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BY  GUSTAVO  A.  MELLANDER 

I we  begin  a new  academic 
il  ^year,  there  is  enthusiasm  and 
i^.^3hope  on  every  college  cam- 
pus. .A.nd  that-is  good-for  it  is  invig- 
orating  and  motivating.  There  are“ 
many  reasons  for  Hispanics  to  be 
encouraged.  Over  the  past  twenty 
years,  many  have  successfully  com- 
pleted college.  It  is  useful  and  prop-  ■ 
er  to  reflect  upon  that  past  and  on 
what  has  been  accomplished. 

However,  sometimes  we  are 
blinded  by  the  successes  we  have 
seen  on  our  campuses.  There  is  a 
larger  picture  to  be  considered. 


Census  Realities 

The  latest  U.S.  college  comple- 
tion rates  have  been  released  in 
Washington.  They  aren't  particularly 
encouraging  for  Hispanics. 
Improvement  is  evident,  but  college 
completion  rates  remain  propor- 
tionally higher  for  Caucasians/ 
.Anglos  and  Blacks  than  for 
Hispanics. 

In  its  report  entitled 
Educational  Attainment  in  the 
i'nited  States.  L'.S.  Census  Bureau 
data  clearly  indicate  time  and  time 
again  that  Hispanics  lag  behind, 
and  in  third  place,  among  the  three 
largest  ethnic  groups  in  the  coun- 
try. For  instance,  2-1.6  percent  of 
Whites  had  obtained  a bachelor's 
or  higher  degree  hy  1997  That  con- 
trasts with  percent  for  Blacks 
and  10.3  percent  for  Hispanics. 

It  also  reports  -i9.1  percent  of 
Whites  had  achieved  some  college 
or  other  post-secondary  education 
by  1997,  compared  with  .39.0  percent 
of  Blacks  and  28.8  for  Hispanics.  In 
short,  as  a nation,  more  Americans 
are  attending  and  finishing  college. 
It  is  the  entry-level  reiiuircment  for 
professional  jobs.  And  the  "best" 
jobs  nowadays  require  some  gradu- 
ate work. 


Oollege  (ioiiipletion  Realities 


Hispanics  still  come  up  short  in 
all  categories.  By  contrast,  Asians  are 
doing  very  well.  They  exceeded  all 
other  groups  by  far,  TTiey  log  in  with 
an  admirable  42.2  percent  holding  at 
least  a bachelor's  degree,  and  61.7 
percent  with  some  college  or  other 
lx)st-secondary  education  in  1997. 

Colleges,  universities,  and  think 
tanks  should  study  the  reasons  for 
their  success  so  those  formulas  can 
be  shared  with  all  Americans.  We 
all  know  of  some  anecdotal  rea- 
sons why  Asians  succeed  in  our 
educational  system.  It  would  be 
helpful  to  study  the  issue  in  greater 
detail  and  share  the  findings. 

Young  Adults 

Taken  as  a whole,  the  educa- 
tional attainment  of  those  groups 
who  have  historically  been  under- 
served is  up.  There  has  also  been  a 
dramatic  improvement  in  educa- 
tional attainment  for  young  adults 
(ages  25  to  29).  Keeping  within  that 
age  group,  the  Census  reports  that 
58.2  percent  of  Whites,  46.7  percent 
of  Blacks,  and  .33.3  of  Hispanics 
had  some  college  education  in 
1997.  Further.  28.9  percent  of 
Whites,  kt.4  percent  of  Blacks,  and 
11  percent  of  Hispanics  held  a 
bachelor's  or  higher  degree. 

Within  that  age  cohort,  Asians 
excelled  once  again.  A remarkable 
"3.6  percent  of  Asians  in  that  group 
completed  some  college  and  50.5 
percent  had  earned  degrees.  A 
break-down  of  associate's  degrees 
earned  is  not  provided.  If  it  had 
been.  Hispanic  achievement  would 
have  been  higher  since  most 
Hispanics  begin  their  higlier  educa- 
tion journey  at  a community  college. 

High  School  Completion 

Another  serious  problem  that 
Hispanics  face  is  the  high  attrition 


of  students  long  before  they  reach 
college  age.  For  both  Blacks  and 
WTiites,  high  school  completions  in 
the  25-year-and-older  group  were  at 
record-high  levels  in  1997  accord- 
ing to  the  Census. 

"The  black/white  high  school 
attainment  gap  has  narrowed  for  all 
adults,  as  the  proportion  of  students 
obtaining  a high  school  degree  has 
increased  consistently  and  consid- 
erably over  the  past  decade,"  the 
report  revealed.  It  said  that  the 
Black/White  differential  in  die  pro- 
portion of  high  school  graduates 
had  narrowed  from  13.6  percentage 
points  in  1987-when  completion  for 
Blacks  was  63.4  percent  and  for 
Whites,  77  percent-to  about  eight 
percentage  points  in  1997. 

Other  Washington  sources  indi- 
cate that  last  year,  83  percent  of 
Whites,  74.9  percent  of  Blacks,  and 
52  percent  of  Hispanics  were  high 
school  graduates.  This  is  the  first 
year  that  more  than  50  percent  of 
Hispanics  had  finished  high  school. 

That  is  the  good  news,  a trend 
in  the  right  direction.  Yet  like  all 
data,  it  can  be  misleading.  These 
figures,  for  instance,  hide  the  fact 
that  in  some  Hispanic  communities 
more  than  50  percent  of  all  stu- 
dents never  graduate  from  high 
schools.  The  reasons  are  well 
known  to  all  who  have  c-red  to 
study  the  issue.  A system  burdened 
with  age-old  prejudices  and  nega- 
tive assumptions,  combined  with 
financial  consuaints.  language  bar- 
riers. and  a continuing  flow  of 
immigrants,  has  led  to  frustration, 
dropouts  and  failure. 

That  is  bad,  very  bad,  and  it 
doesn't  even  address  the  psycholog- 
ical scars,  feelings  of  inferiority, 
and  low  self-esteem  that  doom 
those  youngsters  not  to  reach  their 
highest  potential. 


What  to  Do? 

Hispanics  will  not  graduate 
from  our  colleges  in  their  rightful 
proportions  until  more  of  them 
complete  high  school.  Too  few 
Hispanics  survive  our  tiigh  schools. 
Fewer  still  go  to  college.  And  of 
those,  only  33  percent  of  all 
Hispanics  who  go  to  college  actual- 
ly receive  a degree.  This  is  also  mis- 
leading because  most  of  the 
degrees  earned  by  Hispanics  are 
two-year- community  college 
degrees.  Few  transfer  to  four-year 
institutions  and  graduate. 

lb  continue  to  the  end  of  the  spec- 
trum, Hiqianics  earn  very  few  doaor- 
ales.  The  latest  figures,  as  collected  bv 
the  University  of  Chicago,  reflect  tha 
42,705  doctorates  were  awarded  ir 
1997,  the  latest  year  available.  Of  tha 
number,  Hispanics  earned  the  small 
est  percentage  of  any  ethnic  group  ir 
this  country:  3 8 percent.  Black: 
earned  4.8  percent;  Asians,  10.3  per 
cent  and  Whites,  78  percent. 

Many  colleges  have  begun  t< 
reach  out  not  to  high  school  but  ti 
middle  school  students.  One  has  ti 
make  that  connection  early  on 
Students  must  be  encouraged  ti 
think  of  college  while  still  in  th 
grades.  They  should  grow  comfort 
able  with  colleges  and  with  th 
belief  that  they  are  fully  worthy  an 
capable  of  attending.  It  should  nc 
be  a question  of  “if  1 go  to  college 
It  should  be  “when  I go  to  college.' 

College  professors  must  gt 
involved.  Busy  as  they  are.  they  ca 
not  isolate  themselves  from  the  K-1 
Hispanic  experience.  Colleges  ai 
not  superior  or  separate.  They  ai 
part  of  the  continuum,  and  if  tf 
pipeline  is  clogged,  Hispanics  wi 
not  get  to  college. 

Dr.  MeUander  is  a professor  i 
George. Mason  Vniversity. 
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Dear  Colleagues: 


No  matter  how  reluctantly  students  and  faculty  bid  adios  to  summer,  getting  back  to  school 
generates  an  impressive  sunount  of  energy. 

This  semester,  that  energy  field  is  larger  titan  even  A record  14.9  million  students  have  enrolled 
in  the  nation's  colleges  and  universities.  And  53.2  million  are  entering  our  public  and  private  K-12 
institutions,  breaking  prior  records  for  the  fourth  year  running. 

K-12  increases  are  projected  for  each  of  the  next  seven  years,  tlte  largest  in  the  high  school 
grades.  Arizona  is  facing  a secondary  school  population  gain  of  35  percent. 

Our  goal,  one  we  share  with  our  subscribers,  is  to  help  assure  that  a healthy  number  of  those 
graduating  from  high  schools,  tlien  entering  and  persisting  in  college,  are  Hispanic.  Articles  in  this 
Back-to-SchooI  issue  touch  on  a number  of  ways  in  which  this  enabling  takes  place. 

Getting  off  to  a solid  start  is  one  example.  The  courageous  Intercultural  Development  Research 
Association  is  questioning  the  wisdom  of  the  politically  popular  move,  in  New’  York  and  elsewhere,  to 
halt  “social  promotion."  IDRA  is  pressing  for  alternatives  that  offer  real  help  and  hope  to  the  children, 
largely  poor  and  minority,  who  would  be  "left  back." 

Getting  into  the  best  possible  school  is  another  example.  Some  hold  that  we  learn  as  much  from 
fellow  students  as  we  do  from  faculty.  Harvard  sends  recruiters  to  high  schools  in  part  to  talk  with  high 
school  counselors,  who  have  not  always  recognized,  says  Harvard,  an  eligible  Hispanic  in  their  midst. 

Learning  the  ropes  is  an  important  aspect  of  any  new  venture.  The  first-year-student  orientation 
course  and  the  prescriptions  for  a civil  classroom  described  herein  make  for  a positive  early  adjustment 
to  academia  and  to  campus  life. 

Understanding  and  seizing  political  power  is  basic  to  all  successful  quests.  Increasingly,  Latinos 
and  Latinas  are  awakening  to  and  even  taking  over  campus  politics-great  preparation  for  effective 
activism  and  leadership  beyond  the  campus  years. 

Widt  your  participation  as  guest  editors  and  subscribers.  The  Hispanic  Outlook  in  Higher 
Education  will  continue  to  present  issues  of  special  interest  to  a community  that  commands  increasing 
respect  and  influence.  And  one  of  its  most  popular  features.  People,  Places,  and  Publications,  your  guide 
to  career  moves,  honors,  new  grants,  and  more,  is  now  being  posted  on  the  internet  at 
www.HispanicOutlook.coRi. 

Welcome  back.  May  the  new  school  year  bring  all  the  positive  outcomes  that  you  desire. 


Sincerely. 


Adalyn  Hixson 
Editor 


Ha  rvavdy  Pt  inceton,  & Yale  ivorking  harder  to  recruit! 


BY 

!nes  PiNTO  Alicea 


Only  Harvard 
doubled  the 
percentage  of 
Latino 
students  it 
enrolled  over 
the  last 
decade,  from 
four  to  eight 
percent  of  the 
university's 
1,614  students. 


Lourdes  Gomez,  an  admissions 
officer  of  Cuban  descent  at 
Harvard  University,  knows  that 
the  biggest  challenge  in  recruiting 
a talented  Latino  .student  from  a 
different  part  of  the  country  is  get- 
ting the  parents  to  agree  that  the 
long-distance  move  to  Cambridge, 
-Mass.,  will  benefit  the  stu- 
dent immensely. 

Tve  heard  parents  say.  'I 
don't  want  my  daughter  to  go 
away,"  said  Gomez,  26  and  a 
graduate  herself  of  Harvard. 

"1  know  my  parents  didn’t 
want  me  to  come  to  Harvard. 

Once  they  know  the 
resources  you  have  at  your 
disposal  at  this  school  and 
the  experiences  you  will 
have,  then  the  parents  will 
want  that  student  here.  .■Ul 
parents  want  whats  be.st  for 
their  children.  " 

Harvard  is  not  the  only 
Ivy  League  school  to  face 
this  challenge  of  recruiting 
gifted  Latinos  and  other 
minorities  from  around  the 
country.  Officials  from 
Princeton  and  Yale  Universities, 
who  were  interviewed  for  this  story, 
reported  that  getting  students  and 
their  families  to  overcome  their 
concerns  about  living  far  apart  vvtis 
one  of  the  biggest  challenges  in 
recruiting  minorities, 

Gomez  said  that  one  of  the  best 
recruiting  tools  to  help  the  poten- 
tial students  and  their  families 
resolve  their  fears  is  sending  Ivy 
League  students  of  similar  back- 
grounds as  the  recruits  to  their 
high  schools  to  meet  with  them. 


“Their  visits  bring  it  home  in  a 
way  that  no  publication  could."  said 
Gomez.  "It  tells  the  student  person- 
ally that  there  is  someone  like  them 
there.  It  really  works.  Just  because 
no  one  in  their  family  has  been  to 
college  or  they  consider  going  away 
to  college  a foreign  concept  does 
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not  mean  that  there  is  no  one  like 
them  at  the  campus.  " 

The  US.Y  Group  Foundation,  a 
higher  education  research  organi- 
zation bxsed  in  Indianapolis.  Ind.. 
said  in  its  May  1999  publication 
Top  Ten  Trends  in  Enrollment 
Management  that  many  colleges 
and  universities  find  that  hosting 
college  visits  for  talented  students 
and  lelecounseling  (calling 
prospective  students  regularly)  are 
more  effective  recruiting  tools  than 
visits  by  campus  representatives  to 


high  schools.  In  a recent  survey  by 
the  organization,  78  percent  of  pri- 
vate campuses  reported  that  host- 
ing campus  visit  days  for  high 
school  students  was  a “very  effec- 
tive" tool,  and  53  percent  of  the  pri- 
vate schools  gave  equally  high 
marks  to  telecounseling,  up  from 
50  percent  in  1995. 

But,  Gdmez  said,  the 
high  school  visits  by 
Harvard  officials  and  stu- 
dents have  proved  highly 
effective  because  they  give 
them  an  opportunity  not 
only  to  meet  with  parents 
and  students  but  also  with 
high  school  counselors, 
who  sometimes  might  not 
know  that  one  of  their  stu- 
dents is  a viable  candidate 
for  an  Ivw  League  school. 

Robert  Jackson,  Yale 
University’s  director  of 
minority  recruitment,  said 
that  the  school  also  has  a 
number  of  minority 
recruiters  on  its  staff  as 
well  as  minority  students 
who  assist  in  outreach  to 
minority  communities.  The  school 
not  only  sends  Yale  students  and 
recruiters  to  high  school  campuses 
nationwide,  but  it  also  routinely 
calls  prospective  students,  and  the 
dean  of  admissions  sends  students 
of  color  letters  about  life  at  Yale 
and  the  merits  of  going  to  school 
there.  School  officials  also  visii 
junior  high  schools  to  emphasize 
"the  importance  of  taking  school 
seriously." 

“It  makes  them  know  it’s  a real- 
istic goal  to  attend  Yale  or  Harvarc 
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or  any  other  Ivy  League  school,”  Jackson  said. 
That  personal  attention,  however,  costs  money, 
and  so  the  recruitment  of  students,  in  general, 
has  become  a larger  part  of  many  universities' 
budgets  in  recent  years. 

In  faa,  the  budgets  for  marketing,  recruiting, 
and  admissions  at  private  universities  have 
increased  significantly  in  the  last  few  years. 
According  to  the  USA  Group  Foundation,  these 
budgets  at  private  universities  grew-  on  the  aver- 
age about  19  percent  (to  $745,383)  from  1995  to 

1997.  That  compares  to  a 45  percent  increase  (to 
$965,383)  for  public  universities'  budgets  for 
marketing,  recruiting,  and  admissions. 

Yale  has  slowly  increased  the  num.bers  of 
Latino  students  matriculating  at  and  graduating 
firom  the  university  over  the  past  decade.  In  the 
1988-89  school  year,  62  of  the  1,275  students  or 
4.8  percent  who  matriculated  were  Latino  com- 
pared to  6.3  percent  or  82  of  1.299  students  in 

1998,  according  to  statistics  provided  by  the  uni- 
versity. Latinos  earned  6.5  percent  of  the  bache- 
lor's degrees  granted  by  the  university  in  1998 
(86  out  of  1,304)  compared  to  2.4  percent  in 
1989  (31  out  of  1,268). 

Growih  in  Latino  enrollment  was  similar  at 
Princeton  over  the  same  time  frame.  Latinos  rep- 
resented 3.8  percent  of  Princeton's  4,570  stu- 
dents in  1988.  By  1998,  Latinos  comprised  6.3 
percent  of  the  university's  4,600.  Over  the  same 
time  frame,  only  Harvard  doubled  the  percent- 
age of  Latino  students  that  it  enrolled.  In  1988, 


Latinos  comprised  four  percent  of  the 
university's  1,636  students,  but  by  1998. 
the  Latino  student  population  grew  to 
eight  percent  of  the  university's  l,6l4  stu- 
dents. 

Another  challenge  that  the  hy 
League  schools  face  in  recruiting  is 
competition-all  vie  for  the  nation's  top 
minority  students  and  try  to  outdo  one 
another  with  different  offerings  to 
attract,  keep,  allow  exploration  of  ethnic 
and  racial  diversity,  and  improve  the  stu- 
dents' quaiir  of  campus  life. 

Yale  University,  for  example,  offers 
Ethnicity,  Race  and  Migration,  an  inter- 
discip.lnary  major  that  studies  the 
forces  that  have  created  a multicultural, 
multiethnic,  and  multiracial  world,  said 
a Yale  brochure  entitled  “Celebrating 
Diversity.”  The  university  also  offers 
courses  for  students  interested  in  learn- 
ing about  different  facets  of  diversity. 
Moreover,  minority  students  are  also 
assigned  to  ethnic  counselors,  who  provide 
advice  and  support.  There  is  a dean  of  Mexican 
American  students  and  a dean  of  Puerto  Rican 
students  should  Latinos  need  assistance  with  any 
matter  involving  campus  life.  Yale  students  also 
can  become  involved  in  minority  student  organi- 
zations and  participate  in  cultural 
centers  if  they  want  to  explore  fur- 
ther the  ethnic  or  racial  side  of 
themselves.  “You  don't  have  to  get 
involved  in  these  things,"  said 
Jackson,  adding,  however,  that  the 
university  wants  to  go  to  certain 
lengths  to  increase  student,s'  com- 
fort level. 

Princeton  tries  to  incorporate 
racial,  ethnic,  and  gender  differ- 
ences in  many  of  its  regular  class 
offerings  rather  than  just  offer 
classes  on  ethnic  diversity,  said 
Justin  Harmon,  an  alumnus  and 
director  of  communications  at 
Princeton  University;  Princeton,  N.J. 

But  Princeton  does  have  what's 
known  as  its  Third  World  Center,  a 
gathering  place  for  minority  stu- 
dents, which,  Harmon  said,  was 
named  in  the  1960s  "to  celebrate 
diversity." 

Harvard  tries  to  take  a different 
approach,  said  Gomez.  There  are  no 
ethnic-themed  houses  and  no 


minority  student  centers.  But  students  are  the 
forces  behind  many  of  the  changes  for  more 
diversity  at  the  campus.  Gomez  said  that  students 
have  been  advocating  an  ethnic  studies  program 
but  the  university  is  reluctant  to  establish  it.  The 
university  has  been  more  open  to  individual 
class  offerings,  such  as  one  in  Latino  music. 

Moreover,  students  have  been  instrumental 
in  getting  minority  faculty  hired  at  the  university, 
said  Dr.^en  Counter,  a professor  at  the  Harvard 
Medical  School  and  an  active  participant  at  the 
Harvard  Foundation,  a set  up  for  undergraduate 
students  to  improve  cultural  understanding 
through  guest  speakers,  activities,  and  other  pro- 
jects. 

Counter  said,  foi  . .tmple,  that  students  were 
pivotal  in  the  hiring  of  the  university's  first 
Puerto  Rican  full  professor.  Dr  Waiter  Frontera, 
head  of  the  Department  of  Physical  Medicine 
and  Rehabilitation  and  the  Earle  P.  and  Ida  S. 
Chariton  associate  professor  of  physical  medi- 
cine and  rehabilitation  at  Spaulding  Hospital. 

“There  is  progress  being  made,  but  still  more 
needs  to  be  done,”  said  Counter  of  the  hiring  of 
minority  faculty.  “The  university  needs  to  make  a 
stronger  effort  in  recruiting  Latino  faculty." 

There  were  458  Latino  medical  and  non- 
medical faculty  members  at  Harvard  out  of 
16,379  faculty  members  during  1998,  according 
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to  the  Hanard  L niversity  1998  Affirmative  Action 
Plan.  The  current  percentage  of  Latino 
Faculty-2.3  percent-has  not  changed  signifi- 
cantly since  1988  when  Latinos  comprised  1.98 
percent  of  all  faculty  members  at  Harvard. 

The  percentage  of  Latino  faculty  at  Yale 
L'niversity  was  equally  low-2.3  percent-or  ~-i 
Latinos  out  of  3.196  faculty  members.  Minorities 
with  the  best  representation  at  Yale  are  Asians  or 
Pacific  Islanders,  with  470  faculty  members  or 
nearly  15  percent  of  the  faculty.  But  the  percent- 
age of  Latino  faculty  has  increased  since  1988 
when  Latinos  comprised  only  1.4  percent  or  34 
of  the  university's  2,453  faculty  members. 

The  percentage  of  Latino  faculty  at  Princeton 
grew  to  only  three  percent  in  1999  from  two  per- 
cent in  1989.  In  1999, 29  out  of  936  faculty  mem- 
bers were  Latino,  said  Harmon. 


gratulation, " Rudenstine  said.  “But  neither  is  it  a 
moment  to  underestimate  the  substantial  human 
and  institutional  achievements-in  terms  of  edu- 
cation and  diversity  of  the  past  few  decades.  The 
progress,  however  imperfect,  is  inspiring.  That 
progress  must  be  sustained  and  strengthened.  To 
change  course  now  would  be  to  turn  aside  from 
many  decades  of  difficult  but  steady  hope  and 
fulfillment,  in  order  to  follow  pathways  far  less 
bright  and  far  less  full  of  promise." 

But  the  Ivw  League  officials  said  that  they  felt 
their  recruiting  procedures  were  safe  because 
all  students  undergo  the  same  recruitment 
process  and  are  evaluated  under  the  same  stan- 
dards. Representatives  at  the  three  schools  said 
that  students  re  evaluated  from  a variety  of 
standards,  including  their  academic  profile,  not 
just  their  grades  but  the  difficulty  of  the  classes 


But,  Gomez  said,  the  high  school  visits  by  Harvard 
officials  and  students  have  proved  highly  effective 
because  they  give  them  the  opportunity  to  meet  not 
only  with  parents  and  students  but  also  with  high 
school  counselors,  who  sometimes  might  not  know 
that  one  of  their  students  is  a viable  candidate  for 
an  Ivy  League  school. 


officials  at  all  three  Ivy  League  universities 
e.xpressed  concern  about  the  Hopuood  ruling  in 
Te.xas.  which  ended  the  use  of  a person's  race  as 
a factor  for  admission  to  college  in  the  region, 
as  well  as  an  anti-affirmative  action  initiative 
passed  by  California  voters. 

“We’re  thinking  a lot  about  what  these  rul- 
ings might  portend  for  the  future  of  diversitv," 
said  Harmon,  "l^’e're  watching  the  evolving  legal 
climate  nationally. " 

Harvard  President  .Neil  L.  Rudenstine 
expressed  his  concern  in  "The  President's 
Report  1993-1995"  on  diversity  about  the  legal 
challenges  facing  diversitv'  and  affirmative  action 
in  higher  education.  Rudenstine  said  that  while 
people  in  the  1950s  could  not  imagine  that  “so 
great  a number  of  talented  and  dissimilar  stu- 
dents would  be  studying  together  and  learning 
from  one  another  after  so  brief  a passage  of 
time, " more  strides  need  to  be  made  to  further 
diversify  campuses. 

"This  is  not  a moment  for  national  sclf-con- 


they  took  in  high  school,  their  test  scores,  their 
extracurricular  and  school  activities,  and  their 
personal  characteristics  such  as  motivation, 
curiosity,  energy  and  leadership  ability.  A stu- 
dent's race,  gender,  ethnicity,  or  economic  disad- 
vantage often  is  considered  a factor  but  is  not 
the  main  or  deciding  factor  in  admission  to  any 
of  the  universities,  “We  consider  a variety  of 
things  in  the  admissions  evaluation  process.  " 
said  Yale's  Jackson.  "We  consider  race  like  we 
consider  if  a student  is  a child  of  an  alumnus  or 
is  extremely  talented.  " 

“We  are  not  in  short  supply  of  qualified 
minority  candidates."  said  Gomez.  ‘Minority  stu- 
dents undergo  the  same  1 selection!  process  as 
other  students.  There's  a stereotype  that  minority 
students  aren't  getting  the  score.  They  are  as 
qualified  as  non-minority  students.  We  are  not 
dipping  for  .students.  " 

■'We  feel  our  programs  are  solid  and  sound. " 
said  Harmon,  who  added  that  admission  to  the 
university  is  extremely  competitive,  with  about 
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14,000  applicants  vying  yearly  for  about  1,100 
incoming  first-year  slots.  "We  do  not  lower  the 
bar  to  have  a diverse  class.  Those  who  are  here 
are  qualified  to  do  the  work."  But.  Harmon  said, 
to  assure  that  Princeton  was  able  to  recruit 
qualified  low-income  to  middle-income  stu- 
dents, the  university  made  several  changes  to  its 
financial  aid  program,  since  parents  of  those 
students  had  been  expressing  concern  over  the 
high  cost  of  attending  the  university.  The  univer- 
sity reduced  or  eliminated  loans  in  student  aid 
packages,  opting  to  offer  more  grants,  and  it 
reduced  or  eliminated  consideration  of  the 
amount  of  equity  in  a family's  home  when  deter- 
mining a student  aid  package. 

Jackson  said  that  many  students  fear  apply 
ing  to  Ivy  league  schools  because  of  concern; 
over  financial  aid  and  the  high  cost  of  the  privau 
schools.  The  total  cosu«  at  Yale,  for  example,  rur 
about  S.34,000.  "Students  assume  they  aren" 
going  to  get  financial  aid."  said  Jackson. 

“We  give  it." 
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CUNY  iinder  Attack;  Pass 


But  Are  the  Criticisms  Valid? 


GARY  M.  STERN 


**Looking  at 
whether 
students 
graduate  within 
two  years  is  the 
worst  possible 
way  to  look  at 
students  at  an 
institution  like 
the  City 
University  of 
New  York,’' 
declares 
Bernard 
Sohmer,  chair  of 
the  University 
Faculty  Senate 
and  a professor 
of  math  at  the 
City  College  of 
New  York. 


A report  by  a mayoral  task  force 
on  the  City  Universit;.  of  New 
York  blasts  CUNY’s  six  commu- 
nity colleges  for  various  inadequa- 
cies, including  graduating  only  one 
percent  of  enrolled  students  in  two 
years  and  not  offering  sufficient 
testing  to  ensure  that  remediation 
has  taught  basic  skills.  Though  the 
community  colleges  have  been  a 
iaiinching  pad  in  higher  education 
for  Hispanic,  minority,  and  umni- 
grant  students,  the  report,  y' 
issued  by  its  chair,  Benno  / 
Schmidt,  former  Yale  / 
University  president  and  / ^ 

chairman  of  the  for-  / a* 

profit  Edison  Project,  C 

criticized  community 
colleges  for  not  having  ^ 

college-level  courses,  ^ 

not  articulating  with  \ 
four-year  schools,  and  for  \ 
having  inadequate  stan-  \ 
dards.  But  community  col-  \ 
leges  have  numerous  defend-  > 
ers,  including  Joanne  Reitano,  who 
writes  in  ? chapter  of  Gateways  to 
Democracy:  Urban  Community 
Colleges  and  the  American  Future 
Oosey  Bass,  1999)  that  CUNY’s 
community  colleges  serve  “three 
sometimes  contradictory  purpos- 
es-acting  as  a ‘buffer’  for  senior 
colleges  reluctant  to  admit  nontra- 
ditional  students,  providing  a 
’springboard’  for  people  seeking  a 
second  chance,  and  offering  a ‘safe- 
ty net’  for  those  struggling  to  over- 
come educational  disadvantages,” 
Schmidt’s  report  recommended 
sweeping  changes  at  CUNY’s  21 
two-year  and  four-year  colleges, 
attended  by  200,000  students. 


including  a reoiganization,  vouch- 
ers for  taking  remedial  courses 
outside  of  the  system,  strengthening 
standards,  maintaining  open 
admissions-creating  a three-tier 
system  of  colleges  based  on  SAT 
scores,  high  school  class  ranking, 
and  Regents  diplomas.  But  critics 
say  that  the  report  ignores  the  com- 
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munity  college’s  strengths,  over- 
looks students’  complex  needs  and 
economic  poverty,  dismisses  the 
failings  of  New  York’s  high  school 
system,  and  downplays  funding, 
which  has  been  cut  by  the  current 
administration. 

CUNY  community  colleges  are 
an  entree  for  minority  students  into 
higher  education.  The  1997  CUSY 
Data  Book  revealed  its  students’ 
ethnic  breakdown  as  3.^  percent 
Hispanic,  33  percent  African 
American.  23  percent  NMiite,  and  10 
percent  Asian,  amounting  to  75 


orM 


percent  minority  students.  Nearly 
one-half  of  CUNY  students  are 
immigrants  whose  native  language 
is  not  English.  More  than  half  hail 
from  families  that  earn  $20,000  or 
less,  putting  them  at  poverty  level. 

Herman  Badillo,  newly  appoint- 
ed CUNY  chair  of  the  board,  told 
Hispanic  Outlook  that  the  Schmidt 
report’s  major  critidsra  of  commu- 
nity colleges  is  that  they  “give  stu- 
S.  dents  college  work  for  which 
N,  they  are  not  ready.  Given  the 
\ fact  that  87  percent  of 
^ \ students  require  some 

^ . \ degree  of  remediation, 

^ \ students  should  be 

' I prepared  for  college 

^ I work  first.  We  should 

^ I emphasize  remedia- 

^ I tion.  Secondly,  we 

**  / have  an  entrance  test 

f to  evaluate  remedia- 
/ tion  but  no  exit  test,  so 
/ w'e  have  no  way  of  deter- 
y mining  if  students  have 
learned  what  they  are  supposed 
to  learn.”  Badillo  pointed  to  Hostos 
Community  College,  w’nere  students 
were  granted  associate’s  degrees 
but  could  not  pass  a basic  reading 
or  writing  test 

Badillo  also  noted  that  students 
receive  Tuition  Assistance  Plan 
money  for  two  years,  which  is  then 
exhausted  before  they  graduate 
"Remediation.”  he  said,  "should  be 
free  and  separate  from  taking  col- 
lege courses.”  The  Schmidt  report 
proposes  expanding  the  College 
Now  program  so  that  remedial 
work  is  offered  to  studenLs  in  ninth 
to  twelfth  grades  to  better  prepare 
them  for  college.  Badillo  also 
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rejected  the  idea  that  reducing  funds  has  con- 
tributed to  the  ills  of  community  colleges.  “If 
you’re  not  testing  if  students  have  finished  reme- 
diation, more  money  won’t  solve  the  problem," 
he  asserted.  Badillo  is  interested  in  increasing 
funds  to  community  colleges  and  in  hiring  more 
tenured  professors  rather  than  relying  on 
adjuncts. 

Furthermore,  he  thinks  community  colleges 
should  play  a more  concened  role  in  teaching 
students  marketable  skills.  In  the  late  1960s.  he 
was  involved  in  establishing  Hostos  Community 
College  as  a school  that  specialized  in  health 
careers  such  as  gerontology.  But  if  students 
graduate  and  have  not  mastered  basic  English, 
how  can  they  succeed  in  a health  career,  he 
wonders? 

However.  Reitano  counters  that  Badillo  is 
misinformed.  "You  can’t  use  the  same  test  for 
two  purposes,  said  a task  force  on  our  assess- 
ment tests."  she  said.  Each  school  offered  its  own 
exit  test  to  ensure  that  basic  skills  are  taught. 
Further,  students  can  not  enter  a college-level 
course  without  having  prerequisites  and  proving 
that  tliey  have  mastered  basic  skills.  If  a student 
has  basic  skills  and  takes  English  Composition  I 
and  11.  we  believe  they’re  equipped  for  the  work- 
place." Further,  she  also  emphasized  how  fund- 
ing plays  a major  role  in  remediation  because 
trying  to  teach  basic  skills  in  a class  of  30  stu- 
dents is  very  difficult, 

Critics  of  the  Schmidt  report  also  thought 
that  its  charge  of  .students  failing  to  graduate 
within  two  years  was  unfounded.  "Looking  at 


whether  students  graduate  within  two  years  is 
the  worst  possible  way  to  look  at  students  at  an 
institution  like  the  City  I’niversity  of  New  York," 
declares  Bernard  Sohmer.  chair  of  the  L’niversity 
Faculty  Senate  and  a professor  of  math  at  the 
City  College  of  New  York.  "Our  students  lead  very 
complicated  lives."  he  says.  Most  work  either 
full-time  or  part-time,  many  take  care  of  their 
parents  and  raise  children,  face  immigration 
issues,  and  can  only  attend  classes  on  a part- 
time  basis,  so  judging  them  on  the  basis  of  a 
fixed  time  period  is  irrelevant." 

The  1997  CLNY  Student  Data  Book  reveals 
that  as  of  1995, 1.4  percent  of  students  earned 
their  associate's  degrees  within  two  years;  8.3 
percent  earned  their  associate’s  degree  within 


three  years;  16.8  percent,  within  four  years;  and 
as  of  1994,  26  percent  within  six  years.  “If  you 
give  students  six  years,  over  30  percent  gradu- 
ate,” noted  Ed  Sullivan,  chair  of  the  Higher 
Education  Committee  of  the  New  York  State 
.\ssembly.  "If  you  give  them  eight  years,  over  40 
percent  graduate.  Those  numbers  are  higher  than 
the  national  average  for  people  getting  their 
associate’s  degrees,"  he  said.  Is  it  possible  that  the 
report  is  using  a harsh  yardstick  to  measure  stu- 
dent performance,  and  the  mayor,  who  is  running 
for  New  York  senator,  is  exploiting  the  findings 
for  his  own  political  interests?  Sullivan  acknowl- 
er^ed  that  a student  who  fails  three  of  the  basic 
assessment  tests  might  require  more  educational 
assistance  before  attending  community  college. 
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The  report  also  overlooks  the  transfer  of 
CL’NY  students  from  associates  programs  to 
CUNY  four-year  schools,  noted  Dean  Savage,  a 
sociology  professor  at  Queens  College.  In  fact,  19 
percent  of  students  at  Kingsborough,  18  percent 
at  LaGuardia,  16  percent  at  Queensborough,  16 
percent  at  BMCC,  and  11  percent  at  Bronx  and 
Hostos  transferred  to  CUNY’s  four-year  schools. 
Those  percentages  do  not  include  any  transfers 
to  other  four-year  colleges.  In  addition,  many 
transfer  before  graduation,  enter  private  col- 
leges, or  join  the  workforce. 

"The  report  is  misleading  because  it  gives  a 
false  impression  of  some  mysterious  failing  on 
the  part  of  either  the  student,  the  faculty,  or 
administration,"  said  Dr.  Robert  Hollander,  for- 
mer member  of  the  Academic  Policy  Program 
and  Research  Committee  of  the  CUNY'  board  ol 
trustees  and  an  assistant  adjtmct  professor  at 
Hunter  College.  He  cited  several  reasons  for  stu- 
dents’ inability  to  graduate  within  two  years, 
including  their  poverty,  which  forces  most  ol 
them  to  work.  In  fact,  32  percent  of  CUNY 
(including  four-year  schools)  students  work  full- 
time, 27  percent  work  part-time,  and  nearly  3C 
percent  take  care  of  children.  Hollander  alsc 
noted  the  insufficient  academic  preparatior 
offered  at  New  York  City’s  public  high  schools 
Further,  the  report  clusters  part-time  and  full 
time  students  and  includes  students  who  with 
draw  for  financial  reasons,  which  distorts  it: 
accuracv;  He  proposes  that  a school  should  bi 
measured  by  how  it  improves  a student’s  perfor 
mance,  not  by  “cheap  statistics." 


NJesI  K/crnan  G-rcaor  of  the  Center  for  an  Urban  Future 


The  report  also  overlooks  the 
many  benefits  that  students  reap 
from  attending  community  col- 
leges, suggested  Joanne  Reitano, 
head  of  the  Community  College 
Caucus  of  the  University  Faculty 
Senate  and  a professor  of  history  at 
LaGuardia  Community  College. 
“Community  colleges  are  multi- 
purpose, not  glorified  high  schools, 
as  Badillo  has  said,"  she  asserted. 
Moreover,  community  colleges  are 
teaching  marketable  skills  that 
transcend  more  limited  vocational 
training  such  as  auto  repair.  She 
cited  the  veterinarian  studies  at 
LaGuardia  Community  College, 
broadcast  technology  and  marine 
technology  at  Kingsborough 
Community  College,  and  journal- 
ism. marketing,  nursing,  occupa- 
tional therapy,  electrical  technolo- 
gy. nuclear  medicine,  radiology, 
telecommunication,  and  computer 
science  at  either  Queensborough 
Community  College,  Bronx 

Community  College,  Hostos 
Community  College,  or  the  Borough 
of  Manhattan  Community  College. 

“Our  students  are  the  poorest 
community  college  students  in  the 
nation  and  pay  the  highest  tuition, 
so  why  is  there  a need  to  graduate 
them  in  two  years?”  she  asks. 

Schmidts  report  "overstates  its 
point  and  avoids  the  reality  of 
CUNY.  It  neglects  the  reality  of 
hard-working  students  at  commu- 
nity colleges  and  senior  colleges," 
observed  Neil  Kleiman.  director  of 
the  Center  for  an  Urban  Future,  a 
nonprofit  organization,  and  writer 
of  a recent  report,  “Putting  CUNY  to 
Work."  He  noted  that  the  report  was 
on  target  on  recommending 
reforms  that  would  lead  to  more 
timely  graduation  of  community 
college  students.  "It's  a legitimate 
criticism  of  the  university.  It 
shouldn't  be  the  focus  of  the 
report,"  he  observed. 

The  report  failed  to  mention 
community  colleges  that  have 
established  innovative  programs  in 
collaboration  with  companies. 


Kleiman  said.  .Sew  York  Technical 
College,  which  offers  both  four-year 
and  associate's  degrees,  has 
designed  a program  with  Bell 


Atlantic  to  offer  its  entry-level  staff 
a two-year  degree  in  telecommuni- 
cation. "Bell  Atlantic  needed  to 
invest  in  training  to  be  competitive, 
increase  the  skill  level  of  its  work- 
force. to  complete  a new  fleet  of 
supertechnicians,"  he  said. 


.Nonetheless,  he  recommended  that 
CUNY  community  colleges  establish 
a more  unified  approach  to  skill- 
training. which  has  been  done  in 
North  Carolina.  California,  and 
Iowa.  He  estimated  that  CUNY's 
two-year  schools  train  about  4.S00 
skilled  workers  annually  while 
other  states  train  upwards  of 
20.001)  students. 


Schmidt's  CUNY  report  was  not 
a scathing  attack  on  community 
colleges,  but  faulted  them  for  not 
adapting  to  its  student  population. 


asserted  Sally  Renfro,  director  of 
research  at  the  CUNY  Task  Force. 
The  system  "should  offer  more 
career-oriented  programs,"  she 
said.  Another  underlying  issue  is 
that  more  than  half  of  community 
college  students  major  in  liberal 


arts  and  do  not  learn  a marketable 
skill.  In  WO.  Renfro  said.  CUNY 
adopted  an  open  admissions  pro- 
gram, appealing  to  many  nontradi- 
tional  students.  "For  ,^.()  years,  they 
haven't  changed  the  curriculum. 
Why  can't  they  modify  the  way  they 
do  business."  she  said.  Moreover, 
she  debunked  the  "knee-jerk" 
reaction  of  most  CUNY  faculty  who 


claim  that  students  take  a long  time 
to  graduate  because  most  students 
are  poor  and  work.  More  than  half 
of  community  college  students 
nationwide  work,  but  other  schools 
do  a much  better  job  of  graduating 
and  offering  students  more  mar- 
ketable skills,  she  said. 

Counters  David  Lavin.  a profes- 
sor of  sociology  at  the  CUNY 
Graduate  School  and  Lehman 
College,  who  researched  the  effects 
of  a CUNY  degree  over  a 15-year 
period  for  the  book  he  co- 
authored. Changing  the  Odds  (Yale 
University  Press),  'A  degree  from  a 
four-year  college  and  community 
college  provided  clear  benefits 
beyond  a high  school  diploma." 

The  Schmidt  report  recom- 
mended better  articulation 
between  four-year  CUNY  colleges 
and  community  colleges.  In  addi- 
tion. students  should  not  have  to 
use  their  financial  aid  to  pay  for 
their  own  remedial  courses.  It  also 
criticized  community  colleges  for 
not  offering  diagnostic  tests,  agree- 
ing on  remedial  standards,  or  find- 
ing ways  to  improve  student  skills 
faster.  The  major  failure  of  CUNY 
colleges  was  “its  inability  to  define 
itself,"  Renfro  said,  quoting  the  11- 
volume  report. 

But  though  he  is  critical  of 
Schmidt's  report,  sociologist  David 
Lavin  noted  that  it  pointed  out  the 
lack  of  substantive  research  on 
remedial  courses.  “Thirty  years 
after  open  admis,sions  began-and 
we  still  don't  know  what  works  and 
doesn’t  work  about  remedial 
efforts,"  he  said. 

Despite  the  range  of  opinions 
regarding  the  CUNY  report  find- 
ings, the  report  leads  to  further 
research  and  problem-.solving  in 
that  area. 


Hefman  Badi'lo.  chair  of  the  CUNY  board 


"^Remediation  should  be  Jree  and  separate 
from  taking  college  courses'* 

Herman  BadIllo,  Chair  of  CUNY  Board  of  Trustees 
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Leekinf  Bepd  the  Rankings 

HO  checks  the  climate  at  some  top-ranked  schools  for  Hlspanics 


BY 

JEFF  Simmons 


He  also  sings 
a common 
refrain,  one 
echoed  hy 
faculty  and 
administra- 
tion: There 
are  too  few 
tenured 
faculty  of 
colon 

ALEX  SCHWARTZMAN, 
STUDENT, 

University  of  Texas 


Over  the  last  four  years,  .■Uex 
Schwartzman  has  immersed 
himself  in  the  life  of  ethnic 
organizations  at  his  campus,  the 
University  of  Texas  in  .Austin.  Vilien 
he  returns  to  school  this  fall,  he  will 
continue  his  work  with  the  Latin 
.\merican  Association,  the  Mexican 
Students  Association,  and  the 
European  Students 
.Association. 

"1  chose  the 
University  of  Texas 
because  it  was  a very 
good  mix  of  all  the 
things  1 needed  for  col- 
lege," says  the  24-\ear- 
old.  And  pivotal  to  that 
mix  are  its  academic 
record,  its  support  sys- 
tem. and  its  proximity 
to  Mexico,  where 
Schwartzman  can  easi- 
ly return  home  to  visit 
hLsferaily. 

"It  is  academical- 
ly very  well  known 
and  respected,"  the 
senior  says.  "This 
university  gives  so 
much  support  and 
motivates  equality 
and  promotes  all 
kinds  of  activities 
that  make  Hispanics. 
among  others,  feel 
more  accepted  and  prepared  for 
the  future."  Such  praise  would  like- 
ly bring  a smile  to  the  face  of  any 
administrators  on  campus.  After 
all.  the  school  has  made  a concert- 
ed effort  to  create  a welcoming 
environment. 

.Administrators  speak  about 


how  a school  can  thrive  if  it  reach- 
es out  and  retains  a diverse  student 
population  in  this  era.  So  it  would- 
n't seem  surprising  that  the  univer- 
sity was  among  25  recently  selected 
by  Hispanic  magazine  as  the  top 
colleges  and  universities  for 
Hispanic  students  across  the 
nation. 


The  designations  were  based  on 
statistics  gleaned  from  U.S.  Sews  & 
World  Report's  ’'America's  Best 
Colleges,  1999."  and  The  Hispanic 
Outlook's  annual  tally  of  the  Top 
100  colleges  for  Hispanics  (rank- 
ings are  based  on  the  number  of 
degrees  conferred  to  Hispanics). 


The  figures  are  initially 
obtained  by  the  US.  Deparunent  o 
Education’s  Center  for  Educatior 
Statistics,  which  compiles  numben 
supplied  by  the  more  than  3,50( 
colleges  and  universities  across  th» 
nation.  But  numbers  say  only  s< 
much.  They  might  speak  volume 
about  the  demographics  of  a schoo 
and  its  surroundin; 
communities  but  lit 
tie  about  campu 
life,  support  sys 
terns,  ethnic  pro 
grams,  and  the  cui 
ricula-all  aspect 
that  students  nee 
to  know  about  whe 
choosing  the  rigi 
college. 

“Most  kids  lilffi  i 
look  at  the  basics:  tl 
majors,  what  tl: 
population  is  i 
terms  of  diversity,  tl 
size  of  the  studei 
body,  the  student-k 
ulty  ratio,  and  tl 
proximity  to  hon 
sometimes  is  ve 
important,”  sa 
Antonio  Aponte,  wl 
operates  an  annu 
Latino  college  ex| 
in  Manhattan, 
think  students  a 
really  into  knowing  that  there  a 
other  smdents  and  organizations  tl 
can  go  to  on  campus  for  suppo 
and  that  there  is  programming  tl 
interests  them." 

In  its  preface  to  the  article  c 
ing  the  Top  25,  Hispanic  magazi 
.said  that  the  anointed  institutic 
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■'offer  an  excellent  education  ' and  pointed  out 
that  "we  considered  only  those  colleges  and  uni- 
versities with  a demonstrated  commitment  to 
diversity.” 

HO  reviewed  Hispanic  magazine's  list,  and 
HO's  own  rankings,  and  then  contacted  several 
of  the  selected  "top"  schools  to  dig  just  a bit 
deeper,  to  determine  whether  schools  do  indeed 
put  a premium  on  diversity  efforts.  We  asked 
about  diversity  programs,  campus  life,  faculty, 
and  the  curriculum.  By  no  means  is  this  list  the 
final  word.  In  fact,  it  is  an  attempt  to  go  beyond 
skimming  the  surface.  But  it  should  provide 
more  insight  into  the  schools  and  help  guide  stu- 
dents when  they  select  one. 

We  also  spoke  to  .students  to  determine 
whether  they  agreed  or  disagreed.  Generally, 
many  students  were  like  Schwartzman.  a strong 
believer  in  his  school,  even  while  admitting  that 
it  needs  to  pay  more  attention  to  some  ingrained 
problems. 

L'niversity  of  Te.xas  at  Austin  is  the  large.st 
in  the  states  university  sy.stem  and  in  the  United 
States,  with  more  than  49,000  students  on  its  l.iO 
acres.  It  has  .seen  its  enrollment  of  non-White 
students  escalate  for  years,  up  until  the  mid  '90s. 
and  has  paid  more  attention  to  recruitment  and 
retention  efforts. 

.Non -White  enrollment  rose  from  21  percent 
during  the  1990-91  academic  year  to  .^0.2  per- 
cent during  the  1994-95  academic  year.  Over  the 
last  school  year,  1.5.9  percent  of  undergradu- 
ates-or  5.154-were  Hispanic,  and  6.8 
percent-or  62.5-were  graduate  students.  Those 
numbers  are  on  the  upswing,  after  plummeting 
briefly.  The  downturn  was  due  to  a 1996  circuit 
court  ruling-known  as  the  Hopuvod 
decision-that  dismantled  the  .school's  affirma- 
tive action  program  and  stated  that  the  school 
couldn't  use  race  and  ethnicity  in  awarding 
scholarships. 

James  Hill,  the  school's  vice  president  for 
human  re.sources,  estimates  that  minority  enroll- 
ment plummeted  by  half  as  a result.  But  he 
paints  a portrait  of  rebirth.,  explaining  how  the 
decision  has  forced  the  university  to  broaden  its 
outreach  and  recruiunent. 

For  one.  House  Bill  588  was  enacted  in  199b 
and  provides  that  the  top  10  percent  of  all  Texas 
high  .school  graduates  automatically  qualify  to 
attend  any  in.stitution  of  higher  learning  in  Texas. 
The  university  now  dispatches  recruiters  to 
schools  with  high  minority  concentrations  to  sell 
its  virtues. 

.\s  well,  the  .school  recognized  that  many  stu- 


dents of  color  could  not  afford  the  tuition  and 
needed  financial  aid.  So  it  started  a new  scholar- 
ship fund  targeting  schools  that  traditionally 
have  not  sent  students  to  the  Austin  campus.  "We 
checked  with  the  attorney  general  to  make  sure 
it  was  legal.  .As  long  as  we  go  into  high  schools 
and  don't  just  earmark  the  scholarships  for 
Hispanic  or  Black  students,  but  earmark  them 
for  all  students,"  it  is  legal,  he  says.  "It  just  so 
happens  you  don't  have  many  White  students  at 
those  .schools." 

Professors  now  travel  to  high  schools  in  the 
state  to  work  with  teachers  and  to  inform  them 
of  the  skills  that  students  need  to  thrive  in  col- 
lege. That  also  has  helped  with  retention,  he 
says,  calling  it  "a  breakthrough.”  Once  they 
arrive  on  campus,  students  will  find  heavy  stu- 
dent involvement  in  campus  life.  There  are  .50 
Chicano  and  Mexican  American  student  organi- 
zations. including  the  Hispanic  Business  Student 
Association,  Hispanic  journalists, 
Chicano/Hispanic  Law  Students'  Association,  and 
Minority  Engineering  Society.  Often,  there  are 
Hispanic  speakers  on  campus  as  part  of  a 
speaker  serie.s. 

If  students  require  help,  there  is  a Mapping  a 
Plan  for  Success  Program,  which  provides  peer 
advisers  and  referrals  for  tutoring  for  minority- 
students.  Officials  also  have  established  a 
Minority  Information  Center  in  its  Teaching 
Center,  and  there  is  a Mexican  American  Studies 
degree  program,  which  was  established  in  1970. 

Schwartzman  says  that  the  school  is  strongest 
in  "promoting  activities  for  and  from  Hispanics" 
in  the  community.  “The  Mexican  Center  and  the 
Institute  of  Latin  American  Studies  is  the  biggest 
in  the  country.  The  Benson  Latin  American 
Library  is  one  of  the  most  important  in  the 
world."  he  says. 

But  he  points  to  some  problems.  When  asked 
where  the  school  is  weakest,  he  says  that  the 
school  needs  to  work  harder  at  "controlling  con- 
flicts when  they  arise,”  but  he  does  not  elaborate 
other  than  to  say  that  there  is  too  much  bureau- 
cracy and  that  this  pertains  to  all  students,  not 
only  Hi.spanics. 

He  also  sings  a common  refrain,  one  echoed 
by  faculty  and  administration:  there  are  too  few 
tenured  faculty  of  color.  This  is  an  area  that  the 
school  readily  acknowledges  and  describes  as 
endemic  at  all  institutions  of  higher  learning. 
"The  university  has  not  made  a real  effort  to 
promote  this,”  he  say.s.  "I  would  say  they  need  to 
try  harder." 

.Adds  Hill:  "It's  not  nearly  to  the  extent  that 


we  would  like.  " 

The  minority  faculty  dearth  is  the  key  com- 
plaint we  heard  from  students  and  staff  alike  in 
our  review.  Most  of  the  schools  to  which  we 
spoke  readily  cite  it  when  asked  about  strengths 
and  weaknesses.  They  say  they've  encountered 
trouble  recruiting  because  of  few  candidates.  But 
they  insist  that  there  have  been  gains,  however 
marginal.  "They  do  look  for  faculty  also  that  are 
representative  of  their  culture " and  across  the 
board,  not  just  teaching  Latin  American  History 
but  also  in  the  sciences  and  arts."  says  our 
expert.  Aponte.  A school  such  as  the 
Massachusetts  Institute  of  Technology 
(MIT)-another  of  the  Top  25-is  a prime  exam- 
ple. Of  the  826  faculty  members,  15-or  1.8  per- 
cent-are Latino. 

Students  say  that  this  is  one  of  their  top  con- 
cerns. and  they  are  working  to  address  it  this  fall. 
•Right  now  we  are  brainstorming  and  wnung  a 
proposal  to  see  if  we  can  find  someone  quali- 
fied." says  student  Gerardo  Martinez.  "\Vhat  we 
want  to  do  is  find  a pool  of  applicants  and  then 
say  to  MIT.  'We  have  these  people  who  we  feel  are 
qualified.  Do  you  have  a position  for  this? 

"We  do  have  representation  on  campus,  but 
there  really  is  no  one  who  we  can  relate  to.  peri- 
od." Schwartzman  says.  "We  usually  have  an 
Asian  tutor  or  professor.  Usually  they  speak  a 
certain  language  (for  example,  Chinese,  and  they 
communicate  better  with  the  Chinese  students). 
There  is  an  intimacy  there  that  automatically 
brings  ihem  together.  For  us.  there  really  is 
nobody.”  Nevertheless,  he  says,  he’s  not  had  any 
other  concerns  on  campus.  The  school  holds  an 
international  fair-complete  with  ethnic 
foods-and  brings  in  Hispanic  speakers.  Often, 
though,  such  events  appear  more  student-driven 
than  motivated  by  administration,  he  says. 


"MIT  is  not  a very  big 
university  as  far  as  under- 
graduates. but  there  is  a 
small  but  active  Latino 
population  on  campus.  " 
says  Martinez,  who  is  a 
member  of  the  school's 
Mexican  American  organi- 
zation. LUCHA.  the  Society 
of  Hispanic  Professional 
Engineers,  and  the  Mexican 
American  Engineers  in 
Sciences.  "1  have  never 
really  felt  out  of  place. " 
says  Martinez,  who  is  from 
Brownsville.  Texas,  and  will 
graduate  this  December.  The  number  of  latino 
students  has  grown  dramatically  over  the  last 
decade,  from  ,i53  to  555.  (The  school’s  hand- 
book. however,  notes  that  there  were  “hO  Latino 
undergraduates-out  of  4,372-and  95  gradu- 
ates-out  of  5,513-during  the  1998-99  school 
year.) 

The  school's  press  office  referred  questions 
to  two  individuals  on  campus.  One.  Regina 
Caines,  the  Equal  Opportunity,  Affirmative  .Action 
officer,  briefly  answered  questions,  saying  the 
school  has  sponsored  "several  diversity-oriented 
programs"  and  started  “interracial  group  dis- 
cussions." "The  school  has  an  Office  of  .Minority 
Education  to  support  students.  Caines  and  the 


school's  press  office  referred  our  remaining 
questions  to  Leo  Osgood,  the  dean  of  students 
and  director  of  the  Office  of  Minority  Education. 
Osgood  did  not  respond. 

Other  schools  were  readily  more  accessible 
and  open  about  their  strengths  and  weaknesses. 
For  example,  the  Newark  campus  of  Rutgers. 
.New  Jersey's  state  university.  Unlike  the  more 
daunting  Rutgers  in  New  Brunswick,  this  is  a 
much  smaller  campus  when,  it's  not  as  easy  "to 
get  lost, " as  one  student  put  it.  In  fact,  the 
school-with  just  under  10,000  students  in  the 
heart  of  the  urban  cit\'-has  strong  student  orga- 
nizations and  a multicultural  student  affairs 
office  designed  to  bring  communities  together. 
Students  hail  from  more  than  75  countries. 

"It's  friendly  and  small  enough  so  students 
don’t  get  lost."  says  James  Credle,  assistant  dean 
for  multicultural  student  affairs.  He  cites  the  sur- 
rounding area  as  a demographic  virtue.  "You  are 
coming  to  a largely  minority  city.” 

Echoing  the  other  schools  Ip  the  Top  25. 
Rutgers  has  a Latin  American  studies  program.  It 
also  tries  to  assist  economically  troubled  students 
by  recruiting  them  to  its  law  school  through  a 
.Minority  Student  Program,  which  provides  out- 
reach to  area  high  schools  to  help  minority  stu- 
dents gain  access  to  legal  education.  The  school 
has  a handful  of  groups  for  Hispanic  students, 
including  the  Latinos  United  Network,  the 
Hispanic  Society,  and  the  Cuban  Cultural  Club.  On 
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campus,  there  are  a number  of  cultural  events, 
including  a program  for  Hispanic  Heritage  and 
Puerto  Rican  Months.  And  recently.  Credle  accom- 
panied 32  students  to  a national  conference  on 
race  and  ethnicity  in  Memphis,  Tenn. 

“We  all  work  together  here,"  says  Patti 
Maldonado,  president  of  the  Puerto  Rican 
Organization.  She  readily  points  out  that  she  is 
not  even  Puerto  Rican.  “It  doesn't  matter.  The 
rest  of  my  board  is  also  diverse,  three  Puerto 
Ricans,  a Peruvian,  and  a Honduran." 
Maldonado,  who  is  starting  her  senior  year  this 
fall  as  an  economics  major,  says  that  the  ,'tu- 
dent-sponsored  activities  display  a receptive 
atmosphere  to  minority  students.  There  are 
Spanish  authors  who  visit  the  campus,  salsa 
workshops,  fairs,  and  an  annual  Latino  Caucus 
Dinner  to  thank  professors  and  organizations 
and  business  leaders  who  have  supported  the 
student  groups.  However,  when  asked  whether 
the  groups  have  received  much  support  from  the 
administration,  she  admits  there  have  been 
"some  problems”  but  refuses  to  elaborate. 

Credle  acknowledges  that  tlie  .Newark  campus 
does  not  display  the  same  diversity  at  the  manage- 
ment level  as  it  does  in  its  student  body  “We  do 
have  middle-level  and  lower-level  people  of  color 
who  are  involved  at  various  superasory  and  sup- 
port positions  with  students,”  he  says.  “But  when  it 
comes  to  faculty  who  have  been  there  for  a long 
time,  you  find  less  of  us  involved,  as  well  as  in 
upper-level  management,”  Credle  says.  “It  sends  a 
message  to  me  that  we  have  come  so  far  but  still 
have  got  a ways  to  go....l  think  that  that  is  the 
challenge  as  far  as  I’m  concerned." 

The  challenge  for  San  Diego  State 
University  in  recent  years  has  been  to  maintain 
its  diversity-at  the  administrative  level  and  its 
student  level.  "I  and  many  others  will  retire  in 
the  next  few  years,  and  we're  concerned  about 
who  will  be  replacing  us,  as  staff  directors,  asso- 
ciate directors,  as  faculty.  We  don't  have  the 
numbers  [of  minorities]  to  begin  with."  says  Gus 
Chavez,  director  of  the  university's  Office  of 
Educational  Opportunities  Program  and  Ethnic 
Affairs.  Chavez,  who  is  arranging  a Sacramento 
conference  on  Latinos  in  higher  education  to 
“set  an  agenda"  come  January,  .says  the  problem 
is  widespread  and  warrants  immediate  attention. 
The  school  enrolled  close  to  30.000  undergradu- 
ate and  graduate  students,  about  a fifth  of  whom 
are  Latino.  It  employs  more  than  4.000  faculty 
staff,  and  administrators.  Of  the  2,.33S  faculty 
members.  48  Latinos  were  full-time  and  P)  were 
part-time,  including  teaching  assistants 
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But  he  also  says  that  faculty  is  the  school's 
strong  point:  despite  ethnicity,  they  are  very 
involved  in  the  students'  academic  performance. 
They  submit  raidsemester  reports  on  Equal 
Opportunity  Program  students.  “They  might  not 
know  the  language  or  be  totally  familiar  with  our 
culture,  but  they  are  reaching  out  to  our  students." 
he  says.  The  school's  Parent  Institute  for  Quality 
Education  reaches  out  to  parents  in  the  pubh'c  ele- 
mentary; middle,  and  high  schools  in  the  county 
and  teaches  them-about  90  percent  of  whom  are 
Latino-how  the  school  system  works  and  how  to 
advocate  for  better  education. 

“The  university  has  communicated  to  the 
Latino  community  that  San 


admissions  requirements  for  grade  point  aver- 
ages and  test  scores.  The  school  requested  the 
change  because  of  the  steep  number  of  applica- 
tions it  receives.  20,000  this  last  year,  for 
instance,  when  only  5,000  first-year  students  will 
be  enrolled. 

“Were  concerned  that  it  might  have  an 
impact  on  the  non-White  student  enrollment." 
Chavez  says.  The  result:  the  school  is  now  reach- 
ing out  to  seventh,  eighth,  and  ninth  grades  in 
the  area  to  better  prepare  them  to  attend  college. 

Demographics  play  a large  role  in  allowing 
SL  John’s  University  to  remain  diversified.  St. 
John's,  in  the  Jamaica  neighborhood  of  Queens, 
New  York,  has  seen  an  increase  in  its  number  of 
Latino  students,  even  though  it's  now  just  over  a 
tenth  of  enrollment.  There  are  more  than  18,336 
students  on  campus,  2,096  of  them  Hispanic. 
However.  Hispanic  students  account  for  the  sec- 
ond largest  group  on  campus,  after  White  stu- 
dents. and  many  of  them  arrive  at  the  school 
speaking  two  languages.  “Our  traditional  student 
market  is  basically  the  Queens  market,  but  all  of 
New  York  City  as  well."  says  Glenn  Sklarin,  vice 
president  and  dean  of  enrollment  management. 
“Queens  being  one  of  the  most  highly  diverse 
areas  in  the  country,  our  market  certainly 
includes  a large  number  of  Hispanic  students." 

The  school  provides  a Latin  American 
Studies  Program,  and  a number  of  bilingual 
courses  in  its  master’s  and  doctoral  programs.  It 
has  two  cultural  oiganizations  and  one  combi- 
nation fraternity-sorority,  and  has  a committee 
on  Latin  American  and  Caribbean  studies.  The 
business  school  also  has  an  exchange  program 
with  Brazil.  Sklarin  points  out  that  for  many 


Diego  State  belongs  to 
them,"  says  Chavez.  On 
campus,  there  are  18  Latino 
and  Chicano  student  orga- 
nizations, ones  focusing  on 
business  or  .social  activities, 
and  fraternities  and  sorori- 
ties. However,  there  is  not  a 
Multicultural  Office  on 
campus,  although  Chavez 
says  there  arc  discii.ssions 
on  starting  one. 

The  second  challenge 
the  school  now  faces  is 
retaining  its  student  diversi- 
ty: the  state  recently  desig- 
nated it  an  “impacted"  cam- 
pus. so  it  is  raising  its 
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Latino  students,  attending  a Catholic  institution 
is  a main  attraction.  "There  is  a link  to  the 
Catholic  tradition  at  St.  John’s.  St.  John’s  reaches 
out  to  all  groups,  so  for  many  of  these  students 
they  may  have  had  some  eaiiier  tie  to  the  univer- 
sity through  a community  activity." 

William  Gingerich,  associate  provost  for 
Graduate  Studies,  Research,  and  Internationa! 
Programs,  says  that  the  school  has  been  try  ing  to 
boost  its  minority  faculty  ranks  and  recently 
hired  a Latino  professor  from  California  for  its 
psychology  depanment.  The  school  has  “0  fac- 
ulty members,  lie  did  not  know  offhand  how 
many  were  Latino.  ”W'e  have  Latino  faculty  mem- 
bers who  are  very  visible  and  very  active,  and 
that  has  attracted  the  Hispanic  community  of 
New  York."  he  says.  "The  way  we  approach  Latino 
students  is  to  understand  the  history  and  context 
of  their  background,  and  their  culture.’’ 

That  isn’t  difficult  for  the  final  school  we 
contacted.  City  College  of  New  York  in 
Manhattan.  The  neighborhood  demographics 
expose  the  obvious  reason  for  its  heavily  Latino 
enrollment.  The  area  houses  one  of  the  highest 
concentrations  of  Dominicans  in  the  nation,  and 
the  school  has  adjusted  to  serve  this  need.  It 
staned  a Dominican  Studies  Institute,  a one-of- 
a-kind  research  center.  Come  February,  there 
will  be  an  event.  "Dominican  2000.  Building  a 
National  .\genda.  " to  bring  together  1.000 
Dominicans  from  across  the  nation. 

•'Vt'e  see  diversity  as  an  institutional  commit- 


ment, so...vve  make  our  entire  campus  commu- 
nity responsive  to  the  cultural  diversity  of  the 
student  body,"  says  Yolanda  .Mpses.  president  of 
the  college  for  the  last  six  years.  Students  and 
staff  say  that  the  university  is  strongest  when  it 
comes  to  the  curriculum,  particularly  the  insti- 
tute and  its  Black  Studies  courses.  "Latino 
Studies  and  Black  Studies  did  not  come  to  the 
university  as  a result  of  good  will  of  the  old  uni- 
versity structures."  says  Silvio  Torres-Saillant. 
professor  and  head  of  the  institute.  "They  came 
into  being  as  a result  of  a great  deal  of  pressure 
that  was  put  on  by  the  communities,  and  they 
demanded  to  bej^ncluded  and  argued  very  effec- 
tively and  very  rightly  that  the  studies  of  the 
experiences  of  minorities  are  crucial  to  under- 
standing the  .American  experience  and  that  their 
e.xperiences  cannot  be  left  out  without  a cost.” 

Moses  named  a cultural  diversity  task  force  of 
students,  staff,  and  administrators  to  ensure  that 
everything  from  the  curriculum  to  .student  affairs 
addressed  the  needs  of  the  studv  body.  “The 
school  invites  Latino  speakers  on  campus  and 
encourages  students  to  work  with  the  institute.  It 
sends  a message  that  we  care  about  Dominican 
life  and  the  culture,  particularly  as  it  plays  out  in 
New  Y'ork  City  and  the  United  States."  .she  says. 

Hispanics  account 
for  the  second  largest 
group  on  campus;  2,804 
during  the  1998-99 
school  year,  while  there 
were  .African 

Americans  and  8Ti 
'S’hite  students.  But  of 
note  is  the  decrea.se  in 
the  total  student  popula- 
tion. There  were  8,86.i 
students  on  campus  this 
past  academic  year.  Vfhile  that  is  just  more  than 
100  more  than  in  the  previous  year,  it  is  still 
much  less  than  in  every  other  year  since 

There  are  a number  of  other  concerns  on 
campus.  For  one,  Moses  readily  admits  that  the 
school  needs  to  work  on  "cross-cultural  commu- 
nication" among  students  so  that  they  can  appre- 
ciate each  other  s heritage,  it  also  is  a com- 
muter-campus. so  students  don't  always  remain 
active  after  class.  So  the  school  is  considering 
starting  off-campus  dorms. 

The  school  has  weathered  more  than  two 
decades  of  financial  cuts.  It  also  has  come 
under  fierce  attack  from  a central  Board  of 
Trustees  and  state  Department  of  Education  that 
has  faulted  it  for  low  achievement,  particularlv 


in  its  teaching  school,  from  which  many  students 
have  failed  the  exam  to  earn  a teaching  license. 
.Most  recently,  trustees  encouraged  Moses  to 
leave,  and  she  tendered  her  resignation  two 
weeks  after  the  interview  with  HO.  Trustees  say 
that  it’s  time  for  new  leadership  at  the  school,  to 
reverse  a downward  spiral  that  has  crippled 
many  students’  chances  ai  a good  education. 

.Moses  blames  much  of  the  problem  on  the 
tight  fiscal  times.  That  is  why  it  has  come  to  rely 
more  heavily  on  part-timers  than  in  the  past. 
Over  the  last  six  years.  City  has  hired  28  new  fac- 
ulty, half  of  whom  are  underrepresented  minori- 
ties. Of  the  1,420  full-time,  part-time,  and 
tenured  faculty,  94  are  Latino,  while  206  are 
Afirican-American  and  963  are  White. 

That  still  doesn’t  meet  all  students'  hopes. 
”'S''hen  you  look  to  the  faculty  and  you  don’t  see 
a Dominican,  you  are  concerned,"  says  Ydanis 
Rodriguez,  a graduate  student  at  the  school.  He 
adds  that  the  school  needs  to  do  a better  job 
recruiting  by  reaching  out  to  area  high  schools 
to  attract  the  “best  and  brightest.” 

City  College  is  part  of  the  City  University  of 
New  Vbrk  system,  which  recently  moved  to  end 
remedial  services  at  its  four-year  campuses. 
Instead,  students  who  can’t  pass  basic  tests  will 


have  to  attend  two-year  colleges  first,  and  critics 
charge  this  will  slam  the  door  unfairly  on  many 
minorities.  "We’ve  had  25  years  of  underfunding, 
and  that  has  taken  its  toll,”  Moses  says.  "Top  stu- 
dents are  being  wooed  by  everybody.  We  have  to 
be  competitive  with  different  institutions  in  New 
York  alone  to  attract  Hispanic  students,  and 
were  not  quite  up  to  snuff  in  terms  of  the  latest 
facilities  that  we  need.  If  we  were  able  to  ge: 
additional  resources,  we’d  be  the  No.  1 college  ir 
the  countrv." 


“MIT  is  not  a very  big  university  as  far  as 
undergraduates,  but  there  is  a small  but  active 
Latino  population  on  campus”  says  Martinez,  who 
is  a member  of  the  school’s  Mexican  American 
organization,  LUCHA,  the  Society  of  Hispanic 
Professional  Engineers,  and  the  Mexican  American 
Engineers  in  Sciences. 
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A Poirerful  Historical  Legacy 

BY  ROGER  DEITZ 


A short  lime  after  being  named  president  of  Teachers  i.ollece. 
Arthur  E Levine  received  a letter  from  a ■well-known  educator ' 
suggesting  that  the  college  change  its  name.  Levine  reia>s  tl.at 
the  author  of  the  letter  reasoned  that  Teachers  College  was,  after  all. 
the  largest  and  most  comprehensive  graduate  and  professional 
school  of  education  in  the  United  States.  Levine  had  no  problem  wtth 
the  writer’s  compIimentar\'  evaluation  of  the  college. 

“Teachers  College  focuses  on  education  in  the  broadest  sense  of 
the  word,”  reports  Lewne,  "in  and  out  of  the  classroom  and  across  a 
lifespan.  A third  of  our  students  are  planning  on  careers  in  adminis- 
tration. policy,  research,  and  teaching  in  fields  rangtng  across  edu- 
cation, health,  and  psychology  ' Levine  sa\s  tliat  the  proposal  cer- 


tainly was  understandable,  but  it  was  at  the  same  time  impossi 
“The  most  valuable  possession  we  have  at  Teachers  College  is 
name.  The  name  summons  a powerful  historical  legacy.” 

Levine  explains  that  Teachers  College  b^an  neatly  a century 
with  the  radical  mission  of  preparing  “a  new  breed  of  professii 
educators.”  He  notes  that  in  the  years  since,  “Tfeachers  College  has  1 
a leader  in  defining  the  work  of  educators  and  the  nature  of  their  f 
It  has  attracted  to  its  faculty  the  greatest  minds  in  education  and  i 
cated  the  students  who  have  led  the  field.”  That  certainly  has  beer 
case.  Teachers  College  has  been  and  will  continue  to  be  a leader  it 
field  of  education,  and  a leader  in  providing  innovative  educatio 
children  of  many  sodoeconoraic  groups.  For  living  up  to  and  be] 
its  name,  and  for  its  efibrts  and  impaa  on  the  fie 
education,  the  name  of  Teachers  College  is  enters 
The  Hispanic  Outlook  Honor  Roll. 

( : Teachers  College  was  founded  in  1887  by 


philanthropist  Grace  Hoadley  Dodge  and  phil 
pher  Nicolas  Murray  Butler  to  provide  “a  new 
of  schooling”  for  teachers  of  the  poor  childre 
New  York,  “one  that  combined  a humanitarian 
cent  to  help  others  with  a scientific  approac 
human  development."  The  founders  recognized 
the  start  that  professional  teachers  required  rel 
knowledge  about  the  conditions  under  which 
dren  learn  most  effectively.  As  a result,  the  coll 
programs  have  always  included  such  fundami 
subjects  as  educational  psychology  and  educat 
sociology.  The  founders  also  insisted  that  educ 
must  be  combined  with  clear  ideas  about  ethia 
the  nature  of  a good  society.  For  this  reason, 
grams  were  developed  in  subjects  such  as  the  I 
ry  of  education  and  comparative  education. 


1^;  ece  vjr  .cb!. 


Arthur  Levine.  Teachers  Coiiege  pres  oeni 


As  the  number  of  school  children  grew  during  the  20th  century, 
educators  at  the  college  turned  their  attention  to  the  problems  of 
managing  schools  as  sdtools  became  ever  more  complex.  The  col- 
lege rose  to  the  challenge  and  instinited  programs  of  study  in  areas 
of  administration,  economics,  and  politics.  Other  programs  were 
b«gun  in  such  emerging  fields  as  counseling,  curriculum  develop- 
ment, and  school  health  care 

More  recent  Issues  for  the  college  include  the  need  to  contend 
with  the  diflScult  problems  of  urban  education,  and  with  the  process 
of  reafiimung  the  coUegels  original  mission  of  providing  a new  kind 
of  education  for  those  left  most  in  need  by  society  or  circumstance 
Teachers  College  continues  its  collaborative  research  with  urban  and 
suburban  school  systems  that  strengthen  teaching  in  such  fundamen- 
tal areas  as  reading,  writing,  science,  mathematics,  and  the  arts.  It 
also  prepares  leaders  to  develop  and  administer  psychological  and 
health  care  programs  in  schools,  hospitals,  and  community  agendes. 
On  another  front,  the  collie  advances  technology  for  the  dassioom. 
developing  new  teaching  software  while  keeping  teachers  abreast  of 
new  developments.  Teachers  College  is  affiliated  with  Columbia 
University  but  retains  its  legal  and  finandal  independence.  The  col- 
lege is  the  nadonis  largest  graduate  school  of  education. 

List  term  there  were  5,030  full-  and  part-time  graduate  students 
from  all  of  the  United  States  and  more  than  80  countries  enrolled  at 
the  college;  2,565  of  these  students  recened  finandal  aid.  The  college 
grants  approximately  $6  million  annually  in  scholarships  and  fellow- 


Honor  Roll  Facts  in  Brief 


iNsmunoN 
Teachers  College 
Columbia  University 

LOCATION 
Office  of  Admission 
Box  302 

525  West  120th  Street 
New  York,  NY  10027-6696 
(212)  678-3710 

EmSUSHED 
1887 

ENROIXMENT 

5,030  (307  Hispanic) 

DEGREE  OFFERINGS 
Master’s 
Doctorate 

TUmON  AND  FEES 
$670  per  credit-hour 

EACITTY 

120  full-time  (4  Hispanic) 

mERAL  DEGREE  PROGRAMS 
Developmental  Psychology 
Eaiiy  Childhood  Education 
Educational  .Administration 
History  and  Education 
Special  Education 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 
(^Hispanica 

International  Students  and  Scholars  Office 

INTERNET  ADDRESS 
www.tc-columbia.edu 


ships,  including  International  Student  Scholarships  a v 'inorir 
Snident  Scholarships  program  funds,  and  Profe^ional  Developmen 
Incentive  Awards  for  teachers  and  future  teachers  in  desipated  fields 
Five  hundred  and  fifty  students  (11  percent)  are  from  countries  out 
side  the  United  States  Many  of  these  students  attend  with  the  aid  o 
prestigious  programs  such  as  FUToright  Scholarships  and  Internationa 
Rotary  Club  Scholarships  and  several  have  received  special  scholar 
ships  from  the  ministries  of  education  in  their  home  nations. 

Of  the  total  enrollment,  307  students  were  Hispanic,  543  Africa: 
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American,  422  Asian  American,  eleven  .Vaiive  American.  There  were 
89  Hispanic  master’s  graduates  and  13  Hispanic  doctoral  graduates 
Airing  the  1997-1998  school  year.  Teachers  College  had  120  full-time 
faculty  in  the  past  academic  year,  four  of  whom  are  Hispanic. 

Tfeadiers  Collie  is  once  again  in  the  top  rankings  of  the  1999 
(IS.  News  and  Wrid  Report  survey  of  graduate  schools  of  education. 
It  is  a close  second  in  the  nation  to  Harvard  University.  In  specialties 
ranked  by  education  school  deans  and  senior  faculty.  Teachers 
College  is  first  in  Curriculum/Instruction;  in  the  top  five  in 
Administratlon/Supervision,  Social/Philosophical  Foundations. 
Elementary  Teacher,  Secondary  Teacher,  and  Higher  Education 
Administration;  and  in  the  top  ten  in  Educational  Psychology. 

The  influence  on  educational  policy  and  practice  by  Teachers 
College  is  greatly  felt  nationally,  but  it  is  also  global.  Last  year. 
Eduardo  Frei,  president  of  Chile,  visited  Teachers  College  to  help 
launch  a “new  era  of  cooperation."  The  Chilean  Ministry  of  Education 
and  Thachers  College  agreed  to  develop  a series  of  pre-service  and 
in-service  training  programs  for  Chilean  teachers,  and  exchange  pro- 
grams with  college  faculty.  At  a press  conference  in  Grace  Dodge 
IM,  President  Frd  said  that  the 
agreement  wldi  TC  could  play  an 
Important  role  in  education 
reform  in  his  country.  The  agree- 
ment was  the  product  of  negotia- 
tions coordinated  by  Peter 
Comeau,  associate  director  of 
the  Center  for  Educational 
Outreach  and  Innovation,  and 
representatives  of  the  Chilean 
Ministry  of  Education.  Teachers 
College  President  Arthur  Levine 
observed,  "Chile  hasheen  one  of 
the  most  visionary  countries  in  the  world  in  bringing  about  reforms." 

The  quality  of  education  and  the  subject  of  access  to  education 
have  become  Important  issues  in  Chile.  Since  1990,  government 
spending  on  social  programs,  primarily  health  and  education,  has 
doubled.  At  the  same  time,  the  proportion  of  Chileans  living  in  pover- 
ty has  declined  by  almost  50  percent.  Under  Frie,  Chile  has  length- 
ened the  school  year,  has  linked  nearly  .3.600  schools  to  the  internet, 
and  has  increasingly  turned  control  of  schools  to  local  communities. 

But  the  Chilean  leader  wants  to  use  this  partnership  with 
Teachers  College  to  build  upon  the  progress  that  his  country  has 
already  made.  He  reraaiked,  "AH  the  efforts  for  these  reforms  take 
place  in  the  classroom.  Now,  it  is  time  for  those  reform  efforts  to 
focus  on  the  teachers  themselves.  Too  many  teachers  lack  specializa- 
tion and  suffer  from  low  wages  and  low  morale.  That  is  why  we  are 
sending  them  to  centers  of  excellence  in  teacher  education  in  North 
America,  South  America,  Europe,  and  Asia.”  President  Frei  is  "espe- 
cially pleased”  that  Teachers  College  will  play  a key  role  in  this  effort, 
"because  of  TC’s  long  history  with  Chile." 

There  is  another  effort  afoot  at  Teachers  College  that  should  be  of 
interest  to  Spanish-speaking  bilingual  educators.  Maria  Torres- 


Guzman.  associate  professor  of  Bilingual  Education,  worked  with  the 
New  York  City  Board  of  Education  and  Spains  .Ministry  of  Education 
for  more  than  two  years  to  recruit  experienced  teachers  for  a pilot 
program.  The  program  has  already  begun,  sending  seven  teachers  to 
two  school  districts  in  the  Bronx  to  teach  Spanish  to  middle  school 
pupils.  The  seven  Spaniards,  all  of  whom  have  been  teaching  for  four 
years,  arrived  last  summer  and  started  their  new  jobs  when  school 
began  in  the  fall  of  1998.  "Their  presence  in  the  system  is  intended  to 
promote  exchanges  in  educational  settings."  says  Dr.  Gomez  Decal, 
who  heads  the  education  office  at  the  Spanish  Embassy  in 
Washington.  D.C.  Decal  feels  that  this  pilot  program  will  promote  bet- 
ter preparation  and  enhanced  foreign  language  training  for  teachers 
in  New  York  City  public  schools  and  in  Spain.  “Moreover."  he  adds, 
“this  iniuative  will  provide  the  teachers  from  Spain  with  greater  flu- 
ency in  English,  which  will  assist  them  on  their  return  to  Spain. 
Certainly  it  will  have  the  added  factor  of  advancing  values  associated 
with  international  relations  among  students  in  both  countries." 

Torres-Guzman  obsenes,  "Spain  is  finding  the  world  changing,  and 
their  teachers  need  to  know  how  to  work  in  muliicultural/multilingual 

settings.  So  the  Ministry  is 
emphasizing  that  their  teach- 
ers will  learn  a lot  here,  and 
they  are  going  to  go  back  with 
these  tools.”  Yet,  as  The  New 
York  Times  reported  of  the 
program.  "It  may  seem  odd.  in 
a city  with  more  than  a mil- 
lion households  in  which 
Spanish  is  spoken,  that  the 
Board  of  Education  has  gone 
all  the  way  to  Spain  to  find 
people  to  teach  Spani.sh.”  But 
that's  what  the  program  did.  And  Torres-Guzman  points  out  that  New 
York  City  children  benefit  from  this  seemingly  ironic  situation.  "First  of 
all,"  Torres-Guzman  responds,  "the  reason  why  these  teachers  wero 
brought  here  is  that  there  is  a shortage  of  teachers  who  are  fluent 
Spanish  speakers  in  the  New  York  City  Public  Schools.  These  particular 
teachers  are  specifically  entering  school  districts  where  there  is  a very 
high  need  for  them,  and  they  are  being  placed  in  middle  schools  to 
foens  on  Spanish."  “ __  — 

President  Arthur  E.  Levine  is  proud  of  his  institution's  leadership 
role,  a role  that  it  has  assumed  for  more  than  100  years.  Moreover,  he 
points  out  that  this  role  hxs  become  more  broadly  and  universally 
one  of  international  influence.  He  assesses.  "We  live  in  an  age  in 
which  our  world  is  changing  dramatically  and  quickly.  Our  educa- 
tional institutions  and  the  educators  who  lead  them  arc  being  buffet- 
ed by  demographic,  economic,  global,  and  technological  change.  " 
Levine  concludes.  "Our  work  at  Teachers  College  today,  as  it  was  yes- 
terday. is  to  create  the  programs,  carry  out  the  research,  and  develop 
the  models  that  will  guide  educators  and  the  institutions  they  serve." 
VlTiafs  in  a name,  indeed!  Tliere  will  be  no  change  to  the  Teachcr-- 
College  moniker  under  Arthur  Levines  presidency. , 


There  were  89  Hispanic  master’s 
graduates  and  13  Hispanic  doctoral 
graduates  during  the  1997-1998  school 
year.  Teachers  College  had  120  full-time 
faculty  in  the  past  academic  year.,  four 
of  whom  are  Hispanic. 


Latino  Stiidente  Mkm  Polities 

Students  become  leaders  on  campuses  across  the  country 

BY 

JOSE  A.  ALVAREZ 


Piles  of  paper  are  scattered  throughout  her  office.  Posters  and  family 
photos  are  down  and  ready  to  be  packed.  Final  e-mail  messages  need 
to  be  answered,  j^one  calls  returned.  Her  political  career  at  San  Diego 
State  University  is  over.  It’s  time  for  Celinda  Vazquez  to  say  goodbye. 

"I’m  sad  about  leaving,”  said  Vazquez,  who  a year  ^o  made  history  by- 
becoming  the  first  Latina  elected  president  of  the  student  body  at  SDSL'. 
"But  1 am  also  happy.  It's  been  a wonderful  experience,  and  I am  leaving 
the  students  in  good  hands. " 

Vazquez  is  cheerful  because  she  knows  her  leadership  and  example 
have  yielded  positive 
results.  Her  former  vice 
president,  another  Latina, 
is  following  in  her  foot- 
steps. Come  September. 

Jena  Saldana  will  assume 
the  reins  as  president  of 
Associated  Students  and 
lead  the  SDSU  student  body 
into  the  new  millennium. 


More  Latinos  in  Student 
Politics 

At  university  campuses 
across  the  southern  United 
States,  Latino  students  are 

becoming  more  actively  .en^Sidan^ err,™ sosu waters 

involved  in  .student  politics. 

They  are  raising  their  voic- 
es on  is.sues  of  importance  to  them  and  launching  an  overall  campaign  to 
achieve  equal  representation. 

"We've  taken  the  initiative  to  get  involved  because  we  are  not  being  repre- 
sented adequately,"  said  V&quez.  a social  work  senior  at  SDSU.  Her  involve- 
ment in  student  publics  began  her  first  year  in  college,  when  she  got  elected 
to  the  Movimiento  EstudianUl  Chicano  de  Aztlan  (MECh.A).  MEChA  is  a Latino 
student  organization  founded  in  Cabfomia  in  19()8  to  draw  attention  to  the 
needs  and  concerns  of  Labnos;  it  is  the  driving  force  behind  Labnos  in  stu- 
dent pobbes.  "We  wanted  a Labno  voice  in  student  pobtics  because  Latino 
issues  were  not  being  brouglii  to  the  negobating  table,"  Vazquez  .said. 

•At  San  Diego  State  University,  Latinos  began  getting  involved  in  student 
pobbes  in  the  early  1980s.  when  the  Greek  fraternities  and  sororities  con- 
trolled student  government.  Slowly,  Latinos  became  part  of  the  system  and 
assumed  leadership  positions.  By  1980,  a Latina  occupied  the  office  of  vice 
president,  and  by  I99a,  .Associated  Students  had  elected  its  first  Hispanic 
president.  Since  then,  they  have  dominated  the  executive  level  of  student 
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government  even  though  Latinos  represent  only  21  percent  of  the  more 
than  29.000  students  on  the  SDSU  campus.  MEChA  was  able  to  elect 
Latinos  to  key  positions  by  building  coalitions  with  other  ethnic  groups  on 
campus.  These  alliances  have  given  them  a stronger  power  base  and 
allowed  them  to  maintain  control  of  student  pobbes. 

"We're  fortunate  we  have  a very  diverse  campus,”  said  Saldana,  SDSU’s 
newly  elected  student  body  president,  and  an  Engbsh  and  women's  studies 
major.  "All  the  multicultural  organizations  have  banded  togetiier.  allowing 
us  to  reach  out  to  all  the  students." 

Remedial  education, 
tncreasing  student  fees, 
Jj  curriculum  changes, 
more  financial  support, 
and  recruitment  and 
retention  of  Hispanic  stu- 
dents and  faculty  are 
some  of  the  issues  of  mos 
concern  for  Latino  stu 
dents  today.  However 
Hispanic  candidates  have 
also  had  to  educate  them 
selves  on  issues  that  affec 
the  interests  of  all  stu 
dents,  not  just  Latinos 
"We’re  presenting  quali 
fi^d  C3.ndiddt^s  witl 

e'Aa  Saldana,  curreni  SOSU  Assocaieo  SLvCcpis  oresiaen’.  camoaigns  fo»’  tne  oosition 

experience  and  broae 
voter  appeal,"  explainee 
Saldana.  'We've  realized  that  being  involved  in  the  decision-makinj 
process  is  the  only  way  to  get  things  done." 

"They've  developed  a very  sophisticated  process  that  aUows  their  can 
didates  to  run  effective  campaigns,"  explained  Dr.  l.sidro  D.  Ortiz,  professo 
of  Chicana  and  Chicano  studies  at  SDSU,  "It  is  criticai  for  Latinos  to  hav 
students  in  positions  of  power." 

.Movement  Originated  in  California 

The  Latino  student  movement  originated  in  California  in  the  late  1960; 
when  students  took  to  the  streets  demanding  the  creation  of  curriculur 
and  related  support  services  to  facilitate  access  for  Hispanics  into  insiiti 
lions  of  higher  learning.  Their  involvement  continued  through  the  '70s  an 
slowly  spread  to  other  parts  of  the  country,  resulting  in  colleges  and  un 
\ersities  making  post-secondary  education  available  to  minorities.  Thi 
furthered  the  Latino  politicization  and  activism  by  this  first  generation  ( 
ethnic  students.  Armed  with  new  leadership  and  oiganizational  skills,  th 
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jena  Saldana  and  fellOA'  students 


students  were  able  to  openly  express  their  views  due  to  the  relative  open- 
ness of  the  American  political  system. 

Latino  students  were  less  vocal  during  the  ’80s,  when  Chicano  activists 
gained  access  into  government,  education,  and  professional  institutions. 
However,  their  movement  was  revitalized  in  the  early  1990s  in  response  to 
the  anti-Latino  sentiment  resonating  throughout  the  country,  particularly  in 
California. 

"The  anti-Latino  attacks  woke  us  up, " said  David  Pino,  a political  science 
graduate  student  at  SDSLl  For  his  master’s  thesis,  Pino  analyzed  the  mobiliza- 
tion of  Latino  students  against  the  pass^e  of  Proposition  187,  a California 
initiative  denying  benefits  and  services  to  undocumented  immigrants.  The 
xenophobic  attacks  emanating  from  California  affected  Latinos  ail  over  the 
counUT.  The  Hispanic  community,  particularly  college  and  high  school  stu- 
dents, responded  by  rallying  against  the  measure,  fearing  that  similar  initia- 
tives could  be  brought  up  in  other  parts  of  the  country.  Despite  the  opposi- 
tion, California  voters  approved  the  initiative  in  1994.  Immediately,  Latinos 
challenged  the  proposition  as  unconstitutional,  and  the  courts  have  since 
blocked  some  of  its  most  drastic  provisions. 


at  El  Paso,  and  Florida  International  University  are  a few  of  the  campusc.-. 
where  this  "sleeping  giant’’  is  now  fully  awake. 

"I  got  tired  of  being  neglected."  said  Angel  Mendoza,  outgoing  student 
body  president  of  the  University  of  Texas  at  El  Paso.  ’And  if  there  is  some- 
thing that  you  don’t  like,  you  don't  just  complain  about  it;  you  change  it." 

At  UTEP,  just  as  at  SDSU,  the  Greek  organizations  controlled  student 
politics  until  the  1990s.  Then  the  university  changed  its  tuition  policy  and 
allowed  students  from  across  the  border  to  register  as  if  they  were  resi- 
dents of  the  state  of  Texas.  That  change  allowed  Latino  students  in  the  pri- 
marily Hispanic  campus  to  launch  a unified  effort  and  take  control  of  stu- 
dent government.  They  have  not  looked  back  since.  LTEP's  incoming  stu- 
dent body  president  is  a Latina. 

"Our  political  involvement  was  quite  low,"  added  Mendoza,  a history 
and  political  science  graduate,  who  during  his  two  years  in  office  rallied 
the  students  to  "take  more  responsibility."  “Education  is  where  we  need  to 
concentrate.  If  we  are  going  to  be  the  majority,  we  have  to  educate  our  peo- 
ple," explained  Mendoza,  who's  just  been  named  town  manager  of  Anthony; 
Texas,  a small  city  in  the  southwest  part  of  the  state.  His  political  aspira- 
tions do  not  end  there.  He  plans  to  go  on  to  graduate  school  to  study  man- 
^ement  and  public  policy  and  eventually  launch  a campaign  for  a seat  in 
tlie  State  Assembly. 

Mendoza  is  not  alone.  An  increasing  number  of  students  are  continuing 
their  political  careers  past  graduation.  Their  experience  and  political 
involvement,  they  say,  has  prepared  them  to  take  the  next  step. 

"Being  student  body  president  opened  a lot  of  doors,"  said  Guillermo 
Mayer,  former  Associated  Students  president  and  SDSU  poliu'cal  science 
graduate.  “It’s  great  training  for  future  leaders,"  added  the  25-year-old  leg- 
islative assistant  to  Los  Angeles  State  Senator  Tom  Hayden,  in  his 
Sacramento  office. 

“The  drill  of  politics-strategizing,  management,  and  decision-mak- 
ing-is  the  same,"  Mayer  said.  The  difference,  he  explained,  is  that  in  “real 
world"  politics  the  “stakes  are  higher  because  you’re  impacting  the  lives  of 
more  people." 

No  one  understands  that  better  than  Vazquez.  Mayers  friend  and  for- 


“Latinos  were  not  electorally  prepared  to 
deal  with  the  challenge."  added  Pino.  "Many 
Latino  Americans  vehemently  opposed  the  anti- 
immigration measure  but  could  not  directly  pre- 
vent it  horn  becoming  law.”  Nevertheless.  Latinos 
channeled  their  anger  and  disgust  into  wide- 
spread naturalization  and  voter  registration  dri- 
ves, resulting  in  increasing  Latino  voter  partici- 
pation throughout  the  United  States. 

"Many  students  went  to  the  barrio  to  get  their 
parents  and  their  ttos  and  has  to  register  to 
vote,"  Pino  explained,  adding  that  the  anti-immi- 
grant attacks  got  students  to  be  more  proactive. 
"Latino  students  arc  mad.  They  want  to  be 
heard."  Their  voices  are  now  being  heard  in  col- 
leges and  universities  across  the  country  as  more 
Latino  students  are  entering  the  political  arena. 

“Sleeping  Giant"  Awakens 

SDSU,  California  State  I niversity-Los  Angeles, 
New  Mexico  State  University,  University  of  Texas 
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mer  student  colleague.  Prior  to  her  presidency 
at  SDSU  Vazquez  chaired  the  California  State 
Student  Association  and  lobbied  before  the 
California  State  Assembly  on  issues  affecting  the 
more  than  .500,000  students  the  association  rep- 
resents. "It  could  be  intimidating,  but  you  have 
to  put  everything  aside  and  do  your  job,"  said 
Vazquez,  who  just  completed  an  internship  in 
social  work  and  public  policy  with  the 
Congressional  Hispanic  Caucus  Institute  in 
Washington.  D.C, 

For  the  moment,  Vazquez  has  no  plans  of 
being  an  elected  official,  but  she  wants  to 
remain  involved  in  the  political  arena  promot- 
ing education  and  social  policy.  "Students  are 
the  future  of  the  Latino  community.  It  would  def- 
initely be  a healthier  future  for  us  if  more  stu- 
dents got  involved,"  concluded  Vazquez,  "it's 
hard  to  change  things,  but  it  can  be  done." 
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Equity  and  the  Public  Schools 


BY 

Marilyn  Gilroy 


According  to 
IDRA's  latest 
research,  50 
percent  of 
students  who 
repeat  a grade 
do  not  do 
better  the 
second  time, 
and  25 
percent 
actually  do 
worse. 


What  educational  issue  do 
President  Clinton.  Texas 
Gov.  George  IL'  Bush. 
California  Gov.  Pete  Wilson,  and 
.\ew  York  City  .Mayor  Rudolph 
Giuliani  all  seem  to  agree  on? 

.Answer:  Social  promotion-the 
policy  of  passing  students  on  to  the 
next  grade  even  if  the)'  have  failed 
to  master  all  of  the  cur- 
rent grade-level  curricu- 
lum-should be  abolished. 

In  his  State  of  the 
Union  addrciS  earlier  this 
year.  President  Clinton 
joined  a chorus  of  other 
politicians  when  he  said 
that  we  must  "end  social 
promotion."  Governors, 
mayors,  and  school 
administrators  around  the 
country  have  quickly 
jumped  on  the  bandwag- 
on. In  fact,  social  promo- 
tion is  a concept  that 
seems  to  have  so  few  sup- 
porters that  it  has  been 
compared  to  .some  of  the 
nations  most  unpopular 
welfare  programs. 

But  while  nobody  is 
advocating  that  social  pro- 
motion is  educationally 
sound,  the  Intercultural 
Development  Research 
.Lssociation  (1DR.\),  a Texas-based 
organization  that  researches  and 
reports  on  educational  issues,  says 
that  forcing  millions  of  students 
across  the  nation  to  repeat  a grade 
is  even  more  harmful.  IDR.^  con- 
tends that  the  process  leads  to  low 
self-esteem  because  "students  see  it 
as  punishment  and  a stigma...not  a 


move  to  help  them  improve  aadem- 
ic  performance."  .\ccording  to  the 
IDRA's  latest  research.  50  percent  of 
sntdents  who  repeat  a grade  do  not 
do  better  the  second  time,  and  25 
percent  actually  do  worse. 
Furthermore,  retained  students  are 
far  more  likely  to  drop  out  of 
school,  particularly  if  they  are  held 


hack  in  grade  a second  time.  This  is 
not  a minor  problem:  the  numbers 
of  students  affected  by  the  policy 
shift  on  social  promotion  is  stagger- 
ing. 

In  New  York  City,  Schools 
Chancellor  Rudy  Crew  predicted 
that  this  year  approximately 
.562.000  students,  nearly  one-third 


of  the  pupils  in  the  public  school 
system,  will  not  qualify  for  promo- 
tion and  will  have  to  attend  sum- 
mer school  in  the  year  2000.  Even 
after  completing  summer  school, 
Crew  predicted,  88,000  students 
would  be  held  back.  In  Texas,  as 
social  promotion  has  been  phased 
out,  the  numbers  of  students 
retained  in  grade  has 
risen  steadily  from 
125.959  in  1993-94  to 
147,202  in  1996-97. 
Chicago  schools,  which 
eliminated  social  promo- 
tion three  years  ago,  have 
a mandatory  summer 
program  for  the  approxi- 
mately 30,000  students 
who  have  failed  and  can 
not  be  advanced  to  the 
next  grade  level.  But  as 
the  number  of  failing  stu- 
dents continues  to  grow, 
there  are  not  much  data 
to  support  the  success  of 
summer  school  as  an 
antidote  to  social  promo- 
tion. according  to  a 
recent  article  in  The  New 
York  Times. 

In  its  latest  policy 
brief,  entitled  "Failing 
Our  Children-Finding 
Alternatives  to  In-Grade 
Retention,"  IDRA  contends  that  cur- 
rent summer  school  programs  are 
just  a "traditional  response  which 
gives  students  a larger  dose  of  what 
failed  to  work  the  first  time."  And 
IDRA.  which  lobbies  for  account- 
ability and  equity  in  the  public 
schools,  has  pointed  out  that  "the 
majority  of  students  who  are 
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required  lo  attend  and  pass  sum- 
mer school  as  a condition  for  pro- 
motion arc  low-income,  minority 
students.” 

The  end  result  of  this  question- 
able strategy  to  combat  social  pro- 
motion is  that  Hispanic  and  African 
American  students  are  retained  at 
twice  the  rate  of  White  students.  For 
example,  of  the  147,202  students 
who  were  retained  in  grade  in  the 
Texas  schools  in  1997  70.6  percent 
were  minority,  with  Hispanics  rep- 
resenting 50.3  percent  of  the  total. 

IDRA  is  also  concerned  that 
most  school  districts  have  adopted 
the  use  of  a single  test  score  as  the 
means  of  deciding  who  will  be  held 
back.  The  tests  are  usually  adminis- 
tered during  the  latter  part  of  the 
school  year  and  often  include  read- 
ing, writing,  and  math  components. 
IDRA  believes  that  schools  need  to 
use  "multiple  criteria  for  determin- 
ing whether  a student  should  be 
retained  or  promoted  to  the  next 
grade."  It  recommends  the  use  of 
review  committees  that  include 
teachers,  parents,  administrators, 
and  counselors.  These  committees 
would  look  at  a variety  of  factors, 
including  assigned  grades  in  sever- 
al subjects,  standardized  test 
scores,  emotional  and  physical 
development,  and  teacher  observa- 
tions and  evaluations. 

Some  school  officials  and  politi- 
cians are  already  acknowledging 
that  in-grade  retention  would  be  an 
undesirable  result  of  uniform  test- 
ing. Chancellor  Crew  of  New  York 
City  says  that  he  hopes  to  use  stan- 
dardized test  scores,  cla.ss  work, 
and  attendance  to  assess  which  stu- 
dents may  be  held  back.  In  Texa.s, 
the  legislature  recently  passed  a 
bill  that  required  "satisfactory  per- 
formance on  assessment  instru- 
ments" in  order  for  a student  to 
move  to  the  next  grade.  However, 
the  bill  al.so  allows  a student  two 
additional  opportunities  to  take  the 
test  and  calls  for  a program  of 
"accelerated  instruction"  to  be 
determined  by  a "grade  placement 


committee"  made  up  of  administra- 
tors, teachers,  and  parents. 

But  what  else  can  and  should 
be  done  to  help  students  who  are 
falling  behind  in  their  work  and  are 
potential  candidates  for  faihire? 

One  1DR.3  recommendation  that 
seems  to  be  gaining  favor  is  a pro- 
gram of  intenention.  which  means 
putting  more  resources  into  identi- 
fying at-risk  students  and  offering 
after-school  programs  that  would 
help  children  gain  the  necessary 
skills  for  their  grade  level. 
Specifically,  recommendations  call 
for  an  "extended  day  program" 
where  for  up  to  one  hour  after  the 
regular  school  day  ends,  students 
get  help  from  teachers,  aides,  col- 
lege tutors,  or  community  mem- 
bers. Some  schools  have  opted  for 
optional  Saturday  morning  tutoring 
that  begins  in  January'  of  the  school 
year  when  students  begin  to  pre- 
pare for  standardized  tests.  One 
school  district  in  Corpus  Christi, 
Texas,  which  has  reduced  its  in- 
grade retention  rates,  tests  students 
every  three  weeks  to  make  sure 
they  are  keeping  up  and  can  get 
extra  help  as  soon  as  problems 
arise. 

IDRA  research  points  out  that 
these  remediation  and  intervention 
measures  cost  far  less  than  the 
approximately  S5.000  per  pupil 
average  cost  to  retain  a student  for 
an  extra  year  of  school. 

IDRA's  policy  brief  also  takes 
aim  at  what  it  calls  "outdated,  inef- 
fective practices”  and  offers  a look 
at  some  successful  .strategies  that 
are  working.  Some  of  the  ideas 
challenge  the  basic  social  and  aca- 
demic structures  of  schools.  For 
example.  1DR.4  points  out  that  there 
might  be  advantages  to  abandoning 
the  idea  of  "moving  groups  of  stu- 
dents through  a sequential  curricu- 
lum correlated  to  grade."  One  pos- 
sible alternaii\e  is  a model  of 
"cross-grade  grouping”  where  a 
fourth  grade  student  having  trouble 
with  reading  attends  instruction 
with  third  graders,  and  a more 


advanced  fourth  grader  joins  a fifth 
grade  reading  class. 

IDRA  also  suppons  the  idea  of 
“double  dosing,"  the  practice  of 
having  students  who  are  not  doing 
well  in  a particular  subject  take 
two  periods  of  the  class  on  selected 
days.  Studies  show  that  students 
benefit  from  having  increased 
amounts  of  time  to  work  on  materi- 
al. 

Finally,  IDRA  contends  that 
teachers  must  receive  professional 
development  "to  ensure  that  they 
have  the  knowledge  and  skills  to 
teach  a wide  range  of  students  to 
meet  standards." 

IDRA:  25  Years  of  Educational 
Leadership 

It  is  typical  that  IDRA  is  on  the 
cutting  edge  of  educational  issues 
such  as  social  promotion.  Founded 
by  Dr.  Jose  Cardenas  in  1973  as  a 
nonprofit  research  and  public  edu- 
cation organization,  1DR.A  is  dedi- 
cated to  the  principle  that  all  stu- 
dents are  entitled  to  an  equal 
opportunity  education.  It  has 
joined  forces  with  some  of  the 
country's  most  prestigious  founda- 
tions to  achieve  that  goal.  Working 
with  organizations  such  as  AT&T. 
The  Ford  Foundation,  and  the 
Andrew  Mellon  Foundation,  among 
others,  IDRA  staff  members  have 
provided  professional  training  for 
public  school  teachers  and  admin- 
istrators, published  research  and 
policy  papers,  served  as  expert  wit- 
nesses in  legislative  hearings  and 
court  cases,  and  developed  school 
curricular  materials. 

The  driving  force  behind  many 
of  these  projects  is  the  current 
leader  of  IDRA,  executive  director 
Dr.  Maria  Robledo  Montecel 
Although  she  heads  an  impressive 
administrative,  professional,  and 
technical  staff,  she  is  often  IDRA's 
"point  person,"  going  out  to 
address  legislative  bodies,  corpo- 
rate foundations,  and  school  dis- 
tricts personnel. 

She  is  pleased  with  the  progress 


that  1DR.\  has  made  in  some  areas 
but  is  worried  that  todays  educa- 
tional reforms  feature  "too  much 
focus  on  numbers  and  that  officials 
are  not  looking  at  how  students  are 
really  doing." 

She  also  fears  that  many  educa- 
tional reforms  tend  to  hurt  "pri- 
marily poor,  primarily  Latino  chil- 
dren." 

Robledo  Montecel's  prior  expe- 
rience working  on  the  prevention 
and  recovery  of  school  dropouts 
reinforced  her  belief  that  minority 
\ouih.  who  were  dropping  out  of 
the  Texas  public  schools  in  alarm- 
ing numbers  (one  out  of  two 
Hispanic  and  African  American  stu- 
dents from  the  1994-95  class  never 
reached  12th  grade),  needed  advo- 
cates in  the  community  and  the  leg- 
islature. She  conducted  the  first 
statewide  study  of  dropouts  in 
Texas.  It  was  used  to  shape  legisla- 
tion requiring  standard  identifica- 
tion and  reporting  procedures  of 
school  dropouts.  This  led  to  devel- 
opment of  strategies  that  began  to 
address  the  dropout  issue. 

Robledo  Montecel  continues  to 


hold  policT-makers  accountable  for 
the  role  they  can  and  must  play  in 
improving  education. 

"We  know  what  needs  to  be 
done."  she  said.  "We  must  find  the 
political  will  to  do  it." 

In  addition  to  working  with 
political  leaders.  Robledo  Montecel 
and  IDRA  continue  to  forge 
alliances  with  corporations  and 
communities.  In  conjunction  with 
the  Coca  Cola  Foundation,  IDRA 
developed  the  Valued  Youth 
Program,  which  helps  secondary 
school  students  who  are  at  risk  of 
dropping  out.  Under  the  slogan  of 
"all  students  are  valuable;  none  is 
expendable,"  the  program  supports 
students,  teachers,  and  parents  in 
coordinating  strategies  to  help  at- 
risk  students  stay  in  school. 

The  core  of  the  program  is  a 
cross-age  tutoring  approach  in 
which  potential  dropouts  tutor  ele- 
mentary school  students,  thus 
enabling  the  older  students  to 
develop  the  sense  of  pride  and 
responsibility  that  motivates  them 
to  do  better  and  stay  in  school.  The 
program  has  won  recognition  from 


the  L’.S.  Department  of  Education  as 
well  as  the  Peter  F.  Drucker 
Foundation  for  nonprofit  manage- 
.ment,  and  has  been  featured  on 
ABC  and  .NBC  television  .specials. 

IDRA  has  also  issued  policy- 
briefs  on  disciplinary  alternative 
education  programs  and  the  use  of 
public  money  for  private  schooling, 
policies  that  often  affect  poor,  limit- 
ed-English-proficient  students, 
many  of  whom  are  Latinos. 

For  this  reason,  IDRA  was  in  the 
forefront  of  the  battle  for  etiuity  in 
the  financing  of  Texas  public 
schools,  which  was  formerly  based 
on  the  property  tax  system.  They 
also  successfully  lobbied  against  a 
voucher  bill  because  it  would  have 
allowed  the  use  of  public  funds  for 
private  schools.  Calling  the  mea- 
sure a blow  to  neighborhood 
schools  and  communities  in  Texas 
and  citing  vouchers  as  "an  attempt 
to  avoid  the  issue  of  funding  high- 
quality  public  schools  for  all  chil- 
dren." IDRA  circulated  research 
showing  that  private  schools  would 
not  serve  the  interest  of  the  large 
numbers  of  special  needs  students 


(special  education,  limited- 
English-proficient,  immigrant,  and 
migrant  students). 

Robledo  Montecel  is  passionate 
when  she  talks  about  protecting  the 
rights  of  poor  children  to  a good 
education,  She  also  believes  that 
misconceptions  about  the  abilities 
of  these  children  and  the  attitudes 
of  their  families  toward  education 
contribute  to  some  of  the 
inequitable  policies. 

"Latino  parents  are  often  por- 
trayed as  uncaring  or  unsupportive 
of  education,"  said  Robledo 
Montecel.  "This  is  not 
true.... Latino  children  also  suffer 
when  they  are  pre-judged  on  the 
basis  of  poverty,  skin  color,  or  lan- 
guage skills.  We  need  to  create 
ways  to  tap  the  abilities  of  Latino 
students.  They  are  very  capable 
learners  when  given  opportunities 
and  resources.” 

That  basic  proposition  recently 
got  a very  big  boost  when  IDRA  was 
selected  by  the  Kellogg  Foundation 
to  serve  as  project  manager  for  the 
S28  million  ENLACE  (Engaging 
Latino  Communities  for  Education), 
which  will  increase  opportunities 
for  Latinos  to  enter  and  complete 
college.  Its  goal  is  to  create  coali- 
tions arao.ng  higher  education  insti- 
tutions. school  districts,  communi- 
ties, businesses,  and  other  funders 
to  achieve  its  objectives.  It  is,  as 
Robledo  Montecel  said,  one  of  her 
biggest  challenges  but  one  that  she 
is  looking  forw'ard  to.  She  is  also 
extremely  hopeful  about  the  quan- 
titative and  qualitative  change  this 
type  of  project  can  produce. 

"When  organizations  and  peo- 
ple whose  frame  of  reference  is 
quite  different  form  partnerships 
and  become  genuine  participants 
in  education,  they  begin  to  see  the 
a.ssets  of  ALL  of  our  children,"  said 
Robledo  Montecel. 
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Mentoring 


BY 

Angela  Provitera 
McGlynn 


Faculty 
members 
should 
mdress,  in 
S€me  way, 
behavior 
that  is 
disruptive 
when  it 
occurs. 
Approaches 
that  avoid 
direct 
confronta- 
tion seem  to 
work  best 


professors  head  back  to  col- 
lege classrooms,  many  bring 
enthusiasm  for  their  subject 
matter  as  well  as  a genuine  sense 
of  caring  about  their  students. 
Students  are  also  eager  to  start  the 
new  semester,  but.  unfortunately, 
some  will  need  instruction  in  deco- 
rum along  with  academics.  The  rea- 
son: the  presence  of  incivility  in 
today's  college  classrooms. 

■What  do  we  mean  by  "incivility" 
when  describing  student  conduct? 

The  term  has  been  used  to 
include  the  following  behavior: 
•lateness  to  class, 

•talking  while  the  instructor  is 
speaking.. 

•wearing  Walkman  headphones 


in  class, 

•talking  on  cell  phone.s, 

•walking  out  of  class  and  walk- 
ing back  in  while  the  class  is  in 
session,  and 

•walking  in  late  in  front  of  the 
teacher. 

This  list  does  not  include  a 
number  of  behaviors  that  would  be 
considered  insolent,  challenging, 
and  intimidating.  There  are  well- 
documented  ca.ses  of  faculty  mem- 
bers v;ho  have  been  harassed  and 
challenged  by  students.  In  some 
cases,  the  gender  or  race  of  the  fac- 
ulty member  might  be  a factor  that 
contributes  to  student  rudeness.  As 
Alison  Schneider  says  in  her  article 
entitled  "Insubordination  and 


Intimidation  Signal  the  End  of 
Decorum  in  Many  Classrooms," 
"Male  students  are  far  more  likely 
to  try'  to  run  roughshod  over  female 
professors-especially  those  work- 
ing in  male-dominated  disciplines 
like  chemistry,  physics,  and  math, 
scholars  say."* 

Schneider  also  discusses  the 
story  of  Ghana  Kai  l^e,  an  assistant 
professor  of  history  at  Indiana 
University,  who  tried  to  speak  to 
students  who  had  engaged  in 
extremely  disruptive  behavior 
(reading  newspapers,  talking  loud- 
ly, and  passing  around  a game  of 
tic-tac-toe).  While  attempting  to 
speak  to  them  after  class  about 
their  rude  behavior,  one  of  the 
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young  men  grabbed  his  genitals 
and  pumped  his  hand  up  and 
down.  Ms.  Lee  believes  that  her 
race  influenced  her  students'  rude 
and  contemptuous  behavior. 
Schneider  quotes  Ms.  Lee  in  her 
article:  "Students  could  only  see 
me  as  the  permissive  mammy,  wiio 
could  be  controlled,  or  the  stereo- 
typical sinister  black  bitch,  who 
needed  to  be  challenged  at  every 
tum."^ 

Kathy  Franklin,  an  assistant 
professor  of  higher  education  at  the 
University  of  Arkansas  at  Little 
Rock,  has  been  researching  the  his- 
tory of  undergraduate  life  for  years. 
She  says  that  students  have  been 
making  mischief  on  college  cam- 
puses from  the  first  days  of  higlier 
education.  She  cites  as  examples 
13th-century  students  at  the 
University  of  Bologna  who  beat 
their  professors  If  they  didn’t  like 
their  grades.  At  Yale  University  in 
the  1820s,  students  rebelled  against 
classes  that  they  saw  as  too 
demanding  by  throwing  food  and 
plates  at  profe.ssors  in  the  dining 
hall.  Ms.  Franklin  says  that  what  is 
happening  today  on  campuses  is 
not  unusual,  but  she  does  say  that 
students  today  are  different  from 
students  ten  or  more  years  ago 
because  of  demographic  changes, 
consumerism,  and  their  K-to-12 
experiences.^ 

Many  of  us  who  have  been 
teaching  for  two  or  three  decades 
believe  that  problems  of  incivility 
are  much  worse  and  more  wide- 
spread these  days  than  in  the  past. 
One  of  the  big  differences  seems  to 
be  that  professors  are  not  receiving 
the  same  level  of  respect  that  they 
enjoyed  decades  ago.  On  the  other 
hand,  I don't  want  to  overstate  the 
problem.  Most  students  are  respect- 
ful and  well  behaved.  In  fact,  many 
of  these  students  are  complaining 
about  the  disruptive  students.  The 
problem  is  that  all  it  takes  is  a few 
students,  the  disruptive  ones,  to 
change  the  teaching/leaming  envi- 
ronment for  everyone. 


If  there  has  been  on  increa.se  in 
disruptive  classroom  behavior,  to 
wfiat  can  we  attribute  it?  There  are 
many  theories  attempting  to 
explain  the  increased  prevalence  of 
incivility.  Peter  Sacks,  a journalist 
and,  for  a short  time,  a faculty 
member,  believes  that  incivility  is 
rooted  in  the  new  consumerism 
attitude  among  many  students.  In 
Sacks’  book.  Generation  X Goes  to 
College:  A Journe}'  into  Teaching 
in  Postmodern  America,  he  sug- 
gests that  many  students  see  them- 
selves as  customers.  They  believe 
that  since  they  are  paying  money 
for  a degree,  they  are  ninning  the 
show.  Their  altitude  is  "I  am  the 
customer,  and  I will  behave  any  way 
I want."  Their  behavior  reflects 
their  attitude  of  entitlement.^ 

Add  to  this  the  crisis  of  authori- 
ty in  the  United  States  that  scholars 
are  writing  about.  Many  students 
are  suspicious  in  general  of  the 
rules  set  by  adults.  Their  professors 
are  not  held  in  high  esteem  by  the 
culture  at  large,  and  therefore,  our 
current  students  simply  do  not  hold 
their  teachers  in  high  regard.  These 
students  have  expectations  that 
teachers  ought  to  "give"  them  the 
information  they  are  paying  for. 
Furthermore,  they  want  to  be  enter- 
tained in  class.  They  are  studying 
less,  have  shorter  attention  spans, 
are  less  well  prepared  for  college, 
and  are  less  disciplined  than  stu- 
dents of  the  past. 

Lest  we  place  all  the  responsi- 
bility on  students  and  their  life  cir- 
cumstances (these  are  children  of 
divorce,  latchkey  children,  children 
of  MTV)  for  this  increase  in  incitil- 
ity,  let’s  examine  the  role  of  the  col- 
lege and  the  role  of  the  faculty  in 
encouraging  disruptive  behavior. 

What  can  be  said  about  the  cul- 
ture of  the  college  in  the  1990s? 
First,  there  is  mudi  greater  diversity 
in  our  classes  than  decades  ago. 
While  this  diversity,  of  ethnicity/ 
race,  age,  and  social  class,  makes 
for  a richer  cla,ssroom  environment 
than  decades  ago,  it  might  also  cre- 


ate a diversity  of  student  expecta- 
tions for  what  ought  to  take  place 
in  the  class.  For  example,  returning 
students,  our  older  college  popula- 
tion, might  bring  to  class  a serious- 
ness of  intent  to  learn;  they  might 
have  certain  expectations  about 
how  class  will  be  conducted.  Some 
Asian  students  might  expect  a 
straight  lecture  format  and  remain 
quiet  and  attentive.  After  all.  they 
come  from  a model  of  education 
where  that  was  expected  of  them. 
To  ask  questions  in  class  and  par- 
ticipate, in  their  educational  cul- 
ture, could  be  interpreted  as  a sign 
of  disrespect. 

Students  from  American  public 
high  schools,  on  the  other  hand, 
might  come  to  college  still  with 
their  high  school  mentalities:  often 
their  behavior  is  immature.  The 
diverse  backgrounds  of  students 
might  be  a contributing  factor  to 
the  increases  faculty  are  seeing  in 
disruptive  behavior. 

Secondly,  many  colleges  are 
offering  courses  in  a large  lecture 
format.  Social  psychologists  have 
long  known  that  when  people  fee! 
anonymous,  that  is,  when  they  lose 
a sense  of  self,  their  behavior  might 
be  influenced  in  negative  ways. 
Research  shows  that  when  people 
lose  a sense  of  self,  and  thus  feel 
"de-individuated."  they  are  more 
likely  to  behave  in  aggressive  and 
undesirable  ways.  Students  in  large 
lecture  rooms  often  feel  discon- 
nected from  the  teacher  because 
the  size  of  classes  ranges  from  sev- 
eral hundred  students  to  classes  so 
large  that  students  can  only  see  the 
instructor  on  a TV  monitor.  These 
feelings  of  de-individuation  are 
intensified  by  the  fact  that  so  many 
students  have  trouble  staying  tuned 
in  to  a lecture  that  lasts  50  or  "5 
minutes.  The  atmosphere  is  ripe  for 
side  conversations,  walking  in  and 
out  of  class,  and  engaging  in  other 
forms  of  disruptive  behavior. 

What  Can  Faulty  Do? 

In  the  videoconference,  "Faculty 


on  the  Front  Lines:  Reclaiming 
Civility  in  the  Classroom,”^  there 
was  discussion  of  the  role  that  fac- 
ulty possibly  play  in  creating  inci- 
vility or  in  exacerbating  it,  and  of 
what  they  could  do  to  eliminate  or 
reduce  it.  Although  the  panelists 
were  not  implying  that  student  inci- 
vility is  actually  caused  by  faculty, 
they  pointed  out  the  many  ways  that 
the  behavior  of  faculty  might  create 
a classroom  atmosphere  that  is 
conducive  to  the  development  of 
disruptive  behavior.  For  example, 
faculty  who  are  repeatedly  late  to 
class  themselves  are  setting  an 
example-a  negative  one-for  stu- 
dents to  emulate.  Faculty  members 
who  show  disrespect  for  their  stu- 
dents by  being  condescending  oi 
sarcastic  in  class  can  expect  stu- 
dents to  be  hostile  towards  them 
and  towards  the  course.  And,  facul- 
ty members  who  ignore  disruptive 
behavior  are  tacitly  giving  a mes- 
sage to  their  students  that  they  tol- 
erate or  condone  the  behavior.  It  i: 
possible,  then,  that  some  faculty  an 
setting  a st^e  for  incivility  or  inad- 
vertently encouraging  it.  This  beinj 
said,  even  teachers  who  create  t 
warm  and  welcoming  classrootr 
environment,  who  seem  to  be  doinj 
everything  we  would  hope  teacher 
do.  are  complaining  about  greatei 
incivihty  in  their  classes. 

What  can  teachers  do  to  elimi 
nate.  or  at  least  reduce,  the  inci 
dence  of  disruptive  classroon 
behavior?  First  and  foremost,  teach 
ers  need  to  put  into  writing  wha 
the  course  expectations  are  ant 
what  their  expectations  are  abou 
student  behavior.  This  can  be  par 
of  the  syllabus  or  an  addendum  n 
the  syllabus:  it  should  be  given  ou 
and  discussed  in  the  first  or  secom 
class  of  the  semester.  It  is  impor 
tant  that  the  tone  of  such  a guide 
lines  sheet  foster  a positive  class 
room  climate;  the  guidelines  shee 
should  reflect  that  the  teacher  is  i; 
charge  of  the  classroom  dynami 
without  sounding  authoritarian 
Here  is  an  example  of  a guideline 
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sheet  created  by  a committee  at  m\ 
institution;  many  faculty  use  it  as  is, 
or  they  adapt  it  to  their  specific- 
courses: 

Guidelines  for  Courtesy  and 
Respect 

/ would  like  to  welcome  all 
students  into  an  environment 
that  creates  a sense  of  community 
of  pride,  courtesy,  and  respect:  we 
are  all  here  to  work  cooperatively 
and  to  learn  together. 

In  order  to  create  a smooth 
and  harmonious  learning  com- 
munity, please  make  every 
attempt  to  come  to  all  the  class 
sessions,  to  come  to  class  on  time, 
and  to  stay  until  the  end  of  the 
meeting  unless  you  have 
informed  me  that  you  must  leave 
early.  There  may  be  a time  when 
you  are  unavoidably  late  for 
class.  In  that  case,  please  come 
into  the  room  quietly  and  choose 
a seat  closest  to  the  entrance. 
Please  see  me  after  class  to  record 
your  lateness:  otherwise  you  will 
be  marked  absent.  (Please  note 
that  two  latenesses  to  class  will  be 
considered  the  equivalent  of  one 
absence,  and  that  poor  at  ten  ■ 
dance  to  class  may  result  in  a ten 
point  penalty,  a letter  grade 
penalty  or  withdrawal  from  the 
course-see  syllabus  for  details.) 

Once  the  class  session  has 
begun,  please  do  not  leave  the 
room  and  then  re-enter  unless  it 
is  an  emergency.  If  you  miss  a 
class  meeting  for  any  reason,  you 
are  responsible  for  all  material 
covered,  for  announcements 
made  in  your  absence,  and  for 
acquiring  any  materials  that  may 
have  been  distributed  in  class. 

It  is  important  that  we  are  all 
able  to  stay  focused  on  the  class 
lecture/discussion.  For  this  rea- 
son, only  one  person  at  a time  in 
the  class  should  be  speaking.  Side 
conversations  are  distracting  for 
surrounding  students  and  for  the 
instructor. 

As  you  can  see.  simple  norms 


of  courtesy  should  be  sufficient  to 
have  our  class  run  in  the  best 
interests  of  all  of  us.  Thank  you  in 
advance  for  your  cooperation. 

One  of  the  ways  1 discourage 
latecomers  from  walking  into  the 
class  and  distracting  us  all  is  to  ask 
students  to  leave  one  row  of  seats 
near  the  entrance  to  the  room 
empty  so  that  latecomers  can  sim- 


ply slip  in  quietly.  ,\lso  notice  that  1 
have  an  attendance  and  late  policy 
that  specifies  serious  grade  point 
reductions.  Faculty  members 
should  address,  in  some  way, 
behavior  that  is  disruptive  when  it 
occurs.  ,\pproaches  that  avoid 
direct  confrontation  seem  to  work 
best  from  their  final  grades.  This 
seems  to  have  cut  down  unexcused 
absences  and  patterns  of  tardines.v 
For  example,  if  students  are  car- 
rying on  a side  conversation,  a 
teacher  might  simply  interrupt  con- 
ducting the  class,  look  at  the  dis- 
ruptive students,  and  wait  for  their 
silence.  Walking  close  to  the  talkers 
might  also  help.  .Sometimes,  it 
might  be  necessary  to  say  some- 
thing. as  for  example,  "May  we 
please  have  only  one  per.son  talk- 
ing at  a time?"  If  talking  is  persb- 
tent,  probably  the  best  way  to  hait- 
dlc  it  is  to  ask  the  students  if  they 
would  please  see  you  after  da.ss. 
The  whole  class  is  now  alerted  to 
the  fact  that  side  conversations  are 


not  tolerated  without  directly  con- 
fronting and  embarra.ssing  the  talk- 
ers. .After  class,  you  can  explain 
how  side  conversations  are  dis- 
tracting to  you  and  to  other  stu- 
dents and  ask  them  if  they  can 
refrain  in  the  future.  In  extreme 
cases.  I have  asked  students  to  sep- 
arate for  the  remaining  classes 
since  the  temptation  to  talk  to  each 
other  appeared  to  be  overwhelming 


for  them. 

Faculty  need  to  model  appropri- 
ate behavior.  Certainly  we  should 
come  to  class  on  time;  if  possible, 
we  should  arrive  early  so  that  we 
can  connect  with  our  .students. 
Greet  them  in  a friendly  way.  Ask 
them  questions  to  engage  them  in 
conversation.  Learn  students' 
names  and  learn  to  pronounce 
them  correctly.  In  focus  groups, 
and  in  many  studies  1 have  con- 
ducted or  reviewed,  students  say 
how  important  it  is  to  them  to  have 
their  instructors  know  their  names. 
Students  say  that  they  want  to  feel 
that  their  teachers  are  approach- 
able. \t'e  teachers  ought  to  trcat  all 
students  with  respect  and  treat 
their  questions  and  comments 
accordingly.  Even  if  what  they  ha\e 
to  say  is  sometimes  ignorant,  we 
need  to  find  a respectful  way  to 
reframe  it  for  the  da.ss.  This  way, 
mi.sinformation  is  not  accepted  as 
true,  but  at  the  same  time,  we  have 
not  embarrassed  the  student.  If  we 


diminish  a student  s self-esteem,  we 
have  not  only  reduced  the  chances 
of  that  students  participating  in  the 
future,  but  we  have  also  reduced 
the  chances  that  any  of  I he  other 
students  will  ask  or  answer  a ques- 
tion. 

A positive  classroom  atmos- 
phere can  go  a long  way  in  reduc- 
ing disruptive  behavior  in  the  col- 
lege classroom.  If  teachers  are 
authoritative  rather  than  authori- 
tarian. if  they  make  their  e.xpecta- 
tions  crystal  clear,  and  if  they  treat 
students  with  respect,  hopefully, 
student  inchility  will  no  longer  be 
a consuming  issue  on  college  cam- 
puses. 
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Anieriw  Strongly  Support 
Federal  Aid  to  College  Students 


September  10  v.as  national  Call  Congress 
Day  for  the  the  Student  Aid  Alliance  (S.AA),  a 
coalition  of  58  organizations  representing 
colleges,  universities,  and  students. 

At  issue  was.  and  is,  federal  funding  to  help 
students  go  to  college.  The  coalition  un>ed  presi- 
dents, business  leaders,  students,  faculty,  par- 
ents, and  others  to  tell  their  representatives  and 
senators  to  support  increased  student  aid  fund- 
ing. 

"Funding  for  Title  IV  student  financial  aid 
programs,  particularly  the  grant  programs,  has 
lagged  behind  inflation  and  student  need  for 
two  decades,"  said  David  L.  Warren,  president  of 
the  National  Association  of  Independent  Colleges 
and  Universities  and  co-chair  of  the  Student  Aid 
.Alliance. 

"That  means  students'  federal  grants  and 
loans  are  worth  less  today  than  in  1980.  In  con- 
stant dollars,  the  Pell  Giant  has  declined  14  per- 
cent, and  campus-based  aid  has  declined  .55 
percent  benveen  1980-81  and  1998-99.  Congress 
and  the  president  have  increased  funding  for 
some  key  programs  in  the  last  four  years,  but 
they  need  to  do  more,"  said  Warren. 

Tony  Pals,  also  of  .NAICU.  told  HO  in  e;irly 
August  that  “both  the  House  and  Senate  Labor- 
HHS-Education  Appropriations  Sub-committees 
have  delayed  the  release  of  their  fiscal  year 
spending  bills  until  September-which  means 
that  the  time  between  now  and  the  September 
budget  showdown  is  a critical  period  for  the 
higher  education  community  to  convey  its  fund- 
ing priorities  to  Congress.  This  is  the  point 
where  we  need  the  involvement  of  presidents, 
students,  faculty,  and  parents  to  supplement  our 
regular  Hill  lobbying  activities  and  to  reinforce 
our  message,"  said  Pals,  who  noted  that  the 
Hispanic  Association  of  Colleges  and  Universities 
is  one  of  the  60  organizations  that  make  up  the 
Student  Aid  Alliance. 

Asked  which  Hispanics  in  Congress  have 
been  most  active  on  behalf  of  the  proposed  leg- 
islation. he  said.  "To  date,  the  key  legislators  on 


this  issue  have  all  been  non-Latinos."  Pals  con- 
tinued. "....the  programs  that  the  Student  Aid 
Alliance  is  championing  are  those  that  have  the 
greatest  impact  on  the  nation's  needy  students, 
who,  as  you  know,  tend  to  be  disproportionately 
first-generation  and  minority  students."  Some 
campuses  hosted  events  at  the  district  or  state 
level  for  their  representatives  during  the  August 
recess. 


Survey  Confirms  Support 

Americans  overwhelmingly  support  federal 
spending  to  help  students  go  to  college,  accord- 
ing to  the  results  of  a national  public  opinion 
survey  that  the  Student  Aid  Alliance  released  in 
late  June. 

Among  the  findings,  respondents  not  only 
expressed  strong  support  for  increased  funding 
for  federal  student  aid  programs:  but  they  also 
ranked  such  funding  alongside  Social  Security 
and  health  care  as  national  priorities. 

The  survey  also  shows  that  by  vast  majorities, 
members  of  the  public  believe  that  "without 
financial  aid,  most  low-  and  middle-income 
families  cannot  afford  to  send  children  to  col- 
lege" (90  percent  "strongly"  or  "somewhat 
agreed")  and  that,  "by  providing  financial  aid 
for  people  who  want  to  go  to  college,  the  federal 
government  is  investing  in  America's  future"  (91 
percent  "strongly"  or  "somewhat  agreed  ").  A 
majority  (56  percent)  feel  the  federal  govern- 
ment currently  spends  "too  little"  of  its  budget 
on  grants  to  help  those  families  pay  for  college. 


The  poll  findings  are  particularly  timely  as 
Congress  turns  attention  to  appropriations  mat- 
ters. The  Senate  Labor,  Health  and  Human 
Services,  Education  Appropriations 
Subcommittee  is  expected  to  write  its  FY  200C 
bill  very  soon.  The  Senate  Health,  Education 
Labor,  and  Pensions  Committee  plans  to  marl 
up  shortly  S.  Con.  Res.  28-a  resolution  calling 
for  an  increase  of  $400  in  the  maximum  Pel 
Grant  award  and  significant  increments  in  cam 
pus-based  aid  programs.  The  House  approved  j 
similar  resolution,  H.  Con.  Res.  88,  on  May  4. 

Other  Findings 

Eighty-seven  percent  of  respondents  said  i 
was  “very  important"  or  "somewhat  important' 
to  increase  financial  aid  for  college  students 
The  funding  priority  given  student  aid  wa 
almost  identical  to  that  for  health  care  (90  per 
cent)  and  Social  Security  (89  percent). 

A full  90  percent  of  respondents  agreed  tha 
“making  more  financial  aid  available  will  mak' 
college  more  accessible  to  many  low-  and  mid 
dle-income  families,"  and  89  percent  agreed  tht 
"when  students  meet  all  the  academic  require 
ments  for  college  admissions,  they  should  b 
able  to  get  financial  aid  from  the  govemmer 
when  they  need  it." 

Sixty-one  percent  of  the  public  would  b 
"more  likely"  to  "vote  for  a candidate  fo 
Congress  who  worked  to  increase  financial  ai 
for  low-  and  middle-income  families  with  chi 
dren  in  college." 

The  Student  Aid  Alliance  is  calling  o 
Congress  to  increase  the  maximum  Pell  Grai 
award  by  $400  to  $3,525;  raise  by  $50  million  1 
$■’5  million  funds  for  the  Leveraging  Education; 
Assistance  Partnership  program  (formerly  tl: 
State  Student  Incentive  Grant  program);  an 
increase  funding  for  campus-based  programs, 

Federal  Work-Study,  says  the  coalitioi 
should  be  increased  by  $64  million,  to  $93 
million.  Each  year,  Federal-Work  Study  hel[ 
"00.000  needy  students  through  jobs  on  can 
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pus,  in  the  community,  and  in  the 
private  sector.  More  man  half  of  the 
recipients  come  from  families  with 
incomes  of  less  than  $.^0,000. 
Institutions  match  federal  funds  by 
at  least  one-third,  and  often  more. 

SAA's  goal  for  TRIO  program 
funding  is  an  increase  of  $70  mil- 
lion, to  $570  million.  Two-thirds  of 
TRlO-assisted  students  come  from 
families  with  incomes  of  less  than 
$24,000  in  which  neither  parent 
graduated  from  college. 


Last  month,  the  House  and 
Senate  Appropriations  Committees 
voted  to  slash  $10.7  billion  from  the 
House  Labor-HHS-Education  appro- 
priations bill  and  S8..5  billion  from 
the  Senate  Labor-HHS-Education 
bill,  cuts  of  12  and  9.4  percent, 
respectively.  Both  plans  would 
almost  surely  necessitate  cuts  or 
freezes  for  most  student  aid  and 
higher  education  programs. 

These  reductions  are  the  direct 
result  of  spending  caps  contained 


in  the  199"’  Balanced  Budget  Act. 
which  were  imposed  in  an  effon  to 
eliminate  deficit  spending.  At  the 
time  liie  budget  was  approved, 
however,  lawmakers  did  not  expect 
the  federal  government  to  experi- 
ence dramatic  budget  surpluses  as 
early  as  the  year  2000.  Now  that 
such  surpluses  are  e.xpected  in  the 
coming  fiscal  year  and  in  subse- 
quent years,  leaders  in  Congress 
from  both  parties  are  calling  for 
the  caps  to  be  raised,  a position 
endorsed  by  the 
higher  education 
community. 

American  Council 
on  Education 
President  and  Co- 
Chair  of  the  Student 
Aid  Alliance  Stanley 
0.  Ikenberry  com- 
mended selected 
members  of  Congress 
for  their  leadership 
and  support  of  stu- 
dent aid  funding.  In 
letters  to  Senators 
James  Jeffords  (R- 
VT)  and  Edward 
Kennedy  (D-MA) 
regarding  the  intro- 
duction of  S.  Con. 


Res.  28,  Lkenberry  thanked  the  sena- 
tors and  their  colleagues.  Senators 
Dodd  (D-CT),  Collins  (R-ME),  and 
Reed  (D-Rl),  ‘for  their  efforts  to 
make  federal  funding  for  student  aid 
a priority  for  fiscal  year  2000  aq)pro- 
priations." 

In  letters  to  Representatives 
Goodling  (R-OA).  McKeon  (R-CA), 
Clay  (D-MO),  and  Kildee  (D-Ml), 
Ikenberry  noted  that  H.  Con.  Res. 
88  "underscores  the  point  that  the 
Pell  Grant  is  the  federal  govern- 
ment’s most  important  program  for 
helping  financially  needy  families 
finance  post-secondary  education. 
It  also  makes  clear  that  campus- 
based  aid  programs  complement 
the  Pell  Grant  program  to  provide 
students  with  the  monetary 
resources  to  obtain  a post-sec- 
ondary education. 

The  SAA  survey  was  conducted 
by  KRC  Research  & Consulting,  Inc., 
a national  polling  firm  based  in 
New  York  City.  The  student  aid 
questions  were  included  in  an 
omnibus  survey  that  included 
extensive  interviews  with  1,022 
American  adults  during  the  month 
of  May  1999.  The  margin  of  error 
for  respondents  is  plus  or  minus 
.5.1  percent. 

SAA  has  established  a Web  site, 
<http://www.StudentAid  Alliance 
,org>,  which  contains  sample  let- 
ters to  members  of  Congre.ss  that 
urge  increases  in  federal  student 
aid  funding.  In  addition,  the 
Alliance  Hotline,  1-800-574-424.5, 
will  help  Americans  contact  their 
L‘.S.  representatives  to  expre.ss  their 
views  on  current  proposals  to  fund 
student  aid  programs. 

Organizing  handbooks,  which 
provide  campuses  with  information 
on  S.AA  funding  priorities  and  with 
tips  on  contacting  legislators  and 
working  with  the  media,  became 
available  upon  request  to  campus- 
es from  the  Washington  higher  edu- 
cation associations  in  mid-Augu.st 


Impact  on  Voting  for  a candidate  for  Congress  who 
worked  to  increase  financial  aid  for  low-  and  middle- 
income  families  with  children  in  college 
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student  Aid 


American  Association  for  Higher  Education 
American  Association  of  Colleges  for  Teacher  Education 
American  Association  of  Colleges  of  Nursing 
American  Association  of  Colleges  of  Pharmacy 
American  Association  of  Collegiate  Registrars  and 
Admissions  Officers 

American  Association  of  Community  Colleges 
American  Association  of  Dental  Schools 
American  Association  of  State  Colleges  and  Universities 
American  Association  of  University  Professors 
American  College  Personnel  Association 
American  College  Testing 
American  Council  on  Education 
American  Psychological  Association 
American  Society  for  Engineering  Education 
American  Student  Association  of  Community  Colleges 
APPA:  The  Association  of  Higher  Education  Facilities 
Officers 

Association  of  Academic  Health  Centers 
Association  of  Advanced  Rabbinical  and  Talmudic 
Schools 

Association  of  American  Colleges  and  Universities 
Association  of  American  Law  Schools 
Association  of  American  Medical  Colleges 
Association  of  American  Uni''ersities 
Association  of  Catholic  Colleges  and  Universities 
Association  of  Community  College  Trustees 
Association  of  Governing  Boards  of  Universities  and 
Colleges 

Association  of  Jesuit  Colleges  and  Universities 

Career  College  Association 

Council  for  Christian  Colleges  and  Universities 

Coalition  of  Higher  Education  Assistance  Organizations 

College  and  University  Personnel  Association 

College  Board 

College  Fund/UNCF 


College  Parents  of  America 

Council  for  Advancement  and  Support  of  Education 

Council  for  Higher  Education  Accreditation 

Council  of  Graduate  Schools 

Council  of  Independent  Colleges 

Educational  Testing  Service 

Hispanic  Association  of  Colleges  and  Universities 

Lutheran  Educational  Conference  of  North  America 

NAFSA:  Association  of  International  Educators 

National  Association  for  Equal  Opportunity  in  Higher 

Education 

National  Association  for  College  Admission  Counseling 
National  Association  of  College  and  University 
Attorneys 

National  Association  of  College  and  University  Business 
Officers 

National  Association  of  Graduate  and  Professional 
Students 

National  Association  of  Independent  Colleges  and 
Universities 

National  Association  of  State  Universities  and  Land- 
Grant  Colleges 

National  Association  of  Student  Financial  Aid 
Administrators 

National  Association  of  Student  Personnel 
Administrators 

National  Collegiate  Athletic  Association 

National  Council  of  Educational  Opportunity  Associations 

National  Council  of  University  Research  Administrators 

National  Education  Association 

NAWE;  Advancing  Women  in  Higher  Education 

The  Council  on  Government  Relations 

United  State  Public  Interest  Research  Group 

United  States  Student  Association 

University  Continuing  Education  Association 

Women's  College  Coalition 


IN\  EST  IN  FUTURES. 
THEIRS  AND  OURS. 


INNOVATIONS  AND  PROGRAMS 


Teaching  Responsibility:  w 

The  First-lear-Student  Seminar 


BY 

Elizabeth  Coonrod 
Martinez,  Ph.D. 

Although  they 
might  sound 
close-minded 
and 

sometimes 
prejudiced  in 
early  weeks, 
their  personal 
assessments 
begin  to  open 
them  to  other 
perspectives.  / 
strive  for  an 
ebb  and flotv 
of  heavy 
material  and 
then  lighter 
presentations 
that  give  them 
time  to 
reflect. 


What  is  the  meaning  of  a col- 
lege education?  Vi'hat  is  its 
value? 

These  and  other  issues  arise  in 
Sonoma  State's  two-unit  Freshman* 
Seminar,  a pan  of  the  Educational 
Mentoring  Team  (EMT)  advising 
and  college  orientation  program, 
designed  for  all  incoming  first-time 
students.  .An  E^fr  consists  of  a fac- 
ulty member,  a student  services 
professional,  and  a peer  advisor. 
Each  team  teaches  a Freshman 
Seminar  course  and  is  responsible 
for  the  academic  advising  for 
assigned  students  during  their  first 
year. 

in  the  Freshmen  Seminar,  stu- 
dents learn  how  to  use  campus 
resources  such  as  the  computer 
network  and  electronic  library  ser- 
vices, and  the  office  of  career  and 
internship  services.  Class  topics 
include  the  meaning,  value,  and 
expectations  of  a college  educa- 
tion; problem-solving  and  decision- 
making; selection  of  a college 
maior  and  career  path;  navigating 
the  university  curriculum;  graduat- 
ing in  four  years:  study  skills  and 
success  in  college;  multicultural 
awareness;  interpersonal  relations 
and  related  student  life-style 
responsibilities  regarding  wellness, 
alcohol  and  drug  use.  and  sexual 
harassment. 

In  my  first  year  of  teaching  at 
the  university  level.  I learned  to  dis- 
like first-year  classes.  Teaching  a 
class  that  contained  mainly  begin- 
ning students  was  not  mv  favorite, 
as  tlie  majority  of  students  seemed 
more  interested  in  showing  them- 
selves as  rebeis  or  in  joking  about 
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illegal  substances  or  sexual  innu- 
endo. I always  preferred  classes  in 
which  most  of  the  students  had  had 
two  or  three  semesters  under  their 
belts  and  knew  what  college  was 
about. 

Men  1 moved  to  another  uni- 
versity, 1 saw  that  a new  program 
was  being  incorporated  to  help 
guide  young  first-year  students. 


based  on  the  ideas  of  Freshmen 
Seminar  guru  John  Gardner.  I was 
intrigued,  and  signed  up.  Those  of 
us  faculty  who  became  involved 
were  from  se\eral  discipline.s-ps\- 
chology.  biology,  political  science. 
English,  math,  and,  in  my  case, 
.Spanish  and  Latin  American  litera- 
ture. Vie  were  teamed  with  a stu- 
dent services  or  advising  profes- 
sional who  knew  the  General 
Education  .system,  career  and 
scholastic  advising,  EOF,  and  finan- 
cial issues.  Vie  professors  brought 
our  various  strengths  in  academic 
discipline,  curriculum,  classroom 
environment,  and  student-professor 


relations.  A .student  peer  leader  was 
added  to  complete  the  trio  of  the 
Educational  Mentoring  Team. 
Together,  we  designed  the  semes- 
ter's classes  with  the  objectives  of 
not  only  helping  students  become 
acquainted  with  resources,  and 
how  to  solve  possible  problems  in 
academic  life  that  they  might  not 
otherwise  discover  for  several 


semesters,  but  also  a subjective  les- 
son: how  to  cope  with  problems, 
stresses,  and  other  i.ssues  that  sur- 
face at  college  and  in  early  adult 
life. 

Now.  after  teaching  a Freshman 
Seminar  course  at  Sonoma  State 
University  for  the  past  three  years,  1 
have  come  to  enjoy  guiding  and 
seeing  first-year  students  take 
responsibility  for  their  new  role  as 
adults.  Some  students  struggle 
openly  and  voice  feelings,  while 
others  quietly  absorb  ideas  and 
opinions  that  they  hear  in  class.  It 
is  the  environment  and  climate  of 
this  class  that  promotes  under- 
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standing.  The  class  format  helps 
students  adjust  to  college,  and  1 
think  that  such  a class,  outside  the 
specific  disciplines,  should  be 
required  of  all  students  during 
their  first  semester. 

Faculty  colleagues  who  are  not 
involved  often  ask  the  purpose  of 
the  Freshmen  Seminar,  especially 
since  it  is  a creation  of  recent 
years,  and  while  it  is  difficult  to 
give  a specific,  well-defined 
answer,  our  class  includes  a num- 
ber of  components  that  help  to 
R-veal  our  goals. 

ViTiile  there  are  basics  of  cam- 
pus life  that  the  designers  of 
Freshmen  Seminar  ask  us  to  cover, 
such  as  library,  computer  technolo- 
gies, advising  for  General  Education 
and  choice  of  major,  some  legal 
premises,  such  as  guarding  against 
rape  and  sexual  harassment,  and  a 
little  advice  about  drinking,  etc.  (1 
like  to  call  this  segment  "Healthy 
Lifestyles"),  the  class  is  open  to 
how  1 choose  to  teach  it. 

My  experience  has  led  me  to 
think  of  this  class  as  one  that 
teaches  beginning  students  respon- 
sibility in  a more  effective  way  than 
their  learning  it  in  bits  and  pieces 
over  several  semesters.  I seek  their 
own  recognitions  of  and  reactions 
to  that  responsibility  at  every  ven- 
ture. We  begin  with  assessments  of 
who  we  are  and  what  brought  each 
one  of  us  to  Sonoma  State 
University.  My  partner  (a  student 
services  professional)  leads  stu- 
dents in  the  Myers-Briggs  test  as 
well  as  an  exercise  on  values. 
Students  start  seeing  that  they 
already  possess  certain  values  and 
impressions,  and  that  they  view  oth- 
ers in  a specific  way  formed  by 
their  culture,  religion,  and  environ- 
ment. Although  they  might  sound 
close-minded  and  sometimes  prej- 
udiced in  early  weeks,  their  per- 
.sonal  assessments  begin  to  open 
them  to  other  perspectives.  1 stri^e 
for  an  ebb  and  flow  of  heavy  mater- 
ial and  then  lighter  presentations 
that  give  them  time  to  reflect. 


A visit  to  the  library  and  e-mail 
in.struction  might  seem  unneces- 
sary in  the  current  era.  but  we 
often  find  several  students  who  are 
not  sure  where  the  library  is  or  how 
the  computer  cataloguing  system 
works,  and  others  who  aie  afraid  to 
admit  they  do  not  know  how  to 
navigate  e-mail.  While  some 
express  their  confidence  in  what 
they  already  know,  others  feel  new 
empowerment,  and  the  students 
begin  to  find  more  in  common  with 
one  another. 

Then  I do  a "healthy  lifestyles  ' 
presentation.  The  students  have  to 
read  a handout  (not  only  about  sex 
and  drugs  but  also  about  the 


We  bring  in  guest  speakers  to 
talk  about  activities  and  careers, 
but  also  about  rape  and  sexual 
harassment.  We  talk  about  respect 
for  other  individuals,  and  here  the 
students  begin  talking  about  what 
they  are  hearing.  My  partner  and  1 
are  there  only  to  ensure  that  each 
gets  a turn  to  speak. 

When  we  discuss  diversity.  1 like 
to  show  the  HBO  film  based  on  the 
novel  by  Greg  Sarris,  Grand 
Avenue.  We  stop  this  film  at  least 
twice  to  talk  about  relationships 
among  family  members  and  about 
prejudices  or  perceptions  of  single 
parents,  gang  members,  and 
employers.  Often  the  students  will 


importance  of  stress  relief  and 
exercise)  prior  to  the  class  and 
generally  arrive  with  the  attitude  of 
"Gee,  just  like  in  high  school."  But 
as  1 go  over  each  of  the  sections  of 
the  handout,  students  begin  to  tell 
us  what  they  do  not  know.  For 
example,  they  are  always  surprised 
to  discover  how  long  alcohol  or 
drugs  stay  in  the  body;  an  anecdote 
in  the  handout  reveals  the  findings 
of  a test  done  on  pilots.  They  seem 
shocked  to  discover  the  high  per- 
centage of  students  contracting 
chlamydia.  ,Vly  impression  is  that 
they  expect  me  to  tell  them  what 
not  to  d(».  and  w hen  that  does  not 
happen,  they  begin  di.scussing  the 
issues  like  individuals  who  must 
take  responsibility  for  their  actions. 


relay  examples  from  their  own  fam- 
ilies and  assessments  of  issues  in 
their  lives.  Even  those  who  do  not 
speak  up  readily  in  class  discuss 
their  perceptions  in  small  groups. 

Last  year,  a discussion  of  per- 
ceptions and  ethnic  groups  led  to 
comments  on  the  film  Beloved. 
based  on  Toni  Morrisons  novel.  I 
told  the  students  that  the  Beloved 
film  gives  us  a way  to  better  under- 
stand the  Mexican  "Llorona" 
image-another  woman  who  gave 
up  her  children  to  save  them  from  a 
difficult  situation.  The  ensuing  con- 
versation included  several  exam- 
ples from  the  families  and  ethnic 
groups  represented  in  the  class. 
.Students  found  a comfortable  way 
to  share  their  own  experiences  in  a 
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conversation  about  culture  and 
society.  They  were  talking  about  life 
and  their  own  experiences,  some- 
thing that  might  not  happen  for  a 
while  in  their  other  classes,  and 
that  helped  validate  their  present. 

The  final  project  is  to  assess 
one  of  the  schools  within  the  uni- 
versity {we  divide  the  class  into  five 
groups,  one  for  each  academic 
school).  Each  group  decides  which 
professor,  administrator,  or  staff  to 
interview  and  prepares  their  find- 
ings in  terms  of  grades,  majors,  or 
career  potential.  At  the  end  of  the 
semester,  students  who  do  not,  in 
their  first  weeks,  understand  the 
difference  between  high  school  and 
college  are  now  telling  other  stti- 
dents  how  to  design  a major,  finish 
a bachelor's  degree,  and  work  on  a 
credential  or  a master's  degree.  It  is 
always  amazing  and  gratifying  to 
discover  this  development  in  such  a 
short  period.  In  their  journals,  they 
tell  us  how  they  are  coping  with 
parents,  roommates,  and  boy-or 
girlfriends.  But  in  the  themes  we 
select  for  our  classes,  these  stu- 
dents learn  to  assess  their  own  per- 
ceptions and  discoveries  about 
adult  life,  and  begin  assuming 
responsibility  for  being  a member 
of  their  society. 

Elizabeth  Coonrod  Martinez  is 
an  assistant  professor  in  the 
Foreign  Languages  and  literatures 
Department  at  Sonoma  State 
t'niversity. 

* Editors’  Note: 

The  Hispanic  Outlook  in 
Higher  Education  strives  to 
use  only  unbiased  language.  In 
such  an  instance  as  this,  how- 
ever. we  accede  to  the  official 
course  name,  Freshmen 
Seminar.  MA. 


PEOPLE 


Rocha  Becomes  Dean  of  \rts  and 
Humanities  at  Texas-Pan  Am 

Dr.  Rodolfo  Rocha  is  now  dean  of  the 
College  of  Arts  and  Humanities  at  the 
Universit)’  of  Texas-Pan 
American  (UTPA). 

“His  background, 
in  terms  of  being  a 
faculty  member  and 
department  chair  and 
having  had  additional 
experience  through 
the  American  College 
of  Education  Fellows 
program,  provided  the  greatest  fit  for  what  we 
were  looking  for,"  said  UTPA  Vice  President 
for  Academic  Affairs  Rodolfo  Arevalo,  when 
announcing  Rocha. 

Rocha  has  been  a member  of  the  editorial 
board  for  the  publication  of  the  proceedings 
of  the  Mexican-Americans  in  Texas  History 
Conference  since  1992  and  is  a member  of  the 
Southwestern  Historical  Association  and  the 
Texas  State  Historical  Association. 

Diaz-Colon  Speaks-at  Central 
Michigan  Commencement 

The  adjutant  general  of  the  Puerto  Rico 
Army  National  Guard  spoke  at  Central 
Michigan  University's 
(CMU’S)  commence- 
ment in  August.  Major 
General  Emilio  Dfaz- 
Colon  is  a career  mili- 
tary officer  and  pro- 
fessional engineer 
with  ties  to  CMU’s 
College  of  Extended 
Learning  programs  in 
Puerto  Rico. 

CMU  President  Leonard  Piachia  said. 
“Major  General  Di'az-Coldn  has  been  a strong 
supporter  of  CMU  and  the  degree  programs 
that  we  have  offered  to  members  of  the 
Puerto  Rico  Army  National  Guard  since  199(),  " 

Thirty  master  s degree  candidates  from 
the  Puerto  Rico  National  Guard  participated 


in  the  ceremony  and  Di'az-Colon  himself 
received  an  honorary  doctor  of  public  service 
degree. 

Palm  Beach  Community  College 
Recruits  Vallejo 

Dr.  Maria  M.  Vallejo,  vice  president  for  stu- 
dent affairs  at  Rockland  Community  College 
(N.Y.)  since  1996, 
recently  became  cam- 
pus provost  of  Palm 
Beach  Community 
College,  Central 
Campus,  in  Lake 
Worth,  Fla.  Vallejo  is 
serving  as  campus 
CEO  at  the  Central 
Campus,  the  largest  of 
the  college’s  four  campuses,  with  a student 
population  of  13,000. 

"State  University  of  New  York  (SUNY)- 
Rockland  benefited  greatly  from  the  service 
of  Dr.  Vallejo,  and  although  she  will  be  missed 
here,  we  are  flattered  that  one  of  our  senior 
administrators  was  recruited  for  a prominent 
position  in  Florida."  said  Dr.  George  Hamada, 
president  of  SUNY-Rockland. 

Vallejo  holds  a bachelor's  degree  from 
Hampshire  College,  two  master's  degrees 
from  Columbia  University  and  a doctorate 
from  New  York  University. 

Ferguson  Speaks  at  National  Jesuit 
Conference 

Anita  Perez  Ferguson,  president  of  the 
National  Women's  Political  Caucus,  was  a kevnote 
speaker  at  the  national 
Jesuit  Advancement 
Administrator  confer- 
ence at  the  University  of 
San  Francisco  (Calif.)  in 
June.  She  offered 
advancement  profes- 
sionals inspiration  for 
reflection  as  they 
returned  to  their 
respective  instimtions. 

“Your  work  and  your  attitude  toward  your 
work  could  be  more  important  to  the  future 
of  our  country  and  our  world  than  you  can 
imagine. " said  Ferguson.  'As  we  begin  toward 
the  bottom  line,  toward  getting  our  numbers 


up,  whether  it  be  numbers  of  students  who 
come  from  underrepresented  groups  or  num- 
bers for  annual  gifts,  we  cannot  lose  focus  of 
the  value  we  are  working  toward.’’ 

Flores  Named  Top  Speaker 

Garden  City  High  School  (Kan.) 
sophomore  .Alexandria  Flores  won  a 
public  speaking  contest  at  a three- 
state.  600-student  TRIO  Programs  Student 
Leadership  Conference  in  Lincoln,  Neb.  Flores 
participated  as  part  of  a seven-member  dele- 
gation of  students  trom  the  Educational  Talent 
Search  Program  at  Garden  City  Community 
College. 

Flores  spoke  before  more  than  500  listen- 
ers at  the  conclusion  of  the  July  gathering. 
She  also  won  a $100  prize. 

“Everything  begins  with  dreams."  Flores 
told  the  crowd.  “Each  of  us  has  within  us  the 
capacity  to  lead.” 

Miami-Dade  Professors  Named  to 
Children'^  Cultural  Coalition 

Dr.  Alex  Gancedo,  associate  dean  of  natural 
and  sodal  sciences  at  Miami-Dade  Community 
College’s  (Fla.)  Wolfeon  ry- 
Campus,  and  Gladys  ! 

Montes,  director  of  the 
North  Campus  Center  . 
for  Early  Care  and 
Education,  were 
appointed  to  the  board 
of  the  Children’s  Cultural 
Coalition-an  alliance  of 
not-for-profit  cultural 
otganizations  and  indhiduals  dedicated  to  pro- 
viding and  promoting  cultural  programs  and 
enrichment  for  children- througlropportunities 
to  work  with  professional,  practicing  artists  in 
dance,  music,  drama,  and  visual  arts. 

Jude  Parry,  president  of  the  Coalition,  said 
Gancedo  and  Montes  were  chosen  because  of 
their  interest  in  children,  their  history  of  con- 
tributing to  their  communities,  and  the  poten- 
tial insight  they  would  bring. 

Palo  Alto  Announces  Scholarship 
Winners 

Ten  winners  of  the  Frank  M.  Tejeda/Palo 
Alto  College  (Texas)  Scholarship  were  select- 
ed for  1999-2000,  based  on  demonstration  of 


leadership  qualities,  overall  academic 
achievement,  and  involvement  in  extracurric- 
ular activities  and  community  service. 


WinnersTire:  Letictt  Del  Carmen  Ambriz. 
Cecilia  G.  Arreola,  Christina  Reyes,  Gina 
Loriette  Martinez,  Juan  Antonio  Rodriguez. 
Jennifer  De  La  Garza,  Cesar  Hernandez, 
Charles  Luis  Hernandez.  Gloria  Jose,  and 
.N'icole  A.  Lyssy. 

Cal  $tate-L.A.  Students  Win  Film 
and  Video  Awards 

California  State  University  (CSU)- 
SBS  Los  Angeles  broadcasting  students 
Edgar  Yanez  and  Matt  Gatlin  won 
major  awards  in  the  1999  CSU  Film  and  Video 
Festival. 

Yanez  won  two  honorable  mention 
plaques  for  his  narrative  piece.  "The 
Wastebasket."  and  his  music  video,  "El 
Desierto."  Yanez  recently  graduated  with  a 
bachelor's  degree  and  is  working  as  a film 
producer  at  Univision  (KMEX-TV). 

Gatlin,  who  has  been  working  in  the  uni- 
versity’s Academic  Technology  Support  office, 
won  both  a first  place  award  in  music  \ideo 
and  the  Best  in  Show  award,  which  recog- 
nizes the  top  film  or  video  of  the  festival,  for 
his  music  video  "Rhapsody." 

Cantu-Weber  Named  Director  of 
Newspapers  Foundation 

Josie  Cantu-Weber,  assistant  professor  of  jour- 
nalism at  .Northern  Arizona  liniveraty  (NAU),  was 
nam.ed  director  of  the 
Arizona  Newspapers 
Foundation. 

The  educational 
foundation,  responsi- 
ble for  contests,  con- 
ventions. and  semi- 
nars, as  well  as  jour- 
nalism education 
grants,  had  been  cre- 
ating a traveling  exhibit  that  explains  the  role 
that  Arizona  newspapers  played  in  the  devel- 
opment of  the  state. 


Cantu-Weber  is  the  director  of  the  NAU 
High  School  Journalism  Workshop  for 
Minority  Students.  A professional  journalist 
for  15  years,  she  was  features  editor  of  the  El 
Paso  Times  and  the  Corpus  Christi  Caller- 
Times  before  returning  to  academe. 

Padron  Proclaimed  “Champion  of 
Students” 

In  recognition  of  Miami-Dade  Community 
College  (M-DCC)  President  Eduardo  J. 
Padrons  commitment  to  students,  presidents 
of  the  student  government  associations,  rep- 
resenting all  ^x  Florida-based  M-DCC  cam- 
puses, presented  a resolution  commending 
him  for  his  dedication  and  work  to  enhance 
education  and  to  encourage  and  provide 
opportunities  for  students. 


A “champion  of  students,”  Padron  is  pic- 
tured here  holding  the  framed  resolution  sur- 
rounded by  (from  1.  to  r.)  student  government 
presidents  Davien  Femandes-Jones,  Mercedes 
Parada,  and  Naomi  McDonnoiigh. 

Laftrence  Interns  with 
Congressional  Hispanic  Institute 

Senior  Jason  Lawrence  was  an  intern  with 
the  Congressional  Hispanic  Caucus  Institute 
during  the  summer, 
thanks  to  the  Higher 
Education  Opportunity 
Program  at  Cazenovia 
College  (N.Y.),  where 
he  is  a student.  The 
organization  enables 
30  Latino  students 
from  acro.ss  the  coun- 
try to  spend  two 
months  in  a paid  internship  on  Capitol  Hill. 

Earlier,  Lawrence  attended  the  Nortlieastem 
Collegiate  Latino  conference  at  the  State 
University  of  New  York-Albany  and  spent  a full 
semester  interning  in  Washington.  D.C..  with  the 
Education  Trust,  a nonprofit  organization  dedi- 
cated to  raising  educational  standards  for  all 
students,  especially  Latinos,  African  Americans, 
and  other  students  of  color. 


LULAC  Honors  Smart 

J.  Graham  Smart,  former  Pima  Community 
College  (Ariz.)  West  Campus  president,  was 
honored  for  his  service 
to  minority  students 
and  the  League  of 
United  Latin  American 
Citizens  (LULAC).  The 
recognition  took  place 
at  a luncheon  at  the 
48th  Annual  State 
Convention  of  the 
Arizona  LULAC; 

Smart,  who  began  his  career  at  Pima  as  a 
biology  teacher  in  1974  and  became  West 
Campus  president  in  1994,  retired  in  May. 


La  Raza  Council  Releases 
“Mainstreaming  of  Hate” 


ml 


The  National  Council  of  La  Raza 
has  released  a report,  “The 
Mainstreaming  of  Hate:  A Report  on 
Latinos  and  Harassment,  Hate 
Violence,  and  Law  Enforcement 


Abuse  in  the  ’90s." 


The  report  provides  exhaustive  evidence 
of  an  emerging  pattern  of  hate-related  activity 
against  Hispanics,  including  private  acts  of 
hate  violence,  citizen  vigilantes  and  hate 
groups,  and  church  burnings.  In  addition,  it 
documents  the  recent  exponential  increase  in 
incidences  of  law  enforcement  abuse  and 
racial  profiling,  particularly  at  the  hands  of 
local  police  and  Immigration  and 
Naturalization  Service  officials,  targeting 
Latinos. 


Eastern  Washington  Promotes 
Safety  through  Drama 

El  Regreso  de  Miguel,  an  original 
Spanish-language  play  that  was  developed 
under  a grant  to  the  Eastern  Washington 
University  (EWU)  Center  for  Farm  Health  and 
Safety  from  the  National  Institute  for 
Occupational  Safety  and  Health,  was  st^ed  at 
Walla  Walla  Community  College  (Wash.).  The 
drama,  written  by  Seattle  playwrights  Leticia 
Lopez  and  Lupita  Patterson,  was  one  of  four 
one-act  plays  containing  messj^es  of  health 


and  safely  written  for  farm  workers  in  Walla 
W'alla,  Bcnton-Franklin,  and  Yakima  counties. 


“We  believe  the  most  meaningful  way  to 
get  needed  health  and  safety  information  to 
non-English-speaking  agricultural  workers  is 
in  fiesta-like  settings  such  as  this  event."  said 
Kathy  Pitts,  Hispanic  Theatre  Project  coordi- 
nator of  the  Center  for  Farm  Health  and 
Safety. 

New  Language  and  Culture  Center 
at  Eastlinnessee 

The  Expanding  Communits 
ETSlI  Partnerships  Program  offers  inter- 
disciplinary  learning  and  service 
opportunities  to  ETSU  faculty  and  students  in  the 
Colleges  of  Arts  and  Sciences,  Applied  Science 
and  Technology,  Business,  and  Education,  along 
with  the  Center  for  Appalachian  Studies  and 
Services  and  the  Division  of  Student  Afeirs. 

The  center  is  made  possible  through  the 
Expanding  Community  Partnerships  Program, 
vvtidch  is  funded  by  a grant  awarded  to  ETSU  by 
the  WK.  Kellogg  Foundation  of  Battle  Creek.  Mich. 


Champlain  Program  Features 
Alvarez  Novel 


To  develop  a sense  of  community  and 
introduce  new  students  to  academic  life. 
Champlain  College 
(Vt.)  initiated  a new 
across-the-coilege 
summer  reading  pro- 
gram. 

Participating  stu- 
dents. faculty,  and  staff 
were  required  to  read 
Julia  Alvarez's  In  the 
Time  of  Butterflies  by 
the  first  day  of  class.  An  afternoon  was  then 
devoted  to  discussions  and  activities  related 
to  the  novel,  which  was  inspired  by  the  true 
story  of  three  Dominican  sisters  who  were 
murdered  in  1960  for  their  part  in  a plot  to 
overthrow  their  government. 


Alvarez  was  scheduled  to  visit  Champlain 
to  read  from  and  discuss  her  novel  in  mid- 
September. 

Rio  Hondo  Students  Win  at 
Welding 

Rio  Hondo  College  (RHC)  welding  instruaor 
George  Gavela  (pictured)  announced  that  stu- 
dents Armando  Rohles, 

Jesus  Fernandez, 

Samuel  Vldana,  Ramiro 
Montalvo,  and  Victor 
Hernandez  won  gold, 
silver,  and  bronze 
medals  at  the  Vocational 
Industrial  Clubs  of 
America  state  competi- 
tion in  California. 

RHC  student  Thomas  Lopez,  the  California 
State  welding  champion,  went  on  to  compete 
nationally  in  Kansas  City.  Mo. 

Fernandez  Twins  Succeed  at  l^xas 
A&M-Kingsvilie 

Twin  sisters  Kris  (1.)  and  Rose  Fernandez 
(r.)  both  graduated  with  honors  in  August  at 


Texas  A&M  IJniversity-Kingsvillc  with  a major 
in  biology  and  a minor  in  chemistry,  having 
taken  ten  classes  together. 

Biology  Professor  Glenn  Perrigo  .said.  “The 
girls  are  dynamic  and  always  full  of  energy.  It 
was  a pleasure  working  with  them.  " 

Aside  from  their  studies.  Kris  was  presi- 
dent of  the  student  government  association 
(SGA)  and  has  been  a lector  at  St.  Martin 
Catholic  Church;  and  Rose  was  SGA  vice  presi- 
dent and  has  participated  in  the  church  choir. 
Both  were  mentors  to  first-year  students 
Their  mother.  Leonor  Fernandez,  said.  "I 
am  so  happy  that  1 raised  two  individuals  with 
strong  beliefs  and  a vvillingne.ss  to  help  others." 

Law  School  Association  Supports 
Racial  Justice  and  Diversity 

The  Association  of  American  Law 
Schools  (,A\LS)  imnoiinced  two  ini- 
tiatives relating  to  President 


AALS 


Clintons  summons  to  the  legal  profession  to 
lake  steps  to  assure  racial  justice  and  diversi- 
ty. 

The  .A.ALS  is  developing  a comprehensive 
strategic  plan  to  promote  diversity  that  will 
help  law  schools  facing  attacks  on  their 
diversity  efforts,  help  provide  more  access  to 
law  schools  for  persons  of  color,  and  encour- 
age young  students  to  consider  professional 
careers. 

Also,  the  AALS  calls  upon  law  schools  to 
prov  ide  opportunities  for  law  students  to  vol- 
unteer their  legal  skills  in  their  communities, 
enabling  students  to  witness  first-hand  racial 
and  economic  injustice,  confront  ethnic  and 
economic  prejudices  and  misconceptions, 
and  learn  the  importance  of  pro  bono  legal 
services. 


La  Raza  Council  and  Bank  of 
America  Announce  Initiative 


Bank  of  America  and  the  National 
Council  of  La  Raza  announced  the 
bank's  $20  million  commitment  to 
a new  revolving  loan  fund  that  will 
help  build  wealth  and  assets  in 
Hispanic  communities  across  the  country. 


Bank  of  America's  commiunent  is  one  of 
the  single  largest  capitalizations  of  a 
Community  Development  Financial  Institution 
(CDFl).  The  HOPE  Fund,  the  only  national 
Latino  CDFl  certified  by  the  Department  of 
Treasury,  will  focus  on  providing  loans  to 
community  development  projects  such  as 
low-income  housing,  employment  training 
centers,  and  charter  schools. 


Houston  Community  College 
Becomes  “Hispanic-Serving 
Institution” 


» Houston  Community  College  (IICC), 
the  third  largest  community  college 
system  in  the  nation,  has  met  the 
criteria  to  be  designated  a Ilispanic-Serving 
Institution. 


Analysis  showed  an  increase  of  -482  stu- 
dents for  the  Spring  1999  semester  compared 
to  the  .spring  semester  enrollment  in  1998. 
These  numbers  enabled  HCC  to  meet  the  cri- 
teria for  a Ilispanic-Serving  Institution  by 
having  at  least  25  percent  or  more  total 
Hispanic  student  enrollment,  llispanics  make 
up  2~  percent  of  the  student  body  and  are 
lire's  fastest  growing  student  population. 

The  designation  makes  available  addition- 
al resources,  including  grants  specifically 


geared  toward  meeting  needs  of  Hispanic  stu- 
dents. 

Education  Improvement 
Foundation  Announces  Grants 

■t...  s.  The  National  Foundation  for  the 
Improvement  of  Education 
; . (NFIE)  has  made  available  as 
y many  as  50  grants  to  be  awarded 

to  public  school  teachers,  higher  education 
faculty,  and  educational  support  personnel 
nationwide  in  1999-2000  through  its 
Leadership  Grants  Program,  The  grants  will 
help  educators  and  support  personnel  to 
deepen  their  content  knowledge,  improve 
their  teaching  skills,  and  share  their  e.vpertise 
with  colleagues. 

Successful  applicants  will  receive  one- 
year  grants  of  $1,000  to  be  used  for  profes- 
sional development  activities  of  their  choice. 

For  more  information,  contact;  NFIE, 
(202  ) 822-7840;  Web  site,  <www.nfie.org>. 

Palo  Alto  Community  Sponsors 
Fair 

The  Palo  Alto  Community 
PALO  ALIO  COLLEGE  CoaHtion,  including  Palo 
Alto  College  (Texas),  sponsored  La  Fiesta  Del 
Verano  '99.  a Community  Resource  Fair  show- 
casing the  pride  of  the  Southside.  in  July. 

More  than  ^0  service  organizations  pro- 
vided information  on  education,  legal,  health, 
and  family/youth  issues.  There  was  music, 
family  entertainment,  free  books,  special 
giveaways,  and  door  prizes. 

Texas  Confirms  Formal  System 
Status  for  University  of  North 
Texas 

#The  Texas  Higher  Education 
Coordinating  Board  has  confirmed 
formal  system  status  for  the 
University  of  North  Texas  (UNT),  making  INT 
one  of  only  six  public  university  systems  in 
the  state. 

With  more  than  25,000  students  on  its 
main  campus  in  Denton,  and  a growing 
Health  Science  Center  in  Fort  Worth,  UNT  has 
been  the  leading  public  university  in  North 
Texas  for  years. 

For  the  first  time.  U.NT  is  offering  classes 
through  a System  Center  at  Dallas  that  gives 
people  living  in  southern  Dallas  and  northern 
Ellis  counties  the  first  access  to  bachelors  or 
master  s degree  programs  from  a public  insti- 
tution in  their  area. 


In  the  News  at  William  Paterson 
University 


‘Four  William  Paterson  University 
(WPU)  students  coordinated  an  all- 
day  conference,  "Women. 
Leadership,  and  Diversity,"  at  the  NJ  institution 
to  discuss  common  problems  and  issues. 
Barbara  Bricoli,  Jessica  Gonzalez.  Leiah 
Harris,  and  Stephanie  Koncicki  hoped  to 
inspire  young  women  to  "be  stronger  and 
reach  for  goals  and  success  no  matter  what 
road  thev  take." 


•Felix  Viscarret,  a WPU  international 
exchange  student,  was  a two-time  winner  at 
the  Hunter  College  National  Student  Film 
Festival  for  Film,  Video,  and  New  Media  held 
in  New  York. 


•Sixteen  WPU  students  participated  in  a 
Model  United  Nations  Conference  held  at  the 
University  of  Pennsylvania.  Representing 
Cuba,  the  students  were  briefed  on  sanctions, 
human  rights,  and  foreign  policy. 


Rhode  Island  College  Upward 
Bound  Grant  Renewed 


®The  Rhode  Island  College  Upward 
Bound  Program,  one  of  the  oldest 
programs  of  its  kind  in  the  counuw', 
has  received  a four-year  renewal  grant  from 
the  US  Department  of  Education.  The  grant, 
which  will  provide  about  $461,400  in  each  of 
the  next  four  years,  ensures  the  program’s 
continuation  through  the  year  2003. 

Upward  Bound  helps  selected  high  school 
students  improve  their  academic  skills  and 
motivation  so  that  they  can  complete  high 
school  and  graduate  from  college.  The  pro- 
gram is  for  students  from  low-income  fami- 
lies who  will  be  the  first  in  their  family  to 
attend  a four-year  college,  are  US  citizens  (or 
permanent  residents),  and  are  not  over  age  19 
when  accepted  to  the  program. 


‘-Chautauqua”  at  New  Mexico 
Showcases  Alliance  Grid 


The  National  Computational 
Science  Alliance's  "Chautauqua  ' 
technology  road  at  the  University 
of  New  Mexico  (UNM)  showed  researchers 
and  educators  first-hand  how  the  Alliance 
Grid  will  change  the  way  people  work,  com- 
m inicate,  and  conduct  research  in  the  21st 
centurv. 


The  prototype  national  computation-al  and 
information  infrastructure,  the  Alliance  Grid 
is  a collaborative  environment  that  links  peo- 


ple, resources,  and  services  over  high-speed 
networks.  With  two  supernodes  on  the 
National  Technology  Grid.  UNM  is  at  the  fore- 
front of  the  nation's  supercomputing  efforts. 

Called  "Chautauquas,"  a Seneca  Indian 
word  meaning  meeting  or  gathering,  the 
Alliance's  meetings  captured  the  spirit  of  the 
original  Chautauqua  movement  of  the  early 
20th  century,  when  traveling  educational 
meetings  were  used  to  spread  information 
about  new  technologies  and  concepts. 

Coca-Cola  Foundation  Awards 
Grants 

Following  are  some  of  the  grants 
awarded  by  the  Coca-Cola  Foundation 
\imi^  during  the  first  half  of  1999: 

•Mexican  American  Grocers  Association 
Foundation  (Los  Angeles,  Calif.)-$25,000  to 
support  a scholarship  fund  for  financially  dis- 
advantaged Hispanic  students; 

•New  York  University-As  part  of  a multi- 
year commitment,  $200,000  to  continue  sup- 
port for  programs  associated  with  the  King 
Juan  Carlos  1 Center  for  Spanish  Studies: 
•Spoleto  Festival,  USA  (Charleston, 
S.C.)-$25,000  for  "educationSpoleto,"  to  give 
school  children  the  opportunity  to  experience 
this  major  cultural  and  arts  festival; 

•Universities  of  Denver,  Hartford, 
Pennsylvania,  and  Washington,  and 
Northeastern  University-$100,000  each  to 
continue  support  for  the  Keeping  Kids  in 
School  dropout  prevention  programs. 

Alamo  Parent-Child  Sche<lar$hips 
Receives  Support 

Continuing  a unique  pro- 
gram intended  to  estab- 
lish a new  generation  of  college-goers,  the 
League  of  United  Latin  American  Citizens  Rey 
Feo  Parent-Child  Scholarships  will  provide 
$1,000  scholarships  to  25  children  of  first-lime 
parents  for  attending,  12-18  years  from  now.  a 
college  of  the  Alamo  Community  College 
district  (ACCD)  in  Texas.  The  scholarship 
money  will  be  held  in  a tnist  fund  until  the 
recipient  children  graduate  firom  high  school. 

The  program  also  stresses  two  other  com- 
ponents involving  the  parents  of  the  recipient 
children.  First,  the  parents  will  receive  train- 
ing and  education  from  various  local  agen- 
cies to  improve  parenting  skills.  Also,  the  par- 
ents will  enroll  in  an  ACCD  program  now  and 
will  receive  assistance  and  counseling  in 
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securing  college  financial  assistance  through 
the  ACCD. 


Science  Foundation  Grants  New 
Mexico  $405,000 


The  National  Science  Foundation 
' -''1  (NSF)  approved  the  University  of 
New  Mexico  (UNM)  Center  for 
Micro-Engineered  Materials  (CMEM)  propos- 
al to  form  a multi-university  center  by  incor- 
poration of  the  Rutgers  University  Center  for 
Ceramics  Research.  In  August,  this  new  NSF 
IndustryA^miversity  Cooperative  Research 
Center  (UCRC),  Ceramic  and  Composite 
Materials  Center,  became  NSFAJNM/Rutgers 
lAJCRC.  The  NSF  awarded  UNM,  the  lead  insti- 
tution, a five-year  research  grant  of  $405,000. 

The  CMEM  has  been  in  operation  at  UNM 
for  the  last  10  years.  Providing  an  industry- 
sponsored,  pre-competitive  research  pro- 
gram, it  remains  UNM's  focal  point  for  mate- 
rials research. 


New  Mexico  Program  for 
Underrepresented  Students 
Receives  Aid 


The  University  of  New  Mexico 
(UNM)  received  a four-year, 
$800,000  grant  to  establish  the 
Ronald  E.  McNair  Postbaccalaureatc 
Achievement  Program,  designed  to  increase 
the  number  of  doctorates  conferred  to  tradi- 
tionally underrepresented,  low-income,  and 
first-generation  students. 


African  American,  Native  American,  and 
Hispanic  student  populations,  where  the 
number  of  potential  graduate  students  is  ris- 
ing, are  targeted  for  the  program.  In  Fall 
1998,  students  hem  these  populations  consti- 
tuted some  44  percent  of  UNM's  first-year 
class. 


Hispanic  Journalists  Call  for  More 
Hispanic  Students 

The  National  Association  of  Hispanic 
Journalists  (NAllJ)  raised  more  than  $135,000 
from  corporate  and 
individual  sponsors  at 
the  association’s  10th 
Annual  Ruben  Salazar 
Scholarship  Banquet. 

The  goal  of  the 
scholarship  program, 
founded  in  1986,  is  to 
increase  the  number 
of  Hispanic  students 
pursuing  a degree  in  journalism.  Last  year. 


the  NAH)  raised  $120,000  at  its  banquet  and 
awarded  scholarships  to  38  students. 

Discussing  the  lack  of  diversity  in  news- 
rooms. The  Miami  Herald’s  publisher.  Alberto 
Ibargiien,  said,  “In  journalism  today,  the  diffi- 
culty isn’t  the  glass  ceiling.  It’s  the  glass  door. 
Too  many  newsroom  doors  are  still  effectively 
closed  to  minorities." 

New  Study  Finds  Benefits  of 
Diversity 

The  Civil  Rights  Project  at  Harvard 
Universitv  (Mass.)  recently  released 
the  results  of  a new  Gallup  poll  sur- 
vey of  two  of  the  nation's  leading 
law  schools-Harvard  Law  School  and  the 
University  of  Michigan  Law  School-that 
points  to  substantial  benefits  of  diversity  for 
all  students,  with  particularly  strong  positive 
opportunities  for  White  students. 

The  suney  is  important  because  it  is  the 
first  to  specifically  link  the  impact  of  diversity 
with  students’  ability  to  develop  knowledge 
and  skills  critical  to  their  future  success  in 
the  legal  arena.  A legal  career  depends  upon 
the  ability  to  consider  complex  and  abstract 
concepts,  to  look  at  the  same  issue  from  a 
variety  of  different  viewpoints,  and  to  advo- 
cate for  a variety  of  sides.  This  survey  draws 
the  connections  between  diversity  and  the 
development  of  these  skills. 

Jacksonville  Receives  Pre- 
Columbian  Mayan  Stelae 

Jacksonville  University’s  (Fla.)  Alexander 
Brest  Museum  received  a major  addition  to 
its  holdings  of  Pre- 
Columbian  art  and 
artifacts  this  summer. 

Three  Mayan  stelae 
were  transferred  from 
the  Jacksonville 
Museum  of  Contem- 
porary' An  to  the  Brest 
Museum  in  July.  A gen- 
erous gift  from  Dr.  Walter  Scott,  the  donor  of 
the  major  portion  of  the  university's  current 
pre-Columbian  collection,  made  the  transfer 
of  the  three  pillars  possible. 

The  three  pieces,  from  the  Ceibal  area  in 
Southwestern  Guatemala,  are  replicas  of 
monumental  stones  carved  by  the  Mayan 
Indians  in  the  jungles  of  Central  America 
between  8-tl)  and  870  A.  D. 


Hispanic  Law  Journal  Seeks 
Scholarly  Papers 

The  Texas  Hispanic  Journal  of Lau 
& Policy  (THJLP),  established  at  the 
University  of  Texas  School  of  Law.  is 
accepting  papers  for  Volume  6,  Issue  1 
(Spring  2000).  THJLP  seeks  scholarly  legal 
articles  as  well  as  papers  from  the  social  sci- 
ences that  pertain  to  prevalent  issues  that 
affect  Hispanics.  Issues  include,  but  are  not 
limited  to,  freedom  of  speech,  immigration, 
international  trade,  voting,  hate  crimes,  crim- 
inal procedure,  death  penalty,  affirmative 
action,  discrimination,  education,  employ- 
ment and  labor,  law  practice  and  other  pro- 
fessions. NAFTA,  AIDS,  communication,  envi- 
ronment. Puerto  Rico,  Mexican  law.  Latin 
American  politics,  and  tax. 

Send  submissions  to:  Sergio  Muniz,  Texas 
Hispanic  Journal  of  Law  and  Policy. 
University  of  Texas  School  of  Law.  ~2~  East 
2Cth  St.,  Suite  4.154A.  Austin,  Texas  ^8705- 
3299;  or  phone,  (512  ) 2.32-1395;  or  e-mail. 
<thjlp@mail.  law.utexas.edu  >. 
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Latin-American  Women  Writers: 
Glass,  Race,  and  Gender 

by  Myriam  Yvonne 
Jehenson 


This  book  provides 
a much-needed  group- 
ing of  Latin  American 
women,  emphasizing 
their  differences-the 
diversity  of  their  cul- 
tural backgrounds, 
socioeconomic  conditions,  and  literary  strate- 
gies-a.s  well  as  their  commonalities. 

1995 
201  pgs. 

ISBN  0-“t)H-25()0-o 
$18.95  paper 
SU.NY  Press 
(800)  (>66-2211 
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Painting  on  the  Page:  Interartistic 
Approaches  to  Modem  Hispanic 
Texts 

h\  Roscman-  liuisdorfer  Feal  and  Qirios  Feal 


This  book  devises 
critical  strategies  that 
combine  psychoanaly- 
sis, feminism,  semi- 
otics, and  philosophy  to 
examine  late  Wth-  and 
20th-century  Spanish 
and  Spanish  ,\merican 
literature  in  relation  to 
painting  and  to  larger  questions  of  art  and  liter- 
;iry  history, 

1995 
.591  pgs. 

ISBN  ()-~91-4-260-t-l 
S1995  paper 
SLNT’  Press 
(SOO)  666-2211 


The  Great  Whirl  of  Exile 

by  Leroy  V,  Quintana 


This  is  a new  col- 
lection of  poems  from 
Leroy  Quintana,  a 
leading  voice  in  con- 
temporary letters. 

Presently  a professor 
of  English  at  San 
Diego  Mesa  College, 

Quintana  is  known  for 
his  remarkable  ,storytelling  and  his  articula- 
tions of  Chicano  life. 


May  1999 
59  pgs, 

ISBN  I-H8068-t-60-8 
S 12.95  paper 
Curbstone  Press 


(860)  -42,5-5110 


The  Day  of  the  Moon 


bv  Graciela  Limon 

In  a dramatic  new- 
work.  novelist  Graciela 
l.imon  tells  a story  of 
forbidden  loves:  a tale 
that  spans  the  20th 
Century,  across  the 
Southwest  from  Mexico 


The  Day 
of  the  Moon 


to  Los  .Angeles,  across  skin  colors,  across  the 
sexes,  across  religious  boundaries,  across  life 
and  death,  and  across  four  generations  of  a 
family  named  Betancourt. 

.April  1999 
228  pgs. 

ISBN  1-55885-2"4-.5 
S 12.95  paper 
Arte  Publico  Press 
(800)  (X5.5-ARTE 

The  Big  Banana 

by  Roberto  Quesada 

Eduardo  Lin  loves 
New  York.  Where  else 
could  an  aspiring  (if 
underemployed) 

Honduran  actor  possi- 
bly want  to  be?  In  this 
book,  we  follow  the 
struggles  of  Eduardo, 
hts  gringo  boss  Charlie, 
his  true  love  Mirian,  and  his  many  Latin 
American  hiends  to  survive  in  tlie  Big  Apple. 
March  1999 
2a8  pgs. 

ISBN  1-55885-255-" 

SI2.95  paper 
Arte  Publico  Press 
(800)  6,5,5-ARTE 

Culture  Across  Borders:  Mexican 
Immigration  and  Popular  Culture 

David  R.  .Maciel  and  Maria  Herrera-Sobek. 
eds. 

This  book-length 
study  anafvTCS  and  dis- 
cusses art,  folk  songs, 
humor,  and  literary 
narratives  inspired  by 
the  Mexican  immigrant 
experience.  Grassroots 
Border  Zone  popular 
culture  is  explored  and 
interpreted. 

1998 
268  pgs. 

ISBN  0-8165-18,5.5-5 
S 16.95  paper 

I'niversity  of  Arizona  Press 
(800)  -426-.5"9~ 


.Nobody’s  Son:  Notes  from  an 
American  Life 

by  Luis  Alberto  L rrea 

This  book  explores 
author  Luis  Alberto 
I rrca's  quest  for  per- 
sonal growth.  It  exam- 
ines his  desire  to  fit  in 
with  society,  as  a 
youngster  of  Mexican 
American  heritage,  as 
well  as  his  attempts  at 
self-discovery  as  an 
adult. 

1998 
194  pgs. 

ISBN  0-8165-1865-3 
S 19.95  paper 

L'niversity  of  Arizona  Press 
(800)  -426-3^97 

Mestizo:  The  History,  Culture  and 
Politics  of  the  Mexican  and  the 
Chicano-The  Emerging  Mestizo- 
Americans 

by  Arnoldo  Carlos  Vento 

This  text  covers  more 
than  2.000  years,  tracing 
the  roots  of  the  contempo- 
rary Mexican  American.  It 
utilizes  the  fields  of  histo- 
ry, political  .science,  cul- 
tural anthropologv'.  folklore,  literature,  sociolin- 
guistics, Latin  American  studies,  and  ethnic 
smdies. 

1998 
.5.56  pgs. 

ISBN  0-"618-0920-l 
$40.50  paper 

L'niversity  Press  of  America 
(800)  -4(i2-(h20 


Globalization,  Urbanization,  and 
the  State:  Selected  Studies  on 
Contemporary  Latin  America 

Satya  R.  Patinayak,  ed. 


In  this  book,  scholars 
address  the  social  impact 
of  the  neoliberal  econom- 
ic and  political  strategies 
in  Latin  America. 

1996 
274  pgs. 

ISBN  0-7618-0353-X 
$34.00  paper 

University  Press  of  America 
(800)  462-6420 

Initiatives  on  Access:  Readings 
from  the  Journal  of  NAWE 

Initiatives  on  Diversity:  Readings 
from  the  Journal  of  NAWE 

Initiatives  on  Leadership:  Readings 
from  the  Journal  of  NAl^ 


Pillaging  the  Empire:  Piracy  in  the 
Americas,  1S00-17S0 

hy  Kris  E.  Lane 

This  introductory 
survey  of  maritime  pre- 
dation in  the  Americas 
from  the  age  of 
Columbus  to  the  reign 
of  the  Spani.sh  King 
Philip  V includes  piracy, 
privateering  (state- 
sponsored  sea-rob- 
bery). and  genuine  wariare  carried  out  by  pro- 
fessional navies.  Incorporating  fascinating 
details,  the  book  offers  additional  topical  dis- 
cussion on  shipbuilding,  sailors’  diets,  naviga- 
tion, arms  and  armaments,  and  leisure  actbities. 
1998 
i37  pgs. 

ISBN  0-7636-025’^-! 

$19.95  paper 
■M.E.  Sharpe 
(800)  541-6563 


VIDEOS 


The  following  video  recordings  are  available 
from. 

FILMS  FOR  THE  HUNLANITIES  S SCIENCES 
P.O  Box  2053 

Princeton,  N.J.  0854.3-2053 
(800)  257-5126 

Cuba:  The  Broken  Image 

This  program  gathers 
together  the  most  represen- 
tative of  exiled  Cuban  film- 
makers. who  recount  their 
personal  experiences  of  hav- 
ing to  abandon  their  work 
and  start  a new  life  away 
from  their  country,  culture, 
and  natural  environment. 

(46  min.,  color) 

Item  #FFH  5866 


NAWE:  Advancing 
Women  in  Higher 
Education,  a nonprofit 
membership  associa- 
tion dedicated  to  the 
advancement  of  women 
in  higher  education 
and  related  fields, 
hopes  this  multi-vol- 
ume publication  will  provide  readers  with 
resources  for  achieving  access  and  advance- 
ment for  all  women,  integrating  diverse  voices, 
and,  most  importantly,  creating  true  equity  in 
higher  education. 

1999 

100-170  pgs. 

$25.00  each,  paper 

$66.00  for  all  three 

NAWE 

(202)  659-9.330 


ACCESS 


SWWE 


■m 
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■ 
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' 

Bitita’s  Diary:  The  Childhood 
Memoirs  of  Carolina  Maria  de 
Jesus 

Robert  M.  Levine,  ed. 


. B/l/td'.s 
Dl.irv 


Carolina  Maria  de 
Jesus'  autobiographical 
memoir,  ably  translated 
by  Emanuelle  Oliviera 
and  Beth  Joan  Vinkler, 
stands  as  one  of  the 
most  compelling  testi- 
monies about  race, 
class,  status,  and  gen- 
der ever  written  about  rural  Latin  America  in 
the  early  20th  century.  This  hook  testifies  to 
the  hardships  of  lower-class  black  Brazilian 
women  and  reveals  details  about  a world  vir- 
tually unknown  to  contemporary  Brazilians. 

1998 


16.3  pgs. 

ISBN  0-7656-0212-1 


$21.95  paper 
M.E.  Sharpe 
(800)  541-6563 


Rigoberta  Menchu:  Dia  Sereno 

In  an  interview  conduct- 
ed by  journalist  Carlos 
Payan  Vielver,  tireless  human 
rights  activist  Rigoberta 
Menchu,  in  the  natural, 
serene  setting  of  her  home 
in  Guatemala,  discusses  her 
fight  both  for  women's 
rights  and  for  those  of  her 
own  Mayan  Quiche  people. 

(Spanish  with  English  subtitles,  24 
min.,  color) 

Item  #rai  8.371 

Songs  of  the  Gauchos:  An 
Ai^entine  Journey 

Tlie  very  word  "gaucho" 
conjures  up  romantic 
images  of  Argentina's  cow- 
boys chasing  wildly  across 
the  pampas,  twirling  and 
tossing  their  traditional 
"bolas."  In  this  program,  we 
meet  several  colorful  gau- 
chos who  train  horses  and 
si.ng  songs  of  freedom  and 
loneline.s.s-reflections  of  a vagabond  lifestyle. 
(54  min.,  color) 

Item  #FFH  '?495 
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Women  of  Hope:  Latinas  Abriendo 
Camino 

This  program  tolls  the 
women  in  the  I'nited  States 
of  12  umisual  women  who 
have  broken  new  ground 
in  their  lives  and  achieve- 
ments. The  women  share 
their  stories  in  the  context 
of  their  families,  their 
common  histories,  and 
their  careers.  ,\mong  those 
featured  are  Miriam  Colon, 

Nydia  VelaTT^uez,  and 
Sandra  Cisneros. 

(29  min.,  color) 

Item  #FFH  (nSfi 


Popular  Culture  Association  and 
American  Culture 
Association-Latin  American 
Congress 

September  29-Octoher  2 

In  Puebla.  .Mexico. 

Contact:  Paul  Rich.  Hoover  Institution. 
Stanford.  C.\  94305-(i010:  e-mail. 

<rich@hoover.stanford.edu>;  Vfeb  site. 
<httpy/fenix.puc.udlap.mx/congress>. 

CUPA  National  Conference  and 
Expo  ’99 

October  ,3-() 

CL'P.\  (('.ollege  and  I niversitx  Personnel 
.Association ) will  hold  its  national  conference 
and  expo  for  vice  presidents,  directors,  and 
managers  of  human  relations  departments  in 
colleges  and  universities.  Topics  relate  to 
employee  benefits  and  compensation,  finan- 
cial/retirement  planning,  health/life  insur- 
ance, among  many  others.  .At  the  Westin 
Seattle  Hotel  in  Seattle.  Wash. 

(Contact:  Rebecca  Mangan.  (202)  -429-0.il  I 
ext.  .iR";  e-mail,  <mangan@cupainet. 
cupa.org>:  Web  site,  <wwwrupa.org>. 


Education  Connections  ’99 

October  4-S 

Study  eSA-Mexico  ’99 

October  "9 

The  l.S.  Trade  Center.  Department  of 
Commercial  Service,  and  Kiva  Expositions, 
Inc.,  are  hosting  the  2nd  annual  Study  ISA- 
Mexico  99  education  fair  in  Mexico  City.  In 
addition.  Kiva  is  offering  Education 
Connections  99  in  Guadalajara.  This  year's 
recruitment  fairs  not  only  focus  on  student 
recruitment  but  also  promote  dialogues 
between  Mexican  and  American  universities 
to  initiate  articulation  agreements. 

Contact:  Charlotte  .Adams,  (303)  "51-9600; 
e-mail,  <kivaexpo@mindspring.com>. 

USHLI-National  Conference 

October  "10 

The  l"th  Annual  Lnited  States  Hispanic 
Leadership  Conference  (L'SHLC):  "Taking 
Responsibility:  .Making  Latinos  Count  in 
America's  New  Majority."  Sponsored  by  the 
L.S.  Hispanic  Leadership  Institute  (L'SHLI). 
the  ISllLC  program  focuses  on  empower- 
ment. unity,  pride,  diversity,  and  community. 
At  the  Hyatt  Regency  .McCormick  Place  in 
Chicago.  111. 

Contact:  L'SHLI,  (800)  959-5151:  e-mail, 
<ushli@aol.cotn>, 

SACNAS-.National  Conference 

October  "10 

Society  for  Advancement  of  Chicanos  and 
Native  Americans  in  Science  presents 
"Bridging  the  Gaps  in  Education."  In 
Portland.  Oregon. 

Contact:  S.ACNAS.  (-408)  459-OFO;  e-mail, 
<info(ff  sacnas.org>;  Web  site.  <wx\-\v.sac- 
nas.org>. 

University  of  South  Carolina-“The 
Minority  Student  Today” 

October  10-13 

Conference  on  recruitment,  retention,  and 
success  of  the  minority  student  today. 
Sponsored  by  the  I'niversity  of  South  Carolina 
Division  of  Regional  Campuses  and 
Continuing  Education:  in  cooperation  with 
I'niversity  of  the  Incarnate  Word.  In  San 
Antonio.  Texas. 


story  of  Latina 
through  portraits 


Contact:  (803)  " ^-9-m  or  -2260;  e-mail. 
<confs@gwm.sc.edu>;  Web  site, 
<wxvw.sc.edu/conted/mst.htm>. 

Austin  Community  College 
-Teleleaming  ’99 

October  10-13 

Telelearning  "99;  Education  in  Transition 
conference,  hosted  by  Austin  Community 
College;  sponsored  by  The  Teiecourse  People 
and  Instructional  Telecommunications 
Council:  in  cooperation  with  PBS  Adult 
Learning  Service.  An  annual  conference  to 
learn  about  the  latest  products  and  senices 
in  the  growing  field  of  distance  education.  In 
Austin.  Texas. 

Contact:  Fran  Pretty,  (302)  a36-17"^3;  e- 
mail.  <pretty_f@email.msn.com>;  Web  site. 
<wTvw.sinclalr.edu/community/itc>. 

Online  Learning  ’^9  International 
Conference  and  Performance 
Support  ’99  Exposition 

October  l"-20 

The  most  innovative  ways  to  develop  and 
deliver  online  learning  will  be  presented  and 
demonstrated  at  these  companion  events 
sponsored  by  Lakewood  Publications.  At  the 
Los  Angeles  Convention  Center. 

Contact:  Tom  Reidy  or  Walter  Speer,  (212) 
966-002‘4;  Web  site.  <ww-w.lakewoodconfer- 
ences.com  >. 

UT-Austin-International 

Symposium 

October  19-22 

The  Jack  S.  Blanton  Museum  of  Art  of  the 
I niversily  of  Texas-Austin  is  hosting 
"Representing  Latin  American/Latino  Art  in 
the  New  Millennium."  a four-day  international 
symposium  for  scholars  and  arts  profession- 
als. Participants  will  examine  the  role  of  Latin 
American/Latino  art  and  curatorial  practices 
in  museums  and  cultural  institutions. 

Contact:  (512)  471-8984;  e-mail.  <tharri- 
son@mail.utexas.edu>;  Web  site, 
< w\vw.utexas.edu/cofa/hag/latart> . 
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National  MultiGultural 
Institute-Annual  National 
Conference 

October  21-24 

The  I4th  annual  national  conference  of 
the  National  Multicultural  Instittite: 
"Embracing  an  Inclusive  Society:  The 
Challenge  for  the  New  Millennium.”  Given  the 
increasing  diversity  in  the  US.,  new  skills  and 
knowledge  are  required  in  such  fields  as 
workforce  diversity,  human  resource  manage- 
ment, education,  and  conflict  resolution.  At 
the  Hyatt  Regency  Washington  on  Capitol  Hill, 
Washington,  D.C. 

Contact:  Institute,  (202)  483-(F00;  e-mail, 
<ninci@nmci.org>:  Web  site,  <www. 
nmci.oig>. 

New  Jersey  Project  Fall  Conference 

Octobber  22 

The  New  Jersey  Project  on  Inclusive 
Scholarship,  Curriculum,  and  Teaching’s  1999 
fall  conference  is  on  the  theme  “Teaching 
Today’s  Students,”  with  opening  talk  by  Lee 
Knefelkamp  of  Teachers  College  followed  by 
respondents’  panel  and  workshops.  At  New 
Jersey  Institute  of  Technology,  Newark. 

Contact:  NJProject,  (973  ) 720-2296;  e- 
mail,  <nj_project@wpc.wiIpaterson.edu>; 
Web  site,  <www.wpunj.edu/icip/njp/>. 

National  Higher  Education 
Conference  on  Students  of  Color 

October  27-31 

“The  Learning-Centered  Environment: 
Students  and  Learning  in  the  New 
Millennium.”  Featured  guests  include  Dr. 
Alfredo  G.  de  los  Santos,  Jr.,  The  Maricopa 
Community  Colleges  (Ariz.).  At  the 
Minneapolis  Hilton  & Towers,  Minneapolis, 
Minn. 

Contact:  phone,  (850)  222-1087/385-1747: 
e-mail,  <cnjford@aol.com>;  Web  site, 
<www.collegesurvival.hmco.com> . 

ACE:  Educating  a Nation  (VII) 

October  28-30 

The  American  Council  on  Education's 
Division  of  Access  and  Equity  Programs' 
Office  of  Minorities  in  Higher  Education  is 
sponsoring  its  7th  "Educating  a Nation" 


national  corJerence  on  diversity  and  improv- 
ing the  participation  of  students  of  color  in 
post-secondary  education. 

Contact:  phone,  (202)  939-9395:  e-mail, 
<lachone_fuquay@ace.nche.edu>;  Web  site, 
<www.acenet.edu>. 

NSHMBA-National  Conference  and 
Career  Expo 

October  28-30 

The  National  Socity  of  Hispanic  MBA.s' 
10th  annual  event,  this  year  on  the  theme  of 
“Elevate  beyond  Excellence:  Face  the 
Challenges.”  Closing  plenary  speaker:  Ray 
Suarez,  host  of  Talk  of  the  Nation.  At  the 
Adam’s  Mark  Hotel  and  Colorado  Convention 
Center,  Denver. 

Contact:  phone,  (214)  267-1622;  e-mail, 
<info@nshmba.org>;  Web  site.  <www.nshm- 
ba.oig>. 

HACU-13th  Annual  Conference 

October  30-November  2 

The  Hispanic  Association  of  Colleges  & 
Universities  L3th  annual  event,  on  the  theme, 
“Championing  Success  in  Higher  Education; 
Current  Issues.  Best  Practices,  and  Promising 
Initiatives."  At  Hotel  Inter  Continental  in 
Miami. 

Contact:  phone,  (210)  692-.3805:  Web  site. 
<www.hacu.net>. 


Correction 

An  article  entided  “Cultural  Diversity 
and  Mental  Health  Training"  published 
in  the  August  13, 1999,  issue,  the  graduate 
degree  granted  by  the  Chicago  School  of 
Professional  Psychology  was  erroneously 
identified  as  the  Ph.D.  The  School  grants 
the  Psy.D.  degree,  which  is  quite  differ- 
ent. We  sincerely  regret  this  error  and 
any  confusion  we  may  have  caused. 
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a MIAMI 

MIAMI  UHlveRSITT  O X r 0 R D O ^ ' O 

DEAN 

SCHOOL  OF  ENGINEERING 
AND  APPLIED  SCIENCE 

Responsibiiities:  The  Dean  is  responsible  for  the 
academic  leadership  of  the  School  including  but  not 
limited  to  academic  planning,  enhancement  of 
programs  and  curriculum,  accreditation,  recruitment 
of  faculty,  faculty  development  and  evaluation, 
student  recruitment,  advising  and  placement, 
improvement  of  physical  facilities  and  equipment,  and 
allocation  of  resources.  The  Dean  is  responsible  for 
fundraising,  for  fostering  diversity,  and  support  of 
university>wide  goals. 

QuallHcations:  Miami  University  will  consider 
candidates  who  have  demonstrated  excellence  in 
leadership  in  either  an  academic  or  professional  setting. 
Candidates  must  be  able  to  provide  evidence  of  ability 
to  relate  well  to  students,  faculty,  staff  and  alumni,  and 
to  the  leadership  of  the  larger  community.  £)esirable 
qualifications  include  earned  doctorate  in  one  of  the 
disciplines  represented  in  the  School,  excellence  in 
teaching,  excellence  in  scholarship  or  creative 
activities,  demonstrated  commitment  to  diversity, 
significant  administrative  experience  and  proven  ability 
to  attract  external  support.  Successful  candidate  must 
qualify  for  appointment  at  rank  of  Professor  in  one  of 
the  departments  in  the  School. 

School  of  Engineering  and  Applied  Sdcoce:  The 
School  of  Engineering  and  Applied  Science  has 
programs  on  all  three  of  Miami's  campuses,  supported 
by  almost  100  faculty  and  staff.  The  school’s 
distinctive  offerings  include  ABET  accredited 
engineering  programs,  an  interdiscipltnaiy  engineering 
management  program,  a systems  analysis/computer 
science  program,  and  accredited  nursing  programs. 
There  are  approximately  1600  students  majoring  in  our 
programs  at  the  associate,  bachelor  and  master’s 
degree  levels.  The  School  works  to  continually 
improve  the  environment  for  effective  teaching, 
learning,  and  critical  thinking;  to  encourage 
scholarship  and  creativity  of  its  faculty  and  students; 
' and  to  promote  the  professional  development  of  its 
faculty  The  School  of  Engineering  and  Applied 
Science  leads  and  supports  university-wide  diversity 
cfTorls.  including  the  coordination  of  an 
interdisciplinary  course  in  multicultural  perspectives. 
The  Dean  of  the  School  of  Engineering  and  Applied 
Science  reports  to  the  Provost  and  Executive  Vice 
President  for  Academic  Affairs,  and  is  one  of  seven 
academic  deans. 

Application:  Applications  should  include  a letter  of 
application  and  a resume  addressing  the  qualifications 
stated  above.  Applicants  are  asked  to  provide  a 
preferred  mailing  address,  e-mail  address,  and  fax 
numbcr(s).  if  available.  Please  also  provide  five 
references  whom  the  committee  may  chcose  to  contact. 
Ail  nominations  and  applications  should  be  sent  to: 

Prof.  Karen  K.  Shaffer 
Secretary  of  the  University 
lOi  Roudebush  Hall 
Miami  University 
Oxford,  Ohio  45056 

Phone:  (5i3)  529-3610;  FAX  (513)  529-1737 

lo  ensure  full  consideration,  applications  should  be 
received  by  November  1 , 1999.  The  search  will  remain 
open  until  a well-qualified  appointee  is  identified.  The 
starting  date  is  negotiable 

For  more  mformotion,  visit  our  Home  Page 

http://www.muohio.edu 
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by  Mark  Saad  Saka 

Undocumented  in  L.A.:  An  Immigrant's  Story,  by 
Dianne  Walta  Hart.  Wilmington,  Delaware:  Scholarly 
Resources  Inc.  [104  Greenhill  Ave.,  Wilmington, 
Delaware  19805],  1997.  136  pages.  ISBN*^  0-8420- 
2649o.  $18.25  paper. 

This  is  the  story  of  Yamileth,  one  of  thousands  of  Central  .\merican 
immigrants  who  have  recently  come  to  the  I'nited  States,  some  legal, 
and  some,  like  Yamileth,  undocumented.  The  story  of  Yamileth  is  told 
by  her  friend  Dianne  Hart,  who-chronicles  Yamileth’s  many  journeys 
and  the  contradictions  that  make  up  the  life  of  someone  who  must 
decide  to  leave  her  or  his  homeland.  In  telling  Yamileth's  story,  Han 
chronicles  the  plight  of  all  undocumented  workers,  such 
as  running  the  risks  of  crossing  the  border,  the  dangers  ' 
of  city  life  in  the  U.S,  and  the  difficulties  of  adjusting  to  a 
strange  and  highly  individualistic  culture.  In  addition  to 
the  difficulties  of  life  in  the  US.,  Yamileth  m.ust  also  deal 
with  the  poUtical  environment  in  California,  where,  in 
1994,  the  citizenry  approved  of  Proposition  187,  a law 
intended  to  deny  to  undocumented  immigrants  educa- 
tion. social  services,  and  health  care. 

Yamileth's  story  begins  in  Eesteii,  Nicaragua,  where, 
in  1995,  she  was  born  into  a working-class  family. 

During  the  1980s,  Yamileth  supported  the  revolutionary 
Sandinista  government  in  power  in  Nicaragua  and 
sen'ed  in  the  Asociadon  de  Mujeres  Mcamguenses  (The  Association 
of  Nicaraguan  Women)  and  a,ssisted  womens  cooperatives  in  protect- 
ing themselves  against  American-supported  Contra  attacks.  Family  and 
community  values  held  Yamileth's  world  together  as  the  day-to-day 
e.xistence  of  Nicaraguans  became  increasingly  precarious.  .At  one 
point,  her  neighbors  and  extended  family  members  financially  assisted 
her  so  that  she  could  provide  her  mother  a decent  burial.  The  effects 
of  the  wartime  stresses  on  the  Nicaraguan  economy  contributed  to  a 
spiraling  inflation  rate  that  made  life  for  ordinary  Nicaraguans 
increasingly  difficult,  and  by  the  late  1980.s.  Yamileth  decided  to  make 
the  dangerous  overland  journey  to  the  United  States  to  join  her  sister 
Leticia,  who  was  living  in  Los  Angeles. 

After  days  of  traveling  through  Mexico.  Yamileth  paid  a comte  to 
lead  them  across  the  border,  and  they  finally  arrived  in  L..A.  Her  life  in 
America  was  more  difficult  than  she  could  ever  have  imagined. 
Expecting  a paradise  where  the  streets  were  paved  with  gold,  Yamileth 
soon  found  herself  living  in  a roach-and  rat-infested  apartment  where 
the  monthly  rent  exceeded  four  hundred  dollars.  Her  neighborhood 
was  violent  and  plagued  with  drug  gangs,  and  thev  lived  in  fear  of 
being  robber  or  even  killed.  Ironically.  Yamileth  left  war-torn 
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Nicaragua  but  found  her  life  in  the  LIS.  more  dangerous.  In  Nicaragua, 
where  community  values  remained  strong,  people  often  left  their 
doors  unlocked  and  walked  the  streets  in  comfort  and  relative  free- 
dom. In  a much  more  competitive  and  individualistic  society  such  as 
the  United  States,  these  community  values  seemed  lacking  or  even 
nonexistent.  Yamileth’s  life  became  mote  precarious  when,  during  the 
Los  Angeles  Riots  of  1992,  it  seemed  as  if  the  entire  US.  had  erupted 
into  a war  of  its  own. 

Contrary  to  popular  media  hype  that  often  portrays  immigrants  as 
living  off  public  handouts,  Yamileth  immediately  began  looking  for 
work.  She  always  maintained  her  dignity  and  self-respect.  One  of  her 
early  humiliating  experiences  came  when  she  arrived  at  a cantina 
looking  for  work  as  a waitress  only  to  find  out  that  it  served  as  a cover 
for  an  escort  service.  She  quickly  left  and  used  that 
hi)  IN  L.  \.  experience  as  a lesson.  At  another  point,  Yamileth 
worked  as  a housekeeper  in  Oregon.  She  eventually 
opened  a bakery,  and  her  sister  and  family  helped  in 
trying  to  make  the  business  a success.  Although  the  bak- 
ery failed,  her  efforts  are  a testimony  to  the  resiliency  of 
immigrants  and  demonstrate  their  work  ethic  and  con- 
tribution to  the  United  States.  An  interesting  part  of  the 
book  is  when  Yamileth  decides  not  to  obtain  false  docu- 
ments because  she  feels  that  that  would  be  dishonest.  In 
other  words,  she  did  not  consider  the  fact  that  she  was 
an  illegal  alien  to  be  a violation  of  the  law,  yet  she  did 
consider  that  lying  would  be  dishonest.  Alas,  America 
needs  more  hardworking  and  honest  citizens  such  as  Yamileth! 

This  book  is  an  excellent  choice  for  use  in  the  classroom,  one  that 
I have  used  many  times  in  my  “Hispanics  in  the  United  States”  history 
class.  Yamileth’s  experience  allows  us  to  appreciate  the  diversity  of  the 
Hispanic  experience  in  the  U.S.  Hart  puts  a human  face  on  a group  of 
people  whom  the  media  often  portray  as  some  latge,  brown,  faceless 
mass,  a people  whose  very  presence  somehow  threatens  our  “way  of 
life.”  By  reading  Yamileth’s  story;  students  come  to  appreciate  the  rich 
contribution  that  all  immigrants  make  to  our  country. 


Dr.  Saka.  a Fulbright  scholar,  completed  his  Ph.D.  at  the 
Iniversity  of  Houston  in  1995.  He  is  a Mexican  special- 
ist whose  areas  of  interest  include  peasant  social 
movements  and  agrarian  unrest  in  the  Mexican 
countryside.  An  American  of  Arab  ancestry, 

Professor  Saka  has  taught  in  the 
Department  of  History  at  Sul  Ross  State 
/ niversity,  Alpine.  Te.xas.  since  1995  \ 


If  interested  in  submitting  a hook  review,  please  e-mail  us  at  oiitJook(a)aoJ.eom  for  Book  Reviewers'  Guidelines. 
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The  changing  face  of 
Amenca’s  business 


It’s  bright.  It’s  intelligent.  It’s  full  of  hope. 

And,  it’s  definitely  different  from  what  it  used  to  be. 


Because,  as  the  bee  of  America  changes,  so  changes  the  bee  of  Amcnca's  business  Equally  as  integral  3 part  of  the  Consortium  are  the  member  universities  that 

Corporate  America  thoroughly  understands  that  behind  those  faces  are  valuable  our  students  wdl  be  attending  — top  schools  whose  generous  contributions  arc 

minds  that  reflect  unique  knowledge  and  viewpoints  And.  it  nurtures  these  mmds  to  success  of  our  program 

through  something  equally  as  valuable  the  C nsortium  for  Graduate  Study  m 

Yes.  the  face  of  American  business  is  changing  And.  as  a result,  so  are  its  pcrspec- 

Managemont  Through  os.  Americas  most  respected  corporations  provjde  j 

r r tives.  opinions  and  valued  cultural  backgrounds  A broader,  wiser,  more  diverse 

fund.ng  jnd  support  for  the  bnghtest  and  best  African.  Hispamc  and  Nauve  corporate  Amcnca  ,s  our  commitment  and  America's  future  Ready  to  face  the 

Americans,  not  |ust  during  your  two  years  of  study  but  throughout  your  career  future?  Visit  our  Web  site  or  call  the  Consortium  at  (888)  6S8-68 1 4. 


ThfS  advertisement  was  made  possible 
ttirough  the  generous  donation  of 


OosephT. Seagram  & Sons,  Jnc. 

www.seagram.com 

A proud  sponsor  of  the  Consortium 
for  Graduate  Study  m Management 


CONSORTIUM  /.w  GRADUATE  STUDY  ^ MANAGEMENT 
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Tk«  Future 
is  Now. 

Johnton  C Smitb 

Unimiity,lbundc<linl667,  ^Hi’’ 
flourijhciaiODeofaur 
nation's  oId«i,(tTongat  and 
uchnologicalijr  advanced 
HistDnaliy  Black  CaSe^  and 
Univeisities. 

Bcgtaning  August  2000  we  ' 

will  be  the  fiit:  and  only  Histoticaliy  , 

Black  IBM  ThinkPad*  Univotiry 
Students  and  their  laptops  will  have 
complete  access  to  ouicampus-wjde  * 

network  and  internet  services. 

VisitusI 

within  easy  reach  ofl-SS  and 
1 -77;  within  sight  of  dovnitown  Charlotte. 

Cali  toB-hee  u i -W0-7S2-7303.  Or  visit  on  the 
web,  uotiaudH. 
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niEW  LOWER  TUITION 


We  turn  dreams 
Into  realities! 

NOVA  Is  a leading  producer  of 
minority  associate's  degrees. 

W%  Hispanic  enrollment  In 

over  ISO  occupational 

and  college  transfer 
I programs. 

We're  proud  of 
four  diversityl 


(703)  323-3000  * 

Alp  X .indrij  • A nn  a nd  a I (' 

L oudoun  - Mj  Oii  s s <i  « - Wood bridge' 


Find 

Yourself 

Here... 

where  an  excellent  education 
is  part  of  every  student’s  life. 


f&q)h’s 

M C W YORK 

Brooklyn  Campus 

245  Clinton  Ave. 
718-636-6868 

Patchogue  Campus 
155  W.  Roe  Blvd. 
516-447-3219 

www.sjcny.edu 


National  Association 


Hispanic  and  Latino  Studies 

National  Conference 
February  21-26,  2000 
Houston,  Texas 

Abstracts,  not  to  exceed  two  pages,  should  be  submitted  which 
relate  to  any  aspect  of  the  Hispanic  and  Latino  experience. 

Subjects  may  include  but  are  not  limited  to  literature, 
demographics,  history,  politics,  economics,  education,  health 
care,  fine  arts,  religion,  social  sciences,  business  and  many  other 
subjects.  Please  indicate  the  time  required  for  presentation  of 
your  paper  (25  minutes/45  minutes). 

Abstracts  must  be  |H>stmarked  by: 
November  23,  1999 

Send  Abstracts  To: 

Dr.  Lemuel  Berry,  Jr. 

Executive  Director.  NANAS 
Morchead  State  University 
212  Rader  Hall 
Morchead,  KY  40351 
Telephone:  (606)  783-2650 
Fax:  (606)  783-5046 


Your  lilV.  Your  o(lu(  aUou 


Your  ehoice. 


i 


• Quality  degree  opportunities  far 
adults  with  higher  expectations. 

• Tranfar  up  to  80  community  or 
county  college  credits. 

• Earn  one  of  13  degrees  in  over 
100  areas  of  study. 


For  more  information,  call  us  at  609-984-1150 
or  visit  us  on  the  web  at  www.tesc.edu 
^bu  can  also  e-mail  us  at  admissions@call.tc5c.edu 


Higher  Education.  For  Adults  with  Higher  Expectations. 


©UNIVERSITY  OF 

FLORIDA 

DEflO.  COUEOE  or  EnOinEERIflC  I 

The  University  of  Flon'da  invites  nominations  and  applications  for  the  position  of  Dean  of  the  College  of  Engineering. 
The  College,  which  enrolls  about  5,600  (4,000  undergraduate;  and  1,600  graduate)  of  the  University's  43,000  students, 
consists  of  twelve  degree  granting  depanmenis  with  285  faculty  and  is  one  of  the  University's  premier  colleges.  The 
college  ratiks  1 5th  among  the  nation's  public  engmeenng  programs  m the  attraction  of  research  support  (about  S57 
million  in  reseatjh  expenditures  in  1997-98). 

The  University  of  Florida,  the  state's  oldest  and  largest  university,  is  one  of  the  nation's  mosi  comprdicnsive  institutions 
of  higher  education  The  university  is  a land-grant  University  and  a memmber  of  the  Association  of  Amcncan 
Universities. 

The  Dean  of  Engineering  is  the  chief  academic  officer  of  the  college  and  is  responsible  for  all  facets_of  the  college's 
performance.  The  Dean  serves  on  a variety  of  university-wide  committees  and  boards  and  represents  the  university  in 
many  national  and  international  organizations  Also,  the  Dean  will  hold  a tenured  academic  appoinmicnl  in  the 
appropnate  department  in  the  College  of  Engineering,  University  of  Florida 

Candidates  must  have  an  earned  doctorate,  a distinguished  record  of  scholarly  accomplishments,  and  appropnate 
administrative  experience.  The  salary  is  nationally  competihve. 

The  deadline  for  nominations  is  Friday,  October  15, 1999,  and  the  deadline  for  applications  is  Friday,  October  29, 
1999.  Interested  candidates  should  forward  a letter  addressmg  his  or  her  qualifications,  a resume,  and  the  names, 
addresses  and  telephone  numbers  of  five  references  to 

Vice  President  Michael  V.  Martin,  Chair 
Search  and  Screen  Committee 
P.O.  Box  110180 
University  of  Florida 
Gainesville,  FL  32611-0180 
Email:  MVM@GI'rv.IFAS.UFL.EDU  • 

Phone:  352-392-1971 

The  (Jniverstf\‘  of  Florida  ts  an  equal  opportunity,  equal  access,  affirmative  action  employ  er  The  "fiovemment  in  the 
sunshine  " laws  of  Florida  require  that  all  documents  relaiinp  to  the  search  process,  tncludintt  letters  or 
applicaiton/nontinaiion  and  reference,  he  available  for  public  inspection 


THE 

UNIVERSITY  OF 
MICHIGAN 

Horace  H.  Rackham 
School  of  Graduate  Studies 
Office  of  Fellowship  and 
Recruitment  Programs 

GRADUATE  FELLOWSfflP 
PROGRAMS 

(Qualified  individuals  should  apply  now  for  Fall 
2000  admission.  Fellowships  are  available  on  a 
mcrir  and  need  bas'u  for  Masters  and  EXxxoral 
programs.  For  further  infbintadon  contacr. 

Fellowship  & Recniitment  Programs 
The  University  of  Michigan 
915  Ea« 'Washington  Street 
Room  122  Rackham 
Ann  Arbor,  Michigan  48109-1070 
734/764-8119 
800/521-2830 
FAXi  734/647-2815 


\miINGTON'  UNIVERSTTY-  IN-ST-  l£OS 


Washington  University  Creates 
Annika  Rodriguez  Scholarship  for 
Hispanic  Students 

Washington  University  in  St.  Louis  is 
proud  to  offer  up  to  five  full-tuition 
scholarships  for  four  years  of  under- 
graduate study  to  outstanding  Hispanic 
students.,This  scholarship  honors 
Annika  Rodriguez,  ryoung  alurnna  who 
was  tragically  killed  in  an  accident 
while  working  for  the  Peace  Corps  in 
Honduras.  The  scholarship  is  in  addition 
to  the  $40  million  in  scholarships 
awarded  annually  to  Washington 
University  Undergraduate  Students. 

For  Information  and  Application  Contact: 

Rodriguez  Scholarship  Committee 

Washington  University 

Campus  Box  1 089 

One  Brookings  Drive 

St.  Louis,  MO  63130-4899 

(3 1 4)  935-6000  or  (800)  638-0700 

admissions@wustl,edu  • www,wustl,edu 
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I.N’fVERSm' 
OF  SOLTHERN 


CAUFORNIA 


The  Law  School 

oTthe  University  of  Southern  California 

poimon  pEscmmon  > deaa  or  the  iciiooi 


The  University  of  Southern  California  is  inviting  applications  and  nominations  for  the  position  of  Dean  of  the  Law 
School.  The  University  is  located  in  Los  Angeles  and  is  one  of  the  nation's  premier  private  research  universities.  USC 
Law  School  was  the  first  law  school  established  in  the  southwestern  United  States,  and  is  now  a national  law  school 
serving  a student  body  drawn  from  over  100  undergraduate  institutions  distributed  throughout  the  nation.  It  is  one  of  the 
preemment  law  schools  in  California,  and  is  typically  rated  among  the  top  1 S or  20  in  the  country. 

USC  Law  School  is  relatively  small,  with  an  average  class  size  of  approximately  200  students  and  a total  enrollment  of 
600.  It  has  approximately  35  fulUtime  faculty,  many  of  whom  have  advanced  degrees  or  training  in  other  disciplines  in 
addition  tc  law  and  are  recognized  nationally  as  experts  in  their  respective  fields.  The  Law  School's  endowment  is  among 
the  ten  largest  for  private  American  law  schools.  The  Law  School's  primaiy  mission  is  facilitating  the  production  of 
quality  scholarship  by  its  faculty,  and  training  students  for  the  bar,  bench  and  other  pursuits  to  which  knowledge  about 
law  and  the  legal  system  is  relevant. 

The  Dean  of  the  DSC  Law  School  is  its  academic  leader  and  chief  administrative  officer,  and  reports  directly  to  the 
Provost  of  the  University.  The  responsibilities  of  the  job  include,  leading  the  rccniitmcm,  development  and  retention  of 
talented  faculty;  promotmg  excellence  m the  School’s  educational  and  scholarly  functions;  planning  and  managing  fiscal 
matters;  leading  the  School’s  fundraising  efforts;  and  maintaining  supportive  relaiionships  with  alumni  and  with  other 
members  of  the  local  bar  and  bench. 

Nominations  and  applications  should  be  sent  to;  Randolph  Westerfield.  Search  Committee  Chair,  do  Office  of  the 
Provost,  University  of  Southern  California,  Bovard  Admimstration  Building,  Room  202  - MC  4019,  Los  Angeles, 
CA90089-4019.  Applications  should  include;  a letter  describing  the  candidate’s  qualifications  for  this  position;  a 
curriculum  vitae;  and  names,  addresses  and  telephone  numbers  of  three  references.  Questions  may  be  directed  to 
Bill  StrippoU,  Director  of  Information  Resources,  Office  of  the  Provost  (213-740-0917, 213-740-1782 
(fax),  strippol@usc.edu).  Review  of  applications  and  nominations  will  begin  immediately  and  will  continue  until 
the  position  is  filled. 

USC  is  proudly  pluralistic  and  firmly  committed  to  providing  equal  opportunity  for  outstanding  men  and  women.  USC 
actively  seeks  nominations  of  and  applications  fiom  qualified  individuals  from  the  broadest  possible  community. 


Things  are  looking  up. 


« • 


Graduate  programs  are  offered  in: 
Management  (Ph.D.) 

Education  (M.S./Ph.D.) 
Psychology  (M.S./Ph.D.) 

Health  Ser\ices  (Ph.D.) 

Human  Services  (Ph.D.) 


For  details: 

Call  1-800-444-6795,  ext.  500 

Visit  www.waldenu.edu 
E-mail  request@waldenu.edu 


UNIVERSITY  OF  DENVER 
Depakimeot  of  Psychococy 

Anuapaies  i tenurenrack  poaUon  ifl  Child  Cliniol  Ps)T±ciogy  <o 
begm  Fill  2000:  Tht  pnniiry  requiremwt  for  (his  posmon  is 
txctUeiice  in  reswch  and  teaching.  Te  paiticulaiiy  encourage 
applicaiions  from  indinduals  with  interests  in  developmentil 
ps>td»piihology.  muiucultunl  research,  or  pediatiic  psycholcgy.  but 
atU  seiiously  consider  iudiiiduals  nilh  other  interests  relevaal  to  Child 
Clinical  Fstdiologic  Send  a lener  of  interest,  tfta.  at  least  three  lenos 
of  recommendatiun.  and  repnniVprepnnts  to  Child  CUidcad  Search 
Comlttee,  Depatiuem  of  PsjeMogg  Unhenfty  of  Dan<cr, 
Demes  CO  8020S.  \Pe  still  priority  to  applicatioos  receiwd  by 
Dccocber  L 1999  but  «iU  consider  applicatioiis  until  the  position  is 
filled.  Tire  Unireniri’ of  Demer  is  cotnffliDed  to  cnhaocing  ibe  divetsity 
of  its  faculty  and  stafi  and  encourages  applicaiions  patbculaily  from 
aonren.  minoriiies.  wtenns.  and  people  wilb  dlsaliililiet. 


2000  Hackman  Research 
Residency  Awards 
AT  THE  New  York  State  Archives 

DEADLINE:  J.inuary  31. 2000 

CeneraJiy  Sl.500-S2.500  a month  for  advanced  research 
in  New  York  histor>'.  government,  or  public  policy. 
Applicants  working  on  doctoral  dlsscrtatioru  and  those 
at  the  postdoctoral  level  are  particularly  encouraged  to 
apply,  but  any  advanced  research  will  be  considered. 

FURTHER  INFORMATION: 

NYS  Archives  Partnership  Trust,  Cultural  Education 
Center.  Suite  9C49.  Albany.  NY  12230;  518'473-709l; 
jrydbcrg(?mail.nyscd.gov;  or 
htcp://wwv/.sara.nysed.gov/new/hackman. 
Funded  by  The  Henry  Luce  Foundation,  Inc. 


for  Janet  Moldstad,  a doctoral  student  at  Walden  University.  Through 
flexible,  distance  delivery,  Janet  is  earning  a Ph.D.  with  minimal  disruption 
to  her  life.  If  you  desire  an  advanced  degree  but  don’t  want  to  put  career 
and  family  on  hold  while  you  earn  it,  consider  Walden.  The  University  is 
regionally  accredited  and  has  been  providing  quality  graduate  education  at 
a distance  for  30  years.  Let  a graduate  degree  pave  the  way  to  personal  ful- 
fillment and  career  advancement.  Check  into  the  national  leader  in  distance- 
delivered  graduate  education  — things  could  be  looking  up  to  you,  too! 


1 55  Fifth  Avenue  South  . ‘ ^ 

Minneapolis,  MN  55401 


HISPANIC.  OUTLOOK 


SOCIOLOGY  OF  GENDER 

Pending  approval  and  funding,  the  Department  of  Sociology  at  the  University  of 
San  Francisco  invites  applications  for  a tenure-track  position  in  Gender  at  the 
Assistant  Professor  le\el.  anticipated  to  begin  in  the  Fall  2000.  Additional 
expertise  in  one  or  more  of  the  following  areas  would  be  desirable;  family,  race 
and  ethnicity,  or  research  methods. 

Teaching  responsibilities:  may  include  inter  alia.  Sociology  of  Gender. 
Sociology  of  the  Family.  Race  and  Ethnicity,  and  Research  .Methods.  Normal 
teaching  load  is  three  courses  per  semester.  The  Department  eontributes  to  the 
Women's  Studies.  Latin  American  Studies.  Ethnic  Studies,  Peace  and  Justice  and 
Legal  Studies  certificate  programs  as  well  as  the  social  science  course  offerings  in 
the  General  Education  Curriculum. 

Qualifications:  Candidates  must  have  university  teaching  experience,  a strong 
commitment  to  teaching,  evidence  of  scholarship,  an  earned  doctorate  in 
Sociology  by  Fall  20(X),  experience  and  willingness  to  work  in  a culturally 
diverse  environment,  and  an  understanding  of  and  commitment  to  support  the 
mission  of  the  University.  The  candidate  will  be  expected  to  develop  an 
independent  and  ongoing  research  program. 

Send  applications  to:  Michael  J.  VVebber,  Chair.  Sociology  Search  Committee. 
Department  of  Sociology,  University  of  San  Francisco,  2130  Fulton  Street, 

San  Francisco,  CA  94117-1080. 

GLOBALIZATION 

Pending  approval  and  funding,  the  Department  of  Sociology  at  the  University  of 
San  Francisco  invites  applications  for  a tenure-track  position  at  the  Assistant 
Professor  level,  anticipated  to  begin  in  the  Fall  2000.  We  are  interested  in 
candidates  who  specialize  in  any  aspect  of  globalization,  including  global 
environmental  issues,  international  migration,  development/underdevelopment, 
border  studies,  multinationals  and  the  international  division  of  labor,  women  in 
development,  cultural  globalization,  inequality,  etc. 

Teaching  responsibilities:  may  include  inter  alia.  Globalization.  Global 
Population  and  Consumption,  Environmental  Sociology,  Global  Inequality, 
Women  in  Development,  Environmental  Racism  as  well  as  general  Sociology 
courses.  Normal  teaching  load  is  three  courses  per  semester.  The  Department 
contributes  to  the  W'omen's  Studies,  Latin  American  Studies,  Ethnic  Studies. 
Peace  and  Justice  and  Legal  Studies  certificate  programs  as  well  as  the  social 
science  course  olferings  in  the  General  Education  Curriculum. 

Qualifications:  Candidates  must  have  university  teaching  experience,  a strong  j 
commitment  to  teaching,  evidence  of  scholarship,  an  earned  doctorate  in  | 
Sociology  by  Fall  2000,  experience  and  willingness  to  work  in  a culturally 
diverse  environment,  and  an  understanding  of  and  commitment  to  support  the 
mission  of  the  University.  The  candidate  will  be  expected  to  develop  an 
independent  and  ongoing  research  program. 

Send  applications  to:  Michael  J.  Webber,  Chair,  Sociology  Search  Committee, 
Department  of  Sociology,  University  of  San  Francisco,  2130  Fulton  Street, 
San  Francisco.  CA  94117-1080. 

PUBLIC  RELATIONS 

Pending  approval  and  funding,  the  University  of  San  Francisco  invites 
applications  for  a tenure-track  position  in  Public  Relations  at  the  Assistant 
Professor  level,  anticipated  to  begin  in  the  Fall  2000. 

Teaching  responsibilities:  may  include  inter  alia.  Public  Relations  Writing, 
Public  Relations  Theory,  Public  Relations  Research  and  Campaigns,  Public 
Speaking,  and  other  courses  according  to  the  candidate’s  specialty.  Competency 
in  related  areas,  such  as  advertising  and  organizational  communication  is  also 
desirable.  The  faculty  member  will  assist  in  building  a public  relations  program, 
develop  and  advise  the  PRSSA  chapter,  and  assist  with  Public  Relations 
internships.  Because  the  University  of  San  Francisco  is  a Jesuit  institution 
situated  in  a culnirally  diverse  region,  the  new  program  will  emphasize  nonprofit 
and  .r.icrimtior.al  PR.  rclat.,^r.:.  experience  in  either  of  these 

areas  is  extremely  desirable. 

Qualifications:  University  teaching  experience,  evidence  of  a strong 
commitment  to  teaching,  evidence  of  scholarship,  an  earned  doctorate  by  Fall 
2000,  experience  and  willingness  to  work  in  a culturally  diverse  environment. 


and  an  understanding  of  and  commitment  to  support  the  mission  of  the 
University  are  required.  The  candidate  will  be  expected  to  develop  an 
i independent  and  ongoing  research  program. 

Send  applications  to:  Rhonda  Parker.  Chair,  Public  Relations  Search 
; Coirtmittee.  Department  of  Communication  Studies,  University  of  San 
Francisco,  2130  Fulton  Street,  San  Francisco,  CA  94117-1080. 

COORDLNATOR  OF  EXPOSITORY  WRITING 

, Pending  approval  and  funding,  the  Department  of  Communication  Studies  at  the 
‘ University  of  San  Francisco  invites  applications  for  a full  time  tenure-track 
, position  in  Expository  Writing  at  the  .Assistant  or  Associate  Professor  level, 
j anticipated  to  begin  in  the  Fall  2000.  The  Depanment  of  Communication  Smdies 
I incorporates  English  as  a Second  Language.  Expository  Writing,  and 
I Speech/Rhetoric. 

i Responsibilities  include:  Coordinating  the  undergraduate  Expository  Writing 
1 program,  teaching  two  to  three  expository  writing  courses  per  year  and 
1 collaborating  with  other  Communication  Studies  faculty  to  advance  curriculum 
. development  and  to  integrate  speech  and  writing  as  communication  skills. 

' Qualifications:  University  teaching  experience,  a strong  commitment  to 
teaching,  evidence  of  scholarship,  an  earned  doctorate  by  Fall  2000,  academic 
; program  administrative  experience,  experience  and  willingness  to  work  in  a 
I culturally  diverse  environment,  and  an  understanding  of  and  commitment  to 
■ support  the  mission  of  the  University  are  required.  The  candidate  will  be  expected 
j to  develop  an  independent  and  ongoing  research  program. 

Send  applications  to:  Stephanie  Vandrick,  Chair,  Expository  Writing  Search 
I Committee.  Department  of  Communication  Studies.  University  of  San 
I Francisco.  2130  Fulton  Street,  San  Francisco.  CA  94117-1080. 

j Established  as  San  Francisco's  first  institution  of  higher  learning  in  1855,  the 

I University  of  San  Francisco  presently  serves  8000  students  in  the  arts  and 

sciences,  business,  education,  nursing,  law.  and  professional  studies.  The 
University  is  a private.  Catholic  and  Jesuit  Institution  and  particularly  welcomes 
candidates  who  will  positively  contribute  to  such  an  environment. 

INTERNATIONAL  MEDLWIDEO 
OR  MULTIMEDIA  PRODUCTION 

Pending  approval  and  funding,  the  Media  Studies  Program  at  the  University  of 
San  Francisco  invites  applications  for  a tenure-track  position  in  International 
Media  w ith  a second  specialization  in  Production,  at  the  Assistant  Professor  level, 
anticipated  to  begin  in  the  Fall  2000. 

Teaching  responsibilities:  may  include  inter  alia  International  Media,  Media 
and  Globalization.  Media  and  New  Technology  and/or  Video  or  Multimedia 
Production,  and  other  courses  according  to  the  candidate's  specialty.  Competency 
in  one  or  more  of  the  following  core  courses  is  also  necessary:  Media  and  Society, 
j Media  Institutions,  Media  Law  and  Policy,  Media  Theory,  Media  Audience, 
j Qualifications:  University  teaching  experience,  evidence  of  a strong  commitment 
i to  teaching,  evidence  of  scholarship,  an  earned  doctorate  by  Fall  2000.  experience 
and  willingness  to  work  in  a culturally  diverse  environment,  and  an  undeistanding 
! of  and  commitment  to  support  the  mission  of  the  University  are  required. 

' Send  applications  to:  Bernadette  Barker-Plummer,  Chair.  International 
; Media  Search  Committee,  Department  of  Media  Studies.  University  of  San 
Francisco.  2130  Fulton  .Street.  Harney  243.  San  Francisco.  CA  94117-1080. 


Applicants  should  submit  a letter  of  application,  curriculum  vitae,  graduate 
transcripts,  brief  description  of  research  plans,  copies  of  recent  research  papers, 
statement  of  teaching  philosophy,  evidence  of  teaching  ability  including  copies  of 
teaching  evaluations,  and  three  letters  of  recommendation.  Applications  must  be 
received  by  October  15,  1999,  in  order  to  ensure  full  consideration. 

The  University  of  San  Francisco  is  a private.  Catholic  and  Jesuit  institution 
and  particularly  welcomes  candidates 
who  will  positively  contribute  to  such  an  environment. 

I'SFisan  Eoual  Opportunitv  and Afftrmative  .\rtion  Employer,  ami  iwi.' / ■.  , .w'l 
reasonable  accommodations  to  individuals  with  disabilities  upon  request. 

We  particularly  encourage  minority  and  women  applicants  for  all  positions. 


fr 


MICHIGAN  STATE 

UNIVERSITY 

POSITION:  Inviting  applications  for  the  position  of  Chairperson  of  the  Depanment  of 
Art  at  Michigan  State  University.  Department  includes  27  teiiure-stream  faculty  an»  300 
majors  m BA,  BFA,  MA,  and  MFA  programs  in  the  Hisioty'  of  An,  Studio  Art,  and  Art 
Education.  Resides  m the  College  of  Arts  and  Letters  at  Michigan  State  University,  a 
premier  land-grant,  AAU  university  enrolUng  over  40,000  students.  A tenure-strcani,  12- 
month  basis  appointment. 

DUTIES:  Provide  leadership  and  promote  a creative  environment  for  instniction, 
research,  and  outreach  activities  Oversee  facilities,  technology,  and  personnel 
management.  Serve  as  an  advocate  for  the  ans.  Be  responsible  for  program  planning, 
budgeting,  cumculum.  recruitment,  student  admissions,  fund  raising,  and  alumni 
relations.  Cultivate  a strong  working  relationship  with  the  Kresge  Art  Museum,  as  well 
as  with  the  Center  for  Integrative  Studies  in  Arts  and  Humanities,  the  MSU  Museum,  the 
Fine  Arts  Library,  and  other  academic  units  within  the  college  and  across  the  university. 

QUALIFICATIONS:  Credentials  appropriate  for  a tenured  faculty  appointment  at  the 
rank  of  Full  Professor.  Priorjglevani  experience.  An  understanding  of  and  sensitivity  to 
creative,  scholarly,  pedagogical,  and  outreach4ssues  related  to  history  of  art,  studio  art, 
and  art  education.  A history  that  includes  a commitment  and  demonstrated 
accomplishment  in  creative  and  scholarly  activities  appropriate  to  area  of  expertise. 

APPLICATIONS:  Due  November  15,1999.  Position  to  begin  July,  2000.  Women  and  * 
minorities  are  encouraged  to  apply.  Send  letter  of  application,  vita,  the  names  of  three 
references,  a siatcmcr.t  of  administrative  philosophy,  expenence,  and  vision,  and  any 
evidence  of  creative  and  scholarly  work  appropriate  to  your  area  of  expertise  to: 

Kail  Wolter,  Chair 
Chairperson  Search  Committee 
Department  of  Art 
Michigan  State  University 
113  Kresge  Art  Center 
East  Lansing,  MI  49924-1119 
Telephone:  (517)355-7610 

(References  will  be  contacted  only  at  a Later  stage  in  corisideration.) 

Michigan  State  University  is  an  Affirmative  ActiorJ  Equal  Opportunity  Institution. 
Persons  with  disabilities  have  the  right  to  request  and  receive  reasonable  accommodation 


ASSISTANT  DEAN 

Gallatin  School  of  Individualized  Study 

Tht  Gallatin  School  of  Individualized  Study  of  New  York  University  seeks  an 
Assistant  Dean  to  work  closely  with  the  Dean  and  Associate  Dean  on  several 
aspects  of  the  School's  operations.  The  Assistant  Dean  works  with  the  profes- 
sional staff  and  faculty  to  oversee  the  preparation  and  administration  of  the 
budget  (generating  enrollment  forecasts,  organizing  the  planning  of  expendi- 
tures in  various  categories,  managing  the  financial  procedures  and 
record-keeping)  and  serves  as  the  School's  liaison  to  the  central  administration 
for  budget-related  maners:  oversees  the  planning,  allocation  and  improvement 
of  space  and  facilities,  including  office  renovations  and  capital  projects;  and 
oversees  the  planning  and  implementation  of  technology  systems  in  the 
School,  especially  computer  equipment  and  networks.  The  Assistant  Dean 
also  represents  the  Gallatin  School  and  the  Dean  on  various  University  com- 
mittees and  at  public  functions,  maintains  cooperative  relations  vrith  other 
University  units,  and  performs  other  general  administrative  tasks. 

Requirements  are  a Master's  degree;  ftve  years  in  administration  and  budget 
management,  preferably  in  higher  education  or  the  non-profit  sector,  and 
expertise  in  computer  technology.  Successful  candidates  will  possess  excel- 
lent organizational,  management,  communications  and  interpersonal  skills. 

Founded  in  1972.  Gallatin  is  a school  of  1.100  students  witliin  a major 
research  university.  Its  innovative,  nationally  recognized  B.A.  and  M.A. 
programs  in  individualized  study  encourage  students  to  develop  an  integrat- 
ed. multidisciplinary  program  of  study  that  combines  courses  in  the  various 
schools  of  N'YU  with  independent  studies,  internships  and  Gallatin's  own 
interdisciplinary  seminars  and  arts  workshops.  The  School  emphasizes 
excellent  teaching,  intensive  student  advisement  and  mentoring,  and  a 
unique  combination  of  program  flexibility  and  academic  rigor. 

The  salary  for  the  Assistant  Dean  is  compeutive.  and  the  preferred  starting 
date  is  November  I.  1999.  Applications  (a  letter  of  interest  and  a current 
vita)  and  nominations  should  be  sent  by  September  IS.  1999  to: 
David  Moore,  Associate  Dean,  Gallatin  School  of  Individualized  Study. 
New  York  University.  715  Broadway,  New  York,  New  York  10003. 

NYU  encourages  applications  front  women  and  members  of  minority  groups 


POSITION  ANNOUNCEMENT 

DE.\N  OF  THE  SCHOOL  OF 
BUSINESS  AND  PUBLIC 
ADMINISTRATION 


(Zalifomia  State  University,  Bakersfield 

DRSr.RiPTIQN:  California  State  University,  Bakersheld  (CSUB)  invites  applications 
and  nominations  for  the  position  of  Dean  of  the  School  of  Business  & Public 
Administration.  CSUB  was  founded  in  1968  and  is  one  of  the  twenty-two  campuses 
in  the  California  State  Univcniry  System.  The  campus  serves  the  metropolitan 
Bakenfield  population  of  300.000  and  a growing  and  diverse  population  of  700,000 
people  who  live  primarily  in  the  Southern  San  Joaquin  Valley.  Oil  and  agribusiness  are 
traditional  mainstays  of  the  economy,  but  recently  light  industry  and  service  businesses 
• have  brought  new  jobs  and  people  to  the  area.  The  relatively  low  cost  of  housing  and 
die  regions  proximity  to  the  major  population  and  recreation  areas  of  the  state  are 
actraaivc  features. 

The  Univenity  is  composed  of  three  schools:  Arts  and  Sciences,  Education,  and 
Business  & Public  Administration.  The  School  of  Business  & Public  Administration 
offen  baccalaureate  and  masters  degrees  in  business  administration  and  in  public 
administration.  Business  degrees  are  accredited  by  AACSB.  and  the  graduate  degree  in 
public  administration  is  accredited  by  NASPAA.  The  School  is  organized  into  the 
depanmems  of  Accounting  and  Finance,  Management  and  Marketing,  and  Public 
Policy  and  Administration.  A new  classroom/ofilce  building,  including  a communiry 
financed  Leadership  Development  Center,  is  being  planned  for  construction  during 
the  next  two  years,  which  will  be  a new  home  for  the  growing  School  of  Business  and 
Public  Administration.  CSUB  is  also  significantly  cne^ed  in  applications  of 
technology  to  teaching  and  learning,  and  to  distance  education. 

The  University  has  a growing  enrollment  which  is  presently  at  about  5.600  for  an 
annual  average  of  4.800  full-time  equivalent  students.  About  twenty  percent  ofCSUB*s 
students  major  in  programs  offered  by  the  School  of  Business  and  Public 
Administration.  The  Dean  will  enpy  (he  opportunities  that  go  with  nerw  facilities, 
strong  community  support,  and  change  due  to  growth  and  retirements. 

RESFQNSIBIIJTIES:  The  Dean  is  expected  to  provide  leadership  for  the  School  of 
Business  & Public  Administration  in  the  areas  of  teaching,  academic  planning, 
research,  and  community  relations  and  support.  The  school  plays  an  important  role  in 
the  local  business  community.  The  Dean  is  responsible  for  all  budgeting,  personr.el. 
and  instructional  services,  and  administers  all  curricular  and  academic  support 
programs  in  the  School.  The  Dean  is  expected  to  work  closely  with  faculty  in 
curricular  matten  and  ro  provide  significant  leadenhip  in  the  development  of  strong 
and  innovative  academic  programs.  The  Dean  reports  'o  the  Provost  and  Vice 
President  for  Academic  Affairs  and  represents  the  School  to  the  University;  external 
professional  consutuencies;  local,  state,  and  national  agencies;  and  the  regional 


* An  earned  doctorate  and  a record  of  teaching  excellence  and  scholarly  achie>'cmem 
or  other  qualifications  sufitdent  to  merit  an  advanced  rank  appuincinent; 

« Appropriate  administrative  experience  leading  to  the  deans  level  of  responsibility; 

* Demonstrated  experience  in  the  acquisition  of  external  funding; 

* Proven  ability  to  work  with  faculty',  students,  other  administrators,  and  members  of 
the  community;  and 

* Competence  to  assume  a leadership  role  in  a public  institution  of  higher  education 
that  serves  an  ethnically  and  culturally  diverse  population  like  that  of  the  Southern 
San  Joaquin  Valley. 

APPLICATIONS!  For  maximum  consideration,  deadline  for  receipt  of  application 
materials  is  November  1,  1999.  The  appointment  is  expected  to  begin  by  August  1. 
2000.  Salary  and  benefits  are  competitive  and  commensurate  with  experience  and 
qualifications.  Nominations,  or  letters  of  application  with  resumes,  and  names  of  at 
least  four  references  should  be  sent  to; 

Chair*  Search  Committee 
Dean  of  Btuiflcu  8c  Public  Administration 
do  OSice  of  the  Proroat  and  Vice  President  for  Academic  APhurs 
Callfbraia  State  Univenity,  Bakenfield 
9001  Scockdalc  Highway 
Bakenfield*  California  9331 1-1009 

CSUB  fosters  and  appreciates  ethnic  and  cultural  diversity  among  its  faculty,  students, 
and  administrative  staff.  Applicatioru  from  women,  ethnic  minorities,  veterans,  and 
individuals  with  disabilities  are  welcome.  For  additional  information  about  CSUB 
please  refer  to  C5U  Home  Page  (hccp*7/www.csubak.eduf). 
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UrmrrsitYot  California,  {nine 


Latino/Latina  Poutics 

The  Deparcment  of  Political  Science  and  the 
Interdisciplinary  Program  in  Chicano/Latino  Studies  at 
the  University  of  California,  Irvine  invite  applications 
for  an  escperienced  Assistant  Professor  or  junior  Associate 
Professor  position.  This  tenure  track  or  tenured  position 
will  be  a joint  appointment  between  the  Depanment 
and  the  Program.  Candidates  should  have  strong 
research  and  teaching  interests  in  Latino/Latina  politics, 
preferably  with  substantial  experience  with  empirically 
grounded  research.  There  is  preference  for  scholars 
investigating  the  Latino/Latina  experience  in  California 
and  the  southwestern  United  States.  Specific  topics  are 
open  but  include  gender  issues,  democratization  and 
political  inclusion,  political  participation,  organization 
and  leadership,  immigration  and  other  public  policy 
issues.  A comparative  approach  to  inquiry  Is  highly 
desirable.  The  successful  applicant  Nvill  be  expeaed  to  be 
aaively  involved  in  the  research  activities  of  the  Center 
for  the  Study  of  Latinos  in  a Global  Society.  Ph.D.  is 
required.  Applications  should  be  received  by  October 
15.  1999.  The  University  of  California  is  an  affirmative 
action/equal  opportunity  employer  and  particularly 
welcomes  the  applications  of  minorities  and  women. 
Interested  applicants  should  send  a cover  letter,  vitae, 
and  for  junior  appointments,  three  letters  of  reference  to: 
OtAUt  Chicaao/Latino  Studies  Search  Committee, 
Department  of  Political  Sdcacc,  5151  Social  Sdence 
Plaza,  University  of  California,  Irvine,  CA  92697> 
5100.  £>mailt  aldrkeaa^ao.e(lu 


Northeastern 

UNIVERSITY 


FACULTY  POSITIONS 

Located  on  an  attractive  campus  in  ttie  heart  of  Boston,  Northeastern  University  is  a premier  research  University 
that  is  student-centered,  practice-oriented  and  urban.  Founded  in  1898  and  the  world  leader  in  cooperative 
education.  Northeastern  offers  Bachelor's,  Master's,  and  Doctoral  degrees  to  approximately  27,000  full-time  and 
part-time  students  in  eight  colleges.  Applications  are  invited  for  the  following  tenure-tracK  faculty  positions. 
Requirements  include  a strong  commitment  to  teaching  and  research  and  tenure-track  or  tenurable  at  the 
assi'stant/associate  professor  level. 


ARTS  ANIXSClENCESr  - 


Communication  Studies  - Chair,  candidates 
should  be  tenurable  at  the  Associate  or 
Full  Professor  level. 

Anthropology  - Cultural 
Sociology  - Aging,  Medical,  Urban.  Race  & 
Ethnicity,  Social  Inequity,  Violence/Social  Conflict 
Economica  - Urban 

English  - Technical  Writing 

Political  Science  - Comparafive  Politics.  Western 

Europe,  Latin  America 

Education  - Elementary/Early  Childhood, 

Curriculum  S Instruction,  Science,  Math  Education 

Biology  - Microbiology 

II  ' . BUSINESS  ..  . ■ ■ 'll 

Accounting  - Corporate,  Managerial 

Rnanca  - Corporate 

MarVatlng  - Retail,  Consumer  Behavior 

Management  - International.  Strategy, 

Entrepreneurship 

MIS  - Telecom,  Database 

II  ENGINEERING 

BOUVE  HEALTH  SCIENCES  ■ , ' ,|| 

Civil  - Environmental 
Electrical  and  Computer  - Computer 
Chemical  - Biotechnology,  Materials 
Technology  - Computer  Technology 

Nursing 

The  following  are  open  at  the  assistant  professor  or 
clinical  specialist  (non-tenure-track)  level; 

Athletic  Training  • Pharmacy  Practice 
Physical  Therapy 

Sp^h-Language  Pathology  and  Audiology 

I CdMPUTERSCfENCE 


CRIMINAL  JUSTICE 


LAW  ■ I 


PlHM  wnd  letter  o!  applioitlon  (Indicating  position  of  Interest)  and  CV  to;  Provost  Office,  112  Hayden  Hall, 
Faculty  Positions,  NorUieastem  University,  360  Huntington  Avenua,  Boston,  MA  02115. 

Northeastern  University  is  an  Equal  Opportunity/Affirmativs  Action,  Title  IX  Employer 


fr.ai>CDnaDocu  1 

COLLEGE 

Echocardiography 

Instructor  Position 

Duties:  To  provide  classroom  and  lab  instruction 
to  students.  Develop  and  maintain  curriculum, 
participate  in  advisory  committees,  develop 
student  educational  internships,  manage 
program  budgets,  maintain  student  records, 
participate  in  program  related  organizations, 
advise  students  and  perform  other  duties  as 
1 assigned.  Quallflcationt:  Must  be  licensed  or 
licensable  as  a technical  college  instructor. 
Educational  Raqulramanta:  Sonographer 

credentialed  by  Cardiovascular  Credentialing 
Institute  (C.C.I.)  or  registry  of  Diagnostic  Medical 
Sonographers  (R.D.M.S.).  Professional 
Requirements;  Cardiopulmonary  resuscitation 
(C.P.R.  certification)  and  C.C.I.  or  R.D.M.S. 
Salary;  Commensurate  with  education  and 
experience  In  accordance  with  the  UTCE  Master 
Contract.  Application  procass;  Submit  a letter  of 
interesL  current  resume,  three  references  relevant 
to  candidacy  and  official  academic  transcripts  to: 

St  Cloud  Technical  College 
Human  Resources 
1 540  Northway  Drive 
St  Cloud,  MN  56303 

Position  starts  August  1099 
Position  Will  remain  open  until  filled 

V Affirmative  Action/Equal  Opportunity  j 
Educator  and  Employer 


DEAN 

College  of  Education 

The  Univcrsicy  of  Florida  invites  nominations  and 
applications  for  die  position  of  Dean  of  die  College 
of  Education.  The  Dean  of  Education  is  the  chief 
academic  officer  of  the  college  and  is  responsible  for 
all  £aceo  of  the  ooiiegcs  performance.  Candidates 
must  have  an  earned  doctorate,  a distinguished 
record  of  scholarly  accomplishments,  and 
appropriate  administiadve  otpericnce.  The  Dean 
should  have  die  qualificadons  necessaiv  to  hold  a ' 
tenured  academic  appointment  in  die  appropriate ' 
department  in  the  College  of  Educadon, 
University  of  Florida.  Salary  will  be  commensurate 
with  oqiencnce  and  other  qualificadoru. 

The  deadline  for  nominadons  is  Friday,  Oerober 
15,  1999,  and  die  deadline  for  applicadons  is 
Monday,  November  1,  1999.  Interested 
candidates  should  forward  a letter  addressing  his  or 
her  qualificadons.  a current  curriculum  vitae  and 
the  names,  addresses  and  telephone  numbers  of 
five  rcforenocs  to; 

Will  Harrison,  Chair 
Search  and  Screen  Cooimitsee 
RO.  Box  117300 
Unhctiity  of  Florida 
GainerviUe,  FL  3261 1-0180 


Peabody  College  of 
Education  and  Human 
Development 
Vanderbilt  University 

Professor  and  Chair, 
Department  of  Leadership  and 
Organizations 

Peabody  College.  Vanderbilt  University, 
invites  applications  and  nominations  for  the 
position  of  Department  Chair  in  the 
Department  of  Leadership  and  Organizations. 
The  successful  candidate  will  have  a nationally 
and  internationally  prominent  reputation,  a 
distinguished  record  of  scholarly  activities, 
widespread  experience  m securing  external 
funding,  and  a demonstrated  capacity  for 
academic  leadership. 

Wc  seek  a senior  scholar  committed  to  broad 
conceptions  of  education,  organizations, 
leadership,  and  schools  to  supper:  and 
develop  undergraduate  and  graduate 
programs  in  School  Administration, 
Education  Policy,  Higher  Education 
Administrarion.  Human  and  Organizational 
Development,  and  Human  Resource 
Development.  The  programs  in  the 
Department  of  Leadership  and  Organizations 
are  continually  ranked  among  the  highest  in 
the  country.  The  Department  is  committed  to 
high  quality  research,  excellence  in  teaching, 
creating  strategic  relationships  and  fruitful 
collaborations  with  practitioners  and 
policymakers,  and  developing  ties  with 
national  and  imcrnattonal  institutions,  and 
other  units  in  the  College  and  Universir)'. 

QUALIFICATIONS:  Earned  doctorate  in 
education  or  related  field;  a strong  record  of 
scholatship  to  warrant  a tenure  appointment 
at  the  rank  of  professor;  and  previous 
leadership  experiences. 

Candidates  are  asked  to  submit  a letter  of 
interest,  curriculum  vitae,  and  names  of  three 
people  who  may  serve  as  references  to;  Ellen 
Goldriogt  Chairt  Search  Cocnmitteei  Box 
$14,  Peabody  College;  Vanderbilt 
University;  Nashville,  Teonessee  37203, 
Telephone  (61$)  322-8000.  For  mure 
information  visit  our  website  at 
www.peabody.vanderbili.edu  or  email; 
ellea.gotdring^vandcrbilt.cdu. 

Vanderbilt  is  an  affirmative  action,  equal 
opportunity  employer.  Wc  strongly  encourage 
applications  from  women  and  members  of 
minority  groups.  Reviev,  of  applications  will 
begin  on  November  15.  1999.  and  continue 
until  the  position  is  filled 


BEST  COPY  AVAILABLE 


Dcmi.  fi.  jfimcf  ciflRK  ^ 
fciiooi  or  cncificERmc 

University  of  Maryland,  College  Park 

The  University  of  Maryland  invites  applications  and  nominations  for  the 
position  of  Dean  of  the  A.  James  dark  School  of  Engineering.  The 
School  has  the  fastest  rising  reputation  for  excellence  among  engineering 
schools  as  illustrated  by  rankings  in,  for  example,  U.S,  News  and  World 
Report.  The  Dean  is  expected  to  provide  innovative  leadership  to  build 
upon  the  outstanding  research  and  educational  activities  within  the 
School. 

The  University  of  Maryland,  College  Park,  is  a comprehensive  Carnegie 
1,  public  university  with  almost  33,000  students  in  baccalaureate, 
master’s  and  doctoral  programs.  It  is  located  on  a 350  acre  campus  just 
outside  Washington,  D.C.  The  School  is  composed  of  the  Departments  of 
Aerospace  Engineering,  Chemical  Engineering,  Civil  and  Environmental 
Engineering,  Electrical  and  Computer  Engineering,  Fire  Protection 
Engineering,  Materials  and  Nuclear  Engineering,  Mechanical 
Engineering,  as  well  as  the  Institute  for  Systems  Research  and  the 
Engineering  Research  Center.  Further  information  on  the  School  may  be 
found  at  <hllp://www.engr.umd.edu>. 

The  Dean  has  .esponsibility  for  appro.ximately  200  faculty,  2,800 
undergraduate  students,  1,200  graduate  students,  and  an  annual  state 
budget  of  approximately  $27  million.  The  School  has  experienced 
substantial  growth  in  research  productivity  over  the  past  several  years 
and  currently  conducts  a thriving  and  diversified  $60  million  per  year 
program.  The  School  also  supports  an  array  of  continuing  education 
programs  and  televised  distance  learning  programs.  Through  a highly 
successful  Technology  Advancem.ent  Program  (TAP)  and  a number  of 
other  activities,  the  School  maintains  an  active  outreach  program  with 
local  indusuy.  The  primary  responsibilities  of  the  Dean's  position  include 
academic  leadership,  fund  raising,  maintaining  and  enhancing  relations 
with  alumni  and  government  and  indusm'al  partners,  and  administrative 
oversight  and  direction.  Candidates  should  have  qualifications  for  a 
tenured  full  professorship  in  one  of  the  School's  departments,  a 
distmguished  record  of  scholarly  achievement,  a strong  commitment  to 
excellence  in  teaching,  research,  and  service,  demonstrated 
administrative  ability  and  excellent  interpersonal  and  communications 
skills,  and  a demonstrated  commitment  to  diversity.  The  Dean  reports 
directly  to  the  Senior  Vice  President  for  Academic  Affairs  and  Provost, 
the  chief  academic  officer  for  the  University. 

Applicants  and  nominees  should  submit  a letter  of  interest,  curriculum 
vitae,  and  the  names,  addresses  and  telephone  numbers  of  at  least  four  I 
persons  who  can  be  contacted  by  the  search  committee  for  references. 
For  best  consideration,  all  materials  should  be  received  by  November  1, 
1999.  Nominations  are  encouraged  and  will  be  received  at  any  time. 
Please  send  all  materials  to: 

Search  Committee  for  Dean  of  the 
A.  James  Clark  School  of  Engineering 
Attention:  Ms.  Sheila  Mahaffy 
1119  Main  Administration  Building 
University  of  Maryland 
College  Park,  MD  20742 

Please  feel  free  to  direct  inquiries  to  the  chair  of  the  committee.  Dr.  Jack 
Minker,  via  e-mail  to  <nilnker@cs.umd.edti> 

The  University  of  Maryland,  College  Park  actively  subscribes 
to  a policy  of  equal  education  and  employment  opportunities. 

Women  and  minority  candidates  are  encouraged  to  apply. 


UNIVERSITY  OF 

'MARYLAND 


CONTROLLER 


Connecticut  College  invites  applications  for  the  position  of  Controller. 

Reporting  to  the  Vice  President  for  Finance,  the  Controller  oversees  the 
financial  reporting,  budget,  accounts  receivable,  accounts  payable, 
endowment  accounting,  purchasing  and  cashiering  functions.  The  successful 
candidate  will  be  responsiblo  for  modeling,  expenditures  and  other  key 
indicators  as  they  relate  to  budget  and  actual  results  for  the  past,  current  and 
future  budget  years:  developing  financial  benchmarks  for  the  College  as  it 
enters  into  a new  five-year  strategic  pian:  preparing  governmental  compliance 
reports:  and  managing  the  audit  process.  As  the  Coilegs  implements  a new 
comprehensive  software  system,  the  Controller  will  play  a critical  role  in  the 
review  of  financial  policies  and  procedures,  and  the  development  of  a new 
accounting  structure. 

Qualifications:  Bachelors  degree  in  Accounting  or  related  field,  with  a 
minimum  of  5 years'  management  experience  in  the  not-for-profit  sector. 
Thorough  knowledge  of  accounting  standards  that  affect  higher  education, 
budgeting,  and  computer  modeling  required.  A CPA  or  MBA  is  preferred. 

Connecticut  College  is  located  in  the  historic  seaport  of  New  London  now 
undergoing  extensive  revitalization.  The  southeastern  Connecticut  area  offers  a 
rare  combination  of  affordable  living  and  natural,  unspoiled  beauty  with 
convenient  access  to  Boston  and  New  York  City.  The  college  offers  a highly 
comqetitive  salary  and  excellent  benefits  package. 

To  apply,  please  send  a cover  letter,  resume  and  the  names,  addresses,  and 
phone  numbers  of  three  professional  references  to:  Office  of  Human  Resources, 
Connecticut  College,  270  Mohegan  Avenue,  New  London,  CT  06320. 


i j]  Connecticut  Colle^e^ 


Connecticut  College  is  actively  seeking  to  divetsify  its  staff 
and  faculty.  Affirmative  Action/Equal  Opportunity  Employer. 


F 

Counselor 

vnar  Foothill  College 

0 

Extended  (Importunity 
Programs  & Services 

0 

This  position  will  provide  academic,  career  and  per- 
sonal counseling  services  to  income  eligible  students 
in  determining  and  achieving  academic,  vocational 

T 

and  personal  objectives.  Develop  and  implement 
orientation  activities  and  services,  facilitate  and 

H 

instruct  study  skills  and  career  decision-making 
classes. 

1 

For  application  materials,  contact 

Foothill-De  Anza  Community  College  [^strict 

L 

12345  El  Monte  Road 
Los  Altos  Hills,  CA94022 

(650)  949-6217,  employment@fhda.edu 

L 

wwwfh.fhda.edu/district/hr/employment.html 

AA/EOE 
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WILLIAMS  COLLEGE 


PRESIDENT 

The  Board  of  Trustees  of  Williams  College  announces  a search  for  the  15th  President  of  the 
College.  The  new  president  will  be  expeaed  to  assume  office  in  the  summer  of  2000. 

'Williams,  founded  in  1793  and  recognized  as  one  of  the  preeminent  liberal  arts  colleges  in 
America,  seeks  a distinguished  person  capable  of  providing  the  visionary  leadership  requited  to 
enhance  die  College's  strong  and  distinctive  academic  program.  The  College  is  a coeducational 
institution,  which  has  built  its  reputation  on  a long  tradition  of  outstanding  teaching  and 
scholarship  and  on  the  academic  excellence  of  its  2,000  undergraduate  students. 

To  provide  effective  leadership,  the  next  president  must  believe  deeply  in  the  value  of  the 
residential  liberal  arts  college  experience;  be  an  aniculate  advocate  for  Williams,  on  campus  and 
off;  possess  a keen  understanding  of  the  College’s  unique  campus  culture  and  system  of 
governance;  continue  the  advances  Williams  has  made  in  creating  a diverse  faculty  and  student 
body;  and  display  those  personal  attributes  required  to  communicate  and  interact  effectively  with 
a broad  range  of  internal  and  external  constituencies. 

The  Presidential  Search  Committee  will  begin  to  review  candidates  in  September  1999  and 
continue  until  the  appointment  is  made.  Nominations  and  expressions  of  interest,  which  will  be 
treated  in  confidence,  should  be  sent  to: 

Mr.  Raymond  E Henze  111,  Chair 
Presidential  Search  Committee 
Williams  College 
_ P.O.  Box  628 

'WUliamstown,  MA  01267 

Barbara  E.  Taylor  and  Ronald  S.  Stead  of  the  Academic  Search  Consultation  Service  ate  assisting 
the  search  committee.  Inquiries  may  be  made  to  them  at  202/332-4049. 

An  Affirmative  Aaion/Equal  Opportunity  Employer,  Williams  College  especially  welcomes  and 
encourages  applications  from  women  and  minority  candidates. 


THE  UNIVERSITY  OF  KANSAS 

DEAN 

SCHOOL  OF  UW 

Nommauolu  and  appbcauoos  are  invited  for  the  position  of  Dean  for  appomuneot  e^eohe  July  I 2000.  Tlte  Dean  is  respocsible  for  the 
admiftistfauoQ  of  the  School,  with  an  enrollment  of  549  and  a faculty  of  39  REQUIRED  QUAUFICATIONS:  J D.  from  an  accredited  institution, 
eligibility  for  appointment  as  full  professor  with  tenure  based  either  on  the  School's  entena  for  promotion  and  tenure  or  on  ao  equivalent 
demonstration  of  ouLsunding  professional  scbolanhip.  teaching,  service  and  leadership^  A complete  posiuoo  description  is  available  upon 
request  Screening  of  nominations  will  bQ;m  on  October  25, 1999.  and  «ill  conunue  until  (he  posiuon  is  filled.  A completed  appheanon  hie  must 
include  a sutemou  of  interest,  cumculum  viu.  and  the  names,  addresses  and  telephone  numbers  of  three  references  Kominauons  and 
appbcaiioDs  should  be  sent  to. 

Professor  Hlchad  J.  Davis,  c/o  OIDce  of  the  Piovost,  250  Strong  llall.  The  UaKrrsity  of  Kansas,  Lawrence,  Kansas  66045*1501 

EO/AA  Employer 


COHMUNtTY  COLLEGE 


INSTRUCTORS 
Spring  ZOOO 
Full-Time,  Tenure  Track 


Waubonsee  Community  College  is  seeKing 
candidates  for  full-time,  tenure  track  faculty 
appointments  beginning  January  12,  2000  in 
the  following  areas.  Unless  othenwise  noted, 
all  positions  require  a Master's  Degree  in  a re- 
lated field  and  two  years  teaching  experi- 
ence and/or  applied  business  or  field  expe- 
rience in  addition  to  other  qualifications  list- 
ed. Experience  at  the  community  college  or 
university  level  is  desirable  for  all  positions 

• Business  AOMiniSTRATIOn  and  BUSIMESS 
ADMiniSTRATIOrVinFORHATlOn  SYSTEMS: 
Two  positions  available.  Bachelor's  De- 
gree in  Management  Information  Systems, 
Computer  Science  or  related  field  required; 
Master's  Degree  preferred.  Concentration 
in  microcomputer  systems,  networks,  In- 
ternet and  programming  desirable. 

• EflGLISH:  Master's  Degree  in  English  re- 
quired. 

• LIBRARIAtl:  One  year  reference  and  li- 
brary instruction  experience  required, 
knowledge  of  current  and  emerging  library 
technologies  and  Web  page  development 
desirable. 

• MATHEMATICS:  Master's  Degree  in  Math- 
ematics or  Mathematics  Education  required 

Waubonsee  Community  College  is  a fully-ac- 
credited community  college  with  a headcount 
enrollment  of  10,000  The  college  is  locat- 
ed 40  miles  west  of  Chicago  in  one  of  the 
fastest  growing  collar  counties  on  a beauti- 
ful 243-acre  campus  with  state-of-the-art  fa- 
alibes  and  technologies.  Waubonsee  provides 
outstanding  service  to  its  students  and  dis- 
trict residents  through  demonstration  of  its 
core  values  — quality,  service,  value,  inno- 
vation and  accessibility. 

Review  of  applicationsiwill  bec(irrOctober  8, 
1999.  To  maximize  your  opportunity  for  se- 
lection, the  following  information  should  be 
forwarded  to  the  Office  of  Human  Resources 
as  quickly  as  possible:  Letter  of  interest,  re- 
sume and  completed  college  application  form. 
Call,  write  or  visit  our  website  to  request  an 
application  packet 

(650)  466-7900,  Ext.  2214 
Office  of  Human  Resources 
WAUBONSEE  COMMUNITY  COLLEGE 
Rte.  47  at  Harter  Road 
Sugar  Grove,  IL 
! 60554 


"Ccfdmitinij 
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HISPANIC  OUTLOOK 
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HUNTER  COLLEGE 

OFTHE  CiTV  UNtVERSitY  OF  NEW  YORK 


DIREaOR  OF  INTERNATIONAL 
STUDENT  SERVICES 


RESPONSIBILITIES:  Supervise  the  International  Students  Office;  Direct, 
coordinate,  and  review  the  following:  issue  1-20  forms  for  F-1  visas  and  IAP-66 
forms  far  J-1  vises,  process  change  of  status  forms,  severe  economic  hordship 
employment  appikotions,  curricular  practical  training  applications,  reinstatement 
of  student  status  opplications,  transfers  from  other  United  States  Universities  to 
Hunter  College  ana  from  Hunter  College  to  other  Universities,  and  outhoriiations 
to  international  students  to  work  on  campus;  Plan  and  execute  undated  immigration 
low  workshops  far  international  students  attending  Hunter  College;  Develop  and 
implement  on-going  orientation  to  new  and  continuina  Hunter  College 
international  students;  Supervise  and  monitor  the  Transfer  Credit  Foreran 
Evaluation  unit  whkh  is  responsible  for  the  evaluation  of  international  credits  far 
students  who  have  completed  post  secondary  education  abroad;  Disseminate 
multi  cultural  education  to  international  students,  permanent  residents  and  newly 
naturalized  citizens;  Formulate  a program  to  provide  updated  social  servkes 
counseling  to  permanent  residents  and  naturalized  citizens  in  light  of  the  Federal 
, ■■  ■ n ' 

the  "Wekome  Center,"  Registrar's  Office  and  departmentol  advisors  to  ensure 
well-coordinated,  timely  delivered  services  to  graduote  and  undergroduate 
internotional  students. 

QUALIFICATIONS:  Bachelor's  Degree  and  six  years  of  Higher  Education 
exprience  required.Master's  Degree  in  Academic  or  appropriate  professional 
field  preferred. 

SALARY:  S41, 780-566,837  (commensurate  with  experience) 

SEND  RESUMES  BY  OCTOBER  1,  1999  to:  Vice  President  Sylvia  Fishman, 
Hunter  CoBe^,  Room  1 103L  695  Pork  Avenue,  Hew  York,  NY  10021 

Hinltf  (cllige  is  an  iflirmirtivi  to'w'fvwl  flpportm/i)'/ 

ItU/Arntrian  with  Disobiliiits  id  [miihyN 


New  jessey 


ACANCY  ANNOUNCEMENT 

New  Jersey  City  University  invites  applications  for  the  position 
of  Assistant  Registrar  in  the  Graduation  Clearance  Office, 
The  responsibilities  include,  but  are  not  limited  to,  maintaining 
student  graduation  applications,  degree  eligibility,  finalization 
of  academic  records  for  graduating  students,  and  preparation 
and  maintenance  of  graduation  clearance  file. 

Assistant  Registrar 

Graduation  Clearance  Office 


The  Assistant  Registrar  also  assists  with  the  in-pcrson  registration 
process  and  carries  out  various  other  departmental  responsibilities 
as  assigned  by  the  Director. 

A Master's  degree  is  preferred.  Ercellent  organizational,  planning, 
and  communication  skills  ate  required.  E.xperience  in  utilizing 
PC  network  software  is  essential.  Familiarity  with  PeopleSoft  or 
a similar  .student  database  is  preferred. 

The  posttion  is  to  begin  as  soon  as  possible.  Salary  Range: 
S39.5I2.00  - $59,273.00.  Applicants  should  submit  a cover 
letter  detailing  relevant  experience  along  with  a resume  and 
name,  addresses  and  telephone  numbers  of  three  professional 
references  by  October  1 5.  1999  to: 

Miriam  H.  Laria 
Director  of  Registration  Services 
New  Jersey  City  University 
2039  Kennedy  Boulevard 
(j  5 I ,.  Y Jersey  City,  NJ  07305 

.•\n  affirmauvf  acnon,  equal  opporrufuiN  emplifver.  ihe  L'nnenirv  eipeaallv 
Hvlcones  and  eKcouraf^es  appficafions  from  nvvn^n  and  muinntx'  candidaify 


Position  Announcement 

DEAN 

SCHOOL  OF  ARTS  AND  SCIENCES 
California  State  University,  Bakersfield 


Description:  California  Siaic  University.  Bakersfield  (CSUB)  seeks  an  academic 
leader  wnh  vision  and  energy  who  will  work  collaboratively  to  continue  building  a 
distinguished  School  of  Arts  and  Sciences  (A&S)  A&S  offers  23  baccalaureate  and  8 
masters  degrees  in  the  liberal  arts  disciplines  of  the  fine  and  performing  arts,  humanities, 
behavioral  and  social  sciences,  biological  and  physical  sciences,  and  mathematics,  and 
in  professional  programs  of  computer  science,  cnminal  justice,  environmental  resource 
management,  nursing,  and  social  work.  A&S  also  offers  a diversified  baccalaureate 
degree  in  Liberal  Studies  for  students  interested  in  elementary  school  teaching.  In 
addition,  A&S  is  establishing  baccalaureate  degree  programs  at  the  University's  off- 
campus  center  in  Antelope  Valley. 

CSUB  enrolled  its  first  students  in  1970  and  is  one  of  the  23  campuses  in  the  California 
State  University  (CSU)  system.  CSUB  has  a growing  enrollment  with  an  annual  average 
of  5.700  students  or  4,770  full-time  equivalent  students  (FTES).  A&S  enrolls 
approximately  70  percent  of  the  total  FTES  and  is  the  largest  of  the  University’s  three 
Schools.  For  additional  information,  please  refer  to  the  CSUB  Home  Page  at 
http://www.csubak.edii/. 

The  service  region  for  CSUB  is  larger  than  West  Virginia  and  includes  the  Southern  San 
Joaquin  Valley,  the  eastern  Southern  Sierra  Nevada,  and  the  western  Mojave  Desert.  ' 
Bakersfield,  the  largest  city  in  the  region,  has  a population  of  23 1,000,  and  the  service 
region  exceeds  700,000.  Bakersfield  offers  all  the  amenities  of  modem  city  life  and  a 
relaxed  life  style  for  families.  New  housing  is  the  best  in  the  State  for  value  and 
availability.  New  light  industnes  and  service  businesses  have  expanded  on  the 
traditional  economic  base  of  oil  and  agriculture. 

Responsibilities:  The  Dean  for  the  School  of  Arts  and  Sciences  is  expected  to 
provide  leadership  within  the  context  of  the  CSU  system  and  CSUB’s  service  region. 
He/she  is  responsible  for  ensunng  teaching  excelience,  research  and  scholarship,  and 
community  service  within  the  School:  recruiting,  hiring,  and  evaluating  all  A&S  faculty; 
and  academic  planning,  budgeting,  and  personnel  management  for  the  School.  The  Dean 
is  expected  to  work  collaboratively  with  faculty  and  other  academic  administrators  in  all 
curricular  matters  and  in  the  development  of  strong,  innovative,  academic  programs. 
He/she  will  have  major  responsibilities  in  acquiring  grants  and  contracts  and  engaging 
community  leaders  to  establish  partnerships  that  will  enhance  the  School’s  programs. 
The  Dean  reports  to  the  Provost  and  represents  the  School  within  the  University  and  to 
external  professional  constituencies;  local,  state,  and  national  agencies;  and  the  regional 
communit)' 


I • An  earned  doctorate  and  a record  of  teaching  excellence  and  scholarly  achievement 
and  other  qualifications  sulficieni  to  ment  appointment  as  a Professor  in  one  of  the 
disciplines  in  the  School  of  Arts  and  Sciences; 
f • Appropnate  academic  administrative  expenence  leading  to  the  level  and  range  of 
responsibilities  desenbed  above. 

Demonstrated  success  m the  acquisition  of  external  funding  and  the  development  of 
community  partnerships; 

Effective  engagement  of  faculty,  students,  staff,  other  university  administrators,  and 
members  of  the  greater  community;  and 

S.  Commitment  to  the  ethnically  and  culturally  diverse  population  served  by  the 
Univer$5t>' 

Applications  and  Nominatiorrs:  Review  of  applications  will  begin  November  1, 
1999.  Completed  applications  must  include  the  following. 

I » Letter  of  application  addressing  the  responsibilities  and  qualifications  described 
above. 

f • Current  vita;  and 

S.  Names,  addresses,  telephone  numbers,  and  e*mail  addresses  for  at  least  four  (4) 
references 

Nominations  and  applications  should  be  sent  to: 

Chair,  Search  Committee 
Dean  for  the  School  of  Arts  and  Sciences 
do  Office  of  the  Provost 
California  State  University,  BakersHetd 
9001  Stockdale  Highway 
Bakersfield,  CA  93311-1099 

Salary  and  benefits  arc  competitive  and  commensurate  with  expenence  anc 
qualifications  Appointment  is  expected  to  begin  August  1.  2000 

CSUB  fosters  and  appreciates  ethnic  and  cuUurai  diversity  xis  faculty,  students, 

and  administrative  staff  Applications  from  women,  ethnic  minorities,  veterans, 
and  individuals  with  disabilities  are  welcome. 


Woodrow  Wilson  School  of 
Public  and  International  Affairs 


Princeton  University  ^ 


o 


FULL-TIME  FACULTY 

The  School  of  Art  and  design  at  Pratt  Institute  invites  applicatiom  fnr 
the  following  tenure-track  faculty  positions,  available  Spring,  2000 
or  thereafter.  Responsibilities  include  teaching,  student  adviscmcni. 
<-urricuium  development  and  committee  work.  'OC'e  oftcr  a competitive 
salary  and  an  excellent  benefits  package.  Salary  and  lacultv  rank  are 
commensurate  with  quahricacions  and  experience. 

ART  HISTORY  - DESIGN  HISTORIAN 

Applicants  must  have  the  ability  to  teach  industrial  design  historv.  interior 
design  history,  and  design  theory  and  criticism.  A Ph.D.  or  equivalent; 
teaching  or  museum  experience:  and  a significant  record  of  publications  are 
required.  Please  send  cover  letter.  C.\'.  and  names  of  three  refetencci  bv 
DcMmber  I,  1999  to:  Art  History  Faculty  Search  Committee.  East  Hall  2S0. 

COMMUNICATIONS  DESIGN 

The  selected  candidate  will  teach  visual  communication  creativity  and 
technical  graphic  design  procedures  on  the  sophomore  level.  A Master's 
degree  or  its  equivalent;  professional  experience:  and  knowledge  of  teaching 
techniques  in  the  areas  of  graphic  design  and  illustration  are  required. 
Teaching  experience  is  strongly  preferred.  Please  submit  resume,  cover  letter 
and  namerof  three  rcfcrcnca  by  Nrwember  5.  1 999  to:  Communications 
Design  Faculry  Search  ComiTrtttcc.  Steuben  Hall  4. 

FOUNDATION  ART/DRAWING 

We  seek  a faculty  member  to  teach  figure  and  general  drawing  to  freshman 
students.  A B.F.A.  or  equivalent  is  lequirrd;  an  M.F.A.  is  preferred.  The 
succeuful  applicant  will  have  at  least  three  years'  teaching  experience  in 
foundation  Hgure  and  general  drawing;  and  professional  level  drawing  skills. 
A.biiity  to  teach  other  foundation  disciplines  including  2-D  and  3-D  design 
and  color  is  preferred.  Pleaie  submit  resume,  cover  leuer  and  names  of 
ihrce  references  by  November  5.  1999  to:  Foundation  Art  Faculty  Search 
Committee.  Main  Building  4. 

MEDIA  ARTS/PHOTOGRAPHY 

The  selected  candidate  will  teach  a variety  of  undergraduate  photography 
classes  on  the  basic,  intermediate  and  advanced  levels.  An  M.KA.  or 
equivalent  and  solid  teaching  experience  arc  required.  Applicants  should 
have  the  technical  skills  to  teach  a diverse  array  of  courses  such  as  color, 
non-silver,  large  format,  digital  and  studio.  Please  submit  resume,  cover 
letter  and  names  of  three  references  by  November  3.  1999  to:  Media  Arts 
Faculty  Search  Committee.  ARC  G*23> 

Pratt  Institute  is  an  Equal  Opportunity  Empbser  (M/F). 


BatesjCollege 

Latin  American  History 


Bates  College  invites  applications  for  a tenure-track 
position  in  Latin  American  history  to  begin  September 
2000.  Responsibilities  include  a one-semester  survey  of 
Latin  American  history,  upper  division  courses  in  the 
candidate’s  area  of  specialization  and  senior  thesis 
advising.  Strong  commitment  to  teaching  at  the 
undergraduate  level  and  to  research  and  publication  are 
primary  qualifications.  Candidates  should  hold  the  Ph.D. 
by  the  time  of  employment  and  have  college  or  university 
level  teaching  experience.  Review  of  applications  will  begin 
December  1 , 1 999,  and  continue  until  the  position  is  filled. 
Please  send  c.v,,  graduate  transcript,  three  letters  of 
recommendation  and  cover  letter  to: 

Latin  American  History  Search  Chair 

c/o  Secretarial  Services 

Bates  College  _ 

2 Andrews  Road,  7 Lane  Hall 
Lewiston,  ME  04240 

Bates  College  values  a diverse  college  cottwtumty  and  seeks  to  assure  equal 
oppoTiumty  through  a continuing  and  effective  Affirmative  Action  Vrogram. 


WESTERN  CONNECTICm'  STATE  UNIVERSITY 
■—  Vie£.pK£SIDENT  FOR  STUDENT  AFFAIRS  . 1 

http://www.wcsu.edu 

WeSU  is  located  in  Danbury,  a city  in  Fairfield  County.  60  miles  north  of  New  York  City.  The  University  is 
located  on  two  campuses  and  serves  5,800  undergraduate  and  graduate  students.  Western  is  one  of  the  four 
comprehensive  universities  that  comprise  the  Connecticut  State  system  WCSU  is  divided  into  ihc  School  of 
Arts  & Sciences,  the  School  of  Professional  Studies,  and  the  Ancell  School  of  Business.  WCSU  invites 
applications  for  the  position  of  Vice-President  for  Student  Affairs. 

Dudes:  The  Vice-President  reports  to  the  President,  serves  as  a senior  member  of  the  President’s  staff,  and 
IS  actively  involved  in  strategic  planning  effons.  The  Vice  President  must  provide  energetic  and  creative 
leadership  in  the  development  and  maintenance  of  high  quality  programs  in  all  areas  that  deal  with  smdent  life 
outside  the  classroom,  and  will  serve  as  the  principal  advisor  to  the  President  with  respect  to  student  matters. 
The  Vice  President  is  responsible  for  the  oversight  of  student-related  operations,  that  include:.  .Residential 
Living.  Student  Activities  and  the  Student  Center,  Student  Health  Services,  Counseling,  and  Student  Judicial 
and  Disciplinary  Mattets 

Qualifications:  The  successful  candidate  w ill  have  at  least  seven  years  of  demonstrated  experience  in 
higher  education  student  services  at  the  senior  management  level.  A Master’s  degree  in  student  personnel 
administration,  higher  education  administration  or  similar  discipline;  a doctoral  degree  is  preferred.  The  Vice 
President  should  have  experience  in  staff  and  program  development  budgeting  and  student  information 
systems  The  successful  candidate  should  also  provide  evidence  of  demonstrated  leadership  ability,  high  ethical 
values,  excellent  interpersonal  skills,  and  the  ability  to  communicate  effectively  both  verbally  and  in  writing 

Application  Deadline  is  October  22,  1999.  Interested  candidates  should  send  a cover  letter  and  current  resume 
along  with  names  and  telephone  numbers  of  three  professional  references  to 

Human  Resources  Department 
Western  Connecticut  State  University 
ISl  WUte  Street 
Danbury.  Connecticut  •MIS 

Western  is  an  Affirmative  Action/Equal  Opportunity  Educator/Employer. 

Women  and  nunonnes  are  encouraged  to  apply. 


Learning  Oasis  in  the  High 
Desert  of  Southern  California 

VICTOR  VALLEY  COLLEGE 

IsvmsAiTtx'.fliiX'S  KIR  mt  kuuwinc;  t-uii-iiME  ix>moss 


Direaor,  Fiaandai  Aid  (#98007) 

J4.635-S5.636 

Director.  Child  Devciopmeat  Center  (^80 1 1) 
S3.904-S4746  (pending  funding) 
Programmer/Software  Develop«r  (#98010) 
53.808-S4.630 


$36.00-$55.100 

Elec  fc  Computer  Tech  Instructor  (xr83005) 
Nuniog  Instructor  (#93063) 

Bilingual  Counselor  (#93060) 

Outreach  Counselor  (#93061) 

HRST  REVIEW  DATE 
Monday,  October  4,  1999  at  4:00  p.m. 

Apply  or  request  an  application  packet: 

VICTOR  VALI-KY  college 
OfTiceof  Human  Resources 
18422  Bear  V'zllcv  Road 
Viciorvilic,  CA  92392-5849 
24-hour  Joblinc-  (760)  245-4271.  cxi  2500 

Equal  Opportuniry/AfHnnaux'c  Action  Employer 


Raritan  Valley 
Community  College 

President 

The  Board  of  Trustees  of  Raritan  Valley  Conrmumit)'  College  (RVCC)  invites  nominations  for  the 
position  of  President.  The  President  is  the  Chief  Executive  Ofificcr  of  the  College  and  reports  directly 
to  its  fourteen-member  governing  board. 

RVCC  has  ganjered  sbt  national  awards  over  the  past  five  years  for  excellence  in  faculty  instruction, 
innovative  new  courses,  distinctive  leadership,  integrating  technology  into  instruction  and  offering 
international  resources  to  the  business  community.  It  has  set  national  precedent  by  freezing  tuition  for 
five  consecutive  years  including  the  '99  -’00  academic  year.  The  College  recently  opened  the  Advanced 
Technology  Communication  Center,  serving  as  a conduit  between  the  college  and  the  business 
community,  and  a new  Science  and  Technology  Laboratory  Complex  is  set  to  open  in  early  2001 . 

The  College’s  1999  - 2002  strategic  plan  focu.ses  on  establishing  RVCC  as  a Regional  Higher 
Education  Center,  collaborating  with  other  colleges  and  universities  to  offer  baccalaureate  and 
graduate  degree  programs  on  campus. 

RVCC  is  a bi-county  college  in  New  Jersey,  supporting  both  Somerset  and  Hunterdon  counties. 
Somerset  and  Hunterdon  counties  continue  to  be  identified  in  the  top  ten  for  the  fastest  growing  and 
wealthiest  areas  in  the  country.  Located  in  North  Branch,  New  Jersey,  the  240-acre  suburban/rural 
campus  is  sixty  minutes  from  both  New  York  City  and  Philadelphia.  It  offers  73  associate  degrees  and 
certificates  to  a student  body  of  over  6,000  and  customized  training  programs  and  non-credit  courses 
are  taken  by  over  5,000  corporate  employees.  RVCC  can  be  located  on  the  web  at 
www.raritanvaLedu. 

The  position  will  remain  open  to  nominations  until  a select  list  of  candidates  is  put  forward  for  final 
consideration  by  the  Board  of  Trustees;  however,  the  search  committee,  comprised  of  students,  faculty, 
staff,  community  members  and  trustees,  intends  to  begin  its  screening  of  candidate  files  by  the  end  of 
October.  Nominations  should  be  addressed  to: 

Dr.  John  McGuire 
Vice  Chairman,  Board  of  'Trustees 
Chair,  Presidential  Search  Committee 
C/O  College  and  Community  Relations 
Raritan  Valley  Community  College 
PO  Box  3300 
SomerviUe,  NJ  08876 

Robert  Moran  and  Shelly  Weiss  Storbeck  of  the  A T.  Kearney  Education  Practice  are  assisting  the 
Board  and  Search  Committee  in  this  search,  and  interested  parties  arc  also  invited  to  contact  them:  A.T. 
Kearney,  Inc.,  Education  Practice,  333  John  Carlyle  Street,  Alexandria,  VA  22314,  Phone;  703/739- 
4627,  Fax:  703/518-1782. 

Raritan  Valley  Community  Collef’e  is  an  affirmative  action,  equal  opportunity  employer.  It  actively 
seeks  and  encourages  nominations  from  women  and  members  of  the  underrepresented  populations. 


ASSiyiANT  PROFESSOR,  SPANISH 


Ph.D.  in  19th  century  peniniulai  Spanish  literature 
required  with  a pnelcrence  for  some  background  in  19th 
century  Latin  Aitiencan  literature.  The  following  are 
also  required:  native  or  near-native  fluency  in  Spanish, 
evidence  of  strong  teaching  sktils.  research  potential, 
exposure  and  commitment  to  interduciplinary  work  and 
cross<ultural  studies.  This  u a tenure-track  position 
beginning  in  the  fall  of  2000.  Submit  a resume,  cover 
letter  and  three  letters  of  recommendation  by  10-29-99 
to:  Joseph  MorcUo,  Search  Committee  Chair,  (Log  # 
021371-0),  (Jnrvcnicy  of  Rhode  (aland,  P.O.  Box  G, 
Kingston,  R1  02SS1.  The  Univertity  of  Rhode  Island  is 
an  AA/EEO  employer  and  is  commuted  to  increasing 
the  divtnity  of  its  Bacuiry,  staff  and  trudenrs.  Pertoru 
from  under-represented  groups  are  encouraged  ro  apply. 


WAYNE  STATE  COLLEGE 


Exercise  ScienceAVeixnesS.  RequirtmenU  Earned 
doctorate  (ABD  considered)  v^tb  cmpfaaas  m exercise 
phystoiogy;  successful  teaching  experience  and  a 
demonstrated  desire  for  excellence  in  leaching 
Responsibilities:  Teach  courses  in  exercise  science,  co- 
coordmation  of  the  Human  Performance  Laboraiorv;  and 
provide  service  to  the  college  Information  about  Wayne 
State  College  can  be  found  at 
hUp:/ywwwo>vsc.edu/acadeniic/fapls/index.htniI 
Application:  Submit  formal  letter  of  application,  vita  (list 
of  three  references),  official  transenpt,  and  statement  of 
teaching  philosophy  to  Exercise  ScienccAVellness 
Search,  c/o  Vice  President  for  Academic  Affairs, 
Wayne  State  College,  1111  Main  Street,  Wayne, 
NE  68787.  Review  of  applications  will  begin  11-1-99  and 
continue  until  position  is  filled  IVdxTie  State  College  is  an 
Etfual  Oppanunin..  AJfimujine  Action  Eniplo\er  VVonirn 
and  mtnonues  are  encouraged  to  appl\ 


If  S Montgomery  ODlege 

DIRECTOR  OF  PLANNING 
AND  EVSTTIXmONAL  RESEARCH 

Montgomery  College,  a multi-campus  two-year 
community  college  located  in  the  Maryland  suburbs 
of  Washington,  D.C..  is  seeking  a key  administrator 
» lead  and  direct  a comprehensive  unit  responsible 
for  strategic  planning  as  well  as  institutional  and 
marketing  research  Montgomery  College  operates 
three  campuses  and  a Continuing  Education 
division  which  enroll  40,000  students  each  year 
from  170  nations  and  employ  1,300  full-time 
faculty  and  staff.  The  College  places  a high  priority 
on  planning  and  research  to  help  guide  and  support 
smdent  success,  academic  pla.rining,  budgeting  and 
long-term  institutional  directions  The  College’s 
new  president  has  recently  launched  a broad 
planning  and  visioning  process,  involving 
community  and  college  leaders  m shaping  the 
College’s  agenda  for  the  next  three  to  five  years. 
The  Director  of  Planning  and  Institutional  Research 
will  play  a key  role  m this  effort. 

Repotting  directly  to  the  new  Vice  President  for 
Administrative  and  Fiscal  Services,  this  position  is 
responsible  for. 

• leadmg  the  College’s  strategic  and  annual 
planning  processes,  including  accreditauon  efforts 

• interaai,  federal,  state,  and  local  repotting 

• enrollment  forecasting 

• conducting  surveys 

• insututional  and  marketing  research 

• institutional  assessment  functions,  including 
program  and  discipline  review  and  auditing 

The  successful  candidate  will  be  able  to  provide 
vision,  leadership,  and  management  for  a team  of 
eight  talented  staff  and  three  faculty  associates 

(Jualified  candidates  will  possess  the  following 

• at  least  an  eamod  master’s  degree  in  a relevant  area 

• at  least  five  years  of  progressive  experience  in 
relevant  planning,  research  and  evaluation  in 
higher  education  functions 

• demonstrated  excellent  skills  in  team 
leadership,  management,  written  and  oral 
communications,  human  relations,  analysis 
and  presenting 

• demonstrated  ability  to  bnng  about 
constructive  change  using  participatory 
processes  and  to  work  effectively  with  an 
ethnically  and  culturally  diverse  work  force 

• knowledge  and  cxpenence  working  with 
appropriate  software  including  SPSS  or  SAS 

• expenence  m developing  and  maintaining 
databases  for  reporting  and  decision  making 

• commitment  to  the  philosophy  of  a 
comprehensive  community  college 

The  salary  range  is  $64,293  to  $99,902  per  year 
The  College  offers  excellent  benefits 
Applications  for  vacancy  #1009  can  be 
obtained  by  calling  our  24-hour  job  line  at 
301-279-5374.  or  by  coming  to  the  Office  of 
Human  Resources,  Montgomery  College,  900 
Hungerford  Drive,  Suite  1.30,  Rockville, 
Maryland  20850. 

www.monlgomerycoUegc.cotn 

The  deadline  for  the  receipt  of  applications  is 
Friday.  October  8,  1999 

Moiitgomeiv  College  is  an  EO/kAJ 
Title  IX  emplover 


^ STATE 

Hi  FULLERTON 

ASSOCIATE  DEAN 
FOR  TEACHER  EDUCATION 

School  of  Human  Development 
and  Community  Service 

The  School  of  Human  Development  and 
Community  Service  is  accepting  applications  for 
the  position  of  Associate  Dean  for  Teacher 
Education. 

The  Position:  The  Associate  Dean  is  a full-time 
Management  Personnel  Plan  (MPP)  position 
reporting  directly  to  the  Dean  of  the  School  of 
Human  Development  and  Community  Service.  The 
person  selected  will  provide  leadership  in 
developing  relationships  between  the  Division  and 
the  school  districts.  Promoting  and  instituting  i 
effective  responses  to  the  increased  emphasis  on  the 
professional  preparation  of  teachers  and 
i administrators  is  critical.  Working  in  consultation 
' with  the  department  heads,  this  individual  will 
coordinate  the  budget,  course  scheduling,  faculty 
contracts,  student  admissions,  and  other  division 
operations.  The  individual  oversees  the  Credential 
Center,  supervises  the  clerical  and  other  staff 
support  in  the  Division,  and  represents  the  Division 
to  acereditation  and  credentialing  agencies.  The 
Associate  Dean  maintains  and  promotes  necessary 
campus  and  community  liaisons  that  pertain  to 
education  and  assumes  additional  duties  as 
assigned. 

QualUications:  The  successful  candidate  will  have 
a demonstrated  record  of  excellence;  a record  of 
working  collaboratively,  an  earned  doctorate  in  a 
relevant  education  field  from  an  accredited 
institution;  appropriate  evidence  of  quality 
scholarship,  research  and  publications;  successful 
university-level  teaching  expenence  in  education; 
experience  m academic  administration;  experience 
in  public  K-1 2 education;  and  some  familiarity  with 
instructional  technology.  Evidence  of  strong 
interpersonal  skills  and  experience  in  working  with 
diverse  populations  is  essential,  as  is  knowledge  of 
issues  and  trends  in  teacher  education. 

Salary:  Commensurate  with  experience  and 
qualifications. 

Application  Procedure:  Applicants  should  provide 
a letter  of  application  listing  qualifications  and 
expertise  for  the  position,  a current  vita,  a bnef 
statement  of  administrative  philosophy  and  vision, 
at  least  three  and  not  more  than  five  recent  letters  of 
reference  that  directly  address  this  position,  and 
other  support  materials  as  appropriate  For  further 
information  call  714-278-3357.  Review  of 
applicants  will  begin  on  November  15,  1999,  but 
applications  will  be  accepted  until  the  position  is 
filled.  Materials  should  be  submitted  to- 

Chair,  Associate  Dean  Search  Committee 
Division  of  Education,  EC-379 
School  of  Human  Development 
and  Community  Service 
P.  O.  Box  6868 
Fullerton,  CA  92834-6868 

For  further  information,  visit  our  web  site  at 

‘hdcs.fullerton.edu.’ 

CSVF  IS  1211  Affirmative  Action,  Equal  Opportunirw 
Title  IX.  ADA  Emplover. 


The  College  at  Oneonu  invites  applications  for  the 
position  of  Director  of  International  Education. 
SUNY-Oneonta.  a four-year  arcs  and  sciences  college 
with  a pre-professional  focus,  offers  liberal  arts  and 
professional  programs  at  undergraduate  and  master's 
levels.  See  the  Oneoma  home  page  for  additional 
information  (http://www.oaeofiULcdu). 

QUALIFICATIONS:  Ph.D.  in  appropriate  field 
required  along  with  ability  to  teach  at  the  college  level; 
fluency  in  English  and  competency  in  one  foreign 
language;  studied  (or  had  relevant  experience)  in  a 
non-English  speaking  country;  proven  track  record  in 
recruiting  foreign  studenrs  and  in  the  area  of 
developing  student  and  faculty  foreign  exchange 
programs,  with  demonstrated  success  in  the  coll^ial 
management  of  chose  programs;  and  demonstrated 
expertise  in  adminisccrlng  study  abroad  programs, 
academic  credentialing.  immigration  iaws/regulations 
and  budgecary/fiscal  management  required. 

TO  APPLY:  Send  letter  of  application,  resume, 
names,  addresses  and  telephone  numbers  of  three 
references  to:  Employment  Opportuniciea*  Box  H* 
208  Netzer  Adrainutratioa  Baildiog,  SUNY 
Ooeonu*  OaeoatSf  NY  13820-401$.  Review  of 
applications  will  begin  immediately  and  continue 
until  the  position  is  filled.  SUNY  Oneoma  is -an 
Affirmative  Action.  Equal  Opportunity  Employer. 
Women  and  minorities  are  encouraged  to  apply. 


CORNELL 

UNIVERSITY 

Cornell  University  New  York  State  School  of 
Industrial  and  Labor  Relations  is  looking  for  a 
dynamic  individual  ro  lead  its  public  and  on-site 
workshop  senes  in  Human  Resources.  The 
DitCCTor  of  Human  Resource  Programs  will  lead 
the  country's  largest  university  based  continuing 
education  program  for  human  resources 
professionals  which  is  based  in  New  York  City.  The 
successful  candidate  will  have  attained  a Masters 
Degree,  will  have  served  in  a senior  HR  capacity  in 
a major  organization  and  will  have  at  least  10  years 
of  HR  experience-  Strong  training  skills  and  the 
abiliry'  to  market  training  programs  are  highly 
desired-  Must  be  able  to  funaion  in  a team 
environment.  Deadline  for  receipt  of  ail 
applicatiooi  U October  1$,  1999.  Applicaiioiu 
received  after  this  date  will  not  be  considered 
for  the  position. 

Please  send  resume  and  salary  requirements  to: 
Anthony  Panos 

Qiair-Human  Roourca  Dirooor  Scarth  Commioee 
do  Sandra  Aenrdo 
CorncU  Uohxnity 
Id  East  34tb  Street 
4th  Floor 

NewYork,  NY  10016 
Equdgl  Employment  Opportunity  Employer 


HI  nr 


California  LuUieran  University 

Busineu  Office 
60  West  OUen  Road 
Tlioutani  Oakt.  Califumu  91360-27S7 

FACULTY  POSITIONS 
SCHOOL  OF  EDUCATION 

The  School  of  Education  tj  Caufornia 
Lutheran  University  seeks  to  na  the 
FOLLOWING  FACUm  POSITIONS: 

• ASSISTANT  OR  ASSOCIATE  PROFESSOR  • 

Counseling  and  Guidance  Program.  Teach  courses  in 
School  Counseling  oedendaiygraduaie  program,  advise 
students,  supervise  ptacdaim  and  field  studies,  engage  in 
professional  stiiclarly  aaiviues,  and  perform  service  to 
the  university  and  the  school  community  Doctorate 
required.  Beginning  in  January.  2(XX). 

• DIRECTOR  OF  SPECIAL  EDUCATION  • 

Tenure  track  position,  rank  open.  Oversee 
credential  and  masters  degree  program,  advise 
students,  teach  courses,  supervise  field  Gcperience. 
Credential  program  includes  mild  to 
moderate/moderate  to  severe  disabilities.  Doctorate 
in  Special  Education  or  related  field  required. 
Beginning  in  January.  2000. 

• DIRECTOR  OF  DOCTORAL  PROGRAM  IN 

EDUCATIONAL  LEADERSHIP  • 

Tenure  track  pocidoa,  rank  open.  Opportunity  to 
guide  the  plannir^  and  development  of  a new  program. 
Record  of  successful  ctperierKe  in  K-12  schools  and 
higher  education.  Experience  is  ihesis/disscrtation 
advising.  Evidence  of  scholarly  producdvicy.  Expertise 
in  one  of  the  following:  research  methods; 
organizational  theory;  leadership;  curricuium; 
educational  technology.  Surt  date:  fall  2000. 

• COORDINATOR  OF  UBERAL 
STUDIES/SUBJECT  MATTER  PROGRAMS  • 

Teach,  advise  students,  and  hdp  bridge  undergraduate 
subjea  matter  and  fifth  year/graduate  professional 
preparation.  Expenence  in  K-12  schools  required. 
Doaorate  m education  or  rebted  field.  Teaching 
expertise  m child  development:  foundations: 

multicultural  education.  Stan  date:  fail  2000. 

• TWO  CLINICAL  FACULTY  POSITIONS  • 

3 year  (Academic  calendar)  appotAtment*  to  work 
oa  Eduatcioaal  Techoology  grant  from  the  U.S. 
Department  of  Education.  Teach,  advise  students, 
work  With  school  panners.  and  team  teach  with 
teacher  education  faculty.  Masters  degree  required.  . 
Expertise  in  instructional  technology  and  experience 
in  k-12  schools.  To  begin  as  soon  as  possible. 

.AI'PLICATIONS  ARL  c.URRENTIY  L’NDER  review  and 
vnil  BE  C.ON.‘'IOKRED  L'N'TIL  PCismONi  ARE  FILLED- 

Caiifornia  Lutheran  University  is  committed  to 
ensuring  equal  opportunity  to  all  persons,  and  does 
nor  ditcrimirute  on  the  basis  of  sex.  race,  color, 
religion,  age.  manral  status,  veteran's  status,  non  job 
related  disabilities,  or  national  or  ethnic  origin. 
Applicanu  should  send  a letter  of  imeresr.  vita,  a 
copy  of  graduate  transenpts,  publication  reprint,  and 
the  names  of  three  references  to: 

Search  Committee  for  (fume  pofidon) 

School  of  Education 
California  Lutfaerao  Uniwaity 
60  West  Oben  Road  #4100 
Thousand  Oaks,  CA  91360 

Women  and  minorttia  are  encouraged  to  apply. 


/ nt  tA  If  A 


Dean  of  Science  and  Tectujolog)' 

The  CoQege  of  Suteii  IiUad  of  The  City  Uoivenity  of  New  Yofk  ucb  imnimitinni  and  applicatiom  for  die  pocilioa  of 
Dean  of  Scicoca  and  Thchnology.  As  bead  of  one  of  tbe  coUege't  two  academic  diviaiaiu,  the  Dean  of  Sdeoce  and 
Technoiogy  lepocts  to  tbe  Vice  PicaideDt  for  Academic  Affain/Ftovoat  and  is  a member  of  tbe  Preaidest'a  cabinet  Tbe 
Dean  of  Science  and  Tbchnology  has  napoiuibUity  for  tbe  academic  sundaida  of  the  division  as  a whole  and  specifically 
for  tbe  personnel,  cunioilum,  and  budgets  of  six  acsdemic  depirtmenls  (Biology,  Cheoiutiy,  Computer  Science, 
Enginecting  Science  and  Physics,  Muhemadcs,  Nuisisg).  The  division  offeia  master’s  prognuns  in  Adult  Health 
Nursing,  Computer  Science,  Envifocmental  Sdeoce,  and  Physical  Thenpy,  in  conjunctiou  snth  the  CUNY 
Graduate  Scbool,  doctoral  progiams  in  Ccmpulti  Scicace,  Nemotcieocc,  Ffcyiics,  and  Polymer  Chemlsny.  Tbe  Dean  has 
reaponsibility  also  for  supervision  of  faculty  recmilment.  appointmeot  reappointment,  tenure,  and  pnanotinn.  including 
dw  implemeatation  of  ct^ege  ifBimative  acdon  policies;  for  mainlenaace  of  the  range,  depth,  and  quality  of  divisional 
under^adsate  and  graduate  programs,  cturicttla.  and  coursea,  and  their  evahulion;  for  coordinatioo  of  grant  activity  and 
faculty  devcio{ineat;  for  divisional  long-range  planning  and  ibett-rtnge  tmpltvnjmimiien;  for  the  allocafino  of  budgets 
among  depaitmenta. 

Qualifkations  include  an  earned  doctorate  in  a diaciplise  leptesented  in  tbe  diviiion.  A demoostitted  record  of  distinction 
in  college  teaching  and  acbolaiship  is  required,  as  is  a successful  record  of  extnmuial  funding.  Aminimum  of  three  years 
of  higher  education  Irartnship  at  tbe  level  of  depaitment  ebair  or  above  is  alto  expected.  The  search  commiRee  will  be 
pardculariy  interested  in  candidatfs  with  piovcn  ability  to  manage  fiscal  and  physical  reaourcta,  with  superior 
cramnuHicalion  and  crganixationsl  skills,  snd  a pctional  and  profeaskmal  commitment  to  equal  oppottucity  and 
affiimaiive  actioa  gonla. 

Salary  range:  S92.904  - $112,602.  commeusurate  with  qualifications. 

Tbe  College  of  Staten  Island  is  one  of  11  senior  colleges  of  the  City  Univeisity  of  New  Yotk  system.  CSI  has  an 
enrollment  of  12,000  and  awanls  associate,  baccalaoreate,  and  master's  degrees;  snd  offers  doctoral  programs  in 
Computer  Sdeoce,  Neuroscience.  Physics,  and  Polymer  Oiemistiy  in  conjunctiaa  with  tbe  Univernty  Graduate  Center. 
Modem,  tute-of-tbe-att  clsasroomt  and  facilities  provide  an  outatanding  learning  environment  on  a 204-acre  ctmpua. 

The  poaitioo  is  effective  September  1,  20GO.  Tbe  review  of  appUcafions  will  begin  oo  October  2S,  1999  and  continue 
until  tbe  position  is  filled. 

Suggestions  tod  nominttiaas  by  third  paities  are  invited.  Applicants  should  submit  a letter  of  interest  Ibsi  draws  inencion 
to  tbe  pertinent  features  of  their  credentials,  t cumcubim  vitae,  the  names,  addiesaea,  and  telephone  numbera  of  three 

refcaeocea  to:  

Chaltpertoii,  Sanreh  CommittM  for  Dean  of  Sdancs  aisd  Thcfanolog)' 

South  AdmInSatratlon  (lA),  room  30S 

CoUetcefStatanUuid/CUNY  ^ ^ 

2M0VkSoi7Blvd,,StmcaIalaBd  NY  10314 
ehwUl  dilanOmntioi.eticimvKhi 
EEfyAA/ADAonployem 


The  Evergreen  State  College 


FACULTY  POSITIONS  FOR  2000-2001 

The  Evergreen  State  College  seeks  broadly  trained  faculty  interested  in  teaching  in  a public,  liberal  arts 
institution  emphasizing  interdisciplinary  study  and  team-teaching.  “Regular"  appointments  typically 
involve  initial  3-year  term  contracts,  rotation  between  specialized  and  general  education  courses, 
eligibility  for  permanent  employment  after  3-6  years  of  full-time  Evergreen  teaching.  AM  faculty  help 
students  develop  effeaive  writing.  Review  of  completed  applications  will  begin  on  the  dates  indicated 
and  continues  until  finalists  are  selected 


Art  History  (October  29,1999) 
ClassicsfNovember  29,  1999) 

Dance  (October  29,  1999) 

Developmental  Biology  (October  29.  1999) 
Developmental  Psychology  (October  29.  1999) 
Ecological  Agriculture  (January  3.  20001 
Fish  Biology  (October  29,  1999) 


Applied  Math  (October  29,1999) 

Math  (November  29,  1999) 

Molecular  Biology  (January  3.  2000) 

Native  American  Studies  (November  29.  1999) 
Public  Administration  (January  3, 2000) 

Urban  Environmental  Science  (November  29.  1999) 
English  Literature:  ShaJeespeare  (Januao'  3,  2000) 


For  complete  position  description  and  procedures,  please  contact 

Faculty  Hiring  Coordinator 
The  Evergreen  State  College,  L-2211 
Olympia,  WA  9850S 

call  (360)  866-6000,  ext.  6861  (voice)  or  TDD  line  at  (360)  866-6834 
email  blodgetd@evergreen.edu. 

For  all  positions:  Masters  degree  required.  Ph.D.  preferred.  Further  information  about  Evergreen  is 
available  at  http://www.evcrgrccn.edu.  1 he  College  reserves  the  right  to  extend  searches  or  not  offer 
positions  advertised.  All  position  offers  arc  contingent  on  funding  Persons  with  disabilities  can  receive 
accommodations  in  the  hiring  process  by  contacting  the  Hiring  Coordinator 


UNIVERSITY  OF 


WISCONSIN 


MADISON 


DEPARTMENT  OF  HISTORY 
FACULTY  POSITIONS 

AMERICAN  CULTURAL  OR  DIPLOMATIC  HISTORY 
The  Department  of  History  of  the  University  of 
Wisconsin-Madison  invites  applications  for  a position  as 
Assistant  Professor  (tenure  track)  m cither  Amencan 
cultural  history  or  in  Amcncan  diplomatic  history.  The 
successful  candidate  must  liave  the  Ph.D.  degree  by  the 
starting  date  of  the  appointment  (August  28.  2000)  and 
be  prepared  to  teach  courses  in  the  relevant  field  at  the 
undergraduate  and  graduate  levels.  Salary  will  be 
commensurate  with  qualifications  and  experience. 
Applications  Hill  be  accepted  until  November  19.  1999, 

I Please  send  a letter  of  application.  CV,  and  three  letters 
of  recommendation  to  Chair,  Search  Committee  in 
American  History,  History  Department,  University  of 
Wisconsin'Madison,  3211  Humanities  Building,  455 
N.  Park  Street,  Madison,  \VI  53706-1483. 

20TH  CENTURY  RUSSIAN  HISTORY 
The  Depaitment  of  History  of  the  University  of  Wisconsm- 
Madison  invites  applications  for  a position  as  Assistant 
Professor  (tenure  track)  in  the  history  of  20ih  century 
Russia  and  related  areas  within  the  boundanes  of  tlie 
former  Soviet  Union.  The  successful  candidate  must  have 
the  Ph.D.  degree  by  the  starting  date  of  the  appointment 
(August  28, 2000)  and  be  prepared  to  teach  courses  in  this 
field  at  the  undergraduate  and  graduate  levels.  Salary  will 
be  commensurate  with  qualifications  and  experience. 
Applications  will  be  accepted  until  November  19.  1999. 
Please  send  a letter  of  application,  CV.  and  three  letters  of 
recommendation  to  Chair,  Search  Committee  in  Russian 
History.  History  Department,  University  of  Wisconsin- 
Madison,  3211  Humanities  Building.  455  N.  Park 
Street,  Madison.  WI 53706-1483. 

20TH  CENTURY  INDIAN  HISTORY 
The  Department  of  History  of  the  University  of 
Wisconsin-Madison  invites  applications  for  a position  as 
Assistant  Professor  (tenure  track)  in  the  history  of  20th 
century  India  The  successful  candidate  must  have  the 
Ph.D  degree  by  the  starting  date  of  the  appoinnncnt 
(August  28,  2000)  and  he  prepared  to  teach  courses  in 
this  field  at  the  undergraduate  and  graduate  levels.  Salary 
will  be  commensurate  with  qualifications  and 
cxpenence  Applications  will  he  accepted  until 
November  19,  1999  Please  send  a letter  of  application, 
CV,  and  three  letters  of  recommendation  to  Chair. 
Search  Committee  in  Indian  History,  History 
Department,  University  of  Wisconsin-Madison,  3211 
Humanities  Building,  455  N.  Park  Street,  Madison, 
WI  53706-1483. 

20TH  CENTURY  HISTORY  OFAMERICAN  WOMEN 
The  Department  of  Histoiy  of  the  Umversiiy  of 
Wisconsin-Madison  invites  applications  for  a tenured 
position  (Associate  or  Full  professor)  in  the  20th  history 
of  American  Women  Candidates  for  this  appointment 
should  currently  hold  tenure  and  must  have  an  ' 
outstanding  record  of  research  and  teaching  excellence. 
Salary  will  be  commensurate  with  qualification  and  > 
cxpenence  Application  will  be  accepted  until 
November  19.  1999.  Please  send  a letter  of  application, 
CV.  and  three  letters  of  recommendation  to  Chair, 
Search  Committee  in  American  Women's  History. 
History  Department.  University  of  W'isconsin- 
Madison,  3211  Humanities  Building,  455  N.  Park 
Street.  Madison,  WI  53706-1483. 

Unless  confidcniiahtv'  is  requested  m wnnng. 
infoiTnation  regarding  the  applicants  must  be  released 
upon  request  Finalists  cannot  be  guaranteed 
confidentiality 

Thr  Univemn  of  Wisconsin-Madison  is  an  Lauul 
Opportunin/ Afiirniafivf  At tion  Empln\cr  and 
k eiu  ourusifs  upphairums  /n>m  women  and  nunonnn 
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©UNIVERSITY  OF 

FLORIDA ' 

I ^ 

I COORDINATOR  OF  I 
I COMPUTER  I 

I APPLICATIONS  i 

I s 

I The  College  of  Education  ac  chc  University  of  | 
I Florida  invitee  applications  for  a Coordirutor  of  I 
I Computer  Applications  who  will  serve  as  Direaor  of  | 
I the  Office  of  Technology  Suppoa  in  the  College.  | 
i:  The  College,  which  enrolls  about  1,989  students  I 

1(631  undergraduate  and  1,108  graduate)  of  the 
Univenirys  43.000  students,  consisu  of  5 degree  i 
I granting  departments  with  93  faulty.  The  University 
I of  Florida,  the  state’s  oldest  and  largest  university,  is 

I one  of  the  nations  most  comprehensht  instituuons  ' 
of  higher  education.  The  university  is  a land*gram 
^ univttsity  and  a member  of  the  Association  of : 
I American  Universide*. 

i The  successful  candidate  will  provide  leadership.  ' 
I plan,  coordinate  and  administer  the  College's  ' 

! information  technology  resources  ilAupport  of  the 
College's  primary  functions  of  teaching  and 
i research,  as  well  as  support  for  administrath^ 
i services.  He  or  she  wilt  be  responsible  for 

I procurement,  maintenance,  security  and  I 
^ upgrading  of  the  Colleges  technology  nctwoHt;  | 
$ serve  on  University  and  College  committees  to  1 
i I further  the  interest  of  information  technology,  and  ' 
I aa  as  the  primary  liaison  between  the  College  and 
I University  Information  Technology  Services.  He  or 
' I she  vriil  satisly  these  requiremenu  where  possible 
I by  leveraging  already  existing  resources  on  campus 
:|  and  where  necessary  by  hiring,  training,  and 
: I directing  a technical  staiT  of  systems  personnel  and 
; I educational  software  specialists.  As  Director  of  the 
; I OfRce  of  Technology  Support,  the  successful  i 
; I candidate  will  serve  as  a member  of  the  College's 
I Administrative  Council  and  report  to  the  Dean. 


;|  QUAliFlCATIONSt  A minimum  of  a bachelor's  | 
degree  plus  two  years  experience  in  information  | 

. I technology  or  related  amas,  preferably  in  higher  | ' 
I education,  is  required.  A master's  d^ite  and  5 I ■ 

(years  experience  arc  preferred.  The  successful  I 
candidate  will  have  a proven  record  of  leadership  in  | 

; I infermation  technology,  the  ability  to  assess  faculty  j 
• I needs  in  a thversc  academic  environment,  the  ( 

I ability  to  articulate  technology  strategy  to  non>  | ^ 

i technical  clients,  consultation  skills,  and  the  j ■ 
technical  ability  to  crafe  unique  support  solutions.  i 
Knowledge  of  and  experience  with  established  \ 

I software  and  operating  systems  including  MacOS.  ^ i 

iail  Windows.  Web  technology,  UNIX,  and  Linux  is  | ; 
highly  desired.  Exceptional  oral  and  written  skills  | 
arc  required.  Salary  will  be  based  on  qualifications  f ■ 
I and  experience.  i 

I 

^ APPUCATION  DEADUNE:  The  deadline  for  ’ 
i.  application  is  Oaober  8.  1999.  Please  send  a . 
i resume  and  the  names  of  four  references  to  ; ' 

il  . . . '' 

' Dima  Seencf,  Uoirenity  Personnel 
'■}  POBoxM5002 

Gainovtllc,  FI  32611  >5002 
^ Please  refeiience  position  number;  844800. 

n 

'■  If  an  accommodation  due  to  a disability  is  needed  to 
' V apply  for  this  position,  please  call  (352)  392-4621  or  ; 

:■  TDD  (352)  392-'7734.  AA/EA/EEO 


University  of  Missourl-Coiuinbia 
School  of  Law 

Univnsity  of  Missouri-Coluinbia  School  of  Law 
invites  applications  for  one  endowed  professorship 
and  three  tenured  or  tenure-track  faculty  positions. 

Elwood  L.  Thomas  Missouri  Endowed 
Professorship:  requires  national  reputation  for 
distinguished  scholarship  and  record  of  excellence  in 
teaching  in  the  broad  field  of  dispute  resolution, 
including  trial  or  appellate  advocacy,  pretrial  practice, 
evidence,  negotiation,  mediation,  or  arbitration 

Conflict  Resolution  and  Journalism;  requires  J.D. 
and  substantial  experience  in  law  and  journalism 

Dispute  Resolution  and  Social  Science:  requires 
J.D.,  Ph.D.  in  a social  science  discipline,  and 
demonstrated  interest  in  conducting  empirical 
research  on  dispute  resolution  topics. 

E-Commerce:  requires  J.D.  and  experience  or 
demonstrated  interest  in  intellectual  property  or 
electronic  aspects  of  commercial  and/or  business  law. 
Additional  infoimation  is  available  at: 

wvrwJaw.inissouri.edu 
Applications  from  women  and  minorities  are 
encouraged.  Contact. 

Professor  Martha  Dragich 
Chair,  Faculty  Appointments  Committee 
University  of  Missouri.Columbia  School  of  Law 
226  Hulston  Hall 
Columbia  MO  65211-4300 

EEO/ADA  institution. 


UNIVERSITY  OF  NEW  MEXICO 

Ihe  University  of  New  Modcols  Counsder  Educatioa  Prognm  is 
Mddog  a tcDurMnck  Assistant  Professor  begmniDg  August, 
200Q  Minimuoi  qualificatioos  required  dooorac  u counselor 
edicatioci  or  counsdiog  psychology  by  appointed  start  dale, 
experience  or  trainiog  in  the  sdence  and  pnoice  of  counseling 
diverse  populations,  potential  {or  cooduriing  research  and 
scholaiiy  publicadoo,  poteotia]  for  teaching  supervisog,  and 
advisiog  graduate  students.  New  Mexico  licensure  or  bcsise< 
digibiltty  as  a counsdor  or  psychologist  Best  ccmsideraiion 
gives  to  applicaboos  recemd  by  November  1, 1999  Complete 
postioo  desaiptioo  and  applratino  suboissin  requirements 
are  atoMle  by  contarting:  VlrgijiU  C SUpfHM,  HiIX, 
CoUege  of  Ecbcadow,  Uelvcrsicy  of  New  Mexico, 
Alboqwcrque,  NM  87131-1231  or  Dcvld  Sebera;  PUX, 
($05)  277-13^  or  lmp-//wwwxDc.nnLcdu.  UNM  is  an 
AfiGLnntfM  Actua,  Eqval  Oppoctuoity  Employer  and  Educate 


Educatiqp 

TMiiiii’lti  fpniiin  AmpFKii/WoniensHwoff 


Difauf  Untvvrsity^  department  of  history  seeks  applicants  for  a 
tenure-track  position  (assstant  or  associate  level)  in  American 
Histo^.  Applicants  should  specialize  in  twentieth  century 
America,  or  m American  women's  history,  or  both  Successful 
applicans  will  1x109  a multKuUural  perspect/ve  to  the^r  field  of 
study,  and  will  be  able  to  teach  courses  on  the  diverse  experiences 
of  Amencan  women,  e^eoally  women  of  color.  Commitment  to 
undergraduate  education  and  publications  or  strong  scholarly 
potential  required.  Ph.D.  must  be  completed  by  August  2000. 
Send  letter  of  application,  CV..  and  three  references  to  Professor 
Gregory  Kozlowski.  Chaic  Amencan  Search  Committee.  History 
Department  OeFaul  University.  2320  N.  Kenmore  Avc..  Oikago, 
IL  60414-3298.  Deadline. 

Novembef  15  Preliminary  DTPAIT 

interviews  at  the  AKA  annual  . , 1 AL  L 

meeting  DePaul  Umvernty  ts  LiVI\'ERSIT^ 

committed  to  divenity  and  

equality  m education  and  RmN 

employment 


The  College  of  Arts  and 
Humanities  at  the  UNivERsm' 

OF  Maryland  at  College  Park 
INVITES  APPUCATIONS  FOR  THE 
FOLLOWING  FACULTY  POSITIONS  TO 
BEGIN  IN  THE  FALL  TERM  2000. 

ART:  tenure  track  Assistant  Professor.  Digital  Media 
Artist  AmjCATiON  Deadline;  December  1, 199St  for  best 
consideratioa 

ABT  HlSTOBY  _AMD..ARCHAEQIUlCa;:  Senior 
scholar  (tenured)  in  Modern  European  An. 
ApTUOcnoN  deadline:  December  15.  1999,  for  best 
consideration. 


I K VI  tc.  vi  ■-h>)  \w  y y.xwii  MKinic\r  xy.iwi  i 


IlTERAITi-RES:  Tenure  track  Assistant  Professor  in 
Chinese  Language  and  Linguisucs.  Application 
deadline:  NoMember  15, 1999  for  best  consideration. 

COMMUNICmON:  Tenure  track  Assistant  Professor 
in  Public  Relations.  AmiCAnoN  ueadu,ne;  October  15, 
19991  for  best  consideration. 

EMGUSH:  1 Senior  appointment  in  African 
American/  African  Diaspora  Liierarure.  1 Tenure 
track  Assistant  Professor  in  Eighteenth-Century 
British  Literature.  Appucation  deadune  for  both 
pQsmoNS:  November  15. 1999.  for  best  consideration. 

fRENQl  AND  mULAN:  Tenure  track  Assistant 
Professor  in  French  Sociolinguistics.  Afpucatkw 
deadline:  November  29. 1999.  for  best  consideration. 

HISlpRY:  L Senior  Bill  Professor  in  Latin  American 
History.  APPUCAnoN  deadune:  October  7$,  1999  for  best 
consideration.  Z Tenure-track  Assistant  or  tenured 
Associate  Professor  in  the  history  of  East,  Central,  or 
Wsst  Africa;  Appucation  deadline;  October  22, 1999  fc>r 
I best  conskkraitofL  3>  Tenure-track  Assistant  of  tenured 
I Associate  Professor  in  German  political  history. 

I Appucation  deadline:  November  12,  1999  for  bea 
consideration.  4.  Tenure-track  Assistant  Professor  in 
early  modem  British  History  (I50O-I7D0).  Appucation 
DEADUNE  October  31, 1999  for  best  oonsideraiion. 

TKWLSH  .SrtJIMES:  Tenure  trackAssistanl  Processor  in 
Comparative  Jewish  Literature  (Modem).  Appucahon 
DEADUNE  Novonber  L 1999  for  best  consideration. 

SCHOOL  OF  MUSIC:  1.  Tenure  track  AssL  Prof,  in 
Music  Education  (wind  specialist).  Z Appointment  in 
French  Horn,  rank  open.  3-  Tenure  track  Asst,  or 
Assocyor  tenured  Assoc  Professor  Ethnomusicology  I 
4.  Tenure  track  Asst,  or  Assocyor  tenured  Assoc. 
Professor- Musicology  (in  Medieval  or  19th  Century 
Music).  Appucation  deadune  for  au  searches: 
December  1, 1999  for  best  consideration. 

WIIOSOPHY:  Bill  Professor  to  ser\«  as  Department 
Chair.  Priority  will  be  given  to  candidates  with  an 
academic— background  in  value  theory,  cognitive 
studies,  or  philosophy  of  science. 

THEATR^:  Tenure  track  Assistant  Professor  in 
Theatre.  ^lecialty  in  movement  Ternunal  degree 
required,  Ph.D.  preferred.  Appucation  deadlise: 
February  7, 2000,  for  best  consideration. 

A Terminal  degree  is  required  for  eadi  of  tliese 
positions.  For  more  information,  or  to  submit  an 
application,  contact  Uie  Scrarch  Committee  Chair 
(relevant  departxnemX  University  of  Maryland, 
College  Bvk,  Maryland  2074Z 

The  University  of  Maryland.  College  Park  is  strongly 
committed  to  the  principle  of  divcrsiiy  We  are 
especialK'  interested  in  receiving  applications  from  a 
broad  spectrum  of  people,  including  womca  members 
of  ethnic  minorities,  and  disabled  individuals 


U N I V E S ! T Y O i- 

MARYLAND 


Director  Multicultural  Opportunities  for 
Developing  Excellence  in  Leadership 

(MODEL) 

The  University  of  San  Fcandsco  welcomes  aD  to  pamdpate  in  a 
rich  educational  opportunit)’  where  the  commitment  to  diversity  is 
demonstrated  in  its  longstanding  Jesuit,  Catholic  tradition. 

We  seek  applicants  for  this  position  who  can  lead  students  in  fur- 
thering the  university's  mission  to  "prepare  men  and  women  to 
shape  a multicultural  world." 

If  you  arc  energetic,  have  imagination  and  the  interest  and  ability  to 
work  within  a diverse,  multicultural,  urban  environment,  this  is  the 
)ob  for  you. 

The  Director  is  responsible  for  initiating  programs  and  services 
that  support  the  development  of  a multicultural  community,  over- 
seeing services  related  to  the  unique  needs  of  international  students 
and  supervising  community  service  and  service  learning  programs. 

The  ideal  candidate  will  have  a Master's  degree  in  college  student 
personnel,  higher  education  administration,  or  related  field 
required;  three  to  five  years  of  related  administrative  experience  in 
student  affairs;  significant  experience  in  working  with  students  of 
broad  cultural  backgrounds,  coordinating  community  service 
opportunities,  and  designing  educational  leadership  programs; 
specific  experience  with  providing  directservices  to  intemanonal 
smdents  and  students  of  color  in  a urban,  multicultural  inclusive 
environment,  particularly  within  the  context  of  a Catholic,  Jesuit 
institution;  the  ability  to  incorporate  academic /educational  com- 
ponents into  co-curriailar  programs  and  services;  strong  supervi- 
sory and  problem-solving  skills  in  the  context  of  intetpersonai, 
group  rebtions,  and  campus-widc  collaboration;  demonstrated 
written  and  oral  communication  skills  approptiate  for  the  job 
requirements;  general  knowledge  of  INS  rcgulanons  applicable  to 
international  smdents  and  visiting  scholars;  and  the  ability  to  use  a 
personal  computer  for  e-mail,  word-processing,  databases,  and 
editing  basic  publications. 

For  the  "essential  job  duties"  visit  our  web  page  at; 
http://jol>s.usfca.cdu.  To  apply,  please  submit  a letter  of  interest 
and  resume  to;  University  of  San  Francisco,  Human 
Resources  - HO-350317, 2130  Fulton  Street,  San  Francisco, 
CA  94117  or  e-mail  to:  resumes@usfca.edu. 

Established  as  San  Francisco's  first  in-stimtion  of  higher  learning  in 
1855,  the  University  of  San  Francisco  presently  serves  8,000  sm- 
dents in  the  schoob  of  Arts  and  Sciences,  Business,  Education, 
Nursing,  Law,  and  Professional  Smdics.  The  Utuversity  is  a pn- 
vatc.  Catholic  and  Jesuit  instimtioa  We  particularly  welcome  can- 
didates who  will  po.sitivcly  contribute  to  such  an  cnvironmenc 

U.SF  i.s  an  equal  opportunity  cmplover  dedicated  to  affirmative 
acoon  and  work  force  diversity.  The  Utuversity  provides  reason- 
able accommodations  to  qualified  indmduals  with  di.sabilincs  upon 
request. 


STEC 


UNIVERSITY 


DEAN 

COLLEGE  OF  EDUCAHOIV 

Texas  Tech  University  invites  applications  and  nominations  for  the  position  of 
Dean  of  the  College  of  Education  (COE).  Texas  Tech  University  is  located  in 
Lubbock,  a city  of  approximately  197,(XX)  situated  in  the  High  Plains  of  West 
Texas,  and  is  the  only  university  in  Texas  boasting  a School  of  Medicine,  School 
of  Law,  and  a comprehensive  university  on  the  same  campus.  The  University 
holds  the  Carnegie  Foundation  Research  II  classification  with  expenditures  in 
excess  of  $27  million  in  sponsored  projects  annually.  Enrollment  of 
approximately  25,0(X)  includes  almost  4,000  graduate  smdents,  and  degrees  are 
offered  in  more  than  150  undergraduate,  100  master’s,  and  60  doctoral  fields  of 
smdy. 

The  TTU  College  of  Education  (www.educ.ttu.edu)  is  accredited  by  the  Slate 
Board  for  Educator  Certification,  the  Southern  Association  of  Colleges  and 
Schools  and  the  National  Council  for  Accreditation  of  Teacher  Education.  The 
College  has  approximately  67  full-time  equivalent  faculty  (60  graduate  faculty) 
members  The  COE  has  an  annual  budget  of  approximately  $5.6  million  and  a 
committed  endowment  of  $3  17  million.  Bachelor's,  master’s,  and  doctoral 
degrees  are  offered  through  the  divisions  of  Curriculum  and  Instruction  and 
Educational  Psychology  and  Leadership.  Fall  1998  undergraduate  enrollment 
included  780  upper  division  undergraduates,  292  master’s  students,  and  173 
doctoral  smdents. 

We  seek  a dynamic  leader  with  a strong  commitment  to  academic  excellence  in 
teaching,  research,  and  outreach.  Reporting  to  the  Provost,  the  Dean  represents 
the  College  to  the  University  and  its  many  constituents.  The  position  requires; 

• distinguished  scholarly  achievements  (teaching  and  research)  meriting 
tenured  full  professor  appointment; 

• record  of  effective  leadeiship  and  administrative  experience  in  higher 
education; 

• emphasis  to  expand  cultural  diversity; 

• capacity  to  articulate  (add-develop  consensus)  and  implement  the  College 
and  University  visions  and  goals; 

• exhibit  excellent  interpersonal  and  communication  skills  including 
advocacy,  community  building,  shared  governance,  and  collaboration; 

• ability  to  communicate  effectively  with  students,  faculty,  university 
administrators.  K-I2  educatois.  govemmnit  and  foundation  officials,  and  alumni: 

• capacity  to  secure  funds  to  support  programs  and  ability  to  maximize 
Internal  and  external  resources; 

• capacity  to  establish  and  nourish  strong  Univeisity/school  relationships; 

• broad  undeistanding  of  national  trends  and  issues  in  K-12  education, 
teacher  preparation  in  the  contemporary  social  context,  and  technological 
Innovations; 

• experience  with  development  of  strong  teacher  preparation  programs; 

• leadership  for  compliance  with  state  mandates,  regulations,  teacher 
certification,  and  accreditation;  and 

• a terminal  degree 

Applicants  should  submit  a cumculum  vita,  a personal  statement  on  the  role  and 
future  of  Colleges  of  Education  m comprehensive  universities;  and  names 
addresses,  and  telephone  numbers  of  three  references.  Anticipated  beginning  c 
IS  Summer  2000.  Nominations  and  applications  being  accepted  immediately  anc 
should  be  received  by  November  15. 1999,  or  until  the  position  is  filled  Womer 
and  members  of  minonty  groups  are  encouraged  to  apply.  Applications  anc 
nominations  should  be  submitted  to: 

Dr.  John  R.  Abernathy,  Chairperson 
Search  Comniittce  for  Dean  of  Education 
Texas  Tech  University 
Box  42123 

Lubbock,  Texas  79409-2 1 23 
Phone;  (806)  742-2810 
Fax:  (806)  74^2836 

Texas  Tech  Uiiiversirv  is  an  EEO/Affirmaiive  Action  Institution. 
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HISPANIC  OUTLOOK 


i FASHION  INSTITUTE  OF  TECHNOLOGY 
I A State  University  of  New  York  (SUNY) 

’ College  of  Art  and  Design,  Business  and  Technology 


The  Fashion  Institute  of  Technology  is  a comprehensive 
community  college  accredited  by  the  Middle  States  Association 
of  College  and  Schools,  NASAD,  and  FIDER,  with  an 
enrollment  of  5,750  full-time  and  6,000  part-time  students  and 
1,500  full-time  and  part-time  faculty  and  staff. 

The  Fashion  Institute  of  Technology  invites  applications  for  the 
following  positions: 

Assistant  Vice  President  for  Academic  Affairs 

F.l.T.  seeks  an  energetic  visionary  to  assist  the  Vice  President  for 
Academic  Affairs  in  a variety  of  administrative  responsibilities 
relating  to  all  direct  reports.  Duties  are  all  encompassing  and 
include:  development  and  the  implementation  of  policies, 
oversee  academic  programs,  and  management  of  a strategic  plan. 
Assist  with  the  development  of  annual  operations  budget, 
managing  the  prim^'  financial  operations  including  budget, 
accounting  and  finance. 

Successful  candidates  will  possess  a Master’s  degree.  Doctorate 
preferred,  5 years  of  recognized  professional  achievement  as 
well  as  demonstrated  effectiveness  as  an  administrator  of  a 
college  or  university.  Thorough  knowledge  of  academic  policies 
and  processes.  Evidence  of  administrative,  analytical,  computer 
and  organizational  skills  required. 

Dean  for  Curriculum  and  Instruction 

F.l.T.  seeks  a Dean  who  can  lead  the  faculty  in  strengthening 
existing  academic  programs  and  in  exploring  and  developing 
new  opportunities  in  undergraduate  and  graduate  education.  The 
Dean  will  be  charged  with  integrating  technology  into 
curriculum  and  with  developing  distance  learning  programs. 

Successful  candidates  will  possess  a Doctoral  degree  and  be  both 
an  experienced  practitioner  and  a distinguished  educational 
leader.  Demonstrated  excellence  in  undergraduate  teaching, 
high  energy,  excellent  interpersonal  skills;  a minimum  of  5 years 
in  the  Academic  Affairs  area  as  well  as  demonstrated  success  in 
development  and  implementation  of  changes  in  curriculum.  ^ 
Experience  in  contempbrary  methods  of  instructional  delivery,  I 
program  planning,  a vision  for  the  use  of  technology  in  the 
classroom,  and  principles  of  general  education  in  a college  or 
university  environment. 

Qualified  candidates  who  are  interested  mu.n  submit  a letter  of 
interest  that  details  experience  and  accomplisiiments  relevant  to 
the  above  qualifications,  a current  resume  and  the  names, 
addresses  and  phone  numbers  of  five  references  to: 
Employment  Manager,  Fashion  Institute  of  Technology, 
Seventh  Avenue  at  27th  Street,  New  York  City  10001  • 5992, 
fax  to  2I2-2I7-S616  or  send  e-mail  to  hanrahm@ntsuny.edu. 
Review  of  applications  will  begin  immediately  and  the  search 
will  remain  open  until  a successful  candidate  is  identified  for 
each  position. 

F.l.T.  is  an  Equal  Opportunity  and  Affirmative  Action  Employer 


^ , ST.  CLOUD  STATE 

President  u n i e r s i t y 

St.  Cloud  State  University  A [TdiiUlon  o/  cccdicnct  and  apporainl:y 

The  Minnesota  State  Colleges  and  Universities  invites  applications  and 
nominations  for  President  of  St.  Cloud  State  University.  SCSU  is  the  largest 
state  university  in  MnSCU  with  IS.OOO  undergraduate  and  graduate  students  and 
575  faculty.  SCSU  offers  over  150  major,  minor,  and  pre-professional  programs 
organized  into  five  colleges'  Business,  Education,  Fine  Arts  and  Humanities, 
Science  and  Engineering,  and  Social  Sciences.  A number  of  international  study 
center  locations  enhance  the  opportunities  for  global  experience  and 
understanding  for  SCSU  students  and  faculty.  The  University  is  committed  to  the 
scholarship  of  women  and  various  cultural  groups  and  to  the  values  of  a diverse 
society  and  multicultural  world  The  university  actively  seeks  students,  faculty, 
staff  and  administrators  who  are  committed  to  this  goal. 

The  fast-growing  St  Cloud  Metropolitan  Area  has  over  100,000  residents 
Located  on  the  Mississippi  River,  70  miles  from  Minneapolis/St  Paul.  SCSU 
plays  an  important  educational,  economic,  and  cultural  role  in  Central  Minnesota 

SCSU  is  part  of  the  Minnesota  State  Colleges  and  Universities  (MnSCU)  system, 
with  36  institutions  and  campuses  in  46  communities  Missions  span 
occupational,  associate,  baccalaureate,  and  graduate  education.  The  system 
enrolls  more  than  1 45,000  students,  with  approximately  1 7,000  employees  and  an 
annual  budget  of  nearly  $1  billion.  Further  information  can  be  found  at  the 
following  websites  www.mnscu.edu  and  www.stcloudstate.edu. 

Responsibilities;  The  President  serves  as  chief  e.xecutive  officer  and  is 
responsible  for  leading  the  universits 's  faculty,  staff  and  students  in 
accomplishi.ng  the  mission.  By  tradition,  policy,  and  collective  bargaining 
agreements,  educational  policies  are  jointly  determined  though  participation  of 
faculty,  students,  and  administration  and  in  conformance  with  MnSCU  Board 
policies.  The  President  maintains  productive  relationships  with  all  segments  of 
education,  the  community,  legislators,  and  other  state  agencies.  The  President 
reports  to  the  MnSCU  Chancellor 

Criteria: 

• An  earned  doctorate  or  other  appropriate  academic  preparation  is  required 
College/univcrsity  teaching  experience  is  expected  Strong  interpersonal, 
wilting  and  public  speaking  skills  arc  important 

• Evidence  of  a strong  commitment  to  and  support  of  academic  excellence 
faculty  teaching,  research,  scholarship,  and  students'  academic  success 
Visionary  leadership  in  a changing  environment 

• Excellent  administrative  skills,  including  planning  and  managing  complex 
budgets  to  meet  short  and  long-term  needs  Effectiveness  in  securing  and 
developing  significant  resources  from  public  and  private  sources  Effective 
skills  in  negotiating  creative  solutions  to  issues  confronting  higher 
education 

• Demonstrated  commitment  to  open  communication,  democratic  decision 
making  and  consensus  building  within  a collective  bargaining  context 
Commitment  to  an  accessible  and  respectful  university  community  of 
students,  staff,  faculty  and  administrators.  Ability  to  advocate  effectively  for 
the  university  with  public  and  private  constituencies.  Active  participation  m 
fostering  a positive  relationship  between  the  university  and  the  surrounding 
community 

• Achievement  in  advancing  the  goals  of  affiimative  action,  cultural  diversity,  and 
equity  in  education  and  employment  Commitment  to  the  goals  of  international 
and  multicultural  education 

Applications  and  nominations  should  be  received  as  soon  as  possible  and  prior  to 
mid-October  when  review  will  begin  The  expected  date  of  appointment  is  July  I. 
2000  Application  materials  should  include  a letter  of  application,  resume,  and  the 
names,  addresses,  and  telephone  numbers  of  at  least  five  references  which  include 
faculty,  student  leadership,  and  community  leaders  Applications,  nominations 
and  requests  for  information  should  mention  the  SCSU  Presidency  Send 
materials  to 

Linda  Skallman.  Associate  Vice  Chancellor  for  Personnel 
Minnesota  State  Colleges  and  Universities 
500  World  TYade  Center,  30  East  Seventh  Street.  St.  Paul.  MN  5510 1 
Telephone:  (6S1I  296-5157  FAX:  (651)  297-3145 


MSOJ 


Mmftesoa  Sme  & Unrvenines 

Women  and  people  of  color  are  encouraged  to  appl>. 
EQUAL  OPPORTl’MTY  EDUCATOR  AND  EMPLOYER 
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Alfred 

University 

PRESIDENT 

Alfred  University  invites  inquiries,  nominations 
and  applications  for  the  position  of  president. 
The  position  is  available  in  June  2000  upon  the 
retirement  of  President  Edward  G.  Coll.  Jr.,  who 
is  completing  an  18-year  term. 

Alfred  offers  degrees  ranging  from  bachelor’s  to 
doctorate  to  approximately  1 ,900  undergraduate 
and  400  graduate  stints,  and  combines  the 
feel  and  ItF.os  of  a small  college  avith  the 
resources  and  dynamism  of  a university.  The 
University  has  received  wide  recognition  for  its 
accomplishments,  and  has  been  ranked  among 
the  top  15  regional  universities  in  the  North  by 
U S.  News  and  World  Report  for  thejpast  12 
years.  External  funding  for  research  and  new 
programs  recently  reached  $6  million,  including 
extensive  support  from  private  industry. 

The  president  will  be  expected  to  provide 
visionary  leadership  for  this  diverse  University, 
to  develop  an  articulated  academic  vision,  to 
build  resources  and  institutional  visibility,  and  to 
bnng  the  management  skills  necessary  to  lead  a 
complex  University  with  both  public  and  private 
institution  issues.  Compensation  is  highly 
competitive.  Additional  information  about  the 
University  and  the  position  is  available  on  the 
web  at  www.alfred.edu/president. 

We  are  being  assisted  in  this  search  by  Dr.  Jean 
Dowdal!  and  her  associate,  Elizabeth 
Currie.  A.T.  Kearney  Executive  Search, 
333  John  Carlyle  Street,  Alexandria  VA 
22314.  You  may  contact  them  at  (703)  739- 
4725,  jeaD_dowdall@atkearney.com.  or 
elizabeth_currie@atkearney.com  for 
additional  information  or  to  offer  a nomination. 
Candidates  should  provide  a resume,  the  names 
and  phone  numbers  of  five  references,  and  a 
cover  letter  describing  their  interest  in  the 
position  and  the  experience  that  they  would 
bnng  to  address  the  issues  described  above. 

Candidate  matenals  should  be  sent  to. 

Dr.  Gene  Bernstein,  Chair 
Presidential  Search  Committee 
Office  of  the  President 
Alfred  University 
Saxon  Drive 
Alfred  NY  14802 

E-mail  submission  is  encouraged;  documents 
with  Word  attachments  should  be  sent  to 
drakel@alfred.edu.  Review  of  candidates 
will  begin  on  October  15;  for  fullest 
consideration,  matenals  should  be  received  by 
that  date 

Alfnd  Universin  is  an  equal  opportumts 
employer  atui  does  not  discriminate  on  the 
hosts  of  gender,  sexual  orientation,  age, 
race,  color,  tutttoiuti  or  ethnic  origin, 
religion,  or  disability. 
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SC 


Southern  Connecticut 
State  University 


Assisiant  Professors  of  Co.MPOSIno^ 
Six  Tenure  Track  PosmoNS,  Fau  200C 


The  English  Departnieni  of  Souihern  Conneaicut  Slate  Uoiversiiy  invites  applications  for  a niinimuni  of  six  (6) 
Ij  tenure-track  faculty  lines  to  teach  first-year  composition  as  part  of  a new  unix'ersity  writing  initiative. 

A lermioal  degree  is  preferred.  «nth  particular  preference  for  specialization  in  Composition/Rhetoric.  Excellence  in 
teaching  and  demonstrated  research  interests  in  composition  are  required.  The  teaching  load  is  four  first-year 
composition  courses  per  semester.  — 

Please  send  letter  of  interest,  curriculum  vita,  5 letters  of  recommendation  (leaching  letters  preferred),  brief 
sutemenc  of  teaching  philosophy  (about  3b0  words),  sample  course  syllabus,  and  samples  of  evaluated  student  papers 
to:  ProL  Jlra  SIhxIcs,  Chair,  Personacl  Committee.  English  Department.  Southera  Coaaccticut  State 
Dalvcrsity,  N'cir  Havea,  CT  06SI5 

AU  materials  must  be  received  by  November  12. 1999  SCSU  is  an  EO/A/i  employer.  Minorities  and  women  are  strongly 
encouraged  to  apply.  Any  applicants  hired  with  a non-terminal  degree  .'ill  be  appointed  at  the  level  of  instructor. 
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Bonus  Circulation  to 
High  School  Guidance 
Counselors! 


DEPARTMEIST  HEAD 

DEPARTMENT  OF  PLANT  PATHOLOGY 
AND  MICROBIOLOGY 
Texas  A&M  University 

Texas  A&M  University,  a land  grant  institution,  invites 
applications  and  nominanons  for  Department  Head. 
Department  of  Plant  Pathology  and  Microbiology. 
Department  faculty  have  major  roles  in  the  missions  of 
the  Agriculture  Program  at  Texas  A&M  University.  We 
are  seeking  an  individual  with  proven  leadership 
expencnce  and  the  interpersonal  skills  required  to 
direct  this  important  academic  department.  In  addition 
to  being  an  excellent  academician,  the  new  Head  must 
be  able  to  advance  the  research,  educational,  and 
exte.ision  missions  of  the  department.  Our  web  page  at 
http;//www.plantpathoIagy.(gmu.edu  contains 
further  details  about  ihe  department. 

Review  of  candidates  will  begin  November  15,  1999 
and  will  continue  until  an  appointment  is  made. 
Applicants  should  submit  a complete  C.V.,  statement  of 
research  interests  and  names  of  five  references  All 
correspondence  should  be  addressed  to: 

Plant  Patholog}'  and  Mkrobiotogy  Head  Search 
Attn;  Terry  Thomas,  Search  Committee  Chair 
Department  of  Biology,  Texas  A&M  University 
Colkge  Station,  Texas  77843-3258 

Texas  AdJd  Vmversiri  is  an  equal  opportumn 
emploxer.  Women,  Mtnonn,  and  Inremattonul 
candidates  are  encouraged  to  apply 


n 


WIXDAMIf  OIITIrSCI/ 


President 

Metropolitan  State  University 

The  Mmnesota  Slate  Colleges  and  Universities  invites  appluaHoiu  and  nominations 
for  President  of  Metropolitan  Slate  Unirersity.  Metro  State  is  a comprehensive  urban 
university  committed  to  meeting  the  higher  education  needs  of  those  who  live  and 
work  in  the  Twin  Cities  metropolitan  region.  Founded  in  1971,  the  university  hjs  a 
strong  tradition  of  individualized  educational  programs,  offering  more  than  60 
undergraduate  m^ors  and  minors  and  four  graduate  programs.  Metro  State  is 
committed  to  providing  high  quality,  accessible  education  for  wcrking  students.  The 
university  serves  more  than  8,000  full-  and  part-time,  traditional  and  returning 
students  at  two  campuses  and  four  centers  in  St.  Paul  and  Minneapolis,  with  an  aimual 
budget  of  S29  million.  A core  of  90  full-time  faculty  is  supponed  by  450  part-time 
practitioner  faculty  who  bring  state-of-the  art  knowledge  to  the  classroom.  The 
university  reflects  the  diversity  of  its  urban  environment  in  its  students,  faculty,  and 
community  paitners.  Metro  State  enjoys  a healthy  relationship  with  surrounding 
community  organizations,  area  two-year  colleges,  and  local  businesses,  and  seeks  a 
leader  who  can  promote  growth  and  development  from  internal  and  external 
constituency  groups. 

Metropolium  State  University  is  part  of  the  Minnesota  State  Colleges  and  Universities 
(MnSCU)  system,  with  36  colleges  and  universities  located  in  46  communities. 
Missions  span  occupational,  associate,  baccalaureate,  and  graduate  education.  The 
system  enrolls  more  than  1 45,000  students,  with  approximately  1 7,000  employees  and 
an  annual  budget  of  nearly  $1  billion.  Further  information  can  be  found  at  Metro 
State's  website  wwwjnetr^tate.tdu  or  w-ww.mnscu.edu. 

Metro  State  is  located  in  the  heart  of  the  Minneapolis'St.  Paul  Twin  Cities  area 
(population  2.5  million).  The  metropolitan  region  is  known  for  the  quality  of  its 
theaters,  music,  parks,  art,  educational  resources  and  successful  international  business 
community.  There  are  numerous  opportunities  for  social,  recreational  and  culniral 
growth 

Responsibilities;  The  President  serves  as  chief  executive  officer  responsible  for 
leading  the  university’s  faculty,  staff  and  students  in  accomplishing  the  mission 
Educational  policies  are  Jointly  determined  through  participation  of  faculty,  students, 
and  administration  and  in  conformance  with  MnSCU  Board  policies.  The  President 
reports  to  the  MnSCU  Chancellor. 

QualUicatioDs: 

• An  earned  doctorate  or  other  appropriate  preparation.  Evidence  of  successful 
college/university  teaching  and  research  experience  is  expected. 

• Evidence  of  a strong  commitment  to  and  support  of  academic  excellence 
Demonstrated  ability  to  create  and  maintain  a climate  that  supports  the  highest 
quality  educalioa 

• (Commitment  to  an  accessible,  respectful  university  community  which  fosters 
and  celebrates  diversity  among  its  students,  faculty,  staff,  and  administration. 

• Understanding  of  and  demonstrated  commitment  to  working  in  partnership  with 
community  groups,  employers,  legislators,  other  academic  institutions,  and 
faculty,  staff,  and  students. 

• Excellent  administrative  skills,  including  planning  and  managing  complex 
budgets  to  meet  short  and  long-term  needs.  Ability  to  devise  creative  solutions 
to  issues  confronting  higher  education. 

• Effectiveness  in  securing  and  developing  significant  resources  from  public  and 
private  sources. 

• Demonstrated  commitment  to  open  communication  and  consensus  building 
among  all  constituencies.  Ability  to  work  effectively  with  collective  bargaining 
units.  Ability  to  advocate  effectively  for  the  university  with  public  and  pnvate 
entities. 

• Evidence  of  high  personal  and  professional  integrity,  and  the  ability  to  exercise 

strong  leadership  skills  in  a rapidly  changing  environment  ' 

Applications  and  nominations  should  be  received  as  soon  as  possible  Review  will  | 
begin  in  early  November,  1999  with  an  anticipated  appointment  of  July,  2(XX). 
Application  materials  should  include  a letter  of  application,  resume,  and  the  names, 
addresses,  telephone  numbers,  and  e-mail  addresses  of  at  least  five  references  which 
include  faculty,  student  leadership,  and  community  leaders.  Applications,  nominations 
and  requests  for  information  should  mention  the  Metropolitan  Stale  University 
Presidency.  Send  materials  to; 

Linda  Skallman,  Assodite  Vice  Chancellor  for  Personnel 
Minnesota  State  Colleges  and  Universities 
500  World  Tirade  Center,  30  East  Seventh  Street.  St.  Paul.  MN  55101 
Telephone:  (651)  296-5157  FAX:  (651)  297-3145 

MSen 

Htf)o«soo  Sot*  CottcftsliUrMvtrt'dcs 

Women  and  people  of  color  arc  encouraged  to  applv. 

EQUAL  OPPORTUNITY  EDUCATOR  AND  EMPLOYER 


If  IjMontgomeiy  ODilizge 


DIRECTOR  OF  ENROLLMENT  MANAGEMENT 


Mootgomeiy  CoUege,  a giowug  two-war  coninumt)'  coUege  with  three  campuses  locaied  ut 
subuzi>aa  Washiogtou.  DC.  with  a credit  student  enioUiuem  over  20000.  over  ISjOOO  cootifluitig 
educatioa  enioUments.  1300  ngihi  emplovees.  and  ao  openting  budget  of  SUQDOOJWO,  is  seeking 
appbcaik>Ds  and  oomioations  for  the  position  of  Director  of  Earollment  Managemeot.  Reporting  to 
the  Vice  Presideat  lor  Academic  aad  Student  Services,  the  Director  of  EaroUffleni  Masagemem  is 
responsible  for  ditecting  the  development  aod  implementatioa  of  the  enrollment  management  plan 
of  the  Collie.  This  plan  imegraies  Ok  student  recniitzccot.  admissions.  tegistialiOR.fmandal  aid  and 
retention  efforts  of  the  CoUege  into  ao  effideni  and  effective  operation  to  ensure  the  highest  quahtv' 
of  sernoe  to  students. 

The  Director  of  EmoUmen  Management  develops  and  impleiiiems  annua!  and  kx^-range  comprebeRSive 
recnix&aent  plans  which  include  wdil-debned  commimjcaanns  and  tracku^  hi^  school  vtsxs.  fairs  and 
open  bnise  compcoeias.  Ibe  Director  pfDvides  Coflegeakle  leadership  in  addressing  enrofimeu  vambl^ 
n>mfnm#Tw!ing  wifrJtwrx  managgma*  policies  and  ptoottiges.  and  devriopiog  iobfiMdon  10  iflCiease 
awareness  cf  the  CoUegeli  quahtv  programs  and  servxes.  The  Director  of  EnroUuxst  Managonem  ts 

respopsfclefcysupenisinga^pcowimgleadersh^  ID  the  OfScgsofAdmissinns.  Records,  and  Rcgiarapon. 
the  CoDege  Response  Center  aM  the  College  Ikciuiiets. 

CaodkUtes  must  have  a Master's  Degree  and  completed  course  work  in  marketing  and  forecasting. 
5 years  of  documented  administnuve  expenence  which  includes  oiarkeitog  and  forecasung 
etperience  in  supervising,  leading  and  deveiopiog  diverae  teams;  expenence  to  maiaframe  and  or 
PC  applicauons  and  integrated  svsiems  related  to  student  services,  in  addition,  candidates  must  have 
documented  experience  in  strat^ic  and  operaiiODal  pbnning.  trend  analysis,  budget  dev^pment 
and  management.  Qualified  candidates  must  possess  exceUcni  written  and  oral  conimuotcaiiOD  and 
inierpersoDal  skiUs. 

The  salary  range  is  $64.293499.902  per  year,  with  a starting  salary  generally  falling  within  the  first 
half  of  the  range.  The  College  offers  ettcUem  benefits.  AppUauons  for  vacancy  # 1078  can  be 
obtained  by  calling  our  24>bour  job  line  at  (301)  27^5374,  or  by  coming  to  the  Office  of 
Httmas  Resources.  Moatgomery  Cdl^e.  900  Hoagerferd  Drive.  Salle  150,  RodevUk, 
Maryland  20650.  AppIlcatloDS  must  be  received  by  5:00  pun.  oa  October  1, 1999< 

Montgomery  CoUege  is  an  EOtAA/TiUe  IX  Employer 


UNIVERSITY  OF  NEW  HAMPSHIRE 
DEAN 

whithmore  school  of  business  and  economics 

Tbe  University  of  New  Hampshire  invites  appbcaiions  and  Dominations  for  the  posiuoo  of  Dean  of  the 
Vhiciemorc  School  of  Busmess  and  Economics.  The  Dean  manages  tbe  School's  budget  and  allocation 
of  resources,  reviews  faculty  pen'ormance.  admiiusters  the  academic  and  research  prtigrams.  and 
directs  tbe  Schools  external  professional  relations  and  fundraising  activuies 

Tbe  Wtuaemore  School,  an  AACSB  accredited  tostmiuon,  offen  undergraduate  programs  is  business 
admioistratsoQ.  economics,  and  hospitality  management.  Graduate  pcograms  indude  both  full-time  and 
part-tiffle  MBA  programs,  an  Executne  MBA  pmgiam  and  ouster’s  and  Pb.0  pcograms  in  cconomirs 
EnroUmeni  iodudes  approximateh'  liOO  undergraduate  students  and  200  gradtaie  students 

QUALIFICATIONS  LNCUJDE:  an  outstanding  record  of  achievement  in  higher  educauon.  business, 
research,  or  public  service:  a lermmal  degree  in  an  appropriate  ffdd  or  equivakni  admimstniive 
experience;  leadeiship  skills  to  work  effectnoK*  with  Acuity,  students,  and  admioistralora  wiihio  the 
Universitv’  and  diverse  consuiueoaes  outside  the  University  He/she  must  be  comnuoed  to  adueviag 
the  School's  strategic  vision,  which  empbasues  enurprcneurship,  international  business,  and 
technology  and  innovation 

APPLICATIONS:  Nominations  and  applicauons.  should  indude  the  name  and  address,  phone  number 
and  email  address  of  fne  references,  and  should  be  submitted  to 

He  lets  Bfcsrmr 
Dean's  Search  Conunittee 
Office  of  the  Provost  and  VP  for  Academic  Affairs 
TbonpsooHall 
L nlv-mity  of  New  Hampshirt 
Durham.  NH  05824 

The  Commlnee  will  begin  rrview  of  applications  on  October  15. 1999.  Date  of  appointment 
will  be  no  later  than  July  1, 2000. 

ts  strongly  cvmmirtcU  to  acbteiing  cxccUcnce  tbmugh  duvrstfy  The 
(Jniversfey  actuviy  encourages  applications  and  nominations  of  uH>men 
persons  oj  color,  tbe  disabled  and  memf>crs  oj  other  underrepresented  ftroups 


C . r\  ^ 


/%/NP\\/ 


Re-Visionig  Machismo  in  ihe  Serw 

''  I>r.  Dai4  AbtUos  Is  a hvfiasor  of  Iki^kms  Studies 

' I Tl  i limVin  1 f Ahrtr/\TtT  Ac**®-  at  seum  HeU  UnlvmUf  (SJ.X  He  basin 

I li<  I K A Ik  M A I II  1^  extensUvfyonmUtiaiituralaifdgeminsc^ 

1%  f I 1 on  lattnos/es  in  the  Vnitet!  States  from  titeperpecti 


T J is  our  chalienge  as  members  of  la  comunidad  Lztina  in  [he  L'niied  Stales  to  subt’en 
1 1 aspects  of  la  odium  Latina  so  that  \te  can  turn  ik  louards  transformation,  that  is, 
J.  Utoward  our  participation  in  the  creation  of  fundamemaily  more  loving  and  just 
alternatives.  We  are  the  living  members  and  earners  of  la  adtum-,  it  belongs  to  us. 
Therefore  it  is  up  to  us  to  decide  wtich  stories  wound  us  and  which  ones  deepen  our 
humanity  This  means  that  we  can  take  the  archetype  of  the  macho  in  our  heritage  and 
remove  it  from  the  service  of  destructive  stories  su±  as  possessbe  love,  patriarchal 
domination,  and  physical  abuse  in  the  service  of  deformauon,  and  redefine  and  re- 
discover it  in  the  service  of  transformation.  The  answer  is  not  w blam.e  and  punish  men; 
the  problem  is  not  men,  nor  the  mascuhne  nor  machismo,  but  rather  the  distortion  of  the 
mascuhne.  wherein  men  become  arrested  in  destructive  forms  of  machismo  that  give  us 
as  Latinos  permission  to  dominare  women,  children,  and  one  another  in  order  to  prove 
our  manhood.  This  cripples  us  as  men  and  forces  us  to  assert  our  masculinity  primarily 
through  the  control  of  others. 

We  can  and  need  together  as  a culture  and  community  to  empty  ourselves  and  to 
liberate  men  and  women  from  the  patriarchal  machisma  the  abuse  of  masculinity, 
without  destroying  machismo  itself,  which  has  its  roots  in  masculine  energy.  This  means 
that  we  can  vigorously  condemn  and  end  the  misuse  of  machismo  as  a force  to  maintain 
the  dying  story  of  patriarchy  through  Ihe  use  of  violence  agaimst  women  and  children  and 
to  suuggle  against  those  forces  in  the  wider  society  that  hurt  latino  men  so  that  they  feel 
that  the  only  place  where  they  can  assert  themsehes  is  at  home.  What  is  to  be  done?  Let 
us  consider  strategies  for  growing  our  owu  Latino  manhood  through  the  subversion  of 
machismo,  that  is.  turning  machismo  from  the  destrucUve  and  reorienting  it  to  the  service 
of  uunsformation: 

• reject  the  sickness  inherent  in  the  notion  that  there  is  nothing  that  we  can  do  to  change 
our  lives, 

• turn  our  conge,  our  anger,  into  the  necessary  courage  to  bring  about  a bcirer  life, 

• reject  the  pornography  of  the  male  organ  as  a weapon  and  substitute  for  it  intimacy-. 

• empty  ourselves  of  the  masturbalory  se:<  of  the  patriarchal  world  in  exchange  for  a 
sensuous,  erotic  love  of  giving  and  receiving  in  wholeness. 

• rediscover  the  body,  nature,  emotions,  feelings,  the  feminine,  and  fiesta  as  the  search 


Dr.  Daid  Abalos  is  a Pnfiasor  of  Religlotis  Studies  and 
Sociology  at  Selon  Hell  University  (SJ.X  He  has  mitten 
extensively  on  multiaiiturai  and  gender  scbolarsUp  and 
on  lattnos/as  in  the  United  States  from  the  perpediee  of 
ti>e  poUtics  if  tnntfbrmation. 

for  community, 

• de-educate  ourselves  so  as  to  throw  out  the  lies  regarding  our  maleness  fay  re- 
educating oursehes  to  celebrate  our  emotional  and  affectionate  nanire, 

• rediscover  the  sacredness  of  the  self  by  going  home  to  the  deepest  source  within  our 
own  self. 

• become  a masculine  and  feminine  male,  that  is,  a whole  person, 

• create  relationships  of  mutuality  with  women. 

Now  1 am  ready  to  redefine  machismo  not  as  the  use  of  brute  strength  to  dominate 
women  but  as  the  energy  of  a Latino  man  who  steps  forward  urgently  to  love  and  nurture 
others  and  who  uses  his  male  energy  togetlier  with  women  as  mutual  allies  to  protec 
and  defend  their  humanity  and  that  of  the  community  by  organizing  a rent  strike,  setdnj 
up  a co-op,  establishing  a scholarship  fund,  tutoring,  spending  time  with  the  sick  ant 
senior  citizens,  and  nurturing  children.  There  is  no  limit  to  what  can  be  done  when  Latint 
men  and  Latina  women  rediscover  each  other  in  these  kinds  of  peisonal,  political 
historical,  and  sacred  tasks. 

But  since  I also  believe  that  masculine  energy  belongs  to  women  in  the  very  natur 
of  their  being  human,  then  women  also  can  and  need  to  express  their  masculine  strengtl 
as  Marimachas.  Chicana,  and  Latina  women  active  in  the  fight  for  civil  rights  in  thi 
service  of  transformation.  J u,st  as  Dorothy  on  her  journey  in  The  Wizard  <f  Oz  discoverer 
that  her  companions,  the  lion,  the  tin  man,  and  the  scarecrow,  were  dimensions  of  he 
own  undeveloped  masculine  self,  so  in  like  manner  Latina  weraen  and  Latino  men  ca; 
find  their  feminine  and  masculine  wholeness  through  action  in  the  co.mmum'ty, 

Uliat  we  need  as  a community  are  Latina  women  who  are  strong  within  themselve 
and  who,  because  they  know  who  they  are  as  full  selves,  are  willing  to  struggle  with  thei 
fathers,  their  husbands,  their  sons,  their  lovers,  their  brothers  and  uncles  and  mal 
colleagues.  To  daily  choose  to  challenge  a Latino  male  whom  you  care  about  is  to  lov 
him  in  such  a way  that  you  demand  that  he  be  a different  and  better  kind  of  man.  I ai 
not  looking  for  Latina  women  to  save  us  or  to  make  us  their  project  but  rather  to  struggl 
with  those  of  us  who  are  trying  to  rc<reate  ourseWes  as  Latino  males  in  the  service  i 
transformation.  Together  we  can  refuse  to  continue  the  story  of  patriarchy  and  create 
new  and  more  loving  kind  of  family. 
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BY  GUSTAVO  A.  MELLANDER 


Opponenl^  of  Preference 

Ratchet  lip 


any  Hispanics  have  benefited 
from  college  and  university 
goals_when  thos£.coUeges  and 
universities  sought  to  diversify  their 
student  body.  Clearly  it  worked. 
Government  data  note  that  minority 
college  enrollment  was  25.3  percent 
in  1995,  a healthy  increase  from  " 
16.5  percent  in  1980. 

.New  battle  lines 

But  as  we  all  know,  new  battle 
lines  have  been  drawn.  There  is  a 
backlash.  Legal  challenges  and 
changing  political  realities  now- 
challenge  hard-fought  gains. 

Those  who  are  livid  over  the 
remnants  of  affirmative  action  in 
college  admissions  have  launched  a 
new  campaign.  Claiming  that  L'.S. 
colleges  are  illegally  using  racial 
preferences  in  admissions,  they 
have  expanded  their  attack.  They 
have  decided  to  try  to  influence 
students  and  faculty  at  their  very 
colleges  nationwide. 

Their  latest  tactic  has  been  to 
place  advertisements  in  college 
newspapers.  They  are  funded  by  the 
Center  for  Individual  Rights  (CIR), 
a conservative  'Washington,  D.C.,  law- 
firm  representing  students  suing 
universities.  Sensationally  head- 
lined "Guilty  by  Admission,"  these 
ads  claim  that  virtually  every  elite 
college  in  the  United  States  violates 
the  law. 

On  the  other  side  of  the  spec- 
trum, many  educators  contend  that 
the  law  firm  is  wrong.  Further,  that 
it  has  misrepresented  20  years  of 
court  rulings  by  virtually  ignoring 
them.  It  has  also  overstated  col- 
leges' efforts  to  bring  diversity  to 
their  campuses.  Lastly,  educators 


point  out  that  colleges  seek  a lot 
more  than  just  racial  and  ethnic 
diversity  in  their  student  body. 

But  the  CIR  is  serioTls  and 
determined.  Aside  from  its  college 
newspaper  ads,  it  has  issued  two 
30-page  handbooks  that  it  says  are 
intended  to  help  students  identify 
discrimination  and  to  help  institu- 
tions keep  from  getting  sued.  But 
critics  say  that  the  handbooks  are 
inflammatory  and  designed  to 
incite  lawsuits.  The  ads  are  contro- 
versial, and  some  newspapers  have 
refused  to  accept  them. 

These  ads  and  handbooks  are 
part  of  a national  initiative.  They 
wish  to  highlight  the  use  of  racial 
preferences  in  admissions.  They 
characterize  college  diversity  pro- 
grams "an  antithesis  of  the  civil 
rights  movement.”  As  of  yet,  no  civil 
rights  organization  has  agreed. 

"Colleges  very  clearly  under- 
stand they  may  not  use  quotas,  " 
said  Norma  Cantii,  t.he  assistant 
secretary  for  the  Department  of 
Education's  Office  of  Civil  Rights. 
"There's  no  need  for  these  hand- 
books." 

At  a news  conference  recently 
held  in  Washington  D.C.,  the 
CIRcited  anecdotes  and  a handful 
of  state-specific  studies  as  evidence 
that  race  preference  is  without 
merit  and  that  it  is  widespread. 

Another  group  supporting  the 
campaign.  The  Center  for  Equal 
Opportunity,  released  a study  con- 
cluding that  the  odds  of  a White 
candidate  being  admitted  to  the 
University-  of  Virginia  instead  of  an 
equally  qualified  Black  candidate 
are  45  to  one.  As  usual.  Hispanics 
weren't  even  mentioned. 


The  data,  based  on  1996  appli- 
cations for  10  public  Virginia  uni- 
versities, include  the  race,  sex,  S.AT 
scores,  class  rank,  and  high  school 
grade  point  averages  of  72,000 
applicants.  The  group  studied  the 
records  of  all  who  applied,  whether 
they  were  admitted  or  not. 

“We’ve  found  use  of  racial/eth- 
nic preference  in  all  of  the  states. 
The  more  selective  schools  tend  to 
use  preferences  the  most,”  said 
Roger  Clegg,  general  council  for  the 
group. 

Other  voices 

Rene  Redwood,  executive  direc- 
tor of  Americans  for  a Fair  Chance, 
a group  that  advises  colleges  and 
community  groups  on  affirmative 
action,  contends  that  preference 
programs  still  are  needed. 
Generations  are  yet  to  be  served. 
And  the  "old  boy  network,"  the  w-ay 
it  used  to  be-a  preference  system 
of  the  first  order-was  too  restric- 
tive. “We  have  studies  that  show  that 
there  are  communities  that  are 
healthier  because  women  and 
minorities  who  become  doctors 
often  return  to  those  communities," 
Redwood  said.  So  beneficial  soci- 
etal ramifications  go  far  beyond  the 
individual  student  involved.  Both 
sides  in  the  affirmative  action  bat- 
tle cite  the  1978  Bakke  case,  in 
which  a White  student  denied 
admission  to  medical  school 
claimed  that  specific  slots  reserved 
for  minority  students  were  uncon- 
stitutional. 

Ultimately,  the  Supreme  Court 
decided  that  colleges  could  not 
have  separate  admissions  criteria 
for  minority  students,  but  could 


consider  race  a "plus"  facte 
(Bakke  was  admitted  and  is  now 
practicing  physician.) 

In  1996,  a federal  appeals  coi 
in  Texas  decided  the  Hopwood  ca 
and  barred  the  consideration 
race  in  admissions  and  financit 
aid  decisions.  It  cited  other  hi; 
court  rulings  involving  such  issu 
as  government  contracting. 

The  Supreme  Court  has  refus 
to  hear  Hopwood-,  thus  the  appet 
court’s  decision  is  binding  only 
its  region  of  Texas,  Louisiana,  a 
Mississippi.  But  its  influence  is  p< 
vasive  and  in  reality  goes  beyo 
those  three  states.  It  has  encoi 
aged  the  enemies  of  affirmati 
action  to  sally  forth. 

Bottom  line 

Hispanics  must  remain  vigila 
\lgilant  about  those  who  distort  t 
record,  about  state  ballot  measiu 
such  as  California’s  19' 
Proposition  209  that  ban  ma 
racial  preferences,  and  about  sh 
ing  public  opinion.  But  it  will  ta 
more  than  vigilance:  it’ll  take  cc 
certed  action. 


Dr.  Mcllander  is  a professor 
George  Mason  University. 
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Community  colleges 


They're  Taking  the  Lead,  Says  Miami-Dade 


BY 

Victoria  Stuart  and 
Betty  Semet,  Media 
Relations,  Miami-Dade 
Community  college 


Miami-Dade 
Community 
College  was 
the  first 
community 
college  in  the 
country  to 
create 
endowed 
chairs  for  its 
faculty  based 
on  the 

excellence  of 
their  teaching 
rather  than  on 
their  research. 


1 ]|  Then  they  first  opened  their 
|(  w doors  in  the  early  '60s,  com- 
I I munity  colleges  were  per- 
ceived as  the  educational  equiva- 
lent of  fast  food-able  to  satisfy  an 
immediate  need,  but  without  the 
“finer"  qualities  traditionally  asso- 
ciated with  higher  education.  But 
over  the  years,  community  colleges 
have  transformed  themselves,  and 
all  indications  are  that  they  might 
well  become  the  premier  educa- 
tional institution  for  the  new  mil- 
lennium. 

While  a number  of  external 
pressures  have  contributed  to  this 
transformation-including  the  sky- 
rocketing costs  of  traditional  four- 
year  colleges,  overcrowded  univer- 
sity classrooms,  and  nationwide 
economic  initiatives  such  as  the 
Welfare  to  Work  program-the  driv- 
ing force  behind  the  advance  to 
quality  has  come  from  within  the 
institutions  themselves. 

There  has  been  an  intensive 
commitment  to  recruiting  the  best 
faculty,  building  state-of-the-art 
facilities,  offering  cutting-edge  pro- 
grams in  emerging  technologies, 
establishing  relationships  with  local 
businesses  to  provide  employment 
and  training  opportunities  for  stu 
dents  and  graduates,  offering  direa- 
entry  job  training,  and  enhancing 
general  etfucation  classes  so  that 
they  are  on  a par  with  similar  class- 
es at  four-year  instimtions. 

For  example,  Bellevue  Commu- 
nity College  in  Washington  State 
caned  out  a niche  for  itself  by  pro- 
viding some  of  the  best  computer- 
technology  instruction  anywhere, 
along  with  state-of-the-art  computer 


facilities,  including  a SIS  million 
Center  for  Emerging  Technologies. 
Cuyahoga  Community  Coll^  in 
Ohio  established  one  of  the  best 
music  programs  in  the  nation,  offer- 
ing music  history,  sound  engineer- 
ing, and  production,  in  connection 
with  the  nearby  Rock  & Roll  Hall  of 
Fame.  The  college  even  has  its  own 
record  label. 


Nassau  Community  College 
in  Garden  City,  New  York,  is  recog- 
nized for  its  outstanding  faculty, 
most  of  whom  hold  doctoral 
degrees  and  are  employed  full 
time.  And  Miami-Dade  Community 
College  in  Florida  has  earned  the 
distinction  of  being  the  “most 
wired"  community  college  in  the 
nation,  by  pioneering  open  college 
programs  and  distance  learning 
using  sute-of-the-art  technologies, 
as  well  as  providing  access  to  com- 
puters and  the  internet  for  every 
student. 


The  other  surprising  contribu- 
tor to  the  evolution  of  community- 
colleges  is-the  students  them- 
selves. Back  in  the  early  ’60s,  com- 
munity college  students  were  per- 
ceived as  low-achievers,  those  who 
couldn’t  or  wouldn’t  succeed  at  a 
traditional  college.  But  today,  com- 
munity colleges  enroll  some  of  the 
nation’s  most  outstanding  high 


school  graduates,  reversing  the 
trend  of  community  colleges  as  a 
“last  chance”  choice  to  that  of  stu- 
dents’ first  choice  in  education. 

These  students  are  breaking  new 
gro'md  in  achievement  levels  across 
the  board.  For  example.  Miami- 
Dade  Community  College's  stu- 
dent team  in  the  National  Model 
United  Nations  was  the  first  team 
from  a community  college  to  take 
first  place  at  this  national  event.  And 
in  the  college's  aviation  program,  its 
student  pilots  have  consistently- 
taken  first  place  at  national  flying 
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competitions-again,  the  first  com- 
munity college  team  to  hold  that 
honor. 

In  addition,  community'  college 
alumni  are  proving  themselves  at 
some  of  the  finest  four-year  institu- 
tions in  the  nation.  Several  recent 
studies  indicate  that,  in  almost  all 
instances,  in  nearly  every  area  of 
study,  community  college  transfers 
to  four-year  institutions  perform 
academically  as  well  as  (and  some- 
times better  than)  students  who 
begin  their  studies  at  the  same  uni- 
versity. This  increasingly  common 
academic  success  has  improved  the 
prestige  of  community  colleges 
nationwide,  to  the  point  that  some 
Ivy  League  universities  even  give 
enrollment  preference  to  outstand- 
ing students  from  community  col- 
leges. 

Miami-Dade  Community  College 
(M-DCC)  is  a good  example  of 
these  achievements.  Recognized  as 
the  largest,  most  diverse,  and  one  of 
the  best  community  colleges  in  the 
nation,  M-DCC  offers  more  than  200 
academic  programs  on  six  major 
campuses,  two  centers,  and  numer- 
ous outreach  locations  throughout 
South  Florida.  Its  students  include 
some  of  the  region’s  top  high  sdiool 
graduates  as  well  as  some  of  the 
poorest  refugees  from  the 
Caribbean  and  Eastern 
Europe-emphasizing  its  mission  to 
serve  the  needs  of  the  community 
while  offering  the  best  possible 
education.  For  e.xample,  M-DCC’s 
vocational  graduates  have  one  of 
the  highest  employment  rates  in  the 
country,  while  its  academically 
motivated  students  ha\e  gone  on  to 
such  prestigious  institutions  as 
Smith  and  Cornell. 

Meet  the  following  students 
who  have  benefited  from  a 
community  college  education: 

• Lester  Sanchez,  21,  a former 
sales  clerk  in  an  electronics  store, 
who  realized  that  he  could  never 
support  a family  on  S7  an  hour,  so 
he  enrolled  in  M-DCC  to  take  the 


first  steps  toward  pursuing  his  mas- 
ter’s degree  in  electronics. 

• Marcel  Martinez,  19.  the 
youngest-ever  US.  Junior  Master 
Chess  Champion,  who  will  enroll  in 
M-DCC  this  fall  to  earn  his  associ- 
ate in  arts  degree. 

• Antonio  Cuadra,  22,  (pictured 
below)  who  enrolled  in  M-DCC  two 
years  before  he  finished  high 
school  and  attended  both  simulta- 


neously in  a special  accelerated 
program.  He  graduated  from  M- 
DCC  one  month  before  his  high 
school  graduation,  and  went  on  to 
win  a scholarship  to  study  engi- 
neering at  Cornell  University,  where 
he  is  at  the  top  of  his  class. 

• Dolores  Gonzalez,  43.  a hear- 
ing-impaired mother  whose  son  is 
permanently  connected  to  a respi- 
rator. After  years  of  struggling  with 
poverty,  she  enrolled  in  M-DCC  to 
pursue  studies  in  respiratory  thera- 
py. She  graduated  last  May  with  two 
degrees-an  associate’s  in  arts  and 
an  associate’s  in  science  in  respira- 
tory therapy. 


• Aquiles  Mas,  21,  (pictured 
below)  the  youngest  ever  to  gradu- 
ate from  M-DCC’s  Medical  Campus 


dental  hygienist  program.  He  also 
graduated  from  high  school  a year 
early,  at  the  age  of  17,  and  will  fol- 
low in  the  footsteps  of  his  father, 
who  is  a dentist,  and  his  mother, 
who  is  a dental  hygienist. 

• .N'orma  Cruz,  45,  a former 
banking  executive  who  switched 
careers  mid-stride.  She  graduated 
from  M-DCC’s  Translation  and 
Interpretation  program  where  she 
learned  to  speak  four  languages 
-enabling  her  to  become  a profes- 
sional interpreter/translator  for  the 
countyls  judicial  system. 

• Carmen  Rosa,  41,  (pictured 
below)  a single  mother  and  a for- 
mer victim  of  domestic  abuse 


whose  dedication  to  her  education 
earned  her  more  than  $6,000  in 
scholarships  and  a new  career  as  a 
medical  records  administrator. 

» Lissette  Garcia,  28,  (piaured 
below)  a Cuban  refugee  from  the 
Guantanamo  refugee  camp,  who 


earned  her  associate’s  degree  in 
journalism  and  is  now  employed  as 
a reporter  with  South  Florida’s 
leading  newspaper. 

• Cristina  Dfaz.  20.  who  works 
45  or  more  hours  a week  at  an 


accounting  firm  while  also  attend 
ing  M-DCC  full  time. 

• Carlos  DoMato,  24,  a forme 
pilot  with  the  Uruguay  Air  Fore 
who  moved  to  Miami  withot 
knowing  more  than  a few  words  ( 
English.  He  enrolled  in  the  ESL  pit 
gram  and  went  on  to  graduate  wit 
an  associate’s  degree  in  engineei 
ing  with  the  highest  honors  in  h 
class.  He  also  received  a fuU  scho 
arship  to  Georgia  Tech  University. 

Part  of  the  reason  for  these  su< 
cess  stories  is  that  M-DCC  fields  s 
many  programs  that  support  sti 
dents  throughout  their  academ: 
careers.  There  is  an  active  hono: 
program,  an  eco-urban  residenti; 
studies  program,  English  as 
Second  Language,  a variety  of  se 
vice  learning  programs,  refugt 
assistance  programs,  and  articui: 
tion  agreements  with  some  of  tl 
nationls  leading  universities  as  wt 
as  regional  and  state  colleges. 

The  college  also  has  developt 
strong  relationships  with  maj( 
corporations  to  provide  the  be 
equipment  and  training  and 
offer  the  best  opportunities  h 
employment  after  graduation, 
recent  example  is  the  college's  pat 
nerships  with  Nortel  Networks  at 
Cisco-two  of  the  nation’s  leadii 
network  providers-to  train  st 
dents  for  the  high  demand  for  cot 
puter  networking  professionals 
the  21st  century. 

M-DCC  also  offers  exception 
educational  and  training  opport 
nities  in  nursing  and  health  cat 
and  has  earned  an  excellent  rep 
ration  that  most  of  the  firefighte: 
police,  nurses,  and  allied  heal 
professionals  in  Miaml-Dai 
County  are  graduates  of  M-DC 
But  in  addition  to  its  goal 
“putting  students  first,”  M-DCC  a) 
boasts  a high-quality  faculty-a 
not  by  accident.  M-DCC  was  t 
first  community  college  in  t 
country  to  create  endowed  cha 
for  its  faculty  based  on  the  exc 
fence  of  their  teaching  rather  th 


on  their  research. 

“The  Endowed  Teaching  Chair 
represents  our  institution’s  highest 
recognition  of  our  facult);"  says  Dr. 
Eduardo  J.  Padrdn,  M-DCC  presi- 
dent. “The  recipients  of  this  award 
have  demonstrated  to  their  peers 
the  definition  of  excellence  in  even- 
aspect  of  teaching.  Further,  they 
have  made  student  learning  their 
top  priority,  and,  in  so  doing,  have 
fulfilled  the  central  mission  of  the 
college." 

Some  past  award  recipients: 

• Mercedes  Sandoval  is  a Cuban 
exile  who  received  many  honors  for 
her  studies  in  pre-Columbian  art 
and  Cuban  history  at  the  University 


of  Havana,  and  who  went  on  to 
earn  her  doctorate  in  the  history 
and  culture  of  the  Americas  from 
the  University  of  Madrid,  Spain.  She 
joined  Miami-Dade  Community- 
College  in  1967  as  a professor  of 
anthropology,  and  developed  and 
taught  the  first-ever  coliege-level 
course  in  Cuban  history. 

• Teresa  Maria  Rojas  is  a native 
of  Cuba,  with  a degree  in  drama 
from  Havana  University,  who  has 
used  her  talents  to  bring  multicul- 
tural, multilingual  performance  to 


audiences  throughout  South  Florida 
as  the  founder  of  the  distinguished 
Prometeo  Community  Theatre. 
Rojas  is  an  alumna  of  Havana's  Sala 
Prometeo-a  “poor  and  small  the- 
atre kingdom"  located  in  La  Calle 
Prado-who  once,  as  a fledgling 
actor,  represented  Cuba  at  the  first 
Iberoamerican  Theatre  Festival  in 
Mexico  City.  She  is  also  a veteran 
radio  and  television  performer.  In 
1972,  she  became  a teacher.  To  her 


professor  of  chemistry  and  a rare 
third-time  recipient  of  an  endowed 
teaching  chair.  She  is  also  a highly 
respected  author  who  co-wrote 
Exploring  Chemistry  Exploring 
Chemistry  Laboratory  Manual,  the 
standard  texts  in  coOege-level  allied 
health  chemistry  courses,  and  the 
author  of  two  National  Academy  of 
Science  publications. 

• Ana  Cruz  is  a professor  of 
accounting  who  spent  more  than  a 


Cuyahoga  Community  College  in 
Ohio  established  one  of  the  best 
music  programs  in  the  nation, 
offering  music  history,  sound 
engineering,  and  production,  in 
connection  with  the  nearby  Rock  & 
Roll  Hall  of  Fame.  The  college  even 
has  its  own  record  label. 


classes,  she  taught  acting;  to  her 
community,  she  taught  intercultural 
understanding  through  the  arts.  She 
has  also  vmtten  six  books  of  poet- 
ry and  has  performed  in  the  award- 
winning. internationally  recogrjzed 
film  Bitter  Sugar. 

• Susan  Summons  is  one  of  the 
original  players  in  the  historic 
Women’s  Professional  Basketball 
League  and  an  NBA  Naismith 
Basketball  Hall  of  Fame  inductee. 
She  is  the  most  successful  basket- 
ball coach  in  Miami-Dade  history-, 
both  on  the  court  and  in  the  class- 
room: her  students  have  one  of  the 
highest  graduation  and  job  place- 
ment rates  in  the  nation. 

• Lois  Klezmer  is  recognized  for 
leading  the  college’s  Early 
Childhood  Education  program  to 
national  prominence,  as  well  as  for 
her  extensive  efforts  in  the  commu- 
nity as  a child  advocate. 

• Eileen  Delgado  Johann  is  a 


decade  working  for  the  IRS  as  well 
as  in  private  practice  before  mov- 
ing into  the  academic  environment. 
She  has  earned  quite  a reputation 
for  making  the  study  of  accounting 
both  interesting  and  relevant. 

• Alberto  Meza  is  an  artist, 
poet,  author,  innovator,  and  teacher 
who  not  only  introduces  his  stu- 
dents to  the  arts,  but  also  tries  to 
“inflame"  them  with  the  passion  to 


share  their  artistic  experiences. 
Although  he  has  gained  local, 
national,  and  international  acco- 
lades for  his  artwork,  he  has  con- 
centrated much  effort  on  bringing 
the  arts  to  the  children  of  one  of 
the  poorest  neighborhoods  of 
Miami’s  inner  city. 

• Rolando  Montoya  is  an  expert 
in  international  finance  who  has 
brought  extensive  experience  in  for- 
eign affairs  and  international  trade 
into  the  classroom.  This  native  of 


Camaguey,  Cuba,  was  the  former 
consul  and  trade  commissioner  of 
Costa  Rica  in  Miami  at  the  Costa 
Rican  Ministry  of  Foreign  Affairs 
(1980-84),  and  has  served  as 
finance  vice  president  for  Aldo 
International  Corporation,  and  as 
junior  auditor  for  Price  Waterhouse 
& Company  in  San  Jose.  Costa  Rica. 

“As  evidenced  by  M-DCC,  com- 
munity colleges  are  ensuring  that 
students  are  provided  with  state-of- 
the-art  education  and  technology 
along  with  the  most  talented  and 
qualified  faculty,”  said  Padrdn.  “We 
are  extending  our  distance  learning 
programs  and  broadening  our 
options  to  be  able  to  reach  even 
more  students.... Community  col- 
leges will  enter  the  new  millennium 
as  the  nation’s  first  choice  for  edu- 
cation.” 
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BY 

Marilyn  Gilroy 


“Prisons  and 
welfare 
reform  have 
gone  ahead 
of  higher 
education 
on  the 
national 
agenda.  We 
have  to  find 
the  political 
will  to 

change  that” 


TOMAS  ARCINIEGA. 

PRESIDENT, 

CSU-BAKERSFIELD 


Hoping  to  build  "unity,  communi- 
ty, and  influence,"  the  first 
Summit  for  Presidents  of  Color 
uniting  African  American,  Hispanic, 
and  American  Indian  college  and 
university  presidents  was  held  in 
August  in  Florida.  Fifty  presidents 
from  around  the  country  gathered  to 
address  what  one  summit  oiganizer 
called  “a  tough  agenda”  focusing  on 
the  challenges  and  opportunities 
facing  leaders  of  color  in  their  acad- 
emic presidencies. 

The  summit  was  organ- 
ized under  the  umbrella  of 
the  American  Council  on 
Education  (ACE)  and  fund- 
ed by  the  W.K.  Kellogg 
Foundation.  Participants 
. listened  to  presentations 
: and  discussed  sensitive 
' issues  dealing  with  politics 
: of  race  and  gender  in  the 
presidency.  Several  sessions 
; focused  on  the  importance 
; of  consolidating  resources 
and  creating  inter-institu- 
tional partnerships  to  gain 
: federal  support. 

Heaor  Garza,  vice  president  for 
! ,\CE’s  Division  of  Access  and  Equity 
i programs,  e,\plained  that  the  sum- 
! mit  goal  was  to  begin  a dialogue  on 
i how  to  build  unity  within  the  vari- 
: ous  ethnic  groups  and  how  to 
i expand  the  spheres  of  influence  of 
i presidents  of  color  and  rninority- 
I serving  institutions. 

Attendance  at  the  summit  includ- 
i ed  Hispanic,  African  American,  and 
'i  American  Indian  presidents.  Some, 
i like  Ricardo  Romo,  from  the 
I I niversity  of  Texa.s  at  San  Antonio, 
i were  new  to  their  positions,  but  there 


were  also  seasoned  veterans  such  as 
Tomas  Arciniega,  president  at 
California  State  University- 
Bakersfield  for  16  years. 

Summit  roundtables  produced 
some  frank  discussions.  One  cen- 
tered on  how  to  increase  the  num- 
bers of  presidents  of  color  and 
women  who  serve  the  academy.  The 
search  process,  said  several  partici- 
pants, is  full  of  subtle  racism. 

“Minority  applicants  have  to 


worry.. .because  they  are  under  a 
microscope,"  said  Garza.  "Interviews 
and  dinners  become  a test  where 
candidates  worry  about  protocol  and 
the  need  to  do  everything  right." 

During  the  search  process,  com- 
mittee members  might  ask  minority 
and  female  candidates  questions 
that  reveal  prejudicial  attitudes 
such  as  whether  or  not  the  candi- 
date will  be  able  to  bring  in  large 
donors.  Wll  candidates'  spouses  be 
able  to  entertain  appropriately? 

Sometimes  minority  candidates 
inadvertently  hurt  themselves,  said 
presenters.  Keynote  speaker  Vera  King 


Ferris,  president  of  The  Richai 
Stockton  College  of  New  Jersey,  non 
that  when  two  minority  candidat' 
surfece  on  a short  list  for  the  pre; 
dency,  they  often  end  up  competii 
with  one  another  and  canceling  oi 
another  out.  Or,  she  explained, 
times,  minority  search  committi 
members  will  be  biased  advocates  f 
the  candidate  of  their  communi 
without  accountability  to  the  oth 
candidates,  instead,  Ferris  said,  v 
need  to  see  all  candidat 
as  esemirfary  and  worthy 
consideration. 

Once  in  the  preside 
cy,  minorities  atid  worn 
need  to  find  a suppe 
network  for  dealing  wi 
forces  and  faaors  that  c 
influence  their  effectiv 
ness,  including  the  pi 
dominantly  'White  ma 
governing  boards  th 
exist  at  most  colleges. 

“White  presidents  ht 
their  own  network,  whi 
provides  them  with  stra 
gies  for  handling  difficult  pre 
lems,”  said  Garza.  “These  netwoi 
are  often  not  available  to  preside: 
of  color,  so  we  have  to  find  ways 
providing  more  support  for  them 
So,  how  can  presidents  of  co 
begin  to  deal  with  interracial  u 
sions  more  constructively  and  fo 
an  alliance? 

“The  reason  these  tensions  e; 
is  because  of  scarce  resource 
said  Garza.  “Competition  and  co 
petitiveness  are  bound  to  surf: 
when  there  are  scarce  resourc 
Rather  than  fight  over  how  to  div 
the  existing  small  pie,  we  tall 


Hector  Gvza.  vice  president  for  ACFs  Division  of  Access  and 
Eqmty  Progranns 


about  the  need  to  unify  and  expand  the  pie.” 

But  participants  agreed  that  creating  strength 
in  numbers  would  not  occur  without  some  oper- 
ating principles  for  supporting  instead  of  under- 
mining one  another. 

Garza  explained  one  of  the  principles  of 
agreement  that  came  out  of  the  summit  roundta- 
bles: “If  we  can't  say  something  good,  then 
maybe  we  should  be  silent.  When  we  can't,  say, 
support  an  issue  brought  forth  by  another  racial 
group,  we  will  try  to  be  silent,”  he  said.  “This  will 
prevent  the  divide-and-conquer  model  horn  suc- 
ceeding and  will  also  ease  the  divisiveness 
among  minority  communities.” 

The  presidents  of  color  also  acknowledged 
that  the  various  ethnic  groups  have  a lot  to  learn 
about  one  another.  One  exchange  of  views  tack- 
led the  whole  notion  of  language  that  each  com- 
munity uses  and  how  that  language  is  interpret- 
ed. For  example,  on  the  third  day  of  the  summit, 
there  was  a meeting  agenda  item  listed  as 
“Understanding  the  Role  That  Nationahsm  Plays 
in  Building  Community.” 

“When  African  Americans  talk  about  nation- 
alism, it  is  a positive  concept,  one  about  build- 
ing community  and  family,"  said  Garza.  “But 
when  applied  to  Hispanics.  nationalism  has  a 
negative  connotation  because  we  think  of  it  is  as 
reductionist  and  narrow.  It  seems  to  apply  only 
to  a US.  model  and  excludes  a global  dimension 
and  international  perspective  on  issues  and 
therefore  doesn’t  resonate  well  with  us.  Our  two 
communities  need  to  understand  such  differ- 
ences and  appreciate  why  there  might  be  some 
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misunderstandings  when  this  term  is  used.” 

These  barriers  will  have  to  be  overcome  in 
order  for  minority  presidents  and  the  institu- 
tions they  lead  to  form  inter-institutional  part- 
nerships, a process  vital  to  remaining  competi- 
tive in  vying  for  large  federal  grants. 

Fbrtunately,  the  Presidents  of  Color  Summit 
came  on  the  heels  of  an  announcement  that 
three  higher  education  associations-The 
American  Indian  Higher  Education  Consortium, 
the  Hispanic  Association  of  Colleges  and 
Universities,  and  the  National  Association  for 
Equal  Opportunity  in  Higher  Education-repre- 
senting 321  institutions,  have  joined  to  form  The 
Alhance  for  Equity  in  Higher  Education,  a group 
that  will  lobby  on  behalf  of  colleges  that  serve 
the  United  States’  growing  minority  population. 

The  goal  of  the  alliance,  says  Garza,  is  to  help 
institutions  that  serve  students  of  color  to  speak 
with  unity  on  public  poUcy  issues,  rather  than 
pursue  their  agendas  separately.  They  hope  to 
secure  more  federal  funding  for  a variety  of  pro- 
jects but  especially  to  increase  financial  aid 
packages  for  their  students,  who  often  come 
from  poor  families  and  inferior  public  schools. 
These  students  generally  need  large  financial 
packages,  remedial  courses,  and  mentoring,  all 
of  which  are  expensive,  said  Ricardo  R. 
Fernandez,  president  of  CUNY’s  Herbert  H. 
Lehman  College,  in  a recent  interview.  Lehman’s 
enrollment  is  41  percent  Hispanic  and  30  per- 
cent African  American. 

The  creation  of  the  alliance  was  welcome 
news  at  the  Presidents  of  Color  Summit.  Many  of 
the  presidents  strongly  support  this  and  other 
efforts  to  encourage  collaboration  among  their 
institutions.  Tomas  Arciniega,  president  of 
California  State  University-Bakersfield,  who 
delivered  an  address  at  one  of  the  summitls  ple- 
nary sessions,  stated  that  it  was  absolutely  criti- 
cal to  find  resources  that  will  inoease  the  num- 
ber of  minorities  earning  baccalaureate  degrees. 
(Data  compiled  by  the  Mortenson  Research 
Seminar  on  Postsecondary  Opportunity  shows 
that  in  the  25-years-and-over  age  group,  approxi- 
mately 13.3  percent  of  Blacks  and  10.3  percent  of 
Hispanics  have  attained  a bachelor’s  degree.) 

“Ethnic  minorities  are  the  critical  pool  of 
human  resources  for  the  future,”  said  Arciniega. 
“Yet  they  are  disproportionately  represented  by 
low-income  status  and  educational  achievement. 
“We  have  to  carve  out  a bigger  and  better  place 
for  minorities  and  bring  them  into  the  economic 
mainstream.” 

Arciniega  says  that  the  only  way  to  deal  with 
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the  enormity  of  the  problem  is  through  national 
efforts.  “We  need  a major  initiative,  something 
equivalent  to  the  push  for  civil  rights  in  the  '60s. 

The  federal  government  must  become  involved  \ 
in  improving  public  education.  It  will  take  a 
coalition  of  educational  leaders,  politicians,  and 
other  officials  to  move  beyond  an  expression  of 
concern  to  positive  action.” 

Arciniega’s  address  was  especially  forceful 
and  hopeful  because  he  comes  from  a state  that 
has  been  through  some  "troublesome  times,”  as 
he  called  them.  He  indicated  that  the  dark 
clouds  of  the  anti-affirmative  action,  anti-immi- 
gration movements  that  culminated  in  California 
voter  propositions  are  lifting  and  that  the  cur- 
rent sociopolitical  climate  provides  a major 
opportunity  for  change. 

But  although  he  sees  a turn  for  the  better, 
Arciniega  cautions  that  it  will  take  a united  effort 
to  ensure  that  improving  educational  opportunity 
comes  to  the  forefront  of  the  political  agenda. 


DrTomis  A.  Arcini^  president  Cal  State  Unrversrty-Bakersfield 


“We  cannot  address  our  problems  on  a state- 
by-state  basis,”  he  said,  speaking  of  the  state- 
based  tax  structure  for  supporting  higher  educa- 
tion. He  compared  the  current  funding  formula 
to  a "strait  jacket”  that  can  only  be  removed  by  a 
major  restructuring  of  resources.  “Prisons  and 
welfare  reform  have  gone  ahead  of  higher  edu- 
cation on  the  national  agenda,”  he  said.  “We 
have  to  find  the  political  will  to  change  that.” 
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Texas  A&M  Vision  %0 


Doubling  Facility,  Q^admplivjg  Endow'inent  in  the  Plans 


BY 

PATSY  J.  Albright 


Vision 
2020  is 
intended 
to  result  in 
Texas 
A&M’s 
attaining 
top-tier 
status  by 
the  year 
2020. 


More  than  250  of  Texas  A&M’s 
best  thinkeis  \\ere  thinking  bil- 
lion-doUar  bold  when  mapping 
strategies  for  propelling  the  state’s 
fiist  public  university  into  the  ranks 
of  the  top  10  flagship  institutions 
nationally,  according  to  their  recently 
released  report.  The  bold  thinking 
transpired  over  the  past  year  as  fac- 
ulty, staff,  students,  alumni,  and  other 
supporters  of  Texas  A&M  formed  a 
taskforce  and 
held  brain-storm- 
ing sessions  as 
part  of  th ' insti- 
tution’s ' Sion 
2020  project. 

Vision  2020  is 
intended  to  result 
in  Texas  A&M’s 
attaining  top-tier 
status  by  the  year 
2020,  not  merely 
for  its  CATi  bene- 
fit, but  for  the 
benefit  of  the 
state  and  all  Us 
citizens. 

“The  destiny 
of  Texas  is  inex- 
tricably linked  to  the  level  of  quali- 
ty of  its  premiere  institutions  of 
liigher  education,’’  notes  the  Vision 
2020  report,  entitled  Creating  a 
Culture  of  Excellence. 

Another  Vision  2020  goal  is  to 
continue  the  university’s  academic 
evolution  while  retaining,  or  even 
enhancing,  many  of  the  unique  fea- 
nires  that  have  differentiated  Texas 
A&M  in  the  past.  No  specific  dollar 
value  has  been  placed  on  imple- 
mentation of  the  report’s  neatly  100 
recommendations,  but  one  of  the 


stated  Vision  2020  goals  is  to 
increase  the  university’s  private 
endowment  to  a level  of  $3  billion. 
Texas  A&M’s  endowment  currently 
totals  about  $700  million. 

Perhaps  the  most  costly  recom- 
mendation is  to  increase  the  size  of 
the  present  2,400-member  faculty 
by  as  much  as  50  percent  while  also 
enhancing  its  quality.  Other  big- 
ticket  recommendations  include 


significant  upgrading  of  the  univer- 
sity’s library  and  information  tech- 
nology systems  and  enhancement  of 
the  institution’s  letters,  arts,  and  sci- 
ences core. 

The  report  revolves  around  a 
series  of  12  “imperatives"  that 
emerged  from  the  work  of  the  task- 
force’s theme  groups.  Texas  A&M 
President  Ray  M.  Bowen  and  Jon  L. 
Hagler,  a partner  in  a Boston-based 
investment  firm  and  a 1958  Texas 
A&M  graduate,  co-chaired  the 
Vision  2020  project  and  jointly 


authored  an  introduction  to  th 
report  that  said  in  part.  “We  believ 
[the  reportl  represents  a convei 
gence  of  some  of  the  best  thinkin 
on  higher  education  in  many  year 
“It  is  bold  in  its  recognition  of  th 
progress  required  to  continue  t 
move  Texas  A&M  forward,  a proces 
that  will  add  value  to  the  degree  ( 
every  former,  current  and  futur 
student. 

"It  is  sensitiv 
in  that  it  recof 
nizes  our  heritag 
as  a land  grai 
university,  as 
place  where  sti 
dents  are  centra 
and  as  a place  th; 
inspires  leadei 
shipi  It  is  visional 
in  that  it  sugges 
many  changes  i 
the  culture  i 
IhxasA&Mthata 
challenging,  pa 
ticularly  when  v 
regard  the  instit 
tion  so  highly^’ 
The  imper; 
fives  and  some  of  its  key  goals: 
Elevate  faculty  and  the 
teaching,  research,  and  scho 
arshlp:  attain  a faculty-stude 
ratio  equal  to  the  median  of  tl 
best  public  universities;  institute 
research  requirement  for  all  undr 
graduates;  achieve  top-five  status 
research  expenditures  as  measur 
by  the  National  Science  Foundatio 
quadiuple  the  number  of  facu! 
who  are  members  of  the  Natior 
Academy  of  Scl?nces  or  Natior 
Academy  of  Engineering;  and  ci 


Dr.  Ray  Bowen.Texas  A&M  Univtraty  president 
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John  L Hagter.  co-chair  of  the  Vision  2020  proiea 


ate  an  environment  that  increases 
the  probability  of  a Nobel  Prize  or 
Pulitzer  Prize  being  awarded  for 
work  done  at  Texas  A&M. 

Strengthen  graduate  pro- 
grams: have  20  percent  of  the  stu- 
dents enrolled  in  master's  programs; 
double  the  number  of  post-doctoral 
fellows;  increase  to  50  percent  the 
proportion  of  the  master’s  population 
enrolled  in  distance  learning  and 
nontraditional  master’s  offerings. 

Enhance  the  undergraduate 
academic  experience:  ensure 
that  the  core  of  the  university  must 
be  a residential,  learner-centered 
community;  attain  a 95  percent 
first-year-student  retention  rate  and 
85  percent  six-year  graduate 
rate-levels  consistent  with  the  best 
institutions;  have  75  percent  of 
lowe.‘-division  courses  taught  by 
tenured  or  tenure-track  faculty; 
establish  specialized  dormitories 
for  25  percent  of  undei^raduates; 
grow  the  Corps  of  Cadets  to  2,800 
members;  and  build  a student  lead- 
ership center. 

Build  on  tradition  of  profes- 
sional education:  create  a “uni- 
versity within  a university"-a  com- 
ponent funded  entirely  from  non- 
state sources  that  would  allow  the 
entity  to  attempt  new  forms  of  edu- 
cational opportunity  to  serve  Texas 
business  and  industry  at  both  the 
corporate  and  individual  levels. 

Build  the  letters,  arts,  and 
sciences  core:  establish  an  "hon- 
ors college;’’  establish  doctoral- 
level  faculties  in  all  arts,  humani- 
ties, and  social  sciences  disciplines; 
expand  co-curricular  art  experi- 
ences available  to  students. 

Diversify  and  globalize  the 
Texas  community:  achieve  stu- 
dent diversity  that  reflects  college- 
bound  Texas  high  school  graduates; 
have  100  percent  participation  in 
international  study  opportunities 
for  undergraduates. 

Increase  access  to  intellec- 
tual resources:  have  library 
expenditures  per  student  equivalent 
to  that  of  the  best  institutions: 


establish  a digital  library;  have 
state-of-the-art  information  and 
computing  systems  available  to 
anyone  anywhere  and  anytime. 

Enrich  the  campus:  provide 
for  all  undergraduates  to  have  the 
opportunity  to  live  on  campus  at 
some  point  in  their  student  experi- 
ence; provide  new  residence  halls 
equipped  for  the  technological  cli- 
mate of  the  21st  century. 

Build  community  and  metro- 
politan connections:  nurture 
connections  with  the  local  commu- 
nity: establish  a strong  partnership 
with  Blinn  College  for  the  benefit  of 
citizens  of  the  Brazos  Valley,  estab- 
lish a significant  transportation, 
cultural,  and  economic  linkage 
between  Houston  and  other  metro- 
politan areas  and  the  Brazos  Valley. 

D ”•  xnd  enlightened  gov- 


ernment and  leadership:  create 
and  implement  a comprehensive 
pay.  benefit,  and  recognition  plan 
for  all  faculty'  and  staff  that  encour- 
ages informed  risk-taking;  main- 
tain tlie  lowest  ratio  of  administra- 
tive costs  to  general  educational 
costs  when  compared  to  peer  insti- 
tutions. 

Attain  resource  parity  with 
the  best  public  universities: 
achieve  resource  allocation  from 
state  sources,  on  a per-student  basis, 
equal  to  the  average  for  the  best 
public  fl^hip  universities;  acquire 
the  ability  to  charge  differential 
tuition  based  on  market  value,  and 
offset  the  impact  of  the  increase 
with  access  to  appropriate  financial 
aid;  double  the  number  of  strategic 
alliances  with  corporate,  public,  and 
nonprofit  partners:  document  the 


role  of  Texas  .A&M  in  atuaciing  new 
industries  to  Texas;  mount  two  suc- 
cessful capital  campaigns  that  will 
increase  the  university’s  private 
endowment  to  $3  billion,  from  its 
current  level  of  $700  million; 
increase  financial  support  by  alum- 
ni to  55  percent  of  the  graduates. 

Meet  commitment  to  Texas: 
gain  a significantly  enhanced  level 
of  public  and  legislative  support  for 
the  uni’t’ersity’s  flag.ship  role  as  evi- 
denced by  tripling  per-student 
appropriations;  incorporate  a 
required  service  experience  into 
the  undergraduate  curriculum; 
quadruple  the  number  of  spin-off 
industries  associated  with  the  uni- 
versity; establish  an  "access  center." 
a large  window  through  which 
requests  for  assistance  or  partner- 
ships would  flow. 

Vision  2020  sets  a direaion  and 
a context  for  future  strategic  plan- 
ning at  Texas  A&M,  the  project’s 
leaders  note  in  their  closing  state- 
ment in  the  report.  Smategic  plans 
from  each  unit  on  campus  will  be 
reviewed  and  updated  annually, 
they  add.  These  plans  will  include 
goals  and  strategies  that  arc  respon- 
sive to  the  imperatives  and  goals  of 
Vision  2020.  These  qcles,  as  well  as 
the  day-to-day  activities  and  deci- 
sions at  every  level  of  tlie  university, 
will  be  guided  fay  the  general  princi- 
ples articulated  in  the  report. 

“This  structurc-our  ongoing 
planning  processes  kept  on  target 
by  a university  planning  council 
and  an  external  review 
council-will  help  guide  us,"  Vision 
2020  leaders  explain.  “But  what 
chaperones  this  university  into  the 
first  part  of  the  next  century  is  a 
commitment  to  he  better  than  we 
have  been  before-to  add  value  to 
the  degrees  of  our  students.  Our 
commitment  to  excellence  is  the 
bedrock  on  which  the  future  of  the 
university  will  be  built,  Our  respon- 
sibility to  be  better  than  ever  is  the 
‘1.3th  imperative’-and  the  most 
important  of  all." 


(from  left)  D'Onc*  F Aviifs  Al  Jones.  &nd  B'l'f’riomio-' 
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IS  practically  a byword  in  Texas 
\&M's  Vision  2020  report.  One  of 
the  reports  12  "imperatives  " specif- 
ically addresses  diversity  goals,  and 
one  of  the  university's  si.x  "'core  val- 
ues" reflects  a commitment  to  pro- 
wde  even  more  opportun-  for 
women  and  underrepresented 
minorities. 

The  report.  "Creating  a Culture 
of  E.xcellence.  " includes  an  "imper- 
ative' entitled  "Diversify  and 
Globalize  the  .■V&M  Community." 
Vision  2020  taskforce  members 
emphatically  state  that  Texas  .\&M 
must  be  a leader  in  promoting 
diversity  in  its  student  body,  faculty, 
'taff.  and  intellectual  viewpoints. 

' Affording  opportunity  to  all 
racial  and  ethnic  groups  is  critical 
to  the  future  of  Texas.  " Vision  2020 
participants  state  in  the  report. 
"Our  vision  of  diversity  as  a well- 
spring  of  academic  energy  goes 
bevond  race  and  ethnicitv  to  all 
manner  of  thought  and  action. ' 


Specific  Vision  2020  goals 
related  to  diversity: 

•.Achieve  student  diversity  that 
reflects  college-bound  Texas  high 
school  graduates  ilirotigh  appropriate 
a'cruitmem  and  retention  activities. 

•Recruit  outstanding  minority 
students  and  provide  the  educational 
opportunities  and  leadership  devel- 
opment e.xperiences  that  will  pre- 
pare them  as  future  leaders  of  Texas. 

•Reduce  to  zero  the  number  of 
students,  faculty,  or  staff  who  leave 
because  of  a perception  of  a less- 
ihan-welcoming  environment. 

In  the  university's  statement 
outlining  the  core  values  that  will 
drive  all  of  its  decision-making,  the 
fourth  provision  states;  "'We  will 
welcome  all  people  and  do  our  best 
to  prepare  them  for  purposeful  and 
productive  lives.  We  will  attract  a 
richly  diverse  student  body,  faculty, 
and  staff.  We  will  value  and  build 
character  and  leadership  in  our 
faculty,  students,  and  graduates.  We 
will  treat  all  memben  of  our  com- 
munity with  respf-Ct  and  civility.  We 
will  foster  an  atmosphere  of  com- 
munity among  our  faculty,  students, 
staff,  former  students,  and  parents. 


• Ph3,  3c.\e''  Texas  A&M  versitv  presf<Jcr.t 


We  will  increase  opportunities  for 
women  and  underrepresented 
minorities  on  our  faculty,  staff,  and 
administration." 

In  addition  to  examining  key 
issues  and  initiatives  on  the  univer- 
sity level,  the  institution's  academic 
units  also  went  through  similar 
processes  and  made  their  own 
assessments.  Those  assessments 
will  figure  prominently  in  their 
future  perspectives  and  operations. 

The  College  of  Education,  for 
example,  included  the  following 
observation  as  part  of  its  Vision 
2020  planmng  m a section  entitled 


"The  University’s  Future  Is  Ab 
Diversity”:  "The  pluralism  of 
nation  in  terms  of  ethnic  herii 
and  economic  status  will  conti 
to  challenge  the  skills  of  educa 
and  other  professionals  to  estafc 
and  maintain  high-quality,  rigoi 
schooling/educational  experien 
Linguistic  diversity  and  rap 
changing  knowledge  bases  cou] 
with  the  pervasive  effects  of  gen 
tional  poverty  on  cliildren  and  I 
ilies  create  a context  in  which 
College  of  Education  commu 
must  focus  on  the  preservation 
enhancement  of  democraev.” 
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The  Politics  of  darii 


The  ''Subtractive  Si 


BY 

ROSIE  CARBO 


What 

Valenzuela 
found  was 
that  these 
students 
suffered 
from  a host 
of  problems 
with 

identity  and 
lack  of  self 
esteem  due 
mainly  to 
the  school 
system. 


Angela  Valenzuela  wasn't  trying 
to  indict  the  US.  public  school 
system  when  she  began 
research  at  a Houston  school  made 
up  primarily  of  Mexican  immigrant 
and  Mexican  American  children. 

But  that’s  what  emerged  after  years 
of  research  that  culminated  in 
dozens  of  personal  interviews  with 
teenagers  representing  the  fastest 
growing  ethnic  minority  in  the 
country. 

The  first  Mexican  American 
female  professor  ever  hired  at  the 
prestigious  Rice  University, 
Valenzuela  recendy  published  her 
findings  in  a book  tided  Subtractive 
Schooling:  US.  Mexican  Youth  and 
the  Politics  of  Caring. 

“It  was  very  emotional  for  me.  I 
felt  a lot  of  frustration.  I felt  like  I 
walked  away  with  a stronger  sense 
of  how  the  cards  are  really  stacked 
against  us." 

Valenzuela  know's  firsthand 
about  facing  institutional  opposi- 
tion. She  recently  left  Rice  after 
having  served  as  assistant  professor 
of  sociology  since  1990.  But  the 
professor  did  not  want  to  dwell  on 
disputes  concerning  matters  of  f 

tenure.  Instead,  Valenzuela  pre-  ' 

ferred  to  point  out  that  she  had  just  t 

published  her  first  official  book  < 

last  month  through  State  University 
ofNewYork(SUNY).  ’ I 

"I  was  mainly  interested  in  the  ( 

general  idea  of  assimilation.  And  ( 

the  school,  which  has  the  fictidous  ; 

name  of  Juan  Seguin  High  School,  : 

was  a natural  laboratory  for  my  i 

research,"  said  Valenzuela,  who 
earned  her  doctorate  in  sociology 
from  Stanford  University  in  1990.  "I 


‘English-only’  forces... .1  hope  it's 
given  the  attention  it  deserves." 
writes  Jonathan  Kozol,  author  of 
Savage  Inequities:  Children  in 
America’s  Schools. 

Lack  of  attention,  which  trans- 
lated into  lack  of  caring  on  the  part 
of  teachers,  administrators,  and  the 
American  school  system  in  general, 
is  why  the  word  “caring”  became 
part  of  the  final  draft.  “A  lot  of  peo- 
ple I talked  to  used  the  word  'car- 
ing.' The  teachers  said  the  students 
didn’t  care.  The  parents  said  the 
teachers  didn't  care,  and  the  stu- 
dents said  their  teachers  didn’t 
care.  So  the  word  ‘caring’  had  to  be 
in  the  title,”  said  Valenzuela. 

Harriett  Romo,  a former  col- 
league from  Stanford,  read  the 
book  at  the  request  of  Rice 
University  officials  prior  to  its 
recent  publication.  “1  think  it’s  an 
excellent  book  that  will  be  useful  in 
schools  around  the  country.  1 think 
it  will  also  wake  up  some  people 
and  change  attitudes  and  perspec- 
tives about  Hispanic  students,”  said 
Romo,  professor  of  education  and 
sociology  at  the  University  of  Texas 
at  San  Antonio.  “Angela’s  particular 
study  focused  on  the  school.  She 
says  caring  and  relationships  are 
essential  to  keeping  students  in 
school.  That’s  her  main  theory.” 

But  while  she  agreed  with 
Valenzuela’s  theory,  she  didn’t  think 
it  was  enough  to  bring  about  dra- 
matic and  necessary  changes  in 
curbing  the  high  dropout  rate 
among  Hispanic  students  nation- 
wide. “Angela  is  a very  talented 
scholar  who  researched  the  book 
very  thoroughly.  But  positive  rela- 
tionships are  not  enough.  You  need 
the  structural  academics,”  said 
Romo,  co-author  of  a soon-to-be 
released  book  about  Latino  youths. 

Valenzuela  would  agree,  since 
strong  academics  played  a major 
role  in  guiding  and  shaping  her 
own  life  from  the  time  she  was  a 
child,  one  of  three  children  in  the 
family.  Her  father  was  a Baptist 
minister.  "Growing  up,  my  mother 


always  said  that  she  wanted  to  go 
back  to  school.  So  in  my  senior 
year  in  college,  she  did  go  back.  It 
was  such  a pleasure  going  to 
school  with  my  mom,"  said 
Valenzuela. 

“Mom  went  back  when  my 
younger  sister  graduated  from  high 
school.  I relished  being  able  to 
have  these  intellectual  conversa- 
tions with  her.  She  graduated 
summa  cum  laude,  higher  honors 
than  me,”  she  said. 

The  book  evolved  after 
Valenzuela  graduated  cum  laude 
from  .Angelo  State  University  in  her 
native  San  Angelo,  Texas,  in  1981. 

“1  thought  I wanted  to  teach 


English  overseas  because  1 love  to 
travel.  But  when  1 went  to  the 
University  of  Texas  in  Austin  for  my 
master's,  1 enrolled  in  the  Foreign 
Language  Education  Program.  And 
what  it  did  was  associate  me  with 
linguistics."  She  became  so 
intrigued  with  the  program,  which 
included  the  study  of  literacy  and 
anthropology,  that  Valenzuela 
earned  a master  of  arts  degree  in 
sociolinguistics  in  1983. 

It  was  at  this  point  in 
Valenzuela's  life  that  the  combined 
fields  of  sociology  and  linguistics 
piqued  her  interest  in  the  process 
of  cultural  assimilation.  She  relo- 
cated to  California  after  being 


accepted  into  Stanford  University's 
doctoral  program,  which  included 
the  need  to  earn  a second  master  s 
degree  as  a prerequisite  to  her  doc- 
torate. 

“Actually,  my  dissertation,  which 
focused  on  extended  families,  is 
what  attracted  me  to  the  whole  idea 
of  cultural  assimilation,”  said 
Valenzuela,  who  earned  a master  of 
arts  in  sociology  firom  Stanford  in 
1985.  “I  was  concerned  about  the 
idea  that  our  strong  allegiance  to 
our  families  was  a hindrance  to 
our  achievement,  and  I wanted  to 
test  that  hypothesis.”  The  result  was 
a dissertation  tided  “Familism  and 
Academic  Achievement  Among 


Mexican-Origin  High  School 
.Adolescents,”  the  study  that  laid  the 
groundwork  for  Subtractive 
Schooling. 

“1  found  that  suong  allegiance  to 
family  was  not  a hindrance.  And  that 
if  parents  had  a high  school  educa- 
tion, it  was  actually  a Jidp,"  said 
Valenzuela,  who  recently  accepted  a 
position  at  the  University  of  Texas  in 
Austin  as  an  associate  professor  of 
curriculum,  instruction,  and 
Mexican  American  Studies. 

“In  Subtractive  Schooling  I 
wanted  to  understand  the  experi- 
ence of  Mexican  immigrant  chil- 
dren and  Mexican  American  chil- 
dren at  the  most  general  level.  I 


“The  strong,  beautiful  writing  in 
this  book  should  be  a potent 
antidote  to  the  enormous  tide  of 
shallow  propaganda  coming  from 

the  ‘English-only’ forces...." 

Jonathan  Kozol 


wanted  to  know  how  the  school: 
play  into  the  process  of  assimila 
tion,”  said  Valenzuela. 

“It’s  a very  well-done  snidy  tha 
speaks  truthfully  about  the  prob 
lems  of  undereducating  our  youth 
which  I know  is  a subject  ver 
close  to  her  heart,”  said  Emilii 
Zamora,  Valenzuela’s  husband, : 
professor  of  U.S.  labor  and  Mexicaj 
history  at  the  University  of  Houston 

But  the  differences  between  th 
public  school  experience  o 
Mexican  immigrant  students  ani 
those  of  first-generation  Mexica: 
American  students  were  deddedl 
revealing.  “Even  though  my  stud 
found  that  immigrant  students  d 
better,  in  part  because  they  com 
into  the  system  already  knowin 
who  they  are,  that  doesn’t  mea 
they  remain  positive  through  thei 
school  experience,”  sai 
Valenzuela.  “Immigrant  student 
haven’t  internalized  what  it  mean 
to  be  a minority.  So  at  first,  they  se 
school  as  a positive  experience.  Bi 
Limited  English  Proficient  childre 
are  transitioned  as  rapidly  as  poss 
ble  into  an  all-English  curriculun 
Thai's  when  things  change.” 

“One  immigrant  student  tol 
me,  'I  used  to  know  math;  I used  i 
be  smarter.’  This  is  the  result  < 
tracking.  That’s  why  I feel  that  tf 
schools  need  to  stop  the  subtrac 
ing  and  respect  the  culture,”  si: 
said. 

In  summing  up  her  lifelor 
research,  Valenzuela  said  that  whc 
she  graduated  from  San  Angel 
Central  High  School  in  1976,  si 
never  envisioned  advocating  U 
social  justice.  “I’m  an  Affirmati’ 
Action  baby.  My  parents  live 
through  the  Jim  Crow  era  and  se 
regation.  fhat  and  the  Civil  Rigli 
Movemm  and  Women's  Moveme 
motivated  and  deepened  n 
concern  for  social  issues,”  sa 
Valenzuela. 


An  Institution  of  Academic  Legends 


BY  Roger  Deitz 


Sometimes  you  can  learn  a great  deal  about  a university  from  the 
Me  things  it  does  to  serve  students.  One  case  in  point  is  the 
Innovative  Ihxtbook  Rental  program  at  Southeast  Missouri  State 
j Uoitetsity  (SMSU)  that,  in  effect,  results  in  a $3,000  scholarship  for 
eseq  student  The  concept  of  the  program  is  elegant.  The  institution 
notes"  that  no  matter  what  a student's  ACT  score,  or  how  high  the 
grades  are,  or  bow  many  activities  that  smdent  participates  in,  a stu- 
i dent  can  get  ietdwoks  to  free  (almost)  at  Southeast. 


It  Is  a longrstanding  policy  at  the  university  that  students  can  rent 
thcte  course  texts  on  campus.  Since  the  policy  was  instituted  on 


Soutre.':"  State  J' 


campus  in  the  early  pan  of  the  cemuryt  students  have  benefited  from 
the  philosophy  of  “providing  ilie  best  education  for  the  least  amount 
of  money."  The  textbook  rental  system  actually  got  its  start  in  W15 
and  has  remained  virtually  unchanged  since  its  inception. 

Here’s  how  it  works.  Students  are  charged  Sli  (plus  tax)  per 
course,  per  semester.  After  that,  if  a student  enrolls  in  an  average  of 
15  credit  hours  per  semester,  that  .student  would  spend  only  about 
$150  on  books  a year.  It  has  been  estimated  that  students  from  other 
universities  spend  between  $400  to  $800  a year  on  their  textbooks. 
It  all  adds  up.  That  means  that  over  the  span  of  four  years,  a student 
at  Southeast  could  save  about  $3,000  on  this  piece  of  higher  educa- 
tion costs. 

“The  system  runs  very  smoothiv,"  the  university  says,  "due  to  the 
combination  of  a specialized  computer  system  and  the  friendly  staff. 
The  process  itself  is  very  easy  to  follow  and  can  take  as  little  as  a few 
nanutes."The  first  step  is  for  students  to  bring  their  ID  and  a copy  of 
their  semester  schedule  to  the  I'niversity  Center  that  houses  the 
Southeast  Bookstore  Textbook  Rental.  The  students  walk  through  the 
alphabetized  stacks  and  collect  the  corresponding  books.  After  sign- 
ing a copy  of  the  regulations,  the  books  are  scanned  on  to  their  uni- 
versity accounts,  and  the  books  are  theirs....at  lea.st  for  a few  months! 
A university  spokesperson  estimates  that  starting  such  a system  from 
scratch  would  be  quite  expensive,  reporting,  "Our  system  at 
Southeast  began  long  enough  ago  that  the  financial  implications  of 
beginning  such  a system  have  faded  through  the  t ears.  The  co.st  of 
starting  something  similar  is  estimated  at  S.3  million,  and  althougli 
many  other  universities  envy  our  system,  it  is  just  too  difficult  to  get 
that  kind  of  money  together.  Wc  are  |ust  lucky  that  ours  started  so 
long  ago  that  rental  was  only  S2  a term.”  The  spokesperson  notes 
that,  after  the  start  of  such  a .system,  upkeep  is  not  overlt  expenstve. 
Students  generally  take  care  of  the  books,  and  the  system  doesn't 
really  require  a lot  of  maintenance.  The  highest  costs  exist  in  updat- 
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Honor  Roll  Facts  in  Brief 


Dr.  Kenneth  W!  Dobbins,  Southeast  Missoun  State  University  president 


ing  the  books,  but  obviously,  after  more  than  80  yc:u^.  administraiors 
at  Southeast  think  that  its  worth  the  cost. 

For  holding  down  the  costs  of  higlier  education,  and  for  building 
innovation  into  even  the  most  accepted  cost  points,  we  welcome 
Southeast  Missouri  State  University  to  The  Hisftamc  Outlook  Honor 
RoU....and  that's  not  a temporary  invitation:  it  need  not  be  turned  in 
at  the  end  of  the  semester. 

Southeast  Missouri  Slate  Univcisiw  is  a four-year,  comprehensive 
public  university  that  speciabzes  in  a ■studem-ceniercd  education  ' 
! and  “focuses  on  the  professional  de\elopmem  of  its  students.  " The 
university  was  established  in  1873  a.s  the  Somhcasi  .Missouri  .Normal 
School.  By  legislative  enactment  in  1919.  the  institution  became 
Southeast  Missouri  State  Teachers  College  and  was  authorized  to 
grant  degrees.  The  name  Southeast  Missouri  State  (iollcge  was  adopt- 
I ed  on  September  21, 1946.  by  permission  of  the  .Missouri  General 
' Assembly.  The  changing  curricula  and  educational  mission  of  the 
school  were  reflected  in  a modification  on  .Nugusi  27  19“2.  w hen  the 
Board  of  Regents  approved  the  name  Southeast  .Missouri  Slate 
University. 

Cape  Girardeau,  the  home  of  Southeast  .Missouri  StiUe  UniversiU. 
overlooks  the  Mississippi  River  and  is  one  of  the  oldest  cities  in 
Missouri.  The  city  on  the  west  bank  of  the  .Mississippi  offers  a sanetv 
I of  cultural,  recreational,  educational,  and  health  facilities  to  its  nearly 
1 ‘lO.OOO  residents.  The  campus  consists  of  more  ihan  2uo  acres  sitiiat- 
I ed  on  a hill  oreriooking  the  city  and  the  river  .S|  Louis  is  two  hours  to 
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Southeast  Missouri  State  University 

LOCATION 

Office  of  Admissions 
One  University  Plaza 
Cape  Girardeau,  MO  6370I-4"’99 
(573)  651-2590 

ES1ABUSHED 
1873 

ENROLLMENT 

8,500  (6.6  percent  minority) 

DEGREE  OFFERINGS 
Master’s 
Bachelor’s 
Associate’s 

TUmON  AND  FEES 

$2,979  (Missouri  residents) 

FACUITY 
400  full-time 

SEVERAL  DEGREE  PROGRAMS 

American  Studies 

Business  Administration 

Health  Management  and  Health  Promotion 

Historic  Preservation 

Pre-Medicine 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 
Central  American  Student  Association 
Global  Students  Association 

IN'URNET  ADDRESS 
www.semo.edu 


the  north  by  Interstate  55,  and  Memphis,  only  three  hours  to  the  south. 

Since  1873.  Southea,st  has  evolved  into  a university  consisting  of 
five  colleges,  two  schools,  and  a Polytechnic  Institute.  The  institution 
offers  more  than  150  academic  programs. 

Southeast  is  proud  of  its  personalized  attention  to  students.  Dr. 
Kenneth  W.  Dobbins,  its  17th  president,  says.  "Southeast  strives  contin- 
ually to  be.  both  literally  and  figuratively,  a student-centered  universi- 
ty. and  welcomes  students  of  diverse  backgrounds  and  experiences. 
At  Southea.si,  students  are  the  most  important  resource  of  all. 
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Southeast  has  approximately  8.S00  students  who  come  from  all 
50  stales  and  51  countries  around  the  world.  Southeast  is  ' committed 
to  expanding  diversity  both  in  its  academic  programs  and  in  the 
types  of  students  who  enroll  at  the  university.”  The  school  has  more 
than  IjOOO  faculty  members  who  arc  "focused  on  student  success.' 
Nearly  400  are  full-time  faculty.  Full-time  faculty  members  instruct 
95  percent  of  the  courses  offered  by  the  school.  Graduate  teaching 
assistants  are  used  to  teach  onh  a small  number  of  introductort 
courses  and  labs.  All  faculty  members  hold  weekly  office  hours  and 
serve  as  faculty  advisors  for  undeigraduate  students  in  their  academ- 
ic areas  of  study. 

Approximately  85  percent  of  the  faculty  have  terminal  degrees 
The  commitment  to  controlling  class  size  is  upheld  by  an  average 
enrollmait  of  25  to  30  students  per  class  and  an  overall  student  to 
faculty  ratio  of  18:1.  Progress  toward  what  the  institution  terms 
“Student  Mix  Goals”  showed  that  at  the  start  of  the  diversity  plan  in 
the  fell  of  1995  (when  goals  were  set),  the  percentage  of  the  student 
body  that  was  made  up  by  minority  students  was  5.0  percent.  .3s  of 
last  year,  that  group  had  risen  to  6.G  percent;  international  student.^ 
represented  2.1  percent  last  term. 

Southeast  believes  that  residential  campus  living  is  a major  part 
of  the  college  experience:  1,736  students  live  in  residence  halls. 
Students  vilio  live  in  one  of  Southwest's  seven  living  areas  govern 
their  residence  halls  and  study  in  the  lounges  and  computer  labs. 
Residence  halls  range  from  simple  and  affordable  to  "nearly  luxuri- 
ous" and  “slightly  less  affordable.”  Students  usually  have  a double 
room-many  with  private  baths  and  walk-in  closets.  There  are  ice 
maefaines,  kitchen  facilities  for  late  night  snacks,  and  laundry  facili- 
ties. Students  have  access  to  voice  mail,  telephone  service,  and  com- 
puter labs,  vdiich  feature  links  to  the  cam.pus  mainframe  computer 
and  to  e-mail. 

.‘.ftietics  arc  a great  option  for  students.  Southeast  competes  in 
NCAA  Division  1 athletics  in  the  Ohio  Valley  Conference.  Since  mo\ing 
to  Division  I in  1991.  the  program  has  had  great  success.  La.st  year. 
Southeast  claimed  four  OVC  regular-season  titles,  two  post-season 
titles,  two  OVC  players  of  the  year,  four  OVC  coach  of  the  year  awards, 
an  OVC  scholar  athlete,  the  OVC  female  athlete  of  the  year,  and.  for 
the  fourth  strai^t  year,  claimed  the  0\C  women's  sports  trophy. 

Southeast  is  recognized  as  a leader  in  undergraduate  education 
The  progressive  science  and  medical  programs  have  top  placement 
rates  and  excellent  laboratory  facilities.  An  average  of  more  than  70 
percent  of  studenLs  who  graduate  from  the  pre-medical  program  art- 
accepted  into  medical  school!  Thai’s  an  amazing  statistic.  The  nation- 
al average  is  40  percent.  Southeast's  Donald  L.  Harrison  College  of 
Business  is  housed  in  the  new  Sr  million  Dempster  Hall  of  Business 
and  carries  the  elite  accreditation  ot  the  .-UCSB-The  International 
Association  for  Management  Education.  The  university  was  .selected 
as  the  site  for  Missouri's  new  Polytechnic  Institute  and  continues  to 
be  recognized  as  having  some  of  the  top  teacher  education  programs 
in  the  nation.  Southeast  also  offers  such  programs  as  historic  preser- 
vation and  corporate  video,  plus  new  tields  of  study  for  siudenN 
interested  In  sports  management  and  em  ironmental  science 


First-rate  facilities  and  technology  arc  hallmarks  of  Southeast 
Missouri  Slate.  Crisp  Hall,  Rhodes  and  Magill  Halls  of  Science,  and 
the  new  Robert  A.  Dempster  Hail  of  Business  feature  the  latest  in 
computer  and  educational  technoiogv.  Kent  Library  houses  nearly 
800,000  volumes  and  microfilm  files,  subscribes  to  almost  2,500 
periodicals,  and  is  home  to  the  Louis  Daniel  Brodsky  Faulkner 
Collection.  It  is  the  site  of  the  Center  for  Scholarship.  Teaching  and 
Learning  and  is  designated  as  an  Official  Government  Document 
Depository. 

Notable  program  centers  include  the  Center  for  Child  Studies,  the 
Center  for  Regional  History  and  Cultural  Heritage,  the  Institute  of 
Gerontology,  and  the  Linda  M.  Godwin  Center  for  Science  and 
Mathematics  Education. 

Some  of  the  greatest  excitement  on  campus  is  the  result  of  the 
Polv-technic  Institute,  which  is  recognized  as  a .Missouri  Center  of 
Excellence  in  .Advanced  Manufacturing  Technology  and  has  programs 
accredited  by  the  National  .Association  of  Industrial  Technology.  The 
Polytechnic  Institute  is  a new  academic  unit  offering  degrees  leading 
to  high-tech,  high-demand  careers  in  indu.strial  technology,  engineer- 
ing technology,  and  other  technological  areas.  Recent  placement 
rates  for  students  who  have  completed  the  various  technology  pro- 
grams are  said  to  be  nearly  100  percent  within  three  months  of  grad- 
uation. A new  S”  million  facility  is  under  construction.  Educators  at 
Southeast  note  that  local  and  national  data  predict  the  need  for  grad- 
uates of  the  Polytechnic  Institute  will  remain  high.  They  sav  surveys 
indicate  that  graduates  advance  quickly,  which  is  reflected  in 
increased  salaries  and  responsibilities.  The  school  notes  iliat  many 
employers  who  have  recruited  Southeast  graduates  return  year  after 
year  to  hire  other  graduates  based  on  their  satisfaction  with  earlier 
placements. 
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Unmasking  Langnage  Loss 


Frank  Carrasco  Espinoza, 
ed.d.  — ~ 


“Augustine 
Gurza  talks  in 
the  lA  Times 
about  the 
feelings  of 
'humiliation, 
emhatrassment 
and  pain' 
among  some 
Latino 
legislators 
from  California 
who,  in  a visit 
to  Mexico,  were 
unable  to  speak 
enough  Spanish 
to  effectivefy 
communicate 
with  Mexican 
officials. 


in  the  Hispanic  Community 


Language  loss  has  traditionally 
been  considered  a loss  to  indi- 
viduals who  at  one  time  spoke 
the  primary  language;  yet,  many 
people  who  have  never  learned  to 
speak  that  language  are  also  casu- 
alties due  to  the  encroachment  of 
external  societal  forces.  This  loss 
has  a significant  impact  on  their 
ability  to  communicate  with  family 
members  as  well  as  a negative 
effect  on  their  self-concept. 

The  causes  of  language  loss 
create  insurmountable 
obstacles  and  infringe  on 
the  rights  of  anyone  who 
chooses  to  speak  and 
maintain  a primary  lan- 
guage. 

Throughout  the  United 
States,  families  whose  pri- 
mary language  is  other 
than  English  are  attempting 
to  dismantle  the  stumbling 
blocks  that  hinder  them 
from  acquiring  the  level  of 
proficiency  in  English  that 
is  needed  to  further  their  economic 
condition.  The  reality  is  that  in  the 
U.S.,  English  is  a high  priority  for 
individuals  who  desire  acceptance 
and  success.  At  what  cost?  At  whose 
expense?  Language  loss  infringes 
on  the  rights  of  Hispanics  in  their 
communities  and  affects  their  fami- 
ly, relationships,  cultural  values, 
and  ability  to  communicate  with 
one  another. 

Language  loss  within  the  family 
circle  first  attracted  my  attention 
while  visiting  with  my  abuelita 
(grandmother),  who  spoke  only 
Spanish  and  constantly  reprimand- 
ed ns  for  not  speaking  to  her  in 


Spanish.  During  my  visits,  1 
observed  ray  younger  relatives  visit- 
ing and  greeting  her  with  a hug  and 
“Hi,  Grandma ' as  they  darted  off.  I 
also  noticed  that  this  initial  contact 
was  the  only  direa  communication 
to  take  place  during  their  visit. 
Why?  My  younger  relatives  did  not 
speak  Spanish  to  her  because  they 
never  acquired  our  family’s  pri- 
mary language,  Spanish. 


Frank  C Espinoza 


Educational  institutions  su^te- 
gically  promote  English  as  the  val- 
ued language.  Spanish-speaking 
students  who  are  not  fluent  English 
speakers  are  often  conditioned  to 
accept  the  belief  that  their  language 
has  little  or  no  value.  In  the  United 
States,  the  Spanish  language  is 
attributed  to  people  who  are  con- 
sidered either  impoverished,  low- 
achieving,  or  from  low-economic- 
status  communities.  This  fallacy 
has  compelled  some  Hispanics  to 
deny  that  they  speak  Spanish  when 
in  fact  they  are  fluent  in  it. 
Hispanics  whose  primary  langu^e 
is  Spanish  and  who  enter  education 


institutions  in  the  United  Stat 
have  often  been  viewed  as  havin; 
sub-standard  language.  Neither  a 
nor  education  background  sen 
to  shield  them  from  experienci 
and  eventually  developing  a marr 
self-concept  as  a direct  result 
language  loss.  Many  succumb  to  t 
extrinsic  pressures  and  have  eitl 
not  acquired  the  ability  to  spe 
Spanish  or  have  dropped  their  p 
raary  language  a: 
embraced  the  English  la 
guage  in  order  to  fc 
accepted  by  education  ins 
tutions  and  the  mainstre: 
culture. 

Language  plays  an  in 
gral  role  in  the  maim 
nance  of  culture  and  is 
mode  of  communicati 
thoughts,  ideas,  feelin] 
and  love.  Once  this  aven 
no  longer  exists,  a sepa; 
tion  between  coramunit: 
and  families  is  inevitab 
Spanish-speaking  comm 
nities  have  the  right  to  maintain  I 
use  of  their  primary  language 
instill  and  maintain  cultural  valu 
share  information  and  knowled 
with  family  members,  and  to  cc 
tinue  to  function  as  contribute 
members  of  the  community  a 
.society. 

Effective  communication  witl 
the  different  segments  of  t 
Hispanic  community  is  import: 
but  can  only  occur  if  the  ability 
speak  the  language  of  the  respi 
live  group  is  valued.  In  an  arti' 
published  in  ihe  Los  Angeles  Un 
(May  18, 1999)  titled,  “A  Langut 
Is  a Terrible  Thing  to  Los^ 


Augustine  Gurza  talks  about  the 
feelings  of  "humiliation,  embar- 
rassment, and  pain"  among  Latino 
legislators  from  California  who 
were  to  join  the  governor  for  a visit 
to  Mexico.  The  problem  was  that 
some  of  the  Latino  legislators  of 
Mexican  ancestry  were  unable  to 
speak  enough  Spanish  to  effectively 
communicate  with  Mexican  offi- 
cials. Families  have  traditionally 
been  eager  to  have  their  children 
acquire  English  for  various  rea- 
sons. Parents  recall  receiving  cor- 
poral punishment  and  being  sent 
home  from  school  for  speaking 
Spanish.  The  degrading  treatment 
they  experienced  during  their  earl\ 
years  in  education  institutions  for 
having  the  audacity  to  speak 
Spanish  served  as  the  impetus  for 
members  of  Spanish-speaking 
communities  to  advocate  that  in 
their  home  only  English  was  to  be 
spoken.  They  were  determined  that 
their  children  wo^dd  not  speak 
Spanish  and  would  not  experience 
the  same  fate.  Educational  institu- 
tions have  established  a climate 
that  encourages  students  to  speak 
only  English  while  attending  school 
if  they  are  to  be  successful.  This, 
coupled  with  Hispanic  parents  who 
are  convinced  that  successes  possi- 
ble if  only  English  is  promoted  in 
the  home,  has  resulted  in  first-  and 
second-generation  Hispanics  in  the 
United  States  experiencing  lan- 
guage loss. 

Alma  Flor  Ada,  a professor  at 
the  University  of  San  Francisco, 
believes  that  we  should  “look  at 
language  loss,  reflect  and  unmask 
the  causes  of  it.  and  free  ourselves 
of  a guilt  that  should  not  be  per- 
sonal." I have  engaged  in  numerous 
conversations  with  monolingual 
English-speaking  Hispanic  student.s 
who  are  pursuing  higher  education. 
These  intensive  discussions  provid- 
ed insightful  information  on  their 
personal  experiences  based  on 
their  inability  to  communicate  in 
Spanish.  As  these  students  began  to 
reflect  on  their  experience,  they  felt 
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that  they  had  been  cheated  and 
stripped  of  the  key  essence  of  their 
culture,  language.  They  expressed 
feelings  of  resentment,  anger, 
shame,  and  inferiority  and  bebeved 
that  their  inability  to  speak  Spanish 
was  the  basis  for  their  demeaning 
experiences.  The  fact  that  they  are 
non-Spanish-speaking  Hispanic 
students  attending  institutions  of 
higher  education  has  broader 
implications  in  the  area  of  academ- 
ic success.  Like  those  California 
legislators  who  shared  feelings  of 
“humiliation,  embarrassment,  and 
pain,"  on  occasion  these  students 
have  experienced  the  same  feel- 
ings, and  for  the  same  reason. 

The  harm  is  most  evident  within 
the  circle  of  the  family.  These  stu- 


dents shared  feeling,s  of  frustration 
and  isolation  due  to  their  inability 
to  communicate  with  their  grand- 
parents, uncles,  aunts,  and  other 
relatives.  The  systematic  erosion  of 
the  Spanish  language  among 
Hispanics  in  the  United  States  con- 
tinues to  encroach  upon  the 
Spanish-speaking  community. 

A student  attending  a university 
in  California's  San  Joaquin  Valley 
was  unable  to  communicate  with 
his  grandmother  because  he  did 
not  speak  Spanish.  "It  really  hurt 
me  when  1 went  to  my  grandmoth- 
er's funeral  to  see  more  relatives 
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there.  I wondered,  how  many  of 
tliese  people  am  1 not  going  to  be 
able  to  speak  to  because  1 cannot 
speak  Spanish?  It  kind  of  makes 
me  wonder,  what  else  am  I going  to 
lose?” 

The  inability  of  family  members 
to  communicate  with  one  another 
has  produced  fragmented  family 
relationships  that  continue  to  grow 
further  apart  as  a direct  result  of 
language  loss.  It  has  created  situa- 
tions in  which  family  members 
know  to  whom  they  are  related,  but 
they  no  longer  benefit  from  either 
family  stories  being  shared  or  fami- 
ly customs  being  practiced.  They 
revealed  that  they  feel  like  outcasts 
among  their  own  Spanish-speaking 
family  members. 


Another  student  said,  “There  are 
a whole  bunch  of  people  out  there 
that  I can't  communicate  with  that 
are  my  family.  1 kind  of  feel  igno- 
rant. Like  something  is  wrong  with 
me." 

Whenever  we  have  a need  to 
communicate  directly  with  people 
in  the  community,  (spoken)  lan- 
guage is  the  key  ingredient  in 
establishing  a meaningful  dialogue. 
The  changes  in  national,  state,  and 
local  policies  negate  linguistic 
diversity  and  continue  to  establish 
procedures  that  impede  the  man- 
ner in  which  Spanish-speaking 
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The  systematic  erosion  of  the 
Spanish  language  among 
Hispanics  in  the  United  States 
continues  to  encroach  upon  the 
Spanish  speaking  community. 


communities  are  able  to  maintain 
their  culture.  It  is  unfortunate  that 
segments  of  society  institutionalize 
structures  that  dictate  which  lan- 
guages are  deemed  to  have  value 
and  merit  while  other  languages 
are  deemed  unworthy  and  to  be 
disregarded. 

Entering  a Spanish-speaking 
community  can  intimidate 
Hispanics  who  are  non-Spanish- 
speakers.  A monolingual  English- 
speaking  Hispanic  student 
described  her  experience  among 
Spanish  speakers  as  “really  humili- 
ating." 

“Sometimes  I'd  rather  experi- 
ence the  hostility  than  the  pity,”  she 
said.  “People  look  at  you  and  feel 
sorry  for  you.  It  is  easier  on  my 
ego  if  1 stay  away  from  those  situa- 
tions. It’s  not  a good  feeling,  that  is 
for  sure." 

Speaking  Spanish  is  essential 
for  Hispanics  in  order  to  communi- 
cate effectively  and  to  be  accepted 
within  the  Spanish-speaking  com- 
munities. And  to  maintain  their 
family  relationships.  It  is  time  to 
challenge  the  paradigms  that  con- 
tinue to  promote  the  external  pres- 
sures, which  result  in  language 
loss.  Structures,  organizations,  and 
practices  which  result  in  language 
loss  and  negatively  impact  the  self- 
concept  of  non-Spanish-speaking 
Hispanics  need  to  be  examined, 
analyzed,  unmasked,  and  then  dis- 
mantled. 

Dr  Espinoza  is  an  assistant  pro- 
fessor at  £aliforma  State 
I niversity-Bakersfield. 
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Overcoming  Fear  and  Sncceeding  in  Math 

Lessons  from  a Distinguished  Teacher  at  Mercer 


BY 

ARTHUR  E.  SCHWARTZ 


“Most 

parents  / talk 
to  want  to 
help  their 
children  hut 
feel  woefully 
inadequate 
because  they 
have  no 
guidelines  or 
support 
materials^ 

ARTHUR  E.  SHWARTZ 


jdo  SO  many  people 
W have  trouble  with 
f mathematics?  What 
propels  countless  individuals  to 
shrug  their  shoulders  and  say  "I'm 
no  good  at  math"  when  they  are 
asked  to  divide  up  a restaurant 
check,  make  change,  or  handle 
their  own  finances? 

For  many,  fear  of  mathematics 
starts  well  before  adulthood.  By  the 
time  significant  numbers  of  stu- 
dents reach  junior  high,  they  are 
already  losing  interest  in  math  and 
can’t  wait  to  get  their  math  require- 
ments “out  of  the  way"  in  high 
school  and  college. 

As  a teacher  of  mathematics  for 
more  than  ,V0  years,  I have  encoun- 
tered several  thousand  cases  of 
math  anxiety,  probably  brought  on 
by  a number  of  educational  and 
societal  factors  that  can  be  com- 
pounded even  further  for  women 


and  minorities. 

I know  that  many  students  think 
of  math  as  a male-dominated  world 
and  can  recall  going  through  school 
encountering  what  they  character- 
ize as  “tough,  insensitive,  boring 
math  teachers."  Although  the  num- 
be.r  of  women  and  minorities  teach- 
ing mathematics  is  increasing,  the 
majority  of  today’s  students  are  not 
encountering  role  models  or  teach- 
ing styles  that  ease  their  fears.  They 
often  enter  their  math  classes  tenta- 
tively and  with  a lack  of  confidence. 
Some  students  are  so  intimidated 
that  they  don't  even  make  a sincere 
attempt  at  math,  and  profess  not  to 
care.  After  all,  if  they  don't  care  and 
don’t  try,  they  can  automatically  jus- 
tify failing. 

We  must  begin  to  change  the 
way  our  students  feel  about  math 
and,  in  some  cases,  re-think  our 
approach  to  teaching  the  subject 


matter.  As  several  recent  studie 
point  out,  students  in  the  Unite 
States  are  falling  way  behind  othe 
nations  in  math  and  scienc 
achievement.  And  with  today 
diverse  student  population,  w 
must  find  ways  to  ensure  that  a 
students  have  an  equal  opportunii 
to  succeed  in  math. 

Parents  and  educators,  fc 
encouraging  students  to  gain  th 
mathematical  skills  they  need  to  fc 
successful,  are  the  key  to  reversir 
this  downward  trend  in  mat 
achievement.  A good  math  bad 
ground  is  an  invaluable  skill  in  lif 
Additionally,  it  can  help  high  schoi 
students  get  into  better  school 
and  for  college  students,  it  ca 
mean  more  job  opportunities. 

Succeeding  in  math  is  certain 
not  a function  of  gender  or  etha 
background.  It  is,  however,  a fum 
tion  of  attitude  and  perseveranc 


WVn  / Uach  mtuhrmalirx 
I'm  not  just  ihownghoutUi 
iokfanfquaiion,  lampm- 
v%dinf^  my  uiith  a 

u^ayoflhnhngaruianalyurigthaiu 
to  apply  to  fvfryihnfr  in  thtir 
Inm.  'PuU's important.  Itoptnsup 
(ioon  to  a brttfr  (juaUti  of  livinf^  not 
only  in  trms  of  havtnf;  a brtifr  jolt, 
but  also  in  mms  of  brinft  a morr 
rompelfTU  pmon. 

Arthur  E.  Schwartz 

Professor.  Mathematics 


In  the  award-winning  film  Stand 
and  Deliver,  Jaime  Escalante  gives 
up  a promising  career  in  comput- 
ers to  teach  in  an  inner-city  high 
school.  His  students  have  poor  aca- 
demic records,  and  the  school  can 
barely  provide  basic  resources  such 
as  textbooks,  let  alone  calculators 
and  computers.  Even  the  teachers 
have  resigned  themselves  to  the 
idea  that  the  students  have  limited 
abilities. 

Yet  Escalante  inspires  and  moti- 
vates his  students  to  do  well  in 
math.  He  tells  his  students  to  forget 
past  performance  and  expectations. 
“Math  is  the  great  equalizer,”  he 
says,  and  asks  them  to  cultivate 
ganas  for  math. 

The  film  is  a p-owerfui  lesson  in 
how  even  disenfranchised  students 
can  become  engaged  in  mathemat- 
ics. It  is  not  an  easy  task,  and  it 
requires  many  of  us  in  mathematics 
education  to  constantly  revise  our 
approaches  in  the  classroom. 

Even  the  government  has  begun 
to  realize  that  the  teaching  of  math- 
ematics needs  attention.  Recently, 
officials  in  Washington  announced 
the  formation  of  the  National 
Commission  on  Mathematics  and 
Science  Teaching  for  the  21st 
Century.  Membership  will  include 
business  and  academic  leaders 
who  will  join  astronaut  John  Glenn 
and  Senators  Edward  Kennedy  (D- 
Mass.)  and  James  Jeffors  (R-Vt.)  to 
develop  a strategy  to  improve  the 
quality  of  math  and  science  teach- 
ing. As  the  July  l6th  //O's  “Outlook 
on  Washington”  column  pointed 
out,  there  is  growing  concern  that 
middle  and  high  school  students 
are  not  being  taught  by  teachers 
who  are  trained  to  teach  math  and 
therefore  our  students  are  not  get- 
ting the  foundation  they  need  in 


critical-thinking  and  problem-solv- 
ing skills. 

Teaching  Strategies 

What  can  be  done  to  help  stu- 
dents become  confident  about 
learning  math  and  to  ensure  their 
success  in  class  and  on  standard- 
ized tests,  which  remain  die  bench- 
mark for  assessing  learning?  Some 
of  the  following  suggestions  might 
be  helpful  in  the  teaching  of  any 
discipline,  but  they  are  critical  in 
the  teaching  of  mathematics. 


• Working  on  attitudes 

Both  the  teacher  and  the  student 
need  to  consider  their  frame  of 
mind  as  they  approach  mathemat- 
ics. For  the  teacher,  it  is  important 
to  put  himself  or  herself  in  the  stu- 
dents’ place...to  try  to  remember 
how  intimidated  some  individuals 
might  feel  about  learning  mathe- 
matics, In  many  cases,  instructors 
have  to  realize  that  their  students 
don't  know  how  to  study  and  learn 
math.  Students  might  have  been 


taught  to  memorize  various  func- 
tions and  formulas  but  don't  really 
understand  what  they  are  doing 
because  they  are  not  taught  the 
underlying  concepts  and  basic 
structure  on  which  to  build  a foun- 
dation for  mathematical  reasoning. 
Essentially,  they  have  not  been 
taught  critical  thinking.  Students 
need  to  see  specific  examples  with 
clear  verbal  explanations  that  detail 
a logical  sequence  in  the  process. 
Applications  are  essential  to  both 
reinforce  and  justify  mathematical 
concepts  that  have  been  introduced. 

Unfortunately,  many  of  our  stu- 
dents have  been  taught  that  the  right 
answer  is  the  most  important  thing  in 
mathematics.  In  fact,  the  process  of 
developing  critical  and  mathematical 
analysis  is  often  more  important  than 
the  actual  solution  to  the  problem. 


• Going  back  to  basics 

Instructors  should  consider 
reviewing  some  basics  that  are 
often  taken  as  a given,  such  as  how 
should  we  read  and  effectively  use 
a mathematics  textbook.  As  every 
college  student  knows,  math  books 
arc  expensive,  but  students  need  to 
own  the  text  in  order  to  underline, 
highlight,  and  write  examples  and 
explanations  in  the  margins  based 
on  notes  taken  from  the  instructor  s 
lecture.  We  need  to  make  sure  tliat 


Students  might  have  been 
taught  to  memorize  various 
functions  and  formulas  but 
don't  really  understand, . . 
because  they  are  not  taught  the 
underlying  concepts  and  basic 
structure.... They  have  not  been 
taught  critical  thinking. 
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students  understand  that  pencil, 
paper,  and  calculator  are  also 
essential  as  they  proceed  through 
the  text.  Students  should  be  pre- 
pared to  go  through  each  example 
or  proof  by  writing  it  out;  they 
should  not  be  lulled  into  thinking 
they  can  do  problems  in  their 
heads.  B)'  the  time  they  progress  to 
the  second  or  third  example,  they 
should  be  able  to  predict  and  justi- 
fy each  step  in  the  solution  process. 
In  my  first  few  classes,  I explain 
this  basic  methodology  of 
approaching  math  to  students  and 
show  them  how  to  use  the  book’s 
index  and  glossary  as  a helpful  fol- 
low-up to  class  instruction. 

Going  over  the  basics  helps  the 
students  to  see  learning  math  as  a 
“building  block"  process,  which 
must  be  approached  in  increments. 
In  algebra,  calculus,  or  low-level 
m.ath,  I start  with  problems  and 
examples  they  can  see  and  under- 
stand and  try  to  build  to  more 
sophisticated  ones.  It  is  impossible 
to  start  with  complex  problems  and 
work  backwards;  it  must  progress 
from  the  simple  and  concrete  to  the 
complex.  Only  then  do  students 
gain  the  confidence  and  knowledge 
that  will  enable  them  to  tackle 
more  rigorous  mathematics. 

By  using  this  approach  from  day 
one  and  continuing  it  throughout 
the  semester,  teachers  can  help 
their  students  develop  a more  posi- 
tive attitude  about  learning  math.  It 
can  take  away  some  of  the  anxiety 
as  students  see  that  they  are  not 
going  to  be  in  over  their  head  and 
lost  as  the  semester  progresses. 

• Learning  the  language  of 
math 

Mathematics  is  often  referred  to 
as  the  universal  langu^e.  This  tru- 
ism is  one  of  the  “good  news,  bad 
news"  aspects  in  the  teaching  and 
learning  of  mathematics.  The  good 
news  is  that  the  symbolization  and 
notation,  such  as  “pi’,'  is  reasonably 
standard  and  universal  throughout 
the  world.  The  had  news  is  that  stu- 
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Arthur  E.  Schwartz,  professor  of  mathematics 


dents  must  leant  this  language  that 
not  only  Involves  definitions  and 
vocabulary  but  also  the  very  sym- 
bols and  notations  that  are  an 
essential  part  of  mathematics.  The 
instructor  must  be  a facilitator  in 
this  process  by  finding  a way  to 
present  and  articulate  mathematics 
terminology  in  the  language  of  the 
student. 

For  these  reasons,  language  IS 
an  important  consideration  in  the 
teaching  and  learning  of  mathemat- 
ics because  eventually,  students 
must  be  able  to  verbalize  what  is 
going  on  in  the  mathematical 
process.  If  they  can’t  explain  the 
procedure  in  their  own  words,  they 
probably  will  not  be  able  to  apply 
the  necessary  techniques  for  prob- 
lem-solving using  the  various  for- 
mulas in  math. 

For  students  whose  native  lan- 
guage is  not  English,  the  math 
classroom  can  be  especially  bewil- 
dering because  math  instructors 
often  give  rapid  explanations  of 
complicated  procedures.  It  is  cru- 
cial that  the  language  of  the 
instruaor  and  the  grade  level  of  the 
text  be  consistent  with  that  of  the 
students. 

• Ikking  tests 

An  additional  complication  and 
anxiety-producing  ritual  associated 
with  fear  of  mathematics  is  test-tak- 
ing. I have  worked  with  many  stu- 
dents who  understand  math  and 
can  do  the  problems  and  get  the 
right  answer  but  fail  to  transfer 
those  skills  when  taking  a test. 

Some  test  anxiety  might  be  cre- 
ated early  in  the  students'  career 
when  they  are  tested  on  what  they 
know  but  they  don't  score  very  well 
on  the  exam.  They  become  frustrat- 
ed because  they  are  trying  as  hard 
as  they  can  but  are  still  getting  C’s. 
This  unfortunately  reinforces  the 
belief  that  they  are  not  good  at 
math. 

Test-taking,  whether  it  be 
teacher-made  or  standardized 
instruments,  should  be  addressed 


as  part  of  any  math  course.  Indeed, 
there  are  many  national  services 
coaching  students  on  how  to  take 
tests  because  it  is  a skill  that  can 
be  learned.  One  question  to  ask;  Is 
the  test  trying  to  measure  the  stu- 
dent’s mathematical  problem-solv- 
ing ability  or  is  it  measuring  their 
skills  at  taking  a test? 


Students  need  to  be  counseled 
that  tests  are  a mind  game-or,  I 
should  say,  “time  game " because 
there  never  seems  to  be  enough 
time  to  work  on  the  problems.  On 
most  standardized  tests  (multiple 
choice  in  particular),  students 
should  treat  each  question  with 
equal  respect  because  each  prob- 
lem is  of  equal  weight  or  point 
value.  They  need  to  assess  from  the 
beginning  approximately  how  much 
time  should  be  allotted  for  each 
problem. 

Test  problems  can  be  classified 


as  easy,  intermediate,  and  hard. 
When  I tutor  students  on  test-tak- 
ing, I suggest  that  they  carefully 
attempt  the  easy  and  intermediate 
problems  and  avoid  getting  hung 
up  on  the  hard  problems.  If  time 
permits,  they  should  come  back  to 
these  more  difficult  problems.  It 
might  be  possible  by  carefully  re- 


reading the  problem  to  eliminate 
two  or  three  of  the  choices  and 
increase  the  chances  of  selecting 
the  correct  answer. 

These  are  just  a few  small 
pointers  that  can  make  a big  differ- 
ence in  a student’s  test-taking  con- 
fidence. 

• Support  systems 

My  last  observation  about 
teaching  and  learning  math  is  relat- 
ed to  what  goes  on  long  after  math 
class  is  over.  Even  students  who 
have  a good  grasp  of  math  and 


have  been  taught  effectively  can 
struggle  as  they  attempt  to  do 
homework  eight  to  24  hours  after  a 
class  presentation.  This  is  especial- 
ly true  of  middle  and  high  school 
students  who  often  turn  to  their 
parents  for  help  with  homework. 
Unfortunately,  today’s  parents  are 
not  well  equipped  to  deal  with  a 
discipline  that  has  become 
e.xtremely  broad  in  content  and  has 
been  enhanced  by  technology  such 
as  the  graphics  calculator  and 
computer.  In  many  cases,  math  is 
taught  differently  than  when  they 
were  young. 

I have  seen  eighth  grade  home- 
work that  would  challenge  college 
professors.  Younger  students  are 
dealing  with  problems  involving 
elementary  statistics  and  probabili- 
ty. I strongly  support  this  expansion 
of  coverage,  which  enables  prob- 
lem-solving and  critical  thinking  to 
be  much  more  relevant. 

However,  it  is  vital  that  students 
and  parents  are  given  assistance 
through  well-chosen  textbooks  and 
study  sheets  that  show  them  sample 
problems  with  step-by-step  solu- 
tions and  detailed  explanations. 
Most  parents  I talk  to  want  to  help 
their  children  but  feel  woefulK 
inadequate  because  they  have  no 
guidelines  or  support  materials. 

These  suggestions  are  only  the 
beginning  of  a strong  foundation 
for  the  teaching  and  learning  ol 
math.  Jaime  Escalante  told  his  stu- 
dents that  good  grades  in  math 
were  “a  ticket  out  of  the  barrio' 
because  he  knew  that  mathematica 
skills  were  critical  to  their  futures 
His  example  is  a lesson  for  all  of  u: 
as  we  face  the  challenge  of  helpinj 
our  students  succeed. 

The  author  is  a professor  q, 
mathematics  at  Mercer  Count) 
Community  College  (SJ),  where  ht 
received  its  Distinguishec 
Teaching  Award. 


'‘Math  is  the  great  equalizer^’ he 
says,  and  asks  them  to  cultivate 
ganas  for  math. 


Success  Stories 


Uumghtful  faculty,  staff,  and  services  endorse 


and  support 


BY  Patrick  Fite 


Twenty-nine-year-old  Mayda  Gomez,  married 
and  with  two  children,  was  self-conscious 
about  her  age  and  apprehensive  about  her 
ability  to  succeed  at  the  college  level  when  she 
first  signed  up  two  years  ago  for  some  basic 
classes  at  Grafton  Hills  College  (CHC),  a small 
community  college  in  Yucaipa,  California. 

Gomez  proved  to  herself  and  to  others  that 
it  is  never  too  late  to  go  to  college,  graduating 
recently  with  honors.  She  earned  four  scholar- 
ships, was  listed  in  the  Who's  Who  Among 
Students  in  American  Junior  Colleges,  served 
as  the  CHC  1998-99  MEChA  (Movimiento 
Estudiantil  Chicano  de  Aztlan)  president  and 
will  be  transferring  to  the  University  of 
Riverside-Califomia  in  education  this  fall, 

Gomez  was  one  of  368  students  graduating 
at  CHC  this  year.  “I  had  wanted  to  go  back  to 
school  for  years,"  said  Gomez,  a resident  of 
Redlands,  California.  “I  always  instilled  in  my 
children  the  importance  of  getting  a college 
education,  but  how  could  I encourage  them 
unless  1 made  the  effort  myseiP" 

Prior  to  attending  CHC,  Gomez  took  a 
Redlands  Adult  School  sign  language  class,  a 
subjea  that  always  interested  her  because  she 
has  a cousin  who  is  deaf.  Gomez’s  success  in 
the  sign  language  class  motivated  her  to  take 
the  next  step,  enrolling  at  Crafton  Hills 
College.  CHC  is  one  of  106  colleges  in  the 
California  Community  College  System-the 
largest  college  system  in  the  world. 

As  a California  community  college,  the  pur- 
pose of  CHC  is  to  make  a college  education 
accessible  to  anyone  who  is  interested  in  pursu- 
ing a higher  education  and  is  willing  to  put  in  the 
time  and  effort  necessaiy  to  succeed.  The  in-state 
tuition  is  low,  and  there  are  a number  of  student 
services  available  to  help  students  get  started. 
The  philosophy  of  California's  community  col- 
leges is  that  education  is  the  key  to  better  jobs,  a 
better  economy,  and  a better  quality  of  life. 

"Going  to  college  is  a process  of  self-disco\- 
er>',"  said  CHC  President  Dr.  Luiz  Gomez.  “Mayda 


got  involved  in  the  educational  process  and  vari- 
ous activities  at  the  college  and  discovered  that 
she  has  a lot  of  ability  that’s  never  been  tapped." 

Dr.  Gomez  also  recognized  the  value  of  the 
many  student  services  available  to  help  communi- 
ty college  students  succeed. 


OutsUnding  CHC  Student  Mayda  Gomez  and  her  children 


“The  variety  of  programs  that  we  offer  takes 
into  account  the  great  diversity  of  the  student  popu- 
lation in  community  colleges,"  he  said.  “These  pro- 
grams accommodate  the  uniqueness  of  individuals 
and  increase  their  chances  of  success.  Mayda  is  a 
prime  example  of  a community  coUege  student 
who  started  with  some  fear  and  trepidation  of 
what’s  ahead,  but  as  she  developed  self-confidence, 
she  excelled  in  her  endeavors.  My  hat  is  off  to  her." 

During  her  first  week  at  the  campus,  Gomez 
.said,  she  was  "scared  to  death  to  ask  anybody 
anvihing."  but  .someone  referred  her  to  the  EOPS 


(Extended  Opportunity  Programs  and  Services) 
Office.  EOPS  is  a state-funded  program  designed 
to  assist  disadvantaged,  low-income  students 
succeed  in  college.  The  support  provided 
includes  tutoring,  academic  counseling,  and 
financial  aid  assistance. 

“I  felt  kind  of  embarrassed  going  to  colleg . 
because,  at  the  age  of  27, 1 thought  I was  too  old, 
Gomez  said.  “I  always  thought  you  were  sup- 
posed to  go  to  collie  right  after  high  school.” 

“I  found  out  that  you’re  never  too  old  to  go 
to  college,”  she  said.  “Once  1 got  started,  every- 
one was  like  family.” 

It  was  at  the  EOPS  office  that  Gomez  met 
CHC  student  Rick  Vargas,  who  was  working  as  a 
volunteer  peer  counselor  and  was  himself 
receiving  aid  from  EOPS.  Vargas  has  since  grad- 
uated from  CHC  in  administration  of  justice, 
and  he  is  attending  the  University  of  Califomia- 
Riverside  majoring  in  law  and  society. 

“Rick's  help  opened  a lot  of  doors  for  me,” 
she  said.  “He  explained  about  the  services  avail- 
able to  students  on  campus,  including  the  library, 
nurse’s  office,  learning  resource  center,  EOPS, 
and  financial  aid.  If  it  were  not  for  EOPS  and 
financial  aid,  I couldn’t  have  afforded  school. 
These  two  programs  made  all  the  difference." 

In  addition  to  EOPS  and  the  Financial  Aid 
Office,  which  provides  eligible  students  access 
to  various  types  of  funding  to  pay  for  college, 
the  college  also  offers  the  California  Work 
Opportunities  and  Responsibilities  to  Kids 
(CalWORKS)  program.  The  purpose  of 
CalWORKS  is  to  help  the  students  receiving  cash 
aid  from  the  local  county  to  find  employment 
and  become  independent.  The  program  assists 
these  students  in  successfully  completing  an 
approved  certificate/occupational  program  and 
provides  employment  experience. 

CHC  also  has  a two-year-old  Child  Development 
Center  to  provide  child  care  and  education  services 
for  children  of  CHC  smdents  who  need  child  care 
services  while  attending  school.  Operated  by  Cliild 
Care  America,  a California  corporation  that  spe- 
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dalizes  in  managing  child  care  centers  at  college 
sites,  the  CHC  Cliild  De\elopment  Center  is  open  to 
the  public  and  serves  children  who  are  six  weeks 
old  through  five  years  of  age. 

"There  are  people  who  have  the  drive  and 
want  to  learn,  but  they  need  to  be  given  that 
chance,"  Gomez  added.  “There  are  doctors, 
teachers,  and  many  others  who  got  their  start  in 
such  programs  as  EOPS." 

Gomez  acknowledged  that  when  she  began 
college,  English  was  her  greatest  fear.  Her  first 
English  class  was  a beginning  class  focusing  on 
such  fundamental  topics  as  sentence  structure. 
Gradually,  as  she  began  to  understand  and  build 
confidence,  Gomez  signed  up  for  more  advanced 
English  classes. 

“Daniel  Bahner  [assistant  professor  of 
English]  was  awesome,"  Gomez  sate.  "He  was 
always  so  enthusiastic,  and  he  was  always  there 
to  encourage  you  and  congratulate  you. " 

Bahner  noted,  “You  have  people  coming 
back  to  college  and  working  towards  a second 
chance.  There  are  people  who  are  going  througli 
struggles  with  these  incredible  pasts.  To  see 
them  progress  and  succeed  is  just  a tremendous- 
ly satisfying  experience.” 

Gomez  also  recognized  the  accessibility  of  CHC 
counselors,  who  assisted  her  with  her  educational 
plan.  She  was  particularfy  2^)p^eciative  of  the  help 
she  received  from  CHC  Counselor  Gloria  Molino. 

"Younger  people  can  sometimes  doubt  them- 
selves and  think  that  their  dreams  might  not  be 
valid.”  said  Molino,  who  has  been  a counselor  at 
CHC  for  nine  years  and  was  selected  by  CHC  fac- 
ulty as  one  of  the  college's  1998  Professors  of  the 
Year.  "It’s  important  for  these  students  to  learn  to 
believe  in  themselves  and  follow  through  with 
their  own  inner  feelings." 

Regarding  Molino,  Gomez  said,  “Gloria  was 


like  a mom  to  me.  She  guided 
me  through  college,  and  she 
was  always  there  if  you  just 
needed  to  talk.” 

Gomez  recounts  how  she 
began  studying  at  home  with 
her  kids,  five-year-old  Janee 
and  12-year-old  Armando  Jr.,  at 
the  kitchen  table.  She  would 
also  bring  them  to  the  library 
to  do  research. 

“Now,  I can  aaually  help  my 
kids  with  their  English  papers,” 
she  smiled.  “There  was  a time  I 
couldn't  do  that.” 

Because  Gomez  is  a strong 
proponent  of  parents’  being  involved  with  their 
children’s  education,  she  serves  as  a volunteer 
class  mom  and  as  a volunteer  in  the  Book  Brit^es 
Program,  a reading  program  for  young  kids.  In  the 
Book  Bridges  Program,  Gdmez  visits  her  daugh- 
ter’s kindergarten  class  one  day  per  week  and 
reads  a different  book  with  each  student. 

“We  read  with  them  and  coach  them  through 
it,”  she  said.  “During  the  course  of  a year,  you  can 
see  them  grow  and  how  much  they  learn.  It’s  fun.” 
She  also  takes  her  son  and  daughter  to  t-ball 
practices,  and  her  children  have  been  involved 
with  the  Yucaipa  Litde  Theatre,  a community  the- 
atre for  children.  As  a sideline,  she  volunteers  to 
perform  as  a clown  for  kids  in  local  hospitals. 

“Between  school,  family,  and  evenihing  else, 
it  gets  hectic,  but  you  have  to  find  a way  to  bal- 
ance everything,"  Gomez  said.  “It’s  important  for 
the  children  to  see  that  their  mom  and  dad  care 
enough  to  see  what  their  world  is  all  about,  who 
teaches  them,  who  their  friends  are,  and  what 
they're  learning.” 

“If  there’s  time  to  sit  down  and  watch  TV,  then 
there’s  time  to  go  to  a baseball 
game,"  she  said.  “I  want  my 
kids  to  try  as  much  as  they 
can.  1 never  had  any  of  that.  I 
just  want  them  to  have  what  I 
didn’t." 

Gomez  acknowledges  the 
strong  support  of  her  husband, 
who  works  as  a crew  chief  of  a 
shipping  department  for  a fur- 
niture manufacturer. 

"Sometimes  it’s  hard,  bu 
he  secs  how  excited  I am."  she 
said.  “I’ve  taken  a lot  of  night 
classes,  and  when  he  gets 
home  from  work,  he'll  feed  tlie 


kids  and  watch  them.  He  says  that  I’ll  be  the  o 
to  get  things  for  the  family  that  he  never  coi 
with  his  job.” 

As  president  of  CHCls  MEChA,  an  organizati 
dedicated  to  the  betterment  of  Latinos  in  colle 
and  high  school,  she  believes  she  and  the  otf 
members  of  the  organization  serve  as  positive  n 
models  for  young  people.  Gomez  believes  tl 
many'  Latinos  do  not  see  a future  for  theraseh’es. 

“Even  if  they  think  about  a better  future,  it’s  ji 
a dream  to  them,"  she  said.  “If  no  one  else  in  i 
neighborhood  can  make  it.  they  don’t  think  tl 
can  make  it  either.  MEChA  outreaches  to  the  co: 
raunity  and  local  schools  and  shows  people  t 
opportunities  available.  We  show  them  that  going 
college  is  not  just  a dream,  that  you  can  actually 
it.  We  set  examples  for  the  children.  They  need  it.’ 

According  to  Gomez,  she  never  had  any  go; 
prior  to  going  to  college  and  “always  ma 
excuses."  “There’s  so  many  people  out  there  w 
are  scared  and  in  situations  like  me,”  she  said, 
tell  everybody  to  take  the  time  to  go  to  scho 
It’s  so  important.” 

Gomez’s  goal  is  to  become  an  elements 
school  teacher.  "I’ll  never  stop  going  to  schoc 
she  added.  “Even  when  1 become  a teacher,  I will 
to  school.  I enjoy  learning,  even  when  I gel  frusti 
ed.  There  is  so  much  out  here  to  know,  and  I wi 
to  know  it.” 

"I  can't  believe  I’ve  been  going  to  college : 
two  years  now,  ” G6mez  said.  “Everything  li 
turned  out  so  great.  Since  starting  college,  1 
matured  so  much.  1 know  what  1 want  to  do,  a 
now  I have  the  confidence  to  do  it." 

G6mez  recalled  a quote  passed  along  to  1 
hy  a CHC  instructor:  "You  can  tell  but  nev 
tcach-unless  vou  practice  what  vou  preach." 
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All  Persist  at  San  Diego  State  Univeisity  and  a local  community  college 


BY 

JOSE  Alvarez 


'*When  / was  in 
elementary 
school,  I 
remember 
seeing  my  father 
at  each  parent 
conference  and 
after-school 
activity.  That  left 
an  impression 
in  me  and  was 
one  of  the  key 
factors  that 
helped  me 
decide  to  go  into 
education.” 

Estella  Olivo 
An  Elementary  School 
Teacher  in  San  Diego 


lU 


a late  Tuesday  afternoon. 
^The  hot  California  sun  is 
hgoing  down,  but  its  heat  is 
still  strong.  The  Olivo  family  has 
gathered  in  one  of  the  daughter’s 
Chula  Vista  home  in  southern 
California.  Sitting  on  the  pool 
deck,  the  Olivos  rearrange  their 
chairs  to  avoid  the  sun’s  blinding 
rat's.  Four  of  the  five  grandchildren 
play  with  the  swing  or  playfully  run 
back  and  forth.  For  the  Olivos,  get- 
ting together  is  nothing  new. 
Family  reunions  are  something  they 
do  on  a regular  basis.  What  is  new 
is  that  for  the  first  time,  the  family 
has  come  together  to  share  its  life 
story-to  talk  about  its  successes, 
about  the  importance  of  getting  an 
education,  about  the  importance  of 
family. 


The  story  begins 

Its  been  more  than  15  years,  but 
Librado  and  Vicenta  Olivo  still 
remember  the  look  on  their  chil- 
dren’s faces  when  they  took  them  to 
their  place  of  employment,  Vicenta 
to  the  agriculture  fields  and 
Librado  to  the  construction  sites 
where  he  worked.  Their  goal  was 
not  to  teach  their  children  to  do  the 
work  they  did  but  to  show  them 
how  difficult  life  can  be  and  how 
hard  it  is  to  earn  a living  when  you 
don’t  have  a college  education. 

•'1  took  them  to  show  them  what 
I did  and  what  my  boss  did," 
recalled  librado,  now  retired  from 
the  construction  industry  and  still 
living  in  San  Jacinto,  California.  "1 
wanted  them  to  see  how  I dressed 
and  how  my  boss  always  wore  a 
shirt  and  tic.  I would  tell  them:  i 


want  to  be  him.  the  one  with  a col- 
lege education.’ 

According  to  Librado.  this  was  the 
only  way  he  knew  how  to  teach  his 
children,  three  males  and  three 
females,  the  importance  of  going  to 
coliege  and  becoming  a professional. 

His  six  children-lracsema, 
Edalia.  Estella,  Rene,  Rolando,  and 
Ricardo,  in  that  order-learned  the 
lesson  well.  Four  graduated  from 


family  and  the  fact  that  the  two  sis- 
ters would  be  the  first  to  go  away  to 
college,  their  parents  thought  it  best 
that  they  leave  home  together. 

"Our  parents  felt  that  if  we  were 
together,  the  chances  for  success 
were  better,”  stated  Edalia. 

Adjusting  to  college  life  was  not 
easv’.  They  would  call  tlieir  parenLs 
often  and  would  go  home  aliuost 
every  weekend. 


dfvo  famify  reofiKXi 


San  Diego  State  University,  one 
decided  to  stay  home  and  go  to  the 
local  community  college,  and  the 
youngest  is  still  studying  at  SDSL’. 

"Getting  an  education  was  the 
main  thing  that  was  pushed  at 
home.  We  always  knew  we  were 
going  to  go  to  college,"  said  Edalia 
Olivo-Gomez,  who  in  1982  left 
home  in  search  of  a better  future. 
Along  for  the  ride  came  Iracsema, 
her  older  sister,  who  attended  a 
heal  college  for  two  years  while 
Edalia  graduated  from  high  school. 
Given  the  closeness  of  the  Olivo 


"We  went  from  a community 
where  we  knew  everybody  to  a 
place  where  all  you  were  was  a 
Social  Security  number.  That  was 
difficult,"  assured  Edalia. 

“In  our  entire  lives,  we  had  only 
spent  one  night  away  from  home  at 
a sleepover,”  remembered  Iracsema. 
indicating  that  li’e  got  easier  once 
they  started  to  get  involved  in  cam- 
pus extracurricuiar  activities. 

"It  was  hard  letting  them  go.  but 
1 wanted  them  to  be  able  to  accom- 
plish a lot  more  titan  their  parents 
had,"  stated  Librado. 
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"It  was  difficult  for  them 
— because  they  were  not  used  to 
being  away  from  home,"  said 
Vicenta.  "But  at  least  we  knew  that 
unce  they  graduated,  bigger  and 
better  things  would  be  waiting  for 
them.  We  did  not  have  that  oppor- 
tunity," stated  the  mother,  explain- 
ing that  she  and  her  husband  only 
had  a third  grade  education. 

Humble  beginnings 

Born  in  Masas,  Texas,  near 
Corpus  Christi,  one-year-old 
Librado  went  to  live  with  distant 
relatives  after  his  mother  died  and 
his  father  could  not  care  for  him.  It 
was  with  his  foster  family  that 
Librado  learned  the  importance  of 
getting  an  education  and  was  able 
to  complete  the  third  grade.  At  age 
10.  he  went  back  to  live  with  his 
father,  who  and  two  years  later. 
Librado  found  himself  moving  from 
family  to  family  and  not  able  to 
continue  his  education.  By  16,  he 
had  left  home  for  Los  Angeles,  and 
in  early  I960,  after  a number  of 
restaurant  jobs  in  L.A.,  Librado 
moved  east  to  San  Jacinto,  a farm- 
ing community  where  he  met 
Vicenta.  a 20-year-old  migrant  farm 
worker  who  had  swum  across  the 
border  three  years  earlier.  Librado 
and  Vicenta  were  married  four  and 
a half  months  later. 

"She  really  liked  me,"  remem- 
bered Librado.  A couple  of  years 
later,  the  first  child  arrived,  fol- 
lowed by  five  others.  The  couple 
supported  their  family  by  picking 
grapes,  potatoes,  and  other  fruits 
and  vegetables  until  Librado  found 
a steady  job  doing  construction. 

"1  always  wanted  my  children  to 
have  what  we  could  not,"  said 
Vicenta,  third  in  a h'ne  of  12  children. 
"WeYe  very  proud  that  we  were  able 
to  give  them  an  education." 

Paving  the  way 

Iracsema  and  Edalia's  decision 
to  go  to  college  paved  the  w-ay  for 


1 

their  two  older  sisters  at  San  Diego  San  Diego. 

State  University.  Four  years  after  Re|fs  gradua- 

"I  wanted  to  follow  the  example  tiori,  at  San  Diego  Statt  University 
that  my  sisters  had  set  for  us,"  ‘arrived  Ricardo,  the  yoyngest  of  the 
explained  Rene,  who  arrived  at  Olivo  siblings.  Ricardo  ^ a junior  at 
SDSU  attracted  by  its  ciril  engineer-  ‘SDSU  studying  pre-medicine  in 
ing  program.  hopes  of  becoming  a do^or. 

“I  always  inspired  them  to  better 
themselves.  Making  sure  that  all\)f 
them  went  to  college  was  the 
biggest  and  most  important  job 
ever  had.” 

Librado  Olivo  4 


"My  years  at  SDSU  were  the  best 
time  of  my  life,"  added  Rene.  It  was 
there  that  he  met  the  woman  he 
would  later  marry.  Iracsema  and 
Edalia  also  met  their  future  hus- 
bands at  SDSU. 


“They  set  the  foundation,  and 
now  it  is  up  to  me  to  follow  their 
example,"  said  Ricardo.  “Besides, 
my  father  always  told  me  that  if  I 
didn’t  make  it,  I could  always  be  my 
sisters’  butler,"  he  added  jokingly. 


In  1992,  Rene  graduated  with  a 
degree  in  civil  engineering,  she 
now  works  for  Rudolph  & Sletten,  a 
general  contracting  firm  from  the 
San  Francisco  area,  with  satellite 
offices  in  San  Diego. 

Estella,  who  had  graduated  the 
year  before,  obtained  a degree  in 


Rolando,  his  next  oldest  brother, 
opted  to  stay  at  home  and  attended 
the  local  college,  a move  his  sib- 
lings lovingly  tease  him  about,  but 
one  that  his  father  appreciates 
because  “he  has  kept  me  company." 

For  Librado,  who  always 
watched  over  his  childrens  educa- 


ties  and  community  events 
youngest  son’s  departure  meani 
his  role  of  higher  education 
moter  was  about  to  end.  Al 
children  had  graduated  or  ■ 
attending  college. 

“I  always  inspired  them  to 
ter  themselves.  Making  sure 
all  of  them  went  to  college  wa 
biggest  and  most  important 
ever  had,”  said  Librado, 
rewarded  his  children  with  $2 
lars  for  every  A they  got  on 
report  cards.  B’s  were  worth  $1 
were  not  rewarded.  Besides,  e 
one  tried  not  to  get  them.  In 
said  Edalia,  “I  cried  if  I got  a C 
For  Librado,  it  was  irapo 
that  his  children  receive  not 
emotional  support  but  also 
nomic  assistoce.  All  of  the 
siblings  came  to  SDSU  than! 
the  Equal  Opportunity  Progrt 
program  designed  to  provide  f 
cial  assistance  to  low-incomt 
educationally  disadvantaged 
dents.  A number  of  grants 
scholarships  also  helped  1 
finance  their  college  educatior 
“One  of  the  first  things  w 
upon  arriving  at  San  Diego 
was  look  for  jobs,”  rememf 
Edalia,  explaining  that  aL 
brothers  and  sisters  worked  tc 
her  parents  pay  for  their  educ 
They  worked  during  the  sc 
year  and  during  winter  and 
mer  breaks.  Given  their  fina 
situation,  it  was  imperative  fc 
Olivos  to  keep  expenses  down 
costs.  At  one  point,  the  eldes' 
hved  together. 

“Our  parents  taught  i 
always  work  together,  to  mai 
the  family  unit,  help  one  an< 
and  not  be  afraid  to  try," 
Edalia,  adding  that  even  th 
they  came  from  a low  socio 
nomic  stams,  “we  never  felt  pc 
“Parents  are  the  most  influ 
teachers,  and  our  parents 
always  there  for  us,"  said  Rol 
who  now  works  with  youth: 
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Soza  Receives  Accolades 

William  Soza,  founder  of  Soza  & Company, 
Ltd.,  was  honored  by  the  Commonwealth  of 
Virginia  for  bettering 
the  lives  of  Virginia’s 
citizens;  and  by 
Hispanic  Magazine 
and  NationsBank  for 
outstanding  achieve- 
ment by  a Hispanic 
man  in  the  United 
States. 

Soza's  company, 
which  has  spanned  30  years,  provides  a wide 
range  of  management  consulting  services  to 
national  and  international,  private  and  public 
sector  clients,  including  financial  consulting 
for  mergers  and  acquisitions,  information 
resource  management  and  operations,  solu- 
tions design  and  implementation,  and  pro- 
gram analy.sis  and  support.  The  company  has 
earned  a place  on  such  lists  as  “The  500 
Largest  Hispanic-Owned  Companies,”  “Fastest 
Growing  iOO,”  and  the  “Fastest  Growing 
Private  Companies  in  America.” 

Soza  has  a bachelor's  degree  from  the 
University  of  Texas-Austin.  He  served  in  the 
U.S.  Army  for  two  years. 

International  Scholar  Joining 
Illinois-Chicago 

Christopher  Maurer,  professor  of  Spanish 
and  authority  on  Spanish  poetry,  will  be  join- 
ing the  University  of 
Illinois-Chicago  (UIC) 
in  January  to  head  its 
Department  of  Spanish. 

Italian,  French,  and 
Portuguese. 

Maurer  said  his  top 
priorities  will  be  to 
make  language  instruc- 
tion “as  engaging  as 
possible"  and  to  develop  and  strengthen  the  grad- 
uate programs  in  literature,  linguistics,  and 
teacher  education.  His  areas  of  expertise  are 
Spanish  poetry,  textual  criticism,  and  translation. 


For  Maurer,  the  role  of  the  Hispanist-scholar  of 
Spanish  literature  and  culture-goes  beyond 
classroom  teaching  and  scholarly  wtiting  He  says 
a Hispanist  also  could  translate  and  write  about 
Spanish  and  Latin  American  authors,  for  “as  wide 
and  as  general  an  audience  as  possible.” 

Rodriguez  Receives  Research  Grant 

Rosita  J.  Rodriguez,  assistant  professor  of 
pharmaceutics  and  toxicology  at  Oregon  State 
University,  received  a 
1999  Research  Starter 
Grant,  sponsored  by 
the  Pharmaceutical 
Re  .earch  and  Manu- 
facturers of  America 
Foundation  Inc.  She  is 
one  of  26  featured  sci- 
entists in  the  Oregon 
Museum  of  Science 
and  Industry  (OMSI)  exhibit  “Faces  of 
Science,”  which  opened  in  May  as  a perma- 
nent addition  to  the  museum.  It  is  the  first 
exhibit  at  OMSI  to  focus  on  the  people  rather 
than  the  processes  behind  the  principles. 

Rodriguez,  who  currently  is  teaching  under- 
graduate and  graduate  students  while  main- 
taining an  active  research  program,  received  a 
doctorate  in  1996  at  the  University  of  Texas- 
.Austin.  which  is  an  associate  member  of  HACU. 

Perez  Named  Interim  President  at 
Canada  College 

Rosa  Perez,  vice  president  for  Chabot  College 
in  Hayward,  Calif,  was  named  interim  president 
of  Canada  College,  part 
of  the  San  Mateo 
County  Community 
College  Distria. 

Perez  previously 
was  vice  chancellor  for 
educational  services 
for  the  San  Francisco 
Community  College 
District,  an  adminis- 
trator at  Santiago  Canyon  College  in  Orange, 
Calif,  and  dean  of  counseling,  advising,  and 
matriculation  at  Skyline  College.  She  has  a 
bachelor's  degree  from  Stanford  University 
and  a master's  from  the  University  of  San 
Francisco. 


Gonzalez  Becomes  Dietetic 
Association  Spokesperson 

Registered  dietician  Claudi: 
Gonzalez  was  named  a m 
spol^ssperson  for  The  Amer 
Dietetic  Association  (ADA),  the  nation’s  la 
organization  of  food  and  nutrition  professic 

Gonzalez  joins  ADA’s  national  volui 
network  of  29  experts  who  communicat 
importance  of  sound  nutrition  to  the  pi 
She  will  serve  her  three-year  term  as  nat 
spokesperson  on  issues  of  particular  cor 
to  Latino  consumers,  and  will  proride  e: 
commentary  for  print  and  broadcast  i 
stories  on  health  and  nutrition  topics,  i 
official  positions,  educational  campaigns 
public  policy  initiatives. 

Gonzalez  is  an  expert  in  the  nutriti 
treatment  of  immunology,  HIV/AIDS,  as 
as  weight  management,  cardiac  disease, 
betes,  and  pregnancy  nutrition.  She  b 
bachelor’s  degree  and  a master’s  from  Fh 
International  University. 

College  Presidents  Call  for  Chic 
Responsibility 

Dr.  Eduardo  J.  Padrdn,  president  of  M 
Dade  Community  College  (Fla.),  along  wil 
other  college  presidents, 
in  a special  conference 
on  Independence  Day, 
issued  a nationw  de  call 
for  increased  civic 
responsibility  among 
college  students.  The 
presidents  said  they 
were  responding  to  a 
growing  cynidsm  about 
government  on  their  campuses. 

The  presidents  collectively  sign 
report.  “Presidents’  Fourth  of  July  Declar 
on  the  Civic  Responsibility  of  Hi' 
Education,”  which  challenges  higher  ec 
tion  "to  re-examine  its  public  purposes 
its  commitments  to  the  democratic  ideal 
to  become  engaged,  through  actions 
teacliing  with  its  communities.” 


Veteran  Educator  de  los  Santos 
Retires 

Dr.  Alfredo  G.  de  los  Santos  Jr.,  veteran  edu- 
cator and  administrator,  is  retiring  from  the 
Maricopa  Community 
College  District  (Ariz.), 
where  he  has  served  k ~ 

for  21  years.  R 

De  los  Santos  has 
spent  more  than  half 
of  his  education  career 
serving  the  10-college 
district  as  vice  chan- 
cellor for  student  and 
educational  development.  He  significantly 
strengthened  the  district’s  ties  with  Arizona 
universities,  high  schools,  and  the  business 
and  industry  community  through  a variety  of 
educational  and  business  partnerships.  He 
serves  on  the  board  of  trustees  of  the  Tomas 
Rivera  Policy  Institute;  the  Carnegie 
Foundation  for  the  Advancement  of  Teaching; 
the  Council  for  Higher  Education 
Accreditation;  and  Multicultural  Education. 
Training  and  Advocacy.  Inc. 


Nazareth  Alumnus  Earns  Fulbrig^t 
Grant 

Nazareth  College  (N.Y)  alumnus  Edward  j. 
“E.J.”  Monster,  class  of  1999,  has  been  awarded 
a prestigious  Fulbright 
grant.  He  will  spend  a 
year  at  the  University  of 
Ghent  in  Flanders, 

Belgium,  teaching  first- 
and  second-year  stu- 
dents English  as  a for- 
eign language. 

Monster,  while  a 
sophomore  at  Nazareth, 
spent  two  semesters  studying  in  Rennes, 
France,  and  Valencia,  Spain. 

“When  you  come  from  a small,  rural  com- 
munity, you  desire  to  travel  the  world,  to  meet 
different  people,  and  to  learn  about  other  cul- 
tures,’’ said  Monster. 


Corona  Directing  Online 
Operations  at  National  University 

National  University  (Calif.),  known  for  its 
innovative  and  fiiture-focused  educational  pro- 
grams, in  July  launched  National  University 
Online,  a new  infrastruaurc  to  support  its  dis- 
tance education  programs.  Ramon  Corona  was 
appointed  direaor  of  online  operation  and  stu- 
dent senices.  His  resoonsibilities  inrlndc  ihp 


as  well  as  managing  the 
provision  of  student 
services  in  cooperation 
with  National's  virtual 
counselors. 

Corona  has  a mas- 
ter’s degree  from 
National  University  and 
is  earning  his  doctor- 
ate in  education,  with 
an  emphasis  on  distance  learning,  from  Ibero 
University  in  Mexico. 

Ramos  Becomes  Academic  Advising 
Association  President 

The  National  Academic  Advising 
Assodaiion  (NACADA)  announced  that  Manuel 
’’Buddy"  Ramos  will 
become  its  president  at 
the  conclusion  of  its 
annual  conference  this 
month.  Ramos  was 
elected  to  the  two-year 
term  after  serving  as 
vice  president  for  com- 
missions and  in  other 
leadership  capacities. 

NACADA  is  an  educational  association 
with  more  than  5,200  members  working  to 
ensure  the  educational  development  of  stu- 
dents in  higher  education. 

A higher  education  consultant  with  IBM, 
Ramos  has  a bachelor’s  degree  and  a master’s 
from  Central  Missouri  State  University  and  a 
doctorate  from  the  University  of  Kansas. 

Alvarez  Honored  by  College 
Mentorship  Group 

News  anchor  and  reporter  Linda  Altarcz  was 
the  keynote  speaker  at  a fund-raising  dinner  at 
the  University  of 
California-Los  Angeles 
(UCLA)  hosted  by 
Women  and  Youth 
Supporting  Each  Other 
(W.Y.S.E.),  a college 
mentorship  program 
aimed  at  empowering 
young  women  to  take 
control  of  their  lives. 

Abarez  received  the  WY.S.E.  Role  Model  of  the 
Year  award  for  her  contributions  in  advancing 
the  role  of  women  in  law.  ad\ocacy.  and  politics. 

big  part  of  WY.S.E.  is  bringing  together 
women  from  all  races  and  ethnicities  who 
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UCLA  alumna  and  W.Y.S.E.  founder  Saru 
Jayaraman. 

Alvarez,  also  an  alumna  of  UCLA,  has  been 
an  anchor  and  special-assignment  reporter 
for  KCBS  since  1993. 

Mohammad  Attends  Latino  Issues 
Conference 


Sofia  Mohammad,  a student  member  of 
Western  Illinois  UniveRity’s  (WlU's)  Learning 


to  Lead:  Leadership  Development  Institute, 
represented  WIU  at  a Latino  issues  confer- 
ence in  Washington,  D.C. 

Participating  in  the  conference  on  the  rec- 
ommendation of  Dr.  Juan  Andrade,  president 
of  the  U.S.  Hispanic  Leadership  Institute, 
Mohammad  took  part  in  a roundtable  discus- 
sion of  issues  in  the  U.S.  Latino  community 
with  Vice  President  Al  Gore  and  influential 
Latino  leaders.  Speaking  of  Latino  youths, 
Mohammad  said,  “It  is  crucial  to  increase 
Latino  college  student  preparation,  recruit- 
ment, and  retention."  Sb  also  expressed  her 
passion  for  serving  the  needs  of  the  Latino 
community  and  "our  America." 

Salinas  New  San  Antonio  College 
Dean  of  Student  Services 

Luciano  Salinas  Jr,  former  director  of  spe- 
cial projects  at  North  Harris  College  (Texas), 
has  become  dean  of 
student  services  at  San 
Antonio  College  (SAC). 

SAC  President  Vem 
Loland  said,  “With  his 
extensive  background 
working  with  students, 

1 am  confident  Mr. 

Salinas  will  provide 
important  leadership 
for  our  college." 

At  North  Harris.  Salinas  designed  a com- 
prehensive outreach  program  with  high 
schools  to  recruit  prospective  .students,  reor- 
ganized the  districts  career  placement  cen- 


Salinas  has  a bachelor’s  degree  from  the 
University  of  Houston  and  a master’s  from 
Pan  American  University. 

Santiago  Reads  at  Westchester 
Community  Writers  Series 

Novelist  Bmeralda  Santiago,  who  was  bom 
in  Puerto  Rico,  arrived  in  the  US.  when  she  was 
13,  and  now  lives  in 
Westchester,  N.Y,  gave  a 
reading  at  State 
University  of  New  York- 
Westchester  Community 
College’s  M Poets  and 
\ftiters  Series. 

Santiago’s  memoir, 

When  I Was  Puerto 
Rican,  its  sequd,Ai//MQrf 
a Woman,  and  her  mvA,  America’s  Dream, 
include  her  observations  on  cultural  identity  and 
her  effiorts  to  function  in  two  languages. 


Dominguez  First  Neu'  Mexico  lice 
Provost  of  Extended  University 


Dr.  Jeronimo  Dominguez  became  vice 
provost  of  the  University  of  New  Mexico’s 
(UNM’s)  Extended 
University,  a newly 
formed  administrative 
structure  for  UNM’s 
off-campus  education- 
al services. 

Dominguez,  since 
1995  dean  of  the  UNM 
Division  of  Continuing 
Education  and  Community  Services,  is  respon- 
sible for  supervising  and  coordinating  all  of 
UNM’s  graduate  centers,  branch  campuses, 
continuing  education  and  community  service 
programs,  television,  radio  and  internet  cours- 
es, and  distant  education  learning. 

Dominguez  has  a bachelor’s  degree  from 
Eastern  New  Mexico  University  and  a master’s 
and  doctorate  from  UNM. 


University  of  Dallas  Preparing 
Students  for  GMAI 

®The  University  of  Dallas  Graduate 
School  of  Management  (Texas) 
together  with  the  Dallas-Fort 
Worth  Chapter  of  the  National  Society  of 


Hispanic  MBAs  is  offering  students  a 
Graduate  Management  Admissions  Test 
(GMAT)  Preparatory  Course.  The  program 
goal  is  to  improve  test-taking  skills  and  pro- 
vide an  overview  of  the  types  of  questions  the 
students  will  face  on  the  exam. 

The  Dallas-Fbrt  Worth  Chapter  is  funding 
scholanhips  for  Hispanic  students  to  attend 
the  five-week  course,  which  is  conducted  by 
the  graduate  school’s  Center  for  Professional 
Development.  ’The  university  substantially  dis- 
counted the  enrollment  fee  for  the  course  so 
that  30  scholarships  could  be  awarded. 


Lesley  Receives  Bilingual  Teacher 
Training  Grant 
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With  a $1.2  million  grant 
from  the  U.S.  Department 
of  Education,  Lesley  College  (Mass.)  will  pre- 
pare teachers  to  meet  the  needs  of  young 
children,  those  who  speak  limited  English, 
during  their  most  critical  years  of  language 
development. 

About  one-third  of  Boston,  Mass,  children 
speak  a first  language  other  than  English.  As 
the  population  of  Boston  grows  increasingly 
diverse,  the  need  for  qualified  bilingual  eaiiy 
childhood  educators  is  becoming  critical. 

Lesley  College’s  new  program,  the  Boston 
Collaborative  Bilingual  Project,  is  part  of  an 
effort  to  improve  tlie  academic  performance 
of  limited-English-proficient  students,  who 
tend  to  score  lower  on  standardized  exams 
and  have  higher  dropout  rates  than  the  rest  of 
the  population. 


Latino  Web  Site  launches 

YIIYM.com  independently 

Latino-owned  book  and 
music  Web  site,  <www.YAVAS.COM>,  was 
launched  this  summer. 

YAVAS.COM  claims  that  it  offers  the  largest 
Latino  book  and  music  catalog  in  the  world, 
with  many  English  and  Spanish  titles  not  found 
in  traditional  internet  venues.  Synercomm  & 
Marketing,  a small  Hispanic  public  relations 
and  marketing  agency,  created  YAVAS.COM, 
"The  latino  book  and  music  store,"  to  give  the 
world  a place  for  Latino  products  and  to  attract 
more  latinos  to  the  internet. 


Smithsonian  Selects  Latino  Fellows 

The  Smithsonian  Center  for  Latino 
Initiatives  (Washington,  D.C.)  made  its  selec- 
tions for  two  of  its  fellowship  programs:  the 
Humanities  Fellowships  in  Latino  Cultural 


Research  in  a .National  Museum  Cot 
“Issues  of  Representation  and  Interpretai 
and  the  Graduate 
Student  Fellowships  in 
latino  Studies. 

The  Humanities 
doctoral  fellows  are: 

George  Sanchez,  Gerald 
Poyo  (pictured),  Arlene 
Torres,  and  Maria 
Lorena  Chambers. 

The  graduate  stu- 
dent fellows  are:  Darshan  Elena  Can 
Melissa  Carrillo,  Melinda  Gandara, 
Michelle  “Miki”  Garcia,  and  0 
Macchioni. 

Both  fellowship  programs  are  co-s 
sored  by  the  Inter-University  Prograr 
Latino  Research,  a national  consortiu 
university  research  centers,  with  headt 
ters  at  Notre  Dame  University. 

Hispanic  Heritage  Month  Event 
SUNY-Rockland 


State  University  of  New  York-Rock 
Community  College  is  celebrating  His{ 


Heritage  Month  with  a series  of  ev 
through  the  end  of  October.  The  then 
“Forward  to  Tradition-2000  and  Beyond. 

•October  1-31:  Library  Media  Ce 
exhibit  by  Puerto  Rican  artist  G1 
Rodriguez  (reception  and  lecture  Octobe 
•October  9:  Cultural  Arts  Build 
Theater,  performance  by  Ballet  Folkk 
Mexicano  (pictured),  a fiesta  of  Mexican 
loric  music  and  dance,  from  ritual  A 
dances  to  modern-day  Latin  America; 

•October  11:  Library  Brit^e,  film  fe: 
and  discussion,  presented  by  Sylvia  Mir 
and  Karen  McGovern; 

•October  14:  Library  Bridge,  led 
“Going  Home:  An  Artist’s  Return  to  Cuba 
Eugenio  Espinosa,  assistant  professor  of  £ 


Latino  Education  Programs 
Receive  Aid 

The  Nellie  Mae  Foundation 
(Mass.)  granted  a total  of  $451,800 
to  nine  middle  and  high  school 
Fou.>([>*TioN  England-based  college  prepa- 
ration programs  that  aim  to  increase  access 
to  higher  education  and  encourage  high 
school  and  college  graduation  for 
Latinos/Latinas  and  other  minorities.  Grant 
recipients  help  students  develop  study  skills, 
prepare  for  college  and  career  opportunities, 
and  form  leadership  qualities. 

Grantees  are:  the  Emmanuel  Gospel 
Center,  Boston  Urban  Youth  Foundation, 
Westfield  State  College,  Dorchester  House 
Multi-Service  Center,  Mary  McLeod  Bethune 
Institute  for  Young  Women,  and  Projea  RISE, 
in  Massachusetts;  ASPIRA  and  The  Drop-in 
Learning  Center,  in  Connecticut;  and  Roger 
Williams  University,  in  Rhode  Island. 

University  of  North  Texas  to  Open 
System  Center  at  Dallas 

The  University  of  North  Texas  (UNT)  will 
open  the  UNT  System  Center  at  Dallas  in 


January  2000.  The  building  will  be  a state-of- 
the-art  facility  housing  classrooms,  computer 
labs,  a library,  general  meeting  and  study 
spaces  for  students,  and  offices  for  instruc- 
tional, student,  and  administrative  support. 

“Opening  this  facility  for  the  center  is  just 
the  first  step  in  establishing  what  we  hope 
will  eventually  be  a full  UNT  campus  in 
Dallas,"  said  Chancellor  Alfred  F.  Hurley. 

League  of  United  Latin  American 
Citizens  Holds  70th  Convention 


Richard  Riley  (pictured  1.),  secretary  of 
the  Department  of  Education,  visited  with 


Enrique  Dovalina  (r.),  national  president  of 
the  League  of  United  Latin  American  Citizens 
(LULAC)  at  LULAC’s  70th  annual  convention 
in  Corpus  Christi,  Texas,  in  July. 

Teachers  from  Mexico  Attend 
Texas-Ringsville  Woritshop 

Texas  A&M  University-Kingsville’s  bilingual 
education  department  hosted  the  Teaching 
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English  as  a Second  Language  Professional 
Development  Institute  workshop,  “Teaching 
for  Excellence.”  Twenty-nine  educators  from 
Mexico  attended  the  institute,  including 
teachers  from  the  Universidad  Autdnoma  de 
Nuevo  Leon  in  Monterrey,  Universidad 
Autonoma  de  Coahuila  in  Torreon, 
Universidad  Autonoma  Agraria  Antonio  Nano 
in  Saltillo,  Secretan'a  de  Educacion  in  Nuevo 
Leon,  Necali  Centro  Educativo  in  Monterrey, 
and  the  Escuela  Normal  Pablo  Livas  in 
Sabinas,  Nuevo  Leon. 

The  four-week  program  was  designed  for 
professionals  teaching  language  arts  or  content 
area  in  English  to  second  language  learners. 

SC  Francis  Hosts  Hispanic  Festival 
1999 

Throughout  October,  Fleet  Bank  and  St. 
Francis  College  (N.Y.)  are  sponsoring  events 


for  Hispanic  students,  including  a high 
school  writing  contest  for  Hispanic  students, 
a Hispanic  food  festival,  business  seminars,  a 
film  fe.stival.  a family  salsa  concert,  a photog- 
raphy exhibit,  and  a Latin  dance  party. 

During  the  salsa  festival,  musicians  from 
some  of  America's  most  renowned  Latin 
bands  will  trace  the  history  of  salsa  music 


from  its  Afro-Cuban  origins  right  up  to  its 
tremendous  impact  on  contemporary 
American  pop.  Families  will  be  introduced  to 
basic  techniques,  the  role  of  each  instrument, 
and  the  concept  of  the  clave  rhythm,  the  uni- 
fying element  of  salsa  music. 

Fullerton  library  “Under  the  Big 
Top” 

The  Fullerton  College  (Calif.)  library  is  cur- 
rently “camping  out”-literally-in  a temporary 


8,000-squaie  foot  tent  located  in  the  southwest 
comer  of  the  campus  quad  area.  The  $250, (MX) 
tent,  which  took  one  month  to  construct, 
sports  an  aluminum  frame  with  a vinyl  cover- 
ing, measures  three  stories  tall  at  its  highest 
point,  is  outfitted  with  six  inches  of  insulation 
throughout,  and  is  fully  air-conditioned.  The 
temporary  facility  will  serve  as  the  campus 
library  while  the  original  library  building 
undergoes  a $1.5  million  renovation  project. 

The  library  is  expected  to  remain  “under 
the  big  top"  throughout  the  fall  semester  and 
is  projected  to  move  into  its  renovated  facility 
in  January  2000. 

Alberto  Meza  Exhibition  at  Niami- 
Dade 


The  Kendall  Campus  Art  Gallery  at  Miami- 
Dade  Community  College  (Fla.)  recently  host- 


ed “Alberto  Meza:  Edgar  Allan  Poe’s  Room,’ 
an  exhibition  of  prints,  texts,  paper  casts, 
sounds,  and  other  Uterographies. 


Rare  Spanish  Drawings  at  Getty 
Museum 


The  J.  Paul  Getty  Museum  in  California 
currently  is  presenting  “Juanes  to  Goya: 


Spanish  Drawings  1560-1825,"  a rare  look  at 
the  variety  and  vibrancy  of  Spanish  drafts- 
manship. Spanning  over  250  years,  the  exhibl- 
tion-which  ends  November  28-includes 
drawings  by  Francisco  de  Goya  and  numerous 
recent  acquisitions,  most  of  which  never  have 
been  exhibited. 

Among  the  highbghts  are  “Saint  John  the 
Evangelist”  and  “An  Angel,”  by  El  Greco,  as  well 
as  works  by  Juan  de  Juanes,  Jusepe  de  Ribera, 
and  Banolom^  Estebm  Murillo,  one  of  Seville’s 
most  influential  artists  in  the  l600s. 

The  installation’s  29  drawings  are  grouped 
geographically  to  illustrate  how  Spanish 
artists  responded  to  various  influences  and 
incorporated  them  to  produce  distinctive 
regional  styles. 

Palomar  College,  Local  Schools, 
Teach  English  as  Second  Language 

More  than  600  parents  are  learn- 
2;  ing  English  as  a second  language 

gl ,o  jQ  trendsetting 

agreements  between  Palomar  College  (Calif.) 
and  two  local  school  districts. 

With  funding  from  Proposition  227,  the 
Escondido  Union  School  District  and  the  San 
Marcos  Unified  School  Distrirt  have  contract- 
ed with  the  Worksite  Education  and  Training 
Office  at  Palomar  College  to  provide  instruc- 
tion for  after-school  and  evening  classes. 

Along  with  other  materials,  the  teachers  in 
both  programs  use  children’s  literature  books 
in  English  to  teach  the  parents,  who  then  take 
the  books  home  and  read  them  with  their 
children. 


Conference  on  Cuban  Economy  at 
University  of  Miami 


Hi 


Leading  economists,  Cuba 
scholars,  and  policy  analysts 
from  throughout  the  world 
examined  the  latest  de\elopments  in  the  Cuban 


economy  during  the  ninth  annual  meeting  of 
the  Association  for  the  Study  of  the  Cuban 
Economy  (ASCE),  co-hosted  this  year  by  the 
University  of  Miami  (UM)  in  Florida. 

The  three-day  conference  brought  togeth- 
er experts  from  the  International  Monetary 
Fund,  the  US.  Deparunent  of  Labor,  the  US. 
Interest  Section  in  Havana,  universities  from 
the  United  States  and  Latin  America,  and  rep- 
resentatives from  several  Latin  American 
embassies  and  consulates. 

“The  ASCE  conference  has  become  the 
world’s  most  important  gathering  of  Cuba 
scholars,”  said  Juan  Carlos  Espinosa,  assistant 
director  of  the  UM  Institute  for  Cuban  and 
Cuban-.American  Studies. 


Texas  A&M>Corpus  Christi 
Sponsors  Language  Immersion 
Program 


To  develop  more  ties  to  Mexico  and 
y the  Mexican  culture,  Texas  A&M 
University-Corpus  Christi  sponsored 
an  intensive  five-week  Spanish  language  pro- 
gram in  Orizaba,  Mexico. 

Seven  students  participated,  immersing 
themselves  in  all  aspects  of  Mexican  culture. 
They  studied  beginning  Spanish  I and  II,  and 
experienced  daily  life  with  a Mexican  family. 

Associate  Professor  of  Spanish  and  trip 
sponsor  Dr.  Jesus  Rosales  said,  "This  was  an 
enriching  cultural  experience.  Students  not 
only  experienced  living  within  the  Mexican 
environment  and  culture  but  were  also  able 
to  break  stereotypes.” 


Cleveland  State  Wins  $800,000 
Grant 


_ _ - - Cleveland  State  University  (Ohio) 
awarded  an  $800,000  grant 
from  the  US.  Department  of 
Education  to  inidate  an  Upward  Bound  pro- 
gram on  campus.  The  Office  of  Minority 
Affairs  and  Community  Relations  will  receive 
$200,000  per  year  for  four  years. 

Upward  Bound  helps  high  school  students 
develop  the  skills  and  motivation  necessary 
for  success  in  postsecondary  educaUon.  The 
program  will  enable  the  university  to  establish 
mentoring  relationships  with  Cleveland  pubhc 
school  students,  help  them  build  a solid  aca- 
demic foundation  for  college,  and  prepare 
them  for  the  challenges  of  college  life. 


Cleveland  State  was  selected  for  the 
Upward  Bound  program  through  a national 
compedtive  grant  process. 


McGraw-Hill  Sponsoring  Mine 
MBA  Organization 

The  McGraw-Hill  Companies  j 
list  of  Fortune  1,000  compa 
sponsoring  The  Consortii 
Graduate  Stu^  in  Management,  a unique  i 
that  helps  minority  students  get  their 
McGraw-Hil&  $20j000  donation  to  the  con 
will  aid  the  nonprofit  association  in  its  ei 
bring  more  dheisity  to  the  nationk  busines 
classrooms,  and  ultimatdy  to  corporate  Am 

The  consortium  is  a national  no: 
group  of  11  graduate  business  school 
cated  to  providing  management  edi 
opportunities  to  Afiican  Americans,  H 
Americans,  and  Native  Americans  si 
business  careers. 

The  McGraw-Hill  Companies 
Chrysler,  Citibank,  the  KPMG  FoundaUt 
Ford  Motor  Company  as  consortium  sp< 

Hispanic  Association  of  CoUeg 
and  Universities  Joins  Minoril 
Alliance 

The  Hispanic  Association  of  Collef 
Universities  (HACU),  the  National  Assoda 
Equal  Opportunity  in 
Higher  Education,  and 
the  American  Indian 
Higher  Education 
Consortium  have  com- 
bined to  form  the 
Alliance  for  Equity  in 
Higher  Education,  which, 
officials  say,  will  promote 
“greater  collaboration 
and  cooperation  among  colleges  and  uni 
that  save  large  numbas  of  students  of 
Older  to  enhance  the  nationk  economic  c 
tiveness,  social  stability,  and  cultural  rkfan 

In  an  article  in  Community  CoUeg 
Dr.  Gumecindo  Salas,  HACU’s  vice  pi 
for  government  relations,  said  the  a 
will  benefit  HACU  by  trying  to  move 
and  legislation  from  a broader  perspec 

Log  on  to  the  Alliance  for  Equity  in 
Education’s  Web  site,  locati 
<www.ihep.com/alliance> . 

(See  story,  page  9) 

Northern  Essex  Graduates  Wei 
Recipients 

Twenty-six  Spanish-speaking  v 
recipient:  whose  benefits  were  schec 
run  out  as  a result  of  welfare  reform  $ 


ed  from  Northern  Essex  Community  College’s 
(Mass.)  New  Beginnings  Program. 


Funded  through  a $40,000  grant  from  the 
Regional  Employment  Board,  the  12-week 
program  trained  participants  for  early-level 
health  care  jobs.  In  addition  to  training,  the 
program  offers  support  and  career  services 
as  well  as  follow-up  for  one  year  after  partici- 
pants are  placed  in  jobs. 

A recent  graduate  of  the  program.  Kathy 
Rodriguez  (pictured  here  with  her  mother, 
Anna),  the  single  parent  of  a toddler,  gained 
confidence  in  the  program  and  was  to  enroll 
in  Northern  Essex’s  Dental  Assistant  Program 
this  fall. 


PUBLICATIONS 


Castro’^  Dau^ter:  An  Exile’s 
Memoir  of  Cuba 

by  Ah  na  Fernandez 

This  book  is  a 
remarkable  and  intimate 
look  at  Communist  Cuba 
and  the  man  who  created 
it.  AUna  Fernandez  pro- 
vides a vivid  and  personal 
view  of  how  she  saw  Cuba 
crumble  and  decay  under 
her  father’s  regime.  In  a shocking  revelation,  she 
asserts  that  her  father’s  regime  allowed  Che 
Guevara  to  die  in  order  to  create  the  “Necessarv- 
Hero."Translated  by  Dolores  Koch. 

September  1999 
272  pgs. 

ISBN  0-312-2429.VX 
$13.95  paper 
St.  Martin’s  Griffin 
(888)  330-8477 


Days  of  Plenty,  Days  of  Want 

by  Patricia  Preciado  Martin 

Past  and  present 
meet  in  a collection  of 
strikingly  crafted  short 
stories  that  shows  us  a 
heritage  being  irrever- 
ently pushed  aside  by 
“progress"  yet  passed 
along  from  person  to 
person,  century  to  cenmry.  The  author  reminds 
us  that  freedom  and  self-expression  are  impor- 
tant in  fulGlhng  our  potential,  and  that  a laige 
part  of  this  process  requires  acknowledging 
our  heritage  as  a priceless  gift  whose  rele- 
vance in  our  lives  cannot  be  ignored. 

1999 
66  pgs. 

ISBN  0-8165-1946-3 
$995  paper 

University  of  Arizona  Press 
(800)  426-3797 

New  Latina  Narrative:  The 
Feminine  Space  of  Postmodern 
Ethnicity 

by  Ellen  McCracken 

Ellen  McCracken  dis- 
cusses the  works  of 
more  than  two  dozen 
writers,  including  Julia 
Alvarez,  Denise  Chavez, 

Sandra  Cisneros,  Cristina 
Garcia,  Graciela  Limon, 

Demetria  Martinez,  Pat 
Mora,  Cherrie  Moraga,  Mary  Helen  Ponce,  and 
Helena  Maria  Viramontes,  and  she  illustrates 
how  these  writers  have  redefined  the  concepts 
of  multiculturalism  and  diversity  in  American 
society. 

1999 
233  pgs. 

ISBN  0-8165-1941-2 
$1995  paper 

University  of  Arizona  Press 
(800)  426-3797 


Fitting  Slavery  in  die  Caribbean: 
Life  and  limes  of  a British 
Family  in  Nineteenth-Century 
Havana 

by  Luis  Martfnez-Femandez 

This  book  not  only 
offers  a fascinating  travel- 
er's account  of  19th-cen- 
tury Cuba,  but  invaluable 
insight  into  the  history  of 
the  Cuban  sugar  industry, 
its  reliance  on  slave  labor, 
the  island’s  race  relations, 
and  the  movement  to  abolish  slavery. 

1998 
200  pgs. 

ISBN  0-7656-0248-2 
$25.95  paper 
M.E.  Sharpe 
(800)  541-6563 

The  Haunting  Past:  Politics, 
Economics  and  Race  in  Caribbean 
Life 

by  Alvin  0.  Thompson 

This  book  places  in 
firm  bistorical  perspec- 
tive the  roots  of 
Caribbean  dependency, 
highlighting  the  ways  in 
which  the  region  has 
been  and  continues  to 
be  a pawn  in  Great 
Power  politics  and  eco- 
nomics. The  past  is  both  haunting  and  daunt- 
ing, seriously  hampering  the  region’s  capacity 
to  pursue  an  autonomous  path, 

1997 
283  pgs. 

ISBN  0-7656-0013-’’’ 

$27.95  paper 
M.E.  Sharpe 
(800)  541-6563 

Two  Novellas:  First  Love  & Look  for 
My  Obituary 

by  Elena  Garro 

First  Love  examines  the  consequences  ol 
two  tourists  befriending  German  prisoners  oi 
war  in  France,  and  explores  the  lensior 
between  primal  human  kindness  and  social 


conventions.  Look  for  My 
Obituary  explores  a sur- 
realistic, haunting  love 
affair  set  in  a world  of 
arranged  marriages.  The 
book  was  the  1996  win- 
ner of  the  Sor  Juana  Inds 
de  la  Cruz  Prize. 

1997 
99pgs. 

ISBN  1-880684-51-9 
$11.95  paper 
Cmhstone  Press 
(860)  423-5110 


Passion,  Memory,  and  Identity. 
Twentieth-Century  Latin  American 
Jewish  Women  Writers  ~ 

Marjorie  Agostn,  ed. 


This  collection  of 
essays,  written  by  a distin- 
guished group  of  literary 
critics,  explores  the 
Jewish  woman’s  experi- 
ence in  Latin  America.  It 
came  about  as  an  attempt 
to  define  the  cultural 
experience  of  Jewish 
Latin  American  women  writers,  as  well  as  their 
relationship  with  their  various  countries. 

June  1999 


2npgs. 

ISBN  0-8263-2049-X 


$18.95  paper 

University  of  New  Mexico  Press 
(800)  249-7737 


The  Spanish  Speakers  in  the 
United  States:  A History 

by  Peter  J.  Duignan  and  L.H.  Gann 


This  book  covers  the 
history,  politics,  and  cul- 
ture of  the  major  groups 
of  the  fastest  growing 
minority  in  the  United 
States.  The  authors 
address  the  major  ques- 
tions surrounding 
Hispanic  immigrants, 
including  whether  immigrants  compete  for 
jobs  and  social  services,  whether  the 
Immigration  and  Naturalization  Service  is 


capable  of  handling  the  flow  of  immigrants, 
and  whether  employer  sanctions  are  just. 

1998 
496  pgs. 

ISBN  0-7618-1258-X 
$3950  paper 

University  Press  of  America 
(800)  462-6420 

Mockery  in  Spanish  Golden  Age 
Literature:  Analysis  of  Burlesque 
Representation 

by  KimberlyContag 

Author  Kimberly 

Contag-through  scholar- 
ship, through  formal  and 
informal  discussions,  and 
through  persistent 

inqulry-lnvestigates  the 
historical  and  social  func- 
tions of  buriesque  mock- 
ery in  Spanish  Golden  Age  literature. 

1996 
260  pgs. 

ISBN  0-7618-0574-2 
$34.00  paper 

University  Press  of  America 
(800)  462-6420 

Gender  and  Modernity  in  Andean 
Bolivia 

by  Marcia  Stephenson 

In  Andean  Bolivia, 
racial  and  cultural  differ- 
ences are  most  visibly 
marked  on  women,  who 
often  still  wear  native 
dress  and  speak  an 
indigenous  language 
rather  than  Spanish.  In 
this  study  of  modernity  in 
Bolivia,  Marcia  Stephenson  explores  how  the 
state's  desire  for  a racially  and  culturally 
homogenous  society  has  been  deployed  through 
images  of  womanhood  that  promote  the  notion 
of  an  idealized,  acculturaied  female  body. 

May  1999 
288  pgs. 

ISBN  0-292-7774:)-4 
$18.95  paper 
University  ofTexas  Press 


Mr.  hist 


Reflexiones  1998:  New  Direction: 
in  Mexican  American  Studies 


Yolanda  C.  Padilla,  ed. 


r-ry  " 


Reflexiones  is  an 
annual  review  of  the  work 
in  progress  of  scholars 
affiliated  with  the  Center 
for  Mexican  American 
Studies  at  the  University 
of  Texas-Austin.  This,  the 
second  volume  in  the  series,  invites 
Mexican  American  identity  in  a new 


May  1999 
176  pgs. 

ISBN  0-292-76588-6 


$12.95  paper 
University  ofTexas  Press 
(800)  252-3206 


Working  with  Latino  Youth: 
Culture,  Development,  and  Gonti 

by  Joan  D.  Koss-Chioino  and  Luis  A.  Var 

m Tin  T • 


This  book  offers  coun- 
selors, teachers,  social  J**'^** 
workers,  therapists,  and 
other professionals-what- 
ever  their  level  of  experi- 
ence or  cultural  back- 
ground-an  accessible 
and  practical  guide  for  working  effect! 
with  latino  children  and  adolescents. 


1999 
236  pgs. 

ISBN  0-7879-4325-8 
$34.95  cloth 
Jossey-Bass 
(888)  578-2537 


VIDEOS 

The  following  video  recordings  are  avail- 
able from: 

FIUIS  FUR  THE  HlIMANniES  & SCIENCE 
RO.  Box  2053 

Princeton,  NJ.  08543-2053 
(800)  257-5126 

Bicuituralism  and  Acculturation 
Among  Latinos 

This  program  examines 
the  question  of  which  part 
of  their  culture  latinos  feel 
they  should  keep  and  leave 
behind  while  assimilating 
into  American  culture.  It 
explodes  some  commonly 
held  beliefs  and  misper- 
ceptions about  who  Latinos 
are  today  in  the  United  States,  and  probes  the 
relationship  between  ethnic  identity  and 
entrepreneurial  success  in  the  changing 
mosaic  of  the  U.S.  marketplace. 

(28  min.,  color) 

Item  #FFH  3202 


“Remember  the  Mbiine:”The  Roots 
of  the  Spanish'American  Miar 


Using  archival  footage, 
new^Kiper  excerpts,  and  his- 
torical documents,  this  pro- 
gram traces  the  roots  ofibe 
Spanish-American  War  to 
Spainls  quest  to  preserve  its 
flagging  empire,  American 
imperialism,  and  the  genuine 
desire  on  the  part  of  Cubans 


to  shake  off  the  yoke  of  Spanish  dominatioa 


(50  rain,  color) 


Item  #ITU  8334 


Songs  of  the  Argentine  Provinces: 
An  Argentine  Journey 

In  the  provinces,  we 
experience  three  kinds  of 
music  and  dance- 
"chamame,”  "chacareca," 
and  “zamba.”  The  contra- 
puntal  rhythms  of  these 
forms  convoy  the  tensions 
in  both  urban  and  rural  life. 

(62  rain,  color) 

Item  #FFH  74% 


University  of  Nebraska-Beyond 
Diversity  101 


October  15-16 


“People  of  Color  in  Predominantly  White 
Institutions-Beyond  Diversity  101:  Accountability, 
Implementation,  Responsibility,  and  Action.”  At 
the  University  of  Ndrraska,  Lincoln,  Nebraska. 


Contact:  (402)  472-2844;  e-mail, 
<accpl@unl.edu>;  Web  site,  <httpy/unl.edu/ 
conted/acpp/people99>  • 


Online  Learning  ’99  International 
Conference  and  Performance 
Support  ’99  Exposition 

Oaober  F-20 

The  most  innovative  ways  to  develop  and 
deliver  online  learning  will  be  presented  and 
demonstrated  at  these  companion  events 
sponsored  by  Lakewood  Publications.  At  the 
Los  Angeles  Convention  Center. 

Contact:  Tbm  Reidy  or  Walter  Speer,  (212) 
%6-0024;  Web  site,  <www.lakewoodconfer- 
ences.com>. 


National  Multicultural  Institute 
-Annual  National  Conference 

October  21-24 

The  I4th  annual  national  conference  of  the 
National  Multicultural  Institute:  “Embracing 
an  Inclusive  Society:  The  Challenge  for  the 
New  Millennium.”  Given  the  increasing  diver- 
sity in  the  U5,  new  skills  and  knowledge  are 
required  in  such  fields  as  workforce  diversity, 
human  resource  management,  education,  and 
conflict  resolution.  At  the  Hyatt  Regency 
Washington  on  Capitol  Hill.  Washington,  D.C. 

Contact:  Institute.  (202)  483-0700;  e-mail, 
<nmd@nmd.oig>;  Web  site,  <www.nmd.org>. 

National  Higher  Education 
Conference  on  Students  of  Color 

Odober  27-31 

“The  Learning-Centered  Environment: 
Students  and  Learning  in  the  New 
Millennium."  Featured  guests  include  Dr. 
Alfredo  G.  de  los  Santos,  Jr..  The  Maricopa 
Community  Colleges  (Ariz.).  At  the 
Minneapolis  Hilton  & Towers.  Minneapolis. 
Minn. 

Contact:  phone,  (850)  222-1087/385-174": 
e-mail,  <cnjford@aol.coin>;  Web  site, 
<www.collegesurvival.hmco.com> . 


El  Paso  Community  College- 
Great  Teaching 

October  28-30 

"Southwest  Seminar  for  Great  Teachinj 
Education  as  Liberation.”  At  the  Sage  Brus 
Inn,  Taos,  N.M. 

Contact:  (915)  831-2201:  e-mai! 
<anae@epcc.edu>. 

ACE:  Educating  a Nation  (VI!) 

October  28-30 

The  American  Council  on  Education 
Division  of  Access  and  Equity  Programs  Offic 
of  Minorities  in  Higher  Education  is  sponsorin 
its  seventh  “Educating  a Nation”  national  confei 
ence  on  diversity  and  improving  the  partidps 
tion  of  students  of  color  in  postsecondaiy  edi 
cation. 

Contact:  phone,  (202  ) 939-9395;  e-mai' 
<lachone_fuquay@ace.nche.e(iu>;  Web  siu 
<www.acenet.edu>. 

NSEUIBA-National  Conference  and 
Career  Expo 

Odober  28-30 

The  National  Sodty  of  Hispanic  MBAs’  lOl 
annual  event,  this  year  on  the  theme  of  “Elevat 
beyond  Excellence:  Face  the  Challenges. 
Closing  plenary  speaker:  Ray  Suarez,  host  c 
Talk  of  the  Nation.  At  the  Adam’s  Mark  Hott 
and  Colorado  Convention  Center,  Denver. 

Contact:  phone,  (214)  267-1622;  e-mail 
<info@nshmba.org>;  Web  site,  <www.nshm 
ba.org>. 

HACU-13th  Annual  Conference 

Odober  30-November  2 

The  Hispanic  Association  of  Colleges  ( 
Universities'  Bth  annual  event,  on  the  theme 
“Championing  Success  in  Higher  Education 
Current  Issues,  Best  Practices,  and  Promisin, 
Initiatives.”  At  HoteLlnter  Continental  ii 
Miami. 

Contad;  phone,  (210)  692-3805;  Web  site 
<www.hacu.net>. 

NAWE,  Advancing  Women  in  Higher 
Education 

November  6-10 

“Institute  for  Emerging  Women  Leaders  ii 
Higher  Education."  At  University  of  Maryla-  f 
Inn  and  Conference  Center,  College  Park.  Md. 

Contact:  NAWE,  (202)  658-9.3.30;  Web  site 
<wttw.nawe.org>. 
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by  Cmig  Castro 

“/  didn’t  know  there  were  Latinos  in  Wisconsin,”  30 
Hispanic  Writers,  Vol.  II,  edited  by  Oscar  Mireles.  188 
pages.  Madison,  Wise.:  Focus  Communications  (1301  Wheeler 
Road,  Madison,  WI,  53704;  http://danenet.wicip.org/latino), 
1999.  ISBN#  0-9C1649-0-7.  $6.95  soft  cover. 

The  United  States,  like  most  other  countries  and  societies  around  the 
globe,  has  a long  history’  of  racial  conflict  and  antagonisms  bom  of  and 
reproduced  by  cultural  differences,  cultural  misunderstanding,  and 
stereotyping  by  the  dominant  culture.  The  recent  racist  attacks  by 
Benjamin  Nathaniel  Smith  in  the  Chicago  area,  stacked  on  a long,  ugly 
history  of  hate-based  crimes,  including  the  brutal  assault  on  Abner 
Louiraa,  illustrate  the  need  for  developing  ways  and 
approaches  to  promote  a better  understanding  of  and 
appreciation  and  respect  for  cultural  differences.  Racial 
stereotyping  developed  and  refined  by  the  dominant  cid- 
ture  does  not  increase  cultural  pride  and  racial  harmony. 

A lot  needs  to  be  done  to  overcome  positive  and  negative 
stereotypes  of  Latinos  in  North  American  society.  From 
Speedy  Gonzalez,  fastest  raton  in  the  West,  to  the  Taco  Bell 
Chihuahua  and  Ricky  Martin,  the  mainstream  media  does 
little  to  make  the  task  easier,  locally  or  nationally. 

"1  didn't  know  there  were  Latinos  in  Wisconsin^ 
poems  and  short  stories  written  by  Latinos  from 
Wisconsin  and  other  parts  of  the  U.S„  provides  insight  into 
Latino  culture  and  values.  Edited  by  Oscar  Mireles  and  to 
be  published  soon  by  Focus  Communications,  it  could  be 
used  in  high  schools,  literary  groups,  or  universities  to  provoke  discus- 
sions on  Latino  culture  and  pride  and  its  interaction  with  the  dominant 
culnire  in  North  American  society.  The  stories  and  poems  e.vplore  is.sues 
of  race,  cultural  differences,  and  discrimination  from  the  lived  experi- 
ences of  the  contributing  writers  and  also  presents  themes  that  consti- 
tute similarities  that  Latino  culture  shares  with  others  as  human  beings. 
These  human  elements,  including  love  and  friendship,  gender 
relations/conflict,  and  the  special  relationship  between  parents  and 
children  vvill  help  remind  readers  of  how  much  we  have  in  common. 

"Elvis  Presley  Vt^is  Chicano"  uses  both  negative  and  positive  stereo- 
types to  demonstrate  the  importance  that  Latino  culture  places  on  family. 
The  negafive  stereotypes  (“his  jet  black  haii/you  know  with  the  little  curl 
in  the  front."  "those  tight  black  pants,”  and  “son  of  migrant  parents")  are 
presented  as  clear  proof  that  Elvis  was  Chicano,  which  the  writer  only 
dismisses  at  the  end  iLSing  what  the  dominant  culture  raises  up  as  the 
defining  valuable  characteristic  of  Latino  culture,  the  importance  of  fami- 
ly: "if  Elvis  really  was  a Chicano/he  wouldn't  have  settled/to  die  alone/in 
an  empty  raansion/with  no  familia  around/who  cared  enoughAo  cry/ 

Two  of  my  favorites  look  into  the  effects  that  a more  "subtle 
racism"  e.xerts  on  Latino  children,  who  often  stand  between  their  par- 
ents and  the  dominant  culture  as  translators,  both  literally  and  figura- 
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tively.  In  "Whatchoo  Call  Me?"  the  author  reflects  on  her  experience 
growing  up  in  "the  only  Mexican  family  in  the  whole  town”  in  a smal 
rural  Wisconsin  town  in  the  early  1970s. 

"Paramour."  describing  a visit  b\-  an  Avon  lady  to  the  home  of  a Latin* 
family,  provides  another  reflection  on  an  encounter  with  everyday  racism,  i 
younger  daughter  finds  herself  in  the  position  of  translatiiig  the  sales  pitd 
of  a gringo  Avon  lady  to  her  mother  and  a group  of  Latina  women.  Th* 
reader  will  feel  tlie  Avon  1 dy  squirm  as  the  Latinas  see  through  her  altemp 
to  politely  say  that  their  skin  color  -piel  de  oiiva-is  not  appropriate  fo. 
some  of  the  products.  The  Avon  encounter  is  very  humorous,  but  the  humo: 
does  not  hick  the  pride  that  the  women  feel  in  tlieir  culture. 

This  theme  of  cultural  pride  is  demonstrated  in  a number  of  poem: 
and  other  wotks-“The  Color  Brown,"  “Self  Portrait,”  “I  Look  in  the  Mirror;' 
and  “Rakel  Marrero,"  a poem  that  provides  a stinging  critique  of  the  dorai 
nant  culture’s  relentless  desire  for  expansioa  “Where  art 
you  from”  and  “Weeh  Con  Sohn!”  demonstrate  cultural  prick 
throi^  the  frustration  that  Latinos  often  have  in  their  inter 
action  with  close-minded  peo{de  in  the  United  States,  vAik 
"Before  Horace  Greeley"  Mustrates  the  struggle  of  a latiiK 
tom  between  the  world  of  the  conquered  and  the  conqueror 
“Weeh  Con  Sohn!”  provides  a good  modem  analogy  that  car 
be  used  to  undersmd  the  “Discovery  of  foe  Americas?'  anc 
foe  view  of  foe  'discoveree”! 

“Oscurito  Spick,"  “The  Cockfight  Bust,”  “The  Day  1 
Threw  Thoreau  off  the  Roof,"  “Applying  for  Citizenship,’ 
“Ritos,”  “Take  the  South  out  of  South  Africa,’ 
“Democracy,”  “Mexican  Roulette,”  and  several  othei 
works  provide  social  critiques  of  North  American  society 
and  politics  shared  by  Latinos  and  non-Latinos  alike.  “My 
father  was  a macho  and  I loved  him"  and  “Frijoles  and  a Macho 
Sandwich  with  Papitas  on  the  side!”  show  contrasting  sides  of  the  issue 
of  Latino  machismo.  They  are  beautifully  written  and  should  be  an 
interesting  read  for  all,  regardless  of  their  cultural  bacl^ound. 

“/  didnt  know  there  were  latinos  in  Wisconan"  provokes  reflection 
on  a number  of  issues  including  race,  discrimination,  love,  friendship,  cul- 
tural differences,  and  pride.  Tlie  works  will  generate  different  emotions 
throughout,  and  the  reader  will  experience  sadness,  horror,  laughter,  com- 
passion, passion,  and  surprise  as  he/she  is  educated  about  latino  culture 
and  the  experiences  of  Latinos  living  and  thriving  in  a dominant  culture. 
Tliis  collection  offers  a window  throi^  which  Latinos  and  non-Latinos 
alike  can  view  from  a critical  perspective  tlie  cultural  values  and  A 
beliefr  that  contribute  to  what  it  means  to  be  Latino.  Bypiovok- 
ing  reflection  on  Latino  culture  and  bcliefr,  this  book  could 
make  a contribution  to  a more  radally  harmonious  sod- 
ety. ‘Hie  question  is,  vviU  anyone  be  listening? 

Craig  Castro  is  completing  a doctoral 
degree  in  Development  Education  at  the 
University  of  Wisconsin-Madison  and  is  an 
instructor  at  Ome^  School.  Inc.  in  Madison,  Wisconsin.  W 
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BOSTON  COLLEGE 

Faculty  Positions  lor  2000-2001 


Boston  College,  a co-edicaliooal  Jesuit  University  o1 9,000  undergraduates  and 
5,500  graduate  and  professional  students,  is  cximmitted  to  the  ideal  of  exr^llenr*  and 
service  to  others.  Affinnative  Action  candidates,  thoss  ol  African,  Latino.  Asian  and 
Native  ^T1encan  descent  and  women  (including  women  ol  color),  are  invited  to  apply 
for  tenure-track  potions  available  in  2000.  The  University  is  actively  seeking  faculty 
who  will  enrich  its  cultural  and  ethnic  diversity. 

COLLEGE  OF  ARTS  AND  SCIENCES 

CHEMISTRY  - Tenure-track  position  in  biologioal  chemistry  and  experimental 
physical  chemistry.  Biological  chemistry  is  defined  to  iiclude  biochemistr/  as  well  as 
biootganic,  bioiriorganic.  and  biophysical  chemisiry.  Exfierimental  physical  ohemistry  is 
broaclly  defined  to  inciurietraditiorial  physic^  chemistr,  and  chemical  physics,  as  well 
as  materials  science,  biophysics,  physical  inorganic  and  physical  organic  chemistry. 
The  Department  is  housed  in  an  award-winning  new  research  facilriy  in  Boston, 
and  mctudes  nearly  100  doctoral  students  and  an  internationally  recognized  faculty. 
The  successful  applicant  is  expected  to  maintain  a prominent,  externally-funded 
research  program.  Applicants  are  sought  at  the  entry  Assistant  Professor  level, 
although  iDutsraridirig  appfcations  tor  rnore  senior  levels  are  also  welcomed.  Applicants 
at  the  beginning  Assistant  Professor  level  should  send  a resume  and  a suram^  ol 
research  plans,  and  should  arrange  to  have  lour  letters  of  reference  transmitted. 
Established  investigators  should  send  a letter  of  application  and  appropriate  sup- 
porting materials.  All  matenals  lor  Biologioal  Chemistry  applicants  stwuld  be  sent  to 
Marc  Snapper  and  all  materials  for  Physical  Chemistry  applicants  should  be  sent  to 
Paul  Oavidovits  at  Department  of  Chemistry.  Applications  should  be  completed 
by  October  15, 1999.  Web  site;  httpiichemsetv.bc.edu.  Fax:  (617)  552-2705. 

COMMUNiCATiON  - Assistant  Professor  of  Communication.  Applications  for  a 
tenure-track  position  leaching  New  Media.  Computer-Medialed  Communication,  and 
The  Internet  and  Srodety  are  invited.  Preterence  given  to  apfiScants  with  practical 
expertise  in  one  or  more  of  the  fofowing  areas;  digital  media,  mullimedia  production, 
web  or  desktop  publishing,  and  computer  graphics.  Should  nave  a Ph.D.  in 
Communication,  teaching  experience,  and  an  active  research  program.  Send  letter 
ol  application,  curriculum  vitae,  selected  publicatior.s  or  papers,  teaching  evaluations 
and  list  of  references  to  Chair.  New  Media/CMC  Search  Commrilee.  Department  of 
Communication.  Application  review  beginning  on  OctoberlS,  1999,  applications 
axepled  uiH  position  lied.  Contact  Dale  Herbeck,  Chair,  New  MediafCMC  Search 
Committee.  E-maH:  hetbeckebc.edu.  Website: 
http;//www.bc.adurt]c_or^avpy'cas/comiTvCommhtml. 

COMMUNICATIIHI  ■ Assistant  Professor  (pending  budget  approval). 

Appfcatkxis  lor  a tenune-track  position  leaching  Sc.-vey  of  Mass  Communication, 
Mass  Communication  Theory,  and  Research  Methods  are  invripd.  Applicants  should 
have  a Ph.D.  h Oxnmuncation,  teaching  experience,  and  ar  Jive  research 
program.  Send  letter  of  application,  cumcuium  vitae,  selected  publicatioos  or  papers, 
teaching  evaluations,  and  list  of  references  to  Chair,  Mass  Communication  Search 
Committee,  Department  of  Communication.  Application  review  beginning  on 
December  17. 1999.  and  applicalions  accepted  unS  position  tied  Web^; 
http;iiVvwwiicedute_oigfavpri»6AxvnmCommhlmL 

FINE  ARTS  * Art  Historian.  Italian  Renaissance  or  Baroctue  Art  historian  wrth 
teseaich  specialty  in  one  field  and  teaching  competence  in  the  other.  Advanced 
junior  sctidar  for  a tenure-track  position.  Partxapate  in  team-taught  survey  or  other 

introductory  courses  and  teach  upper-level  courses  in  areas  of  special- 
ization in  an  undergraduate  department  that  olters  majors  in  art  his- 
tory, studio  art,  and  film.  Opportunity  to  organize  exhibils  for 
Boston  College  s McMullen  Museu.ni  of  Art.  Ph.D.  complete, 
with  teaching  experience  and  evidence  ol  scholarship  required. 
Salary  dependent  upon  leaching  exparience  and  scholaiiy 
publication.  Applications  should  include  cover  letter,  resume, 
off  prints  it  available,  and  names  ol  3 references  (letters  will 
be  requested  later).  Contact:  Profetsor  John  Michaiczyk, 
Chair,  Rne  Arts  Department,  434  Devlin  Hall.  Deadline; 
January  15, 2000.  Interview  by  afipointment  only. 
Wtbaite:  httpy/www.bc.aduA>c_oiiE^avpteis/fnart/. 

HISTORY  • Assistant  Professor  in  Japanese  History.  Ability 
to  teach  East  Asian  history  welcomed.  The  position  will 
involve  leaching  in  the  undergraduate  core  program  m mod- 
em hislorv  (since  1600)  surveys  of  Japan  and/or  East 
Asia,  advanced  courses  in  Japariese  history,  and 
participation  in  active  graduate  program.  The  Ph.D. 
should  be  comfiteted  by  September  2000.  Send 
letters  of  appficatfon,  C.V.,  and  supporting 
documents  by  December  10, 1999,  to  Chair, 
Japanese  History  Setrch  Committee.  History 
Department  Website; 

httpjhvwwbceduf  bc.orgriwpfcaablaWstoryhlirtL 


ECONOMICS  ■ /Applications  are  invited  for  senior  and  junior  faculty  positio 
economics,  macroeconomics,  international  economics,  and  economic  deve 
Pielercnoes  wi  be  given  to  candidates  in  the  areas  ol  game  theory  and  barga 
microeconomics,  macroeconomics  and  monetary  economics,  intemalional  ■ 
and  economic  development,  tedinological  change,  and  growth.  Applicant  s 
a distinguished  research  record  and  a strong  mierest  in  both  graduate  and  ur 
teaching.  Salary  is  open.  Send  a cumcuium  vilae,  3 letters  of  reference,  am 
research  paper.  Contact:  Richard  Tresch,  Chair,  Department  of  Econon 
Website:  hupiffmwww.bCtedu/EC/EC.html. 

ENGUSH  • Vi/e  seek  an  /Assislani  Professor  (tenure-track,  Ph.D.  requirec 
established  inlerdisciplinary  Irish  Studies  program  and  leach  in  the  Englis 
Department.  Apfriicants  with  expertise  in  Irish  literature  any  period  (indud 
ties  In  Irish-Amierican  and  other  literatures  of  the  Irish  diaspora,  folkfoie  and 
culture,  post-colonial  studies,  or  Irish-language  literature)  welcomed.  Expert 
some  area  of  English  or  American  literature  is  desirable.  Teaching  win  inclur 
of  undergraduate  and  graduate  courses.  To  begin  September  2000.  Applic 
should  include  letter,  curriculum  vitae,  writing  sample,  and  dossier,  pc 
by  November  5, 1999.  and  be  addressed  to  Paul  Lewis,  (^r,  Departn 
English.  Please  include  seK-addressad  postcard  for  acricnowi^mefTL 
http://Www.bc.edtebc_org/avp/cai/en9/english.hbnL 

ENGUSH  • We  seek  an  Assistant  Professor  (tenure-track.  Ph.D.  requii 
works  111  post-1945  Amencan  literature  and  culture.  Teaching  will  includ 
of  undergraduate  and  graduate  courses.  To  begin  September  2000.  Ap 
should  Include  letter,  curriculum  vitae,  writing  sample,  and  dossier,  p 
by  November  5. 1999,  and  be  addressed  to  Paul  Lewis,  Chair,  Dep 
English.  Please  include  self-addressed  postcard  for  acknowledgm 
Website:  httpj/www.bc.edu/bc.orgfavp/cas/eng/engiish.html. 

PQUTICAL  SCIENCE  ■ /American  Polilics;  Political  Behavior/Reseaich  M 
Applications  sought  lor  a full-time,  tenure-track  position  to  leach  courses  in  i 
behavior  (for  example,  voting,  public  opinion,  participation,  or  the  media  anc 
as  well  as  courses  appropriate  for  upper-level  undergraduates  and  graduati 
in  basic  statistics  and  the  logic  of  political  foquiry.  Applicants  should  have  oo 
Ph.D.  or  be  very  near  to  finishing.  Rank  will  be  Assistant  Professor  or  tnstiu 
depending  on  clegree  status.  Interested  candidates  should  send  a letter  of  it 
cumcuium  vitae,  letters  of  recommendation,  graduate  lianscripL  and  writing 
(including  a piece  that  uses  quantitative  analysis),  (^pletad  appficationt 
received  by  November  8, 1999.  Send  materials  to;  Prof.  Kay  L.  Schtozi 
Americen  Politics  Search  Committee,  Department  of  PoIttiMi  Science, 
Hall.  Website:  ht^-J/www.bc.edtVbc_org,'avp/cei/polsc. 

PSYCHOLOGY  • Social  Psychology  (at  the  /Assistant  or  Associate  level).  A 
tenure-track  positkxi  from  individuals  in  any  substantive  area  of  social  psyct 
corned.  Emphasizing  an  ecological  orientatiori.  we  are  particularty  interestec 
dates  who  conduct  research  ii  naturalistic  settings,  who  lake  seriously  the  r 
sociocultuial  cxhtexts  on  psychological  phenomena,  and  who  seek  to  btidgr 
the  theoretical  arid  the  methodoiog'ical  level,  the  gap  behveen  the  laboratoq 
world  settings.  Candidates  are  expected  to  have  a strong  record  ol  empiricc 
and  a commitment  to  teaching  at  both  undergraduate  and  graduate  levels. . 
Interest  accompanied  witti  a current  CV,  representative  pubfications,  i 
letters  of  support  should  be  sent  to;  Prof.  All  Sanuszizi,  Chair,  Soctai 
Psychology,  Search  Committee.  Review  of  applications  will  b^in  in  ai 
November  1999  and  will  continue  until  the  position  is  filled.  E-mail: 
aUbanuaztel6be.edu.  Webaile;  http:/ANWwJxxeduibc.O(gfevp/cas(psych^ 

ROMANCE  LANGUAGES  AND  UTERATURES  • Assetam  Professor  of 

Spacializalion  in  Colonial  Spanish  American  literature  and  strong  backgitar 
Teach  graduate  and  undergraduate  courses.  Ph.D.  required  for  appointmen 
near-native  proliciency  in  Spanish.  Cfommilment  to  research  and  ex|3enen« 
teaching.  complefe  dossier  with  3 reference  letters  to;  Prof.  Lauri 
Chair.  Indicate  aviilabfiity  for  Interview  at  Chicago  MLA.  Deadline:  Not 
1999.  Website:  http:/Avww.bc.edu/bc  .org/avp/cas/romlang/romlang.htr 

CARROLL  SCHOOL  OF  MANAGEMENT 

FINANCE  ■ The  Wallace  E.  Cforroll  School  ol  Management  seeks  an  excel 
srdiolar  for  the  fully  endowed  John  L Collins,  S.  J„  Chair  In  Finance.  The 
must  possess  a dslmguislied  record  ol  research  publicaliohs  and  strong  ev 
continuing  research  performance.  The  charrhokler  stxxild  also  have  a strooi 
record  in  the  finance  area  and  an  interest  in  losienng  interaction  between  ih 
and  business  community.  The  chair  offers  a competitive  rxmpensation  fiac* 
research  supfxirt  and  teaching  load  necessary  for  continuing  high-level  acai 
research  productivity  and  interaction  with  the  business  community.  The  chai 
will  be  complemented  by  the  highly  accomplished  existing  finance  faculty  sc 
school  can  further  strengthen  both  Its  undergraduate  and  graduate  program 
the  Ph.D.  program  in  Imairce.  Please  send  nominations  and  sppllcattont 
December  1, 1999  to:  George  Aragon,  Chair,  Finance  Departinent  Full 
31Z  Website:  httpV/www.bc.eduftx:.orgtavp/csom/depafiroents/flnanci 


FIN/UfCE  • Assslant  Professor  unlenurea  Associate  Professor  Candidate  will 
frave  demonslratea  interesi  in  and  capacity  to  do  publishaBte  scholarty  reseancn. 
and  a strong  mieresl  n t»lh  graduate  and  undergraduate  teaching.  Compensation 
15  compete  CantMales  should  send  a curnculurn  viiae  and  a research  paper 
to  George  Aragoa  Chair,  Department  of  Finance.  Deadline  date  or  dates  of 
receipt  ot  applicatlonst  December  1, 1999.  E-mail:  george.aragon.l@bc.edu 
Of  christineJiuscemi@bc.edu  (Department  Secretary).  Website: 
hBp-yAarww.bc.edutc^orgfavpteaomi'departments/financc. 

MARXETUiG  ■ Tenure-track  opening  Canddates  should  hold  a Ph  D.  or  D B A. 
r litarkewig  and  must  have  demortstrated  excellence  in  researen,  teaching  and 
academic  service  Rank  lor  the  position  is  open  Applications  lor  this  position  will 
be  accepted  until  the  position  is  filled  Appiicants  should  send  information  to 
Pro(.  Victoria  Crittenden,  Fulton  *50.  Website: 
hltp:/h«ww.bceduftic.  orgfavpfcsom/departmsnts. 

OPERAnONS  AM)  STRATEGIC  MANAGEMENT 

MFOmUTION  TECHNOIOSY  MANAGEMaJT  • Tenure-tracx  position  open 
at  ai  r»ik  Candklates  qualified  lor  appointment  at  a senior  level  or  an  advanced 
Assislanl  Professor  level  are  encouraged  to  apply  The  position  offers  an  oppor- 
tunity to  |0m  and  contribute  to  a successful  and  expanding  Information  Technology 
Group  wshr  ihe  Wallace  E Cairofl  School  of  Management  at  Boston  College  The 
IT  G-mep  IS  committed  to  quality  research  and  teaching,  with  existing  strengths  in 
Electronic  Commerce.  Internationa!  IT  Adoption  and  Diffusion  of  IT  Innovations. 
Decision  Support  Systems,  and  Financial  Inlormairjo  Systems  The  group  also 
pursues  secondary  interests  in  Operatrans  Management  Strategy,  and  Decision 
Sciences  indwiduals  wtx)  can  compiemem  and  strengthen  the  research  locus  of 
our  group  while  adrtng  to  the  atmosphere  ot  coilegiality  and  openness  to  collabo- 
ration sough)  Ouaiilicalions  vicfude:  Ph  D m information  Systems  and'or  related 
area  with  demonstrated  abilities  as  an  oufstanong  researcher  and  etiective 
teacher  Teaching  interests  should  include  at  least  one  ol  the  lofevring  databases, 
information  systems  development,  or  telecommunications  For  a senior  position. 
an  oppo.lurmy  exists  to  be  a leader  n continuing  to  develop  the  IT  programs  at  both 
the  graduate  and  undergraduate  levels  This  individual  shou/J  be  a nationally  rec- 
ogneed  researcher  Such  an  indKndual  should  also  be  a builder  and  have  a 
arong  desire  to  ixnfnPute  to  the  direction  arxJ  execution  ol  high-provxje  iT-.'-elated 
hrtatives  (e  g..  course  and  cumculum  development,  facurty  research  programs, 
etc ) For  a junior  position,  the  applicant  should  have  a deriionslrated  clear  poten- 
tial to  ttecome  a senior  person  as  just  desenoed  Drset  Inquiries  to:  Prof.  Mary 
Crer^  ct  CTGroup@bc.edu.  Please  include  a cover  letter  in  the  body  of  the 
e-mail  and  a vitae  aa  a Microson  Word  attachment  Website: 
http:/iVvww.bc,aduA}c  .orgfavp/csom/dejMrtments. 


STRATEGIC  MAIUGEMEIfT  • Assistant  Protessor  candidates  who  possess  a 
strong  record  of  (or  significanl  promise  for)  excelletxte  m .'ESeatch  arxi  leaching, 
and  who  wa  have  an  earned  doctorate  by  July  l . 2000.  are  encouraged  to  apply 
l.nterested  «i  ndNkJuals  whose  research  and  leaching  interests  link  strategy  with 
one  or  more  of  the  following  areas,  technology  and  inrxivation.  decision  making 
and  rlormalioo  systems,  htemational  management,  or  entrepreneurship 
Candidates  may  be  partxxiiaily  riterested  to  note  that  Boston  College  is  Sie  home 
ot  Ihe  Ovet  Executives  Club,  an  organization  of  chairmen,  presxlents.  and  man- 
aging partners  of  major  coqxirations.  The  organizatxin  is  nationally  recognized  as 
a premier  forum  (or  Ihe  exchange  of  ideas  related  to  contemporary  business  and 
management  challenges  Recenl  meetings  have  been  attended  by  the  chairmen 
and  CEOs  of  companies  nchxtng  AT8T.  Time  Warner.  Motorola.  Sun 
Mxposyslems.  and  Intel  With  a substantial  endowment  at  hand.  Boston  College  is 
abte  to  extend  many  benefits  inciuding  sigmfxtant  resources  oeagned  to  support 
research  and  teachsig  development.  The  Wallace  E.  Carroll  School  of 
.'/anagement  is  localed  on  the  universitys  mam  campus  m Chestnut  Hill,  six  miles 
from  downtown  Boston  It  offere  both  MBA  and  undergraduate  programs,  and  new 
(aoidy  wiil  be  expected  to  teach  m both.  Salary  will  be  competitive.  Those  Intcr- 
Mtsd  in  (h*  poaition  should  send  before  November  1. 1999.  a current  vitae, 
sample  publications,  a statement  of  research  and  teaching  interests,  and 
3 letters  of  referenc®  to  Prof.  Marta  Gcletkanycz.  Carroll  School  of 
Management  Fulton  Hall  350.  Website: 
httpi/h«wwJ>c.edtebc  .oigfavp/csonVdepartments. 

OFERATfORSMAXAGEMEMT  • Assistant  Professor  applications  are  invited  for 
a tenure-track.  AssistanI  Professor  position  Qualifications  include  a completed 
doctorate  m Operations  Management,  and  demonstrated  or  potential  excellence  m 
resea-xh  arxl  teachng.  Preference  wiD  be  given  to  applicants  with  interest  in  ser- 
vice operations,  supply  chain  management  or  oj3eratx)ns  strategy  Contact:  Prof. 
M.  Hossein  Satizadah.  Oapartment  of  OperatioriS  and  Strategic  Management. 
Wtbaite;  hnpJAwww.bc.aduAic  orj^avp/csonVdepartments. 


SCHOOL  OF  EDUCATION 

Peter  S and  Carolyn  A.  Lyncn  School  ol  Education  prepares  undergraduate  and  graduate 
students  to  serve  diverse  populations  m education,  professional  psychology  and 
hurran  sennees.  The  faculty  is  committed  to  researen  and  prolessional  preparation  that 
is  based  on  rellective  practices  and  the  saeniist-practitioner  models.  Applications  are 
especially  encouraged  from  persons  who  would  enhance  the  ethnic,  linguistic  and  cul- 
tural diversity  of  the  Lynch  School  ot  Education.  Applcanls  shouW  possess  an  earned 
doctorate,  scholarly  experience  strengthening  the  Vocational  and  administrative  exjDe- 
nence  in  schools.  leaching  at  the  college  level,  and  successful  grant-writing  experi- 
ences are  desirable.  Applicants  should  send  a letter  ot  interest,  curriculum  vitae, 

3 letters  of  recommendation,  and  2 samples  ol  their  scholarship  to  the  search 
committee  (see  below).  School  of  Education,  Campion  Hall,  Chestnut  Hill. 
Deadline  for  applications  is  January  1 , 2000. 


prolessionals  to  conduct  research,  teach,  and  develop  educationai  and  community  pro- 
grams. and  engage  public  policies  to  enhance  the  development  ol  individuals  across 
the  life  span.  We  also  provxte  psychologcal  foundations  for  students  in  teacher  eoucatxxi. 
We  seek  a Devek>pmental/E(lucatior.al  Psychologist  with  interests  in  the  educational 
applications  ol  psychology  associated  with  processes  ol  learning  among  devetopmentaHy, 
socially,  and  culturally  diverse  students.  Candidates  may  have  interests  in  best 
practices  as  they  piertain  to  achievement  ot  children  and  youth  in  schools,  cognitive 
development  and  learning,  social  and  educational  policy,  and  resiliency  in  school 
achievement.  Contact  Or.  Maureen  Kenny,  Search  Committee  Chw.  W^hsits: 
http'JAwmJxEedubc.orgfavpfsoetoourteelpey. 

We  seek  a Psychdogitt/Educator  with  expertise  in  comprehenswe  health  as  it  per- 
tains to  enhancing  human  development,  learning  and  psychological  wel'-being  ol  chil- 
dren and  youth  m uiban  contexts.  Candidates  may  have  special  interests  in  resiliency 
research,  comprehensive  childcare  and  educatxm  reform  efforts,  and  expenence 
establishing  school-linked  servxtes  and  resources  tor  urban  communities  and  families. 
Contact;  Dr.  Mary  Walsh.  Search  Committee  Chair.  Website: 
httpJAwvw.bc.edufbc_orgfavp/soWcounselpsy. 

SCHOOL  OF  NURSING 

CARROLL  CHAIR  * An  erxJo'wed.  luiFtime  faculty  position.  Candxlates  must  be 
Associate  or  Fufi  Professors  with  a record  of  external  funding  for  their  scholarship. 
Candidales  must  have  a doctoral  degree  in  Nursing  or  a related  field;  a Master's 
degree  in  Nursing:  and  an  established  record  ot  achievement  in  practice,  teaching, 
and  research. 

MATERNAL-CHILO  HEALTH  NURSING  • fuii  •lime,  tenure-track  positions.  One 
position  for  a doctoralty  prepared,  certified.  Pediatnc  Nurse  Practitioner;  pnmary 
responsibility  would  be  teaching  in  the  Master’s  program.  One  position  for  a Specialist 
fi  Periatiic  Nursing;  primary  res^nstoSty  would  be  teaching  in  the  undergrackiate  program. 
CarxWates  must  have  a doctoral  degree  in  Nursing  or  a related  field:  a Master's  degree 
in  Nursing:  and  an  established  record  of  achievement  in  practice,  teaching,  and  research. 

ADULT  HEALTH  NURSING  • Full-time,  tenure-track  jxisttion.  A major  responsibility 
ol  this  jxjsrtion  is  coordinating  the  SON  learning  laboratones.  CarxJxJates  must  have 
expertise  in  adult  health,  physical  assessment.  arxJ  management  of  learning  resources. 
Candidates  must  have  a doctoral  degree  in  Nursing  or  a related  field:  a Master  s 
degree  in  Nursing:  aixf  an  established  record  of  achievement  in  praeixte,  teaching,  arxl 
research. 

Forward  letter  ot  application  and  resume  to;  Dr.  Rachel  E.  Specter,  Chair  of 
Faculty  Search  Committee.  Deadline:  Febniary  15, 2000.  Website: 
httpj/www.bc.edurnursing. 

GRADUATE  SCHOOL  OF  SOCIAL  WORK 

GUNICAL/RESEARCH  * Candidates  for  a tenure  line  ClinicalfReseaich  position  at 
the  Associate  or  Assistant  level  sought.  MSW  and  doctorate  required.  Experience 
requirements  include  considerable  practice  and  leaching  expenence:  ability  to  leach 
MSW  and  doctoral  levels:  a scholarfy  record  ot  strong  research  and  publcatxxi  m refer- 
eed journals  or  potential  tor  same:  potential  lor  or  expenence  in  grantsmanship;  expen- 
ence m evaluating  practice  outcomes:  and  considerable  substantive  knowledge  in  a 
field  ot  practice  or  in  special  jxipulations.  Rank  and  salary  flexible  and  cempetifive. 
dejjendiog  on  ajjplicant's  qualification.  Send  curilculum  vitae  and  name*  ot  3 refer- 
ences to  Dr.  Demetrius  latridls.  Chair,  Personnel  Committee,  (617)  552-4041. 
Website:  httpJ/www.bc.8dulbc.org/avp/gssw/gssw.html. 

Send  letters  of  interest,  cumculum  vHae.  supporting  materials  (samples  ot 
scholarship)  and  3 letters  of  reference  to  the  person  and  departmerrt/School 
indicated  at  BOSTON  COLLEGE,  Chestnut  Hill.  MA  02467.  Boston  College  is  an 
alfiimative  actxxvequal  opportunity  employer. 


BOSTON  COLLEGE 

A Jesuh  Catholk  University 


Washington  State  University 


ASSISTANT  SCIENTIST 

(WEED  SCIENCE) 

Full  time  tenure  track,  100%  research,  Washington  State  University. 
Irrigated  Agriculture  Research  and  Extension  Center.  Prosser.  WA. 
Coinduct  research  on  weed  management  and  sustainable  approaches  to 
agricultural  production  in  support  of  agronomic/horticultural  crop 
production  systems  for  irrigated  agriculture.  REQUIRED:  Ph.D. 
degree  in  Weed  Science  or  related  discipline  upon  hire.  DESIRED: 
demonstrated  knowledge  of  weeds,  weed  biology,  herbicides  and 
integrated  weed  management  systems  in  agronomic/horticultural 
crops;  ability  to  plan,  design,  implement,  interpret  research  results 
using  scientific  methodology;  communicate  well  orally  in  v/riting  with 
scientists/producers/clientele  groups:  organizational  and  leadership 
skills  in  a team  environment;  successftil  grant  writing  experience:  apply 
statistical,  experimental  design,  and  computer  technology  to  weed 
research:  interpersonal  skills  with  ag.  industry  and  producers:  and 
experience  with  irrigated  agriculture.  POSITION  AVAILABLE:  July 
I.  2000  APPLICATION  DEADLINE:  of  January  31,  2000  or  until 
position  is  filled.  SEND:  letter  addressing  qualifications,  vita, 
transcripts,  three  letters  of  reference  to  Dr.  Thomas  A.  Lumpkin, 
Dept.  Crop  and  Soil  Sciences,  P.O.  Box  646420,  Washington  State 
University,  Pullman,  WA  99164-6420. 

QUESTIONS:  Dr.  Bob  Parker,  lAREC,  WSU.  24106  North  Bunn 
Road,  Prosser,  WA  99350-9687.  ph.  509-786-9234.  fax  509-786- 
9370,  or  email  rparker€hvsu.edu. 

£0£/AAM£>A 


Northeastern  University,  nationally  recognized  for  its  coopera! 
education  program,  is  a private,  non-sectarian  university  loca 
in  the  heart  of  historic  Boston.  It  is  an  integral  part  of  the  ci 
thriving  educational  and  cultural  life,  is  dedicated  to  excellence 
research  and  scholarship,  and  highly  committed  to  individual  i 
community  needs.  Northeastern  is  dedicated  to  fostering  gender  equ 
cultural  and  ethnic  diversity  among  its  faculty,  staff  and  is  proud  of 
diverse  sludent/resident  population. 

Residence  Director 

Manage  a residential  community-housing  complex;  administer  arid  prov 
programs  for  resident  students.  Supervise  Assistant  Residence  Direc 
Graduate  Assistant  and  Resident  Assistants,  provide  training  and  evaluati 
Develop  and  maintain  an  environment  conducive  to  students’  perse 
growth  and  academic  success.  Duties  will  include  community  develop..ii 
behavior  management,  judicial  administration,  building  management  i 
operations,  and  residential  life  administrative  functions.  Work  collaborath 
with  University  staff  to  provide  a safe  and  secure  environment.  Master’s  dej 
in  College  Student  Peisonnel,  Higher  Education  Administration  or  rela 
field.  Supervisor/  experience  and  previous  live-in  experience  as  a Resid 
Assistant  or  Graduate  Assistant  strongly  preferred.  Excellent  decision-maii 
and  communication  skills,  effective  administrative,  organizational  sk 
Send  resume  and  list  of  references  to  M.  L.  Langlie,  Director 
Residential  Life,  6 Speare  Hall,  Northeastern  Univers 
360  Huntington  Avenue,  Boston,  MA  02115.  Primary  considerat 
will  be  given  to  applications  received  by  October  18,  19 
Applications  will  be  accepted  until  the  vacancy  is  filled. 
Northeastern  is  an  Equal  Opportunilv/Afrirmative  Action  Title  IX  Employer 


Northecflstern 

UNIVERSITY 


ASSISTANT/ASSOCIATE  DEAN  FOR 
ADMISSIONS  AND  FINANCIAL  AID 


VERMONT  LAW  SCHOOL 

Vermont  Law  School,  the  premier  environmental  law  school,  located  on  the  White 
River  in  rural  Vermont,  invites  applicatioru  for  the  position  of  Assistant/Associaie 
Dean  for  Admissions  and  Financial  Aid. 

The  As$i./Assoc.  Dean  for  Admissions  and  Financial  Aid  is  responsible  for 
administering  all  aspects  of  the  Admissions  and  Financial  Aid  offices  including: 
planning  and  implemenution  of  recruitment  strategy  and  aid  policies;  the 
colleaion  of  data  to  drhrT  and  assess  a defined  marketing  strategy;  interviewing  and 
counseling  prospective  students,  making  decisions  on  admissions,  and  achieving 
enrollment  targets:  supervising  the  Admissions  and  Financial  Aid  suiis:  and 
expanding  the  diversity  of  the  student  body. 

This  position  requires  a Bachelors  degree  with  5'plus  years  of  related  experience  in  a 
selective  admissions  environment;  a Masters  degree  is  prcAured  and  a JO  degree  or 
experience  in  Uw  school  admissions  is  desirable.  The  successful  candidate  will  have  a trade 
record  of  successful  reemionent  initiatives;  excelient  analytica!  abilities;  strong  wntten, 
oral,  and  imerpenonal  communications  skills;  the  ability  to  inidace  and  manage  change; 
and  a hi^  commitment  to  quality  student  service.  Individual  must  be  able  to  work  v^l 
in  a system  of  shared  govcnunce  and  have  awareness  of,  and  sensitivity  to  the  educational 
goals  of  a muld<ultural  community.  Extensive  travd  is  required. 

Send  resume,  cover  letter,  and  three  references  to:  Human  Resource*,  ^moct 
Law  School,  P.O.  Box  96,  CheUea  Suwt,  South  Royalioa,  VT  05068^96. 

VtrmoHt  Uw  School  is  an  Bpul  Op^rtunity  Employsr  mnd 
wUvmts  mppUcMticns  from  ^uidifitd  indivUu^  npa  ^lea  ofsoe, 
minority  rsarau,  dUhility,  or  veUrmn  suuus. 


CHAIR 

Department  of  Modern  Languages 
& Literatures 

Oswego  State  University  requests  applications  for  the  Chair  of  Modem  Langui 
and  Literatures,  a department  with  ten  fulLtime  faculty,  offering  language 
literatures  majors  in  Spanish,  French  and  German,  and  language  instructioi 
Italian.  Japanese,  Russian,  Chinese  and  Amaican  Sign  Language.  The  Departn 
of  Modem  Languages  is  also  pursuing  innovative  programs  in  Language 
Internationa)  Trade  and  Languages  Across  ihe  Curriculum.  We  seek  a leader 
will  support  ihese  efforts  and  assist  tlie  department  in  identifying  future  directic 

The  Chair  will  be  a member  of  either  the  Spanish  or  ihe  German  sections  of 
Modem  Languages  Department.  She  or  he  should  have  a Ph  D. 
accomplishments  as  a teacha  and  scholar  appropriate  for  appointment  at 
Associate  Professor  or  Professor  rank 

The  Chair  of  Modem  Languages  should  also  have  (1)  demonstrated  administrs 
skills  (e.g.  as  a department  chair,  program  director,  governance  leader,  or  succes 
leader  in  curriculum  reform).  (2)  the  ability  to  work  effectively  and  collcgially  • 
others,  and  (3)  knowledge  of  current  issues  m foreign  language  programs  in  hi; 
education,  including  expenence  with  the  latest  educational  technologies 

Salary  wall  be  commensurate  with  rank  and  expcncncc  Applicants  should  subn 
letter  of  application,  resume,  official  iranscnpts.  and  three  letters  of  refen 
(including  telephone  numbers  of  referees),  lo  Dr.  Tracy  Lewis,  Chairperson  ol 
Search  Committee,  Department  of  Modem  Languages  and  Literatures,  I 
Hall,  Oswego  Sute  University,  Oswego,  NY  13126.  Review  of  applications 
begin  immediately  and  wall  continue  until  the  position  is  filled 


Oswego  State  Ur.iverstrx  is  an  Affirmative  Action  Entnlo\fr 


UNIVERSITY  OF  NEW  HAVEN 
Notice  of  Faculty  Vacancy  in  Art 

EDUCATION.  Assistant  or  Associate  Professor 
of  Graphic  Design  and  Coordinator  of  Art,  tenure- 
track  beginning  on  January,  2000.  Responsibilities 
include  teaching  graphic  design  courses  including 
computer  graphics  and  courses  in  other  applied 
areas,  coordinating  art  program,  building 
enrollments  in  graphic  design,  supervising  and 
maintaining  computer  graphics  lab,  student 
advising  and  curriculum  development. 

Candidates  should  possess,  at  minimum,  an  MFA 
degree,  proven  skill  in  teaching  graphic  design  and 
computer  design,  proficiency  in  the  latest  versions 
of  Adobe  Illustrator,  Quark  Express  and 
Photoshop,  a strong  background  in  at  least  one 
other  applied  area,  demonstrated  ability  to  build 
enrollments  in  graphic  design,  and  a background 
in  arts  administration.  Experience  in  gallery  or 
museum  operation,  web  design,  auto  CAD,  and  K- 
12  art  education  is  also  desirable. 

Salary  is  negotiable  based  on  experience. 
Application  deadline:  October  29,  1999.  Please 
submit  letter  of  application,  resume,  letters  of 
recommendation  and  any  supporting  materials  to 
Search  #99-27 A,  Human  Resources,  University 
of  New  Haven,  300  Orange  Avenue,  West 
Haven,  CT  06516. 

The  University  of  New  Haven  is  an  Affirmative 
Action/Equal  Opportunity  Employer. 

The  University  has  a diverse  student  body 
and  is  seeking  to  diversify  its  faculty. 


Sanjose/Evergreeii 
Communi^  College  District 


Invites  applications  for 

THE  FOLLOWING: 

nSfSTRUenONAL 
TECHNOLOGY  INSTRUCTOR 

Full-time  tenure  track  position  located  at 
Evergreen  Valley  College.  This  position 
will  develop  and  prepare  instructional 
materials  to  supplement  and  enhance 
classroom  laboratory  instruction  across 
disciplines.  REVIEW;  10-15-99 

DEAN  OF  INSTRUCTIONAL 
TECHNOLOGY 

Two  full-time  Academic  management 
positions.  The  primary  responsibility  of 
the  Dean  is  to  provide  for  the  educational 
welfare  of  students  and  the  professional 
needs  of  the  staff  in  the  division. 
REVIEW:  11-01-99 

For  application  materials  contact; 

Human  Resources  SJECCD 
408-270-6406  orVisic  our  webs’.e 
www.sjcccd.cc.ca.ui 


UNIVERSITY  OF 

v^I^ORIDA 

Dinn.  coucGc  or  inGinccRmo 

The  University  of  Florida  invites  nominations  and  applications  for  the  position  of  Dean  of  the  College  of  Engmecnng. 
The  College,  which  enrolls  about  5,600  (4,000  undergraduate;  and  1,600  graduate)  of  the  Uiuvcrsity’s  43,000  students, 
consists  of  twelve  degree  granting  departmenis  with  285  faculty  and  is  one  of  the  University's  premier  colleges.  Tiie 
college  ranks  I5th  among  the  nation's  public  engineering  programs  in  the  attraction  of  research  suppon  (about  S57 
million  in  research  expenditures  in  1997-98) 

The  University  of  Florida,  the  state's  oldest  and  largest  university,  is  one  of  the  nation's  most  o)mprehensive  institutions 
of  higher  education.  The  university  is  a land-grant  University  and  a memraber  of  the  Association  of  Amcncan 
Universities. 

The  Dean  of  Engineering  is  the  chief  academic  officer  of  the  college  and  is  responsible  for  all  facets  of  the  college's 
performance.  The  Dean  serves  on  a variety  of  university-wide  committees  and  boards  and  represents  the  university  m 
many  national  and  international  organizations.  Also,  the  Dean  will  hold  a tenured  academic  appointment  in  the 
appropriate  dq)artment  in  the  College  of  Engineering,  University  of  Florida 

Candidates  musi  have  an  earned  doctorate,  a distinguished  record  of  scholarly  accomplishments,  and  appropnaie 
administrative  experience.  The  salary  is  nationally  competitive. 

The  deadline  for  nominations  is  Friday,  October  15, 1999,  and  the  deadline  for  applications  is  Friday,  October  29, 
1999.  Interested  candidates  should  forward  a letter  addressing  his  or  her  qualifications,  a resume,  and  the  names, 
addresses  and  telephone  numbers  of  five  references  to: 

Vice  President  Michael  V.  Martin,  Chair 
Search  and  Screen  Committee 
P,0.  Box  110180 
University  of  Florida 
Gainesville,  FL  32611-0180 
Email:  MVM@GNV.IFAS.UFL.EDU 
Phone:  35^392.1971 

Tht  University  of  Florida  is  an  equal  opportunity,  equal  access,  affirmative  action  employer.  The  "government  in  the 
sunshine"  laws  of  Florida  require  that  all  documents  relating  to  the  search  process,  including  letters  or 
applicaiion/nomination  and  reference,  be  available  for  public  inspection. 


UNIVERSITY 
OF  SOUTHERN 


CAUFORNIA 


The  Law  School 

of  the  University  of  Southern  California 

poimon  DCiCRiFHon  - dcaa  or  thc  iciiooi 


The  University  of  Southern  (California  is  inviting  applications  and  nominations  for  the  position  of  Dean  of  the  Law 
School.  Thc  University  is  located  in  Los  Angeles  and  is  one  of  thc  nation '^premier  private  research  universities.  USC 
Law  School  was  the  first  law  school  established  in  the  southwestern  United  States,  and  is  now  a national  taw  school 
serving  a student  body  drawn  horn  over  1 00  undergraduate  insiiturions  distributed  throughout  the  nation.  It  is  one  of  thc 
preeminent  law  schools  in  California,  and  is  typically  rated  among  the  top  15  or  20  in  the  country 

USC  Law  School  is  relatively  small,  with  an  average  class  size  of  approximately  200  students  and  a total  enrollment  of 
600.  It  has  approximately  35  ftill-tim^aculty,  many  of  whom  have  advaiiced_degrecs  or  training  in  other  disciplines  in 
addition  to  law  and  are  recognized  nationally  as  experts  in  their  respective  fields.  The  Law  School's  endoswneni  is  among 
the  ten  largest  for  privaie  American  law  schools.  The  Law  School's  primary  mission  is  facilitating  the  production  of 
quality  scholarship  by  its  faculty,  and  training  students  for  the  bar,  bench  and  other  pursuits  to  which  knowledge  about 
law  and  the  legal  system  is  relevant 

Thc  Dean  of  the  USC  Law  School  is  its  academic  leader  and  chief  admuiistrative  cifficcr,  and  reports  directly  to  the 
Provost  of  the  University.  The  responsibilities  of  the  job  include*  leading  the  recruitment,  development  and  retention  of 
talented  faculty;  promoting  excellence  m the  School's  educational  and  scholarly  functions,  planning  and  managing  fiscal 
matters,  leading  the  School's  fundraising  efforts;  and  maintaining  supportive  relationships  with  alumni  and  with  other 
members  of  the  local  bar  and  bench. 

Nominations  and  applications  should  be  sent  to.  Randolph  Westcrfield.  Search  Committee  Chair,  c/o  Office  of  thc 
Provost.  University  of  Southern  California,  Bovard  Administration  Building,  Room  202  - MC  4019.  Los  Angeles, 
CA90089-4019.  Applications  should  include,  a letter  describing  thc  candidate’s  qualifications  for  this  position,  a 
curriculum  vitae;  and  names,  addresses  and  telephone  numbers  of  three  references  (Questions  mav  be  directed  to 
Bill  Stiippoli,  Director  of  Information  Resources,  Office  of  the  Provost  (213-740-0917, 21.3-740-1782 
(fax),  strippot@usc.edu).  Review  of  applications  and  nominations  will  begin  immediately  and  will  continue  until 
the  position  is  filled 

USC  IS  proudly  pluralistic  and  firmly  committed  to  providing  equal  opponunity  for  outstanding  men  and  women  USC 
actively  seeks  nominations  of  and  applications  from  qualified  individuals  from  thc  broadest  possible  commumtv 


Position  Announcement 


UNIVERSITY  OF  NEBRASKA  - LINCOLN 


Associate  Director  of  Housing  Residence  Life 

The  Associate  Director  is  the  senior  professional  responsible  for  staff, 
services,  and  programs  for  all  student  personnel  aspects  of  the 
residence  halls  and  provides  leadership  and  oversight  of  the  residence 
life  program.  The  Associate  Director  is  responsible  for  providing  vision 
and  leadership  in  developing  effective  residential  communities  that 
contribute  to  student  successes.  Important  elements  in  the  position 
include:  program  analyses  and  development,  policy  formation,  student 
affairs  theory  application,  learning  communities,  judicial  processes, 
selection,  training  and  evaluation  of  professional  staff,  budget 
management,  strategic  planning,  the  ability  to  effectively  manage 
multiple  priorities  on  a timely  basis,  and  the  ability  to  work  with 
academic  and  administrative  staff.  The  Associate  Director  works 
closely  with  four  additional  senior  staff  members  and  the  Director, 
coordinates  activities  with  other  campus  units,  and  serves  on 
University-wide  committees. 

Requirements  include  a Master’s  in  student  personnel,  educational 
administration  or  related  field  plus  six  years  relevant  experience  to 
include  residence  life,  required.  Excellent  administrative,  supervisory 
and  interpersonal/communication  skills  necessary.  Experience  with 
application  of  student  development  theory  and  residential  community 
development  necessary.  Experience  in  higher  education  environment 
preferred.  Submit  cover  letter  and  resume  to:  Dr.  Doug  Zatechka, 
Director  of  Housing,  P.O.  880622,  UNL,  Lincoln,  ME  68588-0622. 
Review  of  resumes  will  begin  October  18.  Position  will  remain  open 
until  a suitable  candidate  is  found.  Protected  class  individuals  are 
strongly  encouraged  to  apply.  UNL  is  committed  to  AA/EEO  and 
ADA/504.  If  you  need  an  accommodation,  please  call  402-472-7173. 


RICE  UNIVERSITY 

httpy/www.rice.edu/ 

Ue  Hage  Jamai]  Chair  in  Litln  American  Literature 

*nie  Depanment  U Hispanic  and  Classical  Studies 
hnp://wwv.nilrice.edi^*s|MU^  incites  applications  for  the  ne^ly 
created  Lee  Hage  jamail  Chair  in  Latin  Amencan  LikracuA  Appointment 
at  the  rank  of  Bill  or  Assooaie  Prcfessoc  effectiw  july  L 2000  Area  of 
spedalizanonopea  aim  lo  hue  a veisuile  scholar  of  Latin  Amencan 
literature  and  culture,  with  strong  theoretical  and  interdisciplinary 
interests,  a distin(piished  record  in  publicaJions  and  professiona)  vtivities. 
and  a senms  oommitmem  to  both  graduate  and  undergraduate  teaching. 
Si\\x\t  or  neafnauve  command  of  Spanish.  Send  letter  of  ^licaooa  cv. 
and  three  letters  of  rccxxnmendaooa  postmarked  no  later  than  Nowmber 
IS  1999.  to  Mftinev  vu  Cktlc  Search  Coanlttcc 

(spu9rice.edu).  Dqwmaert  of  Hlipaak  aad  Oaukal  SmhUcs. 
MS-34.  Box  1892.  Rice  l^ahtrsit);  Howtoa.U  77251'!A92. 

Rjci  Vutifrrtty  is  an  e/jual  mpicynmu  I affimaUtt  action 


UNIVERSITY  OF  MARYLAND 

Faculty  Position(s) 

Professor  of  Management,  Finance  and/or 
Leadership 

The  Maryland  School  of  Public  AfTairs  is 
seeking  a senior  professor  who  will  take  a 
leading  role  in  its  Management.  Finance  & 
Leadership  specialiralion 

For  full  information  visit  our  web  site 
http;//www  puaf  umd  edu/cmployment_seaion  htm 

A.r  an  affirmative  actton/equal  opparxunit}-  emplover, 
the  School  pamcularlv  welcomes  applications  from 


Broward  Community  Coll 

DIRECTOR  OF 
BVSTRUenONAL  DESK 

#911,  South  Campus 

BCC  seeks  an  enthusiastic,  highly  motivated  in 
provide  leadership  & expertise  to  suppo: 
successful  integration  of  tech,  into  teachin 
learning.  The  Director  of  Instniciional  Design  wi 
initiatives  to  transform  courses  from  trad 
delivery'  to  delivery  by  distance  cduc.  & disti 
educ.  technologies.  This  person  will  guide  faculty 
design  or  redesign  & devclopmcm  of  course 
content  and  instructional  strategies  for  courses 
delivered  on-line.  The  Director  of  Instructional  1 
will  implement  a comprehensive  faculty  deveic 
program  to  encourage  the  thoughtful  applicat 
tech,  in  the  classroom  & on  the  web. 

MA/MS  plus  three  yrs.  exp.  integrating  tech,  ii 
teaching/Ieammg  process;  knowledge  of  mult 
instructional  tech  (especially  the  web),  distance 
& instructional  design  & assessment  methodoloj 
demonstrated  ability  to  design,  create  & ( 
instructional  materials  using  appropriate  deveic 
tools.  & to  train  & lead  faculty  in  these  endi 
Successful  candidates  must  have  strong  project  i 
written  and  oral  communication  skills.  Highei 
teaching  exp.  is  desirable  Sal:  S39,86?-S6 
Closing  date:  10-14/'99. 

The  salary  for  this  position  is  negotiable.  A \t 
application  and  resume  indicating  the  position  A 
transenpts  must  be  rec'd  by  3:00  PM  on  or  befo 
14, 1999  at  Broward  Community  College,  HR 
225  £ Las  Olas  Blvd.,  Ft  Lauderdale.  FL  33‘. 
call  (954)  761-7450  for  an  official  app. 

Equal  Access/Equal  Opportunity  Insiiiuiioi 


Oswego 


SOCIOLOGY 

Tenure  track  Assistant  Professor  position  at  Os 
State  University  beginning  Fall  2000 

The  candidate  is  expected  to  have  expenen 
teaching  sociology  of  work  and  organizal 
and/or  sociology  of  business.  Ability  to  suppe 
MBA  program,  experience  in  outreacl 
iocal/regional  business  and  govern 
organizations,  interest  m globai/comparati' 
desired,  but  not  required  Completed  Ph.I 
Sociology  strongly  preferred  Advanced  ABl 
So^'iology  will  be  considered  The  deadlin 
receipt  of  all  application  matenals  is  Novemb< 
1999.  Send  cover  letter,  curriculum  vita,  of 
transenpts,  three  letters  of  reference,  tca« 
evaluations,  sample  syllabi,  publication/wi 
samples  to 

Hank  Vandenburgh 
Co-Chatn  Search  Committee 
Department  of  Sociology 
313  Mahar  Hall 
Oswego  State  University 
Oswego,  NY  13126 

Direct  inquines  to  vandenbu@oswego.cdi 

SUnnnn  and  Ufjnicn  candidates  are  especic 
encouratied  to  appt\.  OsM-eao  State  Universi 
un  Affinualive  Action  Enwto\er. 


SOCIOLOGY  OF  GENDER 

Pending  approval  and  funding,  the  Department  of  Sociology  at  the  University  of 
San  Francisco  invites  applications  for  a tenure-track  position  in  Gender  at  the 
Assistant  Professor  level,  anticipated  to  begin  in  the  Fall  2000.  Additional 
expertise  in  one  or  more  of  the  following  areas  would  be  desirable:  family,  race 
and  ethnicity,  or  research  methods. 

Teaching  rtsponsibiliiies:  may  include  inter  alia.  Sociology  of  Gender, 
Sociology  of  the  Family,  Race  and  Ethnicity,  and  Research  Methods.  Normal 
teaching  load  is  three  courses  per  semester.  The  Department  contributes  to  the 
Women’s  Studies,  Latin  American  Studies,  Ethnic  Studies,  Peace  and  Justice  and 
Legal  Studies  certificate  programs  as  well  as  the  social  science  course  offerings  in 
the  General  Education  Curriculum. 

Qualifications:  Candidates  must  have  university  teaching  experience,  a strong 
commitment  to  teaching,  evidence  of  scholarship,  an  earned  doctorate  in 
Sociology  by  Fall  2000,  experience  and  willingness  to  wrrk  in  a culturally 
diverse  environment,  and  an  understanding  of  and  commitr.ient  to  support  the 
mission  of  the  University.  The  candidate  will  be  exr.-cted  to  develop  an 
independent  and  ongoing  research  program. 

Send  applications  to:  Michael  J.  Webber,  Chair,  Sociology  Search  Committee, 
Department  of  Sociology,  University  of  San  Francisco,  2130  Fulton  Street, 
San  Francisco,  CA  94117-1080. 

GLOBALIZATION 

Pending  approval  and  funding,  the  Department  of  Sociology  at  the  University  of 
San  Francisco  invites  applications  for  a tenure-track  position  at  the  Assistant 
Professor  level,  anticipated  to  begin  in  the  Fall  2000.  We  are  interested  in 
candidates  who  specialize  in  any  aspect  of  globalization,  including  global 
environmental  issues,  international  migration,  development/underdevelopment, 
border  studies,  multinationals  and  the  international  division  of  labor,  women  in 
development,  cultural  globalization,  inequality,  etc. 

Teaching  responsibilities:  may  include  inter  alia.  Globalization,  Global 
Population  and  Consumption,  Environmental  Sociology,  Global  Inequality, 
Women  in  Development,  Environmental  Racism  os  well  as  general  Sociology 
courses.  Normal  teaching  load  is  three  courses  per  semester.  The  Department 
contributes  to  the  Women’s  Studies,  Latin  American  Studies,  Ethnic  Studies, 
Peace  and  Justice  and  Legal  Studies  certificate  programs  as  well  as  the  social 
science  course  offerings  in  the  General  Education  Curriculum. 

Qualificaiions:  Candidates  must  have  university  teaching  experience,  a strong 
commitment  to  teaching,  evidence  of  scholarship,  an  earned  doctorate  in 
Sociology  by  Fall  2000,  experience  and  willingness  to  work  in  a culturally 
diverse  environment,  and  an  understanding  of  and  commitment  to  support  the 
mission  of  the  University.  The  candidate  will  be  expected  to  develop  an 
independent  and  ongoing  research  program. 

Send  applications  to:  Michael  J.  Webber,  Chair,  Sociology  Search  Committee, 
Department  of  Sociology,  University  of  San  Francisco,  2130  Fulton  Street, 
San  Francisco,  CA  94117-1080. 

PUBLIC  RELATIONS 

Pending  approval  and  funding,  the  Universiry  of  San  Francisco  invites 
applications  for  a tenure-track  position  in  Public  Relations  at  the  Assistant 
Professor  level,  anticipated  to  begin  in  the  Fall  2000. 

Teaching  responsibilities:  may  include  inter  alia.  Public  Relations  Writing, 
Public  Relations  Theory,  Public  Relations  Research  and  Campaigns,  Public 
Speaking,  and  other  courses  according  to  the  candidate’s  specialty.  Competency 
in  related  areas,  such  as  advertising  and  organizational  communication  is  also 
desirable.  The  faculty  member  will  assist  in  building  a public  relations  program, 
develop  and  advise  the  PRSSA  chapter,  and  assist  with  Public  Relations 
internships.  Because  the  University  of  San  Francisco  is  a Jesuit  institution 
situated  in  a culturally  diverse  region,  the  new  program  will  emphasize  nonprofit 
and  international  PR;  professional  public  relations  experience  in  either  of  these 
areas  is  extremely  desirable. 

Qualifications:  University  teaching  experience,  evidence  of  a strong 
commitment  to  teaching,  evidence  of  scholarship,  an  earned  doctorate  by  Fall 
2000,  experience  and  willingness  to  work  in  a culturally  diverse  environment. 


and  an  understanding  of  and  commitment  to  support  the  mission  of  the 
University  are  required.  The  candidate  will  be  expected  to  develop  an 
independent  and  ongoing  research  program. 

Send  applications  to:  Rhonda  Parker,  Chair,  Public  Relations  Search 
Committee,  Department  of  Communication  Studies,  University  of  San 
Francisco,  2130  Fulton  Street,  San  Francisco,  CA  94117-1080. 

COORDINATOR  OF  EXPOSTFORY  WRITING 

Pending  approval  and  funding,  the  Department  of  Communication  Studies  at  the 
University  of  San  Francisco  invites  applications  for  a full  time  tenure-track 
position  in  Expository  Writing  at  the  Assistant  or  Associate  Professor  level, 
anticipated  to  begin  in  ie  Fall  2000.  The  Department  of  Communication  Studies 
inco.-porates  English  as  a Second  Language,  Expository  Writing,  and 
Speech/Rhetoric. 

Responsibilities  include:  Coordinating  the  undergraduate  Expository  Writing 
program,  teaching  rwo  to  three  expository  writing  courses  per  year  and 
collaborating  with  other  Communication  Studies  faculty  to  advance  curriculum 
development  and  to  integrate  speech  and  writing  as  communication  skills. 
Qualifications:  University  teaching  experience,  a strong  commitment  to 
teaching,  evidence  of  scholarship,  an  earned  doctorate  by  Fall  2000,  academic 
program  administrative  experience,  experience  and  willingness  to  work  in  a 
culturally  diverse  environment,  and  an  understanding  of  and  commitment  to 
support  the  mission  of  the  University  are  required.  The  candidate  will  be  expected 
to  develop  an  independent  and  ongoing  research  program. 

Send  applications  to:  Stephanie  Vandrlck,  Chair,  Expositoty  Writing  Search 
Committee,  Department  of  Communication  Studies,  University  of  San 
Francisco,  2130  Fulton  Street,  San  Francisco,  CA  94117-1080. 

Established  as  San  Francisco’s  first  institution  of  higher  learning  in  1855,  the 
University  of  San  Francisco  presently  serves  8000  students  in  the  arts  and 
sciences,  business,  education,  nursing,  law.  and  professional  studies.  The 
University  is  a private.  Catholic  and  Jesuit  Institution  and  particularly  welcomes 
candidates  who  will  positively  contribute  to  such  an  environment. 

INTERNATIONAL  MEDIAATDEO 
OR  IVTULTIMEDIA  PRODUCTION 

Pending  approval  and  funding,  the  Media  Studies  Program  at  the  University  of 
San  Francisco  invites  applications  for  a tenure-track  position  in  International 
Media  with  a second  specialization  in  Production,  at  the  Assistant  Professor  level, 
anticipated  to  begin  in  the  Fall  2000. 

Teaching  responsibilities:  may  include  inter  alia  International  Media,  Media 
and  Globalization,  Media  and  New  Technology  and/or  Video  or  Multimedia 
Production,  and  other  courses  according  to  the  candidate’s  specialty.  Competency 
in  one  or  more  of  the  following  core  courses  is  also  necessary:  Media  and  Society, 
Media  Institutions,  Media  Law  and  Policy,  Media  Theory,  Media  Audience. 
Qualifications:  University  teaching  experience,  evidence  of  a strong  commitment 
to  teaching,  evidence  of  scholarship,  an  earned  doctorate  by  Fall  20G0,  experience 
and  willingness  to  work  in  a culturally  diverse  environment,  and  an  understanding 
of  and  commitment  to  support  the  mission  of  the  University  are  required. 

Send  applications  to:  Bernadette  Barker-Plummer,  Chair,  International 
Media  S^rch  Committee,  Department  of  Media  Studies,  University  of  San 
Francisco,  2130  Fulton  Street,  Harney  243,  San  Francisco,  CA  94117-1080. 

Applicants  should  submit  a letter  of  application,  curriculum  vitae,  graduate 
transcripts,  brief  description  of  research  plans,  copies  of  recent  research  papers, 
statement  of  teaching  philosophy,  evidence  of  teaching  ability  including  copies  of 
teaching  evaluations,  and  three  letters  of  recommendation.  Af plications  must  be 
received  by  October  15,  1999,  in  order  to  ensure  full  consideration. 

The  University  of  San  Francisco  is  a private.  Catholic  and  Jesuit  institution 
and  particularly  welcomes  candidates 
who  will  positively  contribute  to  such  an  environment. 

USF  is  an  Equal  Opportunity  and  Affirmative  Action  Employer,  and  will  provide 
reasonable  accommodations  to  individuals  with  disabilities  upon  request. 

HV  particularly  encourage  minority  and  women  applicants  for  all  positions 
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PRESJDEIST 

(Extended  Search) 
(99239) 


St.  Philip’s  College,  oae  of  four  colleges  in  the  Alamo  Community  College  District,  invites  candidates  for  this  executive 
posidoD.  Located  near  downtown  San  Antonio.  Texas.  St.  Philip’s  College  offers  strong  programs  in  health,  business  and 
industrial  careers  and  other  vocadonal  fields.  Through  aiticuladon  agreements,  this  community  college  also  offers  arts 
and  sciences  course  work  that  directly  transfers  to  four<year  educational  institutions.  SPC  has  established  a nadonal 
reputadoD  in  instrucdonal  and  learning  resource  technology  and  is  the  site  of  one  of  ten  national  Tcchnolog)’  Transfer 
Centers  supported  by  IBM  and  the  League  for  Innovation  in  the  Community  College.  For  more  informanon,  visit  our 
web  site  at  www.accd.edu. 

The  President  is  expected  to  serve  as  a team  leader  in  concert  with  the  District  Chancellor,  Executive  Vice  Chancellor, 
other  college  presidents,  faculty  and  staff.  The  successful  candidate  will  have  the  \ision  and  energy  to  address  the 
educadonal/techcological  demands  of  the  21st  century,  and  ^^11  possess  at  least- 

• An  earned  Doctorate  degree  from  an  accredited  institudon 

• Three  (3)  years  full-time  college  teaching  experience 

• Three  to  five  (3-5)  years  administrative  experience  (minimum  as  department  chairperson) 

• Some  community  college  experience  required 

Must  submit  thg  following:  (1)  letter  of  interest  reflecting  your  views  on  the  role  of  a president  and  how  your 
background  can  serve  as  a positive  influence  for  a diverse  student  population,  (2)  comprehensive  resume/vitae,  (3)  three 
letters  of  recommendation,  and  (4)  photocopies  of  transcripts.  Selectee  subject  to  criminal  history  check.  Incomplete 
packages  may  not  be  considered. 


IVina  Diehl,  Interim  Employment/EEO  Manager 
Alamo  Community  College  District « Human  Resources  Department 
201 W.  Sheridan  • San  Antonio,  Texas  78204 
www,accd.edu/accd/hr/hr.htm  * emresuine@accd.edu 
(210)  208-8051  • Fax:  (210)  209-8052  • EEO  Employer 


UHivarsIty  at  Baffalo 

TheStatelMmsitycfNewYork 


SCHOOL  OF  SOCIAL  WORK 

Recruiting  FOR  Three  Positions 


RESEARCH  PROFESSOR  AND  DIRECTOR,  Cantw  (or  RMMioh  on  Chlldrwi  and  Youth: 

Applications  are  baing  invited  for  a newiy  created  tenured  position  in  the  School  of  Social  Work 
(associate  or  full)  to  provide  leadership  to  an  interdisciplinary  research  center  that  focuses  on  issues 
related  to  the  needs  of  d:ildren  a.nd  tareilies.  Requirements  include  an  earned  Doctorate  In  Social 
WoiWSocial  Welfare  (preferred)  or  a doseiy  reiated  field  (e.g.,  Education,  Sociology,  or  Psychology) 
and  an  established  record  of  scholarship  and  extemaily  funded  research. 

ASSOCIATE  DEAN  FOR  RESEARCH:  Applications  are  being  invited  for  a tenured  position 
(assodale  or  fuH)  to  provide  leadership  in  Ceurying  out  the  schools  research  mission  and  Interface 
between  the  school's  two  research  centers;  UB  Canter  for  Boaurch  on  Urban  Social  Work 
Praetka  and  Cantar  for  Baaaarch  on  ChMran  and  Youth.  Requirements  include  a MSW  and  a 
Doctorate  in  Social  Work/Social  Welfare  (prefened)  or  a closely  related  field,  an  established  record 
of  social  work  scholarship  and  externally  funded  research,  and  familiarity  with  the  broad  range  of 
social  work  research. 


MSW  and  Doctoral  levels. 

The  University  at  Buffalo,  a Carnegie  Foundation  Category  I Research  University,  is  New  York’s 
premier  public  center  for  graduate  and  professional  education,  and  the  state’s  largest  and  most 
comprehensive  public  university.  The  School  of  Social  Work  enrolls  over  380  students  and  offers  an 
MSW  and  Ph.D.  and  a dual  degree  in  social  work  and  law.  Faculty  have  established  an  outstandina 


MSW  and  Ph.D.  and  a dual  degree  in  social  work  and  law.  Faculty  have  established  an  outstanding 
record  of  research,  scholarship,  and  community  outreach  in  such  areas  as  aging  policy,  child 
welfare,  substance  abuse,  poverty,  health/mental  health  services,  and  multicultural  social  work. 


DEADLINE:  December  15  or  until  the  positions  are  filled.  Please  submit  a letter  of  application, 
curriculum  vitae,  samples  of  scholarship,  and  the  names  of  three  references  to:  Andrew  Safyer, 
Ph.D.,  Chair,  Personnel  Committee,  School  of  Social  Work,  University  at  Buffalo,  685  Baldy  Hall, 
Buffalo.  NY  14260-1050 

Visit  our  website  at:  www.soclatwork.buffalo.edu 
The  University  at  Buffalo  is  an  affirmative  action,  equal  opportunity  employer  with  a commitment  to  the 
principle  of  diversity.  In  that  spirit,  applications  from  women,  minorities,  and  persons  with  disabilities 
are  strondy  encouraged.  No  person.  In  whatever  relationship  with  the  State  University  of  New  York  at 
Buffalo,  shall  be  subject  to  discrimination  on  the  basis  of  age,  creed,  color,  handicap,  national  origin. 


T University  of 

Soutit  Florida 

The  Florida  Virtual  Campus  at  the  University  of  South 
Florida  seeks  applicants  for  a full  time  Executive 
Director.  Successful  candidate  must  demonstrate 
dynamic  leadership,  capability  of  creating  a new 
organization  from  the  ground  up  and  an  ability  to  work 
effectively  vrith  the  leadership  at  both  the  institutional 
and  system  levels.  Master’s  degree  and  five  years 
appropriate  experience  required.  An  earned  Doctorate  is 
prefened.  Successful  education  or  industry-  expcnence 
with  responsibility  for  delivery'  of  posisecondary 
distance  learning  programs,  or  coordination  of  system 
level  distance  learning  and  the  personal  charactenstics 
to  develop  collaborative  responses  from  a wide-range  of 
groups  is  required.  Direct  experience  in  program  i 
development  and  assessment,  program  and  policy 
formulation  regarding  distance  learning  programs;  and 
ability  to  work  with  both  the  Community  College  and 
State  University  System  is  preferred  Salary 
commensurate  with  experience.  Interested  candidates 
should  submit  a letter  of  interest,  current  curriculum 
vitae,  and  the  names,  postal/email  addresses  and 
telephone  numbers  of  three  professional  references 
Address  all  communications  to; 

C.  Welch 

Human  Resources 
USF-4202  E.  Fowler  Avenue 
SVC  2172 

Tampa,  Florida  33620 

Completed  applications  will  be  reviewed  beginning 
September  21.  1997.  and  remain  open  until  a qualified 
candidate  is  detennined 

USF  is  an  Equal  Opponuniry/Equai  Acers.^/ 
Afftrrnativf  Action  InsUiution. 


Sarah  Lawrence  College  seeks 

CANDIDATES  FOR  A TENOIRE-TRACK 
POSITION  IN  FILM  STXTDIES 


Candidaies  should  have  a Ph.D.  in  film  or  a related 
discipline  and  should  have  some  teaching  experience 
Their  field  of  specialization  may  be  any  period  or 
movement  in  film  history,  any  area  of  the  world  that 
has  produced  significant  films,  any  aspect  of  film 
theory  or  any  approach  to  film  criticism.  Whatr\'er 
their  specialities,  candidates  should  have  broad 
interests  and  be  able  to  teach  a wide  range  of  courses 
in  film  history,  theory,  and  criticism.  Moreover,  they 
should  be  able  to  connect  film  studies  with  other 
fields  of  study,  with  the  practice  of  the  arts,  and  with 
the  larger  culture  and  society.  Sarah  Lawrence  is  a 
small  liberal  arts  college  with  an  orientation  toward 
the  arts  and  an  emphasis  on  teaching,  individual 
attention  to  students  is  an  integral  part  of  the 
curriculum.  Applicants  should  send  resumes,  letters 
of  recommendauon,  and  samples  of  critical  or 
scholarly  writing  to-  Professor  Gilberto  Perer,  Film 
Studies  Search  Committee,  Sarah  Lawrence 
College,  1 Mead  Way,  Broiun’^iUc,  NY  10708.  'Ac 
will  start  looking  at  applications  in  late  September 
and  will  accept  them  until  November  ISth  Sarah 
Lawrence  College  is  an  equal  opporiumrv  emplovcr. 
women  and  minormes  are  encouraged  to  annl\ 


Wheelock 


Founded  in  J88S.  Wheelock  College  is  an  urban-based,  higher-education  institution  with  a mission  to  improve  the  quality  of  life 
for  children  and  families  by  providing  a sound  liberal  and  professional  education,  by  contributing  to  the  knowledge  of  experienced 
professionals  in  the  field,  at^  by  influencing  the  Mvelopment  of  social  policy  as  it  impacts  children  and  families. 

In  its  curriculum  and  as  a community,  Wheelock  is  committed  to  diversity  and  multiculturalism. 

Faculty  Positions:  2000/2001  Academic  Year 

The  Graduate  School  Care  and  Education  Department  seeks  assistant/associate  professors:  Elementary  Education,  tenure-trad 
teach  a variety  of  courses,  supervise  student  teachers,  advise  students  and  participate  fully  in  the  activities  of  a network  of  professi 
development  sites.  Ph.D.  in  education  and  successful  teaching  at  the  elementary  level  required.  Sub-specialty  in  literacy,  or  mathemi 
and/or  science  education,  and  successful  previous  college  teaching  experience  desired.  Teaching  Students  With  Special  Needs,  ten 
track,  to  assume  leadership  for  a fourteen-month  dual  certification  program  in  special  education  and  elementary  education,  inclu^ 
teaching,  advising,  and  full  participation  in  the  activities  of  a network  of  professional  development  schools.  Ph.D.  in  Special  Need 
related  field,  successful  college  teaching  experience  required.  Previous  K-12  teaching  experience  desired.  Send  cover  letter,  curricn 
vitae,  statement  of  teaching  philosophy,  samples  of  scholarly  work,  and  names  of  three  references  to:  Dr.  Albert  DeQc 
Dean  of  the  Graduate  School.  Review  of  applications  will  begin  1 1/1/99  and  continue  until  position  is  filled. 

The  Undergraduate  Division  of  Professional  Studies  seeks  an  assistant/associate  professor  in  Early  Childhood  Education,  tenure -tr 
to  prepare  undergraduate  students  to  teach  in  birth  through  age  5 and  kindergarten  through  grade  3 inclusive  programs.  Requir 
terminal  degree  in  early  childhood,  early  childhood  special  education,  or  a related  field.  Professional  focus  in  special  education  or  child 
administration  and  leadership,  and  expertise  in  multicultural  education  and  integration  of  writing  skills  across  the  curriculum 
particularly  sought.  Field  experience  with  children  ages  birth  through  8 is  desired.  Send  curricttlum  vitae,  letter  detailing  philoso 
of  teaching,  and  two  letters  of  reference  to:  Nancy  Hutchins,  Assistant  to  the  Undergraduate  Dean.  Review  of  applications 
begin  10/20/99  and  continue  imtil  position  is  filled. 

The  Undergraduate  Division  of  Arts  and  Sciences  seeks  an  assistant/associate  professor  of  history,  tenure-track.  The  Human 
Program  at  Wheelock  seeks  a European  historian  with  specialty  in  the  relationship  between  Europe  and  one  of  its  former  colonial  ai 
preferably  Africa  or  Latin  Amenca.  Competency  in  integrating  writing  across  the  curriculum  desirable.  Ph.D.  required;  college  teaci 
experience  preferred.  Send  curriculum  vitae,  two  letters  of  recommendation  and  a statement  of  teaching  philosophy  to:  Maij 
Hall,  Chair,  History  Search  Committee.  Review  of  applications  will  begin  11/1/99  and  continue  until  position  is  filled. 

Faculty/Administration  Position:  January,  2000 

Wheelock  College  seeks  Director  of  First  Year  Programs  and  faculty  member  in  Human  Development  Education  or  related  Human  Sen 
Field  to  assume  responsibility  for  entry  and  development  of  first  year  students.  The  successful  candidate  will  demonstrate  capacit 
integrate  student  academic,  co-curricular,  and  community  life  into  a cohesive  experience.  Ability  to  work  effectively  with  students 
faculty  is  essential.  Dual  faculty/administrative  appointment  includes  teaching  required  freshman  course(s)  and  course(s)  in  fiel 
specialty.  Ph  D.  preferred,  'vith  prior  teaching  and  administrative  experience  relating  to  adolescents  and/or  young  adults.  Send  curricn 
vitae,  two  letters  of  recommendation  and  a statement  of  teaching  philosophy  to:  Dr.  Helen  Regan,  Vice  President  for  Acadc 
Affairs.  Review  of  applications  will  begin  11/1/99  and  continue  until  position  is  filled. 

Wheelocli  College,  200  The  Riverway,  Boston,  MA  02215. 

\(/heeUck  Collide  it  an  Etjual  Oppdrtvnity/Affirmative  Action  EmpUjer  end  a tnemho'  of the  ColU^et  of the  Fenway  contortium. 


UNIVERSITY  OF  NEW  HAVEN 

AssUUuit/Asfocule  Profestor  of  Hiyslcs  and  Education 
PtiQ  In  Ptiysks,  3 minimuni  apoience  leadiing  physs  at  the  oiUege 
levtl  on  a full-time  status,  expenenoe  tiainJng  K-12  sdena  teadwn.  wU- 
vened  in  computer  software  br  phy^  vachln]^  This  position  has  a full-time 
teaching  load  with  courses  in  both  phy^cs  and  cducatioa  Sucossful 
candidate  will  aid  in  the  development  on  page  to  include  mtera:t>w 
learning  modules  br  phyacs  topia  collaborate  on  '*in-ser>iae”  worbhops. 
and  In  the  devdopmem  of  gram  proposab  in  physics  and  educaaoa  The 
position  will  also  help  oordinate  adivities  within  the  Physcs  Depi  Send  com 
leaec  curmu  vitae,  and  at  least  three  pro^onal  referetKes  to  Search 
Comahtec  Chrir.  Search  Cocmittec  #99-41,  Untvenlty  of  New 
Ha^a.  500  Oraa^  Avenue.  Vest  Harca,  CT  06516.  At  least  one 
reerence  must  address  the  candidate's  teaching  ability Ihe  seudi  wiU  be^n 
immediately  and  continue  until  a qualihed  candidaie  is  selected.  The  position 
will  begn  on  ether  January  L 2000  or  on  September  L 2000  depending  on  the 
condidaies  availability 

i?/H  ts  an  Etfuai  Opportwttty  Empkyer  hukvtdudt  of  color  otui 


UNIVERSITY  OF  MARYLAND 

Tenured/Tenure-track  Professor 
Eiivironmental  Policy 

The  Maryland  School  of  Public  Affairs  is 
seeking  a professor  (rank  open)  to  take  a 
leading  role  in  its  Environmental  Policy 
Program. 

For  full  information  visit  our  web  site; 
http://www.puaf.umd.edu/cmploymentj5cction.htm 

As  on  agirmaute  actiordequal  opportunity  employer, 
the  School  particularly  welcomes  applications  fmm 


GEORGIA  STATE  UNIVER 

The  Dcpartmcnc  of  Economics  seeks  to  fil 
more  tenure  track  positions  at  any  rank  (I 
likely  at  the  junior  level)  in  the  ficIcU  o 
Ecofkomics  tikd  Regional  Ecoaosnicst 
Eennomia  and  Hctlch  Care  ITiiAflcc{  and 
in  EarirocifncntAl  Ecoooiaisa.  These  posi 
subiect  to  budgetary  approval.  Please  send  a 
inquiry  to:  KaliUh  Ealy,  Recruiiiog  S' 
Department  of  Economics,  Andrew 
School  of  Policy  Studies,  Georgia 
Unirerstty’,  University  Plun,  Adsntn,  GA 
An  equal  opportunity  educational  institui 
an  equal  opportunicy/afFirmative  action  cm 


CHANCELLOR 


'^m^m 


THE  UNIVERSITY  OF 
TEXAS  SYSTEM 


After  7 yeirs  of  exemplary  seri’ice  as  Chancellor,  William  H.  Cunningham 
has  announced  his  intention  to  retire  no  later  than  the  end  of  August  2000. 
The  University  of  Texas  System  Board  of  Regents  announces  a nationwide 
search  to  recruit  the  next  Chancellor  of  the  System. 

First  authorized  by  the  State  Consutution  in  1876,  The  University  ofTexas 
System  is  composed  of  9 academic  institutions  (Arlington,  Austin, 
BrowmviUe,  Dallas,  El  Paso,  Pan  American,  Permian  Basin,  San  Antonio, 
and  Tyler)  and  6 health  insututions  (Dallas,  Galveston,  Houston,  San 
Antonio,  M.D.  Andenon  Cancer  Center  in  Houston,  and  Tvler)  and 
includes  4 medical  schools,  2 dental  schools,  and  7 nursing  schools.  The 
System  enrolls  over  145.000  students,  employs  over  76,000  persons,  and 
has  an  annual  operating  budget  of  over  $5.4  billion.  The  System  also 
manages  a $12  billion  portfolio. 

The  University  ofTexas  System  faculty  are  consistently  honored  by  their 
peers,  professional  associations,  and  other  organizations  for  contributions 
to  their  academic  fields  and  for  their  roles  as  outstanding  teachers.  Honors 
and  disrinctions  among  the  Systems  internadonally  distinguished  faculty 
include  7 Nobel  laureates,  1 Pulitzer  Prize  recipient.  32  members  ol  the 
National  Academy  of  Sciences,  45  members  of  the  National  Academy  of 
Engineering,  37  members  of  the  American  Academy  of  Arts  and  Sciences, 
21  members  of  the  Law  Institute,  and  32  members  of  the  American 
Academy  of  Nursing. 

As  the  Chief  Executive  Officer  of  the  System,  the  Chancelloi  reports 
direedy  to  the  Board  of  Regents  and  is  responsible  for  executing  the 
policies  and  procedures  of  the  Board.  The  Chancellor  serves  as  one  of  the 
States  senior  advocates  for  higher  education  and  interacts  extensively  with 
elected  officials;  the  business,  educational,  philanthropic,  and  professional 
communities;  and  the  general  public.  Reporting  direaly  to  the  Chancellor 
are  the  Executive  Vice  Chancellor  for  Academic  Affairs.  Executive  Vice 
Chancellor  for  Business  Affairs.  Executive  Vice  Chancellor  for  Health 
Affairs,  Vice  Chancellor  and  General  Counsel,  Vice  Chancellor  for 
Governmental  Relations,  Vice  Chancellor  for  Development  and  External 
Relations,  Vice  Chancellor  for  Information  Technology  and  Distance 
Education,  Vice  Chancellor  for  Federal  Relations,  Vice  Chancellor  for 
Special  Engineering  Programs,  Director  of  Audits,  and  Executive 
Associate. 

Applications  and  nominations  should  be  sent  to  the  address  below.  Review 
of  candidate  files  svill  begin  immediately  and  will  conttnuc  until  the  new 
Chancellor  is  selected. 

R.  William  (Bill)  Funk 
Managing  Director-Education  Practice 
Kom/Fcrry  International 
500  N.  Akard 
3232  Lincoln  Plaza 
Dallas,  Texas  75201 

-The  University  ofTexas  System  is  an  equal 
opportvnity/affirmaTive  aetion  employer— 


‘ NORTHERN  ILLINOIS 


?5^UNI\^ERSIT\ 


PRESIDENT 

After  M years  of  dedicated  and  accomplishment-filled  service  as  President  of  Northern 
Illinois  Umsersic)'.  John  La  Tourette  has  announced  his  intention  to  retire  m early  2000. 
The  Board  ofTrusiees  of  NIL)  announces  a nationwide  search  to  recruit  Dr.  La  Tourette's 


Chancred  in  1895.  Northern  Illinois  University  is  a comprchensi\*c  teaching  and  research 
institution  with  a student  enrollment  of  c\*cr  22.000.  Located  in  one  of  the  most  dynamic 
regions  of  the  country  with  its  main  campus  in  the  Cit)'  of  DcKaib.  Northern  also 
eperates  regional  sites  in  Rockford.  Hofiman  Estates.  Oregon,  and  Napcnillc  (scheduled 
to  open  Fall  2000).  The  University  is  composed  of  seven  degree-granting  colleges  that 
together  offer  54  undergraduate  majors  and  70  graduate  majors,  including  10  Ph-D 
programs,  doctoral  degrees  in  Education  and  the  Juris  Doctorate.  Nonhern  is  a NCAA 
Division  LA  school  and  the  NIU  Huskies  compete  in  the  Mid-American  Conference.  For 
fiscal  )*ear  1999,  NIUs  operating  budget  was  S256.7  million 

Reporting  directly  to  the  Board  of  Trustees,  the  President  is  responsible  for  the  cficciivc 
general  management  of  the  University'. 

Please  send  applications  and  nominations  to  the  address  below.  Review  of  candidate 
materials  will  begin  immediately  and  will  continue  until  a new  President  is  selected 

Kom/Fcrry  Imemauoaal  Education  Practice 
Anemlon:  NIU 
SOON.Aiurd 
3232  Lincoln  Plaza 
Dailast  Tcpcas  75201 
Fax:  214.954-1849 
Email:  kriiha.creal9komferry.com 

Northfrn  lUtnois  Vnivmtty  is  an  equal  oppOTtumryfaffimumve  action  employer 


^ ik  'S', 


PRESIDENT 


The  Board  of  Regents  invites  nominations  and  applications  for  the  position  of  President  of 
New  Mexico  State  University.  NMSU.  a comprehensive  land-grant  universiry.  is  a Carnegie 
I Research  Institution,  a Title  III  Minority  Institution,  and  a member  of  the  Hispanic 
Association  of  Colleges  and  Universities.  The  University  serves  over  15.000  undergraduate 
and  graduate  students  on  the  mam  campus  in  Las  Cruces.  New  Mexico,  and  8.000  students 
on  four  branch  campuses.  With  an  operating  and  plant  funds  budget  exceeding  $397 
million,  includmga  funded  research  budget  of  over  SlU  million,  the  University  provides  a 
broad  range  of  teaching,  research,  and  extension  services.  In  addition.  NMSU  and  its  Board 
of  Regents  arc  responsible  for  the  operation  of  the  New  Mocico  Department  of  Agriculture 
and  research  and  educanonal  programs  worldwide. 

The  successful  presidcnuaJ  candidate  will  exhibit  a commitment  to  excellence  m teaching, 
research,  extension  education  and  public  service,  have  demonstrated  fundraising  abilities: 
possess  the  ability  to  successfully  communicate  the  Universe's  mission  to  its  various 
constituencies;  have  the  vision  to  continue  leading  the  mstitur.on  into  national  and 
international  prominence;  and  demonstrate  the  leadership  and  adminiiirame  skills  required 
to  cffccrivTly  manage  a complex  university  in  a multicultural  environment 

The  Committee  will  begin  reviewing  applications  in  November  1009.  Application  materials 
and/or  nominations  should  be  addressed  to- 

Mr.  R,  William  Funk 
Managing  Director 
Education  Praaice 
Kom/Fcrry  loternationaJ 
500  N.  Akard,  Suite  3232 
Dallas,  Texas  75201 

NMSU  II  an  EEO/AA  Employer 


ORANGE  COAST  COLLEGE 

DEAN 

COUNSELING  & MATRICULATION 

Onngc  Coast  College.  Costa  Mesa,  CA  (www.occ.ccnL edu) 
seeks  quaiiBed  candidates  for  a full-time.  12  month  per  yai 
educational  administrator  oppominicy.  Reporting  to  the  VH  of 
Student  Services,  the  Dean  develops,  maintains,  and  supervises  a 
comprehensive  program  of  counseling  services  including 
educational,  career,  and  penonal  counselir^  for  bom  day  and 
evening  students;  make  counselor  & staff  assignments;  condua 
staff  meetings;  provide  staff  development  opporrunities;  condua 
performance  evaluations:  coordinate  ail  aspects  of  matriculation 
pgm.  minimum  qualiBcations  include  masters  degree  (ot 
equivalent).  3 yrs.  full-time  counseling  at  the  community  college 
level.  2 yn.  admin,  oeper.  as  a prog;nm  instructor.  Dept.  Chair, 
Asst.  Dean  or  higher.  KnovHedge  in  budgetir^  and  planning, 
ability  to  manage  and  supervise  staff!  and  advocate  divisions 
programs  desirable.  Salar>*  range  S57.083‘S86.290/yr.  plus 
excellent  ber^Bts. 

TO  APPLY:  Cali  or  visit  the  Distria  Personnd  office  to  obtain  a 
complete  job  description  and  required  applicacian  form.  #37'0- 
00,  which  must  be  submitted  by  the  ckoing  date  of  10/15/99. 
Resumes  cannot  be  acc^ted  in  lieu  of  required  appliation. 

CoMt  Commucky  College  Diccria 
1370  Adams  Awaue 
Com  Mesa,  CA  92626 
(7l4)45a4714of43M715 
Equal  Oppomuu^  Empio^  v 
www.cocd.edu 


ANTICIPATES  A FULL-TIME, 
TENURE-TRACK  POSITION  IN  THE 

Literature  division 


We  are  looking  for  a person  qualified  to  teach  courses 
and  direct  independent  projects  in  two  areas  of 
specialization:  English  poetry  and  Gay  and  Lesbian 
Studies.  Tlie  ideal  candidate  will  center  in  Romantic 
Poetry  in  English,  but  stretch  either  backwards  to 
include  the  Augustaru  or  forward  to  Modernism.  In 
addition  to  courses  focusing  on  poetry,  he  or  she  will 
be  qualified  to  teach  interdisciplinary  courses  in 
Lesbian  and  Gay  Studies  which  could  incorporate 
other  literary  genres  and  historical  periods,  as  well  as 
consider  social  and  cultural  questions  that  are  relevant 
to  issues  of  gender  and  socuality.  Candidates  must 
show  serious  scholarly  potential  in  both  fields  and 
have  Ph.D.  in  hand  by  August,  2000.  Interested 
applicants  should  send  a dossier  including  letter  of 
interest,  curriculum  vitae,  writing  sample,  and  three 
letters  of  recommendation  to  Wsliiim 
ShuUeckbergert  Chair,  Literature  dirusoB,  Sarah 
Lawrence  College,  1 Meadway,  Bronzviile,  NY 
10708.  For  information  on  Sarah  Lawrence  College, 
our  curriculum  and  the  individual  conference  system, 
please  see  our  website  at  httpt//wwwj!c.cdu.  Sarah 


lOKLAHOHA  STATE  UNIVERSITYI 


Vice  President 
for  Student  Affairs 

Main  Campus 

The  Vice  Presidcni  for  Student  Affairs  provides 
vision  and  leadership  for  the  Division  of  Smdent 
Affairs  on  the  main  campus  of  Oklahoma  State 
University  in  Stillwater,  Oklahoma. 

Oklalioma  State  University  is  a comprehensive 
research  and  land  grant  university  with  state,  national 
and  international  impact.  The  Stillwater  campus 
enrolls  over  20.000  students  in  six  undergraduate 
colleges,  the  Graduate  College,  and  the  College  of 
Vetennary  Medicine,  offering  more  than  200 
academic  programs.  In  addition  to  teaching,  research, 
and  service,  leadership  development  is  an  OSU 
hallmark.  Over  300  smdent  orgamzarions  offer  co- 
cumcular  and  pre*professional  activities.  The 
Division  of  Smdent  Affairs  has  a staff  of  almost  450 
and  an  annual  operating  budget  of  more  than  S46 
million.  Additional  information  about  Oklahoma 
State  University  and  the  Division  of  Smdent  Affairs 
may  be  obtained  at  http://www.okstate.edu  or  at 
http://www2.okstate.edu/studentafrairs. 

The  Vice  President  for  Smdent  Affairs  reports  to  the 
Executive  Vice  President  ofthc  University  and  serves 
as  a member  of  the  President’s  Executive  Group.  The 
Vice  Ihrcsidcnt  is  responsible  for  the  development, 
implementation,  and  oversight  of  programs  and 
services  to  support  Uic  educational,  social,  and 
personal  development  of  smdents.  building  a spirit  of 
community  on  the  campus.  Major  functional  areas  of 
the  Division  of  Smdent  Affairs  include  Campus  Life 
and  Student  Organizations;  Student  Union 
Bookstore.  Food  Court  and  Dining  Room;  Residence 
Halls.  Suites  and  Apartments;  Campus  Recreation; 
Smdent  Health  and  Wellness;  Counseling  Services; 
and  Career  Services. 

Qualifications: 

The  successful  candidate  will  demonstrate 
imagination,  leadership  and  managerial  skills, 
including  fiscal  accountability;  exemplary 
mteractiens  with  smdents,  effective  communication 
skills  in  both  wrinen  and  verbal  form,  strong  support 
for  diversity;  success  in  one  or  more  of  the  major 
fimctional  areas  of  Smdent  Affairs,  or  comparable 
experience  in  a university  setting;  and  a passion  for 
smdent  success  and  academic  excellence.  An  earned 
doctorate  is  preferred;  however,  comparable 
expenence  and  professional  credentials  may  be  given 
equal  consideration. 

To  be  assured  full  consideration,  completed 
applications  should  be  received  by  December  1, 
1999.  Screening  will  begin  on  that  date  and  will 
continue  until  the  position  is  filled.  Applications 
should  include  a letter  of  interest  including  your  view 
of  the  potential  contributions  of  an  innovative 
Smdent  Affairs  organization  m a comprehensive 
public  university,  and  the  names,  addresses,  and 
telephone  numbers  of  at  least  five  professional 
references.  All  nominations  and  applications  (with 
supporting  materials)  should  be  addressed  to; 

Vice  President  for  Student  Affairs 

Search  Committee 

107  Whitehurst  - Oklahoma  State  University 

Stillwater,  OkUboma  74078.1015 

OSU  is  an  A^rmative  Aaion/ 

Equal  Opponumr\'  Employer 


Oswego 


MASS  COMMUNICATION 
PUBUC  RELATIONS 

Tenure  track  appointment  to  begin  January 
or  August  2000  depending  on  availal 
Primary  responsibilities  will  be  teaching  res. 
in  public  relations  and  mass  communicatioi 
other  coursework  in  mass  communic 
depending  on  specialty.  Background  in  p 
relations,  media  effects,  organizat 
communication,  corporate  communication  a 
public  opinion  research  desirable.  Comr 
work  and  advisement  is  required.  Ph.D.  in 
communication  required  by  the  timi 
appointment  plus  evidence  of  teaching  excel 
and  scholarly  activity.  Rank  negotiable, 
letter  of  application,  vita,  official  transcript 
three  letters  of  reference  to: 

PR  Search  Committee 
Communication  Studies 
Oswego  State  University 
Oswego,  New  York  13126 

Review  of  applications  will  begin  Novembi 
1999  and  will  continue  until  the  position  is  I 

Women  and  minorities  are  encouraged  to  a 
Oswego  State  University 
is  an  Affirtnative  Action  Employer. 


STOFIF  i\SS(D)(Cm 

(Human  Resources  & A£5raiative  Ac 

Respofisibiliucs  include  employee  reciuitmcm,  moni' 
hinng  processes,  fnnge  benches  administracion.  new  e 
orienucion.  posicion  cUssiBcacion,  labor  relacions 
administration  of  collective  bargaining  agreeme 
personnel  policies  tor  non-unionized  employees, 
comperuation  and  unemployment  compensatii 
management,  budgeting,  all  areas  of  Affirmative  Aa 
spedaj  projects.  Masters  Degree  in  Administration 
Rdatjons,  Public  Administrauon  or  a related  field 
years  related  ocpcricncc  (or  a Bachelors  Degree  and  B 
rdatod  ocpcrience).  Working  knowledge  of  comp 
human  resource  information  svstems.  (SCT  Banner  pi 
Expenence  in  a large  diversined  or^iization  with  at  It 
hundred  employees.  Background  in  higher  ed 
expenence  in  dealing  with  issues  related  to  Affirmativ 
including  socual  harassment.  Seaion  504  and  AI 
knowledge  and  proficiency  m computer  prog;tams 
Microsoft  Word,  Excel.  Access  and  PowerPoint  f 
$25,000-549,500  w.nih  complete  Binge  benefits  pyk? 

To  apply  send  resume  and  cover  letter  indicating  PO 
to  the  AsK>dace  Dean  for  Human  Resources,  h 
Essex  Communitv  College,  EUioct  Hamh 
01830  bv  NQVE?^ER  5.  1999 

AN  EQUU-  OPPORTUNnY/AFnRMATTVE  A< 
EMPLOYER  NONORmES  AND  FEMALES . 
PAKnCUlARLY  ENCOURAGED  TO  APP 


BROOKDALE 

COMMUNITY 

COLLEGE 


FACULTY 

OPENINGS 


Brookdsl*  CommunKy  Collaga  is  recognized  for  its  visbn,  excellence  in  educa- 
tional practices,  effectiveness  in  meeting  diverse  and  eclectic  student  needs,  utiliza- 
tion of  state-of-the-art  technology  and  resources,  and  its  capability  to  anticipate  the 
current  and  future  needs  of  the  students,  citizens  and  community  it  serves.  The 
campus  is  situated  in  an  attractive  rural  area  of  Monmouth  County,  New  Jersey, 
approximately  50  miles  south  of  New  York  City  and  70  miles  north  of  Philadelphia. 

The  Colltg*  invites  applications  for  Faculty  positions  for  January  2000.  Brookdai* 
is  an  innovative  and  comprehensive  --  open  admissions  - two  year  college  with  an 
enrollment  of  approximately  11,500  credit  students  (approximately  7,500  FTE).  We 
seek  colleagues  who  share  our  unequivocal  commitment  to  quality  instruction;  col- 
laborative relationships  and  who  value  service,  diversity,  innovation  and  technologi- 
cal literacy.  These  are  full  time,  tenure  track  entry  level  positions. 

COMPUTER  SCIENCE**  t Master’s  degree  in  Computer  Science  or  related  field. 
Position  involves  teaching  computer  science  courses  in  a two-year  career/college  transfer 
program.  Preferred  knowledge  of  C,  C-H-,  Visual  Basic,  JAVA,  Data  Structures,  Local  Area 
Networks,  Web  Design  ar>d  Microsoft  Office  suite. 

MODERN  LANGUAGES;  Master's  degree  in  Spanish,  ESL  or  Foreign  Lartguage 
Education  required.  Ruency  In  Spanish  and  English,  and  willingness  to  teach  nights  artd  Satur- 
days required.  Teaching  experierice  in  Spanish  and  ESL  preferred. 

SOCIOLOGY;  Master's  degree  in  Sociology  and  strong  teaching  skills  required.  Ability 
to  teach  Principles  of  Sociology,  Family,  Social  Problems,  Minority  ar>d  Multi -cultural  issues 
preferred. 

Additional  Preferenoce;  In  addition  to  the  listed  requirements  for  each  position,  carKiidates  should 
have  familiarity  with  current  technological  advances  related  to  the  discipline.  These  positions  may 
require  participation  in  community-based  activities.  Candidates  invited  for  an  in-person  interview 
may  be  required  to  present  a teaching  demonstration. 

Salary  range  for  I rw  true  tor  level  positions,  is  $32,447-937,31 4.  Positions  are  entry  level  axtd  sal- 
ary determination  will  depend  on  college  teaching  experience  amd/or  related  work  experience  up  to 
three  years. 

**The  only  position  that  may  be  staffed  at  the  Assistant  Professor  level  is  within  the  discipline  of 
Computer  Science. 

APPLICATION  PROCESS:  Applicants  interested  in  any  of  the  above  positions  should  submit  let- 
ter of  application  (indicating  desired  position),  curriculum  vitae,  copies  of  graduate  transcripts  and 
three  letters  of  recommendation  to  Human  Resources  via  fax  at  (732)  224-2970,  or  by  mail  to  the 
address  as  noted  below.  Our  Job  Hotline  telephone  number  is  (732)  ^4-2281 . 

APPLICATION  DEADLINE;  All  materials  must  be  received  postmarked/fexed  no  later  than  Octo- 
ber 22,  1999. 

Brookdale  Community  College 

765  Newman  Springs  Road*  Lincroft,  NJ  07738 


Visit  our  website:  http;//www.brookdale.cc.nj.us 


Brookdale  Community  College  ia  ar\  Equal  Oppor^ndy/A/firTnativa  Action  Employarandita  ataffing proceas  la 
purauad  through  an  unwavaring  commilment  to  divaraity,  not  only  aa  a compkanca  raapanaibkity,  but  aa  an 
ackva  eonachua  ariort  K bukd  and  davahp  divaraity  within  the  faculty  and  atari. 


Sarah  Lawrence  College  A^r^aKOTS  a half-time 
TENVRE-TRACK  POSmON  IN  CHORAL  CONDUCTING 


The  position  will  include  conducting  the  chorus,  the 
chatnher  choir,  and  courses  in  theory  and/or  history. 
Sarah  Lawrence  College  is  a small,  liberal  arts  college 
with  strong  olTerings  in  the  arts.  EOE.  Application 
deadline.  November  25th.  1999.  Send  resume  and  three 


COLUMBIA  BUSINESS  SCHOOL 

The  Managemenl  Division  of  the  Graduate  School  of  Business  of 
Columbia  Unmersitv  has  multiple  openings  for  both  tenured  and 
tenure  track  positions  in  OB/OT/SM  beginning  July  2000 
Positions  requite  .suong  research  atsd  teaching  e.tpenence  with  a 
Ph  D.  in  3 relevant  pr  related  field  Candidates  should  submit  a 
letter  of  interest,  curriculum  vitae,  three  letters  of 
recommendabon,  a dissertation  proposal  and  samples  of  current 
research  to 

Camlyn  Champ 

ManagamtiR  Diviiion  Coordinator 
Columbia  Butiniu  School 
Uris  Hall,  3022  Broadway,  Room  72S 
Naw  York.  NY  10027-ra02 
a-nail:  cchaatp9clavtR.Btb.calunibia.adu 
The  deadline  for  completed  applications  is  November  1. 1999 


GOVERNMENT 

Comparative  Poutic 


Stoning  Fall  2000.  tenure-track  Assistant  I 
Required:  Ph.D.  by  time  of  appointment; 
exper.  ic  research  interests  in  East  Asia 
America  with  emphasis  in  one  ot  mot 
following:  state-society  relations,  insti 
transformation,  comparative  economic  di 
or  social  movements.  Duties:  teach  5 coi 
year,  including  an  inttoduaory  survey  a 
specialized  upper  division;  student  a 
panicipation  in  faculty  governance. 

Send  letter,  c.v.,  writing  sample,  state 
teaching  interests,  suggested  syllabi,  i 
evaluations,  & 3 leners  of  recommendatio 
Fred  Lawson,  Chair,  Government 
Committee,  Mills  College,  Oakland  CA 
Postmark  deadline:  November  15,  1999. 

Located  in  the  San  Francisco  Bay  Art 
Mills  is  a selective  liberal  arts  college  fir  i 
with  coeducational  graduate  program 
(see  http://www.iniils.edu). 
Persons  of  color  & those  committed  to  wori 
multicultural  environment  are  encouraged  i 
EOE/AA 


mas  couEGE 

Oakland,  CA 


LORAS  COLLE 

EduCdfing  principled  Thinkers. 


DIRECTOR  OF  MULTICUITT 
& BVTEaiVATION/U.  PROGR 
& SERVICES 

Loras  College  invites  applications  ft 
challenging  position.  The  successful  candid 
develop,  implement  and  administer  ptogra 
services  that  promote  multicultura 
international  awareness  within  the  ■ 
community  and  that  provide  support  to  stu< 
color  and  students  with  international  back| 
at  Loras  College.  Complete  job  des< 
available  at  http://www.lorRS.edu/-HR/ 
is  a Catholic,  four-year,  coeducational.  libt 
institution  of  approximately  1.800  st 
Candidates  wll  be  expected  to  support  the 
of  the  College  and  to  respect  the  College’s  C 
tradition  Review  of  applications 
immediately  and  continues  until  position  i: 
Send  letter  of  application,  resume  ant 
references  to. 

Chair,  Director  of  MuIUcuiturab 
Intemationai  Search  Committee 
do  Department  of  Human  Rcsoun 
Loras  College 
1450  Alta  Vista 
Dubuque,  Iowa  52004-0178 


THE  AMERICAN  UNIVERSITY  IN  CAIRO 

FACULTY  POSITIONS 

Applicattotu  arc  invited  for  the  following  openings  at  The  American  University  in  Cairo 
(AUC).  Founded  In  1919,  AUCs  campus  is  located  in  Cairo,  Egypt,  and  its  degree  programs 
are  accieditcd  by  the  Commission  on  Higher  Education  of  the  Middle  States  Association  of 
Colleges  and  Schools.  The  undergraduate  degree  programs  in  Corutruaion  and  Mechanical 
Engineering  are  also  accredited  by  the  Accrediution  Board  for  Engineering  and  Technology 
(ABET).  For  more  information  see  our  website  at  www.aiKcgypt.edu.  The  Ph.D.  is  required 
for  every  position  accept  where  otherwise  specified.  University  teaching  ocpcricnce  is  required. 
Two-year  appointments  begin  September  2000.  Renewal  of  an  appointment  depends  upon 
insdeutiona!  needs  and/or  the  appointees  performance.  The  normal  teaching  load  is  three 
courses  per  semester  and  English  is  the  language  of  instruaion.  Salary  and  rank  arc  according 
to  scale  based  on  qualifications  and  professional  experience.  For  opatriates,  housing,  annual 
round-trip  air  travel  for  appointee  and  accompanying  fiuniiy,  plus  schooling  for  up  to  two 
children  arc  included.  In  view  of  AUCs  protocol  agreement  with  the  Egyptian  Government 
which  requires  specific  proponions  of  Egyptian,  U.S.,  and  third-country  citizen  faculty,  at  this 
time  preference  will  be  given  to  qualified  applicants  who  are  U.S.  citizens.  Application 
instruaions  arc  given  below. 

BIOLOGY.  Possible  position.  Candidates  must  be  able  to  teach  courses  in  general  biology  and 
a core  curriculum  course  in  scientific  thinking.  Job  #BIO-l 

COMPUTER  SCIENCE  Two  or  more  openings  to  teach  upper  division  undergraduate  and 
M.Sc.-levd  courses  in  the  following  areas:  high  performance  computer  architectures  and 
software  engineering.  JOB  #CS-l/2 

CONSTRUCTION  ENGINEERING.  Several  openings  to  teach  undergraduate  and 
M.$c.-levd  courses  and  to  conduct  research  in  the  following  areas:  consiruaion  manageneni 
and  technology,  hydraulics  and  environmental  sanitation.  Job  #ENGC-l/2 

MECHANICAL  ENGINEERING.  Several  openings  to  teach  undergraduate  and  M.Sc.- 
level  courses  and  to  condua  research  in  the  following  areas:  industrial  engineering;  materials 
and  manufaauring;  design  of  mechanical  systems  and  components;  and  thermofluids  processes 
and  systems.  Job  # ENGM-1/2 

ENGLISH  AS  A FOREIGN  LANGUAGE.  Ifossibic  openings  for  experienced  English 
Language  Teachers  to  teach  English  as  a foreign  language  in  the  Ei^sh  Language  Institute.  A 
Masters  d^rec  In  TEFL/TESL  in  hand  at  the  time  of  application  is  required.  Several  }'ears  of 
teaching  experience,  including  at  least  two  yean  of  intemaitonal  ocperience,  arc  normally 
required,  along  with  EAP  experience  and  a commiunent  to  irutructipnal  improvement. 
Experience  in  curriculum  and  materials  development,  CALL/irutrucuonal  technology,  and/or 
testing  is  highly  desirable.  Appointment  will  be  made  at  Iruiructor  level.  Job  *FI,T-1 

METHODS  OF  TEACHING  A FOREIGN  LANGUAGE  Possible  opening  for  an 
ocperienced  faculty  member  to  teach  methods  in  the  M A.  in  TEFL  program.  Individual  with 
strong  background  in  methodology  to  teach  foreign  language  teaching  methods  and  supervise 
TEFL  praciicum.  Additional  teaching  experience  is  desirable  in;  bilingual  education, 
curriculum  and  materials  dcvciopmcnc,  CALL/instructional  technology,  second  language 
acquisition,  ESL  program  administration.  ESP.  teaching  reading  or  teaching  writing. 
Famiiiaricy  with  Arabic  and  the  Middle  East  is  useful,  thou^  the  language  of  instruction  is 
En^Uh.  The  position  primarily  involves  tcacliing  in  the  MA  program  and  supervising  MA 
theses,  with  the  possibility  of  teaching  undergraduate  courses.  The  Ph.D,  must  be  In  hand  at 
the  rime  of  application.  Job  #£U-2 

SECOND  LANGUAGE  ACQUISITION.  Possible  opening  to  teach  SLA  in  the  M_A.  in 
TEFL  program.  Strong  preference  will  be  given  to  candidates  with  additional  expertise  in 
struaure  of  Engfish/pedagopcal  grammar.  Additional  teachi.ng  acpcricnoc  is  desirable  in: 
curriculum  and  materials  development,  ESL  program  administration,  ESP.  teaching  reading,  or 
teaching  writing.  Experience  in  CALL/instructional  technology  would  be  a strong  asset, 
Famiiiaricy  with  Arabic  and  the  Middle  East  is  useftil.  The  position  prir.iiiily  involves  teaching 
in  the  MA  program  and  supervising  MA  theses,  with  the  possibility  of  teaching  undergraduate 
couna.  The  Ph.D.  must  be  in  hand  at  the  time  of  application.  Job  #EU-3 

FRESHMAN  WRITING  PROGRAM.  One  or  more  openings  for  cxpcncnccd  writing 
and  rhetoric  teachers  to  teach  writing,  rhetoric,  and  research  in  the  Freshman  Writing  Program. 
Experience  in  writing  using  computers  would  be  a plus.  M A in  related  fields  m literature  or 
the  humanities  is  required.  Job  #FWP-1 

LITERATURE.  Ability  to  teach  introduction  to  literature,  critical  examination  of  texts, 
modem  literary  criticism.  20th  century  comparative  literature,  and  Europcan/Americaj)  or 
European/Arabic  Liceracure.  Job  #ECL- 1 


within  their  spedal  field  of  oepertise.  The  position  also  may  require  teaching  in  the  core 
curriculum  seminar  program.  Candidates  will  be  resporuible  for  organizing  campus  film  events, 
occasionally  in  conjunction  with  community  organixaiicru.  In  the  past  these  events  have 
included  imaginative  and  innovative  international  festivals.  An  interest  in  Third  World  cinema 
and.  above  all.  basic  video  production  experience  are  a definite  plus.  Job  «‘PVAF-2 

HISTORY:  LATE  OTTOMAN  EMPIRE/MODERN  TURKEY.  The  American 
University  in  Cairo  invites  applications  for  a position  in  history  of  the  Ute  Orioman 
Empire/Modern  Turkey.  In  addition  to  introduaory  and  advanced  courses  in  the  field,  the 
successful  candidate  must  be  prepared  to  panicipace  in  an  undergraduate  interdixiplirury 
seminar,  and  will  also  be  required  to  teach  an  undergraduacesurxT/  course  on  Arab  history.  Job 
#HIS-1 

MATHEMATICS.  One  or  more  openings  to  teach  in  all  areas  of  undergraduate 
mathemaiia.  Preference  will  be  given  to  candidates  with  research  and  teaching  ocperience  in 
stariscics.  Job  #MATH-1 

PHILOSOPHY.  Assistant  Professor  to  teach  two  sections  of  philosophical  thinking  in  the 
university's  core  curriculum,  plus  one  other  course  each  semester.  Preference  will  be  given  to 
someone  with  in-depth  knowledge  of  the  history  of  philosophy,  specialization  in  continental 
philosophy,  and  proen  teaching  abiltry.  Job  #PH-1 

PHYSICS.  One  or  moro:  openings  to  teach  all  levels  of  undergraduate  phy'sics  including 
laboratories  and  dearontlss  courses  and  to  conduct  research  involving  students.  Particular 
coruideration  will  be  given  to  candidates  with  a proven  ability  to  participate  acchxly  in  teaching 
a general  core  course  on  scientific  thinking.  Candidates  must  have  a Ph.D.  in  physics, 
clearonic  engineering,  or  a closely  related  area.  Job  #PHYS-I 

POLITICAL  SCIENCE:  INTERNATIONAL  POLITICAL  ECONOMY  AND 
THEORY,  Possible  position  for  an  Associate  or  Full  Professor  experienced  in  teaching 
international  political  economy  and  related  courses  at  the  undergraduate  and  MA  levels.  A 
background  in  political  theory  is  expeaed.  Experience  with  the  supervision  of  MA  theses  in 
international  political  economy  and  related  topics  in  international  areas  v.'ould  be  an  asset. 
Regiorul  expenise  in  Middle  East  and/or  £un>pc  is  preferred.  Other  areas  of  interest  could  be 
considered.  Spedal  topics  courses  can  be  offered  from  time  to  time  in  areas  appropriate  to 
depanmental  specializations.  The  person  appointed  will  be  atpected  from  time  to  time  to  teach 
the  introduaory  course  in  poHrical  science.  We  would  be  panicularly  amenable  to  a one  or  two 
year  sabbatical  or  other  leave  arrangement  for  this  position.  Job  #PS-1 

POLITICAL  SCIENCE:  INTERNATIONAL  RELATIONS.  Two  or  more  positions  for 
persons  with  strong  teaching  experience  at  the  undergraduate  and  graduate  levels,  including 
supervision  of  MA  theses  covering  a broad  range  of  IR  topics.  Successful  candidates  should 
complement  each  other  in  the  following  fields:  international  rdatioru  theory,  strategic  theory, 
international  organization  and  institutions,  international  law.  stratc^c  studies,  tniemational 
migration,  and  international  conflia  management.  A background  in  political  theory  and 
philosophy  is  highly  desirable.  Regional  oipertise  in  Middle  East  and/or  Europe  preferred, 
including  competence  in  foreign  policy  issues  in  these  areas.  Other  areas  of  expenise  could  be 
coiuidercd.  The  Department  offers  special  topia  courses  at  both  undergraduate  and  graduate 
levels  on  a variety  of  subjects.  Candidates  will  be  expeaed  to  have  appropriate  areas  of 
competence  to  enable  them  to  offer  specialized  courses  from  time  to  time.  Persons  appointed 
will  be  expeaed  to  teach  the  introductory  course  in  intenutional  relations  which  is 
theoretically  oriented,  and  from  time  to  time  to  teach  the  introduaory  course  in  political 
science.  Job  #PS-2 

SOCIOLOGY.  Ability  to  teach  sociology  In  a multicultural  environment  and  in  the 
framework  of  a liberal  ans  curriculum,  along  with  participation  in  a multidisciplinary  core 
curriculum  seminar.  Ability  to  teach  courses  on  methodology/quantitative  methods, 
criminology  and  criminal  justice,  social  psychology,  and  sociology  ofknowlc<%e.  Job  #SOC-l 

THEATRE:  DESIGNER.  Possible  position.  Responsibilities  include  teaching  set,  costume,  : 
and  light  design  at  beginning  and  advanced  levels  and  introduaion  to  theatre:  supervising 
professionals  and  student  shop  crew,  guiding  student  designers,  and  serving  as  designer  (set, 
costumes,  and/or  lights)  for  three  mainstage  produaions  each  year.  Applicants  must  have  at 
least  an  M.FA  in  design,  successful  t^llcge-lcvcl  teaching  experience,  and  appropriate  oeposure 
as  a theatre  professional.  Job  #PVATH-3 

APPLICATION  INSTRUCTIONS  FOR  ALL  POSITIONS:  Mail  Icirer  of  application  specifying  Job 
Number  with  curriculum  viuc  and  names  and  addresses  of  three  references  before  November 
15.  1999.  to: 

Dr.  Eart  (Tim)  Sulliyin,  Provoit 
Tha  American  University  in  Cairo 
420  Fifth  Avenue,  R.  3-HO 
New  York,  N.Y.  10018-2723 


FILM  HISTORIAN7THEORIST.  Potr-iblc  position.  Ph.D.  required.  Candidates  should  be 
able  to  teach  introduaorv  film  mniTM  ei_-  r 


Agnes  Scott  College 

rnc  WORLD  FOR  WOMEN 

ASSISTANT  DIRECTOR 
OF  CAREER  PLANNING 

Apici  Scott  College  seeks  an  Assistant  Director  of  Career  Planning  to  provide 
individual  career  development  counseling  and  job  search  guidance  to  students  of 
all  class  sears  Tins  is  a full-time  ten-month  position  The  Assistant  Director  will 
present  career  development  workshops,  coordinate  intern  and  extern  programs, 
and  assist  with  campus  recruitmg  programs  and  placement  workshops. 

Qiialificatioiis  include:  Graduate  degree  in  related  fteld  of  study.  Minimum  of 
one-year  e.xperience  working  with  college  students  at  an  academic  institution. 
Experience  with  employers  and'or  intern  sponsors  in  a career  services  capacity 
IS  a plus  Excellent  communication  abilities  and  familiarity  with  counseling, 
student  development,  and  management  practices. 

A highly  selective,  independent,  national  liberal  arts  college  located  in 
metropolitan  Atlanta,  Agnes  Scott  offers  its  students  and  employees  a vibrant  and 
intellectually  challenging  environment  as  well  as  a nch  and  active  cultural  life. 
Ranking  third  nationally  m per  capita  higher  education  enrollments,  degrees  and 
expendinires.  Atlanta  is  a nauonal  center  far  collegiate  student  life  and  leammg. 

Agnes  Scott  College  oiTers  competitive  salaries  and  a comprehensive  benefits 
package  Send  a letter  of  application  designating  position  of  interest,  resume,  and 
proiessional  references  to  the  Ofllce  of  Human  Resources,  141  E.  College 
Avenue.  Decatur,  Georgia  30030. 

Agues  Scon  College  does  not  discriminate  on  the  basis  of  sex.  race,  color, 
religion,  national  ongin.  age.  or  disability  in  its  employment. 

Agncj  Scott  College  has  a strong  commitment  to  diversity  and  urges  members 
[ I’l  underrepresented  groups  to  apply.  An  Equal  Opportunity  Employer. 


AMERICA  UNR^RSITY 


Director  of  Admissions 

Amcncan  University  is  seeking  a Director  of  Admissions  to  manage  a natu 
comprehensive  undergraduate  recruitment  program  uhich  includes  freshi 
transfer,  graduate  and  international  applicants.  The  Director  of  Admissions  deve 
admission  policies  and  goals,  and  is  responsible  for  monitoring  performance  ag. 
these  standards. 

This  position  requires  enthusiastic  leadership  in  an  enrollment  managei 
environment,  and  an  exceptional  ability  to  communicate  vs'ith  ail  of  f 
constituencies.  The  Director  of  Admissions  acts  as  an  ofnciai  spokesperso 
presenting  AU  to  prospective  students  and  families,  guidance  personnel,  and  mu 
an  excellent  public  speaker.  The  position  is  senior  manager  within  the  Divisic 
Enrollment  Services  and  as  such,  contnbutes  strongly  to  the  formulation  of 
student  enrollmem  strategies. 

A Master's  degree  or  equivalent  training  and  experience  and  a minimum  of  5 > 
progressive  expencnce  in  admissions  is  required.  Strong  supervisory 
contmufiicanons  skills  are  essential. 

Salary  will  commensurate  with  expenence  and  qualifications.  Candidates  should 
the  university's  outstanding  benefits  package  on  our  web  sue  at  wwvv  hr.amcncan 
To  apply,  complete  an  application  in  person  or  send  your  resume,  co\  er  Icner 
application  or  letters  of  nominations  with  resume  and  cover  letter  to*  Ameri 
Umversity,  Office  of  Human  Resources,  4400  Massachusetts  Ave., ! 
Washington,  DC  20016-8054.  Applicants  may  also  call  (202)  885-2591  f( 
application  or  download  an  application  from  our  web  site. 

American  University  is  an  Equal  Opportunin/Affimiative  Action  Emplo\er.  7 
university  is  committed  to  a diverse  faculty,  staff  and  student  body.  Women  ai 
k minority  candidates  are  encouraged  to  apply. 


Assistive  Technology 
Training  Center  Instructor 

The  Foothill -De  Anza  Community  College  District  is 
currently  accepting  applications  for  the  position  of 
Assistive  Technology  Training  Center  Inst'uctor. 

Instruct  lecture  and  lab  courses  in  adapted  computer 
technology  and  computer  applications  for  a diverse 
student  population  with  visual,  learning,  communica- 
tion, physical,  and  psychological  disabilities.  Assist 
in  the  planning,  scheduling  and  coordination  of  the 
Assistive  Technology  Training  Center  (ATTC). 

For  application  materials,  contact: 
Employment  Services 

12345  El  Monte  Road,  Los  Altos  Hills  CA  94022 
(650)  949-6217 
employment  0 fhda.edu 
wwwfh.fhda.edu/district/hr/employment.html 
AA/EOE 


KEAN  UNIVERSITY 

Vice  President  for 
Administration  esnd  Finance 


Kean  University  invites  nominations  and  appiications  for  the  position  c 
President  for  Administration  and  Finance  (VPAF).  The  VPAF  has  c 
responsibility  for  leadership  and  coordination  of  the  fiscal  and  physical  ope 
of  the  University  including  budget,  business  sen/ices.  payroll,  human  reso 
facilities  services,  parking,  campus  safety  and  security,  purchasint 
management,  capital  construction,  telecommunications,  compute 
network  operations. 

The  institution  is  a comprehensive,  public  university  with  an  enrollm 
approximately  1 1 ,500  graduate  and  undergraduate  students.  Kean  Unii 
operates  with  an  annual  budget  of  over  S1 1 0 million.  The  Administrate 
Finance  Division  has  600  full-  and  part-time  personnel.  The  Universit 
mile.s  from  Newark  fntemationai  Airport  and  thirty  minutes  from  New  Yor 
sits  on  two  adjoining  campus  sites  covering  1 55  acres. 

Qualifications:  Candidates  forthe  position  must  have:  (1 ) a Doctor's  c 
in  business,  accounting,  economics,  finance  or  related  field;  (2)  ten  ye 
senior-level  administrative  experience  in  higher  education;  experiei 
accounting  orfinancial  managementv/ith  progressively  increasing  responi 
(3)  a working  knowledge  of  technological  applications  in  financial  and  inforr 
management  systems:  (4)  a demonstrated  ability  to  work  elfectivel 
trustees,  faculty,  staff,  students  and  other  tmancfal,  educational,  civ 
governmental  groups;  (5)  good  communication  and  analytical  skil 
knowledge  of  and  experience  in  labor  relations;  and  (7)  a record  of  pe 
and  professional  integrity. 

Starting  Date:  Ju'yt,2000.  Salary  is  competitive. 

Candidates:  Applications  and  Nominations  must  be  submitted  no  late 
November  1 , 1 999.  Consideration  of  applicants  will  begin 
on  November  8. 1 999.  Applications  must  include  letter  of 
application,  current  resume  and  the  names,  addresses 
and  telephone  numbers  of  at  least  five  references.  Please 
submit  applications/nominations  to:  Dr.  Jeffrey  Glanz, 

Executive  Assistant  to  the  President,  Kean  University, 


EDC 


1 iliualioii  Di'uiiipnu 111  { iiiUi.  Iiu. 


DISTANCE  LEARNING  FOR  EARLY  CHILDHOOD  TEACHERS 

The  Center  for  Children  & Families  at  Education  Development  Center  is  seeking 
personnel  to  join  a team  of  researchers  and  curriculum  and  website  developers  to  help 
us  develop  and  study  an  innovative  professional  development  intervention  for  preschool 
teachers.  EDC  is  based  in  Newton,  Massachusetts,  and  is  an  established  international 
research  and  development  firm. 

We  are  seeking  one  person  to  work  as  a Research  Associate  who  has  knowledge  of 
second  language  learning,  cultural  influences  on  children’s  development,  and  research 
skills.  Because  these  programs  serve  many  families  for  whom  Spanish  is  a first 
language,  we  are  especially  interested  In  candidates  fluent  in  Spanish.  We  also  are 
seeking  two  Research  Assistants  with  knowledge  of  uses  of  technology  for  educational 
purposes.  Strong  knowledge  and  .mlevant  experience  in  Web-design  skills  including 
HTML,  DHTML,  CGI  Java  Script  is  required.  Strong  writing,  editing  and  communication 
skills  are  important. 

We  are  seeking  to  fill  these  positions  by  mid-November  and  will  begin  reviewing 
applications  in  early  October.  Interested  candidates  should  send  a cover  letter,  resume, 
and  names  of  at  least  three  references  to; 

Margo  Sweet,  Center  for  Children  & Families, 

EDC,  55  Chapel  St., 

Newton,  MA  02458. 

Fax:  617-969-3440;  Email:  MSweet@edc.org 

Interested  candidates  may  wish  to  visit  our  virebsite  at  www.edc.org  for  more 
complete  job  descriptions.  To  review  the  most  relevant  projects  see  those  that  are 
directed  by  David  Dickinson. 

EDC  is  an  affirmative  action  employer  committed  to  diversity  in  the  workplace. 


Executive  Director,  Enrollment  Services 


IWversity 


Colorado  Sure  University  invites  noirunanons  and  appbeanons  for  the  position  of  Executive  Director  of 
Enrollment  Services. The  Execuovc  Director  provides  overall  leadership  and  direcnon  to  this  enneal  department, 
whose  mission  is  to  support  the  recruitment  and  retenuon  of  students  by  assisting  in  the  admissions  process  and 
delivering  core  services  for  the  Registrar,  Smdent  Finanaal  Services,  and  Smdent  Accounts  Receivable  and 
Loans.  For  these  functions,  this  position  reports  to  the  Vice  President  for  Student  Affairs.  To  ensure  the  full 
amculauon  and  implcmcnunon  of  the  Umversity's  enrollment  plan,  this  position  will  consult,  support,  and 
coordinate  with  the  Office  of  Admissions,  including  consultation  on  the  markenng  and  recruitment  of 
undergraduate  students.  For  these  fiincaons.  this  posmon  reports  to  the  Provost/Academic  Vice  President. 

Qualifications:  Master's  degree  in  student  penonnel  or  related  areas  is  required.  Ph.D.  preferred.  At  least  eight 
years  professional  student  affain  experience  required  with  minimum  of  five  years  as  a senior  administrator,  along 
with  very  strong  v/orking  knowledge  of  at  least  one  of  the  core  administrauve  units  (registrar,  financial  aid 
services,  student  accounts/loans).  Demonstrated  personal  and  professional  comnutment  to  diversity  and  ability 
to  aruculatc  needs  and  concerns  of  diverse  individuals.  Effective  leadership  and  communicanon  skills,  including 
ability  to  articulate  public  university  philosophy  and  work  with  different  consument  groups.  Demonstrated 
successful  e,xpenencc  in  human  resource  and  technology  management;  program  development  and  planning; 
policy  review  and  analysis;  budgenng  for  large  and  comple.x  organizanon.  Desired  e.xperience  in  enrollment 
management  and  adnussions  recruitment  and  markeong.  (A  complete  posmon  dcscripuon  is  available  from  the 
Search  Committee  Chair.) 

Salary  is  commensurate  with  educacon  and  e-xpenence.  Sumng  date  is  January  3,  2000.  Nominaaons  must  be 
received  by  5:00  p.m.  MDT  October  1. 199V.  Appbcauons  (lener  of  interest,  resume,  and  names,  addresses,  and 
telephone  numbers  of  three  references)  must  be  received  bv  5.00  p.m.  MDT  October  22.  1999  bv  Dr.  Grant 
Sherwood,  Chair,  EnroUmant  Services  Executive  Director  Search  Committee,  Housing  and  Food 
Services,  Palmer  Center,  Colorado  State  University,  Fort  Collins,  Colorado  80523,  <970)491-6511, 
Appbcaooiu  will  be  accepted  unul  the  posmon  is  filled;  however,  for  lull  considerauon,  completed  appbcauons 
must  br  on  file  by  5:00  p.m.  MDT  October  22. 1999 

Colorado  State  University  is  an  EEO /affirmative  action  employer. 


University  of  Colorado  at  Boul 

College  of  Arts  & Sciences 

The  College  of  Ans  & Sciences  at  the  Univei 
Colorado  at  Boulder  is  accepting  applications 
following  tenure-track  assistant  professor 
otherwise  noted)  faculty  positions.  Applicadons 
be  mailed  lo  the  appropriate  dep&nmet 
depamriental  campus  box  listed  below,  ATTN: 
Chairperson.  UCB,  Boulder.  CO  80309.  Fo 
application  information.  incIudJog  search  closinj 
please  consult  the  website  address:  http://wwi 
rado.EDU/ArtsScicnces/ASJobPosrings/ 

DEPARTMENT,  SUBDISCIPLINE,  CAMPW 

• Anthropology,  Cultural  Anthropology,  (Associ 
Full  Professor).  CB  233 

• Applied  Mathematics,  Starisrics/Stochastic 
Processes/AppUed  Probability.  CB  526 

• Chemistry  & Biochemistry,  Inorganic  Chetnis 
CB2I5 

• Chemistry  & Biochemistry,  Biochemistry,  (tw 
positions  including  one  Associate  or  Full  Prof 
CB2I5 

• Communication.  Organizational  Communicari 
CB  270 

• East  Asian  Languages  and  Civilizations.  Mod 
Chinese  Language,  (Non-tenure  track.  Instruc 
CB  279 

• Economics,  Environmental  Ecooomics/Natuxa 
Resource  Economics.  CB  256 

• Economics.  Macroeconomics,  CB  256 

• English,  American  Ethnic  Literature,  CB  226 

• English.  Creative  Writing.  CB  226 

• English  / Women's  Studies.  African/ American 
Literature.  (Associate  or  Full  Professor),  CB  i 

• Environmental.  Population  & Crganistnic  Bio 
Cell  Evolutionary  Biology,  CB  334 

• Ethnic  Studies.  Chicana/Chicano  Studies,  CB 

• Fine  Ans.  Artist  — New  Media.  CB  318 

• French  & Italian.  Italian  Medieval/Renaissanc 
CB  238 

• Geological  Sciences.  Astrobiology.  CB  399 

• Germanic  & Slavic  Languages  & Literatures. 
German.  CB  276 

• Germanic  & Slavic  Languages  & Literacuies, 
Scandinavian.  CB  276 

• History.  Early  Modem  Europe.  CB  234 

• International  Affairs  / Geography.  Middle  Eas 
Soviet  Union  Human  OeographCT.  CB  260 

• Mathematics.  Algebraic  Topology.  CB  39.5 

• Mathematics.  Logic,  CB  395 

• Molecular.  Cellular  & Developmental  Biolog; 
Biology.  CB  347 

• Physics.  Theoretical/Computafional  Geophysi 
CB  390 

• Political  Science  / Environmental  Studies. 
Environmental  Policy.  CB  333 

• Political  Science,  Iniemaoonal  Reladons.  (twi 
positions),  CB  333 

• Psychology,  Cognitive  Neuroscience.  (Associ 
Full  Professor),  CB  345 

• Psychology,  Cognitive  Psychology.  CB  345 

• Sewall  Residential  Academic  Program.  Amen 
Studies.  (Non-tenure  track,  Instnictor,  two  po 
CB  353 

• Sociology.  Criminology.  CB  327 

• Theatre  & Dance.  Afncan  Amcncan/Modcm 
CB26I 

• Theatre  &.  Dance.  Theatre  Instructor/Costume 
Supervisor,  (Non-tenure  track.  Instructor),  CE 


MICHIGAN  STATE 


UNIVERSITY  |Qg 

D IRECTOR  OF  INTERNAL  AUDIT 

Michigan  State  University  is  the  nation’s  premier  land-grant  university  established  in  1 855.  It  is  among  the 
largest  universities  in  die  U S.  with  42.000  students.  450  departments  in  12,805  faculty/stafT  The 
Univeisity’s  current  funds,  revenues  and  expenditures  are  approximateiy  $1 . 1 billion  annually. 

MSU  is  seekmg  a Director  of  Internal  Audit,  who  will  report  directly  to  the  President  This  senior-level 
executive  is  responsible  for  leading  a staff  of  seven  professionals  in  conducting  financial,  compliance, 
operational  and  iriformation  system  audits.  Responsibilities  also  include:  directing  special  audits  and 
consulting  projects;  providing  management  with  independent  analysis  and  evaluations  of  the  adequacy  and 
effectiveness  of  internal  controls;  the  reliability  and  integrity  of  financial  information,  com.pliance  with 
policies  and  procedures  and  the  efficient  use  of  resources. 

A Bachelor’s  degree  in  Accounting  or  Financ-  is  required  A CPA  certification  and  an  advanced  degree  in  I 
Business  Administration  or  Public  Accounting  are  required.  CIA  or  CISA  certification  is  highly  desirable. 
Candidates  should  have  at  least  six  years  experience  in  progressively  more  responsible  roles  in  internal 
auditing,  preferably  in  higher  education,  health  care  and/or  federally  sponsored  research.  The  candidate 
: should  possess  administrative  or  managerial  expenence,  knowledge  of  audit  concepts  related  to 
information  systems;  strong  analytical  and  repotting  capabilities,  excellent  communication  and 
interpersonal  skills;  and  the  ability  to  effectuate  change. 

Salary  is  commensurate  with  qualifications  and  experience.  Fringe  benefits  are  excellent  and  can  be 
reviewed  at  www.hr.msu.edu.  For  a general  overview  of  Michigan  State  University,  please  visit  the 
university  web  site  at  www,msu,edu.  Please  send  a letter  of  application  and  a resume  outlining 
qualifications  by  October  II.  1999  to. 

Mary  Jane  Northrup,  Committee  Coordinator 
Human  Resource  Services 
120  Nisbet  Building 
Email  northrup@br.msu.edu 
Michigan  State  University 
East  Lansing  Michigan  48824 

MSU  is  an  Affirmative  Action,  Equal-Opportunity  Institution 


VANDERBILT  UNIVERSITY 

Peabody  College  of  Education  and  Human  Development 

Department  of  Teaching  and  Learning 
DiREcroR  OF  Student  Teaching  in  Early  Childhood/Elemeniary  Educa'hon 

The  Depanment  ofTeaching  and  l-earning  at  Peabody  College  of  Vanderbilt  Univerjir)’  js  currently  seeking  candidates 
for  the  position  of  Director  of  Student  Teaching  in  Early  Childhood/EJementary  Education.  Candidates  must  have  an 
earned  donorate  in  teacher  education,  early  childhood  education,  elementary  education,  or  a related  field  with 
experience  in  applying  pedagogical  knowledge  in  K-)2  settings.  Duties  will  include:  1)  placing  clcmcniar)'  and  early 
childhood  majors  in  their  student  teaching  experiences  and  coordinating  their  supervision;  2)  organizing  and  conducting 
seminars  that  accompany  student  teaching;  3)  preparing  and  monitoring  graduate  students  who  supen'ise  student 
teachers;  4)  teaching  one  undergraduate  course  annually  or  directing  practicum  experiences  one  semester  each  vear.  and 
5)  advising  masters  level  and  undergraduate  students  and  serving  on  committees. 

The  Depanment  ofTeaching  and  Learning  has  23  fuiUtime  facuir)*,  1 5 of  whom  are  tenured  or  are  on  a tenure  track.  2 
of  whom  arc  in  practice  faculty  lines,  and  6 of  whom  are  on  annual  or  multi-year  appointments.  The  Department  is 
knpwn  for  its  feculrys  work  in  many  areas  including  mathematics  and  literacy  educarion.  teacher  education,  and 
educational  technology.  The  Department  oilers  programs  leading  to  teacher  licensure  ifor  both  undergraduate  and 
graduate  students)  in  eariy  childhood,  clemcntaiy.  and  secondaiy  education 

Candidates  must  demonstrate  excellence  in  scholarship  and  teaching.  Salary  and  fringe  benefits  are  competitive.  Review 
of  applications  begins  December  1.  1999.  Position  begins  August  1 . 2000.  Applicants  should  send  a letter  of  interest  and 
curriculum  vita  and  request  three  letters  of  relerence  be  sent  to:  Professor  Ann  M.  Neely,  Search  Committee  Chair? 
Department  ofTeaching  and  Lcamingt  Box  330.  Peabody  College:  Vanderbilt  Univenity;  Nashville,  TN  37203. 
E'Mailt  ann.m.nccly^raAderbUtedu 

VmfuieTbilt  University  is  an  affirmahve  action,  equal  opportunity  employer. 

For  additional  information  visir  us  ar  www.pcabody.vanderbiIt.edu 


P IMl  IK,  ADM  I N I S r U A 1 I ON 


The  Depanment  of  Political  Science  invites  applications 
for  a tenure-track  position  at  the  le\’d  of  Assistant  Professor. 
We  seek  candidates  who  can  teach  Administrativ’c  Law  and 
at  least  one  more  of  the  following  courses;  Public  Human 
Resource  Management.  Ethics  for  Public  i^dministraiors. 
or  Constitutional  Law.  The  University  of  Utah  is  an  Equal 
Opponumty/Affirmativc  Aaion  employer.  The  University 
provides  reasonable  accommodation  to  known  disabilities. 
Completed  apphcatio.ns  should  be  rccciv’ed  by  Nov’cmber 
1.  1999.  Send  letters  of  application  with  vita,  graduate 
transcripts,  teaching  O'aluattons.  sample  of  scholarly 
writing,  and  have  three  letters  of  reference  sent  to: 
Depaicmeac  of  Political  Science*  260  S.  Central 
Campus  Drrvet  Room  252*  Unrveraity  of  Utah*  Sait 
Lake  City*  UTS41 12-9152.  Fthdbert€^U-»d.utah.edu 


w w \v . II  t a h . c d 


THE  UNIVERSITY  OF  IOWA 

Anticipated  Faculty  Positions 
Urban  and  Regional  Planning 


Up  IP  three  tenurc*irack  positions  ai  the  assistant 
professor  level  beginning  in  August.  2(X)0.  in  the 
following  areas:  transportation,  environmental  planning, 
or  housing  and  community  development.  Initial  review 
of  apphcaiions  will  begin  November  15.  Details  can  be 
found  at  www.uiowa.edu/-urp/.  Appbeations  may  be 
directed  to:  Peter  Fisher,  Chair.  Graduate  Program  in 
Urban  and  Regional  Planning.  347  Jessup  Hall, 
University  of  Iowa.  Iowa  City.  lA  52242.  Ph:  319-.^35- 
0032;f.''A'?19-3.35-33.'^0 

The  Lniirrsin  of  Iowa  is  an  afftrmauve  action/equal 
opportumry  employer  Uhnien  and  rttino^tries  arc 
encourafiid  to  apply. 


School  of  Public  & Social  Services 
Florida  Gulf  Coast  University 

• Public  Adminishaiion  ( Assi'Assoc  Tull  Prof ) • 
b!2075(2  po.suions  available).  Deadline  l''!4'20C0 
Req'd  Doctorate  in  Public  Admin  Demonstrated 
proficiency  in  graduate  teaching 

• Social  Work  & Human  Services  i Asst  Prof ) - * 1 1 1 4 5 
Deadline  2/29/2000.  Rcq*d  Doctorate  in  SW  or 
close!)  related  (ABD  s considered).  MSW  from 
CS\\'E  accredited  program  rcq'd.  3>ts  post  MSW 
practice  expe  w/collcge  or  university  teaching  expc 
Prefer  Bi-hngua!  and/or  expc  working  with  diverse 
Hispanic  Latino/Caribbean  cultures 

Positions  arc  available  August  2000  on  a 9-momh.  multi- 
year appt  basis  Visit  our  wcbsnc  hUp  . 'admin  fgcu 
cduhr  index  himl  or  call  94 1 -590-1 1 1 1 for  more  info 

KiCl  ■ IS  an  EO  f.A  AAI 


ASSISTANT  Professor 

• Moi^rn  European  Histofjv  • 


DcPiul  Univcriity'f  dcpiriment  of  htnory  leeki  applicanti  for 
a tenure  track  poiition  (atsistani  level)  in  eighteenth/ 
nineieenth-centurv  conunenraj  weitcrn  Europe  The  fuccenful 
applicant  mutt  be  able  to  teach  the  French  Revolution  era  and 
be  M tiling  to  tea>.K  in  intcrditciplinaiy  p.'ogramt  The  abiiirv  to 
teach  Eu-'opean  women'a  and/or  Ruitian  hmory  it  highly 
desitahle  Commitmer.:  to  undergraduate  education  and  publi- 
caiiont  or  strong  scholarly  potential  required  Ph  D.  mutt  be 
completed  bv  August  2000.  Send  ieiter  of  application,  C , end 
three  references  to  Chair,  European  Htsierv  Search 

Committee.  History  Department.  DePaul  Univeniiy. 
2320  .North  Kcnmorc  Avenue,  Chicago,  IL  606)4- 
3298.  Deadline.  November  ?S  Preliminary  interview » at 
AH.\  annual  meeting  DePau!  _ r>,  . 

rniveu'tt  II  committed  to  Lrt.l'^AL] 

'‘r' •r*'"”  IMVEK.^IT') 

edocaiitn  anj  cmplovmeni  


WWW.OEPAUU.COU/ -.HR/ 


University  of  Minnesota 

FACULTY  POSITIONS 

UNIVERSITY  OF  MINNESOTA,  TWIN  CITIES  ' 
COLLEGE  OF  EDUCATION  AND  HUMAN  DEVELOPMENT 

Faculty  positions  currcnUy  available  in  the  College  of  Education  and  Human 
Development,  University  of  Minnesota  are  listed  below  These  positions  are  tenured 
or  tenure-track  unless  noted  and  salary  offers  will  be  competitive  and  commensurate 
with  experience  and  level  of  appointment.  These  positions  will  remain  open  until 
filled,  but  review  of  application  materials  will  begin  on  November  12  unless  noted 
otherwise.  Complete  position  descriptions  containing  specific  qualifications  and 
application  processes  are  available  on  the  Imcmet:  http://wwfKCoied.umn.edu/ 
or  from  the  College  0£5ce  (6l2-625'6806,  e-mail:  nmoofe«tc.uma.edu). 

Department  Chair  with  fiiculty  rank,  Department  of  Educational  Psychology. 
Nominations  and  applications  are  invited  for  this  12-month,  fulkime  position. 
Candidates  must  be  qualified  and  acceptable  to  the  Educational  Psychology  faculty 
for  a tenured  position  as  associate  or  full  professor  (preferably  at  Uie  rank  of  full 
professor)  In  one  or  more  of  the  department^  academic  programs 

• Counseling  & Student  Personnel  Psychology  (Assistant  or  Associate  Professor) 
focused  on  career  development,  career  psychology,  and  multicultural  counseling 
psychology. 

• Educational  Administration:  Educational  Leadership  and  Management  (Associate 
or  PiiU  ProfessorX 

• Educational  Sutistidan  (2  positions;  Open  Rank). 

• Exercise  Physiology  (Assistant  or  Associate  Professor).  Review  begins  11/19/99 

• International  and  Intcrcultural  Education  (.Associate  or  Full  Professor)  with 
particular  attention  to  the  administraticn  of  international  programs  and 
schools 

• School  (^unseling  (Assistant  or  Associate  Profcssor-non-tenure-track). 

• Second  Languages  and  Cultures  Education  (Assistant  or  Associate  Professor). 
Review  begins  11/15/99 

• Special  Education-Sodal/Emodonal/Behavioral  Difficulties  (Assistant  or 
Associate  Professor). 

• Special  Education-Mild  Cognitive  Dlsabilitlcs/Devclopmcntal  Disabilities 
(Assistant  Professor). 

Tbe  UntvtTSity  is  an  equal  opportunity  educator  and  employer 


The  North  Orange  County  Community  C 
District  is  seeking  qualified  candidates  fo 
following  positions: 


Execurivc  VP-Eduational  Programs  & Student  Services 

Vice  Presldent-Educadonal  Support  & Planning 

Executive  Director,  Foundation/Communicy  Relations 

Director  of  Budget  & Finance 

Dean  of  Social  Science 

Dean  of  Admissions  & Records 

Dean  of  Student  Support  Serriccs 

Director.  Disabled  Students  Program  & Services 


Executive  VP-Educational  Programs  & Student  Services 
Vice  Prcsidem-Educationai  Support  & Planning 
Dean  of  Counseling  & Student  Development 


Cloliny  Date 

1 1/I0/99 
11/10/99 
10/20/99 
10/29/99 
11/05/99 
11/05/99 
1 1/05/99 
11/19/99 


11/10/99 
11/10/99 
1 1/05/99 


The  DUtria  ofTen  an  excellent  benehta  package.  A completed  Oiatrict  appliatlon  is 
and  must  be  received  by  5.00  p.m.  on  the  closing  date.  To  request  an  application 
announcement,  please  call  or  write: 

Notdi  Orange  County  C.ommunity  College  Ducrict 
1000  N.  Lemon  Street 
Fullerton,  CA  92832-1351 
Telephone:  (714)  578-8416 
Web  Page:  http://www.nocccd.cc.i:a.us 

An  Etjual  Employment  Opportunity/Ajfflrmative  Action  Employer 


TEXAS  LUTHERAN  UNIVERSIT 


Texa^  Lutheran  University  invites  applications  for  the  following  faculty  positions  be^nning 
August  2000.  All.  except  Athletic  Trainer  and  Kinesiology,  are  tenure  crack  Assistant  Professor 
rank  and  require  an  earned  doctorate,  excellence  in  teaching,  significant  student  advising  and 
professional  development.  For  complete  position  announcements  visit  our  web  page  at 


ATHLETIC  TRAINER  AND  KINESIOIDGY:  Masters  degree  or  higher;  rank  of  ! 
Instructor.  Assist  the  Head  Athletic  Trainer  and  teach.  D««m  Nick  A.  Lockjurd  I 

COMMUNICATION  STUDIES:  Teach  introductory  and  advanced  courses  in  i 
Communication  Studies.  Provost:  John  T.  Mastenoo 

COMPUTER  SCIENCE:  Teach  introduaory  and  advanced  courses  and  a commitment  to  j 
establish  a research  program  for  undergraduate  students.  De*m  John  SiebeQ 

ECONOMICS:  Teach  introductory  and  ad'/anced  courses  in  Economics/Fnance. 

Desm:  Bob  Hiner 

EDUCATION:  Direaor  of  Field  Experience  and  teaching  courses  in  the  professional 
development  sequen<%.  Dcaai  Nick  Lockard 

HISTORY:  Teach  Nonh  American  (U.S.,  Mexico,  and  Canada)  and  world  history  surveys,  as 
v^ll  as  selected  advanced  courses.  Deaiu  Bob  Hiner 

KINESIOLOGY:  Teach  motor  learning,  motor  development,  adapted  physical  activity,  and 
elementary  physical  activity.  Dean:  Nh^  Lockard 

MATHEMATICS:  leach  introduaory  and  advanced  courses  and  a commitment  to  establish 
a research  program  for  undergraduate  students.  Dean:  Jobs  Sicbco 

THEOLOGY/PHILOSOPHYi  Teach  introduaory  courses  and  Ethia.  Deani  Bob  Hiacr 

Later  of  application,  curriculum  vitae,  sucement  of  teaching  philosophy,  and  five  references 
to  the  respective  Dcaa  or  ProrosL  Toas  Lutheran  UAnnerticyt  1000  West  Court  Street, 
Seguin,  TX  7S155. 

Texds  Lutheran  University  is  Mn  £qudl  Oppemniy^  Affimutive  Action  Employer 


Alonroe 

Community 

Collc^ 


[;T  (m  Ul  U1  (.IS  1 HAT  ION  AM)  RlCll 


Report'ng  to  the  Assistant  Vice  President  of  Enrollment  Management,  the  R^istra 
of  a vam  including  Admissions.  Inicitutional  Research  and  Markaing  Communi 
The  Direaor  works  with  al!  Academic  and  Student  Services  ofeiccs.  The  su 
candidate  must  have  excellent  written  verbal  and  interpersonal  communication  tl 
a strong  philosophy  of  service  to  students  and  faculty.  Demonstrated  organizatior 
in  a team-centered  environment  are  essential.  The  candidate  must  possess  exper 
the  use  of  technology  and  be  committed  to  continued  professional  growth. 

(iUAUFICATIONS  FOR  APPOINTMENT 

A Masters  D^ee  in  Higher  Education  Administration,  Management  Info 
Systems.  Public  Administration  or  related  field  required.  Past  adminutrativc  ex] 
should  show  demonstration  of  professional  growth  and  include:  successful  mam 
of  people  and  systems,  budga  development  and  administration,  staff  cvaluac 
supervision  of  support  staff. 

Knowledge  of  computer  systems,  preferably  student  registration  systems  desired 
SIS  system  preferred).  Ability  to  work  with  complex  curricula  offerings  through  < 
of  delivery  systems  including  off-site,  extension  and  web-based.  The  ah 
communicate  well  through  both  verbal  and  written  communication  is  required  to 
an  environment  that  provides  service  to  students,  faculty  and  staff. 

Screening  to  commence  November  1.  1999;  position  available  January.  2000. 
qualifications  for  this  position  are  listed  on  our  website  at  ht^://www.moait>< 
Send  letter  of  application,  resume,  official  transcnpcs.  list  of  three  reference 
; lutemcnt  of  philosophy  regarding  the  role  of  today's  community  '■.ollegc  to  Dr. 

RaUtoa,  Oifcaor  of  Huaum  Resoorcct,  Moaroc  Coauauiiity  CoUege,  10 
Httricctt  Rood,  RockcAcr,  NY  14625.  AA/EOE/SUNY 


The  Florida  Vlmul  Campus  at  the  Untversiry  of 
South  Florida  seeks  applicants  for  a full  time 
Asilttaat  Director.  Master’s  degree  and  three 
years  of  aq>erie.;ce  in  higher  education  distance 
learning  academic  and/or  student  services.  An 
earned  Doctorate  is  desirable.  Successful 
education  or  industry  experience  with 
responsibility  for  delivery  of  postsecondary 
distance  learning  programs,  or  coordination  of 
system  level  distance  learning  iniriacives  involving 
multiple  institutions.  TIic  ideal  candidate  wiO 
have  dirca  experience  in  program  development 
and  assessment,  academic  and  student  service 
development,  policy  formulation  regarding 
distance  learning  programs.  And  the  ability  to 
advocate  for  disrance  learning  and  develop 
collaborative  responses  from  a wide-range  of 
groups.  Salary  commensurate  with  experience. 
Interested  candidates  should  submit  a letter  of 
interest,  current  curriculum  vitae,  and  the  rumes, 
posral/cmail  addresses  and  telephone  numbers  of 
three  professional  references.  Address  all 
comntunicarions  to  C.  Welch,  Human 
Resources,  USF-4202  E.  Fowler  Avenue,  SVC 
2172j  Tampa,  Florida  33620.  Completed 
applications  will  be  reviewed  weekly  and  remain 
open  until  a qualified  candidate  is  determined. 
USF  IS  AN  Equal  Opportunity/Equal 

ACCESS/AFFIRWATTVEACTION  iNSTTFUnON 


DRY 


ASSISTANT  PROFESSOR 
OF  MUSIC  THEORY 

Emory  University  Department  of  Music  is 
searching  for  a Music  Theorist.  Junior-level 
appointment  at  the  Assistant  Professor  level. 
Earned  doctorate  required.  Visible  scholar 
vdth  growing  national  or  international 
repuution  who  has  strong  interests  in 
teaching.  Ail  areas  of  specialization  considered, 
leaching  load  is  two  courses  per  semester. 

Salary  is  dependent  on  the  qualifications 
and  experience  of  the  candidate.  Start  Fall, 
August  2000.  Send  Icncrs  of  application 
including  vitae  and  letters  of  reference  to; 

Chair 

Theory  Search  Commlnee 
Department  of  Music 
Emory  University 
1804  N,  Decatur  Rosid 
230  Burlington  Road  Building 
Ailanu,  GA  30322 

Review  of  applications  will  begin 
10  Novtml^r  1999.  AA/EOE 


Wayne  StatE 

UNivERsny 

Provost  aivd  Senior  Vice 
President  for  Academic  Affairs 


Vi^SUxtflMttmtymiUswnmatmsa7:Japp^^ 

PrvvoffondSericrlktPnsiiieTaJorAcaJe^ 

ThePrososi  and  Senior  PresideDt  for  Academic  .V&ain  is  the  chit^ 

academic  officer  and  secood-ranking  aecuih-e  officer  of  the 
Uniwrsity.  The  Prowl  reports  direcsly  lo  ibe  Presklait  and  acts  oo  his 
behalf  in  ixciseeiag  the  Uoiveraiy  is  his  abseoce.  As  the  diief 
academic  officer,  die  Prowl  is  lespoosible  br  the  devdopoKni  and 
adffliaistmioQ  of  academic  pcograms  and  policies  rriaiing  to 
iostructioa  and  curricuhim:  bculty  ippcuUDenu  aad  perfonmmoe; 
and  research  and  public  service  ioiUathcs  among  £acult>:  Repoctiog 
directly  to  the  Prowl  are  the  deans  of  the  15  schools  and  coUeges  and 
a central  admintsinttive  staff.  The  Provog  presides  oser  the  Couadl  of 
Deans,  chairs  die  Academic  Senate  and  presides  ai  meetings  of  its 
executhe  cotnmittee.1he  size  oftbeAcademicAffairs  Division,  and  ibe 
large  number  of  units  that  report  directly  to  the  Prowt.  require  a 
leader  exocUent  commuoicatiOQ  skills  and  a demoQStraied  record 
of  success  as  a senior  academic  aHminiqraor  2nd  manager. 

To  u coKsmcRED  roK  THE  PosmoN,  APPucuTT j MUST  unz 

• Credentials  that  would  qualify  for  a tscuredappoiDiment  at  Wayne 
Stale  University; 

• An  earned  doctorate:  and 

• 53gnifirant  gyriwv»  MnratvTn  aHmtni<tratvy\ 

Tn  DNmBSTY  sns  a uumi  wm: 

• A dear  vision  for  achieving  ccrilence  in  academic  programs  and 
polides  in  an  urban  research  university,  and  the  leadership  skills  to 
implement  that  vision; 

• An  tioderstandij:^  of  aMcDmmjnneni  to  ibe  research,  teaching, 
and  service  missioas  of  the  Uiuveisicy  and  very  high  standards  in 
iudgjfig  the  e&cuveness  and  worth  of  icmiues  and  programs 
intended  to  carry  out  those  missions; 

• SgnifirrtadiiewiatiQ  advanringnibnl  divasty  and  gender  equ^ 

• A commimienfi  to  coopenthe  and  colkgal  consuksdoo  uib  facuh)' 
within  a collective  bar^aming  eovirotmien  azxl  respect  for 

dsnidents,fl3ffatkIadmifMqrariQn  inth^imiwT«yrnnunimm,-,and 

• A solid  record  of  adininsti^iive  e&cineness  and  sound 
budgetary  fluoagement 

Founded  in  1S68,  Wa^ive  State  Unnenitv'  is  a Cam^  Iksearch 
Uohersity  1 with  an  urban  teaching  and  servxe  nusston.  Wayne  State  is 
the  nation's  twenty-first  largest  univasity  in  enrollment:  Its  3ID00 
students  stud)'  in  1$  sdvools  and  colleges  ofinng  more  than  350 
d^itc  programi  Forty-one  percent  of  \fe-ne  Stale  students  ate 
ccroUed  in  graduate  and  pitibskmal  piogra^.  which  makes  the 
graduate  school  the  sevesuh  largest  in  the  natioa  Located  in  Detrcit's 
Cultural  Center,  the  Utuversity  serves  students  from  tl^  laetropditan 
area  and  from  most  sates  and  over  90  forogn  countnes.  fksezich 
productivity  of  the  Unnersity  places  it  in  the  top  da  of  uiuversities  in 
the  country  with  the  disunguisbed  Carnegie  1 

Letters  of  oomination  and  applications  should  be  submitted  in 
oonhdence  to;  MereAdi  E.  GM«,  GhaJi^  Provoct  Stank 
CoBMktee,  Wiyiic  State  Univeriity,  SSS  W.  Ueby,  416$ 
fKuby/AMafMndoa  |yifaUa|;  Detrab,  HkM^  4SK2 

The  Ufliversiiy  is  being  assisted  m this  search  by  Shelly  WejssStotbeck 
and  Lesley  Boyd.A.I  Keamey.  Education  Practice,  333  John  Carlyle 
Street.  Alexandria.  VTrgiiiia  223M.  phone  2)3/739-4627.  email. 
lcsleyboyd@aikcanieycom.facaniile;  "W-SlS-ITSi 

Review  of  applications  will  begin  on  November  30.  IW.  and  will 
conunue  until  the  posraon  is  filled.  The  andapaied  start  date  is 
September  2000.  For  additional  infomuuon  about  ^ne  State 
Umverstty.  visa  ktty;/Mww.»a)iac.rfy 

Vay-ne  State  Vnittrjiij  ts  an  equal  opporiumty/afftrmant'e 
action  employer  All  buildings,  structures  and 
VSL  are  smoke^free 


SEEKS  TO  FILL  A FULL-TIME, 
TENURE-TRACK  POSITION  IN  THE 
French  Department 


Wc  arc  looking  for  a penon  who,  in  addition  to 
teaching  French  language,  is  quaJifred  to  offer 
courses  in  two  areas  of  specialization:  XVIIth  or 
XVlIidi  Century,  and  Francophone  literature. 

The  candidate  must  show  serious  interest  in 
both  fields  and  have  a Ph.D.  in  hand  by 
August,  2000. 

Interested  applicants  should  send  a dossier 
including  letter  of  interest.  Curriculum  Vitae, 
writing  sample,  and  three  letters  of 
recommendation  to  Angela  Moger,  French 
Department,  SLC,  1 Meadway,  Bronxville, 
New  York  10708, 

For  information  on  Sarah  Lawrence  College, 
our  curriculum  and  the  individual  conference 
system,  please  sec  our  website  at 

http://www.slc.edo>  Sarah  Lawrence  College 
is  an  Equal  Opportunity  Employer. 


Spanish  & Latin  American  Studies 

The  Language  and  Foreign  Studies  Depamnent, 
Aincnean  Univeisity,  seeks  a lenure-riack  Assis»ant 
Professor -of  Spanish  and  Latin  Amencan  Studies,  to 
begin  August  2000 

Latin  American  Studies.  20ih  century  Area  of 
^lecialization  is  open.  Expertise  m one  or  more  of  the 
following  is  desirable;  translation.  language  pedagogy, 
coordinatioa.of  multi-section  courses,  cuiniral  studies, 
cinema  studies.  Rcsponsibrhties  mcltrac  teaching, 
scholarship,  and  university  service 

Ph  D,  and  teaching  experience  required  Candidates 
should  possess  native  or  near-native  fluency  m Spanish, 
experience  using  technology  m education,  and  a 
commitment  to  excellence  in  teaching 

MLA  interviews  Applicants  should  mail  an 
application  including  letter  of  interest.  CV.  three 
letters  of  recommendation,  and  complete  dossier  by 
October  22,  1999,  to.  Prof.  Amy  A.  Oliver,  Chair, 
Spanish  and  Latin  American  Studies  Search 
Committee,  Language  and  Foreign  Studies, 
American  University.  4400  Massachusetts  Ave., 
N\V,  Washington,  DC  20016-8045.  Applications  will 
be  acknowledged 

Amencan  Unixersm  ts  an  Affirmimc  Ailum.  tquu! 
Opportuiun  umventn  comniaied  to  a diverse 
staff  and  student  httd\  Women  and  mtnonn 
candidates  are  strongh  en<ou-aeed  to  apph 


UNIVERSITY  OF  NORTHERN  COLORADO 

C«U^e  of  ArU  and  Sdcacts  - Gredcy,  CO  80639 
lACCm  POSITIONS 


/(iplicants  sou^it  for  fu!t*Dntf  faculty  positions  suiting  2L  200Q  All  positions  are  conung^i  upon  adequate 
funding  from  the  state  le^slature  and  final  approsal  by  the  Board  of  Trustees  Ail  positions  may  include  teadimg 
assignment  m off-campus  state  programs  and/or  partnenhip  school  actindea  All  a^^ihcanons  must  indude;  1 ) 
applicaiion  leoer  stating  posioon  number  and  position-ielevam  qualifkadons.  2)  cunenl  >*.ia.  S)  the  names  and 
addresses  of  at  least  3 reference,  and  4)  offida!  transaipts  Additional  application  i term  mas  be  listed  for  eadi  posiDon 
ReMea-  of  application  maienals  will  begin  b)'  the  stated  deadline  and  will  continue  until  the  position  is  filled  For  a 
sacancy  umouncetnent  gjsmg  complete  details  wnie  or  call  the  appropriate  department  or  siev  the  sacancy 
announcement  on  the  College's  web  sie:  http://w««a5wtbuncaedu/vacana&htrn. 

The  College  of  Am  and  Sdenccs  oonststs  of  nineteen  departments  in  humanities  social  sdenoes  and  sciences  The 
College  IS  fully  committed  to  the  values  a&rded  by  a liberal  arts  and  saences  education  and  offers  programs  leading 
to  degrees  at  the  bkxadaureate.  masters  and  doooral  lev^  Currenthc  there  are  approoimately  4i00  undergraduate 
and  185  graduate  TTtakirsinA&Spro9in&  TV  College  is  ruiionaUyacdaiiTied  for  its  array  of  learning  oormnuruties 
for  new'  students,  a program  of  inierdisdpUnary  ^neial  education  courses  (life  of  the  Mind),  the  interdisciplinary 
Mathematics  and  Science  Teaching  (MAST)  Center  and  the  inierdisaplinary  Hewit  Institute  for  Histcey  and  Social 
Saence  Education 

For  more  informadon  about  the  University  of  Northern  Colorado  please  v*isit  our 
home  page  at:  httpy/vww.oncaedo 

LNQUHE:  DEPUIMDIT  OF  ANTHBOPOiOCY  9^51-2021 

Lecturer  in  Cultural  Antliropology  (*20096)  One  year  poaoon.  potentiaUy  renewable  PhU  in  cultural  anihropolc^ 
is  requited.  Any  area  if  specuJiaation  considered  Responsbtiides  indude  teaching  four  oouises  per  semester 
including  introduction  to  anthropok>g)t  introduction  to  oiitural  anthropology;  held  methods  in  cuitural 
snthropok^.  wcdd  cultures,  modernization  and  development  and  sex  roles  in  otiss^ulmral  peispecme.  Application 
Deadline  December  IS  t999i 

ENQUIRE:  DETRIMENT  OF  BKXOQCAl.  SCIENCES  970/351-2921 

Asosam  Pitfssor  of  Biological  Sciences  (#2tR98)i  conumiation  of  search  lenuie  trade  pcatioa  An  earned  docmie 
in  btological  educaboa  soenoe  education,  or  the  biofogical  saences  required  Also  required  are  demORStraied 
potential  for  high  quality  teadiing,  demonstrated  potential  for  exxUencc  in  rcseanh  on  the  learning  and  teaching 
of  biofogy  an  emerging  reczxdcf  publication  arid  grant  actmty  and  denvmstraledcon^ence  in  bioloGi  Establishing 
an  acQve  research  prei^am.  obtaining  external  funding  and  publishing  in  scholarly  |oumals  are  expected 
Resporabibbes  indude  directing  PhJX  students  in  research  on  biology  educahon  and  MA  students  in  biolo^  or 
biology  educanca  advising  undergraduate,  and  teaching  in  the  candidate's  area  of  expertise.  .Application  Deadline 
and  Additional  Materials:  Continuing  until  filled  statonem  of  teaching  philosophy  and  research  ImeresB.  and  three 
letters  of  tefertncc. 


division  courses,  schdady  activity  indudi/ig  paper  ptesemanons.  research  and  writing  leading  to  pubbea 
service  to  the  departmenl  college,  universitv  and  community  Application  Deadlinr  December  3 1999 

INQl'KE:  DEPARTMENT  OF  POREICK  lANCUAGES  97D/551-222I 
Lecturer  in  French  (*2W5l)  One  year  position,  poientiallv  renewable  Ph  D in  froxii.  native  or  nea^naa 
bxJ(g;ound  in  foreign  language  teaching  methodology'  and  teacher  education,  and  demonsuaied  po 
excdience  in  leaching  are  requited  Responsibilities  indude  teaching  U semester  hours  m the  French 
program.  Application  Define  and  Mditional  .^laienals;  December  L 1999:  three  letters  cf  recommendatic 

INQUmS:  DEWUriME.Vr  OF  HISHAMC  STUDIES  970/351-2811 
Assflam  Professor  of  Spanish  (*20CPS)  Tenure  track  posiDoa  Doctorate  in  Spanish  with  a cxincer 
biLngual^multiailtmi  education  prefened  A6D  consideied  .Native  or  near-native  fluency  in  Spanish  and  sn 
of  effective  teaching  and  profesaonal  development  are  required  Responsibibbes  indude  teaching  language 
all  ievch.  si^iskm  of  student  teadiing  research  and  serviot  and  may  indude  coordination  of  a btli 
prognm.  implication  Deadline  and  Additional  Maienals:  December  L 1999:  three  letters  of  recommendaboi 

INQUOUS:  DEMRTHEXTOF  H19HN1C  STUDIES  97Q/55I-2811 
.Assstant  Professor  of  Spanish  (*21785)  Tenure  track  poatioa  Doctorate  in  Spanish  with  emphasis  li 
acquisQon  theory  and  pedagogy  preferred  AilD  considered.  Native  or  neafnauve  fluency  in  Sp 
demonstrated  potential  for  excelletKe  m teaching  and  research  are  required  Expertise  in  Spanish  leadi 
programs  in  Spanish,  and  knowledge  and/or  expenence  with  technology  in  foreign  language  leaching  ar 
Rsponsibilitie?  indude  teaching  Spanish  language  course  at  all  levth.  advtang  and  supervising  studa 
research,  and  departmental  servKc  assignments.  Application  Deadline  and  Additional  Materials;  Decembi 
letters  of  reoommendaiicn. 

INQUERB:  DERUtlMEVT  OF  HISTORY  970/351-2905 

Lecttiref  in  History  (*20168)  One-vrear  position,  potentially  renewable.  Ph  D in  OS  history  with  an  e 
nineteenth  century  soaal  htstotv  p.relcrTed:  ABD  considered.  Demonstrated  teaching  eicellence  or  p 
leadur^  excellence  required  Responsibilities  indude  introductorv  surveys  in  Amencan  history  m 
GDunes  in  raneteemh  century  American  history  slavery.  Qvil  Tar  and  reconstruction,  and  possbfy  son 
CDuise&  advising  and  departmental  service  assignments.  Applicanon  Deadline  and  Additional  Material  E 
1999;  3 letters  of  recocnmendaooa 

LNQUIRE:  jOl'RN.AEiSM  AND  MASS  COMMLNiaHON'S  970/351-2726 
.Assistant  Piufesscr  cf  journalism  and  Mass  Communicaticns  (*202S8)  Tenure  track  poaooa  Phi),  in 
mass  n^'nniimyrityvK  or  area  focused  directly  and  pnmanfy  on  mass  media  ptdared  A3D  coroideia 
leaching  or  ihe  dear  potenoal  for  success  teadiing  at  the  unrrersztv  level  profes^nal  exp-mence  in 
competency  in  the  use  of  con^ter-assisted  leportiiig  QuarkXPress  and  other  deskiop  publishing  techn 
of  or  dear  potenoal  for  sdiolariy  research  and  sucte^ul  ^am  acmity  are  required.  Responsibilities  indi 
newswTiting  print  pidficaiion  desgrtlayciut  and  editing  serving  as  News-EiditonaJ  Empha.KS  coordinator 
to  audem  ch^iter  of  Society  of  Professonal  journalists,  student  advising  deparnnoua!  service  assgnmei 
reseanh.  pvbficabon  and/or  streesful  gait  acmity  Application  Deadline  and  Additiona]  Maienals:  ^ 
1999;  5 lettsis  of  recorruTxnda&oa 


INQUIRE:  DEMIM^OF  BKMjOGICAL  SOSiCBS  970/351-2921 

Assotaru/Assoaaie  Professor  cf  Biofogical  Sciences  (I20203X  cononuaacn  of  search.  %nure  trade  pos&oa  An  earned 
doctorate  in  biological  education,  saence  educahoa  or  the  biofogical  saences  required.  Also  required  are 
demonfirated  excellence  in  research  on  the  learning  and  teaching  of  biology  a record  cf  high  qu^ty  teaching  a 
record  of  publication  and  grant  activity  and  demonstrated  competenx  in  biology  ResponsbibiMS  indude  directing 
Fti.D  students  m rseaich  on  biology  education  and  MA  students  in  biology  or  biology  educaooa  advising 
undcrgraduai&  teadung  in  the  candidate's  area  of  opertise.  and  other  departmental  senix  asa'gnreents. 
Application  Deadline  and  Additional  Maleruis:  (^ndnuing  unbl  filled:  statement  of  teaching  philosophy  and 
research  interests  and  three  letters  of  reference. 

INQUIRE:  DEMRTMENT  OF  CHEHISIRY  AND  BIOCHEMUHRY  97Q/351-2559 
Asstsunt  Professor  cf  Chemistry  (#20ZU)  Tbnure  trade  poslioa  Earned  (foaorare  in  chemical  ediicaooa  cherrusiv  or 
science  educauon  and  expenenoe  and  expertise  in  chemcal  education  teseairh  and  scholarship  are  required.  Miea 
demonarate  potenbal  for  teaching excdlenoe,  research,  grantwndng  and  scholarly  activity  Responsbilities  indude 
leaching  in  graduate  and  irdergraduare  chemical  eAjcaikm  and  science  ecfucarton  courses  and  m chemistry  CDtflses 
appropo  are  te  the  candidates  qualifications,  developing  a research  program  in  chemical  educskia  securing  exional 
funding  and  service  id  the  departmenl  mUege  and  university  ^ipDcation  Deadbne  ard  Niditional  Maienah 
November  13 1999:  staremem  of  teaching  philosophy  statement  cf  research  imeiests.  and  three  letters  of  t^erence 

INQUIRE:  DEFARTMENT  OF  EARTH  SCIENCES  970/351-2647 

Asastant  Professor  of  Earth  Saence  EtioDon  (*2)2?)  Tbnure  trad  poatiori  Earned  doctoral  in  the  earth  saences 
(geofofii.  mdeorcifogy  oceanography  astronomy)  with  demonstrated  expertise  in  the  earth  soencs  s preietrel  AfiD 
oonsideed.  Suoz^  eicmoitan;  mdAe  or  hi^}-«hool  leaching  expenence  is  highly  dearabk  Re^ionstbiiitMS 
tnchide  teadung  an  equated  foad  <f  ^iprca  nately  9 aedm  per  senteser  tdikh  rnay  1 ndude  soence  edxaiiofl  methods, 
eadh  soens  omciTCs  for  eiemeniaqr  leadtersL  and  otfwr  axxies  appmpnate  to  dte  canddate's  streng^B^  prcfesaoital 
aonity  service,  advising  s&idenis  on  a wide  range  of  career  opportunities  and  teaeanh  prcyams>  derekipment  of  an 
aoive  reseanh  peogam  fecisng  on  pedag>(^  and/or  applied  earth  soenoe  thal  involves  students,  and  si^iervison  of 
siudent  teachers.  AvplicaDonDeadlirKandAfoitiocul.MatmalsDeanial  three  letters  of  rrferenz 

ENQUIRE:  DEniKTMB/TOF  ECONOMICS  97D/351-2739 

Assiflant  FAufessor  of  Eainonwx(l20U5)  Rsm  track  pcsitiori  Ph.D  in  ecorwrnics  and  evidenoe  of  potential  for  hi(h 
quality  teaching  In  quamnative  iKthorK  undo^aduate  econometno  and  general  eooooniici  and  tndtcaxn  cf 
abilitv  to  perform  scholariy  actntrr  are  rergired  P.eaponsbilitks  indude  teaching9  hours  per  semester  in  the  areas 
of  pnnopies.  intemicdau  theory  quantitatree  methods  cf  economics,  eennometnes  and  pcnsable  addibona)  ipper 


INQUIRR:  DBRUmCENr  OF  MATHEMATICAL  SOSNCE5  7^/351-28209 
Lecturer  m Mathemana  (I2D229)  One-iear  poatioa  potensally  renewaUe.  PtiD  in  iruihemaDo. 
excellent  teaching  reseanh  and  grant  writing  are  required.  Expenence  with  secondary  education  and  aa 
in  the  Educational  Mathematics  PhD  program  are  desirable.  Responatx litres  indude  teaching  94 
semester  spanning  undergraduate  and  graduate  courses  lower  level  general  education  courses  anc 
courses,  service  responsbilities  and  sdiolady  acnviiy  Appbcaiton  Deadline  and  Additional  .Maienah.  Febr 
5 letters  of  recommendation  and  satrment  cf  reaching  philosophy 

INQUIRE:  DERUriMENT  OF  MATHEMATiaU  SCIENCES  970/351-2820 
Assmam  Prefesor  of  Mathonatics  Education  (*20230)  'Smure  track  position.  Earned  doctorate  in 
Edicaoon  ts  required,  masers  degree  in  maihemaiks  or  equivalent  ts  desmbfo.  Demonsrared  krtcwla: 
trends  in  dementaiy  or  secondary  schocfrnaihemaixsedjcatm  potential  for  Radu  rig  effectnensi  anc 
research  in  mathematics  education  are  required.  Prdeienoe  ^ren  to  candidate*  with  a mnuTun  of  thi 
reaching,  expenence  with  preservice  and  inservKe  teadiers  and  potential  for  grant  writing  and 
Responsbilities  Indude  teadung  in  dementarv'  and  secondary  readter  education  proparm  graduate 
educatioa  and  indeigraduate  mathematics  content,  servxs  responsbilities  and  sdniady  aomties.  Appiica 
and  ArkfetwrulMateruh  December  IS  1999. 3 lecmtfreoDcniTiendanon  and  sLuernentef  reaching  phil 

ENQUIRE:  DEMRTMENT  OF  SFEBCH  COMMUNICATION  979/351-2045 
Asslsunl  Pn/essor  of  Speech  Cornmuiucation  (•20191)  T^ure  track  postion  An  earned  PhD  mcomr 
^re«h  cnrirnunicatKiadeinorisiraied  potential  for  exceilertce  in  college  teaching  with  success  or  poien! 
in  the  use  or  aerre  teaming  sundanhbased  perkmmm  assessment  and  technolo^  enharsd  stu 
ttrategteSK  recod  of  or  dear  potential  for  sdiolariy  reseanh  and  prificatioa  cr  suaces^  gram  ac&vitv 
willingness  to  sent  students,  speofically  elememarv  and  secondarv  teacher  education  students 
Responsibilities  indude  teaching  undergraduate  and  graduate  courses  such  as  introductic 
convnufucation.  small  group,  mreicultural.  organizational,  professional  speaking,  and  inqui 
oomnumca&oa  and  responsibilities  tn  research  and  service  .Appltcaann  DrxQine  and  kiditio: 
Vowmber  K 1999-  diret  letters  of  reemnmendation  and  (focurnefiial  evidence  of  excellenoe  in  col 
induding  leadung  philosophy,  sample  mstrucaonal  maien^  and  student  learning  outcome 
iRStnjctor  feedback. 

UK  is  «jf  AA£0 

suM  is  committsd  toJotUriM%  ik::rsityin  Us  UndenS  My.JscnUy  smd. 


UNIVERSITY 

The  oiekst  continuousfy  coeducaiional  institution  of  bigber  lionung  in  Sew  ibrk  State  educating 
students  (/ the  region,  the  nation,  and  the  uorid. 

A laurence  University,  chartered  in  1856.  is  an  independent. private,  non-denominational  unkersity 
jvmfy  committed  to  undergraduate  hheral  arts  eduction  and  croa-cu&und  opfiorttmitres.  The 
iMivmityiJOOOstudefsCscomeJkmSSL’Ssiatesand!5coiattrj^located£affui(^hetuieentheh^h 
peaks  of the  Adirondack  Mountains  and  the  national  capital  Canada.  Ottawa,  the  Unwersiiy  provides 
unpartileiedacoessuioukhor  recreation  and  iruernatiorul  social  and  cultural  opportunities. 

Si.lMmK»Vrtkotsity(^auttiquekmnngemironmerdprotiding33nudorxS2mmors,3gtadu^ 
program  in  Education,  muilJinterdepartTnentalprograrTtsindkakng  a natiotkjfyrecognued  First  \bar 
Program,  taught  by  160 fidl-tirnejaculty  Under  dynamic  rtew  leadersbipSL  laurence  is  embarked  on  an 
anbitiousjmgnm  to  solid^  its  tmditkmal  curricular pr^^rmrisuhiie  exploring  select  neufirtitiahies. 
and  is  in  the  midst  {^tntgorjixiliiies  improvements,  tmdergirded  by  a STS  mSlion  capital  carnfa^. 

ST.  LAWRENCE  UNIVERSITY  INVITES  APPUCATIONS  AND  NOMIN.MIONS  FOR  THE  FOLLOWING 
POSmONS  ALL  FACim  POSmONS  ARE  TENURE  TRACK  UNLESS  OTHERWISE  NOTED.  AND  ARE  FOR 
APPOINTMENT  FOR  THE  FALL  2000  SEMESTER 

Compleic  position  descrptioos  cin  b«  found  on  the  St.  LnuTcnce  Uirntfsin*  «^ite 
httpy/wwwjdawQ.edu.  $«c  Job  Postings  under  acadeoUcs/admlalstration 

FACliIXY  POSITIONS 

Biology 

Endocrioologv'/Cell  Biolog>* 

Microbiology  / Genetics  (one-^w) 

Ecology  / Bouny  (three  semesters  beginning  Spnng  2000) 

Chemistry 

Anal)'iicaJ  / lastnuneDtal 
Organic  Chemisiry  (ooe->'ear) 

Economics 

International  Economics 
Environmental  Economics 
Economics  - spedalization  open  (one  x-ear) 

Edcciiloa  (primaril)'  graduate  level  leac^ng  positions) 

Educational  Administniion 
School  Counseling/Geceralist 
RngUtb 

Restoration  and  IBth  Cemury  Liteiuture 
Renaiss;nce  / Medieval  Literature  (one  year) 

HneArts 

American  «iih  African  American  and/or  Lati.;  American  (one  year) 

Gender  SUidks 

Fidd  of  specialization  open 
Gcogrephy 

See  Global  Studies  posilion  desenpuon  on  the  SLl  website 
Global  Studies 

Fne  positions  in  comparathe  area  studies 

History 

Eurasian  History 
United  States  H^ry 

Mathematics 

SpedaUzatioQ  open  (one  year) 

Modem  Laaguages 

French  (Quebec  / Francophone  specialist) 

French  & (German  or  Italian  or  Rti&sian)  (one  year) 

Russian  & (German  or  Italian  or  French)  (one  year) 

FbUoaopby 

Comparative  and/or  Asian  philosophies  (one  year) 

Sodok^ 

Deviance 

Speech  arsd  Tlieatre 

Rhetoric  and  Public  Speaking  (one  year) 

SIAFF  POSITIONS 

Please  see  the  full  job  advertisement  For  the  start  date  for  staff  posiuons 
Mology 

General  BidogySpedalist  (masters  level) 

HmdCoKh 

Men's  and  Women's  Swimming 

Modem  Languages 

Modem  Luguages  Insinictional  Technology  Specialist 
Music 

Director  of  Music  Ensembles 

CompJc*e  position  descripuons  can  be  found  on  the  hi  LanTence  Cni^ersitv  websne 
http^'Ai'U'w.stlawu.cdu.  See  Job  Posungs  under  academics^adminislration 

SL  Uurence  UntvenPy  is  andfflrmathTAction/EquaiEmpio\ment  Opportunity  emplo\tr. 

Wome%minoHtia,mernns,amdperscmuisbdisshiUiksaTeencomuged'ioapphi'. 

This  advertisement  provides  infonnation  accuiaie  as  of  9/P/^^ 

Consult  the  St  Lawrence  I'mversilv  websiie  for  updated  infonouion 


CAL  STATE 


FULLERTON 


2(H)o.iooi  TIM  lu:  i;itu  k i\(  1 m \ fi  fi  -timf.  ii:m  kfksI 


Cal  Swe  hiUerton  is  seeking  faculty  who  are  innovators  in  their  fields  and  committed  to  prosidiog  students 
an  ecceptkmal  educational  experience  throuidt  ^ variety  of  teaching/leanung  modalities  which  include 
dassroom.  experiential  and  lecbnology'assisted  strategies. 

Cal  State  Fullerton  htailty*  enjoy*  a number  of  advantages  associated  with  working  ai  an  e>relient 
comprebenshe  regional  unnersHy  including  a collegial  work  environment:  extensile  faculty  development 
programs;  staie^f-the-art  technology;  comprehensive  benefits  package;  eduauonil  fee  waiver  program 
for  spouses  and  dependents:  attractive  Southern  California  coastal  location  and  campus  fadimes:  and 
access  to  numerous  educazkmal.  cultural,  athletics  programs  and  activities 

Tenure  track  af^XMOtmems  are  usually  made  at  the  rank  of  Assistant  Professor  (certain  disapbnes  may 
appoint  at  a h^er  tank)  and  the  doaorate  is  requL'ed  by  August  2000  unless  otherwise  noted.  Leaureis  and 
visiting  appointments  are  available.  Visit  our  website  at  httg'y/hnfuUerton.edu  for  more  information  or 
cootaa  tl^  Department  c/o  CaJlfornU  State  University,  Pulkrtan,  CA  92854  or  (714)  27B'2Ci!. 

SCHOOL  OnVEAHTS 

Coi;.<<iSCUA6  CcuplesCounsebng  &. 

Ajct  Illustration 

Practicum 

SCHOOL  OP  BUSINESS  AD.HlMSTiUnON  k 

Community-Based  Learning  & 

ECONOMICS 

Technology 

AccotiimM  FinanoU.  Cost.  Audit.  Systems 

HtMA.H  Spniczs  Individual  & Croup 

andlax  « 

Counstiing. 

Rcokoxics  CL'  d Issues:  Economic 

Culiural  Competeno 

Development. 

Ceroniologv  & Ise  of 

.Area  Studies,  or 

T^noiogyin  Human 

Comparative  Economic 

Services 

Systems 

kiNUioiocr  Health  Saence 

Macroecononiics 

MotoiDestilopmem' 

Iniernauonal  Economics 

.Measurement  &.  Pedagogy 

PL*u.Ha  Corporate  Finance  & Rea) 

SCHOOL  OP  HUMANITIES  k SOCIAL  SCtENCE 

Estate  or  (kirporaie 

AvTuorouMY  Biocuhunl  Anthropology 

Finance  & Banking 

Busmess/Organizational 

MiUufiiML'TT  Oiganizaiional  Behavior/ 

Anthropology 

Human  Resources 

Linguistic  Amhropologv 

Strategic  Maoagemem  (Policy) 

CocLAO  $n*Di£S  SoaaJ  and  Behavioral 

MAJufiiuL'a  Sas.’ta/  JUS 

Saences 

Information  Systems 

EvCUSB  k COMPARATni  LiTHUTtlUCS 

All  Speaahies 

English  Education 

Mauxtim  General  (Corel  E-Commerce 

(Composition  & General 

& Markeung  information 

Pedagogy*  for  Teachers) 

Technology 

Renaissance  & Pth  Century 

SCHOOL  OF  CO.MMUMCAnONS 

Briush  Liieraiurv 

CoMMLNianoMS  TV/Film  * 

F0fU10.V  La.V6LWU 

Pubbe  Relations 

Peninsular  Spanish  Literature 

SCHOOL  OP  ENGINEERING  k COMPUTER 

& Culture 

senma 

Spanish  American  bteraiure 

CourvTu  SoLAat  Daiabase  & Software 

& Culture 

Engineering 

GiocRAFtn  Emironmental  Planninc 

SCHOOL  OP  HUMAN  DEVILOPMENT  k 

HiSTOtn  Laun  Amencan  History 

COMMUNirY  SERVICE 

Race.  Gender  & Ethniatv  m 

Eum.<m]ci^  Bonceui  k Rxaikm  Education 

the  15 

Generalists:  Multicultural 

Liukai  SniMEs  Histon  of  the  Natural 

Education.  Educational 

Saences 

Research,  or  Instructional 

History  of  the  Arts  and 

Technology  and  Science. 

Humaniues  and  theSoaa 

Mathematics.  Reading  or 

vSaences 

Social  Studies 

PtnosorsT  Appbed  Ethics  & D:ibtica] 

Reading/Language  Arts 

Philosophy 

Remediation  & 

SoaoiocY  Aging.  Deviant  Behavior 

Assessment 

Theorv  & Medical 

ScCOMHBr  EM0710!I 

Sociologv 

CLAD  Appbed  Linguistics 

SCHOOL  OP  NATURAL  SCIENCES  k 

Liciacv*.  and 

MATREMAnCS 

Multicultural  Educauon 

BroiociCAL  Sai-oias 

Direaor  of  Admissions  & 

Cell  & Molecular  Biolor 

GenenI  Pedagop 

Imegraiive  Biulogv 

SmiAi  EDiCAHOft  Eaiiv  Childhood  Special 

Geoimicu  SaiMzs 

Education 

Hvdrogeologi.n 

Modcratc/Severe 

Gcophvsiast 

Disabtliiv  Speaalivi 

Math  Math  Education 

CjoLO  k AMM.SSCVtT 

UNIVERSITY  UBRART 

Adolescence 

Riniu<iCi  Husmes'  Reference. 

Appbed  Adolescent 

Instruction  Ubranin 

DevclopmentAbulh 

Referenre/lnsirucuon 

Services 

Lihrartan 

infanev'  & Eiriv  Childhood 

t Open  rank 

Appbed  Ocvidopment 

OLccturer  (1'3  years) 

infancy*  & Earlv 

•MPA 
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Ferris  State  University 


CRIMINAL  JUSTICE  FACULTY  POSITIONS 

Ferris  Scare  University,  Big  Rapids,  MI  is  accepting  applications  for  three  Criminal  Justice  faculty  positions. 
Two  \*acancies  arc  as  Law  Enforcement  Specialists  (JOB  CODE  HO-(H}5860  & JOB  CODE  HO- 
005866)  with  responsibilicies  to  teach  Criminal  Justice  core  courses,  along  with  Michigan  Commission  on 
Law  Enforcement  Standards  (MCCLES)  certified  courses.  Other  duties  include  student  academic  advising, 
new  course  dcv'elopment.  appropriate  committee  w'orlc.  research,  and  maintenance  of  expertise  w’lthin  the 
field.  REQUIRED  QUALinCATIONS:  At  least  'hrec  years  of  practical  experience  as  a locJ,  state,  or  federal 
law  enforcement  practitioner  and  be  certifiable  to  teach  by  MCOLES.  Must  possess  coUcgc-lcvcI  criminal 
justice  teaching  experience  and/or  training  experience  and  demonstrated  ability  to  work  with  culturally 
diverse  populations.  MINIMUM  ACADEMIC  REQUIREMENTS:  Masters  degree  in  Criminal  Justice, 
Criminology.  Sociology,  or  a related  discipline  from  an  accredited  coUcgc/univcrsity.  PREFERRED 
QUALIFICATIONS;  Substaiitial  criminal  investigations  experience,  a Doctorate  degree  (or  ABD  with  an 
estimated  date  for  completion)  in  Crimiiul  Justice,  Criminology,  Sociology,  or  a related  discipline.  The  third 
vacancy  iSTB  a Corrections  SpedalistJJOB  CODE  HO-005910)  with  re^nsibilities  for  teaching  criminal 
justice  core  courses  along  with  other  associated  courses  within  the  undergraduate  and  graduate  criminal 
justice  programs.  Other  duties  include  scholarly  research,  academic  advising  of  students,  new  course 
development,  appropriitc  committee  work,  and  maintenance  of  expertise  within  the  field.  The  appointee  will 
specialize  in  corrections  and  will  be  assigned  to  the  Justice  Learning  Community  in  the  fell  semester. 
REQUIRED  QUALIFICATIONS:  Doctorate  degree  or  ABD  in  Criminal  Justice,  Criminology,  Sociology, 
or  a related  discipline  will  be  consider^.  At  leas:  two  years  of  work  experience  in  a position  directly  involved 
with  the  custody,  care,  and  control  of.  incarcerated  felons  or  misdemeanants,  probationary  felons  or 
misdemeanants,  paroled  felons,  and/or  incarcerated  juvenile  offenders.  PREFERRED  QUALIFICATIONS: 
Doctorate  degree  in  one  of  above  areas  and  extensivx  correction  agency  experience.  Salary  and  academic  rank 
of  these  positions  are  dependent  upon  qualifications.  Salary  is  compeadve  with  other  Michigan  state* 
supported  colleges  and  universities.  Woman  and  minorities  are  strongly  encouraged  to  apply.  Screening  of 
applications  will  begin  in  November  1999,  and  continue  until  positions  arc  filled.  Send  letter  of  application, 
resume,  transcripts  (finalists  will  be  required  to  submit  official  transcripts),  and  names,  addresses,  and  phone 

numbers  of  three  references  to:  JOB  CODE  HO* , Hanun  Resources  Devdiopment»  Ferris  State 

Uirivenity,  420  Oak  Screeti  PRK150,  Big  Rapids>  MI  49307.  For  information  about  FSU  visit  our  web 
site  at:  www.ferris.eda,  -AN  IQIIAL  OPPORTUNrTYlAFnRMATJVE  ACTIOS  EMPIX)YZR’ 


UNIVERSITY  OF  NEW  HAMPSHIRE 

DIRECTOR 

NEW  HAMPSHIRE  INSITTUrE  FOR  HEAIXH  POUCY  & PRACHCE 


Tue  Slate  of  New  Hampshire  Dq>atlmeia  cI  Herith  and  Human  Senices  has  joioed  with  tire  OartincHiib  Medksl  School  aid  the  U&iwiszt>’ cf  Nee' 
Hampshire  (UNH)  (o  create  the  New  Hampslure  lostiniie  for  Health  Polic>’ aid  EYaoic&lheohilhoperabooal the  lAsmuie  will  coodua  applied 
research  and  policy  analysis,  sponsor  educitiooal  and  training  programs,  prensde  techoica]  assisunce.  and  Hkyrpinaio  crincai  mfonnauon 
imcnded  to  unprene  the  health  or  health  care  of  New  Kampshre  oozens.  The  Duecinr  viD  occupy  a tenure-eligibie  UNH  fecully  posuon  in  the 
School  of  Health  and  Human  Serrices  with  rank  appropraie  to  background  and  cqieneoce.  The  Director  luQ  prosade  loieUectual  and 
adminiaratrre  leadership,  many  pcoiects  and  su3.  develop  new  mitiatires.  acquire  grants  and  awards,  and  advance  growth  and  devefopmeni 
of  this  new  iQsutute.  The  successhdcandklare  will  be  a quantnanriyooeaed  health  servKzreseardxr  hating  (a)  cxpeneoce  with  state  health 
and  human  service  issues:  (b)  experience  working  mh  provider  and  praoitiooers  phis  state  govemnKni  (c)  a record  of  extemil 

fundii^  (d)  operienceadmmisteruig  large  research  profcos  and  teams,  (e)  cqiertiseand  expeneaceinamdecingeofteseardidengns:  and 
(0  credcfltals  forappoironentasasemoft>QrhytDemfaetSendappliciaDnsoroofluiaiioQSto:Kiiy»«edt.C#WMd^P1Ull,Dcam,l-Jwwl 
rflrairti  md  Bum  Serricea,  lirihwrrityW  New  4 lArwy  casl4*>5B.  Revfowof  resuines  to 

Ivyn  Ocuto  IS,  1999  UNH  is  coomifled  to  eacrilenre  thmu^  dherssy  in  its  fecuhy  and  strong  er^ourages  wesooi  and  minorides  to  apply. 


LT^VERSITY  OF  TEXAS  AT  SAN  ANTONIO 

Assodate/Fall  Professor 

Language  Mxnomy  Education.  Assoaate/FuU  Professor 
(temiredl  starting  Fall  2000,  pending  budget  approval. 
Specialist  with  record  of  research  in  litetacy.'bJiteracy 
and/or  bilingualism  Teach  graduate  and  undergraduate 
courses,  pursue  resesreh,  and  supervise  graduate  snidect 
research  in  new  PhD.  program  m Culture,  Liiency,  and 
Language.  Salary'  competitive.  Full  dcscnption 
available  on  Ehrision  website. 

http://csbs.utsa.edu/BicaKunil&Bilingual/.  Submit 
applicauon  letter,  cv,  three  publicanons,  and  names  and 
addresses  of  three  references  by  11/1^  to;  Dr.  Robert 
Bayley,  Chair,  Search  Committee,  Divbioo  of 
Bicaltoral*BUingaal  Studies,  Unirerstty  o4  Texas  at 
San  Antonio,  TX  78249<0653.  Non-U  S cmzcns  must 
state  current  visa  and  resideacy  status.  Ubmrn  and 
rmnonner  encouraged  to  apply.  AA/EO  emploxer. 


THE  TOMAS  RIVERA 
POLICY  INSTITUTE 

■■■  Reaearch.  AMOciate 

TRPl.  a nonprofit  policy  research  organization,  seeks 
expenenced  individual  to  condua  research  on  public 
policy  issues  affecting  minonty  communities  Must 
possess  strong  quantitanve  and  advanced  statistical 
skills.  Ph  D or  ABD  in  social  sciences  required 
(education  policy  a plus)  Excellent  analytical  and 
tvnting  skills  a must  Familianty  witl".  grant  and 
proposal  development  a plus.  Salar.'  dependent  on 
qualifications.  As  an  affiliate  of  the  Claremont 
Colleges,  TRPI  offers  excellent  benefits  Send 
resume  and  wnting  sample  to 

TRPI,  1050  N.  MBs  A,e. 

OareoioM,  CA  91711. 


BRYN  MAWR  COLLEGE 

Faculty  Positions  2000-2001 

AFRICAN  HISTORY)  tenure  tiedc-assistam  or  associate  professor-African  Sturiies  Ptogram,  in  conjunction  with  the 
Oepamnents  of  Anthropology  and  Histoiy-teacher-scholar  in  modem  Sub-Saharan  African  Histoiy-cartdidatas  with  training  in  all  sub- 
fields  of  modem  Sub-Saharan  African  History,  Anthropology  and/or  Archaeology-candidate  must  te  prepared  to  teach  courses  in  West 
African  history.  Bryn  Mawr,  Haverfoni  and  Swarthmore  Colleges,  and  University  of  Pennsvfvania  torm  a consortium  in  Afncan  Studies, 
which  offers  courses  on  Africa  and  related  aspects  of  the  diaspora.  Send  letter  of  application,  curriculum  vitae,  three  letters  of 
recommendation,  writing/reseamh  sample,  and  three  sample  syllabi  (an  Introduction  to  African  Studies,  a sunrey  course  in  Afncan  or 
West  African  history,  and  an  upper-level  course  in  your  field  of  spedaliuhon).  Intcnriewing  candidates  November  11-14  (African 
Studies  Association,  Philadelphia).  November  17-21  (American  Anthropological  Association.  Chicago),  and  January  6-9.2000  (AHA 
Chicago).  Deedliiie  Oeteker  23,1999.  Search  Coaaiittee- Phil  Kilbride,  Depaitment  el  Anchrepetogr. 

CLASSICAL  AND  HIAR  ■ASTSRH  ARCHAEOLOCY:  tenure  trade-open  rank-specialization  includes  regions 
bordenng  and/or  interacting  with  Mesopotamia  and  the  Eastern  Meditenanean.  including  the  Black  Sea  region,  Anatolia.  Syria,  and  Iran, 
with  a chronological  range  extending  from  the  latr  second  millennium  B.C.  through  the  Roman  period-experienced  field  archaeologists 
are  espeaally  welcome.  Teaching  includes  undergrrduate  and  graduate  courses.  Send  letter  of  application,  curriculum  vitae  and 
description  of  research  and  teaching  interests.  Deadline  December  1, 1999.  Search  Cemmitlae  Chair,  Stella  Miller-ColletL 

COMRUTIR  SCIINCIl  tenure  track-assistant  professor-specialization  in  areas  of  artificial  intelligence  and  cognitive  science- 
candidates  from  other  areas  of  Computer  Science  will  be  considered-teaching  experience  desirable-candidate  should  be  able  to  teach  a 
wide  range  of  courses:  preference  will  be  shown  to  applicarrts  who  can  irrrolve  undergraduates  in  their  research.  Send  letter  of 
applicaboa  curriculum  vitae,  statement  of  teaching  philosophy,  description  of  research,  writing  sample  or  repnnts.  and  ttvee  current 
letters  of  reference.  Review  e(  applicitieiit  will  ceetiiiM  until  the  poeitien  it  filled.  Seereh  Cemmiltee  Cheir,  Oeepak  KinMf 

ECONOMICS:  tenure  track-assistant  professerHtew  Ph.Os  with  degree  in  hand  and  individuals  with  additional  teaching  and 
research  experience-cendidates  must  be  willing  to  teach  intemrediate  macroeconomic  theory,  statistics,  and  a one-semester  inhoductoiy 
course.  Additional  courses  could  be  money,  banking,  and  financial  markets,  the  history  of  economic  thought,  economic  history,  preferably 
that  of  the  United  Statas-cornmitmem  to  teaching  and  to  research  is  required  Send  curriculum  vitae,  three  recommendation  letters, 
records  pertaining  to  teaching  experience,  and  writing  sample.  Dtadline-Oecember  1.1989.  Intetviewt  et  the  Allied  Seciei 
Science  Auecietiene'  weetinii.  Search  CeeHnittee  Chair,  David  Rate.  (Appiicatien  c/e  Lcrraine  Kinchner). 

ENQUSHi  tenure  track-assistant  professor-specializing  in  Film  Studies-expertise  in  one  or  more  of  these  fields:  narrative  theory, 
prose  fiction,  petfomtence  theory,  drama-  leaching  includes  courses  at  all  levels  of  the  undergraduate  curriculum-mcmbeis  of  the 
English  Department  teach,  at  various  times.  'Introduction  to  Literary  Study,'  a course  covering  a range  of  genres,  historical  areas,  and 
critical  methods,  as  well  as  courses  in  the  multr-discipHnary  College  Seminar  program  for  first-  and  second-year  student-Send  letter  of 
application,  curriculum  vitae,  writing  sample  and  three  letters  of  reference.  DeudliiM-NovMibvr  10,1999.  Search  CeuMittM 
Chair,  Miehaal  Tratnar. 

FRENCH:  tenure  track-assistant  professor-joint  Bryn  Mawr-Haverford  Department  of  French,  specializing  in  French  literature  and 
studies  of  the  XXth  century  with  strong  allied  interest  in  North  African  literature  and  culture  or,  possibly,  in  comparative  literature-PhD 
and  teaching  experience  required-  be  able  to  teach  a broad  range  of  courses  In  French  literature,  culture  and  language  from  a multi- 
disciplinary perspective.  Native  or  near-native  fluency  and  fimi  commitment  to  language  teaching  at  all  levels  is  essential.  Send  letter 
of  application,  curriculum  vitae,  statement  of  teaching  philosophy,  description  of  the  research  interests,  writing  sample  and  three 
current  letters  of  reference.  Dvadliu*  Nuvtabtr  10, 199L  Saurch  CuMuittet  Cheir,  Grace  M.  Arautrang 

OEOLOOY:  tenure  track-assistant  pmfessorshipfliO  required-areas  of  preferred  expertise  are  clastic  stdimentology  and/or 
surficial  processes-candidates  should  have  interests  in  one  or  mom  of  the  following:  quatemaiy  geology,  modeling  of  complex  systems, 
marine  geology,  and  remote  sensing-  candidate  should  be  committed  to  excellence  in  teaching  both  undergraduate  and  graduate 
students-candidate  will  be  expected  to  ctxrtnbute  to  our  growirig  inteidisciplinary  eiwironmental  studies  program,  to  add  depth  to  our 
joint  graduate  program  with  the  University  of  Pennsytvania,  and  to  maintain  an  active  research  program.  Teaching  respo.nstbilities  will 
include  sedlmentology,  an  introductory  course  In  the  broad  area  of  environmental  geology  or  earth  system  science  as  well  as 
undergraduate  and  graduate  courses  in  the  candidate's  field(s)  or  expertise.  Demonstrated  teaching  ability  and  Ph  D.  at  the  time  of 
appormment  are  required.  Seixi  application,  statemem  of  research  and  teaching  interests,  curriculum  vitae  and  list  of  at  least  three 
references  (including  telephone  numbers  and  e-mail  addresses).  Preliminary  interviews  will  be  conducted  at  the  GSA  meeting  in 
Denver  Deadlint-Otetinber  1, 1998.  Saeich  CiwKtve  Chair,  M.L  Crtwftrd. 

PHYSICS:  tenure  track  -assistant  professor-candidate  with  a Ph  D.  in  expenmemal  physics  who  will  thnve  in  a challenging 
atmosphere  that  combines  teaching  in  courses,  seminars  and  laboratories  at  all  levels  with  independently  defined  research  in 
collaboration  with  undergraduate  and  graduate  students.  Collaborative  projects  involve  members  of  the  department  and  colleagues  in 
other  departments  and  neighboring  institutions.  The  successful  candidate  must  propose  an  independent  research  progia.m  that  will 
attract  outside  funding.  Start-up  funds  will  be  provided  Send  application,  cumculum  vrtae.  statement  of  teaching  imerests  and 
researeh  plans  (with  budget)  including  how  students  can  be  involved,  a vrriting  sample  or  reprints,  and  three  leners  of  reference. 
Dettfiiw-DectnlMr  1,1999.  SMrch  CowNittn  Chair.  EfizabaDi  F.  McCanaaek. 

QRAOUATE  SCHOOL  OF  SOCIAL  WORK  AND  SOCIAL  RESEARCH-tenute  track  rank  negotiable- 
candidates  .must  have  a record  of  academic  achievement  strong  scholariy  potemial,  and  an  active  research  agende-applicams  should 
be  able  to  teach  some  conbinaton  of  foundation  practice,  community  practice,  sociological  aspects  of  human  behavior,  socio-cultural 
diversitY,  research  methods,  and  social  welfare  policy  Interest  in  teaching  elective  or  doctoral  courses  in  a substantive  area  of  social 
work  end  social  welfare  is  also  desiiabie.  DSW/PhD  in  social  work  or  a related  social  saence  discipline  is  required:  for  teaching 
practice,  the  MSW  is  also  necessary.  Send  application,  cumculum  vitae,  three  leners  of  reference,  writing  sample,  end  lener  tndicating 
areas  of  teaching  and  research.  OMdllna-Jamwry  14, 2000.  Starch  CcaMOittat.  Ottn's  Offict,  Btyn  Mawr  Coiltie,  Graduita 
Scheel  of  SecitI  Work  and  SecM  Retaarck,  300  AirMe  Rea<  Bryn  Mawr,  PA  19ino-2>99-1M7. 

Bryn  Mawr  Collega  Is  an  equal  oppominity  alfinmdve  action  employer.  The  College  particularly  wishes  to 
encourage  appllcetlons  from  individuals  interested  In  joining  a multicultural  and  International  academic 
community.  Minority  candidates  and  women  are  especially  encoutaged  to  apply. 

Bryn  Mawr  Collaga,  101  N.  Marlon  Avanua,  Bryn  Mawr,  PA  19010-2899 
http://www.brynmawr.a<iu/Admina/ProvoBt 
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The  Department  of  Spanish  and 
Portuguese  and  La  Alianza  Latina 
invite  you  to  attend 


Interdisciplinary  Approaches  to  the 
Millennium 


A conference  to  discuss  the  future  of 
Latino  Studies  in  the  US 

February  3-6, 2000 

Dartmouth  College 
Hanover,  New  Hampshire 

Sponsored  By: 

Dickey  Foundation 
Hewlett  Foundation 
Dean  of  Faculty 
Rockefeller  Center 
Department  of  Spanish  & Portuguese 
UlACS 

For  more  information  contact: 
Professor  Beatriz  Pastor  at: 
beatriz.pastor@dartmouth.  edu 
Or  register  on  our  Website 
www.dartmouth.edu/~kUinos/main 


EL  CAMINO  COMMUNITY  COLLEGE 


El  Camino  College  is  an  accredited,  public  two-year  college  in  southwest  Los  Angeles  Count)'.  Founded 
in  1946,  the  College  has  an  enrollment  exceeding  27,000  day  and  evening  students.  El  Camino  College  is 
seeking  innovative  individuals  to  work  in  a stimulating  environment  with  an  ethnically  diverse  student 
population  to  provide  leadership  in  and  to  plan,  organize,  control  and  direct  the  programs,  projects  and 
activities  of  the  assigned  area. 

Dean  of  Instruction  - Business  Education 

Qualifications:  Master's  degree  or  higher  in  a business  related  area.  Three  full-time  years  of  post- 
secondary teaching  experience  and  one  year  of  formal  training,  leadership  or  leadership  experience  in 
business  education.  Salary  Range:  $82,969-593382 

Dean  of  Counseling  Services  & Matriculation 
Qualifications:  Master's  degree  in  counseling,  psychology,  education/counseling  or  related  discipline. 
Three  years  of  counselmg  students  in  education  and  career  planrung  and  one  year  of  formal  training, 
leadership  or  leadership  experience  in  counseling.  Salary  Range:  S82,969-$93382 

Director-Financial  Aid  & Scholarships 

Qualifications:  Bachelor's  degree  in  business  administration,  social  science  or  related  field  and  five  years 
increasingly  responsible  financial  aid  or  related  experience  including  one  vear  in  a supervisor\'  capacity. 
Salary  Range:  $72,217-581391  r . r . 

Director  of  Accounting 

Qualifications;  Bachelor's  degree  in  accounting,  finance,  business  administration  or  related  field  and  five 
years  of  increasingly  responsible  accounting  experience  including  the  preparation  of  financial  statements, 
and  three  years  of  experience  in  a supervisory  capacity.  Salary  Range:  560,653-568,963 

Closing  date  for  all  positions  is  November  9,  1999.  For  more  detailed  information  and  a district 
application,  please  contact. 

El  Camino  College  - Human  Resources 
16007  Crenshaw  Blvd  , Torrance,  CA  90506 
(310)  660-3474  or  -3476  job  Hotline  (310)  660-3809 
k Visit  our  website  at:  http://www.eIcammoccca.us 
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Difauf  Onivcfsitjrs  depvtinent  of  hstory  seeks  applicjnts  for  a 
tenure-track  position  (asstant  or  associate  tevel)  in  American 
History.  Applicants  should,  spedalire  in  twentieth  century 
Amenca,  or  in  Amerkan  women’s  hstory.  or  both.  Successful 
appi<ants  will  bring  a muhkulbiral  perspective  to  their  field  of 
sbKfy.  and  will  be  able  to  teach  courses  on  the  diverse  experiences 
of  American  women,  espedaliy  women  of  color.  Commitment  to 
undergraduate  eduation  and  pubkabons  or  strong  sdiobrty 
potential  requved.  PhD.  must  be  completed  by  August  2000. 
Send  letter  of  appikatton.  C.V.,  and  three  references  to  Professor 
Gregory  Kozlowskt,  Chaic  Amenon  Search  Committee,  History 
Department  Oefaul  Uraversity  2320  N.  Kenmore  Aw..  Oiicago, 
H.  mi4-329t.  Deadline: 

November  IS  Preliminary  TTFPATn 

interviews  at  the  AHA  annual  AX-CJ ^ A . , 

meetit^.  DePaul  University  is  UNIVERSITY 

committed  to  dwersity  and  pfiii 

equality  in  education  and  gig 

employment. 


UNIVERSITY  OF  TEXAS  AT  SAN  ANTONIO 

Assistant  Professor 

Language  Minority  Education'  Assistant  Professor 
Without  tenure  starting  Fall  2000.  pending  budget 
approval  Specialist  w ith  record  of  research  in  language 
minoni)  education,  cultural  pluralism.  linguistic 
diversit)  Teach  undergraduate  and  graduate  curses, 
pursue  research,  and  provide  support  to  Imerdisciplinar) 
Studies  Salaiy  competitive  Full  descnption  available 
on  Division  website 

ht(p://csbs.u(sa.cdu/BicuUura!&Uilingual/.  Submit 
application  letter,  cv.  sample  wnlinc.  and  names  and 
add  -sses  olThree  references  h>  ll-l-Wtn  Dr.  Ellen 
Rioja.s  Clark.  Chair.  Search  Commillec.  Division  of 
Biculturai-Bilingual  Studies.  University  of  Texas  at 
San  Antonio.  TX  78249-0653.  Non-U. S.  ciu/cns  must 
state  current  visa  und  residcncv  status  tinJ 

ttunonnis  tutourm/fj  tooj>pi\  A.A/'l.O  rmphnt  i 


DEAN  OF  THE  MICHAEL  E PRICE  COLLEGE  OF 
BUSINESS  AND  THE  FRED  E.  BROWN 
CHAIR  IN  BUSINESS 

COLLEGE  OF  BUSIIVESS  ADMINISTRATION 


THE  UNIVERSITY  OF  OKLAHOMA,  NORMAN  CAMPUS 

TbeUmkm^cfOUsbomuimtitaMppikMliomMndmioidm^Homfortbepositk^ 
DtmH<^tbe  Hkh*eiF.  Price  CoUffe  of  Busimas  and  A(  frrdE.BrotcnChmirimBHsittesi. 

SUES?<MSIllini£S:  Tbe  Deaa  provides  acadssK,  iotdlectuaJ.  and  administratm  leadership  to 
the  College  and  reports  directly  to  the  Academic  Sector  Vice  Presidem  and  ProviKt.  Nomuii  Campus. 
The  Dean  is  respoosibie  for  improving  and  promoting  the  quality  and  effecthesess  of  tbe 
iostnictiona!,  research,  and  outreach  programs.  Tt^  basic  budget  for  the  Cc^e  is  more  than  Sl2 
millioo  mith  a pennanat  eodowment  of  (60  miltioii. 

QllUinCAIIONS: 

• Candidates  with  an  academic  background  must  possess  an  earned  doctorate  and  qualify  for 
appoiotmeot  as  a tenured  professor  in  tbe  Cctlege: 

• Candidacy  with  a business  background  must  have  an  outstanding  record  of  leadentup  and 

iBvdeigaiyl^ 

• In  additioQ.  candidates  must  have  a detcoastrated  ability  to  lead  and  successfully  manage 
professionals  in  academk;  corporate,  or  governmental  organizatioos;  must  have  a 
demorutiaied  success  in  securing  oneraal  support  and/or  leading  fund-raising  activities; 
and  must  possess  personal  qualities  that  will  facilitate  working  relationships  within  the 
Uniwsity.  hs  alumni,  and  among  bustoess  leaders; 

« Candidate  must  have  a ctHumitment  to  Affirmative  Action  emplc^-meat  guidelines, 
practices,  and  outcomei 

GEKZ3AI  [NFORMATIOK:  Tbe  Unrvessicy  of  Oklahoma.  Okhhema^  flagship  public  comprebeosive 
uidveisiity;  has  hs  aan  campus  in  Nonnan  and  Health  Srimcfs  Center  campuses  in  Oklahoma  City  and 
Thba.  Norman  is  a progressive  dty  of  95P00  located  in  (be  Oklahoma  City  metropolitan  area  and  offers 
diverse  cultural  acthities  widiia  a high  quality-of-Hfe  enviroQment  The  Norman  campus,  with  thirteen 
colleges,  enrolls  more  than  21000  students,  which  indudes  apprtxdmatdy  4P00  graduae  students.  Tbe 
IMhcisicy  is  (be  iaigest  in  the  state  and  k b proud  of  its  grrmffi  in  rmnority  popubcioos,  graduate  students, 
and  tcseaith  and  total  eoemal  funding.  It  is  going  ihiou^  a period  of  unpreccdeoied  giuwth  and 
ichievemenL  Ow  sample  of  this  iochides  tbe  growth  in  eiidowments.  which  have  doubled  in  the  last  ffie 
years,  gcirig  horn  $204  to  $4219  millioa.  Aflotber  example  is  the  recniiing  of  an  outstanding  student  body 
- DOW  hrst  in  die  number  of  iDeiii  srhohxs  per  capita  of  any  puUic  uoiveisity.  During  tbis  time,  0(J 
sponsored  programs  eapendituies  have  inezsased  mote  rapidly  than  for  any  other  school  in  the  Big  IZ 
Since  FY95.  external  funding  across  tbe  Nonmn  and  Health  Sciences  camptLses  have  emeeded  tbe  $K)0 
nullkntnaikaad  in  reached  almost  $150  millioo.  Tbe  University  offers  Master^  (Agrees  in  67  aieas 

and  Doctoral  degrees  in  46  areas.  OU  web  page  address:  http//wK«a.cAi 

Tbe  College  of  Business  Admimstradoo  offers  five  baccalaureate  degrees,  two  Master  degrees  and  the 
Doctor  of  Phiksopfay  degree  in  Business  Administratioa  The  College  consists  of  appramstely  60  full- 
time faculty  wtx>  serve  approcumately  3j800  imdeigraduaie  and  300  graduate  students,  it  has  five 
academic  units,  which  ioc^  tbe  School  of  Accountiog  and  I^isioQs  of  Management  laformadoo 
Systems,  finance,  ManagisnenU  and  Maricting.  Also  iivcluded  is  tbe  Center  for  Economic  and  Management 
ReseaidL  Tbe  CoUegels  faculty  are  actively  engaged  in  research  and  enioy  naioQal  reoogniioa  in  a vaiieiy' 
of  research  spedal ties  OU  College  of  Business  web  page  address:  htty//vrww  wi.cAi^iiaeaa 

SAlABSf:  The  individual  selected  as  Dean  will  also  be  tbe  bolder  of  tbe  Fred  E.  Brovni  Chair  in 
Business.  The  Fred  E.  Brown  Chair  has  a substantial  endowment  that  will  allow  a total  compensatioQ 
package  that  is  very  competitive  with  nuior  AACSB  Colleges  of  Business  as  well  as  allowing  support 
of  coUege-wide  activities  of  interest  to  tbe  Dean. 

BKinmiNC  D.UK:  Pieferabty  Spring  or  FiU  2000 

APfUCATiONS  AND  NOIflNAnONS:  The  Search  Committee  will  begio  screening  appUcatioas 
November  15. 1999,  and  continue  uaul  an  appototroent  is  made.  Complete  applications  must  include 
a letter  of  application,  a cunxuhim  vnaef^resume.  and  a list  of  five  neferetKes  (inchiding  addresses 
and  telephone  numbers  1.  Please  send  oomioaiions  and'or  applications  to. 

Dcm  Amffrew  M.  Cmu 

Chwlr,  Sewrek  CMudttee  Dcaw  tke  Hlcliiid  K Price  Cnliege  of  toslBeM 
•Ml  tke  Frc4  L Iroira  Ckoir  In  B«atnc» 
iMrcraHy  of  OUakoaa  CoUegeof  Utw 
3O0n«ikcrM]  M. 

NoewM,Oft730l9*S061 
Ttt  (40$)  SK-dW  Pmc(40$)  fi$.23Zl 
t-m»Ui$vidammd0e».t4D 

Tbe  Unjveisk^  of  Oidahoma  B an  filial  Oppoctuoty^Affiimative  Action  Employee  Vbmen  and  rmoarraes 
are  efxsunged  m apply  ()U  hm  I policy  of  being  icspcAsive  to  the  needs  of  dual-career  couples. 


state  L N t V E Ri 1 t y 

Head  of  tko  Division  of  Educol 

Thunan  Stete  Uruveraty  invites  applications  and  nominacons  for  the  position  of  Head  of  th 
Educahoa 

Through  the  Division  of  Educanoa  Truman  offers  a Master  of  Arts  in  Education  (MAE)  as  the  initia 
for  teachers.  This  innovative.  NCATE-approved  graduate  program  trams  selected  liberally  edu 
graduates  for  teadiing  through  intensive  miemships,  research  and  disdpline-based  coursev 
enrollmem  in  the  MAE  is  around  100  students 

The  Division  of  Education  consists  of  U full-time.  3 part  time  faculty  and  4 staff  menfoers  Md>tiotu] 
faculty  holding  positions  in  the  Inversitys  other  degree  ^anung  divisions  serve  as  second 
specialists  for  their  respective  disdpiines  The  wotk  of  faculty,  who  supervise  secondary  intern 
^ serve  as  disdpline  experts  isooordinated  by  the  Head  of  tbe  Division  of  Educahoa 

Acadernic^airs  at  Truinan  is  organized  into  UacadeintcdhisionsBcf  which  grant  degrees  in  43 1 
and  9 graduate  programs  A Division  Head  leadls  each  division  reporting  dJ  rectly  to  the  VVs  Piesiden 
Affaiis  The  Divi»n  Head  is  an  important  acadmiic  leader  and  admimstratoc  responsible  for 
matters  Truman's  unique  administeative  structure  emphasias  faailty  and  student  interaction. 
Divlsicn  Head  are  faHeaching,  inootperaung  tesponsibilities  similar  to  those  of  both  dean  and  dep 
in  more  traditional  administrative  models  The  Division  Head  must  have  an  institutional  perspectiv 
the  Unhessty's  mission  as  a public  liberal  arts  and  saences  insutution.  The  salary  is  on 
commensurate  with  the  responsibilities  required 

The  rtsponsibiiities  of  the  position  indade: 

• Supporting  and  promoting  student  learning  and  high  achievement  in  the  context  of  a public  li 
sdenxs  university  Providing  leadership  for  the  division 

• The  re^tment  and  driekiprnent  of  qualified  students 

• Reoioting  and  hiring  division  faculty  and  providing  annual  fevievis  of  petfomiance 

• Serving  as  an  advocate  for  divisiona!  needs  and  programs 

• Coordinating  the  work  of  the  Secondary  Education  faculty  with  their  respective  divisions 

• Supporting  Universiy  and  Divisional  assessment  by  dissemnaung  data  and  using  it  in  dectsio 
encouraging  its  use  by  faculty  and  staff 

• Supporting  faculty  in  teaching  profesaorul  development  intellectual  contributions,  and  in  th 
collaborations  wifo  students 

• Overseeing  and  administering  the  Division  budg!t 

• Establishing  and  maintaining  relaoonships  with  alumni  and  assisting  with  fund  raising 

Qualifications  include: 

• PhD,  Ed.Q  or  other  terminal  degree  appropnaie  to  the  Divisions  programs 

• Knowledge  of  and  expcnence  in  teacher  educatiorunduding  experience  with  the  National  Co 
Axreditation  of  Teadier  Education  (NCATE) 

• Evidence  of  a strong  acadernic  record  and  excdlenoem  teaching  and  scholarship 

• Excellent  interpersonal  skills  and  the  ability  to  vwk  cooperatively  building  consensus  «n  dea 

• Evidence  of  admimstrativf  experience  and  the  potential  to  lead  and  vKxk  with  faculty 

• Ikiderstanding  of.  and  commitment  to  issues  related  to  djvetsl^' 

• Understanding  of.  and  support  for  the  liberal  arts  and  sdences 

lYvman  State  Unlvei^ty  is  .Missouns  premier  public  liberal  arts  and  saences  university 
is  oonsistentiy  recogruzed  as  one  of  the  nation's  best  educational  values  Truman  was  recognized  ag 
&?b(id  Report  as  the  number  one  public  regional  university  in  dre  Midwest  and  it  was  recently  sd 
the  top  KX)  best  college  buys  by  Americas  100  Best  OillegeBuvs  2000  Tith  a student  population  of 
students  Truman  has  received  national  recognition  for  its  institutional  assessment  program,  com 
body  exedient  undergraduate  and  sdea  graduate  programs,  and  its  overall  effectiveness  as  an  i 
Ufiiversity  is  located  in  Kirksville.  a rural  community  of  just  ovtt  IDOQ  wiiich  a 3-4  hours  from 
Loms,  and  Des  Momei  lowi 

Interested  candidates  should  submit  a letter  of  application  aCV.  a statement  of  edur  naiand 
philosophy’;  and  complete  undergraduate  and  graduate  transenpe.  Candidates  shot>j  provide  a 
addresses  unduding  e-mail)  and  phone  numbers  of  no  fewfr  than  four  persons  who  may  b 
references  Candidates  who  are  tdentufied  for  further  review  will  be  asked  to  have  three  reft 
confidential  letters  of  rrfeience  diredy  to  the  Uruversm- 

The  antiopaied  date  of  appointmem  is  hiK  L 20OQ  but  is  nefptiaMe 

Application  nuierials  should  be  semio 

Garry  Gordon*  Vice  President  for  Academic  Affairs 
Tniraan  State  University*  McClain  Hall  193 
100  East  Normal  Street 
Kirksvillc.  MO  63501 

Soeening  of  complete  appheations  wiU  begin  October  li  1999  and  will  continue  until  the  posioo 

Truman  is  an  equal  emp/ovmem  opporrunifv  insmunon  commirred  ro  cultur 
and  compliance  with  the  Americans  with  Disabilities  Act 


iRoCKLAND 

Y f ^^Community  College 

RocUond  CommuraV  CtJkgt,  loeoltd  thirty  miltt  north  of  Ntm  York  Civ,  is  an  opm  eemllmeni,  public  Cotrrmunily 
CoBtg*  t*cytng  a mufti-ethruc  sK^denl  populalion.  A comprehensive  unit  of  the  Stale  University  of  New 

York.  A«  college  seeks  candidatet  for  the  hUowing  position: 

VICE  PRESIDENT 

FOR  STUDENT  AFFAIRS 


Tho  G>ll«g«  soela  a ci/nanvc,  craotiv*  and  proocttva  educator  to  leod  a con»rehansive  ranw  of 
programs  and  sarvicss  to  promote  student  ecMolion.  TKis  individual  will  have  me  vision  and  ability 
to  engage  ifse  Coila^  community  in  initiatives  ifsot  link  student  affairs  with  a variety  of  educational 
opportunities  to  expand  the  inteilectuol  end  persottal  development  of  students. 

'The  successful  con^dala  for  this  vice  presidency  will  strengthen  ond  broaden  opprooches  that  reflect 
insHtuHocsd  priorities  on  recruitment,  retention,  student  occess  and  community  empowerment.  She  or 
he  wiH  be  tta  priit^  person  to  articulato  the  emerging  ne^s  of  a diverse  stu^t  b^,  provide 
leodership  for  inshtuhonol  strategies  to  address  those  needs  and  engage  student  affairs  staff  in 
prohssional  devetopment  opportunities  to  move  plonned  change  forward. 

Student  Affnrs  consists  of  the  Wlowinq  dusters:  Access  (recruitment  ond  entry  services,  student  data 
management,  finoncioi  assistance  and intexmatiottal  student  services);  Retention  Services  (counseling, 
merttorirtg,  EOP,  student  odivilies,  vofunteer  services  and  senior  adult  programs).  This  vice  president 
reports  to  the  prerideni  and  is  a membor  of  the  executive  council. 


ehensive  rang 


Master's  degree  required,  doctorate  preferred,  with  a minimum  of  five  yeors  of  progressively 
responsible  Student  Affairs  monagement  experience  [community  college  preferred)  and  a 
combinotion  of  the  fottowing  experiences  and  skills; 

■ Devclopnn«nt,  supervision  and  evaluation  of  programs  to  support  student  success  within  a 
multiethnic,  multiculturol  erwironment,  as  well  os  student  affairs  proressionol  development  initiatives 
within  the  some  context. 

•Enrollment  management  (including  recruitment  and  retention  models  and  community 
involvement  strategies). 

• Information  technology  and  its  c^pplicotion  to  student  services. 

• Budget  preporolion,  management  ond  analysis. 

• Student  progroms  oitd  instihittortol  assessment. 

•Ability  to  manage  planned  and  unexpected  change. 

Salary:  $8S;000 

Search  will  remain  open  until  the  position  is  filled.  The  applicalian  must  consist  of  a cover  letter 

detailing  qualifications,  a statement  of  educational  and  student  affairs  philosophy,  current  resume,  os 

well  as  the  names,  addresses  and  telephone  numbers  of  five  references.  The  Ccllege  cannot  consider 

incomplete  applicaliont.  No  telephone  calls  please.  Forward  application  materials  h: 

Mr.  Edward  Thayer 
Human  Resources  Deportment 
ROCKlAbO  COMMUNITY  COUfGE 
145  College  Rood  • Suffem,  NY  • 10901 
Visit  our  vobsile  at;  www.sunyrockland.edu 
Roddand  Community  College  is  an  Fqual  Opportunity  Employer 


How  Easy 
Can  It  Get? 


Out  look  sprint  mail.com 


I I N IS  I l < MI  I \\  S I 1 S O t.,  ,s(  h U VS  1 i IS  |>.|  M li  ( )ll  I it  .1  t >m 


University  of  Northern  Color 

Kenneth  W.  Monfoct  College  of  Busir 


A&sutant  or  Assodacc  Professor  of  Accoub 
Position  #20955 

The  desired  areas  of  specializarion  are  in 
Managerial/Cosc  and  AIS.  Candidates  miut 
completed  all  requirements  for  a Ph.D.  or  Doa 
degree  in  Accounting  from  a regionally  accre 


Assistant  or  Associate  Professor  of  Business 
Position  #20042 

Candidates  must  have  completed  all  requiren^n 
a juris  Doctor  degree  from  a regionally  accre 


The  positioru  will  be  filled  no  latct  than  Augi 
2000.  The  search  begins  immediately  and 
continue  until  the  position  is  filled.  Candidates 
be  CO  research,  teaching,  univeisity  and  comm 
service.  Apply  to  Accounting/Busincas  Law  & 
Committect  Kennech  W.  Monfort  Colleg 
Business,  University  of  Northern  Coloi 
Greeley,  CO  80639. 

UNC  is  an  affirmative  actionleijual  opportunity  anp 


Executive  Director 
Brookdale  Center  of  AgiI 
Hunter  College 


founded  at  Huntef  College  in  1975,  the  8nx*daie  Center  on 
IS  nationally  lecognited  as  an  intenilsciplinary  academic  gei 
ogy  center  with  a budget  of  $3  milliai  and  a staff  of  40.  The  I 
provides  community  based  service  activities,  training  and  co 
ing  education  in  gerontoiog/  for  10.000  people  each  year  tr 
courses,  wortshops.  and  conferexes.  The  Center  also  op 
the  Institute  on  Law  and  Rights  ol  Older  Adults  and  the  Re 
Institute  (or  Prevention  of  Financial  Exploitation  of  Eldeis. 

The  BrooLdale  Center  worVs  closely  with  Hunter's  School  of : 
Worfc.  the  Schools  of  Health  Professions  and  the  School  o 
and  Sciexes  to  piomote  and  develop  gerontology  educat 
Hunter  College.  Reporting  to  the  PttjvosL  the  Exec  Directc 
provide  intellectual  and  oiganitational  leadership  to  the  p 
sional  staff  of  the  Center  and  guide  the  mana^ient  and  i 
opment  of  educational  pfograms.  The  successhil  candidata 
be  able  to  collaborate  with  leaders  throughout  the  aging  $i 
network  of  New  York  Slate  on  reseaich  and  oducabonal 
lives.  Working  closely  with  the  Center's  Advisory  Board,  a 
part  of  the  Executive  Oirector's  task  is  fund-raising  from  p 
foundations,  individual  donors,  and  government  agencies. 

Requires  a dynamic  leader  wnh  nationally  r 
nited  expertise  in  the  field  cf  aging.  A record  of  increasing  re 
sibility  in  adminisbation  and  demonstrated  success  in  develot 
and  fundraising  acbvities  with  govemnient  and  prrrats  philant 
essential.  An  earned  doctorate  or  equivalent  temnnal  degree 
essary  The  Director  will  be  appoint^  as  a HEO  (Higher  biix 
Offkerl  or  professor.  Cand  dates  will  be  considered  for  appoim 
as  professor  if  th^  have  an  academic  tecod  sufficient  to  wt 
tenure-track  appoinijnenL  The  salary  range  is  SS2.89e-S86.S1 
Send  resume,  covet  teller  end  the  nsmes  ol  three  reteren 
by  October  tSthto: 

ChtriM  L H«ym.  D'.ractor  o(  Human  Raaaurci 
Humtr  Callaga,  CUNY,  G8S  Park  ftumee  - E1S 
NawYwk.NriOIB1 


HUNTER 


Mofei/on  i 

'Top  Pick^- cjnet 

Top  SX”-  Lycoj 

*%trt  Wtb  Stttf-Hfgh«r  Ed/* 

- HomoPC  Maga^ne 


- <joo<^  Morning  Amtr1<o 


PRESEKTING  w JOURHEY  fiVS!  m WORLD  WIDE  WEB  lo  HIGHER  EDUMTIOH 


“CollegeNET” 


FREE  )ilLLI0lj  SCROURSHIR  SEARCH  FREE,  EAST  10  USE  C0L1E6E  SEARCH  EH&IIIE 
wim  ONLIKE  ALLPICATIONS  to  the  worio's  LEADING  COLLEGES  AND  UKIVERSiTIES 
WaUDIKO  THE  world's  FIRST  3-D  VRML  CAMPUS  TOUR 

Awesome  http://www.collegenet.eom 

Educational  Site. 

I suitable  for  all  audiences  1 Now  playing  on  a screen  near  you! 

To  place  your  admissions  application  on  the  Web  in  front  of 
millions  of  qualified  applicants,  contact  Pat  Carmody  at 
503-973-5222  or  patrick@collegenet.com 


WESTERN  MICHIGAN  UNIVERSlPt 


PROVOST  AND  MCE  PRESIDENT  FOR 
ACADEMIC  AFFAIRS 

Western  Michigan  University’,  located  in  Kalamazoo  Michigan,  invues  applications  and 
nominations  for  the  position  of  provost  and  vice  president  for  academic  affairs,  the  L'nivcrsiry's 
chief  academic  officer.  Reporting  to  the  president,  the  provost  shares  the  presidents  vision  for  the 
Universit)’  and  provides  leadership  in  the  de\'clopmcnt.  delivery,  and  evaluation  of  academic 
programs  throughc  the  University,  including  eight  colleges  and  a N’ariety  of  academic  units 

Marking  its  tenth  coruccutive  appearance  in  U S.  News  and  World  Report’s  list  of  top  national 
universities,  Western  Michigan  University'  ranks  among  the  top  100  public  univcrsincs  m the 
nation.  Western  Mid)igan  Ur  crsity  is  a vibrant  state-supported,  student-centered  research 
university  of  more  than  27,000  students. 

Applicants  should  demonstrate  appropriate  leadership  and  administrative  experience  preferably  at 
the  dean's  level  or  above.  Credentials  should  qualify*  candidates  for  tenure  at  the  rank  of  full 
professor  in  one  of  the  University's  academic  units.  Applicants  should  have  an  earned  doctofitc 
or  equivalent  terminal  degree,  a record  in  scholarship  and  teaching,  and  a history'  of  success  in 
setting  and  implementing  academic  policy. 

Applicatioru  should  include  a letter  of  interest  addressing  special  qualiiicauuru.  a resume,  and  th^ 
names,  tides,  addresses,  and  telephone  numbers  of  five  references.  The  screening  process  will  beptn 
November  1,  1999.  and  will  continue  until  the  position  is  filled.  The  projecteG  date  for  oticnding  a 
lencr  of  offer  is  March  1.  2000.  The  materials  should  be  forwarded  \ia  email  or  mail  to 

J&n  Greenwood,  Partner,  c/o  WMU  Provost  Search,  Heidrick  & Struggles,  Inc., 
1301  K Street  NW,  Suite  500  East,  Washington,  DC  20005 
via  email  to  axr^h-s.com  (designate  sub;cct  as  ’WMU/Provost) 

WMU  IS  AN  APHRMATIVE  ACTION,  EQUAL  OPPORTUNITY  EMPLOYER 
For  further  ifiJFbmation  about  Western  Michigan  University  sec  http://www.wrr(ich.edu 


PURDUE  FELLOWS  PROORAM 
Purdue  University 


City  Colleges  of  CMctigo 


Presidtnt,  Daley  College 
Infujence  ih£  Miivds  of  the  Next  MniEiNNim 

Tb«  Board  of  Trustees  and  the  Chancellor  of  (Community  College  District  Na  508.  County  of  Cook  and 
Slate  of  Ulinots  (Oty  Colleges  of  Chicago)  are  seeking  a recognized  educaiional  leader  to  ser^e  as  the 
PiTSkknt  of  Dsdey 

As  the  chief  executive  and  educational  oEDcer.  \our  responsihihtjes  will  involve  providing  visionary 
leadership  to  the  college  while  strengthening  our  academic.  vtx2i0Qal  and  student  services  programs 

Daley  College  seeks  lo  provide  aSbidahle.  hi^  quality',  coinptefaensivc  and  mining 

oppoctumties  to  (IhkagD  residents,  thus  coatribuUiig  u»  the  devebpfflent  of  a sdf-suffidea 

an  adapiable.  skilled  Makforce.  The  coDegc  seeks  in  maintain  in  n\\  ihe  l*py  of 

accfflihtliry  coenprAensweoess.  netlfatky.  etcdlgice  and  agcrsKaahlity  ly  the  n!»rmr 

needs  cf  the  owmiaiiry.  indusuy.  and  wotkfbrcc  as  aUov^  by  the  available  resouros. 

QualifKaDons  indude:  Cutstandiog  judgment  and  the  capacity  to  comnumicate  a vision  and  lead  the 
college  (xward;  a strong  record  of  personal  educauooal  aocomphshxnents.  ioduding  at  least  a Master's 
degree  (Dodionte  prefaned);  teaching  ctpcncnce  and  substantial  leadership  experreoce  in  senior 
level  admintstraow*  posmons  for  at  least  sue  years  tn  education  (Dean  or  above),  busjtiess.  govemminl 
or  non-profit  instituuoos;  demonstrated  record  of  successful  ntanagemeni  of  finances,  budgets, 
and  pasocnel  wfthia  a comptet  ocgamation;  knowlet^  of  curieni  major  issues  faang  Comraunity 
Colleges  e^KCtaliy  the  missioo  of  urban  Cooucunity  CoU^cs;  political  asnueness  and  the  ability  to 
fundion  efieeth^  wJilun  a compka  political  eavirooiDeni:  competent  in  commuoicatioo  and 
interperso&al  skills,  ioduding  the  ability  to  work  with  faculty,  admirnsranon.  staff,  students,  business, 
industry  and  governrccoul  agrodcs  a all  levds:  comraumcru  to  educatwn  and  srodcni  services,  and 
an  understanding  of  coUectiw  bargaining  as  a component  of  personnel  management 

Please  send  your  curriculum  vitae  and  supponing  credentials  to-  Didey  Colkge  PraUent  Scsich 
CMMk«ec,CHy  CwUcgea  i/Chk^a,  ZM  JwliMn  Boulewd,Uth 
U.  MOL  Chkafw  ndincy  b rtfuitti  vithk  6 sQaths  the  dale  of  hire. 
aO/AA/N/MVY 


Purdue  UfiiversitY  inviies  applications  for  the  Purdue  Fellows  Program  for  the  acaoemic  year  2900  • 
2001  The  Program  provides  teaching,  research,  and  service  opportunities  for  a one-vear  period  as 
visiting  assistant  professors  or  post-doctoral  appointments  at  Purdue  University  The  orirnarv  purpose 
of  the  program  is  to  develop  minority  scnolars  for  possible  retention  ano  prcmcncn  as  lenure-traiR 
faculty  members  at  Purdue  University.  West  Ufaverie  campus 

Kllfilbmty:  Purdue  fellows  are  members  of  the  following  ethnicrracial  groups  Abica'' 

Americans.  Hispanics/Latinos.  or  Native  Americans,  and  are  U S citizens  d' 
permanent  residents  Recent  recipients  of  doaoral  or  terminal  professional 
degrees  and/or  individuals  nearing  completion  of  all  requirements  for  suen 
degrees  are  encouraged  to  apply  Special  consideration  will  be  given  tc 
candidates  committed  to  careers  in  iiniversitv  research  and  teaching,  and 
whose  life  experience,  research  or  employment  background  will  conmbute 
significantly  to  academic  diversity  and  excellence 

Application:  Candidates  should  suomn  tv/c  full  copies  of  each  of  the  fcliowing  matena:: 
ipreferablv  no  later  than  January  1 . 2000) 

• a full  curriculum  vitae 

• a graduate  school  transenpt 

• names  and  addresses  of  three  references 

• a description  of  teaching  and  research  interests 

Applications  and  mauines  should  be  addressed  tc 

Purdua  Fallows  Program 
c/o  Chartott#  F.  Woatarhaus 
Purdua  Univsralty 
DIractor,  Affirmative  Action  Offico 
IMS  American  Railway  Building 
Wait  Lafayette,  IN  47S07-1066 

As  one  of  the  notion's  feeding  public  institutions  of  highei  eOucetion  Puraue  Umveisitv  IVesf 
Lafayette  Campus,  entotfs  neaily  38.000  students  As  a land-grant  universiiv.  ns  academe 
leadership,  eipeitise,  and  prominence  stem  from  an  mnerem  commitment  to  serving  tr.e  peop'e 
through  scholarship,  instmchon.  and  service  Purdue  Universih  is  an  eouai  access-eoua' 
opponunity/afhrmative  action  pmninvpr  huiv  rnmm<rtart  m . .. — — 


OSHKOSH 


Assistant  Vice  Chancellor 
FOR  Graduate  School  & Research 

Applications  and  nominations  are  invited  for  the  position  of  Assistant  Vice  Chancellor  for  Graduate  School  and 
Research  at  the  University  of  Wisconsin  Oshkosh. 

RESPONSIBILITIES:  The  Assistant  Vice  Chancellor  for  Graduate  School  and  Research  will  report  directly  to  the 
Provost  and  would  be  responsible  primarily  for  providing  leadership  to  graduate  education  to  include  graduate 
admissions,  recruitment,  program  review.  Graduate  Council  and  program  coordinators,  research  initiatives  and 
supervising  personnel  functions  within  the  school  of  graduate  studies.  Other  duties  would  include  providing  leadership 
and  supervision  to  the  Continuing  Education  Division,  the  Weekend  and  Evening  Degree  Program,  the  Office  of 
Instimtional  Research  and  university-wide  grant  effons. 

QUALIFICATIONS  include  a doctorate  or  an  appropriate  terminal  degree,  an  outsmnding  ability  in  teaching,  scholarly 
activity,  and  service,  experience  with  anefa  vision  of  and  appreciation  for  the  valtle  of  graduate  education  and  research, 
administrative  experience  in  higher  education  at  least  at  the  department  chair  level  or  equivalent,  outstanding  leadership 
and  management  skills,  ^oeg  oral  and  written  communication  skills,  an  ability  to  function  effectively  in  a shared 
governance  environment,  a capacity  for  high  volume  and  diverse  workload,  and  demonstrated  grant  writing  ability. 

STARTING  DATE:  Negotiable;  July  1, 2000  preferred. 

Applicatioo  Procedures:  Interested  candidates  should  submit  a letter  of  interest  addressing  the  qualifications  above,  a 
current  resume  and  three  (3)  letters  of  recommendation  to: 

Dr.  Colleen  McDermott,  Chair,  Search  and  Screen  Committee  for  Assistant  Vice  Chancellor  for  Graduate  School  and 
Research,  University  of  Wisconsin  Oshkosh,  800  Algoma  Blvd„  Oshkosh  W1  54901.  Phone:  (920)  424-2290,  Fax: 
(920)  424-0247,  E-mail:  mcdermot@uwosh.edu 

APPLICATION  DEADLINE:  The  deadline  for  nominations  and  applications  is  November  1,  1999. 

University  of  Wisconsin  Oshkosh 

An  Affirmative  Action/Equal  Opportunity  Employer.  Minorities  and  women  are  encouraged  to  apply. 

WTvw.uwosh.eda 
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American  Association  for  Higher  Education 
For  more  information  contact: 

LaWan  Price 

Conforoncos  and  Meetings  Assistant 
lpriceQaahe.org  or  call  202-293-6440  ext  793 


SUMMER  200 


Universidad 

Complutense 


MADRID 

SPAIN 


Scholarship  Progra 
for  Teachers,  Counselc 
& 

School  Administratoi 

Three  or  six  weeks  of  inten; 
Spanish  language  study  from 

July  6“  to  July  27* 
Cost  (with  scholarship)  $1,S 


July  6*  to  August  17* 
Cost  (with  scholarship)  $2,4 

Includes:  round  trip  airfare  I 
York/Madrid/New  York,  tl 
meals  a day,  room  accommodat 
and  instruction  at  Colegio  Mi 
Santa  Maria  de  Europa 
Universidad  Complutense. 

For  information.  Write  or  ] 
your  request  to: 

Center  for 

International  Studies 
42-32  De  Bruin  Drive 
P.O.  Box  451 
Fair  Lawn,  NJ  07410-045 

Tel.;  (201)  845-9744 
FAX:  (201)  368-0433 
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issue  cf  your  choice.  Adverdseis  with  space  reservations  will  receive 
priority  over  othen  sending  materials  received  by  the  closing  date. 
No  cancellations  or  changes  wiD  be  accepted  after  closing 
dates.  Refer  to  schedule  for  deadlines. 
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HOWTO  PLACE  ADVERTISEMENTS 


By  Mail — All  matenab  should  be  sent  to: 

Hispanic  Outlook  in  Higher  Education;  Display  Adverosmg: 
210  Route  4 East;  Paramus,  NJ  076S2 
By  E-Mail — outlook@sprintmail.com 
By  Fax — Transmit  to  (201)  587-9105  seven  days  a week. 

To  Con/irm— Call  (201)  587-8800  (xl02  or  x 106) 

Monday  - Friday,  9 a.m.  to  6 p.m.,EST,  to  confirm  receipt 
of  your  advertisement. 


ADVER  TISING  INDEX 


POSITIONS 

ARIZONA 

Northern  Arizona  University 

54 

CAUFORNIA 

California  State  University,  Fullerton 

60 

Oe  Anza  College 

53 

El  Camino  College 

64 

Mills  College 

51 

North  Orange  County  Community  College  Oistnct 

57 

Orange  Coast  College 

49 

San  Jose/Evergreen  Community  College  Distrin 

42 

The  Tomas  Rivera  Policy  Institute 

61 

University  of  California,  Berkeley 

54 

University  of  San  Francisco 

40:44 

University  of  Southern  California 

42 

COLORADO 

Colorado  State  University 

55 

The  Colorado  College 

28 

University  of  Colorado  at  Boulder 

55 

University  of  Northern  Colorado 

59.67 

CONNECTICUT 

Southern  Connecticut  Slate  University 

54 

University  of  New  Haven 

42:47 

DC 

Amencan  University 

53:58 

FLORIDA 

Bftward  Community  College 

43 

Florida  Gulf  Coast  Universir/ 

50:56 

University  of  Rorida 

42 

University  of  Miami 

63 

University  of  South  Rorida 

48:58.62 

GEORGIA 

Agnes  Scon  College 

S3 

Emory  University 

58 

Georgia  Southern  University 

62 

Georgia  State  University 

47 

IOWA 

Loras  College 

51 

The  University  of  Iowa 

56 

ILUNOIS 

City  Colleges  of  Chicago 

68 

DePaul  University 

56:64 

Governors  State  University 

66 

Northern  Illinois  University 

48 

MARYLAND 

University  of  Maryland 

40: 43. 47 

MASSACHUSETTS 

Boston  College 

38-39 

Education  Development  Center 

55 

Northeastern  University 

41 

Northern  Essex  Community  College 

49 

Wbeelock  College 

47 

MICHIGAN 

Ferns  State  University 

61 

Lansing  Community  College 

54 

Michigan  State  University 

56 

Unrversity  of  Michigan 

45 

Wayne  State  University 

58 

Western  Michigan  University 

63 

MINNESOTA 

University  of  Minnesota.  Twin  Cities 

57 

MISSOURI 

Tnrman  State  University 

45:65 

NEW  HAMPSHIRE 

University  of  New  Hampshire 

61 

NEBRASKA 


University  of  Nebraska-Uncoln 

43 

newjersey 

Brookdale  Community  College 

51 

Kean  University 

53 

Rowan  University 

66 

NEW  MEXICO 

New  Mexico  State  University 

48 

NEW  YORK 

Columbia  Business  Scliool 

51 

Cornell  University 

50 

Hunter  College/CUNY 

67 

Monroe  Community  College 

57 

New  School  University 

50 

Sarah  Lawrence  College 

46:49.51:58 

St  Lawrence  University 

60 

SUNY,  Oswego  State  Univeisity 

41: 43: 49 

SUNY,  Plattsburgh 

61 

SUNY,  Rockland  Community  College 

67 

SUNY,  University  at  Buffalo 

46 

OKLAHOMA 

Oklahoma  Stale  University 

49 

University  of  Oklahoma 

65 

PENNSYLVANIA 

Bryn  Mawr  College 

63 

RHODE  ISLAND 

Rhode  Island  School  of  Design 

50 

TENNESSEE 

Vanderbilt  University 

56 

TEXAS 

Rice  University 

43:54 

St.  Philip's  College 

46 

Texas  Lutheran  University 

57 

The  University  of  Texas  System 

48 

University  of  Texas  at  Arlington 

66 

University  of  Texas  at  San  Antonio 

61:64 

UTAH 

Univeisity  of  Utah 

56 

VERMONT 

University  of  Vermont 

61 

Vemiont  Law  School 

41 

WASHINGTON 

Washington  State  Univeisity 

41:45 

WISCONSIN 

University  of  Wisconsin  Oshkosh 

69 

EGYPT 

American  University  in  Cairo 

52 

RECRUITMF.NT 

Center  for  International  Studies 

NJ 

69 

CQNFERF.NTF.S 

American  Association  for  Higher  Education 

CA 

69 

Dartmouth  College-Latinos  2000 

NH 

64 

Hispanic  Associabon  of  Colleges  and  Universities 

TX 

64 

National  Association  of  Hispanic  and  Latino  Studies 

TX 

28 

FELLOW.SHiPS/.srHryi  ARsmpfs/AWA  pnc 

NaUonal  Research  Council 

DC 

40 

Purdue  University 

IN 

68 

OTHER  SF.RVirF.S 

CollegeNet 

68 

iNuiofmi 

Memoksas 
Qinw  Bkokeks 


Aleyne  liUerberger  holds  an  hLA.  In  applied 
enIhropologyJromIbelMiveTSilyofSoiitbfJorUaaulls 
currently  a doctoral  student  at  USE  A medical 
anthropologist,  she  leaches  Spanish  Jbr  Healthcare 
Profdikrs  through  ISFs  College  <y  Medicine  and  directs 
the  Pocos  HIjos  Pam  Dories  Mds  program. 


Jose  Marti,  the  great  Cuban  patriot  and  poet,  once  said,  “Education  is  preparation  for 
life”  ("Educar  Kjjr^tarar  el  hotnbre  para  la  rida”).  Sotnelinies  tc  forget  that 
education  is  not  just  about  scholastic  endeavors  but  that  it  prepares  us  to-be  active  in 
the  wrid  around  us. 

It  is  disheartening  to  review  the  nearfy  30  patent  dropout  late  for  the  nation's  millions 
of  Hispanic  students.  But  raneniber  that  not  all  Hispanic  snidents  have  trouble  in  school. 
And  those  who  succeed  have  had  ta  master  the  art  of  living  in  three  cultures 
sinmltancously;  homeHispanic,  outside  worid/North  American,  and  school/youih.  Even 
without  an  accent,  many  repeated  experiences  as  a “minority'’  begin  a process  of 
imemalitaiion  and  idaitification  as  being  ‘different"  and  possibly  “less  able." 

American  educational  systems  are  themselves  cultures  with  particular  titles,  definitions, 
values,  and  beliefs.  Students  are  then  cnculturated  into  this  unique  system,  whether  or  not 
they  share  the  same  cultural  background.  Often  Hispanic  students  and  their  parents  migjit 
not  understand  these  systems  simply  because  they  come  fiom  a difierent  culture.  So,  ff 
education  is  preparation  for  life,  then  how  we  learn  affects  how 'Me  will  approach  life 
Children  especially  learn  what  they  SEE.  That's  where  the  idea  of  meniorii^  comes  in. 
The  Sew  Revised  Velasquez  Spctnish-Rnglisb  Dictionary  0985)  defines  mentor  as 
“mentor,  counselor  or  guide”  But  1 would  argue  that  mentors  are  better  characterized  as 
‘Culture  brokers”  because  they  are  able  to  bridge  cultural  gaps, 

One  of  the  issues  associated  with  mentoring,  it  occurs  to  me  is  that  it  is  not  what  we 
do  but  rather  HOW  we  do  it  Mentoring  might  be  just  as  much  an  attitude  as  it  is  a cleaiiy 
defined  activity  For  example  is  it  mentoring  ff  we  coach  Little  League?  Is  asking  a child 
about  his  or  her  family^  special  cultural  traditions  also  mentoring?  How  about  taking  time 
cut  to  spend  the  afternoon  with  a child  in  the  park?  I think  ihal  these  activities  teach 
cluldren  how  to  behave  in  society,  they  model  appropriate  behavior,  and  the  time  spent  with 
the  child  shows  him  or  her  that  he  or  she  is  important,  r^ardless  of  cultural  background. 

Maybe  it  is  time  to  rethink  the  idea  of  “memoring"  so  as  to  include  something  above 
and  beyond  what  we  might  already  do  Mentoring  can  and  should  be  something  that  we  can 
integrate  and  build  upon.  Maybe  mentoring  could  acmally  be  the  “can  do"  aniiude  we  try 
to  infuse  in  kids? 

Not  all  Hispanic  families  are  the  same  They  differ  by  social  class  and  the  number  of 
years  here  in  the  United  Stales.  Families  with  children  who  are  first-generation  Hispanic 


Americans  will  need  different  types  of  encouragement,  help,  and  mentoring  than  tl 
have  ^t  generations  in  the  US.  Our  experience  in  Florida  with  Mexkan-ori^ 
shows  that  parents  who  are  recent  immigrants  who  ding  to  their  traditions  and 
might  have  more  difficulty  relating  to  their  children's  desires  to  assimilate  into  ma 
US  culture.  Many  times,  these  parents  have  low  levels  of  education  themsebes  am 
never  experienced  the  cultural  norms  of  American  schools,  which  makes  it  dil 
them  to  relate  to  their  children's  daily  challenges.  Often  these  children  will  stop 
Spanish  and  respond  to  their  parents  in  English,  which  causes  a series  of  other 
that  can  be  partly  addressed  through  a mentoring  relationship 

Dt  Ann  Cranston-Cingras,  director  of  ISPs  High  Stiwol  Equivalency  Pro 
dropout  migrant  children,  illustrates  the  esserice  of  mentoring:  "I  look  at  what  w 
1 see  that  the  kids  WATCH  Pat  Doone,  the  Coordinator  of  HEP  and  they  SEE  tl 
makes  decisions,  the  way  he  looks  at  situations,  and  how  he  handles  himsefi 
simations.  They  WATCH  how  he  interacts  wi  th  professionals.  They  do  it  with  all  the 
is  mentoring,  as  an  action..^  modeling  of  the  day-UMlay  things  that  they  net 
everything  from  job  skills  to  parenting  to  professional  interactions." 

Tfeacheis,  of  course,  are  narural  mentors  Many  have  mastered  the  fine  art  a 
passion  for  it.  It  is  not  the  same  as  teaching,  however,  and  teachers  cannot  be  is 
be  all  things  to  all  people.  Mentoring  requires  an  open  altitude  that  engages ; 
makes  them  feel  important.  Parents  are  already  often  mentors  and  can  be 
mentoring  dps  frum  teachers  or  the  school  system.  Hi^vanic  and  other  school  s; 
(and  parents)  should  educate  all  levels  of  school  personnel  about  different  cui 
not  fiom  a cook-book  perspective  in  whidi  an  entire  culture  is  summarized  by 

There  is  a need  to  work  with  the  entire  famiiy;  and  showing  an  interest  in 
family  is  important.  Praise  for  being  bilingual  can  give  students  and  parents  a sen 
that  they  might  lack,  (immunity  members  who  volunteer  might  need  special  t 
how  to  work  with  and  understand  the  family  dynamics.  The  mentor  is  able  to 
gaps  between  parents  and  children,  school  systems,  and  people,  and,  hopefully, 
different  cultures. 

Remember,  what  you  do  DOES  matter.  1 invite  you  to  assist  in  hdping  Hisp 
become  “more  prepared  for  life”  through  mentoring  One  word  of  well-piact 
limed  encouragement  can  make  all  the  difference. 
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Walik-n  rni\LTsii\,  .1  ii.uiorj.il  Ic.kIct  in  ^r.ulii.UL-  clisi.uKc  ctiiic.uion. 
is  seeking  d\  iKiinie,  inno\aii\e  iiKli\  iduals  to  fill  tour  positions. 


About  Walden  University:  Founded  in  1970  and  accredited  by  the  North  Central  Association  of  Colleges  and  Schools,  Walden 
University  is  the  pioneer  in  the  field  of  innovative,  alternative  pathways  to  graduate  degrees.  Walden  enjoys  the  reputation  of  being 
the  leading  graduate,  distributed  learning  institution  in  the  country.  Doctoral  programs  use  course-based  and  co.mpetency-based 
curricula;  master’s  programs  arc  course-based.  Instruaion,  assessment,  mentoring,  and  the  delivery  of  student  services  rely  extensively 
on  the  Internet. 

Associate  Vice  President  for  Enrollment  Management:  This  position  requires  an  individual  with  strong  academic  values;  a keen 
sense  of  entrepreneurship  and  competitiveness;  the  ability  to  work  in  a fast-paced,  team-based  environment;  and  a demonstrated 
commitment  to  an  academic  environment  that  has  an  uncompromising  commitment  to  quality,  integrity,  and  student-centeredness. 
A masters  degree  is  required;  a doaoral  degree  is  preferred.  The  AVPEM  is  responsible  for  leading  the  successful  development 
and  refinement  of  the  University’s  enrollment  management  model  and  for  the  effective  management  of  the  cro.ss-functional  tasks 
necessary  for  the  attainment  of  the  University’s  five-year  enrollment  projection  objectives.  The  AVPEM  reports  to  the  Vice 
President  for  Academic  Affairs  and  the  position  is  based  in  Minneapolis.  Some  travel  is  required. 

The  compensation  for  this  posirion  is  highly  competitive  with  the  possibility  of  substantial  merit-based  monetary  incentives.  A generous 
fringe  and  benefits  package  accompanies  the  position.  The  effective  date  of  appointment  is  January  15,  2000  or  earlier. 

Chair  of  the  Majuagement  Division:  This  position  requires  an  individual  with  a strategic  vision  of  management  education  in 
the  21st  century;  an  interest  in  and  commitment  to  on-line  teaching  and  course  delivery;  evidence  of  outstanding  interpersonal 
and  communication  skills  with  adult  learners,  faculty,  and  staff;  a demonstrated  record  of  innovative  administrative  leadership; 
teaching,  research,  and  service  experience  in  higher  education  at  a senior  rank;  and  an  earned  doctorate  in  business,  management, 
or  a related  discipline.  The  Division’s  doctoral  programs  currently  include  specializations  in  Leadership  and  Organizational 
Change,  Finance,  and  Operations  Research.  The  Division  will  launch  a new  on-line  MBA  program  during  the  coming  year  with 
plans  to  develop  additional  new  programs  in  the  coming  years.  The  Chair  is  the  academic  leader  and  administrator  of  the  Division, 
serves  as  the  director  of  the  Division’s  doctoral  program  and  reports  to  the  Vice  President  for  Academic  Affairs. 

This  is  a full-time,  12-month  position  based  in  Minneapolis.  The  compensation  package  is  highly  competitive.  The  targeted 
appointment  date  is  September  1,  2000. 

Program  Dirertpr  for  the  Ph.D.  in  Health  Services:  This  position  requires  an  individual  with  an  understanding  and  vision  foi 
health  services  education  in  the  changing  environment  of  the  new  millennium;  an  interest  in  and  commitment  to  distance  education; 
evidence  of  outstanding  interpersonal  and  communication  skills  with  adult  learners,  faculty,  and  staff;  a demonstrated  record  of 
innovative  leadership;  teaching,  research,  and  service  experience  in  higher  education  or  in  a practice  setting  at  a senior  rank;  and 
an  earned  doctorate  in  public  health,  health  science,  health  administration,  or  a related  discipline  The  Ph.D.  Program  in  Health 
Services  enrolls  approximately  150  students,  has  a faculty  of  15,  and  offers  specializations  in  Community  Health,  Health  Admin- 
istration, and  Health  and  Human  Behavior. 

The  Director  of  the  Ph.D.  Program  reports  to  the  Chair  of  the  Division  of  Health  and  Human  Services.  The  Director’s  position 
is  a full-time,  12-month  position  based  in  Minneapolis.  The  compensation  package  is  highly  competitive.  The  targeted  appointment 
date  is  September  1 , 2000.  ~ 

Program  Dircaor  for  the  Master  of  Science  in  Education:  This  position  requires  an  individual  with  a strategic  vision  of  the 
future  of  in-service  teacher  development;  a commitment  to  the  improvement  of  K-12  education;  an  interest  in  and  commitment 
to  on-line  teaching  and  course  delivery;  administrative  experience;  graduate  teaching  experience  in  the  field  of  professional  edu- 
cation; and  an  earned  doctorate  in  education.  The  Director  provides  leadership  for  the  development  and  implementation  of  the 
program  within  the  University’s  Education  Division,  and  reports  to  the  Chair  of  the  Education  Division.  The  Director  is  responsible 
for  working  with  K-12  schools  to  develop  student  cohorts. 

This  is  a full-time,  12-month  position  that  requires  extensive  travel  related  to  the  recruitment,  development,  and  maintenance  of 
cohort  groups  of  students.  The  compensation  package  is  highly  competitive.  The  ideal  appointment  date  is  January  1 5,  2000, 
but  consideration  will  be  given  to  strong  candidates  who  arc  not  available  mid-year. 

To  Apply:  Individuals  interested  in  these  positions  should  read  the  detailed  position  descriptions  and  procedures  for  application 
at  <www.waldcnu.ctluysearches/>.  The  University  especially  welcomes  applications  from  women  and  minorities. 
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^^Our  1999 
honorees  are 
well-known 
and  widely 
admired  as 
Americans, 
and  as 
Hispanic 
Americans, 
they  have 
given  our 
i nation  the 
benefits  of 
their  rich 
heritage.” 

Raul  Tapia, 

FOUNDATION  CHAIR 

i . 


Hispanic  Heritage  Award 
Foundation  (HHAF) 
paid  tribute  to  five 
American  heroes  with  its  1999 
Hispanic  Heritage  Awards. 
According  to  the  HHAF,  these  indi- 
viduals were  chosen  because  they 
have  reached  the  pinnacle  of  their 
careers,  achieving  brilliant  person- 
al success  while  contributing  to  our 
society. 

The  winners  were  honored  in 
September  at  the  John  F.  Kennedy 
Center  for  the  Performing  Arts.  That 
ceremony,  broadcast  in  early 
October,  was  hosted  by  Daisy 
Puentes  and  featured  performances 
and  speeches  by  Hispanic  enter- 
tainers. Each  honoree  was  awarded 
a custom-designed  Hispanic 
Heritage  medallion  sculpted  in 
sterling  and  brass,  designed  by 
DagenBela  Graphics. 

In  his  comments  about  the  hon- 
orees. Raul  Tapia,  chair  of  the  foun- 


dation, stated,  “Today  we  stop  and 
reflect  on  the  extfaordinary  impact 
Hispanic  Americans  have  made  in 
every  area  of  American  life.  Our 
1999  honorees  are  well-known  and 
widely  admired  as  Americans,  and 
as  Hispanic  Americans,  they  have 
given  our  nation  the  benefits  of 
their  rich  heritage." 

PUCIDO  DOMINGO  (for  Arts) 

“If ! don't  have  passion  for 
music  in  my  life,  1 cannot  conceive 
of  my  existence." 

Piaddo  Domingo  is  considered 
by  many  to  be  the  world’s  most 
Important  opera  figure.  Born  in 
Madrid,  Domingo  moved  at  the  age 
of  8 to  Mexico  Qty,  where  at  age  16 
he  launched  his  career  with  the 
Mexican  National  Opera.  Since 
then,  he  has  performed  in  the 
greatest  opera  houses  of  the  world. 

His  prolific  recording  career  of 
more  than  90  albums  has  garnered 


him  numerous  awards,  including 
eight  Grammys. 

In  September  1998,  Domingo 
celebrated  his  30th  anniversary 
with  The  Metropolitan  Opera 
(N.Y.C.)  with  his  2,800th  career 
performance.  He  is  also  spending 
lime  behind  the  scenes  of  the  opera 
world  by  serving  as  artistic  director 
of  the  Washington  Opera  and  artis- 
tic director  designate  of  the  Los 
Angeles  Music  Center  Opera. 

As  a humanitarian,  Domingo 
has  raised  millions  for  charity 
through  spedal  benefit  concerts.  In 
1985,  he  joined  relief  efforts  for  the 
victims  of  the  devastating  Mexico 
City  earthquake,  in  which  he  losi 
four  relatives. 

Always  interested  in  helping 
young  people,  he  has  established 
Operalia,  a singing  competition  for 
aspiring  young  opera  singers  from 
all  over  the  world. 


ANTONIA  HERNANDEZ 
(for  Leadership) 

"The  civil  rights  organization  is 
a business....!  don't  make  widgets.  I 
go  about  making  change." 

As  president  and  general  coun- 
sel of  the  Mexican  American  Legal 
Defense  and  Education  Fund 
(.MALDEF),  Antonia  Hernandez  pro- 
vides a strong  voice  for  the 
Hispanic  community  and  repre- 
sents its  interests.  The  national  liti- 
gation and  advocacy;_grganization 
uses  the  law,  community  education, - 
and  research  to  protect  the  civil 
rights  of  the  nation’s  24  million 
Latinos.  Hernandez  directs  all  of 
these  efforts  and  plans  the  organi- 
zation’s long-range  goals  and  objec- 
tives, which  include  immigrant 
rights  and  language  rights  pro- 
grams to  confront  the  “English 
only"  movement. 

Hernandez,  who  moved  to  Los 
Angeles  from  Mexico  at  the  ^e  of 
8,  grew  up  with  a strong  sense  of 
public  service  that  has  shaped  her 
professional  career.  With  a law 
degree  from  UCLA,  she  joined  the 
Los  Angeles  Center  for  Law  and 
Justice  in  1974  and  in  1977  became 
the  directing  attorney  for  the 
Lincoln  Heights  Office  of  the  Legal 
Aid  Foundation  of  Los  Angeles.  She 
joined  MALDEF  in  1980  and  was 
elected  president  five  years  later. 

ANTHONY  MUNOZ  (for  Sports) 

“I  think  about  all  the  opportu- 
nity I was  offered,  the  encourage- 
ment, the  instruction  I was  offered, 
and  it  allowed  me  do  only  one 
thing....make  my  life  an  offering.” 
Football  legend  Anthony  Munoz, 
who  won  Super  Bowl  rings  with  the 
Raiders,  the  49ers,  and  the 
Redskins,  was  the  first  Hispanic  to 
be  inducted  into  the  National 
Football  Hall  of  Fame.  That  was  the 
pinnacle  of  a long  and  illustrious 
football  career,  during  which  he 
received  nearly  every  honor  possi- 
ble. He  wxs  named  to  11  consecu- 
tive Pro  Bowls  and  was  named  NFL 
Man  of  the  Year  in  1991. 


When  he  played  for  the 
Cincinnati  Bengals,  Munoz  was  so 
deeply  involved  in  the  Cincinnati 
community  that  plans  are  under 
way  to  name  a street  near  the  new 
football  stadium  after  him.  Former 
Bengals  coach  Sam  Wyche  praised 
•Munoz,  saying,  "Anthony  is  a bettei 
person  than  he  was  a player.  And  he 
was  one  of  the  greatest  players  of 
all  time." 

A devout  Christian  and  family 
man,  Munoz  has  made  it  a point  to 
do  as  much  good  off  the  field  as  he 
does  on.  He  has  contributed  gener- 
ously to  charities  such  as  Children's 
Hospital  of  Cincinnati  and  has  spo- 
-ken  at  more  than  150  high  schools 
urging  students  to  stay  in  school 
and  off  drugs  and  alcohol. 

TINA  RAMIREZ  (for  Education) 

“We  represent  the  best  of  this 
city,  its  cultural  diversity,  its  rich 
artistic  life,  and  its  promise  of 
opportunity  for  people  of  all  ethnic 
backgrounds.” 

Tina  Ramirez  has  combined  her 
incomparable  artistic  vision  with 
years  of  performance  and  teaching 
experience  to  create  and  sustain 
the  nation’s  preeminent  Hispanic 
American  dance  institution.  Ballet 
Hispanico.  Incorporating  elements 
of  the  flamenco,  salsa,  merengue, 
mambo,  and  other  dances  from 
Spain,  Mexico,  the  Caribbean,  and 
Central  and  South  America, 
Ramirez’s  art  is  a wildly  rich  cross- 
cultural  tapestry  that  encompasses 
the  Hispanic  American  experience. 
Today,  Ramirez’s  Ballet  Hispanico  is 
not  only  a nationally  acclaimed 
coa"^any  but  also  an  award-win- 
nir,„  school  of  dance  with  more 
than  600  students,  and  a leader  in 
arts  education  through  Primeros 
Pasos  (First  Steps),  its  nationwide 
public  school  program,  which 
brings  dance  to  more  than  25,000 
children  across  the  countiy 

Born  in  Venezuela,  Ramirez 
came  to  the  LIS.  at  the  age  of  7 and 
began  studying  dance  under  Lola 
Bravo,  the  premier  Spanish  dancer 


1999  honorees  are  Placido 
Domingo,  Antonia  Hernandez, 
Anthony  Munoz,  Tina  Ramirez, 


in  New  York.  After  she  launched  her 
professional  career  with  a tour  of 
North  America  and  Cuba.  Ramirez 
returned  to  New  York  to  fulfill  her 
promise  to  take  over  Lola  Bravo’s 
studio  when  Bravo  retired.  In  1967, 
Ramirez  created  Operation  High 
Hopes,  a professional  dance  train- 
ing program  for  minority  and  eco- 
noraiuUy  disadvantaged  inner-city 
children.  This  led  to  the  formation 
of  Ballet  Hispanico  in  1970. 

Ramirez  has  received  many 
awards  for  her  work  and  has 
served  on  the  dance  panel  of  the 
National  Endowment  for  the  Arts 
and  New  York  City’s  Advisory 
Commission  for  Cultural  Altos. 

GARY  SOTO  (for  literature) 
“...my  task,  aside  from  writing, 
is  to  ensure  that  Latinos  make  a lit- 


erate society.” 

Gary  Soto  is  an  award-winning 
poet,  essayist,  and  novelist-one  of 
the  few  Mexican  American  authors 
who  writes  for  both  children  and 
adults.  Through  his  work,  he  has 
given  readers  around  the  world 
insight  into  Mexican  American  life, 
including  scenes  from  his  own 
childhood  in  the  San  Joaquin  Valley 
where  his  family  made  a living 
doing  field  and  factory  work. 
Although  much  of  his  woric  is  set  in 
Mexican  American  households,  it 
usually  embodies  universal  themes 
that  transcend  the  ethnic  experi- 
ence. 

Over  the  years,  Soto  has  won 
many  honors  for  his  work.  In  1976, 
he  was  awarded  the  U.C.-Irvine’s 
Chicano  Literary  Prize.  He  was 
given  an  American  Book  Award  in 


and  Gary  Soto, 


1985  for  Living  Up  the  Street,  his 
fiiat  published  work  of  prose  recol- 
lections. Soto  earned  Pulitzer  Prize 
nominations  in  1978  and  1995. 

Since  1977,  Soto  has  been  asso- 
ciate professor  of  both  the  English 
and  Chicano  Studies  Departments 
at  U.C.-Berkeley.  He  is  also  current- 
ly a professor  in  the  department  of 
Creative  ’Writing  at  L.C.-Riverside. 
Through  his  involvement  with  the 
General  Electric  Award  for  Young 
Writers,  he  has  been  able  to  help 
young  people  with  their  literary 
endeavors. 


* * « 


Far  from  the  countries  where 
they  claim  their  heritage,  six 
American  high  school  students 
were  also  in  the  national  spotlight 
as  winners  of  the  1999  Hispanic 
Heritage  Youth  Awards.  Although 
the  winners  are  now  attending  col- 
lege, they  compiled  impressive 
records  in  academics,  arts,  commu- 
nity service,  or  sports  during  their 
high  school  years.  They  were  select- 
ed for  their  personal  qualities, 
strengths  and  goals,  significance  of 
their  heritage,  accomplishments  in 
their  chosen  discipline,  and  com- 
munity service.  The  selection 
process  began  last  March  when  the 
Hispanic  Heritage  Awards 
Foundation  (HHAF)  reviewed 
entries  and  chose  45  regional  high 
school  winners  acro.ss  the  country. 


The  winners  each  received  $1,00( 
to  use  for  their  education,  plus  i 
$5^0  donation  to  the  community 
organization  of  their  choice 
Winners  were  honored  at  cere 
monies  held  in  nine  cities  eariiei 
this  year-  Philadelphia,  Chicago 
Los  Angeles,  Phoenix,  Sat 
Francisco,  .Miami,  Denver,  Sar 
Antonio,  and  New  York  City. 

The  five  national  winners  wen 
selected  fium  the  field  of  regiona 
honorees.  They  received  an  addi 
tional  $4,000  and  traveled  u 
Washington,  DC.,  with  their  parents 
where  they  were  honored  at  th( 
Hispanic  Heritage  Award; 
Ceremony. 

This  year’s  national  Hispanic 
Heritage  Youth  Honorees  are: 

Michelle  Mayorga,  Miami 
Leadership  and  Community 
Service;  Joseph  Puma,  New  Yorl 
City:  Arts;  Claudia  Patricit 
MacMaster,  Miami:  Literature/jour 
nalism;  Jasmine  Vallejo,  Bronx,  New 
York:  Academic  Excellence 
Magdalena  and  Adolfo  Lara 
Denver:  Sports  co-winners. 

Michelle  Mayorga  received  the 
Second  Annual  Youth  Award  foi 
Leadership  and  Community 
Services,  sponsored  by  the  Fannie 
Mae  Foundation.  While  at  Wesior 
High  School,  she  was  a member  o 
the  National  Honor  Society  and  was 
valedictorian  of  her  graduating 
class.  Of  Nicaraguan  descent 
Mayorga  has  received  many  othei 
honors,  including  Nationa 
Hispanic  Recognition  Scholar 


Miami  Herald  Silver  Knight,  and 
Advanced  Placement  Scholar.  Her 
extensive  community  service 
involvement  included  work  for 
Habitat  for  Humanity  and  helping 
victims  of  domestic  abuse  as  well 
as  tutoring  adults  in  English  as  a 
Second  Language.  .Mayorga  began 
her  studies  at  Yale  University  this 
fail. 

New  York  City  s Joseph  Puma, 
winner  for  the  Arts,  finds  creative 
ways  to  bring  together  his  photo- 
graphic abilities  and  community 
service.  Also  at  Yale  this  year,  Puma, 
of  Puerto  Rican  descent,  was  a vol- 
unteer for  the  Bureau  of  Young 
(i  R A.P.E.S  and  worked  as  a writer, 
editor,  researcher,  and  layout  artist 
to  help  produce  WeYe  in  Print:  The 
Whole  Story  by  Kids  for  Kids,  a 
how-to  book  to  encourage  children 
woridwide  to  start  their  own  publi- 
cations, Puma,  who  attended  Marta 
Valle  High  School,  has  won  prizes 
for  his  photography  in  the 
Scholastic  Art  Awards  and  has 
exhibited  in  local  galleries.  Allstate 
Insurance  company  sponsored  the 
award  for  the  Arts. 

Miami's  Claudia  Patricia 
.MacMaster,  winner  for 
Literature/Journalism,  the  award 
sponsored  by  .NBC  Television,  is 
passionate  about  writing  in  both 
English  and  Spanish.  .MacMaster 
attended  Our  Lady  of  Lourdes 
Academy,  where  several  of  her  cre- 
ative works  have  been  published  in 
the  school's  literary  magazine  and 
have  earned  her  many  prizes.  A 
self-described  aspiring  poet  of 
Colombian  descent,  she  won  first 
place  in  her  schools'  Norice  Debate 
Competition  and  sened  as  editor 
of  her  high  school  newspaper.  The 
(Jrotto.  MacMaster  b now  attending 
the  L'nhiersity  of  Florida. 

The  Bronx,  New  York's  jasmine 
Vallejo,  winner  for  Academic 
Excellence,  aspires  to  a career  in 
l«j!iiics  and  eagerly  seeks  out  posi- 


tions of  leadership  in  her  commu- 
nity. She  was  valedictorian  of  her 
graduating  class  at  Grace  Dodge 
High  School,  where  she  also  served 
as  editor-in-chief  of  the  school 
newspaper  and  yearbook.  Of  Pueno 
Rican  descent.  Jasmine  is  con- 
cerned that  other  young  Hispanics 
are  unaware  of  their  ethnic  history; 
she  therefore  gives  workshops  at 
various  colleges  about  her  great 
uncle  Don  Pedro  Albizu 
Campos-leader  of  the  Puerto  Rican 
Nationalist  Party  in  the  early  1900s. 
She  received  the  distinguished 
Posse  Leadership  Scholarship  to 
Brandeis  University,  where  she  is 
currently  enrolled.  The  Chase 
.Manhattan  Bank  sponsois  the 
.Academic  Excellence  award. 

Magdalena  and  Adolfo  Lara, 
siblings  from  Denver,  Colo-  are  co- 
winners for  the  Sports  award,  spon- 
sored by  Denny's  Restaurants.  This 
brother  and  sister  pair  attended 
.Manual  High  School,  where  they 
were  active  in  varsity  athletics  and 
graduated  at  the  top  of  their  class. 
.Magdalena  has  played  varsity  bas- 
ketball since  her  first  year  in  high 
school  and  also  competed  on  the 
varsity  track,  cross  country,  and 
volleyball  teams.  She  volunteered 
with  a local  ambulatory  surgical 
unit  and  participated  in  the 
National  Honor  Society  and  Student 
Council.  Despite  her  extensive 
extracurricular  activities. 
Magdalena  maintained  a 3-7  aver- 
age and  fulfilled  her  academic 
requiremenb  early  enough  to  grad- 
uate last  January.  Adolfo, 
Magdalena's  younger  brother,  also 
graduated  early,  at  the  age  of  15. 
.Adolfo  started  playing  varsity  base- 
ball at  13  as  an  ambide,xtrous  pitch- 
er and,  in  his  last  season,  was 
pitching  78  mph  fastballs.  He  has 
been  very  involved  in  his  church 
youth  group,  an  experience  he 
believes  taught  him  to  work  well 
with  others  and  to  respect  individ- 
ual beliefs. 


About  tbt  Sispum  HmtageAmris  Fmuitttm 

In  1987.  a White  House  task  The  Hispanic  Herit^e  Av 
force  brought  together  prominent  Foundation  seleaed  honore 
Hispanics  from  the  private  sector  six  categories-arts,  educa 
and  the  administration  to  create  leadership,  lifetime  achievei 
an  event  to  highlight  Hispanic  literature,  and  sports.  The  im 
excellence.  The  brainchild  of  these  uals  who  are  profiled  in  this 
sessions  was  the  Heritage  Awards,  cle  not  only  excelled  in  their 
The  Hispanic  Heritage  Awards  sen  career  but  have 
Foundation  was  subsequently  enhanced  their  communi 
established  as  a nonprofit  oigani-  Previous  award  winners  im 
zation  to  recognize  and  reward  writers  Luis  Rodriguez,  Is 
Hispanic  leaders  who  display  Aliende,  and  Luis  Valdez;  a 
excellence  in  their  professions  Martin  Sheen,  jimmy  Smits 
and  serve  as  positive  role  models  Edw’ard  James  Olmos;  and  g< 
in  their  communities.  Nancy  Ldpez  and  Chi 

Rodriguez. 

The  foundation  is  comprised  The  Hispanic  Heritage  Av 
of  34  national  Hispanic  organiza-  Foundation  also  honored  excel 
tions,  including  the  U.S.  Hispanic  al  young  Hispanic  Americans  i 
Chamber  of  Commerce,  the  categories-arts,  leadership/ 
National  Puerto  Rican  Coalition,  munity  service,  literature/jou 
and  the  Cuban  American  National  ism,  academic  achievement 
Council.  These  organizations  work  sports.  The  program  began  wit 
closely  with  the  foundation  to  Fannie  Mae  Foundation  a; 
showcase  Hispanic  leaders  and  founding  sponsor  of  the  awar 
their  impact  on  our  nation's  com-  1998  when  the  first  Y 
munities  and  youth.  Leadership  and  Community  Se 

The  Hispanic  Heritage  Awards  Award  was  presented.  This  year 
has  become  the  most  celebrated  new  organizations  joined  in  s 
and  prestigious  event  of  Hispanic  sorship,  allowing  a tremen 
Heritage  Month.  Broadcast  on  NBC  expansion  of  the  program, 
eariier  this  month,  this  year's  event 
offered  the  American  public  the 
opportunity  to  learn  more  about 
our  nation’s  Hispanic  leaders  and 
their  contributions  to  our  society. 


This  article  was  compiled  by 
Marilyn  Gilroy  from  news  reports 
and  in  cooperation  with  the 
Hispanic  Heritage  Foundation. 
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^ some  groups,  Hispa.nic  Heritage  Month  is 

1 11**^  undertaking-as  such, The 

1 vl  White  House  Initiative  on  Educational 
Excellence  for  Hispanic  Americans  and  the 
Congressooal  Hi^nnic  Caucus  Institute  (CHCl)  are 
no  esception.  Htwerei;  supported  and  promoted  by 
Presidential  Executive  Order,  beginning  in 
Septetnbei;  for  an  entire  ratmth,  people  nationwide 
ceidtrale  Hiq«nic  American  accomplishments  dur- 
ing what  has  been  declared  for  years  as  Hispanic 
Heritage  Month.  Unhersities,  organizations,  local, 
state,  and  federal  gownunent  participaie  annually. 

The  White  House  Initiative  was  established  by 
Executive  Order  12900  to  advance  the  develop- 
ment of  human  potential,  to  strengthen  the 
nation’s  cj^adty  to  provide  high-quality  educa- 
tion, and  to  increase  opportunities  for  Hispanic 
Americans  to  participate  in  and  benefit  from 
federal  education  programs.  The  following  are 
some  activities  that  kicked  off  prior  to  Hispanic 
Heritage  Month  and  will  be  ongoing. 

The  Excelencia  en  Educacion  conference 
series  is  the  by-product  of  several  factors-the 
comprehensive  report  prepared  by  the 
President’s  Advisory  Commission  on  Educational 
Excellence  for  Hispanic  Americans,  entitled  Our 
Nation  on  the  Fault  Line:  Hispanic  American 
Education,  which  discussed  issues  regarding 
Latino  educational  attainment  from  pre-kinder- 
garten through  graduate  and  professional  edu- 


cation, and  the  Hispanic  Education  Action  Plan, 
announced  by  Vice  President  Al  Gore  in  1998, 
wdiich  provides  over  $520  million  in  educational 
program  investments. 

Secretary  of  Education  Richard  Riley  stated 
in  the  New  York  Excelencia  en  Educacion  confer- 
ence that  "a  quality  education  must  be  consid- 
ered a key  civil  right  for  the  21st  century." 

“The  Excelencia  and  Education  conference 
series  was  designed  by  the  White  House  Initiative 
on  Educational  Excellence  for  Hispanic 
Americans  to  go  to  different  cities  with  large 
Latino  populations  and  let  them  know  that  par- 
ents must  become  involved  in  their  children's 
education.  That  is  a fundamental  key,  and  fami- 
lies and  students  need  that  in  order  to  succeed,” 
stated  Luis  Rosero,  director  of  communication 
for  the  White  House  Initiative. 

The  first  Excelencia  en  Educacion  was 
launched  in  October  1998  with  AVANCE  in  San 
Antonio,  Texas.  For  the  inaugural  conference  the 
White  House  Initiative  brought  together  five  fed- 
eral agencies-Education,  Health  and  Human 
Seivices,  Labor,  Interior,  and  the  Small  Business 
Administration  as  well  as  over  400  parents,  edu- 
cators. Latino  advocacy  organizations  and  lead- 
ers from  the  private  sector.  According  to  the 
White  House  Initiative,  members  of  the 
Clinton/Gore  administration  and  members  of  the 
Congressional  Hispanic  Caucus  have  spoken. 


Small  Business  Administrator  Aida  Alvarez 
(spoke  at  San  Antonio)  and  US.  Representative 
Ruben  Hinojosa  and  Representative  Ciro 
Rodriguez  also  participated. 

‘‘We've  added  government  agencies  to  partic- 
ipate with  us  in  bringing  their  resources  to  the 
table  to  help  the  Latino  community  help  itself.  In 
San  Antonio,  we  had  ^proximately  700  partici- 
pants. In  Los  Angeles  in  March  of  1999.  we  had 
about  800,  and  about  750  in  New  York  City, 
which  took  place  in  June."  added  Rosero. 

The  conference  in  New  York  took  place  at  City 
University  of  New  York  (CUNY) -City  College.  The 
Hispanic  Federation,  Community  Association  of 
Progressive  Dominicans  (ACDP),  United  Way  of 
NY,  the  NY  Board  of  Education,  CUNY-City 
Cx)llege,  and  ASPIRA  of  New  Jersey  collaborated. 
Speakers  included  Secretary  of  Education 
Richard  Riley  and  US,  Congress  members  Nydia 
Velazquez.  Robert  Menendez.  and  Josd  Serrano. 

The  academic  issues  that  we  focus  on  are 
reading,  math,  science,  and  college  readiness, 
noted  Rosero.  These  are  fundamental  courses 
that  kids  need  to  take  that  will  get  them  to  col- 
lege and  a career,  he  added. 

“That  is  one  of  tlie  reasons  why  the  confer- 
ence is  geared  toward  grassroots,  making  sure 
organizations,  parents,  and  the  community  know 
how  they  can  connect  with  education  agencies.  " 
he  added. 


Upcoming  are  \isits  to  Miami  and  Chicago.  The 
White  House  Initiative  is  working  with  communin' 
leaders  in  Cliicago  (slated  for  November  5-6)  and 
Miami  (December  3-4). 

Recently,  Univision  launched  a major  cam- 
paign in  conjunction  with  the  Department  of 
Education  and  in  collaboration  with  the  White 
House  Initiative  entitled  7)<  Futtiro  defiende  de 
tLMucate!  Noted  Rosero:  "They've  committed 
to  a multi-year  campaign.  All  of  their  affiliates 
will  broadcast  public  service  announcements  by 
featured  individuals-Oscar  de  la  Hoya,  Don 
Francisco,  Giselle  Blondel  from  Despierta 
America,  and  a lot  of  other  visible  Latinos-to  let 
the  public  know  that  education  is  the  number 
one  priority  for  our  community." 

During  Hispanic  Heritage  Month,  the  White 
House  Initiative  held  a press  conference  regarding 
standards  and  assessment.  Commissioners  Sonia 
Hernandez  and  Erlinda  Archuleta,  co-chairs  of 
the  Assessment  Committee  of  the  President's 
Advisory  Commission  conduaed  a briefing  at  the 
National  Press  Club,  where  commissioners  dis- 
cussed the  impact  of  educational  standards  and 
assessment  practices  on  Hispanic  students  with 
an  emphasis  on  English  language  learners. 

In  addition,  modeled  after  the  Initiative. 
Massachusetts,  said  Rosero,  is  the  first  state  to 
adopt  the  White  House  Initiative.  ‘A  group  of  con- 
cerned parents  took  our  executive  order  and 
transformed  it  to  a local  level.  They  are  going  to 
work  with  all  the  government  agencies  in  that  state 
[public  and  private]  and  with  concerned  parents 
to  do  on  a local  level  what  we’ve  done  on  a nation- 
al level."  Entitled  the  Massachusetts  Initiative,  it  is 
composed  of  public  officials,  smdents,  educators, 
administrators  and  businesses  which  have  joined 
to  develop  a statewide  response  to  improve  educa- 
tional achievement  for  Latino  students.  Santa  E. 
Brown,  White  House  Initiative  executive  director, 
and  Mario  Moreno,  Department  of  Education 
/Assistant  Secretary  joined  Massachusetts  Governor 
Paul  Cellucd  in  announcing  the  state’s  initiative  for 
Latino  students  in  the  State  House  in  Boston.  On 
October  2,  a summit  meeting  was  held  at 
W'orcester  State  CktUege  regarding  these  plans. 

The  White  House  Initiative  also  is  participating 
in  the  Congressional  Hispanic  Caucus  Institute's 
1999  Issues  Conference  summit  series,  which 
included  an  education  seminar  chaired  by  U.S. 
Representative  Ruben  Hinojosa.  White  House 
Initiative  Chairwoman  Ana  Cha  Guzman  addressed 
the  CHCI  educational  seminar  too,  discussing  the 
different  efforts  that  the  Initiative  is  spearheading. 

For  the  Congressional  Hispanic  Caucus  Institute, 


Inc,  a nonprofit,  nonpartisan,  education  organiza- 
tion that  offers  educational  oppoitunities  and  infor- 
mation to  develop  the  next  generation  of  Latino  lead- 
ers, Hispanic  herit^e  activities  culminated  at  its 
Annual  Gala,  which  is  one  of  the  major  Hispanic 
fund-raising  events  in  the  United  Slates.  This  year 
marks  the  22nd  year  of  the  CHCI  event.  Since  iLs  start 
in  1976,  the  gala  has  grown  so  that  it  attracts  more 
than  1,600  guests.  The  theme  this  year  is  “Building 
Coalitions:  A Kaleidoscope  of  Possibilities.” 

Vice  President  .Al  Gore  and  First  Lady  Hillary 
Rodham  Clinton  addressed  salient  issues  to  the 
Hispanic  community  at  the  22nd  Annual  Gala, 
which  happened  to  be  the  first  day  of  Hispanic 
Heritage  Month.  CHCI  chairwoman  Lucille  Royfaal- 
Allard  stated;  “Wfe  are  honored  to  have  Vice  presi- 
dent Al  C-ore  and  the  Fust  Lady  celebrate  Hispanic 
Heritage  Month  with  us.  They  recognize  the  signifi- 
cant role  Hispanics  will  play  in  the  21  st  century 
and  the  importance  of  ensuring  a constant  succes- 
sion of  leadership  in  our  community.  It  is  encour- 
aging that  the  current  administration  understands 
that  the  Latino  agenda  is  America’s  agenda.” 
Attendees  at  the  gala  event  are,  according  to 
CHCI,  a "who’s  who  of  leaders  from  the  public 
and  private  sectors,  including  members  of 
Congress,  entertainers,  industry  leaders.  Cabinet 
members  and  community  activists.” 

Geraldo  Rivera,  host  of  CNBCs  Rivera  Live 
and  Giselle  Fernandez,  former  co-host  of  Access 
Hollywood,  served  as  co-emcees.  Tito  Puente 
and  his  orchestra  provided  the  entertainment  for 
the  evening,  and  Nelson  Escalante  an  interna- 
tionally acclaimed  ardst  captured  the  theme  of 
the  event  by  creating  a limited  edition  poster. 

Also  at  the  festivities  were  Congressman 
Roben  Menendez  (D-NJ),  vice  chairman  of  the 
Democratic  Caucus  and  rock  music  legend  Carlos 
Santana.  Both  were  honored  for  their  long-stand- 
ing commitment  and  service  to  the  Hispanic  com.- 
munity  and  received  the  Medallions  of  E.xcellence. 
Roybal-Allard  stated,  “We  honor  Congressman 
Menendez  for  his  tireless  pursuit  of  fairness,  his 
leadership  in  the  fight  for  human  rights  and  his 
dedication  to  helping  underserved  communities.” 
Santana  received  the  Medallion  of  Excellence  for 
Community  Service  in  response  to  his  commit- 
ment through  his  music  to  innumerable  social 
causes  as  well  as  education.  According  to  CHCI, 
Santana  lends  time  and  money  to  Coda  Cabeza  es 
un  Mundo  (Each  Mind  is  a World),  a high  school 
drop  out  prevention  program  for  Latino  students. 

Since  1993,  CHCI  has  hosted  four  national 
Issues  Conferences  in  Washington,  D.C.,  at  which 
policy-makers.  Latino  elected  officials,  and 


guests  have  an  opportunity  to  address 
issues  affecting  the  Latino  coramu 
year’s  issues  included  the  following; 

•Telecommunications:  Hispanic  re 
tion  in  telecommunications,  broadca; 
media;  slamming;  unfair  trade  praci 
long  distance  rates 

•Social  Security  Reform:  private 
colleaive  investment,  budget  surplus 
•Census  & Civil  Rights:  accurate  i 
sus  and  civil  rights  issues 

•Health  Disparities:  diabetes,  s 
abuse,  mental  health,  HTV/AIDS 
•Education  and  Training:  reauthor 
the  Elementary  & Secondary  Educ: 
(ESEA).  bilingual  education  for  LEP 
migrant  education,  teacher  quality  and 
importance  of  parental  involvement  and 
ic  accountability  for  schools  receivi. 
funds.  Hispanic  dropout  rate,  among  otf 
•Arts  and  Entertainment;  opportunitit 
who  owns  what  we  see,  and  how  can  that  < 
•Immigration:  fairness  for  imraigra 
•International  Relations;  diversifyin 
Foreign  Service,  development  assistance 
America  and  the  Caribbean 

•Business  and  Economic  Developmi 
•Energy:  deregulation's  impact  on  t 
community 

.According  to  CHCI,  the  issues  confei 
the  black  tie  gala  were  scheduler 
Hispanic  Heritage  month  to  discuss,  un 
and  venerate  issues  and  accomplishmei 
Hispanic  community- "In  celebratio 
acnievement  as  an  organization  and  c 
ty...and  to  empower  and  inform  the  com 


Preserving  and  Promoting  a Heritage 
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BY 

NELLY  MELLANDER 


Fiercely  loyal 
to  “Mother 
Spain”  during 
the  years 
when  most  of 
Latin  America 
broke  away 
from  it, 

Puerto  Rico 
became  home 
to  many  who 
hoped  to 
reconquer 
Spain's  former 
colonies. 
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J J the  entrance  of  the 
m /National  Archives  in 
/m  iJwasbington,  D.C.,  there  is  a 
maxim  that  reads,  "What  Is  Rist  Is 
Prologue.  "All  areas  and  all  people 
have  a unique  history,  customs, 
and  culture  that  defines 
them-defines  them  and  molds 
their  very  existence.  Throughout 
the  world,  people  attempting  to 
prepare  for  the  future  seek  to  find 
out  who  they  are,  where  they 
came  from,  and  where  they  might 
beheaded. 

The  Puerto  Ricans 

Few  people  in  ihe  history  of  the 
world  have  found  their  very  existence 
so  markedly  divided 
between  two  coun- 
tries, two  cultures  as 
have  Puerto  Ricans. 

For  four  hundred 
years,  they  were  inti- 
mately associated  with 
Spain,  and  for  the  past 
100  years,  they  have 
been  associated  with 
the  United  States. 

Until  quite  recent- 
ly, much  of  the  islandls 
abundant  and  varied 
history  was  not  very 
well  known  nor  much 
appreciated,  not  even 
in  Puerto  Rico.  To 
address  that  lack,  the 
Institute  de  Cuitura  Puertorriquena 
was  created  in  1955.  Its  mission  was 
clear  and  to  the  point-to  provide 
the  Puerto  Rican  people  with  an 
institution  dedicated  to  the  study, 
conservation,  dissemination,  and 
enrichment  of  Puerto  Rico's  culture. 


The  Institute  is  presendy  under 
the  able  leadership  of  former  dis- 
dnguished  university  professor  and 
administrator  Dr.  Ramon  de  la 
Torre.  He  is  firmly  committed  to 
showcasing  all  that  is  Puerto  Rican 
and  determined  not  to  denigrate 
other  cultures,  other  expressions. 
Instead  he  labors  to  emphasize  the 
good  that  exists  in  all  the  peoples 
and  cultures  that  have  created 
modern-day  Puerto  Rico. 

The  American  Connection 
Census  figures  are  outdated,  but 
it  is  estimated  that  there  are  3.8 
million  Puerto  Ricans  on  their  tiny 
35-mile-wide  by  100-mile-long 


island  and  some  2.5  million  Puerto 
Ricans  in  the  fifty  United  States. 
These  estimates  are  conservative. 

As  educated  people  in  this  coun- 
try know,  Puerto  Ricans  are  an  inte- 
gral part  of  this  nation.  Their  associ- 
ation with  the  United  States  is  a long 


and  deep  one.  Business  and  cultural 
ties  go  to  back  colonial  times. 
Puerto  Rican  produce  was  freely 
available  in  Washington,  DC.  mar- 
kets during  George  Washington’s 
administration.  The  relationship 
would  intensify  dramatically  at  the 
end  of  the  19th  century.  In  1898, 
Puerto  Rico  was  invaded  by  the 
United  States.  It  would  become  a 
war  prize  of  the  Spanish  American 
War,  a war  that  John  Hay.  Lincoln’s 
former  secretary,  called  "a  splendid 
little  war”  A war  whose  justification 
historians  throughout  the  world 
have  long  questioned.  A war 
President  William  McKinley  and 
millions  of  Americans  did  not  want. 

A war  that  made 
Theodore  Roosevelt  a 
national  hero  and 
ultimately  president. 

But  some  did  want 
the  war.  None  more 
passionately  so  than 
William  Randolph 
Hearst.  His  control  of 
the  information  How 
to  a large  portion  of 
the  nation’s  newspa- 
pers -gave  him  the 
trump  cards  he  uti- 
lized to  mold  public 
opinion.  It  was  a 
short,  successful,  and 
popular  war.  Cuba, 
Puerto  Rico,  Guam, 
and  the  Philippines  were  war  prizes. 

Puerto  Ricans  were  granted 
American  citizenship  a few  years 
later,  19n,  via  the  Jones  Act.  They 
wanted  to  be  good  American  citi- 
zens, and  their  contributions  to 
America's  "arsenal  for  democracy," 
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I Convergence:  From  ano  Wnhm  n Puerto  Rican  Vision  [ 


Traveling  Exhibition 


to  quote  Woodrow  Wilson,  in  the 
First  World  War  began  the  long  his- 
tory of  Puerto  Ricans  fighting  in 
America’s  wars.  Unfortonately,  they 
died  disproportionately  to  other 
Americans  in  all  those  wars.  At 
first,  they  were  willing  patriotic  vol- 
unteers, as  were  other  Americans. 
They  would  later  be  drafted,  but 
thousands  of  others  would  contin- 
ue to  volunteer. 

Many  Americans  would  be  sur- 
prised to  hear  of  Puerto  Rican  ser- 
vice to  America.  Many  have  distort- 
ed views  of  Puerto  Ricans  as  low- 
level  laborers  or,  worse  yet,  as  wel- 
fare recipients.  The  culture  they  live 
and  create  on  the  mainland, 
although  closely  connected  to  the 
island’s,  is  at  times  very  different. 
Buttressed  by  different  realities,  at 
times  harsh,  at  times  liberating, 
those  experiences  have  been  and 
are  the  subject  of  considerable 
research  and  interest.  Since  Puerto 
Ricans  travel  back  and  forth  to  the 
island  very  frequently,  cross  polli- 
nation has  been  intense. 

The  Predominant  Historical 
Influences 

Few  know'  of  the  island’s  rich  cul- 
tural history,  which  predates 
Columbus.  When  he  landed  there  on 
his  second  trip,  on  November  19. 
1493,  it  was  then  known  as  Boriquen. 
It  was  from  that  point  that  Puerto 
Rico  began  to  develop  its  unique 


present-day  culnire.  It  is  an  amalgam 
that  blends  its  three  foundations:  the 


indigenous  Taino  Indians,  together 
with  the  African  and  European, 
mostly  Spanish,  influences. 

Thelhinos 

Long  before  Columbus,  the 
island  supported  a thriving  Indian 
population.  I'hey  were  the  Tainos,  a 
peaceful  tribe  whose  friendliness 
and  assistance  to  the  invading 
Spanish  would  be  rewarded  with 
cruelty,  forced  labor,  and,  ultimate- 
ly, extinction.  The  Tainos  have  been 
traced  as  far  back  as  1200  AD.  An 
important  ceremonial  center  locat- 
ed in  the  mountainous  middle'  of 
the  island  has  been  restored  and 
opened  to  the  public-the  better  to 


understand  this  portion  of  the 
island’s  past.  Other  Indians,  such  as 
the  war-like  Caribs,  who  frequently 
attacked  the  Spanish  settlements, 
influenced  Puerto  Rico  in  their 
particular  fashion. 

Espaha,  La  Madre  Patria: 
Spanish  Influence 

No  country  has  influenced 
Puerto  Rico  more  than  Spain.  A 
loyal  outpost  for  four  hundred 
years,  the  island  is  still,  a hundred 
years  after  their  formal  separation, 
intimately  tied  to  La  Madre  Batria 
and  its  many  cultural  traditions. 
Fifteen  years  after  Columbus’  trip, 
Juan  Ponce  de  Leon  sailed  from 
Hispaniola  with  fifty  men  to  the 


island  that  had  been  renamed  San 
Juan  Bautista.  Ponce  de  Leon 


explored  the  southern  and  eastern 
part  of  the  island  before  heading 
for  the  northeastern  section.  He 
came  upon  a large  bay  v/ith  a nat- 
ural port  and  was  so  taken  by  its 
potential  that  he  called  it  Puerto 
Rico-Rich  Port.  (In  years  to  come, 
the  names  would  be  switched.  The 
island  would  become  Puerto  Rico, 
and  the  city,  San  Juan.) 

The  following  year,  1509,  Ponce 
de  Leon  returned  as  Puerto  Rico's 
first  goremor,  with  a larger  contin- 
gent. It  included  his  wife  and  chil- 
dren, neariy  100  Spaniards,  and  one 
free  black  man.  He  founded  the 
colonial  capital,  Caparra,  which  was 
built  a few  miles  inland,  away  from 
the  coast.  From  that  location,  they 
began  to  spread  Christianity  and 
Spanish  mores  throughout  the 
island.  For  twelve  years,  Caparra  was 
the  capital.  It  was  ultimately  moved, 
over  Ponce  de  Leon’s  objection,  to 
the  tip  of  a peninsula  along  the 
ocean.  Thus  began  the  international 
city  of  San  Juan,  which  remains  the 
islandls  capital  to  this  day. 

Caparra  fell  into  disuse  and  was 
abandoned.  Its  foundations  were 
covered  by  subsequent  develop- 
ment and  neglect.  They  were  virtu- 
ally forgotten.  They  were  unearthed 
in  1935  and  later,  under  the  tutelage 
of  the  Institute,  restored  to  an 
ongoing  historical  and  educational 
site.  From  those  early  beginnings, 
Spain  would  be  the  most  important 
influence  on  the  island  for  some 


Porta  Coeli  Church  in  San  German.  Puerto  Rico 


^00  years.  Fiercely  loyal  to  "Mother 
Spain  ' during  the  years  when  most 
of  Latin  America  broke  away  from 
it,  Puerto  Rico  became  home  to 
many  who  hoped  to  reconquer 
Spain's  former  colonies.  The  island’s 
dedication  and  attachment  to  Spain 
was  pronounced  and  deeply  root- 
ed. But  by  the  1860s,  separatist  feel- 
ings began  to  grow.  Finally,  in  1898, 
Pueno  Rico  was  granted  autonomy 
by  Spain.  But  within  a matter  of 
months,  thejpanish  Ajnerican  War 
e.xploded  out  of  incidents  in  nearby 
Cuba,  and  Puerto  Rico  was  dragged 
into  the  war.  Thus  for  more  than 
100  years,  there  has  been  the  daily 
presence  of  the  United  States  in 
Puerto  Rico. 

U.S.  interests,  mostly  commer- 
cial, had  been  present  and  at  times 
very  pronounced  throughout  the 
colonial  era.  But  they  intensified. 
The  Institute  has  sponsored  pro- 
grams that  research  and  present 
that  20th-century  reality. 

The  Africans 

The  first  African  to  live  in  Puerto 
Rico  came  with  Ponce  de  Leon 
when  he  was  appointed  governor. 
He  was  not  a slave  but  a free  man. 

Within  a few  years,  other 
Africans  would  arrive.  Unfortunately, 
as  was  common  in  that  age  and  in 
that  region,  they  came  as  slaves. 
They  worked  on  the  island's  many 
plantations.  But  slavery,  abobshed  in 
Pueno  Rico  in  1873,  was  never  the 
strong  financial  bastion  seen  in 
other  parts  of  the  Americas. 
Nevertheless,  African  influences 
have  enriched  the  music,  the  food, 
and  the  way  of  life  of  the  island. 
There  is  also  relatively  less  discrimi- 
nation and  prejudice  based  on  color 
in  Pueno  Rico  than  in  other  pans  of 
the  Western  Hemisphere. 

The  Instituto,  under  the  leader- 
ship of  its  director.  Dr.  josd  Ramon 
de  la  Torre,  recently  inaugurated  a 
new  museum  to  celebrate  the 
African  contributions  to  Puerto 
Rico. 


The  Fourth  Influence: 

Stateside  Puerto  Ricans 

Those  are  the  three  traditionally 
mentioned  foundations  of  Puerto 
Rican  society.  Yet  some  believe 
there  is  another,  a fourth  strand  of 
influence,  that  has  helped  create 
the  modern-day  Puerto  Rico.  It  is 
the  two  and  a half  million  Puerto 
Ricans  who  live  on  the  mainland. 
Over  the  past  one  hundred  years, 
hundreds  of  thousands  migrated 
back  and  forth.  They  came  to  work, 
but  visited  their  island  frequently. 
Some  worked  in  both  locations, 


Ricans,  those  on  the  island  and 
those  here  on  the  mainland. 
Cognizant  of  the  importance  of  that 
fact,  there  had  long  been  an  inter- 
est, mostly  among  the  intelligents, 
to  collect,  presene,  interpret,  and 
disseminate  the  island's  heritage. 

The  movement  to  enrich  the 
population's  perception  and  help 
build  a suunger  foundation  for  the 
future  gained  support  in  the  1950s. 
It  ultimately  led  to  the  establish- 
ment of  the  Instituto  de  Cultura 
Puertorriquena  in  1955.  Since  then, 
governors  of  both  political  parties 


^•^omageto  Don  Felo 


and  many  returned  to  the  island,  La 
Isla  del  Encanto.  when  they  retired. 

Puerto  Ricans  are  found  in  vir- 
tually every  state.  There  is  even  a 
thriving  contingent  in  Hawaii.  There 
are  enormous  population  centers 
in  .New  York,  Illinois,  Florida,  and 
New  Jersey,  to  name  but  four  states. 
They  are  factory  and  migrant  work- 
ers as  well  as  lawyers  and  physi- 
cians. Fully  incorporated  into  every 
profession  in  the  country,  they  are 
fiercely  American,  yet  most  retain  a 
very  strong  attachment  to  their 
island.  The  influence  and  contribu- 
tions of  these  stateside  Puerto 
Ricans  to  Puerto  Rico  are  yet  to  be 
studied  and  chronicled  in  depth. 

The  Instituto 

.All  of  this  rich  and  noteworthy 
history  is  important  for  Puerto 


have  supported  the  Instituto's  many 
projects  and  its  political  autonomy. 
One  of  the  earliest  groups  to  arrive 
on  the  island-along  with  Ponce  de 
Leon-was  the  Dominicans.  They 
would  be  particularly  influential 
during  those  early  years,  spreading 
Christianity  throughout  the  island, 
providing  education  and  other 
social  services.  They  inhabited  a 
series  of  buildings  in  Old  San  Juan. 
Their  convent  closed  in  1838,  and 
the  building  later  became  a 
Spanish  military  garrison.  It  would 
ultimately  serve  as  headquarters 
for  the  Americans  in  1898. 

Today  that  building  is  the  head- 
quarters of  the  Instituto.  Harbored 
in  the  old  historic  section  of  San 
Juan,  its  neighboring  buildings  and 
streets  reek  of  hi.story,  a history  that 
continues  to  be  developed.  Puerto 


Ricans  have  been  quick  to 
the  latest  worldwide  cc 
trends-from  the  plebeian 
ultra-sophisticated.  In  cet 
gone  by.  some  island  residen 
ious  to  succeed  imitated  thi 
European  artistic  waves.  The 
tieth  century  has  seen  a g 
desire  to  create  from  wit! 
showcase  the  criollo. 

The  Instituto  has  served 
impetus  for  creative  forces  i: 
activities  as  literature,  th 
music,  and  the  fine  arts.  S' 
research  has  also  been  spot 
in  such  fields  as  history,  anih 
ogy,  and  folklore.  An  attem; 
been  made  to  be  balanced,  h 
gle  facet  has  been  favored; 
has  been  ignored.  This  has  a 
tured  Puerto  Rico’s  commitm 
higher  education.  Recent ' 
Bank  statistics  note  that  “the  I 
Rican  rate  of  enrollment  in  I 
education  ranks  sixth  in  the  w 

Two  significant  policy  dec 
were  m.ade  early  on.  The  In: 
would  labor  not  to  be  provinc 
particular,  it  would  not  be  cL 
scribed  by  the  desires  and  mo 
the  capital  city,  San  Juan.  Thi 
Instituto  from  the  very  begi 
determined  to  serve  the  e 
island  and  not  play  favorites 
any  one  region.  And  it  sue 
ed-historical  sites  and  cul 
realities  have  been  highlight 
the  Instituto  in  all  parts  o 
island. 

The  second  policy  issue  w 
be  apolitical,  to  be  to 
autonomous  from  the  frac 
political  realities  of  the  is! 
There  too  it  has  succeeded 
Instituto  has  survived  and  j 
pered  under  governors  and  le; 
tures  from  both  political  pa 
There  is  every  reason  to  be 
mistic  about  the  future. 
Instituto  will  undoubtedly  con 
to  "provide  more  light"  for  ge 
tions  vet  unborn. 


One  in  four  students  Hispanic 


BY  ROGER  DEITZ 


Tito  Guerrero,  III,  is  serving  his  third  year  as  president  of 
the  Uunmity  of  Southern  Colorado  (L'SC).  .\lready  he  has 
• distinguished  his  presidency  in  a number  of  ways. 

During  his  first  two  years  in  the  post.  USC  broke  existing  fund-rais- 
ing records,  netting  neaiiy  $12  millioa  ITie  educator  was  instrumental, 
too,  in  gaining  fegisiative  appropriations  of  $20.6  million  to  support 
important  capital  construction  and  deferred  maintenance  projects. 


Uni,rers’tv  o’’  Sootee'  ’ -.oiorac',.' 


Dramatic  changes  during  his  tenure  at  his  former  institution.  Tex-d.*. 
A&M-Corpus  Christi,  included  a doubhng  of  faculty  size,  a quadrupling 
in  university  funding,  and  a significant  expansion  of  academic  offerings. 

use's  president,  who  received  his  doctorate  in  administration, 
planning,  and  social  policy  from  Harvard  University,  has  worked  as 
an  advisor  to  a great  many  institutions,  among  them  the  L'.S.  .Agency 
for  International  Development,  the  Costa  Rican  government,  the  L'.S. 
Center  for  Disease  Control,  the  American  Educational  Research 
Center,  and  the  National  Institute  of  Education,  the  Administration 
for  Children,  Youth,  and  Families,  the  Bureau  of  Education  for  the 
Handicapped,  the  Florida  Department  of  Education,  and  the 
Missouri  Coordinating  Board  for  Higher  Education. 

Guerrero's  master's  in  secondary  and  health  education  is  from  the 
University  of  North  Texas;  liis  badielor's.  from  Texas  A&M.  He  was  award- 
ed fellowships  by  the  Kellogg.  Ford,  and  National  Science  Foundations 
and  the  American  Association  of  State  Colleges  and  Universities. 

During  Convocation  Week  1999.  which  had  the  theme 
“Maintaining  Exceilence,"  Dr.  Guerrero  told  the  USC  gathering  that  it 
was  time  to  address  “the  challenge  of  recognizing  and  sustaining  the 
many  things  at  which  we  e.xcel,  while  continuing  to  address  those 
areas  that  require  our  further  attention."  He  spoke,  too.  of  I SC's 
Diversity  Plan  for  1999-200.S.  “The  USC  Diversity  Council,'  he  said, 
"has  arrived  at  a comprehensive  set  of  goals,  responsibilities,  and 
timelines  to  achieve  these  goals." 

“As  we  begin  our  comprehensive  campus-wide  assessment.'  he 
said,  “our  goal  must  be  to  identifv  and  initiate  those  changes  that 
serve  to  maintain  and  expand  the  core  of  excellence  that  is  the  heart 
of  our  institution." 

For  recognizing  the  value  of  diversity,  and  for  showing  tliai  com- 
mitment in  a higli-profile  manner,  our  Hispanic  Heritage  Week  issue 
of  The  Hispanic  Outlook  iionnrs  the  University  of  Southern 
Cxtlorado  with  Dr. Tito  Guerrero,  Hi.  at  the  helm,  atnl  we  congratulate 


Trto  Guerreno,  III,  University  of  Southern  Colorado  president 

the  institution  for  its  inclusion  on  the  Honor  Roll. 

use  is  a comprehensive  regional  university  with  a polytechnic 
emphasis.  Founded  in  1933,  it  was  incorporated  as  The  Southern 
Colorado  Junior  College.  Classes  took  place  on  the  top  floor  of  the 
Pueblo  County  Courthouse.  The  “Class  of  '35''  graduated  17  students. 
The  first  building  on  campus  was  donated  privately  by  the  Colorado 
Fuel  and  Iron  Corporation  in  1936.  One  year  later,  local  citizen.s 
decided  to  support  the  institution  with  county  ta.\es.  They  on>anized 
the  Pueblo  County  Junior  College  District  and  the  institution  was 
renamed  Pueblo  Junior  College. 

In  1951,  PJC  became  the  first  accredited  junior  college  in 
Ctdorado.  A decade  later,  Colorado’s  general  assembly  enacted  legisla- 
tion, effective  in  1963,  that  changed  PJC  to  a four-year  institution 
called  Southern  Colorado  State  College.  It  received  accreditation  in 
1966.  By  then  there  were  four  buildings  erected  on  a new  campus 
north  of  Pueblols  Belmont  residential  district. 

C|^ly  1, 1975,  the  state  granted  the  institution  university  status, 
'nuwyears  later,  the  State  Board  of  Agriculture  assumed  governance 
of  the  university.  In  1986,  USC,  Colorado  State  I niversity  and  Fort 
Lewis  College  joined  the  Colorado  State  University  System. 

The  campus  is  located  on  275  acres  in  nonhea.si  Pueblo,  a mid- 
sized city  with  a population  of  approximately  110,000.  Tlie  campus  has 
13  state-funded  classroom,  academic  support,  and  administrative  sup- 
port buildings.  Additionally,  the  campus  provides  the  following  self- 
funded  facilities:  residence  hall,  student  apartments,  student  center. 
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INSTiTUnON 

University  of  Southern  Colorado 


LOCATION 

2200  Bonforte  Boulevard 
Pueblo,  Colorado  81001  ^ 

(719)  549-2100  /o 

//s. 

ESTABLISHED  || 

1933  % 

ENROLLMENT  ^ 

4,036  (1,033  Hispanic) 

123  Hispanic  graduates  for  1997-1998 

DEGREE  OFFERINGS 

Bachelor's 

Master's 

TUITION  AND  FEES 
$2,219  for  residents 

FACUITY 
217  Full-time 

SEVERAL  DEGREE  PROGRAMS 
Accounting 

Industrial  Science  and  Technology 
Mass  Communication 
Nursing 
Social  Work 


NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 
American  Language  Academy 
Center  for  International  Programs 
MEChA 

INTERNET  ADDRESS 
wwtuscolo.edu 


recreation  center,  telecommunications  facility,  and  child  care  cer 
For  1998-1999,  USC  enrolled  4,036  students  in  its  on-campu; 
grams,  equating  to  3,5”5  full-time  students  for  the  full  fiscal  ye: 
percent  of  the  students  were  residents  of  Colorado:  " percent, 
other  states:  and  " percent,  international.  Approximately  .32  pt 
of  enrolled  students  are  ethnic  minority,  and  55  percent  are  fe 
Of  the  total  USC  student  population.  1,0.33  or  25.6  percer 
Hispanic.  The  rest  includes  0.8  percent  American  Indian.  3.3  p< 
African  American,  and  2.0  percent  Asian. 


There  were  123  Hispanic  graduates  in  199"'-98.  accounting  for  19.5 
percent  for  that  year.  USC  employs  559  full-time  equivalent  (FTE) 
non-student  personnel,  consisting  of  21"  FTE  faculty.  160  FTE  profes- 
sional support,  and  190  FTE  classified  support.  The  ratio  of  FTE  stu- 
dents to  FTE  faculty  is  approximately  r to  1.  For  1998-99. 19  percent 
of  the  faculty  was  ethnic  minority,  with  16.6  percent  of  tenured  facul- 
ty and  35.7  percent  of  probationaiy  faculty  ethnic  minority.  For  that 
year,  30.7  percent  of  all  employees  were  ethnic  minority. 

One  of  USCs  greatest  advantages  is  its  size.  The  small  number  of 
students  attending  allows  students  to  work  more  closely  with  the  fac- 
ulty and  to  have  the  opportunity  for  hands-on  e.\perience. 

Operating  on  a semester  calendar.  L'SC  offers  29  bachelor's 
degree  programs  and  three  master's  degree  programs  within  the 
College  of  Applied  Science  and  Engineering  Technology,  the  Hasan 
School  of  Business,  the  Collt^e  of  Humanities  and  Social  Sciences, 
the  College  of  Science  and  Mathematics,  and  the  Center  for  Teaching 
and  Leanu'ng.  In  1997-1998,  USC  awarded  "01  baccalaureate  degrees 
and  79  raasterls  degrees. 

USC  is  an  active  participant  in  the  educational  and  cultural  life  of 
southern  Colorado.  The  universitv’  has  an  alliance  with  Pueblo  School 
District  Na  60,  operates  a community  nature  center,  operates  a public 
K-12  charter  school  with  400  students,  manages  die  community  sym- 
phony orchestra,  operates  a public  television  station,  and  is  develop- 
ing excess  property  for  residential  and  commercial  purposes.  In  1998- 
99,  use  embarked  upon  a S"  million  remodeling  of  its  Chemistn 
Building  and  is  recommended  for  a SIO  million  remodeling  of  its  Life 
Sciences  and  Physics/Malhematics  Buildings  for  1999-2000. 

use's  total  expenditures  for  199'’-98  were  548,192.742.  of  which  51 
percent  went  for  its  “education  and  general  " fund.  23.8  percent  for 
auxiliary  and  self-funded  aahities.  and  24.9  for  restricted  activities; 
13.4  percent  were  for  scholarships  and  fellowships.  .4  recent  study  of 
the  impact  of  the  University  of  Southern  (.olorado  on  Pueblos  econo- 
my w-as  conducted  by  Kevin  Duncan.  USL  a.ssoctate  professor  of  eco- 
nomics, and  Melanie  Cecil.  USC  economics  student  in  the  .MB.\  pro- 
gram. The  study  focused  on  USC's  annual  budget  for  I()0~-98  and  on  a 
survey  of  yearly  student  spending.  They  measured  the  impact  of  more 
than  S6-4  million  that  is  derived  from  spcndini;  by  USC  student.s.  the 
local  earnings  and  spending  by  universitv  emplovees.  and  other  USC 


budgetary  expenditures.  The  study  shows  that  the  direct  spending 
from  each  category  creates  additional  local  income,  rc.sulting  in  an 
increase  of  money  spent,  which  boosts  the  economy.  The  student 
impact  equals  53  percent  of  the  total  economic  impact.  These  are 
students  who  reside  in  or  commute  to  Pueblo  specifically  to  attend 
USC,  The  USC  employees'  earnings  and  spending  contribute  26  per- 
cent of  the  total  impact,  while  its  expenditures  comprise  21  percent. 
According  to  the  study,  every  USC  iob  creates  ..392  additional  local 
jobs:  therefore,  the  520  USC  employees  result  in  724  job  opportuni- 
ties in  Pueblo.  These  fact-s.  along  with  the  2.400  students  who  reside 
in  or  commute  to  Pueblo,  form  the  true  economic  picture. 

Earlier  this  year,  USC  was  the  site  of  the  biannual  Southern 
Colorado  Minority  Youth  Conference,  hosted  twice  each  year  to  pro- 
vide an  opportunity  for  African  American,  Hispanic.  .Asian  American, 
and  .Native  .American  sfudems  to  visit  a college  campus.  The  event  was 
a collaborative  effort  of  the  Black  Students  Organization  (BSO).  ihc 
Movimiemo  Estudiantil  Chicano  de  Aztlan  (MECIlA).  and  the  Office  of 
Admissions.  The  conference  featured  cultural  events  and  entertain- 
ment. a campus  tour,  and  workshops  on  admissions,  financial  aid. 
and  scholarships,  according  to  Deborah  Mariinez-Martinez.  who 
coordinates  the  event  for  the  USC  Office  of  Admissions.  “The  highlight 
of  the  event,"  she  says,  "is  die  opportunity  for  high  school  students  to 
meet  and  talk  with  college  students  during  the  tours,  lunch,  and  work- 
shops by  BSO  and  MEChA.  In  addition,  if  students  submit  their  admis- 
sion applications  on  this  day.  the  S25  dollar  application  fee  is  waived. " 

Reaching  out  into  the  community  is  important  to  Dr.  Guerrero, 
who  says:  “USC  is  not  an  'Ivory  Tower'  set  apart  from  the  communities 
of  our  region.  To  sene  those  communities,  we  must  understand  their 
needs  and  prepare  our  students  for  successful  careers,  meaningful 
lives,  and  positions  of  leadership  in  those  communities.  Our  gradu- 
ates arc  already  making  a difference  in  Colorado  and  throughout  the 
world.  And  we  must  ensure  that  they  continue  to  make  a difference  by 
preparing  them  to  embrace  the  challenges  of  these  e.xciting  times." 
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Charies  Hamifton  and  johnVar^  at  Fordham  University’s  Rose  Hill  campus  in  the  Broi 


harles  Hamiiton  is  enrolled  at 
the  Bronx  School  for  Career 
Development  but  doesti’t  really 
go  to  school  each  day.  Instead,  he 
spends  about  eight  hours  handling 
electrical  chores  on  the  campus  of 
nearby  Ibrdham  University. 

It’s  not  education  in  the  tradi- 
tional sense,  and  Hamilton  is  not  a 
traditional  student.  He  is  severely 
learning  disabled,  and  learning 
basic  skills  such  as  reading,  math, 
and  science  has  never  come  easily. 
But  the  imposing  yet  quiet  Bronx 
student  has  discovered  something 
that  does  come  easily;  satisfaction 
for  a job  well  done. 

“It  is  cool  [having)  a job,"  says 
Hamilton,  sitting  in  a cafeteria,  a 
floor  away  from  the  workshop 
where  he  spends  most  days. 

He  spent  the  past  academic 
year,  and  this  summer,  working  in  a 
thriving  apprentice  program,  one 
that  provides  entry-level  training  in 
crafts  skills  and  is  designed  to 
direct  his  career  path  and 
inevitably  land  him  a job. 

Based  at  the  special  education 
high  school,  the  program  has  now 
branched  out  and  forged  links  with 
seven  hospitals  and  institutions  to 
teach  troubled  students  how  to  sur- 
\1ve  in  the  workforce.  This  fall,  it  is 
expected  to  grow  even  more. 

“This  school  has  been  very 
effective  in  making  these  kids 
think  positive  about  themselves," 
says  Michael  Burke,  a former  spe- 
cial education  supervisor  of  home 
instruction  who  was  appointed  the 
school’s  principal  in  1994.  “Their 
academic  experience  has  been  for 
the  most  pan  negative  before  they 


get  here.  They  don’t  have  disabili- 
ties that  can  be  [remedied] 
through  special  techniques.  These 
are  very  deep-seated  learning  dis- 
abilities. They  have  a ceiling  on 
academic  skills.” 

Burke  adds;  “However,  there  are 
other  talents  and  aptitudes  that  are 
untapped.  They  do  much  better 
here.  This  is  a school  set  up  not 
only  to  nurture  them  but  to  train 
them.” 

These  are  students  who  most 
likely  won’t  attend  college.  The  New 
York  City  Board  of  Education  devel- 
oped the  school  and  others  like  it 
in  each  of  New  York  City’s  five  bor- 
oughs in  the  1980s.  Thousands  of 
students  with  severe  disabilities 
attend  on  a year-round  basis,  many 
as  old  as  21. 

But  officials  acknowledge  that 
there  is  only  so  much  they  can  pro- 
vide within  the  school  walls,  so  they 
looked  for  answers  through  ties  to 
outside  agencies.  “The  city  is  wor- 
ried about  what  these  students  are 
going  to  have  when  they  get  out  of 


the  system,  and  what  it  is  wi 
us,  with  all  the  money  we  spi 
special  education,"  Burke  say 

Thus  the  seeds  were  plat 
1988  for  what  has  since  bee 
flourishing  program  that  m 
student  apprentices  with  era; 
pie  who  serve  as  role  mode 
mentors.  In  the  Bronx,  the 
has  collaborated  with  seven 
tals  and  institutions  for  tl 
four  years. 

Initially  it  might  seem  a 
pairing.  Fordham  Universi 
placed  students-many  sh 
intimidated  by  a work  en 
ment-with  senior  tradesp 
often  Teamsters  and  veter 
their  crafts.  Students  worl 
mechanics,  electricians,  and 
smiths  at  the  university’s  Ro; 
campus  in  the  Bronx. 

“These  are  union  [people 
they  are  Teamsters  who  ht 
real  obligation  to  do  this, 
John  Ambrosini,  Fbrdham’s  ■ 
tions  manager  at  Rose  Hill, 
can  say,  'I  don’t  want  to  be 


John  AmDrosini(left).  Angel  Perez(one  of  the  students),  and  Am/  Pa«s 


ered  with  it.’  But  this  is  a chance  for 
them  to  leant  about  the  kids  in  the 
community.” 

Amy  Raiss,  the  high  school’s 
work-study  supervisor  for  the  stu- 
dents and  assigned  to  two  pro- 
grams at  Fordham,  adds  that  ‘‘When 
the  students  first  come  here,  there’s 
a lot  of  immaturity  in  their  relation- 
ships to  each  other  and  with  their 
surroundings.  They  have  problems 
just  getting  along  with  each  other.” 

But  their  self-esteem  improves 
as  they  gain  hands-on  experience. 
“They  seem  to  settle  down,  and 
they  spend  much  less  time  with 
each  other  and  more  with  the  peo- 
ple they  work  with,”  she  says.  “They 
are  much  more  aware  of  them- 
selves and  gain  respect.” 

Students  are  now  involved  in 
two  programs  at  Fordham,  one 
directly  with  the  school’s  operations 
department  and  the  other  with 
Sodexho  Marriott  Services,  which 
runs  the  food  service  department. 
It  takes  a combination  of  time, 
patience,  and  pereeverance  for  the 
students  to  participate  and  succeed 
in  the  program. 

The  three-story  high  school 
opened  its  doors  in  the  mid-1980s, 
and  currently  enrolls  more  than  530 
students  on  a year-round  basis.  A 
majority  of  the  students  are 
Hispanic  and  African  American,  and 
many  are  older  than  the  average 
student.  Their  basic  reading  and 
math  skills  are  equivalent  to  or  less 
than  a third  grader’s;  often  they 
have  an  IQ  of  less  than  62  points. 

Unlike  many  surrounding  high 
schools  for  nondisabled  students, 
this  school  provides  students  with 
vocational  training:  there  are  auto- 
motive and  carpentry  v.ork.shops. 
and  instruction  in  food  service  and 
photography. 

While  in  these  simulated  work- 
ing environments,  students,  all  of 
them  Bronx  residents,  acquire  what 
Burke  and  Raiss  call  "employabilitv- 
skills;”  they  are  taught  how  to  fill 
out  job  applications  and  time 
cards,  handle  bank  accounts,  and 


accomplish  other  tasks  that  might 
come  easily  to  a nondisabled  stu- 
dent or  employee. 

The  high  school  students  learn 
to  work  in  groups  as  they  are 
exposed  to  work  experiences  but 


nevertheless  within  academic  walls. 
Eventually,  most  students  displav 
aptitudes  in  specific  areas,  and 
then,  Burke  says,  "wc  ir\  to  direct 
them  to  a career  path  and  build  on 
that.'  Teachers  observe  which  stu- 


dents respond  to  which  skills  and 
then  make  referrals  when  the  stu- 
dents have  spent  several  years  at 
the  school.  There  are  parent  confer- 
ences, and  then  the  school  places 
the  older  students,  usually  those 


from  18  to  21  years  old,  at  sites  to 
work  as  apprentices. 

“Uc  tell  them  that  'we'd  like  to 
see  how  you  can  use  those  skills 
out  in  the  workplace."'  says  Raiss,  a 
former  mathematics  teacher.  “The 


ones  that  are  most  successful  make 
the  transition  from  school  to  work 
They  seem  to  find  the  people  the; 
work  with  as  their  peers.” 

Between  12  and  IS  students,  the 
majority  of  them  male,  move  froir 
an  academic  and  vocational  train 
ing  arena  to  a place  where  educa 
tion  becomes  a real-life  work  expe 
rience.  Most  often,  they  start  ir 
entry-level  jobs:  working  in  mail 
rooms,  performing  grounds-care 
work,  or  carrying  equipment. 

Students  meet  with  Raiss  for  one 
hour  each  day  to  hone  academic 
skills  and  for  lessons  on  everything 
ranging  from  literacy  to  substance 
abuse  to  AIDS.  They  also  are 
required  to  meet  for  lunch.  But  it’; 
out  on  campus  where  they  begin  tc 
learn  the  skills  to  survive  m a com 
petitive  marketplace:  to  be  on  time 
for  work,  to  liave  good  attendance,  tc 
communicate,  to  listen,  to  dres: 
appropriately,  and  to  adhere  to  safet; 
rules. 

“When  I first  meet  the  kids,  the; 
seem  anxious  and  nervous,  and  yoi 
might  even  say  that  some  of  theii 
emotional  and  neurological  oi 
physical  problems  are  pretty  appar- 
ent,” says  John  Ambrosini,  opera 
tions  manner  at  Fordham.  “Now  ; 
look  at  them,  and  they  have  £ 
strong  sense  of  belonging.  The; 
carry  themselves  differently.  Then 
are  visible  changes,  and  it’s  remark 
able.” 

Students  are  often  required  tc 
wear  uniforms,  to  dress  according 
to  where  they  are  assigned.  The; 
also  are  nm  paid  (allhough  some 
take  part  in  a separate  grant  pro 
gram  in  which  they  eventually  ean 
wages  for  three  hours  of  worl 
daily). 

“Once  they  go  out  into  the  field 
they  never  want  to  come  back  tc 
our  school,”  Burke  says.  “They  arc 
treated  differently.  Now  they  arc 
given  a good  deal  of  responsibility 
and  most  of  our  kids  respond  posi 
lively  to  that  ty  pe  of  environment 
and  they  really  do  carry  themselve: 
differcntlv ' 


“What  we  do  with  these  guys  is 
meaningful,  and  everybody  feels 
they  have  a hand  in  the  kids' 
future,  and  that's  what  teaching  is 
supposed  to  be  about” 

Michael  Burke,  principal, 

BRONX  School  FOR  Career  development 


Angel  is  painting  along  with  William  Betancourt  inside  the  hallway  of  the  building 
that  houses  the  student  center 


It’s  a transition  that  doesn't 
escape  the  craftspeople  either.  John 
Vargas,  who  has  worked  with 
Fordham  for  15  years,  has  been 
paired  with  Hamilton  since 
September  1998.  He  recalls  how  the 
silent  student  became  inquisitive  as 
Vargas  taught  him  to  bend  pipes, 
run  wires,  and  repair  outlets. 

“At  first  I thought  that  maybe  he 
could  just  lift  the  ladder  or  change 
a light  bulb.  But  Charles  has  been 
enthusiastic  about  working  with  me 
and  understanding  everything  I do. 
Most  of  the  time,  I make  it  my  busi- 
ness to  explain  things  to  him 
because  he's  curious  and  I don't 
like  to  leave  him  in  the  dark.  It 
actually  benefits  me.  too,  because 
we  work  together.  " 

The  two  spend  most  days  han- 
dling electrical  tasks  at  the  85-acre 
campus'  30  buildings. 

When  they  discuss  a problem 
and  how  to  correct  it,  Hamilton  is 
all  ears.  “Charles  is  a good  listener, 
so  it  helps.  Sometimes  1 get  home 
and  keep  talking  to  my  wife,  and 
she  says,  'Yes,  yes,  yes.'  All  she  cares 
about  is  that  the  thing  gets  done," 
Vargas  says.  "But  Charles  is  in  a 
learning  capacity.  He  says,  'Yes,  yes,' 
but  asks  ‘Why  are  you  doing  this? 
Why  is  it  this  way?"'  The  two  start 
laughing  together. 

The  pair  continued  to  work  in 
unison  through  the  summer 
months,  time  in  which  Hamilton 


has  learned  the  value  of  hard  work 
and  respect. 

"I  can  say  I learned  from  him," 
Hamilton  says.  “He  showed  me  dif- 
ferent tools,  bending  of  piping,  and 
wiring.”  Hamilton  hopes  the  skills 
will  win  him  a job  upon  graduation 
next  June. 

Ambrosini  and  Raiss  pay  partic- 
ular heed  to  matching  personali- 
ties, but  occasionally  the  pairings 
do  not  work,  personalities  do  not 


gel,  and  they  must  find  a new 
craftsperson  for  the  student. 

"There  are  some  craftsmen  who 
are  resistant  to  this  program.  But  as 
a result  of  meeting  the  kids  one- 
on-one  and  seeing  that  they  have 
personalities  and  interests,  it  goes  a 


long  way  to  undoing  stereotypes 
rather  than  reinforcing  them, " 
Ambrosini  says. 

A number  of  students  enter  the 
school  with  poor  English-language 
skills.  Ambrosini  requires  them  to 
speak  English  as  often  as  possible 
because  it  is  important  to  dissolve 
any  potential  workplace  barriers. 
“We  all  need  that  in  the  working 
world,”  Ambrosini  says.  "A  lot  of 
time,  they  speak  only  Spanish  at 
home  with  their  parents,  and  here, 
it’s  an  English-speaking  environ- 
ment.” 

Once  they  are  old  enough  to 
graduate,  at  21,  the  students  are  not 
simply  given  a certificate  and  a 
handshake  and  shoved  out  the 
door.  If  they  have  done  well  in  the 
program,  often  they  are  offered  a 
job.  Close  to  a dozen  have  been 
hired  by  Fordham  and  Marriott. 
There  are  also  referrals. 

Burke  recalls  one  student  who 
arrived  at  the  Bronx  school  a "very 
angry  young  man.”  He  cut  classes, 
was  racially  insensitive,  and 
ignored  school  rules.  There  were 


several  parent  conferences,  "1 
thought  he  wasn’t  going  to  make  it," 
Burke  says,  “and  that  we’d  have  to 
send  him  to  a school  for  emotional- 
ly disturbed  kids.” 

Eventually  the  transition  took 
place.  The  student  realized  that  the 


The  program  has  now  branched  out 
and  forged  links  with  seven 
hospitals  and  institutions  to  teach 
troubled  students  how  to  survive  in 
the  workforce. 


teachers  and  counselors  wi 
his  side.”  He  developed  an  s 
for  food  service  and  was 
with  the  Sodexho  Marriott  p 
on  campus. 

"He  did  well  then 
impressed  the  people  at  M 
and  they  asked  him  to  com 
Saturdays.  They  paid  hin 
school  and  on  weekend 
bingo,  he  got  a job,"  Burke  j 
points  out  that  Fordha 
"opened  up  its  heart”  to  t 
dents,  inviting  them  to  fui 
and  getting  to  know  them. 

“What  we  do  with  diese 
meaningful,  and  everybod 
they  have  a hand  in  the  kids' 
and  that’s  what  teaching 
posed  to  he  about,”  Burk 
"The  school  really  relates 
kids’  futures  in  a meaning! 
We’re  about  getting  kids  jo 
my  feeling  is  that  a lot  of  o 
school  programs  are  not  full 
tive  to  what  their  students 
are.  Not  every  student  is  goii 
to  college.” 

Angel  Perez  arrived  firom 
Rico  three  years  ago.  Perez, 
19  and  now  somewhat  fit 
English,  spent  his  last  two  ) 
schooling  on  Fordham’s  c; 
working  with  painting  trade; 
each  day.  “I  am  doing  my  th 
says  with  pride.  "I  knew  r 
about  painting.  I wanted  u 
it.” 

Late  this  spring,  he  atte 
ceremony  that  once  seen 
impossibility.  He  receiv 
Individual  Education  Pr 
flEP)  diploma  at  graduation 

"It  was  great.”  he  says 
believes  he'll  have  a Lrightei 
because  working  with  a mer 
given  him  a jump-start. 

Now,  he  says,  he  has  a ne 

"Find  a job,”  he  says,  smi 


Bill  hi-  ;ilso  noifs  ihc  diffcrencos  in  social 
cusioms  Back  in  liuatemaia,  Osario  couned  his 
luic  for  five  yc*ars.  Uhen  he  came  lo  the  I.S..  he 
wxs  astonished " b\  the  differences  in  dating  cus- 
toms. Back  home...\ve  were  boyfriend  and  giri- 
friend,  but  we  respected  each  other. " he  said. 
There,  its  only  hugs  and  kisses;  you  never  took 
your  girlfriend  home  to  stay  with  you." 

.\nother  immigrant,  referred  to  in 
Uitinuamericano  only  as  Felipe,  started  Itis  own 
1'.  iness  in  Princeton,  a restaurant  called  “A  Taste 
of  Mexico."  He  came  to  the  US  bum  Me.\ico  when 
he  was  15  and  wxirked  in  the  fields  of  southern 
(itlifomia.  flecould  noTspeak  English-and  did  not 
have  legal  immigration  papers,  but  through  long 
hours  of  hard  work  and  some  education,  he  man- 
aged to  improve  his  life.  Felipe  evenmally  left  the 
fields  and  began  working  in  restaurants-Greek. 
Italian,  and  American-and  learned  a great  deal 
about  the  busine.ss.  He  finally  got  a chance  at 
achieving  his  dream  of  ovming  his  own  place. 

"In  Princeton,  there  was  no  authentic 
Mexican  restaurant-you  had  to  go  to  .Sew 
York."says  Felipe. 

Felipe  met  someone  who  was  running  a 
small  cafe  and  wanted  to  retire,  so  he  negotiated 
a deal  and  opened  A Taste  of  Mexico  in  1996. 

Felipe  believes  strongly  that  learning  English  is  a 
cniical  part  of  the  adjustment  process  for  immi- 
grants. 

There  is  too  much  Spanish  all  over.  ’ said 
Felipe,  " The  Korean,  Chinese,  and  those  from 
mher  countries  come  here  and  immediately 
learn  English  because  there  is  no  one  who 
speaks  their  language.  It  is  too  easy  for  an 
Hispanic  not  to  learn  English  in  the  L'.S." 

And  while  Felipe  maintains  close  ties  to  his 
family  in  Oaxaca.  Mexico,  his  life  in  Princeton 
has  come  to  resemble  that  of  many  working 
Americans:  he  owns  a home,  pays  ta.xes.  and 
works  out  in  a health  club  after  work. 

In  addition  to  the  oral  histories  such  as  Felipe's 
.and  Victor's,  Latinoamericano  offers  a study  in 
how  the  police,  health  care  svTtem,  education,  and 
social  systems  began  to  adapt  to  Latin  American 


immigrants.  For  e.xample,  churches  in  town  began 
to  offer  services  especially  geared  to  die  growing 
immigrant  population.  Recognizing  that  religious 
practices  are  central  to  the  lives  of  Latin 
.Vmericans.  St.  Paul's  Catholic  Church,  located  on 
the  main  street  of  town,  began  offering  a mass  in 
Spanish.  Often  it  was  filled  with  whole  families  of 
Latin  Americans  who  came  to  worship  with  people 
of  a common  background. 

Here,  too,  however,  immigrants  encountered 
sharp  contrasts  between  the  Catholic  church  at 
home  and  that  in  Princeton.  Several  of  those 
interviewed  spoke  of  the  whole  mass  as  being 
"less  warm"  than  those  back  home  and  cited  a 
"lack  of  rapport  with  priests,”  who  are  often  on 
temporary  assignment.  Some  individuals  noted 
that  in  Guatemala  or  Mexico,  there  were  many 
opportunities  to  be  involved  in  the  church  and  the 
whole  community  felt  a sense  of  ownership  of  the 
church  as  opposed  to  the  US.,  where  practicing 
religion  seems  to  be  just  a "weekly  sermon." 

Another  area  of  adjustment  for  entire  Latin 
American  families  was  education.  By  1996.  near- 
ly eight  percent  of  the  students  in  die  Princeton 
Regional  School  District  were  Hispanic  children 
of  immigrants.  By  the  time  these  students 
reached  Princeton  High  School,  they  were  failing 
at  rates  one  and  half  times  greater  than  the  over- 
all student  population. 

As  noted  in  the  book,  university  researchers 
found  that  Latino  students  were  often  on  the  low 
rung  of  the  ladder  because  of  income  difference 
;md  the  accompanying  gulf  in  parental  educa- 
tional attainment,  which  placed  Latino  students 
at  a disadvantage  when  competing  with  the  chil- 
dren of  the  university  faculty  or  other  members 
of  the  Princeton  upper-middle  class. 

Add  to  this.  Paul  Kramer  says,  the  notion  that 
immigrants  find  the  relationship  between  the 
students  and  teachers  in  Princeton  to  be  much 
different  than  that  of  their  native  countries,  and 
the  transition  to  American  education  became 
even  more  challenging.  Latino  parents  said  that 
they  had  no  idea  how  to  advise  their  children  in 
dealing  with  the  educational  system. 

Yet  Kramer  believes  that  schools  offer  the 
best  opportunity  to  integrate  immigr^.iis  on  a 
widespread  basis. 

"That’s  where  they  get  the  re.sources  and  skills 
to  put  them  on  an  equal  footing  in  the  communi- 
ty," he  .said.  Finding  that  equal  footing  is  often  a 
matter  of  wrestling  with  stereotypes  and  power 
structures  that  set  up  barriers  to  opportunities. 

"When  we  think  of  Latinos,  wc  say,  'Oh,  that's 
the  guy  behind  the  counter  at  the  restaurant,"’ 


said  Kramer.  “And  we  probably  acknowledg 
they  live  in  substandard  housing  and  think 
okay.  In  other  words,  we  see  immigrants  ii 
two-dimensional  framework,  and  it  lead: 
kind  of  [segregation]  from  the  rest  of  socier 
What  we  need,  Kramer  says,  is  a wides: 
recognition  of  immigrants  as  people  who  b 
here  and  have  a role  in  die  community.  “We 
to  stop  using  the  vocabulary  of  evasion,”  he 
"People  have  to  stop  putting  up  walls." 

One  area  of  the  community  in  which  the 
have  come  down  is  health  care.  As  the  numi 
patients  requiring  translation  services  incre 
the  hospital  administration  for  the  Me 
Center  at  Princeton  created  a full-time  paid 
tion  to  coordinate  these  services.  Fredy  Es 
from  Guatemala  was  hired  for  that  positioi 
feels  that  it  reflects  a commitment  to  servir 
Hispanic  community.  Tlie  medical  center  h 
a special  clinic,  and  of  the  10,000  yearly  ’ 
approximately  50  percent  are  made  by  Hisp: 
Estrada  believes  that  these  kinds  of  set 
can  help  immigrants  adapt  to  the  gene 
harsh  changes  they  experience  in  the 
“Practically  speaking,  coming  here  directly 
n't  difficult,”  said  Estrada.  “What  was  dif 
was  adapting  to  this  change  of  life.” 

Estrada  and  others  profOed  in  the  boo 
helping  Latin  Americans  to  develop  a stre 
voice  in  Princeton  and  to  define  themselv 
neighbors  and  not  immigrants.  That  proci 
exactly  the  story  that  Kramer  and  his  code: 
set  out  to  tell.  The  book  is  a vivid  account  < 
degree  to  which  immigrants  adjust  to  the  ci 
and  the  process  by  which  they  make  it  their 
"There  is  now  a Latin  American  Princt 
said  Kramer.  "It  is  a reality." 

Latin  American  Princeton/  Princ 
Latinoamericano  can  be  obtained  for  firee 
electronic  bilingual  format  on  the  World 
Web.  It  is  available  as  an  Adobe  Acrobat  Pot 
Document  at  <www.princeton.edu/plas 
apoyo/>. 
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a state  of 
mind for 
everyone  who 
lives  here  and 
enjoys  living 


here.  It 

represents  our 
Latino  roots 
andAmerican 
presence.'' 

Dr.  Henry  T.  Ingle 


Mention  the  border  to  most 
Americans,  and  what  comes  to 
mind  is  drug-dealing  and  ille- 
gal immigrants.  But  a new  CD  and 
internet  site  developed  at  the 
University  of  Texas  at  El  Paso  (UTEP) 
aims  to  alter  our  view  of  the  border 
and  to  show  the  influence  of  the  bor- 
der’s culture  and  economics.  Dr. 
Henry  T.  Ingle  developed  The 
Borderlands  Encyclopedia  as  an 
outgrowth  of  teaching  the 
Borderlands  Telecommunications 
Seminar,  which  integrated  multime- 
dia, videoconferencing,  and  online 
teaching  Ingle  is  associate  vice  pres- 
ident for  technology  planning  and 
distance  learning  at  UTEP's 
Undergraduate  Learning  Center. 

The  Encyclopedia  CD  demon- 
strates that  the  border  between  the 
United  States  and  Mexico  breathes, 
lives,  and  flourishes  and  is  not  a 
destructive  force,  as  it  is  often  por- 
trayed. “The  border.’’  declares  Dr. 
Ingle,  who  is  a native  of  El  Paso  and 
comes  across  in  a telephone  inter- 
view as  a man  on  a mission,  “is 
more  than  a physical  boundary.”  For 
the  people  who  are  reared  near  the 
border  that  stretches  over  four  states 
[Texas,  Arizona,  New  Mexico,  and 
California],  “the  border  is  not  seen 
as  a divider.  It  is  other  people  who 
see  it  is  as  a fence.”  Indeed,  Dr.  Ingle 
notes  that  10  million  people  reside 
in  the  250,000-square-mile  border- 
lands but  more  than  90  percent  of 
them  reside  in  its  h pairs  of  sister 
cities.  Every  American  city  on  the 
border  has  a sister  city  in  Mexico: 
San  Diego  has  Tijuana;  El  Paso, has 
Juarez;  Laredo  has  Nuevo  Laredo. 
The  border  represents  "the  line 


between  two  cultures,”  notes  Dr. 
Ingle.  “We  cross  the  border  and 
conduct  business  on  both  sides. 
“It’s  a state  of  mind  for  everyone 
who  lives  here  and  enjoys  living 
and  working  here.  It  represents  our 
Latino  roots  and  American  pres- 
ence,” he  adds,  it  also  represents 
the  search  for  a better  life, 
improved  education,  and  higher  lit- 
eraq’  rates. 

Since  the  universiri’  was  alreath' 
expanding  its  internet  sites.  Dr. 
Manuel  Gonzalez,  vice  chancellor 
for  Telecommunications  and 
Information  Technology  at  the 
University  of  Texas  at  Austin, 
endorsed  the  idea  of  writing  a grant 
to  create  a CD  and  internet  site 
about  the  border.  Dr.  Ingle  drafted  a 
proposal,  which  led  to  $25,000  in 


seed  money  from  LT's  Multimedia 
Educational  Information  Delivery 
Initiative  and  eventually  $50,000  to 
finance  the  CD-ROM. 

Borderlands  Encyclopedia  is 
organized  into  six  topical 
areas-culture  and  the  arts,  family 
life,  business  and  economics,  legal 
issues,  education  and  training,  and 
NAFTA-related  issues.  For  example, 
although  many  people  describe 
graffiti  as  the  prime  example  of 
border  art,  the  enqdopedia  points 
to  Manuel  Acosta,  an  artist  who  was 
inspired  by  the  border  to  create  his 
painting.  While  the  media  highlights 
illegal  immigration  as  the  border’s 
major  activity,  the  encyclopedia 
depicts  families  who  have  lived  in 
border  towns  for  eight  generations. 
”We  explore  i.ssues  and  how  they 


affect  the  border-the  peso  being 
devalued,  effects  of  Catholicism  on 
families,  and  the  size  of  border  fam- 
ilies," asserts  Dr.  Ingle. 

The  CD  encv'clopedia  is  pan  of  a 
multimedia  experience.  Connected 
with  the  CD  is  an  internet  site  at 
<www.utep.ediL^order>.  Users  can 
access  the  internet  site,  ask  ques- 
tions of  scholars,  conduct  research, 
and  create  a fully  interactive  experi- 
ence. Users  are  able  to  download  a 
video  and  listen  to  an  audio  record- 
ing about  the  border  to  create  this 
three-dimensional,  multimedia 
experience.  Based  on  feedback, 
questions,  and  e-mail  from  users, 
scholars,  journalists  and  students. 
Dr.  Ingle  updates  the  internet  site 
continually  to  keep  it  draamic  and 
current,  indeed,  users  can  even 
contribute  to  the  internet  site  by 
reviewing  guidelines  for  submis- 
sion, proving  its  interactive  nature. 

,\ot  only  is  The  Borderlands 
Encyclopedia  aiming  to  inform  and 
educate,  but  it  also  strives  to  cor- 
rect the  many  misperceptions  and 
misinformation  that  people  have  of 
the  border.  Dr.  Ingle  attributes  this 
misinformation  to  shoddy  journal- 
ism perpetuated  by  mainstream 
newspapers  such  as  the  Sew  York 


Times  and  Washington  Post. 

"Illegal  drugs  and  immigration 


are  covered  by  reporters  who  live 
miles  from  here.  They  come  here 
for  two  days,  make  national  news, 
and  leave.  Journalists  are  often 
ignorant  about  the  border,  so  the 
easy  handles  are  the  quickest  ones 
to  write,"  he  says.  In  addition,  many 
politicians  have  exploited  illegal 
entry  as  a touchstone  issue  to  gen- 
erate animosity  against  immigrants 
without  fully  understanding  its 
complexities  or  trying  to  solve  its 
problems. 

"Food,  fun,  and  fiesta."  stiid  the 
University  of  Texas  professor,  is  the 
other  prevailing  image  of  border 
life.  .And  that  image  trivializes  the 
rich  cultural  life  of  the  border  and 


creates  its  own  stereotype.  Were 
trying  to  move  beyond  food  and 
fics'ta  and  see  its  life  as  a three- 
dimensional  reality."  Dr.  Ingle  says. 

The  .NAFT.A  trade  agreement  has 
triggered  considerable  discussion, 
debate,  and  arguments  about  bor- 
der trade.  It  too  has  fostered  con- 
siderable misperception  and  exag- 
geration, which  The  Borderlands 
Encyclopedia  hopes  to  rectify. 
Many  people  think  that  NAFT.A  has 
been  damaging  for  the  United 
States  and  beneficial  for  Mexico, 
hut  that  does  not  reveal  the  full 
story.  .NAFTA  has  generated  a new 
income  base  for  both  countries,  but 
Dr.  Ingle  acknowledges  that  job 
displacement  has  taken  place.  He 
cites  workers  in  the  garment  indus- 
try and  manufacturing  who  lost 
jobs,  which  were  transferred  to 
Mexico.  From  the  Mexican  view- 
point. jobs  are  being  created,  but 


many  offer  minimal  salary  and 
exploitative  situations.  The 


Borderlands  Encyclopedic. 
explores  the  environmental 
triggered  by  additional  tnicl 
vehicles  coming  across  the  I 
for  increased  trade. 

As  part  of  the  grant 
Borderlands  Encyclopedia  is 
distributed  free  of  charge  in 
than  300  schools  in  Mexico  a 
U.S.  Students  in  elementary, 
high,  and  high  school  can  u 
CD  as  a learning  tool  about  I 
life.  But  its  audience  ex 
beyond  school-age  childrei 
LTEP  faculty  teaching  a claj 
concerns  border  life  will  rec 
copy.  Dr.  Ingle  expects  that 
journalists  who  require  ' 
access  to  information  will  r« 
the  internet  site.  Scholars  wl 
studying  border  life  will  use  t 
and  internet  site  for  reseat 
well.  Anyone  can  visit  its  Web 
purchase  the  CD  for  $24.95. 

Fittingly,  the  CD  and  ini 
site  are  both  bilingual.  ‘‘If 
put  it  in  English,  we’d  perpi 
the  same  stereotype  of  US. 
nance."  Dr.  Ingle  says,  a myt 
trying  to  overcome.  Eighty  p' 
of  the  students  who  study  or 
sides  of  the  border  are  bilingi 
a dual-language  CD  is  appropi 

Besides  overcoming  mispi 
tions  about  the  border.  Dr. 
also  wants  to  encourage 
Hispanics  to  use  multimedii 
research  tool.  The  media,  tO' 
been  fostering  the  idea  that  m 


Users  are  able  to  download  a video 
and  listen  to  an  audio  recording 
about  the  border  to  create  this  three- 
dimensional,  multimedia  experience. 


ties  avoid  using  the  internet,  and 
this  site  will  trigger  interest  and 
use.  “We're  interested  in  creating  a 
cross-cultiu^  dialogue  as  well."  he 
adds.  Users  can  ask  questions  and 
provide  feedback.  “The  format  is 
easy  and  should  start  a dialogue  for 
people  who  are  curious  about  the 
border,”  he  said. 

The  CD  and  internet  site  will 
also  help  legitimize  the  border  as 
an  intellectual  discipline.  Chicano. 
Latin  American,  and  African 
American  studies  took  years  to  gain 
acceptance  in  academic  circles,  and 
border  studies  are  only  beginning 
to  gain  academic  credence. 

The  Borderlands  Encyclopedia 
helps  students  understand  the 
"unique  history  of  the  border." 
which  stems  from  the  1848  Treat)' 
of  Guadalupe  between  the  US.  and 
Mexico,  notes  Dr.  Refugio  Rochin. 
director  of  the  Latino  Initiatives 
Program  at  the  Smithsonian 
Institute.  “People  should  know  that 
the  border  was  crafted  to  delineate 
a social  territory.  In  residence,  one 
forgets  the  gated  self,  but  we  find 
the  population  merging  and  cross- 
ing in  bicultural  ways."  He  adds 
that  the  CD  and  Web  site  enlighten 
students  on  border  issues  concern- 


ing culture,  language,  commerce, 
labor,  and  schooling.  It  will  "serve 
the  Latino  community  in  a number 
of  waj's,  providing  information  that 
it  can  use  and  research,  providing 
connections  with  professors  and 
materials  that  they  can  use  with 
their  students  for  understanding 
the  border." 

What  effect  is  the  CD  hating?  Dr. 
Mario  Gonzalez  replies  that  it  offers 
"outreach  and  opportunity.  It 
makes  information  more  widely 
available.”  Moreover,  it  is  helping  to 
"look  beyond  the  negative  stereo- 
type and  look  at  the  miracle  of 
what's  happening  from  Brownsville 
to  El  Paso.”  He  is  referring  to  a 
South  Texas  border  initiative  that  is 
helping  to  revive  border  life,  exem- 
plified by  the  growing  importance 
of  universities  such  as  the 
University  of  Texas  at  El  Paso. 

The  encyclopedia  encourages 
students  to  find  out  more  informa- 
tion on  the  border.  “It's  graphic  and 
immediate.  Students  can  access  it 
at  home  and  use  it  at  school  for 
free.  It  provides  youngsters  with 
direct  access  to  enormous  informa- 
tion not  readily  available  through 
traditional  search  methods,"  notes 
Dr.  Gonzalez. 


Critics  will  say  that  The 
Borderlands  Encyclopedia  is 
painting  an  overly  benign  portrait 
of  border  life  and  downplaying 
issues  associated  with  it,  issues 
such  as  illegal  immigration  and 
drugs.  Asked  about  downplaying 
the  issue.  Dr.  Ingle  responds  indig- 
nantly. “If  you  go  into  the  internet 
resource,  you'll  find  negative  pieces 
counterbalancing  the  other  materi- 
al. I'm  not  a Pollyanna  or  Walt 
Di.sney.  Vie  print  the  good,  the  bad. 
and  the  ugly."  he  said.  Vet  a closer 
view  does  not  reveal  an  extended 
investigation  of  what  problems  are 
created  by  illegal  immigration  or 
how  to  surmount  the  drug  issues. 

Ultimately.  Dr.  Ingle  would  like 
The  Borderlands  Encyclopedia  to 
accomplish  loftier  goals  than 
becoming  a part  of  an  education 
curriculum,  lie  envisions  that  the 
CD  and  internet  site  and  the  atten- 
tion they  generate  will  "stimulate  a 
socioeconomic  revival  through  the 
border  region."  He  would  like  to 
sec'border  towns  receive  benefits 
such  as  improving  substandard 
housing,  better  schools,  and  mod- 
ernized phone  and  internet  service. 

"The  CD  is  helping  to  create  a 


border  identity.  Having  a database 
will  counteraa  the  identity  that  the 
media  has  shaped  that  might  be 
erroneous.  This  identity  is  filled 
with  visuals,  sounds,  music,  and  art, 
and  every  aspect  that  defines  a 
place  and  group  of  people,”  says  Dr. 
Ingle.  If  enough  people  conduct 
research  via  The  Borderlands 
Encyclopedia  and  its  internet  site, 
then  the  border  will  become  associ- 
ated with  a thriving  and  distinctive 
culture,  not  just  illegal  activities. 


Neiv  Scholarships  in  Place 


BY  AMALIA  DUARTE 


mnU  ^ reverse-discrimination  lawsuit 
If  ■ affirmative  action  at  the 

if  llvllllmversity  of  Texas  at  Austin,  many 
expected  minority  enrollments  to  dry  up.  But 
remarltably,  the  pool  of  Hispanic  students  has  not 
evaporated,  and  this  M,  the  number  of  first-year 
Hispanic  students  at  UT-Austin  is  expected 
to  include  about  as  many  as  in  the  days 
before  the  lawsuit.  “We’re  hopeful  that  our 
numbers  for  the  entering  [first-year]  stu- 
dents will  be  dose  to  what  it  was  like  before 
the  case,”  said  UT-Au^  Vice  President  for 
Student  Affairs  Jim  Vick.  “It h looking  pretty 
good." 

Looking  good,  indeed.  Over  the  three 
years  since  the  controversial  ruling,  legis- 
lators, alumni,  and  university  officials  in 
Texas  have  successfully  counterattacked  a 
lawsuit  that  was  e.xpected  to  roll  back 
the  clock  on  diversity  at  the  state’s  public 
universities  and  colleges,  “It’s  been  frus- 
trating,” said  Vick,  referring  to  the  hand- 
cuffs put  on  the  university  by  the  case. 

'And  we’re  not  where  we  want  to  be.  But 
recent  numbers  show  how  our  hard  work 
is  paying  off." 

Putting  even  more  weight  behind  this 
coumerpunch  is  a newly  elected  attorney 
general.  Republican  John  Cornyn,  who 
has  pledged  that  his  office  will  take  the 
lead  in  appealing  the  lawsuit  all  the  way 
up  to  the  U.S.  Supreme  Court.  It’s  a com- 
plete about-face  for  that  office. 

The  case  started  when  four  White  stu- 
dents. including  Cheryl  Hopwood,  who  were 
denied  admission  at  UT-Austin  Law  School,  sued 
the  school  claiming  that  separate  criteria  used 
to  judge  minority  applicants  were  illegal.  After 
the  students  won,  the  previous  anomey  general, 
Dan  Morales,  widened  its  scope  to  include 
scholarships,  summer  opportunity  programs, 
and  undergraduate  admissions,  (Later,  Morales 
did  not  seek  re-election.) 

Now.  a new  attorney  general  and  the  universi- 


ty are  back  in  court  trying  to  overturn  the  1996 
decision.  Last  spring,  UT-Austin  filed  a brief, 
with  the  help  of  the  attorney  general’s  office,  ask- 
ing the  U.S.  Court  of  Appeals  for  the  fifth  Circuit 
to  hear  the  case  again-but  this  time  before  the 
entire  court.  A three-judge  panel  of  the  court 


mJ 


jifn  Vfck.  UT-Austjn  v>ce  president  for  Student  Affairs 


handed  down  the  first  ruling.  And  afterward,  the 
U.S.  Supreme  Court  declined  to  hear  the  case. 
But  UT-Austin  Law  School  Dean  Michael  Shariot 
said  that  diis  has  no  bearing  on  the  high  court’s 
taking  up  the  case  in  the  future,  although  he 
doesn't  expect  a quick  resolution.  “We  probably 
won’t  hear  a decision  on  this  appeal  until  early 
in  the  year  2000,"  said  Shariot.  “The  wheels  of 
justice  turn  embarrassingly  slovriy.  I imagine  we 
probably  won’t  get  a resolution  on  this  case  for 


at  least  two  more  years." 

In  its  latest  appeal,  UT-Austin  c 
the  fifth  Court’s  sweeping  injunctioi 
consideration  of  race  directly  con 
U.S.  Supreme  Court  judgment  hand 
the  landmark  1978  Bakke  case.  In 
the  court  said  that  race  cou, 
into  account  in  admission  to 
of  California  medical  school. 

The  UT-Austin  appeal  also 
limited  consideration  of  race 
sions  serves  compelling  ir, 
maintaining  a diverse  studen 
overcoming  the  effects  of  past  t 
tion.  Patrick  C.  Oxford,  a men 
University  of  Texas  Board  of  Re, 
“The  ruling  cleariy  and  unfairly 
at  a competitive  disadvantage 
public  universities.  The  execub 
and  judicial  branch  of  the  fedei 
ment  apparently  maintain  con 
positions,  and  we  cannot  prop 
Texas  in  such  confused  drcuras; 
believe  this  is  an  excellent  brief 
forward  to  our  team’s  oral  arg 
the  entire  court.” 

While  the  case  once  again 
way  through  the  courts,  a numb 
parate  efforts  are  helping  UT-Au 
tinue  to  recruit  and  admit  large 
of  undergraduate  Hispanic  studi 
even  the  law  school,  wiiich  was 
est  by  Hopwood,  is  maintaining  i 
Hispanic  enrollment.  But  for  now 
er,  no  one  will  argue  that  the  law  scf 
recovered.  In  the  1994-95  academic  ye 
were  170  Hispanics  at  the  law  school 
African  Americans.  Last  school  year,  ther 
total  of  40  .African  Americans  at  the  lav 
and  122  Hispanics.  At  the  same  tirat 
Americans  at  the  law  school  rose  from ) 
students. 

And  the  incoming  numbers  at  the  lav 
tell  an  even  more  troubling  story,  espec 


African  Americans.  Final  enrollment  figures  for 
the  1999-2000  academic  year  were  not  available 
at  press  time,  but  the  number  of  African 
American  students  expected  to  enroll  at  the  law 
school  this  year  was  in  the  single  digits. 
Meanwliile,  just  32  Hispanic  first-year  law  school 
students  were  expected  this  year,  versus  the  40  to 
60  students  who’d  enroll  each  year  before 
Hopwood,  said  Dean  Sharlot. 

However,  the  law  school  has  been  working 
hard  to  look  at  other  ways  of  giving  minority  can- 
didates an  edge.  An  essay  for  law  school  candi- 
dates was  added  to  help  pinpoint  minority'  candi- 
dates, for  example.  The  essay  allows  students  to 
write  about  how  they  have  overcome 
adversity-including  discrimination-in  their  lives. 
The  school  also  started  a program  to  identify  and 
interview  potential  applicants  who  are 
attractive  for  reasons  other  than  just  strictly 
test  scores.  “We  are  acmally  going  out  and 
inviting  these  potential  candidates  to  come 
in  and  interview  with  us,"  said  Shaiiot. 

Additionally,  the  LT-Austin  Law  School 
has  partnered  with  the  University  of  Texas 
at  El  Paso,  which  has  an  overwhelmingly 
Hispanic  student  body,  to  start  the  Law 
School  Preparation  Institute  at  UTEP.  The 
institute  brings  in  students  for  two  inten- 
sive summer  programs  after  their  sopho- 
more and  junior  years  to  prepare  them  to 
take  the  LSAT  and  to  offer  guidance  on 
the  mechanics  of  applying  to  law  school. 

Then,  during  the  school  year,  students 
continue  practicing  for  die  grueling  LSAT 
exam  to  stay  sharp.  Of  the  first  class  of  10 
students,  all  were  accepted  into  accredit- 
ed law  schools,  including  UT-Austin  and 
Harvard  Law  School.  "The  program  is 
designed  to  introduce  these  students  to 
the  thinking  that’s  rewarded  in  the  legal 
profession,”  said  UTEP  Assistant  Professor 
William  Weaver,  who  is  an  instructor  with 
the  Law  School  Preparation  Institute.  “It’s 
all  kinds  of  logic  problems  just  like  a 
first-year  semester  law  school  course." 

UT-Austin  helped  with  funding  the  first  year 
of  the  insdtute  and  teaching  but  now  mosdy  just 
reaps  the  rewards  in  capable  .students  and  hopes 
that  other  schools  will  follow  with  similar  pro- 
grams. UT-Austin  Uw  School  Dean  Sharlot  said. 
"It’s  really  a veiy  imaginative  program,  and  the 
credit  goes  to  UTEP.  We  have  urged  other  col- 
leges in  Texas  to  use  this  as  a model." 

Hopwood  also  cut  off  financial  aid  targeted  at 
minorities,  but  two  scholarship  programs  hate 


been  created  at  UT-Au,stin  to  fill  the  vacuum. 
Started  two  years  ago,  the  President’s 
Achievement  Scholarship  is  for  smdents  who  per- 
form well  academically  and  also  score  high  on 
an  adversity  index  that  includes  socioeconomic 
factors,  such  as  attending  a high  school  that  is 
not  well  funded  and  where  overall  SAT  scores  are 
low.  “If  students  do  well  in  comparison  to  their 
peers,  then  they  get  a bonus  for  that  as  well,” 
explained  Vick.  So  far,  the  university  has  given 
out  close  to  400  of  these  four-year  scholarships, 
ranging  from  $1,000  to  $5,000,  with  more  than 
half  going  to  Hispanics. 

The  second  four-year  scholarship  program, 
started  last  year,  is  the  Longhorn  Opportunity 
Scholarship.  In  this  program,  university  officials, 
and  in  some  instances  even  the  president  of  LT’- 


Austin,  visited  inner  city  schools  in  Houston, 
Dallas,  San  Antonio,  and  Laredo  to  recruit  stu- 
dents. At  these  schools,  the  university  promised 
to  give  out  Longhorn  Scholarships  worth  $4,000 
to  at  least  three  students  who  graduated  in  the 
top  10  percent  of  their  class.  "It  really  got  their 
attention  and  got  students  and  teachers  excited, " 
said  Vick.  “It  also  brought  in  students  who  then 
qualified  for  the  President's  Achievement 
Scholarship  as  well."  So  far  the  umvcrsitv  has 


awarded  100  Longhorn  Opportunity 
Scholarships,  all  to  minority  students. 

And  in  yet  another  financial  aid  effort,  alum- 
ni/nae  and  other  prirate  donors  have  taken  the 
lead.  The  Ex-Students’  Association  of  LT-, Austin, 
led  by  Class  of  1959  graduate  Larry  Temple,  bas 
raised  more  than  $4  milUon  for  law  school  and 
undergraduate  scholarships  given  out  through 
the  Texas  Leader  Scholarships.  Because  the 
money  is  raised  and  held  by  a private  founda- 
tion, race  and  ethnicity  can  be  taken  into 
account  when  awarding  the  scholarships.  “We 
feel  that  a racially  diverse  student  body  is  essen- 
tial to  tbe  future  leadership  of  Texas,  and  we 
need  to  be  able  to  compete  with  other  major 
universities  for  these  top  students,”  said  Temple 
when  the  scholarships  were  announced  in 
October  1997. 

And  in  another  dramatic  move  that 
year,  the  Texas  legislature  helped  level  the 
playing  field  for  minorities  by  passing  a 
law  requiring  that  the  state’s  pubbe  univer- 
sities admit  the  top  10  percent  of  Texas 
high  school  graduating  seniors.  Sponsored 
by  Congresswoman  Irma  Rangel,  a 
Democrat,  the  bill  was  aimed  at  offering 
encouragement  to  students  in  the  wake  of 
Hopwood.  “The  message  is  that  if  they  have 
the  academic  abUity;  they  certainly  will  be 
considered,”  said  Rangel.  “We  have  to  tell 
students  that  the  universities  are  not 
closed.”  To  draw  more  attention  to  this  new 
opportunity,  this  fall  a letter  is  going  out 
from  presidential  contender  Governor 
Geoige  W.  Bush,  who  signed  the  measure 
into  law,  urging  top  high  school  grads  to 
take  advantJ^e  of  it. 

As  affirmative  action  continues  to  be 
attacked  through  lawsuits  aimed  at  other 
universities,  these  initiatives  can  serve  as  a 
strong  model  of  how  to  keep  campuses 
diveise.  Reflecting  ot  the  demographics  at 
the  law  school.  Dean  Sharlot  said.  "It 
would  take  something  to  get  the  African 
American  students  back.  And  1 can  t 
blame  them  for  choosing  Harvard  or  Yale  over 
us.  But  with  the  Mexican  American  population, 
it's  different.  Most  are  from  Texas,  and  we  have 
managed  to  keep  enough  enrolled  so  there's  a 
feeling  of  support.  I’m  hopeful  that  over  time  the 
Mexican  American  student  enrollment  in  our  law 
school  will  get  back  to  where  it  was.  But  it  is  a 
hard  struggle." 


Michael  Shariot  UTAusin  La*  Scnooi  oca.'' 
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a youngster  growing  up  in  Ohio,  Melissa 
Cardenas  always  knew  that  she  wanted  to 
btend  college. 


But  as  time  came  to  write  out  her  college 
"wish  list " Cardenas  didn’t  think  to  put  down  a 
school  of  the  size  and  scope  of  Ohio  University.  It 
wasn't  that  she  was  intimidated  by  such  an 
immense  institution;  it  was  just  that  for  a student 
coming  from  the  small,  tranquil  grounds  of 
parochial  school,  joining  one  of  18,000  students 
on  a campus  hadn’t  really  entered  Cardenas' 
thought  process. 

But  a longtime  family  friend,  someone  who  had 
known  Cardenas  since  the  days  of  algebra  and 
school  lunches,  had  other  ideas.  As  a founding 
member  of  Educators  in  College  Helping  Hispanics 
Onward,  Juanita  Sanchez  knew  full  well  that  bigger 
and  better  educational  opportunities  awaited 
Cardenas-if  only  she  knew  how  to  look  for  them. 

So  Sanchez  introduced  Cardenas  to  ECHHO,  a 
nexus  of  representatives  from  an  array  of  col- 
leges and  universities  across  Ohio.  She  took 
C,ardenas  to  one  of  ECHHO’s  college  fairs.  Tlien 
she  took  her  to  another.  Soon,  Cardenas  had 
Ohio  Univeisity  at  the  top  of  her  "wish  list.’’ 

"I  remember  going  to  some  ECHHO  fairs, 
which  exposed  me  to  not  only  Ohio  University 
but  also  higher  education  in  general,"  recalls 
Cardenas,  who  four  years  later  had  a college 
degree  from  Ohio  U,  a degree  she  knows  she 
owes  in  large  part  to  Sanchez.  “Juanita  Sanchez 
was  so  adamant  about  me  going  to  college  and 
really  making  me  interested  in  college,  and  those 
kind  of  things  are  how  I got  to  Ohio  University. 
Just  the  mentorship  and  the  influence  that  she 
had  over  my  life  really  had  a big  impact  on  me." 

Such  an  impact  that  after  graduation,  after 
landing  an  assistant  director  of  admissions  posi- 
tion at  Kent  State  University,  Cardenas  became 
the  school’s  ECHHO  representative.  Soon  she 
returned  to  her  alma  mater  to  work  as  assistant 
direaor  of  admissions,  and  she  quickly  became 
the  school’s  ECHHO  rep.  And  today,  at  the  tender 
age  of  25.  Cardenas  is  paying  back  ECHHO  in  the 


ultimate  way-she  is  serving  as  its  president. 

■’After  becoming  involved  in  the  organization, 
I just  had  a real  sincere  desire  to  get  involved 
and  help  the  communities  where  there  are  a lot 
of  Latino  youth,”  Cardenas  says.  “I  really  wanted 
to  get  involved.” 

Her  involvement  brings  a smile  to  the  face  of 
Dr.  Ronaldo  Andrade,  the  man  who  first 
dreamed  up  the  ECHHO  program  some  16  years 
ago.  Andrade,  who  refuses  to  be  called  ECHHO’s 
"founder,”  says  he  merely  saw  the  need  for  such 
a group  and  passed  the  word  on  to  others  in 
higher  educau'on  around  him.  "1  suggested  it  to 


Dr  Rolando  Andrade,  associate  professor  of  ethnic  studtes 
at  Soswltng  Green  Un-versrty 
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other  people,  and  they  ran  with  it,”  says 
Andrade,  an  associate  professor  of  ethnic  stud- 
ies at  Bowling  Green  University, 

To  Andrade,  ECHHO  needed  to  address  two 
major  problems  facing  Hispanic  education  in 
Ohio.  "One  is  that  there  are  very  few  faculty  and 
very  few  administrators  who  are  Mexican 
.Americans,  or  Latino,  and  therefore  we  are  really 
isolated."  Andrade  explains.  "1  thought  there  was 


a need,  especially  for  admissions  p 
talking  with  each  other.”  That,  unfc 
often  a very  difficult  thing  to  make  h; 

In  the  competitive  world  of  highe: 
admissions  departments  competing  f 
top  students  rarely  reveal  trade  sect 
other.  Andrade  wanted  to  change  this 
the  schools  to  put  their  egos  on  the  i 
for  once  and  think  of  what  was  best 
dents-a  surprisingly  sLmple  concept. 

“Let  the  university  be  secondary;  let 
be  first,”  Andrade  announced.  “We  ( 
leges]  do  not  know  what  the  other  or 
especially  when  you  deal  with  admissit 
other  programs  for  students.  So  we  coa 
cutting  our  own  throat  by  not  cooperatin 

Not  only  did  Andrade  think  that  th< 
adversarial  admissions  departmen 
cooperate:  he  went  so  far  as  to  beliew 
should  encourage  each  other. 

“Because  we  are  so  isolated  and  th 
few  of  us,  we  need  to  know  each  other 
“We  need  to  encourage  each  other;  w 
back  each  other.  That  was  the  secon 
thought  we  faced,  and  we  still  do.” 

Since  its  first  steps  back  in  1983,  EC 
indeed  come  a long  way  in  address! 
issues.  Today,  the  volunteer  organizatio 
almost  60  instimtions  and  other  charitab 
rations  in  Ohio,  Indiana,  Michigan,  and 
among  its  members.  From  the  $100  raei 
fee  that  entitles  the  schools  and  organiz 
participate  in  all  nine  ECHHO  college  k 
September,  ECHHO  is  able  to  award  nim 
and  high  school  students  with  small  scht 
(usually  around  $200)  to  defer  the  cost  t 
and  other  necessities  each  year. 

While  the  scholarship  money  isn’t  ova 
ing,  ECHHO  sees  its  purpose  going  far 
than  that.  By  bringing  students  face  to  fr 
all  their  educational  opportunities  at  the 
fairs,  and  by  being  able  to  answer  so  mar 
tions  about  the  college  education  process, 
sees  itself  as  a gatewav  to  Ils  mernhw 


“The  impact  it’s  had-I  don’t  think  it's  neces- 
sarily from  the  scholarships  given  out,"  says 
Ricardo  Lucio,  who  was  at  the  very  first  ECHHO 
meeting  with  Andrade  hack  in  1983,  when  it  was 
just  the  two  of  them  and  two  other  reps  from 
Ohio  State  University.  “I  think  its  biggest  impact 
is  the  information  and  the  way  it’s  delivered  to 
the  students.  That  information  is  what  helps  stu- 
dents grow  and  prosper." 

Lucio,  who  served  two  terms  as  ECHHO  pres- 
ident earlier  this  decade,  can  remember  when 
the  ECHHO  coffers  were  bare  and  when  the  trea- 
surer had  no  money  to  take  care  of. 

“I  decided  to  hit  my  institution  up  for  some 
money”  recalls  Lucio,  who  for  18  years  worked 
as  associate  professor  of  Spanish  at  both  the 
University  of  Findlay  and  Ohio  University. 
“Finally  some  of  the  other  representatives  went 
to  their  institutions  and  as.ked  them  for  dona- 
tions. . ..Today,  it  carries  a 59,000  budget.  It's  not 
much,  but  it  covers  expenses.” 

In  1994,  ECHHO’s  presidential  torch  was 
passed  to  David  Garcia,  assistant  director  of 
admissions  at  Bowling  Green.  Garcia  admits  that 
he  "had  no  clue”  what  ECHHO  was  about  when 
he  began  working  at  Bowling  Green  in  1992,  but 
“then  I heard  one  of  their  guest  speakers  talking 
about  how  to  get  into  college  and  how 
to  get  financial  aid,  and  I thought,  wow, 
this  is  neat.... I soon  found  out  about 
the  work  they  do  and  how  they  are 
involved  with  Hispanic  youth.” 

Garcia,  who  is  still  involved  with 
ECHHO,  likes  where  the  organization  is 
going  in  the  new  millennium.  “Overall, 

1 think  ECHHO  has  reached  a point  of 
statewide  recognition.  Its  membership 
is  very  strong,  and  it’s  represented  by  a 
variety  of  institutions.” 

But  Cardenas  will  be  the  first  to  tell 
you  that  there  is  still  plenty  of  work  to 
be  done.  In  late  August,  she  was  busily 
preparing  for  the  string  of  upcoming 
ECHHO  college  fairs,  enrolling  new 
members,  looking  for  new  donors,  planning  for 
the  group’s  long-term  future,  and,  oh  yeah,  taking 
care  of  her  9-to-5  admissions  duties  at  Ohio  L. 

“I  hadn't  realized  how  much  work  really 
goes  into  an  organization  like  this,"  Cardenas 
says  while  preparing  the  agenda  for  that  week's 
ECHHO  meeting.  "And  because  we  are  year- 
round,  we’re  always  meeting  and  planning,  and 
those  things  take  up  a lot  of  time.... It  can  be 
stressful.” 

To  ensure  that  ECHHO  didn't  lose  sight  of  its 


Dave  Garcia.  assistant  direao'’  of  admissions 
at  Bo’vvhng  G*^n  Uni\«rsits 


long-term  goals  in  the  midst  of  so  many  short-term 
responsibihties,  it  instituted  an  advisory  board  at 
its  annual  meeting  in  May.  Andrade,  Sanchez,  and 
Lucio  were  all  there  to  offer  their  sage  advice,  as 
were  several  other  of  ECHHO's  early  leaders  who 
could  no  longer  serve  in  a regular  capacity. 


Sanchez,  who  has  worked  as  operations 
coordinator  at  Terra  Community  College  for  the 
past  22  years,  was  particularly  proud  to  sec 
Cardenas  at  the  head  of  the  ECHHO  board  table 
"it  was  especially  rewarding  for  me  to  see  that 
she  is  now  the  president  of  the  organization.  She 
is  very,  very  committed  to  it,"  says  Sanchez,  who 
sened  as  both  vice  president  and  treasurer  for 
ECHHO.  "And  it  was  rewarding  to  see  that  the 
organization  is  still  active  and  productive,  and 
that  it  has  stayed  within  its  mi.ssion.  " 


Besides  fortning  the  advisory  board.  ECHHO 
mapped  out  several  of  its  long-term  goals  at  this 
year's  annual  meeting.  One  was  to  create  a Web 
site,  which  is  now  up  and  running  at 
< www.eccho.org>. 

“What  we're  trying  to  do  now  is  create  a 
bilingual  English/Spanish  resource  manual  for 
parents,  counselors,  and  students  to  resource  on 
the  Web  so  they  can  get  the  information  they 
need  for  applying  for  college  and  about  the 
financial  expenses,"  Cardenas  says.  “One  thing 
we  try  to  do.  not  only  during  the  fairs  but  during 
the  year,  is  we  do  try  to  be  resource  contacts  for 
anyone  who  has  questions  about  our  host 
schools  or,  really,  college  in  general  " 

Some  other  goals  are  improving  ECHHO's 
general  exposure,  increasing  attendance  at  the 
college  fairs  (currently  about  900  each  year), 
and  moving  the  college  fairs  from  high  school  to 
college  settings  "so  students  can  actually  get  a 
chance  to  see  the  campus  and  get  exposed  to 
more  of  the  college  setting,"  Cardenas  says.  The 
drawback,  she  quickly  adds,  is  that  “when  we 
move  away  from  the  high  schools,  we  have  to 
provide  transportation.” 

Which  leads  to  the  goal  of  fund-raising.  “It's  a 
huge  goal  every  single  year,”  Cardenas  says.  "For 
any  organization  that’s  working  on  a 
shoestring  budget,  it’s  really  a big  issue. 
It  really  ties  your  hands  because  there 
isn't  a whole  lot  you  can  do.... You 
always  have  big  ideas,  but  if  you  don't 
have  the  funds,  or  you  don’t  have  the 
resources  or  [staff]  to  do  it,  then  it's 
very,  very  tough  to  get  those  goals 
accomplished.” 

But  judging  by  how  far  ECHHO  ha.v 
come  since  Dr.  Andrade  first  saw  the 
need  for  it  some  I6  years  ago.  there's  no 
reason  to  think  it  can't  get  those  future 
goals  accomplis'ned.  Andrade,  a native 
of  Mexico  who  came  to  the  United 
States  and  got  his  Ph.D.  from  the 
University  of  Oklahoma  in  is  cer- 
tainly impressed  with  how  far  ECHHO  has  come. 
“Oh,  definitely.  Not  only  where  it  has  gone,  but 
what  it  has  done,"  he  says.  "I  attended  that  m'^et- 
ing  last  spring,  and  it  was  so  wonderful  to  see 
them  cooperating  and  talking  with  each  othc-, 
having  fun,  and  really  helping  the  students.  In 
terms  of  minorities,  there  are  a limited  number 
of  students  that  we  have  out  there,  and  we  re  real- 
ly trying  to  place  the  students  in  the  right  place 
And  that's  wonderful." 


Dave  Ga^ia  fleft)  and  Dr.  Rolando  Andrade 
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“My  success 
stems  from 
my  early 
exposure  to 
the  knowledge 
and  wisdom 
of  the  elderly” 

Lillian  Ortiz. 

Dean  oe  institutional 
Development 


When  Lillian  Ortiz  was  selected 
out  of  more  than  one  hun- 
dred very  strong  applicants 
for  a job  in  education,  she  became 
Lhe  TOungest  Latina  dean  appointed 
to  any  community-technical  college 
in  the  State  of  Connecticut,  and 
perhaps  beyond. 

Lillian  Ortiz,  35,  is  a 
woman  on  a mission.  As 
the  dean  of  institutional 
development  at  Man- 
chester Community-Tech- 
nical College  (MCTC)  in 
Manchester,  Conn.,  she  is 
presently  charged  with 
expanding  the  college’s 
development  relation- 
ships Avith  business  and 
industry.  Ortiz  seems  like- 
ly to  achieve  the  same 
high  levels  of  success  in 
this  post  that  she  has  in 
many  other  endeavors. 

Ortiz  is  the  youngest 
daughter  of  five  siblings,  and  she 
loves  her  family.  She  is  a woman  who 
shares  concerns  about  the  quality  of 
life  within  her  community  and  on 
the  job,  where  she  oversees  the 
scholarship  program,  which  serves 
diverse  populations  with  socioeco- 
nomic challenges  at  MCTC. 

Ortiz  grew  up  in  the  heart  of 
downtown  Hartford-the  south  end, 
a racially  mixed  neighborhood.  She 
attended  Hartford  High  School  and 
graduated  with  the  class  of  1982. 
While  still  in  high  school,  she  was 
on  the  Mayor’s  Youth  Task  Force  and 
was  selected  by  Governor  Ella 
Grasso  to  represent  youths  within 
the  state  at  the  White  House 
Conference  on  Families.  This  trip 


was  very  inspirational  for  Ortiz,  who 
had  the  pleasure  of  meeting  such 
celebrities  as  Vice  President  Walter 
Mondale  and  Coretta  Scott  King. 
"After  this  trip  I really  got  interested 
in  politics,  public  policy,  and  how  it 
impacts  all  Americans,”  Ortiz  said. 


Her  parents  shared  her  new- 
found interests  and  encouraged  her 
to  finish  high  school  and  make  the 
transition  to  college.  .At  age  nine- 
teen, Ortiz  started  working  on 
weekends  with  Center  City 
Churches,  a multi-denominational 
religious  organization  that  serves 
the  homeless,  elderly,  and  youth. 

There  was  a time  during  high 
school  when  her  guidance  counselor 
told  her  that  she  would  not  make  it  to 
college.  "She  told  me  I needed  to 
enroll  in  secretarial  courses  because ! 
was  not  college  material.”  Her  deter- 
mination and  strong  will  to  go  to  col- 
lege led  her  to  enroll  in  a coh^e  prep 
program  funded  by  the  Department  of 
Education  and  hosted  bv  Trintiv 


Collie  in  Hartford  "I  spent 
out  of  every  summer  for  thn 
this  program.  I sacrificed  al 
mers  to  ensure  that  I could 
college-level  education.”  0 
pleted  advanced  courses  in 
composition,  and  the  sdeni 
program  is  v 
received  guidance 
ug,  and  support  tc 
and  encourage  me 
After  Ortiz  gr 
she  received  six 
ships  for  her  cho 
lege.  Central  Con 
State  University 
in  New  Britain, 
where  she  studiet 
cal  science. 

Ortiz  was  now 
generation  college 
She  had  achieved  V 
parents  wanted  he 
and  exactly  what  ht 
ance  counselor  s£ 
couldn’t  do. 

She  says  she  had  a wor 
mentor,  Charles  Jones,  who  v 
director  of  the  Educa 
Opportunities  Program.  Jone 
tored  her  throughout  her  c 
years  at  CCSU. 

Ortiz  worked  two  jobs,  o 
campus  and  the  other  at  Centi 
Churdies  (CCC).  Her  emfrfoyma 
CCC  was  with  the  Weekend  E 
Service  Program.  Every  weeker. 
sent  meals  to,  fed,  and  provided 
alien  to  homdwund  dderiy. 

When  Ortiz  graduated  w 
B.A.  in  1986,  she  was  offeree 
accepted  the  job  as  coordinai 
the  elderly  program,  as  its  dir 


Ullian  Ortiz  (nght)  and  Connecticut  State  Rep.  Pamela  Saw/er 


issues,  housing,  and  travel  with  the 
elderiy  and  homeless,”  Ortiz  said. 

“Social  services  is  the  thread 
throughout  my  background. 
Helping  and  taking  care  of  people 
embodies  the  essence  of  who  I 
am.”  This  continues  to  be  part  of 
her  core  value  system. 

Her  next  job  was  with  the 
National  Puerto  Rican  Forum,  as 
assistant  to  the  director.  The  Forum 
offered  educational  training  and 
employment  to  youth  and  adults. 
During  1986  she  was  instrumental  in 
assisting  the  office  of  the  governor  in 
publishing  the  first  Hispanic  directo- 
ry for  the  state  of  Connecticut. 

After  leaving  the  National  Puerto 
Rican  Forum,  Ortiz  became  an 
employment  and  training  specialist 
with  the  Hartford  Employment 
Resources  and  Development  Agency 
(ERDA).  This  entity  covered  34 
towns.  She  had  to  connect  with 
businesses  in  the  public  and  private 
sector  to  create  opportunities  for 
unskilled,  unemployed  participants. 

She  worked  with  more  than  500 
people  a year,  coaching  them  for 
jobs.  And  during  her  five  years  there, 
she  solicited  more  than  700  compa- 
nies, placing  hundreds  of  people  in 
jobs.  After  several  promotions,  she 
was  supervising  a staff  of  five  and 
overseeing  more  than  $800,000  a 
year  in  contracts  and  grants  of 
ERDto  $7  million  annual  budget. 

“It  was  basically  a welfare  to 
work  program-to  get  people  off 
welfare.  This  position  exposed  me 
to  corporate  America-the  culture, 
language,  dress  codes,  behaviors, 
and  unspoken  employment  rules." 
Ortiz  said.  “I  received  significant 
exposure  to  the  private  sector  and 
had  the  opportunity  to  interact  with 
powerful  business  executives." 

Another  milestone  in  Ortiz's  life 
was  her  marriage  to  her  husband  and 
strongest  supporter,  Solly  ^tod.  who 
encour^ed  her  return  to  school  to 
pursue  a master's  degree.  She  attend- 
ed American  Intemaiional  College  in 
Springfield,  Mass,  earning  a masters 
in  human  resources  management. 


Upon  resigning  from  the  City  of 
Hartford,  Ortiz  returned  to  rescue  the 
Connecticut  Puerto  Rican  Forum,  ten 
years  after  she  left,  as  the  new  CEO. 
The  agency  was  in  a $300,000  deficit. 
Ortiz  helped  take  the  Forum  out  of 
that  deficit,  doubled  its  corporate 
funding,  built  new  programs,  and  sta- 
bilized the  organization. 

Ortiz  played  an  active  role.  too. 
in  putting  together  the  Program  for 
Comprehensive  Economic  Self 
Sufficiency  (PROGRESS),  a collabo- 
rative effort  between  four  conununi- 
ty-based  organizations.  The  Urban 


League,  Connecticut  Puerto  Rican 
Forum,  Southend  Community 
Services,  and  HART.  PROGRESS  was 
the  first  collaborative  ever  formed  to 
serre  all  the  communities  acro.ss  the 
city  of  Hartford.  “We  made  sure  that 
all  neighborhoods  were  sen’ed  and 
people  in  the  city  w'ere  reached 
before  falling  through  the  cracks." 
Ortiz  secured  a grant  from  the 
Connecticut  Business  and  Industry 
Association  to  fund  the  collaborative 
in  order  for  people  to  receive  spe- 
cialized training.  More  than  $I  mil- 
lion was  raised  for  the  agency  over 
the  years.  Ortiz  was  instrumental  in 
generating  public,  private,  in-kind 
services  and  gifts  to  reach  her  goal. 

Even  with  such  an  impressive 
resume.  Ortiz  admits  that  securing 
the  position  as  dean  at  Manchester 
was  a mo.st  challenging  venture.  “My 
husband  brought  the  job  to  my  atten- 
tion. Id  had  an  uphill  banle  to  sene 


my  community,  and  I was  satisfied 
that  I achieved  the  goal  of  stabiliziiig 
the  agency.  So,  we  both  thought  that  it 
was  time  to  move  on,”  Ortiz  said. 

“I  think  my  experiences  and  val- 
ues transcend  my  age  1 just  really  love 
to  serve  people  This  job  fits  perfectly 
into  my  value  system,"  Ortiz  said. 

‘To  raise  money  to  help  audents 
is  deeply  within  my  core  value  system. 
Raising  money  to  support  and  educate 
people  is  an  honorable  job  to  have  I 
benefited  from  scholarships,  so  1 am 
blessed  to  have  an  opportunity  to 
work  at  providing  the  same  service.  It 


is  a personal  burden  that  1 carry  witlt 
honor,  to  help  people  achieve  their 
educational  goals  and  successfully 
man^e  college  programs  that  raise 
funds  to  support  them. 

“Philanthropy  is  one  of  the 
bedrocks  on  which  this  country 
was  built.  The  mission  of  the  Office 
of  Development  is  to  bridge  a 
financial  need  to  educational 
opportunities  for  students." 

Already,  Ortiz  was  instrumental 
in  revitalizing  the  “Evenings  of  Fine 
Wines,  " a major  fund  raiser  for 
MCTC  that  generated  more  than 
$90,000  at  tliis  year’s  auction. 

She  works  with  the  MCTC 
Foundation  and  the  Alumni 
As.sociation  to  raise  money  to  sup- 
port scholarships  and  programs. 

MCTC's  new  state-of-the-art 
building  program  is  now  under 
construction  at  a cost  of  $61  mil- 
lion. Pha.se  I of  the  project  is  a new 


Learning  Resources  and  Technology 
Center  that  will  cost  $26  million. 
This  building,  scheduled  for  com- 
pletion by  Fall  2000,  will  include  a 
state-of-the  art  library,  laboratories, 
and  a computer  classroom  center. 
Phase  II  of  the  project  is  the  Arts, 
Sciences  and  Applied  Technologies 
building,  which  will  consist  of  tech- 
nology labs,  an  auditorium,  and 
fine  arts  studios,  scheduled  to  be 
completed  by  Fall  2001. 

The  Development  Office  is 
charged  with  ensuring  that  all  stu- 
dents are  supported  with  scholarships 
and  progEammatic  support  appropri- 
ate to  their  academic  success.  In  so 
doing,  the  office  is  required  to  derelop 
corporate  networks  and  linkages  that 
will  help  to  support  the  equipment 
and  other  needs  of  the  new  campus. 

Ortiz  is  also  responsible  to 
establish  and  reach  the  goal  of  the 
Chancellor’s  Office  to  raise  at  least 
$35,000  for  the  Slate  Endowment 
Fund.  It  is  her  vision  to  guarantee 
that  no  smdent  will  be  turned  away 
from  MCTC  due  to  a lack  of  finan- 
cial resources.  "It’s  a great  challenge 
because  the  community  college  sys- 
tem is  not  used  to  raising  dollars 
from  grants  or  corporate  funds,”  she 
said.  “It  is  a new  and  growing  area 
of  development  for  MCTC.” 

Ortiz  has  been  a mentor  for  the 
past  ten  years  for  young  fifth  and 
sixth  graders  through  “The  Riture 
Is  in  Our  Hands”  program. 
Presently,  she  mentors  two  Latinas, 
Elizabeth  and  Lisa.  She  is  also  a 
member  of  the  MetroMillennium 
Projects  Management  Committee  in 
Hartford,  which  is  an  economic 
development  engine  for  the  region. 

“My  success  stems  from  my  early 
e.xposure  to  the  knowledge  and  wis- 
dom of  the  elderly.  I wasn't  chal- 
lenged by  diversity  because  of  my 
exposure  to  people  of  vwried  socio- 
economic, educational,  religious  and 
racial  backgrounds,"  Ortiz  said. 
"Because  of  my  rich  experiences  in 
life.  I viav  myself  as  a well-grounded, 
spirited  individual  that  some  might 
call  an  old  soul  in  a young  body."’ 


Manchester  Community-Tedviical  College  campus 


PEOPLE 


Barry  University  Touts  Mendez 

Barry  University  (Fla.)  research  indicates 
that  there  are  at  least  seven  Fulbright  Scholan 
among  Barry’s  faculty 
and  administration. 

Dr.  Jesus  Mendez  is 
one  such  scholar  of 
whom  Barry  is  partic- 
ularly proud. 

Through  a Fulbright, 

Mendez  traveled  to 
.Argentina  in  1983  to 
research  Argentine 
intellectual  history  and  intellectual  life  during 
the  first  half  of  the  2(Xh  century,  conducting  his 
smdies  at  the  Universidad  de  Buenos  Aires. 

One  of  his  memorable  moments  was  read- 
ing dust-covered  leners  and  manuscripts  writ- 
ten by  some  of  the  leading  Spanish  intellectu- 
als of  the  20th  century  (Jose  Ortega  y Gasset, 
Americo  Castro,  Claudio  Sanchez-Albornoz, 
Ramon  Menendez  Pidal,  for  example)  at  the 
archives  of  the  Institudon  Cultural  Espanola. 

Diaz-Veizades  and  Chang  Look  at 
Race  Relations 


The  authors  present  local  and  international 
examples  of  people  of  different  racial  and  eth- 
nic backgrounds  building  coalitions,  resolving 
disputes,  organizing  communities,  and  moving 
beyond  the  stereotypes  that  focus  only  on  neg- 
ative interactions  between  minority  groups. 

Cuba  Scholar  Aguilar  Leon  at 
University  of  Miami 

The  University  of  Miami  (Fla.)  Institute  for 
Cuban  and  Cuban-American  Studies  (ICCAS) 
is  offering  a non-credit 
course,  geared  towards 
the  community,  explor- 
ing Cuba’s  history  and 
culture. 

Cuban  History  and 
Culture,  taught  by 
noted  Cuba  scholar 
and  historian  Luis 
Aguilar  Leon  (pic- 
tured) together  with  other  University  of 
Miami  faculty  and  guest  lecturers,  covers 
Cuba’s  history,  music,  films,  art,  and  literature. 
Bom  in  Cuba,  Aguilar  Leon  is  professor  emer- 
itus at  Georgetown  University  in  Washington. 
D.C.,  and  a senior  fellow  at  ICCAS. 

"This  is  an  opportunity  to  learn  about 
Cuba  quickly  but  thoroughly,"  said  Jaime 
Suchlicki,  director  of  ICCAS. 


The  1992  Los  Angeles  riot  is  sometimes 
painted  as  an  isolated  violent  reaction  by 
some  in  the  African 
American  community 
to  the  Not  Guilty  ver- 
dict Issued  in  the  trial 
of  officers  videotaped 
beating  Rodney  King. 

But  University  of 
Californla-Riverside 
Professor  Edward 
Chang  and  Saybrook 
Graduate  School  (Calif.)  faculty  member 
Jeannette  Diaz-Veizades  (pictured)  point  out 
in  their  new  book.  Ethnic  Peace  in  the 
American  City:  Building  Community  in  Los 
Angeles  and  Beyond  (New  York  University 
Press),  that  Latinos.  Asian  Americans,  'S'hites. 
and  African  Americans  were  involved  as  \ic- 
tims  and  assailants  in  the  riot. 


Moreno  Attends  Kellogg  Institute 


Gerardo  Moreno,  director  of  the 
j Tutoring  and  Learning  Center  at 
W Texas  A&M  University-Corpus 
Christi,  was  one  of  40  persons  in  the  US.  to 
attend  the  Kellogg  Institute  for  the  Training 
and  Certification  of  Deve-lopmental 
Educators,  held  at  Appalachian  State 
University  (N.C.)  this  past  summer. 


The  four-week  intensive  seminar,  conduct- 
ed by  the  National  Center  for  Developmental 
Education,  concentrated  on  assessment  and 
placement,  program  evaluation,  teaching  and 
learning  strategies,  and  academic  support 
services.  Moreno  was  required  to  implement 
a program  development  project  in  the  fall. 

To  cover  part  of  the  cost  of  the  seminar. 
Moreno  received  the  ALANA  scholarship, 
awarded  to  an  individual  who  works  with 
underrepresented  groups. 


Oimos  Highliglits  Hispanic 
Awareness  Month  at  Central 
Michigan 

.Award-winning  actor  Edward  Jam 
(pictured),  who  has  been  called  the " 
Olivier  of  the  Latino 
world,"  was  the  keynote 
speaker  during  Central 
Michigan  University’s 
(CMU’s)  1999  Hispanic 
Heritage  Month  Celeb- 
ration. 

Oimos,  who  pro- 
duces and  directs 
films  and  is  active  in 
community  affairs,  gave  a multimedi 
tation,  “Americanos:  Latino  Life  in  tl 
States,  A Celebration  of  Latino  Culnux 

With  the  theme  "Building  Co; 
Kaleidoscope  of  Possibilities,”  the  mt 
celebration  also  featured  an  exhibit 
carvings  by  Manuel  Salas;  discuss! 
CMU  sociology,  anthropology,  and  so< 
chair  Rod  Kirk,  physician  Edwin  Te 
American  Council  on  Educatii 
President  H^tor  Garza;  and  Hispani 
and  Latino  music. 


Castaneda’s  Works  Donated  t 
TexaS'San  Antonio 


The  University  of  Texas-Sar 
(UTSA)  recently  accepted 
UiliaJ  tion.  Our  Catholic  Her, 
Tbxas,  1519-1936,  a celebrated  sever 
series  by  noted  Mexican  American 
and  author  Carlos  E.  Castaneda. 


In  the  weeks  immediately  prece 
death  on  April  28, 1999,  Mrs.  Use  G 
San  Antonio  approached  UTSA  aboi 
ing  her  set  of  Castaneda’s  work 
Downtown  Campus  Library  in  memo 
son,  Charles  Coleman  Griffith,  an  U 
ate.  Her  sole  heir,  Llewellyn  Griffith  c 
conveyed  the  gift  to  UTSA  represenlai 
Also,  historian  and  UTSA  Profesi 
Almaraz  Jr.  presented  a copy  of  his  b 
of  Castaneda.  Knight  Without  Armot 
Eduardo  Castaneda,  18961958. 


Junior  College  Association  Names 
Perez-fireene  Associate  Director 

Dr.  Margot  Perez-Greene,  an  Iowa  Central 
Community  College  administrator  since  1995, 
is  the  new  associate 
director  of  the  National 
Institute  for  Staff  and 
Organizational  Deve- 
lopment, the  nation’s 
second-largest  com- 
munity, junior,  and 
technical  college  asso- 
ciation, which  has  600 
member  colleges  and 
annually  holds  the  country’s  largest  confer- 
ence for  two-year  college  faculty. 

Petez-Greene's  mission  is  to  improve  com- 
munication with  and  service  to  the  institute’s 
members  and  to  develop  and  expand  partner- 
ships with  agencies,  companies,  and  other  enti- 
ties that  help  promote  teaching  and  learning. 

Cardenas  Named  Outstanding  Leader 

Mary  Rose  Cardenas,  a Texas  Southmost 
College  (TSC)  trustee,  was  named  an 
Outstanding  Local 
leader  at  the  John  Ben 
Shepperd  Public 
Leadership  Forum  at 
the  University  of  Texas 
of  the  Permian  Basin. 

The  forum  is  the  only 
Texas  conference  to 
bring  together  young 
emerging  leaders  and 
established  public  leaders  for  the  develop- 
ment of  leadership  skills. 

Cardenas  is  serving  her  fourth  term  as 
chair  of  the  TSC  board  of  trustees.  She  played 
a key  role  in  establishing  the  partnership 
between  the  University  of  Texas  (UT)- 
Brownsville  and  TSC.  She  also  was  instrumen- 
tal in  hiring  the  first  Mexican  .American 
woman  in  the  country  to  become  president  of 
a college  or  university.  Dr.  Juliet  V.  Garcia  of 
UT-Brownsville. 

Gov.  George  W.  Bush  commissioned  a 
Yellow  Rose  of  Texas  in  her  honor  for  her 
dedication  to  expanding  higher  education  in 
South  Texas. 

Morales  at  Manhattan  School  of 
Music 

Clarinetist  Ricardo  Morales  was  a guest 
soloist  in  a performance  of  Carl  .Maria  von 
Weber’s  “Concerto  No.  2 in  E-flat  .Major.  Op 


74"  by  the  Manhattan  Chamber  Sinfonia  at  the 
Manhattan  School  of  Music  (N.Y.).  Conducted 
by  Glen  Barton 
Cortese,  the  concert 
opened  the  school’s 
1999-2000  perfor- 
mance season. 

Morales,  a native  of 
San  Juan,  Puerto  Rico, 
received  his  artist 
diploma  from  Indiana 
University.  He  is  a fac- 
ulty member  at  the  Manhattan  School  of 
Music  and  principal  clarinetist  of  the 
Metropolitan  Opera  Orchestra,  a position 
held  since  1993.  when  he  was  appointed  at 
age  21. 


V 


Pavia  Grateful  to  Communities  in 
Schools 

Fernando  Pavia,  a systems  analyst  with  the 
international  investment  firm  Goldman  Sachs 
& Co.,  loves  his  work 
and  feels  blessed  by 
the  friends  he  has 
made  and  the  oppor- 
tunities he  has  been 
given.  He  volunteers 
for  different  organiza- 
tions in  Miami,  Fla., 
gives  generously  to 
many  ■ causes,  and 
hopes  to  one  day  get  his  bachelor’s  degree 
and  have  a career  in  sports  medicine. 

Describing  himself  as  detached  and  reck- 
less as  a teenager.  Pavia  credits  Communities 
in  Schools  (CIS).  Inc.  as  well  as  his  grand- 
mother, with  enabling  him  to  turn  his  life 
around.  “1  can  say  I’m  a success  because  of 
CIS,  and  1 want  to  give  back  to  my  communi- 
ty," said  Pavia. 

The  mission  of  CIS,  an  independent  net- 
work of  more  than  14!  local  and  V state 
offices,  is  to  champion  the  connection  of 
needed  community  resources  with  schools  to 
help  young  people  learn,  stay  in  school,  and 
prepare  for  life.  Find  out  more  about  CIS  at 
<w’ww'.cisnet.org>. 


Castillo  Leads  Klipsch  School  at 
New  Mexico  University 

Steven  P.  Castillo  is  now  the  official  leader 
of  the  Klipsch  School  of  Electrical  and 
Computer  Engineering  at  New  .Mexico  State 
University  (NMSl ),  .\  Klipsch  School  profes- 


sor. he  had  been  interim  department  leader 
since  December  1998. 


Castillo  is  a senior 
member  of  the  Institute 
of  Electrical  and 
Electronics  Engineers 
and  has  served  as  advi- 
sor to  the  NMSU  stu- 
dent chapter  of  the 
Society  for  Hispanic 
Professional  Engineers. 

He  has  a bachelor  s 
degree  from  NMSU,  and  a master  s and  doctor- 
ate horn  the  Universitv  of  Illinois. 


Vice  President  Gore  Announces 
Adult  Learners  Grants 

Vice  President  .41  Gore  announced 
new  $10  million  federal  grants  to 
— expand  access  to  high  quality  edu- 
cation for  adults.  The  funds  will  be  provided 
by  the  U.S.  Department  of  Education's 
“Learning  Anytime  Anywhere  Partnerships." 

The  National  Telecommuting  Institute  will 
be  able  to  develop  an  at-home  training  program 
that  will  prepare  people  with  severe  disabilities 
to  perform  customer  service  jobs  in  ’e-com- 
merce" from  their  homes  using  the  internet. 

Also,  the  Hispanic  Educational  Telecom- 
munications System  will  create  a virtual 
learning  community,  to  serve  an  estimated 
100.000  students,  that  will  develop  workforce 
training  and  counseling  as  well  as  courses  for 
academic  credit. 

Contact  <www.ed.gov/offices/OPE/ 
FIPSE/L.A.AP>  for  much  more  information  on 
the  grants. 


Mangual  de  Delgado  New 
Bloomfield  Dean  of  Admission 

Lourdes  1.  Mangual  de  Delgado  is  the  vice 
president  of  enrollment  management  and 
dean  of  admission  at 
Bloomfield  College 
(N.J.). 

Previously.  Mangual 
de  Delgado  was  dean 
of  student  development 
at  liosto.s  Community 
College  of  the  City 
University  of  New  York, 
where  she  led  three 
division.v-enrollmcnt  management,  counsel- 
ing services,  and  student  life.  She  has  a bach- 
elor s degree  from  Hunter  College,  and  has 


master's  degrees  from  Columbia  L'niversity's 
Teachers  College. 

President  Clinton  Stresses 
Importance  of  School  Construction 

Renewing  his  commitment  to 
address  school  construction  and 
modernization,  President  Clinton  is 
highlighting  his  School  Modernization  Bond 
proposal,  which  provides  $24.8  billion  in  tax 
credit  over  two  years  to  modernize  up  to 
6,000  schools.  Clinton’s  proposal  has  an  esti- 
mated cost  of  $3.7  billion  over  five  years,  and 
is  fully  paid  for  in  his  budget. 

Nationally,  there  is  an  urgent  need  for  school 
modernization.  'White  House  officials  cited  the 
following:  the  average  school  is  42  years  old; 
one  third  of  all  schools  need  extensive  repairs, 
which  will  require  approximately  $112  billion: 
and  school  enrollment  is  higher  than  ever,  with 
a record  53.2  million  children  enrolled  in  ele- 
mentary and  secondary  schools  today. 


Master’s  Program  Emphasizes  ESL 
at  Peim  State 

The  University  ofTurabo  in  Gurabo, 
|||EB  Puerto  Rico,  is  offering  a master's 
program  in  education,  emphasizing 
ESL,  at  Pennsylvania  State  L'niversity-Lehigh 
Valley.  The  program,  created  to  support  edu- 
cators’ efforts  in  meeting  student  needs,  will 
focus  on  second-language  acquisition,  meth- 
ods of  teaching,  communication  skills,  and 
reading  processes. 

The  program  targets  teachers  who  are 
certified  in  elementary  or  secondary  educa- 
tion and  have  teaching  experience. 

The  University  of  Turabo’s  master's  pro- 
gram in  education,  specializing  in  teaching 
English  as  a Second  Language,  has  been  uti- 
lized by  the  U.S,  Department  of  Education  to 
provide  graduate  education  and  certification 
throughout  the  Caribbean  Basin. 


News  from  Azusa  Pacific 

Sallv’  Alonzo-Bell,  chair  of  the  Department 
of  Social  Work  at  ,\zusa  Pacific  University 
(Calif.),  was  named  Social  Worker  of  the  Year 
by  the  National  Association  of  Social  Workers. 
Honored  for  her  outstanding  career  in  social 
work,  she  has  a bachelor’s  degree  from 


California  State  University-Los  Angeles  and  a 
master's  and  doctorate  from  the  University  of 
California  -Los  Angeles. 


Azusa  Pacific  award- 
ed the  $3,000  Mustard 
Seed  Scholanhip  to  10 
undeigraduate  students 
for  the  1999-2000 
school  year.  Angela 
Gutierrez,  Lisa  Stevens, 

Karel  Castro,  Benjamin 
Grahl,  Ana  Ramos, 

Elizabeth  Real,  Aisha  Peters,  Maritza  Garcia, 
Helen  Hernandez,  and  Carlos  R \feas  were  select- 
ed based  on  financial  need,  educational  and 
career  goals,  extracurricular  involvement, 
Christian  commitment,  and  a desire  to  complete 
a bachelor^  degree  at  Azusa. 


Texas-Pan  American  Gives 
Students  Extra  Help 

Recent  high  school  graduates  from 
throughout  South  Texas  received  extra  prepa- 
ration for  their  college  careers  through  the 
Health  Careers  Opportunity  Program  (HCOP) 
at  the  University  of  Texas-Pan  American 
(UTPA).  Approximately  30  students  took  part 
in  the  Pre-Freshman  Summer  Bridge  Program 
of  HCOP,  attending  classes  in  chemdstry,  math, 
writing,  and  study  skills. 


“I’m  getting  an  idea  of  what  to  expect,” 
said  David  Martinez,  who  plans  to  major  in 
chemistry  and  then  transfer  into  UTPA’s  clini- 
cal laboratory  sciences  program. 

Avelina  Rodriguez  liked  the  presentations 
on  various  medical  careers.  “At  first  1 wanted 
to  be  a pediatrician,”  said  Rodriguez,  “but 
after  seeing  all  these  different  presentations, 
mavte  I'll  study  to  be  a general  practitioner 
or  pursue  psychology  or  nutrition.”  (Piauied 
in  the  chemistry  lab,  1.  to  r.  fiora  center,  are 
Martinez,  Rodriguez  and  fellow  student  Arleti 
Lomeli.) 


Mt  Hood  Offers  Spanish  Speaket 
Certified  Nursing  Program 


Q 


.A  new  program  at  Mt.  He 
Community  College  (MHCC) 
Oregon  will  offer  native  Spani 
speakers  a unique  opportunity  to  enter 
medical  field. 


The  Certified  Nursing  Assistant  (CNA)  i 
gram  will  provide  10  weeks  of  instruction  o 
bining  supervised  clinical  experience  with  vc 
tional  ESL  training.  The  objective  of  the  progi 
is  to  prepare  the  Spanish-speaking  student 
take  the  Oregon  State  Board  of  Nursing  exar 
order  to  become  licensed  CNAs. 

The  Northwest  Health  Foundation  awt 
ed  a $28,504  grant  to  help  fund  the  coUe 
CNA  pilot  program,  which  will  begin  wii 
term  2000  as  part  of  El  Futuro  Abie; 
MHCC’s  support  service  for  Latino  students 


Brookhaven  in  Dexas  Hooks  up 
with  Students  in  Madrid 

World  University  students  from  Spain 
begin  studying  in  the  Dallas  Cou 
Community  College 
District  (DCCCD)  in 
Texas  via  distance 
learning  through  the 
LeCroy  Center  begin- 
ning Spring  2000.  Jesus 
Ldpez-Davalillo,  presi- 
dent of  World  University 
in  Madrid,  and  Rosa 
Pdrez-Sanz,  direaor  of 
international  programs,  visited  v 
Brookhaven  College  and  DCCCD  represei 
tives  and  are  e.xcited  about  the  possibili 
that  will  emerge  from  the  relationship  betw 
World  University  and  Brookhaven  CoUega 

“World  University  wants  to  develop  a i 
exchange  program,  not  with  just  their ; 
dents  coming  here,  but  with  Brookhaven 
dents  and  faculty  studying  in  Spain  as  wi 
said  Luis  Iglesias  (pictured),  client  mant 
for  Brookhaven’s  Workforce  and  Contini 
Education  Division. 


Penn  State  Study  Centers  on 
Prenatal  Care  for  Puerto  Ricans 

Contrary  to  common  perceptions,  psyt 
logical  factors,  rather  than  the  liabilitie 
migration  from  Puerto  Rico,  bar  Puerto  R] 
women  living  in  the  United  States  from  ao 
to  adequate  prenatal  health  care,  accort 
to  a team  of  Pennsylvania  State  researcher 


Dr.  Nanc\'  S.  Landale,  professor  of  sociolo- 
gy, Dr.  R.  Sal  Oropesa,  associate  professor  of 
sociology,  and  doctoral 
students  in  sociology 
Michelle  Inkley  and 
Bridget  K.  Gorman  are 
co-authors  of  the  paper, 

“Prenatal  Care  among 
Mainland  Puerto 
Ricans,”  which  was  pre- 
sented at  the  annual 
American  Sociological 
Association  meeting. 

“Among  the  most  frequently  mentioned 
barriers  to  adequate  prenatal  care  for  Puerto 
Rican  women  are  those  that  signal  psycholog- 
ical uncertainty  about  the  pregnanq’  itself,” 
said  Oropesa  (pictured  with  Landale). 

In  the  News  at  University  of  Houston 

The  Recovering  the  U.S.  Hispanic 
Literary  Heritt^e  project,  a national 
project  to  reconstitute  the  literaiy 
legacy  of  US.  Hispanics  from  colonial  times  to 
i960,  based  at  the  University  of  Houston 
(Texas),  received  $500,000  from  the  “Save 
America’s  Treasures”  program  of  the 
Department  of  the  Interior.  The  award  will  be 
used  to  preserve  1,000  literary  texts  by  Hispanic 
authors  of  the  United  States  from  1780  to  1940. 

The  Arte  Publico  Press  Web  site, 
<www.arte.uh.edu>,  has  a Recovering  the 
US.  Hispanic  Literary  Heritage  link,  which  is 
continually  updated. 

Rids  Benefit  front  Unique  Camp  at 
Colorado  Mountain 

Forty  8th  and  9th  graders  from  western 
Colorado  attended  the  week-long  First  Ascent 
Youth  Leadership  Camp 
held  at  Colorado 
Mountain  College’s 
(CMC’s)  Timberline 
Campus  in  Leadville. 

The  camp  program, 
founded  five  years  ago 
by  CMC  Foundation 
Specialist  Mariana 
Velasquez-Schmahl, 
incorporates  physically  and  mentally  chal- 
lenging situations,  set  in  the  wilderness  sur- 
rounding Leadville,  with  the  goal  of  teaching 
teens  teamwork,  communication  skills,  and 
goal  setting.  (Pictured.  Leadville  resident 
Jasmine  Marquez  participates  in  rock  climb- 
ing exercises.) 


Fernandez  on  MiraCosta  Governing 
Board 

Rodolfo  “Rudy”  Fernandez,  who  complet- 
ed a six-year  term 
Governor’s  Office  of 
California-Mexico 
Affairs,  California 
Trade  and  Commerce 
Department,  has 
joined  the  MiraCosta 
College  Governing 
Board  in  California. 

“1  have  received  a 
lot  from  the  community, 
botli  professionally  and 
wfiy  1 believe  that  in  being  active  in  professional 
and  social  organizations.  I can  give  something 
back  to  the  community',”  said  Fernandez.  “1  have 
a great  interest  in  helping  the  youth  of  our 
country  get  a good  education  because  they  rep- 
resent the  future  of  this  country’’ 

Fernandez’s  affiliations  include  the 
Mexican-American  Business  and  Professional 
Association,  Border  Trade  Alliance  Board,  San 
Diego  Youth  Symphony  Board,  and  the  District 
Export  Council  of  the  U.S.  Department  of 
Commerce. 

Northeastern  Receives  Award  from 
Historical  Commission 

Northeastern  University  (Mass.) 
received  a $15.5,155  award  from  the 
National  Historical  Publications 
Records  Commission,  a division  of  the 
National  Archives  and  Records 
Administration.  The  award  will  support 
“Preserving  the  History  of  Bostons  Under- 
Documented  Communities,”  a two-year  pro- 
ject to  identify,  locate,  secure,  and  make 
accessible  the  most  important  and  at-risk  his- 
torical records  of  four  undocumented  com- 
munities in  Boston;  African  American, 
Chinese,  Puerto  Rican,  and  gay  and  lesbian. 

“Latino  Life  in  the  U.S.”  exhibit  at 
NYC  Museum 

The  Museum  of  the  City  of  New  York  pre- 
sents “Americanos:  Latino  Life  in  the  United 
States,”  a photographic 
exhibition  that  pays 
tribute  to  the  people 
and  traditions  that  dis- 
tinguish Latino  culture 
as  a unique  and 
important  part  of 
American  culture. 


as  director  of  the 


personally,  and  that  is 


Presently  running  through  Jan.  2,  the  axhi- 
bition  features  120  photographs  by  .50  prize- 
winning photographers  from  around  the 
countr}',  and  captures  the  breadth  and  variety 
of  the  Latino  experience  as  well  as  the  pride  of 
the  people.  (This  photo,  taken  by  Rita  Rivera, 
is  of  police  officer  Lisa  Demetriou  and  her  son 
at  the  Puerto  Rican  Day  Parade  in  New  York.) 

“Americanos:  Latino  Life  in  the  United 
States,"  a project  of  Olmos  Productions,  was 
organized  by  the  Smithsonian  Institution 
Traveling  Exhibition  Service  and  the 
Smithsonian  Center  for  Latino  Initiatives. 


Pan  American  Hospital  Endows 
Teaching  Chair  at  Miami-Dade 

Pan  American  Hospital  donated  S45.000 
to  Miami-Dade  Community  College  (M-DCC) 


in  Florida  to  create  an  Endowed  Teaching 
Chair.  Carolina  Calderfn  (pictured).  Pan 
American  Hospital  CEO,  made  the  presenta- 
tion to  Roberto  Martinez  (1.),  M-DCC  board  of 
trustees  chair,  and  Dr.  Eduardo  J.  Padron  (r.). 
M-DCC  president. 

The  hospital's  gift  will  be  matched  with 
$50,000  from  state  funds  to  create  a $75,000 
endowment  that  will  establish  the  Pan 
American  Hospital  Endowed  Teaching  Chair 
with  an- annual  award  to  one  of  M-DCC’s  most 
outstanding  educators,  beginning  in  2002. 

"1  am  proud  to  strengthen  M-DCC's  com- 
mitment to  providing  the  best  education  pos- 
sible b\-supporting  qur  most  tinted  educa- 
tors and  inspiring  others  to  follow  their 
example,"  said  Calderin. 


Pew  Grant  Awarded  to  Community 
College  Consortium 

■ Recognizing  the  increasing 
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importance  of  community  col- 
leges in  the  countiy  's  higher  edu- 
cation system.  The  Pew  Charitable  Trusts 
awarded  a $204,000  grant  for  a national  pro- 
ject to  establish  new  st-andards  for  the  com- 
munity college  sector.  The  grant  was  aw  arded 
to  the  League  for  Innovation  in  the 
Community  College,  a consortium  of  commu- 


mty  colleges  (established  in  W68)  that  senes 
as  a project  incubator  and  facilitator  of 
espenmcntaJ  work  for  the  entire  community 
college  sector. 

jerry  Moskus.  1999  chair  of  the  League's 
board  of  directors  and  president  of  Lane 
Community  College  (Ore.),  said  the  support 
from  Pew  enables  the  League  to  extend  its 
efforts  to  help  community  colleges  become 
better  learning-centered  institutions. 

Students  Receive  Laptop 
Computers  at  Cal  State-San  Marcos 

.More  than  40  low-income  first-year  stu- 
dents at  California  State  L'uiversity-San  Marcos 
received  new  laptop 
computers  as  well  as 
training  and  long-term 
techniGil  support.  Each 
student  will  have  free 
use  of  his/her  comput- 
er while  enrolled  at  the 
university.  Those  who 
leave  before  graduation 
are  required  to  return 
the  computers.  When  they  graduate,  the  com- 
puter becomes  theirs. 

L niversity  President  Alexander  Gonzalez 
said.  ‘We  must  remember  that  computers  are 
beyond  the  reach  of  some  of  our  students. 
This  program  allows  us  to  ensure  that  low- 
income  students  are  not  bypassed  by  the 
technology  they  will  need  to  succeed." 

Colorado-Boulder  Awarded  $600,000 

The  Cooperative  Education  and 
Internship  Program  at  the 
University  of  Colorado-Boulder 
was  awarded  approximately  $600,000  to  con- 
tinue the  National  Institute  for  Standards  and 
Technology  Professional  Research  Experience 
Program  (.NTST/PREP). 

The  program  provides  outstanding  work 
and  learning  experiences  for  undergraduate, 
graduate,  and  pokdoctoral  students  at  the  NIST 
lab  in  Boulder.  Graduate  and  postdoctoral  stu- 
dents work  with  faculty  on  selected  projects. 

For  the  past  six  years,  participation  in 
MST/PREP  was  limited  to  local  universities. 
This  year  marks  the  first  time  that  uhe  process 
is  open  to  universities  nationwide. 


Scientific  Research  Grant  Awarded 
to  California-San  Marcos 

The  College  of  Arts  and  Sciences  ai 
California  State  University-San  Marcos  was 
awarded  a $3.6  mil- 
lion, four-year  grant  to 
advance  scientific 
research.  Funding 
comes  from  the 
.National  Institutes  of 
Health.  Institute  of 

leral  Medical 
Sciences,  under  the 
Minority  Biomedical 
Research  Support  program. 

“This  grant  will  enhance  the  university’s 
ability  to  conduct  cutting-edge  research  in 
the  science  division,”  said  Dr.  Victor  Rocha, 
dean  of  the  College  of  Arts  and  Sciences  and 
program  director  of  the  grant.  "Building  that 
in&astructure  will  allow  students  to  partici- 
pate in  modern,  state-of-the-art  research, 
which  will  prepare  them  to  be  highly  compet- 
itive for  prestige  graduate  and  medical 
schools  around  the  country." 

California  Lutheran  Celebrates 
Diversity 

California  Lutheran  University  (CLU),  in  cel- 
ebration of  diversity  on  campus,  hosted  a pro- 


duction of  Colin  Ccx  and  Fran  de  Leon’s  “Faces 
of  America."  The  performance,  produced  by 
Will  and  Company,  was  part  of  Diversnies,  an 
annual  event  that  emphasizes  the  value  of 
diversity  to  CLU 

De  Leon  (pictured)  has  received  high 
acclaim  for  her  one-person  performance  of 
the  emotionally  charged  play  depicting  the 
true  stories  of  nine  young  ethnically  diverse 
Americans. 

On  Oct.  28,  CLU  will  celebrate  Dia  de  los 
Muertos,  a traditional  Latin  celebration  that 
usually  takes  place  on  Nov.  1 (All  Saints  Day) 
to  remember  loved  ones  who  have  died. 


0 


Texas-Kingsville  Represented  a 
Youth  Convention 

Texas  A&M  L'niversity-Kingsville  S] 
Programs  students  made  presentations 
League  of  United  Latin 
American  Citizens 
National  Youth  Con- 
vention. The  students’ 
main  focus  was  to  let 
area  youth  know  that 
they  do  not  have  to  be 
honor  students  or  in 
the  top  10  percent  to 
succeed  in  college. 

Marcos  Benavides  (pictured),  past  Si 
Support  Services  program  coordinate 
College  Assistance  Migrant  Program  a 
nator  at  Texas  A&M-Kingsville,  coords 
the  student  presentations. 

Student  participants  included  i 
Alvarado,  Marcelo  Mata,  and  I 
Villagomez.  Graduate  student  Juan  ( 
Garcia  attended. 

Mrs.  Consuelo  Martinez,  Texas  . 
Kingsville  Special  Programs  director,  m 
presentation  on  Mexican  America 
Education. 


News  from  LaGuardia  Conunun 
College 

Fiorello  H.  LaGuardia  Comn 
College  (LCC)  in  New  Yorl 
receive  a $2  million 
Deparunent  of  Education  grant  over  thi 
five  years  to  help  close  the  computer  g 
its  predominantly  low-income  studen 
percent  of  whom  are  Hispanic.  The  gras 
pay  for  training  of  faculty  and  adjuncts 
ware,  some  computers,  and  student  teef 
gy  mentors  in  order  to  help  students  lea 
use  of  computers  and  to  prepare  grac 
for  the  workplace. 

A multimillion-dollar  Departme 
Education  grant  designed  to  advance  the 
and  achievement  of  middle  school  anc 
school  youth  in  Western  Queens  over  th' 
five  years  was  awarded  to  LCC  and  the  Q 
Urban  Partnership.  The  funds  for  the  GL 
Project  will  help  provide  for  teacher  tr; 
programs  and  atlditional  support  ser 
Establishment  of  meaningful  connet 
between  students  and  adults  is  a key  goa 


Ballet  Los  Pampas  at  Westchester 

State  University  of  New  York-Westchesier 
Community  College,  in  tribute  to  Hispanic 


Heritage  Month,  hosted  “Argentine  Tango  and 
Folklore,"  a performance  of  Argentine  music, 
folk  dance,  and  tango  by  Ballet  Los  Pampas. 
Founded  in  1990,  the  company  combines  tradi- 
tional and  contemporary  dance  forms  to  create 
a glittering  extravaganza  of  sight  and  sound. 

Drawing  upon  Latin  American  culture 
from  the  Andes  Mountains  through  the 
Argentine  plains  to  the  contemporary  city  of 
Buenos  Aires,  the  dancers  performed  the 
Malambo,  the  Candombe.  and  the  Zamba. 


Valencia  .^warded  $2  Million 
Federal  Grant 

VAT  FlSjriA  Valencia  Community 
‘.'"'‘''“"“'‘‘’■College's  (Fla.)  Osceola 
Campus  was  awarded  a S2.090.600  grant 
from  the  US.  Department  of  Education.  The 
five-year  Title  V grant  will  enable  the  college 
to  continue  to  advance  its  learning-centered 
initiative,  focused  on  measurable  improve- 
ments in  student  performance. 

The  grant  gives  formal  recognition  to  the 
Osceola  Campus  as  a "Hispanic-Serving 
Institution."  Such  a designation  requires  that 
Hispanic  enrollment  exceed  25  percent  and 
that  more  than  50  percent  of  those  studenus 
be  financially  needy.  The  Osceola  Campus 
Hispanic  enrollment  is  28.4  percent. 

‘‘Continental  Harmony”  Project  to 
Celebrate  Millennium 

Fifty  composers,  creating  50  original 
musical  works,  and  hundreds  of  performing 
artists  will  join  host 
organizations  to  form 
“Continental  Harmony," 
a nationwide  musical 
celebration  of  the  mil- 
lennium. Each  commis- 
sioned piece  will  be 
given  a premiere  per- 
formance between  Dec. 

.51. 1999,  and  December 


2000.  Performances  will  include  jazz,  choral, 
musical  theatre,  and  orchestral  events.  Nearly 
40  performances  are  expected  to  take  place 
on  July  4, 2000. 

Puerto  Rican  composer  Raymond  Torres- 
Samos  (pictured),  a Universidad  de  Puerto 
Rico  professor,  L the  lone  Latino  composer  to 
be  chosen.  He  will  work  with  the  Newark  Boys 
Chorus  and  New  Jersey  Philharmonic  Glee 
Club  for  the  project. 

Funding  for  the  project  comes  from  the 
National  Endowment  of  the  Arts,  the  John  S. 
and  James  L.  Knight  Foundation,  Rockefeller 
Foundation,  Land  O’Lakes  Foundation.  William 
and  Flora  Hewlett  Foundation,  the  Minnesota 
State  Arts  Board,  and  Ohio  AriS  Council. 

District  of  Columbia  Celebrates 
Hispanic  Heritage  Montli 

1 The  following  Hispanic  Heritage 
Month  events  took  place  in 
. Washington.  D.C.: 

♦Raul  Julia  Awards-The  National  Hispanic 
Foundation  for  the  Arts  recognized  newspa- 
pers' coverage  of  Latinos. 

•Hispanic  Heritage  Youth  Awards-Six 
Hispanic  high  school  students,  headed  to  Ivy 
League  colleges,  were  honored. 

•Congressional  Hispanic  Caucus  Institute 
Gala  -"Building  Coalitions:  A Kaleidoscope  of 
Possibilities"  was  the  theme. 

•Hispanic  Educational  Excellence-A  sem- 
inar, "Overview  of  Latino  Education."  was  pre- 
sented by  the  White  House  Initiative  on 
Educational  Excellence  for  Hispanic 
Americans. 

•Library  of  Congres-s-Kcynof  speaker 
Jose  Gestal  lectured  on  “Hispanics  Climbing 
the  Corporate  Ladder." 
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speaking  Chicana:  Voice,  Power, 
and  Identity 


D.  Letticia  Galindo 
and  Marfa  Dolores 
Gonzales,  eds. 

T his  book  offers  an 
eMcnsivc  examination 
of  language  issues 
among  Chicanas  by  10 


contribuiors-from  linguist  to  lawyer,  from 
poet  to  art  historian.  This  multifaceted 
approach  to  the  study  of  Chicana  speech  pro- 
vides a significant  survey  of  the  literature  on 
Chicanas  and  language  production. 

1999 

226  pg. 

ISBN  0-8165-1815-“ 

$19.95  paper 

University  of  Arizona  Press 
(800)  426-.579“ 

IVandering  Time 

By  Luis  Alberto  Urrea 


While  driving  cross- 
country and  wandering 
the  West.  Luis  Alberto 
Urrea  learned  how  to 
live.  As  nature  opened 
his  eyes,  writing  opened 
his  heart.  In  journal 
entries  that  sparkle  with 
discovery,  Urrea  ruminates  on  music,  poetry, 
and  the  landscape. 

1999 
1.50  pgs. 

ISBN  0-8165-1866-1 
$18.95  cloth 

University  of  Arizona  Press 
(800)  426-.W 

Politics  and  Education  in 
Argentina,  1946-1962 

by  Monica  F.sti  Rein 

Based  on  extensive 
research  in  archives  in 
Argentina  and  the  United 
States,  this  book,  written 
in  English,  deals  with  the 
way  in  which  Argentina's 
educational  .sy.stem  was 
used  for  political  purposes. 

1998 
225  pgs. 

ISBN  0-7656-0210-5 
$26.95  paper 
ME.  Sharpe 
(800)  5-ti-(>5(>5 


The  Quest  for  Security  in  the 
Caribbean:  Problems  and  Promises 
in  Subordinate  States 

bv  Ivelaw  Llovd  Griffith 


Tiic-Qiiivsrfor’- 
St'curil'v  in 
dll'  t.  .iriiilv.m 
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This  book  examines 
security  problems  of  the 
English-speaking 
Caribbean,  also  known 
as  the  Commonwealth 
Caribbean.  The  area’s 
security  concerns  have 
received  little  compre- 
hensive attention  imhe  past,  with  writers 
either  doing  country  case  studies  or  focusing 
on  selected  issues.  Otherwise,  Caribbean 
security  problems  have  been  examined  as 
tangents  to  the  interests  of  the  United  States 
or  of  European  powers. 

199.^ 

320  pgs. 

ISBN  1-56324-509-4 
$30.95  paper 
M.E.  Sharpe 
(800)  541-6563 

Latin  Americanism 

by  Roman  de  la  Campa 

To  what  degree  is  the 
Latin  America  that  is  stud- 
ied in  US.  academies  actu- 
ally an  entity  “made  in  the 
U.S.A.’  ? in  this  book,  the 
author  argues  that  there  is 
an  ever-increasing  gap 
between  the  political,  the- 
oretical, and  financial  pressures  affecting  the 
U.S.  academy  and  Latin  America’s  own  cultur- 
al. political,  and  literary  practices. 

1999 
224  pgs. 

ISBN  0-8166-3117-1 
$18.95  paper 

University  of  Minnesota  Press 
(773)  568-1550 

Uto  Puente  and  the  Making  of 
Latin  Music 

by  Steven  Loza 

This  book  provides  an  in-depth  historical, 
musical,  and  cultural  look  at  the  career  and 
the  influence  of  this  giant  of  Latin  music. 


Celebrating  a dynamic 
performer  and  a genre 
that  is  deeply  rooted  in 
America's  rich  ethnic 
diversity,  this  study 
reveals  all  the  vibrancy 
and  color  of  a consum- 
mate artist's  life,  work, 
and  world. 

July  1999 
260  pgs. 

ISBN  0-252-06778-9 
$26.95  paper 

University  of  Illinois  Press 
(800)  545-4703 

Dreams  of  the  Abandoned  Seducer 

by  Alicia  Borinsky 

This  book,  translated 
by  Cola  Franzen  in  collab- 
oration with  1996  Latino 
Literature  Award  winner 
Alicia  Borinsky,  takes 
place  in  the  new  “free  [ 
market"  era  of  personal 
choices  and  relations-a 
chaotic,  sometimes  hopeful,  often  comic 
world  that  has  supplanted  the  old  order  of 
political  terror  and  clearly  demarcated  ideo- 
logical divides. 

1998 
212  pgs. 

ISBN  0-8032-6144-6 
$15.00  paper 
Bison  Books 
(800)  755-1105 

I’m  Going  to  Have  a Little  House: 
The  Second  Diary  of  Carolina 
Maria  de  Jesus 

by  Carolina  Maria  de  Jesus 

This  book-translated 
by  Melvin  S.  Arrington  Jr. 
and  Robert  M.  Levine  , 

-recounts  native  Brazilian 
Carolina  Marfa  de  Jesus’ 
struggles  with  celebrity, 
middle-class  expectations, 
and  the  racial  and  social 
tensions  her  successful  first  diary  had 
bi  ought  her. 


189  pgs. 

ISBN  0-8032-7599-4 
$15.00  paper 
Bison  Books 
(800)  755-1105 

The  Hernando  de  Soto  Expedit 
History,  Historiography,  and 
“Discovery”  in  the  Southeast 

Patricia  Gallowav,  ed. 

Traditionally,  studies 
of  the  Soto  expedition 
have  concentrated  on 
reconstructing  its  route. 

While  not  neglecting  this 
issue,  the  18  contributors 
to  this  volume-them- 
selves  leading  historians,  archaeologist 
ary  critics,  anthropdogists,  and  ethnol 
ans-investigate  broader  cultural  and  I 
aspects  of  the  available  historical  resou 
1997 
457  pgs. 

ISBN  0-8032-2157-6 
$60.00  cloth 

University  of  Nebraska  Press 
(800)  755-1105 

The  Myth  of  Quetzaicoatl 

by  Enrique  Florescano  — 

Warrior,  rain-god,  and 
spirit  of  the  maize,  the 
most  familiar  of  the  Meso- 
American  gods,  Quetzai- 
coatl, is  better  known  for 
his  attributes  than  his  his- 
tory. This  comprehensive  study  trac 
spread  of  the  worship  of  the  Plumed  S 
and  the  multiplicity  of  interpretatioi 
surround  him. 

May  1999 
320  pgs. 

ISBN  0-8018-5999-9 
$45.00  doth 

Johns  Hopkins  University  Pre 

(800)  s.r-i'ts' 


The  Empress,  the  Queen,  and  the 
Nun:  Women  and  Power  at  the 
Court  of  Philip  ITT  of  Spain 

by  Magdalena  S.  Sanchez 


TXk  SMrtMt, 
TKlOt'ltN. 
ANOTH»  Nt'N 


This  book  offers  an 
intriguing  examination  of 
the  political  power  wield- 
ed by  three  women  in  the 
court  of  Philip  III  of 
Spain-Empress  Maria, 

Philip's  grandmother; 

Margaret  of  Austria,  Philip's  wife;  and 
Margaret  of  the  Cross,  Philip’s  aunt. 

1998 


280  pgs. 

ISB.N  0-8018-5'79i.o 

$39-95  cloth 

Johns  Hopkins  University  Press 
(800)  557-548- 


La  Generadon  Hijo  Prodigo: 
Renovadon  y Modemidad 

(Written  in  Spanish) 
by  Amoldo  Caiios  Vento 

During  the  20th  cen- 
tury in  Mexico,  Mexican 
literati  formed  literary 
groups  and  created  new 
movements  in  poetry, 
short  story,  and  essay 
centered  around  signifi- 
cant literary  journals. 

This  book  is  a study  and  analysis  of  the  liter- 
ary journal  El  Hijo  Prddigo  and  the  genera- 
tion of  the  early  1940s  that  brought  Mexico 
into  literary  prominence. 

1996 
306  pgs. 

ISBN  0-7618-0326-2 
$48.50  cloth 

University  Press  of  America 
(800  ) 462-6420 


NAFTA,  The  First  Year:  A View  From 
Mexico 


David 
Villers,  ed. 


R.  Davila 


This  book  offers  a 
collection  of  articles  on 
the  first  year  of  the 
North  American  Free 


N\n  \. 
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Trade  Agreement  as  seen  from  five  different 
angles-economy,  culture,  environment,  legal 
matters,  and  foreign  policy  coordination.  It 
conveys  a "Mexican”  view  of  the  agreement. 
1996 
228  pgs. 

ISBN  0-7618-0391-2 
S44.50  cloth 

University  Press  of  America 
(800)  462-6420 

Conversations  with  Isabel  Allende 

John  Rodden,  ed. 

In  this  collection  of  34 
interviews  spanning  the 
1980s  and  1990s,  Isabel 
Allende  tells  her  own  story 
in  her  own  words,  from 
her  early  years  as  a 
Chilean  TV'  personality  and 
niece  of  the  late  Chilean 
President  Salvador  Allende  through  the  major 
uansformations  of  her  adult  life.  Translations 
from  Spanish  by  Virginia  Invemizzi. 

June  1999 
476  pgs. 

ISBN  0-292-7-093-6 
$24.95  paper 
University  ofTexas  Press 
(800  ) 252-.3206 


^ CONFERENCES 

National  Higher  Education 
Conference  on  Students  of  Color 

Oaober  27-31 

"The  Learning-Centered  Environment: 
Smdents  and  Learning  in  the  New  Millennium." 
Featured  guests  include  Dr.  Alfredo  G.  de  lo.s 
Santos,  Jr,  The  Maricopa  Community  Colleges 
(Ariz.).  At  the  Minneapolis  Hilton  & Towers. 
Minneapolis.  Minn. 

Contact:  phone,  (850  ) 222-i087385-F4-: 
e-mail.  <cnjford@aol.com>:  Vieb  site. 
< www.coliegesurvival hmco.com  ?■ . 

El  Paso  Community  College-Great 
Teaching 

October  28-.30 


"Southwest  Seminar  for  Great  Teaching: 
Education  as  Liberation."  At  the  Sage  Brush 
Inn,  Taos,  N.M. 

Contact:  (915)  831-2201;  e-mail, 
<anae@epcc.edu>. 

ACE:  Educating  a Nation  (VII) 

October  28-30 

The  American  Council  on  Education's 
Division  of  Access  and  Equity  Programs' 
Office  of  Minorities  in  Higher  Education  is 
sponsoring  its  7th  "Educating  a Nation” 
national  conference  on  diversity  and  improv- 
ing the  participation  of  students  of  color  in 
postsecondary  education. 

Contact:  phone,  (202  ) 939-9395:  e-mail. 
<lachone_fuquay@ace.nche.edu  >;  IVeb  site, 
<www.acenet.edu>. 

NSHMBA-National  Conference  and 
Career  Expo 

October  28-30 

The  National  Society  of  Hispanic  MB.As’  10th 
annual  event,  this  year  on  die  theme  of  "Elevate 
beyond  Excellence;  Face  the  Challenges. " 
Closing  plenary  speaker:  Ray  Suarez,  host  of 
Talk  of  the  Nation.  At  the  Adam’s  Mark  Hotel 
and  Colorado  Convention  Center,  Denver. 

Contact:  phone,  (214)  267-1622;  e-mail, 
<info@nshmba.org>;  Web  site,  <www.nshm- 
ba.org>. 

H.ACU-13th  Annual  Conference 

October  30-November  2 

The  Hispanic  Association  of  Colleges  & 
Universities’  13th  annual  event,  on  the  dicme, 
"Championing  Success  in  Higher  Education: 
Current  Issues,  Best  Practices,  and  Promising 
Initiatives."  At  Hotel  Inter  Continental  in  Miami. 

Contact;  phone,  (210)  692-3805;  Vleb  site, 
<\vww.hacu.net>. 

NAWE,  Advancing  Women  in  Higher 
Education 

November  6-10 

"Institute  for  Emerging  ^'omen  Leaders  in 
Higher  Education.”  At  University  of  Maryland 
inn  and  Conference  fainter.  College  Park.  Md 
Contact;  NAWE,  (202  ) 658-9.330:  Web  site. 
<www.nawe.org>. 

h:y 
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by  Charnel  Anderson 

Charles  Edward  Magoon:  The  Panama  Years,  by- 
Gustavo  A.  Mellander  and  NeHy  Maldonado  Mellander. 
Editorial  Plaza  Major  (P.  0.  Box  3148,  Guaynabo,  Puerto  Rico 
00970-3148;  e-mail  <patrigut@prtc.net>),  1999-  ISBN#  1-56328- 
155-4.  $9-95  paper. 


The  U.S.  has  been  turning  over  its  Canal  interests  and  properties  to 
Panama  for  the  past  20  years.  That  process  ends  on  December  51- 

The  transition  has  generated  interest  in  the  Panama  Canal.  Why  did 
the  U.S.  succeed  where  France  had  failed?  Who  helped  create  the  frame- 
work, shape  the  policies  and  understandings  between  the  US.  and  the 
Republic  of  Panama  that  would  last  for  nearly  100  years? 

In  1502.  Columbus  visited  wfrai  is  now  the  Republic  of  Panama.  He  had 
no  idea  whether  a water  passage  existed,  nor  did  he  imagine 
that  parts  of  the  Isthmus  were  only  50  miles  wide.  p 

Many  followed  Columbus’  dream  and  failed  as  he  had.  'p  ^ 

Finally;  Vasco  Nunez  de  Balboa  in  1513  trekked  across  the  ^ 
steamy,  hot  isthmus  to  gaze  upon  a vast  waterway  that  we 
now  call  the  Pacific  Ocean. 

Some  trace  U.S.  interest  in  a passageway  to  the  late 
1700s.  But  it  was  the  California  gold  rush  in  the  1850s  that 
peaked  U.S.  interest.  Thousands  found  it  easier,  cheaper, 
and  quicker  to  sail  to  the  Caribbean  side  of  Panama,  walk 
or  ride  a donkey  across  the  isthmus  to  the  Pacific,  and 
there  board  a ship  for  California, 

The  U.S.  secured  diplomatic  agreements  with  European 
and  Latin  American  countries,  strengthening  its  role  on  the  Isthmus.  And 
worked  hard  to  deter  a European  foothold. 

In  the  1880s,  the  French  tried  to  build  a canal  in  Panama.  Within  ei^t 
years,  20£KX)  died,  millions  were  lost,  and  reputations  were  wrecked.  Ranee 
gave  up  The  Spanish  American  W5ar  of  1898  h^Jighted  the  need  to  more  a navy 
quickly  between  both  oceans,  increasing  US.  interest  in  a canal.  And  whei  the 
assassination  in  1901  of  President  William  McKinley  elevated  die  energetic,  tra- 
dition-busting, action-oriented  Theodore  Roosevelt  into  the  Vihite  House,  US.- 
Latin  American  relations  would  never  be  the  same,  for  Roosevelt  wanted  a 
canal.  In  1903.  with  the  clear  involvement  of  high-ranking  US.  private  citizens 
and  public  officials,  Panama  declared  its  independence  from  Colombia.  The 
U.S  turned  away  Colombian  troops  and  recognized  Panamas  independence. 

Thousands  of  North  Americans  went  to  the  Isthmus  and  within  ten 
years  would  achieve  one  of  the  greatest  engineering  feats  of  all  time. 

One  of  many  involved  was  Charles  Edward  Magoon  of  Nebraska,  an  affa- 
ble young  lawyer  and  Washin^n  bureaucrat  who  wrote  the  definitive  man- 
ual on  the  administration  of  overseas  possessions,  implemented  in  Cuba. 
Puerto  Rico.  Guam,  and  the  Philippines-all  prizes  of  the  1898  war. 

Appointed  general  counsel  of  the  First  Isthmian  Canal  Commission  in 
1904,  M^oon  visited  Panama  and  reported  back  to  Roosevelt.  His  astute- 
ness and  diplomacy  were  not  lost  on  those  with  power  He  was  appointed 
both  governor  of  the  Canal  Zone  and  U.S.  Minister  Plenipotentiary  and 


Envoy  E.\traordinary  to  the  Republic  of  Panama.  His  decisions  and  actions 
influenced  not  only  the  building  of  the  canal  but  the  diplomatic  relations 
between  both  countries.  Yet  nothing  had  been  written  or  published  on  this 
period  of  his  life.  Given  his  critical  role  in  formulating  long-term  strategies, 
his  “invisibility"  was  not  warranted.  He  was  truly  the  forgotten  Isthmian. 

Thanks  to  the  Mellanders,  the  precedents  that  he  established  are  now 
carefully  documented.  As  governor,  he  launched  a multiplicity  of  institu- 
tions that  functioned  through  the  long  US.  hegemony  in  the  Canal  Zone. 
As  minister,  he  created  procedures  that  set  the  pattern  by  which  the  U.S. 
and  Panama  interacted. 

Much  of  wdiat  people  recall  as  being  the  Canal  Zone  grew  out  of  the 
precedents  Magoon  established:  healthy  sanitary  conditions,  superior 
salaries  and  good  living  accommodations  for  the  canal  woriters,  reason- 
ably priced  daily  necessities,  a public  school  system,  and  a civilian  gov- 
ernment. among  others. 

As  minister,  Magoon’s  contributions  were  similarly 
impressive  and  long-lasting.  He  helped  smooth  ruffled  feath- 
— ers,  addressed  disputes  diplomatically,  and  helped  draft  the 
^ Memorandum,  a key  document  that  established  working 
^ parameters  between  the  US.  and  Panama  that  remained  in 
place  for  more  than  50  years. 

Magoon  attended  the  first  elections  ever  held  in  the 
republic,  in  1906.  His  towering  presence,  his  careful  hands- 
off  stance  but  nevertheless  high  visibility  during  those  elec- 
tions set  the  tone  for  decades. 

Gustavo  Mellander,  an  accomplished  and  meticulous  his- 
torian and  recognized  authority  on  Panama,  is  well  known 
among  "Panama  hands"  for  his  noteworthy  book.  The  United 
States  in  Rtmmanian  Politics:  Tloe  Intriguing  Formative  Tbars,  selected  as 
a "best  seller”  in  the  United  Nations  when  it  was  first  published. 

For  this  volume  on  Magoon,  Nelly  Maldonado  Mellander,  his  wife  and 
fellow  professor  at  George  Mason  University,  also  a serious  and  commit- 
ted scholar,  helped  him  conduct  primary  and  secondary  research  not 
heretofore  examined  by  other  researchers. 

They  relied  heavily  on  primary  sources  such  as  Magoon’s  annual 
reports,  his  State  Department  correspondence.  Congressional  records,  pri- 
vate papers,  newspapers  and  periodicals  of  both  countries,  and  archival 
material  in  Panama  and  the  United  States.  These  rich  and  diverse  sources 
give  us  a lively  portrait  of  Magoon's  years  and  contributions  in  Panama. 

This  book  is  good  history  and  a good  read.  Good  because  it  is  histori- 
cally accurate  and  good  because  it  is  well  written.  For  anvone  wanting 
to  know  more  about  how  US.-Panama  relations  developed  and 
how  tliose  early  pioneers  lived  in  the  Canal  Zone-this  is  a must 
read.  We  are  in  the  Mellanders'  debt. 


Dr.  Anderson,  professor  of  Latin  American 
history  at  Inter  American  University  of  Puerto 
Rico  for  30  years,  has  traveled  extensively 
throughout  Latin  America.  He  received  his 
Ph.D.  from  George  Washington  University. 


If  interested  in  submitting  a book  review,  please  e-mail  us  at  outlook@aol.com  for  Book  Reviewers'  Guidelines. 


Nattonal  Association  ^ 
of 

Hispanic  and  Latino  Studies 

National  Conference 
February  21-26,  2000 
Houston,  Texas 

Abstracts,  not  to  exceed  two  pages,  should  be  submitted  which 
relate  to  any  aspect  of  the  Hispanic  and  Latino  experience. 

Subjects  may  include  but  are  not  limited  to  literature, 
demographics,  history,  politics,  economics,  education,  health 
care,  fine  arts,  religion,  social  sciences,  business  and  many  other 
subjects.  Please  indicate  the  time  required  for  presentation  of 
your  paper  (25  minutes/45  minutes). 

Abstracts  mast  be  postmarked  by: 
November  23, 1999 

Send  Abstracts  To: 

Dr.  Lemuel  Berry,  Jr, 

Executive  Director,  NANAS 
Morehead  State  University 
212  Rader  HaU 
Morehead,  KY  40351 
Telephone:  (606)  783-2650 
Fax:  (606)  783-5046 
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where  75%  of  research  activities 
address  the  needs  of  urban 
communities 


m a 


city 


UMASS 

BOSTON 


We  are  proud  to  support  the  University’s 
Mauricio  Gaston  Institute  for 
Latino  Community  Development 
and  Public  Policy. 

We  offer  98  fields  of  study  leading  to  the 
bachelor’s,  master’s,  and  doctoral  degrees, 
as  well  as  professional  training  programs. 


call  617.287.6000 

visit  www.umb.edu 


Are  You  Ready 
to  Wrestle? 


You  Mrs  invHod  XO^ke  princalon  ^•minan 
A wookond  for  rofloctlon,  thoological  exploration, 
and  vocational  discammant 

1999 

Novambar  11-14 
December  2-5 


January  27-30 
February  10-13 
February  24-27 
March  16-19 
March  30-April  2 

For  more  information  contact: 
The  Rev.  Victor  Aloyo  Jr. 
Director  of  Vocations 
Princeton  Theological  Seminary 
1-800-622-6767  ext.  1940 
www.ptsem.edu 


■3  Princeton 

ilTlioologicaS 

Seminary 


Pnneeton  Thaologrcal  Seminary  is  a theological  institution  of  tha  Prasbyieridn  Church  (USA). 


Office  of  Civilian  Radioactive 
Waste  Management  Graduate 
Fellowship  Program 


Sponsored  by  U.S.  Department  of  Energ)'  and  administered  by 

Oak  Ridge  Institute  for  Science  and  Education 

Benefits: 

• Payment  of  tuition  and  fees  not  to  exceed  $8,000  per  year. 

• Monthly  stipend  of  $1,200. 

• 1 Required  summer  practicum  at  a U.S.  Depanment  of 
Energy  National  Laboratory. 

• Renewal  awards  for  eligible  participants. 

Eligibility: 

• U.S.  Citizen. 

• Students  with  undergraduate  degrees  in  the  physical  and 
life  sciences,  mathematics,  or  engineering;  including 
graduate  students  who  have  not  progressed  to  the  point  of 
having  an  approved  thesis  or  dissertation  topic. 

• Attend  a Participating  University. 

Deadline:  Monday,  Januaiy  31,  2000 

Contact: 

Colleen  Babcock  - (423)  576-9272 

or  E-Mail  babcockc@orau.gov  for  applications 


America's  most 


♦ IM-Ioof 
1998  & 1999 


Congratulations  to  NjIT's  student  Academic 
Olympiad  team:  jose  Lopez,  Paul  Samaniego,  and 
Penial  Ortega  on  placing  first  and  winning  the  national  title 
in  the  National  Science  Olympiad  conducted  during  the 
Hispanic  Organization  of  Students  in  Technology  and  the 
Society  of  Hispanic  Professional  Engineers  (HOST/SHPE) 
National  Technical  and  Career  Conference  in  Los  Angeles,  Ca. 
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^ Public  Research  University 
University  Hoinhis 
H Newark.  I 0710^-1982 

m www.nilt.edu 

New  Jersey  Institute  of  Technology 
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One  Ilf  Ihi-  Inp  2f  fill 


Find  Yourself  Here 

ntere  an  cKdlait  educatioa-aUn  affordable  tuition  - is  part  of  ntry 


OPEN  HOUSE 
Sunday,  November  14 

Brookl)Ti  Campus  12-3pm 
Patdiogue  Campus  l-4pm 

Icfeqii’s 

JCOIIEGE 

MEW  YORK 


It*  % y ^ m 


Brooklyn  Campus 
245  dimon  Ave. 
718436-6868 

Patchogue  Campus 
155  W.  Roe  Blvd, 
516447-3219 

www.sjcny.edu 


THE  NATIONAL  ACADEMIES 

kAtixtn  to  tht  Solloti  on  SeUnce,  and  }r\edicine 

NATIONAL  RESEARCH  COUNCIL 
Postdoctoral  and  Senior  Research  Awards 

opportunities  for  research  in: 

Chemistry  • Physics  • Life  & Medical  Sciences 
Space  & Planetary  Sciences  • Earth  & Atmospheric  Sciences 
Engineering,  Mathematics  & Applied  Sciences 

Also  teaching/research  opportunities  at  the  US  Military  Academy  in 
Mathematics,  Physics  & Mechanical  Engineering 

• 3E0  awards  for  independent  research  at  over  120  laboratories 
representing  nearly  all  US  Government  agencies  with  research  facilities 

• 1 2-month  awards  renewable  for  up  to  3 years  maximum 

‘ Annual  stipend  for  recent  PhD  or  MD  graduates  $30,000  to  $52,000  depending 
upon  sponsoring  laboratory;  stipend  appropriately  higher  for  senior  researchers 

• Support  for  relocation  and  professional  travel;  health  insurance  program  offered 

• 3 annual  award  competitions  for  most  participating  laboratories 

Applications  are  accepted  on  a continuous  basis  throughout  the  year. 
Postmark  deadlinos  are  January  15,  April  15  and  August  15  for  reviews 
in  February,  June  and  October  respectively. 

Further  information  and  application  materials  may  be  obtained  from  our 
web  site  at  http://nMthntl-acMdemi0s.ory/rap  or  by  contacting; 

MAIL:  Associnteship  Programs  (TJ2 1 1 4/HL) 

NATIONAL  RESEARCH  COUNCIL 
2101  Constitution  Avenue  NW 
Washington,  DC  20418 
FAX:  (202)  334-2759 

EMAIL:  rap@nas.edu 

QualiRed  aoolicants  win  be  reviewed  without  reoard  to  race,  creed,  color,  soo.  sox  or  national  nrinin 


Hfl  n 11  'Championing  Hispanic 
n U U in  Higher  Educotic 

Meet  us  in 

Albuquerque,  New  Me> 


The  Hispanic  Asscoation 
Colleges  and  Universitii 

WILL  BE  HOLDING  ITS 

1 4™  Annual  Conference  i 
Albuquerque,  New  Mexkx 
November  4-7, 2000 
AT  THE  Albuquerque  CoNVENTiot 

Visil  HACU's  v.ebsiie  at  www.hacu.nel 
information  regarding  HACU  and/or  its 


GATES  MILLENNIUM 
SCHOLARS  PROGRAM 

SIX  ADVERTISED  POSITIONS 
Exacutlve  Director 

The  Executive  Director  will  manage  the  Gates  Millennium  Scholars  Program,  a bold 
philanthropic  initiative  recently  created  and  funded  with  an  historic  gift  from  the  Bill 
and  Melinda  Gates  Foundation  to  provide  scholarships  and  leadership  opportunities  to 
academically  talented  minorities  with  demonstrated  financial  need. 

Reporting  to  the  President  and  CEO  of  The  United  Negro  College  Fund,  the  Executive 
Director  will  be  responsible  for  the  overall  administration  and  management  of  the  Gates 
Millennium  Scholars  Program  for  Afncan  American,  Hispanic,  Native  American  and 
Asian  citizens.  The  fifty-five  year  old  United  Negro  College  Fuad  currently  administers 
more  than  4C0  scholarships  annually  as  well  as  providing  curriculum,  faculty 
development,  and  technical  assistance  to  historically  black  colleges.  Through  its 
established  administrative  systems.  The  College  Fund  will  provide  general  business 
services  support  to  the  Gates  Millennium  Scholars  Program. 

Specifle  desired  experleoce  and  attributes  include: 

O At  least  eight  years  of  higher  education  management  experience,  including  a 
proven  record  of  achicvem«it  as  builder  of  programs  serving  diverse  consritiitncies; 
O Outstanding  communication,  interpersonal  and  organizational  skills  including 
demonstrated  success  in  fostenng  interagency  cooperation; 

O Good  analyncal  skills  including  technological  literacy  and  knowledge  of  statis 
tical  techniques  and  research  methodology; 

4 Commitment  to  fiscal  responsibility; 

© A goal-oriented,  energetic  personal  style  with  demonstrated  familiantv-  w^!h 
and  sensitivity  to  minority  higher  education  issues. 

© An  (earned)  advanced  degree  is  preferred,  and  a bachelor's  degree  is  required 

Assistant  Eneeutlve  Director 

Reporting  to  the  Executive  Director,  the  Assistant  Executive  Director  will  manage  the 
application  process  for  the  Gales  Millennium  Scholars  Program 

Specific  desired  experience  and  attributes  Include: 

© At  least  five  years  of  higher  education  management  experience  in  the  area  of 
financial  aid; 

© Good  communication,  interpersonal  and  organizational  skills, 

© Demonstrated  skills  in  fostering  interagency  cooperation, 

© Good  analytical  skills  including  technological  literacy; 

© The  ability  to  work  with  diverse  constituencies, 

© Amaster’s  degree. 

Four  (4)  Program  Assistants 

Repomng  to  the  Executive  Director,  the  Program  Assistants  will  assist  in  managing  the 
application  process  for  the  Gales  Millennium  Scholars  Program 

Specific  desired  experience  and  attributes  Include: 

® At  least  three  years  of  expcnence  in  the  area  of  financial  aid  in  a college  or 
university; 

6 Good  communication,  interpersonal  and  orgatuzational  skills, 

O Technological  literacy; 

® The  ability  to  work  with  diverse  constituencies, 

• A bachelor’s  degree. 

For  each  of  the  positions,  candidates  who  represent  the  diverse  constituencies  served  by 
the  Gates  Millennium  Scholars  Program  arc  encouraged  to  apply. 

Applications  and  nomlnadoas  in  confidence  to: 

Mr.  James  Abmzzo 

Vice  President  and  Managing  Director,  Nonprofit  Praedee 
A.T.  Kearney  Executive  Search 
153  East  S3rd  Street 
New  York,  NY  1M22 

Contact:  Dr.  Matthew  C.  Stadcr 
(212)  7C5-12M  phone 
(212)  3S*-315«&x 
matt_staUer@atkeamey.com 


\ 


Eduardo  Sanchez 
Co-Writer/Co-Director 
THE  BLAIR  WITCH  PROJECT 


Congratulations  to 
Eduardo  Sanchez, 
one  of  our  own.... 


Montgomery  College  has  earned  a 
reputation_as  one  of  the  best 
community  colleges  in  the  nation 
by  applying  a winning  formula: 
excellence  in  teaching;  a collegewide  focus  on 
sradent  success,  innovative  partnerships;  and 
unrivaled  leadership. 


L J 

Campuses  inTakoma  Park,  Rockville, 
and  Germantown,  Mar\’land 

301.279.5000 

www.montgomerycoIIcgc.com 
•Monlgomery’  College  i.>  an  equal 
opportunity  employer 


llXIPiS'  NNVHI  IIir  All  ( IXOIM 


AMERICAN  PLURALISM 
AND  THE  CIVIC  CULTURE: 
CHALLENGES  AND  PROPOSALS 


This  national  conference  at 
Smith  College  on  race  and 
ethnicity  will  bring  together 
academic  specialists  and 
social  activists  to  confront 
the  challenges  of  diversity 
in  American  society — 
relations  between  old 
minorities  and  new 
immigrants,  intra-group 
tensions  of  class,  gender 
and  age,  and  the  ultimate 
challenge  of  making  a 
"more  perf^  union."  The 
conference  goal  is  the 
development  of  public  and 
educational  policies  for  the 
next  century. 

For  more  information,  please 
contact  the  Office  of  College 
Relations,  Garrison  Hall,  Smith 
College,  (413)  585-2170.The 
conference  is  supported  by  The 
Coca-Cola  Foundation  and  the 
Office  of  the  President, 
Smith  College. 


Novsmbsr  4 Otelia  Cromwell  Day 
Keynote  Address 

Lani  Guinisr 

Professor  of  Law,  Harvard  University 

November  5-6  Presenting  the  Challenges 

Jehnnefta  Cole 

Presidential  Distinguished  Professor  of 
Anthropology,  Emory  University 

Rub*n  Rwmbaul 

Professor  of  Sociology,  .Michigan  State  University 

Charles  Willie 

Charles  William  Eliot  Professor  of 
Education  Emeritus,  Harvard  University 

Participants  include: 

Gilberto  Cdrdenos 

Director,  Institute  for  Latino  Studies, 
University  of  Notre  Dame 

Rudolph  Crow 

Chancellor,  New  York  City  Board  of  Education 

Evan  Dobollo 

President,  Trinity  College 

Myriio  Evors-Willlams 

Former  President,  NAACP 

Nathan  Glazor 

Professor  of  Education  and  Social  Structure, 
Harvard  University 

Kathryn  Rodgers 

Executive  Director,  NOW  Legal  Defense 
and  Education  Fund 

Anna  Deavore  Smith 

Executive  Director,  Institute  for  the  Arts  and 
Civic  Dialogue,  Harvard  University 

Bob  Suzuki 

President,  California  State 
Polytechnic  University  at  Pomona 


A NATIONAL  CONFERENCE 
SMITH  COLLEGE  NOV.  4-6 


hlgEBM4:l.-E54B 


WISCONSIN 


MADISON 


DEPARTMENT  OF  fflSTOR 
FACULTY  POSITIONS 

A.MERICAN  CULTURAL  OR  DIPLOMATIC  HISTO 
The  Department  of  History  of  the  University 
Wisconsin*Madison  invites  applications  for  a positio 
Assistant  Professor  (tenure  track)  in  eithci  Amen 
culmral  history  or  in  American  diplomatic  history, 
successful  candidate  must  have  the  Ph.D.  degree  by 
starting  date  of  (be  appointment  (August  28,  2000) 
be  prepared  to  teach  courses  in  the  relevant  field  at 
undergraduate  and  graduate  levels.  Salary  will 
commensurate  with  qualifications  and  experiei 
Applications  will  be  accepted  until  November  19,  H 
Please  send  a letter  of  application,  CV,  and  three  let 
of  recommendation  to  Chair.  Search  Committe< 
American  History,  History  Department,  Univenit 
Wisconsin-MadUon,  3211  Humanities  Building, 
N.  Park  Street,  Madison,  WI 53706-1483. 

20TH  CENTURY  RUSSIAN  HISTORY 
The  Department  of  History  of  the  University  of  Wiscon 
Madison  invites  applications  for  a position  as  Assis 
Professor  (tenure  track)  in  the  history  of  20th  cen 
Russia  and  related  areas  within  the  boundaries  of 
former  Soviet  Union,  The  successful  candidate  must  \ 
the  Ph  D.  degree  by  the  starting  date  of  the  appointr 
( August  28, 2000)  and  be  prepared  to  teach  courses  in 
field  at  the  undergraduate  and  graduate  levels.  Salary 
be  commensurate  with  qualifications  and  experic 
Applications  will  be  accepted  until  November  19,  1' 
Please  send  a letter  of  application,  CV,  and  three  letter 
recommendation  to  Chair,  Search  Committee  In  Rus: 
History,  History  Department,  Utilverri^  of  Wiscon 
Madison,  3211  Humanities  Building,  455  N.  P 
Street,  Madison,  W>  53706-1483. 

20TH  CENTURY  INDIAN  HISTORY 
The  Department  of  History  of  the  University 
Wisconsin-Madison  invites  applications  for  a positio 
Assistant  Professor  (tenure  track)  in  the  history  of  ^ 
century  India.  The  successful  candidate  must  have 
Ph  D.  degree  by  the  starting  date  of  the  appointn 
(August  28,  2000)  and  he  prepared  to  teach  course 
this  field  at  the  undergraduate  and  graduate  levels.  Sa 
will  be  commensurate  with  qualifications 
expenence.  Applications  will  he  accepted  i 
November  19,  1999.  Please  send  a letter  of  applicat 
CV,  and  three  letters  of  recommendation  to  Cl 
Search  Committee  in  Indian  History,  Hist 
Department,  University  of  Wisconsin-Madlson,  3 
Humanities  Building,  455  N.  Park  Street,  Madi: 
WI  53706-1483. 

20TH  CENTURY  HISTORY  OF  AMERICAN  WOMl 
The  Department  of  History  of  the  University 
Wisconsin-Madison  invites  applications  for  a teni 
position  (Associate  or  Full  professor)  in  the  20th  his 
of  American  WcMnen.  Candidates  for  this  appointn 
should  currently  hold  tenure  and  must  have 
outstanding  record  of  research  and  teaching  cxcclle 
Salary  will  be  commensurate  with  qualification 
experience.  Application  will  be  accepted  t 
November  19,  1999  Please  send  a letter  of  applicat 
CV,  and  three  letters  of  recommendation  to  Cf 
Search  Corrimittee  in  American  Women*s  Hist 
History  Department.  Univer:»ity  of  Wiscon 
Madison,  3211  Humanities  Building,  455  N,  P 
Street,  Madison.  WI  53706-1483. 

Unless  confidentiality  is  requested  in  wnting, 
mformation  regarding  the  applicants  must  be  releas 

upon  request  Finalists  cannot  lie  guaranteed 
confidentiality 

The  Uni\ersir\  afWfsconsm'Madiaon  ts  an  E^fual 

Opponutur\/ Affirmative  Action  Employer  and 
encourages  applications  from  women  and  rmnontie 


I 


Find  your 


r'.ytiT' 


the  world 

"A  lot  of  little  t»ys  want  to  be  policemen  v;hen  they 
grow  up  — I guess  it  just  stuck  with  me.  It  wasn't 
hard  for  me  to  figure  out  where  to  attend  college  — 
UNOmaha  has  one  of  the  best  criminal  justice 
programs  in  the  country.  I also  decided  to  get 
involved  in  campus  life,  and  ended  up  serving 
as  president  of  the  student  body.  There  are  a 
lot  of  opportunities  here  to  have  fun 
and  make  a difference." 
Joey  Sanchez 

For  enrollment  information,  please  call 

402-554-MAV1 

or  see  our  website  at 

www.unomaha.edu 


The  Uf¥ver«jty  o(  N«6ra»ke  i»  an  afrmetve 
cctKxVequal  opponurary  nsUuiion. 


University  of  Houston -Downtown 


CKLEBR&TBNC 


Y U K S 1 of  Excellence,  Opportunity  and  Orveryfy 


IHD 


Houston,  Texas  77002-1014  hftp://www.dt.uh.edu 
Member,  Hispanic  Association  of  Colleges  and  Universities 


IMversity 

OFUTAH 

HIGH  ENERGY  GAMMA 
RAY  ASTROPHYSICS 


The  Physia  Depamnem  at  the  Univenicy  of  Utah  is 
seeking  qualified  candidates  for  a tenure  track  position  in 
experimental  high  energy  gamma  ray  astrophysics  ar  the 
assistant  professor  level.  We  seek  candidates  with  strong 
commitments  to  both  teaching  and  research.  Successful 
candidates  will  be  expected  to  take  a strong  role  in 
gamma  ray  astrophysics  projects  such  as  VERITAS. 
Milagro.  and/or  GLA5T.  The  position  requires  teaching 
undeigtaduate/graduate  courses  in  Phystes. 

Candidates  should  submit  their  curriculum  vitae, 
statement  of  research  interests,  and  three  letters  of 
recommendation  by  December  15.  1999  to: 

Gamma  Ray  Faculty  Search  Comroinee 
Departmeot  of  Physics 
Uoivmtty  of  Utah 
115  5.1400  East,  #201 
Salt  Ukeaty.UT  84112 

The  Ur.rverjity  of  Utah  u an  Affirmative  Aeuon 
Equal  Opportunity  Employer.  It  encourages 
applications  from  toomen  and  minorities  and 
provides  reasonahle  accommodations  to  the  known 
disahslities  of  applicants  and  employees. 


University 
of  Houston 
Clear  Lake 


The  University  of  Houston-Clear  Lake  (UHCL)  invucs 
applications  for  a position  as  a tenure-tracli  assUtant 
profissor  in  Latin  America  hiitory.  starting  August 
2000.  Must  also  be  able  to  teach  undergraduate  course 
on  Texas  and  the  Borderlands.  UHCL  is  an  upper-level 
university,  (junior,  senior,  and  master's  siudenis), 
adjacent  to  NASA-johnson  Space  Center  Ph.D. 
required  Candidates  should  provide  evidence  of 
occellence  in  teaching  and  research  potential.  Candidates 
must  have  interdisciplinary  scholarly  inierests  and 
collaboraiive  teaching  interests  that  car  serve  more  than 
cnc  UHCL  program,  particularly  our  Cross-Cultural 
Studies  masters  program.  Applicants  sh  ruld  also  have  a 
research  program  and  leadung  interests  that  will  connect 
with  and  outreach  into  the  Latino  cemmunity  in 
Houston  and  South  Texas.  Review  o>  completed 
applications  begins  immediately  and  continues  until 
position  IS  filled.  Applications  received  bv  December  }. 
1999  will  be  considered  for  prearranged  interviews  at  the 
AHA  annual  meeting.  Send  application  letter,  c v., 
official  transcripts,  three  letters  of  reference,  and  copies 
of  student  evaluations  of  teaching  to  joo  Zophy,  Chair. 
History  Search  Commitue.  Uoivenity  of  Houston- 
Gear  Lake.  Box  416.  2700  Bay  Area  Blvd.,  Houston, 
TX  77058-1098.  Affirmative  A:non/Equal 
Opporiuniry’  Emplosxr  supporting  workplace  diversity, 
ftoof  ol  cligibilirv  to  work  in  the  U S must  be  provided 


VERMILION 
COMMUNITY  COLLEGE 

Ely,  Minnesota 


[oatai  in  Ihe  heait  ol  Ihs  Supaior  Nadonal 
lijtcst,  Ely,  Minneoti  is  the  gateway  to  the 
Boffl»latyVaieisCanoe.V-taWildemesi,then)ost 
popular  wilderness  in  the  US  Vith  a vast  system 
of  wooded  trails  and  over  SX>  lakes  In  a twenty 
mik  radius,  the  area  is  noted  far  its  fishing, 
canoeing  hiking  hunting  skiing  and 
snowinohiU.'ig  The  town  t£ers  a safe  family 
environment  with  a true  spirit  rf  oommmity 
InvDfwement.  Ely  hosts  three  major  festivals  and  a 
range  of  yearly  arts  and  sporting  aaivities 


VCC  is  a readential.  two-year  college  onering  traditional  kK  iianaer 
degrees  akng  with  a mirgue  bind  of  ledmlcalfateer  programs 
indudlng  Natural  Resources  Thchnokigy:  Ulldemess  Management. 
Vtialer  Resosain  Badicountry  Law  Enbcetnent.Anaiioa  and  Paris. 


PROVOST 


Leadership  responsibilities  in  six  areas:  _ 


• Academic  Affairs 

• Personnel  and  Program  Management 

• Budget  and  Finance 

• Student  Services  and  Residential  Life 

• Community  Relations 

• Learning  and  Institutional  Assessment 


Qualificatioiis: 

The  qualified  applicant  will  possess  a Master’s 
Degree;  Doctorate  preferred.  Applicants  should 
have  classroom  instruction  experience; 
demonstrated  administrative  and  leadership 
skills;  and  the  ability  to  communicate  effectively 
with  all  college  constituents. 


Salary  Range: 

$64,267  to  $88,902 

Placement  commensurate  with  education  and 
experience.  Full  benefits  package. 


Application  Materials: 
interested  applicants  should  send  a letter  of 
application  addressing  their  qualifications; 
college  transcripts;  a philosophy  of  community 
and  technical  college  education;  and  a current 
vita,  including  the  names,  addresses,  and 
telephone  numbers  of  three  to  five  current 
references. 


Send  these  materials  to: 

Patti  Stahl 

Director  of  Human  Resources 
loot  Chestnut  Street  West 
Virginia,  MN  55792 

Phone:  (218)  749-7743  Fax:  (218)749-0321 


Deadline  for  Completed  Applications: 
December  3, 1999  (Only  completed  applications 
will  be  given  consideration.) 

Faxed  applications  will  be  accepted,  but  must  be 
followed  by  the  original  in  the  mail. 
Semi-finalist  interviews  will  be  scheduled  in 
early  January. 


VERMILION  COMMUNITY  COLLEGE 
IS  AN  EQUAL  OPPORTUNITY/ 


COLL^BL^  UNIW^BSITY 

iXTinvc;Ki  V()i  NK 


The  Columbia  Univeaity  School  of  Social  Work  invites  nominations  and  applieadons  for  four 


ENDOWED  PROFESSORSHIPS 


■ 


The  Maurice  V.  Russell 
Professorship  in  Social  Policy 
and  Social  Work  Practice. 

The  appointee  to  the  Russell  Professorship  must 
have  a distinguished  record  of  teaching,  research 
and  practice  in  social  policy  or  in  clinical  or 
advanced  generalist  practice.  Preference  will  be 
accorded  to  candidates  with  a master’s  and/or  a 
doctoral  degree  in  social  work. 


The  Sylvia  D.  and  Mose  J.  Firestone 
Centennial  Professorship  in 
Clinical  Social  Work. 

The  appointee  to  the  Firestone  Professoeship  must 
have  a distinguished  tecord  of  teaching,  research 
and  practice  in  clinical  social  work.  (Candidates 
must  have  a master’s  and/or  a doctoral  degree  in 
social  work. 


The  John  Smart 
Centennial  Professorship. 

The  first  appointee  to  the  Smart  Centennial 
Professorship  must  have  a distinguished  record  of 
teaching,  research  and  practice  about  programs 
that  promote  independent  and  autonomous 
functioning.  Preference  will  be  accorded  to 
candidates  with  a master’s  and/or  a doctoral 
degree  in  social  wotk. 


The  Marion  Kenworthy 
Professorship  of  Psychiatry 
in  Social  Work. 

The  appointee  to  the  Kenwoithy  Professorship  must 
have  a distinguished  record's' teaching,  research  and 
practice  in  psychiatry  and  must  be  able  to  relate  this 
expertise  to  social  wotk  education,  particularly 
regarding  human  behavior  and  the  social 
environment  Candidates  must  have  an  M.D.  degree 
and  advanced  training  in  psychiatry. 


Successful  candidates  must  have  nationally  or  internationally  recognized  research  and 
publications  in  the  above  areas  as  well  as  a continuing  record  of  exceptional  teaching  and 
innovation  in  the  classroom.  The  candidate  should  be  able  to  mentor  students  and  junior  faculty  in 
ways  that  enhance  the  profession.  Endowed  Professors  will  exercise  a leadership  role  in  the 
School,  particularly  in  procurement  of  major  grants,  collaborative  research,  and  curriculum 
development  in  the  cited  areas. 


Nominations  and  applications  should  be  forwarded  to: 
Ronald  A.  Feldhnan,  Dean 


COLUMBIA  UNIVERSITY 
SCHOOL  OF  SOCIAL  WORK 


622  West  113th  Street,  New  York,  NY  10025 


Columbia  University  is  an  affirmative  action/equal  opportunity  employer. 
Minority  and  women  candidates  are  especially  urged  to  apply. 


: f 


DIRECTOR  OF  THE  LIBRARY 


Mefmvnt  AHey  College  invites  applicuu  and  oooiiuiiDas 
for  die  positioo  of  Direcior  o(  the  libniy.  Cardidues  must  have 
aa  AIA-acuedited  MIS  aud  serenl  yean  <A  admiaistradve 
experience  in  a college  or  univetaly  library.  The  respossibtliljes 
of  the  Director  will  include  admlnistnlioD  of  staff,  fadilties  and 
budget  for  an  undergraduate  library,  conUoued  integration  o( 
emerging  infoniulioa  lecbuology,  coopenttiou  vitb  hculty  and 
staff  to  enbarice  library  services,  and  commitment  to  develop  the 
library  in  service  of  the  Catholic  and  Beoedictiiie  inlellectual 
Iraditioo.  Competitive  salary  and  benefits.  Bdmom  Abbey  College 
is  a Catholic,  Benediedoe.  four-year  coeducational  liberal  arts 
college  with  an  earoUmcnl  of  9 JO  students  located  IS  miles  west 
of  ebariocte,  NC.  The  oollege  is  an  etgual  opportunity  employer. 
Applicams  ibould  submit  a cover  letter  resume  and  three  letters 
of  reference  from  professional  colleagues  to-  PlacM  SaUri, 
ail^ArniMilc»«—,lalmiiHA»«TCwll«t«,lrhnnwt 


A DOCTORATE  FOR 
COMMUNITY  COLLEGE 
PROFESSIONALS 


For  more  ioibrautioii  »ee  our  wefe  site*i 


httpi//gae.gmu.cdu/deput/nccoe 
httpi/Zgac.  gin  1j.edu/deptrt/nccce/handb03k.btn 


The  Natioiul  Center  (or  (aunmoaky  College  Edacraaon 
4400  Univcniiy  Drive-MSN  1B3 
George  Maeoa  UBhenity 
Furfur,  VA  22030-4444 
(703)  993-2310  (officeT 


YOUR  VISION 
Your  Future 

The  University  of  Southern  Colorado  is 
proud  to  have  been  named  among  the 
Top  1 00  colleges  and  universities  in 
graduating  Hispanics  at  the  bachelor's 
and  master's  degree  levels. 


?housei 


Located  in  the  culturally  diverse 
city  of  Pueblo,  Colorado,  USC 
is  committed  to  providing 
access  for  members  of  ail 
minority  groups,  emphasizing 
and  fostering  cultural 
pluralism,  enhancing  the 
traditions  of  culture  and 
language,  and  encouraging  the 
development  of  economic 
opportunities. 


For  futher  information  about  your  future 
at  the  University  of  Southern  Colorado, 
please  contact  us  at  1.877.USC.WOLF, 
or  visit  us  online  at  www.uscolo.edu. 


U/> 


UNfVERSrrYOF 
SOUTHERN  COLORADO 


USC  It  EEO/AA  tinployitr. 


MEET  IN  THE  MUSIC  SUILPING 
AT  LEHMAN  COLLEGE 

A Visit  “the  most  attractive  of  the  CUNY  colleges...with 
some  of  its  finest  facilities."  (The  New  York  Times) 

A Leam  about  our  more  than  90  degnse  programs  in  the 
liberal  arts  and  sciences  and  professional  studies. 

A Meet  students  and  faculty.  Get  information 
about  admissions,  financial  aid,  and  scholarships. 

CALL  1-&77-LEHMAN-1  FOR  DIRECTIONS  I 
AND  TO  RESERVE  YOUR  PLACE  | 

I 

Lehman  College 

THE  CITY  UNIVERSITY  OF  NEWYORK  O 

250  Bedford  Park  Boulevard  West 
Bronx,  New  York  1046B 

E-mail  us  at  ENROLL^Iehman.cuny.edu.  Visit  the 
Lehman  College  Web  site  at  <www.lehman.cuny.edu>. 


RCC 
students 
reflect  our 
community's 
diversity 


Riverside  Community  College 


Norco  Campus 
2001  Third  Street 
Norco,  CA  91760 
(909)  372-7000 


Riverside  Campus 
4800  Magnolia  Avenue 
Riverside  CA  92506 
(909)  222-8000 


Moreno  Valley  Campus 
161 30  Lasselie  Stteei 
Moreno  Valley,  CA  92551 
(909)  465-6100 


Grand  \^lley 

StateUniversi'ty 

ASSOCIATE  DIRECTOR  FOR 
GRADUATE  RECRUITMENT 

Grand  Vaiicy  State  Unhrreity  is  accepting  applications  for 
the  position  of  Associate  Director  foi  Graduate 
Recruitment.  Most  ha%r  undemanding  of  dcmographit. 
social,  economic  6iaors  influencing  student  iccrjitment, 
enrollment  and  rwenoon.  Masters  degree  required  4vrars 
experience  in  universin*  admissions  required 

Rsporuibiiities  Coordination,  gathering  of  data  and 
anali'sis  of  demographic  and  compemive  trends  in 
reauitment.  Assisting  graduate  piogrum  m devdopmem 
and  implcmcmaiion  of  cfTectivr  recruitment  and 
communication  strat^cs  Coordmaie  development  of 
publications  for  paduaic  recrutuneni.  Managemeni  of 
admisuoru  ofBcc  in  De  Vos  Cenier.  including  student 
supervision,  budget  management,  and  coordination  of 
oncntaiJorL'rtgutranon  aamties  Salary  range.  S.^8,000- 
S48.000 

Send  letter  of  application,  resume  and  three  references 
to  Andrea  Marki,  Grand  Valley  State  Univenitv’, 
Admitsioas-SOO  Student  Services  Building, 
Ailendale,  MI  49401  Application  dead)  me  date  is 
November  8.  EEO.',\.^  Institution 


Bimkor  Hill  ( umniunil^  ( (»1!c^c  is  j muiri  uinpus  urbjn  (untrminitv  college.  1 he  colle^c\  in.iin ^campus  is  liKJitu  m the  iiisturit  ( harlesio^sn  fiei^lihuMiiuKt  ol  ihi'ston. 
A sceond  eanipus  is  los.iUil  in  ( lutsea,  iimnrdiatels  to  Boston.  { lie  i nlk^e  also  oilers  e lasses  at  oH  sue  iui  a (ions  me  hkhn^  a small  sate  II>u  ee  nie  r in  < anihrul^e. 

Bunker  Hill  ( otnmumo  ( olie^e  serse  % more  than  (>.0O0  siii(irnis  aniinailv  aiiii  meor|tor.iies  miilti  eiiltoral  perspee (ives  sshieh  mirror  (lie  eim-rsitv  ol  Bosiiiii.  iliv  region, 
and  (he  world.  Students  ol  eo-laij  aeeoxmi  ior  near  Is  S0''o  <d  all  enrulleij.  More  than  lull  ot  the'  siiideiit  hoelv  is  female.  1 here  are  more  t fun  2 SO  iiite  m.iimiial  sitiilems 
\^ho  represent  mofc  than  ro.diUercht  tounirics. 


Dean  of  liberal  Arts 

(Non-Unit  Professional  Position) 

GENERAL  STATEMENT  OF  DUTIES:  BHCC  seeks  a committed  and  energetic  educator  who  desires  to  work  in  a dynamic  changing  environment,  as  a team  member  with  the 
Vice  President  and  other  deans  in  the  management  ot  the  academic  area.  The  position  requires  long  .'’ours  but  offers  the  opportunity  to  establish  the  institution  as  a leader  in 
diversity,  technology  and  learning. 

RFSPOHSIBILITIES:  Reporting  to  the  Vice  President  of  Academic  and  Student  Affairs,  the  Dean’s  responsibilities  include  managing  the  Liberal  Arts  Division  (English,  Foreign 
Language,  English-as-a-Second-Language,  Behavioral  Science,  Social  Science,  Humanities,  and  Community  & Public  Service  i,  overseeing  academic  programs,  evaluating 
faculty  and  staff,  developing  and  implementing  academic  policies  and  strategic  plans,  developing  and  managing  the  division  budget,  encouraging  professional  and 
curriculum  development,  and  in  general  providing  innovative  leadership  to  the  division. 

QUALIFICATIONS:  Master’s  degree  in  Liberal  Arts.  Doctorate  prefened;  teaching  and  administrabve  experience  in  a college  setting,  preferably  in  a community  college,  demonstrating 
outstanding  accomplishments:  demonstrated  leadership  skills,  particularly  with  faculty;  competent  administrative,  computer  and  policy  implementation  skills  required. 

PROVEN  ABILITY  TO:  Work  'With  and  lead  faculty  in  strengthening  existing  and  developing  ne'w  programs;  integrate  technology,  issues  of  diversity,  global  awareness  and  experiential 
learning  into  the  curriculum:  encourage  and  foster  a student  centemd  and  Icatn.-  ,-,x:us  approach  to  teaching;  encourage  team  approach  in  the  management  of  departments  and 
programs,  and  provide  leadership  in  a strategic  planning  environment;  work  in  an  environment  in  which  change  is  a highly  valued  cultural  charactenstic;  work  in  a diverse  environment 
with  a willingness  to  utilize  differences  of  students,  faculty  and  staff  to  enh'o'se  individual  learning  and  that  of  the  college  community,  work  as  a partner  with  the  Vice  President  in 
providing  leadership  to  the  academic  area. 

SALARY:  $60,000.00-$65,000.00/yr. 


Assistant  Dean  for  Enrollment  Management/Registtar 

(Non-Unit  Professional  Position) 

GENERAL  STATEMENT  OF  DUTIES:  BHCC  seeks  a committed  and  energetic  educator  who  desires  to  work  in  a dynamic  changing  environment,  as  a team  member  with  the 
Dean  of  Students  in  the  management  of  the  student  services  a a.  The  position  requires  long  hours  but  otters  the  opportunity  to  establish  the  institution  as  a leader  in 
diversity,  technology  and  learning.  The  Assistant  Dean  for  Enrollment  Services/Registrar  assists  the  Dean  ot  Student  Affairs  in  the  administration  of  enrollment  services 
within  the  Division  of  Academic  and  Student  Affairs,  and  in  collaboration  with  the  Division  of  Administration  and  Rscal  Affairs.  The  Assistant  Dean  reports  to  the  Dean  of 
Student  Affairs. 


RF.SPONSIBILITIES:  The  Assistant  Dean  of  Enrollment  Services/Registrar  is  the  certification  officer  for  the  College  and  is  responsible  for  student  academic  record  maintenance 
including  generation,  storage,  control,  and  security  of  all  student  records;  chairing  the  Enrollment  Committee  that  consists  of  directors  of  admissions,  financial  aid  and 
advising,  the  individual  will  provide  enrollment  and  technology  leadership  to  all  offices  associated  with  enrollment:  plans,  organizes,  and  directs  registration  process,  and 
collaborates  with  related  college  personnel  to  implement  an  effective  and  efficient  enrollment  management  system;  ensures  strong  and  positive  customer  service  philosophy 
and  manages  staff  in  a manner  that  ensures  student-friendly  service;  assists  the  Dean  of  Student  Affairs  in  developing  and  maintaining  Division-wide  policies  and  systems. 

QUALIFICATIONS:  Master’s  degree  required  in  higher  education,  management,  or  a related  field;  Doctorate  preferred;  administrative  experience  with  student  services  required; 
experience  required  relating  to  records  management  in  registrar’s  office;  experience  with  computerized  student  and  adminiidrative  information  systems  is  required. 

PROVEN  ABILITY  TO:  Demonstrate  exemplary  management,  supervisory,  and  organizational  skills;  demonstrate  excellent  oral  and  written  communication,  and  interpersonal  skills; 
provide  strong,  positive,  and  proven  customer  service  philosophy;  work  with  a diverse  student  population. 

SALARY:  $55,000.00-S60,000,00/yr. 


To  apply  in  confidence,  interested  candidates  should  send  a resume,  cover  letter  and  a statement  addressing  each  of  the  qualifications  and  proven  abilities  to; 

Bunker  Hill  Community  College 
Molly  B.  Ambrose 

Director  of  Human  Retourcet  and  Labor  Rolalions 
2S0  New  Rutherford  Avenue 
Boston.  MA  02129-2925 

Review  ol  Applications  will  begin  on  NOVEMBER  1, 1999 


Bmter  Hill  Comnunitr  Collcse  it  to  AWrmitln  Action/ Eiiiitl  Oppoitanitf  Emplofer.  Women,  people 
ol  color,  iniMiutls  vltli  dlubllltlet  tni  ottien  tre  ttronply  enecureiei  to  tppif. 


a Cleveland  state 
9^  U University 

Qeveiafxl  Stale  UnK«^'^  Cclege  cf  Educatni  iTMtes  ^ 
tor  the  Ictowing  positions  eflectrva  August  21 , 2000: 

Assistant  Professor  of 
Curriculum  & Instruction 

DUTIES:  Teach  undergraduate  and  graduate  courses  in  curhculum 
theory  and  instruction  and  undergraduate  courses  in  secondary 
methods  and  dassroom  management  supenrise  limited  dass- 
related  field  experiences;  and  advise  students.  University-school 
partnerships  are  encouraged.  REQUREMSTTS:  Earned  doctorate 
in  education  vitth  an  emphasis  on  cuniculum,  teacher  education, 
secondary  education  or  equivalent  field  (completed  no  later  than 
August  IS.  2000);  expertise  in  teacher  preparation,  cuniculum 
theory  and  secondary  methods:  minimum  of  three  years  of  X-1 2 
teaching  experience;  professional  experience  in  mufCcuftural  and/ 
or  uthan  settings;  evidence  o(  V poletibal  for  scholatly  productivity. 
PRETERRED  QUALIHCATTOHS:  Uimeistty  teachiiig  expenence; 
interest  in  distance  learning:  experience  in  or  potential  for  secun  ng 
extramural  funding;  three  years  teaching  expeiience  in  grades 
7-12;  commitment  to  innovativs,  coUaticrative  teacher  educahcn 
programs,  indudlng  fieid-based  operations;  expertisa  in  diverse 
instructional  strategies  (e.g.,  constnrctivist,  reflective  and  critical 
teaching  models);  experience  with  Bie  use  o(  technology  and/or 
(Astance  learning  in  instructioiial  deliveiy.  SEARCH  COMMITTEE: 
Pktst  tddnss  all  comspoadenct  ngardtig  OJs  opening 
to  Dr.  Dairld  Adams,  Degartmant  of  Curriculum  and 
foundatkm,ltT334. 

Assistant/Associate  Professor 
of  Educational  Psychology/ 
Human  Development 

DUTIES:  Teach  undergraduate  and  graduate  courses  in  educa- 
tional psychology,  human  development  and  teacher  education: 
univei^-school  partnership  work  encouragad.  TERMS:  Nine- 
month,  tenure- track  positioa  REQOBEMEHTS:  Earned  doctorate 
in  educational  psychology,  human  development  or  related  field 
(completed  by  Aiigust  IS.  2000);  three  years  o(  K*12  teaching 
experience  or  equivalent  For  the  appointment  at  the  rank  of  as- 
sociate professor,  a record  qf  scholarly  activity  Including 
pubiicabons  and  universtty  teaching  exper1«)ce  is  required.  PRE- 
FERRED QUAUFICATiOHS:  Unrversity  teaching  experience: 
experience  in  urban  or  mutb’cuttural  sehings;  expenence  in 
preservice  and/or  inseivice  teacher  educabon:  gram  wnbng;  ex- 
periencs  with  Die  use  of  technology  and/or  distance  learning  and 
evidenca  of  schdaiiy  acbvity  or  p^nbal.  SEARCH  COMMITTEE: 
Piitae adtiess alt comspondtnca regarding  Ihlsopening 
taDr.DosemaryESuttxiiDaimtnmtofCuntailumSFOm- 
dadons,  RT  U36,  Phone:  (21Q  B37-4573.  E-mail  inquiries: 
rjuttoaOpoprnalLcsuohiojadu 

Assistant  Professor  of  Urban 
Teacher  Education 

DUTIES:  Teach  undergraduate  and  graduate  courses  in  middle 
{ school  curriculum  design  and  classroom  management. 

I i.nboductory  survey  courses  on  diversity  in  education  and 
\ dodpbne-specific  content  area  inethods  courses;  advise  students; 
and  supervise  field  experiences.  TERMS:  Nine-month,  tenure- 
track  posibon.  REQUIREMBFTS:  Earned  doctorate  in  teacher 
education,  educational  studies  or  related  field  with  consideiabon 
grven  to  qualified  candidates  who  will  complete  the  doctmai 
I degree  by  December  31, 2000.  Miifimum  of  three  years  successful 
teaching  experience  in  grades  4-9  or  eqiiivalenl  PREFERRED 
QUAUnCATHMS:  Expert  in  one  or  more  of  the  foliowing  areas: 
\ Engl'ish/language  arts,  social  shidies  educabon.  mathemabcs. 
science.  Significant  professional  and/or  academic  experience  in 
muibcuttural.  urban  teacher  preparabon  and  issues  or  urban  andi' 
or  miibcultural  education.  Evidence  of  scholarly  acbvity/potenbal. 
i pnoririvef^  teaching  experience  and/or  the  use  of  technology 
, and  distance  learning  in  instructional  delivery.  SEARCH 
i COHUSnS:  Please  address  all  correspondence  regardhig 
' dlls  opening  to:  Ruth  Bombaugh,  Teacher  Education  Seandi 
I Committee,  Rhodes  Tower  1321. 

; ADD(110NALRESPCKSIBIUI1ES:lnadditiontathespealicduties 
I associated  wibi  each  lisbng,  all  successful  candidates  for  fire 
' teniae-trackposibons  are  expected  to  conduct  research:  pursue 
' publicabon  and  external  funding;  coirtnbute  to  the  College's 
I doctoral  program  in  urban  educ^on:  and  provide  service  to 
I professionalassociabons.theUniversityandbielocalcommunity 

' SALARY  AMD  BENEFITS:  Commensurate  with  entry-level 
] 4ipointmentattheiankofassistantprofessoi|minimumS34.C)001 
I or  associate  professor  (minimum  S42.000).  All  nine-month 
I positions  indudo  a competitive  benefits  package  and  possible 
i summer  appoinbnent  I' desired. 

I APPtJCAT10ND£ADUfEANOPROCEDURE:Applicabondoadline 
j isNovcmbcr22,1999.Toappty,pleasessndaletterofinterest 
curriculum  vitae,  three  current  letters  of  reference  and  copies  of 
graduate  banscnpts  c/o  the  appropriate  search  committee. 

‘ Cl  evilwd  Stale  UnM»stt)f,EiiciM  Avenue  at  East  22nd  Street, 


Sen  Diego  State  University  is  commuted  to  high  quality  baccala 
graduate  education  to  be  attained  through  excellence  in  teaching,  supi 
dissemination  of  research  by  students  and  faculty,  and  community  se 
University  seeks  to  take  advantage  of  the  opportunines  inherent  ii 
setting  with  a diverse  populatioq  that  borders  Mexico  and  the  Pacific  Rim  The  University  has  a vrsion  tl 
beyond  our  immediate  boundaries  and  touches  the  lives  of  people  we  aspire  to  serve.  The  University  seeks  f 
possess  the  passion  generated  by  the  knowledge  of  the  disciplines  and  who  believe  that  the  University  is  a 
community  in  which  it  resides.  The  SDSU  website  can  be  reached  at  http://www.sdsu,e<lu 
SDSU  anhcipales  administrative  and  tenure  track  openings  in  the  following  colleges  and  departments: 


ARTS  & UETTERS  (619)  594-5456  | 

Demonstrated  interdisciplinary  teaching/'inicrests  and  ! 
the  ability  to  work  well  with  students  Iron,  diverse 
culniral  backgrounds.  | 

AFTUCANA  STUDIES  | 

/Lftican  and  Afncan-Amencan  Polincs 
ASIAN  STUDIES 

Ch,air/Focus  on  Asian  Social  Science  or  Humamiics  ] 
(Associate  or  Full  Professor)  j 

CHICANA/CHICANO  STUDIES  | 

Historical  Culture 

ECONOMICS  (2)  j 

Applied  Imcraabonal  Microeconomics.  I 

Uiban/Regional/Public  Economics  or  Applied  i 

Econometrics  i 

GEOGRAPHY 

Cartography  and  Geographic  Information  System 
HISTORY  (3) 

U S.  History  for  Teachers 
World  Environmental  History 
U S.  Environmental  History 
LINGUISTICS 
Computanonal  Linguisnes 
PHILOSOPHY 

Introductory  Philosophy  and  Logic/MA  program 
POLITICAL  SCIENCE  (2) 

Polibcal  Theory 

Comparative  international  Relations 
RHETORIC  AND  WRITING 
Technology  m Pedagogy 
SPANISH  4 PORTUGUESE  (3) 

20TH  Century  Larin  American  Prose  Fiction 
Applied  Spanish  Lingutsbes 
Peninsular  LiteriuJie  of  the  Golden  Age 

BUSONESS  AOMINISTRAXION  (619)  594-  S259 

MANAGEMENT 
Hospitality  Management 
Entrepreneurship 
Emttpreneurship 
.MARKETING 

Marketing  Managemcnt/Rcscarch 

Entrepreneurship 

FINANCE 

Investments 

ACCOUNTING 

Auditing/Intetnatior.al  Accounbng 

INFORMATION  4 DECISION  SYSTEMS 

Electronic  Commerce/  International 

Systems  Analysis  and  Design 

EDUCATION  (619)  594-  6091 

SCHOOL  OF  TEACHER  EDUCATION 
Educabonal  Psychology 
Social  Studies 

Secondary  Education,  Curriculum  and  Instruciion 
Reading,  Language  Arts  4 Literacy 
EDUCATIONAL  TECHNOLOGY 
Ed  Technology  ( 1 positions) 

Ed  Technology  (2  positrons) 

COUNSELING  AND  SCHOOL  PSYCHOLOGY 
Marriage  & Family  Therapy  (2  positrons) 

School  Psychology 

COLLEGE  OF  EDUCATION  DEAN’S  OFFICE 


I ENGINEERING  (619)  594-  2254 

! .MECHANICAL  ENGINEERING 

Electronic  Packaging 

I ELECTRICAL  & COMPUTER  ENGIP 
i Computer  Engineering 

HEAL’m& HUMAN  SERVICES  (619) 

I COMMUNICATIVE  DISORDERS 

Audiology 
I NURSING 

I Nurse  Researcher/Statistician 

PUBLIC  HEALTH 
I Epidemiology 

I Biostatistician 

1 SOCIAL  WORK 

j Social  Policy/  Direct  Practice 

! Mental  Health/  Pracrice  Research 

' PROFESSIONAL  STUDIES 
I AND  FINE  ARTS  (619)  594-5124 

j SCHOOL  OFART.  DESIGN  AND  ART 

I Art  education/Smdio  Arts 

I Art  History/Asian  Art 

I SCHOOL  OF  COMMUNICATION 

j Film/Video/Digital  Media  Production 

i Forensics 

DEPARTMENT  OF  EXERCISE 
4 NUTRITIONAL  SCIENCE 
Life  Cycle  Nutrition 
P.E.  Teaching  Pedagogy 
DEPARTMENT  OF  ^CREATION, 
j PARKS  AND  TOURISM 

I Hospitality  & Tourism  Management 

I DEPARTMENT  OF  THEATRE 

I Drama  - in  - Education  Specialist 

i SCIENCES  (619)  594-  5142 

! ASTRONOMY 

! Observational  Astronomer 

1 BIOLOGY  (4) 

I Comparative  Animal  Physiologist 

Developmental  Cell  and  Molecular  Bioloj 
j Microbial  Ecologist 

Plank  EciT'logist 
MATHE.\UTICS 
Computer  Science 
! Coding  & Cryptography 

! Math  Education  (2  positions) 

PHYSICS 

I Experimental  Optics 

PSYCHOLOGY 
Biological  P$ycholog> 

Cognitive  Neuroscience 
Industnal/Organizational  Psvehoiogy 
CHEMISTRY 
Separation  Science 
Organic  Chcmisiry 
; Biochemistry 

UPOVERSrrY  UBKARY  (619)  594h 

( 

I Business  Reference  Librarian 

Electronic  Systems  and  Services  Library 

IMPERIAL  VAUJEY  CAMPUS  (619) 

Education 
; Economics 

Marketing 

' Public  Administration 


:,FACui:;ry'';v’:r:i 

POSITIONS 


Ranked  among  the  top  three  nrcional  buiincas  spcdalcy  JchooU  by  US  News  and  World 
Report.  Bryant  College,  a $tudcnt«ccntexed  College,  u MCSB  accredited  at  both  the 
graduate  and  undergraduate  level  and  enrolls  approximately  3000  undergraduate  and 
graduate  students.  The  College  oRen  a Bachelor  of  Science  in  Business  Admintsiraiion.  a 
Bachelor  of  Arts  in  Liberal  Studies,  a Master  of  Business  Administration,  a Master  of  Science 
in  Taxation,  and  a Master  of  Science  in  Accounting. 

Bryant  College  in  Smichheld.  RI,  located  IS  minutes  from  Providence  and  one  hour  from 
Boston,  seeks  the  following  Assistant  Professor  level,  tenure-track  positioru. 

COMPUTER  INFORMATION  SYSTEMS 

Ph.D.  in  CIS/MIS  required.  In  depth  knowledge  required  in  two 
of  the  following  areas:  Visual  Basic,  Java,  Imernet/iniraneis, 
telecomm unicaiions,  networking,  databases,  and  microcomputer. 

ENGLISH  Communkadon.  Ph.D.  Specialization  should  include 

Organizational  and  Small  Croup  communication. 

EagUih.  Ph.D.  in  appropriate  Bdd  Specialization  in  U.S.  minority 
litcramres — specific  field  open  with  preference  in  Afncan-Amcrican, 
Euro-American  (esccluding  British),  and  Asian  American. 

Huistniues  and  Philosophy.  Ph.D.  in  appropriate  field.  Specific 
field  of  expenise  open,  with  preference  in  aesthetics  and 
comparative  cultural  studies. 

FINANCE  Ph.D.  required.  Teaching  and  research  interests  in  banking  and/or 

fiiuncial  serviczs  pteferred.  The  Hnance  Department  is  responsible 
for  the  finance  component  '3ic  business  core  as  well  as  servicing 
the  needs  of  students  concentrating  in  Firuncc  and  Financial  Services. 

HISTORY  Larin  American  Hiaoty.  PhD.  required  Mua  be  able  to  teach  U.S.  SuTiey 

SOCIAL  SCIENCES  Asncncanist  in  Political  Sdeace.  Ph.D.  required.  Sub-field 
open,  secondary  field  in  Political  Philosophy. 


MANAGEMENT 


MARKETING 


MATHEMATICS 


Ph.'D.  required.  Policy/Stratcg)’  area  (two  positioru)  and 
Produaion/Operationc  area  (one  position). 

Ph.D.  m Marketing  required.  Areas  of  teaching  specialization 
primarily  in  Marketing  Research.  Sales  and  Sales  Maiugemeni, 
Business  to  Business,  and  Retail  Management  (cwm  positions). 

Ph.D.  required  in  related  field.  Preference  to  candidates  with 
demorutrated  interest  in  the  acruarial  field.  Interest  in  business- 
related  fields  such  as  statistics,  finance,  or  operations  research  also 
a strong  coruideration. 


SaENCE  fle  TECHNOLOGY 

Ph.D.  required.  Seeking  broadly  trained  physicist  with  interest  in 
robotics  or  microelectronics.  To  reach  introduaory  physics, 
astronomy,  and  meteorology. 


Active  screening  begins  on  December  15.  1999  and  will  continue  until  rhe  positions  arc 
filled.  Letters  of  interest  indicating  position  applied  for.  a curriculum  vitae,  and  two 
references  should  be  sent  to  the  Human  Rcaource*  Office-H,  Bryant  College,  1150 
Douglas  Pike,  Smithfield,  RJ  02917-I2S4. 

Applicants  should  have  a strong  commiime.nt  to  excellence  in  teaching,  research  and  service, 
and  to  intellectual  contributions,  as  defined  by  AACSB  Standards  Teaching  experience  and 
a demonstrated  record  of  continuing  publications  in  refereed  journals  required. 

Excellent  benefits,  and  AACSB-corr>pctui  < ^ 'ancs.  Bryant  College  u an  Equal  Employment 
Oppom:nit\/AffirTnaUM:  Aaion  Emplo)xr.andan  iruiicution  committed  to  drvxrsiMng  its  faculty 


A 


Washtenaw'  Community  College 


Coordinator,  Special  Learning  Services 

A comprehensive  two-year  college  dedicated  to  student,  community  and  srafTsucces 
is  presently  seeking  an  individual  for  the  position  of  Coordinator,  Special  Learnin 
Services.  Note:  This  position  is  funded  with  outside  funds  and  shall  not  be  continue' 
beyond  the  life  of  such  funding.  No  continuing  employment  tights  arc  inferred.  Thi 
individual  is  responsible  for  managing  the  day-to-day  operations  of  the  Learnin 
Support  Services  office.  The  Coordinator  is  responsible  for  providing  supportiv 
services  to  students  enrolled  in  federally  reimbursable  vocational  education  course 
who  require  special  assistance  in  order  to  successfully  complete  occupation  programi 
05  well  as  students  in  general  education  who  meet  grant-specified  criteria.  The  Colleg 
is  located  in  the  city  of  Ann  Arbor,  MI,  a community  of  over  100,000  whose  growt 
and  vitally  is  supported  through  a cultural  enrichment  of  the  arts,  entertainment,  Bi 
Ten  Spons,  and  the  surrounding  metropolitan  area. 

The  successful  candidate  must  possess  a Masters  degree  in  counseling,  special  cducatio 
or  related  field;  counseling  preferred,  equivalent  of  two  years  successful  work  expenent 
in  counseling  and/or  working  with  foreign  and/o.'  diffei''ntiy  abled  populations  an 
demonstrated  experience  and  skill  in  program  planning  and  grant  writing. 

Initial  annual  salary  range  is  S35.200-S38.720  on  a twelve  month  base:  dependent  upo 
education  and  related  experience  with  numerous  fringe  benefits. 

Deadline  for  receipt  ofWCC  official  application  form  is  November  19.  1999. 

Interested  persons  should  send  completed  WCC  application  form  with  credeniia 
(transcripts)  to  the  Office  of  Human  Resource  Management,  Washtena 
Community  College,  PO  Box  D-1,  4800  E.  Huron  River  Dr.,  Ann  Arbor,  V 
48106.  (754)  973-5497  Job  HotUne  (734)  973-3510.  For  job  postings  sec  our  w< 
sire  at  http://www.waihtenaw.cc.mLus/jobs/.  AA/E  0/ADA  employer. 


NATIONAL  INSTITUTES  OF  HEALTH 
NATIONAL  INSTITUTE  OF  MENTAL  HEALTH 
DIVISION  OF  EXTRAMURAL  ACTTVITIES 


NDH 

Ns’cni'  .'■•s*-.’- 
Mgr.'.3  Kta* 


The  National  Institutes  of  He2iith,  National  Institute  of  Mental  Health,  invite 
applications  for  an  extramural  program  position  located  in  the  Division  c 
Extramural  AcAvities,  Neuroscience  and  BehavioraJ.  Science  Re’/ie\ 
Bra^x^1  (NBSRB):  Health  Scientist  Administrator,  GS-601-13/14 

The  incxjmbent  functions  as  a Scientific  Review  Administrator  and  i 
responsible  for  all  aspects  of  planning,  ccxrrdination,  direction,  and  impic 
mentation  of  peer  reviews  of  granrapplications  whose  focus  is  in  the  are 
of  neuroscience  arxi  the  application  of  neuroscientific  research  to  the  stud 
of  mental  health. 

The  NBSRB  is  responsible  for  the  initial  review  for  scientific  merit  c 
research  and  training  grants,  fellowship  applications,  cooperative  agree 
merit  concepts  and  applications  an?  for  concept  isyiew  of  Basearch  an 
Development  contracts. 

Applicants  should  have  a Ph.D.  (or  equivalent  training)  and  extensiv 
working  knowledge  of  research  in  the  field  of  neuroscience  as  applied  t 
the  study  of  mental  health  or  illness.  A broad  knowledge  base  of  neurc 
sdenca  and/or  neuroscientific  research  approaches  is  essential  as  th 
incumbent  will  be  responsible  for  planning  and  coordinating  the  review  < 
grant  applications  and  contracts  covering  a wide  spectrum  of  neurosoer 
ti'fic  techniques  and  approaches. 

This  is  a GS-13/1 4 Civil  Senrice  position  with  a salary  range  of  $58,027 1 
$89,142  per  annum  (1999  rate  with  locality  pay),  as  well  as  full  Feden 
benefits  package. 

A copy  of  the  full  text  vacancy  announcements  is  available  via  the  Worf 
Wide  Web:  http'7/www.nimh.nih.gov/orm/pmb/jobs.htm.  fntereste 
candidates  may  contact  Ms.  Margot  Daity,  NIMH  Personnel  Managemei 
Branch,  at  (301)  443-9094.  Applications  will  be  accepted  if  postmarked  t 
November  12, 1S99  and  received  within  5 working  days. 

NIH  IS  AN  EQUAL  OPPORTUNITY  EMPLOYER 


■*:UNIVERS1T#' 
E;,0E,;NEVA:,DA«;| 

ll- "V-'-v/vRENO^ 


Assistant  Director,  Computing 
& Telecommunications  Depn 

The  University  of  Nevada.  Reno,  seeks  candidates  for 
the  position  of  assistant  director.  Computing  & 
Telecommunicatio.'u  Dept.  The  position  has  primary 
responsibility  for  managing  the  depanments  student 
computing  labs  and  the  Computing  Help  Desk,  and 
supervising  four  computer  systems  administrators. 
Bachelors  degree  required.  Prefer  masters  degree  and/or 
advanced  degree  in  computer  science,  info  systems, 
education,  management,  or  related  field.  With  bachelors 
degree,  min  5 yrs  experience  in  coruulting  with  end- 
users  on  the  use  of  computing  hardware  and  sofrArare 
and  mm  2 yrs  acperience  in  managing  a computing 
support  unit.  With  ma  rs  degree,  min  3 yrs  and  1 yr 
experience  respectively.  Prefer  2 yrs  experience  in 
managing  a computing  help  desk.  Salary  DOE: 
TTAA/CREF  and  ocher  retirement  options;  24  vacation 
days;  tuition  waivers  for  self  and  funily;  no  state  income 
tax  or  FICA.  Submit  letter  of  application,  resume,  and 
names  and  addresses  of  three  references  to:  Aasiiunc 
Director  Search  CoDumttee»  Contputiog  & 
Telecommimicatioiu/MS  292,  Utiiversity  of  Nevada, 
Rcoo,  Reno,  NV  89S57*0044.  For  additional 
informacton  <ee  joba.iiAr.edu/ctc/.  Review  of 
applications  will  b^n  November  1,  1999.  AA/EOE. 


THE  UNIVERSn  V (tT KANSAS  ' 


DEAN 

SCHOOL  OF  BUSINESS 

Nominations  and  .q}plications  are  invited  for  the  position  of 
Dean,  School  of  Business.  The  appointment  is  effeaive  July 
I,  2000.  The  Dean  is  resporuible  for  the  admini$ir?.tion  of 
the  School,  which  has  a faculty  of  50.  with  an  enrollment  of 
1350  students  (800  undergraduate  and  550  graduate)  In 
bachelors,  masters  and  Ph.D.  programs.  The  E)can  must  be 
committed  to  achieving  the  Schools  strategic  vision  to 
become  one  of  the  top  public  schools  in  business  in  the 
United  States.  The  school  has  initiatives  underway  in 
international  business,  artificul  intelligence,  management 
of  technology,  law  and  organizational  economics,  auditing 
research  and  advanced  technology,  entrepreneurship  and 
business  ethics.  Required  qualiftcatioru  include:  Doctorate 
in  Business.  Economics  or  an  allied  held;  teaching  and 
research  accomplishments  equivalent  to  those  of  tenured 
faculty:  demonstrated  leadership;  and  ability  to  cultivate  ties 
to  the  community.  A complete  position  description  is 
available  upon  request.  More  information  is  available  at  the 
School  of  Business  website  (www.bscfaool.ukaAa.edu). 
Screening  will  begin  on  November  15.  1999  and  continue 
until  the  position  is  filled.  A completed  application  must 
include  a statement  of  interest,  curriculum  vitae,  and  the 
names,  addresses  and  telephone  numbers  of  three  references. 
Nominations  and  applications  should  be  sent  to  the 
following  address  or  e-mailed  to  spatcfacA^nkani.edu. 

Profe&sor  Cfaarlea  Krtder,  Oiair 
Riisineai  Dean  Search  Committee 
c/o  Office  of  the  Provost 
250  Strang  HaU 


SViLLE 


#l{|VlfNTARY  EDUCATION 


.ASSrSTANITROFESSbR; 


Fulkime,  lenur&lrack  beginning  August  2000. 
Teoch  undergraduate  and  graduate  courses  in 
diversily/srxial  justice  and  elementory  education 
methods,  supervise  student  teachers,  conduct 
and  supervise  scholarly  activities,  odvise 
students,  and  participate  in  department  and 
University  committee  work  and  other  activities. 
Required:  ABD  with  drsclorate  in  education  or 
reloled  field  (doctorate  to  be  earned  by 
n/l/Olj;  three  years  of  successful  leaching 
experience  in  Preschool-12  setting;  varied 
experiences  with  diverse  populations;  ability  to 
leach  courses  in  dhrersily/sodal  justice  and 
elementary  educolion  methods;  ability  to  conduct 
ond  supervise  scholarly  activities;  ability  to  work 
cooperoliveiy  with  colleagues;  and  a successful 
interview  and  leeching  demonstration.  Preferred: 
Completed  doctorate,  graduate  emphasis  ip  cur- 
riculum and  instruction  or  elementary  education, 
fulkime  leaching  experience  at  the  K-8  level  in 
the  U.S./Canoda,  ability  to  integrate  computer 
technology  with  instruction,  ability  to  teach  meth- 
ods of  social  studies  or  mathematics,  experience 
leaching  and  odvising  at  the  college  or  university 
level,  scholarly  record,  and  experience  as 
university  or  college  supervisor  of  student 
teachers,  full  consideration  will  be  given  la 
applications  received  by  1/10/00,  Send  letter 
of  application,  cuoiculum  vitae,  copies  ol  all 
transcripts,  and  three  letters  from  professional 
references  to  Dr.  Richard  Kerp»'. 
Elementary  Education/Kll02k-G, 
Millersville  University,  P.O.  box  1002, 
Millersville,  PA  17551-0302. 


^ ElEMENTARY  education! 
iREADINC/LANGUAGEARtj 

• " ASSISTANT  PROFESSOR^ 


Fulkime,  lenuretrock  beginning  August  200C 
Teach  undergraduate  and  graduate  courses  i 
foundations  of  literacy  and  eady  literacy,  super 
student  teachers,  conduct  and  supervise  scho 
activities,  advise  students,  and  participate  in 
department  ond  University  committee  work  ai 
other  oclivilies.  Required:  ABD  with  doctorate 
(complelio,-!  by  1 1/1/01)  to  be  eorned  in  lile 
education,  cuoiculum  and  inslrudiot),  or  elemen 
educotion  (defense  to  be  completed  by  appo 
meni  dole);  three  years  ol  successful  leoching 
experience  in  Preschool-12  setting;  varied  ex' 
ences  with  diverse  popu'olions;  obilily  to  teat 
courses  in  foundofions  of  literocy  ond  eody  iilen 
ability  to  inlegrole  comp'.l'.f  technology  with 
instruction;  ability  to  •"'•'cjd  and  supervise 
scholarly  oclivilies:  ability  to  work  cooperativ 
with  colleagues;  and  o successful  interview  a 
leaching  demonstration.  Preferred:  Completec 
doctorate,  full-time  leaching  experience  at  the 
K-8  level  in  the  U.S. /Canada,  varied  experier 
in  literocy  education,  course  work  or  teachinc 
experiences  in  curriculum  development,  schol 
record,  experience  teoching  and  advising  ol 
college  or  university  level,  and  experience  cs 
university  or  college  supervisor  of  student  leach 
Full  considerolion  will  be  given  to  oppllcallor 
received  by  1/25/00.  Send  letter  of  applical 
curriculum  vitae,  copies  of  all  transcripts, 
and  three  letters  from  professional  references 
to  Dr.  Judilh  Wenrich,  Elementary 
Education/HI1022-R,  Millersville 
University,  P.O.  Box  1002,  MHkrsvilie 
PA  17551-0302. 


h t f p : / /.  V/  w w . nil  i 1 ,1  e r's'v  e d 'O. 


An  EO/AA  Inslllulian. 


UNIVERSITY  .AT  BUFFALO 

Stale  University  of  Sew  York 


IMMUNO-LOGYl 


Two  icnure-iiBck  positions  available  at  Assistant/Associatc/Full  Professor  level  in  the  Department  of  Mic 
School  of  Medicine  and  Biomedical  Sciences.  SUNY  ar  Buffalo,  with  membership  in  ihe  Center  for  M 
Pathogenesis  and  The  Ernest  Witebsky  Center  for  Immunology.  Web  sites  are  him://www.smhs  hii(Taln  i.rfn 
llllP;//vYWW.smbs.buffalo.edii/cniD/index.htinl  Preference  will  be  given  to  candidates  with  research  int< 
immunology,  cellular  immunology  or  immunology  as  it  relates  to  infectious  diseases.  Candidates  are  expei 
a Ph  D..  M.D.,  D.D.S.,  or  equivalent  degree  and  at  least  two  years  of  postdoctoral  experience,  will  conduc 
independent  research,  and  will  be  expected  to  teach  immunology  to  students  of  medicine,  dentistry  and  oi 
related  professions.  Generous  start-up  suppon  and  laboratory  space  will  be  available,  salary  is  ncgoiial 
appheation  deadline  is  December  31.  1999,  with  a starting  date  as  early  as  January  1.  2000.  Those  intercs 
send  a cumculum  vitae,  bnef  dcscnptions  of  current  and  future  teseaich  interests,  copies  of  recent  publicat 
names,  mail  and  e-mail  addresses  of  three  references  to:  Dr.  .tohn  H«v.  Pn>rx«nr  >»!  rv™ 


THE  STATE  UNIVERSITY  OF  NEW  JERSEY 

RUTGERS 

NEWARK 

CRIHINAl  JUSTICE  EACUITV 

The  School  o(  Criminal  Justice  at  Rutgeis  Uoiveisity-Newark  has  approval  to  hire  two  teoureHrack  (acuity 
memben  to  join  us  in  Fall  2000.  For  (be  first  position,  seek  a senior  professor  v.Tih  a distinguished  and 
ongoing  program  of  original  research.  For  the  second,  w seek  an  assistant  professor  of  exceptional 
scholariy  promise  and  commitment  to  exc^ence  in  teaching.  The  Schoots  needs  and  ioierests  are  wide- 
ranging  across  (he  fields  of  criminology  and  cnminal  justice,  with  special  needs  in  the  area  of  corrections. 

The  School  Qt  Criminal  Justice  is  a graduate  program  oSering  MX  and  PhU  degrees  in  Criminal  Justice. 
The  Sdiocl  also  directs  a criminal  justice  undergraduate  progtam  which  is  part  of  the  College  of  Arts  and 
Sciences.  In  January  200G,  the  School  will  move  into  a new  building  on  the  Newark  campus,  which  also  will 
bouse  the  Ruigers-Newaik  Law  School,  the  Center  for  Cnme  Prevention  Studies,  the  seoeiariai  for  the 
^torid  Criminal  Justice  Library  Network,  and  the  Criminal  Jusbce/NCCD  library.  This  library  is  widdy 
regarded  as  the  best  specialized  critnioal  justice  coUection  in  the  nation,  and  it  legulaify  attracts 
international  visitors  as  part  d its  Fellows  program.  The  campus  at  Rutgers-Ncwark  is  ranked  by  US.  News 
& Wjrid  Report  as  #1  in  die  naiioo  for  student  diversity.  Research  support  is  excellent.  Women  and 
minorities  are  strongly  encouraged  to  apph- 

Appbeations.  including  curriculum  viue  and  addresses  of  three  references,  should  be  sent  to: 

Dr.  Mercer  L SuIUvna^  Cfesir 
Setrch  Conmlttee 
Scb»ol  of  CriMiiud  juetke 
Rutgen  linlrenltY 
15  Wuhtaftoa  Street,  Udi  floor 
Ncwsrii,It(f  07103 

■cKc»««ndroHc4o,nK|Qf».eiu 

Rutgers,  The  Stale  Unh'crs.^y  of  New  Jersey,  is  a member  of  the  Assoriaiioo  of  American  UtuversiUes  and  is 
committed  to  excellence  in  scholarship.  Rutgers  is  an  equal  opportuoity/aRinnaijye  action  employer 

REVIEW  or  APFUCATIONS  W1U  BEGIN  DECEMBER  1,  lf9% 


SCHOOL  OFJOURNAUSM 
Indiana  University-Bloomington 


Indiana  Universirys  School  of  Journalism  on  che  Bloomington  campus  seeks  applications 
for  a position  as  assistant  professor  on  tenure  track.  Applicants  should  be  able  to  teach 
courses  in  communications  law  and  courses  in  reporting,  writing  and  cdiring.  We  has’C  a 
special  interests  in  people  who  also  can  teach  in  the  areas  of  visual  communications  and/or 
online  journalism.  Applicants  should  have  a promising  agenda  of  scholarly  research  or 
creative  aaivity  and  at  (east  three  years  of  professional  experience  in  journalism  or  a related 
area.  Preference  will  be  given  to  applicants  with  a completed  Ph.D.  or  j.D.  degree 

Because  che  School  of  Journalism's  curriculum  iniegraies  us  resources  in  prim,  video  and 
new  media  technologies  to  mstrua  all  majors  to  work  across  media  forms,  applicants 
should  be  comfortable  using  a wnde  range  of  visual  and  coniputei  resources  m iheir 
teaching. 

Applicants  should  send  a letter  of  application,  a curriculum  vttac,  three  letters  of  reference 
and  teaching  evaluations,  if  available  to: 

ProfcjAor  jon  Dilts 
Search  ComA'^ir.ee  Chair 
School  of  jcumaUsiD,  Ernie  Pyie  Hall 
Indiana  University 
Bloomington,  IN  47405-6201 

The  search  committee  will  start  reviewing  completed  appheattons  on  December  1 5.  and 
will  continue  until  the  position  is  filled.  For  more  information  about  che  Indiana 
University  School  of  Journalism  ar  Bloomington,  explore  out  web  site  at 

Tht  School  is  pofticularly  to  consider  applications  from  women  and  people  of  color 

Indiana  Univenitp  is  an  Affirmative  Action  Esjual  Opportunity  Employer. 


Be 


mm 


M or  LEARNING 


Community  Collage  System,  one  of  the 
^ digest  Institutions  erf  higher  Question  on  the 
Tsxas  Gulf  Coast,  with  an  enrollment  of  55,0M 
credit  and  non<redlt  students.  Is  seeking 
applicants  for  DIractor  of  Institutional  Research. 

OF  iNsimmoNAL  Research 

The  Oinsdtiniiipenit^  a stafi  of  eight  (8)  and  is  responsible  for  the  direction  and 
coofdinalioo  of  system-wide  institutional  research  and  institutional  effectiveness 
initiatives.  Acdvilies  wll  include  providing  infomnation,  quandtalive  data  analyses,  and 
.que^'t^ive  asse^ments  to  support  planning,  implementaSoo  and  evaluation  of 
msStutonal  policies  and  programs  and  reportng  and  disseminafon  of  infonnation  to 
external  ccnstihienis. 

Requirements;  Master’s  degree  in  Educalion,  Social  Saences.  Business  Administration 
Research,  or  Informalion  Science,  including  Statistics.  (PHOTOCOPY  OF  COLLEGE  TRAN- 
SCRIPT SHOWING  DEGREE  CONFERRED  MUST  ACCOMPANY  THE  APPLICATION.) 
Official  transenpt  Is  required  at  Sme  of  employment  Three  (3)  years  work  experience  in 
higher  education  with  at  least  one  {1 ) year  in  institutional  research,  effectiveness  or  plan- 
ning and  three  (3)  years  of  management  or  supervisory  experience  is  required. 

Starting  salary  range:  $55,752  to  $65,100. 

HCCS  offers  an  excellent  benefits  package. 

Pleas#  refer  to  Job  Vacancy  Notice  #4292  when  making  an  inquiry  or  applying  for 
this  position.  An  HCCS  employment  application  is  required.  To  request  an  applica- 
tion, call  (713)  718-856S  orvlstt  our  web  site  at 
(www.hccs.cc.tx.us).  All  compleied  application 
materials  must  be  In  the  Human  .JB  bb 

Resources  Office  by  November  1 , 1999. 

Houston  Community  College  System 

320  Jackson  Hill.  HR  Deot  Suite  220  " * 


UNIVERSITY  OF 


WISCONSIN 


MADISON 


INSECT  MOLECULAR  BIOLOGIST 
ASSISTANT  PROFESSOR 
DEPARTMENT  OF  ENTOMOLOGY 

The  Department  of  Entomologj*.  Umvcrxity  of  Vf’isconsin-Madison  u seeking  applicants  lor  a full- 
time, 12  month  tenure  track  faculty  po$ition  {80%  rc$carch.  20%  insmiaion).  Qualificatiom 
include  a Ph.D.  in  Biological  Sciences  with  post  doaorJ  research  expcnence  desirable.  Duties 
include  conduct  basic  research  on  insect  molecular  biolog)*.  and  relate  these  advances  to  aspects  of 
insca  toxicology  such  as  resistance  to  insecticides  and  alldochcmicais.  identification  ol  iwcl 
toxicantsandmodcsofaaion.  and  insca  molecular  genetics.  Develop  program  in  molecular  aspccu 
of  msea  physiology  that  interfaces  wilH  pest  management  programs  in  human  health,  agnculturc.  or 
forcstf)'  Oppomjnities  include  participation  in  campus  mter-disciplinary  programs.  Teaching 
responsibilities  include  developing  a course  that  integrates  the  principles  of  insea  tocicologx'.  The 
successful  candidate  will  be  otpeaed  to  contribute  to  the  Entomology  Department  general 
undergraduate  and  graduate  instructional  missjon.  includrr^  the  trainit^  of  graduate  students.  The 
applicant  for  this  posinon  must  demonstrate  high  productrvitv  and  innovation  in  research  and  the 
ability  to  successfully  comp«c  for  extramural  funding  m suppen  of  his/her  research  program 

A current  CV.  complete  undergraduate  and  graduate  transcnpis.  a statement  of  profissiona!  and 
teaching  interests,  and  three  letters  of  recommendation  should  be  sent  to-  Carol  Sdicehle, 
Departmem  Adminiitraiof,  237  Riiadi  Ubs,  1630  Uoden  Drive,  Madison,  Wl  53706. 
EMAIU  tcbcchie^eQtomology.wuccdu  WEB  StTL*  htxp;//www.cntofnology.wisc.cdu/ 

Closing  date  for  applications:  Ueccmber3l.  1990 

The  UiX'  an  miiat  nnnnmtnirv  ^mnlv-n.^r  AIT^F,^«r.  .pw...  ....1  ... 


MESABI  RANGE 
COMMUNITY  AND 
TECHNICAL  COLLEGE 

Virgmia,  MN  Campus 


Virginia.  Minnesota  is  located  on  Minnesota's 
Iron  Ran^  near  the  Clam's  Ridge  Gol/  & Ski 
Risort.  in  beautiful  Northeastern  Minnesota 
The  Land  of  Skv  Blue  Waters 


PROVOST 


Responsibilities: 

Provide  ^ucational  leadership  to  the  Mesabi  Range 
Community  and  Technical  College,  Virginia  Campus. 
Supervise  instnictionai  faculty  at  Campus.  Plan  and 
monitor  instructional  and  institutional  budgets.  Lead 
the  strategic  planning  process  m instruction. 
Development  of  instructional  delivery  systems  and 
recornmendations  on  the  use  of  emerging  technologies, 
including  satellite  programming,  flV,  and  Internet. 
Conduct  quality  instructiona]  assessment  studies  and 
program  reviews.  Represent  college  with  the 
community  on  civic,  business,  and  economic 
development  boards  and  through  membership  in 
appropnate  community  organizations.  Mentor  and 
evaluate  e^ectiveness  of  new  initiatives  of  the  College. 
Provide  leadership  to  all  college  administrators. 
Provide  leadership  for  coordmation  of  all  appropnate 
programs  and  services  with  other  educational 
institutions,  agencies,  businesses  or  community 
organizations  with  which  the  College  maintains 
working  partnerships. 

Qualifications: 

Masters  Degree  required;  Doctorate  preferred. 
Educational  administration  expenence  in  higher 
education  and  classroom  mstniction  experience  needed. 
Effective  communicator  required.  Experience  in  union 
environment  would  be  helpful.  Energetic,  motivated, 
and  visionary  individuals  wanted. 

Salary  Range: 

$64,267  to  $38,902 

Placement  commensurate  vsith  education  and 
expenence.  Full  benefits  package. 

Application  Materials: 

Interested  applicants  should  submit  a letter  of 
application  addressing  their  qualifications;  college 
transcripts;  philosophy  of  community  and  technical 
college  education;  and  a current  resume  including  the 
names,  addresses,  and  telephone  numbers  of  three  to 
five  current  references. 

Send  these  materials  to: 

Patti  Stahl 

Director  of  Human  Resources 
Mesabi  Range  Community  & Tech  College 
1001  Chestnut  Street  West 
Virginia,  MN  55792 

Phone:  (218)  749*7743  Fax:  (216)  749-0321 

Deadline  for  Completed  Applications: 
December  3.  1999  (Only  completed  applications  will 
be  given  consideration.) 

FAXED  APPUCATJONS  WILL  BE  ACCEPTED.  BUT  MUST 
BE  FOUOWED  BY  THE  ORIGINAL  IN  THE  MAIL 
Srmi  FiiUjhsi  inttn-iews  hf  schfdulfd  in  eorL  Jarutan. 

MESABI  RANGE  COMMUNITY 
AND  TECHNICAL  COLLEGE 
IS  AN  EOUAL  OPPORTUNITY/ 


'BujiUef  I liir Conimunity  ('qllc^^c  is'  ^ iiuilli.i. .unpus -urban  sumntuniiy  xoltc^c.  J lie  s niainl 

'is  luvJU'd 'in  tfitr  .Intioric  (^lurft'suivjiu'  fidgbbnriiooil  .Boston'/  sccoiul  cainpuv  i%  l.ovau'd.'i 
tntms'dialdv  adja<.cnt  lo  Uostun.  Ilic  ( ullcj;c  also  oflcrs  ^lassos  at  oil  sik-  imlmtingl 

satellite  center  in  (^.^ml>ridgc.  Bunker  1 liH  f/uniniuiiilv  College  serves. nrorc  tluri  (uOUO  %tuileni.^  .1 
and  iqcorpurates  imilit.-ctiiluiral  pergpedives  which  mirror  the  diversity  of  jlosuini.lhv  regioti  aiui  ihl 
Students,  ot  ciilo^account  for  ne'arlV^Q:%  of  all  cnrulled.-.iVldre  ihan-halLot  the  student  bqds  i-s  1cma| 
axc'niorc  than  250  internarional  siuaems  who  represent  more  than  70  dijUrem  Countries. 


Director  of  Diversity  and  Inclusion 

(Non-Unit  Professional  PosmoN) 

THE  POSITIOH:  The  Director  of  Diversity  and  Inclusion  reports  directly  to  the  President.  The  Director  c 
college's  Diversity  Committee  as  well  as  the  Affirmatiye  Action  Committee  and  is  repsonsible  tor  develo 
coordinating  a college-wide  effort  to  promote  inclusion  whils  addressing  issues  such  as  language, 
differences,  gender,  race,  sexual  orientation  and  disability.  The  Director  also  has  responsibility  tor  diversf 
professional  development  and  for  organiang  the  college's  recognition  and  celebration  of  various  cultural 
events  and  programs.  In  addition,  the  Director  serves  as  liaison  to  selected  community  organiations  and  at 
with  the  college’s  Office  of  Institutional  Effectiveness  in  designing  and  carrying  out  research  projects  to  ai 
college's  progress  toward  creating  an  inclusive  environment.  The  Director  also  serves  as  tiie  college’s  A 
Action  Officer.  In  this  capacity,  the  Director  is  responsible  for  preparing  and  maintaining  the  college's  A 
Action  Plan,  monitoring  all  searches  for  AA  compliance  and  receiving,  investigating  and  mediating  all  to 
informal  EEO  complaints  against  the  college. 

QUALIFICATIONS:  Master's  degree  in  education,  behavioral  science,  social  work,  human  resources, 
closely  related  field:  Doaorate  preferred;  higher  education  administrative  experience  and/or  extensive  exp< 
business  and/or  social/public  experience:  experience  working  with  a diverse  student,  faculty  and  staff  pc 
highly  developed  communication,  analytical,  mediation  and  cc  rilict  resolution  skills:  knowledge  and  experii 
AA  policies  and  programs, 

PROVEN  ABILITY  TO:  Develop  a comprehensive  college-wide  diversity  initiative;  institutionalize  the  cc 
inclusion;  use  interpersonal  skillE  to  persuade,  influence  and  lead  others;  assess  and  respond  to  the 
underrepresented  students;  design  and  implement  institutional  effectiveness  studies  relating  to  i: 
institutional  diversity  and  campus  dimate;  work  with  community  organizations  and  form  partnerships  to 
diversity  ' ives;  develop  AA  policies  and  procedures. 

SALARY:  $60,000.00-$65,000.00/yr. 

To  apply  in  confidence,  interested  candidates  should  send  a resume,  cover  letter  and  a statement  add 
each  ol  the  qualifications  to: 


Bunker  Hill  Communily  College 
Molly  B.  Ambrose 

Director  of  Human  Resources  and  Labor  Relations 
250  New  Rutherford  Avenue 
Boston,  MA  02128-2925 

Review  of  Applications  will  begin  on  NOVEMBER  1, 1999 


Bunkir  Hill  Commvnltf  Coll»)>  ls$n  AIBmulIn  AeSon/Cniitl 
Opportunltr  Employer.  Women,  people  ol  color,  Indliridiitls  with 
aisahllilles  end  others  are  slrcnily  eneaurtged  to  apply. 


iiUinthtfi  fifr  tliv  Heat 


VyRITiliG  .SPECIALIST 


TOL  Tbc  Office  ol  Leaning  Support  Serrfoo  (OtSS) 

imites  applicabons  (or  a Wiling  SpedilbL  The  W.ting  Center 
provides  ftTiong  support  services  to  the  campus  axnmunjiy  Duties 
indude  tutoring «r,ti ng at  all  levels;  teadung  tM> sections d composition 
and/or  ESL  and  assisting  the  Coordinaior  to  supervise  peer  tutors  and  to 
the  activities  ctf  the  Center  (^iheations;  Masters  deg.ee  in 
Composioon  or  related  field  Tbtoring  expenence  tn  wiing  and  ESL 
required,  "ftaching  background  at  the  coll^  level  ptTferred.  ExpeierKe 
In  a multicultura]  setting  essential  Gonputer  skills  a plus  Send  letter  of 
application,  resume,  official  rransenpo  and  three  letiers  of 
recomroendaiion  to  RoUndo  Amiyo-Sucre,  AssasUnt  Provoe4, 
Office  of  Learning  Support  Smiles,  200  Swetman  HaO, 
Oswego  State  Univenhy*  Oswego,  New  York  13126.  Review 
cf  appUcanons  will  be0n  November  8 1999  and  mU  continue  untii  the 

nOfJtlfin  l<  (illffi  Vifvw.hM  nrtrnwn  ^rwl  Aflis^ 


MIAMI  UNIVERSITY 

are  unired  for  a tmmn  trmck  Atedett 
pwtMtn  rim  Hag  In  KeU,  AppEacla  must 
applied  matheoiaiics.  or  pure  mathematics  with  ns 
oompa&ble  with  those  cf  the  depanmeni  Af^ibcaDts  must  ha 
strtxig  (cseaich  credentialsi'potentia)  and  h^  quality 

Send  an  AMS  cover  sheet  (available  at: 

kUp://w«w.n«f.«r|/«Mgl«yiiciit/cevcrfhcc 

aimcuhun  vue,  desaiptsoo  d carrm  research. 
phikBopfav  and  three  letters  of  recommeodatioa  to: 
ScMck  f — itteoy  Deyrf  enl  of  MMkc»atks  i 
KisMi  UahersR)^  Oxftrd,  Ohio  49054.  At  bast  oi 
address  the  candidate's  teaching  abilities.  We  mil  i 
ippiicaDoQi  on  December  1 1999;  and  ctnonue  mvw 
until  the  positioo  is  filied.  Further  tnkirmacioo  about  the ' 

)w>  TAiinH  fll  nitr  wnwiwit*  “ -*-*  — - 1_  . . 


PURDUE  UNIVERSITY 

Director,  Women's  Resource  Office 


Purdue  University  invites  nominations  and  applications  for  the  position  of 
Director,  Women's  Resource  Office. 


Reporting  to  the  Vice  President  for  Human  Relations,  the  Director  will  be 
responsible  for  implementing  a collaborative  vision  of  a community  that 
offers  opportunities  for  women  to  excel  at  Purdue  University.  The  Director 
will  provide  leadership,  advocacy,  and  support  for  women  by  initiating, 
developing,  and  administering  programs  and  services  that  address  the  needs 
and  concerns  of  all  women  at  Purdue  University.  In  cooperation  v/ith  other 
campus  offices  and  community  organizations,  the  Director  will: 


assist  department  heads,  directors,  deans,  and  vice  presidents  with 

their  efforts  to  recruit  and  retain  women  faculty  and  staff; 

initiate  and  sponsor  educational  and  professional  development 

programs  that  meet  the  diverse  needs  of  women; 

educate  the  campus  community  about  gender-based  issues  and  work 

with  others  to  correct  gender-based  inequities; 

make  recommendations  on  policies  of  special  concern  to  women;  and 

provide  information,  advice,  and  referral  to  women  seeking 

assistance. 


This  is  a 12-month  administrative  position;  salary  and  benefits  are 
competitive. 


Extensive  knowledge  of  the  development  and  administration  of 
programs  which  address  women's  issues  and  gender-related  concerns, 
and  an  understanding  and  appreciation  of  the  diversity  among  women 
required. 

Experience  in  a university  desired;  ability  to  work  with  faculty  and 
students  in  an  academic  setting  required. 

Leadership  ability  to  build  and  m,aintain  campus-wide  support  for  the 
Women's  Resource  Office;  ability  to  collaborate  with  other  offices  and 
individuals  in  program  development  and  problem  solving;  and  effective 
oral  and  written  communication  required. 

Expenence  with  grant  writing,  community  outreach,  and  public 
relations  desired. 

Terminal  degree  and/or  faculty  experience  desired.  A faculty 
appointment  in  a relevant  academic  department  is  possible,  depending 
upon  qualifications. 


Purdue  University 


Purdue  University  is  Indiana's  land  grant  uiuversity,  and  one  of  the  nation's 
leading  institutions  of  liigher  education  and  research.  Purdue  University  at 
West  Lafayette  enrolls  approximately  37,700  students  in  its  11  schools  and 
over  60  graduate  programs,  and  employs  approximately  2,300  faculty  and 
7,000  staff.  The  University  is  committed  to  increasing  diversity  throughout 
the  campus  and  in  its  academic  programs.  Rich  with  cultural  opportunities, 
Purdue  is  just  an  hour  from  Indianapolis  and  two  hours  from  Qiicago. 


Please  submit  nominations  or  letter  of  application  inth  vita  and  the  names  of 
three  professional  references  to: 


Dc.  Linda  A.  Simunek 
Chair,  Search  Committee 

Office  of  the  Vice  President  for  Human  Relations 

Purdue  University 

1075  Hovde  Hall 

West  Lafayette,  IN  47907-1075 

simunek^ursing.purdue.edu 


The  Search  Committee  will  begin  its  review  of  applications  on  I 
1999.  and  will  continue  until  the  position  is  filled. 


Purdue  University  is  an  Equal  Access/Equal  Employment /Affirmative 
Action  Employer,  to  achieve  a diverse  work  force. 


Visiting  Assistant/ 
Associate  Professor  of  Manageme 


The  Division  of  Business  and  Economics  at  Indiana  University 
invites  applications  for  the  nontenure-track  position  of 
Assistant/Associate  Professor  of  Management  for  academic  year,  2 
The  Ph.D.  in  a Management  or  Human  Resource  Management 
required  by  the  date  of  appointment.  Applicants  must  provide  ev 
effective  teaching  at  the  college  level,  sdiolarly  research  contribu 
qualifications  to  teach  human  resource  management,  organizational 
and  management  courses  at  undergraduate  and  graduate  levels.  Pre 
for  candidates  with  professional  work  experience  in  HRM,  profi 
contemporary  instructional  technology,  and  a record  of  ap 
instructional  research.  The  Division  of  Business  and  Economics  offer 
MBA  degrees.  Teaching  responsibilities  include  three  courses  per 
and  intellectual  contributions  appropriate  to  the  appointment.  Co 
salary  and  benefits.  Kokomo  is  an  internationally  recognized  indus 
home  of  major  facilities  of  DaimlerChrysIer  and  Delphi  Delco  El 
with  combined  employment  of  nearly  20,000.  Kokomo  is  located  in 
of  the  Midwest,  50  miles  from  Indianapolis,  150  from  Chicago  and 
from  Cincinnati  and  Louisville.  Review  of  applications  begins  De 
and  vrill  continue  until  the  position  is  filled.  Send  a letter  of  ap 
resume  and  three  letters  of  recommendation  to:  Thomas  J.  von  di 
Ph.D.,  Division  of  Business  and  Economics,  Indiana  University 
P.O.  Box  9003,  Kokomo,  IN  46904-9003,  Telephone:  1-765- 
Fax:  1-765-455-9348,  www.iuk.edu. 


Indiana  University  Kokomo  is  an  equal  opportunity/ 
affirmative  action  employer. 


MILLERSVlLLE 
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ASSISTAJFIT  l*RbFESSOR 

Full-time,  lenure-froclt,  beginning  August  2000.  Prima^  teaebing 


(undergraduate  teocher  preparation)  and  Advanced  Educational  P: 
(master's  level);  secondary  responsibilities  may  include  teaching  Ec 
Inquiry/Research  (master's  level)  or  secondary  teaching  methods,  < 
supervision  of  secondary  student  teachers.  Faculty  members  ore  e> 
pursue  scholarly  interests  and  to  participate  in  university  governani 
curricular  development. 


Required:  ABD  (dissertation  MUST  be  completed  by  January  30,  2 
substantial  preparation  in  educational  psychology  and  instructiona 


methodology  with  critical  perspective  (re:  the  integration  of  theory 
practice);  evidence  af  successnil  North  American  rull-time  K-1 2 tea 


experience;  evidence  of  potential  for  scholarly  contribution;  evider 
strong  commitment  to  teaching  excellence;  demonslroted  ability  to 
technology  in  instruction;  strong  communication  shills  and  a succe: 
interview  and  teaching  demonstration. 


Preferred:  Ph.D.,  D.Ed.,  or  Psy.D.;  urban  experience  or  experienc 
cultural  settings  or  with  diverse  populations;  background  in  specia 
or  secondary  reading;  and  successful  post-seconclary  teoching  exf 


http'7/www.purdue.edu/humanrel 


Full  consideration  given  to  applications  received  by  12/1/99.  Se 
application,  curriculum  vitae,  copies  of  all  transcripts,  and  three  o 
letters  of  recommendation  to:  Dr.  Barbara  S.  Stengel,  Search 
Committee  Chair,  Educational  Foundations  Di^rlment. 
HI1022P,  Millersville  University,  P.O.  Box  1002,  Millers 
17551*0302.  An  EO/AA  Institution. 


PROFESSIONAL  POSITIONS  1999  - 2000 
Contingent  on 


Kean  University,  a comprehensive  metropolitan  university,  is  committed  to  excellence  and  access  and  to  developing,  maintaining  and 
strengthening  interactive  lies  with  the  community.  Kean  University  takes  pride  in  its  continuing  efforts  to  build  a multicultural  professional 

community  to  serve  a richly  diversified  student  population  of  12, 000. 

NATHAN  WEISS  SCHOOL  OF  GRADUATE  STUDIES 


Assistant  Director  III  Continuina  Education 


Under  ihe  direction  of  the  Director  of  Continuing  Education,  the  Assistant  Director  will  assist  with  the  impiementation  of  all  University  Continuing  Education  programs  and 
policies,  with  special  responsibility  for  internal  management  of  the  Continuing  Education  Office,  including  computer  operations,  program  and  student  records,  scheduling, 
and  related  functions.  The  Assistant  Director  will  assist  with  instructor  assignments,  facilitate  program  expansion  on  the  Kean  University  campus  and  on  off-campus  sites, 
prepare  copy  for  brochures  and  the  Continuing  Education  web  site,  assist  witn  internet  and  other  distance  education  prograrti . and  assist  the  Director  with  Continuing 
Education  reports  and  communication. 

Requires  a Bachelor's  degree  (Master's  degree  preferred),  with  at  least  two  years  expenence  in  higher  education  with  nontraditional  students  or  noneredit  programs. 
Strong  written,  interpersonal  and  computer  skills  are  essential,  with  web  site  experience  helpful.  Ability  to  work  flexible  hours,  with  weekends  as  needed.  Apply  to 
Dr.  Roseann  Bucciarelli,  Director  of  Continuing  Education. 

Associate  Director  I!  Research  and  Sponsored  Proorams 


Under  the  direction  of  the  Associate  Dean,  the  Associate  Director  is  responsible  for  the  development  of  sponsored  programs  and  grants  in  the  sciences,  social 
sciences,  allied  health  areas,  and  related  fields,  as  well  as  general  sponsored  program  support  for  all  academic  units  of  the  University. 

He,'she  identifies  grant  and  research  opportunities  for  faculty  and  staff,  and  advises  on  all  aspects  of  development  and  submission  of  research  and  grant  proposals, 
including:  collaborative/partnership  arrangements,  budget  analysis,  and  all  University  and  government  grant  and  research  policies  and  regulations;  maintains 
computerized  database  of  faculty  research  and  scholarly  activities,  comprehensive  files  and  other  information  on  public  and  private  grant  sponsors. 

Requires  a Bachelor's  degree  supplemented  by  a Master's  degree  in  a related  field  (Doctorate  preferred),  and  at  least  three  years  professional  experience  in  grants/ 
sponsored  programs  in  sciences,  sodal  sciences,  allied  health  areas,  and  related  fields.  Computer,  web  site,  grant  writing  skills,  ability  to  work  under  pressure, 
and  familiarity  with  the  policies  and  application  procedures  of  the  National  Sciences  Foundation,  including  the  FASTLANE  process,  NIH,  i-tHS,  and  related  federal 
agencies  are  all  essential.  Apply  to  Dr.  Mark  Lender,  Associate  Dean. 

OFFICE  OF  FINANCIAL  AID 

Assistant  Director  III 

Under  the  supervision  of  the  Director  of  Financial  Aid,  manages  financial  aid  processing  for  students.  Responsibilities  include  reviewing  aid  packages,  verifying 
applicant  infomiation,  providing  educational  financial  aid  advisement  for  students  and  their  families,  and  serving  as  an  office  liaison  for  outside  funding  agencies. 
The  Office  of  Financial  Aid  is  a highly  automated  environment  using  Datatel's  Colleague.  Financial  aid  personnel,  including  sixteen  professional  and  support  staff, 
deliver  nearly  $30  million  in  aid  to  over  5,000  students  for  the  current  year. 

Requires  a Bachelor's  degree  (Master's  preferred)  and  2 years  of  experience  in  higher  education,  preferably  with  an  emphasis  on  student  advisement  and/or  project 
management.  Applicants  should  possess  strong  analytical,  computer  and  interpersonal  skills.  The  position  carries  a salary  range  of  $35,845  to  $53,772.  The  salary 
offered  to  the  successful  candidate  will  depend  on  prior  work  experience  and  credentials.  Apply  to  Mr.  Burt  F.  Batty,  Interim  Director  of  Financial  Aid. 

Assistant  Director  III  Financial  Aid  Systems 


Under  the  supervision  of  the  Director  of  Financial  Aid,  assists  in  the  management  and  operation  of  the  department's  student  financial  aid  system,  including  Datatel's 
Colleague  and  other  federal  and  state  financial  aid  scftvrare  packages.  The  Department  of  Financial  Aid  is  staffed  with  sixteen  professional  and  support  personnel 
responsible  lor  the  deliveiy  of  nearly  $30  million  in  financial  aid  to  over  5,000  students.  The  Assistant  Director  of  Financial  Aid  Systems  works  closely  with  other 
systems  personnel  to  maintain  computer  operations. 

A Bachelor's  degree  (Master's  preferred)  and  2 years  of  experience  in  higher  education  are  required,  with  a preference  for  strong  analytical  skills.  Prior  experience 
should  include,  but  is  not  limited  to,  Microsoft  products,  electronic  data  exchange,  Datatel  Colleague  (desired),  and  work  in  a client  server  environment.  The  position 
carries  a salary  range  of  $35,845  to  $53,772.  The  salary  offered  to  the  successful  candidate  will  depend  on  prior  work  experience  and  credentials.  Apply  to  Mr, 
Burt  P.  Batty,  Interim  Director  of  Financial  Aid. 

OFFICE  OF  THE  REGISTRAR 

Assistant  Director  I 

Full-time  12  month  position  reporting  the  Registrar,  Assumes  a leadership  role  in  the  implementation  of  Datatel's 
Colleague  Release  1 6.  Responsible'for  the  supenrision  of  students'  academic  records  and  scheduling  components. 

Will  assist  in  the  production  of  grade  processing. 

Requires  a Bachelor's  degree  supplemented  by  a Master's  degree  in  a field  related  to  the  position,  plus  three  years 
of  professional  expenence  in  an  institution  of  higher  education,  preferably  a Registrar's  Office,  with 
emphasis  on  scheduling  and  academic  records.  Preference  given  to  candidates  with  experience  using  Datatel's 
Colleague  software  package.  Leadership  role  in  the  implementation  of  any  computer  system  or  an  acceptable 
alternative  important.  Familiarity  in  query  language  utilization  required.  Strong  analytical,  computer  and 
interpersonal  skills  a must.  Apply  to  Ms.  Carol  Gubernat,  Registrar. 

APPLICATION.  SALARY.  BENEFITS  INFORMATION  FOR  ALL  POSITIONS: 


Candidacy  review  begins  immediately  and  continues  until  appointment,  is  made.  Send  letter  of  Interest; 
up-to-date  resume;  names,  addresses,  telephone  numbers  of  three  references.  Official  transenpts  and  three 
current  letters  of  recommendation  required  before  appointment.  Apply  directly  to  Dean  or  Director  as  identified. 
KEAN  UNIVERSITY.  1000  Morris  Avenue.  Union.  New  Jersey  07083.  Salary  is  competitive  and  commensurate 
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Wiliam  Ralnay  Harpar  Collaga  is  a comprahenaive  communi»  col- 
lege located  In  Chicago'a  northwest  suburbs  which  enrolls  over  20,000  stu- 
dents of  an  ages.  The  Cofiego  supports  and  encourages  the  developtnent  of 
muMIcuitural  penpecttves,  the  ceietxatlon  of  diversity,  the  recognition  of  differ- 
ent learning  styles,  and  excellence  In  teaching. 

FACULTY  POSITIONS 


: jfu.ll  tmie  fc»ur^tt^i^.jn?l?|w^  avatlabje  in  thetgltpwmg;  * 

areas  vrith  a preferred  hirin^ate  of  the  SPRING  2000  SEftilEStER  fl 


. CHEMiamr:  Apptcants  must  have  a ninknum  of  a Master's  degree  in 
i chemWry  and  be  sifeoive,  enthusiastic  teachers  committed  to  teaching  at  the 
^ community  colege. 

; COMPUTER  INFORMATION  SYSTEMS:  Master^s  degree 

in  InfornaUon  Syittme  or  Computer/Business  related  field.  Three  to  five  years 
oxparienca  on  maWiamos  and  niicrocomputers,  plus  systems  atralysis  and  de- 
sign experitnea.  Programming  experience  required  In  C-t-f,  C,  COBOL.  Assam- 
bief.  or  Visual  BASIC  with  knowleo^o  of  networks,  client  servers,  databases  or 
object-oriantfd  dMign  deaired. 

SION  LANGUAGE:  Master's  degree  in  field  or  relatsd  field  wkh 
naOve  or  near-native  fluency  arxl  an  understanding  of  Deaf  culwe;  two 
years  lucceesfui  teaching  experience:  professiotral  certification  fron  RIO  or 
ASLTA.  Primary  courses  to  be  taught  include  beginning  to  advanced  ir.al 
ASL  courses.  Other  related  courses  may  Irvdude  interpreting  coursevrotk. 


Full-timetenuretrnckfacultypositioiis  afe'avaTlabie  iii  (He  foTlowm^ 
• areas  with  a preferred  Hiring  date  of  the  FALL  2000  SEMESTER 


ADULT  EDUCATiON/READING:  Master's  degree  in  reed- 
ing; adifitional  beckground  in  social  studies  arrd  science  preferred;  mini- 
mun  two  yeers  expatisnee  teaching  all  levels  of  reading  from  beginning  lit- 
eracy thniugh  adul  aacondaiy  education:  two  years  minimum  experience 
at  a commukty  odage  preferred;  abiity  to  relate  to  disadvantaged  aduRs: 
axpetience  wKh  taaching  students  transitioning  from  ESL  literacy  a plus. 

ANTHROPOLOOY/SOCIOLOGY:  Master^s  degree 
Anthropology  and  a Master's  degree  in  Sociology.  Competency  to  teach 
Mroductciy  Anthropology  (four  major  lub-fields).  Introductory  Sodoiogy 
end  Cufcnl  Anthropology.  Field  work  in  either  discipline  preferred. 

ECONOMICS:  MA  or  MS  In  Economics  or  equivalent  Two  years 
taachkig  ei^eiianca  raquired.  Expetlanca  Web-beted  ieeming  dasfaable. 

ENGLISH:  Raquim  MA  in  English.  Primary  duties  Include 
teaching  three  eompositian  courses  artd  one  litaralure  course  per 
semattar.  Araaa  of  apadaiization  are  less  important  man  interest  In 
teaching  both  oompoailion  and  IHarature  at  afl  levels. 

ENOUSH  AS  A SECOND  LANGUAGE  AND 
LINGUISneS:  Master's  degree  In  Teaching  English  to 
Speakara  of  Other  Languages  (TESOL)  or  in  applied  linguistics  wim 
TESOL  spedaBzation.  Three  years  experience  in  post  secondary  ESL 
inatnidion  in  the  U.S.  Ability  to  teach  ail  academic  ESL  skills  and  pro- 
ffdeney  levels.  Native  or  near-native  proficiency  In  English. 

HISTORY:  Master's  degree  In  History  with  competendes  to 
teach  US  atxf  Latin  American  history.  Community  collage  teaching  ex- 
perience preferred. 

NURSING:  Matter's  degree  with  a major  In  nursing;  two  years 
nursing  pracbee  (medical  surgical  and/or  orthopedic);  also  communl- 
tyAwme  health  deekaMe.  Cunent  registered  nurse  licensure  in  IlSnois  or 
for  flinoit  loenie  required.  Responsibilities  Indude  didactic  and 
clinical  Instruction  in  medical  surgical  and  community  heabh  .nursing. 
Teaching  expertanoa  preferred. 

PUBLIC  SERVICES  LIBRARIAN:  Master's  degree  in 

Ubraiy  Sdtnce  or  equvaieni  from  an  ALA  accredited  institution.  Minimum  of 
two  yaars  axpeilanoe  In  an  academic  library  onvitonmenL  Must  be  faidllar  with 
electronic  ritrievai  lystems.  automated  Iibra7  systems  and  the  World  Wide 
Web,  and  be  able  to  work  coopeiaSvsiy  with  and  provide  service  oriented  In- 
struction to  various  faculty  and  students  of  diverse  backgrounds  and  leaming 
stylet.  Strong  communication  tkils  and  ability  to  work  nd^ierKlentiy  esserrtlai. 

To  be  contiderad  lor  any  of  thn  above  positions,  appGcanls  must  submit  a re- 
sume. copies  of  credentials  Onciuding  graduate  transolpts),  a statement  of  edu- 
cational/lMchlng  philoaophy,  and  three  (3)  letters  of  recommendation  to: 


William  Rainey  Harper  College 
Employment  Specialist 
1200  W.  Algonquin  Rd.  • Palatine,  fL  600S7 

ApiFxatians  will  be  reviewed  beginning  in  October  1999 
trxl  wH  oontmue  to  be  accepted  uniB  the  position  is  fiBed. 
The  Cotege  seeks  candidates  who  have  had  muibcultural 
experieooB  and  who  can  demonstrats  a commitment  to  di- 
vereity  and  mukiculturelitm. 


i 


mas$achm;^tts  : 

MARITIME  AC AblEMY 


Assistant  Director/ 
Company  OjBBlcers  (2) 

Responsible  for  the  non-academic  life, 
counseling,  discipline,  supervision.,  motivation, 
para-military  training  and  leadership  training  of 
men  and  women  assigned  to  the  Regiment  of 
Cadets.  Position  involves  participation  in 
annual  term  at  sea  aboard  the  Academy  training 
vessel.  Knowledge  and  exp.  of  higher  educ. 
principles  and  practices,  particularly  as  they 
apply  to  student  services.  A Bachelors  Degree  is 
required.  Military  Officer  experience  and/or 
USCG  License  (3rd  Asst./3rd  Mate)  preferred. 
Exp.  in  coaching  collegiate  sports  an  asset.  Sal: 
$30,000-38,000.  12  month  position  w/benefits.: 
ASiAP.  Position  open  until  filled.  Letter  of 
intent,  resume  and  the  names,  addresses  and 
tele.  #s  of  (5)  prof,  ref  must  be  submitted  to: 

Human  Resources  DepL 
101  Academy  Drive 
Buzzards  Bay,  MA  02S32 
or  e-mail  to: 

sgibbs@nimajuass.e<lu 
Visit  our  web  page  at: 
http://www  jnma.mass.edu 
no  calls 

AA/EOE 


AsSistant/AssoGiate 

Positife^^ 

i'  Tenure-Track  :•  ' 


The  Biometrics  Division  of  the  University  of  Medicine  and 
Dentistry  of  New  Jersey  at  the  Piscaia  ay-New  Brunswick 
campus  is  conducting  a seaiuh  to  fill  one  or  two  fuli-time 
tenure-track  assistant/associate  professor  positions.  Major 
responsibilities  include:  cattying,  out  naethodological 
research  and  teaching  couraes  in  Kointtisdi^  and  providing 
statistical  consultation  arid  aerto.te  the  tmivetsity  com- 
munity. The  candidate  should  Ph.D„  Sc.D.,  Ed.D.. 
D.Ph..  or  equivalent  degree  in  Statistic$®iostatistics.  with 
strong  interest  in  developing  coHabocative  research  and 
teaching  students  in  pubUc  hesUth  M<l.biomedical  .science 
environmenL  Knowledge  of  Computing  using  SAS  and  S- 
Plus  in  PC  and  Unix  Systerii.  and  experience  in  design  of 
experiments  or  survey  sanpling  itre  highly  desirable. 
EITccuse  scrbal  and  written  communiention  skills  are 
cs.scr.tial 

The  UMDNJ  School  of  Pubfic  Health  Is  sponsored  by  tie 
Univeisiiy  of  Medicine  and  Oefldstry  of  New  Jersey  in 
cooperauon  with  Rutgers,  Tie  Slate  University  of  New 
Jersey  and  tie  New  Jeney  Institute  of  Tfcchnology,  and  in 
collaboration  with  die  Putdic  Health  Research  Insucute. 

Applicauons  will  be  reseiveti  until  the  positions  .ire  filled. 
Applicants  should  send  a letter  of  appiicauon,  curriculum 
vita  and  three  letlcrs  of  recommendation  to:  Welchung 
Joe  Shih.  Ph.D.,  Chair,  Search  Committee,  Division 
of  Biometrics.  Universty  of  Medicine  and  Dentistry 
of  New  Jersey,  EOHSI  Building,  Rm.  236C, 
170  Frelinghuyscn  Road, 
Piscataway.  NJ  08854. 

W UMDNJ  is  an  equal  opportu 

I f jU  ] nity  and  affirmative  acuon 


ROOSEVELT  UNIVERSITY 


College  of  Education 

Associate  Dean  for  Academic  Affairs/ Associate  Profess 

The  College  of  Education  at  Roosevelt  University  invites  applicants  for  the  position  of  Associate  C 
Academic  Affairs.  Roosevelt  is  a metropolitan  University  witn  two  campuses;  the  College  offers  certi 
and  degrees  in  six  program  areas,  a numbe;  if  special  academic  projects,  and  a doctorate  in  Edu 


and  degrees  in  six  program  areas,  a numbe;  if  special  academic  projects,  and  a doctorate  in  Edu 
Administration  and  Supervision.  The  College  has  a dynamic  faculty  committed  to  teaching  and  comir 
developing  programs  tnat  meet  the  needs  of  graduates  who  will  work  in  diverse  and  multicultural  se 


Responsibilities  of  the  Associate  Dean  for  Academic  Affairs  will  include  coordinating  all  academic  pi 
of  tne  College  and  supporting  the  growth  and  development  of  quality  academic  proCTams.  Under 
ance  and  support  of  me  Associate  Dean,  all  College  programs  and  projects  will  devdop  consistent  \ 


Specific  re^nsibilities  of  the  position  will  include: 

• Working  with  program  areas  and  the  Roosevelt  community  to  ensure  continuous  and  consistent 


quality  and  ennancement  of  all  academic  proerai^  (ECHO  ELED,  SEED,  CHS,  Literacy,  MATL, 

• Supervising  the  Certification  Officer  and  inauction  process 

• Coordinating  technolc^y  integration  with  program  development 

• Cooperating  with  the  Dean,  Associate  Dean  for  External  Relations,  and  the  faculty  in  initiatin 
external  partnerships  that  support  the  vision  and  the  academic  programs  of  the  College 

• Coordinating  the  NCATE  accreditation  process 

• Teaching  two  courses  per  year 

• Developing  and  supporting  faculty  development  activities  including  the  procurement  of  grai 
other  initiatives 

T.<e  successful  candidate  will  be  knowledgeable  about  the  chticai  issues  facing  education  and  rela- 
fessions  in  a postmodern  era  and  will  have  particular  knowledge  about  integrating  and  assessing  i 
and  state  standards  in  academic  programs.  Specific  qualincations  include  an  earned  doctc 
Education,  an  academic  background  necessary  for  appointment  as  Associate  Professor,  previous  exj 
as  an  academic  administrator,  and  a record  of  successful  research,  publication,  and  teaching  in  the 
Education. 

To  apply,  send  a letter  of  application,  vita,  official  transcript  and  three  letters  of  recommendation  t 

Dr.  David  Campos 

College  of  Education,  Associate  Dean  Search  Committee 

Assistant  or  Associate  Professor  for  Counselor  Educat; 

The  Counseling  and  Human  Services  Pro-am  Area  of  Roosevelt  University  mvites  applications  for 
track  position  at  the  rank  of  Assistant  or  Associate  Professor  in  Counselor  Education.  Roosevelt  is  ; 
politan  Uruversity  with  campuses  in  Chicago  and  northwest  suburb  of  Schaumburg.  The  Counsel 
Human  Services  Program  Area  is  located  within  the  College  of  Education,  and  offers  three  counsel 
centiations.  The  concentrations  are  school  counseling,  community  counseli^and  mental  health  cot 
The  community  counseling  and  mental  health  counseling  programs  are  CACKEP  accredited. 

Responsibilities  of  the  Assistant/Assodate  Professor  of  Counseling  will  include  teaching  seven  cou 
year  of  which  one  or  two  of  the  courses  would  im  olve  supervision  of  clirucal  experiences,  research,  a 
and  committee  responsibilities. 


The  ideal  candidate  will  have  a doctorate  in  counselor  education,  counseling  psychology,  or  a closel; 
field.  A graduate  of  a CACREP  accredited  doctoral  propam  will  be  given  special  consideration.  We  i 
ested  in  a generalist  with  experience  in  either  community  counseling,  school  counseling,  or  teachinj 
ence  in  higher  education.  The  candidate  must  be  interested  in  scholarly  research  and  must  be  lict 


licertsed-ebgihle  in  counseling  and/or  psychology  in  Illinois.  Minorities,  women  and  persons  with  db 
are  encouraged  to  apply.  Applications  for  the  position  will  be  received  until  March  1 , 2000. 

To  apply,  send  a letter  of  application,  vitae,  and  three  letters  of  reference  to. 

John  Martins 

Chair  of  the  Counseling  and  Human  Services  Search  Commit! 
College  of  Education 

Roosevelt  University 
430  S.  Michigan  Avenue 
Chicago,  IL  60605-1394 

AA/EOE 


WABAsttoLLEGE 

Wabash  College  mvites  expressions  of  interest  in  the  OiA-en  Duston  Visitmg  .Minority’  / 
Professorship.  The  appointment  is  directed  at  encouraging  ethnic  minorities  to  consider  i 
and  research  careers  at  small  liberal  arts  colleges.  The  oneyear  appointment,  typically  begi; 
the  fall  semester,  is  nonrenewable,  and  carries  a reduced  teaching  load,  advising  respons 
and  the  expectation  for  continuing  scholarship  The  position  is  open  to  all  ethnic  minorities, 
U.S.  citizens,  having  Ph.D.,  ABD  or  terminal  degree  in  one  of  the  following  areas;  Art  (s 
history).  Classics,  Computer  Science,  English,  History,  Mathematics,  Music,  Political 
Physics,  Psychology,  Speech  (Rhetorical  Studies),  Teacher  Education  (secondary),  or  Theate: 
letter  of  interest,  CV,  and  three  recent  letters  of  recommendation  to  Mauri  A.  Ditzlcr,  Dea 
College,  Wabash  College,  PO  Box  352,  Crawfordsville  IN  47933-0332. 


North  Shore  Community  College 
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North  Shore 
Community 
College,  established 
in  1965,  is  located 
approximately  25 
miles  north  of 
Boston,  MA 
with  campuses 
located  dose  to  the 
picturesque  seacoast 
of  both  Beverly  and 
Lynn.  Our  new 
campus  is  in 
Danvers.  The 
College  offers  a 
wide  variety  of 
programs  to 
approximately 
10,000 full  and 
part-time,  credit 
and  non-credit 
students  enrolled 
days,  evenings, 
and  weekends. 


The  BoanS  ofTnitteet  of  North  Shore  Community 

College  invites  nominations  and  applications  for  the 

position  of  President  of  the  College. 

In  its  search  for  the  President,  the  College  will  assess  the 

candidate's  demonstrated  leadership  ability  to: 

• Develop  and  articulate  a vision  for  the  future  of 
the  College  In  our  service  area. 

• Interpret,  Implement  and  execute  community 
college  policies  os  outlined  by  the  Board  of  Higher 
Education  and  In  compliance  with  state  and 
federal  laws  and  regulations. 

< Administer  fiscal  effoirs,  budgets,  facilities  and 
personnel  within  a complex  organization. 

• Maintain  a system  of  participatory  governance 
and  professional  development  in  a collective  bar- 
gaining environment. 

• Ensure  the  development  and  evaluation  of 
educational  programming  and  curriculum  In  liberal 
arts  and  occupational  preparation. 

• Ensure  suece^ul  Implementation  of  the  College's 
strategic  plan. 

• Direct  appropriate  staff  In  developing  and 
evaluating  strategies  to  address  Institutional 
effectiveness  measures. 

• Develop  successful  alliances  with  various 
organizations  including  specific  partnerships  with 
schools,  community  groups,  governmental  agencies 
and  heal  business  and  Industries. 

• Participate  visibly  In  public  relations,  resource 
development  and  fund  raising  for  the  College. 

• Ensure  fair  Interpretation  and  administration  of  all 
collective  bargaining  provisions  and  requirements. 

• Ensure  Implementation  of  Affirmative  Action 
policies  and  procedures  In  an  environment  thot 
promotes  sensitivity  to  pluralism  and  diversity. 

• Participate  actively  on  various  local,  state,  and 
nathnal  eommitteesitask  forces  addressing  Issues 
and  problems  of  Interest  to  community  colleges 
and  f:'"her  education. 


Minimum  Qualifications.' 

Candidates  for  the  position  must  have  the  following  minimum  qualifications:  Master's 
Degree  from  an  accredited  institution,  earned  Doctoral  Degree  preferred;  six  years  of 
leadership  experience  in  senior  administrative  position  (Dean  or  above)  or  equivalent 
experience  In  business,  government  or  non-profit  organiiation:  teaching  credentials 
sufficient  to  warrant  appointment  to  a senior  faculty  position  at  the  institution; 
demonstrated  record  of  successful  program  develop-  nt  and  evaluation:  demonstrat- 
ed record  of  successful  administration  of  finances,  b jugets.  facilities  and  personnel; 
demonstrated  knowledge  of  current  major  issues  facing  community  colleges,  both 
nationally  and  regionally;  political  astuteness  and  the  ability  to  function  effectively 
■within  a complex  political  environment;  knowledge  and  sensitivity  to  collective  bar- 
gaining environment;  understanding  of  the  use  of  technology  application  in  a complex 
institution;  successful  experienue  in  resource  developmenc  experience  in  developing 
effective  and  successful  alliances  vdth  various  organiaations,  including  but  not  limited 
to  those  in  business  and  industry;  affiliation  and  participation  with  organizations 
devoted  to  the  advancement  and  improvement  of  community  colleges;  and  proficiency 
in  oral  and  written  communications  and  interpersonal  skills,  including  ability  to  work 
effectively  with  administrators,  faculty,  staff,  students,  local  community  menibers,  business 
and  industry,  sate  and  foal  governmental  agencies,  and  other  educational  institutions. 

Compensation  for  the  position  will  be  commensurate  with  experience  anc  qualifica- 
tions. More  information  about  the  College  is  available  on  the  web  at 
www.nsec.cc.ma.us  or  by  calling  the  Human  Resources  Office  at 
978-712-4000,  X430S.  For  full  consideration,  nomination  or  application  matenals 
should  be  received  by  November  1, 1999.  Candidates  should  submit  a letter 
describing  interest  and  qualifications  for  the  position,  a resume,  and  the  names, 
addresses  and  phone  numbers  of  five  references. 

Send  nominations  or  applications  to;  Director  of  Human  Resources,  North 
Shore  Community  College,  One  Femcroft  Roaid,  P.O.  Box  3340,  Denvers,  MA 

As  on  equal  opportunity,  oflirmotrre  ocoon  emp/oytr.  North  Share  Community  College  is  seeking 
rmufidotM  wfwj  will  oupmeni  the  diversirv  of  as  facuttv.  staff,  and  cdmiaatrotion 


B A L L\|i/S  TATE 


U -M  1 V E 1 T Y. 

— DEAN  OF  THE  HONORS  COLLEGE 

BaJl  Sutc  Univenic)'  is  seeking  an  experienced  teacher/seholar  to  dirwt  and  coordinate 
activities  of  us  nationally  recognized  Honors  College  as  of  July  1.  2000  Minimum 
quallRcatioru  are:  an  earned  doaorate  or  the  terminal  d^rce  in  the  candidates  a>.adenw«. 
discipline;  overall  qualifications  which  merit  a faculty  appomimcnt  at  a senior  rank  wuh*n 
one  of  the  academic  units  of  the  university;  demonstrated  excellence  in  teaching,  strong 
interpersonal  and  communication  skills:  and  willingness  to  collaborate  with  other  areas  c.  u.: 
university.  Preferred  qualifications  arc:  experience  in  honors  education;  demonurated 
leadership  and  management  skills;  commitment  to  interdtscipimary  collaboration  and 
ctperience  in  developing  external  funding  and  participation  in  fund-raising  activities 

Created  in  1959  as  an  Honors  Program  and  raised  to  college  starus  20  vran  later  by  a*.u^n  ot  the 
Board  ofTrustces,  the  uruversty  s Honors  CoU^  cunendy  serves  1.450  outstanding  umtegraCuaica 
from  all  disciplines,  providing  a small-coilcgc  atmoephere  within  the  uruvemry  oommumev  ol 
approodimtcly  18,000.  Ball  Scate  Univcaitv'  is  in  Muncic,  Indiaru,  a city  of  approxinvaiclv  SO.OOO, 
located  50  miles  northeast  of  Indianapolu  ar^  230  miles  southeast  of  Chicago 

The  Dean  of  the  Honors  College  repons  directly  to  the  Associate  Provost  and  woirj  wnh  il.r 
Academic  Deans.  Departments,  and  the  Office  of  Admisstoru  to  recruit  outstanding  itudenu 
' to  the  university.  Other  priorit)*  duties  include  teaching  within  the  Honors  College 
curriculum,  developing  and  adminutenng  the  Honors  Colleges  scholarship  pn>granik 
supervising  the  Undergraduate  Fellows  Program,  and  coordinating  the  Colleges  SMdri’ 
programs  in  Oxford.  England. 

Salary  is  dependent  on  qualifications  and  experience.  Rrvicv^’  of  applicauons  will  begin 
November  8,  1999.  and  continue  until  the  position  is  filled.  Send  letter  of  applica:  jn. 
curriculum  vitae,  and  names  of  five  references  to:  Dean  of  the  Honor*  College  Selection 
Committee,  Office  of  the  AsaocUtc  Provost>  Ball  Scate  Uatvertity,  Miindc,  IN  47306. 
Further  information  is  available  on  the  university's  websites  at  vrww.bau.edu  ^nd 
www.bau.edn/Honcrs. 

Bai/  Staff  Utitvcnity  is  an  equaJ  apportunity,  affirmafivf  sutioH  traplayfr  and  u 
and  aaivffy  cvmmitud  to  diversity  unthin  its  community. 


University  of  Pittsburgh 


Proyort  aiji^i  DtSil  o f 


The  University  of  Pittsburgh  invites  applications  and  nominations  for  the  position  of  Vice 
Provost  and  Dean  of  Students  The  L’nivrcrsitv*  enrolls  more  than  31.000  siudenrs  r moic 
chan  350  separate  degree  programs  on  five  campuses 

The  Office  of  Student  Affairs,  led  by  the  Vice  Provost  and  Dean  of  Studenu.  tv  UKaicti  on 
the  main  campus  and  plav^s  a pivotal  and  supponivc  role  in  the  acliicvtmen:  c!  i.he 
University's  broader  cduutional  goals.  It's  principal  purpose  is  to  support  a sale  .ind 
enriching  co-curricular  environment  char  maximizes  student  learning  and  dnelopmcn:  i 

array  of  coordinated  programs,  activities,  and  services  are  offered  through  us  twelve  uri,T’- 
which  are  served  by  170  professional  and  clerical  staff  (For  further  details,  pleat-  reter  to 
http://www.pitt.etiu/<'Osaweb/iap/srudaHair3.hiinl.) 

The  Vice  Provost  and  Dean  of  itudems  u expected  to  lead  miiiaiivev  dcvigneu  m lanin 
imegiate  srudcnc  and  academic  affairs  on  chr  mam  campus  Candidates  muvf  fxivseu  an 
earned  doctorate  and  should  have  cxiensive  administrative  and  saSnUrlv  eapnien.r 
demonstrated  managerial  skills,  and  a strong  commiimenr  to  student  learning  ami 
dev*elopmem  inside  and  outside  the  classroom  Candidates  must  alto  have  j.-nu  ni'u  tJ 
experience  tn  working  well  with  lacuiti  members  and  academii:  aiimmii'tau<rv 

CtcdeniiiU  for  a tenured  faculty  appointment  are  not  required  but  irnutr  van  hr 
con$ider~J  li  the  candidate  has  the  appropriate  crctJeniuis  IniercvicJ  app*«<.-u.;v  j;c 
encoura.  ?d  to  appiv  as  earlv  as  possible  Applications  and  nommaiionv  t.Bouid  be  vr 
Dr.  Jack  L.  Daniel,  Oulr,  Vice  Prowsst  and  Dean  of  Snidecu  Search  Commurce.  801 
Cathedra]  of  Learning.  Lloivenity  of  Pimburgh.  Picuburgb,  PA  1 5260 

The  Umveruty  of  Tttuburph  u an  Affinrativt  Action,  kr^ual  Oppertunsty  hnpuyrrv 
VWmen  end  rr.wortty  froup  memien  are  invited  and  rruouraped  to  appl\ 


Co/^  n hi^blu  sflectiiK  pnixite  litrral  arts  collect  of  1 750 
studtnts  Iccnted  m CmimJ  Mi:k,  sftks  appliaintsfor  t)u 
f^llo’d’Wg  position  in  Darlopmnit: 

Major  Gifts  Officer 

Rq»rting  to  the  Director  of  Major  Gifts,  the  Major  Gifts 
Officer's  pnxmry  responsibility  is  to  cultivate  and  solicit 
major  gite  ($25,000  minimum)  for  the  College.  Other  dunes 
mciude  working  with  the  development  staff,  volunteers  and 
other  Colby  administrators  and  faculty  to  identif>'  major  gift 
prospc  in  specific  regions  of  the  country;  desigrung  culo* 
vatior  id  solidtabon  strategies  arid  ensuring  foUow-up 
actl^^hes  and  stewardship,  and  serving  as  the  primary  or 
secondar)' staff  person  in  specific  regional  efforts.  A 
Baccalaureate  degree,  pref^bly  from  a small  liberal  arts 
college;  a minimum  of  one  to  three  years'  experience  m 
development,  including  personal  solidtatiop.  of  major  gifts; 
and  an  understanding  of  and  cooimitment  to  the  values  of  a 
liberal  arts  education  are  required  The  successful  candidate 
must  be  willing  and  able  to  travel  extensively,  have  a 
commitment  to  team  partidpationy  be  deadline  and  detail* 
oriented,  and  possess  excellent  writing  and  speakmg  skills. 
Candidates  wnth  relevant  crperienoe  and  transferabfe  skills 
wiU  be  considered 

Interested  candidates  should  submit  two  copies  of  a co\*er 
letter  and  two  copies  of  a resume,  mduding  the  names  and 
telephone  numbers  of  three  referenoes  to:  E>ougUs  C Terp, 
Director  of  Personnel  Services,  Colby  College,  S5(X) 
Mayflower  Hill,  Watemlle,  ME  04901*88$$.  A review  of 
appliations  will  b?gm  irnnicdiately  and  will  contimie  until 
the  position  is  filled 

Colby  IS  an  Equal  Opporhmitv/ Affirmative  Action  Employer 
Applications  and  nominatiaas  of  women  and  ounonties  w«k> 
would  ennch  the  diversity  of  the  campus  community  are 
strongly  encouraged. 

For  more  information  about  the  College,  please  visit  the 
Colby  web  site:  www.colby.edu 


IflfTRUCTOR  POIITIOflS 


Minimum  Qualifications:  Must  meet  entry  level  standards  as  set  by  the  Southern  Asso 
Colleges  and  Schools,  the  Texas  Higher  Education  Coordinating  Board,  and  t 
applicable  certification  or  accreditation  standards 


JOB# 

Air  Conditioning  Sl  Refrigeration  Sii-99 

Associate  Degree  Nursing  86-99 

Biology  128-99 

Cnminal  Justice  (2)  95/96-99 

Computer  Information  Systems  104-99 

Health  Occupations  Lab  60-99 

Madiematics  (2)  126-99 

Nursing  Instructor  for  Special  Projects  7-99 

Occupational  Therapy  Assistant  3-99 


SALARY  RANGE: 

529.443- S40,404 

$29,443-$40,404  (Plus  $20,000  Si 
S32,8I5-S35J80 

529.443- $40,404 

529.443- $40,404 
$26,727-536,674 
$29,443-540,404 
$35,636-548,899 
$29,443-540,404 


RDffiininRftTiYC  & PROmilOflftl  POSITIOni 


Acquisitions  Librarian 
Environmental  Science  Center  Director 
Financial  Aid  Advisor  Recruiter 
Human  Resources  Director 
Wotitforce  Development  Specialist 


SALARY  RANGE; 

$35,203-541,300 

$34,473-$37,231 

$29,510-531.871 

S47,395-S56,874 

$31,195-533,691 


LCC  OFFERS  COMPETITIVE  SALARIES  AND  EXCELLENT  FRINGE  BENEFITS. 

Laredo  Community  College  is  an  Equal  Opportunity  Employer  and  no  applicant  mil  be  discriminated  agam.l  I 
race,  color,  religion,  sex,  age.  marital  status,  disability  or  national  origin 

Please  request  posinon  description  and  application  packet  from; 

Laredo  Community  College 
Department  of  Human  Resources 
West  En."!  Washington  St 
Laredo,  Texas  78040 
lei:  (9S6)  721-5138;  Fax:  (956)  721-5367 

Or  E-mail  us  at:  bumanrtsources<i>Iarcdo.cc.tx.us  to  request  your  application  packet  today! 
Laredo  Community  College  is  an  Equal  Opportunin/AA  Emploxer/U/F/VfD 


Grand  \^ixey 
StateUntversity 

ASSOCIATE  DIRECTOR  FOR 
MULTICUmJRAL  CENTER 

CfAnd  Valley  State  University  is  accepting  appliations 
for  the  position  of  Associate  Oireaor  for  Multicultural 
Center.  Master's  Degree  required  in  Student  Affairs, 
Counseling,  Business  or  related  field.  Demonstrated 
cacpcntnce  in  student  program  planning,  development. 
e^'aJuatlO^  and  supervision  of  students,  and 
demonstrated  knowledge  of  business  rdated  eduation 
or  experience  within  the  Bdd.  Professional  experience 
on  a college  campus  required.  Ability  to  understand 
research;  experience  in  urban  senings;  and  demonstrated 
seruiiivity  to  muiiiculrural  issues  are  required.  Must  be 
available  to  work  some  evenings  and  weekends. 

See  our  website  «:  www.gvsu-cdu/hro  for  a derailed 
iisi  or  rcsponsiDiiities.  Salary  range:  $36.')CKJ*$4<j.300. 

Send  letter  ofapplicaiion,  a resume  and  four  references 
including  lelcphone  numbers  and  addresses  (o: 
Donald  Williams  Sr.,  Dean)  Minority  Afifairti 
Grand  Valley  State  Uaivertityi  130  CosuBoasi 
Alien  dale,  MI  49401.  Review  of  applications  will 
begin  November  1 and  continue  unril  die  poution  is 
fiiled  EEO/AA  Irunrutior 


CALIFORNIA  STATE  UNIVERSITY,  LOS  ANGELES 

Vice  President  for  Student  Affairs 

Applications  and  nominatiODS  arc  invited  for  this  position,  which  provides  executive  leadership,  direction,  coc 
admimsiiarion,  management  and  budget  fonnulation  and  allocation  for  student  services'  programs  and  activities 
President  provides  executive  direction  to  two  Assistant  Vice  Presidents  for  Student  .Affairs  • one  for  E 
Management  (AdmissioDS,  Career  Planning  and  Placement,  Financial  Aid,  Orientation,  Outreach  and  Recruit 
RegistiatioQ  and  Records)  end  one  for  Student  Services  (Center  for  Student  Life,  Educational  Opportunity 
International  Student  Services.  Student  Advocacy,  Students  with  Disabilities,  and  Student  Health  Center).  The  1. 
one  of  23  campuses  of  the  California  State  Umversiry  system,  is  located  at  the  eastern  edge  of  Los  Angeles  am 
to  the  Wcsiein  San  Gabncl  Valley,  with  more  than  20,000  students  reflecting  the  rich  ethnic  diversity  of  the  ar 

Qualifications: 

# An  earned  doctorate  or  other  terminal  degree  and  a record  sufticient  to  warrant  a tenured  appointment  in 
academic  department  at  Cal  State  L A 

# A record  of  significant  executive  level  responsibility'  in  the  area  of  academic  support  services 
a Proven  leadership  abilities. 

# Demonstrated  ability  to  build  relationships  with  faculty,  staff  and  students 

# Excellent  oral  and  wmten  communication  skills 

# Demonstrated  ability  and/or  interest  in  working  in  a multiculturaL  multicthmc  enuronmeni 

Salary  for  this  Administrator  IV  position  is  commensurate  with  experience  and  qualifications  A comprehcnsi 
program  is  provided. 

Submit  letter  of  application,  curriculum  vna.  three  letters  of  recommendation,  and  transenpt  from  msmunon 
highest  degree  by  November  15.  1999  to 

Chair,  VPSA,  HRM,  #H99-90 
California  State  University,  Los  Angeles 
5151  State  University  Drive 
Los  Angeles,  CA  90032-8534 
www.caktatcla,edu 
Reasonable  accommodation  may  be  requested 

Crn.ij,!  /T /TT.J-.  rv  C »*. 


Dean,  School  of  Music 

University  of  Michigan,  Ann  Arbor 

The  University  of  Michigan  is  seeking  nominations  and  applications  for 
the  position  of  Dean  of  the  School  of  Music.  The  School  provides  highly 
effective  teaching  from  undergraduate  through  doctoral  levels  in  a 
comprehensive  range  of  courses  spanning  the  fields  of  music,  dance, 
theatre,  and  musical  theatre.  The  School  combines  the  advantages  of 
a music  conservatory  with  those  of  a large  public  research  university 
with  strong  interdisciplinary  initiatives.  The  extraordinary  faculty  includes 
internationally  active  performers:  former  members  of  leading  symphony 
orchestras,  opera  houses,  and  dance  and  theatre  companies;  prize- 
winning composers:  and  renowned  scholars  in  theory  and  musicology. 
Public  performances  and  pre-college  outreach  programs  offer  service 
to  the  community,  the  region,  and  the  state.  Six  classroom  buildings 
and  more  than  a dozen  performance  spaces  provide  excellent  physical 
facilities  for  the  School's  extensive  instructional  programs. 

The  Dean  will  provide  vigorous  artistic  and  academic  leadership  to 
the  School,  oversee  the  instructional  program,  supervise  the  budget 
and  personnel  administration,  and  assume  a major  role  in  fundraising. 
As  the  chief  executive  and  academic  officer  of  the  School,  the  Dean 
reports  directly  to  the  Provost  and  Executive  Vice  President  for 
Academic  Affairs. 

Successful  candidates  should  be  nationally  recognized  artists  and 
scholars  whose  active  and  distinguished  professional  records  include 
some  combination  of  performance,  teaching,  research,  and  leadership 
in  the  arts.  Candidates  must  be  qualified  to  assume  a tenured  faculty 
position  at  the  University  of  Michigan,  and  will  be  expected  to  have  a 
demonstrated  commitment  to  positive  action  that  supports  those 
educat  onal  goals  associated  with  a diverse  student  body  and  faculty. 

Nominations  and  applications  will  be  reviewed  continuously  beginning 
October  1,  1999,  and  will  be  accepted  until  the  position  is  filled. 
Correspondence  should  be  addressed  to: 

_ George !.  Shirley 

Chair,  School  of  Music  Dean  Search  Advisory  Committee 
and  Joseph  Edgar  Maddy  Distinguished  Professor  of  Music 
The  University  of  Michigan 
3074  Fleming  Building 
Ann  Arbor,  Ml  48109-1340 

E-mail  may  be  addressed  to  musicsearch.chair@umich.edu  The 
University  has  retained  the  services  of  Judith  Auerbach  and  Geoffrey 
Hudson  of  Auerbach  Associates  to  assist  the  Search  Advisory 
Committee  in  this  process.  Telephone:  617-451-0095;  Fax:  617-451-5199. 
E-mail  may  be  addressed  to  jaa@auerbach-assc.com  or 
ghudson@auerbach-assc.com 

The  University  of  Michigan  treats  inquiries,  nominations,  and  applications 
for  this  position  and  others  in  a confidential  manner.  Applicants  should  con- 
firm in  their  letters  that  they  wish  their  applications  to  be  kept  confidential. 

A Non-Discriminatory,  Affirmative  Action  Employer 

rrZri  The  university  of  Michigan 


Florida  International  Universin’ 


"POSITION;!^ 
A\'All.Amji; : 


The  Department  of  Ph>tical  Therapy  of  Florida 
Imcmatiorul  Univcnicy  (FlU)  U currently  accepting 
applicatiom  for  two  lull  time.  9-monih.  tenure-track 
faculty  positiom  at  the  Assistant  or  Associate  Professor 
rank  and  one  pan-time  (9-month)  clinical  instructor. 

Miiumal  requirements  indude  a masters  d^rce,  evidence  of 
ezeenshr  academic  or  dinical  experience  and/or  specialist 
training,  eligibility  for  licensure  as  a phj-sical  therapist  m 
Florida,  and  research  training  and  e:q)encnce. 

The  deadline  for  applications  is  October  28,  1999. 
Applications  should  include  a Icncr  of  interest,  a CV.  and 
the  names  and  phone  numbers  of  at  least  three  rcierenccs. 

FIU  is  an  equal  access/equal  opportunity  employer 
For  fonher  information  regarding  the  department,  set 
our  web  site  at  www.fiu.cdu/-phy$thcr,  or  contact- 

Helen  Conietyy  Asaoe.  Prof«*«or 
Chair  of  Scarcii  & Screen  Committee 
Department  of  Phyxteal  Therapy,  FlorkU 
Intemadonal  Univeraity,  Miami,  Florida  33199 
Phone  30V34&-196S 
Fai:  30S-348-1240 
E-maili  conielyh^u.edu 


m 

i.1 

TEXAS  A&M  UNIVERSITY 
Educational  Human 
Resource  Development 

Assisewt  Professor  (tenure  track) 

The  Department  of  Educational  Human  Resource 
Devdopment  at  Texas  A&M  University  seeks  apf^tcants 
with  credentials  in  Human  Resource  Development  or 
Adult  Education.  This  position  is  a lenuir  track  position 
at  the  Assistant  Professor  level- with  teaching,  research, 
and  service  responsibilities  in  training  and 
de»-clopmcnt/human  resource  devdopment. 

Send  letter  of  application,  vita,  ihirce  references  (with 
names,  addresses,  e-mail  and  fax  number)  to. 

Dr.  Uoyd  Korhooea 
Search  Committee  Chair 
Departnieot  of  Educaiiooal  Human  Resource 
DevdopfBCBt 
College  of  Educatioo 
Texas  A&M  Umvertity 
College  Station,  Texas  77843-3256 

Screening  for  applicants  will  begin  November  lOih 
and  will  connnue  until  the  position  is  filled 

Texas  A&M  University  u an  EO/AA  employer 
which  encourages  mpphcatiens  from  minority  group 
memberi  and  women. 


Agnes  Scott  College 

THE  WORLD  FOR  WOMEN 

Faculty  Positions 

Agnes  Scott  College  is  a highly  selective,  independent,  liberal  arts  college  for  women  in  the  Atlanta  area  with  a current  enrollment  of  900  students  and  a 
student-teacher  ratio  of  9:1.  Faculty  salaries  at  all  levels  are  in  the  top  quintile  of  AAUP  rankings  for  baccalaureate  institutions.  Support  for  faculty 
development  is  generous  and  includes  a one-semester  pre-tenure  research  leave  at  full  pay.  You  are  invited  to  browse  our  home  page  for  further  information 
on  the  departments,  the  positions  and  the  College. 


Art  History 

The  Department  of  Art  invites  applications  for  a tenure  track  assistant  professor  position.  Previous  teaching  experience  is  desirable.  Teaching  assignment 
will  include  Modern  and  Contemporary  Art.  Candidates  should  have  the  ability  to  teach  19th  and  20th  century  art.  contemporary  theory,  art  criticism,  and 
visual  culture  (photography,  film  studies,  popular  culture).  Preference  will  be  given  to  those  wiio  also  have  competence  in  a non-western  area  (African, 
Islamic,  Pre-Columbian,  Native  American.  Asian).  Candidates  should  have  a strong  commitment  to  teaching  from  a cross-cultural  and  interdisciplinary 
perspective.  In  addition  to  teaching,  the  candidate  may  be  called  upon  to  curate  one  contemporary  exhibition  a year  in  the  Dalton  rine  Arts  Gallery. 
Application  deadline:  January  15, 2()00.  Search  chair:  Dr.  Donna  Sadler,  Chair,  Department  of  Art. 


Astronomy 

The  Department  of  Physics  and  Astronomy  invites  applications  for  a tenure-track  assistant  professor  position.  We  seek  an  observational  astronomer  with 
significant  experience  at  optical  wavelengths,  and  with  primary  research  interest  in  planetary  or  solar  system  astronomy.  Candidates  should  have  a Ph.D.  in 
physics,  astrophysics,  astronomy,  or  planetary  science,  as  well  as  a strong  commitment  to  teacning  undergraduates  and  enthusiasm  for  engaging  undergraduate 
students  in  research.  Some  startuo  funds  will  be  available.  Teaching  duties  will  be  assigned  from  the  full  range  of  undergraduate  astronomy  and  physics 
courses.  The  College  is  presently  engaged  in  a substantial  renovation  and  expansion  of  its  Bradley  Observatory,  located  on  campus.  The  ob»ryatory  house! 
a 30  inch  reflector,  and  after  expansion  will  feature  a 70-seat  planetarium  and  a LIDAR  facility.  The  successful  candidate  will  assist  in  public  nights  at  the 
oDservatory  during  the  academic  year,  and  in  other  outreach  efforts.  Application  deadline:  January  1, 2000.  Search  chair:  Dr.  Arthur  Bowling,  Departraen 
of  Physics  and  Astronomy. 


Economics 

The  Department  of  Economics  invites  applications  for  two  tenure-track  faculty  positions  at  either  the  assistant  or  associate  professor  level.  One  position 
will  focus  on  macroeconomics  and  applied  macro  courses;  the  other  on  microeconomics  and  applied  micro  courses.  The  qualifications  and  experience  of 
the  successful  candidates  will  determine  rank.  In  addition  to  teaching  introductory  economics  and  either  macroeconomics  or  microeconomics,  the  teaching 
assignments  will  involve  applied  micro  and  macro  courses  including  international  trade,  economic  development,  money  and  banking,  environmental  economic 
and  the  economics  of  race,  class  and  gender.  We  will  interview  selected  candidates  at  the  ASSA  meetings.  Application  deadline:  December  15, 1999.  Searcl 
chair:  Dr.  Rosemary  T.  Cunningham,  Department  of  Economics. 

Adeline  Arnold  Loridans  Professor  Of  French 

The  Department  of  Modern  Foreign  Languages  and  Literatures  invites^plications  for  an  endowed  chair,  full  professorship.  The  Ph.D.  and  a strong 
publication  record  in  Medieval  or  Renaissance  literature  are  required.  The  candidate  will  teach  upper  division  courses  in  both  periods  and  will  participate 
in  language  instruction  at  all  levels.  Native  or  near  native  fluency  in  French  is  required.  The  successful  candidate  will  be  expected  to  playa  strong  leadershi 
role  in  the  department  and  in  the  College.  We  will  interview  at  the  MLA  meeting  in  December,  Application  deadline:  December  1. 1999.  Search  chair: 
Dr.  Steven  R.  Guthrie.  Loridans  Professor  Search  Committee. 


Mathematics 

The  Department  of  Mathematics  invites  applications  for  a tenure-track  assistant  professor  position.  We  seek  someone  who  is  well  qualified  to  teach  uppei 
division  courses  in  algebra  and  combinatorics,  and  who  has  both  an  interest  in  and  experience  with  innovative  teaching  with  technology.  A background  in 
computer  science  would  be  an  asset.  De;  irtment  members  are  expected  to  teach  a wide  range  of  mathematics  courses.  Application  deadline:  November 
30, 1999.  Search  chair:  Dr.  Myrtle  Lewin  (Search),  Department  of  Mathematics  at  address  below,  or  by  E-mail  to:  mathsearch@agnesscott.edu. 

Musicologist 

The  Department  of  Music  invites  applications  for  a tenure-track  assistant  professor  position.  Previous  teaching  experience  is  decired.  We  seek  a 
musicologist  with  a foundation  in  Western  art  music  and  a sMcialty  in  American  music  to  teach  courses  to  undergraduate  students.  Application  deadline: 
January  1 5. 2000.  Search  chair:  Dr.  Theodore  K.  Mathews.  Department  of  Music. 

Application  Process 


Unless  otherwise  noted  in  a specific  listing: 

• Positions  begin  August  2000. 

• Candidates  are  expected  to  have  completed  the  appropriate  Ph  D.  by 
July  1,2000. 

• Candidates  for  ail  positions  are  expected  to  have  an  ongoing  program 

of  scholarly  work,  to  demonstrate  evidence  of  excellent  teaching,  and  to  be 
willing  to  serve  the  department  and  the  College  during  a period  of  growih. 


• The  teaching  load  in  all  departments  is  the  equivalent  of  three 
courses  per  semester . 

• To  ensure  full  consideration,  applications  should  be  received  by  the 
stated  deadline. 

• Send  letter  of  application,  curriculum  vitae,  and  names,  addresses 
and  telephone  numbers  of  three  professional  references  to  search  chair 
listed. 


Founded  in  1889  by  Presbyterians.  Agnes  Scott  College  is  committed  to  fostering  cultural  diversity  and  multicultural  awareness  in  its  faculty,  staff,  andstuden 
and  urges  members  of  underrepresented  groups  to  apply  An  Equal  Opportunity  Employer 


WWW. AgnesScott.edu 


Dean,  Worden  School  of  Social  Service 


OLLU  IS  a complex,  comprehensive  university  offeriog  degrees  through  the  doctorate 
to  over  3,500  students,  with  a reputation  for  excellence  particularly  in  the  areas  of  the 
sciences  and  human  services.  We  are  an  independent  Catholic,  Hispanic  serving 
institutiou  located  in  San  Antonio,  with  satellite  programs  in  Houston  and  Dallas.  We  are 
proud  of  the  emphasis  we  place  on  quality  instruction. 


The  WSSS  is  the  oldest  school  of  social  work  in  Texas.  Fully  accredited  by  CSWE, 
with  180  MSW  and  14S  BSW  students  and  15  full  time  and  adjunct  faculty,  we  have 
developed  a direct  practice  curriculuin  stressing  social  and  economic  justice. 


We  arc  looking  for  applicants  and  nominees  who  possess: 

• An  innovative  vision  for  professional  education,  including  the  role  of  technology 
and  diversity  practice. 

• Academic  leadership  in  a colle^^iai  style  with  strong  support  of  faculty  governance. 

• Knowledge  of  current  program  c'evelopmeni  in  social  work  and  the  challenges 
facing  private  higher  education. 

• Skill  in  developing  new  resources  in  support  of  student  recruitment  and 
persistence. 

• An  MSW  and  earned  doctorate  in  Social  Work  or  related  field  is  required. 


Reviews  of  materials  begins  immediately  and  continues  until  we  fill  this  position.  Please 
> send  letters,  vitae,  and  names  of  references  to: 

Philip  A.  Hall,  Chair,  Dean  Search  Committee 

C 0 Office  of  the  Provost 

Our  Lady  of  the  Lake  University 

411  S.W.  24th  Street 

San  Antonio,  Texas  78207-4689 


Information  on  OLLU,  the  Dean's  position,  and  San  Antonio  appear  at 
http//www.Gllu5a.edu.  Inquires  to  Hall  at  haUp@Iake.oUusa^u«  Fax  (210)  43 1>4028. 


OLLU  is  an  AA/EOE  institution  and  actively  seeks  and  encourages  applications  and 
Dominations  from  men  and  women  of  all  races  and  ethnic  backgrounds. 


OUR  LADY  OF  THE  LAKE 


UNIVERSITY 


411  S.W.  24th  Street  - San  Antonio,  Texas  - 78207.4689 


The  Hunter  College  Campus  Schools  (HCCS)  which  comprise  the  Hunter  College  High 
School  (HCHS)  and  the  Hunter  College  Elementarv  School  (KCESI.  continues  the  search  for 
a qualified  candidate  for  the  dual  role  of  Direaor  of  the  Hunter  College  Campus  Schools 
and  Principal  of  the  Hunter  College  High  School.  The  HCCS  ate  one  of  the  nation's  oldest 
centers  for  educating  the  intelledually  gifted  and  seive  a student  body  that  is  racially,  eth- 
nically, and  socioeconomically  diverse. 


Qualified  individuafs  should  have  the  educational  bacitground.  experience  and  profession- 
al skills  necessary  to  lead  the  HCCS  towa.uls  an  international  reputation  as  laboratory 
schools/demonsuation  sites  for  the  education  of  intelledually  gifted  students. 


AppoiatmtatDttK  9/I/DO. 


Duti$*;  The  Ditector/Principal  reports  diredly  to  and  is  supenrised  by  the  Dean  of  the 
Hunter  College  School  of  Education.  The  duties  and  responsibilities  of  the  Director/ 
Principal  include  personnel  selection  and  supervision,  curriculum  development  and  bud- 
get management  for  the  high  school;  oversight  of  these  adivities  for  the  elementary 
school;  and  supervision  and  evaluation  of  the  principal  of  the  elementary  school. 


OMf/ffMtfon*;  Training  and  experience  in  school  administration,  knowledge  of  theories 
and  practices  in  the  education  of  intellectually  gifted  students,  proven  managerial  ability, 
experience  with  school  based  management  skill  in  working  with  a variety  of  constituen- 
cies. skill  in  curriculum  and  staff  development  SOS  or  SAS  certification  is  required.  An 
earned  doctorate  in  a relevant  field  is  preferred.  Experience  with  the  full  range  of  Pre-K- 
12  education  is  preferred.  Evidence  of  leadership  in  the  education  of  students  with  diverse 
backgrounds  and  in  curriculum  and  staff  development  that  affirm  diversity  is  preferred. 


StItrylfMge:  $74.773-$78.967  plus  remuneration  of  $3.834-$l3.231 
Send  applications  to; 

Dr.  Ellis  I.  Barowsky,  Chair,  Starch  Cormiirttas  for  the  HCCS  Director 
Office  irf  the  Ocen,  School  of  Education 
Hunttr  Celitge,  G95  Path  Avanae,  Naw  Yorli.  NY  10021 

Send  letter  of  application,  including  the  names,  addresses  and  telephone  numbers  of  at 
least  three  references.  Applications  will  be  accepted  up  to  November  15. 1399. 


ITTWEin 


Kumar  Cclitge  a an  fouai 

0pp0itUKTy/AnV<TU!lV3 
Arrm/1R£A/An&w2ina  anth 


Directqr/Pringipal  / HCCS/HCtiS|| 


^^ssismHttassoci 

SOCIAL  W< 
Tenure-Xrl 


Sprv^ficki  Colkfe  School  of  Soda!  Work,  an  accredited  Master^  of  Sodal  Wori 
Program  and  a loder  in  MSW  graduate  education  in  New  Er^giand  and  sunxxin> 
areas.  Imices  applications  and  recommendatkans  for  a tenure^ck  facutqr  positi 
Advanced  Generalist  Praoice,Assistant/Associate  Professor.  Oirrent  rank  wilt  b 
dependent  on  experience.  Springfield  College  School  of  Sodai  Wsrk  offers  tw 
a traditional  full-time,  two-year VVeekday  Program  and  a part-time  three-yearW 
Program,  responsive  to  the  needs  of  w^'ng  students.The  School  of  So^  Ws 
a single  concentration  in  Advanced  Generalist  Practice,  preparing  pnetitioners  < 
on  the  macro,  sodai  char^  mezzo,  administrative;  and  mkro,  dmical  levels  of  (r 
tion.  Integral  to  these  interventions  is  the  Humania  philosophy  of  SpiingReld  C 
eduation  of  the  whole  person  consisting  of  spirit,  mind  and  preparing  sti 
hr  leadership  in  hurmnitarian  service. 


Faculty  duties  include  teaching  across  the  curriculum  and  SodaJWxk  Practice 
Diverse  Poputadons.  Other  duties  include  student  advising  and  field  ^cuhy  itais 
ass^nments.An  opportunity  may  be  available  to  devdop  an  elective  In  the  fiaii 
ber^  area  of  InteresLlhe  expected  date  of  appointment  is  August,  2000. 
Qualifiations  indude  MSW  degree,  a minimum  of  five  years'  poit-HSW  practk 
experience:  earned  Doctorate  in  Social  Work  or  related  field.  Prcvkxrs  teaching 
and  student  supervision  experience  required.  Established  record  of  scholarship 
community  sendee  prefefTed.Ab«rrty  to  work  with  multiculcural  student  populi 
Please  send  current  currkulum  vitae  Including  the  names  and  phone 
numbers  of  three  prafessional  references  to:  Ma.nafer  of  Empfoymen 
Springfield  College,  243  Alden  Street,  Springfield,  MA  01 109-3797. 
A^lcation  screening  will  begin  immediately  and  continue  until  the 
position  Is  filled.  


Sp«eld 


1 5^)ringp.eld  Co/leg'e  is  art  equal  opp'ortuntty  'employer  orid  cdui 


I 


DEAN 


SCHOOL  OF  PUBUC  HE 


Applications  and  nominations  are  invited  for  the  position  of  Dean  of  the 
Public  Health  at  UCLA,  effaxive  July  1 , 2000.  The  Dean  has  responsibi! 
academic  and  administrative  operation  of  the  School,  which  cutrcnciy  has 
positions  and  5S0  students.  The  School  grants  MS.  MPH,  DrPH  and  PhD  d 
administers  an  incerdepanmental  doaoral  program  in  Environmenral  S 
Engineering,  as  well  as  a number  of  other  joint  degrees. 


Acting  untkr  authority  delegated  by  the  Chancellor,  the  Dean  participates 
wide  planning  and  is  responsible  for  supervision  of  the  Schools  budget,  ai 
resources,  revirw  of  faculty,  devdopmenr  and  administrarion  of  academic  a 
programs,  and  direction  of  the  Schools  professional  relations  Candidates  s 
qualificauofu  appropriate  to  the  rank  of  full  professor.  Salary  will  be  commer 
background  and  experience 


For  additional  information,  please  go  to:  http://www.apo. ucla.edu/apoweb/t 


To  be  ensured  full  considennon.  nommauom  anj  applications  should 
November  26,  1999  to: 


Public  Health  Dean  Search  Comseitcee 
do  Ma.  Reae  Dauais 
O0ke  of  the  Chascrilor 
Unhrn tty  of  Califoniia 
3109  Mairphy  HaU 
Los  Angelct,  CA  90095-U07 
Faaimile:  (310)  206-9W3 
E-mail:  rdcnms^coactaria.cdu 


Pi.E.\iE  S1EW  TKE  POSITION  DfiCRJPTION  A.S  ^ I L 


I ’r"!  A It  AM  rniiAi  nnnric'niMrrv  fupi  t rvTQ 


Educatiofl 


City  Colleges  of  Chicago 


VICE  PRESIDENT,  ACADEMIC  AFFAIRS  & 
STUDENT  DEVELOPMENT 

The  Vice  President  is  the  chief  academic  and  student  officer  and  reports  directly  to  the  President  of 
Hamid  Washington  College.  Responsibilities  include  the  development,  coordination,  staffing, 
evaluation  and  enhancement  of  academic  and  student  development  programs.  The  candidate  will 
also  rwersee  the  management  and  development  of  instructional  and  planning  activities  as  they 
relate  to  die  college’s  diverse  mission  and  ^Is. 

The  Vice  President  will  manage  the  Deans  of  College  Credit,  Student  Services  and  all  department 
chairpersons.  Also  will  make  recommendations  to  the  President  for  academic  schedules, 
appointments  to  the  faculty,  promotions,  tenure,  leaves,  and  sabbaticals.  Furthermore,  our 
selection  will  promote  scholastic  achievement.  Innovative  programs  and  faculty  development,  while 
assisting  the  leadership  and  on  going  development  of  the  college. 

To  quali^,  a Master's  Degree  supplemented  by  at  least  5 years  of  diverse  and  successful  academic 
administrative  experience  as  a Vice  President  or  Dean,  or  an  equivalent  combination  of  education 
and  experience  is  required.  A Doctorate  degree  with  a record  of  working  with  regional  as  well  as 
professional  accreditingagencies  is  preferred.  Must  have  the  ability  to  work  with  a unionized  faculty, 

staff  and  students. 

iT 

Applications  will  be  accepted  until  the  position  is  filled. 

For  immediate  consideration  send  your  resume  to:  Office  of  Human  Resources,  Harold  Washington 
College,  30  E.  Lake  Street,  Room  1123,  Chicago,  Illinois  60601.  Chicago  residency  is  required 
within  six  months  of  hire.  The  City  Colleges  of  Chicago  is  an  equal  opportunity/affirmative  action 
employer. 


I Alumni  Relations 

Assistant  Coordinator 

Itowin  Uiuvcnicy  seeks  in  enei^etic 
2nd  emtive  mdsviduil  to  plen  ind 
UMIIIimgl  execute  events  and  prognins  targeted 
toward  to  recent  gnduates  as  well  as  general  alumiu 
wx)tk.  Retpiirements:  ExceUeni  conimunicanorj  skslls. 
outgoing  manner,  ability  to  handle  multiple  projects 
and  'Atork  independently,  ability  to  work  some 
weekend  and  evening  events  including  off-campus 
setnn^,  Bachelor*!  degree.  Rowan  Umvenity  degree 
desirable  as  arc  previous  alumni  work,  staging  of  events 
and  programs  and  good  computer  skills  Send  letter  of 
application,  mume  and  the  names  and  telephone 
numbers  of  four  ttferenccs  to  Gone  Lyman, 
Director  of  Development,  201  MuUica  Hill  Rd, 
GUuboro,  N}  08G28  by  November  2,  1999. 


PSYCHOLOGY 
Faculty  Posmoiv 

(Tenare-crack) 

Tenure-track  teaching  position  in  Psychology 
at  Gainesville  College,  a two-year  unit  of  the 
University  System  of  Georgia.  See 
www.gc.peachnet.edu  for  a complete 
description  and  application  process, 

AA/EOE  Institution 


lAiitssadMisetts  Cx)lici3 


FACULTY  POSITION 

ASSISTANT/ASSOCLATE  PROFESSOI 
EDUCATION  DEPARTMENT 

Massachusetts  College  of  Liberal  Arts  invit< 
applications  for  a tenure-track  position  ; 
Assistant/Associate  Professor  in  the  Educatic 
Department.  This  department  provides  undergraduat 
master's  degree  and  teacher  certification  programs  i 
Education.  We  are  seeking  a strong  generalist  who  wi 
teach  cour^  at  the  graduate  and  undergraduate  level 
Masters  level  courses  include  curriculum  developmei 
and  evaluation,  research,  reading  and  other  cours- 
w’ithin  our  certification  areas  The  undergradua; 
teaching  certification  program  may  include  course 
related  to  early  childhood,  literacy  and  praciicu*. 
supervision  Qualifications  include  P1\.D.  or  Ed.D.;  a 
academic  background  in  reading.  cumcuUim  anJ/c 
early  childhood;  evidence  of  college  and  N-I2  teachir 
experience;  evidence  of  research  and  collaboration  wit 
colleagues  and  a willingness  to  work  with  othi 
members  of  a small  department.  To  apply,  send  letter  t 
application,  vita  and  three  letters  of  reference  tt 
Massachusetts  College  of  Liberal  Arts*  Huma 
Resources  Office,  375  Church  Street,  North  Adam 
MA  01247*4100.  Will  accept  applications  until  fi!le( 

MClAtsmAffinnaDveAcDot\/EqudOppomtray  Empiayr 


THE  UNIVERSITY  OF 
AKRON 


TTje  OfUeef  Campus  Dwenityef  The  Ihuvmuycf  Akron 
ueks  appiicMnts  for  the  following  posiiian: 

COORDESfATOR 

Graduoton  Support  Services 


This  position  reports  to  the  Director  of  Outreach  and  Retauii 
Services,  which  u a component  of  the  Oivuion  of  Acesa  a. 
Rrtendon.  The  responsibilities  include:  Improve  acce 
rctoiQon  and  graduation  of  all  undenepresented  students  witl 
panicular  emphasis  on  lEspanic  students;  coordinate 
transitions  program;  coordinate  career  planning  initiatives  ai 
work  with  the  Hupanic  Storing  Committee  arvd  The  Umvers 
of  Akron  on  issues  involving  Hispanic  students,  staff  and 
QUALlFICATlONSt  A masters  degree  in  student  seme 
educadon  or  related  Bdds;  bilingual  skills  in  Spanish  ai 
English,  Multicultural  experiences  and  familiarity  wi 
Hisparuc/Latmo  communioes.  Program  administrative  ski 
working  with  underrepresented  smdents.  Knowledge  of  can 
planning  and  development.  SALARY:  S50.000.  'Mth  occcllc 
fringe  benefits.  APPUC^ION*.  Send  a letter  of  application  ai 
resume,  include  the  names,  addresses,  and  telephone  numbers 
three  referenoes  to:  Dt.  Jtnioe  D.  Taylor.  .Seuvii  Chair,  T 
Uajvcnny  ofAkroo,  Ohio  44325-1804  by  Nov  1.  19';'.^ 

Matoriaa  Msid  ^Xhmen  /ere  snvT^  eruoHrttgcd  to  ^pply 
The  UnatTTixy  of  Akron  it  an  EEO/AA  huanaum. 


Loyoh  Marymeiunt  Vnh'enityUcurnrJly  seeking  applicants  for  tbtjoUouirtg  faculty  positions,  which  will  be  atailabie  in  Ibe  fall 200(1 
All podtiom  listed  are  tenure  track  and  a:  the  Assistant  Prof&sor  let<el.  Salaries  are  competitite  and  eommensuraie  with  background  and  experience. 

roi  OF  BUSINESS  APMtNISrrRATION 

^^\^'CE/MANAGEM£^T  LWRMATION  SYSTEMS  (MIS).  Teach  introduciory  and  a6anced  coufses  m computer  infonnauon  sy^ems  and  tedmology  ai  both  the  undergraduate  and  MBA  lev'eti  Prioi 
apoience  is  highly  desirabie.  Applicims  are  expected  to  have  PbH  or  equiv-alent  in  MIS,  by  Fall  2000.  and  roust  be  able  to  deroonstraie  a strong  potential  for  quality  teaching  and  researdi.  Additional  informaU 
found  at  http://«'Ww.lmu.edi^college^(ba^depts^ncl5/recruit/.  Send  letter  of  application  and  curriculum  vitae  to:  Dc  Riciuutl  J.  FHirie,  Chnli;  Depaitmeot  of  Finance  end  Computer  (Bfonyoio*  Syst 
83S5.  MARKETING.  Two  positioas  available.  Applicants  must  have  a PhU  in  Marketing,  either  in  band  or  near  completion,  and  should  be  able  to  provide  evidence  of  success  and  poienual  in  teaching  and 
Candidates  with  deinoosuated  ability  to  teach  both  undergraduate  and  MBA  course  in  taarkeung  research  and  advertising,  and  those  v>ith  strong  mathemaucal  modeling  skills  will  be  given  pnonty.  LMU  is  con 
developiog  and  mainiainiog  an  inteiculuiral  and  diverse  campus,  and  welcomes  applications  from  any  that  would  enbacce  that  obiectne  Send  curriculuni  vitae  and  reference  letter  to:  Dc  Renee  Florsbdo,  De 
of  Maiictlag  and  Biulaesa  Lnr,  HC-S585  or  e-mail:  rilorsbcdLmuiiiailimu.cdu.  Positions  will  remain  open  umil  filled. 


LVi  M aiiijo  10 11)0  wv  ( Wwf .ivN  la 


ART  AND  AST  HISTORY.  Department  seeks  excellenl  artist^teacber  in  the  area  of  Multimedia.  Teach  under^aduaie  level  courses,  advise  students,  assist  with  Univeisity  coromiaee  and  departmental  work.  Pi 
research  and  creative  work  required.  The  successful  candidate  must  have  MrAor  equivalent  experience.  Uiree  years  college  level  teaching  beyond  Graduate  Assistantship.  ability  to  teach  2-D  (Raster  and  Vector) 
Graphics  on  Macintosh  with  on  emphasis  in  Motion  Graphics  and/or  3-D.  fnultidisdplinarv’orientation.  secondary  emphasis  in  Graphic  Design,  performance  or  installauon.  Send  applicauon  letter,  curriculum  vitai 
philosophy,  tedmica!  strengths,  appropriate  evidence  of  professional  activity,  i.e.  slides.  (D-ROM,  or  Sample  Reel,  include  slides  and/or  examples  of  student  work,  three  leaers  of  recommendation  and  SASc  to:  Ei 
Ihi^  Ch^  Dq»arument  of  Art  and  An  History,  MC-^546.  Deadline  January  50. 200a  DEeAKIMENT  OF  COMMUNICATION  ARTS;  Two  positions  available  in  FILM/VIDEO  PRODUCTION.  Each  successful 
must  demonstrate  technical  expertise  and  ability  to  teach  three  classes  each  semester  at  both  the  undergraduate  and  graduate  levels  in  at  least  three  areas  listed  in  each  posiuoo  lo:  ( 1 ) Non-linear  Editing  and 
Graphics  for  Film  and  Video;  Cinematography  for  Him  and  Video:  Directing;  Film  and  Video  Production;  Multi-Camera  Television  Production.  (2)  Cinematography  and  lighting  for  Film  and  Hdeo;  Dlreoion;  Ftlm  F 
Video  Production,  and  Audio  Recordir^  Professional  credits  suong  knowledge  of  traditional  film  and  digital  technologies  necessary.  All  successful  candidates  must  have  professional  credits,  dear  evidence  ( 
expenence  at  the  university  level,  strong  knowledge  of  traditional  dim  and  emerging  digital  technologies,  M.FA.  degree  or  imefoaiional  equivakot.  and  must  demonstnue  conuoued  creative  work  and/or  scboliri; 
Committee  work  and  student  advising  are  required  for  all  positions.  By  January  H.  2000.  (or  uniil  position  is  tiled)  send  letter  of  applicatkm  Indicating  which  posUion  you  are  interested  in.  areas  of  experience,  ( 
vitae,  graduate  transcripts  and  the  names,  addresses  and  (elepbone  aumbers  of  at  least  three  references  to:  Professor  Howajxi  Lovlck,  Chain  Ccmeiuiilcatlon  Arts  Dope..  MC-B2.M).  For  addiikmal  < 
infonuaiioa  vuit  W'ww.imu.edu/coUeges/cEa/cociun/.  COMMUMCATION  STUDIES.  TWo  new  posiuoas  available.  (1)  Rheionca!  Theory  and  Critidsm.  secondary  competence  should  include  one  or  more  of  the 
research  methods,  communicaiion  and  culture,  public  address,  social  movement,  or  feminist  rhetoric.  (2)  Orgaiuzational  Commuoicatioa.  secondary  competence  in  one  or  more  of  the  following;  qualitai 
quanutative  research  methods,  or  coaunumcation  theory.  All  successful  candidates  must  have  a PhD.  in  leievam  area/$  and  strong  record  of  several  years  teaching  excellence.  Additional  responsibilities  may  indue 
cntical  thinking  or  other  basic  courses.  Department  oSen  undergraduate  major  and  minor  and  provides  service  courses  to  the  University  core  cumculum.  Undergraduate  ma;ois  are  expected  m complete  senior 
completing  a ihree-semester  theory  sequence  and  a research  methods  course  By  December  1. 1999.  send  letter  of  intern,  curriculum  viue.  and  dossier  (induding  three  letters  of  recommendaiioa  and  relevant  t 
to:  Professor  Barbara  J.  Bosse,  Acting  Cfaalx;  Department  of  (k>amunicatk>n  Studies,  MC*S250. 


AFRICAN  AMERICAN  STUDIES.  PhD  in  African  American  Studies.  Political  Sd&xe.  Diaspon  Studies.  Popular  Culture  or  Uiban  Studies  is  prefered,  althou^  specialist  in  other  soaal  saences  and  humanities  will  be 
Candidates  must  complete  PhD  by  August  2C0d  Areas  of  responsibility  indude  introduction  to  African  American  Studies,  rtseardi  methods,  nee  rdaiions  and  communin'  studies.  Candidates  will  also  teach  in  Amoic 
Evidence  of  successhil  undergraduate  teaching  and  a promising  research  program  are  essential  Send  curriculum  vitae,  statement  of  teaching  and  research  interest,  sample  of  research,  and  three  fetters  of  i^reoce  t> 
A.  Davis.  Chair  Department  of  African  American  Studies,  M(>B410  Review  of  applicatioos  will  begin  December  L I99S^  ENGUSH.  PhD  in  Composition  Studies  or  Rhetonc.  Successful  undergraduate  teaching 
evidence  of  a research  program  required.  Applicants  should  be  committed  to  making  a career  of  the  study  and  of  writing.  Experience  in  Writing  Across  the  Curriculum  important.  Teaching  responsibilities  ioclud 

English  (writing  and  literature)  and  some  advanced  writing  courses  in  rhetoric/composKion  and  writing  theory.  Please  send  fetter  of  interest,  curriculum  viuc.  duee  reference  fetters  and  one-page  sutemem  of  teachioj 
to:  De  liitrfM  BnaiUslea;  Chah;  KiigUOi  Department.  MC-S2I5.  Applicaiions  must  be  received  by  Nevem^  8, 1999t  VHll  interview  at  MLA  99  in  Chkaga  MODERN  LANGUAGES.  Seeking  specialisi  in  (felden  i 
iVfodem  Peoinsular  Spanish  Uteialuie  with  particular  interest  in  drama,  ^mder  studies,  and/or  minority  hteraures  and  caltures.  Native  or  near-native  fluency  in  Spanish  essesual;  teaching  upper  divisioa  literature  a 
of  Spanish  Language  Derooiistnted  nrelfencf  in  leaching  and  research  achievement  potential  required;  competenev*  in  cnmmurocaiive-appcoach.  applied  lingjuistics  or  CALL  hi^*  desirable;  Ph.D  must  be  completi 
2000  Send  letter  of  appticaiioo.  curriculum  vitae,  three  leaers  of  reference  and  dossier  along  with  a wnang  sample  to:  Or.  AJoe  O'Heiily;  Chair  Search  Coounlnee.  Depaitmera  of  Modem  Languages.  MC-SI6 
should  be  postmarked  bv'  November  22. 1999t  Iniemews  will  be  also  be  held  at  the  MIA  99  in  Chicaga  SOQOLO(^.  Candklaies  must  complete  Pb.D  in  Sociology  bv’  August  2000.  Areas  cf  teaching  responsibilay  a 
include  deviance,  criminal  law  and  criminal  justice;  teach  intioductioa  to  soaolog^;  Ability  to  teach  efiecthely  at  the  undergraduate  level  is  essentiaL  Send  cumculum  viue.  statement  of  teachxi^  and  research  inter 
of  research  and  three  fetters  of  rdereoce  to:  Or  Loreoa  Morris.  Chair,  Departmem  of  Sociology.  MC-B41Q.  Apj^cations  will  be  reviewed  banning  November  15. 1999 

COLLEGE  OF  SCIENCE  AND  ENGINEERING 

PHYSICS.  Appbcaots  are  expected  to  have  PhD  in  phy'SKS  and  commitment  to  excellence  in  undergraduate  teaching  Appbeant  should  possess  the  technical  skills  necessary  to  participate  m the  devel 
modemizaiioQ  of  undergraduate  labis  and  plan  to  continue  an  active  research  pit^ram.  Onstderation  will  be  giveo  to  research  protects  that  can  invoke  undergraduate  student  paruapam  Submit  curriculum  vu 
teferences  to:  De  John  Bulman.  Chain  Departmem  of  Pfay&lcs.  MC-8227. 

.Applications,  curriculum  vitaes,  evidence  of  scholarly  and/or  professional  activity  or  teaching  effectiveness,  letters  of  recommendati< 
or  requests  for  more  information  should  be  sent  to: 

(Person  and  D^mrtzaeat  indicated) 

Loyola  Marymoaat  University 
7900  Loyi^  Boulevard 
Los  Aogcks,  CaliSoniia  90045-8316 
MC-0000  (as  iodicated) 

Special  emphasis  is  placed  on  teaching  effectiveness,  scholariy  achievement,  and  service  to  the  L ruvimih  for  purposes  of  reappoiii 
tenure  and  promouoo  consideraltoo  LMU  oOers  faculty-bousuig  assistance  Women  and  Minonues  are  strong’  encouraged  to  app 

LoyoU  Marymouct  Univ«mty.  estabbsbed  in  I9U.  is  the  only  private  Catholic  Uiuvmny  in  meuopobun  Los  Angeles.  Over  6000  students  a 
enrolled  in  the  colleges  of  Liberal  Arts.  Business  Adi&imstrMion.  Scieoce  ard  Engineering  Cofflmunicauoa  and  Hoe  Arts,  and  the  law  Seb 
The  University  invites  candidales  who  desire  to  paruopate  in  a mission  based  on  the  Jesuit  and  Marvmouni  traditions  of  higfaw  eduezuon. 

LayoU  Marymount  (fnittrsUy  is  an  Equal  Opportunity, /ifftrmaiix>e  Action  Employer 


LOYOLA  HARYMOBNT 

I N I y C R S 1 T Y 


THE  RICHARD  STOCKTON  COLLEGE  OF  NEW  JERSEY 

Faculty  Positions  Available  - September  2000  j 

Stockton  College,  located  12  miles  west  of  Atlantic  City,  is  suirounded  by  1600  acres  of  soutbeastem  New  Jersey  | 
Pinelnnds.  It  is  a four-year  undergraduate  institution  and  has  received  national  recognition  for  its  distincDve  academic 
programs  and  interdisciplinary  approach  to  learning.  Stockton's  diverse  faculty  and  student  body  combine  a spirit  of 
innovatioa  with  a sense  of  traditioo  for  academic  ejcccllence. 

Candidates  for  Associate  Professor  (S45,555-$52391)  must  hold  a terminal  degree  and  have  considerable 
experience.  Candidates  for  Assistant  Professor  ($37,477-$43,100)  must  hold  a terminal  degree.  Candidates  for 
Instructor  ($30,83 1 , $35,454)  must  hold  a Master’s  degree  and  have  an  ABD  status  and  'oe  in  the  latter  stages  of  their 
dissertation.  Salaries  may  be  higher  depending  on  qualifications,  experience  and  increases  in  the  appropriately 
established  compensatioD  plan. 

Teaching  load  is  12  credit  hours  per  semester  (4  credit  courses,  2 credit  labs).  Additional  dubes  as  expected  under 
collective  bargaining  agreement,  including  an  expectation  of  ongoing  scholarly  activiby.  All  faculty  are  expected  to 
teach  general  studies  courses. 


ARTS  2IND  HUMANTIIES 

COMMUNlCA'nON  STUDIES,  Asst.  Prof,  Tenure 
Track.  Teach  courses  in  video  production,  advertising, 
media  studies,  media  writing  and  other  related  courses. 
Terminal  degree  required.  College-level  teaching  and 
professional  experience  in  media  industry  preferred. 

INDIAN  OCEAN/SOUTH  ASIAN  HISTORY,  Asst. 
Prof.  Tenure  Track.  Teach  undergraduate  courses  in 
migtation  (covering  the  South  Asian  diaspora),  religion 
(especially  Islam)  and  gender.  Ph.D.  required.  College- 
level  teaching  preferred. 

For  posiboDS  in  Arts  and  Humanities,  send  letter  of 
application,  indicating  position  applied  for,  with  CV, 
statement  of  teaching  philosophy,  and  three  letters  of 
recommendation  to  Or.  Kenneth  DoUariude,  Dean  of 
Arts  and  HomanKica. 

GENERAL  STUDIES 

QUANTITATIVE  REASONING  ACROSS  THE 
DISCIPLINES,  Asst.  Prof  of  Developmental 
Mathematics,  Tenure  Track.  To  join  the  core  faculty 
guiding  an  irmovitive,  college-wide  program. 
Qualiiicatioas  required;  FhD.  in  relevant  area,  evidence 
of  experience  with  irmovative  math  teaching  at  various  | 
levels,  including  basic  skills,  and  experience  in  an 
interthsciplinaty  academic  environment. 

For  positions  in  General  Smdies,  send  letter  of 
application,  indicating  position  applied  for,  resume  and 
three  reference  letters  to  Dr.  G.  Jan  Colljn,  Dean  of 
Genaral  Studies. 

NATURAL  SCIENCES  AND  MATHEMATICS 

ENVIRONMENTAL/ANALYTICAL  CHEMISTRY, 
Asst.  Prof,  Tenure  Track.  Teach  courses  in  environmental 
cbemistiy  and  instrumental  analysis;  an  interest  in 
instrumentatioa  and  its  applications  to  the  environment 
preferred;  work  with  faculty  in  Environmental  Smdies  to 
implement  a curriculum  in  environmental  chemitury.  Also 
teach  introductoiy  chemistry  leemres  and  labs,  and 
sponsor  student  research  projects.  Successful  applicants 
for  this  position  should  have  a strong  commitment  to 
undergraduate  education. 

ORGANIC  CHEMISTRY,  Asst.  Prof,  Tenure  Track. 
Teach  introductory  and  advanced  organic  chemistry  with 
research  interests  in  biochemistty  or  environmental 
chemistry.  Also  teach  introductory  chemistry  courses  and 
labs,  and  sponsor  research  projects.  Successful  applicants 
for  this  position  should  have  a strong  commitment  to 
undergraduate  education. 

For  positions  in  Natural  Sciences  and  Mathematics,  send 
application  letter,  indicating  positian  applied  for,  resume, 
three  letters  of  recommendation  and  documentation  of 
doctorate  to  Dr.  Lynn  Stiles,  Dean  of  Natural  Sciences 
and  Mathematics. 


PROFESSIONAL  STUDIES 

COMPUTER  SCIENCES  AND  INFORMATION 
SYSTEMS,  InstVAsst./Assoc.  Prof.  Tenure  Track. 
Teaching  includes  a 'oroad  range  of  undergraduate  courses 
in  Computer  Science  and  Infonnation  Systems. 
Successful  applicant  should  be  able  to  teach  in  at  least  two 
of  the  following  areas:  Systems  Analysis,  COBOL, 
Computer  Graphics,  Networking,  Computer  Architecture, 
Introduction  to  Microcomputer  Applications.  The 
successful  candidate  is  expected  to  be  an  excellent  teacher 
and  to  be  engaged  in  scholarly  activity. 

For  positions  in  Professional  Studies,  send  letter  of 
application,  indicating  position  applied  for,  resume  and 
three  letters  of  reference  to  Dr.  Dre  Henderson,  Dean  of 
Professioaal  Studies. 

SOCIAL  AND  BEHAVIORAL  SCIENCES 

CRIMINAL  JUSTICE,  Asst.  Prof,  Tenure  Track.  Ph.D. 
in  criminal  justice  or  related  field  to  teach  undergraduate 
ciiminal  justice  courses  and  to  teach  in  a proposed 
cnmtnal  justice  masters  program.  Successful  can^date 
will  have  a strong  background  in  statistics  and  be  able  to 
teacb  courses  in  criminal  justice  specialties. 

SOCIAL  WORK,  .Asst.  Prof,  Tenure  Track  (2  positions) 
Position  1:  M.S.W.  with  a minimum  of  two  years  post 
M.S.W.  professional  experience  required,  doctorale  and 
leaching  experience  preferred.  Candidate  should  possess  I 
a thorough  knowledge  of,  and  the  ability  to  teacb 
generalist  practice.  They  should  be  computer  literate  with 
a strong  base  of  experience  in  direct  practice.  Teaching  | 
responsibilities  include  HBSE,  Social  Work  practice 
courses,  research  methods,  and  social  policy 

Position  2:  M.S.W.  with  a mimmum  of  two  years  ^ 
practice  experience  required,  Ph.D./DSW  preferred. 
Spanish  facility  reqmred  and  candidates  should  possess  a 
thorough  knowledge  of,  and  ability  to  teach  generalist 
practice,  including  ethnic  and  minority  relations,  with 
expertise  with  one  or  more  historically  oppressed  groups. 
Duties  include  the  development  of  outreach  programs 
with  relevant  community  organizations. 

For  positions  in  Social  and  Behavioral  Sciences,  send 
letter  of  application,  indicating  position  applied  for, 
resume,  documentation  of  completion  of  ^gree  or 
expected  date  of  completion,  and  three  letters  of  reference 
to  William  C Jaynes,  IV,  Dean,  Sodal  and  Bebavioral 
Sciencts. 

SCREENING  BEGINS:  NOVEMBER  19.  1999.  and 
will  conbnue  until  positions  are  filled. 

Apply  to  appropriate  dean  at 
Tlie  Richard  Stockton 
ColSege  of  New  Jersey 
AA51,  PO  Box  195 
Pomona,  NJ  08240 


San  Jose  State 

UNIVERSITY 


PSYCHOLOGY: 
Fall  2000 


Industrial/Organizational 

Psychology 

ASSISTANT  or  ASSOCIATE  PROFESSOR 
Tenure  track  position  beginning  Fall,  2000. 
Requirements;  Ph.D.  in  I/O  psychology  or  closely 
related  field;  evidence  of  leaching  excellence  and 
demonstrated  research  potential;  awareness  of  and 
sensitivity  to  the  educational  goals  of  a 
multicultural  population.  We  seek  an  active 
scholar-teacher  who  will  maintain  an  active 
research  program  generating  interest  and  enthusi- 
asm among  our  students.  Expertise  in  one  or  more 
of  the  following  areas  is  preferred:  organizational 
development.  organizational  behavior, 
management  psychology,  leadership,  team  build- 
ing, and  personsJiiy  assessment.  Responsibilities 
include  developing  and  teaching  undergraduate 
and  masters  level  courses  in  I/O  psychology  and 
one  or  more  of  the  following  content  areas:  social, 
personality,  research  methods,  statistics; 
developing  and  maintaining  an  active  research 
program;  supervising  graduate  student  mtemshtps 
and  theses.  Opportunities  exist  to  develop  contacts 
for  applied  research  and  consulting.  Send 
application  letter,  vita,  and  three  letters  of 
recommendation  to:  I/O  Recruitment  Committee 
(PVIN  FS  00-023),  Department  of  Psychology 
(DMH  157),  San  Jose  State  University,  San  Jose, 
CA  95192^120.  Review  of  applicants  begins 
January  1,  2000  and  will  continue  until  the 
position  is  filled.  SJSU  is  an  Equal 
Opportunity  Employer. 


Stockton  is  an  AA/EOE.  Women  and  Minorities  are  encouraged  to  apply.  R00I749 


CORNELL 

UNIVERSITY 

POSITION  OPENING 
FINANCE 


ASSISTANT,  ASSOCIATE  OR  FULL 
PROFESSOR  OF  FINANCE 

The  Johnson  School  is  looking  for  qualified 
individuals  for  positions  in  our  Finance  Group. 
Applications  from  all  areas  of  finance  axe  encouraged. 
Resporuibilities  of  the  position  include  teaching  basic 
and  advanced  courses  in  finance  at  the  Masters  and 
Doexorai  level;  research  in  area(s)  of  acpertise  and 
interest;  supervision  of  doctoral  candidates,  and 
interdisciplinary  contribution  to  the  rescaich  and 
teaching  of  other  faculty  members.  Applicants  must 
have  completed  a doaorate  or  be  at  the  dissertation 
stage  of  a doaoral  program.  Applications  should 
include  a vita,  together  with  a dmenation  proposal 
or  abstraa,  copies  of  research  papers,  and  any  other 
supporting  material. 

Direct  inquires  to: 

Profecsof  Roai  Mlcluttiy 
S.C.  Jobnuoa  Gradoate  School  of  Managemeot 
431  Sage  HaU 
Coraell  Unmnity 
Ithaca,  Nlr'  l4«53-620t 

CortuU  Uniomity  u dn  Affimume  Aaien/B^val 
Opportiadty  Employtr. 


ESL INSTOUCTOR/ 
ADMINISTRATOR 

St.  John’s  University,  one  of  the  largest 
Catholic  universities  in  the  U.S.  is  seek- 
ing a full-time  English  Language 
Specialist  in  its  Institute  of  ESL  (12 
month  position,  35  hours  per  week). 
Responsibilities  for  the  successful  can- 
didate include  teaching  14  hours  per 
week,  test  coordination,  administration, 
curriculum  development  and  student 
advisement.  Master's  in  TESOL,  at 
least  three  years  teaching  experience 
in  a U.S.  academic  ESL  Program,  plus 
administrative  and  assessment  experi- 
ence required.  Computer  software 
experience  helpful. 

StJohn’S 

Send  resume  and  cover  letter 
by  Nov.  1 to: 

Glayol  Ekbatani 
Institute  of  ESL 
St.  John's  University 
8000  Utopia  Parkway 
Jamaica,  NY  11439 

St  John's  is  an  tqud  opportunity  «mpioy«r  and  encouragas 
appfcaticns  from  woman  and  nanontos. 


BiOLOiciy 


Sarah  Lawrence  College^  a coeducationai 
liberal  arrs  college  dedicated  to  individualized 
education,  is  recruiting  a broadly  rrained 
biologist  with  a specialty  in  generics/moiecular 
biology  for  a tenure-track  position  beginning 
August  1,  2000.  Successful  candidates  also 
should  demonstrate  an  ability  to  teach  other 
undergraduate  courses,  depending  on  their 
background  and  interests,  such  as  anatomy  and 
physiology,  microbiology,  nutrition,  and 
biotechnology.  Courses  are  offered  from  the 
general  liberal  arts  level  to  the 
intermediate/advanced  biology  level.  An 
interest  in  working  closely  with  students  on  an 
individual  basis  is  essential.  Ph.D.  and 
teaching  experience  is  required.  Please  send 
resume,  copy  of  graduate  transcript,  teaching 
philosophy,  two  sample  course  descriptioru 
and  three  letters  of  recommendation  to:  Dr. 
Leah  Oison»  Sarah  Lawrence  College* 
Brofizville,  NY  10708.  Deadline  for  receipt  is 
December  1.  1999.  An  equal  opportunity 
employer.  Sarah  Lawrence  College  encourages 
applications  from  minorities  and  women. 


Iowa  State  University 

Whfm  you  cmn  bocomm  your  boot 

A»*oclat0  Director  of  Qovommmntal  Relations 
Assistant  Director  of  Qovemmental  Relations 

Iowa  State  University  invites  applications  and  nominations  for  two  positions  m its  Office  oi  Govanmental  Relations  which  lepcrts  to  the  p 

Iowa  State  University  is  a comprehensive,  land-gram  unrversity  located  in  Ames,  a community  of  50.000  people  hnowi 
exceptional  quality  of  life.  Iowa  State  has  25.000  students.  1,600  faculty  members,  and  an  annual  budget  of  approximat 
mlllioa  The  university  offers  undergraduate,  graduate,  and  professlcnal  degrees  through  its  nine  colleges.  Iowa  State  Is  a i 
Foundation  Research  I umveisity  and  one  of  only  35  public  members  of  the  Association  of  Amencan  Univetsines.  Iowa 
nahonally  ranhed  for  its  financial  support  from  alumnt  and  fhends  and  is  in  the  final  year  of  a $450  million  capital  campaign. 
Information  about  Iowa  State,  visit  its  Web  site  at  www.i3state.edu 

AMaoelmto  Director  ot  Oovommontml  Rolmtlona 

This  position  represents  the  State  Board  of  Regents  and  Iowa  State  University  as  a legislative  liaison  to  tire  Iowa  General  A 
communicates  Information  concerning  the  mission,  goals,  programs,  and  needs  of  Iowa  State  Unrversity;  advocates  ins' 
objectives  approved  by  the  Board:  and  wotfts  with  college  administrators  in  developing  and  communicating  legislative  requi 
successful  applicant  will  have  excellent  communications  skills,  a bachelor's  degree,  and  five  yearsf  experi 
legislative/gcvemmental  affairs  or  related  field.  An  advanced  degree  with  familiarity  in  public  higher  education  is  preferred.  S 
be  commensurate  with  education  and  expenence. 

AMMhtmnt  Director  ol  OovommtnUil  Rolotloa* 

This  posmon  reports  to  the  director  of  governmental  relations  and  coordinates  federal  aaivities  with  the  associate  di 
govemmemal  relations.  The  successful  candidate  assists  the  colleges  in  identifying  federal  funding  opportunities;  assis 
(omtulation  of  university  pnoiitiss  and  develops  data  to  articulate  those  policies;  communicates  with  the  univetsity  commur 
federal  initiatives;  develops  and  maintains  infomtational  newsletteis.  Web  sites,  and  other  communications;  assists  in  ccc 
univeisity  vtsils  by  appointed  and  elected  officials;  and  assists  in  legislative  liaison  efforts  at  the  state  and  federal  level.  The  s 
candidate  will  have  excellent  communications  skills,  a bach.eloi’s  degree,  and  three  years'  expenence  wotlung  in  th 
government  and  higher  education  environment.  An  advanced  degree  with  knowledge  of  federal  fiscal  practices  and  pro 
preferred.  Salary  will  be  coi'nmensurate  with  education  and  experience. 

Nominations  and  applications  for  both  positions  will  be  accepted  until  they  are  filled.  The  search  committees  will  begin  the 
about  November  12, 1939.  For  either  position,  send  letter  or  application;  rdsumd;  and  names,  addresses,  end  telephone  ni 
three  references  tc  Dr.  Wahir  H.  Gratich,  ChaibAtweiiti  Director  of  Govtmminul  Roletione  Starch  CoaiaHU 
ot  tha  Praiidaiit  Iowa  State  Unhrantty,  117  Btardthtar  Hall,  Amtt,  Iowa  50011  OR  to:  Dr.  Waltar  H.  GbmIc 
Attiiltnt  Oiraetor  ol  Govtrtifflental  Rtiations  Starch  Committea,  Offict  of  tha  Praiidant  Iowa  State  Unhrai 
Baardthtar  Hall,  Amat,  Iowa  50011. 

/owa  State  l/nrwrerty  is  an  aqua!  opponunity/affirnative  action  employer 
and  encourages  nominations  of.  arxS  applications  from,  women  artd  minority  candidates. 


HARTFORD  SEMINARY 

ilBSliaaaiii  PRESIDENT 

Founded  in  1834,  Hartford  Seminary's  mission  is  to  support  faiilifui  living  in  a multi-faith  envirc 
It  offers  the  M.A.  degree,  the  Doctor  of  Ministry  degree  and  certificates  in  Black  and  Hispanic  h 
and  Women’s  Leadership.  It  has  internationally  recognized  centers  for  social  and  religious  resear 
Islamic  studies  and  Christian-Muslim  relations,  and  publishes  The  Muslim  World,  the  oldest  sc 
journal  on  Islam  in  the  English  speaking  world.  The  Seminary  has  an  endowment  of  more  tf 
million  and  a longstanding  balanced  budget.  Hartford  Seminary  is  located  in  Hartford,  Conn 
midway  between  New  York  and  Boston.  The  Greater  Hartford  area  provides  among  the  most  d 
and  affordable  living  spaces  in  the  country. 

The  next  president  should  be  a person  of  theological,  academic  or  other  relevant  professional  dist 
with  a meaningful  faith  commitment.  The  person  should  be  prominent  in  his  or  her  professic 
demonstrated  ability  to  lead  the  Seminary  in  raising  its  national  and  international  profile.  T 
president  should  have  experience  in  ir.terfaith  or  inter-group  relations  and  be  able  to  work  effective 
the  Seminary’s  diverse  constituencies.  The  successful  candidate  should  have  significant  and  i 
leadership  experience,  effective  communication  skills  and  proven  skills  in  fundraising  from 
sources.  Interest  and  experience  in  distance  learning  is  desirt^Ie. 

The  Presidential  Search  Committee  will  begin  to  review  candidates  in  November,  1 999  and  contir 
an  appointment  is  made.  Nominations  and  expressions  of  interest  will  be  treated  with  confide 
should  be  sent  to: 

Martin  L.  Budd,  Chair 
Presidentia]  Search  Committee 
do  Day,  Berry  & Howard  LLP 
One  Canterbury  Green 
Stamford,  CT  06901 

Dr.  Patricia  T.  van  der  Vorm  of  Academic  Search  Consultation  Service  is  assisting  the  Search  Co 
and  inquiries  may  be  made  of  her  at  (202)  263-7473  or  via  e-mail  at  ptv@acadcmic-search.org. 

L An  Affirmative  Action,  Equal  Opportunity  Employer. 

rhr  .g^minnrv  r^n^ri/jllv  0nf  nur/ioMV  nnntimtinnt  fmm  yro/V  min/yritv  mn/li/tm^c 


CARLETON  COLLEGE 

Tenure-TVack  Positions  Open  for  Fall  2000 

Art  and  Art  History 

Sculptoc  % seek  a peison  vlih  Ihe  ability  ID  cmxsK  the  soiiptuR  fvlUtjr  2nd  wahoriangsudia 

Ibajiing  duties  ladude  bur  3-D  dasses  (sculpture,  advanced  sculpture  auodwdcing,  5-D  (ksgn),  |uniot  sesuinac 
possible  other  ppedalty  MK  vllh  teaching  ccpeiience  requited.  Send  letter  of  appbcatkm.  vita.  X sbdes  d trm 
wde,  10-20  slides  of  student  wik,  list  (d  TEdesences  and  to  Red  Hagptront.  ChaU  Dqtaieneni  of  Alt  and  Act 

History  AppUoition  deadllsK  ii  January  14, 2000. 

History 

South  Asian  Hlstocy  % seek  a person  lith  broad  teaching  and  research  lntsfes&  and  a strong  oommitinent  to 
undergraduate  teaching  in  a liberal  ats  environmenL  Candidates  with  s^alization  in  sny  era  of  South  Asian 
history  are  wekx>me.  ^ espeduly  ^efcome  applkahons  from  candidates  whose  wdc  plsxs  South  Asa  in  a 
broader  thematic  or  geogrifhic  comeset  (i^  axnpantiw  imperialism  the  farmation  of  ethnic  and  national 
identities,  the  Indlai  Ocean  wodi  or  South^  Asa).  This  appointment  involves  some  joint  tesponsbilioes  in 
Asian  Studies,  an  intodisc^Jinaiy  program.  Some  teadiing  experience  is  desirabli  SeM  tetter  of  application,  cv. 
one  or  tw  sample  sjdlah  (if  posdbieX  three  recent  IciiOT  cf  irfeitna  and  grahate  tianaiipts  to  ^ 

KhaUd  Department  of  Hbaoty  Application  dcftdliDc:  Norcnibcr  15, 1999. 

Mathematics  and  Computer  Science 

StXdsda  and  Congxiter  Sdenz.  Ihis  depanment  has  tw  posikin  opsran^  h one  in  Sfarisocs  and  one  in 
Computer  Sdenre  The  depaitnieni  ins  12  fliil-tirne  roernbas  (fire  of  «hom  teach  Congailer  Science)  anl  a full- 
time  conputerlechnidan.  In  1993,  the  depatinient  moved  Ituo  a new  building  uith  exrellent  facibties  fct  learning 
and  teadilng,  D^sartraent  oocnputlng  resources  indude  bur  leaching  laboratories  equipped  with  ffattium  n PCi 
and  30  giaphicswiksutbi&opaalingsysustis  ladude  Unux.  Windows  95  and  Irix  and  stabsilcai  packages 
used  in  tmdirgradual!  courses  irdude  S?SS  and  Miidtah  Evldeno!  of  leadung  exoellena  Is  essential.  Eeseanh 
and  other  sd»iaii»  activity  is  enesuraged  and  supponed  The  successful  Statisiics  candidate  should  take  on  a 
leadership  loie  In  fire  stalisdcs  program  and  malx  het/hlmsdf  available  to  faculty  monbeis  In  a variety  d 
departments  be  consultation  on  stafistkal  rnauers  Send  teller  of  application,  graduate  transolpt.  resinre  a 
oondse  Oaleocnl  about  ntldng  In  an  undeigraduatt  liberal  am  emironroem,  and  three  letten  of 
Rocmmeodifion  to  CS  Search  Conraltlee  « Statistics  Search  Committee  Depaitmem  of  Madrematics  and 
Computer  Sclenae  At  leas:  one  ncunsicridaikin  letter  should  specifically  address  teaching  experience.  Rcrietr 
of  appUcatiocu  beflos  Jinuaiy  3, 2000. 

Political  Science 

McalTheoiy  % seek  a dreceistvdu  can  leach  andem,  modem  and  post-modern  politioal  phllosop.hy  Musi  be 

able  to  teadi  our  Inmxkicsty  polmcol  theoiy  course.  Expertise  in  oontlnemal  thou^a  is  pirbculady  dearaHe. 
Send  oowr  letter  describing  leidiiitg  and  research  in  teiesB,  vitae,  wilting  samples  and  reference  lenas  to  S Schley 
ChaU  Department  of  Mitical  Science.  Application  deadline  Is  November  1, 1999. 

Religion 

Ameticin  Rdigons  We  seek  a specialist  in  Amencan  religions  who  (a)  is  ccrantllted  to  emellente  in  teaching  and 

research,  (b)  hss  ptinruy  tndning  In  American  religions  wd,  ideally  secondary  training  i n another  disdpliire  eg . 
hiaoiy  sodal  sciena,  (c)  Is  comfcctabic  teaching  Cs  religjoiis  cf  both  maiiiline"  and  tralisonally  roar^ndiaBd 
giDupst(d)  has  a strong  Inlerest  In  methodologlcai  and  oompcalire  issues  and  (e)  is  willing  to  woik  within  oias 
or  more  bitetdlidplinary  siopiros  eg.  Afctean/African  American  Studies,  American  Studies,  Lalln  American 
Studies  andlor  ^xirenls  Studies  Tbadiing  dudes  Indude  introductory  and  Intermcdiaie  courses  in  Anieilcan 
reilgjons  an  introduokin  b fire  study  (f  religion,  ard  senfinats  br  majois.  Stud  cx,  transcripts  and  at  least  three 
letters  of  reference  to  RUiaid  Gouts  Chaig  Department  of  Rrilgiore  Intervleas  will  be  held  at  file  Eoston  AAR 
meedng  AppUcatioa  deadliiae  Is  October  31, 1999. 

Sociology  and  Anthropology 

SodoIogfcL%  sedt  romoone  with  broad  lezdilng  and  rescriii  interests  In  one  or  rnorc  rf  the  fcikwljig  areas:  (1) 
marriage  and  the  fturily,  (2)  bit  crinrinclcijy  and  dniance,  (3)  Institutions  and  orgmirations;  (4)  race  and 
elhnldty  ^ also  seek  ooss<uhuiii  ind/or  muldcultural  ooinpdencx^  partiailariy  In  East  Asia,  Europe,  African- 
Amcrian  Cf  latino  Siudlei  Tbchlng  responsibllilies  lie  primarily  in  rescadi  spedaldes,  wifli  some  rov-aa^  of 
introduanry  aodoiogy  eapectai  Smd  ccwr  letter  describing  teaching  and  reseanh  Interests,  vii^  san^k 
preprints  or  reprints  and  diree  leference  letten  to  Jimes  Rshet  Qiait  Department  of  Sodobgy  and  Anthropoid 
Applicntica  deadline  U January  5, 2GOO. 

Genera!  latoutkia  far  all  opesiaga:  All  positions  a Assistan:  Professor  levd  Wth  Ph.D  or  temarial 
degree  by  time  d ^jpolntmeni).  In  uttracadmaiy  cases  higher  rank  will  be  considered  Cariewi  1$  a highly 
seiertiw  Ubaal  am  cdlt^  with  1800  undergraduates  located  45  miles  south  cf  Minne;^  are!  St.  Paul  The 
Caricton  calendar  Indudes  three  10-aeek  terms  and  the  standard  teaching  load  Is  su  coutses,  although  firs-ycar 
faculty  teach  £ie 

Carleton  College  is  an  affirmative  action/equal  opponurur\  employer. 

Women  and  miru>rtues  strongly  encouraged  to  apply. 

Carleton  College,  One  North  College  Street,  Northfield,  MN  55057 

^ Iwfliidt»rullniDrmatlon.waiCarietonswhaU’alhttpt//www.carIctOXl.edu/ 


RHODE  ISLAND  SCHOOL  OF  DESIGN 

Assistant  Pf.ofessor 

Department  of  Art  & AR»irrECTURAi.  History 
History  of  Contemporary  Art  and  Visual  Culture 

Salary  and  benefits  competitive;  September  2(XX).  Proven  accomplishment  In 
hlslories  and  theories  of  contemporary  art,  induding  filttVvidoo  or  other  time- 
based  media.  Teacfi  intro,  to  art  history  and  efaefives  In  field,  interest  in 
cdlaborative  projects  with  Museum  of  Art  Ph.D.  or  equivalent  experience. 
Demonstrated  teaching  ability  and  ptfikicaiions.  Send  letter  of  application,  CV, 
copies  of  most  recent  publications  (wfth  SASE  if  these  are  to  be  returned),  and 
names  of  3 references  February  1,  2000  to:  M*.  Elala  dmorelll,  Secratery, 
Contemporary  Art  Hletortan  Seeicit,  Office  of  Academic  Affairs,  Rhode 
bOend  School  of  Deeign,  T\wo  Coliege  Street  Providence,  Rl  02903-2784 

Assistant  Professor 

Department  of  Art  & Architectural  History 
Art  Historian 

Salary  and  benefits  competitive;  fall  20CX).  Proven  accomplishment  in  the  histories 
and  theories  of  one  ol  the  follovying;  Asian  art  or  Northern  or  Sub-Saharan  Alnoan 
art  (Including  if  appropriate,  related  colonial,  post-colonial,  and  diaspora  studies.). 
Teach  intro,  to  art  htstory  and  electives  In  area  of  erqjettise.  Ph.D.,  detTxxtsttatod 
teaching  ability,  and  recoid  of  scholarship.  Send  letter  of  application,  CV,  copies 
of  most  recent  publications  (indude  SASE  if  these  are  to  be  returned),  and  names 
of  three  references  by  Febroaty  1, 20G0  to:  M».  Elsie  Cimoralll,  Secretary,  Art 
Historian  Position  sWch,  Office  of  Academic  Affairs,  Rhode  Islsnd  School 
of  Deeign,  1V»  Collegs  Street,  Providsnee,  Rl  029034RV4 

fl/SD  is  an  equal  opportunity  employer  which  encourages  inquiries  and 
appHaations  from  female  and  minority  ca-ndldates.  RISD  does  not 
discriminate  on  the  basis  of  race,  color,  age,  sex,  religion,  national  or 
ethnic  origin,  sexual  orientation  or  disability. 


Project  Director 

Ronald  £.  McNair 

Postbaccalaureate  Achievement  Program 

The  University  of  Pennsylvania  seeks  a Project  Director  to  implement  its  new  federally-  fund- 
ed McNair  Program.  Serving  low-income,  lirsl-generanon,  and  underrepresented  minonty 
undergraduate  students,  the  program  is  designed  to  motivate  and  assist  them  to  prepare  lor 
and  enroll  m a Ph  D program  with  special  emphasis  on  the  humanities  and  social  sciences 

The  Projea  Director  will  recruit  & supervise  McNair  staff  (graduate  student  assistants  and 
part-time  support  stalO;  pbn  & implement  student  recniunient;  develop  individualized  aca- 
demic plans,  monitor  progress  and  make  rclexials  to  auxiliary  support  services  The  Project 
Direaor  will  identify  faculty  participams;  monitor  student  pUcemem  and  faculty-student 
coniaa,  organize  workshops  and  guide  students  through  the  graduate  admissions  process; 
plan  tnps  to  conferences  and  graduate  schools;  develop  databases  and  maimain  program 
documeniauon.  Also  responsible  lor  budget  and  grants  management,  includuig  repomng 
and  ensumig  university  and  federal  compliance  This  uidividual  will  serve  as  a liaison  with 
the  Department  ol  Education;  attend  DOE  sponsored  conferences  and  workshops,  and  main- 
tain conuict  with  e,\icmal  organizations  and  University  programs  with  related  missions  to 
sytiergizc  McNair  Program-related  activities  This  position  has  a dual  reporting  line  to  the 
Director  ol  Academic  Support  Programs  and  Assisuint  Vice  Provost  for  Graduaie  Studies 

Qualifications  Ph  D preferred  or  minimum  ol  two  ars  ol  doaoral  study,  preferably 
ABD  Minimum  ol  3-5  years  administration  expenence,  preferably  m higher  eduation 

Successful  candidate  must  have  demonstrated  commumeni  to 
,'i  ^ working  with  students  ol  color  and  TRlO-eligible  students 

JiL^  M Strong  leadership,  organizational,  communication,  budget  and 

mfotmation  management  skills  essential  Interested  candidates 
should  submit  resumes  to  Patricia  Ravcnell,  Executive 
Assistant  to  the  Vice  Provost , Umversity  of  Pennsvlvama 
vrv  3611  Locust  Walk,  Philadelphia,  PA  19104-fi222.  the 
University  ol  Pennsylvania  is  an  equal  opponuniiv.  Allirnuiivr 


Action  Emplo-yer 


COLLEGE 

REGISTRAR 


Onondaga  Community  College  invites  applications  for  the  full-time,  twelve-month 
position  of  Registrar.  A member  of  the  Enrollment  Management/Studenr  Success 
Services  team,  the  Registrar  will  manage  the  complete  registration  process,  supervise 
the  creation,  maintenance  and  certification  of  academic  records,  prepare  all  course 
schedules  and  certify  degrees  and  certificates.  The  candidate  will  have  strong  written 
and  verbal  communications  skills,  knowledge  of  computerized  registration  and 
records  software  (Datatel  Colleague®  preferred);  strong  supervisory  skills  and  an 
ability  to  complete  multiple  tasks  in  a fast-paced  environment. 

j MINIMUM  QUALIFICATIONS:  Bachelor’s  degree  plus  demonstrated 
j supervisory  experience  in  a records  and  registration  office,  or  equivalent 
1 combination  of  education  and  experience.  I 

1 ' 
I SALARY:  Commensurate  with  education  and  experience.  | 

DEADLINE  FOR  APPLICATIONS:  Application  review  begins  November  10, 
1999  and  continues  until  the  position  is  filled. 

TO  APPLY:  Submit  a current  resume  covered  by  a letter  of  application  together 
with  the  names,  addresses,  and  telephone  numbers  of  three  (3)  references  to; 
Office  of  Human  Resources,  Room  114  Service  and  Mainteoaoce  Bnlldiog, 
Onondaga  Commuaicy  College,  4941  Onondaga  Road,  Syracuse,  NY  13215' 
2099  (attoi  Registrar  search), 

OCC  it  mn  A^rmstivt  Aatcn/E^ptal  Opportunity  employtr.  ^onun,  ptopU  of  ootoK 
indivuiuMlt  with  m Muthility,  vetrrmnst  and  tidter proUcted  cUu  memhm  art  urged  to  ttppJy. 


UNlVERSItV  OF  CINahlNATi 


DIRECTOR,  STUDENT  ORGANIZATIONS 
AND  ACnVITIES 

(99PV0061)  The  University  of  Cincinnati  is  a state-supported  Research  Irv 
stitution  iocated  in  souttwest  Ohio.  UC  is  one  of  the  most  architecturaliy 
dynamic  campuses  in  America  today. 

This  position  is  res(>onsibie  for  the  overall  supervision  and  administration 
of  the  Student  Organizations  and  Activities  Office  including  professional 
and  student  support  staff  and  an  operating  budget  of  S 1 , 1 32,000.  Pro- 
grams irKlude  ieadership  trainirtg,  Greek  Advising,  student  activities,  com- 
munity service  and  service  learning,  diversity  programming,  and  the  over- 
sight of  Student  Gervemment  operations  and  program  planning.  This  posi- 
tion is  a key  member  of  the  Student  Life  management  team  and  will  work 
closely  with  students,  faculty  and  other  staff  to  develop  a comprehensive 
student  activities  program.  This  position  will  also  play  an  instrumental  role 
in  a major  capital  effort  to  renovate  an  existing  university  center  and  build 
a n-aw  recreation  complex. 

Min.  Ouals.;  Master:  degree  |(PhC'  pre'erred)  in  higher  education  or  re-  ! 
lated  field,  5 yrs.  professional  involvement  in  student  life  programming 
and  3 yrs.  supervisory  experience.  The  ideal  candidate  should  possess  skills 
in  programming,  student  advising,  leadership  development,  diversity  trairv 
ing,  assessment/evaluation,  budgeong  and  resolving  conflict.  The  candi- 
date should  also  have  professional  experiences  working  in  a large,  com- 
prehensive university  with  diverse  student  populations,  faculty  and  com 
munity  stakeholders. 

Resumes  accepted  until  filled.  Send  resume  (noting  control  #99PV006I( 
and  the  names,  addresses  and  phone  numbers  of  3 references  to:  Dr. 
Maurido  Gonzalez,  University  of  Cincinnati.  PO  Box  210193,  Cincinnati 
OH  45221-0193. 

Thie  University  of  Cincinnati  is  an  affirmative  aaion/equal  opportunity 
employer.  Women,  minorities,  disabled  [sersons,  Vietnam-cra 

and  disabled  veterans  are  encouraged  to  apply  nil 


Exeeutivn  Vice  President 

Aims  Community  College 
Greeley,  Colorado 

Aims  Community  College  invites  applications  for  the  position  of  Executive 
Vice  President.  The  individual  will  report  directly  to  the  President.  General 
responsibilities  include  coordination  of  College-wide  policies,  procedures, 
systems,  committees  and  activities  that  lead  the  institution  through  shared 
decision  making,  quality  improvement  and  recognition  of  success 

Th«  Coll*s« 

Aims  is  a comprehensive  local  district  community  college  in  Greeley. 
Colorado,  45  miles  north  of  metropolitan  Denver,  The  thrce-campus  college 
serves  14,000  students  annually  (4,000  FTE)  in  a service  area  that  includes 
a population  base  of  300,000-plus  residents. 

Specific  Dutias 

Within  established  mission  and  vision  statements,  responding  to  directives 
of  the  President  including  implementation  and  development  of  special 
projects  0 Supervising  the  areas  of  human  resources,  information 
technology  systems,  institutional  planning  and  research,  two  campus  deans 
and  grants  program  • Coordinating  academic  and  student  affairs  programs 
and  services  • Coordinating  and  directing  staff  development  programs  • 
Directing  and  implementing  the  College's  strategic  planning  process  and 
linking  it  to  the  budget  plaruiing  process  • Coordinating  and  developing 
comprehensive  internal  evaluation  plans  * Responsible  for  compliance  with 
all  federal  and  state  regulations  • Coordinating  all  college  comminces/task 
forces  • Maintaining  and  coordinating  college-wide  policies  and  proceduics 

• Assisting  the  President  in  determination  of  appropriate  compensation 
practices  for  the  College's  employees  • Serve  as  the  administrator  in  charge 
of  the  College  in  the  absence  of  the  President. 

Criteria 

Understanding  of  and  commitment  to  the  mission  of  the  comprehensive 
community  college  in  a local  control  district  • Enmed  doctorate  from  an 
accredited  institution  preferred  • Administrative  1:  -dership  in  a community 
college  • Full-time  community  college  teaching  preferred  • Leadership 
experience  demonstrating  a strong  decision-making  style  that  is  based  on 
collaborative  relationships,  team  building,  and  experience  with  shared 
dccLsion-making  • Demonstrated  management  skills  in  entrepreneurial 
activities,  human  resources,  financial  managemcm/allocaiion  of  resources, 
strategic  planning.  tea.m  building  and  conflict  resolution  • Evidence  of 
effective  working  relationships  with  local,  state  and  federal  agencies,  other 
colleges  and  faculty  and  staff  • Successful  record  of  innovative  education 
and  management  practices  and  a willingness  to  assume  considered  risks  • 
Demonstrated  concern  for  student  needs  and  for  open  communications  w ith 
students  • Evidence  of  an  understanding  of  the  use  and  implementation  of 
technology  in  education  and  administrative  settings  • Successful  record  of 
participation  in  parmcrships  with  various  constituencies  including  business, 
public  schools,  universities  and  community  groups  • Sensitivity  to  diversity 
issues  and  a demonstrated  ability  to  lead  an  institution  in  which  differences 
are  valued  (bilingual/bicultural  background  a definite  asset)  • Superior 
written  and  oral  communication  skills  • Evidence  of  successful  support  for 
community  economic  development  • Demonstrated  understanding  of  the 
role  of  the  community  college  in  iniemaiional  education 

Application  Proeeaa 

Candidates  should  submit  a letter  of  application  in  response  to  tlic  criteria 
point  by  point,  a resume  and  at  least  three  professional  relercnce  letters  as 
well  as  any  other  pertinent  information  to:  Ms.  Diane  Miller.  Director  of 
Human  Resources,  5401  W.  20th  St..  Greeley,  CO  80634. 

Applications  will  be  accepted  until  the  position  is  filled  The  screening 
process  will  begin  November  4.  1999. 

TMPLOVNtENT  STARTING  DATT  Marcli  I :oi  '. 

Information 

Cal!  Ms  Diane  Miller  at  (970)  330-8008,  Ext  6434  • TAX'  i97fii  139-6^64 

• E-mail.  dmillertiaims  cdu  * Website  www  aimscdu 


The  University  of  Kansas 

Lawrence,  KS 

Announces  Tenured  and  Tenure-Track  Faculty  Positions 


rhe  UnivCTsity  of  Kansas  is  a major  comprehensive  research  and  training  university  and  is  the  only  Kansas  Regents  university  to  hold  membership  in  the 
prestigious  Association  of  American  Universities.  The  University  of  Kansas  offers  the  highest  quality  undergraduate,  graduate,  and  professional  programs,  as  well 
ss  outstanding  libraries,  museums,  and  technology.  The  university  fosters  a multicultural  environment  in  which  the  dignity  and  rights  of  individuals  are  respected. 
A city  of  approximately  80,000,  Lawrence  is  located  in  the  rolling  hills  of  eastern  Kansas  35  miles  west  of  the  Kansas  City  metropolitan  area  and  20  miles  east  of 
Topeka,  the  state  capital.  Home  to  Haskell  Indian  Nations  University  as  well  as  KU,  Lawrence  offers  the  cultural  opportunities  of  a major  university. 


College  of  Liberal  Arts  and  Sciences 

(All  positions  are  contingent  on  budgetary  approval) 

African-African  American  Studies-Assistant  Professor  in  Arabic  language 
and  culture. 

Anthropology-Assistant  Professor.  Focus  on  women,  biocultural  approach  (joint 
position  with  Women’s  Studies). 

Biological  Sciences-Molecular  Biosciences-Assistam  Professor  in  signal 
transduction;  Ecology  and  Evolutionary  Bioiogy-Two  positions.  Assistant/ 
Associate  Professor  in  molecular  plant  systematics  Goint  position  with  Museum  of 
Natural  History);  Assistant/Associate  Professor  in  fungal  biology. 

Chemistry-Three  positions.  Adams  Distinguished  Professor  in  Bioanalytical 
Chemistry;  Assistant  Professor  in  organic  chemistry;  and  Assistant  Professor  in  physical 
chemistry. 

Communication  Studies  -Two  positions.  Assistant/Associate  Professor  in 
organizational  communication  (technology  emphasis  preferred);  Assistant  Professor  in 
rhetorical  corrununication. 

Economics-Two  positions.  Assistant/Associate  Professor  in  empirical  economics 
(start  date  Jan.  or  Aug.  2001 );  Oswald  Scholar  Assistant  Professorship  in  macro- 
economics. 

English-Assistant/Associate  Professor  in  composition  studies  or  rhetoric. 
Environmental  Studies-Assisum  Professor  in  environmental  history  and  policy 
Goint  position  with  History). 

Geoiogy-Two  positions.  Assistant  Professor  in  hydrogeology;  Assistant  Professor  in 
tectonics  or  petrology. 

History-Two  positions.  Assistant  Professor  in  environmental  history  and  policy 
Goint  position  with  Environmental  Studies):  Assistant  Professor  in  medieval  history. 

(1  position  to  begin  January,  2001 ). 

History  of  Art-Two  positions.  Assistant  Professor  in  Japanese  art  history; 

Assistant  Professor  in  19th  century  European  art  history  (!  position  to  begin  January. 
2001). 

PhysicS-Assistant  Professor  in  atmospheric  (remote  sensing)  physics. 
Psychology-Assistant  Professor  in  quantitative  methodologies. 

Clinical  Child  Psychology-Assistant  Professor  in  pediatric  psychology. 
Mathematics-Two  positions.  Assistant  Professor  in  statistics;  Assistant  Professor 
in  computational  mathematics  (1  position  to  begin  January,  2001). 
Speech/Language/Hearing-Asst./Assoc.  Professor  (exceptional  candidates  at 
Full  Professor  may  in  some  cases  be  considered)  Expertise  in  speech  physiology, 
perception,  or  psycholinguistic  processing . 

Women’s  Studies-Assistant  Professor.  Focus  on  women,  biocultural  approach 
Goint  position  with  Anthropology). 

For  the  above  positions;  Start  date  is  August  1 8, 2000  (unless  otherwise  indicated). 
Candidates  must  have  the  Ph.D.,  other  appropnatc  terminal  degree,  or  the  equivalent  in 
hand  at  the  time  of  appointment  In  searches  for  assistant  professors,  exceptional 
candidates  at  higher  ranks  may  in  some  cases  be  considered.  Candidates  must  present 
evidence  of  scholarly  or  creative  productivity  and  effective  teaching.  For  a complete 
position  announcement,  refer  to  the  CLAS  website;  www.clas.ukans.edu.  Contact  the 
department  of  interest  through  the  KU  Directory  Assistance  (785)  864-2700,  or  Deb 
Muncy,  College  of  Liberal  Arts  and  Sciences,  200  Strong  Hall,  University  of  Kansas, 
Lawrence,  KS  66045.  FAX;  (785)  864-5331  or  E-mail:  dcb^clasmain.clas. ukans.edu. 


School  of  Engineering 

Mechanical  Engineering-Tenure-track  Assistant  or  Associate 
Professor  in  biomedical  engineering,  mechanical  engineering,  or  a 
closely  related  field.  Preferred  research  specialization  in  biomechanics, 
broadly  defined.  Applicants  should  have  a strong  background  and 
research  interests  in  the  area  of  human  musculoskeletal  biomechanics. 
Although  all  areas  of  biomechanics  will  be  considered,  primary 
consideration  will  be  given  for  applicants  with  experimental  and/or 
computational  experience  in  (I)  human  movement,  (2)  muscle 
mechanics,  (3)  tissue  mechanics,  and  (4)  motor  control. 

Review  of  applications  begins  December  1 , 1 999.  Contact  Dr.  Carl  W. 
Luchies,  Search  Committee  Chair,  Department  of  Mechanical 
Engineering.  3013  Learned  Hall.  University  of  Kansas,  Lawrence,  KS 
66045-2234;  Phone;  785-864-3181;  E-mail:  luchies@ukans.edu.  Visit 
http://www.engr.ukans.edu/~kume/BMEAnnounccl  .html  for  details. 

Electrical  Engineering  and  Computer  Science-Two  or 
more  tenure-track  faculty  positions  at  all  levels  in  computer  science, 
computer  engineering  or  electrical  engineering.  Expertise  in  one  or 
more  of  the  following  areas:  distributed  systems  (programming 
languages;  information  retrieval  and  databases;  network  applications 
and  security),  visualization,  human-computer  interaction,  wireless 
systems,  and  digital  design.  Applicants  should  have  both  industrial 
research  and  academic  experience  and  should  hold  research  interests 
consistent  with  current  research  activities  in  the  KU  EECS  department. 
Visit  the  departmental  website  at  http://www.eecs.ukans.edu. 

Appointment  will  begin  mid-August  2000.  Review  of  applications 
begins  January  15. 2000.  Contact  Prof.  Susan  Gauch,  D^t.  Of 
Electrical  Engineering  and  Computer  Science,  University  of  Kansas, 
415  Snow  Hall.  Lawrence,  KS  66045;  Phone:  785-864-8817;  E-mail: 
sgauch@eecs.ukans.edu. 


School  of  Social  Welfare 

Three  tenure-track  positions  at  Asst,  or  Assoc.  Professor-level 
beginning  August  1 8, 2000  to  teach  in  core  curriculum  areas,  including 
human  behavior,  social  policy  or  practice,  with  research  and  teaching 
interests  in  mental  health,  aging,  health,  substance  abuse  or  community 
development.  Required;  Ph.D.  completed  by  October  31, 2000,  at 
least  one  earned  degree  in  social  work  from  accredited  school  of  social 
work,  evidence  of  ability  to  teach  in  core  curriculum  area  consistent 
with  School's  vision.  To  teach  practice,  must  also  have  MSW  degree 
and  2 years  post  masters  practice  experience. 

Submit  curriculum  vita,  current  writing  samples,  and  have  3 references 
send  recommendations  directly  to  Dr.  Alice  Liebcrman,  School  of 
Social  Welfare.  University  of  Kansas,  Lawrence,  KS  66045-2510. 

Visit  our  web  site,  http://www.socwel.ukans.edu  for  more  information 
about  the  School  and  complete  position  description.  Review  of 
applications  begins  October  16;  interviews  wall  begin  as  early  as 
November  1,  1999. 


The  Univeisity  ofKar.sas  is  an  Equal  Oppommity/Affinnanve  Action  Errployer.  The  University  encourages  applicanons  from  underrepresented  group  members.  Federal  and  stale 
legislanon  prohibits  discrimination  on  the  basis  of  race,  religion,  color,  national  origia  ancestry,  sex,  age.  disabilitv.  and  veteran  status  In  addition.  University  policies  prohibil 
discriminabon  on  the  basis  of  sexual  orientanon,  manuil  status,  and  parental  stalus  Visil  the  Uiuvosity  of  Kansas  Wefasric  www.ukans.edu  VisniheEqial  Opportunity  Office  Website  wwv. 
licans.edu'-eqtnkip 


■ 


UT  D 


1 


The  University  of 
Ihxas  at  Dallas 


Faculty  Position  in 
Operations  .Management 


The  School  of  Management  seeks  to  fill  a tenure  tnck  posiuon  in 
Operauons  Management  at  the  rank  of  assistant  ^jrofessor  begmiung 
in  September.  2000.  Applicants  must  possess  a EhiX  scbolariy 
publications  in  refereed  journals  and  evidence  of  good  leadtiog 
ability.  Applicants  aith  strong  publication  record  enjoying 
nationallaienauooal  reputation  fflz>' be  considered  fm  anAssodaie 
professor  levd  position.  We  are  particularly  interested  in  lodniduais 
«itb  research  mterests  in  one  or  more  of  the  foUotving  areas;  supply 
chain  managenent,  planning  and  control  of  manuhtaurrag  s)'stems. ! 
ser^nces  management,  and  project  managentent.  Our  rapidly  growing 
School  offers  programs  and  degrees  at  all  levels,  including  doaoral. 
Competitive  salary  and  benetiis.  Graduate  education  in  a um>«rsity 
emphasizing  research,  training,  and  the  ability  and  desire  to  imeraa 
on  research  projects  ttith  faoilty  colleagues  in  related  disdplmes  are 
desirable.  Applicants  should  send  complete  curriculum  vitae 
(educational  history,  teadung.  research  and  other  pertment  noik 
experience,  list  of  publicaiioas  and  presentatkmsX  and  three  letters 
of  reference,  to  Academic  Search  #A072,Tbe  University  oflhxas 
at  Dallas,  RO.  Box  830688,  M/S  AD  25.  Richardson,  IX  TSOeV 
0688.  Indications  of  sex  and  ethnicity  for  AfErmative  Action 
staiisucai  purposes  is  requested  but  not  required.  Review  of 
applicant  matetiab  will  commence  on  December  1.  999  and  will 
conunue  until  (be  posttion  is  Oiled  or  the  search  dosed  on  Mav  51. 
2000  The  Uuti’emi}'  cf  Tkeas  at  Dallas  ts  an  Equal  OpftoftunUy 
Affimatnt  Action  mpk/y'er  and  strong  encouragu  offAcaiwis 
firm  caiididaUs  u bo  uould  enhance  the  duentty  of  the  Uimrmty  's 
faculty  0}td  admtmsrmtiofL 


SOUTHAMPTON 


PUBLIC  SCHOOLS 


Intibrniefiiate- 
’^Scliool 
Principal 


Grades  5-8 

Instructional  Leader 
Strong  Interpersonal  Skills 
Successful  Experience  as  Middle 
School  Principal  Preferred 
Salary  Commensurate  With 
Experience 


Application  Deadline: 
November  12, 1999 


Contact: 

Richard  C.  Malone,  Superintendent 
Southampton  Public  Schools 
70  Lefand  Lane 
Southampton,  NY  11968 


Tfie  William  Paterson  Unioersity  of  New  Jersey  is  a amtprehensive  public  institution  of  higher  leamin^ 
.■■nimitted  to  promoting  student  success,  academic  excellence,  and  community  outreach  with  opportun 
/i’uy  Soflsfin^  a highly  disUnguished  and  diverse  faculty,  nationally  renowned  academic  progr 

•^i,nt‘-of-thc-art  information  and  communications  technology,  the  University  maintains  a low  sfmitfTif*/(ja 
'12  h and  >mall  class  size  (21  3)  for  its  29  undergraduate  and  17  graduate  degree  programs-  The  Unit 
'.•fj.jfcJ  <vi  a beautiful  i>uburban  campus  in  Wayne,  New  Jersey,  twenty  miles  west  of  New  York  City. 

UNIVERSITY  CONTROILER 
(Seareh  Extended} 

Reporting  to  the  Vice  President  for  Administration  and  Finance,  the  controller  directs  the  financial  < 
the  University  and  prepares  financial  analysis  of  operations  for  management.  Maior  respon 
include;  o\  erseeing  6ie  Dusiness  services  operation  of  the  Uruversity;  responsibility  for  the  uni 


accounting  and  reporting  function;  preparing  and  submitting  all  federal  and  state  financial 
analyzmg,  recommending  and  instituting  appropriate  fiscal  poucies,  procedures,  and  controls;  c< 
And  analyzmg  financial  data;  coordination  of  the  annual  external  audit  process. 


Bachelor's  degree  with  a major  in  accounting;  MBA  in  a related  field  and/or  CPA  certification; 


fmancial  records  system  software  is  desirable;  strong  computer  skills  including  FC-based  spreads! 
word  processing  software  applications;  knowledge  of  current  professionju  accounting  and  i 
reporting  standards  of  colleges  and  universities;  experience  in  re-engineering  of  business  service  pn 
is  preferable;  and  a demonstrated  record  of  effective  leadership,  business/accounting  expertis 
customer-service  oriented  altitude.  Candidates  should  have  an  understanding  of  and  appreciatioi 
current  trends  in  management,  the  nature  of  the  academic  community,  a miuticuitural  envirorun 
shared  governance.  The  candidate  must  be  able  to  function  with  a minimum  of  direction  and 
e>;cellent  oral  and  written  communication  skills.  Salary  range  is  $70,(XX)-78,0CX)  with  an  i 
benefits  package. 


Please  submit  a letter  of  intent,  resume  and  the  names  and  addresses  of  three  references  (no  calls  or  ^ 
Sev  I.  1999  to:  Stephen  Bolyai,  Vice  President  for  Administration  and  Finance,  Drawer  HO, 
Paterson  University,  P.  O,  Box  913,  Wayne,  N.  f.  07474-0913.  Additional  infarmation  about  the  Unive 
be  found  at  http /MnouK wpunj.edu  The  review  of  applications  will  begin  immediately  and  continue  u 
position  IS  filled 


WILLIAM  PATERSON  UNIYERSITY 

WAYNE,  NEW  JERSEY 

An  Equal  Opportunity  Institution  Committed  to  Diversity 


I 


University  of  Minneso 


FACULTY  AND  ADMINISTRATIVE  POSITK 

UNIVERSITY  OF  MINNESOTA,  TWIN  CITIES 
COLLEGE  OF  EDUCATION  AND  HUMAN  DEVELOPMENT 


Faculty  posilions  currently  available  in  the  College  of  Education  and  Human  Development,  University  of  Mir 
listed  below.  These  posibons  are  tenured  or  tenure-track  unless  noted  and  salary  offers  will  be  comp< 
commensurate  with  experience  and  level  of  appointment  These  positions  will  remain  open  unhl  filled,  but 
application  materials  will  begin  on  1 1/12/99  unless  noted  otherwise 


« Counseling  & Student  Personnel  Psychology  (Assistant  or  Associate  Professor)  focused  on  career  deve 
career  psychology,  and  multicultural  counseling  psychology. 

• Educational  Adiainlstntion:  Educational  Leadership  and  Management  (Associate  or  Full  Professor) 

• Educational  Statistician  (2  positions;  Open  Rank) 

• Exercise  Physiology  (Assistant  or  Associate  Professor)  Review  begins  1 1/19.99 

• Instructional  Systems  and  Technology  (Assistant  or  Assoctatc  Professor).  Review  begins  1 1/24/99 

• International  and  Intcrcultural  Education  (Associate  or  Full  Professon  with  particular  attention  to  the 
administration  of  international  programs  and  schools 

• School  Counseling  (Assistant  or  Associate  Professor-non-tenurc-track). 

• Second  Languages  and  Cultures  Education  (Assistant  Professor).  Review  begins  1 1/15/99 

• Special  Education-Social/Eraotional/Bebavionil  Difficulties  (Assistant  or  Associate  Professor) 

« Special  Education-Mild  Cognitive  Dlsabilltles/Devclopmental  Disabilities  (Assistant  Professor) 


Administrative  positions  currently  available  in  the  college  are  listed  below  These  are  .2-momh  positions  and 
must  be  qualified  for  a tenured  faculty  position  (preferably  ai  the  rank  of  full  professor).  These  positions  v 
open  until  filled,  but  review  of  application  materials  will  begin  on  1 1/24/99 


Associate  Dean  for  Research  (with  faculty  rank)  to  provide  leadership  in  developing  college  policies  £ 
research  and  other  sponsored  projects 

Department  Chair  with  faculty  rank,  Deparrment  of  Educational  Psychology  , to  provide  leadership  in  f 
department  pohetes  and  praaiccs,  in  nurturing  the  professional  growth  of  individual  faculty,  and  in  impri 
quality  of  instruenon,  disciplined  inquiry,  and  outreach  within  the  department 


Complete  position  descriptions  arc  containing  specific  qualifications  and  application  processed  arc  avaik 
Internet-  http://www.coled.umrLe<iu  or  from  the  College  Office  (612-625-6806;  email;  nmoore<£‘tc,umn.« 


The  Umverjit\  is  an  equal  opporrunir\-  educator  and  employer 


7BlREGlt)R  OF 


UNIVERSITY  OF  MARYLAND 

The  University  of  Maryland,  a Research  1 University  and  the  flagship  of  the  state 
university  system,  is  located  in  the  &altimQre>’Vashington  corridor,  in  close 
proximity  to  the  nations  capital.  To  strengthen  its  international  initiatives,  the 
University  has  recently  reorganized  several  of  the  existing  international  ofRces  into 
a new  unit.  The  Dircaor  of  International  Programs  will  direct  this  new  ofBce  and 
will  lead  the  university,  through  academic  pannerships.  in  achieving  even  greater 
prominence  for  its  current  international  aaivities  and  in  developing  new 
initiatives  that  take  advantage  of  its  strategic  location.  Spedflcally.  the  Direaor  of 
Internatiorial  Programs  will  serve  as  the  leading  advocate  (or  international 
aaivities  on  campus,  promote  research  and  form  educational  panneiships  with 
academic  and  administrative  units;  and  (bster  and  maintain  high  quality  service 
and  programs  for  international  students  and  faculty.  The  position  reports  direaly 
to  the  Senior  Vice  President  for  Academic  Affairs  and  Provost  and  operates  with  a 
large  degree  of  delegated  authority. 

The  Director  of  International  Programs  manages  the  Office  of  International 
Programs  which  works  with  the  university  community  to  develop  policy  and  long 
range  planning  in  international  issues,  assists  with  the  design  of  curriculum, 
conduas  faculty  development  and  research,  and  develops  relationships  with 
national  and  international  government  agencies,  foundations,  and  funding 
sources.  The  Direaor  also  assists  the  deans  of  the  colleges  and  alumni  office  in 
appropriate  outreach  efforts. 

Following  a recent  reorganization,  the  Direaor  is  also  respoiuible  for  the  foUovring 
three  offices:  (1)  Office  of  International  Educational  Services,  a long  standing  unit 
that  provides  centralized  services  to  international  students  and  faeJey,  including: 
admission,  placement,  ortentacion.  advising  and  oounseling;  administration  of 
imntigration  services,  exchange  visitor  programs,  study  abroad  programs,  and 
student  exchange  programs:  and  coordination  of  an  intemadonal  residence  hail.  (2) 
J.  William  Fulbright  Imcmational  Center.  This  Center,  under  development,  is  a 
joint  venture  between  the  University  of  Maryland  and  Fulbright  International  Inc 
The  Direaor  will  be  expeaed  to  lead  the  campus  in  the  design  and 
conceptualization  of  appropriate  programming  for  the  Center  by  facilitating  and 
coordinating  initiatives  with  faculty  and  academic  units.  (3)  Institute  for  Global 
Chinese  Aifiurs:  Tliis  unit  promotes  programs,  exchanges,  and  other  aaivicies 
berween  university  faculty  and  academic  units  with  our  Chinese  counterparts. 

The  requirements  for  the  position  include:  a record  of  several  years  of  successful 
administracive/Uadership  experience  in  the  area  of  international  programs; 
significant  experience  with  collahorative  partnerships;  proven  track  record  in  fund- 
raising and  program  development.  Candidates  should  have  a record  of  scholarly 
research  that  would  ordinarily  justify  appointment  at  the  rank  of  Professor  in  one 
of  the  university’s  academic  units. 

Applicants  and  nominees  should  submit  a letter  of  interest,  currictUum  vitae,  and 
the  names,  addresses  and  telephone  numbers  of  at  least  fout  persons  who  can  be 
contaaed  by  the  search  oommittee  for  references.  Nominationj  are  encouraged  and 
be  received  at  any  time.  Please  send  all  materials  to: 

Search  CotuzEUttes  for  Director,  Intemanooal  Progranu 
Attention:  Ms.  Sheila  Mahaflfy 
1119  Main  Administration  Building 
Univertity  of  Maryland 
College  Park,  MD  20742 

For  best  consideration,  please  send  letter  of  interest  and  supporting  materials  by 
December  1,  1999.  Nominations  and  applicanon  will  be  accepted  until  the 
position  is  filled.  Please  feel  free  to  direa  all  inquiries  about  the  position  to  the  chair 
of  the  committee.  Dr.  Judith  Brdda,  either  by  calling  (301)  405-^534  or  by 
email  to  jbrotda0deaas,um<Ledu. 

The  University  of  Maryland,  College  Park,  aaiveiy  sub.scribcs  to  policies  of 
Affirmative  Aaion  and  equal  education  and  employment  opponumties.  Women 
and  ethnic  minority  candidates  are  encouraged  to  apply. 


UNIVERSITY  OF 

MARYLAND 


AMERICAN  UNIVERSITY 


V^ASHINGTONi.  DC 


TENURE  TRACK  POSITIONS 


American  Universit)’ is  an  independent,  coeducational  university  with  more  than  1 l.OOO 
students  enrolled  in  undergraduate,  master’s,  doctoral,  and  professional  degree 
programs.  The  university  anracu  students  from  many  different  backgrounds,  from  ail  50 
states,  the  Distria  of  Columbia,  Puerto  Rico,  and  more  than  130  countries.  Located  m 
the  nation’s  capital,  AU’s  campus  is  in  a beautiful  residential  neighborhood,  a short 
distance  away  ^m  the  city’s  cenren  of  government,  business,  science,  research,  and  an. 
The  university  recently  adopted  a suategic  plan.  "Building  a Global  University. 
American  University  in  the  Next  Ccntuf>*.‘ 

All  inquiries  and  applications  should  be  sent  directly  to  the  Depanments  listed  below. 
All  applications  should  include  a current  curriculum  viue  and  references.  All  applicants 
mute  possess  the  ability  to  balance  teaching  and  scholarship,  prepare  our  students  to  live 
and  work  in  a diverse  world,  utilize  information  technology  in  the  classroom,  and 
promote  imerdUciplinacy  inquir)'  and  expcriemial  learning.  All  positions  are  ar  the 
Assistant  Professor  level  unless  otherwise  indicated.  Review  of  applications  will  begin  in 
Caober  unless  otherwise  noted. 

Nominations  and  applications  are  invited  for  the  fcllov/ing  tenure-track  faculty  positions 
for  the  1999-2000  Academic  Year 

COLLEGE  OF  ARTS  AND  SCIENCES 

Biology 

Computer  Science  &:  In.formation  Systems 
History 

Language  & Foreign  Studies 
Mathematics  & Sutistics 
Philosophy  & Religion 
Sociology 
Performing  Arts 

KOGOD  SCHOOL  OF  BUSINESS 

Management 

Marketing 

SCHOOL  OF  INTERNATIONAL  SERVICE 

International  Communication 

Comparative  and  Regional  Studies  (Comparative  study  of 
identity  in  interi^tiotui  relations) 

Internationa]  Politics  and  Foreign  Poliq* 

International  Peace  and  Conflict  Resolution 

SCHOOL  OF  COMMUNICATION 

Public  Communicaiion 

N^isual  Media  — 

SCHOOL  OF  PUBLIC  AFFAIRS 

Public  Pobey  (including  one  position  at  tlic  senior  faculrv'  IcNtJ 
justice  and  Public  Poiiq 
Justice  and  Societ>* 

Govcrnmcni 

WASHINGTON  COLLEGE  OF  LAW 

TWO  POSITIONS:  Legal  Writing.  Constitutional  Law  {including  the  First 
Amendment  and  Federal  Courts).  Law  and  Government  (c  g..  Legislarion.  Rqjulatory 
areas  of  the  law,  including  Communications  Law  and  Health  Law).  Commercial  Law 
and  related  domestic  and  'nternational  business  courses.  Dispute  Resolution  (including 
Inrcrnationa.'  Dispute  Resolution.  Altcmanve  Dispute  Resoluiion,  Arhiiranon  and 
n^otiation) 

American  University  is  an  AVEPO  Lnivcrsiq  commitrcd  to  a diverse  student  bodv, 
faculty  and  staff.  Minority  and  women  candidates  arc  encouraged  to  apply 

The  private  university  with  a public  responsibility. 
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at  the  College  of  Lake  County 

Faculty  like  Natalia  Casper  and  Raymond  Salazar  (pictured  above) 
have  found  a dynamic  and  diverse  academic  community 

at  the  College  of  Lake  County. 

"1  love  the  small  classes  and  the  fact  that  1 have  students  of 
all  ages  and  from  many  backgrounds,"  said  Natalia  Casper,  a 
mathematics  instructor  who  joined  the  college  in  1998. 


"The  college  encourages  faculty  to  be 
creative  and  provides  the  resources  to 
be  innovative,"  said  Raymond  Salazar, 
a veteran  instructor  of  Spanish. 

Both  instructors  give  high  praise  to  th( 
college's  award-winning  orientation 
program  for  new  faculty.  "A  new  fac 
member  isn't  alone,"  Raymond  Salazar  si 
"You  have  a support  network,"  Natalia 
Casper  added.  "The  college  wants  to  help 
you  succeed  in  the  classroom." 

The  College  of  Lake  County  is  a two-y< 
community  college  with  an  enrollment  c 
about  15,000,  located  in  Grayslake,  lllinc 
a northern  suburb  of  Chicago.  The  colleg 
offers  an  attractive  compensation  packag 
and  will  recruit  for  a number  of  tenure-tr 
teaching  positions  for  the  2000-2001 
academic  year. 

The  College  of  Lake  County  salutes 
Hispanic  Heritage  Month  and  encourage; 
readers  to  find  out  about  teaching 
opportunities  at  the  college. 

For  information,  call  847-543-206! 


ADMISSIONS  COUNSELOR  FOR 
MULTICULTURAL  RECRUITMENT 

Bates  College  invites  nominations  and  applicauons  for  an  ^pointment  to  its  sdmissioru  stafC 

Bates  College,  located  in  Southern  Maine,  MO  miles  north  of  Bonon  and  2S  miles  from  the  Mains 
cost,  u a highly  sdecti%«  liberal  am  ooilege  of  approximately  1.600  undergraduate  students  and  155 
FTE  members  of  the  funilty.  Bates  is  recognized  among  the  ruiions  lea^ng  colleges  of  the  liberal 
arcs  and  sciences. 

The  Admissioru  Counsdor  will  work  closely  with  colleagues  in  admusioru  as  as  faculty, 
students  and  alumni/ae  volunteers.  This  position  will  inv^vc  the  implemcntauon  of  the  College’s 
Multiculcurai  Recruitment  iniiutrves 

The  successful  candidate  must  also  demonstrate  ocpcnence  working  with  dh'erse  populations. 

We  value  energy,  imaginadon,  good  courucling  skills,  stror^  verbal  and  wnnen  communication 
skills,  some  familiamy  with  compuong.  and  organoanonalyadmiiiiscrarTvc  skills.  We  require  a BA/BS 
degree  and  prefa  cacpenerKc  in  admissions  or  a related  field.  A vaLd  dnver’s  license  is  required 

Consideration  of  candidates  will  begin  on  October  1 8,  1 999,  and  cononue  unol  the  position  is  filled. 

Please  send  a letter  of  applicanon  and  resume  including  names,  addresses  and  phone  numbers  of 
three  rcfcrcncct  to- 

ADMISSIONS  COUNSELOR  SEARCH  COMMJTTEE 
BATES  COLLEGE 
HUMAN  RESOURCES 
215  COLLEGE  STREET 
LEWISTON,  ME  04240 

Visic  our  Web  Page  at  bttc_  lw3TW.batC8.edu 

Bates  College  values  a di\*ersc  college  commurury  and  seeks  to  assure  equal  oppominitv  through  a 
conunuing  and  effixme  Affimuuvc  Action  Program 


StJohn’s 

UNT.'ERSnY 


CHIEF 

ENFORMAI 

OFFICE! 


St.  John's  Univeisity,  one  of  the  largest  Catholic  universities  in  the 
more  than  1(X)  undergraduate  and  graduate  majors  to  18,000  studer 
in  eight  Colleges  and  Divisions  on  its  Queens  and  Staten  Island.  Ne 
Roma.  Italy  campuses.  The  University  seeks  candidates  for  the 
Chief  Information  Officer,  a member  of  the  University’s  manage 
responsfcle  for  articulating  and  cultivating  a progressive  vision  of  Bo 
ic  and  administrative  computing  tor  St.  John's.  He/she  is  resp- 
assessing,  planning,  developing  and  controlling  the  stale-ol-the-art 
required  to  fulfill  the  Universrtys  mission  and  to  support  its  studei 
staff  and  administration. 

Key  responsibilities  of  the  CIO  position  include;  provide  leadershi 
mentrng  the  Strategic  Plan  lor  Information  Tecnrrology  consiste 
Univarsit/s  goals  and  objectives;  participate  in  on-going  strateg 
processes  to  integrate  information  and  communication  teennotogy  a 
implementation  a the  techrologk^  aspects  ol  the  plans;  direct  ex 
nology  projects  and  oversee  continuing  projects;  participate  in  Univ 
mittees  in  order  to  lully  integrate  Information  Technology  into  the 
business  and  functional  units  of  the  institution;  oversee  develop(r 
teclwilogies  for  the  infrastructure  which  can  expand  academic  and 
live  plans;  Interact  wrth  vice  presidents,  deans  and  directors. 

We  seek  candidates  who  possess  a record  ol  professional  expe 
demonstrates  progressive  responsibilities  and  signitont  senior  lev 
ment  experience  in  a multifaceted  information  environment  pretera 
er  educatron.  Candidates  must  be  proven  leaders  demonstrating 
experience  managing  complex  organizations  including  accour 
strategic  planning,  consensus  building,  organizational  leadership  . 
cal  performance.  Equally  significant  quaittxations  Include  excellar 
ment  skills  and  leadership  ability  and  a demonstrated  record  ol 
development,  budget  management  and  strategic  planning.  A mast 
is  maridatory,  and  prBteren(;e  will  be  given  to  candidates  with  a do 
complementary  field. 

Interested  and  qualified  carxlidates  should  respond  with  a cove: 
resume/CV  by  Nav.  IS  to:  Marti  Potanaky,  Managing  Diractor, 
Inrtamatkmai,  200  Park  Avanua,  Naw  Yonc,  NY  10166  or  via  aniii 
Word  attachmant  to;  inailc^xitanakyOkontfafTyxoni 

St.  John’s  (www.stjohns.edu)  is  an  equal  opportunity  emetoi'e 

AnYWinmM  Anniir^tinnc  fmm  ummAn  mrrv^rmao 


UNlV'ERSm’ 
OF  SOUTHERN 
CALIFORNIA 


The  Law  School 

of  the  University  of  Southern  California 

posiTion  DcicRimofl  • Dinn  or  tiie  iciiooi 


The  University  of  Southern  California  is  inviung  applications  and  nommatioos  for  the  position  of  E>C3i>  of  the  Law 
School  The  University  is  located  in  Los  Angeles  and  is  one  of  the  nation's  premier  pnvate  research  universities.  USC 
Law  School  was  the  first  law  school  established  in  the  southwestern  United  States,  and  is  now  a national  law  school 
serving  a student  body  dravyn  ^om  over  100  undergraduate  institutions  distributed  throughout  the  nation.  It  is  one  of  the 
preeminent  law  schools  in  California,  and  is  typically  rated  among  the  top  IS  or  20  in  the  country. 

USC  Law  School  is  relatively  small,  with  an  average  class  size  of  approximately  200  students  and  a total  enrollment  of 
600.  It  has  approximately  35  hill-time  faculty,  many  of  whom  have  advanced  degrees  or  training  in  other  disciplines  in 
addition  to  law  and  are  recognized  nationally  as  experts  in  their  respective  fields.  The  Law  School's  endowment  is  among 
the  ten  largest  for  private  American  lau  schools.  The  Law  Schools  pnmary  mission  is  facilitaiuig  the  production  of 
quality  scholarship  by  its  faculty,  and  training  students  for  the  bar.  bench  and  other  pursuits  to  which  knowledge  about 
law  and  the  legal  system  is  relev’ant. 

The  Dean  of  the  USC  Law  School  is  us  academic  leader  and  chief  administrative  officer,  and  reports  directly  to  the 
Provost  of  the  University.  The  responsibilities  of  the  job  include:  leading  the  recruitment,  development  and  retention  of 
talented  faculty;  promoting  excellence  in  the  Schools  educational  and  scholarly  functions;  planning  and  managing  fiscal 
matters;  leading  the  Schools  fundraising  efforts;  and  maintaining  supportive  relationships  with  alumni  and  with  other 
members  of  the  local  bar  and  bench 

Nominations  and  applications  should  be  sent  to.  Randolph  WesterHeld,  Search  Committee  Chair,  c^o  Office  of  the 
Provost,  University  of  Southern  California,  Bovard  Administration  Building,  Room  202  - MC  4019,  Los  Angeles, 
CA900S9-4019.  Applications  should  include:  a letter  describing  the  candidate's  qualifications  for  this  position;  a 
curriculum  vitae;  and  names,  addresses  and  telephone  numbers  of  three  references.  Questions  may  be  directed  to 
Bill  StrippoU,  Director  of  Information  Resources,  Office  of  the  Provost  (213-740-0917, 213-740-1782 
(fax),  strippoi<ii'USC*edu).  Review  of  applications  and  nominations  will  begin  immediately  and  will  continue  until 
the  position  is  flUed. 

USC  is  proudly  pluralistic  and  firmly  commmed  to  providing  equal  opportunity  for  outstanding  men  and  women  USC 
actively  seeks  nominations  of  and  applications  from  qualified  individuals  from  the  broadest  possible  community 

(AA/EOE) 
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College  of  Arts  and  Sciences 


coqNima  PiYCHOLoqv 


I^ndii^  approval  tod  ftmdinfi  the  Departaest  of  Piytbology  at  the  Uci>crsity  of  Sao  Franasco  iovnes  appb  aixms  for  a full  ume  tenure 
track  poation  in  Cognitiw  Psjtbology  wih  an  emphasis  m neuropsTChologv'  at  the  Assistant  Professor  level,  antiapa  ed  to  begin  in  the  Fall  2000 

Teaching  responsibilities  may  include  mt*rr  aha  classes  in  aeurops>thclog\'.  Cognition  (uilh  labs),  research  m »thod$  and  reUied  courses 
to  undergraduates. 

QualificAtioms:  University  teaching  eipencnce.  evidence  of  a strong  cornnutniem  to  leaching  evidence  of  scholarship,  and  earned  doaoraie 
by  August  L 200Q,ccp€n(rnce  and  uiUiogness  to  ur)rk  in  a culluralh'  dnerse  cimroaraent.  and  an  undcistandjog  of  and  commiuneoi  lo  support 
the  misstCQ  of  the  Unhersity  are  required 

IR?  parttculariy  encDurage  mmonty  and  u omen  appltcanUpr  all  positions  The  Unit'crsit)  cf  San  Fmiasco  u an  Equal  Opporfumty  and 
Ajffirmatsie Action  Emplqxer  and  util proisde  rposonabie  accommodations  to  ttuinsduals  uitb  (hsabihties  upon  request 

AppUcants  should  submit  a letter  of  application,  curriculum  viiac.  graduate  transcripts,  hnef  descripuon  of  research  plans,  copies  of  recent 
research  papers,  suiemeot  of  teaching  philosophy,  evidence  of  teaching  abdny  including  copies  of  teaching  evaluauons.  and  three  letiers  of 
recommendatioo  to 

Cognitive  Psychology  Search  Comoittee 
c/o  Michael  Oloch 
Department  of  Psy  chology 
I Diversity  of  $as  Frasdsco 
2150  Fulton  Street 
San  h^dsco,  CA  94117-1030 

Applications  musi  be  recaved  b>  Januar>'  5. 2000.  in  order  lo  ensure  full  consideraiion 

Establisbed as  San  Fraraisco's  first  institution  higher  learmng  in  /S55.  the  Imi'ersity  San  francisco  presenih  senes  8000  students 

in  the  arts  and  sciences,  business,  education,  nursing,  lau.and  professional  studies  The  Lniversity  isapmate.  Catholic  and  Jesuit 
Institution  and particularl}  uelcomes  candidates  who  usU  positnely  contribute  to  such  an  ennronment 


AMERICAN  UKINERSm^ 


WASHINGTON  COLLEGE  OF  LAW 

VISITING  PROFESSOR 
IN  CLINICAL  PROGRAM 

American  University.  Washington 
College  of  Law,  is  seeking  two  visiting 
professors  in  its  Clinical  Program  tor  AY 
2000-2001.  Responsibilities  in  the  in- 
house,  live-client  clinical  program 
include  teaching  a seminar  component  of 
a clinic,  conducting  case  rounds  and 
supervising  students  in  their  fieldwork. 
In  addition,  visiting  faculty  teach  one 
course  each  year  outside  of  the  clinical 
curriculum  and  participate  fully  in  all 
aspects  of  the  life  of  the  law  school.  The 
Washington  College  of  Law  currently  has 
the  following  clinics:  rivil  practice  clinic, 
community  and  economic  development 
law  clinic,  criminal  justice  clinic 
(prosecution  and  defense);  domestic 
violence  clinic  (criminal  and  civil); 
international  human  rights  law  clinic;  tax 
clinic;  and  the  women  and  the  law  clinic. 
Possible  positions  include  teaching  in  the 
civil  practice  clinic,  the  criminal  justice 
clinic,  domestic  violence  clinic  and  the 
wo.mcn  and  the  law  clinic.  The 
applicant's  teaching  responsibilities  will 
depend  on  experience,  interest,  and  the 
overall  needs  of  the  clinical  program. 

Minimum  qualifications  include  a J .D. 
degree,  outstanding  academic  record, 
three  years  experience  as  a laws-er, 
membership  in  a bar,  and  experience  as  a 
clinical  teacher.  Desired  qualifications 
include  published  legal  scholarship, 
participation  in  clinical  teachers' 
conferences  and  workshops,  and 
membership  in  the  District  of  Columbia 
bar.  American  University  is  an  EEO\AA 
employer  committed  to  a diverse  faculty, 
staff  and  student  body. 

Applications  consisting  of  a cutiiculum 
vitae  and  cover  letter  should  be  sent  by 
November  1.  1999  to  Professor  Peter 
Jaszi,  Chair,  Faculty  Appointments 
Committee,  clo  Office  of  the  Dean, 
American  University,  Washington 
College  of  Law,  4801  Massachusetts 
Avenue,  N.W.,  Washington,  D.C. 
20016,  with  a copy  to  Professor 
Richard  Wilson,  Acting  Director, 
Cli'tical  Program,  ai  the  sime  address 


©UNIVERSITY  OF 

FLORIDA 

COLLEGE  OF  EDUCAHON 

2d00>2001  Faculty  Positions 

Tbc  School  of  XeAChlilf  and  SLeacnlng:*  a recently  reorganized  unit  in  the 
College  of  Education  at  the  University  of  Florida,  is  seeking  qualified  individuals  to  fill  the 
positions  listed  below.  All  four  of  these  positions  will  require  work  m the  context  of  a 
unified  model  of  teacher  educafion,  involving  partnerships  with  other  departments  in  the 
College,  e^)edally  Special  Educatioo;  other  units  on  campus,  such  as  the  College  of 
Liberal  Ans  and  Sciences;  and  the  public  schools.  In  addition  to  qualifications  listed  bdov^ 
all  four  positions  require  commitment  to  public  education  and  an  inclusive  model  of  teacher 
education;  ability  and  willingness  to  work  collaboratively;  an  interest  in  the  educational 
needs  of  a diverse  population;  and  active  invoiveinent  in  professional  OTganizzdons  and 
activities.  ThcrScbool  ofTeaching  and  Leanung,  with  over  75  tenured  faculty,  adjunct  and 
teaciuog  assistants,  offers  degrees  in  12  specializations  to  an  enrollment  of  more  than  442 
undergraduates  and  406  graduates,  including  73  doctoral  students. 

Lectarer/Assbtsmt  to  the  Director.  Full-time  position.  RespensibUides: 
Assist  the  Oirector  in  all  aspects  of  the  program,  with  emphasis  on  under^^uate 
programs  in  umfied  teacher  education;  site-based  instnictioo,  field  experiences,  and 
outreach  to  public  schools;  staff  development,  especially  involving  graduate  teaching 
assistants  and  adjunct  faculty;  smdent  ^visement;  public  relations,  alumni  relations, 
and  communications.  The  Assistant  to  the  Director  will  be  allowed  to  pursue  interests 
in  teaching  and/or  research,  but  the  major  responsibilities  will  be  in  mstructional 
leadership  and  program  support.  Quatifications:  Earned  doctorate  in  an  appropriate 
Held;  excellent  leadership  and  communication  skills;  appropnate  background 
experience  in  teaching  and/or  teacher  education,  preferably  in  inclusive  eiemeotaiy 
schools;  ability  to  work  well  with  public  schools,  other  vmits  of  the  University; 
administrative  offices,  and  public  agencies.  Beginning  Date:  Janua/y  6,  2000. 
Application  Deadline:  November  15, 1999 

Assistant  Professor,  English  Co  Speakers  of  Other  Languages 
(ESOL).  Tenure-track  position.  ResponsibiUHes:  Teach  undergiaduaie/gradaale 
classes  in  ESOL  and  multicultural  education;  provide  content  leadoship  in  teacher 
education  programs;  conduct  and  publish  interdisciplinary  research;  provide  service  to 
public  schools,  pursue  extenial  funding  for  training  and/or  research.  QualificctioHs: 
Earned  doctorate  in  applied  linguistics,  ESOL  or  multilingual-mulncultuial  educadon; 
teaching  experience  in  these  fields  in  a teacher  preparation  (university)  program, 
e^iecially  in  applied  linguistics;  evidence  of  success  in  preservicc  program  development; 
proven  expertise  in  inservice  teacher  training;  experience  in  conducting  research  and 
management  of  grants;  background  and  proficiency  in  a language  other  than  English. 
Beginning  Date;  January  6,  2000.  Application  Deadline:  November  IS,  1999 

Awlttant  Professor,  Elementary  Science  Edneadon.  Full-time 
tenure  track  position.  Responsibilities;  Teach  undergraduate/graduate  courses  in 
elementary  and  middle  school  science  education;  provide  content  leadership  in  teacher 
education  programs,  conduct  and  publish  research,  provide  service  to  public  schools, 
pursue  external  funding  for  training  and/or  research.  Qualifications;  Earned  doctorate 
with  speci.alization  in  elementary  science  education,  two  years  of  elementary  or  middle 
school  leaching  experience,  demonsnnted  potential  for  conducting  research  Preferred: 
Masters  degree  or  equivalent  in  science  (preferably  physical  or  earth  science). 
Beginning  Date;  August  II,  2000 Application  Deadline:  January  17,  2000 

Assbtant  Professor,  Elementary  Sodal  Studies.  Full-nmc  tenure 
track  position.  Responsibilities;  Teach  undergraduate/graduate  courses  in  elementary 
and  middle  school  social  studies  education;  provide  content  knowledge  leadership  in 
teacher  educabon  programs,  conduct  and  publish  research,  provide  service  to  public 
schools,  pursue  external  funding  for  trainmg  and/or  research.  Qualifications;  Earned 
doctorate  with  a specialization  in  elementary  social  shidies  education,  at  least  two  yeais’ 
elementary  school  teaching  experience,  preferably  in  an  mclusive  setting,  demonstrated 
potential  for  conductmg  research,  commitment  to  public  education  Beginning  Date: 
August  11,  2000  Application  Deadlirie;  January  i r,  2000 

Letters  of  application  should  be  accompanied  by  a resumd;  two  representative  samples 
of  scholarly  writing;  other  supportive  matenal  as  appropnate,  and  names,  addresses,  and 
telephone  numbers  of  at  least  three  references  whom  you  have  asked  to  provide  letters 
of  rccommendabon.  Send  application  matenals  by  the  deadline  indicated  above  to 

Ben  F.  Nelms 

Director,  Scbool  of  Tcactafng  and  Learning 
2493  Nomtnn  Hall,  Box  117MS 
Gainesville,  FL  32«ll-7*4« 

The  University  of  Florida  is  an  Affirmalive  Acnon/Eijual  Oppanuntry  Employer. 
Applications  from  women  and  minanties  are  especiallv  welcome. 


AMERICAN  UNIVERSI 


WASH 


TON. 


FACULTY 

American  University.  Washington  College  of  Law  seeks  applitai 
tenure-track  faculty  position.  This  position  includes  respons 
coordinating  all  teaching  of  legal  writing  and  rhetoric  in  the  s 
addition,  we  seek  applications  for  visiting  positions  in  wide  range 
areas,  and  applicauom  or  nominations  for  a new  distit^uishi 
professorship  in  Administrative  Law.  Details  on  requirements  fol 

(1)  For  the  tenure-track  position,  we  will  consider  car 
at  all  career  levels.Minimum  qualifications  include  an 
outstanding  academic  record,  a background  in  teachii 
rhetoric  or  persuasive  writing,  and  a demonstration  o 
scholarly  interest  in  composition  studies.  A J.D.  degr< 
equivalent)  and  administrative  experience  are  dcsirabl 
additional  qualifications. 

(2)  Minimum  qualifications  for  regular  visiting  positi 
include  a J.D.  degree  and  significant  teaching  experie 
We  will  be  considering  visitors  with  various  specialtie 
classroom  and  cISx^^  teaching. 

(3)  For  the  visitor's  position  in  Administrative  Law,  w 
individual  who  has  achieved  a national  reputation  as 
academic,  praaitioner.  or  government  official.  Fie  oi 
be  in  the  first  incumbent  to  fill  our  new  Bronfman  C 
Administrative  Law.  Details  of  the  visjt^ (duties,  struc 
timing)  are  open  to  discussion.  We  wouiifesyelcomc 
nominations  of  potential  candidates  for  this  position 
applications  from  such  candidates  themselves. 

The  American  Univeraity  and  Washington  College  < 
committed  to  a diverse  faculty,  staff  and  student  body  and  cn< 
applications  of  women  and  minoriues.  The  American  Uni\" 
EEO/AA  employer.  Review  of  applications  will  begin  in  Sepi 
appointments  will  be  for  the  2000-2001  academic  ycai. 

All  inquiries  should  be  by  mail.  Applicants  should  submit  a ■ 
and  resume  to: 

American  University 
Washington  College  of  Law 
Ofifice  or  the  Dean,  Suite  366 
4801  Massachusetts  Avenue,  N.W. 
Washington,  D.C.  20016 

or  send  e-mail  with  cover  letter,  resume,  and  other  supporti. 
as  attachments  to  IcswanMi^wrl.american.edn 

American  University  is  an  equal  employment,  affirma: 
employer,  committed  to  a diverse  faculty,  staff,  and  stu 
Women  and  minority  candidates  are  encouraged  to  apply. 


Are  you  interested  in  making  a difference  in  students’  lives?  If  so,  Harford  Community  College  is  looking  for  you!  Harford  Community  Collep  is  a comprehensive  two-year 
institution  located  in  Bel  Air,  Maryland  with  easy  access  to  Baltimore,  Washington,  Philadelphia,  and  the  Chesapeake  Bay.  The  College  is  a dynamic  and  progressive  institution  for 
higher  education  committed  to  excellence  in  all  of  its  programs  and  services,  systemic  change  in  a collegial  environment,  and  life  long  learning  Applicants  who  expect  more  than 
traditional  responsibilities  as  an  educator,  are  commined  to  excellence,  and  whose  interests  and  presence  will  enrich  and  broaden  the  cultural  and  ethnic  diversity  of  our  campus 
and  classrooms  are  invited  to  apply  for  tlie  following  positions.  The  instructor  positions  ate  len-month  tenure  track  positions  beginning  mid-year  January  2000.  normal  contract  year 
is  August  ISth  to  June  ISth.  Starting  salary  commensurate  with  education  and  experience.  An  excellent  fringe  benefits  package  is  available  I 

J^plled  Technology  Instmctor 

Requires  a masters  degree  and  expertise  in  one  of  the  following  areas:  manufacturing  technology,  CADD,  electronics,  mechanical  engineering,  or  technology  education.  Must  be 
able  to  teach  a variety  of  courses  in  the  areas  listed  as  well  as  manufacturing  processes  and  systems. 

Compnter  Information  Systems  Instmctor 

Requires  a masters  degree  in  computer  information  systems  or  related  field.  Documented  expertise  with  a vanety  of  software  applications  including  Microsoft  Office  98  and 
Windows  98.  Expertise  with  networking,  internet  technology,  computer  programming,  and  curriculum  development  experience  is  desirable. 

Developmental  Math  Instmctor 

Requires  a masters  degree  in  math  or  math  education.  Must  be  able  to  show  evidence  of  the  ability  to  teach  at-risk  students  and  the  ability  to  use  technology  in  the  classroom 

Noxslng  Fondamentals/Medical/Surglcal  Instmcrtor 

Requires  a masters  degree  in  nursing,  recent  clinical  experience  and  some  teaching  background. 

The  required  application,  which  must  be  completed  in  all  arer_  and  signed,  may  be  obtained  from  the  Kumaa  Resources  Office.  HCC.  401  Tboinas  Run  Road,  Bel  Air, 
MD  2101S-1698,  by  calling  4i0lfS3^4l5,  or  by  email  to  vaybner@barford.ccmd.iis.  RESUMES  ARE  ENCOURAGED  BIT  WILL  NOT  BE  ACCEPTED  IN  LIEU 
QF  AN  APPLICATION.  For  best  consideration  application  materials  should  be  returned  by  November  12, 1999. 

HCC  is  strongly  committed  to  achieving  staff  diversity  through  affirmative  action,  is  an  equal  opportunity  educator  and  employer,  and  has  a long-sianding  commitment  to  cultural 
diversity.  It  is  expected  that  the  successful  candidate  share  in  these  commitments. 

Only  candidates  receiving  further  consideration  will  be  contacted 
HCC  is  or,  EO/AA/ADA  Employer 

wvrwJbarford.ccaud.ns 


Bates!  College 

Classical  & Romance  Languages  6c  Literatures 

Instructor/ Assistant  Professor  of  Spanish  (#R226i) 

Full*time  (six  courses)  replacement  position  for  the  academic  year  2000-2001. 
Generalist  with  native  or  near-native  proficiency  in  Spanish  and  English,  and 
solid  knowledge  of  Hispanic  literatures  and  cultures.  Demonstrated  excellence 
in  language  teaching  at  all  levels.  Duties  may  include  advising  of  seruor  thesis. 
Ph-D.  preferred. 

Lecturer  in  Spanish  (#R226i) 

Possible  onc-semester  replacement  position  (January  through  April  2001). 
Specialty  open.  Ph.D.  preferred  with  demonstrated  teaching  ability  at  all  levels 
of  Spanish  language.  Three-course  load.  Native  or  near-native  proficiency  in 
Spanish  and  English. 

Lecturer  in  Spanish  (^RiiSj) 

Possible  one-year  position  but  renewable  based  on  performance  end  Department 
needs.  Four-course  load  of  language  courses.  M.A.  minimum;  ABD  or  Ph.D 
preferred.  Demonstrated  ability  in  language  teaching  at  all  levels.  Native  or 
near-native  proficiency  m Spanish  and  English. 

For  all  positions  the  search  begins  November  20.  and  will  remain  open 
until  filled.  Please  send  letter  of  application,  currenr  c.\.  and  three  letters  of 
recommendation  (one  of  which  addresses  teaching  abilincsl  to  the  following 
address.  Please  address  applications  lo  the  name  and  rccruiimcni  number  {tiR) 
where  indicated  by  the  blank  below. 

Search  Comm’trcc  Chair 

c/o  Secretarial  Services 
1 Andrews  Road,  7 Lane  Hall 
Lewiston,  ME  04240 

Bjtcs  College  values  a diverse  C(}liege  ci»nwiunii\  und  secLs  u>  assure  eaual 
oppnrtumty  through  a ctmunumg  jn-i  r/rr.rnr  A^tru'jtn  c lum  PrugTniv. 


ALLAN  HANCOCK  COLLEGE 

A public  California  community  college  located  in  Santa  Barbara  County, 
halfway  between  Los  Angeles  and  San  Francisco  on  California's  beautiful 
Central  Coast,  is  seeking  applicants  for  (he  following  faculty  positions: 

Coordinator,  Basic  Sklllaf 
Reading  or  Writing  Instructor 

High  School  Outreach  and 
Univoralty  Transfer  Counselor 

MsthsnMitlcs  Instructor 

These  are  full-time,  tenure-track  positions  to  support  a federal  Title  V, 
Hispanic-serving  institutions  grant  recently  awarded  to  Allan  Hancock 
College. 

Qualifications:  A master's  degree  in  the  appropriate  discipline  and 
experience  in  basic  skills  instruction  andior  developmental  programs. 
Community  college  expenence  is  desirable. 

Applications  desired  by  November  19, 1999. 

For  a district  application  and  qualification  profile,  please  contact: 


ALLAN 

HANCOCK 

COLLEGE 


Human  Resources,  Bldg.  U 
Allan  Hancock  College 
800  S.  College  Drive 
Santa  Maria,  CA  93454-6399 
vAwr.hancock.cc.ca.us 
(805)  922-6966,  ext.  3722 
FAX  (805)  922-9196 


EEO/AA  Employer 


IpB^  Associate/Advanced  Assistant  Professor 
Department  of  Educational  Administration 
Texas  AScM  VaJtversity 

The  Departmeot  of  Educational  Administratioa  is  looking  for  a highly  talcmed  individual  who  is  excited  about  being  a 
pan  of  a dynamic  team  diat  is  committed  to  the  preparation  of  school  leaders,  and  whose  research  is  reachmg  for  new 
horizons  in  the  field. 

Responsibilities  •xmI  SidaiTS  The  position  is  a ten  and  a half  month  tenure  track  faculty  appointment  in  our 
K‘12  administrative  preparation  program  and  has  teaching  responsibilities  in  courses  leading  to  mid-management 
certification  with  emphasis  on  the  priocipalship  as  well  as  courses  at  the  doctoral  level  including  courses  leading  to 
supehntecdency  certification.  The  successful  candidate  will  also  assist  in  advising  and  working  with  doctoral  and  master 
students  as  well  as  conduct  research  and  service  consistent  with  the  land  grant  mission  of  a Research  I university.  Rank 
and  salary  will  be  commensurate  with  the  qualifications  and  experience  of  the  successful  candidate. 

the  successful  candidate  will  have  a doctorate  in  educational  administration  or  equivalent  and  be 
qualified  to  teach  a range  of  courses  in  the  K-12  administration  preparation  programs,  and  have  a demonstrated 
commitment  to  scholarly  work,  social  justice  and  improving  education  for  all  children.  Prefetred  qualifications  include 
experience  as  a public  school  administrator,  professional  associations  at  the  state  and  national  levels,  and  strong 
competency  in  research  design.  The  successful  candidate  will  likely  have  some  knowledge  of  the  management  of 
technology  in  schools. 

AppUcatioo:  Applicants  should  submit  (1)  a leaer  of  intent,  clearly  establishing  that  the  applicant’s  aedendals 
meet  die  qualifications  and  attesting  to  hts/her  ability  to  carry  out  the  described  responsibilities,  (2)  current  curriculum 
vita.  (3)  official  graduate  transcripts,  and  (4)  three  letters  of  reference.  All  correspondence  should  be  sent  and  inquiries 
directed  to: 

Dr.  Bryan  IL  Cole 
Professor  & Head 

Department  of  Educational  Administration 
Texas  A&M  University 
CoUege  SUUon,  TX  77843-4226 
Telephone  (409)  845-5356 

Review  of  applications  will  begin  October  20, 1999  and  will  continue  uoiil  the  position  is  filled.  The  desired  starting 
date  is  September,  2000  <r  sooner. 

Texas  A UniversiTy  is  an  affirmative  action,  equal  employment  opportunity  employer 
and  has  a strong  commitment  to  the  principle  of  diversity  in  ail  areas. 


FlWWJl'^teHALL 

LANCASTER,  PA  17604 


Franklin  & Marshall  invites  applications  for  the  following  Fall  2000  tenure  track  positions.  All  positions 
require  Ph.D.  or  appropriate  terminal  degree  in  hand  or  near  completion.  For  a position  description,  please 
contact  the  department  chair.  Review  of  completed  applications  begins  on  the  date  in  parentheses. 

Business  Administration:  management  information  systems,  Dr.  Martha  Nelson,  (12/1/99) 

Chemistry:  organic  chemistry.  Dr.  Richard  Moog,  (11/4/99) 

Economics:  intemationai  economics.  Dr.  William  Whitesell,  (12/1/99) 

Mathematics;  computer  science.  Dr.  Jay  Anderson,  (10/15/99) 


Franklin  atui  Marshall  ColUge  is  an  equal  opportunih/.  affirmative  action  employer. 


COOFESAITVE  INSTITiniB  FOR  RESEARCH  IN 
ENVIRONMENIXL  SCIENCES 

IJMVERSm  OF  (X)L0itADO  AT  BOUWER 

FROFESSIONAL  POSOTONS 

CIRES  is  devoted  to  rtseanh  lod  teaching  in  the  w)d^rangiog 
disdplioes  of  the  ennroooeotil  sciences  iacludiog: 
eovirousecial  cbemistry,  seisfflology;  geopfa^ici,  clifflate 
studies,  miexobiok^,  polir  studies,  remote  senssCg.  dim&ie 
modeling,  vamr  quality  and  instrument  development. 

For  a list  of  our  openings,  please  visit  our  web 
site  Si  http-y/dres.  colorado.edu/]obs/. 

Tie  UniimlyqfCcilimiittBouldtrts  commuted  to  dnvnty 
mdecxudittm  education  and  emthvmml 


HISTORY 

FACXH.TY  PosmON 
(Tenure-track) 

Tenure-track  teaching  position  in  History  at 
Gainesville  College,  a two-year  unit  of  the 
University  System  of  Georgia.  See 
www.gc.pcachDct.edu  for  a complete 
desciiption  and  application  process. 

AA/EOE  Institution 


Skagit  Valley  (College  located  in  NW  Wash 
dedicated  to  educating  and  serving  snidci 
seeking  applicants  for  the  following  full-cir 
track  position  to  begin  January  2000. 

Counselor  at  Whidbey  campus  will 
individual  vocational,  academic  perso 
group  counseling  services  to  students; 
degree  in  counseling  or  closely  rcla 
required:  familiarity  with  running  Stan 
SALARY:  $31,000.00-$34.131.80  for 
month  contract.  Plus  benefits. 

APPUCATIONS:  may  be  obtained  i 
returned  to  SVC  Humna  Resources  OfiE 
E.  College  Way,  Mount  Vernon,  W 
(360)  416-7800,  or  www.svc.ctcedo. 
applications  must  include  the  following;  i 
Skagit  Valley  College  application  b) 
application  c)  Resume  with  names  at 
numbers  of  three  professional  refeenct 
Transcripts  of  degree(s).  Screening  v 
November  12,  1999.  SVC  is  an  EOE. 


:Ho,s])iial  ; 


■ Teclinlcal  I)ir 
Cardiac  Cathl 


We  are  seeking  an  individual  tc 
operation  of  a dynamic  oath  lal 
procedure  rooms  serving  clinic 
plex  population  including  hear! 
plant.  Coordinates  patient  scht 
with  medical  staff  and  cardiolo 
Supervises  nurses,  technologis 
support  staff.  Responsible  for  j 
and  inventory  management. 

Candidate  must  possess  a BSI 
alent,  PA  State  RN  license,  AC 
BCLS  certification.  Registered 
or  Registered  Cardiovascular  I 
Specialist  highly  desirable.  Mir 
three  years  clinical  exjDerience 
sive  cardiac  catheterisation  lat 
and  two  years  related  supervis 
ence  required. 

We  offer  a competitive  salary  t 
prehensive  benefits  package  i 
100%  pre-paid  tuition  remissio 
Temple  University.  Candidates 
FAX  (215)  707-7948  or  send  rt 
Kathleen  Lepchuk,  Aeslstem 
Emplc^ent,  TEMPLE  UNfVE 
HOSPITAL,  Rm.  107,  GSB,  3c 
Broad  SL,  Phlla.,  PA  19140. 7 
Equal  Opportunity/Affirmative 

Crwnlrkwc%r  K4/C/nA/ 


CAL  STATE 


FULLERTON 


SCHOOL  OF  HUMAN  DEVELOPME3VT  ANI>  COMMUNITY  SERVICE 

The  School  of  Human  Development  and  Community  Service  is  pleased  to  announce  the  opening  of  the 
following  scardies  for  the  2000-2001  academic  year. 

For  all  positions,  review  begins  1 1/1 5/99.  however  applications  will  be  accepted  until  the  positions  are  filled. 


Dcp«itniesit  of  Child  mnd  Adolescent  Studies 

Child  and  Adolescent  Studies  offeis  an  imerdisdplinaiy  undergraduair  | 
program  to  ime  than  10000  na|ors  The  Bachelor  of  Saence  degree  tn 
Child  and  Mdesoent  De^elopnMnl  takes  an  interdisdplinaiy  approach  to 
the  study  of  cbekpinent  from  conception  through  adolescence  and  is 
<^gned  ro  enhanx  the  personal  and  prcfessronal  preparaiion  of  rnaiers  to 
interact  %1th  cuhuraUy  divsTse  children  and  families  in  a >anety  of  child 
and  youth-telaied  prefesaons.  These  induds  work  in  early  childhood  and 
elementary  education,  special  education,  child  guidance,  parent  educatioa 
and  a variety  of  youth-related  sodal  servioK. 

2 positions  "Asslsunf^  Professor 
(1)  Applied  Adolescent  Development/Youth  Services 
Developmental  expertise  with  an  interest  in  applied  adolescent 
development/youlh  services  Tiadi  existing  courses  in  these  areas,  and 
«D[k  on  development  of  new  courses  for  an  applied  adolescent 
development/youth  services  advisement  track,  establishing  gpals  for 
siudent  learning  and  appropriate  assessment  strategies,  Develop/faabiaie 
fiekhvotk  placenoents  for  diis  new  track. 

<2)  Early  Childhood  Education/Dtvelopment 
Devtfop.mentai  expertise  witli  an  interest  in  early  childivood 
educaiion/dev^menL  Ifcach  existing  courses  in  these  areas,  and  work  on 
development  of  oouises  relating  to  teaching  and  program  admimstra&on 
for  an  early  childhood  education  ahisement  traik,  establishing  goals  for 
student  learning  and  appcopnaie  assessment  straxe^es  Dev^lc^adlitatt 
heldMork  placements  for  this  ivew  trade 

Interested  applicantf  must  submit  a letter  of  intent  induding  a summary  of 
relevam  operiertt  and  personal  ^alifkatfons  a phibsophy  of  teaching 
summary  of  research  agenda,  a curriculum  vita,  and  graduate  iransoipts 
Applicants  should  arrange  for  3 cuirent  letters  of  reference  to  be  submitted, 
and  should  IndicarewiKiwiU  be  sending  the  referenoelett^  Pleaseendose 
a starnped,  self-addresaed  ernefope  so  that  the  departrnent  can  notify  >T>u  of 
dreccKT^eteriesofyHirapptlcstioa  Send  all  materials  lo- 
Scartlj  Comn^ttee 

Department  of  Child  and  Adolescent  Studies.  EC105 
California  State  University,  Fullerton 
PO  Box  6868 
FuUeitoii.CA  92834-6868 
Questions  about  this  position  may  be  E-mailed  to 
pvTeffiuldci^fiillertonjcdu  or  you  may  call  714-278-2255 

Department  of  ConnscUng 

The  Department  of  CounseIii*]g  h commltud  to  innovaQons  in  counselor 
educatiwi,  offering  a humanistic  multiailQiral  training  program,  which 
emphasiaes  s)sefnlc  diinking  and  ivflaaive  prance  Graduiues  are 
prepared  to  work  as  professional  counselors  in  imerdisapimarv  seuings 
and  serve  as  change  agptts  for  diverse  populations  by  ^vximg  prevention, 
assessment  and  treatment  services. 

2positioni 

(1)  Department  Head-As»>date/Fun 

Provide  leaderthip  in  communitv-based  program  expansion,  teach 
masters  degree  courses,  coordinate  student  advvsemeni.  and  enhance 
program  ofierings. 

(2)  Assistant  Professor 

Teach  master’s  degree  ourees.  student  advisement,  outreach  and 
reauitmem,  scholarty  activity  and  semet 

Interested  persons  should  send  a letter  of  intent  viu.  and  5 leners  of 
reference  srxl  a stamped  self-aJdttssed  envelope  to  the  following  address 

Chair.  Search  Committee 
Department  of  Counseling,  ECI05 
Collfornia  State  University,  Fullerton 
PO  Box  6868 
Fullerton.  CA  92834-6868 

Questions  about  this  position  may  be  E-maiicd  to 
kobyme@fuUerton.edu  or  you  may  call  714-278-225S. 

Departznent  Haxnuui  Services 

The  deparimon  offers  a Bachelor  of  Saens  degree  with  sc^p^aI  trart^ 


including  mental  health  (counseling  and  soda)  vr^).  and  communitv- 
agenev-  ard  organizational  pracDce.  It  is  oommitied  to  ooUaborativi; 
learning  across  disapbnes,  emphasiang  community-based  learning  sell- 
aw'areness.  cultural  competence  and  the  integration  of  theory  and  practice. 

2 posiUons  ~ Assistant/Associate 
Qualihcabons  and  interests  desired  that  complement  the  departments 
commitments  in  individual  and  group  counseling  comniunitv  and 
organization  practice  Demonstrated  ability  ro  work  effecQveh*  with  an 
ethnical!)'  and  cultural})'  diverse  student  body  and  to  teach  relevant 
undergraduate  oouises  in  Human  Services.  Specialties  in  geroniologv  and 
the  use  of  technology  in  the  human  services  field  are  hi^iy  desirable 

Interested  persons  should  send  a letter  of  inceresi  relating  expenervre  to  the 
qualifica&on<(  and  descnlHng  vour  vision  of  an  undergraduate  human 
serricfis  department  vita.  5 letters  of  reference  and  : stamped  self- 
addressed  envelope  to 

Search  Committee 

Department  of  Human  Services,  EC105 
California  State  Universily,  Fullerton 
PO  Box  6868 

FuUerton^CA  928346868 
Questions  about  this  position  may  be  E-mailed  to 
mkimgoh@fuUerton,edu  or  you  may  call  714-278-2255, 

Divlstoa  ofKlnexlology  and  Health  Promotion 

^ih  errphaas  on  a “life  spa.n"  spproach.  the  Division  of  Kinesiobgy  and 
Health  Promotion  offers  three  degree  programs,  which  focus  on  a broad 
understanding  of  human  movement  and  health.  The  US  and  MS  degrees 
in  Kinesiology  serve  over  500  majors  who  are  preparing  for  advanced  stud)' 
aiWor  for  careers  in  areas  such  as  teaching'coaching  fioiesa  coiporaie 
wellness,  sports  medicine/alhleuc  training  older  adult 
exerose/rchablbtatioa  and  wiihm  various  sports  organizations. 

The  compeu  X)-  based  ES  degree  in  Health  Science  prepares  students  for 
cemficaiion  as  a health  edixxuion  spedalisL  Throu^  elective  coursevroik 
students  mav-  focus  their  studies  in  areas  such  as  oommunitv  health, 
worksite  health  promotion,  and  gercmtologic^  health 

2 positions  - Assistant/Associate 
(1)  Health  Science 

Teach  undergraduate  Health  Saence  oouises  in  the  areas  of  Community  ' 
Health  Education  and  ho^Tam  riev-elopmenL  as>ist  with  coordinati'jn  of  I 
health  saence  internship  program,  including  establishing  liaisons  wirii  : 
community  agenaes.  and  rtuunienanoe  and  evaluation  of  the  program 

<2)  Motor  Development 

Teach  undergraduate  courses  in  the  area  of  )k>tor  Iioelopment  and  m at 
least  one  cf  the  following  areas  Ntotor  ImpairmenL  NkaMiremem  & 
Evaluanoa  or  I^agogy:  sent  as  liaison  between  the  univttsiiv  and 
relevant  community  organizauons  in  establishing  internships  and 
promoting  movement/exerose  pn^rams 

Interested  persons  should  submit  a Imer  of  applica&on  induding  a bnd 
nanauve  regarding  the  candidates  view^  of  the  future  direction  cf  (for 
posiDon  one)  health  education  and  communitv  health,  (for  position  rwo) 
kmesiolog)’  and  n^otor  developmenL  Abo  tnnsoipts  of  gaduate  work, 
oirrent  vitae,  three  letters  of  recommendation  and  a stamped  self-addressed 
enwdopeto 

Health  Science  Search  Committee  or 
Motor  Development  Search  Committee 
Division  of  Kinesiology  and  Health  Promotion 
CoUfomia  State  University,  Fullerton 
PO  Box  6870 

Fullerton.  CA  98234-6870 
Questions  about  the  Health  Science  position  may  be 
E-mailed  to  kkoser(^fuUerton.edu. 

Questions  about  the  Motor  Development  position  may 
be  E-meiled  to  ibailey@fuiIerton.edu. 

Or  you  may  call  714-278-3316. 

Cal  Stair  Fullrrinn  i.s  Stronjfh  Comnuttrd  to  At  hie\tfic 
a Climutr  of  Such  s\  Throufih  />aerwf\  and  Eauit> 


Grays  Harbor  College 

http://ghc.ctc.edu 


Director  of  Financial  Aid 


Grays  Harbor  College,  a state  funded  comprehensive 
communio'  college,  announces  a search  for  a Director 
0.^  Firuncial  Aid.  This  is  a cwcivc-month  exempt 
appoinimeni  with  responsibility  for  providing 
direction,  supervision,  cv'aluation.  and  leadership  to 
the  financial  aid  program  of  the  college.  The  director 
reports  to  the  vice  president  for  student  services. 

QUALIFICATIONS:  Bachelor’s  degree  required. 
Masters  Preferred.  Minimum  four  years  of 
progressively  responsible  financial  Aid  experience 
preferably  in  a community  college;  thorough 
understanding  of  federal  and  state  financial  aid 
regulations,  ability  to  plan,  prioritize  and 
communicate  with  all  levels  of  the  organization. 
VCforking  knowledge  of  current  computerized  financial 
aid  sy'stems. 

SALARY:  S51.912.  for  an  annual,  twelve-month 
contracr.  .Medical  and  insurance  benefits  provided. 
Retirement  plan. 

APPLICATION  PROCEDURE:  Submit  a letter 
of  application,  resume,  and  three  cunem  letters  of 
reference  to  i^auiette  Dodgen,  Human  Rcaources 
Office,  Grays  Harbor  CoUege,  1620  Edward  P. 
Smith  Drive,  Aberdeen,  WA  98520.  Pbonc:  360- 
538-4218.  Fax:  360-538-4298.  E-mail; 

pdodgen@gfac.ctc.edu.  Position  open  until  filled. 
Review  of  applications  begins  November  2.  1999. 
EOE/AA. 


SOLANO 

COMMUNITY  COLLEGE, 
located  half-way  between 
AKIO  ^ Francisco  & Sacramento  off 
N\-/  invites  applications  for 


( in; kTTn i’iu-'i > 1'i<  u k -XisdiKiM;  1 


Journaiism/English 
or  Journalism/Mass  Communication 


PAu  r i iAii  I \ri;i  it 


Chemistry,  Cosrr.ctology/Manicurist,  Drafting 
lAutoCAD),  Early  Childhood  Education.  English, 
Ethnic  Studies.  Fire  Technology,  Industrial  Management, 
Math.  Nursing.  Plant  Maintenance.  Industrial  Material/ 
Process.  Hydraul  I s/Pneumatia.  & Speech/ 
Communications  Instructor  Pool  & Forensics  Coach. 
Contaa;  www.solano.cc.ca.us  or 

EOE  707-864-7129 


Looking  for  a back  article  of 

Hispanic  Outlook^?? 


; "Hispanic  Outlook  in  Higher  Education  * 

I IS  archived  in  the  {lgMg|databasg  on  an  annual 
; baiis.  Thcc  annual  cumulations  [26  issues)  mav 
• be  purchased  [in  microfiche  or  reproduced  paper 
: copy)  from  die 

lEHldDoounent  Reproducoon  Service  (EORS) 
7420  Fullerton  Road,  Suite  100  : 

Springfield,  VA  22153-28*12  \ 

TEL:  800-443-3742;  703-44  400;  ! 

FAX:  703-440-1408;  | 

Internet:  EDRS@inet.ed.gov  ; 


UT  D 


1 


The  University  of 
%xas  at  Dallas 

School  of  Management 

Faculty  Position  in 
Management  Information  Systems 

The  School  is  recniiiog  lo  fill  one  (1)  Tenure  Track  Assisum 
Profe^r  posiiioo  in  Managemen*  Infornutioc  Systems  in  the 
Management  Sdeace  and  lofonnaiioo  Sj^tems  area  e&ctive 
September,  2000.  Applicants  must  have  a Pb  JX  degree  or  be  near 
the  completion  o(  this  degree  and  demonstrate  the  ability  to 
condua  a nahooatiy  recognited  research  program.  Graduate 
educaiioQ  in  a university  emphaslaing  research,  traimog,  and  the 
ability  and  desire  to  inieraci  on  research  projects  with  faculty 
colleagues  in  related  disdpUnes  are  desirable.  Applicants  should 
send  complete  CV  (educational  history,  tearhing,  research  and 
other  penioeiit  work  experience,  list  of  publications  and 
prtsentahoa,  and  three  letters  d reference)  to  Academic  Search 
fdOTI.  Ihe  IMhcnlty  of  leaaa  at  Dallas,  PO  Box  830688, 
US.  ADZ3,  Rkhardsoa,  ‘fern  7W5-0688.  Indication  of  sex 
and  etbaidty  for  statistical  purposes  is  requested  as  part  of  the 
application  but  not  required.  Revieir  of  applicant  materials  «-ill 
commence  on  November  15,  1999  and  «iU  continue  until  the 
posiion  is  filled  or  the  seirdi  dosed  on  May  31,  2000.  Tie 
lAmemJy  of  Thais  at  DaUas  is  an  a^imattie  action  equal 
oppommity  employer. 


DEAN  OF  COLLEGE  OF 
EDUCATION  AND 
HUMAN  SERVICES 


UNIVERSITY  OF 
WISCONSIN  OSHKOSH 


The  Univerriry  of  Wisconsin  Oshkosh  is  seeking 
applications  and  nominations  of  individuals  qualified  for 
appointment  as  Dean  of  the  College  of  Education  and 
Human  Services.  For  additional  information,  visit 
http://www.trwosh.edu/pocitioisa/posidoiis.htmJ. 

APPUCAXION  PROCEDURES:  Imcrcstcd  candidates 
should  submit  a letter  of  intocsi  that  addtesses  the  qualifications 
above;  a current  resume  as  well  as  names,  position  ddcs, 
addresses,  and  telephone  numbers  of  three  (3)  refererves  to: 

D/.  Margaret  Geniaio,  Chair 
Seardi  and  Screen  Comcainee  for  Dean 
College  of  Education  tod  Human  Services 
Unxveraity  of  Vnaconiua  Oibkosh 
800  AJgoma  Blvd.,  Demptcy  335 
Oshhoih,WI  94901 
Phone  920-424-7231  or  920-424-4000 
Fan  920-424-0247 
E-Mail:  geisuio^uwo3h.cdu 

APPLICATION  DFADUNE:  The  deadline  for 
nominations  and  applications  is  November  22.  1999. 

The  Univenity  cfWuconnn  Oihkoth  is  an  Equal 
Opportvruty/Affirmative  Artion  Employer. 

Nomtnen  and  applicants  may  request  tn  writing  that 
their  identity  net  be  revealed.  The  namei  of  those  not 
making  such  a request  and  the  names  of  all  finalttu  mi«r 
he  revealed  upon  request  under  state  law. 


SUMMER  2000 


Universldad 

Compiutense 


MADRID 


SPA  I IN 


Scholarship  Program 
for  Teachers,  Counselors 
& 

School  Administrators 

Three  or  six  weeks  of  intensive 
Spanish  language  study  from: 

July  d""  to  July  27^ 

Cost  (with  scholarship)  $1,995 


July  6‘*  to  August  17* 

Cost  (with  scholarship)  $2,495 

Includes:  round  trip  airfare  New 
York/Madrid/New  York,  three 
meals  a day,  room  accommodations 
and  instruction  at  Colegio  Mayor 
Santa  Maria  de  Europa  of 
Universidad  Compiutense. 

For  information.  Write  or  Fax 
your  request  to: 

Center  for 

International  Studies 

42*32  De  Bruin  Drive 
P.O.  Box  451 

Fair  Lawn,  NJ  07410-0451 

Tel.:  (201)  845-9744 
FAX:  (201)  368-0433 


CORNEl 

U N I V E R S I 

POSITION  OPENING 
ECONOMICS 


ASSISTANT,  ASSOCIATE  OR 
PROFESSOR  OF  ECONOW 

Rcspomiblc  for  teaching  buic  and  a 
courses  in  economics  ar  the  Mastc 
research  in  area(s)  of  expertise  and 
supervision  of  doctoral  Candida; 
interdisciplinary  contribution  to  the 
and  teaching  of  other  faculty  membei 
inquiries  to:  Projiesaor  Michael 
Cornell  Ucuvenity,  S.C.  Johiuoa  ( 
School  of  Management,  323  Sa 
Ithaca,  NV  14853-^201.  Applicani 
have  completed  a doctorate  or  b 
dissertation  stage  of  a doctoral 
Applications  should  include  a vita, 
with  a dissertation  proposal  or  abstr 
letters  of  recommendation  and  t 
research  papers. 

An  Affirmative  Aetion/Eqtu, 
Opportunity  Employer 


PROFESSO 


The  School  of  Sooal  woik  b seduog  xpphcxnu  i 
track  featUy  posuioo  for  Fall.  2000,  at  thr  rank  of 
tw  ycais  poa-MSW  pracuce  expenence  and  an 
in  social  voik  or  a related  field  is  required.  An  e 
of  scholarship,  excelieoco  m teaching,  resei 
securing  external  funding  ts  required.  Cartdidat: 
national  and  icteraatuoal  reccgiution  in  tbezr 
Tearhieg  expenence  at  the  undeigridufle.  gradi 
le^td  is  necessary.  Possible  suhaaotive  areas 
substance  abuse,  child  welfare,  lurenile  justice/( 
care,  and/or  mental  health.  Members  of  miaori: 
and  indiriduals  with  disabilities  are  strongly  eo^ 
Tbe  appbcauoa  deadline  is  December  2. 19^  Q 
diould  seed  a lener  of  applicauon,  cuniculua  v 
recect  teaching  evaiuatiotis.  a representa&v? 
resieved  publicauoas.  and  names  of  three 

ChAle  Eicutty  A£Eain  CoBaUt 
School  ofSodid  Vori 
Tbe  RorkU  SiM  t'oiverait 
1)iU«hBs«ec.R32306-2f7C 
(850)  644-9225 
(850)  644-9750  -HX 
E-Mii:  KaahftMilaiB>£] 
Vebcfae:itSi;^fiKliULtdl 


CAL  STATE 


FULLERTON 

SCHOOL  OF  HUMAN  DEVELOPIWENT 
AND  COMMUNITY  SERVICE 
Division  oTEducatlon 

le3i:hecEi4UcaDonintl]estafficfCaliiimiaisun)erg)ingunpi«ad(malgn)n'thaniciange.  AtCSURil!cnon.«? 
an  axnmiiutl  to  pro'itding  the  faculty,  staff,  and  isouices  nazssaay  to  match  these  o(^min!ties  CSUF  is  located 
5 miles  from  los  An^o.  The  expanding  Scuthetn  Caldomia  economy  is  diWBified  and  vibrant  with  ample 
opporamlties  far  dual  earner  ooupies 

The  Division  of  Educabon  is  pleased  to  announce  the  opening  cf  the  fallowing  searches  far  the  2000-2001 
academic  year 

Fffmftattry.BflhigiMl  and  ReadtnsE!faiaitloii-?po«i!floiB-IUi3V  Open 

%ach  credential  courses  in  one  or  miie  areas:  sdence.  math,  teading/languagr  arts,  scda|  studies  education:  and 
Master’s  level.  Held  supervision  in  multicultural  uiban  environment  Expeiuse  in  mulbcultural  educadon. 
msaucnonal  todinology  or  evhicabonai  leseaich  strongly  prefened. 

Applicants  should  submit  a letter  of  appbeabon.  cuniculum  vita,  transenpts  of  graduate  woric.  3 crnicm  letters  cf 
profesional  raerence,  and  a stamped  self-addressed  emelope  in  the  address  listed  below  Questions  about 
this  position  may  be  E-mailcd  to  abisbop@fullertoiLedu  or  you  may  call  714-278-7415. 

Reading  - 1 posldon  - Assessment  and  Remediation  - Aidstant/Assodate 

'Kach  graduate  classes  in  diagnoslt  and  remediation  in  ihe  Masters  of  Saence  in  Educahon.  Reading  Program. 
Besponsibibties  indude  directing  cfi-campus  reading  dinic  and  teaching  courses  related  to  testing  and  eahiadon. 
Advising  students  and  sdwlaity  and  service  aalvibes  related  lo  ihe  position  are  also  oomponcnlsof  the  assignment 

Appitcanis  should  submit  a letter  of  applicabon.  curriculum  vita,  transetips  of  graduate  work.  3 current  Inters  cf 
professional  lefeience.  and  a stamped  self-artdressed  envelope  to  the  address  listed  bdow  Questions  about 
this  posidou  may  be  E-mailed  to  abrshop@fuUerton.edu  or  you  may  call  714-278-7415. 

Sccondazy  lEdncadon  - 3 posldons  - Asslatant/Assoclate 
Two  positions  - Crossculturah  Language  and  Academic  Development  (CLAD), 
Applied  Linguistics,  Multicultucal  Education 

■feach  methodology  ooutses  in  the  OAD  sequence:  Indudvng  Instmcbon  in  literacy  across  the  anriarlunt 
multicultural  education,  ihe  education  of  language  mimnty  students,  and  second  language  acqibsrlron. 
Administer  the  Single  Sub|ea  GAD  Certiffcale  Program 

One  position  - General  Pedagogy  and  Director  of  Admissions 

Serve  m ihe  capaaty  of  Director  of  Admissions  lo  the  Single  Subject  Ciedenbal  Program,  and  as  Rrtute  Teachers  | 
Pro^am  Coonhnaroc  Addibocial  teaching  asignments  may  indude  mulboihural  educaboa  oducabonal 
faundabons.  compuiers  in  educabon.  or  graduate  CDuises  in  secondary  teaher  education. 

Applicanis  should  send  a compiele  padteTbf  the  faUowmg’  letter  of  mieiesi  outlining  qualilicabons  idaled  to  job 
descopnon:  3 letters  of  refeience  (Induded  with  apphoabon  or  mailed  separately):  cumculum  vitae:  graduate 
transenpts;  sample  of  scholarty/academic  wiinng'  and  stamped,  self-additused  err.elope  n arkbess  bdow 
Questions  shout  these  positions  may  be  E-mailcd  to  lrandall@fuUertan.edu  or  you 
may  caU  714-278-7415, 

Special  Ednsatloii  - 2 positions  - .Assls tant/ .Associate 
Moderate/Severe  DisabfUUes  and  Early  Childhood  Special  Education 
'leach  courses  In  the  above  areas  as  well  as  share  in  a variety  of  raslcs  wiih  colleagues  in  a small  deparunenl 
These  enooirpan  teaching  advising  supervision  of  graduate  level  nseaith  projeos,  grantwiinng  peogram 
development,  creabve  and  Scholarly  aettvioes.  umvasny  service  acbvstves.  and  oollahorabon  wiih  vanous 
community  schools  and  agenda 

Interested  persons  should  submit  a lerer  of  spplicahon  stabng  their  beliefs  regarding  spedel  ducabon.  areas  of 
expertise,  cnmplete  vita,  oedenbals  three  exarrples  of  scholarly  and  enrahve  work  3 lebeis  of  recommendation.  5 
lelcphone  oontads  far  nfetences.  and  a stamped  sell-addiessed  envelope  to  Ihe  adhess  listed  below  Questions 
iboul  UKse  pootiom  may  be  E-maBed  to  saloia@ftillotoii.edu  or  you  may  call  714-278-7415. 

Nomjnabons  and  applicabons  far  aU  of  the  abo-,e  posibons  are  invited  Review  cf  apphobons  will  begin  Novenfaer 
IS.  1999  Ajpbeanons should  be  completed  by  this  nme  to  assure  full  consrderaoon  ftisinons  are  open  until  filled 


Mailing  Address; 


Search  Committee  (appropriate  department) 

DIvigion  of  Education 

California  State  University,  Fullerton 

P.O,  Box  6868 

Fullerton,  CA  92834-686S 

Phone:  7I4-278-74IS 

Cal  Siaif  Fultfnon  is  Smnfh  Comauntd  to  Achifunf:  a Clwu  of  Suae 
Thrnufth  Diiersin  and  Equit\ 


t > 

Univerf.ily  of  6an  DicRc 

ASSISTANT  DEAN 

ol  Arte  A Sci*nc*s 

Applications  are  invited  for  uHe  position  of  Assistant  Dean  of  the  College  of  Arts  & 
Sciences.  USD  is  an  independent.  Catholic  university  committed  to  a value-centered, 
liberal  arts  education.  Located  on  1 80  acres  overlooking  San  Diego’s  Mission  Bay,  USD 
enrolls  approximately  6,700  undergraduate  and  graduate  students  in  five  colleges  and 
schools  (Alts  & Sciences,  Business  Avdmimstration,  Education,  Nursing  and  Law).  The 
University  seeks  gender,  cultural  and  ethnic  diversity  in  its  administration,  faculty,  staff 
and  studrot  populations.  For  more  informaiion  about  USD  please  visit  our  website  at 
www,scusd.edu. 

The  Assistant  Dean  lakes  the  initial  role  in  resolution  of  student  academic  problems  and 
assists  Associate  Dean  in  supervising  academic  advising  programs.  Duties:  coordinates 
preparation  and  publication  of  semester  class  schedules,  supervises  evaluation  and 
updating  of  academic  transcripts  of  transfer  students,  coordinates  preparation  for  and 
conduct  of  anniifll  Honors  Convocation,  supervises  faculty  secretaries  in  A & S. 
coordinates  assignment  and  furnishing  of  faculty  office  space,  and  pamcipates  on 
University  Scholarship  Committee 

Requires  Master’s  degree,  extensive  exposure  to  liberal  arts  and  minimum  of  two  years 
administrative/supeivisory  experience  in  higher  education.  The  successful  candidate  will 
have  excellent  interpersonal,  organizabonal  skills,  working  knowledge  of  general 
computer  applications,  ability  and  willingness  to  ream  and  promote  computer 
technology.  Applications  must  be  received  by  November  24,  1999.  The  position  is 
available  January  3.  2000.  Please  submit  a letter  of  application,  accompanied  by  a 
current  curriculum  vita  and  the  names  of  three  references  to. 

University  of  San  Diego 
Human  Resources 
5998  AlcaJi  Park 
San  Diego,  CA  92110-2492 

^ Phone  (619)  260-4594  FAX  (619)  260-4630 


STITUTE  FOR  EMERGING  WOMEN  LEADER.S 

IN  HIGHEa  EDUCATION 


November  6-10,  1999 
IVNE  24-28.  2000 

The  Inn  & CoNFER-eNCE  (Center 
College  Park,  MD 


I ■ TTponsoTud Ijy 

i 1 ■ ' ■ • j / '•  F Antc^ictici  CoiMrcTl*onT*(lafcM^ 

pHicc  ol  WoiUDft  in  HiiiUcr  Amcncal' 


For  more  intoimition  call: 
(202)-e59-3330 
orvisitourwabaiteat 

www.nawe.org 


OEAJV 

UMVERsrrv  of  Maryland 

SCHOOL  OF  LAW 

The  University  of  Maryland  School  of  Law  invites  nominations  and 
applications  for  the  position  of  Dean. 

The  School  of  Law  is  widely  regarded  as  the  leading  public  law  school  in  the 
Washington,  D.C./Baltimore  metropolitan  area.  The  Dean  is  the  chief 
academic  and  executive  officer  of  the  School  of  Law,  one  of  six  professional 
schools  on  the  University  of  Maryland  Baltimore  campus,  and  reports  directly 
to  the  President  of  the  campus.  The  Dean  is  responsible  for  providing 
leadership  for  the  School’s  development  in  the  next  century,  promoting 
excellence  in  the  School’s  scholarly  activities  and  educational  programs; 
providing  administrative  oversight  and  direction;  planning  and  administering 
the  School’s  budget;  providing  guidance  for  the  School's  fundraising 
activities;  and  fostering  relationships  with  alumni,  members  of  the  bar  in  the 
region,  government  officials,  and  community  leaders. 

The  School  of  Law  is  in  the  top  tier  of  public  law  schools  in  terms  of  private 
fundraising  and  alumni  participation.  The  School  recently  concluded  a brief 
and  highly  successful  capital  campaign  that  raised  more  than  S8  million  in 
private  funds  for  an  ambitious  $42  million  slate  building  project  All  public 
and  private  funding  is  in  place,  and  construction  is  setto  begin  shortly  on  this 
new  state-of-the-art  building  complex,  which  will  house  the  School  of  Law, 
including  the  Thurgood  Marshall  Law  Library,  well  into  the  next  millennium. 

The  Law  School’s  curriculum,  widely  recognized  for  its  emphasis  on 
integrating  theory  and  practice,  combines  traditional  offerings  with  innovative 
programs  and  a full  menu  of  elective  courses.  Fifty-three  firll  time  faculty 
members  teach  the  approximately  635  day  and  245  evening  students.  The 
School’s  acclaimed  student  practice  programs  are  among  the  most  ambitious 
and  extensive  in  the  nation,  and  include  the  integration  of  selected  law 
practice  experiences  into  core  courses  within  the  required  curriculum. 
Nationally  ranked  programs  in  health  care  law  and  envirorunental  law  provide 
highly  motivated  students  with  traditional  classroom  instruction  and  clinical 
opportunities  in  an  interdisciplinary  setting,  m conjunction  with  the  American 
Bar  Association,  the  School  publishes  the  Business  Lawyer,  the  second  most 
widely  circulated  law  review  in  the  country. 

The  School  of  Law  brings  together  students,  feculty,  and  staff  from  different 
backgrounds  and  intellectual  interests,  ethnic  and  racial  heritages,  and 
academic  and  social  experiences,  to  form  a community  where  individuals  are 
valued  for  their  professional  and  personal  contributions  to  the  community. 

Applicants  should  have  academic  credentials  appropriate  for  appointment  af 
the  rank  of  professor,  with  an  accomplished  record  of  scholarship;  proven 
leadership  abilities;  understanding  and  support  for  the  University’s  multiple 
missions  and  its  commitment  to  cultural  diversity;  commitment  to  the 
fostering  of  interdisciplinary  activities;  expenence  in  fiscal  management;  and 
the  ability  to  attract  human  and  financial  resources  to  the  School. 

Nominations  and  applications  for  the  position  of  Dean  of  the  School  of  Law 
should  be  submitted  to; 

Professor  Richard  Boldt 
Chair,  Dean  Search  Committee 
c/o  Patricia  Maloney 
OfiSce  ofttie  President 
University  of  Maryland 
SM  W.  ILonibard  Street 
Baltimore,  MD  21M1 

Applications  should  include  a lettet  desenbing  the  candidate's  qualifications, 
a curriculum  vitae  and  the  names,  addresses  and  telephone  numbers  of  five 
professional  references.  Review  of  applications  will  begin  November  1. 1999, 
and  continue  until  the  position  is  filled 

Additional  information  about  the  School  of  Law  is  available  at  the  School’s 
web  address,  http://www.law.uixiaryland.edu. 

The  University  of  Maryland  Baltimore  it  an  Affimadve  Acdon/Equal 


1 HISPANIC  OUTLOOK 

1999-2000 

PUBLICATION  DATES  AND  DEADLINES 

Space  reservations  are  suggested  to  assure  placement  ii 
issue  of  your  choice.  Advertisers  with  space  reservations  will  te 
priority  over  others  sending  materials  received  by  the  closing 
No  cancellations  or  changes  will  be  accepted  after  cit 
dates.  Refer  to  schedule  for  deadlines. 

CLOSING  DATES 

Issue 

Closing 

Date 

Date 

Sep*einte24 

Sept.7  * B«ck  to  Sdioe)  tssue 

October  8 

Sept.  21 
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Ntitonbet’S  '' 

Oct.  19  Uw  School 

Nd^mber  19 
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Pciembex  17 
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January  7 

Dec.  14 
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February  11 

Jan.  25 

Mmt*ty.25 

F<^.8  , _*Wonr«enln  ^^^ 
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April  7 

March  21 

April  21 

^ril  4 Graduate  School  fawte 

Mays 

AptiilS  *^^Coap*e.tcrHttpa«k* 

May  19 

May  2 

Junc2 

May  16  * Health  Prohitaiotw  i**»e 

June  16 

May  30 

June  30 

June  13  Corporate  ttsne 
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Win  There  Be  Lmm  Ph.D.s 


IN  THE  21sr  CEfmjRY? 


1990s  hav«  been  a decade  of  controversy  over  doctc^  educaiion;  we  read 
thai  research  universities  are  producing  too  many  Pn.D.s  and  that  there  are 
few  jobs  for  them.  The  university  teaching  jobs  are  there,  evidenced  by- 
increases  of  part-time  and  temporary  or  contraa  position,  as  well  as  enrollments.  But 
not  the  traditional  tenure-track  positions.  This  conuoversy  has  most  likely 
discouraged  young  Latinos  from  pursuing  Ph.D.s,  and  now  we  lack  them  just  when 
college  enrollments  are  going  to  soar.  We  frculty  should  encourage  graduate-school 
level  preparation  for  those  interested  in  teaching  literature,  composition,  and 
language,  as  well  as  ethnic  studies.  We  need  Latino  faculty  leaders  to  inspire  and 
mentor  the  many  Latino  students  of  coming  decades.  Currently,  and  for  the  future,  jobs 
are  increasing,  and  Ph.D.s  are  needed,  especially  in  some  of  the  so-caUed  “hot"  fields. 
Latino  studies  and  Spanish  language  among  them. 

In  California,  frequent  reference  is  made  to  Tidal  Wave  U,  the  Baby  Boomers’ 
children,  who  will  flow  onto  our  campuses  for  two  decades.  While  administrators 
and  politicians  plan  for  buildings  and  technology  enough  to  serve  all,  no  mention  is 
made  of  who  will  teach  all.  Add  to  this  the  faculty  retirements  over  the  next  10  to  15 
years-tenured  professors  who  began  in  the  heyday  of  the  late  '60s  and  '70s  who  will 
soon  be  retiring  in  record  numbers.  Who  will  fill  their  chairs  or  podia?  In  the  22- 
campus  CSU  system,  two-thirds  of  present  tenured  faculty  are  getting  ready  to  retire. 

Can  the  university  of  the  future  effectively  manage  large  numbers  with  distance 
education  and  part-time  faculty?  The  public  university  will  most  likely  attempt  this  if 
we  do  nothing  to  influence  the  makeup  of  fumre  faculty.  Some  reports  that  decry  the 
lack  of  jobs  for  Ph.D.s  are  making  great  generalizations.  Certain  disciplines  have 
diminished  enrollment,  but  other  fields  are  growing  in  interest  and 
populaiity-Latino  Studies  programs,  for  one.  If  we  add  together  the  continuing 
creation  of  Latino  studies  programs,  burgeoning  enrollments  in  Spanish 
departments,  the  projected  increase  in  students,  and  oncoming  retirements,  there  is 
a demonsuable  need  to  prepare  new  Ph.Us  to  become  professors  in  the  21st  century. 
While  fighting  our  ongoing  battle  against  the  increase  of  longtime,  part-time  faculty 
and  the  assault  on  tenure,  we  need  to  grow  new  Ph.Ds  to  help  combat  these  issues. 

We  have  not  identified  and  encouraged  enough  Latinos  to  pursue  Ph.D.s.  Their 
presence  in  academia  is  still  dismally  low.  Of  all  staff  and  faculty  at  CSU's  22 


Dk  EUxabtth  Coomod  Martina  Uadtes  Spanish^ Cbkano, 
and  latiiiAmerieanUteniture  in  the  tionign  longing  & 

Ultndurts  Department  at  Sonoma  State  University  in 
nortiiem  Cai^bmia.  She  received  her  PbM.  in  latin 
American  Uteratnre  at  tire  University  of  Netv  Mexico  in 
AUmquertsue  in  JS9S. 

campuses,  only  6.,5  percent  are  indicated  as  Latino  or  Hispanic. 

Present  faculty  can  take  action  in  two  areas.  First,  continue  the  struggle 
a ration  of  greater  numbers  of  contract  or  temporary  faculty  to  tenured  or 
track  posts  at  four-year  colleges.  When  administrators  convince  us  that  we  ca 
more  classes  with  temporary  than  tenure-track  faculty,  our  programs  lose  in  t 
run.  In  the  CSU  system  and  elsewhere,  financial  cutbacks  in  the  late  ’80s  stop 
hiring  of  tenure-track  faculty.  More  part-time  or  temporary  faculty  were  us 
new  Ph.D.s  had  to  settle  for  this  type  of  work.  But  many  faculty  without  h 
degrees  were  also  hired,  many  in  their  jobs  so  long  that  they  seem  to  hat 
rights  than  new  tenure-track  faculty.  These  are  not  people  who  can  help  des 
continue  our  programs  in  the  future.  Faculty  who  do  not  mind  this  arrar 
because  it  entitles  tliem  to  teach  what  they  want  rather  than  lower-division 
are  only  killing  the  future  of  their  departments.  When  they  retire,  programs  c 
left  with  only  administrators  running  departments,  hiring  professors  year 
New  professors  need  guidance  and  direction  from  other  Ph.DH,  tenured  pn 
during  their  early  years.  And  our  programs  need  faculty  advanced  in  their 
and  knowledgeable  about  new  developments  in  our  disciplines.  We  shoul 
sure  that  professors  of  the  21st  century  are  well  qualified  and  placed  in  positi 
are  permanent,  tenure-track. 

At  the  same  time,  we  should  make  sure  that  we  will  have  Latino  facult 
academy,  look  ahead  to  2020  or  even  20ia  Will  there  still  be  more  students  of  a 
faculty  of  color  in  our  public  universities?  Many  studies  track  Latinos  in  hi^er  e 
posts,  and  the  percentages  are  not  increasing.  Perhaps  we  need  a job  bank  or 
organization  through  which  a present  faculty  member  is  connected  with 
bachelor’s  student  and  agrees  to  mentor  him/her  all  the  way  thiougji  the  Ph.D  ti 
track  placeraenL 

We  need  to  target,  mentor,  and  encourage  promising  students,  and  we 
leach  them  about  the  cost  to  education  of  too  many  migrant  workers  if 
leaching.  We  need  to  send  them  on  a mission  to  influence  the  university  p 
and  be  leaders  for  the  future  of  education.  They  need  our  empowering  help  t 
and  complete  the  Ph.D.  and  move  into  the  faculty  ranks  in  time  to  te 
influence  the  children  of  their  generation. 
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BY  GUSTAVO  A.  MELLANDER 


is  estimated  that  there  are 
656,000  attorneys  in  this 
country;  70  percent  are  male, 
and  30  percent  are  female.  Many 
law  schools  report  that  unlike 
decades  past,  50  percent  of  their 
students  nowadays  are  female. 

The  average  starting  salary  for 
attorneys  is  more  than  $50,000. 
After  five  years,  many  earn  more 
than  $80,000.  After  fifteen  years, 
nearly  $125,000.  But  salaries  are  all 
over  the  map.  Some  earn  a lot  less, 
and  a select  few  make  millions  year 
in  and  year  out. 

Washington,  D.C. 

Laws  are  bom,  or  hatched,  and 
later  interpreted  here.  Therefore, 
the  nation's  capital  is  considered  by 
many  as  the  ideal  place  to  study 
“the  Law,"  as  students  are  taught  to 
say  in  law  school. 

Washington,  D.C.,  affords  daily 
opportunities  to  view  law-making 
processes  firsthand.  Students  can 
observe  the  Senate  and  House  of 
Representatives,  and  regulatory 
agencies  such  as  the  Federal  Trade 
Commission,  Federal  Communi- 
cations Commission,  and  the 
National  Labor  Relations  Board. 

The  Library  of  Congress  and 
several  other  special  collections 
offer  the  best  research  resources  in 
the  world.  The  Supreme  Court  and 
other  federal  and  local  courts  are 
living  “workshops."  Administrative 
agencies  and  executive  depart- 
ments permit  students  to  observe 
the  American  political  and  legal 
systems. 

It  is  not  surprising  that  most 
Washington-arca  universities  have 


law  schools.  There  are  the  three 
Georges;  Georgetown,  George 
Washington,  and  George  Mason 
Universities.  American,  Catholic, 
and.  Howard  Universities  and  the 
University  of  Maryland  have  distin- 
guished law  schools  as  well. 
Although  all  provide  bread-and- 
butter  training,  many  are  known  for 
their  particular  specialty. 

How  to  prepare 

Those  considering  this  profes- 
sion should  have  solid  work  habits, 
a curious  mind,  and  an  apprecia- 
tion for  logical  thinking.  The  abili- 
ty to  work  with  and  for  others  is 
also  suggested  as  a desirable  trait. 

The  study  of  law  is  a three-year 
post-baccalaureate  program.  Many 
attorneys  suggest  that  undergradu- 
ate majors  with  significant  reading 
and  writing  requirements  such  as 
history,  English,  philosophy,  and 
logic  are  good  preparation  for  law- 
school.  Many  law  schools  award  a 
Doctor  of  Jurisprudence.  But  many 
also  offer  a Master’s  in  Law  and  a 
Doctorate. 

Current  folklore,  or  lawyer  lore, 
believes  that  those  w'ho  earn  A's  in 
law  school  become  professors, 
those  who  earn  B's  become  judges, 
and  those  who  squeak  through  with 
a C average  become  millionaires. 

VFhat  do  attorney's  do? 

Basically  they  counsel  on  a wide 
variety  of  issues,  and  each  day 
more  and  more  people  find  it  nec- 
e.ssary  to  seek  legal  advice. 

Despite  lawyer  jokes  about  their 
lifestyle,  most  anorneys  work  long 
hours,  averaging  50  hours  a week. 


and  it  is  not  unusual  to  work  18- 
hour  days  when  first  beginning  one's 
career.  The  work  is  hard,  detailed, 
and  stressful.  Errors  and  sloppy 
work  are  not  tolerated  for  long. 

Many  will  be  surprised  to  read 
that  according  to  the  Princeton 
Review  Publishers,  “over  30  percent 
of  those  who  receive  law  degrees 
are  not  practicing  law  (regularly) 
ten  years  after  graduation."  But  it 
has  served  them  well,  for  those 
trained  in  the  law  find  it  to  be  an 
excellent  springboard  to  other  pro- 
fessions, such  as  business,  finance, 
and  general  management.  Many 
Silicon  Valley  entrepreneurs  have 
law  degrees. 

Of  course,  many  lawv'ers  enter 
politics.  It  is  the  No.  1 profession  in 
Congress  and  in  statehouses 
throughout  the  nation.  And  once 
leaving  elective  office  in 
Washington,  D.C.,  many  remain  as 
high-paid  lobbyists. 

A few  lawyers  become  judges, 
long  one  of  the  most  respected 
careers  in  America  and  one  that 
many  a politician  sees  as  the  ideal 
way  to  end  a public  service  career. 
Many  Hispanics  have  been  appoint- 
ed or  elected  to  judgeships 
throughout  the  country.  But 
America  still  awaits  its  first 
Hispanic  Supreme  Court  Justice. 

Fbr  those  interested  in  pursing 
a law  career,  detailed  information 
is  available  from  the  American  Bar 
Association,  headquartered  in 
Washington,  D.C.  Tel.  (202  ) 662- 
1000.  The  Hispanic  National  Bar 
Association  is  also  a fine  resource 
for  information.  It  can  be  reached 
at  (202)  293-1507. 


Both  the  ABA  a 
Association  of  Arnerh 
Schools  cooperate  with 
School  Admission  Counc 
in  publishing  The  Offkiai 
C.S.  Law  Schools,  a useful 
friendly  publication  lik 
found  in  the  reference  d< 
of  a local  public  library, 
version,  published  by  E 
Books,  includes  chapters 
a lawyer,  becoming  2 
preparing  for  law  school, 
a law  school,  financing  a 
cation,  and  finding  a job. 

There  is  a chapter,  to 
"Opportunities  in  law  fo 
Men  and  Women.”  The  ir 
in  this  special  chapter 
recent  statistics  on  the  i 
minority  students  atteu 
ABA-approved  U.S,  lav 
specifically  citing 
Hispanics,  and  numbers  c 
faculty’  at  each.  But  the  I 
publication  provides  de 
of  each  of  the  ABA-app 
schools.  Including  some 
There  is  a list,  too,  o 
schools  that  are  not  aBA- 

Dr.  Mellander  is  a p. 
George  Mason  Universit) 


Leadership 


BY  Gary  M.  Stern 


I person  from  every  nationality,  religion, 

II  and  ethnic  group  that  you  can  think  of  is 
larepresented  on  the  Supreme  Court, 

including  Catholics,  Protestants,  Jews,  African 
Americans  and  women-except  Hispanics.  Why 
not  have  a Supreme  Court  that  reflects  what  this 
country  looks  like?”  said  Alexander  M.  Sanchez, 
director  of  the  Hispanic  National  Bar 
Association. 

Since  Supreme  Court  Chief  justice  Wilham  H. 
Rehnquist  and  justice  Harry  Blackm_an  are  in 
their  late  seventies  and  might  be  nearing  retire- 
ment, discussion  of  who  will  fill  a potential 
vacancy  has  intensified. 

After  an  exhaustive  search  to  determine  the 
leading  legal  minds  throughout  the  country,  the 
Hispanic  National  Bar  Association  recommend- 
ed six  Hispanics  as  qualified  to  be  named  to  the 
Supreme  Court. 

“The  Supreme  Court  has  always  had  a com- 
mitment to  End  balance,”  noted  Martin  Castro,  a 
Chicago-based  partner  in  Baker  & McKenzie,  a 
global  law  firm  and  chair  of  the  Hispanic 
National  Bar  Association’s  US.  Supreme  Court 
Committee.  In  the  past,  the  balance  included 
finding  talented  Supreme  Court  justices  firam  the 
North,  South,  East,  and  West.  In  more  recent 
times.  Supreme  Court  justices  have  been  named 
due  to  their  political  afiiliation,  either  liberal  or 
conservative.  “No  one  would  tolerate  a Supreme 
Court  without  women.  No  one  would  tolerate  a 
Supreme  Court  witliout  an  Afirican  American,  yet 
we  continue  to  tolerate  a Supreme  Court  that 
doesn’t  reflect  our  fastest  growing  group, 
Hispanics,”  asserted  Castro,  a graduate  of  the 
University  of  Michigan  Law  School.  Not  only  is 
there  no  Hispanic  Supreme  Court  justice,  but  a 
1998  USA  Today  article  revealed  that  of  394 
clerks  hired  by  the  nine  justices,  only  1 percent 
were  Hispanic  and  7 percent  minority. 

The  Hispanic  National  Bar  Association 
named  six  Hispanics  as  eminenily  qualified  to 
become  a US.  Supreme  Court  justice  on  its  short 
list:  Joseph  F.  Baca,  a justice  of  the  New  Mexico 


Supreme  Court  since  1989;  Fortunato  “Pete” 
Benavides,  a judge  since  1974,  currendy  in  the 
United  States  Court  of  Appeals  for  the  Fifth 
Circuit  in  Austin,  Texas;  Jose  A.  Cabranes,  a judge 
at  the  U.S.  Court  of  Appeals  for  the  Second 
Circuit  since  1979;  Gilbert  Casellas,  former  chair 
of  the  Equal  Employment  Opportunity 
Commission;  Cruz  Reynoso,  a professor 
of  law  at  the  University  of  ^ 

California  at  Los 
Angeles  since  1991; 
and  Vilma  Martinez,  a 
litigation  partner  with  ^0^|N||||Q 

Munger,  Tolies  & Olson  in  Los 

“Each  of  these  six  Hispanics 
possesses  the  credentials  to 
be  a Supreme  Court  justice,” 
declared  Castro.  The  Hispanic 
National  Bar  Association’s  com- 
mittee  conducted  extensive 
research  to  determine  who  were  I.U  . ■ 

. A . 

the  “best  and  the  brightest,”  Castro  j.' 
said.  Its  state  and  local  chapters 
nominated  candidates,  and  candi- 
dates could  nominate  themselves. 

The  bar  association  committee  11:  i 


reviewed  each  candidate’s  resume  and  writing, 
interviewed  partners  and  colleagues,  conducted 
extensive  background  checks,  then  interviewed 
the  candidates.  Many  were  rejected 
because  their  qualifica- 
tions  were 


Judge  Jose  A.  Cabranes 


deemed  not  substantial  enough  to  be  considered 
for  the  country’s  highest  judiciary  position.  The 
committee's  judgment  was  based  on  a candi- 
date's “intellect,  ability,  temperament,  and  expe- 
rience," said  Castro. 

Asked  if  the  tuning  were  ripe  for  a Hispanic 
to  be  named  to  the  Supreme  Court.  Carlos  Ortiz, 
general  counsel  at  Goya  Foods  Inc.  and  the 
Hispanic  National  Bar  Assodadon’s  White  House 
liaison,  replied,  “The  time  has  been  ripe  for 
some  time.  It  should  have  happened  long  ago. 
The  Hispanic  American  community  is  the  only 
major  constituency  that  has  not  had  a voice  or 
representation  on  the  Supreme  Court.  That’s  last- 
ed 210  years,  if  my  count  is  correct.” 

“Many  issues  critical  to  the  Hispanic  commu- 
nity are  either  before  the  Supreme  Court  or  will 
be  in  the  near  future,”  declared  Gregory  Vega, 
United  States  Attorney,  Southern  District  of 
California,  based  in  San  Diego,  Calif,  and  former 
president  of  the  Hispanic  .National  Bar 
Association.  He  identified  issues  that  directly 
affect  Hispanics  that  will  be  addressed  by  the 
Supreme  Court  as  affirmative  action,  the  upcom- 
ing census  and  whether  the  method  of  census 
should  be  statistical  sampling  based  on  actual 
count,  many  immigrant  issues,  and  bilingual  edu- 
cation. "At  the  present  time,  there  is  no  voice  for 
the  Hispanic  community  in  the  Supreme  Court," 
he  emphasized. 

While  critics  say  that  one  Hispanic  on  the 
court  will  constitute  a decided  minority  and 
noted  that  the  African  American  Justice  Clarence 


Thomas  often  supports  conservative  political 
agendas  that  oppose  affirmative  action.  Vega 
strongly  disagreed  with  this  view.  He  illustrated 
the  influence  that  one  justice  can  have  by  point- 
ing to  Thurgood  Marshall,  the  African  American 
who  led  the  fight  for  civil  rights  when  he  was  the 
only  Black  man  on  the  Supreme  Court.  “He  was 
able  to  provide  a perspective  to  colleagues 
unique  to  his  experience.  A Hispanic  on  the  U.S. 
Supreme  Court  would  provide  similar  insight  to 
deliberation,”  said  Vega. 

Naming  a Hispanic  to  the  court  would 
strengthen  law  and  order  in  the  country,  suggest- 
ed Carlos  Ortiz.  Appointing  a Hispanic  “would 

"Wo  one  would  tolerate 
a Supreme  Court 
without  women,., 
without  an  African 
American,  yet  we 
continue  to  tolerate  a 
Supreme  Court  that 
doesn’t  reflect  our 
fastest  growing  group, 
Hispanics.” 

Martin  Castro,  chair,  HNBA 
Supreme  court  committee 


serve  to  promote  greater  respect  for  law  and 
order  and  reduce  the  risk  dial  the  Court's  deci- 
sions were  regarded  as  tainted  by  prejudice, 
indifference,  or  inequity.”  Moreover,  though  he 
agreed  that  a Hispanic  should  be  named  based 
on  merit,  he  said  that  every  presidential  nomi- 
nee is  a political  act.  He  stressed  that  "30  mil- 
lion Hispanic  Americans  have  never  been  repre- 
sented on  the  court.” 

Gilbert  Casellas.  who  at  47  is  the  youngest 
person  on  the  short  list,  said  that  the  time  is 


right  to  nom.inale  a Hispanic  becaus 
“enormous  demographic  changes  t! 
taken  place  in  this  country.  In  five  y« 
Hispanic  population  will  be  the  singli 
minority  group.  In  order  to  instill  a 
belonging  and  respect  for  a system  of 
ment  and  laws,  people  need  to  feel  tl 
interests  and  viewpoints  are  representet 
ernment,  including  the  judiciary."  ( 
served  as  director  of  the  Equal  Emp 
Opportunity  Commission  from  1991-9' 
now  president  of  the  Swanhmore  Grou} 
Chester,  Pa.,  investment  advisory  firm. 

Casellas  considers  the  most  importaj 
affecting  Hispanics  to  be  “the  continuii 
for  equity  at  all  levels,  whether  it’s  ed 
employment,  economic  equality.”  Other 
tant  issues  include  the  Bill  of  Rights,  pol 
duct,  and  racial  profiling.  “When  peo] 
view  themselves  as  less  powerful  seek 
it's  often  with  the  courts.  Courts  are  there 
justice,”  he  said.  Would  the  fact  that  li 
longer  a practicing  attorney  serve  as  a d 
to  his  being  nominated?  Casellas  poin 
that  Juc^e  Rehnquist  and  Earl  Warren,  w 
an  ex-govemor  of  California,  were  not  pr 
lawyers  when  they  were  named  to  the  Coi 

Having  served  as  justice  of  the  New 
Supreme  Court  for  10  years,  63-year-old  J( 
Baca  brings  a strong  judicial  backgre 
consideration  as  a U.S.  Supreme  Court 
.Asked  why  the  time  is  propitious  for  a H 
to  be  named,  Baca  replied  that  “Fre 


Justice  Joseph  F Baa 


Clinton  said  that  he  wants  the  government  to 
look  like  America.”  He  added  that  tlie  “courts 
function  because  people  believe  in  what  they  do. 
If  people  begin  to  believe  that  the  courts  are 
somehow  for  other  people  and  not  for  them,  they 
are  less  likely  to  have  faith  in  that  institution.” 

When  Louis  Brandeis  was  named  the  first 
Jewish  Supreme  Court  justice  by  President 
Woodrow  Wilson,  Jewish  people  felt  symbolically 
affirmed,  Baca  said.  “No  one  expected  that 
Brandeis  would  favor  Jewish  litigants.  It  was  a 
symbolic  move,”  he  said,  suggesting  that 
Hispanics  would  feel  validated  when  a Hispanic 
justice  is  named. 

Judge  Fortunado  “Pete”  Benavides  believes  in 
“executive  privilege,"  suggesting  that  the  presi- 
dent has  a right  to  name  anyone  who  is  best 
qualified  to  be  on  the  Supreme  Court.  He  added, 
however,  that  it  “would  be  a proper  thing  to 
name  a Hispanic.  Hispanics  constitute  a signifi- 
cant and  growing  portion  of  the  American  popu- 
lation. If  a Hispanic  is  qualified,  it  would  make 
all  Hispanics  feel  more  a part  of  tlie  process.” 

Contacted  The  Hispanic  Outlook,  59-year- 
old  Jose  A.  Cabranes,  a judge  in  the  United  States 
Court  of  Appeals  for  the  Second  Circuit,  based  in 
New  Haven,  declined  to  comment  on  why  a 
Hispanic  should  be  named  to  the  Supreme 
Court.  “A  judge,”  he  replied,  “should  not  com- 
ment on  that  issua”  Cabranes  has  been  a federal 
judge  since  1979,  possesses  a law  degree  firom 
Yale  Law,  taught  administrative  law  at  Rutgers 
University,  and  served  as  general  counsel  to  Yale 


Qlbert  Cascflas,fonn6r  chair  of  the  Equal  Employment 
Opportunity  Commission 


Universiw  and  the  governor  of  Puerto  Rico. 

Cruz  Reynoso,  currently  a professor  of  law  at 
the  University  of  California  at  Los  Angeles,  also 
offers  extensive  experience  as  a judge.  He  served 
as  associate  justice  of  the  California  Third 
District  Court  of  Appeals  from  1972  to  1982  and 
then  was  an  associate  justice  of  the  California 
Supreme  Court  from  1982  to  1987. 

Four  candidates,  Joseph  Baca,  Fortunate 
“Pete”  Benavides,  Jose  A.  Cabranes,  and  Cruz 
Reynoso,  have  strong  judicial  backgrounds. 
Judge  Baca  has  been  a justice  of  the  New  Mexico 
Supreme  Court  for  a decade.  Judge  Fortunate 

Appointing  a Hispanic 
“would  serve  to 
promote  greater 
respect  for  law  and 
order  and  reduce  the 
risk  that  the  Court’s 
decisions  were 
regarded  as  tainted  by 
prejudice,  indifference, 
or  inequity,” 

Carlos  Ortiz. 

GENERAL  COUNSEL, 

Goya  Foods  Inc.,  and  HNBA 
White  house  liaison 


has  been  on  the  U.S.  Court  of  Appeals  for  five 
years,  Judge  Cabranes  has  been  on  the  federal 
bench  for  20  years.  Cruz  Reynoso  was  a 
California  ju^e  for  15  years.  Experts  agree  that 
it  is  much  more  likely  for  a current  judge  to  be 
nominated  than  someone  from  outside  the  judi- 
ciary, though  that  has  happened  in  the  past. 
Neither  Gilbert  Casellas  nor  Vilma  Martinez  has 
ever  served  on  the  judiciary. 

This  list  of  Hispanic  candidates  was  first  cir- 
culated in  1991,  before  President  Clinton  named 
Justice  Breyer  and  Justice  Ginsbiirg  to  the  court. 


Since  then,  certain  candidates  have  dropped  out, 
and  others  have  been  added  to  the  association’s 
short  list.  Unlike  political  candidates,  wlio  must 
undergo  litmus  tests  to  see  if  they  are  pro  or  con 
on  issues  such  as  abortion  to  be  considered  for 
a Supreme  Court  position,  Castro  stresses  that 
these  candidates  were  selected  based  on  their 
ability,  not  their  adherence  to  one  or  two  key 
issues.  “The  Latino  community,”  he  added,  “is 
not  monolithic,  but  we  are  united  in  the  cause  of 
getting  a Hispanic  American  nominated  to  the 
Court." 

Despite  the  Hispanic  National  Bar 
Association’s  having  inaugurated  its  list  of  lead- 
ing Hispanic  candidates  a decade  ago,  Martin 
Castro  contends  that  the  committee  is  making 
progress.  “Ten  years  ago,  our  efforts  were  con- 
sidered a pie  in  the  sky.  ‘Mo  knows  when  it  will 
happen?'  naysayers  said.  Now  it's  a given  that  it 
will  happen,"  he  said. 


Thomas  M.  Cooley's  Laiv  Dean  Devises  New  System 

BY  Don  leDuc 


Law  schools  across  the  nation  can  now  be  com- 
pared  objectiveiv  on  the  strenslh  of  their  academ- 
lic  program,  thanks  to  a new  ranking^ystem. 

The  Program  Achievement  Rating,  devised  by 
Dean  Don  LeOuc  at  the  Thomas  M.  Cooley  Law 
School  in  Lansing,  Mich.,  ranks  American  Bar 
Association  (ABA)-accredited  law  schools 
across  the  nation. 

The  smdy  assesses  the  strength  of  each  school's 
academic  program  by  comparing  students'  incom- 
ing indexes-undergraduate  grade  point  avenges 
(UGPA)  and  the  Law  School  Admissions  Test 
(LSAT)-with  the  school’s  bar  passage  rates. 

“The  study  ranks  American  law  schools 
using  only  objective  data  for  each  school  pub- 
lished in  the  2000  ABA  Official  Guide  to 
Approved  Law  Schools”  said  LeDuc. 

The  study  compares  the  reported  entering- 
class  profile  of  each  school  to  its  bar  results.  To 
make  the  comparison  with  the  other  schools,  a 
formula  creates  an  index  score  for  each  school. 
This  index  score  is  based  upon  the  undergradu- 
ate GPA  and  the  LSAT  of  its  entering  class  as 
pubh'shed  by  the  ABA. 

For  this  analysis,  the  index  was  established 
using  the  75th  percentile  of  undergraduate  GPA 
and  the  “5th  percentile  of  the  LSAT  reported  by 
each  school  for  its  entering  full-time  students. 
These  two  factors  were  combined.  In  this  analysis, 
the  UGPA  was  multiplied  by  15  and  added  to  the 
LSAT  score.  The  result  was  then  halved,  so  that  an 
index  number  could  be  e.xpressed  in  relationship 
to  approximately  100.  Each  school's  bar  passage 
rate,  again  as  reported  to  the  ABA.  was  then  divid- 
ed by  its  index  number  to  establish  a PAR  number. 

The  resulting  figure  is  the  school’s  Program 
.Achievement  Ranking,  or  PAR.  Schools  with  the 
highest  rating  tend  to  accept  studenLs  with  a wider 
range  of  academic  abilities  and  backgrounds.  Ihey 
also  tend  to  have  consistently  hi^  bar  passage  rates. 

“The  PAR  system,  by  comparing  input  and 
output,  identifies  schools  that  have  high  academ- 
ic standards,  effective  educational  programs,  and 
good  teaching.  ” LeDuc  explained. 


The  University  of  Montana  and  Wayne  State 
University  tie  for  first  place  (a  91  rating); 
Campbell  University  in  North  Caroh’na,  Indiana 
University-lndianapolis,  The  University  of 
.Mississippi,  and  Mississippi  all  tie  for  third  place 
(all  with  a 90  rating);  Indiana  University- 
Bloomington.  the  University  of  Minnesota,  and 
Valparaiso  University  tie  for  seventh  (89  rating); 
and  Cooley  Law  School,  Mercer  University,  the 
University  of  New  Mexico,  and  the  University  of 
South  Dakota  all  tie  for  10th  place  (88  rating). 

The  P.AR  survey  lists  schools  in  four  different 
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ways;  by  index,  by  ranking,  by  state,  and  by  school. 

The  school-by-school  list  is  an  easy  way  for 
readers  to  check  out  their  favorite  school  and 
find  out  where  it  placed  on  the  list. 

The  PAR  system  etqtlodes  the  myth  that  the  more 
selective,  theoretically  moit;  prestigious  schools 
would  always  have  significandy  higher  bar  pa.ssage 
rates.  Such  is  not  always  the  case.  Scliools  such  as 
those  in  the  top  10,  with  their  challenging  academic 
programs  and  rigorous  standards,  are  proving  that 
they  can  produce  bar  results  equal  ta  or  better  than, 
thar  more  exdusne  colleagues  in  academia. 

The  PAR  system  appears  to  be  the  first  objec- 
tive system  since  rankings  took  on  the  law 
school  world. 


''Nearly  all  rankings  of  law  schoolt 
subjective,’’  LeDuc  noted.  “Most 
depend  on  reputation,  which  is  ofte 
more  than  a reflection  of  the  rankers’ 
individual  biases  about  educational  va 
“Most  rankers  are  personally  kno' 
about  the  quality  and  performance 
handful  of  law  schools  at  best,  and  ar 
ignorant  of  the  same  features  at  the 
majority  of  American  law  schools. 

“The  important  feature  of  this  sys 
it  uses  facts  rather  uhan  perceptions. ' 
ular  formula  used  is  not  significant 
system  could  weigh  UGPAs  and  LSAlb 
or  could  disregard  one  or  the  other  a; 

The  PAR  system  alone  should  not 
students  when  they  select  schools  i 
any  other  ranking  system,  LeDuc  said 
At  Cooley,  the  largest  law  school  i 
and  the  third  largest  law  school  in 
States,  the  high  ranking  demonstrates  I 
Cooley  has  been  trying  to  get  across 
you  just  give  people  a chance  to  excel, 
so.  In  its  25  years,  Cooley  has  gamer 
reputation  for  giving  a wider  range  of  s 
chance,  and  its  reward  has  been  contii 
and  consistently  high  bar  passage  rati 
the  No.  1 spot  rotates  among  four  of 
schools  in  Michigan,  Cooley  has  clait 
spot  twice  in  the  last  five  examinations 

'Rhy  is  Cooley  so  popular? 

"Students  come  to  Cooley  L 
because  they  want  to  be  here,’’ 
Alvarado.  Deputy  Director  of  Admis: 
want  a chance  to  challenge  themst 
prove  themselves.  Cooley  provides  bo 
is  said  and  done,  there  are  literally  t 
both  minority  and  non-minority 
judges,  business  owners,  and  other  p 
out  there  right  now  who  might  not  1 
weren’t  for  Cooley  Law  School.  Moi 
thing,  I am  proud  of  that." 

The  new  study  helps  demonstrate 


ic  challeoge  offered  by  the  top-rated. 

The  Prognun  Achievement  Rating,  LeDuc 
explained,  ‘Operates  much  as  the  computation 
of  a value-added  tax.  The  entering-class  profile 
can  be  thought  of  as  a statement  of  the  raw 
material  that  each  school  starts  with.  The  bar 
passage  rate  can  be  thought  of  as  the  quality  of 
the  product  that  each  school  produces. 

‘The  value  added  reveals  the  quality  of  the 
school’s  academic  program.  It  represents  the 
achievement  of  each  school  in  converting  the 
raw  material,  the  entering  class,  into  the  finished 
product,  the  new  lawyer" 

One  key  dement  Cooleyis  strong  academic 
program  is  its  externship  pro^am.  All  third-year 
students  are  required  to  comi^ete  at  least  a 3-aed- 
it  clinlcai  experience  in  an  externship  approved  by 
the  school  Placanents  are  available  all  over  the 
US.  Students  consistently  report  that  their  ondie- 
job  legal  experience  is  one  of  the  most  valuable 
programs  they  have  ever  participated  iiL 

“My  externship  at  the  Mldiigan  Commission 
on  Indian  Affairs  increased  my  research  abilities 
and  my  knowledge  of  vdiat  is  available  on-line, 
in  the  libraries,  as  well  as  through  other 
resources.  It  was  a great  experience,”  reported 
Melissa  Ldpez  Pope,  a recent  graduate  and  now 
the  assistant  director  of  admissions  at  Cooley. 

Cooley  enjoys  the  single  highest  percentage 
of  minority  students  among  all  law  schools  in 
the  stale.  Over  one-quarter  of  the  school’s  1,700 
students  identify  themselves  as  Hispanic,  African 
American,  Asian/Pacific  American,  Native 
American,  or  muldcuitural. 

Of  the  1,745  students  enrolled  as  of  Sept.  3 of 
this  year,  294  were  Identified  as  Black,  102  as 
Asian,  90  as  Hispanic,  18  as  American  Indian, 
and  three  as  multiracial.  In  addition,  63  students 
were  listed  as  coming  firom  foreign  countries. 

The  diversity  has  been  accomplished  through 
the  strength  of  the  school’s  academic  program, 
not  through  any  special  consideration  for  certain 
populations.  All  students  at  Cooley  are  admitted 
on  the  same  basis,  an  index  score  comprised  of 
their  undergraduate  GPA  and  their  ISAT. 

Alvarado  noted  that  applicants  and  students 
both  appreciate  Cooley’s  even-handed  approach. 

“Every  now  and  then,  a student  will  ask  me, 
‘What  type  of  minority  program  do  you  have?’  I 
look  them  strai^t  in  the  eye  and  say.  The  same 
as  our  non-minority  program  opportunity.’  As  a 
minority  myself,  I know  1 would  feel  much  more 
comfortable  walking  into  that  classroom  know  - 
ing that  I was  accepted  because  1 met  the  exact 
same  criteria  as  every  other  student  there, 


r^ardless  of  race,”  Alvarado  said. 

“Every  student  who  has  ever  been  acoqjted  to 
the  Thomas  M.  Cooley  law  Schod  has  been  accqrt- 
ed  because  we  believed  they  possessed  at  least  the 
minimum  academic  skills  to  succeed  in  law 
school  as  wdl  as  the  moral  and  ethical  int^ty  to 
practice  law.  Our  bar  passage  rates  and  the  success 
of  our  graduates  support  tliat,”  Alvarado  exjrfained. 

Cooley  works  hard  to  make  everyone  feel  wel- 
come. The  school  boasts  strong  student  groups 
for  those  interested  in  a wide  variety  of  interests, 
whether  political,  religious,  athletic,  social,  or 
ethnic  There  are  vibrant  student  groups  for  inter- 
ested members  of  various  ethnic  groups,  includ- 
ing the  Hispanic  Law  Student  Association,  the 
Asian  Pacific  American  law  Student  Association, 
the  Black  Law  Student  Association,  and  the  Multi- 
Culhiral  Law  Students  Association. 


Dean  Don  LeOuc 


Maritza  Betancourt,  a Cooley  student  and 
student  admissions  counselor,  serves  as  an  offi- 
cer with  the  school’s  Hispanic  Law  Student 
Association.  The  organixation  is  active  on  a num- 
ber of  fronts,  she  said. 

The  assodationls  mission,  she  said  “is  to  provide 
a meeting  place  for  Latino  students  to  exchange 
ideas.  We  are  a support  system  for  all  club  mem- 
bers. We  hate  our  own  outline  bank,  whidi  is  avail- 
able to  dues-paying  manbers.  We  also  offer  one-on- 
one  mtoiial  services  for  any  member; 

“We  provide  a mentor  program,  voluntary 
community  work,  guest  speakers,  intramural 
sports,  and  information  regarding  conventions 
and  externships,”  she  said.  The  association  has 
collected  money  for  earthquake  victims  in 
Colombia,  conducted  a clothes  drive  for  a local 
charity  group,  helped  relocate  the  Council  for 
Domestic  Assault’s  headquarters,  and  translated 


will  executiojs  for  Spanish-speaking  clients  at 
the  schools  'iixty  Plus,  Inc,  Elderlaw  Clinic.  Each 
semester  the  group  meets  regularly  to  discuss 
current  event:  and  career  opportunities.” 

Often  graduates  make  their  own  career 
opportunities.  David  Pina,  probably  one  of  the 
school’s  better-known  Hispanic  graduates,  is 
making  a name  for  himself  as  an  innovative  pri- 
vate practice  attorney  in  Houston,  Texas.  Pina,  a 
1994  graduate  of  Cooley,  is  a partner  in  the 
Austin,  Texas,  law  firm  of  Ldpez,  Pina,  and 
Urrutia.  He  is  active  in  his  law  firm,  pro  bono 
work,  his  church,  and  legal  outreach  efforts. 
Pina  and  his  partners  focus  on  family  law,  per- 
sonal injury,  and  medical  malpractice. 

Cooley  was  founded  in  1972  by  former 
Michigan  Supreme  Court  Chief  Justice  Thomas  E. 
Brennan.  Brennan’s  vision  was  to  create  a law 
school  that  was  a practical  educational  arm  of 
the  law,  rather  than  a theory-based  offshoot  of  an 
educational  institution.  His  dream  was  to  provide 
a legal  education  for  as  diverse  a population  as 
possible.  Twenty-five  years  later,  he  has  achieved 
that  dream  and  the  school-with  a straightfor- 
ward admissions  process  that  is  the  same  for  all. 

More  information  on  Cooley  can  be  obtained 
by  accessing  the  schools  Web  site  at  <www.coo- 
ley.edu>,  or  by  contacting  the  school's 
Admissions  Office  at  (517)  371-5140  or  (e-mail) 
at  <cooleyadm@aol.com>. 

Cooley  continues  to  grow,  and  the  school 
remains  committed  to  its  wdl-known,  year-around 
program  with  classes  offered  seven  days  per  week, 
morning,  noon,  and  night.  Students  choose  firom 
full-  or  part-time  options  and  choose  the  schedule 
that  gives  them  the  best  ORVortunity  to  succeed. 

“We  know  there  are  many  more  well-deserving, 
potentially  good  attorneys  still  out  there  looking  for 
an  open  door  For  a good  number  of  them,  Cooley 
law  Schod  will  open  that  door,”  Alvarado  promised 

Don  LeDuc,  dean  of  The  Thomas  M.  Cooley' 
Law  School  ( 1982-88  and  1996-present), 
served  as  a member  of  the  Michigan  correc- 
tions commission  for  seven  years  and  is  on  the 
board  of  directors  of  the  Institute  of 
Continuing  Legal  Education.  As  chair  of  the 
Thomas  Cooley  Faculty  Self-sttufy  Committee, 
he  authored  the  first  report  submitted  to  the 
American  Bar  Association.  His  text.  Michigan 
Administrative  Law,  is  published  by  West 
Publishing.  Dean  LeDuc  teaches  State  and 
Fedend Administrative  Law. 
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MD 

69 

Capital  University 

OH 

3.33 

152 

101 

76 

OH 

75 

John  Marshall  Law  School 

IL 

3.20 

154 

101 

78 

IL 

77 

Loyola  University  - New  Orleans 

LA 

3.25 

153 

101 

53 

LA 

52 

Mississippi  College 

MS 

3.39 

152 

101 

91 

MS 

90 

Roger  Williams  University 

R1 

3.42 

151 

101 

64 

RI 

63 

Samford  University 

AL 

3.31 

153 

101 

88 

AL 

87 

Southwestern  University 

C.^ 

3.20 

153 

101 

65 

CA 

64 

Thomas  Jefferson  School  of  Law 

CA 

3.12 

155 

101 

43 

CA 

43 

University  ofTulsa 

OK 

3.20 

153 

101 

83 

OK 

82 

Western  New  England  College 

MA 

3.36 

151 

101 

69 

MA 

68 

Whittier  College 

CA 

3.24 

153 

101 

69 

CA 

68 

\Rdener  University  - Harrisbuig 

PA 

3.57 

151 

101 

81 

PA 

80 

New  England  School  of  Law 

MA 

3.25 

151 

100 

80 

MA 

80 

North  Carolina  Central  University 

NC 

3.20 

152 

100 

82 

NC 

82 

Quinnipiac  College 

CT 

3.19 

152 

100 

81 

CT 

81 

South  Texas  College  of  Law 

TX 

3.14 

153 

100 

83 

n 

83 

St.  Thomas  University 

R 

3.23 

151 

100 

77 

R 

77 

Texas  Wesleyan  University 

TX 

3.19 

153 

100 

54 

TX 

54 

Iburo  Collie 

NY 

3.20 

151 

100 

59 

NY 

59 

Nova  Southeastern  University 

R 

3.19 

151 

99 

84 

FL 

85 

St.  Mary's  University 

TX 

3.12 

152 

99 

78 

TX 

79 

Western  State  University 

CA 

3.17 

151 

99 

48 

CA 

48 

Widener  University 

DE 

3.22 

149 

99 

75 

PA*** 

76 

Ohio  Northern  University 

OH 

3.12 

150 

98 

59 

OH 

60 

Oklahoma  City  University 

OK 

3.18 

148 

98 

81 

OK 

83 

Thomas  M.  CooleyJ^w  School 

MI 

3.20 

145 

9^ 

85 

MI 

88 

Pontifical  Catholic  University  of  P.R. 

PR 

3.60 

140 

97 

65 

PR 

67 

Southern  University 

LA 

3.11 

146 

96 

36 

LA 

38 

Texas  Southern  University 

n 

3.00 

144 

95 

*»*** 

University  of  District  of  Columbia 

DC 

2.75 

147 

94 

22 

MD***  - 

23 

Inter  American  University  of  Puerto  Rico 

PR 

3.25 

140 

94 

55 

PR 

59 

Baylor  University 

TX 

90 

TX 

* All  graduates  admitted  to  the  Wisconsin  Bar  via  diploma  priv  ilege, 
**Too  few  examinees  to  report. 

*“*  1st  Bar  State  differs  from  location  state. 

**•*  School  did  not  provide  comparable  data. 

***’’*  Error  in  data  submitted. 


/VQZI’  the  data  used  AV  this  report  ms  PUBLISHED  BYMACMILUN  IS  THE  OFFICIAL  AMERICAN  BAR  ASSOCIATION  GUIDE  TO 
APPROVED  LAW  SCHOOLS,  2000  EDITION,  yli'  PREPARED  BY  THE  SECTION  OF  LEGAL  EDl'CAHON AND  AD.MISSIONS  TO  THE  KiR  IN  COOPERA- 
TION WITH  THE  OFFICE  OF  THE  C0NSUUAN7  ON  LEGAL  EDUCATION  TO  THE  AMERICAN  BAR  ASSOCIATION. 
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Cutting  Through  Granit^ 

Latino  and  Latina  laivyers  face  signihm^^^i 


INES  Pinto  Alicea 


“We  must  keep 
addressing 
these  issues. 
Sometimes  it 
seems  like 
water  dripping 
on  a stone.... 
But  if  the  water 
drips  long 
enough,  it 
makes  an 
impression.... 
Ixtng  enough, 
and  it  can  cut 


granite...” 


Judge  Bernice  b.  Donald 


fJULY  3),  1997>* 


Latina  lawyers  are  making  strides 
in  some  areas  of  the  legal  pro- 
fession but  still  face  numerous 
barriers  in  others.  Recendy  adopted 
policies  in  several  states  against 
programs  that  increase  diversity 
could  negatively  affea  the  numbers 
of  Latinas  entering  law  school, 
according  to  representatives  from 
several  legal  organizations  inter- 
viewed for  this  article. 

"We've  come  a long  way,  but 
there  are  still  barriers,"  said  Alice 
Velasquez,  a Bronx,  .New  York,  dis- 
trict attorney  who  last  month  took 
over  the  helm  of  the  Hispanic 
National  Bar  Association  (HNBA), 
an  organization  that  represents  the 
interests  of  more  than  25,000 
Hispanic  American  attorneys, 
judges,  law  professors,  and  law  stu- 
dents in  the  U.S.  and  Puerto  Rico. 

“The  saddest  thing  to  me  is 
when  1 realize  that  people  still 
make  an  issue  of  your  ethnicity.” 
According  to  the  Bureau  of 
Labor  Statistics,  there  are  about 
912.000  lawyers  in  the  U.S.,  of 
whom  three  percent  are  considered 
Hispanic.  But  Hispanic  men  out- 
number Latinas  two-to-one  in  the 
profession,  said  a recent  study  by 
the  American  Bar  .Association. 

Elite  Jurado,  a New  York  attor- 
ney and  HNBA  executive  director, 
said  that  studies  on  Latinas  in  the 
legal  profession  are  difficult  to 
come  by.  Moreover,  for  statistical 
purposes.  Latina  lawyers  are  often 
grouped  with  Latinos,  minority 
women,  or  minorities  in  general, 
few  research  projects  have  studied 
this  group  individually. 

But  Jurado  said  her  organiza- 


tion found  that  many  bi  its  taw 
members  tend  to  pursue  civil  rights 
law  and  criminal  law.  Indeed,  a 
recent  survey  of  law  school  stu- 
dents, conducted  six  months  after 
graduation  by  the  National 
Association  of  Law  Placement 
(NALP)  in  Washington,  showed  that 
Hispanic  law  school  graduates 
tended  to  pursue  government  jobs 
or  public  interest  jobs.  NALP  said 
that  18.5  percent  of  Hispanic  law 
school  graduates  were  employed  by 
the  government  compared  to  12 
percent  of  Anglo  graduates. 
Moreover,  Latino  law  graduates 
were  more  than  twice  as  likely  to 
accept  public  interest  jobs  as 
Anglos.  Latinos  were  the  least  likely 
to  be  found  in  clerkship  positions 
in  the  legal  profession.  Those  find- 
ings are  consistent  with  ABA  find- 
ings on  minority  women  in  general. 
The  ABA  found  that  six  percent  of 
minority  women  take  public  inter- 
est jobs  at  graduation,  compared 
with  two  percent  of  minority  men 
and  two  percent  of  Whites. 

"The  idealistic  side  of  me 
believes  that  [Latinos]  are  a group 
of  people  who  care  about  serving 
our  community,"  said  Velasquez. 
"But  the  less  idealistic  side  of  me 
says  that  Latinos  find  it  more  diffi- 
cult to  gain  access  to  the  corporate 
seaor.  Most  Hispanics  are  first-gen- 
eration attorneys,  and  they  don’t 
have  the  network  of  potential  clients 
that  other  attorneys  seem  to  have.  If 
you  don’t  bring  in  clients,  you  are 
less  likely  to  succeed.  I don't  know  if 
I would  want  to  go  to  a place  where 
I won’t  be  comfortable  or  where  1 
know  I will  never  make  partner." 


i 


i^les 


WA  i 


find  that'salatjilllj^e  ^t|e 
hurdles  they  face  in1he  prAssit 

“They  tend  to  get  paid  I&s.t! 
their  male  counterparts,”  s 
Jurado.  “They  also  don’t  tenc 
have  the  connections  they  nee< 
help  them  get  their  foot  in  tlie  d 
You  really  have  to  pave  your  ( 
way," 

Jurado’s  and  Velasquez’s  o 
ments  are  echoed  in  the  1' 
American  Bar  Association  rep 
Miles  to  Go  : Progress  ofMinon 
in  the  Legal  Profession,  wt 
found  that  a key  obstacle 
progress  is  the  isolation  mine 
lawyers  often  experience  in 
firms.  .Additionally,  minorities  ! 
access  to  clients  and  to  exte: 
social  networks  for  developing 
business  for  their  firms,  it  said. 

As  a result,  most  minor! 
leave  majority  law  firms  I 
before  they  are  considered  for  \ 
ner.  said  the  report.  The  si 
showed  that  47  percent  of  min 
women  law  graduates  enter  fi 
compared  with  about  53  perce 
minority  men  and  57  percei 
Whites.  But  it  also  discovered 
85  percent  of  minority  women  1 
predominantly  White  law  fi 
before  their  seventh  year  of  f 
tice.  Overall,  about  75  percent  i 
associates  leave  by  then,  the  st 
said. 

Part  of  the  problem  for  mir 
lawyers  is  their  newcomer  stat 
the  profession,  said  the  ABA  re 
prepared  by  the  organizat 
Commission  on  Opporlunitie 
Minorities  in  the  Legal  Profes 
“Manv  minoritv  lawvers  an 


first  in  their  families  to  go  to  law 
school  or  practice  law,  and  thus 
they  lack  the  professional  networks 
inherited  by  those  more  established 
in  the  profession.  Minority  lawyers 
also  tend  to  lack  contacts  in  'White- 
dominated  corporate  suites,  where 
most  legal  business  is  awarded.” 

In  general,  the  ABA  report 
painted  a dismal  picture  of  the 
progress  of  minority  lawyers  and 
expressed  concern  that  progress 
had  stalled  because  of  policies 
adopted  recently  in  different  states 
throughout  the  country  against  pro- 
grams that  increase  diversity. 

The  report  chronicled  gains  by 
minority  law  students  and  entry- 
level  lawyers  since  the  ABA 
Commission  was  created  in  1986, 
but  it  cited  only  minuscule 
progress  in  minorities  reaching 
upper  professional  levels.  The 
report  identifies  “significant  obsta- 
cles” to  achieving  the  ABA’s  goal  “to 
promote  full  and  equal  participa- 
tion in  the  legal  profession  by 
minorities  and  women"  and  partic- 
ularly cites  attacks  on  programs 
that  increase  diversity  as  threaten- 
ing to  stifle  minority  advancement 
“for  years  to  come.”  ’ 

Using  only  undergraduate 
school  grade  point  averages  and 
admission  test  scores  to  select 
among  student  applicants  would 
have  a “devastating  impact"  on 
minority  group  admissions  to  law 
school,  says  the  report.  Law  school 
admissions  “have  already  plum- 
meted in  California  and  Texas" 
under  anti-affirmative  action  poli- 
cies adopted  in  those  states: 
Hispanic  admissions  have  dropped 
50  percent  in  public  law  schools  in 
those  states.  Minority  representa- 
tion among  law  students  overall 
has  also  dropped  for  the  first  time 
in  10  years,  said  the  report. 

“The  report  presents  some  very 
sobering  information  that  dispels 
some  commonly  held  misconcep- 
tions regarding  the  status  of 
minorities  in  this  profession,”  said 
ABA  commission  chair  Jose  E. 


Gaitan.  “It  is  cause  for  the  ABA  to 
reaffirm  its  commitment  to  the 
principle  that  lawyers  of  all  colors 
must  be  allowed  to  participate  in 
the  profession  equally” 

The  report’s  author.  Professor 
Elizabeth  Chambliss  of  the 
University  of  Texas  School  of  Law, 
recommends  improved  data  collec- 
tion and  dissemination  and 
increased  collaboration  among 
researchers  at  national  and  local 
levels. 

‘The  American  Bar  Association 
has  made  a sustained  and  intensive 
effort  to  improve  opportunities  for 
real  participation  in  the  profession 
by  minority  lawyers  at  all  levels  for 
12  years,”  said  Philip  S.  Anderson  of 
Little  Rock,  Ark.,  president  of  the 
association.  “We  do  see  real  gains, 
but  none  among  us  was  so  naive  as 
to  believe  we  could  undo  in  a short 
time  the  damage  of  centuries  of 
societal  and  professional  racism,” 
Anderson  said.  “We  do  know  it  is 
certain  that  we  will  not  make 
progress  fast  enough  unless  we 
constantly  monitor  what  we  have 
achieved  and  what  remains  to  be 
done.  To  do  that  effectively,  we  must 
improve  the  amount  and  quality  of 
information  we  compile.” 

Following  are  some  of  the  key 
findings  in  the  ABA  report. 

• Minority  representation  in  the 
profession  increased  to  7.45  per- 
cent in  1990  from  five  percent  in 
1980.  African  American  lawyers 
represented  3.36  percent  of  the 
profession  and  45  percent  of  all 
minority  lawyers.  Hispanic  lawyers 
represented  33  percent  of  all 
minority  lawyers. 

• Among  law  students,  minority 
representation  rose  to  nearly  20 
percent  in  1996  from  10.6  percent 
in  1986,  with  Asian  American  stu- 
dents showing  the  mo.si  increase. 
Hispanic  representation  in  law 
schools  rose  to  5.4  percent  of  law 
students  from  33  percent.  More 
recent  statistics  to  determine  the 


impact  of  anti-affirmative  action 
policies  on  Latino  law  students 
were  not  yet  available. 

• Hispanics  made  up  1.8  per- 
cent of  associates  in  large  law  firms 
in  1996. 

• Minority  graduates  pass  the 
bar  exam  at  a lower  rate  than  do 
Whites,  according  to  a recent  study 
by  the  Law  School  Admission 
Council.  The  study  found  in  the 
class  that  entered  law  school  in 
1991,  88  percent  of  Hispanic  law- 
students  who  took  the  test  passed 
compared  to  nearly  97  percent  of 
White  test-takers. 

• Progress  for  minority  women 
in  the  legal  profession  was  even 
slower.  Indeed,  a 1994  ABA  study 
concluded  that  minority  women 
today  "encounter  the  same  barriers 
to  employment  and  advancement  as 
their  predecessors  who  entered  the 
profession  decades  ago.” 

• Minority  men  outnumber 
minority  women  in  most  upper- 
level  jobs.  Minority  women  show  a 
higher  law  firm  attrition  rate  than 
any  other  group  of  lawyers. 

» Minority  women  suffer  a 
"pervasive  disadvantage”  in  the  law- 
faculty  market.  “Minority  women 
simply  have  not  fared  as  well  as 
minority  men  in  recent  law  school 
hiring,”  the  report  said.  “Their  sex 
alone,  independent  of  credentials, 
work  experience,  family  ties,  and 
geographic  constraints-has  nega- 
tively affected  minority  women's 
placement  and  teaching  assign- 
ments on  law  school  faculties.” 

• Minority  women  in  all  sectors 
of  the  profession  report  that  they 
are  "ghettoized”  in  certain  types  of 
practice  and  routinely  assumed  to 
be  incompetent. 

• Hispanic  men  outnumber 
Hispanic  women  two  to  one  in  the 
profession  as  well  as  in  most 
upper-level  jobs.  More  than  80  per- 
cent of  all  Hispanic  administrative 
law  judges  are  men. 

• Only  three  percent  of  law  firm 
partners  in  the  250  largest  law 


firms  in  the  country-  were  minor; 
ties  in  1996,  showing  an  increase  c 
less  than  two  percent  since  198 
and  only  0.6  percent  since  199i 
According  to  a 1997-98  study  by  th 
National  Association  of  La' 
Placement,  minority  women  coir 
prise  only  about  14  percent  of  th 
total  number  of  minority  law  firr 
partners. 

According  to  NALP,  some  citie 
across  the  country,  however,  ar 
friendlier  than  others  to  minorit 
attorneys.  Judith  Collins,  director  c 
research  and  informatio 
resources  at  NALP,  shared  some  c 
the  organization’s  recent  analyse 
of  the  1998-1999  Nationa 
Directory  of  Legal  Employers,  th 
annual  compendium  of  legs 
employer  data  published  by  NALl 
The  1998  directory  consisted  pri 
marily  of  large  firm  listings  an 
included  attorney  demographi 
information  for  neariy  91,000  par 
nen,  associates,  staff  attorneys,  an 
senior  attorneys  in  630  firm 
nationwide. 

One  analysis  of  the  26  large: 
cities  showed  that  San  Francisc 
was  the  most  consistently  high  i 
representation  of  both  wome 
attorneys  and  attorneys  of  coin 
across  all  levels,  she  said.  Attorney 
of  color  accounted  for  4.60  percer 
and  women  for  18.29  percent  c 
partners  reported  in  San  Franciscc 
Austin,  Texas,  and  Palo  Alto,  CaUf 
also  reported  a higher  than  averag 
representation  of  both  female  par 
ners  and  partners  of  color.  Mian- 
had  the  highest  percentage  of  par 
ners  of  color  (J8.21  percent)  of  a 
cities,  and  Denver  had  the  highei 
percentage  of  female  partner 
( 19.80  percent). 


Christine  Arguello 

Govemnicnt  Attorney 

When  Christine  Arguello  was  13, 
she  read  an  article  about  the 
Harvard  University  School  of  Law 
and  how  to  become  a lawyer.  That 
moment,  she  decided  to  be  a 
lawyer,  but  sjm  kept  that  decision 
secret  until  she  was  nearly  ready  to 
graduate  from  high  school.  After 
she  shared  her  dream  with  several 
classmates,  they  lauglied  at  her. 

"The  kids  kept  saying,  ‘That 
Chris  -Martinez  thinks  she  can  go  to 
Harvard.'"  said  Arguello.  “It  almost 
broke  my  spirit.  I started  thinking, 
Who  do  I think  1 am?’  But  the 
teacher  who  heard  everything  that 
happened  later  told  me,  'I  know 
you  can  do  it.’  I think  it  was  the 
challenge  I needed.” 

Today,  Arguello’s  name  is  on  the 
short  list  for  a judicial  vacancy  on 
the  U.S.  District  Court  for  the  District 
Court  of  Colorado.  She  is  the  deputy 
anomey  general  of  state  services  in 
the  Colorado  Attorney  General’s 
Office.  Her  division  provides  legal 
services  to  all  of  Colorado’s  public 
officials,  including  the  governor, 
and  most  of  the  stale  agencies.  She 
teaches  at  the  University  of 
Colorado  School  of  Law  and  serves 
as  a board  director  with  the 
Colorado  Hispanic  Bar  Association. 

"The  challenges  1 face  as  a 
Latina  lawyer  are  the  same  for  any 
other  female,  but  they  are 
increased  in  magnitude  because  1 
am  Latina,'  said  Arguello.  “People 
sometimes  assumed  that  I go!  to 
where  1 got  because  of  affirmative 
action.  So  I’ve  had  to  be  twice  as 
good." 

The  road  to  the  judiciary  indeed 
has  been  challenging  for  Arguello. 
who  said  that  for  many  years  she  never 
even  considered  she  "Could  aspire  to 
be  a judge"  and  had  never  even  met  a 
lawyer  unui  she  went  to  Harvard. 


Her  parents  had  dropped  out 
from  high  school  and  picked  beans 
to  make  ends  meet.  They  did  not 
want  the  same  fate  for  their  six 
children  and  actively  encouraged 
them  to  pursue  academics. 

"My  parents  always  emphasized 
education,  but  education  meant 
getting  a high  school  degree,”  said 


Arguello,  adding  that  one  of  her 
older  brothers  paved  the  way  for 
pursuing  college  and  that  her  par- 
ents were  thrilled  when  she  decid- 
ed to  further  her  own  education. 

in  1977,  Arguello  became  the 
first  Latina  in  Colorado  to  be 
admitted  to  Harvard  I'niversity 
School  of  Law.  The  school  had 
admitted  its  fint  Latina  only  a few 
years  earlier.  Arguello  graduated  in 


1980.  after  serving  as  the  Articles 
Editor  for  the  Harvard  Civil  Rights 
Civil  Liberties  Law  Review. 

After  practicing  law  in  Miami 
for  five  years,  in  1985,  Arguello 
returned  to  Colorado  to  continue 
her  career  as  a civil  litigator.  In 
1988,  when  she  made  partner  at 
Holland  & Hart,  she  became  the 


first  Hispanic  "male  or  female"  to 
be  promoted  to  partner  at  any 
major  law  firm  in  Colorado.  Shortly 
thereafter,  she  was  appointed  by  the 
firm  to  chair  its  Colorado  Springs 
Litigation  Section, 

Arguello  said  that  her  early 
years  as  a lawyer  were  challenging 
because  .she  often  was  not  taken 
seriously  and  many  times  she  was 
mistaken  to  be  a secrctarv. 


ATTORNEY  GENERAL  OF  COLORADO 
K«n  Salazar 

Scpicmk^'T  Q. 


t’rcs'Jjm  \\  ilium  J Clinton 
OMue  ol  the  PrciiJcni 
The  \\  hiic  Mouse 
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Rc;  Colorado  fcJcral  District  Court  Vncanc> 


Dear  Mr.  President: 

I respectfully 
distriei  court  judges! 
Ser\  ices. 

From  her  hi 
stars  m Colorodo’j 
Hispar.ic  uoman 
a litigation 
westem  Unites 
most  recently^ 
scholarship, 
district  court 


ce  Christine  Arguello  to  fill  the  vacant  federal 
Depur>-  Attomej  Cttner*!  tor  State 


« one  of  the  legal 
(ale  and  die  first 
She  became 
n lau  firms  m the 
;ity  of  Kansas  and 
on^.  Christine's 
'ct  service  as  a fedenU 


I 

ensure  her 


if  our  country  fairness 
isxrse  group  of  excellent 
in  approach  to  the  lau. 


i am  keenly  av.are  that  I am 
iov>  that  Chnstine  Arguello's 
I'omdoans.  including  Dcmocrais 
le  to  you  for  your  considenmon. 
Wi  support  for  Chnsune  uould 


Stale  Services  Budding  • 152SShenianStteet-5*' Floor  • Denver,  Colorado  60203 
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■Judges  would  say  "Hi,  S' 
to  me,  and  other  lawyers 
look  at  me  and  see  this  5- 
Latina  lawyer  and  would 
themselves,  "She’ll  be  a pusl 
Arguello  said.  “I  would  g 
court  and  tear  them  apart, 
people  would  prejut^e  me  b 
1 was  a Latina  lawyer,  and  1 d 
I could  walk  around  with  a t 
my  shoulder  about  that  or  1 
accept  it  and  be  twice  as  g 
(hem." 

In  1991.  Arguello  left  the 
practice  to  begin  a succ 
teacliing  career  at  the  L’nive 
Kansas  School  of  Law,  wh( 
co-authored  one  of  the  best 
casebooks  in  the  cc 
Evidence:  The  Objection  A 
which  she  said  is  one  of  her 
achie’'ements.  In  1996,  KU  h 
Arguello  by  presenting  her  vv 
of  its  most  prestigious  te 
awards,  the  William  T.  K 
Fellowship  for  Teaching  Exc 
In  1998,  she  was  granted 
and  promoted  to  full  profess 

Arguello's  career  has 
many  interesting  turns,  a 
said  she  hopes  the  next  step 
to  become  the  first  Latina 
judge  in  Colorado. 

Patricia  Salas  Pinei 
Corporate  Attonu 

Patricia  Salas  Pineda 
have  mentors  or  role  model 
legal  profession  when  she  1: 
her  career.  But  she  was  a go 
pie-watcher,  a skill  that  she : 
helped  her  enormously  as  a 

"You  have  to  learn  quid 
to  do  to  succeed,"  said  Pint 
president  and  general  cou 
.New  United  Motor  Manufa 
Inc.,  in  Fremont.  Calif.  The 
lion  company  is  a joint 
between  Toyota  Motor  Cc 
General  Motors  Corp.  that  n 


tures  vehicles  for  the  two  compa- 
nies and  employs  4,700  people.  “I 
would  look  at  people  who  were 
successful,  and  I learned  how  they 
operated  successfully  in  their  envi- 
ronment. I decided  what  I would 
take  from  each  person,  and  over 
time,  I developed  my  own  style.  You 
have  to  assimilate  in  that  [corpo- 
rate] culture,  and  that  does  not 
mean  abandoning  your  Hispanic 
culture. 

Pineda  said  that  some  of  the 
lessons  she  has  learned  in  her  peo- 
ple-watching are  not  lessons  you  can 
learn  in  a book  and  that  watching 
professionals  whom  she  admired  in 
different  fields  helped  her  learn 
such  skills  as  how  to  build  consen- 
sus and  how  to  lead  eiectively. 

“You  have  to  come  to  grips  with 
what  is  required  to  be  the  best,” 
she  said.  “Thai’s  not  an  easy  order 
for  anyone.  One  of  my  biggest  per- 
sonal challenges  in  my  early  years 
was  to  become  more  assertive  and 
outspoken  and  to  learn  bow  to  do  it 
effective 

Pineda  said  that  Hiqtanic  lawyos 
entering  the  corporate  sector  also 
have  to  strive  to  develop  relation- 
ships within  their  organization  so 
they  can  find  mentors  and  learn  how 
to  advance,  but  she  said  those  rela- 
tionships do  not  have  to  be  unilater- 
al. “You  can  hdp  them  achieve  their 
objectives  [within  the  company] , 
and  they  in  turn  can  hdp  you.” 

Pineda  joined  her  company  at 
its  inception  15  years  ago  and  now 
oversees  its  legal,  environmental, 
and  government  affairs.  She  said 
that  her  company  has  been  very 
supportive  of  ha  and  she  has  been 
lucky  because  she  has  not  freed  the 
barriers  or  difficulties  experienced 
by  other  taring  lawyers.  Her  biggest 
challenge  in  her  work  is  being  seen 
as  the  “.badguy”-hecause  she  is  a 
corporate  attorney,  which  the  public 
often  equates  with  “being  on  the 
wrong  side,”  even  though  that  is  not 
necessarily  so,  she  said. 

"As  a lawyer  and  repiesentative 
for  my  company,  I hare  betm  an  advo- 


cate for  issues  that  are  not  at  odds 
with  my  personal  life,”  she  said.  “I 
hare  been  very  lucky  in  that  regard 
Otherwise,  it  would  be  very  difficult." 

But,  Pineda  said  she  has  fdt  the 
discomfort  that  other  Latinas  have 
faced  in  the  l^al  profession.  Vhen 
she  first  graduated  from  Boalt  Hall 
School  of  Law  at  the  University  of 
California  at  Berkeley  in  1977,  she 
sensed  a reluctance  by  the  legal 
community  to  accept  her  because 


she  was  a Latina  and  she  was  a 
woman.  Pineda  said  her  approach 
has  always  been  to  plunge  ahead, 
“not  to  accept  defeat.”  That  attitude 
has  helped  her  immensely  in  her 
career,  a career  that  she  said  can  be 
challenging  because  the  business 
sector  makes  lawyers  develop  skills 
they  do  not  have  and  teaches 
lawyers  to  make  decisions  many 
limes  based  on  instinct.  Pineda  said 
her  first  job  in  the  corporate  sector 
introduced  her  to  making  decisions 
in  a way  that  was  very  different  fiom 
what  she  learned  in  law  school. 


“I  was  encouraged  to  make 
decisions  eren  if  I did  not  hare  all 
of  the  information  I would  want  as 
a lawyer,  to  make  the  best  decision 
with  the  information  that  was  avail- 
able and  to  go  with  my  instinct,”  she 
said.  “Over  time,  you  develop  a busi- 
ness sense  and  a new  confidence 
and  ability  to  make  decisions.” 
Pineda  said  that  corporate  law 
is  a wonderful  place  for  Latino 
lawyers  even  though  it  is  a specialty 


not  many  Hispanics  have  chosen  to 
pursue  in  the  legal  profession, 
according  to  the  ABA. 

“I  would  encourage  Hispanic 
lawyers  to  pursue  careers  in  the 
corporate  sector,”  Pineda  said. 
“There  are  a lot  of  opportunities 
for  us  to  add  value." 

Olga  Pedroza 
Public  Interest 

Olga  Pedroza  said  she  is  more 
comfortable  talking  to  a group  of 
farm  workers  about  legal  issues  that 


affect  their  daily  lives  than  to  a cor- 
porate board.  Her  comfort  with  peo- 
ple whose  voices  are  often  foigotten 
and  her  success  in  winning  their 
cases  has  broi^t  her  recognition. 

“My  clients  look  like  they  could 
be  my  cousin,  uncle,  or  other  rela- 
tive, so  you  can  joke  with  them,” 
she  said.  “I  relate  to  them,  and  they 
give  me  feedback.  Many  times  they 
haven’t  had  any  experience  with  a 
lawyer,  but  when  they  walk  out, 
their  heads  are  held  high.” 

Pedroza,  a public  interest 
lawyer  with  Southern  New  Mexico 
Legal  Services,  an  oiganization  that 
provides  legal  services  to  people  in 
poverty,  was  recently  honored  with 
four  other  Latinas  for  their  service 
in  public  interest  law  by  the 
Hispanic  National  Bar  Association. 
University  of  New  Mexico  students 
honored  Pedroza  in  1996  with  their 
Rghting  for  Justice  Award. 

“The  love  of  my  life  is  employ- 
ment law,”  said  Pedroza,  adding  that 
much  of  her  work  with  the  farm 
workers  involves  enforcing  two  fed- 
eral laws,  the  Fair  Labor  Standards 
Act  and  the  Agricultural  Workers 
Protection  Act.  “I  hate  to  lose.” 

Pedroza  said  she  had  been 
teaching  for  a number  of  years 
when  her  husband,  a lawyer,  went 
on  a law  school  recruiting  trip  with 
one  of  his  former  professors.  The 
professor  urged  Pedroza  to  consid- 
er law  school  herself,  and  she 
decided  to  take  the  challenge  at 
the  age  of  37,  raising  three  chil- 
dren while  she  studied.  She  gradu- 
ated in  1985  from  the  University  of 
.New  Mexico  and  worked  in  differ- 
ent areas  of  the  profession  until  she 
was  offered  her  current  position  in 
1990.  Her  agency  is  a contractor 
with  the  Legal  Services  Corp.,  which 
was  created  bs’  Congress  to  provide 
legal  services  to  the  poor  in  a vari- 
ety of  areas,  including  divorce, 
adoption,  welfare,  employment, 
food  stamps,  and  landlord/tenant 
issues.  Her  organization  is  divided 
into  two  areas,  the  one  that  focuses 
on  farm  worker  issues-the  Centro 


Olga  Pedroza 


Legal  Campesino-and  the  Las 
Cruces  Regional  Office,  wliich  pro- 
vides legal  services  for  the  poor  of 
Las  Cruces  and  the  surrounding 
area.  She  is  the  managing  attorney 
of  both  offices. 

Pedroza  said  that  her  job  is  very 
rewarding,  especially  since  she  has 
been  able  to  build  strong  ties  with 
her  clients."A  lot  of  the  workers 
know  our  office  can  help." 

She  said  her  outreach  efforts 
have  paid  off.  One  of  her  ways  to 
reach  workers  has  been  to  meet 
them  at  an  international  bridge  in 
El  Paso  where  farm  workers  gather 
at  2 a.m.  to  wait  for  farmers  to  con- 
tract them  for  day  work. 

One  of  the  most  difficult  aspects 
of  the  job  is  not  being  able  to  take  a 
case.  "Law  and  justice  are  two  differ- 
ent things,"  said  Pedroza.  ‘Tve  had 
farm  workers  come  in  and  tell  me 
for  example.  That  terrible  contractor 
threw  chiles  in  my  face  and  insulted 
me.'  I can't  do  anydiing  about  that. 
Thai's  hard  to  tell  somebody" 

She  said  the  job  brings  its  chal- 
lenges because  public  interest 


lawyers,  particularly  Latina  ones, 
sometimes  aren’t  taken  as  seriously 
by  judges  or  even  other  lawyers.  As 
a result,  she  said  she  finds  herself 
having  to  appeal  cases  because  of 
judicial  oversight  or  legal  techni- 
calities. 

"It’s  very  disturbing,"  she  said. 
"Sometimes,  the  judges  are  ridicu- 
lous. They  make  you  go  to  the  naxt 
level.  It’s  more  work,  but  you  do  it. 
You  just  don’t  make  it  a big  thing." 

Alice  Velasquez 
Criminal  Prosecutor 

Alice  Velasquez  remembers 
watching  the  film  To  Kill  a 
Mockingbird  and  being  so  inspired 
by  the  attorney  in  the  movie  that 
she  decided  she  wanted  to  pursue 
the  same  profession. 

“Every  attorney  dreams  of  being 
that  kind  of  lawyer,  of  doing  the 
right  thing,"  said  Velasquez,  admin- 
istrative assistant  district  attorney 
in  the  Office  of  the  District  Attorney 
of  Bronx  County. 

"To  me.  the  law  was  doing  jus- 


tice. 1 didn't  dream  of  making  tons 
of  money." 

Velasquez  graduated  from  Pace 
University  School  of  Law  in  198.V 
went  straight  to  her  job  as  a prose- 
cutor, and  has  been  there  for  15 
years.  In  October  of  this  year,  she 
took  over  the  helm  of  the  HNBA,  a 
national  association  representing 
the  interests  of  more  than  25,000 
Hispanic  American  attorneys, 
judges,  law  professors,  and  law  stu- 
dents in  the  United  States  and 
Puerto  Rico. 

“I  knew  I wanted  to  be  a prose- 
cutor since  law  school,”  she  said. 
“My  type  of  job  affords  you  the 
opportunity  to  try  cases  early  in 
your  career.  I’ve  always  loved  lan- 
guage and  good  arguments.  I was 
excited  about  being  able  to  litigate.” 

Velasquez  said  she  did  not  have 
any  attorneys  in  her  family,  just  a lot 
of  encouragement  from  her  parents  to 
get  as  much  education  as  possible 
and  as  good  an  education  as  possible. 
And  watching  To  M a Mockingbird 
solidified  her  career  choice 

‘Tve  been  fortunate  because 


the  area  of  law  that  I chose  u 
sue  allows  me  to  do  what 
mind  is  the  right  thing,”  she  st 

Her  biggest  victories,  she 
are  when  she  is  able  to  h 
crime  victim  get  vindic 
through  the  legal  system.  “Yc 
a great  sense  of  accoraplishi 
she  said. 

Velasquez  said  that  whe 
started  her  career,  many  p 
assumed  she  could  not  be  an 
ney  because  they  saw  her  S) 
surname.  But  hard  work  am 
gence  have  helped  her  build  i 
reputation  in  the  legal  profess 

“Early  in  my  career,  bt 
female  Hispanic  lawyer  was  s 
anomaly,"  she  said.  “It  mean 
of  hard  work.  1 had  to  go  ab( 
work  with  a single-mindedne 
just  do  my  job.  People  be; 
notice  the  attorney  and  not  ji 
woman  or  not  just  the  Latina.' 

Masquez  said  that  one  of  i 
priorities  when  she  takes  over 
is  to  focus  on  the  retention  of  i 
at  law  firms,  particularly 
Latinos  are  expected  to  be  the 


Alice  VeiasQuez 


minority  population  in  the  US  by 
2)05  yet  comprise  only  a small  num- 
ber of  the  attorneys  at  law  firms 
nationwide  She  also  will  try  to  devel- 
op different  piograms  to  foster  men- 
toring of  up-and-coming  lawyers. 

“As  experienced  attorneys,  our 
greatest  gift  to  our  community  is  to 
mentor  young  attorneys,”  she  said. 


THE  HISPANIC  NATIONAL 
BAR  ASSOCIATION 

The  Hispanic  National  Bar 
Association  (HNBA)  is  an  incorpo- 
rated, nonprofit,  national  associa- 
tion. Based  in  Washington,  D.C„  it 
has  been  a principal  force  behind 
the  increased  representation  of 
Hispanics  in  all  sectors  of  the  legal 
profession  and  has  served  as  the 
legal  voice  for  Hispanics  since  it 
was  founded  in  California  in  1972 
as  the  La  Raza  National  Lawyers 
Association. 

National  officers  are  elected  by 
the  membership  at  large;  regional 
presidents,  by  their  regional  mem- 
bers. Local  Hispanic  bar  associa- 
tions also  may  become  affiliated 
with  the  HNBA.  Those  of  more  than 
100  U S.  cities  are  now  affiliates. 

Within  the  HNBA  are  sectors 
that  represent  Latina  lawyers,  cor- 
porate lawyers,  Hispanic  law  pro- 
fessors, law  students,  Hispanic 
judges,  and  lawyers  in  the  military. 
Members  also  can  join  committees 
that  correspond  with  their  particu- 
lar area  of  lav/. 

The  primary  objectives  of  the 
HNBA  are  to  increase  opportunities 
for  Hispanics  in  the  legal  profes- 
sion and  to  address  issues  of  con- 
cern to  the  national  Hispanic  com- 
munity. Legal  education  and  civil 
rights  have  been  fundamental 
HNBA  concerns  from  the  begin- 
ning. Judicial  appointments  and 
political  representation  are  also 
priorities.  The  HNBA  provides  pro- 
fessional services  to  local  and 


national  members  who  seek  assis- 
tance with  their  own  professional 
advancement  and  on  issues  that 
affect  the  Hispanic  community. 

The  HNBA  is  active  in  many 
national  organizations.  One  is  the 
National  Hispanic  Leadership 
Agenda  (NHLA),  a group  comprised 
of  representatives  from  21  Hispanic 
national  organizations,  represent- 
ing more  than  160,000  active 
Hispanic  community  leaders.  The 
NHLVs  task  is  to  provide  an  agenda 
that  will  improve  the  Hispanic  com- 
munity. 

The  HNBA  holds  a seat  in  the 
American  Bar  Association  House  of 
Delegates,  which  represents  more 
than  500,000  attorneys.  The  HNBA 
has  taken  a leadership  role,  along 
with  other  minority  bar  associa- 
tions, in  sponsoring  programs  that 
would  increase  the  number  of 
minority  law  school  students. 

The  HNBA  also  has  developed 
proposals  for  law  school  admission 
committees  to  study  factors  leading 
to  the  decline  in  the  number  of 
minority  law  students  and  the  Bar 
passage  rate  of  minority  students. 

HNBA  sponsors  a law  student 
division  that  seeks  to  increase 
Hispanic  student  representation  in 
law  schools-a  joint  effort  with  all 
18.^  ABA-accredited  law  schools, 
the  American  Association  of  Law- 
Schools,  and  the  Law  School 
Admissions  Council.  Through  its 
related  charitable  organization,  the 
Hispanic  National  Bar  Fund,  Inc., 
thou-sands  of  dollars  in  scholar- 
ships have  been  awarded  to  deserv- 
ing Hispanic  law  students. 

Since  1975,  the  HNBA  has  held 
annual  national  conventions  offer- 
ing educational  seminars,  continu- 
ing legal  education  classes,  and 
social  functions  that  allow  Hispanic 
professionals  with  similar  goals 
and  philosophies  to  network. 


*Source:  ABj\  study.  Miles  to  Go: 
Progress  of  Minorities  in  the  Legal 
published  in  1998. 
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Hispanic  and  Latino  Studies 


National  Conference 
February  21-26,  2000 
Houston,  Texas 

Abstracts,  not  to  exceed  two  pages,  should  be  submitted  which 
relate  to  any  aspect  of  the  Hispanic  and  Latino  experience. 

Subjects  may  include  but  are  not  limited  to  literature, 
demographics,  history,  politics,  economics,  education,  health 
care,  fine  arts,  religion,  social  sciences,  business  and  many  other 
subjects.  Please  indicate  the  time  required  for  presentation  of 
your  paper  (25  minutes/45  minutes). 


Abstracts  must  be  postmarked  by: 
November  23, 1999 


Send  Abstracts  To: 

Dr.  Lemuel  Berry,  Jr. 
Executive  Director,  NANAS 
Morehcad  State  University 
212  Rader  Hall 
Morehead,  KY  40351 
Telephone:  (606)  783-2650 
Fax:  (606)  783-5046 
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U N I 


E R S I T Y 


DIRECTOR  OF  ETHICS  & PUBUC  UFE 


'Wyn  and  William  Y.  Hutchinson  ProfiKsor  of 
Ethics  & Public  life  and  Director  of  the  Cornell  University 
Program  on  Ethics  & Public  life 


A successfiJ  cmdidaie  must  havr  a distinguished  record  of  research  and  publications  m rhe  area  of 
ethics,  be  an  effcaivc  teacher,  and  have  proven  administrative  ability.  TLe  successful 
candidate  nil!  be  ocpccicd  to  teach  as  well  as  serve  as  the  Director  of  the  Propam  on  Ethics  & PubLc 
Life  (EPL).  EPL  is  an  interdisciplinary  program  located  in  the  College  of  Am  & 

Saences  that  scrs’cs  Cornel!  s ten  Colleges.  TLe  Program  both  teaches  courses  of  its  own  in  praaical 
ethia  to  snidcncs  at  graduate  and  undergraduate  lc\rls  and  collaborates  with  facultwolicagues  across 
the  Univcniry  who  arc  not  specialists  in  ethics  but  are  enhancing  their  treatment  of  die  etlucal  issues 
in  their  own  fields. 


Applicauons  trom  persons  in  all  fields  of  pracur.al  ethics  arc  welcome,  pamcularlv  piArmnicnf. 
history.  \iw.  and  philosophA.  An  applicants  expertise  may  include  arca.s  .such  as  hi<v 
cthia.environmencal  ethics,  interrutional  ethics,  professional  ethics,  or  ethical  issues  m business, 
mcdianc,  public  health,  public  policy;  —id  technology.  TLe  appointment  will  be  made  at  the 
associate  or  hill  prolcssor  Irvxi.  depending  on  the  qualifications  of  the  successful  candidate 


Applications  must  include  a bnet  c<Acr  lencr  containing  a statement  of  interest  and  suiiabilirs’  fm 
this  po-^inon,  a comprehensive  siia  and  the  names,  addrcs.’^s.  a/td  phone  and  FAX  numbers  ol  tiv< 
relcrecs.  Each  candidate  should  also  send  no  more  dian  two  relevant  ppers  published  in  rreent 
\Tars  Nominaiiom  of  outstanding  individuals  are  also  welcome.  Applicanons  will  be  considered  on 
a rolling  basis,  although  preference  will  be  given  to  files  completed  hefrire  I Vceml'ei  1m  I’llf- 
will  continue  to  be  reviess-ed  unul  an  appointment  is  made 


1’lea.sr  send  applicaiKins  and  nnminatinm  and  dirra  inquincs  tn. 


Professor  Mary  Sansalone,  C3uir. 

Ethics  Search  Coaunitteci  Vice-Provost  s Office,  433  Day  Hell, 
Comcll  Ufifveruty,  Ithaca,  New  York  14S53 


iarwU  ts  an  Affirmatu'e  ActionJht^ual  Opportvmtv  EtnpLnrr 


Diverse  Ideas,  People,  Expertise,  and  V(dues 


BY  Roger  Deitz 


September  1997,  President  Bill  Clinton  visited  the  campus  of 
American  L’niversity  (AL)  in  Washini’ton.  D.C.,  with  a most 
interesting  request.  Referring  to  Al'  President  Beniamin 
Ladner's  vision  of  building  a diverse  university  community  at  the 
institution.  Bill  Clinton  challenged  the  American  Lniversity  commu- 
nity to  set  an  example  for  the  rest  of  the  world,  ' "loiir  president  notetl 
that  yon  have  people  from  140  different  racial  and  ethnic  groups  here 


on  the  university  campus,  ’ Clinton  remarked.  “Good  for  you.  You  ca 
be  America’s  laboratory.  You  figure  it  out  and  let  us  know.’’ 

In  addressing  the  AL'  community,  L’niversity  President  Ladne 
stressed,  "The  diversity  of  ideas,  people,  expertise,  and  values  th: 
are  hallmarks  of  this  institution  are  also  indispensable  ingredieni 
of  a vibrant  community'  of  inquiry  that  prizes  differing  perspective 
while  embracing  the  unity  and  integrity  of  the  community  as 
whole.  As  clearly  expressed  in  our  strategic  plan,  we  are  committe 
already  to  meeting  this  challenge." 

There  are  three  distinct  "overarching  goals"  articulated  by  tf 
strategic  plan  to  which  Ladner  refers.  They  are  building  a distinctiv 
global  university;  improving  the  university's  academic  quality  an 
reputation;  and  creating  a "unique  academic  community  of  diver; 
peoples."  President  Ladner  believes  that  the  third  goal  sets  the  staj 
for  the  other  two.  Dr.  Ladner  suggests,  “The  cornerstone  of  th 
strategic  plan  and  the  prospect  of  its  success  are  the  people  wt 
belong  to  the  American  Lniversity  community.  iXhat  is  described  : 
specific  terms  in  this  plan  actually  flows  from  our  collective  will 
make  a new,  even  passionate,  commitment  to  encourage  and  enab 
students,  faculty,  staff,  alumni,  and  trustees  to  build  a community 
inquiry  that  in  multiple  and  diverse  ways  affirms  the  dignity  ar 
creative  possibilities  of  every  individual."  President  Ladner's  visio: 
ary  plan  caught  the  attention  of  President  Clinton,  and  it  has  al: 
come  to  the  attention  of  The  Hispanic  Outlook.  We  are  pleased 
make  the  American  Lniversity  an  Honor  Roll  inductee. 

American  Lniversity  was  incorporated  by  the  government  of  tl 
District  of  Columbia  in  1891  and  chartered  by  an  Aa  of  Congress 
1895  as  a United  Methodist  Church-related  institution.  The  universif 
first  building  was  completed  in  1898,  and  the  first  class  was  graduati 
in  1916.  Located  in  a residential  area  of  upper  northwest  Washingto 
DC.,  American  is  an  independent,  coeducational  university.  All  ' 
states,  the  District  of  Carlumbia.  Puerto  Rico  and  the  territories,  ai 
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Honor  Roll  Facts  in  Brief 


Benjamin  Ladner,  American  University  president 

neariy  140  foreign  countries  are  represented  within  the  student  body. 

Of  the  university’s  10,940  studetiLs.  S.H9  are  undergraduates,  and 
4,653  are  graduates  or  professional  students  enrolled  in  degree  pro- 
grams. Continuing  Studies  and  the  Washington  Semester  and  World 
Capitals  Program  enroll  the  remaining  i.l-t'  .students.  Them  are  ■iP^l 
full-time  students  and  .^O"  part-timers  among  the  undergraduate  popu- 
lation. Of  the  1.421  students  enrolled  at  the  Washington  College  of  Law. 
1,198  are  enrolled  in  the  .ID  program,  200  in  the  LL..M.  program,  and 
in  anon-degree  program. Total  enrollment  in  the  undergraduate  pro- 
grams includes  5.2  percent  Hi.spanic.  12.8  percent  International.  Z2 
percent  African  American,  3.8  percent  Asian,  and  0.3  percent  Native 
American  students.  (9.1  percent  of  the  undergraduate  part-time  stu- 
dents are  Hispanics.)  Hispanics  also  account  for  a,7  percent  of  master  s 
program  enroUees  and  .3.0  percent  of  those  enrolled  in  doctoral  pro- 
grams. The  Washington  College  of  Law  attendance  figures  indicate  that 
Hispanics  account  for  71  percent  of  die  total  enrollmcm. 

American  University  has  a studeni/faciiliy  ratio  of  I3.‘)  to  1.  There 
are  553  full-time  faculty,  45"  in  full-time  teaching  positions.  92  per- 
cent of  the  faculty  hold  a doctorate  or  the  Inchest  degree  in  tlicir  field 
The  university  also  emplovs  582  adiunci  faculty  Six  residence  halls  on 
the  main  campus  accommodate  2.90(l  students  per  rear.  An  apart 
ment  building  housing  125  graduate  students  is  located  within  a mile 
of  the  main  campus.  Three  re.sidenre  halK  on  the  Tenln  (iampus  pro- 
vide hou.sing  for  430  Washincloii  Seme'-UT  ^tudeith.  .Siiidem^  nut  par- 
ticipate in  any  of  moro  than  llo  dubs  aiui  ontam/ation.^.  It  traierniiie'' 
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ENROIIMENT 
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Hispanics:  5.2%  bachelor's.  4."’%  master's. 

3.0%  doctorate,  7.1%  law 

DEGREE  OFFERINGS 
Associate’s 
Bachelor’s 
Master’s 

Juris  Doctorate,  (Law) 

TUmONAND  FEES 

Full-time  tuition  (12-17  credit  hours);  S20.118  per  year 

FACUITY 

553  full-time  (457  of  those  in  full-time  teaching  positions) 

SEVERAL  DEGREE  PROGRAMS 

.\rts  and  Cultural  Management 
Law  and  Society 
Political  Science 
Spanish  Studies 
Women's  and  Gender  Studies 

NO'IABLE  HISPANIC-SERVING  ORGAMZ.4T10N 
Latino  and  American  Student  Organization 

INTERNET  ADDRESS 
www.american.edu 


and  11  sororities;  and  varsity,  recreational,  and  intramural  sports. 

Excluding  tracks,  concentrations,  and  specializations.  American 
University  offers  52  bachelors  programs.  "’1  master  s programs,  am! 
14  doctoral  programs  in  addition  to  the  JD  and  Ll.M.  degree 
Certificate  programs  and  associate's  degrees  arc  available  as  well 
Special  programs  include  the  (iareer  Comer  tliat  offers  cooiieratiu' 
education,  internship.s,  career  preparation,  and  career  planning  ser 
vices  at  the  graduate  and  undergraduate  levels 

rite  university  supports  the  Uashinginn  Semester  i’rograin  llui 
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.iffords  suidems  a clioicc  of  one-semester  undergraduate  programs 
such  as  peace  and  conflict  resolution;  American  politics  (national 
goveniment  atid  public  law);  art,  history,  and  cultural  policy;  foreign 
policy:  economic  policy;  justice:  journalism;  international  business 
and  trade:  and  international  environment  and  development.  All  of 
these  programs  include  internships. 

Another  e.xciting  option  is  the  World  Capitals  Program,  which 
includes  1,^  undergraduate  semester-abroad  programs  in  South 
.Vmerica,  .Asia,  and  Western  and  Eastern  Europe.  Many  of  these  include 
internships.  For  example,  a studenit  m<9  spend  a semester  in  Madrid 
and  attend  classes  at  the  College  of  International  Studies  in  the  heart  of 
the  city.  In  a two-part  semester,  the:  director  and  influential  guest-lec- 
turers-including  pohticians.  journ-alists.  artists,  and  writers-discuss 
political,  economic,  social,  and 
cultural  fadors  affecting  contem- 
porary Spain.  There  are  excur- 
sions to  sites  in  and  around 
.Madrid  that  expand  on  the  topics 
covered  by  the  semester  course. 

All  classes  are  in  Spanish.  There  is 
also  a Semester  in  Santit^o  and  a 
Semester  in  Buenos  Aires  for  sm- 
dents  interested  in  exploring 
those  locations. 

American  University  is  most 
proud  of  its  Washington  College 
of  taw  and  the  law  school’s  mis- 
sion of  "advancing  human  dignity' 
and...  creating  opportunities  for  those  pursuing  tiieir  dreams.  ' For 
more  than  100  years.  WCL  has  remained  faithful  to  its  heritace  of 
diversity  and  gender  inclusiveness,  upon  which  the  founders-Emma 
Giliett  and  Ellen  Spencer  Mussey-established  -an  institution  of  edu- 
cational e.xcellence.  Today;  WCL  prides  itself  on  meumnsnil  scmce  to 
the  legal  profession  and  the  world  community,  its  emrepreneunai 
faculty  and  students,  and  its  creativity  in  developinc  exemnlai  v acad- 
emics and  path-breaking  scholarship. 

Claudio  M.  Grossman,  Dean  of  the  Washington  College  ot  Law.  says 
that  the  college  has  a "challenging  atmosphere,  one  that  encoiiraaes 
the  exchange  of  ideas"  He  maintains  that  the  WCL  e.\penence  is  not 
merely  a product  of  faculty,  programs,  and  location,  noune.  ■'Without 
question,  our  greatest  asset  is  our  energeuc  and  heicroueneotis  Mudcnt 
body.  WCL  students  actr.ely  invoke  themselves  in  the  covernance  of  the 
law  school  and  have  many  opportunities  for  professional  ana  personal 
growth.’'  Dean  Grossman  points  out  that  the  faculty  bnncs  to  tlie  law 
school  a rich  experience  of  ser.ice  as  business  law  consiiitants.  moni- 
tors of  huinan  rights  situations  throughout  the  world,  and  assistants  to 
nonprofit  orgamzations  The  dean  also  notes  tliat  "t.icultv  punlicaiions 
cover  a wide  variety  of  issues  important  in  the  domcsuc  and  interna- 
tional arenas,"  and  adds  that  the  institutions  sironc  jD  nroarani 
'reflects  a wide  range  of  teadiine  and  lunspniuentiai  piulosopmc.s. 

Dean  tlrossman  is  very  proud  of  his  school .s  n.uioiiaiK  recog- 
nized :ind  univcrsallv/nationally  respected  International  Lcaal 


Studies  program.  He  continues,  "Our  International  Legal  Studies  p 
gram  annualiy  attracts  more  than  W6  lawyers  from  around  ( 
world.  Tliis  semester  our  students  are  from  bb  countries  in  the  LL. 
program."  For  example,  the  attendees  this  year  include  20  .stude 
from  Africa,  22  from  .Sonh  America.  S.A  from  Latin  America.  1 fn 
the  Caribbean.  W from  Western  Europe,  12  from  Eastern  Europe, 
from  the  .Middle  East.  2.1  from  East  Asia,  and  ,12  from  South  .Asia. 

Grossman  also  calls  attention  to  a new  international  progra 
reporting.  "The  International  Law  Masters  Specialization  in  Gem 
and  the  Law  has  great  potential  for  promoting  equity  in  the  legal  s 
tern."  The  new  LL.M.  specialization  in  Gender  Studies  is  the  first  gr 
uate  degree  program  of  its  kind  concentrating  on  gender  stud 
offered  in  the  world.  The  dean  .says  this  should  not  come  as  a s 

prise,  remarking.  '.As  the  only  I 
school  founded  by  women, 
Washington  College  of  Law  I 
long  been  recognized  as  a le 
ing  center  for  feminist  le 
scholarship,  teaching,  and  ad 
cacy."  He  c'oncludes.  'Our  tv 
year  fellowship  program  enat 
women  from  Latin  America  v 
wish  to  become  law  professor 
their  home  countries  to  integi 
gender  studies  into  La 
American  legal  education.  ( 
first  Spring  I99S  admittees 
Marcela  Huaita  Alegre  of  Pc 
Luz  Rioseco  of  Chile,  and  Ana  L.  .Soares  of  Brazil  " 

In  addition  to  reaching  out  to  students  and  graduates  from 
around  the  globe  who  are  seeking  professional  development  in 
Law,  students  starting  their  academic  journey  also  receive  ence 
agement  at  American  University.  The  i.Alcanzn!  project  at  Al  is  air 
at  providing  "Opportunities  Through  Higher  Education " for  k 
Hispanic  students  and  their  parents  at  a one-day  college  exposi 
and  fair  held  at  .American  University's  Bender  .Arena.  Here  worksh 
are  offered  on  such  subjects  as:  Clioosing  a College.  How  to  A| 
and  Get  Accepted  to  College.  Planning  for  College,  and  Financir 
College  Education.  The  program  has  been  instrumental  in  assis 
Hispanic  high  school  students  in  planning  for  post-secondarv  edi 
tion.  The  annual  event  is  now  m its  fourth  year.  It  is  sponsorcc 
American  University',  Sallie  Mac.  the  United  States  Department  oi 
Interior,  the  L'liited  States  Department  of  Education,  Trinity  Coll 
and  .McA  Enterprises.  The  idea  is  to  get  the  attention  of  Hispanic  1 
School  students  attending  classes  in  the  Viashingtoii.  L 
Metropolitan  area,  and  to  encourage  them  to  attend  institution 
higher  education.  .More  than  1.200  lutino  students  partinp.iie  i 
year.  During  the  event  there  is  a college  fair  for  the  students  to  r 
with  college  and  tiniveisity  admissions  representatives  from  ac 
the  United  States  who  distribute  application  maieriais  and  am 
students  ([ueslions 


The  Washington  Semester  Program 
offers  a choice  of  one-semester 
undergraduate  programs  such  as 
peace  and  conflict  resolution; 
American  politics;  art,  history,  and 
cultural  policy;  foreign  policy;  and 
more-all  including  internships. 
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ETS  and  Ad  CounMl  Join  in  Campaign  to  Chaiige  Behavior 


Marilyn  Gilroy 


‘Ifs  definitely 
tvbat  you  get 
assigned-and 
how  long  you 
have  to  do 
it-that  right 
there 


determines 


mire 


going  to  cheat" 
First-year 
student  at  UT 


• More  than  75  percent  of  col- 
lege students  have  admitted  to 
cheating. 

• Computers  make  cheating 
easier  than  ever  before.  Web  sites 
offer  to  write  essays  and  term 
papers  for  college  students,  promis- 
ing them  ‘ good  quality  work 

at  reasonable  prices." 

• Business  and  engi- 
neering majors  are  most 
likely  to  cheat,  but  cheating 
is  prevalent  among  all  levels 
in  college,  even  graduate 
school. 

• Most  students  say  that 
they  don't  think  cheating  is 
a big  deal. 

• Cheating  does  not  end 
at  graduation.  Widespread 
resume  fraud  is  just  one 
serious  issue  that  has 
caused  employers  to  worry 
about  the  level  of  integrity 
of  new  employees. 

These  startling  findings 
about  cheating  released  by 
the  Center  for  Academic 
Integrity  and  the 
Educational  Testing  Center 
present  a dismal  picture  of 
student  academic  conduct  across 
the  nation's  campuses.  In  fact, 
cheating  has  become  so  common- 
place that  students  who  don't  cheat 
report  that  they  often  feel  like 
“fools"  for  not  playing  the  game, 
one  researcher  has  said.  Tiic  prob- 
lem is  clearly  out  of  control  and 
has  been  spurred  by  a number  of 
factors,  including  pressure  for  high 
grades,  time  constraints  on  stu- 
denis,  societal  altitudes  that  toler- 


ate cheating,  and  failure  of  schools 
to  catch  and  punish  cheaters. 

Alarmed  by  the  statistics  and 
disclosures  about  widespread 
cheating,  the  Educational  Testing 
Service  (ETS)  and  the  Advertising 
Council  have  joined  forces  in  a 


Na'vry  Co;e  eajcatio'.ai  Testing  Service  ixesKJent 

national  public  service  campaign 
to  raise  awarene.ss  about  the  axtent 
of  the  problem.  They  are  tackling 
an  issue  that  requires  a change  in 
student  attitudes  and  behavior. 

Academic  cheating  includes  noi 
only  deceptive  or  tricky  practices 
in  test-taking  but  also  various 
forms  of  representing  someone 
elsc's  work  as  your  own.  It  can 
mean  directly  copying  another's 
work,  purchasing  a term  paper  or 


test  questions  in  advance,  or  paying 
another  to  do  the  work  for  you.  But 
it  also  includes  more  mundane  and 
day-to-day  examples  of  academic 
dishonesty.  One  University  of 
Arizona  engineering  professor 
reported  that  he  did  not  perceive  a 
high  incidence  of  cheating 
on  tests  but  was  more  con- 
cerned about  the  submis- 
sion of  laboratory  and 
homework  assignments  that 
looked  identical. 

Why  and  How  Students 
Cheat 

The  overwhelming 
majority  of  students  who 
cheat  report  that  their 
motive  is  to  “get  that  grade." 
It  seems  that  more  students 
than  ever  are  willing  to  do 
whatever  it  takes  to  get  the  A 
or  B.  As  Nancy  Cole,  presi- 
dent of  ETS,  said  recently, 
“Too  often  it  is  the  grade 
and  not  the  knowledge  that 
is  the  driving  force  in  a stu- 
dent's education.  In  a soci- 
ety where  so  much  empha- 
sis is  placed  on  results,  the 
value  of  learning  for  its  own 
joy  is  being  lost." 

Students  who  cheat  often  feel 
justified  in  what  they  are  doing. 
The)'  cheat  because  they  think  they 
will  be  unfairly  disadvantaged  in 
the  competition  for  grades  if  they 
don't. 

And,  says  Cole,  "If  the  emphasis 
is  on  getting  the  grade  by  any 
means  possible,  then  knowledge, 
iniegriiy.  and  personal  growtli 
become  less  important ' 


Students  confirm  that  grades 
are  a major  source  of  anxiety  and 
that  they  are  under  pressure  from 
parents  and  peers  "to  stay  in  the 
game  and  play  the  system,”  which 
often  means  cheating. 

One  communin’  college  student 
who  admitted  cheating  was  asked 
why,  and  she  replied,  "I  knew  I was 
prepared  for  the  test,  but  I was  still 
afraid  of  getting  a low  grade.  I 
guess  I felt  uncertain  and  just  pan- 
icked.” _ 

When  asked  if  she  felt  guilty 
and  regretted  this  action,  she  said, 
"No,  because  1 ended  up  getting  a 
good  grade  on  the  test.  But  in  all 
honesty,  I didn’t  deserve  the  grade.” 

While  some  cheating  is  due  to 
students'  being  anxious,  unpre- 
pared. or  just  plain  lazy,  more  often 
than  not  it  is  the  result  of  a time- 
crunch  factor.  Students  say  that 
their  coursework  is  demanding, 
and  many  have  the  added  pressure 
of  working  in  part-time  or  even 
full-time  jobs  to  meet  rising  tuition 
bills. 

One  University  of  Texas  first- 
year  student  said,  “It's  definitely 
what  you  get  assigned-and  how 
long  you  have  to  do  it-that  right 
there  determines  whether  you're 
going  to  cheat.”  Other  students  sur- 
veyed indicated  that  they  had  too 
much  homework  and  "tons  of  activ- 
ities.” and  so  cutting  corners  by 
cheating  was  the  only  way  to  get  by. 

.\dd  to  these  factors  the  com- 
mon perception  on  the  part  of  stu- 
dents that  cheating  is  a "victimless" 
crime  and  therefore  not  a big  deal. 
.\fter  all.  they  say.  cheating  is  all 
around  them-in  politics,  business, 
home,  and  school.  As  Nancy  Cole 
points  out,  they  see  that  parents 
cheat  on  taxes  and  financial  aid 
forms:  athletes  take  performance- 
enhancing drugs,  and  lawmakers 
accept  gifts  and  vote  with  special 
interests. 

Students  cheat  in  ways  that 
might  not  be  as  subtle  as  those  of 
their  adult  counterparts  but  arc 
definitely  more  creative  and,  in 


some  ways,  harder  to  detea.  In  sev- 
eral national  surveys,  students 
reported  that  they  cheated  by  pre- 
tending to  blow  their  nose  on  tis- 
sues with  answers  w-ritten  on  them, 
using  the  underside  of  baseball  cap 
brims  to  record  answers,  and  writ- 
ing math  or  accounting  formulas 
on  small  pieces  of  paper.  A more 
complicated  method  involves 
bringing  ready-made  blue  books 
with  essay  answers  in  them  to  class 
via  backpacks  and  substituting 
- them  for  blank  bluebooks  that  are 
passed  out  by  professors. 

Others  mentioned  that  they 
cheat  by  having  the  answers  written 
-on  their  hands,  or  some  just  have 
their  notebooks  open  on  the  floor 
with  information  exposed  so  that 
all  they  have  to  do  is  casually  look 
down. 

Technology  has  also  provided 
new  opportunities.  Some  students 
have  figured  out  how  to  program 
their  calculators  with  formulas  but 
are  able  to  show  an  “empty”  memo- 
ry mode  when  the  instructor 
checks.  As  for  the  internet  address- 
es that  offer  term  papers,  one  such 
site  boasted  more  than  one  million 
hits  per  year.  Another  offered  to 
send  students  its  catalog  of  29,000 
term  papers. 

Crime  and  Punishment 

Colleges  and  universities  are 
increasingly  adopting  stronger 
codes  and  penalties  for  academic 
cheating.  Many  are  including  pre- 
sentations on  cheating  as  part  of 
orientation  sessions  and  are  pass- 
ing out  brochures  explaining  cam- 
pus policies  and  clarifying  the 
nature  of  plagiarism,  which  is  often 
one  of  the  most  common  cheating 
violations. 

Sanctions  against  students  con- 
victed of  cheating  vary  from  cam- 
pus to  campus  but  often  include 
one  or  more  of  the  following:  warn- 
ing, reduced  grade  or  "F"  on  the 
assignment,  an  "F”  in  the  course, 
suspension,  probation,  or  revoca- 
tion of  admission. 


The  University  of 
Virginia,  which  has  a 
100-year-old  honor  code, 
takes  a hard  line  and 
expels  those  students 
who  are  convicted  of 
cheating. 

Earlier  this  year,  the 
San  Diego  Union  Wbune 
reported  that  25  San 
Diego  State  University  stu- 
dents failed  a course  in 
business  ethics  (yes, 
ethics)  because  they 
cheated  The  instruaor  set 
a trap  for  the  students 
after  receiving  a tip  that 
students  were  using 
answers  they  gleaned 
from  a test  given  to  an 
earlier  session  of  the 
class. 

What  made  the  case 
so  unusual  was  the  num- 
ber of  students  involved. 

All  of  the  students 
received  a failing  grade 
for  the  course  and  were 
placed  on  probation. 

As  an  added  measure 
to  emphasize  the  seri- 
ousness of  the  problem, 
at  the  University  of 
Southern  California,  offi- 
cials have  embarked  on  a 
campaign  that  uses  the 
student  newspaper  to 
publish  cheating  viola-  . ^ ... 
tions  and  the  penalties  imposed. 

Several  universities  have  also 
struck  back  by  filing  lawsuits 
against  compam'es  that  encourage 
cheating.  Boston  University  sued 
five  on-line  term  paper  services, 
but  a federal  judge  rejected  the 
case.  When  one  local  business  near 
the  University  of  Arizona  circulated 
a flier  offering  students  the  service 
of  having  a substitute  attend  their 
class  and  take  the  exam  for  them, 
the  university  began  to  take  steps  to 
investigate  the  service. 

But  even  though  there  are  poli- 
cies in  writing  and  procedures  for 
dealing  with  cheating,  the  sheer 


number  of  student  violatt 
the  process  of  reportii 
raenting,  and  punishing « 
difficult  one.  Often  Englis 
sition  classes  and  depart 
too  big  to  investigate  w; 
plagiarism.  Classes  aver 
30  students,  and  there 
deeds  of  sections  at  largt 
ties.  .Some  composition  te 
to  minimize  possibilities 
ing  by  requiring  students 
notes  and  rough  drafts  bi 
papers  are  due. 

However,  ETS,  which 
sioned  three  studies  on 
repons  that  in  most  case 


don’t  get  caught  and  they  are  sel- 
dom punished  harshly,  if  at  all.  In 
addition,  faculty  awareness  of  the 
severity  of  problem  has  not  yet  sur- 
faced on  many  campuses.  The  ETS 
surveys  found  that  faculty  support 
of  academic  integrity  policies  is 
low,  primarily  because  only  35  per- 
cent of  college  educators  felt  that 
cheating  was  widespread. 

What  Can  Be  Done 

ETS  and  the  Advertising  Council 
have  developed  a national  public 
service  campaign  to  discourage 
academic  cheating.  The  campaign, 
launched  in  September,  targets 
middle  school  children,  ages  9-14. 
According  to  a recent  survey  of 
middle  schoolers,  two-thirds  of 
respondents  reported  cheating  on 
exams  while  9 out  of  10  reported 
copying  another’s  homework. 

By  aiming  at  adolescents,  cam- 
paign officials  hope  to  change  stu- 
dent attitudes  by  the  time  they  are 
in  high  school,  where  the  percent- 
^e  of  students  who  cheat  has  sky- 
rocketed to  70  percent.  While  stud- 
ies in  previous  decades  indicated 
that  those  who  cheated  were  strug- 
gling students,  80  percent  of  the 
country’s  best  students  reported 
that  they  cheated  to  get  to  the  top  of 
their  class,  according  to  a 1998  poll 
of  Wbo’s  Who  Among  American 
High  School  Students.  The  majority 


of  these  students  cited  the  enor- 
mous pressures  to  be  accepted  to 
ehte  universities  as  part  of  their  jus- 
tification for  cheating. 

With  numbers  like  these,  the 
ETS  and  Ad  Council  campaign  has  a 
long  way  to  go  to  be  effective.  But 
officials  are  optimistic,  citing  other 
public  service  campaigns  such  as 
those  against  drinking  and  driving 
with  the  slogan  “Friends  Don’t  Let 
Friends  Drive  Drunk”  and  the  ‘"fake 
a Bite  out  of  Crime”  neighborhood 
watch  campaign.  They  point  out 
that  the  ads  in  support  of  curbside 
recycling  programs  as  well  as  the 
ubiquitous  Smokey  the  Bear  image 
to  preserve  forests  had  a tremen- 
dous impact  on  behavioral  change 
in  society.  One  of  the  slogans  in  the 
anti-cheating  ads  will  draw  on  a 
sports  metaphor  and  feature  the 
slogan,  “Cheating  Is  a Personal 
Foul.” 

Susan  Murphy-Jacobsen,  direc- 
tor of  public  relations  of  R&B 
Communications,  which  is  coordi- 
nating the  campaign,  says  that  they 
are  hoping  to  affea  attitudes  about 
cheating.  “We  hope  that  students 
will  decide  not  to  cheat  and  not  to 
accept  cheating  among  their 
friends.  We  hope  it  will  no  longer 
be  ‘cool’  to  cheat.” 

Nancy  Cole  of  ETS  thinks  the 
mass  communication  approach  will 
generate  significant  results.  “I  firm- 


ly believe  that  this  advertising  cam- 
paign could  have  a powerful,  mea- 
surable, long-term  beneficial 
irapaa  on  our  children,  the  nation's 
educational  system,  and  society  as 
a whole,”  she  said.  “Cheating 
undermines  integrity  and  fairness 
at  all  levels.  It  leads  to  weakened 
life  performance  and  corrupts  the 
merit  basis  of  our  society.” 

ETS  officials  say  that  during  the 
three-year  run  of  the  campaign, 
they  hope  to  convince  students  that 
cheating  has  moral  and  practical 
consequences  and  that  by  doing 
what  is  right,  students  will  not  only 
feel  pride  but  a sense  of  accom- 
plishment. They  are  asking  parents 
and  educators  to  establish  house- 
hold and  classroom  rules  on  and 
penalties  for  cheating.  They  also 
encourage  adults  to  help  students 
prioritize  extracurricular  activities 
and  education. 

The  campaign  just  might  be 
able  to  redirect  the  innate  moral 
compass  that  many  students  want 
to  follow.  It  is  clc'ar  from  the  com- 
ments of  students  at  the  Lniversiu 
of  Texas  that  they  want  to  do  the 
right  thing,  that  they  want  to  turn 
the  tide  on  cheating.  The  university 
posted  a Web  forum  entitled 
“Cheating  at  L’T:  Can  Integrity  Be 
Legislated?’  and  asked  students  to 


engage  in  an  on-hnc  debate.  The 
majority  of  the  hundreds  of  bulletin 
board  messages  argue  against 
dieating. 

LT  student  Trey  Chavez  wTites. 
“Cheating  is  wrong  and  robs  the 
people  who  cheat  as  well  as  the 
people  who  don't  cheat  of  their 
integrity.  People  who  know  about 
these  cheaters  and  don’t  report 
them  also  lack  integrity." 

Adds  student  Monica  Escobar, 
who  logged  on  to  the  discussion. 
“Integrity  is  something  deep  down 
within  a person,  and  I feel  that  hav- 
ing integrity  would  mean  failing  a 
quiz  rather  than  cheating.  Many 
people  get  overwhelmed  with 
tilings  such  as  making  that  GPA.  but 
1 feel  you  should  make  it  the  honest 
wav  and  stick  to  having  iniegritv  ' 
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'Tm  very  proud 
of  the  fact  that 
we  had  a lot  of 
new  voters  and 
Hispanics  who 
had  never  voted, 
but  thafs  not 
what  won  the 
election.  The 
Hispanic 
population  of 
the  entire 
county  is  only  2 
percent. ! got  59 


vote.  'That 
means  that  my 

appeal  went  out 
to  the  majority 
of  the  voters.” 


Ralph  Ramirez 


Breaking  new  ground  has 
become  an  old  habit  for  recent- 
ly elected  Wisconsin  circuit 
court  judge  Ralph  Ramirez.  ,\fter  a 
\ictory  last  spring  in  the  Waukesha 
County  judicial  election,  Ramirez 
became  the  first  Hispanic  to  hold 
that  position  since  1985.  .More 
importantly,  in  this  era  of  contro- 
versy over  sources  of  campaign 
financing,  Ramirez  was  able  to  run 
a grassroots  campaign  in 
which  he  raised  25  percent 
more  money  than  any  other 
judicial  electoral  race  in 
Waukesha  County. 

Like  most  candidates  who 
think  about  pursuing  election  ■ 
to  public  office.  Ramirez  had 
to  give  careful  consideration 
to  the  i.ssue  of  fund-raising. 

"My  wife  and  I gave  it  some 
.serious  thought....Was  I ready  to 
take  up  the  task  of  a campaign, 
was  I financially  able  to  assume 
the  monetary  responsibility, 
were  we  able  to  raise  money, 
and  so  on,"  said  Ramirez. 

But  Ramirez  had  the  advan- 
tage of  being  involved  in  rais- 
ing funds  for  other  organiza- 
tions. and  in  the  end,  he  drew 
on  that  expe  nee  to  help  run 
\ s own  campaign  vdthout  the  aid  of 
media  consultants. 

".Ml  of  our  advertising  originat- 
ed from  us.  I talked  to  my  friends. 
I'd  get  advice,  but  the  ideas  were 
ours,  he  ,s;ud. 

Having  lived  in  Waukesha 
County  for  most  of  his  life.  Ramirez 
was  able  to  gather  community  sup- 
port in  the  form  of  numerous  small 
contributions  of  SIO.  S25,  or  S50. 


“What  money  reflects  is  peo- 
ple's support,"  he  said.  "We  had 
more  individuals  who  gave  smaller 
contributions,  and  that  enabled  us 
to  raise  more  money  than  any  other 
judicial  campaign  in  Waukesha 
County,  ever. 

'Tm  very  proud  of  the  fact  that 
we  had  a lot  of  new  voters  and 
Hispanics  who  had  never  voted,  but 
that’s  not  what  won  the  election. 


j'jdge  Ralph  Ramirez 


The  Hispanic  population  of  the 
entire  county  is  only  2 percent.  I 
got  59  percent  of  the  vote.  That 
means  that  my  appeal  went  out  to 
the  majority  of  the  voters." 

Being  elected  to  the  circuit  judge 
position  was  the  culmination  of  a 
journey  that  began  with  hard  work 
and  a scramble  to  finance  college 
and  law  .school.  Bom  in  Waukesha, 
Wisconsin  (just  outside  Milwaukee), 


in  1959.  Ramirez  is  the  sot 
migrant  workers.  His  mother  o 
nally  lived  in  Texas,  and  his  fa 
worked  in  Oklahoma.  After  W 
War  H,  Ramirez’s  father  move 
Wisconsin  and  found  employmei 
the  foundries.  And  although 
father  dropped  out  of  high  sch 
he  was  later  able  to  get  his  GED 
earn  his  college  degree  thank 
the  G1  plan.  Ramirez's  pan 
stressed  to  their  children 
value  of  higher  education- 
’ I what  it  could  do  for  a pei 
• They  also  stressed  a sti 
work  ethic  and,  accordin 
Ramirez,  “not  just  a work  < 
but  a hard  work  ethic." 

' ^ Ramirez  attended 
University  of  Wisconsin,  w 
. he  worked  toward  a degrt 
political  science.  Wlille  at 
Ramirez  decided  to  pursui 
legal  profession.  “I  can’t  pii 
decision  on  any  panic 
influence,"  he  said.  “1  gue 
was  just  a realization  of  w 
could  do  with  the  abilities 
1 had.  It  was  something 
came  to  me  gradually.  1 ha 
interest  in  law'  in  high  scl 
and  1 knew  as  college  wet 
that  I wanted  to  get  into 
school.  The  desire  to  be  a prot 
tor  developed  while  I was  stut 
law." 

.Mthough  he  had  the  suppe 
family  and  friends  (some  of  w 
also  hoped  to  become  lawy 
Ramirez  faced  the  difficuL 
entering  a profession  that  no  o 
his  family  had  ever  attempted 
therefore  couldn't  offer  him  r 
advice  about. 


“’One  of  the  things  about  being  a 
minority  in  law  school  is  that  so 
very  often,  people  who  are  in  my 
position  are  there  as  the  first  ones 
in  the  family,”  he  said.  “You  don’t 
have  the  family  support  in  the  sense 
that  somebody  else  could  say,  'when 
I was  in  law  school,  this  is  the  way  it 
was,  or  this  is  what  you  should  do.' 

“The  experience  gives  you  a 
feeling  of  forging  ahead,  try-ing  to 
find  out  what  other  people  may- 
take  for  granted  or  other  people 
may  know.  When  you  don’t  have  a 
history  of  higher  education  in  your 
family,  these  are  things  that  are 
problematic.  You  are  a pioneer.” 

Paying  for  collie  and  law  school 
was  another  issue.  Although  some 
financial  aid  was  available,  there 
were  no  family  funds  to  help  with 
educational  expenses.  For  this  rea- 
son, Ramirez  w'orked  during  the 
summers  in  the  foundries  and  was 
employed  as  a cook  while  school  was 
in  session.  ’S'hen  he  entered  law 
school,  financial  assistance  was  avail- 
able horn  the  LEO  (L^al  Education 
Opportunities)  program,  which  also 
provided  a support  network  for  stu- 
dents who  had  few  places  to  turn  to. 

“As  members  of  the  LEO  pro- 
gram, we  had  a core  group  of  peo- 
ple-other students  and  faculty 
members-who  were  supportive  of 
us  as  minorities  at  the  law  school,  ' 
he  explained. 

As  a result  of  his  college  experi- 
ences, Ramirez  has  plenty  of  advice 
for  minorities  seeking  to  enter  law- 
school.  “Spend  some  time  research- 
ing the  law  school  that  you  want  to 
go  to.  Don’t  be  afraid  to  go  and  then 
make  a decision  as  to  what  area  of 
the  law  you’re  going  to  pursue  after 
you  get  there. 

"Our  society  is  based  on  laws 
and  structured  around  our  legal 
system.  There’s  so  much  out  there, 
and  so  people  should  not  go  into 
law  school  with  one  idea  in  mind 
as  to  what  they’re  going  to  pursue.” 

Ramirez  also  encourages  those 
people  who  think  about  going  to 
law  school  lo  seek  out  others  who 


have  done  the  same  thing. 

”lt  can  be  a scary  proposition 
when  you’re  a pioneer,  and  1 guess 
people  in  higher  education  should 
never  forget  that  that’s  still  the  case, 
that  a lot  of  these  people  are  pioneeis, 
and  they  don’t  have  the  family  history 
of  college  and  law  school,"  he  said. 

Most  importantly.  Ramirez 
stresses-don’t  be  afraid  to  ask 
questions.  Lawyers  can  be  busy- 
people,  he  points  out,  but  if  they 
see  someone  who  has  a real  inter- 
est in  pursuing  a legal  career,  they 
are  usually  happy  to  speak  to  them. 

After  graduating  from  the 
L'niversity  of  Wisconsin  Law  School  in 
1984,  Ramirez  became  an  assistant 
distria  attorney  for  Eau  Clare  County, 
Wisconsin,  a position  he  held  for  three 
years.  He  then  remmed  to  Waukesha, 
where  he  served  as  legal  supervisor 
and  chief  prosecutor  for  Waukesha 
Metropolitan  Drug  Enforcement 
Group,  and  as  assistant  district  attor- 
ney of  Waukesha  County.  Ramirez 
found  the  work  both  satisfying  and 
challenging,  particularly  in  the  area  of 
prosecuting  criminals  in  cases  invob'- 
ing  sexual  violence.  His  work  earned 
him  the  endorsement  of  law’  enforce- 
ment and  victim  rights  advocates. 

“I  have  had  great  satisfaction  in 
handhng  those  cases,  because  pro- 
fessionally they're  very  difficult 
cases.  It's  a new  area  of  the  law,  so 
it’s  interesting  to  be  at  the  forefront 
of  the  law.  I'm  dealing  with  some 
new  issues  that  have  come  up, 
things  that  blend  both  law  and  psy- 
chology. I feel  that  my  abilities  have 
been  exercised  and  tested.” 

Although  he  liked  his  DA  job. 
Ramirez  decided  to  run  when  some 
friends  sugge.sted  he  would  make  a 
good  judge.  Ramirez  found  the  sug- 
gestion very  appealing  and  saw  it 
not  only  as  the  next  logical  step  in 
his  legal  career  but  also  as  a 
chance  to  help  his  community. 
After  talking  it  over  with  his  family, 
he  decided  to  pursue  the  election 

Ramirez,  sees  many  similarities 
between  prosecuting  and  serving 
as  a judge.  "As  a DA  for  IS  years. 


I've  been  charged  with  public  safe- 
ty concerns,  but  at  the  same  time,  1 
have  the  obligation  to  respect  indi- 
vidual rights.  As  a judge,  you  have 
the  obligation  to  be  fair  and  impar- 
tial, to  balance  individual  rights 
and  community  concerns,”  he  said. 

In  addition,  both  trial  attorneys 
and  judges  need  to  know  and 
understand  the  rules  of  evidence. 
But  as  a judge,  says  Ramirez,  the 
role  is  more  like  a referee, 

“It’s  sort  of  like  an  umpire  and 
a player,  in  a way,”  he  explained. 
“But  1 know  the  rules;  I’ve  played 
the  game." 

Ramirez’s  first  judicial  assign- 
ment will  be  serving  in  juvenile 
court.  "1  hope  to  be  able  to  help  kids, 
and  at  the  same  time  1 understand 
that  there  are  some  kids  who  are 
kids  only  in  age.  who  have  serious 
problems  thai  hurt  other  people." 

Even  though  he  will  face  a 
demanding  work  schedule  and  the 
task  of  dealing  daily  with  serious 
crimes  invohing  drugs,  robberies,  and 
a variety  of  felonies.  Ramirez  does  not 
lose  siglit  of  the  need  to  have  other 
hobbies  and  to  be  involved  in  com- 
munity activities.  He  continues  his 
ulterest  in  karate,  which  he  began  as 
an  undergraduate  at  iSisconsin.  Today. 
Ramirez  is  a black  belt  in  karate  and 
is  an  instructor  at  a club  in 
Mihvaukee  that  he  started  with  sever- 
al friends.  He  says  that  karate  serves 
as  a way  for  him  to  relax. 

“Just  like  any  other  sport  or 
physical  activity,  it's  always  been  a 
release,  " Ramirez  said.  "I  enjoy  it 
immensely,  as  a discipline  in  and  of 
itself.... IT] here's  always  some- 
thing else  to  learn.” 

He  is  also  active  in  his  local 
church,  is  a member  of  ihe  library- 
board,  and  has  co-chaired  the 
L'nited  \Xay  Campaign  in  the 
Vt'aukesha  area. 

But  he  sees  his  position  as  judge 
as  another  opportunity  to  sene  the 
community  "I'm  looking  forward  to 
being  able  to  do  something  good 
for  people,"  he  said  "I  think  I'll  be 
a fair,  impanial... tough  ludgc 
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Meet  Ralph  Ramirez 

Ralph  M.  Ramirez,  40.  is  the 
newly  elected  Circuit  Court  judge: 
in  Waukesha  County,  Wisconsin. 

Prior  to  his  election.  Ramirez 
served  as  assistant  district  attor- 
ney in  Waukesha  County.  He  has 
practiced  in  the  juvenile,  traffic, 
and  misdemeanor/felony  courts. 
His  extensive  trial  practice 
includes  drug  cases,  serious  felony 
offenses,  homicides,  and  sexual 
offenses.  Ramirez  headed  the 
.Metropolitan  Drug  Enforcement 
Group  as  its  legal  director  for 
three  years  and  was  the  primary 
prosecutor  of  Chapter  980 
Sexually  Violent  Person  cases. 

Ramirez  was  born  and  raised 
in  the  City  of  Waukesha,  where  he 
now  makes  his  home.  He  is  a 
graduate  of  Waukesha  South  High 
School,  a 1981  graduate  of  the 
University  of  Wisconsin,  where  he 
received  his  bachelor^  degree,  and 
a 1984  J.D.  graduate  of  the 
University  of  Wisconsin  Law 
School. 

Ramirezi  mmmunity  involve- 
ment includes  co-chairing  the 
Public  Service  Division  of  the 
United  Way  Campaign  for  five 
years,  serving  as  a trustee  of  the 
Waukesha  Public  Library  for  many 
years,  and  being  a long-term  vol- 
unteer with  American  Field 
Service  (APS)  and  a host  parent  of 
four  exchange  students  from 
around  the  world.  He  received  a 
"Friend  of  Education"  award  for 
his  involvement  in  the  Waukesha 
public  school  system.  He  has 
worked  with  schools  on  a county- 
wide  basis  as  a speaker  and  DARE 
program  presenter.  Ramirez  was 
honored  as  the  1998  Volunteer  of 
the  Year  by  the  Waukesha  County 
Volunteer  Center  and  the 
Waukesha  Journal  Sentinel. 

Ramirez  and  bis  wife.  Renee, 
have  three  children. 


BY 

TiMi  Haggerty  and 
Walli  Haley 


The  first 
part-offered  six 
days  a week 
during  the 
summer 
between  the 
students' 
sophomore  and 
junior 

years-consists 
of  intensive 
workshops  that 
focus  on  critical 
reading  and 
analysis  and 
critique  of 
complex 
arguments. 


University  of  Texas  at  El 
Paso’s  summer  Law 
School  Preparation 
Institute,  initiated  last  year  to 
sharpen  the  criticai-thinking  skills 
of  prospective  law  students  and  to 
prepare  them  to  do  well  on  the  Law 
School  Admissions  Test  (LSAT),  has 
graduated  its  first  cohort  with  stun- 
ning results.  All  of  the  program's  10 
first  graduating  seniors  have  been 
accepted  to  some  of  the  nation's 
most  prestigious  law  schools. 

The  students  and  the  schools 
they  were  accepted  to  are: 

• Victoria  Ramirez-Harvard 
(ranked  2nd  in  the  nation), 
University  of  Chicago  (ranked  6th), 
University  of  Virginia  (7th),  and  LT 
Austin  (I5th),  which  offered 
Ramirez  a one-year  scholarship. 

• Danny  Ramirez-UT  Austin. 
University  of  Illinois  at  Urbana- 
Champaign  (23rd).  and  University 
of  Indiana. 

• Alberto  Mesta-UT  Austin, 
Boston  College  (27th),  Southern 
Methodist  University  (50th).  St. 
Mary's  University,  Texas  Tech,  and 
University  of  Houston. 

« Michelle  Crowson-UT 
.Austin, which  offered  her  a one-year 
scholarship,  and  on  the  waiting  list 
at  Columbia  (5ih). 

• Myrla  Garcia-the  Universit\ 
of  Oregon. 

• Mario  Alfaro-Texas  Tech 
University  (which  offered  him  a full 
scholarship). 

• Ricardo  Aragon-Texas  Tech 
University  (which  offered  him  a full 
scholarship). 

• Ernesto  Fabela-University  of 
Wisconsin  at  Madison  (iOth)  and 


University  of  Maryland.  He  is  on  the 
waiting  list  at  Washington  and  Lee 
University  (20th). 

* Vanessa  Andrews-Seattle 
University. 

• Lisa  Cervantes-South  Te.vas 
Thurgood  Marshall  School  of  Law. 

"This  means  that  at  least  half  of 
the  graduates  will  be  attending  top- 
30  law  schools,"  William  Weaver, 
assistant  professor  of  political  sci- 
ence and  co-director  of  the  insti- 
tute, says.  "All  the  credit  for  meet- 
ing the  high  levels  of  admission 
goes,  of  course,  to  the  students.  The 
institute  seems  to  give  them  a cru- 
cial boost  in  confidence,  focus, 
drive,  and  critical  analysis  abilities 
at  just  the  right  time." 

Tlie  brainchild  of  ITEP  political 
science  professor  Robert  W'ebking, 
who  also  co-directs  the  institute, 
and  Weaver,  the  Law  School 
Preparation  Institute  is  a two-year 
program  designed  in  two  parts.  The 
first  part-offered  six  days  a week 
during  the  summer  between  the 
students'  sophomore  and  junior 
years-consists  of  intensive  work- 
shops that  focus  on  critical  reading 
and  analysis  and  critique  of  com- 
plex arguments. 

The  second  part  of  the  pro- 
gram-an  intensive  month-long 
workshop-takes  place  before  the 
students'  senior  year.  This  course 
focuses  oil  preparing  students  to 
do  well  on  the  all-important  LSAT. 

"There  is  also  an  introduction 
to  legal  writing  that  serves  to  rein- 
force what  happens  at  law  school.  " 
Webking  says. 

The  program,  run  by  the  univer- 


sity's Public  Policy  Research  ( 
and  carried  out  in  cooper 
with  faculty  at  the  UT-Austii 
School,  currently  has  32  stU' 
The  criteria  for  entering  th( 
gram  are  academic  achievt 
and  promise  and  maturity  of 
est  in  law  school. 

The  Challenge 

Only  one  in  25  lawye 
African  American,  Latino, 
American  or  Native  Amerit 
statistic  that  does  not  accu 
reflect  the  multicultural  socii 
live  in. 

Unfortunately,  the  Hop 
decision-a  federal  court  i 
that  prevents  universities  in 
Louisiana,  and  Mississippi 
making  admissions  deci 
based  on  race-has  had  a cl 
effect  on  minority  law  s 
admissions.  Yet,  law  schools  ! 
vested  interest  in  having  a d 
student  body.  Diversity  is  a re 
ment  for  meeting  the  accred 
standards  of  the  America 
Association  (ABA)  and  the 
bership  guidelines  of 
Association  of  American 
Schools  (AALS).  And  di 
Hopuood.  the  ABA  and  AALf 
dards  remain  in  effect.  But 
than  that,  law  schools  fin 
diversity  within  the  class 
enriches  the  learning  procc 
all  students  and  makes  for  i 
system  that  is  truly  represei 
-'f  our  society. 

The  Law  School  Prepa 
Institute  is  working  to  addn 
underrepresentation  of  mir. 
in  the  legal  profession  by  ti 


students  develop  the  skills  and  Institute  is  making  a valuable  con-  because  they  are  better  prepared  to 

abilities  they  will  need  to  prepare  tribution  on  several  levels:  the  stu-  do  the  work  and  to  succeed.” 

for  and  succeed  in  law  school,  dents  benefit  by  being  well  pre- 

While  the  program  is  open  to  all  pared  to  enter  law  school,  and  the  Rich  Rewards 

students  regardless  of  ethnicity,  legal  profession  benefits  from  Lisa  Cervantes,  an  Institute 

L'TEP,  as  the  largest  Mexican 

American-majority  university  in  the 

country,  provides  oppormniUes  for  VTEP,  OS  the  laVgeSt  MCXican 
more  ethnically  diverse  law  school 

classes-resuiting  in  a more  well-  Americdii-majovity  utiiversHy  in  the 
rounded  legal  profession  that  can 

serve  both  local  and  national  com-  country,  provides  opportunities  for 

munities  more  effectively.  ».»»». 

"Our  students,  as  a group,  tend  utore  ethntcully  dtverse  law  school 

to  have  lower  LSAT  scores  than  , »..  . »» 

their  grade  point  averages  would  ClUSSeS~reSUlttng  tn  U inOVe  Well~ 
warrant,"  Webking  savs.  "It’s  true  of  j j » i . r • 

minority  students  nationwide.  Our  VOUndcd  legal  profeSSlOU. 
thought  was  to  address  that.” 

The  problem  of  having  too  few 
minority  attorneys  is  as  complex  as 

the  people  and  situations  lawyers  increased  numbers  of  minorilv  scholar,  says  the  program  ha^ 
deal  with  every  day.  attorneys,  which  in  turn  benefits  heightened  her  understanding  of 

“Uwyers  practice  in  the  larger  our  multicultural  society.  what  to  expect  in  law  school, 

community,  and  unless  there's  some  “Vie  are  helping  our  students  ‘T  had  no  idea  what  law  school 
sense  of  the  diversity  of  the  people  develop  the  skills  that  will  make  would  be  like,  but  after  meeting 
they  represent,  they're  practicing  at  them  successful  law  .students  and  with  a law  professor  from  I .T.- 
a disadvantage,”  Webking  .says.  lawyers.  Our  students  arc  more  .\ustin,  1 base  a good  idea  of  what  1 
I'TEP's  Law  School  Preparation  attractive  to  prospective  schools  have  to  do."  she  .says. 


Even  more  important,  Cervantes 
says,  is  her  growing  confidence  in 
her  ability  to  tackle  the  rigors  of 
law  school. 

Institute  students  uniformly  are 
in  agreement  that  the  program 
offers  numerous  benefits,  from 
enhancing  their  ability  to  analyze 
complex  information  to  honing 
their  critical-thinking  skills.  They 
are  excited  that  once  they  become 
lawyers,  they  might  bring  a new 
perspective  to  the  legal  profession. 

Alberto  Mesta,  now  a first-year 
law  student  at  L’T-Austin,  .says  that 
the  Law  School  Preparation 
Institute  was  one  of  the  most 
important  factors  in  his  acceptance 
to  law  school. 

“I  am  very  passionate  about  this 
program,”  Mesta  says.  "My  under- 
graduate career  at  UTEP  prepared 
me  for  law  school.  The  professors 
and  courses  expanded  my  intellect. 
The  institute  enabled  me  to  sharp- 
en it." 

Mesta  also  notes  that  UT- 
Austin’s  efforts  to  increase  the 
numbers  of  students  from  diverse 
backgrounds  seems  to  be  paying 
off. 

"Especially  with  regard  to 
Hispanics,  the  only  other  place  that 
produces  about  the  same  number 
of  Mexican  Americans  students 
besides  UTEP  is  the  Rio  Grande 
Valley,"  he  says.  "It  is  good  to  know 
“ that  others  from  your  city  and  uni- 
versity have  walked  your  path.” 

Mesta  wants  other  students  to 
have  the  same  level  of  preparation 
he  has,  and  so_he  plansJo  do  every- 
thing in  his  power  to  continue  to 
support  the  Law  School  Preparation 
Institute  once  he  receives  his  J.D. 
and  returns  to  El  Paso. 

"1  want  to  help  make  El  Paso  an 
even  better  place  to  live,”  he  says. 

For  Webking,  this  response  is 
gratifying,  and  a indication'  that  the 
institute  is  working  well. 

"In  this  community,  if  we  don't 
do  something  to  get  people  into 
higher  education,  the  whole  com- 
munity suffers,”  Webking  savs.  "The 


Law  School  Preparation  Institute  is 
good  for  the  students,  it  s good  for 
law  schools,  and  it’s  good  for  El 
Paso." 


riic  l aw  Sdiool  Preparation 
Institute  Program  at  ITEP 

The  Institute  accepts  about  thir- 
tv  applicants  entering  their  junior 
year  each  season.  Applicants  are 
selected  based  on  their  college  per- 
formance. communication  skills, 
and  demonstrated  motivation  and 
desire  to  go  to  law  school. 

Each  phase  is  held  in  the  sum- 
mer from  8;30  a.m.  to  4 p.m.  five 
days  each  week  with  special  events 
such  as  speakers  and  practice  LSAT 
exams  on  Saturdays.  In  order  to 
compensate  for  income  not  earned 
while  participating  in  the  Institute, 
students  are  awarded  a $1,000 
stipend  for  each  month  of  partici- 
pation. 

The  Program: 

•Prepares  students  for  the  LS,AT. 

•Develops  critical  thinking, 
reading,  and  analysis  skills. 

•introduces  students  to  legal 
thought. 

•Guides  students  in  selecting 
and  applying  to  law  schools. 

• Develops  strategies  for  becom- 
ing a more  attractive  law  school 
candidate. 

• Provides  prospective  law 
schools  with  a substantive  account 
of  an  applicant’s  abilities  to  suc- 
ceed as  a law  student. 

Goals 

Phase  one  of  the  institute  has 
several  goals.  It  introduces  students 
to  the  work  of  law  school  and 
lawyers  and  develops  the  skills 
necessary  to  succeed  as  a law  stu- 
dent. 

Mornings  are  devoted  to  the 
kind  of  analytical  thinking  neces- 
sary for  success  in  law  school  and 
the  practice  of  law.  Here,  students 
investigate  a varieU’  of  difficult  and 


JTEPs  Liw  School  P^oaratjon  inrotute  is  geared  towana  ncreasing  t^'e  ''o'noe'’  H'SDa'’nc  rcudents  acceoted  to  the  nation’s  t<^  law  schools. 


complex  readings  in  order  to 
understand,  critique,  and  apply 
their  arguments.  The  students  learn 
to  focus  on  both  the  content  and 
the  form  of  the  argument  in  order 
to  develop  their  understanding  and 
logical  skills.  Students  also  are 
made  to  articulate  positions  and 
defend  themselve.s. 


Alberto  Mesta.  student 


In  the  afternoons,  students  arc 
exposed  to  the  same  classic  cases 
studied  in  first-year  law 
school-from  contracts  and  torts  to 
civil  procedure,  property,  and  crim- 
inal law. 

Tlie  idea  is  to  train  die  students 
to  parse  problems  the  way  law  stu- 
dents are  encouraged  to  do  in  law 
school.  Familiarization  with  this 


sort  of  thinking,  and  the  Socratic 
process  that  accompanies  it,  might 
make  a crucial  difference  to  the 
success  of  a student  in  terms  of 
both  passing  the  LSAT  and  succeed- 
ing in  law  school,  Webking  says.  The 
intensive  training  wiQ  also  improve 
students'  skills  and  performance  for 
their  final  two  years  of  undergradu- 


ate study,  improving  not  only  LS.\T 
scores  but  also  their  GPAs. 

Phase  Two 

Phase  two  is  focused  on  praaic- 
ing  for  the  LSAT.  training  .students  in 
how  to  go  about  applying  to  law- 
schools,  and  giving  students  an 
introduction  to  legal  research  and 
writing.  Each  weekday  morning,  stu- 


dents work  with  faculty  to  imp 
their  sl-ulls  in  taking  the  LSAT. 

These  intense  sessions 
beyond  test-taking  skills  to  fu 
address  the  core  analytical  s 
measured  by  the  test.  In  the  £ 
noons,  students  learn  how  to  d< 
which  law  schools  to  apply  to, 
to  fill  out  and  approach  the  ap[ 
tions,  how  to  formulate  a pen 
statement  to  accompany  the  a 
cations,  and  how  to  detert 
whom  they  should  ask  to  su 
letters  of  recommendation  on 
behalf.  This  session  also  intnx 
students  to  the  Law  School 
.Assembly  Senice  and  what  it  d 
In  addition,  students  lea 
write  analytically,  and  their  writ 
given  exiensive  criticism  by  faa 
■'Without  exception,  the  stu 
thought  that  they  had  impt 
their  reasoning  skills,  that 
understood  more  about  lav 
law  school  than  they  had  bi 
and  that  they  were  prepare 
develop  further  in  pursuit  of 
goals. " savs  Webking. 

1-:^ 


'‘The  professors  and  courses 
expanded  my  intellect  The  institute 
enabled  me  to  sharpen  it" 


Thomas  Jefferson  School  of  Law 


BY  PAT  HANSON 


• While  driving  in  Mexico,  you  are  severe!} 
injured  in  a car  accident.  You  don't  have 
Mexican  insurance.  What  do  you  do  next? 

• You're  ready  to  buy  property  at  your 
favorite  vacation  spot  in  Zihuatenejo.  Mexico, 
^'here  do  you  get  information  regarding  closing 
procedures? 

• A practicing  attorney  in  Los  Angeles 
receives  a late-night  call.  The  son  of  one  of  his 
best  clients  is  in  a Mexican  jail  on  drug  charges. 
Who  does  he/she  call  first? 

• You’ve  set  up  a prof- 
itable internet-based  market- 
ing business  and  want  to 
expand  to  sites  in  Mexico. 

What  do  you  need  to  know? 

Twenty-two  pioneering 
students  in  a summer  law 
course  will  be  better  pre- 
pared in  the  future  to  handle 
cases  like  the.se.  This  June, 
they  enrolled  in  a first-of-its- 
kind-in-the-country  course 
offered  at  Thomas  Jefferson 
School  of  Uw  (1JSL)  in  San 
Diego  to  gain  an  understand- 
ing of  the  major  differences 
between  the  Mexican  legal  system  and  ours. 

Introduction  to  Mexican  Law  was  created  b\ 
TJSii  Professor  William  Slomanson  as  part  of  a 
bigger  plan  to  provide  law  students  with  high- 
lights of  both  the  state  and  federal  components  of 
Mexican  law.  Slomanson  is  the  author  of 
Fundamental  Perspectives  on  International 
Law,  now  in  its  third  edition  and  widely  used  in 
political  science  classes  and  law  schools  through- 
out the  country.  He  recently  received  a Hispaitic 
Heritage  Month  Local  Hero  Award  for  his  contri- 
bution to  the  Hispanic  communii}  in  .San  Diego 
He  was  one  of  the  founders  of  the  TJSL  chapter  of 


La  Raza  Lawyers  /Association.  Besides  helping  to 
coordinate  the  local  Latina  Mujer  advocacy  con- 
ference. he  .speaks  to  young  Latino  males  regard- 
ing law  careers  through  Hombres  Nobles,  a pro- 
gram in  East  San  Diego  county.  As  the  head  of 
TJSEs  San  Diego-Tijuana  Cross  Border  Project.  Mr. 
Slomanson  has  been  instrumental  in  involving 
various  segments  of  the  law  school  community  in 
bringing  more  attention  to  the  ties  that  link  the 
San  Diego-Tijuana  metropolitan  region. 


The  genesis  of  Introduction  to  Mexican  Law 
began  with  Professor  Slomanson's  attending 
classes  at  Tijuana  Law  School  in  order  to  learn 
more  about  the  institution  and  its  professors. 
Slomanson  then  developed  this  course  to  give 
American  lawyers  an  appreciation  for  the  cultur- 
al as  well  as  legal  system  of  Mexico  and  because 
of  the  increasing  need  for  attorneys  to  compre- 
hend the  laws  of  Mexico  due  to  NAFTA  and  the 
global  internationalization  of  commerce.  If 
NAFTA  becomes  as  successful  as  its  proponents 
believe  it  will,  lawyers  will  need  to  know  each 
other's  .systems  in  order  to  assure  their  clients' 


or  companies'  rights  are  being  guarded. 

This  new  course  was  the  first  phase  of  a big- 
ger plan  at  TJSL  to  one  day  offer  training  and 
education  nationally  about  Mexican  law  and 
relationships  between  businesses  on  the  border 
between  our  two  counties.  The  2.100-mile  bor- 
der between  Mexico  and  the  United  States  spans 
eight  states  and  is  the  second  largest  shared  bor- 
der on  our  globe.  San  Diego,  with  a population 
of  three  million,  and  Tijuana,  with  two  million 
residents,  are  the  largest 
adjacent  cities  in  the  world. 

During  the  fall  of  '99,  the 
TJSL  student  International 
Law  Society  will  be  hosting 
several  presentations  for  the 
public  by  people  such  as  the 
Mexican  consular  officer  in 
charge  of  Mexico's  second 
consulate  at  the  San  Ysidro 
border,  a ranking  female 
officer  in  the  U.S.  Border 
Patrol,  and  an  activist.  In 
March  2000.  in  conjunction 
with  UC-San  Diego  and 
Universidad  Autonoma  dc 
Baja  California,  an  "Intercitv 
Economic  Integration  in  the 
21st  Century:  San  DiegoA'ijuana  Cross  Border" 
conference  will  be  offered  featuring  an  invited 
keynote  by  California’s  Governor  Gray  Davis,  as 
well  as  panels  on  immigration  issues,  environ- 
mental priorities,  the  economic  development  of 
both  cities,  and  21st-centurv  .MegaCitv  issues 
including  cross-border  infrastructure.  (For 
information  about  these  conferences,  call  (>19- 
297-1900.  ext.  1410.) 

Chad  Taylor,  a sccond-vear  law  student  from 
Louisiana  took  Introduction  to  Mexican  Law 
because  of  his  future  direction  in  Internationa! 
law,  as  well  as  similarities  he'd  noticed  between 


r\ 


Professor  B)ll  Slomanson 


Mexico  and  Louisiana's  codified  laws.  “The 
course  cleared  up  many  stereotypes  and 
misconceptions  I'd  had  about  how  things 
work  across  the  border.  Many  of  us  think  of 
Mexico  as  a badavard  place  where  it  takes 
money  to  get  things  accomplished.  This  is 
far  from  tnie." 

Five  attorneys  from  the  Prestigious 
L'niversidad  .\utonoma  de  Baja  California 
(UABC)  in  Tijuana,  all  of  whom  have  con- 
siderable practical  experience  in  their 
fields,  assisted  in  teaching  the  course.  Each 
outlined  key  concepts  ]n  the  following  sub- 
ject areas:  Federal  Constitutionr-Civil 
Process  in  Mexico,  Mexican  Criminal  Law, 

Civil  Obligations  (contracts  and  remedies), 
and  Business  Law,  with  an  emphasis  on 
international  transactions  between  Mexico 
and  the  United  States. 

The  Mexican  legal  system  is  quite  differ- 
ent from  that  of  the  U.S.  For  instance, 
Mexico  and  the  U.S.  have  quite  different 
standards  for  liability  and  damages  in  the 
area  of  torts.  Don't  expect  a jury  trial  for 
civil  litigation  in  Mexico.  Mexican  civil 
courts  do  not  use  juries,  and  only  the  judge  is 
the  tryer  of  fact.  There  is  a pre-trial  stage  that  is 
used  to  prepare  and  bolster  cases  in  writing,  but 
no  discovery  phase  or  pre-trial  fact-finding 
depositions  as  in  the  US.  .After  a jut^e  receives 
"La  Demands, " there  is  what  is  called  the 
Explanation  stage,  where  the  plaintiff’s  and 
defendant's  legal  information  is  filed,  along  with 
the  object  named,  the  legal  foundation  of  rights, 
and  the  value  of  the  object  being  claimed.  If  the 
judge  allows  a suit  to  move  forward,  then  either 
party  has  ten  days  to  present  evidence.  The  judge 
reviews  all  gathered  information 
and  decides,  giving  his  ruling 
with  an  explanation.  This  is  typi- 
cal of  the  majority  of  countries  in 
the  world  where  the  .Napoleonic 
Civil  Code  prevails  as  opposed  to 
the  Anglo-American  Common 
Law  judicial  system. 

Taylor  suggested  that  in  fact 
the  Mexican  judicial  system 
might  be  more  efficient  than  the 
jury  system  of  the  United  States. 

Without  juries  for  civil  process 
and  criminal  proceedings,  attor- 
neys do  not  give  opening  or  clos- 
ing remarks  when  defending  a 
case.  Everything  is  done  on 
paper  in  advance  and  filed  with  a 


secretary  of  the  Court,  who  must  have  a law 
degree.  The  jut^e  gets  the  papenvork,  but  rarely 
sees  witnesses.  In  Mexico,  there  are  no  prece- 
dent-setting decisions  unless  five  courts  in  suc- 
cession have  taken  similar  action. 

Auto  accidents  in  Mexico  are  routinely  treat- 
ed as  both  civil  and  criminal  matters.  Without 
Mexican  insurance,  which  can  be  purchased  for 
a nominal  cost  of  about  $15  a day,  US.  travelers 
could  be  detained  in  jail,  or  kept  from  receiving 
emergency  health  services,  until  someone 
coughs  up  the  money  for  damages  or  services. 


Concerning  real  estate,  an  American  m 
not  own  property  in  Mexico  in  what 
known  as  "the  forbidden  zone,”  50  kilom 
ters  from  the  border  or  100  kilometers  fro 
the  ocean.  Land  must  be  owned  by 
Mexican  national,  in  a trust  arrangeme 
rather  than  outright  ownership. 

Taylor  explained  the  useful  concept 
“amparo"  to  the  author.  Any  citizen,  even 
foreign  one  traveling  or  woridng  in  Mexii 
can  employ  "amparo"  against  a Mexic 
authority  if  they  feel  their  rights  have  be 
violated.  For  example,  the  owner  of  a co 
struction  company  that  frequently  mov 
heavy  equipment  across  the  border  from  t 
US.  was  told  he  would  be  held  up  for  a f 
days  because  a customs  agent  claimed  tl 
while  he  had  been  presented  with  the  prop 
papers,  they  weren't  in  the  agent’s  comput 
The  construction  company  threatened  to  f 
an  "amparo,”  which_vvould  have  made  t 
customs  agent  liable  for  the  lost  work  a 
time  the  delay  would  have  entailed.  Sir 
“amparo"  needn’t  rely  on  precedents  a 
affecLs  only  the  party  who  brings  the  su 
he  was  allowed  to  continue  without  delay. 

When  asked  whether  there  were  any  pn 
lems  with  the  course,  both  Professor  Slomans 
and  student  Chad  Taylor  said  that  the  course  n 
urally  had  some  bumps  at  first.  Printed  mate 
als  were  translated  directly  fixim  Spanish,  and 
some  cases,  the  parallel  words  were  not  accur 
descriptors.  Also,  although  the  course  was  tau 
in  English.  sd%;  students  complained  about 
difficulty  of  absorbing  large  amounts  of  tech 
cal  verbal  information  in  Spanish,  Others  felt 
course  looked  at  too  many  issues  and  wo; 

have  preferred  to  go  into  mi 
depth  on  fewer  topics  such 
contracts.  Should  this  change 
implemented  in  the  future,  i 
dents  would  not  get  as  broad 
exposure  as  they  did  in  this 
tial  offering 

Overall,  however,  stud 
evaluations  were  extrem.ely  fav 
able,  and  TJSL  hopes  to  offer 
course  every  summer.  A cc 
plete  outline  of  the  course 
well  as  a Web  bibliography 
materials  on  Mexican  , 
appears  at  Professor  Slomans 
Web  site:  <http://home.att. i 
- slomansonh/mexlaw> . 
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“And  while 
Hispanic  and 
African  American 
students  do 
almost  as  well  as 
others  in  math 
and  science  up  to 
about  grade  four 
the  achievement 
gap  broadens  in 
middle  school  and 
high  school." 

Richard  Tapia. 

THE  Noah  Harding 
Professor  of 
Computational  and 
Applied  mathematics 
AT  Rice  University 


FT!1  dearth  of  minorities, 

JL IIU  and  African  Americans, 
in  math  and  science  has  been  on 
the  academic  agenda  for  decades. 
But  the  situation  seems  even  more 
dire  tfiese  days  as  the  21st  century 
fast  approaches-as  our  job  market 
grows  ever  more  tied  to  high  tech- 
nology and  as  affirmative  action  in 
higher  education  comes  under 
increasing  attack. 

Recently,  at  Rice  University  in 
Texas,  more  than  100  educators,  stu- 
dents, and  researchers  gathered  for 
a three-day  conference  to  tackle  this 
important  issue  and  explore  ways  in 
which  universities  can  do  more  to 
recruit  and  retain  minorities  in  the 
Delds  of  math  and  science 

With  its  huge  Hispanic  popula- 
tion and  landmark  anti-affirmative 
action  case,  known  as  Hopwood, 
Texas  seemed  an  appropriate  site 
for  the  conference’s  theme: 
"Steering  Minority  Education  for 
the  21st  Century."  “More  than  50 
percent  of  kindergartners  right 
now  in  Texas  are  Hispanic,"  said 
conference  moderator  Richard 
Tapia,  the  Noah  Harding  Professor 
of  Computational  and  Applied 
Mathematics  at  Rice.  "And  while 
Hispanic  and  African  American  stu- 
dents do  almost  as  well  as  others 
in  math  and  science  up  to  aboui 
grade  four,  the  achievement  gap 
broadens  in  middle  school  and 
high  school.  How  well  we  address 
this  concern  right  now  determines 
the  shape  of  the  future  for  Texans 
and  for  the  country  as  a whole."  • 
The  conference  was  put  togeth- 
er by  the  South-Central  Compu- 


tational Science  in  Minority 
Institutions  Consortium  (SC-COS- 
MIC) and  three  of  its  founding 
member  universities;  Rice 
University,  the  University  of 
Houston-Downtown,  and  Prairie 
View  AScM  University. 

This  consortium  promotes  cut- 
ting-edge science  and  math  educa- 
tion, enables  distance  learning, 
shares  research,  and  provides 
access  to  online  resources.  The 
conference  was  co-hosted  by  Rice 
Universitv's  Center  for  Research 


Df-  Rjchard  A!o  is  cxecuirsAs  director  of  grants 
arul  contracts,  and  orofessor  of  mathematjca! 
sciences  at  Unrvervty  of  Housion-Downiovt'^ 


and  Parallel  Computation,  where 
Tapia  is  director  of  education,  and 
the  University  of  Houston- 
Downtown’s  Center  for 
Computational  Sciences  and 
Advanced  Distributed  Simulation, 
where  Richard  Alo,  orofessor  of 
computer  and  mainematical  sci- 
ences, is  executive  ci'rector.  (It  was 
funded  by  the  L'.S.  Army  Research 
Laboratory,  with  support  from  the 
National  Science  Foundation.) 

Alo  said  he  is  concerned  that  in 
the  next  century,  Hispanics  are 
going  to  be  left  behind  as  the  econ- 


omy shifts  into  high-tech  mode.  "In 
this  country,  there  is  a serious 
underrepresentation  of  Hispanics. 
African  Americans,  and  Native 
Americans  in  science,  mathematics, 
and  engineering  training  pro- 
grams,” said  Alo,  who  served  as 
conference  co-chair.  “This  is  a seri- 
ous shortcoming  in  a field  where 
200^00  jobs  go  unfilled  each  year. 
We  must  look  at  all  avenues  to 
increase  the  ethnic  representation 
here  to  avoid  de  facto  second-class 
citizenship  and  to  maintain  our 
world  leadership  in  an  economy 
that  is  high-technology  driven." 

At  the  June  1998  conference, 
participants  were  challenged  to 
come  up  with  tangible  solutions. 
This  past  summer,  the  consortium 
issued  a report  summarizing  the 
event  and  offering  numerous  ideas 
for  getting  more  Hispanics  and 
African  Americans  into  math  and 
science.  Tapia  and  Alo  issued  the 
report  in  the  hope  that  it  will  offer 
“valid  and  valuable  touchstones  for 
policy-making,  funding,  and  gener- 
ally improving  the  state  of  minority- 
education  in  this  country." 

The  key  recommendations  and 
conclusions  in  the  report  centered 
around  four  important  areas:  diver- 
sity in  the  posl-Hopwood  era;  forg- 
ing partnerships  between  minority 
and  majority  institutions:  improv- 
ing student  support  and  mentoring 
programs;  and  increasing  the  num- 
ber of  minority  candidates  in  post- 
graduate programs. 

With  affirmative  action  dead  in 
Texas  after  the  Hopwood  decision 
and  similar  cases  looming  in 
'Sashington  and  Michigan,  a spirii- 


c‘(l  panel  discussion  took  place  on 
how  to  continue  to  recruit,  admit, 
and  retain  minorities  to  colleges 
and  universities.  (In  the  Hopwood 
case,  four  Mite  students,  including 
Cheryl  Hopwood,  who  were  reject- 
ed from  the  University  Texas  at 
•■‘.ustin  Law  School,  Successfully 
sued,  claiming  that  separate  crite- 
ria used  to  judge  minority  appli- 
cants were  illegal.) 

Entitled  "The  Impact  of 
Affirmative  Action  on  the  Technical 
Mrkforce  of  the  21st  Century,”  the 
seminar  included  discussion  on 
everything  from  why  money  is 
being  funneled  into  prisons  instead 
of  schools  to  the  challenge  of  train- 
ing students  in  computer  science  as 
the  technology  changes  at  break- 
neck speed. 

An  instructor  from  the  City 
Colleges  of  Chicago,  Bonita  Ellis, 
described  the  difficulty  of  dealing 
with  high  school  graduates  who  are 
not  capable  of  taking  college-level 
courses.  “The  community  college  is 
spending  a great  deal  of  money  try- 
ing to  work  through  this  generation 
that’s  coming  out  of  high  school 
without  reading  and  writing  skills, 
and  therefore  the  technical  pro- 
grams are  beginning  to  suffer,"  said 
Ellis.  "Our  biggest  growth  is  in  pre- 
college-credit classes." 

Alo  said  that  the  crisis  is  even 
more  serious  and  starts  well  before 
high  school.  “One  of  the  most  seri- 
ous problems  we  have  here  in  the 
Houston  area  is  that  85  percent  of 
the  population  of  the  inner-city 
schools  are  underrepresented 
minorities,"  said  Alo.  "And  after  the 
fifth  grade,  the  drop  [in  achieve- 
ment) is  drastic  among  African 
Americans  and  Hispanics  in  math 
and  science.  The  situation  is  exas- 
perating in  that  what  were  talking 
about  is  a lack  of  preparation.  The 
African  Americans  and  Hispanics 
are  losing  out  very,  very  quickly." 

Offering  an  employers  perspec- 
tive on  this  crisis  was  a representa- 
tive from  IBM,  who  discussed  how 
attacks  on  affirmative  action  will 


impact  Corporate  America's  efforts 
to  diversify  in  the  years  to  come. 
While  there  are  thousands  of  vacant 
high-tech  jobs,  few  Hispanics. 
African  Americans,  and  Native 
Americans  are  obtaining  computer 
science  degrees.  The  result  is  that 
U.S.  companies  are  recruiting  thou- 
sands of  foreign  nationals  outside 
the  United  States.  "The  pipeline  of 
qualified  workers  at  IBM  is  very 
much  affected  by  affirmative 
action."  said  Judge  Dickson,  direc- 
tor of  educational  initiatives  at 
IBM.  "There  is  legislation  in  place 
now  to  bring  in  about  95,000  non- 
Americans  to  fill  these  jobs.  M 
have  to  ask  ourselves,  do  we  want 
to  take  away  opportunities  for 
underrepresented  minorities,  with 
the  consequence  that  we  are  forced 
to  go  outside  the  United  States  for 
quahfied  people?" 

Dickson  later  argued  that 
money  is  a key  issue  for  keeping 
minorities  in  graduate  programs. 
Citing  a study  from  the  National 
Association  for  Minority  Engineers, 
he  said,  “For  minorities  in  graduate 
school.  Sl.OOO  can  bring  about  a T7 
percent  swing  in  the  retention  rate. 
When  we  get  minorities  in  graduate 
school,  they  depend  very  heavily  on 
money.  Money  from  endowments  is 
being  used  for  more  affluent  stu- 
dents to  get  them  to  come  to  a par- 
ticular school.  So,  there’s  less 
money  for  minorities.” 

Conference  attendees  concluded 
that  affirmative  action  is  over  and 
called  for  the  establishment  of  new 
approaches  to  recruit  minorities 
into  colleges  and  universities.  These 
initiatives  would  include:  recruiting 
at  schools  with  high  minority 
enrollments:  identifying  alternative 
assessment  systems  for  admission: 
establishing  support  networks, 
including  student-mentors  and  stu- 
dent and  faculty  role  models;  and 
implementing  statewide  policies  in 
which  a top  percentage  of  all  high 
.school  graduates  would  be  auto- 
matically accepted  into  state-funded 
institutions. 


Another  topic  addressed  dunng 
the  conference  was  how  to  bridge 
the  gap  between  minority  institu- 
tions, which  educate  many  Hispanics 
and  .African  Americans  at  the  under- 
graduate level,  and  majority  institu- 
tions, where  minorities  often  go  for 
postgraduate  work.  Conference 
attendees  said  the  key  is  simply 
working  together  more  closely. 


Conference  attendees  conci 
cd  that  the  strengths  of  mino 
institutions  tend  to  be  the  we 
nesses  of  majority  institutions 
vice  versa.  Both  need  to  try  to  p 
tier  and  work  together  more  do 
to  draw  from  each  other’s  stren; 
and  buttress  weaknesses, 
example,  a major  strength 
minority  institutions,  which  are 
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leges  or  universities  with  more  than 
25  percent  minority  enrollment,  is 
that  they  counterattack  the  isola- 
tion minorities  on  campus  often 
experience  by  building  self-esteem, 
providing  mentoring,  and  offering  a 
close-knit,  family  atmosphere.  M 
the  same  time,  these  institutions 
often  lack  some  of  the  advanced 
facilities  and  equipment  enjoyed  by 
majority  institutions,  and  faculty 
members  are  many  times  over- 
worked and  paid  less  than  counter- 
parts elsewhere.  The  result  is  that 
minorities  attending  these  schools 
get  the  nurturing  to  stay  in  school, 
but  not  the  academic  rigor  or  expe- 
rience to  prepare  them  for  the 
demands  of  graduate  school  or 
jobs  in  the  industry.  Meanwhile, 
students  at  majority  schools  have 
different  issues.  Although  faculty 
might  be  top  of  their  field  in  terms 
of  research  and  accomplishments, 
they  do  not  always  place  as  great 
an  emphasis  on  student  learning. 

In  addition,  student  mentoring 
and  developing  groups  of  like-mind- 
ed people  is  crucial  to  easing  the 
transitions  from  high  school  to  col- 
lege to  graduate  programs  and. 
finally,  the  workplace.  In  a session 
focusing  on  transitions.  Rice  gradu- 
ate R^a  Hill  urged  die  cremion  of 
support  organizations  for  first-year 
students.  “Eighteen-year-olds  do  not 
completely  understand  what  they  are 
getting  into,”  she  said.  “Institutions 
need  to  create  ‘comfort  zones’  for 
students  in  that  first  difficult  year." 


Conference  attendees  recom- 
mended the  creation  of  centers  of 
excellence  that  would  bring  to 
minorities  the  strengths  and  over- 
come the  weaknesses  of  both  types 
of  institutions.  They  suggested  that 
majority  and  minority  schools  seek 
out  opportunities  to  partner  or 
share  resources  such  as  world- 
class  researchers  and  advanced 
technology  facilities.  They  said  that 
building  stronger  ties  to  the  "out- 
side" world  and  collaborating  to 
create  highly  accessible  and  nur- 
turing programs  and  environments 
would  also  help  minority  students. 

A heated  debate  ensued  on  the 
topic  of  whether  minority  instimtions 
should  develop  advanced  degree  pro- 
grams in  science,  math,  and  engi- 
neering. Some  argued  that  these  pro- 
grams should  be  created,  particularly 
in  regions  where  such  programs  are 
not  readily  available.  Roland  Smith, 
vice  provost  at  Rice  University,  said, 
“While  minority  students  from 
minority  schools  sometimes  seem 
less  prepared,  they  are  often  more 
batUe-ready.  Meanwhile,  minorities 
who  attend  majority  schools  seem  to 
be  more  battle-weary  and  doubtful  of 
their  own  capabilities." 

Picking  up  on  the  theme  of  the 
strength  of  minority  institutions, 
Professor  Ramon  Espinosa-Vasquez 
of  the  University  of  Puerto  Rico 
described  how  they  established  an 
advanced  degree  program  in  com- 
puter science  at  his  school.  A major 
reason  for  creating  the  program  is 


that  many  students  from  the  island 
cannot  go  to  the  United  States  or 
they  prefer  to  stay  local  for  cultural 
reasons.  He  said  the  department 
went  from  no  external  funding  in 
1989  to  SI  million  last  year.  The  mas- 
ter's degree  program  was  approved 
in  1995.  and  they  anticipate  the  addi- 
tion of  a "ne.xt  level  " Ph.D.  program 
in  the  .same  discipline. 

Likewise,  Professor  Deidre 
Williams  of  Florida  A&M  University 
talked  about  how  FAMU  .successfully 
developed  a masters  program  in  the 
software-engineering  sciences.  FAMU 
students  then  attend  Florida 
International  University  for  the  Ph.D. 
in  this  field.  Part  of  the  development 
strategy  was  to  make  sure  they 
weren't  competing  with  another  state- 
supported  university  in  the  city,  “'^c 
discovered  which  of  these  spedalticvs 
the  other  state  school  was  not 
addressing,"  said  Williams.  “Then,  we 
recruited  new  faculty,  including  visit- 
ing professors  with  interest  in  thi.s 
area.  This  helped  us  win  a grant." 

Arguing  on  the  other  side  was 
Mark  Palmer,  outreach  coordi- 
nator for  the  Center  for  the  Analysis 
Production  of  Storms  at  the 
University  of  Oklahoma,  who  said. 
"Minority  institutions  might  be  bc.st 
served  by  cooperating  with  a 
majonty  in.stitution  that  has  experi- 
ence. There  can  be  faculty 
exchanges  and  joint  seminars  ami 


joint  applied  research  that  can  ben- 
efit both  institutions." 

Participants  reached  a strong 
consensus  that  there  should  be  cau- 
tion about  creating  graduate  pro- 
grams at  minority  schools.  Among 
the  top  concerns  voiced  is  that 
advanced  degree  programs  would 
stretch  the  limited  funds  minority 
institutions  have  available  at  the 
expense  of  other  programs.  Instead, 
most  ^reed,  it  would  be  better  for 
minority  institutions  to  prepare 
undergraduate  students  for  pro- 
grams at  majority  schools,  especially 
for  those  who  hope  to  attain  a Ph.D. 

The  consensus  was  that  minori- 
ty institutions  should  not  develop 
graduate  programs  until  under- 
graduate programs  are  well  estab- 
lished-so  that  re.sources  are  not 
sacrificed.  Tapia  warned  that  "two 
disjointed  cycles,  minority  and 
majority  institutions,  with  two  dif- 
ferent standards  of  graduate 
research,  are  not  good  for  the 
health  of  the  nation.'  And  as  we 
enter  the  21st  century-and 
llispanics  become  the  country's 
largest  minority  grotip-the  need  to 
better  prepare  minorities  for  math 
and  science  cart‘crs  will  only  grow 
more  crucial. 

Aimlia  Uuartc  is  tin  edUur  in 
l‘uhhc  Kelaltons  a!  lucent 
Jeehnokmes. 
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Four  Receive  Miami*Dade’s  Highest 
Honor 


Four  Hispanic  teachers  are  among  H 
Miarai-Dade  Community  College  (Fla.)  pro- 


fessors receiving  the  college’s  highest  honor, 
the  Endowed  Teaching  Chair,  which  provides 
each  with  $7,500  a year  for  three  years,  allow- 
ing faculty  to  explore  new  teaching  methods, 
develop  new  projects,  purchase  specialized 
training  materials,  and  enhance  their  techno- 
logical expertise. 

Ivan  F.  Figueroa,  associate  professor, 
senior,  of  marketing/management,  was 
awarded  The  Charles  and  Carrie  Mastronardi 
Endowed  Teaching  Chair  for  his  creative 
strategies,  which  have  provided  students  with 
unique  learning  opportunities. 

Chemistry  Professor  Eileen  Delgado 
Johann  was  awarded  The  Philip  Morris 
Endowed  Teaching  Chair  in  Agriculture  and 
the  Natural  Sciences  for  maintaining  an  extra- 
ordinary degree  of  excellence. 

Mercedes  Sandoval,  professor,  arts  and 
sciences,  was  awarded  The  Gordon  Foster  and 


Thelma  Peters  Endowed  Teaching  Chair  as  a 
renowned  cultural  anthropologist  and  world- 


wide expert  on  Afro-Cuban  religious  systems. 

Teresa  Man'a  Rojas,  professor,  theatre/act- 
ing, and  director,  Prometeo  Community 
Theatre,  was  awarded  The  Northern  Trust 
Bank  of  Florida  Endowed  Teaching  Chair  for 
bringing  multicultural  performances  to  audi- 
ences throughout  South  Florida. 

Valencia  a White  House  Fellow 

Reynaldo  A.  Valencia,  tenured  law  profes- 
sor at  St.  Mary  s University  School  of  Law  in 
Texas,  was  selected  for 
a 1999-2000  White 
House  Fellowship. 

White  House  Fellows 
serve  the  president  as 
special  assistants  to 
Cabinet  members  and 
senior  White  House 
staff.  Duties  include 
drafting  and  reviewing 
legislation,  researching  public  policy  initia- 
tives, responding  to  congressional  inquiries, 
writing  speeches,  and  conducting  policy 
briefings. 

Valencia,  .54,  is  founder  and  director  of 
the  Center  of  Latina/Latino  Legal  Studies  at  St. 
Mary's,  where  he  teaches  courses  on  corpora- 
tion law,  corporate  bankruptcy,  race  and  the 
law.  and  gender  and  the  law.  He  is  faculty 
advisor  to  the  Hispanic  Law  Students 
.Association  and  advisor  to  the  Scholar,  the  St. 
Mary's  law  review  on  minority  issues. 

Cortes  Takes  Post  at  Fashion 
Institute  of  Technology 

Dr.  Dario  A.  Cortes  was  appointed  vice 
president  for  academic  affairs  at  the  Fashion 
Institute  of  Technology 
(FIT)  in  New  York  City; 
bringing  with  him  20 
years  of  administrative 
and  teaching  experi- 
ence in  higher  educa- 
tion. He  will  provide 
internal  leadership  and 
vision  for  academic 
programs,  oversee  aca- 
demic standards,  monitor  budgets,  and  recom- 
mend faculty  strategies  and  appointments. 


Cortes  was  previously  the  dean  of  tl 
College  of  Arts,  Sciences,  and  Profession 
Studies  at  Fairleigh  Dickinson  University.  1 
has  a bachelor's  degree  from  Queens  CoUej 
a master’s  from  the  University  of  Virginia,  at 
a doctorate  from  the  University  of  Illinois. 

Hillsborough  Community  Hires  Sot 

HingRrsomirtH  The  district  board 
trustees  of  Hillsborou 
Community  College  (Fla.)  named  Dr.  Carl 
Soto  president  of  Brandon  Campus.  As  ch 
executive,  Soto  will  be  responsible  for  t 
mant^ement.  administration,  and  operation 
the  campus,  the  promotion  and  enhancerat 
of  academic  affairs,  smdent  affairs,  and  si 
port  services,  and  directing  the  supervision 
campus  deans,  faculty,  and  staff  employe' 

.Most  recently,  Soto  was  vice  president 
academic  affairs  and  dean  of  he^th  occu[ 
tions  at  Milwaukee  Area  Technical  College, 
has  a doctorate  from  the  University 
Cincinnati. 

Casas  Addresses  Cultural 
Diiffe  fences  of  Psychology  Patient 

Efforts  by  healuh  maintenance  oiganizatic 
to  take  a cookbook  approach  to  providing  p 
chological  care  often 
fail  to  take  into  account 
cultural  differences  of 
patients,  according  to 
University  of  Califomia- 
Santa  Barbara  Professor 
of  Education  j.  Manuel 
Casas. 

Casas  made  a case 
for  that  assertion  in  a 
paper  he  delivered  to  the  Americ 
Psychological  Association  convention 
Boston. 

There  is  a trend  in  some  branches 
health  care-including  psychology-to  tak 
by-the-book  approach,  writing  manuals  t 
match  symptoms  and  conditions  with  suggi 
ed  remedies  But  the  manuals  many  times 
not  take  into  account  cultural  issues. 

"These  procedures  have  not  been  emp 
cally  tested  for  minority  people,"  .said  Casa 


Calderon-Salin  a USDA  Fellow 


Texas  A&M  University-Kingsville  Assistant 
Professor  Dc  Delmy  Calderon-Salin  served  a four- 
wed{  Mowship  svwking 
for  the  US.  Department 
of  Agriculture  (USDA) 
this  past  summer 
As  an  agribusiness 
assistant  professor  in 
the  agronomy  and 
resource  science 
department  in  the 
College  of  Agriculture 
and  Human  Sciences,  Calderdn-Salin  was 
chosen  as  a USDA  Hispanic-Serving 
Institutions  Fellow.  She  worked  out  of  the 
Compliance  Review  Office  of  the  Foreign 
Agriculture  Service  at  the  USDA.  \Phile  serving 
her  fellowship,  Caideron-Salin,  a Honduran 
native,  assisted  in  the  coordination  of  the 
Honduran-Hurricane  Mitch  relief  efforts. 


Cal  State  University  Honors  Sexton 

Science  teacher  Ursula  Sexton,  a native  of 
Bogota,  Colombia,  was  among  22  California 
teachers  honored  at  a 
Sept.  13  banquet.  The 
recognition  dinner  was 
the  inaugural  event  of 
the  year-long  Celdtraling 
Teachers  observance,  a 
statewide  celebration 
established  by  the  CSU_ 
board  of  trustees  and 
tlie  CSU  alumni  council. 

“I’m  very  excited  because  it  allows  me  to 
be  a role  model  for  young  girls  and  women  of 
Latin  American  heritage,”  said  Sexton, 
“demonstrating  they  too  can  succeed  if  they 
have  drive  and  determination.” 

An  elementary  school  educator,  Sexton 
was  selected  from  a group  of  19  nominated 
from  CSU-Hayward. 

Author  Chavez  on  Panel  at  San 
Francisco  State 


Lesnik  Chavez,  daughter-in-law  of  labor 
leader  Cesar  Chavez  and  the  author  of  the 
forthcoming  novel  Sacrifice,  was  a panelist  at 
San  Francisco  State  University  (SFSU)  in 
California,  one  of  three  distingui,shed  audiors 
to  offer  perspectives  on  the  role  of  educaUon 
and  literature  in  providing  a channel  for 
understanding  between  nations  traditionalK 


at  odds.  The  discussion,  “Mending  Nations,” 
was  the  first  in  a series  of  programs  spon- 
sored by  the  SFSU 
Student  Affairs’  “Stop 
the  Hate  Campaign." 

Chavez  was  a crimi- 
nal attorney  in  the 
Dominican  Republic 
before  beginning  a 
career  in  journalism  as 
a television  reporter  and 
political  talk  show  host. 

Joining  Chavez  were  Luba  Brezhnev,  niece 
of  former  Soviet  Premier  Leonid  Brezhnev, 
and  award-winning  television  series  host 
Lailee  Bakhtiar  van  Dillen. 


tenant  governor  for  the  ABA/lSD’s  9th  circuit, 
which  encompasses  all  114  ABA-approvec 
schools  in  Southern 
California  and  Hawaii. 

Through  the  VITA 
program,  law  students 
are  trained  by  the 
Internal  Revenue 
Service  to  assist  low- 
income  taxpayers  with 
their  tax  returns.  As 
the  9th  circuit  lieutenant  governor  for  VITA 
Boulanger  promoted  the  VITA  program  to  th' 
law  schools  and  assisted  in  the  developmen 
of  each  law  school's  program  and  their  out 
reach  to  the  community. 


Katz  Documentary  on  Public 
Itelevision 

The  documentary  film  El  Dta  Que  Me 
Quieras  (The  Day  You’ll  Love  Me),  by 
Leandro  Katz,  associ- 
ate professor  of  com- 
munication at  William 
Paterson  University 
(N.J.),  was  shown  on 
public  television  sta- 
tion Channel  Thirteen/ 

WNET  in  September,  as 
part  ofWNET’s  month- 
long celebration  of 
Hispanic  heritage. 

El  DCa  Que  Me  Quieras  is  a meditation  on 
the  last  phaogr^h  taken  of  Latin  American 
revolutionary  Ernesto  Che  Guevara  as  he  lay- 
dead  on  a table  surrounded  by  a roomful  of 
gleeful  military  men.  The  photograph,  taken 
by  Bolivian  photographer  Freddy  Alborta  in 
1967,  was  transmitted  worldwide  and  ended 
the  legendary  search  for  Guevara,  which  had 
lasted  more  than  two  years. 

Katz  was  bom  in  Argentina  and  has  lived 
in  New  York  City  since  1965.  He  has  taught  at 
William  Paterson  since  1987  and  specializes 
in  film  production  and  film  studies. 

ABA/Law  Student  Division  Honors 
Boulanger 

Stephan  C.  Boulanger,  a 1999  graduate  of 
the  Southwestern  University  School  of  Lav, 
(Calif.),  was  recognized  by  the  American  Bar 
.Association/Law  Student  Division  (ABA/LSD) 
as  the  best  lieutenant  governor  for  Volunteer 
Income  Tax  Assistance  (VITA)  programs  in  the 
nation.  Boulanger  served  as  the  1998-99  licu- 


Del  Pico  Taylor  Conducts 
Masterclass  at  West  Chester 


International  award-winning  pian 
recitalist  and  clinician  Maria  d< 
Pico  Taylor  recently  conducted 
masterclass  at  West  Cheste 
University  (Penn.). 

Del  Pico  Taylors  masterclass  examine 
Hispanic  musical  folklore,  considered  t 
many  musicologists  to  be  the  richest  in  tf 
world.  Her  discussion  on  the  inherent  mult 
ethnicity  and  influences  of  Arab,  Jewisl 
Gypsy,  Native  American,  and  African  cultun 
on  what  creates  the  Spanish  sound  wj 
enlivened  by  demonstrations  of  the  develoj 
ment  of  this  unique  sound  through  the  use  ■ 
lively  musical  examples  and  exciting  audiem 
participation  techniques. 


Gomez-Peha  Presents 
“Borderstasis”  at  Lewis  and  Clark 


Performance  artist  Guillermo  Gomez-Pei 
recently  gave  a solo  presentatio 
“Borderstasis,”  at  Lewis 
and  Clark  College 
(Ore.). 

In  “Borderstasis,” 

Gomez-Fena  explores 
the  fear  of  immigra- 
tion and  the  effects  of 
globalization,  censor- 
ship. and  interracial 
sexuality. 

To  place  audience  members  in  the  po 
tion  of  “foreigners,"  Gomez-Pena  oft 
einplovs  humor,  hybrid  literary  genres,  co 
hined  musical  styles,  slides,  and  video.  1 
theairical  makeup  and  costumes  tend 


exaggerate  cultural  stereotypes  and  edge 
toward  the  absurd. 

\ writer  and  cultural  commentator, 
Gdmez-Pena  was  also  a guest  lecturer  at 
Lewis  and  Clark  in  the  class  Border 
Literature,  which  was  open  to  all  students. 

Flores  to  Expand  Recruitment  at 
San  Antonio 

Manuel  Flores  is  the  new  director  of 
enrollment  management  at  San  Antonio 
College  (SAC)  in  Texas. 

Flores'  primary 
mission  is  to  e.xpand 
current  recruitment 
and  retention  activities 
and  develop  and 
implement  new  initia- 
tives for  the  college. 

These  duties  extend 
his  work  in  the  past  year  to  intensify  advising 
and  recruitment  in  inner-city  schools. 

"Retention  and  recruitment  are  two  of  the 
most  crucial  elements  of  enrollment  manage- 
ment," said  Flores,  who  added  that  he  plans 
“to  tap  the  brain  power  of  SAC  faculty  and 
staff"  to  develop  effective  strategies. 

Flores  has  a bachelor’s  degree  from 
Southwest  Texas  State  University  and  a mas- 
ter's horn  St.  Mary's  University. 

Soto  Receives  Hispanic  Heritage 
Award 

Gary  Sota  a poet  who  recently  was  hired  as  a 
distinguished  professor  at  the  University  of 
California-Riverside, 
was  honored  with  a 
Hispanic  Heritage  Award 
in  Washington,  DiC. 

Soto  was  among 
five  honorees  at  the 
Kennedy  Center  cere- 
mony. The  other  hon- 
orees were  opera  star 
Placido  Domingo,  football  player  Anthony 
Munoz,  activist  Antonia  Hernandez,  and  dance 
company  founder  Tina  Ramirez. 

"I  feel  honored  to  be  in  that  company," 
said  Soto,  who  has  authored  nine  books  of 
poeu^'  and  three  young  adult  short  story  col- 
lections that  speak  colorfully  about  the 
ironies  that  abounded  in  his  working-class 
.Mexican  American  neij^borhood 

.Soto  is  one  of  four  professors  in  the  crc-- 
ative  writing  department. 


Latino  Research  Center  Moves  to 
Califomia-San  Marcos 

The  National  Latino  Resource 
Center,  founded  in  1997  to  conduct 
■ research  and  research  training  and 
to  disseminate  information  pertaining  to 
findings  pertinent  to  Latino  populations  in 
the  United  States,  has  moved  to  California 
State  University-San  Marcos.  The  center  and 
its  director.  Dr.  Fernando  Soriano,  moved 
from  San  Diego  State  University,  where  it  had 
been  located  since  its  creation. 

The  center,  funded  by  the  National 
Institutes  of  Health,  has  a national  scope  that 
addresses  all  Latino  subgroups.  It  is  commit- 
ted to  areas  such  as  health,  mental  health, 
education,  social  issues,  housing,  labor  and 
employment,  and  immigration. 

Soriano  is  a leading  researcher  in  youth 
and  school  violence. 

Flamenco  Ballet  Company  at 
Southern  Arkansas 

II  ■■  Spanish  and  American  artists  from 
the  Boston  Flamenco  Ballet  recendy 
performed  two  shows  at  Southern  Arkansas 
University-Magnolia.  The  group  shared  its  love 
and  enthusiasm  for  Spanish  theater,  flamenco, 
Spanish  .American  folkloric  dance,  and 
European  traditional  dances. 

The  first  performance,  “Cafe  de  Chinitas: 
Homage  to  Garcia  Lorca,”  re-created  the 
authentic  Spanish  flamenco  tradition,  which 
evolved  into  its  classic  form  during  the  19th 
century  when  the  Caf^  de  Chinitas  in  Malaga 
became  a stronghold  of  flamenco  art. 

The  second  show,  "Cross-Cultural  Suney 
of  Music  and  Dance  from  Spain  and  France," 
was  a chronologically  arranged  segment  pre- 
senting historical  background  performances 
typical  of  several  centuries  of  Frances  per- 
forming arts. 

Blanton  Museum  Collaborates  on 
Latin  American  Art  Program 


Collection,  Caracas,  Venezuela,  have  es 
lished  "Constructive  Horizons:  The  L 
American  .Perspective,"  an  art  loan 
research  program  designed  to  pron 
understanding  of  modern  and  contempc 
Latin  American  art.  “Constructive  Horiz 
will  set  new  parameters  of  cultural  exch 
between  public  and  private  institutions  it 
United  States  and  South  America.  The  ai 
the  initiative  is  twofold;  (1)  to  showcast 
work  of  Latin  American  artists  in  a majoi 
teaching  and  research  museum,  and  0 
promote  research  about  20th-century  1 
American  art. 

St  Mary’s  Wins  Grant  for  High- 
Tech  Classrooms 

♦ The  U.S.  Department  of  Educ 
) awarded  St.  Mary's  Unive: 
(Texas)  a five-year  $2.1  mi 
grant  for  high-tech  classrooms.  Fui 
through  the  Hispanic-Serving  Institut 
Program  Title  V provision  of  the  Hi 
Education  Act  for  strengthening  institutio 
is  the  largest  grant  of  any  kind  in  the  ui 
sity’s  147-year  history  and  one  of  the  i 
highest  in  the  nation  to  be  awarded  this  y 
The  overall  program  goal  is  to  imj 
the  quality  of  academic  programs  thr 
technology-aided  teaching  and  learning 
to  enhance  student  skills  and  proficie 
with  information  technologies. 

Grant  to  Assist  Loyola  Marymou 
Faculty  with  Intercultural  Issui 

Loyola  .Marymount  Unive 
(LMU)  in  California  receii 
$150,000  grant  from  the  Wi 
and  Flora  Hewlett  Foundation  to  help  fr 
introduce  intercultural  content  into  then 
riculum  and  teach  successfully  in  to 
diverse  classroom. 

Through  workshops  and  discussion  gi 
in  conjunction  with  the  LMU  Intercu, 
Initiative,  the  grant  will  support  the  de' 
ment  of  teaching  strategies  to  address  dil 
learning  styles.  Faculty  will  learn  how  to  i 
students  more  actively  in  their  own  les 
and  develop  specific  techniques  for  di 
with  race  in  the  classroom.  This  includes 
aging  tension  and/or  conflict  among  sti 
or  between  students  and  teachers. 


The  jack  S.  Blanton  Museum  of  An 
of  the  University  of  Texas-Austin 
and  the  Patricia  Phelps  de  Cisneros 


Latino  Heritage  Art  Exhibit  at 
Elmhurst 


The  Elmhurst  College  (111.)  Latino 
Heritage  Month  Art  Exhibit  recently  featured 


"Mirrors,”  an  exhibit  of  oil  paintings  by  artists 
Oscar  Luis  Martinez  and  Michele  Tuohey  of 
Chicago,  who  are  husband  and  wife. 

Martinez,  born  in  Puerto  Rico,  has  been 
highly  active  in  the  Chicago  mural  movement, 
and  has  a bachelor's  degree  from  the  Lniversitv 
of  Illinois  Medical  Center.  Tuohey,  of  Cuban  and 
Irish  descent,  studied  theater  at  the  University 
of  London’s  'Westfield  College,  received  a degree 
from  Northwestern  University,  and  has  a mas- 
ter’s degree  from  the  University  of  Iliinoi.s.  Both 
are  founding  members  of  the  Latin  American 
Museum  of  Art  in  Chicago. 

In  celebration  of  Latino  heritage.  Elmhurst 
also  held  the  4th  annual  Cesar  E.  Chavez 
Guestship,  which  featured  Cuban  exile  Rafael  E. 
Saumell’s  speech,  “Oh!  Havana:  Discussions  on 
Exile.”  Saumell  is  an  assistant  professor  of  for- 
eign languages  at  Sam  Houston  State  University. 

End  of  Line  for  South  Florida 
Minority  Program 


Dr.  Ted  Williams,  direaor  of  the  Minority 
High  School  Student  Research  Apprenticeship 


Program  at  the  University  of  South  Florida 
College  of  Medicine  (COM)  since  its  inception 
in  <980,  is  pictured  surrounded  by  students 
from  the  program's  final  class  this  past  sum- 
mer. The  program,  sponsored  by  the  National 
Institutes  of  Mental  Health,  has  been  cut  and 


cannot  continue  without  alternative  funding. 

With  the  help  of  COM  faculty  mentors,  the 
eight-week  program  introduced  students  to 
the  rigors  of  laboratory  research  with  the 
intent  of  turning  them  on  to  science  or  medi- 
cine as  a career.  The  majority  of  participants 
went  to  college,  with  many  majoring  in  the 
biosciences. 

The  final  graduates,  clockwise  from  the 
bottom  left  corner,  were  Kenya  Dickerson, 
Lauren  Barnes,  Shaira  Bailey,  Michael 
Neuhaus.  Shamol  Vyas,  Candace  Webb,  A.J. 
White.  Nicole  Dorsette,  Helen  Moses-Soto,  and 
Ann  Abraham.  Not  pictured  are  James 
Ignacious  and  Darryl  Bolden. 

Latino  USA  Broadcasts  Special 
Series  for  Hispanic  Heritage 
Month 

UTIN0  Latino  US.\.  a production  pari- 
usir  nership  of  the  Center  for 

■ • ■ Mexican  American  Studies  and 
KLT  Radio  at  the  University  of  Texas-, Austin, 
recently  broadcast  four  special  programs  illu- 
minating the  culture  and  history  of  the  esti- 
mated 30  million  Latinos  living  in  the  United 
States  today,  in  conjunction  with  Hispanic 
Heritage  Month. 

“Common  Ground:  Latinos,  Filipinos,  and 
Native  Americans”  focused  on  the  unique 
relationship  between  Latinos  and  Native 
Americans  in  New  Mexico,  and  the  Filipino 
community;  "Latino  Parenting, " an  inteniew 
with  author  Dr.  Gloria  Rodriguez,  examined 
the  slate  of  Latino  children  today;  "Cross- 
Cultural  Ifbuth"  examined  how  Latino  youth 
incorporate  aspects  of  other  cultures  to 
express  themselves;  and  "Living  Legends  of 
Latino  Music"  profiled  musicians  Mongo 
Santamaria.Tito  Puente,  and  Lydia  Mendoza 

Hispanics  for  L.A.  Opera  Hosts 
Placido  Domingo  Awards 


Hispanics  for  LA.  Opera  (HLAO).  a support 
and  audience  development  group  for  Los 


Angeles  Opera,  held  its  third  annual  Placid^ 
Domingo  Awards  Dinner  following  the  opening 
night  performance  of  “The  Ehxir  of  Love  " The 
honorees  were  Mexican  tenor  Ramon  \arga.'. 
Jose  Angel  Pescador  Osuna.  former  Consul 
General  for  Mexico  in  Los  .Angeles;  and  .AT&T 
The  Placido  Domingo  Awards,  named  for 
the  world-renowned  tenor,  are  given  by  HLAO  to 
honor  Hispanic  opera  artists  who  have  di.eiin- 
guished  themselves  in  their  careers,  as  well  a.' 
those  who  have  contributed  to  the  success  of 
opera  in  the  Latino  community  of  Los  .Angeles 
Pictured  here,  ared,  to  r.)  HLAO  founder> 
Ed  and  Alicia  Clark,  honorees  \argas  and 
Pescador  Osuna.  and  HL.AO  chair  Gilbert 
Morel. 

hi  J.  Performing  Arts  Center  Hosts 
World  Festival  U1 

TON  lersi'V 

^ Performing  An'<  t.enu  r 

(N'JP.AC)  is  hosting  its  third  annual  Uorld 
Festival,  celebrating  the  identity  and  legacv  of 
people  of  Spanish-speaking  heritage 

The  year-long  series.  "Visions  of  New 
Worlds:  Migration.  Assimilation,  and 
Identiiy-A  Festival  of  Spanish  Routes  and 
Rhythms. " will  feature  20  cvenLs.  bringing  to 
Newark  performers  from  Spain.  South 
America,  Central  America,  and  the  Spanish- 
speaking Caribbean.  The  senes  celebrates  ilu- 
diverse  art  and  culture  of  the  Spanish  speak 
ing  world,  and  explores  cross-cultural  con 
nections  with  the  Portuguese  and  Pan  Afncan 
works  presented  during  .N'JP.AC's  two  previou" 
Uorld  Festival  celebrations.  In  addition  lo 
performances  at  NJPAC.  more  than  a dozm 
residencies  and  humanities  programs  havi 
been  scheduled  in  partnership  with  New 
Jersey  universities,  libraries,  churches,  enm 
muniiy-based  organizations,  and  nationjl 
organizations.  For  ticket  information,  cal! 
(888)  GO-NJP.AC 

'fexas-Bro»Tisville/Texas 
Southmost  Break  Ground 

More  than  2(Ki  people  aiiindi.  ; eri'U.nu 
breaking  terenionie.s  ai  the  I riiup'Uv  ic 
Texas-Brownsvilie/Icxas  .Souihmost  i.ollece 
(ITIL'TSO  for  the  new  SJ-’A  millniii  Lite  jiu 
Ilcalih  Sciences  building 

The  Male-of-lhe-arl  building.  lo  I'l  Imra 
to  ITBTS'C'-  allied  health  niip-im;  and  h:ul, 
g\  departments,  will  be  a eompk  \ ul  ’.m.jlii : 
hiiildinc's  desiened  U>  biend  wiili  ihe  '■leniii 


cam  hisioric  and  ''ultural  continuity  of 
I TB/TSC.  The  buildings  \till  incorporate  the 
local  Mexican  American  influences  found  in 
Brownsville  and  Matamoros  while  recaptur- 
ing the  scale  and  detail  of  the  historic  build- 
ings of  the  old  Fort  Brown  area. 


lenges  and  opportunities  facing  Hispanics 
-one  of  the  fastest-growing  and  youngest  seg- 
ments of  the  population  in  the  United 
States-particularly  in  the  areas  of  early  child- 
hood development,  educational  attainment, 
and  adolescence. 


Pictured,  1,  to  r.:  TSC  board  of  trustee 
chair  Mary  Rose  Cardenas,  UTB7TSC 
President  Dr,  Juliet  V,  Garcia,  State  Sen,  Eddie 
Lucio,  and  UT  system  regent  A,R,  “Tony " 
Sanchez  present  an  artist's  rendition  of  the 
building. 

News  from  Miami-Oade 


The  Medical  Center  Campus  of  Mlami- 
Dade  Community  College  (M-DCC)  in  Florida 


received  two  national  rankin'^s  for  awarding 
the  most  associate's  degrees  in  the  country. 
The  Medical  Center  Campus  ranked  first  in 
nursing,  and  first  in  the  health  professions 
and  related  sciences.  "We're  proud  to  be  No. 
1,"  said  Dr.  Kathie  S.  Sigler,  Medical  Center 
Campus  president.  Pictured  here.  M-DCC 
.Medical  Campus  students  e.xamine  blood 
samples  in  a campus  lab. 

Dr.  Jose  A.  Vicente,  also  pictured,  president 
of  .M-DCC's  ImerAmerican  Campus,  attended 
the  White  House 
Convening  on  Hispanic 
Children  and  Youth  at 
the  invitation  of  first 
lady  Hillary  Rodham 
Clinton  in  .-Vugust.  The 
convening  explored 
the  numerous  chal- 


CHouston-Clcar Lake  to  Establish 
New  ESL  Training  Program 


The  US.  Department  of  Education  awarded 
a S951,32.V  grant  to  the  University  of  Hoaston- 
Clear  take’s  School  of 
Education  in  Texas  to 
establish  a new  Train- 
ing program  for  bilin- 
gual/ESL  teachers, 
thanks  to  the  initiative 
of  Professors  Laurie 
Weaver  and  Judy 
.Marquez  (pictured  1. 
to  r.).  The  financial 

award  will  provide  funding  for  "Project  New 
Horizons " over  the  next  five  years. 

The  program  will  assist  selected  future 
teachers  working  toward  a bachelor  of  sci- 
ence in  interdisciplinary  studies  with  elemen- 
tary certification  and  a specialization  in  bilin- 
gual education.  .Additionally,  the  program  will 
train  50  selected  in-service  teachers  to  gain 
an  endorsement  in  bilingual  education  or 
ESL.  Field  experience  opportunities  and 
workshops  also  will  be  offered. 


New  Mexico  Commi.ssion  to 
Improve  Teacher  Educadon 

The  New  Mexico  Commission  on  Higher 
Education  (CHE)  was  awarded  a three-year, 
$2.4  million  federal 
grant  from  the  U.S. 

Department  of  Educa- 
tion to  improve 
teacher  education  in 
the  state.  College  of 
Education  deans  from 
the  University  of  New 
Mexico  (LNM),  New 
Mexico  Highlands 
University.  Eastern  New  Mexico  University, 
Western  New  Mexico  University,  and  New 
■Mexico  State  University  united  with  the  CHE 
and  the  state  Department  of  Education  to  win 
the  competitive  federal  grant. 

"This  was  a joint  effort  to  bring  about 
reform  in  K-12  education.  We’ve  got  so  much 
work  to  do."  ^aid  UNM  College  of  Education 


Dean  Viola  Florez,  who  helped  write  the 

“Earth  & Clay”  Exhibit  at  New 
Jersey  City  University 

"Earth  & Clay,  ’ an  exhibit  of  Mes 
South  American  artifacts,  many  dating 
back  as  2300  B.C,  was  shown  recently : 
Jersey  City  University  (.NJCU). 

In  celebration  of  Hispanic  Heritage  i 
the  exhibit  was  made  possible  by  the 
Council  on  Hispanic  Affairs  (CHA)  and  tl 
erosity  of  Jaime  Andrade  and  Richard 
Baker.  Hugo  Xarier  Bastidas,  NJCU  dire 
campus  galleries,  oversaw  the  show. 


At  the  opening  reception,  Bastida; 
tured  center  r.)  and  Hugo  Morales,  CHj 
(center  1.)  discussed  pieces  in  the  exhii 
Dr.  Carlos  Hernandez,  NJCU  presidet 
Margie  Ortiz,  NJCU  senior  class  presidei 

Hi^-Tech  Instruments  Benefi 
Southwestern  Chemistry  Stiidi 

State-of-the-art,  analytical,  hig 
instrumentation  in  the  chemistry  depa 
at  Southwestern  College 
(Calif ) gives  science 
majors  there  a techno- 
logical edge.  After 
receiving  a $70,000 
grant  from  the  National 
Science  Foundation  and 
a matching  stale  block 
grant  through  South- 
western. Dr.  David 
Brown,  chemistry  professor  who  wr 
grant,  has  been  mentoring  students  si 
faff  of  1998. 

During  the  1998  fall  semester,  E 
Lopez,  Renee  Link,  Po  Yee  Leung,  and 
Javellana  HI  prepared  the  first  of  thes 
tech,  data-collecting  tools  for  a collat 
effort  between  Southwestern  at 
University  of  California-San  Dieg 
Fourier  Transform  infrared  Spectr 
played  an  important  role  in  the  history 


betic  foot  ulcer  treairaent  research. 

“This  experience  is  invaluable  to  those  stu- 
dents wfio  will  pursue  a degree  that  includes 
research  as  a component, " said  Brown. 

Minority  Groups  Address  Media 
Underrepresentation 

An  ad  hoc  coalition  of  African 
American,  Latino,  Asian  American, 
and  American  Indian  dvil  rights  and 
media  organizations  held  a news 
conference  in  New' York  to  announce 
a joint  effort  to  address  minority  underrepresen- 
tation in,  and  on,  network  television. 

The  participating  organizations-the 
National  Council  of  La  Raza,  National  Latino 
Media  Coalition,  National  .Association  of 
Hispanic  Journalists,  League  of  United  Latin 
American  Citizens,  Mexican  American  Legal 
Defense  and  Educational  Fund,  Puerto  Rican 
Legal  Defense  and  Education  Fund,  and  The 
National  Association  of  Latino  Producers,  to 
name  a few-expressed  strong  concern  about 
the  lack  of  minority  actors  on  the  networks' 
fall  schedule  and  called  for  action. 

News  from  Hispanic  Association  of 
Colleges  and  Universities 


• Antonio  Flores  (pictured  at  1.),  president 
of  the  Hispanic  Association  of  Colleges  and 


Universities  (HACU),  called  the  University  of 
Michiganls  battle  against  two  lawsuits  challe.ng- 
ing  its  affirmative  action  policies  a fight  for  the 
nation's  “future  prosperity."  The  University  pro- 
duced extensive  and  comprehensive  studies 
confirming  the  positive  influence  of  racial  and 
ethnic  diversity  in  what  Flores  labeled  a "stal- 
w3Jl"  defense  of  affirmative  aaion. 

• Following  a U.S.  Department  of 
Agriculture.  (USDA)  Leadership  Forum.  HACU 
and  the  USDA  agreed  to  form  a subcommittee 
to  study  how  best  to  respond  to  the  fact  that 
Hispanics  remain  the  only  underrepresented 
minority  group  in  the  federal  work  force. 

o Wilham  Rafael  Gil  (r ).  former  executive 


director  of  the  Congressional  Hispanic 
Caucus,  became  executive  director  of  the 
HACU  National  Internship  Program. 

• U.S.  Sens.  Kay  Bailey  Hutchison,  R- 
Texas,  and  Jeff  Bingaman,  D-N.M,  have  been 
leading  a bipartisan  effort  to  form  a Senate 
Hispanic-Serving  Institution  Coalition  to 
address  issues  critical  to  the  success  of  the 
nation’s  Hispanic  college  students. 

New  Mexico-Valenda  to  Enhance 
Student  Services  for  Hispanics 

The  University  of  New  Mexico  (UNM)- 
Valencia  was  awarded  $2.1  million  over  five 
years  to  enhance  student  services  for 
Hispanic  students.  The  funds  come  from  the 
U.S.  Department  of  Education's  Hispanic- 
Serving  Institutions  Program  (Title  V Grant). 


Alice  Letteney,  UNM-Valencia  executive 
director,  said  the  funds  will  help  strengthen 
its  student  service  program  and  meet  the 
challenges  faced  by  the  increasing  number  of 
students  at  UNM-Valencia.  Letteney  said  the 
funds  will  also  help  with  the  recruitment  and 
retention  of  students. 

The  grant  was  made  possible  by  a strong 
show  of  support  of  students,  staff,  and  faculty. 
Olga  Gandara  and  Stephen  Schoonmaker 
were  the  lead  writers  for  the  grant.  Dr. 
Reinaldo  Garcia  and  Marcella  Luna  were  key 
contributors. 

Glendale  to  Broaden  Access  for 
Underserved  Hispanics 

Glendale  Community  College 
(Calif.)  will  be  using  pan  of  a $2.1 
million  federal  grant  to  develop  programs  that 
broaden  educational  access  for  underseircd 
Hispanic  populations  and  immigrants. 

One  of  the  main  components  will  he 
developing  an  information  database  to 
address  emerging  needs  in  facilities,  pro- 
grams, and  course  scheduling. 

The  grant  from  the  U.S.  Department  of 
F.ducation  was  awarded  to  fund  the  college's 


plan  to  improve  access  and  success  of  at-risk, 
low-income  students  as  well  as  a rapidly 
growing  Hispanic  enrollment. 


Colorado-Boulder  Students 
Present  Chicano  History  Week 


United  Mexican  American  Students 
(UMAS),  an  organization  of 
University  of  Colorado-Boulder  stu- 
dents of  Chicano  heritage,  presented  Chicano 
History  Week  in  mid-September  as  a tool  to 
learn  about  a culture  that  is  often  overloolred 
in  mainstream  society  today,  according  to 
UMAS  chair  Theresa  Casados. 

“This  week  of  events  is  a great  way  for 
people  to  learn  about  Chicano  history,  our 
position  today,  and  where  we  are  going  in  the 
future,”  Casados  said. 

The  week-long  experience  included  a 
reception  with  the  Huitzilopochtli  Aztec 
Dancers,  a play,  a presentation  about  migrant 
farm  workers,  and  a speech  by  Alurista,  a 
renowTied  Chicano  poet. 


New  Hires  Bring  Diversity  to 
Chaffey 

Forty-nine  full-time  faculty  and  staff  mem- 
bers were  hired  to  begin  the  1999-2000  acad- 


emic year  at  Chaffey  College  (Calif.).  The\ 
have  brought  a great  deal  of  expertise,  energy, 
and,  most  important,  diversity  to  the  college. 
Faculty  additions  include  four  Hispanic  pro- 
fessors teaching  music.  Spanish,  and  correc- 
tional science. 


Music  Professor  Patrick  Aranda  graduated 
from  California  State  University-Los  Angeles 
with  a bachelors  degree  in  music.  He  then 
spent  years  as  a professional  musician  before 
receiving  his  master’s  from  Cal  State- 
Fullerton.  Spanish  Professor  Enedina 
Borruso,  who  grew  up  in  Venezuela,  has  a 
bachelor's  degree  and  a master's  from  Cal 
State-L.A.  as  well  as  another  master's  and  a 
Bilingual  and  Cross-cultural  Language 
•Acquisition  Development  Certificate. 
Correctional  Science  Professor  Henry  Rivas 
graduated  from  Cal  State-L.A.  and  earned  his 
master’s  from  Cal  State-Northridge.  Edra 
Young  arrived  at  Chaffey  via  an  undergradu- 
ate year  at  the  University  of  Madrid,  bache- 
lor's degree  studies  at  Immaculate  Heart 
College,  and  master’s  studies  at  Cal  State- 
Nonhridge  and  the  University  of  La  Verne. 

Pace  to  Host  Puerto  Rican  Fund’s 
Annual  Law  Day 

P.\CH  lAU'.SCHOOI,  School 

(N.Y.)  will  be  the  host 
site  for  the  Puerto  Rican  Legal  Defense  and 
Education  Fund's  (PRLDEF’s)  17th  Annual 
Law  Day  for  prospective  students  on  Nov.  6. 
All  177  ABA-accredited  law  school  students 
have  been  invited  to  attend. 

Students  interested  in  applying  to  law 
schools  will  be  able  to:  speak  face-to-face 
with  law  school  recruiters;  pick  up  brochures 
and  current  law  school  applications;  attend 
an  informal  panel  discussion  regarding  the 
law  school  application  process;  obtain  valu- 
able information  regarding  financing  a legal 
education;  and  meet  PRLDEF  staff  members. 


Cultural  Competence  Compendium 

by  American  Medical  Association 

This  book  is  a 
resource  for  physi- 
cians in  identifying 
issues  surrounding 
different  populations 
and  learning  to  exam- 
ine each  patient's  cul- 
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tural  background  so  that  appropriate, 
respectful,  patient-centered  care  is  always 
provided.  It  includes  resources  such  as  poli- 
cies, publications,  and  Web  sites  regarding 
liealth  care  and  communication  issues  con- 
fronting people  from  underrepresented  and 
underserved  racial,  ethnic,  and  socioeconom- 
ic groups  and  those  with  physical  or  mental 
illnesses  or  disabilities. 


1999. 460  pgs.  ISBN#  l-~947-050-5.  Order 
# OP209199AVZ.  $49-95  cloth.  American 
.Medical  Association.  (800  ) 621-8335. 

Border-Crosser  with  a 
Lamborghini  Dream 


by  Juan  Felipe  Herrera 

This  collection  of 
poems,  touching  on 
identity,  politics,  and 
more,  from  a unique 
American  writer,  has 
elicited  accolades  from 
many,  including  Luis 


Alberto  Urrea  and  Benjamin  Aiire  Saenz. 


1998.  99  pgs.  ISBN#  0-8165-1932-3.  $14.95 
paper.  University  of  Arizona  Press.  (800)  426-5797. 

Economic  Policy  and  Stabilization 
in  Latin  America 


by  Nader  Nazmi 

This  book  provides  a 
detailed  analysis  of  eco- 
nomic policy  in  Latin 
America  with  particular 
attention  devoted  to  the 
problem  of  controlling 
iitflation  and  stabilization. 


•Economic 

'Stabilizations 
- "•'Latin, ’ .-m 
AMERiCA'VvJ 
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Nadi  m Mazmi  . 


1996.  207  pgs.  ISB.N’#  1-56324-58-1-1.  $31.95 
paper.  M.E.  Sharpe.  (800  ) 541-6563. 


Batos,  Boiillos,  Pochos,  and 
Felados:  Class  and  Culture  on  the 
South  Texas  Border 


by  Chad  Richardson 

This  book  offers  a full 
portrait  of  the  people  of 
the  South  Texas  border- 
lands. It  uses  the  voices  of 
several  hundred  Valley 


residents,  backed  by  the  findings  of  sociolo 
cal  surveys,  to  describe  the  lives  of  mign 
farm  workers,  colonia  residents,  undocume 
ed  domestic  servants,  maquila  workers,  a 
Mexican  street  children. 


May  1999.  3l4  pgs.  ISBN#  0-292-7709( 
$17.95  paper.  University  of  Texas  Press.  (8( 
252-3206. 

Where’s  the  Learning  in  Service- 
Learning? 

by  Janet  Eyler  and  Dwight  E.  Giles,  Jr. 


.As  academic  service- 
learning continues  to 
grow  rapidly,  practition- 
ers are  discovering  a 
pressing  need  for  .solid 
empirical  research  about 
learning  outcomes.  This 
timely  volume  explores 


service-learning  as  a valid  learning  activity 


April  1999.  200  pgs.  ISBN#  0-7879-448 
$28.95  cloth.  Jossey-Bass.  (888)  378-2557. 

Faculty  in  New  Jobs:  A Guide  to 
Settling  in,  Becoming  Establishei 
and  Building  Institutional  Supp< 

by  Robert  J.  Menges  and  Associates 


, .Fritatlly  ii 
.Aat’Jobl 


Drawing  on  a study 
from  the  National  Center 
on  Postsecondary 
Teaching,  Learning,  and 
Assessment,  this  book 
offers  practical,  real- 
world  advice  covering  all 
phases  of  the  faculty 
career-from  the  difficult  eariy  process  of 
tling  in,  to  becoming  socially  and  acadt 
cally  established,  to  ultimately  building 
institutional  supports  necessary  for  a : 
cessful  career. 


April  1999  338  pgs.  ISBN#  0-7879-387 
$24.95  paper.  Jossey-Bass.  f888)  378-2537. 

Centering  Woman:  Gender 
Discourses  in  Caribbean  Slave 
Society 

by  Hilary  McD.  Becklcs 


Caribbean  women  are  assembled  in 


book,  which  examines 
their  battles,  against  male 
domination  and  among 
themselves  for  social 
advantage.  Females  chal- 
lenged each  other  for 
monopoly  access  to  and 
use  of  terms  such  as 
"woman"  and  “feminine,”  in  the  process 
widening  the  existing  social  and  ethnic  divi- 
sions among  themseWes,  and  thus  fragm.ent- 
mg  their  collective  search  for  autonomy 


June  1999.  226  pgs.  ISBN#  1-55876-205-1. 

SI6.95  paper.  Markus  Wiener.  (732  ) 225-272". 

Women  in  Lsstin  America  and  the 
Caribbean:  Restoring  Women  to 
Bistory 


by  Marysa  Navarro  and  Virginia  Sanchez 
Korrol 

In  this  book,  Marysa 
Navarro  examines  the 
role  of  women  and  gen- 
der ideology  during  the 
pre-contact  and  colonial 
periods;  she  looks  at 
both  early  indigenous 
societies  and  the  Spanish  and  the  Portuguese 
who  claimed  the  “New  World."  Virginia 
Sanchez  Korrol  views  the  changing  roles  of 
women  in  Latin  America  and  the  Caribbean 
finom  the  early  decades  of  the  19th  century  to 
the  present. 


June  1999.  1-1^  pgs.  ISBN#  0-253-2130~-X, 

SII.95  paper.  Indiana  University  Press. 
(800)  842-6796. 

Edgewalkers:  Defusing  Cultural 
Boundaries  on  the  New  Global 
Frontier 

by  Nina  Boyd  Krebs 


Edgewa.'ars  are  peo- 
ple like  pro-golfer  Tiger 
Woods  and  US.  Congress- 
woman  Loretta  Sanchez, 
people-heroes  -who  stay 
true  to  their  particular 
cultural  or  spiritual  tradition  and  also  engage 
in  mainstream  life  in  their  societies  across 
the  globe.  They  "dance  in  between,"  bridge 
cultural  gaps,  and  maintain  their  uniqueness 


Edgewaikers  embrace  cultural  complexity 
rather  than  emphasize  one  aspect  of  their 
cultural  makeup  at  the  expense  of  another. 

September  1999.  217  pgs.  ISBN#  0-88282- 
184-9.  $15.95  paper.  New  Horizon  Press.  (908) 
604-6311. 

Mtisica  Tejana:  The  Cultural 
Economy  of  Artistic 
Transformation 

by  Manuel  Pena 

This  book  gives  not 
only  a detailed  overview 
of  musica  tejana  but  also 
analyzes  the  social  and 
economic  implications  of 
the  music.  The  breadth, 
depth,  and  clarity  with 
which  Manuel  Pena  has 
treated  this  subject  make  this  a most  useful 
text  for  those  interested  in  ethnomusicology, 
folkiore,  ethnic  studies,  and  Mexican 
American  culture. 

June  1999  256  pgs.  ISBN#  0-89096-888-8. 

SI5.95  paper.  Texas  A&M  University  Press. 
(800)  826-8911. 

Bitter  Fruit:  The  Story  of  the 
American  Coup  in  Guatemala 

by  Stephen  Schlesinger  and  Stephen  Kinzer 

This  new  edition,  a 
classic-a  fast-paced  and 
highly  readable  narrative 
of  the  overthrow  of 
Guatemala’s  democratic 
government  by  the  United 
States  in  1954-contains 
updated  information, 
including  new  essays  by  John  H.  Coatsworth. 
Richard  A.  Nuccio.  and  Stephen  Kinzer 

August  1999  .5,31  pgs.  ISBN#  ((-6"4-0’’590-0 
SI995  paper  Harvard  University  Press  (800 1 
-1-48-2242 

Proceed  nith  Caution,  When 
Engaged  by  Minority  Writing  in  the 
Americas 

by  Doris  Sommer 

i)ons  Sommer,  m a .lenes  of  d.n.nng  fnniyv 


shows  how  ethnically 
marked  texts-from  17th- 
century  Inca  Garcilaso  de 
la  \ega  to  Julio  Cortazar 
and  .Mario  Vargas 
Llosa-use  enticing  and 
frustrating  language  games 
to  keep  readers  engaged. 

August  1999  365  pgs.  ISBN#  0-674-53660- 
6.  $24.95  paper.  Harvard  Univer.sity  Press. 
(800)  448-2242. 

The  Brazil  Reader:  History, 

Culture,  Politics 

Robert  M.  Levine  and  John  J.  Crocitti.  eds. 

Capturing  the  scope 
of  Brazil's  rich  diversity 
and  distinction-with  over 
a hundred  entries  from  a 
wealth  of  perspectives 
-this  book  offers  a fasci- 
nating guide  to  Brazilian 
life,  culture,  and  history. 

July  1999  527  pgs.  ISBN#  0-8223-2290-0. 
$21.95  paper.  Duke  University  Press.  (919) 
688-51.34, 

Construyendo  Puentes  (Building 
Bridges):  Concepts  and  Models  for 
Service-Learning  in  Spanish 

Josef  Hellebrandt  and  Lucia  T.  Varona,  eds. 

The  editors  of  this  new 
book-from  the  American 
Association  for  Higher 
Education's  (AAHE's) 

Series  on  Service- 
Learning  in  the 
Disciplines-in  reviewing 
what  Spanish  teachers 
have  accomplished  and  what  theory  informs 
us,  have  compiled  a series  of  suggestions  to 
lielp  students  and  teachers  connect  with  com- 
munities in  order  to  facilitate  learning  with 
each  other  rather  tlian  about  each  other. 

1991),  >i(,  pg.s,  ISBN#  )-5().r~-022-‘)  S28,5!l 
paper, .'cMli;.  (202)  29.3-(h-40  evt. ‘^80 


Publications  featured  in  Ibis  issue  are 
available  through  Amazon.com 


S'O'Oli 


by  Francisco  Soto 

Lesbian  Voices  from  Latin  America:  Breaking  Ground, 
by  Elena  M.  Martmez.  Hamden,  CT;  Garland  Press,  1996,  223 
p^es.  ISBN#  0-8153-1349-7.  $35.00  hardcover. 

In  the  field  of  latin  American  litei-aty  criticism,  the  study  of  lesbian  and 
gay  themes  in  literature  is  a very  recent  phenomenon.  David  William 
Foster's  book,  Gay  and  Lesbian  Themes  in  Latin  American  \(riting.  for 
example,  published  by  the  Universitx’  of  Texas  Press  in  1991.  was  the  first 
book-length  study  to  explore  gay  and  lesbian  literary  themes  originating 
from  an  area  of  the  world  traditionally  known  for  its  machismo,  heterosex- 
isra,  and  homophobia.  Since  its  publication,  tliere  has  been  a gradual  and 
steady  increase  in  the  number  of  anicles  and  books  exploring  this  topic  in 
Latin  American  letters.  To  date,  Elena  .M.  Martinez's  pioneering  book, 
Lesbian  Voices  from  Latin  America:  Breaking  Ground,  is 
the  most  significant  study  of  its  kind  for  being  the  first  to 
analyze  the  ardculalion  of  a lesbian  sensibility  in  the  works 
of  five  contemporary  Latin  American  women  writers. 

The  book  .studies  the  work  of  writers  who  have  taken  les- 
bian desire  and  sexuality  from  its  traditional  private  space  of 
silence  and  concealment  and  have  brought  it  into  a public/lit- 
erary space,  thus  acknowledging  its  existence.  Instead  of 
attempting  to  write  an  all-inclusive  book  examining  all  the 
works  in  Latin  American  letters  that  contain  lesbian  themes,  a 
rather  monstrous  and  unruly  task,  to  say  the  least,  Martinez, 
has  wisely  chosen  to  concentrate  her  effoas  on  writers  whose 
worits  privilege  a lesbian  perspective.  By  concentrating  her 
efforts,  Martinez  provides  the  reader  with  clear,  well-organized  critical 
analyses  of  particular  works  instead  of  presenting  a hodgepodge  of  plot 
summaries  and  themes,  the  standard  fare  of  so-called  all-inclusive  examina- 
tions. 

The  writers  studied  are:  the  exiled  Cuban  poet  Magaly  .Alabau:  the  late 
Mexican  poet,  playwright,  and  theater  director  .Nancy  Cardenas;  the 
renowned  Atgentine  critic  and  novelist  Sylvia  Molloy-  Mexican  poet  and 
feminist  leader  Rosamaria  Roffiel;  and  Puerto  Rican  poet  and  academic 
Luz  Marfa  Umpierre.  These  writers  indeed  frame  their  respective  works 
within  a double  marginality;  as  women  and  as  lesbians,  they  break  with  the 
patriarchal  view  that  has  insisted  upon  seeing  female  sexuality  exdush'ely 
as  a function  of  reproduaion.  This  heterogeneous  group  of  writers  offers 
the  reader  a good  sample  of  lesbian  literature  being  produced  by  Latin 
.American  women  living  in  the  Inited  States  (as  is  the  case  with  Alabau. 
Molloy,  and  Umpierre)  and  living  in  Latin  America  (Cardenxs  and  Roffiel). 

A detailed  introdunory  chapter  pre.sents  a concise  overview  of  other 
Latin  American  works  that  contain  lesbian  perspectives  and  themes  but 
are  not  considered  in  Dr.  Marunez's  book.  Here  one  can  find  a very  help- 
ful summary;  Tlie  introduction  also  addresses  theoretical  issues  such  as. 
the  meaning  of  the  term  “Latin  Americ;m  Lesbian  Liierature'';  tlie  appar- 
ent unavailability  of  latin  American  lesbian  texts;  how  the  Latin  American 
literary  canon  has  suppressed  lesbian  literary  expressions,  tlie  political 


m 


implications  of  a lesbian  discourse;  the  specificity  of  lesbian  eroticism;  as 
well  as  a review  of  the  criticism  that  has  already,  albeit  in  a limited  fash-  |) 
ion,  addressed  these  issues. 

The  introduction  is  followed  by  five  chapters,  each  closely  examining 
the  works  of  the  five  women  writers.  Chapter  one,  “The  Poetics  of  Space 
and  the  Politics  of  Lesbian  Exile,"  presents  a comparative  study  of  the 
representation  of  private/public  spaces  in  Magaly  Alabau's  poetry  and 
Sylvia  MoUoy's  novel  Certificate  of  Absence.  The  representation  of  interi- 
or and  exterior  spaces  in  these  works  articulates  the  marginal  social 
positioning  of  lesbian  subjects  in  society.  The  representation  of  space  in 
the  works  of  these  two  writers  serves  a poetic  function  as  well  as  an  ide- 
ological and  political  value  for  the  theme  of  lesbianism  in  Latin  American 
letters.  While  Maru'nez  focuses  on  Magaly  Alabau’s  poetry  and  Sylvia 
MoUoy’s  novel,  she  also  draws  parallels  to  .Nancy  Cdrdenas’s  poetry  and 
Rosamaria  Roffiel's  novel  and  poetry. 

The  second  chapter.  "Re-reading  Tradition,”  is  dedicated 
e.\dusivtly  to  the  study  of  eroticism  in  Magaly  Alabauh  twx>  col- 
lections of  poetry.  Electra/Clitemnestra  (1986)  and 
Hermana/Sister  ( 1989).  Here  Martinez  carefully  studies  the 
textual  representation  of  sexual  love  and  emotional  intimacy 
in  the  lesbian  relationships  presented  in  Alabau’s  two  collec- 
tions. 

The  third  chapter.  “Privileging  Lesbian  Eroticism," 
examines  the  representation  of  love  among  women  in  the 
works  of  Rosamaria  Roffiel  and  Nancy  Cardenas.  For  both 
writers,  reclaiming  love  and  lesbian  sexuality  are  presented  ||J 
as  political  acts  that  empower  women  and  challenge  their 
traditional  positioning  in  society. 

The  fourth  chapter.  "Lesbian  Eroticism  and  the  Act  of  Writing,”  exam- 
ines the  relationship  of  lesbian  love,  violence,  and  writing  in  Sylvia  K 
MoUoy’s  acclaimed  novel.  Certificate  of  Absence.  Here  Martinez  explores  |t 
the  interesting  connection  between  lesbian  love  and  sexuality  as  a source 
of  literary  inspiration,  fe 

Chapter  five,  "Sexual  and  Political  Affirmation,”  studies  the  theme  of  fc 
sexuality  as  one  of  political  affirmauon  bound  to  the  Latina  perspective 
in  die  poetry  of  Puerto  Rican  writer  Luz  Maria  Umpierre. 

Martinez  has  performed  a ground-breaking  task  in  writing  Lesbian 
Voices  from  Latin  America.  She  has  laid  the  foundation  upon  which 
other  Latin  American  scholars  can  continue  to  examine  and  analyze  a 
body  of  discourse  that  presents  lesbian  themes  and  motifs. 

Francisco  Soto.  Ph.D..  is  associate  professor  of  Spanish 
and  Latin  American  Literature  at  the  College  of  Staten 
Island  (City  Universit}'  of  Seiv  York).  He  is  the  author 
of  three  books  on  the  celebrated  Cuban  novelist 
Reinaldo  Arenas,  the  last  of  which,  titled 
Reinaldo  Arenas,  was  published  by  Twayne 
Publishers  in  1998.  His  articles  on  latin 
American  literature  htire  appeared  in  various 
academic  journals  in  the  I iiited  .States  and  abroad 
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Cc^nell  University’s  founders  started  with 
what  was,  at  the  time,  a radical  concept: 

"First,  to  secure  a place  where  the 
most  highly  prized  instruction 
may  be  afforded  to  all — 
regardless  of  sex  or  color. " 

Today,  Cornell  Law  is  proud  to  continue  this  tradition  of 
diversity  and  opportunity.  Students  of  color  not  only 
attend,  they  thrive — assuming  ieadership  rotes  in  the 
classroom,  on  the  journals,  and  in  student  organizations. 

Find  out  why  we’re  the  top  choice  of  so  many. 

Write:  Admissions,  Cornell  Law  School, 

Myron  Taylor  Hall,  Ithaca,  NY  14853-4901 

Call:  607  255-5141 

E-mail:  lawadmit@law.mail.cornell.edu 

Web:  www.lawschool.cornell.edu 


CORNELL 

UNIVERSITY 


A WORLD  CLASS  COLLEGE,  

Located  Right  in  Your  Backyard 


As  the  founding  College  in-The  City  University  system, 
City  College  offers  outstanding  benefits  that  exceed 
many  of  the  area's  top  private  colleges.  Our  excellent 
research  programs,  funded  by  public  and  private  grants,  make 
City  an  ideal  choice  for  Science  and  Engineering  students. 
Our  programs  in  Architecture,  Communications,  Education 
and  Liberal  Arts  are  some  of  the  best  in  New  York  State. 
Combine  this  with  top-notch  faculty,  a beautiful  urban  cam- 
pus, and  tuition  costs  that  are  a fraction  of  those  at  pnvate 
schools,  and  you'll  see  why  an  education  at  City  College  is 
truly  a thing  of  brilliance. 

For  more  information  on  our  programs  and  facilities, 
call  212-650-6981 

The  City  College  of  New  York,  Admissions  Office 
138th  & Convent  Avenue,  New  York,  NY  10031 


PRESIDES' 


Bucknel 


The  Buckncll  University  Board  of  Trustees  announces  a nationwide  search  to  recruit  thi 
fifteenth  President  of  the  Uni%*cr$ity. 

Founded  in  1846.  Buckncll  University  is  a highly  selective,  primarily  undergnuluat' 
institution  offering  a broad  curriculum  of  studies  in  the  humanities,  social  sciences  am 
natural  sciences,  as  well  as  professional  studies  in  engineering,  education,  and  management 
Located  on  a beautiful  400'acre  campus  in  Lewisbu^.  Pennsylvania.  Buckncll  enrolls  3.25< 
undergraduate  students.  The  University’s  endowment  is  S400  million. 

The  President  is  the  chief  operating  officer,  and  reports  directly  to  the  Board  of  Trustee 
The  President  is  expeaed  to  build  upon  the  special  qualities  and  traditions  of  Buckncll  i 
lead  the  University  to  new  levels  of  academic  excellence  in  the  next  century. 

Review  of  candidate  materials  will  begin  immediately.  All  responses  will  be  held  i 
confidence.  Nominations  and  expressions  of  personal  interest  should  be  sene  to: 

R.  William  (Bill)  Fimk 
E<iucadon  Practice  Managing  Director 
Kom/Ferry  International 
500  N.  Alcard  — 

3232  Lincoln  Plaza 
Dallas,  Texas  73201 
(Fax:  214/954-1849) 

‘Butknell  Vnivmtry  ts  an  equal  opportunity/affirmatitft  anicn  employer- 


CALIFORNIA  STATE  UNIVERSITY 

NORTHRIDGE 


California  State  University,  Northridge,  one  of  the  largest  of  the 
23  campuses  of  The  California  State  University  system,  is  located 
25  miles  northwest  of  central  Los  Angeles.  The  28,700  students 
reflect  the  ethnic  and  cultural  diversity  of  the  region.  The 
university  is  committed  to  creating  a community  in  which 
individuals  from  different  cultures  and  backgrounds  can  live, 
work,  and  learn  together  in  an  atmosphere  of  mutual  respect, 
understanding,  and  civility. 

Applications,  resumes,  letters  of  recommendation,  or  requests  for 
more  information  about  faculty  openings  should  be  senr  to: 

Chair  of  Search  Committee,  (department  of  interest), 
California  State  University,  Northridge,  18111  Nordhoff 
Street,  Northridge,  CA  91330. 

Further  information  about  the  university’s  faculn'  openings 
can  be  obtained  on  the  university’s  Web  site  at 
http:// wsvw-hrs.csun.edu/ cm  ploymen  t. 

The  timvirrity  is  an  equal  opportunity,  afirmsstivt  action  employer. 


Research 


Mcl^CL,  Denver,  CC 

For  the  doctorate-level  educational  researcher  with 
senior  experience  directing  applied  research,  policy 
studies  and  R&D  projects,  wtio  wants  to  see  good 
work  utilized.  Mid-continent  Research  for  Education 
and  Learning  (McREL)  seeks  its  first  cabinet-level 
Research  Director  to  build  an  applied  research 
program  that  informs  systemic  reform  and  teaching 
practice  (and  McREL’s  consulting  and  new  product 
development)  especially  in  curriculum,  learning  and 
instruction.  Strong  research  design,  analytic,  and 
management  skills,  a facility  with  teams,  and  a record  c 
quality  contract  work  and  scholarly  publications  are 
required.  So  is  experience  preparing  successful  grant 
and  contract  proposals  to  support  and  extend 
emerging  research. 

Salary  $85K+;  excellent  benefits  package.  McREL  is  an 
EEO//^  Employer.  People  from  diverse  racial,  ethnic, 
and  cultural  backgrounds  are  encouraged  to  apply. 

Suggestions  or  a resume  and  letter  to: 

Ned  Rightor,  MXCIX,  1 1 1 Fairfield  Street, 
Needham,  M A 02492/Fax  78 1 -449-3 112. 


Montclair  State  University  • Openings  • Fall  2000  ^ 


Founded  in  1908,  Montclair  State  University  was  awarded  university  status  by  the  state  of  New  Jersey  in  1994.  As  the  second  largest 
university  in  New  Jersey  — with  approximately  13,500  students,  undergraduate  and  graduate  — Montclair  State  is  a comprehensive 
institution  characterized  by  a cadre  of  teacher-scholars  committed  to  teaching  excellence,  program  diversity  and  student  access. 


Montclair  State  University  is  organized  into  the  following  colleges  and  schools:  College  of  Education  and  Human  Services,  College  of 
Humanities  and  Social  Sciences,  College  of  Science  and  Mathematics,  School  of  the  Arts,  School  of  Business  and  the  Graduate  School. 
Montclair  State  awards  the  following  degrees:  Bachelor  of  Arts,  Bachelor  of  Fine  Arts,  Bachelor  of  Music,  Bachelor  of  Science, 
Master  of  Arts,  Master  of  Arts  in  Teaching,  Master  of  Business  Administration  and  Master  of  Education  and  applied  Doctoral  degrees. 

All  positions  Assistant  Professor,  tenure  track,  unless  otherwise  noted  and  are  subject  to  available  funding.  Screening  begins  immediately 
and  continues  until  position  is  filled. 

*Selected  appointments  negotiable  to  higher  rank  depending  on  qualifications. 


COLLEGE  OF  EDUCATION  AND 
HUMAN  SERVICES 

Counseling,  Human  Development  and  Educational  Leadership. 
(V-1)  Teach  in  graduate  programs  in  counseling  iheories/techniques, 
group  dynamics,  multicultural  counseling,  and  addiction  studies.  Primary 
focus  in  the  area  of  addiction  studies  as  related  to  school,  agency,  higher 
education,  and  individual/family  counseling.  Earned  doctorate  in 
Counseling,  Psychology,  Education  or  related  Human  Sen/ice  field.  Five 
(5)  years  of  experience  in  teaching/'counseling. 

Curriculum  and  Teaching.  (V-1 2}  Specialist  in  teacher  education.  Teach 
undergraduate  and  graduate  courses,  including  field  based  courses,  and 
advise  and  supervise  students  in  one  of  the  nation's  premier  teacher 
education  programs.  Assignment  includes  work  in  public  schools  through 
the  Center  of  Pedagogy  and  the  New  Jersey  Network  for  Educational 
Renewal.  Doctorate  in  Curriculum  and  Teaching  or  related  discipline  and 
successful  public  school  teaching  required. 

Health  Professions,  Physical  Education,  Recreation  and  Leisure 
Studies.  (V-2)  Teach  courses  in  the  area  of  athletic  training  and  provide 
leadership  in  attaining  the  National  Athletic  Training  Association's 
accreditation  for  the  University.  Teach  undergraduate  individual  and  dual 
sport  or  team  sport  skill  courses  within  the  physical  education  program. 
Doctorate  required  in  pt^cal  education  or  related  field.  National  Athletic 
Trainer  Association  certification  required  as  weil  as  evidence  of  teaching 
at  the  college  or  university  level.  *(V-3)  Recreation  Professions  generalist 
within  the  leisure  services  industry.  Teach  in  the  core  which  includes 
courses  in  management,  budget  and  finance,  marketing,  and  research. 
Must  be  knowledgeable  in  the  area  of  commercial  recreation  and  tourism/ 
hospitality.  Doctorate  required  in  recreation,  tourism,  hospitality,  or  related 
field. 

Human  Ecology  - Three  positions.  (V-4)  Teach  courses  in  Consumer 
Studies,  Personal  and  Family  Management,  and  Family/Consumer  Law 
at  the  undergraduate  and  graduate  levels.  Advise  and  supervise  students 
in  internships  and  cooperative  education  placements.  Doctorate  in 
Consumer  Studies,  Home  Economics,  Family  and  Consumer  Studios, 
or  related  field.  Evidence  of  familiarity  with  core  principles  of  Human 
Ecology,  Home  Economics,  Family  & Consumer  Sciences.  College/ 
University  teaching  and  evidence  of  research  and  publications  prefemed. 
(V-5)  Teach  undergraduate  and  graduate  courses  in  Food  and  Nutrition 
and  Dietetics.  Contribute  to  the  ongoing  development  of  the 
undergraduate  and  graduate  curricula.  Doctorate  in  Food  and  Nutrition 
or  related  field.  Knowledge  of  culturally  diverse  populations  and 
International  issues  in  nutrition,  food  science,  and  dietetics  is  desirable. 
Registered  Dietitian  and  at  least  one  degree  in  Home  Economics,  Human 
Ecology/Family  and  Consumer  Studies  is  preferred.  (V-6)  Specialist  in 
early  childhood  education.  Participate  in  CDA  training  and  certification 
program.  Candidates  with  expertise  in  life  span  development,  family  and 
interpersonal  dynamics  will  be  given  preference.  Doctorate  required  (or 
near  completion).  At  least  one  degree  in  education  and  one  of  the 
following:  a degree  in  Home  Economics/Human  Ecology/Family  and 
Consumer  Sciences,  experience  in  a Home  Economics/Human  Ecology/ 
Family  and  Consumer  lienees  Program,  or  evidence  of  familiarity  with 
core  principles  of  Home  Economics/Human  Ecology.  Evidence  of  a 
commitment  to  education  for  social  justice,  democratic  practice,  critical 
thinking,  and  a diverse  society. 

Fora  complete  job  description  on  these  positions,  please  contact  Leslie 
E.  Jenkins,  Assistant  Dean,  College  of  Education  and  Human  Services. 


COLLEGE  OF  HUMANITIES  AND 
SOCIAL  SCIENCES 

include  C.V.,  letter  of  recommendation,  names,  phone  numbers  and  e- 
mail  addresses  of  four  references. 

Classics  and  General  Humanities.  (V-7)  Teach  Archaeology  and 
General  Humanities.  Ph.D.  with  two  years'  teaching  experience.  Expertise 
in  Art  History,  Anthropology,  Geoarchaeology,  grant-writing/fund-raising. 
Communication  Sciences  and  Disorders  -Two  positions.  (V-8)  Teach 
courses  and  supervise  practica  in  ASHA  accredited  graduate  program, 
including  but  not  limited  to  neurogenic  oral  motor  speech  disorders. 
Record  of  scholarship,  teaching  excellence,  and  experience  in  teaching 
with  technology.  Specialization  in  oral  motor.  Doctorate  in  speech- 
language  pathology;  ASHA  CCC-SLP.  English/Spanish  bilingual 
proficiency  desirable.  Include  C.V.,  letters  of  recommendations,  names, 
phone  numbers  and  e-mail  addresses  of  four  referees.  (V-36)  Assistant 
Professor,  half-time,  non  tenure  track,  begin  January  18,  2Ci00.  Teach/ 
supervise  graduate  Special  Education  Program.  Doctorate  and  NJ 
certification  in  special  education  & LDT-C.  Excellence  in  teaching  and 
scholarship, 

English.  (V-9)  Cultural  Studies,  Work  on  /^ian.  Latino/a,  Jewish,  Arab 
or  East  European  diasporas  and  work  in  comparative  diaspora  studies 
especially  welcome.  Develop  and  teach  in  world  literature  program. 
Continuing  commitment  to  composition  and  teaching  with  technology 
expected  of  ail  applicants. 

History.  ‘(V-10)  Teach  American  history  and  social  s'.udies  methods, 
supervise  student  teachers  in  the  field.  Develop  and  implement  a doctoral 
program  in  Social  Studies  Education.  Doctorate  required.  Excellence  in 
teaching  at  middle  and/or  high  school,  and  university  level;  scholarship 
and  experience  in  teaching  with  technology. 

Philosophy  and  Religion.  (V-11)  Women  and  Religion;  secondary  area: 
Religion  and  Culture  as  expressed  through  Myth  and  Ritual.  Teach 
general  education  Religions  of  the  World.  Ph.D.,  teaching  excellence, 
and  knowledge  of  computer-assisted  instruction  are  required. 

Psychology.  (V-13)  Ph.D.  or  Psy.D.  in  School  Psychology.  Minimum  two 
years  experience  as  a school  psychologist  in  schools  and  NJ  certification 
or  eligibility.  Responsibilities:  teaching  undergraduate  and  graduate 
courses  in  psychology  as  well  as  supervision  of  students  in  Graduate 
School  Psychology  Certification  Program.  We  encourage  applications 
from  those  who  add  diversity  to  the  academic  community. 

Sociology.  (V-1 4)  Sociology  and  Criminal  Justice.  Teach  courses  in 
Sociolofjy  and  in  a multi-disciplinary  Justice  Studies  major,  with  broader 
emphasis  on  questions  of  justice  and  society.  Specialization:  sociology 
of  law;  the  relation  of  justice  to  class,  race.  £ind  gender;  white  collar  crime; 
research  methods  in  justice  systems;  juvenile  justice  and  juvenile 
delinquency. 

Spanish/llalian  - Two  positions.  (V-15)  Italian  Language  teaching 
methodology.  Background  in  cultural  studies,  applied  linguistics;  computer 
assisted  instruction,  as  well  as  knowledge  of  current  foreign  language 
instruction  methodology,  highly  desirable.  (V-1 6)  Specialist  in  the  teaching 
of  Spanish  language  courses  from  beginning  through  advanced  levels. 
Fields  of  expertise  open.  Background  In  translation,  linguistics,  and 
pedagogy  highly  desirable. 

Fora  complete  job  description  on  these  positions,  please  contact  Nadine 
Posner,  Assistant  Dean,  College  of  Humanities  and  Social  Sciences. 


COLLEGE  OF  SCIENCE  AND 
MATHEMATICS 

Biology  and  Molecular  Biology.  (V-1 7)  Biology/science  education.  Ph.D. 
or  Ed.D.  with  graduate  level  courses  in  biology:  research  in  science 
teacher  education  and  teaching  experience  required.  Teach  MS  courses 
in  biology  science  education,  and  introductory  biology  courses.  Contribute 
to  future  doctoral  program  for  K-1 2 teachers.  Pursue  successful  research/ 
scholarship/grant  activities  in  science  pedagogy.  Desire  experience  in 
supervising  science  education  research. 

Chemistry  and  Biochemistry  - Two  positions.  (V-1 8)  Science 
Education.  Ph.D.  or  Ed.D  in  Chemical  Education  or  Chemistry  with  a 
strong  background  in  and  expertise  in  science  education.  Duties  involve 
teaching  general/specialty  undergraduate  courses  and  graduate  level 
science  education  courses,  contribution  for  the  development  of  a doctoral 
program  in  science  education  for  K-1 2 teachers,  and  establishment  of 
successful  research  and  grant  activity  in  science  pedagogy.  Desire 
experience  in  supervising  science  education  research.  (V-1 9)  Margaret 
and  Herman  Sokol  Chair  in  Chemistry  for  an  early  career  scientist.  Must 
demonstrate  uncommon  promise  of  engaging  in  a vigorous  research 
program  and  making  lasting  contributions  in  the  applications  of  Chemistry 
to  living  systems.  The  Chair  must  demonstrate  a deep  commitment  to 
teaching  and  mentoring  students  and  to  supporting  their  development 
as  scientists.  Appointment  to  the  chair  will  be  for  a five-year  term, 
dependent  upon  maintenance  of  good  standing  in  the  faculty 
appointment,  and  may  be  renewable. 

Computer  Science.  (V-20)  Specialization  in  Software  Engineering  with 
experience  in  modern  architecture  (RISC),  Informatics,  or  Human- 
Computer  Communication.  Experience  with  object  oriented  environments 
including  C++  or  Java.  Ph.D.  in  Computer  Science  or  closely  related  field. 
Establishment  of  successful  research/teaching/grant  activity. 

Earth  and  Environmental  Studies.  *(V-21)  Ph.D.  in  an  appropriate  field 
with  research  and  teaching  expertise  in  one  of  the  following  areas;  coastal 
and  estuarine  environmental  management;  waste  and  pollution 
management  and  policy;  environmental  remediation  and/or 
environmental  geology.  Excellence  in  teaching,  the  pursuit  of  a funded 
research  program  and  contribution  to  the  development  of  an 
environmental  management  doctoral  program  is  expected. 
Mathematical  Sciences  - Two  positions.  (V-22)  Pure  and  Applied 
Mathematics.  Research  interests  in  the  following  areas:  mathematical 
biology,  operations  research,  optimization,  number  theory,  cryptography, 
and  game  theory.  Must  have  a strong  commitment  to  teaching 
undergraduate  and  graduate  courses  in  mathematics  and  applied 
mathematics,  research  and  the  pursuit  of  grants.  Ph.D.  in  Mathematics 
or  Applied  Mathematics  required.  *(V-23)  Mathematics  Education.  Teach 
undergraduate  mathematics  and  mathematics  education  courses,  and 
graduate  mathematics  education  courses  at  the  master's  and  Ed.D.  level. 
Desire  experience  in  supervising  mathematics  education  research. 
Required  to  be  professionally  active,  committed  to  quality  teaching  and 
the  pursuit  of  grants.  Ph.D.  or  Ed.D.  with  some  teaching  experience  and 
related  research  interests  in  grades  K-12  and  a strong  background  in 
mathematics  at  least  through  the  master's  level  required. 

Fora  complete  job  description  on  these  positions,  please  contaclJoseph 
Marina,  Assistant  Dean,  College  of  Science  and  Mathematics. 

SCHOOL  OF  THE  ARTS 

H^uslc.  (V-24)  Music  theorist  to  teach  undergraduate  and  graduate 
courses.  Secondary  areas  for  this  position  may  include,  but  are  not  limited 
to:  music  technology,  composition,  secondary  piano,  ethnomusicology. 
Doctorate  in  music  required. 

Speech  Communication  -Two  positions.  (V-25)  Communication  Arts 
Graduate  Program.  Teach  graduate  and  undergraduate  courses.  Earnea 
doctorate  in  Communication  areas  of:  Theory,  Public  Presentation, 
Human,  Organizational,  Interpersonal,  ora  related  Communications  field. 
At  least  three  years  teaching  experience  on  graduate  level.  (V-26)  Teach 
undergraduate  and  graduate  courses.  Earned  doctorate  in 
Communication  arenas  of:  Speech,  Theory,  Organizational, 
Interpersonal,  or  related  Communication  field.  Five  years  experience  in 
teaching. 

Theatre  and  Dance.  (V-27)  Technical  director  to  teach  undergraduate 
introductory  and  advanced  courses  in  technical  theatre  and  supervise 


productions  and  facilities  for  theatre  and  dance  programs.  Possibi 
lighting  and  sound  design  assignments.  M.F.A.  or  equivaU 
Production/Design  or  Theatre  Technology  required. 

Fora  complete  job  description  on  these  positions,  piease  contact  F. 
Sharps,  Assistant  Dean,  School  of  the  Arts. 

SCHOOL  OF  BUSINESS 

Accounting  - Two  positions.  *(V-28)  Teach  all  levels  of  account 
both  the  undergraduate  and  graduate  level  with  specific  emphai 
Managerial  Accounting.  Ph.D.  in  Accounting,  ABD,  and  C.P.A.  req 
The  School  of  Business  offers  a Bachelor  of  Science  and  a Mas 
Business  Administration  degree  with  a concentration  in  Accountin' 
School  is  offering  a Master  of  Science  degree  in  Accounting  f 
academic  year  1999-2000. 

Economics  and  Finance  - Two  positions.  *(V-30)  Finance.  S| 
emphasis  on  Corporate  Finance,  International  Finance,  Fin; 
Derivatives  and  Fundamentals  of  Finance.  *(V-31)  Financial  Econ< 
Specific  emphasis  on  Financial  Institutions,  International  Fin 
Markets,  Mergers  and  Acquisitions  and  Principles  of  Economics, 
undergraduate  and  graduate  level  courses.  Ph.D.  in  Finance/Fin 
Economics  and  at  least  one  year  teaching  experience  are  required, 
industry  experience  is  desirable.  Candidates  must  have  demons 
commitment  to  excellence  in  teaching  and  a strong  record  of  res 
publications. 

Information  and  Decision  Sciences.  (V-32)  Teach  all  lev 
Quantitative  Methods  in  Business  and  Management  Information  S> 
in  both  undergraduate  and  graduate  programs.  Applicants  should  I 
strong  record  of  publications  and  must  have  a demonstrated  comrr 
to  excellence  jn  teaching.  A Ph.D.  in  Business  Administration  is  rot 
with  a major  in  Business  Statistics,  Quantitative  Methods,  Opei 
Analysis,  Management  Information  Systems,  or  a related  field. 

Management  - Two  positions.  *(V-33)  Teach  Business  Polic 
Entrepreneurship/Small  Business  Management  courses  at  be 
undergraduate  and  graduate  level.  A Ph.D.  or  D.B.A.  required.  The : 
of  Business  offers  a Bachelor  of  Science  and  a Master  of  Bu 
Administration  degrees  with  a concentration  in  Management. 
Marketing.  (V-35)  Marketing  generalist  with  the  ability  and  willir 
to  teach  a wide  variety  of  courses  (Consumer  Behavior,  Rei 
Advertising,  Web-based  marketing,  and  Marketing  Research) 
undergraduate  and  MBA  levels.  A Ph.D.  in  Marketing  is  required.  Pi 
and  leaching  experience  with  a record  of  a commitment  to  excelU 
teaching  and  research  is  highly  desired. 

Candidates  evaluated  regarding  their  capacity  to  help  advan 
Strategic  Charter  of  the  SBUS,  as  outlined  on  our  webpage: 
www.montclair.edu/paqes/business/abouthtml 

For  a complete  job  description  on  these  positions,  please  contaci 
Dennis,  Assistant  Dean,  School  of  Business. 

ADJUNCTS 

(AV-001)  Applicant  pool  for  Fall  2000.  Spring  2001;  Montclaii 
University  has  a long  history  of  commitment  to  cultural  diversit 
programs,  faculty  and  students.  To  foster  this  multicultural  enviro 
the  University  encourages  applications  from  minority  group  memt 
its  faculty  openings. 

Complete  job  descriptions  will  be  mailed  upion  receipt  of  applical 
Screening  of  applications  begins  immediately  and  continues  until  p 
is  filled.  Send  separate  letter  and  resume  for  each  position.  Incli 
name,  job  title  and  the  position's  V-  or  AV-  number. 

Montclair  State  University 
BOXC316— V-#  orAV-#  /HOHE 
Upper  Montclair,  New  Jersey  07043 

An  Equal  Opportunity/Aftirmafive  Action  Inetltutlon. 


MONTCLAIR 


IT  I STATE 


UNIVERSITY 


UN  I V E R S I T Y, 


DEAN 


School  of  Continuing 
Education  and  Pubuc  Service 


Ball  Sale  University  invites  applicacior4  and  nomination 
for  the  position  of  Dean  of  the  School  of  Gsntinuing 
Eduacion  and  Public  Service  as  of  July  1 . 2000. 

Located  in  Muncie,  Indiana,  a city  of  approximately 
80,000,  found  30  miles  northeast  of  Indianapolis,  Bali 
State  University  is  a comprehensive,  doaoral-granting, 
publicly  assisted  institution  of  higher  education 
serving  about  18,000  graduate  and  undergraduate 
students.  Teaching  and  learning  he  at  the  heart  of  its 
mission,  and  Bali  States  expertise  in  education  at  all 
levels  has  created  a climate  of  vigorous  expansion  of  its 
olf>campus  programs. 

The  School  of  Continuing  Education  and  Public 
Service  serves  the  continuing  educational  needs  of  o(T> 
campus  students,  including  credit  and  non>credit 
courses  and  economic/workforce  development 
programs.  The  School  manages  approximately  7,300 
r^istrations  in  diverse  programs:  associate  degrees  in 
general  arts  and  business  administration;  baccalaureate 
completion  program  for  registered  nurses  and 
baccalaureate  programs  for  students  in  state 
correaional  facilities:  masters  degrees  in  elementary 
education,  special  education,  and  educational 
leadership,  business  adininistration,  computer  saence, 
executive  development,  and  nurse  practitioner 
disciplines.  Courses  are  offered  at  on-site  locations,  via 
independent  study  by  correspondence,  through  live 
interactive  television  at  sites  within  and  outside 
Indiana,  and  over  the  Internet. 

Minimum  qualifications  arc  an  earned  doaorate  d^ree 
and  at  least  two  yean  of  successful  administrative 
experience.  Preferred  qualifications  include  strong  and 
creative  leadership  skills,  teaching  and  administrative 
experience  at  the  university  level,  evidence  of 
commitment  to  distance  education  development  and 
delivery,  evidence  of  cnircprcncunal  ccpericncc.  an 
appreciation  of  teaching  with  technology,  and  r/idence 
ofeRective  organizational  ability 

Tlie  Dean  reporu  directly  lo  the  Associate  Provost  and 
works  with  the  academic  deans  and  depanmenis  to 
deN*elop  and  promote  creative  credit  and  non-credit 
outreach  programs. 

Salary  is  competitive  and  is  dependent  on 
qualiftcatioru  and  experience.  Review  of  appiicanons 
begins  November  1.  1999.  and  will  continue  until  the 
position  is  filled. 

Send  letter  of  application,  curriculum  viue,  and  the 
names  of  five  references  to:  Selection  Committee 
for  the  Dcao  of  the  School  of  Coutinuing 
Education  and  Public  Service,  Office  of  the 
Associate  Provost,  Ball  State  Uoiversit>%  Muncie, 
IN  47306.  Further  information  ii  available  on  the 
university's  website,  (www.bsu.cdu^ 


QevdandSta 

Uruver^ty 


Cleveland  State  Univereity's  College  ol  Education  is  growing! 

Consequently,  the  Department  o(  Specialized  Instiuctonai  Programs  invites  applications  tor  the  following  tenure-track  positions 

Assistant/Associate  Professor  of  Reading  & Language  Arts  Education 

FOUR  OPENINGS  AVAILABLE.  DUTIES:  Teach  graduate  and  undergraduate  courses  in  literacy  foundations,  emergent  literacy,  language  arts 
methods,  content  area  reading,  phonics,  children's  literature,  adolescenl  literature,  and/or  the  assessment  arid  remediation  ot  reading 
prohleins;  advise  students:  and  supervise  reialed  dinical  and  field  expenences.  TERMS:  Nine-month,  tenure-track  positons  to  Pegin  August 
21, 2000.  MINIMUM  QUALIFlCAriONS:  Earned  doctorate  in  literacy  education  or  related  tieW,  with  consideration  also  given  to  qualified 
applicants  who  will  compleie  all  doctoral  degree  requirements  by  December  31 . 2000.  Minimum  ot  three  years  successful  PreK- 1 2 teaching 
experience  or  its  equivalent  PREFERRED  QUAURCATIOKS:  Significant  professional  and/or  academic  expenence  in  multicuttural,  urban  ' 
educaS(xiaisettings.Demonslratedco(nmitmenttoundetgraduatflteacheforeparabon,lit8racyeducabon,andworkinovvilhdrvers8populations.  ; 
Evidence  ot  schdarty  activity/potenSal,  prior  univeisity  teaching  experience,  and/or  the  use  d techndogy  and  distance  learning  in  insbucfional  : 
delivery.  SEAJtCH  COMMITTBE  Pluse  address  tU  comsfandeoce  itgardlng  dma  openings  to  the  RsadingAangtage  Ails  Seawl}  ; 
Committed. 

Assistant  Professor  of  Social  Studies  Education 

DUTIES:  Teach  undergraduate  and  graduate  methods  courses  in  social  studies  education  and  introductory  survey  courses  on  diversity  in  ' 
educafion,  advise  students,  and  supervise  related  field  expenences.  TERMS:  Nine-month,  tenure-track  po^on  to  begin  August  21 . 2000  ■ 
MINIMUM  QUAURCAT10NS:  Earned  doctorate  in  social  studies  education  or  related  field,  with  consideration  also  given  to  qualified  applicants 
who  will  complete  all  doctoral  degree  requirements  by  December  31 , 2000.  Minimum  of  three  years  successful  expenence  in  grades  PreK- 
1 2 or  its  equivalent.  PREFERRED  QUAURCATIONS:  Teaching  eiqienence  in  preschool,  elementaiy,  and/or  middle  school  grades.  Significant 
professional  and/or  academic  expenence  In  mulbcultural,  uitan  educational  settings.  Demonstrated  commitment  to  undergraduate  teacher 
prepaiabon  and  wortdng  with  diverse  populations.  Evidence  of  schdarty  acfivity/polential.  prior  university  teaching  expenence.  and/or  the  i 
use  of  technology  and  distance  learning  in  instnjctkmal  deliveiy.  SEAKCH  COMhOTIEE  Please  address  all  conespondsnee  legaidmg  i 
this  opening  to  the  Social  SbK^  Education  SeamhCommittae. 

Assistant/Associate  Professor  of  Special  Education 

DUTIES:  Teach  graduate  and  undergraduate  courses  in  special  education,  advise  students,  and  supervise  relateddinicalandfieid  expenences. 
TER.MS:  Nine-month,  tenure-track  position  to  begin  August  21 , 2000.  MINIMUM  QUAURCATIONS:  Earned  doctorate  in  special  educabon  or 
related  field,  with  emphasis  in  serkxia  emotional  or  behavioral  disordeis.  Considetabon  also  given  to  qualified  applicants  who  will  complete  ' 
all  doctoral  degree  requirements  by  [lecember  31, 2000.  Minimum  ot  three  years  successful  teaching  experience  in  grades  K-12  or  its  : 
eqiivaJenL  including  work  with  students  with  senous  emotional  and/or  behavioial  disordeis.  PREFERRED  QUAURCATIONS:  Course  worti  ■ 
and  experience  in  the  field  ot  severe  disabUities.  Expenencewith  inclusion.  Intetdisdplinaty  planning,  and/or  interagency  service  coordination.  | 
Demonstrated  commitment  to  woriong  with  students  in  multicultural,  urban  educational  setbngs.  Evidence  of  schotarty  activtly/potenbal,  ! 
pnor  university  teaching  experience,  and/or  the  use  of  technoiogy  and  distance  learning  in  insbucfional  defivery,  SEARCH  COMUmEE  . 
Please  addnaa  all  conespondoncoiegaitilng  this  opening  to  the  Special  Education  Soaich.  { 

Assistant  Professor  of  Urban  & Middle  Childhood  Teacher  Education  \ 

TWO  OPENINGS  AVAILABLE.  DUTIES  INCLUDE:  Teach  middle  school  related  courses  In  curticulum  design  and  classroom  management.  I 
inttoductoiy  survey  courses  cn  diversity  in  educafion.  and  discipline-specific  methods  courses;  advise  students:  and  supervise  field  expenences. 
TERMS:  Nine-monifi.  tenure-track  positions  to  begin  August  21 , 2000.  MINIMUM  QUAURCATIOKS:  Earned  doctorate  in  teacher  education.  i 
middle  childhood  educabon.  educational  studies,  or  related  field.  Consideration  also  given  to  qualified  applicants  who  wilt  complete  all  i 
doctoral  degree  requirements  by  December  31 . 2000.  Minimum  of  three  yoais  successful  teaching  experience  ingradesfourthroughnineor  | 
its  equivalent.  PREFERRED  QUAUFICATIONS:  Expertise  in  one  or  more  of  the  following  areas:  English/language  arts,  social  studies.  ; 
mathematics,  and/or  science  educabon.  Significant  professional  aniVor  academic  experience  in  multjcultuial,  urban  educational  settings,  j 
Demonstrated  commibnent  to  middle  childhood  educabon.  undergraduate  teacher  prepaiabon.  and  issues  of  urban  and/or  mulbcultural  i 
educafion.  Evidence  ol  scholarty  activity/potential,  pnor  univeisity  teaching  experience,  and/or  the  use  ol  technology  and  distance  learning  in  ; 
insbucfional  delivery.  SEARCH  COMMITTEE:  Please  additss  all  conespondence  regarding  these  openings  to  the  Vitran  & Middle  i 
ChEdhood  Teacher  Education  Search  CommlOee. 

ADOmONAL  RESPOKSIBILTTIES:  In  addition  to  the  specific  (tubes  associated  with  each  lisbng.  ail  successful  candidates  for  the  tenure- 
track  posibons  noted  above  are  expected  to  conduct  research;  pursue  publicabon  and  external  funding:  coninbute  to  the  College  s doctoral 
program  in  uiban  educabon:  and  provide  service  to  profession^  associabons.  the  Univeisity  and  the  local  community. 

SALARY  AND  BENERTS:  Commensurate  with  enby-lcvei  appointment  at  the  rank  ot  instructor,  assistant  or  assistant  protessor.  All  nine- 
month  posibons  include  a compebtrve  benefits  package  and  possible  summer  appantmenL  If  desired. 

APPLICATION  DEADLINES  AND  PROCEDURE  All  applicabons  must  be  postmarked  by  1 2/22/99:  review  to  begin  on  1/1 8/00.  To  apply  tor 
any  ot  these  openings,  please  submit:  (t)  a cover  letter  specdytng  the  exact  posibon  sought  and  higniignbng  relevant  expenences  and 
accomplisiiments;  {2l  a current  cuniculuin  vitae;  (3)  copies  ot  all  graduate  bansenpts:  and  (4)  the  names,  mailing  addresses,  telephone 
numbers  and  e-mail  addresses  of  three  professional  references  Unless  provided  at  the  time  of  initial  applicabon,  official  transcripts  and 
three  letters  of  recommendation  will  be  required  ot  all  candidates  selected  for  interview.  Materials  should  be  sent  to  the  appropriate  search 
committee  do  Department  of  Specialized  Instnjctianal  Prograns,  Cleveland  State  University,  1 983  East  24th  StaeeL  Rhodes  Tower 
1319,  Clevziznd,  OH  44115-2440.  Cleveland  State  University  is  an  AA/EOE  committed  to  nondisenmmabon.  M/F/O/V  encouraged. 


Bill  Stair  L-n 


vr.-iity  IS  an  cgual  oppuMuniiv. 


afTirmativc  action  employct  and  is  sirongly  and 
acirvely  commuted  to  divrrsiiv  uuhin  ui  communm' 


COLUMBIA  COLLEGE  CHICAGO 


DIRECTOR  OF  UTINO  CUUl'RAL  AFEURS 


Respoosibiliues  include  devdopuig  a comprefieium  program  of 
socul.  cultural  and  educational  cvems  and  activ-iiies  that  mil 
creanvety  bnng  inro  focus  current  issues  pertaimnp  to  Launos.  build 
and  maintain  coniacu  wiib  the  external  communin  for  memors 
jobs,  partnerships  and  otbet  lesouicns  (o  afford  opportumues  for 
muluaJ  support  loa'aids  enhanced  student  developmeui.  manage 
funcboos  of  the  office  and  supervise  assigned  staff  Master's  degree 
requited  knowledge  of  Latin  American  itisaory  and  expenence 
woriung  snib  students  in  a collegiate  setung  a plus 

tte  offer  a compeuuvv  salary  and  excdloii  benelib  package 
Mmoniv  and  ^men  appbtams  ate  especially  encouraged  to  apph 
.Siibmii  ielter  of  appbcauon  and  resume  lo 

Srudent  like  and  DedopmenU  Dl£A-t 
Coturabia  College  Chicago 
600  S.  Michigan  Avenue 
It  ttnvtiie 


Northwest  Mbsouri 
State  University 

ASSISTANT/ASSOCIATE  PROFESSOR  ; 

7‘hc  Depanment  of  Curriculum  and  Instruclir-n  at 
Nonhwcsi  Missouri  Stare  Univcrsit>  i^  scckmi; 
applications  for  an  Assistant' Associate  Professor  to  teach 
undergraduate  and  graduate  courses  in  elementarv'  social 
studies  methods  An  earned  doctorate  or  ABD  in 
curriculum  and  inscructton  ot  related  field  is  required  ai 
well  as  csidcncc  of  successful  K-8  teaching  Application 
deadime  January  20Ut)  or  until  filled  Stan  date 
August  2000  Visit  our  website  at  vww.nnTnissourieCdu. 
tor  details  oi  contact  the  Deparlmcnr  of  Currirulum 
ond  Instruction,  (6601  562-1771. 

SiTrrhur^r  IS  an  hnuul  (fpporwr.ifs  Eniplosrr  uk,' 
rn.  ouru^(  ^ u i‘iru  n onj  n.ff;;irj//f  • /,« ' 


Wheelock 


FouruUd  in  1888.  Whtelock  College  is  an  urban-based,  higher-education  institution  with  a mission  to  improve  the  ijualsty  of  life 
for  children  and  families  by  providing  a sound  liberal  and  professional  education,  by  contributing  to  the  knowledge  of experienced 
professionals  in  the  field,  and  by  influencing  the  development  of  social  policy  as  it  impacts  children  and  families 
In  its  curriculum  and  as  a community,  Wheelock  is  committed  to  diversity  and  muiticulturalism. 


WHEELOCK  COLLEGE  FACULTY  POSITIONS 

The  Social  Work  Programs  at  WTieelock  College  seek  colleagttes  who  -wish  to  contribute  to  a newly-deveToping  graduate  program,  which 
will  focus  on  preparing  social  work  profess’onals  who  arc  cniical  thinkers  and  ethical  practitioners,  who  are  committed  to  human  right,' 
and  social  and  economic  justice  for  all  persons,  who  desire  to  teach  approaches  and  practices  which  honor  people's  strengths  and  culture 
are  family-centered  and  neighborhood-  and  community-based,  value  inter-professional  collaboration  and  empowerment,  and  seek  to  effect 
change  in  health,  education,  social  services,  and  mental  health  systems  in  partnership  with  individuals,  groups,  families,  organizations 
and  communities. 

Social  Work  Practice  - Assistant/Associate  Professor:  Responsibilities'  Teach  and  provide  leadership  in  the  development  of  ihe  MSV> 
practice  courses  in  the  foundation  and  advanced  curriculum,  and  work  in  partnership  with  the  field  coordinator  m the  development  of  the 
field  seminars.  Minimum  qualifications:  MSW  from  an  accredited  program;  earned  doctorate  in  social  work;  2 years'  post-MSW  practice 
experience.  Desirable  qualifications:  Ability/expenence  in  teaching  an  advanced  generalist  approach,  interest/expenence  in  teaching  BSV'v' 
students;  advising  and/or  field  liaison  expenence;  a demonstrated  commitment  to  diversity;  mter-professional  education  and  pr,icti('. 
experience;  ability  to  teach  in  another  curriculum  area  such  as  research,  human  behavior,  or  social  welfare  policy/practicc,  abihly  to  tea-r. 
about  diversity,  oppression,  human  rights  and  social  and  economic  justice;  a developing  research  agenda  consistent  with  the  vision  t'l  soci.i', 
work  at  Wheelocx;  publications  and  grant  writing;  experience  with  CSWE  accreditation. 

Research/Human  Behavior  - Assistant^Associate  Professor;  Responsibilities:  Teach  and  prosnde  leadership  in  the  development  ot 
research  and/or  human  behavior  curriculum  at  the  MSW  level;  provide  leadership  in  the  development  of  research  options  for  BSV\'  and 
MSW  students.  Minimum  qualifications:  MSW  from  an  accredited  program  and  earned  doctorate  in  social  work  or  closely  related  field 
Desirable  qualifications:  Earned  doctorate  in  social  work  preferred;  experience  teaching  quantitative  and  qualitative  research  at  the  BSW  o: 
MSW  level;  experience  leaching  in  another  substantive  curnculum  area;  a demonstrated  commitment  to  diversity,  experience  involving 
students  in  research;  a developing  research  agenda  consistent  with  the  vision  of  social  work  at  Wheelock,  publications  and  grant  wnting 
experience  with  CSWE  accreditation. 

Coordinator  of  Field  Instruction  - Instructor/Lecturer;  This  is  a 12-month,  non  tenure-track  position  with  an  initial  appointment  lor  i 
years.  Responsibilities:  Development  and  coordination  of  the  BSW  and  MSW  field  practicum  curricula.  Minimum  qualifications  MSW  from 
an  accredited  program  and  3 years  of  practice  experience;  experience  as  a field  instructor,  field  liaison  or  field  coordinator,  demonstrated 
commitment  to  the  social  work  profession  and  to  diversity;  excellent  vsTitten  and  oral  communication,  ability  to  articulate  the  mission  of 
Wheelock's  social  work  programs  Desirable  qualifications:  5 years'  post-MSW  experience;  inter-professional  education  and  practice 
experience;  evidence  of  organizational  and  administrative  skills;  ability  to  work  collaboratively  wih  a variety  of  community  professional' 
BSW  and  MSW  teaching  experience  in  an  urban,  multicultural  environment;  grant  ■writing,  experience  -wnth  CSWE  accreditation 

Submit  cover  letter  describing  your  interest  and  qualifications  for  the  position;  a curriculum  vitae,  writing  samples  ana  (he  names, 
addresses  and  telephone  numbers  of  3 references  to:  Kathleen  Kirk  Bishop,  MSW,  DSW,  Professor  and  Dean,  Social  Work  Programs, 
Wheelocfe  College,  200  The  Riverway,  Boston,  MA  02215-4176;  e-mail:  kbishop@wheeloc1t.edu.  Review  of  applications  will  begin 
immediately,  and  positions  will  remain  open  until  fillecL  - 

IXherloch  CctUgc  is  an  Bjual  Ojsporlumty/Aj^imtattve  Action  Employer  and  a nunzber  of  ihe  CoUeget  of  ihe  Fenusay  coniomurn 


The  Board  of  Trustees  and  the  Chancellor  invite  applicaiions  for 

Vice  Chancellor 
Human  Resources  and 
Organizational  Development 

Screening  begins  late  November 
For  confidential  inquiries,  please  call  (925)  3 1 3-0239 

Wc  arc  an  Equal  Opporiuniry  Employer 


X Si  \\\  JttXN'kMfiT 


The  College  of  Social  and  Behavioral  Sciences 
Minnesota  Stale  Umversitv.  invii-.-*- 

applications  (or  a tenun*  track  av«.iaari’  full 
protessor  chairperson  position  m Lthruc  bnidic'-- 
Doctoral  degree  required  For  more  mformanon 
contact  Hanh  Huy  Phan.  Chair.  Ethnic  Studies 
Search  Committee.  Minnesota  State  Uruvcniix 
Mankato.  Moms  Hall  Mankato  MN.' 

;clc  «{507)m27SS,  I-ax  V TT  i 

(800)627-^29,  e-rruTil  cxTiLhia  x eldhuLsrmimarik 
aionvsusedu  Rc-uew  .ippluatjons  hi^’>r.  - 
November  1999  oml  limiUjiu.*-  upiuI  (iJk  ! 

tOVAA 

Website  • hltpJ'/www  trunkato  msus  ctlu 


CORNELL 

U N-  I V E R S I T Y 

Department  of  Computer  Science 


TENURE-TRACK  POSITIONS, 
ail  levels,  REF:  AP#1 

Applications  are  invited  for  tenure-track  positions. 
These  positions  are  at  the  assistant,  associate,  or  full 
professor  level  depending  on  experience.  Applicants 
should  have  a Pb.D.  in  computer  saence  or  in  a closely 
related  field  The  department  requires  demonstrated 
research  accomplishment  at  the  highest  level  as  well  as 
outstanding  teaching  ability  and  leadership  qualities. 

The  Department  of  Computer  Science  at  Cornell 
University  encompasses  a v.ide  range  of  research  areas, 
including  artificial  intelligence,  concurrency  and 
distributed  computing,  databases,  algorithms, 
information  organization  and  retrieval,  multimedia 
systems,  applied  logic  and  semantics,  numerical 
analysis  and  scientific  computing,  theory  of 
computation.  programming  languages  and 
methodology,  computer  vision,  computational  biology, 
graphics,  theory,  networks,  operating  systems,  and 
natural  language  processing. 

We  are  especially  interested  in  networks,  databases, 
digital  libraries,  graphics,  systems,  and  computational 
biology.  Applicants  in  all  areas  of  computer  science 
will  be  considered. 

TENURE-TRACK  POSITION 
IN  COMPUTATIONAL  BIOLOGY,  REF:  CB#2 

We  are  seeking  applicants  at  all  ranks  for  an 
interdisciplinary  tenure  track  position  in  computational 
biology.  The  applicant  should  have  a very  strong 
background  m computer  science,  and  should  also  have 
a strong  background  and  research  interest  in 
computational  aspects  of  biology. 

Research  may  include  such  topics  as  development  of 
genomic  databases,  biomfonnarics,  and  structural 
biology.  We  are  looking  for  candidates  with  outstanding 
research  accomplishments  and  who  arc  committed  to 
excellence  in  teaching  computer  science. 

NON-TENURE  TR.ACK  POSITIONS,  REF:  NT#5 

We  are  seeking  applicants  for  non-tenure  track 
professonal  positions  at  all  levels  as  well  os  lecturers 
and  instructors.  The  pnmary  focus  of  these  positions 
would  be  research  or  teaching.  Applicants  should  have 
a PhD  in  computer  science  or  closely  related  field,  a 
research  program  including  demonstrated  research 
accomplisiunents  and  a commitment  to  excellence  in 
teaching  computer  science  or  closely  related  field. 

RESEARCH,  REF:  RES#3 

Also  available,  research  positions  :o  scientific 
computing  and  software  systems. 

Further  information  about  the  department  is  available 
on  the  World  Wide  Web  at  URL; 

httpt/Zwvrw.cs.cornell.edu/ 

' Applicants  should  submit  a vita  and  the  names  of  at 
least  three  references  to 

Chair,  Faculty  Recruiting  Committee 
Department  of  Computer  Science 
4130  Upson  Hall 
Cornell  University 
Ithaca,  NY  14853-7501 

Please  include  reference  number  with  application 


Rancho  Santiago 

Conwnmity  College  Distnet 
Santa  Ana,  Califomia 

has  openings  for. 

•ProfKSor/SpMch,  Ttnura  Tirade 


$34,81 7-$57,798(yr. 

•Systaim  Librariar 

$34,817-$57,798/yr. 


:aim  Librariaa  Tenura  D’ack 


•Assistant  PTofMSor/Spe«di  Language/ 
Acquired  Brain  Irkipairmcnt  Tenure  Trade 
$34,817-  $57,79S/yr. 

•GEAR  UP  Cccnjiiwtor 
$34,817-  $57,798^rr. 

• Director  of  Extended  OpporbinKy 
Programs  I Services  (EOPS) 

$5,620-$7, 075/mo. 

•Director  of  Instruction  & Student  Services 
$6,106-$7,559/mo. 

• Director  of  Special  Programs 
and  Community  Relations 
$4,492-$5,736/mo 

• Network  Specialist  ill 
$4,066-$5.l93/mo. 

•Applications  Specialist  III 
$4,066-$5, 193/mo. 

• Mail  and  Warehouse  Assistant 
$2, 191-$2, 800/mo 

•Adminisf/ative  Secretary 
$2.482-$:M7(Vmo 

Please  contact  714-480-7499  for 
applications  & Job  announcements. 


Director, 


Cora  P.  Atailoiiey  Colley  (CPMQ  at  the  Universty 
at  Buf&lo  is  seeing  a Duector  who  will  be  responsible 
for  the  overall  administration  of  CPMC  including 
Minority  Academic  Achievement  Program  (MAAP). 
Collegiate  Achievement  Program  (CAP),  CoUegiaie 
Science  and  Technology  Eni^  Program  (CSTCP), 
SUNY  Alliance  for  Minority  Participation 
(SUNYAMP),  SUNY  Empire  State  Minority  Honorsj 
Program,  and  the  Public  Service  Internship  Ptogram. 
SuMTvision  of  faculft',  program  coordinatois/diiectors, 
staff  and  sntdents.  Curriculum  planning,  supervidon. 
and  evaluation.  Student  advisement.  Departmental 
liaison  'with  internal  student  Research  Iroundation 
funded  operations,  mcluding  filing  systems  (electronic 
an^aper)  for  records  managemenL  Works  with  CPMC 
staff  in  developmem,  prepanaion,  completion,  and 
dissemination  of  progr^  information,  reports, 
publications,  presentations,  and  evaluations. 
Recruitment  and  retention  of  smdents  in  CPMC 
progrzms.  Grants  development,  writing  and 
administration.  Liaison  activities  with  community 
agenacs.  businesses,  educational  institutions. 
Minimniu  Qualifications:  Doctoral  degree  required. 
A concentration  in  Education  or  Educational 
Administration  is  desired.  Three  to  five  years 
experience  m higher  education.  Experience  in  the 
supervision  and  administrauon  of  college  student 
support  programs;  preparation  of  grants,  budgets,  and 
written  reports;  data  processing  and  compulcrization 
of  office  nuictions;  and  the  organization  and  execution 
of  complex,  multiple  tasks.  Strong  oral  and  written 
interpersonal  skills. 

Salary  Range:  $41 ,626  to  SSS.OOO.  Posting  # P-9138. 
Posting  en&  11/24/99.  Persons  interested  in  the 
above  position  should  submit  a resume  and  letter  of 

jmnitrnrinn  tn*  Dr  Inhn  M Rtal^.v.  VP.  P.^ 


ASSISI’ANT  VICI 
PRFSiDFNT 


Institutional  Research  and 
Planning 

The  University  of  Maryland.  College  Park  in 
applications  and  nominations  for  the  positioi 
Assistant  Mce  President  for  Iruticutionol  Research 
Planning.  The  Assistant  Vice  President  will  n 
directly  to  the  Senior  Vice  President  for  Acad 
Afiairs  and  Provost  and  will  be  a member  of  his  u 
staff.  The  position  requires  a person  with  the  vision 
experience  to  head  a comprehensive  unit  that  pro 
crucial  support  for  decision-making  for  the  Presi 
and  the  Vice  Presidents  of  a major  public  resi 
universicy  through  research,  policy  analysis, 
planning  assisunce.  The  Assistant  Vice  President 
also  be  charged  with  the  responsibility  of  idenci 
trends  and  circumstances  that  affea  the  developme 
higher  education  policy.  The  Assistant  Vice  Pres 
will  direa  the  University'  Office  of  Institutional  Sci 
which  has  a staff  of  cirven;  oversee  prcparaiia 
responses  to  requests  for  data  from  various  caj 
offices  and  external  constituencies.  Inch 
submission  of  oCicial  stacisiics  to  various  state  agei 
and  provide  leadership  in  the  coordinatioi 
preparation  of  analytical  studies  and  special  pn 
requiring  an  insciiuticnaUwide  perspective. 
Assisunce  Vice  President  ‘will  also  provide  leadersh 
*oecutivc  information  systems. “ decision  support 
for  senior  universtrv  administrators. 

Located  in  the  Washington  metropolitan  area 
University  of  Maryland,  College  Paik  is  the  only  j 
university  in  the  Baltimore-Washington  area  he 
membership  in  ihe  Association  of  Amc 
Universities.  It  is  a leading  comprehensive  researc 
land-grant  universitv  dedicated  to  the  pursL 
excellence  m teaching,  research,  and  service  i 
community,  and  is  formally  designated  by  state  po 
the  flagship  insricucion  of  the  eleven-campus  Unh 
System  of  Maryland.  The  University  of  Mat 
College  Park  received  over  5201  million  in  cx 
research  support  in  the  1999  fiscal  year.  Its  2 
undergraduate  and  8.000  graduate  students  ^ 
studies  m thirteen  liberal  arts  and  sciences 
professional  colleges  and  schools. 

Required  qualifications  include  leadership  and 
management  skills.  advancc<l  understanding  o: 
analysis  techniques  and  interprcuctons:  strong  v 
and  oral  communication  skills;  experient 
institutional  research  and  planning  at  an  institut 
higher  education:  and  a demonstrated  ability  to 
with  executive  managers.  A bachelor’s  degree  is  rec 
graduate  degree  preferred. 

The  salary  is  commensurate  with  experience  as 
position  IS  available  immediately.  For  best  conside 
apply  before  December  1.1999.  Applications  v 
considered  until  the  position  is  filled.  To  apply, 
submit  cov'c  ierter.  resume,  and  the  names  and  ad 
of  three  employment  references  to 

Ms.  Pauline  Robuuoo 
1 1 19  Main  Admioistrama 
Udivtntty  of  MaryUad 
CoUege  PiA,  MD  20742 

Thf  Uniumtt)f  cf  MaryU’^d  u an  equal  opportunity  o 
and  wotnen  and  rninenna  ere  erteouragsid  o cpf. 


Teachers  College,, 
Columbia  University 

is  building  for  the  next  century  ^ 


DEPAKTMENT  OF  ORGANIZATION  & LEADERSHIP 


DEPARTMENT  OF  HEALTH  A BEHAVIOR  STUDIES 

APPLIED  PSYCHOLOGY 

Fo«ition:Scholar  to  provide  leadership  to  the  departmem's  research  program,  in  the  context  of  a 
muloduapliiury  team  oom^ising  applied  educadorui  psychology,  health  studies,  and  speda)  cduadon. 
lUspoftilbakiaicTeach  gr^uate  courses;  advise  students:  supervise  doctoral  research.  Maintain  active, 
extertuUy  funded  research  program. 

QuaMcttionf:  Earned  dowrate  in  psychology.  Licensure  or  licerue  eligibiliry  as  a psychologist  pre- 
ferred. Experierice  in  school  or  community-based  research,  successful  record  or  promUe  of  obtaining 
extramural  funding,  a substantial  record  of  publication  in  peer-reviewed  penodicols,  demonstrated 
commitment  to  undenerved  popuktioru  and  interest  in  working  collaboradvely  in  a mulddisdj^inaty 
team.  School-baaed  prevendon/intervenuon  research  program  preferred  (eg.,  Hceracy  assessment  and 
intervention,  sexuality,  violence,  subsrance  use.  or  drop-out  prevention). 

KinicAssiscant/Associate  I^fessor.  Tenure  Track.  Senioi  appointment  coruideted  if  a record  of 
significant  extental  fu.nding  is  demoruuaced. 

S«f>d  CV,  a cover  letw  seating  research  and  teaching  interests  and  applied  aperiences,  and  sample 
publicatioru  to  Professor  Marla  Brassard,  Search  Committee  Chair,  63. 

DEPARTMENT  OF  COUNSEUNG  AND  CLINICAL  PSYCHOLOGY 

COUNSELING  PSYCHOLOGY 

PosWoo:  Sdentist'pracutioner,  who  shares  cur  vision  for  training  culturally  competent  counsdon 
and  counsding  psychologitu.  Cur  masters  program  in  Psychological  Counseling  prepares  students 
for  counseling  and/or  adr^nbtntTve  careen  in  diverse  counseling  settingx.  The  doctoral  program  in 
Counseling  P^'chology,  accredited  by  the  American  Psychological  Assodarion  (APA)>  prepares  graduates 
to  assume  academic,  research,  clinical,  and/or  administrative  careen  tn  the  Add  of  counseling  psychology. 
RotpomAWWt:  Maintain  actxw:  research  agenda:  reach  graduate  courses;  supervise  students  in  pracocum 
and  Add  settings:  assume  some  leadership  responsibilities  in  the  program;  partidpate  In  departmental 
and  college  committee  work;  advise  masters  and  doctoral  srudents;  and  superdse  doctoral  research. 
QuaUfleitlom:  Earned  doctorate  in  couruelmg  psycholo^.  Strong  record  of  publication  and  research,  widi 
kdlity  in  advanced  data  analysis  tochniquei  Successful  record  or  promiie  of  oboining  external  funding- 
interest  and/or  ciperienct  with  educadond  issues.  Academic  and  proTosional  interest  in  two  or  mote  cf  the 
following  areas:  research  design  and  methodology,  ptychologtcal  assessment,  ccruultadon  and  program 
dev^opmenu  group  devdopcoent,  group  cmirueling,  sdwl  counseling,  counading  theories,  couples  and  kmily 
couru^ng.  oivi/or  substance  d>ute  counseling.  Uceruute  or  license  eligibility  as  a psychologist  prefored. 
RanicAsUcant/Associate  Piof^sor,  Tenure  Track. 

Sand  CV,  a Icner  of  intent  oudming  potential  At  vridi  program,  sample  publications  ot  pr^rino.  evidence  of 
teaching  succtss,  arul  three  leotrs  of  reference  to  Profemr  F^irida  M.  Radon.  Search  Conunittee  Chair,  Box  65. 

DEPARTMENT  OF  ORGANIZATION  AND  LEADERSHIP 

EDUCATIONAL  ADMINISTRATION 

PoaHhmrSchoUr  in  school  leaderdiip  to  collaborate  with  the  faulty  of  theMA,  EdM,  MBA/PhD.  and  EdD 
programs  in  educational  administration  and  policy.  The  prograrm  in  educational  adtninis tration  prepare 
stunts  for  careen  as  tuocesdul  proeddonsn  and/or  icholon  capable  ofleading  and  cransfbrming  a wide 
variety  of  educating  organtxadons.  Graduates  of  these  programs  serve  in  leadership  posidons  as  scho<^ 
and  s^ool  distria  adrninistnrots,  policy  orulytts  2nd  odv^tes,  and  schobrt  of  eduation  and  educa- 
rionol  administradon.  Our  degree  programs  are  wide  ranging  and  cover  the  necessary  areas  of  school 
administration  such  as  Anance.  education  law,  policy  analysis,  information  technology,  and  orgaima- 
donal  behavior  and  change,  with  on  emphasis  on  urban  public  educadon  and  private  school  leadership. 
RaeponeMMos Teach  at  the  masters  »nd  doctoral  ievdr,  advise  marten  students,  superviK  doooraJ  research: 
maintain  an  aedve  research  program;  collaborate  with  (acuity  in  the  overall  leadership  of  the  program. 
QuoUftcatiom;  Earned  doooraie  in  educadonal  admirustradon  or  in  a social  science  disdpUnc  that  U 
vane  to  organscadon  and  leadenhip.  Established  record  in  reseanh  and  publicadocu  reAecnng  kr^wledge 
genesation,  rigniAcani  application  of  knowledge  to  pracoce,  and/or  a chninguished  record  ofleadership  in 
schoolsysnres.  Succasfui  recordarulcomina^  promise  cf  obtaining  exiemal  funding  for  research. 

Rank:  Assodate/FuU  Professor.  Tenured. 

S«nd  CV.  a letter  of  application,  list  of  courses  taught,  summary  cf  scholarship  record,  three  names 
of  pctencul  rtfererveeo,  arul  copia  of  at  least  three  arrides  or  chapters  to  Professor  I^I  Rock  Kane, 
Se^h  Committee  Choir,  Box  125. 

DEPARTMENT  OF  ARTS  AND  HUMANITIES 

ENGUSH  EDUCATION 

Rotftion:  Scholar/piacdDoner  with  demonstrated  research  interests  in  composition  studies  and  writing 
instruction.  Focus:  teaching  English  in  urban  settings,  particularly  incorporanng  critical  penpearves 
as  these  apply  to  policy,  acuvism,  and  colUboracive  effore  to  chartge  curriculum  and  practice  for 
divcfsc  populations.  Must  short  the  Colleges  commitment  to  multicultural  literacy,  to  the  relationship 
of  social  hutoria  and  academic  performance,  and  to  the  education  of  teacher  researchers  interested  in 
community  college  teaching,  community  programs,  and/or  secondary  education  programs. 

Rt if  OfMlbBtlM:  Teach  graduate  courses  for  pre-iervioc  and  in-service  tcachen;  advise  masters  and  doc- 
toral students;  p>arddpate  in  reAnements  and  redesign  of  the  English  educadon  program  at  masters  and 
doaora)  levels;  collaborate  on  strengthening  the  Colleges  Profeauonal  Development  School  pamicrship. 
work  with  other  teacher  educators  to  maintain  and  develop  community  coliege  teaching  programs. 
QuoMcttlonc  Earned  doctorate;  teaching  experience  in  secondary  schools,  community  colleges.  o>mmuniry 
pro^ami,  or  teacher  prepuradon  programs;  interest  and/or  expjerience  with  urban  usua  artd  familurity  with 
oiiniral  drveraiy  usues  in  research  and  practice.  Evidence  of  successful  teaching  artd  schoUrly  accompliiunent. 
Rank:  Assistant/  Associate  Professor.  Tenure-track  or  Assoaate  ProfesMir.  Tenured. 

Sand  CV,  a lesrer  oudining  )^ur  vision  for  the  prepararion  of  teachers  for  a mulrioiltural  urban  population. 

sample publicaoo vtd  three  letten of TcfsEiv^f  m PmfmAr  d — 


HIGHER  EDUCATION  (2) 

Foflidon  Scholar  with  incerdisciplinaryexp>ertise  in  higher  educational  pwlicy.  While  committed  to 
building  on  and  enhancing  its  concentration  in  student  personnel,  teaching,  and  student  affairs, 
the  Program  seeVs  to  devdop  2 stronger  focus  in  the  area  of  hi^er  educatiorul  p>olic>*  and  to  build 
its  capacity  to  address  critical  p»licy  issues  involving  organizational  change  and  difTcrentiation. 
diversity,  new  technologies  and  innovative  approaches  to  teaching  and  learning,  and  the  legal  and 
AnanebJ  challenges  confronting  higher  educadon  in  the  21sc  century 

lUsponsIbOhiM:  Exercise  inccileaual  and  administrative  leadership  within  the  program.  Teach  gradu- 
ate courses,  advise  masters  students,  and  supervise  doaoral  research.  Teach  courses  in  rwo  ot  more  of 
the  following  priority  areas;  leadership,  higher  education  policy  and  pracrices,  student  personnel  work 
and  student  development,  iruritudonal  change,  curriculum  and  teaching,  student  cultures.  muUicuicui 
a)  educarion,  practice  assessment  and  evaluation  of  student  learning,  and  the  community  college. 
QuaMcadom:  Earned  doaorate.  Established  record  of  research  and  scholarly  publicarions.  and  a coherent 
plan  for  Airther  research  ar>d  scholarship  in  one  or  more  of  rhe  priority  anas  mendoned  SucccuAJ  record 
or  strong  pxuendal  for  obtaining  ctracr.  oral  Ainding.  Record  of  successAii  practice  in  higher  education 
leadenhip  and  administration.  Experience  in  teaching  at  the  graduate  level  and  advising  doaoral  research. 
Rank:  Associate  Professor,  Tenure  Track  or  Tenured  (1);  Full  Professor.  Tenured  (I). 

Sond  CV.  a cover  ierter  stating  research  and  teaching  interests,  three  letters  of  reference  and 
copies  of  scholarly  papers  to  Professor  Henry  M.  Levin.  Search  Committee  Chair,  Bex  181 

DEPARTMENT  OF  CURRICULUM  AND  TEACHING 

LEARNING  DISABIUTIES 

RooMosv  Scholar  to  conduct  research,  prepare  the  next  generation  of  leaders,  educate  todays  leaders  m 
practice  and  policy  related  to  Learning  Disabilities,  help  shape  public  policy,  and  improve  educanonal 
practice,  especiaily  in  urban  schools  and  communities. 

RaopoesaibHhka:  Teach  graduate  courses;  advUe  mwers  ar>d  doaoral  uudents;  collaborate  on  integranon 
cf  special  education  with  Cuniculum  and  Teaching  programs;  engage  in  scholarly  inquiry;  provide 
service  to  ocedemic  and  educate  community;  work  in  conjurvetion  with  ochet  teacher  educators  in 
rccaamining  and  rcdcAning  rcacher  education  pregrams  and  in  profesrionaJ  development  School  projecD. 
Condua  Aeld-based,  programmatic  research  with  special  interests  in  urban  and  inner-city  students. 
Quoklkadons:  Earned  doaorate.  Strong  background  and  experience  in  Learning  D'lsobilines, 
record  of  scholarly  inquiry  and  publication,  potential  to  obtain  external  funding.  One  or  more  of 
the  following  areas  of  expenise:  sociological,  philosophical,  and/or  critical  views  of  learning 
disabilities,  mathematics  and/or  science  insiruaion,  collaboration,  inclusion,  construalvism,  or 
•chool-universicy  pannerships.  Undefsatsding  of  diversity  and  mulciculturalism  essential. 

Rank:  Assucant/ABOciare  Professor.  Tenure  Track. 

$«nd  CV,  a letter  of  application,  a pe.'sonal  sraiement  on  Learning  Disabilities,  one  represenutrve 
artide,  and  three  letters  of  reference  to  Professor  D-  Kim  Reid,  Search  Commirtee  Chair,  Box  31 . 

DEPARTMENT  OF  MATHEMATICS,  SCIENCE  ANDTECHNOLOGY 

M.ATHEMATICS  EDUCATION 

R»tftion:The  Program  in  Mathematics  Education  seeks  a mathematics  educator  with  opertise  in 
teacher  education  at  the  elementary,  secondary,  and  college  levels.  The  Program  emphasizes  strong 
concent  preparation  in  a variety  of  pure  and  applied  mathematics  relevant  to  education. 
RMpondbHIdM:  Teach  graduate  course  in  mathematics  and  nuthematics  education,  advise 
students;  supervise  masters  and  doaora)  student  teaching  and  imerns;  condua  research  in 
mathematics  teaching  or  learning;  supervise  doctoral  students;  and,  ccllaborate  with  other  teacher 
educators  in  the  College’s  professional  development  school  projeers. 

Quidiflcitkmc  Earned  doaorate  in  mathematia  education  or  mathenutics.Teachmg  expenence 
in  at  least  two  of  the  following  levels:  elemematy/secondaty/collegc.  Evidence  of  research  and 
professional  productivity,  including  successful  record  and  continued  promise  of  obraining 
acramural  funding.  Commitment  to  excellena  in  teaching. 

Rank:  Assocutc/Full  Professor.  Tenured. 

S«fKl  CV,  a lencr  of  intent  including  a statement  of  research  and  teaching  iniereso.  recent  represenrative 
publications  and  three  letten  of  reference  to  Professor  Haben  Gmsburg,  Search  Committee  Chair.  Bor  195 

DEPARTMENT  OF  HUMAN  DEVELOPMENT 

MEASUREMENT  AND  EVALUATION 

PoaMon:  Scholar  with  strong  background  in  evaluation  and  research  methods  to  join  the  measure- 
ment, evaluation,  and  ttatixtics  program.  The  program  prepares  students  for  college  teaching  of 
trreasurement  and  research  methods,  for  roles  in  testing  agencies  and  civil  organizations,  and  for 
work  as  program  evaluators  in  a wide  range  of  educational  and  government  organizations.  We  seek 
an  individual  with  a record  of  accomplishment  or  potential  for  significant  contributions  in  research 
on  evaluation  theory  and  methods,  with  particular  application  to  educational  contexts. 
RacpomtMMot: Teach  graduate  courses  in  evaluation  theory  and  methods,  in  addition  to  courses  in 
research  methodsand  other  areas  of  speciaJaation:  maintain  active  research  agenda,  advue  masters 
studencs;  and  supervise  doaoral  research. 

QuoHflcatlons:  Earned  doctorate  in  psychology,  sociology,  education,  or  related  Acid  Strong  quanti- 
tative background  with  facility  in  advanced  data  analyus  techniques  Pnor  expenenLe  as  a program 
evaluator  in  educatiorul  contexts  u favored 
RanlcAisistant/Aasociate  Professor.  Tenure  Track. 

Sofsd  Cy  a later  of  intent  induding  a sratemcni  of  research  and  teaching  tnreresrs,  recent  representative^ 


DEPARTMENT  OF  HEALTH  & BEHAVIOR  STUDIES 

NURSING  EDUCATION 

Position:  Faculty  member  sought  to  jom  in  the  redesign  and  implementation  of  nursing  education  mas- 
ters and  doaoral  programs.  As  pan  of  a muludisdplinary  department  that  includes  programs  in  health 
studies,  psycholog)',  and  speaal  education,  the  nursing  program  will  continue  the  legacy  of  accellcnce  that 
has  cKanctenzed  nursing  education  at  Teachers  College  since  1899. 

RotfSonttbOItlot:  Teach  graduate  courses,  advise  students,  supervise  doaoral  research,  partiapaie  in 
program  development,  maintain  an  active.  cxtcrnaJly  funded  program  of  research,  and  provide  service 
to  (he  Depattment.  the  College,  and  the  nursing  profession. 

Qi  yWririiim  Earned  doctoral  d^rec;  graduate  degree  in  nursing  preferred^  apcncnct  as  a professional  regb- 
lercd  nurse;  a record  of  daca-based  publiarions  in  peex-rcvicwed  ioumals;  experience  in  obtaining,  or  promise 
of  obtaining,  external  funding  for  research;  and  experience  in  reaching  in  graduate  p.mgrams  in  nursing. 
Rank:  Assistam/Associate  Professor.  Tenure  Track. 

S«nd  CV.  a cover  letter  stating  how  you  mea  qualificadons  and  your  research  and  teaching  iniacsts;  and  sam- 
ple publications  to  Professor  Kathleen  0’(^nneli,  Search  Comminee  Chair.  Box  35. 

DEPARTMENT  OF  MATH.SCIENCEANDTECHNOLOGY 

SCIENCE  EDUCATION 

ftsiWoiuSciersceeduator  with  oepertise  in  chemistry  cducaoon  artd  preferably  a research  and/or  teaching 
interest  in  educational  technology.  Preference  will  be  given  to  candidates  with  otpcrience  in  secondary  school 
teaching  and  clear  cv>3cnccof  success  or  promise  as  a pi^iuctive  resfarcherandoutsandmg  teacherJDio 
Program  stresses  the  preparation  ofleadea  in  education  to  be  both  successful  scholan  in  their  disdpli«Te  as 
well  as  cheorerically  amd  practically  based  educatois. 

fUspomlbiities:  Assume  major  responsibility  for  the  teacher  education  preservice  program  in  science  cdu- 
ation  and  will  be  ocpectcd  to  coll^rate  with  other  teacher  eduatofs  in  the  College’s  professional  develop- 
ment schools.  Teach  gmduaic  courses  in  science  and  sdcnce  education;  advise  studenK  supervise  student 
teaching  and  interns;  condua  research  in  science  teaching  or  learning  and,  supervise  doaoral  studcncx. 
QuaMoisIoni:  Earned  doaoratc  in  science  or  science 'rtucacion.  Extensive  clemenury/ 
secondary/coHegc  teaching  experience.  Evidence  of  research  and  professional  productivity,  including 
promise  of  obtaining  extramural  funding  Commitment  to  oceiience  in  teaching. 

Rank:  Assiscant/Asst^ate  Professor.  Tenure  Track. 

Send  CV  a letter  of  intent  indudinga  satoment  of  research  and  teaching  inrercsta.  recent  representative  publica- 
nons  and  three  Icirers  of  reference  to  Professor  O.  Roger  Anderson.  Search  Commirtcc  Chair,  Box  2 10. 

DEPARTMENT  OF  ORGANIZATION  AND  LEADERSHIP 

SOCIAL-ORGANIZATIONAL  PSYCHOLOGY 

Position: The  Social-Organoational  Psychology  Program  is  committed  to  its  roots  in  both  social  and 
organiaariofial  psychology.  We  are  seeking  a Fsculcy  colleague  who  has  a demonstrated  record  of  or 
promise  of  excellence  in  teaching  research  and  schohtship,  and  denmship  and  who  is  committed  co 
joining  a procta  of  program  rthnement  and  devdopmenL  In  general,  the  program  is  concerned  with  d« 
various  interpasonal.  group,  iniergroup.  and  oiganizanonal  conteca  in  whi^  human  behavior  occurs:  with 
the  ways  m which  groups  of  individuals  intethroe  with,  adjust  to.  are  influenced  by.  and  in  turn  influence 
these  contexts;  and.  how  these  ir.teracrions  can  be  undento^  and  (ransfotmed  through  theory,  rcseardu 
and  various  types  of  iniervenaons. 

IUspontlblUti«s:  Teach  graduate  courses  at  both  the  masters  and  doctoral  level.  Maintain  an  active 
research  agenda;  advise  both  nusten  and  doaoral  students;  supervise  doaoral  research. 

QuaMcations:  Earned  doaotace  in  either  organizaciona!  psychology  or  organizational  behavior  wnih 
strong  roots  in  social  psychology,  or  social  psy^ology  with  organizational  intaescs.  Record  of  scholarly 
inquiry  and  publication.  The  area  of  reseat^  is  less  important  than  the  quality  of  researdi.  Demonstrated 
excellence  in  teaching  and  well-developed  professional  skills  as  a p.'aciitioner  in  organizations. 

Rank:  Assistani/Associate,  Tenure  Track/Tenured. 

Ser>d  CV,  a cover  lata  stating  researdi  and  teaching  interest,  sample  publications,  and  three  leners 
of  reference  to  Professor  Caryn  Block,  Search  Comminee  Chair,  box  6. 


DEPARTMENT  OF  HUMAN  DEVELOPMENT 

SOCIOLOGY  OF  EDUCATION 


Portion:  Sociologut  of  education  with  background  in  applied  social  research  methods  ai,  J a substan- 
trve  research  interest  related  to  social  interaaion  in  school  and  classroom  contexts  as  we!!  as  strong 


skills  in  a range  of  mahodological  approaches,  including  quantiutivc  and  qualitative  methods. 
RetpontibllltJet:  Teach  graduate  and  service  courses  in  ^e  Program  of  Sociology  and  Eduation; 
advise  students;  supervise  doctoral  research;  and  maintain  an  aaive  research  agenda. 

Qtullficationt:  Earned  doctorate  in  sociology  or  sociology  of  education.  Record  or  promise  of  schoh 
arship  and  publication.  Successful  record  and  continued  promise  of  obuining  extramural  funding. 


Experience  teaching  in  sociology  or  education. 

Rank:  Open  rank  with  preference  for  junior  appointment  as  Asutant/Assodate  Professor. 

$«nd  CV  and  a ietta  of  intent  induding  a statement  of  research  and  teaching  intaesa  to  Profosor  Cuy 
Natncllo.  Search  Comminee  Chair,  via  e-mail  only  to  gjnS^columbia.edu.  Candidates  cleanng  the  ini- 
tial review  process  vvill  be  mvircd  to  provide  references  and  representaave  publications  at  a lata  date. 


TfftiMi  Ca>it*  u wv  Inidtutlwi  cerrvnHt*d  to  i poiky  «pp*rtunMy  In  OTfUywwnt.  In  OMnf  cOuto- 


dw*.pi/di»lsiy.«v<>w*kh«todh<.th»Cofat*keomin*ttodtopfri«nf«a»tow»<«mpS^nmncoppcetunldMto 
fwtotoSttto.ito*n«i.indptotoMvrttliajiMWwinfcitomtodfW— todin»oatoy.Ctn«im  yiiMfidiHi 

nv4  irtio  c>  M*  wlwvK  to  Calft  priarkiw  and  w*>ortty  cuncanu)  miy  ««mWhW  far 


DEPARTMENT  OF  BIOBEHAVIORAL  STUDIES 

SPEECH  AND  LANGUAGE  PATHOLOGY 
AND  AUDIOLOGY  (2) 

Position:  Program  seeks  two  faculty  members.  Position  1 is  for  a scholar  with  primary  specialize 
in  child  language  development  and  disorders.  Position  2 is  for  a scholar  with  demonstrated  inte 
in  the  neurological  or  physiological  processes  underlying  human  communication  and  us  disord 
(speech  scicntist/physiologist  or  spe^  pathologist). 

RotpontibUitiinu  Both  positions  will  teach  graduate  courses  in  their  areas,  condua  and  supervi: 
research,  advise  masters  and  doaoral  students,  and  provide  service  to  the  Department  and  CoU 
Courses  appropriate  for  the  child  language  position  would  include  normal  and  disordered  langi 
development  and  associated  courses  on  assessment  and  Interventions.  The  speech  scicncc/'physi 
position  would  teach  courses  in  normal  bases  of  human  communication  with  emphasis  on  neu 
leal  and  physiological  processes.  (A  speech  pathologist  with  expertise  in  one  or  mote  speech  dis 
and  strong  aedenc'als  in  normal  aspeco  also  would  be  considered  for  Position  2.) 
QuaUfleationt:  Earned  doaorats  in  relevant  field  with  demonstrated  excellence  or  potential  for 
lence  in  university  teaching  scholarly  accomplishments;  and  the  potential  for  obtaining  extern: 
funding.  The  child  lan^gc  specialist  should  have  the  CCC-SLP  and  be  eligible  for  the  New  ^ 
State  License  in  Speech-Language  Pathology.  Candidates  for  the  child  language  position  with  ii 
in  biological  faaors  related  to  language  or  v/ich  experience  working  in  urban  areas  with  culturzJ 
guistically  diverse  populations  arc  panicularly  encouraged  to  apply.  Preference  will  be  given  to  s 
cams  for  the  speech  science  position  with  the  ability  to  interface  with  applied  physiology  and  r 
learning  frcidcy  in  the  department's  movement  science  program  (e.g.,  research  interests  in  ncur 
cai  bases  of  speech  and  language,  respiratory  control  of  speech,  neuromotor  control  of  speech). 
Ranlc  Open. 

Send  CV,  a letter  of  application,  copies  of  three  relevant  publications,  and  three  laters  of  refer 
to  Professor  Stephen  Silverrrun,  Search  Committee  Chair,  Box  180 

COLLEGE-WIDE 

TEACHER  EDUCATION 

Position: Senior  faculty  member  with  a focus  in  Tea^r  Education  to  provide  leadership  for  tc 
education  programs  in  five  departments  within  ihciCollcge.  The  College  seeks  to  build  a “brid 
across  these  departmenu  to  foster  collaboration  among  the  faculty  to  facilitate  program  devclo 
ment,  scholarship,  and  professional  development.  While  a college-wide  appointee,  the  indivtdi 
would  be  appointed  as  a faculty  member  in  one  of  the  Teacher  Education  programs  at  the  Col 
Reepomibliitit:  Provide  leader/up  and  direaion  for  teacher  education  programs.  Work  with 
CO  strengthen  the  Colleges  Pro,**,  sional  Development  School  partnership.  Collaborate  with  ctl 
colleagues  on  the  creation  a>..-  implementation  of  teacher  education  policy  and  procedures. 
QuaUficationt: Earned  doaoratc.  CoUege/universicy  etperience  as  a teacher  educator,  continu 
ecperiencc  with  elementary  and  secondary  teachers  in  schools,  and  a record  of  achievements  a: 
scholar/researcher  in  the  field  of  teacher  location.  Participation  in  the  development  and/or  o 
tion  of  a school-coil^  partnership  (e.g.  professio.'ul  development  school)  is  d,esirable. 

RiNc  Associate/Full  Professor,  Tenured. 

Sond  CV,  three  leners  of  reference  and  a letter  of  application  to  Professor  Robert  E.  Kretschm 
Search  Comminee  Chair,  Box  223. 

DERARTMENT  OF  MATHEMATICS,  SCIENCE  AND  TECHNOLOGY 

COMMUNICATION,  COMPUTING,  AND 
TECHNOLOGY  IN  EDUCATION  (2) 

PoittioruThe  Department  two  faculty  members  for  its  Programs  in  Communicadon.  Compi 
and  Technology  in  Education.  Focusing  on  developing  leadership  capadrics  in  the  uses  of  tnforrr 
and  communicadon  technology  in  educadon,  the  Programs  prepare  students  for  leadership  role 
integradng  digiral  technologies  into  education  at  all  levels,  for  entry  into  creanve  work  in  the  ec 
dona]  uses  of  new  media,  and.  ar  the  doaoral  level,  for  careers  as  scholars  exploring  how  applic 
of  advanced  technologies  in  eduation  aa  as  powerful  soda!  and  historical  forces,  empowaing 
ton  to  seek  new  solutions  to  established  problems.  Current  focus  for  the  two  positions; 

(1)  Media  and  Eduation  • Scholar  who  is  able  ro  clarify  the  pedagogical  charaaer  of  interacti 
media,  compare  and  contrast  them  with  mass  media  and  print,  and  apply  their  undersiandin] 
the  design  and  implemenution  of  effeettve  interaaive  eduationai  experiences. 

(2)  Digital  Technologies  - Scholar  with  specific  expertise  in  ways  that  digital  technologies  arv 
improve  the  quality  of  Math,  Sdence,  and  Technology  eduation.  particularly  in  urban  schoo 
RMpenfabftlties:  Tach  graduate  courses:  advise  mastas  students;  supervise  doaoral  research:  r 
active  program  of  extemaJIy  funded  research/demonstrarion  projecu;  provide  ladership  both  ti 
Department,  in  all  aspects  ofits  academic  enterprise  and  to  College-wide  efforts  to  fosta  iheexpio 
do^opment,  and  adoption  of  technology  and  new  media  in  programs  of  irutruction,  research,  and 
QmIMIcationr  Dononmted  crodve  apaocy  to  employ  new  media,  using  them  purposefully  as 
cal  forca  co  shape  a more  wordiy  social  and  cultural  ord^.  imightful,  crid^  undemanding  of  a b 
domain  of  inquiry  and  a comprehension  of  rhe  ways  mformanon  and  communiarions  technologi 
tribute  to  the  advancement  of  knowledge:  eagerness  to  work  with  studeno  and  teachers  in  transfor 
sduodonal  instirudons:  strong  research  agenda  that  will  engage  a range  of  student  intaests;  conm 
signiiicantly  to  a vigorous  program  of  onemally  funded  resear^  and  development  within  the  Dep 
Rantc  Open. 

S«fMl  CV.  a leno  of  intent  including  a statement  of  research  and  teaching  inraesrs.  recenr  repress 
publiadons  and  d'.roe  letios  of  refoena  to  Profisior  Robert  McQiniodc.  S^di  Committee  Oiair,  1 

Review  of  appIkatioAS  for  aU  posttiont  wU  begin  November  10. 1 999  and  eontiraie  until 
seardi  la  completed.  Appointment  boglrH  Se^mber  2000. 

Thtm  pifotoM  fcew  k— e ■wdurteirf  g Ikt  rmim  iito<  elim.  I fa<stof,e  wry  dn<etw(rfn<  nrtlwislty  tow 
<c*der etf  efM  fo  tf  dw#*  fa  « p«rfaeiiM|f  feed  |H  fot—ew  feetiMn  m»4$  m4  fate 


TEACHERS  COLLEGE 


mi  TT\/fRT  A TTMTVPT?  «;TTV 


fft  Mrt  M nationally  distinguished  literal  arts  college  with  a School  of  Music. 

We  invite  you  to  join  our  msdticsdtural  campus.  Dedication  to  undergraduate  teaching  and  liberal  arts  education  is  essential. 

POSmONS  TO  BEGIN  IN  THE  FaLL  OF  2000 

TENURE  TRACK  POSITIONS 


iSSlMJliJIlvESvTs 


Communicacion  Arts  and  Scioioo 
Economics  and  Management 
Economio  and  Management 

Economio  and  Management 

Education 

EnglUh 

English 

Modern  Languages 
Sociology  and  Anthropology 


Theatre 

Accounting 

Economist:  (history,  cnvifonmcnt. 
development,  urban  and  r^onal) 
Quanuuthx  Analysis/Fitiance 
Elementary  Education 
Poctry/Crcarivc  Writing 
Poscccloniai  British  Literature 
Spanish 
Sociology 


i»j  »j 


November  15.  1999 
December  1.  1999 
December 1999 

December  1,  1999 
November  15,  1999 
November  15.  1999 
No«mbcrl5.  1999 
No«mber20.  1999 
November  20, 1999 


Geology  and  Geography 


Environmental  Geology 


October  15.  1999 


Review  ol’  applications  will  begin  with  the  posted  deadline  and  continue  until  positions  are  tilled.  Candidates  should  have  a Ph.D  for  Assistant  Professor  or  ABD  for  Instructor.  In  exceptional 
cases,  more  senior  candidates  will  be  considered  for  appropriately  more  senior  appointments.  For  further  information  about  these  poaitions  visit  our  web  site  at 
bttpt//www.dep«isw.cdD/fflaio/acadsmJitm  or  write  to  the  chair  of  the  corresponding  department. 


If  you  have  other  skills  and  credentials  which  might  strengthen  our  curriculum  and  faculty  and  «dsh  to  in<]uirc  about  other  appointment  opportunities  or  to  leave  your  roume  and  letter  of 
interest  on  tile,  please  contact  Neal  B.  Abraham,  Vice  Pretideat  for  Academic  A£Bun  acd  Dean  of  the  Faculty,  DePaim  Uosveruty,  Greencastie,  IN  46135,  nabrahjun^dcpauw.edu 

DfPauw  Univffjity  ii  an  Afirmativ^  Action,  Equal  Opportunity  Employer  and  cncourago  appheationt  from  loomcn  and  ruinofiries. 


Cr  A LAA  I Tvj 


m- 


The  College  is  seekiDg  applications  for  possible  openings 
beginniog  September  2(XX)  in  the  following  dq>artmems; 

Art 

English 

Biology 

Geology 

Business 

German 

Chemistry  and 

History 

Biochemistry 

Mathematics  and 

Clfissics 

Statistics 

Con^uter  Science 

Music  (male  voice) 

Economics 

Niusmg 

Education 

Philosophy 

(for  Sept.  2(X)1) 

Physics  and  Ascronomy 

Elenaentary  Science 

Political  Science 

Education 

Psychology 

Engineering 

Sociology 

Calvin  College  seeks  faculty 

members  who  affirm  the 

Christian  faith  as  expressed  by  the  Reformed  creeds  and  have 

academic  and  personal  qualifications  for  teaching  and 
scholarship.  Aii^lications  from  North  American  ininonties  in 

any  disciplioc  arc  strongly  encouraged,  bieresicd  persons  or 
persons  who  wish  to  make  nominations  should  correspond 
with  the  chairperson  of  the  respective  department  ai 

Calvin  College 
3201  Burton  Street  SE 

Grand  RantH*.  MiaoCfAttcx 

TUFTS 

? l^:WERSm^ 

Manage^ 
Student  Services 

Academic  Services  & 
Student  Affairs 

Manages  a newly  established  and  dynamic 
cne^stop  Student  Service  Desk  by  supervising, 
coaching  and  training  a sta/f  of  12  employees 
in  a team  environment  to  address  and  resolve 
student,  parent  and  faculty  questions  about  all 
aspects  of  student  administrative  transactions 
and  academic  support.  Also  serves  as  primary 
professional  support  to  the  Dean  of  Academic 
Services  and  Student  Affairs,  coordinating 
ongoing  organizational  change  within  the  stu- 
dent services  area  and  maintainirig  fiscal  over- 
sight across  the  new  services  center.  Position 
requires;  Bachelor's  degree  with  a minimum 
of  five  years'  progressive  managerial  experi- 
ence, strong  interpersonal,  oral  and  written 
communication  skills  and  demonstrated 
analytic  capabilities.  Master 's  degree  pie- 
ferr^.  Job  Code;  HO  99-688 

Send  two  copies  of  resume  and  caver  letter,  md'.cat- 
ing  lob  tt,  to:  Tufts  University,  Human 
Resources,  169  Holland  St.,  Somerville,  MA 
02144.  Far  more  injbrrmtion  on  this  and  other 
crating  tab  opportunities,  please  visit  our  web  site 

at  www.tufis.edu.  Tufts  is  an  AfRmintme 


REED  COLLEGE 

TENURE  TRACK  APPOINTMENT  IN 
CREATTVE  WRITING 
(wrm  A coNCENTRAiroN  IN  Poetry) 

Beginning  August  2000.  To  teach  five 
undergraduate  writing  workshops/courses 
per  year  at  a highly  selective  liberal  arts 
college  with  an  emphasis  on  excellence  in 
teaching.  The  job  also  includes  advising 
five  to  seven  senior  theses  a year  and 
managing  a visiting  writer's  reading  series. 
Reed  has  only  one  tenure  track  and  one 
rotating  position  in  Creative  Writing; 
with  this  in  mind,  the  successful 
candidate  will  be  asked  to  design  and  head 
a program  for  students  that  is  integrated 
with  the  English  Department  and  to  work 
with  colleagues  to  design  other  ways  of 
giving  creative  writing  a presence  on 
campus.  M.F.A.  or  equivalent  required. 
Send  letters  with  c.v.,  small  writing 
sample,  dossier  (or  three  letters  of 
recommendation)  by  Kovemher  22  to 
Professor  Nathalia  King,  Creative 
Writing  Search  Chair,  Reed  College, 
Portland,  Oregon  97202.  We  will  be 


TEXAS  A&M  UNIVERSITY 
Educational  Human 
Resource  Development 

Assistant  Professor  (tenure  track) 

The  Dcpanmcm  of  Educatiorul  Himun  Resource 
Devdopmem  u Toss  A&M  Univenicy  seeks  ippliona 
with  credentuls  in  Human  Resource  Development  or 
Adult  Education.  This  position  is  a tenure  track  position 
at  the  Assistant  I^fessor  level  with  teachings  tcsearch. 
and  service  responsibilities  in  training  and 
de^^opment/human  resource  devdopmenL 

Send  lencr  of  application,  via.  three  references  (with 
names,  addresses,  e-mail  and  fax  number)  to; 

Dr.  Uoyd  Koritonen 
Search  Comnim«r  Chair 
E>epartmetit  of  Educarional  Homan  Resource 
DoeJopment 
College  of  Education 
Texaa  A&M  Unhrerstty 
College  Stadoa,  Texas  77845-3256 

Screening  for  applicanu  will  begin  November  lOuS 
and  will  continue  until  the  position  is  filled. 

Texas  A&M  University  is  an  EOIAA  employer 
which  encourages  applicoHons  from  minority  ' ^>0 
members  and  women. 


EUGENE  LANG  COLLEGE,  the 
undergraduate  liberal  arts  division  of 
New  School  University,  is  searching 
for  a faculty  member  to  teach  in  and 
direct  our  innovative  upper-level  writ- 
ing program.  The  program  has  tracks 
in  fiction,  non-fiction  and  poetry.  Can- 
didates should  have  a minimum  of  five 
years  college  teaching  experience  and 
a distinguished  record  of  publications 
in  any  of  the  above  fields.  Expenence 
directing  a writing  program  is  pre- 
ferred. Candidates  should  subrait;  a 
C.V.,  a statement  of  interest,  support 
for  excellence  in  teaching,  and  a writ- 
ing sample.  A minimum  of  three  letters 
of  reference  are  also  required.  Please 
submit  materials  by  November  15. 
1999  to;  Prof.  Stefania  De  Kennessey, 
Chair,  Search  Committee.  Eugene 
Lang  College,  65  West  11th  Street. 
Room  0.51.  New  York.  NY  10011. 
AA/EOE. 

.-V  Iff  a « aa.'.a  «-«  , 


DEAN 

COLLEGE  OF  HUMANITIES  AND  SOCIAL  SCIENCES 


(SEARCH  CONTINUING) 


mM  ontclair  State  University  is  a comprehensive  public  university  offering  a rich  array 
of  programs  to  approximately  1 3,000  undergraduate  students  and  post-baccalaureate 
students.  Founded  in  1908,  the  University  is  organized  into  three  colleges  and 
three  schools;  College  of  Education  & Human  Services,  College  of  Humanities  & Social 
Sciences,  College  of  Science  & Mathematics,  School  of  the  Arts,  School  of  Business  and  the 
Graduate  School.  Characterized  by  a distinguished  faculty  of  450  teacher-scholars,  Montclaii 
State  offers  ten  undergraduate  degrees  in  more  than  70  major  areas  of  study  and  sever 
degrees  at  the  mastePs  and  doctoral  level  in  36  areas  of  study.  The  University  is  located  1 4 
miles  west  of  New  York  City  on  a beautiful  200-acre  suburban  New  Jersey  campus. 

With  a faculty  of  160  distinguished  teacher-scholars  and  more  than  3400  students,  the 
College  of  Humanities  and  Social  Sciences  provides  a rich  variety  of  programs  leading  to  the 
bachelor  of  arts  and  master  of  arts  degrees.  The  College  is  the  largest  or  the  six  schools  anc 
colleges  at  Montclair,  and  is  organized  into  15  departments  and  programs.  These  are 
Anthropology;  Classics  and  General  Humanities;  Communication  Sciences  and  Disorders, 
English;  French,  German  and  Russian;  History;  Legal  Studies;  Linguistics;  Philosophy  anc 
Religion;  Political  Science;  Psychology;  Sociology;  Spanish  and  Italian;  and  several  interdis- 
ciplinary programs  including  African-American  Studies,  Women's  Studies,  and  Latin  Ameri- 
can ana  Latino  Studies.  The  College  is  home  to  a number  of  other  programs  including  the 
Psychoeducational  Center,  the  Institute  for  the  Advancement  of  Philosophy  for  Children,  the 
Center  for  Archaeological  Studies  and  the  Humanities  Institute.  The  College  has  successfully 
combined  a traditional  focus  on  liberal  education  with  programs  at  both  the  undergraduate 
and  graduate  level  that  fulfill  specific  career  objectives. 

The  dean,  who  is  appointed  by  the  president  and  reports  to  the  provost/vice  president  foi 
Academic  Affairs,  serves  as  the  chief  academic  and  administrative  officer  of  the  College 
The  dean  will  be  regarded  as  an  intellectual  leader  not  only  within  the  College,  but  across 
the  campus  and  within  the  community  as  well.  She/he  will  have  the  vision  to  identify  anc 
pursue  new  opportunities  for  the  College  and  the  intellectual  strength  to  direct  its  growtf 
and  development  within  the  framework  of  shared  academic  governance.  The  dean  will  be 
responsible  for  the  administrative  and  fiscal  management  of  the  College,  with  specia 
attention  to  the  recruiting  and  development  of  faculty.  She/he  will  be  responsible  foi 
effectively  representing  the  College  to  the  campus,  alumni  and  external  communities,  anc 
provide  leadership  in  the  pursuit  of  the  external  resources  required  to  augment  State 
appropriations.  The  dean  will  be  a key  member  of  the  University's  core  leadership  and  wil 
be  imaginative  in  finding  ways  to  advance  the  goals  and  objectives  of  both  the  College  anc 
the  University,  and  fostering  collaborations  across  the  campus. 

QUALIFICATIONS;  Each  candidate  should  possess  an  earned  dextorate  and  a record  o 
distinguished  academic  achievement  appropriate  for  appointment  at  the  rank  of  full  professo 
in  a department  of  the  College.  In  addition,  she/he  should  possess; 

• a commitment  to  excellence  in  teaching/learning,  scholarship  and  the  application  of 
knowledge 

• a record  of  successful  administration  in  higher  education  and  a broad  understanding  of 
the  trends  in  higher  education 

• a demonstrated  record  in  the  acquisition  of  external  resources 

« a thorough  understanding  of  curricular  needs  in  the  humanities  and  social  sciences 

• experience  with  instruction  utilizing  information  technology  and  electronic  access  to 
information 

• the  ability  to  foster  a collegial,  collaborative  work  environment 

• a commitment  to  maintaining  and  extending  student  and  (acuity  diversity 

• familiarity  with  a collective  bargaining  environment 

• strong  interpersonal  communication  and  listening  skills 

SALARY:  Dependent  upon  qualifications 

SEND  LETTER 

AND  RESUME  TO;  Dr.  Kay  Wilkins,  Chair,  Search  Committee 
(Include  V#)  MONTCLAIR  STATE  UNIVERSITY 


APPLY  BY: 


Dependent  upon  qualifications 

Dr.  Kay  Wilkins,  Chair,  Search  Committee 
MONTCLAIR  STATE  UNIVERSITY 
Box  C316-V#036/HO 
Upper  Montclair,  N]  07043 

Review  of  applications  for  the  Dean  of  Humanities  and  Social  Science 
will  continue  until  the  position  is  filled.  The  anticipated  starting  dati 
will  be  |uly  1,  2000. 

An  Bquil  Opportun/ty/AffirmatiVe  Action  Institution 


1 I MONTCLAIR 

«r  ‘state 


® UNIVERSITY  OF 

FLORIDA 

COLLEGE  OF  EDUCATION 
Department  of  Educational  Psychology 
Educational  Measurement  and  Evaluation 

Applications  are  invited  for  a tenure-track  position  at  the  rank  of  Assistant 
Professor  beginning  August  2000.  Primary  responsibilities  include  teaching 
undergraduate  and  graduate  courses  in  classroom  assessment  and  graduate 
courses  in  measurement,  evaluation,  research  methods,  and  introductron  to 
statistics;  developing  a program  of  research  and  scholarly  publication  in 
educational  measurement  and  evaluation;  providmg  consultation  to  faculty  and 
students;  and  supervising  graduate  student  research  and  teaching. 

The  minimum  educational  qualification  is  an  earner  doctorate  with  a 
specialization  in  educational  measurement  and  evaluatior  Applicants  should 
submit  an  introduction  letter  stating  research  interests,  a vita,  a transcript  of 
doctoral  work,  and  examples  of  professional  writing 

Applications  must  postmarked  no  later  than  January  4,  2000,  and  should  be 
addressed  to: 

Dr.  James  Algina 
Box  117047 
University  of  Florida 
Gainesville,  FL  32611-7047 

Introduction  letters  sent  by  email  (edmeas@coe.ufl.edu)  will  be  accepted 
through  January  4,  2000.  Other  application  matenals  must  stilt  be  postmarked 
by  January  4. 2000. 

Applicants  should  arrange  for  three  letters  of  recommendation  to  be  mailed  to 
Dr.  Algina 

The  University  of  Florida  is  an  EEO/AA  employer. 

^plications  from  women  and  minorities  are  especially  welcome. 


FARMINGDALE 


STAT  I:  O N I V E R S I T Y ' O F NEW  YORlCI 


Asst./Assoc.  Professor 
Department  of 
Criminal  Justice 

Develop  and  teach  courses  in  forensic  science  and 
criminal  justice.  Master’s  degree  in  forensic  science 
and  three  years’  work  experience  in  forensic  science 
required.  Ph.D.  preferred.  Ph.D.  required  to  be 
considered  for  continuing  appointment.  Submit  CV, 
and  names  and  phone  numbers  of  three  references 
by  Nov.  30, 1999  to:  Dr.  John  Burkart,  Dean,  School 
of  Health  Sciences  and  Human  Services,  SUNY 

Farmingdale,  Route  110,  Farmingdale,  NY  11735- 

in01  Cav  dOn.OORQ  AA/Cnc 


BatesICollege 
Organic  Chemistry 

The  Depanment  of  Chemistry  at  Bates  College  (www.bates.edu)  a selective 
liberal  arts  college  of  1,650  students,  invites  applications  for  a tenure- 
track  position  in  Organic  Chemistry  at  the  assistant  professor  level,  to 
begin  in  September  of  2000.  The  teaching  expectations  include  a two- 
semester  organic  chemistry  course  with  laboratory  and  at  least  one 
additional  course  in  an  area  of  interest  to  the  successful  applicant.  This 
position  also  supports  our  interdisciplinary  programs  in  biological 
chemistry  and  neuroscience  and  provides  opportunities  to  participate  in 
other  interdisciplinary  programs  as  well.  The  applicant  will  be  expected 
to  develop  a research  program  that  will  involve  undergraduates.  Ma|or 
departmental  equipment  holdings  for  teaching  and  research  include:  300 
MHzNMR,  EPR,  FT-IR,  ICP,  GC-MS  and  UV-vis  spectrometers,  as  well 
as  HPLCs,  ultracentrifuges,  IBM  work  stations  (with  SPARTAN  software) 
and  a Nd.  YAG-pumped  dye  laser.  A Ph.D.  is  required;  postdoctoral 
experience  is  desirable.  Reviev/  of  applications  begins  November  8, 1999, 
and  will  continue  until  the  position  is  filled.  Email  inquiries  may  be  directed 
to  tlawson(s>bates.edu.  Applicants  should  send  a CV,  undergraduate  and 
graduate  transcripts,  brief  statements  of  teaching  philosophy  and  research 
interests,  and  three  letters  of  recommendation  to: 

Professor  T.  Glen  Lawson,  Chair 
Chemistry  Search  Committee 
c/o  Secretarial  Services 
Bates  (College 

7 Lane  Hall,  a Andrews  Road 
Lewiston,  ME  04174 

Bates  College  values  a diverse  college  community  and  seeks  to  assure  equal 
opportunity  through  a continuing  and  effective  Affirmative  Action  Program. 


ASSISTANT  DEAN  FOR  ADMISSIONS 


INDIANA  UNIVERSITY 
SCHOOL  OF  LAW- 
BLOOMINGTON 


Indiana  LniNXDirv  School  of  Law-Bloomington  is  searching  lor  an  Assistant  Dean  lor 
Admissions.  This  is  a fuD-cime  adminisiranve  position  with  responsibility*  tor  all  aspects  of 
admissions  at  Indiana  University  School  of  Law-Bioomington.  including  marketing, 
recruiting,  and  financial  aid.  The  position  includes  designing  and  implementing  strategic 
plans  for  recruument;  collecting  and  analyzing  statistical  data  to  meet  enrollment  targets, 
interviewing  and  counseling  prospective  students;  developing  and  implementing  outreach 
programs  for  traditionally  underrepresented  law  school  groups.  e\*aluaiing  applications, 
making  admissions'  decisions;  planning*  special  events  on  campus  fur  prospective 
applicants  and  students:  working  closely  with  faculty  committees,  developing  and 
adminisrcnng  the  budget  tor  admissions,  and  supervising  the  .Admissions  OfTite 

Applicants  should  have  a J.D.  degree  and  some  otperience  in  law  schijol  admissions,  or  a 
strong  background  in  law  school  admissions,  administration,  and  management.  Desired 
qualities  include  a commitment  to  student  services  and  success  in  de^*elopme^t  of 
recruiting  programs  The  position  demands  excellent  oral  and  written  communicativ'D 
skills,  the  abilirv*  to  w*ork  elleciivelv  with  students,  laculcv*.  and  jtal}.  and  the  ahilirv  to 
communtcate  the  strengths  and  values  of  the  Law  School  The  position  requires  trave’ 

Applications  wiil  be  reviewed  on  a rolling  basis  until  the  posiiion  is  fiiled.  wnhi  an 
employment  larger  date  of  the  spring  of  2000.  Salary  commensurate  with  candidate's 
background  .■*  >d  experience 

Send  ietter  ol  applicati-m  and  resume  to  Patricia  Clark.  Search  and  Screen 
Committee,  Indiana  Uoivenity  School  of  Law.  211  S.  Indiana  Avenue, 
Bloomington,  IN  ^7405'7001. 


Governors  State  University  is  an  upper-division  and  graduate  level  institution  in  the  State  of  Illinois,  serving  over  9.000  students  annually  in  the  Colleges  of  Arts  and  Scien 
Business  and  Public  Administration,  Educabon  and  Health  Professions.  The  university's  main  campus  is  located  in  University  Park,  approximately  35  miles  south  of  the 
of  Chicago,  GSU's  primary  mission  is  teaching  and  providing  quality  educabon  to  its  culturally  and  economically  diverse,  lifelong  learners.  We  are  currenUy  seeking  to  fit 
following  vacancies;  nominabons  and  applications  should  be  forwarded  to  the  respecbve  search  committee. 

DIRECTOR  OF  TECHNICAL  SERVICES 

This  posibon  combines  hands-on  technical  expertise  and  adminisfrabve  dubes.  The  director  will  supervise,  coordinate,  and  direct  the  delivery  of  compubng  and  neb 
services  to  the  entire  university  community.  The  successful  candidate  will  oversee  standards  and  procedures  to  ensure  proper  use,  security  and  administrabon  of 
network.  Qualifications:  Bachelor’s  degree  or  degree-seeking  required,  wibr  appropriate  oertibcabons;  demonstrated  supervisory  experience;  minimum  of  four  years  experii 
in  an  end  user  support  area  working  with  networks  and  microcomputers;  knowledge  of  design  and  installabon  of  LAN/WAN  technologies,  including  Unix,  Novell,  and  Micro 
knowledge  of  SUN  Solaris  architecture;  and  the  ability  to  provide  hands-on  management  of  local  area  networks  to  ensure  effecbve  operabon,  reliability  and  integrity.  Revie 
applicabons  will  begin  immediately,  with  resumes  being  accepted  through  November  12, 1999.  To  apply  candidates  should  send  a letter  of  interest  addressing  qualificaboi 
current  resumd  and  biree  professional  references  to:  c/o  Karyn  Purvis,  Informabon  Technology  Services,  e-mail:  k-purvis@govst.edu. 

UNIVERSITY  PROFESSOR  OF  ART 

The  successful  candidate  will  teach  undergraduate  and  graduate  courses  in  digital  20  and  3D  illustrabon,  animabon,  and  mobon  graphics  as  they  pertain  to  both  marketable 
and  creative  investigation.  In  addibon,  the  candidate  will  teach  one  lecture/survey/studio  course  in  related  topics  and  manage  tne  university  art  gallery.  Qualificatioiis:  M.F. 
Art:  significant  exhibibon/presentabon  history,  and  teaching  experience.  The  posibon  is  available  May  1 , 2000.  Review  of  applicabons  will  begin  immediately  and  continue  unb 
posibon  is  filled.  To  apply  candidates  should  send  a letter  of  interest  addressing  qualificabons;  a current  vita;  and  the  names,  addresses,  and  telephone  numbers  of  t 
references  to:  c/o  Paul  Schranz,  College  of  Arts  and  Sciences. 

— PROFESSOR  OF  MEDIA  COMMUNICATIONS  — 

The  successful  candidate  will  teach  undergraduate  and  graduate  courses  in  media  theory/research,  print  and  broadcast  joumalism/etectrcnic  publishing.  Qu^'lifications:  M A 
30  hours  required.  Ph.D.  preferred;  teaching  experience  in  Journalism;  demonstrated  record  of  professional/creabve  acbvity;  evidence  of  scholarship  in  electicnic  media  prefe 
The  posibon  is  available  August  1, 2000.  Review  of  applicabons  will  begin  January  15, 2000,  and  continue  until  the  posibon  is  filled.  To  apply  interested  candidates  should  se 
letter  of  interest  addressing  qualificabons:  current  vita;  and  the  names,  addresses  and  telephone  numbers  of  three  references  to:  Michael  Purdy,  Chairperson,  College  of  Arts 
Sciences. 

PROFESSOR  OF  CLINICAL  PSYCHOLOGY 

Responsibilities  will  include  teaching  primarily  undergraduate  courses  in  abnormal  psychology,  theories  and  treatments,  ethics,  and  personality  theories,  and  occasiona 
graduate  seminar  in  abnormal  psychology.  The  candidate  should  have  the  ability  and  willingness  to  engage  students  in  research  as  well  as  an  interest  in  helping  to  develop 
placement  sites.  The  division  has  an  applied  focus.  Preference  will  be  given  to  candidates  with  a Doctorate  in  Clinical  Psychology.  Qualifications;  Earned  doctorate  in  Cli 
Psychology  preferred,  ABD  accepted,  in  a closely  related  area  of  psychology;  evidence  of  a strong  commitment  to  excellence  in  teaching  undergraduates  and  graduates 
evidence  of  both  an  active  research  program  and  teaching  experience.  The  posibon  is  available  /tugust  15, 2000  and  will  remain  open  until  filled.  The  review  of  application; 
begin  January  1 5, 2000.  Applicants  should  send  a letter  of  interest  addressing  qualificabons,  a current  vita,  three  letters  of  recommendation,  and  samples  of  research  publica 
or  professional  presentations  to:  Rachel  Oriel  Berg,  Ph.D.,  Chairperson.  Division  of  Psychology  and  Counseling. 

PROFESSOR  OF  GENERAL  PSYCHOLOGY 

Responsibilities  will  Include  teaching  courses  in  research  methods,  undergraduate  and  undergraduate  statistics,  history  and  systems,  and  expertise  in  one  or  more  o 
following  areas:  social,  cognitive,  developmental  psychology,  stress  management  We  place  a high  value  on  teaching  experience  in  the  field  and  research.  The  division  has  an  ap 
focus.  Preference  will  be  given  to  candidates  witii  a doctorate  in  psychology;  consideration  will  be  given  to  ABD  candidates.  Qualifications:  Earned  doctorate  in  Clinical  Psych! 
preferred,  ABD  accepted;  a strong  commitment  to  excellence  in  teaching  undergraduates  and  graduates  and  evidence  of  both  an  active  research  program  and  tear 
experience.  The  posibon  is  available  August  15, 2000  and  will  remain  open  until  filled.The  review  of  applications  will  begin  January  15, 2000.  Applicants  should  send  a left 
interest  addressing  qualifications,  a current  vita,  three  letters  of  recommendation,  and  samples  of  research  publications  of  professional  presentations  to;  Rachel  Oriel  Berg,  P 
Search  Committee  Chairperson,  Division  of  Psychology  and  Counseling. 

— PROFESSOR  OF  READING/LANGUAGE  ARTS  — 

The  successful  candidate  will  teach  undergraduate  and  graduate  courses  in  reading  and  language  arts,  advise  master's  level  bieses  and  projects,  and  perform  appropriate  resr 
and  professional,  university  and  community  service.  Qualifications:  Earned  doctorate  in  reading/language  arts  educabon  or  closely  related  field;  minimum  of  3 yea 
elementary,  middle  school,  or  high  school  teaching  experience  in  U.S.  Schools;  and  meet  the  Board  of  Education  criteria  for  reading  specialists.  Preference  will  be  giv< 
candidates  whose  professionai  experiences  include  working  as  a reading  clinician  or  specialist  and  teaching  in  higher  education.  The  position  is  avai 
August  16, 2000.  Review  of  appiicabons  will  begin  December  1, 1999,  and  continue  until  the  posibon  is  filled.  To  apply  candidates  should  send  a letter  of  interest  addrei 
qualificabons:  a current  vita;  and  the  names,  addresses,  and  telephone  numbers  of  three  references  to:  C/O  Joanne  Anania,  Chairperson,  College  of  Education. 

— PROFESSOR  OF  LITERATURE  AND  COMPOSITION  — 

Small  and  lively  program  in  English  (offering  the  B.A.  and  M.A)  seeks  a colleague  to  enrich  its  ranks.  While  the  focus  of  the  tenure-track  position  will  involve  various  pe 
within  American  Literature,  we  seek  someone  who  can  adapt  to  the  dynamics  of  a growing  program  and  who  is  proud  to  be  a generalist.  In  addibon  to  having  a record  of  res; 
interests  and  post  secondary  teaching  experience,  the  successful  candidate  will  be  committed  to  teaching  courses  in  the  core  program  for  majors,  teaching  writing,  and  contrib 
productively  to  University-wide  Initiatives  in  Writing  Across  the  Curriculum.  Qualifications:  A Ph.D.  in  English  is  required  by  August,  2000.  Review  of  applications 
begin  December  1, 1999,  and  continue  until  the  position  is  filled.  To  apply  candidates  should  send  a letter  of  interest  addressing  qualifications;  a current  vita:  and  the  na 
addresses,  and  telephone  numbers  of  four  references  to:  Dr.  Rashidah  J.  Muhammad,  Chairperson,  English  Faculty  Search,  College  of  Arts  and  Sciences. 


II  you  would  like  more  information  about  We  university,  please  visit  our  web  site  at:  www.govsLedu 
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DEAN 

GEORGE  BUSH  SCHOOL  OF 
GOVERNMENT  AND  PUBLIC  SERVICE 


' UnivoFsii'jf 
South  FloFitSa 


Texas  AficM  Univenicy  invites  nominations  and  applications  for  the  position  of  Dean  of  the  George  Bush  School  of 
Government  and  Public  Sen-ice.  This  position  will  provide  administrative  and  academic  leadership  to  develop  the 
teaching,  research  and  public  service  dimensions  appropriate  to  one  of  the  premier  schools  in  the  United  States.  The 
School  currently  offers  a Master s in  Public  Service  and  Administration  and  has  plans  to  offer  a Masters  in  International 
Affairs.  The  Dean  will  have  the  resporuibilit)’  of  recruiting  a core  faculty.  The  Dean  is  atpected  to  play  a signiheant  role 
in  formulating  the  curriculum  for  the  School,  in  de%*elopment  and  external  relations,  and  in  establishing  an  intellr  '•) 
environment  and  vision  for  the  school. 

Candidates  for  the  position  should  have  a record  of  excellence  in  scholarly  publications,  teaching,  and  service  in  an  area 
relevant  to  public  policy,  management  or  international  affairs.  Prior  aperience  in  public  affairs  education  is  essential; 
significant  experience  in  the  public  or  private  sector  is  preferred.  Academic  credentials,  including  terminal  degree, 
appropriate  for  appointment  as  a full  professor  at  Toias  A&M  are  required.  Previous  academic  administrative  experience 
is  highly  desirable.  Applicanu  should  submit  a letter  of  interest  and  curriculum  viae  to: 

Professor  Howard  KapUn  and  Professor  Condoleexs  Rice,  CoGhsirs,  Dean  Recroitaent  Committee,  George 
Bosh  School  of  GovcrBnteat  and  PohUc  Service,  Texas  AficM  Uatrcrsjty,  College  Station,  TX  77S4^-4220. 

The  committee  will  begin  to  review  applications  on  December  1.  1999:  however,  review  of  applications  will  continue 
until  the  position  is  filled. 

Texas  AScM  University  scrongly  encourages  applications  from  women  and  members  of  minority  groups  and  u committed 
to  a diverse  campus  community  throu^  Affirmative  Action  and  Equal  Opportunity.  Please  be  advised  that  under  Texas  law, 
names  and  other  information  concerning  applicants  or  nominees  may  be  subjea  to  disclosure  upon  request. 

For  additional  information  on  the  position  or  the  School,  please  conacc  Professor  Kaplan  by  phone  at 
(409)  045-2411  or  by  e-mail  at  h-kapUa^camcLedis. 


DEAN  OF  RELIQIOUS  AND 
SPIRITUAL  LIFE 


CONNECnCLfT  COLLEGE,  the  fourteenth  most  selective  private  libera)  arts  coile^  in  the 
nation,  invites  applications  and  nominations  for  the  new  position  of  Dean  of  Religious  and 
Spiritual  Life  commencing  July,  2000.  The  College  seeks  a respected  scholar/religtous  leader  to 
work  with  the  College's  religious  leaders,  faculty,  students  and  staff  to  develop  and  expand  the 
College's  efforts  (1)  to  meet  the  religious  needs  of  an  increasingly  diverse  student  body  and  (2) 
to  integrate  the  religious  and  spiritual  life  of  the  community  more  fully  into  the  educational  mis- 
sion and  programs  of  the  College.  Applicants  should  possess  an  advanced  degree  (e.g.,  Ph.D., 
Th.D.,  D.Min.),  extensive  religious  training,  and  bring  to  the  position  leadership  skills  in  the 
areas  of  program  development  and  planning,  community  service,  and  fund-raising.  Although 
many  of  the  specific  activities  of  the  position  will  be  shaped  by  the  Dean,  he  or  she  will  be 
responsible  for  efforts  to  reach  students,  especially,  out^de  the  traditional  chapel  w^ls.  irr 
addition,  the  Dean  will  be  further  responsible  for  coordinating  the  activities  of  Harkness  Chapel, 
assisting  the  work  of  interfaith  groups,  counseling  and  advising  students,  and  contributing  to 
the  intellectual  and  spiritual  life  of  the  campus  in  ways  that  will  enhance  our  efforts  to  integrate 
the  life  of  the  mind,  body  and  spirit. 

Review  of  applications  will  begin  on  November  1 5, 1 999.  Nominations  for  this  position  are 
encouraged.  Candidates  should  submit  the  following  to  the  Chair  of  the  Seareh 
Committee,  Human  Resources,  Connecticut  College,  New  London,  CT  06320;  a letter  of 
interest  in  the  position,  a resume,  four  letters  of  recommendation,  and  a statement 
about  religious  and  spiritual  life  on  a liberal  arts  campus  In  the  next  millennium.  Located 
in  the  historic  seaport  town  of  New  London,  the  southeastern  Connecticut  area  offers  a rare 
combination  of  affordable  living  and  natural,  unspoiled  beauty  with  convenient  access  to  Boston 
and  New  York  City. 


0bhnectiGiii  iQollegc^^ 


Connecticut  College  is  actively  seeking  to  diversify  its  staff 
and  faculty.  Affirmative  ActiQn)Equai  Opportunity  Employer. 


The  CoUege  of  Ans  aod  Scienoes  invites  appLicatiom  for  the 
following  positions  during  reemitmem  year  1999/2000  for 
appointment  effeemr  August  2000.  For  spedEa  about  each 
position,  including  position  qualifications  and  application 
requiiemcnB.  application  deadlines  and  salary  information,  contaa 
the  penon  identified  with  the  position  or  see  the  USF  Faculty 
Vacancy  listing  at 

All  posidens  ate  contingent  upon  final  funding. 

The  College  of  Arts  and  Sciences  is  a community  of  scholars 
dcdicarrd  to  the  idea  that  educated  people  are  the  basis  of  a )ust  and 
fitc  society.  The  CoUege  consists  of  32  depanmencs/divisioru 
offering  35  masters  programs  and  13  doaoral  progrants. 

BIOLOGY 

Associate  Professor,  Cell  Biology,  contact  John  Lawrence. 
Iswr^dmmft.  ou.usf.edu 

CHEMISTRY 

Associate  Professor,  contaa  Julie  Harmon, 
lurmon^chuinal.cu.usf.cdu 


Assiscam/Associate  Professor  of  Audiology,  contact  Raymond 
Hurley,  rhoHey^diamal  .cu.asf.edu; 


ivitf  I lau  Mifu 


Associate  Profcssor/Full  Professor  & Charr,  contact  Christine 
Sellers,  ciellen^chumal  .cu.uif.edu; 

Assistant  Professor,  Science  and  Crime,  contact  Michael  Lynch, 
mlyiich^chmnjd  .cu.usLedui 

G£OGRAra.Y 

Assistant  Professor,  contaa  Kevin  Archer. 
kucher^laax.Gu.usf.cdu 

GMLQm 

Assistant  Professor.  Aqueous/Hydro-Geochemisuy.  contact 
Peter  Harries,  huTies9cliuma.cu.uif.edu 


3|;iCf  wMi  ajICll  i IV] 


Assistant  Professor,  contact  Joan  Pynes, 
pync*9cliama)  .cu.usf.edu 


n icinu  » ■ wi 


Assistant  Professor  of  Greek  Language  and  Literature,  contact 
William  Murray,  mumiy91nns.cu.usf.edu; 


I >11  ICI  lU  1115  M tf  MCM4 


Assistant  Professor  (3  positions),  contact  Elaine  Vontz, 
eyontz9chasial  .cu.osf.edu; 

Instructor,  corijaa  Elaine  Yoncx.  eyoatz9cfaumal.cu.usf.edu; 


Assistant  Professor.  Telecommunications,  contact  Jay 
FriedJander.  mcom9cfauma.cas.iuf.edut 


Instruaor,  (3  positions),  contaa  Kenneth  Poihovcn. 
potfaoves9duima.cu.usf.edu; 

PHYSICS 

Assistant  Professor.  Experimental  Maienais.  contact  Robert 
Chang,  cfaaag9chuma.cu.usf.edu; 

Associate/FuJl  Professor.  Biomedical,  contact  Robert  Chane 
cfaaog9cfauma.cu.usf.edu; 

USF  IS  a comprehensive,  metropolitan  state  universtry.  serving 
more  than  34.000  students  in  nine  colleges  on  lour  campuses  in 
Tampa.  Lakeland.  St.  Petenburg.  and  Sarasota.  Among  the  top 
research  unuTrsincs  in  the  state.  USF  offers  degree  program.*,  in 
79  undergraduate  disciplines.  SO  master’s  and  specialists 
programs,  and  20  doctoral  programs,  including  the  M L)  T lit 
faculty  numbers  more  than  2,000  members 

Thf  Vnix^mity  of  South  f lands  u an  cqu/ii  oppanuntty.  afhnititur 
aaion.  equal accas  trunrunen.  hor  duabdity  areommodatun^ 
contort  the  individual  departrr.rna  at  least  five  U'orking  day-  ir 
advance  According  to  Flcnda  law.  appheanom  ard  mertirir 
trgardtrg  them  are  open  to  the puhii: 


BOSTON  COLLEGE 


Dean 

Wallace  E.  Carroll  School  of  Management 


Boston  College  invites  nominations  and  applications  for  the  position  of  Dean  of  the  Wallace  E.  Carroll  School  of  Management.  The  Carrol! 
School  of  Management  aspires  to  become  internationally  recognized  for  outstanding  research  and  teaching  while  maintaining  a strong 
commitment  to  frie  Jesuit,  Catholic  mission  and  heritage  of  service  to  society.  The  ^ool  enrolls  2,300  undergraduate  and  1,000  graduate 
students  and  offers  the  following  degrees:  BS,  MBA,  MS  in  Rnance,  and  Ph.D.  in  Management  vrith  concentrations  in  Rnance  and 
Organization  Studies.  These  programs  combine  the  best  of  a classical  liberal  education  with  professional  education  in  management 
practice,  and  stress  sophisticated  use  of  technology,  practical  experience,  teamwork,  community  sen/ice,  and  ethical  practices. 


The  CarToll  School's  faculty,  students,  and  staP  have  created  a distinctive  community  that  centers  on  scholarship,  caring,  mutual  respect 
and  shared  responsibility.  Eighty  full-time  faculty  (97  FTEF)  are  exp^ed  to  .ontrfbute  significantly  to  the  advancement  of 
knowledge  by  publishing  in  leading  journals,  and  by  teaching  innovative,  relevant  courses.  In  addition,  the  faculty,  stu- 
dents, and  staff  take  pride  in  their  broader  commitment  to  the  business  community  and  society  throu^  research  centers 
and  community  volunteer  activities. 


Founded  in  1853,  Boston  College  is  ranked  among  the  top  40  national  universities  in  a recent  public  survey.  It  is 
listed  among  Barron’s  52  most  competitive  undergraduate  institutions,  and  last  year  enrolled  2,200  freshmen  from 
a pool  of  19.700  applicants.  The  Carroll  School  has  also  been  ranked  as  one  of  the  top  40  undergraduate 
programs  in  business.  Graduate  and  professional  school  students  numbering  4,500  in  Arts  and  fences. 
Management,  Law,  Social  Work,  Education,  and  Nursing. 


Boston  College  seeks  a dean  who  will  promote  excellence  in  teaching,  research,  and  service  to  society  while 
maintaining  the  Carroll  School's  cohesive  community.  The  next  dean  should  possess  the  vision,  leadership,  and 
administrative  ability  to  move  the  School  to  the  next  level  of  quality  in  the  21  st  century  and  contribute  to  the 
university’s  Jesuit,  Catholic  tradition.  The  dean  must  have  a genuine  commitment  to  development  and  an  ability 
to  interact  effectively  with  the  business  community  and  other  constituencies  of  the  School. 


Nominations  or  applications  (accompanied  by  a curriculum  vitae)  should  be  forwarded  to: 


G.  Peter  Wilson,  Joseph  L Sweeney  Chair  in  Accounting,  Boumeuf  House,  Boston  College, 
Chestnut  Hill,  MA  02467-3838. 


Potential  applicants  are  invited  to  visit  the  Boston  College  web  site:  www.bc.edu;  and  Carroll 
School  of  Management  web  site:  www.bc.edu/bc_org/avp/csom. 


Review  of  applications  will  begin  on  December  1, 1999  with  a view  to  July  1, 2000  as  the 
starting  date  for  the  new  dean. 


Boston  College  is  an  affirmative  action,  equal  opportunity  employer.  Women  and  minority  group 
members  are  encouraged  to  apply. 


BOSTON  COLLEGE 

A Jesuit  Catholic  University 


ILLINOIS 


Dean 


UKlWRmV  V UJNOM  iO*  UnMMMHAUMtaM 


College  of  Education 


IV  Uaiwnity  of  IUiiv»  UfbiuXIiampiign  DomuuikxB  inl  applicaa<ms  far  ihe  Dos  a(  the  College  of  EdintioL  Quilificaioas  sou^ 

u anted  doctoni  degree;  »ridniiir  expeiieice  m eduonoa.  or  a rdaled  6dd;  sdubily  achievemoc  admmisuaBve  openeoce'.  dcawostrated 
conummen  to  equal  oppoctimity',  and  ability  to  lead  the  College  m lU  academic  tesponsibdity  as  pan  d a nuxially  tod  ioieniaiioaally  recoguaed 
land-gnm  Unhtrsty.  TV  Dean  praiidea  leadenhtp  in  iV  teaefaing.  reseaidi  and  senice  missnna  d tV  College,  mtla  closely  «idi  Campus  and 
UtuKtsty  Adflunistntxtm  and  ineiacs  mh  leaden  a local  sue,  and  naliacil  leieia  Hdl-time.  U moDth  paauoo:  salary  aad  siirtliig  dale  negotiable. 


To  assure  full  considerauoo.  aonunauoiu  and  ipphcaiious  (laduding  nta  and  three  leoen  d ndesescel  should  be  posunarked  b>  Notember  30. 
B99.  and  sent  to. 


Profeaaar  Udianl  Wheden  Chair  Search  Committtc  for  the  Dean  o<  the  College  of  Edneatioa, 
t'otwraliy  of  UUooU  Urbnna  fliaapnlgn.  Siciuilind,  Adnlolaaracloa  Eoildrag,  601  Ena  John  Strecl.  Chianpnlga,  IlUaoia  61820 
Atacaciott  Dr  Karea  Ciney  (217)  26S-(MS1;  (2H)  24«-M}0  foi 


1 


ASSISIANT  PROFESSOR 


MCHBCUUl  AND  ENVnONMENtM  MTOOMOU 


IINIVHISITY  OF  COUHIADO  AT  BOm 


TV  Depaiunent  of  .Molecular  CcUular  and  Develop 
Biology  (MCDBl  and  tbs  Cooperative  Institute  (or  Rese 
Eimnnmental  Sdesces  (CIRES)atbel'nbmityo(Colo 
Boulder  seek  epplicanu  for  a temueArack  (acuity  post 
microbiology.  For  more  informatioo,  please 
hnpV/dreacolorado/lota. 


Appbeants  should  send  a cover  teller,  cumxnilum  vaa 
summeni  o(  rcseairb  mieresu.  and  arrange  (or  ibnee  le 
refemce  lo  be  sent  to:  Hlerobtology  Seanfo  Coea 
CDIES.  Cnapaa  Boa  216,  loddri;  CO  8030»M)216. 


Til  I'mivnitv  cf  Cotoiaio  at  Boulder  u crnmuOal  led: 


Search  for  the 


<r 

'roib' 


PRESIDENT 


.NIY/I 


OP  BARUCH  COLLEGE 


Hie  City  University  of  New  York 


The  Board  ol  Trustees  of  the  City  University  of  New  York  and  the  Presidential  Search  Committee  invite 
nominations  and  applications  for  the  position  of  President  of  Daruch  College. 


Estab  'hed  80  years  ago,  Baruch  is  home  to  the  largest  collegiate  business  school  in  the  country,  the 
Zicklin  School  of  Business,  the  Mildred  atd  George  Weissman  School  of  Arts  and  Sciences,  and  the 
School  of  Public  Affairs.  Each  of  the  three  schoois  offers  undergraduate  and  graduate  degrees;  City 
University's  Ph.D.  programs  in  business  and  industnal/organizational  psychology  also  are  housed  nt 
Baruch.  The  business  program,  wtirch  em.ohasizes  a strong  liberal  arts  foundation,  is  increasingly  rec- 
ognized in  national  rankings  and  has  produced  many  of  the  nation's  corporate  leaders. 


More  than  450  full-time  and  420  part-time  faculty  teach  at  the  college,  many  of  them  internationally  rec- 
ognized scholars.  Baruch  enrolls  12,500  undergraduates  and  2,500  graduate  students,  most  of  whom 
attend  full-time  and  85  percent  of  whom  major  in  a business  disdpline.  Baruch  is  a mosaic  ol  cultures, 
with  students  representing  more  than  100  ethnic  backgrounds  and  90  countries. 


The  school's  annual  budget  is  $110  million  and  its  endowment  is  dose  to  $60  mii!;-n.  Located  in  the 
heart  ol  New  York's  central  business  district,  Banich  is  one  of  20  campuses  of  the  Cuy  University  of  New 
York,  the  nafion's  largest  urban  university. 


The  college  seeks  a visionary,  committed  and  influential  leader  who  will  guide  Baruch  into  a new  era  of 
achievsment-a  person  of  distinction,  stature  and  Integrity  who  loves  a life  ol  learning.  Specific  challenges 
include  increasing  the  level  of  excellence  across  all  programs,  building  the  school's  national  reputation, 
strengthening  connections  to  Manhattan's  business,  govermental  and  non-profit  communities,  and  fur- 
ther developing  Baruch's  active  alumni  base. 


Leading  candidates  typically  will  have; 


3 Abroad  Intellect  and  grounding  in  a suitable  academic  discipline.  While  a doctorate  or 
professional  degree  is  preferred,  the  search  is  open  to  individuals  with  significant 
professional  achievement  with  an  intimate  understanding  of  higher  education. 


I Atrack  record  of  senior  management  success  in  complex  organizations  that  have  intr.cate 
repotting  relationships  that  serve  many  constituencies  and  require  a service  orientation 


■ Demonstrated  leadership  in  developing  quality  academic  programs  and  supporting  a 
distingu'ished  faculty,  or  a comparable  record  of  leadership  in  building  a strong  team  that 
produces  exemplary  results. 


I The  capacity  to  present  Banich's  mission  and  programs  to  a wide  variety 
of  prominent  audiences. 


I A strong  record  of  success  in  attracting  financial  support  from  foundations, 
corporations,  governmental  sources  and  private  donors. 


I A commitntent  to  enhancing  the  quality  ol  student  life  and  strengthening 
the  delivery  o(  services  to  an  urban,  multi-cultural,  multi-ethnic  student  body. 


The  position  is  avaiable  on  September  1. 2000.  A revision  of  sala^  and  benefits  that  is  now  undenway  wil  make 
Ihe  compensation  package  highly  competitive.  The  review  of  applications  will  begin  immediately,  and  submission  of 
applications  and  nominations  is  strongly  encouraged  prior  to  November  15, 1999. 


Appllcatloris:  Applicants  s.hould  respond  via  the  mail.  Please  send  two  copies  of  (1)  a letter  exprecssig  interest  in 
the  position,  (2)  a cumculum  vitae,  and  (3)  the  names  ot  We  references.  References  wil  not  be  ccntscted  without 
the  applicant's  prior  perniission 


Nominations:  Nominators  should  send  a letter  ot  nomination  and.  if  possible,  the  nominee's  cumculum 
vitaeApplioations  and  nominations  should  be  sent  to; 


Ann  Kem,  Managing  Director  or  Joan  Sherry,  Senior  Associate 
Korn/Ferry  intematlonai,  200  Park  Avenue,  New  York,  NY  10168 

Attn:  Baruch  College  Presidential  Search 


An  inquiries,  nominations  and  applications  wil  be  held  in  ihe  sirictest  eonfidsnca. 


The  City  University  ol  New  York  is  an  Equal  Opporlunity/Alfirmativo  Action/IRCA/Americans  wiih  Disabiiilios  Act 
Employer  with  a strong  commitment  to  racial,  cultural  and  ethnic  diversity.  The  Search  Committeo  acuvely  seeks 
find  cncQurfiQQfi ncxninalions and  annluiaitfinft  fmm  mAn  ami  uvrinron  aI  nii  m/sie  ar.ti  ot'Sn;v» 


WjXmE  STXTE  COLLEGE 


VICE  PRESIDENT  FOR  ACADEMIC  AFFAIRS 


Wayne  State  College  seeks  applicaaons  for  the  position  of 
Vice  President  for  Academic  Afiain.  Wayne  State  College, 
l(x:ated  in  a city  of  5»200  in  ruial  northeast  Nebraska,  is  a 
comprehensive,  regional,  public  four*ycar  college  serving 
nearly  4.000  students.  The  College's  mission  is  twofold: 
student  development  and  regional  development.  The 
College  is  one  of  three  four-year  campuses  governed  by  the 
Board  of  Tmstecs  of  the  Nebraska  State  College  System  and 
is  a collective-bargaining  institution. 


The  Vice  President  is  the  senior  academic  officer  of  the 
College.  This  position  reports  directly  to  the  President  of 
the  College  and  advises  the  president  and  other  executive 
officers  on  academic  affiain.  The  Vice  President  is  one  of 
four  vice  presidents,  the  others  being  Administration  and 
Finance,  Student  Affairs,  and  Development. 


The  Vice  President  is  responsible  for  and  provides 
leadership  to  the  following  areas:  academic  policy,  academic 
programs,  and  faculty  personnel  matters,  including 
teaching,  service,  and  research.  The  \^cc  President 
coordinates  long-range  planning  of  instruaional  programs, 
supervises  the  evaluation  of  academic  programs  in  relation 
to  accreditation  standards,  and  recommends  to  the 
President  on  faculty  and  other  appointments,  retention, 
promotion,  and  salary.  The  Vice  President  directly 
supervises  the  Associate  Vice  President  for  Academic  Affoirs 
and  Graduate  Dean,  the  Associate  Vice  President  for 
Enrollment  Management,  the  direaors  of  the  library, 
campus  computing,  and  instructional  development,  an:l 
the  leaders  of  eight  academic  divisions. 


The  successful  candidate  will  have  a record  of  teaching  and 
academic  achievement;,  a history  of  leadership  and 
management  experience  appropriate  to  a comprehenshre 
institution  of  higher  education;  the  ability  to  work 
coopenm^ly  with  students  and  with  colleagues  and  staff  at 
all  levels;  a strong  background  in  the  areas  of  responsibility 
noted  above;  a history  of  personal  and  profe^ional 
integrity;  excellent  communication  skills;  and  an  earned 
terminal  degrcv*  in  an  academic  area.  Salary  wnll  be 
determined  based  upK>n  exper.  .nee.  The  College  provides 
an  artraaive  benefits  package. 


Starting  date  will  be  no  later  than  July  1,  2000.  Review  of 
application  material  will  begin  December  1. 1999  and  will 
continue  until  the  position  is  Riled.  Qualified  candidates 
should  for\*/ard  a lener  of  interest,  a resume  and  the  names, 
addresses  and  telephone  numbers  of  three  current 
references  to: 


Mr.  Dway  tie  Johnson,  Secretary 
Vice  President  for  Academic  Affmtrs 
Search  Committee 
Wayne  State  College 
lin  Main  Street 
Wayne,  NE6S787 


V^xyni  uJf  CoUt^e  is  mn  etputl  opportunity^ 
affinrsatii>e  erticn  employer. 


Visit  our  wcbsitei  http!//'s7ww.wsc.edu 


WESTERN  CONNECTICUT  STATE  UNIVERS! 


University  System  of  Georgia 
Provost  and  Vice  President  for  Academic  Affairs 

Gcoc^  Southero  Unh^enity.  a member  insttutioo  d the  Unimsay  System  d Geci^  unites  oominaiioos  and 
apphcatx)fBlgtbeposit»n(rfProwgafldVtoPreadgu&3f^adgiucAgairs.Asthediirfacademicofficef  of  the 
iostitutKm.  the  Piuvos4/VMA  reports  to,  aod  Micks  dosdy  with,  the  Freadent  of  the  Untvec%  aod  is  the  pnaapal 
oHminkCratnr  in  rhaty  duringthf  Prgsidga^  ihsenCfc 

CWARACyrg-’  A rngiprArngw*  nxitWirgl  imapf<Ay  n/  Vi  4nO  tfurWc  Hporga  Sntrthwnk  hallmaik  k a supmnr 
undergraduate  ocpenence  emphasiziDg  a<-'gA»mir  dishnctioii.  ccdlem  tearfiing  aod  student  success.  Georgn 
Souihm  ts  Geocgb);  thiri  kig^  uomnity  and,  apan  from  the  four  reseiich  unneisiiies.  the  most 
center  of  public  hi^KT  educahoo  in  the  stace.  Georgia  Southero  appcoadies  iu  ceaeonial  in  an  era  of  oerv  leader^ 
v.iib  a \isioci  10  ra^  anusg  the  best  univeraties  of  its  dass  In  the  oaoori 

SnJDENT  RQfn£:  Ooe  of  the  top  tM  dukes  in  Georgia  frir  new  freshmeo.  induding  HOPE  Scbdais,  Geccgia 
Souibeni  enrolls  an  increasingly  sdective  body  fepreseocng  all  cf  Geocgta,  ^ states,  and  more  than  SO 
Datioos.  NiM  out  of  K)  undergndu^  are  fuiktaK  sttidmK  The  Unhenity  is  enhancing  iu  academic  profile 
thfou^  hitter  staakrds.  an  expanded  yhnlar?iup  Honon  Program,  and  targeted  reenntiog  of 

academicaOy’Haknted^tHdeats.  — 

ACU3EM1C  score  AND  QUAUTV:  A Master^  I UDircrsiA' acoediied  by' the  Somhere  Association  of  Colleges  and 
Seboois.  Georgia  Southern  offers  130  aeviome  toafors  a compnhensive  array  of  baocalauiesie  degrees  and 
sdected  master^  and  doooral  programs.  The  Uoiversay  has  earned  naicnal  aostditaboo  in  20  pcogcam  areas 
Academic  programs  are  oigan^  in  six  Ccilicges:  Business  Adimmstratioii.  Educ^ioG.  Heahh  and  Pmfesannal 
Soidies  Uberal  Arts  aod  Social  Sdences  the  Allea  E PauboQ  College  cf  ScieDce  and  Ibdiooiogyt  and  the  jack  N. 
AwtU  College  of  Giaduare  Studies  Ibelbiversity  awarded  251X)  degrees  in  199^^ 

REQONAL  MISSION:  Georgia  Southern  serves  as  mosdy  rural  coastal  region  throu^  outreach  and  leseardi  in 
ecooocnic  devekipcneot,  eduoboo,  cuhtoal  opportunities  rural  beahls  and  oivitoDiintal  interests  11k  Ihiiver^ 
is  raisiog  the  number  of  piofesswioak  in  the  regioa  through  programmMic  oSering?  in  Savannah,  BnmsMck, 
Augusta,  Dublin,  and  Elioesville. 

HISTORY:  Foumled  in  1906  as  a district  agnoilnical  school,  the  iostiDitioa  advanced  to  become  a teachos' college, 
a senior  college;  aod  in  990  eanied  ks  status  as  the  first  umvexs^  m the  southern  half  (i  Georgia.  11k  Uoitemicy 
has  recently  emerged  from  a decade  of  gTOTibvviikh  doubled  auollmenL 

CAMn5:  The  654-acre  park4ike  campus  is  completing  a jUZd-millioQ  building  and  beairtifintion  renaissance 
whkii  spaniKd  the  decade.  11k  learning  ernGTOGiDODt  for  studeoc  aod  the  public  is  enhanced  by  a museum  of 
cuhurai  and  neural  histocyt  a botanical  garden  and  a unkjue  wtldlzie  educahoo  cestec 

The  Unhosity^  Divisioo  i aihletk  teams  cixnpere  in  the  Southen  Cooferesce.  The  campus  ts  bested  in  Staiesbotn. 
a safo;  bospetabfo  Main  Street  community  of  30p0(l,  an  hour  from  histcnc  Savannah  and  beach  resorts  and  less  than 
200  miles  from  Allaiita. 

The  Provost  and  Vice  Presklait  for  Academic  Affairs  has  administrate?  jurisdictioa  over  aradrmir  marten  end 
academic  perynnd  pcmdiiig  leadenhip  in  the  planning  and  devckipaKitt  cf  academk  goaU  frv  tlK  iastjtutkn  aM 
its  cclleges  The  Prnwet  s respooabie  lor  dx  budget,  directioti.  CDordinfliDa.  and  asstssmern  of  tlK  instruoiatial 
programs  cf  tlx  Unhcrsiiyt  The  deans  of  the  six  coQeges,  three  assoctax  vict  penadats,  and  the  direcion  of  mzior 
aradranic  sen*,  s report  directly  to  the  ProvosL 

QUUinCAnONS: 

• Earned  doctorate  and  a distisgui^xd  record  as  scholar  and  w-^4w»r  qualifying  the  randidatp  the  tank  of 
Piofossor  and  lemiie  upon  appomcment. 

• Ability  to  cofflfflunicaxhi^  academic  and  personal  vahxswahm  tlx  Unhcisty  as  well  as  to  the  communay 
beyotid  the  campus. 

• Vision  and  energy  to  lead  an  instimeonoonmutted  to  studem-cemaed  programs,  reauimieDt  and 

A^wjnpmwtf  d dttfjnguishgd  faoihy  inranabonal  aad  miihmtniral  frir  anA  fanthy 

and  public^priraX  pottixrship^ 

• Siyfe  of  leadership  da  frxilitaBesstraegicplanpiDft  teamwork,  and  academic  dffdnction  in  a direrse 
erwrormxta  and  that  cultivates  exrileDce  in  .schnbndup.teadii^ 

• Successful  record  oC  and  oonimimKm  to,  promoting  equally  ctfoppomoiity  and  diveisityrv'ttbdemoastraied 
respect  and  advocacy  for  fooiltg  studeois,  and  staff 

• History  of  Inoeaanglyreqxcsibteadmiiilsuatwlca&ishippogtioos.  typically  inchxliiig  the  k^d  of  d^ 
high^,  whiHi  have  imehtd  nwnaging  campus  esvutxuneits,  g»^ng  rhany  planning  successfully, 
dfocting  Qtganizxioaal  tmprmmem,  devefoping  and  impieoxoting  major  academk  tnitiaires  and 
programs,  nunaging  iwd^  and  petyituKi,evaiuxiag  perfonnance,  and  asses<ing  outoDoxs. 

• Siyerto(xganizaiorial.inierpetsoial,aDd<Tmfnun^ 

• Appffcaii'«ofthffimpnrtgwrf  AwanngwtjcatMnmdrfthf  ifbpannrffor4;mlnff  maradwmriTtgtfittirtfK 

• Ability  to  function  widtin  a multi-campus  ttnhci^  system. 

Screemngcf  applkabom  begim  ^k)mber  IS,  999  The  posmoD  beguts  July  1, 200a  A complete  applicate 
of  a letter  addressing  the  qualifirartoos  died  above,  a cunicuhim  vitae:  and  tbe  names,  addresses,  and  lefophooe 
numbers  of  X least  five  ptofossiofkjd  refareocei  AppbcMiotB  lad  aornmatiaris  should  be  xoi  to: 

Dc  Kobot  VI  HmKy , OmIc  I'XdvoiiATRA  Scanfc  CohAObc.  OfiBoe  of  the  pRildcat.  C 0.  Cox  8033. 
GcorgjeSowdCTlJBhCTrity;.^V^ifcnmGA3D46(>-ffORBtooafcMwl:  rkem^#g|iin«.<ifa 

More  infbnnauoQ  aboil  the  instmitioo  s available  throu^  the  Georgu  Soutixrn  Unhcrsitv  Veb  Page  at 

http-y/www.gasoaedu 

7hirimiecftffkmibmdmmBitai*K<Midalm'noi>tziiktiaav^bmaammi^btcpent>pulic 

msp«tmuxlaiie<kai^Ope>BeconisLmCargaSo(AmihaimilytsmEqudOsjaain£y/^mitw 

Acambistiian.tukriuahiiiorMdmx»ubiaaccamtxlatomwiderix/Mma^tipariiapalimtlx 


FACULTY  OPENINGS 

www.wcsu.edu 

VCSUiskxaisdBi  Danbury  aatym  fan^ddaxaitySOrraks  twrtbefSerr  )bri  Cay  Tie  UtaieTsOyuloc 
tuxicamTwes  and  senes  iSOOwukr^mrktate  and  graduate  stiuiettta  V^stemss  one  (f&e jour  compns 
univmties  that  wmpnse  tbe  Camedscui  State  system  WCSU  a dkrdedmto  tbe  School  c( Ms  & Soon 
bre  School  cfPrt^ssronalSludres,  and  breAncdl  School  cfBusotas 

wesv  LNVmS  AITUCXnOMS  FDR  THE  EUXTTY  FOSIIIONS  LISTED  BElOl'. 

AIHJCAIION  MAIERIAI:  litnstxi  caoliilaes  sfaotild  sdnii  a oouer  kser  speaf)iiig  die  posidoa  you  sc  i(> 
a cuRea  via,  uiidoiTaijutt  acd  gndiBle  Innsaipts,  three  le£as  d iccommadxni,  ffid  cny  sibiy  lequic 

Sold  Applioiici)  Msloial  10  the  mdnvtu^  kloiijfied  ia  dw  <le{mtmen  tistiiig  of  poalioos  10  the  faUinui; 
Wcatn  CoMecUM  Sute  IMvenIty,  181  RUe  Sl,  Darii«T,  CT  068ia 

APPLICATION  DEADLINE  FOR  ALL  POSITIONS  IS  NOVEMBER  29,  I 

OOMMVNICATWNS  AND  T1IEA1RE  ARTS  (KkvlMoii  FrodDCtkn  & MedUAra) 

Ttam  TFkR  Atdauat  hofunrAQ  2000.  Media  Ana  OOITES:  leach  idnisioa  (loduclioa  in  i 
[>M,{iRxiuaioa  (Dondioear  edibig),  If^aing  aod  sound  produoioo,  media  aesihelics  aod  aides 
depaitmea  teadiiiig  lespoDsbilities  io  genend  educadoo:  devdop  depanmea  counes  aod  opaod  peegra 
sojdaiu;  asast  in  facilides  and  equymml  mas^ment:  coodoue  oeadve  and  pnfESsnial  wrig  pan 
Ihinaiilv  aoindes  and  gwroaoce:  QUUHTCATiONS  MFA  or  lUT  requued:  piofcssiaul  pr^ 
imiigsiF/eicpeneocedesiialile;  Send  ■MaetM  Id  Karen  GSRife»ty,Cliiliptr»o«  CIA  Dqiaitnaja 

OOMFVIEK  SCIENCE 

TVotrwrttnckpoMilOM  opening  avalMe. Spring  200<VM12iX)O.App<ii  wed  acadfmir  rank  <i 
00  caodidaieh  bad^raund  and  eaprnmce,  FliB  in  CS  is  piefa-ied:  Masierh  d^iee  in  CS  nilh  eoensiu 
eqpenence  aa/  be  ooosideied.  DUIIBS:  uadh  in  several  anas  oT  oomputefKience  incbiding  C++;  ooi 
requins  teaching  opeiaiiig  sysnms;  parddpatioa  in  cuniaitum  deveiopiiieiu,  paitidpatioa  in  die 
ootnsuisiq'and  deiriopinea  cif  the  candidiaeh  leseaidi  iraeresu  In  addiboo  u Ibe  appbexioo  maetial : 
above,  please  submil  a teaching  philosophy  saemem.  Send  mrieriil  to  Dc  Ronald  Kmz,  CS  Seardb  Cc 

racusH 

Than  Rada  AadalariAofcnKirAU  2000.  RBOClREMENrSispecialiiadoa  in  leadhiogexposiioiy  an 
nidng  cotiises  on  the  gnduaie  and  undeigiaduate  level;  expertise  in  Ei^neendhCenOiry  Br^  litenc 
retinired.  Send  aaaeriid  to  De.fabn  Brigga,  Cbairpenaw,  EngUsb  DeparancM. 

FINANOB 

Oae  Hear  Appoiinineea-Bdl  2000.  Appouned  actdemic  rank  deivtviera  on  caodidaieb  badign 
eaperaence.  The  poddoo  develop  into  a tenun«adt  poddoo  a.lier  one  yean  Phil  in  finance  or  equ 
apea  to  earn  a FhD  io  tbe  near  fiitun,  ptefaied.  Tbe  Hnaoce  Fiogiaffl  emphasues  dnandal  madias  i 
doseiy  aid]  Eras  in  the  sumxmding  ooouminiiy.  Teadiing  asstgnmems  may  incbide  undeigraduale  aixl 
futance  muses.  RCSli  is  a ledindkigjHrieaed  universty  providing  its  [acuity  ath  tbe  lattsi  ledu 
academic  use  aod  reseanb.  Scad  aiatorial  to  Dc  Brace  CoOlm  nr  n.  Dcloiagfay,  Co-Qiain 
Deparlmeat.  Hiovic  203'S37to73.  Emaii:  ColUaab9amuxs:toeu.rdn 

MARKETING 

Rarec  trade  poddoihFall  2000  Appoinied  academic  rank  dependant  on  candidate's  badtgn 
opetieacei  DOTTES:  Teadi  Marieling  Management  and  madtetmg  electives  at  the  undeigradiiaie  and 
levels  in  ibe  evening  and  day  programs.  REQUISEMENIS:  donoraie  in  Marketing  bom  an  AACB  : 
uoMRiqr,  pnnen  teaching  nbil^  at  the  undeigraduale  and  graduate  level  ability  to  use  ledinology  ti 
leannng  and  teadiing  irievaa  bustness  esperience;  demoosualed  leseaidi  atalides  Acadendc  or  vtoik  a 
in  imenedve  nviAgnn^  is  dearaHp  The  dapailmau  maintains  cooperative  reiniOQsbips  atth  mair 
baisioesses  and  has  a distinctive  indusuy.supi>oned  pmgram  m Inieracuve  Maikedng  Send  — leii 
Ronnld  Dmcrlmho.  Oaftpenon,  Mnthedjig  Depatimem 

MEIEOMLOGEt  nnSCS 

'fean  Rndi  Aadslari  AndcaaorAB  2000.  PtU  in  meteorology  or  doseiy  related  KeM  onmpaie 
oanpuier  apphalioas.  and  universay  teaching  experience  required  Send  maaerkd  to  Dt  Alice 
ChiiirpcnmL  AyMa/AitniiuaqqMeieafDiagy  Mnne  (203)  8ST8669  Ra  (203)  8S7«^ 

MKXCHOLOCY 

Raare  RnibAI  2000  Appaanted  arademir  rank  dependeta  on  candidaaei  bed^round  and  expra 
suooestful  caodidnes  anil  haue  a Phil,  demonstrated  emdieDoe  in  leadung  aod  evil  be  seeking  a career 
leadnog  orioaed  uiiveisaqi  IXJITE&  teach  tntinducacicy  miaoliology  ootines  fat  nursing  and  bickig;  ma 
deebres  in  miaobiolngy  and  related  bids  [or  upper-dnistoa  undeigraduale  are!  MA.  level  graduan:  t 
bukigy,  eaublisb  a reseaitb  ptogram  u their  area  o(  speciaiiiatnn  invobiog  uppeediveioii  uodergnukni 
ievd  graduate  studeas;  may  inckide  cocitlinadng  a small  Medical  Tmiioology  Pingrani.  Send  Mitoi 
tta»nidL>iiiinrlt,Ctilfpefjo«,llMnglcalScleDoea. 

SOOALIWK 

‘Knare  TFadt  Aaritua  FndesMMvAO  2000  fanddaies  rausi  possess  an  .VISW  and  a PhD.  DSW  (A 
onnadereu  in  Social  fhdo  VI  n.-uktedfidd  Candidates  must  also  have  niovears  post  MSV  practice  a 
College  or  Unheisay  taadiing  is  pcatkcred.  DOTIES  INCLUDE  teaching  aouss  tbe  undeigraduale  c 

speoScaBy  leacfcsg  geoanbst  Socil  Rbdt  Piiciict  reseanch.  In  a leaa  one  oci  o[  spedaintiaa  Abe 
include  dasBuom  radniig  skill  a comnamenl  to  student  advisement  tnl  a mulilcnltunl  panpec 

■aeriri  to  Ms.  Aaatdn  Iny,  OtotTFCtaan,  SodaMForiia  OepactMri.  Bdc  (205)  QiLSnb 
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AUSTIN  PEAY 


FautiJtJ  in  1927,  Comprehensive 
State-Assisted  University 

Among  ics  many  points  of  distinction  sue  its 
designation  as  the  sute  university  for  the  liberal 
arts,  its  centers  of  excellence  in  creative  arts  and 
field  biology,  and  its  endowed  chairs  of  excellence  in 
creative  arts,  business,  &ee  enterprise  and  nursing. 
Austin  Peay  offers  a full  range  of  academic  proj.  ms 
ai  the  associate,  baccalaureate  and  master’s  degree 
Imels  in  the  arts  and  sciences  and  selected 
professional  programs. 


Looking  for  a back  article  of 

Hispanic  Outlook??? 

: “Hispanic  Oudook  ht  Hi^>er  Edwatkm’ 

I is  archived  in  the  [^^^^database  on  an  aruiual 
I basis.  These  annual  cumuladons  (26  issues)  may 
; be  purchased  (in  microfiche  or  reproduced  paper 
S copy)  from  the; 

|fcsll4<LifDocuraeiit  K^nxluction  Service  (EDRS) 
7420  Fullerton  Road,  Suite  100  | 

Springfield,  VA  22153-2052  j 

TEL:  800-443-3742}  703-440-1400)  ! 

FAX:  703-440-1408)  | 

Internet:  EDRS9inet.e(Lgov  ; 


ASSISIANT  DntECTOR-COUWSBUNG  ffiRVICES 


Applications  and  nominations  arc  invited  for  the 
following  faculty  positiom.  All  positions  are  tenure 
track  and  begin  fall  semester  2000. 

FACULTY  POSITIONS 

Complete  posidon  descripdons  can  be  found  on 
the  Ausdn  Peay  State  University  Web  site: 
www,apsu.cdii/&cii]ty/posltiotu/ 

DISCIPLINE/SPECIALIZATION 

• Accounting  (1) 

• African  American  Studies  ( 1 ) 

Director  and  faculty  member 

• Art  (1) 

Painting 

• Communicadon  (1) 

• Computer  Science  (1) 

• Economics  (2) 

• Educ.  n (3) 

Social  Studies/Literacy 

Special  Educadon  Early  Childhood 

Instrucrional  Technology 

• Geography  (1) 

• Languages  and  Literature  (3) 

French  and  Spanish  (' ' 

Composidon,  Uicrat^ie  Specialty  (2) 

• Music  (1) 

• Nursing  (2) 

Director,  School  of  Nursing 
Medical/Surgical 
» Physics  (2) 

Chair,  Department  of  Physict 
Astronomy 

• Polidcal  Science  ( 1 ) 

• Psychology  (2) 

Educadonal  Psychology 
School  Psychology 

• Pubbc  Management  (1) 

iMinorides,  women  and  members  of  other 
protected  groups  are  encouraged  to  apply. 

Ausdn  Peay  State  University  is  an  Affirmative 
Acdon/Equal  Opportunity  Employer 

The  ivfsrvuition  contained tn  thu  adveTtitentent  ti  acnintte  at 
of  I OH  1 199.  Consult  theAutnn  Peay  Stott  Unttmtly  Vch  tile 
iwww.eptu.tdui(actdtflfosttsontl)  for  updated  informaaon. 


The  VniooTeUy  of  Neto  OrUaut  is  seekiog  a qualified  cuididaie 
to  fill  the  position  of  Assistant  Direaor  for  the  Counseling  Services 
beginning  January  1, 2000.  The  Assistant  Director  is  responsible  for 
the  overall  implementation  of  the  developmental  outreach  and 
training  functions  of  this  mental  health/career  counseling  office  in 
addition  to  the  regular  clinical  and  supervisory  duues.  REQUIRED 
QUAUFICATIONS:  Ph.D.  or  appropriate  terminal  degree  in 
Psychology,  Counseling,  Sodil  Work  or  related  mental  health 
profession.  Should  hold  or  be  eligible  for  state  licensure.  Five  year 
postHloctotal  experience  and  strong  clinical  and  supervisocy  skills. 
Three  to  five  years  experience  in  coUege/univetsity  counseling 
Salary  levd  begins  at  {36,000  and  vrill  be  determined  based  on 
experience.  Qualified  applicants  should  send  a resume  and  request 
a minimum  of  three  letters  d reference  be  submitted  to  Dn  Barbara 
S.  MheheU,  Director  Coatuelliig  Servlcca,  Ualvmity  of  New 
Orteaas,  ADC  #4,  New  Orlesua,  La.  70148.  Review  of  applicaiiocs 
will  begin  October  22, 1999  and  will  conunue  until  position  tv  filled. 
UNO  is  an  aSirmative  action/eqiial  opportunity  em^oyee 


COLGATE  UNIVERSITY 


Coordinator  of  Academic  I 

Support  Services  Ofhce  of 
Undergraduate  Studies  | 

The  Coordinator  reports  to  the  Director  of  I 
Undergraduate  Studies/HEOP  providing  i 
program  and  student  support  in  the  areas  of  i 
academic  advising,  personal/career  counseling,  j 
recruiting  and  the  five  week  long,  pre-first  year  \ 
summer  program. 

• Bachelor’s  decree  with  a minimum  of  two  yean  of  I 
related  experience  in  student  personnel,  j 
counseling,  higher  education  administration  or  j 

1 related  fidd  required.  Experience  with  academic  I 
j fuppon  programs  and  competency  in  counseling,  i 
: advising  and  working  with  multicultural 

• populations  a plus.  Strong  and  effective 

; communication  skills  are  essential.  People  of 
: color  are  strongly  encouraged  to  apply.  For  more 
details,  visit  hnpt//officc«.colgaie.cdu/hr/ 

Send  letter  of  interest,  resume  and  names  and 
addresses  of  rc!^  xences  to;  Colgate  Uaivenityp 
Httmao  Rea^urces  Departmeot,  Atto: 
Academic  Support  Staff,  13  Oak  Drive,  \ 
Harndton.  W 13346  (315)  228-7411.  Review  \ 
of  resumes  will  begin  immediately  and  continue  I 
until  the  position  is  filled.  ' 

An  E^vmI  Opportunity/ 

Affirmative  Action  Bmphyet 


WMNE  STOTE  COLLEGE 

VICE  PRESIDENT  FOR 
ADMINISTRATION  8c  FINANCE 

Wayne  State  College  seeks  applicadom  for  the  position  of 
Vice  President  for  Administrao . n and  Finance.  Wayne 
State  CioUege,  located  in  a city  of  5.200  in  rural  northeast 
Nebraska,  is  a comprehensive,  reg;ional,  public  four-year 
college  serving  nearly  4,000  students.  The  College’s  mission 
is  twofold:  student  development  and  regional  development. 
The  College  is  one  of  three  four-year  campuses  govTrned  by 
the  Board  of  Trustees  of  the  Nebraska  State  College  System 
and  is  a collective-bargaining  institution. 

The  Vice  President  is  the  senior  administrative  oFRcial 
responsible  for  the  combined  fonaions  of  administrative 
and  Rnancial  aihurs  of  the  College.  This  position  reports 
directly  to  the  President  of  the  College  and  advises  the 
President  and  other  executive  officers  on  administrative  and 
fiscal  matters.  The  Vice  President  is  one  of  a team  of  four 
vice  presidents,  the  others  bang  Academic  Affairs.  Student 
Affairs,  and  Development. 

The  Vice  President  is  responsible  for  and  provides 
leadership  for  accounting,  business  services,  budgeting, 
payroll,  human  resources,  grant  administration,  contraa 
administrarlon,  administrarive  services,  physical  plant, 
auxiliary  services,  and  focilicies  planning.  The  Vice 
President  direaly  manages  a staff  of  seven  mid-lc\'c! 
managers  assigned  to  major  fiinaional  areas. 

The  successful  candidate  will  have  leadership  and 
management  experience  within  public  higher  education; 
the  ability  to  work  cooperatively  with  colleagues  and  staff  at 
all  leveb;  a strong  background  in  the  areas  of  responsibility 
noted  above:  a history  of  personal  and  professional 
integrity;  excelleiit  communiertion  skills:  and  an  advanced 
degree,  professional  certiBcauon.  or  a strong  record  of 
higher  education  administrative  experience.  Salary  will  he 
determined  based  upon  experience.  The  College  provides 
an  attraaive  beneRcs  package. 

Staning  date  will  be  no  later  than  July  1,  2000.  Review  of 
application  material  will  begin  Deambcr  I,  1090  and  will 
continue  until  the  position  is  Riled.  Qualified  candidates 
should  forward  a letter  of  interest,  a resume  and  the  names, 
addresses  and  telephone  numbers  of  three  current 
references  to: 

Mr.  Dwayne  Johnson,  Secretary 
Vicic  President  for  Adminiitration 
and  Finance  Search  Committee 
Wayne  State  College 
nil  Main  Sercci 
Wayne,  NE  68787 

Sfa/t  College  is  an  equal  opportunity! 
affirmative  aetson  employer. 

Visit  our  website:  http://www.WEc.edu 


Plattsburgh  State  University  of  New  York 
invites  applications  for  Fall  2000  tenure  track  positio 


Plattsburgh  State  University  of  New  York  is  a comprehensive,  coeducational, 


public  insutuuon  of  nearl 


undergraduate  and  graduate  students.  Located  on 


the  shore  of  Lake  Champlain,  the  College  is  the  intellectual  and  educational  center 


unsurpassed  for  the  whole  family.  Outdoor  activities  abound  along  Lake 
Champlain,  in  the  Adirondack  High  Peaks  and  nearby  Olympic  resort  village  of 
Lake  Placid  while  the  urban,  multicultural  lifestyle  is  rich  in  neighboring 
Montreal.  Canada,  one  hour’s  drive  from  campus.  Plattsburgh  is  easily  accessible 
to  New  York  City  and  Boston  via  air,  bus,  train  and  Interstate  87. 

Successful  candidates  must  be  committed  to  excellence  in  teaching  in  an 
undergraduate  institution  offering  programs  in  the  arts  and  sciences,  educ  don, 
human  and  health  services,  business  and  economics  with  an  understanding  of  and 
sensitivi^  to  minority  and  gender  concerns.  Selected  candidates  will  have  an 
interest  in  interdisciplinaiy  and  collaborative  programs  such  as  Women’s  Studies. 
Latin  American  Studies  arid  Canadian  Studies,  all  of  which  are  special  foci  for  the 
College;  a desire  to  integrate  information  technologies;  and  a willingness  to 
participate  with  new  distance  learning  programs. 

The  faculty  is  challenged  to  redefine  their  teaching  roles  by  incorporating  recent 
research  on  teaching  effectiveness.  'The  college  supports  faculty  scholarship 
through  the  NYSAJUP  bargaining  agreement,  minority  and  women  faculty  may 


) provide 

Redcay  Teaching  Enhancement  Awards,  Presidential'  Research  Awards,  and 
Educational  Technology  Awards. 

We  offer  a competitive  sal^  and  an  excellent  benefits  package.  Unless  otherwise  staled, 
review  of  applications  begins  immediately  and  continues  until  the  position  is  filled. 
AppUcaMioa  Procedure:  Please  send  or  fax  cover  letter,  resume,  or  curriculum  vitae, 
transcr^,  three  lettem  of  recommendation  and  other  requests  mentioned  in  individual 
ad  to;  Qulr,  Setrds  Committee  (PJ#  1.  do  Human  Resources.  Plattsburgh  State 
University  of  New  'fork,  101  Broad  Street,  Plattsburgh,  NY  12901-2681. 
Fax#  (518)564-5060. 

Applkatioiis  from  women  and  minority  candidates  are  espedaiiy  welcome. 
Plattsburgh  State  University  is  an  afBnmative  action, 
equal  opportunity  employer. 


seed  funding  for  research  activities. 
Presidential  Research  Awards,  and 


Fouodatioii  Dcshm/Graphic  Design  (PJ*  2367-808)  ASSISTANT  PROFESSOR- 
Qiialifications;  MFA  or  equivalent  experience;  knowledge  of  current  issues  in  the 
field:  and  Macintosh  and  PC  Operating  Systems  knowledge  required. 
Responsibilities:  Teach  Graphic  Design.  Stumo  Foundation  Design  and  Digital 
Imaging;  basic  maintenance  of  relevant  equipment  Review  of  appUcations  begins 
January  15,  2000.  Additional  applicatipn  materials:  work  samples  (slides  or  digital 
portfolio),  examples  of  student  woik  (if  applicable),  statement  of  teaching  philosophy. 

CHEMISTRY 

Aualytleal  ChemUtry  (PJ#  2355-808)  ASSISTANT  PROFESSOR- 
Qualifications:  Ph.D.  in  uiis  area;  strong  background  in  instrumental  methods;  a 
desire  and  aptitude  for  teaching  at  the  undergraduate  level;  and  a demonstration 
of  potential  for  significant,  long  term  research  is  required.  Preference  will  be 
given  to  those  whose  environmentally  related  research  can  complement  the 
Department's  interest  in  the  Lake  Champlain/Adirondack  region.  Review  of 
applications  begins  January  10,  2000.  Additional  application  materials:  research 
proposal  and  a Brief  statement  of  teaching  philosophy. 

COMMUNICA'nON  DISORDERS  & SCIENCE 
Speech-Language  Pathology  (PJ#  2359-808)  ASSISTANT  PROFESSOR- 
f^alificatinns-  Ph.D.  (dissertation  near  completion  considered).  CCC-SLP.  and 
eligible  NY  License  required;  experience  withfeL  desired.  Re.spon.sihilities:  'Teach 
undergraduate  courses  in  language  development  and  language  disorders;  graduae 
course  in  school-aged  language  disorders;  research;  supervision;  and  advising. 

EDUCA’nON 


field:  and 


on  Dcshm/Graphic  Design  (PJ#  2367-808)  ASSIS’ 
ions:  MFA  or  equivalent  experience;  knowledge  of 
id  Macintosh  and  PC  Operating  Systems  k 


or  related  field;  ability  to  contribute  to  other  components  of  the  Elementary  Education 
program,  e.g.  psychological  foundations,  technology,  reading,  social  studies 
education,  urban  smdies  and/or  research  methods;  experience  with  teaching  at  the 
eleraenury  level  strongly  preferred.  Responsibilities:  Teach  a cote  undergraduate 
elementary  education  curriculum  and  instruction  course  (with  field  component). 
Etaneaun  Educetioa-Educatloiul  Psychology  (PJ#  2364-808)  ASSISTANT 
PROFESSCjR-QiuIMcitiQas:  Doctorate  in  appropriate  discipline  or  relat^  field: 
ability  to  contribute  to  other  components  of  the  Elementary  Eoucation  program;  e.g. 
curriculum  and  instruction,  technology,  reading,  social  studies  education,  urban 
studies,  and/or  research  methods;  experience  with  teaching  at  the  elementary  level 
strongly  prefened.  Responsibilities:  An  undergraduate  course  in  child  development 
and  leammg  theory  as  it  relates  to  elementary  education  (with  a field  component). 
Spedal  Uncatioa-Spcdal  Education  (PJ#  2^6^808)  ASSISTANT  PROFESSOR- 
One  position  for  non-caiegorical  B.S.  and  M.S.  teacher  preparation  programs  in 
Special  Education.  Qualifi^nm:  Doctorate  in  Special  Educanon  or  closely  related 
field  by  September,  2000.  and  recent  public-school  teaching  experience  with  school- 
age  learners  with  disabilities  required.  Responsibilities:  Curricular  and  instructional 
practice  in  special  education;  introduction  to  the  profession  of  special  education  and 
exceptional  children;  and  supervision  of  field  experiences. 

Edocatioaal  Teefaaology-Educationai  Tcduuiiogy(PJ#2366-808)  ASSISTANT 
PROFESSOR-QutlifictUQin;  Doctorate  in  appropriate  field,  and  substantive 
experience  in  designing  and  implementing  developmemally  appropriate  K-12 
interdisciplinary  curricula  that  include  the  innovative  integration  of 


telecommunications  and  other  multimedia  technologies.  A doctorate  in  an  e< 
lelated  field,  expertise  in  the  educational  uses  of  multimedia/hypetmedia,  i 
languages,  and  presentation  software  will  also  be  an  asset  Responsibilitie 
undergraduate  and  graduate  educational  technology  courses  that  integrate 
elementary,  secondary,  and  special  educab.m  curriculum  and  practicum  courses 
a consultant  to  Center  faculty  with  respect  to  integrating  educational  teebno! 
their  curricula  and  to  assist  them  in  utilizing  state-of-the-art  technological  r 
including  a fully  networked  electronic  classroom  available  within  the  Center. 
Reading  (PJ#2363-808)  ASSISTANT  PROFESSOR-OualificationsrC 
degree  preferably  in  reading  or  related  literacy  field,  and  teaching  experience 
the  elementary  or  second^  school  level  is  required.  Interest  in  and  denn 
competency  in  grant  writing,  educational  technology,  community-based 
services,  special  education,  or  urban  studies  as  related  to  the  teaching  of  tea 
also  be  an  asseu  Responsibilities  : Teach  courses  in  basic  introductory  rea 
language  arts,  teaching  reading  to  diverse  populations  and  to  speakers  of  It 
other  man  English  (ESL),  children’s  and  young  adult  literature,  compt; 
reading,  clinical  diagnosis/remediation,  and  content  area/secondary  school  r 

ENGLISH 

Rcoaissance  En^h  Literature  (PJ#  2349-808)  ASSISTANT  PROF 
Oualificaiion.v:  Ph.D.  awarded  by  August  2000;  publication  or  promise  of 
scholarly  productivity;  secondan  interest  in  teaching  a getue  of  writing  (fictio 
essay,  etc.)  helpful.  Kespoasibilities:  Composition^tmg  courses;  general  < 
courses;  core  courses;  and  uf^-division  literature  courses.  Review  of  apj 
begins  November  1 . 1999.  Additional  application  materials:  writing  sample 
MniticuitiiTal  American  Utenbire  (PJ*  2348-SOS)  ASSISTANT  PROI 
(Tiialificgrinn'i-  Ph.D.  awarded  by  August  2000:  publication  or  promise  of 
scholarly  productivity;  secondary  interest  in  teacluns  a genie  of  writing  (fictio 
essay,  etc.)  helpful  Respon-sibilities:  Composition/writmg  courses;  gerieral  i 
courses;  core  courses;  and  uppCT-division  literature  courses.  Review  of  apj 
begins  November  1 , 1999.  Additional  application  materials:  writing  sample 

FOREIGN  LANGUAGE  & UTERATURE 
French  (PJ#  2350-808)  ASSISTANT  PROFESSOR-OualifieationsrPh.D. 
by  August  2000;  expertise  in  20th  Century  French/Francoohone  StucUes  ant 
Language  Pedagogy;  native  or  near-native  proficiency'  in  French  and 
preference  will  be  given  to  candidates  who  show  achievement  in  research  a 
m teaching.  Reyirisibilities:  Teach  and  coordinam  language  skills  coun 
levels.  Review  of  applications  begins  December !.  1999. 

MUSIC 

Direct  Jazz/Brass  Ensemble  (PJ#  2354-808)  ASSISTANT  PROF 
Qualifications:  Master’s  degree  required,  doctorate  or  equivalent  e> 
preferred;  previous  college  teachiim  experience  preferred;  strong  backg 
music  technology.  Resporisibilities:  Direct  Jazz  Ensemble  and  Brass  Ensem! 
brass  instniment(s)  in  area  of  expertise;  teach  theory  (including  aural  s 
keyboard)  and  jazz  history.  Review  of  applications  begins  January  1,  2000. 

PSYCHOLOGY 

School  of  PsythoIoRV  (PJ#23S6-808)  ASSISTANT  PROFESSOR-Ouali 
Earned  doctorate  (PhL).,  Psy.D.,  or  Ed.D.)  in  School  Psychology  from  an  a 
program;  prior  experience  practicing  as  a school  psycholo^t  in  grad 
certifiable  as  a School  Psychologist  in  New  York  state.  Re.spon.sihiliti< 
graduate  courses  in  intellecmal  assessment,  socio-emotional  assessmenl 
disabilities,  psychopamology:  undergraduate  seminars  in  School  Psy 
supervising  School  Psychology  Interns  and  Practicum  students  ; and  su 
roasters  theses.  Review  of  applications  begins  January  15,  2000. 
application  materials:  statement  of  teaching  philosophy,  reprints  or  pre 
research  publications,  and  evidence  of  teaching  performance. 

SCHOOL  OF  BUSINESS  & ECONOMICS 
Accounting  (PJ#  2313-808)  ASSISTANT/ASSOCIATE  PROFESSOR-Tw 
track  positions  for  Spring  or  Fall  2000  at  the  Assistant  or  Associate  Profesi 
Oualitications:  Applicants  at  the  Assistant  level  must  have  doctoral  degr« 
completion)  in  Accounting.  Applicants  at  the  Associate  level  must  have  i 
doctorate  in  Accounting,  a record  of  recently  published  research,  and  mit 
three  years  teaching  experience.  CPA  and  other  certifications  are 
Responsibilities:  Teamng  respoasibility  open  to  all  areas  of  accounting, 
information  systems  and  taxation;  scholarly  activity  is  required. 

Hotel,  Restaurant  and  Tourism  Management  (PJ#  2368-808)  AS! 
PROFF-SSOR-Oifllificatinns-  Doctoral  degree  (or  near  completion)  in  bospit 
emphasis  in  lodging  or  food  service  management  and  have  teaching  experie 
college  level.  Respc^ibilities:  Teach  under^uduate  ccuises  and  advise  HOT 
SOCUL  WORK  (PJ»2343-808) 

ASSISTANT/ASSCXIATE  PROFESSQR-Oualificaiinn.s:  Doctorate  in  Sot 
or  one  of  the  Social  Services;  MSW.  teaching  experience  ; commi 
scholaiship.  Responsibilities:  Teach  undergraduate  soaal  work  courses; 
academic  advisor  to  BSW  students;  serve  on  committees  at  program,  divisio 
wide  levels;  contribute  to  development  of  program  tnrough  scholar 
com.munity  service. 

©Plattsburgh 

SU!e  Univtreily  of  New  York  w 

Visit  our  website,  bttp://www.plattsburgh. 


ASSO€!AlE(mM1310RFtmDEVEL0I^»E<n'A^  ^ 
VICE  FRESTDENT  FOR  IHE 
UNIVERSTTY  OF  HIINOIS  FOUNDAHON 

Ihe  Univeiaty  of  Dliixxs  at  Chicago  (UIC)  annouoces  a natioaindeseardi  to  recniit  an  Assodaie  Chancellor  (or  Development 
and  Vice  he^dent  hr  (be  Uniwrsily  of  Dlinois  Foundation.  This  is  the  Chief  ^Ivanconcnt  Officer  for  UIC 

The  UnivGrsit)'  is  inoeasingly  recognized  for  the  quality  of  its  faculty,  students  and  academic  offerings  and  is  one  of  the  most 
rapidly  emogiog  mafor  uiban  research  universities  in  the  country  UIC  enrolls  approrimaiely  2S.000  students,  employs 
appmldmaiely  12/XX)  (FIE\  and  has  an  annual  operating  bui^t  of  $1  billioa 

This  positioo  repons  diiectly  to  both  the  Chancellor  of  UIC  and  the  President  of  the  Univeisity  of  Illinois  Foundatioo  and  is 
respoosibfo  for  t^  e&cttve  management  of  the  University^  devekipment  (11110100.1110  sheeted  individual  will  be  a key  member 
of  the  Chancdlorh  cabineL 

The  Associate  Chanedkr  far  Development  and  Vice  President  for  the  Univetsiiy  of  Oliiiois  Foundatksi  udl  be  respensibte  for 
nuintainiiig  and  buildiiig  oa  the  momentum  created  by  the  successful  Campaign  Illinois  effort  which  has  resulted  in  over  $250 
nuDiOQ  m ptivaK  gilts  for  UK  and  the  identification  of  majer  donor  prospects  capable  of  exceeding  this  level  of  giving  in  the  future. 

Minimum  educatton  and  work  experience  include  an  advanced  degree  or  equivalent  experience  (a  baccalaureate  degree  is 
required)  and  a minimum  of  five  to  ten  years  of  fundraising  expenence  with  large,  successful  inshmtionfs)  and  three  to  five 
years  of  fundraising  management  experience. 

Review  of  candidate  malerab  will  begin  immedialely  and  will  continue  until  an  Assodaie  Chancellnr  for  Developmeni  and  Vice 
President  for  the  University  of  niinois  Rrundatioo  is  selected  Please  submit  applicaiions  and  nominahoiis  to: 

Kom/Feny  International  Education  Practice 
Attention:  UIC 
500  Notifa  Akard 
J232  Lincoln  naza 
Dallas,  Thxas  75301 
(214)  954-1849  fill 
(ensalh  krisluLcred9komferryco(n) 

, TkUrmmi!y<fWtrmal(ha^  arid  ixlM0Sity<fl!}inoisFomublxnmequtdo(poiiuni^i^maite  (Kim  empk^ 


College 


DIRECTOR  OF  ALUMNI  & 

PARENT  PROGRAMS 

Amherst  College  seeks  an  organized  and  enthusiastic  supporter  of  undergraduate 
liberal  arts  education  to  oversee  on  and  ofT campus  alumni  and  parent  programs  and  an  extensive 
network  of  Amherst  Associanons  around  the  worid. 

The  successful  candidate  will  manage  both  staff  and  programs  in  support  of  a broad  range  of 
(College  programs,  and  design  and  implement  a long  range  plan  for  alumni  and  parent  programs. 
Extensive  logistical,  strategic,  and  organizational  abilities  are  required  including  recruiring, 
training,  and  motivating  large  teams  of  volunteers  as  well  as  idenrifving  programs  and  speakers  for 
an  imaginative  array  of  presentations.  A working  knowledge  of  coOege  campus  structures  and 
organizations  is  required;  general  or  specific  knowledge  about  Amherst  College  would  be  a plus. 
More  than  40  associations,  numerous  on  campus  weekends,  and  ofT campus  events  in  celebration 
of  The  Amherst  College  Campaign,  and  a large  network  of  campus  providcis  and  college 
volunteers  require  the  sloll  and  imagination  of  a highly  organized,  persuasive  and  adept  leader. 

Qualifications;  Bachelor's  Degree;  llindraising,  alumni  and /or  event  experience  preferred;  and  strong 
writing  and  speaking  skills  required.  The  successfiil  candidate  must  have  a strong  commitment  to 
liberal  arts  cduation  and  to  the  importance  of  .Amherst's  relationship  with  its  constituencies. 
Evening  and  weekend  work,  and  travel  are  required. 

Interested  candidates  should  submit  a resume,  Icncr  of  interest,  and  three 
references  to:  Office  of  Human  Resources,  201  Converse  Hall,  Amherst  College,  PO  Box 
5000,  Amherst,  MA  01002-5000.  A review  of  applicanons  will  begin  on  November  22,  1999 
and  continue  until  the  position  is  filled. 


I < II I r i vo  1 A If  I)  I f)  i n <i  V 


Tbe  Department  of  Medicine  at  the  SUNY  Health 
Science  Center  at  Syracuse  seeks  a Chief  of  tbe  Dtvisiaii  of 
Cirdiok>gy,  an  integrated  program  o(  the  SUMY  HSC.  Unhvistt)' 
Hospital,  and  the  Syracuse  VAMC.  New  Electropfaysiological  and 
Caibeieruatioo  Laboratories  and  a renovated  CCU  ha>7  just  opened  at 
UH.  a new  5-story  Institute  for  the  Study  of  Human  Performance  wU 
opes  this  year  with  both  dimcal  and  laboratory  space  svallabU' 
Research  programs  in  dectiopbysioiogy;  eariy  diagnosis  and  treatment 
of  myocardial  infarction,  effects  of  depression  in  myocaidial 
infarction,  and  phannsceulical  trials  are  wdl  establisbed.  Candidaies 
should  be  qualified  for  the  rank  of  Associate  Professor  or  Professor 
and  be  capable  of  directing  an  expanding  clinical  program  and 
fostenng  research.  A generous  start  up  package  will  be  available, 
including  the  ability  to  leouit  oew  faculty.  Candidates  should  send  a 
CV  to  the  Scardi  Conunlttec,  do  Dr.  William  Williams. 
Departmeot  of  Mcdldne,  SUMY  Health  Sdeacc  Center  at 
Syracuse,  750  Bast  AdaiKS  Street,  Syracuse,  NY  13210.  SUMY  HSC 
is  an  AVADA'EOE  employer  committed  to  excellence  through  dftersii\ 


Vokimo 

Volley 

(Community  College 


DEAN  OF  AKTS  & SCIENCES 

Yakima  Valley  Communicy  College  is  a multiculiural 
communirv  of  nearly  6.000  students  and  250  sraft 
members  located  in  south  central  Washington  state 
Accepting  applications  for  a Dean  of  Arts  dc  Sciences 
through  November  19,  1999.  Salary:  J59,800-$67.000 
(Category  II.  Range2),  plus  a full  benerii  package.  To 
apply  contact  Human  Resource  Services  Deportment  at 
(509)  574-4670,  or  write  to  P.O.  Box  22520  Yakima, 
WA  98907-2520  Emaili  yTccbr^yvcc.cc.wa.uj 

COLLEGE  WEBSITE: 

www.yvcc.cc.wa.us 


TRINITY  UNIVERSITY 

The  D,panm«m  of  Educalion  al  Trioily  University  seeks 
ctutdidiies  for  a lenure-track  posiuon  as  a school-based  riinical 
faculty  in  elementary  and  early  childhood  educauon.  Trinity 
features  a 5-year  teacher  preparation  program,  inejudieg  an  8- 
mc  4 internship  in  a profrssionaJ  development  school. 
Candidates  must  bold  the  doctorate  degree  and  be  committed  to 
schooUbased  teacher  preparation  with  classroom  teachers 
serving  as  mentors.  The  appoinuneni  will  be  dfecuve  the  fall 
semester.  2000.  and  the  appbeation  deadjne  is  Januarv  31.  2000. 

John  H.  Moore,  Chair 
Dcfortmcnt  of  Educalion 
IVInhy  Unircnliy 
715  St^nm  Drht 
San  Antonie,  n 78212-7200 
(ao)  999-7501 


ETHICS  PROGRAM  DIRECTOR 

The  Center  for  Ethics  of  Emory  University  invites  appli- 
cations lot  a non-tenure  faculty  position  to  lead  ihe  develop- 
meni ot  a pregram  for  undergraduate  and  graduate  students  dial 
combines  academic  rigor  with  ihe  development  of  ethically 
grounded  leadership,  committed  to  serving  Ihecomnion  good. 
Requires  Ph.D.  or  equivaieni  in  an  appropriate  field,  coupled 
with  demonstrated  abilities  in  teaching,  research  and  writing, 
strategic  planning  and  program  development,  andihe  develop- 
ment ol  partnerships  in  the  University  and  larger  community 

Letter  ol  interest,  current  vita,  and  three  references  should  be 
submitted  to  Search  Comniitlee,  Center  lor  Ethics, 
Emory  University,  1462  Cliiton  Road,  Ste.  302. 
Atlanta.  GA  30322.  AA/EOE 

FX/fORY 


Princeton  University 


Princeton  University  invites  applications  and  nominations  for  the  position  of  Chief  Student 
Affairs  Officer.  The  person  holding  this  position  provides  leadership  and  coordination  for  all 
extra-curricular  aspects  of  university  life  for  students,  with  particular  responsibility  for 
ensuring  that  the  university’s  extra-curricular  programs  both  supplement  and  support  hs 
academic  mission.  This  senior  university  officer  must  possess  the  personal  qualities 
required  to  establish  and  maintain  excellent  rapport  with  students  and  faculty  and  with 
others  committed  to  the  enhancement  of  all  aspects  of  students'  lives.  The  successful 
candidate  should  have  the  vision  and  leadership  capacity  to  help  ensure  a campus  climate 
that  is  academically  and  socially  hospitable  to  an  unde^raduate  and  graduate  population 
that  is  diverse  in  many  dimensions  including  race,  ethnicity,  income,  religion,  physical  ability, 
and  sexual  orientation. 

This  officer  oversees  and  provides  leadership  for  the  programs  and  services  of  Athletics, 
University  Health  Services,  and  Religious  Life,  as  well  as  the  Office  of  the  Dean  of 
Undergraduate  Students,  which  includes  the  Community  Service,  International,  Third  World, 
and  Women's  Ce'.iers.  In  matters  regarding  undergraduate  and  graduate  student  housing 
and  dining  facilities,  this  person  has  policy-making  authority  and,  in  association  wnh  the 
Dean  of  the  Graduate  SchooL  also  has  concern  for  campus  life  issues  as  they  relate  to 
graduate  students.  The  person  holding  this  position  reports  to  the  Provost  and,  as  a member 
of  the  President's  cabinet,  participates  in  decision-making  for  the  entire  University.  During 
the  search  process,  the  title  for  the  position  will  be  under  active  consideration  and  will  be 
discussed  candidates  (titles  under  consideration  include  vice  president  or  vice  provost 
for  campus  affairs,  and  dean  or  vice  president  of  student  affairsl. 

Candidates  should  have  a proven  record  of  accomplishment  and  significant  (more  than  five 
years)  professional  experience  that  includes  staff  supervision.  They  should  have 
exceptiona!  promise  of  successful  leadership  in  a residential  academic  setting  and  of  abili^ 
to  inspire  students  and  colleagues  in  a complex  and  diverse  setting.  An  advanced  degree  in 
a field  offered  at  Princeton  is  desirable.  Applications  and  nominations  maybe  direned  to 
Ml  'nionras  H.  Wright,  Vice  Presdent  and  Secrataiy,  do  the  Office  of  Human  Resources, 
Clio  Halb'712S-HHE,  Princeloa  Unrvenrty,  Prinetton,  NJ  06SM.  Review  of  appfications  will 
begin  on  November  IS,  1999  and  win  continue  until  a candidate  is  selected.  Princeton 
University  is  an  equal  opportunity,  affinnative  action  employer. 


he  Center  for  HIVIAIDS  Educational  Studies  and  Training 
(CHEST)  announces  openings  for  the  following  positions: 


Project  Director 


NEW  JEliSEY 

CITY 


Monitors  the  daily  functioning  of  an  NIAAA  fiindcd  injcrvcntton  study 
aimed  at  reducing  unsafe  sex  and  substance  abuse  among  HIV  seropositive 
men  who  have  sex  with  men  in  NYC. 

Applicants  should  possess  an  MA  or  Ph.D.  in  psychology  (ABD  considered) 
and  have  previous  clinical  and/or  research  expcnencc  with  HIV-i-  persons, 
gay/bisexual  men,  or  alcohol  dependent  persons.  E.xpcrience  with 
Motivational  interviewing  and  previous  qualitative  and  quantitative 
research  experience,  and  understanding  of  statistical  software  packages 
(SPSS.  SAS)  is  desirable.  Excellent  opportunity  for  a Post-Doctoral 
research  experience.  The  majority  of  the  work  will  be  performed  out  of  our 
offices  in  New  York  City  (Manhattan). 

Project  Director 

Responsible  for  monitoring  the  daily  functioning  of  an  NIDA  funded  study 
of  protease  inhibitor  adherence  among  HIV-i-  gav/biscxual  drug  users  in 
New  York  City.  The  study  wilt  follow  300  participants  longitudinally  and 
assesses  participants  through  self-report  interviews.  MEMS  caps,  and 
periodic  blood  draws. 

MA  or  Ph.D.  in  Psychology  (ABD  considered)  and  clinical  and/or  research 
experience  with  HIV+  persons,  gay/bisexual  men.  or  drug  users. 
Expenence  with  longitudinal  data  collection  and  tracking  of  participants  is 
desirable.  Understanding  of  SPSS  and  SAS  is  essential.  Majority  of  the 
work  will  be  performed  out  of  our  offices  in  New  York  City  (Manhattan). 

Submit  a letter  of  application  (clearly  stating  posilton  of  mieresO. 
curriculum  vitae  or  resume,  salary  rrqutrcments  and  the  names  of 
? S £ Y three  references  to: 

^ Dr  Jeffrey  Parsons,  CHEST 

R S I T Y Jersey  City  University 


Faculty  Positions  in ' 
College  of  Education  and  Human  Servi 


OSHKOSH  The  University  of  Wisconsin  Oshko 


The  College  of  Education  and  Human  Services  is  pleased  to  announce 
following  tenure-track,  academic  year  positions,  at  the  Assistant  Profes 
rank,  beginning  no  later  than  September  5,  2000.  AH  positions  reqt 
completion,  or  near  completion,  of  an  earned  doctorate.  Success 
candidates  will  show  evidence  of  a commitment  to  teaching,  resea: 
publication  and  service. 

Position  mb  - Counselor  Education  (2  positions) 

Major  responsibilities  include  teaching  master's  level  courtseling  cour 
supervising  practica,  advising,  program  development,  scholarly  activil 
and  participating  in  faculty  governance  and  university  activities.  Ear 
doctorate  in  Counselor  Education  from  a CACREP  approved  prograr 
preferred.  Experience  in  and  demortstrated  ability  to  teach  core  counsel 
courses  and  courses  in  one  of  three  emphasis  areas  (Community,  Schoo 
Student  Development  in  Higher  Education/Counseling)  is  required. 
Department  of  Counselor  Education  offers  a Master  of  Science 
Education  (MSE);  the  program  and  its  emphasis  areas  are  CACl 
approved. 

Position  Hid  - Educational  Foundations 

Major  responsibilities  include  the  teaching  of  introductory  educatit 
psychology,  educational  research  including  qualitative  and  quantita 
methodology,  and  human  development  courses.  An  earned  doctoral 
educational  psychology  with  a strong  background  in  research  metliodol 
and  human  development  preferred.  Candidates  whose  experience  incli 
a successful  record  of  leadiing  at  the  P-12  level  will  be  given  preferenc. 

Position  me  - ESL/Bilingual  Education  and/or  Curriculum 
Major  responsibilities  include  teaching  courses  within  a new  dual  majc 
ESL/elementary  education  and  existing  minors  in  ESL  and  bilini 
education;  supervising  student  teachers  and  clinicians;  and  lead 
undergraduate  and  graduate  courses  in  one  or  more  of  the  following  a 
of  curriculum  and  instruction:  1)  early  childhood  education,  2)  elemen 
education  (science,  math,  or  social  studies).  An  earned  doctorah 
Curriculum  & Instruction  or  related  field;  graduate  work  in  ESL  anc 
bilingual  education;  completion  of  an  approved  teacher  educa 
program;  a minimum  of  3 full  years  PK-12  teaching  experience; 
experience  with  supervision  of  student  teachers  and  cUnidans.  Proficii 
in  another  language  (especially  Spanish  and/or  Hmong)  is  preferred.  1 
application,  indude  a sample  of  published  (or  unpublished)  written  v 
(no  more  than  20  pages). 

Position  lllf  - Special  Education 

Teaching  of  undergraduate  and  graduate  courses  in  a cross<atego 
special  education  program,  and  the  supervision  of  related  : 
experiences.  Earned  doctorate  in  Special  Education  or  a related 
(dissertation  written  prior  to  September  5, 2000,  with  a defense  sched 
no  later  than  December  2000).  Emphasis  in  early  childhood/prir 
special  education  is  preferred.  Candidates  with  experience  in  one  or  i 
of  the  following  areas  also  will  be  considered:  cognitive  disabilities  (m. 
retardation),  special  education  technology,  severe  disabilities,  assessn 
and  culturally  diverse  learners.  Applicant  expected  to  have  j 
experience  teaching  individuals  with  disabilities.  Knowledge  a 
research-based  teaching  practices  is  desirable. 

Applicants  should  submit  a letter  of  application  specifying  pos 
number,  resume,  statement  of  teaching  philosophy,  transcripts,  and  I 
current  letters  of  recommendation  to:  Dr.  Michael  Ford,  Acting  Asso 
Dean,  College  of  Education  and  Human  Services,  Universif 
Wisconsin  Oshkosh,  Oshkosh,  WI  54901-8662.  Applications  will  n< 
accepted  after  December  20,  1999.  Additional  information  is  availat 
www.uwosh.edu.  Nominees  and  applicants  may  request  in  writing 
tlieir  identity  not  be  revealed.  The  names  of  those  not  making  su 
request  and  the  names  of  all  finalists  must  be  revealed  upon  request  u 
state  law. 


University  of  Connecticut  School  of  Law 

The  University  of  Connecticut  School  of  Law  seeks  applications  and  nomina- 
tions for  the  position  of  Dean  beginning  July  1 , 2000.  The  Law  School  seeks  a 
Dean  with  the  intellectual  vision  and  administrative  talent  to  lead  one  of  the  finest 
public  law  schools  in  the  country.  The  Law  School’s  45  full-time  faculty  and  406 
full-time  students,  along  with  185  part-time  and  43  graduate  students,  comprise  a 
relatively  small  community  which,  among  its  other  virtues,  provides  an  excellent 
student-faculty  ratio.  The  yearly  palette  of  faculty  colloquia,  outside  speakers,  schol- 
arly conferences  and  visiting  professors  reflects  the  intellectual  vitality  and  diver- 
sity of  Law  School  life.  The  newly-instituted  Insurance  Law  Center,  the  LL.M. 
program  in  insurance  law,  the  LL.M.  program  for  foreign  lawyers  in  the  U.S.  Stud- 
ies. three  student-run  journals,  and  active  criminal  and  civil  clinics,  including  a 
nev;  Tax  Clinic  opening  this  fall,  are  examples  of  the  strength  and  recent  growth  in 
the  Law  School's  programs.  Over  the  next  two  years,  the  Law  School  expects  to 
add  as  many  as  six  new  members  to  the  faculty  already  distinguished  by  Its  schol- 
arly breadth  and  productivity,  a development  that  presents  an  extraordinary 
opportunity  to  shape  the  intellectual  future  of  the  School. 

As  the  chief  academic  and  administrative  officer  of  the  Law  School,  the  success- 
ful candidate  must  demonstrate  an  ability  to  facilitate  and  inspire  the  Law  School’s 
commitment  to  teaching,  scholarship  and  public  service  of  the  highest  quality. The 
candidate  also  must  have  a record  of  professional  achievement  that  warrants  ap- 
pointment at  the  rank  of  Professor  of  Law,  as  well  as  demonstrated  recruitment, 
managerial  and  fund-raising  skills.  The  future  Dean  will  be  expected  to  build  upon 
the  Law  School’s  already  strong  reputation  and  involvement  in  regional,  national 
and  international  legal  circles.  Overseeing  the  Law  School’s  participation  in  the 
University’s  $250  million  capital  campaign  in  the  coming  years  will  be  an  essential 
component  of  the  new  Dean’s  responsibilities. 

All  applications  will  be  kept  strictly  confidential.  Screening  of  applications  will 
continue  until  the  position  is  filled.  The  Law  School’s  commitment  to  excellence 
is  complemented  by  a commitment  to  building  a culturally  diverse  community. 
Minorities,  women  and  people  with  disabilities  are  strongly  encouraged  to  apply. 
Nominations  or  applications,  including  a letter  of  interest,  resume  and  names  of 
three  references,  should  be  sent  to:  Professor  Anne  Dailey,  Search  Coordina- 
tor, Dean  Search  Committee, 

^University  of  Connecticut 
T Tt-i  ix7-/=>rcil-rr  r-y-T  School  of  Law,  65  Elizabeth 

'E  university  or  street,  Hartford,  CT  06105; 

^ 4 tv'f"  X6l©phon6  (860)  570*5260. 

V-yUiillCULlUUL  (Search#  00A1 43) 


WESTERN  CONNECTICUT  STATE  UNIVERSITY 

DIRECTOR  OF  WEATHER  CENTER 

FALL  2000 

METEOROLOGY.  Tenuie-(fack  facuUy  appointment  as  Director  of  the  WCSU  Weather  Center  and 
hssistant/Aiiociate  Professor  of  Meteorology.  The  Weather  Center,  designated  a Center  of  Excellence  in  the  CSU 
ysicm,  It  a major  resource  for  instruction,  research,  and  community  service. 

The  successful  candidate  will  teach,  develop  research,  and  supervise  operations  of  the  Cenict,  QUALIFICATIONS 
INCLUDE;  ability  to  teach  synoptic  meteorology,  climatology  and  competence  in  compurer  applications  to 
meteorology.  Ph.D,  in  Meteorology  or  closely  related  field  and  university  teaching  experience  required;  business, 
agency,  and/or  grants  oiperience  desirable.  Review  of  applications  will  begin  Nov.  15,  1999.  and  will  continue  until 
.ootiiion  is  filled.  Send  letter  of  application,  curriculum  vitae,  and  at  least  3 references  to  Dr.  Alice  Chasscc, 
Chairperaon,  Departmeot  of  Phyaica,  Aaironomy  «c  Meteorology,  WCSU,  181  White  St.,  Danbury,  CT  06810. 


UNIVERSITY  OF  IOWA 
CoUese  of  Uberal  Arts 
lohwa  City,  lowQ 

A LEADER  IN 

EQUALITY  • DrVERSrry  • EXCELLENCE 

TCflURC-TRflCK 
fflCUITY  ROf mORI 

The  University  of  iowa  values  diversity 
among  students,  faculty,  and  staff.  The 
University  believes  that  a rich  diversity  of 
people  and  their  many  points  of  view 
enhance  the  quality  of  the  educational 
experience  and  work  environment. 

During  1999-2000,  26  departments  in  the 
College  of  Liberal  Arts  are  searching  to  fill 
40  faculty  positions  at  both  senior  and 
junior  ranks,  with  appointments  to  begin 
2000-01.  Information  on  each  faculty 
piosition  is  available  at  the  College's  web 
site,  www.uiowa.edu/~libarts. 

The  UI  is  an  Affirmative  Action/  Equal 
Opportunity  Employer.  Women  and 
minorities  are  encouraged  to  apply. 


ASST  PROF 
SPANISH 

Assistant  Professor  of  Spanish,  tenure-track, 
to  teach  five  courses  per  year  in  pre-19’'’ 
century  Peninsular  literature  in  any  area, 
and  in  Spanish  language  and  literature  at  all 
levels.  Interested  in  candidates  with  cross- 
disciplinary  reach  whose  teaching  and  research 
place  Peninsular  literature  and  culture  in  a 
broad  historical  context  incorporating  both 
Spain  and  the  Americas.  Initial  four-year 
appointment  beginning  fall  2000.  Qualifica- 
tions incl'jde  Ph.D.  by  fall  semcstei-of  2000, 
a strong  interest  in  undergraduate  teaching, 
and  native  or  near-native  fluency  in  Spanish. 
Successful  teaching  experience  at  college 
level  desirable.  Send  letter  of  application, 
curriculum  vitae,  graduate  transcripts,  andthree 
current  letters  of  reference  to  Nelson  dejesus. 
Chair,  Department  of  Romance  Languages, 
301  Peters  Hall,  Oberlin  College,  Oberlin, 
Ohio  44074,  by  12/6/99.  AA/EOE 


Indiana  Univenity  South  Bend  invites  applications  and  nominations  for  the  positions  of Dean  of  the  Division  of  the  A, 
Dean  of  Liberal  Arts  and  Sciesues.  These  tenured,  12-month  positions  begin  July  I,  2000. 

DEAN  OF  THE  DIVISION  OF  THE  ARTS 

The  Desm  is  the  ctikT  academic  ofTker  of  the  division  that  indudes  6A  pnsgraim  in  speech  and  mass  oommunkaDon,*  B A/B.HA.  piograms  in  theaoe  and  the  fine  am,  and  programs  L 

The  Division  of  Am  is  comprised  of  370  majors,  a substantial  number  who  arc  in  fme  arcs  and  communication.  The  26  full-time  faculty  members  include  several  of  national  and  international  re 
Division  produces  mote  chan  70  public  performances,  exhibitioixs,  and  (brums  a >ear  including  chose  by  members  of  the  Alexander  Toradze  Piano  Studio  and  the  Chester  Stnng  Quartet. 

THE  SUCCESSFUL  CANDIDATE'S  QUAUFICAnONS  XCllX  INCLUDEi 

* Earned  doctorate  or  appropriate  terminal  degree.  Candidates  with  exceptional  career  experience  also  will  be  coruidered 

* Tenurable  academic  appointment  in  the  rank  of  full  professor,  in  one  of  the  disciplines  within  the  Division,  with  teaching  Gtperience  and  signiBcant  nationally  or  internationally  recogru 
scholarship,  perBxrmance  or  creative  actrvicy 

* Successful  academic  leadership  oeperience  indudii^  an  admirustramc  posidon  of  chairperson  or  higher;  and  experience  in  academic  program  development  and  student  recruitment  and  tetendon 

* Extensive  experience  in  building  communiry  partnerships,  including  substantial  external  fund-raising  experience 

Salary  is  compeudve  and  bassi  on  crperiencc,  bencBts  are  among  the  most  generous  in  higher  education.  To  eruure  Bill  consideration,  applications  should  be  received  by  Dec.  1.  1999. 
candidates  are  asked  to  submit  a letter  of  applicauon,  a curriculum  vita;  the  names,  addresses,  and  telephone  numbers  of  at  least  three  persons;  and  a statement  of  vision  on  the  interrelacednes 
theatre,  visual  aru,  and  communication  and  the  challenge  of  providing  high-quality  universicy-based  education  and  performances. 

Information  should  be  submitted  in  care  of  Profnaor  Larry  Gaiber»  Chair,  Search  Cominmec  for  Dean  of  me  Dhruioa  of  the  Am,  Ofc.  of  Acadeanic  Affairs,  ladiaAs  Unmnlty  So 
RO.  Box  7111,  So.  Bead,  IN  46634-7111 

DEAN  OF  UBERAL  ARTS  AND  SCIENCES 

The  Dean  will  provide  leadership  (br  a complex  academic  unit  comprising  eleven  discipline-based  departments  and  two  additional  academic  programs.  Liberal  Arts  and  Sciences  offers  19  ba 
degrees,  two  masters  degreei.  arid  18  associate  degrees.  The  100  full-time  fxulcy,  20  profbssiond/clerical  staff,  and  approximately  140  part-time  faculty  serving  Liberal  Ara  and  Sciences  ai 
leader  with  a proven  and  successful  record  of  excellence  in  academic  adminUcradon. 

CANDIDATES  MUST  BE  ABLE  TO  PROVIDE  EVIDENCE  OFi 

* An  overall  record  of  research,  teaching,  and  administrative  service  that  will  qualify  the  candidate  for  a tenured  full  professorship  in  a discipline  contained  within  Liberal  Arts  and  Science 

* A record  of  continuous  scholarly  research;  including  significant  publications  and/or  creative  works. 

* A record  of  strong  and  successful  coUcge-level  teaching. 

* A record  of  successful  administrative  ccperience  in  program  development,  faculty  rdaciotu,  budgeting,  and  academic  governance. 

* Excellent  oral  and  written  communication  skills. 

* A level  of  energy  and  enthusiasm  necessary  for  the  successful  leadership  of  the  largest  and  most  complex  academic  unit  on  the  campus. 

* An  appreciation  for  the  needs  of  studenu,  faculty,  staff,  and  alumni  at  a regional  compreheruive  institution. 

Appiicanu  should  submit  a cover  letter  which  includes  a sutement  outlining  their  philosophy  of  academic  leadership,  a description  of  goals  they  would  sec  foi  ihemscivxs  as  dean,  and  a bri 
describing  the  depth  and  breadth  of  their  administrative  responsibilitia.  Candidates  should  also  indude  a curriculum  vitae  and  a listing  of  five  referenco 

Review  of  candidates  will  begin  November  1 5.  1 999  and  continue  undl  the  position  is  filled.  All  materials  should  be  sent  to;  Dt.  James  M.  Smith,  Chair,  Seards  r.i%mgntfn^  for  the  Dcac 
Arts  and  Sdeaccs,  Indiana  Uamnhy  Somh  Bend,  Ofe.  of  Academic  Afiain,  247  Adminktradon  Bldg.,  P.O.  Box  7111,  So.  Bead,  IN  46634-711 1 

lUSB  IS  ALSO  SEEKING  QUALIFIED  APPUCANTS  FOR  THE  FOLLOWING  POSITIONS: 


ARTS 

Mass  Communication 

Assistant  Professor 

BIOLOGY 

Ecology 

Assistant  Professor 

Cdl  Biology 

Assistant  Profcssoi 

COMPUTER  SaENCE 

Assistant  Professor 

DENTAL  EDUCATION 

Assistant  Professor 
Clinical  Assistant  Professor 

EDUCATION 

Elementary  Education 

Assistant  Professor 

Eiementary/Dir  of  Global  Studies 

Associate  Professor 

Secondary  Educ  - English 

Assistant  Professor 

Special  Education 

Assistant  Professor 

Special  Educ(Mild  Disabilities) 

Assistant  Professor 

Counseling  Educ. 

Assistant  Professor 

ENGLISH 

Academic  Resource  Center 

Lcccurer 

LIBRARY 

Electronic  Scrvices/P^fcrcncc 

Assistant  Librarian 

MATHEMAHCS 

Visiting  Assistant  Professor 

NURSING 

Family  Nurse  Praaitioner 

Assistant  Professor 

PSYCHOLOGY 

Applied  Social  Psychology 

Assistant  Professor 

SOCIAL 'WORK 

Hum.  Bchv./Soc.  Env.  & Rsch. 

Assistant  Professor 

SPEA 

Criminal  Justicc/Criminology 

rank  open 

SPANISH 

Assistant  Professor 

Appointments  to  itan  summer  2000.  For  more  information  about  any  of  these  positions,  contaa  Or.  Alfred  GuiUaome,  Vice  Chancellor  for  Acadeuic  Aifoira,  Univentiy  S 

1700  Mishawaka  Avc.  Sooth  Bc»d,  IN  46613  (e-mail  gnUlaum^ttub.eda). 

ILSB  IS  a comptehenstve  state  insclrution  with  7,400  students.  245  full-time  faculty  and  is  ^niprued  of  academic  units  representing:  The  Arts,  Business  and  Economics.  Education.  Nursing 
Professions.  General  Studies,  Liberal  Ara  and  Sdcnca,  Public  and  Environmental  Affiurs.  and  Social  Work.  South  Bend  is  the  center  of  a metropolitan  area  with  over  250.000  residenu. 
Midwestern  region  of  unique  strength  in  higher  education,  the  cost  of  living  uone  of  the  most  reasonable  in  the  country.  lUSB  has  easy  access  to  the  cultural  and  social  adv-antages  of  Cl 
30  miles  southeast  of  Lake  Michigan. 
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Announcement  of  Faculty  Openings 

Literacy  Education 
Learning  and  Instruction  (2) 
COLLEGE  OF  EDUCATION 


otAiVtfmvtKaii  T COLLEGE  - The  College  of  Education  at  California  State 

SAN  MARCOS  Universirv  San  Marcos  U a dynamic  academic  unit  dedicated  to 
coUabo'acive  efforts  to  improve  teaching  and  learning  at  all  levels. 
\Ce  have  formed  productive  pannerships  with  area  school  districts  to  enhance  teaching  and 
teacher  education.  Our  profssional  education  programs  are  state-of-the-an  and  include 
initial  teacher  credential  programs,  masters  pro^ams  for  atpcrienced  teachers  and  a 
credential  program  for  aspiring  school  administraton.  As  a part  of  our  commitment  to 
effective  education  for  all  students,  we  devote  continuous  attention  to  issues  of  ailtural  and 
linguistic  diversity  in  all  aspects  of  the  College  and  its  operation.  The  college  faculty,  staff  and 
administration  have  constructed  a collegial  model  of  program  development  and  decision- 
making and  wnftodd  a lining  community_in  all  of  our  programs  and  activities.Jhc 
Coll^  is  approved  by  the  California  Commission  on  Teacher  Credentialing  and  acaedlted 
by  the  National  Council  for  Accreditation  of  Teacher  Education. 

71i£  POSITION  - We  are  looking  for  individuals  for  tenure  line  faculty  positions  whose 
primary  expertise  is  in  the  following  sjcas: 

• LITERACY  EDllCATION.  Applicants  should  have  demonstrated  excellence  in 
teaching  and  in  educational  research  (or  poienual  for  conducting  educational  research). 
Individuals  arc  encouraged  to  list  any  additional  area  of  expenise  that  they  may  have. 
Expertise  in  secondary  reading  and  writing  education  with  an  integrated  holistic 
perspeaive  is  desirable.  Teach  courses  in  both  teacher  preparation  and  a Master  of  Ans 
program.  Understanding  of  and/or  experience  with  second  language  populations  desired; 
candidates  who  are  bilicerate  in  English  and  Spanish  are  especially  encouraged  to  apply. 

• lEARNINGAND  INSTRUCTTON  (2  positions  availablc)-Appl:cations  arc  invited 
from  exceptional  individuals  interested  in  '‘learning  and  instruaion"  applied  in  teacher 
credential  programs.  Coursework  for  which  learning  and  instruction  huniliy  are 
responsible  indude  topics  such  as  human  growth  and  development,  indusive 
instruaional  strategies,  learning  theories,  socio-cogmtive  learning,  lesson  planning, 
dassroom  management,  motivation,  assessment,  etc.  for  a range  of  students  from  diverse 
cultural  and  linguistic  backgrounds. 

Additionally,  learning  and  irutruaion  courses  are  ofhsred  at  the  graduate  level.  One 
position  is  available  at  the  Assodate  Professor  level  for  someone  who  has  demonstrated 
leadership  in  learning  and  instruction  in  teacher  education. 

Expertise  in  human  development  and/or  pre-Kinderganen-to-Gradc  3 (desirable). 
Bilingual  (Spantsh-Engilsh)  candidates  are  especially  encouraged  to  apply. 

QUALIFICATIONS  - Candidates  for  all  positions  should  have  an  earned  doaorate  in  an 
appropriate  area  of  study  and  be  current  in  their  area  of  expertise. 

SALARY  - Tenure  track  positions  are  available  at  the  Assistant  Professor  level  with 
competitive  salary  and  benefia.  One  of  the  Learning  and  Instrucuot,  positions  may  be  filled 
at  the  Associate  Professor  level.  It  is  anticipated  that  the  successful  applicants  will  assume 
their  positions  in  mid-August,  2000. 

APPLICATION  - Interested  persons  should  submit  a complete  curriculum  vita  and  a letter 
of  application.  Letter  of  application  should  include  a statement  of  qualifications  in  relation 
to  the  listed  areas  of  expertise  as  well  as  the  suted  belieE/values/mlssion  of  the  College  and  I 
interest  and  sensitivity  in  working  with  diverse  populations  including  cross-cultural,  I 
multilingual,  bilingual  and  exceptional  learner  groups.  Candidates  should  explicitly  identify 
their  primary  and  secondary  (if  any)  areas  of  otpertise.  In  addition,  one  example  of  a recent 
profeuionai  writing  should  be  submitted.  Arrange  to  have  sent  at  least  three  (3)  and  no  more 
than  five  (5)  current  letters  of  reference  vtdiich  specifically  address  qualifications  in  relation 
to  the  information  presented  in  this  position  announcement. 

Materials  should  be  saboihscd  toi 

Chair*  Faculty  Search  Comminee 
COLLEGE  OF  EDUCATION 
Caliibreia  Scale  Uah>enrty  San  Marcos 
Saa  Marcoa,  CA  9Z096-0OG1 

To  eruurc  full  consideration,  all  application  materials  should  be  received  no  later  than 
November  1 5.  1 999.  Posiuons  are  open  until  filled.  For  additional  information  and  College 
of  Education  mission  statement,  visit  our  website  ww2.ausm.edu/COE 

eSUSM  ia  aa  AA/££0/TnIe  DC  Employer 


New  jeRSEY 

CITY 


he  Center  for  HIV! AIDS  Educational  Studies  and  Training 
(CHEST)  announces  openings  for  the  following  positions: 

RESEARCH  ASSOCIATES 

(Full  and  Part  Time  Positions  Available) 

The  Research  Associates  will  assist  the  Center  for  HiV/AlDS  Educations 
Studies  and  Training  (CHEST)  staff  on  a variety  of  research  projects. 

Applicants  should  possess  a BA/BS  in  one  of  the  social  or  behavioral  science 
or  in  a relevant  public  health  field.  Applications  for  the  pan-time  position 
will  ideally  be  currently  enrolled  in  a M.A.  or  Ph.D.  program,  or  plannin. 
on  enrolling  in  M A.  or  Ph.D.  program.  Previous  research  or  outreach  cxperienc 
w'ith  the  New  York  City  gay/lcsbian/bisexual  community  is  desirable,  as  i 
familianty  with  issues  involving  persons  with  HlV/AlDS.  Previous  qualitativ 
and  quantitative  research  experience,  and  understanding  of  statistical  softwar 
package  (SPSS,  S.AS)  is  also  desirable.  All  positions  can  accommodat 
flexible  scheduling,  as  the  Research  Associates  wiil  spend  a considerabl 
amount  of  time  in  the  field.  Half-time  positions  are  for  16-20  hours  pe 
week.  The  majority  of  the  work  w'ill  be  pert'ormed  out  of  our  offices  in  Ne^ 
York  City. 

OFFICE  MANAGER 

The  Office  Manager  will  be  based  out  of  our  offices  in  New  York  Cit 
(Manhattan)  and  will  supervise  all  field  operations  and  coordinate  researc 
related  activities  with  front-line  siaCT  and  senior  investigators. 

Applicants  must  possess  a minimum  of  a BA/BS  (Master's  preferred)  i 
management,  business,  public  administration,  or  organizational  psycholog; 
Experience  with  research  settings,  human  resources  or  non-profit  agencies  i 
essential.  Applicanis  must  have  exceptional  interpersonal  skills,  organizationa 
management  abilities,  and  be  able  to  work  independently. 

Submit  a letter  of  application  (clearly  stating  position  of  interest 
R S E Y curriculum  vitae  or  resume,  salary  requirements  and  the  names  c 
• w three  references  to: 


Dr.  Jeffrey  Parsons,  CHEST 

New  Jersey  City  University 

64  College  Street,  Jersey  City,  NJ  0730 

Ecfual  Oppottumry  Employer 


THE  COLLEGE  OF 


WOOSTER 


1189  Beall  Avenue 
Wooster,  Ohio  44691-2363 

Appointments  beginning  Fall,  2000 


■HirnraisEM 


Black  Studies/Social  Science, 
Education  (Early  Childhood) 


Biology,  Geology,  Music, 
Music/Black  Studies,  Philosophy 
Spanish  Linguistics 

The  positions  arc  being  posted  jointly  with  the 
Five  Colleges  of  Ohio  Consortium. 

For  complete  job  descriptions,  please  see  www.wooster.edi 
at  the  bonom  of  the  home  page  click  on  the  Quick  Link  ft 
Employment  Opportunities  or  call  or  e-mail  Linda  Farmc 
330-263-2133  - Ifarmer@acs.wooster.edu 


THE  COUNSELING  CENTER 
PACE  NEW  YORK 

Staff  Psychologist/Coordinator  of  Services  For 
Students  \^th  Disabilities  & Multicultural  Specialist 


We  are  looking  for  a dynamic  person  with  a strong  appreciation  of 
multiculturalism  to  join  our  talented  and  creative  staff  to  manage  services  for 
students  with  disabilities  and  the  multicultural  training  component  of  our 
pre-doctoral  psychology  internship  (accredited  by  the  APA  since  1985).  This  is  an 
entry-level  staff  position  with  great  opportunities  for  innovation  and  growth. 

Other  duties  include;  individual  & group  counseling  services  to  students;  crisis 
intervention  services;  and  supervision  of  the  interns'  clinical  supervision  of 
practicum  students.  We  are  a full  service  counseling  center  servicing  a highly 
diverse  University  community. 

Qualifications:  Doctoral  degree  in  counseling  or  Clinical  psychology  preferred, 
advanced  ABD’s  are  encouraged  to  apply;  eligible  for  licensure  as  a Psychologist 
in  New  York  State  within  3 years  of  hire;  knowledge  of  the  a.ssessment  of  physical 
and  learning  disabilities;  knowledge  of  the  ADA:  education  and  experience  in 
models  of  multicultural  training  and  service  delivery;  experience  in  the  supervision 
of  masters  level  counselors;  2-3  years  of  experience  in  a college  counseling  center 
or  other  mental  health  setting. 

We  offer  a competitive  benefits  package  including  free  tuition  for  self,  spouse  and 
dependent  children.  For  immediate  consideration,  please  send  C.V.  with  salary 
requirements  to;  Sandra  Alon,  Human  Resources  ^rvkcs. 

Pace  Universily,  One  Pace  Piaza,  NY,  NY  10038.  We  are  A ^ ^ | — ' 

an  equal  Opportunity/ Affirmative  Action  Employer.  I " ' - 


EASTERN  MICHIGAN  UNIVERSITY 

Facnlly  & Administrative  Vacaiscles 

Eastern  Michigan  University  is  accepting 
applications  for  more  than  30  tenure-track 
faculty  positions  in  its  colleges  of  Arts  and 
Sciences,  Education,  Health  and  Human 
Services  and  Technology,  as  well  as  in  the  new 
leading-edge  Bruce  T.  Halle  Library.  We  also  are 
recruiting  for  Academic  Department  Head 
positions  in  Biology,  Computer  Science, 
Political  Science  and  Health,  Physical 
Education.  Recreation  and  Dance,  and  for  Dean 
of  the  College  of  Business.  EMU’s  scenic 
campus  is  located  within  easy  reach  of  the  city 
of  Detroit  and  several  charming  rural 
communities.  Neighboring  Ann  Arbor,  home  of 
the  University  of  Michigan,  was  recently  rated 
as  the  top  community  for  families  in  the  US. 

For  position  announcements  and  application 
instructions  please  visit  www.emich.edu  and 
follow  the  links  to  Academic  Human  Resources 
by  clicking  on  “Services  and  Administration.”  or 
call  us  at  (734)  487-0076  and  we  will  be  happy 
to  fax  information  to  you 

EMU  is  an  affirmative  aciwn/ 
equal  opponumrv  employer 


lu  iv/KrrkC>  fiT'v 


STATE  UNIVERSITY  OF  NEW  YORK 
COUE($ATONEONTA 

Ibe  College  21  Ooeooia  invites  aftplicalioos  for  ditee  lamn  Ihok 
posiiioiis  21  the  nuik  of  Assisuni  Piolessoc  These  positioas  begui  silh 
the  M 3000  senieslec  SUNY  Ooeonu,  t fouiv)eii  2tis  sol  sdences 
college  with  2 pce^trofessfoDil  focus,  offers  libenl  ire  lod 
pnfessioual  ptognms  at  uodeigradusle  and  master's  levels, 
loaeastng  rmrlutis  is  plaoed  iipoo  technoiogy  and  coamunity 
service  across  all  distapiines  and  the  campus  has  announoed  a 
Unhersal  Computer  .Access  program  (UnCAS)  for  its  students.  See  the 
Oneoaia  home  page  for  addiUonal  information 
(http-y/wTvw.oweoMi.rrhi).  Review  of  applications  begins 
Immediately  ai^  condcues  until  positioss  are  &Ded.  SUNY  Oneonla  is 
an  EEQ/AAemployeclfoinen  and  mioorihes  an  encouraged  to  apply 

BLEMEMARY  EDUCAnON  AND 
READING  DEPAMMENT 
READING  AND  UTERACY 

Qualiffcatioas;  Dynamic  team  member  to  teardi  undergraduate  and 
graduate  courses  in  Beading  and  Utency  Appropriate  doctorate 
(eg,  Beading,  literacy,  Curricutum  and  Instruction  with  Reading 
etnpbasis.  elc.X  teaching  ostiScate  and  three  years  of  public 
school  experience  requind.  Backgrounds  in 
tssessmenl/dlagnostic  skills,  children's  literalun,  special 
educaiinn,  or  mtilUculiural  educallon  are  prrferred,  as  is 
experience  with  NCAIE  and  integrarioo  of  technology  into  the 
curriculum  and  learhittg  College  teaching  erpoience  and  a 
research  record  are  desired.  Send  application  letter  resume, 
oames,  addiesses,  transciipls,  and  telepbone  ntuiibers  of  three 
professional  references  to  Or.  Couuace  Bddl,  Chair 
DepartBertt  of  EkswcwCary  Edweatiow  and  Braailng,  Bos  H, 
SlINY  Oaeonta,  OfKosta,  NY  13SXM015C 

DIVISION  OF  EDUCATION 
EIEMENIARY  SCIENCE  METHODS 

Qualifications:  Dynamic  team  member  to  teach  undergraduate  and 
possibly  graduate  courses  in  Elementary  Science  Methods. 
Appropriate  doctorate  (eg,  Sdenoe  Educatno,  Soence  disdpUiM, 
Curriculum  and  Instruoion  with  Sdence  emphasis,  eieX  teaching 
certificale,  and  ihree  years  of  public  school  experiaice  required. 
Experience  with  NCAIB,  sdence  educafioo.  the  tntegrsnaa  of 
technology  into  the  curriculum  and  teadiing,  or  special  education 
piefoned.  College  teaching  experience  and  a research  record  are 
desired.  Duties:  12  sh.  per  semester  teaching  load,  student 
advisement,  college  service,  research.  Send  appUcaiion  letter, 
resume,  names,  addresses  and  telephooe  numbers  at  three 
professional  references  to:  De  Conalacce  Betdt,  Chaht 
Deparnwent  of  Ba—mfry  Edecatio*  and  Eenilng,  Box  H, 
SUN  Y OnerMBa,  Oaeoata,  NY  13S20-40Ul 

DEPARTMENT  OF  EDUCATIONAL 
PSYCHOLOGY  AND  COUNSEUNG 

Required  qualificafions  iodule  an  earned  doaorafo  in  Rdncannnal 
Psychology  0.' Special  Education  and  three  yean  school  teaching  or 
equlvaloil  history  of  school  based  reseinh.  Preferred  qualifications 
indude  teaching  experience  or  ptepaniioa  for  leadung  in 
intruduoacy  level  couisea  at  either  grediiale  or  undergraduate 
lewh  in:  learning  and  motivation:  child  devefoptnenl;  and  riihiT 
iwameni  or  special  educBion.towiedgeaodi'oteipeiienttwiih 
NCAIE  certified  programs  helpful.  The  depanmcni  supports  and 
encourages  school  based  research  opponimltiei  Send  application 
letter:  resume,  and  references  to:  Dr.  Joaa  MarabaiL  Quls 
Search  Citmb  itri'  i:  , tax  H,  357  RtimUc  Hall,  SUNYOaeoaia, 
Oaeoeta,NYI5S2(MOU 


Pittsburgh  ExEciiTivEj 

I'  .‘f...'"  ■ . . Director  I 


Career  & Placement  Center 
Plattsburgh  Stale  University  is  seeking  a 
dynamic,  energetic,  personable  individual  who 
can  assist  the  Career  & Placement  Center  with 
its  expanding  role  in  the  areas  of  internships, 
placement,  general  career  services,  experiential 
education,  and  employee  relations. 

Minimum  Qualifications:  Master’s  degree  in 
business  or  human  development-orient^  field 
is  required;  relevant  experience;  a multitude  of 
talents  and  skills;  excellent  oral  and  written 
skills;  and  comfoitable  working  v/ith  business 
from  within  an  academic  environment.  The 
candidate’s  specific  area  of  formal  education  is 
not  as  significant  as  his  or  her  personal  and 
leadership  qualities. 

Responsibilities:  Forge  new  relationships, 
particularly  within  business  and  industry;  assist 
students  and  graduates  with  finding  a career 
direction  within  a wide  spectrum  of 
employment  opportunities. 

Applkafions  from  women  and  minority 
candidates  are  espedaliy  welcome. 
Plattsburgh  State  University  is  an  affirmative 
action,  equal  opportunity  employer. 

Salary:  $33-38,000;  dependent  upon  experience 
and  qualifications;  excellent  benefits. 

Review  of  aOTlications  b^ins  immediately  and 
continues  until  position  is  fiUed.  Please  send  or  fax 
cover  letter,  resume,  and  three  leaers  of  reference 
to:  Chair,  Search  Committee  (PJ#2361-808), 
do  Human  Resources,  Plattsburgh  State 
University,  101  Broad  Street,  Plattsburgh,  NY 
12901-2&1.  Fax#  (518)-564-5060 


Yottogstoym  State  University 

DIRECTOR 
Upwsn^  Ipund 

Provides  primary  leadership  for  philosophy, 
goals,  and  objectives  of  Upward  Bound  program; 
coordinates  and  assists  in  development  and 
implementation  of  Upward  Bound  programs  and 
services;  administers  budget,  trains  and 
supervises  program  staff;  serves  as  liaison  to 
University  faculty/staff  and  community  in 
support  of  program  services;  completes  related 
administrative  duties  as  directed.  Master’s  in 
Education,  Psychology.  Counseling,  Social  Work 
or  related  area,  minimum  of  2 years  experience 
with  low-incomc,  potential  first-generation 
college  bound  youth;  2 years  experience  in 
advising/counseling  students  m support  of 
postsecondary  education.  Graduate  of  Upward 
Bound  program  preferred.  Initial  Salary:  $3^9(X)- 
40,000.  Date  available:  Jammry  2000  Submit 
letter  of  interest,  current  resume,  official 
transcript,  and  names/addresses/telcphone 
numbers  of  three  references  to: 

Judith  Gaines 

Executive  Director,  Student  Life 
Youngstown  State  University 
Youngstown,  OH  44555 

Review  of  applications  will  begin  immediately 
and  wilt  continue  until  position  is  filled. 

Youngstown  Stale  Universtty  is  an  Affimuittve 
Action/Etntal  Ovoonunin  Emoloyer 


GUSTAA 

ADOLPF 

COLLI 

Giucavus  Adolphus  G)U^  is  z rudoruUy  rec 
privace.  rcsidencial  libenl  am  college,  located  in  5 
Minnesota,  90  minutes  southwest  of  the  Twin  Ot 
G^llege  strives  to  balance  educational  craditic 
innovation  and  to  foster  the  devdopmeni  of  valu 
integral  pan  of  intellectual  growth.  We  aspire 
community  of  persons  from  diverse  backgroun 
itspecc  and  affirm  the  dignity  of  all  people;  we  ate ; 
with  the  Evangelical  Lutheran  Church  in  Amer 
college  emphasizes  international  education  a 
integration  of  infbnnation  technology  into  teach 
toeardi.  The  academic  calendar  is  based  on 
semester  system,  with  the  interim  term  month  in  j 

Guiuvus  Adolphus  College  welcomes  application 
following  tenure-track  positions.  For  more 
information  on  any  position  listed  below,  please 
the  web  site  at: 

httpJI www.gustcnis.edn/  onccmpci/  focser* 
Hainc&_ResoQrcea/Eccplc^iBcaC_Oppoftaa 
capopJstm. 

ENGUSH 

Assotaot  Professor  (tenare  trcdOi  Director  for 
wide  writing  across  the  curricuiiun  program,  Te: 
courses  as  Research  and  Writing,  Intel 
Composition,  Reading  and  Writing  Essays,  plus 
Teaching  methods  and  Adolescent  Lii 
Requirements:  Ph  D.  in  hand.  Review  of  app 
begins  November  IS.  1999,  and  will  continue  i 
position  is  filled. 

MATH/COMPUIER  SCIENCE 

Assiscent  Pro£esror  (tc&iue  tndOt  Applied  M; 
cqxnue  in  machemaiicai  modeling  and  sranstic 
prefened.  ABD  required.  Review  of  applicaiior 
January  8. 2000,  and  will  continue  until  the  position 

MUSIC 

Assistant  or  Associate  Professor  (tenure  trackji 
the  Gustavus  Orchestra;  teach  courses  in  Music 
Music  Appreciation,  Applied  Music;  coach  < 
Music;  coordinate  String  Area  Program.  Ph.D.  ( 
ABD  required.  Review  of  applicatioru  begiru  N 
30,  1999.  and  will  continue  until  the  position  is 

NURSING 

Astasunt  Professor  (tenure  tradOt  Medical 
Nursing.  Ph.D.  preferred.  Master's  in  Nursing 
Review  of  applications  be^ns  November  1,  I! 
will  continue  until  the  position  is  filled. 

POUnCAL  SCIENCE 

Aisisttat  Professor  (tenure  track);  emphasis  or 
Theory,  ability  to  teach  Consciiutionai  L 
Jurisprudence,  Ph.D.  preferred  ABD  required.  I 
applications  begins  November  1.  1999,  and  will 
until  the  position  is  Blted- 

Send  application  letter  stating  qualifications,  a i 
of  teaching  philosophy  and  research  interests,  cu 
vita,  and  three  letters  of  recommendation  to 

spproprutc  dc|>attmcat,  Gustavos  Adolphus 
St.  Peter,  MN  56082. 

It  is  policy  and  practice  of  Gustevw  Adalphtts  i 

provide  equal  educanenai  and  empUyment  opporti 
all  We  tpeafically  encourage  appUcaaons  fimn  s 


STOUT 

aSIVERSITY  OF  WISCONSIN 


■ ADMINISTRATIVE  /STAf  E 


Dmii  of  Coll«g«  of  Technology,  Ei^ineefing 
and  ManagtmiHit.  Vi  HIntzman 
715/232-2421,  hintzmanvOuwstout.edu. 


A member  of  the  University  of  Wisconsin  System.  UW-Stout  has 
7.600  students  enrolled  In  16  graduate  and  24  undergraduate 
programs.  The  University  is  located  In  Menomonie,  Wisconsin.  60 
miles  east  of  Minneapolis-St.  Paul  on  Interstate  94.  Beautiful  lakes, 
streams  and  woods  surround  Menomonie,  a city  of  1 4,600.  The 
university  Invites  applications  for  the  following  positions. 


hintzmanvOuwstout.edu . 


Executive  Director  of  Stout  Vocational 
Rehabilitation  Institute.  John  Wesolek 
71 5/232-2687,  wesolekjOuwstout.edu. 

Executive  Director  of  Academic  and  Student 
Affairs,  Instructional  Outreach  and  Research 
Vi  Hinuman  715/232-2421, 
hintzmanvOuwstout.edu. 

Residence  Life:  1)  Residence  Hall  Director.  2) 
Associate  Residence  Hall  Director.  Martin  Friu 
715/232-3703,  fritzmOuwstout.edu. 


Licensed  Psychologist  a 
ing  Center.  Robin  torat 
abrahamr@uwstout.edu. 


ist  at  University  Counsel- 

Ibraham  715/232-2468, 


Director  for  Center  for  Innovation  and 
Development  Stout  Technology  Transfer 
Institute,  faculty.  Bob  Meyer  715/232-1 360, 
meyerbOuwstout.edu. 

Project  Manager,  Northwest  Wisconsin 
Manufacturing  Outreach  Center,  lecturer.  Bob 
Meyer  715/232-1360,  meyerb@uwstout.edu. 


FACULTY/LECTURER 


COLL£GE  OF  ARTS  AND  SCIENCES 

Art  and  Design:  a)  Art  Education,  faculty,  b) 
Industrial  Design,  faculty,  c)  Multimedia 
Design,  faculty,  d)  Graphic  Design,  lecturer. 

Ron  Verdon  715/232-1097, 
verdonrOuwstout.edu. 

Biology:  a)  Biology,  witii  emphasis  in 
physiology,  faculw.  Louis  Miller  715/232-1138 
or  715/232-2268,  miilerlouOuwstout.edu. 

English  and  Philosophy:  a]  Literature  and 
Composition,  faculty,  b)  Logic  and  Philosophy, 
faculty,  c)  Technical  Communications,  faculty. 
Susan  Thurin  715/232-1103. 
thurinsOuwstout.edu. 

Mathematics,  Statistics  and  Computer 
Science:  a)  Computer  Science,  faculty,  b) 
Mathematics,  faculty. 

Eileen  Zito,  715/232-2682, 
zitoeOuwstout.edu. 

Physics:  a)  Physics,  faculty.  Mark  E.  Larchez, 
7 1 5/232-2 153,  larchezmOuwstout.edu . 

Speech  Communication,  Foreign  Languages, 
Theatro  and  Music:  a)  Director  of  Forensics, 
faculty,  b)  Assistant  Direaor  of  Forensics, 
faculty.  Raymond  S.  Hayes,  715/232-1238. 
hayesrOuwstout.edu. 


COOEGE  OF  HUMAN  DEVELOPMENT 

Education,  School  Counseling,  School 
PsycholOOT:  a)  School  Counseling,  faculty, 
b)  School  Psychology,  faculty.  Don  Stephenson 
71 5/232-1 310.  stephensond@uwstout.edu. 

Food  and  Nutrition:  a)  Food  Science,  faculty 
b)  Nutrition,  faculty,  c)  Research/Graduate 
Level,  faculty.  Barbara  Knous  715/232-1994, 
knousb@uwstout.edu. 

Hospitality  and  Tourism:  a)  Hotel,  Restaurant 
and  Tourism  Management,  lecturer. 

Christine  Clements  715/232-1203, 
clementsc@uwstout.edu. 

Human  Development,  Family  Living  and 
Community  Educational  Services:  a)  Family 
and  Consumer  Sciences  Education,  faculty 

b)  Early  Childhood  Education,  faculty,  c)  Child 
Develdfiment,  faculty.  Mary  Thompson 
715/232-1463,  thompsonm@uwstout.edu. 

Physical  Education  and  Athletics:  a)  Head 
Athletic  Trainer,  b)  Assistant  Men's  Basketball 
Coach/Instructor/Web  Page  Development. 

c)  Assistant  Men’s  Football  Coach/Assistant 
vifomen's  Softball  Coach/Event  Management/ 
Equipment  Management.  Steve  Terry 
715/232-2224,  terrys@uwstout.edu. 

Psychology:  a)  IndusU’lai/Organizational 
Psychology,  faculty,  b)  Marriage  and  Family 


Therapy  Supervisor  and  Instructor,  faculty. 

Tom  Franklin  715/232-2242, 
franklint@uwstout.edu. 

Rehabilitation  and  Counseling:  alVocatlonal 
Rehabilitation,  faculty,  b}  Vocational  Rehabilita- 
tion, lecturer,  academic  staff,  c)  Mental  Health 
Counseling,  faculty.  Shirley  Stewart 
715/232-2499,  stewarts@uv.-stout.edu, 

COLLEGE  OF  TECHNOLOGY, 

ENGINEERING  AND  MANAGEMENT 

Business:  a)  Retail,  faculty,  b)  Law,  faculty. 
Stan  Johnson  715/232-2417, 
Johnsons@uwstout.edu. 

Communication,  Education  and  Training:  a) 
Graphic  Communications  Management,  faculty 
(three  positions).  James  Tenorio 
715/232-1267.  tenoriqj@uwstout.edu. 
b)  Graphic  Communications  Management, 
printing  laboratory  manager  (three  positions) 
Jerry  Addie  715/232-1254, 
addieJ@uwstout.edu.  c)  Telecommunications, 
faculty.  Scott  Simenson  715/232-1212. 
simensons@uwstout.edu. 


Industrial  Management:  a)  Production  and 
Inventory  Control.  Organizational  Behavior, 
faculty.  Donna  Stewart  715/232-1234, 


stewartd@uwstout.edu. 


Technology:  a)  Apparel  Design/Manufacturing, 
faculty,  b)  Manufacturing,  faculty,  c)  Plastics, 
faculty,  d)  Construction,  faculty.  Jean  Price 
7 1 5/232-1 686,  pricej@uwstout.edu. 


Faculty  art  expected  to  conduct  appropriato  i esearch  arid  scholarship  In  their  Held  hi  addition  to  teaching, 
advising  and  larvlca  rasponsMtities.  Uw-Stout  values  faculty  and  stall  who  are  supportive  in  working 
with  (EvetM  populations  of  students  and  stall.  The  ability  to  incoiporate  new  histiuctional  methods 
(Inckidbig  bistnictional  technologies)  Into  teaching  Is  desirible.  Instruction  is  student-centered  and  may 
requlra  the  deUvary  of  eoiase  work  via  altemathro  delhrety  methods,  times  and  locations  in  order  to  serve 
the  needs  of  a changing  student  population. 

The  posHicns  are  expected  to  be  filled,  but  are  contingent  on  funding.  Since  dates  lor  screening  of 
applications  vary  with  posltion/departmi»it,  place  your  Inquiry  to  contact  listed  as  soon  as  possible.  For  a 
complata  Hst  of  available  positions,  go  to:  http://wwwnatlanjob.ccm/uwstout.  For  informaticn  about 
University  of  Wisconsin-Stout,  go  to:  http://www.uwstout.adu/. 

University  of  WisconsIrvStout.  an  Equal  Employment  Opportunity/Affirmative  Action  employer 
values  a diverse  university  community  and  seeks  to  ensure  equal  opportunity 


Mexican  American  Studies 

Full  Time  Tenure  Track,  Assistant  Professor. 

Required:  Ph.D.  in  humanities  or  social 
sciences  with  an  emphasis  on  Chicano/Latino 
Studies.  Prior  teaching  experience  in  Chicano/ 
Latino  history  and  culture,  and/or  political, 
economic  and  gender  issues.  Knowledge  of 
curriculum  development  in  ethnic  studies  and 
evidence  of  undergraduate  mentoring. 
Responsibilities:  Teaching  undergraduate 
and  graduate  level  Mexican  American  Studies, 
developing  curricula,  advising  students  and 
committees.  Start;  January  25, 2000.  Salary: 
$37,956  - $47,844.  Priority  review  of 
applications  beginning:  November  19,  1999. 
Positions  open  until  filH. 

Submit  letter  of  application,  c.v.  and  names/ 
addressesfphone  numbers  of  three  references  to: 

Dr.  Louis  Holscher,  Chair, 

Faculty  Recruitment  Committee, 
Mexican  American  Studies  Department, 
San  Jose  State  University, 

One  Washington  Square, 

San  Jose,  CA  95192-0118, 

Email:  hoischerOemail.sjsu.edu 

Priority  review  of  applications  beginning: 
November  19, 1999.  Positions  open  until  filled. 

4^^  SanTose  State 

UNIVERSITY 

£0/AA/503/504/ADA/  TITLE  IX  Employer 


THRES  POSITIONS:  CSU  Sam  Xarcos  j 
£mpUfS  i^pUca/ions,  Tlrret  tenure  tnici, 
msiMamt  prq/iesfor  openirtgSf  Fall  2000: 

1)  Rhetoric  aad  Conpositloo  Professor 
who  is  willing  to  work  io  the  University 
writing  progr^  and  the  writing  center.  Technical  writing  a 
plus.  2)  Medieval  Literature  Professor  who  is  wilhng  to 
teach  in  the  general  education  program  3)  Victorian 
Uteftture  Professor  who  is  willing  to  teach  in  the  general 
education  program.  See  our  www  site  for  more  information: 
http://w«2.csosD.edn/ljt_Wrlti8g/)obllst.isdez.htBi. 
Posiuoos  pending  auihorizaiioo.  Application  ieuer.  vita,  3 
recoomendatioos.  and  writing  sample  to  Prof  Y Yuan. 
LTWR  Search  CommUtccs,  CSU  San  Marcos,  CA 
92096*0001  b\  11/12/99.  EOE/Title  IX, 


UNIVERSrrY  OF  VERMOOT 

SotTH  Regional  Oum  of  UVM  Exte.nsion 

RespoadbLUtiei  include  admimstrath'C  and  program  leadership  of 
the  four-countv  southern  region  and  implementation  of  an  educational 
outreach  program  in  one  of  UVM  Extension's  program  arras  1) 
Agnculture.  2)  Natural  Resources  and  EmiroomentaJ  Health.  3)  Familv 
and  Community  Resources  and  Economic  Deirlopment.  and  i) 
Nutrition,  Food  Safety  and  Health.  Masters  required. 

PHD  preferred:  understanding  of  Extension  programnung.  at  least  5 
years  experience  implemenung  educational  programs,  excellent 
coromunicaiion  ^ulls:  experience  with  program  devtdopmeoi  and 
esaluauoQ,  personnel  issues,  and  budget  management  including  grants 
and  comracu  To  request  a detailed  position  desenpuon 
EcOlUt  eUeo>rove&avm.ethi 

Resiew  of  appLcauons  will  begin  November  1.  1999  Please  .submit  a 
CDTcr  letter.  C and  3 letters  of  references  to  S.  Ellen  Rowe,  Chair. 
South  Rcjtfooal  Chair  Search.  UVM  Extension.  21‘Xi  Portland  Si. 
Sttltc  3.  St.  johasban;  VT  03819-&302. 


STANFORD  UNIVERSITY 

(SADUATB  SCHOOL  OF  BUSINESS 
PRnZKER  PltOfESSORSHIP  IN 

Lw  AND  Business 


The  Law  School  and  the  Graduate  School  of 
Business  at  Stanford  University  announce  the 
creation  of  the  Piitzker  Professorship  in  law  and 
Business.  We  are  initiating  a search  for  a 
distinguished  senior  scholar  to  occupy  this  chain 
The  successful  candidate  will  hold  a joint 
appointment  in  both  the  Law  School  and  the 
Graduate  School  of  Business  and  will  fadlitate  the 
development  of  activities  and  programs  between  the 
two  schools,  including  research,  teaching  (MBA  and 
law  students),  and  curricular  development. 
Preference  will  be  given  to  applicants  whose  area 
falls  into  one  of  the  following  areas:  political 
economy,  regulation  and  other  non-mar!<et  issues; 
economics,  accounting,  or  finance. 

Applications  should  include  a cutiicuhim  vitae  and 
copies  of  research  publicaiioos.  All  materials  should 
be  directed  to:  Rmlty  Recrtrlting  CoordiitEiDi; 
Pritzker  Profeuoralii^  Gradiute  School  of 
Btuincas,  SUoford  Univertlty,  Stanford,  CA 
94305-5015  by  December  L 1999  Stanford  Uniwrsiiy 
is  an  equal  opportunity  employer  and  seeks 
applications  from  women  and  ethnic  minorities. 


MILLS  COLLEGE-Oakland,  CA 


The  fbUowing  are  full'time  tcQurC'tnck  posQons,  TO  begin  Fill  2000. 
Located  in  the  San  Fraodsco  Day  Area.  Mills  U a small,  selective 
liberal  ans  college  for  women,  with  coeduational  graduate  programs. 
Sec  http://www.mills.edu  for  more  iofomudoa  on  the  College. 
Penons  of  color  & those  commined  to  working  in  a muldcultunl 
environment  are  enoouiaged  TO  apply.  EOE/AA. 

Assistant  Professor. 
Dramatic  Arts  & Communication 

Tenure-crack  position  in  New  Media  beginning  Fall  2000  to  teach 
courses  whicn  may  include  directing,  script-writing,  electronic 
media*  impaa  of  new  media  in  society,  cultural  theory  & public 
speaking,  Primary  focus  on  theory,  artistic  Dc  social  issues  of  meatre 
ic  communication.  Req’d:  PhD  or  MFA;  college  teachir^  etper. 

Send  letter  describing  research,  aeative  work,  teaching  exper.; 
vita;  3 rccommcndauons  to;  James  Wright.  Chair,  Dram  Arts/ 
Comm  Search  Cne.,  Mills  College,  5000  MacArthur  Blvd., 
Oakland, CA  94613.  Saeeningbeg^D  ec  1 Deconuaues 
until  position  is  filled  . 

Assistant  Professor:  Economics 

The  Economics  Department  of  Mills  College  has  a tenure- 
track  opening  at  the  Assistant  Profnsor  level  starting  Fall  2000. 
Applicants  should  have  completed  the  Ph.O.  by  tne  starting 
date,  have  evidence  of  teaching  eHktiveness,  and  show  promise 
in  scholarly  research.  The  position  involves  developing  and 
teaching  courses  in  report  of  a Public  Policy  Program  and 
expanding  course  offerings  that  facilitate  undergraduate 
research.  Some  of  the  courses  needed  are:  Urban  Economics. 
Public  Finance,  Economics  of  Eduadon.  Health  Economics. 
Law  and  Economics,  and  Quanutative  Methods  in  Economics. 
In  addition,  the  Oepanment  expects  that  this  individual  will 
contribute  to  the  general  education  program  of  the  College. 

Plase  send  via,  evidence  of  teaching  effeedreness.  and  any  other 
si^ipordog  materials  to:  Nancy  Thomborrow.  Chair.  Oept.  of 
Economics,  Mills  College,  5000  MacArthur  Blvd.,  Oakland.  CA 
946I3.Tbe  closiDg  dire  foiapplkaaoRS  is  Decenber  15. 1999 


= \w/i 


LAGUARDIA  COMMUNITY  COLLEGE 

Hie  City  University  of  New  York 


The  Board  of  Trustees  of  the  City  University  of  New  Yotfe  and  the  Presidentiat  Search  Contimitteo  invite  nomna- 
tions  and  applications  for  the  position  of  President  at  LaQuardia  Community  CoSege. 

LaGuardia  is  the  newest  of  20  City  UnNersity  of  New  Yortr  campuses  and  one  of  six  community  coSeges.  Since 
enrolling  its  first  class  of  500  students  in  1971 , LaGuardia  has  grown  to  an  enrollment  of  mote  than  11 ,000  degree 
students  and  more  than  20,000  adult  and  continuing  education  students.  It  has  earned  an  international  reputation 
for  its  mandatory  cooperative  education  program  and  many  pedagogical  innovations,  including  three  model  high 
schools  integrated  Into  the  campus. 

The  student  body  is  tnily  international  - - mote  than  60  percent  of  students  were  txim  outside  the  United  States 
and  more  than  100  languages  and  cultures  are  represented  on  campus.  The  Intemabonai  High  School  that  is 
housed  on  campus  admits  only  newly  arrived  immigrants  with  limited  English  skills.  The  campus  alto  has  strong 
ties  with  community  coBeges  in  Latin  America  and  Africa. 

LaGuardia  awards  degrees  in  30  majors,  specializing  in  career  preparation.  Forty-three  percent  of  LaGuardia  stt^ 
dents  are  enrolted  in  occupational  d^ree  programs  and  12  percent  are  in  non-degree  programs  in  fields  rang- 
ing from  computer  technology  to  tiav^  and  tourism,  veterin^  technology  to  commerce  photography  or  occu- 
pational therapy.  Forty-live  percent  ol  students  are  enrolted  h programs  leading  to  an  AjA.  or  A.S.  degree.  To 
help  these  students  continue  their  education,  the  college  maintains  bridge  and  transfer  agreements  with  50  bac- 
calaureate degree  campuses. 

Tnera  are  246  lull-time  faculty  members,  47  percent  of  whom  have  doctorates,  and  416  part-time  feculty.  The 
facuity  is  culturally  and  ethnically  diverse  and  very  stable.  Administrative  and  support  staff  bring  the  total  work- 
force to  1,315.  The  college's  annual  budget  is  $75  milbn,  four-tilths  of  which  comes  from  direct  govemmentai 
appropriation  and  student  tuition  and  fees.  Faculty  research  and  pilot  projects  annually  add  another  $11  million 
in  grant  awards. 

LaGuaidia’s  modem  campus  is  located  in  Long  Island  City,  Queens,  a rapidly  growing  industrial/business  com- 
plex  just  across  me  East  River  from  Manhattan.  The  campus  includes  a Pertonning  Arts  Center  witti  two  large 
meaters  and  exhbilion  space,  and  a large  indoor  sports  complex. 

The  Presidem  serves  as  chiel  academic  and  adminisirative  oflicer  of  me  college,  uvfer  the  general  directian  of  tie 
CUNY  Chancellor,  according  to  poliefes  set  by  tie  Board  of  Tnrstees.  Preferred  qualifications  tor  tie  poeibon  ndude: 

■ A demonstrated  commitment  to  urban,  public  higher  education  In  a multi-cultural,  muHi-etinic  city. 

■ Proven  strengths  In  strategic  planning,  budgeting  and  management  in  a collegial  setting. 

a A record  of  respect  for  feculty  a.nd  student  concerns.  An  abiity  to  forge  consensus  will  an  active  and 
engaged  facutty,  and  a commitment  to  strengthen  the  deliveiy  of  senrices  to  students, 
a A record  of  upholding  high  academic  standards  while  maintaining  broad  access,  and  a record  for 
buitding  systems  tor  campus  accountability. 

a An  earned  doctorate  or  professionai  equivafenL  plus  experience  in  me  senior-level  management  ol 
a community  colfege  and  in  teaching  at  tie  college  krvel. 
a An  appreciation  for  me  benefils  ot  cooperative  education  and  an  openness  to  innovative  pedagogies 
that  produce  results. 

a The  ability  to  communicate  with,  and  represent,  the  institutian  to  its  outside  constituericfes,  including  thr 
residential  and  business  communities,  alumni,  and  legislative  and  omer  govemmentai  bodies, 
a Experience  in  attracting  external  funding  and  in  handing  me  compfexitfes  ol  cHy,  state,  federal  and 
private  support. 

a An  understanding  ot  how  technology  can  be  integrated  into  classrooms  to  improve  teaming,  and  a 
record  ot  support  for  technological  advancements. 

The  position  is  aveiabfe  starting  September  1 , 2000.  A revision  ol  salary  and  benefits  mat  is  now  underway  wB 
make  me  compensation  package  highly  competitrve.  The  review  ol  applications  wM  begin  immediateiy;  submts 
skm  of  applications  and  nominations  is  strongly  encouraged  prior  to  November  30. 1 999. 

.Apallcatlons:  Applicants  should  send  (1)  a letter  expressiig  their  interest  in  me  position  (2)  their  cuniculun 
vitae,  and  (3)  me  names  of  eight  references  (two  ol  each:  superiors,  subordkiatss,  feculty  members,  and  com 
munitylbusiness  leaders).  References  will  not  be  contacted  wimout  the  epplicanfs  prior  petmissjon. 

Nominations:  Nominators  should  send  a letter  ol  nomination  and,  if  possfeie,  me  nominee's  curriculum  vitae 
Ai^Ucations  and  nominations  should  be  sent  to: 

Office  of  Executive  Search  and  Evaluation 
The  City  University  of  New  York 
535  East  80th  Street,  New  York,  NY  10021 

Attn:  LaGuardia  Presidential  Search 

All  inquiries,  nominations  and  applicatiens  wil  be  held  in  me  strictest  confidence. 

For  additional  Information:  Please  contact  Etizabeth  Rocklin.  Director  ot  Board  Services,  Association  c 
Community  College  Trustees  (ACCT);  she  can  be  reached  by  phone  at  202-775-4667  or  202-365-441 1 . Mal'is 
address;  1740  N Street,  NW,  VYashington,  DC  20035. 

The  City  Univeraity  ol  Norr  York  is  an  Equal  Opportunity/AlfinTiative  Actkm/IRCA/Americans  with  Oisablitfes  Ac 
Errployor  with  a strong  commibiient  to  racial,  cultural  and  ethnic  dwersity.  The  Search  CommittM  activet/  seek 
enu  encourages  nominations  and  applications  from  men  and  women  of  all  races  and  ethnic  backgrounds. 

An  /to  Search 


NOTRE  DAME 
LAW  SCHOOL 

DIRECTOR  OF  ADMISSIONS 

Nctrt  Ddm<  Law  School  invita  appliauiont  for  the 
potitiofi  of  Director  ofA^iuions.  \ 

Notre  Dame  Law  School,  located  in  South  Bend, 
Indiana,  u the  oldm  Catholic  law  tchoo)  in  the ! 
United  States.  E^tinded  in  1869,  Notre  Dame  Law 
School  draws  its  inspiration  from  rwo  ancient 
traditions:  English  and  American  common  law  as 
wtU  as  the  Catholic  tradition.  The  Law  School  seeks 
CO  enhance  still  further  the  quality  and  diversity  of  its 
student  body,  even  while  maintairdng  its  enrollment 
at  about  550  snidents. 

The  [>iieaor  of  Admissions  oversees  and  manages  all 
aspects  of  the  Law  School's  admissions  cBbrt, 
including  financial  aid.  This  responsibility  includes 
planning  and  implementing  an  aggressive  and 
innovatK*e  marketing  strata  for  recruiting  applicants 
of  high  quality,  ervaluating  appliacions  and  achieving 
enrollment  goals;  organizing  and  hosting  creative 
events  fur  pro^>eaivt  studoits,  Indudir^  students 
admitted  but  not  enrolled;  and  managing  the 
admissions  office,  including  the  supervision  of 
admissions  staff.  The  Law  School  expects  the  Director 
to  develop  the  strucaire  of  the  office  and  encourage 
die  professional  devdopment  of  the  staff  in  order  to 
enhance  the  strategic  reach  of  all  admissions  efforts. 
The  Director  must  manage  a hi^y  conBdendal 
process.  Ikriodic  travel  is  required. 

The  Director  must  dewk>p  productive  rdacioruhipc  with 
faculty  members  and  alumni  of  the  Law  Sdiool,  as  well 
as  with  undergraduate  innitutums.  Active  membership 
in  appropriate  professional  organrzanons  is  ctpocted. 

The  successful  candidate  will  be  outgoing  and  possess 
strong  communicative  and  interpersonal  skills,  both 
oral  and  written.  The  candidate  wUi  demonstrate 
enthusiasm  for  and  famlUaricy  with  computers  and  the 
relevant  software  pn>grams  avulable  on  the  market 
today.  Applicants  must  possess  a bachelors  degree,  five 
years  related  and  successful  operience  in  a selective 
admissions  environment  and  further  education  (such 
as  a masters  degree,  a Ji).  or  an  M.B  A). 

Ihe  Law  School  expects  the  new  Director  to  bc^n 
no  later  than  July  1»  2000.  We  provide  a competitive 
salary  and  benefits  package. 

Send  resume,  cover  letter,  and  names  of  three 
references  to: 

Duccsor  of  Adoussions,  Law  School  Search 
Job  9012-336 

Departnteixt  of  Hiuaan  Resources 
Uadvenity  of  Notre  Dame 
lOOGnceHaU 
Notre  DamCf  lodiaxaa  46556 

l^mD^oneadtiE^uaiOpperntiti^ 
^rnnawe  Action  Brr^Jeper 


Central  MiCLn^AN; 

: - V N.iy.KR-llTV-  -Ti'-,  ■ 


DEAN  OF  THE  COLLEGE  OF 
GRADUATE  STUDIES 

ASSISTANT  VICE  PRESIDENT  FOR  RESEARCH 

Central  Michigan  University  is  a comprehensive  state  university  with  over  800  faculty  serving  an 
on-campus  enrollment  of  approximately  18,000  students  The  university’s  eight  colleges  offer  more  than  20 
undergraduate  and  graduate  degrees  and  150  major  areas  of  study.  The  main  campus  is  situated  on  an 
854-acre  site  in  Mount  Pleasant,  a city  of  25,000  residents  located  in  the  heart  of  the  lower  peninsula  of 
Michigan.  The  institution  is  nationally  recognized  for  offering  one  of  the  most  extensive  extended  learning 
programs  in  North  America.  The  off-campus  programs  serve  an  additional  8,500  students  at  70  sites  and 
utilize  1,200  adjunct  faculty. 

The  college  is  searching  for  an  outstanding  leader  with  the  vision  to  assist  the  university's  efforts  to  move 
into  the  next  century  as  a modem  institution  with  a clear  focus  on  promoting  a strong  learning  and  research 
environment.  As  the  chief  academic  officer  for  graduate  students,  the  Dean  reports  directly  to  the  Provost 
and  serves  on  the  Council  of  Deans.  The  successful  candidate  will  be  expected  to  provide  leadership  in  the 
planning  and  delivery  of  high  qualrty  research  and  graduate  programs.  The  Dean  is  accountable  for  the 
resources  and  long-range  curricula  planning  to  achieve  the  mission  of  the  college  and  the  university. 

The  college  offers  graduate  programs  leading  to  eight  doctoral  degrees,  two  specialist's  degrees,  more  than 
fifty  master's  degrees,  and  nine  graduate  certificates  in  numerous  fields  of  study  including  teacher  education, 
herJth  related  professions,  business,  technology,  science,  humanities,  and  arts.  The  Dean  also  carries  the  title 
of  Assistant  Vice  President  for  Research  who  is  responsible  for  stimulating  institutional  support  of  research: 
promoting  proposal  preparation  and  external  grant  funding  by  faculty:  and  maintaining  a positive,  effective 
interaaion  with  federal  granting  agencies.  The  mission  of  the  Office  of  Research  and  Sponsored  Programs 
is  to  foster  high-quality  scholarship  and  sponsored  research  and  to  assure  compliance  v/ith  regulations 
related  to  grams,  contracts,  copyrights,  patents  and  associated  matters. 

Required  Qualifications  for  the  position  include  and  earned  Doctorate:  an  outstanding  record  of  excellence 
in  teaching  and  scholarly  activity  sufficient  for  appointment  at  the  rank  of  a tenur^  full  professor  in  an 
academic  department;  successful  experience  in  securing  external  funding;  knowledge  of  regulatory  and 
business  matters  related  to  grants,  contracts,  copyrights  and  patents;  experience  in  the  planning  and 
management  of  budgets;  effective  conununication  skills;  demonstrated  comnutment  to  shared  governance, 
diversity,  and  affirmative  action;  and  a record  of  outstanding  leadership  and  administrative  skills.  Experience 
at  a graauate  program  level  preferred. 

REVIEW  OF  APPLICATIONS  will  begin  December  3, 1 999,  and  will  continue  until  the  position  is  filled. 
The  anticipated  starting  date  will  be  July  1,  2000.  Candidates  should  send  a letter  of  application;  resume; 
sta'  'ment  of  their  educational  and  administrative  philosophy;  and  the  names,  addresses  and  phone  numbers 
of  three  to  five  references.  Inquiries,  nommations  and  applicauons  should  be  forwarded  to;  Office  of  the 
Provost,  Dean's  Search,  Warriner  Hall  112,  Central  Michigan  University,  Mt.  Pleasant,  MI  48859, 
Tel  (517)  774-3932,  Fax  (517)  774-2042. 

Central  Michigan  University,  an  A.A/EO  institution,  is  strongly  and  aaively  committed  to  increasing 
diversity  in  its  community.  UHL's  include;  http://www.cmich.edu:  httD://www.grad.cmich.edu: 


AuMaut  Professor,  tenure  tract.  Any 
feseaidi  ipeciilly  raitain  the  field  nlll  be 
swn'uml.'.fn  onsidend.  bower  demonstraied  jbiblv  to 
A . A « c o . j upper  dnisiDo  topics 

to  the  field  and  ibe  abibtytoteachUiel  S.  survey  are  required. 
PbO  10  hand  or  proof  of  completion  irf  August  1. 2000.  Send 
letter  of  appticatioo.  rita.  three  fenets  of  lecommcodauon, 
and  a statement  of  leaching  pbilosopby  and  interests  to  Chair, 
Colonlil/Early  National  US.  HIttory  Search,  California 
State  Ualvcrsllyr  San  Mareot,  Saa  Marcos,  CA  92096- 
0001.  Opening  subieci  to  final  budget  auifaonzaiion 
Screening  of  applicanu  will  begin  November  10,  K99  CSUSM 
bas  a strong  commitment  to  djversiiy  and  seeks  a broad 
spectrum  of  appbeanu  from  all  gro-  ■ s .WTttle  IX/EOt 


EMINENT  SCHOLAR  OF  HISTORY 

CaimemUU  CoUega  Invites  applications  and 
nommations  for  ns  Eminent  Scholar  of  History 
endovred  chair,  a tenure  track  position  reporting 
to  the  Chair  of  the  Division  of  Social  Sciences, 
Primary  responsibililics  include  involvement  in 
research  activiries  focused  on  the  local  and  stale 
level,  development  and  Implemrmauon  of 
educational  programs  for  the  entire  communiiy- 
semcc  as  a College  liaison  to  the  community 
and  appropriate  educational  insliiuiions:  and 
semces  lo  die  Colleges  students  through  ihe 
teaching  of  four  courses  per  year  See 
wwv.gc.peichnet.edu  for  a complete 
desenpuon  and  application  procedures 


FACULTY  POSITIONS 


ROWA’^l 


UNIVI-RSII'Y 


Rowin  University  is  acceptmg  applicatioas  for  fiill-tinie  tmuie-liack  positions  beginning  September  1, 2000,  unless  otiierwtse  noted.  All  posidons  are  at  the  Assist 
Professor  tank,  and  are  subject  to  available  funding.  Selected  appomtments  (noted  with  an  *)  are  negotiable  to  a higha  tank  depending  on  qualifications.  Inquiries  sboi 
be  ditected  to  the  contact  person  named  below  at  Rowan  U^versity,  201  MulUca  HUl  Road,  Glassboro,  NJ  08020.  Applicants  should  provide  a lesut 
supportive  materials  and  names,  addiesss  and  telephone  numbers  of  three  references.  Evidence  of  excellent  teaching  and  a strong  commitment  to  teadiing  is  requir 
Salaries  ate  competitive.  Rowan  University  is  an  Equal  Opportunity,  Afiiiinative  Action  Employer.  Job  announcements  can  be  found  at  wwwjttwan.edu/jobs. 


Rowan  University  (formerly  known  as  Glassboro  State  College)  is  a selective  medium-sized  university  located  in  southern  New  Jersey,  between  Atlantic  City  and  Philadelphia.  In  1? 
Rowan  University  received  a $100  million  gift  firom  Henry  and  Betty  Rowan,  one  of  the  largest  gifts  ever  bestowed  on  a public  university.  The  gift  has  been  a catalyst  for  Rowa 
transformation  into  a university  of  regional  prominence.  Founded  in  1923  as  a normal  school  for  teachers,  the  University  enrolls  over  9.S00  students  in  degree  programs  ranging  fi 
bachelor’s  through  doctorate.  The  University  is  divided  into  six  colleges:  Business,  Communication,  Education,  Engineering.  Fine  and  Performing  Arts,  Liberal  Arts  and  Sciences  and  1 
Graduate  School.  The  200-acre  campus  contains  31  buildings,  including  six  residence  halls  and  three  apaitment  complexes.  The  University  was  also  the  site  of  the  historic  Sum: 
Conference  between  President  Johnson  and  Russian  Premier  Kosygin  in  1967. 


COLLEGE  OF  BUSINESS 

Applicatioas  will  be  reviewed  beginning  November  IS  ar  < continue  until  die  positions  are  filled 
All  positions  require  a Ph.D.  or  DBA,  or  have  achieved  ABO  status  with  an  asceitainable 
completion  date 

*Flnaiice  - Teach  undergraduate/graduate  courses  in  financial  institutions  and  financial 
markets.  Contact:  Ms.  Carol  Welsh,  Chair,  Accounting  & Finance.  E-mail: 
weUb@rowan.edu. 

*Managenieot  • (3  positions)  - Teach  undetgcaduate/gradiiate  coutses  in  the  following 
areas:  (I)  organizational  behavior  and  organizational  change;  (2)  opoatioos  mamgement  and 
quahty  management;  (3)  otginizstiocal  behavior  and  human  resources.  Contact;  Dr.  Dilip 
Mirchandani,  Search  Committee  Management.  E-mail:  mirdi8ndani@rowaii.edu.  j 
*Managemcnt  Information  Systems  - (I  tenure  track  and  I full-time  tcmporaiy 
position)  - Teach  at  least  two  of  the  following  areas:  System  Design,  Database  Design, 
Decision  Support  Systems,  Network  Management.  Contact:  Dr.  Diane  Hamilton,  Search 
Committee  MIS.  EHnail:  hamiIton@rowan.edu. 

*Marketing  - (2  positions)  - Teach  undergraduate  couises  in:  (1)  Retailing,  Marketing 
Channels,  and  Internet  Marketing.  Starting  dale:  January  2000.  (2)  Service  Marketing, 
Promotion  Manajjement,  Product  Management,  and  International  Marketing.  Contact:  Dr. 
Harold  Ludus,  Search  Conimittee  Marketing.  E-mail:  lucK)4S7@rowtaei!u. 

CXILLEGE  OF  COMMUNXCAXION 
College  Writing  - Generalist  in  composition  must  be  able  to  teach  a variety  of  courses  in 
a freshman  writing  program.  Specializations  in  computer-assisted  writing,  reseatch  methods, 

I technical  writing,  desirable.  Experience  with  composition-instructor  training  and  WAC 
welcome.  Evidence  of  successful  teaching  required.  PhX).  in  Composition/Rhetone  or 
related  field  required.  Preliminary  interviews  to  be  held  at  1999  MLA  convention  in 
Chicago.  Deadline;  12/13/99.  Contact:  Dr.  Janice  Rowan,  Chair,  College  Writing. 
E-mail:  rowin@rowao.edu. 

JouniaUsm  and  Creative  Writing  - (2  positions)  Ph  D.  desirable;  MA  in  Journalism 
with  extensive  professional  experience  considered.  (I)  Teach  the  undergraduate  and 
graduate  course  Publication  Layout  and  Design  and  demonstrate  expertise  in  Macintosh 
systems  and  software,  such  as  QuarkXPress  on  Macintosh  G3s.  Knowledge  of 
communication  principles  for  expert  production  of  newsletters,  brochures,  newspaper  pages, 
journal  articles  essential.  (2)  Teach  joumaiism  skills  primarily  for  majors  in  courses  such  as 
News  Repotting  I & II,  Copyediting  and  Make-up.  and  Computer-Assisted  Reportmg,  and 
possess  expertise  in  new  technologies.  Ability  to  teach  photojournalism  and  graphic  design 
a plus.  DesKlIlne:  12/15/99.  Contact:  Dr.  David  Lloyd,  Chair,  Journalism  and  Creative 
Writing.  E-mail;  lloyd@rowan.edu. 

COLLEGE  OF  EDUCATION 

Review  of  applicatkais  will  begin  on  December  1 and  continue  until  positions  arc  filled. 
* Educational  Leadenbip  Doctoral  Program  - (3  positions)  - Successful 
candidates  must  have  an  earned  doctorate  in  educational  administration,  educational 
leadership,  research,  or  closely  related  field  and  an  active  lesearch/scholaiship  agenda.  They 
will  be  required  lo  demonstrate  the  academic  and  professional  background  necessary  to 
provide  doctoral  level  instruction  in  Leadership,  Chganizalicmal  Cuituis,  Organizational 
Change,  and/or  Research.  Appointments  to  the  senior  rank  or  Associate  Professor  will 
require  experience  leading  and/or  serving  on  doctoral  dissertation  committees.  These  are  1 2- 
month  positions  with  summer  teaching  responsibilities.  Contact:  Dr.  Ronald  Capano, 
Faculty  Search  Chair,  Educational  Leadership  Departmetk.  E-mail:  capaaao@rowaiudu. 
Please  indicate  on  the  mailing  envelope  which  position  you  are  applying  for  by  mdicating. 
Position  “A,  B.  C.  (A)  QnaUtatiTe  Research  - requires  a strong  b^ground  in  teaching 
qualitative  reseaicb,  including  action  tesearch.  (B)  K-12  Adminbtration  - requires  a strong 
background  in  theories  of  leadetship,  change  and  organizational  culture  as  well  as  the 
•ppHcation  of  those  theories  to  K-12  settings.  (C)  School  Law  - lequires  a strong  academic 
and  professional  background  in  higher  education  with  specific  strengths  in  ooe  or  more  of 
the  following  areas:  campus  culture;  judicial  afiaiis  and  institutional  development. 
Secoodary  Education/Foundations  of  EducitioD  - Doctorate  in  English  education 
or  1 closely  related  field,  secondary  leaching  ceitificiaoa  in  English  snd/or  Language  Arts, 
and  full  time  secondary  clissroom  teaching  experience  (3  yrs  minimum).  The  successful 
applicant  will  teach  methods  courses  m the  areas  of  secondary  English  and  to  supervise 


adult  literanire,  and  Master  of  Science  m Teaching  (MST)  professional  courses,  based 
qualifications,  preferences,  and  department  needs.  Contact:  Dr.  John  Gallagher,  Ch 
Secoodary  Educatkm/FouivdaUoas  of  Education.  E-mail,  gallaghcr@rowan.edu. 

COLLEGE  OF  ENGINEERING 

Review  of  applicants  will  begin  on  November  15  and  continne  until  positions  are  (ill 
Chemical  EngiDCCring  - Doctorate  in  chemical  engineering  is  required.  The  succes: 
applicant  will  have  a specialization  in  biochemical  engineering  and  plans  to  integrate  i 
specialization  into  the  undergraduate  and  graduate  curricula  and  to  interact  with 
abundant  pharmaceutical/biotechnology  companies  in  the  region.  Contact:  Cbcmi 
Engineering  Faculty  Search  Committee.  E-mail:  5later@rowan.edu. 

Electrical  and  Computer  Engineering  • (2  positions)  ■ We  are  seeking  candid 
who  are  a good  fit  to  the  strongly  multidisdplmaty,  entrepreneurial  climate  within 
College.  Demonstrated  strong  written  and  oral  communication  skills  v 
creativity/entrepreoeurial  activity  in  the  following  Areas:  bioengmeering,  meebatron 
computer  engineering,  wireless  communication,  embedded  processors  and  VLS/MEl 
Experience  with  product  design  is  a plus.  Ph  D.  in  ECE/ME  or  related  discipline  anc 
undergraduate  degree  in  ECE  required.  Contact:  Dr.  John  SchmalzcL  ECE  Search. 
E-mail:  scfamalael@rowaaeda. 

Mechanical  Engineering  - The  position  is  open  to  all  fields  of  mechanical  enginee: 
including  mechanical  systems,  thermal/fiuid  systems,  design  and  manufactunng,  and  o 
emerging  fields.  A doctorate  in  mechanical  engineeTing  and  a bachelor's  degree  from  AI 
accredited  engmeering  program  or  equivalent  are  required.  Contact;  Dr.  Tlropathi 
Chandrupatia,  Mechanical  Engkicering  Search  Committee. 

Eunail;  chandrupatla@rowaiLedu. 

CDLIEGE  OF  FINE  ft  PERFORMING  ARTS 
Dance  - Teach  Elements  of  Dance  and  other  dance  courses  such  as  Dance  History,  Cres 
Dance  for  Children,  Worid  Dance  Forms,  or  African/American  Influences  in  Dance, 
successful  candidate  will  assist  in  curricular  development  of  the  Dance  program  along ' 
planning,  admissions,  recruitment,  and  outreach.  Choreographic  responsibilities  inc 
work  for  both  Theatre  and  Dance.  MFA  or  Ph.D.  required.  DeadliiM:  12/13/99.  Coat 
Bart  Healy,  Chair,  Theatre  and  Dance.  E-Mail.  hcaIy@rowan.edu. 

COLLEGE  OF  LIBERAL  ARTS  ft  SCIENCES 
Biological  Sciences  - Teach  introductoiy  biology  and  other  courses  such  as  plant  ccol 
systematics  or  morphology.  Responsibilities  may  include  o'rvelopment  of  master’s  I 
courses.  Research  involving  undergraduate  students  is  expecied.  Ph  D.  with  a specializt 
in  some  area  of  botany  required.  Deadline:  12/10/99.  Contact:  Dr.  Aivdrew  Prieto,  Cl 
Biological  Sciences.  E-mail:  prieto@rowaivedu. 

Physics  - Experimentalist  sought  to  teach  all  levels  of  physics  courses  and  laboraloris 
science  and  non-science  majors  and  to  involve  undergraduates  in  any  area  of  experimi 
laser/optical  research.  PhD.  in  physics  or  related  field  required;  excellent  communic: 
skills  and  teaching  ability,  some  post-doctoral  experience  preferred. 
www.rowuLedu/physlca/  for  details  of  the  application  process.  Deadline:  1/18/2 
Contact;  Dr.  Maureen  O’HaUoran,  Cbetnistry  end  Physics. 

Chemistry  - Physical  chemist  to  teach  Physical  Chem,  Hiysical  Chem  for  Biochen 
freshman  level  courses  to  science  and  non-science  majors  and  involve  undergraduiti 
biophysical  chemical  research.  Ph.D.  in  physical  chemistry  required;  excc 
conunimication  skills,  and  strong  interest  in  undergraduate  education  Post^ioc 
experience  preferred.  www.rowatLedc/chemphyi  foi  details  of  application  pro 
AppUcatioos  will  be  reviewed  beginning  November  15  and  continne  nntil  the  pos 
b (Uled.  Contact;  Dr.  Lee  Dinsmore,  Chemistry  and  Physics. 

^Computer  Sdeiice  - Teach  courses  ranging  from  rntroductoiy  and  service  couist 
advance  courses  in  the  Computer  Science  major,  dependent  on  the  qualifications  and  int 
of  the  applicant.  Research  is  supported  and  expected.  Parucipete  m CS  accreditation  ef 
PhD.  in  computer  saence  or  closely  relaied  field  is  required.  DeodliiM:  12/ISM.  Coo 
Dr.  Seth  Bergmann,  Computer  .Science.  E-ntail:  bcrgmafm@rowanjdu. 

Crintliml  Justice  - Specialis.'  in  f,ome  combination  of  the  areas  of  Cotuts,  Law,  Forex 
and  Research  Methods.  Ph.D.  iii  Crimutal  Justice  or  related  discipline  prefared..  Teas 
duties  will  include  introductory  classes  on  courts  as  well  as  upper  division  cours 
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PROVOST  AND  DEAN  OF  THE  FACULTY 
Mills  College  - Oakland,  California 

Mills  College,  the  oldest  women’s  college  established  west  of  the  Rockies  and 
located  in  Oakland,  California,  invites  applications  and  nominations  in  its  search 
for  a Provost  and  Dean  of  the  Faculty. 

Founded  in  1852,  Mills  College  is  an  independent,  liberal  arts  college  offering 
34  undergraduate  majors  and  22  graduate  programs.  With  approximately  733 
undergraduate  women  and  400  graduate  women  and  men  students,  die  faculty 
numbers  167  members,  79  full-time  and  88  part-time.  Mills  College  is  a 
community  of  people  committed  to  women  centered  education,  a dynamic 
environment  in  which  students  work,  learn  and  explore  together. 

The  Provost  and  Dean  of  the  Faculty  is  the  ranking  educational  officer  of 
the  College,  reporting  direcdy  to  the  President.  In  this  role,  the  Provost  shares 
in  the  College-wide  leadership  and  in  institutional  policy  formulation,  planning, 
and  administration. 

The  College  seeks  a Provost  and  Dean  of  the  Faculty  with  strong  leadership 
skills,  integrity,  creativity,  and  energy  who  will;  Advance  the  mission  of  the  College 
as  a women-centered  liberal  arts  institution  in  a global,  multicultural  society. 
Provide  leadership  and  advocacy  for  the  faculty  including  but  not  limited  to; 
provide  creative  vision  and  leadership  for  the  academic  programs  and 
curricular  innovation;  provide  oversight  of  academic  departments  in  conjunction 
with  the  Academic  Dean  and  Department  Heads;  supervise  the  work  of  the 
Director  of  Library  and  Academic  Computing  Services,  the  College  Chaplain, 
the  Director  of  the  Art  Museum,  and  Director  of  Technical  Services.  Cultivate  a 
collaborative  environment  among  the  faculty  members,  faculty  committees,  and 
administrative  departments. 

Qualified  candidates  must  have  an  earned  Doctorate  or  terminal  degree,  with  an 
academic  portfolio  suitable  to  a full  professor,  including  a distinguished  record 
in  teaching,  research,  and  scholarship.  Senior  level  administrative  experience, 
outstanding  communication  skills,  the  ability  to  build  consensus  and  a 
commitment  to  multiculturalism,  and  shared  governance,  are  required. 

Review  of  credentials  will  begin  immediately  and  continue  until  the  position  is 
filled.  Letters  of  nomination  or  applications,  including  curriculum  vitae,  may  be 
submitted  in  confidence  to; 

Provost  and  Dean  of  the  Faculty  Search  Committee,  Mills  College 
do  Educational  Management  NetworkAVitt/Kieffer 
98  Old  South  Road,  Nantucket,  MA  02554 

Educational  Management  Network,  a division  of  Witt/Kieffer,  is  supporting  Mills 
College  with  this  search.  Requests  for  a copy  of  the  Position  Specification  or 
questions  may  be  nal  information  about  the  College  is  available  on  the  Mills 
College  Web  site,  http;//www.mills.edu.Mills  College  is  an  Affirmative  Action, 
Equal  Opportunity  Employer. 
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Charles  R.  Drew  University  of  Medicine 
and  Science  invites  applications  For 
the  following  position: 

ASSOCIATE  DEAN 
COLLEGE  OF 
ALLIED  HEALTH 


Cheria  R,  Drew  Uksvernty  of  Mediant  of  Medicine  end 
Science  ua  pmjessionol  univemej  with  a mission  w conduct 
health  education  end  meard)  in  the  contact  of  service  to  a defined 
population  so  as  to  prepare  health  projastonals  so  provide  care  with 
competence  and  compassion  to  the  underserved  populations.  The 
Univemty  is  located  in  the  Watts-WiUowbrook  area  of  South 
Central  Let:  Angeles  and  ofm  a broad  and  rich  education 
experience  to  persons  seeking  carters  in  the  health  sciences. 

The  University  enrolls  students  in  associate,  baccalaureate  ai.d 
graduate  de^re programs  as  well  as  in  cemficate programs  offered 
throu^  the  Contsnuing  Studies  Center.  Charles  R.  Drew 
Univenity  it  regwnalfy  accredited  by  the  \Xistem  Association  of 
Colleges  and  Schools  and  all  progams  are  nanonalfy  mognued 
through  their  various  aceredtdng  agencia. 

Charles  R.  Drew  University  of  Medicine  and  Science. 
College  of  Allied  Health  seeks  an  Associate  Dean  who  can 
lead  the  faculty  in  strengthening  existing  academic  programs 
and  n exploring  and  developing  new  opponunitics  in 
undergraduate  and  graduate  education.  The  Associate  Dean 
will  be  charged  with  imitating  technology  into  curriculum 
and  with  developing  distance  learning  programs. 

OualifiaiiffM! 

SucccssfU  candidates  will  possess  a Doctoral  degree  and  be 
borh  an  experienced  practitioner  and  a distinguished 
educational  leader.  Demonstrated  excellence  in 
undergraduate  teaching,  high  energy,  occcllent  interp>ersonal 
skills;  a minimum  of  5 years  in  the  Academic  Affairs  area  as 
welt  as  demonstrated  success  in  development  and 
implementation  of  changes  in  contemporary'  methods  of 
instructional  delivery,  program  planning,  a vision  for  the  use 
of  technology  in  the  classroom,  and  principles  of  general 
education  in  a college  or  university  environment. 

Negotiable  based  on  salary  history  and  prior  expencnce. 
Start  (Use  July  1. 2000. 

Qualified  candidates  who  arc  interested  must  submit  a letter 
of  interest  that  details  experience  and  accomplishments 
relevant  to  the  above  qualifications,  a current  resume  and  the 
names,  address  and  phone  numbers  of  five  references  to: 

Everlena  M.  Holmes,  Dean,  College  of  Allied  Health 
Charles  R«  Drew  Uiuversicy  of  Medicine  and  Sdence 
1731  East  I20tii  Street.  Los  Angeles,  California  90059 

Fax  to;  323-563-4923 
or 

Send  e-mail  to:  choimcs9cdr~eru.edu 

F>\tewj  ol  applications  >vill  begin  imrr.edutelv  ard 
(he  search  will  remain  open  unu)  a 
succcsshii  candidate  is  identified 

Charles  R Drew  L'niversitv  of  Medicine  and  Sc  icnce  n an 
Equal  Opportunirv  and  Ajtjrma'nr  Action  hmp:o\rr 


THE  UNIVERSITY 
OF  DAYTON 

SCHOOL  OF  LAW 

Wired  for  the  future 

Built  for  success 


• ADMISSION 

We  seek  tS^nroll  »n~entering  class  that  is  both 
diverse  in  its  composition  and  capable  of 
mastering  the  skills  needed  for  the  legal 
profession.  Apply  online  and  we  will  waive  the 
application  fee!  _ 

• FINANCIAL  AID 

Merit-based  scholarships  range  in  value  from 
S2.500  to  full  tuition  pet  year  and  may  be 
renewed  for  the  second  and  third  years  of  law 
school.  Last  year,  one-half  of  the  entering  class 
was  awarded  scholarships. 

• ENVKONMBNr  FOR  LEARNING 

A two-year  old,  122,500  square-foot  facility 
with  1,400  data  and  power  outlets  for 
technologically-enhanced  performance  and 
achievement. 

» ACADEMIC  EXCELLENCE  PROGRAM 

A voluntary  academic  support  program  is 
offered  throughout  the  first  year  of  law  school 
v/here  v/eekly  tutorials  are  designed  to 
strengthen  students  skills  in  the  areas  of  critical 
reading,  legal  writing  and  legal  analysis. 

• FACULTYWHO  CARE 

Our  28  faculty  members  at  the  University  of 
Dayton  School  of  Law  care  about  teaching  and 
the  success  of  students.  The  “open-door"  policy 
of  faculty  members  encourages  interaction 
between  students  and  faculty  outside  of  the 
classroom. 

Fer  mort  mfimtation,  please  consacu 

UNIVERSITY  oi  School  of  Law 

^ 300  College  Pari 

Di^ton,  OH  45469-2760 
tmaaUao.uJaytaTs.cdts 
r"\AVTV^VT  1^‘toB^^iulayton.edu 
UAl  i DN  (937)  229-3555 


©Eastern  College,  a Chnsuan  college  of  the  ans  and  sciences,  invites  applications  for  the  following  facuir 
positions  for  the  2000-2001  academic  year.  In  fulfilling  its  tnission  of  'the  whole  Gospel  for  the  whole  world. 
Eastern  is  dedicated  to  preparing  undergraduate  and  graduate  students  for  thought^l  Inres  of  Chnstian  fait 
and  service  This  muIPcultural  community  of  Christian  scholars  embraces  and  promotes  diversity  among  it 
faculty,  students,  staff  and  adniinistiation.  Located  in  suburban  Philadelphia,  on  a scenic,  pait-like  campui 
Eastern  College  is  accessible  to  the  educational  and  cultural  resources  of  the  major  metropolitan  centers  of 
New  York  City,  Baltimore  and  Washington,  0 C. 

the  Eastern  College  community  seeks  faculty  who: 

• Understand  and  support  the  Eastern  College  mission  statement 
• Are  gifted  teachers  with  a strong  interest  in  student  life 

• Inspire  students  to  follow  Jesus  Chhst  by  modeling  the  integrabon  of  faith,  life  and  learning 
• Have  the  potential  for  making  a significam  contnbuuan  to  their  field  of  study 
• V^lue  collegialltY,  teamwoik  and  service  in  a multicultural  learning  environment 

Generally,  faculty  dub'es  include  teaching  four  courses  each  semester,  advising  students  dunng  scheduled  office  hours,  a' 
participaling  in  faculty  meetings  and  working  committees.  Each  positron  is  full-time,  tenure  track  (with  the  exception  of  instmnr 
level  positions).  Rank  and  salary  are  commensurate  with  experionce. 


Kitiicatlonr  The  successful  candidate  must  be  eligible  for 
elementary  and/or  special  education  certification  in 
Pemsylvanja.  Experience  teaching  in  the  fields  of  certification  is 
essential,  preferably  in  an  urban  setting  is  desired. 
Administrative  or  supervisory  expenence  is  a plus.  Teaching  is 
expected  at  both  the  undergraduate  and  graduate  levels. 
Supervision  of  student  teachers  and  advising  of  both 
undergraduate  and  graduate  students  will  be  part  of  the  faculty 
load.  There  may  also  be  assignments  in  the  college’s  CORE 
curriculum.  A doctorate  in  education  is  preferred,  however,  an 
ABD  in  final  stages  will  ba  considered.  (19955) 

BxmcIm  Scl»nc*i  Chair  of  the  Exercise  Science  Oept. 
Candidates  should  possess  an  earned  doctorate  in  Exercise 
Science,  a strong  interest  m teaching  undergraduate  students, 
proven  leadership  and  administrative  abilltias.  Athletic  training 
background  and  certification  (NATABOCI  are  desirable.  (*9956) 

History:  United  States  History  Eariy  Amehcan.  Teaching 
responsibilities  include  suivey  courses  in  Amencan  History  as 
well  as  Western  Heritage  in  Eastern's  CORE  curriculum. 
Secoixtary  field  in  a r,on-westem  discipline  desirable. 
Organizational  skills  and  teaching  expenence  required.  Ph  D in 
hand  by  August  2000  is  essential.  (#9957) 

UMhMMtlcs:  Assistant/Assoclate  Professor  level.  The 
prefarred  candidate  will  have  e doctorate  In  Mathematics  or 
Math  Education,  including  expertise  in  an  area  of  computer 
science,  preferabty  programming.  Courses  are  to  include  all 
levels  of  undergraduate  mathematics  and  1-2  courses  in 
computer  science.  The  candidate  must  demonstrata  exceptional 
competence  and  commitinent  to  excellence  in  teaching  and 
memonng  students.  A strong  interest  in  developing  and  shaping 
the  mathematics  and  future  computer  science  program,  in  line 
with  the  mission  of  tha  college  is  required.  (#9958) 

Political  Sclanoai  Comparative  politics  and 
intemational  relations.  A Ph.O.  is  preferred  but  an  ABO  in  final 
stages  will  be  considered.  Applicants  are  desired  from  all  areas 
of  comparative  polmcs  and  intematienal  relations  and  upper- 
level  courses  in  the  candidate's  area  of  concentration.  The 
successful  candidate  should  also  expect  to  teach  in  the  college's 
CORE  cumculum  and  possibly  a course  in  political  theoiy. 
Applicants  must  be  enthusiastic  about  developing  the  political 
science  p-ogram.  (19959) 

Social  Work:  Assistant/A.sscciate  level,  m a CSWE- 
accredited  B.S.W  program  Candidates  must  have  an  M.S  W 
degree  from  a CSWE-accredited  school  of  social  work  (social 
work  doctoraie  prefe.mod)  and  at  least  two  years  post-M  S.W 
expenence  in  social  work  practice.  Ca.ndidates  should  be 
prepared  to  teach  In  severel  areas  of  the  social  work  cumculum 
Ibut  not  limited  to)  social  wpik  research  and  social  welfare 
policy  and  services,  as  well  as  in  the  undorgniduate  CORE 
prDQr3iTi  (#9960) 

Sociology:  Teach  introductory  and  advanced  courses  in  both 
our  traditional  undergraduate  pmgram  and  in  an  innovativo  urban 
studies  program  locatod  m central  l^ladelpbia.  Teaching  areas 


include  sociological  theories,  urban  sociology,  econor 
sociology  and  social  justice.  Minimal  requirements  of  A! 
howaver,  a Fh.D.  is  preferred.  The  ability  to  integrate  discipiin 
cement  with  a Christian  woddview  is  essential.  (19961) 

Spanlah:  Assistant  Professor  level.  Promote  Span 
language  learning  with  particular  attention  to  the  iraegratior 
language,  literature,  and  cultural  studies  coupled  with  st' 
abroad  arkf  studem  imemships  in  the  Hispanic  ccmmunity 
Philadelphia.  Applicants  should  have  the  Pb.D.  in  Spanish  or 
AB.O.  in  final  stages  of  dissertation,  possess  native  or  m 
native  fluency  with  an  expertise  in  one  or  more  of  the  follcxw 
R education,  second  language  acquisition.  Peninsular  ant 
Spanish  American  literature  and  civilization  studies.  Backgro 
and  expenence  necessary  In  cunent  teaching  methods,  tear 
training,  proficiency  testing,  content-based  instruction, 
curriculum  development.  Experience  in  computer-assi 
languages  learning  and  ability  to  teach  beginning  French  a f 
Demonstrated  teaching  excellence  required,  as  is  evideno 
active  research  and  publication  agenda.  (#9962) 

OnidiMt*  CounMlIng: 

Assistant/ Associate  level  pos-mon  in  the  M.A.  School  Counsr 
and  M.S.  School  Psychology  (joim  appointment)  programs,  f 
In  counseling  or  clinical  psychology  or  Psy.O  required  lABD 
candidates  enrolled  in  a doctoral  psychology  program  st'C 
encouraged  to  apply).  Experience  working  as  a school  coum 
or  school  psychologist  is  required  (#9963) 

Assistant/Assoclate  level  position  in  the  M.A.  Counsi 
program.  Ph.D.  in  counseling  or  clinical  psychology  or  P 
required  (ABO  and  candidates  enrolled  in  a doctoral  psychi 
program  strongly  encouraged  to  apply)  Candidate  must  ha' 
least  three  years  of  clinical  experience  wtxking  with  Individ 
Clinical  or  other  significant  experience  in  an  urba 
multicultural  setting  is  also  strongly  preferred  S' 
organizational  and  conceptual  skills  are  desirable.  (#9964) 

Two  Non-tenure  track  Instructor  positions  for 
Community/Climcal  track  in  the  M.A  Counseling  pioi 
Candidates  must  possess  at  least  a master's  degrr 
counseling,  clinical  psyctiology  or  counseling  psycholog 
enrolled  m a doctoral  program  in  clinical  or  counz 
psydiology  (or  be  willing  to  enroll)  and  have  at  least  two ' 
expenence  working  psychodynamicaliy  with  individual  cl 
Clinical  or  other  significam  experience  in  an  urban  or 
cultural  setting  is  also  strongly  preferred  (19965) 

Please  send  a letter  of  application,  cumculum  vitae,  unc 
copies  of  transcripts,  and  names/phone  numbers  of 
professional  references  by  December  1. 1999  to 

bstam  CoUati* 

Offle*  of  Human  Maaoureas 
Attn:  Faculty  Saarch  <39- 

1300  bgl#  Road 
St.  Oa«M«,PA  10087.3636 


Bittern  Collsga  it  an  equal  pppoiturufy/affimiatr.B  action  e.-nplo/sr 


AMERICAN  UNIVERSrTY 


WASHINGTON.  DC 


ASSISTANT  PROFESSOR  SOCIOLOGY 

American  Umvenity’s  Department  of  Sociology  is  seeking  applications  for  a fiili- 
dme,  tenuit'track  position  at  the  rank  of  Assistant  Professor  of  Sociology, 
specializing  in  International  Training  and  Education  (I  I t),  starting  Fall.  2000. 
Ph.D.  and  evidence  of  scholarship  required.  Responsibilities  include  teaching  MA 
courses,  recruiting  and  advising  graduate  students  in  International  Training  and 
Education;  working  with  the  faculty  of  the  School  of  Education  (SOE)  to  develop 
interdiscipltnary  initiatives;  and  directing  the  ITE  Program.  The  successful 
candidate  wiU  add  to  the  Department’s  mission  of  international  education,  policy 
analysb.  and  research;  he/she  should  also  be  deeply  commined  to  interdisciplinary 
learning,  the  application  of  new  technolopes  in  teaching  and  scholarship,  and  to 
the  preparation  of  students  for  life  in  a diverse  and  rapidly-chan^.g  ^oba]  society. 

Consideration  of  applications  will  begin  on  November  1 and  continue  until 
the  position  is  filled.  Send  cover  letter,  curriculum  vitae,  three  letters  of 
reference  and  ether  relevant  material  to:  Search  Committee,  Department  of 
Sociology,  American  Univerrity,  4400  Masiachuietts  Avenue  NW, 
Washington,  DC  20016-8072. 

American  Vnivenity  is  an  EEO/AA  employer  committed  to  a diverse  faeuisy, 
tts^,  and  student  hody,  W<men  and  minorities  are  esuourdgtd  tv  dppiy. 
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PRESEXTIII&iic  JOURNEY  insimWORLD  WOE  WEBtoHIGHER  EDUCATION 


“CollegeNET” 


FREE  BBILUON  StHOUW  SEMtCH  FAS,  EUF  IIS  USE  COOESE  SEARCH  ENGINE 

m ONUHE  AlLPiCAIlONS  lu  tfie  world's  LEADING  COLLEGES  AND  UNKERSlIiES 
raauoiiio  lAE  woRLO's  FiAii  3-D  VRML  CAMPUS  tour 
Awesome  http://www.coll6genet.eom 

Educational  Site. 

suitable  for  all  audjences  J Now  playing  on  a scraen  near  youl 

To  place  your  admissions  application  on  the  Web  in  front  of 
millions  of  qualified  applicants,  contact  Pat  Carmody  at 
503-973-5222  or  patrick@collegenet.com 


University  of  Illinois  at  SpxingiSeld 

Nominations  and  applications  are  invited  for  the  position  of  Chancellor  of  the  University  of  Illinois  at 
Springfield  (UlS). 

The  Chancellor  is  the  chief  executive  officer  of  the  campus  and  reports  to  the  president  of  the  University  of  Illinois. 
The  University  seeks  a proven  leader  who  will  connnue  the  successful  development  of  the  campus's  academic 
programs  and  public  service  mission 

Founded  in  1969  as  Sangamon  State  University,  UlS  became  the  newest  and  smallest  campus  of  the  University  of 
Illinois  on  July  I,  I99S.  Emphasis  is  placed  on  public  afTairs  instruction  and  research  and  service  earned  out 
through  community  paitneiships. 

The  campus  offers  bachelor’s,  master’s  degrees  and  a Doctor  of  Ihiblic  Administration.  UIS  currently  enrolls 
students  at  the  second-semester  sophomore  level  and  continues  their  education  through  junior,  senior  and  graduate 
levels.  State  approval  was  granted  this  fall  for  the  Capital  Scholars  Fhogram,  which  will  result  in  the  admission  of 
first-year  students  in  the  fall  of  2001 . Current  student  enrollment  is  4,100  with  188  faculty,  i99  profession  and 
26S  support  staff. 

The  Chancellor  must  have  significant  diverse  senior  admmistrative  experience,  an  earned  doctorate,  demonstrated 
leadership  ability,  as  well  as  understanding  and  appreciation  in  the  uniqueness  of  the  campus  within  the  University 
setting.  A successful  record  on  mclusiveness,  diversity  and  sensitivity  relative  to  a mulncultural  campus  is  required. 

The  Chancellor  Advisory  Committee  will  begin  reviewing  nominauons  and  applications  immediately  and  will 
continue  to  accept  applications  umt  a new  Chancellor  is  selected  To  assure  full  consideration,  however,  candidate 
materials  should  be  submitted  by  January  1,  2000  to. 

Dr.  Frank  Kopecky,  Chancellor  Advisory  Committee 
University  of  lilinois 
Office  of  the  President 
364  Henry  Administration  Building,  m/c  346 
506  S.  Wright  Street 
Urbana,IL  61801 

77ie  Univemfy  of  Illinois  is  an  affinnaSive  actwrjequal  opponumn  fmploser. 


Tbe  Natisaal  JUiociatlon  tor  Equal 
Oppoiniiiity  in  lighip 

lUFEOt  lUVHty-fmi  KttiNal  CMt8P8E£8 
IB  Uackt  M MtltP  Etacanu 

febraary  13-17,  2CC€ 

Washington  Hilton  Hotel  & Towers 
Washingtor^  DC 

“Offensiue  Strategies  for  Keeping 
the  Doors  of  Opportunity  open 
in  the  Neuj  Millenium” 


NAFEO 

'K.apinB  th«  Doors  of  Opportunity  Open’'™ 

For  moro  informition  contact;  (301)  650-2440 
FAX:  (301)  495-3306  • wwwjiafeo.org 


ADVERTI 


POSITIONS 

CAUFORNIA 

California  State  Univeisity,  Notthndge  49 

California  State  Universitv.  San  Marcos  73: 76: 78 

Charles  R.  Drew  Unworsity  60 

Contra  Costa  Community  College  District  54 

Mills  College  77,80 

Rancho  Santiago  Community  Collage  Oistnct  55 

San  Jose  State  University  76 

Stanford  University  77 

University  of  Southern  California  53 

COLORADO 

Mid-comment  Research  for  Education  and  Learning  49 

University  of  Colorado  at  Boulder  63 

CONNECTICUT 

Cornecticut  College  62 

University  of  Connecticut  70 

Western  Connecticut  State  University  65: 70 

DC 

American  University  82 

FLORIDA 

University  of  Florida  60 

University  of  South  Rorida  62 

GEORGIA 

Emory  University  68 

Gainesville  College  78 

Georgia  Southern  University  65 

lOVA 

University  of  Iowa  70 

ILUNOIS 

Columbia  College  Chicago  52 

Governors  State  University  61 

Univarsity  of  Illinois  at  Chicago  68 

Unhersity  of  Illinois  at  Spnngheld  82 

University  of  Illinois  at  Urbana-Champaign  63 

INDIANA 

Bali  State  University  52 

OePauw  University  58 

Indiana  University-Bloomington  60 

Indiana  University-South  Bend  71 

University  of  Notre  Dame-Law  School  78 

LOUISIANA 

University  of  New  Orleans  66 

MAINE 

Bates  College  60 

MARYLAND 

University  of  Maryland,  College  Fade  55 

MASSACHUSETTS 

Amherst  College  68 

Boston  College  63 

Tufts  Univorsrty  58 

Wheelock  College  54 

MICHIGAN 

Calvin  College  50 

Central  Michigan  University  78 

Eastern  Michigan  Umversity  74 

Washtenaw  Community  College  53 

MINNESOTA 

Gustavus  Alolphus  College  75 

Metropolitan  State  Umversity  74 

Minnesota  State  University  54 

St  Cloud  State  University  72 

MISSOURI 

Northwest  Missoun  State  University  62 

NEBRASKA 

Wayne  State  College  64, 66 


SING  INDEX 


NEWJERSEY 
Montclair  State  University 
New  Jersey  City  Umversity 
Princeton  University 
Rowan  University 
The  College  of  New  Jersey 
NEW  YORK 

Bernard  M.  Banich  College/CUNY 
Colgate  University 
Cornell  University 

LaGuardia  Community  College/CUNY 

New  School  University 

Pace  University 

SUNY.  College  at  Oneonta 

SUNY.  Health  Science  Center  at  Syracuse 

SUNY.  Farmingdale 

SUNY,  Plattsburgh 

SUNY.  University  at  Buffalo 

SUNY,  University  at  Buffalo  Law  School 

Teachers  College  Columbia  University 

OHIO 

Cleveland  State  University 
Obertin  College 
The  College  of  Wooster 
Youngsttrwn  State  University 
OREGON 
Reed  College 
PENNSYLVANIA 
Bucknell  University 
Eastern  College 

Austin  Peay  State  University 
TEXAS 

Texas  A&M  University 

Texas  A&M  Unrversity-The  Bush  School 

Trinity  University 

VERMONT 

University  of  Vemiom 

WASHINGTON 

Yakima  Valley  Community  College 

WISCONSIN 

Lawrence  University 

Universily  of  Wisconsin  Oshkosh 

Univeisity  of  Wisconsin  Stout 


RECRUITMENT 

Comer  for  International  Studies  NJ 

Cornell  Law  School  NY 

St.  Mary’s  University  TX 

The  City  College  of  New  York/CUNY  NY 

Tulane  Law  School  LA 

Umversity  of  Dayton  OH 

CONFERENCES 

National  Association  of  Hispamc  and  Latino  Studies  Tx 

The  National  Association  for  Equal  Opportunity 

in  Higher  Education  (NAFEOI  DC 

FELLOWSHIPS/SCHOLARSHIPS/AWARD.S 
Loyola  College  in  Maryland  MD 

National  Research  Council  DC 

Unrversity  of  California,  Berkeley  CA 
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DivERsrrv  in  Doluks 
AND  Cents 


Public  uni\'ersities  frequently  proclaim  lhal  they  are  diverse  instiluUoriS.  Maiq'  hate 
improted  their  percentages  of  minority  students,  faculty,  and  staff.  Are  they  forgetting 
a rital  aspect  of  diversity-doing  business  with  minority-owned  companies? 
Institutions  allocate  finances  and  personnel  in  an  effort  to  attract  top-quality 
minority  students,  faculty,  and  staff.  We  want  our  campuses  to  mirror  our  communities. 
Then  we  purchase  goods,  services,  and  construction  from  large  national  majority- 
owned  firras-forsaking  locally-owned  minority  business. 

We  lustily'  this  with  claims  from  the  past  that  are  no  longer  relevant.  Some  are  under  the 
misperception  thatthey  will  be  forced  to  accept  inferior  products  or  services  just  to  'Tidp 
out"  minority  businesses.  Not  so.  Small  minority-owned  Qnns  have  repeatedly  demonstrated 
their  ability  to  deliver.  Some  misialtenly  believe  that  viable  minority-owned  businesses 
capable  of  servicing  iaige  universities  are  scarce.  Some  mqieiceive  minority  businesses  as 
anall.  maiginalty  profitable,  “monr-and-pop"  retail  sales  and  service  entities  when,  in  reality, 
the  fastest-growing  minority  business  s^ent  is  comprised  of  laiger  firms  engaged  in 
manufacturing,  wholesale  trade,  professional  services,  and  oansmiction  services. 

Minority-owned  businesses  have  grown  explosively  over  the  Iasi  10  years.  And  at 
double  the  rate  of  all  firms  in  the  US,  both  in  numbers  of  new  fimis  and  total  sales. 
Recent  SBA  estimates  place  their  number  at  nearly  2 million,  with  total  sales  of  $205 
billion.  Hispanic  firms  are  the  largest  single  segment-T^.OOO. 

Some  are  under  the  false  impression  that  minority  business  owners  feel  that  they 
"deserve"  contracts  beause  of  their  minority  status.  Niinority  vendors  Tve  worked  with, 
though,  have  sought  only  a genuine  opportunity  to  compete.  Many  limes,  we  are  not 
willing  to  inutxluce  minority  firms  into  the  system  unless  they  are  nearly  perfect  in 
every  way;  an  aitribute  we  rarely  require  of  the  businesses  that  we  are  currently  using. 

In  addiiion.  most  higher  education  instiniiions  have  assembled  their  minority 
business  development  or  vendor  diversity  departments  on  a minuscule  budget  with 
liitle,  if  any,  idea  about  how  this  new  department  should  function.  A “compliance  only" 
attitude  keeps  this  department  understaffed,  often  with  a purchasing  agent  whose 
secondary  responsibility  is  that  of  an  advocate  for  minority-owned  firms. 

But  other  higher  education  instilutions-including  the  University  of  South  Florida, 
where  1 work-have  achieved  exemplary  records  of  involvement  with  minority-owned 
businesses.  These  public  institutions  have  surpassed  compliance  and  moved  to  tree 


Steve  Bakbelior,  vendor  diversity  coordinator  at  the 
University  of  South  Florida,  is  Vest  Coast  Chapter 
president  of  the  National  Minority  Supplier 
Development  Council  of  Florida,  executive  ^ard 
Member  of  He  Hispanic  Business  Mtiative  Fund,  and 
member  of  tie  Tampa  Ckamber  of  Commerce,  Emerging 
Business  Council. 


commitment.  To  be  sure,  many  might  have  originally  been  motivated  by  stat 
requirement.  But  they  have  demonstraied-noi  only  through  dollars  spent,  bul 
through  a change  in  philosophy-the  necessity  to  build  relationships  with  mil 
small  businesses.  1 have  always  believed  that  voluntary  programs  are  more  eff 
than  those  mandated.  Ultimately,  mandated  minority  business  programs 
effectiveness  while  those  driven  by  commitment  flourish. 

How  can  this  commitment  be  achieved  in  an  instiriition  with  less  than  favc 
openness  to  doing  business  with  minority  Finns?  First,  through  leadershif 
university  president  must  be  committed  to  the  program  and  communicate  the  m 
create  real  opportunity  for  small  minority  firms.  Next,  vendor  diversity  depart 
must  be  staffed  with  knowledgeable,  gregarious,  motivated  individuals  who  undei 
the  government  procurement  process  and  minority  markets.  These  departments 
clearly  defined  objeaives,  and  professionals  who  understand  ihe  necessity  of ; 
relaUons.  Promoting  successful  efforts  within  the  institution’s  community  as  well 
minority  business  community  is  essential  to  maintain  needed  support  of  the  pre 

Strong  second-Uer  (subcontracting)  programs  must  be  developed  that  pro 
co-mpelling  reason  for  prime  contractors  to  embrace  proactive  vendor  diversity  sin 
Instimtions  must  also  create  a plan  to  share  information  about  qualified  minority  v 
within  their  organizations,  as  well  as  with  others  fostering  the  same  desire  for  cornmi 
They  must  also,  at  times,  know  how  to  say  "na”  If  a ptoduu  or  service  does  not  f 
institution’s  needs  refer  the  vendor  to  a company  where  an  opportunity  might  exist. 

Soon  all  public  university  MBE  programs  might  be  in  jeopardy.  A '*htd  Connt 
anti-affirmative  action  effort  similar  to  ones  already  successful  in  Califora 
Nfehington  recently  began  in  Florida.  It  will  certainly  challenge  our  cc.nmiln 
statutory  requirement  is  eliminated,  along  with  all  race  and  gender  preferences  pn 
inotivaicd  bycompUncewillmostUkeJydia  Those  operating  from  commilment  m 
severely  tested.  Public  higher  educauon  institudons  will  need  to  develop  < 
procedures  to  encourage  continued  and  expanded  contracting  with  minority  firm 

At  USF,  we  believe  that  our  support  of  a diverse  vendor  base  contribi 
economic  progress  and  strengthens  our  community.  Anything  that  interferes  w 
collaboration  should  be  viewed  with  apprehension  and  must  be  couniermande 
the  least,  counteracted. 
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I iuntun- , 

BY  Gustavo  A.  mellander 

Illhough  it's  only  fall,  it's  not  too 
early  for  us  to  help  those  who 
will  be  seeking  financial  aid  for 
next  year.  This  is  particularly  true 
this  year  since  new  and  flexible  gov- 
ernment programs  are  now  in  place. 

Most  states  have  struggled  to 
keep  tuition  low.  But  with  the  pas- 
sage of  time  and  constricted  state 
budgets,  tuition  has  crept  up  year 
after  year  in  state  after  state.  So  the 
reality  is  that  now  in  1999,  most 
college  students  really  need  finan- 
cial assistance  to  go  to  college. 

College  Student  Aid 

Luckily,  a lot  is  available.  And 
according  to  the  nation’s  largest 
source  of  college  student  aid,  the 
I'.S.  Department  of  Education, 
applying  for  federal  student  finan- 
cial aid  this  year  will  be  easier  and 
faster  than  ever  before, 

".Most  families  are  eligible  for 
some  son  of  financial  assistance  to 
help  pay  for  technical  education  or 
academic  studies,"  US.  Secretary  of 
Education  Richard  Riley  recently 
told  The  Hispanic  Outlook  at  a 
.special  press  conference.  "I  always 
encourage  families  to  apply 
because  they  might  be  surprised  at 
how  much  aid  they  qualify  for,  and 
now  we've  cut  the  paperwork  in 
half  and  simplified  the  process  for 
students  reapplying  electronically." 

Funher.  thanks  to  a streamlined 
federal  application  and  improved 
electronic  filing,  the  task  is  less 
daunting.  This  year,  an  estimated 
$50  billion  in  federal  grants  and 
loans  wilt  be  awarded  to  nearly  8.5 
million  students  out  of  10  million 
applicants.  At  a minimum,  nearly 
all  Students  are  eligible  for  loans 


without  a federal  interest  subsidy 
but  often  with  rates  lower  than 
commercially  available  loans. 

Innovations 

Vlith  that  opening,  what  can  we  do 
to  get  the  word  out?  We  suggest  the  fol- 
lowing can  help  potential  applicants 
and  those  who  want  to  help  them. 

• Applying  for  federal  aid  is  free. 
Filling  out  the  Free  Application  for 
Federal  Student  Aid  (FAFSA)  is  the 
first  step  in  the  process.  Students 
can  file  electronically  or  on  a paper 
application.  Most  state  and  institu- 
tional aid  eligibility  is  determined  by 
the  FAFSA,  so  students  should  start 
there.  Students  are  also  encouraged 
to  talk  to  the  financial  aid  directors 
at  the  schools  they  hope  to  anend  to 
learn  about  financial  aid  packages 
and  other  sources  of  assistance. 

• Electronic  filing  is  faster,  less 
error-prone.  .An  estimated  12  to  14  per- 
cent of  paper  applications  are 
returned  for  errors,  adding  time  to  the 
application  process.  By  filing  electron- 
ically, students  can  avoid  delays 
because  the  software  immediately 
identifies  errors  and  allows  for  on-the- 
spot  corrections.  FAFSA  on  the  Web  is 
now  available  to  students  to  apply 
electronically  through  the  internet  at 
<httpy/w’ww.fafea.ed.gov>. 

FAFSA  on  the  Web  can  be 
accessed  vdth  many  popular 
browsers,  including  .Netscape 
Navigator  and  Microsoft  Internet 
Explorer.  Help  is  available  by  calling 
the  customer  service  hotline  at  1- 
800-801-05'6  (TDD  1-800-511-5806). 

• The  paper  application  is 
shorter,  easier.  The  paper  applica- 
tion for  the  1999-2000  school  year 
has  been  cut  in  half-from  16  oases 


down  to  eight-and  redesigned  to  be 
easier  to  complete.  Students  can 
obtain  a FAFSA  at  high  school  guid- 
ance offices,  libraries,  or  by  calling 
the  Federal  Student  Aid  Information 
Center  toll-free  at  1-800-4.53 -.524.5 
(TDD  1-800-730-89L5). 

• Reapplying  for  aid  has  been 
simplified.  Most  of  the  information 
given  by  an  individual  student  on  the 
1998-1999  application  will  be  the 
same  (plus  any  corrections  that  were 
processed).  Students  simply  have  to 
add  a minimal  amount  of  new  infor- 
mation and  update  any  information 
that  has  changed  since  1998-1999 
(family  size,  for  example). 

• This  year,  students  can  reapply 
electronically,  Students  who  received 
aid  last  year  and  who  are  reapplying 
for  aid  can  use  the  renewal  version 
of  FAFSA  on  the  'X'feb.  For  renew'al  fil- 
ing over  the  Web,  students  are  given 
an  electronic  access  code  that  serves 
as  the  student's  signature. 

• Parents  will  still  have  to  sign  if 
the  applicant  is  a dependent.  Check 
with  the  school  financial  aid  admin- 
istrator for  questions  about  the 
renewal  paper  or  electronic  FAFSA, 
or  contact  the  Federal  Student  Aid 
Information  Center.  The  department 
has  also  fisted  useful  information  to 
make  the  process  more  efficient. 
Two  of  the  key  points  are: 

•Be  aware  of  deadline 
dates  for  the  schools  to  which  you 
are  applying.  Uhile  smdenus  have  an 
18-month  window  to  apply  for  feder- 
al aid.  some  schools  have  eariy  filing 
dates  for  their  own  institutional  aid 
that  might  be  based  on  federal  aid 
eligibility  (a  list  of  state  deadlines  is 
included  in  the  FAFSA  instructions): 


question.  "How  many  stut 
the  family  are  attending  c 
be  sure  to  include  self,  pare 
siblings,  even  if  attending 
part-time  in  1999-2000. 

Thx  Credits 

In  addition  to  federal 
and  loans,  families  can  take 
tage  of  new  education  tax 
that  began  last  year. 

The  first  part  is  a $1,50( 
Scholarship  for  the  first  tiw 
of  college  or  vocational  ; 
Later,  a $1,000  Lifetime  U 
tax  credit  can  be  applied  fc 
ies  beyond  the  first  two  y 
college.  Credit  can  also  be  si 
one  has  to  pursue  classes  pa 
to  improve  job-related  skills. 

These  credits  can  be  dal 
eligible  ta.xpayers  when  they  fi 
tax  returns.  When  fully  pha 
12.9  million  students  are  expe 
benefit  from  the  education  ta 
its;  5.8  million  claiming  the 
Scholarslu'p  and  7.1  million  cl 
the  Lifetime  learning  Credit. 

To  take  advantage  of  the 
and  Lifetime  Learning  tax  c 
taxpayers  must  comnlete  an 
mit  IRS  form  8863  with  their 
al  tax  return.  For  more  infom 
call  the  IRS  help  line  at  1-80 
1040,  read  IRS  publication  ' 
visit  the  l'.S.  Treasury  Depart 
'S'cb  site  at  <www.irs.usireas.] 

Bottom  Line 

Not  having  money  is  no  i 
an  excu.se  for  not  attending  co 

Dr.  .Mellander  is  a profess 
George. Mason  inii'ersity. 
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November  19, 1999 
Dear  Colleagues: 


For  the  fourth  year.  The  Hispanic  Outlook  is  proud  to  present  its 
“Publisher's  Picks“-those  colleges  and  universities  nationwide  that  in 
our  view  offer  solid  opportunities  for  Hispanic  student 

The  institutions  selected  are  learning  what  it  takes  to  attract, 
enable,  retain,  and  motivate  Hispanic  students,  so  many  of  whom  lack 
the  legaq’  of  college-educated  families  or  even  the  dream  of  education  credentials. 

k new  report  by  ETS  and  HACU  claims  that  “by  2015,  we  could  close  the  education  gap  between  Hispanic 
and  non-Hispanic  White  youth  if  w'e  increased  college  participation  among  Hispanic  youth  by  10  percentage 
points."  Ten  percent  sounds  daunting,  but  perhaps  not  impossible.  Success  will  require  informed,  focused,  and 
funded  effort...as  well  as  some  good  and  unforeseen  luck. 

Educational  equity  for  minorities  must  be  given  priority  status  in  private  homes  and  public  housing,  at  PTA  and 
council  meetings,  at  the  ballot  box,  and  in  the  back  rooms  and  chambers  where  political  realities  are  effected. 

The  Hispanic  Outlook  will  continue  to  do  its  part-offering  information  and  a podium  to  all  of  you  who 
now  work  so  diligently  on  behalf  of  students  young  and  old.  Tliis  issue  includes  interviews  with  the  two  stu- 
dents who  won  this  year's  Hispanic  Outlook  scholarships,  as  well  as  information  on  applying  for  next  year’s. 

Our  current  People.  Places,  and  Publication  section,  which  keeps  you  up  to  date  on  the  achievements  of  your 
colleagues  across  the  country,  appears  qn  our  Web  site,  w’ww.hispanicoudook.cora,  as  well  as  in  the  magazine. 

Best  wishes  to  all  of  you,  and  to  the  seven  thousand  high  school  guidance  counselors  who  are  receiving  this 
issue  through  a special  mailing. 


Sincerely, 


Jose  Lopez-lsa 
Publisher 


CaLifqrnia 


.\rizona  Stale  University,  Main  (T)  _ 

.\rizona  State  University.  iXtet 

Maricopa  County  Community  College  District 


Chandler  Gilbert  Community  College 
Estrella  Mountain  Community  College 
Gateway  Community  College 
Glendale  Community  College 
Mesa  Community  College 
Paradise  Valley  Community  College 
Phoenix  Community  College 
Rio  Salado  College 
Scottsdale  Community  College 
Sa  Mountain  Community  College 
Northern  Arizona  University  (T) 

Pima  County  Community  College  (C) 
University  of  Arizona 
University  of  Phoenix 


Azusa  Pacific  University 
Bakersfield  College  (O  • 

California  Lutheran  University 
California  Polytechnic  State  University, 

San  Luis  Obispo  (T) 

alifomia  State  Mylechnic  University,  Pomona  (T) 
California  State  University,  Bakersfield  (T) 
California  State  University,  Chico  (T) 

California  State  University,  Dominguez  Hills  (T) 
California  State  Univetsity,  Fresno  (T) 

California  State  University;  Fullerton  (T) 
California  State  University,  Hayward  (T) 
California  Slate  University,  Long  Beach  (T) 
California  State  Univetsity;  Los  Angeles  (T) 
California  State  University,  Monterey  Bay 
California  Stale  University,  Northridge  (T) 
California  State  University,  Sacramento  (T) 
California  State  University;  San  Bemanlino  (T) 
California  Stale  University;  San  Marrxrs 
California  State  University.  Stanislaus  (T) 

Cerritos  College  (C) 

Chabot-Las  Fbsiias  Community  College  District 
Chabot  College 
Las  Bositas  College 
City  College  of  San  ftancisco 
Coast  Community  College  District 
Coastline  Community  College 
Gulden  Vvfest  College 
Orange  Coast  College 
College  of  Marin 
College  of  the  Desert 
College  of  the  Sequoias  (C) 

Contra  Costa  Community  College  ILstria 
Contra  Costa  College 
Diablo  Valley  College 
Lo:  Medanos  College 
El  Cainino  College  (C) 

R>oihill-De  Anza  Commiuzitv  College 
Fullerton  College  (C) 

Grossmont-Cuyamaca  Community  College 
Hartnell  College  (C) 

Humboldt  Stale  Univcrsiiv 


California  State  Univetsity;  Northridge 


Imperial  Valley  College  (C) 

Long  Beach  City  College 
Los  Angeles  Community  College  District 
East  Los  Angeles  College  (C) 

Los  Angeles  City  College 
Los  Angeles  Harbor  College 
Los  Angeles  Mission  C/rllege 
Los  Angeles  Pieice  College 
Los  Angeles  Southwest  College 
Los  Angeles  Trade-Technical  College 
Los  Angeles  V^ley  College 
'Jfet  Los  tageles  College 
Loyola  Marymount  University  (T) 

Mount  St  Mary's  College 
Mt.  San  Antonio  College  (C) 

•Ml  San  Jacinto  College 
National  University 
Occidental  College 
Oxnard  College  iC) 

Pacific  Oaks  College 
Palomar  College 
Pasadena  City  College  ( C ) 

Rancho  Santiago  Community  Cxrllege  i C ) 
Rio  Hondo  College  (C) 
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Spn  Rpmiifrlino  VaHpv  Collppp 

Universiiv  of  Laveme 

San  Diego  State  Universit)'  (T) 

University  of  Phoenix-Southern  Calif.  Carapas  (T ) 

Connecticut  College  I 

San  Francisco  Stale  Uniwrsity  (T ) 

University  of  Redlands 

Connecticut  State  University  S>stem  / 

Sanjoaquin  Delta  College  (C) 

University  of  San  Diego  (T ) 

Central  Connecticut  State  University 

San  Jose/Erer^n  Community  College 

University  of  San  Francisco 

Eastern  Connecticut  State  University 

Sanjose  State  University  (T) 

University  of  Sou±em  California 

Southern  Connecticut  State  University 

San  Mateo  County  Community  College  District 

University  of  the  Pacific 

Vieslem  Connecticut  Stale  University 

Canada  College 

Ventura  College  (C) 

.Manchester  Community-Tfechnicaj  College 

College  of  San  Mateo 

Viestmonl  College 

Trinitv  College 

Skyline  College 

'OChittier  College 

University  of  Connecticut 

Santa  Clara  University  (T) 

^bsemite  Community  College 

Univeisity  of  Hartford 

Santa  Monica  College 

Yale  University 

Southwestern  College  (C) 

* Colorado  ■ 

Stanford  University  (T) 

Colorado  Mountain  College 

DELAWARE.  • ■ 

Slate  Center  Community  College  District 

Colorado  State  University  (T)  y '1 

Universiiv  of  Delaware 

Fresno  City  College  (C) 

Community  College  of  Denver  L— — 

Kings  River  Community  College  (C) 

Front  Range  Community  College 

Lw 

University  of  California,  Berkeley  (T1 

Metropolitan  State  College  of  Denver  (T) 

DISTRICT  OF  Columbia  ' 

University  of  California,  Davis  (T) 

University  of  Colorado 

Gallaudet  University  . 

University  of  California,  Irvine  (T ) 

University  of  Colorado  at  Boulder  (T) 

Georgetown  University 

University  of  California,  Los  Angeles  (T) 

University  of  Colorado  at  Colorado  Springs 

George  fehington  University  - 

University  of  California,  Riverside  (T ) 

University  of  Colorado  at  Denver 

The  American  University 

1 University  of  California.  San  Diego  (T) 

L'niversity  of  Denver 

Tlie  Catholic  Universitv  of  America 

1 University  of  California,  San  Francisco 

University  of  Northern  Colorado 

1 University  of  California,  Santa  Barbara  (T) 

University  of  Southern  Colorado 

1 University  of  California,  Santa  Cruz  (T) 

Sometimes,  the  biggest  miracles 
arrive  in  the  smallest  bundles. 

But  tiny  infants  grow 
and  sometimes  become  world  leaders. 

Our  beginnings  were  small,  too. 

But  in  just  25  years, 

The  University  of  Texas 
Health  Science  Center 
at  San  Antonio 

has  become  a comprehensive  health  university  for 
San  Antonio  and  the  South  Texas/Border  Region; 

has  had  a $25  billion  economic  impact  on  the  community:  and 
has  gained  international  recognition  for  the  excellence  of  its 
research  in  areas  such  as  cancer,  organ  transplantation, 
diabetes,  infectious  diseases  and  diseases  related  to  aging. 

School  of  Allied  Health  Sciences  • Dental  School 
Graduate  School  of  Biomedical  Sciences  • Medical  School  • School  of  Nursing 

7703  Floyd  Curl  Dnve  • San  Antonio.  TX  78284  •1210)  S67-7000 
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Bam'  Unirersity  (T) 

Bethune  Cookman  College 
Brevard  Community  College 
Broward  Community  College  (C) 
Caribbean  Center  for  Ach’anced  Studies 
(Miami  Institute  of  Psychology) 
Dartona  Beach  Community  College 
Edison  Community  College 
Florida  Atlantic  L'nhersity  (T) 

Florida  Community  College  at  Jacksonville 
Florida  Gulf  Coast  Unirersity 
Florida  International  Unireisity  (T) 
Florida  State  Unirersity  (T) 

Hillsborough  Community  College  (C) 
Indian  Rirer  Community  College 
Lake  City  Community  College 
Manatee  Community  College 
Miami-Dade  Community  College  ( O 
Nova  Southeastern  Unirersity  IT) 

Palm  Beach  Community  College 
Santa  fe  Community  College 
Seminole  Community  College 
South  Florida  Community  College 
St.Thomas  University  (T) 

Tallahassee  Community  College 
Universitv  of  Central  Florida  (T) 
Universiiy  of  Florida  (T) 

University  of  Miami  (T) 

University  of  South  Florida  (T) 

University  of  Vtfest  Florida 
Valencia  Community  College  (C) 


Agnes  Scott  College 
Darton  College 
Emory  Unirersity 
Georgia  College 
Georgia  Perimeter  College 
Georgia  Stale  University 
Savannah  College  of  ;\rt  & Design 
Unirersity  of  Georgia 


IDAHO  ; 


Boise  State  University 
Idalio  State  1 rawrsity 
University  of  Idaho 


American  Schools  of  Professional  Psychology 
Black  Hawk  Carlleg- 

Chicago  School  of  Professional  Psychology 
Chicago  State  Unirersity 
City  Colleges  of  Chicago 
Richard  1 1 )alev  College 


St.  Mary  s College 
Taylor  University 
University  of  Xotn?  Dame 


IOWA 


Grinnell  College 
Iowa  State  University 
University  of  Iowa 
University  of  Northern  Iowa 


Garden  City  Community  College 
The  University  of  Kansas 
VHchita  State  University 


•Morehead  State  University 


College  of  Du  Page 
College  of  Lake  County 
Concordia  University 
DePaul  University  (T) 

Elgin  Community  College 
Elmhurst  College 
Governors  State  University 
Harper  College 

Illinois  Institute  of  Tbchnology 
Illinois  State  University 
Loyola  Univereity  of  Chicago 
North  Park  University 
Northeastern  Illinois  University  (T) 

Northern  Illinois  Unirersity  (T) 

Northwestern  Universitv 
Oakton  Community  College 
Robert  Moms  College 
Saint  Augustine  College  (C) 

Southern  Illinois  Unive5ity  at  Catbondalc 

University  of  Chicago 

UniveRity  of  Illinois  at  Chicago  (T) 

UniveRityof  Illinois  at  Springfield 

UniveRity  of  Illinois  at  I 'tbana-Champaign  (T) 

VCaubonsee  Community  College 

Western  Illinois  UniveRity 

Wheaton  College 


.'INDIANA 


Depauw  UniveRity 
Indiana  State  UniveRity 
Indiana  UniveRity,  Bloomington 
Indiana  UniveRity,  Fort  Wavne 
Indiana  UniveRity,  Kokomo 
Indiana  UniveRity,  Purdue 
Indiana  UniveRity,  South  Bend 
Purdue  UniveRitv 


■Rtiane  UniveRity 


Bales  College 
Bowrioin  College 
Colby  College 
Univei  . ity  of  Maine 
UniveRity  of  Southern  Maine 


MARYLAND 


Community  Colleges  of  Baltimore  County 
Catonsville  College 
Dundalk  College 
Essex  College 

Frederick  Community  College 
Harford  Community  College 
Johns  Hopkins  UniveRity 
Loyola  College  in  .Maryland 
Montgomerv'  College 
UniveRity  of  Maryland,  Baltimore 
UniveRity  of  ,Maryland,  College  Patir  (T) 


' MAas:A"CH‘OSteTTS 


Amherst  College 
Bentley  College 
Boston  College 
Boston  University  (T) 

Brandeis  University 
Bridgewater  State  College 
Bunker  Hill  Community  College 
Emerson  College 
Framingham  State  College 
Harvard  University 
Lesley  College 

Massachusetts  College  of  Art 
Massachusetts  Institute  of  Technology 
MGH  Institute  of  Health  Professions 
Mount  Holyoke  College 
North  Shore  Community  College 
Northeastern  University 
Northern  Essex  Community  College 
Quinsigamond  Community  College 
Salem  State  College 
Simmons  Coliege 
Smith  College 
Springfield  College 
Stonehill  College 
1\rfts  University 

Univereity  of  Massachusetts,  Amherst 

University  of  Massachusetts.  Boston 

Vitllesley  College 

Wheelock  College 

Williams  College 

Vtorcester  Iblyteclinic  Institute 


Calvin  College 

Central  Michigan  University 

Charles  S Mott  Community  College 


Eastern  Michigan  University 
Ferris  State  University 
Grand  Rapids  Community  College 
Grand  Valley  State  UniveBity 
Lansing  Community  College 
Madonna  University 
Michigan  State  Um'versity 
Oakland  Community  College 
Oakland  University 
University  of  Detroit  Mercy 
University  of  Michigan,  Ann  Arbor  (T) 
University  of  Michigan,  Dearborn 
University  of  Michigan,  Flint 
Viiashtenauw  Community  College 
Wayne  State  University 
'Sfestem  Michigan  University 


Carleton  College 

College  of  Sarnt  Catherine  r&- 

Mankato  State  University 

Metropolitan  State  University 

St.  Cloud  State  University 

St.  Cloud  Tfechnical  College 

University  of  Minnesota.  Duluth 

University  of  Minnesota, TWin  Cities 

University  of  St. Thomas 

Walden  University 


Mississippi  State  University 


Park  College  (T) 

Rockhurst  College 
Southeast  Missouri  Stale  University- 
Southwest  Missouri  State  University 
Truman  State  University 
University  of  Missouri-Columbia 
University  of  Missouri-Kansas  City- 
University  of  Missouri-Maine 
University  of  Misscun-RoUa 
VIhshington  University  at  Saint  Louis 


University  of  Nebraska.  Uncoln 

University  of  Nebraska,  Omaha  " “ 

Viiayne  State  College 

Vlfestem  Nebraska  Communitv  College 


Community  College  of  Southern  Nevada 
University  of  Nevada 


National 


N&W  HAM-pSHIRE 


Dartmouth  College 
University  of  New  Hampshire 

Bergen  Community  College 
Bloomfield  College 
Brookdale  Community  College 
Buriington  County  College 
Camden  County  College 
DeVry-ltchnical  Institute 
Drew  University 
Essex  County-  College 
Georgian  Court  College 
Hudson  County  Community  College 
Kean  University  (T) 

Mercer  County  Community  College 
Middlesex  County  College 
Montclair  State  University  (T) 

New  Jersey  City  University-  (T) 

New  Jersey  Institute  ofTbchnology 
Ocean  County  College 
Passaic  County  Community  College 
Princeton  University 
Ramapo  Cnllege  of  New  Jersey 
Raritan  Valley  Communitv  College 
Rider  University- 
Row-an  University 

Rutgers.  the  State  University  of  New  Jersey. 
New- Brunsw-rck  (T) 

Rutgers,  the  Slate  University  of  New  Jersey. 

Newark  (T) 

Selon  Hall  University 

Tire  College  of  New  Jersey 

Tire  Richard  Stockton  College  of  New  Jersey 

University  of  .Medicine  & Dentisiry  of  Nev;  Jc-b 

IXilham  Paterson  Universitv 


CLOT,  Hunter  College  (T) 

SLOT' at  Albany  iT) 

AlbuquenqueTA1A(3ornmumt\’C;oll^  (C) 

CLOT.  John  Jay  College  of  Criminal  Justice 

(T) 

SUNT  at  Buffalo 

Eastern  ,\w  Mexico  l'ni\'ereitv 

CLOT.  Kingsborough  Community  College 

m 

SLOT' at  Farmingyiale 

.Vew  .Mexico  Highlands  Universitv  (T) 

CLOT,  La  Guardia  Community  College  ( Cl 

1 

SLOT'  at  Ftedonia 

N'pw  Mexico  Institute  of  Mining  and  Tfechnolog\- 

CLOTl  New  York  Citylbchnical  College 

SLOT  at  Stony  Brook  (T) 

New  Mexico  State  L'niversity  (T) 

CLOT.  Queens  College  (T) 

SLOT'  Binghamton  University 

New  .Mexico  State  L’niversitv  at  Alamogonin 

CUNY,  Queensborough  Community  College 

(C) 

SLOT"  College  at  Buffaio 

Santa  fe  Commumtv  College 

CLOT',  York  College 

SLOT'  College  at  Cortland 

1 'nisersitv  of  New  Mexico  (T) 

fordharn  University  (T) 

SLOT  College  at  Geneseo 

Vfetem  New  Mexico  L'niversitv 

.Mercy  College  (T) 

SLOT  College  at  .New  Paltz 

Monroe  Community  College  ( O 

SLOT'  College  at  Oneonta 

New  YORK:: 

Nassau  Community  College  (C) 

SLOT'  College  at  Oswego 

Boricua  College  (T) 

Broome  Community  College  ' ’ 

Nazareth  College 

SLOT  College  at  Plattsburgh 

New  School  University 

SLOT  Empire  State  College 

Caienosla  College 

New  York  Uniwrsity  (T) 

SLOT  Fashion  Institute  ofTechnology 

City  L'nisersitv  of  Ne'y  York 

Onondaga  Commumty  College 

SLOT"  Health  Science  Center  at  Syracuse 

Columbia  L'nirersitv  in  the  City  of  New  York 

Pace  University,  New  York  Campus 

SLOT  Institute  of  Tfechnology  at  Utica/Rome 

Cornell  L’nitersitv 

Pratt  Institute 

SLOT  Regents  College 

Cl Baruch  College  (T) 

Rochester  Institute  oflbchnolog)' 

SLOT'  Rockland  Community  College 

CLOT.  Borough  of  .Manhattan  Comm.  College  tC) 

Saint  John's  University  (T) 

Syracuse  University 

CLOT.  Bronx  Community  College  (C) 

Sarah  Lawrence  College 

Tbachers  College.  Columbia  University 

CLOT  Brooklyn  College 

Skidmore  College 

Tbchnical  Career  Institutes  (C) 

CLOT  City  College  (T) 

St.  Lawrence  University 

Union  College 

CUNY.  Heibert  H.  Lehman  College  (T) 

Sl  Thomas  Aquinas  College 

Vassar  College 

CUNY.  Hostos  Community  College  ( C) 

Sufiblk  Community  College 
Sulli'/an  County  Community  College 

V(festchester  Community  College 

'^iexrFenidos  a la  <:Ca3a  Hispaiia 


WELCOME  TO  . | 

NAZARETH  COj^EG^i  ^ 

centers  ^ ^ 

• Three  study  abroad' 
programs,  among  them,  “ 

Valencia,  Spain. 

• Courses  of  study  in  foreign  languages  taught  by 
native-speaking  professors. 

° An  inclusive  community  where  diversity  is  valued. 

Rsnited  in  the  Top  Fi\v  in  the  North  on  U S.  News  S World  Report's 
2000  "Great  Schools  at  Great  Prices"  list. 


Visit  our  website;  WWW.naZ.edu 


Nazareth  College 


T245  East  Avenue  • Rochester.  NY  14618  • (716)  389-2525 


Take  Me  To  Indiana  State  University 


Over  125  Majors 
Top-rated  Programs 
Affordable 

The  Way  College  Is  Supposed  To  Be 


SlneyAna  State 
UnWersity 

I'SOO-GO-TO-iSU  r W ww.ihdstate.edu I 


N.0|»T  H G'ARbl-'rN  A 


Oregon 


Duke  Uniwrsily 

Unirersity  of  North  Carolina  at  Chapel  Hill 


Antioch  Univeisity 
CaseiJltetem  Reserve  University 
Cleveland  State  University 
College  of '^hosier 
Cuyahoga  Community  College 
Kent  State  University 
Miami  University 
The  Ohio  State  University 
The  Union  Institute 
University  of  Cincinnati 
University  of  Dayton 
University  of  Tbledo 
Youngstown  State  University 


Oklahoma 


Oklahoma  State  University  ! 

Univeisity  of  Oklahoma  ' ' 

Univeisity  of  Oklahoma  Health  Science  Center 
UniveratyoflYiisa 


Chemeketa  Community  College 
Oregon  State  Univeisity 
Portland  Community  College 
Portland  State  University 
University  of  Oregon 
Vtetem  Oregon  University 


"Pennsylvania  ' 


Bryn  Mawr  College 
Camegje  Mellon  University  i 
Community  College  of  Philadelphia 
Dickinson  College 

East  Stroudsburg  Univeisity  of  Pennsylvania 

Eastern  College 

Franklin  and  Maishall  College 

Gettysburg  College 

Harrisburg  Area  Community  College 

Immaculata  College 

Milleisville  Univeisity  of  Ffennsylvania 

Moravian  College 

Pennsylvania  State  Univeisity  (T) 

Robert  Morris  College 
Swaithmore  College 
Temple  Univeisity 
University  of  ftnnsylvania 


University  of  Pittsburgh 

Univeisity  of  Scranton 

Vfet  Chester  University  of  ftnnsvlvania 


Puerto  Rico 


American  University 

Arecibolfechnical  University  ^ ' ' 

AieciboTfechnological  University-College 

Bayamon  Central  University 

Caribbean  Center  for  Advanced  Studies 

Catholic  Univeisity  of  Puerto  Rico 

Colego Tfechnologioo  del  Municipiode  Sait .luan  (C) 

Colego  Universitario  del  Esie 

Columbia  Univeisity 

Huertas  Jr  College  (C) 

Inter  American  University 
National  College  of  Business  & Technology  - 
Bayamon  (C) 

Ptlytechnic  University  of  Puerto  Rico 
University  of  Puerto  Rico 
University  of  Puerto  Rico, 

Carolina  Regonal  College  (C) 


Rhode  Island 


Brown  Univeisity 

Rhode  Island  School  of  Design 


More  than  90  undergraduate  and  graduate  programs 
in  the  liberal  arts  and  sciences  and  pr^essional  studies. 

A Distinguished  faculty 

A Tree-lined  campus  The  New  York  Times  called  “the  most 
attractive  of  the  CUNY  colleges...  with  some  of  its  finest  facilities^ 
D^,  Evening,  and  Weekend  classes. 

Affordable  Tu'rtion. 

■*.  Easy  to  reach  by  public  transportation,  by  car, 
with  ample  parking  in  attended  lot. 


FOR  INFORMATION.  CALL  7ie>-900-6713  I 


E-mail  ue  at  ENROLLS>lehman.cuny.edu.  Visit  the 
Lehman  College  Web  site  at  www.lehman.cuny.edu 

OFFICE  HOURS  vumo  REGULAR  SEMESTER 
Monday,  Thursday/  end  Friday,  9 em-5  pm 
Tuesdays  and  Wesnesdays,  9 am-6:30  pm 

Lehman  College 

THE  CITY  UIvllVERSITY  OF  NEW  YORK  O 

250  Bedford  Park  Boulevard  West 
Bronx,  New  York  10466 


I 


A World  class  College, 

Located  Right  in  Your  Backyard 


As  the  founding  College  in  The  City  University  system. 
City  College  offers  outstanding  benefits  that  exceed 
many  of  the  area's  top  private  colleges.  Our  excellent 
research  programs,  funded  by  public  and  private  grants,  make 
City  an  ideal  choice  for  Science  and  Engineering  students 
Our  programs  in  Architecture,  Communications,  Education 
and  Liberal  Arts  are  some  of  the  best  in  New  York  State 
Combine  this  with  top-notch  faculty,  a beaubful  urban  cam- 
pus, and  tuition  costs  that  are  a fraction  of  those  at  pnvatc 
schools,  and  you'll  see  why  an  education  at  City  College  is 
truly  a thing  of  brilliance 

For  more  information  on  our  programs  and  facilities, 
call  212-650-6981 

The  City  College  of  New  York,  Admissions  Office 
138th  Sc  Convent  Avenue,  New  York,  NY  10031 


m 


BEST  COPY  AVAILABLE  o ^ 


I niversity  of  Rhode  Island 


I nisersily  of  South  Carolina 


»S-‘  . “ S^bUiTH  DAKOTA-’ 


Dakota  State  L'nisersity 


Tennessee 


The  L'niversity  of  Tennessee 
Vandeibilt  L'nirersity 


Te^x'a's 


.'Jamo  Community  College  District 

Palo  Alto  College  .r. 

San  Antonio  College  (C) 

St.  Philips  College  (C) 

.\ngelo  State  University 
Austin  Community  College 
Baylor  Unnersily  (T) 

Central  Texas  College  (C) 

Dallas  County  Community  College  District 
Brookhaven  College 
Cedar  Valley  College 
Eastfield  College 
El  Centro  College 
Mountain  View  College 
North  Lake  College 
Richland  College 
Del  Mar  College  (G 
El  Paso  Community  College  ( C) 
Galveston  College 


Houston  Community  College  System  iC) 
HCC-Central 
HCC-Northeast 
HCC-Northwest 
HCC-Southeast 
HCC-Southwest 

Laredo  Community  College  (C) 

Our  Lady  of  the  Lake  Unirersity  ( T) 

Rice  Uniwrsity 

Sam  Houston  State  University  (T) 

South  teas  Community  College 
Southern  Methodist  Univeisity 
Southwest  teas  Junior  College  (C) 
Southwest  teas  State  'University  (T) 

St.  Edward’s  University  (T) 

St.  Mary'’s  University  (T) 

Sul  Ross  State  Univeisity  (T) 

Tarrant  County  Junior  College 

teas  A&M  International  University  (T) 

Te.xas/\&.\i  University  (T) 

teas  A&M  Univeisity,  CoipusChristi  fT) 

Texas  A&M  University,  Kingsville  (T) 

Texas  Christian  Univeisity 
Texas  Lutheran  University 
Tfexas  Southmost  College  (C) 

■ftxas  State  Ttehmical  College,  Harlingen  (C) 
TfexasTfech  University  (T) 

Texas  Tech  Um'versity  Health  Science- 
teas  V(«leyan  University 
'ftxasVfcmans  University 
Univeisity  of  Houston 
University  of  Houston,  Clear  Lake 
University  of  Houston,  Downtown 
University  of  Houston,  University  Fade  (TJ 
I hiversity  of  N'orth  teas  i T) 

Univeisity  of  St.  Tliomas 
Univeisity  of  Tfexas  at  Arlington  (T) 
University  ofteas  at  Austin  (T) 

Univeisity  of  Texas  at  Brownsville  (T) 
University  of  Texas  at  Dallas 
University  of  teas  at  El  Paso  (T) 

University  ofteas  at  San  Antonio  (T) 
University  of  TUxas  Health  Science  Center 
at  San  Antonio 

University  of  Tfexas.  Pan  American  (T) 
Univeisitv’ of Tlie  Incarnate  Wbrd  (T'l 


U'fAH 


Salt  Lake  Community  College 

University  of  Utah  N’’ r ' i 

Utali  State  University  -■  • 


Vermont 


University  of  \femtont 


VirginTa 


College  of  William  & Mary 
George  Mason  University  (T) 
Longwood  College 
Randolph-Macon  Vibmans  College 
University  of  Virginia 
Virginia  Polytechnic  Institute 


Washington 


Cascadia  Community  College 
Centralia  College 
Clark  College 

Eastern  'Sbshington  University 
Green  River  Community  College 
Highline  Community  College 
Lower  Columbia  College 
Skagit  Valley  College 
Tacoma  Community  College 
The  Evergreen  State  College 
University  of  Puget  Sound 
University  of  ^hington  (T) 
Washington  State  University 
Vfetem  Washington  University 
Whitman  College 
Yakima  Valley  Community  College 


VVlSCONjSiN 


Blackhawklfechnical  College 
Lawrence  University 
Madison  AreaTbchnical  College 
Marquette  University 
University  of  Wisconsin,  Green  Bay- 
University  of  Wisconsia  La  Crosse 
University  of  Wisconsin,  Madison 
University  of  Wisconsin,  .Milwaukee 
University  of  Wisconsin,  Paikside 
University  of  Wisconsin,  Platteville 
University  of  Wisconsin,  River  Falls 
University  of  Wisconsin,  Stevens  Point 
University  of  Wisconsin,  Stout 
University  of  Wisconsin,  Superior 
University  of  Wisconsin.  Whitewater 


WVO'MING 


Univeisity  of  Wyoming 


Top 

(T)-  Schools  Graduating  Hispanics 

(C)-  Community  Colleges  Graduatini 


Hispanics 


K3 


,Th6 

University 

0T 

welcomes 
you! 


O utl  ook@s  jp  rin  tmail . com 


opportunities 


at  The  University 
of  Iowa  and  your 
plans  for  the 
future. 

Opportunity  at  towa 

The  University  of  Iowa 

224  Jessup  Hail 

Iowa  City,  Iowa  52242-1316 

(319)  335‘3555  i-8oo-553-IOWA 

World  Wide  Web: 

http://www.uiowa.edu/-provost/oi/index.html 


A DOCTORATE  FOR 
COMMUNITY  COLLEGE 
PROFESSIONALS 

For  more  infonnadon  see  our  web  sites: 

http://gse.gnm.edu/<lepart/acccc 

http://gse.gmu.c<luy<iepart/accc«/han<ibook.hun 

The  Nadonal  Center  tor  Community  College  Educadoti 
4400  University  Drirc-MSN  1B3 
George  Mason  Unrversit>' 

Fairfiut,  VA  22030-4444 
(703)  993-2310  (office) 

(703)  993-2307  (hx) 


Hispanic  Outlook  1999  Scholarship  Jund 

The  Hispanic  Outlook  Scholarship  Fund  is 
open  to  high  school  seniors  of  Hispanic 
descent,  with  at  least  one  parent 
from  a Spanish-speaking  Latin 
American  country  or  Spain. 

Applicants  must  be  legal 
residents  or  citizens  of  the 
United  States. 


Applicants  must  be  entering 
as  a full-time  student,  in  a 2- 
or  4-year  accredited 

U.S.  college  recommended 

in  the  PUBLISHER’S  PICKS 
List  as  printed  in  the 
November  19,  1999  issue  of 
The  Hispanic  Outlook  in 
Higher  Education  magazine. 

Scholarship  is  renewable  annuall; 
by  students  maintaining  a 3.! 
GPA. 

Scholarship  amount  is  $1,000. 

Application  deadline  is  May  1,  200C 
Scholarship  recipients  will  be  notifiet 

by  August  1,  2000. 


^To  request  an  application,  send  a 
self-addressed  stamped  envelope  tos 

The  Hispanic  Outlook 
Scholarship  Fimd 
P.O.  Box  68 
Paramus,  NJ  07652 
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Jose  Bernardo  Saenz  and  Keith  Andrew  Martinez 


BY 

MARI  CARMEN  SARRACENT 


“He  has  a 
widespread 
and  richly 
deserved 
reputation  for 
honesty, 
determination 
to  excel,  and  a 
genuine  love 
of  learning....” 


Guidance  counselor 
Ruthe  Rosenblatt 
SPEAKS  OF  Saenz 


Selecting  HO  if  scholarship  win- 
ners becomes  mors  difficult  as 
the  pool  of  qualfied  c^plicants 
grows  exponetOially.  The  4.0  GPAs, 
excellent  recommendations,  and 
impeccable,  competitive  transcripts 
made  narrowing  the  field  down  to 
two  winners  very  difficult. 

This  year’s  distinguished  win- 
ners are  Jose  Bernardo  Saenz  of 
Miami,  Florida,  and  Keith  Andrew 
Martinez  of  El  Baso,  Tbxas. 


JOSE  BERNARDO  S.AENZ 


Jose  Bernardo  Saenz,  graduate  of 
Coral  Gables  Senior  High  School,  was 
accepted  at  Cornell  Uni\«sity 
in  Ithaca,  NY.  Ruthe 
Rosenblatt,  Saenz’  high  school 
guidance  counsdor,  shares  her 
thoughts  about  Coral  Gable’s 
recent  salutatorian:  “He’s  so 
humble  and  brilliant.  Saenz  is 
a renaissance  man.  He’s  out- 
aanding  in  every  possible  way. 

He  has  so  many  gifts." 

Both  Rosenblatt  and 
Saenz's  mother,  Maria,  say  that 
his  self-motivation  and  hard- 
working personality  are  at  the 
root  of  his  academic  success. 

He  has  always  been  fortunate, 
too,  to  have  his  family’s  sup- 
port in  all  his  endeavors. 

Saenz  has  wide-ranging 
interests,  but  history  and  chem- 
istry are  two  subjects  tliat  stand 
out  and  might,  he  says,  be  part 
of  his  future  academic  career. 

‘ I've  narrowed  down  my  major 
to  pure  chemistry.  1 did  tv/o  years 


of  chemistry  in  high  school,  and  1 
picked  it  up  pretty  easily  and 
enjoyed  it.  I’ve  also  taken  several 
years  of  French,  so  1 may  focus  on 
French  literature  or  historyf 
Making  the  move  from  Miami 
to  the  Ithaca,  N.Y,  campus  has  met 
Saenz’s  college  expectations.  And 
he  says  of  Cornell,  “It’s  everything  1 
had  expected.  There’s  so  much  out 
there,  so  many  resources.” 

Though  very  busy  with  his  course 
load,  Saenz  is  involved  in  other  activ- 
ities as  well.  He’s  a volleyball  referee 
for  intramural  sports  on  weekends 
and  is  looking  to  work  with  kids  in  a 
local  school  in  Ithaca.  Saenz  is  also 
a member  of  COSEP,  a minority 
affairs  oiganization  on  campus. 


lose  Bernardo  Saco: 

.Accustomed  to  being  chal- 
lenged academically  and  to  com- 
peting, Saenz  fits  right  in  at  Cornell. 


although,  he  says,  “high  school  and 
coUq^e  are  totally  different  in  that 
about  90  percent  of  Cornell  stu- 
dents were  valedictorians  or  saluta- 
torians  in  high  school.  You  have  to 
be  disciplined  and  never  doubt 
your  abilities.  If  you  try  hard 
enough,  you’ll  get  it  done." 

Saenz  was  involved  in  the 
International  Studies  Magnet 
Program,  which  according  to 
Rosenblatt  is  the  most  rigorous  pro- 
gram in  Miami-Dade  County.  During 
his  high  school  years,  Saenz  partici- 
pated in  many  campus  organiza- 
tions, such  as  the  National  Honor 
Society,  Science  Honor  Society,  Key 
Club,  Interact,  SADD,  and  Equinox. 
He  also  found  tune  to  tutor  students 
in  AP  calculus  and  chemistry, 
and  volunteered  at  a local  out- 
reach center  and  other  com- 
munity service  projects. 

Mothers  are  known  to  be 
partial  to  their  children's 
accomplishments,  and  right- 
fully so.  But  the  entire  Coral 
Gables  high  school  communi- 
ty agrees  with  Maria  Saenz 
that  Jose  is  gifted.  “He’s  an 
incredible  kid.ile's  not  con- 
^ ceited,  and  he's  very-  down  to 
™ earth.  He  has  no  airs  about 
him.  What  he  has  most  is  dis- 
cipline. Whatever  he  wants  to 
achieve,  he  sets  his  mind  to  it 
and  he  does  it."  The  Saenz 
family,  originally  from 
Colombia,  is  very  proud  of 
Jose  and  has  always  been 
involved  and  concerned 
about  Jose's  education,  notes 
Rosenblatt.  Jose  received  an  ovation 
at  graduation,  she  said.  "He  gave  a 


OCA 


C beautiful  speech. 

\ which  he  dedicated 
I to  an  .\P  history 
teacher,  Robert 
Schneider,  he 
had  in  the  Uth  grade  for 
six  weeks,  but  who  passed  away 
unexpectedly  from  a heart  attack." 

In  her  letter  of  recommendation, 
Rosenblatt  wrote:  “Jose  is  an  unusu- 
al person.  Many  young  people  with 
his  superior  intellect  and  grades 
would  flaunt  these  attributes.  Jose  is 
both  modest  and  humble  about  his 
accomplishments.  He  lacks  any 
intellectual  snobbery,  which  so 
many  others  inflict  on  their  peers 
and  teachers...He  has  a widespread 
and  richly  deserved  reputation  for 
honesty,  determination  to  excel,  and 
a genuine  love  of  learning...." 

Working  toward  a bachelor’s  at 
Cornell.  Saenz  admits  that  he’s  already 
thinking  about  graduate  school  and  a 
Ph.Ei  “I’m  happy  that  he  got  the  recog- 
nition he  did"  says  Rosenblatt.  And 
now  that  he’s  in  college,  Rtmtblatt  is 
sure  of  Saenz's  future.  ’Tm  sure  that 
he  has  a definite  direction.’’ 

KEITH  yNDRCVS  MARTINEZ  ■ 

i 

Harvard  University  welcomed 
one  of  El  Paso’s  finest-Keith 
Andrew  Martinez,  a graduate  of  Del 
Valle  High  School,  to  the  Class  of 
2003  under  the  Early  Action  pro- 
gram. Ranked  first  in  his  class, 
Martinez  is  recognized  by  his 
teachers,  parents,  and  peers  as  a 
diligent  and  exceptional  student. 
■According  to  his  guidance  coun- 
.selor.  Ruben  Flores,  "He  has  pur- 
sued an  exceptional  college 
preparatory  program  and  will  grad- 
uate on  the  Distinguished/ 
Advanced  Honors  High  School 
Program.”  Throughout  high  school, 
Martinez  took  advantage  of 
advance  placement  courses-such 
as  AP  algebra,  economics,  English 
and  debate  class-offered  at  Del 
Valle  High  School  and  excelled  in 
all  of  tliem. 


In  addition  to  the  HO  scholar- 
ship, upon  graduation  Martinez 
was  awarded  the  Sam  Walton 
Scholarship  ($1,000),  Ford  Salute  to 
Education  Scholarship,  and  a 
Harvard  Faculty  Scholarship  in  the 
amount  of  $20,000. 

Flores  attests  to  Martinez’s 
interest  in  taking  advanced  place- 
ment courses:  "Keith  is  probably 
the  most  ambitious  student  I have 
ever  known....Unfortunately. 
because  there  wasn’t  enough 
demand,  there  was  a limited  supply 
of  AP  classes  available  to  fill  his 
schedule.  Thus,  he  compromised  by 
getting  an  additional  independent 
study  class  to  fulfill  his  knowledge- 
driven  hunger.” 

Martinez  is  clearly  eager  to 
learn.  His  course  .schedule  reflects 
how  challenging  his  semesters  have 
been.  But  he  also  has  managed 
time  for  a multitude  of  extracurric- 
ular activities,  including  the  role  of 
student  council  president.  "His  list 
of  activities  is  the  most  extensive  I 
have  seen,  yet  he  manages  to  con- 
tribute to  every’  one  in  a meaning- 
ful w'ay,”  noted  Flores. 

Teresa  Chavez,  Martinez’s  mom, 
recently  told  HO,  “We  are  very 
proud  of  him,  and  we  are  happy 
that  he  accomplished  his  dream  of 
becoming  valedictorian  of  his 
class.  He  has  always  been  dedicat- 
ed to  his  studies  as  well  as  to  help- 
ing others. 

"Keith  has  always  been  a hard 


worker.  He  wanted 
the  school  to  offer 
more  advanced 
classes,  and  he 
would  tell  the  stu- 
dents to  request 
them.  He  highlights 
how  important  that 
is  in  order  to  get 
ahead.” 

Martinez’s  in- 
volvement in  the 
community  follows 
wherever  he  goes- 
now  in  Cambridge, 
Massachusetts. 

Says  Martinez, 

“There  are  so  many 
groups.  I’ve  nar- 
rowed it  down  to  a 
few  groups,  one 
that  gives  free  legal 
counseling  and  another  that  works 
with  inner-city  schools  to  mentor 
K-5  students.” 

Martinez  says  that  his  participa- 
tion in  extracurricular  activities 
dates  back  to  his  middle  school 
years-“ha’/ing  skipped  6ih  grade, ! 
didn't  have  many  friends,  and  I 
began  joining  a lot  of  organizations 
and  really  liking  it." 

Martinez,  who  describes  himself 
as  an  ambitious  and  aspiring  Latino, 
hopes  to  practice  criminal  law. 

As  for  his  first  semester  at 
Harvard,  Martinez  stated,  “ Harvard 
is  great.  It  is  an  awesome  institution. 
Tm  so  glad  that  I’m  here.  My  classes 


Keith  Andrew  Martinez 

are  a lot  of  work,  but  I enjoy  it.’ 

Undoubtedly,  Harvard  is  gl 
have  Martinez  as  part  of  its  st 
body.  His  acceptance  letter  s 
•’In  recent  years,  over  16,00( 
dents  have  applied  for  the 
places  in  the  freshman  class. ! 
with  many  more  talented  and  1 
qualified  candidates  than  i 
room  to  admit,  the  Admis: 
Committee  has  taken  great  a 
choose  individuals  who  pr 
extraordinary  academic,  extr 
ricular,  and  personal  strength 
voting  to  offer  you  admissio; 
committee  has  demonstratt 
firm  belief  that  you  can  i 
important  contributions  d 
your  college  years  and  beyond 

Uliat  is  exceptional  about 
two  winners  is  that  they  are 
accomplished,  well-roundet 
dents-focused  and  driven  tt 
ceed  academically-  while  still 
ing  the  time  to  have  fun  ant 
back  to  the  community.  J 
proud  to  highlight  these  ac 
plishmcnts. 
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'Ws  list  of  activities  is  the  most 
extensive  / have  seen,  yet  he 
manages  to  contribute  to  every 
one  in  a meaningful  wayr 

Ruben  Flores,  guidance  counselor. 

SPEAKING  OF  MARTINEZ 


'RECRUIT-^AENT- 


SFn. 


|n  obvious  reasons,  colleges  in  Miami,  San  Antonio,  New  York,  or  Los 
li  || l^'^gcles  have  an  easier  time  attracting  Hispanic  students  than  do 
J.  ifJL  schools  located  in  Iowa  City;  Minneapolis,  or  Seattle.  Yet  not  all 
schools  located  in  cities  with  large  Latino  populations  attract  a large  per- 
centage of  Hispanics  or  nurture  them  upon  their  arrival.  Here  are  10 
schools  of  the  top  100  that  have  a strategy  for  attracting  Hispanic 
students-from  4.5  percent  to  78  percent  Latinos  of  its  student  body  (listed 
below-highest  percentage  of  Hispanic  students  to  lowest  percentage). 

#1  East  Los  Angeles  College  Moves  into  Hispanic  Communities 

When  Ernest  Moreno  was  named  president  of  East  Los  Angeles  College,  a 
community  college,  in  1994.  its  student  body  was  58  percent  Latino.  But 
Moreno,  himself  a native  of  San  Gabriel,  knew  that  many  Hispanic  students 
were  reluctant  to  leave  their  family  and  neighborhood  to  attend  school.  He 
opoted  satellite  campuses  in  South  Gate  and  Huntington  Park,  whose  popula- 
tions are  more  than  95  percent  Hispanic.  By  1997-98,  its  40,000  students  were 
7S  percent  Hispanic,  15  percent  Asian,  3 percent  White,  and  2 percent  Black. 

“Rather  than  depending  on  the  students  to  come  to  us,  we  come  to 
them,"  Moreno  said.  He  estimated  that  over  90  percent  of  its  students  come 
from  parents  who  are  not  college  educated.  “Having  that  first  college  expe- 
rience helps  to  break  down  barriers,”  he  added. 

Students  at  East  Los  Angeles  College  study  pre-engineering,  allied 
health,  nursing,  respiratory  therapy,  education,  and  journalism.  Many 
require  remediation.  “It's  a balancing  act  to  make  up  for  what  hasn't 
occurred  at  the  high  school  level  in  English  skills,”  Moreno  admits. 

Because  of  California's  anti-affirmative  action  policies,  Moreno  has 
become  more  intent  on  preparing  his  students  with  a strong  educational 
underpinning  so  that  they  can  transfer  to  four-year  colleges. 

“The  key  in  my  community  is  constant  reinforcement  of  the  concept 
that  they  can  do  it.  They  can  overcome.  I always  try  to  be  positive,"  said  this 
president  of  a Los  Angeles  community  college  at  which  three  of  every  four 
students  are  Hispanic, 

#2  An  Affordable  School  That  Reache.s  out  to  Hispanic.s-San 
Antonio  College 

Hispanics  comprise  10,105  students  of  San  Antonio  College's  20,068 
population,  over  half  its  student  body,  a fact  that  no  other  San  Antonio 
community  college  can  claim.  The  school's  diverse  student  body  reflects 
the  city’s  multicultural  population,  which  is  about  half  Hispanic  and  half 
Anglo.  But  several  factors  beyond  its  local  population  explain  the  college's 
success  in  attracting  Hispanic  students. 

One  major  factor  is  its  reasonable  tuition;  15  credit  iiours  cost  in-state 
students  $486  including  student  fees.  Since  its  students'  average  age  is  26 
and  many  attend  part-ume  while  working,  its  reasonable  tuition  makes 


attending  community  college  viable.  More  than  9,000  students,  nearly  90 
percent  of  its  student  body,  receive  some  form  of  financial  aid.  and  nearly 
500  students  participate  in  work-study  programs. 

While  many  colleges  have  less  than  10  percent  Hispanic  faculty.  San 
Antonio  College  has  more  than  20  percent- 184  of  its  987  faculty  members 
are  Hispanic.  “Hispanic  students  see  in  front  of  them  people  who  succeed. 
It  means  they  can  succeed  as  well,”  explains  Dr.  John  Hammond,  the 
school's  direaor  of  public  relations. 

Creating  academic  programs  that  appeal  to  all  students-not  just 
Hispanics-is  another  key  to  the  school's  success.  Its  Computer  Information 
System  program  leads  to  jobs  in  the  internet  and  computer  commerce,  its 
Criminal  Justice  program  leads  to  law  enforcement  employment,  and  its 
Urban  Journalism  Workshop,  which  offers  special  Dow  Jones  Scholarships, 
is  one  of  the  few  of  its  kind  in  the  nation. 

San  Antonio  College  strives  to  retain  Hispanic  smdents  after  attracting 
them.  Its  counseling  program  reaches  any  student  who  requires  assistance, 
and  its  computer  lab  helps  students  who  need  remediation.  Neariy  half  of 
the  Hispanic  students  who  enter  graduate,  a rate  above  the  national  norm. 

Beyond  its  reasonable  tuition  and  appealing  programs,  “All  students 
are  made  to  feel  tliey  are  important  through  faculty  and  smdent  interaction 
and  through  the  active  counseling  department  and  sodal  services,”  assert- 
ed Dr.  Hammond. 

#3  Cooperative  Education  and  Academic  Programs  Help  Latinos 
Succeed  at  LaGuardia  Community  College 

At  LaGuardia  Community  College,  the  “minority”  is  actually  the  majority:  Of 
LaGuardiaS  10,925  smdents,  37  percent  are  Hispanic,  20  percent  are  African 
American,  B percent  Asian,  10  percent  White,  and  1300  students  are  interna- 
tional residents  on  temporary  visas.  Reflecting  the  diverse  population  of  the 
borough  of  Queens,  smdents  at  LaGuardia  speak  more  than  115  languages  and 
are  almost  as  polyglot  as  the  delegates  at  the  United  Nations  General  Assembly. 

“LaGuardia  can  help  a student  get  a job,  provide  them  with  a coopera- 
tive education,  and  can  lead  them  to  a four-year  school.”  explains  LaVbre 
Desvigne,  associate  director  of  admissions.  Indeed,  more  than  80  percent 
of  LaGuardia  students  transfer  to  four-year  colleges  despite  the  fact  that  60 
percent  of  them  required  some  form  of  remedial  assistance  in  reading, 
writing,  or  mathematics.  Almost  1,000  students  graduated  from  LaGuardia 
in  1996,  ranking  it  fourth  in  the  number  of  students  graduating  firom  com- 
munity colleges,  behind  Miami-Dade  Community  College,  Manhattan 
Community  College,  and  City  College  of  San  Francisco. 

If  a student  wants  an  associate's  degree  and  is  looking  for  an  immedi- 
ate career,  LaGuardia  offers  that  option  also.  Popular  majors  include  allied 
health,  computer  science,  travel  and  tourism,  business  management,  nurs- 
ing, and  occupational  therapy. 


Every  LaGuardia  student  takes  three  semesters  of  cooperative  education 
arranged  by  the  school's  Cooperative  Education  Placement  Office.  For  exam- 
ple, an  allied  health  major  will  intern  at  one  of  New  York  City's  hospitals.  A 
gateway  course  prepares  students  for  their  internship,  showing  them  how  to 
write  a resume,  prepare  for  an  interview,  and  dress  for  work. 

If  students  have  difficulty  speaking  English,  they  can  take  ESL  courses 
in  CLIP,  CUNY’s  Language  Immersion  Program,  a non-credit  program. 

“La  Guardia  is  not  an  Ivy  League  school."  acknowledges  Desvigne.  ".\s  long 
as  a smdent  has  a high  school  diploma,  we  accept  that  smdent  and  help  them 
succeed,"  she  said. 

#4  Teaching  Students  Employable 
Skills:  .Ylbuquerque  Technical 

Vocational  Institute 

While  Albuquerque  Technical  Vocational 
Institute  (ATVI)  provides  more  transfer  stu- 
dents to  the  University  of  New  Mexico  (the 
largest  four-year  school  in  the  state)  than 
does  any  other  community  college,  it  also 
prides  itself  as  a school  “whose  primary 
mission  is  occupational  training,”  said 
Joline  Mahr,  its  direaor  of  public  relations. 

Of  its  16,298  students,  6,256  Hispanics  who 
attend  ATVI  are  provided  with  job  skills  at  a 
very  affordable  price.  Occupational  courses 
for  in-house  students  are  free,  subsidized  by 
the  state  and  a local  mill  tax.  Liberal  arts 
courses  cost  a reasonable  $30.50  per  credit. 

Its  most  popular  vocational  courses  are 
business  occupation,  health,  technologies, 
and  trades,  among  the  41  certificates  and  34 
associate’s  degrees  offered.  Technology  cours- 
es such  as  Web  and  computer  technology  fill 
up  quickly.  An  active  job  placement  office 
assists  students  in  gaining  employment. 

Retaining  Hispanic  and  all  students  is  a 
priority  at  ATVI.  “We  have  programs  specifi- 
cally geared  to  Hispanic  students  to  assist 
them  in  staying  in  school  through  tutoring, 
mentoring,  and  referral  to  agencies  for 
childcare  help,”  said  Mahr.  Organizations 
such  as  the  Spanish  Club  and  the 
Association  of  Latin  American  Students  help 
students  feel  accepted  at  the  school. 

"ATVI  is  an  excellent  place  to  continue  a 
student's  education,  gain  job  skills  that  will  make  the  person  employable, 
or  gain  credit  to  transfer  to  a four-year  school,"  said  Mahr. 

#5  Barry  University:  Helpii^Spanish-^teaking  Students  Adjust  to  College 
Many  Latinos  attend  Barry  University  in  Miami  because  they  are  attracted 
to  its  “special  transition  programs  built  into  the  curriculum  to  help  studatts 
whose  primary  language  is  not  English  make  the  necessary  adjustment  into 
our  culture  and  classes,"  said  Frandsco  Duque,  a media  relations  spedalLst  at 
Barry  University.  Several  career  programs  such  as  Cross-Cultural  Management, 
which  teaches  international  business.  Elementary  Education.  Liberal  Studies. 


Nursing,  and  Social  Work  attraa  His"panics  and  other  students. 

Barry  University's  7,000  students  reflect  the  population  of  Miami: 
percent  'Shite,  30  percent  Hispanic,  and  1"  percent  Black.  Though  76  p< 
cent  of  Its  students  hail  from  Florida,  Barry  University  attracts  studei 
from  47  states  and  64  countries.  The  school  attracts  many  Catho 
Hispanics  because  it  was  started  by  Dominican  Sisters  in  1940. 

US.  News  and  World  Report  recently  ranked  Barry  University  as  the  Nc 
regional  "oniversity  in  the  south  for  diversity'.  It  also  led  all  Sf  hools  in  gradu 
ing  Hispanics  with  master's  degrees  in  the  health  and  related  sc'ences. 

.Moreover,  it  has  many  bilingual  Hispanic  staff.  Of  its  422  tHal  staff, ! 
are  Hispanic,  more  than  27  percent,  and  22  full-time  prottssors  a 

Hispanic,  more  than  8 percent  of  staff. 

Why  might  a Hispanic  student 
attracted  to  Barry  University?  Duq 
replied,  "It  offers  56  undergradut 
majors,  48  graduate  degree  programs 
13-1  student  to  faculty  ratio,  a Catho 
dimension,  and  personalized  attention 

#6  A College  That  Became 
University:  New  Jersey  Ci 
University 

In  1998.  Jersey  City  State  College  becat 
New  Jersey  City  University.  The  school,  6 
raeriy  New  Jersey  State  Teachers  Collej 
enters  the  millennium  as  a university,  havi 
met  a variety  of  criteria,  including  offerin; 
substantial  number  of  graduate  prograr 
Being  named  a university  “affirms  that 
have  reached  a certain  level  of  developmi 
in  terms  of  the  full  spectmm  of  acaden 
programs,"  stated  Dr.  Carlos  HetXiand 
president  of  New  Jersey  Qty  University. 

Of  its  6,  412  undergraduate  studen 
27  percent  are  Hispanic,  41  percf 
White,  19  percent  African  Atnerican,  a 
10  percent  Asian.  Originally,  the  schot 
diversity  was  an  outgrowth  of  the  hetei 
geneous  population  of  Hudson  Cour 
which  provides  60  percent  of  its  si 
dents.  What  started  out  as  geograp 
turned  into  the  school's  missic 
Diversity  became  a “magnet"  to  attn 
students,  said  its  affable  president. 
Most  of  its  smdents  hail  from  workii 
class  backgrounds,  and  more  than  80  percent  of  its  students  receive  soi 
form  of  federal  or  state  aid.  But  New  Jersey  City  University  has  mantled  to  hi 
its  tuition  at  a reasonable  $4,000  a year,  making  it  affordable  The  most  poj 
lar  major  at  New  Jersey  City  University  is  business,  followed  by  criminal  justi 
nursing,  and  elementary  education. 

Dr.  Hernandez,  who  was  raised  in  Queens  and  graduated  from  Yc 
University  and  earned  his  doctorate  from  City  University,  is  a role  model 
Hispanic  and  other  working-class  students.  " I come  from  a backgrou 
similar  to  theirs.  With  hard  woik.  good  luck,  and  a commitment  to  a visii 
a person  can  achieve  his  goals  and  be  successful,"  noted  Dr.  Hernand 


Hispanics  are  also  in  leadership  positions  as  associate  vice  president  for 
student  affairs  and  chairs  of  health  sciences  and  latin  American  studies. 

“Our  mission.”  said  Dr.  Hernandez,  "is  to  bring  in  a diverse  student 
population  that  comes  to  us  eager  and  motivated  and  have  them  undertake 
a rigorous  academic  program.” 

#7  ^'orking  with  Community  Colleges  to  Attract  Hispanics  to  the 
University  of  Southern  Colorado 

Walking  through  the  campus  of  the  University  of  Southern  Colorado, 
located  in  Pueblo,  a student  will  hear  German,  Italian,  and  French  as  well  as 
Spanish,  Its  business  school,  one  of  its  most  respected  departments,  attracts 
more  than  200  international  students  from  around  the  world.  The  1,033 
Hispanic  students  (most  of  whom  are  Chicano  Americans)  comprise  about 
one-quarter  of  the  school’s  4,029  enrollment. 

The  University  of  Southern  Colorado’s  ethnic  population  reflects  the 
diversity  of  Pueblo,  Colorado,  which  is  located  south  of  Colorado  Springs. 
Since  the  town  is  30  percent  Hispanic  and  the  school  is  close  to  25  percent 


Hispanic,  its  .student  population  matches  the  dtyk  demographics.  To  Iteep  the 
pipeline  of  Latinos  flowing  into  the  school,  recruiters  reach  out  to  local  high 
scliools  with  large  Hispanic  populations  and  target  community  colleges. 

use  president  Tito  Guerrero,  who  is  Hispanic,  visits  local  high  schools  himself 
to  Inform  Chicano  students  that  diey  are  wdcome  at  the  frur-year  school.  The 
school’s  recruiters  target  community  colleges  such  as  Pueblo  Community 
Collie,  Pikes  Peak  Community  College,  and  Lamar  Community  College,  which 
have  laige  Chicano  populations,  to  transfers  and  articulation  between  the 
schools.  Its  five-year  business  program  that  grants  an  MBA  d^ree  helps  attrad 
international  students,  and  its  mass  coimnunication  major,  highlighted  by  the 
schools  own  Revision  station,  also  appeals  to  many  students. 

Hispanic  students  who  require  academic  assistance  have  a variety  of 
choices.  Students  take  advantage  of  tutoring  programs  at  a math  and  English 
center,  and  are  helped  by  on-line  writing  and  math  tutoring. 

Student  oiganizatioiis  such  as  La  Sociedad  de  las  Hermanas  y los  Hermanos 
stresses  networking  opportunities,  MEChA  promotes  educational  achievement, 
and  the  National  Hispanic  Institute  CoUegiaie  Leadership  Network  organizes  a 
national  conference  that  encourages  leadership.  “Collectively,  these  student 
organizations,”  said  Reuben  Martinez,  associate  provost,  “provide  students  with 
a cultural  ambiance  of  educational  success." 

"Having  a Hispanic  president  saids  a message  that  you  can  do  what  you 
want  and  go  as  far  as  you  want,”  esqplains  Terry  freeman,  the  schools  director  of 
communication  services 

#8  Still  Appealing  to  Chicanos  Despite  Affirmative  Action 
Restrictions-San  Jose  State  University 

San  Jose  State,  like  all  other  state  universities  in  the  California  colle- 
giate system,  can  no  longer  recruit  by  ethnic  background.  Nonetheless,  of 
its  20,681  undergraduates,  Hispanics,  who  are  mostly  Mexican  Americans, 
comprise  14  percent  of  its  student  body.  Its  remaining  students  consist  of 
30  percent  Asian,  31  percent  White,  and  four  percent  African  American. 

"San  Jose  State  is  a welcoming  culture,”  explains  Sylvia  Hutchinson,  a 
public  affairs  officer  at  the  college.  "It’s  a crossroads  for  many  culture.s.  A 
Mexican  American  or  Latino  will  have  exposure  to  many  cultures,  includ- 
ing a large  Viemamese  contingent.  Any  student  who  graduates  with  a four- 
year  degree  has  excellent  job  prospects  because  of  the  Silicon  Valley 
boom.  It’s  a ticket  to  a good  job,”  she  said. 

Because  of  its  Silicon  Valley  connection,  computer  science  and  manage- 
ment information  systems  are  the  two  most  popular  majors.  Electrical  engi- 
neering and  art  follow. 

Chicano  students  use  the  Chicano  Resource  Center.  SJS  also  has  articu- 
lation agreements  with  the  nearby  National  Hispanic  University  to  help 
Latino  students  transfer  in  their  third  year,  atid  has  reciprocal  library 
agreements  with  the  school. 

The  oldest  public  college  in  California,  San  Jose  State  .started  as  a 
teacher's  college  in  185^.  but  is  now  a full-service  university,  attended  by  a 
diverse  population,  de.spitc  the  .states  anti-affirmative  action  policies. 

#9  Appealing  to  a Grow  ing  Hispanic  Population-Clev  eland  State 
University 

Unlike  San  Antonio  and  Miami.  Cleveland  Ls  not  a city  that  anraas  large 
numbers  of  Hispanics.  But  Cleveland  Stale  University  is  making  an  effort  to 
anraa  Hispanics.  who  arc  a rising  population  in  Cleveland,  according  to  Dr. 
Njcri  Nuru-Holm,  the  college’s  vice  president  for  minority  affairs  and  com- 
munity rolations  "Hispanics  are  migrating  north.”  she  added.  Twenty-two 


percent  of  its  student  body  consists  of  minono'  students  (African  Americans 
constitute  the  largest  segment),  so  Hispanics  should  feel  accepted  at  this  cul- 
turally diverse  campus. 

Hispanics  account  for  263  of  Cle\eland  State  lni\ersitys  16,326  stu- 
dents or  about  six  percent  of  its  student  body  at  this  urban  commuter 
school  located  in  the  heart  of  Cleveland.  Most  of  its  students  are  part- 
timers.  The  average  age  is  28.  "Half  of  our  students  are  right  out  of  high 
school,  and  half  are  older.  Our  students  are  jugglers  who  are  handling  fam- 
ily responsibilities,  work,  and  school,"  said  Dr.  N'uru-Holm. 

Since  many  Hispanic  snidents  begin  their  college  education  at  affordable 
communin’  colleges.  Cleveland  State  has  developed  aniculation  ^ements 
with  several  local  community  colleges  to  encourage  Latinos  to  make  die  transi- 
tion to  a four-year  college.  To  ease  Hispanic  students  transition  into  collie, 
Hispanics  and  other  minorities  participate  in  dASS,  Cooperative  Learning  and 
Success  System,  a summer  bridge  program  between  high  school  and  college. 

Two  leading  campus  organizations  encourage  participation  of  Latino  stu- 
dents: Oyelo  focuses  on  polidcal  issues  and  community  service  while  Los 
Latinos  L'nidos  concentrates  on  campus  issues  and  cultural  acdvities.  Other 
programs  include  the  Esperanza  Scholarship,  for  Latinos,  and  Link,  which 
arranges  mentors  and  corporate  internships  for  minorities.  Illustrating  the 
schools  muldcultural  spirit,  the  Hispanic  .Art  Exhibidon  last  year  was  pre- 
sented at  the  African  American  Cultural  Center. 

Hispanics.  of  course,  major  in  a variety  of  subjects  but  are  often  attract- 
ed to  the  school's  specialties  in  Latin  American  studies,  urban  affairs, 
social  work,  education  (particularly  supplying  teachers  for  Cleveland's 
public  schools),  and  its  new  criminology  program. 

"Hispanic  students  and  other  students  can  succeed  at  Cleveland  State 
because  we  have  a high  retention  level,  a quality  and  stable  faculty,  and 
Hispanic  role  models,”  said  Dr.  Nuru-Holm. 

#10  .Maintaining  Cultural  Diversity  at  the  Lniversity  of  .Michigan 

More  than  21000  smdents  applied  for  the  5.200  slots  in  the  Lniversity  of 
.Michigan's  entering  class  in  1999  which  means  that  three  of  four  students  were 
rejected.  Despite  lawsuits  by  some  of  its  graduate  students,  the  Lniversity  of 
Michigan  is  striving  to  maintain  its  commitment  to  diversity,  as  chronicled  in 
Hispanic  Outlook  in  E)%.  "We're  committed  to  excellence.  " said  Lester  .Moms, 
its  associate  provost  for  academic  affairs.  In  order  for  us  to  reach  excellence, 
we  need  a diverse  campus,"  he  said. 

Of  its  23,000  students.  4.5  percent  are  Hispanic.  9.5  percent  are  African 
■American.  11  percent  are  .Asian,  and  one  percent  are  Native  .American.  In  total, 
minorities  compose  26  percent  of  the  Univeisity  of  .Michigan's  students.  To  gain 
acceptance,  smdents  must  have  a B or  B-i-  average  in  hi^  school  with  a mini- 
mum of  1200  on  the  S.AB.  Critics  have  questioned  why  the  Lniversity  of  Michigan 
attracts  only  half  of  the  nine  peeent  Hispanic  population  in  the  LI  but  Monts 
noted  that  "We’re  very  aggressive  in  our  leauiting  efforts."  Many  academically 
gifted  smdents  who  graduate  from  the  Lmversity  of  Michigan  advance  to  law. 
medical,  and  other  professional  schools. 

The  Lniversity  of  Michigan  targets  cities  in  .Michigan-such  as  Saginaw. 
Bay  City,  and  Grand  Rapid.s-that  have  larger  number  of  Hispanic  siu- 
dencs-but  also  sends  recruiters  to  Chicago.  New  York,  and  Los  Angeles  in 
search  of  a diverse  student  body.  "The  most  qualified  students  have  a 
chance  to  gain  a scholarship  that  covers  tuition. " noted  Jim  Vanhecke. 
astiociate  director  of  undergraduate  admissions.  Since  one  year's  tuition 
and  board  cost  about  S26.000,  scholarships  and  financial  aid  are  required 
for  most  .students 


The  Minority  Student  Services  and  Office  of  Academic  MulUcultur: 
Initiatives  (O.AMI)  provide  resources  to  help  minority  and  Hispanic  smdent 
O.AMI  organizes  pre-college  visitation  for  interested  minority  (and  other)  stt 
dents,  and  brings  in  cultural  and  ethnic  activities. 

Once  students  are  accepted,  the  school  strives  to  retain  them.  More  tha 
84  percent  of  ali  students  who  are  accepted  graduate,  "3  percent  of  a 
minority  students  graduate,  and  (>8  percent  of  entering  Hispanic  smden 
graduate. 

Lee  Bollinger,  president  of  the  Lniversity  of  Michigan,  is  'fighting  lav 
suits  and  is  trying  to  maintain  as  diverse  a student  population  as  possible 
Monts  said. 
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lew  Mexico  Highlands  University 

Small  Toivn  Friendliness,  Innovative  Programs 


BY  ROGER  DEITZ 


• 'hen  one  thinks  of  Las  Vegas,  glamour  and  excitement  come  to 
mind.  In  Nex’ada,  its  a prime  vacation  spot  where  visitors  try  to 
. j enrich  their  lives  through  high  rolling  and  high-budget  theatri- 
cal presentations.  Yet  it  is  also  a place  where  people  with  high  career 
aspirations  enrich  their  hves.  Located  in  the  foothills  of  the  scenic 
Sangre  de  Cristo  Mountains.  Las  Vegas.  .N.M.  has  a population  of 
about  l6j000  people  and  offers  the  friendliness  found  only  in  a small 


town.  .Albuquerque,  the  big  city,  is  only  two  hours  away.  The 
rounding  area  is  rich  with  recreational  activities,  including  al 
and  Nordic  skiing,  water  skiing,  bicycling,  hiking,  horseback  ric 
swimming,  ice  skating,  hunting  and  fi.shing. 

Northeastern  New  Mexico  is  also  a mecca  of  cultural  and  ar 
activity  with  both  Sante  Fe  and  Taos  only  one  hours  drive  a 
There  is  more  to  enrich  the  lives  of  area  residents.  Take,  for  exar 
the  recognition  for  excellence  earned  by  one  very  progressive  i 
tution  of  higher  learning  that  al.so  serves  as  a hometown  unive 
This  summer,  New  .Mexico  Highlands  University  in  Las  V 
announced  an  astonishing  array  of  innovative  program  option 
students  seeking  specialized  and  unique  instruction,  .\mong  t 
new'  offerings  is  a natural  resource  management  degree  progni 
graduate  degiee  combining  media  arts  and  computer  science,  a 
new  law  enforcement  degree  program.  There  is  a ground-brea 
d^ree  program  to  address  the  states  teacher  shortage  in  mathe 
ics  and  computer  science-a  new  major  in  math  and  computet 
ence  for  secondary  school  teachers.  In  addition,  the  institut 
Child  Development  Center  recently  was  granted  accreditation  b 
.National  .Association  for  the  F,ducation  of  Young  Children  (NAI 
This  prestigious  recognition  has  been  achieved  by  only  " perce 
early  childhood  programs  nationwide.  Highlands  center  is  the 
ond  four-year  school  to  be  so  accredited  in  New  .Mexico 
[ mversity  of  New  Mexico  is  the  oilier  i.  .\s  a result  of  this  nat 
accreditation,  ihe  center  automatically  receives  the  highest  des 
tion  from  the  .state,  which  is  the  appointment  as  a ' gold"  facility. 

There  is  also  a tic  to  a very  culturally  rich  past  in  the  re 
Historic  renovations  on  campus  include  the  restoration  of  Dm 
Hall,  a building  designed  in  the  Spanish  Colonial  Revival  styk 
completed  in  F)2S.  f sed  as  a primary  school  into  the  IdHOi' 
building  will  soon  hothe  classrooms  for  college  instruction.  U i 
much  d;  lamic  growth  at  New  Mexico  Highlands  I niversiiy  it 


New  Mexico  Highlands  University 


Honor  Roll  Facts  in  Brief 


wonder  that  we  extend  a welcome  to  the  institution  as  our  most 
recent  Honor  Roll  inductee. 

President  Selimo  Rael  underscores  the  university's  concern  for 
addressing  the  needs  of  the  diverse  citizens  of  the  area.  “The  mixture 
of  cultures,  backgrounds,  and  perspectives  on  campus  gives  every  stu- 
dent the  chance  to  gain  a greater  understanding  and  appremiion  for 
different  peoples  with  the  common  goal  of  a Highlatids  education. ' 

He  comments,  “At  Highlands,  students  are  the  focal  point  of  insti- 
tutional commitment.  Students  become  integral  members  of  the 
NMHU  community  and  vital  conuibutors  to  the  succes.s  of  the  institu- 
tion. Highlands  combines  a wealth  of  educaiional  opportunities  com- 
mon at  large  state  universiiies  with  the  personal  attention  found  at 
small  private  colleges.” 

President  Rael  notes  that  although  Highlands  wa.s  founded  in 
1893  as  a school  dedicated  principally  to  training  .New  Mexicos 
school  teachers,  today,  the  institution  serves  students  who  are  pursu- 
ing a broad  spectrum  of  academic  interests.  He  points  nut  that  the 
university  offers  undergraduate  and  graduate  degrees  in  ten  depart- 
ments in  the  College  of  Arts  and  Sciences  and  in  the  schools  of 
Education,  Business,  and  Social  Work.  Major  disciplines  include 
behavioral  science,  communication  and  fine  arts,  engineering. 
English  and  philosophy,  history  and  political  science,  language.s  and 
literalure,  malheraaiics  .and  computer  sciences,  life  science,  business, 
education,  and  social  work.  “The  array  of  academic  and  cultural  pos- 
sibilities extends  far  beyond  the  classroom."  Rael  maintains.  “In 


INSinWION 

New  Mexico  Highlands  L'niversiiy 


LOCATION 

Office  of  Recruitment 

P.Q  Box  9000 

Las  Vegas,  .NM  87701-9000 

(800)  3,'58-66^8 

ESneUSHED 

1893 

ENROLLMENT 

2,516  (1,459  Hispanics) 

DEGREE  OFFERINGS 

Master’s 

Bachelors 


TUITION  AND  FEES 

$77.75  (per  credit  hour  - undergraduate  - resident) 

FACUITY 

121  full-time  (32  male  and  II  female  Hispanics  among 
entire  faculty  group  of  143 ) 

SEVERAL  DEGREE  PROGRAMS 

Adventure  Leadership  and  Education 
Law  Enforcement 

Math  and  Computer  Science  for  Secondary  School  Teac 
Media  Arts  and  Computer  Science 
Natural  Resource  Management 


NOTABLE  HISPANIC-SERVING  ORGANIZATION! 
laMecha,  the  student  newspaper 
Mariachi  Band 


INTERNET  ADDRESS 
www.nmhu.edu 


addition  to  the  research  proieci.s  and  cooperalite  education  : 
mems  pos.siblc  for  most  stiidenis.  there  i'-  a full  slate  ofstiideni 
ties  to  pursue  on  and  off  campus," 

Highlands  Lnivcrsity  v\as  ioniided  in  isot  as  .New  Mexico  ' 
School  when  New  Mexico  was  still  a territory  Recogmzi 
expanding  mission  of  the  institution,  the  state  legislature  chan; 
school's  name  in  1‘Hl  to  New  Mexico  Highlands  Lniversitv-: 
derived  from  the  area's  magniliceni  Rock\  Mountain  terrain 
Today  the  universitv  has  an  enrollinem  ol  more  titan  2 s 
dents  and  a highlv  qualifieii  faciiltj  of  12(1  full-time  profess 


percent  of  whom  have  a doaoraie  or  terminal  degree  in  their  field. 
Highlands  offers  60  undergraduate  majors,  minors,  and  concentra- 
tions in  a wide  range  of  traditional  and  unique  areas,  as  noted  by 
President  Rael.  Professional  preparation  is  offered  in  pre-law  and 
health  and  science  fields,  including  pre-med,  engineering,  forestry, 
medical  technology,  and  biology,  Teacher  certification  programs  are 
offered  for  elementary,  secondary  bilingual,  and  special  education 
licensure.  In  addition  to  distance  learning  via  the  internet,  NMHU 
offers  classes  around  the  state,  as  well  as  with  on-site  faculty  in  Rio 
Rancho,  Santa  Fe,  Espaiiola.  Farmington,  Tucumcari,  and  Hobbs. 

As  part  of  its  mission  to  sene  the  indhidual  student  through  per- 
sonal attention.  Highlands  maintains 
open  enrollment,  small  classes,  and 
low  tuition.  General  education 
requirements  provide  a well-rounded 
education  for  all  students  regardless 
of  major.  All  students  are  assigned  an 
advisor  either  in  their  major  or 
through  general  advising  if  they  ha\e 
not  declared  a major.  Also  of  intere.st. 

Highlands  University  participates  in 
the  Study  Abroad  Program  and 
Cooperative  Education-a  n.uional 
program  that  provides  students  the 
opportunity,  while  in  college,  to  gain 
valuable  work  experience  related  to 
their  studies.  At  Highlands,  co-op  stu- 
dents get  hands-on  training,  working 
side  by  side  with  experts  in  their  cho- 
sen fields  sAile  earning  professional 
salaries  and  benefits  during  their 
work  assignment.  Ninen-fi\o  percent 
of  students  receive  some  form  of 
financial  assistance,  and  more  than 
500  students  work  on  campus. 

Figures  for  the  fall  of  last  year  show 
that  of  a total  student  enrollment  of 
2,516.  58.1  percent  are  female 
Hispanics  make  up  more  than  half  of 
the  student  body  total  with  l.-i5‘)  or  5,"< 
percent  of  all  students.  There  are  l,in 
.American  Indian,  01  African  \mencan,  Caucasian,  29  Asian,  and  24 
non-resident  aliens  amonu  the  total.  Them?  are  121  full-time  faculty  and  a 
student-to^iculty  ratio  of  15;  I Faculty  demograpliics  reflea  .52  male  and 
U female  Hispanics  among  the  full  -iimc  faculty  roster.  Seventeen  of  these 
Hispanic  professionals  have  a-ached  the  distinguished  level  of  full  profes- 
sor A campus  spokesperson  aixins  iliat  "Div'ersity  may  be  a buzzword  at 
some  places,  but  at  Highlands  its  lealin.  Our  student  body;  faculty,  and  staff 
represent  a variety  of  ethnic  and  cultural  backgrounds.  Viliile  the  campus 
is  located  in  a rural  setung.  the  aa-a  hisiorically  has  had  an  international 
and  niulticuinu'al  flauir 

Then?  :ire  other  nice  louehe.s  Nist  tifsi-yi-ar  siudenLs  are  required  to 


enroll  in  the  leadership  program,  which  orients  them  to  college  life  and 
university  resources,  and  helps  ensure  their  success  through  graduation. 
First  implemented  in  the  fall  of  1998,  the  course  increased  the  retention 
of  new  entering  smdoits  from  the  fall  '98  to  the  spring  '99  semesters. 

During  Sdimo  Rael's  tenure  as  president,  NMHU  has  completed  se\- 
eral  significant  campus  improvement  projects,  including  the  renotaiion 
of  historic  Hfeld  Auditorium,  expansion  of  the  Thomas  C.  Donnelly 
Library  and  the  Victoria  de  Sanchez  Teacher  Education  Center,  the 
restoration  of  Perkins  Stadium,  and  the  renovation  of  Douglas  Hall 
The  educational  tradition  of  the  Douglas  Hall  site  goes  back  to 
1891  with  the  construction  of  the  first  school  in  the  New  Mexico  terri- 
tory funded  by  the  sale  of  public 
bonds.  When  this  building  was 
destroyed  by  fire  in  October  of  192~, 
stone  from  the  foundation  and  walls 
was  used  in  the  construction  of  the 
new  Douglas  Avenue  School,  which 
opened  one  year  later,  in  October  of 
1928.  At  the  time  a reporter  for  the 
Las  Vegas  Optic  called  the  new  struc- 
ture "one  of  the  most  attractiie 
school  buildings  in  New  .Mexico.' 
Renovation  of  the  Spanish  Colonial 
Revival  style  building  began  in  1998 
with  the  passage  of  a New  Mexico 
General  Obligations  bond  and  will  be 
completed  by  the  spring  semester  of 
2000.  The  original  design  was  by  the 
famous  New  Mexico  architect.  John 
Gaw  Meem.  As  one  of  his  earliest 
public  buildings,  Douglas  Hall  shows 
his  training  at  the  Beaux  Arts 
Institute  of  Design  through  its  for- 
mality, particularly  the  T-shaped  lay- 
out and  the  symmetrical  arcades  of 
the  main  entrance.  Douglas  Hail  will 
house  classrooms  for  the  humanities. 
TIte  Language  Learning  ('.enter,  and 
the  Writing  Center-all  with  siate-of- 
the-art  technology.  A new  addition 
will  contain  offices  for  faculty  and 
graduate  a.ssistants  in  history  and  political  science,  languages  and  lit- 
erature, and  English  and  philosophy.  Also  undergoing  renotation  is 
Perkins  Stadium.  The  stadium  will  be  for  use  by  the  campus  and 
community.  Tlie  aging  Perkins  Stadium  has  been  used  for  years  no! 
only  by  .N.MHl  athletic  teams  (Cowboy  football  and  tfewgirl  soccer 
play  home  games  there),  but  also  by  the  entire  community  lor  a wide 
range  of  interests.  Walkers  and  joggers  enjoy  recreational  use  of  the 
facility,  and  various  local  high  school  teams  have  held  training  as 
well  as  home  games  at  "the  Perk." 
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''Financial 
investment 
will  be 

necessary,  but 
even  more 
essential  is 
human 
investment- 
showing 
interest 
defining  and 
imparting 
values,  and 
advising  and 
caring,’' 
Carnevale 


Hispanic  college  gap  is 
:osting  the  United  States 
^S130  billion  ead.  year 
in  potential  w^es  lost-and  anoth- 
er S45.4  billion  in  lost  local,  state, 
and  federal  tax  revenues  that  would 
have  been  generated  by  those 
salaries.  A major  new  study  on  the 
cost  of  the  Hispanic  college  gap 
was  recently  released  by  the 
Hispanic  Association  of  Colleges 
and  Universities  (HACU),  and 
Educational  Testing  Senice  (ETS). 

■The  good  news  is  that  Hisparac 
access  to  college  is  improving  and 
that  this  trend  will  continue,  ’ says 
HACU  president  Antonio  Flores. 
■‘The  bad  news  is  that  Hispanic 
youth  still  trail  non-Hispanic  White 
youth  in  educational  achievement.” 
Indeed,  the  gap  in  Hispanic  col- 
lege attendance  is  expected  to  grow 


I Issue  Meaty  Report 


from  the  current  level  of  -t30,000 
Hispanic  students  now  missing  out 
on  a college  education  to  550,000 
Hispanic  students  unable  to  obtain  a 
college  education  by  the  year  2015. 

The  new  105-page  report, 
■‘Education  = Success:  Empowering 
Hispanic  Youth  and  Adults."  by  HACU 
and  ETS,  outlines  the  cost  of  the 
Hispanic  college  gap  and  also  offers 
solutions  for  correcting  problems  that 
now  result  in  inequity  and  lack  of 
access  to  a college  education  for  the 
nation’s  fastest-growing  minority  pop- 
ulation. Within  the  next  few  years, 
Hispanics  are  expected  to  beaime  the 
nation’s  latgest  minority  population. 

"America  loses  billions  by  not 
improving  education  for  Hispanics," 
says  ETS  President  Nancy  Cole.  "But 
more  importantly,  it  also  loses 
fresh,  diverse  talents  and  perspec- 


BY  KEVIN  GONZALI 

tives.  ' ETS  is  a leading  educatio 
measurement  institution  am 
leader  as  well  in  educatioi 
research.  The  nonprofit  organi 
tion  annually  administers  m< 
than  10  million  tests  in  the  Uni 
States  and  in  180  other  countries. 

HACU,  a leading  voice 
Hispanic  higher  education  net 
across  the  natio"  epresents  m 
than  200  colleges  and  universii 
with  high  Hispanic  student  enn 
ment  rates  in  the  United  Stat 
Puerto  Rico,  and  abroad. 

Among  Hispanics  ages  25  to 
only  1,3  percent  have  a colh 
degree.  Of  those  without  a coll 
degree,  18  percent  are  ready  to  en 
in  college  while  another  24  pert 
would  be  ready  to  enroll  with  ab 
200  hours  of  basic  skills  training. 

Increasing  the  number  of  18 


Anthorr^  OnievaJe.  Educatonai  Testing  Services 


An’tonto  Fiores,  H;soin;c  Association  Coileges  and  Unr»ersa<es 


24-year  old  Hispanic  youth  pursu- 
ing an  undergraduate  degree  by  !0 
percentage  points  would  result  in 
Hispanic  youth  obtainir  , their  pro- 
portional share  of  college  enroll- 
ments. 

“Hispanic  underrepresentation 
on  campus  also  equals  underrepre- 
sentation in  good  jobs.  "Almost  60 
percent  of  jobs  today  require  col- 
lege-level skills,”  says  Anthony 
Carnevale,  ETS  vice  president  for 
public  leadership  and  author  of  the 
study.  He  also  co-authored  nearly 
30  years  ago  the  principal  affidavit 
in  Rodriguez  v.  San  Antonio,  a 
landmark  U.  S.  Supreme  Court 
action  to  remedy  unequal  tax  bur- 


dens and  educational  benefits. 
"More  Hispanic  youth  will  need 
college  to  get  their  first  jobs-and 
more  Hispanic  aduits  will  need  col- 
lege to  keep  their  current  jobs  or 
get  better  ones.”  Carnevale  says. 

On  average,  Hispanic  men  earn 
S17.000  less  a year  than  do  non- 
Hispanic  White  men,  and  Hispanic 
women  earn  $6,700  less  than  do 
non-Hispanic  White  women. 
"Evidence  is  mounting  that  linguis- 
tic, racial,  and  class  bias  differ- 
ences are  bmiting  the  job  prospects 
and  incomes  of  minority  workers." 
says  Flores  of  HACL'. 

More  financial  resources  and 
other  support  are  needed,  says 


Carnevale.  Financial  aid  has  not  kept 
pace  with  increasing  college  costs.  In 
addition,  more  social  support,  coun- 
seling, college  and  career  planning 
than  is  currently  available  is  needed 
for  many  young  Hispanic  students 
entering  college  who  are  either  first- 
generation  college  students  or  first- 
generation  US.  residents. 

College  access  and  participation 
must  also  be  addressed,  not  just  at 
the  college  level  but  at  all  education 
levels,  from  kindergarten  through 
graduate  school.  “We  need  affirma- 
tive development  and  affirmative 
outreach  for  all  Hispanic  students 
through  the  K-16  system,  not  just 
college  admissions  information 


provided  to  relatively  few  students 
in  the  spring  of  their  senior  year  of 
high  school,”  Carnevale  says. 

To  combat  prejudice,  Carnevale 
advocates  a strategy  of  engagement, 
encouragement,  and  social  support. 
"Financial  im'estment  will  be  neces- 
sary, but  even  more  essential  is 
human  investment-showing  interest, 
defining  and  imparting  values,  and 
advising  and  caring,”  Carnevale  says. 
“If  we  focus  on  these  deeper  causes 
of  frusuuted  potential,  our  policies 
will  be  more  sure-footed,”  he  says. 

Cole  of  EIS  also  dtes  the  need  for 
better  tests.  “The  ultimate  goal  is  to 
create  tests  that  establish  the  linkages 
to  how  to  improve  academic  skills 
and  preparation  for  collie,”  Cole  says. 

The  colleges  and  universities 
represented  by  HACU  collectively 
enroll  two-thirds  of  all  Hispanic  stu- 
dents in  higher  education  in  the  US. 
The  mission  of  HACU  is  to  promote 
the  development  of  member  col- 
leges and  universities:  to  improve 
access  to  and  the  quality  of  postsec- 
ondary educational  opportunities 
for  Hispanic  students;  and  to  meet 
the  needs  of  business,  industry,  and 
government  through  the  develop- 
ment and  sharing  of  resources, 
information,  and  expertise. 

Report  author  Carnevale,  in  his 
acknowledgements,  offered  special 
thanks  to  three  scholars  who 
reviewed  and  commented  on  the 
report  in  the  draft  stage:  Jorge 
Chapa,  interim  director  of  the  Julian 
Samora  Research  Institute  at 
Michigan  State  University;  Arturo 
Madrid,  distinguished  professor  of 
humanities  in  the  Department  of 
Modem  Languages  and  Literatures  at 
Trinity  University  in  San  Antonio;  and 
Laura  Rendon,  professor  of  educa- 
tional leadership  and  policy  studies 
at  .Arizona  State  University  in  Tempo. 

For  more  information,  contact 
HACU  Public  Affairs  Director 
Lorraine  Pulido  at  (210)  692-.3803 
ext.  24.  To  obtain  a copy  of 
"Education  = Success,"  contact  ETS 
Corporate  Communications  at 
{609)  •’,■14-5030. 
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A High  Proportion  of  Hispanic  Students  Enroll  in  Less  Selective  Colleges 
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EDUCAHON  = SUCCESS; 

Empowering  Hispanjc 

YOUTH  AND  ADULTS’ 

Almost  six  out  of  ten  jobs 
today  require  college-level  skills. 

•By  2015,  we  could  close  the 
education  gap  between  Hispanic 
and  non-Hispanic  White  youth  if 
we  increased  college  participa- 
tion among  Hispanic  youth  by  10 
percentage  points. 

•The  largest,  fastest-growing, 
and  best-paid  group  of  employees 
is  office  w'orkers.  These  jobs  pay 
one  and  a half  times  as  much  as 
other  jobs  and  will  grow  by  four 
million  by  2006.  Only  a quarter  of 
all  Hispanic  men  and  a third  of 
all  Hispanic  women  are  employed 
in  office  jobs,  compared  to  half  of 
all  non-ilispanic  TOtes. 

•.According  to  .N.ALS,  seven  [ler- 
cent  of  Hispanic  adults  have 
advanced  or  superior  skills  similar 
10  the  skills  of  college  graduates. 


•Workers  with  advanced  or 
superior  skills  have  the  highest 
earnings-on  average.  $29,100  for 
Hispanic  women  and  $42,600  for 
Hispanic  men. 

•About  one  in  five  Hispanic 
adults  has  competent  skills  simi- 
lar to  the  most  highly  qualified 
high  school  graduates  or  people 
with  some  college  but  no  degree. 
Hispanic  women  at  this  skill  level 
earn  $2',300  on  average,  and 
Hispanic  men  earn  S.T^.qoO. 

•By  2006.  jobs  for  people  with 
competent  skills  will  grow  by  1st 
percent,  adding  .5'  percent  of  all 
new  jobs. 

•Hispanics  with  advanced  or 
superior  skills  average  about 
$6,600  more  a year  than  do  those 
with  competent  skills,  who  earn 
about  $8,500  moa-  than  do  those 
with  basic  skills, 

•The  120  most  selective  col- 
leges and  universities  graduate 
about  lOU.OOO  students,  including 
about  6000  Hispanic  students. 


each  year.  The  economy,  however, 
creates  as  many  as  two  million 
job  openings  every  year  that 
require  college-level  aid. 

•Students  with  SAT  scores 
above  1,000  have  a 60  percent 
chance  of  graduating  from  a a- 
year  school.  More  than  half  of  the 
Hispanic  students  who  score 
above  1,000  on  the  S.AT  come 
from  families  with  earnings  below 
the  national  average. 

•We  need  tests  that  unmask 
the  difference  between  academic 
achievement  and  English-lan- 
guage ability. 

•'S'e  need  tests  to  e.siabiish 
the  linkages  between  lest  results 
and  specific  classroom  activities, 
as  well  as  types  of  teacher  prepa- 
ration and  in-service  training. 

•In  the  emerging  global  econ- 
omy and  culture,  even-  well-edu- 
cated person  should  be  literate  in 
more  than  one  language.  English 
should  probably  be  one  of  them 
And  in  the  Americas,  the  other 


one  should  probably  be  Spanis 

•The  proportion  of  HJspai 
with  college  degrees  or  gradt 
training  in  199?  still  has  ; 
reached  the  levels  achieved  by- 
general  population  in  1973- 

•Factory  jobs  are  declini 
low-skilled  service  jobs  are  me 
ly  holding  steady,  and  high-K 
jobs  arc  growing  only  moderat 
$0  where  are  all  the  new  jobs 
keep  hearing  about?  In  edui 
lion,  health  care,  and  office  job; 

•The  percentage  of  Hispai 
workers  with  at  least  some  colk 
has  doubled  since  1974-goi 
from  9.2  percent  to  F.7  perci 
for  men,  and  from  ~5  to  22,2  p 
cent  for  women. 

•Even  with  affirmative  aciit 
Hispanics  still  don't  get  their  f; 
share  of  the  seats  in  the  top  C' 
leges.  And  it  has  almost  no  impt 
on  attendance  beyond  the  1 
mo.si  selective  schools. 


INNOVATIONS  AND  PROGRAMS 


be^..  , , 


BY 

INES  Pinto  Alicea 


was  launched 


in  1978  as  a 
pilot  project 
of  Teachers 
College  at 
Columbia 
University,  the 
result  of  a 
doctoral 
project  of  the 
program's 
founder  Gary 
Simons. 


Private  Efforts  Target  Minorities 

PREP  PREP 


Back  in  1993.  sixth  grade  teacher 
Chris  Barbie  despaired  as  he 
watched  his  students’  enthusi- 
asm diminish  as  they  ventured  on 
to  Houston-area  middle  and  high 
schools.  He  knew  something  had  to 
be  done  to  help  those  students  stay 
on  a college-bound  path.  So  he 
submitted  a charter  school  propos- 
al to  the  Texas  Education  Agency, 
and  thus  YES  College  Preparatory 
School  was  bom  in  1995. 

"Every  year,  we’ve 
had  more  and  more 
success,’’  said  Barbie, 

29.  “It's  a challenge.  1 
work  18-hour  days. 

This  school  isn’t  for 
everyone.  We  have 
kids  who  come  and 
decide  they  don’t 
want  to  do  it.  But  any- 
one who  wants  to 
come  here  can." 

About  90  percent 
of  the  school’s  400 
students  are  Latino, 
and  almost  all  of 
their  families  are  poor; 
nearly  all  of  the  students 
qualify  for  a free  lunch.  About  20 
percent  of  the  students  are  consid- 
ered limited-English-proficicnt.  The 
school,  which  offers  an  inten.sive 
college-preparation  program, 
teaches  fifth  through  eleventh 
graders.  Based  on  the  results  of  the 
Texas  Academic  Assessment 
Standards  (TAAS)  tc.st,  progress 
among  the  school's  students  is 
good.  Barbie  shares  the  scores 
proudly.  All  tenth  graders 
pa.ssed  the  math  and  writing  por- 
tion. and  95  percent  had  passed 


reading.  Scores  are  equally  high 
among  the  sixth  through  eighth 
graders.  But  Barbie  admits  that  the 
real  test  of  his  program  will  come 
when  his  current  group  of  eleventh 
graders  start  applying  to  college 
and  get  accepted.  Will  the  years  of 
extra  work  pay  off' 

It  is  a question  that  every  col- 
lege preparatory  program  faces  at 
its  inception.  The  answer  often 
makes  or  breaks  a program.  This 


article  looks  at  such  programs  and 
the  challenges  that  they  face-Yes 
College  Preparatory  School  and  a 
more  established  program.  Prep  for 
Prep  in  .New  York 

Prep  for  Prep  operates  very  dif- 
ferently from  YES  College  Prep.  It 
takes  academically  gifted  minority 
.students  in  the  fifth  grade  for  day 
school  placement  and  in  seventh 
grade  for  boarding  school  place- 
ment and  subjects  them  to  l-r 
months  of  intensive  training  whde 
they  are  still  in  the  public  school 


system.  Once  they  complete  the 
training,  those  who  remain  in  the 
program  are  then  placed  in  and 
offered  full  scholarships  to  any  one 
of  nearly  50  rigorous  independent 
schools  around  New  York.  Once  in, 
the  students  receive  an  extensive 
support  network  of  tutons.  coun- 
selors, and  career  guidance  services 
up  through  college.  Prep  for  Prep 
currently  has  812  students  enrolled 
in  independent  schools  and  an  addi- 
tional 571  at  colleges. 
In  operation  since 
1978,  nearly  500  of  its 
students  graduated 
from  colleges  nation- 
wide, many  of  them  Ivy- 
League  schools. 

The  programs  are 
also  different  in  the 
types  of  students  they 
are  recruiting.  TTS  stu- 
dents are  more  middle- 
of-the-road  .students 
who  show  great 
'*  promise.  Barbie  said. 
Prep  for  Prep  looks  for 
the  most  academically 
gifted  students  in  New 
York’s  public  schools,  testing  3.500  of 
the  city’s  brightest  students  for  par- 
ticipation in  its  program.  More  than 
200  earn  entry  into  the  program. 

“We  are  looking  for  students 
who  are  smart  enough,  motivated 
enough,  and  work  hard  enough  to 
be  the  type  of  kids  independent 
schools  want,"  said  Dominic 
Michel,  associate  executive  director 
at  Prep  for  Prep.  The  two  programs 
share  many  similarities.  .Students 
are  recruited  and  asked  to  commit 
to  the  rigors  of  the  individual  pro- 


Krams.  Boih  programs  require  two  they  have  to  make  to  get  there.  We  are 
or  three  hours  of  homework,  long  not  aiming  for  the  best  and  brightest 
Mchool  days  (in  the  case  of  YES  kids  in  the  city  but  we  want  to  be 

College  Prep,  the  day  ends  at  5 sure  the  person  is  serious  about  the 

p.m.)  Monday  though  Friday,  commitment  and  the  work." 
Saturday  classes,  and  summer  Both  programs  face  the  chal- 
school.  Prep  for  Prep  in  .New  York  lenge  of  getting  private  funds  for 

follows  this  program  until  the  stu-  their  work.  The  problem  is  equally 
dent  is  placed  in  an  independent  acute  for  both-but  for  different 
school.  There  the  students  adopt  reasons.  Since  Barbie's  program  is 
the  curriculum  at  the  school  in  so  new  and  to  some  extent 
which  they  are  placed.  YES  College  unproven  in  the  eyes  of  potential 
Prep  in  Houston,  however,  does  this  benefactors.  Barbie  spends  much  of 
at  every  grade  level  and  continues  his  time  chasing  money  and  con- 
the  same  curriculum  until  the  stu-  vincing  people  that  his  program 
dent  graduates  from  high  school.  will  work.  The  school's  first  class 
Every  senior  graduating  from  will  graduate  in  2001. 

YES  College  Preparatory  School,  "When  we  get  the  first  group  to 
beginning  with  the  class  of  2001.  is  college,  it  will  pay  off."  Barbie  said, 
required  to  gain  acceptance  to  a "That  is  when  things  will  e.xplode 
four-year  college  in  order  to  receive  and  the  resources  will  come  in. " 
a high  school  diploma.  Barbie's  program  does  receive 

"We  have  to  spend  a lot  of  time  some  funding  from  the  state  of 

helping  the  students  catch  up  to  Texas,  but  he  said  he  relies  heavily 

speed,  especially  in  English,  since  it  on  outside  donations  to  provide 
is  most  of  the  kids'  second  langu<^e,"  many  of  the  extras,  such  as  cultural 
Barbie  said.  "The  minute  they  walk  in  enrichment  programs  and  the  sum- 
the  door,  our  kids  are  behind  mer  and  Saturday  classes.  The 

because  they  are  competing  with  money  helps  send  students  on 

kids  from  private  schools.  A lot  of  the  e.xtensive  field  trips.  Last  year,  the 

kids  here  have  been  pushed  tlirough  tenth  graders  visited  Boston  and 
the  system.  The  schools  weren't  giving  .New  York  and  toured  Harvard,  the 
them  the  type  of  education  to  be  pre-  Massachusetts  Institute  of 
pared  for  college.  Our  expectations  Technology,  Columbia  University, 
are  a lot  higher.  We  make  sure  they  and  .New  York  University.  He  also 
understand  what  is  expeaed  of  them,  needs  money  to  build  a more  per- 
They  know  what  it  takes  to  get  where  manent  facility.  The  school  current- 
they  want  to  go  and  the  sacrifices  ly  operates  out  of  modular  units. 
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Co  ere 

He  also  will  have  Itis  first  12th 
grade  class  next  year  and  must 
account  for  that.  Eventually,  he 
would  like  to  open  more  schools. 

"The  college  visits  are  impor- 
tant because  when  you  hear  from  a 
teacher  that  you  can't  get  into  col- 
lege with  C's,  it's  one  thing,  but  it's 
very  different  when  you  hear  it 
from  a college  admissions  coun- 
.selor  or  from  college  students  who 
also  say  they  busted  their  butts  and 
this  is  the  payoff,"  said  Barbie. 

The  school  raises  money  from 
foundations,  corporations,  and 
other  sources  to  help  fund  its  edu- 
cational programs.  Among  the  con- 
tributors are  the  Houston 
Tannenberg  Challenge,  the  Brown 
Foundation,  the  .Mc.N'air  Foundation, 
the  .North  Hills  Charier  Grant,  the 
Houston  Endowment,  the  Cullen 
Foundation  and  others.  "We  want  to 
perfect  the  model  first, " he  said. 

Michel  said  that  fundraising  is 
also  a concern  for  his  program  since 
it  is  completely  privately  funded  and 
since  it  is  not  a school  and  can  not 
rely  on  tuition.  But  the  money  is 
needed  for  its  numerous  operations, 
including  sending  students  in  the 
program  abroad  fur  the  summer, 
offering  a summer  job  bank;  provid- 
ing a leadership  development  pro- 
gram; providing  counseling,  guid- 
ance, and  tutorial  services  for  ius  stu- 
dents: and  preparing  the  students  for 
placement  in  an  independent  school. 


It  conducts  weekly  sessions  1 
after  public  school  classes  dost 
the  day.  Saturday  sessions,  and  s 
mer  programs. 

"All  of  our  students  have 
intelligence,  and  many  have 
skill-but  many  don’t,  so  we  are 
ing  to  bridge  the  gap  between  ii 
ligence  and  skills,"  said  Mic 
"We  expect  them  to  be  the  best 
dents  in  their  schools." 

Michel  said  funding  is  im 
tant  because  the  program  w< 
like  to  expand.  It  is  unlikely 
the  number  of  independent  sc 
slots  for  Prep  for  Prep  students 
grow  significantly,  he  said,  am 
hopes  that  the  program  will  be 
to  prepare  additional  stud 
through  other  methods. 

'We're  looking  for  way 
involve  other  students,"  Michel : 

Both  programs  stress  develc 
leadership  and  a sense  of  gi 
back  to  the  community  and  to 
schools.  Barbie's  program  uses  s 
vice-ba.scd-leaming  approach, 
grating  community  service  proje 

"It  is  important  for  these  ki 
see  both  that  it  is  important  to 
back  to  the  community  and 
there  are  always  people  who  an 
fortunate,  " said  Barbie.  "It  m 
them  appreciate  the  opportunir 
has  given  them  even  more.  We 
to  build  a strong  alumni  base 
we  are  teaching  the  smdents  tc 
back.  I would  love  to  .see  the 
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come  back  and  teach." 

Michel  said  students  in  Prep  for 
Prep  not  only  take  on  internship 
assignments  at  businesses  through- 
out the  city  as  part  of  their  leader- 
ship development,  but  they  also 
travel  abroad  and  participate  in 
short  retreats  at  which  they  discuss 
ethics,  qualities  of  great  leaders, 
and  other  relevant  issues  and  par- 
ticipate in  activities  that  develop 
their  own  leadership  skills. 

The  two  programs  had  very  dif- 
ferent origins. 

Prep  for  Prep  was  launched  in 
1978  as  a pilot  project  of  Teachers 
College  at  Columbia  University,  the 
result  of  a doctoral  projea  of  the  pro- 
gramls  founder,  Gary  Simons.  Simoas 
felt  there  was  a void  in  educational 
opportunities  for  minorities  and  dis- 
advantaged children.  He  felt  that  they 
too  should  get  the  opportunity  to 
attend  private  schools.  He  developed 
his  program  to  prqtare  the  students 
to  enter  independent  schools,  which 


offer  grounding  for  the  rigors  of  col- 
lege. The  program  opened  its  doors  to 
25  fifth  graders  in  the  facilities  of 
Trinity  School  on  Manhattan's  Upper 
West  Side.  The  weekly  classes  are  still 
offered  at  that  location,  although  the 
program  has  moved  its  offices  to  a 
separate  facility. 

Barbie  majored  in  English  and 
pre-law  at  Vanderbilt  University  in 
Nashville  and  after  graduating  went 
to  work  for  Teach  for  America,  an 
AmeriCorps  program  that  allows 
people  to  earn  teacher  certification 
in  e.xchange  for  a two-year  commit- 
ment to  teach  in  a poor  neighbor- 
hood. Barbie  was  sent  to  Rusk 
Elementary  in  Houston,  where  he 
taught  a class  of  sixth  graders  who 
had  all  flunked  the  TAAS.  He 
helped  them  improve  their  scores 
significantly  (8.5  percent  pas.sed  the 
math  portion)  but  was  later  dis- 
heartened to  learn  that  many  went 
on  to  join  gangs,  drop  out,  or 
become  pregnant  once  in  middle 
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The  vJnivcrsirv'  of  North  Texas  in  Demon  is  one  of 
j the  nation's  top  100  college.s  for  Latinos.  UNT  offers 
more  bachelors  degree  and  graduate  programs  than  anv  universirs-  in 
the  Dallas-Fort  Worth  area. 

LNT  offers  the  quality  ot  a private  universin- 
at  an  affordable  cost  due  to  state  assistance.  Grants, 
scholarships,  campus  jobs  and  paid  internships  are  as'ailable. 

.More  than  1,900  Hispanics  attend  UNT,  which 
* offers  I,atino  student  organi7.nions  plus  more  than 

200  other  student  groups.  1 he  Student  Ethnic  Enrichment  Center 
provides  support  and  schedules  activities. 


University./ 


NORTHtiks 


www.unt.edu 

(800)  UNT-8211 


The  leading  university  oT  the  Dallas-Fort  Worth  region 


school.  Something  needed  to  be 
done  in  Houston,  where,  according 
to  Rice  University  sociology  profes- 
sor Stephen  L.  Klineberg's  199-t 
Survey  of  Houston's  Ethnic 
Communities,  one  in  three  high 
school-age  Hispanic  students  will 
fail  to  graduate  from  high  school. 

Barbie  and  some  of  his  Teach 
for  America  colleagues  started  talk- 
ing to  students  and  parents  and 
joined  forces  in  1995  to  ask  the 
Houston  Independent  School 
District  for  the  privilege  of  starting 
a pilot  program  at  Rusk  Elementary 
that  would  extend  students'  stay 
after  the  sixth  grade.  The  district 
approved  the  Project  Youth 
Engaged  in  Service  (YES),  a sixth 
and  seventh  grade  middle  school 
program.  The  program  quickly 
expanded  to  other  grades,  and  in 
1998  branched  out  on  its  own  and 
became  a charter  school. 

‘TTiey  have  strong  leadership,  ded- 
icated foculty.  motivated  students,  and 


an  inviting  fadhtyC  said  Patsy  O'Neill, 
executive  director  of  the  Charter 
School  Resource  Center  of  Tfexas. 

YES  College  Prep  also  has  a 
strong  following  among  its  parents, 
said  one  of  the  parents  of  a student 
involved  in  the  program. 

Beatriz  Guerrero,  a parent  of  a 
YES  College  Prep  student,  said  her 
daughter  was  unmotivated  in  the 
public  school  system  but  that  her 
attitude  has  changed  significantly 
since  enrolling  at  YES. 

“One  of  the  things  that  surprised 
me  was  that  the  teachers  give  stu- 
dents their  phone  numbers  at  home 
so  they  can  call  them  if  they  need 
assistance  in  homework,"  said 
Guerrero.  "She  needed  that  connec- 
tion with  her  teachers  in  order  to 
further  herself  in  her  studies." 

Both  Barbie  and  Michel  called 
that  connection  between  talented 
students  and  educators  vital  to 
making  their  programs  work  and 
succeed. 
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Our  Mission 
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As  pirt  ot  i planned  acidcnin.  rcstruLiuruij:.  H‘L'  invites  applications  and  nominations  f<»r  the 
position  o(  Dean  in  tour  schools/coiicgc.  The  L'nivcrsiry  has  embarked  on  a national  strategic 
planning  initiative  to  lead  the  Universirv  to  the  next  level  of  prominence  in  private  higher 
cducanon.  TCL’  is  located  in  the  vibrant  hoa  Worth/Dallas  Metreplex  of  over  S million 
population.  The  DF'Ai  Meirnpicx  is  heaoquaners  to  over  2^5  Fomjne  500  corporations  and 
offers  a host  of  professional  and  communits*  oppominitics  tn  the  ans.  TCI'  enrolls  7.600 
students  in  eight  colleges  and  schools,  has  a budget  of  SU>0  million  and  an  endov>Tncn(  in  excess 
of  SSOO  million.  The  Universitv'  offers  bachelor’s,  master’s  and  doaoral  degrees. 

The  Untvei^irv  seeks  persons  with  demonstrated  administrative  experience  to  provide  dsmamic 
leadership.  The  Dean  is  the  acaiicmic  and  adminisiratisc  officer  ot  the  CoUegc^bt-hool  and 
reports  dircctlv  to  the  ProvostAitc  Chaiwellor  for  Atademic  Afijirs.  The  compensation 
packages  arc  highlv  competituc.  Position  availabilit)-  i.s  negotiable  Each  search  will  remain 
open  until  filled.  Review  of  credentials  will  begin  immediately.  Complete  credentials  include  an 
cxpre\sion  ot  inreresr  and  \tu  'I  he  pioces'  will  remain  highly  conffdcniiil. 

DEAN  - ADDRAN  COLLEGE  OF  HUMANITIES  and  SOCIAL  SC1LNCE.S 
DEAN  - M.  J.  NEELEY  SCHOOL  OF  BUSINESS 
DEAN  - SCHOOL  OF  EDUCATION 
DEAN  - COLLEGE  OF  RNE  ARTS 

I'of  inirrmation  contact 
Ur.  Ann  C.  Sosell,  AssUunr  Provost, 

Icxas  (.Kristian  L’niversifv.  TCU  Box  29^042,  Fori  Vl'crih.  Icxis  ''61 29. 

1 urchrr  intoirn  iiiun  jh.Mu  1 1 1 is  cnj  Imc  ji  htTp.7/ww^Mcu.cdu. 
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Leadership  Alliance  Cites  Dearth  of  Miiyyrities 


MARILYN  GILROY 


During  the 
next  10  years, 
approximately 
300-500 
Alliance 
students  are 
expected  to  be 
enrolled  in 
doctoral  pro- 
grams tvorld- 
wide. 


There  are  far  too  few  minority 
kholars  with  Ph.D.s,  especially 
in  the  life  and  physical  sci- 
ences. So  says  the  Leadership 
Alliance,  which  bristles  at  sugges- 
tions from  Forbes  magazine  and 
_the  venerable  Chronicle  of  Higher 
Education  that  there  might  be  a 
glut  of  scholars.  And  while  these 
two  publications  recently  referred 
to  academe  as  an  "overstuffed  mar- 
ket" producing  record  numbers  of 
Ph.D.s.  the  Leadership  Alliance 
counters  that  todays  society  calls 
for  more,  not  fewer  doctorates, 
especially  in  the  critical  areas  of 
science  and  math.  Moreover, 
Alliance  member  institutions  are 
adamant  in  the  belief  that  they 
must  deliver  more  women  and 
minorities  with  graduate  degrees. 

"The  low  levels  of  minorities  in 
graduate  degree  programs,  the 
scarcity  of  minorities  in  Ph.D.  pro- 
grams and  in  the  professorate,  and 
the  dearth  of  minority  scientists 
and  engineers  in  the  workforce  are 


not  only  issues  of  great  concern  to 
the  Leadership  Alliance,  but  also, 
they  are  our  reason  for  being,"  says 
James  Wyche,  professor  of  medical 
science  and  associate  provost  of 
Brown  University  and  executive 
director  of  the  Leadership  Alliance. 

Founded  in  1992  and  based  at 
Brown  University,  the  Leadership 
.Alliance  is  the  largest  coahtion  of  its 
kind  in  the  nation  addressing  the 
shortage  of  underrrepresented 
minorities  in  graduate  school  and 
the  professorate.  The  Alliance  creates 
a pipeline  of  opportunities  including 
K-12  programs,  undergraduate 
research  programs,  graduate  sup- 
port programs  and  fellowships,  fac- 
ulty development  opporiunities,  and 
national  symposia.  In  the  process, 
the  Alliance  seeks  to  develop  a gen- 
eration of  outstanding  minority  lead- 
ers and  role  models  not  only  in  high- 
er education  but  in  the  public  and 
private  sectors  as  well. 

The  Alliance  consortium  con- 
sists of  27  institutions  of  higher 
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D"  Paul  Horn  vice  tmtcSent  of  research  for  the  IBM  Corporation,  at  the  Leadership  Al’-ance  s 
Annual  National  Symposium 


learning,  including  all  of  t 
League  schools,  10  histor 
Black  colleges  and  universitit 
the  entire  University  of  Puert' 
system,  which  serves  62,00 
dents.  In  addition,  the  Allia 
affiliated  with  Montana 
University  and  the  seven  trib 
leges  in  Montana  throug 
American  Indian  Res 
Opportunities  program  (j* 
based  at  Montana  State. 

.Although  critics  continue 
over  the  large  number  of 
entering  the  job  market,  part 
ly  in  the  humanities,  the  Al 
says  that  its  efforts  are  air 
helping  academe  make  the  cl 
needed  to  meet  the  market  d 
for  a different  Ph.D.  produc 
recent  Alliance  newsletter 
"the  academic  communi: 
already  begun  to  provide  betl 
more  selective  graduate  edi 
programs  with  closer  ties  to 
markets  and  changing  ted 
gy...the  kinds  of  graduate  pre 
that  can  train  researchers  wi 
be  able  to  fit  many  niches." 

Leadership  Alliance 
recently  got  a welcome  boos 
President  Clinton  issued  a di 
to  the  National  Scieno 
Technology  Council  (.N'STC) 
for  recommendations  on  1 
achieve  greater  diversity  thro 
our  scientific  and  technical 
force.  In  his  directive,  Clintc 
ed,  “The  number  of  women,  r 
ties,  and  persons  with  disa 
who  have  careers  in  scieni 
engineering  remains  low,  Ir 
decade,  there  have  lieen  far  i 
minorities  awarded  degrees 


1 65  undergraduaMstudemfi^XTi  member  and  rorKT)erriberjrtttitut)0«aroyr^  the  county 
attended  the  Leadership  Aikance  s fourth  Annual  Natwnai  Symposium  co4>osted  this  >ear  bf  IBM. 


eoce  or  engineering,  and  the  trend 
in  minority  admissions  and  d^ree 
a\rards  is  not  encouraging.  By  2010, 
approximately  half  of  America’s 
school-age  population  will  be  from 
minority  groups.  Minority  participa- 
tion In  science  and  engineering 
careers  should  keep  pace  with  this 
dhersltyf 

NSTC  working  subgroups  have 
asked  the  leadership  Alliance  to 
provide  “views  and  answers  on  why 
the  participation  rates  for  many 
members  of  our  society  are  so  low 
in  the  sciences.” 

While  Alliance  members  are 
developing  a formal  response  to  the 
council’s  request,  they  have  identi- 
fied seven  factors  that  contribute  to 
the  current  situation  and  have  pre- 
sented their  findings  in  the  most 
recent  edition  of  Alliance 
Viewpoint,  the  otganizationls  semi- 
annual policy  letter. 

fnree  of  the  seven  factors  are 
technical-lack  of  student  and 
parental  understanding  of  science, 
math,  and  engineering  careers; 
poor  instruction  and  mentoring  in 
these  areas;  and  the  consistently 
low  standardized  test  scores  of 
minority  applicants.  The  remaining 
factors  are  termed  “ideological” 
and  include  the  elitist  attitude  of 
science  and  technology  and  its  per- 
ceived incompatibility  with  gender/ 
cultural  roles.  This  ideology  and  the 


current  anti-affirmative  action 
movement  is,  according  to  the 
Alliance,  fostering  a climate  of 
“racial,  sexual,  and  cultural  hostili- 
ty and  a cold,  unwelcoming  climate 
for  minorities  and  women  on  many 
college  campuses,”  especially  at 
top-tier  research  schools. 

The  Leadership  Alliance  is  call- 
ing upon  corporations,  school  offi- 
cials, government,  and  other  asso- 
cialions  to  adopt  an  outcomes-ori- 
ented  approach  to  mentoring 
minorities  and  ensuring  theff 
recruitment  and  retention  into  sci- 
ence and  technology  graduate 
schools  and,  ultimately,  into  the 
workforce 

The  Alliance  is  proud  of  its  own 
track  record  in  producing  results 
that  have  directly  benefited  minori- 
ty scholars.  It  has  helped  more  than 
700  undergraduate  and  graduate 
minority  students  through  pro- 
grams such  as  the  Summer 
Research  Early  Identification 
Pn^ram,  which  pairs  minority  stu- 
datts  with  faculty  mentors,  and  the 
Minority  International  Research 
Training  initiative  that  allows 
minority  scientists  and  students  to 
play  an  important  role  in  biomed- 
ical research  projects  throughout 
the  worid. 

During  the  next  10  years, 
approximately  .^00-500  Alliance 
students  arc  expected  to  be 


enrolled  in  doctoral  programs 
woridwide.  Thirty  percent  of  partic- 
ipants in  Alliance  programs  are 
Hispanic.  • 

Funding  for  Alliance  projects 
comes  from  federal  sources, 
including  the  National  Science 
Foundation  (NSF)  and  the  National 
Institutes  for  Health  (NIH);  about 
21  percent  are  from  corporations 
and  foundations;  and  about  65  per- 
cent are  from  individual  donors. 
Since  its  inception,  the  Alliance  has 
received  more  than  $8  million  of 
support  from  both  public  and  pri- 
vate sources. 

The  showcase  event  for  the 
Leadership  Alliance  is  its  annual 
national  symposium.  This  year,  IBM 
hosted  the  fourth  symposium,  enti- 
tled “Partnerships  for  Future 


Success."  At  the  conference,  l65 
undergraduate  student  summer 
researchers  came  to  present  their 
work,  network  with  peers  and 
senior  researchers,  and  explore  the 
possibilities  of  graduate  school  and 
research  careers.  In  addition  to 
attending  each  other’s  presenta- 
tions, the  students  heard  keynote 
addresses  from  industry  and  aca- 
demic leaders  and  received  advice 
fiom  graduate  admissions  experts 
and  current  PhJ).  candidates. 

In  one  session.  Dr.  Paul  Horn, 
senior  vice  president  of  research 
for  IBM  corporation,  told  the  audi- 
ence that  just  as  there  was  an 
industrial  revolution  at  the  dawning 
of  this  millennium,  the  world  is 
now  in  the  midst  of  an  information 
revolution.  “Information  technolo- 


■Exploring  the 
Employment  and 

Earnings  of 
Hlspanics  with 

Disabilities  in  the 
United  States” 


Israty  Echejsrjy-Gim  from  Umverwy  of  ftjerto  Rico  M her  nxnmer  raetrch  it  Cornell 
Urtiirshc  presents  her  on  T>»  Enifioyment  and  Eirnngs  of  Hsparia  Mth  Distities  n the  U.  S" 


gy  is  going  to  change  everything. 
No  institution,  no  government,  and 
no  individual  will  be  unaffected. 
Soon  there  will  be  no  poor  coun- 
tries, just  ignorant  ones."  he  said. 

It's  a great  time  to  be  involved 
in  computing  and  technology, 
which,  he  added,  will  allow  us  to 
do  things  never  before  possible.  He 
envisioned  a future  where  we  have 
relationships  with  our  computers 
that  will  "think"  through  the  prob- 
lems we  pose  for  them.  He  conclud- 
ed by  reminding  the  student  audi- 
ence that  there  is  a phenomenal 
amount  of  information  on  the 
internet  and  this  information  and 
the  new  technology  can  be  used  to 
bring  about  good. 

"iou  have  to  be  part  of  the 
process  to  make  sure  that  there  is 
access  and  break  down  the  barriers 
to  utilization  of  all  this  informa- 
tion,' he  said.  "You  know  it’s  really 
up  to  you  to  see  that  the  new  tech- 
nology is  used  for  good.” 

Students  also  heard  from  deans 
representing  graduate  schools  at 
New  York  University,  Princeton,  and 
Harvard  who  offered  a list  of  do's 
and  don't's  for  applying  to  graduate 
school.  They  advised  applicants  to 
be  specific,  deliberate,  and  com- 
plete at  every  step  of  the  process. 
They  also  stressed  the  importance 
of  networking  for  information  and 
contacts  throughout  college,  gradu- 
ate .school,  and  their  careers. 

Dr.  William  B.  De  Lauder,  presi- 
dent of  Delaware  State  University, 
who  gave  the  symposium's  closing 
address,  said  that  although  the  per- 
centages of  minorities  receiving 
Ph.D.s  is  increasing,  actual  num- 
bers are  still  too  small,  and  he 
challenged  the  students  to  prepare 
themselves  to  replace  the  currently 
aging  Ph.D.  faculty  and  not  to  be 
fooled  or  dissuaded  by  the  current 
rhetoric  that  brands  affirmative 
action  as  "special  treatment" 
instead  of  "equal  treatment.” 

Oon't  ever  let  anyone  make  you 
feel  vou  are  not  qualified.  I guaran- 
tee that  if  you  were  not  qualified. 


c '^0'’  of  the  Honon  Prog^'am  at  the  Unr-^r^tv  of  Puerto  RiCo.  ana  Karen  La-^/rtrice 
..'.rr:  . ce  oniJvO?;  for  Graouate  Edj:at»on  at  i^e  Universti'  of  Pe''-‘.$vi»a''a 


you  would  not  be  here.  Your  goal  themselves." 
must  be  to  learn,  achieve,  and  Jim  Wyche,  Leadership  .\lliance 
experience  all  that  you  can  so  that  executive  director,  joined  other 

you  will  be  prepared  to  take  advan-  leaders  in  offering  inspiration  and 

tage  of  opportunities  that  present  encouragement  to  the  students.  "We 


are  expeaing  the  world  out  of  yc 
he  said.  "We  expect  you  to  do  c 
standing  things  in  the  future.  WIe 
have  a responsibility  to  meet 
challenge  to  provide  leadership, 
must  not  fail.  So  much  is  riding 
the  efforts  of  groups  like  this.” 

The  Alliance  is  now  accepi 
applications  for  the  year  21 
Summer  Research  Ec 
Identification  Program,  wh 
offers  minorities  the  opportm 
to  do  graduate-level  research 
8-10  weeks  at  premier  universt 
and  corporate  laboratot 
throughout  the  coun 
Applications,  which  must  be  J 
by  February  1,  are  availa 
through  all  member  institutk 
the  Alliance  executive  office  (‘ 
863-1474)  and  the  Web  s 
<uwv.theleadershipalliance.or. 
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Poet,  Policymaker,  and  Expert  on  Marti 


BY 

DONNA  ULLRICH 


As  the  second 
person  from  the 
top  at  National 
Endowment  for 
the  Humanities, 
Mestas  was 
responsible  for 
formulation, 
development, 
and 

implementation 
of  policy  and 
for  managing 
the  agency’s 
budget  and 
expenditures. 


¥uan  E.  Mestas,  deputy  chair  of 
■ the  National  Endowment  for  the 
i O Humanities  (NEH),  was  appoint- 
i ed  chancellor  of  the  University  of 
; Michigan-Flint,  the  fifth  in  its  histon'. 
i His  appointment  began  a month  ago. 

In  recommending  him  for  the 
I post,  U-M  President  Lee  C.  Bollinger 
I said  that  Mestas  “is  deeply  respect- 
I ed  at  the  NEH  and  in  Washington, 
i D.C.  He  has  done  a remarkable  job 
I at  NEH,  and  the  continuing  vitality 
I and  enhanced  stature  of  the  endow- 
I ment  are  due  in  large  measure  to 
i his  thoughtful  administration  of 
I day-to-day  operations.” 

NEH  Chair  William  R.  Ferris 
I called  Mestas'  leaving  "regrettable, " 

I but  wished  him  well  as  he  moved 
i “ahead  to  a well-deserved  new 
j phase  in  his  career.”  He  has  a “firm 
i guiding  hand”  that  has  "helped 
i lead  the  NEH  through  thick  and 
i thin  since  1994.” 

Bollinger  said  that  Mestas 
: "bnngs  to  the  position  of  chancellor 
i tremendous  administrative  skills,  a 
I strong  sense  of  academic  quality, 
j and  a deep  commitment  to  higher 
i education  and  its  public  purposes." 
j Mestas,  who  visited  the  campus 
! several  times  in  preparation  for  the 
; new  role,  meeting  with  students, 
i faculty,  staff,  alumni,  and  commu- 
i nity  leaders,  called  the  university  “a 
i caring  institution,  committed  to 
; academic  excellence  and  quality 
; teaching,  and  responsive  to  the 
; world  around  it." 

"1  am  thoroughly  impressed." 
i he  said,  "and  can  hardly  wait  to 
i join  the  family." 

As  the  second  person  from  the  top 
; at  the  NEH.  Me.sias  was  responsible 


for  formulation,  development,  and 
implementation  of  policy  and  manag- 
ing the  agencyS  budget  and  eqiendi- 
tures.  He  also  represented  the  NEH  on 
matters  concerning  policy,  planning, 
legislation,  and  r^;ulation  and  fund- 
ing with  other  government  bodies, 
higher  education  institutions,  corpo- 
rations, and  foundations. 


juan  L Mestas 


In  addition,  Mestas  helped 
guide  the  agency  through  several 
years  of  severe  budget  cuts  and  lay- 
offs, while  maintaining  morale. 

Prior  to  joining  the  NEH  in 
1994,  Mestas  was  vice  provost  and 
dean  of  students  at  Portland  State 
Lniversily  (1992-9a),  managing 
and  providing  leadership  for  the 
Division  of  Student  Affairs,  which 
was  composed  of  r units.  He  was 
acthe  in  policy  development  while 
serving  on  the  Executive  Committee 
and  the  Council  of  Academic 
Deans.  He  also  was  associate  pro- 
fessor in  the  Department  of  Foreign 
Languages  and  Literatures. 

Mestas  earned  degrees  in 


Hispanic  languages  and  literatures 
from  the  Universidad  de  Puerto 
Rico  (B.A.)  and  the  State  University 
of  New  York  at  Stony  Brook  (M.A. 
and  Ph.D.).  His  scholarship  has 
been  devoted  to  study  of  the  19th- 
century  Cuban  poet  and  author 
Jose  Martj.  He  is  the  author  of  £/ 
pensamiento  social  de  Jose  Marti: 
ideologla  y cuestion  obrera 
(Madrid:  Editorial  Pliegos,  1993), 
and  of  numerous  articles  published 
in  scholarly  and  educational  jour- 
nals. He  is  also  a former  editor  of 
several  periodicals.  Mestas  has 
translated  from  English  to  Spanish 
the  works  of  Tennessee  Williams, 
George  S.  Kaufinan,  and  Neil  Simon, 
among  others.  His  poetry  and  short 
stories  have  been  published  in  lit- 
erary magazines  and  anthologies  in 
Puerto  Rico  and  the  United  States. 

He  held  several  posts  at  California 
State  University-ljong  Beach,  includ- 
ing director.  Retention  Services  and 
Educational  Equity  Programs:  direc- 
tor, Educational  Access  Services; 
director.  Educational  Opportunity 
Program,  and  (concurrently)  associ- 
ate director.  Student  Development 
Programs.  He  also  had  teaching  and 
adnunistrative  posts  at  Stony  Brook. 

An  American  Council  on 
Education  (ACE)/Pew  Fellow  at  the 
University  of  Pennsylvania  in  1989- 
90,  Mestas  contributed  to  analyses 
of  higher  education's  "new  majori- 
ty" and  the  role  that  federal  funds 
play  in  encouraging  the  recruit- 
ment and  retention  of  at-risk  youth. 
He  also  participated  in  public  poli- 
cy discussions  and  higher  educa- 
tion studies  sponsored  by  the  Pew 
Higher  Education  Roundtable,  and 


juan  E Mestas  (r.)  with  Cong^ssman  (D-Mich)  Dale  Kldee 


aided  the  Delaware  governor  s 
office  in  conceiving  pilot  projects 
to  address  the  states  dropout  and 
underachievement  problems. 

As  a visiting  associate  at  ACE  in 
1990-91,  he  was  responsible  for 
several  projects  in  the  Center  for 
Leadership  Development  (CLD) 
involving  policy  development,  cur- 
riculum review,  and  program  plan- 
ning and  implementation  for  the 
ACE  Fellows  Program,  Office  of 
International  Education,  and  other 
ACE  units.  In  1991-94,  he  was  a 
member  of  CLD’s  faculty,  teaching 
courses  on  leadership,  student 
retention,  and  diversity  issues. 

Mestas  is  a member  of  the 
Council  of  ACE  Fellows  and  has  held 
several  posts  in  that  organization 
and  membership  in  the  Western 
Association  of  Educational 
Opportunity  Personnel.  National 
Association  of  Student  Personnel 
Administrators,  and  Raza  Advocates 
for  California  Higher  Education, 
among  others. 

His  community  contributions 
have  included  service  on  the 
Bernard  Daily  Educational  Fund 
(Oregon),  Portland  Downtown 
Community  .Association.  Abrazar  Inc 
(a  senior  citizens  agency  in  Orange 
County,  Calif.),  LULAC,  Head  Start  (in 
Long  Beach,  Calif.),  and  San  Jose 
Stale  University  Day  Care  Center. 


THE  Chancellor  Speaks 

A Speech  by  Juan  £ Mestas 

For  higher  education,  January  1, 
2000  is  but  another  date  on  the  calen- 
dar. No  old  challenges  will  disappear 
and  no  new  challenges  will  emerge 
with  the  arrival  of  the  millennium.  In 
fact,  the  challenges  that  we  anticipate 
for  the  next  several  years  are  already 
in  front  of  us.  What  will  increase  is  the 
urgency  to  address  them  successfully. 
Perhaps  our  most  significant  chal- 
lenge will  be  to  respond  to  changes 
promptly  and  effectively. 

The  needs  and  expectations  of 
tomorrow's  students  might  be  differ- 
ent from  those  of  today’s.  The  fluidity 
that  we  see  now  in  accessing  higher 
education-college  is  often  a lifetime 
succession  of  entrances  and  exits 
rather  than  a four-year  pause  in  a 
young  person's  life-is  likely  to 
become  more  prevalent.  The  more 
attentive  we  are  to  the  needs  and 
expectations  of  the  students  we 
serve  today,  the  better  prepared  we 
will  be  when  the  students  of  the 
future  arrive  in  our  classrooms  with 
different  needs  and  expectations. 

Even  the  notion  of  classroom 
might  be  challenged.  A population 
that  has  become  accustomed  to 
getting  everything  through  personal 
computers  might  want  to  obtain  a 
college  education  pretty  much  the 
same  way.  We  should  be  ready,  then, 
to  integrate  the  advantages  of  digi- 


tal technology  with  the  benefits  of 
face-to-face  interaction.  For 
instance,  while  the  internet  has 
expanded  the  reach  of  instruction 
by  opening  its  time  and  space,  the 
best  educational  environment  still 
requires  the  close  proximity  of  car- 
ing teachers  and  avid  learners. 

One  challenge  that  few  colleges 
and  universities  have  met  well  is  the 
need  to  extend  access  to  quality  high- 
er education.  Our  classrooms,  for  the 
most  part,  do  not  look  like  America. 
And  America  will  continue  to  change 
at  a fast  pace  in  the  direction  of 
increased  diversity,  making  it  more 
difficult-yet  more  important-to 
malce  up  for  past  inequalities  and 
irisensitivities.  It  won't  be  long  before 
the  groups  that  we  now  call  "minori- 
ties" will  become  a chvcrse  majority; 
making  these  very  terms  inoperative. 

And  it  would  be  sad  if  higher 
education  continued  to  reflect  an 
unfortunate  past  rather  than  a 
promising  future.  Our  challenge  as 
colleges  and  universities  is  to  bring 
in  the  smdents  that  we  have  not  been 
rcaclting  and  to  give  them  lire  sup- 
port they  need  to  stay  enrolled  until 
graduation.  Our  challenge  as  a com- 


munity is  to  ensure  that  all  studer 
leave  our  high  schools  well  prepan 
for  postsecondary  education. 

The  University  of  Michigan-Fli 
faces  all  of  these  challenges  and 
many  has  been  preparing  to  meet  the 
successfully.  In  our  classrooms,  trat 
tional  and  nontraditional,  students 
side-by-side,  creating  a dynamic  di 
logue  between  anticipation  and  expe 
ence.  We  are  already  using  the  lau 
technology  in  maiw  aspects  (rf  the  ed 
cational  process  and  could  be  offer! 
online  courses  as  soon  as  ^uary 
2000.  We  are  engaged  in  intensi 
efforts  to  reach  and  retain  ‘minorii 
students  and  have  succeeded  in  sho 
ening  the  g^  in  recent  years.  But ' 
must  do  more,  and  we  must  do  it  bett 

The  community  of  the  Univers 
of  Michigan-Flint-students,  facu! 
staff,  alumni,  and  friends  of  t 
university-must  also  continue 
explore  ways  to  exercise  its  civ 
responsibility,  to  extend  : 
resources  and  open  its  doors  to  t 
community  outside  the  universi 
We  should,  thus,  embrace  ea 
other  with  enthusiasm  and  op 
mism.  That  is  probably  the  mt 
plea.sant  challenge  we  face. 


loan  E Mestas  taV.es  h-s  place  at  the  Unrvcrsrry  of  M^higan  Regents  table  for  the  first  time 


Teacher's  own  experience  leads  to  teaching  strategies 


BY 

Maria  J.  Estrada 


tvisb  / had 
been  allowed  to 
use  personal 
narrative  from 
day  one  of  my 
second  shot  at 
first  grade.  I 
know  / would 
be  a more 
effective  writer 
today.” 


MARIA  J.  Estrada 


follouing  presentation 
I ^ ^ round - 

J.  \t\Jtable  discussion  on 
college  composition  and  commu- 
nication that  took  place  at  a con- 
ference in  1998. 

Sure,  they  were  frustrated  and 
quite  unprepared  to  deal  with  us 
“Hispanic’'  students.  But  the 
policies  were  not  conducive  to 
study  or  growth  in  self-confi- 
dence. Secluding  us  from  the 
rest  of  the  class  and  asking  us 
not  to  speak  Spanish  was  not 
conducive  to  learning  English. 
Adjusting  from  a caring  envi- 
ronment to  this  new.  cold  and 
strange  place  caused  me  to 
; have  a nervous  breakdown 
: when  I was  around  five  or  six. 

1 woke  up  one  day. 

; Wobbled  to  the  breakfast 
table,  sat  down,  and  started 
. seeing  triple.  I was  disorient- 
ed. so  much  so  that  I couldn't 
walk  through  doorframes 
without  bonking  my  head 
every  time,  even  if  1 went  for 
the  middle  of  the  door.  My 
. parents  really  never  understood 
; why  1 got  sick.  But  1 couldn't  tell 
: my  parents  what  the  problem  was. 

. Thev  were  uneducated  and  didn't 
; speak  English  themselves.  They 
. were  more  concerned  with  surviv- 
; ing  and  raising  us  than  anything 
: else.  Quite  honestly.  1 did  not  have 
; the  language  to  express  the 
processes  of  assimilation  I was 
' being  put  through  except  lo  con- 
: dude  ih.ii  the  teachers  were  mean 

.Xii.  what  happened?  I slopped 
; talking 


Gloria  Anzaldua  in  Borderlands 
writes  about  our  tongues  being 
ripped  out.  She  writes:  "Attacks  on 
one's  form  of  expression  with  the 
intent  to  censor  are  a violation  of 
the  first  Amendment.  El  Anglo  con 
cara  de  inocente  nos  arranca  la 
lengua.  Wild  tongues  can't  be 
lamed,  they  can  only  be  cut  out." 


1 hid  mine,  so  this  would  not  hap- 
pen for  two  years.  Then  I got  held 
back  during  the  first  grade,  and  1 
decided  that  maybe  1 should  start 
cooperating.  People  have  a miscon- 
ception, oftentimes,  that  latinos  don't 
care  about  education,  that  they  don'i 
support  their  children.  Well,  this  con- 
ception is  wrong.  My  parents  cared  a 
gaai  deal  about  educaunn.  My  fatfier 
was  working  over  hours  a shift  oiii 
in  the  fields  to  easure  liiat  we  would 
make  a better  life  for  ourselves 


through  education.  So  when  my  father 
found  out  1 was  held  back,  he 
became  furious.  I had  never  seen  my 
father  so  angry  before  in  his  life,  and 
this  time  he  was  angry  at  me.  His  face 
turned  purple,  and  1 thought  his  veins 
would  surely  pop  out  of  his  neck.  He 
was  yelling  at  me  and  asking  if  1 was 
a dummy,  una  tonta,  (which  1 wasn't) 
and  if  I wanted  to  end  up  like 
him  (which  I didn't). 

The  next  year  1 transferred 
to  a different  school. 

There  1 had  a wonderful 
first  grade  teacher,  Mrs.  Lee. 
She  didn't  set  us  apart  or  dif- 
ferentiate among  the  students. 
My  whole  attitude  changed.  1 
learned  to  speak  English  and 
read.  In  the  second  grade,  1 
discovered  that  once  1 could 
read  English.  1 could  learn  to 
read  Spanish.  By  then.  I was  in 
the  "jackrabbit"  group- 
jackrabbits  are  fast.  1 was 
reading  at  the  top  of  my  class. 
1 also  discovered  around  that 
time  that  1 loved  to  write.  1 
adapted  and  learned  to  func- 
tion and  excel  in  the  educa- 
tional system.  Unfortunately,  the 
educational  system  never  quite 
accommodated  my  writing  needs. 

Later  on  in  high  school,  I tried 
to  emulate  the  five-paragraph  essay. 
I was  in  honors  and  AP  classes  and 
always  got  As,  but  I was  never  total- 
ly proficient  like  the  other  students 
in  their  writing.  Grammar  and 
usage  was  natural  for  them,  but  not 
for  me.  Remember,  my  first  lan- 
guage was  .Spanish.  1 spoke  Spanish 
at  home  to  my  parents  and  siblings, 
so  1 intermixed  mv  sentence  siruc- 


Mana  )esus  "jesse"  Esirada 


tures  and  rhetorical  patterns. 
Oftentimes  they'd  see  this  as  a defi- 
ciency. 1 wanted  to  go  on  tangents 
:md  use  imagery,  like  my  father  did 
when  he  told  his  cuentos  y histo- 
rias.  I wanted  to  incorporate  my 
oral  skills  from  my  culture  into  the 
w ritten  text,  but  was  not  allowed  to 
do  so.  I emulated  this  plastic  voice 
until  1 wont  to  college.  And  even 
then,  only  a select  few  teachers 
encouraged  this  form  of  w riting. 

This  w riting  w'as  the  personal 
narrative.  1 learned  to  use  personal 
narrative  in  my  essays  and  short 
stories  and  incorporated  personal 
narrative  characteristics  in  my  poet- 
ry. I had  never  been  given  this  free- 
dom. I had  never  been  validated  in 
this  way.  1 wish  1 had  been  allowed 
to  use  personal  narrative  from  day 
one  of  my  second  shot  at  first 
grade.  I know  1 would  be  a more 
effective  writer  today.  So,  as  a new 
instructor,  one  of  my  goals  in  the 
classroom  is  to  use  the  personal 
narrative  with  three  purposes  in 
mind:  ( 1 ) to  bring  out  student  voic- 
es, (2)  to  develop  student  voices, 
and  (,i)  to  maintain  student  voices. 

How,  then,  do  you  bring  out  stu- 
dent voices?  One  of  the  greatest 
challenges  in  the  English  class- 
rooms is  convincing  students  that 
they  have  a voice.  Validation  as  a 
writer,  especially  for  most  students 
of  color,  becomes  crucial.  Students 
have  a great  deal  of  personal  knowl- 
edge that  they  can  utilize.  However,  a 
lack  of  self-confidence  in  their  lan- 
guage proficiency  or  in  the  validity 
of  their  voices  will  impede  them 
from  becoming  proficient  writers. 

1 believe  that  creative  writing 
techniques  go  hand  in  hand  with 
composition.  Creative  writing 
approaches  can  help  the  student 
discover  his/her  \ nice. 

The  shift  wouldn't  be  too  trau- 
matic. Wendy  Bishop  asserts  that  we 
already  borrow  idea.^  from  "creative 
writing  departments.  She  writes, 
compositionists  have  borrowed 
effective  teaching  methods  from  cr’- 
ative  writing  wnrkshnp.s-  particular- 


ly group-response  sessions  ;md  port- 
folio evaluation-  improved  those 
borrowings  and  gone  beyond  them." 
I'm  suggesting  that  we  be  deliberate 
in  our  teaching  methods.  We  want  to 
make  the  acquirement  of  their  voices 
easy  and  enjoyable.  Obviously,  we 
want  to  use  methods  that  connect 
with  them  and  interest  them. 

1 believe  in  taking  a post-mod- 
ernist approach.  Allow  students  to 
write  about  things  that  interest  them, 
such  as  film,  MTV  videos,  sdence  fic- 
tion. video  or  computer  games,  etc. 
Things  they  are  comfortable  a.ssociat- 
ing  with  and  writing  about.  1 suggest 
as  many  creative  writing  exercises  as 
possible  to  get  your  students  writing 
in  a natural  voice,  a personal  voice.  I 


Maria  J Estrada 


start  with  things  they  are  familiar  with 
and  move  to  the  more  personal,  like 
the  oldest  memory  you  have  of  eating 
at  a restaurant.  For  the  students  of 
color,  however,  their  voice  must  be 
validated  by  introducing  writers 
whose  works  "speak  to  them."  This 
idea  is  true  for  all  students,  but  for 
students  of  color  who  might  not  have 
been  exposed  to  other  writers  of 
color,  this  inclusion  in  the  reading 
could  have  a positive  effea.  ,\o  one 
loses  in  including  new  and  interesung 
pieces  of  writing  by  writers  of  color. 

jufio  Marzan  has  compiled  a hook 
of  innovative  pedagogical  essays  in 
Luna.  Luna:  Creative  Mfiting  Ideas: 
from  Spanish.  Latin  American,  c- 
Laiiiu)  Litemturv.  In  "laspiring  \bung 
Writers  with  Chicano  Pinto  Poetry. ' 
.Marv  .Sue  (ialindo  gives  some  tcTh- 
mques  on  how  to  interest  and  develop 


student  writing.  In  her  essay,  Galindo 
suggests  allowing  the  students  to  itse 
slang  (such  as  "pint-pilson"),  folk  stiy- 
ings  (dichos),  and  profanities  (such  as 
"pinche").  .Allowing  Cliicano  students  to 
u.se  in  their  writing  expressions  and 
words  they  are  familiar  with  would 
encourage  them  to  write  about  their 
everyday  experiences.  1 know  as  soon 
as  I was  allowed  to  use  these  kinds  of 
techniques,  1 began  writing  about  my 
abuelita  and  about  dichos  like  es  mejor 
hablar  sola  que  discutir  con  un  pende- 
jo  that  my  father  would  tell  me  often  as 
a child.  It's  better  to  talk  alone  than  to 
argue  with  an  idiot.  Of  course,  first  I 
used  these  elements  in  my  creative 
writing  clas.ses,  but  pretty  soon.  I was 
using  personal  narrauve  in  expository 


and  argumentative  essays.  1 also  like  to 
U.SC  videos  of  Guillermo  Gomez-Penas 
"Gringostroika  " to  demonstrate  perfor- 
mance poetry  dial  effeedvefy  incorpo- 
rates SpanglLsh  (the  mixture  of  Spanish 
and  English)  and  peisonal  narrative. 

Let’s  as.su me  that  during  the  first 
month,  you  have  gotten  your  class 
used  to  the  idea  of  using  dieir  ' vnioe.  " 
Abur  students  might  still  have  gram- 
mar problems  or  problems  synthesiz- 
ing. So  now  you  want  your  students  to 
develop  thdr  voice.  How  do  you  devel- 
op the  personal  narrative  in  the  class- 
room? Abu  could  do  the  obvious  and 
have  your  students  keep  journals 
responding  to  die  class  readings  and 
Icaures  in  a reader  respon.se  fasliion 
Aim  could  enaiurage  them  to  corre- 
spond with  another  classroom,  as  Dr 
Mark  Hulhert  suggested  last  y ear  at 
-rf’.'s  I Conference  on  College 


‘‘No  one  loses  in  including  new  and 
interesting  pieces  of  writing  by 
writers  of  color” 


('/imposition  and  Communicatioi 
say  one  of  the  best  ways  is  to  eni 
age  them  to  use  personal  narrali 
their  papers-or  at  least  narr 
characteristics.  Students  can ' 
anecdotes  or  about  e.xperience5 
others  have  had  to  strengthen 
arguments.  In  this  way,  they  will 
linue  to  integrate  the  personal  n 
the  into  their  academic  wor! 
course,  with  beginning  compo: 
students,  some  teachers  might  i 
that  the  value  of  the  personal  nar 
is  low,  because  students  of  variou 
ciplines  may  not  use  the  persona 
rathe.  However,  one  use  that  the 
sonal  nanathecanhaveisasau 
help  students  begin  to  write  effee 
.so  that  they  can  move  on  to  mon 
demic  interdisciplinary  writii 
would  really  like  to  hear  from 
instruaors  and  how  they  devdof 
native  voices  in  their  classrooms. 

.Now  comes  the  questio 
maintaining  student  voices, 
maintaining,  i think,  is  really 
the  students.  They  have  the  frei 
to  use  different  techniques, ' 
developing  their  student  vo 
which  in  turn  helps  them  mai 
their  newly  found  skill.  I tend  t 
personal  narrative  in  the  begii 
of  my  essays  because  I feel 
comfortable  doing  so.  In  a s 
the  personal  narrative  often 
will  lead  into  my  academic  wi 
The  narrative,  then,  becon 
bridge  into  the  academic.  An 
useful  exercise  for  students 
have  them  translate  the  per; 
narrative  into  an  academic  fon 

There  are  many  benefits  thi 
sonal  narrative  can  have  i 
composition  classroom.  I kno' 
many  of  you  use  personal  narr 
in  the  clissroom.  Now  try  to  u 
personal  narrative,  not  as  the 
step  before  going  on  to  more 
cult  academic  discourses  but . 
eaiiy  draft  to  that  discourse 

Maria  }esus  Jesse"  Estrad. 
research  assistant  in  the  Ei 
department  at  Washington 
I nirerstiv 


Zampetti  Discusses  llransatlantic 
Drade  at  Ramapo 

Rilbright  scholar  Rico  B.  Zampetti 
X recently  presented  "More  Than 
“•Beef  and  Bananas;  Issues  in 
Transatlantic  Trade  Relations"  at  Ramapo 
College  (N.J.),  the  first  lecture  this  year  in  its 
continuing  Columhian  Fulhrighl  Lecture 
Series. 

Zampetti.  who  has  been  on  leave  as  a 
Fulbright  Scholar  at  Harvard  University's 
Kennedy  School  of  Government,  works  for  the 
European  Commission  in  Brussels,  primarily 
on  bilateral  trade  policy  issues  with  the  US. 

Gonzalez  Echevarria  Wins  Award 
for  Cervantes  CD-ROM 

A CD-ROM  on  the  life  and  work  of  Miguel 
de  Cervantes,  edited  by  Professor  Roberto 
Gonzalez  Echevarria  of 
Yale  University  (Conn.), 
received  Choice  maga- 
zine’s Outstanding 
Academic  Book  Award 
for  1998. 

The  multi-media 
reference  work  is  part 
of  the  Major  Authors 
Online  series  pro- 
duced by  Primary  Source  Media,  an  Orange. 
Conn. -based  company  that  brings  original 
choice  materials  of  scholarly  interest  into  the 
elecunnic  domain. 

Gonzalez  Echevarria,  The  Sterling 
Professor  of  Hispanic  and  Comparative 
Literature  at  Yale,  chairs  its  department  of 
Spanish  and  Portuguese. 

Califomia-Santa  Barbara  Authors 
Speak  at  Festival 

Faculty  and  staff  from  the  Lmversity  of 
Califomia-Santa  Barbara  were  among  the  140 
or  more  authors  at  the  Santa  Barliara  News- 
Pre.ss  Book  and  Author  Fc.stival. 

History  Professor  Mario  Garcia  ( pictured 
1 ),  writing  program  lecturer  Valerie  Hobbs, 
and  Spanish  and  Poriugiiese  Professor 


Giorgio  Perissinotto  (pictured  r.)  displayed 
their  talent  at  the  poetry  reading. 


Garcia,  who  specializes  in  Chicano  histo- 
ry, is  the  author  of  several  books  in  that  field, 
including  Migrant  Daughter:  Coming  of  Age 
as  a Mexican-American  Woman.  Hobbs  is 
the  award-winning  author  of  three  successful 
young  adult  novels,  the  latest  being  Carolina 
Crow  Girl.  Perissinotto  is  a specialist  in 
Hispanic  linguistics.  His  recently  published 
book,  Documenting  Everyday  Life  in  Early 
Spanish  California:  The  Santa  Barbara 
Presidio  Memorias  j’  Facturas  1779-1810, 
depicts  in  rich  and  detailed  terms  life  in  the 
early  colonial  period  of  Santa  Barbara. 

Venta  Oversees  Loyola-Chicago 
Business  School 

Dr.  Enrique  R.  "Henry"  Venta  is  the  new 
dean  of  the  Loyola  University-Chics^o  School  of 
Business  Administra- 
tion (111.). 

"Loyola  has  a rich 
tradition  in  Chicago’s 
business  community;" 
said  Venta.  "I  look  for- 
ward to  using  our 
school’s  strength-fac- 
ulty and  research 
expertise-to  offer  spe- 
cific academic  programs  that  the  market  is 
currently  demanding." 

Venia's  responsibilities  include  fund-rais- 
ing and  alumni  relations;  overseeing  curricu- 
lum development,  administrative  service.'-, 
and  graduate  academic  programs;  and  devel- 
oping corporate  and  community- based  pan- 
nerships. 

Venta  has  a liachelorV  degree  from  the 
I niversitv  of  Puerto  Rico,  and  a master's  and 
doctorate  from  Northwestern  I niversitv 


Bertet  Directs  International  llrade 
Development  at  Rancho  Santiago 

Francisco  Bertot  is  new  director  of  the 
Center  for  International  Trade  Development 
for  the  Rancho  Santiago 
Community  College 
District  (Calif.). 

Bertot  is  responsi- 
ble for  operation  and 
promotion  of  the  cen- 
ter. which  provides 
counseling,  technical 
assistance,  market 
research,  access  to 
international  trade  developments,  and  infor- 
mation to  companies  starting  international 
businesses  in  Orange  County. 

“There  are  over  100,000  companies  in  our 
service  area,  " said  Bertot.  “The  Center  for 
International  Trade  Development  will  work 
closely  with  businesses  and  chambers  of 
commerce  to  customize  programs  and  ser- 
vices designed  to  take  advantage  of  the  global 
economy." 

Salas  Wins  Emmy  Award 

Tony  Salas,  a technology  supervisor  at 
Orange  Coast  College  (Cahf.)  who  works  with 
faculty  members  in 
developing  and  pro- 
ducing online  internet 
courses  and  'ft'eb 
pages,  was  awarded  an 
Emmy  by  The  Academy 
of  Television  Arts  and 
.Sciences. 

Salas,  47,  received  a 
Los  Angeles  Area 
Emmy  for  Instructional  Programming  for  his 
work  as  graphic  animator  on  the  telecourse 
series  DollarS  and  Sense:  Personal  Fimncc 
for  the  21st  Cenlur}\  produced  by  the  Coast 
Community  College  District.  The  telecoursc  is 
a 2G-scgment  production  that  is  being  distrih 
uted  to  colleges  and  universities  ihroughoui 
the  nation  by  Coast  Telccourses. 

■ Tm  told  that  winning  an  Emmy  happens 
(inlv  once  in  a lifetime-if  at  all.  Needless  lo 
si\, ! hi  thoroughly  enioying  it,"  .said  Salas, 


moi 


Long  Beach  Community  Colkgc 
Welcomes  Suarez 

Dr.  Leticia  T.  Suare?.  recently  became 
iirsirucuonal  dean,  teaching,  instructional 
media  production, 
learning  a'sourccs  and 
technologies  at  Long 
Beach  Community 
College  (LBCC)  in 
(California. 

Suarez  came  to 
LBCC.  after  more  than 
20  years  in  related 
fields  in  adfltinistra^  _ 

tion  and  instruction,  from  the  State  Unhersity' 
of  Netv  York  and  City  University  of  New  York. 

“Leticia  is  a seasoned  administrator  who 
brings  a great  deal  of  expertise  in  technology 
and  administration,"  said  Dr.  Marilyn  Brock. 
' ice  president  of  academic  affairs.  "We  wel- 
come her  and  believe  she  will  make  a great 
contribution  to  the  campus." 

Suarez  received  a bachelor's  degree,  a 
master's,  and  a doctorate  from  New  York 
L niversity. 

Aviia  Named  Ventura’s 
Construction  Technology  Student 
of  the  Year 

Yolanda  .Avila  was  named  Ventura  Colleges 
( Calif.)  Construction  Technology  Student  of 
the  Y'ear.  The  Ventura 
College  Foundation 
also  awarded  her  a 
Sl.OOO  scholarship 
from  the  .National 
Association  of  Women 
in  Construction. 

.Avila  graduated 
from  Ventura  College 
la.si  year  and  contin- 
ues to  take  classes  there  and  at  CSU- 
Northridge,  where  she  is  a junior  in  civil  engi- 
neering. She  also  works  full-time. 

Avila  is  the  only  woman  m most  of  her 
classes  “It’s  amazmg  how  pc  ,j|e  look  at  you, 
being  a woman  in  construction  classes-like 
youre  in  the  wrong  place,"  said  Avila.  "Male 
Students  always  test  you,  so  you  have  to  be  on 
top  of  things.  Now.  I believe  I'ra  respected.  I 
have  learned  to  never  stereotype  people." 

August  Nominated  for  Pulitzer 

Grandma"  Sanchez  introduced  her 
grandson.  Jack  August,  to  the  .story  of  Carl 
Havden-whose  major  legacy  was  his  many 


years  in  IS.  Congress  and  his  involvement  in 
the  Central  Arizona  Project,  which  brought 
abundant  water  from 
the  Colorado  River 
system  to  the  then- 
fledgling  urban  areas 
of  Phoenix  and 
Tucson. 

August,  part-time 
instructor  for  the 
Northern  Arizona 
University  history 
department,  grew  up  to  be  a historian  and 
now  has  been  nominated  for  the  Pulitzer 
Prize  in  history  for  his  book  about  Hayden, 
Vision  in  the  Desert,  published  by  Texas 
Christian  University. 

“My  Grandma  Sanchez  was  the  family 
political  activist,”  said  August.  “I  tagged  along 
as  she  organized  events  and  carried  candi- 
date petitions  around  South  Phoenix  neigh- 
borhoods. My  grandmother  first  exposed  me 
to  the  significance  of  Carl  Hayden  and  his  role 
in  Arizona's  political  affairs." 

School  of  Visual  Arts  Honors 
Palladino 

As  part  of  festivities  of  the  Master  Scries 
Award,  the  School  of  Visuai  Arts  (SV’A)  in  New 

R 


York  presented  a black  tie  fund-raising  event 
in  honor  of  the  award's  13th  recipient,  Tony 
Palladino.  SVA  annually  presents  the  award  to 
a visual  communicator  who  has  created  a sig- 
nificant body  of  work.  S"VA  displayed  a retro- 
spective of  Palladino's  work,  "Tony  Palladino; 
Content  Matters." 

Born  in  East  Harlem,  N.Y,  Palladino's  fas- 
cination with  the  stark  visual  realities  of  New 
A'ork  City  motivated  him  to  feature  them  in  his 
earlier  work.  With  the  simple  use  of  hagment- 
cd  type,  he  creaied  the  cover  of  the  Simon 
and  Schuster  book  Psyeho,  later  used  as  the 
poster  to  promote  the  film  of  the  same  name. 

A master  of  the  simple  im^e,  Palladino  is 
recognized  as  one  of  the  nation's  leading 
designers,  shaping  modern-day  visual 
imagery. 

Pictured  are  "Psycho"  ( 19%)  and  "The 
Man  That  Got  Away " ( 1969). 


Augsburg  Undergrads  to  Study 
Abroad 

HSnrtfii  The  Center  for  Global  Educat 
Augsburg  College  (Minn.) 
conduct  undergraduate  : 
abroad  programs  based  in  Mexico 
Central  America,  in  fall  2000  and  200. 
spring  2001.  The  programs  will  combim 
demic  work,  travel,  and  hands-on,  exp' 
tial  learning  from  varied  guest  speaki 
each  country. 

"Gender  and  the  Environment; 
American  Perspectives”  will  be  has 
Cuernavaca,  Mexico,  and  include  an  oi 
tion  at  the  U.S.-Mexico  border  and  sen 
in  Guatemala  and  El  Salvador.  "Sustai 
Development  and  Social  Change  in  C 
America"  will  include" travels  to  Guatem: 
Salvador,  and  Nicaragua.  "Crossing  Bo 
Gender  and  Social  Change  in  Mesoam 
also  will  be  based  in  Cuernavaca,  with 
tation  at  the  border  and  a semin 
Guatemala. 

Diversity  in  Nursing  Seminar  i 
Grand  Valley  State 

Grand  Valley  State  University's  (G' 
Kirkhof  School  of  Nursing  (Mich.)  co- 
the  conference 
"Cultural  and  Ethnic 
Diversity  in  Nursing; 

Understanding  the 
Differences.  Meeting 
the  Needs’;  which 
focused  on  health  care 
for  Hispanics,  African 
Americans,  Asians, 

Native  Americans,  and 
migrant  workers. 

.Margarita  Suarez  (pictured),  f 
Cuban  refugee,  now  a registered  nur 
head  of  AVANTA,  an  organization  dedic 
helping  nurses  deal  with  issues  of  c 
diversity,  was  the  keynote  speaker  for  d 
ference  opening. 

Karen  Dunlap,  chair  of  the  conf 
planning  committee  and  coordinj 
GVSU’s  Center  for  Continuing  N 
Education,  said  the  conference  was  ii 
by  an  advisory  council  headed  by  U 
Rodrigues-Fischer.  dean  of  the  Kirkhof 
of  Nursing. 


Hispanic  Enrollment  up  at 
Northern  Arizona 


VJkTHRR*. 

vki/o^  Hispanic  and  Native  American  student 
enrollment  is  up  at  Northern  Arizona 
University  (NAL). 

”^er  the  past  year,  we  have  focused  on 
getting  the  message  out  about  the  high  cal- 
iber of  NAL's  programs,"  said  NAU  President 
Clara  M.  Lovett.  “Our  freshman  class,  with  its 
increased  quality  and  diversity,  plus 
increased  overall  enrollment  of  Native 
Americans  and  Hispanics,  is  an  early  indica- 
tor that  our  message  is  being  heard,” 

Hispanic  enrollment  is  at  10  percent  of  the 
total  student  population  for  the  first  time  in 
NAU’s  history-1,989,  representing  a 2 percent 
increase  in  Hispanic  enrollment  from  last 
year’s  1,950.  With  that  increase,  the  Hispanic 
Association  of  Colleges  and  Universities  now 
classifies  NAU  as  a Hispanic-serving  institution. 


Native  American  enrollment  stands  at  6.0 
percent  of  the  total  student  population,  also 
an  historic  high. 


Nazareth  and  SL'NY-Brockport 
Collaborate  on  Social  Work 
Program 


In  the  first  program  of  its  i 
"\vv^  hind  in  the  U.S.,  Nazareth  ^ 


College  (N.Y.)  and  State  _ 
University  of  New  York  (SUNY)-Brockport 
will  collaborate  on  a joint  Master  of  Social 
Work  (MSW)  program.  The  Greater  Rochester 
Collaborative  MSW  Program  will  open  its 
doors  in  January  2000_at  the  SL'NY-Brockport 
MetroCenter. 


“Nazareth  College  is  proud  to  be  the  first 
private  college  in  the  country  to  partner  with 
a public  institution  to  establish  a collabora- 
tive graduate  MSW  program."  said  Dr.  Robert 
A.  Miller,  Nazareth  College  president. 

The  MSW'  program  will  have  two  concen- 
trations: Family  and  Community  Practice,  and 
Interdisciplinary  Health  Care  Practice. 


Washington  State  Hosts  3rd 
Annual  Fiesta  kxtVkn 


Washington  State  I'niver.sity  tWSl  ) 
held  the  third  annual  Fiesta  .izilan  m 
■■  September. 

.According  to  Francisco  Noc  Tamayo,  WSl 
Chicana/o-Latina/o  Student  Center  counselor, 
tlic  event  helped  promote  campus  awareness 
of  diversity  issues  and  helped  increase  the 
visibility  of  WSU  Chicana/o-Laiina/o  organiza- 
tions 


Tamayo  also  said  that  the  historic  inde- 
pendence of  Mexico  and  the  importance  of 
the  WSU  administration’s  continuing  to 
embrace  diversity  at  all  levels  were  discussed. 

Sabor  de  la  Raza,  a W'SU  student  group, 
performed  authentic  .Mexican  folkloric 
dances. 

Cleveland  State  Celebrates 
Hispanic  Awareness  Week 

Cleveland  State  University  (Ohio)  recently 
held  its  10th  Annual  Hispanic  Awareness 
W'eek:  “La  Promesa  de 
las  Culturas  Latinas  en 
el  Siglo  XXI." 

Dr.  Felix  V.  .Matos 
Rodn'guez,  Northea.stem 
University-Boston  assis- 
tant professor  of  history, 
offered  his  perspective 
on  the  promise  and 
influence  of  Latino  cul- 
tures throughout  the  world. 

The  Hispano  Danza  Dance  Company,  the 
official  dance  company  of  the  Hispanic 
Cultural  Center  of  Cleveland,  respectfully  rep- 
resented the  Hispanic  cultures,  performing 
all  choreographs  with  the  proper  rhythm, 
technique,  and  style  reflective  of  the  charac- 
teristics and  traditions  of  peoples  of  Latin 
America. 

Other  events  included  a Latino  art  e.\hibit, 
Hispanic  community  forum,  and  a Latino 
awards  luncheon. 


als.  Participants  e.xamined  the  role  of  Latin 
American/Lalino  art  and  curatorial  practicc.s 
in  museums  and  cultural  institutions. 

The  catalogue  for  the  exhibition  “Cantos 
Paralelos:  Visual  Parody  in  Contemporary 
Argentinean  Art,"  organized  by  the  Blanton, 
was  chosen  by  the  American  Institute  of 
Graphic  Arts  as  one  of  the  50  best-designed 
books  published  in  the  United  States  this 
year. 


Allan  Hancock  to  Increase  Student 
Transfer  Rates 


Allan  Hancock  College  (Calif.)  was  award- 
ed a multi-million  dollar  competitive  grant 


that  will  help  improve 
the  educational  suc- 
cess and  increase  the 
transfer  rates  of  its  stu- 
dents. The  monies 
come  from  the  DOE’S 
Title  V funding,  set 
aside  for  Hispanic- 
Serving  Institutions. 
Allan  Hancock  was 
one  of  39  college  and 
nationwide. 


university  recipients 


“This  grant  will  enable  us  to  enhance 
existing  programs  to  serve  more  students," 
said  Dr.  Ann  Foxworthy  (pictured),  Hancock 
superintendent/president.  Foxworthy  empha- 
sized that  although  Hispanic  and  disadvan- 
taged students  are  a focus  of  the  grant,  all 
students  will  benefit  from  the  funding. 


News  from  the  Jack  S.  Blanton 
Museum  of  Art 

The  University  of  Texas-Austin  Jack  S. 
Blanton  Museum  of  Art  and  the  Patricia 
Phelps  de  Cisneros  lu 
Collection  of  Caracas,  ^ 

Venezuela,  have  estab-  ’ 
lished  “Constructive 
Horizons:  The  Latin 
American  Perspective,"  ^ 
un  art  loan  and  ^ 
research  program 
designed  to  promote 
understanding  of  mod- 
ern and  contemporary  Latin  .Vnicncaii  an 
Phelps  de  Cisneros  (pictured),  founded  the 
Cisneros  Collection  in  1980 

The  Blanton  rccentlv  hosted 
"Representing  Latin  AmericaiL-latino  Art  in 
the  New  Millennium."  a (our-day  international 
svmposium  for  scholars  and  arts  profes.sion 


Manhattan  Community  Awarded 
Grant  for  Upward  Bound 

Borough  of  Manhattan  Community  College 
(BMCQ  in  New  York  was  awarded  a five-year. 
$9’'5.000  grant  from 
the  U.S.  Department  of 
Education  to  help  fund 
Upward  Bound,  a pro- 
gram that  assists  high- 
school  students  in 
preparing  for  and  grad- 
uating from  college. 

BMCC  will  provide 
services  to  “S  high 
school  students  from  five  local  high  schools. 

Dr.  Antonio  Perez.  BMCC  president,  said 
I pward  Bound  is  another  tool  in  the  college’s 
efforts  to  assist  the  city  high  schools  in 
preparing  their  students  for  college-level 
work.  "It  is  part  of  our  mission  to  make  high- 
er education  accessible. " said  Perez. 


r\  o- 


President’s  Council  Announces  Y2K 
Youth  Education  Program 

John  A.  Koskinen.  chair  of  the  Presidents 
Council  on  Year  2000  Conversion,  announced 
at  the  National  Press 
Club  in  Washington. 

D.C.,  the  V2K  Youth 
education  Program. 

The  program  will  pro- 
vide up-to-date  infor- 
mation about  the  Y2K 
issue  and  readiness 
efforts  to  teachers  for 
classroom  use.  The 
information  will  he  distributed  via  the 
National  .Newspaper  Association  and  the 
Newspaper  Association  of  America,  w hich 
represent  the  nation's  daily,  weekly,  and  com- 
munity newspapers. 

Texas-San  Antonio  Gets  Grant  for 
At-Risk  Students 

a 'file  LT-San  Antonio  (UTSA)  will  recehe 
more  than  S1.8  million  from  the  l.S. 
UiSj  Department  of  Education  over  the  ne.\t 
five  years  to  help  locaJ  students,  beginning  at 
.sixth  grade,  become  better  prepared  for  college. 

Through  a national  initiative,  the  Gaining 
Early  Aw'areness  and  Readiness  for 
Undergraduate  Program  (GEAR  L'P),  the  grant 
establishes  a partnership  benveen  L'TSA  and 
the  .Northside  Independent  School  District's 
Anson  Jones  and  Sam  Rasbum  middle  schools, 
where  three  out  of  four  students,  on  average, 
are  academically  at  risk. 

L'TSA  is  the  only  San  Antonio-area  institu- 
tion to  receive  a GEAR  UP  grant  this  year,  said 
Rene  Cantu  Jr,  UTS.Vs  Upward  Bound  Project 
Director. 

Colorado  Mountain  Offering 
Study-Abroad  in  Spain 

Colorado  Mountain  College  (CMC)  has 
joined  the  Community  College  of  Denver  and 
the  Centers  for 
Academic  Programs 
Abroad  to  offer  a 
study-abroad  opportu- 
nity in  Spain,  January 
15  through  April  16, 

2000, 

Participants  will 
live  with  a Spanish 
family,  studying  the 
Spanish  language  and  culture  while  taking 
college  courses  that  can  be  applied  toward  a 
degree  Those  who  take  advantage  of  this 


opportunity  will  spend  a semester  surround- 
ed by  centuries  of  history,  art,  and  architec- 
ture." said  CMC  Professor  Garry  Zabel.  who 
will  co-direct  the  program  with  Dr,  Roberto 
Salaz  (pictured)  from  the  Community  College 
of  Denver. 

California  State-Dominguez  Hills 
to  Study  Diverse  Communities 

California  State  University-Dcminguez 
Hills  tCSUDH)  received  a three-year. 
S.550.000  grant  from 
the  Ford  Foundation  to 
study  "Global 
Diasporas  in  Southern 
California,"  which  are 
ethnic  communities 
formed  by  immigrants 
who  continue  to  .speak 
their  native  language 
and  practice  their 
native  customs. 

The  grant  will  revolutionize  the  way  non- 
European  cultures  are  studied,  said  Dr.  Selase 
W.  Williams,  dean  of  the  College  of  Arts  and 
Sciences.  Traditionally,  Williams  explained, 
"place-based"  studies  of  foreign  cultures  have 
required  travel  to  their  native  land.  But  the 
(^UDH  model  is  ■people-ba.sed,"  examining 
not  where  the  cultural  group  once  lived,  but 
where  they  reside  now. 

"Learning  how  to  accommodate  cultural 
diversity  in  every  aspect  of  our  lives  is  a real 
challenge.  " said  Wiliams. 

Texas-San  Antonio  Hosts 
“Language  Minority  Education” 
Discussion 

Q LT-San  Antonio  (LTSA)  recendy  host- 
ed  a panel  discussion.  " Language 
Qu  .Minority  Education:  Perceptions. 
Policies,  and  Challen-ges  in  the  Wake  of 
California's  Proposition  227,"  part  of  the  28th 
annual  meeting  of  the  Linguistic  Association  of 
the  .Southwest. 

Otto  Santa  Ana  (pictured),  professor  of 
linguistics  at  the  Cesar  E,  Chavez  Instructional 
Center  in  Interdisciplinary  Chicana  and 
Chicano  Studies  at  the  University  of 
California-Los  Angeles,  was  one  of  four  pan- 
elists, Santa  Ana  is  the  author  of  Brou  n Tide 
Rising:  Metaphor  Representations  of  Latinos 
in  Public  Discourse,  an  analysis  of  the  imp;M 
of  public  discourse  on  California's  recent  ref- 
erenda in  the  -areas  of  immigration,  affirma- 
tive action,  and  bilingual  education.  Other 
pane!i.sts  included  I'TSA  faculty  members 


Juliet  Langman  and  Thomas  Ricentc 
Terrence  Wiley  from  California 
Polytechnic  L'niversity-Pomona. 

Santa  Ana  also  gave  a lecture  at  UTS 
.Metaphors.  Politics,  and  Public  Opi 
focused  on  ways  for  harnessing  publi 
course  to  better  represent  communit 
color  in  the  larger  political  process. 

Western  University  Conducts 
Medical  Spanish  Courses 

Health  care  students  and  practitl 
wishing  to  improve  their  interculturaJ 
munication  skills  were 
invited  to  attend 
beginning  and  inter- 
mediate medical 
Spanish  courses  this 
semester  at  Western 
University  of  Health 
Sciences  (WesternU) 
in  California. 

The  two  four-week 
courses.  Beginning  Medical  Spanisl 
Intermediate  Medical  Spanish,  were  . 
sored  by  Western  and  the  Claremont  Gra 
Universitv  Division  of  Extended  Lea 
(Calif.). 

"Our  goal  is  to  provide  health  car 
dents  and  health  professionals  with  Sp 
instruction  that  will  enhance  their  pa 
communication  skills,”  said  Dr.  Joy  K1 
(pictured),  assistant  to  the  executive 
president  for  distance  learning  and  e 
tional  outreach  at  WesternU. 

Southwestern  Law  School  Wins 
Student  Bar;4.ssociation  Htle 

The  Southwestern  Univc 
School  of  Law"  (Calif.)  Studei 
.Association  was  named  one 
top  four  bar  associations  in  the  country 
Ring  the  "SBA  of  the  Year-Western  Re 
award  given  by  the  American  Bar  Assoc 
(ABA)/law  Student  Division.  ABA-app 
law  schools  arc  divided  into  four  region 
Western  Region  encompasses  ‘O 
approved  law  schools  in  15  states.  The  : 
was  presented  at  the  ABA  Annual  Meetl 
Adanta. 

Southwesterns  Student  Bar  Associ 
promotes  student  interesLs.  provides  exit 
ncular  activities,  and  encourages  comn 
serv"ice. 


City  College  of  New  York  Hosts 
Humsm  R^ts  Setninar 

City  College  of  New  York  recently  held 
“Democracy  and  Human  Rights  in 
Contemporary  Domi- 
nican Society,”  a semi- 
nar on  the  prison  sys- 
tem, extrajudicial 
killings,  the  condition 
of  women  and  minors, 
the  plight  of  Haitian 
immigrants,  and  the 
status  of  the  Domi- 
nican-bom  cliildren  of 
Haitians  in  contemporary  Dominican 
Republic.  Speakers  included  Silvio  Torres- 
Saillant  (pictured),  director  of  the  City 
University  of  New  York  Dominican  Studies 
Institute;  Roberto  Alvarez,  former  staff  attorney 
of  the  Organization  of  American  States; 
Eduardo  Jorge  Pratts,  of  Fundacion 
Institudonalidad  y Justida:  Wiifredo  Mora,  of 
Ascdadon  Dorainicana  de  Psicologia  Juridica; 
Susi  Pola,  Nucleo  de  Apoyo  a la  Mujen 
Annemieke  de  los  Santos,  former  researcher  at 
Movimiento  de  Mujeres  Donunico-Haitianas: 
Manuel  Matos,  of  Sheurer,  Wiggin.  and  Hardy 
LLP;  and  Luis  Heredia  Bonnetti. 

Tunxis  Filin  Series  Highlights 
Hispanic  Heritage 

Tunxis  Community-Technical  College 
(Conn.)  presented  two  Hispanic  films  in 
September  in  commemo- 
ration of  Hispanic  Heritage 
Month. 

The  film  Strawberry 
and  Chocolate  was  shown 
along  with  a lecture  on 
repression  in  Cuba  by 
Viigilio  Acevedo,  instructor 
in  history  and  Spamsh  at 
Tunxis.  TTie  film  The  Last 
Supper  was  shown  followed  by  a talk  by  Acevedo 
on  Cuban  slavery  and  Hispanic  diversity. 

Acevedo,  who  recendy  became  a full-time 
faculty  member,  has  a bachelor  s degree  firom 
InterAmerican  University  of  Puerto  Rico,  a 
master's  from  the  University  of  Connecticut, 
and  another  masters  from  Drew  University 

In  the  News  at  Oswego 

Oswego  State  University  (,N,Y.)  hosted  the 
l.^th  annual  African,  Latino.  Asian,  .Native 
American  (ALANA)  Student  Leadership 
Conference,  offering  free  programs,  speakers, 
and  workshop.s.  The  conference  highlighted 


multicultural  activities 
while  bringing  togeth- 
er the  student  body, 
faculty,  staff,  and  com- 
munity members  in 
social  and  educational 
programs.  Sandra 
Guzman,  editor-in- 
chief  of  Latina  maga- 
zine, was  a featured 
speaker. 

La  Estudiantina  de  Venusa,  a group  of  18 
young  Venezuelan  students/musical  perform- 
ers, gave  a performance,  "A  Taste  of 
Venezuela,"  at  Oswego  in  September. 
Composed  of  students  and  several  professors 
from  the  University  of  the  Andes,  the  group 
uses  typical  Latin  American  instruments  and 
includes  more  recent  popular  Latin  dance 
music  such  as  merengue  and  salsa. 

Our  lady  of  the  lake  Receives  $55 
MilUon 

Our  Lady  of  the  Lake  University  (OLLU)  in 
Texas  received  a $5.5  million  Department  of 
Education  partnership  grant  to  improve  the 
quality  of  teacher  education. 

Project  CoMeT:  A Community  Partnership 
for  Collaboration,  Mentoring,  and  Technology 
will  increase  the  number  of  classroom  teach- 
ers who  will  prepare  students  more  effectively 
for  graduation  and  successful  entry  into  col- 
lege. It  will  provide  instruction  in  new  tech- 
nologies, increase  the  number  of  teachers  in 
critical  need  areas  such  as  math  and  science, 
and  provide  ongoing  mentoring  for  classroom 
teachers. 


Pictured  here.  Dr.  Jerrie  Jackson  (1.), 
a,ssistant  professor  of  special  education,  and 
Dr  Jean  Kueker  ( r.).  associate  professor  of 
special  education,  discuss  Project  CoMeT 
with  education  majors  Laura  Arocha  and 
Leslie  Alvarado 


*‘Hi,spanioIa”  Exhibit  at  City 
College  of  New  York 

City  College  of  New  York's  Dominican 
Studies  Institute  recently  hosted  “Hispaniola: 
One  Island,  Two  Cultures,”  an  exhibit  provid- 
ing an  enriching  glance  at  the  historical  ori- 
gins of  Haitians  and  Dominicans,  the  two 
peoples  who  share  the  island  of  Hispaniola. 
Held  in  the  City  College  Library  Atrium,  the 
exhibit  stressed  the  central  role  of  conflict  as 
a force  that  has  moved  historical  change  over 
the  last  five  centuries. 


Frank  Moya  Pons  (pictured  1.),  author  of 
the  book  The  Dominican  Republic:  A 
National  History  (Markus  Wiener  Pubb'shers). 
gave  a lecture,  "The  Hispaniola  Experience;  A 
Dominican  Perspective.”  Patrick  Bellegarde- 
Smith  (r.),  of  the  University  of  Wisconsin 
Department  of  Africology,  gave  a lecture,  “The 
Hispaniola  Experience;  A Haitian  Perspective." 
Curators  were  Sarah  Aponte,  Julio  A.  Rosario, 
and  Silvio  Torres-Saillant. 

Texas  Schools  Merge  to  Enhance 
Teaching  of  Science  and 
Mathematics 

A new  National  Science  Foundation  (NSF) 
grant  will  team  two  Texas  rural  school  dis- 
tricLs  with  two  univer- 
sities and  a state 
research  agency  to 
enhance  leaching  of 
science  and  mathemat- 
ics. The  two  school 
districts-Beeville  and 
Hereford-will  become 
a iaboratory  for  select 
university  students  to 
be  immersed  in  the  teaching  and  learning  of 
science  and  mathematics. 

The  NSF  grant  of  neariy  S700.000  is  for  the 
Graduate  Teaching  Fellows  in  K-12  Education 
project.  The  three-year  project-led  by  Ur. 
Diana  1 Marinez,  dean  of  .science  and  tech- 
nology at  Texas  A&M-University  Corpus 
Chrisli-links  the  Tcxa,s  Engineering 
Experiment  Station  with  researchers  and  siu- 


dents  at  Texas  A&M  University-Corpus  Christi 
and  West  Texas  A&M  University. 


University  of  Texas  to  Collaborate 
with  Public  Schools 


Felipe  Alanis,  a deputy  commissioner  at 
the  Texas  Education  Agency,  will  coordinate 
university  and  public 
schooi  coliaborative 
programs  as  new 
assistant  vice  chancel- 
ior  for  academic 
affairs  in  the  University 
of  Texas  (UT)  System. 

Alanis  will  be  in 
charge  of  an  expanded 
initiative  that  the  UT 
System  is  undertaking  to  coordinate  and 
strengthen  its  role  in  the  preparation  of  teach- 
ers, in  education  research,  and  in  other  activ- 
ities that  support  public  education. 


“Dr.  Alanis  is  well  known  in  the  Texas 
education  community  for  his  superb  leader- 
ship skills  and  his  extensive  knowledge  of 
education  issues  at  all  levels,”  said  Ed  Sharpe, 
executive  vice  chancellor  for  academic 
affairs. 


Alanis  received  a bachelor’s  degree  and  a 
master’s  from  UT-Pan  American,  and  a doc- 
torate from  UT-Austin. 


New  Mexico  Conducts  Program  for 
Chilean  Teachers 


ana. 


The  University  of  New  Mexico 
(UNM)  conducted  an  eight- 
' “ week  teacher  development  pro- 
gram for  26  Chilean  elementary  school  teach- 
ers, thanks  to  a grant  Chile’s  Ministry  of 
Education  bestowed  upon  the  UNM  College  of 
Education's  Office  of  Latin  American 
Programs  in  Education  and  the  UNM  Latin 
American  and  Iberian  Institute’s  Office  of 
International  Technical  Cooperation. 

The  program.  “Mejoramiento  de  la 
Prictica  Pedagogica,”  emphasized  hands-on 
experiences  and  a balance  between  theory 
and  practice  in  the  areas  of  action  research, 
educational  technology,  and  innovations  in 
education. 


Wright  State  Celebrates  Hispanic 
Heritage  Month 

Wright  State  University  (Ohio),  through  its 
Asian/Hispanic/  Native  American  Center,  cele- 
brated Hispanic  Heritage  Month  with  a variety 
of  events,  including  workshops,  films,  and  art. 
The  theme  was  “Descubrir  Nuestra  Cultura 


(Discovering  our 
Culture).” 

As  part  of  a special 
workshop  Eileai  Torres 
(pictured),  vice  presi- 
dent of  Potomac 
.Alliance  Incorporated 
in  VKishington,  DC,  pre- 
sented “Understanding 
and  Marketing  to  the  Hispanic  Community.” 
Sessions  focused  on  the  complex  makeup  of  the 
market,  regional  differences,  language  prefer- 
ences, and  national  commonalities  that  define 
the  subtle  and  glaring  differences  between  the 
Latino  market  and  others. 

Nassau  Programs  Honor  Hispanic 
Culture 

.Nassau  Community  College  (N.Y.)  recently 
hosted  its  5th  annual  Hispanic  Heritage  cele- 
bration. offering 
enlightening  and  edu- 
cational programs. 

In  September, 

Ralph  Mercado  and 
Dagmaris  Cabezas  vis- 
ited the  school.  A 30- 
year  veteran  of  the 
Latin  music  industry, 

Mercado  helped  salsa 
music  become  a worldwide  success.  Cabezas 
was  the  first  Hispanic  vice  president  of  the  City 
College  of  New  Abrk,  and  is  one  of  the  founders 
of  Alianza  Dominicana,  the  first  Dominican 
not-for-profit  group  in  the  United  States. 

In  October,  John  Silva  and  Orchestra  per- 
formed their  Latin  sounds;  dancer  Nelson 
Flores  discussed  the  cultural  background  of 
salsa  and  mtrengue;  and  Julio  Pabon  (pic- 
tured), president  and  founder  of  Latino  Sports 
Venture  Inc.;  and  Carmen  Rivera,  a member 
of  Latino  Experimental  Fantastic  Theatre, 
offered  their  insights. 


Sub-, Saharan  Africa  in  Spanish  Colt 
Literature.”  Jose  Maria  Ridao,  diplomat  and 
elist,  who  was  posted  in  Equatorial  Guin 
the  early  1990s,  discussed  his  experiei 
.Alfonso  Armada,  correspondent  for  the  Sp. 
daily  ABC  and  author  of  Cuademo  deAj 
also  was  a speaker. 

Baltimore-Essex  Celebrates 
Hispanic  Heritage  Month 

The  Community  College  of  Baltin 
County-Essex  (Md.)  recently  celebr 
Hispanic  Heriti^e  Month. 

Teresa  Tufana  gave  a 
lecture  highlighting  the 
unique  history  and  rich 
diversity  of  Latin 
American  cultures. 

Tufana  founded  the 
Latin  American  Folkloric 
Group  in  1989  as  a 
means  of  exposing  the 
public  to  the  wonders  and  diversity  of  I 
America  through  music,  dance,  and  lecture 

Instrumentalist  Correo  Aereo  perfon 
“The  Music  of  Latin  America.”  Aereo  j 
forms-on  harp,  guitar,  and  fiddle-songs  f 
the  folkloric  traditions  of  Venezu* 
Argentina,  and  Mexico. 

Dr.  Carmen  Nieves  gave  a lecti 
"Contributions  of  Latino  Women  in  the  US 


PIIBLICATIOM 


Good  Practice  in  Student  Af&irs: 
Principles  to  Foster  Student 
Learning 

by  Gregory  S.  Blimling  and  Elizabeth  J.  Whi 
and  Associates 


“Africa  in  the  Spanish  Imaginary” 
at  Juan  Carlos  Center 

As  part  of  its  year-long  focus  on  the  histori- 
cal and  cultural  ties  between  Spain  and  Ahica, 
New  York  University's 
King  Juan  Carlos  I of 
Spain  Center  offered 
"Africa  in  the  Spanish 
Imaginary,”  a series  of 
three  lertures. 

Mbare  Ngom,  from 
Morgan  State  Umversity, 
spoke  on  “Images  of 


This  volume  identi- 
fies the  best  practices, 
in  student  affairs,  pre- 
sents research  that  sup- 
ports these  practices, 
and  gives  examples  of 
how  to  use  and  imple- 
ment these  principles  in 
the  field. 

May  1999.  237  pgs.  ISBN  0-7879-4457 
S32.95  cloth  Jossey-Bas.s.  (888)  378-2557. 
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Assessment  Essentials:  Planning, 
Implementing,  and  Improving 
Assessment  in  Higher  Education 

by  Catherine  A.  Palomba  and  Trudy  W.  Banta 


Experts  in  assessment 
offer  this  comprehensive, 
step-by-step  guide  to  the 
most  current  practices  for 
developing  assessment 
programs  on  college  and 
university  campuses.  This 
book  is  filled  with  a 
wealth  of  illustrative 
examples  to  show  how  assessment  is  accom- 
plished on  today  s academic  campuses. 


May  1999.  405  pgs.  ISBN  0-7879-4180-8. 
$32.95  cloth.  jossey-Bass.  (888)  3‘'8-25.37. 

The  Curtain  of  Trees;  Stories 

by  Albeno  Alvaro  Rios 

This  collection  of  sto- 
ries by  renowned  Chicano 
writer  Alberto  Alvaro  Rios 
re-creates  a time  and 
place  largely  forgotten 
these  days  except  by 
grandparents  and  elders. 

The  stories  in  this  bock 
are  pan  folklore,  pan  oral 
history,  but  in  full  measure  literary  as  they 
recollect  family  ta'es  modified  by  time, 
telling,  and  now  Ri'os’  graceful  perspective. 

June  1999.  146  pgs.  ISBN  0-8263-20'1-b. 
$14.95  paper.  University  of  New  Mexico  Press. 
(800)  249-7737. 

Jean  Rhys 

by  Elaine  Savon 

Jean  Rhys  has  long 
been  central  to  debates  in 
feminist,  modernist, 

Caribbean,  British,  and 
post-colonial  writing. 

Elaine  Savory's  study, 
which  refers  widely  to 
Rhys  criticism  and  goes 
beyond  it,  is  a critical 
reading  of  Rhys'  entire  oeuvre.  This  book  is 
designed  for  both  the  serious  scholar  and 
those  unfamiliar  with  Rhys'  writing. 


1998.  305  pgs.  ISBN  0-521-474,34-5.  $5995 
cloth.  Cambridge  liniversiw  Press.  (800)  872- 
7423. 

The  Collected  Writings  of  Salvador 
Dali 

Haim  Finkelsiein,  ed.  and  trans. 

This  is  the  first  com- 
prehensive collection  of 
Dalfs  shorter  writings  to 
appear  in  English.  It 
includes  almost  all  of  his 
writings  published  in  the 
1920s  and  I930s-most  of 
which  appear  in  this 
book  for  the  first  time  in 
an  English  translation-and  a substantial 
selection  of  shorter  pieces  published  in  the 
1940s  and  later. 

1998.  475  pgs.  ISBN  0-521-56027-6.  $75.00 
cloth.  Cambrige  University  Press.  (800)  872- 
7423. 

Like  the  Singing  Coming  Off  the 
Drums:  Love  Poems 

by  Sonia  Sanchez 

It  has  been  said  that 
Sonia  Sanchez's  love 
poems  put  into  words  the 
passions  of  a generation. 

In  this  collection,  Sanchez 
writes-in  haiku,  tanka, 
and  sensual  blues-as  few 
others  do  of  the  many 
forms  love  takes;  burning, 
dreamy,  disappointed,  and  vulnerable. 

1998. 133  pgs.  ISBN  0-80-^0-6842-X.  $15.00 
cloth.  Beacon  Press.  (800  ) 225-3.362. 

Shake  Loose  My  Skin:  New  and 
Selected  Poems 

by  Sonia  Sanchez 

This  book  covers  more 
than  .30  years  of  work  and 
is  a stunning  testament  to 
Sonia  Sanchez's  literary, 
sensual,  and  political 
powers.  Sanchez  appears 
here  as  Maya  Angelou 
described  her:  "a  lion  in 
literature's  forest." 


1999  157  pgs.  ISBN  0-8070-6850-0.  $22.0 
cloth.  Beacon  Press.  (800)  225-.3302. 

The  San  Luis  Valley:  Land  of  the 
Six'Armed  Cstiss,  2nd  ed. 

by  Virginia  McConnell  Simmons 

A definitive  history  of 
Colorado's  San  Luis  Valley, 
this  redesigned  edition 
lays  before  the  reader  the 
voices  and  narratives  of 
this  multicultural  land. 

Spanning  the  history  of 
the  region  from  prehis- 
toric peoples  and  Native 
American  tribes  to  early  Spanish  settlers 
trappers,  A.merican  explorers,  railroads,  anc 
Euro-American  pioneers,  this  book  reveah 
many  diverse  stories  that  are  bound  togethci 
by  a unity  of  place. 


June  1999.  364  pgs.  ISBN  0-8'?08I-5.30-.\. 
$24.95  paper.  University  Press  of  Colorado. 
(800)  268-6044. 

Onetti  and  Others:  Comparative 
Essays  on  a Major  Figure  in  Latin 
American  Literature 

Gustavo  San  Roman,  ed. 


In  this  book,  interna- 
tional scholars  explore  the 
connections  between  Juan 
Carlos  Onetti,  one  of  the 
foundational  figures  of  the 
1960s'  "Boom"  in  Latin 

American  literature,  and  

other  relevant  writers  and 
te.xts  from  Latin  America  and  beyond.  The 
essays  reflect  a range  of  perspectives,  includ- 
ing influence  and  gender  studies,  and  focus  on 
topics  as  diverse  as  urban  settings,  pro.stitu- 
tion.  male  fights,  and  fat  and  thin  characters. 


September  1999  208  pgs.  ISBN  0-t9l4- 
4236-5.  $16.95  paper.  Sl'NY  Press.  (80(t)  6(i6- 
2211. 

Re-reading  Jose  Marti:  One 
Hundred  Years  Later 

Julio  Rodriguez-Luis.  ed. 

Written  by  renowned  Latin  Amenranists 
this  collection  explores  the  man  who  created 
the  notion  of  Latin  America-  Nuesira  America 
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(also  the  title  of  Jose 
Marti's  seminal  texi)-as  a 
distinct  cultural  and  racial  ^ 

identity.  Together,  the  JiEJllML 
essays  offer  a re-evalua- 
tion of  his  contribution  to 
Latin  .America's  literature 
and  political  evolution. 
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September  1999- 182  pgs.  ISBN  0-7914-4240- 
S16.95  paper.  Sl'NY  Press.  (800)  666-2211. 

Aztlan:  A Journal  of  Chicano 
Studies,  Vol.  24,  Mo.  1 

('.hon  .K.  Noriega,  ed. 

Aztl<in  is  an  interdisci- 
plinary, refereed  journal 
dedicated  to  scholarly- 
research  relevant  to  or 
informed  by  the  Chicano 
e.xperience.  First  published 
in  1970  and  still  the  pre- 
mier journal  of  Chicano 
studies,  it  is  issued  twice  a year.  \ yearly  sub- 
scription costs  $25.  Contact:  e-mail. 
<Aztlan(§’csrc.ucla.edu> . 

Spring  1999-  224  pgs.  ISSN  0005-2604. 
S 12.50  paper.  I’CLA  Chicano  Studies  Research 
Center.  (.510)  825-26^2. 

La  narrativa  de  Alejandro  Morales: 
Encuentro,  historia  y compromiso 
social 

by Jesus  Rosales 

This  book,  written  in 
Spanish,  focuses  on  how 
contemporary  Chicano 
•writer  .Alejandro  Morales' 
novels  collectively  recon- 
struct the  history  of  the 
Chicano  in  the  Lnited 
Slates  and  the  social  impli- 
cations that  stem  from  it.  Morales'  narrative 
reflects  the  comple.xities  that  make  up  a 
Chicano  essence." 


June  1999.  208  pgs.  ISBN  0-8204-.^995-9. 
$46.95  cloth.  Peter  Lang  Publishing.  (800) 
""0-5264. 

Many  publications  featured  in  this 
section  are  available  through 
Amazon.com. 


The  following  video  recordings  -are  availaiile 
from; 


HLVIS  FOR  THE  HUMAlVmES  & SCIENCES 
RO.  Box  2053 

Princeton,  NJ.  08543-2053 
(800)  257-5126 


Ramon  Marfa  del  Valle-Inclan:  Ei 
Fulgor  de  la  Palabra 

In  this  program,  documen- 
tary material  and  dramatiza- 
tions are  blended  to  provide 
an  account  of  a major  Spanish 
novelist  and  playwright- 
whose  "esperpemos''  such  as 
"Tirano  Banderas”  and  “Los 
Cuemos  de  Don  Friolera”  pre- 
figured the  theater  of  the  absurd-within  the 
context  of  his  nations  poh'tical  turmoil. 

(Spanish,  56  min.,  color)  Item  #FFH  9123 

Andalusia:  Cradle  of  Stereotypes 

Andalusia,  home  of  bull- 
fighting and  flamenco  danc- 
ing, is  the  focus  of  this  pro- 
gram. What  is  the  relationship 
between  the  tourist  poster 
images  and  the  real  people 
who  live  in  Andalusia  today? 

(53  min.,  color)  Item 
#FFH  2805 

Ancient  Civilizations:  The  Aztecs 

This  program  explores 
Aztec  culture  and  history, 
from  the  role  of  human  sacri- 
fice in  the  Aztec  religion  to 
their  agricultural  advances. 

Commentary  by  scholars, 
maps,  and  contemporary 
accounts  provide  an  overview  L ' 
of  the  events  that  both  shaped  and  destroyed 
an  empire. 

(47  min,,  color)  Item  #FFH  8686 

Donde  Digo  Diego  Rivera 

Rivera  is  the  best  known  of  Mexico's  20th- 
century  artists.  His  murals  are  piaorial  histo- 
ry books  that  recount  the  struggles  of 
Mexico's  peoples  for  spiritual  and  economic 


m 

w 

Sii 


liberation.  This  program  visits 
the  Rivera  .Museum,  which 
contains  his  works,  the  monu- 
ments of  his  life,  and  his 
superb  collection  of  pre- 
Columbian  artifacts. 

(Spanish.  56  min.,  color) 
Item  #FF11  2185 

CD 


SpanishNow! 

With  this  program, 
you  will  learn  by 
immersing  yourself  in 
Spanish.  You  will  partic- 
ipate in  real  conversa- 
tions, read  interesting 
articles,  and  watch 
intriguing  videos  from 
Spain,  Mexico,  and  other  Spanish-spe 
countries.  Engaged  in  this  rich  multii 
experience,  you  might  never  feel  as  t! 
you  are  studying,  and  the  fact  that  yo 
actually  using  Spanish  becomes  transp 
For  Windows  and  Macintosh. 

Item  #FH1 8810 


I 


CONFERENCES 


Long  Island  I'niversity-Confere 
on  Jorge  Luis  Borges 

December  3 

"Joige  Luis  Borges  at  the  Millcnniun 
Long  Island  Lriiversity  in  Brooklyn,  .New' 
Contact:  Cilia  Lichtman,  Departme 
Languages  -and  Literature.  ("18)  488-1661 


AAC&U  86th  Annual  Meeting 

January  20-22 

The  Association  of  American  Colleg 
L'niversities  presents  "Greater  Expectati 
Of  Our  Students.  Our  Stakehold 
Ourselves."  its  86ih  annual  meeting 
Washington,  D.C. 

In  addition,  see  Web  site  at  <www.a 

fiHii  r»T*rt V.  fr>**  — — — - — 


San  Antonio.  Fhibttetphia,  Tacoma,  and  Chatkston) 
'‘Netwodt  for  Axademk  Rmetnd’ 

Contact:  (202)387-3760;  e-mail,  <mail- 
to:meetings®aacu.nw.dc.us>;  Web  site. 
<www.aacu-edu.org>. 

NAFEO  25th  National  Conference 

February  13-17 

The  National  Association  for  Equal 
Opportunity  in  Higher  Education’s  25th  nation- 
al conference  will  explore  "Offensive  Strat^es 
for  Keeping  the  Doors  of  Opportunity  Open  in 
the  New  Millennium.’’  At  the  Washington  Hilton 
Hotel  & Towers.  Washington.  DC. 

Contact:  (301)  650-2440;  Web  site. 
<www.nafeo.org>. 

NABE  2000/IMiUennium  Conference 

February  15-19 

The  National  Association  for  Bilingual 
Education’s  five-day  event  includes  keynote 
speakers;  more  than  200  workshops,  sym- 
posia, papers,  and  demonstrations  focusing 
on  the  education  of  language-minority  chil- 
dren; and  the  development  of  multilingualism 


and  cultural  understanding,  In  San  Antonio, 
Texas. 

Contact:  NABE,  (202  ) 898-1829:  Web  site, 
<www.nabe.otg>. 

ACE  82nd  Annual  Meeting 

March  18-21 

The  American  Council  on  Education's 
82nd  Annual  Meeting,  “A  New  Agenda  for  a 
New  Age,"  convenes  in  Chicago  at  the 
Sheraton  ChJcago  Hotel  and  Tov/ers. 

Contaa:  Web  site,  < www.acenet.edu  >. 

NAHP  Convention  2000 

March  29-April  1 

The  National  Association  of  Hispanic 
Publications  presents  "the  Hispanic  print 
event  of  the  new  millennium.’’  At  the  Monte 
Carlo  Resort  & Casino,  Las  Vegas,  Nevada. 

Contact:  Andres  Tobar,  Executive 
Director/CEO,  (202)  662-7250. 

NCA-CIHE  105th  Annual  Meeting 

April  1-4 


The  North  Central  Assodahon  of  Colleges  and 
Schools’  Commission  on  inshmtions  of  Hi^er 
Education  presents  “The  Quest  for  Quality: 
Mission,  the  Commission,  and  a New  Cenmry(’  In 
Chicago,  at  the  Hyatt  R^ency  (fiicago. 

AACC  80th  Annual  Convention 

April  8-11 

The  American  Association  of  Community 
Colleges  presents  its  annual  convention,  this 
year  on  the  theme  “A  World  of  Possibilities,” 
and  an  academic  marketplace  at  the  Hilton 
Washington  in  Washington,  DC 

Contaa-  Web  site,  <www.aacc.nchaedu>. 

AAHE  2000  National  Conference 

March  29-April  2 

The  American  Association  for  Higher 
Education's  2000  national  conference  has  as 
its  theme  “To  Form  a More  Perfect  Union: 
Diversity  and  Learning.”  In  Anaheim,  Calif. 

Contaa-  Kerry  Newberry,  conferences  and 
meetings  assistant,  (202)  2^-6440;  Web  site, 
< www.aahe.org  >. 
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THE  UNIVERSITY  OF  TEXAS  AT  DALLAS 
SCHOOL  OF  MANAGEMENT 

FACULTY  POSITION  IN  OPERATIONS 
RESEARCH/OPERATIONS  MANAGEMENT 

The  University  of  Tcus  at  Dallas  (UTD)  School  of  Management  seeks  to  BU  a teniue<track  position  in  Operauons 
Rcsearch/Operadons  Management  beginning  September.  2000.  We  shall  consider  candidates  of  all  ranks.  Applicants  for  senior 
level  must  have  established  a strong  incemacional  reputation.  Applicants  must  possess  a Ph.D.  Preference  will  be  given  to 
applicants  with  research  interests  m one  or  more  of  the  following  areas:  Determinisdc/Stochastic  Optimization.  Networks, 
Operauons  Management  Applicauons. 

The  candidate  should  have  a strong  teaching  record  and  be  able  to  teach  operations  management  and  operations  research 
courses  in  UTDs  ‘core’  curriculum  and  in  executive  programs.  We  are  imeresrcd  in  idenrif^ng  someone  who  can  imcraa 
cffccovcly  with  colleagues  and  enhance  the  intellectual  environment  of  the  school. 

The  UTD  School  of  Management  fosters  a professional  and  research  environment  that  ts  intdlecoially  sumuiaung  and 
interdisciplinary.  We  look  for  excellence  in  both  research  and  teaching  and  provide  ample  Bnancial  and  loguucal  support  in  a 
highly  collegial  culture  as  a means  to  achieve  these  ends.  Tlie  School  provides  (acuity  with  state-of>thr-t.*t  computer  tc^nology 
enhanced  with  in-house  prt^rammmg  support.  Library  and  scemanaJ  support  is  generous,  and  B’nding  ts  provided  for  travel 
related  to  either  research  or  teaching. 

Tlic  UTD  School  of  management  was  founded  In  1969.  It  now  offers  BA,  M.BA.  M.S.  and  Ph.D.  degrees  in  all  areas  of 
management.  It  also  offers  various  managemem  development  programs  for  cop  level  managers  with  high  potential.  The  UTD 
School  of  Man^i;emcnt  faculty  number  45  full'time  professor  positions  as  well  as  senior  Iccrurers  m speaalized  Beids. 

Applicanu  should  send  a complete  cumculum  vnue  (educational  history,  (caching,  research  and  other  pertinent  work 
expcnence.  list  of  publications  and  presenuuons.  and  three  tetters  of  reference)  (o  Ac^^mic  Search  #4073*  The  Univcnity 
of  Toas  at  Dallaa,  P.O.  Box  830688,  M/S  AD  Z3.  RicharcUoD,  TX  75085'O688.  Indication  of  sex  and  rthntctry  for 
AiBrmative  Acuon  sutistical  purposes  ts  requested  but  not  required.  Review  of  applicant  marenals  will  commence  on 
December  1 . 1999  and  will  continue  until  the  posiuon  is  Blled  or  the  search  dosed  on  May  3 1 . 2000.  Tne  Universiry  of  Texas 
at  Dallas  is  an  Equal  Oppomimrv  AfHrmarive  Aaion  employer  and  strongly  encourages  applicauons  from  candidates  who 
would  enhance  the  diversirv  ot  the  Umvenity's  faculty  and  administration. 
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by  Marta  Aida  imanzor.  Ph.D. 

Rito  de  Iniciacion,  by  Rosario  Castellanos.  368  pages. 
.3jfaguara,  Mexico,  D.F.  03100. 190’’.  ISBN#  968-19-0333-1.  S35.’’5 
Hardcover. 

with  the  l‘)9^  posthumous  publication  of  her  novel  Rito  de  Inidacidn. 
Rosario  Castellanos  completed  the  novelistic  qcle  she  began  with  Baiun 
Canan  font'  years  eariler.  The  themes  used  in  Rito  de  Iniciacion  are  the 
conflicts,  frustrations,  and  achievements  of  a young  female  student.  The 
novel  is  set  in  1953,  within  the  student  life  at  the  .Autonomous  University  of 
Mexico  (L  N.AM),  located  in  the  Mexico  City  barrios  of  Pedregal  and  San 
Rafael,  The  central  character  is  Cecilia,  around  whom  revolve  her  mother, 
her  stepmother,  and  a half  dozen  of  her  classmates.  Her  nickname  "Cedba 
Fuensanta"  compares  her  to  the  Catholic  Saint  Cecilia,  protector  of  the  blind. 
While  she  feels  proud  to  have  this  name,  her  classmates  want 
her  to  drop  it  as  soon  as  possible,  considering  it  too  negative. 

The  text  is  divided  into  ten  chapters,  and  each  can  be  read 
independently,  although  approaching  them  that  way  breaks 
the  narrative  unity;  since  each  presents  a different  aspea  of 
Cecilia  within  the  “rite  of  im’tiation”  process.  Tliese  include: 
her  rebellion  against  her  mother's  severity,  her  se.xual  inaction 
by  means  of  country  customs  tran.splanted  to  a cosmopolitan 
dty,  her  discovery  of  Mexico  City;  the  interference  of  the  uni- 
versity as  an  institution,  the  apparition  of  sacred  figures,  and 
finally,  the  discovery  of  a religious  vocation.  This  whole 
process  of  adaptation  and  discovery  carries  the  theme  of  a 
female  initiation  rite  that  prepares  Cecelia  to  live  on  her  own. 
without  the  support  of  her  parents,  stepmother,  school,  friends  or  lover. 

One  of  the  elero,ents  that  permeate  the  novel  is  a monotony  of  life  that 
contrasts  sharply  with  Cecilia's  youth  and  the  exuberance  of  nature 
e.xpressed  in  the  novel.  The  adolescent  routine  of  her  daily  life  becomes  a 
nightmare,  something  Cecilia  cannot  change,  although  neither  is  it  her 
intention  to  do  so.  Her  life  is  identified  with  the  uselessne.ss  and  hclple,s,s- 
ness  of  the  inhospitable  Pedregal.  The  loneliness  of  the  place  affeas  her 
deeply,  it's  of  no  use  even  for  death.  " She  displays  a pessimistic  resignation 
towards  the  future  where  she  sees  herself  “as  a river  with  a dark  and  ntibu- 
lent  current., .small,  alone,  suniving " 

This  negath’e  animde  toward  life  changes  when  ('x’cilia  suips  herself  of 
her  childhood  afectations  to  choose  the  clear  countenance  of  the  adult.  Now 
timidity,  laziness,  and  fear  of  attracting  .mention  cea.se  to  be  a problem  for 
her.  Her  rite  of  pa.ssage  consists  of  learning  and  practicing  ge.sturcs  that  she 
adapts,  with  reflexive  piecLsion.  to  eadi  circumstance  and  each  situation  she 
encounters.  In  the  first  stage,  Cecilia  imitates  her  motlier.  attracung  the  term 
“senora.  " She  is  delighted  with  the  decorauve  effect  that  being  called  “senora " 
produces  in  her,  since  it  was  given  to  her  by  society  at  latge,  not  by  her  family. 

Cecilia  harbors  a fear  of  being  rejected  and  constandy  a>ks  herself. 
Tiow  will  you  handle  failure?"  She  is  living  in  the  city,  far  from  her  father 
Jose  M.arta  and  from  her  boyfriend  Enrique,  whose  presence  in  her  memo- 
ry helps  her  recreate  the  simple  environment  of  a small  town  C.edlia  car- 
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ries  a constant  fear  that  her  boyfriend  might  ask  her  for  his  freedom. 
“There  is  no  rc.straim  about  grief.  It  burdens,  it  overwhelms,  it  destroys." 
Uhile  Cecilia  talks  for  the  sake  of  talking.  Enrique  waits  patiently,  hoping 
that  one  day  her  voice  will  yield  him  her  flesh,  her  caresses,  and  her  pas- 
sion. Cecilia  does  not  hesitate  to  offer  her  words  rather  than  her  body,  so 
her  boyfriend  eventually  stops  thinking  that  this  is  a type  of  flirting. 

In  her  diary  entry  about  this  event,  Cecilia  presents  herself  to  the  reader 
as  heartless  and  self-absorbed,  while  in  her  oral  message,  everything  is  to 
the  contrary.  Well  could  she  represent  a protagonist  from  the  sixties. 
.Although  freer  than  she  was,  she  is  still  somewhat  influenced,  through 
matriarchal  and  social  mtelage,  by  the  traditional  female  model  that  consid- 
ers sex  outside  of  marriage  a stigma,  harshly  punished  by  society.  In  her 
final  ritual  stage,  one  can  see  that  she  is  still  afraid  of  confronting  a 
“woman's  vocation."  She  has  succeeded  in  pas,sing  the  college-age  baptism 
of  fire,  through  which  “she  recovers  integrity,  dispenses  with  all  the  acciden- 
tal and  affeaed  qualities  that  made  her  life  so  difficult,  and 
she  discovers  herself  transfigured  in  essence,  crystallized  in 
definitions  tliat  clarified  her  present  while,  ai  the  same  time, 
opening  up  a perspective  on  time...." 

■ It  is  not  known  for  sure  what  motivated  Rosario 
Castellanos  to  partially  e.xclude  Rito  de  Iniciacion  from  pub- 
lication. In  1%4.  among  a circle  of  friends,  she  announced 
completion  of  the  novel.  They  criticized  Castellanos  for  con- 
tinuing in  the  traditional  style.  In  Me.xico  during  the  19b0s, 
the  •■pre-boom ■'  stage  per.meated  novelistic  expectations, 
introducing  new  structures  such  as  experimenting  with  time, 
with  characters,  and  with  the  uadiuonal  narrative  flow.  At  this 
time.,  many  writers  distanced  themsehes  finm  such  models 
as  Ernest  Hemingway,  moving  toward  William  Faulkner.  Guido  Riovenne 
and  Guimaraes  Rosa.  Nevertheless,  Ca.stellanos"  generation  felt  attracted  by 
the  English  novel,  represented  by  Graham  Greene.  E.M.  Forster,  Evelyn 
Waugh,  but  without  dismissing  Joyce.  Proust,  Kalka.  Borges,  and  Sdbato.  In 
studying  Castellanos,  one  has  to  keep  in  mind  the  post-war  influence  of 
feminists  such  as  .Marguerite  Duras,  Nathalie  Sarraute,  Michael  Butor. 
Claude  Simon.  She  was  e.spedally  attracted  to  .Alain  Robbe-Grillet.  Simone 
de  Beauvoir.  Simone  Wtil.  and  \irginia  Woolf.  It  is  most  intriguing  that  later 
she  extracted  the  story  contained  in  the  novel,  and  published  it  as  a short 
story  under  the  tiix  Album  de  Famiiia  ( 19"^1 ). 

The  excitement  of  the  "boom  " vears  has  passed  Into  history.  Since 
Rixsario  Castellanos"  death  in  iW-t.  critics  have  been  able  to  be  more 
objective.  Now.  with  the  publication  of  the  original  full  novel.  A'to  de 
Iniciacion.  she  has  completed  the  cycle  of  her  works'  main 
theme-the  triumph  of  women. 

Dr.  .Marta  A.  imanzor.  associate  professor  of 
modern  languages  at  .Saint  .Miebaei's  College. 

Colchester.  Vermont,  teaches  contemporary 
Latin  American  literature  courses.  .She  is 
currently  working  on  setenil  Ixxtk  trriacs. 


We  made  d difference 

in  these  women's  lives. 


Let  us  make  o difference  in  yours. 

TEXAS  WOMAN'S  UNIVERSITY 

940-898-3047  http:jlwww.twu.edu 
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College  congraiulaies  the  graduates  of  the 
P 1999  Enirada  Scholars  Program! 

'v 

Calvin's  Enttada  Scholars  Program  offers  ethnic  minority  high  school  juniors  and  seniors 
the  opportunity  to  expenence  college  learning  and  living  firsthand. 

Enirada  scholars  take  a regular  3-weck  summer  course  while  living  on  campus 
and  gain  valuable  expenence  in  what  it  takes  lo  succeed  in  college. 

For  information  about  the  Entrada  Scholars  Program  or  general  infonnation  about  Calvin 
please  coniaci  us  at  800-688-0122.  email  admbsions®calvin.cdu. 
or  visit  Calvins  websiic  ai  wvvu  calvin  edu 
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THE  ANN  PLATO  FELLOWSHIP 


Trinity  College 

Hartford,  Connecticut 

The  Ann  Plato  Fellowship,  names  for  a 19th-century  | 
African-American  poet,  essayist,  and  teacher, 
supports  a minority  doctoral  student  engaged  in 
writing  his  or  her  dissertation.  The  Fellow  enjoys  jj 
faculty  status,  delivers  a formal,  public  lecture  in  the 
fall  semester,  teaches  one  coarse  in  the  spring 
semester,  and  is  expected  to  become  engaged  in  the 
Trinity  College  community  The  Fellowship  provides  , 
a $25,000  stipend;  a campus  apanment;  an  office;  a ! 
computer,  libtaiy  privileges  at  Trinity,  including  ihe 
Watkinson  Library,  and  our  consonial  colleges,  and 
ready  access  to  Hanford-area  archives,  including  the  | 
Connecticut  Historical  Society,  the  Wadswonh 
Atheneum,  the  state  library,  the  Cities  Data  Center, 
and  the  Harriet  Beecher  Stowe  Center.  Appointment 
is  for  one  academic  year  with  the  possibility  of 
renewal  for  a second  year.  I 

Applicants  should  send  a letter  of  interest,  curriculum 
vitae,  a copy  of  their  dissertation  proposal,  a 10-20  | 
page  writing  sample,  and  three  letters  of 
recommendation  to  the  Ann  Plato  Search 
Committee,  do  Janet  Marotto,  WiHiams  232, 
TVinity  College,  Hartford,  CT  06106  by  January  | 
15, 2000. 


. trinity  ’Co}iffgo  is  t*rt  EquAt.&ppor(unjty:j^;^ 
‘AfffrmMivc  Action  Employer.-  - 


Your  ptimary  responsibility  wll  be  lo  provide  leadership  to 
the  feculty  and  will  report  to  the  Dean  ot  Academic 
Services.  This  is  a Iwelve^nonth,  tenure  track  position 
with  faculty  ranit  and  will  requee  some  teaching 

Requirements  inciutie  a Master's  degree  with  a minimum  of  18 
semester  (30  quaHO  graduate  fours  in  Humanities  discipline. 

Doctorate  preterred.  Minimum  of  3 years  college-level  leaching 

expenence  and  M leas!  three  years  administrabve  expenence. 
Must  have  strong  managiniint,  leadershp.  communieaton. 
human  relabons  and  teaching  eldlls  and  knowledge  o!  current 
pfotessional  and  educatianai  issues.  Salary;  $53.023« 
(commensurala  with  education  and  expenence)  with  excalleni 
benefits  The  initial  appoinlmanl  will  be  for  a term  of  up  to  four 
years  with  reappoMmirt  al  Ihe  itecretion  ot  the  President 

STARTING  DATE:  On  nr  before  7/1/DO 

AmJCAT10NDE.ADUNE: 

12117/99 

For  your  applicalion  to  be  considered,  please  reference 
Pcsiboti  Numbee  OO-tOS.  and  provide  the  following  as  a smg:e 
packet  (t)  Mtsr  of  interest  (2)  rasuma,  (3)  unoftioai  copy  ol 
graduate  transedf^s),  and  (4)  list  of  live  professional 
reteiencea  (names,  addieasas,  Wephona  numbers)  to 


Judy  Cfiattocity 
Human  Raeoufcsa  Dspartmant 
3251  PanthanvSte  Road 
Decatur,  OA  30034 

Further  details  are  available 
on  our  Web  Page  at 
http  //WWW  gpc.peachnet  edu 


BP  Georgia 

Perimeter 

College. 

k\  tosoQA  Oenrw  Gcrr.r'.g  Colsg: 
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College  Experience 

Consider  the  University  of  I 
Chicago  (UlC),  Chicago's 
university,  if  you  are  looking  for  < 


Consider  the  University  of  Illinois  at 

Chicago  (UlC),  Chicago's  largest 
university,  if  you  are  looking  for  a challenging, 
diverse,  and  exciting  college  experience.  UlC  offers  top- 
quality  academic  programs,  expert  faculty,  and  affordable 
tuition.  According  to  U.S.  News  & Wofkl  RepnrtU\C  is  one 
of  the  most  diverse  campuses  in  the  nation. 


UlC  has  a larger  percentage  of  Latino  and  African-American  students  than  any 
Big  10  university. 

UlC  - one  of  the  nation's  88  leading  research  universities  - is  considered  a 
"best  buy"  according  to  Barron's  Best  Buys  in  College  Education. 

The  best  way  to  learn  more  about  UlC  is  to  come  visit  us. . . attend  a UlC  Preview 
Day  program  a call  us  for  an  appointment  During  the  Preview  Day  program,  we  win 
provide  you  with  information  regarding  admission,  financial  aid,  campus  housing,  and 
academic  majors.  The  program  concludes  with  a campus  tour. 


B Freshman  Preview  Day 
Monday,  March  6, 2000 


a Transfer  Preview  Day 
Friday,  March  10, 2000 


For  more  information,  visit  our  website  at  wwvr.uic.edu  or  call  the  UlC  Office  of 
Admissions  at  (312)  996-4350. 

i i|4^  University  of  Illinois 
VI W at  Chicago 


Faculty  Diversity  Program 

A liberal  ans,  co-educational  college  on  a 79-acre  campus. 
Queens  College,  one  of  the  senior  colleges  of  the  City  Univers'- 
ty  of  New  York,  offers  an  outstanding  educational  oppxortunity  to 
appro.ximately  IP. 000  undergraduate  day,  evening,  and  gradu- 
ate students  who  represent  a rich  mosaic  of  ethnic,  cultural, 
economic,  and  social  backgrounds. 

The  Faculty  Diversity  Program  has  as  its  aim  the  develop- 
ment of  a pool  of  candidates  which  will  allow  Queens  College 
to  progress  toward  greater  faculty  diversity.  Candidates  for 
these  openings  must  hax’e  a doctorate  (or,  in  the  fields  of 
music  and  art.  a record  of  exceptional  achievement)  and  po- 
tential in  teaching  and  re.search  whicli  will  make  a significant 
contribution  to  Queens  College. 

Appointment  rank  and  salary  depend  on  qualifications  and 
experience.  All  Full  Professor.  Associate  Professor,  and  Assis- 
tant Professor  ranks  are  tenure-track  jxisitions.  Current  salary- 
schedules  are:  Full  Professor,  552.89^581.924:  Associate  Pro- 
fessor. S-j2.616-S68,1''4;  .As.sistant  Professor.  532.705-55’’, 049. 
Excellent  fringe  benefits. 

Review  of  resumes  will  continue  as  vacancies 
become  a\’ailable.  Closing  date  for  this  search  is 
March  15,  2000.  Send  vita  and  references  direct- 
ly  to  appropriate  department  chair  at  Queens  !|l  s 

College,  CUNT.  Box  HO.  65-30  Kissena  Blvd.. 

Flushing.  NT  11367-159'.  At/EOE/IRCA/ADA 


of  NAhSA:  /\sso(:iation  of  lntcrna.tiontfl  Ediicai(>r,s 


PROBLEM; 
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A COOP_GRANT 

TO  PARTIALLY  FUND  SPECIAL  MILLENNIUM  ACnVITlES  ON 
CAMPUS  OR  IN  YOUR  COMMUNITY 


The  Cooperative  Grants  Program  (COOP)  of  NAFSA  is  now 
accepting  proposals  for  the  2000  Incentive  Grant  Comjjetition.  Incen- 
U've  Grants  provide  seed  funds  in  the  range  of  $2,001  to  $6,000  for 
campus-  or  community-initiated  projects  that  aeatively  involve  inter- 
national and/or  U.S.  study  abroad  students  in  U.S.  campuses  and 
communities.  Incentive  Grant  applications  must  be  received  by 
March  1. 2000. 

Interested  persons  may  also  submit  proposals  for  Mini-Grants, 
awards  of  up  to  $2,000.  With  a short  review  period  of  only  five  weeks 
and  a rolling  deadline,  a CCXDP  Mini-Grant  can  provide  you  with  the 
funding  you  need  to  implement  your  millennium  programming  idea 
during  the  spring  2000  semester. 


Create  a program  on  one  of  the  CCXDP  millennium  themes,  listed 
on  the  COOP  web  site  at  www.nafsa;org/coop,  orjovetail  with  other 
millennium  or  special  activities.  Examples  Include: 

• Involve  international  exchange  students  in  your  community's 
or  state’s  millennium  activities. 

• Create  a Millennium  Gift  as  an  act  of  service.  See 
www.igc.apc.org/millennium/gifts/index.html. 

• Observe  or  celebrate  a U.N.  International  Day. 

• Participate  in  National  Youth  Service  Day.  April  14-15.  2000. 
Visit  www.ysa.org  for  more  information. 


For  application  materials,  a list  of  eligibility  criteria,  and  a Model  Program  List  please  visit  the  CCXDP  web  site  at 
www.nafsa.org/coop  or  e-mail  EltzabethS@n^sa.org. 

COOP  furrds  are  wade  available  by  the  Bureau  of  Educational  and  Cultural  Affairs  of  the  United  Stales  Department  of 
State,  under  the  authority  of  the  Fulbright  Hays  Aa  of  1961.  as  amended 


Values  knd  a Future  Pi'ofessiUu  -- 


• Listed  by  Hispanic  Outlook  as  one  of  the 
Top  100  colleges  and  universities  that  serve 
Hispanic  students. 

• Respected  faculty  who  excel  in  their  fields 
AND  in  teaching  — their  priority  is  to 
prepare  YOU  for  your  future. 


• Over  60  undergraduate  programs  designed 
to  take  you  into  the  2 1st  century. 

• Opportunities  to  exchange  ideas  with 
students  from  across  the  U.S.  and  70 
different  countries. 

• Over  $1,200,000  in  Barry  Scholarship  Funds 
awarded  to  qualified  Hispanic  students  in  this 
academic  year. 


For  more  information,  call 


305-899-3100  or  1-800-695-2279 


A Catholic  Intemaaorud  University 

quality  academics  • caimg  environment  • religious  dimension  • community  service 

1 1300  N.E.  2nd  Avenue,  Miami  Shores,  Florida  33161-6695 
Web:  barry.edu  • E-mail:  admissions@mail.barry.edu 


THE  NAVriONAL  A\CADEfV\IE-5 

Adviun  to  tht  t'iatiott  on  ScUtutt  Enginetring,  and  }<dedicine 

NATIONAL  RESEARCH  COUNCIL 
Postdoctoral  and  Senior  Research  Awards 

oppoituriHies  far  research  in: 

Chemistry  • Physics  • Life  & Medical  Sciences 
Space  & Planetary  Sciences  • Earth  & Atmospheric  Sciences 
Engineering,  Mathematics  & Applied  Sciences 

Also  teaching/research  opportunities  at  the  US  Military  Academy  in 
Mathematics,  Physics  & Mechanical  Engineering 

• 350  awards  for  independent  research  at  over  1 20  laboratories 
representing  nearly  all  US  Government  agencies  with  research  facilities 

• 12-month  awards  renewable  for  up  to  3 years  maximum 

• Annual  stipend  for  recent  PhD  or  MD  graduates  $30,000  to  $52,000  depending 
upon  sponsoring  laboratory;  stipend  appropriately  higher  for  senior  researchers 

• Support  for  relocation  and  professional  travel;  health  insurance  program  offered 

• 3 annual  award  competitions  for  most  participating  laboratories 

Applications  are  accaptad  on  a continuous  basis  throughout  the  year. 
Postmark  daadiinas  are  January  15,  April  15  and  August  IS  for  reviews 
in  February,  June  and  October  respectivety. 

Further  information  and  application  materials  may  be  obtained  from  our 
web  silo  at  http://ntti0ntl-tcad9miBs.org/twp  or  by  contacting: 

MAIL:  Associateship  Programs  (TJ21 14/HL) 

NATIONAL  RESEARCH  COUNCIL 
2101  Constitution  Avenue  NW 
Washington,  DC  20418 
FAX:  (202)  334-2759 

EMAIL:  rap@nas.edu 

Qualified  aoolicants  will  ba  reviewed  without  reoard  to  race,  creed,  color,  sne  .<;eii  nr  netlmml  nHn,n 
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ASSISTANT  PROFESSOR 

MSEP  - F/T  TEMPORARY 


THE  MASSACHUSET 
MARI'nME  ACADEM 

is  seeking  m individual  to  teach  in  the  Marine 
and  Environmental  Protection  Department  IN' 
The  position  is  a one-year  hill  time  temporary  p< 
as  an  Assistant  Professor.  Qualificatioru  inclu 
advanced  degree  (doctorate  preferabic' 
Oceanography  ot  related  field  and  college  tc 
experience.  ELxp.  in  research  and/or  indus 
preferable.  Teaching  will  include  coursi 
Oceanography.  Municipal  Wastewater  Treat 
Industrial  Wastewater  Treatment,  Marine  Poll 
Marine  Environmental  Protection,  and 
Communication.  Profiacncy  with  a PC  is  a 
Letter  of  intent,  resume  and  the  names,  address 
tele.  #s  of  (5)  prof  ref.  must  be  subrmtrcd  t 
Director  of  Human  Resources^  101  Academy 
Buaardj  Bay,  MA  02532  Deadline:  12/01/99. 
03/0 1/(X}  or  email  sgibbt^mma.maat.cdu  Nc 
Visit  oui  web  page  at  httpi//www.mcaa.ma 
FOPJAA 


Sam  Houston  State  Universi 


Sam  Houston  State  University  is  ranked  as  one 
the  top  100  colleges  in  graduating  Hispanics. 
We  are  once  again  doing  everything  possible  to 
continue  to  do  well  in  this  area.  We  are 
continuing  our  weekend  Spanish  programming 
on  our  campus  radio  station,  we  v.nll  be  hosting 
our  annual  conference  on  Culturally  and 
Linguistically  Diverse  Populations,  and  the 
continuation  of  our  $1  Million  Project 
UpBEATT  program  to  help  relieve  the  nation  s 
shortage  of  skilled  bilingual  educators.  These 
are  Just  a few  of  the  reasons,  along  with  our 
new  South  Texas  Admission  Counselor,  that 
Hispanic  enrollment  should 
continue  to  increase  at  our  v\0// 

university.  Visit  our  web  site  ^ 
at  WWW.SHSU.EDU  OT  caW  ^ ^ 

(409)294-1844.  ^ ^ 


A Member  of  The  Texes  Stats  Utuversity 
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The  Office  of  Undergraduate  Admissions  at 
Sam  Houston  State  University  has  a new  South 
Texas  Admissions  Counselor  in  San  Antonio. 
Texas! 


Veronica  A.  Leos 

is  a graduate  of  Sam  Houston  State  University 
from  our  esteemed  College  of  Criminal  Justice 
Phone:  (210)845-4534 
Fax:  (210)645-4699 
Email:  ADM_VAL@SHSU.EDU 


THE  UNIVERSITY  OF  TEXAS  AT  DALLAS 
School  of  Management 
Faculty  Position  in  Accounting 

The  School  is  recruiting  to  fill  one  (1)  open  position  in  the  Accounting 
program  effective  September.  2000.  Appointment  at  Assistant,  Associate  or 
Full  Professor  level  will  be  considered,  aepending  upon  the  qualifications  of 
the  candidates.  Appointees  must  have  a Ph.D.  degree  or  equivalent  and 
demonstrate  the  ability  to  conduct  a nationally  recognized  research  program. 
Graduate  education  in  a university  emphasizing  research  training  and  ability 
and  interest  for  interacting  with  faculty  colleagues  on  research  projects  in 
related  disciplines  arc  desirable.  Candidates  must  present  evidence  of 
otccllence  in  teaching  and  a record  of  scholarly  publication  in  refereed  jourtuls 
commensurate  with  their  level  of  appointment.  Applicants  should  send 
complete  curriculum  vitae  (educational  history,  teadiing,  research  and  other 
peninent  work  experience,  list  of  publications,  current  research  papers  and 
presentations,  and  the  names,  addresses  and  telephone  numbers  of  three 
references)  to:  Academic  Search  #4074,  The  Univeraity  of  Texas  at  Dallas, 
RO.  Box  830688,  M/S  AD  23,  Richatxison,  TX  75083-0688.  Indication  of 
sex  and  ethnicity  for  Affirmative  Action  statistical  purposes  is  requested  but 
not  required.  Review  of  applicant  materials  will  commence  in  November.  1999 
and  will  continue  until  the  position  is  filled  or  the  search  is  closed  on  Mav  31  i 
2000.  The  University  ofTexas  at  Dallas  is  an  Equal  Opportunity  Affirmative 
Action  employer  and  strongly  encourages  applications  from  candidates  who 
would  enhance  the  diversity  of  the  Universitys  faculty  and  administration. 


Position  in  Human>£nvironment  Relations 

The  University  of  Colorado.  Boulder.  Instimte  of  Behavioral  Science  and  the 
E>cpartn)ents  of  Geography  and  Sociology  snMic  applications  for  an  Assistant  Professor, 
tenure-track  position  in  Human-Envsronment  Relations  Ph.D.  is  required,  and 
preference  will  be  given  to  candidates  with  post-doctoral  research  exp«ncncc.  a track 
record  of  funded  research,  and  commitment  to  collaborative,  multi-disciplinary  work. 
Excellence  in  teaching  at  both  graduate  and  undergraduate  levels  is  also  expected  The 
position  IS  in  the  Environment  and  Behavior  Program  in  the  Institute  of  Behavioral 
Science,  with  teaching  responsibilities  in  the  tenure-track  Department,  either  Sociology 
or  Geography 

The  Environment  and  Behavior  Program  currently  explores  human-environmental 
relationships  through  the  following  two  areas  (a)  upland/lowland  linkages  and 
mountain  environments,  and  (b)  water  resources  and  land  use  interactions  These 
relationships  are  explored  through  three  thematic  approaches  (I)  economic 
globalization  and  hberaiizaiion;  (2)  institutional  change,  and  (3)  population  processes, 
iiveliboods,  and  cnvironmeniaJ  sustainability.  The  Program  has  established  inicrests  in 
climate-societ)'  relations  and  environmental  hazards 

Applications  (including  staicmcnts  of  research  and  teaching  interests,  evidence  of 
teaching  ability,  cumculum  vitae,  and  copies  of  two  papers,  published  or  unpublishedl 
along  with  three  letters  of  recommendation,  should  be  sent  bi  Februan  I . ::0Ck.i  io  the 
address  below 

The  University  of  Colorado  at  Boulder  is  commuted  to  divcr'.iiv  and  cqualitv  m 
education  and  employment 

Apply  to  Prof.  Andrei  Rogers 
E&B  Search  CommtUee  Chair 
Institute  of  Behavioral  Science 
Campus  Box  484 

University  of  Colorado  el  Boulder 
Boulder,  CO  80309-0484 


KEW  JERSEY 

CITY 


R S I T Y 


New  Jersey  City  University 

2039  Kennedy  Boulevard,  Jersey  City,  New  Jersey  07305 


\n  A^imauu’ Actum,  l.qual  ()pportumr\  Lmplo\cr.  the  i 'ollcac  c\pcualU 
i\ficomc\  umi  cniouraycs  appheauons  from  wnmet,  and  minnrux  cjnJtdutr\ 


Bl  LI  N CiiAL  EPUCATltON 


The  Literacy,  Language,  and  Cultural  Studies 
Specialization  in  the  Department  of  Developmental 
Studies  and  Counseling  is  searching  for  a faculty 
member  in  Bilingual  Education.  The  position  will  be 
filled  at  the  rank  of  assistant  or  associate  professor. 

Candidates  must  have  an  earned  doctoral  degree 
with  an  emphasis  on  the  education  of  bilingual  learn- 
ers, in  particular,  literacy  and  language  development, 
assessment  and  instruction,  and  curriculum  develop- 
ment. Teaching  courses  and  supervising  students  in 
these  areas,  conducting  independent  research,  and 
supervising  the  research  of  graduate  students  are 
expected. 


SCH OO L cbu NSEHN G 


Search  Extended 

The  School  of  Education  has  available  a school  coun- 
seling position  in  the  Department  of  Developmental 
Studies  and  Counseling.  The  tenure-track  position  is 
to  be  filled  at  the  rank  of  assistant  professor,  with 
responsibility  for  program  leadership. 

Candidates  must  have  an  earned  doctoral  degree  in 
counseling,  a record  of  publication  and  research,  and 
academic  and  professional  interest  in  two  or  three  of 
the  following  areas:  counseling,  philosophy,  theory 
and  practice;  school  counseling;  group  counseling; 
family  issues;  assessment;  career  counseling;  and 
the  education  of  the  diverse  student  population  in 
today's  schools,  including  those  with  special  needs. 
Candidates  will  be  expected  to  teach  courses,  super- 
vise students  in  field  settings,  conduct  research,  and 
work  in  interdisciplinary  faculty  teams  for  the  pur- 
poses of  program  development.  Candidates  should, 
furthermore,  hold  an  active  license  in  psychology  as 
well  as  current  certification  in  school  psychology  and 
school  guidance  and/or  school  adjustment  counseling. 


•.  ■ ;■  • --  '■  ■ ,-v  • ■■ 

ELEMENTARY  EDUCATION  " 


The  Department  of  Curriculum  and  Teaching  is  seek- 
ing an  assistant  or  associate,  tenure-track,  faculty 
member  to  join  the  Elementary  Education  program. 
The  position  involves  teaching  and  conducting 
research  in  elementary  education,  particularly  in  the 
teaching  of  reading  and  writing.  An  earned  doctorate 
is  required.  Experience  as  an  elementary  classroom 
teacher  is  preferred.  A record  of  scholarship/research 
beyond  the  dissertation  is  expected  for  appointment 
at  the  associate  level. 


ENGLISH  EDUCATION 


The  Department  of  Curriculum  and  Teaching  is  seek- 
ing an  assistant  or  associate,  tenure-track,  faculty 
member  to  serve  in  the  English  Education  program. 


The  position  involves  teaching,  supervising  field 
work,  and  conducting  research  in  English  Education 
for  middle  and  senior  high  school  students.  Teaching 
experience  as  a middle  or  senior  high  school  English 
teacher  is  preferred.  An  earned  doctorate  in  either 
English  or  English  Education  is  required.  A record  of 
scholarship/research  beyond  the  dissertation  is 
expected  for  appointment  at  the  associate  level. 


The  Department  of  Curriculum  and  Teaching  is  seek- 
ing an  assistant  or  associate,  tenure-track,  faculty 
member  to  serve  in  the  Science  Education  program. 
The  position  involves  teaching  and  conducting 
research  in  the  scientific  education  of  elementary  stu- 
dents. Experience  in  elementary  schools  is  preferred 
and  an  earned  doctorate  in  Science  Education  or  one 
of  the  physical  or  natural  sciences  is  required.  A 
record  of  scholarship/research  beyond  the  disserta- 
tion is  expected  for  appointment  at  the  associate 
level. 


SPECIAL  EDUCATION 


Search  Extended 

The  Department  of  Special  Education  is  seeking  an 
assistant  or  associate,  tenure-track,  faculty  member, 
as  part  of  its  strategic  plan  to  build  a comprehensive 
program.  The  position  involves  teaching  about  and 
conducting  research  in  the  education  of  students 
with  learning  disabilities,  mental  retardation,  and 
behavior  disorders,  and  in  the  integration  of  such 
students  in  regular  education  settings.  An  earned 
doctorate  is  required.  A record  of  scholarship/research 
beyond  the  dissertation  is  expected  for  appointment 
at  the  associate  level.  Of  particular  interest  are  candi- 
dates who  are  knowledgeable  about  advances  in  the 
study  of  the  causes  of  learning  disabilities,  and  about 
research  and  theory  pertaining  to  the  instruction  of 
students  with  learning  difficulties. 


The  Deadline  for  Applications 
IS  February  1 , 2000 


A letter  of  application,  a current  curriculum  vitae, 
sample  publications,  and  the  names,  postal  and 
e-mail  addresses,  and  telephone  numbers  of  three 
references  should  be  sent  to: 


Ms.  Elizabeth  Austin 
School  of  Education 
Boston  University 
605  Commonwealth  Ave. 
Boston,  MA  02215 


An  Equal  opportunity, 
affirmative  action  employer 


I 


t he  University  of  California,  Davis,  is  establishing  the  UC  Davis  Genome  Center  through  a major  campuswidc  miliative  in  genomics.  The  new  center  is  pa 
a broader  campus  commitment  to  build  on  existing  strengths  in  the  life  sciences  and  to  establish  an  internationally  recognized  program  in  genomics  resear 
The  center  will: 

• involve  faculty  scientists  from  the  School  of  Medicine,  School  of  Veterinary’  Medicine,  College  of  Agricultural  and  Environmental  Sciences,  Division  o 
Biological  Sciences,  Division  of  Mathematics  and  Physical  Sciences,  and  College  of  Engineering 

• be  co-located  with  programs  in  molecular  medicine,  pharmacology,  and  biomedical  engineering  in  a new  200.000-sq.-fi  building  that  includes  a mod 
mouse  vivarium,  small-animal  imaging  facility,  and  genomics  research  core  facility 

• provide  research  space  and  administrative  support  for  25  new  state-funded  faculty  positions  in  genomics  (18)  and  in  bioinformalics  and  compulation; 
biology  (7).  Additional  recruitments  in  these  areas  are  expected  in  departments  throughout  the  campus. 

Director,  UC  DovU  Oenema  Canter 

UC  Davis  invites  applications  and  nominations  for  the  founding  director  of  the  UC  Davis  Genome  Center.  The  director  will  provide  leadership  in  faculty 
recruitment  in  The  center  is  well  as  in  development  of  academic  research  and  teaching  programs  in  genomics  across  the  entire  campus.  We  seek  a director 
vigorous  research  program  and  sufficient  breadth  of  experience  and  interests  to  provide  intellectual  leadership  for  genomics  and  bioinformatics  programs  i 
medicine,  vetennary  medicine,  agriculture,  and  fundamental  life  sciences.  The  director's  research  could  be  in  any  area  of  genomics,  but  a focus  in  function 
comparative  genomics  is  desired.  The  director  will  be  appointed  at  the  professorial  level  in  an  appropriate  academic  department  in  one  of  six  schools,  colh 
divisions.  The  position  will  remain  open  until  filled.  For  full  consideration,  applicants  should  send  a letter  of  interest,  a curriculum  vitae,  and  the  names  a: 
addresses  of  at  least  five  references  by  janaary  15,  2000,  to;  Dr.  Larry  Hjelmeland,  Chair,  UC  Davis  Genome  Center  Director  Search  Committee,  do  Dean's 
Division  of  Biological  Sciences,  University  of  California,  One  Shields  Avenue,  Davis,  CA  95616. 

Auecicito  Director  for  BieinfertiMtics,  UC  Davis  Geneine  Center 

UC  Davis  invites  applications  and  nominations  for  the  founding  associate  director  for  bioinformatics,  under  the  director  of  the  UC  Davis^Genome  Center, 
she  will  provide  leadership  in  the  recruitment  of  bioinformatics  faculty  members,  development  of  a core  bioinformatics  facility,  and  development  of  acade 
research  and  teaching  programs  in  bioinformatics  across  the  entire  campus.  We  seek  an  associate  director  with  a vigorous  research  program  and  sufficient 
of  experience  and  interests  to  provide  intellectual  leadership  in  bioinformatics  and  computational  biology  in  a wide  range  of  genomics.  The  associate  direi 
research  could  be  in  any  area  of  bioinformatics  or  computational  biology.  The  associate  director  will  be  appointed  at  the  professorial  level  in  an  appropriat 
academic  department  in  one  of  six  schools,  colleges,  or  divisions.  The  position  will  remain  open  until  filled.  For  full  consideration,  applicants  should  sene 
letter  of  interest,  a cumculum  vitae,  and  the  names  and  addresses  of  at  least  five  references  by  January  15,  2000,  to:  Dr.  Dan  Gusfield,  Chair,  Associate  Dir 
for  Bioinformatics  Search  Committee,  do  Dean's  Office,  College  of  Engineering,  University  of  California,  One  Shields  Avenue,  Davis,  CA  95616. 

Chair,  Medical  Pharmacology  and  Toxicology 

The  UC  Davis  School  of  Medicine  seeks  a chair  of  medical  pharmacology  and  toxicology.  The  chair  will  provide  prominent  leadership  in  the  development 
enhancement  of  educational  and  research  programs.  He  or  she  will  be  responsible  for  strengthening  the  Department  of  Pharmacology  and  Toxicology  will 
addition  of  five  new  state-funded  faculty  positions  and  new  research  space  in  close  association  with  the  UC  Davis  Genome  Center  and  the  Division  of  Bioi 
I'  ngineenng.  Preference  will  be  given  to  candidates  who  investigate  the  genomic  and  molecular  basis  of  therapeutics  in  cancer,  infectious  diseases,  or  neu: 
d'lSorders,  emphasizing  the  mouse  as  a model  system.  The  successful  candidate  will  be  a recognized  scientist  at  the  associate-  or  full-professor  level,  or  eqi 
and  must  possess  an  M.D.,  Ph.D.,  M.DVPh.D.,  or  equivalent.  The  position  includes  an  FTE  in  the  School  of  Medicine  and  a negotiated  resource  package.  1 
position  wall  remain  open  until  filled.  For  full  consideration,  each  applicant  should  send  a letter  describing  his  or  her  administrative,  teaching,  and  resean 
background;  a cumculum  vitae;  and  the  names  and  addresses  of  five  references  by  January  15,  2000,  to:  Dr.  Larry  Hjelmeland,  Chair,  Search  Committee  fi 
,'i  Pharmacology  and  Toxicology,  do  Dean's  Office,  School  of  Medicine,  Medical  Sciences  l-C,  University  of  California.  One  Shields  Avenue.  Davis,  CA  95 

Faculty  PeBilien*  in  Plant  Oanemics 

T he  College  of  Agricultural  and  Environmental  Sciences  at  UC  Da’/is  invites  applications  for  two  faculty  positions  in  plant  genomics  The  campus  offers 
laculty  appointees  an  exceptional  research  environment  and  the  opportunity  to  teach  highly  motivated  undergraduate  and  graduate  students  in  one  or  me 
mterdcpartmcntal  majors  and  graduate  programs.  These  professorial  positions  are  open  at  the  assistant,  associate,  and  full  levels,  and  the  appointments  w 
reside  in  an  appropriate  academic  department  to  be  determined  in  consultation  with  the  successful  candidate.  Professonal  positions  have  responsibilities 
teaching,  advising,  and  research  (in  the  Agricultural  Experiment  Station).  Candidates  must  have  a Ph.D.  in  an  appropriate  field.  Applicants  should  submil 
cumculum  ntac,  transenpts  (if  ivithin  five  years  of  graduation),  a statement  of  research  and  teaching  experience,  and  the  names  and  addresses  of  three  tc 
icfcrcnccs  to:  Chair,  Plant  Genomics  Search  Committee,  do  Dean's  Office.  College  of  Agricultural  and  Environmental  Sciences,  University  of  California,  C 
•-hields  Avenue,  Davis.  CA  95616  The  positions  will  remain  open  until  filled,  but  to  ensure  consideration  annbeations  must  be'^cceived  by  December  1,  ! 

Comparative  GeRomics  California  agriculture  is  characterized  by  a diverse  array  of  crops.  The  College  seeks  a plant  geneticist  mth  experieno 
comparative  genomics  and  the  proven  ability  to  utilize  information  and  biological  resources  from  model  species  to  make  genetic  inferences  in  crop  pla 
Possible  areas  of  intcrc.st  include  genome  evolution,  structural  basis  of  allelic  vanation  within  species,  or  phenotypic  consequences  of  genome  rearranj 

Funclianal  Ganamic*  The  availability  of  vast  amounts  of  genetic  information  will  have  a significant  impact  in  understanding  fundamental  plar 
biochemistry  and  the  improvement  of  both  quality  and  agronomic  traits  in  crops.  The  research  challenge  will  be  to  elucidate  the  function  of  specific  gi 
and  the  interactions  of  large  numbers  of  genes  to  confer  phenotype.  The  College  seeks  a plant  geneticist  svith  experience  in  functional  genomics  and  tl 
proven  ability  to  utilize  genome  sequence  information  to  specify  and/or  manipulate  agriculturally  important  traits.  Possible  areas  of  interest  include  pi 
environraem  or  plant/microbe  interactions  in  the  rhizosphere,  environmenul  stress  responses,  and  metabolism  or  reproductive  biology,  including  sccc 
fruit  development. 

Further  information  about  genomics  at  UC  Davis  is  available  at  htip7/gcnomics  ucdavis  cdu 
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SOUTHWEST  TEXAS  STATE  UNIVERSITY 
Anticipated  Tenure-'Drack  Faculty  Positions 
F^l  2000 


ArroilNTTNC;  QlAIR'TROfESSOR.  Tbe  Guir  ol  the  Accoustiag  Department  is  ibe  leading  iaculry  member  ubo 
aiucubaes  the  departmeot's  aspuatiorts.  suodards.  and  needs  to  others  inside  and  outside  the  L'nheissy.  The  Chair 
repom  to  the  Dean  d the  CoU^  d Business  Administiauoa  AppUcaboa  Procedures:  Subma  letter  cf  appbcatm 
vitae,  and  a list  d three  R^oences  ID  A£0ouotli^  Seardi  Cocomities  Qtak  Dqxntncm  of  Aix^ 
of  appUcilkMis  cortmues  uDtU  poiUoo  is  filled. 

20-25  adjuiKi  facuhv'  members,  support  staff  of  four;  600  majors,  and  80  minofS.  Provide  teadeiship  for  the  five 
undergraduate  cumcxdar  areas  cf  Foundaooas,  Art  Educatioa,  Art  History;  CommunicatioQ  Design,  and  Studio 
QurdJBcaffons:  M£A  arvi/or  doooiaie  reiaant  to  the  programs  offered  by  the  department  along  teadiiiig 
competeocy  in  one  of  the  program  areas;  an  outstanding  record  of  teaching,  creative  andf^or  schofaily  work  and 
service  coosstan  with  appoiotmeni  to  the  rank  of  full  professor  administraavt  experience  in  higher  educaoon; 
stioDg  imerpeisooal  management  skills;  a history  of  aoridng  coUaboraffvely  with  faculty  and  other  members  of  the 
afadwnif  and  professional  communities;  fundrainng  abihiy;  and  an  expected  commitment  to  work  m a cuhtirally 
diverse  eevironmem.  AppUcatkxo  Rrooedures:  Sutm  letter  of  appheatioa  vita.  documeDUtkm  of  scbolarVcreaiive 
work  in  the  form  of  slidg  or  other  work  sampfes.  and  a list  cf  t^  references  to:  Dc  Richard  Soddets,  Search 
Commhxe  Chafe  Dquiitnegt  of ‘Hieatre.  Review  of  flppUcatiOftf  begins:  Mardt  6. 2000. 

ftahsornepcofessioQalexperigxacy  a lachdor^  degree  in  graphk:des3fflwidi  at  least  10  years  of  pfcfei^^ 
design  experiericia  leaching  experience  pitferred.  Candidates  rnua  be  pcoffooi  wah  aB  iXBjx  gr(^ 

1 e,  Ulustraoc  Ffaomshep^  Quark.  Diieocx  Dreamneaver  A etc  Appiic^tioQ  Pitxsdms:  Submii  a fetter  of  appl^^ 
resume  a list  of  three  r^sences.  petsccal  teadiiQg  philosophy  (rnaxirimm  two  pagesX  20  slides  d leosm  v^xk  (oumto 
and  bbd)  and/or  appiopnaie  pccfessioQal  poc^iio  and  20  sikles  of  studem  work  or  rancwahfe  digiial  media,  va 
(if  avaihbfelannot^  slide  Itoandasdf  addressed  damped  enwtope  to;  lintam  Meek  SeefACoemni^ 
Dqiartr(»tt  of  Art  aod  Design.  Bedew  of  appikallaai  beg^  Fehraary  28, 2000. 


ARTANDDESK?!;  ASSlfflAhT  PRC^ESSOR  NEW  MEDIA  DESOf  (PCSTTION  i22\  QnaUficaliotts:  MFA  in  New 
Media  or  Graphic  Design  with  some  pirirsarmlexpertence  or  a bachetoris  degree  in  graphic  design  with  a least  10 
years  of  professiODal  commumcaiioa  design  openeoce  in  graphic  desgn  or  new  media,  leaching  eqxneoce 
preferred  must  be  profideta  with  all  major  new  media  seftwaxe.  le.  Director  After  ESKis,£xtFaDe  3D 

DrearztweaverA  Flash,  etc.  Apptlcikm  Procedures:  Submit  letter  of  application,  resume,  a list  of  three  references, 
personal  teadung  phtkxsopfay  (oxaximum  two  pagesX  20  slides  of  recent  work  (nuinber  and  bhd)  and/or  appropriate 
professional  portfolio  and  20  slides  of  student  w^  or  remcnable  digital  media,  via  zip/jazz  (if  availahfeX  annotated 
slide  lets  and  a seff-addressed.  stamped  euvdope  to;  WiUkoi  Meek.  Search  Coamittee  Chafe  Department  of 
Ait  and  Desigo.  Rafew  of  applkafeos  bcgliift:  fhfanury  23,  2000l 

Agr^NP  DESG^ASssiANr  PROFESSOR.  PtuyimiaNG(POsmoN#mQua^^ 

faackgtouid  in  ^stheoc.  technical  aid  historical  aspects  of  pfiitmakingApplicaittsiimstexlnbit  a Strong  com 
to  teadung  hsx  an  ongpmg  oeaive  edahibon  recoed  and  possess  good  oral  and  wiioai  cntnmtinicatinn  dolls.  The 
abilJR  to  leardi  techoiqiMS  aid  cqdpmai  usage  lefevaiK  m priotmaking  as  weff  as  afadity  m maiiiain  equipm^ 
facilities  related  to  area  required  Unhersty  teaching  openeooe  preferred  The  succestfiii  apphcanl  will  be  invoked  in 
departmental  aem'sies.  engage  m senice  m dv  departtneo.  week  wiffi  divene  popubtioQS.  must  be  willing  to  lead) 

foundaxon  courses  AppUcadoe  S^oceduros  Submit  fecer  of  applkacioa,  vitae,  photocopy  of  transcript(s)  (Official 
transcript(s)  required  if  hired) : twetoy  ( 20)  dides  of  recoil  work  inchduig  two  ( 2)  that  can  tx  retained  annctited  shde 
bst(s);  stamped  seff-addressed  emdbpe;  and  a list  of  three  references  to:  Dc  Erik  bEcfeen.  Rrfe(n»king  Seanh 
CopimlnroChifeDqigtineitof.ArtaidDei^lhMewof  ■pplk‘arinnftbegfaw;M»di6,a()Q0. 


rtoFall 

200Q  Teaching  expetieDcebeypnd  graduate  teaching  preferred  Evidoice  of  scholarly  research.  Cartdirtatesinufl  have 
expertise  in  issues  in  contemporary  art.  modem  an.  and  design  history  to  teach  upper  dhisica  courses,  as  well  as 
ability  to  teach  art  history  survey  cxxuses.AppficsrioQ  f^EOoedmsiSubmitiettercf  applicatkxi.vitae.and  alistof 
three  references  to:  Dc  fVtadae  Carraro.  Art  History  Search  Cwnmftiee  Chafe  Department  of  Art  and 
Design.  Review  of  atppUcitiom  begins:  fobrisiry  2S.  200Qi 


EHHfi^aiASSISIAfa'PROFESSORrRESiMAN  BX)UX?/aX)RIXNAIOR  (POSTIL 

a bfekigKal  ana  required  arid  postdoaotalexperxence  desired.  The  successful  applicant  wifl  be  gpecied  to  aarveiy 
seek  memal  funding  to  further  develop  aimcuhim  and  publish  in  appiopnate  scholarly  journals.  A4>p(ka2k>n 
Proccduroa:  Suimiit  curriculum  vitae,  copies  of  up  to  five  pubUcaiions,  statements  of  teaching  and  research 
philosophies,  copies  of  transcnpis  and  a list  of  three  r^ererxes  to;  Rands  L Rose.  Chafe  (Dc«ftk>n  applied  fcrX 
Dcpvtnietrt  of  Bkifogy;  Review  of  flppUatioa*  bcglas:  Jatmary  k 2000. 


BKMDGY;  AbStHANT  FROFESSC®  (POSinON  jS2)  wih  researeh  maests  m Molecular  Geneos  (prokaryotic  or 
eukaryooc)  to  contnbuie  to  (be  enhanermfot  of  our  aquxe  boiogy  program.  The  suoce^  apphcanl  will  devdop  a 
\)garous.  caemaffy  funded  research  program  iirAilving  undeigtaduas  and  MS  levd  studmts  Qualffkstians: 
required  posklodoral  apance  desred  ApfikMkm  Piooeduts:  Submit  a grrmihim  vtae.  oopes  cf  to  five 
publicaaons,  staemetiis  of  teadnng  and  research  phikropbjea  copies  of  tianscx^  arid  a list  of  three  itfereoxs  to : Fra«^ 
L Rose.  Chafe  (Mtfoo  ippifed  IbrX  Deportaot  o(  BlologyL  Review  of  appik-Winart  bc^as:  .IfUMry  k 2000 


lT'(POSmON  KfiSlfeadung 

areas  uidude  pbonefegy;  undesgiaduafe  and  graduate  language  deveiopmem  and  discedm.  diagtiosQcs.  and  seminars  m 
area  cf  pmfcs^ooai  spedafe  Qualificidoeis:  FhJX  COC-SIP  and  d.gihihty  for  Texas  stae  licensure  required  Individual 
tmxahjeastfficienLVstrotigbadrgroutKl  toestablisfa  and  rnmmainacimical  and  research  program  in  area  cf  expertise. 
Applkdkfe  ftooedferts:  Subnut  leoer  of  appficatkxvinient  and  cumeutum  vtiae  to;  Jackie  Motzy^ssba.  Search 
CaamklR  Qiafe  Program  of  Heaitfi  IflfeniHdcra  MaaaganenL  Review  of  applicaliom  beftas:  December  L 
19991  >4)plicatk)mfioramuKnty’popiihtKins  and  those  who  are  bilingud  (Spanish  areencour^ed 


COMW.TCR  SQSVCE;  AiffSIANT  PROFESSOR  (2  positions  • Postions  «K)2  & #K)5X  Quotifiediofts:  Earned 
doctorate  in  Computer  Sdence,  Computer  Engineenog.  or  an  equnalem  degree.  A commimeot  to  rxreUmcf  m 
tMfhing,  research,  and  service  is  essential  ApptkMioa  Procedures:  Send  a pnmed  resume  and  a list  of  at  least 
three  references  whh  tefepbone,  e-nuul  and  po^  addresses  to:  Qxafe  Recrutanem  Coosnitice.  Dcpanumt  of 
Compuier  Sdence.  Review  of  applicatkms  begios;  fcfanxary  L 2000. 

nURHiriirM  and  ParmcnON:  ASSSIAM  professor.  EI£MEN*t\Ry  EDUCATION  WTIH  AN  EMPHASS  IN 
CSFTEiyiALENlED  £DUl<rK)N  (POSnrON  4f96X This  is  asecuity  sensmve  postioaAcrimiQal  check  will  be  perfenaed 
on  (he  afeded  applicmt  Quilificaiioas:  Earned  (kxsorace  <.\k)  Candidas  will  be  ooctsideced)  in  (kfia^^dened 
Educatioo  ce  Elemeritary  Edixsiiom  Curncuhim  and  InstrucooQ.  wiffi  a minimum  <tf  18  giaduare  hours  m gtfiedAaleaed 
educatna  and  a ininniium  (i  three  years  of  leadiing  experierire  a (he  daneflaiy/rnid^  school  required  Expertise  m 
educabonal  technology  is  ecpectedTbe  program  inchides  a prciesaooal  devdopcrxeii  school  iDodd  cf  teacher  edu(3^ 
are  eepeoted  to  take  an  actiue  role  in  the  coUaborahe  planning  and  teaching  of  fidd-based  courses. 
Applfc«fa»  Procedures;  Subgfebtter  of  application,  vitae,  and  aiist  of  three  rdgrenegs  to:  OxafeEferprnlarySearrfi 
Cnmttiorr,  Department  of  Currtaitm  and  IiatnicxkiaRevkw' of  applkiMk^ 

mtBiamTM  and  IhSmiCnON:  ASSimyr  professor.  BIUNGUAL  EDLCAHONmMEKTART  EDUCATION  AT 
THEEl£MENnRVLEVQ,(POSrTK)N  #99X  This  is  a secairity  sensitive  poatioa  A criminal  check  will  be  petfeemed  on 
the  selecsedappljcanLQuali&cialoos:  Earned  doaocaie  (AH)  candidates  wiff  be  cx»sdsed)mlilij;9£d/€kmenu;y' 
education  or  in  cunicuhun  and  instnicooa.  wih  a minimum  cf  18  graduate  hours  in  WtngiMl  anH  a 

m>nimiim  of  three  veais  cf  teaching  eqieneoce  a tfK  dementaiy/middle  school  required  Expense  in  educabocud 
technology  is  ocpecied  The  program  inchiifes  a professuccal  (fevefepfoem  school  model  of  teacher  eduction;  candidaies 
are  expected  to  lake  an  aoire  refe  m tjfe  (xxlhbocatrve  planning  and  teaching  of  field-based  czxirses.  liidAidual  sefeoeci 
s ecpected  to  provide  kadership  in  the  derefepmerk  and  direcuon  (f  bilingual  educAon  pngtamming  App^^ 
ftooedures:  Submit  k^cfapplicaio!Evcaftandalist  of  three  rtferepces  to:  Chafe  ElernatarySea^ 
Deportoieia  ctfOniedum  and  tostnictloa  Review  ctf  applkdkHH  begfm:Jaiitaryi  2000. 

FNaig<;AS3yrANTPRnFKSnR  fPngnnN<fl0I.SpfO2ltymrCTf3lLiiriptfiratt’«h«q>wikpml^^ 
to  support  a growmg  ledmical  commuDic2ti}c  pro^anL  Irrerest  m tnndatkm  theory  and  ptaciix  desirabfe  QaABcmk^ 
IIlD  Ap|)llcatkn  {Vocetkaca:  Submit  letter  d ^iplicaioa  cairtnihm  virae  (ks^  and  a liss  of 
Dc  [yrfa  BhMdHRl  Chafe  Deportacitf  of  Revkw  of  apffeemions  bc^  N(MX^ 

CmiSL  assistant  PRC^ESSOR  (POfmON  490X  specialty  in  \5ctoiiao  Ltienture  with  expertise  in  Infcrmaaor; 
Technology  to  support  a growing  technio!  communicaiion  program.  Qnalffkwrtotsi;  Ph.D  Applicaboa 
Procetknes:  Submit  leOff  d application,  curricuhim  vitae,  dosaer  and  a list  of  three  references  to:  Dc  lydfe 
Bfeocitard.CliaricDq)artine3rtof  En^jbfeRevkwctf  appUackns  bc{d>*^  NOTcmber  15, 1999. 

EAMgy  AND  OOfWMHl  SQBCES:  ASaSTAVT/ASSOClAIE  PROFESSOR.  FAMIiy  AND  CHIID  CeVELOPMENl 
(POSnON  <851  Qwkflrminns;  Dodotae  in  Fam^  and  Child  Devefepmoa  or  efes^  idsod  field  Ap^ficieioe 
Prgcedmti.  Sufami  leier  cf  ireent  oudining  professfeoal  erqxnencei  vitae,  and  a list  cf  three  r^aences  to.  De  a J 
iMroin.  Chafe  DepskM  of  Bually  and  (xio0uroer  Sefenaw.  Rcvfew  of  apfioafeiM  b(^^ 

HEAIIH.  PHYSICAL  EDUCAim  AND  BRraKAnON:  ASSISTANT  PROFESSOR  (POSmCN  <86 ) to  lead 
undergraduate  and  graduate  dasses  leading  to  a bachelor’s  degree  in  Ifecresioa  Administration  or  a Mil  ii 
Recreation  and  Leisure  Senices.  Teaching  spedaliz^ion  and  researdi  in  manageroem  of  leisure  systems,  sooa 
soence  of  tecieauoa  and  leisure,  eotiqireneiirul  or  enterprise  aspects  of  the  leaeaiion  industry,  or  other  rebet 
areas.  PositioQ  iochi(fes  supovisioii  of  fielihvorio^intern  students.  Addaional  lespoGsihdities  iitclude  schol^ 
and  professiooal  service  leading  to  tenure  and  promouoa  Sdiolady  acinities  and  professional  service  required  (o 
tenure  and  promotion  coosidaation.  Quidlficatk>os:  Dociorare  scheduled  for  completion  pnor  to  ^ 200C 
AppUooion  Procedural:  Submit  letter  of  imen.  resume,  and  list  of  three  i^eitnces  to:  Dc  Mkhad  Anne  Lord 
Search  CoDimkiee  Chafe  DeportoKot  of  HFER  (MLlOdffwteduX  Closing  DAecJaiwary  H,  2000. 

HEAmL  HnaCAL  EDUCAnON  AN-n  RKraRATVW;  ASSlSLAVr  PROFESSOR  (POSITTCXN  < 87)  to  lead 
undergraduze  and  graduate  courses  m Health  and  ^Seffness  Promotion.  V ill  also  teach  courses  in  elementary  an 
secoodary  teacher  preparaDon  and  supervise  student  teachers  and  community-based  interns,  m addition  to  teadun 
a variety  of  courscb  which  may  indude  fbuodatioos  of  health  educanon.  fiist-aid  and  safety,  school  health  prograrr 
akobd  aid  otbff  drugs,  ptinciples  of  commimcy  health  arid  cmiionmenial  health  ArkUtoiral  responsibilities  feM 
ibe  abdlT  to  demonstrate  potential  fer  wgrllence  ui  teaching,  research  and  schoUdy  activities,  and  active  profession 
service  leading  to  tenure  and  promotioa  conodazioa  QuaUficatkxos:  Doooraie  in  heahh  education  and  weffnes 
promotioQ  must  be  completed  prior  m Fall  2000.  CHES  preferred  AppUcstioQ  Procetktoes:  Sidxnut  leoer  of  inzn 
resume  and  a list  cf  three  rdetences  to.  Dc  Sieve  Fcroey.  Search  Corantfaet  Qufe  Dejxutmeat  of  HPE! 
(SH)2&iwtcdaX  Oodi^  Dole  Joaaory  a 200a 

HEADH  ffiRVlCE-S  AM)  RRSEAltm:  ASaSTANT/ASSOCIAIE/RU  PROFESSOR  (POSTON  1 Speoalties  ( 
mierest  include  human  resource  management  issues,  comperisation  and  benefits,  employee  recruicmcsu.  empfevc 
and  labor  law.  The  suxesshd  candidate  shouU  hare  an  interest  m moovaiive  leaduiig  through  distance  educanon  an 
Inzmet  based  leanung  Experience  in  the  supervisioa  of  master's  and  doctotaJ  dissertations  hi^'  desrab^ 
(^ufltlffei^Qs;  SIRM  or  ACA  certification  an  asset.  Docioraie  degree  from  a regtonally  acaedned  tnstiiubon  an 
operience  in  leLlcd  areas  to  health  care  human  resources.  Appli^oa  lYooedMts:  Submit  fecer  of  applicatn 
vnae.  and  a list  of  three  i^oences  to;  Dc  Qiiriea  Johnson.  Chafe  Deptitmeut  of  Ifcahh  Services  tn 
Reaeafdc  Review  of  opfilrwtfem  bcglm:  J—Mgy  J.  200a 


QffiMlSWY;  ASSlSIAin'  PROFESSOR  (2  POSITIONS  • #2  and  tW)  to  complsDCA  the  devefepeneot  cf 
uodeigraduaie  and  graduate  programs  in  tMochemsoy.  Qoiliflcaeioitt:  PbJ)  in  an  appiopnaie  field  required  and 
pofii-doaorai  expenence  preferred.  Expecuuoos  include  quality  teaching  ai  both  the  graduate  and  uodergnduatc 
IfvrJ  with  tlv  derelopmoii  of  a successful  research  program  benefiting  und^graduaLes  and  inasicrs  students 
PQSnON  <2  IS  open  to  all  areas  of  biocheaucal  research.  POSmON  IU7  is  open  to  individuals  with  rmeaich 
interests  m the  appbcaooQ  of  moleaiiar  geneac  studies  using  the  Tfipbopbonis  fish  modd.  Addmooal  infonsstion  is 
available  ai  http://wwiiiLswLedD/->|i(}lAiipikailoo  hticnkvesiSubmaavitaeouiiux  of  research  and  teaching 
plans  and  a list  of  three  refereDces  to;  Dc  Janes  D Irvia,  Departraeoi  of  Cbeolstry  AppHcackras  wUl  be 
iTvfevred  as  received  wcU  the  pcMatkns  aro  filled 


HRADH SEBVICTS  AND  RRflURfH: ASSL^K^/A.<W\KTfm U PRniT-;<;f1ft  /PtYCTTON #0)1  Specnluss. 
intcest  indude  bicwoii'aicv  or  nucagemeot  soence  appiicauoas  in  health  senices  research.  The  succestfi 
candidate  should  have  an  merest  m innovanv«  teaching  threwi^i  disunce  educatioa  and  Iraeniei  based  leanun 
Lxpenenoe  m the  supenisioo  of  masters  and  doctoral  disseruiions  highiy  desuabfe.  (^lallficatkm:  Doaora 
degree  from  a r^nallv  acocdccd  insduitioa  and  qqreneoce  in  rriaied  areas  of  heahh  services  resesre 
Apptioakm  ProoedMts:  bubmi  fetter  of  applicatioav^  and  a bst  of  three  references  to.  De  Charles  jefeso 

Chak.  Department  of  Heahh  Service*  and  RcsearA.  Rrvicw  of  appUc*ions  begh»-' January  3 2000. 

HglDm':  ASasaVDASSOaUE  PROFESSOR.  MOOERN  MEHCO  AND  MEXltAN  AMERKAN  HKIDW  (POSTiK 
M ) (>felAcflkna:  PhD  nqiBcd.  isefamg  opmesKZ  pidsTcd  Pubbcaion  reqlaf^i  far  tentn  axsafenoa 


Pit:bcncevk\UbeRivcDtoan<i!dj!esy>ithasm>n^k/KKviedgeanducei^mMexJCinsoail2iKipoU^  Inoed 
Sui£s>>^euco  [fbmns.  and  imnugraDoo  suid  binr  themes  tn  a hihipi’ai  perspeOAe  AppBrgrioo  PiDcedtocs:  Subnui 
leoar  cf  appheanon.  cumcuhim  \iu£.  ard  the  names  three  references  10' Jesus  dc  la ‘Ifeja.  Chaii:  Mccicao  History 
Scarefe  oimmittee,  Depaitinuk  of  HblofyL  Review  of  appticadoos  beym  Oopber  15. 1999- 
tll5roRY:ASaSIANTPlfflFm)R. MODERN  EUROPEAN  HISIDRY  (POSmCN  m SpectaJizaoon  m Gennam- from 
18TX)  to  ihe  preem.  Qualifications:  PhU  tequii?d  Teadung  ecpeneoce  pnlared  Pubbeation  required  (or  tenure 
constderauon.  Applkaion  Procedures:  Seod  kner  of  appbcauon.  cumeukm  Miae.  and  the  oanies  of  three 
references  to:  Deanls  Duaa  Moden  European  History  Search  Comcince  Chaic  Departmeta  of  Hlstoqc. 
Review  of  applkatlons  began:  October  15^  1999. 

MANAOKACENT!  rHATR/PROFgsSf»  TV  fJtair  of  the  Managwneni  Depailmnil  ts  the  leading  facuhv  member  who 
aiiiculaies  the  dqurtments  aspiianoos.  standards,  and  needs  to  others  inside  and  outside  the  Uoiveisty.  Toe  Guir 
repom  to  the  Dean  of  the  Cdlege  of  Busina  Administniioa  Ibis  position  is  contm^t  on  Board  of  Regents  appiusal 
of  the  diMooQ  of  the  current  DepartmeDi  cf  Management  and  Markeung  AppUc^ioo  lyocedures:  Submit  ieoer  of 
application,  \1tae,  a list  of  three  lefaences  to:  Management  Chair  Search  Conunitlee,  Depactment  of 
Mioageoent  and  Maricdng.  Review  of  applkadoos  coodnoes  umll  poetioo  Is  filled 

MAXAGEMEST  AND  MARKETTNG:  ASSISDLVT  PROFESSOR.  BUSINESS  COM.MUNICAnC»J  (POSfTION  #8X 
Qualificatioos:  FiLD  in  Management  or  reiaied  discipline  required  for  tenure  conadersuon.  ABD's  in  Management 
or  related  disciplioe  will  be  considered.  Pre&rence  wiU  be  given  to  randidaifs  ( i ) ^ho  place  primary  imponaoce  on 
leactui^  euieilaice  and  who  have  mcpenencednierest  m instnioioiiM  technology*.  ( 2 ) who  engage  m applied  scholarly 
activities,  mduding  grants  activity,  which  provide  insi^  into  ibe  practice  cf  business  and  that  enhance  ibe 
efiectheness  of  dassioom  instnictioa.'  and  (5)  who  preside  cenice  to  their  pcofessioatbe  luuveisty.aod  the  business 
communitv-  that  is  consistem  with  the  schools  missioa.  AppHcadoo  Procchires:  Submit  ktier  of  application,  vitae, 
a list  of  three  rrferences  to:  Dc  Robot  Olacy  Search  CooHnitiee  rhatr,  Deportmeac  of  Maoigenieat  and 
Marketing.  Review  of  a^qilkatioiis  beglm:  January  1$,  2000. 

MA.VAGEMEYT  AND  MARKEITNG:  ASSISTANT  PROFESSWI.  SIKAIEGIC  MANAGEMENT  fPOSTTiON  #16). 
Qnaliflcartons:  Phil  in  Management  required  for  (enure  coosideraiioa.  ABD's  in  .Maoagonent  wttb  disseruko 
defense  within  ooe  year  will  be  coosuiered  for  the  position.  Preference  will  be  given  to  candidaies  (1)  who  place 
pnmaiy  importance  on  u^arhing  fjcrilmce  and  who  have  expenence/mierest  m mstrocuoiial  technology;  (2)  who 
engage  in  apphed  scholarly  activities,  indudiog  grants  activity. which  provide  insight  into  the  practice  of  business  and 
thaenhaniretbee&xavenesscfdassroomiftstnicaQOiand  (3)  who  pitmde  service  to  tbetrprofessioa.ihetmjverssy. 
and  the  business  oommuniy  that  bcoosisteni  with  the  schools  missioaApplkadOBPiocHfajres:  Submit  iener  of 
application,  viue,  a hst  of  tl^  references  to:  Dc  BUI  Mkk&ebrook,  Soldi  Conunitlee  Cbah;  Depomnent  of 
Manageincm  and  MarlKting.  Eevkv  of  applkadcMkS  begios:  January  i5v  2000. 

MARKETING:  CHAlR/FROIFESSOR-  Ihe  Chair  of  the  Maikeiiog  Depanment  is  the  leading  faculty  member  who 
atuculaes  the  depanroem's  aspiratioos.  suodards.  and  needs  to  others  insde  and  outside  the  Univeisiy.  The  Chair 
repom  to  the  l>an  cf  the  (WIege  of  Business  Admimstracio  u lliis  pcsaicii  is  conungest  on  Board  of  Re^tois  approval 
of  the  dnisioa  of  the  cunere  Departmem  of  Maoagernem  and  Marketing  Appttciftkm  l^ocedures:  Submit  letier  cf 
application,  vitae,  a list  of  three  refaeoces  to:  Mntiedog  Chair  Search  Coomidec.  Depariinenl  of  ManagasKOC 
aid  Marketliig.  Review  of  tppikadoQs  ooiMloiief  until  poeMoo  b filled. 

MASS  OQMMUMfAnON:  QIAIR/FROFESSOR  (POSmON  #2S5;  Vk  Chair  provides  kadeiship  for  a depoitmeni 
of  17  Polity  members  who  instrua  900  ma^  and  5^  minors  in  Gve  sequences  of  study  fading  to  the  Badielor  cf 
Arts  degree  in  advertising  broadcasting  print  journalism,  public  relatioDS,and  general  mass  oommitnicatioaADey 
raasur^  program  has  been  esiabii^  and  the  departmcni  is  curreoily  exploriag  aCEJMC  acoeditarm 
QuailficaakiQs:  Earned  (kxxorite  rdevani  to  the  prognuDS  o&red  by' the  departmeo.  The  caodidie  should  have  an 
outstanding  record  of  tfarhin&  scholarship  and  professioaal  servxe  conststem  wib  appointment  to  the  rank  of  full 
professoc  A history  of  working  coUaboraivdy'  with  faculty  and  other  members  of  the  academic  and  professioaal 
communities,  fund  raising,  and  previous  admimstrative  oqienesce  in  higher  education  is  dpqrahb*  AppUctfioo 
Proceoats:  Applicants  should  submii  letter  of  appbcatioo  addressing  their  philosophy  of  ma«  cooumuucanoo 
education,  vnae.  and  a list  of  three  iiiferences  to:  Dc  Barinra  Lyman,  Setreh  Department  of 

Art  and  Design  (BLOT  Gswtedu^  Review  of  appficatiORS  began:  SqMcmber  15. 1999. 

MAUfc  ASilSLANT  PROFESSOR  (POSTTICW  #27)  in  the  areas  of  combmaioncs,  discreie  algebraa:  struaures  and 
number  theory  Quallficatiofis:  PhD  in  Matbematis  by  August.  2000.  Applicants  must  ediibit  outstanding  reseaich 
potenual  as  wdi  as  0cceUeDce  in  teaching  Appttcatkm  Procedures:  S<jbnui  cover  leoet  cumcuhim  vnae,  a research 
plan,  and  a list  of  three  references  to:  Dc  Xii^ie  JU.  Recruteaest  Htaii;  Department  of 

MadMfiiacIci  Clccli^  Date:  January  25  200a 

PfflLQSOPHY: ASSISTANT PRQFF.SSQRPHn^^  fRFVraARTF  sm-TTW-RPiPAriC . POOTION  #U9XMiet 
be  willing  and  able  to  teach  effectively  (wnh  the  help  of  assisianis)  large  sections  of  iiuroductory  philosophy  wsb  up 
to  350  students.  This  is  a required  course  in  SwTs  Gaoai  Studies  curriculum,  a is  wruiog  intensrie  and  todudes  a 
50%  critical  thinking  oooipooeoL  QwHfladoos:  Phil  in  Pfiilosc^hy  Research  and  service  required  Backgnxioi 
compatible  wnh  the  nature  and  direction  of  the  depanmcB  ts  desirable  as  is  dooimented  success  with  teaching  brg; 
secooQS.  A pplkadoo  Procedures:  Applicants  slmld  su  bmit  a resume,  ieoer  of  interest . and  a list  cf  three  references 
to:  I>t  Vincent  Uidzai  Oiali;  Departiuc  of  FUloaopfay  CkMlng  Dale:  Dere^ 

FHYSICS:  AS3STANT  PRCTESSOR  (POSmON  197)  Applied  Maiciials  Hiy'Sicia  interested  m working  with  regKwuI 
and  natiorul  sihcoo  mkroefectiiiQics  industries  Searching  fx  anew  ooOea^  whose  rcsearx±  plans  can  cotnpiemcni 
depanmem  arenghs  in  the  areas  of  ihm  film  growih  and  dharaaenzaooa  Research  in  thin  ^ device  fafancaooti. 
such  as  newd  methods  of  lithography  or  etching  investigations  of  the  properties  cf  nanastruemres.  computational 
modeling  oucro  deoromechaaical  systems,  oc^  sensor  technology',  and  other  research  areas  relaed  to  high  tech 
mdustnes  are  cf  paiocular  interesL  QuaUflrrtniidi:  Rdevact  post-dodoral  or  lodistnal  eapeneoce  is  preferred. 
Appllcjtioo  Procedures:  Send  cumoihim  vitiv  list  of  thru  references,  an  unoCidal  traoscnpi  of  the  most  recent 
degree  and  a brief  sutemotef  research  interests  to:  Dc  Jaaes  R.  Cnnvfoid,  Dqmuun*  of  Ffeyika.  Review  of 
oppfksriow  begfatt:  febnaary  15  aOOa 

PMIIKAL  SQENa:  ASSISIAVT  PROFESSOR  (POSTDON  iJXUiU  teach  undeignduae  and  graduate  axnsQ  in 
lateroational  Seainty.  tmoiumonal  Rebtions  Theory,  and  American  Goremmeni  Survey  QuaUfiodoos:  lUl  in 
I^ilmcal  Scmnccdraemational  Rebooos  preferred,  A8D  conadered  AppficiikMi  Fyooedurs:  Subnu  lete  cf 
applicaooo.  curnQihimvMe.anda  list  of  M least  three  references.  fry  rarvM^t^  In 

rvahauxis  and  other  suppocung  marenais  such  as  writing  sampla  to:  Ed  Mihafitank,  Secarity 

Scwch  CoanMoe.  DepiraeM  of  MUcil  Sefew  Re^ 

EQimCUKffimi^CIVTlER.Pl’EIXADMlNBniAIK^ 

or  a leaa  W heurs  a graduate  work  m Wiica!  Scaencr  an  ABa  Dl^  or  PhD  is  preferred  Ajrplicaffis  wih  disuare 


education  or  webbosed  course  ctpenence  are  oKOuraged  to  apply  Appikadoo  Procedures:  Subms 
appheauoD.  oimoilum  vitae,  teaching  evahiatioos  if  avadabk.  and  the  names  cf  three  (Terences  to:  Ameriesn 
SQrefaCoeiukiee.DepMrttiiei<oflAifitiealSdcooe.Rcviewofappficadoosbcgiitt:lehn>aryl520 

POmrCAL  SCIENCE:  IfCItmER.  AMERICAN  GOVERNMENT  (ONE  TEAR  ONDf  - POOTION  #84).  Qotitt 
.Appixants  must  have  a im  IS  hours  cf  grathiate  wod  m {bhtical  Saerice;  an  AfiD  or  RUT  is  pnfened.  Appli 
distance  education  or  web-based  course  ecpenence  are  encouraged  to  apply  AppUcattoo  ftocedures; 
of  appbe^Do.  oirnoilum  vnae.  teaching  evaluatioos  tf  available,  and  a bsi  cf  three  references  to  Americai 
Seacdi  CoocDinre.  Deportaed  of  Rilitical  Scfence:  Kcvlnv  of  applkad^ 

SQaALTORK:ASaSTA?fiyAaQaAlEPROFESSORtoteacfagbothBSWandMSWlevehf2PO^^ 
QuflUfics<k)»:  Maker's  de^  horn  an  accredited  social  week  program,  twoyeais  post  master^  practice  opet 
social  wok  teaching  cqienenre  required  ABO  cr  FhB  in  ScKial  V^ck  ptefcned.  Rank  cnraingenl  on  credent 
ODfiODgem  on  funding  Applkakwl^ooeAires:Submkleflercf  application  vine  and  a ta  of  tfarrerderen 
Karat  firowu  Qafe  Depmtmcnt  of  Socid  Ibrfe  Rnlew  of  iIppUcAioat  bc^W  Manfe  31 2IX)(l 

SOgOiDCT’:  ASSISTANT  PROFESSOR  (PQSmON  #46)  whh  expertise  in  applied  sociology  IVssitioQ  w; 
s^ienisoo  of  studeoi  intenis.  Secondary  spedalizatioos  are  open.  Evidence  of  strong  comautmeoi  to  ec 
teaching  ts  required  QuallficatkAs:  Completkxi  of  the  Phil  in  Sociology  by  i,  2000  Ap| 

Procerhres:  SubenU  letkr  indkating  the  posittoQ  number  for  which  application  ts  be^  made  and  suitabtlj 
positom  as  weU  as  a cairricuhim  vitae,  a statemern  cf  teadung  phifosopby  and  a list  of  thra  references  to:  Di 
Andenoo,  Dcpartnaefic  of  Sociology  Review  of  applicadons  bc$^  Deconber  1 1999 

SOQOtfXiV:  ASSISTANT  PROFESSC^  (POSITION  #^)  with  expertise  in  sodofogical  theory  and 
Qualificatioos:  HlD  by  September  L 2000  Evidence  of  strong  commitment  to  in  is 

AppUcatkwt  Procuhau:  Submit  Iener  indiranng  the  position  number  for  which  application  is  being  i 
suxabilfty  for  ihm  posiim  curnculum  vTiae.  a statement  of  teaching  phifosophy  and  a list  of  three  leferm 
Audwk  Andenoo,  DepnteneA  of  Sodokigy  Review  of  applicatioas  IXcccmber  If  1999 

SmOi  COMMlJXlCAnON:  ASSISTANT  PROFESSOR  (POSTDON  #»)  to  teach  graduae  and  unde 
courses  to  empirical  researcVooaunurucatkm  theory  and  orgaoizatiofial  comiminicatm  Qoalificteiom 
Speech  Commimicarinn.  AppHcadoa  ftocedures:  Submit  vitae.  leaer  desoibtng  quahhcacioas  and  a Ir 
refisencesto:  Dt  Hiilip  Sdem.  Search  CocHnittet;  Gaii:  Department  of  Speech  Comnwiirarkm.  F 
appIkiCioos  begins:  Jauiary  15  2000. 

glHH(miMlKKmON:ASSlSlANr  PROFESSOR  ffQgnON#2QT  to  teadig^^ 
whkh  irweg^  cmtenqiQrary  cnnimitniratinn  profclems  in  rw*  or  nvw*  cf  the  felha^  prrfe^wwl  mry 
communication,  coiporate  communicatioa  corporate  advocacy,  lechoical  communicaticQ,  or  oiga 
oommixucaiQD  boro  an  applied  rheioncal  peispecire  710  al»  teach  oounes  in  rhetorical  oiiiQsni 
czadidatdi  courses  sheuM  Ixklge  to  otbff  (kpitftmn  in  interpersonal  cwnnwmicatioo  aolorg: 

commixticatioa ‘llto  candidate  sltouM  also  have  an  GCBtiog  lerearch  program  whidi  applies  iheiorical 

morerfdje(»Tfe«iaialmnMshafdahntr_QiMitfleiiioMgftLnmSpw^r/^^ 

Suboi  vitae,  letter  desoixogyairqiiahficakass^  hst  of  three  references  ta  Dc  Romm  Mandzhil 
OnmiaR  Qifds  DqiMlmcre  of  Speofe  CaoHMkaCloa  Review  of  appKcalloiii  bqifeK  Jniary  15 

TBCHWOtjPGy:  ASSISlANiyASSQClAIE  PROFESS(».  ETECTWCAL  ENGKEERIXT.  (Poation  #95)The  Dep; 
lechoefegy  has  untfesgraduate  programs  m Industrial  and  Ei^ioeering  Technology  and  a graduate  program  in 
‘SKhnology  A new  usdexgra^iA  program  m Mamiacxunng  Engmeenng  is  m its  final  stages  of 
Qofdificidouto  The  candidate  should  have  a stnxig  cummitinecx  to  teaching  a ^lectnim  of  basic  classes 
circtfs.  dearooig  and  ebctromedimical  syseas.  Expertise  in  micr9eleczroDKS.CAl>CA£aod\lSlde^ 
csqperience  and  professiooal  registratkn  are  hig^  desirali&  Bfi  m Eiectixal  Eogioeering  aixl  a PhD  in  Q 
Cooqxiter  Eogfoeering  lecyiired.  Faculty  respoosihiljties  indude  cfiectire  dassroom  twNir^  a undogra 
gradual  levels,  devdoptng  oinicula  and  laboratories,  reseaidi  and  schoiady  activitiss,  and  senioe  rd^ 
ApplicaciDa  hocohicto  Subiiih  letter  cf  applic2icc.  vitae,  aid  a lia  cf  three  references  to;  Dc  VeskranMi  S 
Search  CopMlagChnicDepartoipt  of  fahaefogy  Review  of  applkaciorobegi^ 

TBCHNf^DGY:  ASSISIANT/ASSOCIAIE  PROFESSOR  (Positioo  #96)  Professional  Anmitect/Ardutectural 
wib  appropriate  qualifications  to  fill  a postoon  in  our  Industrial  and  Engineering ‘fechnology  Construction 
<>tatiflnrton$;  Prefer  appbeams  bolding  a doctoral  d^ree  in  Arduteaurb'.Aidutectural  Engineerii^  bi 
with  the  master's  degree  may  reedve  favorable  coosideratioii.  espeoahy  if  they  possess  professkxial  n 
credentials.  At  least  one  professtooaJ  degree  m AidiitecniiaAichitKnirai  Engfoeeing  is  mand^ocy,  wvb 
degrees  in  rdated  fields  acceptable.  Expenence  to  professtonal  practice  with  a boeosed  ardiited  is  c 
ffaffutal.  as  is  etpenence  with  coraputor-aided  ardutectural  software.  AMiation  wlb  AIA  will  be  va 
favorably  as  will  ejqienence  m the  oonstnidioQ  industries.  AppUcatkm  Procedures:  Sutxnii  letter  of  aj 
vnae.  and  a list  of  three  refeieoces  to;  Dc  Andy  Drtry,  Search  Corotnioec  Clialt  Department  of 'fti 
Review  of  appllctokMU  begias:  March  1, 2000. 

liiEd2]£^ ASSISTANT  PROFESSfHt  to  leadh  voice,  movemem.  and  acting  (POSTTKjN  # K)0)  Qaalificfltioi; 
PIlQ  required.  ApplkaifcM  Procedures:  Submx  lecer  of  application,  voae.  and  a list  of  three  refercoc 
Rkhanl  Soddeix  Chafe  Dcpaitaaem  of  ThnCrc.  Review  of  tfvplicatkMM  beglas:  Minh  6,  200Ql 

lHBfiRE;ASE2SIANrraOFESSORtoieadh(iiieciii«aodac(ug(POSrn^ 

lAMcsiy  teachicg  eepenmee  retyiired  Apfdtacloa  ITroceducto  Subma  kocf  cf  appbcaODa  voae  ^ 

reboires  to:  Dc  Rkhanl  Sodders.  (>afe  DqncwoeA  oflbeaero  Rev^ 

.Address  replies  to  approprte  Setith  Commicaee  Chafe  Southwest  Thus  Sue  LTdmlty.  601 1 
Drive.  Sen  Marooa,  %xjs  7B6G6. 

For  more  mfonration  on  the  {obs  Lsted  aberre.  please  visa  our  websne  zl  bOp/Awwwjwtafei/acadendc 
Although  DO  other  tenure-track  vacancies  are  known  a the  ame.  appheanons  are  ahvays  wefoome  for  con: 

The  Uorverscy  cnotmues  to  seek  ap(^icatioQS  in  the  departments  li^  above  as  we0  as  in  the  departinais 
of  Agrioilniie.  Aathropofogy,  Labocamry  Sosoe  Program.  Computer  Infonniioo  Sv^aems  & Q 
Methods,  Ciifflinal  juscci^  EdiK:xiooai  Admioisttaticto  and  Psvchoiopcal  Scnices.  finance  and  Eoooomics.  ( 
Health  Administration.  Health  lofornatiao  Managemea  Program.  .Modem  Langicge.  Music  Physics 
Pr^chotogy.  Re^arAory  Care,  and  P.adutiOQ  Therapy  Program 

SVT ts  an  fiffirmatnv  g/Axi  Ofuai  cpportwtU}'  eduashottal  pi^ntuoai  anJ as  rndt  ti-vn  riiV  ^ 

d race,  whr.  creed  or  rricoon  jsx  ttaHatal  oryni  pir^-a/^  nr  r.r  /Ae-> 

em  tzieiwi  SV7  is  cxjmnvOod  to  nicmacra?  tix  numixr  ty  it  omai  anJ  nsnontics  m fsaulty  and  adir. 
pranam  Southtivst  ^xis  satt  U>mvrssty  is  a msmber  c(  thi*  Treit  ( iurrTsffv 


ASSISTANT 


.is.-!#] 


School  of  Education 
Department  of 
Oumcuium  & Teachtnq 


Tenure-track  positions  available  effective  Sept.  2000.  We  are  currently 
seeking  education  professionals  vrith  a commitment  to  work  In  multicul- 
tural and  urban  educational  settings.  Teaching  exp  and  demonstrated 
potential  for  scholaity  Involvement  as  evidenced  by  publications/research 
within  the  specialty  in  the  profession  of  education  are  required.  Salary 
commensurate  with  experience  and  qualifications:  S32.703  - $57,049. 

SCIENCE  EDUCATION  (K-12)  The  selected  candidate  will 
teach  undergraduate  and  graduate  elementary  and  secorxlary  science 
method  courses,  teach  undergraduate  courses  In  science  within  the  School 
of  Arts  and  fences,  supervise  students  in  the  field,  errgage  in  research 
and  scholarly  writir>g,  and  sen/e  on  department,  school,  college  and  univer- 
sity committees. 

CHmlHIcatlont:  Earned  Ph.O.  or  Ed.D.  with  concentration  In  Science 
Education  and  at  least  one  of  the  following:  Biology,  Chemistry  or  Physics; 
certification  as  a high  school  science  teacher;  university  teaching  arxl 
research  skills;  significant  teaching  exp  In  urban  public  schools;  expertise  in 
using  technology  as  a tool  in  the  development  of  science  skills. 

EARLY  CHILDHOOD  EDUCATION  (K<12)  The  selected 
candidate  will  teach  undergraduate  and  graduate  courses  In  early  child- 
hood arxl  elementary  education,  supenrise  students  in  the  field,  er^age  in 
research  and  scholarly  writing,  arxl  serve  on  department,  school,  college 
arxl  university  committees. 

QualUicttkmt;  Earned  Ph.D.  or  Ed.D.  in  Early  Childhood  Education; 
expertise  In  usirtg  technology  as  a tool  In  early  childhood  education;  signif- 
icant teaching  eigi  In  head  start,  day  care,  public  and  private  pre-school  and 
elementary  scho^  (urban  eigi  preferred);  eiqi  In  supen/ision  of  teachers  in 
diverse  settings;  university  teaching  arxl  research  skills. 


Qualified  candidates  should  send  letter  of  application,  curriculum  vitae 
arxl  three  (3)  letters  of  reference  imntediately  to:  Dr.  Aiene  L.  Smith, 
Chairperson,  Department  of  Curriculum  andTeachlng-HO,  Hunter 
College,  CUNY,  695  Park  Avenue,  New  York,  NY  1 0G21 . ffevlew  will 
continue  until  a candidate  haa  been 

H Hunter CoUegg  Is  an  AKmatne  Action/ 

“ ■ Equal  Opporwnity/IRCA/Antaricans  with 

The  City  Univet«ty  of  New  York  OisabHities  Act  Employer. 


ASSISTANT 

PROFESSORS 


Dwiure  Track 
Dapwtmwit  of 
Eduoattonal  Founrdatlonx 
& Court— Ung  Proqrm 


Tenure-track  opportunities  available  for  education  professionals 
with  a commitment  tcrwork  in  multicultural  and  urban  educational 
settings.  Both  positions  require  participation  in  research  and 
scholarly  writing  and  serving  on  department,  division,  college  and 
university  committees.  Salary  commensurate  with  experience  and 
qualifications;  $32,703  - $57,049. 

ELEMENTARY/SECONDARY  EDUCATION  The 

selected  candidate  will  teach  undergraduate  and  graduate  courses 
in  elementary  and  secondary  education  programs. 

Quallflcatlona;  Earned  Ph.D.  or  Ed.D.  in  Educational  Psychology 
with  specialization  In  the  evaluation  and  assessment  of  teaching- 
learning  process.  Expertise  in  the  teaching-learning  process  in 
diverse  populations  is  desirable. 

REHABILITATION  COUNSELOR  EDUCATION 

The  selected  candidate  will  teach  graduate  courses  in  rehabilita- 
tion counselor  education  programs  & coordinate  field  placements 
in  counseling  programs. 

Qualifications:  Earned  Ph.D.  or  Ed.D.  in  Counseling  or  Counselor 
Education,  or  doctorate  in  Rehabilitation  Counseling  prefened. 
Experbso  in  rehabilitation  issues  in  diverse  populations  is  desirable. 


Qualified  candidates  should  send  letter  of  application,  curriculum 
vitae  and  three  (3)  letters  of  reference  by  December  10, 1999  to; 
Dr.  Sherryl  Browne  Graves,  Chairperson,  Department  of 
Educational  Foundations  & Counseling  Programs-HO,  Hunter 
College,  CUNY,  695  Park  Avenue,  New  York,  NY  10021. 


Hlf}ITER 

The  Cuy  University  of  New  York 


Hunter  Colloge  rs  on  AffinnaVvo 
Action/Equa!  Opporlum^V  tRCA/ 
Americans  wjt^  Disabilities  Act 
Employer. 


Foothill  College 


English  Composition 
Instructor 

Foothill  College,  located  south  of  San  Francisco  in 
Northern  California,  is  a community  college  serving 
approximate  15,000  students  each  quarter. 

This  position  will  teach  a range  of  composition 
courses  at  all  levels,  from  basic  to  college-level; 
develop  and  evaluate  curricula;  pursue  professional 
growth  activities  and  maintain  scheduled  office 
hours.  First  Review  Date:  November  26,  1999 


To  receive  an  application  packet,  contact: 
Employment  Services 

Foothill-De  Anza  Community  College  District 
12345  El  Monte  Road 
Los  Altos  Hills,  94022 
(650)  949-6217 
employment@fhda.edu 
wwwfh.fhda.edu/district/hr/employment.html 


UlC 


DEPAXTMENT  OF  ELECTRICAL 
ENGINEERING  AM>  COMPUTER  SCIENCE 
FACULTY  POSITIONS 


UNIVERSITY  OF  ILLINOIS  AT  CHICAGO 

The  EECS  DqnrDneni  is  in  the  process  of  a ma^  expansion  of  is  G)mputer  Sdence  research 
acnvicy,  and  invttea  appUcanons  for  icnure'indc  posmocu  at  all  ranks,  as  wcU  as  apf^kaitaons  for 
lecturer  and  ad/una  pocidons.  Exccpdooal  and  id  ant  in  all  areas  of  toeirch  arc  encouraged  to 
apply*,  a Ph.D.  in  Computer  Saeoce  or  doedy  rdared  field  is  requited.  The  department  is 
interested  in  applicans  who  arc  en^igcd^in  fundamental  research  or  appticaiion-gnuDded 
oeative  work  likdy  to  generaie  maximal  impaa  oo  society.  Interdisciplinary  applicants  are 
especially  encouraged  to  apply.  Applicants  diould  dsporwrare  research  and  teaching  potential 
arxi  acoomplishmenu  commensurate  with  the  rank  they  are  seeking. 

The  Univeisity  of  Illinois  at  Chiago  has  undertaken  a nufor  shift  aimed  eewards  establishing 
i tstf  as  one  of  the  nation's  premiere  state  uniVerBties.  The  EECS  Pcparnpg^_best  known  as  the 
birthplace  of  the  CAVE  virtual  reality  enviionment,  hosa  x&k  research  groups  in  corapuser 
graphia  and  virtual  reality,  nerworks,  daa  mutiny  ardficial  inteHigaKC,  human<Dmputer  ^ 
inicraaion,  software  engineering,  oomputtr  architecnire.  darahasr  systems,  software  systems. ' 
computer  vision,  and  theoretical  computer  soetKC.  The  Computer  Sdence  faulty  (26  membea 
within  the  departmental  bculty  of  53)  has  been  awarded  over  eig^  million  ddbg  in  external 
research  grants  br  the  current  academic  ycac 

The  EECS  Department  offers  BS,  MS,  and  Ph.D.  degrees,  and  has  a strong  reputation  for 
teaching  excellence.  It  attracts  a diverse  student  body,  and  is  seeking  candidates  who  have  an 
interest  in  defining  and  implementing  innovative  learning  programs.  The  UIC  campus  U 
loated  near  downtown  Chicago  and  offers  rich  oppominicies  ibr  oolUboraxton  with  other 
universities,  national  research  laborarones  and  high-tech  Industry.  Applicants  should  send  a 
resume  and  the  names  and  addresses  of  at  least  three  references  to:  PaculQ'  Search 
Committee,  EECS  Dqmrtment  (MC  154),  Umvenity  of  Illinois  at  Chiogo,  B51  South 
Morgan  Street,  Chicago,  IL  60607-7053.  Appliacions  will  be  reviewed  as  they  are 
received,  but  must  be  received  before  March  1,  2000  for  foil  ooruideration.  Candidates  are 
also  strongly  encouraged  to  tubrrut  electronic  versions  of  their  appliationv  for  instruaions, 
cee  the  wtb  site  httpt//wnrw-r^-»t;x-^n/4iMrc4» 

UIC  is  an  AA/EO  employer.  We  are  iniercstEd  in  receiving  applicatiom  bom  a broad  speonim 
of  (noplc,  induding  wonvn.  mmonoes.  and  dilforendy-abled  individuak 


K] 

EA] 

N 

1 DiscDver  Kean.  Discover  your  future.  | 

Kean  University  is  canmittid  to  excellence  act/  to  developing 
and  strengthening  interactive  ties  with  the  amnunity.  Kean 
University  takes  pride  in  its  continuing  etforts  to  build  a multi- 
cultural  professional  community  serving  a diversified  student 
populationof  12.000. 

DEAN 

SCHOOL  OF  UBERAL  ARTS 

Kean  University,  a publicly-supported  comprehen- 
sive, metropolitan  institution,  seeks  applications 
and  nominations  for  the  position  of  Dean  of  the 
School  of  Liberal  Arts.  The  largest  and  most  com- 
plex of  five  Schools,  the  School  is  composed  of  11 
departments  offering  15  degree  programs  at  the 
baccalaureate  and  7 degree  programs  at  the  mas- 
ter's level.  The  departments  include: 
Communication  and  Theatre,  Design,  English, 
Fine  Arts,  Foreign  Languages  Literatures  and 
Cultures,  History,  Music,  Philosophy  and  Religion, 
Psychology,  Sociology  and  Anthropology  and 
Social  Work.  The  School  also  features  interdisci- 
plinary collateral  programs  in  Africans  Studies, 
Classical  Studies,  Global  Studies,  Judaic  Studies, 
Latin  American  Studios,  Urban  Studies  and 
Women  Studies.  The  School  is  home  to  several 
innovative  strategic  initiative  programs,  including 
the:  Affiliate  Artist  Program,  Arts  Incubator 
Center,  Design  Center  of  New  Jersey,  Public 
Relations  Studio,  Theatre  Series  Outreach  and 
Development,  and  Women  in  Science  and 
Technology.  An  abiding  value  of  the  School  is  a 
commitment  to  an  educational  environment  of 
cultural  and  linguistic  diversity  and  gender  equity. 

RMponeiMUtlee;  The  Dean  is  expected  to  pro- 
vide leadership  for  the  School  of  Liberal  Arts  in 
the  areas  of  teaching,  research  as  well  as  univer- 
sity and  community  service.  The  Dean  is  also 
expected  to  work  closely  with  faculty  in  cur-icu- 
lar  matters,  including  the  development  of  strong 
and  innovative  academic  programs.  The  Dean 
reports  to  the  Provost/VPAA. 

QuaUfleatlone:  The  successful  candidate  will  pos- 
sess an  earned  doctorate  and  a record  of  distin- 
guished academic  achievement  appropriate  for 
appointment  at  the  rank  of  professor  in  a depart- 
ment of  the  School.  Other  qualifications  include: 
demonstrated  ability  to  lead  through  collaborative 
and  shared  decision  making  and  to  sustain  a 
strong  and  collegial  relationship  with  faculty,  stu- 
dents, staff,  and  administrators;  successful  record 
in  budget  development,  strategic  planning  and 
grant  acquisition;  ability  to  balarKe  advocacy  lor 
the  School  with  the  needs  of  the  wider  communi- 
ty; and  appreciation  for  and  willingness  to  support 
the  integration  of  new  media  technology;  expari- 
ence  in  developing  and  leading  programs  that 
serve  an  educationally,  ethnically,  culturally  and 
linguistically  diverse  student  population. 
Application,  Salary,  Bamaflts  Infontatlon: 
Rei/iew  of  applicatiorts  will  begin  on  January  10, 
2000.  Completed  applications  must  itxdude  the  fol- 
lowing: Letter  of  interest;  up-to-date  resume; 
names,  addresses,  telephone  numbers  of  three  ref- 
erences. Official  transcripts  and  three  current  letters 
of  recommendation  requited  before  appointment 
Apply  to  Chair  Dean  of  Liberal  Arts  Search 
Committee,  Office  of  the 
Provost,  Kean  University.  ma 
1000  Morris  Avenue.  Union, 

New  Jersey  07083.  Salary  is 

competitive  and  commensu-  

rate  with  qualifications  and  A 

experience.  Comprehensive  <xa_l  ^ 

benefits  program  included,  L'NIVERSITY 

Kean  University  is  an  EEO/AA  Instrtution 


PRESIDENT 

i\NY/l  KmOSBOROUGH  COITONTTY  COLLEGE 

Hie  City  University  of  New  York 


The  Board  of  Trustees  of  The  City  University  of  New  York  and  the  Presidential  Search  Committse  invits  nonv 
inations  and  applications  for  the  position  of  President  at  Kingsborough  Community  College. 

Founded  in  1 9S3,  Kingsborough  is  a modem  71  -acre  campus  in  a spectacular  waterfront  setting  in  Manhattan 
Beach,  Brooklyn.  One  of  six  community  collegos  in  the  City  Universrty'a  20-campus  integrated  system, 
Kingsborough  offers  degree  programs  in  29  areas  and  maintains  one  of  the  most  comprehensive  adult  arxl 
continuing  education  programs  in  the  City. 

About  half  of  Kingsborough's  15,000  students  enroll  in  liberal  arte  or  science  degree  programs;  the  rest  pur- 
sue career-oriented  programs  in  business,  the  marine  industry,  public  and  human  services,  health  and  relat- 
ed sciances,  industrial  and  health  technologies  and  visual  arts.  Three-quarters  of  Kingsborough  graduates  go 
on  to  pursue  a Bachebr's  Degree. 

The  college  has  a fulFtime  faculty  of  240,  82  percent  of  whom  hold  a doctorate  or  University  equivalenl 
Adjunct  faculty,  drawn  from  throughout  the  New  York  City  metropolitan  regbn,  number  500.  Professional  and 
full-  and  part-time  support  staff  total  700.  The  college's  annual  budget  is  $68  million,  la.'gely  funded  through 
New  York  State  and  New  York  City  appropriations  and  student  tuition. 

Kingsborough  has  a history  of  innovation,  nurtured  by  its  President  of  28  years,  the  late  Leon  Goldstein. 
Kingsborough  pioneered  the  nationally  acclaimed  College  Now  program  for  high  school  seniors,  and  has  a 
science  and  math  high  school  on  campus.  Other  pathbrsaking  programs  include  My  Turn,  which  allows  sen- 
br  citizens  to  fill  open  class  spaces  for  free,  tbs  New  Start  Program  offering  students  a seoemd  chance  to  suc- 
ceed in  college,  a Weekend  College,  and  Family  College,  wherein  parents  on  pubib  assistance  attend  collega 
while  their  children  attend  a K-2  pubib  school  on  campus. 

Kingbofough's  academe  calerxiar  is  unusual.  It  is  dvkted  into  two  12-waek  semesters,  each  foUowad  by  a Siveek 
iTxxlule.  This  enables  students  to  oompiete  rsquitsmentB  lor  an  assooBts's  degree  in  less  than  two  years,  i they  desks. 

The  student  body  is  racially  arxl  ethnically  diveiae:  almost  half  of  Kingsborough's  students  were  bom  outside  the 
U.S.  and  60  percent  are  the  first  generation  to  attend  college.  One-third  are  25  or  oldar  and  one  in  four  supports 
chUdren.  A broad  array  of  student  services  permit  all  students  to  succeed  to  the  maximum  of  their  abiWios- 

The  President  serves  as  chief  academb  and  administrative  officer  of  the  college,  under  the  general  direetbn 
of  the  CUNY  Chancellor,  according  to  polbtes  set  by  the  Board  of  Tnjstees. 

Preferred  qualifications  ter  the  positbn  include: 

• Experience  in  the  senbr-levsl  management  of  an  urban  oommunity  college  and  a clear  commitment  to  the 

iiiq’ie,  multipie  rotes  a community  college  plays. 

•'  '.  de-nonstrated  commitmant  to  creativo,  effective  management 

• /u.  .:,bility  to  successfully  navigate  in  a multi-layared  political  environment 

" A Iead5''sfi  - style  that  emphasizes  consultation  with  faculty  and  senior  administrators  and  open 
comtiiUiiicatbn  with  faculty,  students,  staff  and  community  members. 

• A record  of  supporting  high  academb  standards. 

• An  understanding  of  how  technology  can  be  integrated  into  daasrooms  to  improve  learning,  and  a record 
of  support  for  technological  advancements. 

• Openness  to  innovative  programming  to  expand  the  college's  reach  into  the  community  and  to  better  serve 
its  students. 

• An  earned  doctorate  or  professbnal  equivatent  college-level  teaching  experience,  and  a record  of 
scholarly  andfor  professional  achievement 

• A commitment  to  enhance  the  quality  of  student  life  and  strengthen  the  delivery  of  services  to  a 
mutS-cultural  student  body. 

• The  ability  to  communicate  with,  and  represent,  the  instituSon  to  its  outside  constituencies,  including  the  i 
residential  and  business  communities,  alumni,  and  legislative  and  other  governmental  bodies. 

• Experience  in  attracting  extemaMurxing  and  nhendbg  the  compieMtiee  of  dty.  state,  federal  and  privats  export 

The  position  is  available  starting  September  1, 2000.  A revison  of  salary  and  benefits  that  is  now  underway  will  . 
make  the  compensation  package  highly  competitive.  The  review  of  applications  will  begin  immediately;  sub- 
mission of  applicatbns  and  nominations  is  strortgly  encouraged  prior  to  December  15,  1999.  I 

Apolications:  Applicants  should  send  (1)  a letter  expressing  their  interest  In  the  position  that  addresses  arxl 
demonstrates  how  they  meet  the  Search  Committoe's  preferred  qualifbations,  (2)  their  curriculum  vitae,  and 
(3)  the  names  of  e'ght  references  (two  each:  superiors,  subordinates,  faculty  members,  and  community/buii)- 
ness  leaders).  References  will  not  be  contacted  without  the  applicant's  prior  permission. 

Nominafains:  Nominators  shou'id  send  a letter  of  nomination  and,  if  possible,  the  nomines's  curriculum  vitas. 
Applications  arid  nominations  should  be  sent  to; 

Office  of  Executive  Search  and  Evaluation 
The  City  University  of  New  York 
S35  East  80th  Street 
New  York,  N.Y.  10021 
Attn:  Kingsborough  Preaidentlal  Search 
All  inquiries,  nominations  and  applications  will  be  held  In  the  strictest  confidence. 

For  additional  tnforniatlein:  Please  contact  Elizabelh  Roddn.  Okador  of  Board  Servicas,  Associaton  of  Commiiiy 
Colege  Tiusteaa  (ACCT);  1 740  N Street.  MW.,  Wiaahingloo,  D.C.  20036.  She  oat  be  reached  by  phone  at  202-7754667. 

The  Cky  Univereity  of  New  Yoik  is  an  Equal  Opportunify/Allirmativa  Actton/IRCA/Americans  with  Disabilities  Ac! 
Employer  with  a strong  commitmeflt  to  racial,  cultuial  and  ethnb  divetsity.  The  Search  Committee  aitvefy  seeks  and 
encourages  nominabons  and  applications  from  men  and  women  of  al  races  and  ethnic  backgrounds. 


^COMMUNITY  COLLEGE 


Daytona  Beach  Community  College  is  a 
public,  multi-campus,  comprehensive 
community  college  which  serves  approxi- 
mately 10,000  full-time  equivalent  and 
33,000  head  count  students.  It  is  home  to 
the  Southeast  Museum  of  Photography  . 


ADMINISTRATION 


DIRECTOR  OF  RESOURCE  DEVELOPMENT  Master's  degree  highly 

desirable,  and  a minimum  of  five  years  demonstrated  successful  experience  in  grants  and 
resource  development.  The  office  is  respor^slble  for  the  funding  source  Identification,  budget 
preparation  and  the  proposal  process.  Proven  record  of  achievement.  Excellent  proposal 
writing  and  communication  skills.  Ability  to  work  in  participatory  management  framework. 
Must  be  able  to  facilitate  teamwork  approach  to  proposal  development  with  faculty  and  staff. 
Responsible  for  the  review  and  research  of  appropriate  publications,  literature,  and  Internet 
regarding  grant  opportunities;  establishment  of  personal  contacts  with  state  and  federal 
officials  representing  funding  agencies;  and  work  with  faculty  and  staff  to  develop.  Incubate, 
discuss  and  share  ideas  for  enhancements  through  grant  opportunities.  Salary 
commensurate  with  experience. 

FACULTY 

Candidates  for  faculty  positions  must  be  open  to  cooperative/active  learning  strategies, 
student  portfolio  cissessment  and  the  use  of  technology  to  enhance  learning.  Probable 
appointment  at  Instructor  to  Associate  Professor  with  opportunities  for  summer  teaching 
depending  on  enrollment.  Salary  range  $29,ZOO  to  $37,000  depending  on  experience  with  a 
comprehensive  benefits  package.  Tenure/promotion  dependent  on  portfolio. 

ACCOUNTING  FACULTY/DAY,  EVENING  Master's  degree  in 

Accounting/Bus.  Admin,  with  18  grad  hrs.  in  accounting,  teaching  exp.  in  accounting 
courses.  CPA  preferred.  Full-time,  nine  month,  tenure-track  position  starting  January  2000. 
Teach  fifteen  (15)  credit  hours  each  Fall  and  Spring  term.  Teach  courses  in  Financial/ 
Managerial  Accounting,  Computerized  Accounting/Bookkeeping.  Tax/Finance  in  A.A./A.S. 
degree  programs. 

BUSINESS  FACULTY  / DAY,  EVENING  BUSINESS  and 

ECONOJVUCS  Master's  degree  in  Business  with  18  grad  hrs.  in  economics,  teaching 
experience  in  general  business/economics  courses.  Full-time,  nine  month,  tenure-track 
position  starting  January  2000.  Teach  fifteen  (15)  credit  hours  each  Fall  and  Spring  term. 
Teach  courses  in  general  business  area  and  Macro  and  Micro  Economics  in  A.A./A.S.  degree 
programs. 

Interested  Camdidates  Should  Forward  A Letter  Of  Intent,  Current  Vitae, 
Completed  DBCC  Application,  Transcripts  And  Names,  Addresses  And 
Telephone  Numbers  Of  At  Least  Three  (3)  Professional  References.  Positions 
Are  Open  Until  Filled. 

HUMAN  RESOURCES  DEPARTMENT 
1200  W.  international  Speedway  Boulevard,  Daytona  Beach,  FL  321 14 
Fax;  904-254-4482  * E-mall:  ]obs@dbcc.cc.fi.us 
■ WEB;  httpZ/wwwdbcc.cc.fl.us 

DAYTONA  BEACH  COMMUNtTY  COLLEGE  IS  AN  EQUAL  OPPORTUNITY/ADA  EMPLOYER 
WOMEN  AND  MINORITIES  STRONGLY  ENCOURAGED  TO  APPLY 


HISTORY 

Faculty  Position 
(Tenure-track) 

Tenure-track  teaching  position  in  History  at 
Gainesville  College,  a two-year  unit  of  the 
University  System  of  Georgia  See 
w’.vw.gc.peachnet.cdu  for  a complete 
description  and  application  process 

AA/EOE  Institution 


Subscribe ! 

The  Hispanic  Outlook 
Tel.  (201)  587-8800  Ext.  100 
Fax  us  at:  (201)  587-9105 
or  E-Mail  us  at; 
outlook@sprintmaii.com 

Now  accepting: 


CORNELL 

university 


The  Depjrmient  of  Hunuii  I >c\cU>pmciir 
applicants  for  tu*o  tenure-crack  asJisiaiu  professor 
appoinnnents  in  the  areas  of  developmental 
psychology  and/or  life  course  studies,  the 
depamnem's  major  areas  of  p’aduatc  training  These 
appointments  will  begin  August  2"’"*  The 
department  is  an  interdisciplinars'  unit  witiiin  the 
College  of  Human  Ecolog\-  The  current  facultv' 

25  are  froMi  the  disciphncs  ot  pss\.liolog%-.soeiolog\ 
education,  and  history  (see  hnp //www  human 
cornell.edu/hd/)  Speafiv  research  emphases  tor 
the  new  appointments  are  open  Responsibilities 
miludc  teaching  three  courses  a vear  -rNpicalis'  t\so 
undergraduate  and  one  graduate.,  supervising 
student  research,  and  maintaining  a rigorous,  highlv 
productive  and  ex’tcrnallv-fundcd  pri»grain 
empirical  research  that  will  inaintaiti  and  build  the 
department's  international  reputation  .Send  sita. 
statement  of  research  and  teaching  interests, 
representative  publications,  and  tlirce  letters  of 
reference  to  Ms.  jalecne  Conner,  Department 
of  Human  Development,  Martha  Van 
Rensselaer  Hall,  Cornell  University,  Ithaca, 
NY  14853. 

Cowell  L’nifcrsifj'  »>  on  Eijud! 

OppoTiutniy/A(iiwiann'  Achoti  Employi  t 

For  fullest  considcrancn.  applications  should  he 
received  by  January  7,  2000. 


IMiMhw 

1C.  — . ^ 

THE  UNIVERSITY  OF  KANSAS 

A5si5tant  Professor  of  Pharmaceutical  Chemistry 

The  Department  of  Pharmaceutical  Chemistry  at  Tlic 
University  of  Kansas  is  seeking  applicams  for  a tenure 
track.  Assistant  Professor  position.  Candidates  must  have 
a Ph.D.  or  equivalent  degree  and  postdoctoral  ctpcnencc 
is  desirable.  Tlie  successful  candidate  will  be  expected  to 
dcv'clop  an  independent,  externally  funded  rcscarcli 
program  that  includes  multidisciplinary  collaboraoons 
and  to  pardcipace  in  teaching  acdvitics  m the  School  of 
Pharmacy’s  professional  program  and  in  the 
Department  s graduate  program  Preference  will  be  given 
(0  candidates  with  broad  backgrounds  m plnsical 
pharmacy,  pharmaceutical  chcmistr\'  (pharmaceunusi  vt 
physical  chemistr)',  biophysics,  biocnginccrmg.  or  related 
fields  as  applied  to  pharmaccuacal  chcrmstr\'  The  rcviev 
process  will  begin  after  lanuarv*  15,  2000  and  contmur 
until  the  position  is  filled  Appheanons  should  include  4 
curriculum  \itac,  a concise  summary  of  past  research  and 
ftirurc  research  plans,  and  the  names  of  three  rcrcrentc*. 
CONTACT:  Dr.  Kenneth  L,  Audus,  Depanmenc  of 
rhannaceudcal  Chcmistr>'»  The  University  of  Kansas. 
2095  Constant  Avenue,  Lawrence,  KS  66047-250-4. 
(785)864-3609.  liO/AA  Employ 

http://www.hbc.ukans.cdu/phch/phch,him 


5aR-\H  L"»'0C'RESCE  COLLEl.E 


Job  Opening  in  Public  Policy: 
Legal  Studies 


Sarah  Lawrence  College,  a small  liberal  arts  college  dose 
to  New  York  City,  seeks  applicants  lo  leach  in  Public 
Policy,  beginning  Fall  semester  2000.  The  holder  of  the 
position  will  be  expected  to  develop  courses  in  legal 
studies  which  include  public  policy  field  placements  for 
srudems.  Candidates  should  have  demonstrated  scholarship 
and  undergraduate  teaching  expenence  in  legal  studies  in 
the  domestic  and/or  intcmatioDal  sphere,  public  pobey 
pracuce  expenence.  and  a conunitment  to  liberal  arts 
education.  We  are  particularly  interested  in  candidates 
whose  areas  of  expertise  include:  issues  of  children  and 
youth;  racial  and  ethnic  issues;  poverty  snidies;  or  refugees  I 
and  human  rights.  The  position  is  formally  designated  as 
"The  Joanne  Woodward  Chair  in  PubUc  Policy,'*  to  be 
filled  at  the  equivalent  of  an  advanced  assistam/early 
assoaate  professorship.  It  is  endowed  in  honor  of  Joanne 
Woodward,  as  a tribute  to  the  breadth  of  her  social 
commitment  and  concern  with  public  issues. 

Applicants  should  send  a letrer  addressing  the  catena 
noted  above,  including  a concise  statement  of  then  public 
policy  work,  scholarship  and  research  interests,  a 
cumculum  vita,  two  relevant  course  syllabi  or 
descriptions  of  proposed  courses,  and  three  letters  of 
reference  by  Jan.  10.  2000  lo;  Shahnaz  Rouse.  Ph.D., 
Chairperson.  Search  Committee  in  Public  Policy, 
Sodat  Science  Division  Sarah  Lawrence  College,  I 
Mead  Way,  Bronxviiie,  NY  10708. 


University  of 

Nebraska 

Lincoln 


Adolescent  Development/ 
Assistant  Professor 


Oepactmont  of  Family  and  Consumer  Sciences  Tenure- 
track,  9-month  appointment  available  Spnng  2000  with 
75%  Cooperative  ^eruion  Division  and  25%  Agncultural 
Research  Division  responsibilities.  Candidate  will  v/oik 
with  extension  educators,  public  schools,  community 
services  and  appropnaie  state  agencies  to  develop 
educational  programs  to  address  cntical  adolescent  issues 
that  include  safe  health  piacbces.  Will  develop  a reseamh 
agenda  in  the  area  of  adolescent  development  specific  to 
the  interest  of  the  faculty  member  and  will  conduct 
reseaich  on  topics  related  to  depaitment  goals.  Requites  a 
Fh  0.  in  human  development  and  family  studies,  or  related 
held  Excellent  research,  computer  and  grant  wmmg  skills 
pieferred.  Submit  letter  of  application,  vitae,  graduate 
transenpts.  sample  publications  and  three  letters  of 
reference  postmarked  by  January  fO,  2000  lor  until  position 
IS  filled)  to:  Dr.  Georgia  Stovtns.  Soorch  Cominntaa 
Chair,  Family  and  Coniumar  Scitneat,  Univanity  of 
Nabraika-Lincoln,  123  Hoxt  Economict  Building. 
Uncatn.  NE  6tS<3^)8Q1. 


UNL  IS  committed  to  a plurshstic  compus  community 
through  Athrmptive  Action  and  Eoual  Opportunity,  is 
responsive  to  the  needs  of  dual  career  coup'es  ana  assures 
reasonable  accommodonon  under  ihg  Amsneax  IVifh 
Disabilities  Act 


Contact  Or  Stevons  at  402/472-5518  IgctcvenslOunl  cdul 

(pr  adfiitic^i  mfurmarinn 


EXECUTIVE  DIRECTOR, 
MARKETING  SERVICES 


Brookdale  Community  College  invites  applications  for  the  position  of  Exec 
Director,  Marketing  Services.  The  individual  appointed  to  the  position  will 
member  of  the  President’s  Cabinet  responsible  to  execute  a long-term,  integi 
marketing  and  communications  strategy  for  the  College.  He/she  will  overset 
operations  of  the  Office  of  Marketing  and  Communications  and  will  be  respon 
for  the  overall  marketing  and  communications  program  of  the  College. 


REQUIRED:  Bachelor’s  Degree  in  Communications,  Marketing  or  related 
as  well  as  a minimum  of  seven  years  experience  (at  least  two  of  those  years  i 
be  in  a strategy  development  capacity)  which  will  demonstrate  a thorough  kr 
edge  of  principles  and  methods  of  planning  and  conducting  a comprehensive  p 
relations  program.  Facile  in  research  and  predictive  modeling.  Ability  to  serv 
an  institutional  spokesperson  on  a variety  of  issues.  Must  have  a high  lev 
team  building,  communications,  problem  solving  and  computer  skills.  Positio 
quires  eveningsAveekends  and  travel  locally.  Salary  commensurate  with  e 
rience  and  qualificatione. 


A review  of  credentials  will  begin  November  29, 1999,  and  will  continue  unti 
position  is  filled. 


APPLICATION  PROCESS:  Please  submit  a detailed  resume  to;  Human 
sources  via  fax  at  (732)  224-2970,  or  by  mail  to  the  address  as  noted  below, 
may  also  apply  in  person  at  the  Human  Resources  Office,  8:30AM  to  5:0C 
Monday  through  Friday.  Our  Job  Hotline  telephone  number  is  (732)  224-228 


Brookdale  Community  College  is  an  innovative  and  comprehensive  - oper 
missions  - two  year  college  with  an  enrollment  of  approximately  1 1 ,500  c 
students  (approximately  7,500  FTE)  and  13,500  non-credit  students.  The  can 
is  located  in  an  attractive  rural  area  of  Monmouth  County,  New  Jersey,  app 
mately  50  miles  south  of  New  York  City  and  70  miles  north  of  Philadelphia. 


rm 


BROOKDALE 

COMMUNITY 

COLLEGE 


765  NEWMAN  SPRINGS  ROAD 
UNCROFT,  NJ  07738 


Visit  our  website;  http;//www.brbpkdafe:cc.nj.us; 


Btookdalm  Community  Collogo  ia  an  Equal  Oppor^nity/Affimalive  Action  Employar  and  Its  ataWrig  proo 
purauod  through  an  unwavarmg  commilrrmnt  to  druararty,  not  only  aa  a comphanco  roaponaisil’ity,  but 
activa  conacioua  effort  to  build  and  davetop  divaraity  within  tho  faculty  and  ataff. 


ART  HISTORIAN 

Princeton  Univereity 


m' 


Assistant  Professor  (tenure  track)  Histonan  of 
19ih*ccmury  European  art,  with  additional 
expertise  and  teaching  competence  in  the  18th 
century.  Ph.D.  required.  Include  letter  of 
application.  Mta,  names  of  three  references  A/D 
December  31 . 

Kml  Foster 

Cbair.  Search  Committee 
^^partment  of  Art  and  Archaeology 
105  McCormick  Hall 
Princeton  University 
Princelon,  NJ  08544-1018 


AA.EOE.  WMA 


FACULTY  POSITIO^ 

TEXAS  WOMAN’S  UNIVERSITI 


COLNSEUNG  PS\'CK0U>G1SX  Asastant/Assoazie  Prriessoi 
trade  Sun  januarv  or  August  2000  Oanuarv  prdened’  Ph  [J  frr 
acnedjttd  Cuuiisriing  iS'diolhgi  prrrjy^  and  in 

psichology  required. 


Duties:  icadung  and  ditecimg  resnarch  in  APh-accrediiEd  oou 
psychology  prugrams  emphasizing  family  pS)'diolog> 
vimens/gtinder  issues,  progr^  adnurustiaine  duties 
undergraduaU!  assignments  and  abilih  to  mie^^e  tedinola 
teaching  Applications  «ill  continue  to  be  received  until  position  i 
Send  letter  at  appltcaiion  current  vita,  three  mdepaidcnt  le 
and  the  names,  addre&es.  and  telephone  numbers  of  tJ 
references  to  Dr.  Sally  Stabb,  Dept  of  Psychology 
Philosophy.  TWU,  PO  Box  425470.  Denton.  TX  7 
5470:  (940)  898-2149;  SSubb<3*twu.edu 


The  following  are  full-time  tenure-track  positions,  to  begin  Fall  2000.  Located  in  the  San  Francisco  Bay  Area,  Mills  is  a 
selective  liberal  arts  college  for  women,  with  coeducational  graduate  programs.  See  http://www.mills.edu  for  more  information  g ifeiSlTO 

on  the  College.  Send  application  materials  {do  designation  shown  below)  to:  Mills  College,  5000  MacArthur  Blvd.,  Oakland,  S S 

CA  94613.  Persons  of  color  & those  committed  to  working  in  a multicultural  environment  are  encouraged  to  apply.  AA/EOE. 

Assistant  Professor  of  Molecular  Biology 

The  Department  of  Biology  seeks  applicants  for  a tenure-track  position  in  Biology  beginning  August  2000.  Teaching  responsibilities  include 
portions  of  General  Biology,  Microbiology,  & other  upper  division  courses  such  as  immunology  or  virology.  Ph.D.  & a strong  commitment 
to  teaching  undergraduates  are  required.  Applicant  is  expected  to  maintain  an  active  research  program  involving  undergraduates.  Send  a letter 
describing  teaching  exper.  & philosophy,  research  interests,  curriculum  vita,  copies  of  representative  publications  & names  of  three  references 
to:  Bruce  M.  Pavlik,  Chair,  Molecular  Biology  Search  Committee.  Application  deadline  it  Tannary  IS.  2000. 

Assistant  Professor  of  AnalyticalfEnvironmental  Chemistry 

The  Department  of  Chemistry  & Physics  seeks  applicants  for  a tenure-track  position  in  Chemistry,  with  special  emphasis  on  Environmental 
Chemistry,  starting  Fall  2000.  Applicants  must  be  committed  to  undergraduate  education  & demonstrate  tire  potential  to  develop  a productive 
research  program.  Teaching  responsibilities  include  Environmental  Chemistry,  Analytical  Chemistry,  & Instrumental  Analysis;  a Ph.D.  is 
required.  Send  a letter  describing  teaching  exper.  & philosophy,  research  interests,  a resume,  & a list  of  three  references  to:  John  Brabson, 
Chair,  Chemistry  Search  Committee.  Apply  bv  Tanuatv  1 5 for  full  consideration. 

Assistant  Professor  of  Early  Childhood  Special  Education  Br  Child  Life 

The  Department  of  Education  at  Mills  College  invites  applicants  for  a tenure-track  position  in  Early  Childhood  Special  Education  & Child 
Life  (chronically  ill  & hospitalized  children)  at  the  Assistant  Professor  level,  to  begin  Fall  2000.  The  position  involves  teaching  and  directing 
graduate  & undergraduate  students  working  with  young  children  at  risk,  with  special  needs,  & medical  problems. 

This  position  will  direct  the  Early  Childhood  Special  Education  Credential  Program  & the  Child  Life  Certificate  and  Masters  Degree  Program. 
Course  topics  include:  children  with  special  needs,  early  childhood  assessment  & intervention,  diversity  issues  associated  with  young  children 
with  special  needs  & their  families,  the  hospitalized  child,  & child  health.  Placement  & supervision  of  internships  in  schools,  communin' 
agencies  and/or  hospital  settings  are  key  responsibilities. 

Required;  Ph.D.  in  early  childhood  special  education:  evidence  of  research  Sc  publishing  Sc  practical  professional  exper.  (including  teaching) 
in  the  fields  of  early  childhood  education,  the  hospitalized  child,  and  children  Sc  families  at  risk.  Send  letter,  c.v..  Sc  names/phone  numbers  of 
three  references  to:  Dr.  Jane  Bowyer,  Chair,  Education  Dept.  Search  Committee.  Application  deadline  is  lanuarv  15.  2000. 


Vice  President  for  Academic  Affairs 
— Dean  of  Faculty  — 

Union  College,  founded  in  1795,  invites  applications  and 
nominations  for  its  chief  academic  officer,  who  is  expected  to 
provide  articulate  and  energetic  leadership  for  the  nation’s 
oldest  liberal  arts  college  with  an  engineenng  program. 

The  Vice  President  and  Dean  of  Faculty  will  have  primary 
responsibility  for  curriculum,  academic  budget,  and  faculty. 
The  successful  candidate  should  be  committed  to  teaching 
and  research  as  mutually  supportive  enteip.ises  and  should 
demonstrate  a sustained  record  of  distinguished  achievement 
in  both  areas.  The  College  seeks  someone  with  an 
administrative  style  that  includes  timely  and  equitable 
decisions,  creativity,  and  the  ability  and  desire  for  adequate 
and  appropriate  consultation. 

Candidates  should  submit  a letter  of  application;  a current 
resume;  and  the  names,  addresses,  and  phone  numbers  of  five 
references.  All  nominations  and  applications  will  be  held  in 
confidence.  Please  send  all  applications  by  December  17, 
1999,  with  the  expectation  of  beginning  the  job  in  July,  2000. 
Applications  should  be  sent  to; 

Professor  Robert  V.  Wells 
Chair,  Search  Committee  for 
the  Vice  President  of  Academic  Affairs 

Department  of  History  . » . 

Union  College 

Schenectady,  NY  12308  ^ 

Union  Coliege  is  eommUud  to  a program  of  affirmatire  ^ / 
action  and  equal  employment  opportunity.  Women  and 
minorities  are  strongly  encouraged  to  apply. 


IT 


FACULTY  POSBTBCEi  PUBLIC 

POLICY/^RGANIZATIONAL 

BEHAVIOR 

The  Department  of  Urban  Studies  and  Planning  ai  the  Massachusetts 
Institute  of  TecTinolog/  seeks  a faculty  member  for  a tenure-track  position  to  conduct 
research  and  teach  in  the  area  of  orpanizationai  behavior  as  it  reiates  to  pubiic  poScy  - 
more  speciticaily.  to  bureaucracy,  improving  the  effectiveness  of  pubiic-sector  (arid 
pnvaie  non-profit)  organizations,  the  interactions  between  pubiic-sector  and  priimla 
insbtutons.  approaches  to  taking  effective  action  in  organizations,  and  the  impact  of 
new  technologies  m the  pubiic  sector  on  governance  and  service  deirvery. 

The  position  will  entail  teaching  courses  relevant  to  public  policy  bt  an  emerging 
MU-wide  undergraduate  minor  in  Public  Policy,  as  weft  ae  teaching  in  the 
Department's  Ph  D.  and  protessional  Master's  program.  The  candfdate  should 
have  a strong  commitment  to  linking  theory  and  action,  and  his  or  her  research 
should  be  relevant  to  one  or  more  of  the  Departmenl's  Sve  areas  of  spedafizafion; 
Housing  and  Community  Economic  Developmenl  Environmental  Pofcy. 
Iniemational  Developmenl  and  Regional  Piaimlng.  CKy  Design  and  Development, 
and  Planning  Support  Systems  (including  G I.S).Trainlt^lntbefieasolsoctotogy, 
political  science  or  planning  are  most  suited  to  this  position. 

Interested  candidates  snould  have  the  Ph  D completed  a]  the  time  of  appointment 
and  send  us  me  following  (i|  a letter  explaining  the  fit  between  Oie  applicant's 
research,  teaching,  and  intellectual  interests,  and  the  announced  position,  (H)  a 
cumcuium  vitae,  (iii)  and  three  letters  ol  reference  Materials  should  be  sent  lo 
Professor  Judith  Tendler,  Chair.  Search  Committee,  c/o  Ms.  Kathy  Ho«g, 
H.I.T..  Room  9-519. 77  Mass.  Avo.,  Cambridge,  Mass.  02139  (The  deadlina  for 
applications  is  30  January  2000 ) 

Ai  PilASSACHUSEnS  IKSTITUTE  OF  TECHNOLOGY 

myrr  is  on  Affirmative  Action/Equai  Opportunity  Employer 
commined  lo  increasing  ttia  diversity  of  our  facufty 
Non'Snioking  Environment.  web.m!ledurpersonnel/www 


FULLERTON 


DEAN 

School  of  Humanities  & Social  Sciences 


Calffijrma  Stale  L^mtraOi.  FuUcrton  is  a iar^e,  comprebensit<e,  urban 
umversity  uHtb  of^troximaUiy  1^00  fid  and  part-time  /acuity  and  a 
diverse  student  body  of  more  than  26j)00.  The  unaersity  offers  a 
broad  spectrum  <ffpropxons,  with  $3  baccalaureate  and  44  master^ 
degrees  in  liberal  arts  and  sciences  and  in  applied  and  prcfissional 
fields.  Learning  is  preeminent  at  Cal  State  FuSenon,  combine  the 
best  qualities  of  teacbing  and  research  umversiiies,  where  activdy 
enga^  students,  /acuity  and  sUfff  work  in  dose  collaboration  to 
expand  knowled^  Research  arid  olber  creative  activities  are 
e^nced  by  the  proxinsUy  cf  the  campus  to  nationalfy  recognized 
business,  cultural  and  edua^nai  institutions.  The  umtersUy  bos  a 
hng-standingtmdiiiono/collegial governance.  Cal  Slate  Fullerton  is 
strongly  committed  to  (Sieving  excellence  through  cuiiund  dtersity. 
The  unwersity  ^arHiy>^v  encourages  appUostions  and  nomir.ations  of 
women,  persons  o/  color  and  members  cf  other  mderreptesented 
groups,  induding  those  uiib  disabiUties. 


California  Sute  University,  Poiierson  iovttes  applications  end 
nourioittotisfcrDeMoffaSdiCwlofHumanMcgtSodaiScien^ 


The  Sdiool  of  HumatuDes  tod  Social  Sdeoces  is  (be  Lai^est  of  seven 
schools  00  the  campus,  vi\h  as  allocaiioQ  of  240  FTE  ftculiy  posiiHos. 
Ii  serves  as  the  home  (o  23  academic  units,  induding  departments  of 
Afro-Ethnic  Studies.  American  Studies.  Aoth  ~opology,  Chicaco  Studies. 
Comparaine  Religico,  English  and  ComparaL’ve  Utenture.  Foreign 
Languages  and  Literaiuces,  Geography,  History,  Philosophy.  Pcbtical 
SdeoceAIrimiaal  Justice.  Psychology;  and  Sodology.  The  Dean  also 
administers  oioe  (9)  cross-disdplimvy  programs,  the  SodaJ  Sciecce 
Research  Center,  and  the  Center  for  Demographic  Research.  There  are 
over  $fi00  undergraduate  and  730  master's  level  graduate  students. 


Hosidon  Responsibilities 

irking  coUegially  with  faculty,  students,  and  staff,  the  Dean  is 
responsible  for  the  overall  quality  of  the  School's  educational  program. 
As  chief  adniiaistrathe  officer  of  the  Schott,  the  Dean  reports  directly 
to  the  V^ce  President  for  Academic  Affairs  and  shares  in  campus 
leadership  through  the  Council  of  Deans.  The  Deanh  admiolstraiive 
duties  ifldude  academic  planning  and  personnel,  budgets,  and 
cumculum.The  Dean  mu.vt  advocate  vigorously  the  needs  of  the  School 
of  Humanities  and  Social  Sciences  and  generate  external  funding  to 
support  School  programs. 


Qualifications 

fo  qualify,  applicants  must  have  an  earned  PhJ)  (or  equivalent); 
academic  credentials  (teaching,  schoiaiiy  and  creative  aoiviiies, 
professional  activities  and  service)  appropriate  for  appointment  at  the 
rank  of  full  professor  in  a department  of  the  School:  and  fiv«  \tiT%  of 
vignificam  academic  administrsuve  expcnence  as  department  chair, 
equmlent  or  above.  The  successful  candidate  will  have  a record  of 
K^evemem  in  responsible  administrative  assignments,  induding 
academic  personnd  process,  budgeting,  fund  raisii^  and  winaiog 
grarus  and  contracts.  She  must  luw  demonstrated  a consultative, 
partiapaiory  management  style  for  working  effectively  with  faculty  and 
staff  under  collective  baigaming  agreements.  She  must  also  have 
demonstrated  a commitment  to  diversity,  affirmative  action  and 
educational  equity 


Compensation  & Appointment  Date 

The  salary  and  fringe  benefits  are  competitrve  The  eppoiotmtot  dam 

is  fUffiiixT  2000. 


Application  Procedure 

The  tpphcatiofl  revtew  will  begin  January  3. 2000  nnd  continue  untd 
he  posiuon  u filled. 


Leoen  of  interest  addressing  the  ttspoosibdiiies  and  qualiDcatioa  of 
the  position,  vitae  and  name&^adiresse&AekphoDe  numbers  of  (hre<; 
references  should  be  sent  to: 


<2m1c  Seardi  Coonittoe  for  ebe  Dean  of  6e  Sebool  of  HumaoMes  A 
Sochi  Sdeoces.  Office  of  ibe  l^csidait,  Csllfonda  State 
FuflexinL  Ea  Bex  68ia  Mknoa, 

E-mail  cocwbyCfiilknoa.cd«  for  inquiries  only. 


For  addiiional  information,  please  check  our  Website  address- 

wwvittUcrsoa.cdD 


;v  ,OF':NEW  . :r 

Vs.  W-w  .■  ^ 


The  Columbia  L'niversity  School  of  Social  Work  invites  nominations  and  applications. 


ASSISTANT  PROFESSORS^ 
ASSOCIATE  PROFESSORS 
OR  PROFESSORS 

Tenure  ancI  Tenure  TracIc 


Applicants  must  be  able  to  teach  in  one  or  mere  of  the  following  areas 
_ ana  must  have  at  least  two  years  of  post  master’s  practice  experience: 


- ADVANCED  GENERALIST  PRACTICE  & PROGRAMMING 


• FOUNDATION  PRACTICE 


Preference  will  be  given  to  candidates  who  also  have  expertise  in  one  or  more  of  the  following:  Services  a 
the  Workplace;  International  Social  Welfare  and  Services  for  Refugees  and  Immigrants;  and 
Human  Behavior  and  the  Social  Eovironmeot. 


A master’s  degree  in  social  work  is  required  for  all  of  the  above-noted  appointments.  A doctorate  or  ABC 
in  social  work,  social  welfare.  oi  n related  field  is  required  for  all  ranks.  An  established  record  o: 
scholarship  and  practice  experience,  which  is  appropriaie  to  the  rank  of  appointment,  is  required. 

Nominations  and  applications  should  be  forwarded  to. 

Ronald  A.  Feldman,  Dean  “ 


COLUMBIA  UNIVERSITY 
SCHOOL  OF  SOCIAL  WORK 


622  West  113th  Street,  New  York,  NY  10025 


Although  nommations  and  applications  will  be  accepted  until  the  positions  are  /tiled,  those  submitted  early  > 
best  assured  of  receiving  full  consideration. Columbia  University  is  an  affirmative  action/equal  opporiut 


employer.  Minority  and  women  candidates  are  especially  urged  to  apply. 


'Urn,-  ..I.  •'  I •-  .1  "iiV-r  ■ 


I 


Well  known  for  Us  reputation  for  excellence  and  as  the  largest  Catholic  university  In  the  United  States, 
DePaul  University  has  been  educating  Oticago  for  over  100  years.  At  DePaul,  you'll  work  In  a 
collaborative  environment  that  lives  Its  values,  supports  diversity  and  encourages  professional 
development  Ihe  Theatre  School  at  DePaul  (founded  In  1925  as  the  Goodman  School  of  Drama)  has 
the  following  tenure  track  positions  available  in  the  fall  of  2000: 


Assistahf/Associate  {^lessors  of 
Dramaturgy  and  Dramatic  Literature 


Two  positions  available  will  share  responsibillUes  for  teaching  courses  In  History  of  Dramatic  Literature 
^ and  Dramaturgy,  as  well  as  areas  that  include  African-American  Dramatic  literature,  Hlspanlc-American 
Dramatic  Literature,  Aslan-American  Dramatic  Literature,  PlaywriOng  Dramatic  Theory,  Script  Analysis, 
Arts  Education,  and  other  courses  of  their  own  design.  PhD,  MFA  or  professional  squtvalenL 


AssisiilitVAssociatd  Professor 
of  Directing/Acting 


Teaching  responsibilities  include  a graduate-level  directing  class,  an  undergraduate/graduaten'evel 
acting  class,  and  one  other  course,  taking  Into  consideration  the  candidate's  Interests  and  skills  and 
the  needs  the  School.  Additional  responsibilities  Include  directing  and  Intensive  advisement  of 
student-directors.  MFA  or  professional  «(uivalenL  The  School's  directing  program  emphasizes  the 
pnmacy  of  the  actor  and  an  adherence  to  collaborative  theatre-making.  A commitment  to  personal 
attention  In  the  training  of  young  directors  is  an  essential  qualification  for  this  position. 


Assistant/Associate  Professor  of  Acting/Shakespeare 


This  position  Includes  teaching  Shakespeare  for  the  actor  In  both  the  BFA  and  MFA  programs  as  well 
as  one  directing  assignment  each  academic  year.  MFA  or  equivalent  with  a proven  track  record  In 
classical  work  required.  The  Tneatre  School  Is  a professional  conservatory  program  and  see'ics  an 
Individual  committed  to  the  training  of  young  artists  for  the  Theatre  Protessloa 


For  all  of  the  positions  above,  the  School  seeks  faculty  members  v/ho  bring  a ciUica!  perspective  to  Issues 
ot  diversity  and  mulllcuilurallsm.  Teaching  and  professional  experience  Is  required,  with  a commitment  to 
continuing  research  and  professional  activity.  Recent  experience  with  a culturally  diverse  urban  student 
bocty  Is  desired. 


esUF  is  an  AfilmuUve  Acuon/Emul  OoDonunitv  Tide  K/AIU  l■jnnlm..T 


DePaul  Univertity  Is  committed  to  diversity  and  equality  In  edu- 
Qlion  and  emplo^etiL  It  offers  competitive  salaries  and  besi-ln- 
class  benefits  Send  application  letter,  vitae,  personal  statement 
and  three  letters  of  recommendation  to  Mkliaci  Maggio,  Dean, 
The  Theatre  Sdiool,  DePaul  Ihitvcnity,  2135  K Ken  more 
Avenue,  Oiicigo,  IL  6061M11L  To  be  assured  of  full  conSdera- 

lino  all  matoHalc  muc*  Ko  «w»«ah.rv»<  k«,  i«n. «r  "sn/v* 


„ DEPAUL 

UNIVERSITY 


Gateway  Community-Technical  College  is  accepting  applications  lor  the 
lollowing  positions; 


I Dean  oif  Students 


Master's  Degree  in  Higher  Education  Administration  or  a closely  related 
field,  six  years'  professional  experience  in  Higher  Education  at  the  com- 
munity college  level,  and  three  years'  supervisory  experience  required. 
Nine  years’  administrative  experience  and  five  years'  supervisory 
experience  preferred;  Ph.D./Ed.D.  desired.  Anticipated  starting  date  of 
February  1,  2000. 


Master's  Degree  in  Counseling  or  a closely  related  field  and  one  year 
professional  experience  in  admissions  or  recruitment  required. 
Supervisory  experience  preferred. 

In  order  to  meet  the  demands  of  the  2 1st  Century,  the  college  seeks 
applicants  with  demonstrated  ability  to  respond  to  and  work  with  multiple 
constituencies,  involvement  in  the  suppon  of  diversity  of  ability  levels 
and  culture,  and  information  literacy  skills.  In  addition,  the  College 
seeks  applicants  with  strong  personal  attributes  such  as  openness  to 
innovation  and  change,  use  of  creative  approaches  to  problem-solving, 
and  ability  to  build  and  support  consensus  as  well  as  a record  of 
ongoing  professional  development. 

For  more  information  including  position  announcements  and  job 
desaiptions,  visit  our  home  page,  www.commnet.edu/gwctc 

To  apply,  mail  a letter  of  application,  detailed  resume  and  three  (3) 
letters  of  reference  to;  Gateway  Community-Technical  College, 
Human  Resources  Office,  60  Sargent  Drive,  New  Haven,  CT  06511. 
Applications  must  be  postmarked  no  later  than  November  19, 1999. 

GCTC  is  an  Affirmative  Action/Equal  Opportunity  Employer,  M/F. 
Protected  group  members  are  strongly  encouraged  to  apply. 


DIRECTOR 

Academic  Opportunity  Program  (AOP) 

Higher  Education  Opportunity  Program  (HEOP) 
Science  Technology  Entry  Program  (STEP) 

Union  College,  an  independent,  residential,  liberal  arts  college,  invii 
applications  for  this  12  month  administrative  appointment  commencing  ■ 
June  1,  2000.  The  Director  serves  as  chief  administrator  for  programs  a 
reports  to  the  Vice  President  for  Academic  Affairs. 

The  successful  candidate  must  understand,  articulate  clearly,  and  eviden 
sensitivity  to  the  special  needs  and  interests  of  academically  under-prepar 
students  from  disadvantaged  backgrounds.  Must  also  be  familiar  with  a 
committed  fully  to  the  aims  and  objectives  of  higher  education  acct 
programs,  demonstrate  capability  with  the  mission  and  academic  standards 
the  College,  and  evidence  a clear  commitment  to  the  academic,  social,  a 
personal  development  of  students  at  a small  liberal  arts  college.  Opportuniti 
to  teach  in  an  appropriate  area  are  possible. 

Requirements  include  an  advanced  degree  in  counseling  or  another  acaden 
discipline,  Ph.D.  preferred  and  at  least  three  years  of  significant  administrati' 
counseling  and/or  teaching  experience  at  the  college  level.  Experience 
program  development,  selection  and  supervision  of  faculty,  staff,  and  studen 
strategic  plaimmg,  budget  preparation,  and  financial  management  in 
opportuni^  program  is  preferred. 

Union  offers  an  exceptional  benefits  package  that  includes  medical,  dental,  a 
vision  insurance,  life  and  disability  coverage,  a generous  retirement  plan  a 
tuition  remission.  Salary  is  competitive  and  commensurate  with  experieni 
Check  out  our  HR  web  site  at  www.union.edu. 

Applicants  should  submit  a resume  and  the  names  and  addies.ses 
of  three  references  by  December  15,  1999  to; 

Human  Resources  Center  x 

Union  College 

Req  # 5279  • • 

807  Union  Street 
Schenectady,  New  York  12308 

Union  College  is  committed  to  a program  of 
affirmative  action  and  equal  employment  opportunity. 

Women  and  minorities  are  strongly  encouraged  to  apply. 


Pending  appro\’al  and  funding,  chc  Dcpanmcnc  of  Communication  Studies 
at  the  University  of  San  Francisco  invites  applications  for  a full  time  tenure- 
track  position  in  Expository  Writing  at  the  Assistant  or  Associate  Professor 
level,  anticipated  to  begin  in  the  Fall  2000.  The  Department  of 
Communication  Studies  incorporates  English  as  a Second  Language. 
Expositor)-  Writing,  and  Spccch/Rhetoric. 

RESPONSIBILITIES  INCLUDE;  Coordinating  the  undergraduate  Expository  Writing 
program,  teaching  two  to  three  expository  writing  courses  per  year  and  collaborating  with  other 
Communication  Studies  faculty  to  advance  curriculum  development  and  to  integrate  speech  and 
writing  as  communication  skills. 

QUALIFICATIONS.  University  leaching  experience,  a strong  commitment  to  teaching, 
evidence  of  scholarship,  an  earned  doctorate  by  Fall  2000.  academic  program  administrative 
experience,  experience  and  willingness  to  work  in  a culturally  diverse  environment,  and  an 
understanding  of  and  commitment  to  suppon  the  mission  of  the  University  arc  required.  The 
candidate  will  be  expected  to  develop  an  independent  and  ongoing  research  program 

/Applicants  should  submit  a letter  of  application,  curriculum  vuae.  graduate  transcripts,  bnci 
description  of  research  plans,  copies  of  recent  research  papers,  statement  of  teaching  philosophy, 
evidence  of  teaching  ability  including  copies  of  teaching  es'iluanons.  and  three  letters  of 
'Ckom.'ner.daiion  tc 

Stepbenie  VoodHck*  Chair 
Expository  Writing  Search  Cotninince 
Dcparcmeai  of  Comraunicaiion  Studies 
Uorvetsicy  cf  San  Francisco 
2130  Fultoo  Street 
San  Francisco,  CA  94117-lQHO. 

Uonsiccrjiionsot  .Ar.p!ic.uon.t  wiU  begin  on  January-  ~ 2000,  and  continue  until  live  position  u fiiicd 

Eitahluhtd  ax  San  Francuco'i  fixrt  institution  of  Uenung  tn  I8SS.  th<  Umvrrsity  of  San 

Francisco  presentiy  serves  6000 students  in  the  arts  and  sciences,  bttsincs,  education,  nurtvig.  In" 
and  professional  studies.  The  University  u a prixwue,  Catholic  and  Jesuit  Institution  and 
parTicuUrly  welcomes  candidates  who  will potitwely  ccntribuse  to  such  an  envtronmcTa, 


UlC 


DEPARTMENT  OF  ELECTRIC 
ENGINEERING  AND  COMPUTER  SCEEN 
FACULTYPOSmO. 

UNIVERSITY  OF  ILLINOIS  AT  CHICAGt 

The  EECS  Dcparuncni  is  in  the  process  of  a major  expansion  of  its  Electrical  and  Comp 
Engineering  oahidcs,  and  invites  appLcations  for  tenure-track  posidons  at  ail  ranks,  as  we 
applicauom  tor  lecturci-  and  adjuna  posiuons.  Exceptional  candidates  in  all  areas  of  research 
encouraged  to  appl)-,  a Ph.D.  in  Computer  EngiryecnogifTlcarical  En^neering  or  dosriy  rcl 
field  is  required.  Areas  of  particular  interest  arc  communicadons,  computer  cngjr'ccrin^  ME 
power  decuonics.  and  VLSI.  We  are  scclong  appJicana  who  are  engaged  in  fiindamenol  rese 
or  application-grounded  creative  work  likely  to  generate  maximal  impaa  on  $oc 
Interdisciplinary  applionts  are  especially  encouraged  to  apply.  Applicants  should  dcmonsi 
research  and  teaching  potential  and  accomplishments  commensuraie  with  the  rank  they  are  seek 

The  University  of  Illinois  at  Chicago  has  undertaken  a major  shift  aimed  towards  esublisl 
itself  as  one  of  the  nations  premiere  state  univrrsines.  The  EECS  Deparxmem  has  53  fac 
memben  (including  twelve  IEEE  or  ACM  Fdlowsl  and  offers  BS.  MS  and  PhD  degrees.  It 
about  500  graduate  students  and  has  been  awarded  over  eight  million  dollars  in  external  rese 
grams  for  the  current  academic  year  TTe  dcpartmeniai  research  labo.'atoncs  indude:  a 3.(XK 
ft.  dass  100/1000  dean  room:  BiomcdicaJ  Functional  Imaging  and  Computation  Lafaorat 
Communication.  Sensir^  and  Navigation  Laboratory,  the  endowed  Andrew  Elcctromagni 
Labomtorv.  Machine  Vision  and  Neural  Neworks  Laboratory;  Microsystems  Research  (5ci 
Power  Eiearonio  Research  Laboratory,  and  S'gnal/Image  Research  Laboratory-.  The  departn 
has  over  25.000  sq.  ft.  of  research  space,  much  of  it  in  a new  enginecnng  research  building. 
Its  computing  resources  mdude  over  200  workstations  l-br  more  information,  vuit  our  web 


The  UIC  campus  is  located  near  downtown  Chicago  and  offers  nch  opportunities 
coliaborauon  with  other  universities,  rutional  research  laboratones  and  hi^-icch  indu 
Applicants  should  send  a resume  and  the  names  and  addresses  of  at  least  three  reference 
Faculty  Search  Committee,  EECS  Depanmem  (MC  1 54),  Uoivmny  of  Ulinoti  at  Chic 
851  Somh  Morgan  Street,  Chicago,  IL  60607*7053.  •Applications  will  be  reviewed  as  the; 
rcccrved.  but  m>i;i  be  submitted  bcfo.-c  Maxh  1 . 2000  for  foil  consideration.  Candidates  arc 
strortgly  encouraged  to  tubmit  dcaronic  \Trs-ons  of  ihci;  app!k.auons.  for  msiruaions.  set 
web  sjic  httty/www.«g.uicc<lii/fc*fdi 

UIC  IS  an  AA/EO  cmplovrr.  VCe  are  inicrestcd  in  receivnv?  applications  from  a broad  loecr 


Full  Time  Tenure-Track  Posttioni  AvaUa We  2000-2001 


Bloomfield  College,  130-year-old  college  of  2,000  students  is  committed  to  preparing  students  to  function  at  the  peak  of  their  potential 
in  a muitiracial,  multicultural  society. 


PUBLIC  ADMINISTRATION 


Ph.D.  or  ABD  in  Public  Administration  with  a specialty  in  Public  Policy  to  teach  concentration  in  Political  Science  M^or.  Skills/experience 
in  initiating  arKi  maintaining  relationships  with  ^emment  agencies.  Position  may  entail  administering  in-service  training  programs  for  gov- 
ernment employees.  The  progreim  has  a strong  multiracial/multicultural  component 

Reply  to:  Dr.  Paul  Bernstein.  Positions  will  remain  open  until  filled;  search  committee  begins  review  Dec  15,  1999. 


LITERATURE 


Intellectual  fiexibility  and  ability  to  relate  to  dh/ersHied  student  population  required.  Candidate  should  be  able  to  teach  World  Literature, 
1 9th  Century  British  and  American  Literature  and  to  teadt  in  the  College's  general  education  program.  Ph.D.  or  ABD  required. 

Reply  to:  Dr.  John  Carey.  Position  will  remain  open  until  filled;  search  committee  begins  review  Nov  1 5. 1 999. 


NURSING 


• Adult  Health  Nursing  (medical/suigical)  • Community  Health  Nursing 

Teach  in  a newly  revised  integrated  curriculum  based  on  levels  of  prevention  and  nursing  roles  across  the  continuum  of  care.  Master's 
degree  in  speci^ty  required;  doctorate  or  doctoral  study  in  progress  preferred.  NJ  license  required. 

Reply  to:  Louise  Walpin.  Positions  will  remain  open  until  filled;  search  committee  begins  review  Nov  15, 1999. 


MATHEMATICS 


• Assistant  Professor 

Doctorate  in  Mathematics  or  Mathematics  Education.  Experience  with  the  use  of  technology  in  teaching  mathematics  and  the  ability  to 
teach  a wide  variety  of  courses  including  Statistics  and  Geometry.  Knowledge  of  NCTM  standards  and  Interest  in  preparing  secondary 
teachers  a plus. 

Reply  to:  Dr.  Michael  A.  Schiro.  Position  will  remain  open  until  filled;  search  committee  begins  review  Dec  15, 1999, 


SYSTEM  & kEFER^CE  LIBRARIAN 


Responsible  for  maintaining  NT  server  (Ameritech/Dynix)  and  electronic  reference  services  and  databanks,  including  CD-rom  collection; 
updating  library’s  web  page;  conducting  bibliographic  instruction  sessions,  Internet  training,  and  general  orientation  to  ttie  library's  coliec- 
tion,  helping  students  and  faculty  at  the  reference  desk;  selecting  digital  and  paper  reference  materials;  producing  monthly  electronic 
updates  on  electronic  databases;  particiF>ating  in  faculty’s  committees.  Inciudes  some  evening  hours. 

Requirements:  MLS  for  an  accredited  library  school  plus  a second  Master’s  in  any  discipline;  experience  with  NT  and  Web  page  design,  bib- 
liographic instructions  artd  orHine  training,  knowledge  of  Front  Page;  familiarity  with  new  library  trends;  excellent  communication  skills.  Send 
resume,  official  transcripts  of  both  Master's  degrees,  and  three  letters  of  recommendation. 

Reply  to:  Dan  Figueredo.  Position  will  remain  open  until  filled;  search  committee  begins  review  Dec  15, 1999. 


"biology  "W 


Full-time,  tenure-track,  Ph.D.  required  for  Assistant  Professor  level.  Biologist  who  has  experience  in  teaching  or  specializa- 
tion on  Genetics.  Immunology  and  Developmental  Biology. 

Reply  to:  Dr.  Leila  Koepp.  Position  will  remain  open  until  filled;  search  committee  begins  review  Dec  15. 1999. 


Bloomfield 

Coll^ 


Send  cover  letter,  vitae,  and  three  letters  of  recommendation  to  person  Indicated  to: 

Bloomfield  College 

467  Franklin  Street,  Bloomfield,  NJ  07003 
www.bloomfield.edu 

Affirmative  Action/EOE 


PSYCHOLOGY 
Faculty  Position 

(Tcxiarc-trmck) 

Tenure-track  teaching  position  in  Psychology 
at  Gainesville  College,  a two-year  unit  of  the 
University  System  of  Georgia  Sec 
www.gc.peachneLedu  for  a complete 
description  and  application  process. 

AA/EOE  Insniuiwn 


i vivr.uSin  < \in:oir\i\ju:uki  L! A 


Hiifltta  Deveiopoeni  with  HmphKs  oo  Soeoce  Eduotioa  Xht  Onduaie 
Scbool  of  Educickm,  U&Mnity  of  Calioniii,  Bcridcf,  seeks  appfa^ 

1 tound  or  leauTMradc  positioo  in  bumaa  dewtopmea  and  sdeoce 
educaooa  an  emphass  oo  younger  studeus.  lo  begio  area  juK  2000 
The  successful  caodidse  fom  a boiliy  gn>up  m the  School  of 
Education  that  mages  devdopoxoial  per^)eaivB  vnh  cogoiuve  soence 
advances  in  studying  oogmoon  and  leznung  soencc.  Dunes  «1U  include 
research  and  leaching  in  graduate,  uodograduaie.  and  leader  ;<cepanuon 
programs.  Appheanc  should  have  a docural  degree  lo  (k'^dopmem. 
cognition,  or  rehced  fidds  and  dononstrJc  esxUoKe  lo  feseaich  and 
teaching  conuneosuraie  aith  the  appotnoDeni  tank.  Appheauon  should 
send.  Cumculum  \tue:  a suionem  d interests  and  qualibcauons.  repnots 
ofoomoreihanthiee  recent  pubbca&oQS.  and  the  names  and  addresses  J 
at  least  ihree  refctnias  to  Sesnh  Coguntnec,  Dceetopmest  and 
Sclcoce  bfocaHott.  Graduate  Schoed  of  EducaikML  IJiiherslty  of 
CitlforaiJi.  Bcrfadcr.  Bofafcy.  CA  94720-161L  (510)  6i5-664i  The 
deadline  for  postdate  of  apphcaaons  is  rebruary  1 2000  Hie  Lnncisity  of 
California  i>  an  Equal  OpponuAitv  Afiimuuve  Actioa  cmplcA'cr 


Rockhurst  Universit®| 


History  Nop-Weitem:  The  history  department  of 
Rockhurst  University,  a Jesuit  insttmtion.  invites 
applicanons  for  a tenure-crack  assistant  professorship  u> 
begin  in  August  2000.  Ph  D.  required  Besides  a 
spcciabzaaon  in  at  least  one  area  of  non-European  history< 
the  candidate  should  be  prqured  to  leach  African  Amcncaii 
history,  the  American  survey,  and  in  the  University's  Master 
of  Integrated  Humanities  and  Education  Program  Please 
send  a letter  of  application  that  includes  teaching 
philosophy,  a c v..  and  the  names,  addresses,  and  telephone 
numbers  of  ih.*rc  references  to  Prof.  Genevieve  Robinson. 
Choir,  Depu  of  History,  Rockhurst  University.  1100 
Rockhurst  Rd.,  Kriuos  Cil>,  MO  64110-2561. 
AppUcaiions  v.ill  be  accepted  until  the  position  is  filicJ 
A^JLOE  \Wimrn  and  mmr/rufr'  «jnr  tncouraQfd  \o  oppi\ 


Harvard  University 
Graduate  School  of  Education 

Economics  of  Education 
Faculty  Position 

The  Administration,  Planning,  and  Social 
Policy  Area  of  the  Harvard  Graduate  School 
of  Education  is  conduaing  a junior  faculty 
search  for  an  economist  who  has  two  educa- 
tion-related specialties.  One  specialty  must 
be  higher  education  finance,  with  a demon- 
strated ability  to  teach  about  demand-side 
topics,  such  as  the  impaa  of  financial  aid  on 
the  choices  of  students,  and  supply-side  top- 
ics, such  as  factors  affecting  productivity  and 
the  responses  of  colleges  and  universities  to 
changes  in  competitive  pressures.  The  sec- 
ond education-related  specialty  could  focus 
on  any  one  of  a variety  of  areas,  for  example, 
school  finance  or  the  impact  of  education  on 
economic  development.  The  appointment 
will  be  made  at  the  Assistant  Professor  or 
Associate  Professor  level  (without  tenure)  to 
a penon  with  an  earned  doaorate.  The  ap- 
pointment will  begin  in  September  2000. 

The  person  hired  for  this  position  will  be  ex- 
pected to  teach  effeaivcly  master’s  and  doc- 
toral students  from  diverse  backgrounds,  to 
supervise  doaoral  dissertations,  and  to  con- 
duct an  active  research  program.  The  stan- 
dard full-time  teaching  load  is  three  courses 
per  year.  The  position  is  an  opportunity  to 
teach  and  work  with  students  who  plan  to  be 
educational  leaders.  The  School  is  particu- 
larly interested  in  receiving  applications  from 
women  and  candidates  of  color. 

To  apply  for  this  position,  send  for  receipt  by 
December  3, 1 999,  a statement  of  teaching  and 
research  interests,  a curriculum  vita,  copies  of 
three  publications  and/ or  writing  samples,  and 
three  letters  of  recommendadon  to: 

Profasor  Richard  Murmne,  Chair, 

Economics  of  Education  Search  Committee 
do  Gail  Keeley, 

Director  of  Academic  Services(HO) 

Harvard  Graduate  School  of  Education 
122  Longfellow  Hall,  13  Appian  Way 
Cambridge,  MA  02138 

Applications  from  women  and  candidates  of 
color  are  especially  welcome.  Tlie  Harvard 
Graduate  School  of  Education  is  an  Affirma- 
tive Action/Equal  Opportunity  Employer. 


PKESIDErST 

QUEENSBOROUGH  COWMUINITY  COLLE 

Tbc  City  University  of  New  Yotfc 


TTm  Board  of  Trustees  of  The  Cify  Univeta  ly  of  New  YorX  and  the  Presktentiai  Search  Commrile' 
nominabons  and  applications  for  the  posidon  of  President  at  Oueettsborough  Community  Colet 

Established  in  1958,  Queensborough  Community  College  is  one  of  six  community  colle 
the  City  University’s  20-oampus  integrated  system.  The  college  offers  Associate  degre 
Certificate  programs  that  prepare  its  students  for  transfer  fo  four-year  insfitutions  and  foi 
Into  careers  with  a futuna.  All  degree  programs  are  based  on  a strong  foundation  in  ihe 
arts  and  sciences. 

The  college  has  a full-time  faculty  of  257,  80  percent  of  whom  hold  a doctorate  or  Unhrer^ 
alent.  Adjuncf  faculty,  drawn  from  throughout  the  New  Yorfi  City  metropolitan  region,  numbf 
Queensborough  enrolls  more  than  10,000  d^ree  students  in  22  associate  degree  and  six  cef 
programs.  The  campus  is  a model  of  diversity:  its  students  come  from  113  nations,  ethnic  mil 
make  up  more  than  two-thirds  of  the  student  body,  and  alnxist  two  students  out  of  frve  are  25  o. 

Queensborough  has  the  largest  Electronic  Engirreering  Technok^  arid  Computer  Engtn 
Technology  programs  in  New  York  State,  the  largest  Clinical  Nursing  program  in  the  metroj 
area,  and  the  only  Laser  arid  Fiber  Optics  Technical  Training  program  in  the  state.  K has 
tne  most  comprehensive  assomate  degrees  in  business  in  the  region  and  a pre-profession 
gram  for  health  science  students  seeking  a B.A 

Queensborough's  annual  but^et  is  $55  million,  funded  largely  through  New  York  State  an 
York  City  tax-levy  appropriations  and  student  tuition.  In  1998,  external  funding  for  spor 
programs  at  the  tfollege  totaled  over  $3  million.  The  74-aae  campus  is  located  in  the  subi 
like  community  of  Bayside,  Queens. 

The  President  serves  as  chief  academic  and  administrative  officer  of  the  collsga,  unrfarth' 
eral  direction  of  a Chancellor,  according  to  policies  sat  by  the  Board  of  Tnjstees. 

The  Search  Committee  Is  seeking  candidates  with  the  following  qualifications: 

• A demonstrated  commitment  to  urban,  public  higher  education  in  a multi-cultural, 
multi-ethnic  city. 

• An  academic  leadership  style  that  emphasizes  openness  and  consultation  with  the  to 
and  a demonstrated  cemvnitment  to  supporting,  maintaining  artd  upholding  high  acad 
standards  and  quality  education. 

e Experience  in  senior-level  management 

• An  earned  doctorate  or  pmfsssional  equivalent,  universtty/college-level  teaching 
experience, and  a record  of  scholarly  and/or  profess'tonal  achiovemsnt 

• A commitment  to  enhance  the  quality  of  student  life  and  strengthen  the  delivery  of 
services  to  students. 

• The  ability  to  communicate  with,  and  represent,  the  institution  to  its  outside  constitue 
including  the  residential  and  business  communities,  alumni,  and  legislative  and  other 
governmental  bodies. 

• A detrxmstrated  ability  to  lead  the  college's  efforts  in  applying  techrtology  for  learning 
teaching,  research  and  administration. 

• Experience  in  attracting  external  funding  and  in  handling  the  complexifies  of  city,  stat 
federal  and  private  support. 

The  position  is  available  starting  September  1,  2000.  A revision  of  salary  and  benefits  that  i 
underway  will  make  the  compensation  package  highly  competitiva.  The  review  of  applicatio 
begin  immediately;  submission  of  applications  etxl  nomirtations  is  strongly  ettcoumged  p 
November  30,  1999. 

Applications:  Applicants  should  send  (1)  a letter  expressing  their  interest  in  the  posibo 
addresses  and  demonstrates  how  they  meet  the  Search  Committee's  preferred  qua 
lions,  (2)  their  curriculum  vitae,  and  (3)  the  names  of  eight  references  (two  each:  sup< 
subordinates,  faculty  members,  and  community/business  leaders).  References  will  r 
contacted  without  the  applicanfs  prior  parmission. 

Nominatlona:  Norrunators  should  send  a letter  of  nomination  and,  if  possible,  the  nom 
curriculum  vitae.  Applicat'ons  and  nominations  should  be  sent  to: 

Office  of  Executive  Search  and  Evaluation 
The  City  University  of  New  Yoilt 
535  East  6Cth  Street 
New  York,  N.Y.  10021 

Attn;  Queensborough  Presidential  Search 

All  inquiries,  nominations  and  applications  wli  bo  held  in  the  strictest  confidence. 

For  addtlkmil  Infonwitlon:  Please  contact  Efizabeth  RoeWin,  Director  ot  Board  Set 
Association  of  Community  College  Trustees  (ACCT),  1740  N Street,  N.W..  Washmgton,  D C.  J 
She  can  be  reached  by  phone  at  202-775-4667. 

The  City  Universit'/  of  New  York  is  si  Equal  Opparhinay/AfSimalive  AdionTRCWAmericans  wSh  DisabSt 
Enx>loyer  wim  a strong  cornnkneiS  to  racial,  ciMural  and  eihruc  dwersilY.  The  Search  Commillec  acfwtfy 
arto  ertsou  rages  nonwanens  and  appicalions  from  inen  and  wotnen  of  al  races  and  ethnic  backgrounc 

_ k/lrf7=^  _ 


VICE  PRESIDENT  FOR  STUDENT  AFFAIRS 
KEENE  STATE  COLLEGE 
Keene,  New  Hampshire 

Keene  State  College  seeb  nominations  and  expressions  of  interest  in 
the  position  of  Vice  President  for  Student  Affeirs.  An  affiliate  of  the 
University  System  of  New  Hampshire,  Keene  State  College  is  a 
public,  comprehensive,  primarily  undergraduate  college  located  in  the 
Monadnock  region  of  southwestern  New  Hampshire.  The  College 
has  an  enrollment  of  approximately  3,800  undergraduate  students, 
100  graduate  spjdents  and  800  continuing  education  students. 

The  College  seeb  a Vice  President  who  can  provide  dynamic 
leadership  for  a comprehensive  student  affairs  program  in  a 
residential  public  college  setting.  The  Vice  President  is  responsible 
for  creating  and  sustaining  an  environment  that  supports  student 
success,  encourages  collaboration  between  academic  and  student 
affairs,  and  fosters  a sense  of  community  within  tlie  student  affairs 
division  and  across  campus.  Reporting  directly  to  the  President,  the 
Vice  President  serves  as  a member  of  the  President's  Cabinet  and 
participates  in  all  aspiects  of  institution-wide  planning,  program  and 
policy  review,  and  educational/developmental  programming  in 
support  of  the  academic  mission  of  the  college.  Areas  reporting  to  the 
Vice  President  include  admissions,  alcohol  and  drug  abuse 
prevention,  athletics  and  recreational  sports,  campus  safety, 
counseling,  disability  services,  health  services,  judicial  affairs/ 
mediation,residential  life  and  dining  services,  smdent  center 
(including  student  activities,  gieek  life,  and  community  service), 
student  development  and  a grant-funded  TRIO  program.  The  Vice 
President  represents  the  campus  to  the  trustees  of  the  University 
System  of  New  Hampshire  in  regard  to  student  affairs  issues. 

The  successful  candidate  must  demonstrate  a strong  record  of 
administrative  leadership  in  student  affairs  or  comparable 
qualifications,  a minimum  of  eight  years  of  experience  in  higher 
education  at  a baccalaureate  institution,  organizational  and 
management  abilities,  an  understanding  of  public  higher  education, 
familiarity  with  enrollment  management  and  retention  strategies,  and 
clear  evidence  of  student  advocacy.  An  earned  dortorate  in  a related 
field  is  preferred;  however,  comparable  experience  and  professional 
credentials  may  be  given  consideration. 

Review  of  credentials  will  begin  December  15  and  continue  until  the 
position  is  filled.  Appointment  date  will  be  set  by  the  mutual 
agreement  of  the  successful  candidate  and  the  College  but  will  not  be 
later  than  August  1,  2000.  Letters  of  nomination  or  applications, 
including  curriculum  vitae,  may  be  submitted  in  confidence. 
Applicants  should  submit  nvo  copies  of  all  materials  to: 

Vice  President  for  Smdent  /Vffairs  Search  Committee 
Keene  State  College 
229  Main  St.,  Keene,  NH  03435-2608 
Educational  Management  Network,  a division  of  Witt/Kieffer,  is 
supporting  Keene  State  College  with  this  search.  Requests  for  a copy 
of  the  Position  Specification  or  questions  may  be  direaed  to  Lucy 
Leske  via  e-mail  at  keene@emnemn.com.  Additional  information 
about  the  College  is  available  on  the  Keene  State  College  Web  site, 
http://www.keene.edu.  Keene  State  College  is  a member  of  the 
Council  of  Public  Liberal  Arts  Colleges,  a national  alliance  of  leading 
liberal  arts  colleges  in  the  public  sector.  As  an  AA/EEO  employer, 
we  actively  seek  women  and  minority  candidates. 


MiVnai 


Ui/Kieffer  I 


VICE  PRESIDENT  AJ^D  DIRECTOR 
OFFICE  OF  MINORITIES  IN  HIGHER  EDUCATION 

American  Council  on  Education 
Washington,  DC 

The  American  Council  on  Elducation  (ACE),  founded  in  1918,  is 
the  nation’s  higher  education  association.  ACE  is  dedicated  to  the 
belief  that  equal  educational  opportunity  and  a strong  higher 
education  system  are  essential  cornerstones  of  a democratic 
society.  ACE’s  approximately  1,800  members  include  accredited, 
degree-granting  colleges  and  universities  from  all  sectors  of 
higher  education,  and  otlier  education  organizations  and 
associations.  Additional  information  about  ACE  is  available  at 
their  web  site:  httpt/Zwww.acenet.edu. 

ACE’s  Office  of  Minorities  in  Higher  Education  (OMHE) 
monitors  the  progress  of  minorities  in  postsecondary  education 
and  engages  in  efforts  to  broaden  their  educational  and 
employment  opportunities  in  higher  education.  ACE  is  seeking  a 
Vice  President  and  Director  capable  of  leading  the  OMHE  and 
conceptualizing  new  approaches  to  achieve  long-standing  goals  of 
openness,  opportunity  and  diversity  on  the  nation’s  college  and 
university  campuses. 

The  successful  candidate  will  possess  strong  conceptual  and 
analytical  skills,  the  capacity  to  mobilize  resources  and  work  with 
other  programs  throughout  ACE,  and  draw  on  the  talent 
available  inside  and  outside  higher  education;  be  a person  capable 
of  building  alliances  with  the  business  and  fxilitical  communities; 
and  be  someone  who  has  demonstrated  the  ability  to  work  with 
and  across  multiple  and  diverse  constituencies. 

Reporting  to  the  Senior  Vice  President  of  ACE,  the  Vice 
President,  OMHE,  will  demonstrate  the  capacity  to  lead  and 
possess  the  conceptual  strength  to  provide  a fresh  vision.  S/he  will 
be  a proven  leader  who  seeks  suggestions  of  others  with  a 
collaborative  leadership  style  yet  takes  firm  positions  where 
warranted.  S/he  will  ideally  possess  a terminal  degree,  be  a skilled 
diplomat  with  strong  interpersonal  and  superb  communication 
skills  and  understand  the  emerging  issues  inipacfmg  higher 
education.  High  energy,  unwavering  commitment  and  a 
demonstrated  ability  to  be  a forceful  spokesperson  for  higher 
education  on  matters  relating  to  minorities  is  essential.  Significant 
leadership  experience  in  higher  education,  associations,  or  similar 
organizations  is  required. 

The  search  for  the  Vice  President  is  currently  underway 
and  will  continue  until  the  position  is  filled.  For  full 
consideration,  materials  should  be  submitted  no  later  than 
December  17,  1999.  Letters  of  nomination  or  application, 
including  a cover  letter  and  two  copies  of  a resume,  should 
be  submitted  in  writing  to  the  consultants  supponing  ACE  in 
this  search: 

ACE  Office  of  Minorities  in  Higher  Education 
c/o  GaryJ.  Posner/Howard ’T.  Jessamy 
EDUCATIONAL  MANAGEMENT 
NETWORK/WITT/KIEFFER 
2015  Spring  Road,  Suite  510 
Oak  Brook,  IL  60523 

A request  for  a copy  of  the  complete  Position  Specification  and 
questions  concerning  this  search  may  be  directed  to  either 
Gary  J.  Posner  (615-665-3388)  or  Howard  T.  Jessamv 
(301-654-5070)  or  via  e-mail  to  ACE@emnemn.com. 


litjucaiional  iNianiijrcnicnt.NttwOr'kAV'itt/Kicff^^ 
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PROVOST  AND 
VICE  PRESIDENT  FOR 
ACADEMIC  AFFAIRS 


In 

1 

Uiiiuersi’tv  of  VVisct)iiSiii-La  C 
The  Coljege  of  Health.  Physical  Ei 
■ Becfealioii,  & Teacher  Eilucaiio 

IS  scGk.inij  a- Dealt  fur 'the  collcii 

• — ■ • 1 

Flotida  Gulf  Coast  University  (FGCU),  the  State  University  Systems 
newest  member  institution,  seeks  an  energetic  and  accomplished 
academic  leader  to  serve  as  Provost  and  Vice  President  for  Academic 
Affairs.  The  position  is  the  senior  vice  president  and  chief  academic 
officer  of  the  university  reporting  to  President  William  C.  Merwin. 

The  university  is  a new,  comprehensive  public  university  offering  a 
broad  range  of  undergraduate  and  graduate  areas  of  study,  with  a 
mandate  from  the  Florida  Board  of  Regents  to  employ  innovative  ideas 
and  technologies  in  the  development  and  delivery  of  programs  and 
services.  FGGU  opened  for  classes  in  August  1997  and  received 
accreditation  by  the  Southern  Association  of  Colleges  and  Schools  in 
June  1999.  The  760-acre  campus,  located  in  on  of  the  fastest  growing 
regions  of  the  United  States,  complements  the  natural  beauty  and 
ecology  of  Southwest  Florida.  In  only  its  third  year  of  operation,  FGCU 
boasts  a student  body  of  3300  students,  a full-time  faculty  of  170  and 
an  annua!  operating  budget  of  $36.5  million.  A capital  expansion 
program  will  provide  two  additional  academic  buildings,  a fine  arts 
complex,  a student  activity  center,  and  athletic  facilities  to  support  the 
expected  enrollment  growth  to  8000  students  by  2003. 

The  Provost  is  expected  to  continue  the  advancement  of  FGCU’s 
unique  mission  and  guiding  principles,  to  facilitate  the  work  of  an 
energetic  faculty  in  a student  learning  environment,  and  to  bring 
strong,  innovative,  and  imaginative  leadership  to  the  university 
community.  In  order  to  gain  additional  insight  into  the  position 
requirements  and  the  university,  applicants  should  access  the  Provost 
Search  Web  site  at  S'^w.figcu.edii/provost.  The  following  units  report 
through  deans  or  directors  to  the  Provost:  the  colleges  of  arts  and 
sciences,  business,  education,  health  professions:  the  school  of  public 
and  social  services;  the  offices  of  student  services,  library  services, 
instructional  technology,  planning  and  evaluation,  and  research  and 
sponsored  programs. 

The  university  seeks  candidates  who  possess  an  earned  doctorate  from 
an  accredited  institution,  preferably  in  a field  represented  at  the 
university,  and  with  strong  academic  teaching  and  scholarship 
credentials.  Candidates  must  present  evidence  of  successful  experience 
within  complex  organizations  in  positions  of  increasing  responsibility 
in  all  aspects  of  academic  admini.stration,  budgeting,  and  resource 
allocation,  and  have  at  least  three  years  of  distinguished  academic 
leadership  at  a dean  or  equivalent  level,  with  five  years  highly  desirable. 
Candidates  must  be  able  to  demonstrate  a commitment  to  participatory 
management  and  diversity,  possess  exceptional  interpersonal  and 
communications  skills,  and  partnership  building. 

Screening  of  applications  will  begin  on  or  after  December  S,  1999  and 
will  continue  until  the  position  is  filled.  The  anticipated  starting  date 
for  the  position  is  July  1,  2000.  Electronic  mail  inquiries  may  be 
addressed  to  dosterg^cu.edu. 

Applicants  and  nominees  should  submit  a letter  expressing  interest  and 
qualifications  for  the  position,  current  curriculum  vitae,  and  a list  of  at 
least  five  professional  references  to: 

Provost  Search  Committee 
Florida  Gulf  Coast  University 
Haman  Resources,  Pos#l  1287 
Attni  D.B.  Oiterholt 
10501  FGCU  Boulevard  South 
Fort  Myers,  Florida  33965-6565 

FloritU  Gulf  Coast  University  it  an  Equal  Opportunity  Employer  and 
encourages  women,  people  of  color,  and  people  with  duabilities  to 
apply.  The  search  is  being  conducted  under  the  Public  Records  Act 
and  the  Government  in  the  Sunthine  Iritne  r/ :J. 
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Responsibilities:  Within  the  context  of  shared  goverr 
the  dean  articulates  and  sustains  a vision  for  the  role  am 
future  ot  the  college.  The  dean  provides  intellectual  lea 
and  coordination  of  academic  and  non-academic  progra 
works  with  department  chairs  and  program  directors  in  c 
curricular  and  budgetary  planning  activities. 

Primary  responsibilities  of  the  dean  include  ; 
administration  of  all  academic  programs;  budget  dei 
oversight  of  faculty  development  - including  ret 
promotion  and  tenure;  securing  the  support  and  re; 
necessary  to  fulfill  the  teaching,  research,  and  service  i 
of  the  academic  programs;  curricular  issues;  providing  : 
and  guidance  for  existing  cooperative  partnerships  and  fc 
looking  leadership  in  developing  new  alliances 
representing  the  programs  and  their  faculty  in  relations  v 
university  administration  and  community,  alumni,  and  e 
constituencies. 

Qualillcations:  Earned  doctorate  in  one  of  the  ac. 
areas  related  to  the  college.  Minimum  of  five 
administrative  experience  in  higher  education  (chair  li 
above).  Record  of  exemplary  teaching,  scholarshii 
professional  service  that  warrants  appointment  to  the  fac 
one  of  the  departments  at  the  rank  of  professor.  In  additi 
Dean  must  posstess  the  following; 

I ) demonstrated  success  as  an  administrator  with  eviden 
innovative  achievements; 

N 2)  effective  interpersonal  communication  and  organizatii 
skills; 

3)  commitment  to  strong  academic  and  non-academic 
programs; 

4)  experience  with  external  accreditation  and  certificatio 
agencies; 

5)  a record  of  experience  wiih  budget  planning  and  fisca 
management; 

6)  direct  experience  with  spo  ’sr>;ed  research,  grant  acqu 
and  fund  raising; 

7)  commitment  to  diversity;  and. 

8)  an  understanding  of  the  issues  facing  higher  educatiot 
comprehensive  university 

Starting  date  July  1.2000. 

A complete  applicant  file  must  include;  letter  of  applii 
statement  of  abilities  and  experience,  curriculum  vita 
names,  addresses,  fax.  telephone’numbcrs.  and  e-mail  adc 
of  five  references.  Materials  should  be  direaed  to 

University  of  Wisconsin-La  Crosse 
Dr.  R.  Daniel  Duquette,  Chair 
Dean  Search  and  Screen  Committee 
147  Graff  Main  Hall 
1725  State  Street 
La  Crosse,  WI 54601 

hop:/ /pertb«uwlax«eda/vacaiic: 

) Applications  must  be  received  by:  December  23, 
UW-La  Crosse  is  an  affirmative  action/equal  oppor 
employer.  Women,  persons  of  color,  and  individuals  \ 
disability  are  encouraged  to  apply.  If  you  have  a s 
need/accommodation  to  aid  your  participation  in  our 
process  please  contact  someone  from  the  committee 


Pntt  Institute*  an  independent  college  founded  in  1887*  is  located  on  a 25*acre  campus 
in  the  historic  landmark  Clinton  Hill  section  of  Brooklyn.  Our  enrollment  consists  of 
over  3800  students  from  47  states  and  80  foreign  countries  tn  our  Schools  of  Architeenue, 

Art  and  Design,  Information  and  Library  Science,  Liberal  Arts  and  Sciences  and  Pro^ional  Studies. 

DEAN  - SCHOOL  OF  INFORMATION 
AND  LIBRARY  SCIENCE 

Search  Extended 

Pratt  Institute  is  accepting  applications  and  nominations  for  a leader  with  demonstrated 
vision,  innovation,  organization  and  commitment  to  academic  excellence  in  information  and 
library  science.  Reporting  to  the  Provost,  the  Dean  participates  in  campus  strategic  planning 
< and  development,  and  is  responsible  for  the  School's  budget,  management,  administration, 
faculty  review,  and  dynamic  leadership  of  professional  programs. 

Pratts  School  of  Information  and  Library  Science  has  been  a leader  in  the  education  of 
librarians  and  information  professionals  since  1890.  The  school  has  been  accredited 
continuously  by  the  ALA  since  the  beginning  of  the  accreditation  process  in  1 926. 

During  the  past  seven  years  the  school  has  enjoyed  significant  growth  in  both  enrollment 
and  the  size  of  its  faculty. 

The  successful  candidate  should  have  an  earned  doctorate  in  LIS  or  a closely  related  field,  a 
demonstrated  record  of  achievement  in  academic  administration,  a collegial  and  supportive 
management  style,  a solid  record  of  scholarly  research  and  publication,  acknowledged 
excellence  in  teaching,  and  recognized  national  standing  in  the  LIS  profession.  Candidates 
should  also  have  excellent  communication  skills,  the  ability  to  work  creatively  within  a 
diverse  environment*  and  the  abiiiry  to  incorporate  evolving  information  technologies  in  the 
School's  curricula.  Individuals  with  entrepreneurial  skills  and  an  ability  to  build  productive 
partnerships  are  encouraged  to  apply.  The  anticipated  start  date  is  July,  1 . 2000. 


Letters  of  application  or  nominations  should  be  accompanied  by  an  up>tO'date  curriculum 
Wi  ■ I vita,  plus  the  names  and  addresses  of  five  professional  references  whom  w*e  may  contact. 
Fnn  Institute  The  postmark  deadline  for  applications  and  nominations  is  January  10.  2000.  Applications 
200  Willoughby  Avc.  and  nominations  should  be  xent  to:  Office  of  the  Provost,  SILS  Search  Committee. 
Brooklyn.  NY  1 1205 

Pratt  Institute  is  an  Equal  Opportunity  Employer  (M/F) 


KEAN 


■Disbover  Kean.  DisedverVour  future.’ 


Kean  Un/versity  Is  committed  to  excellence  and  to  developing  and  strengthening  interactive 
ties  \vith  the  community.  Kean  University  takes  pride  in  its  continuing  efforts  to  'haikJ  a muh 
ticuttur^  prr^essional  community  serving  a diversified  student  population  of  12,000. 

DIRECTOR  OF  FINANCIAL  AID 

RtipoMUHtiat;  The  Director  is  responsible  for  providing  leadership  and 
direction  to  an  offtca  that  awards  more  than  $19  million  in  student  financial  aid 
and  scholarships  annually.  The  Director  has  responsibility  for  the  design,  exe- 
cution and  effectiveness  of  a system  or  internal  controls  which  provides  rea- 
sonable assurarKe  that  the  office  operations  and  the  financial  aid  programs 
are  effective  and  efficient,  assets  are  safeguarded  information  is  reliable,  and 
the  office  complies  with  applicable  laws,  regulations,  policies,  and  procedures. 

QuaUflCflUoiis:  The  successful  candidate  should  demonstrate  creative  man- 
agement, planning,  and  problem  solving  ability.  Strong  interpersonal  and 
communication  skills,  proficiency  with  computers,  and  an  extensive  working 
knowledge  of  federal  and  slate  regulations.  Direct  Lending,  automated  finan- 
cial aid  systems  will  be  required  as  well.  The  Director  should  have  experience 
and  a record  of  success  in  selecting,  leading  and  training  staff  to  provide 
exempianr  financial  aid  services  to  a diverse  student  body.  Bachelor's  degree 
required:  Master's  degree  preferred.  A minimum  of  five  years  experience  in 
Financial  Aid  in  a university  setting  is  required. 

Apple atlon,  Srioiy,  BenaflU  Infontuctton:  Review  of  applications  will  begin 
immediately  and  corttinue  until  the  position  is  filled.  Application  materials 
should  include  a cover  letter,  current  resume  and  names. 
addresses,  and  telephone  numbers  of  three  references.  ^ 

Official  transcripts  and  three  current  letters  of  recom- 
mendation  are  reqLired  before  appointment.  Appfy  lo: 

Chair,  Search  Committee  for  Director  of  FinarKial  Aid,  ■ ■ 

Office  of  the  Provost,  Kean  University,  1000  Morris  A XT  . 

Avenue,  Union,  NJ  07083.  Salary  is  competitive  and  lx.  FL/'A  1 Ai 
commensurate  with  qualifications  and  experience.  iTfsJTVFR^ITY 
Comprehensive  benefits  program  included.  * i-ixoi  i 


Kean  University  is  an  EEO/AA  Institution 
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FAC  U RES  t©  &N  C E 

For  the  Academic  Year  2000..0 1 


KEENE  STATE  COLLEGE 

Keene  State  College  is  a public  liberal  arts  college  of  the  University  System 
of  New  Hampshire  with  an  enrollment  of  5000  students.  The  college  hat 
been  recognized  as  a leader  in  American  higher  education  tor  its 
commitment  to  its  mission,  broad-based  strategic  planning  initiatives,  and 
cohesive  sense  of  community.  Located  in  the  southwestern  comer  of  A'«i 
Hampshire.  Keene  provides  traditional  New  England  charm,  and  eas\ 
access  (2  hrsi  to  Boston.  Hartford,  and  Albany.  To  learn  more  about  Keene 
State  College,  the  University  System  ofNH.  and  the  Keene  Commumtv  visit 
these  websites: 

http./AvwM.keene  edu/  or  http://wv,w.keenesentmel.com/toplist.shtml 

Anticipated  opening  for  position  with  benefits.  Possibility  of  conversion  lo 
tenure-track  at  future  dale  Responsibilities:  leach  all  levels  of 
undergraduate  Spanish  language  and  culture,  second  language 
Methodology  (teacher  training),  survey  of  Spanish  literature. 
Qu.alifications:  Required'  Ph.D  in  related  field,  teaching  experience  at  the 
college  level,  native  or  near-native  fluency,  training  in  oral  proficiency 
tesbng.  study  abroad  expencncc  in  Spanish-speaking  area  outside  the  U.S 
Desired:  extensive  residence  m a Spanish-spe.aking  area  outside  of  the  U.S  . 
strength  in  Peninsular  Spanish,  teaching  at  the  9-1?.  level  and  K-8 
experience  a plus,  evidence  of  scholarship  and  professional  activities. 
Starting  Salary  Range;  $34320-38340,  based  upon  qualifications  and 
experience.  Send  letter  of  application,  curriculum  vitae,  and  three 
letters  of  reference  by  February  4, 2000  to  Spanish  Search  Committee, 
Office  of  Human  Resource  Management,  Keene  State  College,  229 
Main  Street,  Keene  NH  03435-1604. 

KEENE  STATE  COLLEGE 

g Krir-j  J/,'V  Cohm  ti  o t'f  fhe  Cnnnn}  of  Puh.tC  L/hrruf  Aru  C\y  *Cr 

"^VJPr  J iw.'ii'r.*/  0 .itirar  of 'tadir.f  liherul  ari  eo^ifet  I in  ir.r  p.i/ -I. 

Ai  an  AA/rt.(  I f pr  uf  or/itp.'t  iert  jJiti  r t c*.£;tL  t 


DEAN?©F; 


/ . DREW  UNIVERSITY, 

locartd  39  mjlcs  west  of  New 
-■  -V  , Vi>rk  C>cy,  is  widely 
Z-  ' I \ ' ; acclaimed  for  tcademic excel- 

»:  » lence.  with  2.400  undergrad- 

- 'Z  ..  1 ' uace.  graduate  and  theologi- 

•’  / . • cal  students  from.,40  states 

■ ' and  25  countties.  For  the 

position  of  Dean  of  Student 
Life,  the  university  seeks  an  energetic  pro- 
fessional With  strong  leadership,  supervisory,  interper- 
sonal. and  mediation  skills  and  a vision  for  student  life 
that  retlects  the  issues  atfeccing  undergraduate,  gradu- 
ate. and  theological  school  students  today. 
Demonstrated  expertise  in  issues  and  programs  related 
t('  international  and  nun*traditional  students,  multicul- 
turalism,  gender,  and  sexuality  is  recruited. 

The  Dean  superviies  the  followtng  programs:  Co-curricu- 
lar Life  (including  Residence  Life  and  Student  Arrivities). 
Counseling  and  Psychological  Services.  Health  Services. 
English  fur  Speakers  of  (3ther  Languages.  International 
Students'  Programs,  and  Intramurals.  The  Dean  reports  to 
the  Vice  President  and  Dean  ol  the  College  and  is  a mem- 
ber ol  the  President  s Cabinet. 

QUAEl  FICATIONS:  10  years  experience  in_itudent 
life  in  a liberal  arcs  college.  A Masters  degree  in  higher 
education  administration  or  an  academic  discipline  is 
required.  Ph.D.  preferred. 

Applicants  are  requested  to  submit  a cover  letter,  a cur- 
riculum vitae,  salary  requirements,  the  names  of  three  ref- 
erences. and  a 2-3  page  statement  articulating  their  vision 
of  student  life  fur  an  institution  such  as  Drew  Universitv 
Submission  deadline;  December  15th. 

Please  send  these  application 
materials  to:  Office  of  Human 
Resources.  Drew  University,  /cA® 

56  Madison  Avenue.  Madison.  lA  Li 

^a  07940. 
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Westmont  College  would  like  to  announce  the 
following  open  positions: 

' Dean  of  Admmiom  tod  Foaodal  Aid 

* Tezuite-tradk  fKuhy  pockioiu  in 

* Hotory 

* Philooopby 

* EducadoQ 

‘ Compmer  Seknoe. 

Westmont  is  a Camcgic  I rurioruJ  liberal  arts  coUc^  in  the 
ex-angdical  Christian  tradition.  With  a limited  enrollment  of 
I2(X)  students,  the  College  is  selectne  in  admissions  and  stresses 
otccllcnce  in  undergraduate  teadiing  and  sdiolaithip.  Faculty 
and  administration  are  ocpectod  to  wholehcarredly  embrace  the 
mission  of  the  College,  rekung  their  kith  to  their  disaphne  and 
their  schcUnhip 

Applicants  for  the  kculcy  positions  should  send  their  O/  cover 
letter,  statement  of  research  and  teaching  interests,  a two-page 
statement  of  philosophy  of  educaxioru  and  names  of  three  or 
four  references  to  the  iadmdnil  dcptitneat  dude,  ^C^atmou 
College,  955  La  IVz  Road,  Sana  Barbara,  CA  93108. 

Afiplicants  for  the  Dean  position  ihould  send  ihdr  CV,  cover 
letter  and  references  to  the  OSce  of  Human  Resonreo, 
College,  955  La  Pfex  Road,  Sanea  Barbara,  CA 
93108  (805)  565^101, 


State  Universit>^  of  New  York  College  at  Fredoni 


^ Seeking  29  tenure-track  facul 


Join  this  growing,  nationally-ranked  university 


A comprehensive  state  university  awarding  both  baccalaureate  and 
ter’s  level  degrees  in  more  than  80  programs,  Fredonia  is  a leading  i 
her  of  the  State  University  of  New  York  system.  Repeatedly  cited  a: 
of  America’s  best  colleges  in  national  surveys,  Fredonia  ranks  ar 
the  top  10  institutions  in  the  Northeast  and  Top  100  in  the  natio; 
serves  a largely  residential,  growing,  undergraduate  population  of : 
ly  5,000  students  and  is  committed  to  cultivating  a culturally  dii 
environment.  Fredonia  is  distinguished  by  programs  in  the  libera] 
and  sciences,  in  the  creative  and  performing  arts,  and  in  selected 
fessional  fields.  The  attractive  campus  is  located  in  a picture 
Qiautauqua  County  village  60  minutes  from  Niagara  FaBs. 

SUNY  Fredonia  is  an  equal  opportunity,  affirmative  action  employer,  and  actively  seeks  a 
encourages  nominations  of  and  expressions  of  interest  from  mmorities.  females,  and  per 
with  disabilities. 

Send  letter  of  applicatioD.  vita/and  three  letters  of  reference  along  witb^additional  mai 
if  indicated  on  website  to  th^'departmental  contact  at 
SUNY  Fredonia 
Fredonia,  NY  14063. 

Review  of  applications  begins  Nov.  . J,  1999. 

For  more  information,  visit  Fredonia  on  the  Web  at: 
http://www.fredonia.edu/humanresources/jobs/28.htm 


r CHANCELLOR 

University  oTlllinois  at  Springfield 

Nommanons  and  applications  are  invited  for  the  position  of  Chancellor  of  the  Universitv  of  Illi 
Spnngfield  (UlS). 

Tlie  Chancellor  is  the  chief  executive  officer  of  the  campus  and  reports  to  the  president  of  the  University  of 
The  University  seeks  a proven  leader  who  will  coniinue  the  successful  development  of  the  campus's  at 
programs  and  public  service  mission. 

Founded  in  1969  as  Sangamon  State  University,  UIS  became  the  newest  and  smallest  campus  of  the  Univi 
Illinois  on  July  1,  1995.  Emphasis  is  placed  on  public  affairs  instruction  and  research  and  service  car 
through  community  partnerships. 

The  campus  offers  bachelor's,  master's  degrees  and  a Doctor  of  Public  Admimstration.  UIS  currently 
studentsat  the  second-semester  sophomore  level  and  continues  their  education  through  junior,  senior  and  g 
levels.  Slate  approval  was  granted  this  fall  for  the  Capital  Scholars  Program,  which  will  result  in  the  admi 
first-year  students  in  the  fall  of  2001  Current  student  enrollment  is  4,100  with  188  faculty,  199  profess 
265  suppon  staff. 

The  Chancellor  must  have  significant  diverse  senior  administrative  experience,  an  earned  doctorare.  demoi 
leadership  ability,  as  well  as  understanding  and  appreciauon  in  the  uniqueness  of  (he  campus  within  the  Un 
setnng.  A successful  record  on  inclusiveness,  diversity  and  sensitivity  relative  to  a multicultural  campus  is  r< 

The  Chancellor  Advisory  Commmee  will  begin  reviewing  nominations  and  applications  immediately  a 
continue  to  accept  applications  unit  a new  Chancellor  is  selected.  To  assure  full  consideration,  however,  ca 
matenals  should  be  submitted  by  January  1 , 2000  to 

Dr.  Frank  Kopecky,  Chancellor  Advisory  Committee 
University  of  Ulinois 
Office  of  the  President 
.364  Henry  Administratlan  Building,  m/c  346 
506  S.  Wright  Street 
Urbana,  II.  6I80I 


n LlBRAkAN/COOROrNAtOR  ■ 
iNFbRMA'TiGN  LITERACY  PROGRAM 


The  Division  of  Libraiy  & Infomiatioii  Services  at  Plattsbiu^gh  State  University  of 
New  York  invites  applications  for  a newly  created  Information  Literacy  Librarian 

Position.  This  position  is  responsible  for  the  continuing  development  of 
lattsburgh's  outstanding  information  instruction  program  that  began  in  1979.  The 
core  feature  of  the  current  progra.ni  is  a required  one-credit  component  of  General 


role  in  program  planning  and  implementation.  The  successful  candidate  will  bring 
experience,  energy  and  vision  to  the  collaborative  work  of  infusing  informauon 
literacy  concepts  and  skills  throughout  the  college  curriculum. 

The  Information  Literacy  Librarian  joins  a team  of  librarians  currentlv  engaged  in 
an  active  and  divert  iiifonnation  literacy  program  that  is  already  expenmenting 


including  a review  of  General  Mucation,  a growing  emphasis  on  instructional 
technology,  and  an  expanding  distance  learning  program.  This  position  also 
participates  in  the  core  responsibilities  of  librarians:  instruction,  reference  desk 
service,  collection  development  and  programmatic  group  work.  Successful 
c^didates  will  have  an  interest  in  integrating  information  technologies  and  a 
willingness  to  participate  with  new  distance  learning  programs. 

Required  Qiulificatiocs:  A Master's  degree  from  an  ALA  accredited  institution  or 
foreign  equivalent.  Academic  library  experience  that  includes  a minimum  of  four 
years  of  active  participance  in  an  information  literacy/library  instruction  program; 
demonstrated  ability  to  a',,iinie  a leadership  role  in  information  literacy; 
demonstrated  knowledge  of  current  information  literacy  theory  and  practice; 
demonstrated  success  as  an  instructor  of  informauon  literacy:  commitment  to  group 
decision-making;  thorough  familiarity  with  academic  environments;  successful 
experience  in  worldng  with  classroom  faculty;  outstanding  interpersonal, 
communication  and  organizational  skills. 

Preferr^  Qualificatioiis:  Experience  with  planning  and  implementing  an 
information  literacy  program;  experience  with  group  work,  scholarfv  contributions 
to  the  literature  of  informauon  literacy;  actite  involvement  ih  professional 
information  literacy  activiues. 

Salary  & Benefits:  $40,000  minimum,  academic  rank  commensurate  with 
expenence;  tenure  back  posiuon, 

A^Ucations  from  women  and  minoritv  candidates  are  especially  welcomed. 
Plattsburgh  State  University  of  New  York  is  an  afTirmauve  action,  equal 
op'portunity  employer. 

Application  will  be  reviewed  beginning  on  December  1.  1999  and  will  continue  until 
posiuon  is  filled.  Please  submit  cover  letter,  resume  and  the  names,  telephone  numbers, 
and  the  addresses  of  three  references  to:  Chair,  Search  Committee  (PJ#2360-808), 
c/o  Human  Resources.  Plattsburgh  State  University  of  New  York,  101  Broad  Street. 
Plattsburgh,  NY  12901.  Fax:  (518)  564-5060 


San  Jose  State 

UNIVERSl'TY 


ASSISTANT  PROFESSOR 
CLINICAL  PSYCHOLOGY 


Tenure  track  position  beginning  Fall,  2000.  Requirements:  Ph.D.  in 
Clinical  or  Counseling  Psychology  from  an  APA-approved  clinical  program, 
an  APA-approved  internship,  eligibility  for  licensure  in  California  within 
two  years,  and  an  interest  in  supervising  clinical  graduate  students. 
Specialized  training  in  child-clinical  is  strongly  preferred;  however, 
applicants  with  training  in  gerontology,  clinical  assessment,  family  systems 
assessment  and  therapy,  health  psychology,  or  gender  and  ethnicity  in 
therapy  will  also  be  considered.  Evidence  of  teaching  excellence  and 
demonstrated  research  potential  is  essential.  Also  required  is  awareness  of 
and  sensitivity  to  the  educational  goals  of  a multicultural  population. 
Responsibilities:  Applicants  should  be  prepared  to  teach  undergraduate 
and  graduate  courses  in  abnormal  psychology,  child  and  adult 
psychopathology,  child  and  adult  assessment,  systems  of  psychotherapy, 
interviewing  and  counseling  methods,  and/or  area  of  specialization.  The 
successful  applicant  will  teach  and  supervise  graduate  students  in  the  M.S. 
in  Clinical  Psychology  program.  We  seek  an  active  scholar-teacher  with  an 
established  program  of  research  who  can  direct  grade  te  and  undergraduate 
student  research  and  who  is  willing  to  serve  as  a mentor  for  undergraduates 
who  aspire  to  postgraduate  training  in  clinical  psychology.  Send  application 
letter,  vita,  and  three  letters  of  recommendation  to:  Clinical  Recniitment 
Committee  (PVIN  SS  00-039),  Department  of  Psychology  (DMH  157), 
San  Jose  State  University,  San  Jose,  CA  95192-0120.  Review  of 
applicants  begins  February  1,  2000  and  will  continue  until  tlie  position  is 
filled. 

SJSU  is  an  Equal  Opportunity  Employer. 


UNIVERSITY 

DEPARTMENT  HEAD 

SECONDARY  EDUCATION 

Utah  Sutc  University  seeks  an  individuai  to 
administer  and  provide  leadership  to  the  12 
faculty  member  department  and  teach  rwo 
courses  during  the  academic  vtar.  Requires  an 
earned  doctorate  in  related  field  with 
knowledge  of  secondary  teacher  education 
programs;  a scholarly  record  and  teaching  skills 
commensurate  with  appointment  to  rank  of 
professor;  effective  organizanonal.  leadership, 
and  interpersonal  communication  skills:  evidence 
of  an  open,  collaborative  management  style;  and 
evidence  of  commitment  to  meeting  the  needs  of 
diverse  learner  and  language  mmoritv'  soidcnts. 
Sec  htqK//pmonncl.u5u.cdu  (2- 148)  for  full  job 
description.  Send  cover  letter,  complete  viu.  and 
the  names/numbers  of  at  least  five  references  to 
Dr.  Kay  Camperell»  Search  Committee  Chair, 
Department  of  Secondary  Education,  Utah 
State  University,  2815  Old  Main  Hill,  Logan, 
UT  84322-2815*  Review  of  applications  begins 
January  10,  2000,  and  continue  until  the 
position  is  filled.  AA/EOE 


Pacifica  " 

^ " Graduate  Institute 

>Pacifica  Graduate  Insiiiuie  is  a fully  accredited  graduate  school,  near  Santa  Barbara,  California,  with  Ph  D.  programs 
u'  Depth  Pqrcholog)',  Clinical  Psychology,  and  Mythological  Studies  and  M A.  programs  in  Counseling  Psychology 
arid  Mythological  Studies  We  have  an  innovative  program  which  seeks  to  teach  depth  psychology  (including  the 
psychoanalytic  tradition,  Jungian,  and  archetypal  approaches)  through  an  interdisciplinary  focus,  with  panicuiar 
aneniion  to  hisioncal  and  cultural  context,  while  linking  psychology  to  analogous  spintual  and  healing  traditions 
cross-cuiturally  Our  program  is  year-round  and  attended  by  many  non-tradmonal  students  We  have  several  core 
faculty  positions  open  beginning  Fall,  2000 

• In  our  Dcpartincni  of  Mythological  Studies,  a non-cltnical  humanities  program,  we  are  seeking  a candidate  whose 
interests  focus  on  the  myihologics  and  religious  traditions  of  the  indigenous  peoples  of  the  Amcncas  The  candidate 
should  also  be  able  to  teach  anthropological,  ethnographic,  and  cross-cultural  methods  of  research,  as  well  as  courses 
conceraed  vmh  mythic  themes  in  contemporary  Amcncan  culture  A Ph  D in  religious  studies,  hicraiurc, 
anthropology,  history,  or  a related  field  is  required 

• In  our  Ph.D  psychology  programs,  we  arc  seeking  several  candidates  with  strong  backgrounds  in  research  who 
can  advise  doctoral  dissertations  and  reach  inierdisciphnarv  courses  linking  person,  culture,  and  world  from  a depth 
psychological  perspective  Expenence  with  a vanety  of  research  methodologies  is  desired,  including  ethnographic, 
phenomenological,  hermeneutic,  ferainisi,  cross-cultural,  social-coostnictionist.  grounded  theory,  and  participatory 
action  research  Applicants  interested  in  the  interface  between  depth  psychology  and  community  or  ecological 
activism  arc  encouraged  to  apply  A Ph  D in  psychology  or  a related  field  is  required 

• In  our  M A Counseling  Program,  we  arc  seeking  a Ph  D or  M A scholar-practitioner  with  a kfFT  or  related 
psychology  license  and  extensive  clinical  and  supervisory  experience 

Ail  positions  include  administrative  work  and  dissertation  advising  and  require  demonstrated  excellence  in  tc  ching 
and  active  participation  in  rcscm-ch  and  wnting  To  apply,  send  a Icncr  of  interest.  CV.  and  o list  of  .'  references,  by 
January  1.  2000  to 

Academic  Dean 
Pacifica  Graduate  Institute 
249  Lambert  Rd. 

Carpintcria,  Ca.  93013 

Apph(ani\  front  f;roup\  htsloncdlh  unJfr-reprrsfntrJ  tn  ps\*  h<>u>y\  and  thi’  huruwiin  \ 
tire  enc<yurdt>(J  jo  appl\  nt/J  E 0 E 


FACULTY  POSITION  OPENING 

THE  UNIVERSITY  OF  TEXAS  AX  Et  PASO 
G>llc^  of  Health  Science* 

£1  Paso,  Texas  79902 


EFFECTTVE  DATE  OF  APPOIimiENT 
Sepumber  1.200 

RANK/POSmON 

AKUiaw/AMOCUcc  Professor;  Tenure  Track 
SALARY 

Commcnsuraic  wjth  experience 

QUALIFICATIONS 

Earned  doaorace  in  Kinesiology  or  rdaced  Add 
wuh  spedaiizadon  m applied  ooercisc  physiology. 
Demonstrated  abilicy  to  condua  research  and 
ability  to  secure  funding  for  research.  EvKience  of 
succosRil  reaching.  Undemanding  of  an 
appreciation  for  the  mulddisdpUrury  nature  of 
the  Add  of  Kinesiology.  Ability  to  work  successAiUy  in 
a muiu-ethnic,  muld-culturai  sening. 

RESPONSIBIUTIES 

Teach  undergraduate  and  graduare-level  courses  in 
ccerctse  physiology  and  rdated  areas,  condua 
research,  provide  service  to  the  university  and 
community,  and  assist  with  student  advising.  This 
is  a nine-month  position  with  possibility  to 
summer  employment. 

APPUCATION  DEADUNE 

Screening  of  applicants  wiU  January'  1 0.  2000 

and  position  will  remain  open  unul  AUed.  Send  letter 
of  inrercst.  \’it2c,  and  letters  of  recormnendauon. 

INQUIRIES  AND  APPUCATIONS  SHOULD  BE 
ADDRESSED  TO: 

O.  Rozeux  McCabe,  Ph.D. 

Search  Comminee  Quir 
Kinesiology  Program 
The  Univefsity  of  Tceju  £1  Paso 

1101  N.  CampbdU  St. 

El  Paso,  TX  79902 
(915)  747-7258 
(915)  747-7207  hx 
dnnccabe^tqs.ethi 

GENERAL  INFORMATION 

The  University  of  Tocas  at  El  Paso,  with  an  | 
enrollment  of  approximatdy 16.000  students,  is 
one  of  nine  campuic*  in  the  University  of  Totaa  I 
System.  The  city  of  El  Paso,  with  a population  of  | 
600.000.  IS  positioned  in  the  world's  largai 
binational  metropolitan  area,  adjacent  to  the  city  ; 
of  JuarcL.  Mexico.  The  University  offers  60 
bacKdors  degrees.  53  master's  degrees,  and  0 
doctoral  degrees. 

The  Kinesiology  Program  offers  b.S.  and  M.S, 
degrees  in  Kinesiology.  There  are  approximately 
250  undergraduates  and  25  graduate  students 
pursuing  these  degrees.  The  Texas  Legislature 
recently  aiiccated  money  for  a new 
Kinesiology/Aihletics  Building,  which  will  include 
state  of  the  art  exercise  science  laboratories  and 
.(thictic  training  faciliiits. 

The  University  does  not  discriminate  on  the  basis 
ot  race,  color,  national  origin,  sex.  religion,  age. 
disability’,  or  sexual  orientation  m cmDlov*mem  nr 


The  Umversitv  of  Southern  Maine,  with  campuses  in  Portland.  Gorham,  and  Lewiston-Auburn.  is  the  larges 
campuses  m the  University  of  .Maine  System,  wuh  a graduate  and  undergraduate  enrollment  of  more  than  1 0,60i 
bodv  is  one  of  the  most  diverse  in  the  state:  half  of  the  students  are  full  time;  nearly  60%  are  tc*omen;  and  the 
an  undergraduate  is  27.  As  a comprehensive  public  university,  it  is  a major  educational  force  in  the  New  E 
committ^  to  excellence  m teaching,  research  and  public  service.  The  Greater  Portland  area,  wuh  a population 
located  on  the  ocean  two  hours  north  of  Boston,  and  offers  a Aill  range  of  cultural  activities,  numerous  sports  rca 
settings  and  unparalleled  scenic  beauty. 

All  jobs  are  nine-month,  tenure-track  Assistant  Professor  positions  (unless  stated  otherwise),  ^'c  hope  to  attrac 
share  a commimnenc  to  diversity',  tolerance  and  an  active  examirution  ol  ideas  that  can  provide  our  students 
understanding  of  the  richness  and  complouty*  of  our  society. 

For  complete  job  information  and  required  application  materials  refer  to  our  L’mveniry  website  ai 
www.usm.muBe.edu/bnByjoba/Etculcy.htm 

COLLEGE  OF  ARTS  AND  SCIENCES 

• .Assistant  Professor,  Art  (studio  art/foundation/digital  imaging) 

• Assistant  Professor.  Criminology  (race  and  crumc) 

• Associatc/Full  Professor  & Director.  Social  ^X'ork  (new  MS\X’  Program! 

• Assistant/Associatc  Professor,  Social  Work 

• Assisiant/Assocutc  ProfMsor.  Sociology  (racc/cihnicity  and/or  globaL'intcrnaiional  sociolog)') 

COLLEGE  OF  EDUCATION  AND  HUMAN  DEVELOPMENT 

• School  Psychology  (Assistant/Associate  Profeuor) 

help  shape  the  future  of  the  only  school  psychology  pre^ram  in  northern  New  England 

• Special  Education  (Assisrant/ Associate  Professor) 

prepare  students  for  Master  of  Science  in  Special  Education 

COLLEGE  OF  NURSING  AND  HFALTH  PROFESSIONS 

• Nursing  - Adult  Health  and/or  Gerontology  (Assistant/Associatc  Professor)  (Multiple  positions) 

teach  both  graduate  and  undergraduate  courses 

• Recreation  and  Leisure  Studies  (Rank  open) 

teach  in  the  Associate  and  Baccalaureate  degree  programs 

• Sports  Medicine 

experience  in  teaching  clinical  exercise  physiology  and  m course  work  associated  wirh  exercise  science  m 
Baccalaureate  Degree  program 

• Grant  Specialist  (Non-Faculty,  two-year  with  possible  renewal) 

' ^ work  dosdy  with  nculcyin  the  development,  targeting  and  wntirvg  of  ectramural  grant  proposals  to  public  and  | 

LEWISTON-AUBURN  COLLEGE 

• Arts  and  Humanities/Franco-Amencan  Studies 

teach  Franco-American  Studies  and  History,  including  historical  methods  such  as  oral  history* 

• Leadership  and  Organizational  Studies  (Assistant/ Associate  Professor; 

primary  area:  leadership  topics  such  as  training,  divenicy.  globalization  and  organizational  ethics 

• Nuning  - develop  Baccalaureate  Degree  Program  for  non-nurses  at  LAC  Campus  (in  conjunction  with  tf 
Nursing  and  Health  Professions) 

develop  nuning  resources  for  expanded  program  including  (1)  development  of  clinical  sites  and  course 
(2)  recruiting  students 

• Teacher  Education  (Assistant/Assoaatc  Professor) 

coordinate  development  of  and  teach  courses  m a site-based,  undergraduate  .K-S  teacher  certification  pr< 

• Social  and  Behavioral  Sciences  - Clinical 

teach  courses  such  as  abnor.mal  psychology,  psychosocial  disorders  ol  childhood  ana  adolescence,  tubsraj 
gerontology',  eating  disorders,  brain  and  behavior 

OFHCE  OF  THE  PROVOST  & VICE  PRESIDENT  FOR  ACADEMIC  AFFAIRS 

• Director  - Southern  Maine  Bioscicnce  Research  Institute 

rare  oppominity  for  a founding  director  to  d\apc  dvTumK  rcseajch  irutitute.  raai.i  research  fa.;ul(y  and  daign 

SCHOOL  OF  APPLIED  SCIENCE 

• Computer  Science  (2  positions) 

teach  graduate  and  undergraduate  courses  and  conduct  mno^-ative  research 

• Dean 

provide  leadership  and  support  to  the  departments  of  Applied  Medical  Soences.  Computer  Suence,  Enginoenr^  an 

SCHOOL  OF  BUSINESS 

• Accounting 

financial  accounting  with  a secondary  teaching  area  cxpec:ed 

• Finance  (Assiscanc/Associaie  Professor) 

Lorporate  tinance 


CALIFORNIA  STATE  UNIVERSnY 
BAKERSFIELD 

SCHOOL  OF  EDUCATION 

Located  1 10  mile*  north  of  Lo*  An^es  in  the  touthern  San  Joaquin  Valley,  Bakersfield 
offers  ail  the  amenities  of  modem  city  life  without  the  disadvantages.  New  housing  it  the 
best  in  the  state  for  value  and  availabUicy;  acccllent  lifestyle  for  families;  stress-free  driving; 
convenient  airport.  The  School  of  Education  at  CSUB.  an  Hispanic-serving  institution*  is 
WASC  NCATE  and  CCTC  accredited.  We  seek  to  create  an  inclusive,  progressive,  and 
democratic  teaching  and  learning  environment.  Faculty  with  a sincere  commitment  to 
public  education  and  improving  educational  opportunities  for  diverse  learners  arc  invited 
to  apply  for  tenure-track  positions.  Summer  employment  available. 

QUALiUCATIONSj  All  positions  require  a doaorate  o»  ABD  status  appropriate  to 
the  position;  fubsuntial  K-12  teaching  cxpcnerKe  with  diverse  learners;  well-aniculated 
research  and  publicatioiu  agenda;  evidence  of  service  to,  and  collaboration  with,  public 
schools;  coU^alicy.  Preferred:  A strong  knowledge  base  in  multicultural  education  and/or 
second  language  acquisition  and  ctperience  with  technology-mediated  Instruction. 

POSITIONS: 

1.  CHILD  DEVE1X)PMENT/EARLY  CHILDHOOD 

EDUCATION  (ASSISTANT) 

Seeking  a dynamic  colleague  to  build  a program  that  prepares  student*  to  work  in  a wide 
range  of  lettings  with  a culturally  and  economically  diwse  population.  I>oaoratc  in  child 
development,  early  childhood  education  or  related  field.  Teach  undergraduate  child 
development  and  early  childhood  education  classes;  advise  and  mentor  students:  supervise 
field  otperiences  related  to  daises;  aaive  participation  and  service  in  a diverse  and  active 
community  focused  on  the  wdl-being  of  childrw  and  their  families;  evidence  of  effective 
teaching:  strong  interpersonal  skills. 

2.  READING/UTERACY,  ELEMENTARY  AND/OR 
SECOl^ARY  {ASSISTANT/ASSOCIATE)  (TWO  POSITIONS) 

Teach  rcading/litcracy  counes  for  prcscrvicc,  masters  level,  and  reading  spcdalist  credential 
students.  Supervise  clcmentary..<ir  secondary  student  teachers  in  crosscultural  settings. 
Doctorate  in  rcading/litcracy.  Ability  to  wntc  grants  and  incorporate  computers  in  the 
literacy  d ass  room  is  desirable.  Ability  to  interact  effectively  as  a team  member  with  faculty 
and  off-campus  pannerships  and  assume  a leadership  role  in  the  school  and  community. 

3.  SPECIAL  EDUCATION.  MODERATE  SEVERE 
DISABIUTIES  rSISTANT/ASSOCIATE) 

Teach  course*  in  modcratc/scvcrc  disabiliut  ^>nduding  multiple  disabilities)  with  a special 
focus  on  age  appropriate  curriculum  adapa  .tu  and  innovative  indusion  strat^cs  leading 
to  maximum  adult  levels  of  Independence  (i.c.,  working  coward  optimum  transition 
succ^).  A significant  portion  of  this  faculty  assignment  is  supervision  of  fidd-baied 
praaica  and  memoring  MA  Icvd  candidates*  research.  Earned  doctorate  in  special  education 
or  related  fidds;  successful  univerxity  level  teaching  and  supervision  ccperienca.  Minimum 
of  rwo  yean  of  public  sdhool  or  community  agency  tca^ng  and/or  dinical  experience 
serving  students  with  moderate  to  severe  disabiliiia,  preferably  in  cross-culrural  settings. 

SALARYi  Commensurate  with  education  and  ctpcncnce.  Excellent  benefits. 

BEGINNING  DATEi  September  5,  2000 

APPLICATION  PROCEDURES;  Applicatjom  received  by  January  4, 2000  will  be  given  foil 
consideration;  positions  arc  open  undl  filled  Submit  Icncr  of  applicauon  with  current  vua, 
transcripts  of  graduate  counework  or  univeixity  pbeement  file,  and  three  Icncn  of  reference  to; 

Dr.  Sheryl  L Santos,  Dean 
School  of  Educsxian 
California  Sme  Unirerstty,  Bahcnfidd 
9001  Stockilale  Highway 
BakcnfiiJd,  CA  93311-1099 

CSUBfifSim  arJ  eppTrciata  ahmc  and  cultural  dtvenity  among  tv  faculty  and 
student*  and  ts  cemtHtsted  to  increasing  the  diversity  of  its  faculty  to  reflect  the 
dsi^isy  of  the  campus  community  Appltcauons  from  uomen.  ethnic  minontiei. 
veterans,  and  indsinduah  with  disabilities  art  welcome. 


^UNIVERSITY  OF 

P FLORIDA 


Department  of  Educational  Leadership. 
Policy  and  Foundations 
COLLEGE  OF  EDUCATION 

Ths  Depanmem  of  Educational  Leadaishio.  Policy  & Foundations  in  the  College  of  Education  at  the 
University  of  Rorida  invites  nominations  and  aoplications  foi  three  tenure  track  positions  tor  the 
2000-2001  academic  year  to  contribute  to  its  teaching,  reseaich,  and  seivice  missions 

Assistant  Professor  of  Currieulion  and  Instruction 

The  successful  candidate  should  have  an  earned  doctorate  in  Cumculum  & instiuebon  or  School 
Administration,  and  would  be  expected  to  teach  graduate  courses  in  instructional  leadership,  (e.g.. 
Instructional  Theory  and  Research.  Supervision  of  Instruction.  Administration  in  Special  Education 
or  School  Cumculum).  The  sxcessful  candidate  should  demonstrate  the  ability  to  develop  and 
maintain  a substantial  piogram  of  research  productivity,  to  teach  effectively,  to  contnbute  to 
academic  piogram  development,  and  to  promote  the  preparabon  of  graduate  students.  Preference 
will  be  given  to  candidates  who  have  public  school  administrative  expenence.  can  relate  to  the 
Issues  of  school  practitioners,  and  have  experience  chainng  dissertabons. 

Assistant  Profsssor  of  Educational  Laadorship 

The  successful  candidate  should  have  an  earned  doctorate  in  Educational  Leadership/School 
Admlnistraton,  and  woulrf  be  expected  to  teach  graduate  courses  in  Educational  Leadership  (e.g . 
Educational  Organization  and  Administration.  Administration  of  Educational  Personnel.  Labor 
Relations  in  Public  Education,  Educational  Planning,  Utilization  of  Computers  in  School 
Administration,  Administration  of  Special  Education).  Tha  successful  candidate  should  demrxrstrate 
the  ability  to  develop  and  maintain  a substantial  program  of  research  productivity,  to  conduct 
outreach  to  public  schools,  to  teach  effectively,  to  contnbute  to  academic  program  development  and 
to  promote  the  preparation  of  graduate  students.  Preference  will  be  given  to  candidates  v/ho  have 
public  school  administrative  experience,  can  relate  to  the  issues  of  schix)l  practitioners  and  have 
experience  chainng  dissertabons. 

The  deadline  for  applications  for  the  positions  of  Curriculum  and  Instruction  and  School 
Administration  is  D*c*iak*r  30, 1998.  Interested  candidates  should  forward  a letter  addressing  his 
or  her  qualifications,  a current  curriculum  vitae  and  five  letters  of  reference  speaking  to  the 
qualificabons  of  the  applicant  All  matenals  should  be  sent  to: 

Linda  S.  Bah«r41oawn«t*in 
Associate  Profasscr 
KO.  Box  11704* 

Department  e!  Kducatlonal  Laadarship,  Policy  & Foundations 
CoUapa  of  Idueatlon 
Unhraralty  of  Florida 
Oalnasvilla,  FL  3M1 1 .7049 
Email  IMwronOnanrm.nordc.itfl.adu 
Phono  39M92.2391  azt.  29* 

Assictant  or  Associat*  Profaator  of  Foundations  of  Education 

The  successful  candidate  should  have  an  eamad  doctorate  in  social,  fnstoncal  or  philosophical 
foundations,  and  would  be  expected  to  teach  graduate  courses  in  Social  Foundabons  (e  g..  Philosophy 
of  Educaboa  Values  and  Ethics  in  Educanoa  Educational  Sociology,  Socioeconomic  Fourxlations  of 
Education,  and  School  and  Society).  The  successfu)  candidate  should  demonstrate  the  potential  to  lead 
the  development  of  a quality  graduate  program  in  educational  foundabons,  the  potential  to  ccnduct  a 
self-directed  program  of  reseaith  and  conduct  outreach  to  public  schools  Preference  will  be  given  to 
candidates  who  can  relate  to  the  issues  of  school  pracobonars,  have  expenence  chainng  disseitabons. 
and  have  an  imerest  and/or  expenence  in  educabOiBl  policy  studies. 

Tha  deadline  tor  applicabons  is  Oictmbtr  30, 1999.  Interested  candidates  should  forward  a letter 
addressing  his  or  her  qualificanons.  a cunent  cumculum  vitae  and  five  letters  of  reference  speaking 
to  the  quelihcauons  of  the  applicant  All  matenals  should  be  sent  to 

R.  Cralp  Wood 

a.  O.  Smith  RoMoreh  Professor 
P.O.  Box  117049 

Departmont  of  Kdueotloiuil  Loadorshlp,  Policy  A Foundations 
Collope  of  IdueatlM 
Univoralty  of  Florida 
OalneavUla,  FL  32S1 1.7049 
Kmall  reiweodacoo.ufl.sdu 
Phone  3I2.3S2-2391  ext.  299 

This  UnveisitY  of  Ffonda  is  sn  equal  opponunity,  equal  access,  affiimaove  acnon  employe' 
Women  sod  minorities  are  encouraged  to  apply 

The  'guvemment  in  the  sunshine"  laws  of  Flonda  require  that  all  documents  relating  to  the  r.carch 
process,  including  letters  or  applicabon/nominabon  and  reference, 
be  available  for  ouhlic  lasrwctinn 


FACULTY  POSITION  OPEN 

THE  UNIVERSITY  OF  TEXAS  AT  EL  PASO 
Coli^e  of  Health  Sdcacea 
El  Pmo.  Tcxm  79902 

PROGRAM 

Kinesiology 

EFFECTIVE  DATE  OF  APPOINTMENT 
September  I,  2000 

RANK/POSmON 

Profi:&sor/Associace  Professor  Tenure  Track 


Commensurate  with  experience 
QUAUnCATlONS 

Earned  doctorate  in  Kinesiology  or  related  field. 
Experience  in  administration  required.  Must  have 
an  appreciation  of  the  multidisciplinary  nature  of 
Kinesiology  and  the  variety  of  employment  taken 
by  graduates. 

RESPONSIBUmES 

Coordinate  the  Kinesiology  Program,  teach 
graduate  and  undergraduate  Kinesiology  courses, 
supervise  the  aaivity  program,  provide  leadenhip 
for  the  health  and  growth  of  the  program.  Nine 
month  tenured  track  position  with  the  possibility  of 
summer  appointment. 

APPUCAnON  DEADUNE 

Screening  of  applicana  will  bc^n  January  10. 
2000.  Position  will  remain  open  until  filled.  To 
apply  send  a letter  of  application,  a vita,  and  list  of 
three  references. 

INQUIRIES  AND  APPUCATIONS  SHOUU)  PE 
ADDRESSED  TO: 

Gariaod  O’C^sino,  jr.>  Ph.O. 

Soirdi  Committee  Chair 
Ktaceiology  Program 
The  Uniwnity  of  Texu  at  El  Paso 
UOl  N.  CampbeUSc 
El  Pwc,TX  79902 
(915)  747-7240 
(915)  747-7207  fax 
E-mail:  goqaiaa^utep.edu 

GENERAL  INFORMATION: 

The  University  of  Tocas  at  El  Paso,  with  an 
enrollment  of  approximately  16.000  srudeno,  is 
one  of  nine  campuses  in  the  Univenity  of  Texas 
System.  The  city  of  El  Paso,  with  a population  of 
600,000,  U positioned  in  the  world's  largest 
binational  metropolitan  area,  adjacent  to  the  city  of 
Juarez,  Mexico.  The  University  offers  60  bachelors 
degrees,  53  masters  degrees,  and  6 doacra!  degrees. 

Kinesiology  is  a program  m the  school  of  Allied 
Health  Sciences  which  is  a pan  of  the  Coll^  of 
Health  Sciences.  The  Kinaiology  Program  offers  a 
B.S.  and  M.S.  degrees  in  Kinesiology.  Within  the 
program  there  are  six  full  time  feculty  positioru  and 
approximately  20  part  time  instrxiaor  positions  to 
condua  the  service  activity  program.  There  are 
currently  more  than  250  undergraduates  and 
approximately  25  graduate  srud^cs  pursuing 
Kinesiology  degrees.  Of  the  undergraduates 
approximately  80%  go  into  teaching.  The  Texas 
Le^ature  rcccndy  allocated  money  for  a new 
Kinesiology/Athledo  Building,  which  will  include 
state  of  the  art  ocercUc  science  iaboratones  and 
athletic  training  facilities. 

The  Univenity  doa  not  discriminate  on  the  basis  of ! 
race,  color,  national  origin,  sex,  religion,  age,  sccual  I 
oncntation,  or  dUabilicy  in  emplm-ment  or  the  | 


FAIRMONT  STATE  COLLEGE 

Full-Time,  Tenure  Track  Facuxti'  Positions  for  2000-2001  Academic  Yi 

About  the  College  School  of  Fine  Arts:  (AppUuiloa,  lo  Dc  Sum 

HinnmtStaeCoUeffisinundflpaduUftaait-supponedinaitutionmih  dials  Sdwol  ol  Hds  Am) 
an  omUmoil  d appinximaiely  iifO  saxienR  TTie  90-aot  campus  is  Spnxli  Commnnlctslon;  Tmj  FbsiCcns  Ration  One 
loeaied  in  Eainnoni.ffy  90  miles  soudiolRttslHirgh.  in  a region  known  fcr  inaoductoty  and  advanced  speedi  communication  muisi 
its  naaiial  scenic  beauty  ns  lidi  hlstoo;  and  its  numerous  recreational  interooUegjaredebareandlorenscactiv’tieil^plicantsshould 
oppoitunitte  Ibimded  In  1869  die  College  effets  126  de^ee  propams,  couisewoik  and  college-level  leaching  experience  In 
indudlngmunescfstuaVleadlngrobaaalaureattde^inbusinesaane  oommunicaiion.  nonwbal  communication,  aigumtntatioii 
ans.  humanides,  engneering  tedinoiogy  analion  tedinokgy  social  and  communication  ethics  and  hare  a recoid  d sucosrful  ooadtlr 
natural  sdenoei  health  careen  and  teacher  education.  Hie  Cblleg:  also  imerooUegiate  forensic  actnitte  Risidon  No  - Teach  basic  cc 
cfleis  programs  for  careee ledmical  educadon  granting  a one-year  oeitacate  courses,  methods  and  sirategies  for  Speech  Communicalion 
as  mU  as  the  assemare  degree  after  two  yean  olsaidyPreprolessional  study  and  supervise  snxtait  teachers  in  <pe.vh  mmn.vUe.K.'n 
Is  available  In  medicine,  dcndslry  Lnc  phaimacy  a.thitectme.  engineering  Applicants  should  hare  graduate  training  and  experiencr  in 
and  physical  thoap  T>o  additional  campuses  are  the  Gaatm  Capertnn  Comraunkaiion  and  Theatre  with  a focus  In  Speech  CO 
Centex  located  In  Oaikiutg  and  ihe  Robert  C Byod  National  Aerospaa  pedagigy  listiaiingaixichildreris  drama  as  well  as  experient 
Education Cemetastaltcf-ilre-artfadlltydedicated  10 aviation lechnobs;  speech  commumcanon  individual  evens  StisunUal  te*hi! 
Along  with  IB  traditional  academic  fcundatica  fititraom  State  CoDegs  and  supervision  of  inceicnilegate  speech  and  theatre  act 
inciudes  a congxehensvecixnmunlty  and  technical  coUegecongotienL  la  coUegate  level  are  expected, 
additionai  Information,  consult  "The  FSC  Ho.TOPais"  „ . _ . 

(hItpA’Avsvwfscwvedu).  MmIc  Tbadi  couises  in  music  history  and  iiiisic  appeeciati 

ikities  may  indude  coordination  of  the  music  library  Do 
Application  Procedure  prefenei  ftior  teaching  experience  in  hi^w  educaSon  anj 

Alttttr  d application  and  r6umf  with  the  name,  address,  and  telephone  abitityonpiarwandorganishi^Vdesral^li 

number  d three  trferenas  should  be  sent  to  the  mntaa  listed  for  each  //  nv 

acaiemicsd«oLRmi«)mSlateCoU^ 

T„^.w4*  - L I t_  (^ng),  and  leach  mstumental  nwac  methods  dassei  studi 

singleanddouyereedinsirunrensandadditionalleachingii 
f^ah^asotherwire^llS^^  niusic education  and  petfornranceColIe^aa^^^ 

with  a^pointmens  made  at  the  tank  of  assistant  [xofesaoe  Review  of  School  of  Language  and  Literature  (ApgUci 
^iplicaiiotiswlUbeginon December 3.1999landcontinueuiitillhepositicins  *t<rlla  L Bold,  (hah;  School  of  Laagiage  nd  then 
are  filled.  Salaries  are  oommensurate  with  credentials  and  experience  b*  »drediiled  M tlie  MU  Coareilloi.) 

ftoilty  may  be  assigied  Bleach  courses  at  lheGasionCaper»n  Center  ani  ’Each  baclassB  per  tarn;  .serve  on  coiimmees  and 

at  otha  off-campus  siles  All  faculty  are  expeoedB  sene  on  oommiueea,  ■**  orerall  ataderric  ODtnrnunity  Requlies  a tpeclalteaco 
advise  audenB  and  partidpaic  in  tfie  academic  community  The  College  ts  lh»»tiire(18th(19lhCoiluty)wiih  aseooridarylnietealncrealre 
***  **^'1'  School  of  Social  Science  (AwUcMRxn  *>  : 

Fcti*e,(liaii;Scliool  of  Social  Sdeacc) 

Sdiocd  of  Business  and  Econooiits:  (Appikatloa  a>  Dr  MlflodSdeacectachuppa  and  lower  level  poUikalscia 
BebeccaSckaapp,Chairi  School  of  Baalacia  and  Ecsoonlcs)  American  gpnremmert  and  politics,  stale  and  local  givem 

laforaaUoB  Syateau:  Tlw  iteiiiona  Rxsition  One  ■ Tbacdi  counes  in  administration,  and  quantilitire  methodology  Abifity  to  te* 
Infoimation  sysems  raanagemenl  systems  analysis  and  design,  iutonalionaltdaUons  anchor  political  theory  desirabit 

mlOTooripuier  afpli^  School  of  Sckncc  and  Mathematics  (A»Uci 

partculat  attention  to  the  technical  and/or  managalal  issues  penaining  to  pmud  Mmoo  Oiwir  Cei,»«i  

the  u*  of  infcmution  tedmobgy  Adlitional  responstbibte  l2fc  *'■“***■«? 

F««rarao«xdinatloalteltioriT^.Tbachrou«slnlrJfcm»^ 

mana^t.  sysetiu  anal,®  and  design,  ntiaoccmpuler  applicaxma 

database,  and  dedslon^  systeTStit^STatren^  B the 

ttidinicalBxVormanaffZte^mngW^cfir^^^  s^JVon.  Werence  for 

lechtBlcgyAKdkatiB  n«sl  hare  a axnmmaul  to  underg«iuare 
teathingAppropriaBterralnaldegieeorotheripi^^ 

requited  Busines  experience  desirable  ootnrm^tmteachlngmaoollabontiie,student^ 


requItedBusineBexperierioedeti^e  ^tm»tmt^ngmaoollaborative,studentcer.tetrict 

oslrabfe  The  suocxsriti  caMidxuwtU  also  demo^^ 

MarketiagA  Eatreprcacarlal  Studle,;  Teach  erraras  in  based  expenences  with  undergraduates,  Indixling  reseaici 
enuepreneuishlp  small  busitiess  managemeni  vennire  initiation,  supervisicin  and/or  curricular  innovation, 
international  niaiketirig  and/or  enity-level  maiketlng  courses  tampriare  t-  w . ... 

lerrainai  degree  or  other  qualifying  degree/expenenoe  required  Business  r *“ 

experience  desirable  Coldll,  Chalu  School  of  Tfcchaology) 

Arthltectaral  Eaglaccriig  Ibchaoiogy;  Teach  a 
School  of  Education  (Appllcattoa  to  Dj:  Harry  Hadley,  »td'lteciure  courses  wodc  with  community  projects,  gram  writli 
Chali;  School  of  Edacatioa)  studiolnstiumentalion.advise  ihestudenldu^of  theAmeti 

Elementary  Education:  Tiath  courses  in  general  and  speoal  tf  Atchitetu.  A minimum  of  three  years  of  profaaloiial  practice 
trielhodoiogy  at  -he  fte-K-primaiy  levels  and  supervise  related  field  *f6iohlrecture  or  ArthitectiiralEngineenng  degee  brequiiodw 
trqrerienoes  Induding  student  teaching  Appopnate  teadiing  experience  >"  one  lire  foUoJilng  areas  aidiitectural  history  iitldletl 

aid  aootniUtmeni  to  the 'leadw  scholar’' profaslcaial  model  are  required  “'Sl"eering  derigt,  ocmputeraided  design  presentations  and 
AnlmereslInandcomtnltniemBlnstiucrionaliedinologyaswellasreiaied  “ftware,  she  design,  and  enviranmental  deagn.  Professional  le 
state  and  national  atxrediutiori  processes  are  also  highly  dairabit  pmpos  toward  professional  tegstration  is  desirable 
Mlaority  Tbarier  Etiicaakw  fcihiw:  Non-mire  InstnictDr  level  H“™f“  ErigiiirrerdBg  Thinolo|y:  Ttadi 
position.  Tiach  ^ipecpriate  pre-aetvice  teacher  preparation  coursewoik  as  l*otaBry-based  anuses,  induding  shop  praato  diglul  elec 
deteni'nedbythecandidaleiciedeniiakandlherequireinentsoftheieiiied  ™‘“®®"Vt“n-Ejq>otiseincitieormoteoflheblbwii<areaa 
acxaalitation  aguxdes,  eg  SDENCAirE,  etc  Minimum  of  a Masters +Ix  ""ihSdal  machinery  and  ctinirol  systems,  nwhatr 

licensure  as  a teadver  of  record  and  an  intereri  in  pursuing  a ienninal  neiwking/oomputcr  integration  of  industrial  systems 
degree  related  B teacher  preptritioo  ptogams  requiied  re^itslblllties  indude  assisting  in  the  malnlenani  ol 

HHP/Alhleto-’Buuil.gSComhl.grTl^  Jj^td^writii^loarxpurel^^ 

and  Human  fefcinunce  lid  aststanibodvaU  triads  ^audeni  chapm  cf  iIb  Insnmte  of  Bectrical  and  Elec^ 

cwiisewoik  amsistenl  wnh  the  candidate’s  credentials  and  ihe  HHP  m Bectiical  or 

ptogrammatic  area  of  rapoodbility  Asst  the  head  football  coach  in  " Engrrang  TWmology  and  ii  lea  thn 

reouliing  and  counseling  football  players  aid  other  duBo  as  assigned  ‘*'*®°™*  experience  Professional  regsoillon  is  preferred 
Mirnmum  of  an  ^iptopriale  Masters  degee  and  knowdedg  of  ihe  garneo,'  fJilltMavTSimCOmGEtSANBQmQPfOim 

footbxU  Vndl  Aiarlimo#YT^rWwn*  i«  JXXTPJ/JTTIX  A/*nr)Af  TAPTTVPrmu'vit 


MICHIGAN  STATE 


UNIVERSITY 

The  College  of  Nursing  has  positions  in  the  following  areas; 
Associate  Dean  for  Academic  Affairs 

Annual  (12  month)  appointment  in  the  tenure  system 
Responsibilities  iociude  ovenight  of  the  coodua  aod  evatusdoo  of  academic  pfo grants 
leading  the  degrees  of  Bachek>r  of  Sdeocc  wid\  a major  in  Nursing  and  Master  of 
Science  in  Nursing;  and  active  invoWement  in  College  and  University  Commitifics. 

Qualifications  include  an  earned  doctorate  io  nursing  or  related  area;  experic  ce  in 
academic  adnunistration  within  a college  of  nursing;  teaching  cxp>eheoce:  and 
experience  working  with  State  Board  of  nursing  and  accrediution  agencies. 

Assistant  Dean  for  Planning  and  Operations 

Annual  (12  month)  fixed  term  renewable  appointment 
Responsibilittes  include  infrastructure  development;  overseeing  financia!  planning 
and  information  systems;  serving  as  an  advisor  to  (be  Dean  for  planning  and 
adiTUDisirauve  support  functions;  teaching  in  a defined  area  of  exp>erTise;  and  active 
iDvolvement  in  College  committees.  j 

Qualifications  include  an  earned  doctorate  or  degree  appropnate  for  an  academic 
appointment;  competence  and  credentials  to  teach  in  the  area  of  health  policy;  health 
care  financing  or  other  areas  related  to  the  curricula;  czpenencc  in  financial 
planning  at  a urut  level;  and  experience  with  information  systems. 

Scad  eexta^omSaa  lad  cwncitfw  Tue  <o. 

Radvl  SctklT^M  RN.  phO.  S«ar^  Conwfue  Qialr 
Su«  Usiwmy  Cpncfc  ofNwtut 
A3 30  LW?  Soncs  Buldar 
tui  Luiitf . Ml  4X82^1317 
caul  • 

SUtry  iwl  afkSetme  ruk  vccocnmuMiraic  vimquilttcwtOM.  Sfiaomy  cxUidatn  ocotftyd  lo 
Mpfif.  Perwu  with  Uiubitux»  hxvr  the  nflH  to  rc9oeB  receive  rruoitble  iccoscMdtDOi.  Tbe 
Search  Cornouiue  is  revicmt]  apptwrtuou  tad  Uk  mreb  viU  couttue  util  t>«  pouuoot  ve  nikd. 


_i@L.  PRESIDENTIAL 


Black  Hawk 
COLLEGE 


SEARCH 


Black  Hawk  College  invites  nominations  and  applications  from  outstanding 
educators  for  the  posiuon  of  President  to  lead  the  two-ciunpus,  two-center 
district.  The  President  will  report  to  the  seven-member,  elected  Board  of 
Trustees.  The  college  is  located  in  a mixed  urban  and  rural  nine-cour.iy  area  in 
Western  Illinois  arid  serves  a population  of  225,000. 

Application  Process:  The  profile  Brochure  which  contains  details  on  the 
Black  Hawk  College  Search,  the  preferred  qualifications,  and  apphcaiion 
instrucuons  can  be  requested  by  contacting  Cindy  Schrock,  Liaison  to  the 
Presidential  Search  Committee,  Black  Hawk  College,  P.O.  Box  984, 
Moline,  IL  61266-0984. 

Nominauons  and  applications  will  be  accepted  until  the  position  is  filled. 
However,  since  the  Presidential  Search  Committee  will  complete  its 
application  review  in  late  January  2000.  submissions  are  especially  encouraged 
before  January  28.  2000. 

For  additional  information,  contact:  Brenda  Beckman,  ACCT 

Search  Consultant,  5878  North  Camlno  Esplendora,  Tucson,  AZ 
85718-4506,  Telephone:  (520)  299-0939;  FAX:  (520)  299-8822; 

E-maU:  bmbeckman@aol.com. 

Black  Hawk  College  Web  Site  is 

http://www.bhc.edu 

An  Equal  Employment  Opportunity,  Affirmative  Action  Employer. 

. — An  ACCT  Search  ” ___________ 


RICE 

EVOLUnONARY  BIOLOGY 

flSIiSTIIilT  PROrCSiOR 
TinURITRUOX 

The  Department  of  Ecology  and  Evolutionary 
Biology  at  Rice  University 
(http://www.ruf.rice.edu/-eeb/)  is  seeking  to 
fill  a tenure-track  position  at  the  assistant  pro- 
fessor level.  We  seek  a higlily  qualified  indi- 
vidual in  the  field  of  evolutionary  biology, 
broadly  construed  to  include,  for  example, 
molecular,  phylogenetic  or  behavioral 
approaches  to  the  study  of  adaptation  and  evo- 
lution. Rice  is  a private  research  university 
with  a strong  commitment  to  the  highest  stan- 
dards of  education  at  the  graduate  and  under- 
graduate levels.  Applicants  should  submit  a 
C.V.,  statements  of  research  and  teaching  inter- 
ests and  request  four  letters  of  recommenda- 
tion. AH  materials  should  be  sent  to  Search 
Committee,  Department  of  Ecology  and 
Evolutionary  Biology  MS-170,  Rice 
University,  P.O.  Box  1892,  Houston  TX 
77251-1892,  by  November  30,  1999.  Rice 
University  is  an  Equal  Opponuniry/Affirmative 
Action  Employer.  Women  and  minority  candi- 
dates are  encouraged  to  apply. 


DE/tN,  COLLEGE  OF  BUSINESS  AND  MANAGEMENT 

The  Univtnity  of  RU»ois  m!  SprinffUU  invUes  mominmtioms  and  appUemtions  for  tbe 
position  cf  Dtan  of  tbe  College  of  Business  end  Mestegement. 

Located  in  the  gatf  capital  the  UoivetsA)’  of  Illinois  ai  Sphogfidd  is  the  (hud  campus  of  the  Unnersiw  of 
the  bl5  campus  serves  over  4j000  students  in  19  graduate  and  20  under^duatc  programs  The 
academic  curriculum  of  tiu  campus  emphasues  a strong  bberal  ans  core,  an  array  of  professional  programs, 
extensive  opponimities  to  expeiential  education,  and  a broad  eogagemeot  in  pul^Jc  affairs  issues  of  the  da>* 
The  campus  offers  many  small  classes,  substaoual  studem-faculty  interaction,  and  a tedindogy  enhanced 
ieanuQg  emirocmeot.  Its  diverse  studcTii  body  includes  uadtuonai.  ooD-tradiucnal.  and  iniemauonal 
studcQts.  Its  faculty  am  cctnutioed  teachers,  active  scholars,  and  professionals  in  service  to  societv’ 


UlS 


UNtVIlSITY 

<lLLlM01I«f 

SPRlNaPIBLD 


Ihe  CcUege  of  Business  and  Management  is  a candidfle  tor  accreditation  by  the  Amencan  Assembly  of  CoUegiaie  Schools  of  Business.  The 
dean  will  be  eepected  to  lead  the  college  in  (he  aduevemeci  of  the  newly  endorsed  campus  planning  pnonues.  espeaally  those  rdaied  to 
accrediiatioo  of  the  college.  ReporUsgtoihePrDvostandVlceChancdlorforAc2dem]cAffain.(bedeanisrcsponsiblefor(beprogie$sof(he 
college.  The  deaa  ptondes  leadership  for  the  college  in  developmental  iiutiauves:  attends  to  faculty  reenmntem.  development,  and  evaluauon. 
directs  resource  allocations  of  the  college,  and  assumes  responsibility  for  the  instrucuonai  pre^ram  of  the  college.  The  dean  also  provides  ' 
liajsoo  «1tb  the  eoental  cotnmuaity  ud  relevant  professional  assoaations. 

Candidates  must  hzv«  an  earned  doctorate  in  an  appropnate  held  tvnh  academic  qualificaijotis  necessary  for  a senior  appomimeni  in  the 
college.  Candidates  must  also  have  a dtstiogiusbed  record  of  leachmg  and  scholarship,  administmne  e.tpenence  in  higher  education  vihich 
demonstrates  inoov'ative  and  effective  leadership;  professional  achievements  relevant  to  the  responsibiliues  of  this  posiuon  experience  «riih 
AACSB  accreditation  siandards;anadaiiQislraihes(V'le  Much  contributes  to  a sense  of  academic  commuruty.  a demonstrated  abihtv  to  foster 
Strong  boks  with  the  business  commimity:  and  a sensltJ^1^-  to  diwrse  students,  staff,  and  facultv 

Applications  and  Dominations  should  be  sent  to. 

Chtle,  Dean  Search  Committee 
OfBce  of  the  Provost 
Pobtic  Affairs  Centre  Room  550 
Unhmlty  of  lUiaois  at  Springfleld 
P.O.  Pox  19243 

SprlcgfkkL  iUlnois  62794-9243 

Applications  should  include  a vita,  a discussion  of  the  candidate's  academic  and  admimstrauve  accomplislimeiib  and  inicrr  a in  the  posiuon 
and  the  names,  addresses,  and  telephone  numbers  of  fne  references  Consideraucn  of  applications  niU  hc;un  on  laxuian  iO  20(i(i  2nd 
continue  until  on  appoioioient  is  made  Tbe  appeummem  uoU  cooimence  lulv  1. 200Ci.  or  as  soon  uheneaiier.  as  possible 

Tbe  VrAvrsttycif fJotas  ts  tri  afJvTviPte  aatori  equal Ofyatunm  en^pimvr i tih  fisafekiTg  i/twr?!  tduJnutLvetj’K/m  tr.  nfxi- 


The  University  of  Iowa 

College  of  Education 

POSTDOCTORAL 
ASSOCIATE  PROGRAM 

The  University  of  Iowa  College  of  Education  is  pleased  to  announce  the  availability  of  a two-year  postdoctoral  associate 
appoinonent.  The  puipose  of  the  College’s  postdoctoral  program  is  to  develop  promising  new  scholars  from  diverse 
backgrounds  for  careers  m higher  education.  In  light  of  the  program  goal  of  increasing  the  number  of  scholars  from 
undeirepresented  groups,  candidates  from  those  groups  (including  but  not  limited  to  African  American,  Alaskan  Native, 
Native  American,  Latino/a,  Pacific  Islander)  are  strongly  encouraged  to  apply.  The  selected  applicant  will  do  research 
in  collaboration  with  a faculty  mentorfs).  Opportunities  for  teaching  expencnce  are  possible  if  desired.  Individuals  who 
have  completed  the  doctoial  degree  in  an  area  of  study  in  education  no  later  than  August,  2000  or  within  the  past  two 
years  are  eligible.  Candidates  are  particularly  sought  for  the  following  disciplines: 

Art  and  Literacy  Education 
Counselor  Education-School  Counseling 
Counseling  Psychology-Community  and  Behavioral  Health 
Literacy  and  Cultural  Studies 

Salary  for  the  2000-200 1 academic  year  will  be  $35,000,  Additional  funds  will  be  available  for  travel  and  research- 
related  expenses.  The  position  will  include  an  array  of  fringe  benefits  suited  to  the  candidate's  needs.  Candidates  should 
send  a letter  of  interest,  vita,  selected  repnms/prepnnts,  official  transcripts,  and  three  letters  of  recommendation 
concemuig  research  skills  to: 

Scott  McNabb,  Chair,  Postdoctoral  Associate  Search  Coininittee 
Ofllce  of  the  Dean 
N459  Lindquist  Center 
University  of  Iowa 
Iowa  City,  U 52242-1S29 

Screening  of  applications  will  begin  December  17,  1999  and  will  continue  until  the  successful  candidate  is  hired. 

The  University  of  Iowa  is  an  Equal  Opportunity/Affirmative  Action  employer  The  College  of  Education  is  activeh 
recruiting  applications  from  minorities  and  women. 

Candidates  are  encouraged  to  visit  the  College  of  Education  website  at: 

http://www.uiowa.edu/~coe2. 


LIBRARY:  TECHNOLOCY  LIBRARIAN 


DePiuw  University  Libraries,  located  in  Creencastle,  Indiana,  supports  a liberal  arts  ; 
undergraduate  student  population  of  2216-  There  are  three  libraries  in  the  DePauw  Library  system: 
Roy  0.  West  Library  (mam  library),  Prevo  Science  Library  and  the  Music  Library,  DePauw 
University  is  seeking  an  experienced  Technology  Librarian  to  provide  leadership  and  technical 
DEPAUW  expenise  to  support  DePauw's  move  toward  expanded  electronic  resources  and  services.  This  is  a 
uNivensiTY  1 2-month  position  that  reports  to  the  Library  Director  and  has  oversight  responsibilities  for  Library 

' * Computer  Services  and  Jusirucnonal  Media  Services.  The  Technology  Librarian  position  carries 

nominal  faculty  rank  and  is  a renewable  term  appointment  (the  imnal  appointment  is  for  three  years).  Specific 
responsibilities  include:  provide  collaboraove  leadership  in  the  ongoing  development  and  implementation  of  the 
Libraries'  technology  plans;  participate  in  the  Librarys’  information  and  instruction  services,  provide  leadership  in 
developing  mstmctional  programs  to  strengthen  the  technology  expertise  of  library  staff,  provide  experuse  in  the  areas 
of  media  and  computer  technology;  recommended  goals  and  pnorities  for  service  areas;  monitor  user  satisfaction  and 
propose  methods  for  improving  services;  coordinate  the  hiring,  training,  and  evaluating  Instructional  Media  and  Library 
Computer  staff  and  students;  manage  all  budgets  pertaining  to  the  two  departments;  participate  in  electronic  and  pnnt  ' 
collection  development;  prepare  budget  proposals  to  enhance  services;  participate  as  member  of  the  library 
admmistrarive  team;  coordmate  the  preparation  of  IMS  and  LCS  annual  statistics;  work  with  the  Private  Academic 
Library  Network  of  Indiana  (PALNI)  and  DePauw  Computer  Ccriter  staff  to  provide  consistent  and  dependable  access 
to  the  on-line  catalog  and  other  electronic  resources. 

Required  Qualification:  Master's  degree  ffom  an  ALA*accreditcd  program  in  library  science  with  a concentration  or 
degree  in  information  technology,  instructional  media  and/or  computer  technolog)'.  Three  to  five  years  of  increasingly 
responsible  experience  coordinating  electronic/media  services  and  managing  services.  The  successful  candidate  will 
offer  some  combination  of  experience  providing  hardware  and  software  technical  support  for  library  computer  systems, 
including  Z39.50,  TCP/IP,  and  WWW  technology,  the  ability  to  mange,  support  and  troubleshoot  LAN  and  We^based 
library  products  and  systems;  a loiowledge  of  instnictional  media  equipment  and  support  issues;  a know  ledge  of  library 
automation  systems,  particularly  DRA.  In  addition  to  technical  background,  the  successful  candidate  must  demonstrate 
strong  oral,  written  and  analytical  skills;  and  the  ability  to  work  with  a collegial  academic  environment.  Salary; 
competitive;  excellent  benefits.  Send  letter  of  application,  resume  end  letters  of  recommendation  to. 

Dr.  Kathy  Davis 
Director  of  Libraries 
Roy  O.  West  Library 
DePauw  University 
GreencasUe,  IN  46135 

Review  of  applications  will  begin  on  November  10. 1999  and  connnuc  und)  the  position  is  filled 


UNIVERSITY  OF 
MARYLAND 

SCHOOL  OF  SOCIAL  WOR] 

Applications  arc  now  being  accepted  for  four 
month  tenure-track  faculry  positions  at  the  Univ 
Maryland  School  of  Social  Work.  This  School  is 
in  downtown  Baltimore  on  a Healdi  and 
Servtca  Professions  campus  with  a threeibld 
education,  research  and  community  service.  T 
MSW-granting  institution  in  Marvland.  this  is 
nationally  ranked  School,  rich  in  prom: 
opportumt),  with  a researcli  focused  Ph.D. 

C^didaies  lor  these  four  openings  should  1 
nearly  have)  a Ph.D.  or  DSW  in  social  work  or 
related  field,  and  have  post-MSW  practice  cx[ 
scholarly  adiiev*emcm.  eligibility  for  a Marylanc 
an  ability  to  teach  courses  in  foundation,  and  a 
curriculum,  and  to  teach  about  diverse  culti 
popuiatioTu. 

FACULTY  OPENINGS 

For  openings,  one  each  in  the  follow'ing  areas: 

* Human  Services  - Applicants  must  have 
experience  and  education  m Program  Manag 
Fiscal  Management,  and  Personnel  Managen 
and  CO  provide  leadership  in  devrioping  and 
a Human  Services  Maiugcment  crack.  Abili 
teach  Management  Information  Systems  anc 
Community  Organization  practice  are  also  a 

* Cliaiol  Practice  > Applicants  must  have 
experience  and  ability  to  teach  clinical  met 
the  Foundation  and  Advanced  curriculum 
individuals,  families  and  groups,  and  sped; 
aepertise  in  Aging  or  Families  and  Childrei 

* Homan  Behavior  and  Social  Enviroomei 
Applicants  needed  with  the  ability  to  teach 
behavior  and  social  environment  from  boti 
and  macro  perspectives,  and  specialization 
in  Aging  or  Families  and  Children. 

* Employee  Aasutaace  Spedalist  - Applicai 
needed  with  opcricncc  and  knowledge  to 
courses  in  EAT  Administration  and  Policy; 

research  groups  and  act  as  field  liaisoi 

Rank  IS  open  and  |unior  faculi)*  are  encouraged 
Salary  is  competitive  and  commensura 
qualifications  and  orpericnce  For  best  consi 
submit  application  by  December  6.  1999:  se 
continue  until  positions  are  filled  To  apply 
letter  of  interest,  curriculum  vitae,  and  rur 
address  and  telephone  numbers  of  three  referes 

Chair*  Search  Commitiee 

UaK*ersity  of  Maryland  Baltimore 
Louis  Kaplan  HtU 
525  Weil  Redwood  Screet 
Baltimore.  MD  21201-1777 

Wbmrr  and  mraorrrm  are  encoutai^td  to 
r/v  Vnivcruty  of  Maryland,  Baltimore 
AA/^^ruArtA  


ASSISTANT  PROFESSOR 
IN  SCIENCE 

Emerson  College  invites  applicants  for  a tenure- 
track,  assistant  professor  position  in  science. 

The  successful  candidate  v^ll  be  part  of  the 
undergraduate  non-degree  Science  Program. 
Responsibilities  include  teaching  ur>dergraduate 
required  and  elective  courses,  providing  oversight 
of  the  Science  Program  induding  curriculum 
development  and  staffing,  and  partidpating  in 
the  Institute  for  Liberal  Arts  and  interoisdpliriary 
Studies  which  houses  the  Freshman  Seminar 
Program  and  Honors  program.  Faculty  are  also 
required  to  provide  ser\nce  to  Institution  and 
to  establish  a program  of  scholarship.  Emerson  is 
a spedalty  college  devoted  to  the  corr  .unicaDon 
and  the  performing  arts.  Candidates  who  can  help 
bridge  sdence  arid  the  majors  in  communications 
and  the  performing  arts  as  well  as  candidates  from 
traditionally  under-represented  groups  are  especially 
encouraged  to  apply.  Candidates  must  have  a com- 
pleted doctorate  in  an  area  of  sdence,  experience 
teaching  to  majors,  and  evidence  of 

leadership  in  curricular  and  program  development. 
The  position  is  a nine-month  position  wi^  uptionai 
summer  teaching.  Salary  and  benefits  package  is 
competitive. 

Inquiries  shoi.^d  be  addressed  to:  Joann  Montepare: 
(617)  824-S308;  jmontepareOemerson.edu.  To  apply 
send  a letter  of  application,  oumedum  vitae, 
repnnt  or  preprints,  information  on  teaching  back- 
ground and  tnree  letters  of  recommendation  to: 
Joanne  Morttepare,  Chair,  Sdence  Search 
Commrttee,  School  of  Confwnurtlcatlon  Sdences  ard 
Otforden,  100  Beacon  Street  Boston,  MA  0211 6. 
Review  of  applications  will  begin  on  Janua^  1 5, 2000 
and  will  continue  untQ  the  position  is  filled.  Visit  our 
web-site:  www.enfwnortedu 


ORANGE  COAST  COLLEGE 

General  Manager 

INSTRUCTIONAL  FOOD  SERVICE 

Orange  Coast  College,  Costa  Mesa,  CA 
(www.occ.cccd.edu)  seeks  manager  to 
oversee  food  service  operation,  integration 
and  coordination  of  instructional  programs 
and  teach  food  service/calinary  arts  classes 
as  required.  Master's  degree  (or  equivalent) 
plus  3 years  related  experience  required; 
previous  teaching  exp.  preferred.  Salary 
range  $46,405-570,181 /yr.  plus  generous 
benefits.  Must  complete  District  application 
by  deadline  date  of  5 pm,  December  3, 1999; 
refer  to  Job  40-0-00. 

Coast  Community  College  District 
1370  Adams  Avenue 
Costa  Mesa,  CA  92626 
(714)  438-4714  or  438^715 

Equal  Opportunity  Employer 


W'w  W-.  c-c  c d . edui 


CALIFORNIA  STATE  UNIVERSIT 
SAN  BERNARDINO 

Tenure-Track  Positions  for  2000-2001  Academic  Y< 


Gdifbraia  Sute  U&hrnity,  Sin  BeruArdmo,  a comprehensive  regional  university,  is  one  of  the  23  State  Univcrsii 
with  approximately  14.500  nudeno,  450  full-time  faculty,  and  52  undergraduate  and  graduate  degree  programs.  Thi 
coruUu  of  five  Colleges;  Business  and  Public  Administration;  Education,  Arts  and  Leiters;  Natural  Sdcnca;  and 
Behavioral  Sciences.  OfF-campus  programs  arc  offered  at  the  Coachella  Valley  Center  m Palm  Desert.  The  Univenir 
70  miles  east  of  Los  Angeles,  offering  easy  access  to  beaches,  mountain,  and  desert  resorts.  The  rapidly  expanding  rr 
area  offers  a wide  variety-  of  cultural  and  recreational  opporrunitia.  Housing  costs  average  20%  bclov/  those  of  Los  j 
Orange  Counties. 

yffc  arc  seeking  to  recruit  faculty  members  who  will  contribute  to  the  goals  and  objectives  of  the  University's  str 
Accordingly,  preferred  candidates  will  be  atpected  to  meet  the  traditional  requirements  of  excellence  in  reaching,  aai 
and  professional  work,  and  service  to  the  University  and  community,  as  well  as  to  demonstrate  interest  or  cxpcrienc 
one  of  the  following  strategic  plan  areas;  a)  alternative  modes  of  instruaional  delivery  to  include  off-campus  a 
teaming:  b)  the  learning  process,  i.e.,  innovative  teaching  scracegia  and/cr  research  on  how  students  learn  and  apply 
over  an  extended  period  of  time;  and  c)  pannership  with  the  community  to  enhance  social,  economic,  and  cultural 

The  following  dcpsinmcncs  are  recruiting  tenure-track  foculty  at  the  rank  of  assistant  professor  unless  otherwise  noi 
are  competitive  and  dependent  on  qualifications  and  experience.  For  more  information  including  closing  data  pie: 
Web  site  at 

COLLEGE  OF  ARTS  AND  LETTERS 
Aft  (three  posittoru):  Ceramics;  Photography;  An  Education 

Communlcadoo  Scudlc*  (three  positions):  >dass  Communication:  Rf»etoric,  Ethia  Intcrcultural  Communicatto 
Intereultural  Communication,  ethnography 
Eog^h  (cwo  positions):  See  the  Web  site  for  more  information 

Fofesga  Langnage*  6c  Literatnif  (three  positions):  Spanish  Generalists  with  subinterat  in  Latin  American/Caribt 
Liierarurc;  20^  Century  Peniruular  and  Film/Culture:  Language  Acquisition  and  Pedagogy 
Motto  Jaaz  Studics/Woodwinds  — 

Theatre  Amt  (cwo  positions):  Aaing/Direaing;  Creative  Drama 

COLLEGE  OF  BUSINESS  AND  *>UBUC  ADMTVtcTO  i-noN 
loformauoD  and  Deosion  Sdoacets  Networking/Web  Oes’gn 

COLLEGE  OF  EDUCATION 
Langoage*  Utertcy  and  Coltnret  Reading  and  Literacy^ 

Edoctiiooal  Leadenhip  aad  Carriculuxn  (cwo  positions);  Educational  Administration  (School  Finance,  Law 
and/or  Personnel)*;  Middle  School  Education  (Curriculum  and  Educational  Psyrhology)* 

Educational  Psychology  tod  Coiinselingi  Counseling  and  Education  Psychology* 

Scresce,  Matbematxa  arid Tedmology  Edncarioni  Mathematia  Education* 

COLLEGE  OF  NATURAL  SQENCES 

Biology!  Molecular  Biology 
Compotar  Sdcncet  Open* 

Geological  Sdeacest  Chair  and  Petroiogist^ 
fCncaiotogys  Pedagogical  Kinaiology 

Mathanatio  (two  positions):  Open;  Applied  Madiematia  or  Mathematia  Education 
Nuffing  (two  positions);  Psych/McmaJ  Health:  Medical  Surgical  with  Community  focus* 

COLLEGE  OF  SOCIAL  AND  BEHAVIORAL  SQENCES 
Cfimiitai  Joatica  Applied  Criminology 
I^yciiofogy:  Child/Human  Devdopmem 

1.  Assistant  or  Associate  Professor 

2.  Associate  or  Full  Professor 

California  Stau  Univmi^  San  Btrnaniino  is  an  Equal  Opportunity  Employer  commmej  to  a diversified  toorkfi 


Be  an  Influential  Force  in 

The  power  of  LEARNING 

Houston  Communrty  College  System,  one  of  the  largest 
institutions  of  higher  education  on  the  Texas  Gulf  Coast  is 
seeking  appficatrons  tor  a fulMima  Math  Instructor  at  the 
Central  College  locaticn.  Requrrements:  Must  have  completed 
18  graduate  hours  in  Mathematics,  hold  a Master's  degree, 
pius  *wo  (21  years  teaching  eigienance  at  the  college  level. 

Instructor/I^thematics 

Stortinf  SalMv  Rm|«  J3363  (MA)  to  me  (Dacl/me. 
Application  and  photocopy  of  trantcripts  on  nqoiraiL 
Ctli  (713)71t«i5.  fax  to  (713)  71MM1,  or  downloail 
an  appHcation  fron  bccaxc.txan  Rofar  to  JVN  P134& 
Doa«iMi«1Z/Ml 

Hoimen  CoKwmity  Collaio  Sytton  gU 

320  Jaefcaoo  KII.hr  Dope  Sto.  220 

Hocoton.  Tax**  7)007  H0t£n>lCQM)»lNTV 


Research  Analy 

UCSD  Development  Of 

Provide  prospect  research/analysis  tc 
External  Relations  with  major  emph 
in  Development.  Create  prospect  pn 
reports  on  potential  donors  to  UCSI 
the  use  of  electronic  resoutces/prinb 
reference  materials. 

Salary:  J2941-J3,67S/mo.  Apply  by  12j 
referendngJob#118191-Y,  to: 

UCSD  Human  Resources, 

La  Jolla,  CA  920934)967. 

AA/EOE  Web  Site: 

httn://www.hriir^  pHit 


St.  cloud  state 

UNIVERSITY 


A tradition  of  excellence  and  opportunity 


MAjOilXtf  TS;  OFFICER- 


SCSI/  setks  AppUcdtions  fi>T  Gifts  Offurr 

to  bepn  January  J,  2000.  Saiary  comnuKSurare  with 
quaUfications  anJ  csprrintce. 


The  Major  Gifu  OfTicct  is  a professional  posicion  in  che  St. 
Cloud  State  University  Foundation  reporting  to  the  dircaor 
or  development.  The  major  gift  officer  will  identily,  cultivate 
aiKi  solicit  prospecu  Ibr  gifts  of  $10,000  or  more  for  current 
and  capital  purposa.  The  major  gifts  officer  will  articulate  the 
characrer,  mission  and  need  of  St.  Cloud  State  Univcnic)*  to 
alumni,  friends,  businesses  and  foundations.  The  major  gifts 
ofTicer  will  also  staff  seleaed  regional  conscicuenc  outreach 
activities  and  direct  special  projects  as  determined. 


1 1 fliti  liKF.icl  Krf.v  awcM  I •»>  I » yj 


1.  Identify,  implement  and  manage  a major  gift  prospect 
base  for  the  SCSU  Foundation.  This  prospect  base  will 
include  capital  campaign  prospecu  as  well  as  prospecu  for 
signifioint  current  gifts  and  potential  planned  gifts. 

2.  Enlisr.  service  and  direa  the  work  of  volunteers. 

3.  Identify,  cuithafc  and  solidirnajor^fts  for  established  uriiveiaty 

4.  Organizing  recognition  and  appreciation  methods  for 
major  donors. 

5.  Dev^oping  a major  gift  consdtuenr  base  in  selected  nadonaj 
geographic  areas  includii^  impleinencadon  of  regional  alumni 
groups  in  conjunction  widt  the  Alumni  Office 

6.  Remain  infbnned  on  currenr  methods  in  the  Held  of  major 
^ft  development  and  moves  management  strategics. 


I in  i 1 .V  CO  C w 9 I 


1.  Bachelors  degree  required. 

2.  Minimum  of  5 years  ftmdraistng  atpenence  in  che  area  of 
major  gift  development 

3.  Evidence  of  ability  to  successfully  n^date  and  close  major 
gifts'independcmly  and  in  conjuncoon  with  wiluntoers. 

4.  Effeaive  writren  and  oral  communication  skills. 

5.  Ability  ro  work  independently  and  as  part  of  a team. 

A Bachelors  degree  is  required.  Ocher  qualifications  include  a 
minimum  of  five  years  produedve  experience  in  che  field  of 
major  gifts  and  fundraising.  Effective  writing,  oral 
communication  skills  and  an  ability  to  work  both 
independendy  and  as  part  of  a team  are  requisites.  The 
successful  candidate  w:i|  have  demonstrated  ability  to  work 
wich  persons  from  culturally  diverse  backgrounds. 

AT?LYTQ 

Search  G>mminee 

Sc  Ooud  Sure  Univentry  Foondadoo 
Aiumai  House 
720  Fourth  Aveaue  South 
Sc  Qoud,  MN  S6501 


I KivulWt 


Please  send  letter  of  application,  resume  and  the  names, 
addresses  and  phone  numbers  of  three  professional 
references  to  che  address  above.  To  receive  full 
consideration,  all  requested  application  materials  must  be 
received  by  December  10.  1999  fot  initial  screening. 
Position  open  until  filled.  SCSU  is  commined  to  excellence 
and  actively  supports  cultural  diversity.  To  promote  this 
endeavor,  we  invite  individuals  who  contribute  to  such 
diversity  to  apply,  including  minotities.  women,  GLBT. 
persons  with  disabilities,  and  veterans. 


mmmnumi 


Provost  and  Senior  Vice  President  for 
Academic  and  Student  Affairs 

Michigan  Technological  University  announces  a search  for  a distinguished,  innovative,  and  natii 
recognized  scholar/leader  to  assist  the  University  in  achieving  continued  exceptional  advancemen 
the  next  decade.  The  position  is  available  as  early  as  1 July  2000. 

Responsibilities:  The  Provost  and  Senior  Vice  President  for  Academic  and  Student  Affairs  serves : 
chief  academic  and  budget  officer  responsible  for  strategic  and  financial  planning  related  to  ail  aa 
ic,  research,  and  student  services,  including  graduate  and  undergraduate  programs.  The  Provost  s 
as  the  Chief  Executive  Officer  of  the  University  in  the  absence  of  the  President,  Dr.  Curtis  J.  Ibmj 

The  Provost  will  work  closely  with  the  President,  Vice  Presidents,  Vice  Provosts,  Deans,  Directors,  C 
faculty,  students,  and  staff  to  promote  scholaiship,  the  growth  of  the  University’s  research  enteiprisi 
the  growth  of  undergraduate  and  graduate  programs  within  a diverse,  holistic  university  environmen 
stresses  the  unity  of  teaching,  scholarship,  and  research. 

Qualifications  ■ Candidates  should  possess: 

• A record  of  significant  administrative  achievement,  preferably  at  a research-oriented  univers 
other  institution; 

• A demonstrated  ability  to  communicate  clearly,  effectively,  and  collegially  with  the  many  const! 
cies  whose  contributions  are  required  for  the  success  of  the  University; 

• A clear  understanding  of  the  mission  of  a scientific  and  technological  institution,  and  a vision  o 
to  promote  a broad  array  of  activities  of  national  and  irtemational  scope  in  teaching,  research 
service; 

• A record  of  teaching  and  scholarly  or  professional  attainment  that  merits  appointment  as  a tei 
full  professor  within  one  of  the  University’s  departments,  preferably  demonstrated  by  credential! 
include  national  or  international  awards  or  election  to  selective  national  or  international  societies 

• An  earned  doctorate  and  commitment  to  shared  governance,  affirmative  action,  and  diversity. 

The  University:  Michigan  Technological  University  is  a comprehensive  research  university  with 
undergraduate  students,  700  MS  and  PhD  students,  and  a reputation  for  exceptional  instructii 
science  and  engineering.  The  University  is  enjoying  success  in  the  growth  of  its  research  program! 
capital  facilities.  Michigan  Tbch  is  located  in  the  scenic  Upper  Peninsula  of  Michigan,  at  the  base  c 
historic  Keweenaw  Peninsula  near  the  shores  of  Lake  Superior.  Michigan  Tech’s  400  faculty  and  1000 
are  focused  predominantly  on  engineering  and  science  activities  in  a multidisciplinaiy  setting. 

Submit  nominations,  inquiries,  or  application  materials  including  a letter  of  application,  vitae,  ani 
names,  addresses,  and  email  addresses  of  five  or  more  references,  in  confidence,  to: 

William  M.  BuUeit,  Chair,  Provost  Search  Committee 
do  Human  Resources 
Michigan  Technological  University 
1400  Townsend  Drive 
Houghton,  Michigan  49931-1295 

The  University  is  being  assisted  in  this  search  by  David  A.  Haley  and  Lisa  Savereid,  Isaa 
MUler,  334  Boylston  SU  Suite  500,  Boston,  MA  02116-3805;  Phone:  (617)  262-6500;  Fax;  (617) 
6509;  Email;  dhalev@inisearch,com  and  Isavereid^msearch.coro. 

The  Search  Committee  will  begin  reviewing  applications  on  December  15,  1999  and  will  continue 
so  until  the  position  is  filled. 

Interested  individuals  are  encouraged  to  visit  http://www.mtu.edu. 

Michigan  Ibchnolo^cal  University  is  an  equal  opportunity,  affirmative  aetioD  employer/  educati 
institution.  Applications  from  women  and  minorities  are  encouraged. 


INDIAN  RIVER  COMMUNITY  COLLEG 

Ft.  Pierce,  FL 

Indian  River  Community  College  invites  applications  for  the  following  ful 
faculty  positions; 

• Automotive  Instructor 

• Biology  Instructor 

• Electronic  Engineering  Technology  Instructor 

• Respiratory  Therapy  Director  of  Clinical  Educarion/Fnstru' 


Applications  will  be  considered  until  the  positions  are  filled.  Please  contact  (561)  462-4806 
mail  kduncan(g>ircc.cc.fl.us  to  request  minimum  qualification  requirements,  job  dcscriptioi 


Director 
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The  Ohio  State 
University 
Agricultural 
TechMcal  Instltate 
and 

Associate  Dean,  College  of  Food, 
Agricultural,  and  Environmental  Sciences 

The  Ohio  State  University  invites  nominations  and 
applications  for  the  position  of  Director  for  the 
Agricultural  Technical  Institute.  This  person  also  serves 
as  Associate  Dean  of  the  College  of  Food,  Agricultural, 
and  Envircnmental  Sciences. 

Responsibilities: 

The  Director  provides  d>’namic  leadership  in  the 
promotion,  direction,  and  support  of  educational 
activities  including  local,  state,  national,  and 
international  relations;  coordinates  an  administrative 
team;  plans,  coordinates,  and  oversees  all  affairs  of 
ATI,  including  technical-level  academic  programs, 
financial  affairs,  personnel  matters,  plant  operations, 
research  activities,  funds  development,  and  public 
relations. 

QualiTications: 

• An  earned  doctorate  degree 

• Demonstrated  excellence  in  teaching  and  other 
scholariy  activity 

• Tcnuiable  at  the  tank  of  Associate  Professor 
considered,  and  Fuil  Professor  preferred 

• Recognized  vision  and  leadership  abilities 

• Demonstrated  expertise  in  college  or  university-level 
administration  including  budgetary,  personnel,  and 
academic  program  development  and  management 

• Excellent  conmumication,  public  relations,  and 
inteipersonal  skills 

• Ability  to  evaluate  and  nurture  excellence  in 
scholarship 

• AbiUty  to  interact  with  government  and  business 
leaders  to  develop  funding  opportunities 

• Recognized  commitment  to  fostering  diversity 
among  faculty,  staff  and  students 

• Practical  knowledge  of  business  and  industry  desired 

• Background  in  agnculture,  horticulture  or  education 
desiced 

Start  Date: 

July  1 , 2000  or  negotiable 

Salary: 

Highly  competinve,  commensurate  with  qualificanons 
and  experience. 

Materials  Required: 

Letter  of  Application,  vitae,  statement  of  leadership 
philosophy  and  names,  addresses  and  phone  numbers 
of  3 to  S references  should  be  scut  to: 

Dr.  Mark  Headings,  Search  Committee  Chair 
Arts  and  Science  and  Business  Technologies 
Division 

Ohio  Slate  ATI,  1328  Dover  Rd..  Wooster.  OH  <4691 
Phone:  330-264-3911,  ext.  1267 
E-mail:  headings.I@osu.edu 
httpti’/atkag.oh  io.sUte.edu 

Consideration  of  applications  will  begin  December  20, 
1 999  Applications  will  be  accepted  until  the  position  is 

ruled 

The  Ohio  State  University  Agricultural  Technical 
Institute  is  an  Equal  Opportunity/Affimative  Action 
employer  Qualified  women,  minorities,  Viemam-era 
veterans,  disabled  veterarj  and  individuals  with 
disabilities  are  encouraged  to  apply. 


S i^l  MIDWESTERN  STATE  UNIVERSITY 

Wichita  Fails,  Texas 

President 

The  Board  of  Regents  of  Midwestern  State  University,  a university  of  approximately  6,000  students  offering  deg 
through  the  Master's  level,  invites  applications  and  nominations  for  the  position  of  President  to  succeed  Dr.  Lou 
Rodriguez  who  will  retire  August  31,  2000.  The  President  is  the  chief  executive  officer  of  the  University,  repor 
directly  to  a nine-member  Board  of  Regents  appointed  by  the  Governor  of  the  State  of  Texas. 

With  an  annual  budget  of  over  S41  million  for  the  1999-2000  academic  year,  Midwestern  State  is  located  in  Wic 
Falls,  Texas,  a progressive  community  of  100,000  people  in  Nonh  Central  Texas.  Founded  in  1922,  the  University  ol 
47  undergraduate  and  16  graduate  programs  m six  colleges,  mcluding  the  Colleges  of  Business,  Education,  Fine  / 
Health  Sciences,  Liberal  Arts,  and  Science  and  Mathematics.  Detailed  information  regarding  the  MSU  campus,  stui 
life  and  academic  programs  can  be  found  at  http://wwwjnwsu.edu. 

Preference  will  be  given  to  applicants  who  have: 

• An  earned  doctorate  and  evidence  of  successful  teaching  expencnce  at  the  umversity  level. 

• Proven  administrative  abilities,  to  include  planning  and  managing  laige  budgets,  preferably  at  a tax-supported,  state  univei 
o The  ability  to  communicate  effectively  with  and  elicit  support  from  the  local  communities,  alumni,  and  state 

educational  and  legislative  agencies. 

o The  highest  degr^  of  personal  integrity,  honesty  and  ethics  in  dealing  with  others,  and  the  strength  of  character  t 
stand  by  personal  convictions  and  principles, 
o A bistciy  of  working  closely  with  students  to  understand  their  problems  and  needs. 

• An  understanding  of  the  changing  nature  and  scope  of  higher  education  and  its  increasing  use  of  distance  educati 
off-campus  sites,  and  the  Internet  to  achieve  educational  goals. 

• A demonstrated  commitment  to  equal  rights  for  all  people. 

Applications  and  nominations  should  be  sent  to: 

KAthryn  A.  Yeager,  Chair 
Presidential  Search  Committee 
Midwestern  State  University 
P.O.  Box  2100 
WichiU  Falls,  TX  76307 

To  receive  fullest  consideration,  applications  and  nommauons  should  be  submitted  by  December  31, 1999,  and  sh 
include  a letter  of  application,  resume,  and  at  least  three  letters  of  reference.  The  appointment  will  be  effective  Septet 
1, 2000.  Telephone  inquiries  may  be  directed  to  Mr.  Steve  Holland,  Director  of  Personnel,  (940)  397-4133. 
Midwestern  State  University  is  an  Affirmative  Action/E^uai  Opportunity  Employer 


WESTERN  MICHIGAN  UNIVERSITY 


-V---  DEAN 

College  of  Fine  Arts 

Vestem  Michigan  Uniicrsty  inrites  applicahofts  and  normna&ons  ix  the  position  of  Dean  of  the  College  of  Fine  Arts  The  Dean  is  the  dud  acaderr 
executne  officer  of  the  College  and  provides  leadership  and  vision  far  its  future  Reporting  directly  to  the  Frowst  and  \ice  Fresdent  for  todemic  A0a 
Dean  serves  on  the  Deans'  GoundLuiiuch  Is  Imolved  with  Univeisty-wide  policy  and  planning  issues 

Western  Michigan  IMhcrsit/.  a Carnegie  Doctoral  I URivcmty  ranks  among  the  top  K)0  public  universities  in  the  nation,  acoording  to  the  most  mx 
Ne»s  ard  \Rxld  P^port's  list  of  top  national  uni waSci  Western  Michigan  Uniwistty  is  a vibrant  state-supported,  student-centered  rsseaitfi  univmi 
an  entrepreneurial  culture  of  mere  than  27DOO  students,  located  in  KalamaaDO.  Michigan,  halfway  betv.een  Chicago  and  Detroit 

founded  in  1972  the  College  of  Hne  Aits  consists  of  four  widely  tecog;iued  and  naoonaUy  accredited  academic  programs  the  Depaitmen&  of  Art 
Theatre  and  the  School  cf  Music  The  College  offers  HEA,  EMus.  and  EA  degrees  in  19  undergraduate  maiors  as  wll  as  nine  master's  degree  progr 
muac  and  ait  ,NVxc  than  L200peifonnances  and  ezhibitior&whidi  readi  audiences  of  more  than  SOODOtXocoir  annually  The  Colleges  perfoani 
fadlittes  are  among  the  Bnes  m the  United  Stales  Important  partnerships  have  been  developed  between  the  College  and  am  organizations  throi 
greater  Kalamazoo  and  ihe  Suie  of  Mich.-^ 

Afplicants  must  have  appropnaie  administranve  experience  with  a succesrful  record  in  fiscal  nsponsibilmcs  and  personnel  maitersi  Credentials 
qualify  candidatss  for  tenure  at  the  rank  of  full  professor  in  one  cf  the  Colleges  academic  units.  ^Iicants  should  have  an  appropriate  terminal  de 
equivalent  oqienencz  Candidates  must  have  evidence  of  oximiitment  to  diversitv  and.  preferably  have  a reconl  of  securing  external  funding 
Appitca&ons  should  indude  a letter  of  interest  addressing  special  quaiiikations  a itsumf , and  the  names,  titles  addresses  and  telephone  numbers 
references  Nomlnaflons  are  welcome  and  encouraged.  The  streening  procos  will  begin  immedialelv  and  for  fullest  consideration,  maienals  she 
submittad  by  December  5. 1999  The  maienals  should  be  brwanied  to  the  following  address 

Wtstem  Michigan  University 
Fine  Arts  Search 
Hcidrick  & Struggles,  Inc. 

1301  K Street,  NW,  Suite  500  East 
Washington.  DC  20005 

WMU  IS  AN  AFFIRMATIVE  ACTION,  EQUAL  OPPORTUNITV  EMPLOYER 
Rx  further  infacTRation  about  ^Batem  Midiigan  IfoivcrstY 

See  httD'7/www.  wmich.  edu 


Southeast 

Missouri  Stats  Unh^rstty 


Located  in  Cape  Girardeau,  Missouri,  Southeast 
Missouri  State  University  is  a moderatefy  selective, 
comprehensive  regional  state  universi^  Southeast  is  an 
"engaged”  university  supporting  a wide  array  of 
acadanic  raearch  & public  service  programs  that 
enrich  dr  extend  the  learning  environment.  Cape 
Girardeau  is  heated  on  the  Mississippi  River  less  than 
2 hours  south  of  St.  Louis  &3  hours  north  of  Memphis, 
& serves  as  the  major  retail  wholesale,  financial, 
medical  cultural  & educational  center  for  southeast 
Missouri  dr  southern  Illinois. 


Southeast  Missouri  State  University  has  faculty  position  openings  in  the  following 
areas.  Ail  the  jobs  listed  below  are  nine-month,  tenure-track  positions  unless 
indicated  otherwise. 


.Accounting.  Finance  & Business  Law 
Harrison  College  of  Business 
Human  Environmental  Studies 
Biology 

Communication  Disorders 
Computer  Science 

Educational  Administration  & Counseling 
Middle  & Secondary  Education 
Elementary,  Early  & Special  Education 
Foreign  Language 


.Agriculture 

.An 

Health  & Leisure 

Industrial  Technology 

Kent  Lbrary 

Mass  Communication 

Management 

English 

Physics 

Social  Work 


All  candidates  should  be  committed  to  the  ccacher/scholar  model,  public  and  University 
service,  and  a culturally  diverse  learning  environment.  For  complcrc  job  dccriptioru  and 
application  information,  visit  the  University's  'web  sue  at 

http://www2.semo.edii/  provost/ faculty/faqroscv.htin 

•W  EQUAL  OPPORTUl.lTY,  M/H  AFFIRMATIVE  ACTION  EMPLOYER 


COLLEGE  OF  HEALTH  & 

HUMAN  PERFORMANCE 

The  University  of  Maryland  invites  applications  and  nominations  fbt  the 
posidon  of  Dean  of  the  College  of  Health  & Human  Performance.  The 
College  is  composed  of  the  Depanments  of  Family  Studies,  Health 
Education,  and  Kinesiology.  The  College  houses  a Wellness  Research  Lab 
for  Faculty  and  Staff  and  the  Family  Service  Center  for  area  fomilies. 

The  Dean  has  responsibility  for  approximately  65  faculty,  920 
undergraduate  students,  and  233  graduate  students  in  the  three 
depanments.  Health  Education  offers  bachelor’s,  master’s,  and  donoral 
degrees  and  a Gerontology  Certificate  through  the  Center  of  Aging 
housed  within  the  department.  Kinesiology,  which  has  been  consistendy 
ranked  in  the  top  20  programs  nationally  since  1930,  offers  bachelor's, 
master’s  and  doaoral  degrees.  Family  Studies  offers  a bachelor’s  degree  and 
two  master’s  degree  programs,  a program  in  Family  Studies  and  an 
accredited  Marriage  and  Family  Therapy  program.  The  College  has  an 
annual  budget  of  approximately  $5.1  million  and  has  experienced 
substantial  growth  in  research  produaivity  over  the  past  several  years,  with 
currendy  $4  million  per  year  in  research  support.  The  College  is  housed 
in  modern  facilities  and  possesses  state-of-the-art  experimental 
laboratories  and  facilities. 

The  Dean  is  expected  to  provide  innovative  leadership  to  build  upon  the 
excellent  research  and  educadonal  aaivities  within  the  College.  The 
primary  responsibilides  of  the  position  include  providing  academic 
leadership;  maintaining  and  enhancing  opportunities  for  development 
with  alumni  and  government  and  industrial  partners;  and  supplying 
administrative  oversight  and  direaion.  Candidates  should  have 
qualificadons  for  a tenured  full  professorship  in  one  of  the  College’s 
departments,  a distinguished  record  of  scholarly  achievement,  a strong 
commitment  to  excellence  in  teaching,  research,  and  service, 
demonstrated  administrative  ability,  a demonstrated  record  of  promoting 
diversic)’,  and  excellent  interpersonal  and  co.mmunieations  skills.  The 
Dean  reports  direedy  to  the  Senior  Vice  President  for  Academic  Adfairs 
and  Provost,  the  cliief  academic  officer  for  the  University. 

College  Park  is  die  flagship  campus  of  the  University  System  of  Maryland 
with  over  2,000  faculty,  25,000  undergraduates  and  8,000  graduate  students 
and  has  a proud  tradition  of  academic  excellence.  The  University  is  located 
in  Colltge  Park,  Maryland  approximately  8 miles  from  the  U.S.  Capitol. 

The  ptefcrtcd  stardng  date  for  this  position  is  July  1.  2000.  Review  of 
applicadons  will  continue  until  the  position  is  filled.  For  best  consideration, 
applications  should  be  received  by  December  15,  1999.  Applications  and 
nominations,  including  a cover  letter,  curriculum  vitae,  and  the  names  of  at 
least  three  references  should  be  sent  to:  Search  Committee,  Dean  for 
Health  and  Human  Performance,  1119  Main  Administration  Building, 
Univetxity  of  Maiyland,  College  Parts,  MD  20742. 

For  more  information  about  the  College  of  Health  and  Human  Performance, 
please  visit  their  web  site  at  (wwwjnfonn.umd.edu/HLHP/). 

The  University  of  Maryland  is  an  equal  opportunity  employer,  and 
women  and  minorities  are  encouraged  to  apply. 


; UNIVERSITY  OF 

'MARYLAND 


DEAN 

College  of  Engineering  and  Physical  Sciences 
University  of  New  Hampshire 

The  University  of  New  Hampshire  invites  nominations  and  letters  of 
application  for  the  position  of  Dean  of  the  College  of  Engineering  and 
Physical  Sciences. 

The  University:  The  University  of  New  Hampshire  is  located  in  Durham 
on  a 188-acre  campus,  60  miles  north  of  Boston,  8 miles  from  the  Atlantic 
coast,  and  is  convenient  to  New  Hampshire’s  lakes  and  mountains.  This  is  a 
Land  Grant,  Sea  Grant  and  Space  Grant  institution  enrolling  12,500  students, 
with  a full-time  faculty  of  over  600.  offering  over  90  undergraduate  and  more 
than  70  graduate  programs. 

The  College  of  Engineering  and  Physical  Sciences  is  one  of  the  University’s 
six  schools  and  colleges,  with  1,100  unde.'graduate  majors  and  400  graduate 
students.  Its  Dean  is  responsible  for  the  administration  of  the  college’s 
academic  programs  in  engineering,  physical  sciences,  and  mathematics;  its 
interdisciplinary  programs;  affiliated  research  centers;  fundraising;  and 
oversight  of  capital  campaign  projects. 

The  Dean:  The  successful  candidate  will  have  a demonstrated  commitment 
to  undergraduate  and  graduate  education  and  research  in  engineering, 
physical  sciences,  and  mathematics.  He  or  she  will  have  had  successful 
administrative  experience  including  personnel  and  program  management, 
program  evaluation,  program  development,  budget  development  and 
management,  and  planning  as  well  as  a significant  record  of  accomplishment 
in  teaching  and  research.  A terminal  degree  in  an  appropriate  field  is 
prefcired  or  significant  administrative  experience.  Above  all,  the  Dean  must 
possess  the  leadership  skills  to  work  effectively  with  faculty,  students,  and 
administrators  within  the  University  as  well  as  with  diverse  constituencies 
outside  the  University. 

The  Dean  oversees  academic  programs  in  nine  departments:  Chemical 
Engineering,  Chemistry,  Civil  Engineering,  Computer  Science,  Earth 
Sciences,  Electrical  and  Computer  Engineering,  Mathematics,  Mechanical 
Engineering,  and  Physics,  along  with  the  Engineering  Technology  Program. 
The  college's  academic  and  research  faculty  secure  some  $27,000,000  in 
external  research  fimding  annually.  The  Dcmi  is  involved  with  several  on- 
campus  research  centers,  including  the  Institute  for  the  Study  of  Earth, 
Oceans,  and  Space,  the  Environmental  Research  Group,  the  Marine  Program 
including  the  ocean  Engineering  Program  and  the  new  Center  for  Coastal  and 
Ocean  Mapping.  Initiatives  in  Environmental  Technology,  Materials 
Science,  and  Communication  Technologies  are  also  underway. 

Applications:  Nominations  and  letters  of  application  should  include  the 
name,  address,  phone  and  email  address  of  five  references,  and  should  be 
submitted  to: 

CEPS  Dean’s  Search  Committee 
Office  of  the  Provost  and  VP  for  Academic  Affairs 
Thompson  Hall  207 
University  of  New  Hampshire 
Durham,  NH  03824 

The  Committee  will  begin  review  of  applications  inuncdialcly  and  will 
continue  until  the  position  is  filled.  Date  of  appointmcni  will  be  no  later  than 
July  1,2000 

UNH  IS  strongly  committed  to  achieving  excellence  through  diversity.  The 
University  actively  encourages  applications  and  nominations  of  women, 
persons  of  color,  people  with  disabilities,  and  members  of  other 
underrepresented  groups. 


AtJ^Co, 


Starch  Extended 


Assistant  Director 
The  Office  of  Multicultural 
Student  AfiBairs  within  the 
Division  of  Student  Affitirs  at 


Ge 


COLLEGE  AT  GENESEO 
STATE  UNIVERSITY  OF  NEW  YORK 


FACULTY  POSITIONS  FALL  2000 


Virginia  Commonwealth  University 


Virpnia  Commonwealch  Univenicy;  an  urban  inscicucion  committed  to  a multicultural 
and  diverse  environment,  invites  applications  for  the  position  Astisutu  Ointtor  of  tbt 

OffU*  trf  Muitimltitrtfl  Smd^rnt  Affdirt,  The  successful  candidate  will  assist  the  Director 
provide  leadership  which  helps  to  create  and  maintain  a campus  environment  conducive 
to  racial,  ethnic  and  cultural  diversity.  The  Office  of  Multicultural  Student  Aff^  has  a 
primary  responsibiliry  to  students  who  identify  as  African  American,  Latino,  Asian 
American,  Nar,ive  American  and  Interrutiorud  students  who  are  permanent  residents. 


SUNY  Geneseo  is  a highly  selective,  primarily  undergraduate  institution 
approximately  30  miles  south  of  Rochester,  NY.  The  college  has  been  ranked  among 
public  undergraduate  institutions  in  the  country  by  seiTtal  ratirtg  services.  Gen> 
member  of  the  Council  of  Public  Liberal  Aiu  Colleges. 


Art.  Fiber  art  and  foundation. 


REsroNStBlUTlESi  Administrative  duties,  managing  the  Center  for  Multicultural 
Activities,  supervising  of  student  staff,  advising  multicultural  student  groups,  planning  and 


promoting  events  and  activities. 


QUAUFiCAnoNSt  Masters  level  degree  in  Student  Personnel,  Student  E^evelopment  or 
related  area.  Experience  working  with  multicultural  students  required.  Excellent 
communication  skills  (written  and  oral)  required.  Adminisrrative  sills  required.  Program 
and  event  planning  opcnencc  required.  Supervisory  experience  desired. 


SaLaXYi  Commeruuraie  with  experience. 


OiEMlSTKYi  Bioorganic  chemistry. 

Computer  Science:  Positioru  available  at  all  ranks  depending  on  qualificaiions. 
Communication-  Media  Studies:  Mass  media,  media  Criticism,  and  broadcasting 
Communication^  Electronic  Media:  Lecturer  in  .'adio  and  tdevision. 
Economics:  Micro/Macroeconomics  and  monecary  theory  or  industrial  organizatio. 
EDUCATION'  Social  Studies.*  Social  studies  education. 

Education*  Reading  Education:  Two  specialists  m reading  and  literacy  methods. 
Education-  Special  Education:  Four  special  education  specialists. 

Education*  BaJOY  childhood:  Early  childhood  education. 

English:  20th  cenrur)*  drama  and  N.  American  drama,  including  multiethnic. 
GkKRAPHY:  Human  geographer  with  background  tn  emironmental/physical  gcogn 
QK>L0CY:  Environmental  geosciences. 

History:  U.S.  historian.  


Review  of  applications  will  continue  until  the  position  is  filled.  Cover  letter  and 
resume  should  be  sent  to:  L.  Victor  CoUins*  901  Floyd  Are..  Box  B43017, 
RJehmond,  VA  252B4-5017, 


Mathematics:  Statistician. 


Political  Science:  Comparative  politia  and  international  politics. 
I^CHOLOGYi  Specialist  in  developmental  psychopathology 


Virpnu  CommonwtMbh  Umversity  is  rnn  epuU  opportvnity,  affirmMtive  action  employer. 

anJ persons  toitb  Msabilities  art  tneottrageJ  to  apply. 


For  complete  descriptions:  hap:/A!nmgrtwtm,cdij/%7Epiypq/iptriiodtyhii^  or  a 
Gordon,  AModate  Provcirc,  1 CoAcge  Grde,  SUNY  Gcncaec,  Gcacko,  NY.  14454.  SUN 
is  an  ASrmanve  Aaion/Equal  Oppommity  Employee  V^men  aixi  minotides  are  enoourags 


DEAN  OF  COLLEGE  OF  EDUCATION 
AND  HUMAN  SERVICES 

University  of  Wisconsin  Oshkosh 


ORANGE  COAST  COLLEGE 


The  Uniwsity  of  VTuconsin  Oshksh  is  sedung  apj^cations  and 
nominations  of  Individuals  qualified  br  appointment  as  Dean  of  the 
College  of  Education  and  Human  Services  for  additional  tnbrmaiion. 
visit  bUp://vnny.uwosh.edu/positioci^positiocis.btiiiL 


Application  Procedures:  Intere^  candidates  should  submit  a 
letiei  of  mtmst  that  addresses  foe  qualificadons  above:  a oinem 
resume  as  well  as  names,  posttkui  tidsL  addressei  and  telephone 
numbers  of  three  (5)  referenoes  lo: 


Dr.  Margaret  Genisio,  Chair 
Search  and  Screen  Committee  for  Dean 
College  of  Edccatioo  and  Homui  Services 
University  of  Wisconsin  Oshkosh 
800  Algooia  Bivd.,  Dempsey  335 
Oshkosh,  WI 54901 
Phone:  920-424-7231  or  920*424^U>!)0 
FAX:  92(M24*0247 
E*MaiI:  geolsk>®uwosb.edu 


DEAN 

LITERATURE  & LANGUAGE 

Orarge  Coast  College,  Costa  Mesa.  CA  (www.occ.ccod.edu)  has 
an  opportunity  for  a foil-time.  12  month  per  year,  educariona! 
administrator.  Reporting  to  the  V.P  of  Instruction,  this  position 
will  coordinate  the  development  of  the  divisions  schedules: 
provuie  irutmcrional  resourca  within  established  budgets:  oversee 
implementation  of  current  employment  contraco  and  assist  in  the 
communicauon,  promotion,  and  publicity  of  the  division's 
programs.  Minimum  qualificadoxu  indude  master's  degree  (or 
equivalent),  3 yean  full-time  teaching  preferably  at  the 
community  college  level  and  demonstrated  leadership  of 
Literature  and  Languages  educational  programs.  Knowledge  or 
orpericnoe  in  one  of  the  division's  disciplines;  a background  in 
program  acoedjtation  and  die  ability  to  dewdop  and  implement 
grant  programs  is  desirable.  Annual  salary  range  S57.  084- 
$86,290  plus  acceUent  benefia. 


Applicadon  Deiwiline:  The  deadlioe  hr  ncm-nations  and  aiplitziions 
has  been  extended  from  Ncncmber  Z2 1999  to  Oeoember  15. 1999 


To  apply:  Call  or  visit  the  Disirict  Rtisonncl  office  to  obtain  a 
complete  job  description  and  required  application  form,  #38-0- 
00.  which  must  be  submitted  by  the  dosing  dare  of  1 1/30/99. 
Rfsnmcs  cannot  bt  accepted  in  lieu  of  required  applicanon. 


The  UnTvenityofWiscoTisin  OsHkesH 
is  an  Equal  Opponumry/Affirmotive  Action  Employer. 


Nonunses  and  applicants  may  request  In  writing  foal  iheir 
identity  noi  be  revved.  The  names  of  thoce  not  nuking  such  a 
request  and  foe  names  of  all  finalists  must  be  revealed 
upon  requea  under  state  IxM 


Coast  ConumuLky  College  Dutrio 
1370  Adams  Avcaoe 
Cocta  Mesa,  CA  92626 
(71>)  458-4714  or  438-4715 


Equal  Oppommjty  Employer 


PROVOST  AND  VICE  PRESID 
FOR  ACADEMIC  AFFAIIU 


Montana  State  University- Bozeman 

applications  and  nommattons  for  the  posi 
Provost  and  Vice  President  for  Academic 
Required  qualificattons  indude:  an  earned  d( 
or  appropriate  terminal  degree;  a rec 
progressively  responsible  administrative  exper 
a university  serring;  a distinguished  record  of  t 
and  research/creative  activities:  and  a demoi 
record  in  service  and  outreach.  Nominatic 
applications  will  be  accepted  until  position  i 
For  a complete  list  of  qualffications  and  app 
procedures,  contact:  Dcao  JB  Bencrafo, 
Provon  Setreh  Comminee*  217  Cheeve 
MSU,  Bozeman,  MT  59717.  Telephone:  4( 
4405i  coimL  jb^montaiuLedu. 


E>etaiied  information  is  available  at: 
bnp://www.n)oouui#.edu/fZLiainfo/iobi/] 


■ 


ADA/EO/AA/Vctcran’s  Preference, 
veterans  preference  or  request  accommi 
from  HR/AA.  MSU,  Bozeman,  MT 
[(406)  994-2042;  TDD:  (406)  994-41911 


Polition  AHnouiuensent 


[UTIDI 

THE  UNIVERSITY  OF  TEXAS  AT  DAL 
SCHOOL  OF  MANAGEMENT 


Purdue  University's  nationally  and  internationally  recognized  Agronomy 
Depaitment  is  seeking  a dynamic  head  with  a creative  vision  for  plant, 
soil,  and  environmental  sciences. 

The  depaitment  has  45  faculty  and  90  professional,  clerical,  and  technical 
staff.  Undergraduates  (170  students)  major  in  plant  genetics  and  plant 
breeding,  environmental  soil  science,  soil  and  crop  science,  soil  and  crop 
management,  agronomic  business  and  marketing,  applied  meteorology, 
international  agronomy,  and  turf  science.  Graduate  (80  students)  and 
research  programs  include:  plant  genetics  and  breeding,  plant  biology,  soil 
and  environmental  sciences,  turf  science  and  cropping  systems.  Faculty 
participate  in  interdisciplinary  programs  in  biochemistry  and  molecular 
biology,  genetics,  geographic  information  systems  and  remote  sensing, 
plant  physiology,  water  resources,  and  in  the  Environmental  Science  and 
Engineering  Institute,  as  well  as  the  interdisciplinary  undergraduate 
program  in  natural  resources  and  environmental  science.  The  department 
has  a productive  research  partnership  with  USDA/ARS  in  both  crops  and 
sods.  Extension  educatin'  serves  crops,  soils,  and  environmental  clientele 
across  Indiana  and  the  nation.  The  department  is  committed  to 
internauonal  dimensions  of  the  discipline  and  has  historically  been 
engaged  in  global  education  and  research. 

The  department  is  housed  in  newly  remodeled  offices,  laboratories,  and 
greenhouses  and  has  excellent  field  research  capabilities  near  campus  and 
at  locations  across  the  state.  The  department’s  annual  budget  is 
approximately  $9.5  million,  with  more  than  $4  million  from  extramural 
sources.  Additional  information  about  the  department  can  be  obtained  at 
http://www.agry.punlue.edu.  Purdue  University  is  committed  to  the 
continued  development  of  this  internationally  recognized  department. 

QUALIFICA’nONS: 

The  successful  candidate  must  have  an  outstanding  record  of  scholarly 
achievement  and  a demonstrated  commitment  to  excellence  in  research, 
teaching,  and  extension.  Excellent  interpersonal,  communication, 
decision-making,  and  administrative  skills  are  required.  The  person  .must 
be  skilled  in  building  teams  and  in  m.anaging  interdisciplinary  research, 
extension  and  education  programs.  Candidates  must  have  an  earned 
doctoral  degree  and  be  eligible  for  tenure  at  the  rank  of  professor. 

Qualified  persons  should  submit  a letter  of  application;  a statement  of 
research,  teaching,  extension,  and  adm.inistiative  philosophy;  and 
complete  curriculum  vitae  with  addresses  and  telephone  numbers  of  five 
references.  Applications  will  be  reviewed  beginning  December  1.  1999 
and  review  will  continue  unu!  the  position  is  filled.  Send  applications, 
nominations,  and  inquiries  to: 

Professor  Robert  Nielsen 

Chair,  Oepaitmeot  of  Agronomy  Head  Search  Committee 
1140  AGAD  BuUding 
Piudue  University 
West  Lafayette,  IN  47907-1140 
Phonei  (765)  494-5456 
Fan  (765)  494-7420 

Purdu£  University  is  an  equal  opportunitylaffirmative  actien  employer. 


FACULTY  POSITION  IN  INFORMATI 
SYSTEMS  & ACCOUNTING 

The  School  is  recruiting  one  (1)  tenure  track/tenured  faculty  member  t< 
conduct  research  in  Information  Systems  and  Accounting  beginning 
2000.  Appointment  at  Assistant,  Associate  or  Full  Professor  level  will  be 
depending  upon  the  qualifications  of  the  candidates.  Appointees  must  K 
degree  or  equivalent  and  demonstrate  tfic  ability  to  conduct  a nationally 
research  program.  Graduate  education  in  a university  emphasizing  reseaj 
and  ability  and  interest  for  interacting  with  faculty  colleagues  on  research 
related  disciplines  arc  desirable.  Candidates  must  present  evidence  of  c 
teaching  and  a record  of  scholarly  publication  in  refereed  journals  cor 
with  their  level  of  appointment.  Applicants  should  send  a complete  currii 
(educational  history,  teaching,  research  and  other  pertinent  work  experi 
pubheations,  current  research  papers  and  presentations,  and  the  name 
and  telephone  numbers  of  three  references)  to:  Academic  Search  # 
Univenity  of  Texas  at  Dallas,  P.O.  Box  8306S8,  M/S  Ad  23,  Richs 
75083-0688.  Indication  of  sex  and  ethnicity  for  Affirmative  Accioi 
purposes  is  requested  but  not  required.  Review  of  applicant  materials  will 
November,  1999  and  will  continue  until  the  position  is  filled  or  the  sear 
on  May  31,  2000.  The  University  of  Texas  at  Dallas  is  an  Equal  C 
Affirmative  Action  employer  and  strongly  encourages  applications  from 
who  would  enhance  the  diversity  of  the  University's  faculty  and  adminis 


Trinity  College 

Hartford,  Connecticut 

educational  studies 

The  Educationa]  Studies  f^ogram  is  seeking  an  outstanding  new  facultv'  mem 
as  an  assistant  professor  for  a three-year  contract  position.  The  program  off 
interdisciplinary  major  and  teacher  preparation  for  undergraduates 

The  successful  candidate  will  teach  both  iniroduciorN’  courses  and  uppcr-lcv< 
and  offer  a field  of  specialization  compatible  with  a libem]  arts  curriculu. 
science,  mathematics,  psychology,  sociology,  anthropology,  or  economics). 

Teaching  or  research  cxpcncncc  m K-I2  classrooms  in  urban  areas  is  rcquii 
teacher  supervision  expencncc  desirable  Earned  doctorate  m Education  or 
field  must  be  in  hand  by  Auguri,  2000. 

Tnnity  IS  one  of  the  nation's  few  iop-25  liberal  arts  colleges  located  m an  ui 
with  several  campus-community  initixlives  linked  to  inncr-city  devclo 
education  refonn,  including  a SI  75  million,  multi-school  Learning  Comdor 
Fall  2000,  Tnnity  also  promotes  intcmuional  study  through  Global  Lcamm 
affiliated  programs  Sec  website  (hlfp://www.trincolLeda/depts/educ) 

In  cover  letter,  desenbe  teaching  expencncc,  research  agenda,  and  common 
Include  CV,  a wnting  sample,  a syllabus^ouilinc  for  a proposed  coursi 
transcript,  email  address,  and  three  Icners  of  recommendation 

Mail  to  ProC  Jack  Dougherty,  Educational  Studies  Faculty  Search,  Trini 
300  Summit  Street,  Hartford  CT  06106.  Review  of  applications  begins 
1 5lh  For  application  questions,  contact  Gay  Weidlich.  oflice  administrator 
2472)  or  (gay.weidlich'2  trincoll.edu). 

Tnniry  C allege  is  an  equal  opportunily.  affirmative  action  employer  IVon 


WILLIAMS  COLLEGE 


Gaius  Charles  Bolin  Fellowships 
for  Minority  Graduate  Students 

2000-2001  Academic  Year 


In  1 985  Wiliiams  College  esublUhed  the  Gaiiu  Charles  Bolin  Fellowships  to  underline 
the  importance  of  encouraging  able  minority  studenu  to  punuc  careers  in  college 
teaching.  The  Bolin  Fellowships  enable  rwo  minority  graduate  students  to  devote  the 
bulk  of  their  time  during  the  academic  year  to  the  completion  of  dissenacion  work. 

Named  in  honor  of  its  Brst  black  graduate*  who  was  admitted  to  Williams  in  1885*  the 
Bolin  Fellowship  will  be  awarded  for  minority  students  who  arc  working  towards  the 
rh.D.  in  the  humanities  or  in  the  natural*  social  or  behavioral  sciences. 


EUGIBIUTY. 


APPUCATION: 


RESPOND  TO* 


NOTinCATION: 


Applicants  must  be  U.S.  citizens,  and  must  have  completed  all 
doaorai  work  except  the  dissertation  by  the  end  of  the  current 
academic  year. 

The  stipend  for  2000-2001  is  J26.000.  The  CoHt^  will  also 
provide  housing  assistance,  academic  support  including  ofHcc 
space  and  computer  and  iibrax}'  privileges,  and  an  allowance  of 
up  to  $2,500  for  research-related  expenses. 

During  the  year  of  residence  at  Wliiains.  the  Bolin  Fellows  will 
be  assigned  faculty  advtsen  in  the  appropriate  departments*  and 
will  be  expected  to  teach  one-scmcstcr  course. 

Candidates  should  submit  two  hill  sets  in  hard  copy  form 
(el^ronic  applications  will  not  be  accepted)  of  each  of  the 
following  materials,  postmarked  by  January  1 , 2000,  to  be 
received  by  January  10, 2000: 

* a full  curriculum  vitae 

• a graduate  school  transenpt  and  three  confidential  letters  of 
recornmendation 

• acopyofthedisseration  pm^jcnus,  preferabl)' limited  n 10-15  pp. 

* a description  of  teaching  intCFCsis 


David  L Smith 
Dean  of  the  Faculty- 
Hopkins  Hall 
Williams  College 

Wiilianutown,  Massachusetts  01267 

Candidates  will  be  notified  of  the  Sclcaion  Commincc’s 
decision  by  early  March.  2000. 


Williams  College,  a coeducational  liberal  arts  institution,  ofiers  an  outstanding 
undergraduate  education  to  its  2.000  students.  The  college  has  built  its  reputation  on  a 
long  ttaditionofoutsundmg  tcachmgand  scholarship  and  on  the  academic  excellence  of 
its  students.  Among  the  opporrunuies  trut  Williams  offer*  its  students  and  approximately 
260  faculcy  members  arc  inicrdisaplinary  programs  and  centers,  including  the  Oakley 
Center  for  the  Humanities  and  Social  Sciences,  the  Multicultural  Center,  exiensrvr 
Iibtary  and  museum  collections,  computer  center  and  weli-eqmppcd  laboratoncs 

A*  AjfftrmMtipt  Actiom/£^stAl  Opperrmuty  Empieyer 


UNtVtlllTT 

<ltLlMOtS« 

triiMoriiLD 


AUNIVERSrtY  OF  HIINOIS  AT  SPRINGFIELD  j 

Located  in  the  state  capital,  the  University  of  lilinois  at 
Springfield  is  the  third  campus  of  the  University  of 
T TTQl  Illinois.  The  UIS  campus  serves  over  4,000  students  in 
LJliJ  19  graduate  and  20  undergraduate  programs.  The 
academic  curriculum  of  the  campus  emphasizes  a strong 
mwoFULD  liberal  arts  core,  an  array  of  professional  programs, 
extensive  opportunities  in  experiential  education,  and  a broad 
engagement  in  public  affairs  issues  of  the  day.  The  campus  offers  many- 
small  classes,  substantial  student-faculty  interaction,  and  a technology- 
enhanced  learning  environment.  Its  diverse  student  body  includes 
traditional,  non-traditional,  and  international  students,  its  faculty  are 
committed  teachers,  active  scholars,  and  professionals  in  service  to 
society. 

UIS  is  seeking  assistant  professors  (except  where  noted  below)  in  the 
following  disciplines,  beginning  August  15,  2000.  Ail  candidates  must 
have  an  earned  doctorate  prior  to  beginning  employment. 


Uro  I § >2*  b*!  I f » V- 


• Business  Administration  - National  City  Bank  Professorship  of 
Banking  & Finance  (B.B.A.,  M.B.A.) 

• Business  Administration  - Produetion/Qua.'ititative  Methods  (B.B.A..  M.B.A.) 

• Management  - Otganizational  Behavior,  Development,  or  Theory  (B.A.) 

• Management  Information  Systems  (M.S  ' 


; niiiinjKssiRa 


• Human  Services/Social  Work  (B.S.W..  M.A.) 

• Educational  Administration  (M.A.) 

• Human  Development  Counseling  - 2 Positions  (M.A.) 


• .African-American  Studies  (Minor) 

• Chemistry  - Inorganic/Environmental  (B.S.) 

• Communication  - Public  Communication  (B.A.,  M.A.) 

• Computer  Science  - 2 Posit-  ns  (B.S.,  M.S.) 

• English  - American  Liteiature  Professional  & Technical  Writing  (B.A..  M.A.) 

• History  - Asian  History  (B.A,.  M.A.) 

• Liberal  Studies  (B.A.) 

• Psychology  - Educational  Psychology.  Specialty  in  Statistics  (B.A.) 

• Sociology/Anthropology  (B.A.) 

• Women’s  Studies  - Social  Sciences  (Minor) 


• Doctor  of  Public  Administration  - Assistant  or  Associate  Professor  - 
"Public  Administration,  Public  Policy  & Evaluation,  Public 
Management,  Nonprofit  Management 

• Environmental  Studies  - Risk  Anaiy-sis  & Policy  Analysis  with 
Expertise  in  Air.  Land,  Or  Water  (M.A.) 

• Political  Siudies/Iilinois  Legislative  Studies  Center  - State  & National 
Legislative  Process/Politics  (B.A.,  M.A.) 

For  further  information  about  any  of  these  positions  contact: 

Lawrence  Johnson 

Associate  Chancellor  for  Aflirmative  Action  - PAC  S83 
University  of  Illinois  at  Springfield 
P.O.  Box  19243 

Springfield,  Illinois  62794-9243 
or  by  phone  at  217-206.6222 

UIS  IS  an  affinnaiivc  aaion/equal  nppnnunny  employer 
Persons  m nh  disabilities,  ssomen.  and  minorilies  are  encouraged  to  apply 
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In  Pkaise  of 

Einesto  Gaurza 


Dr.  Carlos  Munoz,  Jr„  auxtri-irlnning  author  </Youtfa, 
Identity'.  Poicer,  teacbts  In  the  Department  cf  Ethnic 
Studies  at  the  VniverMty  of  CaUJbmta-Berieley.  He 
received  the  1999  Scholar  of  the  Year  Award  firm  the 
National  Assoctation  of  Cbtcana  and  Cbicano 
Studies. 


Most  of  US  who  are  succeeding  can  credit  our  mentors  and  role  models  with 
giving  us  Lhe  nurturance  and/or  inspiration  we  needed  to  get  where  we  are. 
I had  a very  special  role  model-the  late  Dr.  Ernesto  Galarza  (1905-1984). 
He  inspired  me  and  others  of  my  generation  to  become  scholar  activists-com- 
mitted  to  a scholarship  and  pedagogy  aimed  at  the  betterment  of  Latinos,  espe- 
cially the  economically  and  politically  disadvantaged.  His  I'fe  and  legacy  is  not 
well  known. 

Galarza  rose  from  poverty  to  become  one  of  the  pioneers  and  foremost 
shapers  of  the  Latino  intellectual  experience  in  the  U.S.-the  fiist  Mexican 
American  to  receive  a Ph.D.  in  history  and  poUtical  science,  the  first  to  be  a 
leader  in  the  labor  movement,  the  first  nominated  for  a N'obel  Prize  in  Utera- 
ture-a  true  Renaissance  man.  He  was  a poet,  a sodal  scientist,  and  an  historian 
who  transcended  rigid  disciplinary  boundaries. 

Bom  m Jalcocotan,  a mountain  village  in  Mexico,  he  came  to  the  US.  at  age  eight 
with  his  mother  and  unde,  during  the  1910  Mexican  Revolution.  They  settled  in 
Sacramento  and  wwked  in  the  agriculmral  “factories  of  the  fidds."  A child  laborei;  his 
field  woric  did  not  distract  him  from  his  love  of  learning  Galarza  graduated  with  hon- 
ors from  h^  school,  won  a scholarshipi,  graduated  from  Occidental  Cdlege  with  Phi 
Beta  honors  in  ’27  and,  in  ’29  from  Stanford  with  an  .MA  in  Latin  American  History, 
then  on  to  Columbia,  working  toward  a Ph.D-the  first  Mexican  American  admitted  at 
both  graduate  schools.  The  Depression  and  Mbrid  Nfer  n delated  his  Ph.D  until  1944. 

Galarza  and  his  wife,  Mae.  founded  a progressive  elementary  school  in  N.Y. 
He  also  worked  as  a researcher  for  the  Foreign  Policy  Association,  rapidly- 
becoming  a noted  expert  on  Spanish  and  Latin  American  afrairs. 

iJ-hen  the  Spanish  Civil  War  broke  out  in  1936,  Galarza,  a militant  anti-fascLst, 
supported  the  Loyalists  fighting  the  Hitler-supported  forces  in  Spain,  and  helped 
promote  the  Abraham  Lincoln  Brigade.  When  Hitler  invaded  Poland  in  19.39, 
Galarza  went  to  work  for  the  Pan  American  Union  (later  named  the  OAS),  creat- 
ing and  heading  a Division  of  Labor  and  Sodal  Information  for  Latin  America. 
His  research  and  travels  throughout  the  Americas  enabled  him  to  become  a 
strong  voice  against  facism  and  for  democracy.  He  observed  firsthand  the 


oppressive  conditions  confronting  the  poor  and  working  classes.  He  lobbic-d  for 
their  interests  in  written  reports,  in  public  speeches,  at  conferences,  and  in 
meetings  with  high-ranking  Latin  American  and  U.S.  offidals. 

When  the  President  of  Bobvia  was  assassinated  with  the  support  of  the  US. 
Department  of  State,  Galarza  denounced  the  US.  role  and  was  forced  to  resign 
from  the  Pan  American  Union.  The  Bolivian  government  later  honored  him  for 
promoting  human  rights  and  democracy  in  the  Americas.  Galarza  declined  a 
nomination  to  become  Secretary-General  of  the  UN  and  a Harvard  professorship 
to  work  for  the  Aikansas-bzsed  Southern  Tenant  Farmer’s  Union. "!  don’t  know 
how  many  opporttinities  1 have  had  to  make  money..,’’  he  wrote  to  a sister  in 
1952.  “But...l  could  not  see  cutting  myself  off  from  the  worid  that  really  bore 
me-my  mother’s  world  and  that  of  her  people." 

A labor  leader  more  than  10  years.  Dr.  Galarza  organized  the  first  farmworkers 
union,  long  before  Cesar  Chavez,  leading  strikes  and  simultaneou.sly  researching  the 
inner  workings  of  the  agriculmral  corporations  and  government  agendes  sening  the 
needs  of  private  wealth.  He  wrote  books  about  oj^resshe  conditions  faced  by  US. 
farmworkers  and  the  cheap  labor  brought  from  Mexico  by  the  Bracero  Program,  cre- 
ated by  Congress  in  WW  H.  Merchants  cf  Labor  ms  pivotal  to  the  programs  termina- 
tion. Spiders  in  the  House  and  VMrkers  in  the  Helds  showed  how  government  laws, 
regulations,  and  agendes  were  manipulated  to  undermine  the  struggle  to  unionize 
farm  workers,  farm  Bfenfeers  and  Agri-Business  in  Cal^bmia  captures  the  rise  of 
agricultural  corporate  power,  Galarza  joined  LBJk  “Vlar  on  Poverty’  He  persuaded 
the  Ford  Foundation  to  hind  community  programs  aimed  at  urban  Latino  barrios 

In  1971,  he  founded  a bilingual  education  laboratory,  envisioning  a way  for  chil- 
dren to  retain  their  Latino  culture  and  identity  despite  acculmration  HLs  dtildrenls 
series,  .Mini-Ubros,  exempbfied  his  belief  that  it  is  possible  to  remain  a Launo  in 
spirit  and  consdousness  within  a sodety  that  does  not  respea  cultural  dmersity 

Dr.  Galarza’s  life  and  work  left  a vibrant  intellectual  legacy  He  proved  it  pos- 
sible to  be  a scholar  and  active  citizen.  He  was  both  a "man  of  fire  ” and  a man 
of  quiet  dignity,  deeply  committed  to  social  justice.  He  remains  a source  of  inspi- 
ration. especially  to  those  of  us  struggling  for  educational  change 
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I iiiinittii- , 

BY  GUSTAVO  A.  MELLANDER 


to  College; 

PuUie  PereeptioRs 


Those  of  us  in  higher  education 
believe  in  the  personal  and 
societal  benefits_of  going  to 
college.  Bui  what  about  the  rest  of 
the  country?  Do  they  agree? 

The  National  Center  for  Public 
Policy  and  Higher  Education  has 
issued  a report  that  will  be  of  com- 
fort to  all  in  higher  education.  The 
Center  is  an  independent,  nonprof- 
it, nonpartisan  organization. 
Further,  it  is  not  affiliated  with  any 
institution  of  higher  education  or 
government  agency,  so  we  can 
assume  its  findings  to  be  academic 
and  unbiased. 

The  Center  reports  that  75  per- 
cent of  Americans  believe  a college 
education  is  more  important  today 
than  it  was  ten  years  ago.  That  is 
one  of  the  major  findings  of  its 
study.  The  Price  of  Admission:  The 
Growing  Importance  of  Higher 
Education.  The  report  has  found  its 
way  to  congressional  offices  on  the 
Hill  and  onto  Department  of 
Education  desks  in  Washington, 
DC.  The  policy  wonks  love  it! 

It  has  been  widely  read  and 
now,  as  Washington  gears  up  for  an 
election  year,  is  being  widely  quot- 
ed. It  follows  the  popularly  held 
belief  that  the  e.xpenditures.  tuition, 
and  fees  of  going  to  college  are  just 
far  too  high.  Congresspersons  have 
heard  from  their  constituents. 
Bipartisan  attention  to  the  issue  has 
been  enhanced  by  the  repon's  find- 
ings of  widespread  support  for 
higher  education.  It  reports  that  89 
percent  of  the  American  public 
believes  that  all  qualified  and  moti- 
vated students  should  be  able  to 
attend  college. 

Public  opposition  to  tuition 


increases  is  fierce  and  unrelenting. 
Eighty-five  percent  of  survey 
respondents  feel  that  students  and 
- families  are  currently  doing  aH  they 
can  to  pay  for  college.  Interestingly, 
the  public  is  evenly  divided  on  who 
should  do  more  to  absorb  addition- 
-al  costs-the  colleges  and  universi- 
ties or  the  taxpayers  or  both. 

Politicians  outside  of 
Washington  have  been  listening  as 
well.  Governors  throughout  the 
nation  have  pressured  their  state 
institutions  to  keep  tuition  from 
rising.  The  double-digit  increases 
of  a few  years  ago  are  over. 

The  study  found  that  while 
Americans  are  still  concerned 
about  access  to  higher  education, 
public  anxiety  about  students  being 
shut  out  of  college  has  diminished 
somewhat  since  the  recession  of 
the  early  1990s,  when  an  earlier 
survey  about  American  attitudes 
toward  higher  education  was  con- 
ducted. 

In  addition,  Americans  believe 
that  students  from  low-income  fam- 
ilies comprise  the  group  most  like- 
ly to  be  shut  out  of  college.  This,  in 
spite  of  the  variety  of  state  and  fed- 
eral assistance  programs. 

Even  though  many  middle- 
income  families  still  have  their  own 
problems  to  cope  ’with,  many 
acknowledge  that  low-income 
groups  face  the  greatest  barriers  to 
college  opponunitie.s.  The  findings 
clearly  suggest  that  low  family 
income  is  more  of  a barrier  to 
access  than  is  race  or  ethnicity. 
Some  states  with  high  Hispani 
populations,  populations  that  have 
not  been  well  served  by  colleges 
and  universities,  would  arrive  at  a 


different  conclusion.  Income  is 
important,  but  if  institutions  do  not 
exist  in  highly  populated  Hispanic 
areas,  enrollment  is  adversely- 
affected  as  well. 

In  an  example  of  accepting 
responsibility,  an  overwhelming 
number  of  Americans,  91  percent, 
believe  that  the  benefit  a student 
derives  from  college  depends  most- 
ly on  the  amount  of  effort  he  or  she 
puts  into  it.  That  contrasts  sharply 
to  the  71  percent  of  respondents 
who  thought  so  in  1993. 

Other  Findings 

•43  percent  of  Americans  think 
a college  education  is  more  diffi- 
cult to  obtain  now  than  it  was  ten 
years  ago.  This  number  is  down 
from  55  percent  in  1993,  when 
much  of  the  country  was  mired  in 
recession  and  when  tuitions  were 
rising  sharply. 

•86  percent  believe  that  high 
school  graduates  should  go  on  to 
college  because  in  the  long  run 
they  will  have  better  job  prospeas, 
compared  to  “9  percent  in  1993. 

•85  percent  think  it  is  a "fair " 
or  "poor  " idea  to.  raise  college 
prices,  up  frt)m  80  percent  in  1993. 

•87  percent  expressed  concern 
that  students  are  incurring  too 
much  debt  to  meet  college  costs, 
compared  to  81  percent  in  1993. 

•~n  percent  agree  that  students 
appreciate  the  value  of  a college 
education  more  when  they  have 
some  personal  responsibility  for 
paying  for  it. 

•“ti  percent  think  that  higher 
education  should  bear  mote  of  the 
burden  of  increased  costs  and 
increased  demands  through  teach- 


ing more  classes  and  cutting  c 
and  -i6  percent  believe  that  tax 
ers  and  state  government  she 
absorb  a greater  share  of  the  co 

Future  Plans 

The  Center,  with  offices  in 
Jose.  California,  and  Washing 
D.C„  is  determined  to  be  a fore 
the  creation  of  higher  educa 
public  po|[cy.  For  the  near-t 
future,  the  Center  intends  to  f( 
particularly  on  the  following  q 
tions; 

Who  should  be  served  by  hi; 
education? 

How  should  financial  respc 
bility  for  college  be  shared  an 
students  and  families,  higher  < 
cation  institutions,  and  state 
federal  policy-makers? 

What  are  the  most  effective 
productive  ways  for  govemmer 
invest  in  higher  education? 

How  can  public  polii 
encourage  cost  effectivenes 
higher  education? 

How  can  stale  and  federal  j 
cies  stimulate  and  encour 
increased  quality? 

Copies  of  The  Price 
Admission  report  are  availt 
from  the  National  Center  for  Pt 
Policy  and  Higher  Educatio; 
(408  ) 271-2699  or  <http;//w 
highereducaiion.org> . 

Dr.  Mellander  is  a professo 
George  Mason  Vniversity 
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Amalia  Duarte 


Among  the 
external 
impacts  cited 
hy  Magratb  are 
reduced  public 
funding  for 
higher  educa- 
tion, the  coun- 
try’s rapidly 
changing 
demographics, 
new  technolo- 
gies, and  the 
need  to  be 
more  connect- 
ed with  the 
community  at 
large. 


Tliis  past  fail,  a campaign  aimed 
at  stopping  binge  drinking 
among  college  students  created 
a buzz.  It  featured  full-page  adver- 
tisements in  major  newspapers 
including  the  Neu<  York  Times,  USA 
Today,  and  Wall  Street  Journal,  a 
Web  site,  and  a best-practices 
brochure  highlighting  what  cam- 
puses were  doing  to  combat  this 
problem. 

This  publicity-generating  pro- 
ject was  just  one  of  many  diverse 
initiatives  recendy  launched  by  the 
nation's  oldest  higher  education 
organization,  the  National 
Association  of  State  Universities 
and  Land-Grant  Colleges  (NASUL- 
GC).  Graham  Spanier,  president  of 
Pennsylvania  State  University,  a 
member  of  NASULGC,  came  up 
with  the  idea  for  the  binge-drinking 
campaign.  And,  in  fact, 

Penn  State  already 
leads  by  example.  The 
university  sponsors 
alcohol-free  nightclubs 
at  the  student  union, 
where  students  can 
enjoy  comedians,  listen 
to  concerts,  play  inter- 
active games,  and  watch 
movies.  “Too  many  stu- 
dents are  ending  up  in 
the  emergency  rooms 
of  local  hospitals. 

Students  are  dropping 
out  of  college  before 
graduating.  And  much 
of  the  crime  involving 
college  students  is 
related  to  excessive 
consumption  of  alco- 
hol." said  Spanier.  “If 


we  are  going  to  succeed  in 
addressing  this  public  health  issue, 
we  need  the  interest  and  support  of 
the  general  public.” 

While  NASULGC's  roots  date 
back  to  1887,  when  it  began  as  an 
association  for  land-grant  schools, 
the  group’s  focus  today  is  on  cut- 
ting-edge issues  such  as  distance 
learning  and  corporate-campus 
partnerships.  Representing  more 
than  200  land-grant  and  public 
universities  in  all  50  states,  the 
organization  is  busy  establishing  a 
direction  and  blueprint  for  the  next 
century.  “We  believe  that  the  envi- 
ronment impacting  higher  educa- 
tion will  continue  to  change  in  the 
new  century-in  the  years  ahead,” 
said  NASULGC  President  C.  Peter 
Magrath,  “and  so  we  need  to 
change  as  a result.” 


Among  the  external  impacts 
cited  by  Magrath  is  reduced  public 
funding  for  higher  education,  the 
country’s  rapidly  changing  demo- 
graphics, new  technologies,  and  the 
need  to  be  more  connected  with 
the  community  at  large. 

“Universities  are  not  perfect, 
and  at  times  we’ve  appeared  to  be 
arrogant  and  indifferent  and 
smug,”  said  Magrath.  “Sometimes, 
our  attitude  has  been,  ‘Just  give  us 
the  money,  and  leave  us  alone.’ 
Well,  we  recognize  that’s  wrong.  It 
doesn’t  work,  and  we  have  to  be 
more  responsive.” 

Another  significant  trend  faced 
by  NaSULGC  schools  is  declining 
enrollments,  rrom  1990  to  1997,  the 
Association  saw  enrollment  go 
down  throughout  the  country, 
except  in  the  Rocky  Mountain  and 


Dr  fleter  Magrath,  MASULGC  prrs:dent 


Southeast  regions.  In  the  .Vew 
England  region,  for  example,  enroll- 
ment dropped  by  nine  percent,  and 
in  the  Plains  region-lo\va.  Kansas, 
■Minnesota,  Montana,  .Nevada,  North 
Dakota,  and  South  Dakota-enroll- 
ment  was  down  by  eight  percent. 

While  the  overall  percentage  of 
students  attending  NASULGC 
schools  has  shrunk,  minority 
enrollments  are  sharply  up.  During 
that  same  time  period,  Hispanic 
enrollment  at  NASULGC  schools 
rose  by  24  percent  to  200,000, 
African  American  enrollment  grew 
by  16  percent  to  287,000,  and 
enrollment  among  .Asian/Pacific 
Islander  increased  by  38  percent  to 

226.000.  Native  American  enroll- 
ment went  up  by  40  percent  to 

27.000.  (.NASULGC  includes  the  29 
Native  American  tribal  schools  that 
are  members  of  the  Arnerican 
Indian  Higher  Education 
Consortium,  which  attained  land- 
grant  status  in  1994.) 

With  all  of  these  changes  in  the 
background,  the  association  has 
undertaken  a major  look  at  where 
it  needs  to  go  in  the  21st  century. 
The  blueprint  comes  in  a series  of 
reports  in  the  form  of  letters  to 
public  university  officials,  issued  by 
the  Kellogg  Commission  on  the 
Future  of  State  and  Land-Grant 
Universities.  The  commission  was 
created  by  a $1.2  million  grant 
given  by  the  W.K.  Kellogg 
Foundation  and  includes  27  former 
public  and  land-grant  university 
presidents.  Together,  the  letters  will 
frame  a vision  for  reforming  public 
higher  education  and  outline 
action  steps  for  change. 

The  Reports 

So  far,  four  reports  have  been 
issued,  with  the  final  report  expect- 
ed by  the  spring  of  2000.  The 
reports  released  to  date  focus  on 
the  Student  Experience,  Student 
Access.  The  Engaged  Institution, 
and  A Learning  .Societ}'.  While  the 
reports'  recommendations  are  vol- 
untary, they  carry  the  weight  of 
coming  from  some  of  higher  edu- 


cation's top  leaders.  Penn  State's 
Spanier  serves  as  chair.  John  V. 
Byrne,  former  president  of  Oregon 
State  University,  is  the  commission's 
e.xecutive  director,  and  Dolores 
Spikes,  president  of  the  University 
of  Mary  land  Eastern  Shore,  is  com- 
mission vice  chair.  The  commission 
also  includes  the  presidents  of 
Ohio  State,  the  University  of 
Minnesota.  Texas  A&M  University, 
the  University  of  Vermont,  Iowa 
State  University,  and  Tuskegee 
University. 


Roots:  The  Student  E.xperience.  the 
commission  stated.  "Our  key  chal- 
lenge is  twofold.  We  must  maintain 
our  legacy  of  world-class  teaching, 
research,  and  public  service.  At  the 
same  time,  in  a rapidly  changing 
world,  we  must  build  on  our  legaq’ 
of  responsiveness  and  relevance.  ’ 
Magrath  said  the  bottom  line  is  that 
universities  have  to  "put  the  stu- 
dents’ needs  first." 

One  university  at  the  forefront  of 
trying  to  make  changes  in  this  area 
is  Pennsylvania  State  University'.  The 
school’s  five-year-old  William  A.  & 


Each  report  offers  specific  rec- 
ommendations for  change  and  also 
best  practices  already  under  way  at 
member  institutions.  In  the  initial 
report,  entitled  Returning  to  Our 


Joan  L.  Schreyer  Institute  for 
Innovation  in  Learning  brings 
together  a cadre  of  faculty,  admin- 
istrators, and  students  to  work  on 
creating  a new  culture  of  under- 


graduate education  at  Penn 
According  to  a report  froi 
institute,  progress  has  been 
"While  faculty  once  shied  : 
challenge  to  think  of  a lecttu 
classroom,  they  now  grow  coi 
able  with  terms  like  active  lea 
collaborative  learning,  pro 
based  learning,  studio  cot 
learning  teams,  and  learner  f 
The  group  has  sponsored  pre 
tions  on  innovations  in  ped; 
university-wide  conferences  o 
to  change  organizations  an 
information  technology,  and ; 
lectures  on  university  restruc 
and  problem-based  learning. 

In  the  second  report  en 
Returning  to  Our  Roots:  St. 
Access  the  commission  wrote 
is  "committed  to  prom 
expanded  access  to  an  exc 
system  of  public  higher  educ 
one  that  successfully  delivers 
quality  instruction  to  all,  prac 
on  demand.  Creating  and  mai 
ing  such  a system  requires  tl 
address  several  issues:  the  ac 
ic  preparation  of  traditiona 
dents,  institutional  admission 
cies,  the  need  to  improve  s( 
support  services,  and  institu 
flexibility  to  meet  the  needs  o 
traditional  learners.” 

The  issue  of  access  is,  of  c 
a vital  one  for  Hispanic  stu 
"Most  of  us  support  affirii 
action.  It's  not  something  t 
going  to  go  away,  although  w 
to  abide  by  the  parameters 
law,"  said  Magrath.  “We  have 
open  to  making  it  possible  i 
students-not  just  the  privi; 
White  majority-to  have  the  c 
tunity  to  contiibute.  Access  i 
be  fundamental.  ” 

The  report  offers  a cor 
example  of  increasing  acc 
under-served  students.  At 
institutions,  dismissed  studer 
required  to  "sit  out"  a semes 
maybe  even  a year.  But  a pr 
for  such  students  at  the  Unr 
of  New  Orleans,  called  New  V 
takes  a more  supportive  app 


Students  are  allowed  to  re-enroll 
immediately  if  they  are  willing  to 
meet  certain  conditions,  including 
meeting  with  a counselor  and 
spending  a specific  amount  of  time 
at  study  iocations  on  campus.  And 
they  must  agree  to  remain  in  the 
program  for  at  least  two  consecu- 
tive semesters  and  are  required  to 
earn  a “C”  average  or  better  during 
their  first  term  of  participation.  An 
important  aspect  of  this  program  is 
that  ordinarily,  students  dropped 
from  the  university  lose  their  finan- 
cial aid  eligibility.  But  New  Visions 
counselors  work  with  the  financial 
aid  office  so  that  students  can  have 
their  aid  restored  right  away. 

In  the  third  repOTt,  Returning  to 
Our  Roots:  The  Engt^  Institution 
Iowa  State  University;  where  an  ^- 
cultural  crisis  became  a catalyst  for 
change,  is  a leading  example  In  the 
mid-1980s,  Iowa  State  established  an 
economic  development  plan  and 
launched  several  technology  develop- 
ment and  technology  transfer  initia- 
tives to  support  this  plan.  The  result 
has  been  a rapid  growth  in  the  num- 
ber of  undergraduate  programs  that 
engage  students  in  real-woild  activi- 
ties and  experiences.  An  example 
died  is  that  the  school’s  Collie  of 
Engineering  requires  all  bachelor’s 
degree  graduates  to  have  co-op  or 
internship  experience  And  a Saturdav’ 
MBA  program  began  in  1993  to  offer 
local  business  people  an  opportunity 
to  further  their  education. 

The  most  recently  released 
report,  Returning  to  Our  Roots:  A 
Learning  Society,  calls  for  NASUL- 
GC  members  to  become  institutions 
that  support  lifelong  learning.  “It’s 
the  assumption  now  that  we  are  in 
a knowledge-driven  world,  and  it 
has  to  be  from  kindergarten 
through  life,’’  said  Magrath.  "New 
technology  forces  change.  And  so 
we  have  to  educate  students,  not 
just  to  get  a degree,  but  to  become 
lifelong  learners.” 

At  the  University  of  Florida,  the 
Bright  Futures  Mentoring  Program 
pairs  students  with  children  who 


At  the  University  of  Florida,  the 
Bright  Futures  Mentoring 
Program^  which  pairs  students 
with  children  who  live  in  local 
public  housing,  has  repeatedly 
won  fimdingfrom  HUD. 


live  in  local  public  housing  neigh- 
borhoods. They  meet  child.ren  a', 
centers  twice  per  week  to  work  on 
school-related  activities  and  to 
become  familiar  with  the  child, 
family,  and  neighborhood.  The  pro- 


perfect," recalled  Professor 
Elizabeth  Bondy.  who  runs  the  pro- 
gram for  the  School  of  Teaching 
and  Learning.  "We  in  elementary 
teacher  education  were  concerned 
about  how  we  could  do  a better  job 


for  one-on-one  tutoring.  The  pro- 
gram has  repeatedly  won  funding 
from  the  U.S.  Department  of 
Housing  and  Urban  Development 
(HUD).  And  year  after  year,  parents 
sign  their  children  up  for  tutoring. 

For  the  college  students,  it’s  a 
learning  experience  about  a part  of 
Gainesville  that’s  20  minutes  by  car 
but  totally  unfamiliar.  “Some  of 
them  are  scared  because  all  they’ve 
seen  of  these  neighborhoods  is 
what’s  in  the  media,"  said  Boudy. 
“Once  they  begin  to  know  their 
child,  they  start  to  say  things  like, 
‘C-osh  1 can’t  believe  how  smart  and 
wonderful  he  is.  I like  being  with 
him.  He  Is  so  interesting.’” 

A fifth,  not-yet-issued  report  will 
explore  the  culture  on  campuses. 
Magrath  hopes  these  reports  will 
act  as  a rallying  cry  to  lead  his 
association  into  the  next  century. 
“There  is  a revoluu'on  going  on  in 
higher  education,  and  we  need  to 
provide  leadership,"  he  said.  “We 
are  becoming  a nation  of  minori- 
ties. And  these  under-serred  popu- 
lations have  to  be  brought  in.  There 
are  new  technologies  changing  the 
way  we  can  learn.  And  we  can’t  go 
on  being  business  as  usual.” 

Amalia  Duarte  is  an  editor  in 
Public  Relations  at  Lucent 
Technologies. 


\ 
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gram  started  in  1990  when  the 
local  housing  authority  and  police 
approached  llie  school  about  help- 
ing area  children  “The  liming  wa.s 


of  preparing  our  pre-service  teach- 
ers to  work  with  increasinglv 
diverse  student  populaiion.s." 

For  the  children,  its  a chance 


Organizations 


Conceived  bu  Morrill  as  '‘Social  levelers'' 


BY  PAT  Hanson 


Historian  and  novelist  Janies  Michener  felt  that  The  Morrill  Act  changed 
the  social  structure  of  American  education.  He  WTOte  that  it  was  one  of 
the  two  greatest  acts  of  legislation  in  the  union,  the  second  being  the  GI 
Bill  of  1945.  The  Land-Grant  Act  gave  legislators  from  each  state  30.000  acres 
of  federal  land  and  stipulated  that  “income  fr'om  that  land  be  used  for  the 
endowment,  support,  and  maintenance  of  at  least  one  coUege..,to  promote 
the  liberal  and  practical  education  of  the  industrial  classes  in  the  several 
pursuits  and  professions  in  life.”  The  law- 
specified  that  the  "leading  object"  of  the 
colleges  would  be  the  teaching  "of  such 
branches  of  learning  as  are  related  to  i^ri- 
culture,  mechanics...  [andi  military  tac- 
tics," although  not  to  the  exclusion  of 
"other  scientific  and  classical  studies." 

In  short,  this  act  represented  the  first 
federal  intervention  in  public  education  in 
U.S.  history.  It  expanded  American  higher 
education  to  include  practical  training 
along  with  the  classical  studies  tradition- 
ally offered  only  to  clergymen,  teachers, 
physicians,  and  lawyers.  The  result  was  a 
vast  network  of  free,  state-run  agricultural 
and  engineering  colleges,  which  eventual- 
ly grew  into  such  public  institutions  as  the 
Lniversities  of  California.  Illinois,  Maine, 

Minnesota,  Wisconsin,  and  Wyoming,  as 
well  as  Iowa  State,  Purdue,  Penn  Stale,  and 
Texas  A & M,  to  name  a few. 

With  the  indu- trial  revolution  under 
w ay  and  a rapidly  expanding  nation  in  des- 
perate need  of  better  educated  frontiers- 
men to  build  the  West,  Congress  created  a 
new  type  of  college  where  ordinary  citi- 
zens could  learn  farming  and  engineering 
at  public  expense.  At  the  beginning  of  this 
century,  the  newly  created  land-grant  uni- 
versities supplied  the  scientific  research  programs  that  discovered  and  tested 
the  methods  that  helped  revolutionize  American  agriculture.  Crop  rotation, 
hybrid  seeds,  and  chemical  fertilizers  are  among  the  best-known  results. 

.Sale  or  use  of  this  land  raised  enough  money  for  the  colleges  to  operate, 
but  the  endowments  gradually  became  depleted.  A second  bill,  also  intro- 
duced b\-  Senator  Morrill,  in  1890,  provided  for  an  annual  federal  appropri- 
ation for  each  college,  then  of  approximately  $.30,000.  In  states  with  radaily 
segregated  colleges,  the  subsidies  were  split  between  White  and  Black  land- 


grant  colleges.  Today  the  105  land-grant  colleges  and  univ 
between  2.5  and  3 million  students.  The  federal  govenunent 
about  a tenth  of  their  revenues,  the  rest  coming  from  state  and 
mem,  endowments,  private  and  public  gifts  and  grants,  and  stui 
Although  all  land-grant  coUeges  are  now  desegregated,  ,Afiic 
continue  to  constitute  the  majority  of  the  students  at  formeriy  all-B 
In  1994,  Senator  Jeff  Bingaman,  a junior  senator  from  New  M 
another  bill  that  created  a 

land-grant  university-29  Nat 

uibal  colleges. 

The  land-grant  collies  an 
featured  in  this  issue  of  Ti. 
Outlook  carry  on  the  legac 
Justin  Morrill  in  the  late  18C 
iiispired  in  large  part  by  his  o 
formal  education.  Morrill  want 
to  change  sodety.  to  reach  oui 
mon  people,  to  serve  the  comm 
During  his  44  years  in  i 
both  a representative  and 
Morrill  was  also  an  outspok 
for  improving  the  architeaur 
Washington.  D.C.  He  was  res] 
the  construction  of  several  bt 
regarded  as  landmarks,  most 
Library  of  Congress.  Complei 
one  year  before  his  death,  i 
library  is  a fitting  memorial  to 
quest  for  better  education.  At  - 
I breaking  ceremony  for  New  \ 
Unh-ersity's  new  twenty-two-mi 
Agriculture  and  Science 
Executive  Vice  President  and  C 
John  Owens  mixed  soil  from  tf. 
tury  Vermont  homestead  of  Set 
Smith  .Morrll  with  the  very  g 
had  been  dedicated  to  establish  the  university  in  1862  by  the  sig 
Land-Grant  Act  by  President  Lincoln. 

“We  know  that  mixing  Senator  Morrill’s  beloved  homestea 
the  treasured  soil  of  Hiram  Hadley’s  New  Mexico  A & M camj 
smiled  upon  by  both  of  these  great  19th-rentury  educational  bi 
also  hope  that  each  of  us  will  remember  that  for  countless  cent 
and  women  have  taken  sustenance  from  the  soil  and  dial  they 
built  strong  institutions  unon  it." 


Innovations  and  Programs 


Reapmg,  Wrangling  and  Researching 

BY  PAT  HANSON 


The  first 
Hispanic  to 
head  a land- 
grant  agricul- 
tural research 
station,  Fabian 
Garcia,  of 
NMSU’s  first 
graduating 
class  in  1894, 
achieved 
national  promi- 
nence as  a 
horticulturalist. 


What  do  chiles,  conflict  resolu- 
tion, and  environmentally 
friendly  bricks  have  in  com- 
mon? They  are  among  the  many  things 
for  which  Nw  Mexico  State  University 
(NMSU)  has  received  national  recog- 
nition. It  is  also  the  only  land-grant 
miversity  in  the  Carn^e  Foundation’s 
Research  I category  that  qualifies  as  a 
Hispanic-serving  institution. 

NMSU  was  founded  as  Las  Cruces 
CoU^  in  1888  when  New  Mexico  was 
stiil  a terrilffly  and  vas  established  as  a 
land-grant  cdkge-New  Mexico  CoU^ 
of  Agriculture  and  Mechanic  Arts-hy 
the  Territorial  Legislature  in  1889. 
Located  at  Las  Cruces,  a dty  of  about 
78,000,  on  the  old  Camino  Real 
between  Mexico  City  and  Santa  Fe,  it  lies 
near  New  Mexiook  borders  with  Tfexas 
and  Mexico.  The  geography  features 
desert,  mesas,  the  ^rmlands  of  the  Rk) 
Grande  Valley,  and  the  Oigan  moun- 


tains of  the  Rocky  Mountain  chaia 

Las  Cruces  is  a community  in 
which  public  ofifidals-the  mayor,  the 
sheriff,  school  board  members,  the 
public  school  superintendent,  judges, 
doctors,  senior  executives-are  as 
likely  as  not  to  be  Hqtanic . 

At  the  college,  of  the  15,400  stu- 
dents enrolled,  about  46  percent  are 
minorities-39  percent  of  them 
Hispanic.  The  faculty-student  ratio  is 
one  to  F.1,  with  nine  percent  of  fac- 
ulty Hispanic  Seventy-three  bache- 
lork  degree,  51  master’s  d^ree,  and 
24  doctoral  programs  are  offered 
throi^  six  collies:  Agriculture  and 
Horae  Economics,  Arts  and  Sciences, 
Business  Administration  and 
Economics,  Education,  Engineering, 
and  Health  and  Social  Services. 

Since  1988,  the  number  of  minori- 
ty undergraduates  in  The  College  of 
Agriculture  and  Home  Economics  at 


NMSU  has  more  than  doubled. 
Indeed,  three^juarters  of  total  student 
growth  between  1988  and  1998  was  in 
minor  aes,  mostly  Hispanic  Incoming 
classes  resemble  New  Mexico’s  high 
school  graduating  classes  as  never 
before  Hi^tanic  students  come  from 
farms  and  ranches  and  from  major 
metropolitan  areas,  including  El  Paso 
Tfexas,  only  40  miles  away. 

NMSU  was  named  one  of  the 
nation’s  best  values  in  higher  edu- 
cation by  America’s  100  Best 
College  Bu)!s,  2000  for  being  above 
average  academically  but  below 
average  in  cost.  For  the  1999-2000 
academic  year,  tuition  is  $1,251  for 
full-time  undergraduates  who  are 
New  Mexico  residents,  or  $4,083 
per  semester  for  full-time  non-resi- 
dent undergraduate  students. 

NMSU's  Cooperative  Extension 
Service  provides  off-campus 


Groundbftaicng  ceremonv 


research-based  education  in  all  33 
of  New  Mexico’s  counties,  its 
College  of  Agriculture  and  Home 
Economics  has  26  affiliated  clubs, 
including  a rodeo  team,  which  has 
featured  National  Collegiate  Rodeo 
finalists  in  recent  years,  among 
them  steer  wrestler  C.J.  Aragon.  Its 
two-time  national  champion 
Western  Equitation  team  one  year 
included  Shannon  Salazar. 
Agriculture  and  Home  Economics 
Associate  Dean  I.  Miley  Gonzalez  is 
on  leave  as  Under  Secretary  at  the 
U.S.  Department  of  Agriculture  SDA 
and  was  listed  last  year  as  one  of 
the  nation's  100  most  influential 
Hispanics  by  Hispanic  .Magazine. 

Horticultural  Advances 

Rural  traditions  are  an  impor- 
tant part  of  Anglo  and  Hispanic 
lifestyles  in  the  Las  Cruces  area. 
The  Mesilla  Valley  is  still  dominat- 
ed in  many  ways  by  an  agricultural 
economy,  and  chile,  in  particular,  is 
pan  of  the  local  psyche.  The  smell 
of  roasting  chile  is  a sign  of 
autumn  there,  the  way  apple  pick- 
ing is  in  the  Midwest.  V^hen  new 
students  arrive  at  New  Mexico  Slate 
University  for  their  student-run  ori- 
entation, they  are  taken  to  "chili- 
camp,”  a program  that  consists  of 
the  typical  introduction  to  campus 
life  but  also  features  a chili  cook- 
off. That  Ls  because  .New  Mexico  is 
the  leading  state  in  pungent  chile 


production,  with  more  titan  21.000 
acres  under  cultivation  in  1998. 

Fabian  Garcia,  a member  of 
N.MSL  ’s  first  graduating  class  in 
1894,  achieved  national  prominence 
as  a horticulturalist.  As  the  first 
Hispanic  to  head  a land-grant  agri- 
cultural research  station  in  the 
country,  he  developed  the  first  viable 
commercial  chile  pepper  and  as  a 
result  became  the  father  of  the 
southwestern  food  industry. 
Innovations  over  many  years  in 
onions,  cotton,  pecans,  and  chile 
peppers  by  the  colleges  .Agricultural 
E.xperiment  Station  continue  to  bring 
federal  recognition  to  the  university. 

Professor  Paul  Bosland,  chief 
geneticist  and  chile  breeder,  and  head 
of  .NMSU’s  Chile  Pepper  Institute,  car- 
ries on  Garcia’s  legacy  today.  He 
invented  a not-hot  jalepeno  in  hopes 
that  some  people  who  don’t  eat  chili 
now  will  get  hooked.  Ten  years  in  the 
making,  the  new  not-hot  jalepeno  and 
an  equally  not-hot  green  chili  might 
develop  vast  new  markets  for  New 
Mexico’s  chile  farmers 

This  year  a computer  society  at 
Harvard,  in  its  Annals  of 
Improbable  Research,  awarded  him 
an  “Ig  .Nobel  Prize."  .Actual  Nobel 
award  winners  confer  these  honors 
■’to  celebrate  the  unusual,  honor  the 
imaginative,  and  spur  people’s  inter- 
est in  science."  Professor  Bosland, 
on  receiving  the  biology  prize  in 
Boston  "for  breeding  a spiceless 
jalapefio  chile  pepper,"  congratulat- 
ed the  awarders  for  knowing  New 
.Mexico  was  a stale  of  the  union.  The 
northeastern  US.  is  a prime  target 
market  for  the  not-hot  jalepenos. 

New  Mexico  State  University  is 
offering  free  seed  packets  of 
NuMex  Primavera,  the  jalapeno. 
and  of  NuMex  Conquistadao,  the 
green  chile.  Send  your  name  and 
addre,ss  to;  Nu.Mex  Primavera,  Chile 
Pepper  Institute.  Box  30003MSC. 
New  Mexico  State  University,  Las 
Cruces,  NM  88003.  The  In.stitute 
produces  a newsletter  and  books 
on  Capsicum-related  subjects, 
research  on  cultivating  new  \ari- 


eties  of  chiles,  and  preventing  agri- 
cultural diseases.  It  sponsors  the 
annual  scholarly  New  Mexico  Chile 
Conference,  serves  as  a bank  to 
preserve  chile  germplasm,  and  is 
an  international  clearinghouse  and 
archive  for  related  information. 

Pipeline  Activities 

NMSU  is  a member  of  EACU,  the 
•Minority  Outreach,  Recruitment, 
Education/Eniployment  consor- 
tium, and  of  the  Bridge  for  Success 
partnership,  a USDA/HSI  venture 
encouraging  Hispanic  students  to 
pursue  food,  agriculture,  and  rela 
ed  science  careers. 

The  university  is  a leader  in  the 
effort  to  aitraa  talented  minority  stu- 
dents to  "underrepresented’’  fields. 
Two  long-standing  programs  at  WMSU 
have  been  very  effective.  The  Minority 
Biomedical  Research  Support 
Program  (MBRS)  w^is  established  at 
N’MSU  in  1974  to  attract  ethnic  minori- 
ty students  and  ultimately  increase  the 
number  of  minority  graduates  pursu- 
ing careers  in  biomedical  research. 
During  its  23  years,  316  minority  grad- 
uates have  completed  206  bachdor’s 
degrees.  .39  master's  degrees,  and  20 
Ph.Ds.  Of  the  undograduates.  81  per- 
cent have  gone  on  to  graduate  schools 
and  professional  schools  in  the  bio- 
medical sciences. 

The  Minority  - ; 

Access  to  Re- 
search Careers 
(.MARC)  pro- 
gram annually 
provides  fellow- 
ships of  tuition, 
fees,  and  living 
stipend  to  juniors 
committed  to 
research  in  phys- 
iology, chemistry, 
bio-chemistry, 
microbiology,  or 
molecular  biolo- 
gy. All  fellows 
engage  in  an 
eight-  to  lO-week 
research  experi- 
ence at  an  off- 


campus  site,  with  expense 
present  their  research  at  a 
conference 

Conflict  Resolution 

The  U.S.-Mexico 
Resolution  Center  at  NMSU 
the  smallest  but  busiest  of  thi 
tion  and  mediation  groups  0 
as  a result  of  MAFIA,  the  trat 
ment  linking  the  US.,  Mex 
Canada.  NMSU  has  taken  thi 
promoting  cooperation  as  tl. 
resolving  regional  cross-bot 
puies  with  Mexico.  The 
involved  are  as  varied  as  wa 
of  laser  radiation  equipmen 
fair  market  price  for  pecans. 

Nancy  Oretskin  w 
untenured  professor  of  bus 
NMSU  in  1993  when  she  sent 
proposal  to  her  senator, 
Domenici  (R-N.M.).  She  reali 
while  the  NAFTA  agreement 
ed  an  article  encour^ing 
tion  and  other  means  of  all 
dispute  resolution,  it  had  ft 
create  an  organization  to  ca 
the  work.  “The  Center  was 
to  help  mediate  conflicts,  bu 
does  training  and  education 
served  a valuable  role  in  ej 
officials  on  both  sides  of  the 
to  the  concept  of  alternate  1 
resolution,”  Oretskin  said. 


Arbitration  and  mediation  are  rel- 
aibely  new  conc^ts  in  the  Mexican 
legal  system,  where  until  recently 
many  Mexican  legal  experts  ai|;ued 
that  they  were  unconstitutional.  This 
June,  in  cooperation  with  the  trade 
ministry,  NMSU’s  Conflict  Resolution 
Center  sponsored  a conference  in 
Mexico  City  for  the  three  NAFTA 
countries.  One  hundred  fifty  Mexican 
judges  attended  to  learn  about  arbi- 
tration and  mediation.  The  center  has 
received  more  than  $1.5  million  in 
earmarked  congressional  funds,  and 
handled  between  15  and  20  cases. 

Center  Tkkes  on  Water  Policies 
^thter  policies  are  often  controver- 
sial in  desert  areas.  However,  Jose 
Garcia,  director  of  the  Center  for  Latin 
American  Studies  at  NMSU,  believes 
that  ‘taaraining  issues  from  a regional 
cross-border  perspective  can  help  the 
area  plan  for  more  efficient  use  of 
resources."  With  the  help  of  a 
$400,000  grant  from  the  Hewlett 
Foundation,  shared  wth  the  Houston 
Area  Research  Center,  Garda  and  a 
team  of  researchers  will  work  with 
area  managers,  experts,  analysts,  and 
water  users  to  communicate  the 
unique  nature  of  water  issues  in  each 
section  of  the  r^oa  Within  two  years, 
they  hope  to  lay  the  foundation  for 
mutually  agreeable  water  polices 
Garcia  said  that  he  hopes  the  projea 
will  serve  as  a pilot  for  other  regional 
policy  issues  "Wk  not  trying  to  erase 
borders  or  jurisdictions,'’  Garcia  said; 
“we’re  trying  to  increase  awareness 
that  in  the  long  run,  r^onal,  not  sub- 
regional, solutions  must  be  imple- 
mented to  soKe  regional  probleias.' 

Border  Cultures  Research 
NMSU  was  one  of  only  ten  L',S. 
colleges  to  receive  challenge  grants 
from  the  National  Endowment  for 
the  Humanities  last  year.  This 
$450,000  will  seed  the  Southwest 
and  Border  Cultures  Institute,  which 
will  collect  cultural  materials  for 
use  in  humanities  research  that  can 
help  Southwest  communities. 
Materials  might  range  from  Indian 


pottery  to  collected  papers  of  politi- 
cal figures.  The  grant  will  also  sup- 
port research  that  has  direct  results 
in  the  community.  “The  classroom 
is  being  extended  out  into  the  com- 
munity,” said  Reed  Dasenbrock, 
director  of  the  Arts  and  Sciences 
Research  Center.  “Students  go  off- 
campus  to  work  with  social  agen- 
cies or  catalog  historical  buildings.” 


Activist  Centers 

The  mission  of  NN<SUk  Center  for 
Latin  American  Studies  is  to  stimulate 
scholarship  on  Latin  America,  provide 
outreach  to  the  public  and  to  public 
schools  on  Latin  America,  and  to 
serve  as  a clearinghouse  on  related 
activities  at  the  NMSU  campus.  It  pub- 
lishes an  online  news  digest  focused 
on  'oorder-area  issues,  FrotUsm  Norte 
Sur  (www.nmsu.edu/~frontera/ 
main.html).  Recent  issues  highlighted 
changes  in  the  INS  policy  that  extends 
the  border  area  that  Mexicans  are 
able  to  travel  through  without  special 
permission. 

Education  experts  from  around 
ilie  country  come  to  Las  Cruces  every 
summer  for  an  annual  conference  on 
Teaching  Spanish  to  Native  Speakers, 
sponsored  by  NMSl'  s Office  of 
Minority  Recruitment  and  Retention 
Each  year,  the  conference  attracts 
teachers,  linguists,  researchers,  and 


the  general  public.  Cecilia  Rodriguez- 
Pino,  director  of  NMSUk  Instimte  for 
Native  Speakers,  called  it  "the  only- 
conference  1 know  of  that  focuses  on 
the  field  of  heritage  language  instruc- 
tion. Other  language  conferences 
mi^t  have  only  two  or  three  sessions 
out  of  100  that  address  the  needs  of 
native  Spanish-speakers,” 

N'MSU  is  also  known  for  its  efforts 


in  getting  health  care  professionals  to 
work  in  the  under-served  areas  along 
the  U.S-Mexican  Border.  In  Dona  Ana 
County,  where  the  college  resides, 
there  are  about  .45  isolated  colonias, 
or  unincorporated  small  communi- 
ties, some  lacking  a basic  infrastruc- 
fure  such  as  running  water,  septic  sys- 
tems, and  waste  water  treatment 
plants.  .NMSU’s  Southern  Area  Health 
Education  Center  and  its.  Border 
Health  Education  Training  Center, 
funded  by  grants  from  the  U S.  Heallli 
Resources  & Services  Administration 
(HRSA)  and  the  Kellogg  Foundation, 
link  graduate  students  in  pre-medi- 
cine, nursing,  anthropology,  social 
work,  public  health,  and  even  busi- 
ness. to  field  experiences  designed  to 
meet  commur  'ty  needs 

Environmental  Concerns 

The  Depanment  of  Hcaltli  Science 
will  he  adding  a new  major  in 


Environmental  and  Occupational 
Health,  proposed  for  the  2000-2001 
school  term,  which  arose  out  of  a 
direa  need  to  address  load  commu- 
nity problems.  Down  the  road  in 
neigjiboring  El  Paso^uarez,  hundreds 
of  new  maquiladoras,  or  factones, 
have  arisen  right  across  the  border  as 
a result  of  NAFIA.  Many  are  releasing 
chemicals  into  the  water  system,  and 
pollution  into  the  skies.  “Wiile  aivi- 
ronmental  r^ulalions  in  Mexico  are 
strict  on  paper,  they  are  rarely- 
enforced,”  said  Daryl  Smith,  program 
coordinator  of  SoAHEC.  “This  could 
be  said  for  New  Mexico  as  well.” 
Mexico  is  noted  for  its  attraefive 
brick  works  and  pottery.  Many  con- 
sumers and  companies  might  be 
unaware,  however,  of  die  environmen- 
tal hazards  that  go  along  with  produc- 
ing brick  on  a laige  scale  Brick-mak- 
ing kilns  spew  thick  soot  into  the 
atmosphere  on  a daily  basis.  Wth  the 
help  of  funds  from  the  Environmental 
Protection  Agency  and  a few  charita- 
ble foundations,  Robert  Marquez,  a 
Ph,D.  candidate  in  NMSU’s  chemistry 
department,  has  invented  a new-  brick- 
making kiln  that  could  virtually  dimi- 
nate  pollution  from  brick  kilns.  Some 
two  million  people  who  live  along  the 
border  near  El  Paso/Ciudad  Juarez  are 
exposed  on  a daily  basis  to  smoke  that 
streams  out  of  400  brick  kilns  in  the 
Juarez  area  of  Mexico.  Marquez’s  kiln 
has  reduced  the  grams  of  contami- 
nate released  per  minute  into  the 
atmosphere  from  250-750  to  jirsi  two 
grams  per  minute.  Now  with  a proto- 
type in  place,  the  EPA  is  ready-  to  pn>- 
mote  the  itew  kiln  on  a masshe  scale 
in  Mexico  Marquez  and  his  as.sodaie, 
Antonio  Lara,  a chemistry-  and  bio- 
chemistry professor,  believe  the 
Marquez  Kiln  will  easily  catch  on  in 
Mexico  and  elsewhere  because  the 
oven  aaually-  saves  between  50  and  "5 
percent  in  fuel  costs  for  brickmaken.. 

So  whether  it  be  for  its  food,  its  cul- 
mre,  the  community,  or  its  .scholarship 
■NMSU  remains  'One  of  tlic  best  values 
in  higher  education  in  the  countrv ' 


Individual  and  Group  Efforts  Paying  Off 


BY  Gary  M.  Stern 


I one  might  expect,  three  of  the  top  four  universities  with  the  highest 
I ^percentage  of  La^no  full-time  faculty,  based  on  a study  produced  by 
rllJthe  u!sT DOE’S  Office  of  --  - 

Postsecondary  Statistics  in  1995, 
were  located  in  cities  with  large 
Hispanic  populations.  The  first  ^ 
three-the  University  of  Miami  at 
12  percent.  New  Mexico  State 
University  at  eight  percent,  and 
■\rizona  State  University  at  five 
percent-are  located  where 
large  numbers  of  Latinos  live. 

B It  fourth  on  the  list  was  the 
State  University  of  New  York 
(SUNY)  at  .Albany  at  five  per- 


Albany  is  known  as  the  capi- 
tal of  New  York,  a place  where 
Democrats  bicker  with 
Republicans  (and  vice-versa), 
but  it’s  not  a place  where  one 
can  find  cafe  con  leche,  arroz 
con  polio,  or  many  Latinos, 
compared  to  Miami.  Tucson,  or 
.Ulbuquerque.  In  order  to  attract 
28  full-time  Latino  faculty  to  its 
full-time  staff,  SUNY  at  Albany 
has  made  a concerted  effort  to 
expand  its  diversity  and  reach 
out.  It  managed  to  attract  Latino 
staff  over  the  last  few  years, 
during  which  the  college  was 
downsizing  its  faculty  from  700 
to  500  full-time  members. 
SUNY  at  Albany  also  ranks  first 
among  all  SUNY  schools  in  the 
percentage  of  bachelor's 
degrees  awarded  to  Hispanics. 

Its  influential  Latin 
.\merican  and  Caribbean 
Studies  department  has  played 
a central  role  in  helping  attract 
Hispanic  faculty,  explained  Dr. 
Carlos  Santiago,  associate 


Dr.  Carios  Santiago,  associate  pn%ost  and  (lean  of  graduate  studies  at  SUNY  at  Aloany 

Knowing  that  Albany  is  competing  with  elite  schools  nationwide 
for  the  limited  number  of  Latinos  earning  doctorates.  Ur.  Santiago 
is  actively  networking  to  team  about  available  "talent." 


provost  and  dean  of  graduate  studies.  Dr.  Santiago  himself  has  bee 
in  spearheading  the  university's  initiative  to  compete  for  talenti 

scholars.  In  the  earl) 
Puerto  Rican  Studies 
^ emanated  from  sit-ir 
ized  by  students  agaii 
versity  not  known  for 
sity.  That  Puerto  Rica: 
^ program  turned  into 
\ ing  L^tin  Americ 
J-i  Caribbean  Studies  de 
^ that  now  has  22  fuU-tii 
’1  ty.  "That  department  hi 
us  establish  a core  | 
Latino  faculty,”  Dr. ; 
noted.  The  aepartm 
offers  specialties  i 
i American  Literature 
Cultural  Studies,  and 
so  it  can  appeal  to  a ’ 
scholars.  When  pro: 
Latino/a  kculty  visit 
Albany  and  meet  the 
menfs  nearly  two  do 
time  members,  it  sends 
message  that  Hispanic 
are  welcome  on  cam 
will  not  be  marginalize 
"The  Latin  Araeri 
Caribbean  Studies  Dej 
^ is  interdis  'plinary,”  e 
Dr.  Edna  .^costa-Belei 
lessor  of  Latin  Ameri 
Caribbean  Studie 
Women's  Studies.  The 
the  department  is  ime: 
nary  allows  other  dep 
to  hire  talented  Latin 
tea.  of  graduate  at  SUNY  at  Aloany  arS  who  also  teach  Ct 

...  , . . . . Latin  American  and  C 

e with  elite  schools  nationwide 

Studies.  Therefore 

earning  doctorates.  Dr.  Santiago  American  and  Ca: 

ut  available  "talent."  Studies  “is  not  an  isol; 

but  integrated  into  ihi 


said  Dr.  Acosta-Bel^n.  Other 
universities’  Women’s  Studies  and 
Asian  Studies  departments  have 
emulated  that  model.  Since  SONY 
at  Albany  is  a research  unh’ersity, 
having  Latino  professors  from 
many  areas  helps  the  school 
attract  a diverse  group  of 
researchers.  Latino  faculty  are 
attracted  to  many  specialties, 
including  a Ph.D.  program  in 
Spanish,  master’s  degree  in  Latin 
American  and  Caribbean  Studies, 
bachelor’s  degree  in  Puerto  Rican 
Studies.  “You  get  people  repre- 
sented in  many  disciplines  who 
play  a role  in  recruiting,"  she 
noted. 

The  Latin  American  and 
Caribbean  Studies  Departmeni 
takes  a “hemispheric"  view  of  its 
discipline,  which  also  helps  attract 
faculty,  said  Acosta-Belen.  “Our 
approach  is  to  focus  not  only  on 
Latin  American  countries  but  also 
those  populations  that  are  in 
regions  populated  by  the  30  mil- 
lion Latin  Americans  and 
Caribbeans  outside  of  that  area," 
she  said. 

But  it’s  the  university’s  open- 
ness and  commitment  to  diversity 
that  has  played  a key  role  in 
attracting  Latinos.  When  the  polit- 
ical science  department  was  look- 
ing for  a professor  with  a specialty- 
in  international  relations.  Dr. 

Santiago  brought  to  the  depart- 
ment chair  a resume  of  an  excel- 
lent Latino  scholar,  but  one  who 
did  not  have  international  rela- 
tions expertise.  The  Latino  schol- 
ar was  interviewed  and  so 
impressed  the  department's  chair  and  search  committee  that  an  additional 
budget  line  was  added  and  the  scholar  was  hired  on  at  a junior  level.  “We 
can  only  do  this  when  the  faculty  member  is  a member  of  an  underrepre- 
sented group,"  the  university’s  provost  noted. 

Once  the  Latino  scholar  is  hired  at  SliNY  at  .Mbany,  he  or  she  often  joins 
a mentoring  program.  Many  faculty  from  this  core  group  of  staff  in  Latin 
American  and  Caribbean  Studies  and  Latino  staff  in  other  departments 
mentor  junior  Hispanic  staff  who  are  hired.  “To  be  around  people  who  arc 
linguistically  and  culturally  in  tune  helps  them  with  personal  issues.  It  also 
helps  them  to  get  to  know  faculty  and  become  a part  of  a close-knit  facul- 
ty," Dr.  Santiago  staled.  At  many  schools.  Latino  faculty  are  isolated,  partic- 
ularly at  colleges  not  located  ir  Miami.  Dallas,  or  Chicago,  but  at  SUNY  at 


Albany,  the  critical  mass  of  2 
full-time  faculty  and  addition! 
part-time  staff  encourage  them. 

To  reach  out  to  Hispani 
scholars,  the  university  has  estal 
lished  a joint  appointment  polic 
A professor  of  biology,  for  exan 
pie,  who  has  an  interest  in  Lati 
American  Studies,  is  granted 
joint  appointment  in  botli  depar 
ments  with  full  voting  rights.  Th 
joint  appointment  policy  “give 
faculty  who  are  trained  in  the  di; 
dpline  of  biology  or  political  sc 
ence  ownership  over  activities  i 
other  departments,”  Dr.  Saniiag 
said. 

Why  is  SUNY  at  Albany,  whet 
minorities  compose  only  one-Eft 
of  the  enfrre  student  body,  so  con 
mitted  to  establishing  a divers 
faculty?  “Our  student  body  is  2 
percent  minority  and  expandinf 
We’re  located  only  three  hour 
from  New  York,  so  diversity  i 
important  We  aspire  to  have  ro! 
models  on  campus  for  all  of  ou 
students,”  said  Dr.  Santiago.  “Vy 
cannot  in  the  beginning  of  th 
21st  century'  hope  to  educate  pec 
pie  of  the  state  with  the  perspec 
live  of  one  group  or  one  gende; 
We  need  the  enrichment,  energ] 
and  viewpoint  of  Latino,  Africa; 
American,  Asian,  and  Nativ 
American  scholars,”  declared  Di 
Gloria  DeSole,  senior  advisor  i 
the  president  for  affirmativ 
action  and  employment  plannin 
at  SUNY  at  Albany.  Karei 
Hitchcock,  SUNY  at  Albany’s  presi 
dent,  has  been  a prime  supporte 
of  diversifying  its  staff,  putting  it 
budget  where  its  values  are.  “We’ve  had  a consistent  recruitment  progran 
for  scholars  of  color  and  women  scholars,”  said  Dr.  DeSole. 

But  it  takes  more  than  an  active  recruitment  program  becau.se  man 
universities  are  looking  to  expand  their  staff  and  hire  Latino  scholan 
Thai’s  why  staff  like  Dr.  Santiago  and  Professor  Edna  Acosta-Bel^n  play  piv 
otal  roles.  As  president  of  the  Puerto  Rican  Studies  Association,  Di 
Santiago  comes  into  contact  with  up-and-coming  Puerto  Rican  scholar 
who  are  about  to  earn  their  doctorates.  Like  a baseball  scout  assessin; 
young  talent,  he  can  spot  the  Hispanic  earning  a doctorate  in  economics 
English,  or  Spanish.  Furthermore,  Dr.  Santiago,  who  earned  a Ph.D.  in  eco 
nomics  from  Cornell  University,  contacts  faculty  at  Columbia  University  o 
Cornell  Inivetsity.  keeping  tabs  on  other  Latinos  scholars  about  to  ean 


“Our  approach  is  to  focus  not  only  on  Latin  American 
countries  but  also  those  populations  that  are  in  regions 
populated  by  the  30  mitlion  Latin  Americans  and 
Caribbeans  outside  of  that  area." 


their  doctorate.  Knov/ing  that  Albany  is  competing  with  elite  schools 
nationwide  for  the  limited  number  of  Latinos  earning  doctorates,  Dr. 
Santiago  is  actively  nenvorking  to  learn  about  available  "taJent." 

Dr.  Acosta-Belen  has  been  instrumental  in  attracting  Ford  Foundation 
grants  to  establish  conferences  and  workshops  on  racial  and  gender  diver- 
sity. “Having  these  workshops  on  campus  creates  an  environment  that  offers 
support  at  different  levels."  she  said.  The  grant  also  pays  for  faculty  develop- 
ment workshops  and  helps  develop  new  courses  in  race  and  gender  areas. 

Minority  students,  whose  activism  led  to  the  creation  of  the  Latin 
American  and  Caribbean  Studies  Department  nearly  30  years  ago,  continue 
to  play  a role.  Fuerza  Latino,  which  means  Hispanic  Strength  of  Force,  is  an 
active  Latino  students'  group  on  campus  that  encourages  the  university  to 
hire  more  Hispanic  staff  to  serve  as  role  models  in  dieir  education. 

But  SUNY  at  Albany  faces  severe  competition  from  many  other  universi- 
ties to  attract  talented  Latinos.  “We’re  competing  with  private  universities 
who  often  have  more  resources  than  we  have,”  Dr.  Santiago  noted.  Success 
breeds  success.  Since  there’s  a core  group  of  Hispanic  scholars  teaching  at 
SUNY  at  Albany,  they  can  offer  one  another  support.  Upon  starting  at 
.vibany,  they  are  introduced  to  other  faculty.  Many  Latino  faculty  have  set- 
tled in  a town  called  Amsterdam,  not  far  from  Albany,  which  attracts 
Latinos  and  other  ethnic  residents. 

The  Latino  Research  Review  (formerly  the  Latino  Review  of  Books) 
published  by  SUNY  at  Albany  has  also  helped  create  an  inclusive  climate. 
Latino  faculty  read  the  literary  and  professional  journal  and  submit  arti- 
cles, which  helps  strengthens  the  university’s  name  recognition  among 
Hispanics.  “It’s  like  the  University  of  Houston’s  Hispanic  press,”  helping  to 
put  SUNY-Albany  on  the  Hispanic  map,  said  Dr.  Santi^o.  In  addition,  the 


UlC 


DEPARTMENT  QE  ELECTRICAL 
ENGINEERING  AND  COMPUTER  SCIENCE 
FACULTY  POSITIONS 


UNIVERSITY  OF  ILLINOIS  AT  CHICAGO 

The  FTCIS  Depanment  is  in  the  process  of  a major  expansion  of  is  Electncai  and  Computer 
Engineenng  aedvides.  and  invites  appUeaxions  for  tenure-tnde  pounons  at  ail  ranits«  as  wcU  as 
applications  for  iecturer  and  adjiina  positions.  Excepnorui  candidates  m all  areas  ot  research  are 
encouraged  to  apply:  a Ph.D.  in  Computer  Engmeering/ElectricaJ  Engineenng  or  dosdy  rtbeed 
fidd  u required.  Areas  of  particular  interest  are:  commuiuodons.  computer  engineering;  M£MS. 
pov^er  dcaronics.  and  VLSI.  We  are  seeking  applicants  who  are  engaged  in  fundamental  research 
or  applicauon'grounded  creative  work  likely  to  generate  maximal  impaa  on  society. 
Incodisaplinary  applkancs  are  especially  encouraged  to  apply.  Applicants  should  dernonnrace 
fcscudi  and  teaching  potenoal  and  accomplishments  commensurate  with  die  rank  thev’ arc  seeking. 

The  Unrversity  of  Illinois  at  Chicago  has  undertaken  a maior  shjfx  aimed  towards  esiablisliing 
itself  as  one  of  the  rurions  premiere  state  univ-ersiDcs.  The  EECS  Dqwnnrcm  has  53  faculty 
memben  (including  twelve  IEEE  or  ACM  Fellows)  and  offes  ElS,  MS  and  PhD  degrees.  It  has 
about  500  graduate  sradents  and  has  been  awarded  over  eight  miUion  dolbrs  in  external  research 
grants  for  tlie  current  academic  )‘car.  I*he  departmental  research  Uboratoncs  include-,  a 3.000  sq. 
ft  class  100/1000  dean  room;  Biomedical  Punciional  Imaging  and  Computation  Laboracorv*: 
Communication,  Sensing  and  Navigation  Laborato/y:  the  endowed  Andrew  Electromagnetics 
Laboratory:  Machine  Vision  and  Neural  Networks  Laboratory;  Microsystems  Besearch  Center, 
Power  Electronics  Research  Laboratory;  and  Sigrul/lmage  Research  Laboratory.  Thodepartment 
has  over  25.000  sq.  ii.  of  research  space,  much  of  it  in  a new  engineenng  research  building,  and 
IB  computing  resources  indudc  over  2(X)  workstauons.  For  more  information,  vuu  our  web  sue 
httpV/www.cea.aic.edq 

The  UIC  campus  is  located  near  downrtTwn  Chicago  and  offers  nch  oppominiues  for 
ooUaboracion  with  other  umverxides,  national  lescardi  laboratones  and  high-tech  industry. 
Appbeancs  should  send  a resume  and  the  names  and  addresses  of  at  least  three  references  to: 
Faulty  Scatrch  Coaunmre,  EECS  Department  (MC 1S4),  Utuyetn'ty  of  IlUnols  u Oucigo, 
851  South  Morgan  Street,  Chicago»  IL  60607-7053.  Applicanotu  w-ill  be  m-icwrd  as  they  are 
received,  but  must  be  submitted  befbre  March  1 , 2000  for  full  consideraaon.  Candidates  are  also 
strongly  encouraged  to  submit  deoronic  versions  of  their  applications:  for  inscrucnoris.  see  the 
web  site  htm»7/reww.eei^iiic.€dii/M!tfdi 

UlC  is  an  AA/EO  employer.  We  arc  interested  m receiving  applicauons  trom  a brr^  spectrum 
of  people,  induding  wumen,  rmnonnes.  and  diHerendv-ablcd  imiividiials 


Northeast  College  Conference  brings  .3,000  active  college  studer 
campus.  Often  Latino  faculty  are  asked  to  speak,  which  sends  anoi 
itive  diversity  message  to  students. 

Despite  its  success  and  ranking  fourth  in  the  nation  in  a! 
Hispanic  staff,  critics  might  suggest  that  SU.NY-Albany  could  do  eve 
Twenty-eight  full-time  Hispanics  on  staff  out  of  500,  while  commen 
still  a relatively  low  number.  Candidly;  Dr.  DeSole  asks,  "Isn’t  it  pai: 
we  brag  about  28?”  She  added  that  the  school  still  deserved  credit 
raised  the  number  while  downsizing  staff  by  200.  "It’s  particularly 
to  do  affirmative  action  during  downsizing,”  she  revealed.  Now 
downsizing  has  subsided  and  SUNY  at  Albany  is  hiring  again,  Dr 
looks  forward  to  adding  more  talented  minority  staff.  “We  are  now 
ing  faculty.  The  quality  of  our  Latino  professors  is  high.  As  we  2 
leagues,  we  expect  that  we  will  rise  from  our  current  position  a 
highest  percentage  in  attracting  Latino  staff.”  she  said,  “It’s  expi 
diverse  people  that  makes  a difference  in  someone's  education,”  ac 
Desole. 

■What  are  the  key  factors  enabling  SUNT'  at  Albany  to  succeed  at 
ing  Latino  staff?  “We  have  a core  of  faculty  with  excellent  networks 
Dr.  Santiago.  Dr.  Acosta-Belen.  who  has  taught  at  SUNY  at  Alban; 
years,  replied  that  “it’s  a combination  of  factors.  We  have  a very  pro 
al  staff.  Student  services  are  responsive  to  the  diversity  of  our  studt 
ulation.  The  university  has  decided  to  play  a leadership  role  in  th 
Our  affirmative  action  office  does  special  advertising  and  uses  its  p 
contacts  to  attract  faculty.” 
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Universidad  Privada  Boliviana 

(Private  University  of  Bolivia) 
Cochabamba,  Bolivia 

UNIVERSIDAD  PRIVADA  BOLIVIANA  (UPBt,  founded  in  1993.  seeks  a new  Pr 
10  begin  March  I,  2000  or  as  soon  thereafter  as  possible.  UPB  is  a seiecuve  Uni 
offenng  the  bachelors  and  masters  degree  primarily  in  business,  cngmecnr.g  and  la 
University  is  committed  to  educating  Boliua  s next  generation  of  entrepreneurial  t 
After  only  six  years,  UPB  currently  enrolls  nearly  lODO  (FFE)  students. 

UPB  seeks  a President  who: 

• Has  a Ph.D.  or  Its  equivalent 

• (s  an  c.xpcneiiccd  and  creative  academic  administrator 

• Has  proven  experience  as  a manager  and  leader  of  a multi-facctcd  higher  cduc 
enterpnse 

• Has  public  relations  and  fund  raising  cxpencncc.  including  the  aniculaiion  of 
and  mission  of  the  enterprise 

• Has  a comprehensive  understanding  of  budget  building,  budget  control  and  thi 
appropnate  international  standards  for  display  mg  and  interpreting  financial  datr 
the  University 

• Has  the  ability  to  inspire,  recruit  and  lead  faculty,  staff  and  students;  board  mci 
and  community  leaders  to  the  cause  of  the  cnicrpnsc 

• Is  supportive  of  faculty,  staff  and  cumculum  development 

• Has  the  ability  to  build  and  sustain  a team  approach  to  management  without 
saenficing  the  proactive  leadership  role 

• Is  familiar  with  Bolivian  life  and  culture  or  has  work  expenence  m South  Amc 
« Is  a creative  wnter  and  speaker,  fluent  in  both  Spanish  and  English 

• Is  committed  to  the  education  of  the  future  leaders  of  a stronger  Bolivia. 

For  mere  information  about  UPB.  visit  our  wcbsitc’  www.UPB.EDU 
Compensation  and  fringe  benefits  are  competitive 

Interested  persons  should  send  a current  resume,  cover  lencr  (in  English)  and  the  : 
of  three  references  to: 

Dr.  Dou^as  G.  TVout.  President.  American  Friends  of  the  Private  Universit 
Bolivia  (AFPLiB)  18621  Darden  Court,  Leesborg.  VA  20176  USA 
Email:  dtatrout^aol.com 
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Arizona  State  Universitv  West 

tj 

Rapid  Growth  and  Solid  Ties  to  Connnnuitij 


BY  ROGER  DEITZ 


Professor,  administrator,  and  author.  Dr.  Klainc  P Mainion  hfcamc 
the  fourth  educator  and  first  woman  to  seru-  as  provost  of 
Arizona  State  University  West  back  in  .\tti^usi  W96.  .Nattotialh 
recognized  as  a founder  of  the  Writing  .Across  the  Curriculum  move- 
ment, Dr.  Malmon  has  co-authored  three  books  and  directed  institti- 
tional  efforts  (sponsored  by  the  National  Endowment  lor  the 
Humanities)  to  improve  the  teaching  of  writing.  .Among  other  dis- 


Arizona  State  University  campus 


tinctions.  she  is  a member  of  the  American  Council  on  Edi 
Commission  on  Women  in  Higher  Education. 

As  provost  of  ASl  West.  Dr.  Maimon  is  the  chief  operating  c 
one  of  the  tliree  anchor  campuses  of  Arizona  State  Universii 
senior  officer  of  .ASl  its  a w hole.  With  her  bacl^round  as  an 
professor  and  her  undersuinding  of  the  importance  of  commu 
skills,  she  could  not  be  more  committed  to  the  diverse  smdents 
pus  and  to  the  communitv’  that  it  serves.  “ASU  W'est  is  a campt 
borderlands."  she  sa\s.  "Uithin  otm  educational  environment, 
cultural  groups  have  remarkable  opponunities  to  learn  fre 
other."  She  sa\s  that  among  ASls  three  anchor  campuses.  ASl 
the  "family  campu.s."  "We  even  have  entire  families-parents.  ( 
and  grandchildren-enrolled  simultaneously,  greath’  enhancing 
inter-generational  charaaer.  Siiccetcs  stories  abound  at  ASL'  Vi't 
of  our  students  arc  tlie  first  members  of  their  families  to  attend 
Our  commencement  ceremonies  are  community  celebrations." 

Commencetneni  at  ASl  W'est  is  indeed  a time  for  success 
Last  summer.  ASl  West  responded  to  student  requests  by  a 
commencement  for  summer  graduates.  The  ceremony  hont 
individuals  receiving  bachelor’'-  and  master's  degrees.  Am 
graduates  was  a student  speaker  selected  to  address  the  con 
inent  by  a student-faculty  committee,  a woman  who  had  qui 
icrical  perspeaivc  on  the  founding  of  the  ASl  West  campus 
the  1940s,  Cecilia  Marquez  Moreno's  father  and  other  fami 
bers  worked  as  migrant  laborers  on  the  farmland  that  is  now 
of  ASl  West,  Nearing  her  50th  birthday.  Cecilia  achieved  lie 
of  a university  education.  Having  earned  her  bachelor  s d 
secondary  education.  Moreno  has  obtained  a full-time 
teaching  business  courses  at  Tievor  Browne  High  School, 
her  husliand  have  instilled  the  importance  of  education  in  if 
(Iren:  all  three  are  now  attending  or  have  graduated  from 
including  a daughter  .iitending  ASl  West.  Another  gradut 
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Honor  Roll  Facts  in  Brief 


iNsrmmoN 

Arizona  State  University  West 

LOCATION 

Admissions  and  Records  Office 
4701 W.  Thunderbird  Road 
RO.  Box  37100 

Phoenix,  Arizona  85069-7100 
(602)  543-8123 

ESTABLISHED 

1984 


ENROLLMENT 

4,860  total  (561  or  11  percent  Hispanic) 

DEGREE  OEFERINGS 

Master’s 

Bachelor’s 


Ei3in6  R Maimon,  Anzons  Stale  University  provost 

Sanchez,  is  a single  mother  who  runs  a special  event  management 
company.  She  has  juggled  obligations  to  family,  career,  church,  and 
community  while  pursuing  her  bachelors  degree  in  global  busi- 
ness/raarketing.  A first-generation  college  student,  Sanchez  says  that 
her  studies  at  ASU  West  have  made  a positive  impact  on  the  way  she 
conducts  her  business,  enabling  her  to  aitraa  national  clients. 

As  far  as  the  Hispanic  community  is  concerned.  Dr.  Maimon 
notes.  "Over  the  last  several  years,  we  have  worked  to  increase  our 
Hispanic  enrollment.  Our  motto  is  Estamos  aqui  para  li  (we  are 
here  for  you),  and  we  make  the  motto  real  in  numerous  ways;  a newly- 
established  Ethnic  Studies  minor  that  offers  hands-on  internships  for 
students  in  community  organizations,  multiple  pathways  to  earning  a 
college  degree,  and  seamless  transfer  from  the  community  colleges." 
,fnd  it  is  just  that  community  that  is  the  key  for  the  provost.  Dr. 
Maimon  points  out.  "We  believe  in  full  engagement  with  the  commu- 
nity, The  Partnership  for  Communiry  Development  is  a clearinghouse 
for  research  that  applies  directly  to  community  needs.  Our  nationally 
recognized  series.  Racial  Legaaes  and  Learning,  provided  a commu- 
nity forum  for  the  discussion  of  chaiUenging  questions." 

The  numbers  support  Dr.  Maimon,  More  than  58  percent  of  ASL 
West’s  graduates  are  first-generaiioin  university  students.  More  than 
67  percent  are  25  years  of  age  or  older  (66  percent  of  all  students 
are  female).  Approximateiv  22  percent  of  the  student  body  is  made  of 
minorities.  Of  -i.860  total  students  attending  the  fall  of  last  school 
year.  561.  or  11  percent,  wen?  ihspanic-Uie  lai^est  minority  group  on 
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campus.  .Sative  Americans  numbered  66  or  1.6  percent:  Afri 
Americans,  l.t-A  or  27  percent:  and  /Vsian  Pacific  Islanders.  K)I  nr 
percent.  The  faculty  total  of  297  includes  26  or  8.8  percent  Hispai 
There  arc  P female  and  9 male  Hispanic  faculty  members.  Tiie  : 
wrsity  hoa.sts  a 16: 1 .studcnt-lo-facultv  ratio  a,s  the  scliool  ciuica' 
to  make  ASL  West  faculty  an  "important,  personal  presence  m 
educational  and  professional  development  of  students." 
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Arizona  State  University  West  Ls  a \ ital  component  of  ASLi  s multi-cani- 
pus  vision.  Snidents  wiio  attend  the  beautiful,  strikingly  new  campus 
enjoy  a small-colkge  atmosphere  on  a conveniently  located,  full-service 

■ neigJilSorhood  campus,  while  having  access  to  resources  of  a nationally 
reooginized.  Research  I.  RAC  10  university.  .ASU  West  provides  a friendly; 
student-centered  environment  designed  to  serve  individuals  who  balance 
academics  with  the  multiple  demands  of  work  and  family.  It  is  located  in 
the  rapidly  growing  northwestern  area  of  metropolitan  Maricopa  County: 

! ASU  West  was  created  in  1984  by  an  act  of  the  Arizona  legislature 
j responding  to  a twelve-year  grassroots  effort  to  expand  educational 
I opportunities  in  Arizonas  \Aest  Aalley  region.  The  campus  has  come  a 
I k®g  way  in  its  ^ort  history.  The  idea  of  founding  a regional  college  cam- 

■ pus  was  conceived  by  the  citizens  of  the  area.  The  group  pressing  for 
higher  education  in  the  region,  the  Westside 
Citizen's  for  Higher  Education  Committee,  was 
estaUished  in  5t72.  A feasibility  study  conducted  in 
1977  strot^  indicated  that  a college  campus  was 
needed  in  the  Afet  Valley.  In  1978,  ,ASl'  Main  was 
linked  to  the  region  through  e.xtension  courses 

j at  MetaCenter  Shopping  Mali,  and  at  the 

Alhambra  Ekmeotary  School  in  198ft  In  1982,  the 
state  l^islattire  des^nated  300  acres  for  constnic- 
-lk»,and  by  1986y  2,700  smdents  were  enrolled  in 
ASU  courses  in  Alhambra  and  Glendale  Community 
GoU^es.  In  1991,  the  core  of  ASU  West’s  campus 
was  ami^eted,  and  the  following  term,  accredita- 
: tion  was  received  from  the  North  Central 

i Assodatioa  of  Cdi^es  and  Schools.  In  1993,  the 
fird  graduating  dass  was  celebrated  at  the  school's 
first  commencement.  Growth  has  been  rapid.  ASU 
West  graduated  186  students  at  that  first  com- 
mencement and  approximately  1.100  five  years 
later,  in  1998.  By  the  stan  of  last  years  term,  the  university  employed 
man  than  TOO  pettier  216  full-time  and  82  part-time  academic  employ- 
j ees-Cieie  are  3®  full-time  and  103  part-tune  non-academic  employees. 

^ ASU  West  currently  offers  29  baccalaureate  degree  programs  and 
five  masterls  degree  programs,  plus  specialized  minors  and  programs 
leading  to  professional  certificates.  Degree  programs  are  offered 
throu^  five  academic  units:  die  College  of  Arts  and  Sciences,  College 
of  Education,  College  of  Human  Services,  Division  of  Collaborative 
j Programs,  and  the  School  of  Management.  The  institution  serves  the 
diverse  needs  of  approximately  3,nno  working  adults,  returning  siu- 
• doits,  and  continuing  students,  many  of  whom  balance  academics 

■ with  wnrk  and  family  life.  A point  of  pride  is  the  personal  and  profes- 
sional counseling  available  for  each  student.  Classes  are  conveniendy 
oSered  in  the  day  and  evening,  xs  well  as  on  weekends,  through  televi- 
sion (cable)  and  the  internet  and  at  off-campus  locadons.  The  .300- 

; acre  campus  is  easily  accessed  via  the  interstate  routes  of  I-IO  and  I- 
j 17. The  institution  is  located  in  Phoenix,  lust  to  the  west  of  the  campus 
is  the  city  of  Glendale.  Facilides  arc  .state-of-the-art  and  con.sist  of 
, seven  major  buildings  (000,000  ,s<]uarc  Icel)  surrounded  by  a beauti- 
fully landscaped,  natural  environment.  The  red  brick  campus  was 


modeled  after  Oxford  University  in  England. 

.As  Provost  Maimon  hxs  indicated,  .ASU  Wests  effon  to  strengthen  iLs 
commitment  to  diversity  and  community  pannerships  recendy  received 
major  support  from  die  Assodadon  of  American  Colleges  & I niveisides 
when  it  was  selected  as  the  only  insdtudon  in  Ajizona  to  panicipaie  in  die 
‘•Racial  Legacies  and  Learning:  An  American  Dialogue"  initiative.  This 
nationwide  effort  was  launched  in  collaboration  with  President  Clinton's 
Initiative  on  Race,  and  implemented  by  AAC&U.  It  is  designed  to  promote 
learning  about  racial  issues  in  dynamic  ways.  ASU  West  will  be  at  the  fore- 
front of  this  project  as  one  of  only  56  ‘lead  irestitudons"  in  the  U.S.  and 
one  of  only  dglit  in  ‘me  nadon  designated  as  a regional  site  by  the  .AAC&l . 
The  projea  is  aimed  at  areswering  the  question.  “What  should  lugher  edu- 
cadon  be  doing,  with  its  local  communities,  to  prepare  graduates  to 
address  the  legacies  of  racism  and  the  opportunities 
for  racial  rccondiiadon  in  the  United  States?" 

This  past  October  6th,  ASU  Wc.st  sponsored  a 
broad-hased  community  discussion  on  building 
radal  understanding  through  ius  yearlong  dialogue. 
“Racial  Legacies  and  Learning:  An  American 
Dialogue."  John  A.  Romandetti,  president  of  Denny  s 
restaurants,  wxs  the  keynote  speaker,  along  with 
Rachellc  Hood-Phiffip.s.  Denny's  chief  diversity  offi- 
cer. Denny's  hxs  received  several  awards  from  die 
NAACP  for  leadership  in  diversity  management.  In 
August  1998,  Fortune  Magazine  ranked 
Denny'yAdvxntica  No.  2 on  ius  li.st  of  the  "Best  50 
Companies  for  Asians,  Blacks,  and  Hispanics."  Tliis 
inaugural  community  forum  showed  how  Denny  s 
faced  difficult  diversity  issues  head-on.  while  pro- 
viding insigltus  applicable  to  all  parts  of  society. 
"ASU  West  wxs  a logical  selection  for  dus  recogni- 
tion since  issues  of  diversity  and  dialogue  about 
race,  clxss,  and  gender  arc  at  the  core  of  our  mission,"  oh.scrves  Dr. 
Maimon.  adding  that  the  initiative  •enables  us  to  expand  our  efforts  to 
model  ways  that  campuses  and  communities  can  leani  together  about 
racial  is.sties  and  opportunities  in  American  .society."  The  Partnership 
for  Community  Development  mentioned  by  Provost  Maimon  enables 
faculty  in  the  College  of  Human  Services  to  share  their  re.search  and 
teaching  expertise  with  such  organizations  as  the  A .MC.A.  The 
Foundation  for  Senior  Living.  The  Peoria  Schotd-Districb-and  the 
Nortltside  Training  Center,  among  others 

last  iamiary.  the  ASU  regents  approved  the  first  new  degree  since 
19'15,  one  that  opens  a streamlined  pathway  toward  a bachelor  s 
degree.  The  program  accepts  (lO  hours  of  academic  credit  from  an 
as.sociaie  of  applied  science  (AAS)  degree  and  applies  it  m one  full 
block,  eliminating  a coursc-by -course  review,  xs  the  first  two  years  of  a 
bachelor's  degree.  Tlic  approval  meims  that  anyone  with  an  .AAS  from  a 
community  college  can  earn  a bachelor's  degree  in  only  two  years 
through  the  new  Bachelor  of  Applied  Science  degree.  Students  began 
enrolling  in  coiiises  leading  to  die  BAS  degree  starting  Iasi  Spring 
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Today's  college  classroom,  particularly  the 
community  college  classroom,  is  a different 
place  than  the  classroom  of  the  '50s.  '60s, 
70s,  and  even  the  '80s.  The  faces  before  us  have 
changed  as  we  have  become  a new  America-a 
much  more  diverse  America.  We  are  now  teaching 
more  minorities  (race/ethnicity  and  women) 
than  ever  before,  and,  particularly  in  the  commu- 
nity colleges,  we  are  teaching  swdents  of  dherse 
backgrounds  in  terms  of  dass  and  age  as  well. 
Demographic  projections  hold  that  early  in  this 
next  century,  minorities  will  become  the  majority 
in  50  of  our  laigest  cities,  and  the  workforce  will 
be  made  up  largely  from  minority  groups.  Schools 
at  every  level  are  becoming  increasingly  chal- 
lenged to  educate  students  from  a wide  range  of 
backgrounds,  experiences,  and  values,  including  a 
large  percentage  of  Hispanic  Americans. 

We  know  from  various  reports  that  the  educa 
lion  of  Hispanic  Americans  is  already  at  crisis 


point  and  that  without  proactive  intervention,  the 
crisis  v/ill  become  worse.  That  crisis  is  dramatic 
from  preschool  through  graduate-level  educa- 
tion. In  higher  education,  what  we  learn  is  that 
the  total  proportion  of  bachelor’s  degrees  for 
Hispanic  Americans  has  risen  only  slightly  (from 
3-5  percent  in  1985  to  4.9  percent  in  1993)  since 
the  1980s.  We  also  learn  that  Hispanic  American 
students  drop  out  earlier  and  at  unacceptably 
high  rates  and  that  these  numbers  are  worse  than 
the  rates  of  any  other  minority  group  in  America. 

Myriad  factors  account  for  the  lower  achieve- 
ments of  minorities  in  America.  Among  the  most 
significant,  perhaps,  is  a social  structure,  indud- 
ing  an  educational  system,  that  does  not  provide 
equal  access,  equal  opportunity,  or  equal  treat- 
ment for  people  of  diverse  backgrounds.  There 
are  so  many  levels,  both  legislative  and  executive, 
where  change  needs  to  be  enacted.  As  educators, 
our  biggest  impact  is  in  the  college  classroom. 


What  can  we  do  as  teachers  to  insure  that 
students,  coming  from  a variety  of  backgrounds ; 
life  experiences,  are  motivated  to  learn,  to  sta; 
school,  and  to  achieve  as  pan  of  their  life  go 
There  is  a pedagogical  strategy  that  seems  to  m 
vate  students,  improve  student  learning  and  re 
don,  enhance  the  developmoit  of  critical  thin!' 
skills,  and  create  a more  harmonious  classra 
atmosphere.  That  strategy  involves  the  creatioi 
learning  teams  in  the  classroom  and  the  use  of 
laborative  learning  strategies 

An  effective  way  to  create  harmony  : 
reduce  prejudices  in  the  dassroora  is  to  crs 
male/femaie,  multiracial/ethnic  learning  grot 
These  learning  teams  have  been  comparec 
sports  teams,  which  tend  to  bind  memb 
together  for  a common  goal,  and  often  leat 
fitiendships  across  racial/ethnic  lines.  Accord 
to  social  psychological  research,  these  coUa 
rative  learning  groups  reduce  prejudice 
undercutting  categories  that  lead  to  stereotyj 
thinking.  Social  psychologist  Elliot  Aron: 
found  that  collaborative  learning  groups  wor 
extremely  well  for  grade  school  children  wh 
prejudices  are  not  as  entrenched  as  thost 
adults.  However,  research  has  shown  that  the 
mation  of  these  teams  can  be  effective  with  ai 
learners  as  well. 

Research  done  by  Dr.  Samuel  Gaertner,  a \ 
chologist  at  the  University  of  Delaware,  suggi 
ways  to  implement  learning  groups  that  red 
prejudices  among  students.  The  instruc 
selects  the  groups.  What  appears  to  be  rand 
mixing  of  students  is  really  carefully  planr 
The  instnictor  puts  together  groups  of  foui 
six  men  and  women  from  diverse  radal/etl 
and  age  backgrounds.  Students  are  given  a t 
to  complete  in  a given  length  of  time  t 
requires  group  cooperation.  (More  will  be  t 
later  about  the  nature  of  the  task.)  A gn 
recorder/reporter  is  either  selected  by 
instructor  or  elected  by  the  group.  The  instnn 
should  make  sure  that  if  groups  are  elect 
recorders,  they  do  not  automatically  ass 


women  students  the  task  of  taking 
the  notes,  for  this  could  be  the 
result  of  societal  power  hierarchies 
dictating  the  group  dynamic.  Power 
dynamics  that  operate  in  society  at 
large  might  govern  the  interactions 
of  the  collaborative  groups  if  they 
are  not  supervised  carefully.  It  is 
the  instructor’s  responsibility  to 
insure  that  roles  within  groups  do 
not  play  out  gender-  and  race- 
based  stereotypes.  Therefore, 
instructors  need  to  pay  attention  to 
gender,  race/ethnicity,  and  class 
issues  not  only  in  terms  of  group 
composition  but  also  in  terms  of 
group  dynamics.  The  group 
recorder/reporter  will  record  the 
group’s  work  and  report  to  the  larg- 
er group  when  the  class  recon- 
venes. Sometimes,  two  students  can 
play  these  roles  separately 

Once  students  become  a unified 
group,  they  begin  to  like  each  other 
better  than  they  like  students 
belonging  to  other  groups;  ironical- 
ly. this  simulates  the  process  that 
can  lead  to  prejudice  formation  in 
other  circumstances.  There  is  a 
debate  as  to  whether  students 
should  stay  in  the  same  group  so  as 
to  bond  witli  the  members  of  their 
diverse  group  for  several  tasks,  or 
whether  they  should  be  mixed 
again  with  others  to  form  another 
single  unified  group  to  work  on  a 
further  task.  If  the  latter  occurs, 
preferences  for  people  shift  once 
again.  Dr.  Gaertner's  research, 
which  suggests  the  mixing  of 
groups,  shows  that  forming  new 
groups  widens  the  students’  sense 
of  who  is  in  their  group.  Vtorking 
within  various  groups  changes  stu- 
dent thinking  from  "us  and  them " 
to  “we.”  Whatever  approach  is 
taken,  a common  element  in 
achieving  group  cohesiveness  is  to 
have  students  spend  about  ten  min- 
utes of  their  first  collaborative 
learning  session  getting  to  know 
each  other.  Learning  groups  can 
reduce  prejudice  and  biases 
because  the  people  whom  students 
once  identified  as  part  of  some 


other  group  are  now  perceived  as 
part  of  their  own  group. 

The  research  of  Elliot  Aronson 
and  other  social  psychologists 
demonstrates  that  certain  criteria 
are  necessary  for  prejudices  to  be 
reduced.  Students  must  feel  they  are 
of  equal  status  with  other  group 
members.  They  need  to  have  a com- 
mon goal,  and  they  need  to  be  inter- 
dependent. In  other  words,  everyone 
is  needed  to  achieve  the  goal,  and 
each  student  should  feel  account- 
able for  his  or  her  contribution. 

The  u.se  of  collaborative  learning 
groups  not  only  promotes  a greater 
appreciation  of  diversity  among  stu- 
dents but  also  seems  to  promote 
more  aaive  involvement  and  greater 
retention  of  material.  Many  scholars 
and  educators  have  been  suggesting 


for  quite  a long  time  mat  students 
need  to  be  more  active  participants 
in  the  learning  process.  While  this  is 
certainly  not  a new  idea,  many  of  us 
have  shied  away  from  using  “group 
work"  because  we  might  have  exper- 
imented with  it  and  found  the  com- 
mon pitfalls.  The  common  problems 
associated  with  students’  working  in 
groups  include  off-task  conversa- 
tions, social  loafing  (students  not 
carrying  their  load),  and  dominant 
students  taking  over  while  others 
fail  to  participate.  Collaborative 
learning  strategics  address  these 
areas  of  concern. 

The  following  guidelines  can 
change  mea-  group  work  into  collab- 
orative leaniing  teams  and  thus  avoid 
the  pitfalls  mheront  in  group  work. 


Start  by  having  all  students 
write  something  related  to  the 
group  assignment  so  that  all  stu- 
dents have  an  investment. 

Create  a focused  task.  This  must 
be  carefully  planned.  'What  should 
the  task  accomplish?  What  do  you 
want  students  to  learn?  How  much 
time  will  it  take?  What  are  some 
milestones  along  the  way? 
Collaborative  learning  requires  that 
groups  work  on  tasks  that  usually 
have  more  than  one  answer  or 
solution,  and  that  require  or  benefit 
from  multiple  perspectives.  The 
task  in  som.e  way  requires  collec- 
tive judgment. 

Set  up  the  groups  with  the 
intention  of  fostering  diversity  with- 
in the  groups. 

Either  appoint  or  have  the  groups 


elect  a group  recorder-reporter  for 
purposes  of  accountability. 

Create  tasks  that  require  coop- 
eration rather  than  competition. 
One  technique  is  to  have  students 
reach  some  kind  of  consensus.  If 
they  have  something  written,  they 
can  share  each  idea  written,  one  at 
a time,  u.sing  a round  robin  tech- 
nique so  that  no  one  student  domi- 
nates the  group  and  to  insure  that 
everyone  participates. 

Be  the  time-keeper  and  class- 
room manager,  but  stay  minimally 
involved  with  tlie  groups.  Circulaung 
among  the  groups  tends  to  tem- 
porarily heighten  the  activity  of  the 
group  with  which  we  are  working 
while  the  other  groups  “wait  their 
turn.”  Uithnut  the  teachers  interfer- 


An effective  way  to  create  har- 
mony and  reduce  prejudices 
within  the  classroom  is  to  cre- 
ate male/female,  multiracial/ 
ethnic  learning  groups. 


ence,  students  tend  to  take  more 
responsibility.  The  instructor  can 
keep  groups  focused  on  tlie  comple- 
tion of  the  task  by  interrupting  occa- 
sionally to  see  how  far  all  the 
groups  are  progressing  towards 
completing  the  assignment. 

Upon  completion  of  the  group 
task,  group  reporters  can  read  their 
group’s  ideas.  The  instructor  should 
emphasize  that  when  one  person 
has  the  floor,  everyone  needs  to  be 
quiet  and  attentive.  The  instructor 
can  allow  for  other  group  members 
to  add  to  or  clarify  their  group 
reporter’s  statements.  This  large- 
group  sharing  is  an  essential  part  of 
the  process  since  students  will  be 
exposed  to  multiple  perspectives 
coming  from  other  groups. 

If  these  guidelines  are  followed, 
the  chances  for  the  pitfalls  of  group 
work  to  occur  are  greatly  reduced. 
In  my  next  article  on  collaborative 
learning  (Part  2),  I will  offer  some 
specific  collaborative  learning 
techniques  that  can  be  applied  to 
any  discipline. 

References: 

Hodgkinson.  Harold  K.  AH  One 
System:  Demographics  of 

Education.  Kindergarten  through 
Graduate  School.  In.stitute  for 
Educational  Leadership,  Inc.,  1985. 

Clinton.  William  Jefferson. 
“Remembering  Franklin  D. 
Roosevelt.  50th  Anniversary 
Commemorative  Services,  ” reprint- 
ed in  Our.Sation  on  the  Fault  Line: 
Hispanic  American  Education. 
President  s .Advisory  Commission  on 
Educational  Excellence  for  Hispanic 
Americans.  September.  1996. 


rom 


BY 

Steve  Harmon 


With  more 
than  95  per- 
cent of  its 
population 
Hispanic, 
Baker  says 
Laredo  is  a 
natural  incu- 
bator for 
nurses  who 
have  the  abili- 
ty to  address 
the  needs  of 
the  Hispanic 
community. 


Trahih/g  Ciilturallg  Competeiit  RNs 


lllien  "Yolanda"  leaves  her  tidy 
I'l  but  modest  home  in  a South 
-I  I Texas  colonia  to  see  to-her 
medical  needs,  she  often  grapples 
with  a series  of  "what  ifs."  ^Xltat  if 
she  has  to  speak  English?  What  if 
her  decision  to  buy  medicines  at 
lower  cost  in  nearby  Mexico  or  her 
belief  in  amnderismo  (folk  medi- 
cine) is  questioned?  What  if  they 
just  don’t  understand? 

Dr.  Susan  Baker,  director  of 
Texas  A&M  Intemaoonal  University's 
Dr.  F.  M.  Canseco  School  of  Nursing, 
knows  all  about  the  "wtat  ife,"  and 
she's  encountered  people  like 
Yolanda  on  a daily  basis.  Here  on 
the  L'.S.-Mexico  borili.r,  she  knows 
that  it's  the  "what  ifs”  that  con- 
sciously limit  the  decision  of  many 
colonia  residents  to  seek  needed 
health  care.  Sadly,  she  also  knows 
that  it’s  all  too  easy  for  "what  ifs"  to 
become  "never  minds." 

Dr.  Baker  says  that  part  of  the 
answer  is  to  turn  "what  ifs"  into 
"why  nots."  She  has  provided 
health  care  to  the  residents  of 
favelas  in  Brazil  and  helped  orga- 
nize South  fexas  neighborhood- 
based  health  fairs  known  as  con- 
vivios.  which  focus  on  developing 
relationships  with  and  .sensitivity  to 
patients.  Her  experience  with  lan- 
guage and  culture  was  crucial  to 
her  part  in  developing  the  transcul- 
tural  model  of  nursing  at  .A&M 
International. 

So  how  do  you  answer  the  'What  ife?” 

Baker  says  that  the  answer  is 
nurturing  a qualified  cadre  of 
nurses  who  are  culturally  sensitive, 
bilingual,  and  in  tune  with  the 
needs  of  the  predominantly 


Spanish-speaking  community. 

,\s  the  fastest  growing  city  in 
Texas  and  the  second  fastest  grow- 
ing in  the  nation,  Laredo  is  experi- 
encing a dramatic  demographic 
shift.  In  the  period  from  1990-97, 
the  city  recorded  a 375  percent 
population  increase,  about  an 
additional  50,000  people.  South 
Texas  is  now  home  to  one  in  10  new 
Texans.  Under  a projection  that 
assumes  levels  of  migration  similar 
to  those  seen  from  1990-96,  Laredo 
could  balloon  to  nearly  655,000  by 
2030,  a growth  of  391  percent.  Its 
sister  city,  nearby  Nuevo  Laredo. 
Tamaulipas,  Mexico,  is  projecting 
similar  growth  rates. 

With  more  than  95  percent  of 
its  population  Hispanic,  Baker  says 
that  Laredo  is  a natural  incubator 
for  nurses  who  have  the  ability  to 
address  the  needs  of  the  Hispanic 
community.  .And  at  .A&M 
International,  students  have 
responded  to  the  call,  making  the 
university's  nursing  program  the 


most  popular  of  23  undergradi 
programs  offered. 

Baker  says  that  these  studs 
will  be  a major  part  of  the  answt 
"It  comes  down  to  very  bt 
logic.  Anyone  seeking  medical  t 
seeks  a sense  of  familiarity,  no  r 
ter  what  their  culture  or  ethnii 
We  can  work  to  provide  a sensi 
security  by  making  sure  that 
healthcare  providers  are  fir 
attuned  to  their  clients’  needs,  p 
erences.  and  culture.  It  is  hut; 
nature  to  trust  those  who  are  . 
us,  people  with  whom  we  feel 
affinity.  Any  visit  to  a medi 
authority  is  frightening.  It  can 
made  less  so  when  we  feel  that 
will  be  understood,”  she  ex-plain 
Baker  is  project  liaison  fc 
S265.000  federal  grant  provides 
■A&M  International  aimed 
expanding  enrollment  of  regie 
Hispanic  nursing  students  seel 
BS.N  degrees.  She  and  assistant  ( 
fessor  Natalie  Burkhalter  de 
oped  the  project  to  promote  s 
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cess  of  students  in  the  Bachelor  of 
Science  in  Nursing  Program. 

The  Department  of  Health  and 
Human  Services’  Health  Resources 
and  Services  Administration 
(HRSA)  provided  the  award  for  the 
Nursing  Special  Project,  known  as 
STaT-RN  (South  Texas  Access  to  RN 
Education). 

STAT-RN  targets  expanding 
enrollment  of  regional  Hispanic 
nursing  students  in  professional 
nursing  programs  and  shortening 
of  the  time  frame  needed  to  obtain 
licensure  as  registered  nurses  in 
the  State  of  Texas. 

Baker  says  the  time  is  now  to 
help  secure  greater  Hispanic  repre- 
sentation in  the  health  professions. 

“At  both  national  and  state  lev- 
els, nurses  from  Hispanic  back- 
grounds are  seriously  underrepre- 
sented in  comparison  to  other  eth- 
nic groups  and  to  the  percentage  of 
Hispanics  in  the  general  popula- 
tion. Here  in  Laredo  and  Webb 
Counties,  we  have  a 95  percent 
Hispanic  population  capable  of 
addressing  this  shortage,”  she 
explained. 

The  project  focuses  on  two  key 
factors  that  research  shows  stymie 
or  prolong  Hispanic  students' 
efforts  to  succeed  in  nursing  pro- 
grams. 

“National  research  shows  a 30 
percent  dropout  rate  for  Hispanics 
in  nursing  programs.  This  has  been 
direcdy  tied  to  economic  hardship 
issues  that  involve  the  need  to  sup- 
port the  family  and  an  educational 
preparation  that  might  not  have 
emphasized  the  knowledge  and 
skills  needed  to  succeed  in  the 
selected  program,”  she  said. 

In  order  to  assure  student  suc- 
cess in  coursework  and  on  the  state 
nursing  licensure  examination, 
STAT-RN  provides  increased  tutori- 
al support,  learning  materials, 
development  of  onhne  testing,  stu- 
dent study-skill  development,  and 
faculty  development. 

STAT-RN  also  includes  n collab- 
orative research  component  with 


Prairie  View  A&M  University’s 
College  of  Nursing,  another  campus 
of  The  Texas  A&M  University 
System. 

“This  component  provides  us 
with  the  opportunity  to  compare 
the  effectiveness  of  teaching  strate- 
gies used  to  address  learning  needs 
of  basic  nursing  students  in  our 
two  schools  of  nursing  that  sen’e 
predominantly  minority  student 
populations  in  The  Texas  A&M 
University  System,"  Baker 
explained. 

One  of  the  first  students  in  the 
A&M  International  program  said 
that  the  added  support  is  making  a 


difference  in  her  preparation. 

“I've  wanted  to  make  a differ- 
ence in  my  community  for  a long 
time.  This  is  my  home,  and  1 really 
want  to  help  with  chronic  disease 
awareness  and  prevention.  The  best 
way  for  me  to  do  that  is  to  speak  a 
common  language  and  be  aware  of 
culture  and  tradition.  The  computer 
lab,  tutors,  and  faculty  support  are 
amazing.  I'm  looking  forward  to 
m\  chance  to  give  back  to  our  com- 
munity," she  said. 

Another  student,  returning  to 
school  for  a new  career,  said  that 
the  fH'.AT-RN  program  has  provided 
the  extra  measure  of  support  that 
he  and  his  family  needed. 

Tm  also  working  while  I'm  in 


nursing  school,  and  the  program 
has  helped  to  provide  the  flexibihty 
and  support  1 need  to  meet  all  my 
responsibilities.  Nursing  is  totally 
different  from  anything  I've  ever 
done  before,  and  1 needed  a lot  of 
help  to  understand  new  ways  of 
learning,”  he  said. 

Baker  says  that  the  regional 
need  for  qualified,  culturally  sensi- 
tive nurses  is  overwhelming. 

“Laredo  has  just  opened  Mercy 
Health  Center,  a brand  new  350-bed 
hospital,  and  Doctors’  Hospital  has 
begun  its  construction  of  a new 
facility  as  well.  It’s  not  unusual  for 
both  hospitals  to  extend  their 


recruiting  reach  for  nursing  profes- 
sionals as  far  as  Canada  or  the 
Philippines.  The  two  hospitals  esti- 
mate that  they  need  at  least  100 
new  RNs  a year  to  support  the 
healthcare  needs  of  the  communi- 
ty,” she  said. 

A&M  International  President  Dr. 
Charles  Jennett  said  that  the  pro- 
gram is  an  incisive  response  to  the 
needs  of  the  university's  service 
area. 

"The  hcaltlicare  industry  in  our 
region  is  mushrooming,  as  is  the 
need  for  culturally  competent, 
Spanish-speaking  nurses  who  arc 
prepared  for  leadership  roles  in 
this  arena.  ST.AT-RN  will  enable  us 
to  directly  addre.ss  a crippling  need 


and  profoundly  impact  healthcai 
dehvery  here,”  Dr.  Jennett  said. 

While  the  local  need  is  grea 
Baker  says  that  ST.AT-RN  studeni 
will  be  able  to  move  comfortably  i 
a growing  arena  of  possibl 
employment  that  stretches  frot 
coast  to  coast  and  all  points  i 
between.  She  emphasizes,  howeve 
that  students  are  encouraged  t 
remain  in  the  Laredo  border  are 
and  contribute  their  expertise  t 
improving  the  health  of  their  ow 
community. 

“The  field  is  wide  open  fc 
these  students,  and  employmei 
opportunities  for  nurses  of  the; 
caliber  and  training  can  take  thei 
anywhere.  But  it  is  clear  that  horn 
is  where  the  heart  is  for  our  sti 
dents  and  they  are  committed  t 
giving  something  back  to  thei 
community.  Here,  they  can  trui 
make  a difference,”  she  said. 

Somewhere  in  a South  Lared 
colonia  or  predominantly  Hispait 
neighborhood,  another  “Yolanda” 
contemplating  her  health.  It’s  th; 
annoying  cough,  tne  way  her  lej 
swell  by  day’s  end,  and  the  thir. 
that  seems  unquenched  that  botht 
her. 

Although  she  knows  somethir 
is  not  right,  she  is  mentally  bracir 
herself  for  a series  of  "what  ifs,”  a 
tied  to  issues  of  understandin; 
communication,  and  the  need  for 
sense  of  .security. 

With  the  advent  of  A&l 
International's  STAT-RN  prograi 
and  its  dedication  to  producir 
culturally  competent,  Spanisl 
speaking  nurses  committed  to  the 
community,  the  odds  are  bettf 
than  ever  that  Yolanda  won't  woi 
der  "what  if,”  but  simply  ask,  "wl 
not?” 

For  more  information  on  Tex: 
A&M  International  University 
STAT-RN  program,  contact  D 
Susan  Baker  at  (956)  .326-2574  < 
e-mail  to  <shaker@tamiu.edu>. 


The  STAT-RN  program  prowJes  cruoal  tutonal  suppoa  irKluding  stueJent  siu(jy-skill  assista/>ce. 
targeted  learning  matenals.  and  faculty  aevdODment 


for  Worthy  Students 


BY 

INES  PINTO  Alicea 

'7  always  tell 
the  students 
that  no  one 
goes  through 
life  alone  and 
that  education 
is  not  just  for 
them  but  also 
for  the 
community.” 


Rev,  Luis  Ouihuis. 

SCHOLARSHIP  FOUNDER 


a young  child.  Stephanie 
Rodriguez  witnessed  the 
financial  and  emotional 
struggles  that  come  with  being 
raised  by  a single  mother  without  a 
college  degree. 

"If  I had  to  take  anyihing  back 
of  my  background,  I wouldn't, 
because  it  was  such  an  inspiration 
to  me  to  get  an  education."  said  the 
20-year-old  junior  honors  nursing 
student  from  Stockton,  Calif. 

Tlie  young  woman's  perseverance 
and  drive  have  paid  off.  She  and  five 
other  Latino  .students  recently  won 
prestigious  scholarships  at  the  Jesuit- 
run  L'niversity  of  San  Francisco 
(USF),  where  about  eight  percent  of 
its  8,000  or  so  students  are  Latino, 
said  Raul  Aguilar,  a 1%7  USF  gradu- 
ate who  runs  the  program  and  heads 
La  Compania,  the  unnersity's  l-itino 
alumni  association. 

"Most  of  the  recipients  are 
active  in  the  Latino  community 
already,"  said  Aguilar.  "We  are  look- 
ing to  see  how  active  they  are,..and 
how  active  they  are  going  to  be 
when  they  graduate.  V('e  want  to 
promote  people  who  are  going  to 
give  back  to  the  community.” 

The  Saber  Es  Poder  (Knowledge 
Is  Power)  scholarship  gives  each  of 
the  recipients  $5,000  for  one  year 
of  study.  The  scholarship,  now  in  iLs 
second  year,  was  created  in  memo- 
ry of  six  Jesuits  slain  in  the  late 
1980s  at  the  L'niversity  of  Central 
America  in  tl  Salvador.  Seven  stu- 
dents received  scholarships  in  the 
program's  first  y ear. 

"It  is  nice  to  be  recognized." 
said  Rodriguez,  the  first  member  of 
her  family  to  attend  college.  "I 


Yeai^  Tivo  for  Saber  Es  Pod 
Scholarships 

couldn't  believe  it  when  I got  the  was  overatelming,  said  Aguila 
news.  The  scholarship  promotes  "The  reception  to  the  pn 
leadership  skills,  and  it  makes  me  has  been  very  warm,”  he  sai 

feel  more  like  a leader."  two  years,  we  raised  $80,001 

But  Rodriguez  was  already  con-  we  gave  it  all  out  jin  scholars 

sidered  a leader  at  the  San  Our  goal  is  to  start  an  endot 

Francisco  school.  Along  with  her  fund  and  make  it  self-sufficiei 

studies,  she  tutors  young  Latino  The  Rev.  Quihuis  said  that 
students  at  a USF  center.  After  grad-  people  were  initially  skej 

nation,  she  plans  to  pursue  studies  about  his  proposal  to  tap  ir 

toward  a degree  as  a nurse  practi-  often  overlooked  source  of 

tioner.  ing-Latino  alumni. 

“In  my  eyes,"  she  said,  "‘I  see  a "There  is  a tendency  to 
nurse  as  an  angel  of  mercy,  one  that  Latinos  are  not  involved  i 

who  cares  for  the  total  well-being  lanthropy,"  the  Rev  Quihuis 

of  the  person.”  "The  university  discoveret 

Rodriguez  said  that  she  was  Latinos  do  give  if  the  cause  is 

very  active  in  school  and  comnmni-  He  said  that  in  the  firs" 
ty  activities,  but  financing  college  alone,  the  university  disco 

was  always  a concern,  so  the  news  more  than  100  new  indiv 

of  the  scholarship  was  a relief.  donors,  many  of  them  Latino. 

"The  cost  of  tuition  here  is  a funding  has  come  from  coq 

burden  to  my  family,"  said  ^nors  as  well,  among  them 

Ro3?ig^\.  ^Anyfhing  1 could  Bank,  SBC,  the  Calif 

receive  is  great."  Endowment,  and  the  His 

The  Rev.  Luis  Quihuis,  a Jesuit  Community  Foundation, 
priest  and  assistant  to  the  USF  presi-  Aguilar  said  that  Latinos  te 
dent  for  multiculmral  affairs,  creat-  to  feel  included  in  university 
ed  and  directed  the  scholarship  pro-  turns  across  the  country  and  tl 
gram  its  first  two  years.  He  said  that  program  has  found  a way  f 
he  spearheaded  the  scholarship  latino  alumni  to  feel  as  thoug 
program  because  there  was  a grow-  are  an  important  part.  Just 
ing  need  to  find  ways  to  make  pri-  latino  alumni  organization  wai 
\ate  universities  more  affordable  for  ing  to  fruition,  so  was  the  schol 
families  of  modest  incomes. 'Tuiuon,  program,  and  the  two  essei 
hoarding,  books,  and  fees  can  run  blossomed  together,  said  Aguila 

nearly  $25,000  per  year  at  the  uni-  This  year's  six  recipients 
versity.  So  Rev.  Quihuis,  who  is  now  selected  from  105  Latino  u 
pastor  to  Our  Lady  of  Sorrows  graduate  and  graduate  appl 
Church  in  Santa  Barbara.  Calif.,  who  attend  the  university  or  i 
spoke  to  several  Litino  alumni  and  ed  to  attend  the  univc 
corporate  leaders  about  creating  a Selection  criteria  included  ac 
scholarship  just  for  latino  students  ic  performance,  financial 
at  the  university.  And  the  response  community  service,  leade 


Stephanie  M.  Rodnguez.  Saoe-  Es  Po<Je 
scnolarshiD  winne- 


skills,  and  extenuating  circum- 
stances, based  on  the  personal  bis- 
tort’ submitted  by  the  apphcant. 

The  Rev.  Quihuis  emphasized 
the  importance  of  the  role  of  a stu- 
dent's community  service  in  the 
selection  process, 

“!  always  tell  the  students  that  no 
one  goes  through  life  alone  and  that 
education  is  not  just  for  them  but 
also  for  the  community,”  he  said. 

Another  key  aspect  to  awarding 
students  the  scholarships  is  simply 
honoring  them  for  hard  work. 

"It  emphasizes  the  importance 


of  their  education."  said  the  Rev, 
Quihuis,  adding  that  students  must 
maintain  a “B  " GPA  during  the 
scholarship  year. 

Dacia  Delgado,  a junior  with  a 
major  in  business  and  a minor  in 
Spanish  at  the  USF  McLaren  School 
of  Business,  said  that  the  scholarship 
certainly  helped  her  to  keep  focused 
on  her  education  rather  than  worry- 
ing about  paying  for  that  education. 

"It  keeps  me  going  toward  my 
goal,  and  it  is  reassurance  that  1 am 
doing  something  right-and  getting 
rewarded  for  that.”  said  Delgado,  who 
was  bom  in  Sacramento  but  raised 
in  Portland,  Ore.  At  USF,  she  is  an 
honors  student  enrolled  in  the 
Erasmus  Project,  named  after  the 
Renaissance  humanist,  a special  pro- 
gram that  seeks  to  develop,  relate, 
and  balance  intellectual  pursuits  with 
responsible  participation  in  commu- 
nity service  and  world  affairs.  Along 
with  her  studies,  she  works  part-time 
and  volunteers  at  the  Hamilton 
Family  Shelter,  reading  bedtime  sto- 
ries to  homeless  children.  She  also 
worked  as  the  student  acthities  coor- 
dinator for  the  residence  hall  assod- 
ation,  as  a peer  counselor  during  ori- 
entation, and  as  a volunteer  for  cam- 
pus ministry. 

Rigoberto  Lopez,  Jr„  a 21- 
year-old  senior  and  scholar- 
ship recipient,  .said  that  the 
scholarship  will  help  him 
meet  his  "obligation  of  ful- 
filling who  I can  become." 

"I  am  trying  to  pave  the 
road  for  my  three  younger 
brothers,  to  set  an  example 
for  them,"  said  Lopez,  a 
junior  psychology  major  and 
honor  student.  "I  was  hon- 
ored to  have  been  chosen 
from  an  elite  group  of  stu- 
dents. 1 was  really  flattered 
and  blessed." 

Lopez  is  al,so  a catcher  on 
the  baseball  team,  where  he 
emerged  as  a team  leader 
Born  in  the  copper  mining 
town  of  Globe.  Ariz..  he  gradu- 
ated with  honors  from  (ilobe 


High  School.  The  eldest  of 
four  children,  he  is  the  first  of 
his  family  to  attend  collie.  In 
addition  to  sports  and  athlet- 
ics, Lopez  is  known  for  his 
volunteer  work  in  the  Bay 
Area  Latino  community.  He 
assists  as  a coach  for  Little 
Le^e  teams  and  is  active  in 
an  interdenominational  min- 
istry group  on  campus.  He  is 
considering  professional 
baseball  and  graduate  school 
after  leaving  USF. 

The  selection  process  was 
chaired  by  Aguilar,  an 
account  executive  with  Waller 
Press  in  South  .San  Francisco. 

Other  members  of  the  selec- 
tion committee  were  USF 
Trustee  Herman  Gallegos;  Rose 
Castillo  Guilbault,  ’dee  president  for 
corporate  communications  and 
public  affairs  for  the  Cahfomia  State 
Auto  Association;  Tony  Martinez, 
special  assistant  dean  of  the  USF 
College  of  Professional  Studies;  Jim 
Gonzalez,  president  of  Jim  Gonzalez 
and  Associates,  a Sacramento  lobby- 
ing firm;  and  the  Rev.  Quihuis. 

Other  award  recipients  are 
Sergio  L.  Dominguez,  Jr..  Marco  D. 
Nunez,  and  Derrick  Kibler,  Jr. 

Dominguez,  a sophomore 
majoring  in  pre-physical  therapy, 
was  born  and  raised  in  San 
Francisco  and  graduated  with  hon- 
ors from  Sacred  Heart  Cathedral 
High  School.  His  interest  in  physi- 
cal therapy  began  after  he  was 
diagnosed  in  high  school  with 
Guillain-Barre  Syndrome,  a viral 
disorder  that  results  in  temporary 
paralysis.  Dominguez  is  actively 
involved  in  the  Latiuo  community, 
working  at  the  Dolphin  Club,  an 
after-school  program  at  St. 
Anthony's  Immaculate  Conception 
Elementary  School  in  the  city  s 
Mission  District. 

•Nunez  is  a USF  law  student  who 
expects  to  graduate  in  2000.  Born 
in  Mexicali.  Mexico,  to  migrant 
farm  workers,  he  was  raised  in  F.l 
Centro.  Calif.  The  vounges!  of  three 
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siblings,  he  is  the  first  in  his  family 
to  graduate  from  a university  and 
the  first  to  pursue  graduate  studies. 
St-hile  at  USF,  Nunez  helped  organ- 
ize a food  and  clothes  drive  for  vic- 
tims of  Hurricane  Mitch.  He  is  vice 
president  of  the  USF  La  Raza  Law- 
Student  Association  and  this  year 
was  a legal  intern  in  the  Criminal 
Law  Clinic.  He  also  tutors  his  peers 
in  the  Academic  Support  Program 
of  the  law  school.  After  graduation, 
Nunez  would  like  to  return  to  El 
Centro  and  practice  law  concerning 
undocumented  juveniles  and  their 
relationship  to  the  crimimil  justice 
system. 

Kibler  is  a freshman  and  com- 
puter science  major,  from  East 
Union  High  School  in  Mateca, 
Calif.,  where  he  maintained  a 4.0 
GPA.  He  is  a member  of  the 
California  Scholarship  Federation. 
Active  in  sports,  he  coaches  basket- 
ball for  the  San  Francisco  Park  and 
Recreation  Depanment. 

USF  is  a private  Jesuit  university 
established  in  1855.  The  city's  first 
institution  of  higher  education,  USF 
began  as  a one-room  school  house 
with  an  enrollment  of  25  students. 
USF  is  one  of  28  Jesuit  colleges  and 
universities  located  in  the  I'.S. 


Commencement  Speech,  Harvard  Medical  School 


1 if  father  used  to  tell  me  wten  I was  a little  kid  that  "aunque  no  tengas 
I i I \ punteria.  si  ie  tiras  al  cielo.  a lo  mejor  le  pegas  a una  estrella" 
if  1.  f (e\en  if  you  do  not  have  good  aim.  if  you  shoot  at  the  sky,  you  may  hit 
a stafl.  Well.  I am  not  knovm  for  my  baseball  abilities,  so  Pedro  Martinez  does 
not  have  to  worry  about  his  job.  I am  better  known  for  my  perseverance....  1 
am  thankful  and  honored  to  have  the 
opportunity  to  give  this  commence- 
ment speech.  Please,  let  me  echo 
what  was  told  to  me  by  many  of  my 
friends  and  classmates  graduating 
today  from  Harvard  Dental  and 
Medical  school.  It  was  the  support  of 
our  loved  ones  and  mentors,  our 
determination,  discipline,  and 
d.reams  that  have  taken  us  here  today. 

"Con  trabajo,  determinacion,  y ' 
apoyo,  puedes  llegar  a ser  el  arqui- 
tecto  de  tu  propio  destino"  (with  ^ 
hard  work,  determination,  and  sup- 
port. you  can  become  the  architect 
of  your  own  destiny),  my  family  con- 
stantly told  me.  Growing  up  in 
.Mexicali.  Mexico.  1 developed  self- 
confidence  and  a sense  of  indepen- 
dence at  an  early  age.  In  order  to 
help  my  parents  financially,  as  the 
oldest  child,  1 was  simultaneously 
attending  elementary  school  and 
pumping  gas  in  my  parents’  small 
gas  station  at  the  age  of  five.  Helping 
to  shoulder  the  financial  burdens 
we  carried  developed  my  determi- 
nation and  inner  strength  while 
quite  young-qualities  for  which  1 
continue  to  be  thankful  up  to  today. 

The  idea  that  our  dreams  are  within  our  reach  is  not  novel.  1 am  no  dif- 
ferent from  any  of  my  classmates  graduating  today.  W'e  are  all  here  with 
incredible  and  interesting  stories.  The  only  difference,  perhaps,  is  that  I am 
in  front  of  you  willing  to  share  my  own. 

.My  story  in  the  Tnited  States  began  one  night  in  January  P)8“.  .\s  an 
eager,  ambitious,  young  Mexican,  I crossed  the  border  illegally,  landed  in 
the  fields  of  California,  and  became  a migrant  farm  worker.  1 packed  the 
little  I had,  and  with  S(n  in  my  pocket,  decided  to  explore  “El  Norte."  I 


migrated  to  the  United  States  to  fulfill  a dream.  The  dream  that  i 
pie,  like  myself,  have  of  escaping  poverty  and  one  day  retur 
umphant"  to  our  own  countries. 

The  reality  was  a stark  contrast.  1 spent  long  days  in  the  fiek 
fruits  and  vegetables,  sleeping  under  leaky  camper  shells,  my  har 

ied  from  pulling  weeds,  e 
thing  I could....  My  only 
was  that  1 had  a good  tan 
in  top  shape. 

One  day  in  the  field: 
was  talking  with  a co-wor 
him  that  1 wanted  to  leai 
and  go  to  school.  He  lau 
said,  "This  is  your  fate; 
spend  the  rest  of  your  lifi 
in  the  fields."  Those  wo 
painful  to  hear.  1 realized 
out  EngUsh  language  skill 
an  education,  and  withou 
this  predicted  fate  of 
migrant  farm  worker  for  t 
my  life  seemed  very  bkely. 

1 wish  I could  tell  y 
inspired  me  to  leave  the  fit 
San  Joaquin  Valley  that  i 
possessed  me  to  move  ^ 
job.  :he  ability  to  speak  En 
no  knowledge  of  whm  wa; 
happen  next?  1 do  not  kr 
did  it.  1 think  that  my 
.Uthough  it  was  fogged  1 
tainty.  was  more  powerful 
fear  of  the  unknown.  It  w 
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life  entirely,  since  mira 
four  years  later.  1 ended  up  in  the  University  of  California  (at]  Ber 
This  experience  has  always  reminded  me  of  what  Henrik  It 
said;  “Rob  a man  of  his  life-illusion,  and  you  rob  him  also  of  his  hi 

The  Importance  of  Mentoring 

.\fter  the  fields,  I began  to  work  in  a rail  car  repair  cor 
Stockton.  California.  1 first  cleaned  railroad  cars.  Then.  I was  a 
painter,  and  a high-pressure  valve  specialist,  and  within  l(i  r 


supervisor.  On  April  14, 1989,  an  event  took  place  that  made  me  reevaluate 
my  direction  and  my  life.  1 fell  into  a railroad  tank  carrying  liquefied 
petroleum  gas-I  almost  died!  I woke  up  in  the  hospital  and  saw  a person 
dressed  all  in  white;  I felt  assured  to  know  that  a doctor  was  taking  care  of 
me.  I had  a feeling  of  being  on  terra  firma.  This  brush  with  death  gave  me 
the  strengdt  to  continue  pursuing  my  dreams  with  a rejuvenated  force. 

I constantly  daydreamed.  I have  learned  that  if  our  minds  can  conceive 
a dream  and  our  hearts  can  feel  it,  it  will  be  much  easier  to  achieve  that 
dream.  At  night,  I attended  community  college.  I started  out  taking  English 
as  a Second  Language  classes,  less  than  three  years  of  hard  work  later,  I 
was  a member  of  the  track  and  field  team  and  captain  of  the  debate  team. 
As  a member  of  the  track  team,  I found  that  a race  does  not  end  once  you 
reach  the  finish  line;  rather,  every  time  you  reach  the  end,  a new  race 
begins.  During  my  speech  class,  a mentor  who  believed  in  me  made  me 
the  captain  of  the  debate  team.  I began  to  appreciate  that  the  ability'  to 
work  as  part  of  a team  is  vital  to  succeed. 

Everything  went  well  in  community  college;  my  life  in  academia  was 
beginning  to  take  off.  My  mentors  helped  me  to  get  to  my  next  stop,  the 
University  of  Califomia-Berkeley.  At  Berkeley,  I met  more  important  role 
models  and  mentors.  I learned  from  them  that  “knowledge  is  better 
learned  by  action  than  by  contemplation.”  I also  learned  that  it  takes  much 
more  than  intelligence  to  succeed;  it  also  takes  discipline,  dedication, 
determination,  and  a dream.  TOthout  knowing  it,  I was  being  prepared  for 
medical  school.  When  one  of  my  mentors  told  me  once  that  1 should  ^ply 
to  Harvard,  I thought  that  he  was  a very  nice  man  but  clearly  living  la  vula 
loca  (or  a little  insane  in  the  brain). 

After  my  acceptance  to  Harvard  Medical  School,  1 hesitated  to  attend.  I 
was  not  sure  it  was  the  institution  where  a poor  student  who  grew  up  in  a 
small  rural  community  in  Mexico,  like  I did,  would  thrive.  My  mentors  at 
Berkeley  insisted  that  I travel  to  Boston  and  visit  Harvard.  During  that  visit,  I 
met  two  distinguished  professors,  Drs.  Edward  A.  Kravitz  and  David  D Potter. 
From  them  and  other  important  mentors  here  at  Harvard,  I have  learned  to 
see  academic  medicine  as  an  opportunity  to  understand  and  treat  human 
diseases  better,  but  moreras  an  opportunity  to  provide  leadership  and  sup- 
port to  future  physidan-sdentists  in  order  to  serve  our  communities  the  b«t 
possible  ws^.  These  outstanding  professors  embody  the  words  of  Plutarch; 
“The  mind  is  not  a vessel  to  be  filled  but  a fire  to  be  ignited.” 

Like  many  others  here  today,  I realized  long  ago  the  great  extent  to  which  I 
have  depended  on  the  help  received  from  my  mentors  in  pursuing  my  dreams 
of  being  a physidan-sdentist.  Henry  Brooke  Adams  once  said  that  “A  teacher 
affects  eternity,  he  can  never  tell  where  his  influence  stops.”  1,  like  many  of  us, 
hope  that  I can  b^  to  have  the  same  impact  as  a mentor  to  future  medical 
students  and  graduate  students-to  change  their  lives  for  the  better. 

Our  Dreams  Have  No  Barriers,  No  Borders,  and  No  Limits 

It  is  no  secret  that  minority  communities  have  the  highest  dropout  and 
lowest  educational  achievement  rates  in  the  country.  The  “pipeline"  to 
higher  education  and  especially  in  professional  programs  is  not  fully 
“primed"  for  minority  students.  Although  members  of  minority  groups 
make  up  about  18  percent  of  the  US.  population,  in  1994,  they  accounted 
for  only  3.7  percent  of  the  M.D.  faculty  at  the  nation's  medical  schools. 
Recent  investigations  found  that  Black  and  Hispanic  physidans  are  much 
more  likely  to  sene  minority  communities  and  to  include  minorities  and 
poor  people  among  their  patients  (Komaromy  et  al).  Minority  physicians 
are  twice  as  likely  to  work  in  locations  designated  as  health  workforce 


short^e  areas  by  the  federal  government  (Keith  et  al).  Minority  patients 
are  more  than  four  times  as  likely  as  WTiites  to  receive  their  regular  care 
from  a minority  physician  (Moy  and  Bartman).  I have  been  very  fortunate 
in  my  involvement  in  education  to  meet  outstanding  minority  role  mod- 
els-the  quality  of  role  models  is  high,  but  the  numbers  are  low. 

Drs.  William  Bowen  and  Derek  Bok,  in  their  book  The  Shape  of  thelSver, 
point  out  that  a “healthy'  sodety  in  the  21st  century  will  be  one  in  which  the 
most  challenging,  rewarding  career  possibilities  are  perceived  to  be,  and  truly 
are,  open  to  all  races  and  ethnic  groups.”  The  effort  to  recruit  underrepresent- 
ed minority  students  in  selective  institutions  has  come  under  “heavy  fire.” 
Changes  in  admission  polides  in  places  such  as  California  and  Tfexas  have 
occurred  recently.  The  astounding  effects  that  a “race-neutral  admission  poli- 
cy” has  had  in  decreasing  the  number  of  Blacks,  Hispanics,  and  Native 
Americans  being  admitted  to  institutions  in  these  states  indicate  that  the  time 
is  “ripe"  for  reevaluating  how  race  sensitive  admissions  policies  have  been 
applied  and  what  thdr  consequences  have  been  during  the  past  Lhirty  years. 

Recently,  while  having  a dinner  with  some  of  my  friends,  we  spoke 
about  Harvard’s  contributions  and  commitment  to  making  our  institution  a 
leader  in  sdence,  in  community  service,  and  in  recruitment  of  underrepre- 
sented students.  We  felt  privileged  and  honored  to  be  pan  of  this  family 
that  has  demonstrated  dedication,  discipline,  love,  and  passion  for  every- 
thing they  have  done.  Many  of  us  have  constantly  commented  that  we  hope 
one  day  as  future  physicians  we  can  all  embody  the  value  that  this  institu- 
tion and  its  dedicated  faculty  has  inculcated  in  us-the  value  of  being  a 
role  model,  a mentor,  an  outstanding  physician,  a colleague,  and  a friend. 

Like  many  other  illegal  immigrants,  I arrived  able  only  to  contemplate 
what  my  dreams  might  be.  Now,  due  to  the  support  1 have  from  my  family, 
my  wife,  Anna,  and  our  dear  daughter,  GabrieUa,  the  support  of  my  fiiends 
and  mentors,  the  backing  of  vital  organizations  such  as  our  institution,  I 
feel  that  I can  contribute  greatly  to  our  community'  as  a physician-scientist. 

Today,  we  graduate  from  this  fine  institution,  happy,  ready  to  take  on 
the  worid,  perhaps  also  slightly  nervous  about  starting  residency.  Let  us  not 
forget  that  thanks  to  our  loved  ones  and  our  mentors,  and  the  determina- 
tion and  dedication  we  all  carry,  we  have  been  able  to  fulfill  our  dreams. 

I now  can  welcome  and  accept  my  fate  of  "working  in  the  fields"  for  the 
rest  of  my  hfe. . .but  in  the  “field  of  academic  neurosurgery." 
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University  of  Kertucky  Shows  the  Way 


BY 

DOUG  Tattershall 


Lihani^  a 
University  of 
Kentucky 
Spanish 
professor 
emeritus, 
developed 
“Transitional 
English”  as  a 
way  for 
people  to 
learn  the 
language 


value  of  knowing 
Spanish  is  growing.  That 
applies  to  Kentucky  as 
! well  as  to  states  such  as  California 
i and  Florida  that  have  far  larger 
i Hispanic  populations, 
i "More  and  more  in  the  area 
i where  we  live,  there's  a crying  need 
i for  Spanish,"  said 
: Margaret  Jones,  who 
i chairs  the  University  of 
i Kentucky  (UK)  Spanish 
: Depanment. 

Jones  is  contacted  fre- 
I quently  as  a translator, 

1 particulady  by  social  ser- 
; vice  agencies  and  hospital 
j emergency  rooms.  But 
■:  she  also  sees  an 
; increased  demand  in  the 
i business  world;  a local 
i car  parts  store  recently 
: approached  her  specifi- 
i cally  looking  for  potential 
i employees  who  speak 
i Spanish.  That  is  because 
i as  the  Hispanic  popula- 
; tion  increases,  its  buying 
: power  also  increases.  A 
University  of  Georgia 
: study  showed  that  the 
i buying  power  of  Hispanics  in 
i Kentucky  increased  by  40  percent 
i from  1990  to  1996. 

'We've  had  no  need  before  for 
i anything  but  English,"  Jones  said. 

But  now  there  is  a need." 

In  Kentucky,  28,54 j Hispanics 
i make  up  less  than  one  percent  of 
: the  population,  according  to  a 
j report  last  fall.  But  the  population 
i is  growing,  sparked  in  part  by  a 
j demand  for  farm  labor. 

.Adela  Hernandez,  a Hispanic 


woman  who  moved  to  Kentucky 
from  Texas  10  years  ago,  remem- 
bers only  rarely  bumping  into  other 
Hispanics  when  she  first  came  to 
Lexington.  Today,  she  sees  them 
regulariy.  A survey  by  the  Lexington 
Hispanic  Association  shows  that 
“OOO  to  10,000  Hispanics  live  in 


Lexington,  or  three  or  four  percent 
of  the  total  population.  The 
Hispanic  population  is  young  and 
growing  fast,  she  said. 

"1  see  Spanish  as  breaking 
down  borders,  " she  said.  “It  can 
allow  you  to  help  someone  under- 
stand how  to  take  her  medicine  or 
to  help  someone  get  an  insurance 
card  for  her  child  or  to  send  a note 
to  a parent  about  a child's  progress 
in  school." 

A knowledge  of  Spanish  also  is 


important  for  teaching  Englij 
Hispanic  immigrants.  Many 
determined  to  learn  English  to 
ter  their  job  opportunities  and 
ability  to  get  along  in  the  Ui 
States,  Hernandez  said. 

The  influx  of  Hispanics 
helped  increase  the  number  ol 
dents  taking  high  sc 
Spanish.  That  has  tt 
lated  into  an  increa 
the  college  level  as 
Jones  said.  With  Spt 
coming  to  have  r 
practical  applicati 
students  firom  a varic 
majors  are  ta 
Spanish  classes. 

“This  is  why  r 
economics  student; 
taking  Spanish,  as  wi 
others,"  she  i 
"Another  languag 
really  important.  Bu 
not  only  learn  on  j 
guistic  level,  you  1 
about  another  cul 
and  about  how  you 
with  the  larger  sociei 
And  while  Jon' 
helping  English-spe 
learn  Spanish,  two  colleagu 
retired  professor.  John  Lihani 
a graduate  student,  Genny  Ba 
are  teaming  up  to  bring  a si 
fied  version  of  English  to  the  w 
Lihani.  a University  of  Ken 
Spanish  professor  emeritus,  t 
oped  "Transitional  English" 
way  for  people  to  learn  the 
guage  quickly.  It  is  the  first  si 
fied  version  of  English  intendt 
universal  use.  Rather  than  re 
traditional  instruction,  Lihani’ 


john  Uhani.  UnrvvsrtY  of  Kentucky 


Jenny  ^land.  Unfversitv  of  Kentucky 


tern  is  particularly  suited  to  people 
who  are  not  in  school  but  still  want 
to  learn  English  for  occasional  and 
limited  commmucation. 

For  example,  his  system  could 
allow  Latin  American  shopkeepers 
to  learn  to  communicate  with 
English-speaking  tourists,  who 
make  up  a growing  part  of  that 
region’s  tourist  industry. 

Lihani  based  his  approach  on 
research  published  by  scores  of  lin- 
guists who  studied  pidgin-creole 
English  and  foreigner  English-talk. 
He  already  has  tested  his  version  of 
Transitional  English  in  Slovakia. 
With  the  support  of  a Fulbright 
grant,  he  compared  the  fluency  of  a 
group  of  students  instructed  in 
Transitional  English  to  the  fluency  of 
a group  of  students  who  had  taken 
traditional  English  instruction. 
Looking  at  scores  on  English  tests, 
he  found  that  his  beginning  group  of 
Transitional  English  students  scored 
80  percent  of  what  intermediate  and 
advanced  students  scored  on  the 
same  test.  His  beginning  students 
had  taken  only  two  months  of 
instruction  while  the  traditionally 
instructed  students  had  as  much  its 
four  years  of  instruction. 

“Tliis  showed  me  that  with  this 


simplified 
English,  you 
learn  quicker, 
and  that  when 
you  go  on  to 
standard  English, 
you  also  will 
learn  that  better,” 
Lihani  said. 

Since  then, 
with  help  from 
several  col- 
leagues. he  has 
developed  an 
experimental 
textbook  for 
Spani,sh-speak- 
ers  interested  in 
learning 
Transitional 
English.  The 
textbook  is 
online  at  <http;//ww'w. 
ukytedu/-globlecl>.  A visit  reveals 
a preface,  instructor's  guide,  ten 
lessons  that  include  exercises, 
questions,  and  answers,  and  a pho- 
tograph of  Dr.  Lihani  with 
"Webmeister”  R.  W.  Kiser,  also  a 
professor  emeritus.  Lesson  8 gives 
us  Lill  Red  Rdyding  Hud,  but 
Lesson  9 moves  on  up  to  the 
Getisbrg  Adres.  Deklareyshn  av 
Indipendunts,  and  a Tok  Givn  el 
Fulbrigbter's  Risepshti,  as  well  as 
vocabulary,  proverbs,  and  two 
jokes.  Lesson  10  presents  the  Histri 
av  "Trensishnl  fnglish," Priembl  tu 
Kanstitushn.  mA  Amendmunts  tu 


Knnstitiishn:  Bil  av  Rayts. 

Lihani’s  Transitional  English 
uses  a lettering  .system  immediately 
familiar  to  Spanish  spea.kers  in 
order  to  make  pronunciation  easi- 
er. For  example,  native  English- 
speakers  might  stumble  over  the 
word  "sayd " but  native  Spanish 
speakers  will  recognize  its  pronun- 
ciation as  “side." 

Lihani  also  simplifies  English  "oy 
using  only  subject  pronouns,  even 
when  used  as  adjectives  or  objects. 
Therefore,  "she”  is  used  both  as  a 
subject  of  a sentence  and  in  place 
of  "her."  (Hence,  "av-shi  "-or  "of- 
she"-is  used  for  "her.”  Adding 
‘"-ed"  to  the  verb  always  creates  the 
past  tense,  so  “mit"  (meet) 
becomes  "mited'  rather  than  " met" 
and  "it " (eat)  becomes  ’ited" 
rather  than  "ate 

Ballard,  a L'K  Spanish  doctoral 
student  from  Bardstown,  Ky.,  is 
preparing  to  go  to  Costa  Rica  next 
year  to  train  instructors  to  teach 
Lihani's  Transitional  English. 

“English  would  be  useful  in 
Costa  Rica  because  tourism  is  the 
No.  1 industry  there  now.  They  want 
to  learn  English,"  Ballard  said. 
“Transitional  English  would  help 
them  get  to  a point  where  they  com- 
municate. which  boosts  their  confi- 
dence level.  From  there,  they  can 
continue  to  improve  their  English," 

Ballard  at  first  was  skeptical  of 
Transitional  English  because  the 
grammar  is  not  always  correct. 


However,  she  came  to  appreciate 
the  need  to  learn  English  quickly 
when  her  husband,  a native  Costa 
Rican,  came  to  the  Inited  State.^ 
He  needed  to  learn  English  well 
enough  to  find  work  as  soon  a.s 
possible,  but  it  took  him  about  a 
year  to  learn  it  well  enough  to  get 
by  on  his  own. 

Now  Ballard  is  eager  to  see  how 
Lihani's  version  of  Transitional 
Enghsh  works  for  Latin  Americans 
try  ing  to  learn  the  language  quickly. 

LK;  A BRIEF  HISTORY 

The  roots  of  the  iniversity  of 
Kentucky  are  anchored  in  the  fed- 
eral  MorriU  Land-Grant  Act  of 1862. 
which  led  to  the  founding  in  1865 
of  the  Agrictdtural  and  .Mechaniai! 
College  on  the  outskirts  oj 
Lexington.  The  establishment  of 
theA&M  college  fiilfUled  the  vision 
of  John  Bowman,  a Kentuckian 
whose  self-appointed  mission  was 
to  launch  a public  university  in 
Kentucky  where  the  public  could 
receive  a quality  education  a! 
mininud  cost.  He  succeeded.  In  its 
first  year.  1866.  the  A&.V  College 
enrolled  190  students,  who  paid 
annual  fees  of  $10. 

UK  launched  its  Agricultural 
Extension  Service  in  1910.  four 
years  before  tbe  US.  Congress 
enacted  funding  for  such  pro- 
grams. In  1912.  UK  launched  its 
graduate  school.  Forty-two  years 
later,  the  L'K  board  of  trustees 
authorized  establishment  of  the 
colleges  of  medicine,  nursing,  and 
dentistry,  and  the  College  of 
Pharmacy  was  moved  from 
Louisville  to  UK. 

Today  L'K  offers  8~  bachelors- 
level.  88  master's-level,  and  more 
than  60  doctoral-level  degree  pro- 
grams. and  has  been  designated 
by  the  Carnegie  Foundation  as  a 
Research  I I niversity 


Moves  Thousands  in  Right  Direction 


BY  PROF.  PEDRO  L.  RAMIREZ 


nni  GED  program  at  San  Joaquin  Delta 
I has  helped  thousands  of 

I.  ll^dropped  out,  left  out,  pushed  out, 
and  those  lying  on  and  between  the  margins  to 
obtain  their  high  school  equivalency  diploma 
and  get  their  lives  on  the  right  track.  SJ  Delta 
College  is  located  in  Stockton,  California,  within 
the  largest  agriculture-producing  belt  in  the 
world-the  San  Joaquin  Delta-and  is  home  to 
one  of  the  most  successful  GED  programs  m the 
country. 

The  GED  program  is  offered  in  both  English 
and  Spanish  by  Dvo  full-time  faculty.  One,  a rela- 
tive newcomer,  is  Pamela  Pam.  I am  the  other, 
and  have  been  with  the  program  for  nine  years. 
Eva  Chavet!  serves  as  the  sole  program  recruiter. 
.Assistant  Chair  of  Communication  Skills  Dr. 
Kathy  Hart  and  Chair  Dr.  Mary  Ann  Cox  direct 
the  program.  More  than  seven  part-time  faculty 
work  with  the  program. 

GED  is  a program  designed  to  help  individu- 
als obtain  self-esteem  and  to  enable  them  to 
receive  a high  school  education.  The  campus 
and  the  GED  program  serve  the  San  Joaquin,  El 
Dorado,  and  Calaveras  Counties.  Because  the 
program  offers  instruction  in  Spanish,  citizens  of 
.Mexico  who  have  L'.S.  residency  status  often  live 
a short  period  of  time  in  Stockton,  with  relatives 
or  friends,  to  study  for  the  GED  en  Espahol. 

The  program  is  presented  five  times  a year  in 
nine-week  sessions.  Students  can  elect  to  attend 
either  three  daytime  or  two  evening  sessions  a 
week.  They  study  writing,  math,  science,  social 
studies,  and  literature  in  preparation  for  the  GED 
exam.  An  average  grade  of  forty-five  in  each  sub- 
iect  area  earns  them  a diploma. 

The  program  is  an  offshoot  of  HEP.  the  high 
school  equivalency  program.  Delta  College  lost 
its  HEP  funding  in  W90  and  launched  the  GED 
as  a .Migrant  Transition  Program,  In  199',  it  wa.s 
extended  to  all  students,  not  just  migrants. 
Enrollniem  was  boosted  and.  at  present,  is 
booming. 

The  San  Joaquin  Della  College  iia.s  commuted 


to  this  program  over  the  years  as  it  represents  a 
second  chance  for  youths  who  otherwise  might 
have  no  future  and  no  hope.  GED  students  have 
gone  or  to  become  teachers,  professors, 
mechanics,  machine  operators,  R.Ns,  and  LVNs. 
For  many,  it  has  offered  a push  that  helped  them 
start  a career. 

Jerome  Flores,  whom  I first  met  when  he  was 
19.  told  me  of  the  trouble  he  had  been  in  in  his 
early  youth.  He  had  been  sent  to  the  local  juve- 
nile hall  and  had  no  hope  for  his  future.  “My  life 


San  Joaquin  Delta  College 


was  the  streets,  and  I saw  no  way  out  of  the 
streets."  Then  he  met  up  with  the  late  Georgia 
Sunon  and  worked  with  both  of  us  in  the  GED 
Program.  "Sutton  and  Ramirez  helped  me  see 
the  light.  1 got  my  GED  in  1991,  studied  vocation- 
al painting,  and  landed  a job  at  a glass  factory." 
Flores  boasts  that  he  has  a wife,  two  small  chil- 
dren. a uOlk,  a house,  and  a steady  check. 

Flores  is  only  one  of  thousands  who  have  ben- 
efited from  the  program,  Maria  Lazaro,  a former 
student,  now  has  her  own  elementary  classroom 
and  is  listed  presently  as  one  of  the  part-time 
instructors  in  the  GED  program.  This  program 
gave  me  my  start,"  states  Lazaro.  She  explains 
how  the  program  taught  her  the  value  of  helping 


others.  "I  fed  helping  others  is  the  g 
achievement,"  she  says. 

Herm.an  Ambriz,  an  aspiring  artist,  s 
he  wishes  his  high  school  experience  cot 
been  as  positive  as  his  experience 
Ramirez’s  classroom.  "I  wish  there  wou 
been  teachers  in  my  high  school  who  1 
you  like  Mr.  Ramirez.  There  should  b 
teachers  who  take  the  time.”  Ambri 
obtained  his  GED  in  May  1999,  in  a ce 
held  yearly  in  the  Atherlon  Auditorium  a 
has  plans  to  become  a graphic  artist  anc 
business.  "If  I can  overcome  some  obsl 
know  I can  reach  my  goals,”  he  says.  "I  h 
jobs,  one  with  Alex  Spanos,  owner  of 
Diego  Chargers,  and  another  with  his  d 
Dea  Spanos  Berberian.  I’m  doing  main 
work,  and  I work  with  a cook  as  an  assis 
a big  start,  and  I think  Spanos  is  just  star 
up.  I even  have  two  cars,  and  I'm  going 
with  my  art  and  poetry,  ” a jubilant  Ambri; 

The  GED  full-  and  part-time  staff  are  a 
the  self-esteem  issues  that  students  bri 
the  classroom.  Some  students  enter  the  p 
with  low  self-confidence,  a poor  self-ima 
of  motivation,  poor  academic  and  socia 
etc.  To  meet  their  need  for  self-esteem, 
graduation  ceremony  is  conducted  at  tf 
of  each  spring  semester  for  all  GED  gn 
The  annual  graduation  ceremony  has  be 
for  the  last  eight  years,  since  the  inceptio 
program.  Those  who  attend  the  ceremo 
to  the  music  of  'Pomp  and  Circum: 
through  an  audience  consisting  of  fair 
friends,  members  of  the  San  Joaquin  Dell 
of  Tnjsiees,  the  college  president,  the  vie 
dent  of  instruction,  the  vice  president  of 
services,  the  program  administrators, 
staff  recruiters,  and  support  staff.  Key  ii 
als  from  the  greater  San  Joaquin  County 
greater  Stockton  vicinity  are  invited  as 
guests.  Delta’s  president  usually  opens  tl 
mony  with  a welcome  address.  Two 
speakers  represent  all  studenLs-one  spe: 


Professor  Pedro  Ramirez  aod  his  monolingual  Spanish  ciass 


English,  the  other  in  Spanish-and  deliver  inspi- 
rational messages  to  their  classmates  and  the 
audience.  Scholarships  are  awarded  to  a select 
group  of  students;  an  individual  is  recognized 
for  having  the  highest  GED  scores.  Those  .stu- 
dents graduating  with  honors  (250  points  or 
more)  are  recognized  and  do  not  wear  the  black 
Delta  tassel:  ins;ead.  they  wear  the  gold  “hon- 
ors" tassel.  A speaker  from  the  general  commu- 
nity or  campus  community  usually  delivers  a 
message  to  the  students.  It  is  a special  night  for 
GED  graduates  and  their  families. 

All  GED  students  are  encouraged  to  attend  the 
special  annual  Cesar  Chavez  Birthday  celebra- 
tion, the  Cinco  de  Mayo  Celebration,  Black 
History  Month  activities,  Asian  American  celebra- 
tions, the  Atherton  Auditorium  .special  speaker 
series,  and  other  campus  activities.  Faculty  also 
invite  counselors  or  special  guests  into  their 
classrooms  or  show  special  films  to  address  self- 
esteem issues.  Students  generally  write  class- 
room reports  if  they  participate  in  these  activities 
and  have  the  option  of  delivering  their  reports  to 
their  classmates.  Students  participate  in  class 
plays,  and  they  might  recite  poetry  or  essats  they 
have  v/ritten  in  class.  Students  also  receive  one- 
to-one  instruction  in  study  skills,  reading  skills, 
and  math.  Within  the  nine-week  cycle,  a ‘'Student 
of  the  Week"  certificate  is  awarded  for  outstand- 
ing work  and  behavior  in  cla.ss.  and  a ccnificaie 
for  “Perfect  Attendance"  is  aw  arded. 


Daytime  instruction  is  offered  in  two  self-con- 
tained four-and-one-half-hour  classroom  ses- 
sions on  the  Delta  Campus  Monday  through 
Friday.  1 am  the  regular  full-time  bilingual 
instruaor,  and  my  class  is  offered  in  an  English 
and  Spanish  mix.  Tliere  is  a great  night  session 
demand  for  the  GED  Exam  in  Spanish;  therefore, 
monolingual  Spanish  courses  are  offered  during 
two-night,  three-and-a-half-hour  sessions  on 
and  off  campus,  usually  Mondays/Wednesdays 
or  TuesdaysAhursdays.  Monolingual  instruaion 
in  Spanish  for  the  GED  is  offered  in  all  subject 
matter  and  is  taught  solely  in  Spanish.  These 
course  offerings  in  Spanish  create  the  opportu- 
nity for  monolingual  Spanish-speakers  to  obtain 
their  GED  in  their  native  language  during  the  day 
or  night. 

From  fall  1990  through  spring  199^,  computer- 
assisted  instruction,  with  a highly  qualified  tuto- 
rial assistant,  was  offered  with  software  from 
Educational  Development  Inc.,  N.Y,  N.Y.,  using  ten 
Apple  computers.  By  assessing  student  skills  in 
writing,  grammar  and  punctuation,  social  .stud- 
ies, literature  and  the  arts,  science,  and  math. 
in.structors  were  able  to  prescribe  computerized 
instruction  in  individual  areas  where  students 
had  weaknesses.  Students  were  given  specialized 
instruction  in  writing  a four-paragraph  es.say  and 
in  reading  poetry,  short  stories,  plays,  and 
biographies.  Students  were  instructed  in  mathe- 
matical concepts  such  as  fractions,  percents, 


geometry,  and  algebra;  GED  students 
were  guided  in  computerized 
instruction  in  behavioral  sciences, 
history  and  geography,  and  earth 
science,  biology,  astronomy,  and 
physics.  Computerized  instruction 
also  offered  the  opportunity  for  stu- 
dents to  gain  hands-on  experience 
operating  a computer. 

In  1996,  the  tutorial  assistant 
transferred  to  the  Tutorial  Center. 
Consequently,  we  have  temporarily 
eliminated  this  element  of  the  pro- 
gram but  hope  to  reinstate  it 
because  of  its  value  to  student  learn- 
ing and  because  it  provides  students 
with  important  experience  with 
computers. 

Presently,  a new  site  has  been 
chosen  for  the  program  on  campus, 
and  software  is  being  procured  for  a 
j new  computer  lab. 

Overall,  the  GED  program  at  San 
Joaquin  Delta  College  serves  more 
than  700  hundred  students  per  year.  Between 
250-344  students  graduate  yearly  from  the  bilin- 
gual program.  The  program  has  been  a success 
because  of  the  quality  of  the  instructors,  all  of 
whom  have  a genuine  interest  in  each  of  their 
students.  The  SJDC  board  and  administration 
have  remained  steadfast  in  their  commitment  to 
this  successful  program.  The  next  graduation 
ceremony  at  which  GED  diplomas  of  recognition 
•will  be  given  out  will  be  May  26,  2000,  For  many 
students,  it  will  be  a night  to  remember-a  night 
when  unfinished  business  is  completed.  And  for 
all  students,  it  will  certainly  be  the  beginning  of 
a journev  into  a better  life. 


X' 
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October  11, 1999 


Since  Hispanic  Outlook  put  the  spotlight  on  California  State 
Vniversity-Monterey  Bay  this  past  summer.  I thought  it  impor- 
tant to  provide  some  relevant  facts  regarding  the  composition  of 
the  faculty,  staff  and  student  body.  It  is  my  hope  that  this  infor- 
mation might  clear  up  any  misconception  about  the  commit- 
ment of  the  University  to  diversify  CSV-  Monterej’  Bay  was  able 
to  recently  hire  as  interim  provost,  a highly  respected  adminis- 
tratorfrom  uithin  the  CSU  system.  Dr.  Diane  Cordero  de  Soriega. 
Diane  is  an  18-year  veteran  of  the  California  State  University 
system,  having  come  up  through  the  faculty  ranks  at  the 
Sacramento  campus.  I would  also  like  to  share  with  you  my  lat- 
est communication  with  the  CSUMB  campus  community.  This  is 
the  springboard  for  opening  a series  of  open  disc»sswns  on  our 
vision,  in  preparation  for  a long-term  strateiyc  planning  effort. 

Sincerely, 

Dr  Peter  Smith 

President 


FoUowing  are  excerpts  from  Dr.  Smith’s  10/4/99  letter  to  the 
CSUMB  CoramunitV',  mentioned  above.  The  HO  article  to  which  he 
refers  is  "The  Dream;  Deferred  or  Betrayed?”  (Vol,9.  #25.  .Aug  Z”). 

• Recently,  in  a thoughtful  note  to  me.  Dr.  Steve  Watkins,  par- 

liamentarian of  the  Faculty  Assembly,  asked  me  to  reconsider  my 
interpretation  of  the  Faculty  Assembly's  vote  of  no  confidence  in 
my  ability  to  lead  the  development  of  a multicultural  university, 
f am  taking  the  liberty  of  responding  to  Dr.  Watkins  with  this 
paper  in  order  to  make  a larger  point  about  universities  in  gen- 
eral and.  more  specifically,  the  status  of  debate  and  discussion 
on  serious  issues  at  CSUMB. 

• Over  the  next  several  years,  our  thoughtfol  commitment  to 
the  values  of  a unii'ersity  and  the  values  of  our  Vision  Statement 
will  be  tested.  This  is  the  work  of  years,  not  months.  And.  as  we 
contemplate  the  work  before  us.  we  should  hold  the  words  of  the 
19th-century  German  poet  Heinrich  Heine  close  to  our  hearts.  As 
Heme  stood  uitb  a friend  before  the  great  cathedral  of  Amiens, 
in  France,  his  friend  wondered  aloud.  "Heinrich,  uhy  cant  peo- 
ple build  building  like  this  anymore?"  Heine  answered.  "In  the 
days  of  this  great  cathedral,  people  had  comictions.  We  moderns 
bate  opinions.  .And  it  takes  more  than  opinions  to  build  a great 
cathedral. " 

What  is  die  similar  commitment fora  university?  Historically,  uni- 
iVTsities  hate  stood  as  bastions  cf  free  ^reech  and  debate:  as  places 
where  proiocative  thought  is  not  only  protected  but  encouraged. ..." 


• .As  a university  community,  we  are  faced  with  a challen^ 
How  do  we  develop  and  practice  our  commitment  to  multici 
turalism  and,  at  the  same  time,  remain  committed  to  i 
e\x:f)auge  of  divergent  ideas  and  views  in  an  environment  of  /< 
erance  and  mutual  respect?  [F..S.  Previous  sentence  underlin 
in  the  original] 

• Wtjen  I served  in  the  United  States  Congress.  I met  a you 

African  American  woman  who  had  endured  the  reality  of  groui 
up  in  a low-income  neighborhood  in  Washington.D.C.  She  had 
walk  through  gangs  and  drug  dealers  to  get  to  school  every  cL 
She  had  persevered  and  was  on  her  to  Howard  University  t 

following  fall  When  I asked  her  what  she  would  change,  if  s 
could  change  anything,  so  tlxit  others  might follow  in  her footste 
more  easily,  she  answered.  "1  would  give  myself  more  coura^ 
Then  I would  not  be  afraid  to  tell  the  drug  dealers  on  tire  com 
Get  out  of  my  way.  I’m  going  to  succeed  despite  you.' 

•Over  my  years  here.  I hare  been  approached  by  studen 
faculty,  staff,  and  administrators  who  are  also  afraid.  They  a 
afraid  to  join  the  campus  conversation  on  multiculturalism  J 
fear  of  retaliation:  for  fear  of  being  branded  a racist  if  thi 
tlmking  differs  too  much  from  their  perception  of  the  domina 
theme  on  campus.  Others  say  they  fear  retaliation  from  facu, 
peers  or  the  administration.  These  fears,  regardless  of  the 
source  or  to  whom  they  are  directed,  run  against  the  very  gra 
of  a university  and  must  not  be  tolerated.... 

•Diversify  of  opinion,  like  diversity  of  cultures  and  expet 
ences.  gives  strength  to  an  intellectual  community.  This  "brau 
differing  approaches  bound  by  mutual  respect,  is  our  strength. 

•In  this  context  rises  the  question,  how  will  we  build  o. 
commitment  to  multiculturalism?  By  welcoming  diverge 
views,  by  bringing  people  into  the  conversation.  Sot  by  drivi. 
people  out  or  silencing  them.  .. 

• We  have  proven  that  we  have  passion  for  our  Visit 
Statement  ,\ow  we  must  be  passiomte  for  the  soul  of  the  ur. 
versify,  for  an  environment  of  tolerance,  mutual  respect,  ai 
civility  where  people  can  speak  without  fear  of  retaliation.  0. 
strategic  plan  will  be  the  vehicle  through  which  we  convert  t 
vision  of  the  university  to  its  mission.... " 

Editor's  Note: 

Dr.  Smith  also  provided  Sept.  1999  reports  reflecting  facul 
ethnicity,  student  gender  and  ethnicity,  and  staff/administraii( 
gender  and  ethnicity  at  CSUMB.  In  summary:  Latino/Mexici 
American  are  shown  as  2-r  percent  of  staff  and  17  percent 
administration;  2(>  percent  of  students:  .52  percent  of  tenured  fact 
ty,  1,5  percent  tenure-track.  l4  percent  multi-year:  15  percent 
■'temporary " leaurers.  librarians,  and  coaches.  The  faculty  repc 
also  indicates  20  tenure-track  and  four  multi-vear  vacancies. 
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Castane<2a  Named  to  Spanish 
Borderlands  Research  Chair 

Dr.  Antonia  I.  Castaneda  of  St.  Mary  s 
L'niversity  (Texas)  was  named  O’Connor 
Professor  of  Spanish 
Borderlands  History  for 
academic  years  1999- 
2001.  She  is  the  fourth 
St.  Mary’s  professor  to 
hold  the  endowed 
research  chair. 

A Chicana  feminist 
historian  and  associ- 
ate professor  of  histo- 
ry, Castaneda  has  focused  her  research,  pub- 
lications, and  teachings  on  gender,  sexuality, 
and  women  of  color  in  California  and  the 
Spanish-Mexican  borderlands  from  the  1770s 
to  the  present.  During  her  tenure  as  O'Connor 
chair,  she  plans  to  complete  and  publish  her 
manuscript  on  the  social  and  cultural  histon, 
of  indigenous  and  mestira  women  in  colonial 
Alta  California  from  1770-1850. 

Santa  Ana  Musicians  Perform  in 
Mexico 


Santa  Ana  College  (Calif.)  music  professor 
David  Lopez  and  his  students  performed  at 


several  venues  in  Mexico  at  the  invitation  of 
the  International  Consortium  for  Education 
and  Economic  Development,  which  held  a 
major  conference  at  the  Technological 
University  of  Tabasco. 

“This  exposure  gave  myself  and  our  studenb 
a chance  to  get  away  from  kmihar  surroundings 
and  participate  in  an  international  exchange,' 
said  Lopez,  a saxophoni.st  and  direaor  of  numer- 
ous collffic  instrumental  and  vocal  groups 


Joining  Lopez  on  the  trip  were  bassist 
Ruben  Ramirez  and  brothers  Carlos  (piano) 
and  Ruben  (drums)  Ordiano. 

UCLA  Celebrates  Munro  and  Lopez 
Publication 

ffi  |7i  The  University  of  California-Los 
I Angeles  (UCLA)  Chicano  Research 
Center  held  a public.ation  party  for 
the  first  ever  Zapotec-English  dictionary,  co- 
authored by  UCLA's  Pamela  Munro  and  Felipe 
H.  Lopez. 

Six  years  ago.  Lopez,  an  Oaxacan  immi- 
grant, approached  Munro,  a UCLA  linguistics 
professor.  “My  language  has  never  been  written 
down.”  he  said.  "In  a few  generations,  it  might 
be  lost.  Gan  you  help  me?”  She  agreed. 

Di'esyonaary  XAee'n  Dii’zh  Sah  Satin 
Lu'uc  is  a two-volume,  650-page  dictionary  of 
the  endangered  Zapotec  language  spoken  in 
the  pueblo  of  San  Lucas  Quiavim',  in  the  Valley 
of  Oaxaca,  Mexico,  and  by  many  immigrants 
in  Los  Angeles. 

Hispianic  Leadership  Conference  in 
Chicago 

President  Clinton  told  Hispanic 
' leaders  at  the  17th  annual  confer- 

* ♦ 

.?  ■■  ence  of  the  United  States  Hispanic 
Leadership  Institute  (USHLl)  that  America 
increasingly  will  “look  like  you.”  In  liis  keynote 
address,  Clinton  summed  up  the  progre.ss  and 
problems  of  America's  fastest  growing  minoritv. 

The  theme  of  the  October  conference,  held 
in  Chicago,  was  “Taking  Responsibility: 
Making  Latinos  Count  in  America's  New 
.Majority." 

Among  the  many  national  Hispanic  lead- 
ers who  spoke  were  Bill  Richardson,  secre- 
tary of  the  L’.S.  Department  of  Energy;  Aida 
Alvarez,  administrator  of  the  Small  Business 
Administration;  Kenneth  Apfel,  commissioner 
of  the  Social  Security  Administration;  Henrv 
Cisneros,  president  of  I'nivision;  Ida  Castro, 
chair.  Equal  Employment  Opportunitv 
Commission;  and  Rep,  Luis  Gutierrez. 

Dr.  Juan  Andrade,  Jr.,  I'SHLl  president, 
said  "We  arc  proud  to  provide  a unique 
forum  that  unites  the  leaders  of  todav  with  the 
leaders  of  tomorrow." 


Sanchez  Attends  Faith  and  Values 
Forum 

Texas  Woman's  University  students  Perla 
Sanchez  and  Tammy  Calhoun  attended  the  9th 
annual  National 
Student  Leadership 
Forum  on  Faith  and 
Values,  hosted  by  Sens. 

Pete  Domenici,  Daniel 
Akaka.  and  Bill  Frist, 
and  Reps.  Mike  Doyle 
and  Steve  Largent.  Vice 
President  Al  Gore  was 
a special  invited  guest. 

Discussions  focused  on  the  leadership 
abilities  shown  by  Jesus  of  Nazareth.  Mahatma 
Gandhi.  Mother  Teresa,  and  others,  including 
the  negative  example  of  Adolph  Hitler. 

"'S'e  learned  that  what  drove  the.se  leaders 
to  make  such  great  decisions  for  humanity 
was  their  faith,"  said  Sanchez,  who  is  a social 
work  major,  peer  advisor  for  Creating 
Opponunities  for  Leadership  and  Obtaining 
Racial  Support,  and  member  of  Intervarsity 
Christian  Fellowship. 

Montejano  at  Corpus  Christi 

Diana  Montejano  was  a keynote  speaker  at 
Texas  .A&M  University-Corpus  Christi  during 
Hispanic  Heritage 
Month.  A published  poet 
and  writer,  Montejano 
spoke  about  achieving 
writing  goals,  and  eval- 
uated students’  individ- 
ual works. 

While  attending 
Our  Lady  of  the  Lake 
University  through  the 
Project  Teacher  Excellence  Program. 
Montejano  worked  as  a legislative  research 
aide  to  Sen.  Joe  J.  Bernal,  co-sponsor  of  Texas' 
first  bilingual  education  bill.  During  this  time. 
Monteiano  taught  at  one  of  the  first  bilingual 
education  pilot  schools 

Presently  Montejano  teaches  English  and 
creative  writing  courses  to  at-risk  youth  and 
presenis  readings  in  F.l  Paso.  San  Antonio,  and 
AiiMin 


Spalding  Receives  Excellence 
Award 

DePaul  University  (111.)  political  science 
professor  Rose  Spalding  received  the  univer- 
sity's 1999  Rev.  William 
T.  Cortelyou-Martin  J. 

Lowery  .Award  for 
Excellence. 

.As  the  award-win- 
ner, Spalding  delivered 
a public  lecture, 

"Development.  Revo- 
lution, and  Demo- 
cracy: Following  the 
Question  from  Managua  to  Mexico.”  Spalding, 
a recognized  authority  on  Central  American 
and  Mexican  politics,  authored  Capitalists 
and  Revolution  in  Nicaragua:  Opposition 
and  Accommodation,  I979-I993-  a book 
about  .Nicaragua  under  the  Sandinistas.  She 
earned  her  doctorate  at  the  University  of 
Nonh  Caroiina-Chapel  Hill. 

Two  Cross  Border  for  Nursing 
Education 


Raul  Ornelas  (pictured  1.)  and  Jesus 
Saucedo-Ramos  (r.)  are  both  committed  to 


the  two-year  Eastern  New  Mexico  University- 
Roswell  nursing  program. 

Ornelas,  from  Juarez.  Mexico,  and 
Saucedo-Ramos.  from  Torreon,  Mexico,  are 
both  years  old,  veterans,  and  now  best 
friends.  They  were  living  with  their  families 
when  they  heard  about  the  two-year  associ- 
ate's degree  program.  They  left  their  families 
and  moved  to  Roswell  with  the  goal  of 
becoming  nurse  practitioners. 

They  say  that  despite  the  sacrifices,  the 
experience  has  been  great. 

SaunieU'Manoz  Lectures  at 
Elmhurst 

Dr.  Rafael  Saumell  -.Munoz  recently  gave  a 
lecture,  "Oh!  Havana:  Discus-sions  on  Exile." 
at  Elmhurst  College  in  illinois. 


Saumell-Munoz,  a 
Cuban  exile,  is  an 
assistant  professor  of 
Latin  American  litera- 
ture at  Sam  Houston 
State  University  in 
Huntsville.  Texas.  He 
specializes  in  19th- 
and  20th-century 
Cuban  literature. 

Ford  Lectures  on  El  Pilar  ilfaya 
Archaeological  Site 

The  Maya  of  southern  Mexico  and  Central 
America  built  one  of  the  world's  great  civiliza- 


tions, leaving  a legacy  of  magnificent  forest- 
shrouded  temples  and  exotic  artifacts  that 
continues  to  mesmerize  20th-century  peoples 
as  archaeologists  unearth  their  past  and  seek 
to  solve  the  mystery  of  their  collapse. 

University  of  California-Santa  Barbara 
(UCSB)  archaeologist  Anabel  Ford  has  con- 
centrated for  six  years 
on  the  ruins  of  El 
Pilar,  a Maya  city 
along  the  border  sepa- 
rating Belize  and 
Guatemala.  At  El  Pilar, 

Ford  has  brought 
together  representa- 
tives of  the  indigenous 
community,  scholars, 
and  government  officials  to  create  an  ecologi- 
cal and  archaeological  reserve, 

Ford  recently  discussed  at  UC,SB  plans  for 
the  site's  future. 

Vai^s  Dowdy  Named  “Latina  of 
Promise” 

Elizabeth  Vargas  Dowdy,  chair  of  the 
Manatee  Community  College  (Fla.)  English, 
reading,  and  languages  department,  was 
named  a 1999  “Latina  of  Promise " by 
Hispanic  Magazine.  The  award  recognizes 
outstanding  academic  achievement,  a com- 


mitment to  community  .service,  and  lea 
ship  potential. 

Vargas  Dowdy  is  a 
first-generation 
American  who  grew 
up  in  an  El  Paso  bar- 
rio. One  of  the  first  to 
teach  English  for 
speakers  of  other  lan- 
guages in  the  Manatee 
County  school  system. 

Vargas  Dowdy  founded 
the  Manatee  Community  College  Hispi 
American  Organization,  developed  a me 
program  for  migrant  students,  was  nai 
"Teacher  of  the  Year"  by  Florida  Fort 
Language  Instructors  in  Community  Coll 
and  successfully  competed  on  the  natii 
level  for  a S 5,000  AAL'W  scholarship. 

Morales  and  Corbett  Strengthen 
West  Chester  lies  to  Latin  Amerii 

West  Chester  University  (Penn.)  tie 
Latin  America  have  been  suengthened  thre 
the  efforts  of  professors  Edmundo  Mor 
and  Idna  Corbett. 

Morales,  a Peruvian 
native  and  a two-time 
Fulbright  award  recipi- 
ent, specializes  in  the 
culture  of  the  people 
of  the  Andes.  He  was 
invited  to  serve  on  the 
Andean  Countries 
Review  Committee  to 
review  applications  for 
the  2000-2001  Fulbrighus. 

Corbett,  also 
Fulbright  award 
helps  the  Ministry 
Education  of 
Republic  of  Nicara 
in  its  basic  educat 
reform  efforts.  I 
recently  directed 
National  Standa 
Project  for  Ba 
Education,  which  focused  on  Nicaraguan  ■ 
mentary  and  secondary  schools. 

Long  Island  Hosts  Feuer  Exhibit 

Photographer  Ejlat  Feuer  (pictured  I.)  i 
I'brated  the  beauty  and  cultural  significa 
of  "casita"  gardens  located  in  New  Yoi 
Puerto  Rican  neighborhoods  with  a colo: 
exhibit  at  Long  island  I'niversiiv-Brookl 


Accompanying  text  was  by  landscape  archi- 
tect Daniel  Winterbottom  (r.). 


Since  1995,  Feuer  and  Winterbottom  have 
documented  the  evolution  of  "casitas"  (little 
houses  made  from  discarded  materials)  and 
gardens  built  on  abandoned  lots  in  “El 
Barrio,”  the  Lower  East  Side,  Brooklyn,  and 
the  South  Bronx,  These  vacant  lots  have  been 
transformed  into  vibrant  and  produaive  com- 
munity vegetable  and  flower  gardens-gar- 
dens  of  hope  and  reclamation. 


Gonz^ez  Speaks  at  Western 
Michigan 

Juan  Gonzalez,  a columnist  for  the  ?!eu' 
York  Daily  Neus,  was  the  keynote  speaker  dur- 
ing Western  Michigan 
University's  celebration 
of  Hispanic  Heritage 
Month. 

Known  for  his 
hard-hitting  columns 
on  topics  such  as  the 
labor  movement,  race 
relations,  and  inner 
city  problems,  Gonzalez 
spoke  on  “Minorities  and  the  News  Media.” 

A native  of  Puerto  Rico  and  journalist  for 
more  than  20  years,  he  is  a founding  member 
of  the  National  Association  of  Hispanic 
Journalists,  and  of  UNITY,  the  coalition  of 
African  American,  Asian,  Hispanic,  and  Native 
American  journalists.  He  also  helped  start  the 
Young  Lords,  a militant  civil  rights  organiza- 
tion of  the  1960s,  and  the  National  Congress 
for  Puerto  Rican  Rights  in  the  1970s. 


Chavez  Receives  Editorial  Writers 
Felioxvship 


Ramon  "Ray” 
Chavez,  faculty  mem- 
ber at  the  School  of 
Journalism  and  Mass 
Communication 
(SJMC)  at  UC-Boulder, 
received  the  1999 
Barrv  Bingham  Sr. 


Fellowship  from  the  National  Conference  of 
Editorial  Writers  Foundation. 

The  fellowship  is  presented  annually  to  a 
journalism  educator  committed  to  preparing 
minority  students  for  successful  careers  in 
journalism. 

Chavez  is  director  of  the  SJMC  Office  of 
Student  Diversity,  a founder  of  the  National 
Association  for  Hispanic  Journalists,  and  is 
chair  of  the  Colorado  Press  Association's 
Diversity  Committee.  He  has  a bachelor’s 
degree  from  Texas  Tech  and  a master’s  from 
the  University  of  Washington. 

YalC'Oxfbrd  Symposium  Honors  de 
Campos 

Yale  University  (Conn.),  in  cooperation 
with  the  Centre  for  Brazilian  Studies  at  the 
University  of  Oxford 
(England),  hosted  “On 
Transcreation:  Literary 
Invention,  Translation, 
and  Poetics,”  a sympo- 
sium dedicated  to 
Brazilian  poet  Haroldo 
de  Campos  in  his  70th 
year.  De  Campos  gave  a talk,  “The  Ex-Centric 
Viewpoint:  Tradition,  Transcreation, 
Transculturation.” 

A leader  in  experimental  poetry  for  more 
than  three  decades,  de  Campos  this  year  was 
awarded  the  first  Octavio  Paz  prize  for  poetry 
as  well  as  the  Roger  Caillois  prize  in  France 
for  the  translation  of  his  prose  work  Galaxias. 

Along  with  a degree  in  law,  de  Campos 
has  a doctorate  in  literature  from  the 
University  of  Sao  Paulo  and  an  honorary  doc- 
torate from  the  University  of  Monmeal. 


Montoya  Presents  Optics  Research 
at  SACNA  Conference 


Joseph  Montoya.  New  Mexico  State 
University  physics  doctoral  student,  presented 
his  research  on  non- 
linear optics  at  the 
national  conference  of 
the  Society  for 
Advancement  of 
Chicanos  and  Native 
Americans  in  Science, 
held  in  Oregon. 

Montoya,  who  has 
an  EPA  fellowship,  said 
his  work  witli  silver  aggregate  and  laser  radi- 
ation could  eventually  be  used  to  combat  air 
pnllutariis  His  research  is  titled  “Laser 


Induced  Silver  Fractal  Aggregation  Growth 
and  Non-Linear  Spectral  Properties  of  Silver 
Aggregates.” 

Montoya  is  a graduate  of  the  University  of 
Califomia-Riverside. 

Ortega  Receives  Honorary  Degree 

Cardinal  Jaime  Lucas  Ortega  y 
Alamino,  archbishop  of 
Havana,  recently  received  an 
honorary  degree  from  the  University  of  San 
Francisco  (Calif.),  and  delivered  a major 
address  on  the  state  of  the  Roman  Catholic 
Churdi  in  Cuba. 

The  bilingual  event  also  featured  the 
music  of  Coro  Hispano  de  San  Francisco,  a 
leading  choral  ensemble  of  the  Bay  Area's 
Spanish-speaking  communities. 

Ortega  became  Cuba's  first  cardinal  in 
more  than  30  years  when  Pope  Paul  II  elevat- 
ed him  in  1994.  The  son  of  a sugar  cane  cutter. 
Ortega  spent  10  months  in  a prison  camp  in 
1966  as  “an  enemy  of  the  Cuban  Revolution.” 

Salinas  Wins  Children’s  Book 
Award 

Nacho,  Tito,  and  Miguel  are  three  pigs  pur- 
sued by  Jose,  the  hungry  wolf  in  Bobbi 
Salinas'  English/ 

Spanish  version  of  The 
Three  Little  Pigs. 

Salinas'  book.  The 
Three  Pigs/Los  Tres 
Cerdos,  is  the  1998 
winner  of  the  Tomas 
Rivera  Mexican 

American  Children’s 
Book  Award,  spon- 
sored by  Southwest  Texas  State  University's 
College  of  Education. 

Salinas,  from  Alameda,  Calif„  is  an  author, 
illustrator,  teacher,  ethnic  clothing  designer, 
community  activist,  and  strong-promoter  of 
cultural  education. 

"1  believe  that  when  educating  young  peo- 
ple. we  must  provide  them  with  truth  and 
experiences  that  help  them  develop  their  crit- 
ical mind-s,”  Salinas  wrote  at  the  end  of  The 
Three  Pigs/Los  Tres  Cerdos 


Rockland  Honors  Hispamc 
Students 

Rockland  Community  College  (N'.Y.)  pre- 
sented Outstanding  Hispanic  Student  awards 
to  six  students.  Selected  for  their  academic, 
artistic,  athletic,  and/or  leadership  achieve- 
ments, each  received  a $100  scholarship. 


Pictured  1.  to  r.,  Mildred  Vera,  Francisca 
Bobadilla,  Mariluz  Gomez  and  Katherine 
Carmen  Tow  (not  pictured,  Maria  Paz 
Steixner)  were  honored  during  a special  pro- 
gram that  included  a Hispanic  Heritage  Month 
proclamation  and  a performance  by  A Taste  of 
\'enezuela,  a group  of  traveling  musicians  and 
dancers.  Workshops  and  programs  for  ASPIR.A 
high  school  students  also  were  held. 

Csd  Scate-Fullerton  Hosts  Dialogue 
on  Race 


California  State  L'niversity-FuUerton  joined 
the  White  House  and  the  L'.S.  DOE  in  sponsor- 


ing the  second  annual  "Campus  Dialogue  on 
Race"  town  hall. 

Panelists  taking  part  in  the  dialogue  are.  1. 
to  r.,  Ashik  Popat,  president  of  Associated 
Students  Inc,:  Dr.  Richard  L.  \S'iseraan,  profes- 
sor of  speech  communication;  Dr.  Isaac 
Cardenas,  chair  and  professor  of  Chicano 
studies;  Rusty  Kennedy,  event  moderator  and 
executive  director  of  the  Orange  County 
Human  Relations  Commission;  Dr.  Julie 
Stokes,  assistant  professor  of  Afro-ethnic 


studies;  Jessica  .Medina,  president  of  the  cam- 
pus chapter  of  Movimento  Estudiantil  Chicano 
de  Aztlan  (MECHA);  and  Phu  .Nguyen,  presi- 
dent of  the  Metnamese  .Student  Association. 

IVorth  Texas  Getting  Aid  for  GEAR  UP 

The  University  of  North  Texas  will  receive 
$4.2  million  during  the  next  five  years  as  pan  of 
a federal  grant  for  the 
Gaining  Early  Awareness 
and  Readiness  for 
Undergraduate  Program 
with  the  goal  of  helping 
low  sodceconomic  stu- 
dents realize  their  full 
academic  potential  and 
attend  college. 

The  initial  target  is  Stockard  Middle 
School,  a public  school  of  seventh  and  eighth 
graders  located  in  a largely  Hispanic,  low- 
income  section  of  southwest  Dallas. 

"This  program  wiU  enhance  current  pro- 
grams and  get  students  focused  on  attending 
college"  and  help  make  the  transition  to  coUege 
prcparation  easier,  said  Oscar  Rodriguez,  Dalli 
Independent  School  District  VI  superintendent. 

U.S.  Department  of  State  Offers 
Internships 

Throughout  the  year,  the  U.S. 
Department  of  State  provides 
internship  opportunities  for  quali- 
fying U.S.  citizens  who  are  students  in  nearly 
every  academic  discipline. 

The  intern  program  is  offered  in  spring, 
summer,  and  fall  with  application  deadlines 
of  July  1,  Nov.  1,  and  March  1 respectively. 
Most  internships  are  unpaid.  Summer  offers 
the  most  placement  opportunities  and 
attracts  the  most  applicants.  Students  are 
encouraged  to  apply  for  spring  and  fall  intern 
periods,  when  selection  prospects  are 
enhanced  due  to  fewer  applicants. 

For  a copy  of  the  intern  brochure,  fax  a 
request  to  Lynn  Green  at:  (202  ) 261-8841.  Or 
write  to  her  at;  U.S.  Department  of  State, 
Recruitment  Division,  5th  Floor.  2401  E.  St,. 
N.W.,  Washington,  D.C.  20522-0518B. 

Brashears  Directs  International 
Education  at  GateWay 

Bill  Brashears  is  the  new  director  of  inter- 
national education  at  Gateway  Community 
College  (Ariz,),  hired  to  expand  Gateway's 
International  Student  Program  (ISP).  His 
main  objective  is  to  encourage  international 


students  seeking  a 
U.S. -based  education 
to  choose  Gateway. 

"Creating  a struc- 
ture where  diverse 
people  can  come 
together  to  learn  from 
each  other  is  our 
goal,"  Brashears  said. 

"In  an  increasingly 
global  and  diverse  environment,  learning 
appreciate  and  be  open  to  difference  is  v 
important  to  all  societies  and  groups,” 

Nike  Appoints  New  Executives 

Nike.  Inc.  (Ore.) 
recently  appointed  new 
key  executives.  Oscar 
Cardona  became  vice 
president  of  human 
resources,  USA  region. 

Cardona  has  a bachelor’s 
from  Beloit  College  and  juris  doctorate  fn 
McGeorge  College  of  Law. 

t Joaquin  Hidalgo  beca 
vice  president  and  glol 
brand  director  for  socc 
Hidalgo  has  bachelo 
degrees  from  the  Univen 

Mariano  Diaz  became 
director  of  the  Nike 
Foundation.  Diaz  has  a 
bachelor's  degree  from  the 
University  of  California- 
Santa  Barbara  and  master's 
from  Harvard’s  Graduate 
School  of  Education. 

Northern  Essex  Helps  Hispanic 
Students,  Business  Owners 

To  accelerate  the  entry  of  area  Latinos  ii 
career  and  job-training  programs  at  Northt 
Essex  Community 
College  (NECC)  in 
Massachusetts,  the 
NECC  Foundation 
awarded  $.5, 888  to 
fund  the  college’s  new 
Fast  Track  Access 
Program.  Fast  Track 
was  designed  to  assist 
Latinos  who  need 
remedial  work  before  enrolling  in  classes 
NECC  by  providing  eight  weeks  of  intens 
skilLs  development  "We  can  ensure  that  thi 


students  will  be  better  prepared  to  complete 
their  course  work  and  gain  marketable 
skills,”  said  Dr.  Jorge  Santii^o.  NECC  assistant 
dean  for  pre-college  programs. 

NECC  also  will  get  a S^OO.OOO  federal 
grant  to  create  a Lawrence  Business 
Assistance  Center  to  train,  educate,  and  assist 
Hispanic  business  owners  and  entrepreneurs. 

Presidents  Scholars  at  Gal  State-LA. 


Seven  outstanding  students  entered 
California  State  Universitv-Los  Angeles  as  the 


first  beneficiaries  of  the  new  President  s 
Scholars  program.  All  motivated  high  achiev- 
ers, (pictured  1.  to  r.)  Ivan  Albert  Reyes, 
Laurel  E.  Dlskin,  Numan  Benjamin  Parada, 
Nathan  Craig  Charlton.  Monica  Chew,  Ciro 
Alfonso  Ramirez,  Jr.,  and  Hunly  Chy  w^ere 
selected  from  local  high  schools  to  receive 
the  university's  most  prestigious  scholarship. 
Each  will  receive  $5,000  per  year  during  four 
years  of  full-time  enrollment. 

Parada  plans  to  major  in  civil  engineering 
and  might  minor  in  music.  Ramirez,  a 
National  Hispanic  Scholar  finalist  and  first  in 
his  family  to  attend  college,  wants  to  pursue  a 
career  in  physics. 

Mortgage  Finance  Program  at 
Miami'Dade 

Miarai-Dade  Community  College  (.M-DCC) 
in  Florida  officially  launched  a new  Mortgage 
Finance  Program  in  September. 


The  Fannie  Mac  Foundation,  headquar- 
tered in  Washington.  D.C..  granted  M-DCC 
$595,000  as  part  of  it.^  Communitv  College 
Initiative  designed  to  promote  diversitv  in  the 


mortgage  and  housing  indu.stry  through  pro- 
fessional education  and  training. 

The  program  arose  out  of  concern  over 
statistics  that  show  Hispanics  and  African 
Americans  are  less  likely  than  non-minorities 
to  become  homeowners. 

Research  shows  that  the  mortgage 
approval  rate  for  Hispanics  and  African 
Americans  increases  when  a minority  lender 
is  involved  in  the  loan  process. 

Pictured  here,  are  (l.to  r.)  Juan  Contreras, 
.Alba  Lyons,  and  Arleigh  Charles  Neblett.  stu- 
dents in  M-DCC's  first  Mortgage  Finance 
Program  class. 

Pacifle  Oaks  Colloquium  Addresses 
California’s  Children 

Three  prominent  California  educators  and 
authors  addressed  issues  on  the  developmen- 
tal and  cultural  needs  of  California's  children 
in  the  next  century  during  Pacific  Oaks 
College's  (Calif.)  fall  colloquium. 


Guest  speakers  included  Dr.  Rodolfo 
Acuna(pictured  at  1.),  author  and  CSl  - 
Northridge  chair  of  Chicano  Studies:  Dr. 
Leobardo  Estrada  a (r.),  professor  at  the  L'CLA 
School  of  Urban  Planning;  and  Richard 
Rodriguez,  author,  essayist,  and  journalist. 

Respondents  included  Vera  Vignes,  super- 
intendent of  the  Pasadena  School  District; 
Gloria  Gutierrez  Delaney,  assistant  superin- 
tendent: and  Pacific  Oaks  faculty  member  Dr. 
Rebecca  Rojas,  among  others. 

Erie  Holds  Hispanic  Heritage  Night 

Erie  Community  College  (N.Y.)  .sponsored 
Hispanic  Heritage  Night  in  October. 

Wendell  Rivera, 

Latin  jazz  musician  and 
founder  of  the  Latino 
.Student  .A.s,sodaiion,  was 
awarded  the  Distin- 
guished Hispanic 
Alumni  Award;  The 
Oiilsianding  fx)mmunit\’ 

.Service  .Award  went  to 


the  Hispanic  Women’s  League  for  its  outstanding 
support  of  student  scholarships.  Pedro 
Rodriguez  (pictured)  won  the  Outstanding 
Professional  Service  Award  for  his  dedication  to 
Hispanic  students  as  a city  campus  counselor 
and  a director  of  PERKINS  111,  which  offers 
counsehng,  mentoring,  career  assessment,  per- 
sonal enrichment  workshops,  and  linkages  to 
campus  and  community  services. 

Cesar  Diaz,  a Puerto  Rican  educational 
filmmaker,  presented  his  documentary  We 
are  from  Puerto  Rico:  Narrations  from  the 
inmelting  Pot. 

Latino  Student  Advancement 
Conference  at  Central  Michigan 

Advocates  for  Latino  Student  Advancement 
in  Michigan  Education  (ALSAME),  a coalition 
that  hopes  to  put  Latino 
students  on  the  "super 
highway"  to  education, 
held  its  fourth  annual 
Recruitment  and 
Retention  Conference 
at  Central  Michigan 
University  (CMU)  in 
Oaober. 

The  conference  tar- 
gets Latino  students  who  are  juniors  or 
seniors  in  high  school  or  enrolled  in  two-  or 
four-year  colleges. 

Juan  Zamudio.  assistant  director  in  acade- 
mic advising  at  CMU,  worked  with  the  Office 
of  Minority  Student  Services  to  bring 
.ALSAME's  conference  to  CMU 

St  IVrnids  Hosts  Hi^pank  Festival  1999 

St.  Francis  College  (N.Y.).  together  with 
Fleet  Bank,  celebrated  hosted  Hispanic  Festival 
1999  in  October.  Events 
focused  on  Hispanic 
music,  dance,  art,  cul- 
ture, history,  and  film. 

Dr.  Enildo  Garcia 
(pictured),  professor 
of  Spanish,  foreign  lan- 
guages. fine  arts,  and 
international  cultural 
studies  at  St.  Francis, 
gave  a lecture.  "Cultures  in  Contact;  The  lega- 
cy of  the  US.  in  Cuba  in  Education.  Business, 
and  Law  (18^)9-1902)," 

In  the  art  exhibition  "Portraits  of 
Chimborazo."  Colombian-born  photographer 
Ligia  Bolero  captumd  the  sta'n.gili  and  beaim  of 
the  inhabitants  of  i.solaied  Chimborazxi,  Ixuadnr 


Paid  Interaships  at  ll.$. 
Transportation  Department 

The  L'.S.  Department  of  Transportation 
pledged  to  spend  $510,000  on  a Hispanic 
Association  of  Colleges 
and  L niversities 
(HACn  program 
designed  to  reverse  an 
historic  shortage  of 
fiispanics  in  federal 
workforce  ranks. 

The  funds  will  pro- 
vide paid  internships 
next  year  the 
Department  of  Transportation  to  top  students 
at  H.ACL’-meniber  colleges  and  universities 
through  the  award-winning  HACU  National 
Internship  Program,  which  has  introd^uced 
more  than  2.000  students  to  federal  intern- 
ships and  career  opportunities  since  its 
inception  in  1992. 

"This  pledge  represents  an  important 
milestone,”  said  William  Rafael  Gil  (pictured), 
HACU  National  Internship  Program  executive 
director.  "Hispanics  remain  the  only  under- 
represented minority  population  in  federal 
workforce  ranks." 

Southwest  Detroit  College 
Program  Empowering  latinas 

The  Southwest  Women’s  Educational 
Empowerment  Project,  a collaborative  ven- 
ture between  Madonna  University  (Mich.) 
and  The  Religious  of  the  Sacred  Heart,  is 
offering  instruction  at  St.  Vincent's  School  in 
Detroit.  The  project  goal  is  to  provide  educa- 
tional opportunities  for  women,  primarily 
Latinas,  in  Southwest  Detroit. 


Pictured  here.  Delia  Garcia  (standing), 
employee  resources,  .Mexican  Industries, 
addresses  (1.  to  r.)  Clancy  Jackson.  Latino 
Family  Services:  Lydia  Hryzodub,  Latino 
Family  Services;  and  the  Rev.  Don  Hanchon. 
pastor  of  Holy  Redeemer  and  coordinator  of 
the  Hispanic  Pastoral  Plan  for  the 
\rchdiocese  of  Detroit. 


Human  Rights  and  Press  Freedom 
in  Latin  America  Explored  at 
Michigan  State 

\iic:i  nr, \\  M vril  journalists,  human  rights 
N , . - H ' . ! activists,  academic  experts, 
and  students  gathered  at  Michigan  State 
University  (MSU)  for  a two-day  international 
conference  to  explore  the  relationship  between 
human  rights  and  press  freedom  in  21st-centu- 
ry Latin  America. 

"As  Latin  America  and  the  Caribbean  enter 
into  the  21st  century,  the  new  sets  of  econom- 
ic, social,  and  regional  perspectives  will 
impose  a rapid  transformation  of  the  region," 
said  Manuel  Chavez,  assistant  director  of  the 
MSU  Center  for  Latin  American  and 
Caribbean  Studies.  “Human  rights  and  press 
freedom  play  a critical  role  on  the  stability  of 
the  region  and  in  the  progress  of  the  new- 
economic  alliance  of  the  Americas. " 

Long  Beadi  City  Awarded  Title  V Grant 

49  Long  Beach  City  College  (Calif.) 
was  awarded  a Title  V Grant  for 
' " the  Developing  Hispanic-Serving 
Institutions  Program.  The  college  currently 
serves  26,176  students,  of  which  26  percent 
are  Hispanic. 

The  grant  will  allow  the  college  to  expand 
its  capacity  to  serve  Hispanic  and  low-income 
students  through  the  development  of  inter- 
vention strategies  to  increase  and  support 
student  retention  and  persistence. 


The  Places  of  History:  Regionalism 
Revisited  in  Latin  America 

Deris  Sommer,  ed. 

Responding  to  the 
pressures  of  current  the- 
oretical trends  toward 
models  of  cultural  glob- 
alization, the  essays-by 
the  most  well-known  and 
respected  Latin 
Americanists-collected  BMBSBBI 
here  bring  a historical  focus  to  literary  stud- 
ies. They  suggest  that  only  by  exploring  the 
panicularities  of  regional  histoncal  cultures 
can  the  multiple  meanings  of  American  identi- 
ties be  understood. 


.August  1999.  310  pgs.  ISBN  0-8223-23 
Sr.95  paper.  Duke  University  P 
(919)  688-51.3-t. 

Latina  Performance:  llraversin| 
the  Stage 

by  Alicia  Arrizdn 


This  book  considers 
the  emergence  oi  a Latina 
aesthetics  developed  in  the 
United  States  but  simulta- 
neously linked  with  Latin 
America.  As  dramatists, 
performance  artists,  pro- 
tagonists, and/or  cultural 
critics,  the  women  examined  herein  book 
attention  to  their  own  divided  position. 


July  1999.  2:2  pgs.  ISB.V  0-255-212 
SI8.95  paper.  Indiana  University  Press,  l 
8A2-6796. 


The  Decolonial  Imaginary:  Writ 
Chicanas  into  History 

by  Emma  Perez 


THE 

DECOLONL 

IMAGINAF 


Emma  Perez  discusses 
the  historical  methodology 
that  has  created  Chlcano 
history.  Borrowing  from 
theorists,  philosophers  of 
history,  and  cultural  femi- 
nist critics,  Perez  argues 
that  tlte  Chicano  historical 
narrative  has  often  omitted  gender.  She  c 
ines  new  tools  for  uncovering  the  hidden  t 
of  Chicanas  who  ha\e  been  relegated  to  sili 


July  1999.  199  pgs.  ISBN  0-253-212 
$16.95  paper.  Indiana  University  Press.  ( 
842-6796. 

Puerto  Rican  Women’s  History: 
IVew  Perspectives 

Felix  V.  Matos  Rodriguez  and  Lim 
Delgado,  eds. 

Tlie  first  anthology  in 
either  English  or  Spanish 
dedicated  exclusively  to 
e.ssays  about  Puerto 
Rican  women  and  gender 
history.  The  editors  have 
assembled  11  essays  by 
top  scholars  writing  on 


several  aspects  of  gender  and  history  in  the 
19th  and  20th  centuries. 

1998.  262  pgs.  ISBN  0-7656-0246-6.  $24.95 
paper.  M.E.  Sharpe.  (800)  541-6563. 

Ajfiro-Brazilian  Culture  and 
Politics:  Bahia,  F90s  to  1990s 

Hendrik  Kraay,  ed. 


The  essays  in  this 
book  constitute  an  ana- 
lytic survey  of  the  last  two 
centuries  of  Afro-Bahian 
history,  with  a focus 
squarely  on  the  difficult 
relationship  between 
Afro-  and  Euro-Bahia  and 
on  the  continual  Afiro-Bahian  struggle  to  cre- 
ate a meaningful  culture  in  an  environment 
either  hostile  or  suffocating  in  its  ability  to 
absorb  elements  of  Afro-Bahian  culture. 

1998.  208  pgs.  ISBN  0-7656-0226-1.  $24.95 
paper.  M.E.  Sharpe.  (800)  541-6563. 

Schooling  for  Success:  Preventing 
Repetition  and  Dropout  in  Latin 
American  Primary  Schools 

Laura  Randall  and  Joan  B.  Anderson,  eds. 

Primary  school  educa- 
tion is  a fundamental 
ingredient  for  creating 
economic  development 
and  grov,1h.  Increasing  the 
quality  of  education,  espe- 
cially for  the  poor,  is 
essential  to  economic 
development  in  Latin  America.  This  book 
addresses  issues  of  educational  quality,  grade 
repetition,  and  eariy  school  dropout  in  prima- 
ry school  in  Latin  America. 


1999  338  pgs.  ISBN  0-765(i-023S-5.  $fi6.9S 
cloth.  M.E.  Sharpe.  (800  ) 541-6563. 

Cantos  Paralelos:  La  parodia  plas- 
tica  en  el  arte  Argentino  contcm- 
poraneo/Visual  Parody  in 
Contemporary  Argentinean  Art 

Mari  Carmen  Ramirez,  ed. 


This  Spanisli/English  bilingual  catalog 
and  the  traveling  exhibition  it  accompanies 


examine  the  work  of 
nine  Argentinean  artists 
whose  iconoclastic  pro- 
duction can  be  seen  as 
finding  a common 
ground  in  the  critical 
recourse  of  parody. 

Designed  by  Henk  van 
Assen,  former  assistant  professor  of  design  in 
the  University  of  Texas’  Department  of  Art  and 
History,  the  catalog  was  chosen  by  the 
American  Institute  of  Graphic  Arts  as  one  of 
the  50  best  designed  books  published  in  the 
United  States  this  year. 


1999.  312  pgs.  ISBN  0-935213-14-7  $50.00 
paper.  University  of  Texas  Press.  (800)  252- 
3206. 


The  World  of  Tupac  Amaru: 
Conflict,  Community,  and  Identity 
in  Colonial  Peru 


byWardStavig 


One  of  the  most  sig- 
nificant indigenous  upris- 
ings in  the  Americas, 
known  by  the  name  of  its 
leader,  Tupac  Amaru, 
ignited  in  colonial  Cuzco 
near  the  former  Inca  cap- 
ital during  the  late  18tb 
century  and  spread  rapidly  throughout  much 
of  the  Andes.  Author  Ward  Stavig  examines  the 
issues,  values,  and  themes,  central  to  the  lives 
of  ordinary  Andean  men  and  women  within 
the  Cuzco  provinces,  which  were  the  well- 
spring  of  the  rebellion. 


199S.  .968  pgs.  1SB.N  0-3052-9259-9.  S25.00 
paper.  University  of  Nebraska  Press.  (800) 
755-1105. 

The  Knowledge  Factory: 
Dismantling  the  Corporate 
University  and  Creating  True 
Higher  Learning 

by  Stan  ley  Aronowitz 

Author  Stanley 
Aronowitz,  professor  of 
sociology  at  the  Graduate 
Center.  City  University  of 
New  York,  finds  the  cur- 
riculum of  all  our  univer- 
sities-from  the  Ivy 


sKNOW- 

LED6E 

FMTOHt 


Leagues  to  community  colleges-lacking. 
Proposing  a specific  new  curriculum  that  can 
be  put  into  practice  today,  Aronowitz  offers  a 
vision  of  a true  higher  learning  that  can  put  a 
well-rounded  education  back  at  the  center  of 
the  university’s  mission. 

1999.  256  pgs.  ISBN  0-8070-3122-4.  $25.00 
cloth.  Beacon  Press.  (800)  225-3362. 


I,  Carmeiita  Tropicana:  Performing 
between  Cultures 


bv  Alina  Trovano 


As  a Cuban,  lesbian,  ||  '•  CxuMtLiTA 

’ ■)  Tropicaha 

and  feminist,  Alina 
Troyano  (a.k.a.  Carmeiita 
Tropicana)  draws  insight 
from  her  experiences  not 
by  exoticizing  them  but 
by  playfully  drawing 
attention  to  them  in  order 
to  reveal  all  there  is  at  stake  in  the  creation  of 
identity'.  This  book  offers  the  first  comprehen- 
sive collection  of  her  work. 


1999. 160  pgs.  ISBN  0-8070-6603-6.  $16.00 
paper.  Beacon  Press.  (800)  225-3362. 

American  Encounters:  Greater 
Mexico,  the  United  States,  and  the 
Erotics  of  Culture 

by  Jose  Limon 


The  idea  of  crossing 
the  L.S.-Mexico  border 
has  always  conjured 
images  of  racial  hostility 
and  exclusion.  Award- 
winning anthropologist 
Jose  Limon  offers  an 
alternative  history  of 
attraction  and  desire  between  the  United 
States  and  Mexico  that  both  embraces  the 
Taco  Bell  chihuahua  and  envisions  hope  for 
the  future  of  border  relations. 


1909.  26  i pgs.  ISBN  0-80-0-02.r-2.  $r.50 
paper.  Beacon  Press.  (800  ) 225-3.362. 


Santos:  Enduring  Images  of 
Northern  New  Mexican  Village 
Churches 

by  Marie  Romero  Cash 

Richly  illustrated  with 
examples  of  I8th-  and 
19th-century  art  from 
northern  New  Mexico’s 
village  churches,  this 
book  is  an  in-depth 
investigation  into  the  artistic  heritage  of  the 
New  Mexican  santero  (saint  maker). 

September  1999.  296  pgs.  ISBN  0-8"081- 
-49-j-X.  S39-95  cloth.  University  Press  of 
Colorado.  (800)  268-6044. 

Provocateur:  Images  of  Women  and 
Minorities  in  Advertising 

by  Anthony  J.Cortese 


This  well-illustrated 
book  looks  behind  the 
scenes  of  contemporary 
culture  to  help  us  under- 
stand the  hidden  mes- 
sages and  social  meanings 
of  advertising-arguably 
the  worid's  most  powerful 
cultural  and  economic  institution. 

1999.  161  pgs.  ISBN  0-8476-9F5-6.  S24.95 
paper.  Rowman  & Litdefield.  (800)  462-6420. 

Six  Nuevomexicano  Folk  Dramas 
for  Advent  Season 

by  Larry  Torres 

The  folk  plays  includ- 
ed here  are  performed 
during  the  six-week  peri- 
od before  and  after 
Christmas  known  as 
.\dvent  Season,  but  can  be 
appreciated  at  any  time. 

The  authors  presentation 
enables  the  reader  to  understand  them  as 
cultural  experiences  within  a centuries-old 
tradition  of  sacred  ritual. 


Oct.  1999  19-i  pgs.  ISBN  0-826.3-19(h-S 
S15.95  paper.  I nivcrsiiy  of  New  Mexico  Press 
(HOO)  249-—.r 


Review:  Latin  American  Literature 
and  Arts 

This  journal,  now  in  its 
31st  year,  is  a publication 
of  the  Americas  Society. 

The  major  U.S.  forum  for 
contemporary  Latin 
American  literature  in 
English  translation  and  for 
articles  on  the  Latin  American  arts,  it  first 
brought  the  work  of  writers  such  as  Alejo 
Carpentier.  Jose  Donoso.  Gabriel  Garcia 
Marquea.  Manuel  Puig,  and  Mario  Vargas  Llosa 
to  critical  attention  in  this  country.  Reviews 
editor  is  .Alfred  Mac  Adam,  professor  of  Spanish 
American  literature  at  Barnard  College- 
Cxrlumbia  University.  Published  twice  per  year. 

S19.95Aear  (inditiduals).  S2995Aear  (U.S. 
institutions).  S55.00Aear  (foreign).  Americas 
Society.  (800)  '85-4903. 


VIDEOS 


Tile  following  video  recordings  are  available 
from: 

RLMS  FOR  THE  HL'M/VNITIES  & SCIENCES 
RO.  BOX  2053 

Princeton.  N.J.  08543-2053 
(800  ) 257-5126 

.Antonio  Machado:  A Lomos  de  la 
Quimera 

Spanish  poet  Antonio 
■Machado  shared  the  mis- 
givings voiced  by  other 
members  of  the  Generauon 
of  98  regarding  the  deca- 
dence and  complacencs  of 
Spain.  Compo.sed  of  docu- 
mentary material  and 
dramatizations,  this  pro- 
gram profiles  the  life  and  achievements  of  a 
Spanish  literary  master. 

(Spanish.  60  min.,  color)  Item  #FFH  9124 

Miguel  de  Unamuno:  El  Rector 

This  program  combines  documeniary 
material  and  dramatizations  to  present  the 


story  of  a mul'dalented 
Spanish  philosophy  ’.st, 
novelist,  poet,  and  playwright 
against  the  backdrop  of  his 
turbulent  times. 

(Spanish,  55  min.,  color) 
Item  #FFH  9122 


Jose  Marti:  Cuba’s  Patriot-Poet 


A tireless  proponent  of 
freedom  from  Spanish  rule, 

Jose  .Marti  is  known  as  “The 
Apostle  of  Cuban 
Independence."  Combining 
documentary  material  with 
dramatizations,  this  pro- 
gram celebrates  the  selfless 
life  of  the  freedom  fighter, 
which  was  marked  by  imprisonment,  e> 
and,  ironically;  death  in  his  first  appeara 
on  the  batdefield. 


(Spanish.  63  min.,  color)  Item  #FFH  91 


Acts  of  Faith:  Jewish  Civilization 
Spain 

This  program  looks  at 
remnants  of  what  was  once 
the  great  Jewish  ciiilizaiion 
in  Spain:  the  artifacts, 
which  were  Christianized  or 
destroyed,  and  the  people, 
many  of  whom  continued  to 
practice  elements  of  the 
religion  and  folklore  of 
Judaism  and  for  most  of  whom  the  memor 
Jewishness  has  long  since  been  extinguishi 

( 50  min.,  color)  Item  #FFH  3989 


Christians,  Jews,  and  Moslems  in 
.Medieval  Spain 

Spains  history  is  traced 
from  the  first  landing  of  ■' — 
Berbers  and  Arabs  in  711. 
through  the  expulsion  of 
both  Moors  and  Jews  in 
1492.  Also  outlined:  the 
development  of  a culture 
w hose  people  spoke  \ arious 
Spanish  dialects:  the  role  of 
the  School  of  Toledo  in  preserving,  trant 
ing,  and  making  known  the  ancient  Gr 
scientific  texts  as  well  as  Arabic  U'eaiises 
philo.sophy  and  science;  the  rabbinic  cei 
m Toledo:  and  the  history  of  Jews  in  Spain. 

(52  min.,  color)  Item  #FFH  1958 


Cuba:  Holding  Back  the  lide 

“What  is  keeping  Castro  ' '■ 

in  power?"  This  video  1. 

examines  the  problems  that  Q 
face  the  Cuban  people  b 
-Cuba’s  economy  and  the  • 
government’s  initiatives.  In  j 
addition,  the  program  visits 
a hospital  that  offers  a : 
painful  metaphor  for  the 
decay  of  Castro’s  country. 

(30  min„  color)  Item  #FFH  612^ 


Many  publications  featured  in  this 
section  are  available  through 
amazon.com. 


AAC&IJ  86th  Annual  Meeting 

January  20-22 

The  Association  of  American  Colleges  & 
Universities  presents  “Greater  Expectations: 
Of  Our  Students,  Our  Stakeholders. 
Ourselves,"  its  86th  annual  meeting.  In 
Washington,  D.C. 

In  addition,  see  Web  site  at  <wwwaacu- 
edu.org>  for  information  on  four  regional 
(San  Antonio,  Philadelphia,  Tacoma,  and 
Charleston)  “Network  for  Academic  Renewal  ' 
meetings. 

Contact.  (202)38"-.3"60;  e-mail,  <meet- 
ings@aacu.nw.dc.us>;  Web  site.  <www.aacu- 
edu.org>. 

NAPEO  25th  National  Conference 

February  13-17 

The  National  Association  for  Equal 
Opportunity  in  Higher  Education  s 25th 
national  conference  will  explore  "Offensive 
Strategies  for  Keeping  the  Doors  of 
Opportunity  Open  in  the  .New  Millennium.'  At 
the  W'ashington  Hilton  Hotel  & Towers. 
Washington.  D.C. 

Cont.act:  (3011  050-24-111.  Web  site. 
<www,nafco.org> 


NABE  2000/MiUennium  Conference 

February  15-19 

The  National  Association  for  Bilingual 
Education's  five-day  event  includes  keynote 
speakers  and  more  than  200  workshops,  sym- 
posia, papers,  and  demonstrations  focusing 
on  the  education  of  language-minority  chil- 
dren and  the  development  of  multilingualism 
and  cultural  understanding.  In  San  Antonio. 
Texas. 

Contact:  NABE.  (202  ) 898-1829;  W'eb  site, 
<www.nabe.org>. 

ACE  S2nd  Annual  Meeting 

March  18-21 

The  American  Council  on  Education's 
82nd  Annual  Meeting,  “A  New  Agenda  for  a 
New  Age,"  convenes  in  Chicago  at  the 
Sheraton  Chicago  Hotel  and  Towers. 

Contact:  Web  site,  <www.acenet.edu>. 


NAHP  Convention  2000 

March  29-,April  1 

The  National  Association  of  Hispanic 
Publications  presents  "the  Hispanic  print 
event  of  the  new  millennium,’ At  the  Monte 
Carlo  Resort  & Casino,  Las  Vegas,  Nevada. 

Contact:  Andres  Tobar.  Executive 
Uircctor/CEO.  (202)  662-7250. 


AAHE  2000  National  Conference 

March  29-April  2 

The  American  Association  for  Higher 
Education’s  2000  national  conference  has  as 
its  theme  “To  Form  a More  Perfect  Union: 
Diversity  and  Learning. " In  Anaheim,  Calif. 

Contact;  Kerry  Newberry,  conferences  and 
meetings  assistant,  (202)  293-6440:  Web  site, 
<\vww,aahc.org> . 

NCA-CIHE  105th  Annual  Meeting 

April  .5 

The  North  Central  Association  of  Colleges 
.iiul  Schools  c.ommission  on  Institutions  of 
Higher  Kdmation  presents  "The  (Jiiest  for 


Quality;  Mission,  the  Commission,  and  a New 
Century."  In  Chicago,  at  the  Hyatt  Regency 
Chicago. 

MCC  SOtth  Annual  Convention 
.April  8-11 

The  American  Association  of  Community 
(Colleges  presents  its  annual  convention,  this 
year  on  the  theme  "A  World  of  Possibilities," 
and  an  academic  marketplace.  At  the  Hilton 
Wa.shington  in  Washington,  D.C. 

Contact:  W'eb  site,  <www.aacc.nche.edu>. 

1-3 


Bvcli 

b\ ' Eduardo  Mendieta 

Hispanic/Latino  Identity:  A Philosophical  Perspectite,  by 
Jorge  J.E.  Gracia.  (Malden.  Mas.sachusetts;  BlackweE  Publishers. 
1999).  226  pai;es  + index.  ISB.N'#  06.M2r649.  $24.95  paper. 


Jorge  J.  E.  Gracia  is  without  question  one  of  the  he.st-kno\\n 
Latino/Hispanic  philosophers  in  the  I nited  States  and  abroad.  He  was  a 
founding  member  of  the  American  Philosophical  .Association's  (APA) 
committee  on  Hispanics,  and  its  first  chair.  There  is  something,  howev- 
er. unique,  not  to  say  peculiar,  about  this  recent  book  by  Prof.  Gracia. 
He  was  trained  as  a medievalist.  His  areas  of  expertise  are  late 
medieval  philosophy,  the  problem  of  individuation,  a central  topic  with- 
in ontology,  or  more  broadly  defined  metaphysics.  Scholars  trained  in 
such  fields  tend  not  to  be  concerned  with  contemporary  matters,  social 
reality,  and  the  vagaries  of  “identity  politics."  Vet.  Gracia  tp; 

has  taken  on  a topic  that  prinia  facie  could  be  construed  ^ 
as  being  antithetical  to  his  own  philosophical  orientation. 

As  he  declares  in  the  "preface."  he  writes  not  as  a leader,  SHk  | 

or  prophet,  or  even  ideologue  of  a movement.  He  writes 

as  both  a "Hispanic"  and  an  “American"  who  is  con- 

cerned  with  the  fate  of  the  nation  and  his  people,  and 

who  happens  to  be  a philosopher.  And  that  is  what  makes 

this  book  rofreshing  and  insightful.  \ 

Gracia  is  not  peddling  some  new  intellectual  fashion. 

■Nor  is  he  compromising  his  intellectual  orientation  in 
order  to  make  it  fit  some  political  agenda.  Gracia  de- 
mystifies  a lot  of  sacred  cows  and  is  able  to  question 
many  presuppositions  taken  for  granted  in  the  "movement."  Again,  not 
because  he  is  pushing  a particular  agenda.  There  is  a lot  of  honesty, 
clarity,  in  this  book.  And  tliat  is  refreshing. 

On  one  hand,  as  an  intellectual  ouLsider  to  identity  politics.  Gracia 
isks  questions  that  those  who  have  endured  prolonged  dwelling  in  the 
midst  of  engaged  and  embattled  political  activism  have  forsaken  or 
forgotten  to  ask.  Vihat  should  we  call  ourselves,  as  a people  in  the 
L'nitcd  States'  Why.  what  are  the  criteria,  and  are  they  coherent'^  Why  is 
naming  significant  to  a people,  even  to  a movement?  How  did  we 
become  the  people  that  we  have  become?  What  is  our  relationship  to 
other  groups  with  whom  we  share  very  dose  narratives?  And.  tlien.  as 
a philosopher,  lie  asks,  what  does  philosophy  say  to  and  about 
■|lispanics/I.atinos'  ? Is  there  a Latin  American  philosophy?  And  if 
there  is  such  a philosophy,  what  relationship  does  it  have  to 
"llispanic.s"in  the  I.S.? 

Several  of  the  answers  that  Gracia  offers  will  he  unsatisfactory  to 
many,  but  this  is  aleatory  to  the  goals  of  the  text.  What  is  significant, 
instead,  is  the  way  in  which  Gracia  has  advanced  by  cletuing  the  ground 
of  presuppositions  and  biases,  to  then  proceed  by  developing  a set  of 
plausible  and  intellectually  honest  responses,  lor  msiance.  Gracia  finds 
it  unsatisfactory  and  duplicitous  to  call  us  la  raza.  ' or  latinos  ' He 
thinks  it  make-'  more  sense  to  call  ourselves  Hispanics  (the  text,  howev- 


er. uses  the  Hispimic/latino  " to  talk  about  Hispanics  in  the  US.). 

Also,  what  makes  us  a people?  Neither  race,  nor  religion,  nor  la 
guage.  nor  nationality  alone  is  the  point  of  reference.  For  Gracia, ' 
are  "Hispanics " due  to  a history  that  has  traced  a scries  of  family  cht 
acteristics  that  make  us  resemble  one  another  and  make  us  want 
claim  family  membership.  History,  and  not  some  ethereal  essenc 
makes  us  a people.  The  history  that  has  painted  our  family  portrait  i; 
history  that  includes  mestizaje,  syncretism,  and  linguistic  creolizatio 
To  deny  one  aspect  of  this  history  is  to  misrepresent  us.  To  reduce 
to  one  characteristic  is  to  deny  the  complexity  of  our  history.  In  bo 
cases,  homogenization  is  in  the  service  of  hegemony,  and  as  such 
should  be  resisted. 

The  book  also  discusses  questions  of  Hispanic  and  Latin  Americ: 
philosophy.  By  the  former.  Gracia  means  specifically  the  philosopi 
that  emerged  in  Spain,  and  the  colonies,  during  the  fifteenth,  si 
teenth.  -and  seventeenth  centuries.  L'nfortunately,  for  id 
ological  reasons,  this  has  been  pushed  out  of  the  narr 
tive  of  the  evolution  of  W'estern  thought.  With  respect 
h^tin  American  philosophy,  Gr-acia  discerns  three  ma 
positions:  the  universalist,  the  historicist,  and  the  criiia 
The  analysis  of  these  three  positions  is  not  only  inform 
tive  about  philosophy,  but  also  -about  the  kinds  of  inte 
lectual  currents  that  have  shaped  Latin  American  inte 
mm  lectual  life  in  the  second  half  of  the  riventieth  century. 

For  Gracia,  it  is  clear  that  there  is  Latin  American  ph 
|1|U|BM  losophy.  The  pressing  issue  for  him  is:  why  don’t  we  stuc 
it?  Or,  why  is  it  so  deliberately  ignored  and  neglected  I 
the  L’.S.  academy?  This  is  the  question  that  is  taken  up  I 
the  final  chapter  of  the  book.  This  last  chapter,  in  fact,  is  a blisterir 
indictment  of  the  discipline.  The  numbers  of  both  graduate  studen 
and  professors  in  philosophy  are  deplorable.  But  the  attitude  and  ih 
will  are  even  worse.  Gracia,  however,  wants  things  to  change.  He  ha 
shown  as  much  by  having  given  so  much  of  his  professional  efforts  t 
working  within  the  American  Philosophical  Association  (APA)  t 
improve  the  conditions  for  Hispanics/Latinos.  and  changing  curricula 
requiremencs  and  expectations.  This  hook  will  be  de  rigtieur  withi 
the  disciplines  -and  for  those  interested  in  things  Hispanic.  It  is  a 
indispensable  resource  and  point  of  reference  for  debates  abor 
Hispanics  in  both  the  I S and  throughout  Latin  American,  it  will  cer- 
tainly become  a required  text  in  classes  on  Latin  American  philos- 
ophy. 'i'ere  there  to  be  audacious  professors  desiring  to  teach  a 
Philosophy  of  the  Hispanic  Experience. " they  would  find  in 
this  book  their  map  and  essential  primary  lext. 

Eduardo  Mendieta  is  assistant  jirojessor  of 
phtiosophy  and  associate  director  of  the 
(enter  for  the  Stiidv  of  Latinos  in  the 
Americas  (CELASA)  at  the  I niversity  of 
'(an  Francisco 
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BRIDGEWATER  STATE  COLLEGE 


FACULTY  POSITIONS  AVAILABLE 


Bridgewater  Stats  Coitege  s a comprehensive  public  college  serving  appoximaiely  8700  students.  Its  270  full-time  faculty  ofier  over  one  hundred  Baccalaureate  and  Master's  lovd  pro- 
grams. The  J.  Joseph  Moakiey  Center  for  Technological  Applcatiorts  provides  ad/arced  computing  and  tetecommuncations  technoiogias  to  support  academic  programs.  The  campus  s 
located  in  southeastern  Massachusetts,  in  an  attractive  New  England  town,  easily  accessible  to  Boston.  Cape  Cod  and  Providence.  For  adduonal  mformalion.  vtsit  the  web  ate. 
http://www.bridgew.edu/. 

Bridgewater  State  Cdege  seeks  appiicanis  for  the  following  fuU-time,  tenure-track  faculty  positions,  which  ndude  opportunities  for  teaching  ar>d  advtsng  undergraduate  and  graduate 
students  during  the  rune-monUi  acaderrx  year.  Opportunity  e»sts  for  additixiai  teaching  n the  sumrr%r. 

AD  posHicns  requro  an  earned  doctorate,  unless  otherwise  noted.  Applicants  should  be  strongly  committed  to  excellence  in  teaching  and  advising,  and  to  worldrtg  rn  a mut- 
ticuKura]  environment  ttiat  fosters  diversity.  Applicants  should  also  have  an  ability  to  use  technology  effectively  in  teaching  and  leamng,  the  ability  to  work  cctabcrattvety, 
evidence  of  schoiarty  activity,  and  a corrunitment  to  public  higher  education. 


SCHOOL  OF  ARTS  AND  SCIENCES 

Assistant  Professor,  Department  of  Biological  Sciences.  Specisl^  in  Genetcs. 
Teach  courses  in  genetics,  introductory  bioiogy  and  upper  level  coui^  that  support 
the  department's  bto-medcal/Tnorecular  program.  Responsibilities  also  indude  super- 
visir^  undergraduate  research.  acMsing  students,  participating  in  procurement  of 
equipmenl  and  satvng  on  department  and  college  commrttees.  Requires  an  earned 
Ph.D.  and  a strong  commitment  to  teaching  and  research  in  an  undergraduate  setting, 
as  weU  as  to  advising  undergraduate  students  and  supervising  original  undergraduate 
research.  Knowledge  of  human  genetics  arid  general  zoology  is  desirable.  Teaching 
experience  is  preferred. 

Assist&nt  Profossor,  Mass  Communication,  Department  of  Communication 
Studies  and  Theatre  Arts.  Position  1 - Mass  Comm/Production.  Duties  include 
teaching  introductory  and  advanced  television  production,  general  mass  communica- 
tion and  media  stuc^  courses:  supervising  student  production  crews  and  inte.mships' 
acting  as  isson  with  campus  telecommunications  center:  participating  in  departmental 
cumoAim  developcnent  arxJ  advising  students.  Requires  a Ph.D..  a strong  commit- 
ment to  excellence  in  leaching  mass  communication  and  media  studes,  excellent 
communication  sicUs,  and  videolelevsion  production  expenence.  Preterence  wJ  be 
gven  to  those  witfi  demonstrated  operational  knowledge  of  state-oMhe  art  video  tech- 
ndogy. 

Assistant  Professor  Mass  Commixiicatioa  Departmerrt  of  Communication  Studies 
and  Theatre  Arts.  Position  2 > Mass  Comn^^ublic  Relations.  Duties  inCbde  corrpjt- 
er-mecEafad  teaching  o!  mass  communcabon  and  pubic  reiatioos  courses  emphasis 
cn  new  communication  technologies;  advisrig  students;  partic«)ating  in  depadmental  cur- 
lictium  development;  and  wodong  with  departmental  and  cole^  committees.  Reqjires 
an  earned  Ph.D..  a strong  commitment  to  teaching  excellence,  excellent 
communcabon  skis,  and  expentse  and  prcfessionai  egsenence  in  media  and  public  rela- 
bons,  especialy  with  new  oommuncation  technologes. 

Assitrtan!  Professor,  Department  of  Earth  Sciences  arxl  Geography.  Teach  intro- 
ductory physical  geography,  meteorology  and  dmatoiogy.  Responsib&ties  also  ndude 
student  advising,  si4>e(vtscn  of  ixidcr^duate  research  and  internships  and  servng  on 
department  and  col^  commtte^.  Ph.D  required  as  wel  as  a strong  corrrTvtment  to 
undergraduate  teaching,  to  supervisog  undergraduate  research  and  internships,  and  to 
advising  and  meftoring  students.  Ph  D.  n Geography  preferred  An  ability  to  teach  geot- 
echnology and'x  aked  speo^ties  s desoable. 

Assistant  Professor  of  English,  Department  of  English.  Position  1 ‘ Irish 
Literature.  Teach  upper-dKoston  courses  in  field  of  specialty,  sophomore  courses  n 
general  education  literature,  and  freshman  writing,  academe  advising;  service  to  the 
department  and  college  community.  Opportunities  also  exist  to  teach  n ine  depart- 
ment's graduate  program  Requires  earned  PhD  with  emphass  n Insh  literature. 
Secorxi^  interest  in  one  or  more  of  the  foUowmg-  postcdomal  literature,  cultural  stud- 
ies. wmen’s  literaturs.  Since  all  facuity  in  the  department  teach  freshman  writing, 
preparation  n oomposrticn  wil  be  an  advantage. 

Assistant  Professor  of  English,  Department  of  English.  Position  2 > Rhetoric 
arxl  Composition.  Teach  advanced  courses  m writing  and  freshman  composition, 
academic  advisng;  service  to  the  department  and  college  community.  Opportunities 
also  exist  to  teach  in  the  department's  grad<jate  program.  Ph.D.  Engiish.  speoahza- 
tion  in  Rhetonc  and  Competition  preferred.  Primary  focus  in  ProlessiooayTechnca! 
Communcation.  Secondary  focus  m one  or  more  of  the  following:  fiction-writing:  nofr 
fiction  writing:  writing  for  perkxicals 

Assistant  Professor,  Department  of  Foreign  Languages.  Speaally  in  English  as 
a Second  Language  (ESL)  Duties  include  teaching  a vanety  of  ESL  courses  and  a 
second  language  as  appropnate  Candiduie  must  be  committed  to  broad,  campus- 
wide ESL  invoivement  and  work  with  non-natwe  speakers  of  Engfish  through  such 
venues  as  acadentc  support  services  Requires  earned  Ph.D.  in  ESL  or  related  field, 
experience  teaching  at  the  coitege  le'vGi  and  ah:'ity  to  teach  a world  language  other 
than  Spanish 

Assistant  Professor,  Department  of  History.  Position  1 - Ancient  Greece  and/cr 
Rome.  Specialty  n Uie  hstory  of  ancient  Greece  and'or  Rome  Duties  indude  leach- 
ing upper-dvisicn  and  graduate  courses  n arcienl  history,  teachng  lov.ier-dvSKyi 
courses  in  Western  Gvil2aiioo  and  or  World  History,  advis<ng  undergraduate  and 
graduate  students,  and  particpatvig  in  departmental  and  college  deosioo-malang 
processes  and  actrvrtiea  Requ-res  an  earned  Ph  0 m history  or  a related  field  and 
teaching  expenence 


Assistant  Professor,  Department  of  History.  Position  2 - Latin  A.merican  f^ory. 
Specialty  n La&n  American  htslory.  Duties  nckxle  teachng  upper-cfvtson  and  graduate 
courses  n Latin  Amencan  history,  upper-dvision  courses  n anorher  area  of  wodd  h6tor>' 
(other  than  history  of  the  United  States,  Europe,  or  East  Asia)  and  lower  dwsnn  courses 
in  Wbrid  history:  advishg  undergraduate  and  graduate  students:  and  partepating  n 
departmerUal  and  college  decisiorHnalting  processes  and  activities.  Reqives  earned 
Ph.D.  in  histoty  or  a refated  field  and  teachng  experience. 

Assistant  Professor  (tenure  track)  or  Instnictor  (one  ye&r  temporary)  in 
Computer  Science,  Department  of  Mathematics  and  Computer  Science. 
Responsibilities  include  teaching  undergraduate  and  master’s  lev^  courses,  advis- 
ing undergraduates  and  supervising  graduate  students,  participating  in  depejtmen- 
la!  curriculum  development,  as  well  as  engaging  in  ongoing  scholarship  and  profes- 
stonai  activity.  The  A^stant  Professor  position  requires  an  earned  Ph.D.  in 
Computer  Soence  (or  a closely  related  field).  The  instructor  positxxi  requires  a 
master’s  degree  in  computer  soerx^e  (or  a dosefy  related  field)  and  enrolment  w\  an 
accredited  doctoral  program  in  computer  science  (or  a closely  related  fietd).  All 
areas  of  specialization  will  be  considered,  although  Archdecture  and  Operating 
Systems  are  especially  desired 

Assistant  Professor  of  Mathematics,  Department  of  Mathematics  and  Computer 
Science.  Position  1 . Teach  a range  of  taKtergiaduaie  and  g«luafe  courses  Kx  both 
rna|orsandncrHTiaiors;advts6ixideigraduaieandg[aduaiBStJdents;pa(tiQpaCaricur- 
riciAxn  dsvefoprnent  inducing  the  uses  of  new  tedxkioges  n teachf^  and 
Requires  ai  earned  doctorate  iiMathernaticsfcx  a cksefy  rotated  fieldO.Abitytete^ 
courses  in  cteoete  rnaiherTiatics,  inear  algebra,  caierJus  vMiti  technoiogy  and  other  areas 
tha£  suppod  the  rriafor  in  oexTpurer  science  preferred. 

Assistant  Professor,  Department  of  Mathematica  and  Computer  Science  with  a 
specialty  in  mathematics  education.  Position  2 • HAath  Education.  Duties  vx;Ajde 
supervising  secondary  mathematics  student  teachers,  teaching  undergraduate  cours- 
es such  as  Strategy  for  Teaching  Mathematics  in  Midij^igh  School  and  worfeng 
coop^bvely  m assisting  with  (^mculum  devek^xnent  and  technology  ntegnxtion 
Requires  an  earned  doctorate  n Mathematics  or  Mathematics  Education. 
KncnMedge/expertise  h NCTM  Standards  the  Massachusetts  Cumeuium 
Frameworks  n Mathematics  preferred. 

Assistant  Professor,  Department  of  Music.  Speciafties  in  (espeoaCy  cofiabora- 
tive  piano)  and  aural  sloSs.  Teach  piano  classes  at  alt  levels,  st^^it-sngng  aix)  ear-tran- 
ng  to  muse  majors,  and  service  courses  to  nocvmaiors.  ResponsUbes  also  ndude 
coRaborating  with  performance  faculty  to  prepare  student  accompansts.  student  advis- 
ng.  and  partdpatng  in  the  functions  of  the  department  and  the  coliege.  Requres  an 
earned  doctorate  n music,  with  an  emphass  on  piano;  experience  at  the  coOega  level 
n teaching  class  pano,  and  sight-singing  and  ear-traming  /Uso  reqused  s expenence 
n accompanyvig  soloists  and  enserfe)les.  Prefer  expenence  n teaching  rrusc  appreo 
ation.  nofvWsstem  rrwsic  or  other  courses  tor  norwnajors.  and  commurwy  outreach 
Assistant  Professor,  Departmerrt  of  Physics.  Dubes  neiude  teachng  a fuB  range  of 
urvtergaduate  physics  courses  for  both  majOQ  and  non-maprs;  acMsmg  students 
seekng  a drverse  range  of  post-baocafaureate  goals,  such  as  graduate  school,  irdus- 
try  and  teachng;  and  supporting  the  department  in  expandmg  its  offerings  and  contin- 
uing to  bold  on  the  strong  teacher  exjuution  programs  c4  the  colege.  Requires  on 
earned  Ph  D.  in  Physxs. 

Assistant  Professor.  Public  Administration.  Department  of  PoHtical  Science. 
Primary  responsibity  vaS  be  to  teach  and  work  dosely  with  students  n the  department's 
groimg  MPA  program.  In  adcftion,  indergaduale  teaching  n related  areas  s expected 
Requires  an  earned  Ph.D.  wrih  specialzation  n one  or  more  ol  tiie4elaw!ng  areas^ 
PuWe  Managernent.  Putte  Rnance  arid  Budgetirig.  or  Pubhc  Pobey  acornnvtrnertto 
teaching  exceltence.  and  eviderxce  of  schotarty  activity  Ciai^dates  with  some  practitxxi- 
er  expenence  and  strong  methodologcal  skds  preferred 

Assistant  Professor.  Department  of  Psychology.  Position  1 - Psychology/Cnnicai 
leach  courses  m introductory  psychology,  dneef  psychology  and  related  fields 
Responsibiiities  also  ndude  supervising  graduate  and  ixidergraduate  ntemshps  end 
research,  as  weS  as  parbapating  in  senws  to  the  depaitmeni  and  the  coiege 
Requires  an  earned  Ph.D.  or  Ed.O.,  Massachusetts  State  Ixensure  or  Icense 
as  a Health  Service  Provider,  and  evidence  of  guakty  teaching  obJrty  and  dmcaJ  expe~ 
nence  Also  required  is  abkty  to  supervise  student  intemshfps  and  research 
Assistant  Professor.  Department  of  Psychoiogyc  Position  2 • Psychokxgy/Co^iIt/vc 
Teach  courses  n ntroductory  psychology,  research  methods,  statstics  and  cognitive  psy- 
choio^  Responshiities  also  ndude  student  advcvig.  supervising  stedeni  research,  and 
partidpatngn  service  to  the  deparirrient  arid  the  Golcge  FtequresaPhO  nPs/chology 
eyioence  of  quohy  teachrig  and  abhy  to  supemsc  student  resaardi 


WWW. 


Assistant  Professor  in  CSWE-accredrted  Department  of  Social  Work  bacnctor 
level  program.  Duties  inciuoe  leactiin^  sooai  sveitare  ooicy  ano  iwo  or  more  oi 
following  macfo  practice  gerontology  researcri  child  wtiiare  ana  divefsiv  Oi>ic-i 
areas  oi  interest  may  oe  irv:iuded  Resoor^sioiciies  ir>cludc  acsisinq  ana  parttcipatvn  <-• 
Ure  furv:tion5  ot  the  oeoartment  ano  of  the  coiiego.  Requires  a Master  s degree  m 
social  work  a minjrrxjm  of  three  years  post-master's  practice,  and  a Doctorate  in 
soaaJ  v/otk  or  a doseiy  related  field.  Candidates  must  demonstrate  a commitment 
social  justice  issues  and  ethics,  interest  m schoiarty  activities,  and  an  abJ«ty  to  wor^ 
elfecljvety  with  drverse  groups,  chenis  communiftes.  students  and  cofleagues 
Applicants  should  be  strongfy  commmed  to  cxceilefKe  m leaching  and  acMsing.  to 
wortung  coliaboratrvefy.  to  menlonng  students  of  diverse  backgrounds,  and  to  pub'c 
higher  education. 

Assistarrt/Associate  Professor.  Crimina!  Justice^Criminology,  Departn>ent  ot 
Sociology  and  Anthropology.  Duties  ndude  teaenng  undergraduate  courses  rn 
CrirTe^  Justice  and  Crvnr>olcgy,  advising  students,  pa/topatrig  in  departmental  artiNities 
such  as  program  review  arxl  cumculum  dcveropmetit.  and  heipng  dev^op  and  imole- 
ment  proposed  new  urxJergraduate  and  graduate  programs  in  Cnmnal 
JustceCnmnofogy  Requires  an  earned  Ph.D  m Cnrrtnal  Justice.  Cnmrotogy.  or 
Soaotog/.  with  speoataes  m at  least  tv^  of  the  locowing.  inequality  ana  Crmnal  Justce. 
Race/Ethnicrty  arid  Cnmtnal  .Justice.  Gerxier  ana  Crmnai  Justice.  Prefer  an  afaOty  to 
teach  one  or  more  of  the  foaewng-  Introduction  to  Sociology.  Social  Theory.  Researen 
Methods,  and  Social  Data  Analysis. 

Assistant  Professor  of  Anthropology.  Department  of  Sociology  and  Anthropology. 
Teach  undergraduate  courses  in  either  Atnca  or  Asia.  Introduction  to  Cultural 
Anthropotog^  and  at  least  one  of  the  following  miroductory  courses.  Physical 
Anthropology,  Ajchaeotogy,  Folklore,  or  fvtyth  and  Culture.  The  successful  candidate  wH 
also  participate  departrnentaJ  actrvities  such  as  program  review  and  cumculum  devel- 
opment. Requires  an  earned  Ph.D.  in  curturai  or  sooaf  anthropology,  with  a specialty  m 
erttier  Ainca  or  Asia.  Aspeaaiization  n political  or  legal  antfiropology  and  an  ab'Jity  to 
teach  other  courses  for  majors  and  norvmajors  ts  preferred 

SCHOOL  OF  EDUCATION  ANO  ALLIED  STUDIES 

Assistant  Professor,  Eady  Childhood  Education,  Depa.*tmerrt  of  Elementary  ana 
Early  Childhood  Education.  Teach  undergraduate  and  graduate  methods  courses  m 
malhemaacs  and  science  education:  asset  n undergraduate  and  graduate  program 
development;  supervise  student  teachers,  wnte  and  support  the  development  of  grants 
advrse  urrdergraduate  and  graduate  students.  Requires  ea.med  doctorate  in  Educaticr 
with  strong  bdckgroind  n mathematics  and  or  science  education;  demonstrated  teach- 
ing competence  at  the  Earty  Childhood  Education  level  (PK-3).  Preferred,  famiiiamy 
with  NAEYC  guideines  and  a constnxitMst  philosophy.  SKJxesstul  college-level  teami- 
ng experience  in  bdh  mathematics  and  saerxie  education  and  competencies  in  at 
least  one  of  the  foUowvig  areas:  sooai  studies  education,  educational  evaluation  ana 
assessment  techniques,  multipte  mielligences.  teaching  a worfd  language,  teaching 
with  technology,  teaching  students  with  special  needs  in  the  regular  classroom,  stu- 
dent-teacher supervision. 

Assistant  Professor,  Eai^  Childhood  Education.  Department  of  Elementary  and 
Earfy  Childhood  Education.  Teach  undergraduate  and  graduate  methods  courses  n 
area  c4  iteracy:  assist  in  undergraduate  and  graduate  program  development:  supervise 
student  teachers;  v^ite  and  support  the  development  of  grants;  advise  undergraduate 
and  graduate  students.  Requires  earned  doaorate  m Education  with  strong  background 
ff\  rea*ig1rteracy  and/or  language  development;  classroom  teaching  expenence  at  the 
Earty  Childhood  level  (PK-3)  Preferred;  famiianty  with  NAEYC  guidehnes  and  a coo- 
structMSt  philosophy,  successful  college-fevel  teaching  expenence  in  readrig/Lleracy 
and/or  language  development  and  expeneix*  and  competencies  n at  least  one  of  the 
foCowng  areas:  earfy  chilcfiood  cumculum  development,  assessment.  teach.*ng  a world 
language,  leachsvg  young  chidren  wrth  soeoa  needs  r\  the  regular  classroom,  student- 
teacher  supervsion. 

Assistant  Professor,  Elementary  Education,  Department  of  Elementary  and 
Early  Childhood  Education.  Teach  undergraduate  and  graduate  methods  courses  m 
literacy;  assisi  n undergraduate  and  graduate  orogram  development,  supervise  stu- 
dent teachers;  v^rite  and  support  the  development  of  grants:  advise  undergraduate 
and  graduate  students.  Requires  earned  ooctorale  in  Education  with  strong  back- 
ground m reading/literacy  and  successful  classroom  leaching  expenence  at  the 
Bementary  Education  level.  Preferred  larmuanty  vnth  ACEI  or  IRA  guidelines  and  a 
constfuctwist  philosophy,  successful  collegeHsve!  expenence  ffi  both  readnglrtcracv 
education  and  competcooes  n at  least  one  of  the  foilov.ng  areas;  special  education, 
teaching  wrth  fechu  -ology.  evaluation  and  assessment  techniques,  student-teacher 
supervisiori. 

Assistant  Professor.  Physical  Education,  Department  of  Movement  Arts.  Health 
Promotion  and  Leisure  Studies.  Teach  courses  in  motor  development  motor  i^am- 
mg  and  adapted  physical  education;  leach  a vanetv  of  phys.*cal  education  acirwy 
courses:  supeivise  mtemship  expenences.  advise  undergraduate  students. 
leactVadvise  in  graduate  programs  and  work  m Children's  Physcal  Development 
Clinic.  Requires  earned  dixtorate  m Ph,sicaj  Education,  demonstrated  leaching  t . . 
peiency.  Preferred:  expenence  m ci.nv  j programs  tor  children,  youth  and  adufis  with 
d'sabilrties  and  therapeutic  reaeatio  . 

Assistant  Professor,  Physical  Education,  Department  of  Movement  Arts.  Hearth 
Promotion,  and  Leisure  Studies.  Teach  courses  m Exeicise  Physiology  and  Fiiness 
ablity  to  leach  a vanety  of  fitness  acirvity  reia’ed  classes,  advise  undergraduate  stu- 
dents; supervise  interns,  and  leaclvacMsc  m graduate  program  Requires  earned  doc- 
torate m Physical  Education  or  related  field  and  successful  teaching  competerxy 
FYeferred.  classroom  and  NCATE  experience  strong  background  in  utitizinq 
technology  in  the  classroom 


Assistant  Professor,  Counseling.  Department  of  Secondary  Education  and 
Professional  Programs.  Teacn.  acMse  and  do  research  m a graduate  counselmg 
I'fogram  tor  s'udents  in  school  gudance  mental  hearth  rvia  h-ghcr  education  both  on 
lampus  and  at  saielMe  locations,  supervise  interns  Requires  ooctorale  in  Couns&’ing. 
Psychoioqy  oi  related  field,  cotlege  teacning  expenence  and  evidence  ot  research 
airiity,  appropnate  icense  as  a ciireaan  Preferred  background  m counseling  and 
Higher  EarcaliorVSludent  Affairs,  school  adjustment  or  scxaaJ  work,  accredrtalion 
expenence  and  expenence  v,ith  irwtructranai  technologies 
Assistarrt/Associale  Professor,  Educational  Leadership,  Department  of 
Secondary  Education  and  Professional  Pr^rams.  Teach  courses  in  educational 
leadership  for  Master's.  C.A  G.S..  and  collaborative  doctoral  degree  program  on  canv 
pus  and  at  salelirte  locations:  assist  in  program  developmeni:  advise  graduate  stu- 
dents: supervise  students  in  leadershi^researcn  projects.  Requires  earned  doctorate 
in  education,  recent  successful  expenence  as  school  administrator  at  the  buiding  or 
district  level  Preferred;  Doctorate  n Administration,  expenence  m legal  issues  a>d 
finances,  accreditalion.  and  technoiogy  integration 

Assistant/Associate  Professor.  Instructor,  Instructional  Technology,  Department 
of  Secondary  Education  and  Professional  Programs.  Teach  graduate  and  under- 
graduate courses  in  instructional  technology  and  other  area.s  on  and  off  campus; 
supervise  practicums.  miemships  and  dinical  expenences.  advise  students,  assist 
with  program  development.  Requires  doctorate  orenrotlnient  n doctoral  program  n 
any  of  the  lollowing  education.  mslructionaJ  technology,  educauonal  media,  library  and 
mformalionaJ  saence.  currxxilum  and  instruction  or  related  f'ekJ:  demonstrated  compe- 
tence with  application  and  mtegranon  of  technology  into  the  K-12  cumaium;  evidence 
of  teaching  competency  K-16.  Preferred;  Knowledge  of  network  installation  and  man- 
agement; troubleshooting;  instructional  design;  famitianly  with  iSTE-approved  NCATE 
accredlation  guideL-nes  and  ability  to  also  teach  m one  of  the  foflowing:  midde 
school/secondary  education,  educational  leadership  or  tbraiy  mecia 
Assistant  Professor.  Middle  Schoot'Secondary  Education.  Department  of 
Secondary  Education  and  Professional  Programs.  Teach  graduate  arxj  urxJer- 
graduate courses  in  currKutum  and  nstruction  for  middle  school  and  secondary  edu- 
cation: assist  ri  cumculum  renewal,  program  re-design  and  technology  ntegrabon. 
supervise  practicums.  rtemships  and  dinical  expenences.  teach  both  on  canpus  and 
at  sateSite  locations,  advise  undergraduate  and  graduate  students,  Requres  doctorate 
in  Education  with  emphasis  in  middle  or  secondary  education  Preferred;  expenerce 
teaching  middle  school  age  students,  integration  of  technology,  expenerxre  with 
accreditalion  and  background  in  English.  Math  or  Science 
Assistant  Professor,  Special  Education,  Department  of  Special  Education  end 
Communication  Disorders.  Teach  undergraduate  and  graduate  courses  fi  special 
education:  advising  af  undergraduate  and  graduate  sh;dents  and  program  develop- 
ment. {Requires  earned  doctorate  in  Specif  Education  or  a related  field  and  expetv 
ence  leachng  Preferrea-  Expenence  teaching  or  background  in  assessment  and  cur- 
riculum deveiopmenl.  knowledge  of  teaching  strategies  m botfi  severe  and  rrxxlerale 
sjjeaal  needs,  supervision  of  student  teachers,  college  level  teaching,  mlegraton  of 
technology,  and  familianty  with  CEC  guidelines 

SCHOOL  OF  MANAGEMENT  AND  AVIATION  SCIENCE 

AssIstanVAssociaie  Professor  (tenure-track)  or  instructor  (one-year  temporaryX 
Department  of  Management.  Te^.  undergraduate  courses  ti  business  data  pro- 
cessng  and'or  ger«ral  management,  and  graduate  courses  in  a new  Master  of 
Science  m Management  program:  advise  undergraduate  and  graduate  students;  par- 
Icipate  m developing  a graduate  cumculum.  The  Associate  Professor  position 
requires  an  earned  doaorate;  the  Assistant  Professor  position  requires  either  an 
earned  doaorate  or  enrollment  m an  accredted  doctoral  program  in  a systems  or 
technology  management  related  field,  the  Instruaor  position  requires  a master's 
degree  m an  appropnate  tteld.  Prefer  candidates  with  expenence  and  expertise  ii 
decision  support  systems  and  projea  management,  arxl  in  one  or  more  of  the  follow- 
ing- etearonic  commerce,  management  of  technological  innovation,  anchor  produa 
devetopmeni  processes:  also  prefer  professional  expenence  in  developfig  manage- 
ment systems  and  teaching  at  the  college  level 

Assistant/Associate  Professor  (tenure-track)  or  (nstnjctor  (orxj-year  temporary), 
with  an  emphasis  in  Information  Systems  Management  D^rtment  of 
Management  Teach  undergraduate  courses  in  business  data  processing,  manage- 
ment information  system.^,  and-or  general  management,  and  graduate  courses  in  a 
new  .Master  of  Saence  in  Management  program:  advise  undergraduate  and  graduate 
stucJenis;  paitiapate  r developing  a graduate  cumculum.  ndudmg  software  app*ca- 
liona/exerases  for  class  inslajction.  presentations  and  course  des^.  The  /^ssocjale 
Professor  position  requires  an  earned  doaorate;  the  Asstslant  Professor  position 
requires  either  an  earned  dortoraie  or  enrollnieni  in  an  accredited  doctoral  prociram  r 
irtfermaten  systems  related  f»e'd  orm  a management  related  field  with  3 rriaster's 
gree  n computer  information  systems  or  related  field  *::s  Instruaor  position 
requires  a master  s degree  in  management  mformacon  systems  Prefer  cancidatss 
with  expenence  and  expertise  in  database  and  information  resources  management, 
and  in  one  01  irxjre  of  the  following-  eJearomc  commerce  software  engifx>enng. 

<ind'or  deasion  support  systems  also  prefer  professional  expenence  in  developing 
anoior  managing  tfiformation  systems  and  teachng  at  the  college  level 

T.i  apply  submi!  letter  of  application,  resume  and  the  names,  addresses  and  tele- 
phone numbers  of  three  professional  references  to  Office  of  Human  Resources. 
Boyden  Hall.  Bridgewater  State  College,  Bridgewaier.  MA  02325.  Review  of 
flies  will  begn  12/17/99  and  continue  until  positions  are  filed  Please  idenlify  wt-iich 
position  you  are  applying  for  in  your  letter  of  application  Bndgewatar  Slate  CoOege 
IS  an  affirmative  action/equal  opportunity  employer  wnh  a longstanding  corrmtnvjnt 
'0  increasing  the  dversity  of  its  employee  communiv 


THE  NAriONAL  ACADEMIES 

kdvtun  lo  the  Sanon  on  Science,  Engineenng,  and  Sledicme 

i\!ATiONAL  RESEARCH  COUNCIL 
Postdoctoral  and  Senior  Research  Awards 

opportunities  for  research  in: 

Chemistry  • Physics  • Life  & Medical  Sciences 
Space  & Planetary  Sciences  • Earth  & Atmospheric  Sciences 
Engineering,  Mathematics  & Applied  Sciences 

Also  teaching/research  opportunities  at  the  US  Military  Academy  in 
Mathematics,  Physics  & Mechanical  Engineering 

« 350  awards  for  independent  research  at  over  120  laboratories 
representing  nearly  all  US  Government  agencies  with  research  faciliiies 
» 1 2-month  awards  renewable  for  up  to  3 years  maximum 

• Annual  stipend  for  recent  PhD  or  MD  graduates  $30,000  to  $52,000  depending 
upon  sponsoring  laboratory;  stipend  appropriately  higher  for  senior  researchers 

• Support  for  relocation  and  professional  travel;  health  insurance  program  offered 

• 3 annual  award  competitions  for  most  participating  laboratories 

Applications  are  accepted  on  a continuous  basis  throughout  the  year. 
Postmark  deadlines  aro  January  15,  April  15  and  August  15  for  reviews 
in  February,  June  and  October  respectively. 

Further  information  and  application  materials  may  be  obtained  from  our 
web  site  at  http://nation»l^cademiBS.org/rap  or  by  contacting: 

MAIL:  Associateship  Programs  (TJ21 14/HL) 

NATIONAL  RESEARCH  COUNCIL 
2101  Constitution  Avenue  NW 
Washington,  DC  20418 
FAX:  (202)  334-2759 

EMAIL:  rap@nas.edu 

Qualified  applicants  will  be  reviewed  without  regard  to  race,  creed,  color,  age,  sex  or  national  origin. 


CHANCELLOR  ^ 

University  of  Illinois  at  Springfield 

Nominations  and  applications  are  invited  for  the  position  of  Chancellor  of  the  Um\crsii>  of  Illinois  at 
Springfield  (UIS). 

The  Chancellor  is  the  chief  cxccuti\c  ofl'iccr  of  ihc  campus  and  reports  to  the  president  of  the  L n:\crsii\  of  Illinois. 
The  University  seeks  a proven  leader  who  will  continue  the  succcsslul  development  ol  the  campu.s's  academic 
programs  and  public  service  mission. 

Founded  in  1969  as  Sangamon  Slate  University.  UIS  became  the  newest  and  smallest  campus  of  the  University  of 
Illinois  cn  July  1,  1995.  Emphasis  is  placed  on  public  afluirs  instruction  and  research  and  service  earned  out 
through  community  partnerships. 

The  campus  offers  bachelor’s,  master’s  degrees  and  a Doctor  of  Public  Administration  UIS  currently  enrolls 
students  at  the  $econd>semester  sophomore  level  and  continues  their  education  through  junior,  senior  and  graduate 
levels.  State  approval  was  granted  this  fall  for  the  Capita!  Scholars  Program,  which  will  result  In  the  admission  of 
first-year  students  in  the  fall  of  2001.  Current  student  cnrollmcni  is  4.100  with  188  faculty  19u  protessum  and 
265  support  staff. 

The  Chancellor  must  have  significant  diverse  senior  administrative  cxpcriciKC.  an  ca.med  doctorate,  demonsinicd 
leadership  ability,  os  well  as  understand  me  and  appreciation  in  the  uMijucncss  of  Uie  campus  vvahin  the  Univcrsitv 
I setting.  A successful  record  on  inclusivcnc^s.  diversity  and  scnsiiiviiv  relative  to  a multicultural  campus  is  required 

The  Chancellor  .Advisory  C'omrnittcc  will  begm  rcviewi'ie  nvininaik-nv  and  applications  imiTicdinielv  and  will 
continue  to  accept  applications  unit  a new  Chanccik>r  is  ;:>clcctcd  io  assure  lull  consiuci'anon.  tuwveu-r,  candidate 
materials  should  be  submuied  bv  January  I.  2000  to- 

Dr.  Frank  Kopecky,  Chancellor  Advisory  Commillec 
University  of  Illinois 
Office  of  the  President 
364  Henry  Administration  Building,  m/c  346 
506  S.  Wright  Street 
lirbana,  IL61S01 

7 ht  i'nnrrMls  i f /Hiruu^  i.\  i.n  iHYirruni,c  ti\  -fiuii  i>i\'>.trlnrr’\  c w / 


Andrew  \V.  .Mellon 
Postdoctoral  Fellowships 

Crinnell  College  mutes  cipplicauvn\  tor  SleUon 
l^oitdoclorci  Fcll<ty>ships  fornen  Ph  1)  m the  follow  mg 
fields. 

English 

SOCIOLOGV 

Hictorv 

Music-  candidates  with  specialties  in  the  areas  of  music 
ihcorv.  composition,  or  electronic  music  arc  prclcrrcd. 
but  other  specialties  will  be  considered. 

Foutical  Scienck*  candidates  whose  Ivelds  arc 
imemational  relations,  comparative  politics,  and/or 
political  theory  are  of  special  interest. 

Economics*  fields  are  open,  but  candidates  able  to  teach 
on  racial/clhnic  inequality  in  the  U.S.,  public  economics, 
economic  development,  macroeconomic  policy  arc  of 
particular  interest. 

ANTHROPOLOCy-  substantive  speciality  is  open,  but 
desire  candidates  with  area  specialties  m Latin  America. 
North  Amenca,  or  Afnca 

Appointments  will  be  made  in  four  academic 
depanmenis  for  a term  of  two  years  each,  beginning  in 
July  or  August.  2000.  In  addition  to  a salary  comparable 
to  that  of  new  .Assistant  Professors,  the  fellowship  ; 
includes  benefits  and  support  for  research  and  travel  i 

These  fellowships  are  designed  for  promising  new  * 
scholars  to  enhance  their  transition  from  graduate 
programs  to  academic  careers  in  the  humanities  and 
social  sciences.  Among  the  qualifications  for  the 
appointment  is  the  Ph.D.  in  hand  (or  expected  by  June  30. 
2000).  Candidates  will  generally  have  received  the  Ph  D 
in  1997  or  later.  Working  with  the  individual  guidance 
and  support  of  a faculty  mentor,  fellows  will  have 
responsibilities  for  teaching  two  courses  each  year. 
Candidates  must  demonstrate  their  interest  in  leaching  in 
an  undergraduate,  liberal  arts  environment  that 
emphasizes  clo.yu  faculiy-student  imeracuon  We  also 
expect  fellows  lo  work  as  scholars  and  to  engage  in  the 
intellectual  life  of  the  College 

Founded  in  1846.  Gnnncll  College  enrolls  I3(XJ 
undergraduate  students  from  every  state  and  the  District 
of  Columbia  in  the  United  Slates,  as  well  as  over  50  other 
countries.  GnnneH  College  offers  an  exceptional, 
ngorous.  comprehensive,  and  opponuniiy-rich  education 
with  emphasis  on  one-on-one  interactions  between 
students,  faculty,  alumni,  and  staff  Onnncll  College  is 
consistently  ranked  among  the  best  liberal  ar«  colleges 
and  universities  in  the  nation.  Additional  information  can 
be  found  at  the  College’s  Web  sue;  www.grinneH.edu. 

Application  Process:  To  be  assured  ol  consideration, 
submit  a letter  of  application  with  a short  sUitemcni  ol 
teaching  and  scholarly  interest,  a resume,  and  a list  of  three 
academic  references  to:  Jim  Swartz,  Vice  President  for 
Academic  Affairs  and  Dean  of  (he  College,  Mellon 
Postdoctoral  Program,  GrinncII  College.  P.O.  Box  850, 
Grinncii,  Iowa  50112  by  February  1,  2000.  Qucsiions 
may  be  directed  to  Dean  Swartz  ai  (515)269-3100 
Application  materials  received  after  that  date  may  be 
considered  until  the  positions  ore  filled 


Gnnnell 

College 


Crmnell  College  iv  an  equal  itp/h>nuntlu'atyirmun\c 
ififion  employer  cfimmittcd  la  a htghh 

qualified  ^taff  whirh  reflecii  the  Wnrr.w/v  o*  the  nutum 
\o  lipi'iuanl  sliull  l>c  dm  rtnui'.c:UJ  avamst  on  i/:t  basi\ 
I'l  rtu  i fuuuiiiid  or  eiiinit  origii,  ,;i,v  vr»«u. 

iiiii  tuaiion  nuoitid  \lcJiu\.  rcligton  t n ed  or  a:yiih!.:i , 


Faculty  Diversity  Initiative 


The  sludenw,  I'aculiy.  administration,  and  trustees  of 
Stetson  University  have  joined  in  an  alTirmalion  olThe 
importance  of  diversity  to  its  curriculum  and  campus 
community.  Building  on  long-standing  commitments 
to  excellence  in  education,  the  University  has  recently 
undergone  a ihorou^  self-study  hnd  endorsed  a 
comprehensive  Diversity  Initiative.  An  important 
priority  in  the  first  five  years  of  the  Initiative  is  to  hire 
at  least  five  new  faculty  members  who  can  coP4tribute 
actively  to  our  understanding  of  the  importance  of 
diversity  to  liberal  education.  We  are  now  in  the  third 
year  of  the  initiative. 


We  seek  applications  from  (or  nominations  of) 
outstanding  teachers  with  strong  credentials  who  can 
assist  in  the  implementation  of  our  diversity  .goals  in 
our  undergraduate  curriculum  and  on  our  campus.  We 
have  identified  curricular  needs  in  the  following  areas: 


• An/Digital  Art  (MFA  with  specialty  in  digital  media) 
9 Biochemistry  (strong  commitment  to  undergraduate 

research)  — 

• Biology  (aquatic/marine) 

' • Computer  science  (computer  science,  computer 
Information  systems,  and  digital  arts) 

• Education  (Educational  Leadership) 

• English  (two  positions:  postcolonial  and/or 
Caribbean;  Ethnic  American) 

• Finance  (School  of  Business) 

• History  (Latin-Amcrican  or  Caribbean) 

9 Marketing  (School  of  Business) 

• Mathematics  (generalist  committed  to  fostering 
undergraduate  research) 

• Music  (School  of  Music;  specialty  open) 

• Philosophy  (Coniincntal/mctaphysics/eihics  or 
applied  ethics) 

• Sports  and  Exercise  Science  (biomechanics,  athletic 
training,  or  related  field) 

• Business  Communications  (School  of  Business  I 


In  addition,  we  hope  to  receive  and  v/ill  consider 
seriously  applications  from  strong  candidates  in  other 
disciplines.  We  prefer  candidates  with  the  Ph.OyMFA 
in  hand,  but  wc  will  consider  ABD  appointments  for 
these  posiliorts.  which  will  include  significant  course 
reductions  to  support  completion  of  the  dissertation. 


Stetson  University  is  located  in  central  Florida,  near 
Orlando  and  Daytona  Beach.  The  University  enrolls 
approximately  2000  undergraduates,  emphasizes 
undergraduate  leaching,  and  offers  competitive  salaries 
and  support  for  scholarly  research  and  professional 
development.  Wc  arc  energetically  committed  to 
ethical  inquiry.  social  and  environmental 
responsibility,  and  international  programs. 


Candidates  should  submit  a current  c.v.  and  □ letter 
addressing  ihcir  commitmcni  to  diversity  in  teaching, 
scholarship,  and  service  in  a liberal  arts  selling. 
Applications  and  nominations  should  be  forwarded  to 


Dr.  Leonard  Nance 

Associate  Dean  of  the  College  of  Arts  and  Sciences 
Stetson  University 
421  N.  Woodland  Blvd. 

DcLand»  FL  32720 


Screening  of  applications  will  begin  January  1 5.  2000. 
and  will  continue  until  the  positions  are  filled.  E-mail 
inquiries  and  requests  for  additional  information  about 
Stetson  University  or  its  Diversity  Initiative  to 
Inancc'i.^  stctson.edu  . or  phone  904.822.751S. 


SU’isnn  L'nii’ersiiy,  tin  equal  opportunity  emplovcr. 
affirms  the  values  and  goals  of  diversity  and  strongly 
ent  ourages  the  applications  of  women  and  candidates 
'mm  histoncalfv  un/lerrepresenied  gmups. 
http://www.stetson.edu 


EXECUTIVE  DIRECTOR, 

Comprehensive  Learning  Center  (CLC) 


Brookdale  Community  College  invites  applications  for  an  exciting  new  growth  position!  Thi 
College  is  recognized  for  its  vision,  excellence  in  educational  practices,  effectiveness  ii 
meeting  diverse  and  eclectic  student  needs,  utilization  of  state  of  the  art  technology  am 
resources,  and  its  capability  to  anticipate  the  current  and  future  needs  of  the  students,  citi 
zens  & community  it  serves.  The  campus  is  located  in  an  attractive  rural  area  of  MonmoutI 
County,  NJ,  approximately.  50  miles  south  of  New  York  City  & 70  miles  north  of  Philadelphii 


Brookdalo  is  an  innovative  and  comprehensive  - open  admissions  - two  year  college  with  ai 
enrollment  of  approximately  1 1 ,500  credit  students  1 3,500  non-credit  students.  Through  th< 
CLCs,  Brookdale  partners  with  other  colleges  and  universities  to  offer  seamless  educationc 
opportunities  for  associate,  baccalaureate,  and  graduate  degrees  in  addition  to  providing  com 
prehensive  student  services,  business  and  professional  development  for  corporate  partner 
and  community  activities.  The  incumbent  will  be  responsible  for  the  development,  operatior 
and  oversight  of  one  or  more  CLCs  and  will  provide  leadership  in  the  expansion  of  partner 
ships  with  institutions  of  higher  education,  corporations,  local  businesses  and  state  govern 
mant  agencies.  Candidates  with  a strong  desire  to  be  involved  in  educational  innovation,  wit: 
an  interest  in  growth  opportunities,  and  with  the  drive  to  succeed  are  encouraged  to  apply. 


Cartdidates  must  be  team  oriented,  entrepreneurial,  arxf  possess  a strong  work  ethic.  A Master* 
Degree  and  five  years  experience  in  academic  administration,  two  of  whic.h  must  indud 
supervision  within  a college  environment,  are  required.  Must  have  excellent  planning  an 
organizational  skills.  Must  also  be  able  to  demonstrate  effective  interpersonal  and  presents 
tion  skills.  Additionally,  computer  literacy  and  a valid  New  Jersey  driver's  license  are  neces 
sary.  Annual  salary  will  be  within  a range  of  $58,438  to  $67,204,  with  career  opportunit 
potential  within  a dynamic  leadership  team.  “■ 


APPLICATION  PROCESS;  Applicants  interested  in  the  above  position  should  submit  a lettc 
of  application,  resume,  copies  of  graduate  transcripts  and  three  letters  of  recommendation  t 
Human  Resources  via  fax  at  (732)  224-2970,  or  by  mail  to  the  address  as  noted  below.  Yo 
may  also  apply  in  person  at  the  Human  Resources  Office.  8:30AM  to  5:00PM,  Monday  throug 
Friday.  Our  Job  Hotline  telephone  number  is  (732)  224-2281 . APPLICATION  DEADLINE:  A 
materials  must  be  received  postmarked  no  later  than  December  15, 1999. 


BROOKD/M.E 

COMMUNITY 

COLLEGE 


765  NEWMAN  SPRINGS  ROAD 
UNCROFT,  NJ  07738 


Visit  bur  website:  http://wvyw,brookbaie.cc.nj;USv 


Brookdal*  Community  Collo^  io  an  Equal  Opportunity/AfTamativa  Action  Emphymr  andita  ataffmg  procasa 
purauad  through  an  unwavaring  oommitmant  to  d.varaiy,  not  only  aa  a complianca  raaponaibility,  but  ea  i 
activa  conacioua  attort  to  build  and  davahp  divaraity  within  tha  laculty  and  ataff. 


EMINENT  SCHOLAR  OF  HISTORY 


Cainesville  College  invites  appilezUons  and 
nominations  for  ns  Eminem  Scholar  of  History 
endowed  chair,  a tenure  track  position  icporting 
to  the  Chair  of  the  Division  of  Social  Sciences. 
Primarv  responsibilities  include  involvement  in 
research  activities  focused  on  the  local  and  state 
level;  development  and  implementation  of 
rducanonai  programs  for  the  enure  community, 
-Ni*mcc  is  a College  liaison  to  the  commumiy 
and  appropriate  educational  institutions,  and 
services  to  the  College's  students  ihrougli  the 
teaching  of  four  courses  per  year.  See 
www.gc.pcachnct.edu  for  a complete 
description  and  application  procedures. 


University 

SouthFioni 


1 


The  University  of  South  Florida  is  current 
recruiting  for  v'.irious  Acuity  and/or  staff  posidor 
For  more  infbrmadon  about  the  Universitys  vaca. 
positions,  please  visit  our  Web  site 


or  call  our  Job  Line  for  staff  positions  at 


I 


USF  is  an  equal  opportunity/equal  acces 
affirmative  action  institution,  committ< 
to  excellence  through  diversity 
education  and  employment. 


;■  ;:,SpE-cMti^4| 


Plansbu^h  State  University  of  New  York  is  a comprehensive,  coeducational, 
public  institution  of  nearly  6.0CO  undergraduate  and  graduate  students. 
Located  on  the  shore  of  Lake  Champlain,  the  College  is  the  intellectual  and 
educational  center  for  the  Lake  Champiain/Adirondack  region  of  New  York 
State.  The  small  city  character  of  Plattsburgh  and  neighboring  Burlington,  VT 
provides  a quality  of  life  unsu^assed  for  the  whole  family.  Outdoor  activities 
abound  along  Lake  Champlain,  in  the  Adirondack  High  Peaks  and  nearby 
Olympic  resort  village  of  Lake  Placid  while  the  urban,  multicultural  lifestyle 
is  rich  in  neighboring  Montreal,  Canada,  one  hour's  drive  from  campus. 
Plattsburgh  is  easily  accessible  to  New  York  City  and  Boston  via  air,  bus.  train 
and  Interstate  87. 

’WRITING  SPECIALIST  - Plattsburgh  State  University  seeks  qualified 
candidates  for  the  full-time,  twelve-month  position  of  Claude  J.  Clark 
Learning  Center  Writing  Specialist.  This  individual  w'ill  report  to  the  Director 
of  the  Learning  Center.  Responsibilities:  Supervision  of  the  writing  classroom 
and  its  functions;  recruiting;  training  and  supervising  writing  tutors;  teaching 
one  thiec  credit  course  per  year  that  serves  as  the  primary  recruitment/training 
comjwnent  of  the  Learning  Center's  writing  tutors.  In  addition,  the  Writing 
Sp^ialist  will  be  responsible  for  working  with  students  on  a one-on-one 
basis,  writing  workshops  and  providing  support  services  for  ESL  students. 
Qualifications:  Master's  degree  in  English  or  Writing:  minimum  of  three 
years  experience  in  a higher  education  setting;  excellent  interpersonal  skills; 
willingness  to  work  collaboratively  with  faculty,  staff  and  students.  Teaching 
experience  is  highly  desirable  and  demonstrated  computer  proficiency  is 
requested. 

Applications  from  women  and  minority  candidates  are 
es^claily  welcome.  Plattsburgh  State  University  is  an 
affirmative  action,  equal  opportunity  employer. 

Salary:  $30,000  with  excellent  benefits.  Review  of  applications  will  begin 
immediately  and  continue  until  position  is  filled.  Send  letter  of  application, 
cutient  resume,  and  the  names,  addresses  and  telephone  numbers  of  three 
references  to;  Chair,  Search  Committee,  (PJ  #2373-808),  c/o  Human 
Resources,  Plattsburgh  State  University  of  New  York.  101  Broad  Street. 
Plattsburgh,  NY  12901-2681.  Fax  # (518)  564-5060. 


EARLY  CHILDHOOD  EDUCATION 

Assistant/Assodaie  Professoc 
specialization  in  Eariy  Childhood  Education. 

RESPONSiBUniES:  The  successful  candidate  wU  leach  underpaduaie  and  graduate  courses  in  early 
childhood  education  and/or  other  courses  as  needed  by  the  department.  deY-elop  and  maintain  an  active 
research  program  that  includes  seeking  exiraniural  support  consistent  uith  the  department's  mission, 
needs,  and  priorities;  advise  graduate  and  undergraduate  students;  engage  in  ouueach  consistent  uiih  the 
land  grant  mission  of  the  University;  collaborate  viih  department  and  university  colleagues  as  uell  as 
professional  educators;  and  participate  in  academic  governance  and  communjt)*  service  to  further  ihe 
mission  of  a comivchcnshe  land-gram  university 

QUALIFICATIONS:  Candidates  should  ha^e  an  earned  doaoraie  in  Eariy  Childhood  Education,  Child 
Developmeol,  Curriculum  or  related  field  and  evidence  of  teaching  in  a state  accredited  program.  Grades 
1-3.  Prefened  qualifications  include  experience  (caching  at  the  university  level,  a record  of  scholarly 
publicaiiOD;  participation  in  professional  aciiviucs  at  the  nauonal  level;  evidence  of  ability  to  work 
coopsraiMly  with  schools  and  university  faculty  and  imercfl  in  Special  Education 

APPOI^fTME^^T;  Starting  date  August  2000.  mne  momh.  tcnure  irack  position 

SALARY:  Commensurate  with  qualifications  and  experience 

ENVIRONMENT:  SulJwaier  is  a friendly  oollcge  ktao  of  approxunatel)  55jX)0  that  b suuaied  widiin  (t>  miles 
of  both  Tulsa  and  Oklahoma  City.  CoUaboralne  research  and  placement  relationships  ha\e  been  ncgotiaicd 
in  surrounding  rural  school  districts  and  .similar  opponumues  exist  in  the  tuo  mciropoliun  arexs 

APPUCATION  DEADLINE;  january  li.  2000  or  until  position  is  filled 

SE.ND:  leuxT  of  application,  current  curriculum  vna.  copy  of  iranscnpLs,  and  three  kticrs  of  refcTtnce  lo 
Giaic  Early  ddldbood  Education  Search  Commincc.  Depamzient  of  Family  Relations  and  Child 
l>cvelop(DeoL  Oklahoma  State  Univcrslly,  Slillwaiei;  OK  '^0^6121  Ttlqihonc:  (^05) 

Oklahoma  Stale  w auAjTtrmatfivAiJkiH/Ltfual  OpfK/riunii. 

CoTididaies from  mtnonty  are  cntoum^cJ  to  apph 


UlC 


DEPARTMENT  OF  ELECTRICAL 
ENGINEERING  AND  COMPUTER  SCIENCE 
FACULTY  POSITIONS 


UNIVERSITY  OF  ILLINOIS  AT  CHICAGO 

The  EECS  Deparunent  is  in  che  process  of  a major  expansion  of  its  Computer  Science  research 
aoivicy.  and  invites  applications  for  tenure-ersek  posiiions  at  all  ranks,  as  well  as  appbeaciom  for 
lecturer  and  adjunct  posiuons.  Exceptional  candidates  in  all  areas  of  research  arc  crKoura^  to 
apply,  a Ph.D.  in  Computer  Science  or  closely  related  field  u required.  The  departmem  is 
interested  in  applicants  who  are  engaged  in  fiindamentai  research  or  application-grounded 
creauve  work  likely  to  generate  maximal  impact  on  society,  interdisciplinary  applicants  are 
especially  encouraged  to  apply.  Applicants  should  demonstrate  research  and  teaching  potential 
and  accomplishments  commensurate  with  the  rank  tiiey  are  seeking. 

The  University  of  Illinois  at  Chicago  has  undertaken  a major  shift  aimed  towards  esublishing 
itself  as  one  of  the  nations  prcmrerc  state  universities.  The  Department,  best  known  as  the 
birthplace  of  the  CAVT  virtual  reality  environment,  hosts  aaivc  research  groups  in  co.mputcr 
graphics  and  virtual  reality,  networks,  data  mining,  artificial  intelligence,  human-computer 
interaction,  software  engineering,  computer  ardiiteaure.  database  syste.'n*.  software  sysrems, 
computer  vuion,  and  theoretical  computer  science.  The  Computer  Science  faculty  (26  membero 
within  the  departmental  faculty  of  S3)  has  been  awarded  over  eight  million  dollars  in  external 
research  grants  for  the  current  academic  year. 

The  EECS  Department  offers  BS.  MS.  and  Ph.D.  degrees,  and  has  a strong  reputation  for 
leaching  excellence,  h attracts  a diverse  student  body,  and  is  seeking  candidates  who  have  an 
interest  in  defining  and  impiemcming  innovative  learning  programs.  I'hc  UIC  campus  is 
located  near  downtown  Chicago  and  offers  rich  opportunities  for  collaboration  with  other 
universities,  national  research  laboratories  and  high-tech  industry*.  Applicants  should  send  a 
resume  and  the  names  and  addresses  of  at  least  three  references  to:  {Acuity  Search 
Committee,  EECS  Departmem  (MC  IS'f).  University  of  Illinois  at  Chicago,  831  South 
Morgan  Street,  Chicago,  IL  60607-7053.  Appllcaiioru  w|l!  be  reviewed  as  they  arc 
received,  but  must  be  received  before  March  1 , 2000  for  full  consideration.  Candidates  are 
also  strongly  encouraged  to  submit  elearonic  versions  of  their  applications;  for  iruiructions, 
sec  the  web  site  http;//www.eec3. uic.edu/search 

UIC  IS  an  AA/EO  employer.  We  arc  interested  in  receiving  applications  from  a broad  spectrum 
of  people,  including  women,  minonues,  and  dififerendy-abled  individuals. 


[Technical  support  engineer 

(Associate  Director  I) 

Newjeney  Cify  U/ttversiiy  is  a euliuraUy  diverse,  public,  urban  institution 
located  in  the  greater  Sew  York  metropeUtan  area  and  is  one  of  nine  state 
coUegesluniversiries  in  Sew  Jersey.  The  University  offers  undergraduate 
and  graduate  programs  in  the  liberal  arts  and  professional  studies  to  over 
8,000  students,  an  extensive  cooperative  education  program,  and  an 
g expanding  continuing  education  program.  Faculty  number  almost  250. 
The  University's  45  acre  campus  has  over  900,000  gross  square 
feet  of  academic,  administrative  and  residential  structures. 

Under  general  supervision  of  the  Director  of  Facilities,  (he  Technical 
Support  Engineer  will  be  responsible  for  (he  operation  and  maintenance 
of  the  control  boiler  plant  and  steam  distribution  network,  building  and 
mechanical  systems  and  energy  management  system.  Ensures  compliance 
with  applicable  state  and  federal  regulations.  Recommends  mechanical 
upgrades  and  manages  maintenance  projects.  Responsible  for  management 
of  technical  drawings  and  documents  and  supervision  of  as.signcd  personnel 

BS  Degree  m Mechanical  Engineering  or  closely  related  engineering 
discipline  required  Extensive  knowledge  of  boiler  plant  operations,  HVAC 
distribution  and  Energy  Management  and  five  years  experience  in  facilities 
maintenance  overseeing  HV.AC  and  Energy  Management  systems  is  desired 
Must  have  demonstrated  ability  to  manage  Mechanical  Capital  Renewal 
projects.  Strung  computer  skills  and  experience  w-nh  maintenance 
managemcni  and  CAD  programs  preferred 
Salary  range  is  S.*^.'.471 

Send  rri-umc  to-  Robert  Piaskowsky,  Search  Commiuee  Choir 

New  .Jersey  City  University 

Hepburn  HolK  Room  105 
2039  Kennedy  Boulevard 
JrrsTv  Cil\,  NJ  07305 
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®UNI\’ERSm' OF 

FLORIDA 

Counselor  Education 
Faculty  Position 

I’osiuon  V-ioiiLT  The  Univcniitv  u Honda  Depanmcni  U Coufbclor 
tiiucauon  is  axepiing  opplioiions  ibr  an  Assistant  Professor  position  to 
begin  ALgusi.  IJXXI  This  posiuoo  is  tenure  aecrumt’  nd  pnmanK 
involws  leadiing.  rusenreh.  and  s^mcc  in  a CACRtT-.uxa\liiod  :^hool 
Counseling  program.  Salarv  is  open  and  cuiiipeuihv  aiu  licpcndent 
upon  professional  quaiiTicaiions  and  e^ipcnence. 

Required-  Applicant  eligible  bf  consideraiion  f(»r  d.::  position  im5t  hare 
expensKe  as  a school  counselor  and  provide  evidence  of  potential  br 
excellence  in  teaching  research,  publication  and  professional  service  A 
demonstrated  cominitmeni  to  diversity  is  essential.  Afipheants  br  this 
position  must  hare  an  earned  ebeu^rate  in  Counselor  Lduaiton  ur  a 
closely  related  field.  Preferred;  Preferervee  vviii  be  given  to  ajiplicanis 
having  academic  preparaiinn  and/or  professional  expcnence  in  career 
development  or  substance  abuse  ptev^iuion.  PrelcrerKC  will  also  be  given 
to  graduates  of  CACREP-acciediicd  doaoraJ  programs.  Kumliamy  with 
the  use  of  computers  and  other  lechnoiogy  m counseling  and  teaching 
IS  hi^ly  desirable  Applicants  should  submit  1 1 ) a current  prc^esstonal 
vita:  (2)  Lhree  letters  of  recommendation:  (3)  documeniaiion  dint  die 
doctoral  degree  was  or  will  be  awarded  bj-  August  2000,  (h  » a letter  of 
mieresi  that  iivluda  a descnption  of  professional  and  personal 
qualifications  and  their  match  to  the  posiiion-speafic  n?quiremenis  and 
preferences,  and  ($)  a siatemeni  of  the  applicants  philosophy  of 
counselor  education.  All  matenak.  including  references,  must  be 
received  by  January  13.  2000.  Incomplete  applications  will  nut  be 
considered.  Send  application  materials  to-  Search  Committee 
Chi'fperson,  Dcpaxuneni  of  Counselor  Education.  University  of  Fionda. 
1215  Norman  HaJl.  P.O.  Box  i I70i6.  Gaine’/ille,  Honda  32611-"0^6. 

• TU  Unwmity  Florida  is  an  <*ciion/ 

equdopportuj^ym(^P^ 


Texas  A&M  University 

Vice  President  for  Administration 

Texas  AdcM  Universiev’  invucs  applicauoru  and  r.ominations  for  the  position  of  \'lcc  Trcsidcm  for  Administration.  As  a 
(j|  Texas  A&.M  L'nisersirys  executive  management  team,  this  position  provides  support  and  counsel  to  the  Presidei 
University  mailers  Tlic  Vice  President  for  Administrations  primary  focus  is  on  the  management  of  support  and 
components  including  Administrative  Geographic  Information  System;  Airport  Operations;  Children's  Center;  ! 
Ctiordination;  Faculty  Club;  Food  Services;  Graphics  Services;  Fluman  Resources:  Parking.  Transit  and  Traffic  Services; 
riant:  Presidential  Conference  Center.  Research  Park;  and  the  University  Pclicc  Department 

QUALIFICATIONS:  Candidates  tor  the  position  must  have  a Bachelor's  degree  imasiers  degree  preferred).  The  si 
candidate  is  expected  to  have  a minimum  oi  ten  vears  experience  dealing  with  resource  allocation  and  fiscal  manage 
include  live  years  experience  in  an  uppcr-managcmeni  role,  preferably  at  an  institution  or  higher  education  The  ideal  c: 
should  have  demonstrated  leadership  ability';  exeepcionai  skills  in  oral  and  written  communication;  abthry  to  work  cf 
under  pressure:  ability  to  accomplish  objectives  through  (he  development  and  utilization  of  human  resources:  ability  to  c 
design  and  implement  new  programs.  Knowledge  of  university  operations  is  preferred. 

TO  APPLY;  N’ominaiions  or  applications  with  resumes  should  be  addressed  to  the  Search  Advisory  Committee  for  i 
President  for  Administration.  Applications  should  be  accompanied  by  a resume  and  a letter  of  interest  addressing 
quajiticanons  and  a list  of  five  references.  No  contact  with  references  will  take  place  without  clearance  by  rhe  applies 
(.oinmiticc  will  begin  screening  applications  on  Tuesday,  February  1 . 2000  and  continue  until  the  appointment  is  made 

The  iub  description  and  additional  inlormaiion  i>  available  .,1  ihc  following  university  ' 
hnp'J/uncw.tamu.eduJpresidenc/position 


SEND  APPUCATIONS  TO:  Dean  David  Prior,  Chair 

Search  Advisory  Committee  for  V^ce  President  for  Administration 

c/o  Office  of  the  President 

805  Rudder  Tower 

Tcxuls  A£cM  University 

College  Station,  Texas  77843*1246 


Texas  AflcM  Univenity  is  an  affirmative  action/cquai  opportunity  employer  committed  to  diversity. 


Principle  provider  of  Human 
Resources  senices,  including 
staffing,  employee  relations,  com- 
pensation, benefits,  training  and 
development,  and  special  pro- 
jects, for  several  oiganizational 
units  at  the  college.  Also  serves  as 
Employment  and  Employee 
Relations  specialist  within 
Human  Resources  department. 
Bachelor's  degree  and  5+  years  of 
progressive  experience  within 
Human  Resources  required. 

Send  cover  letter  and  resume  to: 
Human  Resources,  Re;  Human 
Resources  Representative,  Lesley 
College,  29  Everett  Street, 
Cambridge  MA  02138;  Fax  to  617 
349-8126. 

Lesley  College  is  committed  to 
diversity  in  its 


Education 


City  Colleges  of  Chicago 


1.  E 


Dean,  Student  Services 

The  City  Colleges  of  Chicago  Is  looking  for  a Dean  of  Student  Services  at  Daley  College.  The  Dean  is 
responsible  for  Che  development  of  policies  and  procedures  that  relate  to  each  unit  within  the  Student 
Services  division  unit  Oversees  the  Office  of  Admissions,  Financial  Aid  and  Student  Affairs.  Ensures 
coordination  of  services  between  the  unit  offices.  Administers  district-wide  policies,  regulation  and 
guidelines.  Prepares  reports.  Ensures  compilation  and  submission  of  the  necessa^  federal  and  state 
repoits  for  each  aiea.  Oversees  the  Student  Services  budget  Prepares  recommendations  for  staffing, 
supplies,  facilities,  equipment  confeience  leaves  and  travel.  Performs  other  duties  as  required. 

To  qualify  you  need  a Master's  degree  supplemented  by  three  years  of  relevant  administrative  expenence  in 
student  services  for  a community  college  or  university,  or  an  equivalent  combination  of  education  and 
experience  is  required.  A Doctorate  degree  with  experience  in  student  services  on  the  college  level  is 
preferred.  Must  be  able  to  woik  well  with  students  and  employees  at  all  levels  of  the  organization.  Eo»llent 
oral  and  wntten  communication  skills  with  the  ability  to  conduct  research  and  compose  thorough  reports  Is 
also  required.  Candidates  who  are  bilingual  in  English/Spanish  are  highly  desirable. 

Please  send  resumes  to:  Or.  Mark  Warden.  Interim  President  Richard  J.  Daley  College,  7500  S.  Pulasid  Rd., 
Chicago,  It  60652.  Chicago  residency  is  required  within  six  months  of  hire.  EEO/AA/M/F/D/V. 


College  of  ioke  County  i$  a p?6gre'ss$ye  tonTfnpnify  cpIlege  located  th  ho^erh  lijinoh/Bpp'fj^^^ 
imatefy  45  nilles.  north  of  Chicago^  with  student  onrollment  of  IS^OOOi  pisdicdied  fo  e^cellej/)^^\ 
in  teaching,  the  college.supports  and  encourages  fhe0eyefopment.pf  rpylticuliurql  per5pec//v'^^^l 
the  celebration  of  diver^ityr  the  recognJtion  df  different  Jeamtng  styles  qnd  a ''high-fech/higft'i^ 
'fqucfi'-  approach;  to  edocqtiqny  The  following  folUime  tenure  track  faculty  positions  are\c 
able  for. Fall  2000:  . ■ ' ■ \ ^ 


' 


■ ■ 'Full-Time.  Tenure  Track 


CHEMISTRY  (2  OPENINGS) 

Master's  Degree  in  Chemistry. 

CIVIL  ENGINEERiNG/CONSTRUCnON  TECHNOLOGY  

Master's  Degree  in  Civil  Engineering  or  in  a Construction  related  technology 

ECONOMICS  

Moster's  Degree  in  Economics. 

ENGLISH  

Master's  Degree  in  English,  composition,  or  o closely  reloted  (ield 

GEOLOGY 

Master's  Degree  in  Geology. 

MATH  (S  OPENINGS) 

Moster's  Degree  in  Mothematics  or  Mothematics  Education. 

PHILOSOPHY 

Master's  Degree  in  Phtlosaphy  or  closely  related  lield. 

PHYSICS 

Master's  Degree  in  Physics. 

PSYCHOLOGY 

Master's  Degree  in  Psychology. 

SOCIOLOGY 

Master's  Degree  in  Sociology. 

SPANISH/FRENCH 

Master's  Degree  in  French  with  minor  in  Spanish,  oro  Master's  Degree  in  Spanish  with  a minor  in  French, 
or  equivolent  qualifications.  Knowledge  of  French,  Spanish  and  Latin  American  culture  and  civilization 

for  full  consideration^  applicants  must  submit  a completed  application  form,  current  resume,  letter  of 
interest,  three  (3)  letters  of  recommendation  and  official  transcripts  of  all  degrees  by  Ir.n  deodine  of 
February  IS,  2000.  For  application  form,  contact  Human  Resources  ot  847-543-2065;  TDDtf  847-223- 
5615,  or  by  e-mail  to:  personnel@clc.cc.iLus 


" . eOF/AA/M/f/D/v  ; ,/  ■ ; ■;  . 

Visit  our  websife  at  htip'//www  cf'c  c'cit  vs/ 
'lhe^collegeseel:scandidateiwhp;hOvehadmulhcvlforolexper'fencg'ondy/hocan  " 
•y  ' demonstrate  a commitment  to  diversity  and  multicOhvrolism  . 


: L wVKEScX  CJOLLHO! 

Onc-year,  haJf-timc  (2  day).  guc«  appomimcnt  wn).  possililc  rcncu-jl  Surf  Tali  2f>rA),  ^trvng  prolcsiujiiai  aiit.)  (ca^liHip 
experience  re«|uite<l  Teach  paintinp  pai(  ol  libera!  anir  curriuilum  (.^ruup  and  individual  suid\  I^cpinninp  and  advanced 
students.  Send  10-20  slides  of  rcccm  work,  ic'Uinc  jiiJ  c«*ur<sc  puipm.-!!  A ’I>  Ununrv  1 200(' 


1 DRAWIN5G| 


One-year,  half-time  (2  day),  pucst  appoimmcnt  '.vul.  puwiMc  fciu-v.j’.  .S;jn  1^11  ' Sfionp  prokssi.u,-!  «.ui  icaJmn: 

experience  required  leach  drawing  a\  part  of'.i  liht  ul  jri' i.uiii,-uhiiit  Ijioup  aiid  mdi'- u'.u.-'l  sn.d-.  .uri...n.in  »-.l 

students.  Send  10*20  slides  of  rctcni  v.oik  ic-..inic  .uul  iuursc  pt..pii\jj  A D |.u-.u.ry  1 ■'  2C.  >*  ! ‘ '1 

Kfu  Philipps,  Arts  Search  Committee,  Sarali  laiwrcntc  Collcj^,  One  Mcadwas'.  Bronxsille,  NY  1 COH 


Purdue  University 
DIRECTOR 
LIFE  SCIENCES 

AND  BIOTECHNOLOGY  INSTITUTE 

Purdue  University  seeks  a person  with  vision  to 
direct  its  Life  Sciences  and  Biotechnology 
Institute.  The  Institute’s  mission  is  to  enhance 
life  science  research  at  Purdue  by  facilitating 
coordination  and  providing  focus  for 
interdisciplinary  research  across  the  Schools  of 
Agriculture.  Consumer  and  Family  Science, 
Engineering,  Liberal  Arts.  Pharmacy.  Science, 
and  Veterinary  Medicine.  The  University  is 
committed  to  enhancing  Life  Sciences  and 
Biotechnology  research  and  is  prepared  to  invest 
resources  to  achieve  this  end 

Position  Responsibilities 

The  director  will  coordinate  and  promote  life 
science  research  activities  and  graduate 
education  programs  within  the  University;  lead 
development  of  collaborative  life  science 
relationships  with  governmental  and  private 
sectors;  assist  faculty  in  identifying  research 
opponunitics;  and  organize  life  science-related 
multidisciplinary  research  and  outreach 
programs.  The  position  is  full-time  with  a 
minimum  of  half-time  effon  devoted  to  Institute 
leadership  Remaining  effort  can  include 
responsibilities  in  research,  education,  or  other 
administrative  duties. 

Requirements 

Applicants  must  have  an  M.D..'D.V.M.  or  Ph.D. 
in  3 life  science-related  discipline.  He  or  she  is 
expected  to  have  cflectivciv  directed  an 
exiramuralK  funded  research  program. 
Adminislrativc  and  academic  experience  should 
be  commensurate  with  an  appointment  to  a 
senior  level  faculty  position  in  one  of  the 
participating  Schools. 

The  dirccior  will  report  tu  the  Vice  President  lor 
Research  and  Ucan  of  the  Gradu.ilc  School 

Applications/Nominations 

A review  of  applications  will  ci'mmcnec  by 
January  10.  2000,  and  continue  until  the  position 
is  filled  Nominations  or  upplicaiiuns  containing 
a resume  and  names  of  three  references  should  he 


Dr.  Harry  Morrison,  Dean  of  Science 
390  Mathematical  Science.s  Uuiidinu 
Purdue  University 
West  Lafayette,  IN  47907-139(1 
Phone;  (765)  494-1730 
Fax;  (765)  494-1736 
morrisoii@sciencc.purduc.edu 

Purdiu  Univcrut\  t.\  un  cquui  upporiunitx: 
of}inmJliu  m litfii  crnpio\rr 


STOUT 


DEAN 


College  of  Technology,  Engineering 
and  Management 

The  Universiiy  of  Wjsconsin-Stoul  is  seeking  a Dean  of  ihe  College  of  Technology, 
Engineering  and  Management  (,CTEM).  The  dean  is  the  chief  academic  and 
administrative  olTiccr  for  the  College  of  Technology,  Engineering  and  Management  and 
reports  to  the  Provost  (Vice  Chancellor  for  Academic  and  Student  Affairs).  The  college 
is  organized  by  departments  v.hich  include  Business:  Communications,  Education  and 
Training;  Industrial  Managenieni;  and  Technology;  as  well  as  units  including  the  Stout 
Technology  Transfer  Insiiluic;  Center  for  Training  and  Technical  Education;  Northwest 
Wisconsin  Manufacturing  Outreach  Center;  Risk  Control  Center;  Packaging  Research 
and  Development  Center:  Economic  DeveJopmem  Administration  University  Center; 
and  Technical  Instructor  Institute.  The  dean  is  eligible  to  become  a tenured  faculty 
appointment  within  the  college. 

RESPONSroiUTDES 

• Administer  the  college. 

• Facilitate  the  development  and  evaluation  of  curriculum.  insin.iction.  advisement, 
j-cholarly  aciiviiy/rcscarch.  service  and  outreach  activities. 

• Identify,  secure  and  allocate  resources  for  administration  of  the  college  budget. 

• Provide  leadership  to  develop,  implement  and  maintain  program.';  of  study  which 
meet  the  needs  of  students  within  the  college  and  a global  society. 

• Support  on-going  fund  raising  activities. 

• Serve  as  a member  of  the  university's  leadership  teams. 

• Nurture  an  environment  that  supports  excellence  in  teaching,  values  diversity,  and 
encourages  professional  development,  open  communications,  honesty  and 
teamwork. 

• Participate  in  shared  governance  with  faculty  and  staff. 

QUALIFICATIONS 

• An  earned  doctorate,  with  at  least  one  degree  (undergraduate  or  graduate)  inaCTEM 
discipline. 

• Administrative  and/or  managerial  experience  which  includes  management  of 
personnel,  budgets,  facilities  and  equipment. 

• Education  or  experience  which  relates  to  several  of  the  disciplines  within  CTHM. 

• Teaching  and/or  training  experience. 

9 (nvoivemeni  in  scholarship  and  academic  research,  or  applied  research 

• Experience  in  establishing  partnerships  between  busincssrindustry  and  educational 
institutions. 

• An  educational  philosophy  which  is  compatible  with  CTEM’s  mission  and  values. 
(Sec  our  web  site  at:  www.uwstout.edu/cteni/peninfo.html#mission) 

« Kxceiicni  communication  and  human  relations  skills. 

The  University  of  Wisconsin-Sloul  is  located  in  Menomonic.  Wisconsin,  a community 
of  about  14.600  that  surrounds  the  shores  of  Lake  Mcnomin,  60  miles  cast  of 
Minneapolis-Sl.  Paul.  Minnesota,  and  25  miles  west  of  Eau  Claire.  Wisconsin.  The 
university  enrolls  7,600  students  who  prepare  for  careers  in  business,  industry, 
technology,  family  and  consumer  sciences,  education  and  human  services,  and  art  and 
design  at  the  bachelors'  and  masters’  levels.  Learn  more  about  UW-Stout  by  visiting  our 
web  site  at  www.uwstouLedu. 

A complete  application  (not  to  exceed  IS  pages)  shall  include  a curriculum  viiac  (nouo 
exceed  12  pages),  a letter  expressi.ig  the  candidate's  interest  in  and  qualifications  for  the 
position,  a suuement  of  candidate's  educational  philosophy,  and  names,  addresses  and 
phone  numbers  of  three  references.  Screening  of  applications  will  begin  on  January  18, 
2000.  Salary  will  be  competitive  and  commensurate  with  qualifications  and  experience. 
Starting  date  ii'.  July  1.  2000.  UW-Sloul  is  strongly  commilled  to  achieving  excellence 
through  cultural  diversity  and  encourages  applications  and  nominations  of  women, 
persons  of  color,  applicants  with  disabilities,  and  members  of  other  under-represented 
groups.  Questions  may  be  directed  to  Kimberly  Kluvcr  (715)  232-1193  and/or  Stan 
.lohnson  (715)  232-2417.  Send  applications  to: 

Kimberly  Kluvcr  and  Stan  Jobn.son 
do  Provost's  Office 
303  Administration  Building 
University  of  Wisconsin-Stout 
Mcnomonie,  Wisconsin  S47S1 

The  I nivcrsitv  of  Wisconsin-Slout  is  an  equal  opportunity.  alUrmanvc  action  employer. 


AccountanI 


n 9jJf, 


Plattsburgh  State  University  of  New  York  is  a comprehensive,  coeducati 
public  instituiion  of  nearly  6.000  undergraduaie  and  graduate  stuc 
Located  on  the  shore  of  Lake  Champlain,  the  College  is  the  intcllectua 
educational  center  for  the  Lake  Champlain/Adirondack  region  of  New 
State.  The  small  city  character  of  Plattsburgh  and  neighboring  Burlingtoi 
provides  a quality  of  life  unsurpassed  for  the  whole  family.  Outdoor  acti 
abound  along  Lake  Champlain,  in  the  Adirondack  High  Peaks  and  ni 
Oly.mpic  resort  village  of  Lake  Placid  while  the  urban,  multicultural  life 
is  rich  in  neighboring  Montreal.  Canada,  one  hour’s  drive  from  car 
Plattsburgh  is  easily  accessible  to  New  York  City  and  Boston  via  air,  bus, 
and  Interstate  87. 

STAFF  ACCOUNTANTS  - The  Business  Affairs  Division  of  Platlst 
State  University  of  New  York  invites  applications  for  two  (2)  Staff  Accoun 
to  be  supervised  by  a fiscal  officer. 

Responsibilities:  Perform  professional  accounting  tasks  requiring  a knowl 
of  accounting  principles  and  procedures  in  the  development,  examint 
review  and  analysis  of  financial  and  accounting  records,  including 
preparation  of  related  repons  and  statements;  assist  with  design  or  revisii 
existing  accounting  systems. 

Qualifications:  Bachelor’s  degree  in  Accounting,  Finance.  Economic 
other  business  related  degree;  at  least  two  years  of  responsible  ■ 
experience;  knowledge  of  generally  accepted  accounting  principles 
procedures  affecting  maintenance  of  accounting  records  and  autoii 
accounting  systems. 

Applications  from  women  and  minority  candidates  are 
especially  welcome.  Plattsburgh  State  University  is  an 
affirmative  action,  equal  opportunity  employer. 

Salary:  $30,000  minimum;  excellent  benefits.  Review  of  applications  b< 
immediately  and  continues  until  positions  are  filled.  Please  send  or  fax  I 
of  application,  resume,  and  three  letters  of  references  to;  Chair,  Sa 
Committee,  (PJ  #2379-808),  c/o  Human  Resources,  Plattsburgh  ; 
University  of  New  York,  101  Broad  Street.  Plattsburgh,  NY  12901-2 
Fax  #(518)  564-5060. 


Rensselaer  Polytechnic  Institute  - Troy,  New  York 

Dr.  Shirley  Ann  Jackson,  Rensselaer  Pohtcchnu;  Institute's  I8th  prcsulcni.  ar 
newly  constituted  Search  Gtmmmce.  announce  (he  reopenmq  of  the  search  tf 
the  position  of  Provt3St.  This  itpenmc  comes  at  an  excHinR  time  for  Rensse 
which  w undercoinq  a peruxi  of  innovation,  invcsfincnt  and  chanije. 

The  Provost  position  at  Rertsseber  reports  dircalv  to  the  President  and  is  a key  membe 
ilic  Ic.adcrship  team.  Chief  duties  include;  providinq  academic  leadership  and  supervi’ 
for  undergraduate  and  finduate  programs’,  leading  the  development  of  a vision  for  acadc 
renewal;  expanding  the  research  portfolio;  prx>motinK  excellence  m research  arvi  teach 
and  administcnnR  the  ac.adcmic  budf*ct.  Further,  the  Provost  advances  the  Institi 
commicmenr  to  intellectual,  ethnic,  gender,  geographic  and  economic  diversity,  pla' 
leading  rule  m Institute  planning,  and  works  mth  other  ofticera  of  the  Institute 
ac.ndemic  and  rcsc.irch  matters 

Wc  seek  a Provost  who  embraces  the  intrllecfual  breadth  of  our  research  and  educatu 
missions,  and  has  a record  t>f  facilitating  and  ftBicong  excellence  m research  and  teach 
and  in  developing  new  programs.  The  successful  candidate  will  also  have  signific 
individual  accomplishments  tn  research,  teaching  and  academic  leadenhip. 
Rensselaer,  the  nations  first  tcchnok^giLal  univer.itv  has  had  a long  and  diMinquis 
role  m helping  propel  the  United  States  m»i»  a pi^inon  ot  technoliv^ical  ptecminencr 
educ.itcs  .approximately  4,800  undergraduates  and  1.800  full  and  2.CCC  p.-irt-timc  grade 
students  at  its  campuses  in  Truv.  New  York,  and  Hartlord.  (JonneetKut-  The  Institute  has 
schiwls:  Archticciurc,  Engineering,  Humanities  and  Social  Sciences.  Management  ; 
Technology,  and  Science.  In  addition,  it  has  begun  cri^s-disciphnary  degree  pr«’>gnim; 
Information  Technology  at  the  BS.  MS  .nJ  I'Stn  levels  Uensselaer  h.;s  a strong  tradit 
of  intcrdiscplirtarv  rr-eark-h.  and  long-standing  rcblionshifs  with  industry,  govemm 
agencies  nnd  foundatiorts.  It  stands  ji  the  leading  edge  1 1 technological  entrepeneurs! 
providing  j flourishing  incuh.itor  cnvinmment  lor  new  technology-oriented  busines 
and  ir  is  imerrutuirtally  rccognircd  jis  a le.ider  in  innovative  technological  rducatio 
including  interdiACiplinarv  aris.  rcvhnol-.tyv  and  dcMgn  rrt;gnims,  the  implementarior 
infcmctive  learning  methoAilogics,  studio  i l.cvsnxims  and  «»thcr  applications  <rf  tcchnol 
in  education  and  research. 

The  search  process  is  expected  to  conclude  in  the  spimg  ti^  2000.  with  an  expected  start 
d.itc  for  the  new  Provmt  m the  summer.  Inquiries,  oomiaiiions  and  resumes  shixild 
sent  to  ciihrr  Wilir.un  J fViwen.  Vu.e  (h.iirm.m.  Htidnek  6i  Srruggles.  bnr*  Tow< 
Suite  :«V0.  S.uth  'X’.kkcr  l>rivc-.  C:hu..ici».  IL  6vV*-6402,  Tcl.  112-4^61794.  F 
J-  - IU-496-IC46:  hniaib  wjb^h-s  com.  or  ( indv  Nov 

Ajk  , Secretary’  t»i  the  Pr«ivost  .Scarth  0>mirmtce,  Ko 

* 3011.  Troy  RuiiJing,  Rensselaer  Polytechnic  Insnu 
Tpk  T Trov.  New  York  12180.  Tcl- 5lfl-276-244C.  (Ainfidm 

KPEIQ.^^PIJ^PE  ’ ^1‘^-2"6-2439.  Email- novakc«rpieJo  Web  ps 

[ www.tpi  ediiMept/rmvtrt  search.  Rensvbrr  is  .m  cq 
( opixartuniiv,  .iftirmaiivc  acruin  emnlivver 


SCHOOL  OF  SOCIAL  WORK 
Virginia  Commonwealth  Universit\'  j 

Noinifuiions  and  applications  are  mviicd  for  three  tenure- 
truck.  As.Nisiam  Prolcssor  posiuons.  to  bepn  Au^u^^.  2iKX)  ! 
Mu.si  have  MSW  degree,  at  least  2 yeaxN  post-MSW 
practice  expenence.  earned  doctorate  m social  uork  or 
related  Held  at  the  iintc  of  contract. 

Thc^e  positions  arc  for  the  MSW  Off-Campus  Program  in 
Arlington,  \A.  and  ihc  on-campus  program  in  Richmond. 
Virginia.  Ability  to  teach  direct  practice,  research  and/or 
diversity  content  in  BSW.  MSW  and  Ph.D.  Programs.  A 
background  in  gerontology  is  a plus.  Applicants  arc 
sought  v.ho  w-ill  contribute  to  the  School's  mission  of 
social  justice  and  multi-cultural  practice.  Apphcaiion.s 
vmli  be  reviewed  until  the  po.silions  arc  filled. 

To  apply,  send  letter  of  application,  vttae.  names, 
addrcssc.s  and  phone  numbers  of  three  references,  and 
examples  ot  wriiicn/publishcd  scholarship  lo' 

Dr.  Marcia  Harrigan 
School  of  Social  Work-Box  842027 
Virginia  Commonwealth  Univcrsiij 
Richmond,  Virginia  23284-2027 
<804)  828-0408 

Vtrftima  Commonw^aiih  University  is  an  equal 
opfKJnuniry/affirmative  action  employer.  Women,  minorities 
and  persons  with  dnabiliries  are  encouraged  to  apply. 


UNIVERSITY  OF 

FLORIDA 


College  of  Education 
Educational  Psychology 
Professor  and  Chair 

The  Department  of  Educational  Psychology  at  the  l/nivcrsiiv  ot*  Florida  invites  nominations  and  application 
position  ot'  Professor  and  Chair.  The  department  has  three  graduate  programs:  Educational  Psychology,  I 
Methods  and  Evaluation,  and  School  Psychology,  and  otTcrs  service  courses  at  the  undergraduate  and  graduat 
The  University  of  Florida  is  among  the  nation's  most  academically  diverse  public  universities,  a member  of  il 
and  a comprehensive  land  grant  institution.  It  serves  a wide  geographic  area  and  culturally  diverse  populalio 
nationally  distinguished  faculty. 

The  chairperson  will  be  e.xpecicd  to  provide  leadership;  maintain  an  adinmisirauve  environment  that  promote: 
teaching,  research,  and  service:  and  represent  the  interests  of  the  depanmeni  at  the  college  and  universir 
Applications  from  faculty  members  with  the  ability  to  provide  leadership  in  the  Educational  Psychology  prog 
especially  encouraged.  Essential  qualifications  include  excellence  in  res4:iarch.  teaching,  and  service;  the  a 
communicate  effeciively  with  the  internal  and  external  consiiiuencies  of  the  depanmeni;  a doctoral  degre 
nationally  recognized  program  of  research  in  one  of  the  tlelds  represented  in  the  depanment;  success  in  o 
external  funding;  and  previous  administrative  experience  in  higher  education.  Applications 
from  women,  members  of  minority  groups,  and  persons  with  disabilities  arc  especially  encouraged. 

Send  a letter  ofapplicalion  addressing  these  qualitlcalions,  a curriculum  vitae,  and  copies  of  three  relevant  public; 

Dr.  James  McLeskey,  Chair 
Educational  Psychology  Search  Committee 
G-315  Norman  Hall 
PO  Box  117050 
University  of  Florida 
Gainesville,  FL  32611-7050 


Three  letters  of  recommendation  should  be  sent  to  the  same  address.  Applications  must  be 
postmarked  no  later  than  January  )4,  2000.  The  anticipated  starting  date  is  July  I,  2000. 

The  Umve<’sity  of  Florida  is  an  Equal  Opportunity/  Affirmative  Action  Employer. 


The  University  of  Texas 
Pan  American 

Chair  of  the  English  Department 

The  University  at  Texas-Pan  American  is  seeking  nomi- 
nations and  applications  for  Chair  of  the  English 
Depanmeni.  This  will  be  a senior-level  appomunem. 
The  English  Depanmeni  has  over  twenty  professors 
and  fifteen  lecturers.  The  Department  suppons  the 
Bachelor  of  Arts  and  the  Master  of  Ans  decrees  in 
English.  English  as  a Second  Language,  and  in 
interdisciplinarv  Studies  with  a Concentration  m 
English.  Teacher  certilicaiion  in  Secondary  English  and 
ESL  endorsement  plans  arc  also  ofiered.  The  candidate 
must  have  a Ph.D.,  preferably  in  composition  or  devel- 
opmental writing;  a demonstrated  record  of  effecuve 
administrative  experience;  an  established  record  in 
scholarship,  teaching  and  service;  and  a demon.si'-atcd 
record  of  commitment  to  cultural  and  ethnic  diversity 
as  well  AS  to  expanding  the  opportunities  for  his'.oncal- 
)>  underrepresented  groups. 

The  r-osiiion  will  be  available  June  1.  2000.  Salary  will 
be  consistent  with  experience.  Applicants  should  submit 
a k'lter  o)  interest,  curriculum  viiae.  ofTiciai  transcripts, 
and  three  names  of  references.  Screening  will  begin 
January  10.  2000.  Nominations  a4id  applications  will  be 
accepted  until  the  position  is  filled  Women  and  people 
of  color  arc  encouraged  to  apply.  Applications  ai  d 
nominations  should  be  submitted  to; 

Dr.  Rodolfo  Rocha,  Dean 
C'ollegc  of  Arts  and  Humanities 
University  of  Texas-Pan  American 
1201  VV.  University  Dr. 

Edinburg,  Texas  78539 
Rochar<!$  panam.edu 

ht!p://vvww.panaro.cduydcpl/cnglbh/ 


ILLINOIS  STATE  UNIVERSITY 

BLOOxMIVGTON-NORMAL 

VICE  PRESIDEflT 
roR  rmnncE  iird  pinnniRG 

Illinois  Stale  University  is  accepting  applications  for  the  position  of  Vice  President  for  Finance  and  Planning 
Slate,  the  oldest  public  university  in  the  Slate,  is  accredited  by  the  Commission  of  Institutions  of  Higher  Educ 
the  North  Central  Association  of  Colleges  and  Schools.  The  University  enrolls  approximately  20,000  $iu 
bachelors,  masters  and  doctoral  programs.  The  University  maintains  153  buildings  on  campus,  totaling  near 
square  feet,  as  well  as  an  operational  budget  ine.xccss  ofS234M.  The  Bloomington-Normal  community  has  a po 
of  approximately  100,000  and  is  mid-way  between  Chicago  and  Si.  Louis.  It  is  one  of  the  most  dyrvai 
economically  prosperous  communities  in  Illinois. 

The  Vice  President  for  Finance  and  Planning  reports  directly  to  the  President  and  serves  as  the  University 
financial  and  planning  officer  and  is  a member  of  the  President’s  Cabinet  The  position  has  primary  responsibi! 
the  direction  of  (Inance  and  planning  and  works  closely  with  a diverse  campus  community. 

Areas  reporting  to  the  position  include  the  Comptroller's  Office,  Facilities  Management,  Physical  Plonn 
Operations,  Planning  and  Budgeting.  Business  Services  and  Human  Resources  and  Administrative  Computing. 

Minimum  requirements  for  the  position  include;  a proven  capacity  to  work  with  students,  faculty,  staff,  state  o 
educational  boards  and  the  private  sector;  ability  to  provide  direction  for  the  fiscal,  logistic  and  administrative  op 
of  the  University;  excepiiona!  oral,  written  and  presentational  skills,  an  understanding  of  fiscal  matters  and  I: 
experience  wnh  a broad  range  of  issues  in  contemporary  higher  education,  including  university  and  siaic-widc  p 
pnoniy  setting  and  evaluation.  The  candidate  must  have  at  least  five  years  of  relevant  expenence  in  higher  ec 
administration  with  progressively  increasing  responsibility.  A doctoral  degree  is  required. 

The  compensation  Js  compeiitise  and  based  on  experience.  The  position  is  available  with  a preferable  start 
April  3,  2000. 

Ti>  assure  full  consideration,  nominations  and  letters  ot  interest  shouid  be  ponmarked  by  January  iO,  2000  Candidate 
submit  a loner  outlining  their  interest  in  the  position,  a viia  and  the  names  ano  telephone  numbers  of  five  (5)  prof 
references  who  may  be  requested  to  nubmil  letters  of  reference  Send  materials  to-  VTce  President  for  Firutn 
Planning  Search  Committee.  Office  of  the  President,  Illinois  State  University,  Campus  Box 
Normal.  IL  61790-1000. To  Icam  more  about  Illinois  State  University  visit  our  web  site  at  wwu'.Ustu.edu. 


Full-Time,  Tenure-Track 

Serving  more  than  34,000  students.  College  of  DuPage  is 
America’s  largest  single-campus  community  college.  Based 
in  west  suburban  Glen  Ellyn  and  featuring  90  neighborhood 
learning  sites,  C.O.D.’s  “life-long  learning"  curriculum 
comprises  88  diverse  areas  of  study.  If  you  are  both 
dedicated  and  qualified,  you  are  invited  to  become  part  of 
our  success  story. 

The  following  full-time,  tenure-track  vacancies  are 
anticipated  for  the  2000-2001  academic  year: 

• ACCOUNTING 

• ART 

• BIOLOGY 

• BUSINESS/MANAGEMENT/  MARKETING/ 
BUSINESS  LAW 

• COMPUTER  INFORMATION  SYSTEMS*^ 

• COUNSELOR 

• ELECTRO-MECHANICAL  TECHNOLOGY 

• ENGLISH 

• FASHION  DESIGN 

• GRAPHIC  ARTS 

• HUMAN  SERVICES 

• MATHEMATICS 

• NURSING 

• OFFICE  TECHNOLOGY 

• PHILOSOPHY/RELIGIOUS  STUDIES 

• SOCIOLOGY 

• SPEECH-LANGUAGE  PATHOLOGY 

QUALIFICATIONS:  A Master's  Degree  in  the  field  or  a 
related  field  is  generally  required  with  previous  teaching 
experience.  *Bachelor’s  Degree  in  the  subject  area  with 
teaching  and  recent  related  work  experience. 

Start  date:  September,  2000.  Starting  .salaries  normally 
range  from  $31,600  to  $46,300  but  are  dependent  on 
education  and  experience.  These  are  academic  year 
assignments  with  additional  opportunities  to  cam  significant 
additional  income  through  overload  and  summer 
remuneration.  Teaching  at  College  of  DuPage  is  enhanced 
and  enlivened  through  institutional  suppon  of  faculty 
creatively  engaging  in  instructional  development,  research 
to  improve  student  learning  and  remaining  current  in  their 
field  of  specially.  College  of  DuPage  also  offers  a generous 
benefits  plan. 

Screening  for  these  positions  begins  January  7,  2000. 
However,  to  maximize  your  opportunity  to  be  cho.sen  for  a 
position,  please  return  your  application  packet  as  quickly  as 
possible.  Call,  write  or  e-mail  for  an  application  packet. 

Office  of  Human  Resources 
COLLEGE  OF  DuPAGE 
Attn:  Faculty  Recruiting 
425  22nd  Street 
Glen  Ellyn.  IL  60137 
630-942-2800,  Ext.  6330 
cdhumres6'cdnet. cod.edu 

equal  opportuniiN  cmplovci 
Minuriiics  aio  ci  jouraped  tn  appl> 


^ CoUege^fBuf^ge 


The  University  of  Chicago 

The  School  of  Social  Service  Adininistration 


Faculty  Position  Announcement 

The  School  of  Social  Service  Administration  of  the  University  ot 
Chicago  invites  nominations  and  applications  for  tenure-track  faculty 
positions  at  all  ranks  in  two  major  areas:  clinical  practice  and  mental 
health.  Within  clinical  practice  we  are  looking  in  all  areas  of  practice. 
Within  mental  health  we  seek  scholars  whose  research  focus  ranges  from 
clinical  treatment,  through  management  and  administration,  to  service 
delivery  and  policy.  Applicants  must  possess  a doctorate,  preferably  in 
social  work,  or  in  social  welfare,  public  policy,  or  a social  science 
discipline.  For  positions  in  the  area  of  direct  practice,  a Master’s  degree 
in  Social  Work  is  also  strongly  recommended.  Rank  and  salary  are 
commensurate  with  experience.  Minority  candidates  are  encouraged  to 
apply.  Send  applications  and  nominations  with  curriculum  vitae,  letter 
outlining  research  and  teaching  interests,  a sample  of  current  writing.',, 
and  the  names  of  three  references  to:  William  Poliak,  Ph.D.,  Deputy- 
Dean  for  F.aculty,  TF.c  School  ot  Social  Sers'ice  Administration,  The 
University'  of  Chicago,  969  East  60th  Street,  Chicago,  Illinois  60637. 
{An  Affirmative  Action/Equal  Opportunity  Employer^ 

For  more  information  about  our  school,  please  visit  our  home-page  at: 
httD://www.ssa.  uchicapo.edu 


K'H  ^ 4 "Tfc  Keon  University  e cotrmitled  w excellence  end 

B j /%  I to  developing  and  strengthening  mteractve  tes 

■ ' /■%  I v/ith  we  commimily.  Kean  University  takes  pride 

J -X,  ,3s.  -L  ^ in  Its  continuing  efforts  to  build  a molticiitwrai 

professional  contmunity  serving  a diveisified 
sbidem  population  of  f 2,000 

ASSOCIATE  DiREGOR  OF  RESEARCH  AND  SPONSORED  PROGRAMS 

Under  the  direction  of  the  Associate  Dean  of  the  Nathan  Weiss  School  of 
Graduate  Studies,  the  Associate  Director  is  responsible  for  the  development  of 
sponsored  programs  and  grants  in  the  sciences,  social  sciences,  allied  health 
areas,  and  related  fields,  as  well  as  general  sponsored  program  support  for  all 
academic  units  of  the  University. 

Ro»pon«ib)litiet:  She/he  researches,  identifies,  and  locates  grant,  and 
research  opportunities  for  faculty  and  staff.  Closely  advises  on  (he  design, 
development,  writing,  and  submission  of  research  and  grant  proposals. 
Instructs  grant  authors  on  regulations  and  policies  on  grant  clearance, 
endorsement,  collaborative/partnership  arrangements,  budget  analysis,  and 
expenditures  on  grant  and  contract  programs.  Works  closely  with  Associate 
Dean  on  the  review  of  ail  proposals. 

Disseminates  information  on  grant  opportunities  by  targeting  individuals 
and  departments.  Assists  Associate  Dean  as  liaison  with  sponsoring  agen- 
cies and  the  University. 

Qualificationt:  Minimum  requirements  for  interested  applicants  is  a 
Bachelor's  Degree.  Master's  Degree  is  a plus  (Doctoral  Degree  preferred).  The 
successful  candidate  wilt  have  at  least  three  years  of  experience  m grants,  and 
sponsored  programs  in  sciences,  social  sciences,  allied  health  areas,  and  relat- 
ed fields.  Computer,  web  site,  ar'd  grant  writing  skills  reauired  Candidates 
must  be  accustomed  to  working  under  pressure,  and  be  familiar  with  the  po.'i- 
cies  and  application  procedures  of  the  National  Science  Pounoation~includ- 
ing  the  FASTLANE  process— NIH.  HHS,  and  related  federal  agencies. 

ApptkutkNV  Salary  and  BeoeflU  Information  for  all  potitionr  Candidacy  review 
begins  immediately  and  continues  until  appointment  is  made.  Send  letter  of 
interest,  current  resume,  names,  addresses,  and  telephone  numbers,  of  three  ref 
erences.  Official  transcripts  and  three  current  letters  of  recom- 
mendation are  required  prior  to  the  appointment.  Apply  to:  Dr  b 
Mark  Lender,  Associate  Dean.  Nathan  Weiss  School  of  Graduate 
Studies,  Kean  University,  1000  Moms  Avenue.  Union,  NJ  070S3  _ 

Salary  IS  competitive  and  commensurate  with  qualifications  and  A N.’ 

experience.  Comprehensive  benefits  package  included  rv  tl  . N 

Kean  University  is  an  f.EO'AA  Institution 


Discover  Kean.:0iscover  your  liilure.  I 


VICE  PRESIDENT  FOR 
STUDENT  DEVELOPMENT 
AND  CAMPUS  LIFE 

'X'avnc  Succ  Univcrsir)'  irwiws  nominationi  and  applications  for  Vice  IVesident  for 
Student  Des'clopmcni  and  Campus  Life.  — — 

Wayne  State  L’niversity  is  a Carnegie  Research  University  I.  with  an  urban  teaching 
and  service  mission.  Wayne  State  is  the  nations  r»vcnr)'-firsi  largcat  university  in 
enrollment;  its  31.000  students  study  in  15  schools  and  colleges  offering  more  than 
350  degree  orograms.  Forcy'-one  percent  of  Wayne  students  are  enrolled  in  graduate 
and  professional  programs,  which  makes  WSO  s graduate  school  the  seventh  largest  m 
the  country.  Located  in  Detroif's  Cultural  Center,  the  university  mainly  serves  students 
from  the  metropolitan  area,  but  also  enrolls  students  from  most  states  and  over  90 
foreign  nations. 

A new  position  created  in  1998,  the  vice  president  for  student  development  and 
campus  life  is  the  umversicy’s  senior  officer  responsible  for  a comprehensive  program 
of  services  that  complemems  and  supports  the  academic  mission  of  the  universiry  and 
enriches  student  development  and  the  quality  of  campus  life.  Reporting  to  the 
president,  he/shc  is  responsible  for  the  formulation,  management,  oversight,  and 
delivery  of  services  and  programs  designed  to  enhance  the  educational  a.'id  social 
experience  of  university  students. 

The  Vice  president  tor  student  dcvelopmcm  and  campus  life  will  work  with  rhe 
university  community  to  evaluate  and  enhance  services  to  students,  foster  faculty  and 
student  collaboration,  and  enhance  the  sense  of  campus  community.  Drawing  on  the 
strengths  of  a distinguished  faculcy,  a rich  array  of  undergraduate  and  graduate  i 
programs,  and  a deep  commitment  to  the  values  of  diversity,  the  vice  president  will  I 
have  an  opportunity  to  play  a decisive  role  in  the  dcvelopmcm  of  a learner 'Centered, 
urban  university'.  The  university  is  in  the  initial  stages  of  the  creation  of  an  academic 
success  center  to  coordinate  and  focus  its  advising,  counseling,  and  retention  programs. 

The  incumbent  ot  this  position  directs  the  operation  or  the  departments  of  the 
Registrar;  University  Advising;  Academic  Success  Center.  Retention:  Imernational 
Services;  Siudcnl  Center  and  Program  Aciivitics;  Athletics.  Intramurals,  and 
Recreation;  Housing;  Universiry  Counseling  and  Placement  Services;  Academic 
College  Lnrichment  Services;  and  the  University  judicial  Offtccr. 

Qualifications  include  a commitment  to  the  mission  and  purpose  of  an  urban 
universiiv;  familiarity  with  the  goals  and  purposes  of  higher  education;  relevant  and 
practical  experience  in  the  area  ot  student  development  and  campus  life;  extensisc 
experience  in  the  delivery  and  oversight  of  student  services  programs;  strong  planning 
and  problem-solving  abilities;  considerable  knowledge  of  student  life  and  legal  issues 
in  higher  education;  sound  organizational  skills  and  abiiiiv  to  coordmair  programs  and 
acuMiio;  excellent  communication  and  interpersonal  skills;  abiiiry  to  plan,  organize, 
and  effectivclv  present  ideas  and  concepts  to  groups;  an  ability  to  work  collaborativcly 
with  others;  earned  doctoral  degree  or  its  professional  equivalent,  with  a minimum  of 
five  to  sc\cn  years  of  progrcsshcly  responsible  managemenl  experience  in  higher 
education  administration. 

Review  of  i-andidales  Will  begm  by  November  3L.  a. id  wil  .-Mritinue  un;i!  a 

suitable  candidate  hav  been  idcntitlcd. 

Lcuers  ut  nomination  and  applications  should  hr  submiticu  m coniidcncc  to 
Meredith  E.  Gibbs,  Chair,  Vice  President  Student  Deveiopmeni  & Campus  Life 
Search  Committee,  Wayne  State  University,  656  W.  Kirby,  4l6S 
Faculty/Administration  Building,  Detroit,  Michigan  48202.  ! he  UmverMtN'  in 
being  assisted  in  this  search  by  Katlierinc  T.  Slaughter,  Compass  Group  Ltd.,  401 
South  Old  Woodward,  Suite  460,  Birmingham,  Michigan  48009;  phone:  (248) 
540>9I10;  e-mail:  ksUughter^compassgroup.com 

U'lrvrje  Stjfr  I 'ntfernty  u an  equal  opportuntcy/affiTtnafu-e  action  etnpJ/syer. 


||nij  Southern  Connecticut 
iliiil  State  Uni\’ersitv 

SC 

VICE  PRESIDENT 
FOR  ACADEMIC  AFFAIRS 

I Southern  Connecticut  State  University  invites  nominations  and  applications 
position  of  Vice  President  for  Academic  Affairs.  The  VPAA  is  the  chief  academic 
of  the  University  and  reports  directly  to  the  President.  The  VPAA  will  man. 

I academic  programs  and  faculty  of  the  University  to  assure  the  quali 
i appropriateness  of  education  for  the  University's  students.  The  VPAA  directs  ih 
of  the  entire  teaching  faculty  of  the  university  through  the  deans  of  the  various 
and  chairpersons  of  leach  school's  departments  as  well  as  related  admini 
depanmems  including  cnroilmcni  management,  information  technology, 
services,  research  and  planning.  The  VPAA's  responsibilities  also  include  si 
planning,  administrative  and  instructional  faculty  union  relations,  and  administr< 
the  academic  budget. 

Southern  Corunecticut  Stale  University,  founded  in  1893,  is  a fully  accredited  ins 
of  higher  education  authorized  by  the  Connecticut  General  Assembly  to  olTer  < 
and  programs  leading  to  bachelor's  and  master's  degrees  in  the  arts  and  scicnc 
various  professional  fields.  Southern  also  offers  a sixth  year  diploma  in  several 
Located  in  New  Haven.  Southern  is  one  of  four  regional  campuses  of  the  Conn 
Slate  University  system  and  governed  bv  CSU’s  Board  oWrusiees. 

^ The  University  seeks  highly  qualified  ana  experienced  candidates  whe 
demonstrated  leadership  and  personal  integrity  and  who  will  possess  the  fcl 
I qualifications; 

I • Strong  academic  record;  Hold  an  earned  doctorate  form  a regionally  accr 
institution;  have  a distinguished  record  of  scholarship  that  will  cam  the  rcspec 
I academic  community; 

9 Administrative  and  faculty  experience:  Have  a significant  record  of 
accomplishment  and  commitment  to  excellence  in  teaching  .research,  service 
shared  governance  as  a faculty  member  and  administrative  leader  beyond  the 
department  level,  preferably  at  the  level  of  dean  or  higher;  have  experience  it 
designing  and  evaluating  outcome-based  academic  programs; 

• Management  Experience:  have  successful  cxpenence  with  academic  budj 
personnel  management,  strategic  planing,  and  cominuos  quality  improvemem 

• Communication  and  collaboration  skills:  Have  demonstrated  ability  to 
communicate  clTcciivcly  and  work  collaboratively  with  faculty.  statT,  and  the 

I university's  many  constituencies;  have  working  knowledge  of  collective  barg; 
j • Commitment  to  diversity:  Have  demonstrated  commiimcm  to  diversity  ar 
equal  opportunity  for  students,  faculty,  and  staff; 

• Strong  leadership  skills:  have  demonstrated  proven  experience  m decision 
making  and  strong  impiemenlation  skills,  have  oemonsirated  the  ability  to  pn 
innovation  and  dynamic  leadership  m promoting  both  the  academic  and  total 
institutional  mission  and  goals 

Leners  of  nomination  and  applications  from  interested  candidates  are  rcqi 
Nominations  letters  must  be  received  by  January  15.  2000  so  that  candidates  a 
notified  prior  to  January  20.  C.mUidaics  must  suoniit  a Idler  of  application,  a d< 
resume,  and  the  names,  addresses,  and  telephone  numbers  of  five  reference.  Rcfei 
will  not  be  contacted  until  candidates  have  been  noul'icd.  The  deadline  to  apply  L 
p.m.,  January  SI,  2000.  The  review  of  candidates  wiil  begin  on  February  1,  2001 
anticipated  staring  date  is  July  1 5. 2000  Nominations  a.nd  applications  should  be  si 

Dr.  Sandra  C.  Uolley 

Dean,  School  of  Graduate  .Studies 

Southern  Connecticut  State  University 

Engleman  118 

501  Crescent  Street 

New  Haven.  Conncclirul  06515 


Southern  ConnecHcui  State  Unnerun  ir  an  eaual  opponun\t\  eniploxer 
and  applwaitons  form  inemhen  of  Imforn  ai(\  undtrrepresented  f'r„up\ 
arc  e\pu  miU  owOcU  ;o  nppi\ 


HILLSBOROUGH 

COMMUNITY  COLLEGE 


Hillsborough  Community  College  (HCC)  is  a dynamic  multi-campus,  state-supported  Communit}'  College  accredited  by  t 
Southern  Association  of  Colleges  and  Schools.  Located  in  the  Tampa  Bay  Area  on  Florida's  west  coast,  HCC  assists  individui 
in  developing  academic  excellence  by  providing  university  parallel,  technical  and  continuing  education  prograi 
complemented  by  comprehensive  student  support  services.  The  College  supports  community  growth  and  developme 
through  participation  in  programs  dedicated  to  environmental  conservation,  promotion  of  fine  arts,  development  of 
productive  and  contributing  citizenry,  joint  economic  development  initiatives  with  business  and  industry  partners  ai 
cooperative  arrangements  with  other  educational  and  health  care  institutions.  For  more  information  about  the  College  ai 
Tampa  Bay  and  information  on  emplovment  opportunities,  access  the  HCC  Web  Site  at  www.hcc.cc.fl.us  or  call  the  HC 
JOBLINE  at  (813)  253-7185. 


FALL  FACULTY  2000  RECRUITING 


Accounting 

Education 

Mathematics 

Biolog)’ 

English 

Mathematics-College  Prep 

Business  and  Marketing 

ESL 

Nursing 

Chemistry 

Graphic  Arts  and  Design 

Reading 

Computer  Science 

Humanities 

Speech 

Customer  Service 
Dance 

Industrial 

Organization/  Psychology 

Sonography 

Theatre 

HCC  seeks  candidates  with  a strong  commitment  to  teaching,  the  use  of  technology  and  innovation.  HCC  offers  competiti' 
pay  and  benefits  in  a multicultural  environment  dedicated  to  serving  our  students  and  our  community.  Applicants  must  ha' 
a minimum  of  18  graduate  hours  in  the  discipline  taught  with  the  exception  of  Sonography  candidates.  Qualifications  f 
Sonography  are  available  on  the  website.  Recruitment  is  contingent  upon  funding  and  Board  of  Trustees  approval.  ResponS' 
to  this  advertisement  must  be  postmarked  or  received  by  January  31,  2000. 

Wage  ranges  for  Fall  2000  for  full-time  faculty  positions  are: 

Master's  degree  with  a minimum  of  18  graduate  semester  hours  in  discipline:  S33,300-S5b,576 
Master's  degree  plus  30  graduate  semester  hours  in  discipline:  $35,500-560,315 
Earned  Doctorate  in  discipline  advertised:  $37,700-564,052 

To  apply,  send  a letter  of  interest,  detailed  resume,  photocopy  of  educational  transcripts  and  three  professional  references  t 

HILLSBOROUGH  COMMUNITY  COLLEGE 
EMPLOYMENT  OFFICE 
P.  O.  Box  31127 
Tampa,  Florida  33631-3127 
(813)  253-7030 

HCC  is  an  equal  access/equal  opportunity  institution  committed  to  affirmative  action  and  advocates  a drug-fn 
environment.  HCC  seeks  qualified  mid  diverse  candidates  including  members  of  protected  class  groups.  Dial  (S13)  253-755 
to  access  the  TDD  for  bearing/speech  impaired. 


EOE/ADA/AA 
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R? 


DEAN 

Radcliffe  Institute  for  Advanced  Study 
Harvard  University 

Harvard  University  is  seeking  a Dean  to  lead  its  newly  created  RadcIifFe  Institute  for 
Advanced  Study. 

The  RadcIifFe  Institute  is  an  integral  part  of  Harvard  University,  with  a distinct  identity  of 
its  own.  Building  upon  programs  and  facilities  already  established  at  RadcIifFe,  the  Institute 
will  be  committed  to  advanced  scholarship  at  the  highest  level,  across  a wide  range  of  disci- 
plines and  fields,  including  the  full  span  of  the  arts  and  sciences,  the  major  professions,  and 
the  creative  arts.  A very  important  focal  point,  within  the  Institute,  will  be  significant  work 
in  the  broad  field  of  women,  gender,  and  society. 

The  Dean  will  report  directly  to  the  President  of  Harvard,  and  will  be  equivalent  in  stand- 
ing to  the  other  senior  Deans  of  the  University.  As  such,  the  Dean  will  be  a member  of  the 
Academic  Council,  as  well  as  the  President's  academic  advisory  group,  which  meets  regularly 
with  the  President  and  Provost  to  plan  major  academic  initiatives  for  Harvard  as  a whole. 

The  primary  duties  of  the  Dean  will  be  to  lead  the  RadcIifFe  Institute,  and  to  guide  the 
Institute’s  future  programmatic  development.  These  tasks  will  include  initial  determinations 
concerning  the  ways  in  which  existing  programs  and  activities  should  evolve,  and  new  activi- 
ties should  be  shaped  - including  collaborative  arrangements  with  Harvard's  already  estab- 
lished Faculties,  Schools,  and  other  units.  From  its  inception,  the  RadcIifFe  Institute  will  be 
well  endowed,  with  approximately  S300  million  already  committed,  and  an  expectation  of 
continued  fund-raising. 

Requirements  for  the  Dcanship  include  scholarly  achievement  and  high  academic  stand- 
ing - in  any  discipline  or  field  of  study  - equivalent  to  those  expected  of  a tenured  professor 
at  Harvard.  Broad  intellectual  and  scholarly  interests  across  a range  of  academic  fields  are 
essential,  in  addition  to  a strong  commitment  to  carry  forward  the  Institute’s  significant 
work  related  to  women,  gender,  and  society.  Finally,  some  demonstrated  ability  In  academic 
administration  and  leadership  is  an  important  requirement,  as  is  the  ability  to  work  well  with 
colleagues,  at  all  levels,  in  a major  university  setting. 

Letters  of  nomination  or  application  should  include  a brief  description  of  the  applicant 
and  his  or  her  qualifications  for  the  position  of  Dean,  together  witlt  curriculum  vita  or 
resume.  Please  direct  letters  of  nomination  or  application  to:  Neil  L.  Rudenstine, 

President,  Harvard  University,  c/o  Clayton  Spencer,  Massachusetts  Hall,  Cambridge, 

MA  02138. 

At  Harvard  University,  diversity  is  an  essential  source  of  vitality  and  strength. 


Wheelock 


||t  r>  ? I t rH 


DIRECTOR  OF  PUBLIC 
RELATIONS 

Whcflocl'  sccki  a public  relmoni  expen  »iih  sirong  expaifm  c in 
mrdii  reUnons  and  publicaiioiu  Bachrlors  dc-pcc  dnJ  )u 
cxpfncnct  requiiciJ  Mronj*  oul  and  wnuen  ski'.U  jrj 
orEJnuaiional  skill*,  a ni\isl  usam  to:  Andtea  Hofinan.  Virr 
Prnidenl  for  /lulinrfioRiil  AiKtinfmrni.  Ubfrlofk  CoUfgf.  200 
Tlir  RwTTXiy,  MA  0221.5. 

W hri  l<«ik  l'  OjY»"Ujn«i\/AO‘'Tnu‘''‘'  A.  ti  •• 
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■San  I k.\NC  IM  ()  SlAII,  IMAPitsITt  i 

Dean  of  the  College  of  Ethnic  Studies  | 

I IlieUdiiol  of  LIjji, c. Studios  bUicCAitladmmisiraii'vornaT 

f4  inccollcpe.  u rcsf>or»s;Uck-r  JtUingpnonUcs. polices. a/vl  rmisi 
pos.y?!i,c  a dociiral  in  3 field  a’kA'ani  to  clliuic  liast 

' adiniiiisimiiA  I.Mxk-r>iii;>  t-x}'cnci£i>  in  Uio  An.-d^^  o(  cUimr  yudies 
cumailum  tiiAt.  .pnviii  dviT>/'v>traiv  Uni  af'ilin  lo  piwr.t  aA'nin'Ntralfvv  | 
’Jrjlrpc  an'j  (irtnith  iiil  tan  a oinmiitnK'!i',  t.r  ■At»rt.iii}!  sMtJi  ' 
i.i'  c<  iK-nit  tMinui  luiKi.im  lii'jiifrt'  huiu.m  IS  ' 
S n>k\iLi  :uid  kitir  ]-■  L^urcen  ChciA.  Chair.  CoHcjic  of 

CUinic  Mudic.s  Search:  c/o  Office  of  the  l*ro\ost/\T  for  ^ 
Academic  Aftotn.,  San  FranciMio  Suit  Imiersit).  IftOO  . 
ItuUo^ax  A>cnuc.  San  Irancisco.  CA  9ll32>4in.  /.* 

[|i\  < (A  vH/z/A/W  Mil/ w/x/‘J  rtvi<(  .• 


Faculty  Position  Opening 
The  L'lliveraity  of  Texas  at  El  Pano 
College  of  Health  Sciences 
El  PaKo,  Texas  79902 

Ph(h;iiamj 

Rini'stulop 

EfTeclixe  Date  of  Appointment:  Srpieinhrr 

Rank/Positio.n: 

Assifltanl/.A.’.^oriiilf  I’rofr^sjtr:  Trnun*  Trark 

Saubu 

ComnirnsuratP  with  Exj»rnriic<*  and  ctUiratmn 
Ql  ALIKICATIOSS: 

Earned  <l4«i<iruie  (.AIUI  couMilrml  i iii  or 

relatrel  firhL  iNATABOC  Ccrtifirnli«»n  r<*qujretl. 
Uenmn.siruleti  ability  lu  ron<iuri  rraenreh  aiul  abJit) 
to  fpcnre  funding  for  r»*xrarch.  EvuJrnre  of  *urrefi.sful 
teachini;.  L'mlerstnnding  of  and  a|ipre«  iuUon  f«»r  tb^ 
nmltl(ll^^i|llml(r>  nature  of  th<*  field  of 
Abiliix  lo  work  buceeKafullx  in  u niiiUi*etiinu'.  nmlli* 
niiturid  aeitinp. 

KESPO.NSiBlLITIES: 

De\eU»p  Lndergraduole  Athletic  Truinmp  Curnrular 
IVoprani  for  arcreditution  bj  UAAllKP.  leach 
undergraduate  and  pra<luale-!e\el  rour^^i  h in  atlilrtu* 
traimnitund  related  area.*,  coniiuct  re»«*urrh.  provide 
&rr\;ce  lo  tiic  university  and  rommumly.  and  assist 
with  student  adviaing.  Ninr-rnonth  appoinlnient  with 
poitsibiliiv  for  summer  employment. 

An’Lic.tri()N'  Deaulinl: 

Scri'cniug  of  applieania  v^ill  bepm  Jan.  lU.  21UIU  and 
position  will  remain  open  until  rd!p«}.  >en«l  letter  of 
iniere>i.  Mlue,  and  )i*.t  of  three  referem  eK. 

l.SVMBlK.s  AM>  API*UCATIO>>  SIIOI  U»  UK 
Al)l),’IF.^>KI>  to: 

Darla  R.  Smith*  Ph-D. 

Searrh  Committee  Chatr 
Kinesiology  Program 
Tin*  I niveriily  of  Texas  At  El  Pc*o 
1 10 1 N.  Campbell  St. 

El  Paao.  TX  79902 
(9131  747-7200 
(915)  747-7207  fax 

dQremtth^trp.edu 

GK.NEILvI.  hroH.AUTIO.N: 

The  LnivtTMtv  <if  Texa^  at  El  witli  an  I 

enrollnirnt  nf  appruvimaielv  Ifj.tUlU  studrui-.  i-  one 
of  nun*  eumpuNes  in  the  LntverHl>  of  Fexa«.  .''\Mem 

The  ImvtTMtv  «jff(i>  6fJ  bmUeloiV  »l<*j:rers.  3.^ 
master^  deirn’e*.,  and  6 dwloral  degrees  I TCP 
parlirif'Btrv  i<i  >CA-\  I ,\tltirt«  r.  u j 

member  of  the  A^c*terii  Alhletit  (.iinfrr«-nrt  . ainl  | 
t*ffer..  K wt.men'fi  and  3 melt's  *pi»rl>.  4'he  eil>  of  f.l 
Pu«o.  with  u population  of  MHMKiO  pocumned  m ' 
the  worM*-  laret-vt  iMnatomai  nn-tropoiitan  at.  a, 
jdjurenl  to  ihi-  « itv  of  Juurer.  .Mexieo 

Tiie  K«n«'^i‘dupv  Proprain  offers  (1  > atol  **I  > 
^iepree^  in  Kine8udt*p>.  There  are  etirreiillv  more  than 
2~i0  unilergravlualm  and  ujiproxitnalelv  23  itra.lujir 
siuilen!  • juir>unjp  theve  degrMs  [ !,•  I»va<- 
I.«‘pi'‘latiii e rrfriitlv  alloiutetl  inonrv  for  a n.-» 
'Atlilrlii  - ItuiMm;..  oliob  vmM  Uflod. 
-tati  of  tli(  oil  * ver.  ..  H to  c 1 jb<>r;iiiit  o * viei 
ut)d<  lT<  iraiiiiMi:  fat  ililir> 
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Assistant  Professor,  Physics 

Tenure-track  Position 

The  1‘hy^ic.  Deparlmenl  of  Union  Collcec  unites  appliealions  for  a tcntirc- 
traek  posiiion  al  the  Assislant  Professor  rank  to  begin  in  September,  2000. 
Qualifications  include:  recent  Ph.D..  demonstrated  interest  in  bo.h  leaching 
and  research,  and  an  interest  in  mcniorinc  physics  majors  in  individual 
research  or  independent-study  projects.  Preference  will  be  given  to  a theorist. 

Located  in  the  Capital  District  of  New  York  State,  an  area  heavily  engaged  in 
academic  and  industriai  R&D,  Union  is  a small  liberal  arts  college  with  a 
strong  undergraduate  program  in  the  sciences  and  an  engineering  division. 
The  Physics  department  has  eight  tenure  lines  a'  urrently  has  expertise  in 
Astronomy.  Atomic  PhysicsT  Biophysics.  C.,..jenscd  Matter.  Critical 
Phenomena.  Non-linear  Dynamics,  and  Physics  Education. 

Special  facilities  include;  newly  installed  observatory  with  a 20"  telescope: 
a Center  for  Advanced  Spectroscopic  Studies  with  picosecond  and 
nanosecond  lasers;  a 2MV  pellctron  accelerator;  and  a dynamic  light 
scattering  lab.  Our  largest  teaching  responsibility  is  in  calculus-based 
introductory  courses,  which  are  taught  in  studio-style  classes  of  18  students, 
in  rooms  especially  designed  for  active  student  engagement.  All  members  of 
the  department  participate  in  these  introductory  courses,  including  their 
laboratory  components.  Our  upper  level  courses  are  lypicallv  small  and  arc 
designed  to  prepare  students  for  graduate  work  in  physics  and  astronomy  and 
for  technical  careers.  The  department  is  also  heavily  engaged  in  a college- 
wide  general  education  program. 

Salary  is  competitive,  commensurate  with  experience,  and  includes  an 
exceptional  benefits  package  consisting  of;  medical,  dental,  and  vision 
insurance,  life  and  disability  coverage,  a generous  retirement  plan  and  tuition 
remission.  Check  out  our  website  at  wwwunion.edu.  Interested  candidates 
should  submit  a letter  of  application  includina:  CV,  statement  of  teaching 
interests  and  experience,  a research  plan  incFuding  description  of  startup 
needs,  and  three  letters  of  reference,  by  February  1 id: 

Professor  S.  Maleki  I O’ 

Search  Committee,  Physics  Department 

Union  College  . 

807  Union  Street  ’ ‘ 

Schenectady,  NY  12308 

L'liion  College  is  commuted  to  a program  of  affirmaiive  ^ 

action  and  equal  employment  opportunity.  Women  and 

minoruir^i  are  strongly  encouraged  to  apply.  • 


MILLERSVlLLE 
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DISECTCtR  OF  EXTEMPiCff P 


Millersville  University  is  seeking  a highly  motivated,  entrepreneurial 
self-starter  to  direct  its  Extended  Programs.  Programming  includes  cred- 
it-bearing professional  development  programs  and  workshops  for 
teachers,  os  well  os  non<redit  end  public  service/enrichment  pro- 
grams. Work  with  ,MU  Office  of  Marketing  for  public  relations/market- 
ing octivlties,  including  market  research  for  Extended  Programs. 

Required:  Bachelor's  degree;  successful  professional  expetience  in 
extended  programs  wbhin  the  past  five  yeors;  outstanding  orol  and 
written  communication  skills;  current  knowledge  of  public  and  private 
educotianal  workforce  needs;  marketing  and  anolyfical  skills  in  cus- 


tomer service,  demographics,  marketing  strategies,  and  sales  communi- 
cation; record  of  enlrepreneunol  activity  in  higher  education  and  fiscal 
management;  knowledge  and  experience  with  electronic  delivery  meth- 
ods for  educational  progromming;  and  a successful  interview. 

Preferred:  A/oster's  degree;  knowledge  of  ond  appreciation  for 
teacher  education  ond  developments  and  issues  regarding  K-12 
education. 

Competitive  solory  and  excellent  benefits 

To  Apply:  Full  considerolion  will  be  given  tn  cpplicotions  received  by 
1/3/2000.  Send  letter  of  onplication,  resume,  ond  the  ncmes, 
addresses,  and  telephone  numbers  of  at  least  three  references  lo: 

Search  Committee  Chair,  Graduote  Studies  and  Extended 
Programs/HO1203,  Millersville  University,  P.0,  Box  1002, 
Millersville,  PA  17551-0302.  An  EO/AA  Institution. 


Florida  Stale 

L’  N I \ E R S I T Y 


The  Florida  Slate  University  is  classified  as  a Research  1 Universily  by  the  Caim 
Foundation  for  I'hc  Advancement  ol  Teaching  and  is  located  :n  the  Slate  Capitol. 
College  of  Education  ha.s  a long  and  honored  hi5,tor>’  as  the  second  founded  Collcg 
the  University.  The  institution  and  the  unit  hold  numerous  accreditations.  The  advar 
graduate  and  research  mission  is  central  to  the  College  with  21  doctoral  dc] 
programs.  Undergraduate  education  and  the  cooperative  improvement  of  K 
education  are  essential  to  the  mission 

The  College  seeks  accomplished,  motivated,  enthusiastic,  and  energetic  candidates 
the  following  two  positions. 


Assistant  Professor 
SPORT  ADMINISTRATION 
(Tenure-earning) 

The  Sport  Administration  program  al  Monda  State  University  is  seeking  a collca 
who  has  a leaching  and  research  expertise  in  one  or  more  of  the  following  con' 
areas;  sports  management,  governance,  facilities,  organization^  theory,  research  des 
and  methodology,  and  sport  finance  and  economics.  This  person  will  be  cxpccicc 
teach  both  undergraduate  and  graduate  courses  in  sport  administratiou;  develop 
active  research  agenda;  mentor  masters  and  doctoral  students*  research;  ad' 
undergraduate  and  graduate  students;  contribute  to  department  and  university  grov 
and  contribute  to  a sport  administration  community  of  scholars.  Minim 
qualifications  include:  eamed  doctorate  in  Sport  Administration  or  related  f» 

college  and  /or  university  teaching  experience:  evidence  of  scholarly  produciiv 
experience  advising  graduate  student  research;  and  some  sport  business  indiu 
cxpencncc. 

Send  application  package  including  letter  of  application.  cuiTcnt  vlue.  and  three  let! 
of  recommendation  to;  Dr.  Anne  Clements,  Chair,  Sport  Administration  Sea: 
Committee,  Florida  State  University,  Dept,  of  Physical  Education,  109  Tblly  Gj 
Tallahassee,  FL  32306-4280.  For  further  information  contact  her  ai  (850)  644-248^ 
clemem@coe.f.sa.edu 


Associate/Assistant  Professor 
MATH  EDUCATION 
(Tenure-earning) 

The  Dcpanmcni  of  Cumculum  & Instruction  is  searching  for  a (acuity  member  in 
Mathematics  Education  program  whose  responsibilities  will  include:  leaching  a rat 
of  content  and  method  courNCS  for  prospective  secondary  and  middle  grade  teachers 
well  as  courses  in  the  graduate  program;  supervising  field  experiences  and  stud 
leaching;  service  on  committees  at  department,  college,  and  university  levels;  : 
collaboration  wuh  public  schools.  Candidates  must  have  a commitment  to  icac. 
education,  excellence  in  teaching,  and  continued  scholarly  activity.  Opponumties 
available  lo  participate  in  ongoing  research,  initiate  new  research  projects  and  apply 
external  funding.  Minimum  qualifications  include:  earned  doctorate  in  Maihemai 
Education  with  a strong  graduate  mathematics  component:  documented  evidence 
accomplishment  in  leaching,  research,  and  service;  at  least  three  years  of  experier 
leaching  mathematics  at  the  middle  grades  or  high  school  level;  experience  w 
educational  technology  and  maliicultural  education  are  highly  desirable 

Send  application  package  to  Dr.  Elizabeth  Jakubowskt,  Chair,  Mathcmat 
Education  Search  Corr.mittee,  Department  of  Curriculum  & Instruction,  2 
Milton  Carothers  Hall,  College  of  Education,  Florida  State  L'niversi 
Tallahassee,  FL  32306 4490.  For  further  information,  you  may  contact  her  at  850-6^ 
0365,  fax  850-644-1880.  or  email  at  cjakubowt^coc.fsu  cdu. 


Applications  for  all  positions  will  close  on  January  13.  ZOOt)  Completed  packag-s  v 
include  a ihomogh  letter  ot  application  documcnnng  interest  and  ;•  'alifications 
C'  cm  vita;  sample  publications;  transcript;  names,  addresses  and  telephone  numbers 
five  references  who  may  be  contacted.  Posiuons  will  begin  no  later  than  August.  20i 

T f Fhnda  State  t'nivrr.oA'  is  an  equal  oppnriunnw  affirmative  action  employer  a 
mirwntie^  an,i  incUxtduah  disahililies  arc  Mronelv  enenuraerJ  ta  anni 


The  William  Paterson  University  of  New  jersey  is  a comprelmisr  s public  institution  of  higher  teaming,  committed  to  promoting  student  success,  academic 
excellence,  and  community  outreach  with  opportunities  for  lifelong  learning.  Members  of  the  faculty  are  highly  distinguished  and  diverse  teachers  and  scholars, 
many  of  whom  are  recipients  of  prestigious  awards  and  grants  from  the  Fulbright  Council  <24  sdiolars),  the  Guggenheim  Foundation,  the  National  Endownment 
for  the  Humanities,  the  National  Institutes  of  Health,  the  National  Science  Foundation  and  the  American  Philosophical  Society.  Featuring  nationally  renowned 
academic  programs,  the  University  maintains  a low  student  faculty  ratio  (12:1)  and  small  class  size  (21.3)  for  its  29  undergraduate  and  17  graduate  degree 
programs,  supported  by  the  state-of-the-art  information  and  communications  technology.  Vie  University  is  situated  on  a beautiful  subuiban  campus  in  Wayne, 
New  jersey,  twenty  miles  west  of  New  "York  City. 

FACULTY  PGSITIOm  ACAUEMIC  YEMM 

The  University  is  pleased  to  solicit  applications  and  nominations  for  faculty  positions  for  the  academic  year  2000-2001.  Unless  otherwise  indicated,  faculty 
appointments  are  tenure-track  at  the  rank  of  Assistant  Professor  and  require  an  earned  doctorate  or  appropriate  terminal  degree  in  the  field  ( ABD  > considered  for 
appointment  at  the  rank  of  instructor,  pending  completion  of  degree  requirements).  Candidates  should  send  letters  of  application,  current  curriculum  vitae,  and 
dossier  to  the  Chair  of  the  respective  Department,  Drawer  HO,  William  Paterson  University,  300  Pompton  Road,  Wayne,  Nf  07470.  Documentation  of 
a high  level  of  teaching  effectiveness  and  commitment  to  scholarship  andtor  creatroe  expression  is  highly  desirable.  Applications  for  any  position  wilt  be  considered 
on  a rolling  basis  until  the  position  is  filled.  The  academic  year  commences  September  1,  2000. 


‘ €oSSeg0  of  fhe  Arts  and  CommunSeafS&ns 

! Ofolla  Gartia,  Dean 

Department  of  Art 
Professor  Charles  Magistro,  Chair 

I 

Assistant  Professor.  Sp«cialization  in  Computer  Art  and  Animation.  Extensive 
experience  m 3-D  computer  animation  programs  (Ahas/Maya),  systems 
admimstration,  UT*JIX/VVinclows/NT  platform  preferred.  Terminal  degree  and  a 
record  of  professional  animation  achievement  and  successful  college-level 
teaching  required 

Assistant  or  Associate  Professor  Specialization  in  History  of  Art,  19th  and  20th 
Century,  with  additional  expertise  m history  of  photography  or  modem 
architecture  and/or  design.  Ph.D.  in  Art  History  and  a record  of  research  and 
pubbeauon  and  successful  college-level  teaching  experience  required. 

Assistant  Professor.  Specialization  in  Graphic  Design/Typography.  Visual 
communication  designer  with  strong  graphic  design,  typography,  and  advertising 
skills,  professional  graphic  design  experience,  and  successful  college-level  graphic 
design  experience  preferred_MFA  m Graphic  Design  and  knowledge  of  Macintosh 
computer  platform  required 

Department  of  Communication 
Professor  Tina  Lesher,  Chair 

Assistant  Professor.  Specialization  in  Film  Studies  and  Production.  A current 
record  of  professional/creabve  work  m film  production,  college-level  teaching 
experience,  and  ability  to  leach  foundation  and  adveuiced  course  in  film  studies 
(including  film  history  and  screcnwnting)  required  Terminal  degree  preferred, 
although  evidence  of  equivalent  level  of  professional  accomplishment  v/ill  be 
rcmsidcred 

Prclcssor  Specialization  in  Theater  Ph  U in  Theater  required  with 
ability  to  le.ich  acting  end  directing  as  well  as  performance  courses  in 
communicahons  area  (public  spealen^'.  oral  interpretation,  radio/T\',  or 
voice/speech) 

Assistant  Professor.  Specialization  in  Television  Production.  Familiarity  with 
contemporary  television  production  studio  faciUbes,  ENC/EFP  techniques,  and 
non-linear  video  editing  systems  required.  Evidence  of  multi-media  production 
shills  preferred.  Terminal  degree  preferred,  although  evidence  of  equivalent  level 
Of  professional  accomplishment  will  be  considered 

Assistant  1'rofe.ssor  Specialization  in  lnlv.*personal  Communication.  Evidence  of 
abilirv  to  leach  cour-us  in  rescarLii,  w;cor  , public  spieaking,  and  foundations  of 
language  required  Evidence  ot  ability  i..>  .each  core  media  wnting  course  and 
topics  in  centemporarv  mcdia/5oocry  and  lelecommumcauons  issues  preferred 


College  of  Business 
Frank  Grippo,  Dean 

Department  of  Accounting  and  Law 
Professor  Reginald  Grier,  Chair 

Assistant  Professor  Specialization  in  Accounting.  Candidates  should  have  an 
earned  doctorate  and  CPA,  a strong  commitment  to  scholarly  research  and  be  able 
to  teach  a bread  range  of  accounting  subjects,  excluding  taxation  A working 
knowledge  of  computer  technology  is  required  and  international  exposure  a plus 

Department  of  Economics,  Finance  and  Global  Business 
Professor  C.K.  Leung,  Chair 

Assistant  Professor.  Specialization  in  Economics.  Candidates  should  have  an 
earned  doctorate,  a strong  commitment  to  scholarly  research  and  be  able  to  teach 
a broad  range  of  economics  subjects.  A working  knowledge  of  computer 
technology  and  a strong  international  onentation  are  required. 

Assistant  Professor.  Specialization  in  Finance.  Candidates  should  have  an  earned 
doctorate,  a strong  commitment  to  scholarly  research  and  be  able  to  teach  a broad 
range  of  finance  subjects.  A working  knowledge  of  computer  technology  and  a 
strong  international  orientation  are  required 

Department  of  Marketing  and  Management 
Professor  Prabhaker  Nayak,  Chair 

Assistant  Professor  Specialization  in  Management.  Candidates  should  have  an 
earned  doctordie,  a strong  comirutment  to  scholarly  research  and  be  able  to  te\ch 
a broad  range  o',  management  subjects.  A working  knowledge  of  computer 
technology  and  a strong  international  onentation  are  required 

College  of  Education  _ 
Leslie  Agard-Jones,  Dean 

Assessment  and  Educational  Leadership 
Maureen  Gillette,  Assistant  Dean 

Assistant  Professor.  Specialization  in  Assessment  Expenence  wnih  qualitahwc 
and  quantitative  assessment  models  and  design/analysis  of  assessmrni 
instruments  for  programmatic  and  individual  student  assessment  and  abihfv  to 
teach  graduate  and  undergraduate  courses  in  assessment  methods  required 
Ability  to  provide  leadership  on  universitv-widc  assessment  matters  preferred 
Doctorate  or  ABD  with  completion  date  by  August  2002  required 

Assistant  or  Associate  Professor  Specialization  in  Educational  Leadership,  i'lx^r 
public  school  leaching  and  leadership  cxpenencc  (urban  prelerredi.  appropn.iu 
slate  certifications,  evidence  of  scholarship  and  cxcmplan-  mtcrperf^onal  skihs  m 
workuig  with  students,  faculty,  and  school  cemmumues  required  UiXiorate  m 
educational  leadership  or  related  field  and  demorvsti-atod  experience  in  the  use  of 
information  technology  required 


Department  of  Curriculum  and  Instruction 
Professor  Mildred  Dougherty,  Chair 

Assistant  Professor.  Specialization  in  Science  Education.  Background  in  science 
education  with  expertise  in  teaching  elementary  and  middle  school  science 
methods,  classroom  experience  and  college-level  teaching  experience  required. 
Evidence  of  ability  to  promote  interdisciplinary  understanding  of  science  and  its 
rclahonship  to  contemporary  events  preferred.  Doctorate  or  ABD  with  completion 
date  by  August  2002  required. 

Department  of  Special  Education 
Professor  Susan  Kuveke,  Chair 

•Assistant  Professor.  Three  Positions  (1)  Specialization  in  Teaching  the 
Behaviorally  Disordered  (interest  in  adaptive  technology  preferred);  (2) 
Specialization  in  Learning  Disabilities  and  Instructional  Management;  and  (3) 
Specialization  in  Diverse  Educational  Issues  (expenence  m collaborative  and 
inclusive  setting  required).  To  teach  graduate  and  undergraduate  classes  and 
supervise  field  experiences.  Classroom  experience  in  teaching  exceptional 
children,  college  level  teaching  experience,  and  evidence  of  scholarship  required 
tor  all  positions  Doctorate  or  ABD  with  completion  date  by  August  2002  required. 

.Assistant  Professor  Specialization  open.  Experience  teaching  in 
Lrban/Multicultural  settings  preferred.  To  teach  graduate  and  undergraduate 
classes  and  supervise  field  experiences.  Experience  in  working  with  Child  Study 
teams,  eligibility  of  NJ  Teacher  of  the  Handicapped  Certification,  and 
demonstrated  interest  in  the  use  of  instructional  technology  required.  Qassroom 
xpenence  in  teachmg  exceptional  children,  college  level  teaching  experience,  and 
evidence  of  scholarship  required.  Doctorate  or  ABD  with  completion  date  by 
August  2002  required. 

College  of  HumanIHes  anel 
Soelol  Sdenees 
Isabel  Tirado,  Dean 

Department  of  African,  African  American,  and 
Caribbean  Studies 
Professor  Ronald  Parris,  Chair 

.Assistant  Profe-ssor.  Specialization  in  Expressive  Culture.  Background  in 
acadenuc/ theoretical  and  performance  components  of  African,  African- Amencan, 
and  Caribbean  musical  traditions  (including  sacred  music  and  jazz)  and 
demonstrated  teaching,  research,  and  performance  experience  in  those  areas 
reauircd  Doctorate  required. 

Department  of  English 
Professor  Catarina  Edinger,  Chair 

Assistant  Professor.  Specialization  in  Children's  and  Young  Adult  Literature. 
Secondary  specialization  in  creative  and/or  professional  writmg  preferred. 
Publicahons,  coUege-level  teaching  expenence  and  Ph.D.  requited. 

Department  of  Languages  and  Cultures 
Professor  William  Rosa,  Chair 

/Assistant  Professor  French  and  Francophone  Studies.  Specialization  in  one  of  the 
followmg  preferred;  Francophone  Studies,  cinema  studies,  cultural  studies,  or 
applied  Imguistics.  Ph  D.,  demonstrable  potential  for  future  scholarship,  «md 
expenence  with  new  technologies  in  foreign  language  teaching  requited. 

Department  of  Philosophy 
Professor  Daniel  Kolak,  Chair 

A-si-^i.ini  I'rnivi-sot  Specialization  in  Cognitive  Science;  aoc  in  artihcial 
inlcUigencc  Expertise  m computer-related  technologies  preferred;  ability  to  assist 


in  running  departmental  cognitive  science  laboratory  required.  ?'. 
commitment  to  undergraduate  teaching,  and  evidence  of  intense  and  ori| 
philosophical  thinking  and  research  is  requued 

Assistant  Professor.  Specialization  in  ISth  and  19th  Century  Philoso 
including  Kant;  aoc  m philosophy  of  science.  Experti.se  m computer-rel 
technologies  prelcrred.  Ph  D.,  comrrutmciit  to  undergraduate  teaching, 
evidence  of  intense  and  original  philosophical  thinkmg  and  research  is  requii 

Department  of  Sociologj' 

Professor  Vincent  Parrillo,  Chair 

Assistant  Professor.  Specialization  in  Methodology.  Preparedness  to  ti 
courses  in  quantitative  and  qualitative  sociologiceil  methods,  statistics, 
introductory  sociology  required.  PhD.  or  ABD,  teaching  experience 
demonstrated  commitment  to  teaching,  research  and  scholarship  required. 

Department  of  Women's  Studies 
Professor  Arlene  Scala,  Chair 

Assistant  Professor.  Specialization  in  Global  Feminism.  Demonstrated  abilit 
make  global  connections  in  cumcula  and  pedagogy  and  to  teach  introductory 
core  courses  required.  Ph  D.  in  Womens  Studies  or  related  field,  teaci 
experience  in  Women's  Studies,  and  commitment  to  developing  courses 
programs  in  Women's  Studies  required. 

College  of  Ssiente  and  Health 
Bswar  Phadia,  Dean 

Department  of  Biology 
Professor  Jane  Voos,  Chair 

Assistant  Professor.  Two  Positions:  (1)  Specialization  in  Genetics; 
Specialization  in  Vertebrate  Zoology.  Ph  D.,  demonstrated  potenbal  for  resei; 
and  evidence  of  successful  teachmg  required.  Post-doctoral  expenence  preferr 

Department  of  Community  Health 
Professor  Michele  Grodner,  Chair 

Assistant  Professor.  Specialization  in  Nutrition.  Doctorate  or  ABD  in  Nutrihor 
health  related  field  with  at  least  one  graduate  degree  m n-utrition,  cUnicai  and 
community  experience,  evidence  of  commitment  to  teaching,  and  well-develoi 
research  agenda  required. 

Department  of  Computer  Science 
Professor  Erh-Wen  Hu,  Chair 

Assistant  or  Associate  Professor.  Specialization  in  Software  Engineeri 
Programming  Languages,  or  Computer  Networks.  Ph  D.  or  ABD  in  Compu 
Science  or  related  field,  and  evidence  of  commitment  to  teachmg,  and  w> 
developed  research  agenda  required. 

Department  of  Mathematics 
Professor  Mahendra  Jani,  Chair 

Assistant  Professor.  Specialization  in  Applied  Mathematics.  Ph  D . and  evidei 
of  commitment  to  teachmg,  and  well-developed  research  agenda  required 

William  Paferson  University  is  an  Affimtaiwe  Aclion/EEO  employer;  the  Univers 
community  values  and  supports  diversity  among  faculty,  staff  and  shiifenls  Minority  s 
women  candidates  are  encouraged  to  apply  Information  about  the  University  can 
obtained  electronically  through  access  la  Us  website  at 

http://www.wpunj.edu 


WILLIAM  PATERSON  UNIVERSITY 

WAYNE,  NEW  JERSEY 

An  Equal  Opportunity  Institution  Committed  to  Diversity 


AMERICAN  UNA^RSm' 


College  of  Arts  & Scie.\ces 

American  University  invites  applications  and  nominations  for  the  position  of  Dean  of  the  College  of  Arts  & Sciences. 
The  Dean  is  the  chief  academic  and  administrative  officer  of  the  College  and  reports  to  the  Provost.  American 
University  enrolls  a broadly  diverse  population  of  over  IKOOO  students  in  a wide  range  of  undergraduate,  graduate  and 
professional  degree  programs  ihroughi  its  si.x  major  divisions,  of  which  the  College  of  Ans  & Sciences  is  the  largest. 

The  university  seeks  an  innovative  academic  leader  who  will:  bring  an  exccllem  record  as  a teacher,  scholar  and 
administrator,  provide  strong  leadership  in  teaching  and  scholarship  and  creative  vision  in  developing  new  programs 
and  opportunities  for  the  College,  work  effectively  and  coliegially  with  diverse  constituencies;  possess  an 
understanding  of  and  commitment  to  experiential  education,  interdisciplinary  inquiry,  and  new  information 
tcciuiologics;  inspire  a cohesive  team  of  individuals  and  energize  academic  units;  cfTcctivcIy  oversee  budgets  and 
fundraising;  communicate  cfTcctivcIy  to  others  the  diversity  and  richness  of  the  College's  academic  ofFenngs. 

Projected  starting  date  of  the  appointment  is  summer  2C00.  Nominations  and  expressions  of  interest  wilt  be  treated  in 
contldencc  and  should  be  sent  to- 

Dr.  Richard  Breitman 
Chair  Dean*s  Search  Committee 
Eagle  Station 
Box  150 

American  University 
4400  Massachusetts  Avenue 
N.W.,  Washington^  D.C,  20016 

Applications  should  consist  of  a curriculum  vitae  and  cover  letter  addressing  the  above  qualifications.  Dr.  Tobie  van  dcr 
Vorm  of  Academic  Search  Consultation  Serv  ice  is  assisting  with  the  search.  She  may  be  reached  at  202*263-747.^  or 
plv@academic-search.org.  Please  v isit  the  AU  web  sue  at  www.american.edu  for  more  information. 

American  University  is  an  equal  opponuniry  employer  that  actively  seeks  and  encourages  applications 
>■  from  H-.omen  and  members  of  underrepresented  populations.  / 


FRAMINGHAM  STATE  COLLEGE 


DTPAMiNT 
LANGUAGiES  - 


Tenure-track,  Assistant  Professor  of 
Spanish,  beginning  September  1, 2000. 

Ph.D.  required.  Ability  to  teach  a range 
of  Spanish  courses  for  undergraduate 
majors  and  non-majors  including  ele- 
meniar)'  level  courses.  Candidates  must 
have  native  or  near  native  fluency  in 
Spanish  and  a strong  preparation  in  Latin 
Ainerican  cultures.  Knowledge  of 
Portuguese  is  desirable. 

To  apply:  Send  letter  of  interest,  recem 
evidence  of  good  leaching,  curriculum 
vitae,  and  three  (3)  letters  of  recommen- 
dation no  later  than  Dec.  15. 1999.  to: 

Dr.  Marguerite  Mahler, 

Chair,  Spanish  Search  Committee. 
Department  of  Modem  Languages, 
Framingham  State  College, 
Framingham,  MA  01701. 

Framingham  State 
College  is  an  equal 
opportunity/  affimiaUve 
action  employer. 

Persons  of  color,  women, 
and  persons  v%-ith  disabil- 
ities are  strongly  urged 
(o  apply. 


Seeidi  £c|uHi| 

The  Stale  System  of  Higher  Education  seeks  to  fill  ihc  position  of  Director  of  Social  Equitv.  The  State  System  is  guided 
by  a 20-member  Board  of  Governors  and  is  comprised  of  the  Office  of  the  Chancellor  and  fourteen  universities 
throughout  die  Commonwealth  of  Pennsylvania.  The  incumbent  reports  to  the  Chancellor  directly  or  through  the 
I Executive  Deputy  and  sen'cs  as  a member  of  the  Chancellor’s  senior  staff. 

1 The  dircaor's  primary  responsibility  is  to  provide  etTective  leadership  and  promote  action  that  will  enhance  educational 
: and  employment  opportunities  for  all  qualified  individuals,  more  especially  racial-ethnic  minorities,  vvomen.  the 
economically  disadvantaged,  persons  with  disabilities  and  reluming  military  veterans  The  variety  of  duties  inherent  in 
this  responsibility  include:  the  design,  implementation,  and  monitoring  of  an  on-gomg  System-wide  equity  plan,  serving 
as  Office  of  the  Chancellor  liaison  to  llic  presidents  of  the  constituent  universities  in  matters  related  to  social  equity  issues; 
and  providing  leadership  to  campus  social  equity  directors  m addressing  equity  concerns  and  advancing  the  equity  plan 
In  addition,  the  director  sponsors  and  assists  in  the  coordination  of  the  ongoing  implementation  of  the  Partnership 
Program  that  serves  educationally  at  risk  low  income  high  school  stuacnis.  The  director  also  serxes  as  the  alTirmative 
action  officer  for  the  Office  of  the  Chancellor  and  as  the  System  coordinator  for  the  Americans  with  Disabilities  Act  1 he 
pvisition  requires  some  travel 

A minimum  of  five  years  management  cvpcncrct  in  equity  affirmative  action  po.«siions  and  or  human  resources  or  hurTian 
j relations,  preferably  in  an  educational  selling,  and  a graduate  degree  are  required.  Candidates  must  be  knowledgeable 
I about  all  Equal  Employment  Opportumiy  laws  and  regulations  and  conversant  with  the  niajor  issues  prc.scntiy  contronf.ng 
( public  higher  education..  A demonstrated  commitment  to  d:*..i,  > and  the  value  of  a pluralistic  stK'ciy  is  essential  Past 
experience  with  programs  designed  to  prepare  cducaiionalij  at  risk  low  inLomc  high  school  students  for  kciicgc  i> 
preferred.  Superior  comniunicaiions  skills,  both  written  and  ora),  arc  cniital.  a.s  ts  the  ability  to  efficiently  accommodate 
multiple  demands  and  to  quickly  adjust  to  changing  needs  and  prioriucs  Candidate  should  be  profiLicri  wnh  moOi-m 
I olfice  technology  Finalists  must  successfully  compicic  an  intcrv-iev- 

I h nil  consideration  w ill  be  given  t(»  applications  received  by  December  M).  I ^^9  Intcrc.sicd candidates  must  suorjiii  a leiicr 
! ot  application,  re.sumc.  and  the  nana’s.  addresses,  and  phone  numbers  of  at  lea'll  tnree  professional  rciercnces  to 

j Vice  Crhunccllor  for  Kmployce  and  l.nbor  Relations 

State  System  of  Kducation 

1 Dixon  llnivcrslty  Center  j 

• 2VK6  North  Second  Slrt-ci  i 

! nurrishurj;,  l*A  17110  i 

! i 

' I lecironn.  .appljcatioriN  are  nvit  acu'puhlc  1 

I lu  <ii  ni  I •'  H.vni  r I^jiu  o’li  n i .ilhnuuiin  ihi’i  rmpi  ' < »i.  uw  ' ' 

/Fi’m  rtim/j'-i.'ic.',  vc/errt/jv  aiul  persons  \^lln  dKnhifnir'  j 
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Discover  Kean,  diswver  youi:future.'^^^:>^ 

Kean  Unversty  is  commitied  to  excelfence  and  to  developing  and 
strengthening  mtBfacbvd  ties  vM  ttie  communrty.  Kean  University 
takes  pnde  m ds  coabnuvig  efforts  to  bmid  a mumcattural  protes  ■ 
sionai  community  serving  a diversified  student  population  cf  12  000 

RESIDENCE  HALL  DIRECTOR 

OfficD  of  Resictonco  Life  and  Housing 
Division  of  Student  Affairs 

12-month  Position 

R«spoRslbllitiet:  Coordinating  operations  of  a rest 
dence  area/hall  that  houses  a diverse  population  of 
200-250  students;  facilitating  developmental  oppor- 
tunities for  student  residents  through  program- 
ming. advisement,  and  discipline;  implementing 
appropriate  University  policies  and  procedures;  and 
supervising  a staff  of  Resident  Assistants.  Commu- 
nity Assistants,  and  Student  Security.  Cofiaborative 
work  required  in  all  facets  of  a Residence  Life  and 
Housing  Program.  This  position  requires  on-ram 
pus  residency. 

QmWicttfofM-:  Bachelor^s  degree  and  or.e  vear  of  res 
idence  life  work  expenence  are  required  Masters 
degree  in  student  personnel  or  related  area  preferred 
Application,  Salaiy  and  BanefHi  Information:  Salary 
IS  competitive  and  commensurate  with  qualifications 
and  expenence.  Comprehensive  benefits  package 
included.  Candidacy  review  begins  immediately  and 
continues  until  appointment  is  made.  Send  a letter  of 
interest,  current  resume;  names,  addresses  and  leie 
phone  numbers  of  three  references  who  can  com 
mom  on  candidate's  professional 
Qualifications  Three  letters  of  recom 
mcndaiion  and  Official  iranscnpis 
required  prior  to  appointment.  Apply 
to  Katie  Boone.  Acting  Director.  Res.-  ---  - 
cicncc  Life  and  Housing.  Kean  Umver  Iv  A fvj 
siiv  1000  Morns  Avenue.  PO.  Bo> 

411.  Union.  NJ  07081 

Kean  Uri'vorsitv  is  an  EPH  AA 


THE  LOS  ANGELES  COMMUNITY 

COLLEGE  DISTRICT  K Bt 

invites  applications  and  nominations 

for  the  followins  position.  r"^ 

• DEAN  OF  ACADEMIC  AFFAIRS 
LOS  ANGELES  SOUTHWEST  COLLEGE 

Filing  Deadline:  December  22,  1595.  hie  immeaia:eiy  meresiea 
individuals  who  possess  the  required  training  and  experience  are  mvned 
to  submit  applications. 

Requirements:  Applicants  must  have  an  earned  master's  aegree  or  an 
advanced  degree  of  at  least  equivalent  standard  from  a recognized 
college  or  university.  Also  required  are  two  years  of  successful  full-time 
experience  as  an  admimstrata  or  faculty  member  in  accredited  institutions 
of  higher  education,  and  two  years  of  successful  full-time  experience  in 
administrative  or  majiagcment  positions  in  business,  industry,  education, 
or  government.  — — 

Compensation:  The  current  salary  range  is  $63,908  to  $75,185  annually 
New  employees  to  the  District  will  be  allocated  within  the  salary  range 
according  to  previous  salary.  Employee  oenefits  include  15  5 paid 
holidays  annually,  15-20  days  paid  vacatot  annually  depenoing  on  length 
of  District  service,  district-paid  mediial/hospital,  dental  and  vision  care 
plans  and  a $40,000  group  life  insurance  policy. 

Filing  An  Application:  Candidates  in  the  District  centinuos  ooci  for  Dean 
will  be  reviewed  by  the  college  selection  committee  after  the  aeadiine. 
You  must  indicate  interest  in  instructional  services.  For  those  not  in  the 
pool,  applications  may  be  obtained  by  calling  (213)  891-2211.  A 
descrIptNe  flyer  for  this  position  is  available.  Send  application  to 
Academic  Selection  Unit,  LACCD,  770  Wllshlre  Blvd.,  Los  Angeles,  CA 
9001 7,  on  or  before  December  22, 1 999. 

THE  LACCD  IS  AN  EQUAL  OPPORTUNITY  EMPLOYER.  WOMEN, 
MINORITIES  AND  THE  DISABLED  ARE  ENCOURAGED  TO  APPLY. 


WESTERN 
NEBRASKA 

COMMUMTH’  COLLEGE 

Diversity  Programs  and  Services  Direc 

Weiiem  Nebraska  Communnv  College  ib  currenlly  acccpnng  applications 
posmon  ofDivcrsii)  Programs  and  Services  Director.  Responsibilities:  Assi 
planning,  directing,  managing,  overseeing  and  evaluation  of  the  Diversity  Prog 
Western  Nebraska  Communitv  College.  Diversttv  shall  include  but  not  be  lin 
multi-ethnic  students:  students  with  special  needs,  both  emotional  and  physi* 
Issues  regarding  gender.  This  shall  include  general  advising,  recruitment,  and  r 
of  multi-elhnic  students;  in  addition  to  developing,  implementing  and  mo 
WNCC's  Disabilities  Program  for  students  vvtih  special  needs.  Responsi 
designing,  implementing  and  evaluating  a comprehensive  institutional  diversity 
include  training  and  development  of  faculty  and  staff.  Will  include  coordin; 
assigned  activities  with  other  campus  departments  and  outside  agencies; 
Institutional  representative  to  various  community  and  area  groups;  and  provide 
services  assistance  in  the  retention  efforts  of  WNCC.  Responsibilities:  Five 
increasingly  rc.spcnsible  c.xpcncncc  in  educational  administration,  diversily/affi 
action  programs,  student  scrv  ices,  or  related  held,  including  two  years  of  admin 
supervisory  responsibility;  and  a Master  s degree  in  a related  field  or  any  equiva 
equivalent  combination  of  education  andor  experience  that  provide  the  i 
knowledge,  skills,  and  abilities  to  perform  the  duties  will  be  considered.  Tlte  su 
candida'.e  must  demonstrate  the  ability  to  communicate  with,  relate  to,  and  repn 
aspects  of  the  cultural  communities  within  the  College  service  area 

Salary:  Commensurate.  Start  Date:  Immediate.  Application  Deadline: 
7.  200G.  Application  Procedure:  Send  letter  of  application,  current 
credentials  and'or  academic  transcripts  and  three  letters  oCrefcrcncc  to: 

Human  Resources  Director 
Western  Nebraska  Community  College 
1601  East  27th  Street 

ScottsbIufT,  NE  69361-1899 

fiEO/Affirmaiivr  Action  ^mployrr 


Lake-Sumter  Community  CoUege 

We  arc  dynamic  and  fast  growing  institution  now  with  three  campuses  and  with  an 
excellent  academic  record,  now  accepting  applications  for  fall  of  2000  for 

MATHEMATICS  INSTRUCTOR 
SPANISH  INSTRUCTOR 

Insiiuctors  vviil  teach  a minimum  of  15  credit  hours  per  fall  and  spring  terms  and  6 
during  a summer  term.  Must  have  active  involvement  wish  our  l.cjminii  t enter  Both 
positions  could  include  multi-campus  teaching. 

EDrC.^TIONAL  ReOLTREMENTS:  Master's  Degree  with  graucaic  semester  hours 
ol'prcllx  course  work  in  your  area. 

0l'AUFlC,\TfONS  For  APPOINIMENr. 

MATHKNtATlcs:  Ability  to  each  a broad  array  of\las.‘-e.s  from  college  ivcpanunry 
maihcmaijcs  through  the  calculus  sequence 

Spanusu:  Ability  to  each  a broad  array  of  classes  Irom  beginning  Spanisn 
through  advanced  Spanish. 

Previous  college  level  teaching  and  distance  learning  experience  hichly  desired 
Df.ADLI.NE:  February  14.  2000 

Si  iiMit  .\ni>i  II  Ai  niN  AMJ  I .'SOI  1 :( lAi  Copi!  S ni  1 k as*  . MPtx  << 

Human  Resources 
Kake-Sumter  Community  ( oMcpc 
9501  VS  Hwy.  441 
Leesburg,  FL  34788 
(3S2)  365-3557  FAX  (352)  365-3501 
Web  Site:  http://Iscc.cc.fl.us 


Columbia  Umivi.rsi' 


The  Columbia  Center  for  New  Media  Teaching  and  Learni 
supports  faculty  of  the  University  in  developing  innovative  n 
media  resources  and  pedagogical  approaches.  The  Center 
currently  seeking  candidates  with  strong  technical  skills  a 
educational  experience  to  fill  the  tollov/ing  positions: 

•Director  of  Project  Development 
•Associate  Director  (Outreach  Service  and  Sup.nort) 
•Distance  Learning  Specialist 
•Webmaster 
•Programmer 
•Educational  Technologist 
(Specialization  in  the  Sciences) 

Access  our  Web  site  at  cenmti. Columbia. edu/|obs  for  additio 
information  and  complete  |ob  descriptions  for  each  of 
above  positions.  Please  send  resume  and  cover  letter 
Columbia  Center  for  New  Media  Teaching  and  Learni 
Columbia  Univeisity.  Mail  Code  rrHSO.  535  West  llTth  Stir 
New  York.  NY  10027 

We  take  affirmative  action  toward  equal 

pmninumpnt  nnnnrtnnih; 


t^duc^Uon  f*;- 


iLUNois  State  University 
Nonnal/Bloomington 


Asjocutu  Vice  President  for  Graduau  StudUs» 
Resatrtb,  and  International  Education 

lUinoU  State  University,  founded  in  1 857  as  the  first 
public  msticution  of  higher  learning  in  the  state  of 
Illinois,  enrolls  20,000  students  and  has  a foil-time 
faculty  of  more  than  700.  Academic  progranu  and 
courses  are  oHered  in  35  departments  organized  into 
six  colleges:  Applied  Science  and  Technology.  Arts 
and  Sciences,  Business,  Education,  Fine  Arts,  and 
iViennonite  College  of  Nuning.  The  University  is 
located  in  Bloomington-Normal,  a prosperous  and 
j growing  community  of  100,000  located  midway 
between  Chicago  and  St.  Louis. 

I The  Associate  Vice  President  provides  leadership  in 
the  graduate  research  and  international  education 
missions  of  the  University.  Illinois  State  has 
approximately  $12M  in  grants  and  contracts 
1 processed  through  its  University  Research  Office, 
with  a significant  number  of  these  grants  supporting 
the  study  and  practice  of  education  at  all  levels. 
Cunentiy,  Illinois  Sate  offers  graduate  programs  in 
each  college  including  eiglit  doctoral,  32  master’s, 
and  one  specialist  programs.  Approximately  \4 
percent  of  the  students  enrolled  in  the  University  are 
graduate  students. 

The  Associate  Vice  President  has  administrative 
I lesponsibility  for  planning  and  policy  direction  of  the 
University  Research  Office,  the  Graduate  School,  and 
I Inccrnationai  Studies.  Specifically,  the  Associate  Vice 
President  will  be  responsible  for  leading  and 
> expanding  the  quality  of  graduate  academic  and 
imernattonal  programs,  creating  a climate  for 
obtaining  external  funding,  and  refining  and 
I developing  policies  and  procedures  related  ro  these 
; areas.  The  Associate  Vice  President  administers  a 
combined  budget  of  $3.5  million,  reports  directly  to 
the  Pro>‘o$i,  works  in  close  consultation  with  the 
College  Deans,  and  ovcnecs  a staff  of  35  through  4 
unit  heads. 

Candidates  are  required  to  have  a successful  record 
of  leadership  in  higher  education,  with  a minimum  of 
four  years’  administrative  experience.  Candidates  arc 
required  to  possess  an  earned  doctorate  and  an 
extensive  record  of  research  and  scholarly  activity  that 
will  merit  their  appointment  as  full  professor  as 
Illinois  Sate  University.  Successfol  candidates  will 
have  a strong  commitment  to  research  activities  in  a 
broad  range  of  disciplines,  experience  with 
institutional  administration  of  graduate  prograrm, 
research,  grants  management,  and/or  international 
education. 

Compensation  is  commensurate  with  experience. 
The  preferred  start  dale  is  July  1 , 2000.  Tu  assure  full 
consideration,  a letter  outlining  your  interest  in  the 
position,  a curriculum  vitae,  names,  addresses  and 
telephone  numben  of  five  references  should  be 
postmarked  by  January  31.  2000  to:  Associate  Vice 
Preiidcnt  for  Graduate  Studies,  Research,  and 
International  Education  Search.  Campus  Box 
4000,  Office  of  the  Provost,  Normal,  IL  61790- 
4000.  Finalists  for  the  position  sliould  be  prepared  to 
provide  three  Icucn  of  reference  on  request 

Jiiinoii  Stare  u an  eejual  cpponunity/ajfimijiire  at  non 
Unwmtty  encouraging  <furni.*v 


COUNSELOR/ 
ACADEMIC  ADVISOR 


The  Student  Development  Division  of 
Harper  College  seeks  to  fill  the  position 
of  a full-time  tenure  track  counseling 
faculty  position. 

Responsibilities  include:  academic  ad- 
vising, counseling,  teaching  and  diversi- 
ty education  and  programming.  Experi- 
ence and  expertise  with  college 
counseling,  high  risk,  multigerrerational 
and  commuter  populations  is  preferred. 

This  10  month  position  requires  a mas- 
ters degree  in  College  Student  Person- 
nel, Counseling  or  related  field.  This 
position  is  available  In  January  2000. 
Screening  of  applicants  will  continue 
until  the  position  is  filled.  Applicants 
should  send  a letter  of  application,  a 
current  resume,  and  at  least  three  refer- 
ences to; 

■B  ■■  William  Rainey 
■ ™ ■ Harper  College 

■■  ag  Attn:  Employment  Specialist-C/.AA 
1200  W.  Algonquin  Rd. 
Palatine.  IL  60067 

Harper  College  is  a Community  College  in  tlia 
northwest  suburbs  of  Chicago  with  an  enroll- 
ment of  over  20,000  students.  Visit  our  web 
site  at  http’J/www.herper.cc.Il.us 


Career 

Coordinator 

Temple  University  is  seeking  an 
individual  to  develop  full-time, 
permanent  employment  positions  for 
assigned  school(s)  and  or  college(s) 
students  and  alumni/ae  with  appropriate 
employers.  Will  advise  students  and 
alumni/ae  of  the  colleges  on  employ- 
ment opportunities;  promote  on-campus 
recruiting  program;  coordinate  special 
educational  and  placement  programs: 
and  work  with  the  college  faculty  and 
administrators  to  establish  objectives  for 
placement  efforts. 

Bachelor's  degree,  preferably  in  higher 
education,  with  a minimum  of  4 years 
experience  required;  Master's  degree 
preferred.  Must  possess  counseling 
and/or  advising,  verbal  platform, 
organization  and  PC  skills. 

We  offer  a competitive  salary  and 
comprehensive  benefits  package, 
including  100%  tuition  remission. 
Qualified  candidates  should  send/fax 
resume,  including  salary  requirements, 
to:  Marion  Parker, 

Rep.,  Req  #319-9,  I i 

16^m  Broad  It.^'  lAI  I lili 

203^USB^Ph^la.,  |||||  I |||||p 


VICE  PRESIDENT  FOR  ACADEMIC  AFFAIRS 

Ma^chmetts  College  of  Liberal  Arts  ^ek5  a 
talented  and  energetic  individual  who  would 
welcome  an  opportunity  to  ptovide  academic 
leadership  and  vision  for  an  evolving  public  liberal 
arts  college.  Located  in  the  beauufol  and  inspiring 
Berkshire  region  of  Massachusetts,  the  mission  of 
MCLA  IS  to  provide  a hi^  quabey  public  alternative 
to  the  many  fine  private  liberal  arts  colleges  in  New 
England.  Formerly  North  Adams  Sute  College. 
Massachusetts  CoUege  adopted  its  new  mission  m 
1992.  received  its  new  name  in  1997  and  has  already 
achieved  distinction  as  one  of  the  top  four  public 
liberal  arts  colleges  in  the  northeast.  With  76%  of  its 
recent  graduates  earning  degrees  in  the  arts  and 
sciences,  the  College  continues  to  provide  an 
educational  certification  program  for  those 
interested  in  teaching  as  well  as  a liberal  arts  focused 
major  in  Business  Administration.  Enrollment 
includes  approximately  1200  full-time  and  300  part- 
nnie  undergraduates  from  rwenty  states  and  seven 
foreign  countries.  Plans  arc  to  grow  the  enrollment 
to  160CM700  over  the  next  3-5  years. The  Berkshire 
region  offers  outstanding  cultural  and  recreational 
opportunities  and  the  City  of  North  Adams  is 
enjoying  a revival  as  the  home  of  the  new 
internationally  known  Massachusetts  Museum  of 
Contemporary  Art.  The  campus  has  undergone 
major  physical  improvements  in  recent  years 
creating  an  attractive  environment  in  the  libera]  arts 
college  tradition 

The  Vice  President  for  Academic  Affairs  reports  to 
the  President  of  the  CoUege,  serves  as  a member  of 
the  President’s  Cabinet  and  is  responsible  for  the 
leadership,  creative  vision,  direction  and  supervision 
of  all  academic  programs  and  academic  support 
services.  Reporting  to  the  Vice  President  arc  the 
Dean  of  Academic  Studies,  Associate  Deans  for 
Library,  Instructional  Technolog)’  and  Academic 
Support  Services.  Coordinator  of  Lifelong  Learning 
and  all  Department  Cham 

A complete  listing  of  qualifications  and  additional 
information  on  Massachusetts  College  can  be 
obtained  via  www.mcla.mass.edu  or  by  writing 
to  VP  Search.  MCLA.  Church  Street.  North  Adams. 
MA  01247. 

This  position  IS  assailable  beginning  July/Augusi 
20(j0.  Review  of  applications  wiU  begin  December 
20,  1999  and  will  continue  until  the  position  is 
filled  Salary  is  compeutive  and  comprehensive 
benefits  arc  provided.  Please  submit  a letter  of 
application  which  addresses  the  qualifications,  a 
current  resume  and  the  names,  addresses  and 
telephone  numbers  of  five  profesMonal  references 
Candidates  invited  to  interview  mav  be  required  to 
suLmm  aJdiuomJ  mfonnat<oti.  Mail  Applications  to 

Office  of  Human  Resources 
Massachusetts  CoUege  of  Liberal  Arts 
375  Church  Street 
North  Adams,  NLA  01247 

.\1a5jj. nu.'fi/j  (ZeUepe  ti  an  Afrtrniainr  Ainen 
CJpnorfun.if  i.tnp!oyc'  Hr  fn*c«fJv’c  u.’nirn 
nKrennc'  lo  app/} 


Director,  Center  for  Communication  Studies 

Till*  L'aiv«*r&it\  of  Tcxa»  at  El  Paso  Colii’pf  of  LiL*rul  Arts  i»  a dynamic  leader  to  direct  a newly 

ealabliahed  Center  for  Communication  Stuiiie.s.  The  Director  will  oversee  the  manai»emenl  and  coordination  of 
undergraduate  and  graduate  Communication  eurnrula  and  >[>earheud  the  development  of  new  programs  tliat 
capitalize  on  the  educational  and  research  potential  of  a L'nivernity  located  in  a Id-national  metropolitan  area  of 
2 iniilion  re#i«leni«  on  the  U.S.  - Mexico  ilorder.  The  University  is  comntiUed  to  providing  higher  education  to 
the  residents  of  £I  Paso  and  the  surrounding  region.  The  internutiuna!  and  nmlticuliural  characteristics  of  this 
region  provides  University  students  and  faculty  with  distinctive  opportunities  (or  learning,  teaching,  research, 
artistic  endeavors,  cultural  experiences,  ami  service. 

The  Director  will  promote  interdisciplinary  participation  in  the  Center's  activities  and  supervise  its  degree 
programs:  Print  Media,  Electronic  Media.  Media  Advertising,  Communication  Studies  and  Organizational 
Communication/public  Relations.  Strategic  planning,  faculty  interaction,  faculty  recruitment  and  the 
development  of  research  are  part  of  the  Director's  responsibility.  The  Director  will  work  with  Center  staff  to 
develop  students  internships  and  praciica  with  employers  in  the  region  ami  elsewhere.  Included  in  the  Director's 
responsibility  is  academic  supervision  of  the  l'niver»ity'»  NPR  .station  and  the  student  newspaper. 

.Applicants  should  possess  the  terminal  degree  in  a field  of  ronmmnication  studies  or  s related  discipline. 
AdminLsiraiive  experience  and  a strong  publication  or  professional  record  are  necessary.  Faculty  appointment 
will  be  at  the  advanced  .Associate  or  Professor  level  beginning  no  later  than  September  2000. 

Screening  of  applii  aticms  will  begin  December  10,  1099  and  remain  open  until  filled.  S«*nd  u Irlter  of  appiieation, 
vitae  and  the  names  and  telephone  numbers  of  three  references  to: 

Dr.  Howard  DaudisteU  Dean 
College  of  Liberal  Arts 
Liberal  Arts  343 

The  University  of  Texas  at  El  Paso 
El  Paso,  TX  79968-0525 

The  L nirersity  does  not  ducriminote  on  the  basis  of  race,  color,  national  origin,  sex,  religion,  age,  disability, 
or  sexual  orientation  in  employment  or  the  provision  of  services. 


ITHACA 


ROY  H.  PARK 

SCHOOL  OF  COMMUNICATK 

The  Tdcvision-Radio  Department  i.i  the  Roy  h 
School  of  Communications  at  Ithaca  College 
lenure-eiigibie  position  beginning  in  the  Fall  of  21 
an  assistant  professor  to  leach  courses  prima 
advertising  at  all  levels  of  the  curriculum,  parti' 
those  dealing  with  creative  copywriting  and 
direction.  Additional  teaching  responsibilitie: 
include  television-nidio  core  courses,  public  re 
courses  and  desktop  publishing.  In  addition,  there 
opportunity  to  work  with  our  award-wirung  AAf 
team.  The  successful  candidate  will  also  advise  st 
and  will  scr\'c  on  deparunent,  school  and  c 
committees.  .Maintenance  of  a scholarly/profej 
profile  is  also  required. 

Ph.O.  in  advertising,  or  a related  field  prel 
Master's  Degree  required.  Slgnincani  profession 
teaching  experience  preferred.  Applicants  must  ; 
current  vita,  statement  of  interest,  including  ar 
teaching  and  professional  specialization  and 
reference  letters  to  Karen  Armstrong,  Attn:  C 
Advertising  Search  Committee,  Departm< 
Television-Radio,  328  Roy  H,  Park 
Ithaca  College,  Ithaca,  New  York  14850- 
Phone:  607-274-3260.  Fax:  607-274-1664. 

Screening  of  applications  will  begin  immed 
Applications  will  be  accepted  until  the  position  is 

hhacQ  College  is  an  Equal  Opportunity/Affirmc 
Aainr  - vlover.  Members  %jf  underrepresented  g 
{inct^Ji'‘,i;  oraple  of  color,  persons  with  disabilt. 
I'Je'nam  vei,..  Jns  and  womens  are  encouraged  to . 


THE  LOS  ANGELES  COMMUNITY 
COLLEGE  DISTRICT 

invites  applications  and  nominations 
for  the  foliowins  position: 

• VICE  PRESIDENT  OF  STUDENT  SERVICES, 
LOS  ANGELES  SOUTHWEST  COLLEGE 

LAST  DATE  TO  FILE:  DECEMBER  22,  1999.  WOMEN  MINORITIES  AND  THE  DISABLED  ARE 
ENCOURAGED  TO  APPiy. 

The  Los  Angeles  Community  College  Distnet  is  seeking  a Vice  President  of  Student  Services  to  serve  at  Los 
Angeles  Southwest  College  Interested  individuals  wtio  possess  the  required  training  and  experience  are 
irrvrted  to  submit  applications.  Reporting  to  the  College  President,  the  Vice  President  of  Student  Services  pro- 
vides administrative  leadership  and  operational  supervision  for  a comprehensive  student  services  program 

REQUIREMENTS:  Applicants  must  have  an  earned  masters  degree  or  an  advanced  degree  of  at  lease  equiv- 
alent standard  from  a recognized  college  or  university  Also  required  are  three  years  of  successful  full-time 
expenence  as  an  administrator  or  faculty  member  in  accredited  institutions  of  higher  learning,  and  two  years 
of  successful  full-time  expenence  in  administratne  or  management  positions  in  business,  industiv,  education 
or  government  Administrative  experience  in  an  accredited  institution  of  higher  learning  may  count  for  both 
requirements 

COMPENSATION:  The  current  salary  range  is  S70.889  to  $87,828  annually  New  employees  to  the  District 
will  be  allocated  within  tiie  salary  range  according  to  previous  salary  Employee  benefits  include  15  5 paid 
holidays  annually,  20  days  paid  vacation  annually,  distnct-paid  medical/hospital,  dental  and  vision  care  plans 
and  a $40,000  group  life  insurance  policy 

RUNG  AN  APPUCAT10N:  Candidates  iri  the  District  pool  will  be  notified  by  letter  and  'vill  be  reviewed  if 
they  respond.  For  those  not  in  the  pool  a resume  with  letter  of  intent  and  three  letters  of  recommendation 
must  be  received  not  later  than  4 30  p m on  Wednesday,  December  22,  1999  Cleared  candidates  will  be 
sent  additional  application  materials  Cleared  and  complete  candidates  will  be  placed  m an  open  and  con- 
tinuous pool  for  three  years  If  sctccteo,  aoditional  documentation,  such  as  official  transcripts,  will  be 
required  Send  to.  Human  Resources,  Lot  Angcict  Community  College  OIttifet,  7T0  Wilihirc  Blvd., 
Lot  Angcict,  CA90017  or  FAX  (t13)  891-9411.  A flyer  with  additional  information  on  the  position 
it  available  from  that  office.  For  infonnatlon  on  the  Dlitrict,  please  access  http-.frwvin<,lacccLcdu  on 
Internet.  For  additional  information,  contact  the  Human  Resources  DMsion  at  (913)  S91-S2S9. 

THE  lACCD  IS  AN  EQUAL  OPPORTUNffY  EMPLOYER 


A.MER1C\.\  UNTvTRSm^ 


Position  Description: 

Arts  Managemem 

American  Uni>crsiiy's  Dcpaitmem  of  Performing 
will  flu  one  or  two  positions  in  Arts  Manageme: 
fijll-timc  Tenure  Track  appointments  beginning 
I 2000.  Rank  dependent  on  qualifications  and  experi 
' Three  to  five  years  arts  management  experience  n 
background  in  either  fine  or  performing  arts  is  req 
I Prior  university  leaching,  preferably  wiih  gra 
students,  is  also  required.  The  Ph.D.  is  preferret 
applicants  with  terminal  professional  degrees  ma^ 
be  considered.  Responsibilities:  teach  graduate 
undergraduate  courses,  scholarship,  service  u 
university,  read  and  direct  theses,  develop  and  supr 
internships  and  co-opcrdtive  education.  Evaluate 
applications  will  begin  on  December  20.  1999,  an< 
continue  until  the  search  is  completed.  Submit  a lei 
> application,  including  a statement  of  your  vision  o 
management  in  graduate  education,  curriculum 
: and  three  letters  of  reference  to 

I Dr.  Christian  Mendenhall 

Cheir  of  the  Search  Committee 
Department  of  Performing  Arts 
American  University 
4400  Massachusetts  Avenue 
j NW,  Washington  DC  20016-8053 

; American  Universify  is  c EEO/AA  University  comn 
j tn  a diverse  facultw.  staff,  and  student  body  Womer 


MILLS 


PROVOST  AND  DEAN  OF  THE  FACULTY 
Mills  College  - Oakland,  California 

Mills  College,  the  oldest  v/omen’s  college  established  west  of  the  Rockies  and  located  in 
Oakland,  California,  insatcs  applications  and  nominations  m its  search  for  a Provost  and  Dean 
of  the  Faculn-. 

Founded  in  1852,  Mills  College  is  an  independent,  liberal  arts  college  offering  34 
undergraduate  majors  and  22  graduate  programs.  With  approximately  750  under- 
graduate women  and  400  graduate  women  and  men  students,  the  faculty  numbers  167 
members,  79  full-time  and  88  part-time.  Mills  College  is  a communits-  of  people 
committed  to  women-cenrered  education,  a dynamic  environment  in  which  students  work, 
learn,  and  explore  together. 

The  Provost  and  Dean  of  the  Faculty  is  the  ranking  educational  officer  of  the  College, 
reporting  directly  to  the  President.  In  this  role,  the  Provost  and  Dean  of  the  Facultv- 
shares  in  the  College-wide  leadership  and  in  institutional  poliev  formulation,  planning, 
and  administration. 

The  College  seeks  a Provost  and  Dean  of  the  Facultv’  with  strong  leadership  skills,  integrit)-, 
creativity,  and  energy  who  will:  advance  the  mission  of  the  College  as  a women-centered 
liberal  arts  institution  in  a global,  multicultural  socicp,';  cultivate  a collaborative  emironment 
among  the  faculty  members,  faculty  committees  and  administrative  departments;  and  provide 
leadership  and  advocacy  for  the  faculty,  including  but  not  limited  to:  pros  iding  creative  vision 
and  leadership  for  the  academic  programs  and  curricular  innovation;  overseeing  academic 
departments,  in  conjunction  with  the  Academic  Deans  and  Department  Heads;  and 
supervising  the  work  of  the  Director  of  Libraiy  and  Academic  Computing  Services,  the 
College  Chaplain,  the  Director  of  ti,.  Art  Museum,  and  Director  of  Technical  Services. 

Qualified  candidates  must  have  an  earned  Doctorate  or  terminal  degree,  with  an 
academic  portfolio  suitable  to  a full  professor,  including  a distinguished  record  in  teaching, 
research,  and  scholarship.  Senior  level  administrative  experience,  outstanding  communication 
skills,  the  abilitv'  to  build  consensus  and  a commitment  to  multl-culturalism,  and  shared 
governance  are  required. 

Review  of  credentials  will  begin  immediately  and  continue  until  the  position  is  filled.  Letters 
of  nomination  or  applications,  including  curriculum  vitae,  may  be  submitted  in  confidence  to: 

Provost  and  Dean  of  the  Faculty  Search  Committee,  Mills  College 
da  Educational  Management  NetworkAVitt/Kieffer 
98  Old  South  Road,  Nantucket,  MA  02554 

Educational  Management  Network,  a division  of  Witt/Kieffer,  is  supporting  Mills  College 
with  this  search.  Requests  for  a copy  of  the  Position  Specification  or  questions  may  be 
directed  to  Nancy  Whitcomb  at  508-228-6700  or  via  e-m.ail  at  mills@emnemn.com. 
Additional  information  about  the  College  is  available  on  the  Mills  College  Web  site, 
http://www.mills.edu.  Mills  College  is  an  Affirmative  Action,  Equal  Opportunity  Employer. 


^ iuMMartai 


|The  Colleges  0^1 
Contra  Costa. 


The  Board  of  Irujicci  and  the  Chancellor  of  the  Contra  Costa  CommuniD-  Ccillcci'  Disif  u i, 
m the  iian  Fraiici.sco  Bay  area,  invite  applicaiumv  tor 

Vice  Chancetlor, 

Planning  and  Resource  Development 

Screening  begins  in  Hebruan" 
l t*i  ttmlidcniui  inquiries,  please  tjll  (OH'S)  313  92 

U ( ure  an  E^uai  OpportuTitty  Employer 


George  Mason 
^University 

, Head,  Bibliographic  Services 

; George  Mason  University  Libraries,  having  recently 
I recognized  into  three  sysiem-widc  managemeni  divisions, 
is  seeking  to  fill  this  key  managcment-lescl  position 
wiihin  the  Resources  and  Collection  Management  Service 
Division  (RCMSD).  The  Head,  Bibliographic  Sersices 
j provides  leadership  and  administration  of  centralized 
cataloging,  bibliographic  access  and  related  database 
management  services  for  the  four  constituent  libraries  of 
the  University  Library  system,  and  also  coordinates 
I bibliographic  control  and  access  aciiviitcs  x'-ith  the  School 
I of  L^v,  Library.  Researches,  proposes  and  implements 
new  and  improved  methods  in  providing  access  to 
traditional  and  new  forms  of  information  resources, 
particularly  digital  formats.  Proposes  and  coordinates 
implememaiion  of  policy  governing  bibliographic  control 
and  inieliectual  access  to  information  resources.  Develops 
and  implements  necessary  workflow  and  quality  control 
processes  for  attaining  policy  goals  and  objeciises  As  a 
member  of  a team-based  management  group,  incumbent 
contributes  to  the  consultative  work  cns'ironmcnt  within 
RCMSD.  Dirccils  supers’ises  5*7  FTE  Position  reports  to 
Associate  Univcrsit)  Librarian  for  RCMS. 

Qualifications:  Required: 
i • ALA-accredited  MLS  degree,  or  AI.  A-recognized 
foreign  equivalent 

• Significant  experience  in  cataloging  opemuons. 
including  original  cataloging,  database  management, 
and  digital  resources  cataloging 

• Experience  with  AACR2,  LC  classification,  MAARC 
formats  and  automated  library  systems 

• EtTcciisc  organizational,  communication  and 
interpersonal  skills  and  demonstrated  supcr\  isoiy 
experience 

• Strong  sers  ice  orientation  and  commitment  to 
professional  growih 

• CoMcgipl.  icam-focuscd  managcmeni  philosoplty  and 


Desired: 

• Familiarity  with  evolving  Metadata  standards.  (Dublin 
Core.  TEL.  ctej 

• Familiarity  With  mark-up  languages  till  ML.  SGML. 
XML.  etc  I 

« Familiarity  with  UNIX,  Access.  Pen  and  7.29  5o 

Appoinuncnt/Bcnefits:  I2-monih  adnnnisiratisc 
faculi)  appointment.  Salary  compeiili\c  and 
commensurate  wiih  cxpenence.  Excellcni  benefits-  health 
plan  opuons  and  paid  life  insurance;  several  reurcmenl 
i plans,  including  TIAA-CREF.  2A  \acaiiun  da\s  ami  it 
paid  holKi3>b.  tuKion  waiver  to  self 

The  University:  George  Mason  Limersiiv  :s  a 
doctoral-level,  state-supported  insiituiion  in  Nunhcni 
Virginia  wiih  campuses  at  Arlington.  lairJav  and  iTmcc 
VVilliam  counties.  v.-ith  an  cnroilmcniof  more  than  24.000 
students  and  1..100  I'aculfv  The  UnivcrMtv  1 ibr^r.es  is  an 
acme  participant  in  VIVA-lhc  Vmual  Library  of  Virginia 
Project  The  Washington  Research  Librarv  Cor.sortsurr., 
The  Associaiior.  of  Southeastern  Research  Libraries,  ana 
IS  an  dSMicialc  member  of  the  Center  hi  Kc‘car».h 
1 ibraiic.  VU»rc  inlormaiion  about  tnc  I iom-  i!> 
l.ibrane-  is  avadableat  hitp:/'./gnin.cdu'' 

Application:  Send  letter  of  application,  rcsuioc.  and  jj 
names,  audrcsscs  (including  c-nt.nii.  and  n'irrr;r-  / 

ot  ilirt-e  ..urrcni  reJcrcnccs  to  | 

C.ltair.  Bibliographic  Services  Scarvh  < imiiiiiiltf  I 
Library  Admiiiisiralion.  MS.N  2Fl  i 

(tcorgc  Ma,son  I'nivcrsiiv  j 

Fairfax,  \A  22030-44*j-*  ' 

\ tt  y aiton\  Will  i t i»u  . 2 J 2i/"  ; 

Amj;  ,/  \(Hunt  \ -AiuiUil':i  Ann/  2ihfn  A 1 '/  / f > 


Dlscoy«r  Kean,  piscover  your  future.  I 


Kean  University  ts  committed  to  exceHence  and 
to  developing  and  strengwening  interxtive  ties 
nidi  tfte  community.  Kean  University  takes  pride 
in  Its  cononu/ng  efforts  to  build  a mulbcuttural 
professional  community  serving  a diversified 
student  population  of  12.000 


MANAGING  ASSISTANT  DIRECTOR  1 

Human  Relations  & Counseling  Center  (HRCC) 

RespoosiUlttieft:  This  12  month  position  will  assist  the  Director  of  the  HRCC 
With  the  overall  administration  of  the  office;  supervise  and  manage  the 
Psychological  Counseling  component  of  the  HRCC;  act  with  the  authority  of  the 
Director  in  his  absence.  Participates  m the  development  and  implementation  of 
programs  or  unit  goals,  policies  and  procedures,  and  does  related  work  as 
required.  Establishes  and  maintains  communication  and  cooperative  working 
relationships  with  college  administrators,  faculty,  staff,  students  and  student 
organizations  in  order  to  accomplish  the  objectives  of  the  Psychological 
Counseling  Unit. 

Roquirements:  A strong  commitment  to  working  in  a multi-disciplinary  setting 
with  a diverse,  multi-cultural,  multi-ethnic,  non-tradiiional  student  population. 
Three  years  of  professional  experience  in  the  direct  supervision  of  profes- 
sional staff  and  graduate  interns  In  a college/unlversiiy  or  a related  mental 
health  facility.  The  successful  candidate  will  possess  a minimum  of  a 
Bachelor's  degree;  a Master's  degree  in  the  fields  of  Counseling,  Psychology 
or  Social  Work  Is  preferred.  Also,  New  Jersey  Slate  licensure  for  one  year  is 
preferred.  Computer  knowledge  and  well  developed  written/verbal  communi- 
cation skills  are  desirable.  The  ability  to  communicate  effectively  in 
(Spanish/English]  is  a plus. 

Aps>lteatio<i,  Salary  and  BaneflU  Information:  Salary  commensurate  with  qual- 
ifications and  experience.  Comprehensive  benefits  program  included. 
Candidacy  review  begins  immediately  and  contin- 
ues until  appointment  is  made.  Send  a cover  letter; 
current  resume;  and  names,  addresses  and  tele- 
phone  numbers  of  three  references  who  can  com- 
ment  on  candidate's  professional  qualifications. 

Apply  to:  Chair  of  the  Search  Committee,  Human  , a Y 

Relations  and  Counseling  Center,  Kean  University.  1 A 

1000  Morris  Avenue.  RO.  Box  41 1,  Union,  NJ  07083.  X.  — JJ.  Xi.  ^ 

UNIVERSITY 


Kean  University  is  an  EEO/AA  Institution 


Prairie  State  College 

PRESIDENT 


The  ol  Trusicci  of  Prainc  Sraic  College  iiivnc\  nominations  and  applications 

for  the  poMUcin  of  PrejiJcnt  of  Praine  Stare  College.  The  President  will  take  office 
no  luier  than  |ulv  I,  2000. 

Prairie  Sure  t.uUcgc  is  a comprehensive  t-ommunitv  college,  located  in  (’hicago 
Hcighti.  Illinois.  25  miles  south  of  Chicago  The  t'oliegc,  recognized  for  its 
outstanding  faculty,  staff,  programs  and  state-of-the-art  lacilictcs.  serves 
approxiniatclv  ^ 188  students  (2,612  F1*E)  and  approximately  the  same  number  of 
students  in  non-credit  offerings.  The  College  Oistfici  consists  of  20  communities 
ss-hich  refkxt  great  economic,  social,  and  ethnic  diversity  The  C'ollcgc's  budget  is 
S29  4 niiilioii.  with  SI6.4  of  that  in  opcraimg  lunds.  There  arc  approximately  83 
t'ul(-<imc  luLultv.  225  adjunct,  28  administrators,  and  s'O  support  staff. 

Tltc  Ihiaf^d  of  Ttusrccs  seek  a .strong  and  Jsnamic  leader  who  can  build  upon  an 
outstanding  rtxt*rd  of  previous  service  and  j'.w«jm(di%hn)tfni  and  lake  the  College  to  yet 
another  Icscl  ol  excellence  into  the  new  millennium.  The  President  shall  be  a visionars’ 
who  possesses  (.uistanding  interpersonal  skills.  Ilic  Board  is  cspcaally  interested  in  finding 
a ps'opic  person  who  can  represent  the  College  with  intelligence  and  enthusiasm  m the 
effort  to  mainiain  old  friends,  gam  new  ones,  while  seeking  iicW'  ‘iiidcnts  continued 
communiiv  support,  and  additional  resources. 

N'ominatu'ns  and  applications  will  be  treated  m c<‘ntuir.-,t  c and  tliould  l>e  sent  to 

7~be  Biciien  Croup,  Ltd. 

1340  VPlImot  Road 
Deerfield,  lUinou  600IS-2070 

Pi  lames  '^(giincv<i  aisJ  Dr.  Ijmcs  H.  \Xarrcr.  of  The  Bui-ert  hr^uf.  l.r.i.  arc 
vondui ting  the  siun  b In«|uinc'  mav  he  directed  to  either  cnnsoltani  ai  COS)  30 1 -40y7 
or  bax  y-iH  9659.  Credentials  will  begin  lo  be  rcviesscd  in  laic  January  and  continue 
until  an  appointment  is  made. 

T*rMTie  'iuie  (,o,'*r^eii  equal  epf  firrjnirr.  affirmain-e  actirn  e/nployrr 


Saji  Jose  Slate 

Dean  of  the  College  of  Humanities  & the  Art! 

San  Josii  Stale  University  invites  applications  and  nominations  for  Dean  of  the  Colit 
of  Humanities  & the  Arts.  The  successful  candidate  will  provide  the  University  w 
strong  and  imaginaiisc  leadership  to  continuously  improve  instruction,  productivity 
scholarship,  and  community  building.  The  Dean  is  responsible  for  academic  plann 
and  development;  for  external  fund-raising;  and  for  the  recruitment,  reienlii 
development,  and  evaluation  of  faculty  and  siatT  who  are  responsive  to  the  divers 
reflected  in  the  student  body  at  San  Jose  Slate  University  and  the  State  of  Califorr 
The  College  of  Humanities  & the  Arts  is  one  of  eight  colleges  at  San  Jose  St 
UniNcrsiiy  and  employs  387  faculty,  40  siatf  positions,  and  enrolls  approximately  4,1 
full-time  equivalent  students. 

The  full  printed  text  of  the  position  announcement  is  available  bv  writing  the  addr 
below,  on  the  San  Jose  State  University  website. 

(http://www.sjsu.edu/depts/HR/opp.htm).  or  by  provost@sjsu.edu;  it 
available  in  aliemaiivc  formats  to  accommodate  disabilitv  by  calling  (408)  924-24' 
Candidates  should  send  a letter  of  application,  a complete  curriculum  vitae,  and  a list 
five  references  to  the  address  below.  The  screening  process  will  begin  January  14,  2C 
and  applications  must  be  received  by  that  date  in  order  to  receive  full  considerati> 
However,  applications  will  be  accepted  until  the  position  is  filled.  The  position 
available  July  1,  2000,  with  the  exact  date  of  appointment  negotiable.  Applications  < 
be  submitted  in  hard  copy  or  eicctromcallv  to:  College  of  Humanities  & the  Ai 
Decanal  Search  Committee,  do  Office  of  the  Provost,  San  Jos^  SU 
University,  One  Washington  Square,  San  Jos€,  CA  95192-0020  or  em 
provost@sJsu.edu. 

San  Jose  State  Univerury  Joes  not  Jiscnminate  on  the  basis  of  race,  color,  rehgioi 
naitonal  origin,  .te.r,  sexual  orientation,  morital  .status,  pregnancy,  age.  disability, 
disabled  veteran  or  Vietnam  veteran  status.  San  Jose  State  University  is  commuted 
creating  a community  in  which  a diverse  population  can  (earn  and  work  in  an 
atmosphere  of  tolerance,  civility  and  respect  for  each  individual. 


eacher  of  the  Handicappec 

the  A.  Harry  Moore  School  is  a specialized  academic 
and  therapeutic  school  for  the  disabled  which  is  affiliated 
with  New  Jersey  City  University.  We  offer  all  the  advantages 
of  working  in  a public  school  with  the  additional  work 
satisfaction  of  being  connected  to  a large,  urban 
state  university. 

The  A.  Harry  Moore  School  is  located  in  Jersey  City,  NJ. 
directly  across  from  New  Jersey  City  University.  The  school 
convenient  by  train,  bus.  or  auto  from  local  metropolitan  area; 
Responsibilities: 

Cover  the  leave  of  absence  m a secondary 
language  arts  program. 

Required: 

Bachelor's  Degree.  Teacher  of  the  Handicapped;  experience 
working  with  the  physically  disabled,  possession  of  effective 
communication  and  interpersonal  skills;knowledge 
of  technology  in  instruction 

Starting  Date: 

December  13.  1999  through  June  30.  2000 
Application: 

Submit  a letter  of  application,  resume,  oflicial  transcript, 
certification,  work  experience,  and  the  names,  addresses,  anc 
telephone  numbers  of  at  least  3 professional  references  to 

Mr.  Dennis  Paporello,  Principal 
A.  Harry  Moore  School 

2078  Kennedy  Boulevard.  Jersey  City,  NJ  0750E 
Phono:  201-200-3138 

Applications  must  be  received 
^ ^ ^ f by  December  6.  1999 


NEW  JESSE  Y 

CITY 
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URORA. 

-IMVEFSHY 


PRESIDENT 
Aurora  University 
Aurora,  Illinois 

Aurora  Univenity,  an  innovative  institution  dedicated  to  "the 
liberally  educated  professional,"  seeks  nominations  for  and 
expressions  of  interest  in  the  position  of  President. 

Founded  in  1893,  Aurora  has  evolved  from  an  independent 
liberal  arts  college  to  a multi-dimensional  university.  The  main 
campus  is  located  in  the  economically  booming  "Silicon  Prairie" 
high-tech  corridor  40  miles  west  of  Chicago.  The  institution 
maintains  additional  campuses  in  downtown  Chicago  and  on 
Lake  Geneva  in  Williams  Bay,  Wisconsin.  These  multiple 
locations  and  the  breadth  of  the  academic  program  - consisting 
of  the  University  College  of  Arts  and  Sciences,  the  George 
Williams  College  of  Aurora  University  (which  includes  the 
Schools  of  Social  Work,  Education  and  Recreation 
Administratioii/Physical  Education),  the  John  and  Judy 
Dunham  School  of  Business  and  Professional  Studies,  the 
School  of  Nursing,  and  New  College:  A Center  for  Lifelong 
and  Professional  Education  - allow  Aurora  to  serve  over  4,000 
degree-seeking  students  and  another  10,000  students  in 
non-degree  programs.  The  University’s  annual  budget  exceeds 
$26  million.  The  institution  is  governed  by  an  independent, 
30-35  member  Board  of  Trustees  and  has  for  the  last 
several  years  undertaken  a transition  to  a governance  system 
that  gives  faculty  and  staff  a unified  voice  on  issues  of  policy 
and  pi-ocedure. 

Aurora  is  not  the  average  university.  It  does  not  award  tenure; 
the  faculty  work  on  renewable  contracts.  While  its  foundation 
is  tooted  in  the  liberal  arts,  the  preponderance  of  Aurora's 
growth  over  recent  years  has  come  as  the  result  of  targeted  and 
ambitious  graduate  and  professional  programs  that  address  real 
worlqilace  needs  in  Aurora’s  community  and  its  environs.  The 
University  serves  aspiring  students,  often  people  who  are 
fighting  long  odds  to  attain  their  go-Js.  The  institution  seeks  a 
Chief  Executive  with  the  energy,  creativity,  leadership, 
intelligence,  management  skills,  and  vision  of  higher  education 
to  bitild  on  this  record  of  service,  innovation,  and  entrepreneur- 
ship.  Appointment  is  anticipated  during  the  summer  of  2CXX). 

Aurora  University  is  being  assisted  by  Educational 
Management  Network/a  Division  of  Witt/Kieffer,  an  executive 
search  firm  serving  higher  education  and  the  not-for-profit 
community.  Nominations,  expressions  of  interest  and  inquiries 
should  beforwarded  to: 

Aurora  Univetsity  Presidential  Search 
c/o  EMNAVITT/KIEFFER 
98  Old  South  Road 
Nantucket,  MA  02554 

Inquiries  and  requests  for  a copy  of  the  Position  Specification 
should  be  directed  to  consultants  Dennis  M.  Barden  at 
630/990-1370  or  Nancy  A.  Martin  at  508-228-6700,  or  via  the 
search’s  e-mail  address,  aurora@emnemn.com.  Aurora 
University  has  an  Internet  Web  site  at  httpo'Avww.aurora.edu. 
EOE/M/T/V/D 


^ HARVARD  LAW  SCHOOL 
^ LIBRARY 

The  Harvard  Law  School  Library  has  a collection  of  more  than  1. 5 millton  volume^ 
and  more  than  14,000  active  serial  subscriptions.  Materials  are  in  all  langua^a 
and  ail  formats.  The  1 00-member  staff irtclsides  45  professional  librarians. 

The  Cataloging  Services  Department  consists  of  a staff of  14  in  three  units,  the 
Monograph  Cataiogers,  Serials  Catciogers,  and  Copy  Cataloging  and  Database 
Maintenance  staff.  The  Library  is  a member  of  she  Research  Libraries  Group,  the 
New  England  Law  Library  Consortium,  and  is  a tape-loading  member  of  OCLC 

Romance  Languages  Cataloger 

Under  the  supervision  of  die  Cataloging  Services  Libranan,  the  Cataloger  for 
Romance  Languages  is  responsible  for  cataloging  monographs  in  Spanish.  French, 
Italian,  and  Ponuguese,  Contributes  authority  information  to  HOLUS  and  to 
LC  Name  Authority  File  via  NACO.  Works  with  Copy  Cataloging  and  Database 
Management  staff.  Serials  Librarian,  and  others  to  resolve  problems  arising  from 
obsolete,  confliaing,  or  incorrea  catalog^.  May  selca  new  and  retrospeexive 
materials  for  the  non*  English  speaking  countries  of  South  and  Central  America 
and  the  Caribbean.  Keeps  abreast  of  the  latest  cataloging  standards  and  develop- 
ments. Serves  on  committees  as  appropriate. 

Position  requires  MLS  from  an  ALA  acerwiited  school;  excellent  knowledge  of 
Spanish  and  French;  working  knowledge  of  other  Romance  languages;  a mini- 
mum of  3 years'  cataloging  experience,  preferably  in  an  academic  or  law  !ibrar\ . 
and  namiliaricy  with  RLIN  or  OCLC  and  automated  cataloging  procedures. 
Background  in  Latin  American  studies  preferred. 

Please  send  resume,  cover  letter,  and  names  of  three  references  to:  Harry  Mam'o  III, 
Librarian,  Harvard  Law  School,  Areeda  5 1 1 » 1545  Massachusetts  Ave., 
Cambridge,  MA  02138. 

www.kw.harvarcLedu 

Harvard  University  upholds  a commitment  so  affirmative  action  and  equal  opportunity 
employment. 
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Director  of  Student  Financial  Aid 

Montgomcn'  College,  a multi-campoi  community 
college,  committed  to  excellence  in  tesching  and  to 
student  success,  is  seeking  applications  and 
nominations  tor  the  position  of  Director  ot  Student 
financial  Aid.  Reporting  to  the  Vice  President  lor 
Academic  and  Student  Services,  the  Director  ot  Student 
Financial  Aid  is  responsible  for  the  efficient  and 
effective  day-to-day  operation  of  a mulcimillion  dollar, 
comprehensive,  collcgewide  financial  aid  program 
managing  over  30  full  and  part-time  staff.  Montgomery 
College  receives  more  than  12,000  fmanciai  aid 
applications  annually  for  its  three  campuses. 

The  Director  of  Student  Financial  Aid  develops  and 
implements  operational  procedures  to  carry  out  the 
policy  directions  established  by  the  Board  of  Trustees 
and  the  President  to  ensure  that  the  various  financial 
aid  programs  arc  operated  fairly  and  in  accoidaace 
with  the  guidelines,  rules,  complex  and  demanding 
array  of  federal  regulations  and  laws.  The  Director 
promotes  the  goal  of  equality  of  educational 
opportunity  so  that  ail  students  have  a chance  to 
reach  their  intcllcctuai  and  technical  potential, 
regardless  of  economic  background.  The  Director  is 
an  active  member  of  the  enrollment  management 
team,  the  information  technology  steering 
committee,  and  provides  leadership  to  the  coliegc’s 
scholarship  program. 

The  Director  of  Student  Financial  Aid  is  also 
responsible  for  establishing  a system  that  fosters 
leadership  throughout  the  financial  aid  offices  of 
Germantown,  Rock\'illc,  and  Tikoma  Park, 

Candidates  must  hold  a Bachelor’s  degree  in  an 
appropriate  field;  a Masters  degree  is  highly  desired. 
Candidates  must  also  have  at  least  5 years  of 
experience  in  administering  financial  aid  programs 
and  3 years  of  supervising  a diverse  staff  and  serving  a 
diverse  population  in  a college  or  university  setting. 
Qualified  candidates  must  possess  excellent  \vruicn 
and  oral  communication  skills,  as  v-ell  as 
interpersonal  skills;  possess  thorough  knowledge  of 
Federal  Title  IV  Student  Financial  Aid  laws  and 
regulations;  and  be  able  to  work  in  a participative, 
collaborative  environment.  Candidates  must  have 
experience  with  a student  financial  aid  information 
system;  SCT  Banner  is  preferred. 

The  salarv  range  is  S58.386  to  S93.662  per  year  wnh 
rhe  starting  salar)’  generally  falling  within  the  first 
half  of  the  range.  The  College  offers  excellent 
benefits.  Applications  for  vacancy  number  #1053 
can  be  obtained  by  calling  our  24-hour  job  line  ar 
301-279-5374  by  December  21.  1999.  or  by 
coming  10  ilic  Office  of  Human  Resources, 
Montgomery  College*  900  Hungerford  Drive, 
Suite  130.  Rockville*  Maryland  20850.  (T)ir 
(.ollcge  will  br  dosed  from  1 2/24/99-1/2/00) 

The  deadline  for  receipt  of  application*,  is 
Momiav.  Janii.'trv  10,  2000. 

.\fan:^omrry  CcUegr  is  an  ei^wd  opportunity  rmpbyrr, 
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V Co  i UMi  l A U 

Vj  ce  Presi  rfe n t for  Stud e nt  S e j^v i 


Columbia  University  in  the  City  of  New  York  seeks  applications  and  nominations  for  the 
position  of  Vice  President  for  Student  Services.  Reporting  to  the  Executive  Vice  President 
tor  Administration,  the  Vice  President  leads  a division  that  provides  a wide  range  of  ser- 
vices to  Columbia  students  and  to  the  University  community  as  a whole.  The  division  ot 
Student  Services  was  founded  by  the  University  administration  four  years  ago  and  charged 
to  improve  the  quality  and  convenience  ot  nonacademic  support  services,  to  ensure  that 
students  at  Columbia  have  an  excellent  experience  in  all  dimensions  of  university  life. 

The  departments  reporting  to  the  Vice  President  are:  Registrar  and  Student  Information 
Systems.  Student  Financial  Services,  University  Residence  Halls.  Business  Services 
lincluding  Dining  and  Bookstores),  Health  and  Related  Services,  and  Lerner  Hall — the  new 
student  center.  Student  Services  has  annual  revenues  ot  approximately  $50  million  and  a 
total  staff  ot  450  employees  who  provide  services  to  23,000  students  on  both  the 
Morningside  Heights  and  Health  Sciences  campuses. 

Student  Services  has  grown  since  its  inception  into  a strong,  cohesive  division  with  strong 
staff  at  all  levels.  The  team  has  been  widely  recognized  tor  significant  success  in  improv- 
ing the  quality  ot  basic  services,  and  making  ma|or  innovations  to  improve  the  ease 
and  comfort  ot  a student's  daily  life  outside  the  classroom.  Columbia  seeks  a seasoned, 
responsive  executive  to  maintain  the  momentum  and  continue  to  build  a strong  service 
culture  throughout  the  division. 

The  Vice  President  will  work  closely  as  a partner  with  his/her  colleagues  in  student 
affairs  at  all  fifteen  schools  ot  the  University  to  support  and  complement  such  activities  as 
academic  advising,  student  activities,  and  residential  life  programming:  the  goal  ot  seam- 
less coordination  ot  all  student  support  services  is  integral  to  the  creation  a.nd  cultivation 
ot  community  at  Columbia. 

Qualifications;  The  successful  candidate  for  this  role  will  be  an  experienced  executive  with 
a proven  capacity  to  lead  simultaneously  a program  ot  operations  improvement  and  culture 
change.  S/he  will  possess  excellent  business  sense,  strong  financial  skills,  and  experience 
managing  a comparable  budget  with  revenue  targets.  A successful  track  record  as  a senior 
officer  in  a highly  complex,  decentralized  organization,  responding  to  and  collaborating 
with  many  constituencies,  is  required.  Experience  working  closely  with  and  providing 
excellent  services  to  students  is  desirable.  Experience  working  in  an  urban  setting  with  a 
unionized  workforce  is  preferred;  8 to  10  years  of  experience  or  the  equivalent  combination 
ot  education  and/or  experience  required.  Bachelor's  degree  required;  MBA  or  other 
advanced  degree  preferred.  MINORITIES  ESPECIALLY  ENCOURAGED  TO  APPLY, 

Inquiries,  applications,  and  nominations  should  be  directed  to  Lisa  Savereid  or  Rohini 
Sabikhi,  Isaacson,  .Miller.  334  Boylston  Street.  Suite  500.  Boston,  MA  02116-3805. 
Fax-  617-262-6509.  E-mail:  isavereid@imsearch.com  or  rsabikhi@imsearch.com. 

Columbia  University  takes  affirmative  action  toward  equal  employment  opportunity 


METROPOLFTAN  STATE  ONlVe^RSlW 


ExpERiENTLa  Learning  and 
Individualized  Degree  Planning  Facuxty 

M«iropo!iian  Stare  Univcrsir>'  Mpis./St.  Paul.  MN.  invues 
applications  for  a full-iime.  probationary,  tenure-track 
faculiv  position  in  ihc  Educational  Philosophy  and 
Planning  Dcparinicnt  m the  universiry's  I'lrsi  College. 
QUALIFICATIONS,  doctorate  m adult  education, 
inrcrdisciphnary  studies,  or  related  fields:  at  least  three 
vears  of  teaching  in  higher  education  settings: 
demonstrated  commiinncnt  to  linking  iheoictival  anU 
practical  learning  and  to  siudcnt-cenicrcd  learning 
Review  ol  applications  begins  1/ 1^/00.  For  complete 
pnsiiion  description  and  applicarion  process,  call  (651) 
r"2-“733.  TDD  users  (651)  772-7o87  or  e-mail 
Uura.merilact^meuostacc.cdu.  AAJ  E£0 


Associate  DMsr  of  AWetic 
itr  Rmil-paisAig  a SmcM  Even 

See  our  Ad  in  the  Chronicle  ol 
Higher  Education,  Novembei 
26,  1999  or  our  web  page  @ 
www.montclair.edu  for  com- 
plete job  description.  Screening 
of  applications  begins  immedf- 
ately,  and  a January  2000  star 
date  is  expected. 

An  EquMi  Opportvn(ty/AtftrmMtiv9  Action  IrtaViiWor 

J .MONTCLAIR 
STATE 


OLD  DOMINION  UNIVERSITi 
Darden  College  of  Education 


The  Darden  College  of  Education  invites  applications  for  the  following  tcn^nionth  tenure  track  faculty  positions  beginning  July  25,  2000.  The  college 
is  the  second  largest  college  at  Old  Dominion  University,  a dynamic  institution  of  approximaielv  IS.OUU  students  located  in  Norfolk.  Virginia  The 
college,  with  90  full-time  faculty  and  approximately  3.500  students,  has  five  academic  and  one  non-academic  deparonents  as  well  as  a Military  Career 
Transition  Program  and  programs  at  the  Undergraduate.  Masters,  and  Doctoral  levels.  Programs  arc  ofTered  on  campus,  at  four  satellite  campuses.  1 1 
militar>’  bases  and  60  distance  learning  sites.  The  college  holds  membership  in  the  Holmes  Partnership  and  the  Council  of  Great  Cities  Colleges  of 
Education  and  coordinates  the  Virginia  Center  for  Urban  Education,  and  the  Principals’  Center  of  Hampton  Roads.  The  College  is  NCATE  accredited 
and  programs  within  the  college  arc  accredited  by  NRPA,  NATA,  ASHA,  and  CACREP.  Visit  the  University's  A/eb  site  - http://web.odu.edu/ 


Assistant  Professor  of  Higher  Education  Administration 

Responsibilities:  The  successful  candidate  is  expected  to  teach  courses  in  the  I 
Educational  Leadership  and  Services  program  with  particular  emphasis  in  Higher 
Education  in  Administration.  This  individual  wii!  assist  in  administering  the  program,  | 
advertising  and  recruiting  students  for  the  program,  and  updating  the  cuniculum  of  the  j 
program  as  needed.  Participation  in  scholarship  and  sen  ice  activities  is  also  expected.  ' 
Qualifications:  Applicants  must  hold  an  earned  doctorate  in  higher  education.  Prior  i 
administrative  and  teaching  experience  in  the  higher  education  setting  is  highly  desirable.  I 
Candidates  must  demonstrate  an  ability  to  engage  in  scholarly  research  and  publication  ! 
and  participate  in  professional  organizations  and  activities.  Applicants  should  be  capable  i 
of  addressing  issues  of  instructional  technology  and  diversity. 

Search  Committee  Chair:  Dr.  Edward  Neukrug.  E-mail  eneuknjg@odu.edu 

Assistant/Associate  Professor  of  Reading  Education 

Responsibilities:  The  successful  candidate  will  teach  undergraduate  and  graduate 
reading  education  courses  at  elementary  and  secondary  levels.  The  candidate  also  w ill  be 
expected  to  conduct  research  in  reading  and  reading  related  areas,  to  provide  communitv 
service  to  primarily  urban  school  systems,  and  to  actively  participate  in  grant-writing 
activity.  This  person  may  be  asked  to  become  involved  in  interdisciplinary  programs. 
Professional  Development  Schools,  and  distance  learning  as  an  instructional  deliver)' 
medium. 

Qualifications:  Applicants  must  hold  an  earned  doctorate  in  Reading  and/or  Literacy 
Education  with  experience  as  a reading  teacher  in  a K-  12  setting.  The  successful  candidate 
must  demonstrate  a strong  commitment  to  scholarly  research  aiid  publications,  panlcipaie 
in  professional  organizations  and  activities  and  grant  proposal  wTiiing,  provide  evidence 
of  potential  excellence  in  teaching,  and  be  willing  to  integrate  instructional  technology 
into  the  curriculum.  In  addition,  the  candidate  should  have  a background  in  language  arts 
and  language  acquisition,  including  expertise  in  the  leaching  of  phonics  and  phonemic 
awareness.  Candidates  should  also  be  strong  in  assessment  and  the  diagnostic  teaching  of 
reading.  Search  Committee  Chair:  Dr.  Raymond  Morgan  E-mail  miorgan@odu.edu 

Assistant/ Associate  Professor  of  Educational  Research 

Responsibilities:  The  successful  candidate  will  be  expected  to  teach  master’s  and 
doctoral  level  educational  research  courses  in  the  Department  of  Educational  Curriculum 
and  Instruction,  including  courses  in  classroom  action  research  in  teacher  education 
programs.  In  addition,  the  successful  candidate  will  work  with  master's  and  dcxrloral 
students  in  preparation  and  completion  of  master’s  research  and  doctoral  dissertaiions.  The 
faculty  member  is  expected  to  participate  aclivclv  in  current  College  iniiiaiucs  to  e.xpand 
technology-based  statistical  software  packages  and  to  work  with  faculty  in  research  and 
other  scholarly  pursuits.  Additional  responsibilities  include  grant  development,  research 
and  publication,  and  service  to  the  university,  college,  and  communitv. 

Qualifications:  The  candidate  must  have  an  earned  doctorate  in  Educational  Research: 
preference  w'ill  be  given  to  applicants  vvhosc  background  includes  quaniiiaiivc  and 
qualitative  research  design,  and  classroom-buscd  research.  Desired  areas  of  expertise 
include  statistical  and  qualitative  software  apphcaiions.  Applicants  who  have  a record  of 
scholarship,  including  writing  for  pubiicaiion  and  attracting  external  funding,  will  be  given 
priority.  Search  Committee  Chair;  Dr.  F.  .Muri*ay  Rudlsill  E-mail  crudUil@adu.edu 

Assistant  Professor  of  Educational  Leadership 

Responsibilities:  The  successful  candidate  will  be  expected  to  teach  undergraduate  and 
graduate  courses  in  quantitative  and  qualitative  research  methods.  The  individual  will 
work  with  master’s  and  dc'Ciora!  students  in  preparation  and  completion  of  master's 
lesearch  and  doctoral  dissertations,  participate  aciivciv  in  cuncm  College  milialivcs  to 
expand  tcchnclogy-bascd  s aiistical  software  packages,  and  work  with  faculty  in  research 
and  other  scholarly  pursuiis.  Additional  icsponsibililics  include  grant  clcvclonmcni, 
research  and  publication,  and  service  to  the  college,  university  and  community 
Qualifications:  The  candidate  must  have  an  earned  doctorate  in  I ducaiionjl  Rcscarcii 
liiai  includes  quantitative  and  qualitative  rcscarth  design  Kniuvledgc  urclassriHun-based 
research  and  famiiianiv  with  researJi  m toansc.ing  and  cducalionai  leadership  is  hclplu) 
liackpround  and  experience  m siatiMieal  and  qualitative  tolivvarc  applications  is 
necessary.  .Applicants  should  K’  capable  ot  addre:.‘ing  issues  of  instruciionai  ie\.linologv 
and  diversity  Search  Comninut.  Cliu.r  Dr.  Ldwurd  Ncukrup.  E-mail 
cncuknig@odu.edu 


Assistant  Professor  in  Special  Education 

Responsibilities:  The  successful  candidate  will  teach  undergraduate  and  graduate 
courses  in  special  education,  advise  students,  conduct  research  and  other  scholarly 
activities,  provide  community  service,  and  assist  vviih  the  coordination  of  the  special 
education  program  and  the  department.  Candidates  will  be  expected  to  leach  omoff 
campus  and  in  field  based  or  distance  learning  programs. 

Qualifications:  Applicant  must  hold  an  earned  doctorate  in  Special  Education  with  | 
emphasis  on  mild  to  moderate  disabilities  (e.g.,  emotional/behavioral  disorders,  learning  | 
disabilities,  and  mental  retardation),  certification  in  one  or  more  areas  of  special  education, 
teaching  experience  in  K- 1 2 settings  with  diverse  cultural  and  ethnic  groups  and  in  settings  I 
serving  students  with  and  vviihoui  disabilities  A successful  candidate  must  demonstrate  a ! 
strong  commitment  to  scholarly  research  and  publications,  participation  in  professional 
organizations  and  activities,  grant  proposal  writing  and  provide  evidence  of  potential  I 
excellence  in  teaching  and  willingness  to  integrate  instructional  technology  into  the  | 
curriculum.  Search  Committee  Chair:  Dr.  Cheryl  Baker  E-mail  cbaker@odu.edu 

Assistant  Professor  in  Sports  .Management 

! Responsibilities:  Teach  selected  courses  in  the  spons  management  cumculuin  te.g.. 
j introduction  to  sports  management,  management  and  leadership  in  sport,  undergraduate 
j sport  facility  and  event  management,  personnel  management  in  sport,  research  methods  in 
i sport,  and/or  sports  psychology).  Candidate  must  have  a strong  background  in 
I management  theory  and  its  application  to  spo.n  settings  including  organizational  behavior, 

, organizational  effectiveness,  leadership  theory,  and  sports  governance.  The  successful 
j candidate  will  be  expected  to  develop  and  carry  out  an  active  research  and  publication 
1 agenda  in  sports  management,  display  exemplary  classroom  leaching  abilities, 
j demonstrate  the  ability  to  write,  develop,  and  implement  sports  related  grams,  and  prov  idc 

• an  exceptional  level  of  university  and  community  service. 

; Qualifications:  Applicant  must  possess  the  minimum  of  a doctorate  in  spvms 

• management  and  a master’s  degree  in  sports  management  or  business  and/or  sports 
I psychology.  Strong  ABD  applicants  will  be  considered.  Prior  work  experience  in  sports 
1 event  and  facility  management  is  desirable.  A background  in  organized  athletics  and 
J coaching  is  preferred.  The  candidate  must  possess  excellent  verbal  and  written 
I communication  skills  and  the  potential  to  be  an  cOective  college  teacher.  There  should  also 
i be  evident  involvement  with  professional  organizations  and  an  existing  or  potcniially 
; strong  commilmcnl  to  the  pursuit  of  external  funding  and  opportunities  to  promote 
. program  prominence  wiihm  the  discipline.  Integrating  instructional  technology  into  the 
i classroom  is  also  highly  desirable  'I'his  position  may  include  teaching  selected  courses  at 
> a satellite  campus.  Search  Committee  Chair:  Dr.  Robert  Cuse  E-mail:  rcase@odu.edu 

Assistant  Professor  in  Recreation  and  Leisure  Studies 

- Responsibilities:  Duties  include  teaching  content  and  skill  areas  within  recreation  and 
' leisure  studies  such  as.  but  not  limited  to  computer  applications,  research  methods,  and 
' tourism.  Tlte  applicant  should  expect  to  assist  in  academic  program  development  and 
engage  in  produciiv  c rcscaixTi  and  scholarly  pursuits.  Emphasis  is  also  given  to  enhancing 
internship  site  database  placements  and  providing  academic  advising  to  student  majors 
Frocuremeni  of  exiemas  funding  in  recreation  management  and  service  to  the  department, 
college,  university,  and  professional  associations  are  also  reasonable  expectations  A firm 
, commiirnem  to  pursuing  and  sustaining  an  exceptional  research  agenda  and  cuimaiing 
collaboration  among  colleagues  la  a priority 

■ Qualifications:  Applicant  must  possess  a doctorate  (preferably  in  recreation,  par^  or 
' louiism  managemcnij  and  have  prior  teaching  experience  ai  the  university  level 
S Candidate  must  have  expertise  and  or  experience  in  computer  programs,  research  methods 
' andor  tourism  managcmcra  In  addition,  candidate  must  have  cfTcclive  commumcat  i'n 
skills  lor  both  classrmjm  teaching  and  pro'c.ssional  networking  Candidate  must  possess  a 
commnmcnt  to  pursue  scholarly  rc.vcarch.  external  funding  and  program  leadership  wnhin 
the  discipline  Search  ConinuUce  Chair  Dr.  Ladd  Crolslon  E-mail:  lcolslon@  udu.edu 

Applicution/Nominutiun  l*rocedurc:  Apphcanis  should  submit  a letter  i t imcavi 
specifying  poMUoti  applied  for,  a cumculijm  vn.i  and  the  names,  addresses  and  telepli.'ne 
numbers  ol  five  references  to  llie  appropnau*  Search  C i.mm.uee  Chair  ji  the  Office  of 
the  Dean,  Darden  Collc^ic  of  Education.  Old  Dominion  \ niversiiv. 
Norfoilv.  \ irginia  23529-0156.  .Strivn  ;..  oi  up,-.!uanis  will  tvg  •.  Ja:iu..i;  n . 
and  uiniinue  uiihl  tlic  puMtions  are  filled 

lh'in,ni/>n  t nnrrsit\  »i  o/i  </» . 

Tffuiri  K I e « iih  ;>'r  If  . r.iu< 't.  Ht  tonn  a"J  C onir,'!  .-t, ; .*.*  /vsr. 


HYSICAL  THERAPIST 

The  A.  Harry  Sfoore  School » a specialized  academic  and  therapeutic 
school  for  the  disabled  which  is  affiliated  with  i\ew  Jersey  City  L'niversify. 

offer  all  the  advantages  of  working  in  a public  school  with  the 
additional  work  satisfaction  of  being  connected  to  a large^  urban  state 
university^  tuition  reimbursement  competitive  salaries  and  benefits, 
school  hours  and  holidays,  plus  a dynamic  team  of  special  educators. 
The  A.  Harr>’  Moore  School  is  located  in  Jersey  City.  New  Jersey  dirccflv 
across  from  the  New'  Jersey  City  Universitv.  The  school  is  convcn»cni  by 
tram,  bus  or  auio  from  the  local  metropohian  area. 

Duties:  Provide  therapy  to  developmemally  di.sablcd  population, 
ages  3-21.  in  a U)*month  school  setting.  Function  as  a member  of  a 
team-oriented,  muitidi.sciplinary  staff  and  attend  clinics  in  orthopedics 
and  neurology.  Work  closely  with  classroom  teachers. 

Required:  New  Jersey  Certification  in  Physical  Therapy.  Experience  in 
N.D.T.  techniques  and  wheelchair  adaptations 
Starting  date:  November  29 , 1999 

Application:  Submit  a letter  of  application,  resume,  official  transcript! 
ccrttficalion.  work  experience,  and  names,  addresses  and  telephone 
numbers  of  at  least  3 professional  refficnces  to; 

Mr.  Dennis  Paporello,  Principal 

A.  Harry  Moore  School 

2078  Kennedy  Blvd.,  Jersey  City.  NJ  07305.  Ph:  20I-200-3I38 


NEW  JERSEY 


Review  ot  applications  will 
begin  on  December  6.  1999  and 
continue  until  position  is  filled. 


S I T 


Sf^  Jerses-  Cny  L'rmeriin  is  an  ’■  at  nppormnirw  affirnati\t' 
acnon  employer  nho  encourajics  w^ruiy  among  in  cmphvcfS 


ST11  IX  U .JU  ■ IDiREQTOR  ■ --Vv- 

PMttsburgn\ , : •,  V Cent^R'For  Earth 

•SuleOntvtrsftyolNewyofk  ^ J ’ i,| 

AND  Environmental  Science 


Plattsburgh  Stale  University  of  New  York  is  a comprehensive,  coeducational, 
public  institution  of  nearly  6,000  undergraduate  and  graduate  students.  Located 
on  the  shore  of  Lake  Champlain,  the  College  is  the  inteilectual  and  educational 
center  for  the  Lake  Champlain/Adirondack  region  of  New  York  State.  The  small 
city  character  of  Plattsburgh  and  neighboring  Burlington.  VT  provide.s  a quality 
of  life  unsurpa.ssed  for  the  whole  family.  Outdoor  activities  abound  along  Lake 
Champlain,  in  the  Adirondack  High  Peaks  and  nearby  Olympic  resort  vilfage  of 
Lake  Placid  while  the  urban,  multicultural  lifestyle  is  rich  in  neighboring 
Montreal,  Canada,  one  hour's  drive  from  campus.  Plattsburgh  is  easily 
accessible  to  New  York  City  and  Boston  via  air,  bus.  train  and  Interstate  87. 

Plattsburgh  State  University  of  New  York  is  searching  for  an  experienced  leader 
dedicated  to  quality  academic  prognuns.  The  Center  for  Eanh  and  Environmental 
Science  is  a mult’iKiisciplinary  academic  unit  offering  BA  and  BS  degrees  in 
environmental  science  and  geology  to  some  300  majors.  The  position  of  Director 

15  a 1 2-monih.  tenure-track  appointment  as  Professor  or  Associate  Professor  and 
reports  to  the  Dean  of  Arts  and  Science. 

Quaiiricatiuns:  Earned  doctorate  in  a field  related  to  the  di.sciplmars  oncntaiion 
of  the  Center;  a demonstrated  record  of  academic  and  administrative  leadership 
in  higher  education,  including  supervisory  experience  of  faculu  and  staff:  and 
a record  of  excellence  in  teaching,  scholarship  and  service.  Preference  will  be ! 
given  lo  Individuals  with  an  interdisciplinary  perspective. 

Respansibilitics:  Provide  leadership  to  the  Center  in  achieving  its  goals; 
I'tprcsenling  the  Center  to  the  University,  the  community,  agencies  and 
organizations;  ncsponsible  for  its  academic  and  administrative  operations  including 

16  full-time  and  lour  pan-umc  faculty,  as  well  as  on  and  off  campus  facilities:  and 
leacii  one  course  each  semester  in  his/her  area  of  expertise. 

Applications  from  women  and  minority  candidates  arc  especially 
welcome.  Plattsburgh  State  University  is  an  afTirmativc  action,' 
equal  opportunity  employer. 

Salary;  S55.000-$65.000  dependent  upon  quahlicaiions  and  experience; 
excellent  henclils.  Review  of  applications  begins  January  5,  200U  and 
conliniu  s until  position  is  tilled.  Please  send  or  fax  applicaiiion.  sialemeni 
of  leaching  ami  administrative  philosophy  plus  research  interests,  vita, 
ir.viscripls  and  three  leiiers  of  reference  lo-  Chair.  Search  Commillrc 
(I’J#  2358-8081,  c/o  Human  Resources,  Platisburgh  .Stale  University  oi 
New  York.  101  Broad  Sirect,  I’l.illsburph,  New  York  139(11-2681 


San  lose  State 

J N I \ L R L ■ ' Y 

DEAN,  COLLEGE  OF  BUSINESS 

San  Jose  Slate  University  seeks  an  innovative,  dxnamic,  and  inspiring  leader  l 
serve  as  the  Dean  of  the  College  of  Business.  Nominations  and  applications  ar 
invited. 

The  College  of  Business  is  the  largest  business  school  in  the  Silicon  Valle 
region  with  a diverse  student  body  of  approximately  4,500,  and  a productiv 
and  collegial  facultv  ut  120  members.  Our  mission  is  to  be  the  institution  c 
opportunity,  providing  innovative  business  education  and  applied  research  fc 
the  Silicon  Valley  region.  Our  core  values  respect  individual  efTorts  an 
contribution*;,  inclusivencss  and  collaboration,  lifelong  learning  an< 
professional  developm-eni.  responsiveness  and  accountability  to  ou 
community,  risk-taking  and  innovation,  and  environments  supportive  o 
learning. 

San  Jose  State  enrolls  approximately  27.000  undergraduate  and  gradual 
students.  San  Jose,  the  nation’s  llth  largest  cny  and  a vibrant  muliiculiura 
community,  is  in  the  heart  of  Silicon  Valley.  Our  location,  reflecting  it 
iniemationally-renowncd  qualities  of  entrepreneurship,  technology,  am 
innovation,  provides  us  wiih  unique  opportunities  and  challenges. 

The  SJSU  College  of  Business,  fully  accredited  by  thcAACSB,  is  siraiegicall; 
positioned  with  a newly-renovated,  siaic-of-ihtsan  business  classroon 
building,  public  support  and  dynamic  growth  in  major  gifts  and  endowments 
Our  institutional  commitment,  coupled  with  the  strong  support  of  College 
alumni  and  friends,  promises  significant  opportunities. 

in  this  regard  we  arc  looking  for:  A proven  leader  with  the  vision,  passion 
integrity  and  global  outlook  necessary  to  leverage  our  resources  lo  reach  ou 
fullest  potential;  a builder  of  ties  to  our  varied  stakeholders  across  the  College 
the  University,  and  the  Silicon  Valley  region  to  achieve  excellence  in  ihi 
College’s  leaching,  research,  and  service  mission;  a leader  successful  it 
attracting  significant  external  resources;  an  elTcciive  communicator  an< 
consensus  builder  who  can  operate  in  an  environment  of  shared  governance; ; 
professional  who  is  skilled  in  strategic  planning,  implementation,  an< 
administration;  and,  a developer  of  human  capital  who  will  be  efieclivc  will 
recruitment,  selection,  and  professional  development  of  faculty  and  siafT. 

The  Dean  is  expected  to  have  an  outstanding  record  of  achievement  in  highc: 
education,  research,  business,  or  public  service.  Candidates  should  possess  : 
graduate  degree,  preferably  a doctorate. 

Application^:  A complete  application  package  should  contain  a slatcmcn 
addressing  the  candidate’s  qualifications  and  vision,  a curriculum  vilac.  and  : 
list  of  five  references.  The  candidate  screening  process  will  begin  on  January'  31 
2000.  Applications  must  be  received  b\  that  dale  in  order  to  ensure  receiving  ful 
consideration.  However,  applications  will  be  accepted  until  the  position  is  filled 
Applications  can  be  submitted  in  hard  copy  or  electronically  to; 

Attention:  Howard  Combs,  Chair 
College  of  Business  Decanal  Seareb  Committee 
Office  of  the  Provost 
San  Jose  State  University 
One  Washington  Square 
San  JosvnCA  95192-0020 

Email:  provo.sKs  sjsu.edu 

FAX:  (408)924-2410 
PHONE:  (408)924-2400 

The  C ollege  01  Husinov  Web  silc  is  w wu.vob,sjsu.tdu 

Su’i  Jo\e  Shiie  I hii\  ( rutv  i no!  liisenminate  on  the  hosis  ol  rai  c.  t olvr, 
n ligion.  lunionol  origin,  sex.  sexual  itru  nhiuon.  mar nai  status.  prcgnanc\, 
age,  disability,  disabled  xeterun's  t>r  Mernam  lira  wicran  's  status.  This  policy 
y/pplits  lo  ail  SJSL-  student,  fiu  ult\  and  xuifj programs  aruJ  U(  tn  itics. 
Questions  regarding  this  pnlu  \ should  be  directed  to  the  Director  of  Equal 
Oppnnuna\.  One  Washington  .Square.  Sun  Jose,  CA  93/92'OOOi.  {40H\  924- 
Hlf'  S.tSV  IS  an  Equal  Oppimunin/AOlnnatue  Action  Emplowr  Reasonable 
accommodations  arc  made  for  appiu  ant \ iv/r/i  disabtliues 


® STATE  UNIVERSITY  OF  NEW  YORK 

COLLEGE  AT  ONEONTA 

The  College  at  Oneonta  invites  applications  for  twenty-eight  tenure-track  positions  at  the  rank  of  Assistant  Professor.  The  initial 
appoimment  for  these  positions  is  two  years.  SUNY  Oneonta,  a four-year  arts  and  sciences  college  with  a pre-professional  focus,  ofl'ers 
liberal  arts  and  professional  programs  at  undergraduate  and  master's  levels.  Increasing  emphasis  is  placed  upon  technology  and 
community  service  across  all  disciplines  and  the  campus  has  announced  a Universal  Computer  Access  program  (UnC.AS)  for  its  students. 
The  College,  with  5500  students  and  240  full-time  faculty,  is  located  in  the  scenic  Catskills,  three  and  one-half  hours  from  New'  York  City. 
See  the  Oneonta  home  page  for  additional  information  (bttpLVwww.oneoDta.edu). 

The  expectations  of  all  positions  include  teaching  12  hours  per  semester,  unless  otherwise  noted;  research;  advisement;  and  college  service.  All  positions  begin  with  the  Fall 
2000  semester,  unless  otherwise  noted.  Review  of  applications  begins  immediately  and  continues  until  positions  are  filled.  Send  application  letter,  resume,  names,  addresses 
and  telephone  numbers  of  three  professional  references,  official  transcripts,  and  additional  material  as  specified  below  to:  Chair  Search  Committee  (name  listed  in  each 
department),  Box  H,  SUNY  Oneonta,  Oneonta,  NY  13820^15. 

SUNY  Oneonta  is  an  EEO/AA  employer.  Women  and  minorities  are  encouraged  to  apply. 


ANTHROPOLOGY 

Two  positions.  The  Anthropology  Department  maintains  a strong  undergraduate 
anthropology  program  that  provides  general  education  courses  and  two  anthropolog>’ 
major  tracks.  (1)  Archaeology.  PhD  required.  North  American  specialization  preferred. 
Must  be  able  to  teach  introductory  archaeology,  develop  and  teach  suitable  upper- 
division  electives,  develop  and  teach  a local  summer  field  school  in  archaeology.  (2) 
Applied  Cultural  Anthropology.  PhD  required.  Preferred  expertise  in  one  or  more  of 
the  following:  medical  anthropology,  educational  anthropology,  the  anthropology  of 
business  organizations,  rural  development.  Geographic  specialization  open.  Must  be 
able  to  leach  introductory  courses  in  cultural  anihropolog>’,  teach  an  upper-division 
course  in  applied  anthropology,  develop  and  teach  other  suitable  upper-division 
courses,  and  supervise  student  internships  for  our  applied  anthropology  major. 

.^plications 

Include  letter  outlining  teaching  and  research  interests  and  goals  to:  Dr.  John 
Retethford,  Department  of  Anthropology,  (www.oneonta.edu/-anthro). 

BIOLOGY 

The  Biology  Department  maintains  a strong  undergraduate  biology  program  with 
multiple  tracks  and  participates  in  the  environmental  biology  area  of  an  inter- 
disciplinary undergraduate  environmental  sciences  program.  Teaching  responsibilities 
include  general  ecology,  environmental  science  and  issues,  and  general  biology.  Other 
courses  might  include:  conservation  biology,  environmental  capstone  seminar,  plant 
ecology,  wetlands  ecology,  or  wildlife  conservation.  Opportunities  for  research  and 
teaching  also  exist  at  the  Biological  Field  Station  located  in  Cooperstown,  NY. 
Required  qualifications:  PhD  in  biological  sciences  with  emphasis  in  ecology  or  a 
related  field.  Evidence  of  ability  to  teach  and  develop  departmental  courses  at  all 
levels,  ability  to  integrate  computer-based  technology  into  the  curriculum  preferred. 

Applicadons 

Include  current  vita,  statement  of  teaching  and  research  interest,  and  three  letters  of 
recommendation  to;  Dr.  William  J.  Pielraface,  Chair,  Search  Committee, 
Department  of  Biology. 

COOPERSTOWN  GRADUATE  PROGRAM 

The  Cooperstown  Graduate  Program,  a nationally  recognized  program  for  the  training 
of  museum  professionals,  seeks  a versatile  scholar  with  a proven  ability  to  teach 
through  the  observation  and  analysis  of  artifacts.  The  Program  is  co-sponsored  by  the 
SUNY  College  at  Oneonta  and  the  New  York  State  Historical  Association.  Applicants 
must  also  have  a demonstrated  commitment  to  museum  work.  Responsibilities: 
teaching  or  coordinating  courses  in  American  material  culture,  popular  culture, 
decorative  arts.  American  architecture  and  museum  practice.  Participation  in  Program 
admissions,  field  trips,  seminars,  student  advisement,  planning,  student  recruilmcni 
and  other  activities  is  also  required.  The  successful  candidate  will  be  actively  involved 
in  the  life  of  the  College  at  Oneonta  and  the  museums  in  Cooperstown  and  will  work 
closely  with  a teaching  team  including  university  faculty  and  museum  staff.  Required 
qualifications:  Master's  degree  in  American  studies,  art  history,  or  American  History 
with  emphasis  on  material  culture.  PhD  strongly  preferred. 

Applicadons 

include  current  curriculum  \ ita.  statement  of  teaching  and  research  interests  and  goals, 
writing  sample  to:  Ms.  Gretchen  Sorin,  Chair,  Search  Committee,  Cooperstown 
Graduate  Program,  Box  H,  PO  Box  800,  Cof^pcrslown,  1J326. 

ECONOMICS  AND  BUSINESS 

’I"hrcc  positions.  The  Division  of  Uconomics  anj  Business  siriNcs  to  provide 
undergraduate  students  with  the  opponunilN  lo  tocus  on  career  preparation,  a^  well  as 


to  develop  their  intellectual  capacity  and  knowledge  of  the  liberal  arts,  in  Graduate  ; 
level  education,  the  Division  offers  graduate  business  education  to  Business  graduates 
seeking  permanent  teaching  certification.  I)  Accounting.  Duties:  Teach 
undergraduate  d/or  graduate  courses,  research  leading  to  publications  in  refereed 
journals.  Required  quaiirications:  Earned  doctorate  degree  in  accounting  (ABD 
considered).  Preferred  qualifications:  ability'  to  teach  accounting  information  systems; 
teaching  experience;  a record  of  published  research  in  the  area;  license  as  a Certified 
Public  Accountant.  2)  Management  Information  Systems.  Duties:  Teach 
undergraduate  and  graduate  courses  in  management  information  systems  and 
computer  applications  in  support  of  the  Division's  programs.  Required 
qualifications:  Earned  doctorate  (ABD  considered)  in  management  information 
systems  or  related  field.  Preferred  qualifications:  secondary  field  in  accounting, 
marketing,  finance,  insurance,  or  economics;  teaching  experience,  a record  of 
published  research,  willingness  to  participate  in  possible  coopcraiive  program  in 
Russia.  3)  Finance.  Duties:  Teach  undergraduate  courses  in  finance,  money  and 
banking,  and  principles  of  economics.  Teach  graduate  courses  in  financial  Institutions  ^ 
and  markets.  Required  qualificatioas:  Earned  doctorate  (ABD  considered)  in  finance 
or  economics  with  the  other  as  secondary  field,  teaching  experience.  Preferred 
qualifications:  a record  of  published  research,  willingness  to  participate  in  possible 
cooperative  program  in  Russia. 

Aqppllcatiosts 

Include  three  letters  of  recommendation  to:  Dr,  Wade  L.  Thomas,  Chair,  Search 
Committee,  Economics  and  Business  Division.  j 

EDUCATIONAL  PSYCHOLOGY  AND  COUNSELING  j 

Two  positions.  1)  Educational  Psychology.  2)  Special  Education.  Require  I 
qualifications  for  both  positions:  Earned  dociorale  in  Educational  Psychology  or 
Special  Education;  three  years  teaching  experience  in  K-12  schools  or  equivalent 
history  of  school-based  research.  Preferred  qualifications  include  preparation  to 
teach  introductory’  level  undergraduate  or  graduate  level  courses  in  teaming  and 
motivation,  child  development,  and  either  assessment  or  special  cducaiion 
Knowledge  and/or  experience  with  NCATE  certified  programs  helpful 

AppUcadons 

Submit  to:  Dr.  Joan  Marshall,  Chair,  Search  Committee,  337  FilzcIIc  Hall. 

EUEMENTARY  EDUCATION 

Four  Positions.  1 ) Elementary  Mcthematics  Education.  Required  qualificaliuns:  d>  namic 
team  member  lo  leach  undergraduate  and  possibly  graduate  courses  in  Elementary 
Mathematics  Methods.  Appropnaic  doctorate  (c.g..  Mathematics  Education.  Mathematics 
discipline,  Curriculum  and  Inslniclion  with  Mathematics  emphasis,  etc  ) 2)  Reading. 

Required  qualifications:  dynamic  team  member  to  teach  undcrpr-duaic  and  graduate 
courses  in  Reading  and  Literacy,  appropnaie  doctorate  te.g.  Reading.  Litcrecy.  Curriculum 
and  Instnjcllon  with  Reading  emphasis,  etc. ) Prrf  ened  background  m as.scssmcntdiopnostic 
skills,  children's  literature,  special  education,  multicultural  educauon  Elementary 
Science  Education.  Required  qualifications:  d\  nomte  team  member  to  teach  undergraduate 
and  possibly  graduate  courses  in  FlemcnLaiy  Science  Methods,  appropnoie  doctorate  (c  g 
Science  Education,  Science  discipline.  Cumculum  and  Inslrucuon  with  Science  rmphasis. 
etc.),  science  education  cxpenencc  preferred  4)  FJementary  Education  m the  Sl^A' 
Oneonta  and  Mohawk  Valiev  Commumtx  College  (M\'CO  joint  program  fhities'  lecch 
courses  in  child  development,  cducaisorul  pi>>choiogy.  education,  or  elcmemarv  mcUuxJs 
Required  qualifications:  earned  doctorate  in  education.  Required  qualiiicotioav  tor  all  Utur 
positions  include:  teaching  certificate,  and  three  yean  teaching  cxpenence  in  k*ll  rxhrwK 
Preferred  qualifications  for  all  four  poj.Jlions  include  cxpcncntc  wiUt  KC  ATT  . ihr  irucpai’on 
of  lechnologv  into  the  cumet-tum  and  teaching,  and  special  education  College  teaching 
experience  arid  a research  record  arc  desired 


Applications 

Submit  to  Or.  Constance  Keldt,  Chair.  Departiaeni  of  Elementary  Education  and 
Reading. 

FOREIG.N  LANGU.AGES 

Two  positions.  I ) Spanish.  Areas  of  specialization:  I9th  or  20th  centurs  peninsular 
literature,  or  Spanish  linguistics.  Qualifications;  PhD  highly  desirable.  ABD 
acceptable  if  degree  is  conferred  by  .August  2000;  native  or  near-native  fluency  in  both 
English  and  Spanish;  demonstrated  teaching  abilities;  and  experience  in  computer- 
equipped  language  laboratories.  Duties  include:  teaching  Spanish  language  courses  at 
all  levels  and  operation  of  the  language  laboratory.  2)  French.  Areas  of 
specialization:  20th  century  literature  and  francophone  literature.  Duties  include: 
teaching  French  language  and  literature  courses  at  all  levels.  Required 
qualifications:  PhD:  native  or  near-native  fluency  in  both  English  and  French; 
demonstrated  teaching  abilities;  and  experience  with  computer-equipped  language 
laboratories.  Ability  to  leach  in  another  area  desirable  (Spanish,  Italian.  German. 
Portuguese!. 

Applications 

Include  three  letters  of  recommendation  to;  Dr.  David  L.  Anderson,  Department  of 
Foreign  Languages,  300  Schumacher  Hall. 

mSTORV 

Two  positions.  ( ! ) American  History.  Primary  teaching  responsibilities  in  Gniled 
States  history.  Will  include  courses  within  the  successful  candidates’  specialization  as 
well  as  introductory  survey  courses.  Other  teaching  respansibililles  include  the  early 
national  period,  fefTersonian-Jacksonian  America,  and  the  Rise  of  liie  Antebellum 
South.  Required  qualifications:  PhD  at  time  of  appointment.  (2)  American/Asian 
History.  Prima-y  teaching  responsibilities  in  United  States  history  and  a secondary 
teaching  field  in  Asian  hisioty  as  well  as  courses  within  the  successful  candidates' 
specialization,  introductory  survey  courses,  as  well  as  courses  in  South  and  East  Asian 
history.  Required  qualifications;  PhD  at  time  of  appointment;  a candidate 
conversant  in  U.S.  diplomatic  history  from  the  mid-nineteemh  through  twentieth 
centuries  preferred. 

Applications 

Include  statement  of  teaching  philosophy,  sample  course  svilabus  if  available,  and 
three  letters  of  recommendation  to:  Dr.  William  Simons,  Chair.  U.S.  History  Search 
Committee,  History  Department 

HUMAN  ECOLOGY 

Two  positions;  I)  Apparel  and  Textiles,  Required  qualifications;  Doctorate  in 
Apparel  and  Textiles.  Duties;  Teach  undergraduate  courses  in  fashion  marketing, 
merchandising,  design,  iliustration,  computer  applications.  2)  Food  and  .Nutrition. 
Required  qualifications:  Doctorate  and  RD.  Preferred  Qualifications; 
Administrative  experience  in  dietetics  education;  reasonable  proficiency  m the  use  of 
the  World  Wide  Web  and  computer  software  for  instruction  and  experience  with  on- 
line learning.  Duties:  Ability  to  teach  undergraduate  and  graduate  courses  in  two  of 
the  four  areas:  community  nutrition,  nutrition  science,  food  science,  food  service 
systems  management.  See  department  web  page  at 
www.onfonta.edu/-Hucc/intro.html.  The  Human  Ecology  Department  is  accredited. 

AppUcaHoas 

Submit  to:  Dr.  Loraine  TVIer,  Chair,  Human  Ecology  Department  For  fuither 
Information,  contact  Dr.  T)Ier  at  507-436-270S,  e-mail:  tylerll@oneonta.edu. 

MASS  COMMUMCA’nONS 

Duties:  Teach  introduction  to  telecommunications,  audio  production,  video 
production  (studio  and  remote),  and  broadcast  journalism.  Professional  experience 
and  ability  to  teach  public  relations  or  advertising  highly  desirable  Required 
qualifications:  PhD  or  equivalent  .it  the  time  of  appointment,  an  excellent  record  of 
undergraduate  teaching,  and  evidence  of  vironc  commiinicni  to  academic 
collaboration. 

AppUcadons 

Include  three  letters  of  recommendation  to-  Dr.  AH  Zohoori.  Chair,  Department  of 
Communication  Arts. 

MATHEMATICAL  SCIENCES 

Three  positions.  The  Mathematical  Sciences  Department  offers  major  and  minor 


teaching  excellence;  and  ability  to  teach  diverse  courses  in  an  undergra 
Computer  Science  major  program  arc  preferred.  2)  Statistics/Mathemi 
Required  qualifications;  PhD  or  ABD  in  Statistics  or  Mathematics.  Streng 
probability  theory,  operations  research,  and/or  statistical  inference;  demonsi 
collegiate  teaching  excellence;  ability  to  teach  diverse  courses  in  undergra 
Statistics  and  Mathematics  major  programs  are  preferred.  (3)  Matbem: 
Required  qualifications:  PhD  or  ABD  in  Mathematics.  Strength  in  geometry,  di; 
mathematics,  and/or  differential  equations;  demonstrated  collegiate  tea- 
excellence;  and  ability  to  teach  diverse  courses  in  an  undergraduate  Mather 
major  program  are  preferred. 

AppUcadons 

Include  curriculum  vitae,  graduate  transcripts,  and  arrange  to  have  three  led 
reference  sent  to;  Dr.  Leo  J.  Alex,  Search  Committee  Chair,  Methem 
Sciences  Department  Please  indicate  Box  HI,  HZ,  or  H3  for  appropriate  pos 

MUSIC 

Two  positions  in  Music  Industry.  Duties;  Teach  courses  relating  to  the  reo 
industry  or  computer-assisted  theory,  and  some  area  of  studio  performance  : 
ensemble.  Participate  actively  in  departmental,  reeruitment  and  outreach  e 
Required  qualifications:  Juris  Doctorate  or  Master's  degree.  Doctorate  pre! 
Successful  experience  and  expertise  in  at  least  three  of  the  following  areas;  Bu 
Affairs,  recording  operations,  middle  or  senior-level  recording  company  manag 
and  marketing,  A&R  creative,  publishing,  promotion,  song-writing,  rec 
technology,  computer-assisted  theory  instruction.  A complementary  performanc 
in  keyboard,  voice,  or  wind  instrument. 

AppUcadons 

Include  performance  tape  or  CD  tm^obert  E-.irstow,  Chair,  Department  of ! 

PHYSICAL  GEOGRAPHY  / E.NVIRONMENTAL  GEOGRAI 

The  Geography  Depanmeni  maintains  a strong  undergraduate  geography  pi 
and  handles  the  environmental  planning  area  of  an  imer-discipliimry  environ 
sciences  program.  Teaching  responsibilities  include  courses  in  physical  geo| 
regional  climatology,  and  environmental  planning/management,  along  with  coi 
introductory  geography  and  environmental  issues.  Opportunity  will  exist  to  i 
new  courses  or  redesign  existing  courses.  Candidate  must  have  commitment  to 
undergraduate  teaching.  Required  qualincations:  PhD;  good  oral  and 
communication  skills;  ability  to  actively  pursue  outside  grants  and  contiai 
develop  and  maintain  a solid  research  record  Successful  candidate  expo 
support  established  and  growing  undergraduate  programs  in  geograpi 
environmental  sciences  v 

AppUcadons 

Submit  to;  Paul  R.  Baumann,  Choir,  Search  Committee,  Departm 
Geography.  Voice  607-436-3459.  Fax  607-436-2656. 

POLITIC ■yL  SCIENCE 

The  Political  Science  Department  offers  both  an  undergraduate  major  and  n 
Political  Science,  but  no  graduate  program.  The  position  requires  a spec 
■American  Political  Institutions  and  Processes  who  is  prepared  to  teach  the  intre 
survey  of  U.S.  Government  and  many  of  the  following  courses:  Congre 
Presidency,  Public  Policy,  Interest  Groups,  Political  Parties,  State  ant 
Government,  and  Ur’nan'Metropolilan  government.  Teaching  responsibilities 
courses  in  Introduction  to  U.S.  Government  and  two  or  three  upper-division 
Required  qualifications:  PhD  in  Political  Science  at  the  time  of  applicatic 
demonstrable  expertise  in  the  above  areas,  and  appropriate  successful  co 
university  teaching  experience  as  the  instructor  of  record,  preferably  on  a full  tir 

.AppUcadons 

Include  statement  of  teaching  and  research  interests  and  three  professional  i 
reference  to.  Dr.  Carl  E.  Mcach.im,  Chair,  Political  Science  Search  Comn 

SOCIOLOGY 

Primary  focus:  Crime  and  deviance,  criminology  or  criminal  justice.  Secom 
of  interest;  social  problems  Duties:  teach  and  develop  courses  in  subje 
Required  qualifications:  PhD  in  Sociology.  Required  qualifications;  profit 
SPSS,  computer  based  academic  applications:  interest  in  technological 
instruction,  distance  learning,  net  based  information;  publication  record; 
e.xpcrience. 


Applications  and  nominations  are  invited  for  the  position  of  Vice 
Chancellor  for  Research  effective  July  1 , 2000. 

The  Vice  Chancellor  for  Research  will  provide  coordinated  and  full-time 
executive  leadership  for  research  at  UCLA.  The  position  will  report  to  the 
Chancellor  through  the  Executive  Vice  Chancellor  and  is  expected  to  have 
responsibility  for  the  following  major  areas: 

• Campuswide  research  policy,  planning,  initiatives  and  coordination 

• University-industry  relations  and  technology  transfer 

• Research  growth  and  investment  strategies 

• The  welfare  of  human  and  animal  research  subjects 

• Scientific  integrity  and  the  management  of  conflict  of  interest 

• Reviews  of  organized  research  units  and  advice  to  Deans  on  their 
management 

In  pursuing  those  responsibilities,  the  Vice  Chancellor  for  Research  will 
work  collaboratively  with  UCLA's  provosts,  deans,  department  chairs, 
faculty  and  Academic  Senate,  building  on  campus  strengths,  finding 
synergies,  and  supporting  collaboration  for  the  greater  benefit  of  UCLA 
and  individual  academic  units.  The  incumbent  will  work  closely  with  the 
Vice  Chancellor  for  Graduate  Studies  and  Dean  of  the  Graduate  Division  in 
coordinating  areas  of  mutual  relevance.  Also,  the  incumbent  will  work 
closely  with  the  Associate  Vice  Chancellor  for  Information  Technology  in 
developing  plans  and  policies  related  to  research  computing.  The  Vice 
Chancellor  for  Research  will  be  a member  of  the  Chancellor’s  Executive 
Committee,  and  will  have  a close  working  relationship  to  Sponsored 
Research  and  Extramural  Fund  Management. 

The  Vice  Chancellor  for  Research  will  be  responsible  for  representing  the 
university  to  external  agencies,  serving  as  a legislative  liaison,  and 
promoting  international  and  cooperative  research  arrangements  with 
governments,  other  universities  and  private  industry.  The  Vice  Chancellor 
for  Research  must  be  cognizant  of  all  State  and  Federal  regulations  and 
compliance  requirements  on  animal,  human,  and  biological  safety,  conflict 
of  interest,  scientific  ethics,  and  patent  and  other  intellectual  property 


Candidates  should  have  demonstrated  leadership  and  experience  in 
academic  administration  in  a research  university  setting:  a goad 
understanding  of  federal  and  corporate  funding  opportunities;  a 
distinguished  personal  record  of  funded  research;  demonstrated  experience 
in  the  development  of  collaborative  research  ventures  and  sensitivity  to  the 
research  needs  of  all  disciplines  represented  at  major  research  universities. 

Candidates  must  have  the  academic  credentials  to  qualify  for  a tenured 
appointment  at  UCLA  Salary  will  be  commensurate  with  fpackground  and 
experience. 

For  addition.rl  information,  please  go  to: 
http://www,apo.ucla.edii/apov,cb/vc-rcscarch/ 

To  be  ensured  full  consideration,  nominations  and  applications  should  be 
sent  by  December  31,  1999  to 

VC  Research  Search  Committee 
do  Ms.  Rene  Dennis 
Office  of  the  Chancellor 
University  of  California 
3109  Murphy  Hall 
Los  .Angeles,  CA  90095-1407 
Facsimile:  (310)  206-9643 
E-mail:  rdennisP  concl.uclu.edu 

Please  review  the  Position  Description  a-,  well 


^ California  State  University,  Bakersfield 

Announcement  of  Openings 

Ca]ii)mia  State  Univenit^-.  Bakcr^dd  is  one  of  cainpuses  d the  CaJifomia  State  Iniversiiy  s\^em  locsued 
hours  north  d Los  Afigeles.  Bakeisfield  is  a on  0/  owsr  ZiSOOO  people  wihm  a diwrae  populauon  of  nx;re  than 
TOOXKX)  m the  southern  San  Joaquin  \il!ev  CSIB  sen-es  over  SWO  students  vnih  a faaJis  d neajlv  ^ in 
schools'  Arts  and  Saences,  Business  and  Public  Admimstratjon,  and  Bducalioa 


Tenure-Track  Faculty  Positions,  2000/2001 


Commoniciuoib  bepanmen; 
Computer  Saence  Depanment 


Cnminal  justice  bepaflmcn'. 


School  of  Arts  & Sciences  (661)664-2221 

AnLhropology  Departmeni  Asistam  Proftssor 

Cultural 

Biolog)  Department  Assistant  Professor 

Piam  Ecolo© 

Biolog-' Departinenl  Assistant  Professor  and  LhreaorcfEhvironmenii 

Studxs 

Wriebrale  Ecclog>  and  Cxinserkalion 
Commomciuofb  Departmen;  Assistant  Professor 

bpeech  (uonimujuatioryDirBCSor  of  Forensic. 

Computer  Saence  Department  Assistant /Assoaate  Professor 

Ail  Areas  Considered 

Cnminal  justice  Departmen'.  Assistant  Professo** 

Generalist  or  backj?round  m L?*'  Enhnaimcisi 
Ecormiics  I^epartment  Assistant  Professor 

A^ojitural  Economics  and  Labor  Economics 
English  Department  , Assistant  Professor 

English  Composuioo 

Mathemaoc'  De^ianmen;  .Assistant  Professor 

Viathcnialics  Education 

Nursing  Depanmer.'.  .AbSisianl  > Assnaate  Professtv 

Viedicai  bur^cal 

Philosophy  Dcpartmeri'  Assisiam  Professor 

.Angl'Mmencar.  .AnaJ\Si> 

boaal  Vlotk  Dcf-anmcr.:  Assistant  Professor 

Generalist 

Soaai  Vtotk  Department  Asiostam  / Assooaie  iWasrir 

Generalist 

Socologv  Department  .Assistant  Professor 

Sxiological  Theory 

School  of  Busine&s  end 

Public  Administration  (661)664-2157 

Management  Department  Assistant  i Assoaale  Professor 

General  Managemenl/Stratepr  Managemrn: 

Public  hjiiCi  and.*Jn:iMJstnit;  <'i  l*epa.in-4i  t .Assusiani /Associate  Professor 
Cieneralist 

School  of  Education  (661 1664-2219 

Educaiion  lAvartineri’.  .Assistant  /Assoaate  Professor 

Bi!ingualAiuiucultural  Education  I 

Assistant  / Assoaaie  Profssor  j 

Educational  Administration  1 

Teacher  EuucalikXT  Ixpartmci-  .Assistam  ( Assoaaie  Professor 

Child  Dewtopment/Earlv  Childhood  Educatwis 
A<5istam  / Assoaaie  Professor 

Kiemcnlaiy  AUilhemalics  I 

Assistant /Associate  Professor 
Ki-ading  ijtiTi*.  tciivinun'  antl'or  Ncoondan 

( ’ positions) 

AsiOnt  / Assoaaie  Prufesso^ 

S^iccial  Educauon.  .Moderaie/Sewre.  K-U 
L'c-d-  'iUrv''‘Ldd:c  and  life  SVJl' 

As.MsLt'}i  /Assooatf  Professor 

ioiclier  tJjcaiiuiv'M'ainda.'v  Eduaiiun  SpcaaJiv 

In  atldiuon.  CSTh  ajiilint*'*  l.  scv'k  jj>{*l!s:ai,is  iir  pan-bme  ai»d  full-L'me  itiiit>urAn  faniirv  apfoininvnts  ir 
vano’ib  areas.  Afpliaticirts  sh'JuM  W sabmiuert  to  llie  appmpnaie  departmeni 

A doctorate  isnormaltv  requmd  at  Uic  uin.  d ,i(\;Khn'jTr.‘nik»f  I'l  lenure-lfack  poiit3oriS,‘nv:'  l-'.'xrrs.tv  offerr  nr 
fvarpboral  k-ncfiU.  p iCMfs- 

Uosingda!i3  will  be  I'K)  so(*riCf  llian  l.i;iij.ir.  M 2000  »»'■  tfnuft'  track  positions.  Applicants  sU»j!d  send  l Icturuf 
iniereM  cuTiiil  \ila  plaaenient  bit  or  graduate  CL’urvs«)rk  iraivscnpts.  and  Uittr  tefereners L'» 

California  State  L'niversity,  Bakersfield 

fhalr.  Department  of. 

9001  Stockdalc  Highway 
Hukcrbncld.  CA933U-I09<> 

Internet  Addres-s:  http://www.csubQk.edu 


Ecormiics  I^epartmenl 
English  Department 


Mathemaoc'  De^ianmen; 


Nursing  Depanmer.'. 
Philosophy  Dcp-artmeri' 
boaal  Vlotk  Dcf-anmcr.: 

Soaai  Vtork  Department 
SoGologv  Department 

School  of  Business  end 
Public  Administration 
Management  Department 


Public  hjjiCs  and.AlniiMJstnit;  <'i  iVpa.inHi  * 

School  of  Education 

.Aismccd  Education  lAvartineri’. 


Teacher  Eaucaln-xr  Dipartmci- 


UNIVERSITY  OF  NORTHERN  COLORADO 


FACULTY  POSITIONS  IN  ART/MUSIC/DANCE 

I 

VOCAL  ARTIST/TE.\CHER -ASSISTANT  PROFESSOR  Of  MUSIC  j 

Te»iufc-(rack.  n^cuo-soprano  prctcrrcd:  jII  low  voues  considered:  masrers  or  doctoral  degree;  cudence  ot  outstanding  | 
achievernenr  in  pertormance  ai(!i  at  least  three  years  tcaci^mg  experience.  'I'cavhing  and  ad\ising  ot  undergraduate/graJuate  ' 
voice  students.  | 

ASSISTANT/ASSOCIATE  PROFESSOR  VISUAL  ARTS  -ART  EDUCATION 

Tenurc'track.  Required  Ph.D  or  Ed.D.:  succcsstui  v.ork  m art  education  and  research,  record  of  creatoe  ssork.  gran:  writinc. 
publications  and  presentations  related  (o  art  education,  nso  years  each  of  college  and  puhi  c school  (K>12)  teaching  experience. 
Duties  Will  include  teaching  art  education,  undergraduaie/graduate  levels,  supervising  student  (cachers 

ASSISTANT  PROFESSOR  OF  VISUAL  ARTS  - CERAMICS 

Tenure-track.  Required;  MFA  with  a minimum  of  rwo  vears  successful  college  teaching  experience.  Duties  will  include  'iX'hcel 
Throwing  and  Handbuilding  and  coordinaiing  the  ceramic  program.  Preference  will  be  given  to  applicants  with  glaze 
formulation  and  grant  writing  experience. 

ASSISTANT  PROFESSOR  OF  VISUAL  ARTS  - GRAPHIC  DESIGN 

Tenure-track,  Required:  MFA  with  a minimum  cf  rwo  tears  successful  college  teaching  experience.  Teach  Graphic  Design 
courses  and  Studio  Foundations.  Prefetence  will  be  given  to  applicaois  with  computer  graphics  and  grant  writing  experience. 

ASSISTANT  PROFESSOR  OF  DANCE 

Tenure-track.  MFA  or  equivalent  professional  experience  in  Dance  required.  Teach  all  levels  of  ballet,  baliet  partnering,  theory, 
labanotaiion-movement  analysis,  dance  histon'.  dance  teaching  methods  and  modern  dance.  Responsibilities  may  include  some 
Music  Theatre  or  I*heatre  choreography  and  choreography  ol  ani;M-i  Nuts  ra..kcr  production. 

ASSISTANT  PROFESSOR  OF  DANCE 

Tenure-track.  MF.A  or  equivalent  professional  cxrcncn^c  in  Dance  required.  Teach  a!l  levels  of  lazz  dance,  heginnmg  ballet, 
modern  dance,  dance  theory,  and  chorcograpln.  Rcsp«.>nsihilitics  mav  include  some  Music  Theatre  or  Fbieaire  choreography 
and  stage  combat  coaching. 

CONTACT:  (970)  351-2194  for  complete  ^-acanev  Announcements  on  the  above  positions.  Deadline  for  submission  of 
matcruls:  January  5.  2000.  Umversiry  of  Northern  Colorado.  C‘ol!ege  m I’erform^ng  and  Visual  Arts,  501  20th  Street.  Creclev. 
CO  80639. 

UNC  is  an  AA/EO  employer  committed  to  fostering  diversity  in  its  student  body,  faculty  and  staff.  Affirmative  Action/Equal 
Opportunity  Office.  Carter  Hall,  201 1 


MICHIGAN  ST/ 


U N I V E R S I ■ 

The  College  oj  Education  announces  1 1 tenut 
positions  so  hepn  fall  2000. 

ASSISTANT  PROFESSOR 

- School  Psychology 

- Technology  in  Peaching  and  Learning 

- Stxjial  Studies/Elementary  Education 

- English  Educaiion/Secondary  Education 

- English  as  a Second  Language  and  Foreign  Lar 
Teacher  Education 

- Curriculum  Theory  and  Educational  Philosopi 

- Athletic  Training  (pending  approval) 

ASSISTANT  OR  ASSOCIATE  PRO] 

• Rehabilitation  Counselor  Education 

- Teacher  Education/Elcmeniary  Education 

- Teacher  Education/Secondary  Education 

ASSOCIATE  OR  FULL  PROFE 

• Maihematia/Elementafy 

Complete  descripiiom  are  available  : 
http://ed«wcb5«educ.nuu.edu/kiosl 
Of  by  calling  517-355-1733. 
Review  of  applications  will  begin  January  * 

Minimum  qualifications  for  ail  positions  indue 
docrorate  in  an  appropriare  field  and  evide' 
quality  scholarship  commensurate  with  the  pos 

U'6mei7  and  fninoritiei  are  encouraged  to 
Persons  with  disabilities  have  the  ri^rt 
request  and  receive  reasonable  aceommod 
MSU  IS  an  affirmative  actionJeqiusi  opportunity 


DEAN  OF  COMMONWEALTH  COLLEGE 


The  Univenity  of  Massachusetts  Amherst  invites  applications  and  nominations  for  the  position 
of  Dean  *of  Commonwealth  College,  the  newly  esrablished  Honors  College  of  the 
Massachusetts  Public  Higher  Education  System.  The  College  is  located  at  the  University’s 
flagship  campus  at  Amherst.  The  goal  of  the  College  is  to  be  an  undergraduate  honors  college 
of  national  distinction  in  the  public  sector.  The  purposes  of  the  College  are  to  increase  the 
m a M JB  number  of  outstanding  Massachusetts  high  school  graduates  at  the  Universicy,  ro  provide  an 

Kfl  innovative  interdisciplinary  honors  curriculum,  and  to  spearhead  the  development  of  honors 

courses  and  programs  throughout  the  .Massachusetts  higher  cducarion  s^tem. 

The  Dean  of  Commonwealth  College  must  be  a crcaiive  leader  who  can  work  wirh  Commonwealth  College  students  and  staff 
and  University  faculry  and  administrators  to  build  a program  of  academic  excellence.  The  dean  oversees  all  aspects  of  college  life 
on  campus;  rhe  recruitment  and  advising  of  honors  srudenrs,  the  development  of  rhe  academic  curriculum  including  skills-bascd 
learning  programs,  (he  Office  of  National  Scholarship  A.dvisement.  and  the  expansion  of  undergraduate  research  and  internship 
opportunities.  The  dean  has  a support  staff  and  an  instructional  budget.  The  dean  works  with  the  deans,  department  chairs,  and 
faculry  of  other  schools  and  colleges  at  the  University  lo  provide  courses  and  research  opportunities  appropriate  for  honors 
students  and  ro  coordinate  the  activities  of  Commonwealth  College  with  undergraduate  activities  elsewhere  on  campus.  The  dean 
jIso  works  With  honors  program  coordtnarors  at  the  other  tv.enr>-<\cn  public  higher  education  insiiiuttons  in  .Massachusetts  to 
dcveliip  lionors  progranu  across  the  system.  The  dean  reports  direcilv  to  the  Provost  ol  the  Univ'-rsity  of  Massachusetts  Amherst 
and  IS  a memher.  with  (he  deans  of  the  orher  colleges  and  schools  at  the  University,  of  the  Council  of  Deans. 

Qualifiotions  include  a Ph  D or  equivalent  degree,  a nanona)  academic  repurarion.  and  a disringuishcd  reaching,  research,  and 
publication  record  to  mem  appointment  at  the  rank  of  professor  in  the  appropriate  hosr  department.  Candidates  should  have  a 
record  of  commitment  ro  undergraduate  educanon  and  experience  in  developing  and  implementing  programs  for  active  learning. 
C.andidates  should  demonstrate  strong  interpersonal  skills,  successful  colljborarion  with  others  on  complex  raska,  successful 
.idministrative  experience  and  significant  honors  experience.  Finally,  candidares  should  be  able  to  amculate  a compelling  vision 
ol  an  honors  cducauon  wuhin  the  Univcrsiry  and  to  the  citizens  of  the  Commonwealth  of  Maasachusetts. 

The  preferred  starting  date  for  this  position  is  July.  20(X).  Salary  iscompetitne.  .Applicarionssliouid  include  a letter  ofintcjest  that  describes 
die  camliiiuc's  qualifications  and  sision  for  an  honors  college,  curriculum  Miae.  and  the  names,  addresses,  phone  numbers,  and  e-mail 
addresses  of  at  least  rliire  referees.  Applicarioiu  and  rKiminations  rhouM  be  sent  to  Professor  Mary  C.  Wilson,  Cluir,  Cortunonwcalth 
College  Dean  Search.  Office  of  the  Provon,  Whitmort  Adnuiustradon  Building.  University  of  Massachusetts  Arnhem,  Arnhem, 
MA  01003.  Hie  seaah  commiixec  will  begin  reviewing  applications  January  3.  2000. 


East  Stroudsburg  Univt 
Pennsylvania 


ASSISTANT  PROFES 
Department  of 
Miithematics 

Eijt  Siroui'b’j.'j  I nivfisity  is  seeking 
Assisianl  Professor  for  a continuing  posi 
Mailicmaucs  Dcpatimcnl  lo  begin  in  Fall  20 
Degree  in  Malhcraalics  Education,  wu) 
background  in  matbcma'jcs,  or  Ph  D.  in  Math 
a strong  background  in  educational  theory 
required  Strong  preference  v.  ill  be  given  to  cat 
experience  leaching  maihcmaiics  a(  6-12 
dctemiinaiion  will  be  based  upon  sucecssf 
which  niay  include  teaching  demonstration 
Competitive  salary  and  excellent  benefi 
Applicant  sh'jjid  suoiT.il  a lellcr  of  applicaiio 
a Vila  and  three  carrem  letters  of  rccomraenda 
ihcir  academic  background  and  recent  leachin 
by  January  17  , 2000  to:  Professor  Edw 
Search  & Screen  Committee,  Mathematics 
East  Stroudsburg  I'niversity,  East  Slrot 
1X301-2999 


trerr 


COMPUTER  INFORMATION  SYSTEMS 
(2)-Search  Reopened 

Teach  range  of  computer  courses  including  object-oriented  programming,  telecommunications  & 

! systems  development  using  CASE  tools.  Background  in  multimedia  and  prior  teaching  experience 
' desirable.  Ph.D.  or  Master's  degree  in  Computer  Science  plus  thirty  (30)  graduate  credits  in  Computer 
Science  required  for  Assistant  Professor,  Master's  degree  in  Computer  Science  or  related  area  required 
for  Instnjctor.  Evening/Saturday  teaching  may  be  required.  \fec.#787-2.  Deadline  12/23/99 

HEALTH  INFORMATION  TECHNOLOGY- 
Search  Reopened 

Teach  lull  range  of  Health  Infonnation  Technology  courses.  Master's  degree  + ART  or  RRA  certifica- 
tion + eight  (fi)  yrs  teaching  or  managerial  exp  in  the  field  req'd  for  /^sst.  Professor  rank.  Master's 
degree  require  for  instmctor.  Knowledge  & exp  with  computer  software  design  and  applications  in 
health  infomiation  management  req'd.  Vac.#786-2.  Deadline  12/23/99 

NURSING  (2>-Searc:h  Reopened 

Classroom  and  clinical  teaching  of  Medical-Surgical  Nursing.  Master's  degree  in  Nursing/clinical 
specialization,  fifteen  (1 5)  related credits  beyond  Master's  degree,  and  five  (5)  years  appropriate  teach- 
ing experience  and/or  professional  experience  and  New  York  State  RN  License  required  for  Assis- 
tant Professor;  Master's  degree  in  Nursing/clinical  specialization.  New  York  State  RN  License  and 
teaching  experience  and/or  professional  experience  for  Instnjctor,  Experience  with  instructional 
technology  a plus.  Evening/Saturday  teaching  may  be  required.  Vac.#774-2.  Deadline  12/23/99 

a EARLY  CHILDHOOD  EDUCATION/CHILD  CARE 

To  teach  a range  of  courses  in  Early  Childhood  Education/Child  Care.  Minimum  of  three  years  expe- 
rience  teaching  child.'en  between  6 months  and  8 years  of  age  and  2-3  years  of  college  teaching 
required.  Experience  with  non-traditional  students  preferred.  Strong  background  in  curriculum 
p development  and  brain  research  for  infant-toddlers  (0-3  years)  as  well  as  curriculum  development  for 
I preschoolers  (3-8  years).  In  addition,  a good  background  in  special  education  is  helpful.  Master's 
' degree  for  Instnjctor,  Doctorate  for  Assistant  Professor.  Vac.#803.  Deadline  12/31/99 

ELECTRONIC  RESOURCES  LIBRARIAN 

Coordinate  the  Library’s  electronic  resources,  including  librarys  v/ebsite,  e-subscriptions.  CUNY+  and 
Internet  stations.  Assist  in  development  of  virtual  library.  Liaisons  with  campus  information  technol- 
ogy departments  and  CUNY  Computer  Center.  Parridpate  in  teaching  the  use  of  electronic  resources 
and  reference.  Knowledge  of  web  design,  network,  servers  and  supervisory  skills  highly  desirable. 
MLS  required  for  Instruaor  and  2nd  Master’s  for  Assistant  Professor  rank.  Minimum  2 years  library 
experience.  Evening  or  Saturday  schedule  may  be  required.  Vac.#804.  Deadline  1/5/00 

LAITN-AMERICAN  STUDIO 

Teach  courses  in  Latin-American  Studies.  Master’s  degree  in  the  field  of  Latin-American  Studies  and 
teaching  experience  for  the  position  of  ln.stnjctor  will  be  considered.  Ph.D.  in  Latin-American  Studies 
p and  teaching  experience  required  for  the  position  of  Assistant  Professor.  Fluency  in  English  '.^^uired 
) and  Spanish  as  a second  language  preferred.  Computer  literacy  a plus.  Evening  or  Saturdt  y sched- 
' ule  may  be  required.  Vac.ff805.  Deadline  12/31/99 

AFRICAN-AMERICAN  STUDIES 

Teach  courses  in  African-American  Studies,  Political  Science  and  History.  Master's  degree  in  Politi- 
cal Science  or  Histo^  in  African-American  Studies  and  teaching  experience  required  for  the  position 
j of  Instnjctor.  Ph.D.  in  Political  Science  or  History  in  African-American  Studies  and  teaching  experi- 
ence required  for  the  position  of  Assistant  Professor.  Fluency  in  English  required.  Computer  literacy 
a plus.  Evening  or  Saturday  schedule  may  be  required.  Vac.#806.  Deadline  12/31/99 

COLLEGE  LABORATORY  TECHNICIAN  (2)- 
Search  Reopened 
Computer  Infonnation  Systems 

Maintain  and  supervise  multiple  networked  (NT,  Novell)  student  PC  labs;  supervise  and  train  college 
assistants  and  work  study  students;  assist  faculty,  staff  and  students  as  needed.  AA.S.  degree  in  infor- 
mation technology  £uid  2 years  related  experience  required.  Bachelor's  degree  in  computer  science 
or  related  field  prefemed.  Evening  and  weekend  hours  may  be  required.  Vac.#790-2.  Deadline  11/26/99 

ADJUNCT  NURSING  FACULTY 

Teaching  and  supervision  of  students  in  the  clinical  area.  Clinical  specialization  in  Fundamentals,  Med- 
i tcal-Surgical,  Obstetrics,  Pediatrics.  Psychiatry.  Master's  degree  in  Nursing/clinical  specialization 
i and  recent  appropriate  clinical  teaching  and/or  clinical  expenence,  and  New  York  State  RN  License 
required.  Vac.#801 . Deadline  12/23/99 

SALARY:  Instructor:  $29,997/A  - S48.284/A 

Assistant  Professor;  S32.703/A  - S57 ,049/A 

College  Lab  Technician:  $25,346/A  - S39.829/A 

Adjunct  Lecturer:  $50.04/ph 

REFER  TO  A SPECIRC  BMCC  VACANCY  # ABOVE  AND  SEND  TWO  (2)  RESUMES  ALONG  WITH 
TWO  (2)  COVER  LETTERS  BY  SPECIFIED  DEADLINE  TO: 

__  . A Mr.  G.  Scott  Anderson 

13  II  Jkf  g Director  of  Human  Resources 
1 M V -V  - Borough  of  Manhattan  Community  College/CUNY 
, BRf  ^ 199  Chambers  street,  New  York,  NY  10007 

f AN  EUUAL  OPPORTUNtTY/AFnRMATIVE  ACTtONJAMERICAN  0ISA8ILITY  ACT  EMPLOYER 


School  of  Education 
Dominican  College 

Dominican  College  of  San  Rafael  (located  in  the  San 
Francisco  Bay  Area)  seeks  Dean  fcr  its  School  of  Education. 
Responsibilities  include  providing  academic  and 
administialiw  leadership  supervision  and  development  of 
faculty,  curriculum  design,  program  evaluation, 
fundraising,  budget  and  enrolimeiit  management. 
Requires  excellent  administrative  and  inteipesonal  skills, 
doctorate  in  education  with  successful  record  of  teaching 
and  reseaich,  familiarity  vtith  policy  issues  relating  to 
teacher  education  in  Califamia. 

Submit  letter  of  application  and  resume  to  SOE  Dean 
Search,  Human  Resources  OfTice, 
Dominican  College  of  San  Rafael,  50 
Acacia  .Ave.,  San  Rafael,  CA  94901-2298. 
Interested  parties  may  also  apply  by  emailing  to 
hr@dominlcan.edu  or  by  faxing  to  (415)  257-139S 
Bor  hjl!  job  description,  visit  www.dorainican.edu 
and  iook  under  General  Infonnation 

He  are  strongfy  committed  to  building  a diverge 
community,  and  tberefore  uelcome 
applications  from  people  of  color 

DOMINICAN 

I^COLLECE 

cJJiv'SAN  R.AFAEL 


^ / 't 
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BIOLOGY  POSITIONS 

Tbe  CoUegfcf  SaenceandMnolo^qfTkxasA&M  i^’erstiy'-Corpt 
Cbnsti  mrUes  appitcaitons for  tuo  tmutv-tracb  ir-ology  postltotu 

1.  BIOLOGIC  Successful  appliam  «iU  primarily  teach  ar 
coordinate  iarge  (>2D0)  freshman  interdisciplinary  biolo] 
courses  with  laboratories.  Applicants  should  have  broad  training : 
biology,  deraonstraied  excellence  uUMchmg.  and-otpcnencc  un 
leaching  and  coordinating  large  lecture  and  laboratory  classes. 

2.  PLA-Vr  BIOLOGIC  Preference  «1U  be  given  to  applicants  wi 

I expertise  in  one  or  more  of  the  following  areas-gcnciic 
cellular/moiecular  biology  or  physiologv- 

\ Ph  D in  Biology  or  a direciK’  related  discipline  is  required  at  d 
time  of  appointment.  Preference  will  be  given  to  candidates  w1 
demonstrate  competence  m web-assisicd  learning,  mnovau 
leaching  styles  and  the  potential  to  conduct  funded  graduate  ai 
undergraduate  research 

To  apply,  send  a lelicr  of  application  mdicaimg  die  prderr 
position  and  desenbing  your  teaching  and  search  interests, 
curriculum  vitae,  copies  of  iranscnpis.  and  three  letters 
references  to  Dr.  Diara  Mariflcz,  Dean.  College  of  Science 
TWinology.  6J00  Ocean  Drive,  Corpus  CfarisU.  Texas  7R4J 
The  posiuon  will  remain  open  until  filled,  however,  in  order 
receive  full  consideration,  completed  application  mitcnaJs  shoi 


Plattsburgh  State  University  of  New  York 
invites  applications  for  Fall  2000  tenure  track  positions. 


Piaitsburgh  State  University  of  New  York  is  a comprehensive,  coeducational, 

Eublic  institution  of  nearly  6,000  undergraduate  and  graduate  students. 

ocated  on  the  shore  of  Lake  Champlain,  the  College  is  tbe  intellectual  and 
educational  center  for  the  Lake  ChamplainfAdirondack  region  of  New  York 
State,  The  small  city  character  of  Plattsburgh  and  neighboring  Burlington,  VT 
provides  a quality  of  life  unsu^assed  for  the  whole  family.  Outdoor  activities 
abound  along  L^e  Champlain,  in  the  Adirondack  High  Peaks  and  nearby 
Olympic  resort  village  of  Lake  Placid  while  the  urban,  multicultural  lifestyle 
is  rich  in  neighboring  Montre,!!,  Canada,  one  hour's  drive  from  campus. 
Plattsburgh  is  easily  accessible  to  New  York  City  and  Boston  via  air,  bus,  train 
and  Interstate  87. 

Successful  candidates  must  be  committed  to  excellence  in  teaching  in  an 
undergraduate  institution  offering  programs  in  the  ans  and  sciences, 
education,  human  and  health  services,  business  and  economics  with  an 
understanding  of  and  sensitivity  to  minority  and  gender  concerns.  Selected 
candidates  will  have  an  interest  in  interdisciplinary  and  collaborative 
programs  such  as  Women’s  Studies.  Latin  American  Studies  and  Canadian 
Studies,  ail  of  which  are  special  foci  for  the  College;  a desire  to  integrate 
information  technologies;  and  a willingness  to  participate  with  new  distance 
learning  programs. 

The  faculty  is  challenged  to  redefine  their  teaching  roles  by  incorporating  recent 
research  on  teaching^effcctiven'.ws.  The  college'  supports  faculty  scholarship 
through  the  NYS/UUP  bargaining  agreement,  minority  and  women  faculty  mat 


Funded-In-House  Mini-Grants  to  proside  seed  funding  for  research  activities, 
Redcay  Teaching  Enhancement  Awards,  Presidential  Research  Awards,  and 
Educational  Technology  Awards. 

We  offer  a competitive  salary  and  an  excellent  benefits  package.  Unless 
otherwise  stated,  review  of  applications  begins  immediately  and  continues  until 
the  position  is  filled. 

Application  Procedure:  Please  .send  or  fax  cover  letter,  resume,  or 
curriculum  vitae,  u-anscripts,  three  letters  of  recommendation  and  other 
reque.sts  mentioned  in  individual  ad  to;  Chair.  Search  Committee 

(PJ# ).  do  Human  Resources.  Plattsburgh  State  University  of  .New  York, 

101  Broad  Street,  Plattsburgh.  NY  12901-  2681.  Fax#  (518)  564-5060. 

Applications  from  women  and  minority  candidates  are  especially 
welcome.  Plattsburgh  State  University  is  an  alTirmative  action, 
equal  opportunity  employer. 


COMMUNICATION 

Multimedia  (PJ#  2371-808)  ASSISTANT  PROFESSOR  - Qualifications 
Ph.D.  is  preferred  for  this  position,  but  ABDs  will  be  considered  at  lecturer'' 
rank.  Ma.ster's  degree  holders  with  substantial  industry'  expencncc  will  also 
be  considered  at  assistant  professor  rank.  Successful  teaching  and/or  industry 
cxpcriejj''c  is  required.  A record  of  scholarly  achievements  is  preferred. 
Re.sponsibilities:  Teach  Audio  Production.  Multimedia  Desien/Presentation 
(including  Web  Page  Design  & Maintenance)  and  Foundations  of 
Broadcasting.  Ability  to  teach  Broadcast  Journalism  will  add  to  the 
candidate's  qualifications.  Additional  application  materials:  evidence  of 
teaching  effectiveness,  sample  scholarly  works,  three  recent  letters  of 
recommendation  (forw'arded  directly  from  references  or  placement  service). 

Public  Relations  (PJ#  2370-808)  ASSISTANT  PROFESSOR  - 
Oualific.ntions:  Ph.D.  is  preferred  for  this  position,  but  ABDs  will  be 
considered  at  lecturer’s  rank.  Master's  degree  holders  with  substantial 
industry  experience  will  also  be  considered  at  assistant  professor  rank. 
Successful  teaching  and/or  industry  expcnence  is  required.  A record  of 
scholarly  achievements  is  preferred.  Responsibiliiies;  Teach  basic  and 
advanced  courses  in  Public  Relations  and  Electronic  Media  .■advertising. 
.Ability  to  teach  Broadcast  Journalism  will  add  to  the  candidate'.' 
qualifications.  Additional  application  malerials:  exidcnce  of  teaching 
effectiveness,  sample  scholarly  works,  three  recent  letters  of  recommendation 
I forwarded  directly  from  references  or  placement  service) 

EDUCATION 

Elementary  Education-Curriculum  and  Instruction  (PJ#  2365-808) 
ASSISTANT  PROFESSOR  - Two  positions  Oualificalions:  Doctorate  in 
C urriculum  and  Instruction  or  related  field;  ability  to  contnbutc  to  other 
components  of  the  Elementary  Education  ptograin.  e.g.  psychological 
toundations,  technology,  reading,  social  studies  education,  urban  studies 
and/or  rc.scarch  metliods;  experience  with  teaching  at  the  elementary  level 
'ironelv  nreferred.  Resoonsibilitics.  Teach  a core  undcreraduaic  clcmcntarv 


Elementary  Education-Educational  Psychology  (PJ#  2364-808) 
ASSISTANT  PROFESSOR  - Qualifications:  Doctorate  in  appropriate 
discipline  or  related  field;  ability  to  contribute  to  other  components  of  the 
Elementary  Education  program;  e.g.  curriculum  and  instruction,  technology, 
reading,  social  studies  education,  urban  studies,  and/or  research  methods, 
experience  with  teaching  at  the  elementary  level  strongly  preferred. 
Re.sponsibilities:  include  an  undergraduate  course  in  child  development  and 
learning  theory  as  it  relates  to  elementary  education  (with  a field  component). 

Special  Education  (PJ#  2362-808)  ASSISTANT  PROFESSOR  - One 
position  for  non-categorical  B.S.  and  M.S.  teacher  preparation  programs  in 
Special  Education.  Qualifications:  Doctorate  in  Special  Education  or  closely 
related  field  by  September.  2000.  and  recent  public-school  teaching 
experience  with  school-age  learners  with  disabilities  required. 
Responsibilities:  Curricular  and  in.'tructional  practices  in  special  education; 
introduction  to  the  profession  of  sp':cial  education  and  exceptional  children; 
and  supervision  of  field  experience.-.. 

Educational  Technology  (PJ#2366-808)  ASSISTANT  PROFESSOR- 
Oualificaiions:  Doctorate  in  appropriate  field,  and  substantive  experience  m 
designing  and  implementing  developmentally  appropriate  K-12 
interdisciplinary  curricula  that  include  the  innovative  integration  of 
telecom.munications  and  other  multimedia  technologies.  A doctorate  in  an 
education-related  field,  e.xpertise  in  the  educational  use.'  of 
multimedia/hypermedia.  authoring  languages,  and  presentation  software  will 
also  be  an  asset.  Responsibilities:  Teach  undergraduate  and  graduate  educational 
technology  courses  that  integrate  with  the  elementary,  secondary,  and  special 
education  curriculum  and  practicum  courses;  serve  as  a consultant  to  (lenter 
faculty  with  re.spect  to  integrating  educational  technology  into  .leir  curricula  and 
to  assist  them  in  utilizing  state-of-tlie-art  technological  resources,  including  a 
fully  netw-orked  electronic  classroom  available  within  the  Center. 

Reading  (PJ#2363-808)  ASSISTANT  PRQFESSOR-Oualifications: 
Doctorate  degree  preferably  in  reading  or  related  literacy  field,  and  teaching 
experience  at  either  ihe  elementary  or  secondary  school  level  is  required. 
Interest  in  and  demonstrated  competency  in  grant  writing,  educational 
technology,  community -based  literacy  services,  special  education,  or  urban 
tudies  as  related  to  the  teaching  of  reading  will  also  be  an  asset. 
Re.sponsibilities:  Teach  courses  in  basic  introductory  reading  and  language 
arts,  teaching  reading  to  diverse  populations  and  to  speakers  of  languages 
other  than  English  (ESL).  children’s  and  young  adult  literature,  computers 
and  reading,  clinical  diagnosis/remcdiation,  and  content  arcaNecondary 
.school  reading. 

NURSING 

(PJ#  2344-808  / 2377-808)  ASSISTANT  PROFESSOR  - Two  Positions. 
Qualifications:  .Master's  degree  in  medical-surgical  nursing  is  required,  along 
with  recent  experience  in  medical-surgical  nursing,  teaching  or  practice. 
Candidates  must  also  be  eligible  for  RN  licensure  in  New  York  State. 
Responsibilities:  Educate  nurses  to  provide  care  for  multicultural  clients  in 
community-based  and  high-tech  acute  care  settings.  Assist  in  offering 
distance  learning  in  the  Teleiiursing  Program  for  RN/BS  students  who  live  in 
rural  areas  of  Nonhea't  New  York. 

PSYCHOLOGY 

School  Psychology  (PJ#2356-808)  ASSISTANl  PROFESSOR- 
Oualifications:  Lamed  doctorate  (Ph.D.,  Psy.D..  or  Ed.D.)  in  School 
Psychology  from  an  accredited  program;  prior  experience  practicing  as  a 
.school  psychologist  in  grades  K-12;  certifiable  as  a School  Psychologist  in 
New  York  State  Responsibilities  Teach  graduate  courses  in  intellectual 
assessment,  socio-emotional  assessment,  learning  disabilities,  psycho- 
pathology; undergraduate  seminars  m School  Psychology;  supervising 
School  Psychology  Interns  and  Practicum  students;  and  supervistng  masters 
theses.  Review  ot  applications  begins  January  15.  2000.  Additional 
application  materuls:  siatenicnl  ot  te,u.hmg  philosophy,  reprint'  or  preprint' 
ot  re.'carch  publication',  and  evidence  of  leaching  performance 


Elattsbur^ 

-xy"ii  Slate  University  of  New  York 


FACULTY  POSITIONS 

Nazaieih  College  of  Rochester  is  a comorehensive  mstilution  offering  a vMde  range  of 
baccalaureate  anti  masters  rJegrce  programs  The  college  is  a thriving,  mdepenOent. 
coeoucationai  institution  v.iin  1900  undergraduate  and  tCOO  graduate  students  The  co'lege  is 
located  minutes  from  downtown  Rochester,  New  York,  the  thud  largest  city  in  the  state  Rochester 
IS  noted  for  its  internationally  recognized  industries  and  museums,  and  for  its  cultural  diversity.  In 
keeping  with  its  mission  and  ideals  as  a liberal  arts  institution  Nazaretn  College  of  Rochestei 
seeks  individuals  with  an  understanding  of  the  benefits  and  importance  of  ethnic  and  racial 
diversity  on  campus  and  a demonstrated  commitment  to  the  orcmotion  of  such  diversity 

Nazareth  College  of  Rochester  anticipates  the  following  tenure-track  positions  for  fall  200C 

• Art  History:  To  teach  general  survey  courses  and  most  western  area  courses  sucn  as 
Greek  and  Roman  Art,  Renaissance,  Baroque,  and  American  An  Interests  in  non-v/estem 
multicultural  curricula  desirable 

• Bu'sinsss/Managemsnt:  To  teach  both  undergraduate  and  graduate  levels 
Generalist  with  expertise  in  a specific  area  such  as  human  resources,  organizational  behavior, 
or  business  policy  and  the  ability  to  infuse  information  technology  into  the  curriculum 

• Education;  Doctorate  required  in  reading'.  To  teach  literacy  theory  and  methods  courses  at 
both  the  undergraduate  and  graduate  level:  teaching  experience  k-l2  requireo  <nowleoge 
and/or  experience  with  professional  site-based  school  models  strong  background  in  special 
education  or  secondary  education  preferred 

• Education:  Experimental  background  in  middle  and  high  school  teaching,  seeking 
individual  with  knowledge  and/or  interest  m mctbsion  and  urban  issues,  supervision  of  field 
work;  ability  to  collaborate  with  local  school  districts  and  to  translate  current  research  into 
effective  classroom  practice 

> Education;  To  teach  graduate  and/or  undergraduate  special  education  courses,  seeking 
individual^  with  kncrwiedge  and  interest  m inclusion,  application  of  technology  to  effective 
instruc^.  supervision  of  held  work,  and  ability  to  collaborate  to  establish  professional 
development  schools  in  local  districts. 

• History/Political  Sclanca:  To  teach  American  History  survey  courses  and  upper 
division  courses  in  19th  and  20th  century  America  Concentration  m one  or  more  of  the 
following  areas  preferred.  Amencan  politics/government.  African-American  history,  or 
American  Catholic  history. 

• Music  Education/Band;  To  teach  music  education  courses  (graduate  and 
undetgraduatel.  to  conduct  the  college  band,  and  teach  conducting  courses,  the  ability  to 
instruct  in  an  apphed  area  is  preferred 

■ Philosophy:  Strong  foundation  in  the  history  of  phifosophy  is  expecteo  Area  of 
specialization  is  political  philosophy. 

• Physical  Tharapy:  To  teach  pre-professional  physical  therapy  and  related  courses  and 
to  contribute  to  curriculum  development.  Appropriate  clinical  experience  is  required,  area  of 
specialization  is  open.  Master’s  degree  required  and  willingness  to  pursue  doctoral  studies 
preferred  Rank  commensurate  with  experience 

• Psychology:  To  leach  core  courses  m the  major  program  and  courses  m areas  of  interest 
Should  have  specialties  in  at  least  two  of  the  following  areas  cognition,  psvc.nolinguistics. 
sensation  and  perception  and  be  committed  to  collaborativa  involvement  of  students  m a 
research  program. 

Appointments  for  the  above  positions  will  be  at  the  Assistant  Professor  rank,  and,  unless 
otherwise  noted,  a doctoral  degree  is  required  or  near  completion  Salaries  are  competitive. 

In  addition,  we  seek  to  fill  the  following  two  positions 

« William  H.  Shannon  Chair  In  Catholic  Studios:  Appointment  as  a visiting 
professor  for  one  semester  in  Fall  2000  or  Spring  2001.  Recognized  scholarship  and  leaching 
expertise  m an  area  ol  the  Catholic  intellectual  tradition  such  as  theology,  biblical  studies, 
spicituality.  ethics,  philosophy,  history,  literature,  sciences,  or  the  fine  arts.  Responsibilities 
include  teaching  one  course  and  one  seminai  for  undergraduates  and  delivering  a lectuie  open 
to  the  general  public 

• Visiting  Minority  Scholar:  To  teach  tot  a specihc,  limited  period  of  time,  either  one 
semester  or  one  academrc  year  Termrnal  degree  in  soecific  area  or  an  outstanding  record  of 
professional  exosiience,  artistic  achievement,  or  community  service  Preference  given  to 
canoidales  who  can  teach  m one  or  mote  of  the  college  s interdisciplinatv  programs  (Freshman 
Seminar,  Honors  Program.  Multicultural  Studies,  or  Women  s Studiesl. 

Candidates  (or  any  of  the  positions  above  should  send  letter  ot  aophcaiion.  curriculum  vnae.  and 
names  or  three  reterences  to  Or*  Dsnnis  Silva,  Vica  Prasidsnt  for  Acadamic 
Affairs,  Naaarath  Collega  of  Rochester,  4245  East  Avenue, 
Rochester,  NY  14618-37SO. 

Aopiications  Will  be  considered  until  positions  are  filled  www.naz.edu 


■J.  5£?E 


Texas  Tech  University 

DEPARTMENT  OF  HUMAN  DEVELOPMENT  AND  FAMILY  ST 

has  the  opportunity  to  expand  its  focus  and  otTerings  because  of  the  allocation 
full'time.  tenure'Crack  positions,  beginning  Fail  2000.  The  first  appointment 
ASSOCIATE/FULL  PROFESSOR  m EARLY  CHILD  DEVELOPMEN 
eligibility  for  a C.R.  Hutcheson  Professorship.  This  professorship  provid 
monetary  support  for  the  chosen  candidate’s  scholarly  pursuits.  Our  preferen 
a scholar  with  expertise  m cognitivc/languagc  development  and/or  spcci; 
during  early  childhood.  Emphasis  on  multiculturalism  in  any  of  chese 
desirable.  Exceptional  candidates  in  other  areas  of  early  child  development  wi! 
given  serious  consideiation.  Applicants  should  demonstrate  a history  of  si 
conducting  research  and  obtaining  external  funding,  as  well  as  evidence  c 
teaching  and  leadership.  Appoinimcnts  at  the  ASSISTANT  PROFESSOR  I 
be  ofTered  ro  two  individuals  with  expertise  in  any  of  the  following  areas:  1 
geroniology/aging;  2.  Adolescent  and  young  adult  risk  behaviors/addiction 
Early  child  development.  Emphasis  on  multiculturalism  in  any  of  these 
desirable.  Evidence  of  strong  potential  for  success  in  grant  writing,  research.  i 
and  service  is  essential.  Review  of  applications  will  start  January  31.  2( 
continue  until  positions  are  filled  .Sent  vita,  (p)reprincs  of  published  artic 
letters  of  recommendation,  and  letter  of  intent,  which-cxplicitly  states  po 
interest  to;  Sybil  Hart,  Pk.D.,  Scarcli  Committee  CItairi  Department  of 
Development  and  Family  Studiea,  College  of  Human  Sciencaa,  Xu 
University,  Lubbock,  Texas  79409*1162.  Texas  Tech  University  Is  an  Ai 
Action/Equal  Opportunity  Employer  with  a strong  commitment  to  sc 
equality  of  opportunity  and  respect  for  dlfTercnccs.  Further  information  a 
department  and  university  can  be  obtained  on  the  web  at  http://www.bs.cci 


Be  an  Influential  Force  in 

The  POWER 


of  Learning 


' I.  V M.  '-N'T  OM 
( "t  f U,k  .f 'x'v ' 


Dean  of  Academic  Developmt 

The  Dean  will  be  responsible  for  providing  primary  administrative' 
leadership  and  supervision  for  the  academic  and  resource  devclopn 
area  at  the  college  level  of  the  Houston  Community  College  Systet 
leadership  includes  a major  liaison  function  with  public  schools,  ct 
universities,  and  appropriate  business  and  community  groups  in  fo 
partnerships  to  enhance  academic  opportunities  for  students. 

Requirements: 

Master's  degree  from  an  accredited  institution  in  an  area  appropria 
supervision  of  academic  programs.  Doctorate  degree  preferred.  (PI 
of  college  transcript  showing  degree  conferred  must  accompany  th 
application.) 

Minimum  three  (3)  years  experience  in  management  of  programs  i 
an  academic  setting  with  increasing  levels  of  responsibility. 

Three  (3)  years  full-time  (or  equivalent)  teaching  experience  in  hi| 
education  required.  Community  college  experience  prclcrrcd. 

Two  (2)  years  budget  management  experience. 

Please  refer  to  JVN#4368  when  making  an  inquiry  or  applyin; 
this  position.  An  HCCS  employment  application  is  required  fo 
consideration.  To  request  an  application,  call  (713)  7I8-8S6S  o 
our  web  site  at  www.hccs.cc.tx.us  Application  deadline  is  12/If 

Houston  Community  College  System 
320  Jackson  Hiil,  HR  Dept,  Stc.  220 
Hniisinn.  Texas  77007 


KINGSBOROUGH 


COMMUNITY 


COLLEGE 


THE  CITY  UNIVERSITY  OF  NEW  YORK 

Klngsborough  is  a compr^ensive  two-year  community  college  of  The  City  University  ol  New  York.  Its  beautiful  71*acre 
campus  is  located  In  Manhattan  Beach-25  minutes  from  Manhattan.  The  College  is  seeking  qualified  candidates  for  the 
following  anticipated  position  vacancies  for  Spring  and  Fall  200(>sub)ect  to  financial  ability: 

BIOLOGICAL  SCIENCES 

College  LaeoRATORY  Tectwioan  - Preparation  of  materials  for  use  in  General  Blolo^  and  Human  Anatomy  and 
Physiology  Laboratory  courses.  Assisting  other  CLTs  in  preparations  lor  ail  other  areas  of  Biological  Sciences  as  needed. 
Light  maintenance  of  microscopes  and  other  equipment  used  In  labs.  Assisting  in  maintenance  of  cold  rooms,  greenhouse, 
chemical  and  general  storage  areas  and  the  marine  aquarium.  Assisting  in  the  maintenance  of  supplies  inventory,  and 
orders  for  new  materials.  Preparation  of  laboratory  worksheets  as  needed.  Schedule  may  Involve  day.  evening  and/or 
weekend  hours.  (Spring  2000)  (PVN#SS264) 

Qualifications:  H.S.  diploma  with  4 years,  or  Associate  degree  with  2 years  of  appropriate  work  experience,  or  a Bachelors 
degree  In  an  area  appropriate  to  the  duties  to  be  performed. 

COMMUNICATIONS  AND  PERFORMING  ARTS 

CoujEGE  Laboraidkt  TECHNICIAN  In  the  area  of  Broadcasting  Production  - to  assist  Coordinator  of 
Broadcast  & Production  Facilities  In  operation  of  College  television  and  radio  facilities;  in  creating  television 
and  radio  programs  lor  College  community;  In  helping  students  In  the  use  ol  broadcast  equipment;  Invento- 
ry. maintenance  ol  equipment.  Schedule  may  consist  ol  day.  evening,  weekend  or  any  combination  of  hours. 
Spring  2000/Fall  2000)  (PVN#SS259) 

Qualifications;  H.S.  diploma  with  4 years,  or  Associate  degree  with  2 years  of  appropriate  work  experience, 
or  a Bachelor's  degree  fn  an  area  appropriate  to  the  duties  to  be  performed. 

HEALTH,  PHYSICAL  EDUCATION  AND  RECREATION 

College  Laboratort  Technician  - to  assist  Coordinator  of  Athletic  Facilities  tn  preparation  of  utilization  schedules; 
preparation  of  equipment  setHJps  for  all  classes:  preparation  of  locker  room  staff  work  schedules.  Assist  other  CLT  in  HPE 
in  Inspection  of  facilities  and  equipment:  supervision  ol  college  assistants  and  work-study  students;  working  with  other 
administrative  offices  regarding  Inventory,  installation  and  safety  of  equipment.  (Fall  2000)  (PVN#SS260) 
Qualifications:  H.S.  diploma  with  4 years,  or  Associate  degree  with  2 years  of  appropnaie  work  experience,  or  a Bachelor’s 
degree  in  an  area  appropriate  to  the  duties  to  be  performed. 

LIBRARY 

HigHaK  Edccahon  Assisiant  - Assistant  Director,  Media  Center.  Liaison  between  Media  Center  Director  and  depart- 
ments; administration  of  insinictional  media  system;  management  of  computer  program  development  to  expedite  Media 
Center  operations;  supervision  of  Media  Center  staff.  Including  college  laboratory  technicians,  college  assistants  and  sec- 
retarial staff  regarding  scheduling,  equipment.  Inventory,  employee  evaluation,  training  and  hiring  of  new  staff;  equipment 
and  software  control:  budget  for  payr^i  and  supplies;  management  of  distant  learning  facilities,  language  laboratory. 
^pring2000)  (PVN#MP329) 

QualHicatlons:  Baccalaureate  degree  required.  A minimum  of  four  (4)  years  relevant  experience,  preferably  In  a higher 
education  setting;  excellentcomputer  skills;  prior  staff  supervisory  experience.  Salary  forthis  position:  $32,703  - $49!902, 
commensuratewithquatlHcations  and  experience. 

CoiIEGE  Laboxaiokt  TEOmoAIv  - Responsibilities  involve  day  to  day  operation  of  Media  Center  distribution  system 
of  audio  visual  equipment  and  materials  In  support  of  the  academic  program;  recruiting  and  scheduling  25  student  aides 
Involved  In  Media  Center  distribution  system;  advise  Media  Center  Director  on  acquisition  of  supplies  and  equipment, 
assist  Director  in  production  of  audio  visual  materials  for  the  programs  and  certain  administrative  operations;  maintenance 
of  audio/tri;ual  equipment  and  materials.  (Spring  2000)  0’Vf^#$S258) 

Qualifications:  H.S.  diploma  with  4 years,  or  Associate  degree  with  2 years  of  appropriate  work  experience,  or  a Bachelor's 
degree  in  an  area  appropriate  to  the  duties  to  be  perfonrTed. 

CONTINUING  EDUCATION 

Higher  Education  Assim^r  • Assistant  Director  for  Continuing  Education  Programs.  Assist  in  supervision  of  daily 
and  weekend  classes;  assist  in  evaluation  of  faculty  and  staff,  development  of  new  programs  in  alt  academic  and  vocation- 
al areas,  supervision  and  administration  of  the  Weekend  College  dunng  each  of  three  semesters,  and  student  recruitment 
and  retention.  (Spring  2000)  (PVN#MP330) 

Qualifications;  ^ccalaureate  degr^  required,  Master's  Degree  in  Adult  and  Higher  Education  preferred:  a minimum  of  four 
(4)  years  relevant  experience  required,  preferably  in  a higher  education  setting;  computer  literacy  desirable.  Salary  for  this 
position:  $35,372  -$39,184,  commensurate  with  qualifications  and  experience. 

SALARY:  College  Laboratory  Technician;  $25,3<6  - $39,829  (Tenure  Track  Position) 

Higher  Education  Assistant  (as  stated  within  posltfon) 

ComiDcnsurate  with  qualKlcadons  and  erpeiieoce. 

Please  send  resume  (refer  to  PVNI)  by  December  22, 1999  to; 
ftU.  Jan  Bayhaskv,  Director,  Human  Reanurces  and  Labor  Rrinllons 
Klngsborough  Community  College 
2001  Oriental  niv(U  Brooklyn,  New  YoH(  11235 
AN  EO/AA/IRCA/ADA/EMPLOYER 


University  of  Georj^ia 


STATE  UMVXRSriT'  OF  N'EW  YORIi 

COLLEGE  AT  ONEONTA 

SPAJVI.SH 


[Graduate  assistantshsps  for  200C-200V  The  Department  of 
I Social  Foundations  of  Education.  University  of  Georgia.  College 
! of  Education  offers  a Ph.O.  program  m educational  foundations 
I and  policy  studies,  emphasis  m either  sociocultura<  studies  of 

8'  education  or  history  of  US  education  Program  prepares 
educational  leaders,  scholars,  teachers,  and  pohey  analysts 
l!  Contact  Dr.  Ron  Butchart  Graduate  Coordinator 
' (butchart^coa. ugi.edu).  Dr.  Jenny  Olivor.  Academic 
I Profeuional  {jpo@coa.uQa.edu}.  or  Dr.  Judith  Proisslo, 
Departmantal  Head  (praiule@coo.uga.eriu). 

The  Department  of  Social  Foundations  of  Educobon 
630AdariioldHoll 
The  University  of  Georgia 
Athens.  GA  30602 


The  Slate  Unr-cRitv  r/  .Ve*  fork  College  at  Oneonu  mviis  zpphauous  far  a 
Lecturer  m Spanish  in  ihc  Foreign  lornguaffs  Depaiimem  Tins  position  is  a 
onc-yt.v  oppomimcnt  trenewable)  beginning  Aigusl  20CKI  bcc  our  Oneoiiu 
home  pajs  kir  ackiiiiona!  infarnuUon  (hltfiyAksiwonconUcilu)  Ana  of 
spcQ.ilizaiion  upco  Out  Sparusli  linguistics,  or  centun  peninsular 
liieraturc  preferred  Required  qualifications-  MA  in  Spanish.  ABD  preferred, 
native  or  ncafnali'V  fluency  m both  English  and  Spanodi  demonstralid 
teaching  abiliiics  and  expenenoe  with  oomputcr-cqjipptd  languigi- 
lahoraiiin-.?,  liul'cs  inciurii-  leaching  ‘^anish  lanpuapc  Qjurcs  at  all  Ir.flv 
and  optraiinn  of  tiv  language  labnraton  ExpecUUnns  incjude  t-’achiog  12 
hours  p^-r  semesu:!:  aJs'iScmeiil.  and  college  scrsia*  KesneMi  of  a^ilicalions 
begins  immcdiairU  and  coniinucs  imlil  postUon  is  filled  ApplicalioiLS  mu^l 
indod'.-  C\.  iransoipts.  and  three  letters  of  rroammcndaijon  Send  dossier  to 
Dc  Da>  id  L Anderson.  Box  H.  Department  of  Foreign  Languages, 
.V)0  Schuraadicf  Hall,  Sl'NY  Oneonu.  OneonU,  NV 
Si'.\  > inuxjTiu  li  th'kii  (xnpU’ycr 


PRESIDENT 

The  Union  Institute  invites  nominations  and 
applications  for  President.  The  new  president 
will  follow  Dr,  Robert  Conley,  who  as  in  the 
position  for  17  years.  His  untimely  death 
resulted  in  this  vacancy. 

The  Union  Institute,  now  in  its  fourth  decade,  u 
unique  university  for  mid-carccr  adults  whose 
needs  and  interests  determine  the  pace  and  breadth 
of  their  learning  experience.  The  institute  provides 
high-quality  learncr-ccmcred  educational  programs 
leading  to  the  BA,  BS  or  Ph.D.  degree.  Enrollment 
in  the  Graduate  College  and  the  College  of 
Undergraduate  Studies  is  approximately  2,000. 
The  annual  budget  is  approximately  S2l  million. 

Headquarters  arc  in  Cincinnati  for  The  Union 
Institute,  the  Graduate  College  and  the  College 
of  Undergraduate  Studies.  The  Center  for 
Distance  Learning  is  also  located  there. 
Undergraduate  learning  centers  arc  located  in 
Cincinnati.  Los  Angeles,  Sacramento,  San  Diego 
and  Miami.  Doctoral  faculty  members  arc 
located  in  all  pares  of  the  country.  The  Office  for 
Social  Responsibility  (including  the  Center  for 
Public  Policy  and  the  Center  for  Women)  is  in 
Washington.  DC.  The  university  is  accredited  by 
the  Commission  on  Institutions  of  Higher 
Education  of  the  North  Central  Association  of 
Colleges  and  Schools  and  it  is  licensed  by  the 
states  of  Ohio.  California  and  Florida.  Further 
information  is  available  at  www.tui.edu 

A terminal  degree  is  preferred  with  experience  in 
comparable  organizational  cultures  as  a leader, 
entrepreneur  and  successful  manger.  Fundraising 
and  fiduciary  skills  are  vital  considerations. 

Please  forward  letters  illustrating  the  match  of  the 
candidate’s  experience  with  our  unique  msmurion, 
along  v.'ith  resume  and  list  of  rcfrrenccs,  to. 

The  Union  Institute 
c/o  Heidrick  & Struggles 
1301  K Street,  NW,  Suite  500  East 
Washington,  DC  20005 

H'r  best  consideration,  matetials  should  he  remved 
by  our  evccurive  search  partner.  Ian  Ciccmvcod  of 
U£»;S.  bv  December  23,  1999, 

Thf  Vnioti  Institute  is  an  Affirmative 
Action/Equal  Opparrtintty  Employer 


DEAN  OF  THE  GRADUATE  SCHOOL 
Emory  University  - Atlanta,  Georgia 

Emory  University  seeks  a dynamic  academic  leader  to  serve  as  Dean  of  the 
Gradu.  .e  School  of  Arts  and  Sciences.  The  Dean  is  responsible  for  overseeing  28 
graduate  programs  with  642  faculty’  members  and  1400  enrolled  students  and  for 
developing  new  programs  across  the  Arts  and  Sciences  and  the  Professional 
Schools.  The  Dean  represents  the  voice  of  the  faculty  to  the  University  adminis- 
tration and  to  the  Board  of  Trustees.  The  Dean  reports  directly  to  the  Provost  and 
serves  on  the  Council  of  Deans.  The  Dean  manages  a budgt  ■ of  approximately  $28 
million  dollars. 

Emory  University,  a private  university  established  in  1836,  has  a student  body  of 
more  than  11,000  and  2,400  full-time  faculty  members.  The  University 
encompasses  nine  divisions,  a number  of  centers  for  advanced  study,  and  a host  of 
prestigious  affiliated  institutes.  Emory  is  actively  committed  to  enhancing  its 
academic  statute  and  is  in  an  excellent  position  to  achieve  ambitious  goals. 

The  ideal  candidate  will  be  an  accomplished  scholar  with  a record  of 
demonstrated  achievement  in  creating  distinguished  and  distinctive  academic 
programs  in  collaboration  with  colleagues  both  within  disciplines  and  across 
disciplinary  lines.  Eixperience  in  budgetary  management  is  desirable. 
Nominations,  candidacies,  and  requests  for  further  information  should  be  directed 
to  the  Chairperson  of  the  Search  Committee: 

Dr.  Rebecca  S.  Chopp 

Provost  and  Eixecutive  Vice  President  for  Academic  Affairs,  Emory  Universit\- 
c/o  Paula  Carabelli  and  Dennis  M.  Barden 
Educational  Management  Network/a  division  of  Witt/Kieffer 
1920  Main  Street,  Suite  310,  Irvine,  CA  92614 
Applications  should  include  a letter  of  interest;  a current  curriculum  vitae;  and  the 
names,  positions  and  phone  numbers  of  five  references  who  will  be  contacted  only 
with  candidate’s  approval.  Questions  regarding  this  search  may  be  directed  to  the 
consultants  supporting  Emory,  Paula  Carabelli  at  (949)  851-5070  or 
Dennis  M.  Barden  at  (630)  990-1370,  or  direedy  to  Provost  Rebecca  Chopp,  Suite 
404,  Administration  Building,  Emory  University,  Adanta,  GA  30320.  Screening 
will  begin  immediately  and  will  continue  until  an  appointment  is  made.  All 
communications  will  be  treated  confidentially.  EEO/AA  Employer. 


and  visit  I 
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LNDIAN.UN1MRSITV 
DE  N 

School  01  Public 
and  Environmental  Affairs 

The  School  of  Public  and  HnNiromncnlal  Affairs 
(SPEA)  at  Indiana  University  is  seeking  applications 
and  nominations  for  an  outstanding  individual  to 
assume  the  position  of  Dean  on  or  after  Jul\  I.  2000. 
Applications  'r  nominations  recei\ed  on  or  before 
Januar>  15,  2000  shall  be  preferred 

SPEA  is  an  inierdisciplinan,  uni\ersity-wide  division 
ol  Indiana  Universiu.  organized  as  a professional 
school  committed  to  excellence  in  teaching,  research, 
and  service,  addressing  critical  issues  of  public  and 
environmental  policy  and  management  and 
environmental  science.  With  over  100  facults  (tenured 
or  icnure-lrack)  systemwide.  SPEA  is  the  largest 
school  in  the  nation  oftering  programs  in  public 
alTairs  and  cnNironmenial  science  Several  of  the 
school  s graduate  programs  consisientK  rank  among 
the  best  in  the  country. 

The  Dean  is  responsible  for  the  Ic  dership  of  the 
statewide  school  which  has  faculty  and  students  on 
seven  campuses  An  overall  mission  guides  the 
Operation  and  curriculum  of  the  school  at  ail  locations. 
The  school  has  an  interdisciplinary  faculty  and  covers 
the  following  seven  fields.  Policy  and  Administration; 
Environmental  Sciences  and  Policy;  Policy  Analysis, 
Urban.  Regional  Analysis  and  Planning;  Public 
f-  inance  and  Policy  Analysis;  Healthcare  Management; 
and  Criminal  Justice.  La’A  and  Public  Saletv  The 
school  offers  Associate,  Bachelor’s,  Master’s,  and 
Doctoral  degrees. 

Candidates  should  have  proven  administrative 
experience  and  possess  the  qualitkalions  and 
achievements  consistent  with  a tenured  appoinur..ni  at 
the  full  professor  level.  Thev  should  also  have  an 
understanding  of  the  curricular  and  professional  issues 
relevant  to  a schc*ol  of  public  and  environmental  atVairs, 
mcludmg  the  abihtv  to  provide  leadership  in  a school 
that  emphasizes  interdisciplinary  collaboration  in 
various  areas  of  public  and  environmental  aft'airs  and 
science.  The  Dean  is  the  primary  external 
representative  of  SPEA  and  should  have  the  skills  and 
commitment  needed  for  success  in  these  roles, 
including  fundraising  and  developing  positive 
relationships  with  important  constituencies. 

Applications  and  nominations  should  be  submitted  to 

Dean  Alfred  C.  Aman,  Jr. 

Chair,  Search  and  Screen  Committee 
c/o  School  of  Public  and  En\ironntcmal  Affairs 
Indiana  University 
1315  East  10th  Street,  Rm  3^0 
Bloomington,  IN  47405 
aaman@indiana.edu 
http://www.indiana.edu/-spcaweb/ 
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KBVGSBOROUGH 


COMMUNITY  COLLEGE 


THE  CITY  UNIVERSITY  OF  NE\X’  YORK 

Kinijsborough  i4  a comprehensive  twovear  communny  colle^  ol  The  Ciiy  Ihivenuy  oi  New  York.  Its  beautifut  71-acrc  campus  is  lot  aied 
in  Manhattan  Beach>25  minutes  irom  Manhattan  The  College  is  seeking  qualilied  candidites  ior  the  tetiomng  anticipated  pasition  vacan 
nes  lor  Spnng  and  Fall  2000-subjcct  to  financial  ability’. 

AKT  MATHEMATICS  AND  COMPUTER  SCIENCE 

LEcnniiK/IiniauGioii/AwHiAJiT  PnonsMm  m Graphic  LanucTM/AMBTUfr  Paonssoii  ■ lo  icach  a hiii  rtngr  ol 
Design  and  Illustration  - to  teach  courses  in  basic  2-D  design,  draw-  undergraduate  courses  In  Mathematics  and  Computer  Science,  (bpnng 
me.  advertising  skills,  computer  graphics,  spccihcally  QuarkXPress.  2000)  (FVNIFY2©) 

Adobe  Illustrator  and  Photoshop  on  both  MAC  and  IBM.  illustration  Qualifications;  Doctorate  in  Mathematics  or  Computer  .Science  requtrf^ 


and  other  areas  related  to  the  field  oi  advertising  art. 


for  Assistant  Professor.  For  lr4Stnictor,  significant  progress  toward  com- 
u‘'pring  2000)  pVN#FY295)  pietion  ol  required  coursework  and  examinations  for  Ph  D.  Poor  col- 

Qualihcitions:  Bachelor  ol  hnc  Arts  is  required  lor  Lecturer.  Masters  lege-level  teaching  experience.  Preference  will  be  pven  .o  candidates 
degree  for  Instructor,  for  Assistant  Professor  a doctoral  equtvaicnl  is  with  ewerttse  in  Computer  Science.  espeoallyC**.  Assembler.  Discrete 
required,  whkh  Includes  several  years  of  approiiriaie  experience  arxl  structures,  and  data  structures. 


achievements  In  the  field  of  advertising  art.  with  special  emphasis  on 
rornputer  graphics  and  internvedta  approaches  A Master  ol  Fine  Arts 


NUBSIKG 


degree  t$  also  expected.  Teaching  experience  in  higher  educntion  pre>  LiSTIUlCTOR/AsStSIAffT  PtOFESSOK  - to  teach  undervraduaie 


BEHAVSORAt  SCIENCES 
AND  HUMAN  SERVICES 

btSTtUCTOft/AMSIANT  PlIonSSOR  in  Earlv  Childhood  Education  - 


courses  in  ail  areas  of  Nursing.  (Fall  2000)  (PVN«FY’29li  i 
Qualifications  Master's  Degree  »n  .Nursing,  plus  RN  license 
required:  Doctorate  or  equivalent  required  for  professorial  rank.  Prior 
teaching  experience  in  an  academic  setting  preferred,  recent  clinical 
experience  required.  Knowledge  of  and  commitment  to  Asson.ite 


to  teach  full  range  of  Early  Childhood  Education  undergraduate  courses,  Nursirrg  Education  and  curriculum  developmml  Evidence  ol 

(Spring  2000)  (PVN#FY304)  scholarly  aaiviry 


QuaJihcatiors:  Significant  progress  in  a doctoral  program  a requirement  ^ 

lor  the  Instruaor  position:  Doctorate  m Earlv  Childhood.  Dementary  - 

Education  or  Special  location  required  for  the  Assistant  Professor  AiStflOfT  PROFTSftORr  «n  the  area  of  Chemistry  - to  learn  uiidcr 


PHYSICAL  SCIENCES 


ixisiiion;  supervisory  expenerire  in  an  bariy  Childhood  setting;  and 
eapenence  working  with  pre-school  aged  children  tvioenre  ol  srhoL 
ariv  activity  Response  date  for  this 
[losition  is  tXicember  31. 19S9. 

BIOLOGICAL  SCIENCES 

AssBtawr  PMfESSOK  - to  teach  undergraduate  courses  m the 


graduate  courses  in  General  Chemistry  and  Organic  Chrmistrv  (Fall 
2000)  (PVNIFY296) 

Q—nftrgtt— k;  Oi^orate  in  Chemistry:  prior  collegMrvci  tearhinc 
expenerice  and  evidence  of  scholarly  activity 

STUDENT  DEVELOPMENT 

(Four  Positions  ) 


lirpartment  of  Biological  Saenres  tor  Biology  maiors.  Aiiied  Heaiih  INSTRUCTOR/ AsstSTAirr  PROFESSOR  to  serve  as  Coutiselor  lor  ilir 
>fipnce  and  Liberal  Arts  students-  including  (»eneral  Biology.  Arutomv  College  Uscovtry  Program  Provide  academic.  Iinannal  a'-.ri  personal 


and  Fliysioiogy  and  Microbiofogv  (Fall2lKX))  (VVMfY2ffi) 


counseling  to  a case  load  of  program  students  in  the  form  oi  nvdepth 


Qualifications  Doctorate  in  the  Biological  Sciences,  urban  communiry  intake  interview,  short  and  long  term  goal  development.  fullowHjp  and 
college  teaching  and  curriculum  development  experience  <n  the  biologv*  outreach:  teach  freshman  oricntatioiv  assist  students  in  classes. 
t.tl  sciences,  evidence  ol  recent  scholarly  writing  and  pubiicatioiu  conduct  scfieduled.  goal-oriented  group  counseling  sessions,  and  assist 
BVTcmvfiC  program  director  with  admmi.straiiv*e  duties  (II  inonih  position* 

(jp^ing  2000)  (PVNiFY291 ) 

AsstSTAKT  Professor  in  Business  Adnnmstration  and  Computer  Qualifications;  Doctoral  program  candidacy  a requiremem  lor 
Applications  - 10  teach  undergraduate  coutse.s  :n  Business  Instructor.  O^orate  in  Counsdmg  Social  VVork  or  related  disciiJme 
Administration.  Computer  Applications  and  various  other  business  required  for  professorial  rank;  at  least  two  years  prior  experience  work- 
courses.  (Fail  2000)  (PVNI  F>'2B3)  ing  with  at<isk  coll^  students:  teaching  and  counseling  experience  in 

Qualirications.  Doctorate  in  appropriate  area  required,  prior  teaching  a college  setting:  evidence  of  scholarly  activitv  desirable 

’’■  IWTlUCWB/AjMraHT  Piioro«.«  to  serve  AS  Interaship  hrocram 
evice  Ce  ol  SCnOiarly  act  ty.  fftordmAinr  InlMn^hinPi-nOTAmH^vipIntimmi  Ann  ronrHiaAimn  dr\^l> 


oiur  cc  Ol  saiuiariy  aci  ly.  Coorduvaior.  InlemshipProgram  development  and  Coordination  duel- 

ENGLISH  opment  of  business  community  contacts:  presenlation  of  workshoiis  on 

y.i.lil,«l,ons  Inmu!  irmms  in  yvnJ,l,c^tlon^^la5t<T■sDc«rn;.nC««Koun«lln^o 

I-dchinK  tvidoicc  ol  sctiolarly  ocIhTly  ronlpottr  siut,  and  lamllianty  will,  Intrmr.  liwiKalm,  Fndrnrr  ol 

FOREIGN  LANGqJAGES  scholarly  activity  desirable 

AsStSIA.vrntOFESS01  IN  rTALlAN*  to  teach  undergraduate  courses  m INSTRUCTOR/ AsStfliNT  PROFESSOR  tn  servr  as  Counsrlor  to 


Italian  language,  literature  and  culture.  (Fall  2fkxn 


the  Freshman  Year  Experience  Program  Provide  career,  academic  and 


Qualifications.  Doctorate  m Italian  required,  prior  ccllego-ievel  teaching  personal  counseling  to  a case  load  ol  freshman  program  students  in  the 
ej«|HTiei;cc.abiluytoleachSpanishorFrcnchhighlydcsirat)le.eMdcnce  form  ol  coordinating  supportive  services  and  cilucationai  events 


of  scholarly  activity 


activities,  supervutr-gateamof  ad|unct  (part-timelcounselors  wiiivn  the 
in?  A¥TH  k*BlV^Tf*  Af  ATTFRIU  program,  and  evaluating  and  observing  these  counselors  in  their  nlcrAC- 

jjon  with  students;  teach  freshman  seminar  class,  organizing  a compilo- 
AND  REGlIEAriON  non  of  resources  lor  this  class,  and  development  ol  a Freshman  Year 

(Three  Positions  ) Experience  Newsletter  (II  month  positioni  (Fall  2<)OOHPVN»FY29r> • 

AsSISJAMI  ProiesSOI  - to  l«rl,  und,-i«raduo.f  roursrs  m OualiliMn^s  Doctnri,l  pr^rom  caiididao  o n-qiiimnnit  lor 
Ko<-rr.,t.on.  Hfilth  and  Physical  Ediicalion  .is  nn-ded  Mslrijctor:  Ooctoralc  in  tooiKdinq  Counsol.nj!  psvehok^-.  ■^lal  VC 

i.''i>rinv!20n0)  (T^FFV^T)  related  discipline  required  (or  proles-soriai  rant  at  ira.M  tvso  vears 

Qiil.fiatK>ns:  Doctorate  in  Health  Education  required,  undergraduate  «P«nenre  working  with  at-nsk  eollege  students  teaching  and 

degree  in  physical  education;  certification  to  teach  aquatics  required.  college  seftin^. 


pnor  college^evel  teaching  experience:  evidence  ol  scholarly  eaivitv 


LeenJUJt  to  serw*  as  Counselor  for  Students  with  Disabilities  Provide 


LNSTRPCTOt/AaSBfZiUrr  Peonssox  m Therapeutic  ReCTcaimn  - to  personal,  academic,  and  career  counseling  lor  students  vmifi  dtsahiiairs 
teach  undograduate  courses  in  Therapeutic  Recreation  and  other  as  v*ell  as  other  activities  related  to  assewment.  teaching,  training  su[>er 
Recreation.  Health  and  Physical  Education  courses  as  needed;  supcA>  vision  and  reporting.  Ml  month  position)  (>pnng2(**ii  (PVS*F)  ;tPl  * 


s on  of  student  field-work,  and  development  ol  new  held  sites 
<ball2000)  (PVNFFY286) 

Qualifications:  Appropriate  Master's  Degree  required  for 


vision  and  reporting.  Ml  month  position)  (>pnng2(*«ii  (PVS*F)'3i>l‘ 
Qualifications'  Bachelor's  degree  required.  Masters  degree  i:i 
counseling,  school,  clinical,  educational  psychology  nr  reiatiil 
discipline  preferred,  nnnnnuin  lour  years  ex{>erience  working  with 


liibiructor  position.  Doctorate  in  Therapeutic  Rerrvation  for  Assistant  college  students  w«ih  disabilities;  including  assessment,  interpretation  i 
f’rnfrtvsor,  L'I'kS  and  minimum  five  vears  paid  experience  as  a reriifiefi  nl  documentation,  counsriing.  dtsahilitv  law  disahilitv-reiatMi  arcnn>- 
TR  S;>evia!Lsl  in  a health-care  o'  co.mm,in.tv  scinng.  poor  icarl-mg  modations  assistive  technology,  career  resources  a:»u  commjniti 


ixvHrncnce  at  the  undercraduaie  level  a reuniremeni.  exiienence  tear  V 
nu;  courses  in  Recreational  Arts  am!  C rafts  desirable,  evidence- 
ol  M liolarly  actaity 


agencies  lor  individuals  with  disabilities  (iood  wniien  and  oral 
communication  ^tls.  Salary  for  this  position,  Pi*’  • J 12  1 r 

incnsiiraie  with  quaJihcations  and  experience  Krsixnsr  d.ttr  mi  iI.jv 


Lecturer  in  the  Department  oi  Mcalih  Phvsical  E.ilucaliuM  & position  vs  December  27. 19W  

Recreation  to  serve  as  Athletic  Director  and  Coach  ol  V.rn  ••  Haskethol'  TOURISM  AND  HOSPnALTIT 

learn  - Teaching  respons-hilities  lor  Hciiliti  and  I’hvsicat  bduratton  , 

courses;  additionaJ  responsibilities  as  Aihtrtic  Director  include  sched-  I^^TOREIL bsIXlfCTOR/ARMnANT  PROFESMA  - to  tea,,)  under 
u,.n«  inltrcollegMlt  athirt.c  contests  attri  the  ,vr.in«cmet,t  ol  the  lot-  “'If 


lowing  contracts,  officials,  transportation  public  relations,  league  and  md 

co.'ilrrence  meetings,  eligibility  budget.  er|uit>mcin.  facilities  and  all  vU^JdiMtions. 


HospitaJity  Industry  (Spring  2000)  (rYNSFY^S-fi 


! icr  related  actmlies  a.s  well  as  coariung  oi 


iuit>mcin.  larilities  and  idl  Ou=Ji''Mtmns;  MBA  Degree  in  a related  area  preferred  Docioratr  m 
tf-.o  Vc'i's  BasketbaU  Team  «)i'jvalpm  required  for  Assistant  Krnirssor  Lxtrnsive  professional  evtic. 

nence  in  at  least  lvvx>  of  tlir  following  mdustrv  com|io(i''n(.s  travi-i  a.ni 
i-riuration  relntrd  fieM  is  hospitality,  food  service. iransportatn*ii-  Hosp,«.iiiiv  experience 


il  ill  ''mxi)  (PVN»rY2W)  nence  m at  leasi  ivvx>  or  tiir  loiiowing  maastrv  comiioii'*i».s  iravci  .i.m 

l,>:.il.hcal.on3,'BachcJor  ol  Arts  m ,i  hc.ihl,  , ducat, oo  related  r,eltl  hospitality  looil  ser,ore.lraiisportat.i.i,.  llosp,.al,lv  ed>erie„re 

r,i,ii.re<l.  htaster  s tiesree  aod  enrollment  in  l>,e,„ral  defrcc  prosram  (.ollesotesel  teachinit  ewrience  iteiratile  [iemn.iMr..led 


desirafile.  experience  teaching  and  coaching  atM<-tic  sixirts  man  urlvm 
fia'fnnment  requireii 


experience  in  relevant  computer  sohw.ire  and  Interne!  apphcaimns 
desirable.  Evidence  of  scholarly  activity 


Re<ivtn.sibi!iiies  for  Awistant  Professor  and  Instructor  posnmius  rrqutre  student  advisement  eommiitee  ji.vticipalionaiid  scboiariv  nr  crraoi- 
Works  lor  lecturer  positions,  student  a<lvi.soment  and  comnunee  particifulion  are  required,  scholarlv  or  creative  works  are  prolerm' 
SALAKY;  IC'Cturer  S29.997  • 839.710  (uniRis  nolcxl  otherwise) 

rvctructor  S29.997- $42,569 

Assistant  Profc»or  $32.70.1  - $47,524  (Tenure  Itnck  PosltlDiu 

Commen.surBte  with  qualiRcitkms  and  cxpeiieJKC. 

I'lc.ise  send  rr-.tim**  ire'er  to  PVN*)  bv  Dev  ember  22,  191*9  lunless  noteil  fii)irrwi<n  ii- 
Dr.frc4B.Hala»c« 


ORaAcNGE  COAST  COLLEGE 

INSTRUCTOR 

ASSESSMENT  OR  PRIOR  LEARNING 

Reporting  to  the  Dean  of  Literature  and  Languages  this 
position  will  develop  APL  services  and  promote  career 
adult  education,  experiential  learning  and  disrance 
education  programs  as  well  as  fulfill  the  professional 
responsibilities  of  a full-time  faculrv  member.  Position 
requires  a Masters  degree  (or  equivalent)  in  English. 
Education.  Counseling  or  Social  Science,  experience  in 
iong-<iisiance  learning  methodology  and  knowledge  of 
APL  theory  and  practices  preferred.  Salarv’  range  is  $.30,1 29 
to  S69.S5-1  per  annum  with  generous  benefits. 

TO  APPLY:  Cali  or  visit  the  District  Personnel  office  to 
obtain  a complete  )ob  description  and  required 
application  form.  ff4I-O-00.  which  must  be  submitted 
by  the  closing  date  of  l2(''/99.  Hfsumes  idnuri  re 
ju  rpifu  in  iiru  of  ehitrid  application 

(3oast  CommuiiJcy  College  Distxict 
1370  Adams  Avenue 
Cosu  Me$a»  CA  92626 
(714)  438-4714  or  438-4715 

Equal  Opportunity  Employer 
www.cccd.cflu 


MILLS  COLLEGE 

Oakland,  CA 


Assistant  Professor  of 
Asian/ Pacific  American 
Diasporic  & Cross-Cultural 
Studies 

The  Ethnic  Studies  Department  of  Mills  College 
invites  applications  for  a full-time,  tenure  track 
position  at  the  level  of  Assistant  Professor  tn 
Asun/Pacific  American  Diasporic  and  Cross- 
Cultural  Studies,  to  begin  Fall  2000.  Required 
at  time  of  appointment:  Ph.D.  in  Ethnic  Studies 
or  other  appropriate  Humanities  field  (i.c.. 
P.ngiisli.  Cultural  Studic.s.  Comparative 
Liictaturc).  ’'Xc  seek  applicants  with  a strong 
record  or  potential  lor  reaching  and  research  in 
one  or  more  ol  the  following:  literatuie,  cultural 
prociuvtion,  gender  and  scxualit)'. 

Please  send  letter  detailing  interests  and 
qualifications,  current  vitae,  and  coni.ict 
infiirnuiion  for  three  referees  to:  Julia  Sudburv*. 
C h.ur.  .varch  (Committee,  Ethnic  Studies  !)cp;., 
Milli  Coilege,  5000  MacArthur  BlvJ.,  Oakland. 
CA  9q61.T  Screening  of  applications  begins 
januarv  1 5,  2000. 

I oc.HCii  in  the  S.m  FranCLsco  Bay  Area.  Mills  is  a 
scltciive  liberal  arts  college  for  women,  with 
coeducational  graduate  programs  (sec  http:// 
W WW  nulls  cdu).  Persons  ot  color  and  those 
comn-.ittcJ  to  working  in  - multicultural 

/>  r»i-i  y .>  n n T , ^nrntir'sn^A  rr»  nr\oK 


MANAGLR 


UCSD 

Governmental  & 
Community  Relations 

Manager,  Governmental 
Relations,  Health  Sciences 

Responsible  for  the  development 
and  implementation  of  strategies  and 
coordination  of  governmental  relations 
programs  to  monitor,  respond  to,  and 
shape  county,  state  and  federal  health 
science  policies  that  effert  UCSD. 
Effectively  represent  the  interests  of 
the  School  of  Medicine  and  UCSD 
Medical  Center  at  the  federal,  state, 
and  local  levels. 

For  details,  please  see  our  web  site  at: 

www-hr.ucsd.edu 

Salary  commensurate  with  experience. 
Apply  by  12/15/99  referencing  Job  # 
118265-X  to:  resume@ucsd.edu  or  mail 
to:  UCSD  Human  Resources,  La  Jolla, 
CA  92093-0967.  AA/EOE. 


University  of  CaUfonua 

SanDiego 


SUMMER  2000 


Univeisidad  Complutense 


MADRID- SPAlN^^ 


Scholarship  Program  | 

for  Teachers,  Counselors  | 
& School  Administrators  | 

Three  or  six  weeks  of  intensive  Spanish  i 
language  study  from  july  6"'  tO  July  i 
27“  Cost  (with  scholarship)  S 1 ,995  I 
or  July  6"'  to  August  17"'  Cost  3 
(with  scholarship)  $2,495 

Includes:  round  trip  airfare  New  S 

York/Madrid/Ncw  York,  three  meals  a day,  -I 
room  accommodations  and  instruction  at  j;: 
Colegio  Mayor  Santa  Maria  de  Europa  of 
Universidad  Complutense.  i 

For  information.  Write  or  Fax  your 
request  to:  Center  for  International  ' 
Studies;  42-32  De  Bruin  Drive;  P.O.  t 
Box  451;  Fair  Lawn,  NJ  07410-0451 

Tel.;  (201)  845-9744 


Well  known  for  its  reparation  for  excellence  and  as  the  largest  Catholic  university  in  the 
United  States.  D«Ptul  University  has  been  educating  Chicago  for  over  100  years.  At 
DePaul.  you'll  work  in  a collaborative  environment  that  lives  its  values,  supports  diversity  and 
encourages  professional  development. 

Faculty  Positions  in  Computer  Science, 
Information  Systems,  and  Telecommunications 

Computer  Science  faculty  are  actively  pursuing  research  in  artificial  intelligence, 
biomedical  signal  and  image  processing,  computational  complexity,  computer  vision, 
intelligent  agents,  distributed  computing,  databases,  human  computer  interaction, 
foundations  of  programming  languages,  graphics,  parallel  and  distributed  algorithms, 
quantum  computation,  software  engineering  and  software  reliability. 

Infonualion  Systems  faculty  are  actively  putauing  research  in  electronic  commerce, 
technology  supported  learning,  group  support  systems,  collaborative  systems  design,  and 
[T  strategy. 

Telecommunications  faculty  are  actively  pursuing  research  in  performance  analysis  of 
data  networks,  techniques  for  providing  differentiated  quality  of  service  to  Internet 
applications,  formal  methods  in  protocol  development,  simulation  tools  for  network 
education,  and  distributed  multimedia  systems. 

DePaiii  University  offers  competitive  salaries,  best-in  class  benefits  including:  life, 
medical  (Glue  Cross,  Blue  Shield),  dental,  retirement  plan,  generous  vacation  plan,  and 
tuition  assistance  for  yourself  and  dependents.  Candidates  should  have  a Ph.D.  in  a 
relevant  field  by  the  date  of  appointment. 

To  apply,  complete  the  application  fomi  at  http://www.cs.depaul.edu/facultyapp.html 
and  send  a curriculum  vita,  a research  statement  a teaching  staiemeni  and  at  least 
three  letters  of  reference  to:  Donna  Max, 

Executive  Assistant  to  the  Dean,  School  of 

Computer  Sdonce,  Telecommunications  and  irv  n rx  i t tt 

Information  Systems,  DePaul  University,  243  | )T?  PAT  IT 

South  Wabash  Avenue,  Chicago,  IL  60604-  y j 

2301.  E-mail:  fscuity_search@cs.dopaul.edu  I |\  1 V H K m | y 

More  information  about  CT1  may  be  found  at  ^ 

http;//«wvw.cs.depaul.edu  DePaul  University  WiW 

is  committed  to  diversity  and  equality  in  education  KlyM 

and  employment. 


\ ; C(^LaM  BlA^  .U  : . 

Director  of  IVlinqrity  Affairs 
Special  P 


The  Graduate  School  of  Arls  and  Sciences  ot  Columbia  University  is  seeking  a Director  of 
Minority  Affairs  and  Special  Programs  who  will  be  responsible  for  recruiting  M A.  and  Ph.D. 
applicants  from  members  of  minority  groups,  lor  nefwotking  with  institutions  that  produce 
minority  B.A.'s  (particularly  in  the  New  York  melropolitan  area),  for  monitoring  these  applications, 
and  tor  utilizing  University  resources  designated  tor  minorities.  The  goal  of  the  Director  will  be 
10  increase  the  School’s  recipients  ol  M A.'s  and  Ph  D s held  by  members  ol  historically  under- 
represented populaiions  In  addition,  the  incumbent  will  administer  minority  fellowship  programs 
within  the  Graduate  School,  including  the  Summer  Minority  Research  Program  and  the  Dean's 
Summer  Minority  Fellowship  Program  This  involves  wrilmg  grant  proposals  and  researching 
resources  available  lo  minority  siudenls.  assisting  ihe  Dueclor  ol  Development  m locating  and 
soliciting  donors  for  the  programs,  preparing  brochures  and  announcements.  collaPorating  with 
lacully,  and  program  logistics.  The  Director  ol  Mmoruy  Affairs  and  Special  Programs  serves  as  a 
contact  and  advocate  to:  ail  minoriiy  students  enrolled  m GSAS. 

Qualifications:  Bachelor's  degree  or  equivalent  experience  required.  Graduate  degree  preferred 
A minimum  ol  ioui  years'  related  experience  requued  Experience  in  academic  administration  m 
a graduate  school  setting  prelerred.  Background  in  and  demonstrated  sensitivity  to  particular 
problems  facing  mmoruy  graduate  students  Experience  m demographic  analysis  and  slatislicai 
presentation  desired 

Senq  applicatiooi,  including  a curriculum  vitac.  lo  Eduaio:  R Macagno.  Dean.  Graduate  School 
ol  Arts  and  Scierices.  Columbia  Umversuv  109  Low  Meri’ctia  Librarv,  Mail  Code  4306.  535  West 
116th  Street.  New  York  NY  10027 


AD  V 

POSITIONS 

CAUFORNIA 

Calitcmia  State  University.  Bairerstieia 

Clare, Tiont  Graduate  University 

Claremont  McKenna  College 

Contra  Costa  Community  College  District 

Dominican  College  of  San  Ralaei 

Los  Angeles  Community  College  District 

Los  Angeles  Southwest  College 

Mills  College 

Orange  Coast  College 

San  Francisco  Stale  University 
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Michigan  State  University 
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Discover  Kean.  Discover  your  Mure.  I 


AntlcBpated  Faculty  Positions  2000-2001 

Contingent  on  Budgetary  Approval  and  Appropriate  Funding 

Kem  Umvemty.  a compnsnensve  metropolitan  university,  is  committed  to  excellence  and  access  and  to  developing,  maintaining  and 
strengtnenmg  interactive  ties  with  the  community.  Kean  University  takes  pnde  in  its  continuing  eflorts  to  build  a multicultural  proles 
sional  communny  to  serve  a nchly  diversified  student  population  ol  12.000. 


FACULTY  POSITIONS  (10  Months) 

All  open  faculty  positions  are  full-time  tenure  track  assignments,  effective  September  1,  2000.  Rank  is  Assistant  Professor  unless  otheavise  specified.  General  responsib 
ties  include  an  ongoing  agenda  for  research  and  publication,  involvement  in  professional  organizations,  participation  in  curriculum  development,  committee  service,  s 
dent  advisement  and  interest  or  experience  in  using  instructional  computer  technologies  to  improve  the  teachingflearning  process. 

SCHOOL  OF  BUSINESS,  GOVERNMENT  AND  TECHNOLOGY 

Ptfrtmtrt  of  Accounting.  Teach  graduate  and  undergraduate  courses  in  Accounting,  Auditing,  and  Taxes.  Preference  will  be  given  to  individuals  who  have  complet 
or  are  in  the  process  of  completing  a Doctorate  in  Accounting  or  Management  (with  a concentration  in  Accounting),  and  who  have  relevant  graduate  teaching  experien 
Chair  Prof.  Gary  Schader. 

Pcnartment  of  Ecottomlo  ltd  Finance.  Teach  introductory  courses  and  advanced  classes  in  Finance:  i.e..  International  Finance.  Investments,  etc.  Doctorate  in  Finance 
Financial  Economics  preferred;  ABD  considered.  College  level  teaching  experience  desirable.  Chair;  Dr.  William  Kempey. 

P«B>rtii>iit  of  PuMic  Admirtlstr>tlon — Heettti  Sfvfee«  Admfi«litr«tlon.  Candidate  must  have  either  a completed  Doctorate  or  ABD  status  in  Health  Administration 
Public  Health.  Candidates  with  a related  field  specialization  in  Health  Care  Finance,  Health  Care  Economics,  or  Health  Care  Information  Systems  preferred.  Teaching  ex| 
rience,  particularly  at  the  graduate  level,  is  desirable.  Chair:  Dr.  Dawood  Farahi. 

Pixftment  of  Tecttnototv/Ofenhic  Communleatlone.  Teach  courses  in  printing  technology  including  lithography,  desktop  publishing,  digital  photography,  screen-pri 
mg.  color  separation  and  business  practices  in  graphic  communications.  Advanced  computer  graphics  experience  necessary  Doctorate  or  other  terminal  degree  requir 
Industrial  experience  desirable.  Coordinator:  Dr.  Donald  Lokuta. 

SCHOOL  OF  EDUCATION 

Pepartrnent  of  Communication  Scicncet  and  Educational  Servicet/Raading  Snedallst.  Teach  developmental  and  corrective  reading  with  college  freshman  and  cou 
work  relative  to  teacher  training.  Doctorate  preferred:  expertise  in  developmental  and  corrective  reading  with  high  school  students  or  young  adults  as  well  as  strong  tea 
ing  experience  in  public  schools  desirable.  Chair:  Dr.  Albert  J.  Mazurkiewicz. 

Pegartmwit  of  Early  Childhood  and  Familv  Studies/  Early  Childhood  Pevlopment  Specialist.  Teach  graduate  and  undergraduate  child  development  and  Early  Ch 
hood  curriculum  courses,  supervise  students  in  pre-professional  and  professional  field  experiences,  evaluate  field  placement  sites.  Doctorate  in  Early  Childhood  preferr 
ABD  considered:  eligibility  for  New  Jersey  N-8  certification  and  experience  working  in  Pre-school  and  Primary  settings  required:  experience  working  with  families  and  cc 
munities  preferred.  Chair  Dr.  Cynthia  CSarnett. 

P.gMflnwnt  of  PhYbica!  Eduotion.  Recreation  «nd  H«»mi/Phv»le«l  Education  Teacher.  Education  S«eoml«fv  School  Specialist.  Teach  undergraduate  second 
school  curriculum  and  methodology  courses,  supervise  student  teachers  and  junior  field  experience  students.  Doctorate  in  Physical  Education  or  Pedagogy  preferred;  A 
candidate  considered;  public  school  and  college  level  teaching  experience  required:  clinical  supervisory  experience  preferred.  Chair:  Dr.  Richard  S.  Bakker. 

Depftnwnt  of  Phvelcal  Education.  Recreation  »r>d  H»«lth.  Teach  First  Aid  Courses,  along  with  basic  health  introductory  courses:  Critical  Issues  and  Values  In  Conte 
porary  Health.  Applicant  should  be  certified  as  First  Aid  Instructor  and  prepare  students  for  certification  in  Standard  First  Aid,  Personal  Safety,  and  CPR.  Requirements:  D 
torate  preferred;  ABD  considered:  Masters  in  health  or  health-related  area  necessary;  college  level  teaching  desirable.  Chair:  Dr.  Richard  S.  Bakker. 

Dtaartnwnt  of  Satfal  Education  »nd  fndIvMuallaxi  Sarvlcaa/Spaclal  Education  aoiltlon».  Teach  Special  Education  courses  at  the  graduate  and  undergraduate  le 
Ability  to  teach  courses  in  curriculum  and  methodology  for  all  exceptionalities  necessary.  Knowledge  of  special  education  for  diverse  populations  and  familiarity  with  bi 
gual  special  education  and  technology  desirable.  Doctorate  in  Special  Education  preferred;  ABD  considered;  teaching  experience  with  exceptional  children  required.  Ch 
Dr.  Elaine  Fisher. 

Penarfirtant  of  Special  Education  and  Irrifividuallred  Servlce»/Sa«ech  Pathology.  Teach  undergraduate  and  graduate  courses  in  speech-language  pathology.  Resp 
sibilities  include  clinical  supervision:  Doctorate  or  ABD  in  Speech-Language  Pathology  and  Certificate  of  Clinical  Competence  (SLPI  required.  Certification  by  NJ  DOE  j 
ferred.  Chain  Dr.  Elaine  Fisher. 

SCHOOL  OF  LIBERAL  ARTS 

Dftpftmtit  of  D#BSgfi/int»riQf  Teach  CAD  and  studio  courses  in  Interior  Design  in  FIDER  accredited  program.  Active  involvement  in  the  design  community  v 

professional  practice  desirable.  Requirements:  Masters  degree  or  Masters  in  Fine  Arts  in  Interior  Design.  Prof.  Martin  Holloway. 

Demrtnwit  of  Cngiah/EngitH  Second  Teach  in  all  areas  of  ESL,  including  ESL  writing  courses  that  satis^  the  requirement  of  college-level  comp 

tion.  In  addition,  teach  linguistics  courses  to  undergraduate  English  majors  and/or  support  graduate  program  in  TESOL  Experience  teaching  academic  ESL  to  U.S.  coll 
Students.  Requirements:  Doctorate  in  TESOL  or  related  field  or  ABD  with  imminent  completion  considered.  Chair:  Dr.  Robert  Cirasa. 

Peof  tm#nt  of  MubIc/BiwI.  Conduct  the  band  and  build  the  instrumental  program.  Includes  recruiting,  working  with  area  high  school  music  educators,  and  teaching  oi 
courses  depending  on  areas  of  specialization.  Public  school  teaching  experience  and  instrumental  performance  expertise  desirable.  Doctorate  required;  ABD  conside 
Chair:  Dr.  Mark  Terenzi. 

Popartmtrt  of  Muric/Mustc  Echicirtion.  Teach  elementary  and  secondary  music  education,  supervise  student  teachers  and  field  work,  and  coordinate  a NASM  music  ( 
cation  program.  Candidates  should  have  expertise  in  current  and  traditional  methodologies.  Keyboard  skills  and  performance  capability  are  desirable  as  well  as  strong  b 
ground  in  classroonWocal  music.  Doctorate  required;  ABD  considered.  Chair;  Or  Mark  Terenzi. 

Department  of  P«vchofogv/Schoo!  Pavchoio^  Teach  graduate  courses  m school  psychology  and  undergraduate  courses  in  other  areas  of  expertise.  Requirements;  C 
torate  in  School  Psychology  and  certlfication/cenification  eligible  in  school  psychology;  college  level  teaching  experience  preferred.  Chair  Dr.  Martin  Karris. 
pROf  tmut  of  Psychology /Mtrricg#  and  Famliv  Thf  aov.  Teach  graduate  courses  in  marriage  and  family  therapy  and  undergraduate  courses  in  other  areas  of  exp 
ise.  Requirements;  Doctorate  in  Marriage  and  Family  Therapy;  approved  supervisor/supervisor  m-trainmg  status  with  AAMFT;  college  level  teaching  experience  prefer 
Chair;  Dr.  Martin  Harris. 

P#pTtmfmt  of  Sociology  and  Anthfopolofv.  Teach  courses  in  statistics  and  research  methods:  other  areas  of  specialization  open.  For  applied  empnasis.  familiarity ' 
introductory  and  advanced  procedures,  statistical  packages  and  databases  is  necessary.  Ph.D.  in  Sociology  preferred;  college  level  teaching  experience  required.  Chair 
Frank  Naughton. 

SCHOOL  OF  NATURAL  SCIENCES,  NURSING  AND  MATHEMATICS 

Dcpwtmcnt  of  Biological  Sci<Hice«/Blot«ehnolo^  Program.  Teach  graduate  courses  in  Molecular  Biology.  Advanced  Recombinant  DNA  Techniques  and 

Physiology.  Other  instruction  may  include  undergraduate  courses  according  to  qualifications  Requirements:  Doctorate  specializing  in  Molecular  Biology  Commiimei 
excellence  in  teaching;  research  is  encouraged  and  modest  facilities  and  support  arc  available.  Chair:  Dr.  Denise  Mancarclla. 

Deof  tmut  of  Ch»inl»tfv/Phv«lc«.  Teach  introductory  and  advanced  courses  In  Analytical/Physical  Chemistry  or  Inorganic/Physical  Chemistry  in  a department  hou 
an  American  Chemical  Society  accredited  program.  Requirements:  Doctorate  in  Chemistry  and  college  level  teaching  experience.  Chair:  Dr.  Ronald  Criasia. 

Daiiftlwrrt  of  M«ttt»m«tlci  and  Commitw  Selttce.  Teach  curriculum  development  in  the  undergraduate  Computer  Science  major  programs.  Information  syst 
Option  and  Technology  Option.  Responsibilities  require  a knowledge  of  the  following  areas'  systems  analysis  and  design,  object  oriented  programming,  artificial  in 
gence,  networking,  client/server,  and  data  communications.  Knowledge  and  experience  in  Web  course  design  highly  desirable.  Doctorate  or  ABD  in  Computer  Science 
ferred;  MS  in  Computer  Science  required.  Chair  Prof.  Carlon  Krantz. 

DeMrtnftit  of  Mathematics  «nd  Coirnmter  Science.  Teach  mtroduaory  and  advanced  undergraduate  and  graduate  mathematics  and  statistics.  Requiremems  Do 
ate  in  Mathematical  Sciences.  Chair:  Prof.  Carlon  Krantz. 

Demrtmtrt  of  Oecuoatlonal  Hiotdv.  Teach  courses  in  the  area  of  pediatric  and  generic  Occupational  Therapy  Requnements.  Occupa-  |BH 

tional  Therapist  with  initial  certification  and  an  earned  masters  degree:  doctorate  and  previous  teaching  experience  preferred  Candidate 
must  be  eligible  to  New  Jersey  State  Licensure  and  New  Jersey  school  certification.  Minimum  of  thicc  years  of  clinical  pracurc  in  pediatrics 
required.  Chair:  Dr.  Paula  Kramer.  ||H  ^Hr 


APPLICATION,  SALARY  BENEFITS  INFORMATION  ON  ALL  POSITIONS: 

Candidacy  review  begins  immediately  and  continues  until  appointment  is  made.  Priority  consideration  given  to  applications  received  before 
Januarv  30.  2000.  Send  letter  of  interest:  up-to  -date  resume;  names,  addresses,  telephone  numbers  of  three  references.  Official  transcripts 
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and  Gender  Report  Card 

Theres  good  news  and  bad  in  this  latest  sur- 
I’eylA'  Northeastern's  sports  center.  9 
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Ladder 

Many  Hispanics  succeed  on  the  playing  field, 
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BY  Gustavo  A.  Mellander 


M surprising  to  any  Hispanic 
educator,  but  certainly  a 
foreign  world  to  those 
who  have  yet  to  peer  into  tomor- 
rows realiri;  is  the  fact  that  there  are 
going  to  be  vast  changes  in  the  com- 
position, number,  and  gender  make- 
up of  those  seeking  a college  educa- 
tion in  the  years  ahead. 

The  highly  respected  Western 
Interstate  Commission  for  Higher 
Education  has  published  an  e.vcel- 
lent  study  entitled  Tf>e  Road  to 
College:  Educational  Progress  by 
Race  and  Ethnicih-.  The  title  accu- 
rately reflects  the  content  but  i.. ; the 
laborious  research  that  was  clearly 
necessary  to  compile  this  study. 

Findings 

When  the  study  was  released  in 
Washington.  D.C..  its  principal 
author.  Robin  Etter  Zuniga,  stated, 
"For  the  first  time,  officials  can  pin- 
point the  patterns  of  the  increasing- 
ly multicultural  student  body  and 
then  make  plans  to  better  educate 
underserved-but  increasingly  sig- 
nificant-racial and  etlmic  groups." 

The  study,  conveniently  broken 
down  among  the  states,  projects  the 
ethnic  and  racial  composition  of 
elementary  and  secondary  school 
students  as  well  as  college  students. 

Futurists  will  not  be  surprised 
by  the  study's  findings,  which  show 
tliai  clearly  one-third  of  ail  school 
children,  including  the  college-age 
population,  will  be  non-Vvhite  or 
Hispanic  by  the  beginning  of  the 
new  century.  Conversely,  a decline 
is  projected  among  the  White  non- 
Hi.spanic  school-age  population.  .\U 
cons.itucncies  should  be  aware  of 


these  demographic  changes,  which 
will  obviously  pose  significant  chal- 
lenges not  only  for  higher  educa- 
tion but  for  all-Americans. 

The  study  is  unique  because  it 
examines  the  grade-by-grade 
progress  of  school-age  children  by 
racial  and  ethnic  identification  in 
every  state.  It  also  projects  numbers 
of  public  high  school  graduates  for 
such  groups  as  African  Americans. 
Native  Americans.  Asians.  Pacific 
islanders,  Hispanics.  and  White  non- 
Hispanics.  Replete  with  charts,  data, 
and  useful  statistics,  its  detailed 
state-by -state  work  sheets  and  pro- 
jection tables  are  easy  to  read. 

Key  Highlights 

Looking  at  l.i  western  states. 
Hispanics  are  the  fastest  growing 
racial/ethnic  group,  with  graduates 
up  almost  66  percent. 

Population  grow  th  in  the  west  is 
expected  to  push  the  number  of 
high  school  graduates  in  that  thir- 
teen-state region  ahead  of  the 
northeast  region,  making  the  west 
second  only  to  the  south  in  its 
number  of  high  school  graduates, 

Non-Whites  and  Hispanics  make 
up  a maiority  of  public  high  school 
graduates  in  California.  Hawaii. 
•Mississippi,  New  Mexico,  and  the 
District  of  Columbia.  Some  40  per- 
cent of  New  Mexico's  graduates  are 
Latinos,  and  12  percent  are  other 
non-Whites. 

College  Bound? 

The.se  are  not  furry  predictions. 
These  youngsters  are  already  in  our 
schools.  How  well  we  serve  them 
will  impact  the  very  fabric  of 


America  in  die  21st  century. 

When  most  of  us  went  to  school, 
we  were  lucky  if  an  interested 
teacher  took  us  aside  and  spoke  to 
us  about  our  career  options.  In  far 
too  many  cases,  that  advice  and 
attention  was  usually  granted  only 
to  superior  and  successful  (read; 
upper-middle-class)students.  the 
very  group  that,  it  could  be  argued, 
needed  career  guidance  much  less 
than  the  rest  of  us. 

If  you  were  Hispanic,  in  many 
cases,  what  few  suggestions  you 
received  invariably  pushed  you 
towards  a low-level  vocational  field.  A 
Hispanic  classmate,  who  ultimately 
became  a college  president,  was 
encour^ed  to  major  in  vocational 
education  and  seek  a job  in  the  trades. 

More  than  ever  before,  prismat- 
ic. student-specific  career  guidance 
is  a legitimate  need  for  all  students. 
Bright  ones,  privileged  ones,  and 
then  the  rest  of  us.  To  paraphrase 
Abraham  Lincoln-God  must  like 
common  people-that's  why  He 
made  so  many  of  us. 

The  need  to  help  students 
explore  their  mariv  options 
emerged  as  part  and  parcel  of  the 
community  college  fabric.  It  was 
part  of  their  founding  philosophy. 
Further,  the  “open  door"  communi- 
ty college  philosophy  and  their  tar- 
geting of  first-generation  college 
students  created  an  optimistic  "can 
do"  attitude  among  staff  and  stu- 
dents. Community  college  coun- 
.selors'  role  as  student  advocates 
imd  promoters  of  student  retention 
has  a long,  successful  tradition  and 
continues  to  grow. 


Problems 

But  there  is  a down  si 
California  State  University  t 
{Hispanics  in  Higher  Educat 
CSV  Imperative)  states  that  8 
cent  of  the  California  Hispan: 
dents  who  enter  college  eni 
community  colleges.  Unfortu 
an  unacceptably  high  numl 
these  students  drop  out,  ant 
fewer  transfer  to  baccalai 
institutions.  That  high  altritic 
problem  rarely  highlighted  ir 
mumty  college  publicity. 

Four-year  colleges  have  n 
become  more  interested  in  1 
their  students  succeed.  Sor 
motivated  by  altruistic  reasoi 
others,  sad  to  note,  have  “sc 
light”  in  direct  correlation  t 
enrollment  shortfalls.  Studet 
their  mition  ate  too  important 
mem  at  most  colleges  to  be  i| 
For  whatever  reason,  the  "s 
swvim"  days  might  well  be  over 

With  that  as  a given,  ma 
leges  have  found  that  it 
enough  to  merely  prov 
Freshman  Orientation  week 
must  be  systematic  follow'-t 
to  help  Hispanics  explor 
aptitudes,  attitudes,  interet 
values.  Once  understood,  thi 
then  be  related  to  potential  i 
tional  choices.  This  proc 
course,  then  leads  back 
selection  of  logical  major: 
better  sense  of  dimetion. 
later,  more  systematic 
througb  is  necessary: 

Dr.  .Mellander  is  a prop 
George  .Mason  Vniversitv. 

I 


SPORTS- 


USF's  Latino  Football  Coaches 


BY 

Todd  Martinez-Padilla 
Simmons 


iSmvBTsity  of 
South  Floiritin 


'*We  want  to 
start  a nation- 
al Hispanic 
coaches 
association- 
something that 
will  help  us 
continue  the 
growth  of 
American 
football  among 
Hispanic 
Americans," 
says 

Hernandez. 


the  ranks  of  collegiate  foot- 
ball. Hispanics  are  a rarity. 
Hispanic  players  make  up 
only  an  estimated  two  percent  of 
all  players;  the  percentage  of 
coaches  is  smaller  than  that. 

So  the  fact  that  the  University  of 
South  Florida  has  not  one,  not  two. 
but  three  Hispanic  football  coaches 
is  extraordinary.  Add  to  that  their 
key  collective  role  in  transforming 
USF  from  a university  without  a foot- 
ball program  into  a school  making 
the  quickest  ascent  ever  into  big- 
time  Division  1 play,  and  you  have 
something  very  special  indeed. 

“I'm  grateful  for  the  opportuni- 
ty here-we  all  are.  I realize  how 
difficult  it  is  to  get  into  college 


coaching,  period,"  says  Receivers 
Coach/Recruiting  Coordinator 
Frank  Hernandez.  Adds  Special 
Teams  Coach  Renato  Diaz,  “I’d  like 
to  think  that  there's  a higher  pur- 
pose to  us  coming  together.” 

Bulls  fans  might  be  inclined  to 
agree.  To  understand  why,  one 
needs  to  look  back  to  1996,  when 
university  leaders  and  newly  hired 
head  Coach  Jim  Leavitt  were  work- 
ing to  get  the  recently  approved 
football  program  on  the  field.  USF 
had  no  special  reputation  as  an 
athletics  powerhouse  and  faced  the 
prospect  of  years  of  Division  I-AA 
play  against  little-known  opponents 
while  neighbors  Florida,  Florida 
State,  and  Miami  all  basked  in  the 


national  spotlights  so  frequen 
shone  on  their  teams. 

But  Leavitt,  a highly  regard 
defensive  coordinator  at  Kans 
State  University;  w'as  determined 
build  an  immediately  competit 
program.  And  for  expert  help, 
looked  right  away  to  Mike  “Chic 
Canales,  a bright  young  quart 
backs  coach  at  the  University  of 
Pacific,  and  Hernandez,  an  am 
tious  Texas  high  school  coa 
whom  Leavitt  had  known  as  a pi 
er  at  Kansas  State. 

"When  I found  out  Chico  I 
been  hired. ! thought  he  might 
Hispanic,  so  1 called  him  a 
asked  him  how  he  spelled  his 
name,”  said  Hernandez.  “When 


r-/M/-K,'m/-nntino /-Yvxm  r-.i-*-!'  f'^lp  Cr.  ■■  I ISf  rtVMTiin; 


built.  The  Tampa  Bay  area  hadn't  seen  college 
football  played  locally  since  the  L’niversity  of 
Tampa  abandoned  its  prpgrara  in  the  19~0s. 
Season  tickets  began  to  fly  out  of  the  box 
office-5,000. 10,000, 15,000.  and  up.  Before  the 
Bulls  ever  took  the  field,  they  had  set  a national 
Division  1-AA  record  by  selling  more  than  20,000 
season  passes. 

The  program’s  debut  lived  up  to  the  hype-an 
80-5  blowout  over  Kentucky  Wesleyan  before 
50,000  fans  at  Tampa  Stadium.  The  Bulls  fin- 
ished that  first  season  a respectable  5-6  and 
improved  to  8-3  the  following  year.  Through 
eight  games  this  year,  they  were  6-3,  nationally 
ranked,  and  still  vying  for  a playoff  berth. 

“We've  had  an  amazing  record.  This  has  been 
an  e.\perience  we’ll  be  able  to  look  back  on  for 
many  years  to  come.”  says  Hernandez. 

Even  more  important  is  the  fact  that 


told  me.  I was  like,  'All  right,  man!  This  is  great!’” 
Once  in  Tampa,  they  met  Diaz,  whose  route  to 
college  coaching  was  far  different  from  theirs. 
Bom  in  Cuba  and  raised  in  Miami,  Diaz  was  a 
rabid  football  fan  and  a two-year  starter  for  Miami 
Senior  High  in  the  late  1970s.  His  playing  days 
behind  him.  he  enrolled  in  L'SF  and  graduated  in 
1983  with  a geology  degree,  subsequently  working 
for  both  the  US.  Geological  Service  and  Texaca 
But  after  a decade  in  the  field,  he  took  some 
time  “to  do  a little  soul  searching.”  Coaching,  not 
geology,  was  his  passion,  he  decided.  And  he 
began  writing  and  calling  the  new  coach  at  his 
alma  mater.  Leavitt,  anxiously  looking  for  a way  to 
turn  his  passion  into  employment. 

Impressed  by  Diaz’  knowledge  of  the  game 
and  his  enthusiastic  eagerness  to  be  involved, 
even  as  a volunteer,  Leavitt  hired  him  as  an 
administrative  assistant  with  limited  coaching 
and  recruiting  duties. 

Well  aware  of  how  uncommon  their  situation 
was  as  three  Hispanic  coaches  on  the  same 
squad,  Diaz.  Canales,  and  Hernandez  gave  them- 
selves a nickname  that  is  part  reference  to  their 
Latin  heritage  and  part  a celebration  of  the  area 
in  Texas  to  which  eacli  has  some  family  connec- 
tion; The  Trio  from  Rio. 

Ambition  and  Opportunity 

Ss  Diaz.  Hernandez,  and  Canales  worked  with 
Leavitt  and  the  rest  of  the  Bulls  staff  to  prepare  for 


Rio  as  well.  They  have  ambitious  plans 
they  might  u,<e  the  spotlight  for  both  cult 
educational  purposes.  "We  want  to  start  a 
liisp^c  coaches  association-something 
hdf^as  continue  the  growth  of  Araericar 
among  Hispanic  .Americans,"  says  Hemar 
want  to  educate  people  about  the  game 
raise  its  profile  in  the  Hispamc  commun 
about  five  percent  of  players  at  the  coU^ 
are  Hispanic,  even  though  there  are  alie 
of  Hispanic  people  playing  American  footl 

Adds  Diaz,  ”^1160  you  think  of  base 
think  of  Dominicans  and  Cubans.  W 
think  of  soccer,  you  think  of  Latin  At 
3L 1 maybe  Argentineans  or  Spaniards.  1 
you  think  of  football,  you  don’t  really 
Hispanics.  There  are  very  few  cultui 
there.” 

All  three  coaches  consider  the 
unusual  in  that  they  had  considerable 
to  football  as  boys  as  opposed  to  socce 
traditional  Hispanic  sport.  Canales  les 
game  at  an  early  age  on  military  ba 
California  to  Japan,  where  his  father 
tioned.  Though  his  father  was  bom  ii 
and  his  mother’s  parents  are  both  frc 
Chico,  as  he  prefers  to  be  called,  was 
encouraged  to  play  football  and  baseb: 
other  boys  on  the  bases  did.  “Dad  h 
love  for  football  firom  his  military  e.x{ 
explains  Canales. 

He  showed  an  immediate  aptitud 


Conference  USA  will  admit  the  Bulls  as  a football 
school  (L'SF  is  already  a league  participant  in 
most  other  sports)  beginning  in  2003;  USF  will 
move  to  Division  1 in  2001.  Those  two  actions  will 
represent  the  fastest  ascent  to  Division  1 and  to  a 
major  sports  conference  that  any  program  has 
ever  achieved.  In  preparation,  the  Bulls  scheduled 
their  first  Division  1 opponent  this  season-San 
Diego  State,  to  whom  USF  lost  41-!2-and  have 
scheduled  Kentucky  and  Baylor  for  next  year. 

All  of  that  will  bring  unprecedented  attention 

/vnK*  In  I'CC  onr^  thta  t/vam  Km!  TO  ihp  Trio  from 


game,  and  by  the  time  his  father  had  retired  and 
moved  the  family  to  Palm  Springs.  Calif.,  he  was 
a standout  young  quarterback  for  the  local  high 
school  team  (his  idol  at  the  time:  New  England 
Patriots  Quarterback  Jim  Plunkett,  also 
Hispanic).  Canales’  hard  work  and  athleticism 
paid  off  with  a full  scholarship  to  Utah  State 
University,  where  he  moved  up  from  seventh  on 
the  quarterback  depth  chart  to  become  a three- 
year  starter. 

He  quickly  moved  on  to  Brigham  Young, 
where  he  earned  a master's  degree  in  physical 
education  and  worked  with  the  football  team's 
quarterbacks,  rece^.'ers,  and  defensive  backs  for 
three  seasons.  A seven-year  stint  at  Snow  College 
followed,  with  Canales  producing  four  junior 
college  All-American  quarterbacks,  and  then  a 
one-year  stop  at  the  University  of  the  Pacific, 
where  he  was  quarterback  and  kicking  coach  in 
1995.  Leavitt  picked  him  up  from  there. 

Few  Hispanics  at  the  collegiate  level  get  the 
kind  of  support  that  enabled  Canales  to  become 
successful,  experts  say.  'The  1998  Racial  Report 
Card  on  intercollegiate  athletics  (created  by- 
researchers  at  Northeastern  University’s  Center 
for  the  Study  of  Sport  in  Society)  found  that  “col- 
lege sports  had  the  smallest  percentage  [com- 
pared to  major  professional  sports]  of  people  of 
color  among  head  coaches,  athletic 
directors...senior  administrators  and  administra- 
tors in  general.”  The  report  graded  college 
sports  an  “F”  in  this  area. 


The  study  showed  that  according  to  NC.\A 
data,  fewer  than  2.1  percent  of  head  coaches  of 
men’s  Division  1 teams  in  1997-98  were  Hispanic. 
And  in  that  report.  Hispanics  were  lumped  into 
an  "other  minorities"  category.  In  the  previous 
year’s  report,  which  included  a Hispanic-specific 
breakdown,  the  percentage  of  men's  Division  1 
teams  led  by  Hispanics  was  zero. 

Among  football  teams,  Hispanic  assistant 
coaches  represented  less  than  1.9  percent  of  the 
total  in  1997-98;  Hispanics  were  less  than  2.1 
percent  of  male  college  athletics  administrators 
and  less  than  1.1  percent  of  female  administra- 
tors, the  report  showed.  Hispanic  male  athletes 
meanwhile  made  up  31  percent  of  all  male  col- 
lege athletes  in  1996-97  and  2.8  percent  of 
women  athletes.  Both  numbers  are  on  the  rise, 
each  having  grown  by  more  than  half  a percent- 
age point  over  the  previous  five  years. 

NCAA  Executive  Director  Cedric  Dempsey- 
expressed  concern  last  year  that  minority  coach- 
es face  a dearth  of  opportunities. 

’’When  you’re  talking  tennis,  golf,  swimming, 
and  other  sports  where  there  are  poor  percent- 
ages of  li'Jnority  participation,  [this]  is  a reflec- 
tion of  the  Fact  that  in  our  society,  we  don’t  pro- 
vide a lot  of  good  programs  at  the  secondary- 
level,  so  we  don’t  see  high  participation  rates  for 
those  sports,’’  he  said  in  a statement  in  the  199” 
report.  “But  it’s  inexcusable  in  sports  like  base- 
ball, football,  and  track,  where  we  have  high  par- 
ticipation numbers  of  minorities,  not  to  have 
more  minority  coaches." 

Canales,  Hernandez,  and  Diaz  are  always  on  the 
lookout  for  more  Hispanic  counterparts  across  the 
field  and  at  NCYA  meetings.  “We’ve  had  opportuni- 
ties to  mingle  and  interact  with  others  on  the 
national  level,"  says  Hernandez,  as  he  and  the  oth- 
ers rattle  off  names  of  Hispanic  coaches  at 
Wisconsin.  Stephen  F.  .Yustin,  and  a handful  of  other 
schools. 

Those  opportunities  have -assured  the  men 
that  there  is  much  more  that  can  be  done 
Canales  proposes  organizing  a Hispanic  caucus 
at  the  2001  NCAA  convention,  while  Hernandez 
envisions  the  possibilities  of  creating  education- 
al resources  such  as  special  camps  for  Hispanic 
football  players. 

“Part  of  my  passion  for  football  is  being  able 
to  pass  on  this  game  to  Hispanic  youngsters, 
especially  those  who  didn't  realize  they  had  an 
opportunity  in  this  game."  says  Diaz.  “Some  ath- 
letes and  coaches  complain  about  the  respon.si- 
bility  of  being  a role  model.  Not  me.  1 cherish 
that  responsibility-.  1 want  to  be  a role  model." 


Adds  Canales,  “There’s  a place  here 
Hispanic  kids.  And  there's  a huge  responsil 
for  us  to  give  back." 

Anyone  interested  in  joining  Cana 
Hernandez,  and  Diaz  in  their  efforts  to  for 
Hispanic  coaches  association  or  caucus 
contact  them  through  the  L’SF  Offio 
Intercollegiate  Athletics  at  (81.3)  974-2123 

Todd  Martinez-lddilla  Simmons  is  directs 
media  relations  for  LSF  and  an  atmrd-mn 
ioumalist. 


Center  at  Northeaster 
University  Widens  See 


BY  ED  BRENNEN 


“For  professional 
ojf-tke-field  posi- 
tions in  both  college 
and  pro  sports,  the 
growth  of  opportuni- 
ties for  women 
continued  to  exceed 
those  for  people  of 
color  by  significant 
numbers." 

RiCHAPD  E LAPChiCK, 
riRf Si  'I  S.  I It  1 ' 


ITortheastern  L'niversitys  Center 

for  the  Study  of  Sport  in  Society 
i 1 issues  an  annual  report  analyz- 
ing the  diversity  of  players,  coaches, 
and  key  adminisirators-at  both  the 
professional  and  college  levels. 

For  nine  years,  the  report  was 
known  simply  as  the  Racial  Report 
Card,  but  the  name  and  mission 
expanded  in  this  year's  10th  edition 
to  become  the  Racial  and  Gender 
Report  Card. 

Jose  Masso,  senior  associate 
director  of  Sport  in  Society,  says  that 
gnen  the  evolving  face  of  athletics  in 
.America  today,  widening  the  scope  of 
this  one-of-a-kind  report  was 
inevitable.  "Wien  we  spoke  of  the 
racial  repon  card  10  years  ago,  when 
you  looked  at  the  world  of  sports,  it 
was  male-dominated  and  Black  and 
^hite-period.”  Masso  said  from  the 
Sport  in  Society’s  Boston  office  in 
early  October,  two  months  after  the 
report  was  released  "You  looked  on 
the  field  or  the  court  and  it  was 
men-White  men  and  Black  men. 
That  was  10  years  ago.  In  quick  fa.sh- 
ion  over  the  last  10  years,  the  pano- 
rama has  changed.  On  the  racial 
side,  it's  no  longer  Black  and  Uliite. 
Now  its  international,  it's  global,  led 
by  the  influx  of  Latinos  in  the  world 
of  professional  sports-soccer  and 
baseball  in  particular. 

But  when  you  look  at  sports  in 
general  over  the  last  10  years,  with 
Title  1\,  you  now  have  the  gender 
issue.  Sports  arc  no  longer  simply 
Black  and  VChite.  They're  no  longer 
male.  It's  now  also  women  at  all 
levels-high  school,  college,  and 
professional." 

■\nd  given  tlie  impact  of  'lllle  IX. 


the  section  of  the  1972  Federal 
Education  .Amendments  requiring 
that  “no  person  in  the  United  States 
shall,  on  the  basis  of  sex...be  subjea- 
ed  to  discrimination  under  any  edu- 
cation program  or  activity  receiving 
federal  financial  assistance,”  what 
did  the  1999  Racial  and  Gender 
Report  Card  have  to  say  about  the 
status  of  women  in  sports  today? 

Well,  the  results  were  mixed.  At 
the  collegiate  level,  things  were  just 
average  overall  with  a "C"  grade 
being  given.  On  the  playing  field,  39 
percent  of  all  student-athletes  were 
female  in  199",  an  all-time  high 
good  for  a "B-"  grade.  The  NCAA's 
own  headquarters  reflected  the 
most  gender  diversity,  with  a -t9- 
percent  female  professional  staff  in 
1998-a  number  down,  however, 
from  54  percent  in  1997. 

in  the  college  head  coaching 
ranks,  -i-i  percent  of  all  Division  I 
women's  teams  were  coached  by 
vvom.en  in  199?-93,  up  slighdy  from 
two  years  prior.  At  the  Division  II 
level,  that  flgure  was  38  percent,  while 
at  Division  111.  it  was  48  percent. 

What  weighed  the  overall  grade 
down,  however,  was  the  fact  that 
only  8.2  percent  of  all  Division  i 
college  athletic  director  positions 
were  held  by  women  in  1997-98, 
although  this  was  up  slightly  from 
the  "5  percent  two  years  earlier. 

\then  loo'  .iig  at  the  profession- 
al sports  ranks,  the  1998  Racial 
and  Gender  Report  Card  also 
widened  its  scope  this  year  by 
including  comparative  data  for  the 
first  time  from  the  National  Hockey- 
League,  Major  League  Soccer,  and 
llie  two  women's  basketball 


leagues-the  Women's  Nati 
Basketball  Association  ant 
now-defunct  American  Baskt 
League-in  addition  to  the  prev 
ly  studied  National  Football  Le 
National  Basketball  Associz 
and  Major  League  Baseball. 

in  the  league  offices,  the 
NHL,  MLS,  and  WNBA  reflecte 
most  ovei-all  gender  diversity. ! 
WNBA,  69  percent  of  the  pi 
sional  staff  was  women,  whi: 
NBA  (45  percent),  NHL  (41  pei 
and  MLS  (47  percent)  all  fare 
ter  than  Major  League  Baseba 
percent)  and  the  NFL  (26  perc 
In  terms  of  the  teams'  s 
administration,  the  NBA  led  th 
with  a 4l  percent  female  con 
tion  (up  from  31  percent  in 
followed  by  the  NHL  (33  pet 
NFL  (27  percent),  and  MLS  (2 
cent).  Sufficient  data  were  no 
vided  by  .Major  League  Basel 
determine  a comparative  stati 
Sport  in  Society  Dir 
Richard  E.  Lapchick.  who  aui 
the  report  along  with  Res 
Director  Kevin  j,  Matthews, 
out  that  when  compared 
grades  given  for  race,  partii 
at  the  college  level,  women  a 
ing  better  when  it  comes 
number  of  available  opportui 
"A  major  finding  of  the 
repon  was  that  for  professior 
the-field  positions  in  both  < 
and  pro  sports,  the  giov 
opportunities  for  women  con 
to  exceed  those  for  people  0 
by  significant  numbers,"  La 
wrote  in  his  analysis  of  thi 
ings.  "However,  in  spite  of 
tant  gains,  women  and  pet 


color  are  underrepresented,  aside 
from  the  NBA,  in  senior  manage- 
ment. This  is  especially  true  for 
Latinos." 

Masso,  a former  sp,)rts  agent 
who  specialized  in  Latino  players, 
took  particular  interest  in  the  fact 
that  in  1998  the  percentage  of 
Major  Lej^e  Baseball  players  who 
were  Latino  reached  an  all-time 
high  of  25  percent.  Yet  in  the  man- 
agement ranks,  that  percentage 
dropped  dramatically. 

'“Ybu  vroukl  imagine  that  if  tiiere  is  a 
growth  of  Latino  jdayers  on  the  field, 
there  wxikl  be  a .similar  growth  as  br 
as  ooadiing  and  ftont  oSoe  personnd,” 
Masso  said.  “But  thatls  where  Major 
League  Baseball  still  needs  to  grow, 
because  here  we  are  going  into  the  mil- 
lennium, and  we  have  two  assistant 
GMs  in  baseball_So  it  doesn't  go  hand 
in  hand.  The  growth  happens  on  the 
field  but  not  necessarily  on  the  front 
office  side.  Ifoa  hare  S percent  Latino 


players,  bat  tlie 
number  of  man- 
agers is 
one-Felipe  Alou 
with  the  Montreal 
Expos,  In ’97-’98, 
eight  percent  of 
coaches  were 
Latina  Eight  per- 
cent of  the  total 
pie.  Sixteen  total 
bodies" 

In  Major 
League  Soccer, 
meanwhile. 

Latino  players 
comprised  21 

percent  of  the  team  rosters,  by  far  the 
second-strongest  sport  (the  WNBA 
had  3 percent  Latino  players,  while 
the  NBA  and  NFL  each  had  less  than 
one  percent).  But  while  there  was 
only  one  Latino  manager  among  the 
30  teams  in  baseball,  there  were  four 
among  just  the  12  teams  in  the  Mli!. 


Jose  Masso.  senior  associate  director 


Including  assis- 
tant coaches  29 
percent  of  the 
people  dealing 
with  Xls  and  O's 
were  Latino. 

“That  makes 
seise  for  a cou- 
ple of  reasons." 
Masso  said. 
"Soccer,  from 
the  very  begin- 
ning. was  look- 
ing south  or  to 
Europe  for  the 
ejqiertise  on  the 
field  and  off  the 
field.  Wily?  Because  soccct  is  not  realh' 
a US  product,  if  you  wilL  Baseball  is  a 
U.S.  product,  so  baseball's  move  to 
become  international  is  only  a result 
of  the  need  for  players  to  be  rejaesen- 
tative  of  those  countries  It's  sort  of  like 
a yin-yang.  ‘Yes  we’ll  have  more  play- 
ers but  that  doesn't  mean  we’ll  rdleci 


that  in  the  front  office  or  bene 
Wliereas  soccer  recognized  right  fre 
the  beginning  that  they  were  not  I 
experts  if  you  will....They  have  to  fi 
the  {risers  and  the  coaches  the  tei 
nicians  who  know  the  game,  who  h; 
the  capacity  to  put  it  togethet  Thai 
the  specific  reason  why  you  find  mi 
of  an  eclectic  group  in  socceri’ 

When  looking  at  Hispanics 
the  collegiate  level,  however,  1 
numbers  were  far  from  eclec! 
According  to  the  study,  six  perc 
of  collie  students  are  Latino,  wl 
2.9  percent  of  college  student-a 
letes  are  latino.  In  comparison, 
percent  of  college  students  ; 
African  American,  while  23.^  p 
cent  of  student-athletes  are  Afiii 
American. 

“Colleges  have  a way  to  gc 
way  to  go,"  said  Masso,  who  adi 
that  the  number  of  Latino  coac 
at  the  college  level  was  below  e 
the  athletic  participation  rate. " 
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number  of  Latino  athletes  is  still 
ver\’  small  compared  to  the  Black 
players,  and  therefore  the  number 
of  coaches  in  those  ranks  is  still 
very  small." 

In  addition,  there  were  only  two 
Latino  athletic  directors  at  the 
Division  i level  in  1997-98-Rudy 
Davalos  at  New  Mexico  University 
and  Dan  Guerero.  Masso  said  that 
this  likely  leads  to  a trickle-down 
effea  on  the  playing  field  and  side- 
lines. 

"1  think  part  of  it  has  to  do  with 
the  decision-making  power  of  hir- 
ing athletic  dhectors,"  he  said,  "in  a 
sense  of,  ‘Will  I be  able  to  hire  a 
Latino  who  will  be  coaching  at  a 
college  level,  and  what  sport  will 
they  be  coaching?’  Soccer  would  be 
the  one  they'd  be  thinking  off, 
maybe  baseball,  maybe  football.” 

Beyond  the  hiring  practices  at 
the  college  level,  Masso  said  that 
improvement  will  come  about  if  high 
schools  do  a better  job  of  nurturing 
the  young  Latino  smdent-athlete. 

"Let's  face  it.  The  same  way  that 
tlie  Latino  athlete  has  been  basical- 
ly tracked  to  see  their  sports  as  a 


being  a way  for  them  to  make  it 
professionally,  very  few  high 
schools  move  student-athletes  who 
are  Latinos  to  think  about  them- 
selves as  having  the  ability'  to  take 
the  next  step,  which  is  college. 
Junior  college  maybe,  but  not 
Division  1 college,"  Masso  said.  "So 
until  there’s  a mindset  that  says 
Latino  student-athletes  at  the  high 
school  level  will  be  given  the  same 
type  of  attention  as  an  African 
American  or  White  student-athlete 
with  regards  [to  seeing]  coU^e  as 
being  an  option,  you’re  always 
going  to  see  that  small  percentile. 

“We  have  to  re-examine  that  sys- 
tem. because  high  school  is  the 
farm  system  for  the  colleges," 
Masso  added.  “Until  the  powers  that 
be  in  the  school  systems-meaning 
the  high  school  athletic  direaor.  the 
high  school  counselor,  the  high 
school  senior  advisor-until  they 
start  embracing  the  young  Latino  as 
having  the  potential  to  go  on  to  col- 
lege, we  will  always  see  them  being 
profiled  as.  ’Well,  he’s  a good  kid, 
He’s  one  of  our  best  athletes.  He’s  a 
great  kid.  'R'hat's  the  fumre  for  him? 


Well,  he's  going  to  do  all  right.  Is  he 
going  to  college?  Well,  he  doesn’t 
really  have  the  GPA;  he  doesn’t  have 
the  SATs.,..Ifs  based  on  expecta- 
tions. If  that’s  the  expectation  you 
have  of  a person,  you're  not  going  to 
push  them  to  excel.  A lot  of  these 
student-athletes  have  been  able  to 
excel  because  of  the  expectations 
set  by  them." 

S\s.  with  any  grading  system,  the 
Center  for  Sport  in  Society’s  1998 
Racial  and  Gender  Report  Card  is 
simply  a marker  documenting  the 
past,  a "snapshot  in  time,"  as  Masso 
says.  It  cannot  effect  change  on  its 
own,  and  how  the  college  and  pro- 
fessional sports  worlds  react  to 
their  grades  is  up  to  them.  The 
Center  has  created  a program 
called  Sports  CAP.  which  is 
designed  to  provide  women  and 
people  of  color  with  improved 
access  to  the  sporting  industry, 
ranging  from  internships  to  high- 
level  raan^ement,  as  well  as  legal 
and  medical  positions. 

“We  try  to  work  with  those 
organizations  in  any  of  the  areas 
that  they  are  deficient  in  or  need 


some  help  on,  in  particular 
areas  of  identifying  candidal 
positions  within  their  org: 
tion,"  Masso  said. 

He  hopes  that  the  Report 
which  can  be  downloaded  fo 
Web  site  <www.sportinS' 
,org>,  will  motivate  the  insti 
to  work  toward  those  ends. 

"The  greatest  part  of  wi 
Report  Card  shows  us  is 
there’s  opportunity.  It  shows 
there’s  a way  that  you  cai 
looking  five  years  down  th 
and  put  together  a plan  of 
that  says,  OK,  within  five  yes 
is  what  our  student  body  is  g 
look  like.  This  is  what  we  he 
athletic  community  will  loc 
So  if  that’s  the  case,  let’s  sta 
tifying  people  in  these  are 
will  be  able  to  work  with  t 
dent-athletes.  Coaches,  supp 
vices,  etc.,  etc. 

“The  question  is,"  Masso 
“Do  you  want  to  do  a good ; 
regards  to  the  expectatio 
people  have  of  your  inst: 
And  if  you  do,  then  you’re ; 
be  sensitive  and  open  to 
changes  within  your  orgar 
that  reflect  the  changes  ' 
happening  out  in  the  woi 
that’s  just  common  sense.” 

I 


Many  Succeed  On  the  Field  hut  Few  Off 


BY  GARY  M.  STE 


From  Pammy  Sosa,  Juan  Gonzalez,  Bemie  Williams,  and  Ivan  Rodriguez 
to  “El  Duque"  Orlando  Hernandez,  Hispanics  are  prospering  as  major 
league  players.  But  there's  one  area  of  baseball  where  Hispanics  have 
not  thrived-the  front  office.  While  a handful  of  Latinos  have  made  manag- 
er. such  as  Ftelipe  Alou  of  the  Montreal  Lxpos,  no  general  mant^er  of  a 
baseball  team  has  ever  been  Latino.  The  highest-ranking  Hispanic  baseball 
executive  of  any  major  league  team  is  Omar  Minaya,  senior  assistant  gen- 
eral manager  with  the  New  York  Mets. 


consciousness  now  in  baseball  that  says,  ‘We've  blovvn  it.  We  haven't  tal 
look  at  talented  people  from  the  Latino  community  who  can  play  a ro 
the  front  office,’"  Lapchick  said. 

Soccer  has  been  the  most  ambitious  professional  sport  in  making  a cor 
ed  effort  to  recruit  Latinos  into  its  front  office,  and  basketball  has  b^un  to  i 
inroads,  “In  the  past,  the  consciousness  has  been  largely  White  or  Black,  b 
about  difierent  kinds  of  peojde  making  it-including  international  people 
said.  But  vhat  pressured  baseball  to  make  an  eSort  to  hire  Blacks,  lapi 

noted,  was  “people  protesting. 


■■ 

• ',^1 


piaymg  oaseoau  m me  Lwmiiucan  leepuouc 
and  signed  him  for  a modest  $3,500  for  the  Texa 


Minava's  rise  from  minor  league  baseball 


scouting  to  assistant  general  manner  proves  that  I.atinos  can  achieve  as 
baseball  executives.  But  Minaya  acknowledges  that  Latinos  often  get 
“pigeonholed"  as  international  scouts,  using  their  Spanish-speaking  skills 
and  knowledge  of  Latin  .America  to  sign  high  school  players. 

“Latinos  become  specialists  in  international  scouting  and  are  not 
allowed  to  go  beyond  that  role,"  he  said.  In  order  to  succeed  in  the  execu- 
tive suite  as  they  do  on  the  ballfield.  Latinos  require  “opportunities  in  the 
lower  ranks,"  Minaya  said.  Due  to  publicity  about  the  lack  of  entry-level 
jobs  for  Latinos,  Minaya  senses  that  doors  will  be  opening  for  Hispanics  in 
baseball  management. 

The  Northeastern  Lniversity's  Center  on  the  Study  of  Sport  in  Society 
issues  a Racial  Report  Card  every  year  on  major  sports  and  noted  how  few 
Latinos  hold  executive  positions.  Its  N'T  Racial  Report  Card  showed  thai 
while  2-1  percent  of  all  major  league  players  were  Hispanic,  only  nine  per- 
cent of  baseball  t Hcials  were  Hispanic.  Richard  Lapchick,  the  Genter'.s 
director,  attributed  tiie  dearth  of  Latino  execs  on  baseball  teams  to  cither 
• racism  or  the  old  boys'  network"  feeding  from  office  positions.  ' Thercs  a 


an  ail-city  catcher  at  Newtown  High  School  in  Queens,  New  Y’ork 
was  drafted  on  the  hth  round  by  the  Oakland  Athletics.  He  signed  ii 
for  $H,500.  using  his  bonus  to  help  his  parents  retire  in  their  i 
Dominica.!  Republic.  Though  his  dream  was  to  reach  the  major  le^ 
batted  .220  his  first  year  and  was  released  by  Oakland  and  signed 
Seattle  Mariners.  After  playing  for  minor  league  teams  in  Bend,  Oi 
and  Wausau,  Wisconsin.  Minaya  looked  at  himself  in  the  mirror 
.Seattle  released  Itim  in  1980.  “1  realized  that  1 wasn't  able  to  compi 
lliat  level.  When  you're  young  and  have  a dream  to  play,  reality  doe 
kicking  in.  i wasn't  performing  a,*'  well  as  others,”  he  admits. 

After  playing  two  years  in  a professional  baseball  league  in  Italy 
early  1980s,  Minaya  returned  to  the  states  and  was  interviewed  by 
Johnson,  the  Texas  Rangers  director  of  scouting,  for  a scouting  po 
Minaya  impressed  him  with  his  enthusiasm  and  knowledge  of  ba 
and  was  hired  in  1985  at  age  26.  He  staned  out  as  international  scou 
cializing  in  his  native  Dominican  Republic.  On  a dirt  field  in  Puerto 
a .small  town,  he  first  spied  Sosa,  who  impressed  him  because  < 


sirengih  to  hit  a ball,  his  great  desire  to  succeed,  his  good  arm-and  he  was  were  credited  with  signing  the  talent  that  contributed  to  the  team's  suci 
lean.  With  proper  nutrition,  he  would  gain  strength  and  hit  more  home  Minaya  moved  up  the  executive  ranks  because  “1  was  able  to  woi 
runs.  " said  Minaya.  But  he  never  envisioned  that  Sosa  would  grow  so  all  facets  of  the  game.  1 started  out  as  an  area  scout,  coached  in  the  n 

strong  that  he  would  hit  66  home  runs  in  1999,  making  him  the  second-  le^es,  moved  up  the  ranks  as  supervisor  and  director  of  scouting, 

greatest  home-run  hitter  in  baseball  history  behind  .Mark  McGwire.  international  and  for  professional  scouting  dealing  with  major  le 

Sandy  Johnson  became  Minaya’s  mentor.  “Johnson  taught  me  the  busi-  trades.  In  15  years.  I've  gone  through  all  the  levels  that  you  can  go  thit 

ness.  I learned  to  identify  what  to  look  for  in  a baseball  player,  learned  That  has  been  my  road  to  get  me  where  I am  today”  he  said, 

how  to  sign  players  and  how  to  bring  them  along.  I learned  how  to  sign  a In  1997  New  York  Mets  General  Manager  Steve  Phillips  hired  ( 
player  to  a minor  league  contract,  send  him  to  double-A  ball,  and  develop  Minaya  as  the  Mets’  assistant  general  manager  because  of  his  exper 

him,”  assened  Minaya,  To  assess  baseball  talent,  Minaya  evaluated  a play-  developing  and  evaluating  players.  Choosing  which  players  to  keep 

er  s bat  speed,  body  control,  balance,  and  athleticism.  He  studied  not  only  which  to  trade  is  “like  putting  together  a portfolio  of  financial  stock; 

a player's  current  skills  but  considered  his  potential  to  become  a major  have  to  know  which  stocks  to  hold  and  which  to  sell."  Minaya  said.  Hi 

leaguer  several  years  down  the  road.  responsibilities  as  assistant  general  manager  involve  signing  playe 

Minaya,  said  Johnson  from  Phoenix,  .Arizona,  the  Arizona  contracts,  which  in  this  day  of  $100  million  contracts  is  a major  skil 
Diamondbacks'  assistant  general  manager,  “had  Minaya  is  involved  in  all  areas  of  running  the 

tremendous  people  skills.  People  respond  to  him  in  a York  Mets,  including  developing  players,  evalu 

them,  helping  with  the  annual  baseball  drafts,  ovt 
ing  international  scouting,  and,  when  Phillips 
assignment,  conferring  with  umpires  during  a 
delay  about  whether  a game  should  be  playi 
delayed.  During  the  off-season,  Minaya  helpe 
Mets  sign  Robin  Ventura,  their  free-agent  third 
man,  and  Ricky  Henderson,  the  best  lead-off  bJl 
baseball  history,  and  he  helped  with  the  tradi 
Todd  Hundley  in  a three-piayer  deal  for  Anr 
Benitez,  the  relief  pitcher,  and  Roger  Cedeno,  a ta 
young  outfielder. 

What  advice  would  Minaya  offer  a young  Latin 
wanted  to  enter  baseball’s  executive  office?  “Tal 
first  job  available  in  baseball  operations,"  he  sai 
"When  players  came  horn  foreign  countries,  we  were  “In  15  years.  I've  gone  key  is  gaining  experience.  Most  general  managi 

interested  in  nurturing  them,  helping  them  make  the  fbroueh  all  the  levels  that  players  or  director  of  scout, 

nansition  to  the  US  Wh  would  take  them  to  a supermar-  u u player  development  who  move  up  the  front- 

ket.  help  them  to  shop,  teach  them  .American  etiquette.”  wrougb.  I bat  ranks.  "You  have  to  be  in  baseball  operation 

said  Minaya.  has  been  my  road  to  get  need  hands-on  experience, " said  the  highest-n 

In  198(x  Minaya  was  named  interim  manner  of  the  where  I am  today  ” Latino  in  baseball. 

Gulf  Coast  Rangers  when  its  manager  was  forced  to  ' But  a sports  management  degree  helps 

take  time  off  and  recuperate  from  a knee  operation,  omar  minaya  doors,  said  Anthony  Missere,  assi 

Winning  was  not  everything  in  the  minor  leagues.  What  professor/director  of  the  sports  managemer 

was  most  important  was  developing  players'  skills  and  preparing  them  to  gram  at  St.  John’s  University  in  flushing.  Queens.  Their  four-year 
become  a major  leaguer.  If  a manager  was  winning,  but  his  players  were  management  undergraduate  program  includes  72  credits  of  core  n 
stJ^nating  and  not  expanding  their  skills  and  learning  the  fundamentals,  ments  and  .56  credits  in  professional  preparation,  including  the  busi 
the  manager  was  not  doing  the  job.  "1  was  learning  leadership  skills, " sports,  baseball  operations,  public  relations,  sports  marketing,  and : 
Minaya  said.  writing.  "There's  a marriage  between  experience  and  education,  t 

He  returned  to  scouting  in  1986  and  became  the  Texas  Rangers'  Latin  keys  to  success,”  noted  Missere.  Richard  Lapchick  added  that  there  ■< 
American  scouting  coordinator  in  198^.  Gradually.  Minaya  was  climbing  routes  to  success  in  sports  management:  one  is  through  graduating 
the  executive  ranks,  expanding  his  skills  at  every  new  position.  Besides  degree  program,  and  the  other  is  “learning  your  trade  by  doi 
Sandy  Johnson,  he  worked  closely  with  Texas  General  Manager  Tom  Grieve  Graduates  of  St.  John's  sports  management  program  include  Hi 
and  Doug  Melvin,  the  current  Texas  general  manager.  Promoted  to  director  George  Moriera.  who  is  Major  League  Baseball's  administrator  fo 
of  professional  and  international  scouting  in  1995,  he  helped  the  Texas  America;  Roy  Krasik,  director  of  operations  for  Major  League  Br 
Rangers  trade  for  John  Burkett  and  Ken  Hill,  and  sign  Kevin  Elster,  a for-  and  Lou  E'ermilo.  vice  president  of  media  for  Fox  Sports, 
mer  Mets  whose  career  appeared  to  have  ended  after  knee  surgery.  “\Ae  Tliough  .Minaya  has  ascended  tlie  ba.seball  ladder  to  become  th 
had  good  reports  on  Kevin,  that  he  had  good  hands,  and  his  batting  skills  est-ranking  Latino  official,  he  has  one  dream  remaining;  to  be  a b 
were  returning,”  said  Minaya,  who  helped  negotiate  his  contract.  Texas  general  manager.  "Hels  on  the  verge.  Now  all  he  needs  is  someone 
.1  - . — ; — I i„  locvA  Moivin  onH  Minav^  trt  i!i kp  a rhanrp  OH  him."  declared  Sandv  lohnson. 


positive  way.”  Johnson  sent  him  to  the  Dominican 
Republic  “to  test  him,  to  see  how  serious  he  was  and 
how  badly  he  wanted  to  make  it  in  baseball.  He  started 
on  almost  no  money  and  had  to  overcome  many  obsta- 
cles. He  learned  his  craft.”  he  said. 

As  coach  of  the  Gulf  Coast  Rangers,  Texas'  lowest- 
level  minor  league  team,  in  1985,  Minaya  coached  a very 
talented  group  of  16-  to  18-year-olds  including  Juan 
Cionzalez,  Sammy  Sosa.  Dean  .Palmer,  and  Kevin  Brown, 
a 21-year-old  pitcher  signed  out  of  college.  Every  one  of 
them  would  star  in  the  major  leagues,  including  Brown, 
who  signed  an  eigiu-year,  100  million  dollar  contract 
with  the  Los  Angles  Dodgers  last  year,  Minaya  groomed 
and  developed  players  on  and  off  the  field. 
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BY  Ed  Bren 


^^We’re 

comfortable 
around  her. 
She's  always 
high-spirited 
and  positive, 
showing  us 
bow  to  he 
better  people 
as  well  as 
better  basket- 
ball players." 
Curry  said  of 
Jerro  in  a 
school 
magazine 
article  at 
season's  end. 


first  official  practice  of 
the  season  was  still  a 
good  two  weeks  down 
the  road,  but  already  the  basketball 
juices  were  coursing  through 
Frozenajerro’s  veins. 

Not  that  they  ever  really  stop  for 
someone  like  Jerro.  whose  life  has 
been  guided  by  the  game  ever  since 
she  first  started  playing  competitive- 
ly back  in  the  eighth  grade.  As  a 
young  basketball  player  growing 
up  in  San  Francisco,  there  was  no 
off-season  when  it  came  to  work- 
ing on  her  free  throws  or  perfect- 
ing her  cross-over  dribble. 

But  now,  as  an  NCAA  Division  I 
women's  head  coach  at  California 
State  University-Northridge,  jerro’s 
commitment  to  the  game  has 
reached  a whole  new  level.  The 
team's  season  might  come  to  an 
end  with  the  madness  of  March, 
but  for  coaches  like  Jerro,  the 
work  never  ends.  Not  with  so  ' 
much  recruiting  and  signing  and 
preparation  to  attend  to  during 
the  spring,  summer,  and  fall 
months. 

So  with  two  weeks  still  to  go 
before  her  second  season  at  the 
Matadors’  helm  officially  began, 
Jerro's  mind  was  already  cluttered 
with  X's  and  01s. 

"WeVe  going  through  our  pre-sea- 
son workouts  now,  and  we  start  prac- 
tice on  Oct.  16.  so  we're  excited  and 
anxiously  awaiting  that,"  said  Jerro. 
"The  team  is  looking  good...  The  kids 
we  have  in  right  now  are  looking 
good,  and  we're  ready  to  roll." 

If  only  Jerro  could  have  been  so 
optimistic  heading  into  her  first  season 
as  head  coach  .at  Cal  Siafc>-Nnrlhridgi- 


The  same  time  a year  ago,  in  1998. 
Jerro  was  a returning  assistant  coach 
for  the  Matadors,  having  worked  for 
one  year  alongside  then-Head  Coach 
Michael  Abraham.  Cal  State- 
Northbridge  had  finished  an  even  .500 
the  season  before  at  14-14,  and  it 
returned  with  a sophomore-laden  line- 
up eager  to  improve  on  that  maik  But 
just  as  the  Matadors  were  set  to  tip  off 


their  1998-99  season,  disaster  struck. 
Abraham  abruptly  resigned  as  head 
coach  after  an  arrest  on  dn®  diaiges. 

It  was  November,  and  the  young 
team  was  without  a leader.  With  the 
regular  season  looming,  the  players 
were  allowed  to  chose  their  own 
interim  coach.  They  tabbed  Jerro. 

“Life  is  full  of  surpri.ses,  and  you 
just  have  to  kind  of  be  ready  for  them 
as  they  present  themselves,  good  and 
bad,"  jerro  said  of  tlie  unfortunate  set 


of  circumstances  that  led  to 
being  named  the  Matadors'  1 
coach.  “You  can  never  really  c 
those  types  of  things  out." 

But  to  have  such  a bizarre 
of  events  befall  such  a young  t 
surely  you  could  count  the  Matt 
out.  Couldn’t  you? 

“It  was  pretty  much  expe 
that  after  something  like  th 
team  would  probably  fall ; 
and  not  be  able  to  do  a whole 
recalled  Jerro,  “and  they 
really  determined  to  make 
that  didn’t  happen.  They  wer 
ented,  and  while  we  lost  a 
piece  of  our  puzzle,  they  wan: 
let  everybody  know  they  coul 
get  it  done....We  just  had 
fighters.” 

if  the  team  needed ; 
thing  to  focus  on,  it  alwav; 
hoops. 

“We  were  just  basically  a 
trating  on  playing  some  goo< 
ketball,”  Jerro  said.  “We  t 
change  a whole  lot  system-wi 
stayed  with  the  same  sets  a 
that  stuff.  It  was  just  more  of 
to  make  sure  mentally  that  w> 
where  we  needed  to  be  t< 
some  good  basketball,  be 
that  was  obviously  a huge  disb 
for  us.” 

Even  before  Jerro  assumi 
head  coaching  duties,  the  Ma 
expected  to  be  an  improvec 
within  their  conference-the  B 
“1  think  we  were  picked  to  c< 
third  in  the  conference,  whii 
huge  step  up  from  where  we  \ 
the  past,"  said  Jerro.  who  i 
seniors  on  last  years  s 
“Talent-wise,  we  1 :iew  we 
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compete,  it  would  just  be  a matter  if 
we  could  build  the  chemistry  and 
get  that  experience,  because  we 
were  a young  team  with  eight 
sophomores....This  time  last  year, 
we  thought  wed  be  maybe  a year 
away.” 

It  turns  out  Cal  State-Northridge 
was  much  closer  than  that.  Despite 
the  upheaval,  the  Matadors  went  on 
to  finish  21-8  overall  last  season, 
capturing  their  first-ever  Big  Sky 
Conference  championship  and 
advancing  ttrthe  NCATTDivision  1 
Women’s  Basketball  Tournament  for 
the  first  time  in  school  history. 

The  dream  season  finally  ended 
when  the  15th-seeded  Matadors 
lost  to  second-seeded  Colorado 
State  in  the  first  round  of  the  NCAA 
tournament,  86-70,  but  that  loss 
could  hardly  spoil  all  that  the  team 
had  achieved.  The  21  wins  were  a 
school  record,  as  was  the  team’s 
.724  winning  percentage.  Jerro  also 
became  the  first  Matador  women’s 
basketball  head  coach  to  win  20  or 
more  games  in  her  first  season. 

While  Jerro  had  confidence  in 
her  young  team  even  before  she 
became  head  coach,  she  could  see 
the  team’s  confidence  growing  in 
itself  around  raid-season. 

“Once  we  got  to  conference 
time,  particularly  the  second  half  of 
our  conference,  once  we’d  gone 
through  and  seen  everybody  and 
how  we  matched  up,  we  were  pretty 
confident  we  had  a shot  of  getting  it 
done,  ” said  Jerro. 

On  the  court,  the  Matadors  were 
led  last  season  by  5-foot-5  sopho- 
more point  guard  Edneisha  Curry.  The 
teamk  most  valuable  plajer  both  as  a 
first-year  student  and  as  a sopho- 
more, Curry  led  the  Matadors  in  scor- 
ing last  season  with  18.'l  points  per 
game,  good  for  second  in  the  confer- 
ence Curry  then  lit  up  the  competi- 
tion in  the  Big  Sky  Tournament,  scor- 
ing a total  of  47  points  in  a pair  of 
wins  to  earn  tourney  MVP  honors. 

"She’s  probably  the  focal  point 
of  our  team,”  said  Jerro,  who  added 
that  it  took  more  than  just  basket- 


bail  skills  for  her  team  to  succeed 
last  season.  “As  well  as  they  were 
talented,  the  mental  toughness  that 
they  showed  throughout  the  year 
probably  contributed  to  most  of  our 
success.,.,We  just  had  a good  group 
of  very,  very  competitive  and  tough 
kids  who  didn’t  really  want  to  allow 
anything  to  become  an  excuse,” 

That  the  Cal  State-Northridge 
players  chose  Jerro  as  their  head 
coach,  despite  her  having  been  an 
assistant  coach  there  for  only  one 
_season,  shouldn’t  come  as  a.sur- 
prise.  A 1993  graduate  of  Arizona 


State  University,  Jerro  wasn’t  too  far 
removed  from  being  a teammate 
with  her  players. 

"We're  comfortable  around  her. 
Shek  always  hi^-spirited  and  positive, 
showing  us  how  to  be  better  people  as 
well  as  better  basketball  players,” 
Curry  said  of  Jeno  in  a schod  maga- 
zine article  at  season's  end.  ‘Tou  can 
always  go  to  her  and  feel  comfortable 
talking  to  her  about  anything” 

Which  is  exactly  the  kind  of 
interaction  jerro  had  hoped  to  have 
with  her  players. 

■’I  just  like  the  interaaion  with 
the  kids,”  Jerro  said  of  coaching.  "1 
love  basketball-1  love  playing  it, 
and  1 love  teaching  it.” 

As  a youngster.  Jerro  learned  the 
game  by  going  to  the  park  and  play- 
ing pick-up  games  with  the  guys.  By 
the  time  she  graduated  from 


Cathedral  High  School  in  1988,  she 
was  a four-time  all-conference  bas- 
ketball selection. 

.After  high  school,  jerro  went  on  to 
Saint  Mary's  College  in  Moraga,  Calif. 
•As  a first-year  student,  she  led  the 
team  and  the  West  Coast  Conference 
in  steals  with  100  en  route  to  all- 
league honorable  mention  status. 
Jerro  lettered  in  both  her  first  and 
sophomore  seasons,  helping  the  Gaels 
to  a 40-16  record  during  that  time 

But  heading  into  her  junior  year, 
Jerro  decided  to  transfer  to  Arizona 
Stale  She  went  on  to  win  two  more 


letters  with  the  Sun  Devils,  averaging 
64  points  and  33  reboimds  per  game 
during  the  1991-92  and  1992-93  sea- 
sons. A two-time  captain  at  ASU  Jerro 
appeared  in  47  games,  starting  in  .33 
In  1991.  Jerro  represented  the 
L.S.  on  the  women’s  basketball  West 
Team  at  the  1991  Olympic  Festival. 
She  was  later  named  to  the  PAC-10 
All-Star  Team,  which  toured 
through  Europe  during  the  summer 
of  1992.  “Basketball  has  been  such 
a gr  ^at  vehicle  for  me  in  terms  of 
getting  an  education,  for  traveling 
and  seeing  parts  of  the  worid  that 
otherwise  I probably  wouldn’t  have 
had  an  opportunity  to  see,"  Jerro 
said.  "I  just  like  to  see  other  young 
people  experience  that.” 

After  graduating  from  ASU  with 
a degree  in  marketing  in  1993. 
Jerro  contemplated  heading  back 


Team  and  troph-/ 


overseas  to  play  professiona 
after  suffering  a broken  elbo 
ing  her  senior  season  with  t 
Devils.  Jerro  thought  twice 
leaving  the  country,  wonderii 
she  might  cope  with  anothc 
setback  so  far  away  from  hot 
Instead,  at  the  advice  of  I 
lege  coach,  Jerro  turned  to 
ing.  She  headed  to  the  Unive 
Houston,  where  she  worke 
graduate  assistant  coach  f 
seasons.  After  two  years  in  H 
Jerro  decided  to  return  homt 
Francisco,  where  she  landed  I 
head  coaching  job-at  tht 
junior  high  school.  It  wash 
orous,  but  it  was  basketball. 
1997,  she  was  back  in  the 
ranks  after  being  offered  th 
tanfs  job  at  Cal  State-Northrit 
"If  kids"play  any  sport, 
basketball,  they'll  develop  ch 
istics  that  they’ll  be  able  to  use 
life-leadership,  teamwoik,  c 
theness,  and  all  that  stuff,”  Ja 
“So  1 wanted  to  help  young 
women  in  particular,  to  gt 
advantage  throu^  a game  tha 
The  first  official  practio 
season  was  still  a good  twt 
down  the  road,  but  already 
of  the  game  had  a hold  of  Je 
The  Matadors  still  had  f 
tough  questions  to  answer 
into  the  1999-200C  season, 
those  questions  pertained  s 
what  was  happening  on  th 
not  what  was  swirling  all 
them,  beyond  their  control. 

Now  the  questions  were; 
will  the  team  deal  with  the 
tion  of  the  coach?”  or  ■ h 
Coach  Jerro  ever  be  able  tt 
young  team  to  focus?”  ? 
questions  were  “Can  the  N 
come  close  to  m.atching  1 
ter's  brilliance?”  and  "C 
make  it  all  the  way  bad 
NCAA  Division  I tournamen 
They  were  questions  Jt 
the  Maladois  couldn't  wait  tt 
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Rapidly  Becoming  a Pacesetter 
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avid  L.  Boren  has  served  as  president  of  The,  L niversity  of 
Oklahoma  since  1994.  Boren,  l.lih  to  lead  the  institution,  tells 
- Tbe  Hispanic  Outlook,  "The  university  is  truly  a great  linstitii- 
tionj,  rapidly  becoming  a pacesetter  for  public  higher  education." 
He  also  notes,  "We  must  no  longer  keep  it  a secret!  Its  time  for  us  to 
let  others  know  about  the  strengths  of  our  universit;,  and  our  deter- 
mination to  make  it  even  better."  iR'e  at  Tbe  Hispanic  Outlook  are 
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impressed  with  tire  University  of  Oklahoma,  and  with  the  institutior 
new  slogan,  "OU  Excelience-li's  no  secret."  This  affirmation  brinj 
OU  to  the  Honor  Roll,  and  certainly  we  11  do  our  part  to  help  get  tl 
word  out. 

"Diversity  is  one  of  the  greatest  strengths  of  the  University 
Oklahoma,"  he  adds,  suggesting  that  excellence  in  higher  educatit 
imd  encouraging  diversity  go  hand  in  hand.  The  president  cites  son 
statistics  to  prove  this  point.  "OU  is  not  only  first  in  the  nation  p 
capita  in  National  Merit  Scholars  of  all  public  universities."  he  sa; 
“The  university  is  in  the  top  10  nationally  among  all  universities 
the  number  of  .National  Hispanic  and  National  .\chieveme 
Scholars.  Currently,  OU  has  1!"  National  Hispanic  Scholars.  In  adi 
tion,  OU  has  ranked  either  first  or  second  in  the  Big  12  throitghc 
the  past  five  years  in  the  percentage  of  minority  student  enrollmen 

The  growing  minority  enrollment  figures  are  impressive.  For  19 
througli  1998,  the  total  enrollment  at  the  University  of  Oklahoma  li 
remained  nearly  constant-20„^S~  students  attending  the  universit 
Norman  Campus  in  I9"’8  and  21.0(i8  itt  1998.  Tet  the  overall  minor 
enrollment  at  the  main  campits  has  grow  n nc.arly  threefold,  up  fre 
eight  percent  in  19'8  to  22  percent  in  1998.  Even  more  noteworthy 
the  fact  that  in  I9"8.  l.W  llispattics  attended  the  university.  That  1 
ure  had  grown  to  "19  in  fall  of  the  19^)8-1999  school  year- 
increa,se  of  more  than  sOO  percent  In  1998-99.  there  were  1..^ 
.Nfrican  .'\merican,  I.O-tO  .Asian,  and  1,-tOO  Native  .ymencan  suide 
attending  OU  as  well  as  1,000  nonresident  aliens 

And  while  these  numbers  have  steadily  risen,  so  too  have  ret 
tion  rates  for  first-time  first-year  stttdents.  These  are  up  from  1)  p 
cent  in  199.V94  to  82.1  peaent  in  l09~-98  President  Boren  asst 
that  '01  IS  committed  to  helping  students  develop  skills  necess 
lor  success  on  all  levels.  One  of  the  reasons  mi  mam  of  (U  s ei 
neermg  students  achieve  academic  distinction  is  the  Mino: 
Engineering  Program,  which  is  considered  one  of  the  best  such  r 
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David  L Boren.  University  of  Oklahoma  president 

grams  in  the  country.  OUs  Minority  Engineering  Program  is  home  to 
almost  54l  Hispanic  American,  African  American,  and  .Native 
American  students  pursuing  degrees  in  engineering.  The  minority 
student  enrollment  comprises  over  20  percent  of  the  undergraduate 
engineering  enrollment  at  OU.  These  students  are  supported  by  an 
outstanding  retention  component  that  allows  them  to  reach  their, 
academic  and  social  potentials.” 

OU  offers  educational  programs  of  recognized  high  quality  for  all 
types  of  learners  from  high  school  students  to  octogenarians.  The  uni- 
versity's nearly  27,000  students  on  all  campuses  are  enrolled  in  18  col- 
leges located  on  the  Norman  Campus,  the  University  of  Oklahoma 
Health  Sciences  Center  in  Oklalioma  Cit\.  and  the  OU  Health  Sciences 
Center-Tulsa  Campus.  Students  are  also  enrolled  in  OU  courses  at  the 
University  Center  at  Tulsa,  on  U.S.  mihtar\  bases  around  the  world,  and 
through  the  College  of  Liberal  Studies  innovati\e  programs  for  non- 
traditional  students.  In  addition,  manv  courses  and  programs  are 
offered  through  the  Division  of  Continuing  Education  and  Public 
Service.  OU  has  approximately  l,8.i0  lull-time  laculty  members  The 
university's  annual  operating  budget  is  about  S"*)"  million 

The  main  campus  and  the  offices  ot  administration  of  the 
Univsersity  of  Oklahoma  are  located  on  some  .LOGO  acres  In  Norman,  a 
dty  of  80.000  residents.  Norman  is  located  near  the  center  of  the  stale. 
20  miles  south  of  Oklahoma  City,  die  state  capital  Tlie  Norman  campus 
consists  of  three  secuons-ccrntral.  south,  and  north.  .Mo.st  of  ihe  aca 
dcmic  and  administralKr  buildings  arc  located  on  the  central  campus. 
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noted  for  its  Cherokee  Cioihic  architecture  and  award-winning  ! 
scaping.  Also  situated  on  the  central  campus  are  the  Unive 
Residence  Halls;  the  Energy  Center;  the  libraries,  museums,  and 
forming  .irts  cenicrs;  and  the  Oklahoma  Memorial  I nion.  Recreai 
facilities  include  the  HiNoii  Huffman  Pliysica!  Eitness  t enter  ;ui 
Murray  Case  Sells  Swim  (amiplcx;  the  Oklahoma  Memorial  Sta 
and  Owen  Eield;  and  the  Oklahoma  Center  lor  Camtinuing  Educ 
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(OCCt),  a \ear-round  educational  cemcr  ana  conl'cR-ncc  Mie. 

The  south  campus  is  the  site  of  the  law  Center  and  01  Foun  taiion: 
the  L'niversitv- Apartments;  the  tennts  complex;  the  Coe  laill Course,  the 
L.  Dale  Mitchell  Baseball  Park,  the  Sam  \iersen  tAmna-siics  (.enter;  and 
Our  Children’s  World  linh'ersity  Child  Care  Center. 

The  nonh  campus  houses  the  Lniversiiv  Computing  Serv-.cts.  It 
also  houses  Swearingen  Research  Park,  where  government  ageticies 
and  industry  liave  established  facilities;  and  the  Weather  Center,  a 
complex  of  federal,  state,  private,  and  university  meteorological  agen- 
cies including  the  National  Severe  Storms  Laboratoiy.  ihe  .National 
Weather  Service  Forecasting  Office.  Applied  S\ steins  Inc.,  the 
NEXR.AD  Operational  Test  FaciUty,  and  the  .Max  Westheime'  Airpark, 
the  university-operated  airport  that  also  serves  the  cit\  oi  .Nornnui. 

.'‘otable  off-site  facilities 
include  the  Biological  Station 
on  Lake  Texoma,  the 
Oklahoma  Geophysical 
Observatory  at  Leonard,  and 
the  Aquatic  Biology  Fisheries 
Research  Center  in  Noble. 

The  first  of  the  college’s 
students  were  enrolled  in  1893, 
and  the  first  degree  was  con- 
ferred-that  of  pharmaceutical 
chemist-in  1896.  When 
President  Theodore  Roosevelt 
issued  a proclamation  admit- 
ting Oklahoma  as  the  forty- 
sixth  state  of  the  Union,  OU 
automatically  became  the  State 
University.  Today,  OU  is  a doc- 
toral degree-granting  research 
university  serving  the  educa- 
tional. cultural,  and  economic 
needs  of  the  state  and  region. 

President  Boren  suggests 
that  OU  IS  2 great  growth 
opportunity  for  all  students, 
pointing  out  that  'OU  is  one  of 
the  veiy  few  public  umversitics 
to  receive  the  Templeton 
Foundation  .Award  as  a 
CJiaracter  Building  College  for  stressme  the  value  ut  mmmiinitv.  to 
encourage  more  informal  comacLs  between  laeulu  em  siudeiii.s  aiui 
to  enhance  opportunities  for  mentonm:.  evert  floor  m me  residence 
hails  iind  ;dl  fratenmies  and  soroniies  h.uo  ;uli)nied  manultial  fanil- 
ty  members  in  our  Adopt-a-Prof  program.  .vLso.  Ul  li.is  esiabli.sheu  .i 
faculty-in-residence  program  will)  facultv  meniber.s  ami  their  families 
iNrng  in  apartments  m the  student  residenee  nolLs. ' 

Tlieii  there  is  excellence  on  the  lield  ol  atlileues  ,:t  this  iinuui 
institution.  The  I nitersity  of  Oklalioiiia  a;:iieiie  uaUR  iiate  .i  iiiMon 
of  championships  that  makes  the  sehooi'-  mieniiL'  in  'riori.-.  one  of 


the  most  distinguished  athletic  programs  in  the  nation.  Throughout 
the  years,  Sooner  squads  have  combined  for  19  team  national  cham- 
pionships, 134  conference  titles,  one  NW[T  crown,  628  ,All-.Americans, 
43  Academic  All-Americans,  and  one  Academic  .National 
Championship.  The  NCAA  honors  the  Top  Six  student-athletes  each 
year,  and  twice  it  has  named  a Sooner.  Tight  end  Keith  Jackson 
grabbed  the  honors  in  1988,  and  offensive  lineman  Anthony  Phillips 
earned  the  same  award  in  1989.  Sooner  defensive  lineman  Lee  Roy 
Selraon  posted  some  impressive  performances  on  the  playing  field 
but  none  more  impressive  than  when  he  was  elected  to  the 
GTE/CoSida  Academic  All-America  Hall  of  Fame  in  1994.  And,  six 
times  in  school  history,  a Sooner  has  been  named  the  Big  Eight 
/.thlete-of-the-A'ear.  Lee  Roy’s  older  brother,  defensive  lineman 

liicious  Selmon,  was  first  to  do 
so  in  1974,  and  defensive  back 
Randy  Hughes  foUow'ed  suit  in 
1975.  Lee  Roy  wasn’t  about  to 
be  outdone  by  his  big  broth- 
er-and  earned  the  honor  hhij 
self  in  1976.  Heisman  Trophy- 
winner  Billy  Sims  was  named 
Big  Eight  Athlete-of-the-Vear  in 
1980,  and  Olympic  gold  medal 
gymnast  Bart  Conner  did  the 
same  in  1981.  Basketball  and 
baseball  star  Ryan  Minor  was 
the  last  Sooner  to  earn  the 
award,  when  he  accomplished 
the  feat  in  1995. 

By  the  way.  college  sports 
fans  would  be  hard  pressed  to 
find  a nickname  that  is  as 
unique  and  as  tied  to  a state's 
history  as  that  of  "Sooner. ' 
Here's  the  background.  The 
Oklahoma  territory  opened 
with  the  Land  Run  of  1889. 
Settlers  from  across  the  globe, 
seeking  free  land,  made  their 
way  to  the  prairies  of  the 
plains  to  stake  their  claim  to  a 
new'  life.  One  of  the  few  rules 
to  claiming  a lot  of  land  was  that  all  participants  were  to  start  at  the 
same  time,  at  the  blast  or  boom  of  a cannon.  All  settlers  who  started 
then  were  labeled  "Boomers,  " and  the  ones  who  boiled  too  soon 
were  called  "Sooners.’  OU  athletic  teams  were  called  either  Rough 
Riders  or  Boomers  for  ten  years  before  the  current  Sooner  nickname 
emerged  in  1908.  The  university  actually  derived  their  name  from  a 
pep  club  called  "The  Sooner  Rooters.”  The  success  of  the  University 
of  Oklahoma  athletic  teams  over  the  years  made  the  nickname  syn- 
onymous with  winning. 


Unrversrty  of  Otdahoma  at  night 


Profiles  of  three  UCLA  BruUis 

BY  B.J.  VIOLETT,  '81 
Photography  by  Michael  Tighe 


Rq>rinted  in  part,  with  pennissioa,  from  UCLA  Magazine  fall  1999. 

For  most  of  us,  it  seems,  summer  speeds  by  more  rapidly  with  each 
passing  year.  But  for  many  collegiate  athletes,  it  is  the  time  to  take  a bit  of  a 
breather-work  out  on  their  own,  help  in  a sports  camp,  catch  some  rays  at 
the  beach.  When  aunimn  comes,  however,  everything  for  them  shifts  into 
high  gear.  The  spotlight  shines,  and  the  time  arrives  to  perform  on  the  field 
as  well  as  in  the  classroom. 

For  two  of  the  three  student-athletes  featured  in  this  photo  essay,  it  also 
means  the  autumn  of  their  Bruin  careers,  years  removed  from  their  days 
as  teenaged  frosh  new  to  campus  life.  They'll  get  one  last  shot  at  a national 
championship,  and  all  plan  to  make  the  most  of  the  opportunity. 

All  have  fulfilled  one  paramount  dream:  playing  at  tlie  major  college 
level  at  one  of  the  country’s  finest  universities. 

We  celebrate  their  journeys,  derive  pleasure  from  their  play,  and  wish 
all  Bruin  student-athletes  the  very  best  in  the  coming  season. 


CARLOS  BOCANEGRA, JUNIOR 


Sport:  Soccer,  defender 
.Major:  History 

Carlos  Bocanegra  plays  on  the  L.S  l'nder-20  National  Team  and 
started  on  the  199''  Bruin  national  championship  squad  as  a 
freshman,  where  he  was  an  all-Final  Four  selection.  He  has  twice 
been  named  first-team  all-conference,  was  a freshman  All- 
American  and  second-team  All-American  as  a .sophomore,  and  had 
a busy  summer  working  out  with  the  I.os  Angeles  Galaxv'  and 
playing  in  the  Pan  Am  Games, 

Best  moment  as  a Bruin:  Winning  the  national  iiile  merVirginia 
in  Virginia.  "That  was  awesome." 

Worst  moment:  Losing  to  Creighton  in  the  playoffs  last  year.  "I 
thought  we  were  going  to  win  it  all-we  had  beaten  Stanford  and 
Indiana,  who  played  in  the  NC.AA  title  game. 


! Ironic  tidbit:  1 hate  running-espccially  to  get  in  shape.  It's  I 
play  soccer  and  hate  to  run. 

I'nique  playing  e.vperience:  "We  jl  nder-20  teamj  played  a g 
: Nigeria  last  year  for  the  World  Championships,  and  the  fan 
chanting,  blowing  horns,  singing  the  whole  game.  1 loved  : 
' energy  keeps  you  going. 


ERIC.A  GOMEZ,  SEMOR 

J 

Major:  Sociolosy 


Erica  Gomez  is  the  Bniins'  siiigle-{;aine  and  career-assist  leader,  was  Pac-  • 
It)  Freshman  of  the  Year  and  first-team  Freshman  ,\ll-.\nierican  in  ' 
i before  tearing  a knee  ligament  the  day  before  her  sophomore  season.  : 

: She  was  National  Comeback  Player  of  the  Year  in  W98  and  first-team  .Yll- 
■ Pac-10  in  1998  and  1999  before  badly  spraining  an  imkle  in  last  year  s 
I tounument.  Her  father,  a former  Puerto  Rican  national  team  player,  used  ■ 
j to  make  her  plaj'  pick-u{Lgames  against  men  on  the  playgrounds  in  New 
I York.  "It  made  me  so  much  stronger  and  confident.  1 hated  him  forit 
j then,  but  love  him  for  it  now." 

i Strengthsjts-a-plajcr;  Passing  and  ball-handling. 

I Weaknesses:  Outside  shooting  and  unselfishness.  "Defenders  kno«  !'m 
I going  to  pass,  and  they  slack  off,  making  the  passing  lanes  tougher." 

i Life  goal:  ".\fter  the  W NR.Y.  I'd  like  to  ridse  a family.  I would  love  to  be 
: a mom.  Regardless  of  w hat  happens  in  basketball  or  with  family,  1 want  ’ 
I to  stay  in  sports,  li's  been  so  much  a part  of  my  life  that  1 could  ne\er 
I give  it  up  completely." 


i Why  I chose  L'CL^:  "The  school  is  so  beautiful,  and  the  balance  of 
I academics  and  athletics  is  wonderful.  But  mostly  it  was  the  coaches  and  ; 
1 their  personalities.  1 needed  a coach  1 could  vent  to  and  relate  to.  1 can  i 
! call  Kathy  at  3 a.m.  to  talk  about  anything.  ;md  I love  that  about  her." 


.MATT  ARMATO,  SEMOR 


'lij  V 

LUk. 


sport:  Water  polo,  attacker 

.Major;  Economic  Geography  with  Business  ,\dministration  .^pecioli/; 

Matt  .Yrmato  plated  on  back-to-back  Bniin  national  champior 
teams  in  1995  and  I99G.  lie  has  played  polo  all  over  the  world-in  E 
(his  favorite), Cuba. ItaK,  France,  Slovakia.  Hungary,  .Mexico. .\ustna 
Switzerland. 

Learning  experience:  "When  1 redshirted  last  year,  1 learned 
much  1 missed  not  being  in  the  pool  and  was  able  to  see  the  game 
a different  perspecine.  ,\nd  to  watch  the  team  deal  with  frustrat 
were  not  playing  well,  to  remember  to  hang  m there,  stick  to  the 
plan." 

Mental  vs.  physical;  Id  say  our  sport  t.s  Go  percent  phystc: 
percent  mental,  maybe  even  ~()-3().  It's  a lough  sjtort  to  play.  .Swiii 
IS  not  a normal,  everyday  activity  like  walking  or  ntnning.  To  play- 
level  requires  quite  a bit  of  training,  and  you  have  to  be  in  great  sl 

Team  you  ino.st  like  to  beat;  I SC,  ll'niversity  of  Soulherit  Calife 
no  ipieMion.' 


Organizations 


■ :/| 


INES  Pinto  Alicea 


§ :« 

k.4  CONNECnCLT  ^ 

fn  NTVaWPSrilRE  ^ 

^ massachusctts  C 

RHODFISUNO  ^ 

' VEAMOVT 


While  data  on 
Latino 

enrollment  and 
degrees 
conferred  on 
Hispanics  was 
promising,  the 


by  colleges  and 
universities  in 
the  hiring  of 
Latino  faculty 


NEBHE  Reports  the  Go 
andBadNeivs 


^ years  after  a report 
revealed  “stark  inequities 
in  minority  partidpaiion  in 
New  England  higher  education,"  offi- 
cials who  helped  write  the  report  say 
prepress  among  the  282  schools  in  the 
sLx-staie  region  has  been  mixed 
"Some  campuses  are  bloody 
awful."  said  Jo.inn  Moody, 
vice  president  of  the  New 
England  Board  of  Higher 
Education  (NEBHE)  and 
director  of  the  NEBHE 
Doctoral  and  Dissertation 
Scholars  Program.  "But  in 
other  areas,  we  feel  we  are 
having  good  success." 

John  Hoy,  president  of 
NEBHE,  agreed  with  her 
assessment,  saying  that 
since  the  report,  some  cam- 
puses had  made  significant 
progress  in  addressing 
minorities'  needs  in  higher 
education  while  others  still 
lagged. 

“It’s  a mixed  picture."  he 
said. 

NEBHE  is  a nonprofit, 
congressionally  authorized 
interstate  agency  whose 
mission  is  to  encourage 
cooperation  and  the  efficient  use  of 
resources  among  New  England's 
schools. 

New  England's  vital  role  in  higher 
education  cannot  be  denied;  the 
schools  in  Maine,  .New  Hampshire, 
Connecticut,  Massachusetts,  Rhode 
Island,  and  Vermont  confer  about 
seven  percent  of  all  bachelor's  degrees 
granted  by  L',S  colleges  and  universi- 
ties. nine  percent  of  master^  degrees, 
eight  percent  of  doaoraies.  and  seven 


percent  of  first-professional  degrees 
in  fields  such  as  law  and  medicine. 

In  1996,  for  example.  New 
England's  schools  conferred  a total 
of  nearly  154,000  degrees. 
Hispanics  earned  nearly  3,900.  or 
only  2.5  percent,  of  those  degrees. 
However,  New  England's  share  of 


john  C.  Hev,  NEBME  pajsiocnt 

degrees  conferred  on  Hispanics  in 
the  US.  had  dropped  by  nearly  two 
percentage  points  in  master's,  first 
professional,  and  doctoral  degrees 
between  1990  and  1996. 

Moody  said  the  anti-affirmative 
action  policies  across  the  country 
have  had  an  impact.  "They  have 
sc,ired  off  some  people  but  made 
others  dig  in  deeper,"  Moody  said. 

Hoy  said  there  is  a great  deal 
more  caution  in  the  handling  ol 


admissions  and  that  tht 
strong  need  for  clarity’  in  v 
poliCT  on  affirmative  actior 
be  nationwide. 

"The  nation  must  clai 
reaffirm  at  this  importai 
ture."  Hoy  said.  “In  the  196^ 
was  a clear  sense  of  natior 
mitment  that  w 
gonna  win  this  o 
sense  of  optimism 
sipated.  'The  level  c 
ty  [among  campu; 
istrators]  is  not  bi 
of  ignorance.  It  i 
out  of  lack  of  clari' 
Hispanic  enr 
grew  by  46  percei 
region  between  I 
1996.  and  the  pe: 
of  degrees  confe 
Hispanics  during  t 
time  period  inen 
nearly  .35  percent, 
nearly  800.000  ; 
enrolled  in  New  i 
schools  in  1996, 
recent  data  avails 
30.598,  or  3 8 perc 
Hispanic,  accoi 
FACTS.  Latinos,  I 
represent  nearly 
cent  of  the  18-  to  24-year-( 
lation  in  the  region. 

'Miile  dali  n Latino  e; 
and  degrees  conferred  on 
were  promising,  the  lack  o: 
by  colleges  and  universiti 
hiring  of  Latino  faculty  wa 
ing.  A small  percentag 
region's  nearly  30,000  full- 
lessors  and  associated  h 
Hispanic.  .According  to  the 
Council  on  Educatio 


Sixieenih  Annual  Status  Report  on 
Minorities  in  Higher  Education. 
Latinos  comprised  only  2.^  percent 
of  all  full-time  facult\-  nationwide  in 
1995.  Information  on  the  percentage 
of  Latinos  in  faculty  positions  in 
New  England  schools  was  unavail- 
able, but  several  officials  said  they 
beheved  the  percentage  was  lower 
than  the  national  average. 

“We  applaud  the  schools  for 
doing  a better  job  of  recruiting  and 
retaining  minority  students,  but 
they  have  to  work  more  to  recruit 
and  retain  minority  faculty,”  said 
Moody.  "Otherwise,  we  have  an 
apartheid-like  system.” 

Moody  said  that  she  and  others 
in  higher  education  know  what 
needs  to  be  done  to  improve  the  pic- 
ture for  minority  faculty  in  higher 
education,  but  often  schools  don’t 
know  how  to  best  carry  ouf  the  task. 

“We  know  v.hat  will  work,”  said 
Moody.  “Itls  no  mystery.  But  we  have 
done  it  on  an  ad-hoc  basis.  The 
schools  have  to  be  coached.  There  is 
good  will,  but  they  don't  know  how.” 

But  numbers  alone  do  not  tell 
the  whole  stoi  y in  New  England, 
The  1989  report  by  NEBHE  called 
Equity  and  Pluralism:  Full 
Participation  of  Blacks  and 
Hispanics  in  New  England  Higher 
Education  pointed  to  a number  of 


areas  that  needed  work  to  make 
the  region's  schools  more  inclusive. 
By  looking  at  the  key  findings  of 
the  report,  some  of  the  writers  of 
the  repon  offered  their  assessment 
10  years  after  its  publication. 
Among  the  findings; 

• A more  nuriuring  climate  on 
New  England  campuses  is  required 
for  Black  and  Hispanic  students, 
faculty,  and  staff; 

• Racist  behavior  and  attitudes 
on  New  England  campuses  must  be 
acknowledged  and  eradicated; 

• Black  and  Hispanic  students 
possessing  average  academic  abilities 
require  special  encouragement. 
Colleges  perform  a disservice  to  them- 
selves and  society  when  they  aggres- 
sively compete  for  academic  super- 
stars and  exclude  students  with  more 
modest  credentials  who  are  capable 
of  demanding  academic  work 

• Inadequate  financial  aid  is  a 
barrier  for  low-income  students  in 
many  areas  of  the  region  and 
accounts  in  large  part  for  the  disap- 
pointing rate  of  participation  of 
Blacks  and  Hispanics  in  New  England 
imdetgraduaie  and  graduate  study, 

0 An  unacceptably  low  number 
of  Black  and  Hispanic  students 
receive  undergraduate,  graduate,  or 
professional  degrees  from  the 
region’s  colleges  and  universities. 


Carios Vicente.  NEBHE  doctoral  schohr 


Moody,  who  helped  write  the 
report,  said  the  situation  for 
minorities  has  improved  in  New 
England.  More  minorities  are 
attending  and  graduating  from  New 
England  schools  today  than  in  1989. 
more  schools  are  actively  recruiting 
minorities,  and  more  schools  are 
providing  students  with  the 
resources  needed  to  attend  their 
institutions.  “The  climate  is  warm- 
ing up,"  she  said. 

“The  majority  of  the  [ campus  j 
leaders  are  committed  (to  the 
diversity  effort],  ,loy  said.  “They 
are  trying  to  figure  out  how  to 
squeeze  resources  to  get  the  job 
done.  There  is  a level  of  equity,  a 
celebration  of  pluralism  that  is 


pretty  healthy  on  New  Ei 
campuses.  1 am  not  discoura 

But  another  area  of  weal 
in  the  data  collection  of  n 
student  progress  and  of  re 
rates  of  minorities.  The  s 
need  to  do  a better  job  of 
mining  the  retention  n 
minorities.  Most  schools 
conduct  exit  interviews  to 
mine  what  students  will  d 
they  leave  the  institution,  v 
they  will  continue  purs 
degree  and  where. 

“What  we  want  our  camf 
do  is  to  get  to  know  their  s 
better, ■'  she  said.  “If  you  i 
meaningful  relationship  w 
dents,  you  will  retain  them,” 


Dissertation  SchoUrs-Jn-Rccidencc  pictured  together  with  Director  joAnn  Moody  (front  row.  far  nght)  and  Sharon  Parken  program  evaluator  for  the  fore 
fo'jndaiion  and  president  cf  the  Amencan  Instrtute  for  Managing  D.vcrsitv  (center- 


Among  the  recommem 
the  report  made,  two 
addressed  to  NEBHE; 

• Circulate  information 
ly  on  the  progress  of  tf 
England  stales  and  their  ca 
in  heightening  Black  and  E 
participation  in  higher  ed 
-as  students,  faculty,  adm 
tors,  and  staff  members. 

• Circulate  information 
cessful  efforts  that  are  r 
campuses  more  pluralistic. 

Hoy  .said  that  the  orgai 
recognizes  it  could  do  n 
reporting  information 
progre.ss  of  minorities  Foi 
pie.  NEBHE  could  not  provi 
cific  data  on  numbers  of 


Hispanic  Enrollment  in  New  England  by  Type  of  Institution:  1982  to  1996 
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i22b 

1221 

1 

Housatonic  Community-'fechnical  College  (Conn.-Pi 

2Z9% 

133% 

Capital  Community-Tfechnical  College  (Conn.-P) 

20.2% 

1.30% 

1 

Roxbury  Community  College  (Mass.-?) 

18.8%. 

14.1% 

1 : . 

Atlantic  Union  College  (Mass.-I) 

183% 

18.6% 

■HP 

Northern  Elssex  Community  College  (Mass.-P) 

13-9% 

8.6% 

Holyoke  Communin'  College  (Mas&-P) 

113% 

6.0% 

North  Shore  Community  College  (Mass.-P) 

11.1% 

8.0"., 

Norualk  Community-Technical  College  (Conn.-P i 

1L1%. 

93% 

1 

Bunker  Hill  Community  College  (Mass.-?) 

103% 

6.9°o 

Springfieldlbchnical  Community  College  (Mass  P) 

10.0% 

7.0"., 

Amherst  College  (Mass.-1) 

9.6% 

8.6% 

^hPI 

Franklin  Institute  of  Boston  (Mass-1) 

8.8% 

38°o 

Hk^ 

Gateway  Community-Tbchnical  College  (Conn.-P) 

8.6% 

39% 

Episcopal  Divinity  School  (.Mass,-I) 

84% 

1.6% 

H^^pM 

Katharine  Gibbs  School  (Mass.-l  i 

84%. 

37'% 

Wellesley  College  (Mass-I) 

8.0% 

3.3% 

St  John's  Seminary  (Mass.-1) 

80% 

32",. 

Naugatuck  Valley  Community-lfechnical  College  (Conn. -Pi 

3.4% 

Quinsigamond  Community  College  (Mass. -Pi 

■'.2% 

39% 

^HP 

Marian  Court  College  (Mass.-1) 

68%, 

.3.2% 

^Hk 

Manchester  Community- Technical  College  (Conn.-P) 

6.1% 

,3)??n 

Bay  State  College  (Mass.-1) 

6.'’% 

6.9"o 

Harvard  Universitv  (Mass-1) 

6.0% 

43% 

I^Bi 

Massachusetts  Institute  of  Technolog\  i Mass  -1 1 

6.0% 

Uislevan  Universitv  (Mass-1) 

39%. 

4,2% 

Bradford  College  (Mass.-I) 

39% 

.34% 

Cambridge  College  (Mass. -I) 

38".. 

4.7% 

Johnson  andW'ales  University  (R.I.-Pi 

38%. 

2.8%. 

Hwi 

Middlesex  Community-Technical  College  (Conn.-P) 

3.8%. 

.31% 

Aquinasjunior  College. All  Campuses  (.Miss.-I) 

3'"t 

39% 

^Hlf^ 

Paier  College  of  Art  (Conii.-l) 

33'V 

2.0%, 

(foiled  States  Coast  Guaid  Aordemv  (Conn  - P' 

SS*' 

,3.0%. 

l^Hi 

Lfofoersifo' of  Bridgeport  IConn.-i) 

4.1% 

Fisher  College  (Mass.-!) 

32"„ 

3,6% 

IHn 

Massachusetts  School  of  Professional  INycliology  (Mass.-1 ) 

31% 

13% 

Quinebaug Valley  Community-Technical  College  (Conn  -P) 

31",. 

3.0%, 

■HBp 

Yale  University  (Cfonn.-I) 

3.0",. 

4.0“,. 

HHjp 

Newbuiy  College  (Mass.-I) 

3.0",. 

10.'’% 

University  of  Massachusetts  at  Boston  ( ,M.ass,-P ) 

30% 

39%. 

Lasell  College  (Mass-I) 

30"o 

13".. 

Mount  Wlachusett  Coramuniti  (,ollege  i Mass  -1*  i 

4 9%, 

4.1%, 

Springfield  College  (M'ass  1 ) 

49% 

4.2'% 

Albertus  Magnus  College  (Conn.-!) 

4.9%, 

31% 

PH^^ 

New  England  Institue  of  Technologs'  (K  ( -1 1 

48", 

1.2% 

MassadiusetLs  Bay  Community  College  i Mass  I'i 

'i  "'V 

2.3"„ 

Brown  Unisersity  (R  I.-I) 

46% 

4,2% 

Tlm’e-Rhers  Communin  Technical  Cnilcgr  ((.unn  I’l 

hS".. 

2.4% 

HIHb 

Boston  Lfoi\ersity  (Mass.-i ) 

‘iS'o 

3-4"o 

TYifls  University  (Mass.1) 

4.4".. 

33% 

College  of  Our  folds  of  the  Elms  (Mass  -1 1 

4.4% 

27%, 

1=  Independent.  P=Public  Source:  New  England  Board  of  Higher  Education  analy  sis  of  IfoS.  Department  of  Education  d 

faculty  at  New  England  schools. 

But  Moody  said  the  organiza- 
tion has  gone  beyond  the  recom- 
mendations in  the  report  and  will 
conduct  a follow-up  report  on  the 
regions  progress  next  year. 

.\mong  the  efforts  that  have 
been  undertaken  by  the  region  are: 

The  NE6HE  Science  and 
Engineering  Academic  Support 
Network  is  a comprehensive  initia- 
tive to  increase  the  number  and 
success  of  underrepresented 
minority  students  and  faculty  at 
New  England  colleges  and  universi- 
ties. The  programs  region-wide  sci- 
ence and  engineering  nerivork  and 
smaller  statewide  networks  provide 
special  mentoring,  community 
building,  and  internship  opportuni- 
ties for  3.000  minority  students  at 
the  high  school  through  graduate 
levels.  The  program  connects  stu- 
dents with  one  another  and  with 
attentive,  accomplished  advisors 
and  mentors,  both  minority  and 
White,  througli  a system  of  suppon 
networks. 

The  organization  also  devel- 
oped two  programs  to  groom 
future  faculty  as  part  of  a grow- 
your-own  faculty  effort  in  the 
region. 

A Doctoral  Scholars  Program 
in  Science.  Math  and  Engineering 
Departments  helps  those  depart- 
ments recruit  and  retain  under-  rep- 
resented minority  graduate  students 
in  their  first  year  of  doctoral  study. 
The  schools  underwrite  all  fhe  years 
of  the  graduate  scholars'  work 
through  research  stipends,  loan  for- 
giveness, and  other  methods.  The 
programs  pair  the  students  with 
mentors  and  get  the  departments  to 
agree  to  adopt  several  good  prac- 
tices, including- 

1 )  Improving  the  environment 
of  support  for  the  minority  scholars 
by  assigning  them  attentive  faculty 
advisors;  organizing  frequent  ori- 
entations to  the  school  and  depart- 
ment that  inform  them  of  faculty 
expectations,  protocols,  and  idio- 
syncra.sies:  and  involving  the  schol- 


ars in  professional  activities  in 
their  field. 

2)  Guaranteeing  mentoring 
relationships  between  graduate  fac- 
ulty and  scholars,  not  just  providing 
them  an  impersonal  advisor. 

3)  Providing  supervised  teaching 
opportunities  to  scholars  in  the  mid- 
dle years  of  their  graduate  studies. 


to  hire  the  student  as  a future  fac- 
ulty member,  but  the  year  gives 
both  parties  an  opportunity  to  get 
to  know  one  another  and  deter- 
mine whether  the  arrangement 
could  work. 

"We  want  to  show  them  that  .New 
England  would-be  a good  place  to 
stay,  but  we  would  never  make  them 


‘'The  level  of  timidity  [among 
campus  administrators]  is  not 
borne  out  of  ignorance.  It  is  borne 
out  of  lack  of  clarity." 

NEBHE  President  John  Ho'r 


And  a Humanities/Social 
Science  Dissertation  Scholars- 
in-Residence  Program  enables 
advanced  graduate  students  in  their 
dissertation  year  to  spend  a year  in 
residence  at  one  of  seven  host  cam- 
puses in  New  England.  Of  the  -tl 
Students  who  have  participated  in 
the  program,  12  have  been  Latino. 
Tlie  schools  fund  the  students'  year, 
and  the  students  dedicate  their 
time  to  finishing  their  dissertations 
and  getting  to  know  their  host  cam- 
pus, There  is  no  obligation  from 
either  the  student  or  the  university 


sign  on  to  stay,"  said  Moody.  "We 
advise  our  students  not  to  take  jobs 
that  are  not  tenure  track. " 

Luis  Vivanco.  assistant  professor 
of  anthropology  at  llie  University  of 
Vermont  in  Burlington,  is  a native 
of  California  who  had  enjoyed  his 
undergraduate  and  graduate  stud- 
ies in  New  England  enough  to  con- 
sider extending  his  stay.  He  decided 
to  apply  for  the  NEBHE  scholar  s 
program  and  was  accepted  and 
later  hired  by  the  university  for  a 
tenure  track  position. 

"There  isn't  a Latino  community 


to  speak  of  here,"  Vivanc 
■‘We're  drops  in  a bucket,  ll 
a bit  isolating.  But  (the  prog 
one  way  to  bring  Latinos 
community  that  otherwise 
not  have  come  here." 

Vivanco  said  that  the  e.xi 
was  much  more  than  w 
expected.  He  said  that  sinct 
mia  is  so  competitive,  the  ( 
gave  him  an  edge  when  he ; 
teaching  position  and  the 
ence  with  his  assigned  met 
very  beneficial. 

‘It  makes  a big  differen 
mentored,”  he  said.  "It  opei 
that  1 could  not  have  opened 
Julia  Rodriguez,  an  a 
professor  of  history  and  ' 
studies  at  the  University 
Hampshire  in  Durham. : 
participation  in  the  schol: 
gram  also  made  a huge  d 
in  finishing  her  studies. 

“It  made  everything  p 
she  said.  “It  gave  me  the  s) 
the  time  to  wTite.  ” 

The  organization  also  j 
a NEBHE  directory  of  a 
doctoral  students  of  color 
ed  in  securing  faculty  posii 
In  addition  to  the  pi 
NEBHE  has  established 
serves  as  a consultan 
region's  schools  on  how  to 
recruit,  and  retain  minorin 
"1  tell  the  schools  not 
recruiting  minorities  until 
a retention  plan  so  they  tl 
don't  want  to  leave."  said  M 
Moody  said  that  man; 
turn  to  her  in  frustration  aft 
an  advertisement  for  faculty 
and  not  getting  minority  apf 
I teach  them  to  thii 
football  coach."  she  said.  ‘ 
coach  get  outs  and  mee 
and  figures  out  who  wouli 
ly  good.  A football  coach 
put  an  ad  in  the  paper.  " 
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Part  two:  Constructive  cmtroversy,  tJie  jigsaw  technique,  and  focus  grot 


Angela  FV^.-rte'^ 


What  specific  collaborative  learning  strate- 
gies can  faculty  employ  that  will  improve 
the  teaching/learning  process?  In  Part  1 
(December  3, 1999  issue),  I discussed  how  the 
creation  of  learning  teams  and  the  use  of  collab- 
orative learning  strategies  in  the  college  class- 
room can  facilitate  reduction  of  prejudice,  a 
greater  appreciation  of  diversity,  the  develop- 
ment of  critical  thinking  skills,  and  enhanced 
learning  and  retention.  In  this  article,  1 will  offer 
some  examples  of  collaborative  strategies  that 
can  be  used  widely  across  the  curriculum, 
Johnson,  Johnson,  and  Smith  suggest  the  fol- 
lowing five  essential  components  underlnng  any 
collaborative  learning  strategy; 

1.  Interdependence:  The  instruaor  deGnes 
the  task.  This  mi^t  be  the  most  important  piece. 
The  instructor  must  create  a task  for  which  the 
final  product  makes  sense  only  as  a collaborative 
effort.  Students  need  to  believe  that  they  arc 
engaged  in  a collective  effort  and  that  their  suc- 
cess is  bised  on  interdqtendence.  instructors  can 


ensure  interdependence  by  assigning  roles  such 
as  summarizer,  recorder,  reporter,  synthesizer, 
researcher,  and  accuracy  coach  (wbo  makes  sure 
everyone  understands),  as  weU  as  observers  who 
oversee  how  well  the  group  process  is  working. 

2.  Interaction:  Students  are  encouraged  to 
assist  each  other.  This  contrasts  with  other 
learning  models  in  which  student  sharing  of 
information  is  considered  cheating. 

3.  Individual  accountability:  Instructors 
usually  create  small  groups:  usually,  four  or  five 
students  work  well.  Instructors  can  gbe  individ- 
ual assessments  to  each  student,  ask  each  student 
questions,  observe  the  groups  in  action,  assign 
roles,  and  ask  students  to  teach  to  someone  else 
what  they  have  learned.  Students  are  instructed 
that  the  group  is  responsible  for  educating  all  its 
members  and  that  any  group  member  might  be 
asked  to  report  the  resiilLs  of  the  group’s  efforts. 

4.  Development  of  social  skills:  The.se  col- 
laborative exercises  can  teach  students  valuable 
communications  skills,  and  instruaors  can  point 
out  the  importance  of  such  skills  throughout  life 


5.  Mechanisms  for  the  group  to  ev 
its  progress  and  working  relationshij 

If  these  criteria  are  met,  and  the  group 
carefully  designed  so  that  the  end  product  i 
or  beneGts  from  a collective  effort,  coUal 
learning  strategies  can  work  well.  Coo{ 
Mueck  si^ea  that  it  is  possible  to  use  co 
tive  learning  strategies  within  more  tradi 
structured  classes  without  a big  class-time  i 
ment.  They  suggest  some  simple  exerc 
instruaors  to  start  ejqieriraenting.  These  n 
be  full-blown  collaborativ’e  learning  strata 
they  do  get  students  into  the  mode  of ' 
together  cooperatively  Bor  example,  the  ir 
can  pause  after  fifteen  or  twenty'  minutes  c 
and  ask  pairs  or  groups  of  students  to  refle 
lecture  material  in  particular  ways.  Studer 
have  to  create  examples  or  develop  their  m 
tions  related  to  the  lecture  material.  Anoi 
gestion  would  be  to  have  students  form 
teams  to  review  course  material  for  exams 
could  be  given  review  material  and  then 
reach  consensus  concerning  the  answers. 

Modified  Focus  Groups 

K collaborative  learning  strategy  that 
applicability  across  the  disciplines  is  tl 
modified  focus  groups.  For  these  groups 
successfully,  the  instruaor  must  set  up  a 
task,  e.g,  a question  or  problem  to  be  s( 
requires  a collaborative  effort  and  bent 
multiple  perspertives.  All  students  are 
think  about  the  issue,  perhaps  to  ( 
research,  and  to  do  some  writing  It  help 
students  generate  ideas  and  to  list  them  n 
ly.  The  instructor  can  set  up  groups  of  fc 
students  randomly  or  by  design.  What  of 
best  and  has  the  added  advant^e  of  he 
denLs  to  appreciate  diversity  is  to  set  i 
across  gender,  race/ethnicity,  and  ability  I 

The  instructor  asks  the  groups  to 
group  recorder,  making  sure  that  wom< 
automatically  chosen  to  take  notes,  ani 


r^rter,  wto  will  report  the  group's  findings  when 
the  large  class  recomenes.  This  might  be  the  same 
person,  recorder/reporter,  or  the  roles  might  be 
divided.  Other  roles  might  be  assigned,  such  as  the 
role  of  observer  of  the  gioup  process,  svnthesizer, 
etc.  In  order  to  ensure  that  everyone’s  ideas  are 
heard  and  no  one  person  dominates  the  group,  a 
round-robin  process  is  explained  to  the  groups. 
Smdents  are  instructed  to  let  each  group  member 
share  just  the  first  thing  on  his  or  her  list,  then  the 
second,  aiHt®ftrth.  The  process  continues  until  all 
group  memcers'  ideas  have  been  heard.  The 
recorder  mi^t  write  everyoneis  ideas  on  newsprint, 
Ti  flip  chart,  or  a sheet  of  paper  so  that  everyone  can 
rcniew  all  that  had  been  offered.  During  the  round- 
robin  process,  there  is  no  discussion  of  ideas  pre- 
sented unless  someone  needs  clarification. 

Following  the  round-robin  process,  two 
approaches  can  lead  to  a final  product.  The  first 
approach  involves  having  students  rank  order  all  of 
the  ideas  fiora  the  master  list  on  a continuum  of  1 
to  5,  with  1 being  of  least  importance  to  them  and  5 
being  of  greatest  importance.  The  group  recorder 
tabulates  scores  for  each  of  the  ranked  items  for 
the  groups  final  rankings,  which  are  then  reported 
to  the  large  group  \ less  formal  approach  and  one 
that  generates  more  discussion  involves  getting  stu- 
dents to  reach  consensus  by  discussion  of  ideas 
from  the  master  list.  Students  can  be  instrurted 
that  consensus  means  group  agreement  and  not 
majority  rule.  Instructors  might  allow  for  minority 
reports  if  groups  reach  impasses  in  tlieir  attempts 
to  build  consensus.  It  is  the  group  process  that  will 
be  the  most  valuable  part  of  the  strategy;  the 
process  is  usually  more  important  than  the  product 
iji  getting  students  to  think  critically. 

I A last  step  in  the  modified  focus  group  coUabo- 
htive  technique  involves  reconvening  the  large 
. tiass.  Each  reporter  outlines  the  ideas  of  his  or  her 
group  for  the  class  without  discussion  at  this  point 
unless  clari^cation  is  requested.  Other  group 
.^afaers.Oiy  add  or  clarify  their  own  reporterk 
presentation.  After  all  groups  have  reported  and 
students  have  observed  the  multiple  perspectives 
joQ  an  issue,  the  instruaor  attempts  to  synthesize 
whai  has  occurred  by  encouraging  students  to  ana- 
lyze and  share  their  perceptions  and  interpreta- 
tions of  the  similarities,  difierences,  and  contradic- 
tions among  the  groups.  This  is  an  oppormnity  for 
a larger  perspective  to  be  created,  sometimes  even 
larger  than  the  sum  of  the  various  groups’  insights. 
The  modified  focus  group  gets  students  engaged 
with  the  material  and  with  one  another.  This  collab- 
orative learning  strategy  often  leads  to  an  apprecia- 
tion of  each  other  and  of  each  other’s  perspectives. 


The  Jigsaw  Technique 

.Another  collaborative  learning  technique  that 
has  wide  applicability  across  the  di.scipiines  is 
known  as  the  “jigsaw”  technique  King  says  that  jig- 
saw exercises  are  designed  such  that  each  student  in 
a group  gets  only  part  of  the  learning  materials  and 
must  learn  that  one  part  in  order  to  teach  it  to  the 
otheis  in  the  group  Each  studentk  pan  is  like  one 
piece  of  a jigsaw  puzzle, 'and  because  students  must 
combine  their  pieces  to  solve  the  problem,  each 
team  memberis  contribution  is  highly  valued  In  fact, 
social  psychologist  Elliot  Aronson  and  his  colleagues 
disoftaed  that  this  technique  vvas  hi^  effective  in 
building  team  spirit  and  leductr^  fsqudices. 

To  use  this  technique,  the  instructor  needs  to 
divide  the  material  to  be  learned  into  several  parts 
(no  more  than  five  or  six).  Students  are  assigned 
to  ’’home  teams”  with  as  many  members  as  there 
are  parts  of  the  learning  materials.  Each  home 
team  member  recewes  one  part  of  the  material  to 
be  learned.  Students  reassemble  into  “expert 
groups”  where  they  gather  with  the  other  students 
who  received  the  same  maierial  as  they  did.  ^ithm 
these  expert  groups,  students  read  and  discuss 
their  part  so  that  they  learn  it  thoroughly.  They 
then  return  to  their  home  teams  and  teach  the 
pan  they  have  learned  to  their  home  teammates. 
In  this  way,  "jigsaw”  emphasizes  interdependence. 
Each  student  is  then  tested  independently,  and  this 
emphasizes  individual  accountability'. 

There  are  several  aspects  that  make  the  jigsaw 
technique  particularly  effective.  Fust,  students  are 
bonded  with  their  home  teams,  but  they  also  get  to 
intmet  within  the  expert  groups.  Smdents  are  high- 
ly motivated  to  learn  their  parts  within  the  oqverf 
groups  because  they  know  they  will  be  responsible 
to  teach  their  home  teammates.  Secondly,  within  the 
home  teams,  everyone  is  invested  in  everyone  dsels 
success  since  their  own  success  depends  on  how 
well  theirjfiammates  learn  their  parts.  FioaUjk. 
because  of  the  emphasis  on  individual  accountabil- 
ity and  the  need  for  everyone^  contribution,  there  is 
little  diance  of  what  psychologists  refer  to  as  social 
loafing,  that  is,  the  slacking  off  or  fiee-ride  phenom- 
enon discussed  in  Part  1 of  this  two-part  series.  The 
jigsaw  technique  is  highly  effective  in  producing 
cohesive  learning  teams. 

Constructive  Controversy 

.Another  techniejue  described  by  King  is  known 
as  ’’constructive  controversy.”  Students  work  in 
groups  of  four,  and  pairs  of  students  within  these 
groups  are  assigned  to  opposing  sides  of  a contro- 
versial issue  Each  pair  researches  its  position,  and 
liien  the  pairs  discuss  the  issue  as  a team.  This  tech- 


nique Ls  designed  to  help  smdents  become  m 
informed  on  a topic  and  is  not  meant  to  erwour 
debate.  In  fact,  after  some  discussion  has  tal 
place,  pairs  of  smdents  switch  sides  of  the  issue ; 
then  argue  the  opposing  sidaThe  ‘tonstructive  c 
troversy”  technique  has  multiple  goals:  get  studt 
to  gather  data  and  become  more  informed,  give ; 
dents  practice  in  articulating  a position,  have ; 
daits  listen  carefully  to  other  perspectives,  and  1 
smdents  to  think  critically  about  a topic  Each 
dent  is  tested  on  the  material  individually  to  as; 
comprehension  of  the  material 

These  few  collaborative  leamii^  sttat^es 
be  used  in  the  teaching  of  many  different  con 
areas.  Used  properly,  they  can  be  effectiw 
enhancing  learning  and  retention,  promoting  c 
cal  thinking  skills,  facilitating  an  appredatio: 
diversity  in  terms  of  other  people  and  their 
spectives,  and  building  a team  ^irit  of  coopera 
in  the  learning  process.  Eubanks  found 
increased  rates  of  retention  and  persistenc 
graduation,  particularly'  for  minority  students,  1 
been  correlated  with  collaborative  learning  st 
gies.  And,  perhaps  most  impressive  are  the  sm 
cited  by  Sandler,  Silverbeig,  and  Hall  that  as 
collaborative  learning  strategies  from  the  pers 
tire  of  smdents.  Smdents  list  the  following  ad 
tages  of  collaborative  learning  stral^es:  ma 
of  subject  matter,  quality  of  peer  interaction, 
an  increased  ability  to  understand  divergent  p 
of  view.  In  addition,  smdents  say  they  had  a gr 
interest  in  and  enjoyment  of  the  class,  an 
increased  motivation  to  attend  classes!  This  sti 
data,  in  particular,  motivates  me  to  experu 
more  with  these  strategies  in  my  own  classes. 
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Cooper,  J.L.,  & Mueck,  R.  (1990).  Stu 
Involvement  in  Learning:  Cooperative  leai 
and  college  instruction. /o«nw/  on  Excell 
in  College  Teacimg,  1, 68-76. 

Eubanks,  M.  (199D-  Nonstandard  di 
speakers  and  collaborative  writing.  We  B) 
Instructor  10(5),  I43-M8. 

Johnson,  D.W.,  Johnson,  R.T.,  & Smith, 
(1991).  Active  Learning:  Cooperation  it 
college  classroom.  Edina,  MN. 
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Gap  Remains  in  Minority  SAT  Score 

The  College  Board  Launches  Remedial  Program 

BY  Marilyn  Gilroy 

S 


Minority  students  were  one-lhird  of  SAT  tak- 
ers in  the  Class  of  1999.  up  from  25  percent 
10  years  ago,  according  to  a report  issued 
by  The  College  Board.  The  one-third  figure 
includes  11  percent  African  American,  nine  per- 
cent Asian  American,  four  percent  Mexican 
American,  three  percent  Hispanic/ 

Latino,  and  1 percent  Puerto  Rican, 
in  addition,  the  report  indicates 
that  minority  students  now  repre- 
sent 30  percent  of  all  AP 
(advanced  placement)  students. 

College  Board  officials  caUed  the 
figures  grounds  for  “cautious  opti- 
mism” and  cited  the  1990s  as  a 
"decade  of  promise"  for  many 
American  high  school  students. 

However,  College  Board  President 
Gaston  Caperton  pointed  out  that 
“we  must  not  be  complacent  about 
these  gains.  There  is  still  much 
more  work  to  do  if  we  want  all  our 
students  ready  to  function  effec- 
tively in  a knowledge-based  econo- 
myv 

Caperton  noted  that  despite  these 
recent  gains,  math  and  verbal  scores 
remain  loaer  than  they  were  30  years 
ago  when  the  Class  of  1969  posted 
results.  His  report  also  shows  that  the 
g^  in  test  results  between  Whites  and 
most  minorities  is  widening  despite 
minority  gains  over  the  past  decade. 

During  this  period,  scores  have  risen 
for  all  but  two  racial/ethnic  groups- 
Mexican  Americans  and  Hispanics/ 

Latinos  The  1999  scores  indicate  that 
those  who  describe  themselves  as  Hispanic/Latino 
behind  Whites  by  128  points  and  that  Mexican 
Americans  lag  behind  by  146  points 

Hispanics  are  also  trailing  other  groups  in 
taking  the  kinds  of  academically  rigorous  cours- 
es that  can  raise  SAT  scores.  For  example,  thi.s 
years  data  show  that  Mc.xican  Americans  take  the 


least  number  of  year-long  courses  during  four 
years  of  high  school- 18.1  as  compared  to  19.6  for 
Whites.  These  courses,  which  often  include  math- 
ematics and  science,  have  been  correlated  to 
higher  SAT  scores  for  students  who  study  more 
difficult  subjects. 


Officials  say  that  scores  for  Hispanics/ 
Latino.s/Mexican  Americans  have  remained  flat 
for  several  other  reasons.  Part  of  the  explanation 
could  be  due  to  socioeconomic  factors  such  as 
parental  education  and  family  income,  where 
Hispanics  continue  to  fall  below  average.  In 
addition,  there  might  be  other  attitudinal  factors 


concerning  higher  education  in  general. 

"We  know’  some  of  the  cultural  differenc 
are  probably  contributing  to  discrepancies 
scores,"  said  Janice  Gams,  of  The  College 
news  office.  “For  example,  Asian  American 
value  education  for  upward  mobihty,  but  ^ 
Americans  do  not  have  a simi 
dition.  That  is  why  we  are  vv 
w’ith  minority  populations  tc 
sure  that  we  are  breaking  do 
barriers  to  taking  the  SAK." 

But  Gams  is  cautious 
drawing  too  many  concli 
from  the  data. 

“The  Coilege  Board  can 
too  far  into  cultural  differenc 
job  is  to  report  the  data.  H 
there  are  researchers  who 
this  data  base  to  start  probi 
tural  differences,"  she  said, 
can  do  is  report  the  numbi 
try  to  show  the  trends  ove 
Then  we  hope  that  the  pubfic 
makers  will  use  the  inform; 
adopt  measures  that  will  i 
things  so  the  educators  can 
the  numbers  and  say,  'Well 
wha  we  are  doing  right;  this 
we  are  doing  wrong.'" 

The  socioeconomic  d; 
Gams  is  referring  to  are  g 
when  students  take  the  S.AT 
are  asked  to  fill  out  a vc 
descriptive  questionnain 
race,  income  level,  and  fair 
cation.  There  are  three  s 
“race"  categories  for  Hi 
because,  as  Gams  says,  “We  know  th 
groups  consider  themselves  to  be  differ 
one  another.  It's  like  Hawaiian  Americ: 
don't  want  to  be  included  in  the  Asi; 
gorie,s.  It  skews  the  .scores.  Of  course,  all 
change  when  the  new  census  is  taken  n 
Ue  will  fall  into  line  with  their  categorie: 


Gaston  Caperton.  Coilege  Board  pn*s.<dent 


SAT  averages  rose  for  all  but  two 
racial/ethnic  groups  between  1989  and  1999. 

SAT  Verbal 

SAT  Math 

1989 

IMS 

1999 

1989 

1998 

1999 

American  Indian,  Alaskan  Native 

462 

480 

484 

461 

483 

481 

Asian,  Asian  American,  Pacific  Islander 

483 

498 

498 

545 

562 

560 

African  American/Black 

428 

434 

434 

421 

426 

422 

Mexican  American 

459 

453 

453 

462 

460 

456 

Puerto  Rican 

437 

452 

455 

438 

447 

448 

Hispanic/Latino 

466 

461 

463 

466 

466 

464 

White 

523 

526 

527 

515 

528 

528 

Other 

490 

511 

511 

493 

514 

513 

All  College-bound  Seniors 

504 

505 

505 

502 

512 

511 

But  other  information  garnered  from  the  stu- 
dent profile  section  can  serve  a varietv’  of  pur- 
poses. 

"It  can  be  helpful  to  us  and  helpful  to  the 
student,”  said  Gams.  "For  example,  some  stu- 
dents are  unfamiliar  wth  the  college  application 
and  admissions  process  because  no  one  in  their 
family  has  gone  to  college.  When  we  turn  this 
information  over  to  a college,  it  takes  the  burden 
off  the  student,  and  the  college  admission  office 
contacts  them  and  pro\ides  help.” 

The  pool  of  potential  college  applicants  who 
take  the  Sj\Ts  rose  to  1.2  million  in  1999-  More 
females  than  males  took  the  SATk  in  every  cate- 
gory of  race/ethnicity,  however,  boys  continue  to 
outscore  girls  in  math.  The  College  Board  attrib- 
utes some  of  the  gap  in  scores  to  the  larger 
number  of  students  taking  the  test,  many  of 
whom  would  not  have  aspired  to  a college 
degree  in  earlier  years.  Indeed,  the  report  cau- 
tions that  “the  higher  the  percentage  of  students 
taking  the  test,  the  lower  the  average  scores." 

The  Educational  Testing  Service,  which 
administers  the  S.ATs.  recently  announced  a 
research  initiative  using  the  student  background 
information  and  focusing  on  students  whose  S.AT 
scores  fell  into  the  range  of  1000  and  1190.  The 
researchers  are  studying  the  effect  of  consider- 
ing additional  background  information  about 
candidates  applying  to  college  that  would  pro- 
vide a richer  context  for  candidates'  scores.  This 
information  might  include  the  student's  family 
socioeconomic  status,  race  and  ethnicity,  quality 
of  the  school,  the  student's  high  school  GPA.  and 
the  academic  rigor  of  the  student's  core  curricu- 
lum. Known  as  the  "strivers"  research  because  it 
would  use  that  term  to  designate  certain  disad- 
vant^ed  students,  the  project  was  greeted  with 
criticism  when  it  was  publicired  earlier  tliis  year. 
Despite  the  controversy  surrounding  the 


"strivers"  project,  which  has  now  been  placed  on 
hold,  ETS  and  College  Board  officials  are  corn- 
mined  to  continuing  a dialogue  about  fairness 
and  equity  in  higher  education. 

.As  President  Caperton  stated  in  a recent  A'eti’ 
Ibnfe  Times  interview,  "The  SATs  are  a measure  of 
students'  readiness  for  college  and  describe 
what  currently  exists.  What  currently  exists  is  a 
system  where  people  of  different  races  and 
backgrounds  are  not  gening  the  same  opportu- 
nities. and  that  is  reflected  in  the  SAT  scores." 

•According  to  a report  in  the  The  Wall  Street 
Journal.  Congress  might  begin  taking  a closer 
look  at  the  achievement  gap  between  the  races. 
States  are  already  undertaking  various  measures 
to  raise  scores  on  achievement  tests  and  might 
feel  the  pressure  to  raise  performance  of  various 
subgroups,  such  as  Hispanics,  in  order  to  receive 
more  federal  funds.  Some  members  of  Congress 
have  expressed  interest  in  holding  the  states 
accountable  for  improvements  in  the  scores  of 
subgroups,  not  just  improvements  in  overall 
state  averages. 

Meanwhile.  Caperton  recently  announced  that 
The  College  Board  has  initiated  a national  learn- 
ing program  to  work  directly  with  students  and 
parents  to  improve  academic  achievement  in 
scliool,  in  college,  and  on  the  S.AT. 

"Our  new  program  is  just  one  example  of 
how  The  College  Board  is  going  to  put  student 
needs-not  tests-first."  said  Caperton.  “We  are 
going  to  go  where  the  students  are  as  well  as 
find  other  ways  to  reach  out  to  young  people 
and  their  parents." 

The  College  Board  learning  program  has 
two  major  elements: 

1.  Opportunities  for  Web-based  discussions 
among  students,  teachers,  and  experts  about  SAT 
questions  and  different  ways  to  solve  them:  to 


help  students  identify  areas  in  which  they 
further  work;  and  to  share  tips  on  hi 
improve  overall  student  knowledge  and  c( 
tencies. 

2.  New  materials,  information  kits,  and 
outreach  efforts  to  help  students  and  p: 
understand,  in  lay  language,  what  studer 
scores  mean  and  how  to  put  the  scores  intc 
istic  perspective. 

For  Hispanics  to  see  significant  gai 
might  take  an  even  more  grassroots  appro: 
helping  parents  understand  the  nature  and 
of  the  SATs.  For  example,  in  California,  C 
Board  officials  worked  with  radio  static 
deliver  a series  of  public  service  announce 
to  encourage  students  seeking  a college  e 
tion  to  take  the  tests.  As  Janice  Gams  exp 
"Often  immigrant  parents  say,  ‘How  can  ! 
my  child?’  and  they  are  completely  unfai 
with  the  S.AT  process,  whereas  parents  with 
knowlec^e  of  the  SATs  might  have  their  ch 
taking  the  test  early  or  more  often.  If  fin 
are  a problem,  the  public  schools  work  w 
to  determine  if  the  test  fee  should  be  waive 

But  The  College  Board  knows  that  it  will 
ably  require  even  more  aggressive  and  ci 
efforts  to  narrow  the  gap  between  me: 
women  and  between  Whites  and  other  mino 

“We  will  do  everything  we  can  to  su 
and  help  students  and  parents,"  said  Pre 
Caperton.  "We  want  to  make  sure  they  s< 
S.AT  as  a gateway,  not  a gate,  to  the  future." 


PSAT  exam.  NewYori  City 
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Number  of 

1 Percent 

SAT  1 Test-Takers 

Who  Described  Themselves  as: 

Males 

Females 

Total 

Male 

Fern 

American  Indian  or  Alaskan  Native 

3,760 

4,501 

8,261 

46 

5^ 

Asian,  Asian  American, 
or  Pacific  Islander 

46,319 

49,789 

96,108 

48 

5: 

African  American  or  Black 
Hispanic  or  Latino  Background: 

48,861 

70.533 

119,394 

41 

55 

Mexican  or  Mexican  American 

18,349 

24,811 

43,160 

43 

5’ 

Puerto  Rican 

Latin  American,  South  American, 

5.862 

8,124 

13,986 

42 

5! 

Central  American,  or  other 
Hispanic  or  Latino 

15,803 

21,718 

37,521 

42 

5 

White 

326,799 

390,833 

717,632 

46 

5 

Other 

16,371 

21,759 

38,130 

43 

5 

No  Response 

80,787 

65,151 

145,938 

55 

4 
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Inter  American  University  of  Puerto  Rico  Off  to  Good  Start 


BY 

SHARON  CLAMPITT-DUNLAP, 

ed.d.  — - 


Most  of  the 

professors 
who  designed 
the  first 
distance 
learning 
courses  were 
somewhat 
wary  about 


using 

technology  to 
any  great 
extent  Some 
bad  never 
used  e-mail 


^4¥|rofessor,  I'm  going  to  have  to 
I' drop  all  my  classes  in  the 
1.  university.  My  father  got  arjob 
in  the  Stales,  and  we  are  moving.” 
“Professor,  I can't  attend  class 
any  more.  My  boss  changed  my 
work  hours." 

“My  car  broke  dcwn....I  don't  hate 
anyone  to  take  care  of  the  kids...." 

These  explanations  are  com- 
monplace at  any  university  campus 
these  days.  Students  of  all  ages  and 
backgrounds  are  telling  us  day  after 
day  that  coming  to  campus  12-15 
hours  a week  just  isn't  a viable  alter- 
native of  study  for  them  anymore. 
Couple  that  with  the  great  number 
of  students  whose  first  language  is 
Spanish,  and  it  isn't  difficult  to  see 
why  Inter  American  University  of 
Puerto  Rico  has  established  dis- 
tance learning  as  one  of  its  priori- 
ties for  the  new  millennium. 

Founded  in  1912,  the  university  is 
a private,  nonprofit  institution  locat- 
ed in  the  beautiful  Caribbean.  It  has 
nine  campuses,  located  in  Aguadilla, 
Arecibo,  Barranquitas,  Bayamon, 
Fajardo,  Guayama,  Ponce,  San 
German,  and  the  San  Juan  metro 
area.  It  also  has  a law  school,  avia- 
tion school,  and  optometry  school.  It 
serves  a total  population  of  appttoxi- 
raately  42,000  students,  making  it 
one  of  the  largest  private  universities 
in  the  Western  Hemisphere. 

Inter  American  is  unique  in  that 
it  serves  an  almost  entirely  Hispanic 
population  and  the  language  of 
instruaion  for  the  majority  of  the 
undergraduate  and  graduate 
degrees  offered  is  Spanish.  Inter 
American  is  also  one  of  the  most 
technologically  advanced  universi- 


ties on  the  island,  with  a telecom- 
munications irifrastructure  that  per- 
mits interactive  videoconferencing 
between  the  different  campuses  as 
well  as  internet  access  for  all  of  the 
university  commiuiity. 

In  1996,  the  university  published 
Vision  2012,  which  documents  its 
expectations  for  the  new  millennimn 
and  cleariy  emphasizes  the  develop- 


.ment  of  “ima  universidad  si 
teras”  (a  university  without 
aries).  The  goal  was  to  allow  s 
to  take  control  of  their  ie 
process,  including  when  and 
the  learning  process  woul 
place,  and  more  The  faculty 
become  true  facilitators  of 
ing  process,  and  the  curriculi 
to  become  more  flexible  by 


Dr  Sharon  Oampttt-Dunlap.  aisistant  dean  of  technological  sendees  for  academic  info 
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courses  through  altemahve  methods, 
induding  distance  learning. 

By  1998,  the  university’s  board 
of  trustees  had  established  a 
Distance  Learning  Policy,  which, 
among  other  things,  defined  dis- 
tance learning  as  a formal  educa- 
tional process  in  which  the  majori- 
ty of  the  instruction  occurs  while 
the  instructor  and  student  are  not 
in  the  same  place  at  the  same  time. 
The  university  expeaed  to  achieve 
the  following  objectives; 

• Strengthen  the  university's 
mission  in  a global  context  through 
the  use  of  technology. 

• Develop  a new  focus  so  that 
the  students  can  assume  more 
responsibility  for  their  learning  and 
faculty  can  become  better  facilitat- 
ing agents  in  this  process. 

• Share  and  maximize  the  aca- 
demic offerings  and  institutional 
resources,  transcending  campus 
boundaries. 

• Promote  equal  opportunity 
for  access  to  information,  overcom- 
ing limitations  of  time  and  space. 

• Increase  the  student  popula- 
tion that  can  benefit  from  Inter 
American  University’s  academic 
offerings. 

o Fadhtate  the  establishment  of 
collaborative  agreements  and  con- 
sortia with  other  educational  insti- 
tutions, on  and  off  the  Island  of 
Puerto  Rico,  in  order  to  strengthen 
and  share  academic  offerings. 

• Strengthen  and  enrich  profes- 
sional development  and  continuing 
education  programs. 

• Satisfy  the  special  needs  of 
disabled  students. 


• Satisfy  the  multiple  needs  of  a 
heterogeneous  student  population. 

• Satisfy  the  special  needs  of 
the  adult  population. 

• Extend  the  university's  ser- 
vices by  transcending  geographical 
barriers. 

The  university's  Ponce  Campus, 
located  on  the  southern  coast  of 
the  island,  has  always  been  a leader 
in  the  incorporation  of  technology- 
in  the  teaching  learning  process.  In 
fact,  the  Middle  States  Association, 
in  a recent  periodic  review,  recog- 
nized the  Ponce  Campus  as  being 
"well  ahead  of  its  sister  campuses’’ 
in  this  respect.  So  it  was  no  sur- 
prise that  several  of  the  profes.sors 
from  the  Ponce  Campus  were  the 
first  in  creating  courses  that  could 


be  offered  at  a distance.  The  first 
efforts  were  by  Dr.  Migdalia  Perez, 
who  developed  and  offered  Spanish 
Vt’riting  and  Composition  as  a Web 
course,  and  Dr.  Blanca  Reyes,  who 
put  Man  and  His  Formative 
Processes  on  line.  Contemporary 
Society  and  Culture  (Dr.  Marfa 
Rodriguez),  Industrial  Microbiology 
(Prof.  Lourdes  Diaz),  and  other 
courses  were  soon  to  follow. 

In  the  first  semester  that  the  Ponce 
Campus  began  to  offer  Distance 
Education  courses,  nine  online  cours- 
es were  developed,  and  approximatdy 
150  students  registered  In  the  second 
semester,  an  additional  six  on-line 
courses  were  added  and  the  number 
of  distance  education  students 
increased  to  close  to  20(1 

Perhaps  the  most  surprising 
results  came  from  the  creation  of  a 
videocourse  version  of  Basic 
Accounting  1 by  Prof.  Hugo  Burgos. 
This  course,  when  offered  in  its  tra- 
ditional on-campus,  in-a-classroom 
form,  has  a high  dropout  and  high 
failure  rate.  The  very  first  time  the 
videocourse  was  offered.  2a  stu- 
dents registered.  The  lowest  grade 
on  the  midterm  exam  was  per- 
cent-and  none  of  the  students  had 
dropped.  The  professor  was  thrilled; 


the  students  were  ecstatic.  Stude 
constantly  asked,  “Why  hadn’t  a 
one  thought  of  this  before?" 

Curiously  enough,  of  all  of 
early  innovators  in  this  projea,  m 
could  really  be  considered  to  be 
techies  of  the  campus.  In  fact,  n 
of  the  professors  who  designed 
first  distance  learning  courses  w 
somewhat  wary  about  using  te 
nology  to  any  great  extent.  Some ' 
never  used  e-mail  before,  yet  t 
saw  the  importance  of  this  altei 
tive  teaching/learning  proces: 
order  to  meet  their  suident.s'  ne 
and  they  rose  to  the  challenge. 

The  Ponce  Campus  provides 
axcellent  support  team  for  facuii 
the  Center  for  Instructio 
Development  (CID).  With  the  hel 
a faculty  trainer  who  specialize 
instructional  technology  and  des 
a graphic  artist,  a videographer. 
computer  technicians,  faculty  i 
centrate  on  content  and  the  qu 
of  the  learning  experience,  and 
CID  helps  with  the  technical  ki 
how.  .At  the  end  of  their  first  exj 
ence,  without  exception,  all  ol 
professors  commented  on 
enriching  the  experience  had  I 
for  them.  They  felt  closer  to  i 
students,  had  established  b( 


Students  can  access  onl.ne  c-Mrvjs  and  materiaii  on  campus 


communication,  and  were  more  in 
tune  with  their  distance  education 
students'  academic  needs.  WebCT 
was  recendy  acquired  to  help  facili- 
tate course  management  and  pro- 
vide more  tools  for  interaction 
between  students  and  faculty  and 
among  students.  Other  similar  tools 
are  being  evaluated  as  well. 

•\lso.  the  first  semester  that  “dis- 
tance” courses  were  offered,  all  of 
the  students  were  in  reality  not  so 
“distant."  The  students  who  had  reg- 
istered in  the  distance  education 
courses  were  also  registered  in  on- 
campus  courses.  It  wasn’t  until  our 
second  semester  that  there  were 
true  distance  education  students. 
One  of  the  students  was  a young 
woman  who  was  in  her  third  year  at 
our  campus.  She  had  the  opportuni- 
ty to  live  in  Great  Britain  for  a year 
but  didn't  want  to  miss  a year  of 
study,  .\nother  student  was  a Puerto 
Rican  woman  who  had  married  into 
the  military.  She  found  herself  sta- 
tioned with  her  husband  in  Germany 
and  wanted  to  complete  the  degree 
she  had  begun  at  our  Metropolitan 
Campus.  Three  other  students, 
Puerto  Ricans  who  were  living  in  the 
United  States,  wanted  to  complete 
their  degrees.  All  of  these  students 
had  something  in  common.  They 
were  native  Spanish-speakers  who 
felt  they  would  do  better  if  they 
could  complete  their  degree 
requirements  in  Spanish,  and  all  of 
them  found  it  impossible  to  do  so  at 
their  current  place  of  residence. 

These  true  distance  education  stu- 
dents presented  a challenge  for  the 
campus  in  that  not  only  was  there  an 
obhgation  to  offer  courses  at  a dis- 
tance-studait  services  such  as  admis- 
sions. registration,  financial  aid.  edu- 
cational resources,  bookstore,  and 
others  also  had  to  be  provided  for 
these  students.  Luckih;  the  university^ 
information  management  system, 
BANNER  {by  SCT),  allowed  the  cam- 
pus to  provide  services  such  as  regis- 
tration online  The  Ponce  Campus  had 
already  set  up  an  admissions  form 
online,  and  the  Department  of 


Education  was  up  and  running  with 
financial  aid  request  forms  online  as 
well.  As  long  as  the  required  textbooks 
were  in  English,  students  could  usual- 
ly be  referred  to  online  bookstores 
such  as  Amazon.com.  but  books  writ- 
ten and  published  m Puerto  Rico  were 
more  difficult  for  the  students  to 
access.  Professors  were  extremely 
helpful  in  this  aspect,  often  sending 
their  own  desk  copies  to  the  students; 
however,  the  university  is  working 
towaids  bookstore  services  available 
at  a distance  in  the  near  future. 

Test-taking  was  a real  challenge 
as  well.  As  long  as  the  students 
were  all  residents  of  Puerto  Rico, 
they  could  be  asked  to  come  to 
campus  for  the  tests,  but  obviously 
the  young  students  in  Germany  and 
England  couldn't  do  so.  Should  pro- 
fessors rely  on  an  honor  system  for 
these  students,  or  should  arrange- 
ments be  made  for  proctored 
exams?  As  long  as  there  were  only  a 
few  students,  some  professors  were 
willing  to  use  the  honor  system,  but 
most  e.\pressed  that  they  would  like 
some  sort  of  proctored  exam  sys- 
tem to  be  set  up  for  these  students. 

Finally,  other  support  services 
that  the  university  considers  vital  for 
its  on-campus  students  also  had  to 
be  made  available  to  the  distance 
education  students.  The  library,  or 
Center  for  .Access  to  Information,  as  it 
is  called  at  Inter  American  L'nrversity, 
was  way  ahead  of  the  game  A virtual 
library  and  electronic  reserve  section 
were  in  place.  The  library  catalog  sys- 
tem. Unicorn  (by  SIRSl),  was  already 
available  online  so  users  could 
access  electronic  resources,  or 
request  interlibrary  loans  from  any  of 
Inter  American  University's  campus- 
es. The  Counseling  Center  was  among 
the  first  to  set  up  a discussion  board 
where  students  could  ask  questions 
openly  or  by  e-mail.  Soon  the  center 
will  have  chainwms  in  order  to  con- 
verse “real-time"  with  students  with 
the  required  privacy.  The  Religious 
Center  (Christian-ecumenical)  estab- 
lished an  online  chaplain  to  help  dis- 
tance education  students  with  their 


spiritual  needs  as  well. 

Inter  American  University's  Ponce 
Campus  is  well  on  its  way  to  making 
the  Vision  a reality  for  the  year  2012, 
which  marks  the  institution’s  100th 
anniversary.  By  the  year  2001,  the 
campus  hopes  to  have  at  least  two 
undergraduate  degrees  available 
entirely  at  a distance. 

Without  making  much  of  an 
effort  to  market  the  distance  edu- 
cation offerings,  the  campus  has 
already  begun  to  receive  a large 
amount  of  e-mail  from  Latin 
America  and  from  Boricuas 
(Pueno  Ricans)  and  Hispanics  liv- 
ing abroad.  All  are  eager  to  know 
more  about  college-level  courses 
and  services  available  to  them  in 
their  native  language  from  a presti- 
gious and  accredited  university. 

Many  challenges  lie  ahead  in 
order  to  guarantee  the  same  quality 
of  educational  services  that  on-cam- 
pus  students  receive  to  students  at  a 
distance.  But  Inter  American 
I’niversitv'  of  Puerto  Rico  continues 
to  focus  on  finding  wav's  to  meet  the 
Hispanic  population's  need  for  qual- 
ity higher  education  in  Puerto  Rico, 
abroad,  amtime,  and  anyplace. 

URLs  of  Interest 

Chaplain  Online-Fonce  Campus 
hnp://ponce.inter.edu/nhp/ayuda/0 
rientacionEspirituai.htm 

Counseling  Center 
Online-Ponce  Campus 
httpy/ponce.inter.edii/forums/ayud 
a/index.html 

Inter  American  University  of 
Puerto  Rico’s  Main  Page 
http:/Avww.inter.edu 

Inter  American  University  of 
Puerto  Rico-Ponce  Campus 
httpv'/ponce.interedu 

Online  Courses-Ponce  Campus 
(ENGL  3073  and  4073  are  open  for 
examination;  all  otliers  require 
passwords.) 


: fi' 

r~t 


Inter  Arnencan  University  of  Puerto 
fbftce  Campus 


httpy/ponce.inter.edu/acad/c 

sos/linea.html 

SIRSI  (online  library  cata 

http'/Avww.sirsi.com 

Systems  and  Computer 
Ibchnology  Corporation  ( 
ufacturers  of  BANNER 
Information  Systems) 
httpyAvww.sctcorp.com 

Virtual  Library-Ponce  Ca 
httpy/ponce.inter.edu/acad/' 
l.html 

WebCT  (online  course  ms 
ment  program) 
httpi/M.vw.webct.com 
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PEOPLE 


Arrieta  and  Huebner  Work  on 
Space  Station  Project 

Dr.  Jay  Huebner  (pictured  at  r.),  University 
of  Nori  Florida  (UNF)  professor  of  natural 


sciences,  and  Rudy  Arrieta  (I.),  UNF  graduate, 
are  conducting  research  with  the  help  of  a 
$21,000  grant  from  NASA  and  the  Florida 
S^ce  Grant  Consortium. 

Their  project,  the  development  of  compact 
and  lightweight  membrane  sensors  that  can 
detect  pathogenic  bacteria  in  wastewater,  if 
successful,  would  assure  that  the  international 
space  stationls  recycling  system  could  provide 
potable  water.  Arrieta  believes  there  also 
could  be  many  commercial  qtplicalions,  such 
as  in  the  shellfish  industry  and  public  utilities. 

Arrieta  has  a bachelorls  degree  from  UNF 
and  a master’s  from  the  University  of  Florida. 


LongIsl-vvd 
UNiv'Ensi" 


Galindo  Performs  at  long  Island 
Usiversity-Brooklyn 

Fifth-generation  Latina  Eileen 
Galindo  performed  in  a dra- 
matic adaptation  of  Cristina  Garcia's 
acclaimed  novel.  Dreaming  in  Qiban,  at  LIU- 
Brooklyn  (N.Y.). 

Galindo,  a native  New  Yorker  of  Cuban. 
Puerto  Rican,  and  Spanish  heritage,  has 
worked  extensively  off-Broadway,  including 
Expecting  Isabel,  1998  Kennedy  Center 
awardee  for  New  American  Plays.  Her  film 
credits  include  featured  roles  in  The  Super 
asARow  )bur  Boat.  On  television,  she  co-host- 
ed  the  Emmy  Award-v/inning  PBS  family  sci- 
ence show  Newtoni  Apple  for  two  seasons  and 
has  appeared  on  Law  and  Order  and  lovit^. 

Dreaming  in  Cuban  has  been  praised  for 
its  poignant  depiction  of  women  who  struggle 


to  regain  a sense  of  personal  and  cultural  iden- 
tity in  the  aftermath  of  the  Cuban  Revolution. 


Valdn  Named  1999-2000  lAcfe 
President 


De  Jude  Valdez  was  appointed  president  for 
the  coming  year  by  the  Texas  Association  of 
Chicanos  in  Higher 
Education  (TACHE) 
executive  board,  replac- 
ing last  year’s  electee, 

Sylvia  Rodriguez,  is 
unable  to  complete  her 
term. 


Valdez  has  been 
active  with  TACHE 
since  its  founding 
more  than  25  years  ago  and  was  its  president 
in  1984-85.  During  his  tenure,  the  T.ACHE 
endowment  was  established,  the  TACHE 
archives  at  the  UT-Austin  Library  were  set  up, 
and  several  initiatives  were  launched  with  the 
Mexican  American  l^iative  Caucus  and  the 
Tfexas  Coordinating  Board  regarding  faculty 
recruitment  and  student  admission. 


Pantin  a Barry  llrustee 

Leslie  V.  Pantin,  Jr.  (petured),  is  one  of  four 
new  members  of  the  Barry  University  (Fla.) 
board  of  trustees. 

Pantin.  51.  is  an 
active  member  of  the 
Non-Group  and  past 
president  of  the  Inter- 
American  Business 
Association,  the  oldest 
Hispanic  business 
group  in  Miami.  He  was 
the  to  Hispanic  presi- 
dent of  the  Orange  Bowl  Committee,  1997-98, 
and  vice  president  of  AmerInsuraiK*  since  1971. 

The  others  are  Dr.  Nelson  L.  Adams,  Sen. 
Kendrick  B.  Meek,  and  Rep.  Beryl  Roberts, 

The  board  approved  two  new  degrees  in 
electronic  commerce;  a Bachelor  of  Science 
in  business  administration  with  a concentra- 
tion in  e-commerce,  and  a Master  of  Science 
in  e-commerce. 


Annas  Lectures  at  St  Joseph)!  o 
Cuba 

Dr.  Antonio  Armas  spoke  on  “Cuba  T 
Internal  Transformations  and  Exte 
Challenges”  at  a lec- 
ture presented  by  the 
St.  Joseph’s  College 
(N.Y.)  Political  Affairs 
Club,  Department  of 
Social  Sciences,  and 
Department  of  Modem 
Languages. 

Armas  is  professor 
of  history  and  philoso- 
phy at  the  University  of  Havana,  and  am 
professor  at  the  Medical  Scho< 
Cienfuegos.  His  specialty  is  philosoj 
problems  of  medicine  and  health,  bio< 
and  the  history  of  philtMOphy  (pragma 
The  co-author  of  five  volumes,  incl 
Ecologta  y Sociedad,  Armas  is  edi 
“Electronic  Bullet  of  PbUosopbical  Re: 
Cuban  Society."  He  organized  the 
National  Congress  of  History  of  Medidi 
was  Cuban  del^ate  to  the  XIVth  Congi 
Latin  American  Studies  Association  in  t 

Hemra-Sobek  Speaks  at  New  M 

Maria  Herrera-Sobek  shared  the  ea 
conoems  of  Cbkana  wiiteis  and  artists  i 
through  their  w'ork  in 
“Environmental  Matters: 

Ecological  Critical 
Theory  and  Chicana 
Literary  and  Artist 
Expressions,"  her  lecture 
at  the  University  of  New 
Mexico  for  the  third 
annual  “Critica  Nueva: 

Lectures  on  Chicana/ 

Chicano  Literary  Criticism.”  A profe 
Chicana/Chicano  studies  at  the  Unive 
Califomia-Santa  Barbara,  she  was  t 
woman  selected  for  the  series. 

Herrera-Sobek  also  presented  s' 
paintings  by  Chicana  artists  that  n 
environmental  concerns. 

Scholar  from  Mesvico  at  Ram; 

Imer  B.  Flores,  Fulbright  Schol 
Mexico,  spent  the  fall  semester  tea 
Ramapo  College  of  New  Jersey  in  thi 


of  American  and 
International  Studies. 

A researcher  and  pro- 
fessor at  the  Legal 
Research  Institute  of 
UNAM,  Law  School, 

National  Autonomous 
University  of  Mexico, 
his  main  fields  of 
study  are  jurisprudence  and  l^al  theory. 

Flores  taught  Comparative  Perspectives  on 
Human  Rights  with  Terrence  W.  Miller,  direc- 
tor of  international  and  multicultural  studies 
at  Ramapo.  In-the  spring,  he  will  teach 
Human  Rights  in  Latin  America,  and  will  be 
responsible  for  the  spring  Ramapo  Lecture 
Series  “Culture  of  Peace:  Global  Challenges 
for  the  21st  Century.” 


Jos«  Quintero  Exhibit  at  Houston 

The  University  of  Houston's  (UH’s)  M.D. 
Anderson  Library  is  presenting  “Long  Day’s 


Journey  into  Light: 
Theater  Master,  Jose 
Quintero,”  a major 
exhibit  reflecting  the 
career  of  the  late,  leg- 
endary, award-winning 
director  and  former 
UH  theater  professor. 
The  free,  public  exhib- 
it continues  through 
Feb  6, 200a 


Quintero  produced  and  directed  more 
than  50  off-Broadway  and  Broadway  shows  as 
well  as  TV  and  cable  productions.  He  was  sin- 
gularly instrumental  in  revitalizing  interest  in 
Nobel  Prize-winning  playwright  Eugene 
O’Neill,  whose  works  he  produced  and  direct- 
ed over  50  years,  working  with  actors  such  as 
Jason  Robards,  George  C.  Scott,  Geraldine 
Page,  Ingrid  Bergman,  Kirstie  Alley,  and 
Calista  Flockhart. 


Negron  Builds  Bridges  for  LIU* 
Brooklyn 

Laura  McKaie  Negrdn,  dean  of  institution- 
al advancement  at  Long  Island  University- 


Brooklyn  (N.Y.),  devel- 
ops resources  and 
partnerships  with  the 
campus'  external  com- 
munity, including  busi- 
nesses. community 
groups,  other  not-for- 
profit  organizations, 
and  elected  officials. 


She  also  identifies  giant  funding  opportuni- 
ties and  coordinates  related  program  plan- 
ning and  writing  teams  for  government,  foun- 
dation, and  corporate  proposals. 

“Laura  McKaie  Negron  has  an  excellent 
track  record  as  a program  developer  with  a 
talent  for  building  bridges  to  the  Brooklyn 
campus’  outside  constituencies,”  said  Provost 
Gale  Stevens  Haynes. 

NegnSn  has  a bachelorls  degree  from  State 
University  of  New  York-Bitighamton  and  a 
master’s  firom  the  Hunter  College  School  of 
SodalWork. 

Powell  Presents  Scholarship  to 
Sanchez 


Gen.  Colin  Powell,  one  of  City  College  of 
New  York’s  (CCNY’s)  most  distinguished  grad- 


uates (Class  of  1958),  presented  the  first 
Maud  and  Luther  Powell  America’s  Promise 
Scholarship-which  he  and  his  sister,  Marilyn 
P.  Bents,  established  this  year  in  memory  of 
their  parents-to  Beatriz  Sanchez,  a CCNY 
first-year  architecture  major. 

‘Tra  the  first  member  of  my  family  to 
attend  college,  and  the  scholarship  will  help 
me  fulfill  my  academic  goals,”  said  Sanchez, 
who  was  bom  in  Mexico  and  graduated  horn 
high  school  in  Manhattan. 

At  the  same  ceremony,  Florida-based  phil- 
anthropist Lois  Pope  presented  Leaders  in 
Furthering  Education  America’s  Promise 
Scholarships  to  Kiyanda  Baldwin  and  Krystal 
Pagan,  both  sophomores  in  the  Sophie  Davis 
School  of  Biomedical  Education/City  University 
of  New  York  Medical  School  at  CCNY. 

Pictured  (1.  to  r):  Baldwin,  CUNY  board 
chair  Herman  Badillo,  Pagan,  Pope,  Sanchez, 
and  Powell. 

Our^  President  of  New  llfiba] 
Collide 

Pima  Conununity  College  (Ariz.)  adminis- 
trator Dr.  Richard  E.  Durdn  was  named  found- 
ing president  of  the  Tohono  O'odham  Nation's 
new  tribal  college.  Scheduled  to  open  with 


200  to  400  students  in 
fall  2000,  it  will  be  the 
second  tribal  college 
in  Arizona. 

“Tbhono  O’odham 
Community  College 
will  be  comprehensive, 
with  adult  basic  edu- 
cation, developmental, 
occupational,  and 
transfer  courses,”  said  Durin,  who  has 
bachelorls  degree  and  master’s  from  Adai 
State  College  and  a doctorate  from  t 
University  of  Northern  Colorada 

There  are  31  accredited  tribal  colleges 
the  US.  and  several  more  under  developmei 

Ortiz  Takes  Traiiiiiig  to  die  Street 


New  Haven  police  captain  Brandsco  Ortiz  V 
oneof26.sOKlCTtsleantingle3dfrjiipskillsati 


Management  Thtining  Institute,  a joint  efibrt 
Yale  University  and  the  dty  of  New  Haven. 

“Traditionally,  policing  is  rudimentat 
defining  statutes,  making  arrests,  investig 
ing  crime,  testifying  in  court,  following  ru 
and  procedures,”  said  Ortiz,  who  is  the  co 
munity  patrol  resource  coordinator,  overs 
ing  300  officers.  He  said  the  classes  help 
him  see  the  department  as  if  it  were  a priv 
business  organization  seeking  to  implem< 
motivational  techniques. 

Ecuaiiorian  Tenor  Visits  RooseveS 
University 

Juan  Borja,  leading  operatic  tenor 
Ecuador,  taught  voice  students  at  Roosev 
University’s  Chicago 
Musical  College  (111.) 

Ecuadorian  songs  as 
part  of  a cultural 
exchange  made  possi- 
ble throi^  the  Chicago 
Artists  International 
Program. 

Borja,  who  is 
involved  in  a fledgling 
movement  in  Ecuador  to  create  an  opera  cc 


pany,  helped  10  selected  Roosevelt  students 
prepare  for  a concert  of  Ecuadorian  music. 

A.  graduate  of  the  Colon  Theater  in  Buenos 
Aires,  Argentina,  Borja,  v^ho  has  appeared  in 
operas  all  over  the  world,  works  to  increase 
understanding  of  Latin  Americals  art  song  tra- 
dition. He  hopes  to  elicit  suggestions  on  get- 
ting a successful  opera  movement  off  the 
ground  in  Ecuador. 

Cek  8dt  President  of  Montclair  Sfeite 

Americans  hold  the  view  "that  access  to  high- 
er education  has  become  a central  and  defining 
quality  of  American 
life,”  Dr.  Susan  A.  Cole 
said  as  she  was  inaugu- 
rated as  eiglith  presi- 
dent of  Montclair  State 
University.  “It  is  largely 
public  higher  education 
that  has  been  and  con- 
tinues to  be  called  upon 
to  meet  this  voracious 
and  growing  appetite  among  the  people  of  this 
nation  for  access  to  advanced  educational 
opportunides” 

Cole  is  the  first  woman  to  head  the  91- 
year-old  university,  the  second  largest  in  New 
Jersey.  She  has  a bachelor’s  degree  from 
Columbia  University's  Barnard  College  and  a 
master’s  and  doctorate  from  Brandeis. 

Electronics  Student  Receives 
Scholarship 

Two  years  ago,  Yvette  Rodriguez  was  a Levi 
Strauss  employee.  Thday,  she  is  pursuing  a career 
in  electronics,  and  her 
skills  m the  field  have 
already  impressed  one 
potential  employer. 

Rodriguez,  28,  is  the  first 
female  recipient  of  a 
$2,000  scholarship 
from  the  El  Paso  Energy 
Foundation. 

Last  summer  she 
interned  at  El  Paso  Natural  Gas  Company’s 
Roswell  Operating  Complex  in  New  Mexico. 
She  worked  alongside  company  employees, 
helping  with  pipeline  measurement  and  main- 
tenance. She  was  soon  accepted  and  respected 
as  a fellow  employee. 

Rodriguez  is  married,  enjoys  sports,  and  is 
currently  the  vice  president  of  the  Electronics 
Club  at  Eastern  New  Mexico  Lniversity- 
Roswell. 


Austin  Peay  Professor  Completes 
Work  of  MlS'Lobos 


A0,.flf-PEAY'^  of  ^ fffotime 

'...r  beckoned  to  Dr.  Stanley 

Yates  when  he  was  given  the  chance  to  com- 
plete the  long-lost  work  of  a celebrated  com- 
poser. Yates,  director  of  guitar  studies  at 
Austin  Peay  State  University  (Tenn.),  found 
and  finished  an  early  guitar  piece,  “Valfa 
Concerto  No.  2,”  by  Brazilian  musician  Heitor 
Villa-Lobos  ( 1887-1959),  a prolific  and  color- 
ful composer  of  the  20th  century. 


An  article  authored  by  Yates  about  the  dis- 
covery and  completion  of  the  piece  was  pub- 
lished in  musical  journals  in  seven  countries. 
He  plans  to  release  a recording  of  the  com- 
plete guitar  works  of  Villa-lobos  next  year. 

Villa-Lobos,  a celebrated  figure  of  South 
American  musical  tradition,  began  as  a street 
musician  and  achieved  wide  acclaim  as  a sym- 
phonic composer.  “Absolutely  every  guitar  piece 
we  have  of  his  is  a masterpiece,”  said  Yates. 


Artist  Sachamy  at  Mott 
Community  College 

Q Mott  Community  Collie's  Mich.)  Rne 
Arts  Gallery  presented  an  installation 
by  artist  Lidia  Sachamy  in  November. 
Sacharny,  who  intends  for  viewers  to 
develop  an  interactive  relationship  with  her 
work,  describes  her  installation  as  “a  circle  of 
dirt  measuring  10  feet  in  diameter  tliat  has  at 
its  center  an  electric  outlet.  On  the  dirt  are 
extension  cables.  Also  in  the  dirt,  there  is  a 
plain,  unplugged  lamp.” 

Sachamy  has  a licentiate  in  drawing  and 
plastic  arts  from  the  Federal  University  of  Rio 
de  Janeiro,  Brazil;  a master's  from  the 
University  of  Texas-Austin;  and  a master's 
from  Michigan  State  University.  Her  work  is  in 
the  collection  of  the  Council  of  Latin 
American  Studies  at  Yale  University. 


Perez  Named  Regents  Professor 

Texas  A&M  University-Kingsville  biology  pro- 
fessor Dr.  Jolin  Perez  w'as  named  a 1999  Regents 
Professor  by  the  Board 
of  Regents  of  the  Texas 
A&M  University  System. 

Pdrez  has  worked 
for  Tfexas  A&M-Kinggville 
for  nearly  30  years  and 
is  best  known  for  his 
research  with  snake 
venom.  He  and  his  stu- 
dents were  among  the 


first  researdiers  m discover  that  certain  I 
are  uKistani  to  snake  venmn. 

At  Kingsville.  Pdrez  has  brought  in 
S8.5  million  in  research  grants.  He  is  d 
of  the  Natural  Toxins  Research  Inii 
which  seeks  to  provide  modern  re 
equipment  and  a diverse  faculty  to  the 
sity  to  foster  excellence  in  research. 


Day  for  Women  Coming  to  Cal 
Lutheran 

California  Lutheran  University  (Cl 
hold  the  21st  annual  “Creative  Options:  f 
Women.”  an  all-day 
event,  in  March,  pre- 
sented by  the  American 
.Association  of  University 
Women,  Thousand  Oaks 
Branch,  and  the  CLU 
Women’s  Resource 
Center.  Each  year  more 
than  1,000  women 
attend.  Workshops  are 
presented  by  professional  worn 
men-highly  respected  in  their 
fields-who  donate  their  time  and  expen 

Marcia  Ann  Gillespie  (pictured).  < 
chief  of  A/s.  magazine  and  president  c 
Media  for  Women,  a corporation  cc 
of  women  investors  who  purchased  tl 
zine  in  1998,  will  be  a keynote  speakt 

New  Post  to  Advise  Califomis 
on  Diversity 

A new  one-year  post  has  been  c 
advise  the  dianodlo-  and  provost  of  UC 
how  to  best  diversify  a 
growing  campus  com- 
munity and  how  to  create 
and  sustain  a welcoming 
environm<3U  for  faculty, 
staff,  and  students. 

Roberto  Paez, 
director  of  the  School 
of  Medicine’s  educa- 
tional opportunity  programs  sit 
became  special  assistant  to  the  chai 
affirmative  action  and  diversity  in 
Currently.  Paez  is  the  interim  Icat 


Office  for  Diversity,  Affirmative  \ciion  and 
FquaJ  EmpInvTTient  Oppominitv. 

I intend  to  do  my  best  to  help  the  leader- 
ship advance  the  campus'  commitment  to 
making  progress  in  these  very  important 
areas  in  an  equitable  and  constructive  man- 
ner." said  Paez. 

Hispanics  in  Media  Debated  at 
University  of  Miami 

Prominent  experts  debated  the  dianging 
mie  of  Hispanics  in  the  media  in  Oaober  at  the 
University  of  Miami  (UM).  The  event,  "Breaking 
Barriers:  Hispanics  in  Media,"  feaiured  indus- 
try representatives  discussing  the  rapidly  grow- 
ing Hispanic  population  in  South  Florida  and 
Its  impaa  on  local  and  national  media. 


Participants  (pictuied  1.  to  r.)  included  Juan 
("arios  Espinoza,  assistant  director  for  the  IM 
Institute  for  Cuban  and  Cuban  American  Studies: 
Raul  Lopez,  director  of  sales,  LS  Hispanic  and 
Pan  Regional.  <yupi.com>:  Lourdes  Cue,  free- 
lance wnto-  for  Generation  S and  The  Miami 
Herald.  Beatriz  Canals,  news  anchor  at  tX■SV^- 
Channel  Jeanette  Rivera-4les  reporto-  for  El 
Sueio  Herald,  and  Gustavn  G.  Godoy,  publishCT 
d\’ista  .Magazine. 

Smith  College  Co-Sponsors  “los 
Ninos  de  los  Barrios” 

Tlie  Smith  College  School  for  Social  Vfork 
(Mass  ),  in  conjunction  with  the  New  York- 
based  Puerto  Rican 
issociation  of 
r.ommunity  Affairs 
(PRACA),  co-spon- 
Nored  "Lns  Ninos  de 
Ins  Barrios.'  a confer- 
ence examining  gov- 
ernment policy  and 
practice  as  it  impacts 
Latino  children  and 
families  This  conference-one  of  several 
PR.ACA  organized  in  six  states  and  Puerto 
Rico-iieiiJ  at  ^S’e.stern  New  England  College 

, w.,  ...  I onH  nrf\- 


nomic  factors  that  account  for  Latino  children 
entering  the  welfare  system,  and  set  the  stage 
for  creating  culturally  responsive  family  inter- 
ventions and  alternatives  to  foster  care. 

Irene  Rodriguez  Martin  (pictured),  direc- 
tor of  external  affairs  at  the  Smith  School  for 
Social  Work,  was  on  the  conference  planning 
committee  member  along  with  others  from 
western  Mas,sachusetts. 

Texans  Present  'Trilingual  Sign 
Language  at  Boston  Conference 

The  first  national  assembly  of  trilingual 
sign  language  interpreters,  "Mano  en  Mano,” 
was  held  in  Boston 
with  major  support 
and  guidance  from  El 
Paso  Community 
College's  (Texas) 

National  Multicultural 
Interpreters  Project 
(NMIP).  More  than 
100  representatives 
from  different  national 
educational  institutions  that  provide  services 
for  the  deaf  were  present  to  learn  more  about 
tribngual  sign  language,  and  to  discuss  the 
need  for  certification  and  the  need  for  addi- 
tional compensation  for  their  abilities. 

'Tm  veiy  excited  because  we  were  able  to 
demonstrate  that  it  can  be  done,  that  you  can 
speak  in  Spanish  and  translate  into  American 
Sign  Language,  and  that  you  can  speak  in 
English  and  have  it  translated  into  Mexican 
sign  language,”  said  Mary  Mooney,  El  Paso 
Community  College's  sign  language  instruaor 
and  NMIP  director. 

El  Sauce  Performs  at  Stetson 

Historic  dance  and  costiunes  from  the 
heartland  of  Argentina  were  featured  at  Stetson 
University  (Fla.)  as  El  Sauce,  a dance  troupe 
finom  the  School  of  Folklore,  performed  authen- 
tic Argentinean  dance  styles  ranging  from  the 
well-known  and  sensuous  tango  to  dances  pop- 
ular in  the  school's  town  of  Villaguay  in  the 
prerdnee  of  Entre  Rios.  Dr.  Wdliam  Nylen,  chair 


of  Stetson's  Latin  American  Studies  Prograi 
coordinated  the  event. 

Raul  Ricardo  Olivera  founded  the  trou| 
in  1964,  at  age  21,  to  share  his  passion  for  tl 
dances  and  music.  The  group  has  receivi 
many  awards  in  Argentina,  including  the  Fu 
Prize  of  Dance  in  the  Festival  of  San  Martin 
1990  and  has  represented  Argentina  in  t 
U.S.,  Chile,  Brazil,  Paraguay,  and  Urugui 
among  other  venues. 


MLA  Report  Nliows  Increased 
Foreign  Language  Study 


\/f  T A ^ recently  released  by  t 
ML, A Modern  Language  Association 
.America  (MLA)  indicates  that  overall  colle) 
level  enrollments  in  foreign  language  sti 
have  increased,  reversing  a downvward  trend 
foreign  language  study  noted  in  a 1995  repot 
According  to  the  new  survey,  there  w'l 
1,151,283  US.  college  students  studying  modi 
foreign  langu^es  in  1998,  up  fi?om  1,096,60J 
1995.  MLAls  1995  study  had  indicated  a 3-8  p 
cent  decline  faetw'een  1990  and  1995- 


Spanish  accounts  for  55  percent  of 
total  foreign  language  registrations  in  hig 
education.  More  than  three  times  as  m 
sradent-s  are  enrolled  in  Spanish  classes 
smdy  the  next  most  popular  language,  Fren 


Rodriguez  Awards  at  SLLouis’ 
Washington  University 

Ana  Cespedes.  Quetzal  Torres,  and  La 
Mendiola  (pictured  1.  to  r.)  were  awarded 


Annika  Rodriguez  Scholarship  for  Hisp 
Students  by  Washington  University  in  St.  I 
(Mo.).  Designed  to  recognize  Hispanic 
dents  of  exceptional  merit,  the  Am 
Rodriguez  Scholarship  for  Hispanic  Stuc 
is  awarded  each  year  to  outstanding  first- 
students.  The  scholarship  is  named  in  h 
of  an  exceptional  young  alumnt 
Washington  University,  Annika  Rodriguez, 
was  killed  during  a flash  flood  while  woi 
for  the  Peace  Corps  in  Central  America, 


Sooth  Americaa  Artists  Shofivcssed 
at  Bronx  Museum 

The  Bronx  Museum  of  the  Arts  (N.Y.)  pre- 
sents “Amnesia,”  a major  traveling  exhibition 


running  through  Feb.  27.  The  show  includes 
worics  of  16  contemporary  artists  from  South 
America  who  examine  the  themes  of  memory, 
loss,  desire,  and  mortality.  The  exhibit  investi- 
gates the  notion  of  South  America  as  a forgot- 
ten continent  within  the  context  of  dominant 
or  traditional  art  historical  narratives  and 
how  issues  are  still  formed,  shaped,  and 
processed  through  a colonial  history. 

Artists  include:  Miguel  Rio  Branco, 
Waltercico  Caldas,  Josd  Gabriel  Fernandez, 


Monica  Girdn,  Josd  Antonio  Hem^ndez-Diez, 
Inigo  Manglano-Ovalle,  Oscar  Munoz,  Ernesto 
Neto,  Roberto  Obregdn,  Marcelo  Pombo, 
Alfredo  Ramirez,  Miguel  Angel  Rios  (whose 
"Pleats  and  Borders  #3, 1995”  is  shown  here 
at  top),  Pablo  Siquier.  Valeska  Soares,  Tunga 
(“P  from  the  series  Seeding  Mermaids, 
1997/1998,"  bottom),  and  Sergio  Vega. 

Florida  International  Hosts  First 
ROTC/HACU  ConfSerence 

The  US.  Army  wants  Hispanic  officers. 

Secretary  of  the  Army  Louis  Caldera  was  the 
keynote  speaker  at  the 
first  meeting  of  Army 
ROIC  and  the  Hispanic 
Association  of  CoUeges 
and  Universities,  which 
took  place  at  Florida 
International  UnK’ersity 
in  October. 


Michael  W.  Thomas,  public  affairs  officer 
of  the  US.  Army  Cadet  C mmand,  said  the  pur- 
pose of  the  conference  was  to  identify  metli- 
ods  to  increase  Army  ROIC  opportunities  for 
Hispanics. 

Caldera  has  statutory  responsibility  for  all 
matters  relating  to  the  Army,  and  is  responsi- 
ble for  the  department’s  annual  budget  of 
nearly  $70  billion.  He  holds  degrees  from  the 
U.S.  Military  Academy  at  West  Point  and 
Harvard  University. 


Victoria  Students  Celebrate  Bay  of 

the  Dead 


Spanish  students  celebrated  the  Day 
of  the  Dead  tradition  at  the  Viaoria 
a Mall  with  a decorative  display  fea- 
tgansm  turing  an  altar  in  memory  of  Don 
Martin  de  Leon,  founder  of  The  Victoria 
College,  now  in  its  I75th  year.  Students  from 
the  college’s  Spanish  classes  explained  the 
exhibit  to  visitors. 


In  the  Hispanic  cultures  of  the  Americas, 
as  in  many  others,  there  is  a sense  of  rever- 
ence of  both  life  and  death  that  is  remem- 
bered and  celebrated  through  a variety  of  folk 
customs  and  rituals.  Many  families  erect 
home  altars,  where  they  can  place  the  favorite 
food  or  drink  of  the  departed. 

A national  hoUday  in  Mexico,  “ei  dfa  de  los 
muertos”  originated  before  Columbus 
brought  Catholicism  to  the  new  world  in  1492. 


New  York  Minority  Business 
Student  Group  Hosts  Conference 

The  Association  of  Hispanic  and  Black 
T Business  Students  from  New  York 
' University  (NYU)  Stern  School  of 
Business  hosted  a conference  for  MBA  candi- 
dates from  leading  MBA  programs  across  the 
L’.S.The  I4th  annual  business  conference,  "New 
Directions:  Realizing  Futures  and  Options," 
addressed  career  development  of  MBA  candi- 
dates and  professionals  in  the  next  century. 

The  event  included  informative  panels  on 
such  topics  as  e-commerce,  day  trading,  and 
entrepreneurship,  and  provided  tools  and 
resources  to  empower  future  business  leaders. 
Students  from  Stem  organizations-indud- 
ing  Stern  Women  in  Business,  the  Latin 
Business  Association,  the  Asian  Business 
Society,  and  the  Lesbian  and  Gay  Business 
Associaiion-took  part  in  a student-organized 
leadership  forum. 


Colorudu-Boulder  Creates  Diversity 
Scholarship 

The  School  of  Journalism  and  Mass 
Communication  at  the  University  of  Colorado- 
Boulder  established  the 
Columbine  Unity  and 
Diversity  Scholarship 
for  minorities  or  other 
pre-jouraalism  majors 
who  help  promote 
diversity  through  their 
news  coverage. 

Colorado-Boulder 
first-year  students 
Issac  Lopez  and  Michelle  Flores,  firs 
awardees,  each  received  $1,000.  Bot 
enrolled  as  pre-joumalism  majors  after  com 
pleting  a journalism  course  in  the  summer  ( 
1998  under  Colorado-Boulder’s  Pre-CoU^ai 
Development  Program. 

Ray  Chavez  (pictured),  director  of  the  Offic 
of  Student  Diversity  in  the  journalism  schoc 
and  the  Multi-Ethnic  Media  Oiganization,  a stt 
dent  group,  created  the  scholarship  in  reactic 
to  the  Columbine  IBgh  School  shootings. 

Eastern  Michigan  Honors 
niingworth'Rico 

Eastern  Michigan  University  faculty  met 
ber  Alfonso  Illingworth-Rico  was  honored  wi 
a 1999  Teaching 
Excellence  Award  dur- 
ing the  university’s  1999 
homecoming  festivities. 

“Many  educators 
today  stress  the  impor- 
tance of  having  stu- 
dents make  connec- 
tions between  the  dif- 
ferent disciplines. 

Illingworth-Rico’s  teaching  style  is  certain! 
reflection  of  this  concept,"  said  Alice  Bu 
who  nominated  him. 

An  associate  professor  of  Spani; 
lUingwortli-Rico  stresses  the  interconnecii« 
between  language,  culture,  bteraiure,  histt 
and  politics.  He  has  a bachelor's  degree  fr 
Instituto  Tecnoldgico  y de  Estudios  Superic 
de  Monterrey,  a master's  from  New  Mex 
State  University,  a doctorate  from 
University  of  Arizona,  and  is  affiliated  with 
Sigma  Delta  Pi  Hispanic  Honorary  Society  . 


Manhattan  Conununity  College 
Benefits  McDonald^  Employees 


In  a unique  partnership  with  Steck-Vaughn 
Compaiw;  an  education  publisher;  and  with  Austin 


Community  College  (Texas),  Borough  of 
Manhattan  immunity  Coliegeh  (BMCGs)  Office 
of  Adult  and  Continuing  Education  has  been 
teaching  language  skills  to  employees  of 
McDonald^  franchises  in  New  York  City  for  whom 
English  is  a second  language. 

BMCC  president  Antonio  P^rez  says  the 
program  is  another  example  of  how  the  New 
York  college  is  at  the  forefront  in  taking  qual- 
ity educational  programs  out  of  the  class- 
room and  into  the  community. 

P^rez  is  pictured  here  amid  (l.to  r.) 
McDonald’s  manager  Maria  Alvarez-Zion, 
employee/student  Noelia  Enriquez,  employees 
Stephanie  Arnaudo  and  Jerby  Almazan,  and 
.Act^  Maldonado,  BMCC  dean  of  adult  and 
continuing  education. 

DePaul  Professor  Studies  Latino 
Fatigue 

■nn  A groundbreaking,  community-based 
study  of  Chronic  Fatigue  Syndrome 
(CFS),  headed  by  a DePaul  University 
(111.)  professor  of  psy'chology,  shows  Latinos 
have  the  highest  prevalence  of  the  condi- 
tion-726  cases  per  100,000  people.  The  study 
explodes  the  myth  that  individuals  with  the  con- 
dition are  largely  White,  middle-class  women. 

Leonard  Jasons  “Community-Based  Study 
of  Chronic  Fatigue  Syndrome,"  which 
appeared  in  the  Oct,  11  issue  of  the  American 
Medical  Association  s Archives  of  Internal 
Medicine,  reports  that  there  is  greater  preva- 
lence of  CFS  among  Latinos.  African 
Amencans.  and  women,  and  thai  CFS  affects 
•122  of  every  100.000  Americans.  The  rate  of 
pitvalence  is  twice  as  high  as  rales  previously 
reported  by  the  Centers  for  Disease  Control, 
which  means  as  many  as  800,000  people 
nationwide  might  suffer  from  the  condition. 


Tetas  A&M-Kingsville  ROTC 
Students  Receive  Awards 

Texas  A&M  University-Kingsville  Army 
ROTC  cadets  Regina  Rios,  Humberto 
Alvarez,  and  Daniel  Wiliams  received 
recognition  awards  from  Communities  in  Sdiools 
(CIS)  volunteer  coordinator  Jeanette  Price. 

The  cadets  were  volunteer  CIS  tutors  at  a 
local  middle  school.  Other  volunteer  cadets 
during  the  1998-1999  school  year  were  David 
Flores,  Jose  Jararaillo,  Mario  Jaramillo, 
Jennifer  Salazar,  and  Rebecca  Salinas. 

CIS  is  part  of  a stay-in-school  network 
composed  of  150  independent  agencies  in  33 
states  throughout  the  country.  CIS  empowers 
students  and  their  families  through  the  deliv- 
ery of  supportive  guidance  and  counseling, 
health  and  human  services,  parental  and  fam- 
ily involvement,  pre-employment,  enrichment, 
and  e'^ud'ioiial  enhancement. 


Democracy  Lectures  at  Florida 
International 


Florida  International  University 
(FlU)  held  this  year's  State  of 
Democracy  Lecture  Series  in 
October.  Keynote  speakers  were  Jesus  Reyes- 
Heroles.  Mexico's  ambassador  to  the  US,  and 
Alberto  Andrade,  mayor  of  Lima.  Peru. 
Roundtable  discussions,  lectures,  and  work- 
shops delved  into  issues  associated  with  Peru's 
and  Mexico's  social  and  economic  state. 


The  Summit  of  the  America's,  established 
by  FIU’s  Latin  American  and  Caribbean 
Center,  was  designed  to  overlook  initiatives 
agreed  upon  during  the  Summit  of  the 
Americas  held  in  Miami  in  1994.  The  center 
provides  independent  analysis  of  the  impact 
on  Florida's  free  trade  and  other  dimensions 
of  the  hemispheric  integration  process. 


New  MexicO'Los  Alamos  Creates 
Sagel  Scholarship 


The  L'nivei-sity  of  New  Mexico  (UNM)-Los 
.Alamos  has  created  a memorial  scholarship 
and  lecture  series  in 
memory  of  the  late  Jim 
Sagel.  a faculty  mem- 
ber at  UN'M-Los  Alamos 
for  12  years.  Sagel 
taught  Latin  American 
literature.  Native 
American  literature, 

Chicano  literature. 

Southwest  literature, 

Spanish,  and  more.  Best  known  for  his  writing, 
he  won  many  iniemational  awards,  including 


the  Premio  Casa  de  Las  Americas  a' 
Concurso  Internacional  de  la  Revis 
award,  and  the  Spanish  E!  Premio 
Qudad  de  San  Sebastian  award. 

The  Jim  Sagel  Endowment  Sch 
helps  students  who  plan  to  earn  an  a 
degree  in  liberal  arts  or  southwes 
The  Jim  Sagel  Memorial  Lecture  S( 
established  last  spring. 


‘^Batting  Cleanup,  Bill  Coitli 

Kevin  Kerrane,  ed. 

Bill  Conlin  probably 
is  best  known  for  his 
tremendous  contribution 
to  the  Philadelphia  Daily 
Sews.  In  this  collection 
of  his  best  sports  writ- 
ing, Conlin  presents  ath- 
letes as  all  too  human, 
but  his  descriptions  of 
game  action  convey  the  magnitude 
letes'  talent  and  the  demands  of  the  s 

1997.  221  pgs.  ISBN  1-56639-54 
cloth.  Temple  University  Press.  (800] 

The  Braves  Encyclopedia 

by  Gary  Caruso 

This  comprehensive 
history  begins  with  the 
team's  birth  in  1871  as 
the  Boston  Red 
Stockings,  and  follows 
them  to  Milwaukee  in 
1953  and  to  Atlanta  in 
1966,  playing  under 
such  a variety  of  names 
as  Beaneaters,  Doves,  Rustlers,  Br 
and  back  to  the  Braves,  Because  c 
sient  past,  much  of  the  franchise's 
been  misplaced  over  the  years-uni 

1995.  533  pgs.  ISBN  1-56639-31 
cloth.  Temple  University  Press.  (80C 


The  Yankees:  An  Illustrated  History 

by  George  Sullivan  and  John  Powers 

This  book  offers  the  ' • 

non-stop  excitement  of  . 
the  illustrious  story  of 
the  New  York  Yankees, 
captured  in  more  than 
450  photographs  and 
entertaining  anecdotes 
about  favorite  players. 

Year  by  year,  &om  1903  through  1996,  readers 
wiU  relive  the  celebration  and  disappointment 
of  each  season. 

1997.  329  pgs.  ISBN  1-56639-553-4.  $34.95 
cloth.  Temple  University  Press.  (800)  447-1656. 

Philadelphia’s  Old  BaUparks 

by  Rich  Westcott 

Experienced  base- 
ball writer  Rich  Westcott 
takes  readers  back  in 
time  to  an  era  when 
Philadelphia’s  ballparks 
were  as  famous  and  as 
much  a part  of  the  game 
as  the  teams  tliat  took 
the  field.  This  book  is  both  a documentary 
and  an  oral  history,  providing  colorful 
descriptions  of  all  the  old  professional  parks 
and  the  many  teams  that  played  in  them. 

1996. 206  pgs.  ISBN  1-56639-454-6.  $2995 
cloth.  Temple  University  Press.  (800)  447-1656 

The  Ball:  Mark  McGwire’s  70th 
Home  Run  Ball  and  the  Marketing 
of  the  American  Dream 

by  Daniel  Paisner 

On  Sep.  27,  1998,  26- 
year-old  research  scientist 
Phil  Ozersky’s  life  was  for- 
ever changed  when  he 
caught  Mark  McGwire’s 
70th  home  run  ball.  In 
January  1999,  the  ball  was 
sold  at  auction  for  just  over 
$3  million.  This  book  assesses  the  big  picture 
of  how  we  work,  live,  and  play,  against  the 
hackdrop  of  the  wheeling  and  dealing  that 
surrounded  Ozersky  and  the  ball. 


1999.  206  pgs.  ISBN  0-670-88776-5.  $22.95 
cloth.  Viking.  (800)  788-6262. 

Race,  Police,  and  the  Making  of  a 
Political  Identity:  Mexican 
Americans  and  the  Los  Angeles 
Police  Department,  1900-1945 

by  Edward  J.  Escobar 

This  study  examines 
the  history  of  the  Los 
Angeles  Police  Department 
and  the  Chicano  commu- 
nity from  the  turn  of  the 
century,  when  the  police 
first  became  a profession- 
al organization,  to  the  era 
of  the  Zoot  Suit  riots  in  1943.  It  shows  how 
police  increasingly  characterized  Chicanos  as 
a criminal  element,  and  how  Mexican 
Americans  increasingly  assumed  that  the 
police  were  deliberately  targeting  them. 

1999.  5"2  pgs.  ISBN  0-520-21335-1.  $1795 
paper.  University  of  California  Press.  (800) 
822-6657. 

Continuing  Professional  Education 
in  Transition:  Visions  for  the 
Professions  and  New  Strategies  for 
Lifelong  Learning 

William  H.  Young,  ed. 

This  book  considers 
important  dimensions  of 
the  current  changing  envi- 
ronment of  continuing  edu- 
cation, including  racial  and 
ethnic  diversity  of  profes- 
sionals and  the  impact  of 
technological  developments 
on  professional  practice  and,  therefore,  on 
continuing  education. 

1968. pgs.  ISBN  0-89464-997-3.  $49.50 
cloth.  Krieger.  (800)  724-0025 

luca  Myths 

bv  Gary  Urton 


Beginning  with  an 
introduction  to  the  land 
and  people  of  the  Andes 
and  a review  of  sources  of 
our  current  knowledge  of 
Inca  mythology,  this  book 


recounts  various  creation  myths,  including  a 
selection  from  ethnic  groups  and  regions 
around  the  empire,  and  illuminates  the 
nature  and  relationships  of  myth  and  history. 

1999.  80  pgs.  ISBN  0-292-78532-1.  $12.95 
paper.  University  ofTexas  Press.  (800)  252-3206. 

Machado  de  Assis:  Reflections  on  a 
Brazilian  Master  Writer 

Richard  Graham,  ed. 

Joaquim  Maria  

Machado  de  Assis,  a _____ 
native  of  Rio  de  Janeiro, 

Brazil,  is  widely  acknowl- 
edged by  those  who  have 
read  him  as  one  of  the 
major  authors  of  the  i9th 
century.  Yet,  because  he 
wTote  in  Portuguese,  those  with  access  to  his 
writings  are  relatively  few.  This  book  is 
designed  not  only  to  call  new  attention  to  this 
master  but  also  to  raise  questions  about  the 
nature  of  literature  itself  and  current  alterna- 
tive views  on  how  it  can  be  approached. 

1999.  m pgs.  ISBN  0-292-72822-0.  $11.95 
paper.  University  of  Tfexas  Press.  (800)  252-3206. 

{Pobre  Razat:  Violence,  Justice,  and 
Mobilization  Among  Mexico  Lindo 
Immigrants,  1900-1936 

by  F.  Arturo  Ro.sales 

This  book  examines  the 
response  of  Mexican  immi- 
grants to  Anglo  American 
prejudice  and  violence  eariy 
in  the  20th  century.  The 
author  traces  the  rise  of 
“Mexico  Undo”  nationalism 
and  the  efforts  of  Mexican  consuls  to  helf 
poor  Mexican  immigrants  defend  themselve: 
against  abuses  and  flagrant  civil  rights  viola 
tions  by  Anglo  citizens,  police,  and  the  U.S 
judicial  sv'stem. 

1999.  30^  pgs.  ISBN  0-292-77095-2.  $199 
paper.  University  ofTexas  Press.  (800)  252-320f 
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On  Becoming  Cuban:  Identity, 
Nationality,  and  Culture 

by  Louis  A.  Pte  Jr. 

This  book  is  a su’eeping 
cultural  history  of  the  sus- 
tained encounter  beween 
the  peoples  of  Cuba  and 
the  United  States  and  of  the 
ways  that  this  encounter 
helped  shape  Cubans’  iden- 
tity, nationality,  and  sense  of  modernity  from 
the  early  1850s  until  the  revolution  of  1959. 

1999-  608  pgs.  ISBN  0-8078-2487-9.  $3995 
cloth.  University  of  North  Carolina  Press. 
(800)  848-6224. 

Investing  in  Latin  America:  Best 
Stocks,  Best  Funds 

by  Michael  Molinski 


Latin  America  is  poised 
to  be  the  fastest-growing 
region  in  the  world  over  the 
next  decade.  Author  Michael 
Molinski  says  that  by  keep- 
ing an  eye  on  current  events, 
small  investors  can  gain  an 
advantage  over  big  institutional  investors  who 
often  don't  have  the  time  to  research  Latin 
American  countries.  This  book  contains 
Molinski's  “favorite  sources”  of  meaningful, 
timely  data  on  Latin  American  companies. 


1999-  302  pgs.  ISBN  1-57660-065-3.  $24.95 
cloth.  Bloomberg  Press.  (888)  417-9597. 


Operation  Pedro  Pan:  The  Untold 
Exodus  of  14,048  Cuban  Children 

by  Yvonne  M.Conde 


Between  1960  and  1962 
more  than  14,000  chik'ren 
were  sent  out  of  Cuba, 
alone,  by  desperate  parents 
who  feared  for  their  chil- 
dren's future  under  Fidel 
Castro.  In  this  book,  hun- 
dreds of  these  children  relate  their  uplifting, 
poignant,  and  sometimes  tragic  experiences 
in  American  foster  homes  and  orphanages, 
and  their  long-awaited,  awkward,  and  deli- 
cate reunification  with  their  parents. 


1999.  248  pgs.  ISBN  0-415-92M9-X.  $27.50 
cloth.  Roudedge.  (800)  634-7064. 

Cuando  Hablan  Los  Santos: 
Contemporary  Santero  Traditions 
from  Northern  New  Mexico 

by  Mari  Lyn  C.  Salvador 

This  lavishly 
illustrated  book 
includes  back- 
ground information 
on  the  santero  tradi- 
tions of  .New  Me.xico, 
pictures  of  the  artists  and  their  woik  accompa- 
nied by  their  own  comments,  and  essays  by  six 
scholars  on  various  aspects  of  the  history, 
iconography,  and  maiketing  of  these  increasingly 
popular  woodcarvings  and  paintings. 

1999. 142  pgs.  ISBN  0-912535-09-1.  $24.95 
paper.  University  of  New  Mexico  Press.  (800) 
249-7737. 

Many  publications  featured  in  this 
section  are  available  through 
amazon.com. 
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AAC&U  §6th  Annual  Meeting 

January  20-22 

The  Association  of  American  Colleges  & 
Universities  presents  "Greater  Expectations: 
Of  Our  Students,  Our  Stakeholders, 
Ourselves,”  its  86th  annual  meeting.  In 
Washington,  D.C. 

In  addition,  see  Web  site  at  <www.aacu- 
edu.oi^>  for  information  on  four  regional  (San 
.Vntonio,  Philadelphia, Tacoma,  and  Charleston) 
“Network  for  Aca^mic  Renewal”  meetings. 

Contact:  (202)387-3760:  e-mail,  <meet- 
ings@aacu.nw.dc.us>;  9eb  site.  <www.aacu- 
edu.org>. 

NAFEO  25th  National  Conference 

February  13-17 

The  National  Association  for  Equal 
Opportunity  in  Higher  Education’s  25tli  nation- 
al conference  will  explore  "Offensive  Strategies 


for  Keeping  the  Doors  of  Opportunity  Op< 
the  New  Millennium.”  At  the  Washington  H 
Hotel  & Towers,  Washington,  DC. 

Contact:  (301)  650-2440;  Web 
<www.nafeo.org>. 

NABS  2000/Millennium  Cenfere 

February  15-19 

The  National  Association  for  Bilir 
Education’s  five-day  event  includes  ke; 
speakers;  more  than  200  workshops, 
posia,  papers,  and  demonstrations  focust 
the  education  of  language-minority  chi 
and  tlie  development  of  multilingA'alisn 
ciiltural  understanding  In  San  Antonia  T 
Contact;  NABE,  (202)  898-1829;  Wei 
<www.nabe.org>. 

NAHLS  National  Conference 

February  21-26 

The  National  Association  of  Hispa 
Latino  Studies’  national  conference  wil 
place  this  year  in  Houston,  Texas. 

For  additional  information:  Dr.  h 
Berry,  Jr.,  Executive  Director,  Ni 
Morchead  State  University,  (606)  783-2( 

ACE  82nd  Annual  Meeting 

March  18-21 

The  American  Council  on  Educ: 
82nd  Annual  Meeting,  “A  New  Agends 
New  Age,”  convenes  in  Chicago  ; 
Sheraton  Chicago  Hotel  andlbwers. 

Contact;  ACE.  (202)  939-9410;  We 
<www.acenet.edu>. 

NAHP  Convention  2000 

March  29-April  1 

The  National  Association  of  Hi 
Publications  presents  "the  Hispanii 
event  of  the  new  miilenniura.”  At  the 
Carlo  Resort  & Casino,  las  Vegas.  .Nevar 
Contact;  Andres  Tobar,  Exe 
Director/CEO,  (202)  662-7250. 

AAHE  2000  National  Conferen 

March  29-April  2 

The  American  Association  for 
Education's  2000  national  conference 
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its  therae  “To  Form  a More  Perfect  Union; 
Diversity  and  Learning."  In  Anaheim,  Calif, 
Contact:  Kerry  NH'berry.  conferences  and 
meetings  assistant,  (202  ) 293-6440:  Web  site, 
<wTTO’.aahe.oig>, 

NCA'CIHE  10$th  Annual  Meeting 

April  1-4 

The  North  Central  Association  of  Colleges  and 
Schools’  Commission  on  Institutions  of  Higher 
Education  presents  “The  Quest  for  Quality- 
Mission.  the  Commission,  and  a Nets'  CenturyC  In 
Chicago,  at  the  Hyatt  R^ency  Chicaga 

The  New  Jersey  Project-Spring 
Conference 


The  New  Jersey  Project  on  Inclusive 
Scholarship,  Curriculum,  and  Teaching  pre- 
sents “Global  Translations;  Thinking,  Writing, 
and  Teaching  across  Borden,”  featuring  Jaccpii 


Alexander,  Ruth  Behar,  and  Cynthia  Enloe.  At 
New  Jersey  City  University,  Jersey  City,  NJ. 

Contact;  (913)  720-2296;  e-mail. 
<nj_project@wpc.  wilpaterson.edu  > . 

AACC  SOth  Annual  Convention 

April  8-11 

The  American  Association  of  Community 
Colleges  presents  its  annual  convention,  this 
year  on  the  theme  “A  World  of  Possibilities,” 
and  an  academic  marketplace  at  the  Hilton 
Washington  in  W'ashington.  D.C. 

Contact;  Web  site,  <www.aacc.nche.edu>. 

3rd  Annual  Conference  on 
Diversity  in  Teaching  and  Learning 
in  American  Higher  Education 

April  19-22 

“Text  and  Context:  The  Structures  of 
Learning"  includes  among  the  keynoters  Jose 
Cuellar,  Chair,  La  Raza  Studies,  California 


State  University-San  Francisco.  At  The  W 
St.  Francis  Hotel  in  San  Francisco. 

Contact;  (408)  864-8309/8993:  Web 
<www.TeachLeam.fhda.edu>. 

HACU-I4th  Annual  Conference 

November  4-7 

This  yearls  theme:  “Championing  HiS] 
Success  in  Higher  Education.'’  At  the  Albuqui 
Convention  Center.  Albuquerque,  N.M. 
Contact;  Web  site,  <www.hacu.org>. 


ROCKHURST 
UNIVERSITY 

Rockhurst  University  is  located  in  the 
culrural  and  artistic  center  of  the  racially 
and  ethnically  diverse  Kansas  City 
metropolitan  area,  and  consists  of  2900 
students  in  four  academic  divisions. 
Currently,  applications  are  being  taken  for 
the  following  tenure-track  positions: 

Biology;  to  leach  plamt  biology,  general 
biology,  ecology  and  field  biology. 

Education:  to  teach  undergraduate  and 
graduate  courses  in  elementary  and 
secondary  science/mathematics 
methods,  supervise  field  experiences, 
lead  efforts  to  integrate  technological 
knowledge  into  tiie  teacher  education 
curriculum. 

Please  send  letter  of  interest,  curriculum 
vitae,  and  the  names,  addresses  and  pnone 
numbers  of  three  references  to: 

Personnel  Director 
Rockhurst  University 
1100  Rockhurst  Road 
Kansas  City,  MO  64110-2561 
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Writing 
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Pending  appiovaj  and  fundinp.  the  Department  of  English  at  the  Uriivcrsiry  of  Jiin  F.'incuco  invntcs  apj; 
for  a Full  Lime  rcnuic  track  poMium  tn  'OOiunp  at  the  .\siiiunt  Professor  level,  anticipated  to  b^in  in  the  F 


1 he  Writing  Emphasis,  a track  in  the  hngitsh  maiur.  is  distinu  troni  Expository’  Anting  and  prepares  students  tor  field 
publishing,  and  other  careers  in  writing.  It  consists  of  required  courses  in  theories  of  writing  and  language  as  well  as  tlccriv 
in  cfcarivc  writing. 

Responsibiliticx  include  ct'ordtnatinc  and  teaching  in  the  'Ot  ruing  Emphasis  lor  English  majors.  Primary  teaching  may  incl 
alts  courses  in  three  areas'  textual  analv)sis  and  linguistics;  theoretical  issuer  in  publishing;  and  oreatise  writing  works! 
advanced  composition.  Since  this  program  may  be  redesigned  in  the  nc-r  future,  rhe  department  is  particularly  mie 
applicants  with  innovative  idcais  fur  structuring  a w*rmng  curriculum 

Qualificanons.  L'nivcrsitv  teaching  experience,  an  earned  docioraic  ur  MFA  by  Fail  2000  with  a specialization  in  •*vr 
(hcoric.y  of  wrnmg.  evidence  ol'a  strong  commitment  to  teaching,  publications:  experience  and  willingness  ro  work  in  a > 
diverse  environment,  and  an  understanding  of  and  commitment  to  support  the  mi.cston  of  the  Universirs-  arc  requirsd- 

’OC'e  parucularly  encourage  minnnrv  and  women  applicants  for  all  pxisitions  'Hyc  University  of  San  Franasco  is  an  FquaJ  Oppon 
Affirmative  Aaion  Emplosrr.  and  xvill  provide  reasorublc  aciommodatiom  to  intij>iduaJs  with  disabilincs  upon  request. 

Applicants  should  submit  a letter  of  application,  curriculum  virae,  graduate  tramctipis.  brief  description  ot  research  pla 
of  recent  publications,  statement  of  rcaidting  philujopln  ev:dc;u.e  oi  trathing  abilitv  including  copies  of  teaching  cvalua' 
three  letiersof  reu.  mmcndation  to 

Writing  Search  Commictcc 
c/o  Carolyn  Brown 
Department  of  English 
Univenity  of  San  Francisco 
2130  Fulton  Street 
San  Francisco,  CA  941 17-1080. 

ApphvAUv'i.i  muu  he  iCLcnru  hi  February  15,  2000  in  onier  t<'  rnsuic  full  lomideraiior’. 

Establishfd  as  San  francuros  Jint  snsnrunon  of  higher  learning  tn  1855.  (he  Unnerstty  of  San  Hancuro  presently  ter 
itiuienii  tn  the  arts  and  raencet.  bustneu.  edueetton,  nursing,  law.  and profeatonal  itudiet.  The  Vntvensty  u a pnvate 
and  Jesuit  Institution  and  pai'Ucularly  welcomes  candidates  who  will  pcutively  contribute  to  such  an  envitonme 
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Mark  Saad  Saka,  Ph.D 

Cbicano  Politics  and  Society  in  the  Late  Twentieth 
Century,  ed.  by  David  Montejano.  Austin:  L niversity  of  Texas 
Press,  1999.  ISBN#  0-292-75215-6.  S15.95  paperback. 

The  Chicane  movement,  196'I97S,  represented  the  most  significant  cul- 
tural, ideological,  and  political  revolution  in  twentieth-ceniurv'  Mexican 
.\merican  histor)’  and  in  the  formation  of  Mexican  .\raerican  ethnic  identih: 
In  a short  span  of  time,  Mexican  American  youth  and  university  students 
redefined  the  entire  notion  of  what  it  means  to  be  Mexican  American  in  the 
United  States.  In  so  doing,  Chicana  and  Chicano  alike  laid  the  basis  for  an 
etlinic  renaissance  that  has  forever  changed  the  American  political  and  cul- 
tural landscape.  Central  to  this  wave  of  political  radicalism  lay  the  notion  of 
"inclusion.'  the  integration  of  Mexican  Americans  into  the  broader 
American  political  and  social  mainstream.  Darid  Montejano 
has  compiled  ten  important  specially  commissioned  essays 
to  address  and  assess  Mexican  American  political  identities, 
policies,  and  tactical  alliances  in  the  "post-Chicano”  era, 

1975-2000.  In  the  process.  Montejano  has  laid  bare  the  chal- 
lenges and  social  complexities  that  modern  Mexican 
Americans  face  at  the  advent  of  the  weniy-first  century. 

Montejano  groups  the  essays  into  three  caiegories-commu- 
nity,  instituUonal.  and  general  sttidie.s-as  well  as  providing  a 
comprehenshe  introduction  and  conclusion  to  successfully  syn- 
thesize the  ten  articles.  Space  constraints  restrict  a review  of 
esery  essay,  so  I hate  chosen  to  reviett’  the  three  articles  that  my 
summer  school  students  enjoyed  tlie  most.  The  smdents  in  ray 
Mexican  .American  history  seminar  responded  favorably  to  the 
book,  and  I recened  no  negative  comments  in  our  group  discussions 

Mary  Pardos  essay  is  entitled  "(lendered  Qtizenship:  Mexican  American 
Women  and  Grassroots  Acthism  in  East  Los  Angeles,  1986-1992."  This  essay 
was  many  of  my  smdents'  choice  for  favorite,  particularly  among  the  Chicana 
and  Anglo  women.  The  centra!  theme  of  the  essay  revoh’es  around  the  grass- 
roots activism  of  working-class  Chicanas  who  mobilized  community  support 
to  prevent  the  state  of  California  from  "dumping  ' a state  prison  in  East  Los 
Angeles.  Calling  themselves  the  “Mothers  of  East  Los  Angeles"  and  donning 
white  mantillas  (traditional  head  scarves),  these  working-class,  active 
Catholic,  middle-aged  mothers  formed  tactical  alliances  with  community 
groups  and  the  Catholic  Church  and  generated  tremendous  media  coverage 
not  only  to  protest  the  proposed  prison  in  East  Los  Angeles  but  later  to 
oppose  a to.xic  waste  incinerator,  a chemical  waste  treatment  plant,  and  an 
oil  pipeline  from  being  "dumped " on  tiieir  "community  of  color."  The  activist 
role  tliat  these  mothers  played  dispels  many  myths  of  the  “Uoditional.  docile, 
conservative-religious " stereotypes  that  many  non-Hispanics  hold  of 
Mexican '■  women.  In  fact,  most  of  tliese  mothers  found  deep  consolation 
and  motivation  in  their  reUgious  faith,  community  support,  .md  ethm'c  iden- 
tity. Pardo's  essay  demonstrates  how  gendered  identity,  ethnic  solidarity,  and 
community  mobilization  can  impact  the  pohtical  process. 

In  "Protest  and  Affirmative  .Action  in  the  1980s, " Philip  Gonzales  evam- 
mes  a major  conflict  that  emerged  at  the  University  of  New  Mexico  The 
essay  covers  the  controversy  that  developed  between  the  board  of  regents 
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for  the  University  of  .New  Me.xico.  die  newly  appointed  president,  Tom  F 
and  the  Mexican  American  governor,  Tony  Anaya.  Two  Chicano  merabe 
the  board  of  regents  objected  to  and  became  “ethnically  hostile”  to  Fs 
presidency  on  the  grounds  that  Farer  failed  to  promote  an  aggressive  ; 
mative  action  hiring  policy  in  cabinet  appointments.  Although  Farer 
promoted  minority  recruiunem  in  his  hiring  of  two  Chicano  vice  presid 
the  creation  of  an  Hispanic  research  position,  and  the  reinstatement 
Chicano  radio  programmer  fired  for  racial  reasons,  the  Chicano  men 
of  the  board  mobilized  community  and  even  gubernatorial  support  for 
charge  that  Farer  was  “etlinically  insensitive."  The  resi^ation  of  Farer, 
a year  and  a half  after  his  assuming  the  presidency,  and  the  public  d 
proval  over  die  politicalization  of  the  universities'  hiring  practices  aliei 
the  board  of  regents  as  well  as  the  Anaya  administration. 

Martin  Sanchez  Jankowski  examines  the  transforraatioD  of  Chicano 
ical  and  edinic  idendties  between  the  1970s  and  the  l^Os.  In  “Where 
.All  the  Nationalists  Cione?  Change  and  Persistence  in  Rt 
Polidcal  Atdtudes  Among  Chicanes,  1976-1986."  jankcwsl 
tiated  a longitudinal  study  of  Chicano  activists  between 
1982.  and  1986  by  sampling  high  school  seniors  ii 
.Angeles,  Albuquerque,  and  San  Antonio.  By  revisidng  the 
respondents  years  after  their  Chicano  activist  pe 
Jankowski  provides  a well-distributed  case  study  of  ra 
and  working-class,  male  and  fem.ale  polidcal  radical 
their  ideological  transformadon  over  the  course  of  a dt 
Conceptualizing  his  approacli  by  examining  such  issue 
proponents  of  what  Jankowski  termed  cultural  nadon 
self-intere.sted  nadonalism,  civil  rights-oriented  activisr 
separatist  nadonalism,  he  traces  many  of  the  respon 
political  transformations  towards  party  affiliation  wi 
Democradc.  Republican,  La  Raza  U.nida,  or  Socialist  'H- 
Pardes.  How  and  why  these  transformadons  occurred  is  based  upo 
interviews  with  the  respondents,  which  Jankowski  provides  and  succe 
sprinkles  throughout  the  essay.  This  article  appeared  the  favorite  amc 
polidcal  science  undergraduates  and  generated  great  discussion  aboi 
nic  and  political  idendties  as  well  as  strategies  for  imdating  societal  ch 
Needless  to  say.  the  other  seven  articles  are  all  "quality"  works  an 
thy  of  inclusion  in  this  review.  Montejano's  collection  of  essays  is  a 
needed  addition  to  Mexican  American  political  history,  a history  tl 
often  over-emphasizes  the  Chicano  years  1967-1975.  By  focusing  o 
Chicano  pohtical  development.  1975-2000,  Montejano  has  made  an 
tant  conuibuiion  to  the  liistory  of  Mexican  American  society  and  is 
that  Mexican  Americ.ans  face  on  the  eve  of  the  nventv-first  centurv. 


Dr.  Saka.  a Fulbrtght  scholar,  completed  bis  1‘h.D  at  the 

I mversit}'  of  Houston  in  1995.  He  is  a Mexican  specialist 

II  base  areas  of  interest  include  peasant  social  move 
ments  and  agrarian  unrest  in  the  Mexican  coun- 
tryside. An  American  of  Arab  ancestry. 

Professor  Saka  has  taught  in  the  Department  of 
History  at  Sul  Ross  .State  I nirersity.  Alpine.  Texas, 
since  1995. 


If  interested  in  submitting  a hook  revicii’,  please  e-mail  us  at  outlookfd'aol.ioin  for  Book  Reriarers'  Guidelines. 


THE  MAVriONAL  A\Ca\DEMIE5 

Advisen  to  tk*  fioiion  on  ScUmte,  EMfinoering,  and  lAodUin* 

NATIONAL  RESEARCH  COUNCIL 
Postdoctoral  and  Senior  Research  Awards 

opportunities  for  rejearc/i  in: 

Chemistry  • Physics « Life  & Medical  Sciences 
Space  & Planetary  Sciences  • Earth  & Atmospheric  Sciences 
Engineering,  Mathematics  & Applied  Sciences 

Also  teaching/research  opportunities  at  the  US  Military  Academy  in 
Mathematics,  Physics  & Mechanical  Engineering 

• 350  awards  for  independent  research  at  over  120  laboratories 
representing  nearly  ail  US  Government  agencies  with  research  facilities 

• 12-month  awards  renewable  for  up  to  3 years  maximum 

• Annual  stipend  for  recent  PhD  or  MD  graduates  $30,000  to  $52,000  depending 
upon  sponsoring  laboratory;  stipend  appropriately  higher  for  senior  researchers 

• Support  for  relocation  and  professional  travel;  health  insurance  program  offered 

• 3 annual  award  competitions  for  most  participating  laboratories 

Applications  ara  acceptad  on  a continuous  basis  throughout  the  year. 
Postmark  daadlinas  are  January  15,  April  15  and  August  15  for  reviews 
in  February,  June  and  October  respectivaiy. 

Further  information  and  application  materials  may  be  obtained  from  our 
web  site  at  http://nntioMl-aaultmias.org/np  or  by  contacting; 

MAIL:  Associateship  Programs  (TJ21 1 4/KL) 

NATIONAL  RESEARCH  COUNCIL 
2101  Constitution  Avenue  NW 
Washington,  DC  20418 
FAX:  (202)  334-2759 

EMAIL:  rap@nas.edu 

Qualified  ^licants  will  be  reviewed  without  regard  to  race,  creed,  color,  age,  sex  or  national  origin. 





UNIVERSITY  OF  MISSOURI-ROUj 

invites  applicittom  for  two  lenurc-crack  facuity  positioi 
ipccialiiing  in  MICROELECTROMECHANICA 
SYSTEMS  (MEMS).  One  faculty  position  v,-ill  be  in  tl 
Department  of  Dccrrical  and  Computer  Engmeerii 
(R52950)  and  one  in  the  Department  of  Mechanical  at 
Aerospace  Engineering  and  Engineering  Mechani 
(R53150).  The  appointmenu.  beginning  Fall  2000,  a 
anticipated  to  be  at  the  aulsunt  professor  level;  howe> 
qualified  candidates  at  alt  levels  will  be  considered.  Me 
information  about  the  campus  and  departments  can 
found  at  www.umr.edu/ --^uffirjobs/merm.html. 

Qualifications  include  an  earned  doctorate  degree 
Electrical  Engineering  / Computer  Engineering/  Mechani 
Engineering  / Aerospace  Engineering/  Engineer! 
Mechanics,  and  strong  commitment  to  teaching  a 
racarch.  The  successful  candidates  will  be  expected  to  tea 
courses  in  MEMS  and  related  areas,  advise  students  a 
build  a funded  research  program  The  application  deadlin> 
February  29,  2000. 

Please  submit  a curriculum  vitae  and  a list  of  three  referen 
to:  Human  Resource  Services,  Reference  Number  R52S 
or  R53150,  University  of  MUsouri-Rolla,  1202  No 
Bisbopi  1870  Miner  Circle,  RoUa,  MO  65409'1050, 

UMR  is  an  AAIEEO  employer.  Females,  minorities  ant 
persons  with  disabilities  are  encouraged  to  apply. 


Speak  with 
representatives  from: 

Eleventh  Annual 

JOB  FAIRS 

California 

Communin' 

FREE  ADMISSION 

Colleges 

No  Registration  Fee 

and 

LOS  ANGELES  SACRAMENTO 

Communin' 
Colleges 
from  across 
the  nation. 

Saturday,  Jan.  29,  2000  Saturday,  Feb.  5,  2000 

Marriott  Hotel  LAX  - Doubletree  Hotel 

at  Los  Angeles  Airport  2001  Point  West  Way 

5855  W.  Century  Blvd.  (Business  80  @ Arden  Way) 

10  a.m. -3  p.m.  10  a.m. -3  p.m. 

For  up-to-the-minute 

c --n. et.?. 

details  visit  us  on  the  web 
at 

The  2000  California  Community  Colleges  Job  Fairs  are  for 
faculty  and  administrative  positions  only. 

• %ttp://registry,yosem  ; 1 

UN  1 V E 


Distinguished 

Scholars 

Dedicated 

Teachers 

William  Paterson's  Fulbright  Scholars 
exemplify  a tradition  of  academic  excellence 
and  commitment  to  student  success. 

William  Paterson  offers 

• nationally  renowned  undergraduate  and  graduate  programs 

• access  to  state-of-the-art  information  and  communications 
technology 

• low  student  to  faculty  ratio  (12;1) 

• small  class  size  (21.3) 

• flexible  scheduling — evenings  and  weekends 

• student  research  and  honors  programs 

• national  and  international  student  exchanges,  interaships, 
and  leadership  opportunities 

• scholarships  and  financial  assistance  packages 

From  left  to  right,  top  to  bottom:  Vimrnt  Parritlo,  Sociology:  Sara  Nolle.  Hifloru; 
William  Small.  Political  Science:  Martin  Lauience,  Economics  Irecipienl  oftwo 
awards  I.  George  Robb.  Hislorv:  Clung- Yeli  Hu.  Biology;  Melvin  Edelslein,  History: 
\'ernon  McClean,  .African.  African-.^merican  and  Caribbean  Studies.  Theodore  Cook. 
Histnrv:  l-abct  Tirado.  Ilisloiy:  Carol  Gruber.  History:  Reynold  Weidenaar,  Coiiimuni- 
cation-  Bruce  Williams  [jiiigiiagcs  and  Cultures:  Leslie  Agard-lones.  African.  African- 
'I,. Ill C.::.riv.:ii  >::<dic-  \t.irtiii  Wein-icin.  I‘elitk,il  S.ien.i.  joiiii 
L:vingston.  Hislorv.  Michael  Principe.  Political  Science:  Krista  OVonnell.  History; 
Lois  Wolf.  Poliiical  Science:  loaniie  Cho.  History.  Catarina  Edinger.  English.  Charlotte 
Nekola.  English.  Ceolfrev  Pope.  Anthropology:  lohn  Mason,  Political  Science 
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WAYNE,  NEW  JERSEY  07470 
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, . Making  a Diff^&h€e 

Estamss  trabajando 
para  ser  el  empieador 
que  usted  prefiera 


Let’s  get  in  ti»ui  h. 

■ Ua'.., 

Kni-  ■■■  ■ 

■Pi.'. 

• ■ .. 

:l/  • • • . 
p, ; ..,'i 


; We  are  committed  to  building  strength  through  the  unique 
; perspectives  and  experiences  of  our  employees.  The  following  is 

( a sample  of  available  positions 

in  which  your  unique 

; perspective  and  experiences  would  be  a welcome  addition  to 

our  world-class  university: 

• HUMAN  RESOURCE/ 

• WRITER/EOrTOR 

EMPLOYEE  REIATIONS  SPECIALIST 

• GRAPHIC  DESIGNER 

• WEB  ANALYSr/SYSTEMS 

• GJSTOD’lAN 

ADMINISTRATOR 

• MANAGEMENT  TRAINEE 

• ACCOUNTING 

• LABORATORY/RESEARCH 

• ACCOUNT  CLERK 

• SECRETART 

; • INFORMATION  TECHNOLOGY 

• NURSE  PRACrmONER 

: Pleasant  work  atmosphere  and  excellent  benefits: 

E * 10  paid  Unrvmity  holidays  and  grncrous  vacauon  timr 

» • ComprthcnsTvt  insurance  programs 

r • Reduetd  tuition  for  you,  your  chiloTtn.  and  your  spouse  | 

1 • Employcr-fimded  letiremcnt  plans 

1 • Staff  pnccs  on  athletic  tickets 

; • Paid  sick  leave 

: Want  to  know  more? 

• 24-hour  Job  tine:  765.494.7417 

• Emptoyment  Internet  site:  www.prunJuc.edu/jobi 

Purdut  Univmity  is  an  equal  arcas/rgual  oppofrunil>’/e^/7naru'f  arnon  rmplovcr.fiill} 
cvmmitrcd  TO  ach>fving  a diMcne  work/orcr. 


MINORITY 
POSTDOCTORAL 
FELLOWSHIP  PROGRAM 

Teachers  College,  Columbia  Un’iversity  is  the  largest  and  most  comprehensive  graduate  and 
professional  school  of  education  in  the  United  States.  The  College  has  a diverse  culture,  with 
minority  students  constituting  29  percent  of  the  student  body,  international  students 
constituting  1 1 percent. 

The  Program  aims  to  increase  the  number  of  minority  faculty  members  at  graduate  schools  of 
education.  It  provides  recent  doctorate  recipients  the  opportunit)-  to  develop  a program  of 
research,  teach  one  course  and  participate  in  the  life  of  a graduate  research  univenity. 
Qualifications;  Earned  doctorate  in  any  area  within  the  past  three  years.  Commitment  to 
research  and  teaching  in  an  education  related  field. 

Responsibilities:  Conduct  research  as  outlined  in  the  application  proposal;  provide  written 
report  of  research  program;  participate  in  an  academic  department;  teacli  a course. 

Duration:  One  Year 

Stipend;  $30,000,  plus  $3,000  for  research.  Free  campus  housing,  if  desired,  and  limited 
relocation  costs. 

The  application  procedure  will  be  available  on  the  Teachers  College  Home  Pape 
(www.tc.columbia.cdu),  or  request  it  from  the  Office  of  the  Dean;  phone  212-078-3030, 
email  manl8@columbia.edu.  Application  deadline;  February  1, 2000. 

Teachers  College  oj  an  tmumtion  n commuted  to  a policy  of  ecjual  opportunity  in  employment  In  offer- 
ing education,  psychology,  and  health  studies,  the  College  is  committed  to  proidding  expanding  employment 
opportunities  to  minorttscs.  women,  and  indtoiduals  unth  a disability  in  its  own  actirttiet  and  in  sonetc 

JTE  AC  H E RS  CO  LLE  G E 

COL  U M R i'a  U N I V E R S I f Y 

cnc  w/--.  nrt.U  c.  ktv  inm7  U..,,. oAiJ 


PROVOST 

The  Universiry  of  Hartford  invites  nominations 
expressions  of  interrst  for  the  position  of  Provo.«i. 

The  Provost  reports  directly  to  President  'X 
Harrison  and  is  the  chief  academic  officer  of 
University.  The  provost  will  provide  acadc 
administrative  and  financial  leadership  and  visioi 
nine  schools  and  colleges  as  the  University  defin 
strategic  direction. 

The  University  of  Hartford  is  an  indcpeo' 
comprehensive,  non-sectarian  Institution  foundc 
1877.  Just  minutes  from  the  Srate  Capitol  in  Han 
the  University  is  situated  on  two  campuses:  a bea- 
230-acre  wooded  campus  located  in  Hartford. 
Hartford,  and  Bloomfield:  and  a 13-acre  camp 
Hartford  s historic  west  end.  It  includes  nine  school 
colleges  offering  some  70  undergraduate  maiors  ai 
graduate  programs  in  liberal  arts  and  scie 
engineering,  tcchnolog)’,  business,  education,  ni 
and  allied  health  professions,  art  and  music. 
University  also  offers  doctoral  programs  in  psyche 
educational  leadership,  and  music.  Its  6.882  stuc 
4165  (61%)  of  whom  arc  full-time  undergrad 
come  from  46  states  and  70  countries. 

PRHFCRRED  Q’JALIFICATIONS: 

• Earned  doctorate  and  record  of  teaching  and  sch 
achievement  consistent  with  the  rank  of  full  prol 

• Experience  in  academic  administration  at  or  abo 
school/division  level  in  a complex  educational 
institution: 

• Demonstrated  skill  in  complex  budgetary  and 
financial  management,  and  a demonstrated 
understanding  of  the  acadcmic/studcm  lifr 
relationship; 

• Successful  experience  in  managing  academic  ch. 
and  innovation;  and 

• Demonstrated  commitment  lo  a diverse  faculiv 
student  body. 

The  Search  Committee  will  continue  to  r 
nominations  and  expressions  of  Interest  until 
candidates  arc  reported  to  the  President,  However 
review  of  candidate  files  will  begin  in  late  Januarv 
communications  received  prior  to  that  date  ar 
assured  of  rccciviAg  full  'rtmsidcration. 
communications  should  be  accompanied  bv  a t 
curriculum  vitae,  and  should  be  addressed  to- 

Shelly  Weiss  Storbeck, 
Managing  Director  and 
Lesley  Boyd,  Consultant 
Education  Practice 
A-T.  Kearney,  Inc. 

333  John  Carlyle  Street 
Alexandria  VA  22314 
703/739-4627 
fax:  703/5 1 8- 1 782 
email:  leslcy.boydC'^ atkcarncy.com 

Thf  Unwmity  t>J  Hartford  u an  afirrruttivr  .a  wmJr 
opponuriity  rmplayrr  that  acturfy  mcourafo  noniini:: 
and expmstons  of  inirmt  from,  womm  ans  per^om  o, 


UNIVERSIfY*/ 

ISANFRANCISCp 


Pending  approval  and  funding,  ihc  L’nivcrjicv  of  San  PrancUco  inviici  appli- 
cations tor  a tenure-track  position  m i’ubliL  Relations  at  liu*  Assoiani 
Professor  Icse)  antuipiicd  to  begin  in  tile  [‘all  2U(H). 


Teaching  rcsponsibilitiei  mav  include  inter  alia,  Pubiit:  Relations  Writing.  Public  Relations 
Theory.  Pubitc  Relations  Research  and  Campaigns,  Public  Speaking,  and  otiier  courses  according 
to  the  candidate's  specialty.  Competency  in  related  areas,  such  as  advernsing  and  organizational 
communication  is  also  desirable.  The  faculty  member  will  assist  in  building  a public  relations 
program,  dcseiop  and  advise  the  PR5SA  chapter,  and  assist  with  Public  Relations  intcrnsliips. 
Because  the  L'niversity  ot  San  Francisco  is  a jcsuii  institution  situated  in  a culturally  diverse 
region,  the  new  program  svill  emphasize  nonprofit  and  international  PR;  protessional  public 
relations  experience  m either  of  these  areas  is  extremelv  desirable. 


QUALIFICATIONS:  Unis*crsity  teaching  experience,  evidence  of  a sfong  commitment  to 
teaching,  evidence  of  scholarship,  an  earned  doctorate  by  Fall  2000.  experience  and  willingness 
to  work  in  a culturally  diverse  environment,  and  an  understanding  of  and  commitment  to 
)Upport  the  mission  of  the  Univcrsm’  arc  tcs^uircd.  1’Ik  vanOidaic  will  be  expected  to  dciclop  an 
independent  and  ongoing  research  program. 


.Applicants  should  submit  a letter  of  application,  >.urricuiuin  v:ue.  graduate  transcript.',,  brief 
description  of  roicarch  plans,  copies  of  recent  ro^arch  papers,  staremenr  uf  teaching  philosophy, 
evidence  of  teaching  ability  including  copies  of  teaching  evaluations,  and  three  letters  of 
recommendation  (o: 


Rhonda  Parker,  Chair,  Public  Relations  Search  Commiticc 
Department  of  Communication  Studies,  University  of  San  Francisco 
2130  Fulton  Street,  San  Francisco,  CA  941 17-1080 


Appliv-atlon*  must  Ur  received  by  January  2000.  in  order  ro  ensure  full  consideration 


The  UutveTUty  oj  San  Francisco  is  a private.  Catholic  and  Jrsuti  mstiturton  and 
particularly  weUomes  candidates  who  will  postiiiely  connrtbute  to  such  an  environment. 
USF  is  an  ctjual  Opportunity  and  Affirmative  Action  Employer,  and  will  provide 
reasonable  aeeommodationx  so  individuals  with  disabilities  upon  retjuest. 


DEAN 


1^  School  of  Social  Vlfork 


JT\sc 


delphi  University,  founded  in  1896,  is  Long  Island's  first  liberal 
arts  college,  and  comprises  a College  of  Arts  and  .Sciences  and  the 


jL  ^kSchools  of  Management  and  Business.  Lducation,  Nursing.  Stxial 
Work,  ific  Honors  Ojllcgc,  Unlvcrniv  Oailcgc,  and  the  Institute  of 
Ativancetl  Psychological  Studies  tltni  have  grown  up  in  close  relaitonship 


to  the  needs  oflhc  region.  It  is  .Adclphi's  mission  to  provide  tjualiiv 
umiergraduate  and  graduate  education  and  to  oiler  protessional 


tircparaiion  of  the  first  rank.  The  School  of  Social  Work  is  tclcljratjng 
Its  50ih  Anniversary  during  the  1999-2000  academic  year. 


1 he  Dean  of  the  School  of  Social  Work  reports  to  the  Provost  and  i^ 


res^msiblc  for  the  development  and  integration  ol  the  I nivcrvitv's 
rmmilaceted  social  work  programs,  fhe  Scfiool  of  Social  Work  enrolls 


approxirnatclv  130  undergraduate  and  73.')  graduate  stiidems  with  21 
fuli-iinie  and  70  pari-utr.c  lacuitv.  Programs  are  offered  on  3 tampusc* 
1 lie  Dean  is  responsible  for  acadonne  leadership,  strategic  planning. 


fostering  and  enhancing  linkages  with  professional  associations,  alumn 
the  larger  communiiv.  and  phuanihropic  agencies  and  insmuiions, 
.ulmmistr.oivr‘  oversight  of  personnel,  curni  iihim  tlevi-lopmcni  nrict 


uviMon.  program  design,  budgeting  and  budget  toiniol  processes.  I he 
Miccesstui  candidate  wiTl  have  rcspon.sibility  lor  remodeling  the  sdiool 
hrough  the  retruitment  ol  new  ttynaniic.  innovative  huuln 


I lie  ideal  candidate  must  have  an  eainc<l  doriorate  in  social  work  or  a 


iclatcd  field  ami  a Master's  tlcgree  ui  vKial  woik;  possess  credcntiaK 
.ind  experience  to  warrant  tenure;  outstanding  srnolarship  in  the  Held. 


ivitfemc  of  .1  strong  (ommitmcnt  to  lescarcli.  teatlung.  pi.KUCc  .iml 
servK  e.  experience  me  rcviing  ami  MiMnitimg  prograinnidiic  inimv  juomv. 
knowledge  ot  the  ( ounctl  of  .^ch(H>l  of  .Soual  Woik  I’.ducatioii  evaluation 
process  and  all  aspects  of  rcaccrcdiiation;  a strong  record  of  fund- 
laiMiig.  as  well  as  efTcciivc  collaboration,  management  and 
( omnuinu  allot)  skills 


lQ<]turie9,  referrmla  and  vitae  ahoald  be  tent  sivith  a 
cover  letter  toi  David  A.  limley  or  Amy  E.  Tapia 
Isaaceon,  Miller,  334  Boylston  Street,  Suite  500, 
BcMtoo,  Musachusetta  0211^3805.  Tefepbooe: 
617-262^500,  xl7l  or  al22.  Faai  617-262-6509. 


E-maili  dbalcy(i)^iflsacaxi:b.cozn  or 
atapiafaimsearcfa.com 


A 


W^tfa  • copy  tOi  Alan  Sadovnik,  Chair, 

Social  Work  Search  Committee,  Adelphi  Univcrcity, 


ADIiLPHl 

• MVI  RSI 


Qualified  undergraduates  can  tram  and  be  mentored  at  the  cutting 
edge  of  biomedical  research  while  receiving  scholarship  support. 


Ths  UGSP  is  sponsored  by  the  National  Institutes  ot  Health  (NIH),  the  Federal 
Government's  premier  biomedical  research  and  research  training  agency.  NlH  oth 
scholarships  to  qualified  individuals  who  are  committed  to  a career  in  biomedici 
research 


Scholarships  of  up  to  $20,000  per  year  support  tuition,  educational,  and  qualifie 
living  expenses  (room,  board,  transportation)  while  students  pursue  an  undergrac 
degree. 


For  each  award  year,  scholars  work  10  weeks  (with  salary/benelits)  as  NIK 
emptoyees  in  our  research  laboratories  in  Bethesda,  Maryland,  They  are  assignee 
mentors,  participate  in  developmental  and  science  enrichment  seminars,  and  are 
provided  with  housing  and  transportation.  Alter  graduation,  they  work  1 year  o 
time  employment  at  NIH  (or  each  year  ot  scholarship  award. 


INTERESTED  STUDENTS  SHOULD 
APPiy  IF  THEY: 


FOR  MORE  INFORMATION. 
CONTACT  THE  UGSP  AT: 


I Are  committed  to  a career  in 
biomedical  research: 


! Are  (rom  a disadvantaged  background. 

! Have  a GPA  ot  at  least  3.5  or  are  in  the 
top  5%  ot  their  class. 

! Are  a U.S  citizen,  national,  or 
permanent  resident; 

i Are  enrolled  or  accepted  for 
enrollment  as  a (ull-time  student  at  a 
ualiFied  accredited  institution. 


! hCt|i://ags|i.iaf«.Bik.fo« 
t E-aiiil:  ugsp@nih.gov 

! Phase:  1 -800-528-7639 


1-888-352-3001 


This  IS  a special  opportunity 
(or  special  students. 


NIH  IS  dedicated  to  Building  a divers 
community  m its  training  and 
employment  prdgrams. 


™ OUR  IMTERNET  SITE  ROR 

■ ON-LINE  APPLiCATIOMS 


I 


PR£:sir>£:NT 

L'niversidad  Privada  Boliviana 

(Private  University  of  Bolivia) 
Cochabamba,  Bolivia 


LNTVEUSm.An  PRiVAD.^  BOLIVIANA  (L'PB),  founded  in  1993,  seeks  a new  f 
to  begin  March  1.  2000  or  as  soon  thereafter  as  possible.  UPB  is  a selective  U 
olTcnnc  the  bachelors  and  masters  degree  primarily  in  business,  engineering  and 
L'niversity  is  ,:ommiltcd  to  educating  Bolivia’s  next  generation  of  entrepreneurial 
After  only  SIX  years.  UPB  currently  enrolls  nearly  1000  (FTE)  students 

UPB  seeks  a President  who: 

• Has  a Ph  D.  or  its  equivalent 

e Is  an  cxpcncncvd  and  crcaiixc  acudcmic  adminiiiralur 

• Has  proven  c.xporicnec  as  a manager  and  leader  of  a inulu-facetcd  higher  cdi 
enterprise 

• Has  public  relations  and  fu.nd  raising  experience,  including  the  anicuiation 
jnd  mission  of  the  cnicrpnxe 

Q Has  a comprehensive  understanding  ut'  budget  building,  budget  control  and 
appropriate  inicmationa!  s.iandards  for  displaying  and  inlcrprcung  financial  d 
ihf  University 

• Has  the  ability  to  inspire,  recruit  a.nd  lead  faculty.  Mafl  and  students,  board  i 
and  commumlv  leaders  to  the  cause  of  the  enterprise 

• H -.uppi  ruxc  ol  la,.uil>.  si.uTand  c.irriciilum  di*\eU*rmcnt 

• Has  the  jbiH'y  u,  nuild  and  sustain  a team  jpj'rojLO  u.  managcrneni  -.vi'.l'.ou 
sacrilicing  the  proactive  leadership  role 

• Is  familiar  with  Bolivian  life  and  culture  or  ha-»  work  experience  .n  South  / 

• Is  a creative  writer  and  spr.nker,  llucnt  in  b'.vib  Spanis.S  and  English 

• l‘  commuted  to  the  education  ol  the  luiurc  leaders  of  a stronger  Bolivia 

For  more  inli>rmjlion  about  UPB,  visit  our  wchsiic  www.liPB.EDU 
Compensation  and  Inngc  benefit.^  arc  competitive 


Interested  penons  should  send  a curreni  rcr.uine.  cover  idler  tin  I nghshj  and 
of  thice  rclcrcnccs  to 


Dr.  Douglas  G.  Trout.  President,  American  F'ricnds  of  the  Private  Unix 
nolivia  ( WPVIU  18621  Darden  Court.  Ucsburc,  \ A 20176  US.^ 


Southern  Connecticut 
State  University 


SC 

VICE  PRESIDENT 
FOR  ACADEMIC  AFFAIP^ 

Southern  Connecticut  State  University  invites  nominations  and  applications  for  the 
position  of  Vice  President  for  Academic  Aflairs.  The  VPAA  is  the  chief  academic  officer 
of  the  University  and  reports  direcll)'  to  the  President.  The  VPAA  will  manage  the 
academic  programs  and  faculty  of  the  University  to  assure  the  quaiitv  and 
appropriateness  of  education  for  the  University’s  students.  The  VPAA  directs  the  work 
of  the  entire  teaching  faculty  of  the  university  through  the  deans  of  the  various  schools 
1 and  chairpersons  of  teach  school's  departments  as  well  as  related  administrative 
departments  including  enrollment  management,  information  technology.  Hbrar)- 
services,  research  and  planning.  The  VPAA's  responsibilities  also  include  strategic 
planning,  administrative  and  instructional  faculty  union  relations,  and  administration  of 
the  academic  budget 

Southern  Connecticut  State  University,  founded  m 1893.  is  a fully  accredited  institution 
of  higher  education  authorized  by  the  Connecticut  General  Assembly  to  ofTcr  courses 
and  programs  leading  to  bachelor's  and  master's  degrees  in  the  arts  and  sciences  and 
various  professional  fields.  Southern  also  oners  a sixth  year  diploma  in  sc\cral  arcus 
l.ocated  in  New  Haven.  Southern  is  one  of  tour  regiona.  campuses  of  the  C onnecticut 
I State  University  system  and  governed  by  CSl  's  board  ofTrusteci 

The  University  seeks  highly  qualified  and  experienced  candidates  vsho  have 
demonstrated  leadership  and  persona)  integrity  and  who  vvili  possess  the  following 
I qualifications: 

o Strong  academic  record:  Hold  an  earned  doctorate  from  a regionally  accredited 
institution;  have  a distinguished  record  of  scholarship  that  will  earn  the  respect  of  the 
academic  community; 

• Administrative  and  faculty  experience.  Have  a significant  record  of 
accomplishment  and  commiimcm  to  excelience  in  teaching  .research,  scrv  ice.  and 
shared  governance  as  a faculty  member  and  administrative  leader  beyond  the 
department  level,  preferably  at  the  level  of  dean  or  higher;  have  experience  ir. 
designing  and  evaluating  outcome-based  academic  programs. 

9 Management  Experience:  have  successful  experience  with  academic  budgeting. 

I personnel  managemcpl,  strategic  planing,  and  coniinuos  quality  improvcmcn:. 

• Communication  and  colfaboration  skills:  Have  demonstrated  ability  to 
communicate  cffeciivcly  and  work  collaboratively  with  faculty,  staff,  and  the 
university's  many  conshiuencics;  have  working  knowledge  of  collective  bargaining. 

• Commitment  to  diversity:  Have  demonstrated  commitment  to  diversity  and 
equal  opportunity  for  students,  faculty,  and  staff. 

I • Strong  leadership  skills:  have  demonstrated  proven  experience  m decision- 
making and  strong  implementation  skills;  have  demonstrated  the  ability  to  provide  \ 
^ innovation  and  dynamic  leadership  in  promoting  both  the  academic  and  total 
[ institutional  mission  and  goals  | 

Letters  of  nomination  and  applications  Iruni  iniereMcd  candidates  arc  requested  | 
Nominations  letters  must  be  received  by  January  i?.  so  that  candidates  may  be  j 
notified  prior  to  January  20  Candidates  must  submit  a letter  ol  .'ipplicaiion-.  a detailed 
resume,  and  the  names,  addresses,  and  telephone  numbers  of  five  reference.  References 
will  not  be  contacted  uniil  candidates  have  been  notified  The  dcadlirie lo  apply  is  5:00 
[ p.m.,  January  3J,  2000. 1 he  rev  lev^  of  candidates  will  begin  on  F ebruary  1 . 20UU.  The 
I anticipated  staring  d.ite  i.s  July  15.2000  Nominjiions  and  application.^  should  be  sent  to; 

I j Ur.  Sandra  C.  liolley 

I I [>can,  School  of  (iraduutc  Studir.s 

J Southern  Connecticut  Stale  I niversitv  j 

Engictnun  118  | 

I 501  Crescent  Street  j 

j i Nevi'  Haven,  fonnerticnl  (lft.^15  i 

! lor  nuiri-  inli'roi  .il^'..!  SoMlifii  i'mIiSin  : . >ii  M.ii-  I ; ••cr'.;..  . j’vJiujU-.  .ue 
'i  eiKourjgi.u  u- V isiM'u  \ mvir'iiy’'  wco .uc  .<i  hU}i://vw\ w.scsu.cLMatcu.fdli. 

{ I Southr*'’<  ( tuwti  hi  ii!  S{.<li  i.  •..ill ' i:\  i\  i.n  t \ 

I ' (Uhl  iipi'hi  ..ni>n\  'i  j/7'i  Mir.'Ji/v'  \ n'  -ni  \ ur.iU  ;/«,»/«  u nit  tl  v'"*'/'  * i 

' ' un  , J , ihuu.i  lo 


Florida  Stale 

U N I \-  E R S I T Y 


The  Florida  State  University  sn  classified  as  a Research  1 University  by  the  Came 
Foundation  for  The  Advancement  of  Teaching  and  is  located  in  the  Stare  Capitol . 1 
College  of  Education  has  a long  and  honored  history  as  the  second  founded  College 
the  University.  The  institution  and  the  unit  hold  numerous  accreditations.  The  advam 
graduate  and  research  mission  is  central  to  the  College  with  21  doctoral  deg 
programs.  Undergraduate  education  and  the  cooperative  improvement  of  K 
education  are  essential  to  the  mission. 

The  College  seeks  accomplished,  motivated,  enthusiastic,  and  energetic  candidates 
the  fallowing  two  positions. 


Assistant  Professor 

I SPORT  ADMINISTR.VTION 

tTenure-earning) 

The  Sport  Administration  program  at  Florida  State  University  is  seeking  a collca 
who  lias  a teaching  and  research  expertise  in  one  or  more  of  the  following  con 
areas:  sports  manaccmciu.  povcniance.  lacihiics.  organizational  theory,  research  de* 
and  methodology,  and  sport  finance  and  ccononucs.  1 his  person  will  be  expecici 
teach  both  undergraduate  and  graduate  course.s  in  sport  admini.viration;  develif 
active  research  agenda;  mentor  masters  and  doctoral  students'  research,  ad 
undergraduate  and  graduate  studeni.s;  contribute  to  department  and  university  grov 
and  contribute  to  a sport  administration  community  of  scholars.  Mmiir 
qualifications  include:  earned  doctorate  in  Sport  Administration  or  related  tl 

college  and  /or  university  leaching  expenence:  evidence  of  scholarly  producti’ 
experience  advising  graduate  student  research;  and  some  sport  business  mdu 
c.xpcricnce. 

Send  application  package  includinc  letter  of  application,  current  vitae,  and  three  le 
of  recommendation  lo;  Dr.  Anne  Clements,  Chair,  Sport  Administration  Scj 
Committee,  Florida  Slate  University,  Dept,  of  Physical  Education,  109Tully  (I 
Tallahassee.  FL  323064280.  F'or  turthcr  informanon  contact  her  at  (85Ui  W4-245 
element^  c*>c. fsu.edu 


As.sociatc/Assislant  Professor 
MATH  EDUCATION 

I (Tenure-earning) 

The  Department  of  Cumeuluin  Instruction  is  searclnnc  lor  a faculty  member  ii 
Madicinalics  Education  program  whose  rcsponsibililics  will  include,  teaching  a r 
ot  Content  and  method  courses  for  prospicciive  .secondarv  and  middle  grade  leachc 
well  as  courses  m the  graduate  program;  supervising  held  expcnence.s  and  stc 
leaching;  service  on  committees  at  department,  college,  and  university  levels, 
collaboration  vvitli  public  schools  Candidates  mu.si  hasc  a commiimcm  lo  ic. 
education,  excellence  in  teaching,  and  continued  scholarly  aciivny.  OpfKirtuniiie 
‘ available  to  participate  in  ongoing  rescaich.  miliaie  new  research  projects  and  appl 
external  funding  .Nlmiinum  qualifications  include:  earned  dcKtoratc  in  Mathen 
Education  with  a strong  gradu.ttc  rnaihcmatics  component;  documented  evideiF 
accomplishment  in  teaching,  research,  and  scrv'icc,  at  least  years  ot  cv|xr 
teaching  nuthcrnatics  ai  inc  nmlJlc  grade.v  or  high  school  level.  cvpcTun.c 
j educational  lechiv'logy  and  muhuuhural  education  are  highiv  desirable 

Send  application  package  lo  Dr.  Elizabeth  Jakubotvski.  Chair.  Matberr 
Education  Search  Committee,  Department  of  Curriculum  & Instruction, 

, Milton  Carothers  Hall,  College  of  Education.  Horidu  .State  Univt 
* Tallahassee.  KE323ll6*449(k  Fni  lurthcr  iniormalion.  you  m.iv  cnntact  her  .i> 
0365.  fax  8.5O  (S44  1KS0.  or  email  at  ejakubow  (o  cv>o  Isu  edu 


1 

j Applic.itinns  lor  all  positions  will  close  on  January  13.  2(iO^)  Completed  p.uk.ige 
! in..liJil.’  .1  tmiroiigli  lenof  i>:  ,ipplieaiK>n  d^icuineiiiiog  inicre-'i  uii.i 
I ciiricni  vii.i.  sair,['ic  (vuhit...ii;«ihs  ir.ir.scrii)!.  names,  addresscsaiid  leiuphoiie  mimb 
I live  rcIcreiKi  s w i.o  nuv  he  ,.oitl.i,.lcJ  Positions  \s ill  Ivgm  m»  later  than  .•\ueu- 1. 


I hr  i loridii  ShJii  t |^ 

iVi'nicn  inuuoiiiry  uiid  ouliioh. 


■.  tjoni  l■pftonunl}\.  iilltrnixJiui  fi’./m- 

»« lilt  liisuhihiic'  ore  '■itonvix  • *r«  oufovi  o /• 


THE  UNIVERSITY  OF  TEXAS  AT  DALLAS  { 
SCHOOL  OF  MANAGEMENT 
FACULTY  POSITIONS 
Appointments  Effectivs  September  2000 

The  Schooi  of  Managemeni  seeks  to  fill  lenured/tenure  uack 
•-S  »n  several  areas  Applicants  must  possess  a Ph  0 . 
(seniOM  a nationailv  prominent  record  of  research  and 
scholarly  publications  m refereed  journals,  or  (juniorKhe 
potential  to  establish  such  a record,  and  in  all  cases  evidences 
of  good  teaching  ability.  Our  School  offers  programs  and 
degrees  at  all  levels,  including  doctoral  The  School  has  a 
heavy  emphasis  on  research  co.Tipemive  salary  and  benefits 
Applicants  should  send  a complete  resume"  ana  the  names  of 
three  references  to  the  appropriate  }ob  search  referenced 
below  Indication  of  sex  and  ethnictiy  requested  for  statistical 
purposes  Out  not  required  Contact.  Academic 

Search# University  of  Texas  at  Dallas.  PO  Box 

830608.  M S A023.  Richardson.  TX  75083-0600 

ORGANIZ.ATIONS  & STRATEGY 
1 Position  Rank:  Assistant  Professor-Search#  406? 
Candidate  should  have  competence  m.  r-iiher  o'^nnicaiion 
behavior  or  organization  development  Review  of  applicant 
material  w.il  continue  until  the  position  is  filled  or  tr;  search 
1$  ciosec 

MANAGEMENT  INFORMATION  SYSTEMS 
1 Position  Rank:  Assistant  Professor-  Search#  4Q71 

Review  of  applicant  materials  wfil  commence  on  November 
15.1939  and  continue  until  the  position  is  filled  or  the  search 
IS  closed 

OPERATIONS  MANAGEMENT 
1 Position  Rank  Assistant  Professor-Search#  4072 
Candidates  with  research  interests  in  one  of  the  following 
areas:  supply  chain  management,  planning  and  control  of 
manufacturing  systems,  services  management  and  project 
management  Review  of  applicant  rr:a(erial  will  commence  on 
December  1.1999  ano  will  continue  until  the  position  is  filled 
or  the  search  is  closed  on  May  31 . 2003 

OPERATIONS  RESEARCH/OPERATIONS  MANAGEMENT 
\ Position,  Rank:  Open-Search#  4073 

Preferences  wul  be  given  to  applicants  with  researen  interests 
in  one  or  more  of  the  following  areas  Deterministic/ 
Stochastic  0ct«m  ’at'On  Netvvo'ks,  Cpcrat'cns  '/n'^aoen  ent 
Applications  Review  or  applicant  material  wm  com.T.ence  on 
December  1,  1999  and  will  continue  until  the  positron  is  f-lled 
Of  the  search  is  closed  on  May  3i.  2000 

ACCOUNTING 

t Position  Rank:  Opon-Search#  4074 
fteviev;  of  applicant  material  will  c^"'mence  I’l  NcveinDer. 
1999  and  will  continue  until  the  p'/aition  is  filled  or  the  search 
IS  dosed  May  31  2000 

INFORMATION  SYSTEMS  and  ACCOUNTING 

1 Position  Rank:  Open-Search  #4075  j 

Review  of  applicant  matcnai  vviil  corrimence  in  Ncivernber.  | 
1939  and  wiii  continue  until  the  posiiion  is  f.llto  or  ti-e  sea'ch 
s closed  May  31.2000 

ORGANiZAHON.  STRATEGY  & INTERNATIONAL  MANAGEMENT 
1 Position.  Rank.  Full  Professor-  Search  #4076 
Endowed  chair  possible  fot  exceptional  candidate  Rusearen 
nteresis  m corporate  strategy  or  m orgamzaticnai  thpo'v 
Apphcaiion  neacl'ne  is  Eebfuary  1 2000  and  wu,  continue  until 
the  po.sit^t3n  is  I 'iod  or  the  search  is  closed 

FINAfiCE 

1 Position.  Rank;  Full  Professor-Search  #4077 

Endowed  Piclessoiih'p  available  for  candidate  with 
app'opnatc  qualifications  Review  oI  applicant  material  will 
cemmenre  on  Occt-.r.be'  l.t'399  and  will  conimuf  unt.i  the 
prsition  IS  liilcd  O’  me  sc.i'ch  r.  clo^pfl  March  1 2000 


SENIOR  VICE  PRESIDENT  FOR  STUDENTS 
AND  ENROLIMENT 

Briindeis  University  invites  nominations  for  and  expressions  of  interest  in  a newly  ere 
position  of  Senior  Vice  President  for  Students  and  Enrollment  (working  tide). 

In  a world  of  challenging  social  and  technological  transformation.  Brandeis  remains  a c« 
of  open  inquiry  and  teaching.  Founded  by  the  Jewish  community  just  over  fifty  years 
Brandeis  has  emerged  as  an  internationally  renowned  research  institution  with  a dedica 
to  undergraduate  education.  Located  ten  miles  from  Boston  and  with  a diverse  undergrad 
student  body  of  3,100  and  graduate  enrollment  of  1,300,  Brandeis  is  a highly  sele 
institution  committed  to  ensuring  that  students  have  an  excellent  experience  in  all  dimen; 
of  University  life. 

Reporting  directly  to  the  President,  the  Senior  Vice  President  for  Students  and  Enrolli 
will  serve  the  needs  and  interests  of  students  at  the  University  and  focus  on  the  recruitn 
retention,  and  quality  of  life  of  students  from  the  time  they  apply  until  they  become  aluitu 
Departments  reporting  to  the  Senior  Vice  President  will  include  undergraduate  admiss 
financial  aid,  registrar,  institutional  research,  student  accounts,  and  student  services,  inclc 
residence  life,  career  services,  student  activities,  multicultural  programs,  counseling,  h 
services,  religious  life  and  athletics.  The  Senior  Vice  President  will  coordinate  with  the  C 
of  Undergraduate  Academic  Affairs  and  the  Office  of  Student  Enrichment  Services  to  ci 
the  qusuity  of  academic  advising  and  support  services  and  their  integral  relationship  ti 
curricular  life.  Additionally,  the  Senior  Vice  President  will  work  closely  with  all  mcmb< 
the  Brandeis  community  to  create  a rewarding  undergraduate  experience  and  to  strenj 
the  quality  of  the  student  body. 

The  successful  candidate  will  preferably  have  experience  in  an  institution  of  higher  educr 
with  residential,  undergraduate  students;  issues  of  enrollment  and  student  life;  studen 
faculty  interaction;  and  administration  in  a complex  environment.  This  individual 
possess  excellent  communication  skills,  the  capability  to  implement  charge  within  a comm 
of  debate  and  consensual  decision-making,  and  the  capacity  to  provide  strong  and  cffl 
leadership  in  an  intellectually  vibrant  institution.  A Bachelor's  degree  is  required;  an  adv: 
degree  is  preferred. 


Review  of  credentials  begins  immediately  and  will  continue  until  the  position  is 
Letters  of  nomination  or  application,  including  curriculum  vitae,  may  be  submitti 
confidence,  to;  Senior  Vice  President  for  Students  and  Enrollment,  Brandeis  Univi 
c/o  Educational  Management  Network/Witt/KiefFcr,  98  Old  South  Road,  Nanti 
MA  02554-6000. 

Educational  Management  Network,  a division  of  Witt/lGcfFer,  is  supporting  Br: 
University  in  this  search.  Requests  for  a copy  of  the  Position  Specification  or  qua 
may  be  directed  to  Lucy  Leske  or  Nancy  Martin  via  c-mail  at  brindcis^emnemn 
Additional  information  .iboiit  Brandeis  i.s  availabic  at  the  University's  Web  site. 

Brandeis  University  docs  not  discriminate  against  any  applicant  on  the  basis  of  race, 
religion,  sex,  sexual  orientation,  age,  national  origin,  veteran  or  disability  status 
University  encourages  minorities,  women,  and  disabled  veterans  to  apply. 


ran  d e i 5 .e  ifu 


ttnivert 

Souths 


^■jficcy  oTiisignmcnis.  Salary  range  is  S38.648  to  S48.714 
depending  on  t^uAltficarions  MI-S  from  an  ALA  accredited 
librar»  \chool,  two  years  profr  .jonal  libran-  experience, 
jiui  rctrrcnsr  i>r  insiruuion  expcficavc  lor  lull 
announerment  contact;  Search  Commiltec,  Walter  W. 
Stiem  Ltbrary's  Caltfomia  Slate  University  BaJccrsRcId, 
9001  Stockdaic  Highway,  Bakersfield,  CA  93311 -1 099- 
Rikcfstu'ld  15  an  AA/IOI-  Applications  tfom 
vcomen.  iihnic  minctitfcj.  veterans,  ami  individiiah  with 
s'i'..!.il'iif'.  jrc  wtU'ome  Deadline;  Dcicmhcr  Al. 


ITic  Universirv  of  Soudt  Florida 
rccraiting  lor  \.-anous  fcculi)'  and/dr  s 
For  more  informarion  abour  the  Univ 
positions,  plcaic  visit  our  W 


I tU  Wit  u kcVj  nirn  rt  ?iy/Tn  nfr/ffn 


or  call  our  job  Line  for  staff  posiri 

USF  is  an  equal  opportunity/n 
affirmative  action  institution, 
to  excellence  through  di 
education  and  employment. 


UNIVERSITY  OF  NORTHERN  COLORADO 


UNC  is  a Carnegie  Doctoral  1 institution  enrolling  10,670  graduate  and  undergraduate  students,  founded  m 1889,  and  located  in  the  City  of  Greeley,  with  a growing 
population  of  72,500.  Further  information  about  UNC  and  Greeley  is  available  at  http t//www.un cc.edu  Because  the  College  of  Education  has  experienced  grovnh  and 
transition  in  its  teacher  education  training  programs  and  other  personnel  ctaining.  we  are  proud  to  announce  the  following  position  vacancies  for  v*our  consideration  Salary 
and  BcnefiU:  Commensurate  with  quaJificacions  and  experience.  Benefits  include  health,  life  and  dental  insurance  and  employee  retirement  programs  in  acuirdance  with 
University  policies.  Summer  employment  may  be  possible  dependent  upon  programmatic  need  and  University  icsources.  Starting  date  for  all  positioru:  August  2 1 . 2000. 
Application  Deadiute:  Unless  noted  otherwise,  the  review  of  applications  will  commence  on  January  15.  2000  and  continue  until  the  positions  are  filled.  Send  letter  of 
application,  current  vita,  four  leners  of  reference,  transcripts  of  all  graduate  work  (unofiicial  transcripts  are  acceptable  for  screening  purposes),  and  selected  publications 
and/or  reprints.  Mail  toi  (Posidon  Number),  Search  Chair,  UNC  College  of  Educadoo,  Greeley,  CO  80639* 


Applied  Statistics  and  Research  Methods 

•21890  Aisistaat  Professor  of  Applied  Statisdes  and  Research  Methods  • (tenure  track) 
Descripdom  Responsibilitia  of  this  position  include  teaching  graduate  courses  in  applied  ' 
statistics  and  research  methodolog)',  managing  the  UNC  Research  Consulting  Lab.  and  providing 
consultation  to  UNC  faculty  regarding  statistical  design.  University  and  profes.siot.-al  service  are 
expeaed.  as  well  as  ongoing  scholarly  activ»c>'  and  grant  writing.  A substantial  portion  of  the 
positions  service  expectation  is  1)  the  management  and  further  development  of  the  Lab's 
consulting  services;  and  2)  to  provide  faculty  develop.ment  assistance  with  statistical  software, 
design,  and  the  like.  Qualificadoas:  Ph.D.  in  statistics,  educational  research,  or  a related  area 
with  emphasis  in  methodology  and/or  statistical  applications.  The  successful  candidate  will  have 
a dcvclopeti  program  of  research  or  show  evidence  of  strong  research  potential  in  the  areas  of 
statistical  methodology  and/or  applications  of  statistics.  Demonstrated  excellence,  or  potential 
for  excellence,  in  teaching  is  also  required.  Consulting  experience  with  faculty  is  desirable. 
Preference  vnll  be  given  to  candidates  whose  expertise  complements  the  expertise  and  interests  of 
other  faculty  in  the  Applied  Statistics  and  Research  Methods  Department.  Application 
Deadline;  February  1 , 2000.  Applications  tot  Daiuel  J.  Mundfrom,  Search  Chair  for  ASRM. 
mupdfrom^cdtech.un co.edu  PH  (970)  351-2807  FAX  (970)  351*1622. 

Edticational  Leadership  & Policy  Studies 

•Position  20277  Assistant  Professor  of  Educational  Leadership  - (tenure  track) 

DcKription:  Seek  a fiil!*cime.  tenure  crack  assistant  professor  to  join  a collaborative  communit)' 
of  faculty  and  graduate  students  who  provide  learning  opportunities  that  question  and  build 
upon  knowledge  bases;  model  commitment,  caring,  competence  and  collaboration;  and  serve 
diverse  constituents  and  promote  social  justice.  Teach  and  advise  masters  and  doctoral  students 
on  and  off  campus.  Conduct  research  and  publish  in  scholarly  journals.  Participate  in  on-going 
program  development.  Engage  in  Division.  College.  LFniverstry-widc  and  professional 
organizations'  activities  and  responsibilities.  Recognize  systemic  nature  of  teaching  and  learning. 
Collaborate  with  higher  education  settings.  P-12  schools  or  other  educational  organizations. 
Qualificadooii  Ability  to  teach  in  at  least  two  of  the  foliovdng  areas:  change,  evaluation  and 
asscssmenr,  management,  organisational  theory,  and  poluy.  Initiated  a research  agenda  and  have 
a coherent  plan  for  further  research  and  scholarly  publication.  An  earned  doctorate  from  a 
regionally  accredited  institution  of  higher  education  in  the  fields  of  higher  education 
administration,  educational  leadership  (I'-I2l  or  ocher  related  fields  is  also  required.  Highiy 
desired  of  qualified  applicaitts;  professional  experience  in  higher  education,  student  affairs.  P-12 
schools  or  othci  related  educational  programs;  quantitative  methodological  skills  with  an 
appreciation  for  ocher  paradigms;  and  experience  working  with  people  from  divenc  backgrounds 
Applications  to:  Richard  King  and  Florence  Guido-DiBrito,  Search  Co-ciiairs  for  £LP5, 
kinygcdiech.unco.edu  and  fdibrito@cdiech.unco.edu  PH  (970)351-2861  FAX  (970)  351- 
3334.  Additionti  lAfonnatioo  is  available  aU  www.edleadership.org 

Educational  Technology 

•Posicion  21901  Assutant  Professor  of  Educational  Technology  - (term  position) 
Descripdom  Responsibilities  include  teaching  courses  in  application.*;  of  cducaiionai  technolog>- 
at  the  graduate  Icvd  and  other  core  courses  m the  department's  three  graduate  degree  programs. 
The  successful  candidate  will  be  an  active  participant  m the  Professional  Teachei  Education 
program,  and  represent  the  department  in  all  K- 1 2 technology  related  activities.  This  individual 
will  nunage  graduate  teaching  assistanu  who  teach  undergraduate  educational  cechnologv' 
courses  offered  by  the  department  The  successful  applicant  will  also  be  expected  to  begin 
designing  a comprehensive  program  to  help  College  of  Education  Faculty  become  more  effective 
at  integrating  technology  in  their  teaching  and  research  activities.  Qualificauons:  Doctorate  in 
Educational  Technology  or  closely  related  field;  the  potential  to  conduct  scholarly  work  in  this 
area;  evidence  of  service  in  the  field,  evidence  of  preparation  to  teach  courses  in  technology  m 
teacher  education  ar  both  the  graduate  and  undergraduate  levels;  evidence  of  prcpaiatiun  teach 
graduate  courses  in  computers  m education,  instructional  matcnals  design,  and  introduction  to 
instruaional  lechnolog)-.  The  following  qualifications  arc  highly  desirable.  Current  Colorado 
type  A Teaching  License  or  equivalent;  evidence  of  excellence  in  college  or  university  teaching, 
tamiliariry  with  leading  edge  tcchnoloj'n-  iiKluduij’  v.cb-baied  resouues  as  thev  relafc  ti> 
technology  in  the  K-12  classrooin;  expericiKc  in  woiking  with  college,  umversnv.  or  pubh., 
school  faculty  in  tedinology  integration  Applications  to;  Jeffrey  Baurr,  Search  Choir, 
EDTEC,  baurr^?cdtecb,oncQ.cdi4  PH  (970)  351-2816  FAX  (970)  35M622. 


Professional  Psychology 

•PosidoQ  20356  AMittant  Profeosor  of  Profeaciontl  Psychology  - (tenure  track) 
Descriptiom  Responsibilities  include  teaching  graduate  courses  in  the  School  Counseling 
and  Community  Counseling  mascet’s  programs  and  the  doctoral  program  in  Counselor 
Education  and  Supervision;  conducting  research  relevant  to  the  profession  of  Counseloi 
Education  and  Supervision;  advising  of  master's  and  doctoral  students,  including 
dissertation  advising,  supervision  of  practicum  and  internship  students;  assisting  in  the 
recruitment  and  retention  of  a diverse  student  population;  participation  in  University  anc 
community  service;  maintaining  a strong  counseling  identity;  encouraging  siudem 
participation  in  the  cuunseltng  profession;  and  writing  of  grants  for  external  funding 
Qualificatioss:  Ph.D.  in  Counselor  Education;  evidence  of  scholarly  potential,  licensed  oi 
license  eligible  as  an  LPC  in  Colorado;  training  in  supervision  theory  and  clinical  skills 
counselor  education  identity.  Preferred  -Graduate  from  a CACREP  program;  invoivemen 
in  ACA  and  ACES;  university  teaching  experience;  K*12  school  counseling  experience 
experience  with  counseling  and  teaching  diverse  populations;  experience  and/or  teaching  ir 
counseling  children  and  adolescent*..  Applications  to:  Search  Chair,  PPS* 

dkchris@bcntlcy.unco.edu  PH  (970)  351-2731  FAX  (970)  351-2625. 

School  for  the  Study  of  Teaching  and  Teacher  Education 

•Position  21889  Assistant  Professor  Bilingual  Education/Englisb  as  a bccom 
Language  And  Education  Foundations  - (tenure  track) 

Description:  Responsibilities  include  teaching  bilingual  education  and  ESI  coutses 
including,  but  not  limited  to  Sociolinguistics,  Culture  and  Learning,  Bilingual  Methud 
and  Foundations  of  Education;  v/iUingness  to  teach  courses  in  o(T-campus  gradual 
licensure  program  and  distance  education  courses;  engage  in  program  development  in  ate 
of  Bilingual  Education  and  ESL;  conduct  research  and  scholarly  activiiy  m Bilingu; 
Education  and  ESL  and/or  Foundations  of  Education;  serve  as  advisor  to  masters  level  an 
endorsement  students;  serve  on  doctoral  committees  in  various  program  areas;  serve  o 
Universiry.  College  of  Education  and  School  for  the  Study  of  Teaching  and  Tcavhe 
Education  faculty  commmecs.  Qualification*:  Ph.D.  in  educaciun  (Foundaiiois  c 
Education;  Curriculum  and  Instruction  or  closely  related  field)  with  emphasis  tn  Sp:  tisl’ 
English  Bilingual  Education  and  English  as  a Second  language  (ESL).  Demonstrated  ai  ‘lit 
to  speak,  read,  and  write  English  and  Spanish  wirh  a background  in  English  Langu.,^ 
development;  background  areas  in  sociolinguistics,  psycholinguistics,  and  second  langua^ 
acquisition.  Minimum  of  three  years  public  school  teaching  experience,  record  t 
scholarship  and  scholarly  aciiviiy  in  the  areas  of  bilingual  education.  LSI.,  and  tcachi 
education.  Ability  to  work  with  graduate  licensure  and  degree  programs  and  ex]>eriers«c  i 
Bilinguat/ESL  program  development  helptul.  Applications  to:  John  Halcon,  Setre 
Chair,  SSTTE.  haIcon@eatech.unco.edu  PH  (970)  351-2430  FAX  (970)  351-1877. 

special  Education 

•Position  20308  Aasiscant  Professor  of  Special  Education  - (tenure  track) 
Description:  Primarily  responsible  for  cross-caiegorical/generalist  special  educatic 
teacher  education  programs  (assessment,  standards  based,  accommodation/modiricatioi: 
Engage  in  teaching  on  and  off  campus;  conduct  research,  program  development,  and  gra 
writing  activities,  teach  and  advise  undergraduate,  masters  and  doctoral  studen: 
demcnscraie  ability  to  address  muliicultural  diversity  and  other  duties  as  assigned,  ar 
participate  in  area.  Divw,on.  College,  and  Univcrsiry-widc  professional  attivitics  at 
rcsponsibiliiK-s  This  is  a full-time  tenure  track  position.  Summer  employment  n*.a\ 
possible  dependent  upon  programmatic  need  and  University  resources.  Qualificaiiox 
Earned  doctorate  from  a tcgionallv  accredited  institution  in  the  field  of  special  eoucatiu 
A minimum  ol  3 scars  relevant  teaching  experience  (K-12i  is  required  and  exprncr. 
teaching  college  level  classes  and  field  supervision  is  prelcrtcJ  Lxpeiienic  m (cac/ 
prcparaiion-public  school  partncsliip  is  desirable  as  well  as  ev»dcn,.e  of  gram  writing  a: 
Scholarly  activity.  In  addition,  experience  working  with  persons  from  diverse  cultures 
highly  desirable.  Experience  in  disiancc  learning  and  technology  is  preferred  Applicatio 
to:  Kay  AJicyn  Fcrrel!,  Dept.  Chair.  .SPED.  kfcrfcll@bcntlev.»D<-o.cdu  PH  (970)  35 
2691  FAX  (970)  351-1061. 


Thfir  pouticns  art  co^iinfmt  on  funeitn^  from  the  Coicrjdo  Siate  apfuui'af  //>  ihe  Hotird  of  Jruitfci.  and  i lo  the pcium  end  rr^buont  of  the  Untrertity 

1 he  Untvenity  of  tsorthern  CcicraOc  u an  AAifO  employer  and  lomrnitted  to  Jottettnp  dn-etiuy  :n  in  uuaent  bodV  faculty  end  lUp 
Federal  reptlenom  require  all  dorumenu  tubrntned  by  eppltcann  be  reiatned  In  the  (/'mirmr>  matmah  u ill  not  re  returned  or  copied  fer  eppluatu, 


ANTICIPATED  IMMEDIATE  VACANCIES 

^ ComiTUjnily  College.  3 muiticuilurai  cempus  serving  an  increastngly  Civerse  population,  enrolls  22.0C0  credit 

stuOcnls  O'  30  acaoecrnc  Oeoariments  ano  is  located  apptocimaiely  25  miles  Irom  New  York  Crly 
AOminictraicrs  wiili  a commiimeni  (o  Oiversiiy  mgiiicuiivtaiism  and  pluralism  are  souolii  lor  Ihe  loliowing  positions 


The  Vice  PresiOenl  ol  Wtrcmsualion  reports  lo  Cie  Presideni  ano  serves  as  a member  oi  Ihe  Presidents  Cabmel  This  individual  will  oversee 
Ihe  Colleges  Physical  Plan!,  Facilities  Utilaation,  Manageraeni  Initxmalion  Systems  and  Colleg^Wld3  envirdoirenial  management  The  ideal 
candrt^  will  have  larmlraiiTy  with  issues  in  highet  educalion  and  possess  Ihe  skill  and  ability  lo  manage  Ihe  largest  campus  ol  uncergiaduale 
shjdenis  m New  York  Stale  The  successlul  candrdale  will  have  tne  experience  lo  provide  practical  leadership  lor  sigmlicant  campus  capital 
cnnsiruciion  projects  in  Ihs  public  sectoi  This  will  include  overseeing  the  linal  cne-Uiiid  ol  Ihe  campus  consimction  liom  mitral  design  lo 
conpieiion  The  caitdidate  will  oveisee  ana  advance  an  integialed  admimsliahve  mlotmalion  compuler  syslt-'  ana  supervise  Ihe  devtidpmenl. 
mpiemeniaircn  and  rmew  process  lor  utiliaalion  and  maintenance  ol  College  lacililies.  Qualifications  Candidates  should  possess  Ihe 
r.  nimum  ol  a ftotats  degree  in  business  adminisltalion  or  related  lie'.d.  Ph  D pieleried  Minimum  ol  live  years  ol  high  level  leadership, 
management  eiperience  Diiect  administialn:  supervision  m a College  or  Univetsiiy  selling  Ability  to  woik  collaboialiyely  within  a diverse 
college  cemmumty  Outstandifip  intetpersonal  ccmmunication  and  analytical  skills  leduiied  Salary  commensurate  with  experience.  The  deedline 
lor  subnnssion  cl  applications  is  Januaiy  10. 2000  (Kapt|  tax  2S) 


Nassai  Comminty  College  invites  appiicatkins  lor  me  position  ol  Vice  President  ol  Finance.  Reoonmg  onectly  lo  the  Presirfenl  serves  as  the  chief 
iiscai  otlrcer  iof  a comprehensive  community  college  in  a colledive  bergammg  environment  with  a credit  enrollment  ol  16.000  FTE  students  and 
an  annual  ocoramg  budoel  ol  $130  millnxt.  Additional  iesponsibnit«s  include,  leadership  and  management  in  the  areas  ot  linance.  budgeting, 
accounimg  and  lebon.mg  systems,  and  purchasing  As  a member  ol  me  Presidents  cabinet  and  senior  management  team,  the  Vice  P/csident 
SI  Finance  peiiiopates  m institutional  management,  policy  deveioomeni.  college  eovencemeni  and  siialegic  planning  QutincuUgn  Giaduaie 
degree  m te.evani  laid.  CPA  desirable.  Sigmlicant  high-level  hscai  stewardship  responsibility  and  budgetary  experience  rn  higher  education  or 
related  leid  Ab'iity  to  wort  wnhiii  a large  umversly  system  and  interact  with  a local  sponsor.  Working  tamilrariiy  wiih  budgeting  piocedures. 
ra,ip‘i  syst.’ihs  public  buf  isvrs.  purchasing  practices,  linance  leponmgrajdit  experience  and  Imancial  aid.  Experience  in  high-level  Mlmimstialive 
managtmeni  posiUdns  Oemonstrated  leadership  ability,  excellent  communicative  skills,  peispnal  and  prolessional  inlegiily,  and  experience  in 
de-ieop  ng  and  adr..nsieimg  a mulii-miliion  dollar  budget.  Signilicani  colicy  planning,  oiganiaalionai  devtlopmeni.  daia  gathering,  pioblem 
sdhring  and  coniiicl  lesblution  experience  in  addition,  provide  a vision  statement  elabcialmg  on  youi  experience  and  hew  il  relates  lo  mis 
p-:x-'>-i  Sau'vCdm.ne.hsuiaewimexpenence  The  deadiate  lor  submssion  ct  applicahons  is  Januaiy  TO.  2000.  (Reply  Boa  37) 

Appllctntt  should  submil  g rtsume,  with  three  raterances  end 
Indleaie  rtply  box  code  to: 

Mr.  Hirold  B«lllng«r.  Aislsitnt  lo  the  President  tor  Atfirnietive  Action 


" ^ FrtMl 


^ NASSAU  COntiMUNITY  COLLEGE 

ONE  EDUCATION  DRIVE,  GARDEN  CITY,  NEW  YORK  11530-6793 


WorTWT/WmoMiies/'i^eicfans/PMysicaiiy  Chanenged/Pftfsens  wiin  Disaoiiines  Sirongiy 
Encouraged  tc  Apply.  Allirmativs  action/equa:  opscMunity  employer 


Master'S 


FACULTY  OPENINGS,  200: 

The  Masier’s  College  (TMC)  is  seeking  lo  hire 
fuil-iimc  tjcul(>  members  to  begin  employm 
August,  2000  in  the  following  areas:  (1)  B 
Studies,  specifically  Bible  exposition  and  iheolo] 
Biblical  Counseling;  (3)  Computer  & Infon 
Sciences:  (4)  Home  Economics;  (5)  Statistic 
Mathematics;  (6)  Music:  spccific.iiiy  orchestra,  s 
advanced  theory,  piano  and/or  vocalrchoral;  (7)  PI 
Education  and  Aihlcnc  Training:  and,  (8)  T 
Education,  specifically  secondary  education  and 
technology  within  educalion.  TMC 
nondenominational.  Chnstia.n  liberal  arts  colleg 
50  programs  of  study  and  a current  enrollment 
students.  TMC  holds  to  a conservative,  evani 
non-charismatic.  prcmilleniaJ  doctrinal  position 
time  faculty  is  responsible  for  leaching  12  un 
semester,  academically  mentoring  students 
pen'orming  other  normal  academic  duties.  Can 
should  possess  a Dociorai  degree  (a  Master's 
considered)  and  have  classroom  teaching  expc 
They  should  also  have  a strong  commitment 
docfrinal  position  and  philosophy  of  the  College 
is  commuted  to  practicing  the  principles  ol 
employment  opportunuy  and  diversity  based  on  ! 
pnnciplcs.  Please  send  letter  of  intcrcsi  and  resi 
The  Master’s  College,  VP  for  Academic  AfFaire 
Placcrita  Canyon  Road.  Santa  Oarita.  CA  9132 


O University  of  Southern  Maine|  | IKEAI 


PROVOST  AND  VICE  PRESIDENT  FOR  ACADEMIC  AFFAIRS 

I'h.-  L n:vTn3U  cl  Southern  Milne  irmtcs  appliauoni  and  nomiruuoru  tor  the  position  ol  Prervost  and  Vice  Prcsideni  for  Acaderruc 
vAiiair^  me  Univenirv'<  chief  academic  officer.  Reponing  to  the  President,  the  Provosr  adminisrcrt  all  academic  programs  and  academic 
vup:*.  't  «.-ru<.r\  a.n»l  ih'iuld  embrate  ourwion  ol  the  ai  a;i  cncrcrfu'.  cnireorcneurial  and  carmc  instjtuiion  dedicated  lo  hiizli 

avaAjctms.  ^ianoudi.  student  success,  and  public  icr>nce  flic  Pmvost  wnl  have  a kc>  rote  in  implementing  the  L niverwtys  Diversity  Plan, 
ouf  Rficarch  and  Devtlopmeni  iruuauv^,  and  our  hr«  Ph  D.  (Public  Polior'i. 

THE  UNTVTRSITY:  The  largest  of  srven  UniverMucs  ol  the  UnivcrstTv  of  Maine  USM  is  a comprehensive  public  institution 

cumpnsicd  of c.glit  academic  units  (Applied  Science.  Arts  and  Scientrs.  Business.  Education  and  H'iman  Development.  Law.  l.,c\vuton- 
Auburn  V i>ilrcr.  -Musiuc  SJiol-  uf  Public  Service,  Nursing  and  Health  Professions,  plus  a number  of  significant  centers,  institutes  and 
prtigfam;-  Ri?  l^niveniTv  enru  u over  10.500  students  on  rhirt  campuses  and  orfers  associate,  baccalaureate,  graduaieand  professiona) 
degree  program:  'Ov'ith  a faculty/toidcnt  raiio  of  less  dun  1 5.1.  and  campuses  in  both  surburban  and  urban  settings,  students  ha-.c  the 
cd'  a.iU'TCs  a •-mall  crv'lege  and  the  resources  of  a comprehensive  uruxeratv 

TIIF  RF-tilON:  Hie  IVuvcnatv's  Pordand  and  Grirham  (.ampkiscs  arc  U-)Cj.  in  die  Lircalcr  iUrdand  a;  . Maanc's  laigwi.  and  most  diverse 
atv  It  uni  as  a Lev  etonorruc  and  culrural  center  kna*"n  tor  its  scenic  bcautv.  l"hc  Irwision-Aubuni  campus  is  .^0  mil«s  north  of  Portland 
m the  utv  ol  IcHAition  a raptcilv  developing  econo—  center  Ilns  region  u a>fi:istcntiy  rated  j-.aiinga  high  quaiirj'  oflifc. 

QU-AUnCATlONSi  A irrminai  degree  anu  ivw  jrd  of  succosrul  teaching,  schoiir'hjp,  and  admimsiration  arc  required.  Applicants 
-J.  ^ i 1 i.T  . rr.  uni  c i sj.k.c'.i  in  kcnmg  and  implrmeni.n,:  ataJe n-.v  .’'-o'lcv  f-nrlcan.-v  ac  ihc  Dean's  ic.'ei  or  above.  Candidates  slioiild 
■T..  r . y , ,-)ruA  icaUervhip  itvic  and  strong  A.ummunii-aiion  smIL  mat  voil  pnividc  a j ■ motivating  afm<»-  phcrc  lor  ihc  facultv 

^spp  ..atirns  Irom  women  and  minonucs  air  encouraged 

APPLICATION  PRfXIEDURESi  The  Search  Cmimmcc  wi!!  Ixogin  m.iew  ofcandid-ta  bv  Januar)  14,  2000.  and  conimuc  up  to 
the  time  o?  vlertton  t andrdaics  shtiu’d  submit  a letter  of  interest  which  addresses  the  qu-ijiiKations  noted  alx.*ve.  a » urricuJurn  viuc. 
and  i,  r nan  ev  j.iJ.'r-w?  aj-.J  /clepli.  ,.e  number,  ot  fire  rcferencca  lo 

Univcniiy  ofSoutiicm  Maine,  Dr.  Marianne  VC'.  Rodgers 
Ciiair  cf  the  Search  Committee  for  ProvT'-t  & Vice  Prcridenl  for  Academic  Affairs 
R O.  Box  9300,  Portland,  Marne  04104-9300 

'/T’-r  (Inurriitfof  Moirir  uan  Efuji  ('>ppfirTumty  fjnpioyn 


Discover  Kean.  Discover  your  fut 


Kean  University  is  committed  to  excellence  and  to 
oping  and  strengthening  interactive  tics  with  the  i 
miy  Kean  University  taxes  pride  in  its  continuing  i 
to  build  a multicultural  prolessional  community  se 
diversided  student  population  ol  12,000. 

HEAD  FOOTBALL  COAI 

Re«|>on,iblllti,s;  Primarily  responsible 
aspects  of  leading  a NCAA  Division  III  F 
program.  Kean  University  competes 
New  Jersey  Athletic  Conference. 
Rsgixiremsnts:  Successful  candidates 
have  a Bachelor's  Degree  (Master' 
ferredl.  a minimum  of  three  years  of 
ence  coaching/rccruiting  football  (C 
level  preferred)  and  Irnowledge  of 
rules  and  reguleiions. 

AppUcaUDit,  SaUry  and  Banaflts  Wor 

Salary  commensurate 

with  education  and 

experience.  Comprehen- 

sive  benefits  package 

included.  Please  forward 

resume  and  three  letters  ~ 

of  reference  to;  Glenn  — ^ • 

Hedden,  Director  of  Ath-  |H  IJ 

leiics,  Kean  University,  J-X  1 . 

1000  Morris  Avenue,  ITMT\/PR< 
Union,  NJ  07083.  UlNiVC.IV. 


Illinois  Stale  University 
Normal/Bloomington 
DEAN  OF  UNIVERSITY  LIBRARIES 

Illinois  Stale  Uniscrsitv  is  seeking  a forward-thinking  and  experienced 
administrator  to  provide  leade'ship  for  its  librarv'  and  information 
services.  Illinois  State  Universit)-,  founded  in  1857  as  the  first  public 
institution  of  bigher  learning  in  Illinois,  is  a multi-purpose  University 
with  o\er  20,000  students  and  approximately  800  full-time  faculty. 
Academic  programs  and  courses  are  offered  in  thirty-f:ve  departmems 
organized  into  six  colleges  with  master's  degree  programs  in  most 
fields  and  doctoral  degree  programs  in  biological  sciences,  school 
psychology,  curriculum  and  instruction,  educational  admini.stration  and 
foundations,  special  education,  English,  and  mat'nematics  education. 
The  University  is  located  in  Bloomington-Normal,  a community  of 
100,000  people  situated  halfway  between  Chicago  and  St.  Louis,  In 
support  of  Illinois  State  University's  primary  mission  as  the  premiere 
undergraduate  institution  in  Illinois.  Milner  Library  is  the  centra! 
library  facility  for  the  Liniversity  community,  with  a stafi' of  110, 
including  thirty-five  faculty,  over  1.4  millioti  volumes,  and  an  annual 
budget  of  nearly  S6.5  million.  The  Library  ofl’ers  a broad  spectrum  of 
campus  library  information  services,  and  participates  in  several  state- 
wide consortial  programs  including  a 45-library  union  catalog. 

The  Dean  of  University  Libraries  reports  directly  to  the  University’s 
chief  academic  officer,  the  Vice  President  and  Provost,  and  serves  on 
the  Provost’s  Advisory  Council,  and  other  appropriate  academic  and 
administrative  councils.  The  Dean  of  University  Libraries  has 
administrative  responsibility  for  library-wide  planning  and  policy 
direction,  for  centralized  library  services  sueli  as  budget,  personnel, 
systems  development  and  information  services;  and  for  fund-raising 
initiatives.  The  Dean  of  University  Libraries  plays  a university-wide 
leadership  role  in  the  development  and  implementation  of  information 
technologies,  and  represents  Milner  Library  within  the  University  and 
throughout  the  larger  libr.my  and  higher  education  communities. 

An  ALA  accredited  Master's  in  Library  Science  and  a second  .advanced 
degree  are  required  with  a Doctorate  preferred.  The  candidate  should 
possess  a minimum  of  five  years  of  progressively  responsible 
administrative  experience  in  a medium  to  large  academic  library,  and  a 
strong  record  of  professional  participation  and  scholarship.  Candidates 
arc  required  to  demonstrate  a clear  understanding  of  the  evolving  role 
of  the  academic  research  library,  and  provide  evidence  of  strong  and 
innovative  leadership  skills  in  a shared  decision-making  environment. 
Candidates  must  have  excellent  communication  skills  and  be  able  to 
establish  and  maintain  effective  relationships  with  University 
administrators,  faculty,  staff,  students,  and  the  extended  community. 
Salary  is  competitive  and  commensurate  with  qualifications.  Rank  will 
be  associate  or  full  professor,  and  academic  tenure  upon  appointment  is 
possible  Preferred  start  date  is  July  1,  2000.  To  assure  full 
consideration,  send  a curriculum  vitae;  a letter  of  application  outlining 
appropriate  experiences,  and  the  names,  addresses  and  telephone 
numbers  of  at  least  three  references  by  January  31.  2000  to: 

Dean  of  liniversily  Libraries  Search  Commillec 
Office  of  llie  Provost 
Campus  Box  4000 
Illinois  Stale  University 
Normal,  II,  01790-4000 

///«;. II I ShiK  n ii'i  iif/iiiiMfii  I Uttiini,  ei/iiii/  ii/ipui/unm 
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DEAN 


Demer  institute  of  Advanced 
P^choiogicai  Studies 

The  Gordon  F.  Demer  Institute  of  Advanced 

Psychological  Studies  at  Adelphi  University  is 
seeking  a new  dean.  The  Derner  Institute  consists  of 
an  internationally  recognized,  psychodynamically  oriented, 
APA  accredited  Ph.U.  program  in  Clinical  P.sychology 
(cstablislicd  in  1957),  and  postdoctoral  training  program.s 
in  psychoanalysis  and  psychotherapy.  In  a recent  universitv 
rcorgattization,  the  institute  was  cxpatidcd  to  include  botli 
undergraduate  and  Master's  programs.  Interested  applicant.s 
should  have  a strong  record  of  scholarly  activity  and  publica- 
tion, demonstrated  success  in  obtaining  research  funding, 
and  substantial  universitv  administrative  experience.  The 
ttew  dean  will  have  the  opportunity  to  sliape  psychology  at 
Adelphi  University,  with  probable  authorization  for  several 
new  hires.  Prospective  candidates  should  be  experienced  in 
admtnistering  a full  range  of  academic  programs. 

In()uities,  referrals  and  vitae  should  be  sent  with  a cover 
letter  to: 

David  A.  Haley  or  Amy  E.  Tapia,  Isaacson,  Miller, 

334  Boylston  Street,  Suite  500,  Boston,  Massachusetts 
02116-3805.  Telephone:  617-262-6500,  *171  or  xl22. 

Fax:  617-262-6509. 

E-mail:  dhaley^imsearch.com  A 

or  atapia^'imsearch.com  ML 

With  a copy  to: 

Dr.  Gayle  D.  Insler,  Chair,  Search  / 

Committee,  Adelphi  University,  South 
Avenue,  Garden  City,  New  York  11530.  rstv^RSII 'I 


De  Anza  (y  Col  lege 


Dean,  Business  and  Computer  Systems 

Foothill-De  Anza  Community  College  District  is  inviting 
applications  for  this  administrative  position.  Responsibili- 
ties include  organizing  and  coordinating  all  divisional 
programs  and  computer  laboratories  including  class 
schedule  oversight,  budget  allocation,  and  staffing.  It  will 
also  provide  leadership  for  formulating  and  implementing 
divisional  goals  and  objectives,  such  as  liaison  with 
industry  and  grant  writing.  The  division  consists  of  the 
following  depanmems;  accounting,  general  business, 
computer  applications  and  office  .systems,  computer 
information  systems,  materials  management,  small  busi- 
ness, and  real  estate.  Firsf  review  date:  January  7,  2000. 

To  receive  an  application  packet,  contact: 
Employment  Services 

r-oothill-De  Anza  Community  College  District 
1 2.345  El  Monte  Road 
Los  Altos  Hill.s,  CA  94022 
(650)  949-6217  or  employmentffTfhda.cdu 
wwwfl-i, fhda.edu/district/hr/employ  ment.html 
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UNIVERSITY^ 

SANFRANC'ISCt} 


I’ctidinp  approx  j1  aa\<l  fundini:.  rhc  Dv-jurrn’.uii  i>t  t'oinmum«.aii'-)n  itudjcs 
ji  (lie  Unj^cfMn  of  San  i-tai,.is».o  iin  itci  appii^.itisM)s  t<»r  a n.il  tiinc  ttnnrc- 
crauk  poiiiion  in  Expo^i^n^\•  ilic  .^snsram  or  A>so>.ijte  !*foIf<$or 

Icui.  intuipatcd  >o  licgin  m rhc  IjH  -hOU  i'hc  Di^parfmoii  o! 
OommuriKaiion  Studies  HKOfporatc^  a.',  a ^cecna  Linj^vugo, 

lixpo»uof\  \'C’nung.  and  Speccli»Rlu*t«.)fic 


RESrON'SIUlLlTILS  INC'l.LTJE.  CiJordmacmg  the  unJergraJuJic  Evpositurv  Writing 
program.  (oa..hinc  to  three  cxpoiitors  ns  ritini;  tourvc'  I'cr  s«. at  and  e^'llatHw.uing  vs tih  other 
t_ommuriuai»on  Mudics  Kwciis  to  .uKantC  eurriculuns  dcsdopnK  nt  and  to  iiMi'gratc  vpvcvh  and 
.vrimn;  .is  «,wnumiiHs.at:on  vsilK 

v^LTALll'ICAriONS.  University  teaching  experience,  a Atrung  commitment  tti  icavhing. 
evidence  ot  sciiularship.  an  earned  doetcrate  bv  bail  200u.  academic  proi;iam  admirmtrative 
experience,  experience  and  willingness  to  woik  in  a culturally  diverse  envirunmcnt,  ind  an 
understanding  s>f  and  commitment  to  support  the  mission  ol  the  Univcrvitv  arc  reouircd.  The 
candidate  will  be  expected  (r»  develop  an  independent  and  ongoing  research  program 

.Applicants  vhoutil^subnm  a Idler  of  appilcalion.  curncuium  vjtac.  graduate  transcript^,  brief 
dcscrijUion  of  research  plans,  copic.s  of  recent  researcii  paj'crs.  statciv.cni  of  icaching  phiisisophy. 
cMdetice  of  teactimg  abilitv  including  copies  ol  ic.‘.chmg  evaluations,  and  three  letters  of 
reccmmrnJaTion  to 

StephiUtie  Vandrick,  Chair 
Expository  Writing  Search  Committee 
Department  of  Communication  Studies 
UniYcrsity  of  San  Francljco 
2130  Fulton  Street 
San  Francisco,  CA  94l  17-1080. 

C'onsider-tiom  .-f  Ai'piicanons  will  begin  on  lanuarv’  *.  2000.  and  commuc  untii  ihe  (xrsiiion  is  hi;c*d 

Esiablished as  San  Fraticuco's  fint  iiistitution  ofhi^hrr  Uarnwg^  in  iS55.  r/v  L’tnversiry  of  San 
Hratuisco  prfjmdy  senxs  6000  stuxients  tft  the  aru  and scimeti,  businets,  education,  nurstn^  Liu-, 
and  professionxd  studia.  The  Univenity  is  a private.  Catholic  and  Jesuit  Institution  atid 
partieuiariy  welcomes  candidates  who  will  positively  contribute  to  such  an  environment. 
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AUSTIFi  PEAY 


UNIVERSITY 


CLARKSVILLH,  TENNESSEE 

Seeking  innosaiise  leader  for  the  Dcparimcni  of  Health  and  Human 
PcrtormaiKC.  I he  departniem  has  nine  lull-lime  t'aeuliy  meniDers  and 
additional  adjunci  faeulty.  A variety  of  specializations  at  the  graduate  and 
undergraduate  levels  arc  oflercd.  Responsibilities,  in  addition  to 
administration,  include  faculty  and  student  recruitment  and  development, 
budget  oversight,  maintaining  public  and  eonimunity  relations  and  scholarlv 
and  creative  activities 

Required  qualifications  include:  an  earned  doctorate  with  a specialization  m 
a health  or  physical  education  related  area  and  a demonstrated  record  of 
elTcctivc  academic  and  administrative  leadership.  Desired  qualities  include 
e.\pericnce  in  program  development  and  evaluation,  succc.ssfui  grant  writing 
and  highly  developed  interpersonal  skills.  Submit  application  letter,  vita, 
ulTicial  transcripts,  and  three  letters  of  recommendation  to; 

Rae  Hansberry;  Ph.I). 

Search  Committee  Chair 
Department  of  Health  and  Human  Performance 
Austin  Peay  State  University 
Box  4445 

Clarksville,  TN  37044 

Review  i»l  applwatiuiis  begins  March  1,2000  and  eDiiiinues  until  ih.e  position 
is  tilled. 

Minoniu's.  \unticn.  anJ  members  of  orher  prnu'ctrj  s*roitj)\  are  aunuraf^eci 
.^usrni  Peay  State  University  i.v  an  Affirmative  \itu)t\/ 


DIRECTOR  OF  INFORMATION  SYSTEMS 

Full-time  administrative  position  responsible  for  planning,  managen 
development,  and  implementation  of  .ill  activities  of  a statc-of-th 
information  systems  dcpartmciu.  Includes  over  800  nerworked  PCs  « 
campuses,  operating  systems  and  applications  software,  high-speed  fiber  c 
infrastructure.  Unisys  A-14  mainframe,  and  NEC  phone  switch. 

Qualifications  include  .i  Bachelors  degree  in  computer  science  or  related 
.Master’s  degree  preferred:  minimum  or  three  year's  recent  experience 
leadership  position  in  Information  Systems  at  an  institution  of  higher  cduca 
technical  experience  :n  local  area,  wide  area  and  nuinframc  networks; 
experience  with  a wide  variety  of  mic.foeomputcr  applications  and  imint 
proprainming  languages. 

LIBRARY  PUBLIC  SERVICES 
INFORMATION  TECHNOLOGY  SERVICES  FACUU 

Full-time  faculty-  position  responsible  for  development  and  maintenance  c 
library  web  site,  information  incfaev  instruction,  and  reference  ser 
supervision  of  the  circulation  deslvMI.I.  .stair,  interlibrarv  loan,  and  parneip 
in  \.oHcetion  doelopmciu 

Qualifications  include  Masters  degree  in  iibrarv  and/ot  inloirnation  sc 
prior  library  experience,  and  demonstrated  ability  to  design,  author,  and  mai 
a web  site.  ProfcssioP.al  experience  in  academic  library  reference  se 
intormation  iiteracy  imtruciion,  and  staff  supervision  is  preferred.  C!and 
should  he  experienced  with  using  automated  librarv'  systems.  CD-ROM 
internet  information  resources  in  a library  public  services  environment.  \’is 
libr.iry  on  the  web  at  ■www.polk.cc,fl.us/it/librar>7". 

INSTRUCTIONAL  TECHNOLOGIST 
INFORMATION  TECHNOLOGY  SERVICES  FACUL 

Fuli-time  faculty  poviuon  responsible  fur  consulting  'vith  faculty  and  staff  t 
design,  productum.  cficttivc  inili/aiuin  and  eNaluaiior.  of  prim,  nndlimcdi 
Inrcrnct-hascd  instruttional  maicruLs;  jTarcicipation  in  rhc  design 
iniplemen  tarn 'll  ul  i!;e  l '<nlege  1 1 . i:Ui»luu*  Tiaininu  I'ian  that  m^iudw^  ir.unii 
mentoring  hcuirv  and  .uaf)  on  techniques  and  methodologies  ut  using  icchi: 

Qualifications  include  a .Masters  degree  in  insirutlioiul  tcehnolugv  or  i 
field:  minimum  of  3 vears  experience  in  an  academic  eiiMron 
IXnionstfait J knowlcijge  ..t  arid  cvpenci;ce  with  'iv.rriu.!ionji  deiign  pnn 
distance  learning  meihnds.  I,i..i,ili'.  an-J  st.ili  ir.iimng.  and  /nnuNJii'.e  jp|u< 
to  using  jii'titutiui.a!  tc.hnulogv 

For  additional  infornution  vi<;it  our  web  site  at  www.polk.ee. fl. us  to 
cxp.indeJ  |ub  piusiing'  Apphc.itmns  are  .i•..lliJulc  from  Human  Resource 
Avenue  H,  N.F,.,  Winter  Haven,  FL  33881-4299,  (941)  297-1070; 
email;  humanresourccs^mail.polk.cc.fl.us  \pplication  rc\iew  v.ijl 
Januatv  f.  2U00.  although  .ipplic.iiions  will  be  accepted  until  fin.ih 
identified.  l\.\/KOF-/r3]  ug  rrcc  Workpilacc 
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i SAH  MATEO  COUNTY 

I COMMUNITY  COLLEGE  DISTRICT 

j The  District,  located  on  the  beautiful  San  Francisco  Bay  Peninsula, 

! invites  applications  and  nominations  for: 

} 

, COLLEGE  PRESIDENTS 

I 

! College  of  San  Mateo 

j Skyline  College 

i Canada  College 

I 

! Compensation/Benefits:  SI  13,817  to  $128,457  annually  (including  stipends).  Defined 
j benefit  retirement  system  (either  STRS  or  PERS),  paid  health  benefits  for  employee 
I /dependents,  27  days  of  vacation  per  year,  etc. 

Due  to  the  career  advancements  of  our  prior  presidents,  the  San  Mateo  County 
■ Community  College  District  has  a unique  opportunity  to  fill  three  presidential 
vacancies  at  the  same  time.  These  positions  serve  as  the  chief  executive  officers  at  their 
I respective  campuses  and  report  directly  to  the  Chancellor  of  the  District. 

I Established  in  1922,  the  San  Mateo  County  Community  College  District  serves  a 
1 population  of  approximately  700,000  San  Mateo  County  residents  through  its  tliree 
I distinct  Colleges:  College  of  San  Mateo,  Skyline  College  and  Canada  College.  The 
. District  serves  all  of  San  Mateo  County  which  is  located  immediately  south  of  San 
Francisco  and  at  the  northern  end  of  the  Silicon  Valley.  The  District’s  Board  of  Trustees 
! is  composed  of  five  citizens  elected  county-wide  by  the  voters. 

' For  a descriptive  brochure  and  application  packet  please  contact  us  at  (650)  574-6555 
, or  our  web  site  (http://\v\vw.smcccd.cc.ca.us/smcccdl/job/openings.html).  j 
Deadline  for  receipt  of  completed  application  materials  is: 

' January  13, 2000. 

. For  confidential  inquires  and  additional  information,  please  contact: 

i 

j Greg  Marvel,  Assistant  Chancellor  | 

j (650)  358-6767  or  Email  at  marvei@smccd.net  j 

j Equal  Opportunity  Employer  I 


IcounselorI 


Communit)'  Colleges  of  Spokane 

CONtMlWITY  ’PPliwms  for  the 

COLLECT  professional  position  of  Counselor. 

OF  SPOKANE  Spokane  Falls  Community  College. 
Fuil-tirr.c,  tenure  track  Provide  personal  counseling, 
educational  planning  and  career  development  for 
individual  students  from  a varlery  of  social  and  cultural 
backgrounds.  MA  in  Counseling.  Prcfci  certified  mental 
health  counselnr,  53"/, 1.^2  CLOSINt.^  I3ATF.. 
i/13/2000.  For  position  details,  qualification 
requirements,  and  official  application,  contact  Human 
Resources  Office,  Community  Colleges  of  Spokane, 
2000  N.  Greene  Street,  Spokane,  WA  99217-5499  at 
(509)  533-7429,  TDD  (509)  533-7466  or  access  our 
Website  at  http;//ccs..spokane.cc.wa.u.s. 


bducatidn  ■ ^ 


Rancho  Santiago 

Community  Coiiege  District 
Santa  Ana,  CA 

has  openings  for 

• MESA  Counselor  Coordinator 

$38, 199-S63, 41 2/year. 

• Coordinator/ Assistant  Professor 
of  Occupational  Therapy 
Assistant  Program 

$34,81 7-$57,798/yr  plus  $1,000  stipend. 

Please  contact  714-460-7499 
for  applications,  deadline 
& job  announcements. 


, Lloiversity'  qif  Colorado'  at  IDcnl 
Director,  Edmic,  Studies  Progr.*i|l 


TAe  College  of  Liberal  Arts  and  Seiencts  at  the 
University  of  Colorado  at  Denver  seeks  a Director / 
its  Ethnic  Studies  Program^  bepnning  August  200C 

CU-Denver  is  the  urban,  non-rcsidentiai  campus  of 
four-campus  University  of  Colorado  sj’stem  and  the  o 
public  university  in  the  Denver  metropolitan  area.  Loca 
in  downtown  Denver.  CU-Dcnvcr  serves  approxima' 
12,000  students,  whose  average  ages  is  30  and  over  S53i 
whom  work.  Over  44%  are  graduate  students.  CU-Dcr 
offers  36  undergraduate  degrees  and  43  masters  dcgi 
through  the  College  of  Architccrurc  and  Planning.  Arts ; 
Media.  Business,  Engineering,  and  Liberal  Arts  : 
Sciences,  the  School  of  Education  and  the  Graduate  Sch 
Of  Public  Afrairs,  and  the  Ph.D  in  Applied  Mathcmai 
Civil  Engineering.  Health  and  Behavioral  Scien< 
Educational  Leadership  and  Public  Affairs.  Classes 
offered  during  weekday  and  evening  hours,  on  weekend* 
off-campus  sites,  and  on-line.  CU-Denver  values  teach 
and  research  equally  and  has  a statutorily  applied  resea 
mission.  CU-Denver  is  expected  to  serve  the  com| 
higher  education  needs  of  its  cir)*,  the  region  which  depe 
on  the  ciry  and,  by  extension,  cities  world-wide. 

; The  Director  of  Ethnic  Studies  position  is  coupled  w-n 
j tenured  faculty  position,  rank  and  salar)'  commensu 
I with  qualiheations  and  exjxnence.  Required  professio 
1 qualifications;  Ph.D.  in  a discipline  offered  in  the  Col 
of  Liberal  Arts  and  Sciences;  demonstrated  excellenct 
teaching,  research/pubheation  and  service;  p 
administrative  experience  in  higher  educarion;  evjdcno 
success  in  securing  external  funding;  demonstra 
experience  in  Ethnic  Studies;  ability  to  collaborate  wul- 
communities  of  color  and  with  diverse  intcllecfiai 
professional  perspectives;  outstanding  interpersonal 
conflict  resolution  skills:  ability  to  prepare  individual: 
excel  in  a culturally  and  ethnically  diverse  society. 

Professional  Duties;  The  Director  of  Ethnic  Stu 
reports  to  the  Dean  of  the  College  of  Liberal  A»t$ 
ScicnccN.  The  Director  will  design  an  Ethnic  Studies  m; 
advance  the  curriculum.  de\'ciop  interdisciplinary  link: 
with  other  CU-Dcnvcr  colleges  and  professional  schc 
recruit  faculty,  develop  communiry  liaisons,  and  guide 
program  to  department  status.  The  Director  will  exp 
development  of  ethnic  studies  through  combir 
traditional  topics  w'iih  quantitative  computer 
communication  skills.  In  addition  to  the  traditional  tr 
the  director  will  explore  dcvclopn*enr  of  a prc-profcssn 
rrack  to  other  schools  and  colleges  within  CU-Dcnvcr. 
Director  is  also  a facuhv  member  who  will  te. 
administer,  oversee  research,  and  provide  mentoring 
academic  counseling  ro  students 

Application;  Applicants  must  submit  a letter  of  applicar 
a current  curriculum  vuae,  the  names  and  con 
informTtion  of  six  references  who  cao-be  contacted  in 
event  that  the  applicant  becomes  a finalist,  and  a thre 
four  page  double-spaced  vision  and  philosophy  staien 
on  the  role  of  Ethnic  Studies  on  an  urban  campus 

Review  of  applications  begins  lanuary  3.  1999  1’lca.w  i 
applications  to: 

Chairs  of  Ethnic  Studies  Director  Search  Committ 
CLAS/Dcan’s  Office  - UCD  Box  144 
no.  Box  173364 
Denver,  Colorado  80217-.3364 


Please  email  any  questions  to 
cflorrs^^carbon.cudenver.edu  > 
Cafmcn_Willianis^ccoxudcnvcr.« 

The  University  of  Colorado  a 
Denver  is  commiticd  to 
cxcellcnLC  through  inclustvenc: 
Colorado  L'pen  Records  ,\t.i  app 


IN  THE 

CITY 


1 . Uw  ' I G • UACf  AX  At  Durc.  • 


DEAN3GHO0L  DF  ll/iMAGEIVIEN  -^i 


Arizona  State 
University  West 

THE  ORGANIZATION 

Aiiiona  State  Universiiy  iVest  a ma/  component  of 
ASfs  multicampus  somub,  senes  neeriy  SOOOjmiot 
seniot,  atri  gracUate  students  at  its  mdem,  gromg 
campus  mnorthiKStRtxna.  OK  of  the  country's  most 
vigtxous  multi-cutaral  and  economic  enircnmts. 

ASU  Hfea  ofers  upperdmion  bacMcr’s  and  master's 
degree  programs  in  ttie  Colleges  of  Ms  and  Sciences. 
Sducation,  Himan  Sentices  School  d Management  and 
theDimonofColleiroratnePrcgrstrts.  Ihe  campus  has 
close  ties  and  partnerships  with  a numbtr  of  local 
ccrrirrun'ity  cdtleges,  prirrMly  catrfusesot  the  Uarmpa 
County  Crmurity  College  District  die  nation's  second 
largest  carmnitycolle^  system.  ASJ'fMtisxcreoit- 
ed  solely  ImASl)  Main  by  tfehorth  Central 
Association  of  Colleges  and  Sdxnfs  and  is  dedicated  to 
enhancing  the  educational,  economic,  arltual,  and 
social  developnjent  of  the  crmuiity.  faculty  members 
are  expected  to  integrate  teaching,  xholarship  and 
sem»  to  collaborate  on  interdisciplinary  projects,  to 
establish  community  partnerships,  and  to  demonstrate 
a commitment  to  dnersity. 

ASU  West's  School  of  Management  a irdt  of  39 
tentredftenrebradt  facul^,  has  expetietted  excibng 
gowth dirirg itsrelathefy Irefhistoiy.  IheSchoolhas 
tfereJoped  miratw 

tiCicate  pecgrams,  including  a bachelari  degee  with  an 
international  ftcus,  a bachelor's  and  pastbarxalatreate 
certilicate  progam  tn  acrounbng.  and  MBA  programs 
offered  on-sOe,  as  wed  as  off-site  and  asynchronously 
na  the  worhfwide  web  The  School  is  organiied  around 
these  programs  rather  than  into  tractdon^  academic 
depattm^  fte  Jre  last  IByeacst  the  School 
has  recwited  and  deyeloped  an  outstanding  teseanh 
and  teaching  faculty  and  has  enjoyed  healthy  annual 
increases  in  student  enrollments.  It  has  also  created 
numerous  partnerships  with  the  husiicss  commivty, 
incisliig  two  corporate  USA  progarrs.  Stdhthe 
Schoofs  business  and  actxwling  progams  am  accredit- 
edbyAfiSB. 


THE  POSITION 


As  the  academic  leader  and  chief  administrative  officer  of  the  School,  the  Dean  is  responsible  for  all  personnel,  acader 
programs,  and  resources,  including  budget,  curriculum  and  program  development  and  evaluation,  internal  and  external 
relationships,  and  enrollment.  The  Dean  reports  to  the  Provost  and  works  with  other  campus  deans  to  develop  interdis 
plinary  approaches  to  teaching,  research,  and  service.  Responsibilities  include: 

• Play  a leadership  role  in  the  University's  goals 

• Promote  the  School's  name  recognition,  increasing  its  national  visibility  as  a School  of  Management 

• Provide  faculty  and  students  with  up-to-date  cutting  edge  resources  and  equipment 

• Encourage  faculty  in  their  scholarly  and  outreach  efforts 

• Encourage  the  continuous  improvement  of  management  education  at  the  School 

• Maintain  and  expand  relationships  with  external  constituents 

THE  PERSON 

Qualifications  Required; 

Qualifications  for  competitive  candidates  include  (1)  an  earned  doctorate  in  a related  area,  (2)  a record  of  scholarshi] 
teaching  excellence  appropriate  for  an  appointment  with  tenure  at  the  rank  of  professor  in  the  School  of  Managemeni 
and  (3)  evidence  of  administrative  experience. 

Qualifications  Desired; 

Preference  will  be  given  to  carriidates  who  can  provide  evidence  of  the  following: 

• Effective  management  in  an  academic  environment  that  fosters  excellence  in  research  and  teaching 

• Establishment  of  consensus  around  a vision  of  quality,  productivity,  and  service  and  implementation  of  that  vision 

• Development  of  a culture  that  fosters  and  supports  diversity  and  equal  opportunity 

• Leader^ip  in  program  innovation,  including  internationally-focused  and  distance-learning  programs 

• Development  of  relationships  external  to  the  university 

• Fund-raising  to  support  research  and  teaching 

• Recnjitmeni  and  personnel  development 


Starting  Date;  July  l,  2000 

Application  Deadline:  January  14, 2000,  or  the  14th 
of  each  month  thereafter  until  the  position  is  filled. 

Application  Procedure:  Letters  of  application,  addressing 
the  way  in  which  the  candidate  meets  the  qualifications  listed 
above,  curriculum  vitae,  and  na-mes,  addresses,  and  telephone 
numbers  of  at  least  three  references  must  be  sent  to: 

Ms.  Carolyn  Jones 

Administrative  Associate 

School  of  Management  Dean  Search  Committee 

ASU  West -1251 

P.  0.  Box  37100 

Phoenix,  AZ  85069-7100 

Armro  Vfest  ts  tn  Eqict  Opporttrity/AfTirreKve  kxon  Eirp'oyv 


For  additional  information,  please  contact: 
Emily  F.  Cutrer 

Dean,  Collaborative  Programs,  ASU  West 
Search  Committee  Chair 
Phone;  602-543-4228 

or 

Jan  Greenwood,  Partner 
Marion  Frenche,  Associate 
Heidrick  & Struggles,  Inc. 

1301  K Street,  N.W.,  Suite  500  East 
lAbshington,  O.C.  20005 
Phone;  202-289-4450 
Fax;  202-289-4451 


n.  .XAS  'A- OMAN 
I N 1 V !.:  R S I 1 'i 

LMl". 

The  Deparfment  of  Business  and  Economics  invites 
individuals  with  strong  teaching  anti  research  bac.kgrnunds 
lo  apply  for  one  of  rlircc  positions  currently  open  Po>itions 
exist  in  the  Finance.  Marketing,  and  Enttcprencurship«'Small 
Business  Management  areas.  For  mofc  information,  please 
\ivi(  oor  \Cehtite  at  www.rwu.edia/aisybuieco/home.him. 
.Applicatu^n  materials  should  he  addressed  to  the  person 
chairing  the  appropnaic  search  committee:  Dr.  Reg  Rerac 
for  Finance,  Dr.  Derrrll  Bulls  for  Marketing,  and  Dr. 
» I i-’j-  r~’-i nr _ r...  The  addre^  is  P.O. 


Central  Michigan 

l.  ,S  1 V F.  R S I T 


HUMAN  ENVIRONMENTAL  STUDIES 

Applications  are  being  sought  for  three  lull-time  positions. 
DEPARTMENT  CHAlRa  Department  areas  include  human 
development  and  family  studies,  design  and  merchandising, 
foods  and  nutrition.  Appointment  begins  July  1.  ZOOO. 
CHlLD/HlJfAAN  DEVELOPMENT:  One  tenure-track  and 
one  full-time  temporary.  Appointmeni  begins  August  2000.  For 
turihcr  information  view  position  announcemenrs  at 
W'ww.ehs.cmich.edu/Kcv.  or  contact  Dr.  Kathy  Koch«  517- 
774-54B6  or  Ktschlke^mail.cmich.cdu.  Central  .Michigan 
L’nivcfSiry,  an  AA/EO  institution,  is  strongly  and  a. lively 


Jane  Addams  College  of  Sociai 
UNIVERSITV'  OF  ILLINOIS  AT  CH 
Senior  Faculty 

Sominations  and  Applications  are  sou^  kx  leiuired  an 
positioas  ai  the  Icvtl  t/  a.«5soaate  anl  full  professor  Amonj 
areas  of  expertise  arc  subsianOL’  abuse,  school  soaai  vJ0(k.  u 
and  admifsisiraiivj  praoicc  Applicants  must  haw  a doctoratt 
or  a cioscly  related  field,  an  csubJished  record  of  extemaJly  fi 
scholarly  pubticauoni  and  a demonstnuod  oommitmenl 
practice,  research,  and  policy  leadership  on  behalf  of  the  p 
ncial  and  ethnic  nunoniies  and  oilier  urban  al*nsk  populai 
consideration,  apply  by  januan  "i.  200Q  Scairh  will  cooiinue 
are  filied.  Send  Ieitc5  of  application,  aimculum  a 
jddrese.  i/  three  references  lo  Dt  Jerry  Cates,  \ssocia 
Quic  .Search  Comminec.  University  of  Illinois 
(MC  309),  Jane  Addams  College  of  Social  V'or! 
Harrison  Street,  Chicago,  IL  60607-7154. 


Quinsigamoiid  Community  College 

Faculty  Positions  2000-2001 
(Pending  Funding) 

Quinsigamopd  Communiiy  College  is  von  o!  oeouc  sysien  of  higher  eCuCiVon  tn  the  Coomoo^vea’vi  o!  Massachusetts 
Founded  in  1963.  QCC  has  continued  to  grow  in  ■!$  student  nuroets.  educational  ptcqiamnung  ano  ir.  ns  outieacn  and  oanre- 
ships  With  ihe  communities  »r  se^BS 

As  Ihe  Col'ege  gears  up  lo  meet  an  aggressive  agenda  ol  cnange  lor  its  7.500  fuii  and  part -tune  students  we  are  recruiting  a team 
ol  energetic  men  arxl  women  who  are  passionate  aoout  teaching  and  learning,  integrative  ar>d  expansive  m tne:r  thinking,  ana  eager 
to  assume  the  challenge  ol  moving  the  College  s ambitious  agenda  forward 

Nominations  and  applications  for  faculty  Positions  in  the  following  Academic  Areas  are  being  accepted: 

* Applied  Arts 

* Biology 

* Computer  Systems  Engineering  Technology 

* English  - 4 positions  (Developmental  through  Literature) 

* Respiratory  Therapy  Clinical  Coordinator 

* Sociology 

* Spanish/French 

Minimum  qualifications  for  these  positions  mc'-jj®  a Mastp' s Deg-te  an  aocroo-'-aie  c!-sciDl.''e  'O  adJ  t/j; . aou  car-is  nioS; 
a statement  that  addresses  one  s ohiiosoonv  of  education  and  now  or-e  incorporates  that  pmtosopnv  m leacning  one  s discipline 
within  a community  college  setti-g  Please  torwarq  cover  letter  resume  vitae  ano  supporting  materials  dv  Janua'v  10  2000  tc 

Ellis  Paakkonen 

Assistant  Director  of  Human  Resources 
Qutnsigamond  Community  College 
670  West  Boylston  Street 
Worcester.  MA  01606 
Attn;  Jab  Code:  HOHE 

Salary  is  cornmensuraie  with  MCCC/MTA  saia'^/  schedule  comore'Tsuraie  with  experience  For  comoiete  too  desccpiionlsi  a^i'* 
tis!ings  of  mmirnum  and  preferred  ojsrtiLaJ'jr's  cease  visii  o-jf  webS'ie  www.qcc.mass.edu.  Aponcation  materials  car^  cf 
5'mai'ed  to  cyndye@qcc.mass.edu.  We  can  also  oe  reac'-ed  Ov  telephone  at  (5081 854-4259  or  ia*  at  1508)  854-4390 
QCC  IS  an  ecu-ji  oooortun-tv  emo'cver  wnere  cversitv  is  everybody  s business 


QuinsigamonU  Communitv^oUege 

Cct  lh»cfVNiihC» 


f~Z^  UNIVERSITY  OF  NORTHERN  COLORADO 

B College  of  ArU  ami  Sciences  - Greeley,  CO  80639 

J FACULTY  POSITION  IN  THE  DEPARTMEN*r  OF  HISTORY 

App/ieams  sought  for  J fuU-ttme  tenure'track  faculty  position  starting  August  2J,  2000 

INQUIRE:  DEPARTMENT  OF  HISTORY  970/351-2905 

Assistant  Professor  of  History  (1720162)  I‘h.D.  in  [-uropcan  I Iistorv  from  jn  jcrreditcd  inMituiion  vL-stn  jn  emphasis 
in  Mcdio'al  history  is  preferred,  ABD  considered  Teaching  experience  and  publications  desirable.  Teaching  assignment 
v/ill  include  western  civilization  surveys  |unior/scnior  level  courses  in  medieval  Europe  and  courses  in  the  ancient 
woild.  Teaching  m a third  area  is  open  alihough  Renals-sance/Rcfomiation  is  desirable.  Dunes  also  in\.ludc  advising  and 
university  and  department  service. 

This  Dosition  IS  contingent  upon  adequate  (unding  tro.ni  the  state  legislature  arid  tmai  apt^rusai  bv  ih.e  Board  ot  ' 
Trustees.  The  position  mas  include  teaching  assignment  in  ofT-campus  state-wide  programs  and/or  partnership  school 
activities.  Applications  must  incfiiJr  1 1 apphtation  letter  stating  position  number  and  position-rclesant  qualifix.aiions.  , 
2>  current  vita.  3l  ihrcc  icuen  ol  fc^.ominendation  and  ofticul  trans>.rip[s.  Review  of  ap[>li«.aiiiiri  m.itcruls  vsill 
begin  bv  January  1 5.  200u  ar.d  wil,  i.oiuinuc  until  the  position  is  filled.  For  a vatanev  amiountcnicm  gi\  ,ng  ^.omplctr 
details,  v.-riic  or  call  the  appiopiiatc  Jeparimcnt  or  view  the  vji.ancy  anriouncenieiu  on  the  Colleges  sveb  sue’  | 

http:// www.asweb.unco.edu/vacancies.htm 

The  (Jbllepe  ct  ;\nv  and  Ss.;cr.ve'  vonsp.ts  of  nineteen  drp.inmeius  in  humanities.  s\;s.ial  sv-ictrl'..  uiid  s*.ieiT..cs  1 ne 
College  IS  luily  Lummiiicd  t»'  tiir  -..lUics  atlo'iied  O'  a lilwai  arts  and  scicn>.cs  cducJiion  and  otters  pnigr.iov  leaUitig  l‘» 
degrees  at  the  baccalaureate,  ma.su-rs.  and  do«. tut ai  icscls  Corientiy,  there  are  appmximatcls  4.000  undcigraduate  and  1 7U 
graduate  maiors  in  A & S progran-.s  1 be  College  is  n.uionalis  acclaimed  for  its  arras  of  learning  communities  for  ness 
students,  a program  ol  intcrdis».ipl>n..n  generjl  cducaiion  ctsurses  (Fife  of  the  Mind),  the  mterdiseiplinarv  Maihcmaiivs 
and  Suen-.s  Icjvhmg  (M  \^7  ' C i .vi  r .mvl  liir  nu-rdivciplin.in'  Irnritutc  tor  Hi'ton'  and  'soci.il  Seirni**  1 ducaiKu; 

} Ol  ir.nrr  inlot  null-  -IS  jhi-.ut  the  EV.iscrsiiv  of  Non  Item  Colorado  p/e  J*e  mmi  o.ir  lionii-  p.,yf  o 

httfi://www.unco.edu 


ASSISTANT  OR  ASSOCLATE  PROFESSOR 


COLLEGE  OF  EDUCATION 


DEPARTMENT  OF  TEACHING  AND  LEARN 


Vancouver 


TITLE:  Assistant  or  Associate  Professor 
SALARY:  Competitive,  commensurate  with  experier 
POSITION:  Permanent  full-rime:  icnure-traj- 
EFFECTIVE  DATE:  August  16.  2000 
POSITION 

Ti;c  Department  of  Tcatiiing  and  Lcarniiig  i> 
qualified  applications  for  a permanent  tenure-tracK 
(assistant  or  associate'  position  ir.  I 
f diiv.aiiun/Tcacher  Education. 

DUTIES  AND  RESPONSIBIUTIES 

Tea>.h  undergraduate  and  graduate  courses  m 
education,  reading,  language  arts,  children’s  litcratu 
related  areas,  conduct  scholarly  research  le.id 
publication  in  areas  of  specialization',  develop  and  ir 
collaborative  partnerships  with  professionals  in  scho 
community  agencies;  assist  v.iib  recruitment,  reteni 
adusing  of  graduate  students  in  teacher  prepaiation 
seruce  programs;  and  assist  'k^'ith  field  supervision 
ser\  ICC  teachers 

REQUIRED  QUALIFICATIONS 

Earned  doctorafe  at  iimc  of  employmcni  m one 
iiicracs  education  specializations  u^^ding.  Iangu.i 
children's  literaturcj,  a demonstrated  record  of  or  f 
tor  SAhoiarly  productivity,  and  K-8  leadiing  expene 

DESIRED  QUALIFICATIONS 

hxpcneiKc  w-i(h  divcrsirs/mulncultural  education 
eoiication.  and  building  culla'oorative  rcisttonAiiips 
12  schixils  and  community  agencies. 

W'SU  Vancouver  offers  boifi  undergraduate  and  | 
progiains  and  is  expected  to  double  in  siudet 
(currently  1.54S  students)  and  facuin,-  in  die  nexi  s 
Research  expectations  and  teaching  loads  arc  ct 
j,.josi  the  four  W'SU  campus.  1 Jie  Pacific  Nortiuvc' 
Vancouver  is  located  just  north  of  die  Columbia  Ri 
Portland.  Oregon)  offers  significant  opportun; 
research  and  an  excellent  qualirv  of  life 

Screening  will  begin  on  approximatds  Fehruars 
and  continue  until  the  positir.n  is  filled  hoiii  non- 
and  applications  are  encouraged  Persons  wishing 
lor  this  position  should  send  a letter  of  ap; 
addressmg  the  qualification  crirena:  three  current 
rc>.omtncndation  (within  one  vea:  . isso  sjn 
scholaflv  work  (2  copies  ci<-h),  and  a i.urfcn’.  coin;" 
Vila  including  the  names,  addresses,  and  phone  im 
at  leas:  three  additional  rcfctenccs  Nt.minjii 
appli^a'iuns  should  he  sent  to* 

Dr.  Giscia  Fjnsi-Siasit.  Chair 
Washington  State  Universtry  Vancouver 
14204  NE  Salmon  Creek  Ave 
Vancouver  WA  98086 
(360)  546-9652 

\Xkshington  Slate  Urtiveniry  is  an  equal 
eppartunity/affirmattve  action  eciuratwn  avH  e> 
Stmbers  of  ethnic  minonttes,  women.  Vietnam 
siisahUd  veterans,  persons  with  dtsahihry  aiui'or 
fsgcfi  40  and  over  are  encouraged  tc  apph 


Rogar  WSoms  Univenity  invitaa  nocninoHom  and 
cyt^gtioos  for  th>  feRofwing  onikipated  cppointmantu 
In  ol  oosMr  w«  ar«  jiMking  con^dotes:  1)whohotdon 
eoBTaed  docforcla  or,  afsfarcpnale,  a fBcminai 

dagrve;  AAJ>.i  wlraia  efcwioiqta  it  expected  in  2000 
may  abo  app^  2)  vdw  ora  Rnnly  commrlted  lo  ^ 
voliM  inhaiwr  in  a Bxcoi  arts  eckicaliorv  3)  who  are 
able  to  demomtrote  a record  of  effective  teodW^  at  the 
oncfei  groduqfe  level;  end,  4)  who  ore  eUe  to  demon* 
rtroto  scholarship  ond/or  research.  The  University 
ocltvely  seeks  faculty  who  contribute  to  cultural  and 
ethnic  diversity  and  to  the  inaeoied  presence  of  femole 
foculty.  Urdeu  othervvtfe  noleri  toodibg  is  at  the  under* 
grtwhsoto  level  Appomtreents  ore  genaroByot  the  rank 
^ ossistont  professor  and  oi'e  eithar  tonure-trock 
posittom  or  visiting  poaitiom  that  moy  be  renewed. 
Faculty  oppornfments  are  fer  September  2000,  sub^ 
to  ovoBom  fendng.  Screening  begins  aiwneJkrtefy  arad 
continues  unl3  positions  ore  fSfed.  Most  intervie'ivs  w9l 
be  conckxted  in  February  2000.  Administrutiveposirions 
are  immedkitely  gvoBaole.  Highly  competitive  benefits 
pcKkoge  for  ol  appointments.  Salary  commensurate 
with  experience. 


A\d  Sciences  * 


Mofhemcrtics:  Ph.D.  in  moiheatgttcs.  Preference  given  to  condidotM 
wiHi  work  in  TweKe  contoct  Hours  eocH  semeUer  in  o 

range  of  courses  in  mathemotics  and  stoKsKcs  courses.  This 
appointment  also  presu/r>es  signifrconl  contribution  to  progrom 
devefcpment  and  assessment. 

Pofitkoi  Sdenee:  ^ D in  poiitKol  science:  specioHzation  m 


Ameocan  po/ittca  with  on  emphasis  on  po/ihcol  process  ond  on 
ab:!iiy  to  taoch  methods.  Twotve  coa^  .Sous  eoch  semester,  at 
least  ho!f  in  the  discipfirae  ond  the  remoinder  in  ine  Universit/  Core 


CufTTCufum  interdisciplinory  history  course.  The  oppoinhT»ent  oUo 
presumes  signtBcont  contribution  to  the  d<r>i>lcpmet)t  ond  assessment 
of  the  pofilira  science  mo|or. 

Psydtology:  Ph  D.  in  psychology;  preference  given  to  condktotos 
whose  speaofty  is  forensic  psycnobgy  Twelve  contact  hours  eoch 
semester,  ol  leost  half  in  the  disdpiine  and  the  remainder  in  the 
University  Core  Curriculum  interdiscipltrsory  human  behavior 
course.  Psychology  courses  moy  mdude  clinical  psychology,  child 
development,  resecrch  methods  orxi  qvontilohve  onclyws.  The 
appointment  also  presumes  signiBcont  contribution  to  the  devefop- 
ment  and  osseisment  of  the  psychology  progrom. 

Soctology:  ^n.D.  in  sociology  or  onthropoloqy/jociology; 


Compoitfoit:  (2  positioruf  Ph.D.  in  £n^ish;  with  a specicrization  in 
rhetoric  or  composition;  preference  given  to  condiootss  who  hove 
signihccnl  experience  teaching  uno^roduotes  iH^rotore  and/or 


creotTve  writing  os  well  os  expository  writing.  Twehe  contoct  houn 
eoch  semostor,  at  least  half  in  composition  and  the  remoinder  in  the 
University  Cow  Currtcufum  interoisciplinory  humanities  course  os 
well  os  literature  courses  and/or  creoHve  writing  courses.  This 
oppointmenl  also  presumes  willingness  to  teoch  composihon  within 
pfogrommohe  guidelines  and  to  porhcipote  fuly  m development 
ondossessment  ^ he  Untveryty  $ Writing  Program 

Cufluref  Anbropofogy:  Ph.D  in  onfhropology  wth  samhconl 
emphasis  on  cunuro!  onfhropology;  preference  awen  to  ooditiorxJ 
emphasis  in  sociology  Twef^  contact  hours  eoch  semester,  at  least 
l*(0!l  in  the  di$cip/ina  ond  the  remoinder  in  the  University  Core 
Curriculum  interoisciplinory  hunxjn  behofviof  course  This  oppoint- 
ment  oUo  presumes  signifiOTnt  confribution  to  the  development  ond 
assessment  of  o new  Anfhropobgy/Sociclogy  rnojor 

Developmen>  Biology:  Ph.D.  in  the  biologicol  sciences  ond 
backg'ou-nd  m onimol  develoomeni  wriK  on  emphosis  on 
vertebrofte  embryology  Twelve  contoa  hours  eoch  semester,  of 
least  half  in  the  aisciptne  and  the  remoinder  m the  University  Core 
CufTicolum  inlerdisciplinory  science  course  Biology  co»xses  moy 
irduife:  introductory  biology,  devefoprrienicjt  biology,  genetics, 
hymon  onotomy  and  physiowgv,  ond  speciclized  courses  m the 
conddote's  oroo  of  experhso  The  oppomtmeni  olso  presumes 
oiganizahon  and  supervision  of  undergroduote  research  os  well  os 
development  ond  ossessmenl  of  the  progrom. 

Education:  lermiod  degree  in  K 1 2 Uterocy  Educorion,  preference 
gr/en  to  candidates  w)k>  con  demonstrota  significant  puolic  school 
leoching  expensnee  and  on  edvootionol  or  ei^eocntioi  bockground 
serving  spectal  educotion  populotions  in  mdusioo/momstreoming 
jemngs.  Twefve  contoct  hows  eoch  semester  indudmg  K-1 2 bterocy 
undergroduote  pre-serviCD  cducotion  courses  This  oppoia*mer>t  olso 
presumes  porlicipahon  m teocher  education  occreditotion  docu- 
mentotion  ond  in  the  devdopmmt  and  assessment  of  ihe  progrom. 

CoagtKXBCctiom:  Termioa]  degree  in  communxotions,  doctorate 
prefomed  Twehe  contact  hours  eoch  semester  m a range  of  courses 
n noss  commonicohons.  This  oppomtmenf  olso  presumes  sigmhconf 
contribution  to  >he  revision  of  the  motor  ond  to  ocnienng  occreortotion 
m public  relohons 

Marine  Biology:  Pfi  D -n  btcfogy  or  bologicd  ooeonogfophy  with 
emphasis  in  rrtonne  ichlh^obqy  Twelve  contod  hours  eoch  somcjier, 
hotf  m the  discipline  ond  hoJT in  the  University  Core  Cumculum  inter- 
disoplinory  sc  pence  course.  Biology  courses  mcry  indude:  tniroductorY 
fxology,  tcnlhyofogy;  kwon  onotomy  ond  physiology;  ond  odvonced 
undergroduciB  courses  in  be  condidote  s oroo  ^ ei^eniso  Ttic 
oppointTTven}  olso  presirries  organization  ond  superviyon  of  shxdenl 
resGGfch  oj  wd  os  development  and  assessment  of  the  progrom 
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preference  given  to  significant  emphasis  in  oreos  related  to  social 
theory  and  methods.  Twelve  contact  hours  coch  semester,  at  least 
holf  in  the  discipline  ond  the  remoinder  in  the  University  Core 
Curriculum  interdisciplinary  human  behavior  course  The 
appointment  oiso  presumes  significanl  contrtbution  lo  the  davel- 
opmenf  of  o new  Anthrcpofogy/Scciology  ma|0f. 


Gabelli  Soioot  OF  Business 


Accooniing:  Ph  0.  in  occounting;  preference  given  to  cendidotes 
holding  the  CPA  or  CMA  ond  demenstroftng  interest  in  Gc^«mmen^ 
Of  Noffer-profi!  occounting  Twefve  contoct  hours  eoch  semester 
including  introductory  and  odvonced  occounting.  The  appointment 
olso  presumes  signiBcont  cootribu^on  to  the  development  ond 
assessment  of  the  program. 

Economics:  {2  potions]  Ph.D.  in  economics:  preference  gt^n  to 
demons^cted  interest  in  netvvorV,  operating  systems  ond/or  internet 
oppliccitions  development.  Twefve  contact  hours  coch  semester, 
inching  rroaoeconomics  ond/or  microeconomics  os  weli  os 
odvonced  courses.  The  appointment  olso  presumes  sigmficont 
coniributxxi  to  be  development  ond  osseisment  of  the  progrom. 
Computer  infoemofien  Systems:  Ph  0.  in  relevant  hdd;  preference 
given  to  derrionstroted  interest  m network,  operating  systems 
end/of  Internet  opplicotions  development.  Twelve  contoct  hours 
eoch  semesier,  including  introductory  ond  odvonced  courses  m 
computer  information  systems  The  oppoiniment  also  presumes 
signihcont  coniribuhon  to  the  develo^enf  and  assessment  of 
the  progrom. 


Aisisiont/Assooate  Decrt:  Ph.D.  in  engmeenng  or  construction; 
preference  gi^n  to  condidotes  vvib  duel  quoliHcotions  and  pro 
tessioool  procHce  Significont  odministrotive  experience  in  a col- 
lege or  unrwrsity  environment  ond  a record  of  enectrve  teoching  at 
be  undergroduote  level.  Responsikliiies  include  coordination  ond 
developrrii^  of  the  construdton  rricnogement  program,  student 
recruitment  and  odvisement;  assessment  and  occreditotion.  os  wdl 
os  onoguortef  teochirg  food  eoch  semester.  Acodemx  rook  and 
sofory  commeruuroto  wib  experience 

Engineering:  Ph  D.  in  mechomcol.  electrical,  civil  ergmeering  or 
0 ^sety  refoted  field.  Expertise  m one  or  more  of  fortowmg 
areas  preferred  electromechanical  system  design  (mechatromes). 
power  systems,  mochine  design,  kmemofics  ot  mochmery.  ond 
neot  tronsfer  Condidote  should  also  bo  oblo  to  teoch  under- 
groduote  courses  in  engineering  mochomes  Responsibilihes 
include  teoching  of  undergraduote  courses  and  foborotones. 
student  odvising.  ond  schoJorfy  research  Twelve  contact  hours 
ooch  semester,  including  engineering  mechomes  The  oppOln^ 
ment  also  presumes  signihcont  contribution  to  the  development, 
ossessment  and  occicd^itotion  ol  bo  progrom 
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AjaiitenI  Dean:  jD  ond  MS/MA  in  crimind  juteca.  Fhe  year 
nboont  odministrottve  experience  os  o justice  system  prodittoi 
record  of  effoebe  teoching  preferobf/  in  a cceage  or  unhers 
ronmers.  The  oppoiniment  invokes  devofopmertf  of  be  Judice 
Training  inditute,  o series  of  inservios  training  for  justice  syste 
tihoners  ond  oneguorter  teoching  food  eoch  semester.  Acoder 
and  sokxy  commensurate  wib  ei^ertence. 

Crimirnl  Anticr  Ph.D.  ond/or  JD  in  crimind  justice  or  o!)i< 
Appointment  invohes  teaching  at  the  groduote  ond  unde 
ote  level  os  wel!  os  supervising  graduate  students,  deval 
and  assessment  of  the  progrom. 

Pordegd  Studies:  JD  horn  on  A.BAoccredited  low  scf> 
signbdml  experience  os  o licensed  attorney;  current  odm 
good  stonding  to  one  or  more  stole  bor  ossociotions.  Twe 
toct  hours  eo^  semester  in  the  University's  ABA^opprem 
legal  studies  program.  Appointment  obo  presumes  recrur 
undergroduotes,  devefopment  otxJ  assessment  of  the  prog 
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Assotanl/Assodate  Deort  Terminal  degree  in  one  or  moi 
School's  disciplines:  archrtedure,  orchitedurol  history,  ort 
preservation,  visual  orts  studies.  Signifiomt  odministrotM 
ence  in  o cdlege  or  unnersily  environment;  o record  of 
teochir^  experience  at  the  undergroduote  level  and  pro 
registpotion  ond  expenence  if  be  candidate's  held  is  ore 
Responsibllr^«s  tndtxJe  odmisrions  atxJ  odvisement.  Apf 
olso  invokes  o ooeguorter  teoching  food  eoch  semester.  A 
rank  arid  salary  commensurate  wim  experiervoe. 

Archttectorol  Design  ond  LaixJscape:  Professionol  di 
architecture  ond  terminal  degree  in  architecture,  !c 
onbitedurQ  or  plonning.  professional  regislration  b o^i! 
fondscepe  orchitectore  or  the  equivalent  and  predice  exper 
prefened.  Twelve  contod  hours  eoch  semester,  induding  req 
efodi^  lecture  and  seminor  courses  in  $.te  design  fomscc 
tedure  ond/or  ecdogcoi  design  prtndpfos,  ond  orchltedu 
studios.  The  appointment  dso  presumes  significcnl  ccakibu 
devefopment  and  osseisment  of  be  program. 

Ardwtecturol  Design  ond  Str\xhxes/Coo$trudioo/!er 
Professioool  degree  m orchhectore  ond  master  or  doctoral 
strudurol  engineenng  or  orchHedurol  tedmofoaies;  professi) 
h otion  end  prodioa  experience  ore  prefened.  Twehte  conto; 
be  equivaienl  eoch  semester,  including  required  and  eled 
and  semester  courses  in  structures  ora  building  tedmofo 
orchHecATOl  design  studios.  The  oppointment  ocki  presun 
cant  oocSibution  to  be  devefopment  ond  osseisment  of  be 
Design  and  Medio/Computer  Appficotiem;  ^ofesstono! 
architedure  wib  o^ncisd  degree  in  orchitecture,  digital 
domonsironon  of  commond  d diqilol  medio  in  t^i 
design;  profosstonol  registration  ond  prodice  exporienc 
ferrM.  Tweke  contact  houn  or  the  equivalent  eoch 
including  design  studios  and  odvonced  eiedive  options 
digital  medioAtomputer  applications  thot  fulfill  pronnsion 
merrfs.  The  oppointment  also  presumes  significont  cont 
the  devefopment  and  oisessmeot  of  the  program. 

Art  and  Architecturo!  History:  Ph  D.  in  ort  ond/or  ort 
tecfurol  history;  preference  given  to  expertise  in  bob  i 
to  globol  perspective  ond  expertise  in  reraoiisonce  or  m 
Tw^ko  contod  hours  eoch  semester,  ot  leost  half  in  a 
introductory,  intermediate  ond  odvonced  seminar  cou 
ond  architectural  history  ond  be  remoinder  in  fhe  Univi 
Curriculum  mlerdisciplinory  aesthetics  course.  The  op 
olso  presumes  signiffcont  contnbotioo  to  be  develop 
ossessment  of  bo  program 

Vtsued  Arts  Siudiet:  MFA  or  Ph  D.  wib  odditiortol  scoc 
such  OS  poinhng,  photography,  prmtmoking  or  public  i 
contod  hours  eoch  semester,  oi  least  half  in  introductoc 
courses,  and  be  remainder  in  other  disciplines  offiiioh 
motor  ond/or  in  the  University  Core  Curricufum  interc 
Gcsthotics  course  The  appoinimcnl  olso  presumos  sign 
tTibuhoo  to  be  devefopment  ond  ossessment  of  be  pr 


ApfAotiats:  Infcfcstod  condidotes  must  supef^  be  following-  1/  o letter  ot  opp^Koftoc  that  spccihcoliy  addresses  bo  refovont  oppomlmoni-  eigwrience  oixJ  commitmerrt  to 
schchrship/reseorch.  ond  porticipofion  in  o loerol  oris  university,  2f  a current  cumet/om  vilon;  JJ  copies  of  undergroduota  and  groduote  transcripts;  ana,  Aj  three  fatten  of  reference  v 
motenals  should  ha  rTxjjfed  to  ofee  of  Hinxwt  Rcsoorco,  ffogor  VV#dra  Om  Ofd  hrry  Road,  SmJo(  R/02SW-2W?.  it  Jhe  fafrkarw  comer  of  rfie  emefept  rf>e 

/iwfwjnenvw#.  AAnooftes  and  women  oro  cncouroped  to  apply  Roger  Williams  University  is  an  Equal  Opportunity/Affirmotne  Adion  Employer 


DEAN  OF  ENGINEERING 

We  seek  a new  Dean  who  will  provide  the  intellectual  and  academic  leadership  for  the 
College  of  Engineering  as  it  enters  the  2Ist  Century.  At  Rowan  Univcisliv,  wt  aie 
reinventing  and  redefining  engineering  education. 

We  ofiw 

• A new  College  that  was  formed  as  the  direct  result  of  aSlOOM  gift  from  New  Jersey 
industrialists  Henry  and  Betty  Rowan  and  is  the  only  4-year  College  of  Engineering 
in  SouUicm  New  Jersey. 

• A dynamic  and  diverse  team  of  28  new  faculty  who  were  chosen  for  their  skills  in 
engineering  education  and  their  innovative  ideas  on  undergraduate  student  research. 
400  award-winning  and  exceptional  undergraduate  engineering  students  with 
average  SAT  scores  of  1250  and  an  inaugural  May  2000  graduating  class  with  a 
retention  rale  of  85Vo. 

• Exicmally-fundcd  undergraduate  research,  design,  and  development  projects  that  are 
the  core  of  a unique  and  continuous  8-semester  (4-year)  engineering  clinic  ejqperience. 

• New,  unique,  and  innovative  undergraduate  degree  programs  in  Civil,  Chemical.  | 
Electrical  and  Computer,  and  Mechanical  Engineering  which  feature 
multidisciplinary  experiences,  team-based  learning,  technical  communication,  and 
real-world  engineering  applications 

• A new  Master  of  Science  in  Engineering  program  with  specializations  in  Chemical. 
Civil.  Electrical.  Environmental,  and  Mechanical  Engineering 

• A new  92.000  square-foot  engineering  building  which  features  a unique  modular 
laboraiory/classroom  design  that  is  adaptable  to  any  research  or  pedagogical 
application. 

For  this  rhallrnging,  lils^«profiie  position^  we  seek: 

• An  innovative  leader  with  a commitment  to  excellence  in  teaching,  learning,  and 
scholarship;  strong  team-buiiding  skills  within  the  College  and  the  University: 
experience  in  faculty  development,  curriculum  design  and  program  assessment;  and 
a commitment  to  shared  governance  and  affirmative  action. 

• An  academic  entrepreneur  with  a proven  record  of  forming  strategic  partnerships 
with  regional,  national,  or  international  industries  and  agencies:  significant 
fundraising  experience;  and  a record  of  interfacing  with  stale  and  federal  legislators. 

• An  exceptional  candidate  with  an  earned  doctorate  in  an  appropriate  engineering  or 
related  field;  an  established  record  of  teaching  and  scholarship  that  would  warrant 
appointment  to  the  rank  of  full  professor,  a demonstrated  record  of  successful 
leadership  and  increasing  levels  of  responsibilits  in  higher  education:  and  strong 
management,  planning  and  budgetary  skills. 

Rowan  University  (formerly  known  as  Glassboro  State  College)  is  a selective, 
medium-sized  university  located  in  southern  New  Jersey,  bctw'cen  Atlantic  City  and 
Philadelphia.  The  Rowan  gift,  one  of  the  largest  gifts  ever  bestowed  on  a public 
university,  has  been  a catalyst  for  Rowan's  transformation  into  a university  of  regional 
prominence.  Founded  in  1925  as  a normal  school  for  teachers,  the  University  enrolls 
over  9,500  students  in  degree  programs  ranging  from  bachelors  through  doctorate.  The 
University  is  divided  into  six  colleges:  Business.  Communication.  Education, 
Engineering,  Fine  and  Performing  Arts,  Liberal  Arts  and  Sciences  and  The  Graduate 
School.  The  200-acre  campus  contains  51  buildings,  including  six  residence  halls  and 
three  apartment  complexes.  The  University  was  also  the  site  of  the  historic  Summit 
Conference  between  President  Johnson  and  Russian  Premier  Kosygin  in  1967.  For 
further  information  on  Rowan  University,  please  sec  our  web  page  at 
http://www.rowan.edu/  or  contact  Ralph  A.  Dusscau.  Chair,  College  of 
Engineering  Search  Committee  at  (856)  256-5522  or  dusseau&rowan.edu. 

The  starting  date  for  the  position  of  Dean  of  Engineering  will  be  July  1.  2000.  The 
Committee  will  begin  reviewing  applications  on  February  7,  2000.  and  will  continue 
until  the  position  is  filled.  Interested  candidates  are  invited  to  submit  a letter  of 
application,  a curriculum  vita,  a;id  a list  cl  at  least  fi\e  references  (with  telephone 
numbers  and  e-mail  addresses)  to: 

Chair»  College  of  Engineering  Search  Committee 
Oflice  of  the  Executive  Vice  Prcsidcnl/Provost 
Rowan  University 
20!  Mullica  Hill  Road 
Glassboro,  NJ  08028-170I 

Rowan  Umvenity  ts  an  c^'irmattvr  actton/cqual  opportunit\  emplo\cr.  Homr/i. 

V nunoriUCi.  and  ui.'h  dnahtliJics  arc  cmouraf;fii  m apph 


ECONOMICS 
(Two  Year  Visiting  Positions) 

The  Depamnem  of  Economics  invites  applications  for  two,  two-year 
visiting  positions  at  the  assistant  or  associate  level  (CO-Applied 
Econometrics,  EO-Macroeconomics,  F8»lnt«naticniri  Economics, 
HO-Public  Finance,  LO-Industrial  Organization).  Applicants  at  the 
Assistant  level  should  hold  a PhD  in  hand  by  the  starting  date  of 
September  1,  2000.  Applicants  at  the  Associate  level  should  have 
excellent  records  for  both  teaching  and  scholarly  research.  A successful 
candidate  is  expected  to  offer  courses  and  to  undertake  research  in  one 
of  the  areas  listed  above. 

Union  College  has  a strong  commitment  to  scholarly  research  and 
excellence  in  undergraduate  teaching.  All  majors  in  the  department  are 
required  to  complete  a two-terra  senior  thesis.  Union  offers  an  attractive 
teaching  load  and  a highly  competitive  salary  and  benefits  package,  in 
a department  of  1 1 faculty.  Additional  information  about  Union  can  be 
found  at  www.union.edu. 

To  apply,  please  submit  a letter  of  application,  a current  vita,  a writing 
sample,  summaries  of  teaching  evaluations  or  other  evidence  of 
teaching  ability,  and  three  letters  of  recommendation.  Review  of 
application  materials  will  cotmnence  on  December  20  and  only  finalists 
will  be  notified.  Be  sure  to  indicate  how  we  can  contact  you  during  the 
last  two  weeks  in  December.  We  will  interview  at  the  ASSA  meetings 
in  Boston.  Respond  to; 


Professor  Sutbathip  Yaisawamg 
Chair.  Department  of  Economics 
Union  College 
807  Union  Street 
Schenectady,  NY  12308 

Union  College  is  committed  to  a program  of 
affirmative  action  and  equal  employment  opportumty. 
Women  and  minorities  are  strongiy  encouraged  to  apply. 
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Stanford  University 
President 


/^^tanford  Universit)'  Board  of  Trustee' 
invites  applications  and  nomination: 
A J for  the  position  of  President.  Founded  ir 
1891,  Stanford  is  a private  universit; 
with  a sustained  record  of  excellence  in  many  fields 
The  University  is  committed  to  innovative  teachinj 
and  research  and  to  maintaining  a diverse,  inclusivi 
academic  community. 

The  new  President  will  be  selected  by  the  University' 
Board  of  Trustees  on  the  basis  of  recommendation 
from  a committee  composed  of  representatives  of  thi 
trustees,  faculty,  student  body,  alur.ini  and  staff.  Wi 
expect  the  appointment  to  begin  in  the  academi 
year  200001. 

Please  send  a letter  of  application  and/or  nomint' 
tion  by  January  14,  2000  to;  Donna  Lawrencf 
Executive  Vice  Chair,  Stanford  Presidential  Searc 
Committee,  P.O.  Box  60190,  Palo  Alto,  C 
943090190.  Stanford  is  an  Equal  Opportunil 
Employer  through  Affirmative  Acbon. 


Southern  Connecticut 
State  University’' 

SCHOOL  OF  BUSINESS 
FACULTY  POSITIONS  FOR  FALL  2000 

The  School  of  Busincis  of  Souihcrn  Connccticui  Siafc  University  invites  applitaiions  tor  several  faculry 
positions  and  j position  is  Dircs.tot  oi  the  MBA  Progr-n'.  tor  ippomimcni  m the  J ail  iOou  semester.  1 ni$ 
pool  of  vacancies  represents  a significant  opporiunirs'  for  the  Umversirs'  to  enhance  curricular  sitahw  and 
refresh  faculty  perspectives. 

Each  positions  intoJ  is  a tenure  track  appointment  Appointment  >sil:  he  n>ajc  at  the  rank  of  I’rotcssor. 
Associate  ot  .Ass.^taiu  I'roU'.ssor  depending  on  i!.e  aiiJ  cxpcnci.vc  ut  tiic  su«.<.esstui  appiji..ini> 

Search  committees  will  begin  examination  ot  applications  on  Januar\*  1 200d.  searches  will  coniinuc  until 

the  posirions  arc  filled. 

Southern  Connecticut  State  Unncrsiis  is  a compfcncnsisc  mciropwiitan  public  uniNcrsils.  KV.ateJ  n: 
historic  New  Haven.  Enrolling  sorric  12.00U  students.  SCi>U  ot/ers  undergraduate  programs  and  40 
graduate  programs  at  the  master's  and  sixth  year  professional  level.  The  School  of  Business  contains  the 
depanment  of  Actounnng.  Economics  and  Finance.  Managemenr.  Marketing,  and  an  MBA  Program.  The 
School  awards  approvimaiclv  200  baccalaureate  and  masters  degrees  annually 

SeSU  IS  an  equal  opportumtv.  affirmative  action  cmplover  The  U’niversirv  W'lshc^^  to  ennance  ihc  dnetsir. 
of  Its  instructional  start  SCNU  actiwiv  encourages  women  and  memOrrs  or  mi.nornv  groups  to  app.v 

A(^COLJNTIKQ;  Responsibilities  include  teaching  undergraduate  and  graduate  loursci.  providing 
leadership  in  preparauon  for  national  . .ditaiion  lor  the  .Scho^1l  ol  Business,  and  pariicipaiing  in 
professional  growth  and  scholarh  activities  Qualifications:  D<x.toiatc  in  Aei.ounting.  altm>uch  ABl) 
nearing  completion  will  hr  considered.  Successful  reaching  experience  and  recent  scholarh 
rescarch/publication  is  preferred.  Other  appropriate  cxpericn<.c  will  be  given  consideration.  Please  send 
current  resume,  a letter  of  inteiest  and  quaiificanon.v  for  tlie  position,  and  three  letters  of  recommendatiun 
to:  Dr.  Carey  C.  Curtis,  Chair,  Search  Committee,  Department  of  Accounting,  Southern  Connecticut 
State  University,  501  Crescent  Street,  New  Haven,  CT  06515. 

FINANCE;  Responsibilities  include  icachmg  undcigraduatc  and  graduate  courses,  pro\idmg  leadership  m 
preparation  for  national  accrcditaiion  ior  the  .Schoid  i>{  Biuinc&s.  and  naiiKipaiing  in  ororcssional  growth 
and  scholarly  actiMtic-s  Qualifications:  Uocioraic  required,  altiiough  ABD  ncaiing  completion  will  be 
considered  Prior  successful  reaching  cxpcncmc  and  r<\eni  scliolarls’  rcscarch/publicaiion  ss  preferre,! 
Other  appropriate  experience  will  be  gisen  consideratmn  I'icasc  send  current  resume,  a letter  of  interest 
and  qualifications  for  the  positron,  and  three  letters  ot  rcwomniendatmn  to.  Dr.  Robert  Eldridge,  Chair, 
Search  Committee,  Department  of  Economics  and  Fiaanre.  Southern  Connecticut  State  I'niversio. 
501  Crescent  Street,  New  Haven,  CT  06515. 

MANAGEMENT;  kesponsibiiuies  include  tcaclurig  undergraouate  ar.d  graduait  courics.  proviJiug 
leadership  m preparation  tor  national  accreditation  tor  flic  oi  Busmens,  and  particip4tion  i.n 

professional  growth  and  sciiuiaiii  .istivines  Qualifications:  lXi..(,jfate  tcquireo.  atmoug},  .Al5l)  ncaimg 
completion  will  he  considered  Prior  siucessful  tca<.hing  cxpenciKc  and  recent  siliolarty 
rcsearch'pubiication  is  prclerrcd.  Other  appropnaie  experience  will  l>c  given  considerarion.  Please  send 
current  resume,  a letter  of  inreresr  and  qualifications  for  the  position,  and  rhrcc  letters  of  recommendation 
to:  Dr.  Madan  Nangia,  Chair,  Department  of  Management,  Southern  Connecticut  State  University, 
501  Crescent  Street,  New  Haven,  CT  06515. 

MARKETING:  Responsibilities  include  teaching  undergraduate  and  graJuaic  coui<cv.  providing 
leadership  in  preparation  tor  narionai  accreduation  lor  the  Seiiool  of  Business,  and  participaiing  in 
professional  growrfi  and  scholarh  aetivuics  Qualiricaiions:  Dottoraic  renuir-vJ.  although  ABD  nearing 
complccion  will  be  considered.  Pnor  .successful  teaching  experience  and  rcceoi  vtholaris 
research^publicarion  is  preferred.  Other  appropriate  expenente  will  be  g.wn  coiuidcraiiu',.  I’ie-se  scud 
current  resume,  a letter  ol  inirrest  and  qiialilu aht*ns  K»r  the  posiiion.  and  r/.rec  Icctirs  t.t  rccommcndatior. 
to;  Dr.  Shvam  Lodita.  Chair,  Department  of  Marketing,  Southern  Connecticut  State  University.  501 
Crescent  Street,  New  Haven,  CT  06515- 

MBA  DIRECTOR:  Rcsfionsrbiliticv  in-Jude  general  (jjrc-.t;oii  lor  the  etiicuni  and  cMctine  luncuonini-  ot 
the  program  Tins  mvludci  o|>crj(ioiul  admini'tration,  external  publi>.i:y  ai.d  iirctna!  a runiunuatu'O- 
program  planning,  devrlopment  and  atadcniK  staiiJaidi.  ouicotnc-  asses, meiii.  rcs'icw  tsf  laculn 
credentials  and  standards,  student  rcsruiimcm  and  advisement  program  budgeting,  scheduling  ai'it 
suffing;  s^vccial  projects,  borne  teaching  is  required  Qualifications:  Masters  degree  in  a business  fieid  rVnm 
an  AACbH  accredited  imuruiion  is  required  DtKiorarc  prclerrcd.  At  Icau  three  vears  of  dcmomrrairj 
success  m tlic  desclopmeni.  pronupta-n  oi  .ulniiiiisiraiKm  nl  gr-duaie  business  piogiaiu*.  .A  tc.oid  ,r 
superior  supers isors'  skills  .Siuir-.slul  cxpcnms.es  m poliev  u.d  planning,  stall  supers isnsn.  Imilgcanp  and 
technologs  .Abiliis  to  establisti  Lollegiai  ssorkmg  relations  ssnh  laiulty.  students,  admimstraiors  aiul  (hi 
external  community  witlim  a collcciise  bargaining  ciivitonmeiii  Apf  ropruic  alicrnansf  crcdcntiais  .uj 
cxperiemcs  inas  be  sulpstiimed  I'leisc  semi  curreiir  rrsumr.  a Imci  of  uiiercsi  .iRvI  quaiihrauc'in  Im  il.r 
posinon.  ami  ilirri  Ututs  >•!  M-cunmandaiMci  lu  Dean  Kenneth  Kraft.  Dean,  Sciiool  of  Business. 
.Sniithrrn  (.onnctiicut  Slate  I'niverMtv.  50I  C.TCSicnl  Sircci,  .New  Haven.  ( T ObSlS. 


DISTRiGT  director 
FOR  FINANCIAL  AID 

■■'■AND\-.'--.- 

VETERAN  AFFAIRS 


Your  primary  responsibilitv  will  incluoe  management  of ' 
District  Financial  Aid  Office  Veterans  Affairs  Office,  s 
other  services  as  assigned  The  Oistnci  Director 
Financial  Aid  and  Veterans  Affa-rs  reoeds  to  tne  Vree  Presio 
‘or  Student  Affairs 

Requirements  .-nciufle  a Masre' s oegree  trem  an  a:c'edi 
cc’iege  c-  university  proven  PT.anagenai  SKms  as  a Oireaoi 
Fmanciai  Aid  Strong  interoersona-  custome’  service  < 
Supers'sserv  experience  reamreo  £xce>.ent  veroa.  ano  wrtt 
commun.cation  skills  Tnorough  Knowledge  oi  aJ'  T.tie  IV  Feoi 
programs  and  regulations,  minimum  o<  five  vears  exoenenci 
a peaaersr'ip  rote  m tne  Fmancia'  Aia  ana  Veterans  Aff 
ocerattons  at  me  coiieqe  o*  un.vers-tv  evei  Experience  s 
banner  F-nanc  a'  A-d  sssie"'  a c-us  Saia'.  S53  o: 
•commensurate  w.tn  educator  ana  expenencei  win  excel 
oenefits 

ST.ARTING  DATE:  ASAP 
APPLICATION  DEADLINE: 
January  14.  2000 

Fo'  vour  aponcaten  to  oe  considered  piease  'e'ere’'ce  F 
Ncs  •00-’22  a-'d  C'CV'de  me  i?-’Cvvin.g  as  3 s na  e cacvet 
•etre'  0‘  interest  i2i  resume  -3i  uncliO'a'  ccr.  *'  Z'aZ. 
'.ransenotis-  ano  l4:  ::SI  C(  ^ve  C'C:eS£«Cra:  reie'e^Ces  -rar 
dOO'GSses  le'epr'cne  numoers  i: 


Judy  Chastonay.  Human 
Resources  Oepartment, 

3251  Panthersville  Road. 
Decatur.  QA  30034. 

Fo'  mere  -nformaiion  about 
Geooia  Perimeter  College 
ciease  visit  our  website  at 
nno  WWW  gpc  peaennet  eo,. 

\vini  vi>\ 


E8  (I'lpir',' 

PpriiiK^e 

Collegi*. 

i t"*: 

;•  “t  V* /fs'.  :-ve“  :■ 


So^pilbgy:df;pijsFamji 

'Adjunct  Faculd/Sprihgr:20o\ 


The  Department  of  Sociology 
Drew  University  seeks 
. adjunct  to  teach  Sociology 
■;  the  Family,  to  begin  i 

January  2000.  Applica 
: ^ f * ' should  have  at  least  an  MI 
ii  E ’'’i  l-.  i Sociology.  Salai-y  is  competit 
- ^ Drew  University  IS  situatec 

a 186-acre  wooded  campu 
Madison,  New  Jersey,  30  miles  west  o'  New  l 
City.  Please  send  vita,  statement  of  teaching  phi 
ophy,  and  teaching  evaluation  scores  if  avaiiabh 

Prol.  Roxanne  Friedenfels 
Chair 

Department  of  Sociology  LI  ). 

Drew  University  > 

Madison,  NJ  07940 

DeadUnn  ol  3pohcation  is  December  10. 1999  AA'EOE 


Advertise  with 
The  Hispmnic  Outlooh 
in  Higher  Education 
and  stay  informed! 

\ ww.HisvniTnicOutlook.cO! 


•MESA  COMMOVriA’  COLLEGE 
Mesa,  /Vrizona 


Adjunct  Faculty  Needed,  Spring  2000  and  Beyond 


MCC  seeks  adjunct  I'aculty  tor  day,  evening  and  ^^cekcnd  courses  in  the 
following:  Art.  Business,  Counsciing,  Cultural  Science,  Design  Family  and 
Consumer  Science,  EnglislvHunfanitics/Joumalism.  EMT/Firc  Science,  Foreign 
Language,  Librarv.  Life  Science.  Mathematics.  Mortuary  Science.  Music. 
Nursing.  Philosophy/Rcligious  Studies.  Physical  Education,  Physical  Science, 
Astronomy,  Chemistry*.  Engineering  Science.  Geology,  Physics,  Psychology, 
Reading,  Social  Scicncc/Administration  of  Justice.  Speech  Communication/ 
Theatre/  Tcletuicomunicaivofl,  TcchnologyvAgriculturc 


QualiHcations:  ACADEMIC  * Master  s degree  required  \sith  a minimum  of  IS 
graduate  hours  in  the  teaching  discipline  or  24  hours  of  upper  division  or  graduate 
credit  in  the  leaching  discipline. 


OCCUPATIONAL  - Minimum  64  credit  h^rs  plus  5 scars  directly  related  work 
experience  or  Bachelor's  degree  plus  3 years  directly  related  work  experience  or  a 
Master's  dcurce  in  the  field. 


MUST  BE  STATE  CERTIFIED'CERTIFIABLE  IN  THE  FIELD  TO  BE  TAUGHT 


To  apply  or  if  you  have  any  questions,  call  Mesa  Community  College  Personnel 
Office  at  (45^01  461-74&7. 


Personnel  Office 
Mesa  Community  Coliego 
1833  W.  Southern  Avenue 
Mesa,  Az  85201 


DIRECTOR  OF  RES  LIFE 


Oberlin  College  invites  applications  and  nominations  for  the 
position  of  Director  of  Residential  Life  and  Services  and  Associate 
Dean  of  Students.  Responsible  for  overall  functioning  of  the 
department  and  panicularly  the  implementation  and  evaluation 
of  residential  programs  consistent  with  the  educational  purposes 
of  the  college.  The  responsibilities  of  the  Department  also  include 
all  residential  and  dining  assignments  and  coordination  of  dining 
& conference  services.  Requires:  Master’s  degree  with  6+  yrs 
managerial  experience  in  student  services,  res  life,  related  field,  or 
equivalent.  Doctorate  is  desirable.  Experience  must  reflect  ability 
to  work  collaboratively  and  to  contribute  to  a socially  diversified 
environment.  Send  letter  of application,  resume,  names,  addresses 
and  telephone  numbers  of  three  references  by  1/15/00  to  Chair, 
Director  of  Residential  life  Search  Committee,  105  VCfllder 
Hall,  Oberlin,  Ohio  44074.  We  anticipate  two  additional 
openings  in  Student  Life  and  Services  this  academic  year;  Assistant 
Dean  of  Students/Director  of  Orientation  and  Director  of  the 
Multicultural  Resource  Center/Assistant  Dean  of  Students. 
Separate  inquiries  regarding  these  positions  are  welcome  at  this 

time.  AA/EOE 


^Prairie  State  College 


FACULTY  POSITIONS 


Prairie  State  College— a comprehensive  community  college  offeriiig  < 
programs  in  more  than  60  academic  areas  leading  to  the  Associate  in 
Associate  in  Science,  Associate  in  General  Studies  and  Associate  in . 
Science— is  seeking  candidates  for  foil-time,  tenure  track  faculty 
appointments.  Located  25  miles  south  of  downtown  Chicago  in  a di' 
district,  the  award-winning  College  has  an  enrollment  of  over  5,000 
students  in  credit  programs. 


I -,/  Lfr-r.:,: 

• " ' " ’ •/  - X ~ ^^r'SPRlNO  2000  SEVIER  . “H 


Asslstant  Professor/  Facjutator  of  iNsniucnoNAL  Technc 


I.  ■ " . iFuft-^lihid  tenure,  tylai/fc  facdliy.poUi foils  . 

; f<>rF.\t.l..2(WlV.SlAli:.STi:R:  ‘ • . ..  "(H 


AssisrrANT  Professor  and  Coordinator  o?  Art 
Assistant  Professor  of  Business/Assistant  Professor  of  Et 
Assistant  Professor  of  lndustrial  'I'echnology  (2) 
Assistant  Professor  of  Infor.mat!ON  Sysiems 
Assistant  Professor  of  Math/ Assistant  Professor  of  Nui 
assistant  Professor  of  Spanish/ Assistant  Professor  of  Si 
To  obtain  a complete  job  description,  including  minimum  and  prefe 
qualifications,  see  our  website  at  www.prairie.cc.il.us.  Questions? 
Ms.  King  at  (708)  709-3541.  To  apply,  submit  a letter  of  interest,  i 
and  unofficial  transcripts  to;  ~ 

Office  of  Human  Resources  (identify  the  position  you  seel 
Prairie  State  College 
202  S.  Halsted  Street 
Chicago  Heights,  IL  60411 

Candidate  review  begins  January  21,  2000;  positions  open  until  filled.  E 


S!  Washington  State  Univers. 


COORDINATOR  FOR  THE  LIBERAL  AI 


ASSOCIATE  OR  FULL  PROFESSOR 


Washington  Stale  Uni'crsilv  tWSU)  seeks  an  individual  to  coordinate  unde 
and  graduate  programs  in  Liberal  Arts  at  WSU  N'ancouver  tWSUV;  one  off 
campuses).  Minimum  QualiHcations:  Ph.D.  or  terminal  degree  in  an  ap 
Liberal  Arts  discipline,  minimum  of  I year  adminisiraiivc  and  3 years 
experience;  active  research  program  and  tcnurablc  in  discipline  at  a R 
institution.  Preferred  Qualifications:  Effective  communication.  Icadc: 
problem  solving  skills;  experience  with  curriculum  development,  budgeting 
planning,  evaluating  and  monitoring  performance  of  personnel  ar 
interdisciplinary  programs;  commitment  to  community  dialogue  and  fostering 
Responsibilities:  Tlic  Liberal  Arts  Coordinator  will  direct  l.he  develo 
WSUV  Liberal  Arts  curricula  and  facilities;  coordinate  and  supervise  progn: 
Liberal  Arts  at  Vancouver;  assist  in  hiring  WSUV'  Liberal  Arts  faculty;  supcrvi 
Arts  programs’  daily  operations;  teach  courses  in  specialty;  and  maintain  a . 
research  program.  WSUV  Liberal  Arts  areas  currently  include  Anthropology 
History,  Political  Science,  Psychology,  and  Sociology  Reports  directly  to 
Executive  OlTiccr  and  Heart  at  ^VSUV  and  Dean  of  the  College  of  Liberal  Ar 
in  Pullman  Salary  range:  Competitive,  commensurate  with  cxpcri 
qualiUcaiions.  Description:  WSU  Vancouver  (across  the  Columbia  R 
Portland.  OR)  has  1.500  upper  division  and  graduate  students;  enroilmet 
faculty  arc  projected  to  double  in  size  in  the  next  six  years  and  double  agaii 
WSU  is  a Tier  I research  institution;  research  expectations  and  leaching 
consistent  across  the  four  WSU  campuses.  Application:  Send  a writtc 
application,  resume,  and  names  of  three  references  to  Michelle  Musso,  ' 
the  Dean,  14204  NE  Salmon  Creek  Avenue  • Vancouver,  WA  98 


Review  of  applications  vvill  begin  February  1. 2000.  and  coniinuc  until  p<isiti« 
Nominations  arc  encouraged. 


IV'SL'  IS  on  ED/.fiA/AOA  cnipUncr  and  educator 


Quinsigamond  Community  College 

Associate  Deans 

OufiagsnmlCmmiinrCollsgeepanc^thepMcsysmnafhtghereducationintleConrnonvealtholMassactvssti^  hundsd  m I9S3.  OCC 
has  caiaxjed  10  gravr  as  soxlsntnuTters.eciatxn3lfxvgr3rrmng.  and  in  Its  oaUBdci!  and  psnns^ps  with  ttecxrrruaies  It  senes 

As  the  College  gears  up  to  meet  an  aggressive  agenda  of  change  lor  its  7,500  lull  and  part-time  students,  we  are  recruiting  a 
team  of  energetic  men  and  women  who  are  passionate  about  teaching  and  learning,  integrative  and  evpansive  m the  r thinmn;. 
arxl  eager  to  assume  the  challenge  ol  moving  the  College's  ambitious  agenda  forward 

Nominations  and  applications  for  InsSnictionil  Deans  in  the  following  divisions  are  being  accepted: 

• Associate  Dean  of  Technology 

• Associala  Dean  of  Business  and  Human  Services 

• Associate  Dean  of  Continuing  Education 

The  Associate  Deans  of  Technology  and  Business/Human  Services  will  be  responsible  foi  the  overall  leade'ship  and  manage- 
ment pi  programs  within  their  academic  disciplines.  The  Associate  Dean  of  Continuing  Education  will  have  similar  responsibili- 
ties and  will  utilize  an  entrepreneurial  approach  for  the  blending  ol  non-credit  to  credit  programming  Tne  Associate  Deans  will 
be  innovative  thinkers  who  can  create  and  deliver  on  opportunities 

Minimum  qualifications  for  these  positions  include  a Master's  Degree  in  an  appropriate  d'scipi'""  Please  rc-wa'3  cover  leiie- 
resume/vitae  and  supponing  materials  to 

William  Daring 

Director  of  Human  (tosources 

Quinsigamond  Community  College 

$70  West  Boylsion  Street 

Worcastar,MA01E06 

Attn:  Job  C«da:KGHE 

Credential  review  will  begin  on  January  10. 2000.  Application  period  will  remain  open  until  positions  are  filled  Salary  is  competi- 
tive and  will  be  commensurate  with  experience  For  complete  |ob  description(s)  and  listings  of  preferred  guahlicaticns  please  visd 
our  website  www.qcc.mass.edu.  Application  materials  can  be  E-mailed  to  cyndyeOqcc.mass.edu.  We  can  aiso  tie  reached 
tr/  telephone  at  (5C8)  SS4-42S9  or  Fax  at  (508)  854-4390. 

QCC  IS  an  equal  opportunity  employer  where  diversrty  is  everybody's  business 


Quinsigamond  CommuninNCoUege 

Oet  ! here  With  U» 


■ y , f V lleaim  rooye  at;  wvwiAqcc.masS;^U  ',  ‘ v 


KEAN 


Discover  Kean:  Discover  yoiir  future. 


Kean  University,  a comprehensive  university,  is 
committed  to  excellence  and  access  and  to 
developing,  maintaining  and  strengthening  inter- 
active ties  with  the  community.  Kean  University 
takes  pride  in  its  continuing  efforts  to  build  a 
multicultural  professional  community  to  serve  a 
richly  diversified  student  population  of  12,000. 


ANTICIPATED  LIBRARIAN  POSITIONS  2000-2001  I 

Comingen!  on  Budgetary  Approval  and  Appropriate  Funding 

LIBRARIAN  POSITIONS  (12  Months)  i 

Librarian  positions  are  full-time  tenure  track  assignments.  Academic  rank  is  Assistant  Professor  in  the 
Library  (Librarian  I)  and  Instructor  in  the  Library  (Librarian  III).  ALA-accrediled  MLS  degree  required  for  both 
positions.  Characteristics  sought  are  commitment  to  and  motivation  for  library  excellence,  energetic  and  I 
creative  team  approach,  responsiveness  to  new  directions  for  library/information  centers,  ease  at  working 
in  a multicultural  environment  and  flexibility  to  adapt  to  library  staffing  needs. 

Nancy  Tlionipson  Uteary/Ubrarfan  9.  Position  available  January,  2000.  Responsible  for  internal  library  CD- 
ROM  network,  collection  assessment,  maintenance,  and  cooperative  collection  development  using  auto- 
motive tools.  Proven  computer  skills  and  on-the-job  experience  with  CD-ROM  networks  are  necessary. 
Minimum  of  five  years  full-time  professional  library  experience  plus  a second  masters  degree  in  another 
subject  or  experience  equivalent  to  a second  masters  (minimum  of  five  additional  years  of  library  service) 
are  required.  Additional  responsibilities  may  include  public  services  activities.  Evening  and/or  weekend 
hours  necessary.  Salary  range  is  $45,752  - $52,617. 

Nancy  Tlioanpaon  Ubrary/UlMarian  III.  Position  available  July,  2(K>0.  Responsible  for  evening  and  week- 
end hours  to  assist  with  the  development  of  computerized  reference  services  and  assessing  reference  serv- 
ices. Provides  reference  services  to  patrons.  Proven  computer  skills  with  elearonic  resources  are  neces- 
sary. Serves  as  a liaison  to  evening  and  weekend  faculty.  Scheduled  Saturday  and  Sunday  hours.  Salary 
range  is  $35,845  - $41,223. 


APPLICATION,  SALARY  BENEFITS  INFORMATION 

Candidacy  review  begins  immediately  and  continues  until  appointment  is 
made.  Priority  consideration  given  to  applications  received  before 
January  30,  2000.  Send  letter  of  interest;  up-to-date  resume:  names, 
addresses,  tetephone  numbers  of  three  references  Official  transcripts  and 
three  current  letters  of  recommendation  required  before  appointment. 
Apfity  to:  Barbara  Simpson  Darden,  Director  of  Library  Services.  KEAN 
UNIVERSITY.  Morris  Avenue,  Union,  New  Jersey  07033.  Salary  is  com 
petitivo  and  commensurate  with  qualifications  and  experience 
Comprehensive  benefits  program  included 


KEAN 

UNIVERSITY 

Kco'.  Lir.ivC't-Jv  an  Ct  0 AA  instirjtion 


TEXAS  TECH  UNIVERSITY 

The  Presidential  Search  Committee  and  th 
Chancellor  of  the  Texas  Tech  Universiw  Systei 
seek  nominations  and  applications  for  th 
position  of  President  of  Texas  Tech  Universit 
Texas  Tech,  founded  in  1923,  is  one  of  tl 
leading  universities  in  Texas  and  is  part  of  tT 
Texas  Tech  University  System,  The  other  syste: 
institution  is  the  Texas  Tech  University  Heal: 
Sciences  Center  (including  schools  of  medicin 
nursing,  pharmacy  and  allied  health')  wi 
campuses  in  Lubbock,  Midland'Odessa,  El  Pat 
and  Amarillo.  Texas  Tech  University  is  located 
Lubbock,  Texas,  in  a community  of  almo 

200.000  people  on  the  South  Plains  cfTexas. 

The  Texas  Tech  campus  in  Lubbock  ( 1 ,839  acr 
in  size)  has  a student  population  of  more  thi 

24.000  - including  over  20,000  undergradua 
and  4,000  graduate  students.  The  University 
comprised  of  10  colleges  and  schools,  includii 
agricultural  sciences  and  natural  resource 
architecture,  arts  and  sciences,  busine 
administration,  education,  engineering,  hum 
sciences,  and  law,  as  well  as  the  graduate  schc 
and  honors  college. 

Texas  Tech  University  offers  1 19  undergradua 
99  masters  and  50  doctoral  degrees.  Texas  Te 
is  a Research  II  institution  under  the  Carney 
Foundation  classifications  in  effect  for  19? 
Texas  Tech's  library  system  is  a member  of  t 
Association  of  Research  Libraries. 

The  President  exercises  broad  authority  and 
responsible  for  all  aspects  of  univers 
administration.  The  President  is  responsible 
the  Chancellor  of  the  Texas  Tech  Univers 
System  and  the  Texas  Tech  University  Sysli 
Board  of  Regents. 

Review  of  applications  will  begin  immediau 
and  will  continue  until  an  appointment  is  ma 
Texas  Tech  treats  inquiries,  nominations,  i 
applications  for  this  position  and  others  ir 
confidential  manner.  Applicants  should  confi 
in  their  letters  thatTRcy  wish  their  application: 
be  kept  confidential.  Nominations  £ 
applications  should  be  sent  to: 

Dr.  Nancy  E.  Jones 
Chairman,  Presicicntial  Search 
Committee 
Texas  Tech  University 
P.O.Box  42013 
Lubbock,  Texas  79409-2013 
(806)  742-0012 
www.texastcch.edu 

I Texas  Tech  Umversilv  i\  an  Equal  Oppuriun 
Employer  and  eneouraaes  no.iiinaiion'- 
and  appUeanons  from  minoril\ 
and  female  applieani.s 


West  Chester  University  of  Pennsylvania  is 
ottering  summer  teaching  opportunities  to 
graduate  students  entering  the  final  year  of 
terminal  degree  programs  and  preparing  to  be 
college  teachers,  for  the  purpose  of  attracting 
graduate  students  from  historically 
underrepresented  and  undeserved  populations. 
Students  selected  will  teach  one  course  during 
a five-week  term  June  26-July  28. 

This  program  is  designed  to  give  these 
graduate  students  teaching  experience  and  to 
explore  employment  opportunities  with  this 
university,  which  is  committed  to  cultural 
diversity.  This  is  in  keeping  with  the  spirit  of 
Do  jglass'  life  of  public  service  and  the 
University's  mission  to  be  a source  of 
encouragement  to  the  African  American, 

Native  Amencan,  Hispanic  Amencan.  and 
Asian  American  communities. 

Minimum  requirements  are:  masters  degree 
completed  or  equivalent  and  currently  enrolled 
in  a terminal  degree  program;  academic 
background  in  one  of  the  fields  taught  at  West 
Chester  University;  and  at  least  three  favorable 
letters  of  recommendation  from  faculty  or 
professionals  in  the  student's  field.  Including 
the  student's  advisor.  Preferred;  experience 
teaching  or  as  teaching  assistant.  Current 
compensation  will  be  as  adiunct  faculty,  $2674 
(subiect  to  change  and  taxation).  Scholars  are 
expected  to  live  in  on-campus  housing  in  an 
apartment  that  will  be  provided  at  no  charge 
and  to  participate  in  campus  activities.  Priority 
consideration  vrill  be  given  to  applications 
received  by  January  15.  2000. 

For  information/application,  contact:  Associate 
Provost  Office,  c/o  Marion  Hyder,  143  Bull 
Center,  West  Chester  University,  West  Chester. 
PA  19383.  Phone  (610)  436-3557. 
mhyder@wcupa.edu.  or  visit  our  web  site  at 
wvw.wcupa.edu 

West  Chester  University  of  Pennsylvania,  a 
member  of  the  Pennsylvania  State  System  of 
Higher  Education,  is  continuing  to  build  a 
culturally  diverse,  broadly  trained  faculty  and 
administration  capable  of  fostenng  an  inclusive 
environment,  which  we  leel,  is  necessary  to 
help  prepare  our  students  for  the  21st  Century. 
West  Chester,  located  25  miles  west  of 
Philadelphia,  is  convenient  to  major  cultural 
and  commercial  institutions,  recreational 
activities,  and  is  within  driving  distance  of 
Wilmington,  DE,  NYC.  and  Washington,  DC 
The  university  is  an  equal  opportunity, 
atfirma'iive  action  employer  encouraging 
diversity 


NiGHER\ED^ 

FACULTY  OPPORTUNITIES 


Georgia  Perimeter  College  is  a two-year,  multi-campus  college  located  in  Metro  Atlanta.  The  college  was  foundi 
1964  and  serves  students  from  a 10-county  area. 

All  positions  {except  Interpreter  Training)  require  at  least  a Master’s  degree  with  a minimum  of  18  semester  c 
quarter  hours  of  graduate  credit  in  the  teaching  field.  College  teaching  expenence  and  demonstrated  knowledt 
instructional  technology  is  strongly  preferred. 

The  following  tenure-track  (except  Interpreter  Training)  positions  are  available  for  2000-01 , Salary  placeme 
commensurate  with  education  and  experience,  entry-level  salaries  range  from  $31.324-$36.719  based  on  disci 
and  expenence  The  starting  date  for  all  positions  is  8/1 4/00.  The  College  reserves  the  nght  to  extend  searches, 
the  event  of  budget  restrictions,  not  offer  positions  advertised. 

Biology  (01-01  - Biology  and/or  Environmental  Science  (lectures  and  labsi 

Business/Computer  Information  System*  Management  <01-02  - Business  Information  System  and  Ap 
Technology  Computer  courses 

Communications  101-03  - introductory  communications  courses 
Computer  Science  <01-04  - Full  range  of  Computer  Science  courses 

Dental  Hygiene  (01-05  - Current  Georgia  license  or  be  eligible,  two  or  more  years  of  clinical  practice  and  at 
two  years  of  teaching  in  an  accredited  dental  hygiene  program. 

English  #01-00  - Full  range  of  English  courses  (Devetopmental  English  through  Introductory  Uteraturel.  Strong 
m teaching  composition  required.  Individual  may  be  assigned  to  teach  Joint  Enrollment  courses 
Reading  (01-07  - Basic  to  advanced  reading  skills. 

Klstory/World  Civltlzation  (01-08  - Focus  on  Wortd  Civilization  from  prehistoric  era  to  1500  A.D.  and  from 
A.D.  to  present, 

H!story/U.S.  History  1 and  II  (01-09  - Focus  and  Age  of  Discovery  through  Civti  War  and  Reconstnrction  Peni 
present. 

Interpreter  Training  (01-10  - Must  be  fluent  m ASL  ano  English:  national  certification  strongly  recommei 
and  required  within  two  years  of  hire. 

Japanese  (01-1 1 - Grammar,  reading  and  wnting  skills,  native  fluency:  time  spent  in  a country  v/here  langua 
spoken:  expenence  using  multi-media  language  lab. 

Environment  of  Business  (01-12  - Introduction  to  legal,  regulatory,  political,  social,  ethical,  cultural,  environm 
and  technological  issues  which  form  the  context  for  business. 

Math  #01-13  - Full  range  of  Math  courses  (Developmental  Math  through  Differential  Equations).  Individuals 
be  assigned  to  teach  Joint  Enrollment  courses. 

Music  #01-14  - Professional  expenence  required:  Director  of  Jazz  Ensemble:  Music  appreciation  courses. 

Nursing  (01-15  - Clinical  expenence  required  in  Matemal-Child  nursing.  

Nursing  (01-15  - Clinical  expenence  required  m 

Medical-Surgical  nursing  G0Orniil 

Philosophy  #01-17  - Survey  of  Philosophical  Thought.  2 — 

Logic  and  Critical  Thinking.  n •«  O F Q 

Political  Science  (01-18  - Introductory  courses  m 1 Cl  IIUCLC 

Political  Science  (/tmencan  Government).  ^ | 1 c-k  y-cc-i 

Psychology  (01-19  - Introductory  Psychology.  Abnormal  VxlJllCcit/-. 

Psychology.  Psychology  of  Adiustment  and  Human  Develooment 

AA/EODADA 

Application  Deadline:  01/28/00 


For  your  application  to  be  considered,  applicants  should  reference  position  number  and  sene 
following  as  a single  packet:  (1)  letter  of  interest.  (2)  resume.  (3)  unofficial  copy  of  graduate  transcnpt(s).  and  (4)  I 
five  professional  references  {names,  addresses,  e-mail  addresses,  and  telephone  numbers)  to:  Judy  Chaste 
Human  Resources  Dept.  3251  Panthersville  Rd„  Decatur.  GA  30034. 

For  wore  information  on  Georgia  Perimeter  College,  please  visit  our  web  site  at  www.gpc.peachne 


GA  IS  AN  OPEN  RECORDS  STATE  An  Associate  Degree  Granting  College  of  the  University  System  of  Go 


li'.  f'V 


Outlook@sprmtmaiI.com 

and  visit  but  Website  atiiupt//wwTViHi5paniGO,uilook.<;a| 


CONTROLLER 

Oberlin  College  invites  applications  tor  Controller.  Respon- 
sibilities include  accounting  information  systems,  internal 
controls,  audit  process,  cash  management  of  the  institution. 
Prepare  financial  reports  for  internal  and  external  reporting 
and  tax  compliance.  Supervise  accounts  payable,  payroll, 
grants  and  contracts,  fixed  asset  accounting  and  endowment 
accounting.  Requires:  Bachelor's  in  accounting,  finance,  or 
business  administration  (CPA  or  MBA  strongly  preferred): 
experience  with  accounting  responsibilities  in  academic  in- 
stitution or  non-profit  organization  directly  connected  to 
college  or  university;  min.  8 yrs  of  increasingly  responsible 
experience  in  non-profit  or  academic  accounting  and  man- 
agement: current  (or  recent)  hands-on  manager  experience; 
strong  interpersonal,  oral  written  communication  skills; 
knowledge  of  computerized  information  systems  and  ac- 
counting standards  for  higher  education.  Salary  ranging  from 
$60s  to  $70s,  including  excellent  benefits  package.  To  apply 
submit  letter  of  application,  resume  & information  to  contact 
3 references  to:  Ruth  E.  Spencer,  Director  of  Human 
Resources,  173  W.  Lorain  Street,  Oberlin,  Ohio  44074, 
(fax  440-775-8683).  Review  of  material  will  begin  immediately 
and  continue  until  position  is  filled.  AA/EOE 


UNITED  ST.\TES  MILITARY  ACADEMY 

The  L'rmcd  Suies  Mihiarv  Academy  was  established  in  1802  and  coniinucs  to  he  ih 
Nation's  premier  leader  development  institution.  It  is  the  only  college  spccihcali; 
charged  wiih  prepanng  young  men  and  women  for  s.n.ice  as  ofl'iccrs  m the  I mici 
States  Army.  As  such,  it  has  a singular  educational  philosophy  of  graduating  enli^'htene< 
military  leaders  of  strong  moral  courage  whose  minds  arc  crcaiisc,  cniicai.  an 
resourceful.  LtKatcd  just  50  miies  north  ofNew  York  Cii>.  this  prcsugicui  insi'iiit.t  r.  i 
nestled  in  the  beautiful  Hudson  Ri\er  Valley. 

ASSISTANT  PROFESSOR  (Law  and  Legal  Sti  diem 

Candidates  for  this  position  will  be  evaluated  according  to  the  following  taciorv 
(1)  Advanced  degree  (J.D.  • LLM  preferred)  or  Ph.D.  in  a law  related  discipline,  at  th 
time  of  appointment  (ID  Auihonlaiixc  knowledge  in  Constiluiiona!  I aw  a:-«j 
electives  in  the  undergraduate  legal  studies  program  major  based  on  interot  an 
expertise.  (Ill)  Demonstrated  commitment  to  outstanding  undergraduate  teaching  <I\ 
Commitment  to  research  and  leadership  in  the  discipline.  (V)  Ability  to  provide  cadi 
educational  leadership,  academic  evaluation,  and  academic  counseling 

This  is  a ihrcc-ycar  appointment  with  provisions  for  reappointmeni  based  o 
performance  evaluation  and  available  funding,  beginning  I Ju!>  2000  l}*tv  pv'v.j-v.n 
not  restricted  io  U.S.  citizens,  but  non-citizens  cannot  be  hired  if  qualified  L’  S c«i/er 
arc  available.  Salary  is  commensurate  with  qualifications  and  expeneme  7i>  rci-t-sv 
full  consideration,  applicants  should  submit  a curriculum  vitae,  pcri.on.ii  suicmcri 
academic  transcripts,  three  Icner.^  ol  recommendation  and  a DD  214  m Jairntr 
veteran's  preicrence)  bv  Mnuarv  15,  2000  uv  The  United  States  Mthiar 
Academy,  Department  of  Law,  ATTN:  COL  Ila  Bridges.  West  Poin 
New  York  10996,  phone:  (914)  938-3510. 

The  L'nticd  Siatti  A-.udemv  is  an  Equal  Of>nf>rtuiiity  AjUrntuinf  i.,.r 

Employer  Women  urn/  Minorities  arc  encouraged  to  appl\ 


L.AKE-SU.MTER 
CO.\mL?sTnt' COLLEGE 

We  are  dynamic  and  fast  grow  mg  institution  now  with  three  campuses 
and  with  an  excellent  academic  record.  nov\  acceriinc  jpp’icatio-w  for  f.  U (^2000  for' 

MATHEMATICS  INSTRUCTOR 
SPANISH  INSTRUCTOR 

i HISTORY/SOCIOLOGV  INSTRUCTOR 

I Instructors  will  teach  a minimum  of  15  credn  hours  per  fall  and  spring  terms  and  6 during 
j a summer  term.  Must  have  acuve  involv’cmcni  with  our  Learning  Center.  Each  course 
I could  include  multi-campus  teaching. 

j Kducationai  Requirements:  Muster's  Degree  wiih  lE  grjduJio  semester  hours  or 
] prefix  course  work  in  your  area 

I Qualifications  for  Appointment: 

i NtATHEMATICS:  Ability  to  teach  a broad  array  of  classes  Jrom  college 

1 preparatory  mathematics  ihrougli  the  takuius  sequence 

1 SPANISH:  Ability  to  teacn  a broad  amay  nt  classc*-  from  tvccinnmg  Spanish 

through  advanced  Spanish 

; HISTORY/SOCIOLOGV;  i ’ icjc'-  u brouC  ar.-.v  o’  college  level 

I Histo.'-v  and  Socioiogv  i.O’jr.sC:. 

1 

j F^rcviojs  college  level  icachinc  and  div.antv  icjri  iu.c  c\;‘i’rici;s.c  h ghiv  desirec 

! 

! Deadline:  Eebruary  14.  2000 

I Submit  application  and  unofncial  copies  of  transcripts  to: 

Human  Resources 
Lake-.Sumter  Communily  C'oUcf’c 
9501  US  Ilwj,  441 
Leesbu  rj;,  TL  34788 
(352)  .T65-3557  FAX  (352)  365-3.^01 
W'cl)  Site:  htlp://lscc.cc.n.us 

\\t  oil  tin  Lnn.i!  \i  < I w/I.aitKd  iliiDilx  iU'U’-'Ik'I, 


l^/ffirmative  Action  Officer 

New  Jersey  City  University  imaes  nominations  and  applicaitons  fo 
Affirmative  Action  Officer.  The  successful  candidate  will  report  dircctf 
to  the  President  and  will  s/nv  as  an  effective  part  of  the  campus  icadcr\lnf 
in  establishing  an  environment  in  which  all  students  and  emplosas  cui 
flourish,  have  opportunities  to  reach  their  full  potential,  and  cai 
contribute  at  the  hiahesi  level.  The  individual  will  develop,  courdinat 
and  assess  programs  and  policie.  designed  to  advance  the  L nucrsa\ 
commitment  to  civility  and  equal  opportunity  for  all  persons. 

New  Jersey  City  University  is  a culturally  diverge  public  urban  iiisiiiuiRi 
located  in  the  greater  New  York  metropolitan  area  and  is  one  ol  nine  siui 
collegc.s/univcrsiliC8  in  New  Jersey.  The  University  offers  undergraduate  an 
graduate  programs  in  Lhe  liberal  arts  and  professional  studies  to  appn>vinutei 
I0.(X)0  students.  The  University  has  an  extensive  CiKipcraiwe  edu..iii'’ 
program,  as  well  as  an  expanding  continuing  cducaium  program 
Position  responsihiliiics  include,  but  are  not  limited  to.  developing  .hi 
directing  the  implcmcniaiton  of  an  affinriativc  aciion  plan.  te.,civiiii 
investigating,  and  monitoring  complaints  of  disenminatum,  developm 
and  implementing  training  programs  addressing  various  aN)X’cts  ,it  c-i  i- 
cmploynicnl  oppiinuniiy  and  affirmativ  atlion.  iikmitoniig  ali  '■•..hli.w 
for  complianec.  and  serving  as  a liaison  wiih  federal  ar.d  si.ae  .:ec:..i. 
regarding  a’lnphar.cc  reviews  and  complamrs  »*t  discnmnijno' 
Qualificaitons-  A Master's  degree  is  required  as  well  as  a deir.onMraic 
record  tif  accomplishments  m higher  cducaijur;  o:  exicii  ivt  -v»vi.-:  • 
public  experience  including  significant  administratis  e cxpei  len.c  n.  equ. 
employment  opportunity  .Tnd  affirmauve  action  Strong  v. r.'.ien.  verb 
and  interpersonal  communication  skills  and  iiie  abifuv  !•*  dciiu'iv ii.. 
nrgamzalional  and  IcaJersh-.p  skills  arc  also  required 
Salary:  The  salary  is  range  .1U.  $5().144-$M.2lti  and  vviU  K-  (.onMieii'-of.i 
vv  iih  experience 

Aop;uanl\  \h.-}iild  \i  nj  u IflU-r  <•/  tipi'lu 
^ thn  c niinic'.  addresses,  and  telepnonr  inwihi  r v i i /»»»»,.  t / 

T Y <;ay  Ic  R.  Ford.  Chair 

KSa  ^ S ! T Y Amrmutivc  Action  OfTiccr  .Search  ( ommiltu 
New  Jersey  C'itT  Univcniitx 
20.^9  Kennedy  Bhd.,  Jersey  ('ity,  N.l  U73(l.' 


NEW  JERSEY 

CITY 


ASSISTANT  OR  ASSOCIATE  PROFESSOR 

COLLEGE  OF  EDUCATION 

DEPARTMENT  OF  EDUCATIONAL  LEADERSHIP  AND 
COUNSEUNG  PSYCHOLOGY 


v^'%nGoiiyerfp ' . 


TITLE;  .\s«istanl  or  Associate  Professor 
SALAKV:  L Aimpetiti^e.  commensurate  wit|i  experience 
POSITION:  iVni.u-.c  • lutl-time.  icnure-track 
EFf  ECTr\T  DATE:  Au}:usi,  JOOO 

POSITION 

T;-,e  Department  vi  Educational  lcaJcc%hip  and  Counseling  Psychology  is  seeking 
*^u.iiihrJ  applications  for  a permanent  tenure-track  faculty  position  in  Educational 
’.eaJrrsnip  ut  the  \*anv;.<uver.  VC'ashmgton  campus 

WSU  VANCOUVER 

I lit  A SC  ^ar.vO’.ivcf  ^ampus  is  i»K'at«d  in  southss'csf  NXashinc'on  state  'Uf-t  across  (he 
LiuluinbiJ  River  from  Portland.  Oregon.  A growing  branch  campus  of  the  Waihington 
'utc  I lusersitv  svsiein.  NX'SU  Vancouver  expects  to  double  :ts  student  bodv  (currently 
I sriuients)  and  laculcv  m the  nc.xi  stx  years 

DUTIES  AND  RESPONSIBILITIES 

VviZ  L Vpartmen:  ' EducationoJ  Leadership  and  Counseling  l^vchology  is  seeking  a 

fa*.ii)n  member  w'.o  ».an  tomturiablv  collaborate  svnh  colleagues  across  the  College  of 
Education,  with  prnfessional  colleagues  Irom  school  distncts  and  professional  associations, 
and  v*idi  commun.ry  members,  lii  ajditiiiu  litis  pcrsc  n must  be  prepared  to  teach 
praditaie  tour>c»  in  edu<-ationaJ  leadership  and  related  anas  (see  preferred  areas  below); 
conduct  fcsearJv.  write  proposals  for  extramural  hinding;  publish  in  areas  ol  specialization, 
advise  and  direct  graduate  student  research  at  the  masters  and  doaoral  level;  develop 
wollabur-tivf  relationships  wiih  school  districts,  proicssionaj  association^,  and  government 
agcr.cit:  M.nd  supervise  adm;mstraiive  interns  in  the  State  of  Washington. 

REQUIRED  QUALIFICATIONS 

l-.irnrJ  c ’^lor.uc  at  time  of  emplcr/ment  in  Educational  Ijcadcrshir  >r  a filjicJ  area. 
DtSIREO  Ql ’.AUriCATlONS:  Evidence  ot  teaching  etlccmencss  ^xisi-  econdary 
lese,  rvidrnce  t-i  succestlu!  professional  expenence  in  tiic  field  ol  educai.onaJ  hadership, 
i j-  f ..v-.j.  ...livKi!  aJmiimtramc  c\peiicn>.c.  spcviabred  knusvit-dgc  and  cump.tencies  to 
ira.  ii  jt  least  mo  ot  the  following'  educational  leadership.  poliO'  formation,  educational 
»,uuei  and  cihics.  educational  rrsearch.  or  measurement  and  assessment  of  learning; 
evi.lciu.e  ot  Svholarlv  productivity';  and  evidence  ol  experience  witlun  diverse  educational 
'.cuinnv  or  of  w.ho!arshiD  that  addresses  diversity  in  education. 

APPLICATION  AND  SCREENING  PROCEDURES 

■v,.rrcr.:ne  of  appii-_jnis  will  begin  February  I , dOOO  and  continue  until  the  position  is 
!.  I'o  ;,  and  app'uJt.-'T.  are  er.cojr.icfd.  Persons  vs  ishu'.jj  to  jppiv  for 

(!  , i si.ojld  'end  a inter  ot  application  aodicssing  rbe  qualificjuon  criteria; 

'I  I",,  .oifeni  icn.-rv  vd  rctommcnUalion  {withm  one  vcar.i,  rwo  samples  ol  scliolaily 
Z wi'Oics  each;,  and  a current  comprch<-mi\c  vita  including  the  names. 
.l.lr.-N'ci  and  phone  numbers  ot  at  least  three  additional  references 

\().MIN\rU)NS  AND  APrilCVnONS  SHOLI.D  RE  SENT  TO: 

Df.  Cap  Peek,  Chair 

Educational  Lesdrrsthip  Search  Committee 
VC'ashington  State  University'  Vancouver 
14204  NE  Salmon  Crerk  Ave 
V'ancoover  WA  986A6 
Phone  (360'(  546-5b60 

I nr  details  regarding  this  position,  cunuci  Dr.  Peek  at  :buO;  S-lb-'U’S.T 

Swre  t numiry  ts  an  rquul  epporruruty/ajjirmanve  (urtiua  education  and 
<^piayrt  MrmLcn  oj rdimc  mincrtnst,  u^mm,  Vi^mam-era  cr  disabled  vetfrans. 


] 

tC] 

E A] 

N 

»• 

Discover  Kean.  Discover  your,  future.  " 

Kean  University  is  committed  to  excellence  and  to  developing  and  strengthening 
ties  with  the  community  Kean  University  takes  pride  in  its  continuing  efforts  to  t 
ticuttural  professional  community  serving  a diversified  student  population  of  12.L 


DIRECTOR  OF  FINANCIAL  AID 

RmpofulbiliUes:  The  Director  is  responsible  for  providing  leadei 
direction  to  an  office  that  awards  more  than  $19  million  in  student  fin 
and  scholarships  annually.  The  Director  has  responsibility  for  the  de 
cution  and  effectiveness  of  a system  or  internal  controls  which  pro' 
sonable  assurance  that  the  office  operations  and  the  financial  aid 
are  effective  and  efficient,  assets  are  safeguarded  information  is  rel 
the  office  complies  with  applicable  laws,  regulations,  policies,  and  pr 
Qualification*:  The  successful  candidate  should  demonstrate  crea 
agement,  planning,  and  problem  solving  ability.  Strong  interpon 
communication  skills,  proficiency  with  computers,  and  an  extensiv 
knowledge  of  federal  and  state  regulations.  Direct  Lending,  automt; 
cial  aid  systems  will  be  required  as  well.  The  Director  should  have  e 
and  a record  of  success  in  selecting,  leading  and  training  staff  t 
exemplary  financial  aid  services  to  a diverse  student  body.  Bacheio 
required:  Master's  degree  preferred,  A minimum  of  five  years  exp 
Financial  Aid  in  a university  setting  is  required. 

AppHeathm,  Salanr,  BeneMs  hrfonnation:  Review  of  applications 
immediately  and  continue  until  the  position  is  filled.  Application 
should  include  a cover  letter,  current  resume  and  names, 
addresses,  and  telepho.ie  numbers  of  three  references. 

Official  transenpts  and  three  current  letters  of  recom- 
mendation are  required  before  appointment.  Apply  to: 

C'  3ir,  Search  Committee  for  Director  of  Financial  Aid,  ■■ 

O.r.ce  of  the  Provost,  Kean  University,  1000  Morris  ,* 

Avenue.  Union,  NJ  07083.  Salary  is  competitive  and  Xyk-C/. 
rommensurate  with  qualifications  and  experience. 
Lumprehensive  benefits  program  included. 

. • - 1 I-. CC.r\/ A A .tirtr* 


1S3&  ^ 

DIRECTOR  OF  UWIVERSITY  COUNSEUNG  SERVICES 

Tie  DwtSion  of  StudenlA^irt  at  i^rgtma  Commompeatlb  University  mmles  appucattons  atul 
nmmotKms  for  the  Director  cf  LhhersUy  Counsslmg  Henxos. 

The  mission  of  Unwersit)'  Counseling  Services  ai  Virginia  Commonftwlih  University  is  to  provide 
psv^ological  services  (o  \*CU  students  and  the  Universiiv  community  in  such  a vvay  that  audems  can 
meet  ihdr  academic  needs  while  having  the  opponunity  to  develop  persotulh;  socially,  and  emotionally. 
Service  delrvecy  includes  individual  counseling,  group  psy^iherapy,  crisis  intervention,  couples 
counseling,  mulUcuUuraJ  programming  and  outreach,  academic  success  workshops,  and  other  outreach 
and  consuiuiion  services  to  students,  faculty,  arul  suuT  University  Counsebng  Services  is  an  Amcncan 
Psy'chological  Association  approved  intern  training  agency  while  serving  also  as  a training  site  (or 
students  in  soda)  work,  rehabilitation  counsebng.  pastoral  counseling,  psychiatry,  and  clinical  and 
counseling  psychology  In  addition  to  the  Diroaor,  the  staff  is  composed  of  an  Assistant  Director, 
Coordinator  of  Teaming,  four  staff  psychologists,  one  staff  sodal  worker,  a consulting  psyrhiamst.  and 
support  staff  in  ofTtces  on  two  campuses.  The  Diredor  reports  to  the  Vice  Provost  for  oiudcni  Affairs 

K£SFO.\SlBUJn£S 

LEADERSHIP.  The  Director  must  articulate  a vision  for  the  department;  set  annual  obiecuvcs;  prescribe 
and  practice  ethical  behavior,  recruit,  select,  superrise.  and  develop  other  staff  in  the  departmcni, 
manage  resources  and  bwiget;  communicate  effecuveW  with  all  constituencies;  collaborate  with  ether 
departments;  and,  continuously  monitor  and  improve  program  offerings  in  response  to  changing  needs 
of  the  students  and  the  institution. 

ADMINISTRATION:  The  Director  is  responsible  for  the  overall  administration  and  coordination  of  the 
acltviLies  of  the  University  Counseling  Services  through  their  offices  on  both  campuses  of  Virginia 
Commonwealth  University.  The  Direaor  is  re^nsible.  in  consultation  with  the  staff,  for  the  development 
of  annual  goals  for  the  department;  for  ihe  admimstrabon  of  ihe  departmental  budget;  for  the  seleaion 
of  staff  and  imems;  for  the  provision  and  maintenance  of  facilities  and  technology  consistent  wuh  its 
mission;  for  the  preparation  of  an  annual  ropon  of  the  aciivniesand  accomplishments  of  the  department, 
and  for  providing  service  on  univcrsity-widc  and  divisional  committees. 

SUPERVISION:  The  Director  is  re^nsiblc  for  recruiting,  selecting,  training,  and  supervision  of  all  staff 
within  the  department.  Staging  shcukl  rcnecl  the  diversity  withm  the  student  cummunity  and  all  staff 
should  be  fully  qualified  within  their  respective  level  of  training  The  Director  should  provide  for 
professional  development  opportunities  and  provide  for  the  education  of  staff  regarding  legal  issues 
governing  the  delivery  of  rounsding  and  psychological  services 

CAMPUS  AND  COMMUNITY  RELATIONS:  The  Director  is  responsible  for  assuring  that  the  counseling 
service  develops  close  cooperation  with  campu.s  referral  sources  and  with  members  of  the  faculty  and 
staff  who  seek  consultations.  The  counseling  service  should  establish  dose  cooperation  with  such  areas 
as  career  planning  and  placement  services,  special  academic  support  units,  specialized  student  sen  ices 
(e.g.  services  for  students  with  disabilities  or  intcmaiKmal  and  minority  senicesX  student  health 
services,  veu  police,  residence  life  program,  and  other  academic  or  administrative  units  as  appropriate.  | 

QUAUFICAnONS:  The  successful  applicant  will  possess  the  following  required  qualifications  an  : 
earned  doctorate  preferably  from  an  AFA  accredited  program,  or  equhaJeni  experience,  a minimum  of 
five  years  of  dinical  eqienence  or  leadership  experience  in  a dinical  seiung,  preferably  in  a college  or 
imiwrsity  counsding  center,  be  licensed  or  eligible  to  be  licensed  in  the  Commonw^th  of  Virginia, 
experience  and  competency  in  providing  individual  and  process  oriented  group  psychotherapy,  and 
experience  in  providlRg  training  and  supervision.  In  addition,  the  following  preferred  qualifications  will 
be  considered:  profcssiciul  imolvemcni;  the  existence  of  personal  anribuies  that  enable  effective 
inicractiOQ  with  admin istntors,  faculty,  and  students;  provxsion  of  consuitaiion/tcadership  m policy 
formation  and  program  development;  qualifications  for  leacliing  of  courses  in  academic  departments; 
knowledge  of  legal  issues  and  responsibiiiues  for  the  profession:  and  evidence  of  an  understanding  of 
and  adherence  to  the  higliest  principles  of  ethical  heliavior 

SAURY;  The  salary  for  the  Director  of  I.T,iversrivOiunj.elinR  ScrMce>  jv  u>mpciiii>t  and  V'.ill  riH;  ci  the 
experience  of  the  successful  candidate 

AFFUCATIO.N  PROCESS:  ApjiIica.on  mit'A  will  Ixgm  un  K-briiar\  2U0U  and  the  position  will 
remain  open  until  filled,  Appbcaiionv.i.usi  include  a Iciur  uf  in'ini  n.sumc.and  names.  jJdres.M.-v. and 
telephone  numbers  of  three  references.  SUBMITTO: 

Ms.  Ctumcn  II.  OcIL  Division  of  Student  Affairs. 

Virginia  Commonwealth  University 
TO  Box  84501'.  Richmond.  VA  232S4-50P 
^'..(iell©vcu.cdu 

for  addiiional  information  about  Virginia  Corr  -’onwcalih  UnivrrMiv  \imi  our  \idi  sac  a wT.-w.vcu.cdu. 

Wrgiww  LOPimomKUilth  li » >,  t./w/f  t'mplco’pwnl'.ifi^’ulin  »*,  <;  •»! 

\^nmni  miNun/j;:,  utUjKryj!^  ui:i  an  {7/aam.i'n/  lo  n//*.; 


Lawrence  Unwersity  invites  applications  far  a tenure-track  position  a\ 
the  assistant  ptvfossor  level  in  secondary  education  beginning  fall  2000. 
Te:udiing  resportsibiiities  include  psychology  of  learning,  general  secondary  methods,  and 
supervision  of  student  teachers.  Other  areas  of  teaching  mav  be  developed  according  tr 
interest  and  expertise.  Special  consideration  will  be  given  to  candidates  able  ro  teach  oi 
develop  courses  that  would  fall  within  environmental  education  or  ethnic  studies.  .Applicant: 
must  have  a Ph.D.  or  Ed.D.  in  eduational  psycliology,  curriculum  and  instruction,  or  s 
closely  related  field  and  a minimum  of  thiee  years  successful  teaching  in  secondary'  school 
(grades  6- 12V  Again,  special  consideration  will  be  given  to  those  who  have  taught  middle  o: 
high  school  math,  science,  environnieniai  studies,  .foreign  language.  ESL  or  compute 
saence.  Understanding  of  instruaional  technology  in  teaching  and  learning  cxpeacd.  / 
commitment  to  multicultural  education  and  to  actively  working  with  local  schools  anc 
teachers  is  desired  Applicants  should  be  willing  to  teach  in  the  umrersicy's  multidisciplmar^ 
freshman  studies  program.  TTiough  the  emphasis  is  on  teaching,  faculty  ai  Lawrence  an 
expected  to  contribute  to  the  university  community  and  to  be  engaged  in  Knolariy  research 
Appiicacions,  including  c.v.,  a statement  ofeducaiionai  philosophy,  teaching  and  researcl 
interests,  and  at  least  three  Icttcn  of  recommendation  should  be  sent  to  Stewart  Purkey 
Education  Depaxtmem,  Lawrence  Univemity,  PO  Box  599,  Appleton,  WI  54912. 
Lawrence  is  a private,  seteccive  undergraduate  libe.'xl  arts  institution  of  1200  student 
located  in  Appleton  (p'-'p  69.000)  in  northeastern  Wisconsin 

brtpiy/www.lawrvDcc.edu).  Students  do  not  major  in  education,  but  prospective  teacher 
enter  the  certification  program  from  the  college  of  arts  and  sciences  and  from  Lawrence' 
acclaimed  conservatory  of  music.  Approximately  10%  of  each  graduating  class  bccom 
eligible  for  certification.  Lawrence  is  an  equal  employment  opportunity  institution  an< 
encourages  applications  from  people  of  color,  women  and  members  of  othe 
underrepresented  groups.  Review  of  applications  will  begin  m February  of  2000  ant 
continue  until  the  position  is  filled.  N'cMninations  welcome.  A£RA  interviews  possible. 


Community  Chlleges  f ; 


CHANCELLOR 

Responsibilities:  The  Chancellor  serves  as  the  chief  executive  offi 
cer  for  Connecticut's  system  of  twelve  Community  Colleges  anc 
reports  directly  to  the  Board  of  Trustees;  directs  the  operations  o 
the  twelve-college  system  and  the  office  of  the  Board;  ensures  the 
implementation  of  the  policies  and  regulations  adopted  by  the 
Board;  serves  as  the  chief  advisor  to  the  Board  with  respect  to  edu 
cafional  policy,  budget  and  facilities  planning  and  administration 
personnel  policy  and  collective  bargaining,  and  submits  to  the  Boare 
information  and  recommendations  concerning  any  phase  of  systen 
policy  or  administration  as  may  appear  necessaiy  to  the  bes 
interests  of  the  system;  serves,  with  the  Board  chairman,  as  chie 
spokesperson  for  the  Board  and  the  system. 

Qualifications;  A strong  commitment  to  the  mission  of  the  compre 
hensive  community  college;  highly  developed  skills  in  leadership 
communications,  and  interpersonal  relations,  and  the  ability  to  wor 
effectively  with  ail  elements  of  the  system  and  the  communities  the 
serve;  substantial  administrative  ability  and  skills  in  fiscal  manage 
ment;  experience  in  academic  and  administrative  leadership 
Doctorate  preferred  or  equivalent  professional  background  c 
experience  (For  a complete  position  description  please  call  (86C 
725-6602). 

To  apply  submit  letter  of  application  with  detailed  resume  tc 
Mr.  Andrew  C.  McKlrdy,  Interim  Chancellor,  Chancellor  Searef 
Board  of  Trustees  of  Connecticut  Community  Colleges,  6 
Woodland  Street,  Hartford,  CT  06105.  Closing  date  for  applicc 
tions  Is  January  15,  2000  (Date  of  postmark). 

THE  CONNECTICUT  SYSTEM  OF  COMMUNITY  COLLEGES  I 
AN  EQUAL  OPPORTUNITY.  AFFIRMATIVE  ACTION  EMPLOYEF 
PROTECTED  GROUP  MEMBERS  ARE  ENCOURAGEI 
TO  APPLY. 


Bunker  ihll  Community  CoHeyie  is  a midn-campus  urban  communn\-  college.  The  College  's  main  campus  is  tocaied  »>i  the  historic  Charlestoy^  n neighborhood  of  Boston 
A second  campus  is  located  in  the  city  of  Chelsea,  immediately  adjacent  to  Boston.  The  College  also  offers  classes  at  off  site  locations  including  a small  satellite  center 
Cambridge.  Bunker  Hill  Communiry  College  serves  more  than  6.VOO  students  annually  and  incorporates  multi-cultnral  perspectives  *ihich  mirmr  the  diversity  of  Boston 
the  region  and  the  xorld.  Students  of  color  account  for  neorlv  of  all  enmlled.  More  than  half  of  the  student  bodv  is  female.  There  are  more  than  250  intemattonal 
students  who  represent  more  than  70  different  countries. 


Non-Unit  Professional  Positions 
IB  P^nn  of  rnmmimitir  Education 


RESPONSIBIUnCS:  Ttie  Dean  of  Community  Education  reports  to  the  Vice  President  of  Academic  and  Student  Affairs  and  is  responsible  for  norvcredit 
courses,  the  Weekend  and  Evening  College  (which  offers  packaged  credit  programs),  satellite  centers  and  adjunct  faculty  development.  This  is  a new 
position  repuiring  the  talents  of  a creative,  hardworking,  and  persistent  individual. 


QUALIFICATIONS:  Master's  degree  in  Community  or  Adult  Education  or  closely  related  field  (Doctorate  preferred):  Administrative  expenence  at  the  Director's  level 
above  with  continuing  education  programs  and/or  with  distance  learning  programs  (community  college  expenence  preferred);  Adjunct  or  tuMime  teaching  experience 
Entiepreneunal  spirit  resulting  in  innovatrre  and  profitable  programming. 


PROVEN  ABILITY  TO:  Develop  and  manage  dynamic  programs  that  meet  educational  community  needs  with  an  emphasis  on  life  long  learning;  work  with  faculty  i 
diverse  populations:  Develop  and  manage  budgets:  Understand  the  professional  development  needs  of  adjunct  faculty;  Develop  offcampus  sites  from  corxiept  to 
reality;  Design  and  administer  weekend  and/or  evening  instructional  programs. 


SALARY  RANGE;  $60,000.00  • $65,000.00/yr. 


Director  - Office  of  Grants  and  Contracts 


RESI*ONSISIUnES:  BHCC  seeks  an  experienced  and  energetic  funding  development  professional  to  provide  leadership  for  the  College's  Office  of  Grants  and 
Ckxitracts.  In  addition  to  the  capacity  to  secure  external  funds  to  support  the  collie  mission  and  goafs,  the  position  requires  the  ability  to  work  collaborabvety  across 
the  college  to  develop  ideas  for  grant  projects.  Reporting  to  the  Executive  Dean  of  Workforce  and  International  Development,  The  Director’s  responsibilities  include 
supervising  one  professional  staff  membeq  identifying  arid  obtaining  funding  to  support  a broad  range  of  activities  such  as:  acquisition  of  capital  equipment  student 
recruitment  retention  and  success,  professional  development,  curriculum  and  instructional  materials  development,  transition  of  ■bridge'  programs,  and  other  initiativ 
that  address  college  goals.  The  Director  will  provide  leadership  in  refining  internal  processes  for  proposal  development  review  and  implemeritanon. 


QUAUFKADONS:  Bachelor's  degree.  Master's  degree  preferred;  A minimum  of  three  years  o'  progressively  responsible  expenence  securing  grants  in  an  academe  or 
not-forprofit  setting  with  eviderce  of  outstanding  accomplishments;  Demonstrated  leadeiship  and  project  development  skills;  Administrati'«  and  computer  skills. 


PROVEN  ABILITY  TO:  Idetitify  funding  sources  that  support  college  goals:  Present  funding  opportunities  to  senior  management,  faculty  and  staff  and  engage 
active  participation  in  resource  development  projects;  Collaborate  with  senior  management,  faculty  and  staff  to  develop  competitive  grant  projects;  Direct  and 
supervise  the  preparation  of  college  proposals  that  result  in  the  acquisition  of  external  funds:  Monitor  grant  awards  from  start-up  to  project  completion;  Work  in 
a drve.rse  environment  with  an  ability  to  capitalize  on  muibcultural  resources;  Work  in  an  environment  in  which  change  is  a highly  valued  cultural  characteristic. 


SALARY  RANGE:  $60,000.00  • $65,000.00/yr. 


3an  of  Institutional  Effectiveness 


RESPONSIBUnES;  As  a senior  level  administrator  reponmg  directly  to  the  President,  the  Executive  Dean  is  responsible  for  providing  collegewide  leadership  and 
direction  in  the  areas  of  strategic  planning,  institutional  research  and  assessment  The  Executive  Dean  supervises  the  Direaor  of  Research  and  Assessment. 


QUAUFKAnONB:  Master’s  degree  in  Social  Science.  Psychology,  Mathematics  or  related  field  with  applied  research  emphasis,  earned  Doctorate  preferted; 
Management  experience  at  the  director's  level  or  above;  ExperiefKe  in  research  design,  statistical  analysis  and  interpretation  of  findings  related  to  higfier  education: 
Expenence  with  appropnate  statisbcal  and  reporting  software;  Expenence  in  leading  planning  and  assessment  initiatives. 


PROVEN  ABILITY  TO:  Coordinate  collegewtde  strategic  planning,  monitor  and  assess  results:  Initiate  and  conduct  a collegewide  assessment  process  with 
emphasis  on  academic  prograrns:  Assess  trends  and  develop  evaluation  tools  to  support  planning  and  overall  institutional  effectrveness:  Work  effectively  wi 
faculty  and  staff  within  an  ethnically  and  culturalty  diverse  environment:  Monitor  and  ensure  compliance  with  all  state  and  federal  reporting  requirements  sue 
as  IPEDS:  Prepare  self-studies  and  reports  for  accreditation  or  for  other  agencies:  Develop  and  use  institutional  databases  to  identify  .key  vari^les  related  t< 
student  success:  Present  complex  material  to  a variety  of  audiences  so  that  essential  infomiation  is  understood. 


SALARY  RANGE;  $68,000.00  • $73,000.00/yr. 


REVIEW  OF  APPLICATIONS  FOR  ALL  POSITIONS  WIU  BEGIN  ON  JANUARY  3,  2000. 


To  apply  in  confidence,  interested  candidates  should  send  a resume,  cover  iener  and  a siaiemeni  addressing  each  of  the 
qualificaiions  and  proven  abilities,  to.  Molly  B.  Ambrose,  Director  of  Human  Resources  and  Labor  Relations,  Bunker 
HQl  Community  CoUege,  Job  Code:  H012/ni’99, 250  New  Rutherford  Avenue,  Boston,  MA  02129-2925.  Bunker  Hill 
Community  College  is  an  Affirmauve  Action/Equal  Oppomirnty  Employer.  Women,  people 
of  color,  individuals  with  disabilifes  and  oiheis  ,ve  strongly  encouraged  to  apply. 


Uanjiagfor  tbe  fUal  VTorld  I 


Looking  for  a back  article  of 

Hispanic  Outlook??^ 


\ "Hispanic  Ouilook  in  Higtier  Education" 

: is  archived  in  tl’.c  EPMCMatabasc  on  an  annual 
; basis.  These  annua!  cumulations  (26  issues)  may 
• be  purchased  (in  microfiche  or  reproduced  paper 
: copy)  from  the: 

EHIC'DocTuneni  Rcprodtiction  Service  (EDRS) 
7420  Fullerton  Road,  Suite  100  • 

Springfield,  VA  22153-2852  \ 

TEL:  800-443-3742;  703-440-1400;  ! 

FAX;  703-440-1408;  • 

FmT.S^inel-cd.i?ov  ' 
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Now  accepting: 


ad  deadline  March  7th 


■ 


^Skagit 

SBValle>' 

College 

M(»unl  \iTnon  VVa<^hiR2ton 


VICE  PRESIDENT  OF  ADiMEVISTRATIVnE  SERVICES 
SPEECH  INSTRUCTOR 
DIESEL  MECHANICS  INSTRUCTOR 

Skagii  Valiev  College,  3 mulii-campus  diairici  siiuaicd  beuseen  ihe  Noah  Cabcadc  ; 
mountain  range  and  Pugci  Sound  in  the  Pacific  Noahwcsl.  invncs  applications  lor  the 
position  ol  Vjcc  President  of  Adniimstraiivc  Sen  ices.  Ihis  position  senes  as  the  chief  ; 
financial  officer  and  is  responsible  lo  the  President  for  providing  vision,  leadership  on  i 
budget  development,  planing,  administration,  and  evaluation  of  all  aspects  of  policy  and  , 
operations  for  Administratuc  SerMces  Requires  Master's  degree  from  an  accredited  - 
institution  in  Business  Administration.  Public  .Administration  or  related  field  or  CPA.  and 
equivaiem  OJ  ine  vears  oi  progrcsDiveiv  rcsponsio.e  luii-iime  administratis e and 
supervisory  experience  with  fiscal  affairs  and  facilities  management.  Competifive  salarv  ; 
and  benefit  package  available  Position  will  begin  June  1.  -000  Screening  to  begin 
Kcbmar'.  15,2000 

Skagit  Valiev  College  is  also  seeking  applicant  fur  the  following  full-time,  lenurc-irack 
facuir  positions  to  begin  September  2000 

Speech  Instructor:  Master's  in  Speech  Communication  or  closciv  related  ficid  ; 
; required.  Background  in  Muiiiculturjl  communicatuvr.  and  or  olhc”  mulncuiiurai 
experience  desired.  Screening  to  begin  Januar>  3.  200o 

' Diesel  Mechanic  Instruclor:  Associ.-uc  Degree  m Diesel  leiatcd  field  or  cqu. valent 
; Joumcv -level  industrial  diesel  technician  with  at  least  five  > cars  ol  experience,  including 
I related  electronics.  Screening  lo  begin  January  M.  2000. 

i For  required  application/information,  contact:  Skagil  Vallt-v  College.  Human 
Resources  Office.  2405  E.  College  Wav,  Mount  \crnon.  WA  9K273;  .ViO-4 16-7800  or 
www.svc.ctc.edu 

SVC  IS  an  EOE 


jrh  harrisbupg  area 
lyjP CO 0-1, unity  college 

DIRECTOR, 

SNSTITITIONAE  DIVERSITY  AND 
MINORITY  STUDENT  AFFAIRS  (PIN164) 

K.'ponmp  to  the  Vice  President.  Student  Affairs/Dcan,  Student  Services.  deveJops/manage.'  a 
comprehensive  College  jOTgram  vvhich  promotes  suppon  and  success  tor  students  at  each  campus, 
works  uiui  staff  to  <lsmsi  in  accomplishing  in.vuiuiiona!  goals  nrlating  to  recnmment/reiemion  of  a 
divert  aodent  popuUtKw  aid  m (fcveloptng  rrieritonng  and  other  services  to  mhance  ite  cm  ironmcn; 
ot  suppon  for  tr^ditionaliv  underrepreunied  populations;  immcis  with  commuruiv  orsa^Jzauon^ 
<ind  the  Mulii-Culrural  Advisorv  Ccrntmitiee'  establishes  a collegia]  climate  that  promotes  acodemic 
jLhievement  of  students  from  undcrrepre-venied  populaiion.s:  assists  in  the  College-wide  effort  to 
incorporate  cultural  diversii>  in  the  cumeuium  and  in  insinicuon.  and  coun.seling.  education, 
tiumaniiies.  social  science,  or  related  field:  four  years  of  demonstrated  effectiveness  in  planning, 
devebping  and  implementing  programs  geared  to  increising  academic  success  for  students  frC’m 
diverse  backgrounds,  evccllcnt  imcrpcrsonal.  cross-cultural,  orearuzational  and  communication 
skills;  the  ability  to  amculaie  the  goals,  mission,  objectives  and  program  of  the  College  to  a Aide 
judiencc  and  u-  utiluc  v omputer  lechnc'logv  f.''r  opamum  cfficiencv.  know  ledge  of  and  commiimer' 
to  the  mission  ci  a comprchcnbivc  community  college:  understanding  of  and  appreciation  tor  a 
collaborative  work  environment  that  values  shared  governance  and  collcgiality:  commitment  to 
faculty  and  staff  diversity,  and  the  demonstrated  ability  to  work  effectively  with  a racially  and 
culturallv  diverse  faculty,  staff  and  student  body  Annual  salary  is  beiween  $46,000  and  $51  ‘’5r' 
Pisco  i'n  e.xpenencf 

BOOKSTORE  DIRECTOR  (PIN  166) 

Manages  and  operates  the  College  Bookstore  and  supers  iso  personnel  assigned  to  the  Boc>ks«ori- 
Requires  a related  Bachelor's  degree  or  equiv  akr.t  experience  (7  yearsi  and  education;  three  yca^ 
o!  cxpcnence  in  a college  book  store  including  at  least  two  yta^  as  a Bookstore  dircaor'manacer 
witn  aJminisUaiivt,-. level  responsjbihncs.  demonstrated  ability  to  pcriorm  bookstore 
mjnacemeunKTchaftdistnc  and  io>ufxTvi*<  bvekstoft  per  onnel.  the  abiliry  to  control  cj'fvinvent.'.'v 
t.'  dcvclop.iniplcment  effective  bookstore  policiciw'procedurcs.  to  identify  pnoniies/implemeni 
aJrmrMra'.ive  decisions  leading  ro  the  achievement  of  Collegc/urut  goal.s.  ’ivl  to  e.stablisa maintain 
cficctive  working  relationships  w iih  others,  and  evidence  of  sclt-directionfimiiaiise.  wiin  probiem- 
vilvmg  ability  Coursework  in  reuiling/'computer  mformaiion  Systems  and  CSP  desirable  Annual 
salary  between  $.'^9,600  and  $44,550  based  on  cxpcnence 

tvcellem  tnngc  benefit  package.  Submit  letter  of  applicauon  .resume  artd  unofficial  trani^npts  ic 
the  Hamsburg  .Area  Community  Collcge.OfTiccof  Human  Resources,  i Appropnaie  PIN)  Hamshirg 
Area  Communiiv  College.  One  HaCC  Drive.  Harrisburg.  PA  17110.  AA^EOE 


- ' ’^‘’''iBSlSTANT^ 


Urbpi  Policy  aud  Community 
Economic  Development 

llic  Rolic-rt  J.  Milanii  Gradiialc  Silmnl  nf  Maiia^i-mciil  ami  I rliaii 
Policy,  a division  of  .\cvv  ScIhhiI  I nivcrsilv.  ^cclo  c-amlidaic-  for  an 
.\>.M>tanl  or  A»iK:iato  Profo.'M.r  It-vtl  u|>|Hiinlnient  vvitli  pnniarv 
rc-search  am!  toacliin"  inton-'t  in  urban  and  c (ininiiinity  ocononiic 
developniunt.  Tlii>  |>o.'ilion  will  1»l-  a |owil  a(i[minlment  Ih-Iwc-cii  tin- 
Conmuinily  Dovolopmc  nl  Kt-x-arcli  Cfiilcr  ff'.DRC)  and  tin-  I rli.m 
Poliov  Anal\.si>  Projnani. The  CDKCa(K'c  ializc>  in  comnuinity  liax'd 
apfiroaclu-.-  to  tin-  revitalization  of  di>tre»ed  and  at-n>k  iieiftlilior- 
hood.'.  a."  well  a-  the  aelivitio  and  effeetivem""-  of  eoniniiinitv  or".i- 
niz.ition.'.  and  the  in-tiliitioii-  ,iml  |ioh>  'e--  that  •-iip|>ort  their  work 

Rectnireiiieiil';  Ph.D  in  Piihlu  Puliev.  1 . oiioiiin I ihan  Pl.inninj; 
or  a related  field:  MihaUnilivi'  e\|«Tiem  e -e,  the  pnm  ip.il  investijr.itoi 
of  -pon.'ored  reaeari  h pr.iiec  t-i  .aid  a ri  eord  of  liiil.ir.liip  c on.-mtenl 
with  till  faeiiltv  r.iiik  of  ihe  ap[K.iiiliiienl.  .mil  ahililv  to  leai  h 
eeononm  >.  -tati'tu>.  oi  |Kihi  \ .ina!v..m  at  the  "r.idiiate  level.  Send 
cover  letter  and  c.v.  hv  iJeeeiiiher  2‘k  !’)•)'>  lo:  Edwin  Melendez. 
Suireh  Conimillee.  Mil.ino  (li.idu.ile  Seliool.  fifi  Fifth  \vemie. 
Room  812.  .New  ^iirk,  \S  10011.  .\ffirni.ilive  ;ii  tlon/erpi.il 
opjiorlliliitv  eiiipliivei. 

New  ScIkk)!  University 


SA.\  JOSE  Ei  £RGRi:E.\  COMMUNITY  COLLEGE  DISTRICT 
is  currently  accepting  applications  for  full-time  faculty 
positions  in  the  following  areas; 

(Open  until  filled) 


Air  r..u,.  u:,J  Ki.if.i:wTjiuin  tHVAC' 

Biolop 

Cl>  Network 

t'I7  insiru.io: 

l,tH»rdiiui.'f  k.  tMj.'isvior 

k ol  Pi‘jh!v.J 

N SiTVKCv 

Csmnseling 


l-icctrs>n;.t  lnsfii:c?-r 
l-nglish  In.siruciof 

esL 

Forcign  l-mgi:igc.'lTrii, li 

Hisior\  Instrui-ior 

li>siruv.i]i)ii.il 

L-iscf  ’(c<.h'l  ivcifttnus 

Math 

Pm-sicx 


)t  h tlt-xcripni’n  .ir.sl  \isir  vuir  v.thsiu 

w s j ec  cd . cc.  ca- us 

t iti  l'(-  mjilcJ  lo  Vou  vend  a .S  A I 
Human  Keiources'5)ECC[> 

•i^SO  San  Eclipe  Road 
Sjn  jou-,  CA  951 3*»- 1 5'^'^ 

■fclcpiicnc:  (408)  2"0-6406 
2~i  ll.)ur  Job  |jnc  (408)  223-670- 
I mail:  sjcccdhrC'' sjcccd.cc.ca.us 


El 


SUMMER  2000 


Temple  University  is  a senior,  comprehensive,  public  research  university  located  in  Philadelphia.  The  current  student 
enrollment  is  approximaleiy  28,000.  The  Colleae  of  Education  seeks  to  fill  six  tenure-track  faculty  positions  effective 
September  1 . 2000.  Salaries  will  be  commensurate  with  qualifications  and  experience. 

Counseling  Psychoiogy.  The  Department  of  Psychological  Studies  in  Education  seeks  to  fill  a tenure-lrack  position  in 
Counseling  Psychology  al  the  assistant  or  associate  professor  level.  Applicants  from  an  APA-approved  doctoral  program 
with  an  APA-approved  internship  are  preferred.  Demonstrated  leaching  experience  and  solid  clinical  skills  are  required,  as 
well  as  a v/ell-developed  research  program.  Preferred  areas  of  research  include  career  development,  assessment,  and 
preparation  and  training  of  school  and  agency  counselors.  Primary  responsibilities  include  leaching  graduate  level  cours-  ' 
es.  supervising  dissertations,  coordinatioruif  doctoral  iniernships  or  master's-leveijield  work  placements. 

Higher  Education.  The  Department  of  Educational  Leadership  and  Policy  Studies  seeks  to  fill  a tenure-track  position  at 
the  assistant  or  associate  professor  level  in  the  Higher  Education  concentration  within  the  Educational  Administration  pro-  ' 
gra.m.  Candidates  should  have  a well-developed  research  program,  with  publications  in  one  of  the  standard  research  areas 
in  Higher  Education  such  as  the  administration  of  academic  programs  or  the  administration  of  student  services. 
Candidates  must  possess  demonstrated  expertise  in  current  quantitative  research  methods.  Primary  duties  involve  teach-  ; 
ing  general  and  specialist  courses  in  the  Higher  Education  concentration  of  the  Educational  Administration  program,  as 
well  as  serving  as  a member  or  chairpersoirof  dissertation  committees. 

Instructional  Technology.  The  Deparfment  of  Psychological  Studies  in  Education  seeks  to  fill  a tenure-track  position 
in  Instructional  Technology  al  the  assistant  or  associate  professor  level.  Applicants  should  have  an  earned  doctorate  in 
Instructional  Technology,  Educational  Psychology  or  a related  field.  Preference  will  be  given  to  candidates  with  experience 
and  expenise  in  developing  Instructional  Technology  programs,  applying  instructional  technology  resources  effectively  in 
various  education  and  training  contexts,  and  evaluating  the  impact  of  such  ventures.  Primary  responsibilities  will  include 
teaching  graduate  level  courses  in  Instructional  Technology,  supervising  dissertations,  developing  a new  Instructional 
Technology  specialization  within  an  established  Educational  Psychology  program,  and  collaborating  with  colleagues  in 
using  instructional  technology  effectively  to  enhance  instruction  within  the  College  and  the  University. 

Kinesiology.  The  Department  of  Kinesiology  seeks  to  fill  a tenure-lrack  position  in  Exercise  Physiology  at  the  assistant 
or  associate  professor  level.  Primary  duties  include  leaching  graduate  courses  In  Exercise  Physiology  and  undergraduate 
courses  in  Exercise  Science  and  menioring  doctoral  and  master's-level  students.  Successful  candidates  are  expected  to 
maintain  an  active  research  agenda  including  the  acquisition  of  external  grants.  The  Directorship  of  the  Department's 
piokinetics  Research  Laboratory  may  also  be  included  as  part  of  this  position.  Required  qualifications  include  at  least  one 
degree  in  Kinesiology  or  related  Movement  Science,  demonstrated  knov/ledge  and  expertise  of  environmental  and 
advanced  cardiovascular  physiology  and  in  vivo/vitro  animal  models  with  preferred  experience  in  Molecular  piology,  and 
previous  affiliation  with  an  active  research  laboratory. 

School  Psychology.  The  Department  of  Psychological  Studies  in  Education  seeks  to  fill  a tenure-track  position  at  the 
assistant  professor  level  in  its  APA-accredited  School  Psychology  program.  Preference  will  be  given  to  applicants  who  are 
graduates  of  APA-accredited  programs  in  school  psychology,  are  certified  school  psychologists,  and  who  are  licensed  or 
eligible  for  licensure  in  Pennsylvania.  The  responsibilities  associated  with  the  position  include  teaching  graduate  courses, 
supervising  doctoral  dissertations,  providing  clinical  supervision,  and  establishing  a program  of  research.  Preference  will 
be  given  to  applicants  who  have  an  interest  in  school  psychology  issues  as  they  relate  to  urban  education  (e.g.,  policy 
issues  in  urban  education,  multicultural  assessment,  interventions  with  disadvantaged  youth,  violence  prevention,  etc.)  or 
the  neuropsychology  of  learning. 

Science  Erfucation.  The  Department  of  Curriculum.  Instruction  and  Technology  in  Education  seeks  to  filt  a tenure- 
track  position  at  the  assistant  professor  level  in  the  Science  Education  program.  The  position  requires  a Ph.D.  or  an  Ed.D. 
with  a concentration  in  science  education  and  graduate  level  courses  in  a science  discipline  beyond  an  earned  undergrad- 
uate maior  in  biology,  chemistry,  or  physics.  Preference  will  be  given  to  candidates  with  leaching  experience  in  a K-12 
classroom.  Candidates  will  be  expected  to  demonstrate  a successful  record  of  teaching  and  scholarship.  Experience  in 
insiructional  technology  is  necessary.  The  position  will  include  teaching  courses  in  content  and  pedagogical  knowledge  to 
undergraduate  and  graduate  students.  Candidates  must  have  a commitment  to  teacher  preparation. 

Applicants  interested  in  any  of  the  above  positions  should  send  a letter  of  application,  including  a current  vitae  containing 
the  names,  addresses  and  phone  numbers  of  a least  three  references.  .Materials  should  be  sent  to  Search  Committee, 
do  Dean  Trevor  E.  Sewell,  College  of  Education,  Temple  University,  Philadelphia,  PA  19122. 

Applications  will  be  reviewed  beginning  January  21. 2000  and  continue  until  the  positions  are  filled.  Temple  University  is 
an  equal  opporiunity/affirmalive  action  employer.  Women  and  ethnic  mmoraies  are  especially  encouraged  to  apply. 


Carleton  College 

AMERICAN  STUDIES-ETHNIC  STUDIES 

MLNORITA’  PRE-DOCTORAL 
TEACHI.N'G  FELLOWSHIP 

Onc-vcar  leaching  fellowsiiip  for  minonu  ABD  aN-ailable  lo  September  20fr0  Appcmimcnf  m\ol\rs  half-time  leaching  (one  course  per 
term)  and  half  lin’c  workiriR  to  finish  ihc  dis'-crtalion  \|>plicanJs  should  haw  compicted  all  graduate  roursework  M januan  aiid  l;u\c 
the  disstriauon  well  under  wa>‘  before  September.  VS,V  v,ill  conMder  apphcalioAs  Ironi  Uie  fields  of  American  siudics  or  hthnic  Mudies.  or  from 
IradiUonii  disciphnoi  with  appropnaic  sprcuhzatinns 

Carlcion  is  a v.lL‘Cinxr  lihcral  arts  college  with  sUidenls  Ik  .ui  d nulcs  V'uih  rf  the  Twin  t.uics  of  Miiirsi-.i|)o|is  and  M Paul  f.aririon  is 
an  aff.inufi't  jUMii  ttpul  opponunils  cTplosTr 

Icllers  of  inquirv  and  application  should  be  directed  to  Robert  Bonner.  Director  of  American  .Siudit-v  C^lcton  College,  One  North 
College  Street.  Nonhficld,  MN  S50S7. 


MADRID 

; i^SiPAlN:: 


Scholarship  Program 

for  Teachers,  Counselors 

_& 

School  Administrators 

Three  weeks  of  intensiv 
Spanish  language  study  fror 
July  27  to  August  17, 2000. 


Includes:  round  trip  airfare,  thre 
meals  a day,  room  accomme 
dations  and  instruction  at  Coiegi 
Mayor  Nebrija  of  Universids 
Compiutense.  From:  SI, 995. 


For  information.  Write  or  Fe 
your  request  to; 


Center  for 

International  Studies 
42-32  De  Bruin  Drive 
P.O.  Box  451 

Fair  Lawn,  NJ  07410-0451 


Tel.:  (201)845-9744 
FAX;  (201)  368-0433 


fw  . To  the  aneniion  of  Roben  Bonner  (SOT)  6:6-'S9» 
v'-mail  rhnnnrrtvicaricmn.cdii 


f\rA  UNIVERSITY  OF  NORTHERN  COLORADO 

I College  of  Am  find  Sdenix5  - Greeley,  CO  80639 

LANGUAGE  ARTS  EDUCATION  CENTER  DIRECTOR 

V J 

Applicanu  tou^ht  for  a tenure-track  astoeiate  profetsor  or  profasor  starting  August  21,  2000. 

Tenure  may  be  consuiered  based  on  qualifications  and  experience. 

Qualifications  and  Experience;  Two  qualifying  graduate  degrees,  including  an  earned  doaorate  from  an  accredit- 
ed institution.  One  degree  must  be  in  one  of  the  following  disciplines:  English,  foreign  languages  (French,  German, 
Spanish),  speech  communication,  English  as  a second  language  or  bilingual  education;  the  other  degree  should  be  in 
an  area  of  language  arts  education  or  a related  degree  with  an  emphasis  in  language  arts.  Preference  will  be  given  to 
candidates  holding  a doctorate  in  a field  of  langu:^e  arts  education.  A record  of  teaching  excellence  and  of  scholarly 
contribution  including  grants  and  other  external  funding,  in  one  of  the  areas  encompassed  by  language  arts  educa- 
tion, sufficient  to  merit  appointment  as  an  associate  professor  or  professor  In  English,  Foreign  Languages,  Hispanic 
Studies  or  Speech  Communication.  A commitment  to  outreach  in  preK-12  education  is  essential. 

Atpucation  Deadline  and  Matfjuals:  Review  of  application  materials  will  begin  January  1 5,  2000  and  will  continue 
until  the  position  is  filled.  Please  subm.it  a letter  of  application  speaking  to  the  position  qualifications,  a current  vita, 
transcripts,  and  names,  addresses  and  phone  numbers  of  5 references.  INQUIRE:  College  of  Arts  and  Sciences  (970)  351-  i 
2707. 

The  position  is  contingent  upon  adequate  funding  from  the  state  legislature  and  final  approval  by  the  Board  of 
Trustees.  For  a vacancy  announcement  giving  complete  details,  write  or  call  the  College  or  view  the  vacancy 
announcement  on  the  Colleges  web  site;  hctpt.Vwww.asweb.unco.cdu/vacancies.htm 

The  College  of  Arts  and  Sciences  consists  of  nineteen  depanments  in  humanities,  social  sciences,  and  sciences.  The 
College  is  fully  committed  to  the  values  afforded  by  a liberal  arts  and  sciences  education  and  oders  programs  leading  to 
degrees  at  ihe  baccalaureate,  masters,  and  doaoral  Ics'els.  Currently,  there  are  approximately  4,000  undergraduate  and  170 
graduate  majors  in  A & S programs.  The  College  is  nationally  acclaimed  for  its  array  of  learning  communities  for  new  stu- 
dents. a program  of  interdisciplinary  general  education  courses  (Life  of  the  Mind),  the  interdisciplinary  Mathematics  and 
Science  Teaching  (MAST)  Center  and  the  imcrdisdplmary  Institute  for  History  and  Social  Science  Educauon. 

For  more  information  about  the  University  of  Northern  Colorado  please  visit  our  home  page  at: 

http://www.unco.ediu 

UNC  ts  an  AAcO  employer  and  « committed  to  fostering  diversity  in  its  student  body,  faculty  and  staff. 


SOCIAL  WORK 

San  lose  State 

UNIVERSITY 

The  San  Jos6  Staie4Miversity  College  of  Social  Work  invites  applications  and  nominations  for  three  tenui’e-track 
ten-month  faculty  positions.  Candidates  for  these  positions  must  have  a MSW  degree,  three  years  post  master  s 
practice  experience,  and  a doctorate  in  social  work  or  a related  field  The  positions  are  graduate  levei' 

Graduate  Generalist  Practice  Instructor 

with  the  primary  responsibility  of  teaching  transcuitural  generalist  practice  courses  in  the  foundation  year 
and/or  advanced  generalist  practice  courses  with  a family  and/or  community  focus  and  courses  in  child 
welfare 

Graduate  Generalist  Policy-Practice  Instructor 

to  teach  transcuitural  generalist  practice  courses  m the  foundation  year  and/or  advanced  generalist 
practice  courses  with  a family  and/or  community  focus  and  policy  practice  courses  in  rrtental  nealth/ 
health/aging.  /tsst./Associate  Professor. 

Graduate  Generalist  Practice  Faculty 
with  Expertise  in  Gerontology 

with  primary  responsibilities  of  teaching  transcuitural  generalist  practice  courses  in  the  founoation  yea- 
and/or  advanced  generalist  praaice  courses  with  a family  and/or  community  focus  on  issues  of  the 
elderly  population,  their  families  and  support  groups,  as  well  as  developing  student  interest  and 
promot'ng  the  field  of  Aging 

APPLICATION  PROCEDURE; 

Send  T)  a letter  of  application  for  the  specific  position  listed  above,  2)  a curriculum  vitae,  3i  tn.'ee  letters  oi 
recommendation  and,  in  addition,  4)  the  names,  addresses,  and  telephone  numbers  of  three  references  to 
Recruitment  Committee,  College  of  Social  Work 
San  Jose  State  University 

One  Washington  Square  • San  Jose,  CA  95192-0124 

For  add  tional  information  on  the  above  positions,  access  our  Home-  Page  a' 
http;//www.5jsu.edu/depts/SocialWork. 

Application  Deadline  is  Tuesday,  February  1,  2000 

san  .■ore  State  Un,vcrS'ty  is  an  tEO/AA/Title  IX/Section  S04/ADi.A  [MfLOYEh 


BROWARC 

COMMUNIT 

COLLEGE 


Depaxtmem  Head,  Science/Wellnes! 

(South  Campus) 

Department  Head,  Aviation  Institut 

(South  Campus) 

The  Souih  Campus  of  Broward  Communit}’  Colh 
invites  applications  for  two  academic  departmi 
head  positions.  Broward  Community  College 
Broward  County's  oldest  and  largest  institution 
higher  learning.  As  a public  comprehens 
community  college,  BCC  offers  a wide  variety 
degree  and  certificate  programs,  including  A.A.  a 
A.S.  degrees  and  numerous  technical  a 
occupational  training  programs.  South  Campus  I 
approximately  six  thousand  mostly  part-time  stude 
and  is  currently  the  most  ethnically  diverse  campus 
the  BCC  system.  The  Campus  has  embarked  upon 
aggressive  program  of  renovation  and  n 
construction  that  will  include  a new  childcare  facii 
and  a library  renovation  that  will  update  and  expa 
the  existing  structure.  In  July.  2000.  South  Cam| 
will  open  a new  satellite  teaching  facility  on 
western  edge  of  the  county. 

ITse  ScienceJWeliness  Department  Head  oversee 
modest  program  of  gc.neral  education  courses 
Wellness,  as  well  as  courses  in  bioiog)-.  chemis 
physics  and  earth  science.  The  Depaiimcnt  has  cij 
fiill-cimc  and  23  part-time  faculty.  Qualifications 
the  Scicncc/Welincss  Department  Head  positi 
include  a Master’s  Degree  with  eighteen  semej 
hours  in  a science  discipline  offered  by 
department  (biology,  chemistry,  physics),  and  1 
years’  postsccondary  teaching  expcncnvc  1 
successful  candidate  will  also  possess  the  ability 
provide  leadership  for  curriculum  and  progr 
development  employing  collaborative,  ccam-build 
management  skilU.  Preferred  qualifications  include 
earned  doctorate  in  a science  discipline;  evidence 
successful  administrative  experience  in  an  educatio 
setting;  and  successful  grant  writing  experience 

The  Aviation  Institute  Department  Head  oven 
three  Associate  in  Science  degree  programs  i 
prepare  students  to  become  aircraft  mechanics,  piii 
air  traffic  controllers  and  aviation  managers.  1 
Institute  has  a staff  of  fouiteen  full-time  faculty  : 
staff  and  six  adjunct  faculty.  Qualifications  for 
Elation  Iruiitute  Department Jdcad  position  inch 
a Master’s  Degree,  current  FAA  certificates  and  a v. 
background  in  aviation  and  supervision.  Candid; 
must  hive  the  ability  to  work  with  flight  contraci 
and  to  insure  the  growth  of  the  aviation  progra 
Responsibilities  include  managing  che  Institu 
budget,  hiring  and  supervision  o>  faculry  and  st 
teaching  in  one  of  the  programs  olTered  bv 
Institute  and  liaison  work  with  appropriate  indu: 
partners  and  other  edueaiional  insututiuns 

These  arc  eleven-month  administrative  posiri 
with  some  teaching  reFponsibilities.  Sian  date 
the  positions  is  August.  200U.  Salary  range 
$43.602-S69.290,  Applicant  should  submi 
resume,  a completed  BCC  application  form,  ; 
three  current  professional  references  hv  Janu 
31,  2000  to  the  Human  Resources  Depaitm 
at  Broward  Communin  College. 
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Eariy  this  year,  the  National  Center  for  Public  Policy  and  Higher  Education 
published  Taking  Responsibility:  Leaders'  Expectations  of  Higher 
Education,  by  John  Immerwahr. 

The  manuscript  contains  twelve  major  findings  These  findings  and  suneys  of  busi- 
ness and  hitler  education  leaders  focus  on;  the  inherent  importance  of  a successful 
and  accessible  higher  education  system;  obstacles  related  to  smdents'  lack  of  motiva- 
tion and  preparation  for  coU^:  disagreements  between  business  leadas  and  academ- 
ics on  how  higjier  education  is  operated;  disagreement  on  what  should  be  tau^i  and 
j hew  faculty  should  spend  their  time;  business  leaders'  desire  to  see  costs  in  higher 
! education  cut;  and  business  leaders’  tendency  to  believe  that  racial  balance  should 
'ievohe  naturally"  whereas  other  leadership  groups  prefa"  a more  proactive  appnaadi, 
.Asked  how  colleges  should  deal  with  issues  concerning  the  number  of  African 
American  and  latino  students  attending  their  schools,  -id  percent  of  the  business 
leaders  surveyed  recommended  paying  no  attention  to  race  and  ethnicity.  Only  12 
percent  of  the  higher  education  administrators  gave  the  same  response. 

This  national  report  should  alert  academia  to  the  need  to  educate  business 
leaders  more  effectively  on  the  consequences  of  inaction.  By  not  working  to 
increase  participation  among  two  of  the  fastest-growing  segments  of  ow  popula- 
tion, Latinos  and  African  Americans,  the  US.  faces  serious  social  and  economic 
backlash.  Countries  that  deal  more  effectively  with  issues  of  ethnicity  and  low 
participation  will  undoubtedly  move  ahead  of  the  U.S.  economy. 

Education  leaders  should  be  concerned  as  well  about  the  reported  efforts  of 
the  Center  for  Individual  Rights.  The  center  is  apparently  focused  on  curtailing 
affirmative  action  practices  in  higher  education  with  handbooks  and  informa- 
tion for  trustees  and  students.  This  organization  presents  an  interpretation  of 
federal  laws  relating  to  college  admissions  and  advocates  for  a partisan  ideology. 
The  organization  makes  no  attempt  to  objectively  demonstrate  social  or  econom- 
ic impact  of  the  existence  or  absence  of  affirmative  action. 

■American  Council  on  Education  President  Stanley  Ikenberry  and  Association 
of  Governing  Boards  of  Universities  and  Colleges  President  Richard  Ingram 
addressed  college  piesidents  eariy  this  year  in  a special  letter  about  affirmative 
action.  Both  organizations  advocate  for  racial  and  ethnic  dfrersity  in  admissions 
and  hiring.  And  they  list  the  value  of  such  diversity; 

!,  Enrichment  of  the  learning  experience  through  diversity  and  the  impaa  it 
can  have  on  civility  and  respect  for  inherent  differences. 


2.  Promotion  of  personal  growth  througii  critical  thinking  and  the  bros 
value  of  such  growth  for  developing  a healthy  society,  induing  the  abilit 
communicate  and  understand  people  from  other  cultures. 

3;  Strength  gained  by  communities  and  commerce,  built  by  learning  experie 
that  hdp  instill  values  based  on  the  quality  of  character  and  contributions. 

4.  Enhancement  of  economic  factors,  which  begins  with  an  undeistanding  of  t 
from  a wide  range  of  cultures  and  consumer  markets  The  two  organizations  also  ( 
out  that  diversity  does  not  warrant  the  admission  or  hiring  of  unqualified  individua 

.Academia  is  ideally  suited  to  lead  in  developing  Improved  strategies  fori 
eating  American  leaders  on  the  value  of  diversity.  VTth  so  many  of  its  mem 
grounded  in  the  science  of  objectivity  and  quantitatively  based  outcomes 
conclusions,  the  academic  community  is  surely  able  to  demonstrate  how 
nornic  and  soda!  factors  will  be  impacted  by  any  attempt  to  ignore  race  and 
nidty  in  dedsion-making  on  college  admissions  and  hiring. 

The  report  of  the  National  Center  for  Public  Policy  and  Higher  Edua 
dearly  supports  tlie  need  for  academia  to  stand  behind  its  claim  that  thoug 
polides  designed  to  create  opportunities  for  those  underrepresented  mak 
important  difference  in  the  lives  of  American.s. 

In  addressing  the  business  community,  it  will  be  particularly  importa 
concentrate  on  the  economic  consequences  of  avoiding  race  and  ethnidty 
siderations  in  higher  education.  With  more  and  more  public  higher  educ 
boards  supporting  admissions  without  regard  to  race  or  ethnidty,  some 
surement  of  the  effects  on  underrepresented  groups  will  become  available, 
ing  it  possible  to  demonstrate  consequences. 

An  agenda  to  regularly  measure  and  monitor  the  opinion  of  leaders  v 
and  outside  higher  education,  and  to  measure  the  impact  of  a range  of  re 
policies  on  key  sodal  and  economic  factors,  will  be  critical  to  resisting  rer 
of  practices  designed  to  address  underrepresentation  in  academia. 

Information  based  on  solid  research  and  pointed  toward  eventual  o 
quences  for  the  nation  is  likely  to  aid  academia  the  most  in  moving  toward 
des  that  promote  indusion.  dvility,  and  economic  prosperity  for  the  nation. 

Until  then.  America  might  be  surpassed  economically  by  countries  that  m 
ethnidty  Issues  more  effeaively.  The  emergence  of  global  economics  has  de 
strated  that  the  collective  intelledual  capadty  of  populations  will  weigh  hes 
predicting  the  economic  success  of  the  countries  in  which  these  populations  e 
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BY  GUSTAVO  A.  MELLANDER 


Hon: 


else  to  begin  the  years 
■ first  cohunn  than  bywish- 
' ing  all  of  you  a Happy 
New  Year?  Not  Happy  Millamium,  for 
as  leaders  of  this  cohunn  know,  1 am 
sure,  the  millennium  does  not  really 
b^  until  next  year-2001 


Hispanics  and  the  Future 

So  without  getting  hung  up  on 
when  a century  ends  or  when  one 
begins,  what  about  the  future? 
Specifically,  lets  explore  how  Hi^ranic 
.Americans  will  fit  in.  Lets  not  make  the 
same  mistake  made  by  many  national 
magazines,  academic  pundits,  and  tar- 
ious  others  who  form  puHic  opinion. 

Remember  the  touted  “Decade  of 
the  Hispanic”?  The  time  when 
Hispanics  would  arriv’e.  claim  their 
places  in  the  sun,  become  a real 
force  in  this  country,  etc.?  Well,  much 
of  that  did  not  come  to  pass  in  the 
'80s  as  predicted.  Luckily,  though,  a 
very  firm  foundation  was  established 
in  the  80s  and  '90s.  Hispanics  can 
look  ahead  with  a high  degree  of 
optimism  as  we  enter  the  nav  centu- 
ry-whenever  it  arrives. 


Bilingualism 

There  was  a time-the  heavy 
Americanization  days-when  Hispanics 
were  forced  not  to  speak  Spanish  in 
school.  In  fact,  they  were  punished  and 
ridiculed  if  they  did.  From  that  and 
from  other  societal  realities,  many 
grew  up  being  ashamed  to  speak 
Spanisli.  Some  were  embarrassed  that 
dieir  parents  were  nc«  fluent  in  English 
or  accent-fiee 

Much  of  that  has  changed- 
lumed  around.  Recent  studies  indi- 
cate that  a growing  number  of 
ostablislicd  Hispanics  are  now 


embarrassed  that  they  don't  know 
Spanish.  The  'opening"  of  Mexico 
via  NAFTA  has  brought  that  home. 

More  importantly,  there  is  anoth- 
er group  of  Hispanics  who  because 
of  blind  luck  or  careful  planning 
have  become  truly  bilingual.  It  is 
not.  alfln.z  liability  but  an  asset. 

A study  tided.  r$  Hispanic 
Market  Study,"  by  the  Strategy 
Research  Corpr'ration,  found  that 
some  64  percent  of  Hispanics  do 
not  have  a strong  preference  for  one 
or  the  other  language  and  are  equal- 
ly proficient  in  English  and  Spanish. 

Hispanics  in  the  U.S.  will  enjoy 
more  eojnomic  opportunities  due  to 
their  increased  bilingualism.  Secondly, 
they  as  a group  are  assimilating  more 
easily  into  the  mainstream  culture 
than  are  other  minorities 

One  of  the  surprises  in  the 
repon  is  that  the  Hispanic  market  is 
much  more  bilingual  than  in  previ- 
ous years.  The  study  found  that  32 
percent  of  Hispanics  have  no  prefer- 
ence as  far  as  the  language  used  for 
advertisements.  However,  M percent 
prefer  bilingual  advertisements  and 
30  percent  want  them  in  Spanish. 

The  corporation  president,  Rick 
Tobin,  told  a group  in  Washington. 
■The  most  important  facet  of  the  study 
is  that  Hispanics  now  understand 
English  better.  Therefore,  they  will 
have  a better  future  in  this  country?' 

Money  Counts;  Politics  Influences 

Second  on  everybody's  wish  list  is 
invariably  money.  In  this  case,  we 
explore  purchasing  power.  For 
Hispanics  as  a group,  purchasing 
power  is  expected  to  grow  fi'om  273 
bilhon  dollars  to  about  525  bilhon 
this  year.  That  translates  from  a cur- 


rent median  family  income  of 
$32,600  to  $34,900  annually.  That 
will  bring  more  Hispanics  into  the 
American  mainstream  and  impact 
the  nation’s  direction. 

Hispanic  political  vitality  was  well 
demonstrated  in  the  1988  elections 
when  scores  were  elected  to  numer- 
ous positions  nationwide.  It  is  clear 
from  all  the  publicity,  campaign 
efforts,  and  dollars  being  spent  that 
both  political  parties  are  focused  on 
seizing  the  Hispanic  vote  for  next 
year's  presidential  election.  That  vote 
may  well  decide  who’s  elected. 

Education  Realities 

On  the  education  front,  more 
Hispanics  will  be  attending  college 
next  year  than  ever  before.  Many, 
although  still  a small  percentage, 
work  as  administrators  and  teach- 
ers at  America’s  colleges.  More  than 
60  percent  of  all  Hispanics  who  go 
to  college  begin  their  careers  at  the 
nation's  1,200  community  colleges, 
but  they  are  found  in  every  type  of 
college  nationwide. 

It  is  good  to  note  that  more  and 
more  Hispanics  are  turning  to  tech- 
nology. The  study  found  that  30  per- 
cent of  their  homes  have  comput- 
ers, 19  percent  have  access  to  the 
internet,  and  35  percent  own  and 
use  a cellular  telephone.  They  might 
not  be  as  “wired"  as  the  rest  of 
America,  but  they  are  getting  there. 

Numbers  and  Locales 

The  Census  Bureau  recently 
announced  that  by  the  end  of  this 
century,  the  Hispanic  population 
will  reach  34  million  inhabitants  to 
comprise  an  estimated  12  percent 
of  the  total  United  Slates  popula- 


tion (276  million). 

This  means  that  by  2000. 
than  one  of  every  ten  people 
country  will  be  a Hispanic. 

The  market  study,  re 
released  in  Washington,  int 
interviews  with  lj600  Hi^tanic 
in  the  ten  main  Hispanic  maib 
forecast  indicated  that  pers 
Mexican  descent  will  compri 
percent  of  the  Hispanic  popi 
They  will  remain  by  far  the 
Hi^janic  cohort  Those  of  Cent 
South  American  desceit  will  n 
14.8  percent;  Puerto  Rican  d 
105  percent;  Cuban  descent, ' 
cent;  and  descendants  fron 
Latin  countries,  6.9  percent 
Sixty  percent  of  all  His 
will  live  in  ten  cities:  Los  A 
the  immigrants'  21st-centux 
way,  will  have  6.9  million;  Nt 
City,  3.8  million;  Miami,  1.5  1 
San  Francisco  and  Chicago, 
lion  each:  and  Houston,  13  n 
The  Hispanic  population 
Antonio  will  reach  1.2  ii 
while  Dallas  and  McAllen 
will  each  have  900,000.  Sai 
will  have  800,000  Hispanics. 

The  study  also  found  that 
sev«n  US  states  will  have  a 1 
population  of  more  than  one 
inhabitants.  In  those  states,  H 
will  comprise  34  percent  of 
population  of  California;  19l2 
in  Texas;  8.6  percent  in  New 
Florida  73  percent;  in  lUino: 
cent;  in  Arizona  3-5  percent 
Newjeisey,  3.2  percent 
How  will  all  this  imp 
nation?  Dramatically,  1 dare 

Dr.  McUander  is  a proj 
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BY  JEFF  Simmons 


¥ J was  an  elaborate  affair  to 
If  mark  one  of  Columbia 
J.  liUniversity’s  grandest  tradi- 
tions. Close  to  400  guests,  dressed 
to  the  nines  in  evening  gowns  and 
crisp  tuxedos,  gathered  in  the 
rotunda  of  the  Low  Memorial 
Library  to  honor  a distinguished 
group  of  their  peers. 

The  lights  dimmed,  George 
Rupp,  president  of  the  college  in 
New  York  City,  stepped  to  the  podi- 
um. “It  gives  me  great  pleastne  that 
you  are  here  this  evening,”  Rupp 
said.  “Tonight  we  recognize  the 
excellence  achieved  by  veteran 
journa)Jsts-and  the  promise  of  a 
new  generation  of  journalists.” 

The  6lst  Annual  Maria  Moors 


Cabot  Prizes  were  recently 
bestowed,  awards  that  recognize 
accomplished  reporting  on  Latin 
America.  Judges  dted  journalists  for 
providing  insightful  coverage  and 
securing  a long-time  commitment  to 
achieving  freedom  of  the  press. 

The  Cabot  Prizes-the  oldest 
international  awards  in  journal- 
ism-were  first  presented  in  1939, 
though  founded  the  year  before  by 
Boston's  Godfrey  Lowell  Cabot  as  a 
memorial  to  his  wife.  Cabot  envi- 
sioned the  prize  as  a way  of  foster- 
ing improved  relations  between  the 
United  States  and  Latin  America. 

The  prizes  have  since  been 
administered  by  the  university’s 
Graduate  School  of  Journalism.  An 


advisory  committee  of  journalists 
and  educators-seven  of  them  for- 
mer Cabot  winners-works  with  the 
school’s  dean  to  select  the  winners, 
who  often  make  recommendations 
themselves  the  subsequent  year. 

University  trustees  have  con- 
ferred 221  prizes  and  51  special 
citations  to  journalists  from  more 
than  30  countries.  Winners  this  year 
each  received  a $1,500  honorarium. 

“Their  reporting  contributes  to 
Americans’  understanding  of  Latin 
America,  and  in  Latin  America,  the 
reporting  contributes  to  the 
strengthening  of  the  press  institu- 
tions and  the  strengthening  of  a 
democracy  in  a free  press,  ” said 
John  Dinges,  an  advisory  board 


Cohjmbia  University  President  George  Rupp  (nghi)  presents  a Mana  Moors  Cabot  Pnze  gold  medal  to  jofge  Zepeda  Patterson. 
fooMer  and  brmer  edtior-in-chief  of  m Guadalajara.  Mexico 


member  and  previous  winner. 

Dinges,  a journalism  professor 
at  Columbia,  added,  “A  major  rea- 
son that  this  is  an  important  prize 
is  because  it  represents  the  com- 
mon ground  between  United  States 
journalistic  institutions  and  Latin 
American  institutions  and  values.’ 
He  added,  “the  main  impact  is 
on  journalists  in  newsrooms  all  over 
Latin  America  and  newsrooms  all 
over  this  country,  and  it  represents 
the  shared  goal  of  quality  journal- 
ism that  we  have  in  common....’’ 
University  officials  hope  that  the 
awards,  and  their  purpose,  make 
their  mark  on  the  more  than  220 
students  involved  in  the  school’s 
graduate  journalism  program. 
Winners  have  met  with  students  to 
discuss  their  determination  against 
adversity.  This  year,  building  upon 
that  philosophy,  the  school  held  a 
roundtable  discussion  the  day  aftei 
the  awards  in  which  graduate  stu 
dents  met  with  the  winners. 

" “Were  trying  to  strengthen  th( 
connection  between  the  joumalisn 
program  and  the  awards,”  said  Amu 
Nelson,  director  of  the  Internationa 
“Division  of  tlie  journalism  schoo 
and  previously  the  executh^e  direc 
tor  of  the  Committee  to  Protec 
Journalists.  "We  did  a roundtable  o: 
journalism  education  in  their  hom 
countries.  We’re  just  trying  to  creai 
more  and  more  links.” 

“For  the  school,  the  end  goal  is  t 
hare  a more  informed  program  aval 
able  for  Latin  American  students, , 
increase  the  dialogue  between  U.l 
journalism  and  what^  going  on  i 
journalism  in  Latin  America.  I thin 
wed  also  like  to  be  a bridge  betv.-cc 


those  two  communities  and  the 
Spanish-language  media  in  the 
United  States,"  said  Nelson,  who  also 
is  director  of  the  achdsory  committee. 

Dinges,  the  former  editorial 
director  of  National  Public  Radio, 
said  that  the  prizes  are  given  for  a 
"career  of  achievement"  and  not  for 
a single  piece  of  work.  He  notes, 
"Although  the  prizes  are  often  given 
with  recent  achievements  in  mind, 
they  are  always  given  to  somebody 
who  has  reported  on  Latin  America 
for  a number  of  years." 

President  Rupp  introduced  this 
year's  winners.  They  are: 

Linda  Robinson,  U.S.  News  & 
World  Report's  bureau  chief  in  Latin 
America  since  1989.  She  has  written 
more  than  200  articles  on  refugee 
crises,  drug  trafficking,  electoral 
upsets,  and  trade  accords  during 
her  travels  through  Latin  America. 

She  has  traveled  to  Cuba  20 
times  and  twice  interviewed  Fidel 
Castro.  Her  expertise  showed  when 
her  reporting  anticipated  the  U.S. 
invasion  of  Panama  in  1989  and  the 
electoral  defeat  of  the  Sandinistas 
in  1990.  She  also  exposed  money 
laundering  by  Panamanian 
President  Guillermo  Endara  and 
links  between  the  Mexican  Raul 
Salinas  and  Colombian  cartels. 

“It’s  extraordinary  the  things 
I’ve  gotten  to  see,"  she  said. 

Robinson,  who  was  senior  edi- 
tor at  Foreign  Affairs  Quarterly 
and  a writer  at  Wilson  Quarterly,  is 
a member  of  the  Council  on 
Foreign  Relations. 

In  introducing  her,  Rupp  said, 
"You  have  enhanced  our  under- 
standing of  Latin  America  with  your 
thoughtful  analyses,  steeped  in  the 
history  and  culture  of  the  region." 
He  noted  that  Robinson  has  "writ- 
ten soberly  about  its  conflicts,  lyri- 
cally about  its  people." 

Jorge  Zepeda  Patterson,  edi- 
tor-in-chief and  founder  of  Publico,  a 
daik'  npwsnaner  wirlrlv  mnatderpd  a 


Based  in  Guadalajara,  Mexico, 
Pilblico  has  exposed  how  drug  traf- 
fickers influenced  Mexico's  politi- 
cal institutions  and  elites.  The 
paper  disclosed  that  a brother  of 
.Me.xico's  president  had  nearly  com- 
pleted a deal  with  money  launder- 
ers  involved  with  a drug  cartel. 

Previously,  Patterson  was  a 
reporter  at  Sigh  21.  which  gained  a 
reputation  for  setting  high  stan- 
dards when  it  followed  the  1992 
explosion  of  an  underground 
pipeline  to  Guadalajara  in  which 
more  than  400  people  died. 

Siglo  21  reported  on  drug 
searches  at  the  home  of  a powerful 
military  commander  who  was 
appointed  to  a federal  anti-narcotics 
agency.  That  report  subsequently 
forced  the  military  to  concede  that 
the  general.  Jesus  Gutierrez,  was 
linked  to  a notorious  Mexican  traf- 
ficker. Patterson  weathered  prob- 
lems ai  Siglo  21,  and  left  amid  pres- 
sure to  curb  editorial  freedom. 

Now,  he  explained,  “there  is  a 
much  more  powerful  free  press.  In 
some  ways,  it  has  taken  us  by  sur- 
prise, the  arriring  of  democracy  in 
our  city,"  he  said.  “This  prize  gives 
us  a new  kind  of  support  for  the 
kind  of  journalism  w'e  are  doing.  I 
will  do  ray  best  to  live  up  to  what 
this  award  represents.” 

The  awards  committee  noted 
that  he  now  strives  for  editorial 
independence,  and  the  college 
president  called  him  “one  of  the 
most  important  figures  in  Mexico’s 
complex  and  perilous  transition  to 
greater  press  freedom." 

Said  Rupp,  “When  you  were 
forced  to  water  down  your  journal- 
ism there,  you  walked  out  and 
founded  another  paper.  Publico, 
that  continues  in  the  same  hard- 
hitting investigative  tradition.  ” 

Juan  Ihniayo,  Latin  American 
correspondent  for  Hot  Miami  Herald. 

"It  is  not  just  coups  and  earth- 
quakes," Tamayo  said  about  jour- 

naiKrn  in  Am<arir'j  Ho  catri 


journalists  recognize  one  simple 
fact:  “1  believe  they  will  read  it 
when  we  write  it  well.” 

He  added,  “Make  sure  that  the 
stories  of  Latin  America  are  told." 

Born  in  Cuba,  he  came  to  the 
United  States  at  the  age  of  13.  He 
joined  the  Herald  in  1982  as  the 
paper's  Central  American  corre- 
spondent and  later  served  as  its 
Middle  East  and  European  bureau 
chief  and  as  foreign  editor. 

A winner  of  the  Overseas  Press 
Club  award  for  foreign  analysis,  he 
has  covered  Central  American  con- 
flicts by  offering  a historical  con- 
text so  that  readers  can  better 
understand  their  relevance. 

Rupp  said  that  “his  journalism 
has  transcended  debates  and  policy 
disputes  to  show  us  the  people 
behind  the  conflicts”  and  added 
that  “your  investigative  reporting 
unraveled  the  mystery  of  La  Penca, 
the  brutal  bombing  of  a press  con- 
ference in  Costa  Rica-long  after 
everyone  else  had  given  up  on 
identifying  the  perpeu^tors." 

James  McCIatchy,  publisher  of 
McClatchy  Newspapers. 

He  received  a special  citation  for 
conceiving  the  1994  Declaration  of 
Chapuitepec,  a free  speech  procla- 
mation penned  by  private  citizens 
and  endorsed  by  19  heads  of  state 
(including  the  leaders  of  Argentina, 
Brazil,  Chile.  Colombia,  Guatemala, 
Mexico,  and  the  United  States). 

The  committee  noted  that  he 
has  striven  to  “bring  about,  pro- 
mote, and  disseminate  principles  of 
freedom  of  expression  and  of  the 
press  in  the  hemisphere." 

Said  Rupp  “You  labored  for  years 
to  call  attention  to  the  issue, " and  “for 
many  years,  you  have  led  the  way  in 
promoting  and  defending  the  ideal  of 
press  freedom  in  the  Americas." 

He  previously  reported  for  The 
Sacramento  Bee  and  The  Fresno 
Bees,  both  in  California,  and  had 
served  as  an  editor  and  publisher 
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Raul  Rivero,  president  of  the 
Cu6a  Press  news  agency. 

He  received  a special  citation 
-but  was  the  only  winner  who  could 
not  attend,  because  of  the  threat  that 
heU  be  unable  to  return  to  the  coun- 
try. The  university  tried  to  secure 
exit  and  re-entry  visas  for  Rivero. 

His  presence  was  felt,  though. 
Attendees  watched  a videotaped 
s^ment  in  which  he  expressed  his 
gratitude  for  receiving  the  award. 


encouragement  for  those  of  us  who 
exercise  free  journalism.” 

The  dean  of  the  journalism 
school,  Tom  Goldstein,  said  the 
threat  shows  that  efforts  still  exist 
to  crush  free  speech. 

“This  action  by  Cuba  is  a vivid 
reminder  of  the  sorts  of  obstacles 
that  journalists  around  the  world 
encounter  in  the  pursuit  of  their 
profession,”  Goldstein  said.  “We  at 
the  journalism  school  are  terribly 


about  Latin  America,  this  is  the 
most  important  award  you  can 
receive,”  said  Dinges,  who  has  writ- 
ten books  on  Manuel  Noriega  and 
the  assassination  of  the  Chilean 
ambassador  to  the  United  Stales. 

But  he  lamented  the  fact  that 
while  cover^e  has  been  high  in  the 
past-amid  civil  wars,  military  dic- 
tatorships, and  the  invasion  of 
Panama-it  has  somewhat  dipped 
in  recent  years.  Now,  he  said,  is  not 


America.  The  hot  stories  tend  to  be 
Mexican  politics  and  trade,  and 
Colombia  in  terms  of  the  drug 
trade.  I’m  not  sure  the  reading  pub- 
lic is  being  made  fully  aware  of  all 
of  the  issues.” 

At  the  same  time,  there  is  more 
communication  in  the  intellectual, 
education,  and  journalistic  worlds. 
Dinges  said  that  the  program  at 
Columbia  is  just  one  example  of  that 
greater  communication. 


“This  award  gives  me  confidence 
to  keep  on  working,”  he  said,  and 
to  produce  journalism  that  is 
“clean,  honest,  and  fair.” 

Rivero  has  lead  a group  of 
non-government  journalists  to 
crusade  for  free  srieech.  He  was 
trained  as  a journalist  in  Havana 
after  the  1959  revolution.  He 
founded  the  cultural  magazine 
Caiman  Batbudoani-msPrensa 
Latina's,  correspondent  in  Moscow 
for  three  years  during  the  1970s. 

Rivero  has  had  an  illustrious 
career  In  199L  he  signed  a petition 
calling  on  Castro  to  free  prisoners 
of  consdence,  and  he  was  the  only 
one  of  the  10  signatories  still  living 
in  Cuba  at  the  time.  He  subsequent- 
ly abandoned  official  journalism 
that  year,  calling  it  a “fiction  about 
a 0)untry  that  does  not  exist.” 

Four  years  later,  he  started  the 
Cuba  Press  news  agenq,  pioneer- 
ing dissident  press  on  the  island. 
He  has  written  on  the  internet 
and  in  El  Nuevo  Herald,  a 
Knight-Riddcr  Spanish-language 


CABOT  PRIZES 


Founded  lo  1938  the  kie  Godfrey  Lovell  Cabot  of  Boston  as  a manorial  to  hu  wife,  cbe  Maru  Moon 
Cabot  Pnza  arc  admmutered  by  the  Columbia  University*  Graduate  School  of  Journalism.  The  pn7es. 
the  oldest  intermoooal  awards  in  Joutoalum.  are  awarded  by  the  Trustees  of  the  Unretnicy  on  the 
tccomxTicndation  of  the  dean  of  me  Journalism  Sciool.  A Cabot  Prize  Advisory  Comminee  of  joumalists 
and  educaron  concerned  with  henusphere  affam  assists  the  dean  in  selecting  (he  winners.  Nominations  are 
also  sought  from  news  ozgamzanons  and  individuals  duoughout  Latin  and  North  Aznenca.  The  Cabot 
Pxiza  arc  presented  each  yrar  by  the  president  of  the  Unhersicy  in  formal  ccremotues  in  the  Rotunda  of 
Low  Manorial  Library  oo  the  Universicy's  mam  campus  in  New  York  City.  With  this  y*car  i awards.  221 
prizes  and  5 1 special  atanons  will  have  been  coriared  on  )ournalisis  from  more  than  30  countries. 


La  Faculcad  de  Petiodmno  de  la  Umvmidad  de  Columbia  adimnisca  los  prtrmos  Maria  Moors  Cabot.  | 
(jue  fueron  estableados  graoas  a la  goiecosidad  del  fdleddo  doaor  Godfrey  LowcU  Cabou  ec  memoru 
de  ax  esposa.  £1  Coznite  de  U Umvosidad  concede  estos  prcmios,  los  mds  anaguos  del  penodutno 
incenuaonaL  coo  los  consejos  y la  aprobaci6n  del  decatto  de  la  Facultad  dc  Penodismo.  El  conj^  de  los  | 
pranios  Cabot,  un  grupo  foemado  cn  su  tnayoria  por  periodistas  y espccialuus  cn  asunius  de  Us  America.^.  | 
asesoca  al  decano  a la  hora  de  elegir  a los  galardonados.  Tambim  se  solicican  nombres  de  candidates  de 
periodjcos,  tcristas  e mdmduos  de  toda  America  Lanna  y America  del  Norte.  Cada  aho.  cl  presidence  de  U 
UnircTsidad  dc  Columbia  concede  los  ptemios  Cabot  en  una  cnemonu  formal  que  se  celebra  en  la 
Roconda  de  la  Bihlioceo  Low  Memonal,  cn  el  campus  de  la  UniTcrsidad.  en  Nuo^  York  Con  b 
ediadn  de  este  sAo  se  htbrian  concedido  en  total  221  pctmioa  y 51  recnnocimimfrv  c«penaJr*  a 
periodiscai  de  mix  de  30  paUes. 


“I  talk  to  people  almost  even- 
week  who  are  coming  up  to  the 
United  States  and  visiting  news- 
rooms and  universities,  and  I and 
other  American  journalists  are 
frequently  traveling  to  Latin 
America,  giving  workshops  and 
exchanging  ideas.” 

The  school  has  already  etclied 
plans  to  ensure  more  coverage  It 
recently  established  a Howard 
Fellows  scholarship  fund  in  which 
international  students  could  be 
selected  if  they  wished  to  go  back 
to  their  home  countries  to  work  as 
journalists.  Each  year,  there  will  be 
a connection  to  Latin  America. 

And  a number  of  students 
were  irrvited  to  the  Cabot  awards 
ceremony,  sitting  shoulder-to- 
shoulder  with  media  leaders  from 
New  York  City  to  South  America. 

Nelson  recalled  one  student 
fiom  Brazil  who  landed  a job  with 
a start-up  new  media  company. 
“She  sent  me  an  e-mail  saying  this 
experience  [at  Columbia]  had 
grounded  her  and  keeps  her 


newspaper  in  Miami,  and  has  pub- 


aware  of  what  all  of  this  is  about.  It's 


lished  collections  of  poems  and 
interviews  with  Cuban  intellectuals. 

Said  Rupp,  “Cuba  Press  has 
contributed  a small  but  vital  stream 
of  information  from  the  island  to 
the  outside  worid.” 

Since  foundii^  the  agenq,  Rivero 
has  reported  from  Cuba  despite 
undergoing  threats,  arrests,  and 
harassment  from  tlie  goiemraent. 

"It  is  an  honor  for  all  of  us  in 
Cuba  to  receive  this  special  cita- 
tion,” he  told  the  advisoq  commit- 
tee via  teleohone.  “It  is  also  an 


disappointed  that  the  Cuban  gov- 
ernment has  refused  to  allow  Raul 
Rivero  to  come  to  New  York  to 
receive  this  citation.” 

Rivero’s  daughter,  Cristina 
Rivero,  who  lives  in  Miami  Beach, 
accepted  on  his  behalf. 

Dinges,  a former  correspondent 
in  latin  America  and  award  wimier 
in  1992,  said  that  the  recipients  have 
made  a long-standing  commitment  to 
ensure  fair  and  responsible  coverage. 

“If  von  arp  invnlvpd  in  wrilino 


a “high  point”  in  coverage  of  Latin 
America.  He  hopes  the  calming  of 
tensions  does  not  diminish  interest 
in  covering  the  region. 

“The  end  of  the  Cold  War  has 
given  Latin  American  stories  a dif- 
ferent perspective,”  Dinges  said. 

Nelson  screes  tliat  overall  cov- 
erage has  dropped. 

“There  are  lots  of  areas  of  Latin 
America  that  are  missing  from  the 
newspapers.  There’s  little  coverage 
of  Central  America  ne  v \nd  erratic 

cfwpnofi  nf  nr^hahlu  mnet  nf 


quite  easy  for  us  here  in  New  York  to 
lose  sight  of  wfrai  journalism  is  like 
on  the  ground  in  other  countries.” 

Nelson  called  this  a ‘dynamic  peri- 
od” for  Latin  American  journalism. 

“Ills  exciting  to  see  these  papers 
in  Brazil,  Argentina,  Chile  really  start 
to  flower  after  the  dictatorships  and 
periods  of  censorship.  They’re  stan- 
ing  to  do  quality  reporting.  This  is  a 
way  for  us  to  feel  connected  to  that 
process  and  do  what  we  can  to  help 
and  do  what  we  can  to  learn  from  it.” 


1 hurricane  named  Floyd  blew  into  town  on  eign  language  in  the  United  States."  Sternbach  leagues  representing  the  departments:  Nonna 

Thursday  night,  September  16,  bringing  with  said.  “We  all  know  that  the  training  that  we  Holland  (Hampshire  College),  Jeanne  Brownlo' 

it-really  in  spite  of  it-more  than  130  teachers  received  as  graduate  students  is  no  longer  (Mount  Holyoke  College),  Michael  Fa: 

of  Spanish  from  colleges  and  universities  and  appropriate  or  up-to-date  enough  for  what  we  (University  of  Massachusetts-Amherst),  an 

high  schools  in  30  states  and  four  foreign  coun-  should  teach  our  students  today.  We  all  know  Hilda  Otaiio  Bem'tez  (Amherst  College), 

tries.  What  is  it  about  the  teaching  of  Spanish  that  the  literary  canons  are  only  a small  portion  Those  speaking  represented  a wide  range  ( 

these  days  that  might  inspire  sudi  devotion?  And  of  what  we  do.  We’ve  had  to  retool  so  that  our  departments  and  programs  elsewhere  in  th 

why,  of  all  places,  Spanish  in  New  England?  departments  could  meet  the  extraordinary  country.  To  encourage  an  in-depth  airing  of  th 

“Of  aU  the  metaphors  I could  have  thought  of  demand  for  Spanish  that  has  been  growing  issues  raised  during  the  panel  presentation: 

to  describe  this  event,  or  to  describe  what  nationally  over  the  last  decade.”  One  of  the  rea-  each  panel  was  followed  by  an  informal  rounc 

Spanish  is  in  the  United  States,  a hurricane  was  sons  for  this  meeting,  she  noted,  was  “to  share  table  session,  and  participants  took  all  mea 

the  last  thing  on  my  mind,”  said  Nancy  Sapona  our  individual  and  collective  and  creative  labors  together.  A guest  of  honor  at  the  opening  dinn< 

Sternbach,  chair  of  the  department  of  Spanish  with  each  other.  But  there  are  many  other  rea-  on  Friday  evening  was  Ricardo  Peidro,  Spain 

and  Portuguese  at  Smith  College,  in  welcoming  sons  why  we’ve  gathered  here  today.”  Among  consul  general  in  Boston,  who  was  paying  h 

speakers  to  the  opening  session  of  a two-day  those  she  cited  were  the  role  and  needs  of  her-  first  visit  to  the  Connecticut  Valley, 

forum  devoted  to  “The  Future  of  Spanish  itage  speakers,  new  options  in  study  abroad,  the  Sternbach  acknowledged  the  suppo: 

Departments  on  College  and  University  undergraduate  curriculum,  the  graduate  cur-  received  bx)m  the  presidents  of  the  five  campu 

Campuses.”  Later,  in  opening  remarks  to  the  riculum,  “and  perhaps  most  acutely,  the  hordes  es.the  provosts  and  the  deans  of  the  five  college 

gathering  being  hosted  at  the  Smith  campus,  she  of  students  clamoring  at  our  doors.”  and  from  Lynn  Sanstead,  head  of  the  America 

noted  with  some  pride  that  this  was  “the  first  The  idea  for  the  conference,  Sternbach  says.  Association  of  Teachers  of  Spanish  an 
such  conference  of  its  kind”  in  her  memory:  had  been  percolating  for  some  time  but  took  Portuguese  (AATS),  “for  his  enthusiasm  an 

‘Tliis  is  to  be  a conversation,”  she  told  those  wbo  shape  at  a recent  gathering  of  Five  College  ongoing  willingness  to  co-sponsor  this  right  fro 

had  braved  a hurricane,  “about  issues  that  have  department  chairs.  In  planning  the  conference  the  very  beginning.”  She  also  acknowledged  tl 
been  on  our  collective  agendas  for  all  too  long.  and  seeking  funds  to  make  it  happen,  she  credit-  special  assistance  of  Five  Colleges,  Incorporate 

"We  all  know  that  Spanish  is  no  longer  a for-  ed  the  aid  of  a committee  of  Five  College  col-  "If  you  don’t  have  a consortium,"  she  told  tl 


Nancy  Saporta  Sternback,  chair;  Planning  Committee 


ejahering,  “try  to  get  one.  It  really  helps.” 

Additional  support  had  come,  she  noted,  &om 
the  Andrew  W.  Mellon  Foundation,  the  Consulate 
General  of  Spain  in  Boston,  the  Program  for 
Cultural  Cooperation  between  Spainls  Ministry  of 
Education  and  Culture  and  United  States’ 
Universities,  and  the  Instituto  Camoes  of  Lisbon, 
“who  had  the  vision  and  the  generosity  to  share 
some  hinds  with  us  even  though  this  is  a confer- 
ence on  the  future  of  Spanish  departments.  They 
knew  that  the  role  of  Portuguese  was  also  very 
high  on  our  agenda.”  For  inspiration  and  encour- 
agement, however,  and  her  colleagues  singled 
out  for  special  praise  the  keynote  speaker  for  the 
conference,  David  Maxwell. 

A former  director  of  the  National  Foreign 
Language  Center,  David  Maxwell  has  been  for 
many  years  a staunch  supporter  of  the  idea  for  a 
national  dialogue  about  the  teaching  of  Spanish. 
In  introducing  him,  Nancy  Saporta  Sternbach 
expressed  her  gratitude  publicly  “He  began  talk- 
ing to  me  about  this  almost  three  years  ago,  and 
agreed  with  us  about  the  need  for  it.  He  also 
helped  us  find  funding  to  make  it  happen,"  she 
added 

Currently  president  of  Drake  University, 
David  Maxwell  served  from  1993  to  1999  as 
director  of  the  National  Foreign  Language  Center 
(NFLC),  a policy  center  and  think  tank  for  lan- 
guage as  a national  issue  and  an  issue  of  nation- 
al need.  Maxwell,  a specialist  in  Slavic  languages 
and  literatures,  is  widely  recognized  for  his  skill 
in  slrat^c  planning  and  his  long-standing  inter- 


est in  issues  of  higher  education.  A former  presi- 
dent of  Whitman  College  and  dean  of  undergrad- 
uate studies  at  Tufts,  during  his  six  years  with 
NFLC  he  interacted  with  hundreds  of  colleges 
and  universities  on  issues  of  foreign  language 
learning  and  institutional  planning,  as  well  as 
with  the  National  Endowment  for  the  Humanities 
and  the  Council  for  International  Educational 
Exchange.  His  talk,  entitled  “Do  We  Know  Where 
We're  Going?  And  Do  We  Know  Why  We're  Going 
There?”  offered  what  he  characterized  as  “a 
broad-brushed  overview  of  what  NFLC  sees  as 
the  situation  of  foreign  language  learning  in 
higher  education.” 

Excerpts  firom  his  talk  s^pear  below  and  on 
the  following  page. 

David  Maxwell  on  the  Language  Crisis 
On  the  National  Proportions  of  the  Crisis 

What  is  the  nature  of  this  crisis  that  I'm 
about  to  describe?  It  has  a variety  of  characteris- 
tics. The  most  important  characteristic  is  the  fact 
that  very  few  students  in  higher  education  are 
engaged  in  the  study  of  language,  or  are  engaged 
in  the  issue  of  language  at  all.  The  last  objective 
data  we  have  are  from  enrollments  in  1995  [the 
MLA  he  noted,  is  about  to  release  updated  fig- 
ures). In  the  fall  of  1995,  7.6  percent  of  all 
undergraduates  in  the  United  States  were 
enrolled  in  a language  course.  Eighty-five  per- 
cent of  tho.se  students  were  enrolled  in  French, 
German,  and  Spanish,  and  1 suppose  the  signifi- 
cant change  over  the  last  four  years  is  that  most 
of  them  are  in  Spanish  now. 

...only  one-tenth  of  one  percent  of  all  the 
undergraduates  currently'  in  higlier  education  in 
the  United  States  will  ever  reach  a usable  level  of 
competence  in  a language  outside  French. 
German,  or  Spanish.  To  me,  that's  one  of  the  defi- 
nitions of  a crisis. 

On  Student  Attitudes 

Student  altitudes,  however,  are  more  complex. 
The  students  look  at  language  learning  as  unim- 
portant, irrelevant,  or  impossible.  The  unimpor- 
tant IS  reflected  in  the  cultural  attitudes  that  1 
just  talked  about:  You  don't  need  to  know  anoth- 
er language.  Everybody  speaks  English,  and 
besides  that,  you  can  always  use  a translator. 

1 now  live  in  Ues  Moines.  Iowa.  Think  about 
\our  stereotypes  for  Des  Moines  Last  Friday 
morning,  standing  in  the  departure  lounge  at 


Ues  Moines  Airport,  in  five  minutes  1 heard 
Spanish.  Japanese,  .\rabic.  Bosnian,  and  French 
In  Des  Moines,  Iowa.  And  there  wasn't  an  inter- 
national congress  going  on  in  the  airport. 

Irrelevant  doesn’t  refer  to  their  belief  that 
language  is  irrelevant,  but  we  believed,  at  the 
NFLC.  that  there  are  lots  of  students  out  there 
who  feel  that  competence  in  a language  other 
than  English  would  indeed  be  useful  to  them. 
Communicative  competence.  But  they  look  at  the 
language  programs  on  their  own  campuses,  and 
they  see  them  as  irrelevant  to  that  goal.  They 
don't  see  people  coming  out  of  those  programs 
competent  in  another  language. 

And  the  impossible  refers  to  the  fact  that  stu- 
dents believe  you  can’t  learn  language  in  a class- 
room...From  the  way  in  which  language  is  done, 
a lot  of  language  in  this  country,  people  suspect 
it's  impossible. 

The  Campus  Perspective 

Let  me  give  you  a quick  litany  of  other 
issues.. .the  descriptors  of  tiiis  crisis  that  were 
hearing  from  the  campus: 

1.  Dramatic  shifts  in  enrollments 

2.  Resources:  cuts  to  resources,  threats  to 
resources,  often  con''.=cted  to  the  enrollment 
issue,  but  often  coinected  to  institutional 
restructuring,  reconf  .guring  mi,ssion,  et  cetera.... 

3.  Staffing  issues...including  the  nature  of 
faculty  appointments  and  insmictional  appoini- 
ments...and  the  adjuncts.... 

A.  Governance:  Where  does  language  learn- 
ing fit  in  the  institution?  Is  it  part  of  a language 
and  literature  program?  Is  it  pan  of  a language 
and  linguistics  program?  Is  it  part  of  a world  ht- 
eratures  department?  Is  it  a department  of  for- 
eign languages?  Is  first  and  second  or  elemen- 
tary and  intermediate  language  done  in  a lan- 
guage center  that  is  disconnected  from  the  other 
oilturally  related  activities? 

5.  The  attitude  of  the  institution  and  of  col- 
leagues toward  language  teaching,  toward 
research  and  production  in  language  pedagogy, 
and  all  the  things  connected  with  it  [and  the  per- 
ception I that  these  do  not  have  the  same  intellec 
tiial  weight  as  other  things  on  the  campus 

6.  Foreign  language  requirements:  [Those 
institutions]  without  language  requirements  an- 
talking  about  them  endlessly. 

“ Globalization  and  internationalization  arc 
now  starting  to  come  home  to  roost  in  language 
and  hteratua*  departments. 

8.  Heritage  students:  \Xe  are  hearing  more 


Dwd  MaxA«ll.  president  of  Drake  University 


and  more  about  them. 

9.  Technolog)',  its  applications,  how  you  inte- 
grate it  into  language  learning,  appropriate  uses, 
faculty  developtnent.  the  lack  of  rewards.... 

1 have  also  heard  from  faculty  all  over  the 
country  that  they  think  that  the  deans  are  staying 
up  at  night,  trying  to  figure  out  how  you  can 
replace  your  language  department  with  a com- 
puter lab ... 

A Taxonomy  of  Missions  for  Language 
Learning 

Spanish  has  the  issues  of  the  privileged,  as 
much  as  that  may  be  difficult  to  recognize.  But 
ultimately.  I think  you  have  the  same  set  of  big- 
ger issues  to  face,  because  what  I just  described 
to  you  are  not  the  problem,  they’re  symptoms  of 
a problem.  At  the  National  Foreign  Language 
Center,  we  spent  a lot  of  time  talking  about  these 
issues  in  the  conte.xt  of  institutional  mission.... 

The  thesis  is  basically  that  most  of  these 
problems  derive  fundamentally  from  lack  of 
clarity  about  basic  issites  of  why  it  is  that  we 
offer  and/or  require  language  learning  in  higher 
education  and  in  our  institutions  in  particular. 

General  education  mission:  Studying 
another  language  gives  you  insights  into  another 
culture  and  to  other  ways  of  thinking,  a perspec- 
tive on  your  own  culture,  insights  into  the  func- 
tions of  language,  reflections  back  on  your  own 
language,  enhanced  cognitive  skills-you  know 
the  litany.  It’s  the  stuff  of  catalog  copy.  This  is 
why  we  want  you  to  study  a language.  .All  very 
vaiid.  Perhaps  not  best  addressed  by  three 
semesters  of  grammar,  but  a very  valid  mission 
nonetheless. 

Applied  mission:  Learning  a language  in 
order  to  be  able  to  do  something  with  it. 

Expertise  mission:  That's  the  major... 
preparing  students  to  go  on  into  graduate  work 
in  the  field  to  become  teachers  and/or  scholars. 

The  heritage  mission;  Providing  instruc- 
tion or  learning  opportunities  for  students  in  the 
language  and  culture  of  their  own  family. 

\^hat  we  saw  naiionally...is  an  incredible  dis- 
connection among  these  missions.  That  the  insti- 
tutional rhetoric  about  langu^e  was  the  general 
education  mission:  It's  good  for  you.  You  learn 
important  things.  But  the  maiority  of  students  who 
are  in  language  courses  of  their  own  volition  were 
in  iJiere  for  the  applied  mission.  They  wanted  to 
be  able  to  do  something  with  it.  The  maioniy  of 


programs,  however,  are  designed  for  the  e.\penise 
mission.  It's  a four-year  track  for  the  major  lead- 
ing to  graduate  school,  and  outside  of  Spanish,  no 
one  knows  what  to  do  with  the  heritage  students. 

So  what  we  see  as  the  fundamenul  issue,  and 
what  1 spent  six  years  talking  to  presidents  and 
provosts  and  deans  about,  is  that  language  is  an 
institutional  issue.  That  when  you  look  at  the  fact 
that  you  don't  have  students  enrolled  in  your 
language  programs,  and  you  have  all  these  other 
problems  I've  referred  to.  you  have  to  make 
some  institution-wide  decisions  about  why  you 
offer  language  in  the  first  place. 

On  Some  Solutions:  A Field  Issue 

How  do  we  address  the.se  issues?  Vie  have  to 
address  them  in  ware  that  can  transform  institu- 
tional culture.  And  that  means  leadership.  That 
means  leadership  on  the  campus  by  people  who 
believe  in  this-by  you.  and  by  the  administrators 
who  can  make  things  happen.... Vie  have  to  institu- 
tionally make  activities  in  these  areas  a pan  of  the 
rewards  system  and  part  of  the  responsibdity  sys- 
tem. You  have  to  look  ai  new  governance  suuctures 
in  the  institution  to  be  able  to  accoirmiodaie  it. 

Most  of  all.  though,  1 think  at  this  point  it's 
not  just  an  institutional  issue,  and  it's  not  just  a 
personal  issue.  1 think  it  ha.s  to  be  a field 
issue. ..it  has  direct  relevance  in  what  .ntiri' 
doing  here  lor  these  two  days. ...If  languacc 
learning  is  to  get  better,  to  improve  and  to 
become  relevant  and  to  become  ubiquitous  in 


higher  education,  then  the  fields  have  u 
behaving  differently  as  fields.. .Historicall 
been]  a relationship  between  the  indi' 
teacher  and  scholar  and  the  profession;  Th 
fessional  fields  are  there  to  support  you 
journal  for  vou  to  publish  your  scholars! 
national  conferences  for  personal  develop 
But  they  have  not  taken  responsibility  b 
support  and  development  of  programs  on 
puses  to  make  sure  that  one  of  the  things 
supposed  to  be  doing,  which  is  teaching,  ac 
takes  place  and  takes  place  well. 

So  what  I'm  urging  is  that  the  fields, 
control  of  ( their  j own  future.  If  you,  as  a 
don't  take  charge  of  your  own  future  anc 
charge  of  the  ways  in  which  program 
designed  and  the  ways  in  which  prograir 
implemented,  people  like  me  are  going  to 
those  decisions.  That’s  what  deans  and  pn 
are  for.  You  have  an  opportunity  to  take  ct 
of  your  own  fate....  What  does  that  met 
means  in  some  sense,  setting  expectation: 
goals  and  standards  for  gradu  nrogi 
teacher  training,  materials  detdopn 
research,  assessment,  use  of  technolo 
means,  looking  at  ways,  1 would  think  prin 
through  distance  learning,  of  supporting  in 
lional  programs,  offering  in-service  trai 
providing  materials  and  learning  opponui 
to  institutions  that  cannot  afford  to  have 
on  campus  otherwise.  Most  of  all,  1 thi 
requires  that  the  field  develop  some  kind  of 
sensus  on  where  you're  going,  and  why  y 
going  there.  In  terms  of  mission.  And  dei 
some  strategies  to  get  there. 

The  Model:  A JO, 000  Pound  Gorilla 

Clearly,  this  is  what  you're  talking  about ; 
This  is  a wonderful  first  start,  a wondt 
beginning,  1 think,  for  Spanish,  and  a 
opportunity  to  sene  as  a national  mode 
somebody  said  last  night,  you're  the  lO.t 
pound  gorilla.  You've  got  more  faculties,  r 
students,  and  more  money,  and  that  gives 
more  authority.  It  gives  you  a leadership  { 
lion  .\nd  I think  it  would  be  a big  mistai- 
enjoy  that  a little  bit  too  much  and  not  recog 
that. ..you  have  a real  opportunity  to  exer 
I that  1 leadership  with  some  of  Ihese  issue 
takes  leadership,  it  takes  vision,  it  takes  ener 
t;ike'>  lommtiment.  and  it  takes  creair 
I.Qokirig  at  this  program  and  from  the  things 
I ve  heard  lodav.  1 think  voti  ve  got  it.  So  I'd  ; 
'.oil  to  do  It. 


"When  the  Steering  Committee  sent  out  the 
call  for  papers,  we  were  surprised  by  the  fact 
that  we  received  very  few  proposals  on  such 
an  important  issue,  so  we  decided  to  create  a 
panel  drawing  on  our  own  Five  College  faculty 
members.  Hence,  the  kind  of  homegrown 
nature  of  this  panel  and  its  panelists,”  Norm 
Holland,  Latin  American,  as  well  as 
Latino/Latina  Studies.  Hampshire  College 

“Dis-locations:  leaching  Spanish  to  the 
Heritage  Speakers  on  the  Border  and  in 
New  England” 

Michelle Jqffroy,  Department  of  Spanish  and 
Portuguese,  Smith  College 


What  does  it  mean  to  teach  Spanish  to  heritage 
speakers  on  the  US.  border,  in  a state  university,  in 
an  urban  setting,  and  what  does  it  mean  to  teach 
Spanish  to  heritage  speakers  in  New  England,  in  a 
private  liberal  arts  college,  for  women?  They're  two 
very  different  experiences.  The  surface  question  is: 
What  is  the  role  of  Latino/Latina  studies  in  Spanish 
departments?  That's  an  important  question.  But 
equally  important  is  the  question  of  the  role  and 
the  place  for  Latino  students  in  Spanish  depart- 
ments: Where  do  we  think  Latino  smdents  belong, 
and  where  do  Latino  students  think  that  they 
belong?  And  what  can  we  as  Spanish  departments 
do  to  make  Spanish  departments  welcoming  emi- 
ronments  for  Latino  students? 


Spanish  for  Heritage  Speakers  is  not  the  only 
heritage  language  program,  but  it  is  the  fastest- 
growing  program  in  this  country,  and  it's  putting 
pressure  on  curricula  at  all  kinds  of  institutions: 
elementary  schools,  high  schools,  and  instimtions 
of  higher  education.  So  we  can't  ignore  it.  We  need 
to  continue  evaluating  where  second-language 
acquisition  is  important,  and  where  heritage 
speakers  need  to  be  taken  on  their  own  terms. 

Students  here  and  at  the  University  of  Arizona 
(where  I used  to  teach)  come  to  the  Spanish 
department  to  a course  for  heritage  speakers 
seeking  very  specific  things.  They  want  to  reacti- 
vate a language  that  they  experienced  in  the 
home  or  in  some  other  community,  they  want  to 
develop  literacy  skills;  in  many  cases,  they  want 
to  actually  learn,  for  the  first  time,  the  grammar 
of  the  langu^e  they  speak;  they  want  to  develop 
some  sense  of  an  understanding  of  their  cultural 
heritage....They’re  coming  to  us.  at  all  of  these 
different  institutions,  with  the  same  kinds  of 
needs.  And  I think  that’s  something  w'e  all  share. 

Now  the  differences,  I think,  are  also  very  real. 
Demograj^Jcs,  first  of  all.  lb  be  living  on  the  US.- 
Mexico  border  in  Thcson,  Arizona,  a public  universi- 
ty whose  primary  mission  is  to  educate  residents  of 
the  state,  located  in  a state  that  is  demographically 
very  heavily  Latino  already,  defines  for  a Spanish 
department  one  of  its  functions.  To  teadi  in  that  kind 
of  environment  already  presoits  several  systems  of 
support  for  the  kinds  of  work  that  we  ask  our  stu- 
dents to  do  as  they  develop  grammatical  skills,  com- 
munication skills,  writing  skills,  and  in  many  cases 
research  skills  that  they  can  then  apply  to  other 
areas  of  interest  and  study.  Teaching  here,  by  con- 
trast, in  Northampton,  by  all  accounts  a pretty  typical 
small  New  England  town,  doesn't  offer  the  same 
range  of  demographic  support.  When  you're  in  a 
small  town,  in  a small  college  with  a small  Latino 
population,  you  don’t  always  feel  that  the  Spanish 
youhe  learning  in  a language  class  is  meaningful  or 
even  sometliing  to  be  valued.  To  stniaure  a course 
for  heritage  speakers  at  Smith  Collie,  then,  I have 
had  to  grapple  with  demographics  in  order  to  make 
it  meaningful  for  the  heritage  studaits. 

And  this  leads  into  a second  area  of  difference: 
the  relationship  between  the  academic  instimtion 
and  the  nonacademic  community.  The  University  of 
Arizona  in  Thcson  is  very  well  connected  to  its  com- 
munity, a community  with  a Latino  presence  in  vir- 
tually every  sector  of  life,  torn  business  and  med- 
ical to  political,  artistic,  and  social  services. 
Students  have  access  not  just  to  these  places  but 
also  to  other  Latinos  in  these  communities,  and  that 
has  been  very,  very  important  for  a successful 
Spanish  for  Native  Speakers  program  at  the 


University  of  Arizona.  Small,  private,  liberal  arts  col- 
leges don’t  necessarily  have  a natural  or  organic 
relationship  to  the  Latino  communities  that  sur- 
round them.  So  althoi^  Northampton  itself  has  a 
sizable  Latino  populatioa  and  we  are  within  a few 
miles  of  both  Springfield  and  Holyoke,  cities  with 
very  large  and  active  latino  communities,  access  to 
them  is  limited  for  Spanish-Creaking  students  who 
want  not  just  to  participate  in  a community'  but  also 
to  see  themselves  reflected  in  that  community. 
There  are  no  naniral  networks,  as  of  yet.  And  to 
establish  a network  falls  not  on  the  social  and  vol- 
unteer services  at  the  campus  but  more  likely  on 
the  ^ranish  departmenL  Which  points  to  yet  anoth- 
er area  of  difference:  the  matter  of  integration  into 
an  external  community,  and,  in  turn,  integration 
witlt  the  internal  community  of  the  collega  I do  not 
mean  to  hold  out  the  University  of  Arizona  as  a 
utopia,  which  it  isn’t,  but  in  terms  of  these  kinds  of 
organic  relationships,  it  offers  a stark  contrast  to 
what  exists  here  (on  the  East  Coast).  One  of  the 
most  successful  components  in  the  Spanish  for 
Native  Speakers  program  there  is  the  presence  of 
the  Latino  scholar  on  campus.  Many  of  them  are 
horn  neighboring  towns,  horn  California,  and  horn 
Mexico  That’s  the  way  it  is  there.  These  Latino  facul- 
ty have  committed  themselves  to  participating  in 
.Spanish  for  Native  Speakers’  programs,  using  this 
mentoring  program.  This  means  that  smdents  in  a 
Spanish  for  Native  Speakers  course  can  opt  for  a 
project  component  to  their  language  course  that 
entails  their  meeting  with  a latino  faculty  member 
workmg  in  another-  area  of  study  four  times  during 
the  course  of  a semester.  For  example,  a Cuban 
anthropologist  mi^t  agree  to  help  a smdent  devel- 
op proficiency  in  anthropological  jargon.  That  is. 
How  do  you  speak  in  anthropological  terms?  Where 
do  you  look’  What  do  you  read?  And  all  of  this  in 
Spanish.  This  teaches  a smdent  to  be  a scholar  who 
also  speaks  Spanish,  and  who  therefore  has  access 
to  a very  profound  vertical  structure 

We’re  missing  an  opportunity,  1 think,  in  the 
Spanish  department  when  we  don’t  open  up 
avenues  for  access  to  scholarship  as  Spanish 
speakers.  Smdents  come  to  us  with  an  asset.  They 
speak  Spanish.  If  we  give  them  solid  and  helpful 
Spanish  langut^e  courses,  and  offer  them  curricu- 
la that  legitimate  their  decision  to  continue  speak- 
ing Spanish,  then  wehe  serving  them  in  ways  that 
other  departments  can’t.  To  do  this,  however,  we 
have  to  locate  other  latino  faculty  on  campus  and 
integrate  them  into  what  we  do  in  the  Spanish 
department.  As  Spanish  departments,  I think  we're 
at  a critical  moment  where  we  have  to  sit  around 
the  table  and  say.  ”Do  we  want  Latino  smdents?”  II 
we  want  latino  smdenLs,  we  should  be  asking  our- 


selves  what  we  have  to  do  to  get  them  to  our 
department,  and  whai  we  have  to  do  to  educate 
them  and  the  administration  to  the  faa  that  pursu- 
ing Spanish  is  legitimate,  is  valuable,  and  is  part  of 
a liberal  arts  education,  despite  the  faa  that  tliey 
got  here  speaking  some  Spanish. 

* * * 


“Natives  in  a Foreign  Land” 

Luis  Marentes,  Department  of  Spanish  and 
Portuguese,  University  o/Massachusetis-Amherst 


I chose  as  the  main  title  for  my  talk  today 
“Natives  in  a Foreign  I.and’’  because  of  the  position 
that  US;  Latinos  occupy  currently,  both  in  the  cur- 
riculum and  perhaps  principally  in  society  at  laige. 
The  receitly  coined  category  of  US.  Latina/latino 
carries  with  it  a paradoxical  combination  of  native- 
ness and  foreignness.  Either  in  the  United  States  or 
in  Latin  America,  US.  latinos  and  latinas  are  both. 
In  the  United  States,  for  example,  US  Latinos  are 
insiders,  either  citizens  or  residents,  legal  or  illegal, 
of  the  nation-state.  They  are  to  a greater  or  lesser 
degree  active  members  of  the  community  and  the 
economy,  the  culture,  and  the  politics.  Yet  that 
adjective  nmied  into  a noun,  “Latino,”  also  suggests 
a certain  foreignness,  which  can  either  be  self- 
selected  or  imposed  by  bureaucracies  or  even 
mailing  lists.  South  of  the  border,  US  Latinos  or 
Latinas  may  be  natives  by  genealogy  and  culniral 
roots,  but  often  they're  too  American,  too  gringo, 
culturally,  linguistically,  economically,  and  they  find 
themselves,  again,  in  a foreign  land.  The  latter  phe- 
nomenon exists  in  our  department  of  Spanish  and 
Portuguese,  and  relates  to  the  second  pan  of  the 
title  of  my  talk;  "Reflections  on  the  Place  of 
Latino/a  Studies  in  Spanish  Departments."  Although 
we  all  know  that  the  nature  of  our  departments  is 
changing,  it  is  still  the  Spanish  language  itself  that 
justifies  our  existence  as  language-based  centers. 

The  new  emphasis  on  culture  esneiging  in  these 
departments,  however,  opens  up  new  possMitis  for 
study  on  two  levels:  first,  in  terms  of  the  field  as  an 
objea  of  study  and  research  and  then  in  terms  of  the 
students  who  come  to  study  in  that  field,  what  I call 
the  smdying  subjects.  Depanmenis  that  are  attempt- 

iflft  tA  firvr  I An  nn 


now  in  a more  or  less  ad  hoc  fashion,  bistead  of  cre- 
ating courses  about  Latinos,  we  Lnclude  a couple  of 
texts  into  the  syllabus  of  a more  generic  Latin 
.American  literature  or  culture  course.  Often,  but  not 
always,  these  texts  appear  toward  the  end  of  the  syi- 
fabus,  almost  as  an  afterthought,  and  if  we  have  a 
snow  day,  we  miss  that  unit.  We  also  tend  to  bring 
US.  Latinos  into  focus,  when  we  do,  as  part  of  a 
broad  diaspora  from  Latin  America  proper.  In  this 
case,  Latina/Iatino  studies  are  taught  as  one  mani- 
festation of  the  Latin  .American  experience.  In  my 
opinion,  however,  US.  latina/latino  studies  must 
also  be  seen  as  part  of  the  United  States-its  culnue, 
its  language,  its  tradition,  and  its  literary  canon. 
What’s  more,  US.  Latina/o  studies  should  be 
approached  as  an  interdisciplinary  course  of  study 
within  the  department,  with  due  attention  given  to 
the  specific  characteristics  of  this  group  as  an  objea 
of  study.  Beyond  the  addition  of  new  materials  to  the 
syllabus,  its  emphasis  on  hybridity,  minorities, 
migration,  diaspora,  and  borders  has  the  potential  to 
enhance  the  way  we  approach  the  study  of  the  Latin 
American  ej^rerience  as  welL  The  faa  that  Latina/o 
studies  is  rooted  in  the  tradition  of  ethnic  studies 
uifuses  it  with  yet  another  positive  element. 

Unlike  area  studies  programs,  which 
emerged  in  the  postwar  years  to  serve  the  mili- 
tary and  commercial  interests  of  the  United 
States,  ethnic  studies  programs  were  bom  of  the 
Civil  Rights  movement  of  the  1960s  and  ’70s,  The 
result  was  the  creation  of  centers  of  study  with  a 
mandate  to  produce  and  teach  a broad  archive 
of  knowledge  specific  to  particular  “minority" 
groups  in  the  United  States,  and  to  grant  profes- 
sional credentials  and  serve  these  communities 
in  an  affirmative  fashion.  Of  particular  impor- 
tance also  was  their  mission  to  turn  a partiailar 
group  of  people  not  only  into  an  objea  of  study 
but  also  into  smdying  subjects.  And  this  crucial 
element  of  the  students  thenuselves  must  not  be 
overlooked  as  we  work  to  give  Latina/o  studies 
its  rightful  place  within  the  Spanish  department. 

Some  students  come  to  our  departments 
because  they  want  to  leant  about  their  heritage, 
and  their  relation  to  it.  Some  also  come  to  us  to 
improve  their  Spanish  language  skills.  They  come 
to  us,  but  we  don’t  always  put  their  needs  and 
interests  first.  Every  Martinez,  Pdrez,  Rodriguez, 
or  Marentes  with  some  working  knowledge  of 
Spanish  who  wants  to  take  the  class,  for  example, 
may  register.  The  result  is  an  extremely  broad 
array  of  students,  ranging  from  daughters  of 
Spanish  teachers  who  have  recently  migrated 
from  the  Dominican  Republic  to  those  who  grew 
up  in  Holyoke  learning  Spanish  from  a grand- 


mon  factor  they  have  is  that  they  are  ail  “na 
Often  we  deal  with  this  situation  by 
these  students  a Spanish-speaker  cred 
after  a brief  oral  interview  and  a written  et 
certify  that  they  have  a language  compi 
equivalent  or  superior  to  that  mqtected  of 
one  taking  the  regular  four-semester  seqi 
Most,  if  not  ail,  of  the  students  who  come 
fulfill  these  criteria.  Many  of  them  don’t  sc 
need  extra  training.  Others,  however,  nc 
improve  their  spelfing  and  grammar  skil 
the  classes  we  regularly  offer  do  not  ac 
their  needs  at  a level  that  makes  sense  for  I 
Our  basic  language  sequences,  design' 
smdents  just  beginning  to  learn  the  languaj 
too  boring  and  trivial  for  smdents  already  fit 
speaking  Spanish,  though  they  may  neithei 
nor  write  it.  So  we  push  those  who  intend  & 
tinue  into  more  advanced  classes,  where 
deficiencies  in  spelling  and  grammar  put  tl. 
a disadvantage,  with  teachers  either  unprepa 
unwilling  to  address  their  needs.  Those  wtc 
intend  to  continue  Spanish  smdies  simply 
certificate  and  go  on  with  their  academic  car 
We  need  to  foster  among  our  faculties  a 
understanding  of  the  plurality  of  dialects  p 
within  the  worldwide  Spanish-speaking  com 
ty.  The  issue  of  language  correcmess  is  de 
While  I recognize  that  smdents  should  be  er 
aged  to  “improve”  their  language  skills,  ho 
we  conceive  of  that  word,  I am  aware  of  in 
tors  who,  eager  to  impose  h^  standards  o 
redness,  may  unwittingly  paralyze  those  to 
natives  in  a foreign  land,  are  insecure  anc 
established  authorities  to  bolster  their  self-es 
If  we  as  Spanish  departments  are  to  inc 
rate  Latina/o  smdies  successfully  into  the  cu 
lum,  1 feel  strongly  that  we  should  put  into  pr 
the  affirmative  spirit  of  ethnic  smdies  by 
beyond  making  the  Latina/o  experience  an « 
of  smdy.  W'e  must  also  give  more  attention  i 
potential  of  the  smdents  who  come  to  us.  We 
create  whole  tracks  and  not  just  token  cour 
meet  their  various  needs.  We  must  also  be 
more  cognizant  of  the  range  of  dialects  and 
of  correctness  possible  in  a living  langu^e. 
we  should  recruit  and  retain  these  smdents  i 
programs,  with  the  hope  that  their  researd 
contribute  to  building  the  archives  of  this 
objea  of  study.  By  tracking  our  smdents  li 
more  afifirmalive  way,  we  tap  their  skills  to  b 

new  generation  of  scholars  for  Latina/o  smdit 
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“Milagro  or  Nightmare?  Latino  Studies  in 
Spanish  Departments” 

Alberto  Sandoval,  Department  of  Spanish 
and  Portuguese,  Mount  Holyoke  College 
The  summer  of  1999  will  ahwrys  be  remem- 
beted  as  the  time  when  Latinos  took  over  US  pc^u- 
lar  culture  and  die  media.  Ricky  Martin,  Jennifer 
Lopez,  Enrique  Iglesias,  and  Christina  Aguilera  sky- 
rocketed to  number  one  in  the  Billboard  hit 


parade  John  L^uizamo  starred  in  Spike  Leels  film 

iionmer  and  received  an  Emmy  for  his 
HBO  productioo  of  the  Broadway  hit  Freak.  Salma 
Haydc  was  the  leading  Jgdy  of  n’WRhrt.Ibe 

MacArthur  Foundatioa  honored  artist  Pepon  Osorio 
with  a scholarship  in  the  politick  arena,  and 
George  Bush  displayed  his  fluency  in  Spanish, 
defining  himself  as  a“Repu!dicano  conservatho”  to 
attract  latino  voters  In  ^rts,  Oscar  De  la  Hoya, 
undefeated  welterweight  champion,  and  Papi  Chulo, 
lost  to  Felix  Trinidad.  Major  magazines  featured 
special  Latino  issues  with  Latinos/latinas  on  thdr 
covers,  among  them  George,  Time,  and  Newswe^. 
A July  1988  issue  of  lime,  in  fact,  had  even  earlier 
declared  the  ’80s  the  decade  of  Hispanics: 
“Magnifico!  Hispanic  Culmre  Breaks  Out  of  the 
Barrio.”  Yet  the  magnimde  of  the  transformation 
would  not  become  fully  evident  until  the  last  sum- 
mer of  the  millennium. 

What  do  Spanish  departments  and  US.  Latino 
literature  studies  have  to  do  with  this  boom  that 
some  have  called  the  Latinization  of  America?  As 
Latino  demographics  have  increased,  a new  global 
economy  affects  Spanish  departments  in  two  ways; 
First,  Latinos  will  be  enrolling  in  Spanish  courses  to 
reconnect  with  their  heritage.  What's  more,  Spanish 


will  increase  in  demand  as  the  impact  of  NATEA  is 
Mt  both  abroad  and  at  home.  Latinos  have  become 
a marketable,  profitaMe  tatget,  and  have  a purchas- 
ing and  spending  power  of  about  $300  billion 
($500  billion  by  the  year  2020).  Advertising  and 
media  reach-out  strat^les  in  Spanish  also  reflect 
the  fact  that  Spanish  is  here  to  stay.  Spat^lish,  it 
seems,  is  good  for  business.  Research  has  con- 
firmed that  Latinos  are  devoted  buyers,  as  faithful  to 
one  brand  as  they  are  faidiful  to j&miWz. 

As  Anglo  America  has  been  consuming  whatev- 
er has  a Latin  flavor,  US  Latinos  in  turn  have  been 
saturated  with  statistics  about  who  we  are  and  what 
we  mean  for  the  new  millennium  in  both  social 
and  economic  spheres.  This  mainaream  obsession 
has,  in  other  words,  set  in  motion  a counteneac- 
don  in  which  Latinos  have  become  increasingly 
aware  of  their  status  as  a majority-minority  culture 
and  its  potential  as  a source  of  empowerment, 
political  clout,  and  cultural  interventioa  Cdl^es 
and  universities,  for  one,  have  become  contested 
sites  for  US.  Latino  demands  for  everything  from 
changes  in  curriculum  and  admission  require- 
ments to  hiring  of  latino  faculty  and  staff,  funding 
for  Latino  student  (Hganizations,  and  allocations  of 
^»ce  for  social  and  cultural  meetings. 

All  these  demands  have  a history.  They  are  pos- 
siUe  today  because  of  the  social  movements  of  the 
’60s  and  ”70s.  During  those  early  years  of  minority 
activism  within  the  academy,  there  were  some  allies 
who  integrated  Chicano  and  Puerto  Rican  literature 
into  the  curriculum  of  Spanish  dqpartments....It  was 
right  to  site  that  literature  in  the  Spanish  depart- 
ment, although  it  is  a bilingual  and  bicultural  prod- 
uct Hie  politics  of  solidarity  that  characterized  the 
’60s  and  ’70s,  however,  overrode  the  issue  of  lan- 
guage that  we  see  resurfacing  now  in  some  ^lanish 
departments.  O'  the  one  hand,  US.  Latino  students 
were  demanding  >."uises  In  Chicano  and  Puerto 
Rican  literature  fi  «m  the  department  because 
Spanish  was  a {rface  they  could  call  home.  But  those 
courses  also  benefited  the  departments  by  attract- 
ing Latinos  to  minor  and  major  in  Spanish. 

In  the  last  two  years,  a trend  evident  in  the  hir- 
ing practices  of  Spanish  departments  suggests  the 
pressures  on  them  to  int^rate  Latino  studies  into 
their  curriculum.  Unfortunately,  the  emphasis  on 
the  Latino  spedalization  has  been  largely  inciden- 
tal: that  is,  hiring  someone  who  also  happens  to 
have  interest  in  Latino  literature  or  latino  studies, 
or  someone  who  has  the  potential  to  develop  a US 
Latino  literature  course.  At  least  27  of  these  posi- 
tions were  advertised  in  the  MLA  Job  Information 
Letter  in  1997,  and  24  in  1993.  Yet  the  nature  of  the 
positions  being  advertised  suggests  more  tokenism 
than  real  evidence  of  change  or  commitment.  Often 


they  feature  unthinkaUe  and  bizarre  ^ledalizations 
in  combination  with  Peninsular  and  Spanish- 
American  literary  periods  and  Hispanic  topics:  One 
ad,  for  exami^  indicated  that  the  department  was 
looking  for  a spedalization  in  pre-19th -century 
Latino  American  literature  and  indigenous  litera- 
tures, as  well  as  preparation  in  US  Latino  literature. 

As  interdisciplinary  studies  have  become  the 
favored  approach  for  teaching  and  scholarship, 
increasing  student  demands  for  culture  courses 
o&red  in  English,  as  well  as  for  Latino  and  Latin 
American  studies,  they  increase  the  opportunities 
for  crossovers  and  for  fruitful  dialogue  between 
the  new  interdisciplinary  programs  and  Spanish 
departments.  Ptt^essots  of  Spanish  ate  teaching  in 
English  in  iatin  American  studies  programs,  and 
Latin  American  professors  are  teaching  cultural 
courses  in  Spanish  departments.  This  collabora- 
tion has  the  potential  to  benefit  both  parties  in  a 
number  of  ways.  Meanwhile,  as  Latin  American 
studies  and  Latino  studies  are  joining  forces. 
American  studies  is  redefining  itself  in  an  inclu- 
sive way  under  the  rubric  of  the  Americas  This, 
too,  is  all  to  the  good.  Nonetheless,  it  is  importaAit 
to  recognize  and  understand  that  all  these  pro- 
grams have  their  idedogical  agendas  and  specific 
histories  I am  greatly  concerned,  for  example,  that 
Latino  studies,  and  particularly  Chicano  studies, 
might  be  colonized  by  the  major  program....!  am 
worried  that  both  Latin  American  and  Latino  stud- 
ies will  be  absorbed  into  a new  imperialist  maneu- 
ver. The  wolf  may  be  in  sheeps  clothing... 

(Yet]  espanol  is  here  to  stay,  I believe,  for  a 
number  (rf  reasons:  I)  the  geographic  proximity  of 
Latin  America  to  the  United  States;  2)  the  circuits 
of  migration  within  the  Americas;  3)  the  constant 
interaction  in  urban  centers  between  recent  immi- 
grants and  US  Latinos  fiom  different  generations; 

4)  the  capitalist  interdependency  between  Latin 
America  and  the  United  States,  with  increasing 
migration  of  bilingual  professionals  to  this  country: 

5)  the  demographic  increase  of  Latino,  Spanish- 
speaking communitierin  urban  areas;  6)  the 
increased  use  of  Spanidi  on  a daily  basis,  thanks 
to  new  technologies  that  cross  borders  and  provide 
instant  communication  between  US.  Latinos  and 
Spanish-speaking  countries;  7)  Univisidn, 
Teleraundo,  particularly  TV.  popular  music,  pop 
stars,  and  idols,  all  help  US.  Latinos  retain  their 
Spanish  langut^e  skills....Vt'hat’s  more,  Spanish 
seems  no  longer  a barrier  in  the  English  music 
world,  where  the  new  stars  are  thcmseh’es  bilingual 
and  bicultural,  and  sell  records  on  both  sides  of 
the  border.  They  exemplify  a new  US  latino/Latina 
identity,  in  all  its  hybridity  and  heterogeneity.,.. 

If  Spanish  departments  arc  serioasly  committed 


to  Latino  literature  and  latino  studies,  lhe\’  should 
seek  advice  firom  those  wiio  pioneered  the  field,  as 
well  as  from  a new  generation  (rf  US  Latino  scholais, 
hired  mainly  in  English  departments.  This  nueva 
ggnemcion  is  trained  in  theory,  and  their  appoint- 
ments are  joint  positions  that  interaect  and  overlap 
with  multiple  interdisciplinary  programs.  What  they 
;dl  have  in  common  is  diversity  and  a common  inter- 
est in  the  performative  aspea  of  cultural  studies, 
indeed,  they  are  as  versatile  as  Ricky  Martin  and 
Jennifer  Lopez.  If  new  liitino  pop  stars,  as  the  New 
tonfe  Tfmes  has  said,  share  an  ability  to  move  between 
different  mediums,  whether  they  make  records, 
movies,  do  television,  theater;  cm:  the  internet,  the  latest 
getietation  of  U&  latino  sckilars  is  also  bhirrii^  gen- 
res, travetsii^  borders  Theyie  even  becoming  stars  in 
the  academic  field  with  a following  of  U.S. 
Laiintviatina  graduate  smdenls  They  are  Latinos  vvho 

have  cntssed  over  vvithout  siletKing  thefr 

* * « 

“Against  the  Ostrich  Syndrome:  Spanish 
Departments  into  the  Next  Centu^ 

Ilan  Stavans,  Department  of  Spanish  and 
Portuguese.  Amherst  College. 

I want  to  talk  about  the  total  sense  of  schizo- 
phrenia that  encapsulates  Spanish  departments 
today.  schizophrema  I mean  dislocation,  the  feel- 
ing, beautifully  e;q)ressed  by  Julio  Conazar,  of  not 
being  quite  here,  of  facing,  but  not  up  to,  the  stan- 
dard, the  challenge  of  belocging  to  so  fluid  a society 
as  ours.  Latino  studies  have  erupted,  exploded, 
emerged  in  the  last  five,  ten  years,  and  are  doing  so,  I 


think,  with  a vengeance,  in  a variety  of  different 
directions.  No  longer  can  American  studies  or 
English  departments  afibrd  to  ignore  ibem.  But  the 
place  under  threat  is  the  Spanish  departmenu  main- 
ly because,  in  the  eyes  of  many,  latino  studies  belong 
there  more  than  anywhere  else  And  they  surely  da 
So  have  we  sunetxleted  the  teaching  of  language 
to  become  laboratories  of  area  studies?  Not  quite  but 
we  certainly  face  a dramatic  renovatioa  By  railing 
ourselves  Spanish  dqvartraents,  we  are  not  quite 
defining  what  welre  up  ta  Wte  do  raudi  mote  than 
simply  teadi  Spanish.  Lai^uage  defines  us,  and  many 


foremost  to  learn  the  tongue  used  firom  the  .Argentine 
Pampa  to  the  US-Mexican  border,  firom  Madrid  to 
Santo  Domii^a  Some  are  fluait  in  it,  others  half-flu- 
ent. one-fifth  fluent,  or  not  fluent  at  all.  A substantial 
part  ate  non-Hispanics  eager  to  learn  who  we  are. 

But  no  longer  can  we  afford  to  perceive  our- 
selves solely  in  that  way.  Teaching  the  Spanish  lan- 
guage in  the  United  Stales  at  the  tunt  of  the  20th 
century  is  not  the  same  as  teaching  Russian, 
German,  or  Italian.  It  isn’t  even  the  same  as  teacli- 
ing  Spanish  20  or  30  years  ago.  At  Amherst  College 
alone,  there  are  more  students  in  Spanish  classes 
than  in  classes  of  all  other  foreign  langm^es.  And 
we  are  no  e.xception;  at  institutions  like  Harvard 
and  Yale,  Spanish  is  by  far  the  most  popular  lan- 
guage on  campus.  When  we  train  studeits  in  our 
language,  what  is  it  that  we  tell  them?  One  starts 
with  “iCdmo  te  llamas?"  but  larger,  all-encompass- 
ing topics  soon  pop  in.  Those  topics  are  nothing 
but  a reflection  of  the  Hispaitic  people-their  angst 
and  dreams,  their  love,  friendship,  death,  and 
redemption.  In  the  end,  it  is  a map  to  Hispanic 
culture,  iraperfea  as  it  is,  that  we  hand  our  pupils. 
They  could  choose  to  go  to  elsewhere  to  get  a sim- 
ilar map:  the  departments  of  history,  sociology, 
American  smdies....But  they  know  that  with  us  they 
get  as  close  as  possible  to  what  William  H.  Gass 
calls  “the  heart  of  the  heart  of  the  matter." 

Are  we  fully  aware  of  what  it  means  to  give  them 
a map?  As  a graduate  of  the  Spanish  department  at 
Columbia  University,  I hereby  testify  to  the  painfully 
ftagmented  way  we  introduce  the  Hispanic  woild. 
The  tension  that  existed  in  my  graduate  program 
between  Hispanistas  from  Spain,  the  so-called 
“peninsulares,"  and  their  counterpart,  the  “lati- 
noamericanistas,"  was  nothing  short  of  firightening 
People  with  offices  across  the  hallway  had  legally 
sued  each  other  and  therefore  would  not  sit  ti^eth- 
er  at  faculty  meetings.  With  few  exceptions,  the  lati- 
no-americanistas  were  more  popular,  so  the  penin- 
sulares felt  displaced  and  unhappy. 

That  wasn’t  really  the  cause  of  the  tension 
between  the  two  groups,  though.  Visitors  to  Casa 
Hispanica  soon  realized  that  the  building  was  not  of 
this  woild.  Just  before  you  entered  the  place,  you 
came  across  scores  of  Puerto  Ricans,  Dominicans, 
and  Colombians  on  the  street.  They  spoke  idiosyn- 
cratic Spanish,  or  Spanglish.  Indoors,  absolutely 
nothing  was  ever  said  about  them.  The  classroom 
belonged  to  Lope  de  Vega  and  Francisco  de 
Quevedo,  but  not  to  any  Puerto  Rican  or  Dominican 
author.  It  was  as  if  one  were  ottering  a spaceship 
programmed  to  revisit  the  past  but  never  to  explore 
the  present,  let  alone  the  future.  For  instance,  the 
daily  affairs  of  Mexica  my  country  of  birth,  bad  no 


The  Hispanic  world  has  undergone  a pn 
transformation  in  the  20th  century,  on 
makes  its  borders  almost  invisible.  It  is  no 
easy^  to  separate  Spain  and  Latin  America 
tinct  areas  of  smdy.  Likewise  with  our  own 
nent.  Where  does  Mexico  end  and  the  ; 
States  begin?  Isn’t  Miami  the  real  capital  ol 
or  at  least  one  of  them?  Like  an  ostrich,  the 
in  Spanish  departments  have  long  buriei 
heads  in  the  ground.  But  the  strategy  no 
works.  Scores  of  students  are  banging  at  ou 
asking  us  to  present  our  heritage  in  a 
dynamic,  even  provocative  way.  The  uigen 
today  isn’t  really  if  we  are  going  to  allow 
smdies  into  our  classrooms  or  not.  Instej 
how  we  should  teach  the  rest  of  the  materi; 
Quixote  side  by  side  with  Junot  Diaz,  Rrida 
vis-a-vis  the  Chicano  Movement. 

Academics  are  known  to  be  te 
dancers-lhey  can  hardly  keep  a tune.  Anc 
the  civilization  they  study  and  teach  1 
unbeatable  rhythm  at  its  core,  the  awkwa 
is  all  the  more  apparent.  It’s  our  duty 
Spanish  departments  to  accelerate,  to 
tune-in  step-with  the  Iberian,  Latino,  an 
American  communities.  It’s  about  Ian 
what  we  do,  but  also  about  politics,  dant 
sine,  history.. ..Last  night  I heard  soi 
describe  how  difficult  it  is  to  teach  Latin 
ies  in  Spanish  when  most  of  the  texts 
English,  or  vice  versa.  But  it  strikes  me  a 
ous  that  most  of  the  students  who  come 
offices  use  the  two  languages  constantly, 
ing  back  and  forth  from  Spanish  to  Engl 
why  can't  we?  Ours  is  an  amazingly  contr 
ry  society;  If  you  come  firom  the  lower  cl: 
you’re  bilingual,  you're  penalized.  If  youi 
the  upper  class  and  you're  bilingual,  yo 
Rhodes  Scholarship.  I don't  advocate  teac 
Spanglish,  even  though  I'm  proud  to  s 
Amherst  College  is  the  first  institution 
area  to  offer  special  topics  courses  on- 
not  in-Spanglish. 

We  surely  must  teach  our  student 
Spanish  and  also  remind  them  wha 
English  ought  to  be.  But  we  don’t  have 
the  two  lanpages  into  acerbic  enemies.  1 
we  ought  to  present  them  as  partners. 

Reprint  permission  from:  Five  ^ 
INK,  the  magazine  of  Five  Colleges,  Incorj 
(Amherst,  Hampshire,  Mount  Holyol 
Smith  Colleges,  and  the  Univers 
Massachusetts-Amherst).  Editor,  Carol 
Designer,  Robyn  Cutler. 
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BY  Roger  Deitz 


Chancellor  Robert  M.  Berdah!  reports  that  the  history  of  the 
University  of  Califomia-Berkeley  is  the  story  of  building  a great 
public  university?’ 

“Berkeley  has  looked  to  the  future  since  its  very  beginnings."  he 
says,  “when  its  founders  plotted  the  campus's  boundaries  along  two 


forks  of  Strawberry  Creek  on  its  journey  to  the  Pacific."  .\nd  ti 
he  adds,  the  campus  is  no  longer  bounded  by  the  streams  h 
defined  by  two  intersecting  purposes-“to  excel  in  all  that  we  lu 
take  and  to  serve  the  public  trust  in  all  that  we  do.”  Certainly 
institutions  can  match  UC-Berkeley  for  academic  excellence 
innovation  and  for  growing  beyond  its  original  borders  in  so  i 
bold  and  modern  directions.  At  UC-Berkeley.  students  can 
themselves  of  unique  initiatives  such  as  the  Undergraduate  Rest 
Apprentice  program  that  brings  students  in  contact  with  cui 
edge  researchers  and  right  into  the  high-level  research  itself.  ? 
same  time,  UC-Berkeley  is  at  the  forefront  of  minority  and 
American  issues  and  education,  and  even  in  touch  enough  w 
disabled  students  program  to  publish  a new  teacliing  manuai 
helps  UC-Berkeley  professors  better  understand  students  wit! 
abilities.  It’s  not  just  administration  and  facuity  who  pres 
boundaries.  The  Greek  system  of  fraternities  and  sororities  is  a 
of  the  nation  in  advocating  responsible  use  of  alcohol  with  a 
dent-taught  course  on  alcohol  use  and  abuse.  And  the  uniw 
established  a substance-free  dormitory  several  years  ago. 

There  are  other  legacies.  This  past  year  marked  the  .iOth  am 
sary  of  high-profile,  history-making  political  protests  at  Berl 
The  campus  remains  a vital  and  actively  political  environi 
Regarding  a recent  hunger  strike  and  protest  by  students  whc 
cehed  a decline  in  commitment  to  the  Ethnic  Studies  Depart 
Chancellor  Berdhal  remarked.  "It  ended  as  it  should  have  begi 
talking  until  deep-seated  misunderstandings  were  overcom< 
assurances  for  a strong  department  were  clarified.  And  for  tin 
time  in  our  history,  graduate  student  instructors  at  Berkele' 
across  the  UC  system  voted  to  be  exclusively  represented  bv  a i 
an  affiliate  of  the  United  Auto  U’orkers. 

Bob  Dylan  wrote  back  iii  the  '60s  pnitest  movement.  "The ' 
They  Are  a-Changin'."  Nowhere  is  that  more  evident  than  oi 


Robert  M.  Berdahl,  University  of  Califomia-Berkeley  chancellor 

campus.  Yet,  these  modem  times  have  changed  Berkeley  for  the  bet- 
ter, just  as  Berkeley  has  helped  to  modernize  and  influence  public 
higher  education  at  other  institutions.  Now  the  time  has  come  to  wel- 
come UC-Berkeley  to  The  Hispanic  Outlook  Honor  Roll,  as  the 
boundaries  continue  to  expand  and  the  times  continue  to  change. 

Ihe.  roots  of  the  University  of  California  reacli  back  to  the  gold  rush 
days  of  18491  wht  i the  drafters  of  the  state's  constitution  required  the 
l^lature  to  ‘toicoiirage  by  all  suitable  means  the  promotion  of  intel- 
lectual, scientific,  moral,  and  agriculturai  improvement"  of  the  people 
of  California.  The  university  that  was  bom  nearly  20  years  later  was  the 
product  of  a merger  between  a private  and  a land-grant  instiuition. 

The  College  of  California,  founded  by  former  Congregational 
Minister  Henry  Durant  from  New  England,  was  incorporated  in  185S 
in  Oakland.  Its  curriculum  was  modeled  after  that  of  Yale  and 
Harvard,  with  the  addition  of  modem  languages  to  the  core  courses  in 
Latin,  Greek,  history,  English,  mathematics,  and  natural  history.  With 
an  eye  to  the  fonire,  the  college  holdings  were  augmented  witli  the 
purchase  of  l60  acres  of  land  four  miles  to  the  north,  on  a site  named 
Berkeley,  in  1866.  This  original  tract  has  been  considerably  expanded 
ovr  Jte  years.  When  the  College  of  Cidifomia  was  young,  there  were 
eSorts  in  California  to  create  a public  educational  institution. 

In  1866,  the  legislature  took  advantage  of  the  federal  Momll  Land- 
Grant  act  of  1862  to  establish  the  Vgriniltiinil.  Mining,  and  .Mechanical 
.4rts  College  “to  promote  the  liberal  and  practical  education  of  the 
industrial  cksses  in  tlie  several  pui'suius  and  professions  in  life." 


Honor  Roll  Facts  in  Brief 


INSTITUnON 

University  of  Califomia-Berkeley 

LOCATION 

Undergraduate  Admissions 
309  Sproul  Hall 
Berkeley,  CA  94720 
(510)  642-7333 

ESTABUSHED 

1868 

ENROLLMENT 

31,130 

DEGREE  OFFERINGS 
Bachelor’s 
Master’s 
Doctorate 

TUmON  AND  FEES 

$4,046  (California  residents) 

EACUITY 

1,479  total  (48  Hispar  c) 


SEVERAL  DEGREE  PROGRAMS 

Environmental  Science,  Policy,  and  Management 

Ethnic  Studies 

Folklore 

Latin  American  Studies 
Legal  Studies 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 
The  Chicano/Latino  Office  of  Academic  Student 
Development 

Raaa  Recruitment  and  Retention  Center 
Casa  Magdelena  Mora 

INTERNET  ADDRESS 
www.berkeley.edu 


The  two  schools  merged  to  their  mutual  advantage.  On  March  23, 
1868,  the  governor  signed  into  law  the  Organic  Act,  which  created  the 
University  of  California.  The  new  university  used  the  former  College 
of  California’s  buildings  in  Oakland  until  South  Hall  and  North  Hall 
were  completed  on  the  Berkeley  sue  (South  Hall  is  still  standing), 
and  in  September  1873.  the  university  moved  to  Berkeley  with  an 
enroUmem  of  191  students. 


Ardiilecuire  marked  the  srnwih  dI  die  u'.niversiiy  when  Phoebe 
.Apperson  Hears,  one  of  the  unnersin  k most  ueii’erous  benefactors,  con- 
ceived of  and  financed  an  imemationai  compeuiion  for  campus  architec- 
tural plans  that,  she  stipulated,  ''should  be  worthy  of  the  great  unnersity 
whose  material  home  uhey  are  to  provide  tor  file  competition  was  won  by 
a Parisian.  Emile  Bernard.  TZie  Lomiov  spectator  wrote,  "On  the  face  of  it. 
this  is  a grand  scheme,  reminding  one  of  those  kmious  competitions  in  Italy 
in  whidi  Brunelleschi  and  Michaelancelo  took  p.i!it  The  conception  does 
honor  to  the  nascent  citizenship  of  the  Pacific  states-"  John  Galen  Howard, 
the  supen'iang  architect  chaiged  with  iinplementing  die  Bernard  plan,  took 
advanu^e  of  his  '^rmission  to  spare  no  experese " and  developed  a style  of 
architectme  dial  ''rEinterpreted  the  grace,  dignity,  and  austerity  of  classical 
lines  to  suit  the  California  enviropaneni.'  Some  of  the  campus  most  elegant 
and  stately  structures  were  erected  durinc  Hownrdh  tenure,  including  the 
Hearst  Memorial  Mining  Building  t WOZ-CT).  the  Hearst  Greek  Theatre 
09(0),  California  Hall  O905X  Doe-Library  t W11-I7),  the  Campanile  09MX 
Wheder  fttU  ( KI7I  Gilman  Hall  ( WH,  and  1 lilgand  Hall  ( 1918). 

In  the  19.A0s,  research  on  campus  hun'eoned  in  nuclear  physics, 
chemistry;  and  biology,  leading  to  tiie  development  of  the  first  cyclotron 
by  Ernest  Q Lawrence,  the  isolation  of  the  human  polio  virus,  and  the 
discovery  of  all  the  artificial  elements  heavier  than  uranium.  Fifteen 
members  of  the  Berkeley  faculty  have  been  awarded  Nobel  Prizes  for 
these  and  subsequent  discoveries,  as  well  as  in  literature  and  econom- 
ics, as  liberal  arts  kept  pace  with  physical  science.  In  1966,  UC-Berkeley 
was  recognized  by  the  .Americtm  Council  on  Education  as  “the  best 
balanced  distinguished  university  in  the  country." 

The  total  number  of  UC-Berkeley  faculty  is  1,479-  There  are  48 
Hispanics  on  the  faculty  roster-.AO  tenured  and  9 non-tenured. 

South  Hall  and  the  many  other  stately  structures,  the  oak  trees  lining 
Strawberry  Creek,  and  a famous  eucalvptus  grove  are  links  to  the  uni- 
versity's begiimings,  a more  tranquil  time  rcllecting  a rural  past  that 
still  presents  a "park-like  otusis ' in  an  urban  setting.  Tbday,  students 
study;  work,  and  relax  among  the  neoci.TSSical  buildings,  wooded  glens, 
and  parklands  that  cover  1.2.A2  scenic  acres  overlooking  San  Francisco 
Bay.  The  new  12,000-seat  Haas  Pavilion,  with  twice  the  seating  of  tlie  old 
Hannon  Gymnasium,  opened  in  September.  A new  200-seat  theater  to 
house  the  Pacific  Film  Archive  has  iieen  consuitcted  at  the  new  Hearst 
Field  Annex,  just  west  of  Hearst  Gymnasium.  The  theater  will  remain 
there  until  the  fate  of  the  ".seismically  poor  Berkeley  Art  Museum  is 
decided.  The  new  annex  buildings  will  also  be  home  to  some  of  the  fac- 
ulty, staJf,  and  .students  in  ilic  t.olle:.  ■.  i Limronraental  DesigaWurster 
Hall,  the  current  home  of  the  college,  is  under  "seismic  repair;' 

With  more  than  .ALOflO  students,  a distinguished  faculty,  nearly  300 
degree  programs,  and  alumni  in  po.siiions  of  national  and  internation- 
al leadership.  UC-Berkeley  has  become  a large  and  complex  institu- 
tion. offering  .students  a va.st  range  of  scholarly  endeavor  and  a great 
opportunity  for  personal  growth.  The  total  enrollment  for  fall  1999  w-as 
3U30.  with  '22,600  undergraduaie  and  8.3.AO  graduate  students  Fbr  the 
second  year  in  a row.  fees  at  UC-Berkelev.  .ind  the  entire  UC  system, 
have  gone  down.Widi  au  incrc  ih  u . :.i’.e  ■ .idmcIv  for  California  resident 
students,  fees  have  declined  neanv  eicht  percent  in  two  years.  For 
example,  at  UC-Berkeley.  fees  lor  ail  bin  Graduate  students  in  die  pro- 


fessional schools  are  84.046.  including  student  health  insuranc 
the  1999-2000  academic  year.  Entering  firsi-year  students  for  the 
1999  totaled  .3,673,  including  115  international  students.  There  at 
Chicano  and  103  latino  students  newly  attending  as  well  as  23 
.Americans,  118  African  Americans,  and  1,595  .Asian  Americans.  In 
ihere  were  2.523  Hispanics  in  the  undergrauaate  class-1,821  Cb 
and  702  latino.  That  same  group  included  207  American  Indian, 
Asian  American,  and  1,159  African  American  students. 

There  is  much  on  campus  that  is  of  interest  to  Hispanics  and  to 
studying  Hispanic  culture  and  issues.  Casa  Joaquin  Murieta,  th' 
independent  Xicana/o  students  cooperative  in  the  countty,  has  t 
fixture  on  the  Berkeley  campus  for  28  years.  Casa  offers  room,  I 
and  an  academic  support  program  for  42  students  in  a 22-bet 
home.  Established  by  and  for  low-income  Xicana/o  studaits,  Cas 
comes  a variety  of  students,  particularly  other  students  of  coloi 
offers  miorials,  academic,  financial,  and  personal  counseling, 
groups,  seminars,  research  and  wTiting  assistance,  a large  con 
facility,  a library,  and  smdy  halls.  Casa  Magdelena  Mora  is  a ctossh 
al  theme  program  for  32  Spanish-speaking  residents  who  share  in 
in  Chicano/Mexican  relations  and  culture.  Laura  1.  Gomez,  a fir 
student  intending  to  major  m business  administration,  says,  “Casi 
is  a great  place  to  create  fiiendsliips  and  meet  others  who  share 
lar  cultural  background.  1 loved  walking  down  the  hall  and  liste 
music  in  my  language  It's  a great  experience”  Vanessa  Pena,  a 
more  in  English,  notes,  "As  a Chicana  on  campus,  I fed  part  of  an 
culture.  Meeting  and  getting  to  know  other  latinos,  through  j 
dubs,  and  dal  events,  has  allowed  me  to  feel  like  a part  of  a d 
community.  It  feels  good  to  belong  to  a community  with  such  a 
population  on  campus.  I'm  not  just  one  person:  I'm  part  of  a who! 

Support  groups  include  The  Chicano/Latino  Office  of  Aci 
Student  Development  and  the  Raza  Recruitment  and  Retention 
There  is  also  The  Chicar^  latino  Studies  Department,  The  C 
Studies  Collection,  and  The  Center  for  Latin  American  S 
Available  too  is  an  undergraduate  group  major  in  Latin  An 
Studies,  induding  a balanced  curriculum  of  the  history,  sodt 
culture  of  Latin  America  for  students  wanting  a broader  perspe 
the  area  than  is  usually  available  through  a department  major. 
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One  way  the 
Metro  Center 


Buffalo  make 
its  schools 
educationally 
strong  and 
appealing  to 
children  of 
all  colors 
was  by 


magnet 
schools-27  of 
them. 


Located  in  the  heart  of 
Greenwich  Villt^e  and  attended 
by  more  than  35,000  students. 
New  York  University  (NYU)  has 
always  been  one  of  the  city’s  most 
influential  colleges.  Vtliile  its  motto 
is  "a  private  university  in  the  public 
service,”  NYU.  unlike  the  City 
University  of  New  York  (CUNY)  col- 
leges, has  never  garnered  a strong 
reputation  for  helping  the  often- 
troubled  New  York  City  public 
school  system.  But  one  of  its  pro- 
grams, the  Metropolitan  Center  for 
Urban  Education,  founded  in  1978 
and  still  directed  by  Professor 
LaMar  P.  Miller  of  NYU's 
Department  of  Education,  has 
spearheaded  a move  to  improve 
education  in  public  schools  in  the 
dty  and  beyond. 

Funded  by  the  Department  of 
Education,  the  .N.Y.  State  Education 
Department,  foundations,  and 
grants,  the  “Metro  Center”  has  an 
annual  budget  of  more  than  $6  mil- 
lion and  is  staffed  by  70  or  so  full- 
time staff.  It  describes  its  mission 
as  “helping  local  and  state  educa- 
tion agencies  ensure  that  all  stu- 
dents have  equal  access  to  educa- 
tion and  can  meet  high  standards  of 
performance  and  achievement.”  The 
Metro  Center  includes  the  Equity 
.Assistance  Center,  which  addresses 
issues  of  desegregation,  sexual 
harassment,  and  national  origin; 
the  New  York  Technical  Assistance 
Center  (NYTAS),  a resource  center 
to  improve  the  performance  of 
poorer  school  districts;  the  Teacher 


aging  graduate  students  in  math 
and  science  to  teach  in  underserved 
areas;  and  Upward  Bound,  which 
helps  students  with  disabilities  pre- 
pare for  college. 

In  1978,  Miller,  then  an  NYU 
professor  of  education,  was  on 
leave  at  the  National  Institute  for 
Education  on  a project  to  foster 
educational  research  by  minorities, 
and  visiting  a variety  of  educational 


centers  throughout  the  counu 
realized  that  few  minorities 
specializing  in  educati 
research.  “We  needed  a more 
centrated  effort  on  urban  et 
tion  to  provide  assistance  to  p 
schools  in  urban  centers." 
Miller,  who  comes  across  as 
effacing  and  understated  ant 
the  least  bit  self-promotiona 
launched  the  Metropolitan  C 


for  Urban  Education  and  declared  its  goals  as 
improving  “equity,  school  improvement,  and 
achievement.”  Twenty-one  years  later,  the 
Center's  mission  remains  the  .same. 

In  its  hvo-decade  history,  NTU’s  Metro  Center 
has  been  in  the  forefront  of  major  educational 
changes  across  New  York  State.  When  a judge 
ordered  Buffalo  to  desegregate  its  school  sys- 
tem, in  which  its  60  percent  White  student  popu- 
lation attended  separate  schools  from  its  40  per- 
cent minority  population  (mostly  African 
American),  the  Metro  Center  worked  with  late 
Superintendent  Eugene  Reveille  to  integrate 
Buffalo’s  schools.  In  the  late  '80s,  when  a judge 
ordered  Yonkers  to  integrate  its  school  system, 
the  Metro  Center  again  offered  expertise  in  pro- 
fessional development  and  inaugurating  multi- 
cultural programs.  Indeed,  it  introduced  Yonkers 
educational  leaders  to  their  Buffalo  counter- 
parts, since  Buffalo  at  that  time  was  well  on  its 
way  to  integrating  its  schools. 

One  way  the  Metro  Center  helped  Buffalo 
make  its  schools  educationally  strong  and 
appealing  to  children  of  ail  colors  was  by  estab- 
lishing magnet  schools-27  of  them.  Part  of  each 
school’s  mandate  was  to  populate  the  school 
with  one  African  American  student  for  every  one 
'White  student  to  ensure  a diverse  student  popu- 
lation. Innovative  school  designs  such  as  a sci- 
ence curriculum  connected  with  a natural  histo- 
ry museum  and  a science  school  associated  with 
a zoo  established  high  standards  and  attracted 
diverse  students.  The  Metro  Center  “met  with  the 


When  the  Central  [slip 
(Long  Island)  school 
distr  ict  faced  an 
overrepresentation  of 
Hispanic  boys  in  its 
special  education  classes, 
it  turned  to  the  Equity 
Assistance  Center  for  help 
in  assessing  students  and 
working  them  into  the 
mainstream. 

superintendent,  reviewed  plans,  made  sugges- 
tions, and  ironed  out  problems,"  Miller  said. 

The  Metro  Center  serves  as  one  of  the  state’s 
15  Technical  Assistance  Centers.  State 
Commissioner  Mills  established  these  Technical 
Assistance  Centers  to  improve  standards  in 
poorly  performing  school  districts  and  to  help 
school  districts  meet  the  state’s  more  demanding 
math  and  English  testing  requirements.  “The 
Meuo  Center,”  Miller  noted,  “provides  technical 
assistance  to  state  educators  and  school  districts 
to  improve  student  achievement”  and  provides 
professional  development  as  well.  For  example, 
it  is  working  closely  with  the  New  York  City  chan- 
cellor’s district,  which  entails  40  failing  schools 


overseen  by  the  chancellor’s  staff.  In  addition,  it 
is  offering  expertise  on  expanding  technology  in 
Manhattan  and  has  spurred  change  through 
organizing  two  conferences  focused  on  improv- 
ing technology. 

As  an  Equity  Assistance  Center,  the  Metro 
Center  serves  as  a problem-solver,  resource  cen- 
ter, and  teacher  training  center  in  poor  school 
districts  for  New  York,  New  Jersey,  the  US.  Virgin 
Islands,  and  Puerto  Rico.  The  Equity  Assistance 
Center  helps  any  school  or  district  that  is  suffer- 
ing inequities  or  needs  to  reform  an  educational 
problem.  Funded  by  Title  IV  Civil  Rights  Act,  the 
Equity  Assistance  Center  aims  to  “work  with 
public  school  districts  to  reduce  segregation  and 
deal  with  equity  issues  of  national  origins,”  said 
LaRuth  Gray,  deputy  director  of  the  Metropolitan 
Center  for  Urban  Education. 

Public  school  districts  invite  the  Equity- 
Assistance  Center  into  a school  district  to 
address  and  rectify  an  inequity.  For  example,  if  a 
school  system  is  suddenly  freed  with  an  influx  of 
Russian  or  Dominican  immigrants,  it  will  turn  to 
tlie  Equity  Assistance  Center  for  help  in  training 
teachers  in  the  use  of  effective  models  for 
English-language  instruction,  ‘"We  assist  schools 
in  identifying  alternative  assessments,  help 
schools  look  at  biased  instructional  material, 
and  train  them  to  use  multicultural  material," 
said  Gray,  The  Equity  Assistance  Center  has 
helped  teachers  in  Newark  and  Pleasantville, 
New  jersey,  school  districts  that  faced  an  influx 
of  immigrant  students  and  wanted  help  in  inte- 
grating ESL  students  into  mainstream  classes. 

Issues  of  segregation  and  integration  are  still 
in  the  forefront,  but  problems  dealt  with  by  the 
Equity  Assistance  Center  have  grown  even  more 
complex  and  ambiguous  over  the  years.  When 
the  Central  Islip  (Long  Island)  school  district 
faced  an  overrepresentation  of  Hispanic  boys  in 
its  special  education  classes,  it  turned  to  the 
Equity  Assistance  Center  for  help  in  assessing 
smdents  and  working  them  into  tlie  mainstream. 
The  Metro  Center’s  Equity  Assistance  Center 
helped  that  district’s  Special  Education  teachers 
revise  its  handbook,  update  its  policy,  review  its 
procedures,  and  establish  a locally  based  task 
force  to  solve  problems. 

Historically,  school  systems  were  ordered  by 
the  Department  of  Education  to  desegregate, 
noted  Daniel  Shanahan,  a project  associate  at 
the  Metro  Center  who  has  a doctorate  in  ESL 
from  NVI'.  ’.Now  the  mission  is  to  decrease  isola- 
tion on  the  basis  of  race,  gender,  or  national  ori- 
gin.” he  said,  a much  more  complex  and 


UpwanJ  Bound  students  attend  classes  at  NYU  to  prepare  tnem  for  college 


ambiguous  task.  In  order  to  foster  ei;iiit>’  in  the 
school,  the  Department  of  Education  considers 
the  racial  breakdown  of  specific  programs,  not 
just  the  entire  school’s  racial  population.  The 
Equity  Assistance  Center  trains  teachers  in 
“awareness  building,  racial  or  ethnic  awareness 
building,  and  looking  at  their  own  attitudes,” 
Shanahan  said. 

The  issues  tackled  by  the  Equity  Assistance 
Center  are  increasingly  multifaceted.  “We  deal 
with  sexual  harassment,  bilingual  education,  iso- 
lation of  ESI  students,  and  dealing  with  a racial- 
ly hostile  environment,"  noted  Shanahan. 
Increasingly,  the  Equity  Assistance  Center  tackles 
issues  beyond  the  racial  composition  of  a 
school.  Just  because  a school  has  a diverse  pop- 
ulation doesn’t  necessarily  mean  that  Whites, 
African  Americans,  and  Latinos  are  integrated  in 
classroom  and  activities.  “We're  no  longer  limit- 
ed to  desegregation.  ” asserted  Shanahan. 

In  addition  to  the  Equity  Assistance  Center, 
the  Metro  Center  sponsors  the  Teacher 
Opportunity  Corps  (TOC)  funded  by  New  York 
State.  TOC  encourages  minorities  who  are 
already  teaching  to  gain  their  master's  degree  in 
math  and  science  at  NYU  and  become  teachers 
in  economically  disadvantaged  school  districts. 
In  addition  to  their  .NYU  graduate  course  work, 
the  TOC  teacher  participates  in  special  seminars 
aimed  at  dealing  with  the  specific  needs  of 
minority  and  disadvantt^ed  students.  "By  the 
time  the  NYU  teacher  graduates,  he  or  she  is 
equipped  to  teach  math  or  science  in  grades  7- 
12  at  schools  such  as  Boys  and  Girls  H.S.,  Martin 
Luther  King  High  School,  and  Paul  Robeson 
H.S.,"  said  LaRuth  Gray.  “We’ve  placed  100  teach- 
ers in  New  York  City  high  schools  since  1987  and 
worked  with  200  certified  teachers,”  said  Gray. 

’The  Metro  Center  launched  the  first  Upward 
Bound  program  in  1983.  The  program  brings  50 


The  Metro  Center’s 
Upward  Bound  program, 
founded  in  1983,  brings 
50  students  with 
disabilities  to  NYU  to 
prepare  them  for 
postsecondary 
education. 


The  Metro  Center  provides  the  resources  to  be!p  schools  resoN*e  issues. 


students  with  disabilities  to  NYU  to  prepare  them 
for  postsecondary  education.  Most,  bat  not  all, 
are  minorities  who  qualifj'  by  being  eligible  for 
the  federal  fiee-lunch  program.  Without  the  sup- 
port of  this  program,  many  of  these  disabled  stu- 
dents would  not  have  been  able  to  gain  the  con- 
fidence and  academic  skills  to  attend  college.  A 
study  of  the  program  revealed  that  85  percent  of 
its  participants  improved  their  math  grade  by 
one  grade  level. 

“The  Metro  Center  has  for  20  years  been 
working  on  the  policy  level  in  helping  to  build 
equity  funding.  It  also  provides  technical  assis- 
tance to  public  schools.  The  Metro  Center  is  also 
involved  in  several  projects  such  as  working 
with  after-school  improvement  centers  in 
Harlem,”  noted  Thomas  James,  vice  dean  for  the 
NYU  Sdiool  of  Education.  The  Metro  Center  sent 
80  teachers  to  work  in  New  York  City’s  schools,  a 
sign  of  NYU’s  commitment  to  improving  educa- 
tion on  a classroom  level,  said  Dean  James.  “We 
don’t  have  high  walls  around  NYU,”  noted  Dean 
James,  “We’re  part  of  the  City,  not  an  Ivory 
Tower,’’  he  said.  He  suggested  that  the  Metro 
Center’s  commitment  to  helping  impoverished 
students  underscores  the  NYU  School  of 
Education’s  commitment  to  public  education. 

Why  has  the  Metro  Center  been  successful  at 
helping  solve  educational  problems  in  poor  or 
troubled  school  districts?  Miller  replied  that  “We 
do  things  with  people,  not  for  people.  From  the 
beginning,  we  were  a center  that  works  coopera- 


problems.  We’ve  always  been  dedicated  to  he 
ing  the  disenfranchised,  minority  groups,  d 
abled  students,  low-performing,  high-pove 
schools,  and  encouraging  Blacks  and  Puei 
Ricans  to  become  teachers.”  For  the  most  pa 
Miller  contends  that  schools  have  the  resoun 
to  solve  their  own  problems,  though  outsi 
expertise  like  the  Metro  Center  can  help  exj 
dite  the  resolving  of  issues. 

Over  the  last  20  years.  Miller  is  encourag 
by  a changing  attitude  that  he  sees  in  urban  ec 
cators.  “There’s  much  more  belief  now  that  d, 
dren  can  learn.  Schools  are  taking  more  re,spc 
sibility,  becoming  more  accountable  for  wl 
they  do,  and  that  makes  education  an  exciti 
place  to  be,”  he  said. 
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nespite  a 62  percent  increase  since  1990  in 
the  number  of  Hispanic  students  taking  the 
college-bound  ACT  exam,  Latinos  still  barely 
comprise  five  percent  of  ail  ACT  test-takers,  said 
Kelley  Hayden,  a spokesperson  for  the  ACT 
national  office  in  Iowa  City,  Iowa. 

“The  numbers  are  positive-but  not  positive 
enoi^,”  said  Hayden  of  the  increase  among  latino 
test-takers,  the  largest  increase  of  any  group.  The 
percentage  of  Latino  students  taking  the  ACT  has 
grown  more  than  twice  that  of  the  total  ACT-tested 
population.  “The  increase  has  occurred  largely 
because  more  Latino  students  are  being  encour- 
aged to  a{^ly  to  college,  to  think  of  themselves  as 
going  to  cdlege,  and  to  go  to  cdl^e” 

The  ACT  test,  adininistered  since  1959  tneasures 
skills  in  reading,  English,  math,  and  sciences.  The  test 
is  more  cuniailum-based  than  the  SAk  which  mea- 
suies  nwre  abstract  reasoning  in  English  and  math. 

The  total  ACT-tested  population  grew  25  per- 
cent during  the  same  period.  A record  1,019,053 
students  took  the  test  this  year.  Of  those,  53,330 
were  Hispanic,  up  23  ^rcent  from  last  year.  The 
scores  of  Hispanic  students  have  remained  rela- 
tively constant,  which  heartened  ACT  officials. 

“Usually  when  you  have  increases  in  the 
number  of  students  taking  a test,  the  scores  go 
down  because  you  are  going  into  a less  prepared 
population,”  said  Hayden. 

Augustine  Gallego,  an  .ACT  board  member 
and  chancellor  of  the  San  Diego  Community 
College  District,  said  there  is  a correlation 
between  family  income  and  student  test  scores. 

“Are  these  testing  instruments  essential?” 
Gallego  asked.  “I  think  so,  but  we  must  use  other 
important  measures  for  admissions-where  the 
students  attended  high  school,  what  kind  of 
involvement  they  had  in  their  community,  where 
they  lived,  what  their  grades  were,  the  course 
pattern  they  took,  and  others. 

“These  aitributes  show  persistence  and  abili- 
ty-that  these  students  have  been  able  to  succeed 
despite  difficult  obstacles  they  have  had  to  over- 
come. They  are  survivors.  To  reh’  on  numeric  mea- 
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sures  keeps  a large  number  of  talented  students 
from  attending  higher  education  instimtions  that 
have  the  reputation  of  being  prestigious.” 

The  increase  in  Latino  ACT  test-takers  rnirrors 
a national  trend  in  college-bound  test-taking. 
More  minority  students  than  ever  took  the 
Scholastic  Aptitude  Test  (SAT)  this  year. 
According  to  The  Collie  Board,  minorities  made 
up  a third  of  the  two  million  students  who  took 
the  college  placement  exam  last  year,  up  from 
one-fourth  of  the  i million  SAT-takers  in  1989. 
The  number  of  Latinos  taking  the  SAT  jumped  by 
77  percent  over  the  decade,  and  the  number  of 
Mexican  Americans  increased  by  71  percent. 


ACT  Assessment 
1999  Results 

National 


Augustine  R Gilkiga  ACT  board  member  and 
chancellor  of  the  San  Diego  Commurot/  College  Dtstna 


Dr.  Max  Castillo,  president  of  the  University  of 
Houston-Downtown,  said  that  these  tests  need  to 
be  seen  as  more  of  a “rite  of  passage"  in  the  Latino 
community  and  that  one  way  to  assure  that  that 
occurs  is  by  finding  a way  to  provide  the  tests  free 
of  charge  to  low-income  minorities.  He  said  that  he 
and  several  college  presidents  have  been  exploring 


how  to  make  that  idea  a reality.  Castillo  said  the 
state  oflhxas  has  taken  the  idea  one  step  further  by 
allocating  $100  million  to  guarantee  college  schol- 
arships to  low-income  students  who  take  college 
prep  courses  in  high  school  and  requiring  the  high 
schools  throi^ut  the  state  to  oSer  those  courses. 

“As  long  as  those  tests  are  used  by  universi- 
ties for  admissions,  we  should  be  able  to  under- 
write that,”  said  Castillo. 

The  College  Board  lists  Latinos.  Mexican 
Americans,  and  Puerto  Ricans  in  separate  cate- 
gories. ACT  maintains  the  same  categories,  but 
Hayden  said  that  the  organization  is  reviewing 
whether  Hispanics  should  be  divided  into  those 
categories  because  there  has  been  confusion  over 
how  people  should  identify  themselves;  alsa  the 
organization  has  not  been  able  to  consistently 
track  Hispanic  progress  because  only  two  cate- 
gories-Mexican  American  and  Cuban/Puerto 
Rican-were  used  in  the  ’80s  and  early  ’90s. 

“Some  people  warn  to  be  categorized  one 
way,  and  others  want  to  be  categorized  another 
way,"  Hayden  said.  

Hispanic  students  recorded  slight  increases 
on  the  1998-1999  ACT  exam  in  every  category 
except  English.  On  average.  Latinos  scored  18.9 
of  a possible  36,  compared  to  17.1  for  Blacks  and 
21.7  for  both  Whites  and  Asian  Americans. 
Hayden  said  scores  for  Latinos  should  increase 
over  time  as  more  and  more  students  are  better 
prepared  for  the  test. 

Dr.  Piedad  Robertson,  president  of  Santa 
Mooica  College,  an  Hispanic-Serving  Institution 
in  Cahfomia,  said  more  effort  is  needed  to  make 
sure  that  students  are  challenged  in  K-12.  She 
said  she  understands  that  manv  K-12  schools  do 


National  Average  ACT  Scores,  1990-1999,  for  Hispanic  Students 


Mathematics 


Readin 


Science 


1990 

1991 

1991 

1993 

. 1994 

1995 

1996 

1997 

1998 

32,884 

34,972 

39,176 

41,607 

44,677 

48,485 

47,202 

48,352 

52,117 

NA 

18.1 

18.0 

18.0 

17.8 

17.7 

17.9 

18.0 

17.9 

NA 

18.6 

18.7 

18.7 

18.6 

18.7 

18.7 

19.0 

19.0 

NA 

18.9 

18.8 

18.8 

18.9 

18.9 

19.1 

19.0 

19.1 

NA 

18.8 

18.8 

19.0 

19.0 

19.1 

19.1 

19.1 

19.1 

18.6 

18.7 

18.7 

18.8 

18.7 

18.7 

18.8 

18.9 

18.9 

The  number  of  ACT-tested  students  identifying  themselves  as  Hispanic  has 
increased  steadily  in  the  '90s.  This  population  has,  in  fact,  grown  much  more 
since  1990  — by  62%  — than  the  total  ACT-tested  population,  which  has  increased 
by  25%  in  that  time.  The  addition  of  the  phrase  (non-Hispanic)  to  both  the 
Caucasian  American/ White  and  African-American/ Black  identifiers  beginning 
with  the  1997-98  school  year  may  have  contributed  to  the  increases  in  Hispanics 
for  1998  and  1999,  but  we  have  no  way  of  measuring  that. 


ACT  Test  Scores,  1998  & 1999,  by  Ethnic/Racial  Background  & for  Total  Group 


1998  I 1999  I 1998  I 1999  I 1998  ! 1999  I 1998  1999  1998  1999 


Asian 


Black 


Cauceisian 
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Multiracial 


Native  Am. 


All  Grads 


2,263 


3395 


24325 


1313 


32 


(302) 


24,014  1 2.4% 


Mathematics 

1998 

1999 

23.4 

23.1 

16.9 

16.9 

21.4 

213 

19.0 

19.0 

20.7 

205 

18.6 

18.5 

20.8 

20.7 

‘Increase  or  (decrease)  from  1998  to  1999  in  number  tested. 


Top  5 Career  Choices  of  ACT-Tested  Hispanic  Students,  1991-99 


Percentage  Choosing,  Male  & Female 


1"  Choice 
Vocation 


Health  Sciences 


Business  & M 


Social  Sciences  * 


Education 


1991 

M 

F 

12 

20 

16 

17 

7 

14 

6 

11 

14 

3 

F 

M 

28 

13 

11 

13 

12 

6 

11 

6 

3 

14 

not  have  the  funds  to  do  the  job  by  themselves 
but  that  many  community  colleges  like  hers  are 
stepping  in  to  assist  in  whatever  ways  possible. 

“The  test  is  nothing  more  than  a confirma- 
tion of  what  has  happened  before,"  she  said.  “We 
need  to  ask  ourselves  what  the  level  of  ejqpecta- 
tion  in  K-12  is.  If  we  don’t  teach  them  there,  then 
how  can  we  eqiect  them  to  pass  a test?” 

Students  taking  core  and  non-core  classes 
who  identified  themselves  as  Puerto 
Rican/Cuban/Other  Hispanic  fared  slightly  better 
than  did  Mexican  American/Chicano  stu- 
dents-19.6  vs.  18.6.  The  results  do  not  include 
test-takers  in  Puerto  Rico. 

In  general,  ACT  officials  were  pleased  with 
the  results  among  Latino  students  and  students 
in  general.  Richard  L.  Ferguson,  president  of  ACT 
Inc.,  said  there  have  been  10  consecutive  years  of 
either  stable  or  increased  ACT  scores  among  all 
students,  which  is  unprecedented. 

“This  is  the  first  time  the  ACT  score  at  the  end 
of  a decade  has  been  noticeably  higher  than  it 
was  at  the  beginning,”  Ferguson  said.  “Over  the 
1960s,  the  national  score  decreased  nearly  one 
full  point,  and  in  the  '70s  it  fell  another  i.3 
points.  At  tlie  end  of  the  '80s,  the  score  was  one- 
tenth  of  a point  above  where  it  was  when  the 
decade  began.  In  the  '90s,  however,  we’ve  experi- 
enced a significant  gain  of  almost  half  a point." 

ACT  researchers  found  that  students  who 
take  college  prep  courses  have  higher  ACT 
scores  than  do  those  of  students  in  non-college- 
prep  courses. 

“ACT  research  indicates  that  students  who 
prepare  academically  by  taking  a core  high 
school  program  consistendy  score  higher  on  the 
ACT  assessment  than  those  who  do  not,"  said  an 
ACT  brochure.  “These  same  students  also  earn 
better  grades  in  college.  These  facts  underscore 
the  value  of  a strong  basic  program  of  study  in 
high  school.” 

ACT  defines  college  prep,  or  core,  courses  as: 
four  or  more  years  of  English,  three  or  more 
years  of  mathematics  (including  algebra, 
trigonometry,  and  calculus),  three  or  more  years 
of  natural  sciences  (including  biology,  chemistry, 
and  physics),  and  three  or  more  years  of  social 
sciences  (including  history,  psychology,  econom- 
ics, geography,  and  government). 

“We've  seen  a significant  increase  in  students' 
preparation  for  college  in  the  last  decade.  " 
Ferguson  said.  "In  1989,  less  than  half  of  the  grad- 
uatcs-46  percent-reported  taking  a core  cur- 
riculum. This  year.  6,3  percent  reported  having 
done  so  On  'he  basis  of  their  performance  on  the 


four  ACT  tests,  members  of  the  class  of  1999 
appear  to  be  best  prepared  to  succeed  in  their 
[first-year]  college  English  and  social  studies 
courses." 

Among  Hispanics,  Mexican  Americans  in 
core  classes  scored  19-6  compared  to  17.4  for 
those  in  non-core  classes.  Puerto  Rican,  Cuban, 
and  other  Latino  students  in  core  classes 
received  a 20.7  score  while  those  non-core  stu- 
dents scored  17.9. 


Richard  L Ferguson,  prcstdeni  of  ACT  Inc 


“Scores  of  1 to  15  indicate  that  students  are 
likely  to  need  additional  pre-college  classes  or 
on-campus  developmental  assistance  if  they're 
to  succeed  in  standard  [first-year-student] 
courses."  Ferguson  said.  “Even  scores  of  16  to  19, 
depending  on  the  subject  area,  indicate  only 
minimal  readiness.  Many  colleges  will  expect 
higher  levels  of  performance  from  their  entering 
students." 

Many  educators  have  expressed  concern  that 
Latino  students  are  increasingly  attending 
schools  where  minorities  are  the  majority  popu- 
lation. Those  schools,  say  educators,  tend  not  to 
offer  as  many  college  prep  classes  as  schools 
where  Whites  are  the  majority,  making  it  difficult 
for  minority  students  to  compete  for  top  colleges 
nationwide.  The  American  Civil  Liberties  Union 
has  filed  a class-action  suit  in  California  on  this 
matter  because  state  law  prohibits  public  univer- 
sities from  considering  race  as  a factor  in  admit- 
ting students  and  because  admissions  coun- 
selors are  relying  heavily  on  grades  and  test 


scores.  The  lawsuit,  filed  against  the  California 
Education  Department  on  behalf  of  four  Los 
Angeles  high  school  students,  says  that  the 
school  the  students  attend,  which  is  97  percent 
minority,  offers  only  three  higher-level  courses 
compared  to  M at  Beverfy  Hills  High  with  eight 
percent  smdents  of  color. 

Still,  ACT  researchers  are  heartened  by  the 
news  of  mere  test-takers  and  the  test  results. 
They  say  the  recent  performance  is  especially 
significant  in  light  of  increasing  numbers  of  col- 
lege-bound female  and  minority  students.  In 
1989,  54  percent  of  ACT-tested  students  were 
female,  and  17  percent  were  minorities.  Today 
those  percentages  are  57  and  24. 

“This  combination  of  trends-more  students 
preparing  for  college  while  achieving  higher 
entrance  exam  scores-should  be  welcomed  by 
those  concerned  about  American  education, 
especially  as  it  pertains  to  college  readiness," 
said  Ferguson. 

The  SAT  has  e.xperienced  similar  increases  in 
the  number  of  test-takers.  The  scores  too  have 
been  affected  by  the  surge,  with  mixed  results. 
During  the  past  decade,  average  scores  rose  for 
all  racial  and  ethnic  groups  except  Latinos  and 
Mexican  Americans. 

Since  1989,  the  average  combined  math  and 
verbal  score  fell  by  12  points  to  909  for  Mexican 
Americans  and  by  five  points  to  927  for  Latinos.  Yet 
Puerto  Rican  students  increased  their  average 
combined  score  by  28  points,  to  903.  even  as  23 
percent  more  took  the  test. 

Over  the  decade,  the  combined  score  rose  by 
10  points  to  1016  for  all  SAT-takers.  There  was  a 
gain  of  nine  points  on  the  math  section  and  a sin- 
gle point  on  the  verbal  section.  Last  year's  nation- 
al score  stayed  about  the  same  as  the  previous 
year’s.  The  average  verbal  score  remained  at  505, 
and  the  math  average  dipped  one  point  to  511 
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Conferences  a CoNVENtSc 


at  the  Crossroads 


BY  MARILYN  GILROY  Commiinity  College  of Derwer  Hosts Natmncide  Confer 


teof  the  most  intense  debates  in  acade- 
mia during  the  last  few  years  has 
revolved  around  the  question  of  reme- 
dial education.  What  should  colleges  and  univer- 
sities do  about  the  thousands  and  thousands  of 
students  who  enter  their  doors  with  reading, 
writing,  and  mathematical  skills  that-are,  on  tlie 
avenge,  hovering  at  the  9th  grade  level? 

Until  the  mid-’90s,  most  institutions 
answered  this  challenge  by  dramatically  expand- 
ing their  remedial  or  developmental  educational 
departments.  In  the  last  20  years,  college  English 
and  math  departments  across  the  country  hired 
scores  of  faculty  members  to  teach  low-level 
skills  courses,  most  of  which  did  not  carry  col- 
lege credit  but  were  required  before  students 
could  legitimately  begin  collie-level  work. 

This  was  not  just  a temporary  solution.  The 
problem  of  underprepared  students  did  not  go 
away,  in  fact,  it  got  worse.  One  writer  described 
the  proportion  of  high  school  graduates  who 
now  require  remedial  courses  when  they  enter 
college  as  growing  from  a trickle  to  an 
“aval.-inche"  threatening  to  bury  public  higher 
education  systems  such  as  California  and  New 
York  with  huge  costs. 

.\nd  so  the  inevitable  debate  about  the  merits 
of  developmental  education  began  to  surface 
and  swirl  around  those  higher  education  systems 
such  as  die  City  University  of  New  York  (CUNY) 
that  were  especially  hard  hit  with  large  numbers 
of  underprepared  students. 

New  York  politicians  and  CUNY  trustees  led 
the  charge  against  remedial  education  and  began 
to  ask:  have  colleges  erred  and,  in  essence,  low- 
ered their  academic  standards  to  accommodate 
these  students?  Shouldn't  college  be  for  those 
who  can  do  college-level  work?  Indeed,  NYC 
Mayor  Rudolph  Giuliani  proposed  removing 
remedial  work  altogether  from  the  CUNY  system. 

Meanwhile,  states  such  as  Georgia,  Florida, 
Missouri,  and  South  Carolina  have  started  to 
abolish  or  limit  remedial  programs,  especially 
among  four-year  colleges  and  universities. 


Increasing  numbers  of  policymakers  are  promot- 
ing the  theory  that  more  stringent  high  school 
graduation  requirements  and  more  demanding 
college  entrance  requirements  will  eliminate  the 
need  for  remediation  at  the  college  level. 

At  a recent  national  conference  on  develop- 
maital  education  hosted  by  the  Community  College 
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“Our  presenters  were  top- 
notch  faculty  and  staff  who 
share  a commitment  to  stu- 
dent success  in  a learning 
college  milieu." 

Orlando  D.  Griego.  Dean  Emeritus. 
Center  for  Education  Advancement. 
Community  College  of  Denver 


of  Denver,  experts  converged  to  discuss  these  very 
mends  and  issues.  Conference  organizers  brought 
in  leaders  from  around  the  country  to  examine  the 
changes  in  where  and  how  developmental  educa- 


tion is  being  delivered  and  to  hear  ideas  i 
meet  the  challenges  of  the  21st  century. 

Conference  coordinator  Orlando  Gri 
emeritus  at  the  Community  College  of  De 
that  the  more  than  300  participants  ; 
heard  presentations  on  some  of  the  best ; 

“Our  presenters  were  top-notch  fai 
staff  who  share  a commitment  to  studer 
in  a learning  college  milieu."  said  Grieg 
individuals  know  how  to  customize  ai 
ment  new  ideas,  and  they  helped  make 
program  successful.” 

CCD  was  a logical  conference  sit« 
currently  provides  one-third  of  all  i 
instruction  in  Colorado  public  higher « 
and  has  been  cited  as  a model  prograi 
eral  national  publications.  The  colie 
state’s  most  diverse  higher  education  ir 
with  a student  enrollment  that  is  54 
minority,  6l  percent  women,  and  nint 
persons  with  disabilities. 

In  some  ways  CCD's  remedial  educa 
gram  parallels  those  of  many  other  in; 
Prior  to  enrolling,  students  are  tested 
basic  academic  skills  and  then,  accordin 
scores,  are  placed  in  appropriate 
Placement  is  not  mandatory,  but  stud 
choose  not  to  enroll  in  deveiopmenial  da 
sign  waivers  stating  that  they  could  be  jeo 
their  chance  for  academic  success.  At 
time,  those  who  have  enrolled  in  develi 
classes  may  be  eligible  to  take  a limited  n 
credit  courses  for  which  they  are  preparec 
However,  CCD  takes  this  standard  frara 
developmental  education  and  adds  a me 
faceted  approach,  using  what  it  terms  a 
centered"  method  of  instruction,  which  co 
dais  say  has  ensured  a high  degree  of  siKX 
"learner-centered"  means  that  the 
focuses  on  the  individual  needs  of  the 
This  is  accomplished  by  having  student 
ditional  in-class  work  and  requiring 
spend  one  hour  per  week  in  the  A' 
Support  Center  lab.  The  center  is  open 


through  Saturday,  72  hours  per  week,  and  offers 
students  access  to  faculty,  tutors,  and  technology 
in  the  following  areas  of  specialization: 

• English  as  a Second  Language-assistance 
with  pronunciation,  conversation,  grammar, 
reading,  and  suited  areas 

• General  Equivalency  Diploma-4ielp  in  pass- 
ing the  Colorado  High  School  Equivalency  test 

• Reading  Study  Skills-teaches  reading, 
note-taking,  organizational  skills,  and  test-tak- 
ing techniques 

• Math-computerized  and  personal  assis- 
tance in  math  skills  and  the  opportunity  to  join 
study  groups 

• \Priting-online  writing  and  instruction  on 
all  types  of  writing  at  every  level 

• Special  Learning  support-tutoring  for  stu- 
dents with  learning  disabiUties  and  other  unique 
learning  needs 

• Student  support  services-a  federally  fund- 
ed program  that  supports  advising  and  career 
counseling  for  low-income  students 

On  average,  the  Academic  Support  Center 
serves  6,000-7,000  students  during  the  fall 
semester.  CCD  measures  the  success  of  these  stu- 
dents annually  using  performance  data  based  on 
course  completion  rates,  retention  rates,  and, 
most  importantly,  numbers  of  students  who  go 
on  to  complete  their  first  semester  and  ultimate- 
ly continue  as  d^ree-seeking  students. 

According  to  reports  issued  by  CCD,  studies 
over  a five-year  period  revealed  that  students 
using  the  Academic  Support  Center  had  an  82 
percent  semester  success  rate,  measured  by  an 
overall  GPA  of  2.0  or  higher.  Even  more  impres- 
sive are  statistics  that  show  both  White  and 
minority  remedial  students  had  significantly 
higher  M-to-fall  retention  rates  than  did  non- 
remedial  students  in  these  same  categories. 

Dr.  Byron  N.  McClenney,  president  of  the 
Community  College  of  Denver,  has  written  exten- 
sively about  the  CCD  program  and  the  need  to 
continue  remedial  studies  in  higher  education. 
McGenney'S  major  concern  is  the  many  minority 
students  who  fall  behind  in  their  early  years  of 
school  and  eventually  wind  up  as  high  school 
dropouts. 

“Our  country  cannot  afford  to  lose  the  pro- 
ductivity of  these  citizens,”  he  wrote  in  an  issue  of 
The  Presidency,  published  by  the  American 
Council  on  Education.  “The  promise  of  equal 
opportunity  demands  that  we  offer  students  a sec- 
ond chance,”  For  this  reason,  McClenney  explains. 


Dr.  Byron  N.  McClenney, 


president  of  the  Community 
College  of  Denver,  has 
written  extensively  about  the 
CCD  program  and  the  need 
to  continue  remedial  studies 
in  higher  education. 

“we  mu.st  continue  to  support  programs  in  basic 
skills  as  the  foundation  from  which  students  can 
advance  into  college  courses  and  succeed.” 

But  while  McClenney’s  views  were  echoed 
throughout  the  conference  and  CCD's  develop- 
mental education  program  was  offered  as  a bea- 
con of  success,  there  was  also  a warning  note 
sounded  by  keynote  speaker  John  Roueche, 
director  of  the  Community  College  Leadership 
program  at  the  University  of  Texas  at  Austin. 
Roueche  and  his  wife,  Suanne,  director  of  the 
National  Institute  of  Staff  and  Organizational 
Development,  have  spent  the  last  few  years 
examining  the  issue  of  remedial  education. 

The  Roueches’  findings  have  been  published 
in  a new  report  commissioned  by  the  American 
.Association  of  Community  Colleges  entitled  High 
Stakes,  High  Performance:  Making  Remedial 
Education  Work.  • 

Essentially,  the  authors  warn  that  “if  colleges 
don't  begin  to  get  serious  about  ensuring  high 


levels  of  success  rates  with  remedial  education, 
then  they  will  probably  find  the  job  contracted  oat 
to  other  providers.”  According  to  the  Roueches, 
community  colleges  often  tout  how  well  they  have 
done  in  expanding  remedial  services  but  have 
spent  little  time  developing  a coherent  strategy 
that  addresses  the  ongoing  problems  of  a “fcdter- 
ing  public  education  system,  changing  demo- 
graphics, and  burgeoning  technologies.” 

In  addition  to  doing  a better  job  of  tracing 
student  success  and  adopting  a performance- 
based  and  “results  achieved”  approach,  the 
Roueches  suggest  that  collt^  need  to  learn  fiom 
model  programs  around  the  country.  Some  of  the 
recommendations  suggest  that  colleges  should: 

• Expand  collaborative  efforts  with  the  pub- 
lic schools.  This  includes  creating  a plan  for 
improving  student  performance  from  elementary 
to  high  school  students  in  order  to  help  them 
achieve  readiness  for  collie. 

• Provide  a holistic  approach  to  programs 
for  at-risk  students.  Successful  college  remedial 
programs  include  peer  and  faculty  members  as 
well  as  support  groups.  They  also  supplement 
classroom  woik  with  skill  practice  and  supple- 
mental instruction. 

• Employ  more  collaborative  efforts  to  learn 
from  each  other.  The  Roueches  noted  that  col- 
leges are  not  reaching  out  to  learn  from  the  suc- 
cess of  other  institutions,  even  ones  that  are 
nearby. 

• Evaluate  student  and  programs  outcomes 
regulaiiy  and  disseminate  the  findings.  Ihe  authors 
point  out  that  under  new  federal  guidelines  taking 
effect  after  March  2000.  colleges  will  have  to 
change  how  they  measure  and  describe  their  per- 
formance or  they  will  risk  losing  federal  funding. 

Other  recommendations  that  are  based  on 
the  characteristics  of  successful  remediation  pro- 
grams include:  requiring  orientation,  abolishing 
late  registration  since  students  who  start  late  are 
far  less  likely  to  finish  the  semester,  and  requir- 
ing working  students  to  take  fewer  credit  hours. 

John  Roueche  feels  passionate  about  the  sub- 
ject of  developmental  education  and  has  been 
presenting  his  findings  at  conferences  through- 
out the  country  during  the  last  few  months.  He 
said  in  a recent  inteniev/,  “Wth  all  that  commu- 
nity colleges  know  today,  we  should  be  doing  a 
lot  better.  We  have  been  providing  remedial  edu- 
cation for  30  years,  and  if  we  don't  get  serious 
about  it  soon,  we  won't  be  doing  it.” 


Grand  Valley  Professor  Brings 
Latin  Ameriran  Literature  to  Life 


BY 

TIM  PENNING 


Mvarez  has 
focused  his 
literature 
classes  on  the 
1970s  and  ’80s 
in  Guatemala 
because  the  US. 
was  deeply 
involved  in 
Guatemala 
during  those 
years  and 
because  those 
decades 
generated  a 
groundswell  of 


in  that  country. 


navid  Alvarez,  an  assistant  profes- 
sor of  English  at  Grand  Valley 
State  University,  found  himself 
struggling  to  help  his  students  thor- 
oughly understand  the  Central 
American  subjects  of  the  books  he 
teaches  in  his  courser  on  Central 
American  literature.  So  he  decided 
to  bring  a few  of  them  to  class. 

Alvarez  went  to  Guatemala  this 
past  June  to  interview  Guatemalan 
writers  and  common  citizens. 
Alvarez  traveled  with  independent 
video  producer  Jeff  Smith,  who  is 
also  the  director  of  the  Grand 
Rapids  Institute  for  Information 
Democracy  and  works  in  the  city’s 
Community  Media  Center.  Together 
they  videotaped  interviews  for 
Alvarez  to  use  in  his  literature 
classes  to  give  his  mostly  White, 
North  American  students  a reality- 
based  image  of  the  Central 
American  people,  places,  events, 
and  ideas  that  they  discuss  in  class 
based  on  various  works  of  fiction. 

“All  literature  I leach  I do  con- 
textually, explaining  to  students  the 
history  and  economic  and  political 
situations  that  are  described  in  a 
story  or  book,"  says  Alvarez,  a native 
of  Gibraltar  who  is  fluent  in  both 
English  and  Spanish.  “Latin 
American  literawre  cries  out  to  be 
contextualized  because  of  the  stu- 
dents’ lack  of  knowledge  about  that 
region  of  the  world.  Plus,  all  Latin 
American  countries  are  going 
through  some  form  of  crisis  right 
now,  and  writers,  sensitive  souls  that 
they  are,  are  preoccupied  with  those 
conflicts  and  write  about  them.  We 
all  need  to  understand  that." 

Ever  the  teacher.  Alvarez  is 


quick  to  give  an  example.  He  his  students,  who  feel  so  remoK 

describes  the  civil  war  in  from  the  fictitious  characters,  sit 

Guatemala  from  1954  to  1996,  a war  ting  in  their  classroom  thousand; 

that  left  deep  scars  in  that  country's  of  miles  from  the  scene  that  i: 

society.  It’s  a situation  that  is  fre-  described  in  their  reading  assign 

quently  mentioned  in  works  of  lit-  ment,  can  grasp  the  story  better, 

erature  he  teaches  in  his  classes.  Another  interview  was  with  i 
For  that  reason,  among  the  inter-  Mayan  woman,  a citizen  who  is  no 

views  he  taped  when  he  went  to  connected  with  the  church,  the  mil- 

Guatemala  in  June  was  with  a rep-  itary,  or  the  government.  Tht 

resentative  of  the  Archdiocese  of  woman  speaks  of  her  efforts  tc 


David  Alvarez  (ngtrt)  conducts  one  of  his  vxJeotaped  znerviews  in  Goatemata. 


the  Catholic  Church.  The  church 
official  spoke  of  how  Bishop  Juan 
Gerardi  was  killed  two  days  after 
releasing  a four-volume  report 
about  human  rights  abuses  during 
the  40-year  war.  It  was  a story  that 
grabbed  headlines  in  Central 
America-but  went  largely  unno- 
ticed in  North  America.  Alvarez 
wanted  to  have  a real  person  who 
experienced  that  trauma  articulate 
his  emotions  on  camera.  That  way 


locate  family  members  who  had 
been  missing  since  the  war,  and  the 
death  threats  she  received  for  sim- 
ply trying  to  learn  the  truth  about 
her  loved  ones.  Alvarez  says  that  it’s 
a story  somewhat  typical  of  the 
harsh  reality  for  people  living  in 
Guatemala-but  something  the 
North  American  media  rarely  men- 
tion. In  fact,  says  Alvarez,  literature 
is  the  best  way  for  the  typical  Nordi 
•American  college  student  to  read 


about  this  situation  in  Guatemala 
and  others  in  Central  America. 

“There’s  a palpable  climate  of 
fear  in  Guatemala,  even  though  the 
war  there  is  over,"  says  Alvarez,  who 
says  that  his  recent  trip  was  a 
learning  experience  for  him  even 
though  he  has  taught  the  subject  for 
several  years.  “In  the  states,  we  just 
don't  understand  this.  It  will  be 
good  for  students  to  hear  about  all 
of  this  directly  from  the  people  who 
live  there.” 

Alvarez  adds  that  tlie  videotape 
will  help  students  see  as  well  as 
hear  these  real  people.  He  men- 
tions that  the  Mayan  woman  he 
interviewed  is  a vivid  and  visible 
example  of  a typical  character  in 
many  books  by  Central  American 
authors,  including  the  acclaimed 
and  controversial  autobiography  of 
Rigoberta  Menchu,  a Mayan  author 
who  describes  in  detail  the  Mayan 
clothing,  customs,  and  more. 
Menchii  has  been  criticized  for  fab- 
ricating parts  of  her  own  history, 
but  Alvarez  says  her  description  of 
Mayan  bfe  is  accurate.  He  included 
this  book  in  the  syllabus  for  his 
class  last  semester. 

Funding  for  the  trip  came  in  part 


from  the  Faculty  Teaching  and 
Learning  Center  at  GVSli,  a three-year- 
old  office  on  Grand  Valley’s  campus 
that  provides  training  and  encourage- 
ment, often  in  the  form  of  grants,  to 
help  faculty  members  improve  their 
teaching.  GVSU’s  primary  mission  is 
teaching,  as  opposed  to  research, 
and  thus  the  proposal  bv  .Alvarez  was 
deemed  appropriate. 

“1  hope  to  find  out  whether  writ- 
ers are  still  preoccupied  by  the 
events  of  the  1970s  and  ’80s  and 
their  aftermath  or  whether  they  have 
turned  their  attention  to  new 
them.es,’’  he  wrote  in  his  grant  pro- 
posal. “1  believe  my  trip  to 
Guatemala  will  enhance  my  teaching 
by  lending  my  account  of  life  in  that 
vibrant  yet  troubled  nation  some- 
thing of  the  authority  of  lived  ^eri- 
ence.  I see  my  teaching  and  my  pre- 
sentations as  contributing  directly  to 
the  university’s  mission  of  interna- 
tionalizing the  curriculum." 

Alvarez,  who  also  teaches  in 
GVSU’s  Latin  American  Studies  pro- 
gram, has  focused  his  classes  on 
the  1970s  and  ’80s  in  Guatemala 
because  the  United  States  was 
deeply  involved  in.  Guatemala  dur- 
ing those  years  and  because  those 


decades  generated  a groundswell 
of  literary  writing  in  that  country  . 

“Studying  this  chapter  of 
Guatemalan  history  from  the  per- 
spective of  its  literary  commenta- 
tors allows  North  American  stu- 
dents to  acquire  a more  nuanced 
sense  of  how  the  US.  has  been  per- 
ceived abroad."  he  says. 

Alvarez  is  most  pleased  with  a 
one-hour  interview  he  conducted 
with  Adolfo  Mendez  Vides,  a 44- 
year-old  considered  to  be  the  best 
Central  American  writer  in  his  gen- 
eration. While  not  well  known  in  the 
United  Sutes.  Vides  has  just  had  a 
novel  published  by  a major 
Mexican-Spanish  publisher.  Alvarez 
says  Vides  is  hoping  his  novel  will 
be  translated  into  English,  which 
would  make  it  available  to  the  vast 
North  American  market.  If  that  hap- 
pens, Alvarez  will  have  a treasure  on 
his  hands  with  the  videotaped  inter- 
view with  Vides  before  he  gains 
large-scale  popularity  on  the  level 
of  prize-winning  author  Gabriel 
Garcia  Marquez,  of  Colombia.  For 
now,  Alvarez  will  show  the  video- 
taped interview  in  class  as  they 
read  one  of  Vides’  works. 

Alvarez  had  hoped  to  interview 


other  prominent  writers  while  ir 
Guatemala  as  well,  including 
Humberto  Ak’abal,  a bilingua 
Mayan  poet;  Marco  Antonio  Flores 
journalist  and  novelist;  and  Ant 
Maria  Rodas,  a prize-winning  feini 
nist  poet  and  journalist.  But  he  wa< 
only  able  to  catch  up  to  Vides  in  the 
two  weeks  he  was  in  the  country 
So  for  the  remainder  of  his  time  ht 
pursued  his  second  objective 
which  was  to  interview  the  mort 
common  members  of  society.  Ir 
addition  to  the  Mayan  woman,  h« 
interviewed  land  rights  activists 
human  rights  workers,  relatives  o 
the  disappeared,  students,  artists 
workers,  feminists,  ecologists,  anc 
many  other  representatives  of  cur- 
rent Guatemalan  society. 

“Our  overriding  purpose  ir 
undertaking  this  trip  was  to  discov 
er  whether  social,  economic,  anc 
political  conditions  have  changer 
in  Guatemala  since  leftist  guerillat 
and  the  state  signed  peace  accord; 
three  years  ^o,  thereby  putting  ar 
end  to  four  decades  of  armed  con 
flict,”  Alvarez  explains.  “In  addition 
given  the  United  States’  role  in  sti 
fling  Guatemala’s  fledgling  democ 
racy  in  1954,  and  also  giver 
President  Clinton’s  recent  apology 
to  the  Guatemalan  people  for  the 
nature  of  US.  involvement  in  theii 
country,  we  asked  the  Guatemalan: 
to  tell  us  what  positive  actions  the; 
thought  the  US.  could  now  take  tc 
help  consolidate  peace  there.” 

Alvarez  and  Smith  have  both  hac 
professional  interests  in  Guaiemal; 
for  a long  time  and  have  workec 
with  Guatemalan  refugees  in  the 
United  States,  helping  them  gair 
legal  status  and  social  services 
While  living  in  Austin,  Texas,  in  the 
early  1990s.  Mvarez  worked  as  £ 
bihngual  translator  for  the  Centra 
American  Resource  Center,  a non 
profit  clearinghouse  fir  informatior 
related  to  the  region.  He  developer 
a series  of  programs  intending  tc 
help  refugees  orient  themselves  tc 
life  in  the  United  States.  Smith  ha; 
sened  as  an  elecuon  observer,  lesti 
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Mounting  loan  debt  for  low-income  students, 
the  shortage  of  male  students  on  college 
campuses,  assuring  equal  opportunity  in  a 
post-Hopwood  era,  and  the  relationship  between 
TRIO  and  the  newly  authorized  GEAR  UP  pro- 
gram were  among  the  issues  addressed  at  the 
18th  annual  conference  of  the 
Council  for  Opportunity  in  Education, 
which  drew  more  than  1,600  educa- 
tors, policymakers,  corporate  leaders 
and  students  to  San  Antonio  in 
September. 

The  Council,  a nonprofit  organiza- 
tion, works  with  the  more  than  1,200 
colleges,  universities,  and  lOO  communi- 
ty agencies  that  host  TRIO 
prograras-Talent  Search;  Upward 
Bound,  Upward  Bound  Math  and 
Science,  Veterans  Upward  Bound; 

Snident  Support  Services;  Educational 
Opportunity  Centers;  and  the  Ronald  E 
McNair  Post-Baccalaureate  Achievement 
Program.  _ 

Two-thirds  of  the  780,000  stu- 
dents who  participate  in  TRIO  pro- 
grams each  year  come  firom  families 
of  four  with  annual  incomes  of  less 
than  $24,000.  Sixteen  percent  of  TRIO 
students  are  Hispanic,  39  percent  are 
White,  36  percent  are  Black,  five  percent  are 
Native  American,  and  four  percent  are  Asian. 
More  than  16,000  TRIO  students  have  disabilities. 

The  council  conference  agenda  included 
time  for  honoring  high-achieving  TRIO  alumni, 
including  Virginia  Martinez  Victorin,  who 
emerged  from  a gang-riddled  Los  Angeles  neigh- 
borhood to  graduate  from  the  University  of 
Califomia-Los  Angeles. 

Victorin  now  directs  education  and  arts  and 
humanities  grant  programs  as  a senior  program 
officer  at  the  ARGO  Foundation,  the  philanthropic 
arm  of  the  nationh  fifth  laigest  oU  company.  In  1998. 
the  Foundation  awarded  $LA8  million  in  grants. 
Victorin  credits  the  UCL4  Upward  Bound  pro- 


gram with  recognizing  her  potential,  which  was 
masked,  she  said,  in  a tough  veneer. 

“TRIO  staff  challenged  my  thinking  and 
raised  my  expectations,”  she  said.  “Before 
Upward  Bound,  I would  have  been  bappy 
cashiering,  like  my  mom,  or  becoming  a hair- 


Cervantes family 

dresser.  With  me,  the  TRIO  counselors  had  a big 
job  on  their  hands.  I did  not  -make  it  easy."  But 
the  counselors,  she  said,  recognized  the  promise 
and  drive  despite  a “real  sense  of  nonconfoimity 
that  would  have  made  most  counselors  turn 
away.” 

Also  honored  with  TRIO  Achievers  Awards  were 
seven  members  of  the  Cervantes  family,  whose  hum- 
ble beginnings  gave  way  to  stellar  careers  in  law, 
education,  community  service,  and  corporate 
.America. 

The  seven  brothers  and  sisters-Guadalupe, 
Jose,  Juan.  Manuel,  Raquel,  Ricardo,  and 
Ramona-credit  their  parents  and  the  federally 
sponsored  TRIO  Programs  with  opening  doors 


of  education  and  opportunity  to  them. 

The  nationally  recognized  TRIO  Programs  prc 
vide  low-income,  first-generation  college  student 
and  sUidents  with  disabilities  the  services  the 
need  to  enter  and  succeed  in  college 

The  C,ervanteses  earned  their  undergraduat 
degrees  from  Macaiester  College  i 
St.  Paul.  Minnesota,  between  197 
and  1994. 

“As  a result  of  tbe  TRK 
Programs,  my  education  opene 
doors  of  opportunities  that  wer 
previously  only  a dream,”  said  Jua 
A.  Cervantes,  who  manages  mult: 
cultural  sales  for  The  St.  Pat 
Companies  in  St.  Paul.  Juan,  wh 
earned  his  undergraduate  degree  i 
psychology  in  1994,  is  also  comple 
ing  an  executive  masters  degree  i 
business  administration  from  th 
University  of  St.  Thomas. 

His  sister,  Raquel  Cervantes 
Bethke,  was  destined  for  a secretaj 
ial  career  when  Marcus  Bell,  a 
Upward  Bound  Program  counselo 
convinced  her  that  she  could  sue 
ceed  in  college.  Cervantes-Bethk 
graduated  in  1970  with  a doubi 
major  in  Spanish  and  sociolog' 
Today  she  is  an  elementary  school  soda!  worfe 

in  St.  Paul.-  

“My  parents  came  to  the  United  States  froi 
Mexico  with  little  in  terras  of  persons 
wealth-my  mother  did  other  people’s  laundt 
and  sold  hand-made  tortillas  and  hand-sew 
crafts  to  make  ends  meet,  and  my  father  worke 
from  dawn  until  dusk  in  the  fields  of  this  com 
try,"  recalls  Manuel  Cervantes.  The  Upwar 
Bound  graduate  was  appointed  in  1986  judge  t 
the  Minnesota  Worker’s  Compensation  Court  ( 
Appeals,  making  him  only  the  third  Hispani 
judge  in  the  state  of  Minnesota. 

“I  consider  the  support  that  TRIO  provides  £ 
the  catalyst  to  mv  success,  he  says. 


Like  several  of  her  brothers  and  sisters, 
Guadalupe  Cervantes-Ortega  credits  the  guiding 
force  of  Macalester  College  TRIO  counselor  Max 
Van  Rabenau  with  much  of  her  college  success. 
Cervantes-Ortega  teaches  elementary  school  in 
St.  Paul. 

Ricardo  X.  Cervantes,  an  assistant  supervisor 
for  housing  inspections  in  Minneapolis,  says  he 
has  been  able  to  use  his  college  education  to 
"participate  in  work  to  improve  cond''ions  of  so 
many  people  and  to  give  back  to  the  community 
some  of  what  I have  gained." 

For  Ramona  C.  Garcia,  Macalester's  TRIO 
Programs  and  her  degrees  in  sociology  and 
Spanish  served  as  a bridge  to  her  community 
and  to  a successful  career  as  an  educator  in 
Edinburg,  Texas. 

Jose  Cervantes,  last  of  the  seven  broth- 
ers and  sisters  to  participate  in  TRIO,  says 
that  the  counselors  there  “took  a personal 
interest  in  me,  as  they  had  known  ail  of  my 
brothers  and  sisters  before  me."  He  gradu- 
ated in  1984  with  a degree  in  sociology, 
went  on  to  earn  an  M-4.  in  public  adminis- 
tration from  Hamline  University,  and  today 
is  director  of  the  Minneapolis  City 
HalUHennepin  County  Court  House  in 
Minneapolis. 

Terry  L Miller,  doctoral  candidate  in 
politics  at  Brandeis  University  in  Waltham, 
Mass.,  also  received  an  award.  She  is  cur- 
rently teaching  at  Wesley  College. 

Since  its  founding  in  1981,  the 
W'ashington,  D.C. -based  Council  for 
Opportunity  in  Education  has  been  dedi- 
cated to  expanding  the  inclusion  of  the  dis- 
advantaged-throughout  the  U.S.,  the 
Caribbean,  and  the  Pacific  Islands. 

Last  year  marked  the  35th  anniversary  of  the 
Higher  Education  Act-a  sweeping  piece  of  social 
legislation  driven  by  the  demands  and  aspira- 
tions of  the  civil  rights  movement  and  by 
President  Lyndon  Johnson’s  conviction  that  edu- 
ation  is  one  of  the  most  efficient  approaches  to 
providing  opportunity  for  America's  poor. 

1999  also  marked  tlie  36th  anniversary  of 
TRIO,  which  got  its  start  with  the  Economic 
Opportunity  Aa  of  1964,  an  act  that  authorized 
18  pilot  Upward  Bound  programs.  Next  came 
Talent  Seai^,  pan  of  the  1965  HEA.  These  pro- 
grams. like  Head  Stan,  were  part  of  a vision  of  a 
"Great  Society"  that  included  all  Americans. 

In  1968,  the  term  "TRIO”  was  coined  to 
encompass  the  three  initial  programs-l'pward 
Bound.  Talent  Search,  and  the  newly  authorized 


Student  Support  Services.  Four  years  later,  largely 
through  the  strong  support  of  Senator  Jacob  Javits 
of  .New  York,  an  amended  HEA  authorized  a 
fourth  TRIO  program.  Educational  Opportunity 
Centers,  which  primarily  serve  displaced  or 
underemployed  workers.  A fifth  TRIO  program, 
the  Ronald  E.  McNair  Post-baccalaureate 
Achievement  Program,  was  authorized  in  1986. 

Another  significant  step  was  taken  in  19"2 
when  Mr. Walter  0.  Mason  organized  the  first 
regional  association  of  TRIO  personnel-the 
Southwest  Association  of  Student  Assistance 
Programs.  Initial  interests  were  professional 
development,  evaluation,  and  research.  By  19"^, 
there  were  nine  regional  TRIO  associations,  and 
there  was  a TRIO  appropriation  that  had  been 
fixed  at  S70.3  million  for  long  enough  to  suggest 


that  Congress  and  the  Executive  Branch  had 
decided  to  phase  out  TRIO,  which  until  that  time 
had  no  effective  advocates  to  speak  for  its  con- 
tinuation. This  would  soon  change,  as  the  fledg- 
ling regional  associations  began  to  be  involved 
in  policy  for  the  first  time. 

By  the  time  of  the  1976  reauthorization.  TRIO 
associations  had  mobilized  enough  support  to 
begin  to  affect  pohey  decisions.  It  was  not  an 
easy  task,  because  the  TRIO  community  came 
into  the  debate  late  and  poorly  informed.  But 
Congresswoman  Shirley  Chisholm  of  New  York 
was  a powerful  ally,  and  with  her  help,  the  com- 
munity was  able  to  raise  a SlOO  million  autho- 
rization to  S200  million. 

Equally  significant,  a training  component  in 
TRIO  extended  professional  development  oppor- 
tunities to  TRIO  personnel.  .As  a result,  the  TRIO 


community  improved  the  services  it  provide 
disadvantaged  students.  This  led,  in  the  ne.\i 
years,  to  the  "big  bang"-a  6^  percent  increa; 
TRIO  appropriations  from  fiscal  year  1977  u 
cal  year  1978.  Thanks  largely  to  Congress 
Louis  Stokes  of  Cleveland,  actual  funding  ' 
from  S85  million  to  $115  million.  This  1 
increase  gave  a real  identity  to  TRIO  acres; 
country,  while  also  encouraging  the  activis 
work  harder  to  form  a national  network. 

Organizing  the  Advocates 

In  September  1977,  Jerry  Lew'is  of 
University  of  Maryland  invited  six  TRIO  leat 
including  Oscar  Hernandez,  executive  dire 
of  Project  Stay  in  San  Antonio,  TX,  and  M 
Perez,  director,  office  of  college  developme 
Rio  Hondo  College,  Whittier,  Calil 
come  together  in  Columbia,  Maryl 
This  group  agreed  on  the  neeu  for  s 
kind  tjf  national  body  representing  I 
programs  and  agreed  too  on  the 
posed  functions  of  that  body;  to  imp 
communications;  coordinate  professi 
development  activities;  sponsor  po 
related  research,  seminars,  and  pub 
tions;  disseminate  technical  knowh 
and  skills;  and  publish  a national  din 
ry  of  EOP  personnel.  The  group  also 
out  a call  for  TRIO  professionals  to  c 
together  the  next  year  in  New  Orleans. 

The  year  1978  in  New  Orleans  ma 
the  birth  of  The  National  Coordinz 
council  of  Educational  Opportu 
-Associations,  the  parent  of  todayls  Coum 
had  tliree  goals:  to  form  a national  assi 
tion  with  a legal  identity  and  a perma 
presence  in  Washington;  to  try  to  reach  a cot 
sus  about  eligibility  for  and  purposes  and  func 
of  TRIO  programs;  and  to  continue  to  iiivolvi 
HUO  community  in  federal  appropriations. 

By  the  fall  of  1979.  the  council  had  agree 
a definition  of  which  students  TRIO  shi 
serve,  and  the  familiar  phrase  of  “Grst-ger 
tion.  low-income"  (meaning  150  percer 
poverty)  was  presented.  As  to  TRIO  functi 
the  group  developed  a series  of  recomme 
tions  to  Congress,  which  were  incorporate 
the  House  into  a bill  that  adopted  “every  re< 
mendation  we  had  given  (even  our  i 
spellings),”  according  to  coundl  archives. 

In  early  1981.  the  organization  ratified  a 
ument  that  formally  established  the  Nati 
Council  of  Educational  Opportunity  Assedat 
But  it  was  noran  easy  time  for  the  new  ass< 


TRIO  alums  include  Virginia 
Martinez  Victorin,  a UCLA  grad 
who  now  now  directs  education 
and  arts  and  humanities  grant 
programs  at  the  ARCO 
Foundation,  philanthropic  arm 
of  the  nation’s  fifth  largest  oil 
company. 


tion.  President  Ronald  Reagan,  who  had  just 
taken  office,  did  not  agree  philosophically  that 
the  federal  government  should  be  paying  for 
TRIO  programs. 

“But  we  were  convincing  in  our  argument 
that  poverty  is  a national  problem,  and  we  even- 
tually won  the  war  with  Reagan,”  states  the 
archives. 

It  was  not  without  great  effort,  effort  that  the 
council  has  needed  to  sustain  over  the  ensuing 
years.  The  council’s  president  of  many  years, 
Arnold  L.  Michem,  has  been  described  by  a gov- 
ernment insider  as  "the  most  effective  lobbyist  in 
education  that  I’ve  seen.” 

A child  of  the  public  housing  projects  on 
C'nicago’s  West  Side,  Michem  acknowledges  that 
he  was  a campus  rebel  and  had  a difficult  time 
getting  through  college.  But  he  eventually  gradu- 
ated from  the  University  of  Southern  Colorado 
and  earned  a Woodrow  Wilson  Fellowship  to 
study  history  at  the  University  of  Wisconsin. 

Michem’s  TRIO  affiliation  began  in  1969 
when  he  took  a job  as  director  of  Marquette 
University’s  new  Educational  Opportunity 
Program. 

“They  were  proposing  to  do  what  we  now 
call  TRIO,”  said  Michem,  as  reported  in  the 
National  Journal  in  ’94.  “I  said  it  was  a radical 
idea  that  wouldn’t  work.”  It  did  work,  and,  in  the 
middle  of  the  Reagan  years.  Michem  moved  to 
Washington  to  take  on  a greater  role  with  TRIO. 

The  legislative  and  organizational  histories  of 
TRIO  and  the  Council  have  been  closely 
entwined.  Both  TRIO  and  the  Higher  Education 
Act  of  1965  have  proven  to  be  vehicles  of  oppor- 
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tunity  for  poor  students,  empowering  America’s 
children  with  the  knowledge  and  skills  inherent 
in  a bachelor’s  degree,  and  preparing  them  for 
the  complex  society  we  all  share  today. 

A 'IHo  of  Successes 

Franklin  Chang-Diaz,  the  first  Hispanic  astro- 
naut, received  Student  Support  Services  at  the 
University  of  Connecticut.  Participants,  who 
include  disabled  college  students,  receive  tutor- 
ing, counseling,  and  remedial  instruction.  The 
program  exists  at  more  than  800  colleges  and 
universities. 

John  Quinones,  ABC  correspondent  featured 
in  Prime  Time  Live,  participated  in  Upward 
Bound  at  St.  Mary’s  University.  Participants 
receive  instruction  in  literature,  composition, 
math,  and  science  on  colleges  after  school,  on 
Saturdays,  and  during  the  summer.  More  than 
680  programs  are  now  in  operation  throughout 
the  U.S.  Upward  Bound  Math  and  Science  pre- 
grams,  of  which  there  are  now  about  80.  teaches 
students  computer  technology  as  well  as  Engh'sh, 
foreign  languages,  and-  study  skills.  Veterans 
Upward  Bound  programs  provide  intensive  basic 
skills  development  and  short-term  remedial 
courses  for  military  veterans  to  help  them  suc- 
cessfully transition  to  postsecondary  education. 
Veterans  also  learn  how  to  secure  support  from 
sources  such  as  die  Veterans  Administration,  vet- 
erans associations,  and  various  state  and  local 
agencies  that  help  veterans.  Tne  program  serves 
more  than  4,000  veterans  a year. 

Henry  Bonilla,  Texas  Congressman  represent- 
ing Texas  23rd  District  in  the  U.S.  House  of 
Representatives,  took  part  in  'Slent  Search  and 
Project  Stay,  Inc.  Talent  Search  is  an  early  inter- 
vention program  targeung  students  in  grades  six 
through  twelve.  In  addition  to  counseling,  stu- 
dents receive  information  about  college  admis- 
sions, scholarships,  and  other  financial  aid. 
More  than  300,000  young  people  are  enrolled  in 
300  or  so  Talent  Search  programs. 

The  TRIO  programs  continue  to  have  sfrong 
bipartisan  congressional  support.  Congressman 
Bonilla,  one  of  TRIO’S  strongest  champions,  took 
up  the  position  on  the  retirement  of 
Congressman  Louis  Stokes  (D-)H),  who  was  his- 
torically TRIO’s  best  friend  in  Congress. 

TRIO  was  appropriated  $645  million  in  FI 
2000.  $15  million  more  than  the  President's  bud- 
get request,  as  a result  of  the  added  support  of 
Congressmen  jay  Qickey  (R-AK)  and  David  Obe\ 
(D-WD  and  Senators  Arien  Speaer  (R-PA),  Tom 
Harkin  (D-IA  and  Fritz  Hollings  (D-SC^ 


Congressman  Henry  Bonilla 


ABOUTTRIO 

• An  estimated  two  million  TRIO  studen 
have  graduated  from  college. 

* TRIO  Student  Support  Services  panic 
pants  have  a 22  percent  greater  chance 
entering  their  third  year  of  college  than  ha 
similar  students  without  the  benefit  of  TRIO. 

* Students  who  receive  a full  range 
TRIO  services  (counseling,  special  course 
and  tutoring)  are  twice  as  likely  to  I 
retained. 

♦ Upward  Bound  students  are  four  tim 
more  likely  to  graduate  frxtm  college  than  a 
those  students  who  do  not  participate  in  tf 
program. 


This  article  courtesy  of  Liane  Jacobs,  assa 
ate  director  for  communications.  Council 
Educational  Opportunity 
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Reflect }0)is  frow  Within 


BY  MORRIS  Jacks 


Racism  continues  to  be  a sad  commentary  on 
American  society.  Census  statisticians  have 
predicted  that  in  the  21st  century,  the  num- 
ber of  Hispanics  will  grow  larger  than  that  of  the 
non-Hispanic~SIrican  American  population.  Will 
the  Hispanic  population  replace  African 
Americans  as  the  primary  recipients  of  racism? 

Americans  of  different  cultural  and  ethnic 
backgrounds  encounter  racial  issues  in  school, 
the  work  place,  and  community.  Issues  related  to 
race  are  a part  of  the  American  experience. 
Children,  adolescents,  adults,  and  the  elderiy  con- 
front them  on  a daily  basis.  Growing  up  in  America 
emsures  that  one  becomes  race  conscious. 

As  we  approach  the  millennium,  demogra- 
phers predict  that  America  will  undergo  a signifi- 
cant change  in  its  racial  populations.  One  of  these 
changes  is  the  growth  of  a multiracial  population. 
Multiracial  refers  to  an  individual  of  mixed  her- 
itj^e.  Also,  it  may  refer  to  people  who  are  mixed 
by  language,  ethnicity,  and/or  culture.  Will  mul- 
tiracial Americans  have  to  learn  the  same  lesson 
that  Hispanic  Americans.  Native  Americans,  Asian 
Americans,  and  African  Americans  have  had  to 
learn?  Cornell  West  has  eloquently  informed  us 
that  race  does  matter  in  the  United  States. 

What  is  racism?  Webster's  dictionary  defines 
it  as  a beUef  that  race  is  the  primary  determi- 
nant of  human  traits  and  capacities  and  that 
racial  difference  produces  an  inherent  superior- 
ity of  a particular  race.  A review  of  American  his- 
tory documents  the  existence  of  a segregated 
society.  Even  today,  one  finds  evidence  of  a seg- 
regated social  order.  Segregation  has  its  posi- 
tives and  negatives.  For  example,  many  ethnic 
groups  segregate  to  reinforce  their  own  lan- 
guage and  culture  and  to  help  each  other 
achieve  success  in  our  country. 

Discussion  of  racism  in  the  counseling  field 
necessitates  a discourse  o;i  ihe  development  of  the 
counseling  profession.  The  American  Counseling 
.Association  (formeriy  the  American  Personnel  and 
Guidance  .Association)  was  officially'  established  in 
1951  One  of  die  leading  principles  of  counseUng 
was  “guidance  is  for  all."  In  tiieory,  then,  guidance 
was  for  everylxxiy.  In  actuality,  minorities  living  in 


the  United  States  received  sub-par  or  mappropri- 
ate  guidance  and  counseling. 

The  social  and  cultural  climate  of  this  country- 
prior  to  the  1960s  assured  Hispanic,  African,  Native, 
and  Asian  Americans  a distina  disadvantage  in  the 
counselor  and  in  the  client.  Racism  reared  its  ugly 
head  to  make  sure  that  minorities  were  not 
invohed  in  building  the  foundation  of  the  counsel- 
ing profession.  Segregation,  racism,  discrimination, 
and  prejudice  prevented  minority  counselors  from 
having  direct  input  into  shaping  the  profession.  It 
'’•as  not  until  1960s  that  minorities  in  the  United 
States  began  to  have  any  say  in  the  development  of 


Students  pictured  I.  to  r.  jennifiw  PomaJes.  Antonio  Gutierrez. 
Lorenley  Baez.  Melssa  Curtiss 


the  counseimg  field.  Since  education  and  counselor 
training  were  denied  minorities,  there  existed  few- 
qualified  minority  individuals  to  counsel  people 
from  their  same  ethnic  background. 

The  White  American  counselor  and  minority 
client  were  the  common  counselor  dyad  during 
the  days  of  segregation  and  integration.  Part  of 
the  reason  for  this  was  the  low  number  of 
minorities  in  die  population  in  comparison  to 
the  White  Amencan  population. 


The  years  of  segregation  in  tlie  U.S.  mac 
possible  for  .American  minority  clients  to  sh; 
en  their  counseling  skills  with  clients  from 
same  racial  background.  From  them  aro; 
cadre  of  professionals  prepared  to  lead  the  I 
against  racism  in  the  profession.  Their  effort 
the  1960s  addressed  some  of  the  inequi 
experienced  by  minority  clients.  One  of  the 
acts  of  these  minority  counselors  was  to  for 
new  division,  now  called  Associatior 
Multicultural  Counseling  and  Developn 
(AMCD).  Few  minority  counselor  educators  \ 
provided  the  opportunityTo  contribute  their 
experience  to  the  counseling  literature.  Artii 
chapters,  and  books  on  how  to  counsel  mint 
clients  were  not  available.  However,  after 
establishment  of  A.MCD  and  the  developmer 
their  journal,  the  number  of  research  arli 
increased.  Mono-racial  dyads-with  couns 
and  client  from  the  same  ra 
background-were  the  norm  during  segrega 
and  the  early  years  of  the  counseling  professi 
Racism  is  alive  and  well  in  the  counseling 
fession.  Multicultural  and  diversity  counse 
arrived  on  the  counseling  scene  in  respons 
years  of  racism  in  the  profession.  Racism  is 
and  muliicultural  issues  are  related.  Counst 
need  to  be  aware  of  these  issues  with  the  et 
population  tliey  are  counseling.  Much  work  m 
to  be  done  to  address  their  counseling  conct 
Race  .has  been  found  to  be  a factor  in  the  com 
ing  relationship.  Most  areas  of  the  counseling : 
tionship  have  been  affected  by  radsra.  Radsm 
be  considered  a significant  barrier  to  the  devr 
ment  of  the  counseling  relationship.  In  the  o 
seling  and  psychological  literature,  racism 
been  reported  to  negatively  affect  the  estab 
ment  of  rapport,  diagnosis,  prognosis,  and  testi 
Saving  children  from  the  ciiects  of  rads 
an  admirable  goal  for  counselors.  Hispanic 
other  minority  groups  in  the  United  States  ! 
underutiliced  counseling  services  for  ye 
First-generation  minority  group  experiei 
with  institutions  on  the  state  and  national  h 
have  convinced  them  that  racism  is  a fade 
the  quality  of  assistance  rendered.  These  par 


share  those  experiences  with  their  children,  and 
the  cycle  continues. ! am  reminded  of  a 13-year- 
old  minority  female  student  who  had  earned  a 
GPA  of  3-5  out  of  a possible  4.0.  She  sought  out 
her  guidance  counselor  for  advice  and  direction. 
The  student  had  aspirations  to  attend  college 
one  day.  She  went  to  her  counselor  so  that  she 
could  register  for  the  academic  courses 
required  for  the  college  track.  The  guidance 
counselor  denied  her  request  and  stated  that 
“The  college  track  would  be  difficult  for  you, 
and  I do  not  want  you  to  fail.”  The  smdent’s  par- 
ents were  both  college  educated.  They  inter- 
vened and  made  sure  that  their  daughter  would 
not  be  denied  her  rightful  opportunity  to  regis- 
ter for  college  preparatory  courses  in  high 
school.  She  was  fortunate.  Many  minorities  are 
first-generation  college-bound  and  do  not  have 
parents  with  college  information  to  intervene. 

Radsm  in  the  United  States  has  a lot  to  do 
with  the  color  of  one’s  skin.  Hispanics  might  self- 
identify  with  any  one  of  the  racial  categories. 
Counselors  need  to  know  how  their  Hispanic 
client  self-identifies.  Hispanic  Americans  experi- 
ence different  degrees  of  racism  based  on  the 
color  of  their  skin.  Thus,  White  Hispanic 
Americans  might  experience  racism  to  a lesser 
extent  than  Black  Hispanic  Americans  becau.se 
they  are  able  to  assimilate  more  easily  into  the 
American  society.  The  coloring  of  America  has 
resulted  in  viewing  race  beyond  a Black  and 
White  issue.  The  various  skin  colors  of  Hispanic 
Americans  are  similar  to  those  of  African 
Americans.  A racial  commonality  of  these  two 
groups  is  that  some  might  elea  to  pass  for  Anglo. 

In  an  efiort  to  upgrade  their  counselor  training 
programs,  educators  at  universities  added  a multi- 
cultural counseling  course  to  their  curriculum.  Its 
purptKC  was  to  train  graduate  students  as  effective 
helpers  with  all  racial  minorities.  The  second  effort 
by  counselor  educators  was  to  request  that  divosi- 
ty  issues  be  infused  in  all  counselor  education 
courses.  The  current  course  offerings,  hcwww,  are 
not  sufficient  to  prepare  graduate  students  for  the 
challenge  of  the  21st  century.  Counseling  adminis- 
trators should  consider  adding  a Practicura  in 
Muldcultural  Counseling  to  the  curriculum.  Today 
diversity  includes  so  many  groups  that  the  con- 
cerns and  issues  of  Hispanic  Americans  and  the 
other  minorities  are  receiving  less  attention. 
Minorities  continue  to  be  underrepresented  among 
faculty  and  graduate  students  in  counselor  educa- 
tion. You  still  find  today  at  best  one  minority  faculty 
member-who  is  generally  ejqreaed  to  be  the  resi- 
dent expert  on  radal  issues  Minority  graduate  stu- 


dents are  lucky  if  they  look  around  the  class  and 
find  another  minority  student  of  the  same  ethnic 
background.  The  coloring  of  America  has  not 
made  a significant  difference  in  influencing  major 
refonns  in  the  training  of  graduate  students 
In  general,  counseling  scholars  and 
researchers  have  hypothesized  that  race  is  a fac- 
tor in  the  therapeutic  outcome  of  the  counseling 
relationship.  However,  some  writers  state  that  the 
race  of  counselors  should  make  no  difference  in 
their  ability  to  counsel  radal  or  ethnic  minority 
clients.  Both  counselor  and  client  bring  radal 
issues  into  the  counsehng  process.  It  is  Impor- 
tant for  counselor  educators  to  examine  and 
rectify  radal  bias  found  in  counselor  trainees.  It 
is  difficult  for  counselors  to  be  effective  in  the 


It  is  clear  to  me  that 
crossracial  counseling  will 
be  the  norm  with  all  racial 
groups  having  the  opportu- 
nity to  counsel  one  another. 


counseling  relationship  unless  they  have  dealt 
with  their  own  radal  biases.  This  suggests  that 
counselors  need  to  be  willing  to  invest  time, 
energy,  and  money  on  their  own  professional 
development.  Wliere  necessary,  the  counselor 
should  help  clients  resolve  racial  issues  that 
might  an  impediment  to  the  therapeutic  process. 

Some  of  the  qualities  a counselor  might 
exhibit  to  overcome  radal  concerns  in  the  coun- 
seling relationship  are  human  empathy,  genuine- 
ness, unconditional  positKe  r^ard,  and  excellent 
listening  skills.  1 think  counselors  need  to  focus 
on  becoming  the  best  human  beings  they  can  in 
order  to  woik  with  clients  fiom  different  radal 
backgrounds.  This  is  a challenge  for  counselors 
because  it  calls  upon  them  to  be  able  to  identify 
their  own  weaknesses  and  to  v/ork  to  strengthen 
them.  Counselors  should  take  the  time  to  work 
on  their  own  personal  shortcomings  just  as  their 
chents  do  to  overcome  their  problems  in  life. 

In  the  beginning  of  the  diversity  counseling 
movement,  cross-racial  counseling  dyads  con- 
sisted of  White  American  counselors  counseling 
Hispanic  and  Afiican  American  clients.  Hispanic 
and  African  American  clients  were  seldom  in  the 
rf’l"  of  counseling  Anglo  American  chents.  The 
same  could  be  said  for  Native  and  Asian 
Americans.  It  is  clear  to  me  that  cross-racial 


counseling  will  be  the  norm  with  all  racia 
groups  having  the  opportunity  to  counsel  ont 
another.  The  one  exception  will  be  the  expanding 
category  of  multiracial  people  in  the  Unitec 
States.  For  the  first  time,  Anglo  Americans  wil 
experience  minorities  and  multiracial  coun- 
selors as  helpers.  All  are  members  of  the  humar 
race.  As  such,  there  are  commonalities  enabfinj 
radal  group  members  to  communicate  with  one 
another  with  a sense  of  ease  and  comfort. 

Counsdors  are  asked  to  consider  focusing  or 
academic  and  career  concerns  of  ethnic  minori 
ties  as  a means  of  establishing  rapport  and  trust 
Graduate  students  are  advised  to  .seek  a discus 
Sion  with  the  client  to  ascertain  if  there  exist  rada! 
concerns  of  importance  to  the  client.  If  so,  coun- 
sdors  need  to  begin  counseling  with  a focus  or 
racial  concerns,  which  might  hinder  growth  ir 
clients.  Radsm  in  counseling  will  not  be  efiminat- 
ed  in  the  near  future.  As  long  as  multicultural  anc 
div'ersity  counseling  initiatives  are  needed,  radsn 
in  counseling  will  be  present.  Racism  and  multi- 
culturalism  are  in  the  same  fomily.  Race  and  mul- 
ticultural issues  are  rdated.  Counselors  need  to  b< 
aware  of  the  impact  and  influence  of  these  issue: 
on  the  ethnic  population  they  will  be  counseling. 

Life  is  full  of  differences.  Every  day  we  art 
challenged  to  deal  with  differences.  In  the  1960s 
the  focus  of  the  multicultural  counseling  was  or 
differences.  Thirty  years  later,  the  focus  is  still  or 
differences.  This  is  because  the  problems  o: 
radsm  are  still  in  counseling. 

It  is  popular  today  for  many  ethnic  and  cul- 
tural groups  to  self-identify  with  the  diversitj 
movement.  Hopefully,  their  inclusion  will  no 
weaken  the  therapeutic  attention  still  needed  foi 
radal  minorities  in  the  United  States.  After  all,  i: 
the  list  of  ethnic  and  cultural  groups  continue: 
to  expand,  the  efforts  of  the  pioneers  of  the 
cross-culturai/multicultural  and  diversity  coun- 
seling movement  will  have  been  for  naught.  Ever 
though  counseling  is  for  everyone,  radsm  stil! 
lives  on.  Each  minority  group  member  is  differ- 
ent. unique,  and  similar  at  the  same  time.  The 
counselor’s  recognition  of  that  is  important. 

It  is  time  for  multicultural  and  diversity  coun- 
seling to  focus  on  similarities.  This  new  emphasi: 
might  result  in  reducing  racism  in  the  oounsebnj 
relationship.  Counselors  seeking  to  be  effective  ir 
the  21st  century  might  want  to  prepare  themsehe: 
for  working  in  cross-radal  dyads. 

Morris  Jackson  is  community  programs  offi- 
cer at  American  University  and  adjunct  profes- 
sor of  counseling  at  George  Mason  Universitv. 


w 


PEOPLE 


Tull  and  Ramos  Win  St  Francis  Writing 
Contes: 

Desiree  Tull  of  Brooklyn  Friends  School 
and  Shawnee  Ramos  of  Seward  Park  High 


School  finished  in  first  and  second  place 
respectively  in  the  Hispanic  High  School 
Writing  Contest,  sponsored  by  St.  Francis 
College  (N.Y.)  and  Heet  Bank.  The  topic  was 
“Why  I’m  Proud  of  My  Hispanic  Heritage." 

Pictured  (1.  to  r.);  Dr.  Frank  Macchiarola. 
president  of  St.  Francis  Cx)ll^e,  Tull,  Ramos, 
and  Steve  Kemer  from  Fleet  Bank. 

Padron  Wins  Leadership  Award 

Dr.  Eduardo  J.  Padron  (pictured  r.). 
Miami- Dade  Community  College  (Fla.)  presi- 

feSlTYCO^ 


dent,  was  presented  with  the  Florida 
Community  College  System's  first  Executive 
Director's  Leadership  Award.  The  award  was 
established  to  recognize  leadership  in  pro- 
moting Florida  Community  College  System 
objectives  statewide. 

“Dr.  Padrdn  has  shown  outstanding  lead- 
ership in  the  Florida  Community  College 
System,  " said  J.  David  Armstrong  (1.),  execu- 
tive director  of  the  Florida  Community 
College  System,  "He  worked  very  closely  with 


me.  our  State  Board  of  Community  Colleges, 
and  our  other  college  presidents  as  he 
chaired  the  legislative  committee... of  the 
Council  of  Presidents.  Now,  he  continues 
those  leadership  activities  as  chair  of  the 
Council  of  Presidents." 

Hinojosa  Speahs  at  Bronx 
Community  College  and  University 
of  Scranton 

Bronx  Community  College  (N.Y.)  and  the 
University  d Scranton  presented  talks  by  award- 
winning  reporter  Mana 
Hinqosa  in  Novemba;  in 
celebration  of  Hispanic 
Heritage  Mtmth. 

Hinojosa,  a native  of 
Mexico  City,  is  currently 
an  urban  afeirs  corre- 
spondent for  CNN  in 
New  York  and  the  host 
of  National  Public 
Radio’s  Latino  USA.  She  has  been  reporting  for 
CNN  for  six  years  and  is  the  author  of 
Creurs-Gang  Members  Talk  to  Maria  Hinojosa. 
Her  recent  book.  Raising  Raul  (see  listing  in 
Publications  section),  is  a personal  account  of 
the  challenges  of  raising  a Latino  child  in  a mul- 
ticultural society.  Hinojosa  was  named  by 
Hispanic  Business  Magazine  as  one  of  the  “ 100 
Most  Influential  Latinos  in  the  United  States." 

At  the  University  of  Scranton  (Penn), 
Hinojosa’s  topic  was  “The  U.S.  Mambo:  One 
Step  Forward,  Two  Steps  Back-the  State  of 
Latinos  in  America." 

liragon  Directs  SEED  at  Colorado- 
Boulder 

David  Aragon,  former  associate  director  of 
the  University  of  Colorado-Boulder’s  Minority 
Engineering  Program, 
returned  to  the  cam- 
pus as  director  of  the 
nationally  recognized 
program,  now  called 
Success  in  Engineering 
through  Excellence 
and  Diversity  (SEED). 

"I’m  very  excited 
about  this  opportunity. 

It’s  a great  challenge  for  me  personally,"  said 
Aragon, 


The  SEED  program  has  the  seventh  hig) 
est  minority  retention  rate  among  enginee 
ing  institutions  nationwide,  according  to 
study  by  the  National  .Action  Council  f< 
Minorities  in  Engineering,  published  i 
September  1999. 

The  program  focuses  on  Africa 
American.  Hispanic,  and  Native  .American  st 
dents  who  are  underrepresented  in  the  cc 
lege  and  in  the  field  of  engineering  national! 

Cardoza  Heads  College  Boards 
Western  Region 

Dr.  Raul  Cardoza,  provost  and  vice  pres 
dent  of  National  Hispanic  University  in  Ss 
Jose,  Calif.,  is  new 
executive  director  of 
The  College  Board’s 
Western  Region. 

“I  am  thrilled  that 
Dr.  Cardoza  will  be 
leading  efforts  in  our 
Western  Region 
because  his  diverse 
experience  in  the 
California  education  system  will  be  an  ass 
in  a region  experiencing  rapid  growth,"  sa 
College  Board  president  Gaston  Caperton. 

Cardoza,  who  succeeds  former  Westei 
Region  executive  director  Richard  Pesqueir 
has  both  a bachelor’s  and  master’s  degn 
from  eSU-Los  Angeles  and  a doctorate  fro 
the  UCU. 

Cartagena  Addresses  Latino 
Images  in  Media  at  Nassau 
Community  College 

The  Nassau  Community  College  (N.) 
Cultural  Program,  in  November,  present! 
“Hollywood  Brownout; 

Hollywood  Blackout.” 

tthat  and  who  are 
missing  in  this  year’s 
television  season?  Why 
are  minorities  often 
depicted  in  a negative, 
stereotypical  light? 

Chiqui  Cartagena  (pic- 
tured), editor  of  TV 
Guide  Espanol.  answered  these  questio 
while  addressing  the  lack  of  latino  and  Afric 
.American  images  in  mainstream  media. 


Currently  the  Hispanic  Development 
Consultant  for  TV  Guide.  Cartagena  has  devel- 
oped a series  of  Spanish-language,  TV  Guide- 
branched  products  designed  to  increase  cir- 
culation by  attracting  new  Hispanic  users  to 
TV  Guide's  new  multi-media  platform. 

Garza  Establishes  National  Coimdl 
for  Community  and  Educational 
Partnerships 

Hector  Garza,  vice  president  of  the 
American  Council  on  Education's 
(ACE's)  Division  of  Access  and  Equitv 
Programs,  took  a tw'o-year  leave  of  absence  to 
start  up  a new  organization,  the  National 
Council  for  Community  and  Educational 
Partnerships  (NCCEP), 

NCCEP  is  an  independent,  nonprofit  orga- 
nization, Under  Garza's  leadership,  the  part- 
nership council  will  work  to  bring  together 
colleges  and  universities  with  local  schools, 
government,  businesses,  and  community- 
based  organizations  to  foster  programs  to 
increase  educational  opportunities  for  low  - 
income  families  and  first-generation  college 
students,  including  minorities. 

“America  needs  all  of  its  children  to  suc- 
ceed,” said  Garza. 

Tullos  Garcia  Receives  1999  Mujer 
Award 

The  National  Hispana  Leadership  Institute 
(NHU)  presented  Hispanic  educator  Maty  Lou 
Tullos  Garcia  with  the 
1999  Mujer  Award  at 
the  7th  Annual  Mujer 
■Award  Gala,  held  in 
November  at  the  Walt 
Disney  World/EPCOT 
American  Adventures 
Pavilion.  Each  year,  the 
event  pays  tribute  to  a 
Hispanic  woman  who  has  served  her  commu- 
nity and  acted  with  justice,  love,  and  deep 
pride  in  her  culnire. 

Tullos  Garcia,  teacher  and  department  head 
of  the  special  education  program  at  Coakley 
Junior  High  School  in  Hariingen,  Texas,  has  ded- 
icated her  life  to  the  improvement  of  schools 
and  schoohng  for  severeh  and  profoundly  dis- 
abled Hiq>anic  students.  Her  staled  philosophy 
is,  'A  glimmer  of  hope  is  a glow  of  accomplish- 
ment." She  has  both  a bachelor's  degree  and  a 
master's  from  the  Universitv'  of  Texas.  She  also 
has  special  certification  in  learning  disabiliues. 
mental  retardation,  and  kinesiology  from  the 
University  of  Te.xas-Southmo.si. 


Romo  Installed  as  11exas-$an 
Antonio  President 

Ricardo  Romo  was  installed  as  the  fifth 
president  of  the  University  of  Texas-San  Antonio 
(UTSA)  at  a convoca- 
tion in  Oaober  during 
which  he  received  the 
university's  presidential 
medallion  from  UT  sys- 
tem Chancellor  William 
H.  Cunningham  and  UT 
system  Regent  Patrick 
cixford. 

Romo  is  the  first 
Hispanic  to  lead  UTSA,  which  ranks  fifth 
nationwide  in  undergraduate  degrees  award- 
ed to  Hispanics  in  HO's  annual  ranking  of 
colleges  and  universities. 

“Thirty  years  ago,  a new  vision  was  bom. 
when  the  promise  of  hope  and  opportunity 
was  made  to  the  citizens  of  South  Texas  of 
receiving  a first-class  university  for  San 
Antonio,”  said  Romo,  “We.  with  all  of  your 
support,  intend  to  keep  that  promise." 

Hernandez  Trejo  Lectures  at  New 
York  University 

Helmo  Hernandez  Trejo,  president, 
Ludwig  Foundation  of  Cuba,  gave  a 
lecture  and  slide  presentation  on 
Cuban  art  and  culture  at  New  York 
University  in  November.  His  presentation  dis- 
cussed Cuban  artists'  expressions  and 
responses  to  the  dramatic  changes  in  Cuban 
cultural,  socioeconomic,  and  political  experi- 
ences at  the  end  of  the  millennium. 

As  a result  of  cultural  and  educational 
policy,  Cuban  art  has  experienced  a strong 
and  particular  development.  Despite  being 
closed  to  the  avant  garde  movements  of  the 
western  world,  Cuban  artists  have  been 
involved  in  their  country's  history  and  its 
sociopolitical  developments  by  addressing 
issues  of  independence,  race,  gender,  isola- 
tion. underdevelopment,  and  culture 

New  Mexico  Leaders  Speak  at  UNM 

Six  of  New  Mexico's  leaders  presented  lec- 
tures during  the  fall  1999  Chicano/a  Speakers 
Series  at  the  University  of  New  Mexico 
(UNM).  The  purpose  of  the  lecture  series  is  to 
give  students  and  ihe  public  the  opportunity 
to  hear  their  elected  officials  and  communiiy 
ks'ricrs,  said  Steve  Martinez  (pictured).  UNM 
Clii;  uno  studies  instructor. 


New  Mexico  Senate 
Presidenl  Pro  Tfem  Manny 
.Aragon  and  New  Mexico 
Speaker  of  the  House 
Raymond  Sanchez  began 
the  series  with  “Chicano 
Leadership  in  the  New 
Mexico  Stale  L^islature" 

US  District  Judge  Martha 
Vazquez  and  Lillian 
Apadoca,  president  of  the  National  Hispanic  Bar 
Association,  presented  “Judgeship  and  the  National 
Hi^ianic  Bar  Assodafioa”  New  Mexico  Secretary 
of  Stale  Rebecca  Vigil-Ginan  and  State  Sen.  linda 
Lopez  gave  “Hispana  Political  Leadership  in  the 
Stale  of  New  Mexico'.' 

Rivera  Oversees  Student 
Development  at  Del  Mar 

Jose  R.  Rivera,  dean  of  Del  Mar  College's 
(Texas)  division  of  student  development,  is 
overseeing  support 
services  that  ensure 
students  reach  their 
academic  goals. 

“1  plan  to  continue 
to  build  upon  the  stu- 
dent services  that 
already  exist  at  Del 
Mar,"  said  Rivera,  who 
assumed  his  duties  in 
September.  “Student  development  will  never 
arrive  at  the  point  of  being  perfect,  but  we'll 
always  continue  to  review  and  modify  ser- 
vices dial  our  students  need.” 

Rivera,  who  attended  San  Jacinto  College, 
has  a bachelor's  degree  from  the  University  of 
Texas-El  Paso  and  master's  from  Our  Lady  of 
the  Lake  University.  While  employed  at 
Richard  J.  Daley  College,  he  was  named 
“Innovator  of  the  Year." 

Tijerina  Donates  Papers  to 
University  of  New  Mexico 

Reies  Lopez  Tijerina  officially  donated  his 
political  papers  to  the  University  of  New 
Mexico  (UNM)  General 

New  Mexico's  land  — ■im*****'^ 

grant  history  and  ties  to  Mexico-is  remem- 
bered for  his  activism  with  land  grant  issues 
in  the  northern  part  of  the  state.  He  became 


Kw  C anfxK/n  (%< 


internationally  known  in  the  1960s  when  he 
led  his  neighbors  on  a quest  for  lands  taken 
Irom  them  by  the  US.  in  the  1800s. 

Included  are  documents  from  his  .\lianza 
Federal  de  Mercedes,  the  group  responsible 
for  a raid  on  the  Tierra  Amarilla  Courthouse 
on  June  5,1967. 


Tijerina  is  pictured  shaking  hands  with 
local  community  member  Christopher 
Martinez,  as  Martinez’  father  Elmer  looks  on. 


Soutliern  Colorado^  Sandoval 
Addresses  International  Scholars 

Dr.  David  A.  Sandoval,  professor  of  history 
and  Chicano  studies 
Southern  Colorado,  pre- 
sented “Conquest, 

Commerce,  and 
Conspiracy;  Mexican 
Merchants  During  the 
Mexican  at  the  4th 
International  Congress 
of  the  Americas  in 
Puebla.  Mexico,  at  the 
Universidad  de  las 
Americas  campus  in  September. 

The  conference,  attended  by  more  than 
1,000  scholars  from  around  the  world,  was 
organized  with  the  support  of  the  American 
■Academy  of  Political  and  Social  Science,  the 
American  Culture  Association,  the  Canadian 
Embassy,  the  Hoover  Institute  at  Stanford,  Phi 
Beta  Delta  Honor  Society,  the  Popular  Culnire 
.Association,  the  US.Embassy,  and  the  William 
and  Flora  Hewlett  Foundation. 

Amateur  Boxer  Gomez  Acts  in 
Irvine  Valley  Theater 

Irvine  Valley  College  iCalif.)  presented  the 
musical  comedy  Good  \ews,  a l»y-meets-giii 
story  with  more  than  30  song  and  dance  num- 
bers, including  many  old  Broadway  favorites. 

Set  in  a small-town  college,  the  plot  revokes 
around  a boy,  a girl,  and  a football  game. 
Directed  by  Ron  Ellison,  the  musical  starred 
Irvine  Valley  College  talent  Patrick  Rowley, 
Claire  Broderick,  and  Alphonso  Gomez. 


Gomez,  a L’.S.A 
maieur  National  Boxing 
Champion,  was  invited 
to  compete  for  Mexico 
in  the  Olympic  Trials, 
which  took  place  dur- 
ing a production  break 
on  Thanksgiving  week- 
end. 

Author  Santos  Visits  the  IVew  School 

John  Philip  Santos,  author  of  a 
new  book  on  Mexico,  Places  Left 
Unfinished  at  the  Time  of 
Creation,  participated  in  “Mexico  in  Print,”  a 
series  of  conversations  at  New  School 
University  (N.Y.). 

Santos  combines  memoir  with  ancient 
Mexican  history  and  travel  and  landscape  in 
his  book.  Connecting  the  history  of  his  family 
to  the  story  of  Mexico  itself,  his  book  reaches 
back  to  the  time  of  the  conquest  to  find  the 
sources  of  which  the  Mexicans,  pan  Spanish, 
part  Indigenous,  were  to  become.  Bom  and 
raised  in  San  Antonio,  Texas,  Santos  spent 
much  of  his  time  moving  north  and  south 
across  the  Mexican  border  while  growing  up. 

Other  participants  in  the  “Mexico  in 
Print  " series  were  Neil  Baldwin,  Pete  Hamill, 
and  Friedrich  Katz. 

Spanish  Professor  Ilranslates 
Borges  Collection 

Often  called  the  most  influential  writer  of 
20th-century  Latin  American  fiction,  the  meta- 
physically inclined 
Jorge  Luis  Borges  was 
equally  eloquent  in  his 
poetry  and  nonfiction. 

Borges’  characteristic 
erudition  and  versatility 
are  showcased  in  the 
volume  Jorge  Luis 
Borges:  Selected  Son- 
Fictions  (Viking  Press). 

Among  the  translators  of  this  600-page 
book  is  University  of  California-Santa  Baihara 
professor  of  Spanish  and  Portuguese  Suzanne 
Jill  Levine,  who  has  helped  bring  to  the 
English-reading  public  the  works  of 
Guillermo  Cabrera  Infante,  Jose  Donoso,  Julio 
Cortazar,  Adolfo  Bioy  Casares,  Severo  Sarduy, 
and  Carlos  Puentes.  She  is  the  major  transla- 
tor for  Manuel  Puig.  Levine’s  latest  book  is  the 
first  biography  of  Puig,  Manuel  Puig  and  the 
Spider  Woman:  His  Ufe  and  Fictions  (Farrar. 
Straus  and  Giroux). 


at  the  University  of 


Arte  Publico  Press  Celebrates  20th 
Anniversary 

Arte  Publico  Press,  a showcase  for  US 
Hispanic  literary  arts  and  culture,  cel 
^0  ebrated  its  20-year  anniversary  with  : 
gala  fundraiser  to  benefit  the  Press;  Pinat: 
Books,  its  imprint  for  children  and  younj 
adults;  and  its  Recovering  the  US.  Hispanic 
Literary  Heritage  Project. 

“When  we  set  out  on  this  great  literar 
adventure,  we  were  realistic  enough  to  viev 
our  future  one  book  at  a time,”  said  Dr.  Nicola; 
Kanellos,  founder  and  director  of  Arte  Publicc 
Press  and  holder  of  the  Brown  Foundatior 
Chair  at  the  University  of  Houston  (Texas). 

As  part  of  the  celebration,  Arte  Publict 
Press  regaled  the  dty  of  Houston  with  daily  lit 
erary  events  at  area  schools,  libraries,  ant 
community  centers  featuring  numerous  award 
winning  writers  from  around  the  country 
including  Gradela  Limon  and  Victor  Villasenor 


IVACIME  Names  Texas>San  Antonio 
Ibp  for  Retention 


glifllll  According  to  a research  study  con 
iHpl  ducted  by  the  National  Actioi 
IMM  Council  for  Minorities  it 
liifiM  Engineering,  the  University  o 
Texas-San  Antonio  (UTSA)  offers  minority 
engineering  students  greater  opportunitie: 
for  success  than  any  other  minority-servinj 
institution  in  the  nation. 


The  study,  “Keeping  What  We’ve  Got:  Thi 
Impact  of  Financial  Aid  on  Retention  it 
Engineering,"  documents  graduation  rates  o 
African  Americans,  Latinos,  and  Americai 
Indians  at  more  than  100  engineering  school 
across  the  country.  The  minority  retentioi 
rate  at  UTSA  is  more  than  twice  the  nationa 
rate,  according  to  the  study. 


Motorola  Gift  to  Southwest  Texas 
State  Physics  Program 

Motorola  of  Austin,  Te.xas,  donated  mor 
than  $260,000  worth  of  spedalized  material 
and  equipment  useful  for  semiconducto 
indusuy-r  >ated  training  to  Southwest  Texa 
State  University  (SWT).  The  donation  support 
the  university’s  materials  physics  and  engi 
ncering  technology  programs,  which  worl 


together  to  educate 
students  for  careers  in 
the  Centra!  Texas 
region’s  growing  high- 
tech  industry. 

Carlos  Gutierrez, 

SWT  professor  of 
physics,  said  the  gift 
lends  further  credence 
to  his  belief  that  “it 
takes  an  industry  to  educate  a worker.  The 
more  involved  the  industry  can  become  and  the 
more  partnerships  that  can  be  forged  between 
education  and  industry,  the  better  educated  and 
prepared  our  workforce  will  become.” 

Mexican  American  Awards  at 
Loyola  Marymount 

The  Loyola  Marymount  University  (Calif.) 
Mexican  American  Alumni  Association  held  its 
18th  Annual  Scholarship  Benefit,  awarding 
S5O50()O  in  sdiolarships  to  47  deserving  students. 


Pictured  (I.  to  r.):  Alumni  Role  Model 
Award  winner  Thomas  Chabolla,  secretariat 
director  for  pastoral  and  community  services 
for  the  Archdiocese  of  Los  Angeles;  Luz 
Lozano,  the  Donald  P.  Merrifield  Scholar;  the 
Rev.  Robert  B.  Lawton,  S.J.,  Loyola  Marymount 
University  president;  Gary  Cypres,  board 
chair,  Central  Financial  Acceptance 
Corporation,  the  award  recipient  for 
Distinguished  Service  to  the  Community;  and 
Ernesto  Pantoja,  the  Henry  Cisneros  Scholar. 

The  Mexican  American  Alumni  Association 
was  established  in  1982  to  create  quality  edu- 
cational opportunities  for  Latino  students. 
Since  then,  the  organization  has  awarded  more 
than  $325,000  in  scholarships.  Recipients  have 
an  enviable  94  percent  graduation  rale. 

Cal  State*Hayward  Students 
Perform  Chilean  Play 

The  California  State  University-Hayward 
Theatre  Deparunent,  under  the  direction  of 
Edgardo  de  la  Cruz  (pictured  at  1.),  performed 
The  Altarpiece  ofTumbel,  a drama  by  Isidora 
\guirre  (r). 


In  the  wake  of  Chile’s  military  coup  of 
1973,  more  than  a thousand  dissidents  were 


arrested,  tortured,  and  murdered.  The  play  is 
a memorial  and  hom^e  to  the  “disappeared" 
community  leaders  of  Yumbel,  drawing  paral- 
lels between  the  religious  martyrdom  of  the 
town’s  patron  saint  and  the  political  martyr- 
dom of  its  leaders.  The  topic  is  still  current  as 
former  Chilean  dictator  Augusto  Pinochet  is 
beginning  to  be  held  accountable  for  the 
many  disappearances  and  tortures  that 
occurred  during  his  regime. 


Grand  Valley  Hosts  Multimedia 
Brazil  Fest 

The  Latin  American  Studies  Program  at 
Grand  Valley  State  University  (GVSU)  in  Midi^an 
and  the  Grand  Rapids 
Community  Media 
Center  sponsored 
''Brazil99  Meiafest." 

The  event  offered 
Brazilian-made  videos 
on  topics  such  as  soc- 
cer, land  struggle, 
women’s  empower- 
ment. citizenship,  gen- 
der and  racial  stereotyping,  teen  expression, 
poverty,  memory,  and  the  maldistribution  of 
food.  Cliff  Welch  (pictured),  a GVSU  professor 
who  specializes  in  Brazilian  history,  and 
Rodrigo  Assump^ao,  a Sao  Paulo  community 
media  activist,  joined  others  in  a panel  dis- 
cussion, offering  clarificaflbn  of  contempo- 
rary Braziliati  reality  as  reflected  in  the 
videos.  The  event  also  featured  a dance  work- 
shop and  Brazil’s  national  dish,  "feijoada." 


Newsmakers  at  DePaul  University 

Martin  R.  Castro  (at  1.),  a panner  at  the  inter- 
national law  firm  Baker  & McKenzie,  was  elea- 
ed  to  DePaul  University’s  (111.)  board  of  trustees. 
Castro  represents  corporate  chenis  in  commer- 
dal  and  international  litigation  while  acting 
the  hiring  partner  for  his  firm’s  Chicago  office 
and  heading  the  firm’s  national  attorney  dhersity 
efforts.  He  is  a member  of  many'  legal  associa- 


tions, including  the  American,  Illinois,  Chict^o, 
and  Hi^tanic  bar  associations. 


DePaul  named  former  Illinois  State  Sen. 
Jesus  Garda  (at  r.)  a community  fellow  in  the 
university’s  Egan  Urban  Center  and  Center  for 
Latino  Research.  The  one-year  fellowship 
involves  research  initiatives  at  the  two  cen- 
ters, including  an  oral  history  project  being 
organized  by  the  Center  for  Latino  Research. 

News  firom  Rio  Hondo  College 

Dr.  Richard  Arvizu  (pictured)  is  the  new 
executive  dean,  institutional  planning  and 
effectiveness,  at  Rio 
Hondo  CoUege  (RHC) 
in  California.  Arvizu’s 
diverse  academic  and 
professional  engineer- 
ing experience,  cou- 
pled with  his  strong 
organizational  skills, 
made  him  an  ideal 
candidate  to  oversee 
facilities,  technology,  research,  and  planning. 
Arvizu  has  a master’s  degree  from  California 
State  University-Dominguez  Hills,  another 
from  the  University  of  Southern  California, 
and  a doctorate  from  United  States 
Inteniational  University. 

RHC  recently  presented  the  exhibition 
"Mexico,  Influence"  in  the  college  art  gallery. 
The  display  showcased  paintings  and  drawings 
by  13Jlouthem  California  artists  who,  influ- 
enced by  living  ortraveling^  Mexico,  pro- 
duced work  reflective  of  the  visual  vitality  and 
cultural  complexity  found  below  the  border. 

Tufts  University  Showcases 
Chicana  Art 

Tufts  University  Gallery  (Mass.)  recently 
displayed  “Imagenes  e Historia.s/lmages  and 
Histories:  Chicana  Altar-Inspired  Art."  a one- 
of-a-kind  exhibition  portraying  aliar-inspircd 
art  by  Mexican  American  women  artists 

"Although  home  and  public  altars  are  not 
exclusive  to  the  Mexican  American  culture, 
they  are  central  to  the  spiritual  and  home 


experience  of  all  of  us,"  said  guest  curator 
Constance  Cortez,  assistant  professor  of  art 
history  at  Santa  Clara 
L'niversity.  "These  altars 
are  multifunctional, 
where  religion  is 
affirmed,  desires  for  the 
future  are  voiced,  and 
social  and  personal  his- 
tories are  merged." 

Artists  featured  in  

the  exhibition:  Delilah 
Montoya  (whose  photo  mural  "La 
Guadalupe,”  1998,  is  pictured  here),  Anna 
Ruth  Jaquez,  Tina  Puentes,  Connie  Arismendi, 
Kathy  Vargas,  Gloria  Osuna  Prez,  Barbara 
Carrasco,  Ester  Hernandez,  Celia  Herrera 
Rodriguez,  and  Marta  Sanchez. 

In  the  News  at  Florida  Southern 
College 

Dr.  Luis  A.  Jimenez,  professor  of  Spanish  at 
Florida  Southern  College  (FSC),  has  written 
Hispanic  Women 
Voices  at  the  Turn  of 
the  Century,  a collec- 
tion of  14  essays  about 
women  writers  in 
South  and  Central 
America  and  the 
Caribbean  between 
1800  and  1900. 

Jimenez  says  the 
women  are  "pioneers”  in  their  quest  for 
womens  education  and  for  their  insistence  on 
equality  between  the  sexes  and  articulate  in 
clear  fashion  the  first  public  manifestations 
of  Hispanic  women’s  ri^t  to  suffrage. 

Al  Burt,  one  of  Florida's  premier  journal- 
ists, spoke  at  FSC  as  part  of  the  1999-2000 

Florida  Lecture  Serie.s.  

Burt  has  won  numer- 
ous national  and  state 
awards,  including  the 
Ernie  Pyle  Award  for 
stories  written  about 
Cuba  in  1961.  His  two 
most  recent  books.  A/ 

Burt’s  Florida:  Snow- 
birds, Sandcastles, 
and  Self-Rising  Crackers-,  and  The  Hopic  of 
Cracker  are  both  available  from  the 
L'niversitv  Press  of  Florida. 


Kean  Opens  lUultimedia 
Technology  Center 

Kean  L'niversity  (N.J.)  opened  an 
advanced  technology  center  that  provides  a 
unique  combination  of  instructional 
resources  as  part  of  the  university's  new 
Global  Reach  program. 


Kean  University  president  Ronald 
Applbaum,  pictured  here  (r.)  cutting  the  ribbon 
during  the  center’s  opening  with  Kean 
University  Student  Organization  President  Hiver 
Ambroise  (1.),  explained  that  this  technology 
was  part  of  Kean's  mission  to  improve  the  quali- 
ty of  education  offered  to  its  students  and  to 
bring  the  outside  worid  onto  the  Kean  campus. 
“Sitting  at  any  workstation,  our  students  are 
able  to  interact  with  students  from  Barcelona, 
Beijing,  or  Stockholm,”  said  Applbaum. 

South  Mountain  Participates  in 
Groundbreaking 

. - ^ The  citizens  of  Guadalupe,  Ariz.. 
- ' ■ . witnessed  the  beginning  of  an 

enterprising  building  project  during  a ground- 
breaking ceremony  in  October.  The  project 
will  add  45,000  square  feet  of  space  for  recre- 
ation, education,  and  conununity  services. 

Speakers  at  the  ceremony  included 
Guadalupe  mayor  Frances  Osuna.  vice  mayor 
Veronica  Flores,  and  town  manager  Luis 
Gonzales;  Ramon  Elias,  president  and  CEO  of 
the  Boys  and  Girls  Club  of  the  East  Valley;  Dr. 
John  Cordova,  president  of  South  Mountain 
Community  College  (SMCC);  Linda  Rosenthal, 
president  of  the  Maricopa  Community  College 
District  Governing  Board;  and  Mary  Rose 
Wilcox,  Maricopa  County  supervisor. 

Facilities  for  the  town,  the  Boys  and  Girls 
Club,  and  SMCC  are  expected  to  be  completed 
by  November. 

First-Ever  Presidential 
Inauguration  at  Grand  Rapids 

For  the  first  time  in  iLs  85-year  history;  Grand 
Rapids  Community  College  (GRCC)  in  Michigan 
held  an  official  ceremonial  presidential  inaugu- 
ration. Dr.  Juan  Olivarez,  appointed  president  in 


February  1999  by  the  trustees,  is  the  fin 
dent  to  be  so  honored. 

More  than  1.200  | 
community  mem- 
bers-including  repre- 
sentatives from  local, 
regional,  and  state 
government;  West 
.Michigan  business  and 
educational  communi- 
ties; and  GRCC  stu- 
dents. alumni,  and 
employees-attended  the  ceremi 
Fountain  Street  Church. 

During  the  past  84  years,  the 
Rapids  Public  School  system  overs 
appointments  of  GRCC's  leaders. 

Cal  Poly-Pomona  Hosts  Ninth 
Luncheon 

California  State  Polytechnic  Uni' 
Pomona,  in  an  effort  to  prove  that  a 

campus  community  

can  come  together 
and  work  to  create  a 
better  learning  and 
living  atmosphere, 
held  its  ninth  annual 
Unity  Luncheon. 

Keynote  speaker 
Lecia  Brooks, 
human  rights  consultant  to  the  Los  t 
County  Commission  on  Human  Rights, 
audience  that  each  person  needs  to  coi 
engaging  in  honest  dialog  every  day. 

The  event  was  sponsored  by  five  o 
pus  organizations:  the  Latino  Facult; 
and  Student  Association:  the  Native  Ar 
Outreach  Committee;  the  Black  Facu 
Staff  Association;  the  Asian  and  I 
Islander  Faculty,  Staff,  and  S 
Association;  and  the  Gay,  Lesbian.  Bi 
and  'fransgender  Faculty/Staff  Assodati 

Cal  Poly-Pomona  President  Bob 
also  was  a kev  si^eaker. 


'ife 


Arizona  State  to  Increase  FiTitt 
Graduate  Degrees 

MM  r The  National  Science  Foui 
fOI.1  awarded  $2.5  million  to  i 
State  University  (ASU)  for  a five-year 
to  increase  minority  graduate  degrees 
ence.  mathematics,  and  engineering. 

Working  with  other  universities,  A5 
to  boost  the  number  of  underreprt 
minorities  qualified  for  positions  on  r 


university  faculties  and  in  the  high-tech  work 
force.  ASU  wants  to  increase  by  75  percent  the 
number  of  masterls  degrees  and  to  double  the 
number  of  doaorates  received  by  minorities 
in  these  fields,  all  in  five  years. 

In  1996,  only  one  Mexican  American 
received  a doctorate  in  computer  science  and 
one  American  Indian  earned  a doctorate  in 
math  in  the  entire  U.S.,  according  to  the 
National  Research  Council. 

NYU  Hosts  Cuban  Culture  Con£erence 

New  York  Universitv'  (NYU)  hosted  a 
three-day  international  conference  on 
the  impaa  of  Cuban  culmie  on  the  US. 
“Cuba;  170  Years  of  Presence  in  the 
United  States,”  at  NYU’s  King  Juan  Carios  1 of 
Spain  Center,  explored  diverse  manifestations 
of  Cuban  culture,  including  Cuban  participa- 
tion in  baseball  and  popular  music,  as  well  as 
Cuba’s  intellectual,  entrepreneurial,  political, 
and  artistic  contributions.  Participants 
included  Lisandro  Perez,  director  of  the 
Cuban  Research  Institute.  Florida 
International  University;  William  Lewis, 
Vanderbilt  University;  Carlos  Victoria,  El 
Nuevo  Herald,  Miami;  Antonio  Bem'tez  Rojo, 
Amherst  College;  Leonardo  Acosta,  Cuban 
musicologist;  Gustavo  Perez  Firmat,  Columbia 
University,  and  Roberto  Gonzalez  Echevarria, 
Yale  University. 

Ford  Foundation  Minority 
Fellowships  Awarded 

The  National  Research  Council  of  the 
National  Academies  awarded  Fbrd  Foundation 
minority  fellowships, 
seeking  to  increase  the 
presence  of  underrepre- 
sented minority  groups 
on  the  nation’s  college 
and  university  faculties. 

The  Ford  programs 
provided  funding  for  117 
nationally  competitive 
grants  to  support  the 
snidies  of  55  beginning  graduate  students,  3 stu- 
dents writing  their  dissertations,  and  29  recent 
doctorate  recipients.  Their  areas  of  intaest  cover 
mathematics,  engineering,  education,  humanities, 
and  soda],  physical,  behavioral,  and  life  sdences 
The  current  Hlowship  pool  indudes  .51  Mexican 
AraHicans  and  13  Puerto  Ricans. 

John  Garcia,  political  science  professor  at 
the  University  of  Arizona,  was  a keynote 
speaker  at  the  programs  annual  conference, 
held  in  October. 


Pictured  here  at  his  conference  presenta- 
tion is  Peter  Barbosa,  assodate  professor  of 
microbiology  at  California  College  of 
Podiatric  Medicine,  Ford  Fellow  in  1991-92. 
who  researches  the  molecular  events  underiv- 
ing  the  replication  of  the  AIDS  viruses. 

Cal  State-l,A.  Hosts  Latin  American 
Studies  Conference 


California  State  University-Los  Angeles 
hosted  the  Pacific  Coast  Council  on  Latin 


American  Studies  conference  “Latin  America 
on  the  Brink  of  the  Millennium;  Retrospect 
and  Prospect,”  an  annual  event  promoting 
wider  interest  and  academic  learning  in  Latin 
American  studies. 

More  than  100  partidpanls  delivered  pre- 
sentations dealing  witli  several  disdplines  in 
the  areas  of  Latin  American  studies,  such  as 
sodal  sdences,  humanities,  natural  sciences, 
environmental  studies,  Chicano/a  studies,  and 
the  study  of  the  Latin  American  diaspora. 

The  conference  was  organized  by  Cal 
State-L.A.  faculty  members  Dr.  Peter  Sigal, 
assistant  professor  of  history;  Dr.  Ignacio 
Ldpez-Calvo,  assistant  professor  of  history. 

Kevin  Danaher  (pictured)  from  Global 
Exchance  delivered  a keynote  speech, 
“Democratizing  the  Global  Economy;  The 
Case  Against  the  World  Bank,  the 
International  Monetary  Fund,  and  the  World 
Trade  Organization.” 

News  from  the  White  House 

Congressional  leaders  and  the 
Lj  White  House  reached  an  agree- 
^ ' ment  in  principle  that  will  pre- 
serve the  President’s  plan  to  hire  100,000 
teachers  over  the  next  six  years  to  reduce 
class  size  in  the  early  grades. 

The  agreement  ensures  that  all  teachers 
hired  under  the  class  size  program  must  be  fully 
qualified.  Teachers  must  be  certified  in  their 
state  or  have  completed  an  alternative  route  to 
certification,  must  have  a baccalaureate  degree, 
and  must  know  the  subjects  they  are  teaching 
and  demonstrate  the  skills  to  teach  them. 


Latiito  Psychological  Association  of 
NJL  Holds  First  Mecdng  at  Mmtclair 

The  Latino  Psychological  Association  of  Nev 
Jersey  held  its  inaugural  meeting  at  Montdait 
State  University  (MSU)  in  November. 


The  mission  of  the  group  is  “to  serve  a; 
an  advocacy  groun  with  regard  to  the  educa 
tion  of  psychologists  and  other  mental  healtl 
professionals  in  the  advancement  of  menta 
healtli  research,  training,  and  the  treatment  0 
Latinos  in  the  state  of  New  Jersey." 

The  assocMonh  board  of  direaors  are  presi 
dait.  Dr  Robert  Drivugris  McCormick,  dirertor  0 
MSU's  Hispanic  Institute;  vice  president.  Dr 
Magda  T.  Garcia  of  MSUk  psychology  department 
treasurer;  Dr.  Milton  Puentes  of  MSUls  psycholog 
department;  secretary,  Rha  Bennett;  members 
at-laige,  Maria  Sques  and  Ricardo  Martinez. 

Madonna  Holds  Multicultupal 
.Affairs  Open  House 

The  office  of  multicultural  affairs  a 
Madonna  University  (Mich.)  held  an  Opei 


House  in  September.  More  than  200  peopl 
attended  the  event,  which  featured  drun 
demonstrations  by  Osvaldo  Rivera  (pictured  a 
drums),  the  director  of  the  office  of  multicul 
tural  affairs;  samples  of  ethnic  foods;  and  pre 
sentations  on  services  provided  by  the  office. 

"It  is  important  for  all  students  to  under 
stand  that  an  appreciation  of  diversity  is  11 
the  interests  of  all  L’.S.  citizens,  not  just  fo 
people  of  color,"  Rivera  said.  “The  world  am 
the  United  States  are  becoming  more  diverse 
and  we  should  be  prepared  for  that.  If  we  dr 
then  all  will  benefit." 


PUBLlCAfBO^S 


Heading  South,  Looking  North:  A 
Bilingual  Journey 

by  Ariel  Dorfinan 

In  this  memoir,  Ariel 
Dorfman  describes  an 
extraordinary  life,  lorn 
between  the  United  States, 

South  America,  and  his 
Jewish  heritage,  between 
English  and  Spanish, 
between  revolution  and 
repression.  Interwoven  with  the  story  of  how 
Dorfman  switched  lai^juages  and  countries-not 
once,  but  three  times-is  a day-to^  account  of 
his  multiple  escapes  from  death  during 
Pinochetb  military  takeover  in  Chile  in  1973. 


1998.  282  pgs.  ISBN  0-14-028253-X.  S13.95 
paper.  Penguin  Books.  (800)  788-6262. 

Raising  Raul:  Adventures  Raising 
Myself  and  My  Son 

by  Marfa  Hinojosa 

This  book  takes  us 
on  Marfa  Hinojosa’s 
adventure  as  she  strug- 
gles to  become  both  the 
mother  she  wants  to  be 
and  the  woman  she 
wants  to  be.  With  the 
insight  and  passion  of  . 

her  award-winning  journalism,  she  gives  us  a 
story  of  personal  history  and  self-discovery, 
and  of  all  the  fear,  joy,  and  challenge  that 
comes  with  being  a woman  today. 


1999  256  pgs.  ISBN  0-670-88445-6.  S2295 
paper.  Viking.  (800)  788-6262. 

After  Exile:  Writing  the  Latin 
American  Diaspora 

by  Amy  K.  Kaminsky 


Can  an  exiled  writer  ever  really  go  home 
again?  What  of  the  writers  of  Argentina. 
Uruguay,  and  Chile,  whose  status  as  exiles  in 
the  1970s  and  1980s  laigeh  defined  their  idenu- 


ties  and  subject  matter?  This 
book  takes  a critical  look  at 
these  writers,  at  the  effect  of 
exile  on  dieir  work,  and  at 
the  complexities  of  home- 
coming-a  fraught  possibili- 
ty when  democracy  was 
restored  to  each  of  these 
countries. 

1999  208  pgs.  ISBN  0-8166-3148-4.  $16.95 
paper.  University  of  Minnesota  Press.  (800) 
621-2736. 

The  Mexican  American  Heritage 

by  Carlos  M.  Jimenez 


Covering  Mexican 
American  history  from 
pre-history  to  the  present, 
this  textbook  features 
contributions  from  both 
men  and  women.  It 
indudes  writing  exercises 
at  the  end  of  each  chapter;  it  contains  32  full 
color  plates  and  more  than  40  black  and  white 
photographs  and  illustrations;  and  an  index. 
•Author  Carios  M.  Jimenez  is  a history  teacher  at 
Garfield  High  School  in  Los  Angeles,  Calif. 

1999  3.33  pgs.  ISBN  0-89229-036-6.  $3995 
paper.  TQS  Publications.  (510)  655-8036. 

An  Unfinished  Memoir 

by  Jose  Limon 

Both  as  dancer  and 
choreographer,  Josd 
Limdn  electrified  audi- 
ences from  the  1930s  to 
the  1960s.  With  his  strik- 
ing  good  looks  and 
charismatic  presence,  he 
was  American  modem  dance’s  first  male  star. 
This  book  includes  a complete  list  of  Limon's 
works,  richly  informative  notes,  rare  pho- 
tographs, and  a detailed  bibliography.  E^ted 
b\’  Lynn  Garafola. 

1999.  230  pgs.  ISBN  0-8195-6374-9  $29.95 
doth.  Wesleyan  University  Press.  (800)  421-156!. 


Empress  of  the  Splendid  Season 

by  Oscar  Hijuelos 

This  book  tells  the 
story  of  Lydia  Espana, 
beautiful  and  formerly 
prosperous  emigre  from 
pre-Castro  Cuba,  who 
becomes  a cleaning  lady 
in  New  Y'ork.  Once  the 
spoiled,  pampered 
daughter  of  a sraall-town  mayor  and  adon 
by  men,  she  is  forced  by  a youthful  Indiscr 
lion  to  leave  home  and,  in  1947,  finds  hcrs( 
suddenly  living  the  life  of  the  working  pot 
Throughout  this  novel,  Lydia  remains  a sens 
al  and  powerful  woman-an  empress  of  for 
tude,  of  dignity. 

1099.  342  pgs.  ISBN  0-06-017570-2.  $25.( 
doth.  HarperFlamingo.  (800)  242-7737. 

The  Notebooks  of  Don  Rigoberto 

by  Mario  Vargas  Llosa 


Don  Rigoberto,  an 
insurance  executive,  has 
separated  from  his  wife 
Lucreda  in  the  aftermath 
of  her  apparent  inappro- 
priate relationship  with 
his  son  ,Alfonso.  Obsessed 
with  the  erotic  painter 
Egon  Schiele,  Alfonso-a  fey,  angeli 
creature-tries  to  convince  Lucreda  to  mal 
up  with  his  father.  This  book  is  a seductive  ta 
of  desire  and  jealousy,  innocence  and  cunnin 
art  and  life.  Translated  by  Edith  Grossman. 

1999.  272  pgs.  ISBN  O-M-028359-5.  $12.5 
paper.  Penguin  Books.  (800)  788-6262. 

Nationalist  Myths  and  Ethnic 
Identities:  Indigenous  Intellectual 
and  the  Mexican  State 

by  Natividad  Gulidrrez 

This  timely  study 
examines  the  processes 
by  which  modem  states 
are  created  within  multi- 
ethnic societies.  How  are 
national  identities  forged 
from  countries  made  up 
of  peoples  with  different 


and  often  conflicting  cultures,  languages,  and 
histories?  How  successful  is  this  process? 
What  is  lost  and  gained  from  the  emergence 
of  national  identities? 

19991 288  pgs.  ISBN  0-8052-7078-X.  $25.00 
paper.  University  of  Nebraska  Press.  (800) 
755-1105. 

Spanish  Film  Directors  (19504985): 
21  Profiles 

by  Ronald  Schwartz 


This  book  presents 
essays  on  virtu^y  every 
Spanish  film  director 
since  1950  (and  known  to 
American  audiences).  It 
limits  itself  to  films  pro- 
duced and  directed  in  the 
Iberian  peninsula,  sound 
films  of  feature  length,  and  live  action  film, 
with  occasional  forays  into  the  areas  of  docu- 
mentary and  ‘texperimenlaT  films. 


1990s-crimes  that  shook  the  countrys  confi- 
dence in  its  legal  and  political  institutious  and 
in  its  ability  to  hold  its  leaders  to  the  rule  of  law. 

1999.  214  pgs.  ISBN  0-674-00052-8.  $3995 
cloth.  Harvard  University  Press.  (800)  448-2242. 

Eternal  Curse  on  the  Reader  of 
These  Pages 

by  Manuel  Puig 

Larry,  a down-and-out 
writer,  is  paid  to  push  a 
wheelchair-bound 
Argentine  political  exile, 

Ramirez,  around  Greenwich 
Village  Throt^  their  jour- 
neys and  their  conversa- 
tions about  sex  and  politics, 
we  witness  the  cdlision  of  two  “sditary  fantasy 
systems,”  revealing  the  men  to  be  enmeshed  in 
the  lies  that  make  up  their  fatter,  diadowy  sym- 
biosis. Manud  Puig’s  first  novd  in  English. 


1986.  267  pgs.  ISBN  0-8I08-I818-3.  $30.00 
cloth.  Scarecrow  Press.  (800)  462-6420. 

Picture  Collections  in  Mexico;  A 
Guide  to  Picture  Sources  in  the 
United  Mexican  States 

Martha  Davidson,  Carlota  Duarte,  and 
Raul  Solano  Nunez,  eds. 

This  book  is  a directo- 
ry of  more  than  500  pub- 
lic and  private  cfalectiocs 
of  pictorial  documents 
created  and  preserved  in 
the  United  Mexican  States. 

1988. 346  pgs.  ISBN  0-8108-2074-9  $70.00 
cloth.  Scarecrow  Press.  (800)  462-6420. 

Spain  at  the  Crossroads:  Chil 
S^ety,  Politics,  and  the  Rule  of  Law 

by  Vfctor  Pdrez-Dfaz 


This  book  explores  the 
trials  of  Spanish  democra- 
cy from  the  death  of  franco 
to  the  present.  The  author 
probes  the  roots  of  the 
scandal,  corruption,  and 
serious  law-breaking  that 
occurred  in  the 


1999  240  pgs.  ISBN  0-8166-3^6-6.  $15.95 
paper.  University  of  Minnesota  Press.  (800) 
621-2736. 


Blood  of  Requited  Love 

by  Manuel  Puig 

Set  in  a provincial 
Brazilian  town,  this  inven- 
tive novel  is  a series  of 
questions  and  confession- 
al answers,  an  internal 
dialogue  between 
Josemar,  a construction 
worker,  and  Maria,  a priv- 
ileged young  woman.  Looking  back  at  the 
teenage  passion  they  .shared  from  the  remove 
of  10  years,  they  try  to  reconstruct  their  story 
despite  the  obstacles  of  time’s  passage,  soci- 
etal disapproval,  and  family  pressure. 
Translated  by  Jan  L.  Grayson. 

1999  208  pgs.  ISBN  0-8166-3535-8.  $15.95 
paper.  University  of  Minnesota  Press.  (800) 
621-2736. 


Contemporary  Spanish  Film  from 
Fiction 

b)’ Thomas  G.  Deveny 

Cinema  often  relies  on 
novels  or  short  stories  for 
narrative  maleriaL  This  book 
examines  dneraatic  versions 
of  post-Civil  'War  narratives 
that  had  their  debut  during 
three  key  decades  (rf  recent 
Spanish  cinema  (1965-1995). 

1999  496  pgs.  ISBN  0-8108-3635-1.  $55.0( 
cloth.  Scarecrow  Press.  (800)  462-6420. 


Many  publications  featured  in  tbt 
section  are  available  tbrougl 
amazon.com. 


CeMFERENCES 

AAC&U  86th  Annual  Meeting 

January  20-22 

The  Association  of  American  Colleges  c 
Universities  presents  “Greater  Expectations 
Of  Our  Students,  Our  Stakeholders 
Ourselves,”  its  86th  annual  meeting,  li 
Washington,  DC. 

In  addition,  see  Web  site  at  <www.aacu 
edu.oig>  for  information  on  four  regional  (Sai 
Antonio,  Philadelphia,  Tacoma,  and  Charleston 
“Network  for  Academic  Itenewal”  meetings. 

Contact;  (202)387-3760;  e-mail,  <meet 
ings@aacu.nw.dc.us>:  Web  site.  <www,aacu 
edu.oig>. 

AAHE  8th  Conference  on  Faailty 
Roles  & Rewards 

February  3-6 

This  year's  theme:  “Scholarshif 
Reconsidered;  Update  and  New  Directions,' 
emphasizing  the  scholarship  of  teaching  anc 
learning,  of  engagement,  of  integration  anc 
synthesis,  and  of  discovery,  plus  academic 
careers  for  a new  century.  At  the  Hyat 
Regency  Hotel,  New  Orleans. 

Contact:  (202)  29.5-6-i-tO.  Vieb  site 
<www.aahe.org>. 


NAFEO  25th  National  Conference 

February  13-17 

The  National  Association  for  Equal 
Opportunity  in  Higher  Education’s  25th 
national  conference  will  explore  “Offensive 
Strategies  for  Keeping  the  Doors  of 
Opponunity  Open  in  the  New  Millennium."  .\t 
the  Washington  Hilton  Hotel  & Towers. 
Washington.  D.C. 

Contact:  (301)  650-2440;  Web  site. 
<www.nafeo,org>. 

NABE  2000/Millenniuni  Conference 

February  15-19 

The  .National  Association  for  Bilingual 
Educations  five-day  event  includes  keynote 
speakers,  and  more  than  200  workshops,  sym- 
posia, papers,  and  demonstrations  focusing  on 
the  education  of  language-minority  children 
and  the  development  of  multilingualism  and 
cultural  understanding.  In  San  Antonio,  Texas. 

Contact:  NABE,  (202  ) 898-1829;  Web  site, 
<www.nabe.org>. 

2000  NAWE  Conference 

February  24-27 

The  National  Association  of  Women  in 
Higher  Education  presents  its  annual  confer- 
ence on  Advancing  Women  in  Higher 
Education.  Featured  speakers  will  be  Judith 
Stumick,  direclor  of  ACE's  Office  of  Women  in 
Higher  Education,  and  Sheila  Kaplan,  presi- 
dent of  Metropolitan  State  College  of  Denver. 
In  Denver,  Colorado. 

Contact:  NAWE,  (202  ) 659-9330;  e-mail, 
<nawe@nawe.org>;  Web  site,  <www. 
nawe.org>. 

NAHLS  National  Conference 

February  21-26 

The  National  Association  of  Hispanic  & 
Latino  Studies’  national  conference  will  take 
place  this  year  in  Houston,  Texas. 

For  additional  information;  Dr.  Lemuel 
Berry,  Jr.,  Executive  Director,  NAHLS, 
.Morehead  State  University,  (606)  ^83-2650. 


ACE  82nd  Annual  Meeting 

March  18-21 

The  American  Council  on  Education's 
82nd  Annual  Meeting,  "A  New  Agenda  for  a 
New  Age,’’  convenes  in  Chicago  at  the 
Sheraton  Chicago  Hotel  and  Towers. 

Contact:  ACE,  (202)  939-9410;  W'eb  site. 
<www.acenet.edu>. 


NAHP  Convention  2000 

March  29-April  1 

The  National  Association  of  Hispanic 
Publications  presents  “the  Hispanic  print 
event  of  the  new  millennium.’’  At  the  Monte 
Carlo  Resort  & Casino,  Las  Vegas,  Nevada. 

Contact:  Andres  Tobar,  Executive 
Direaor/CEO,  (202)  662-7250. 

AAHE  2000  National  Conference 

•March  29-April  2 

The  American  Association  for  Higher 
Education’s  2000  national  conference  has  as 
its  theme  “To  Form  a More  Perfect  Union; 
Diversity  and  Learning.’’  In  Anaheim,  Calif. 

Contact:  Kerry  Newberry,  conferences  and 
meetings  assistant,  (202)  293-6440;  Web  site, 
<www.aahe.org>. 

NCA-CIHE  105th  Annual  Meeting 

April  1-4 

The  North  Central  Association  of  Colleges 
and  Schools’  Commission  on  Institutions  of 
Higher  Education  presents  “The  Quest  for 
Quality;  Mission,  the  Commission,  and  a .New 
Century."  In  Chicago,  at  the  Hyatt  Regency 
Chicago. 

AA€C  80th  Annual  Convention 

.April  8-11 

The  American  .Association  of  Community 
Colleges  presents  its  annual  convention,  this 
year  on  the  theme  “A  World  of  Possibilities,” 
and  an  academic  marketplace  at  the  Hilton 
Washington  in  Washington,  D.C. 

Contact;  Web  site,  <www.aacc.nche.edu>. 


UCEA  85th  Annual  Conference 

April  16-18 

University  Continuing  Education 
Association  presents  its  85th  annual  confer- 
ence, “Riding  tlie  Waves;  Strategies  for  the 
New  Futures  of  Higher  Education,”  dealing 
with  trends  in  markets  and  futures,  in  leader- 
ship and  management,  and  in  learning  and 
instructional  technologies.  Includes  a special 
seminar  on  Continuing  Education  Tlrends  in 
Latin  America  and  Puerto  Rico  (in  Spanish). 
In  San  Diego,  Calif. 

Contact;  UCEA,  (202  ) 659-3130;  e-mail, 
<postmaster@nucea.edu>;  Web  site, 
<www.nucea.edu>. 

3rd  Annual  Conference  on 
Diversity  in  Teaching  and  Teaming 
in  American  Higher  Education 

April  19-22 

"Text  and  Context:  The  Structures  of 
Learning  ” includes  among  the  keynoters  Jose 
Cuellar,  chair.  La  Raza  Studies,  California 
State  University-San  Frandsca  At  The  Westin 
St.  Francis  Hotel  in  San  Francisco. 

Contact:  (408)  864-8309/8993;  Web  site, 
<www.TeachLeam.fhda.edu> . 

AAHE  Assessment  Conference  2000 

June  14-18 

The  American  Association  for  Higher 
Education’s  I5th  annual  conference  on  assess- 
ment asks,  “Rising  Expectations:  Can 
Assessment  Deliver?  ” In  Ch^otte,  N.C. 

Contact  (202)  293-6440:  Web  site, 
<www.aahe.org>. 

HACil  14th  Annual  Conierence 

November  4-7 

This  year’s  theme;  “Championing  Hispanic 
Success  in  Higher  Education."  At  the 
Albuquerque  Convention  Center. 
.Albuquerque.  N.M. 

Contact:  Web  site,  <www.hacu.org>. 


d}’  Isabel  School 

Recommended  Books  about  Latinos  far  Adolescents 

The  imponance  of  reading  in  our  highh"  technical  and  perplexing  worid  can 
not  be  oteremphasized.  We  should  all  strite  to  make  reading  a preeminent  part  of 
the  Ih'es  of  adolescents.  The  onh’  wm  to  do  this  is  to  offer  a wide  sdection  of  books 
that  will  appeal  to  them,  from  an  engrossing  nanathe  about  the  deadly  battle  at 
the  Alamo  to  insightful  depictions  of  family  life  today,  these  books  will  ring  true  to 
adolescents  as  they  \enture  into  a unherse  of  images,  fftntasy;  and  reality; 

Davis,  William  C.  Three  Roads  to  the  Alamo:  The  lives  and  Fortunes  of 
David  Crockett.  Bowie,  and  William  Barret  Travis.  New  Vork: 
HarperCollins.  1098.  TOlps^es.  ISBN#  0-06-0I7.T34-.T.  S35.00.  Grade  9-adult. 

Serious  students  of  Texas  history  will  be  enthralled  by  this  accessible 
biography  of  three  who  met  death  at  the  Alamo.  Depicting  Bowie  as  a man  of 
audacious  bravery,  Travis  as  a young  lawyer  and  political 
writer  "with  more  libido  than  conscience,"  and  Crockett  as  a ' - 
daring  hunter  and  larger-than-life  folk  character,  Davis,  a dis- 
tinguished  historian,  narrates  in  meticulous  detail  their  lives 
and  the  inevitable  events  that  led  to  the  deadly  battle.  Black- 
and-white  reproductions,  extensive  historical  notes,  and  a bib- 
liography  of  primary  sources  and  published  works  supple- 
mem  this  exhaustive  and  engrossing  narrative. 

Helly  Mathilde.  and  Rcmi  Courgeon.  Montezume  and  the 
Aztecs.  (Vl'5  Seriesdienry  Holt  Referena;  Book)  .Nevviork;  Henry 
Holt,  1996. 96pages.  ISBN#  0-8050-5060--1.  S 1995.  Grade  7-12. 

This  cleverh-  designed  edition  might  be  jiLst  right  for  students 
tired  of  uaditional  historical  narratives.  Each  rivo-page  spread  includes  flashy 
magazine-sty  le  graphics,  reworked  paintings  and  photograph-s.  collages,  numerous 
fonts,  maps,  and  time  lines,  as  well  as  catchy  chapter  headings,  such  as  ■ After  Three 
Months  of  Siege,  Fat  Rats  Look  TastyC  .-Vlas,  gory  depictions  add  to  the  sensationalLs- 
tic  syle.  Despite  the  minimal  index  and  at  times  shocking-tor-effea  content,  this  is 
an  intriguing  intivxluction  to  the  .\ziecs.  their  leaders,  lifestyle,  and  conquerors. 

Hoepker,  Thomas.  Ate/wnr  of  the  Maya:  Guateniala-A  TaleofSunival.  New 
York;  Henry  Holt,  1998.  h6  pages.  ISB.N#  0-8050-6007-3.  $40.00.  Grade  9-adult. 

A powerful  portrayal  of  the  hunger,  poverty,  terror,  and  abuses  that  the 
Mayas  have  endured  during  the  last  'tO  years.  Husbands  shot  in  front  of  their 
wives,  the  remnants  of  torture  victims;  men.  women,  and  children  carry  ing 
heavy  loads-4hese  compelling  color  photographs  attest  to  the  life  of  the  Maya 
in  Guatemala.  Stunning  shots  of  festivals  and  archaeological  sites  are  here 
too.  but  the  brief  text  and  most  of  the  visuals  de.scribe  ihe  effects  of  the  brutal 
civil  war  upon  the  .Maya,  who  now  must  learn  to  deal  with  the  lures  of  capi- 
talism and  pop  culture.'. Artistic  photography  at  its  best. 

Kohli,  Eddy.  Cuba.  New  York.  Rizzoli.  199"  120  pages  ISBN#  0-8-i"S-20(n- 
y $60.00.  Grade  8-adult. 

A well-known  international  photographer  capiures  impressions  of  rural 
Cuba.  From  images  of  foods  and  fine  tobacco  leaves  to  young  communists  cel- 
ebrating the  revolution,  this  large-format  album  provides  provocative  insights. 


Some  might  object  to  the  pro-Castro  captions;  others,  to  photograplis  of 
ly  dressed  nightclub  dancers  or  tlie  birth  of  a pig.  But  these  at  times  sh 
times  tender  photographs,  with  quotes  from  such  authors  as  Reinaido  A 
Graham  Greene,  and  Federico  Garda  Lorca,  are  intense  and  stimulating. 

Martin,  Albert,  Terror  of  the  Spanish  .Main:  Sir  Henry  Morgan  a. 
Buccaneers.  New  York:  Dutton.  1999.  240  pages.  ISBN#  0-525-45942-1. 
Grade  8-12. 

Emphasizing  Morgan's  role  in  breaking  Spaink  West  Indies  monopoly,  N 
engrossing  portrait  depicts  the  buccaneer's  boundless  ambition  and  re 
imagination.  Drawings,  paintings,  and  maps  add  interest  to  this  account 
most  feared  person  in  the  New  Worid."  who  terrorized  the  Spanish  colonies 
northeast  coast  of  South  America  and  her  mainland  possessions.  Some  S] 
speaking  historians  might  disagree  with  the  author's  eiqiianation  of  la  1 
negra  (the  Black  Legend) ; he  explains  that  buccaneas  "were  men  of  their  ti 
betta  and  no  worse....So  when  dealing  with  the  hated  Spaniards,  they  di 
came  naturally.'"  Incluto  e.\iensive  notes,  a biWlograj^, 

■ j Perez,  loida  Maritza.  Geographies  (fHome.  New  York; 
IV  ‘ 1999 .321  pages.  lSB.N#(W)'70-86889-Z  $23.95  Grade  9-adul 

^ . V Tnis  compelling  novel  nanaies  with  painful  honesty  th< 

" ■*  ^ leras  of  a large  family  in  .New  York  City.  Iliana,  the  younge 
^ children,  encounters  prejudice  at  the  unhersity  and  conft 

home  a violent  father,  an  alienated  mother;  a sister  sufii 
mental  breakdowm.  and  brothers  who  are  finding  life  equal 
cult.  The  book  insightfully  depicts  family  life  in  a new  cot 
which  being  a Spanish-speaking  black  Hispanic  makes  pov 
even  more  formidable  obstacle.  Vet  a motho"  and  her  da 
reach  out  to  each  other  despite  the  brutality,  violence,  sexual  etqiloitations, 
ken  Uiiths.  and  resentments 

Velasquez,  Gloria.  Rina's  Family  Secret.  (Roosevelt  High  School : 
Houston:  Arte  Publico  Press/Pinata,  1998.  151  pages.  ISBN#  1-55885 
$995  paper.  Grade  8-12. 

Rina,  the  oldest  of  three  children,  Lwes  with  her  Puerto  Rican  mot! 
abusive  alcoholic  stepfather.  Despite  frequent  and  vicious  beatings,  the 
always  forgives  him.  Told  in  the  alternating  voices  of  Rina  and  Ms  Mar 
sympathetic  counselor,  who  also  suffered  with  a violent,  alcohtrfic  father,  f 
haunting  narrative  about  the  pain  and  effects  of  domestic  violence  on  won 
children.  English-speaking  readers  might  be  fhistraied  by  the  Spanish  w 
scattered  throughout,  but  they  add  to  the  latino  ambiance  and  charaaer 
zations.  Rinas  inner  conflicts  are  sohed  a Unle  too  easily  at  the  end,  but 
the  anguish  is  universal. 

Dr.  Isabel  Schon  is  lire  acclaimed  director  of  tlx  Center 
for  the  Study  of  Books  in  .Spanish  for  Children  and 
.\dolescents/Centro  para  el  Estudio  de  libras  bfantiles 
y Juveniles  en  Espaiiol  at  California  State 
I'niversity-San  .Marcos.  She  can  be  reached  c. 

<ischon@maUhost  icsism.edu-> 


It  interested  in  snhmittinyi  a hook  rerietr,  please  e-mail  ns  at  oiitlook(d>aol  .com  for  Bciok  Revieurr.''  Guidelines. 
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l|ni|  Southern  Connecticut 
Uiill  State  University 

SC 

VICE  PRESIDENT 
FOR  ACADEMIC  AFFAIRS 

Southern  Connecticut  State  University  invites  nominations  and  applications  for  the 
position  of  Vice  President  for  Academic  Affairs.  The  VPAA  is  the  chief  academic  ofTicer 
of  the  University  and  reports  directly  to  the  President  The  VPAA  will  manage  the 
icademic  programs  and  faculty  of  the  University  to  assure  the  quality  and 
^ fopriateness  of  education  for  the  University’s  students.  The  VPAA  directs  the  work 
of  t .-ntire  teaching  faculty  of  the  university  through  the  deans  of  the  various  schools 
and  c evoersons  of  each  school's  departments  as  well  as  related  administrative 
departn>  including  enrollment  management  information  technology,  library 
services,  \ v larch  and  planning.  The  VPAA's  responsibilities  also  include  strategic 
planning,  ac  ninistnitive  and  instructional  faculty  union  relations,  and  administration  of 
the  academii  budget 

Southern  Connecticut  State  University,  founded  in  1893,  is  a fully  accredited  ir  stitution 
of  higher  education  authorized  by  the  Connecticut  General  Assembly  to  offer  courses 
and  pro-ams  leading  to  bachelor’s  and  master's  degrees  in  the  arts  and  sciences  and 
various  professional  fields.  Southern  also  offers  a sixth  year  diploma  in  several  areas. 
Located  in  New  Haveit  Southern  is  one  of  four  regional  campuses  of  the  Connecticut 
State  University  system  and  governed  by  CSU’s  Board  of  Trustees. 

The  University  seeks  highly  qualified  and  experienced  candidates  who  have 
demonstrated  leadership  and  personal  integrity  and  who  will  possess  the  following 
qualifications: 

• Strong  academic  record:  Hold  an  earned  doctorate  from  a regionally  accredited 
institution;  have  a distinguished  record  of  scholarship  that  will  earn  the  respect  of  the 
academic  community; 

• Administrative  and  faculty  experience:  Have  a significant  record  of 
accomplishment  and  commitment  to  excellence  in  teaching  .research,  service,  and 
shared  governance  as  a faculty  member  and  adminisliative  leader  beyond  the 
department  level,  preferably  ot  the  level  of  dean  or  higher,  have  experience  in 
designing  and  evaluating  outcome-based  academic  programs; 

• Management  Experience:  have  successitil  experience  with  academic  budgeting, 
personnel  management,  stiategic  planning,  and  continuous  quality  improvement; 

• Communication  and  collaboration  skills:  Have  demonstrated  ability  to 
communicate  effectively  and  workcollaboratively  wath  faculty,  staff,  and  the 
university's  many  constituencies;  have  working  knowledge  of  collective  bargaining; 

o Commitment  to  diversity:  Have  demonsoated  commitment  to  diversity  and 
equal  opportunity  for  students,  faculty,  and  staff; 

• Strong  leadership  skills:  have  demonstrated  proven  eiq>erience  in  decision- 
making and  snong  implementation  skills;  have  demonstrated  the  ability  to  provide 
innovation  and  dynamic  leadership  in  promoting  both  the  academic  end  total 
institutional  mission  and  goals. 

Letters  of  nomination  and  applications  from  interested  candidates  ore  requested. 
Nomination  letters  must  be  received  by  lanuaiy  15,  2000  so  that  candidates  may  be 
notified  prior  to  January  20.  Candidates  must  submit  a letter  of  application,  a detailed 
resume,  and  the  names,  addresses,  and  lelep  lione  numbers  of  five  references.  References 
will  not  be  contacted  until  candidates  have  been  notified.  The  deadline  to  apply  is  5:00 
p.m.,  January  31,  2000.  The  review  of  candidates  will  begin  on  February  1.  2000.  The 
anticipated  starting  dote  is  July  15, 2000.  Nominations  and  applications  should  be  sent  to: 

Dr.  Sandra  C.  HoUey 

Dean,  Sdiool  of  Graduate  Studies 

Southern  Connecticut  State  Unlversitv 

Englenum  118 

301  Crescent  Street 

New  Haven,  Connecticut  06SI5 

For  more  information  about  Southern  Connecticut  State  University,  candidates  arc 
encoumged  to  visit  the  University's  website  at  bttp://w\v\v.scsu.ctstnteu.edu. 

Southern  Cnjinecticuf  State  University  is  an  equal  opportunity  employer 
and  applications  frorn  members  of  hisioncally  underrepresented  croups 
are  especially  invited  to  Oftplv 


Carleton  College 

MELLON  POST-DOCTORAL 
TEACraNG  FELLOWSHIP 

Two-year  leaching  fellowship  available  for  candidate  with  Ph.D.  (received  less  thj 
five  years  ago)  to  begin  September,  2000.  Appointment  involves  half-time  teachir 
(one  course  in  each  of  three  ten-week  terms)  and  half-time  for  research  and  writin 
We  will  consider  applications  from  the  fields  of  Anthropology,  Spanish  (Lat 
America  or  Spain)  or  American  History(pre-I877).  Stipend  plus  benefits. 

Carleton  is  a selective  liberal  arts  college  with  1 850  students  located  45  miles  south  of  ll 
Twin  Cities  of  Minneapolis  and  St.  Paul.  Carleton  is  an  aflitmative  action/equal  opportuni 
employer.  Women  and  minariiies  strongly  encouraged  to  apply. 

Send  letter  of  application  with  a description  of  courses  you  might  like  to  tearh  ar 
research  plans  for  the  next  two  years,  c.v.,  three  recent  letters  of  reference  ar 
graduate  transcripts  to  Professor  James  Fisher,  Department  of  Sociolcg 
and  Anthropology;  Professor  Becky  Boling,  Department  of  Romanc 
Languages  and  Literatures;  or  Professor  Harry  Williams,  Departmer 
of  History,  respectively. 

Carleton  College 
One  North  College  Street 
NorU^.^eld,  MN  5S057 

Deadline:  January  31,  2000 


THE  COLLEGE  OF  NEW  JERSEY 

DEPARTMENT  OF  LAW  AND  JUSTICE 
MULTIPLE  POSITIONS 

The  Department  of  Law  and  Justice  at  The  College  of  New  Jerse 
invites  applications  for  two  Assistant  Professor  positions,  effective  Fail  200C 
Professors  are  expected  to  teach  courses,  conduct  research,  publisi 
scholarship,  mentex  students,  and  be  activety  involved  in  service.  Boti 
positions  require  evidence  of  at  least  one  year  of  successful  teaching  at  tb 
baccalaureate  level. 

TENURE.TRACK  ASSISTANT  PROFESSOR-  Seeking  a generalist  with  i 
Ph.D.  in  psychology,  criminology,  criminal  justice  or  public  administratior 
Prefererx»  will  be  given  to  candid^es  with  experience  teaching  introductioi 
to  criminal  justice  and  research  methods,  and/ot. researching  in  progran 
evaluation/poticy  analysis/applied  criminal  justice  planning. 

ONE  YEAR  TEMPORARY  ASSISTANT  PROFESSOR  - Candidates  shouii 
ideally  have  earned  both  a J.D.  and  a Ph.D.,  but  those  holding  the  J.D.  wtx 
also  have  significant  experience  in  the  crirranal  justice  field  and  a dedicatet 
record  ol  commitment  to  undergraduate  teaching  will  be  considered 
Teaching  responsibilities  include  courts/judicial  processes,  legal  research  arx 
writing,  criminal  law.  criminal  procedure,  and  classes  related  to  tbs  social 
psychological  aspects  of  law. 

The  deadline  for  applications  is  FePaiary  15.  2000.  Send  letter  of  application 
curriculum  vitae,  sample  syllabi,  teaching  evaluations  and  statement  of  teachme 
philosophy  to;  Professor  Linda  Lengyel,  Chairperson,  Department  of  Law  anc 
Justice,  The  College  of  New  Jersev,  P.O. 

Box  7718,  Ewing,  NJ  08628-0718  To 
enrich  education  through  diversity.  The  ^ 

College  of  New  Jersey  is  an  Equal 

Opportunity  Employer  Women  and  IJ-YTr 

members  of  minority  groups  are  encouraged  ' NE^' ^F'l 


UNIVERSITY 


St.  John's  University,  one  of  the  largest  Catholic  universities  in  the  U.S., 
boasts  an  enrollment  of  over  18,500  students  pursuing  bachelors,  masters, 
doctoral  and  professional  degrees  in  seven  colleges.  St.  John's  University, 
New  York  invites  applications  for  the  following  positions  for  Fall  2000. 


UNIN^RSITY  LIBRARIES 

Tenure  Track  and  Administrative  Appointments 


Division  of  Public  Services 
One  Assistant  Professor 

The  Libraries  invite  applications  for  a new  position,  Distance  Learning 
Librarian,  to  lead  development  and  implementation  of  online  reference, 
information  and  instructional  services  to  distance  students  arrd  faculty  in 
St.  John's  distance  learning  programs.  ALA-accredited  MLS  (or  equiva- 
lent), 1-3  yeans  experience  required:  aptitude  for  teaching  in  tin  elec- 
tronic environment  strongly  desired.  Send  letter  of  application,  resume 
and  three  letters  of  reference  to:  Dr.  James  Bertson,  Dean  of  Libraries. 
Or  e-mail  to:  bensonjOstJohns.edu 

Division  of  Collections  and  Information  Management 
One  Assistant  Professor 

The  Libraries  seek  an  Electronic  Collections  Librarian  to  lead  in  the 
selection  of  electronic  resources:  catalog  and  otherwise  coordinate  sys- 
tems of  intellectuai  access  to  electronic  resources:  and  educate  librari- 
ans in  their  use.  ALA-accredited  MLS  (or  equivalent),  and  1-3  years 
experience  required,  as  is  a commitment  to  providing  user-centered 
technical  services.  Send  letter  of  application,  resume  and  three  letters 
of  reference  to:  Or.  James  Benson,  Dean  of  Libraries.  Or  e-mail: 
bensonje8tjohns.edu 

Staten  Island  Division 
One  Assistant  or  Associate  Dean 
The  Libraries  desire  a creative,  service-oriented  administrator  to  direa 
user  services  ot  the  Loretto  Library  with  a faculty  of  4.5  that  serves 
Liberal  Arts.  Professional  Studies,  Education  and  Business 
Administration.  An  ALA-MLS  (or  equivalent),  subject  master’s  (Ph.D.  for 
Associate  Dean  level)  and  3-5  years  successful  management  experi- 
ence are  required.  Send  letter  of  application,  resume  and  three  letters 
of  reference  to:  Dr.  James  Benson,  Dean  of  Libraries.  Or  e-mail  to: 
bensonj63tjohns.edu 

Dh'ision  of  Collections  and  Information  Management 
One  Assistant  or  Associate  Dean 
The  Libraries  seek  a strong  leader  to  join  its  management  team,  direct 
centralized  Acquisitions/Collection  Development,  Cataloging  and  Serials 
(6  faculty,  26  PTE  staff,  serving  multiple  campuses]  and  lead  the 
Libraries'  digital  library  Initiative.  ALA-MLS  (or  equivalent),  subject  mas- 
ter's (Ph.D.  for  Associate  Dean  level)  and  3-4  years  management  expe- 
rience are  required.  Send  letter  of  application,  resume  and  three  letters 
of  reference  to;  Dr.  James  Benson,  Dean  of  Libraries.  Or  e-mail; 
benson  j 6 stjohns.edu 


ST.  JOHN’S  COLLEGE  OF  LIBERAL  ARTS 
AND  SCIENCES 

Tenure  Track  Positions,  One  and  Three  Year  Contracts 
Department  of  English 

One  Year  Renewable  Contract  (Two  Positions) 
Maximum  Term  of  Three  Years 
The  Department  of  English  invites  applications  for  two  positions  in 
Composition  and  Rhetoric.  Ph.D.  in  Composition,  some  publications 
and  teaching  experience  required.  Send  letter  of  application,  resume 
and  three  letters  of  reference  to;  Or.  Stephen  SIcarl,  Chair, 
Department  of  English.  Or  e-mail:  8lcaris6stjohns.edu 


Department  of  Fine  Arts 
Assistant  Professor 

The  Department  of  Fine  Arts  invites  applications  for  a tenure  track  po? 
tion  as  an  Artisti'Graphic  Designer.  The  successful  applicant  will  teac 
Graphic  Design  subject  areas.  Computer  literacy  and  profiderx^  t 
Adobe  Photoshop,  Illustrator  and  Quark  are  a must.  MFA  is  requirer 
Send  resume,  CD  and/or  slide  portfolio,  three  letters  of  reference  (ac£ 
demic  or  professional)  and  slides  of  student  work,  if  possible,  tc 
Professor  Selenna  M.  Lauto,  Chair,  DepL  of  Fine  Arts.  Or  e-mail  tc 
lautob  6 stj  ohns.edu 

Department  of  Fine  Arts 
Assistant  Professor 

The  Department  of  Rne  Arts  invites  applications  for  a tenure  track  p<K! 
tion  as  an  Artist/lllustrator.  The  successful  applicant  will  teach  lllustratioi 
subject  areas.  Computer  literacy  and  demonstrated  teaching  skill  on  th: 
college  level  is  necessary.  MFA  is  required.  Proficiency  in  airbrushinc 
cartooning  and  animation  is  desirable.  Send  resume,  CD  and/or  slidi 
portfolio,  three  letters  of  reference  (academic  or  professional)  and  slide 
of  student  work,  if  possible  to:  Professor  Belenns  M.  Lauto,  Chali 
Dept,  of  Fine  Arts.  Or  e-mail  to:  lautob6stjohns.edu 

Department  of  History 
Assistant  Professor 

The  Department  of  History  seeks  applications  for  a position  as  Assistan 
Professor  in  the  field  of  Sub-Saharan  African  histo.ry.  Expertise  it 
African-American  history  would  also  be  useful.  Teaching  expectation! 
include  doctoral,  master's  and  undergraduate  courses  in  the  specta-tie: 
noted,  as  well  as  survey  courses  in  world  history.  Ph.D.  or  D.A.  in  his 
tory  required.  Send  letter  of  application  resume  and  three  letters  of  ref 
erence  to;  Dr.  Dolores  L.  Augustine,  Chair,  History  Department  Oi 
e-mnil:  augu8tid6stjohns.edu 


Department  of  Mathematics  and  Computer  Science 
Assistant  Professor 

The  Department  of  Mathematics  and  Computer  Science  invites  applica 
tions  for  a tenure  track  position  from  candidates  vrith  a Ph.D.  ir 
Mathematics  and  a Master's  in  Computer  Science,  or  Ph.D.  in  Compute! 
Science.  Candidates  are  expected  to  teach  undergraduate  courses  pri- 
marily in  computer  science  and  to  participate  in  developing  the  comput- 
er science  m^or.  Candidates  should  have  an  interest  in  research  anc 
must  demonstrate  teaching  ability.  Send  letter  of  application,  resume 
and  three  letters  of  reference  to:  Dr.  Charles  Trains,  Chair,  Mathematics 
and  Computer  Science.  Or  e-mail:  trainac6stjohn8.edu 

Department  of  Modem  Foreign  Languages  and 
Classical  Studies 
Assistant  Professor  (Spanish) 

The  Department  of  Modem  Foreign  Languages  and  Classical  Studies 
invites  applications  from  candidates  for  a tenure  track  position  ir 
Spanish.  Candidates  must  have  a Ph.D.,  expertise  in  19lh  and  20th 
century  Peninsular  Studies,  evidence  of  scholarly  potential  and  ability  tc 
teach  language  courses.  Applied  linguistics  a plus.  Send  letter  of  appli- 
cation. resume,  and  three  letters  of  reference  to:  Dr.  Gaetano  Cipolla, 
Chair,  Modem  Foreign  Languages.  Or  e-mail;  cipollBg6atJohna.edu 

Department  of  Physics 
One  Tenure/One  Year  Contract/ 

Assistant  Professor  Positions 
The  Department  of  Physics  invites  applications  from  candidates  who  are 
effective  teachers  at  the  undergraduate  level.  An  ei^erimental  back- 
ground is  preferred  and  a research  affiliation  with  a m^or  New  York  met- 
ropolitan or  Long  Island  institution  is  desirable.  Candidates  must  have  a 
Ph.D.  in  Physics.  Send  letter  of  application,  resume  and  three  letters  ot 
reference  to:  Dr.  Robert  FInkel,  Chair,  Department  of  Physics.  Or 
e-mail:  finkelr6stjohna.edu 


StJohn’s 

UNIVERSITY 

Department  of  Psychology 
Two  Assistant/Associate  Professor  Positions 
The  Department  of  Psychology  invites  applications  for  two  tenure  track 
positions  in  clinical  psychology.  Applicants  should  have  a Ph.D.  in  clini- 
cal psychology  from  an  APA-approved  program.  For  position  one  we  are 
seeking  an  individual  with  interest  and  expertise  in  intellectucil,  person- 
ality, and/or  neuropsychological  assessment.  For  position  two  we  are 
seeking  an  individual  with  interest  and  expertise  in  clinical  child  psychol- 
ogy. Send  letter  of  application,  resume  and  three  letters  of  reference  to: 
Dr.  Jeffrey  Fagen,  Chair,  Department  of  Psychology.  Or  e-mail: 
fagenj@stjohns.edu 

Department  of  Psychology 
Assistant/Assodate  Professor 
The  Department  of  Psychology  invites  applications  for  a tenure  track 
position  in  school  psychology.  The  successful  candidate  will  have  a doc- 
toral degree  in  school  psychology  preferably  from  an  APA-approved  pro- 
gram which  followed  the  scientist/practitioner  model.  We  are  most  i.nter- 
ested  in  applicants  with  training  and  a research  program  in  behavioral 
consultation,  learning  disabilities  and/or  neuropsychological  assess- 
ment. Send  letter  of  application,  resume  and  three  letters  of  reference 
to:  Dr.  Jeffrey  Fagen,  Chair,  Department  of  Psychology.  Or  e-mail; 
fagenj  @stjohns.edu 

Department  of  Speech,  Communication  Sciences 
and  Theatre 

Assistant/Associate  Professor 
The  Department  of  Speech,  Communication  Sciences  and  Theatre 
invites  applications  for  a tenure  track  position  in  Speech-Language 
Pathology  specializing  in  Child  Language.  The  successful  applicant  will 
teach  undergraduate  and  graduate  courses;  conduct  research;  and 
supervise  MA  students'  research.  Ph.D.,  ASHA  Certification;  CCC-SLP, 
NYS  License  eligibility,  teaching  and/or  clinical  and  supervisory  experi- 
ence required.  Send  letter  of  application,  resume  and  throe  letters  of  ref- 
erence to:  Dr.  Nancy  McGarr,  Speech,  Communication  Sciences 
and  Theatre.  Or  e-mail:  mcgarrn@stjohns.edu 

Department  of  Theology  and  Religious  Studies 
Assistant  /Associate  Professor 
The  Department  of  Theology  and  Religious  Studies  invites  applications 
for  a tenure  track  position  in  pastoral  theology,  to  teach  undergraduate 
core  and  elective  courses  as  well  as  graduate  courses  in  pastoral  theol- 
ogy and  pastoral  counseling.  A doctorate  in  the  field  is  required,  togeth- 
er with  evidence  of  scholarly  potential  and  teaching  ability.  Applicants 
seeking  appointment  at  the  level  of  associate  professor  should  provide 
evidence  of  significant  achievement  in  teaching  and  research.  Send  let- 
ter of  application,  resume  and  three  letters  of  reference  to;  Rev.  Jean- 
Pierre  Ruiz,  Chair,  Department  of  Theology  and  Religious  Studies. 


SCHOOL  OF  EDUCATION 
AND  HUMAN  SERVICES 

Tenure  Track  Positions 

Division  of  Administrative  and  Instructional  Leadership 
One  IVlathematics  or  Science  Educator  - Assistant  Professor 
The  Division  of  Administrative  and  Instmctional  Leadership  invites  appli- 
cations for  one  position  in  mathematics  or  science.  The  successful  can- 
didate will  teach  undergraduate  courses  in  elementary  and  secondary 
education,  guide  faculty  development  in  schools;  and  conduct  research 
and  training  to  create  and  evaluate  school  programs.  Earned  doctorate 
in  math  or  science  education  and  classroom  teaching  experience  with 
elementary/secondary  students  required.  Publications  required,  as  well 
as  securing  external  funding.  Send  letter  of  application,  resume  and 
three  letters  of  reference  to:  Dr.  Gene  Geisert,  Chair,  Division  of 
Administrative  and  Instructional  Leadership.  Or  e-mail  to; 
geisertg@stjohns.edu 


Division  of  Human  Services  and  Counseling 
One  Reading/Literacj'  Associate/Full  Professor 
The  Division  of  Human  Services  and  Counseling  seeks  an 
Associate/Full  Professor  of  Reading/Literacy  Education.  Respon- 
sibilities include  teaching  graduate  courses  in  theory  cind  practice  of  lit- 
eracy instruction,  the  application  of  research  in  literacy  development  and 
doctoral  seminars.  In  addition,  candidate  will  advise,  mentor  and  work 
with  field-based  personnel  to  improve  literacy  instruction  in  the  schools; 
conduct  reading^iteracy  research.  A record  of  research,  presentations 
at  scholarly  meetings  and  externally  funded  projects  are  required.  Send 
letter  of  application,  resume  and  three  letters  of  reference  to: 
Dr.  Richard  Sinatra,  Chair,  Division  of  Human  Services  and 
Counseling.  Or  e-mail:  sinatrar@stjohns.edu 

Division  of  Human  Services  and  Couns  ling 
One  Counselor  Education  Assistant/Associate  Professor 
The  Division  of  Human  Services  and  Counseling  seeks  an 
Assistant/Associate  Professor  of  Counseling  Education.  Respon- 
sibilities include  teaching  graduate  courses  in  counselor  education, 
advising  graduate  students,  carrying  out  program  development  and 
counseling  accreditation  responsibilities  and  working  with  multicultural 
populations  in  urban  school  settings.  Other  duties  include  conducting 
and  publishing  the  results  of  research  activities,  and  applying  for  and 
securing  external  funding.  Send  letter  of  application,  resume  and  three 
letters  of  reference  to:  Dr.  Richard  Sinatra,  Chair,  Division  of  Human 
Services  and  Counseling.  Or  e-mail:  sinatrar@stjohns.edu 

Division  of  Education,  Staten  Island  Campus 
Two  Elementary  Education  Assistant  Professor  Positions 
The  Division  of  Administrative  and  Instructional  Leadership  (Queens 
campus)  and  the  Division  of  Education  (Staten  Island  campus)  invites 
applications  for  two  positions  in  Elementary  Early  Childhood 
Education.  The  successful  candidates  must  teach  undergraduate 
courses  in  a content  area  (e.g.  mathematics,  science,  special  educa- 
tion, social  studies)  guide  faculty  development  in  schools,  and  conduct 
research  and  training  to  create  and  evaluate  school  programs.  Earned 
doctorate  in  elementary  education  or  related  field  and  classroom 
teaching  experience  with  early  childhood/elementary  age  students 
required.  Publications  on  elementary  methods  and  elementary  super- 
vision required,  as  well  as  securing  external  funding.  Send  letter  of 
application,  resume  and  three  letters  of  reference  to:  Dr.  Gene 
Geisert,  Chair,  Division  of  Administrative  and  Instructional 
Leadership.  Or  e-mail;  geisertg@stjohns.edu 


COLLEGE  OF  BUSINESS 
ADMINISTRATION 

Tenure  Track  Positions 

Department  of  Economics  and  Finance 
Associate  Professor 

The  Department  of  Economics  and  Finance  invites  applications  for  a 
tenure  track  position  from  candidates  who  possess  strong  research 
capabilities  as  well  as  demonstrated  high  quality  teaching  performance 
in  finance  and  international  finance.  Ph.D.  in  Finance  required. 
Candidates  are  expected  to  conduct  research  that  leads  to  publication  in 
recognized  refered  and  professional  journals.  Send  letter  of  application, 
resume  and  three  letters  of  reference  to;  Dr.  Nejdet  Delener,  Associate 
Dean,  College  of  Business  Administration.  Or  e-mail  to; 
delenern@stjohns.edu 

Department  of  Management 
Assistant/Associate  Professor 
The  Department  of  Management  invites  applications  for  a tenure  tracK 
position  from  candidates  who  possess  strong  research  capabilities  as 
well  as  demonstrated  high  quality  teaching  performance  in  Management 
Information  Systems  or  Operations  Research.  Ph.D.  in  Management 
required.  Candidates  must  show  evidence  of  an  interest  in  pursuing 
scholarly  work  and  have  substantial  practical  management  or  consulting 
experience  in  their  field.  Send  letter  of  application,  resume  and  three  let- 
ters of  reference  to:  Dr.  Nejdet  Delener,  Associate  Dean,  College  of 
Business  Administration.  Or  e-mail:  delenem@stjohns.edu 


UNIVERSITY 
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Department  of  Marketing 
Assistant/Associate  Professor 
The  Department  of  Marketing  invites  appiications  for  a tenure  track  posi- 
tion from  candidates  who  possess  strong  research  (^abilities  as  well  as 
demonstrated  high  quality  teaching  performance  in  Advertising/Sales 
Promotions.  Ph.D.  in  Marketing  required.  Candidates  are  expected  to 
also  demonstrate  evidence  of  excellent  communication  skills  and 
demonstrated  potential  to  conduct  applied  research.  Rank  and  salary 
for  thisfUIl  time  position  is  competitive  and  based  on  qualifications  and 
experience.  Send  letter  of  application,  resume  and  three  letters  of  ref- 
erence to;  Or.  Nejdet  Delener,  Associate  Dean,  College  of  Business 
Administration.  Or  e-mail:  delenern6stjohns.edu 


COLLEGE  OF  PROFESSIONAL  STUDIES 

Tenure  Track  Positions 

Real  Estate  Management 
Assistant/Associate  Professor 
Exciting  tenure  track  position  for  innovative  candidate  to  help  develop  and 
to  teach  in  Bachelor  of  Science  in  Real  Estate  Management  degree  pro- 
gram recently  approved  bv  New  York  State  Educafion  Department.  We 
seek  a highly  creative  and  successful  candidate  with  a strong  commitment 
to  quality  undergraduate  education  and  who  enjoys  woiking  with  students. 
Candidate  should  have  industry  experience,  an  interest  in  new  course 
development  and  an  appropriate  earned  doctorate.  Teaching  responsibil- 
ities will  be  on  both  the  Queens  and  Staten  Island  campuses.  Send  letter 
of  application,  resume  and  three  letters  of  reference  to:  Dr.  Anthony 
Gabb,  Associate  Dean,  College  of  Professional  Studies.  Or  e-mail: 
gabba  6stjohns.edu 

Division  of  Computer  Science,  Mathematics  and  Science 
Three  Assistant/Associate  Professor  Positions 
Exciting  tenure  track  positions  exist  in  an  expanding  department.  We 
seek  highly  motivated  individuals  to  teach  a wide  variety  of  program- 
ming, telecommunications,  networking  and  mathematics  courses. 
Successful  candidates  should  have  a strong  commitment  to  quality 
undergraduate  education  and  enjoy  working  with  students.  Candidates 
will  possess  a master’s  degree  and  have  significant  teaching  or  training 
experience.  An  appropriate  doctorate  or  equivalent  industry  experience 
is  preferred.  Novell  or  Microsoft  certification  is  highly  desirable.  The  pri- 
mary teaching  responsibilities  for  one  position  will  be  at  the  Staten  Island 
ca.mpus.  Send  letter  of  application,  resume  and  three  letters  of  refer- 
ence to;  Dr.  Richard  O’Lander,  Chair,  Division  of  Computer  Science, 
Mathematics  and  Science.  Or  e-mail:  olanderr6stjohns.edu 

Division  of  Hotel,  Restaurant,  Sports,  Travel  and  Tourism 
Two  Assistant/Associate  Professor  Positions 
Hospitality  Management 

The  Hotel,  Restaurant  and  Tourism  Program  invites  applications  for  a 
tenure  track  position  as  Assistant/Associate  Professor  in  Hospitality 
Management.  Candidate  should  have  industry  experience,  an  interest 
in  new  course  development  and  an  appropriate  earned  doctorate.  The 
College  of  Professional  Studies  is  committed  to  excellence  in  teaching 
and  encourages  applications  from  candidates  who  excel  at  working  with 
students.  Send  letter  of  application,  resume  and  three  letters  of  refer- 
ence to:  Dr.  Francis  Brown,  Chair,  Division  of  Hotel,  Restaurant, 
Sports,  Travel  and  Tourism.  Or  e-mail:  brownf6s^ohns.edu 


Sports  Management 

The  Sports  Management  Program  invites  applications  for  a tenure  tn 
position  as  Assistant/Associate  Professor  in  Sports  Management.  T 
rapidly  growing  program  presently  offers  a Bachelor  of  Science  deg 
and  has  plans  to  develop  a Master's  of  Professional  Studies  in  Spc 
Management.  Candidate  should  have  industry  experience,  an  inter 
in  new  course  development  and  an  appropriate  earned  doctorate.  1 
College  of  Professional  Studies  is  committed  to  excellence  in  teach 
and  encourages  applications  from  candidates  who  excel  at  working  v 
students.  Send  letter  of  application,  resume  and  three  letters  of  re 
ence  to:  Dr.  Francis  Brown,  Chair,  Division  of  Hotel,  Restaurs 
Sports,  Travel  and  Tourism.  Or  e-mail:  brownf6stjohns.edu 


COLLEGE  OF  PHARMACY  AND 
ALLIED  HEALTH  PROFESSIONS 

Tenure  Track  Positions 

Department  of  Pharmaceutical  Sciences 
Assistant  Professor 

The  Department  of  Pharmaceutical  Sciences  seeks  applications  fc 
position  as  a tenure  track  Assistant  Professor.  Resptensibilities 
include  teaching  undergraduate  immunology  and  infectious  disea; 
and  the  establishment  of  an  active  research  program.  An  earned  Ph 
degree  is  required.  Preference  given  to  candidates  with  a backgroi 
in  molecular  or  biomedical  immunology.  Send  letter  of  applicati 
resume  and  three  letters  of  reference  to;  Dr.  Louis  Trombe 
Chair,  Department  of  Pharmaceutical  Sciences.  Or  e-mail 
trombetl6stjohns.edu 

Department  of  Clinical  Pharmacy  Practice 

Three  Assistant/Associate  Clinical  Professor  Position 
The  Department  of  Clinical  Pharmacy  Practice  seeks  applicants  for  p 
tions  as  an  Assistant/Associate  Clinical  Professor  with  specializatioi 
Adult  Medicine/Primary  Care.  Applicants  for  these  12-month  ten 
track  practice/teaching  positions  must  possess  the  Doctor  of  Pharm 
degree.  Preference  given  to  candidates  who  have  also  completed  re 
ed  residency  or  fellowship  training,  or  v/ho  have  equivalent  experie 
in  adult  medicine/primary  care.  Pharmacy  licensure  in  New  York  Si 
or  eligibility  for  licensure  is  required.  Send  letter  of  application,  rest 
and  three  letters  of  reference  to:  Dr.  Judith  Beizer,  Acting  Ch 
Department  of  Clinical  Pharmacy  Practice.  Or  e-mail 
beizerJ6stjohns.edu 

Department  of  Pharmacy  and  Administrative  Science 
Assistant  Professor 

The  Department  of  Pharmacy  and  Administrative  Sciences  inv 
applications  for  candidates  with  an  earned  Ph.D.  (or  equivalent  degi 
in  the  general  area  of  Pharmacy  Administration  and/or  Busin 
Administration.  Preference  given  to  licensed  pharmacists.  The  j 
cessful  candidate  is  expected  to  participate  in  undergraduate  and  gi 
uate  instruction  and  to  develop  an  independent  research  progr. 
Send  letter  of  application,  resume  and  three  letters  of  reference 
Dr.  Somnath  Pal,  Acting  Chair,  Department  of  Pharmacy  t 
Administrative  Sciences.  Or  e-mail:  pals6stjohns.edu 

Department  of  Pharmacy  and  Administrative  Sdencf 
Assistant  Professor 

The  Department  of  Pharmacy  and  Administrative  Sciences  invites  aj 
cations  for  a position  in  Industrial  Pharmacy.  Earned  Ph.D.  (or  equ 
lent  degree)  in  pharmaceutics,  biopharmaceuticals,  pharmaceu 
technology  or  related  area  is  required.  Preference  given  to  licen 
pharmacists.  Candidate  expected  to  participate  in  undergraduate 
graduate  instruction  and  to  develop  an  independent  research  progr 
Send  letter  of  application,  resume  and  three  letters  of  reference 
Or.  Somnath  Pal,  Acting  Chair,  Department  of  Pharmacy  . 
Administrative  Sciences.  Or  e-mail:  pals6stjohns.edu 


For  consideration,  please  forward  applications  to  the 
appropriate  contact  by  e-mail  or  mail  as  soon  as  possible, 
but  no  later  than  Feb.  1,  2000  to: 

St.  John's  University,  8000  Utopia  Parkway,  Jamaica,  New  York  11439. 

St.  John's  IS  an  equal  opportunity  employer  and  encourages  applications  from  women  and  minorities. 


Faculty  Fositixins  for  2000-2001 


Tufts  Univotstty,  located  in  the  Boston  area,  has  the  following  positions  avaiiable  tor  September  2000.  Tufts  is 
committed  to  exceilence  in  teaching  and  scholarship,  and  to  buiiding  a faculty  that  reflects  the  diversity  of  both 
its  students  and  the  world  for  which  it  is  preparing  them. 

For  more  intormation  ^xxit  these  positions  consult  the  Ssbng  at  our  website;  htlpy/as8.tufts.eduriacu!typositions/ 

TENURE-TRACK  POSmONS 


Biotogy/Nutritjon  Schooi 

Henry  R.  Luce  Pro4essorship  in 
Science  and  Humarutarianism 

Opon 

Chdonistry 

OperVInorganic  Chemistry 

Assistant  Professor 

Child  Dev9k3pm9nt 

Early  Childhood  Education 

AssistanVAssociale  Professor 

CMl  & Environmental  Engineering 

Geotechnicel  or  Structural  Engineering 

Assistanl/Associate  Professor 

Comparatrve  Religion 

JudeoChristian  Traefition 

Assistant  Professor 

Becthca!  En^neonn^yComputer  Science 

Compuler  Engineefk>g 

Assistant  Professor 

Elednca!  EngineehngCompijter  Saence 

Computer  Stience 

Assistant/Associate  Professor 

Mathemabes 

Computational  Ruid  Dynamics/ 
Comjxjtatioria]  Non-Linear  Oplimization 

Assistant  Professor 

Music 

African-American  Music  History 

Assistant  Professor 

Philosophy 

Metaphysics 

Assistant  Professor 

'Poirfcal  Scjcnca 

Comparative  Poirtics 

Assistant  Professor 

’ Poiftical  Scienc© 

Comparative  Politica/Lalin  America 

Assistant  Professor 

-PsychcA)gy 

Cognrtivo  Neurosdence 

Assistant  Professor 

' Romance  Languages 

IStlvCentury  French.  Literature 
NO!4-TENURE-TaACK  POSmO^ 

Assistant  Professor 

‘ Qilld  Development 

Curriculum  Resource/Lab 

Director  (NTT) 

r Orama/Dance 

Costume  and  Scene  Design 

Lecturer  (NTT) 

>Orama/Dance 

Acting  (halt-timo) 

Lecturer  (NTT) 

» History/PoilttcaJ  Science 

Korean  History 

Visrting  SchoJar  (NTT) 

iMath^nabcs 

Algebraic  Groups 

Assistarti  Professor  (NTT) 

p Tufts  University  is  an  AtTirmative  ActiorVEquai  Opportunity  employer.  We  are  committed  to  increasrrxj  the 
dtversity  of  our  faculty.  Members  of  underrepresented  groups  are  strorrgiy  encouraged  to  apply. 


WILLIAMS  COLLEGE 


Texas  A&M  University 

Vice  President  for  Administration 

Texas  A&M  Univenicy  invites  applications  and  nominations  for  the  position  of  Vice  President  for  Administration.  As  a member 
of  Texas  A&M  Univenicy's  executive  management  ccam»  this  position  provides  support  and  counsel  to  the  President  in  alt 
Univenity  matter*.  The  Vice  President  for  Administrations  primary  focus  is  on  the  managemenr  of  suppon  and  service 
components  including  Administrative  Geographic  information  System:  Airport  Operations;  Children's  Center.  Facilities 
Coordirurion:  Faculty  Club;  Food  Services:  Graphics  Services;  Human  Resources;  Parking*  Transit  and  Traffic  Services;  Physical 
Planr,  Presidential  Conference  Center:  Research  Park;  and  the  University  Police  Department. 

QUAliFlCATIONSi  Candidates  for  the  position  must  have  a Bachelors  degree  (muter's  degree  preferred).  The  successful 
candidate  is  expected  to  have  a minimum  of  ten  years  experience  dealing  with  resource  allocation  and  fiscal  management  to 
include  Bve  years  experience  in  an  upper*management  role*  preferably  at  an  institution  of  higher  education.  The  ideal  candidate 
should  have  demorutrated  leadership  ability;  otcepdonal  skills  in  oral  and  written  communication:  ability  to  work  effectively 
under  pressure;  ability  to  accomplish  objecrives  ciiiough  the  development  and  utiiizaLon  of  human  resources;  ability  to  creatively 
design  and  implement  new  programs.  Knowledge  of  university  operations  is  preferredL 

TO  APPLYi  Nominations  or  applications  with  resumes  should  be  addressed  to  the  Search  Advisory  Comminee  for  the  Vice 
President  for  Administration.  Applications  should  be  accompanied  by  a resume  and  a iecier  of  imeresc  addressing  special 
quallficacioiu  and  a list  of  five  references.  No  conua  with  references  will  uke  place  without  clearance  by  the  applicant.  The 
committee  unll  begin  screening  applications  on  Tuesday.  February  1.  2000  and  continue  until  the  appointment  Is  made. 

The  job  description  and  additional  information  is  avaiiable  at  the  following  universit)*  website: 
bttpUltffvnix  ton  u,eduJprtsuUniIpcsition 


SEND  APPUCATIONS  TO 

Dean  David  Prior.  Chair 

Search  Advisory  Comminee  for  Vice  President  for  Adminirtmion 

do  Office  of  the  President 

80S  Rudder  Tower 

Texas  A&hf  Uoivenity 

Colic^  Station.  Texas  77843-1246 

Texas  A&M  University  is  an  affirmative  action/equal  opportunits'  cmplovcr  committed  ro  diversity. 


Department  of  Music 

Aritst  ev  Residence 
Fall  2001 

Williams  College  invites  applications  for  the  newl> 
created  position  of  Artist  in  Residence  ir 
Orchestral  an  Instnunental  Activities  Performance, 
a three-year  renewable  term,  beginning  in  the  fall 
of  2001,  to  ftirthcr  develop  its  thriving  college 
orchestra  and  instnimental  program. 

Duties  are  to  include  conducting/administering 
the  Berkshire  Symphony  comprised  of  studeni 
and  professional  musicians,  periodically  teaching 
courses  in  conducting,  advising  leaders  of  the 
Studeni  Symphony,  organizing  and  coaching 
chamber  music,  coordinating  private  lessons 
offered  by  adjunct  instructors  and  Artists  in 
Residence,  planning/atranging  the  yearly  concerl 
calendar  which  includes  both  departmental  and 
outside  performances,  and  possibly  conducting 
the  Symphonic  Winds.  Salary  negotiable. 

Candidates  must  have  a masters,  doctorate  oi 
equivalent  professional  experience.  Ensemble 
conducting/administration  and  college  teaching 
experience  preferred. 

A letter  of  application,  detailed  resume  and  three 
letters  of  reference  should  be  sent  by  February  1, 
2000  to; 

AIR  Orchestral/Instnimenlal  Activities  Search 
Department  of  Music 
Williams  College 
54  Chapin  Hall  Drive 
WlUiamstown,  MA  01267 

All  application  materials  must  be  in  the  form  oi 
hard  copy  submitted  by  regular  mail.  A short  list 
of  applicants  will  be  chosen,  additional  materials 
requested,  and  interviews  will  be  held  in  the 
spring  of  2000.  Finalists  will  be  engaged  as  guest 
conductors  during  the  2000-2001  season  of  the 
Berkshire  Symphony,  after  which  the  final 
candidate  will  be  chosen. 

Williams  College  is  a coeducational  liberal  arts 
mstitution,  oifering  undergraduate  education  to 
its  2,000  students.  The  college  has  built  its 
reputation  on  a long  tradition  of  outstanding 
teaching  and  scholarship  and  on  the  academic 
excellence  of  its  students.  Among  the 
opportunities  that  Williams  offers  its  students  and 
approximately  260  faculty  members  are 
interdisciplinary  programs  and  centers,  including 
the  Multicultural  Center,  The  Oakley  Center  for 
the  Humanities  and  Social  Sciences,  an  active 
concert  and  performance  schedule,  extensive 
library  and  museum  collections,  computer  center 
and  well-equipped  laboratories. 

An  Affirmative  Action/Equal  Opportunity 
Employer,  Williams  College  especially  welcomes 
and  encourages  applications  from  women  and 
minority  candidates. 


smEMStiBRMIAN? 


Your  pnmary  responsibility  will  be  for  the  oporabon  of 
the  library  computer  systems.  You  will  partKitpale  in 
planning,  development  and  management  of  the 
library's  computing  and  networked  resources 

Requirements  include  MLS  from  an  ALA  accredited 
program;  knowledge  of  automated  library  systems,  web 
page  design  and  programming.  HTML  coding.  Windows  95 
and  98.  Windows  NT  sen«rs  and  workstations.  CD-ROM 
{Icebox  administration.  Strong  customer  service  orientation, 
excellent  interpersonal,  written  and  oral  communication 
skills.  Library  automation  experience  required  preferably 
With  Endeavor  Voyager  (currandy  use  ORA  and  will  migrate 
to  Voyager  in  early  2000).  Expenence  in  an  academic  library 
with  a broad  range  of  library  software  products  ar'd 
knowledge  of  relevant  standards  and  protocols  preferred 
Salary  $31,616+  with  excellent  benefits. 

STARTING  DATE;  ASAP 
APPLICATION  DEADLINE: 
February  4,  2000 

For  your  application  to  be  considered,  please  reference 
Pos.  No.  00-120  and  provide  the  following  as  a single 
packet.  (1)  letter  of  interest.  (2)  resume.  (3)  unofficial  copy 
of  graduate  transcnpt(s).  and  (4)  list  of  5 professional 
references  (names,  addresses,  telephone  numbers)  to* 


Judy  Chastonay,  Human 
Resources  Department, 
3251  Pantheravllle  Road. 
Decatur,  GA  30034. 

For  more  information  on 
Georgia  Perimeter  College, 
please  visit  our  website  at: 
http7/wwiv.  gpc.peachnel.edu 


G)*or<ria 

Perimeter 

CoileiJe. 

o 

An  Associate  Decree 
Granting  CoOege  o<  the 
University  System  of  Georgia 


Santa 

MONIQ\ 


SANTA  MONICA  COMMUNITY  COLLEGE  is 
currently  accepting  applications  for  the  following  fuiU 
time,  tenure-crack  faculty  positions  for  Fall,  2000; 

FACULTY  POSITIONS  AND  CLOSING  DATES 
Art  (Design),  03/24/00;  Art  History,  03/24/00; 
Astronomy,  02/25/00;  Biology  (General),  03/31/00; 
Business  (General),  03/31/00;  Chemistry,  03/31/00; 
Computer  Science  (2),  03/17/00;  Counselor 

(Articulation/EOPS),  03/10/00;  Counselor 
(International  Students  Center),  03/03/00;  Counselor 
(Title  III  Rctenlion/Pcreistence-Catcgorically-Funded), 
03/10/00;  English  Composition/Reading,  03/31/00; 
English  Composition/Licerature.  03/03/00;  Geography, 
02/25/00;  Graphic  Design,  03/10/00;  Learning 
Disabilities  Speciali.st,  03/17/00;  Mathematics  (Cross* 
Level),  03/17/00;  Mathematics  (Developmental), 
03/17/00;  Music  Appreciation/Thcory,  02/25/00; 
Sociology  (Race/Ethnic  Relations),  02/2S/00; 
Sociology  (General),  03/24/00;  Women's  Basketball 
Coach/Fiinesa/Heallh,  03.'24/00. 

Salary  range  is  S34.184  - S70.330  for  faculty  position. 
For  a complete  job  description  and  a district 
application,  please  contact  the  Office  of  Academic 
Personnel,  Santa  Monica  Community 
College  District,  1900  Pico  Blvd.,  Santa 
Monica,  CA  90405,  (310)  434-4336  (24-hr. 
employment  information  line). 


GeorgiaState 

Umversity 


DEPARTMENT  OF  APPLIED  i 
LINGUISTTCS/ESL  j 

Two  Tenure-Track  Assistant/Associate  j 
Professor  Positions 

Fall  2000  ! 

Gcorgli  Stale  University's  Department  of  Applied 
Linguistics/ESL  is  accepting  applications  for  two  full-time, 
tenure-tnek  positions  at  the  advanced  assistant  professor  or  ' 
associate  professor  level.  Because  of  the  significant 
differences  in  responsibilities  of  each  position,  application 
must  be  made  to  each  separately.  Responsibilities  in  both 
positions  involve  teaching  courses  in  the  M.A  program  in 
applied  linguistics,  training  ESL/EFL  teachers,  and  in  on  , 
anticipated  new  doctoral  program  in  applied  linguistics  < 
with  emphasis  on  the  development  of  second/forcign  | 
language  academic  literacy.  Candidates  hired  will  have  a < 
doctorate  in  applied  linguistics  or  a closely  related  field,  | 
and  will  have  a specialty  in  either  second  language  | 
acquisition  theory  or  discourse  analysis  (oral  or  written 
discourse)  and  a record  of  relevant  publications.  Pt^erred 
candidates  will  also  have  a clear  research  specialization  in 
either  quantitative  or  quallutive  research  methodology  and 
experience  teaching  ESL/EFL.  Successful  candidates  . 
should  already  have  held  previous  appointment  at  the 
assistant  professor  or  associate  professor  level  and 
demonstrate  appropriate  teaching  and  research  credentials  . 
to  warrant  appointment  at  the  advanced  assistant  or 
associate  professor  level. 

POSITION  #1 

Additional  responsibilities  involve  providing  academic  (but  ' 
not  administrative)  leadership  to  the  departments  Intensive 
English  Program  (lEP)  for  non-nauve  English  speakers. 

POSITION  #2 

Additional  responsibilities  involve  panicipation  in  the 
development  of  grants  and  contracts  focused  on 
international  training  and  research.  Preferred  candidates  for 
this  position  will  have  a record  of  successful  development  of 
grants/contracts  with  a focus  on  international  I 
trainmg/rcsearch.  Because  of  GSUs  emphasis  on  the 
Middle  East,  candidates  should  highlight  knowledge  , 
and/or  professional  experience  in  that  area  of  the  world. 

Letters  of  application  for  each  position,  a curriculum  vitae,  i 
copies  of  research  publicadons,  and  3 leners  of  professiorul 
recommendation  should  be  sent  to: 

Chair  of  Graduate  Search  Coauauttee 
Position  f 1 or  Position  #2 
Department  of  Applied  Linguistics/ ESL 
Georgia  ^te  University 
P.O.  Box  4099 
AtUnu,  GA  30302-4099 

Review  of  applications  will  begin  January  15,  2000,  and 
will  continue  until  successful  candidates  are  identified. 
Positions  start  mid  August,  2000. 

Georgia  Stau  Vnivmxt^  a unit  of  the  Untwmry  Sjntrm  of 
Georgia,  u an  E^ual  Opportunity  Educational  Institution 
and  an  Equal  Opportunity  Affirmanve  Action  Emptayrr. 

For  further  information  about  our  prograr-  visit  the 
Depanments  website  at: 

http://www.gsu.eduy  alesi 


Cascadia 

Community  College 

FOUNDING  FACULTY 
Seattle  Metropolitan  Area 

Cascadia  Comirumity  College  is  Washington' 
33rd  and  newest  community  college.  Cascadii 
co-located  with  the  University  of  Washingtor 
Bothell  will  open  to  students  in  the  fall  of  200( 
The  shared  state-of-the-art  facilities  are  current! 
under  construction  on  a 125-acre  campus  in  th 
city  of  Bothell  (18  miles  from  Seattle). 

Cascadia  Community  College  is  recruitin 
founding  faculty  with  expertise  and  experience  i 
the  full  range  of  Arts  and  Sciences  discipline; 
Developmental  Ed,  ESL,  and  Informatio 
Technology.  Faculty  with  experience  and/c 
interest  in  an  outcomes-based  interdisciplinar 
curriculum,  alternative  pedagogies,  leamin 
technologies,  and  collaborative  work  are  strong! 
encouraged  to  apply. 

For  further  details  and  more  information  please  visi 
http://www.cascadia.ctc.edu/erapIoyment.htni 

Applications  received  by  January  14,  2000  wi 
receive  first  consideration.  Recruitment  wii 
continue  until  all  positions  are  filled.  To  receive  a 
application  packet  or  for  more  information  call; 

(425)  398-SS32,  email 

applicant@cascadia.ctc.edu,  or  write  to  HR 
Office,  Cascadia  CC,  19017  120th  Avenue 
NE  Suite  #106,  BotheU,  WA  98011.  a 


acancy 

Announcement 

Search  Extended 
Anticipated  Opening 

ILLUSTRATOI 

Itrong  professional  background  in 
radttional,  conceptual  and  digital 
llustration  and  the  ability  to  teach  a 
ride  range  of  courses  is  required. 
Candidate  should  have  at  least  2 years 
jaching  experience  and  must  have 
emonstrated  national  prominence 
nd/or  MFA.  Applicants  should  send 
letter  of  application,  resume,  and 
he  names,  addresses  and  telephone 
umbers  of  three  references  to: 

Dr.  Ansley  W.  LaMar,  Ph.D.,  Dean 

College  of  Arts  and  Sciences 

039  Kennedy  Boulevard 
Jersey  City,  New  Jersey  G730S 

Deadline  for  applicaliom 
SEY  March  1,  200 


NEW  JERSEY 

CITY 

n N tifegEiR  s I T Y 


Sew  Jersey  City  University  t 
tin  Eaual  flnnnrtuniru  Frr.nlnvr 


THE  UNIVERSin  OF  WEST  FLORIDA 

Public  Administration  Generalist 

The  Division  of  Adminisirative  Studies  at  the  University  of  West  Florida  invites 
applications  for  a tenure-track  appointment  at  the  assistant  professor  level  in  the 
Master  of  Public  Administration  (MPA)  Program.  The  appointment  will  begin 
with  the  Fall,  2000  semester.  The  MPA  Program  is  NASPAA  accredited  and  has 
strong  ties  to  both  governmental  and  non-profit  organizations. 

Applicants  from  all  fields  within  public  administration  will  be  considered.  Those 
who  have  proven  ability  to  teach  in  any  two  of  the  following  areas  will  have 
preference:  Human  Resources  Management,  Quantitative  Applications,  Modem 
Organization  Theory,  and  Conflict  ManagcmeiU  and  Resolution. 

Teaching  in  the  program  will  consist  of  courses  taught  at  the  main  campus  and  at 
our  Fort  Walton  Beach  Campus.  The  successful  candidate  will  be  expected  to  do 
both  theoretical  and  applied  research  in  his/her  area  of  specialization  and  to 
publish  in  refereed  outlets. 

By  the  time  of  appointment,  applicants  will  be  expected  to  have  completed  a 
Ph.D.  in  Public  Administration  or  a closely  related  field.  Potential  for  scholarly 
publications  and  successful  teaching  are  important.  Salary  is  competitive  based  on 
experience  and  qualifications.  Candidates  should  forward  a cover  letter 
summarizing  interests  and  skills  applicable  to  the  position,  a curriculum  vitae,  and 
the  names,  addresses,  and  other  contact  information  for  at  least  three  references 
by  February  14, 2000  to; 

Rosalind  Fisher 

Executive  Assistant  to  the  President  for  Equal  Opportunity  and 
Diversity 

The  University  of  West  Florida 
11000  University  Parkway 
Pensacola,  Florida  32514 

The  Vniversiiy  of  West  Florida  is  an  Equal  Opporjumry/Access  employer. 
Women  and  minorities  are  encouraged  to  apply. 


MIT  I Media  Laboratory 


TeriureTTaickFaculty  Position  ■ ^ 


The  Media  Laboratory  is  seeking  Faculty  with  records  of 
world-class  creative  talent,  communication  skills,  and 
productivity. 

Candidates  should  have  demonstrated  expertise  in  the  study 
of  interaction,  expression,  communication,  or  learning,  and 
the  development  of  technologies  related  to  these  areas.  Of 
particular  interest  are  human  and  machine  learning, 
common  sense  reasoning,  auditory  and  visual  perception, 
design,  and  graphics.  Applicants  should  have  a Ph.D.  degree 
or  equivalent. 

Responsibilities  include:  teaching  (graduate  and  under- 
graduate). research,  and  supervision  of  graduate  students. 
Appointments  v/il!  be  principally  at  the  Assistant  Professor 
level. 

Qualified  candidates  should  submit  a resume,  representative 
materials  or  portfolio,  the  names  of  three  references,  and  a 
concise  summary  of  their  teaching  and  research  interests  by 
Wednesday,  March  1 , 2000  to:  Faculty  Search  Committee, 
MIT  Media  Laboratory,  El  5-21 8,  20  Ames  Street, 
Cambridge,  MA  02139-4307.  Inquiries  should  be  sent  to. 
search@media.mit.edu.  For  additional  information  about  the 
Laboratory,  see  our  web  page:  http://www.media  mit  edu  MiT 
is  a non-smoking  environment 

Massachusetts  Institute 
of  Technology 


AsStSTANt 
THE  DEAI 


The  Division  of  Library  Si  Information  Services  at  Plattsburgh  Slate  Vnivers. 
of  New  York  invites  applications  for  the  newly  created  position  of Assistant  to  I. 
Dean.  This  is  a full-time,  twelve-month,  renewable  professional  appointment. 

Responsibilities;  This  position  will  provide  administrative  support  for  a bro 
range  of  services  and  programs  administered  by  (he  Dean  of  LIS.  Platlsbuigf 
LIS  Division  is  comprised  of  Feinbcig  Library.  Computing  Suoport  Servict 


range  of  services  and  programs  administered  by  (he  Dean  of  LIS.  Plausbuigt 
LIS  Division  is  comprised  of  Feinbcig  Library.  Computing  Suoport  Servict 
Systems  and  Nelworks,  Applications  Programming,  Instructional  Technology,  ai 
Electronic  & Media  Services.  The  position  includes  work  with  human  resourc 
(e.g.  coordination  of  searches,  oversight  of  evaluation  calendar,  knowledge 
human  resource  procedures,  etc.),  budget  oversight  and  forecasting,  grant  wmin 
statistical  analysis,  survey  data  compilation,  public  relations,  intemal  profession 
development  programs,  and  special  projects.  This  position  offers  an  excelle 
opportunity  for  individuals  interested  in  further  developing  administrative  skills 
complex  organizational  environments. 

Qualifications;  Master’s  degree,  preferably  in  library  science,  busines 
information  management  or  other  relevant  field;  at  least  3 years  of  experience  in 
higher  education  setting,  an  information  management  position,  or  the  equivaler 
demonstrated  ability  to  work  independently,  exercise  good  judgement,  discreiio 
and  sensitivity  with  colleagues;  good  interpersonal  skills;  experience  with  budg 
and  database  management;  excellent  writii^  skills;  enthusiasm  for  a fast-pace 
and  high-volume  work  environment.  Experience  with  human  resourc 
management,  evidence  of  successful  grants  writing,  budget  management  and  wor 
in  a complex  otganizaiional  environment  will  be  highly  regarded) 

Salary:  Salary  range  is  $40,000-$45,000  commensurate  with  experience,  pli 
excellent  benefits. 

Applications  from  women  and  minority  ctsndidates  are  especially  welcomec 
Plattsburgh  State  University  of  New  York  is 
an  affirmative  action,  equal  opportunity  employer. 

PSUNY  is  a comprehensive  institution  with  270  faculty  and  5,500  students.  Th 
college  is  located  in  the  northeast  corner  of  upstate  New  York  in  the  historic  an 
beautiful  Lake  Champlain  Valley  nestled  between  the  Adirondack  Mountains  c 
New  York  and  the  Green  Mountains  of  Vermont.  Accessible  by  air,  rail  and  ca 
Plattsburgh  is  a one-hour  drive  from  Lake  Placid,  NY;  Burlington,  VT;  an 
Montreal.  Quebec,  Canada.  For  additional  information,  visit  our  website  £ 
www.plattsbutgh.edu. 

Review  of  applications  will  begin  immediately  and  continue  until  the  position  i 
filled.  Please  submit  cover  letter;  curriculum  vitae;  and  the  names,  addresses  am 
telephone  numbers  of  three  current  .references  to:  Chair,  Search  Committee  (PJi 
2382-808),  c/o  Human  Resources,  Plattsburgh  State  University  of  New  York,  lO 
Broad  Street,  Platlsburgh,  New  York  12901-2681.  Fax#  (518)  564-5060. 


Water  Resources  Faculty  Position  Available 

The  Dcpaitmcm  of  Civil  and  Environmental  Engineering  at  DC  Davis  invites 
applications  and  nominations  for  a tenure-track  px)sition  in  water  resources  engmeenng 
with  specialization  m ccr.putaiional  environmental  hydrodynamics.  The  position  is 
open  at  all  levels  for  outstanding  candidates.  Requirements  include  a doctorate  in  civil 
engineering  or  related  field  and  a demonstrated  record  of  success  in,  or  evidence  of 
outstanding  potential  for,  both  teaching  and  building  a vigorous  independent  research 
program.  The  successful  candidate  will  have  a strong  background  and  interest  in 
computational  fluid  mechanics  and  hydraulics  and  will  also  have  a background  and 
interest  in  the  modeling  of  turbulent  transport  as  related  to  environmental  flow  and 
transport  processes.  He/she  will  join  departmental  colleagues  in  teaching  undergraduate 
courses  tn  water  resources  engineering  and  graduate  courses  related  to  fluid  mechanics 
and  numerical  applications. 

To  be  assured  of  consideration,  applications  must  be  submitted  by  February  21,  2000. 
Applicants  should  submit  a complete  resume,  including  a statement  of  teaching  and 
research  intcresis.  transcripts,  a list  of  relevant  professional  experience  and  publicaiions. 
and  the  names  and  addresses  of  three  references  to: 

Professor  Bruce  E.  Larock 
Depanmont  of  Civil  and  Environmental  Engineering 
University  of  California 
One  Shields  Avenue  | 

Davis,  CA  95616-5294 

E-mail  inquiries  may  be  addressed  to  beIarock@UCdavis.edu 

Inlormation  nloui  the  dcpanmcni  can  be  found  at  http://cec.enpniicdavis.edu/ 

UC  Da<i%  ami  the  Department  of  Civil  and  Environmental  Engineering  are 
interested  in  candidates  who  are  committed  to  the  highest  standards  of  sdwlanhip 
and  proirsutmol  activities,  and  to  the  developmer.t  of  a campus  climate  rluu 
sunpom  cqucilus  and  dt\’ersit\  The  University  of  California  u fin  affirmanu 
aaion/equal  npportuniix  employer 


I 


ILLINOIS  STATE  UNIVERSITY  | 
Bloomington-Normal 

Vice  President  for  Stodent  Affairs 

Illinois  State  University  is  a student-cemered. 
multipurpose  institution  committed  to  providing  a 
premier  undergraduate  education  and  high  quality 
graduate  programs  in  selected  areas.  It  is  the  oldest 
public  university  in  the  state  and  enrolls  approximately 
20.000  students.  The  residential  campus  has  a new 
student  services  building,  a new  science  laboratory 
building,  and  a performing  arts  center  under  || 
construction.  Plans  are  also  underway  for  a new 
building  to  house  the  College  of  Business.  The 
Bloomington-Normal  community  has  a population  of 
approximately  100,000  and  is  mid-way  between 
Chicago  and  St.  Louis.  It  is  one  of  the  most  dynamic  and 
economically  prosperous  communities  in  Illinois. 

The  Vice  President  for  Student  Affairs  reports  directly  to 
the  President  and  is  the  principal  university 
spokesperson  regarding  student  issues.  The  Vice 
PiTsident  has  primary  responsibilities  for  the  direction 
of  all  departments  in  Uie  Student  Affairs  division  and 
works  closely  with  other  vice  presidents,  president’s 
staff,  faculty,  and  major  elected  student  leaders  and  i 
student  organizations. 

Through  the  central  otTlce  staff  (Associate  Vice 
President,  Assistant  Vice  President,  and  Associate  Dean)  : 
supervision  is  exercised  over  the  Bone  Student  Center 
and  Braden  Auditorium,  Student  Counseling  Services, 
Student  and  Alumni  Placement  Services,  Disability 
Concerns,  Iniercultural  Programs  and  Services, 
Recreation  Services,  University  Housing  Services. 
Student  Health  Services  and  Student  Insurance,  Student 
Dispute  Resolution  Services,  Students*  Legal  Services, 
Campus  Dining  Services,  and  the  Office  of  Student  Life. 

Minimum  requirements  for  the  position  include:  a 
demonstrated  capacity  to  administer  a complex  and 
multifaceted  Student  Affairs  division;  sensitivit)'  and 
commitment  to  cultural  diversity;  commitment  to  the 
development  of  student  potential;  ability  to  work 
effectively  with  students,  student  affairs  professionals, 
faculty,  administrators,  and  staff;  a strong  commitment 
to  shared  governance;  an  understanding  of  fiscal  matters 
and  budgets;  experience  with  a bro&d  range  of  issues  in  i 
contemporaiy  higher  education;  creativity  in  program  I 
development  and  enhancement;  and  the  capacity  to  j 
represent  the  Student  Affairs  Division  effectively  within  | 
the  University,  to  other  constituencies,  and  to  the  public.  | 
Tne  candidate  must  have  at  least  five  years  of  relevant  ! 
experience  in  hi^er  education  administration  with  | 
progressively  increasing  responsibility.  A doctoral  ' 
degree  is  required. 

The  compensation  is  competitive  and  is  based  on 
experience.  The  position  is  available  July  1,  2000. 

To  assure  full  consideration,  nominations  and  leners  of 
interest  should  be  postmarlced  by  February  25.  2000. 
Candidates  should  submit  a letter  outlining  their  interest 
in  and  vision  for  the  position,  a vita,  and  the  names  and 
telephone  numbers  of  three  (3)  professional  references 
who  may  be  requested  to  submit  letters  of  reference.  The 
search  will  remain  open  until  on  appointment  is  made. 
Send  all  materials  to: 

Vice  President  for  Student  Affairs  Search  Committee 
Office  of  the  President 
Illinois  State  University 
Campus  Box  1000,  Normal,  IL  61790-1000 

■ Illinois  State  is  an  equal  opportuniTy/affirmattve  action 
universitv  encouraging  diversity 


WASHINGTONij 

tJNlVERSlTV;;' 


DEAN,  COLLEGE  OF  EDUCATION  AND  HUMAN  DEVELOPME 
DEAN,  COLLEGE  OF  BUSINESS  AND  PUBLIC  ADMINiSTRATI 
DEAN,  COLLEGE  OF  ARTS  AND  LETTERS 

Follov^ing  a successful  reorganization  Eastern  Washington  UmyersilY  invites  nominations  and  applications  fot  three  dean 
to  begin  July  1. 2000.  The  University  is  being  reinvigorated  under  the  leadership  of  President  Stephen  M.  Jordan,  v/ho  was  i 
in  July  1933.  The  deans  will  be  key  members  of  die  leadership  team  as  the  University  continues  the  process  of  transfoim 
growth.  The  deans  will  report  directly  to  the  Provost  and  will  be  responsible  fot  providing  effective  leadership  and  manat 
their  colleges. 

Eastern  Washington  University  is  a student-centered  comprehensive  university  of  over  8000  undergraduate  and  graduate 
offering  high-quality  professional  and  liberal  arts  programs  In  Cheney,  the  Spokane  metropolitan  area  and  elsewtcre  in  W 
State.  The  University's  mission  is  'to  prepare  broadly  educated,  technologically  proficient,  and  highly  productive  citizens 
meaningful  careers,  to  enjoy  enriched  lives,  and  to  make  contributions  to  a culturally  diverse  society.'  The  University  has  ui 
a renewal  process  including  reorganization  of  the  academic  structure,  program  review,  and  a new  approach  to  budgeting  i 
of  the  mission.  Enrollment  has  grown  In  the  last  two  yeais  from  S.800  to  7.700  full-time  equivalent  students.  In  order  to  acce 
increased  demand  "specially  from  students  from  other  parts  of  the  state,  planning  is  under  way  for  constructloit  of  a new 
hall  and  an  existing  residence  hall  has  been  renovated.  The  region  provioes  outstanding  four-season  recreational  opportur 
the  city  of  Cheney  offers  a safe,  small-town  atmosphere  20  minutes  itom  Spokane.  Washington's  second  largest  city. 

COLLEGE  OF  EDUCATION  AND  HUMAN  DEVELOPMI 

The  College  of  Education  and  Human  Development  includes  the  Department  of  Education,  the  Department  of  Physical ! 
Health  and  Recreation,  and  the  Department  of  Counseling.  Educational  and  Developmental  Psychology.  Each  of  these  dei 
offers  nationally  accredited  programs  at  the  undergraduate  and  graduate  levels.  The  college  employs  approximately  7C 
equivalent  faculty  and  Is  affiliated  with  the  Robert  Reid  Laboratory  School  located  on  the  university's  Cheney  campus. 

COLLEGE  OF  BUSINESS  AND  PUBLIC  ADMINISTRAT 

The  College  of  Business  and  Public  Administration  includes  the  Departments  of  Management.  Accounting  and  Infoitnatlon 
and  Urban  Planning.  Public  and  Health  Administration.  The  college  offers  a range  of  graduate  and  undergraduate  programs 
the  MBA.  the  MPA.  and  tha  MURP.  The  college's  administrative  headquarters  are  located  at  the  Spokane  Rrvetpoini 
Instnjctional  programs  are  offered  on  both  the  Spokane  and  Cheney  campuses  The  college  employs  approximately  4E 
equivalent  faculty 

COLLEGE  OF  ARTS  AND  LETTERS 

The  College  of  Arts  and  Letters  is  a new  college  formed  by  the  separation  of  the  univetslty's  programs  in  arts  and  letter: 
former  College  of  Letters.  Arts  and  Social  Sciences.  The  College  will  come  into  existence  m July  2003  and  w!l  include  tl 
departments  of  Music.  Philosopfiy.  Art.  English.  Modem  Languages,  extensive  E3L  programs,  and  the  department  of  Electror 
Theater  and  Film.  The  college  offers  a full  range  of  undergraduate  programs  and  selected  graduate  programs.  Over  the  next 
the  new  Dean  will  take  the  lead  in  the  general  fonnation  of  the  college  and  with  the  creation  a School  of  Music  and  thi 
Writing  Program  as  Centers  of  Excellence  within  the  institution.  The  college  will  employ  approximately  60  full-time  equivale 

Candidate  Qualifications: 

The  ideal  candidates  for  each  of  these  deanships  will  be  persons  of  energy  and  integrity  who  ha-ve  the  following  qualifier 
characteristics: 

• Strortg  ccatltmic  racord:  Academic  credentials  and  experience  that  will  earn  the  respect  of  the  academre  commun 
provide  eligibility  for  a tenured  appointment  witbm  a department  in  the  college; 

• Faculty  anti  adminittritiva  experience;  A significant  record  of  accomplishment  as  a faculty  member.  Academic 
administrative  experience  at  tbe  department  chair  level  or  above  including  strategic  planning,  budget  responsibility,  ma 
of  staff,  innovative  and  collaborative  program  development,  development  of  partnerships  and  the  implementation  of  c 

• External  ralationa  tkillt:  Ability  to  communicate  and  work  effectively  with  professional  associations,  advisory  gtoi. 
other  community  leaders; 

• tntamal  communication  and  collaboration  sirillt:  Ability  to  work  effectively  and  collaboraiively  with  all  element 
faculty  within  the  college,  with  all  university  faculty  both  in  collective  bargaining  with  the  faculty  union  and  in  shared  gi 
with  the  academic  senate,  and  with  all  other  members  of  the  academic  community; 

• Convnitmont  to  a itudant'Cantared,  taaching-orionted  mission:  Commitment  to  tha  University's  mission  and  va 
particularly  tha  focus  on  being  a student-centered  Institution  In  which  teaching  is  highly  valued. 

• Committnanl  to  divatsity.  Demonstrated  commitments  to  equal  opportunity  and  diversity; 

• Fund-raising  Demonstrated  commitment  to  extra-mural  fundraising  in  support  of  the  university  mission. 

Compensation  is  highly  competitive  and  commensurate  with  education  and  experience  Inqumes.  nominations  and  applic 
invited  and  should  include  a letter  describing  interest  and  qualifications,  a resume  and  the  names  and  teleixhone  numb; 
references.  All  materials  will  be  Itcld  In  sihaest  confidence:  references  will  not  be  contacted  until  candidates  have  bee 
Matenals  should  be  sent  to  Hunuin  Rasourcac,  MS  114,  Eastam  Washlitgton  Univaraity,  C 
WA  99004.  For  more  information,  candidates  are  encouraged  to  visit  the  University's  web  site  et  htt|si//www.aw 
Review  of  applications  will  being  January  20. 2000.  and  will  continue  untP  filled 

These  positions,  during  the  course  of  university  employment  will  be  involved  in  unsupervised  access  v/ilh  the  deveic 
disabled,  vulnerable  adults,  and  children.  These  positions  arc  also  responsible  for  (he  receipt  pf.  or  accountability  for.  un.ve 
or  other  items  of  value.  Successful  candidates  must  pass  a background  check. 

Eastern  Washington  University  is  an  equal  oppomnity/aUirwative  action  employer 
and  applications  from  members  of  tvstoncalty  unaerre presented  groups  are  especially  encoucegca 


ASSOCIATE  VICE  PRESIDENT 
INFORMATION  TECHNOLOGY 
Office  of  Information  Technology 

esponsible  for  all  aspects  of  management,  planning  and  program  development 
of  the  office  of  information  technology  (OIT).  Three  major  units  comprise  the 
office  of  information  technoio°y;  administrative  systems  and  services, 
networking  and  telecommunications,  and  academic  computing  and  support  services. 
The  academic  computing  and  supprort  services  unit  subsumes  respronsibilities  for 
management  of  student  computer  laboratories,  a media  resource  center,  instruc- 
tional and  learning  support  services,  and  a comprehensive  training  program. 
Administratively,  the  associate  vice  president  for  OIT  reports  to  the  vice  president 
for  budget,  planning  and  information  technology. 

Qualifications:  Graduate  degree  required;  and  at  least  five  years  of  relevant  experi- 
ence, preferably  as  a senior  manager  in  higher  education.  A proven  record  of 
successfully  managing  an  information  technology  organization  at  another  college/ 
university,  or  major  components  of  one,  is  essential.  Similar  responsibilities  in  a 
non-academic  environment  will  be  considered  if  the  experience  can  be  demon- 
strated to  be  applicable. 

Strong  managerial  and  interpersonal  skills,  as  well  as  a collaborative  approach  to 
problem  solving  are  required.  The  ability  to  communicate  effectively,  written  and 
oral,  and  to  make  clear  presentations  is  crucial.  Also  important  is  the  ability  to 
function  with  a high  degree  of  autonomy  and  creativity.  The  associate  vice  presi- 
dent must  have  a successful  record  of  planning  and  effective  resource  management 
in  an  environment  that  includes  both  academic  and  administrative  respxinsiDilities. 
A demonstrated  ability  to  manage  and  work  in  a complex  and  changing  environ- 
ment, successfully  managing  pieople  of  diverse  interests  and  persprectives,  is  essential. 
Some  university  teaching  experience  is  a plus. 

A deep  general  knowledge  of  current  information  technologies  and  future  trends  is 
imperative.  The  associate  vice  president  must  also  pxjssess  sufficient  in-depth  tech- 
nical knowledge  to  have  a full  understanding  of  the  contemporary  academic  and 
admini:trative  computing  issues  that  are  found  in  institutions  of  higner  education  in 
general,  and  at  Montclair  State  University  in  particular. 

Salary  Range:  Commensurate  with  background  and  experience. 

Starting  Date:  April  1 , 2000 

Send  letter  and  resume  (include  V#)  to:  Montclair  State  University,  Box  C316 
V#63/HO,  Upper  Montclair,  Nj  07043 

Apply  by:  januafy  1 2,  2000 

An  Equal  Opportunity/AHimative  Action  Institution 


if 


A 


MONTCLAIR 

CJATF 

UNIVERSITY 


Uhiver$iiy'of 
South  iFloHdai 


The  Univcnity  of  South  Florida  is  ainently 
locmlring  for  various  fKuity  and/or  staff  positions. 
For  more  infoimation  about  the  Univcrdtys  vacant 
positions,  please  visit  our  Web  site  at 


or  call  our  Job  Line  for  staff  positions  at  (81  SI 
974-2879, 

USF  it  an  cqoal  opportuoity/equal  access/ 
affirmative  action  xasticucson*  committed 
to  ezcciicncc  through  diversity  in 
education  and  employment. 


• i2|l2  I . iHiuler  i\\c.  • Tampn,  FL  33(»20. 


The  University  of  Texas 
ran  American 


U.S.  HISTORY 


The  Depvtment  orHucory  & Philosophy  seeks  applicants 
For  a one'year  leaureship  in  U.S.  history  during  the  2000* 
2001  academic  year.  M.A.  required.  The  successful 
applicant  will  be  responsible  for  teaching  twelve  hours  of 
multiple  sections  of  the  basic  U.S.  history  surveys.  Send 
letter  of  application,  curriculum  vitae,  transcripu,  and 
three  letters  of  reference  to  Dr.  Michael  Weaver*  lotcxim 
Chair*  Department  of  History  and  Philosophy,  the 
University  of  Texas  Pao-Afflerican*  1201  West 
Universtty  Drive*  Edinburg,  TX  78539.  Deadline 
February:  18,  2000  or  until  filled.  Minorities  and  women 
are  encouraged  to  apply.  Pending  final  budget  approval. 


GeorgiaState 

Umvereity 


ESL!£Cn]RERPOSm(m  | 

DEMinMENrOFAFRlSD  liNGUISnCS^ 

Gea^  Sate  Unhoaiyi  Depotmou  ol  Apphed  Ungulaic&'ESL  Is  . 
ac(xp(u%  apphodoos  far  i full-Hroe,  academic  year  (wth  possibliiif 
far  sumn»  cmpioymoiOl  DOtHout  trade  ESI  fectumr  pssitloa  TV 
caodidsie  hired  idU  leach  ESI  couises  far  DocHtative-Eiigltshspeaidiig  ' 
undeijraduales  (eg,  tefamaa  composKicnX  and  wiidiig  aid  cral 
ccnimiiiicadoooourees  far  inleraaioeal  gradual  students  Addilioiial , 
respoosibillde  Inckide  dewefaping  currinihitii,  rncMoring  ol  Masiert 
candidales  (eg,  graduate  leaching  assiaantsX  assisting  n£h  pcoGciaity 
andplaceiaariestingandoiba'relaledclulles.TlieidealcanditlaieVilll ' 
bait  native^  pmbdencyr  In  English,  MA  (mininum)  In  1ES.  or 
efoseh  tebted  held,  and  3 years  of  fiiU-tkiir  leaching  cspeiience  »1ih  31 
lea,  one  year  in  Enghsh  far  tVademic  Puipcses.  Piriamces  still  be 
given  m candidaies  Ttih  eapotise  In  one  or  rnnre  ofihe  fcUnjng  areas; 
nX  training  ennixsition,  lest  dewfaptnesilSalaiy  still  vary  acosding  , 
in  eaperienoe  but  «i0  he  ooctipeilthe.  The  position  is  renewable  I 
annualiyc  Phase  subfflU  leser  of  application,  resunce,  official  transcripts, 
etitienceof  leaching  efiectiveness  (eg,  teaching  portiblioX  and  3 letters ' 
of  professfaoal  reammendatiaa  lo  Oidi;  ESL  Lcdarer  Search  I 
Caeamkiee,  Dqnmaent  of  Applied  UngulstkaESI,  Georgia 
State  Uabearity;  £a  to  4099,  Atiaota,  GA  30301-i099.  Tbe 
cxxnraltiee  fa  especisllyt  inleieaed  in  reviewing  contplele  sets  of  student 
evaluatto  of  Insinictioa  Review  of  appUcilioos  w31  begin  January  IS, 
2000  and  still  continue  until  a sucixshil  candidate  fa  identic 
lAtsitioo  siaitbg  dare  fa  mid  Augusg  200Q  Gaotgifa  SUte  ffasen>r)i  a 
unit  the  IMinnify  System  Georgia,  is  m Equal  (fportmity 
Erbtamonai  Instttullon  and  an  Equal  Opportunity,  AffbmaSve 
ActSixi  fii^ifayer.  For  futlher  infacTtution  about  our  programs,  vis!:  the 
Department  webstie  at  boptf/wwacgaudn/alcd/. 


. DEPARTM E^T  CHAIR-  * 
Rusiness/Soeial  Scieiiees 


This  pos4)on  IS  evspontibis  for  providryg  iMdtnhip  to  tho  Business 
and  Social  Sciences  faculty  and  staff  under  the  s^)•lvttJon  ol  the 
Campus  Dean  of  Academic  Services.  Pnma/y  responsibitities  an 
to  maintain  standards  of  instruction  u<ai  challenge  students 
academicalfy  and  lo  maintan  an  academic  dunaie  conducive  to 
teachffig  and  leamng.  This  « a twelve  month.  te.nure  track  position 
with  tacutty  rank  and  wUl  require  some  teaching 

Masters  degree  >n  Business  or  Social  Science  discipime  | 
lAccoonimg.  Economics.  Computer  informauon  Systems.  Legal  i 
Environment.  Psychology.  Sooorogy.  History.  Politicai  Science. 
Geography~Sr  Anthropology  with  a minonum  of  18  semester  or  30  ^ 
quaiter  graduate  hours  m disopitfve}  required:  doctorate  prele.'red 

Minimum  of  th.'ee  years  of  coHegfr^evef  leacnmg  expenence  and  at 
least  three  years  admimsirative  or  comparable  expenenca  m higher 
education  requir^.  Experience  with  academic  pianrnng  and 
assessment._oimcu.*um  deveiopmenL  faculty  evaluation,  promotion 
and  tenure  processes,  course  schedulmq.^Jacuttv  and  staff 
rccrurtment  and  h:nng.  development  and  management  ^ txxjgc's 

Salay.  $53.023«  with  excor«nt  benaftis  (inttiai  opporntment  will  bo 
lor  a term  of  to  lour  years  with  mappcuitiTien}  at  the  discretion  of 
the  PresidenU 

Starting  Date;  7/1/00 

Applicants  should  reference  posn«on  number  (*00-t30)  and  send  mo 
following  as  a single  packet  (1)  tetter  of  interest,  (2i  resumo 
(3)  unorhoaJ  copy  of  graduate  iranscnpts(s)  and  (4)  iist  of  tn« 
professional  references  tnemes  addresses  o-moi'  aggresses 
isiepnone  numbers)  to. 


Judy  Chaatoniy,  Human 
Rteourcea  Otpartmenl 
3251  PMthertviBc  Road. 
Decatur,  GA30C34. 


Appocalion  Deadline  1/28^00 
fo»  rv»  rtomaWn  v 
Cwor^  C<A*o« 

wetcf  triit  ou  rete-ta  o‘ 
rcr ' 'MW  ppc  pucTnei  ojl 


RB 

IVriiiK'li’r 

('.ollpgc 

kn  Associate  Oegiee 
Grantiog  CoTegf  '' 
the  UnA*ort^> 
Syticrn  ol  Gco'pa 


DIRECTOR  OF  THE  LATINO 
CULTURAL  CENTER 
(LA  CASA) 


The  Office  of  MuIncuIcunU  Affixin  and  Indiana  Unit>entty  leeki  e^ualtfied 
candidata  for  this  fuU-time,  ll-month  DirvaoT  posmon. 

■General  Deacripttoni  The  Dircaor  oversees  the  opemion  and  staff  of  the  Center,  which  is 
designed  to  contribute  to  the  social  and  educational  enrichment  of  Latino/a  students  in  the 
areas  of  academic  progress,  integration  into  the  mainstream  of  university  activities,  and  all 
other  aspects  of  campus  life.  The  Director  manages  all  phases  of  operatiorts  and  budgets  and 
develops  policies  and  procedures  to  ensure  the  efficient  operation  of  the  Center.  In  addition, 
ihe/he  is  responsible  for  the  development,  implementation  and  coordination  of  co* 
curricular  aaiviiies  and  educational  support  programs.  She/he  serves  as  a liaison  for  faculty 
students,  administration  and  staff  in  creating  and  administering  programs  conforming  to  the 
general  guidelines  of  the  Office  of  Multicultural  Affairs  and  Indiana  Univenity.  Other  duties 
include  genera]  advising  and  support  for  student  o^anizatioiu,  leadership  development,  and 
serving  on  campus  committees. 

Qaaliffcationsi  Applicants  with  a Masters  degree  in  Education  or  related  field  are  preferred- 
3'5  years  of  full-time  experience  in  college  student  activities,  educational  agency 
programming,  or  in  a related  area  with  transferable  skills.  Plus  excellent  communication, 
writing,  and  organization  skills:  ability  to  work  effectively  with  students  and  faculty; 
bilingual  and  blcultural;  and  computer  proficiency. 

Salary:  Commensurate  with  experience  plus  benefits. 

AppUcatioa  Proceduresi  Submit  a cover  letter,  resume,  and  contact  information  for  3 
deferences  to; 

Indiana  University 
University  Human  Resources 
400  East  Seveotii  Street 
Bloomington,  IN  47405 

Indiana  University  is  an  Affirmative  Action/Equal  Opportunity  Institution 


I Stale  University- of  New  Yptk  • 


Major  Gifts 


Plattsburgh  State  University  of  New  York  Invites  nominations  and 
applications  for  the  position  of  Director  of  Major  Gifts.  The  college 
is  currently  in  the  preparatory  stages  of  its  first  major  capital 
campaign.  This  new  fuU-time,  twelve-month  position  is  expected  to 
start  in  late  winter  or  early  spring  of 2000. 

Responsibilities:  Reporting  to  the  Vice  President  of  Institutional 
Advancement,  this  position  will  solicit  major  gifts  from  alumni,  other 
members  of  the  campus  family,  and  fiiends  of  the  college.  Extensive  travel 
in  New  York  State  and  throughout  the  United  States  will  be  expected. 

Qualifications:  The  successful  candidate  will  have  a Bachelor’s 
degree  (Master’s  degree  preferred),  several  years  of  experience  in 
fund-raising  or  related  work,  and  an  excellent  understanding  of  and 
appreciation  for  public  higher  education.  Experience  in  personal 
solicitation  of  larger  gifts,  strong  speaking  and  writing  skills,  computer 
literacy,  and  team  spirit  are  required.  Experience  in  planned  giving, 
foundation  and  corporate  giving,  a capital  campaign,  and  grant  writing 
will  be  highly  regarded. 

Applications  ftt>m  women  and  minority  candidates  are  especially 
welcomed.  Plattsburgh  State  University  of  New  York  is 
an  affirmative  action,  equal  opportunity  employer. 

PSUNY  has  approximately  5,500  students  and  over  36,000 
alumni,  and  is  located  in  the  northeast  comer  of  New  York  State. 
Easily  accessible  by  air,  rail,  and  car,  Plattsburgh  is  a one-hour 
drive  from  Burlington,  VT;  Lake  Placid,  NY;  and  Montreal, 
Quebec,  Canada.  For  additional  information,  please  visit  our 
website  at  www.olattsburgh.edu. 

Review  of  applications  begins  immediately  and  continues  until 
position  is  filled.  Please  submit  cover  letter,  resume  and  the  names 
and  addresses  of  three  references  to:  Chair,  Search  Committee 
(PJ#  2383-808),  c/o  Human  Resources,  Plattsburgh  State  University 
of  New  York,  101  Broad  Street.  Plattsburgh,  New  York  12901-2681. 


COMMUNITY  ' 

COLLEGES 
OF  SPOKANE 

VICE  CHANCELLOR  FOR  HUMAN  RESOURCE! 

Community  Colleges  of  Spokane  invites  applications  for  the  position  of  Vic 
Chancellor  for  Human  Resources.  The  Vice  Chancellor  reports  directly  to  th 
Chancellor/CEO,  and  is  responsible  for  the  administration  and  direction  c 
district  human  resource  programs  consistent  with  Washington  State  Lav 
Washington  Administrative  Code,  policies  of  the  CCS  Board  of  Trustees  an 
district  procedures.  Specific  duties  and  responsibilities  include  direction  c 
recruitmenL  selection  and  orientation  processes  for  administrators,  facult 
and  staff;  adminisUation  of  equal  opportunity,  affirmative  action  and  th 
Americans  with  Disabilities  Act;  labor  relations  and  negotiation: 
implementation  of  state  rules  and  regulations  governing  classifie 
employees;  administration  and  implementation  of  collective  bargainin 
agreements  for  faculty  and  classified  staff;  implementation  and  supervisio 
of  workers’  compensation  and  unemployment  claims  programs;  disput 
resolution;  employee  training  and  staff  development  programs;  guidance  an 
assistance  to  administrators,  managers  and  supervisors  regarding  employe 
discipline,  grievances  and  other  personnel-related  matters;  and  developmer 
and  implementation  of  employee  records  and  records  systems. 

The  Vice  Chancellor  for  Human  Resources  works  closely  with  th 
Chancellor,  college  presidents,  administrators,  faculty,  staff,  unio 
representatives  and  legal  counsel.  The  Vice  Chancellor  serves  as  a membe 
of  the  Chancellor’s  immediate  support  group,  serves  on  various  distric 
campus  and  state  committees,  and  performs  other  related  duties  as  assigne 
by  the  Chancellor. 

Minimum  acceptable  qualifications  include  a master's  degree  c 
equivalent;  professional  work  experience  in  human  resources  with  at  lca< 
three  years  at  a supervisory  level;  and  labor  relations  and  negotiation 
experience.  Desirable  qualifications  include  the  ability  to  interface  with 
variety  of  constituents  within  and  outside  the  district;  demonstrated  ability  t 
develop,  implement  and  coordinate  policies;  ability  to  deal  positively  an 
effectively  with  employees  on  a variety  of  personnel-related  questions  an 
problems;  experience  with  and  commitment  to  equal  opportunity  an 
knowledge  of  successful  suategies  to  recruit  and  retain  a diverse  workforce 
working  knowledge  and  understanding  of  state  and  federal  equa 
employment  opportunity  laws,  labor  laws  and  the  ADA;  and  the  ability  to  us 
automated  human  resource  management  systems  and  other  compute 
applications.  Applicants  must  demonstrate  the  ability  to  lead  a professiona 
customer-oriented  human  resources  staff,  possess  excellent  managemen' 
interpersonal,  communication,  and  problem  solving  skills  and  have  th 
ability  to  work  in  a collaborative  environment. 

Salary  is  commensurate  with  experience  and  qualifications.  / 
comprehensive  benefit  package  is  included. 

Application  process:  Incomplete  applications  will  not  be  considered.  i 
complete  application  consists  of  the  following  items; 

I.  official  application 

1,  letter  of  interest  addressing  tlie  duties  and  responsibilities  of  the  \fice 
Chancellor 

j.  comprehensive  resume 

4.  names,  addresses  and  telephone  numbers  of  a minimum  of  three  reference 

5.  transcripts  (unofficial  copies  are  acceptable) 

An  ofTlcial  application  may  be  obtained  by  contacting  th> 
Human  Resources  Office,  Community  Colleges  of  Spokane 
2000  N.  Greene  Street,  Spokane,  WA  W217-5499.  Phone:  (509 
533-7429;  for  TDD:  (509)  533-7466.  Website: 
http  ://ccs.spokane.cc.wa.us 

AA/EOE 

Application  Deadline;  To  be  guaranteed  consideration,  a complet 
application  must  be  received  by  January  10,  2000.  The  position  will  remai. 
open  until  filled. 


UlC 


DEAN  OF  THE  COLLEGE  OF  BUSINESS  ADMESISTRATION 
University  of  Illinois  at  Chicago 

The  University  of  Illinois  at  Chicago  (UlC)  invites  applications  and  nominations  for  the  position  of  Dean  of  the  College 
of  Business  Administration.  The  appoinlmeni  will  become  effective  on  or  beginning  with  the  2000-2001  academic  year. 

The  University  is  one  of  the  largest  comprehensive  institutions  of  higher  learning  in  Illinois  and  is  comprised  of  15 
colleges  and  schools  with  approximately  16,000  und  rgraduate  students,  and  8,(X)0  graduate  and  professional  students. 
UIC  is  classified  as  a Research  1 university  by  the  Camw'>ie  foundation. 

Located  in  the  heart  of  one  of  the  world's  foremost  cv  nters  of  business  and  commerce,  the  College  of  Business 
Administration  offers  undergraduate  degrees  in  accounting,  business  administration,  economics,  finance,  information 
and  decision  sciences,  management,  and  marketing  as  well  as  MBA  and  PhDs  in  various  fields.  The  College's 
approximately  2,600  undergraduate  and  600  graduate  students  are  served  by  85  faculty. 

The  successful  candidate  will  be  an  innovative  leader  committed  to  enhancing  a strong  college  of  business  in  a public 
university  and  to  working  effectively  with  the  faculty.  The  new  dean  must  be  able  to  develop  the  College's  programs  to 
address  the  changing  global  business  climate  in  which  our  students  will  be  employed.  The  individual  chosen  is  expected 
to  interact  strongly  with  the  dynamic  Chicago  business  community  and  be  able  to  raise  external  funds.  The  dean  will  lead 
the  planning  of  a new  College  of  Business  Administration  building  which  will  incorporate  facilities  ro  conduct  dynamic 
and  innovative  programs.  The  incumbent  is  expected  to  have  a distinguished  scholarly  or  professional  record  and  be 
qualified  for  the  rank  of  Professor  in  one  of  the  departments  of  the  college. 

Traditional  and  non-traditional  candidates  who  possess  the  attributes  required  and  the  commitment  to  achieving  the  goals 
of  the  position  are  encouraged  to  appi>. 

Applications  should  be  accompanied  by  a letter  of  interest  and  a resume.  Review  of  applications  and  nominations  will 
begin  immediately  and  will  continue  until  the  position  is  filled.  Applications  and  nominations  should  be  sent  to* 

Dr.  Rosalie  Sagraves,  Chair 
Search  Committee  for  the  Dean  of 
the  College  of  Business  Administration 
The  University  of  Illinois  at  Chicago 
Office  of  Academic  Affairs  (M/C  105) 

601  S.  Morgan  Street 
Chicago.  IL  60607-7128 

V The  University  of  Illinois  at  Cluca$o  is  an  Affirmative  Action/Equal  Opportunity  Employer. 


Well  known  for  lu  refutation  for  excellence  and  as  the  largest  Catholic  university  in  the  United  States.  DcPaul 
University  has  been  educating  Chicago  for  over  100  years.  At  DePaul,  you'll  v«rork  in  a collaborative 
environment  chat  lives  its  values,  supports  diversity  and  encourages  professional  developmenLfhe  D^artment 
of  Communication  has  the  following  opportunities  available  for  tenure  crack  positions  at  the  rank  of 
asslstant/assoclate  professor  beginning  September  20CX): 


» tenuVfe  tracks  aSsistant?ass6ciat'e;^professpr 


The  ideal  candidate  wilt  have  graduate  coursework  and  teaching  experience  in  multlcultural/intercultural 
communication  and  teach  graduate  courses  on  Multicultural  Communiacion  in  the  Workplace  and/or 
Mulcicuicural  Media  Representations  covering  issues  of  race,  nationality,  ethnicity,  class  and  gender.  Selected 
Individual  will  teach  a variety  of  undergraduate  courses  on  incercultural/multicultural  communication,  as  well  as 
courses  in  one  or  more  of  the  following  areas:  interpenonai  communication,  small  group  communication,  public 
speaUng,  linguistics  or  research  methods. 


The  Individual  we  seek  will  have  graduate  coursework  and  teaching  experience  in  Public  Relations  and  teach 
undergraduate  courses  Including:  Introduction  to  Public  Relations,  Crisis  Communication,  Public  Relations 
Writing  and  Special  Topics,  as  well  as  develop  and  teach  graduate  courses.  Additionally,  you  will  direct  a new  M A. 
In  Public  Relations  and  Advertising.  Administrative  and  organizational  competencies  are  supposed.  Course  work 
In  advertising  also  a plus.  Candidates  with  professional  public  relations  work  experience  are  particularly 
encouraged  to  apply;  however,  appliant  must  have  academic  training  and  knowledge  of  field  research  m addition 
to  professional  exponents. 

DePaul  University  offers  competitive  salaries,  bcst-in-class  benefits  including:  life,  medical  (Blue  Cross/Blue 
Shield),  dental,  retirement  plan,  generous  vacation  plan,  and  tuition  assistance  for  yourself  and  dependents  For 
Immediate  consideration,  send  a letter  of  application,  CV.  three  letters  of  recommendation,  copies  of  teaching 
evaluations  (including  student  commenu),  sample  syllabi,  official  transcripts  and  writing  samples  to: 
Dr.  Donald  R.  Martin,  Chair  (for  the  MULTICULTURAL 
COMMUNICATIONS  SPECIALIST  position)  Oft  Dr.  Michael  t-v^  t-w  i 

Kackman,  (for  the  PUBLIC  RELATIONS  SPECIALIST  jj]7PATTT 

position),  Search  Committee,  Communications  Department,  T n OTm\' 

DePmul  University,  2320  N.  Kenmore  Avc.,  Chicago,  IL  UlNl Vijliol  1 1 

6061 4-3298.  DePaul  University  is  committed  to  diversity  and  equality  " 

m education  and  employment  RlR 

www.depaul.edu 


YOSEMITE  COMMUNITY 
COLLEGE  DISTRICT 

2000-2001 

FACULTY  POSITIONS 


!caLUMBiA  Coi.le(Se 


Child  Development 
Computer  Science 
Computer  Information  Systems 
HOPS  Counselor 
History/Political  Science 


TMODBSTO 


• Administration  of  Justice 

• Anthropology 

• Basic  Skills  Computer  Lab 

• Business  Administration 

• Chemistry 

• Computer  Information  Systems 

• Dancc/Chorcographcr 

• Director  of  Strings  (Violin)  & 

Orchestra,  Instructor  of  Music 

• English  (four  positions) 

• History 

• Industrial  Tcchnolog)' 

• Learning  Disabilities  Specialist 

• Learning  Disabilities 

SpcciaJist/Counselor 

• Library 

• Nursing  Consortium 

• Physics 

• Psychology 

• Reading  (two  positions) 

• Spanish 

CLOSING  DATE:  Friday,  February  25.  2000 

For  brochure  and  application  materials  please  ' | 
contact  the  Human  Resources  OfHcc:  j 

Yosemite  Community  College  District  ■ 
P.O»  Box  4065  (2201  Blue  Gum  Avenue)  ■ 
Modesto  CA  95352 

(209)  575-6968  FAX  (209)  575-6969 

iarsonj0yD$emite.cc,ca.us 


SAN  MATEO  COUNr^ 

COMMUNITY  COLLEGE  DISTRICT 

The  District,  located  on  the  beautiful  San  Francisco  Bay  Peninsula, 
invites  applications  and  nominations  for; 

COLLEGE  PRESIDENTS 
College  of  San  Mateo 
— - Skyline  College 

Canada  College 

Compensatioa'Benefits:  S113,8!7  to  $128,457  annually  (including  stipends).  Defined 
benefit  retirement  system  (either  SIRS  or  PERS),  paid  health  benefits  for  employee 
/dependents,  27  days  of  vacation  per  year,  etc. 

Due  to  the  career  advancements  of  our  prior  presidents,  the  San  Mateo  County 
Community  College  District  has  a unique  opportunity  to  fill  three  presidential 
vacancies  at  the  same  time.  These  positions  serve  as  the  chief  executive  officers  at  their 
respective  campuses  and  report  directly  to  the  Chancellor  of  the  District. 

Established  in  1922,  the  San  Mateo  County  Community  College  District  serves  a 
population  of  approximately  700,000  San  Mateo  County  residents  through  its  three 
distinct  Colleges:  College  of  San  Mateo,  Skyline  College  and  Cahada  College.  The 
District  serves  all  of  San  Mateo  County  which  is  located  immediately  south  of  San 
Francisco  and  at  the  northern  end  of  the  Silicon  Valley.  The  District’s  Board  of  Trustees 
is  composed  of  five  citizens  elected  county-wide  by  the  voters. 

Fora  descriptive  brochure  and  application  packet  please  contact  us  at  (650)  574-6555 
or  our  web  site  (http://www.smcccd.cc.ca.us/smcccd'job/openings.htmI). 

De.adline  for  receipt  of  completed  application  materials  is; 

January  13,  2000. 

For  confidential  inquires  and  additional  information,  please  contact; 

Greg  Marvel,  Assistant  Chancellor 
(650)  358-6767  or  Email  at  marvel@smccd.net 
Equal  Opportunity  Employer 


KUTZTOWN  UNIVERSITY 

The  OiTlcc  of  Humoji  Diversity  is  inviting  applications  for  the  position  of  Coordinator  of  Disability  Services.  Minimum 
qualifications  include  a masters  degree  in  Rehabilitation  Counseling,  Special  Education.  Psychology  oi  related  field; 
three  years  of  e.xperiencc  working  with  students  in  an  cducaiiopial  setting;  and  the  ability  to  assess  reasonable 
accommodations  and  auxiliary  support  services  for  persons  with  disabilities  as  defined  by  section  504  of  the 
Rehabilitation  Act  of  1973  and  the  Americans  with  Disabilities  Act  It  is  vital  to  be  able  to  work  collaborativcly  with 
other  constituents  in  order  to  effectively  deliver  services  to  accommodate  students,  faculty  and  staff.  A successful 
interview  and  demonstration  of  ability  are  requisite  qualifications.  Please  send  a resume  and  four  names,  addresses  and 
phone  numbers  of  professional  references  to; 

Search  Committee  Chair 
Office  of  Human  Diversity 
Stratton  Administration  Center 
Room  220,  Kutztown  University 
Kutzlown,  PA  19530 

ApplicoJion  deadline  is  January  17,  2000.  Kutzso^  n University  u a member  of  the  Pennsylvania  Slate  Svsten  of 

Hiph^r  F/lurauon  nnA  i'e  /in  fF/l/AA 


CO*4MUNm  I 
LOCLiCU 
or&roluLxi 


VICE  PRESIDENT  OF  INSTRUI 

SPOKANE  F.UJLS  COMIWIMTV  COI 

Spokane  Falls  Community  College,  a comf 
community  college  located  in  Spokane,  Wj 
invites  applicants  for  the  position  of  Vice  Pn 
Instruction.  The  Vice  President  is  the  collei 
academic  otficer  and  is  responsible  for  the  ope 
management  of  all  instructional  programs  and 
assigned  to  the  college,  consistent  witli  Washin 
Law,  Washington  Administrative  Code,  polic: 
District  Board  of  Trustees  and  procedures  and  ; 
established  by  the  district  and  the  college. 
President  is  a member  of  the  president’s  adm 
team,  and  as  such  acts  as  advisor  to  the  college 
concerning  instructional  and  related  matters.  Rt 
for  providing  and  encouraging  staff  dev 
consistent  with  negotiated  agreements  an< 
procedures;  recommend  appiointment  of 
committee  members  to  the  college  president  f 
administrative  searches,  and  appoint  screening  c 
members  for  faculty  positions.  Direct  and  \ 
development  of  instructional  courses  and 
systems;  review  and  participate  in  prog 
curriculum  changes.  Act  for  the  college  pn 
his/her  absence  as  assigned.  Provide  lead 
subordinate  administ.i^tors;  responsible 
implementation  of  tenure  review  process;  serve 
liaison  to  prepare,  organize,  and  ensure  that  cre 
and  programs  meet  college  accreditation  : 
Submit  proposed  instructional  operating  bu 
approval  and  authorize  the  expenditure  of  fl 
I established  allocations.  Assist  the  college  presic 
with  the  Vice  President  of  Student  Ser 
formulating  local  and  slate  capital  budgets  for 
by  the  district  administration  and  Board  of  Tru: 

Minimum  qualifications  include  an  earned 
de^ee  from  an  accredited  institution,  three 
successful,  relevant  administrative  or  ma 
experience,  including  fiscal  management,  and  tl 
of  successful  teaching  experience,  including  sc 
post-secondary  IcncL 

Desired  qualifications  include  a strong  comn 
the  comprehenstve  community  college 
demonstrated  ability  to  work  well  with  colleg 
instructional,  and  student  services  adminisuat 
commitment  to  expanding  diversity  within  c 
and  staff,  interdisciplinary  studies,  and  to  impro' 
learning  outcomes. 

Salary  is  commensurate  with  expend 
qualifications.  A comprehensive  benefit  pt 
included 

Application  process:  incomplete  applications  v 
considered.  A complete  application  consist 
following  Items. 

1.  otTicial  application 

2.  letter  of  interest  addressing  the  duties  and 
responsibilities  of  the  Vice  President 

3.  comprehcnsis'c  resume 

A,  names,  addresses  and  telephone  numbers  of. 

minimum  of  three  references 
s.  transcripts  (unofficial  copies  ore  accepubie) 

An  ofTlcUl  application  may  be  obtained  by  c 
the  Human  Rcsourcta  Ofnee,  Community  C 
Spokane,  2000  N.  Greene  Street,  Spokane,  Vi 
4599  or  by  accessing  our  Website  at: 

http://ccs.spokane.cc.wa.us 
Phone:  (S09)  533-7429;  for  TDD:  (509)  S3; 


Application  Deadline:  To  be  guaranteed  consu 
j{  complete  application  must  be  received  by  Ja 


George  Mason 
University 


WOMEN’S  STUDIES 

Associate  Professor 

The  Womens  Studies  Program  at  George  Mason 
University  invites  applications  lor  a tenure  track 
Associate  Professor  with  expertise  in  the  areas  of  Sex, 
Race  and  Gender  (discipline  open)  beginning  August 
2000.  Candidates  must  have  a record  of 
demonstrated  excellence  in  teaching  and  scholarship; 
must  be  committed  to  working  in  an 
interdisciplinary  setting;  and  must  have  a record  of 
curriculum  and  program  development.  Candidates 
will  be  expected  to  pursue  an  active  research  agenda 
commeruurate  with  the  standards  of  their  field.  The 
person  in  this  position  will  teach  in  both  the 
Women's  Studies  and  the  African  American  studies 
programs.  Send  a CV,  a writing  sample,  sample 
course  syllabi,  sample  student  evaluations,  and  three 
letters  of  recommendation  Co: 

Debra  Bergoffen 
Director)  Women's  Studies 
George  Mason  University,  5B6 
Fair&ix,  VA  22030-4444 

We  will  begin  reading  applications  January  21,  2000 
and  condnuc  until  the  position  is  filled.  AA/££0 


Renton  Technical  College 

PRESIDENT 

www.renton-lc.ctc.edu 


Tne  Board  of  Trustees  invites  nominations 
and  applications  for  the  position  of  President 
with  duties  commencing  July  1,  2000. 
Please  call  for  a brochure  outlining  the 
qualifications  for  the  position. 

Applications  must  be  received  by  4;00  p.m. 
February  11,  2000  accompanied  by  a 
resume,  response  to  the  profile,  and  the 
names  of  three  current  professional 
references. 

Please  contact: 

Karen  DeBrayn 
Presidential  Search  Liaison 
Renton  Technical  College 
3000  NE  Fourth  St. 

Renton,  WA  98056-4195 

or  call  (425)  235-2426 
or  email  kdebruyn@nc.cic.edu 

RTC  IS  an  EOE  employer.  RTC  cajerly  encourages 
applications  from  women,  minority  candidates, 
disabled  and  Vieinam-era  or  disabled  veterans. 


Agnes  Scott  College 

THE  WORLD  FOR  WOMEN 


ASSOCIATE  DEAN  OF  THE  COLLEGE 

Agnes  Scott  College  invites  applications  and  nominations  for  the  position  of  associate  dean  of  the 
college.  This  position  reports  directly  to  the  vice  president  for  academic  affairs/dcan  of  the  college  and  assists 
in  planning  and  overseeing  the  academic  program. 

Responsibilities  include  providing  leadership  and  management  of  a specific  set  of  academic 
programs/officcs,  including  the  Atlanta  Semester,  Academic  Advising,  and  the  Office  of  International 
Education:  assisting  the  vice  president  for  academic  affairs  with  strategic  planning  in  academic  affairs  and  in 
the  development  and  monitoring  of  budgets  for  (acuity  salaries  and  academic  departments  and  programs: 
coordinating  annual  reports  and  periodic  reviews  of  departments,  programs,  and  offices;  working  with 
departments  to  hire  non-tcnure-track  (acuity,  managing  special  projects  for  the  vice  president  for  academic 
affairs;  and  representing  the  vice  president  for  academic  affairs  on  committees  and  at  professional  meetings. 

Retquirements:  Ph.D.  in  the  humanities,  fine  arts,  natural  sciences  or  social  sciences;  minimum  of 
four  to  seven  years  related  work  experience,  including  teaching  and  administration,  preferably  in  an 
undergraduate,  liberal  arts  setting:  qualifications  appropriate  for  appointment  as  a tenured  associate  or  full 
professor;  strong  leadership,  interpersonal  and  communication  skills,  both  verbal  and  written;  strong  analyical 
and  computer  skills;  and  ability  to  prepare  and  manage  academic  budgets. 

Agnes  Scott  College  is  a highly  selective,  independent,  national  liberal  arcs  college  for  women 
located  in  mecropotiran  Atlanta.  Founded  in  1889  by  Presbyterians,  it  has  had  a chapter  of  Phi  Beta  Kappa 
since  1926,  and  its  endowment  per  student  ranks  among  the  highest  of  all  colleges  and  universities  and  first 
among  women's  colleges.  It  currently  has  a full-time  (acuity  equivalent  of  87  and  a diverse  student  population 
of  nearly  900.  A program  of  controlled  growth  is  adding  new  (acuity  and  is  on  target  to  reach  an  enrollment 
of  1,000  students  early  in  the  21st  century.  A strategic  plan  emphasizing  international  education,  science, 
experiential  learning  and  interdisciplinary  study  is  being  implemented,  and  a $100  million  dollar  building  and 
renovation  program  is  underway. 

Submit  nominations  or  applications  with  letter  of  interest,  curriculum  vitae  and  contaa 
information  for  three  professional  references  by  February  I3ch  to:  Edmund  J.  Sheehey,  Vice  President  foe 
Academic  Affairs/Dean  of  the  College,  Agnes  Scon  College,  141  East  College  Avenue,  Atlanta/Decatur, 
GA.  30030-3797. 

Agnes  Scott  College  docs  not  discriminate  on  the  basis  of  sex,  race,  color,  religion, 
national  origin,  age,  or  disability  in  its  employment. 

Agnes  Scott  College  has  a strong  commitment  to  diversity  and  urges  members  of  underrepresented  groups  to  apply. 

An  Equal  Opportunity  Employer. 


www.AgnesScott.edu 


RIPON  COLLEGE 

Vice  President  and  Dean  of  Students 

The  Vice  President  and  Dean  of  Students  is  rcspoiuible 
for  developing  and  administering  programs  affeaing 
students  and  for  leadership  in  working  with  snsdents. 
Candidates  need  admirusuaiive  otpenence  in  a residential 
(iberai  am  college,  communication  skills,  and  familiarity 
wiih  the  student  services  area.  An  advanced  degree  U 
preferred.  Applications  should  include:  a letter  of  interest, 
a vita,  and  three  leners  of  reference.  Address  applications 
or  nominations  to:  >Dr.  WUUain  j.  Woolley,  OO  EUca 
Sorensca,  Ripon  College,  Ripos,  Wlsoonsin  54971, 
(920)  74&^  1 09.  Review  begj  ru  I / 1 0/00  AAJtOl 

{Extemied job  dwription  <www.Ripoo.eda>) 


Aurora  University,  School  of  Educatioi 
TWO  POSITIONS  FOR  NEW  ED.D.  PROGRAM 
Educaiiorul  Admlntstralion:  Expertise  In  one  or  mxt  d sdiooi  and  dis 
ieatlership/adminlstraUon;  edixation  gTtemance  and  pollucs.  educaiic 
poiky;  organizaiicn  theory  and  changr,  educauomJ  econormes  and  fina: 
school/community  leUtlons. 

Curriculum  uid  lostruction:  Expertise  m one  or  more  d oimcul 
theory:  developmeru,  aixi  evaJuaiion,  piofessionai  development  d lad 
dasroom  laearch;  multicultural  curricula,  u^adung  and  learning. 
Responsibilities:  Ibaching  graduate  draes.  supervising  internships  and  i 
based  reseaich,  chairing  doctoral  oommiuees,  oonducung  tesea 
poitidpaimg  in  unnersty  ^Mirunoe. 

Requlrancnts:  Doctoral  degree  and  a record  of  research,  publica 
and/«  professional  service  appropnate  to  rank  The  preferred  candidale 
also  have  a record  of  successful  tcadimg  and/or  administration  in  schoo 
sunawful  record  d graduate  leadiing  and  advising,  and  a past  hisrm  c 
potential  to  closely  widi  schools  and  school  districts 
Send  applications  (kttec  Cv  and  names  of  three  rtfcenccs)  or  get  fur 


CLARION 

UNMVERSIT\ 

Clarion  University  of  Pennsylvania 

PROVOST  AND  ACADEMIC  VICE 
PRESIDENT 


The  University;  Clarion  University  of  Pennsylvania  invites 
nominations  and  applications  for  the  position  of  Provost  and  Academic  Vice 
President.  Committed  to  a strong  teaching  mission  complemented  by 
research  and  service,  Clarion  University  takes  pride  in  the  accomplishments 
of  its  students,  who  graduate  from  quality  undergraduate  and  graduate 
programs  that  have  earned  the  most  prestigious  accreditations.  Founded  in 
1867  and  located  in  scenic  western  Pennsylvania,  the  university  enrolls 
approximately  6,000  students  in  academic  programs  conducted  through  the 
Colleges  of  Arts  and  Sciences,  Business  Administration,  and  Education  and 
Human  Services,  and  through  the  School  of  Nursing.  Students  attend  classes 
at  campuses  in  Clarion  and  Oil  City,  the  Pittsburgh  site,  and  at  various 
distance  education  locations  throughout  the  state.  Clarion  University  is  one 
of  fourteen  comprehensive  public  universities  in  the  Pennsylvania  State 
System  of  Higher  Education. 

Responsibilities:  The  Provost  and  Academic  Vice  President  reports 
directly  to  and  works  closely  with  the  President  and  acts  as  the  chief 
executive  officer  in  the  absence  of  the  President.  As  the  chief  academic 
officer  of  the  University,  the  Provost  and  Academic  Vice  President  is 
expected  to  promote  academic  excellence  in  the  faculty  and  academic 
programs,  and  to  strive  for  efficiency  in  instructional  operations.  Major 
responsibilities  include  providing  creative  and  dynamic  academic 
leadership  and  policy  direction  for  university-wide  planning  and  resource 
allocation;  providing  energy  and  vision  to  facilitate  curriculum 
development  and  assessment  and  the  acquisition  and  implementation  of 
technology;  identifying  and  facilitating  potentials  for  academic 
collaborations;  and  promoting  a collegial  working  environment  within  a 
collective  bargaining  serdng. 

Qnallflcatloiis:  An  earned  doctorate  from  an  accredited  institution;  a 
distinguished  record  of  achievements  in  leaching,  scholarship,  and  service; 
broad-based  experience  and  leadership  in  academic  administration  and 
financial  management,  preferably  at  the  dean’s  level  or  above;  demonstrated 
commitment  to  equal  opportunity,  cultural  diversity,  and  global  education; 
strong  managerial  and  communication  skills;  a record  of  commitment  to 
teaching  excellence;  commitment  to  the  advancement  of  technology; 
understanding  of  a regional  university’s  mission  within  a state  system  of 
higher  education;  understanding  of  the  essential  values  of  academic  integrity 
and  civility  in  a community  of  learners;  understanding  of  the  procedures  for 
establishing  harmonious  working  relations  within  a collective  bargaining 
agreement;  a record  of  support  for  professional  development  and  scholarly 
activity,  and  completion  of  a successful  interview. 

Applicants  and  Appointment:  Candidates  for  Provost  and 
Academic  Vice  President  must  submit  the  following  materials:  a letter  of 
application  addressing  qualifications  for  the  position,  resume,  and  three 
current  letters  of  reference  (including  phone  numbers  and  e-mail  addresses). 
The  evaluations  of  references  must  be  based  upon  personal  knowledge  of  the 
applicant’s  professional  performance.  Application  materials  and  requests  for 
additional  information  concerning  the  position  should  be  addressed  to: 

Ms.  Linda  Campbell,  Search  Committee  Coordinator 
202  Carrier  Administration  Building 
Clarion  University 
Clarion,  PA  16214 

Applications  received  by  February  4,  2000,  will  receive  full  consideration; 
review  of  applications  will  continue  until  the  position  is  filled.  Salary'  and 
benefits  arc  competitive;  appointment  is  effective  July  1.  2000.  .'\dditional 
information  is  available  at  www.clarion.edu. 

Clarion  University  is  building  a diverse  academic  community  and 
rncourages  people  of  color,  women,  veterans,  and  persons  with 
^ disabilities  to  apply.  AA/EOE.  ^ 


A Director  is  sought  for  a newly  established  College  of  Business  AdministJ 
program  in  Tourism  and  Travel.  Candidates  should  have  industry  experience 
managerial  level  in  some  segment  of  the  tourism-travel  industry.  Administ 
experience  is  critical  in  order  to  handle  all  operational  aspects  of  the  program 
Director  will  have  extensive  external  contacts  requiring  excellent  communication 
APh.D.  or  significant  progress  toward  i.'i’mincnt  completion  of  the  degree  is  rcqi 
as  the  academic  position  is  tenure  traw...  Rank  up  to  Associate  Professor.  Sal 
competitive  and  commensurate  with  qualifications.  Position  will  remain  open 
filled.  Send  credentials  to: 

Dr.  John  Wholihan 

Dean,  College  of  Business  Administration 
Loyola  Marymount  Univenity 
7900  Loyola  Boulevard 
Los  Angeles,  California  90045  8395 

Special  emphasis  is  placed  on  teaching  effectiveness,  scholarly  achievement,  and  s< 
to  the  Univenity  for  purposes  of  reappointment,  tenure  and  promotion  consider 
Women  and  Minorities  are  strongly  encouraged  to  apply.  LMU  offers  ho 
assistance.  Loyola  Marymount  University,  established  in  1911,  : 
I only  private  Catholic  University  in  metropolitan  Los  Angeles. 
6,000  students  are  enrolled  in  the  colleges  of  Liberal  Arcs,  Bu 
Administration,  Science  and  Engineering,  Communit 
and  Fine  Arts,  and  the  Law  School.  The  University  i. 
candidates  who  desire  to  participate  in  a mission  bas 
the  Jesuit  and  Marymount  traditions  of  higher  educ 

Loyola  Marymount  Univortity  is  an  Esjuai  Ofportux 
Affirmative  Action  Employer 


■ . 

. Xc  If  Kocli  Vfev/(/;t’.vfer  County,  .NVti'  York  .. 


Advertising,  New  Media,  TV 

The  Department  of  Mass  Communication,  a flagship  program  of  Iona 
College,  is  seeking  candidates  for  full-time  tenure  track  positions  in  the 
following  areas: 


Advertising 


To  teach  undergraduate  courses  such  as  advertising,  copywnting.  media 
plartning  and  campaigns. 

New  Media 

To  teach  undergraduate  cdurses  in  areas  such  as  multimedia,  desktop 
publishing,  cpmmunications  graphics  and  Web  design.  Ability  to  teach 
courses  in  mass  communication  journalism  or  pubfic  relations  desirable. 

Television/Video 

To  teach  undergraduate  courses  in  television  and  video  production,  and 
editing.  Ability  to  teach  related  courses  m mass  communication  desirable. 
Although  doctoral  degree  is  preferred  and  required  for  tenure,  initial 
appointment  requires  Master's  degree  and  prolessional  expenence.  Ottier 
d'jties  include  academic  and  professional  advisement  as  well  as  scholarly 
.and  professional  actrnties.  Rank  and  salary  crmmgnsurate  vnth  qualifications. 
Ttie  positions  begin  September  1 . 2000. 

Send  curnculum  vitae,  a letter  of  application  and  a statement  of  one's 
teaching  philosophy  along  with  the  name,  address  and  pnpne  number  of 
three  relerences  by  January  3 1,  2000  to: 

The  Chair 

Mass  Communication  Search  CommittK* 


[0®«C 


715  North  Avenue,  New  Rochelit,  NY  10801 

Iona  « a conegs  m frte  tmcS.iion  of  the  BroVyifz  cna 


VICE  CHANCELLOR 
FOR  SYSTEMS  ADMINISTRATION 

Community  Colleges  of  Spokane  invites  applications 
for  the  position  of  Vice  Chancellor  for  Systems 
Administration.  The  Vice  Chancellor  is  an  executive 
officer  of  the  multi-college  district,  reports  directly  to 
the  Chancellor/CEO,  and  will  assist  in  administering  the 
District,  consistent  with  Washington  State  Law, 
Washington  Administrative  Code,  policies  of  the 
District  Board  of  Trustees  and  District  procedures. 

Chidlenges;  As  an  advisor  to  the  Chancellor/CEO,  the 
Vice  Chancellor  will  ensure  effective  operation  of 
district  programs  and  services;  provide  leadership  in 
district-wide  systems  administration  and  review; 
provide  direction  for  institutional  advancement  and 
development;  lead  district-wide  strategic  planning,  and 
direct  research  and  administration. 

As  a chief  distria  administrator,  the  Vice  Chancellor  b 
responsible  for  strategic  planning  Initiatives,  short  and  long 
range  planning,  research  and  needs  assessment  fxojects, 
district  infonnation  and  technology  systems,  workforce 
development,  telecommunications  systems,  district  athletic 
programs,  and  fundraising  and  development  aaivities.  The 
Vice  Chancellor  serves  as  a member  of  the  Chancellor's 
immediate  support  group,  serves  on  various  district, 
college  and  stale  committees  and  performs  other  related 
duties  as  assigned  by  the  Chancellor. 

Profile;  The  Vice  Chancellor  must  possess  strong 
organizational  and  management  skills;  demonstrated 
experience  in  leadership,  planning  and  consensus 
building;  understanding  of  systems  approach  to 
administration;  strong  verbal  and  written 
communication  skills,  end  the  ability  to  premote  and 
effectively  embrace  change.  Additional  minimum 
qualifications  include  a master’s  degree  from  on 
accredited  college  or  university  (a  higher  earned  degree 
is  desirable),  supervisory  experience,  two  years 
experience  in  administration,  technology,  planning, 
budgeting,  development,  higher  education  systems  or  a 
related  field.  The  successful  candidate  must  demonstrate 
a commitment  to  and  understanding  of  the  community 
college  philosophy,  and  the  ability  to  communicate 
effectively  with  internal  and  external  constituencies. 
The  desirable  candidate  will  have  higher  education 
experience,  on  understanding  of  multi-college  district 
operations,  including  the  interaction  between  district 
and  college  dej^itments  and  a commitment  to  diversity. 

Salary  is  commensurate  with  experience  and 
qualifications.  A comprehensive  benefit  package  is 
included. 

AppUcatioii  process:  Incomplete  applications  will  not 
be  considered.  A complete  application  consists  of  the 
following  items: 

1.  ofiicial  application 

2.  letter  of  interest  addressing  the  challenges  and  the 
Vice  Chancellor  Profile 

3.  comprehensive  resume 

4.  names,  addresses  and  telephone  numbers  of  o 
minimum  of  three  references 

s.  transcripts  (unofficial  copies  are  acceptable) 

An  official  application  may  be  obtoined  by 
contacting  the  Human  Resources  Office, 
Community  Colleges  of  Spokane,  2000  N.  Greene 
Street,  Spokane,  WA  9V2I7-4S99.  Phone:  (509)  535- 
7429;  for  TDD:  (509)  533-7466,  Website: 
http://ccs-spokanc,cc.wa.us 


Application  Deadline:  To  be  guaranteed  consideration, 
a complete  application  must  be  received  by  January  10, 
2000.  The  position  v/ill  remain  open  until  filled. 


Director  of  the  Haas  Center 


^ tanford  University  is  seeking  an  inspired  naPonal  leader  in  the  arena  of  public  service  to 
carry  the  Haas  Center  for  Public  Service  into  the  next  phase  of  its  development.  Established 
in  1984,  the  Haas  Center  promotes,  organizes  and  supports  public  and  community  service 
by  members  of  the  Stanford  community,  especially  students. 


The  Haas  Center  is  a prominent  organization  that  places  more  than  2500  students  each  year  in  academic 
and  ctKurricular  programs  in  the  local  community,  at  the  state  and  federal  levels  and  overseas.  The  Center 
collaborates  with  deans,  department  chairs  and  feculty  to  build  connections  between  service  and  academic 
instruction  and  research  across  the  curriculum.  It  also  serves  as  the  campus  base  for  Stanford  rn  Washington 
and  Upward  Bound. 

Serving  as  the  execubve  leader  of  the  Center,  you  will  be  responsible  for  establishing  Its  vision  in  consul- 
tation and  collaboration  with  the  Faculty  Steering  Committee,  the  National  Advisory  Board,  the  Haas 
Unifying  Board,  and  the  senior  administrabon  of  the  University.  As  chief  adminisl'ator  of  the  Center,  you 
will  be  responsible  for  planning  and  management  of  its  programs  and  operation:  the  quality  of  service  to 
students,  faculty  and  community  orpnizations;  program,  planning;  budgebng  and  fundraising.  The  Director 
recruits,  supports,  leads  and  manages  a diverse  staff  of  21,  more  than  30  part-time  student  employees  and 
volunteer  mentors. 

Qualifications  include  a passion  for  public  service  educabon:  demonstrated  and  in;  -ed  national  leader- 
ship in  the  arena  of  public  service,  the  non-profit  sector,  and/or  education-related  public  service  progri'mr,; 
and  the  ability  to  engage  faculty  in  the  pedagogy  of  service-learning  in  an  academic  setting.  Experience  ii 
designing  and  teaching  collegeTevel  seivicelearning  courses  is  highly  desired.  Addibonal  requirements 
include  a desire  to  work  with  university  students;  an  in-deptn  understanding  of  the  refabonship  between  a 
research  university  and  its  surrounding  communibes  at  the  nabonal,  state  and  regional  levels:  the  ability 
to  represent  the  Haas  Center  effectively  to  diverse  consbtuencies;  an  understanding  and  appreciabon  of 
cultural  and  ethnic  diversity;  successful  management  experience.  Including  financial  management,  recruit- 
ment. development  and  supervision,  program  planning,  design  and  implementabon;  and  demonsuated  suc- 
cessful expenence  In  fundraising  and  stewardship  necessary  to  support  a $2  million  orpnizabon.  An 
advanced  degree  is  strongly  preferred. 

Applicabons  will  be  reviewed  beginning  January  15. 2000.  and  accepted  throup  the  end  of  January.  For  a com- 
plete posibon  desenpbon  and  addibonal  infonnabon  about  the  Haas  Center,  see  http://haas.stanlord.edu. 
Salary  commensurate  with  experience.  Applicants  should  submit  a letter  describing  their  personal  philosophy 
of  public  service  in  educabon  and  resume  to:  Haas  Center  Director,  c/o  Ms.  Suzanne  Schaffer,  Office  of  the 
Vice  Prevost  for  Student  Affairs,  459  lagunita  Drrve,  Suite  6.  Stanford,  CA  94309.  Equal  Opportunity  Employer. 
Women  and  minoribes  encouraged  to  apply. 


Stanford  University 


OAK  KNOLL  SCHOOL  OF  THE  HOLY  CHIU) 
Summit,  Ni 

Director  of  Development 

Oak  Knoll  School  of  ihe  Holy  Child,  an  Indepaidou  CarhoUc  school  in 
Norlh-Central  New  Jersey  (or  grades  K-12,  seeks  a Direcior  of 
Devdopmat  beginning  January  2000  Reports  to  die  Head  of  School 
and  supervises  a staff  itsponsible  for  annual  ghtng.  an  endowment 
campaign,  alumnae/i  relations,  volunteer  and  parent  reiaiions,  public 
Fclalions,  special  cveius,  and  cullivaiian.  The  school  of  $20  students  is 
coed  K-6  and  young-women  in  grades  7-U 

This  position  requires  cxtxUcni  skills  In  oiRaniiaiion.  planning,  leadership, 
and  wnnoi  and  oral  communications.  The  candidaie  should  demonsinie 
qimbiies  of  Inhlaiive  and  enjoymenl  of  leantwofk  and  have  proven  success 
in  staff  dodopment.  Indcpeidenl  school  dodopmem  ecpoicnai  and 
[ajTulianiy  w1ih  Blackbaud  Raiserk  Edge  are  pidenod.  Send  cover  letter 
a,td  resume  lo  Head  of  School,  Onk  KooU  School  of  the  Holy  Oiild, 
44Ebckh<iraHoaiLS)immlt.l<00790LnX:  (908)7rAU3S 


CqlUM  U ^ive'RsiT^ 

' ^ Research  Scientist  ■ 


For  Workplace  Ctr.  of  Columbia  Univ. 
Under  general  supervision,  develop 
and  direct  research  agenda  on  work 
and  disability  issues.  Soc.  Sci.  Ph.D. 
and  5 years'  exper.  research  and 
admin.  Fax  resumes  (212)  854-2975. 

Columbia  is  an  affirmative 
action/equal  opportunity  employer. 


4>"  '■''j 


Position  Announcement 


HEAD 

SCHOOL  OF  INDUSTRIAL  ENGINEERING 

The  Schools  of  Engineenng  21  Purdue  Unh'ersit)'  imite  nominations  and  applications  for  the 
luon  of  School  of  Industrial  Engineering.  ITic  successful  candidate  should  possess 
outstanding  leadership  qualities,  communication  skills,  administrative  abilities,  and 
understanding  of  the  current  needs  and  future  directions  of  the  industrial  engineering 
profession.  Candidates  should  be  eligible  for  appointment  as  full  professor  v>1th  immediate 
tenure  based  on  a distinguished  record  of  teaching,  research,  and  senice. 

Located  at  West  Ufavette,  Indiana,  beneen  Indianapolis  and  Chicago,  Purdue  is  one  of  die  nation^ 
leading  land  grant  unhersities  whh  a full  range  of  academic  majors  and  over  jppQO  students.  The 
School  of  Industiial  Engincerir^  has  appro.ximately  30  Eunilty  members,  430  undergraduate 
students,  and  125  graduate  students.  Annual  reseaith  e:q)endjiuies  exceed  uho  million  doUais. 
Consisenily  ranked  among  the  top  industrial  engineering  programs  in  the  US,  the  Schools 
teaching  and  research  aohitics  cover  a broad  range  of  topics  including  engineering  economy, 
human  factors,  manufacturing  engineering  openuons  research,  and  production  systems. 

We  seek  to  fill  the  posiuon  as  soon  as  possible.  Applications  mil  be  considered  until  the  position 
is  tilled;  screening  will  begin  February  1, 2G00.  .Nominations  and  applications  with  names  of  at 
least  three  references  should  be  sem  to: 

Professor  James  J.  Solberg,  Chair 
IE  Head  Search  Conunittee 
School  of  Industrial  Engineering 
Purdue  University 
West  Lafayette,  IN  47907-1287 

Purdue  is  an  equal  opportunity  employer,  and  applications  from  women  and 
underrepresented  minoriiics  are  paniculariy  encouraged. 


University  of  Texas  Medical  Branch  at  Galveston 

VISITING  SCHOLARS  PROGRAM 

ibe  lustltiite  for  tb<  Medkad  Humanities  at  the  Uairersity  of 'Katas  Medical  Snuith  at 
Calreston  Itnites  applications  for  Its  Visiting  Molars  Program. 

'nieme  for  2000>2001  Humanllles  and  Mcdldne  in  the  New  MlUenoium 

The  Imtilute  seeks  visiting  scholars  to  carry  out  projects  m humanrties  disciplines  that  will  deepen 
understanding  of  and  develop  pedagogical  approaches  to  the  program's  annually  selected  theme. 

Endowed  rn  1998  by  the  Sealy  & Smith  foundation  and  the  National  Endmvmcm  tor  the  Humanities, 
t.he  Visiting  Scholars  Program  will  bring  the  Institute  competitively  selected  humanities  scholars 
vrith  terminal  degrees  rn  their  disciplines  to  engage  in  programs  of  study  and  teaching.  The  term 
"humanities'  includes,  but  is  not  limited  to.  the  study  o*  the  following:  ethics:  history;  jurisprudence, 
language,  literature,  philosophy;  religion:  the  arts:  and  those  aspects  of  social  sciences  which  have 
humanistic  content  and  employ  humanistic  methods.  We  eiicouiage  diverse  cultural  perspectives. 

Visiting  Scholars  will  be  selected  on  the  basis  of  the  significance  of  the  proposed  project  and  ttieir 
relevance  to  the  program's  announced  theme,  the  strength  of  their  proposals  outlining  a plan  of 
woA  for  the  period  of  residency,  and  the  likelihood  that  projects  will  enhance  the  Institute's 
teaching  and  research  programs  and  contribute  to  the  visiting  scholar's  future  teaching  and  wnting 
We  are  seeking  scholars  from  the  full  range  of  humanities  disciplines  at  all  levels  of  professional 
experience  Graduate  students  are  not  eligible 

Visitors  are  expected  to  carry  out  their  proposed  piojeci  (research,  curriculum  development)  at  tiie 
Institute  and  to  participate  m us  multidisciplinary  work  icoHoouia  symposia)  Periods  of  residency 
may  range  trom  rwo  months  to  nine  months,  and  stipends  amount  to  $4,000  per  month.  Benefits  and 
travel  subsidies  are  not  available 

To  apply  piease  submit  a letter  describirv;  your  inieresi  in  tms  opportunity,  your  pians  for  the  period  of 
lesidency  you  prcoose  lapproximately  500  svords).  a curriculum  vitae,  and  two  letters  ol  reletence  to 

Maty  G.  Winkler,  Ph.D. 

Vititing  Scholara  Program 
Inxtituta  for  tha  Medical  Humanities 
University  of  Texas  Madical  Branch 
381  University  Blvd 
Galveston,  TX  77^-1311 

Appiiitalor.s  for  the  period  Septembei  1.  2000  througlt  August  31. 2001  are  due  by  May  1,  20(XI 
inguiiies  can  be  directed  to  ttie  Inttituto  at  tho  above  address,  or  wo  can  bo  contacted  by 
tolophono  St  409-772-9327,  by  tax  at  409-772-5640,  or  by  electranic  mail  at 
soonlob3iitmb.edu.  Tha  Ir'.iimte'a  website  is  at  snapper.utmb.edu/iitih/ 


(ireen* 


COMMUNITY  COLLEGE 

FACULTY  POSITIONS  FOR  2000-2001 

Green  River  Communiry  College  is  located  on  a 168-acrc  wooded  site  rui  i 
Washington,  about  30  miles  from  both  Seattle  and  Tacoma.  The  college  opened  in  1? 
enrolls  over  8,000  students.  It  includes  1 1 instructional  divisions  and  offers  50  vo 
programs.  The  college  is  committed  to  diversity,  student  development,  job  pla< 
teaching  excellence,  and  meeting  the  needs  of  community,  industry,  and  government. 

Green  River  is  a comprchcativc  community  college  that  supports  its  students  as  they  tr; 
their  lives  through  education.  The  college  assists  students  in  achieving  their  perso 
professional  goals  as  they  cram  to  enter  the  job  market,  prepare  to  transfer  to  other  colU 
universities,  build  their  basic  skills,  and  seek  personal  enrichment,  through  ini 
programs,  responsive  services,  opportunities  to  our  community  and  beyond. 

The  college  seeks  innovative,  creative,  experienced  faculty  who  are  dedicated  to 
students  achics'e  excellence  in  their  academic  work,  who  arc  able  to  employ  aJti 
instructional  methods  and  si^  negies,  and  who  adapt  to  a vasiecy  of  teaching  situation 
of  (he  following  lull'Cime,  tenure  track  faculry  positions  are  available  beginning  Sef 
2000  and  continuing  with  annual  nine-month  contracts. 

ABF7GRD/RFA,prNn  -Ti-ach  reading  skills  at  the  ABE  and  G^D  levels  and/or  devdoj 
reading  courses  and  assist  as  lead  faculty  in  the  Help  Center.  Min  quals;  Masters  d> 
reading  or  adult  cducauon  or  equivalent  degree  wirh  an  emphasis  in  reading  and  three  yi 
time  (or  equivalent  pan-time;  experience  teaching  adults  at  a community  college. 

ANATQMY/PHYSIQLOGY  - Teach  anatomy/physiology  at  a variety  of  levels  for  a wi< 
of  programs/srudents  including  medical  office  assistant,  coun  reporting,  physical 
assistant,  occupational  therapy,  practical  nursing,  and  four-year  college  transfer.  MI; 
Masrers  degree  in  biological  sciences  with  a clear  and  strong  focus  in  human  or  animal 
and  two  yean’  (parr-time  or  full-time)  successful  college-level  teaching  expcncnce  (not  ir 
teaching  assistant  positions),  including  one  year  of  (part-time  or  full-time)  anatomy/ph) 

ART  - Resporuibic  for  all  curriculum  in  rhe  Drawing  and  Design  areas  of  the  Art  Progi 
budgeting  for  instructional  programs  and  activities.  Min  quais:  Master's  degree  of  Fine 
drawing,  design,  or  relaced  field. 

BUSINESS  FT)UCATTON  f(70MPUTER)  - Teach  s>*stemi  administration  and  c 
support,  busincss-rdated  applications,  and  basic  computer  literacy.  Min  quals:  Bachelor's  c 
computer  science  wth  a minimum  of  two  year's  recent  work  ocpcricncc  in  business  compu 
Masters  degree  in  business  education  with  a strong  foundaden  in  business  compudng. 

COMPUTER  SYSTEMS  ADMINISTRATION  (Beginniog  Spring  2000)  - 
computer  information  systems  at  a variety  of  levels  for  a wide  range  of  programs/j 
including  program  design,  internet  and  OS  basics,  hardware,  dau  manageme 
internetting  technologies.  Min  quais:  Masters  degree  in  computer  science,  cc 
information  systems,  or  related  field  and  two  year's  (part-time  or  full-time)  surcessfiil 
level  teaching  experience  (not  including  leaching  assistant  posidoru). 

F.I.Fx:i  kQNTCS  (Open  Until  Filled  - Beginning  Winter  2000)  - Teach  a va 
clearonics  related  courses  including  electronic  fundamentals  (Ohm's  Law,  AC  fit  EX^ 
etc.),  semiconductor  circuits,  linear  amplifiers  and  power  ampiiRer  design,  digit 
circuits,  telecommunications,  networks,  and  computer  hardware.  Min  quals:  BA  di 
electronics,  elearical  engineering,  vocational  education,  or  related  field  and  three  ycj 
time  practical  expenence  in  industry. 

IQURNALISM  (Open  Until  Filled  - Beginning  Winter  2000}  - Teach,  review  m 
curriculum  in  the  journalism  Program,  budget  instructional  programs  and  activities, 
as  liaison  between  Instruaion  and  Student  Services.  Min  quals:  Master's  degree  in  joe 
(print,  broadcast  or  relaced  field). 

MATHEMATICS  - Teach  courses  ranging  from  arithmetic  chrou^  diffcrenrial  equatior 
will  include  developmental  and  college  transfer  classes.  Min  quaU:  Master's  degree  in  math 

PHYSICAL  THERAPIST  ASSISTANT  - Teach,  advise  students,  review  anc 
curriculum,  and  participate  in  ocher  programs.  Min  quals;  Must  be  a graduate  of  an  ac 
PT  or  PTA  program  who  is  licensed  or  eligible  for  licensure  m WA  state  (PT  onl> 
minimum  of  three  years'  of  practice  in  varied  clinical  jcifings. 

PEIY51CS  * Teach  physics  at  a variety  of  levels,  may  also  teach  astronor 
interdisciplinary  science.  Min  quals:  Master's  degree  in  physics  and  college-level  i 
experience  in  both  laboratory  and  non-laboratory  settings.  Knowledge  of  recent  dcvclc 
in  physics  education  and  physia  education  research. 

SALARY  RANGE:  S32.107  - S47.618 

CLOSING  DATE:  Monday  February  7,  2000  fmost  poMiioni) 

For  complete  job  description  and  application  matcriais,  call  the  OfTite  of  Human  Rc 
job  opportunity  line  ai  (253)288-3380  or  TDD  (253)288-3345,  o 

www.greedfrvcr.ctc.edu. 

CRCC  is  an  Ei^uci  Opporrumry  EmpUrfn/Affimuitivt  Amen 

ana  neanU  ai  ir.-  .r  arr  ^i-nur/Tvrfi  tn 


• Dean,  Communications  and  Languages 
Closing  Date:  2-28-00 
Salary  Range  - $6,536.  - $7. 964. 1 mo. 

• Dean,  Public  Service 
Closing  Date:  2-29-00 
Salat-)'  Range  - $6536.  ■ $7.964. Imo. 


• Anthropology  • Closing  Date:  3-16-00 

• Business  - Closing  Date:  3-13-00 

• Chemistry  - Closing  Date:  2-25-00 

• Computer  Info.  Tech.  (CIT) 

Closing  Date:  3-14-00 

• Economics  • Closing  Date:  3-10-00 

• English  - Closing  Date:  3-13-00 

• ESL- Closing  Date:  3-17-00 

• Environmental  Technology  - 

Closing  Date:  3-17-00 

• Humanities  - Closing  Date:  3-20-00 

• Math  - Closing  Date:  3-13-00 

• P.E.  Instructor  - A//W  Soccer  Coach  - 

Closing  Date:  3-10-00 

• Ph^ics  - Closing  Date:  3-14-00 

• Psychology  - Closing  Date:  3-13-00 

• Reading  - Closing  Date:  3-14-00 

• Spanish  - Closing  Date:  3-15-00 
Salary  dependent  upon  academic 

background  and  educational  experience. 
Call  Job  Line  (S62)  692-3677  or 
(562)  908-3405  H.R. 

EEO 


ARAPAHOE  COMMUNm^  COLLEGE 

Dean  of  Business  and  Professional  Services 
Full-time,  12  months 

I1ic  Business  &nd  Professionai  Services  division  coonlinates  the  iruUMCtiorul  activities  of  30  (uU«time  and  85  pan>C]me  irutructc 
departments  of  accounting,  busineu  administration,  computer  information  sciences,  cnminaJ  justice,  police  academ);  Hrc  science,  t 
tourism,  management  and  iogiscics.  paralegal,  real  estate,  autemotive  technology  and  communication  technology.  The  Dean  report 
to  the  Vice-President  for  Instruction  and  is  responsible  for  directing  daily  operations  of  the  Division  including  strategic  planning, 
stafHng  and  organization,  program  coordinating  depajtmenol  budgeting  supervising  and  evaluating  divisioruj  personneL  The  i 
member  of  the  Vice-Presidents  Insmictjo.'ui  Council,  which  is  responsible  for  dc^elop^ng  and  implementing  comptehensive  tnst 
programs  for  the  College. 

MIhnMUM  REQUIREMENTS: 

* A Maners  degree  in  any  of  the  disciplines  under  the  Business  and  Professional  Services  (listed  in  the  job  Description). 

* A combination  of  five  yean  ceaching/administrauve  experience. 

PREFERRED  REQUIREMENTS: 

* Strong  wrinen  and  oral  communication  skills. 

* Demonstrated  ability  in  curriculum  and  program  devdopmem. 

* KrMwledge  of  current  trends  in  higher  education. 

* Experience  maintaining  compliance  with  controlling  boards  and/or  accreditation  agencies. 

* Experience  administrating  rules  and  regulations  in  the  operation  of  divisional  instmciionoi  p.-ograms. 

* ExpcneiKc  working  in  a shared  governance  environment. 

* Previous  expenence  supervisir^  a diverse  workforce. 

* Ability  to  projea  a strong  insdniiionalperspccdN'e. 

* Commitment  to  developing  a diversifi^  workforce. 

* Sensitivity  to  the  student  as  an  adult  learner  and  coruumet 

* Demonstnued  leadership  ability  and  a commitment  to  the  lole  and  mission  of  a comprehensive  commufuty  cnll^. 

* Ability  to  bring  a business  pcrspcctnre  to  division  ^pera^r 

* ProfessiofuJ  commuiuty  invofvcmeni. 

Candidates  will  be  evaluated  on  the  basis  of  their  qualihcatioru  as  related  to  the  duties  and  nsponsibilities  of  the  posiuon.  Hrul  ca 
will  be  invited  ro  travel  to  the  College,  at  the  College^  etpenre.  to  interview  with  the  Screening  Committee,  the  Vnos-Presi 
Instructicn  and  the  PresidenL  Stan  date  is  July  1 , 2000.  Anticipated  hiring  range  $54,000  ro  $66,500  based  on  otperiencs  2nd  cc 

All  applicants  must  submit  a detailed  letter  of  application  addressing  the  job  description  in  addition  to  a resume,  unofficial  transcr 
a College  application  form.  Reforences  will  be  required  of  all  finalises.  Only  tho«e  applicuta  with  complcts  Elea  will  be  form 
the  Socening  Comnuttee  fee  oonuderadori.  All  materiali  must  be  received  by  Ftbrotry  14.  2Q0Q.  For  information  and  a 
application  form  (303)  797-5720,  mbeebe^arapahoe.edu.  AA/EOE 


S(  i I i.l.'c 
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DIRECTOR  OF  ALUMNAE  RELATIONS 

Agnes  Scott  College  seeks  a Director  of  Alumnae  Relations  to  provide  strong  leadership  fo 
traditional  and  new  alumnae  programs  that  engage  Agnes  Scott's  alumnae  body  in  the  on-^in{ 
life  of  the  College. 

The  director  oversees  an  office  that  provides  support  to  alumnae  classes  and  regional  associations 
offers  a growing  number  of  opportunities  for  alumnae  education:  facilitates  alumnae  paiticipatior 
in  various  forms  of  service  to  the  College:  encourages  active  communication  among  alumnae 
and  the  College:  and  coordinates  procedures  that  select  alumnae  for  alumnae  leadership  anc 
a variety  of  alumnae  awards.  The  director  serves  as  the  executive  officer  of  the  Alumnas 
Association  Board  of  Directors;  supervises  a two-member  staff;  and  engages  and  support) 
superior  volunteer  leadership. 

This  position  requires  strategic  planning,  event  planning  and  management  experience,  a capacity 
to  work  effectively  with  volunteers,  demonstrated  ability  in  and  effective  use  of  technology,  i 
commitment  to  the  College's  overall  mission,  the  ability  to  work  evenings  and  weekends,  to  trava 
and  to  balance  competing  priorities  under  deadline  pressures.  Prior  association  with  Agnet 
Scott  College  and  familiarity  with  its  mission  and  traditions  are  highly  desirable 

For  full  consideration,  please  submit  nominations  and  application  materials  by  January  31  to 
Dr.  Lewis  Thayne,  Vice  President  for  Institutional  Advancement,  c/o  Office  of  Human  Resources 
Agnes  Scott  College,  141  East  College  Avenue,  Decatur,  GA  30030-3797 

Agnes  Scott  College  is  a highly  selective,  independent,  national  liberal  arts  college  for  womer 
located  In  metropolitan  Atlanta.  Offering  ihe  vroitd  for  women,"  Agnes  Scott  Colle^  encourage! 
students  to  become  fluent  across  disciplines,  across  continents  and  across  centuries.  Fourxfo< 
in  1889  by  Presbyterians,  Agnes  Scott  Is  a diverse  and  growing  residential  community  of  scholan 
with  one  of  the  largest  endowments  per  student  of  any  U.S.  College  or  university 

Agnes  Scott  College  does  not  discriminate  on  the  basis  of  sex,  race,  color,  religion,  national 
origin,  age  or  disability  in  its  employment. 

Agnoo  Scott  Colloge  has  a stnsng  commitment  to  diversity  and  urges  members  of  undemeprosontec 
groups  to  apply.  An  Equal  Opportunity  Employer. 

WWW. AgnGsScott.edu 


lOiscover  Kean.  Discover  your  future. 


Ksait  Unaetaty  is  amnitted  to  excel- 
lence end  to  deeeloeing  and  sawijtfien- 
mg  imisttne  ties  nidi  die  cmirmny. 
Kean  Unhmsity  takes  onde  in  Its  contin- 
uing elfoils  to  biild  a multicultuialpm- 
fessional  coammiti/  seiwig  a dnsrsi- 
Sed  student  [loputaton  at  12.000 


DIRECTOR  OF  RESIDENCE  LIFE  AND  HOUSING 

Kean  University,  a publicly-supported,  comprehensive  university  is  seek- 
ing a Director  of  Residence  Life  and  Housing.  The  Director  is  responsible 
for  providing  leadership  and  direction  to  an  office  that  has  a residential 
population  of  over  1,200  fulltime,  undergraduate  students.  The  Director 
has  responsibility  for  the  overall  management  of  the  Residence  Life 
Program  that  serves  resident  students  and  the  University. 

Responsibilitias;  The  successful  candidate  should  demonstrate  creative 
management,  planning,  and  problem  solving  ability.  Strong  interperson- 
al and  communication  skills,  proficiency  with  computer  applications,  and 
an  extensive  knowledge  of  budget  management,  purchasing  and  vendor 
agreements.  The  Director  should  have  experience  and  a record  of  success 
in  selacting,  leading  and  training  professional  staff  to  provide  exemplary 
services  to  a diverse  residential  population.  Active  participation  in  related 
professional  associations. 

Qualifications;  Master's  degree.  A minimum  of  five  years  managerial 
experience  in  Residence  Life  and  Housing  in  a college/university  setting. 


Review  of  applications  will  begin  immediately  until 
Application  materials  should  include  a cover  letter, 
current  resume  and  names,  addresses,  and  tele- 
phone numbers  of  three  references.  Official  tran- 
scripts and  three  current  letters  of  recommendation 
are  required  before  appointment.  Apply  to:  Patrick 
J.  Ippolito,  Vice  President  for  Student  Affairs, 
Director  of  Residence  Life  and  Housing  Search, 
Kean  University,  1000  Morris  Avenue,  Union,  New 
Jersey  07083.  Salary  is  competitive  and  commen- 
surate with  qualifications  and  experience. 
Comprehensive  benefits  program  included. 


the  position  is  filled. 


KEAN 


UNIVERSITY 


Kean  University  is  an  EEO/AA  Institution. 


UNIVERSITY  OF  HOUSTON 


DEPARTMENT  OF 
MECHANICAL  ENGINEERING 


The  Department  of  Mechanical  Engineering  invites  applications  for 
two  tenure  track  faculty  positions  effective  as  early  as  the  fall,  2000. 
Appointments  are  expected  to  be  made  for  two  endowed  Assistant 
Professors.  Appointments  at  the  Associate  or  Full  Professor  level  may  be 
considered  but  only  in  extraordinary  circumstances.  The  primary 
qualifications  for  these  positions,  in  addition  to  an  earned  doctorate,  ate 
demonstrated  ability  to  perform  top  quality  research,  a commitment  to 
excellence  in  teaching  at  both  the  undergraduate  and  graduate  levels, 
and  the  potential  to  acquire  support  for  research.  We  are  seeking 
individuals  with  research  interests  in  materials  science  and  engineering, 
intelligent  systems,  or  biomechanical  engineering.  Applicants  should 
send  a detailed  resume,  a summary  of  research  and  teaching  interests 
and  a list  of  at  least  three  references  to;  Faculty  Search  Committee; 
Department  of  Mechanical  Engineering  University  of  Houston; 
Houston,  TX  77204-4792.  Review  of  applications  will  begin  on 
Februaty  1 . 2000,  but  applications  will  be  accepted  until  these  positions 
are  filled.  Applicants  are  encouraged  to  visit  our  website  at 
http://www.me.uh.edu  for  more  details  on  each  of  these  positions. 

The  University  of  Houston  is  an  equal  opportunity/ajfrmasive  action 
employer.  Minorities,  women,  veterans  and  persons  with 
disabilities  are  encouraged  to  apply. 


DIRECTOR  OF  HUMAN  RESOURCES 


RARITAN  VALLEY  COMMUNITY  COLLEGE  (RVCC) 

is  a d^'namic  and  growing  insiirunon  at  the  hub  of  educational  and  cuitural  life  of 
Somerset  and  Hunterdon  counties.  Sec  on  2AQ  rolling  acres  just  outside  Somerville, 
NJ,  RVCC  icfvcx  the  educational  needs  of  a diverse  student  body  exceeding  10,000. 
The  Director  of  Human  Resources  reporrs  directly  to  the  President  of  the  College. 

The  Director  will  supervise  the  professional  staff,  is  expected  to  collaborate  with  a 
variety  of  administrators  and  other  constituencies,  and  commit  to  RVCC  aa  a 
teaching  and  learning  community.  Must  have  strong  interpersonal  and 
organizational  skills,  demonstrated  ability  to  lead  a comprehemive  transformation  of 
the  human  resources  function,  and  the  ability  to  work  well  in  a challenging 
environment.  The  successful  candidate  will  be  an  experienced  professional  with 
curting-cdge  human  resource  knowledge  who  enables  the  College  tu  successfully 
master  change  and  preserve  higli  qoalir)* 

Requires  Masters  degree  m Industrial  Relations,  Human  Resource  Management,  or 
similar  field,  with  at  least  five  years  of  progressively  lesponsiblc  experience  m tiuman 
resource  management,  preferably  in  an  insutuuon  of  higher  education;  excellent 
interpersonal  and  organizational  skills;  creative  problem-solving  abiiits; 
rechnnlogically  current  and  experience  in  computerized  human  resource  systems 

Please  send  resume  to  Human  Resources,  Raritan  Valley  Community 
College,  P.O,  Box  3300-HO,  Somerville,  NJ  08876,  or  Fax  to  (908)  526- 
47A6,  or  Email  to  jobliocCrartlanval.edu  AA/EOE 


College 

ASSISTANT  ARCHIVIST 

Amherst  College,  a pri\*atc  undergraduate  liberal  arts  college  for  men  and  'vomcn,  v.iih 
1600  students  and  165  teculty,  imaita  appbearions  for  the  posinon  ofr\ssi.stant  .Vcliiosi 
at  the  Robert  Frost  Ubrar>*.  Located  in  western  Massachusctc,  Amherst  pardapates 
wth  Hampshire,  Mount  Holyoke  and  Smith  Colleges  and  the  University  of 
Massachusetts  in  the  Five  College  Consortium. 

Reporting  to  die  Archi\ist  of  the  College  and  Spcdal  Collections  Coordirutor.  the 
candidate  ^viU  paruapaic  in  all  aspects  of  ihc  College  Archives  and  Special  CoUccuons 
operations.  Posinon  >*ill  have  primary  responsibility  for  providing  reference  services  to 
coUccrions,  and  for  overseeing  the  records  management  component  of  the  department, 
and  will  partidpatc  in  the  appraisal,  arrangement  and  dcsciipnon  of  collections, 
including  electronic  informadon  resources. 

QuaUEadons:  graduate  degree  or  equivalent  experience  in  an  historical,  library  or 
related  disaplmc  or  from  a formal  program  of  archival  cducanon  required,  minimum 
5 years  of  post  advanced  degree  experience  in  a professional  archival  posioon  with 
increasing  responsibility  required,  preferably  in  an  acadenuc  setting;  ^owlcdgc  of 
cuncni  archival  and  records  standards  and  practices  required;  and  ACA 
ccrtificaoon  desirable  Demonstrared  cxpcncncc  with  standard  desktop  somvare 
app^anons  and  ncwtjrk  cicaionic  resources  required,  related  apenenoe  v.itl\  MARC-.AMC 
cauiogumg.  HTML,  SGML  and  coding  and  Web  applications  highly 
desirable.  Candidate  must  possess  strong  interpersonal  skills  and  service 
onentanon;  difccm'c  oral  and  >snrtcn  communiQrion  skills;  and  must  ha\*c  the  abdity’  to  lift, 
move  and  shelve  packed  record  storage  boxes  weighing  up  to  40  lbs. 

This  IS  a fuil-umc  position  with  compeotivc  salary  and  benefits.  The  anncpaicd  start 
date  IS  lulv  I,  2000  Candidates  should  submit  a letter  of  application, 
curriculum  \itac,  and  the  names  of  three  references  to:  librarian  of  the  College, 
Robert  Frost  library,  Amherst  College,  Box  5000,  Amherst,  MA  01002-5000. 
A review  of  appbcaaons  will  begin  on  February  7, 2000  and  continue  until  the  position 
is  filled. 

Amhrrst  ColU/tc  is  an  Equal  Opportunsty/Affirtnattve  Action  cmplo\t  r 
1 and  cncourajtcs  wnvtcn.  miuonttcs  and  disabled  persons  to  apply 


OHIO  WESLEYAN 
UNIVERSITY 

Dep^ment  of  Modern  Foreign  Languages 
Assistant  Professor  of  Spanish 

Ohio  Wesleyan  University  invites  applications 
for  a hill-time,  tenure  track  position  of  Assistant 
Professor  in  Spanish,  Major  teaching 
responsibilities  include  beginning  and 
intermediate  language  courses,  culture  and 
conversation  courses  as  well  as  literature  courses 
at  the  intermediate  and  advanced  levels.  Ph.D. 
or  ABD  with  Ph.D.  by  August  2000  with  a 
concentration  in  Golden  Age  literature. 
Candidates  must  demonstrate  a commitment  to 
research  and  publication  in  their  field  of 
specialiiation.  .All — teaching  is  at  the 
undergraduate  level.  All  applicants  sh~duld  have 
native  or  near-native  fluency  in  Spanish  and  a 
strong  interest  in  language  teaching.  Please  send 
letter  of  application,  vita,  three  letters  of 
reference,  transcripts  and  example  of  scholarship 
to:  Donald  Lenfest,  Chair,  Department  of 
Modem  Foreign  Languages,  Ohio  Wesleyan 
University,  Delaware,  Ohio  43015. 
Applicacioru  must  be  post-marked  by  February 
15. 2000.  Appointment  will  be  made  by  April  1 , 
2000.  Starting  date  will  be  August  15,  2000.  In 
its  continuing  efforts  to  enrich  its  academic 
environment  and  provide  equal  educational  and 
employment  opportunities,  Ohio  Wesleyan 
University  actively  seeks  and  encourages  the 
applications  of  women  and  minorities. 


bju 


Boise  State  University 

NURSING  FACULTY:  First  year 

Mcdical/Surgical  position.  Boise  State 
University  invites  applications  for  a full-time, 
tenure-track  position  in  an  NLN  accredited 
AS  or  BS  program  beginning  August,  2000. 
Master's  degree  in  nursing  required,  doctorate 
preferred.  Teaching  experience  in  nursing  and 
clinical  experience  within  the  last  five  years 
preferred.  Clinical  assignments  vary.  Salary 
and  rank  commensurate  with  experience  and 
qualifications.  Deadline  March  1,  2000  or 
until  filled.  Send  letter  of  interest,  curriculum 
vitae  and  names  and  phone  numbers  of  3 
references  to: 

Dr.  Anne  Payne 
Chair,  Department  of  Nursing 
Boise  State  University 
Boise,  Idaho  83725-1840 
or  call  (2083  426-3900 
or  c-mail  apaync@boisestate.edu 

EO/AA  institution. 

http://www.boisestate.edu 


FACULTY  POSITIONS 

Available  September  1,  2000 


School  of  Education 

Auoclate  Professor 
Salary:  $42,618  - $68,174 

Curriculum  & Teaching:  Administration  and  Supervision-expenise  in  supervision  of  curncuium 
& instruction  and  teqal  & financial  implications  of  administering  scnoois 

Assistant  Professors 
Salary:  $32,703  - $57,049 

Curriculum  & Teaching:  Science  Education-eiernentary  & secondary  methods  courses  & 
undergrad  courses  within  the  School  ol  Arts  & Sciences. 

Curriculum  & Teaching:  Early  Childhood  Education 

Curriculum  Vilaa  lo:  Chair  ol  appropriate  department.  School  ol  Education, 

Hunter  Collage,  69S  Park  Avenue,  New  York,  NY  10021 

SchooS  of  Arts  and  Sciences 

Asalstant  Professors 
Salsry:  $32,703  - $57,049 
Economics:  Accounting 

Economics:  Finance  or  Applied  Industnal  Organization 

English:  19th  Century  British  Literature 

Geogrsphy:  Environmental  saentist  expertise  in  earth  systems 

Gsrmsn:  Pre  20th  Century  Modern  Literature  & Culture 

History:  Islamic  History 

History:  Britain  or  France  1646-1815 

Psycho/ogy:  Applied  Developmental.  Developmental  Psycho  Pathology  C’nicai  or 
Health  Psycholo^ 

Thsetre:  Scenic  designer,  costume  design  skills  preterred 
Instructor  Lecturer 

Salary:  $29,997  - $48,264  Salary;  $29,997  - $49,714  ■" 

Computsr  Science:  Introductory  Programming.  Architecture.  Discreet  Logc, 
introductory  courses  lor  non-majors 

Cumculum  Vitae  to;  Chair  ol  appropriate  department.  School  olArts  S Sciences, 

Hunter  College,  69S  Park  Avenue,  A'etv  York,  NY  10021 

School  of  Social  Work 

Assistant  Professor 
Salary:  $32,703  - $57,049 

Social  Welfare  Policy  and  Services.  Human  Behavior  and  the  Social  Environment  and'or 
SociaJ  Research 

Cutricuium  Vitae  lo:  Dean  ot  the  School  ol  Social  Work,  129  East  79th  Street 
New  York,  NY  10021 

Schools  of  Health  Professions 

Assistant  Professor  Instructor 

Salary:  $32,703  - $57,049  Salary:  $29,997  - $48,284 

Nuning:  RN  with  community  health  credentials 
Health  Sclencas:  Physical  Therapy  license  required 
Cunicuium  Vitae  to:  Dean  ot  the  Schools  of  Health  Professions, 

425  East  25th  StreeU  New  York,  NY  10010 

» Doctorate  Degree  required  for  appointmevd  to  AssocUde  Profezstn- 
atui  Assisfaid  Professor  positions 


Hriter  CDlleoe  is  an  Affirmative  Acticrv' 
Opportur.uy/ IRGA/Americans 
vith  DiSdtiili''.ie3  Art 


The  Cilv  University  of  New  York 


MINNESOTA  STATE  UNIVERSITY', 
MANKATO 
Mankato,  MN 

College  of  Social  and  Behavioral  Sciences  has  positions 
available  in  Anthropology/Ethnic  Studies  (Joint 
appointment).  Corrections  (correctional  counseling, 
ireaimem);  Geography  (GIS);  History  (1 9th  Century 
U.S.);  Political  Science  (Public  Administration); 
Psychology  (Biopsychology);  Psychology  {Cross- 
cultural,  Multiethnic),  Social  Work  (diversity).  Sociology 
(social  organizations).  Complete  information  can  be 
obtained  from; 

Becky  Gunderman 
(507)389-6307 
VnrV  (800)627-3529 
website  under  Administration  on 

hffn?//www.mnnlr2)tn.m«ii«  prfii 


^ ^Ll.  ^DINC  THE  WAY 


AINESVILLE 
OLEEGE 


lil«(*|.TV  SvItlM  0*  6(M«  A 


POLITICAL  SCIENCE 

Gainesville  College  invites  applications  f 
tenure-track  position  in  Political  Sci 
beginning  August  2000.  See  the  Gainc; 
College  web  page  www.gc.peachnet.e<du  I 

rnmrtlrrr  I'ircrnntinn  anri  annlirufinn  r\rr\r/*A\ 


East  Stroudsburg  University  of  l’enns\lvania 

DEAN 

SCHOOL  OF  HEALTH  SCIENCES  AND  HUMAN  PERFORAUNCE 


East  Stroudsburg  Uruversity  ot  Pennsylvania  invites  nommauons  and  applications  lor  the  position  of  Doan  ot  the  School  of 
Health  Sciences  and  Human  Performance. 

Founded  in  1893,  East  Stroudsburg  University,  with  an  enrollment  of  6,000  students,  is  one  of  14  universiues  m the 
Pennsylvania  State  System  of  Higher  Educauon.  Approximately  60  undergraduate  degree  programs  are  available  and 
graduate  studies  are  offered  in  19  areas  of  speciolizauon.  The  University  is  located  in  the  Pocono  Mountains  of  northeastern 
Pennsylvania.  75  miles  west  of  New  York  City  and  100  miles  north  of  Philadelphia. 

The  Dean  reports  directly  to  the  Provost  and  Vice  President  for  Academic  Affairs  and  is  the  chie!  academic  and 
administrative  officcrforlhe  School  of  Health  Sciences  and  Human  Performance  which  includes  the  departments  of  Health, 
Movement  Studies  and  Exercise  Science.  Nursing,  and  Speech  Pathology  and  Audiology.  The  School  has  approximately 
1,000  undergraduate  and  graduate  majors.  This  is  a senior  management  position  wiihoufiacully  rank. 

The  Dean  is  responsible  for  the  leadership  in  planning,  organization,  administration,  and  evaluation  of  the  educational 
program  of  the  School.  The  successful  candidate  will  possess: 

REQUIREMENTS: 

• An  earned  doctorate  from  an  accredited  uruserAiiy 

• Seven  years  of  experience  as  a faculty  member  m higher  education 

• A minimum  of  three  years  experience  m higher  educauon  as  a department  chair,  assistant  or  associate  dean 
PREFERENCES: 

• An  earned  doctorate  in  an  appropriate  discipline 

• Extensive  expenence  m curriculum  development  at  the  undergraduate  and  graduate  levels 

• Expenence  m budgeting,  program  development  and  evaluauon.  personnel  supervision  and  evaluation,  scudem  service  and 
evaluauon  and  advocacy 

• A commitment  to  the  principles  of  social  equity  and  to  quality  education  for  a muliicultura!  society 

• An  understarxiing  of  and  appreaadon  for  the  application  of  the  shored  governance  process 

• Substantial  expenence  working  in  a collective  bargaining  environment 

• A demonstrated  ability  in  grant  wnung  and  research  acuviues 

• Expenence  in  establishing  relationships  with  internal  and  external  constituencies 

• An  understanding  of  the  application  of  new  technologies  in  educauon 

Projected  starting  date  for  this  ^ition  is  July  1.  2000.  Competitive  salary  plus  excellent  benefits.  Final  selection  will  be 
bas^  on  final  interview.  Qualined  candidates  must  submit  a letter  of  apphcaiion.  current  vitae,  transcripts,  three  current 
professional  letters  of  rccommendauon.  and  the  names,  addresses,  and  telephone  numbers  of  three  addiuonoJ  references  to: 
Kls.  Renee  Bebla,  Hiuoan  Resources,  Positioa  #1A'99>4H0,  East  Stroudsburg  University,  200  Prospect  Street, 
East  Stroudsburg,  PA  18301.  All  materials  must  be  received  by  February  4, 2000. 

ESU  is  on  equal  opponunir^  employer.  Minorities  and  women  are 
strongly  encouraged  to  apply.  Visit  our  homepage  at  www.esu.edu 


FACULTY  POSITIONS 

Stale  Univereity  of  New  York  at  New  Paltz  is  a small,  selective  public  university  whose  essential  character  is 
shaped  by  its  location  in  the  Mid.Hudson  Valley  region.  .SUNY  New  Palta  mainuins  a strong  commitment  to 
the  primacy  of  undergraduate  and  graduate  teaching,  an  ethnically  and  culturally  diverse  campus  population, 
and  international  studies.  It  serves  about  6.000  undergraduate  and  1.300  graduate  students,  both  traditional 
and  non-traditional. 

SUNY  New  Paltz  has  created  a fund  to  enhance  the  diversity  of  its  faculty.  We  arc  striving  to  better  reflect 
the  ethnic  distribution  of  our  student  body.  Currently,  eight  tenure  track  positions  can  be  created  for  Fall  2000 
for  excellent  teachers/scholars  who  meet  the  departmental  teaching  needs  and  assist  the  university  in  meeting 
this  goal.  The  departments  with  faculty  position  authorizations  are  as  follows: 


Department 
. Anlbropology 
. Busmess  Low 

• Psychology 

. Education  Administration 

• Biology . Physiology 

• History 

• Strategic  ManagetnenlOperntions  Research 

• Mathematics  Education 


Searoi  Number  Facuttv  contact 


E.  Pierce 
B.  Stone 

J.  Combs 
M.MufIs 

K. HO 

L.  Roper 
T.Cbrk 


914.257- 2989 

914.257- 2939 
914-257-2880 
914-257-2814 
914-257-3780 
914-2S7-3S42 
9I4-2S7-2927 


S.  Chikwendu  914-257-3564 


The  successful  candidate  must  hold  a Ph.D.  in  the  designated  discipline  to  be  appointed  in  a professional 
title.  ABD  candidates  may  be  considered  for  lectureships.  The  University  emphasizes  a balance  between 
teaching  and  research.  Although  primary  responsibility  is  on  teaching,  an  ongoing  research/publication 
record  is  essential  for  tenure.  Teaching  duties  will  be  assigned  in  both  upper  and  lower  division  courses. 

Searches  begin  immediately  and  continue  until  position  authorizations  are  filled.  Please  note  the  search 
number  (F99XX)  and  department  on  all  maienals  submitted  with  respect  to  your  candidacy.  Send  a letter 
of  application,  current  vita  and  three  letters  of  recommendation  to:  Chair  F99XX.  Search  for 
(department  name),  HAB  301,  SUNY  New  Paltz,  75  South  Manheim  Blvd.,  New  Paltz,  NY  12561. 

For  further  informatiaa  about  faculty  vtsomcks  at  New  Paltz  tndudijig  application  requirements,  search  the 
HR  Jobline  at  httpV/'hawiLnewpaltz.edu/hr  SUNY  New  Paltz  is  an  AA/EOE/ADA  employer. 


WESTERN  Michigan  Unive 


The  Western  Michigan  Univer 
School  of  Social  Wirk  is  recruidi 
the  following  faculty  vacancii 


Thu  tenure-track  position  involves  teaching  couf 
Policy,  Planning,  & AdminUcration  O>ncemradon,  i 
seminar  in  Program  Planning  and  one  in  Advancec 
and  Administration.  Other  responsibilidcs  include  gi 
evaluating  students  in  the  prepaiadon  of  grant  applk 
program  proposals  and  teaching  macro  coutp 
Foundarion  and  BSW  cum'ciila. 


This  tenure-track  position  involves  teaching 
Interpersonal  Practice  and/or  HBSE  content  areas.  1 
selected  for  (his  posidon  vnJl  teach  and  do  research  p 
(he  graduate  level,  clinically  oriented  Interpcrsom 
Concentration  as  well  as  in  the  Foundation  and  BSVC 


I iJaWWil  MU  H Vit » Si  CMleJti 


This  tenure-track  position  involves  coerdinadng 
program.  The  BSW  program  is  sdcccivc,  admitting 
level  students  each  year.  The  coordinator  will  be  r 
for  serving  on  the  admissions  committee, 
scheduling,  curriculum  review  and  other  BSW 
administrative  functions. 

Each  of  the  above-named  positions  are  acadi 
appointments  consisting  of  ^1  and  winter  semesi 
run  from  approximately  September  1 to  April  30.  j 
assignments  of  teaching  and  advising  in  the  eight-w 
session  arc  possible.  Scholarly  productivity  in  the  in 
areas  of  specializations  is  required  for  continu: 
eventual  tenure.  Requirements  for  each  posidon  it 
MSW,  rwoycan  of  post-MSW  practice  experier 
Ph  D.  (or  evidence  of  imminent  award  with  specif 
completion  agreed  upon  prior  to  appointment).  £ 
assignments  may  inv*olve  occasionally  teaching  i 
campus  program  in  Grand  Rapids,  located  approxir 
hour  away  from  the  main  campus. 

Tiie  School  has  eighteen  lu!l-tinie  faculty  widi  an  e 
of  approximately  120  undergraduate  majors,  120 
MSW  students,  and  120  extended  study  MSW  $tu« 
extended  study  studenu  are  evenly  divided  betwet 
campus  and  the  Grand  Rapids  Programs.  The  Scho 
to  the  lourna)  of  Sociolofy  te.  Sodal  Welfare. 
Michigan  University,  the  only  Carnegie  Cla 
Doctoral  1 institution  in  .Michigan,  is  one  of  the 
graduate  intensive  universities,  enrolling  appr 
27,000  students  with  25%  at  the  graduate  Icvci. 

Review  of  applications  will  begin  January  3,  2000 
continue  until  the  position  is  filied.  Please  tend  < 
fvita  and  names  and  phone  numbers  of  ihrcc  pi 
references)  ro  Dr.  James  Heory,  Chair,  1 
Cocimittee,  School  of  Sodal  WorJc,  Western 
University,  Ivaiamazoo,  MI  49008-5034. 

AN  EQUAL  OPPORTUNnyiAJFFIRAiAT. 


ROY  H.  PARK  SCHOOL  OF  COMMXJNICATIONS 
Cinema  and  Photography  Department 
Two  Film  Production  Positions 

Two  tenure^igibk  film  production  po&itiom  scsning  Augu5t  I5>  2000  offer  succe&sfu] 
appUcanu  the  oppottunicy  to  teach  and  produce  wotV  In  a lively,  creative  and  engaging 
environment  and  to  take  pan  in  shaping  an  evolving  curriculum  in  one  of  die  strongest 
undergraduate  communication  programs  in  the  country. 

The  Department  of  Cinema  and  Photography  at  Ithaca  College  confers  both  B.S.  and  B.FA 
degrees.  Our  degree  programs  have  a strong  commitment  to  integrating  production  and 
critical  studies.  We  offer  courses  in  1 6mm  produaion  and  post  production.  Him  sound  post- 
produedon,  directing,  screenwriting,  and  computerized  animation.  Other  specialized  areas  of 
study  include  narrative,  documentary,  experimental,  and  hybrid  form.  Our  program  has 
significant  resources,  including  contemporary  digital  technology  and  support  staff  for  both 
traditional  I6mm  production  (including  an  on*site  16mm  black-and-white  processing  lab) 
and  post'production  (e.g.,  Avids  and  telecine). 

The  Park  School  and  the  College  actively  promote  and  support  faculty  development,  made 
possible  by  a $17  million  bequest  from  the  late  James  B.  Pendleton  to  the  Park  School.  The 
Pendleton  Endowment  provides  significant  internal  grant  support  for  faculty  and  student 
production  and  research.  Additional  funding  is  provided  by  the  College  through  a series  of 
grant  programs. 

POSITION  DESCRIPTION 

MFA  in  filmmaking  or  related  discipline  and  a strong  record  as  a praaicing  filmmaker  are  j 
required.  Candidates  with  other  graduate  degrees  as  well  as  signiHcant  teaching  experience  may 
be  considered  if  imly  have  outstanding  records  of  exhibition  and  creative  accomplishment. 

An  ideal  candidate  should  demonstrate  evidence  oH  1)  teaching  effeedveness  appropriate  for 
an  undergraduate  Him  program;  2)  signiHcant  experience  in  traditional  and/or  digital 
Hlmmaking  technology  and  techniques:  and  3)  a strong  cOtTimitment  to  encouraging 
Hlmmaking  as  a creative  practice  within  cinema  as  an  academic  discipline. 

Primary  teaching  responsibility  will  be  across  the  range  of  film  produaion  and  post- 1 
produaion  courses  at  all  curricular  levels.  Additional  teaching  responsibilities  may  include  I 
courses  in  the  candidate's  areas  of  expertise.  j 

Each  candidate  will  also  aa  as  an  academic  advisor  to  students  and  serve  on  department, 
school,  and  college  committees. 

Tenure-digible  positions:  Assistant/Associate  Professor  ra:ik;  salary  competitive,  depending 
upon  experience  and  qualifications. 

Applicants  should  forwanl  a resume/vita,  statement  of  interest  including  areas  of  teaching  and 
professional  expenence,  names  and  phone  numbers  of  at  least  three  references,  and  sample  of 
creative  works  on  Him  or  video  to:  Janice  Levy,  Chair,  Film  Production  Search  Committee, 
Cinema  and  Photography  Department,  Roy  H.  IWk  School  of  Conimunicatiooj,  Ithaca 
College,  Ithaca,  New  York  14850-7251.  Additional  samples  of  creative  works  and  other 
supporting  material  may  be  requested  at  a later  date.  No  faxed  or  electronically  transmitted 
application  materials  will  be  accepted.  Screening  will  begin  January  28, 2000  and  will  continue 
until  the  positions  are  Hlled. 

Ithaca  College  is  an  independent,  residential,  comprehensive  college  vrith  an  undergraduate 
enrollment  of  approximately  5.800  students.  It  is  located  in  the  scenic  Finger  Lakes  Region  of 
central  New  York. 

The  Roy  H.  Park  School  of  Communications  is  one  of  four  professional  schools  witfiin  the 
College,  and  enrolls  approximately  1,200  students  in  the  majors  of  three  undeigraduate 
departments  (Cinema  and  Photography,  Television-Radio,  and  Organizational 
Communications,  Learning,  and  Design);  a B.A.  in  Journalism,  a 6.S.  in  Telecommunications 
Management,  a B.FA  in  Film,  Photography,  and  the  Visual  Ats,  and  a BA  in  Media  Studies 
are  also  offered.  The  Ithaca  College  Los  Angeles  Communications  Program  offers  an 
internship-based  Hill-semester  program  to  junior  and  senior  communication  students.  The 
Graduate  Studies  program  oilers  an  M.S.  in  Communications.  Recent  grants  and  bequests 
from  the  Park  Foundation  and  the  estate  of  James  B.  Pendleton,  totaling  over  $25  million, 
have  positioned  the  Park  School  as  one  of  the  strongest  undergraduate  communication 
programs  in  the  nation  and  created  state-of-the  art  support  facilities  in  audio,  video,  Him, 
photography,  multi-media  and  telecommunications 

JTHACi  COLLEGE  IS  AN  EQUAL  OPPORTUNITr/AFFIRMATIVE  ACTION 
EMPLOYER.  MEMBERS  OF  UNDERREPRESENTED  GROUPS  (INCLUDING 
PEOPLE  OF  COLOR,  PERSONS  WITH  DISABILITIES,  VIETNAM  VETERANS 
AND  WOMEN)  ARE  ENCOURAGED  TO  APPLY 


Q 


Florida 
Gulf  Coast 

University 

PROVOST  AND  VICE  PRESIDENT  FOR 
ACADEMIC  AFFAIRS 

Borida  Gulf  Coast  University  (FGCU),  the  State  Univenity  Systems  newest  member 
institution,  seeks  an  energetic  and  accomplished  academic  leader  to  serve  as  Provost  and 
Vice  President  for  Academic  AHairs.  The  position  is  the  senior  vice  president  and  chief 
academic  officer  of  the  university  reporting  to  President  William  C.  Merwin. 

The  university  is  a new,  comprehensive  public  univenity  offering  a broad  range  of 
undergraduate  and  graduate  areas  of  study,  with  a rrundace  from  the  Rorida  Board  cf 
Regents  to  employ  innovative  ideas  and  technologies  in  the  development  and  dcltvery  of 
programs  and  services.  FGCU  opened  for  classes  m August  1997  and  received 
accreditation  by  the  Southern  Assodadon  of  Collies  and  Schools  in  June  1 999.  The  760- 
acre  campus,  located  in  one  of  the  fastest  growing  regions  of  the  U.nited  States, 
complements  the  natural  beauty  and  ecology  of  Southwest  Florida.  In  only  its  third  year 
of  operation.  FGCU  boasts  a student  body  of 3300  studencs,  a full-time  faculty  of  170  and 
an  annual  operuing  budga  of  $36.5  million.  A capital  expansion  program  will  provide 
two  additional  academic  buildings,  a Hne  ans  complex,  a student  aoivicy  center,  and 
athletic  fadliries  to  support  the  expeaed  enrollment  growth  to  8000  students  by  2003. 

The  Provost  is  expeaed  to  continue  the  advancement  of  FGCU  s uruque  mUsicn  and 
guiding  prindpies,  to  fadlicate  the  work  of  an  energetic  faculty  in  a student  learning 
environment,  and  to  bring  strong,  innovative,  and  imaginative  leadenhip  to  the 
univetsity  community.  In  order  to  gain  additional  insight  into  the  position  requirements 
and  the  university,  applicants  should  access  the  Provost  Seatch  Web  site  at 
www.fgcu.edu/provost.  The  following  units  report  through  deans  or  direaors  to  the 
Provost;  the  colleges  of  ans  and  sciences,  business,  education,  health  professions:  the 
school  of  public  and  social  services;  the  offices  of  student  services,  library  services, 
instruaional  technology,  planning  and  evaluation,  and  research  and  spomoted  programs. 

The  university  seeks  candidates  who  possess  an  earned  doaorate  from  an  accredited 
iiutitution,  preferably  in  a Held  represented  at  the  university,  and  with  strong  academic 
leaching  and  scholarship  credentials.  Candidates  must  present  evidence  of  successful 
expenence  within  complex  organizations  in  positions  of  increasing  responsibility  in  all 
aspects  of  academic  administration,  budgeting,  and  resource  allocation,  and  have  at  least 
three  years  of  distinguished  academic  leadership  at  a dean  or  equivalent  level,  with  Hve 
years  highly  desirable.  Candidates  must  be  able  to  demonstrate  a commitment  to 
participatory  management  and  diversity,  possess  exceptional  interpersonal  and 
communications  skills,  and  partnership  building. 

Screening  of  applications  began  on  December  8.  1999  and  is  cominiung  until  the 
position  is  filled.  The  anticipated  starting  dace  for  the  position  is  July  1.  2000. 
Applications  should  be  received  by  January  31.  2000  to  assure  Hill  consideration  in  the 
screening  process.  EJcaronic  mail  inquiries  may  be  addressed  to  doster^fgcu.cdu. 

Applicanu  and  nominees  should  submit  a letter  expressing  interest  and  qualificauons  for 
the  position,  current  curriculum  vitae,  and  a list  of  at  least  Hve  professional  references  to: 

Provost  Search  Committee 
Florida  Gtdf  Coast  Umversity 
Human  Resources,  Pos.  #1 1287 
Attm  D.B.  Ostcrholt 
10501  FGCU  Boulevard  South 
Fort  Myers,  Florida  33965-6565 

Florida  Gulf  Coast  University  is  an  Equal  Opportunity  Emplovei  and  ciKu.<rjgcs 
women,  people  of  color,  and  people  with  disabilities  to  apply 

The  search  1$  being  conducted  under  the  Public  Records  Act  and  tlie  Governmen*  m ibc 
Sunshine  laws  of  the  Stale  of  Florida 


HtUsborough  Community  College  (HCC)  Is  a dynamic  mulii<ampu$,  state-supported  Community  College  accredited  by  the  Southern  Association 
of  Colleges  and  Schools.  Located  In  the  Tampa  Bay  Area  on  Floridans  west  coast,  HCC  assists  individuals  in  developing  academic  eaxeUence  by 
providing  university  parallel,  technical  and  continuing  education  programs  complemented  by  oomprehensh^  student  support  services.  Hie 
College  supports  comroimit)*  growth  and  development  through  partidpaiion  in  programs  dedicated  to  environmental  conservation,  promotion 
of  One  arts,  devdopraent  of  a productive  and  contributing  diizenry.  joint  economic  development  initiatives  with  business  and  industry  partners 
and  cooperative  arrangements  with  other  educailonai  and  health  care  institutions.  For  more  information  about  the  College  and  l^pa  Bay. 
access  the  HCC  Web  Site  at  www.bctccilus  or  call  the  HCC  JOBLINE  at  (813)  255-7185^ 

CAMPUS  ADMINISTRATOR  OPPORTUNITIES 


The  Brandon  campus  is  home  to  the  College^  Honors  Institute  and  the  Distance  Learning  Program.  The  main  campus  located  on  an  82-acre  site 
off  Faikenbujg  Road  between  SR  60  and  Hwy.  574.  serves  the  central  portion  of  Killsborou^  County  and  the  developing  corporaie-lndustrial 
corridor  along  Interstates  75  and  4.  This  position  supervises  and  coordinates  the  cperaiions  and  administration  of  the  Academic  A^rs  program 
for  the  Brandon  Campus  to  ensure  effective  delivery  and  management  of  all  campus  InstructionaJ  programs.  Responsible  for  Academic  Altairs 
program  activities  Induding  but  not  limited  to:  curriculum  development  and  evaluation;  academic  planning  and  outcome  assessment;  budget 
management;  faculty  and  support  staff  development  and  evaluation;  and  scheduling  and  staffing  of  classes.  Requires  Master^  degiee  and  a 
minimum  of  five  years  of  experience.  Preference  will  be  given  to  candidates  with  a doctorate  In  a related  discipline.  Probable  starting  salary  is 
$52,407  pending  Board  of  Trustees  approval 


HCC^  iaigest  campus  is  localed  on  Dale  Mabry  Highway,  adjacent  to  Raymond  James  Stadium,  home  of  the  lampa  Bay  Buccaneers  and  to  the 
center  of  a major  p.-ofesslonal  sports  compiei  induding  the  spring  home  of  die  New  ybrh  Yankees.  The  campus  spedaliaes  in  health  sciences 
and  technology  and  InlercoUegiaie  athletics,  and  oSers  the  required  courses  for  both  the  Associate  in  Arts  and  the  Assodale  In  Science  degttes. 
This  position  supervises  and  coordlnaies  the  efforts  and  resources  of  the  Division  of  Ttchnicai  Programs.  The  Division  of  Tfechnical  Programs 
supports  multi-faceted  programs  in  aidiiteclural  design  and  oonsmidion,  electronics  engineering,  biomedical  engineering,  computer  sdences, 
hr^pitabty  and  tourism  management,  culinary  management,  acccutuing  and  business.  Responsible  for  program  activiiies  induding,  but  not 
limited  to:  curriculum  dndopment  and  evalualiont  academic  planning  and  outcome  assessment;  budget  management;  faculty  and  support  staff 
development  and  evaluation;  and  scheduling  and  staffing  of  classes.  Requires  Master's  degree  and  a minimum  of  fne  years  related  work 
eqjerience.  Preference  will  be  given  to  candidates  with  a doctorate  degree  in  a related  dlsdpUne,  with  an  advanced  degree  in  one  of  the 
disdpUnes  supported  by  the  Diviskm.  Piobibie  starting  salary  is  (SZ.407  pending  Board  of  Trustees  approval. 


The  Plzm  City  Campus  is  looted  on  a 935*acre  site  on  Park  Road,  one-half  mile  south  of  Interstate  4 c0  Exit  14  In  Plant  City:  A full  range  of 
unhersity  transfer  and  lechnlol  courses  are  offered  as  wdl  as  a large  variety  of  continuing  education  courses.  This  campus  contains  the 
CoUege^  horticultural  greenhouse  and  the  Institute  of  Florida  Studies  Program,  which  features  the  Florida  Studies  Center  and  the  College^ 
enyironmenial  centers.  This  positloQ  supervises  and  coordinates  the  operations  and  administration  of  the  Arts  and  Sdenexs  and  College 
Preparatory  programs  for  the  Plant  Gty  Campus  to  ensure  effective  delivery  and  management  of  all  campus  instnictiona]  programs.  Responsible 
for  program  activities  including  but  not  limited  to:  airriculum  drvelopnient  and  evaluation;  academic  planning  and  outcome  assessment;  buc^t 
management;  faculty  and  support  staff  development  and  evaluation;  and  scheduling  and  staffing  of  classes.  Requires  Master^  degree  and  a 
minimum  of  five  years  of  experience.  Preference  will  be  given  to  candidates  with  a doaoraie  degree  in  a related  disdpline,  small  campus/CoUege 
experience,  "hands  on”  management  style  and  an  understanding  of  and  experience  with  transfer  and  development  programs  ('‘pitp”  programs) 
in  Florida^  community  colleges.  Probable  starting  salary  is  $52,407  pending  Board  ofTriistee  approval. 

DISTRICT  ADMINISTRATOR  OPPORTUNITIES 


This  posiiion  is  responsible  for  ihe  Coliegels  cominuing  eduolioa  programs  and  services.  This  position  supervises  and  develops  program 
coordinators;  oversees  class  deveiopment;  prepares  new  courses  for  approval;  and  plans  advisory  meetings.  Responsibihtics  also  include  design 
and  Implemeniation  of  informaiionai  materials,  and  maintaining  contact  with  local,  state  and  regulatory  agencies.  Requires  a Masters  degree 
and  live  years  of  prior  related  work  eiperience.  Prefercoce  will  be  given  to  candidates  with  a Doaorate  in  a related  dlsa'pUne  and  prior 
supervisory  experience  in  a community  service  program.  Probable  starling  salary  is  {52,407  pending  Board  ofTrustee  approval 


This  posiiion  plans,  directs  and  evaluates  all  aspects  of  the  dally  operation  of  a campus  libraiy  and  district-wide  library  services.  This  includes 
providiTig  and  coordlnaling  acquisition,  cataloging  and  processing  of  material,  and  autUovTsual  and  automaUan  services;  hires,  trains,  supervises 
and  evaluates  all  assigned  campus  and  distria  library  services  Acuity  and  staff;  prepares  and  admirJsters  budgets  for  the  campus  library  and 
district  library  services.  Requites  a Master's  degree  in  bbtary  or  inforraaiion  science  horn  an  ALA  accredited  progra-m  and  five  yeais  of  prior 
related  work  ciperienct.  Academic  bbraiy  experience  is  preferred  Probable  starting  salary  Is  {$2,407  pending  Board  ofTrustee  apprmaL 


Through  management  of  the  CoUegeS  VISION  Initiatives,  estabUshes  and  Implcnienis  education  and  training  services  which  maximize 
employment  opportumUcs,  enhance  economic  development  eSoris  and  Increase  profitability  and  productivity  of  local  businesses  and  Induary. 
Assists  labor  organizations  in  addressing  lechnological.  stnirtpral  and  organizational  change  in  ihe  markeiplace:  increases  resource  needs  to 
provide  comprehensive  services.  Requires  masters  degree  and  a minimum  of  seven  years  of  related  work  experience.  Probable  starting  salary 
is  {52,407  pending  Boaid  ofTrustee  approval. 


Responsible  for  the  professional  coordination  of  Internationa]  education  programs  at  the  College.  Dewilops  proposals  a.nd  senes  as  liaison  to 
establish  and  maimain  Iniematlonal  paitnashlps  for  student  work  and  internships.  Requites  a Masters  degree  and  a minimum  of  ihree  yeais 
of  related  work  experience  Probable  starting  salary  Is  {43,427  pending  Boanl  ofTrustee  approval. 

To  apply,  send  a leuer  of  Interest,  detailed  resume  and  ihree  professional  references  received  or  postmarked  by  ftbtuary  21. 2000  to: 
HILLSBOROUGH  COMLiUNlTY  COLLEGE,  EMPLOYMENT  OPFICE,  P.  0.  Box  31127.  Tamp*.  Florida  53631-3127 
(813)  253-7030  mrw.hcc.cc.fl.ui 
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Long  B«idi  Community 
CoUtgc  Distri^.. 

Long  Beoch,  C^UhmU 
has  tho  foVowing 
full-time  faculty  openings 

tob  Position 

Amhropolo^  02/1 6vC0 

Aviation  Maintenance  02/23AX) 

Qiild  DevcIopmenvT^rent  6d  OlO&OO 

English  Composition  (2  posilkw)  02/23/00 

Computef  & Business  Info  Systems  03/01/00 

Counselor  {4  positions)  03A38AX) 

Diesel  Technology  02J0QJO0 

Draviring  & tainting  02/1 6vC0 

Electronics/Tlectrical  02/23A30 

ESI.  Reading  03A)8^ 

Financial  Aid  Counselor  03A)6A)0 

Ceography/Environmental  Science  03/01/00 

International  Business/Marketing  Mgmt  03/01/00 
Libranan  02/1600 

Vocational  Nursing  02/23AX) 

MatiSemat'CS  (4  positions)  02/1 600 

Music  Theory/Music  History  02/23/00 

Physical  EducaiiorvWater  FbloSwim  Coach  02/1600 
Ralitical  Science  0301/00 

Reading  030100 

Registered  Nursing  02^3/00 

Spanish  03A3800 

m An  Long  Beach  Community 
yy  College  District 

Academic  Selection  Coamittee 
t o f,  t — B t 4 < h 4901  £.  Canon  Street 
c ' « T c a 1 1 p Long  Beach,  CA  90808 

Write,  ciU  or  vhit  ovr  >¥rh  she  hr  poahicn 
annoteKemefit  A appikation 

To  be  <onu(5ered  in  tfte  inhiel  comnvttet  nMcw,  ell  metervih 
rec(v/ette<l  in  vKincy  notice  must  be  receM  no  Uter  than  4 p.m. 
on  the  deadline  date.  Submosion  of  these  materiab  s the 
applicants  responsibiity 

Long  Beach  Community  College  District  is  an  E£0.'AA  Employer. 


FRAMINGHAM  STATE  COLLEGE 


'MAraEMATlCS' 

DEPART.ME.\'T. 


TcfMire-track  Assistant  Professor  of 
Mathenatks,  begnming  Septanbar  2000 

The  Maihematics  Depeitmeiu  invites  applica- 
tions for  a tenure-track,  assistant  professor 
appointment  beginning  Sept  2000. 

Applicants  must  have  a doctoral  d^ite  in  math- 
ematical sciences  and  show  evidence  of  a strong 
commitment  to  excellence  in  teaching  and 
continued  scholarly  growth.  The  successful 
candidate  would  te^ch  coutses  thiougfaout  the 
maihematics  cunriculum,  including  couises  satis- 
fying the  college's  mathematics  requiremoiL 
The  teaching  load  is  three  couises  per  semester 
(12  hours  pa  week). 

To  apply,  please  send  vita,  official  transcripts,  a 
statement  of  teaching  philosophy,  and  three  !«- 
teis  of  rcfoence,  at  least  one  of  which  commenis 
on  leaching  ability,  to  Search  Coaunitlcc, 
Department  of  Mathematics,  Framingham 
State  CoDege,  Framingham,  MA  01701. 

The  dosing  date  for  app/katkms  is  Feb.  29th. 


Framingham  Sum 
CoOtgt  li  an  equal 
opportanitj/  c^grmethe 
aetkm  cm^oyer. 

PtrrOKS  of  color,  Komen, 
and  pcrxoiu  with  disatU- 
itUs  an  strongly  urged 
tnannlt. 


Senior  Evaluation 
Officer 


Tlie  Wallace-Ceader’s 
Diaest  runds,  NTC 

The  evaluation  department  manages  the  Funds’  efforts  to  elicit  major 
lessons  from  its  grant-supported  work  in  order  to  bring  about 
improvements  in  die  Funds’  fields  of  interest  and  in  public  policy.To 
leverage  the  combined  fruits  of  research  and  evaluation,  grant-funded 
work,  and  effective  communication  on  behalf  of  a major  philanthropy,  this 
senior,  strategy-level  position  is  responsible  for  identifying  strategic 
learning  opportunities  in  the  Funds’  fields  of  interest,  linking  Fund- 
supported  research  and  evaluation  to  field  leaders  and  policymakers; 
and  getting  the  most  productive  work  from  outside  research  firms. 

Ph.D.  in  a social  science  discipline  related  to  the  Fund’s  areas  of  interest 
strongly  preferred.  At  least  ten  years’  experience  as  a manager  or 
principal  investigator  on  multi-year,  multi-site  research  projects  or 
evaluations  of  programs  in  education,  community  and  youth  organizations, 
other  community  and  human  services,  and/or  arts  and  cultural 
organizations.  A facility  for  policy  analysis  and  other  ways  of  understanding 
major  issues  of  importance  to  the  Funds  (e.g.  school  leadership,  out-of- 
school  time,  arts  participation),  and  for  thinking  analytically  about  how 
organizations  or  sectors  such  as  education  change.  Also  required:  highly 
developed  organizational  skills:  grounding  in  data  collection,  statistical 
analysis  and  databases;  fleidbility  about  method,  rigor  about  results; 
exceptional  interpersonal,  communication  and  administrative  skills; 
proven  facility  for  collaborative  work,  developing  rapport  with  research 
subjects,  and  shaping  appropriate  evaluation  designs  that  serve  the 
interests  of  all  parties. 

Competitive  salary;  generous  benefits.  Reports  to  the  Director 
of  Evaluation. 

Nominations  or  resumes  promptly  in  confidence  to:  Ned 
Rightor,  MXCIX,  1 1 1 Fairfield  Street,  Needham,  MA  02492. 
Suggestions  welcome.Telephone:  781-449-4448.  Fax:  781- 
449-3 1 1 2.  E-mail:  mxcix@mediaone.net.  Closing  date  .1/28/00. 

The  Funds  are  an  equal  opportunity  employer,  committed  to  maintaining 
a diverse  workplace  where  differing  perspectives  are  a source  of 
strength.  People  of  color  and  women  are  strongly  encouraged  to  apply. 
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SAN  FRANCISCO  STATE 
UNIVERSITY 

Dean 

College  of  Extended  Learning 

Nominations  and  applications  are  invited.  To 
receive  a full  position  description,  visit  our  website: 


IQ  or  call  413'33S>1 14l.  Send  letter  of  application 
and  resume  to:  Chair,  College  of  Extended 
Learning  Dean  Search  Committee,  do  Oflice  of 
the  Provost  and  VP  for  Academic  Affairs,  San 
Francisco  State  University,  1600  Holloway 
Avenue,  San  Francisco,  CA  94132>41 1 1. 


‘ LEADING  THE  W 


AlNEmLE 
LLEGE 

UaiVlll’TT  SvSTfU  «•  (tOlt.A 

EDUCATION 


Tcnurc-track  teaching  position  in  Education 
at  Gainesville  College,  a two-year  college  of 
the  University  System  of  Georgia.  Sec 
www.gc.peachnet.edii  for  a complete 
description  and  application  procedures. 


THE  NORTH  ORANGE 
COUNTY  COMMUNIIY^ 
COLLEGE  DISTRICT 

is  accepting  applications  for  the 
following  academic  positions: 


Accouatixig 
Air  Coadidoning/ 
Re&igeratiou 
Art 

Art/Compoter  Graphics 
Aotofflofive  Tedutology 
Biology 

Biology/Horticulcure 

Chemistry 

Computer  Informadoa 
Systems 

Construedoa  Technology 
Cosmetology 
Counselor 
Counselor/ 

H^h  School  Outrcsch 
DSPS/ 

Adapdve  Computer 
Earth  Science 
Economics 
’English 


TenurC'track  positions,  100%  contract, 
beginning  Fall  Semester  2000.  Initial  salary 
placement  range  is  $36,056-$59,999  for 
instructor  positions  and  $39,764*$66,170 
for  coun.selor  positions. 

Completed  District  application  re<)uired 
by  February  15.  2000  {’February  8, 
2000).  Application  is  available  on  our 
web  site  or  contact: 

Office  of  Human  Resources 
North  Orange  County  Community 
College  District 
1000  N.  Lemon  Street 
Fullerton.  CA  92832-1351 
(714)  578-8416 
e*mailt  hr^nocccd.cc,ca.us 
(No  e«mail  resumes  accepted.) 

Web  site:  www.nocccd.cc.ca.us 


^ Emerson  College  seeks  candidates  for  a tenure  track  faculty  posi- 
tion in  Audio/Radio  and  two  tenure  track  facui^  positions  in  Filnn 
in  the  Department  of  Visual  and  Media  Arts  starting  Fail  of  2000. 
The  Department  has  over  1200  undergraduate  ana  graduate  stu- 
dents. 183  with  an  Audio/Radio  concentration  and  608  with  a Film 
concentration. 

AUDIO/RADIO/ 
RECORDING  INDUSTRY 

Candidates  must  teach  production  as  well  as  theory  or  business 
courses.  Specialization  snould  include  at  least  three  of  the  following: 
studio  or  live  recording  and  production,  field  recording,  psychoa- 
coustics and  critical  studies,  business  of  the  recording  industry,  audio 
for  film  and  video,  audio  for  new  media  or  radio  program  production, 
radio  station  management  including  programming  and  marketing. 
>^ility  to  teach  a cross-media  introductoty  production  course  preferred. 
Applicants  must  have  college  level  teaching  expenence  and  a record  of 
creative,  scholarly  or  professions  work.  Ph.D.,  M.F.A.  or  equivalent  pro- 
fessional experience  is  required. 

FILM  PRODUCTION/DIRECTING 

Candidates  must  be  able  teach  16mm  synchronous  film  production  from 
the  beginning  to  advanced  levels  and  have  expertise  m one  or  more  of 
the  following:  cinematography  and  lighting,  film  sound,  animation, 


duction  or  new  technologies.  Candidates  must  demonstrate  an  ability  to 
articulate  creative  work  in  context  of  media  studies  and  contribute 
to  the  overall  interdisciplinary  focus  of  the  department.  Ability  to  teach 
a cross-media  introductory  production  course  required.  Rank  is 
Assistant  or  Associate  Professor.  Applicants  must  have  college  level 
teaching  exjperience  and  an  established  record  of  creative  work. 

M.F.A.,  Ph.D.  or  equivalent  professional  expenence  required. 


R^ly  to  Jan  Roberts-Breslin,  Chair,  Search  Committee,  Department 
of  Visual  and  Media  Arts,  Emerson  College,  100  Beacon  Street, 
Boston,  MA  02116.  Rank  and  salary  will  be  based  upon  qualifications 


and  experience.  Closing  date  for  applications  in  January  1 5,  2000. 
Emerson  Colleae  offers  a competitive  salary  and  benefits  package 

Visit  our  web-site:  www.emerson.edu 
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CHAIR 

Department  of  Growth  & Development 

The  UCSF  School  of  Dentistry  invites  applications  and  nominations  for  a full  tir 
tenured  position  as  Chair  of  the  Dcpartmciu  of  Growth  and  Development.  This  dynar 
interdisciplinary  department  has  clinical  and  teaching  rcsporuibiiiiies  in  craniofac 
anomalies,  orthodontics  and  pediatric  dentistry.  The  Department  also  features 
outstanding  Craniofacial  Anomalies  Center  and  an  active  fundamental  research  program 
developmental  biology.  The  Deparcmenc  has  teaching,  research  and  dinical  resporuibiiti 
at  the  pre-and  post-doctoral  level.  The  postgraduate  programs  are  articulated  with  a M 
or  Ph.D.  Degree  in  Oral  Biology. 

Among  the  major  qualifications  for  this  position  are  a dental  degree  (with,  preferal 
advanced  training  in  pediatric  dentistry  or  orthodontics),  and/or  a Ph.D.  with  an  act 
research  program  in  a related  field  such  as  Ora)  Biology,  Developmental  Biology,  Genet 
or  Epidemiology.  Demonstrated  scholarly  distinction  appropriate  to  a tenured  appointm* 
at  the  Associate  or  Full  Professor  level  is  a requirement.  It  is  desirable  that  the  candid 
have  a history  of  management  of  human,  fiiuncial  and  physical  resources;  experiei 
leading  an  academic  department  or  program,  or  a leadership  role  in  a dental  school. 

The  position  of  Depanment  Chair  is  available  for  appointment  on  August  1,  2000.  Sal 
will  be  commeruurate  with  qualifications  and  experience.  Nominatioru  and  applicadi 
should  be  sent  to  Charles  N.  Bertolami,  Dean,  UCSF  School  of  Dentistry,  5 
Parnassus  Avenue,  Room  S-630,  San  Frandsco,  CA  94143-0430.  Applicants  sho 
include  a letter  of  interest  and  a current  curriculum  vitae.  Review  of  applications  will  be 
immediately  and  continue  until  the  position  is  filled  by  a qualified  candidate. 

The  Untvmity  of  Califomta  u an  affirmative  aerion/equal  opportunity  employer. 

The  University  umUrtaka  affinnative  action  to  assure  equal  employment  opportunity 
for  untlerutHized  minorities  and  women,  for  persons  with  disabiUties, 
and  for  Vietnarn’era  veterans  and  special  disabled  veterans. 


UNIVERSITY  OF  LOUISVILLE 
VICE  PRESIDENT 
FOR  DEVELOPMENT  AND  ALUMNI 

The  University  of  Louisville  (UofL)  invites  nominations  and  applications  for  the 
position  of  Vice  President  for  Development  and  Alumni.  Founded  in  1798,  The 
University  of  Louisville,  is  a slate-supported  institution  v/iih  a private  endowment 
ranking  in  the  top  SO  of  all  American  universities.  UofL  has  the  mission  of  becoming  a 
pre-eminent  metropolitan  research  university.  It  offers  more  than  160  degree  propams 
in  1 1 schools  and  colleges,  including  four  professional  schools  (Medical,  Dental,  Law, 
and  Engineering).  The  University  enrolls  21,000  students  and  has  an  operating  budget 
of  $450  million  and  an  endowment  of  $378  million-the  largest  endowment  of  any 
public  university  in  Kentucky. 

The  Vice  President  for  Development  and  Alumni  reports  to  the  Provost,  and  as  a 
member  of  the  executive  leadership  team  works  directly  with  the  President  on  the 
sollctiatton  of  major  gifts.  The  Vice  President  is  responsible  for  the  overall  leadership 
and  management  of  the  University's  development  and  alumni  relations  programs. 

We  are  seeking  an  individual  with  significant  leadership  experience  in  a senior 
development  position  with  a complex  university  or  college  and  a proven  record  of 
fundraising.  Candidates  for  this  position  must  also  possess  excellent  communication 
skills;  demonstrated  ability  to  work  with  other  members  of  the  management  team,  the 
Boards  of  Trustees,  the  Foundation,  the  Overseers  and  other  volunteers;  and  the  ability 
to  build  effective  relationships  with  varied  consutuencies.  A baccalaureate  degree  is 
required;  an  advanced  degree  is  preferred. 

The  University  offers  an  extremely  attractive  and  comprehensive  benefits  package. 
Nominations  and  resumes  should  be  forwarded  to: 

Neil  A.  Stein,  Vice  President 
R.H.  PERRY  & ASSOCIATES 
2607  31st  Street,  NW 
Washington,  DC  20008 
Tel:  (202)  965-6464 
Fax:  (202)  338-3953 

Lnarmry  of  Louisville  ts  an  affinruuive  action/equal  opponunitv  institution. 
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DIRECTOR 

Master  of  Science  in  Administration  (MSA) 

Central  Michigan  University  is  a comprehensive  state  university  with  over  800  fact 
serving  an  on-campus  enrollment  of  approxinutely  18,000  students.  The  off-cam] 
program  serves  an  additional  8.500  studeais  at  70  sites  in  the  U.S.,  Mexico,  and  Cana 
and  utilizes  200  adjunct  faculty.  The  university's  eight  colleges  offer  more  than 
undergraduate  and  graduate  degrees  and  150  major  areas  of  study.  The  main  campui 
situated  on  a 480  acre  site  in  Mount  Pleasant,  a city  of  25.000  residents  located  in 
heart  of  the  lo><ver  pemnsula  of  Michigan. 

The  Master  of  Science  in  Administrauon  (MSA)  program  is  an  interdisciplinary  on-  i 
off-campus  program  with  numerous  concentrations.  Areas  of  concentradon  inch 
(but  are  not  limited  to):  Generai  Administration.  Software  Engirveering  Administrad 
Imei'nauonal  Adminisiradon.  Public  Administration.  Hospitality  and  Tourism,  i 
Health  Services  Administrauoo.  Additional  coDcentrauons  are  under  dcvelopmc 
Currently  there  are  6,0(X)  MSA  students  in  the  on-  and  off-campus  prognu 
For  addilicnal  informauon.  visit  (www  grad  crruchedu/msa) 

The  university  ts  searching  for  a director  for  the  MSA  program.  The  posjuon  of  chrrv 
is  a regular.  12-monih  faculty  posidon  (rank  open).  Inidal  appotntment  is  for  a a 2-  a 
year  period  (depending  upon  academic  rank)  with  reappoin07)cnt  subject  to  performa. 
evaluation.  Applicants  must  be  tenurable.  Earned  doctorate  required,  preferably  in  a fi 
related  to  the  MSA  degree  program.  A minimum  of  five  years  professional  cxpcncnci 
higher  cducauon  required,  preferably  some  adminisuaiivc  experience.  Experience  v 
off-campus  program  delivery  and  educauotui  programming  for  the  adult  learna 
highly  desired.  Responsibilities  include  academic  oversight  of  the  MSA  degree  b 
on-  and  off-campus;  admissions:  advisor  training  and  oversight;  curricul 
development,  student  outcome  assessment  and  program  review;  faculty  developm 
resolution  of  student  issues.  Travel  required  (approximately  20-25^  travel  time). 

REVIEW  OF  APPLICATIONS  will  begin  January  10.  20(X),  and  will  conunue  u 
the  position  is  filled.  The  uniicipated  storting  dote  will  be  May  I.  20 
Candidates  should  send  a letter  ot  .'ipplicauon.  vitu  and  list  of  referetues 
Chair,  MSA  Director  Scorch  Committee,  College  of  Graduate  Stud 
Central  Michigan  University,  Ml  Plcasanu  MI  488S9,  Tcl  (517)  774-6C 
Fax  (517)  774-3439. 

Cf  rural  Michiftan  Urwversitv.  an  AA/EO  m.^ntution.  is  stm/ij^ly  and 
acuxelw  cornmilted  to  increastnf!  diversitv  in  its  corrvnunity. 

(See:  wwwrmir/i  edu/AAEO.HTML) 


Assistant  Director 

[ for  The  OfBcc  of  Cooperative  Education, 
Division  of  Academic  Planning  and 
Placement,  New  Jersey  City  University. 

Under  the  dady  supervision  of 
the  Associate  Director  for  Cooperative 
Education,  the  Assistant  Director 
aids  students  in  developing  career  goals, 
recruits  appropriate  cooperative  education 
jobs  that  provide  work  experience 
related  to  students’  field  of  interest, 
acts  as  liaison  to  academic  departments 
to  ensure  that  faculty  understand  the 
program,  and  works  to  improve  the 
NJCU  Cooperative  Education  Program. 
Specific  areas  for  placement  are  the 
social  sciences,  humanities,  and  natural 
sciences.  Areas  of  recruitment  may 
ch^ge  based  on  program  needs. 
Preferred  Qualifications:  Master’s 
Degree  in  Counseling  or  a related  field. 
Recruitment  experience  in  cooperative 
education  or  career  placement.  Experience 
within  a two  or  four-year  urban  instirution. 

Salary:  Competitive  — 

Applications:  Please  forward  a resume  and 
two  letters  of  recommendation  to: 

Or,  Jennifer  Jones,  Director 
Academic  Career  Planning 
and  Placement  Office 
New  Jersey  City  University 
2039  Kennedy  Boulevard 
R S I T Y Jersey  City,  NJ  07305 

Deadline  for  applteaiions:  January  21,  2000 
,V<%  Jfrtev  CiTf  t/«Knuv  u an  £aaai  Oppenaun  Emptoftr 


GeoigaState 

Uniwrsity 


English  as  a Second  Language 
(Intensive  English  Program-IEP)  Lecturer 

Department  of  Applied  Linguistics/ESL 
Intensive  English  Program 

Georgia  State  University's  Department  of  Applied 
Linguisrics/ESL  is  accepting  applicadoru  for  two  fuU-dme,  12- 
month.  non-tenure  crack  En^jsh  as  a Second  Language  lecturer 
positions  in  its  Intensive  English  Program  (lEP).  Responsibllides 
include  teaching,  curriculum  devdopmenc,  mentoring,  academic 
advising,  registracion.  orientation,  placement  testing,  and  other 
related  dudes.  Requirements  nacive-like  prohdency  in  Ei^lish, 
MA  in  TESL  or  clorely  related  field,  and  at  least  3 years  of 
ceachittg  experience.  Experierree  in  teaching  Engjish  for  Academic 
Purposes  (EAP)  preferred.  Salaries  will  be  comperidve.  These 
posidoru  hav*e  12-month  conenco  chat  are  renewable  annually. 
Please  submit  letter  of  applicadon,  resume,  official  transcripo, 
evidence  of  teaching  effixoveness,  indudiitg  complete  secs  of 
student  evaluations,  and  3 tenets  of  professional  recommendadon 
to  Chair,  itP  Seardi  Committee,  Department  of  Applied 
Unguistici  & ESL,  Georgia  State  Uahertity,  P.O.  Box  4099, 
Atlanta,  GA  30302-4099-  Applicadoru  will  be  reviewed 
beginning  January  31,  2000  and  will  continue  to  be  reviewed 
until  successful  candidates  are  identified.  Ail  positions  begin 
mid-August,  2000.  Gear^  S:a£r  Univenity,  a unit  of  the 
Univentty  System  of  GeorpA,  is  an  Eejual  Opperrunsty 
Educational  Institution  and  an  Equal  Opportunity,  Affirmatii>e 
Actum  Employer.  For  further  information  about  our  programs. 


Fairleigh  Dickinson 
University 

DEAN 

UNIVERSITY  COLLEGE 

Teancck>  New  Jersey 

Fairleigh  Dickinson  Univcrsicy  invites  qualified 
applicants  for  the  position  of  Dean  of  University 
College:  Aits,  Sciences  and  Professional  Studies  at 
the  Tcancck-Hackensack  campus,  located  on  100 
acres  in  a park-like  setting  along  the  Hackensack 
River,  just  10  minutes  from  Manhattan. 
University  Cofl^c,  the  largest  of  FDU  colleges, 
consists  of  the  Schools  of  Psychology;  Natural 
Sciences:  Communication  Arts;  History,  Political 
& International  Studies;  Nursing;  Computer 
Science  and  Information  Systems;  Engineering  & 
Engineering  Technology;  Education;  and  the 
Programs  in  Sociology  and  Criminal  Justice.  The 
Tcaneck-Hackensack  Campus  boasts  a culturally 
diverse  student  body  including  600  international 
students  from  more  than  60  countries.  The 
College  offers  2 doctorates  and  a variety  of 
masters'  and  bachelors’  degrees. 


IAI  If 


Reporting  to  the  Provost,  the  primary 
responsibility  of  the  Dean  is  Academic 
Leadership.  The  Dean  has  responsibility  for 
collaborating  in  budget-building  and  insuring 
fiscal  accountability,  participating  with  other 
Deans  and  academic  administrators  in  the 
formation  of  University-wide  policies;  working 
closely  with  school  and  program  directors,  ocher 
faculty  committees,  and  with  students;  directing 
curriculum  development  toward  encouraging 
global  vision  for  students  and  faculty; 
encouraging  pedagogical  excellence;  and 
enhancing  the  scholarship  and  professional 
aaivities  of  the  feculty. 


Applicants  must  have  an  earned  doaorate  in  one 
of  the  academic  disciplines  represemed  in  the 
College,  an  outstanding  teaching  and 
administrative  record  with  scholarly  publications. 
The  ability  to  rclacc  effectively  with  multiple 
constituencies  is  essential.  Experience  in  global 
initiatives  and  design  including  the  delivery  of 
innovative  programs  is  highly  desirable. 

SALARY 

Competitive  and  commensurate  with  qualifications. 

The  anticipated  appointment  date  is  July  1 , 2000. 
Minorities  and  women  are  encouraged  to  apply.  A 
letter  of  application,  full  curricuiurn  vitae  and 
names,  addresses,  and  phone  numbers  of  three 
references  should  be  sent  to  Prof.  Anthony 
Adrignoloy  Chair,  Dean’s  Search  and  Screen 
Committee,  1000  River  Road,  Robinson  HaU 
Room  35  - T120C>  Teancck,  NJ  07666.  Resumes 
will  be  accepted  until  the  position  is  filled. 

FDU  is  an  Affirmative  Aaion/Ecfual  Opportunity 
Employer  committed  to  a diventfied  workforce 
MiFiOiV 


Roy  H.  Park  School  of  Communicath 

The  Television-Radio  Department  in  the  Roy  H. 
School  of  Communications  at  Ithaca  College  has  a tei 
eligible  position  beginning  in  the  Fall  of  2000  for  an  assi 
professor  to  teach  scripewriting,  as  well  as  a combinacit 
courses  in  media  production  and/or  thcory/criticism. 
successful  candidate  will  serve  as  coordinator  of 
scriprwriring  concentration,  advise  students  and  will  ser< 
department,  school  and  college  committees.  Maintenan 
a scholarly/professional  profile  is  also  required. 

Ph.D.,  M.F.A  or  Master's  degree  in  vidco/film  ar 
related  discipline  and  a strong  record  as  a pract 
video/film  writer  required.  Successful  teaching  experi 
is  also  required,  and  a commitment  to  a liberal 
education  within  a profcssio;\aI  program  is  expe 
Applicants  must  send  a currerrf^v'.ta,  statement  of  ini< 
including  areas  professional  spccialira 

at  least  one  wniingjan^^^  scrcenplay/telcplay),  a sai 
videotape  whcnrtfp^^^ute  ind  three  reference  lette 
Karen  Amutroog,  Anni  Chair,  Vjdeo/WHting  Se 
Committee,  Department  of  Televuion-Radio,  328 
H.  Park  Hall,  Ithaca  College,  Ithaca,  New  York  14 
7253.  Phonn  607-274-3260.  Faxi  607-274-1664. 

Screening  of  applications  will  begin  irnmedis 
Applications  will  be  accepted  until  the  position  is  fille 

Ithaca  CoUcie  ts  an  Equal  Oppormnity/Affinnative  Ae> 

Employer.  Members  of  underrepmented  groups  (includ 

people  of  color,  persons  with  disabilities,  Vietnam  veter. 
and  women)  art  encouraged  to  apply 


~ir  ADELPHI 
UNIVERSITY 

ARTS  & SCIENCES 

Histoiy;  I^siting  Assistant  Professor 
(FALL  2000) 

1 Tear  Appointment 

We  seek  a Visiting  Assistac 
PTofessoT  with  expertise  In  th 
history  of  the  United  States  an 
either  Latin  America  or  Asi: 
Responsibilities  Include  teachlr 
undergraduate  survey  an 
advanced  courses  as  well  as 
graduate  course  In  U.S.  histor 
Applications  from  specialists  1 
U.S.  social  or  cultural  hlstop 
as  well  as  the  American  colonii 
experience,  are  especially  welcom 
A Ph.D.  in  the  appropriate  fleld(s) 
necessary,  and  preference  will  t 
given  to  candidates  with  teachlr 
experience  and  who  are  active 
engaged  in  research  and  publlsl 
ing.  Send  CV  and  names  of 
references  to  Dr.  Starke; 
Blodgett  Hall,  Adelphl  Universit' 
Garden  City,  NY  11530.  Equ! 

/-V L rr* 1 /r> 


FACULTY  POSITIONS 

FuihTime,  Tenai^nckik  FALL  2000  = 


Moraine  Valley  CommunDy  College  Is  a fully  accredited,  comprehensive  community  college,  and  a member  of  tfe 
leoguefor  tmcwalorrln  lheCommunltyCollagew<thanannualentollmentofapproxlmately7,SOOFTEstudents,  located 
In  a soudiwM  suburb  of  Chicago.  The  college  is  commuted  to  achieving  excellence  through  cultural  dherslY  Womea 
persons  of  color,  members  of  other  underrepreseiyed  groups,  and  those  committed  to  working  In  a mulilculiural 
erwlronmenl  are  encouroged  to  apply.  Currently,  we  ore  irwltlng  applications  for  the  following  fult-llme,  tenure-track 
poslltonslhotwlllbegln  August  14, 2000.  Candktotes  must  possess  a strong  commitment  to  leaching  and  to  the  use  of 
technology  and  Innovatfan  In  the  delivery  of  Instruction. 

•ART:  PAHTMO  A ORAWIftO  ■ Will  teach  all  levels  of  pointing  & drawing  courses.  Potential  to  teach  art  appredatlonor  I 
survey  courses  In  art  history.  Master^  of  Arts  or  Art  Education  required.  Master's  of  Rne  Arts  end  curriculum  experience  ' 
preferred. 

© ART:  PHOTOORAPHY/OIGITAL  OESION  - Will  leoch  photography  courses  and  oversee  operation  of  photo  lob.  Potential 
to  teoch  computer  art  and  digital  design  courses  on  MoeWosh.  Master's  of  Arts  or  Art  Education  required  Moster  of  Rne 
Arts,  ability  to  teoch  prirtmaking,  end  curriculum  experience  preferred. 

• IIOIOOY-  Will  teoch  courses  atoll  levels  of  bosk:  biology  including  general  biology  and  anatomy  & physiology  Master's 
degree  (AAA  or  MS  in  Biology  or  related  field  required 

• lUSNCSS  - Will  leach  all  levels  of  basic  business  courses  with  particular  emphosis  on  mlcrocompuler  applications  In 
financial  and  managerial  accounting  AAastars  degree  in  Busirvess,  Accounting,  or  MBA  required.  Experience  with 
Industry  standard  software  packages  and  CPA  llcanse  preferred. 

• COMMUNKATtONS/ENOUSK  - Will  teach  Composition  I & II  using  Interactiva  technology,  assist  department  In 
developing  compixerized  and  on-line  Instruction,  and  mentor  students  In  the  Writing  Center  AAoster's  degree  in  English 
and  graduate  coursework  In  Rhetoric/Composition  required 

• COMPE/IIR  MTtORATEO  TECHNOEOOIES  - Will  teach  data  communication  classes  which  Includes  both  classroom 
teclures  and  laboratory  exercises  BA  or  8S  In  Data  Communications,  InformotlonSystems,  Computer  Science,  industrial 
Educatloa  Education,  or  Sclence/AAothamotlcs  with  both  2 years  leaching  and  work  experience  required.  Must  have 
mimmim  c<  3 of  the  following  certifications  Comptla  A*.  Comptio  Nr-,  Netware  Engineer,  Microsoft  Systems  Engineer, 
Osco  Network  Associate,  Lotus  Professional.  AAA  or  aas  preferred 

• ENVWONMEHTAL/EARTHSCIEAKE-Wlllteachlrtroductorycouiseslncludlngpopulatlanresourcas.geolagy.vegetailoa 

soils,  wealher/dtmala,  earth/oceon  charoctertsllcs  and  the  solar  system.  AAosters  degree  In  Environmental  Sdence, 
Earth  Science,  Resource  AAanagement.  or  related  field  required 

• MANAOEA«NTWH)SIUTK>N SYSTEMS:  ViSUALC,VISUAI.C.M.,JAVA- Wlllteochbeglnnlngandadvancedrr-r-and 
VIsuol  C courses  with  potanllal  to  teach  JAVA  programming.  Bachelor's  degree  In  Computer  Science,  informolton 
^sterns,  or  related  field  and  working  knowledge  of  Web-bosed  applications  required  AAosler's  degree  preferred 

• MAA4A0EARENTME0RMAT10N  SYSHMS:  VtSUAL.  BASIC  tArtNOOWSSOfTWAREOEVELOPMENT-  Will  teach  beginning/ 
odvanced  Visual  Basic,  visual  Basic  lor  Applications,  and  windows  Softwore  Development  with  potential  to  teach  other 
programming  tonguages  Bachelor's  degree  In  Computer  Science.  Irdormatlon  Systems,  or  related  field  reqursd. 
AAoster  s degree  preferred. 

• MAT>€AAAT1CS-  Wlllteochcoursesatall  levels  of  mothamotlcslncludlng  dovetopmenlal/lntermedlate/callegeolgabra, 
quantltotlva  literacy,  probability  and  slollstlcs,  moth  far  teachers,  calculus,  dlfforamiol  equanons.  and  linear  algebra. 
Graphlngcolculatorandcompularapplicallonsoltwareaxperlencaproferrod  AAostar'sdegreelnAAathamatlcs, Applied 
AAathemotlcs,  or  Statistics  required. 

• NUBSINO  - Will  teoch  medical-surgical  nursing  In  the  Associate  Degree  Nursing  Program  AAosler's  degree  In 
Nursing,  licensed  or  eligible  for  license  as  a Registered  Nurse  In  IL  required  Recent  clinical  experience  and  teaching 
experience  preferred 

• SOaOlOGY  - Will  teach  courses  In  sociology  Master's  degree  In  Sociology  required  Computerized  and  on-line 
InstTuctlanexperlerKe  desirable 

• SPEECH  - Will  teoch  coixses  in  speech/communicaltons  Ability  to  direct  college  forensics  activities  preferred  Master's 
degree  In  Arts  or  Education  with  ma|or  concentration  in  speech  commun'cotlon  required 

•TEACi*fO/lEARNlNO  LICRAKAN  - Will  provide  leadership  in  the  application  of  electronic  resources  to  ihe  teochlng/ 
teaming  process.Including  maintaining  the  library's  Webpage,  pro'/lding  college-wide  Iroinlnglnthe  use  oftechnologles, 
assisting  factXty  with  devetopment  of  instructional  web-bosed  resources,  and  developing  on-line  library  Insiruclionol 
modules  in  oddinon  to  reference  desk/bibilographic  instruction  duties  Moster's  degree  In  Library  Science  from  ALA 
occrediled  school  and  1-3  years  experience  required 

Compensotlon  package  includes  solory  commensurate  with  qualilications  and  experience  and  excellent  benefit 
program  Review  of  applications  will  begin  January  28, 2000  To  apply,  please  submil  an  oppileanon  or  resumetogelher 
with  a letter  of  appllcallon  and  copies  of  transcripts  to  the  Oflice  of  Humon  Resources  at 


Ubllcy 

fmAM  Community  College 


10600  S.  88th  Avenu©  Pates  Hills,  IL  60465 

MVee  encouragos  minontm,  temaJai,  disablad.  and  vaterana  to  aoply 


THE  COLLEGE  Of- 


WOOSTER 


1189  Beall  Avenue 
Wooster,  Ohio  44691-2363 


Visiting  Appointment 
beginning  Fall,  2000 

GERMAN 

The  position  is  being  posted 
jointly  with  the 

Five  Colleges  of  Ohio  Consortium. 

For  complete  job  description,  go  to 
www.woostetaedu; 

scroll  down  and  select  the  Quick  Link  for 
Employment  Opportunities 
or  call  or  e-mail  Linda  Farmer 
330-263-2 1 33-lfarmcr@acs.woostcr.edu 


BRYN  MAWR  COLLEGE 


Faculty  Position  begiiwing  Fall,  2000 

Director  of  Creative  Writing  and  Lectorer  in  the 
Arts:  a hill  time  non-tenure  track  position,  initial 
appointment  for  three  years.  Candidate  to  direct  a 
small  program  in  Creative  Writing,  conduct  a 
visiting  writers  series,  teach  rwo  courses  each 
semester,  and  work  with  undergraduate  students 
who  are  pursing  independent  majors,  minors,  and 
concentrations  in  Creative  Writing.  Ph.D.  or  M.FA. 
required  with  substantial  publication  or  equivalent 
professional  aaivity,  and  competence  to  teach  in  at 
least  rwo  of  the  genres  currently  offered  in  our 
program  (short  fiaion,  poetry,  creative  nonfiaion, 
playwriting,  and  journalism).  Opportunities  also 
exist  to  teach  in  a muUi-discipIinary  College 
Seminar  program.  The  Aru  faculty  at  Bryn  Mawr  is 
on  continuing  non-tenure  crack  appointment. 

Bryn  Mawr  College  is  an  equal  opportunity 
aifirmativc  action  employer.  The  College  particularly 
wishes  to  encourage  applications  from  individuals 
interested  in  joining  a multicultural  and  iniemaiional 
academic  community:  minority  candidates  and 
women  arc  especially  encoura^d  to  apply.  Send  a 
letter  of  application,  writing  sample,  curriculum  vitae 
and  three  leners  of  reference  by  February  20,  2Q00.  to 
Mark  Lord,  Arts  Program  Chair,  Bryn  Mawr 
College,  101  North  Merion  Avenue,  Bryn  Mawr, 
PA  19010-2899.  Questions  may  be  addressed  to 
mlord^brjounawr.edai  or 

http'7/www.brynmawr.eduj\<lmms/PrawuL 


Recruitment 

Coordinator 


Community  College  of  Philadelphia  seeks  wo 
Recruitment  Coordinators  for  its  Office  of 
Admissions  and  Recruitment.  Each  Recruitment 
Coordinator  will  assist  the  College  in  meeting  its 
enrollment  goals  by  parUdpating  in  oGl-camptis 
recruitment  programs,  coordinating  on.campus 
viatation  programs,  oveiseelng  the  peer  .tudem 
advisor  and  telemarketing  to  ptosp^ve  stu- 
dents. The  successful  candidate  for  each  position 
will  have  excellent  oral  and  written  communica- 
tion skills.  Bachelor's  degree,  2 years  of  recruit, 
ment  or  related  networking,  markedng  or  sales 
experience,  valid  driver's  license  and  access  to 
own  personal  transponadon  required.  For  posi- 
tion one,  knowledge  of  financial  aid  programs 
preferred.  For  position  two,  bilingual  skills  and 
experience  recruiting  ESL  or  Intemationai  stu- 
dents preferred.  Salary,  high  $30s  for  each  posi- 
tion. Please  send  resume,  cover  letter,  and  the 
names  and  telephone  numbeis  of  three  profes- 
sional references  to  Huinaa  Resources,  AW, 
Community  Coll^  of  Ffilltutelpbla,  1700 
Spring  Cai^en  Street,  Phlladelphlsi,  PA 
19130.  Review  of  applications  will  begin  on 
January  15,  2000.  Community  College  of 
Philadelphia  is  an  affirmative  action,  equal  oppor- 
tunity and  equal  access  employer.  The  College 
encourages  applications  from  individuals  from 
traditionally  underrepresented  groups.  AA/EOE 


[Community  College  of  Ptilladelphia 


East  Stroudsburg  University  of  Pennsylvania 


DEAN  OF  GRADU.ATE  STUDIES  AND  RESEARCH 


East  Stroudsbuig  I'niversay  of  Pemisyiv&nia  (ESV)  tnviies  uppiicauons  and  nominauons  for  the  position  of  Dea 
Graduate  Studies  and  Research 


Founded  in  1893.  East  Stroudsburg  University,  with  an  enrollment  of  6,000  students,  is  one  of  14  anivcrsHics  ir 
PennsyWaiua  State  System  of  Higher  Education.  Approxirruitely  60  undergraduate  degree  programs  are  available 
graduate  studies  are  offered  in  19  areas  of  spccidizauon.  The  University  is  located  in  the  Pocono  Mountain 
northeastern  Peruisylvania,  75  miles  west  of  New  York  Giy  and  100  miles  noithcasl  of  Philadelphia. 


The  Dean  reports  to  the  Provost  and  Vice  President  for  Academic  Affair-,  and  is  responsible  for  the  admimstra 
leadership,  and  advocacy  of  graduate  education  and  grant  aciiviues  u.ross  the  University.  RESPONSIBILIT 
collaboration  with  academic  deans  in  new  graduate  irutiaiives;  long-range  planning;  development  and  implcmentatic 
recruiimenU  admissions  and  retention  strategies  for  graduate  students;  review  and  implementation  of  institutional  pol 
for  graduate  education;  grants  admlnistraoon,  including  development  of  ei^temal  funding  sources  to  support 
undergraduate  and  graduate  educauonal.  scholarly,  and  service  acuvities.  This  is  a seruor  management  position  wit 
faculty  rank. 


REQUIREMENTS: 

• An  earned  doctorate  from  an  accredited  university 

• Famihanty  with  academic  research 

• Knowledge  of  issues  and  trends  in  graduate  cducanon.  for  example.  coMaborauve  inicr-insutuUonaJ  program 
technological  applications  in  graduate  (^ucauon 

PREFERENCES: 

• Budgeung,  program  development  and  siraiegtc  planning  cxpcnence 

• Familiamy  with  rccruitmeni.  admission  and  retenuon  of  graduate  students 

• Experience  with  occrediiaiion  of  graduate  programs 

• Dcmtmstrated  ability  of  granismonship 

• Demonstrated  knowledge  of  sponsored  research 

• Proven  ability  to  work  collcgially  with  faculty  and  adnunistrators  m a coliccuvc  bargaining  cnvironmeni 

• Experience  with  private  and  public  fund-raising  acovtues 

• Demonstrated  commitment  to  the  principles  of  social  equity  and  to  quality  cducauon  for  a muloculcural  society 

• A minimum  of  3 years  experience  as  a faculty  member  in  higher  education 

Projected  starting  date  for  this  position  is  July  I.  2000.  Competitive  salary  plus  excellent  benefits.  Final  selection  wi 
based  upon  final  interview  Send  letter  of  application,  three  current  professional  letters  of  recommendation,  cufrtni  v 
transenpts  and  the  names,  addresses,  and  telephone  numbers  of  three  additional  references  to:  Ms.  Rcoee  Bebla,  OfA 
Humao  Resources,  Posidoo  #1A'99'3H0,  East  Stroudsburg  University,  200  Prospect  Street,  East  Stroudsburg 
18301.  All  materials  must  be  received  by  February  4, 2000. 

ESU  is  an  equal  opponumiy  employer.  Minorities  and  wom^n  are  strongly  encouraged  to  apply  Virir  our  homepage  at  www.esu 


THE  COLLEGE  OF  WEST  VIRGINIA 


ASSOCIATE/ASSISTANT  VICE  PRESIDENT 
OF  ACADEMIC  AFFAIRS 


The  College  of  West  Virginia  seeks  applicants  for  the  position  of  Associatc/Assistant  VP 
of  Academic  Affairs.  CWV  is  located  in  the  beautiful  mountains  of  southern  West 
Virginia  and  is  the  largest  private  college  in  the  state,  with  graduate,  baccalaureate  and 
associate  degree  programs  in  a variety  of  fields.  The  Associatc/Assistant  VP  heads  the 
newly  named  Massey  School  of  Business,  exercises  curricular  leadership,  dev  lops  and 
administers  the  budget,  oversees  and  monitors  faculty  development,  manages  fulMime 
and  adjunct  faculty  recruitment  and  evaluation,  and  participates  in  overall  academic 
planning.  The  Associaic'Assistant  VP  will  be  responsible  for  the  following  academic 
areas:  Accounting,  Banking,  Broadcasting  Technology,  Economics.  Electronics 
Engineering,  Engineering.  Entrepreneursliip,  Finance,  General  Business,  Management, 
Marketing,  Office  Management,  Secretarial  Studies,  Travel  and  Tourism,  and  Word 
Processing.  The  Associaie/Assisiant  VP  will  report  directly  to  the  VP  of  Academic 
Affaire.  CWV  offers  generous  benefits  and  a competitive  salary,  which  is  based  upon 
qualifications  and  experience 


Quaiinc^tions:  An  earned  doctorete  in  a discipline  within  the  School  of  Business;  a 
minimum  of  3 years  experience  as  an  academic  manager;  excellent  interpersonal  skills; 
Q strong  commitment  to  excellence  in  teaching,  research  and  creative  activity;  on  ability 
to  work  With  students,  faculty,  administration  and  the  local  and  regional  business 


Send  letter  of  application,  current  vita,  and  three  leners  of  reference  to:  Roxfinne  L. 
Hudson,  Personnel  Coordinator,  The  College  of  West  Vlipriio,  P.  O.  Box 
AG,  Beckley,  VVV  25802.  FAX  304-2S3-0789,  email  roxanne<^cwv.cdu. 


I 


DICKINSON  COLLEGE 


LUCE  DISTINGUISHED  VISITING  SCHOLAR 
DIASPORA  & COMMUNITY  STUDIES 


Dickinson  College  invites  applications  for  appointment  as  Henry  Luce  Foundat 
Distinguished  Visiting  Scholar  in  Diaspora  & Community  Studies  for  the  20- 
2001  academic  year.  The  Visiting  Scholar  will  play  a central  role  in  a coUege-w 
initiative  in  '‘Crossing  Borders*  that  aims  to  combine  global  education  and 
study  of  U.S.  diversity  in  innovative  ways. 


TheUice\TsitingScho!ar  will  beexpeaed  to  teach  one  course  in  the  Held  of  Diasp 
Studies  each  semester,  lead  a fuxdty  seminar  on  Diaspora  & Community  Studies, : 
share  research  prospective  with  faculty  and  students  through  the  college's  Commui 
Studies  Center.  The  successful  candidate  will  have  research  expertise  in  at  least  < 
Diaspora  experience  and  demonstrated  ability  to  lead  students  and  faculty  colleag 
in  comparative,  interdisciplinary  work.  Ap poincmenc  vnll  be  at  die  level  of  Assoc 
or  Assistant  Professor  depending  upon  qualificatiom. 


Dickinson  is  a top  tier,  national  liberal  aas  college  of  2,000  students  located  in  Cailj 
Pennsylvania.  The  college  is  particularly  distinguished  by  its  interrutional  educat 
program  (including  ten  centers  abroad  in  Africa.  Asia,  Europe,  and  Latin  Ameri 
intcfxiisdplinary  pn^rvns,  and  field  work  especially  through  its  Commuruty  Stu< 
Center.  Dickinson  is  also  the  host  sire  of  "Frontiers:  The  Interdisdplinary  jouma 
Study  Abroad*  and  of  the  national  headquanere  of  the  Oral  History  Association. 
colleges  *Oossing  Borders"  initiauve,  supported  by  grants  from  the  William  and  FI 
Hewlett  Foundation  and  the  Henry  Luce  Foundation,  includes  the  devTJopmem 
freshman  seminars  on  unity  and  diversity,  upper-level  courses  in  oosa-culmral  anal) 
and  student  field  work  in  communities  locally  and  ^obally. 


Candidates  should  submit  a letter  of  application  indicating  the  nature  uf  tl 
research  and  potenual  course  oftenngs  on  Diaspora,  a curriculum  viuc.  and  tf 
letters  of  reference  to  Neil  Weissmac,  Dean  of  the  College,  Dickinaon  CoU< 
Cariiilr,  PA  17013.  Review  of  applications  will  begin  20  january  2000, 


Dickiruen  u an  Aj^rmadve  Artion/E/jual  Opportwuty  EmpUryrr. 
X^omm  and  mtnonnrs  art  mcourapd  to  appfy. 


EOE/AA 


UNIVERSITY  OF  COLORADO  AT  BOULDER 

SCHOOL  OF  EDUCATION 
2000-2001  FACULTY  POSITIONS 

The  School  of  Education  at  the  University  of  Colorado  ut  Boulder  announces  the  following 
tenure  track  positions  for  the  2000-2001  academic  year.  The  UCB  School  of  Education  is 
located  at  the  major  comprehensive  research  campus  in  Colorado.  The  School  has  34 
faculty  members  and  offers  initial  teacher  licensure/certification  programs,  and  graduate 
degrees  (MA.  & Ph.D.)  in  four  degree  areas  • Social  Multicultural  Bilingual  Foundations, 
InstTucticn  and  Curriculum.  Educational  Psychology,  and  Research  and  Evaluation 
Methodology'.  Tne  primary  goal  of  the  School  is  to  remain  a distinguished  educational 
research  center,  recognized  for  the  quality  and  importance  of  the  scholarly  contributions 
made  by  its  faculty  and  students,  and  to  have  exemplary,  research-based  teacher  education 
programs  that  are  an  integral  part  of  the  life  of  the  School  and  university. 

QualiOcatloiis:  Candidates  for  the  positions  must  have  an  earned  doctorate  in  the 
specialized  area  or  the  equivalent  and  cither  a record  of  research  or  potential  for  a career 
of  research  and  scholarship.  The  School  is  seeidng  applicants  at  the  Assistant  and 
Associate  Professor  levels.  Applications  at  all  levels  v.ill  also  be  considered  from  those 
who  would  strengthen  the  School's  diversity. 

Requirements:  Candidates  for  the  positions  must  be  willing  to  contribute  to 
teaching  and  program  development  in  the  teacher  education  and  graduate  programs, 
conduct  research,  publish  in  significant  refereed  journals  and  seek  outside  funding. 
Candidates  must  be  committed  to  working  with  culturally  and  linguistically  diverse 
populations. 

Salary:  Negotiable,  commensurate  with  education  and  experience. 

Literacy  Edacatioix:  Candidates  for  this  position  must  have  an  earned  doctorate 
in  reading/lileracy  with  an  emphasis  on  early  reading.  Candidates  should  have  a strong 
background  in  the  teaching  and  learning  of  beginning  reading  including  phonemic  and 
phonolo^cal  awareness,  as  well  as  other  decoding  processes  related  to  early  reading 
acquisition.  Candidates  should  also  have  cither  a record  of  research  or  potential  for  a 
career  of  research  and  scholarship  in  the  area  of  early  reading.  Experience  teaching  at  the  I 
early  clemcntaiy  level  with  diverse  populations,  students  who  are  learning  English  as  a | 
Second  Language,  and/or  in  urban  settings  is  highly  desirable.  Equally  desirable  is 
experience  in  developing  and  implementing  standards-based  literacy  programs  and 
assessments. 

Contact  for  literacy  Education: 

Dr.  Kathy  Escamilla  (303)  492-0147, 
e-mail  Kathy.EscamUla@Colorado.EDU 

BiUn^oal  Special  Education:  Candidate.^  for  this  position  must  have  an  earned 
doctorate  in  Education  and  must  have  strong  preparation  in  Moderate  Needs  Special 
Education  with  training  and  experience  in  Bilingual  and/or  ESL  Education.  Candidates 
will  also  be  expected  to  have  an  active  research  agenda  or  potential  for  a career  of 
research  and  scholarship  related  to  special  education  for  diverse  populations.  Candidates 
for  this  position  will  be  expected  to  teach  courses  in  learning  disabilities  and  bilingual 
assessment  as  well  as  special  education  classes  for  regular  education  teachers.  Preference 
' will  be  given  to  candidates  with  bilingual  special  education  teaching  experience  in  public 
: school  settings  with  diverse  populations. 

Contact  for  Bilingual  Special  Education: 

Dr.  I-eonard  Baca  (303)  492-3353, 
e-mail  Leonard.Baca@Colorado.EDt 

Application  Materials:  Completed  applications  must  include  a letter  of 
application  specifying  the  desired  position,  a curriculum  vita,  and  three  letters  of 
j recommendaiion.  Applications  should  be  sent  lo' 

Dean  William  B.  Stanley 

j School  of  Education 

I Campus  Box  249 

University  of  Colorado  at  Boulder 
Boulder,  CO  80309-0249 
Fax;  303/492-7090 

Closing  Date:  Tlie  review  of  application',  vs  ill  begin  on  December  j.  1999  and 
continue  until  the  positions  are  filled. 

kThe  Uru\crsiTy  of  CuloraJu  aJ  Boulder 

ts  commnird  to  diversity  and  equality  m education  and  employment 


INFORMATICS  FACULTY  POSITIONS 

The  UNivERsrrY  of  Texas  Health  Science  Center 

AT  Houston  ( in  the  Texas  Medical  Center) 

The  University  ofTexas  Health  Science  Center  at  Houston  is 
seeking  additional  faculty  members  in  the  Department  of 
Health  Informatics.  The  Positions  are  ai  any  level.  The 

individuals  should  possess  a doctoral  degree  in  Health  or 

Medical  Informatics  or  a related  cognate  field,  ue.,  Nursing, 

Dentistry,  Bioinformaiics.  Applicants  with  substantial 

. '.dK 

expertise  in  the  sub  areas  of  btoinformatics,  biomedical 
computing,  neuroinformatics,  educational  uses  of  technology 
or  cognitive  sciences  in  biomedicine  or  healthcare  are 
encouraged  to  apply.  A record  of  external  funding  and  evidence 

of  graduate  level  teaching  abilities  are  preferred  for  more  junior 
positions  and  required  for  more  senior  ones.  The  faculty 
member  will  be  expected  to  develop  an  active  interdisciplinary 

tit''-  • 

investigative  and  teaching  program  in  the  sub  area  of  expertise. 
The  positions  will  remain  open  until  filled. 

Applicants  should  send  their  curriculum  vitae  with  the  names 
of  three  references  to: 

Randolph  H.  Score,  Ph.D.,  M.B.A 
Assistant  Dean  for  Management 

The  University  ofTexas  Health  Science  Center  at  Houston 

' ^ 

: • ‘ 

7000  Fannin,  Suite  600 
Houston,  Texas  77030 
Fax:  (713)  500-3907 
Randolph.H.Scott@utb.tmc.edu 

EEO/AA/SSP/SmoJte  free  Environment 
Women  and  Minorities  are  encouraged  to  apply. 

y- 

Foothill-De  Anza 
Community  College  District 


S 

(2  potitlont) 


The  Foothill-De  Anza  Community  College  District  is  currently 
accepting  applications  for  the  position  of  Sociology  Instructor. 

At  De  Anza  College,  provide  classroom  instruction  in  both 
western  and  non-western  perspectives  in  Sociology  as  well 
as  an  understanding  of  and  sensitivity  for  cultural  and  gender 
differences  among  social  groups.  Job#  2K-029 

At  Foothill  College,  teach  a variety  of  college-level  sociology 
courses  leading  to  the  fulfillment  of  the  Genera!  Education  or 
an  Associate's  of  Arts  degree  requirement.  Unique  to  this 
position  is  the  responsibility  of  evolving  the  division's  Ethnic 
Studies  major.  Job#  2K-076 

For  application  materials  contact; 

Employment  Services 
12345  El  Monte  Road 
Los  Altos  Hills,  CA  94022 
(650)949-6217 
employmenf@fhda.edu 
wwrwfh.fhda.edu/district/hr/employment.html 
^ AA/EOE 


Black  Hawk 
COLLEGE 


Vice  President  for  Instructional  Services 

Black  Hawk  College  seeks  applications  and  nominations 
for  the  position  of  Vice  President  for  Instructional 
Services.  The  position  reports  directly  to  the  College 
President  and  is  responsible  for  planning,  developing  and 
evaluating  all  irutrucrional  programs  and  related  services; 
fostering  academic  growth  and  development  of  faculty, 
staff  and  students;  planning  and  executing  academic 
practices  and  procedures,  faculty  evaluation  and 
budgetary  administration. 

Black  Hawk  College  is  a community  college  in 
northwestern  Illinois  chat  serves  students  from  nine 
counties.  Educational  services  are  delivered  from  over  30 
sites  including  a campus  in  Moline  and  one  in  Kewanee, 
Illinois.  The  College  offen  over  120  programs  leading  to 
certificates  and  associate  degrees  as  w'eii  as  numerous  adult 
cduution  programs.  Last  year,  Black  Hawk  College 
received  a Level  1 Lincoln  Award  for  its  '“Commitment  to 
Eacellcnce"  and  is  recognized  for  its  transfer  and  career 
programs,  award  v/inning  ESL  program,  and  distance 
learning  initiatives  which  position  the  College  to  meet  the 
challenges  of  the  2 1st  century. 

CANDIDATES  MUST  DEMONSTRATE.* 

• strong  leadership  skills  as  an  academic  administrator, 
preferably  in  a community  college  setting;  multi- 
campus  experience  desirable; 

• experience  in  managing  technology  to  stimulate 
development  of  new  learning  environments  (interactive 
television,  on-line); 

• a successhil  record  in  working  effectively  with  faculty 
on  systematic  curriculum  review,  student  outcomes 
assessment,  and  regional  accreditation; 

• a thorough  understanding  of  student  services  and  a 
student  centered  environment  as  well  as  a commitment 
to  addressing  the  needs  of  under-prepared  students; 

• success  in  developing  and  nurturing  productive 
relationships  within  the  College  and  bciwKn  the 
College  and  its  extended  community; 

• integriry.  openness,  principle-centered  decision  making, 
and  excellent  communication  skills; 

• an  understanding  and  commitment  to  the  goals  of  the 
comprehensive  community  coll^; 

• broad  multicultural  and  international  awareness; 

• abiliry  to  optimize  hscaj.  physical  and  human  resources. 

This  position  requires  an  earned  doctorate  from  an 
accredited  institution  of  higher  learning  and 
progressive  community  college  experience  in 
instruction  and  administration. 

Qualified  applicants  should  submit  a letter  of  application, 
a professional  lesume.  and  the  names,  addressa  and 
telephone  numben  of  at  least  three  (3)  professional 
references.  Applications  will  be  accepted  until  March  3. 
2000.  Applications  and  nominations  should  be  sent  to: 

Human  Resourcej  OBBce 
Black  Hawk  College 
6600  54dt  Avenue 
Moline,  IL6126S-S899 

<irr  an  equal  opportunity  employer.  MfViVlH 


College  ' 


Balcfwin-Wollace  College  invites  opplicoHons  for  the  position  of  Vice  President  for  Acodemk  Affairs  and  Dean  a 
College.  The  new  VPAA  will  serve  as  the  institution's  chief  academic  officer,  colloboroHng  with  the  President  and  Co 
to  set  the  Intellectual  tone  and  promote  a vital  educoHonal  climate. 

B*W  is  a private  coeducoHonol  institution  offering  liberal  arh-based  undergroduote  and  graduate  study,  locah 
Berea,  Ohio,  just  outside  of  Cleveland,  B*W  is  or>e  of  the  first  Ohio  colleges  established  to  odmit  students  without  re 
to  race  or  ger>der.  That  spirit  has  flourished  while  B‘W  has  developed  as  a comprehensive  college,  combinlrw 
strengths  of  its  liberal  arts  heritage  with  opportunities  for  career  preparation  and  pre-professional  training.  U.S.  \ 
& World  Report  lists  B-W  omong  the  top  colleges  and  universities  in  the  Midwest,  os  well  as  one  of  the  region's 
college  values.  B-W  highly  volues  excellence  in  classroom  teaching  and  supports  innovative,  award  winning  progr 

B-W  has  a student  body  of  4,000  undergraduate  and  6(X)  graduate  students  from  across  the  U.S.  ar>d  around  the  v. 
Committed  to  a system  of  shared  governance,  B-W  is  governed  by  a 45-mwnber  board  of  trustees  orKi  has  a full 
foculty  of  164  with  a student-faculty  ratio  of  14:1.  B-W's  faculty  and  staff  support  programs  and  systems  that 
students  at  their  present  levels  and  erKourage  them  to  ottain  their  highest  possible  intellectuai  and  personol  growth 
College  has  a record  of  operating  within  a balanced  budget,  ond  the  recently  completed  Campaign  for  the  21  st  Ce 
generated  $55  Million,  exceeding  its  goal  by  25%. 

B-W  seeks  a creative,  visi<xiary  VP  with  a profound  commitment  to  the  intellecteal  and  personal  growth  of  students 
to  the  values  of  a rigorous  libera!  arts  education.  The  successful  candidote  should  possess  an  eomed  doctorate,  prefe 
in  an  acodemic  discipline;  significant  undergroduote  teochir>g  experience;  excellent  written  and  oral  communication : 
a record  of  solid  ins,Htutional  and  strategic  planning;  literacy  with  technology;  a commitment  to  diversity,  fairness, 
equal  opportunity  with  a history  of  proactive  leodership  on  issues  of  race,  ethnicity,  gender,  and  sexual  orientation. 

' 1 IT  7“  7*  Compensation  will  be  both  competitive  and  commensurate  with  the  successful  candii 

B ^ j experience.  Bakherin-Waliaca  College  is  an  EBO/AA  employer  and  actively  seeks  a d, 

^ / poo/  of  cond/dotes  in  this  search. 

,.m  ■ T T The  College  expects  to  announce  the  selection  of  the  new  Acodemic  deon  in  the  spri 

■p  A T 2000.  For  more  infonnation,  phase  contact  John  Isoocson,  President,  or  Money  S 

J3/\L<L>^\V  11  V Senior  Associate,  IsacKson,  Miller,  334  Boyfston  Street,  Suite  500,  Boston,  Massach 
"WALLACE  Telephone:  (617)  262-6500.  Fax:  (617)  262-^ 

COLL  E G E 


Additional  information  con  be  found  on  the  Internet  at  ht 
and  at  www.execsearches.com/bQldvein~wallc 


OLLEGE 


11  \ii(i  -ru\rK  i A(  ri  rv  i’osm io\ 


Tenure  track  teaching  position  in  secondary 
education  at  Wabash  College.  Wabash,  a 
small  private  liberal  arts  college  for  men. 
See  www.wabash .edu  for  a complete  job 
description  and  application  process.  EOE 


SOUTHWEST  TEXAS  STATE  UNIVERSITY 


Southwest  Texas  Stale  Unhnslty  lirrites  applications  for  ont 
Inun-lruk  Aalsttnt  fro/tssor  position  with  expertise 
in  one  or  more  of  the  broadly  construed  areas  of  applied 
sociology,  cvaluailon  research,  social  Impact  assessment,  and 
community  research.  Secondary  specialitauons  should  include 
criminology,  deviance,  social  control,  |uvenlle  delinquency, 
industrial,  medical,  or  aging.  The  Ph.Q  should  be  completed  by 
September  1, 2000  Evidence  of  strong  commitment  to  otcellence 
In  teaching  Is  required.  To  apply,  send  a letter  indicating  the 
position  for  which  application  Is  being  made  and  sulubility  for 
that  position,  as  well  as  a curriculum  vitae,  a sialemem  of 
leaching  philosophy,  and  names  of  three  references  to  Dc 
Audwin  Anderson,  Deparuuent  of  Sociology,  SWt  Sait 
Martot,  TX  786M.  Review  of  appUcanls  will  begin  March  I. 
2000,  and  will  continue  uoUl  the  position  Is  filled.  Southwest 
Texas  State  Univeisliy  Is  an  Equal  Opportunity,  Affirmative  Action 
employer.  SWT  Is  committed  to  Increasing  the  number  of  women 


Metropouian  State  University 


Mecropoiitan  State  University  invites 
applications  for  tenure-track  faculty 
positions  effective  Fall,  2000. 
Metropolitan  State  University  serves 
approximately  8,500  students  in  the  seven- 
county  Twin  Cities  Metropolitan  area. 

In  addition  to  degrees  required,  the  faculty 
positions  require  successful  teaching 
experience  at  the  college  or  university  level, 
scholarship,  and  a commitment  to  serving 
culturally  diverse  students.  Additional 
information  about  the  positions  is  available 
via  e-mail:  Tiin.OokkeQ^metrostate.edu 
or  phone  (612)  341-7460.  TDD  uwra 
(651)  772-7687. 

ACCOUNTING!  ABD  in  accounting  with 
completion  of  doctorate  at  time  of 
appointment.  Ph.D.  or  DBA  in 
accounting  preferred.  CMA;  a minimum 
of  two  years  of  full-time  equivalent 
teaching  experience  in  accounting  at  the 
university  level.  Review  of  applications 
begins  2/21/00. 

FINANCE:  ABD  in  finance  v/ith 

completion  of  doctorate  at  the  time  of 
appointment.  Ph.D.  is  preferred.  CPA;  a 
minimum  of  two  years  of  full-time 
equivalent  teaching  experience  in  finance 
or  accounting  at  the  university  level. 
Review  of  applications  begins  2/7/00. 


PRESroENT 

Spokane  Community  College 
Spokane,  Washington 

The  Board  of  Trustees  of  Washington  State 
Community  College  District  17  invites 
applications  and  nominations  for  the  position  of 
President  of  Spokane  Community  College  (SCC), 
one  of  three  publicly  funded  educational 
institutions  comprising  Community  Colleges  of 
Spokane.  At  SCC,  the  president  is  the  chief 
executive  and  reports  to  the  district 
chancellor/chief  executive  officer.  The  chancellor 
reports  to  a five-mem.ber  board  of  trustees 
appointed  by  the  governor  for  five-year  terms. 

The  board,  along  with  the  chancellor  and  SCC 
administrators,  faculty  and  sufif,  seeks  an 
individual  who  possesses  exceptional  personal  and 
leadership  qualities,  credibility,  creativity  and 
pragmatic  abilities  to  lead  the  college  in  its  quest 
for  academic  excellence.  SCC  serves 
approximately  6,700  students  each  quarter,  die 
majority  enrolled  in  the  college’s  well-regarded 
professional/technical  programs.  About  37  percent 
of  SCC  students  are  enrolled  in  liberal  arts  and 
related  programs. 

Application  Information:  Applicants  may 
request  a presidential  search  brochure,  which 
includes  details  about  Spokane  Community 
College,  challenges  at  the  eollege,  a presidential 
profile,  and  application  instructions,  by  contacting: 
Roberto  Gutierrez,  Otainnan,  SCC  Presidential 
Search  Committee,  do  Jan  Carpenter,  Search 
Liaison,  Spokane  Community  College,  MS  2150, 
1810  N.  Greene  Street,  Spokane,  WA  99217; 
Telephone:  509-533-70^  Fax:  509-533-7321;  e- 
mail:  Jcarpenter@scc.spokane.cc.wa.u5 

The  Internet  address  for  Spokane  Community 
College  is:  www.scc.spokane.cc.wa.us 

Nominations  and  applications  will  be  accepted 
until  the  position  is  filled.  However,  the  SCC 
Presidential  Search  Committee  will  begin 
reviewi.ig  applications  Feb.  7,  2000.  The  SCC 
president  will  be  appointed  by  the  chancellor/CEO 
in  consultation  with  the  CCS  Board  of  Trustees. 

For  additional  information,  contact:  Del  M. 
Anderson,  Search  Consultant,  Association  of 
Community  College  Trustees  tACCT),  4100-10 
Redwood  Road,  #251,  Oakland,  CA  94619; 
Telephone:  510-638-5288;  Fax:  510-382-9637;  e- 
mail:  Delmanderson@webtv.net 

All  inquiries,  nominations  and  applications  will  be 
held  in  strictest  confidence.  i 

Community  Colleges  of  Spokane  provides  equal 
opportunity  in  education  and  employment. 
Applications  and  nominations  of  individuals 
who  would  increase  the  richness 
of  the  district's  diversity  are  welcome 

— An  ACCT  Search — 


University  of 
Nebraska- 
Lincoin 


Assistant  Director  of  Residence  Life 
UNiVERsnY  Housing 

The  Assistant  Dircaor  with  a team  of  four  other 
Assistant  Direaors  implements  departmental 
objeaives  and  reports  to  the  Associate  Dircaor  for 
Residence  Life.  Position  provides  centralized 
leadership,  coordinates  student  and  professional  staff 
education/development  and  oversees  the  supervision 
of  a residence  hall  complex.  Additional 
responsibilities  include  strategic  planning, 
development  of  curriculum  and  learning 
communities,  seleaion,  training  and  evaluation  of 
professional/student  staff  and  budget  management. 
Masters  in  counseling,  student  personnel  or  related 
field  plus  four  years  professional  experience  in 
residence  life/housing  required.  Strong  supervisory 
and  communication  skills  necessary.  Computer  skilb 
preferred.  Review  of  resumes  will  begin  January  24. 
Position  will  remain  open  until  a suitable  candidate  is 
found.  This  is  a twelve  month,  live-out  position. 
$33,993  minimum  annual  salary  plus  excellent 
benefits.  Submit  cover  letter,  resume,  and  the  names, 
addresses  and  telephone  numbers  of  three  professional 
references  to  Dcoue  Bonoo.  202  University 
Housing,  UNL,  Lincoln,  NE  6858S-0622.  UNL  is 
committed  to  AA/EEO  and  ADA/504.  If  you  require 
an  accommodation,  please  cal!  (402)  472-3885. 


Randn  Santiago 

CCD  in  Orange  County,  Calif. 

seeks  ^Idied  andidates  in  the 
following  disdplines  for  full  time,  tenure 
track,  AitistentProftsior  vacancies  at  Santa 
Ana  Coihga  & Santiago  Canyon  Colitge. 

nil  openings  are  for  the  academic  year  beginning 
in  fall  2000.  Salary  range:  S34,81 7 -SS7,73Sfyr.  + 
excellent  benefits  package. 

Computer  Science 

Criminal  Justice.'Coordinalor  ol  Crim.  Justice  Academy 
(salary  range:  $44,765-574,31 2iVr  + $1,000  stipend) 
Engineering 
English 

English  as  a Second  Language 

Ethnic  Studies/Sociology 

Foreign  Language  (Span'ish/ttalianTJr  SpanisWFrench) 

Geology 

Human  Development 

Learning  Disahililios  Specialist 

Libranan  (Automated  Library  Systems) 

Mathematics 

Music 

Philosophy 

Political  Science 


Speech  Communication 

Speech  Languago/Acquired  Brain  Impairment 

Women's  Athletics  (Head  Coach) 

Pleas*  contact  714-480-7499  for 
applications,  deadline  & job 
announcement.^  or  visit  our  web  site: 
www.rsccd.org 


WESLEYAK 


LI  N 1 V t R S 


MIDDLETOWN,  CONNECTICUT 

VICE  PRESIDENT 
FOR  ACADEMIC 
AFFAIRS  AND  PROVOST 

Wesleyan  University  seeks  nominations  and 
expressions  of  interest  for  the  position  of  Vice 
President  for  Academic  Affairs  and  Provost 
(VPAA).  Wesleyan  University  is  a highly 
selective  liberal  arts  institution  located  in 
Middletown,  Connecticut.  It  has  2,700 
undergraduate  studenU,  150  graduate  students, 
and  270  faculty. 

Applicants  must  be  distinguished  scholars 
qualified  for  tenure  at  Wesleyan,  The  ideal 
candidate  will  have  outstanding  leadership  and 
communication  skills,  as  well  as  relevant 
experience  in  a highly  selective  liberal  arts 
institution.  Commitment  to  diversity  and  liberal 
learning  and  a thorough  understanding  of  the 
goals  of  Wesleyan’s  liberal  arts  education  are 
required. 

The  VPAA  will  provide  intellectual  leadership  for 
implementing  the  recently  completed  Strategy  for 
Wesleyan.  Candidates  are  encouraged  to  read 
more  about  Wesleyan’s  strategic  plaiming  by 
visiting  the  university’s  web  site  at 
http://www.wesleyaii.e<iu  and  clicking  on  the 
“Strategy”  button,  in  addition  to  the  Strategy  for 
Wesleyan,  candidates  will  be  interested  in  the 
Wesleyan  Education  for  the  21st  Century,  which 
can  be  found  on  the  same  web  site. 

The  VPAA  oversees  policy,  budget,  and 
personnel  matters  within  Academic  Affairs. 
Academic  departments  under  Academic  Affairs 
are  arranged  in  three  divisions,  each  with  a dean. 
Academic  Affairs  also  oversees  major  university 
departments  such  as  the  Center  for  the  Arts,  the 
Graduate  Liberal  Studies  Program,  International 
Studies,  Physical  Education,  and  all  university 
libraries.  As  an  officer  of  the  university,  the  vice 
president  will  report  to  the  president  and  serve  as 
a member  of  the  senior  staff. 

The  search  committee  will  begin  the  screening 
process  in  January  androntinue  utWI  the  position 
is  filled.  Please  forward  nominations,  inquiries, 
and  expressions  of  interest,  in  confidence,  to: 

Vice  President  for  Academic  Affairs 
and  Provost 
Wesleyan  University 
Shelly  Weiss  Storbeck 
C/O  A.T.  Kearney,  Inc. 

333  John  Carlyle  Street 
Alexandria,  VA  22314 
Phone  -7037739-4613 
Fax  - 703/518-1782 

E-.Mail  fi  shclly.storbcck@atkcarncy.com 

Wesleyan  University  is  proud  of  its 
commitment  to  diversity  and  especially  seeks 
nominations  and  applications  from  women 
and  persons  of  color 


Dean-Graduate  Studies 


^ Washington  State  University 


2000  Summer  Doctoral  Fellows  Program 

Washington  State  University  invites  applications  and  nominations  horn  doctoral  candidates 
who  have  completed  all  requirements  for  the  degree  other  than  the  dissertation.  Summer 
Fellowships  are  available  in  Education,  Business  and  Economics.  Agriculture  and  Home 
Economics,  Engineering  and  Architecture,  Liberal  Arts,  Nursing,  Pharmacy,  Sciences,  or 
Veterinary  Medicine.  Selected  doctoral  candidates  will  have  an  opportunity  to  work  closely 
with  faculty  mentors  at  Washington  State  Univenity  in  preparing  for  academic  careers  as 
future  faculty  members.  Fellows  will  be  actively  engaged  in  seminars  on  the  changing  roles  and 
expeaacions  of  faculty,  the  future  of  the  professoriate,  the  changing  nature  of  hi^er 
education,  and  issues  facing  faculty  of  color  and  women  in  higher  education.  Fellows  will  be 
expected  to  design  individualized  programs  for  enhancing  their  ability  in  teaching,  reseat, 
and  scholarship  during  the  six<week  summer  term.  June  1 8'July  29.  2000. 


Eligibiliey: 

Terms: 

AppUcatiooi 


All  requirements  other  chan  the  dissertation  should  be 
completed  by  June  1, 2000. 

S3,000  stipend  plus  University  housing  provided. 

Candidates  should  submit  a curriculum  vita,  graduate  school 
transcript,  three  letters  of  recommendation,  and  a 3-5  page  career 
goals  and  research  interest  statement  to  the  following: 

Dr.  Karen  P.  DePauw,  Dean 
c/o  Lynda  Carey 
PO  Box  641030 
Waihingtoo  State  Uai>Tnity 
Graduate  School 
Pullman.  WA  99164-1030 


The  program  is  desigr>ed  primahly  for  U.S.  dwem  from  diverse  backgrounds. 
Notificadom  Candidates  will  be  notified  in  April  2000. 

AppUcauoo  Deadlina  March  15.  2CO0 


THE  LOS  ANGELES  COMMUNITY 
COLLEGE  DISTRia 
invites  applications  and  nominations 
for  the  follcwins  position: 

« PRESIDENT,  LOS  ANGELES 
MISSION  COLLEGE 

FILING  DEADUNE:  MARCH  1,  SOOO. 

Los  Angeles  Community  College  OiStncl  fs  sceiing  a President  to  serve  at  los 
Angeies  Mission  College,  interested  indwJuals  wtw  possess  tne  requ:rcd  trdin:ng 
iod  cupoKTKz  VC  tfMted  to  submit  applications. 

REQUIREMENTS:  All  applicants  must  twe  an  earned  doctorate  from  an  accredited 
college  or  university  or  a master’s  degree  combined  with  cxemplafv  professasnal 
oipenencc.  Also  required  are  three  years  of  full-tirneexpcnence  in  higher  cduca- 
tioo  in  administrative  positions  as  Oe^  or  above,  and  two  years  of  Mi-time  faculty 
cxpencnce  with  some  classroom  expenence 

SALARY:  A revision  of  salary  aryj  benefits  for  Pres  dents  that  is  now'  ur<jervvs*/  will 
make  the  compensation  package  htgnf/  compctiir^ 

FILING  AN  APPUCATION:  A detailed  broett/e  is  ovsilable.  To  appV,  send  (1)  A letter 
of  application,  preferabfy  five  pages  or  less,  which  provides  examples  fiom  back- 
grcujxl  erd  expenence  to  demonstrate  how  yoif  ImoMedge  and  expertise  apoV  to 
this  position;  (2)  A Ofrerx  resume  of  professionel  opencncc.  educatiorwl  bad^rotixl 
ird  otha  pcWient  informatKX);  (3)  A list  of  eight  references  with  business  and  home 
telephone  nunbers,  including  two  supervisors,  two  subordtrwtcs  (tncludiog  one  sup- 
port staff  member),  two  faculty  arx3  two  commuirty  members  r^tenals  should  be 
rcccNtd  not  later  than  4 30  p.m.  on  Wednesday.  March  1,  2000,  but  eppltcalions  will 
continue  to  be  accepted  consistent  with  the  process  until  the  position  ts  filled. 
Cleared  candidates  wilt  be  sent  additional  application  matenals  If  selected,  additiorul 
documentation,  such  as  official  transenpts  will  be  required.  Sc^d  tO;  Human 
Resources  Ohrlslon,  Los  Angeles  Community  College  District,  770  Wllshirc 
BMl,  Los  Angeles,  CA  90017.  letten  of  nominaUoo  may  be  sent  to  the  same 
addr^  For  addHIona}  irtformetloiv  contact  Human  Resources  at  (913)  891- 
2259.  FAX  (913)  891*9411.  Our  websKe  Is  www.laccd.edu  on  Internet 

For  confidential  Inquiries,  contact  Dr.  A1  Fernandez  of  Community  College 
Search  Services  at  (80S)  690*9346;  fax  (805)  650*8469;  email: 
alfdfhec#msn.co«n 

THE  lACCD  IS  AN  EQUAL  OPPORTUNTTY  EMPLOYER. 

WOMEN,  MWORITIES  AND  THE  DISABLED  ARE  ENCOURAGED  TO  APPLY. 


The  Dean  is  the  chief  executive  and  academic  officer  for  Graduate  Studies 
reporting  to  the  Vice  President  for  Academic  Affairs.  The  Dean  provide 
academic  leadership  for  Graduate  Studies,  supervises  its  personnel,  ani 
administers  graduate  programs  and  graduate  student  services.  The  Dean  ha 
responsibility  for  academic  program  quality,  enrollment  managemem 
program  planning,  budget,  faculty  and  staff  assignment  and  evaluation,  an> 
determining  equipment  and  facility  needs. 

Empire  State  College  is  a national  leader  in  non-traditional  highe 
education.  Graduate  Studies  offers  five  master's  degree  programs  delivers 
in  a combination  of  weekend  residencies  and  distance  learning:  master  c 
arts  in  social  policy,  business  and  policy  studies,  labor  and  policy  studies 
liberal  studies,  and  a master  of  business  administration.  Graduate  Studie 
serves  300  students,  has  five  full-time  faculty  and  three  professional  stafl 
and  draws  on  faculty  throughout  the  College  for  teaching  services. 

Earned  doctorate  in  subject  related  to  the  graduate  program  fields 
substantial  college-level  administrative  and  teaching  experience,  experienc 
in  program  development,  demonstrated  interest  in  education  of  adu: 
students  and  interdisciplinary  programs,  familiarity  with  leamin 
technologies,  distance  education  and  innovative  program  delivery 
capacity  to  woiic  collaboratively.  Anticipated  start  date:  June  1,  2CKX),  c 
later.  Competitive  salary  and  benefits.  Apply  by  submitting  letter  c 
application  and  resume  to:  Dr.  Marjorie  W.  Lavio,  Vice  President  fo 
Academic  Affairs,  SUNY  Empire  State  College,  One  Union  Avenui 
Saratoga  Springs,  New  York  12866.  Review  of  applications  will  begi 
January  28,  2000.  and  continue  until  the  position  is  filled.  For  more  i 
formation,  sec  College's  web  site  at  www.cscedu.  AA/EOE 

EmpireStaleGDilege 


Slate  UiiinTsity  nf  IVew  York  . . I; 


Western  Michigan  universit 


Career  and  Technical  EoucAnoN:  Assistant  Professor 

Western  Michigan  Univerjicy  invites  applications  aiid  nominations  for  a tenure-crack  pos 
beginning  August  2000.  contingent  upon  final  budget  approval.  Salary  competitive 
commensurate  with  qualifications  and  experience.  A full  range  of  benefits,  inclu 
TTAA/CREF  contribution,  provided.  Earned  doctorate  in  career  and  technical  education  (C 
or  a discipline  within  the  field  of  CTE,  i.c.,  business  education,  family  and  coruumcr  sd< 
education,  marketing  education  or  industrial  technology.  Successful  teaching  experienc 
secondary,  adult  ot  post-secondary  level.  Evidence  of  rcscarch/scholarly  and  leadership  aaiv 
Grant  writing  experience  and  experience  integrating  technology  into  teaching  and/or  altci 
forms  of  instructional  delivery  are  preferred.  Teach  on-  and  off-campus  undergraduate 
graduate  courses  in  CTE.  develop  and  present  courses  through  compressed  video  intcra 
format,  devciop/cenunue  research  agenda  and  provide  leadership/deveiop  new  iniuacivi 
grant-funded  activities,  work  cooperatively  with  state  department  of  education  and  re 
agencics/business/industry,  and  service  to  university,  college,  community  and  profess 
organization.  Submit  lener  of  application,  current  vita,  transcripts,  placement  file  (if  avails 
reprinu  of  publications,  and  three  current  letters  of  recommendation  which  directly  addres 
applicants  competencies  and  potentials  in  the  areas  specified  Letters  of  recommendation  a 
be  mailed  directly  by  the  authors.  Placement  files  should  originate  directly  from  the  re)< 
placement  office.  Review  of  applications  will  begin  immediately  and  will  continue  unu 
position  IS  filled.  Apply  to.  Dr.  Linda  Dumisoc,  Chair,  Departmeot  of  Family  and  Consi 
Sdcoces,  Western  Michigan  Uiuvenicy,  Kalamazoo,  M!  49008*5067.  Telephone  (616) 
3704i  FAX  (6l6)387-3353i  c-mati  Unda,diumison(^ymich,cdu. 


DEPARTMENT  OF 
COMMUNICATING  ARTS 

The  University  of  Wisconsin-Superior  is  the 
northernmost  campus  of  the  University  of 
Wisconsin  System  and  is  nestled  on  the  scenic 
shore  of  Lake  Superior.  As  Wisconsin's  public 
liberal  arts  college  we  require  a strong  liberal 
arts  core  curriculum  for  all  undergraduates. 
Diversity  is  a valued  asset  at  U\C'-Superior  and 
we  strive  to  offer  qualit)'  programs  in  an 
environment  of  trust  and  cooperation  that 
centers  on  the  w'orth  of  all  individuals.  We  arc 
seeking  candidates  who  will  contribute  to  the 
achievement  of  this  goal. 

Tenure  track  position,  academic  year,  teach 
courses  in  Mass  Communication,  Television. 
Film  Genres  and  Appreciation  and  the 
Department's  Introduction  to  Speech 
Communication  course.  Responsibilities 
include  advising  students,  supervising  co- 
curricular  video  productions,  assisting  student 
directed  television  productions  for  cable  access, 
and  other  university/faculty  responsibilities  m 
governance  and  service.  Candidate's  ability  to 
work  in  additional  Communicating  Arts 
disciplines  is  preferable.  The  Department  of 
Communicating  Arts  encourages  a 
multidisciplinary  approach  in  education  for  its 
students  and  an  expectation  that  its  faculty  will 
provide  the  broad  perspective  necessary  to  assist 
that  process.  Women  and  minorities  are 
encouraged  to  apply 

Doctorate  or  MFA  required.  Evidence  of 
excellence  in  teaching  and  appropriate  scholarly 
activity.  Professional  and/or  academic  video 
experience  and  supervision  of  video  projects 
required.  Rank  and  salary*  arc  dependent  upon 
qualifications  and  experience 

Send  a letter  of  application,  including  a 
statement  of  qualifications,  resume,  transcripts, 
and  an  example  of  your  video  work.  Have  three 
letters  of  reference  sent.  We  may  also  contact 
others  for  additional  information.  We  request 
examples  of  student  work  under  your 
supervision.  Send  materials  to  Stewart  Platncr, 
Chair  Search  and  Screen  Commiaec,  PO  Box 
2000  University  of  Wisconsin-Superior, 
Superior  WI,  54880-4500.  Incomplete 
applications  cannot  be  considered.  Application 
deadline  is  February  15,  2000.  We  arc  required 
to  provide  a list  of  nominees  and  applicants  if 
requested.  A written  request  can  exclude  one 
from  this  list.  Names  of  all  finahsrs  must  be 
disclosed  if  requested.  AA/EOE. 


LIBRARIAN 

REFERENCE  LIBRARIAN 

Brovide  reference  assistance  and 
library  instruction;  work  with 
electronic  resources;  prepare 
publications;  serve  as  liaison  to  academic 
departments;  serve  on  committees. 
Tenure-track. 

Qualifications:  Required:  MLS  from  ALA- 
accredited  school,  previous  library 
experience.  Preferred:  second  master's 
degree,  foreign  language,  communication/ 
interpersonal  skills,  initiative,  creativity, 
commitment  to  professional  activities.  See 
http://www.inontclair.edu. 

Salary  Range:  Negotiable  within  range. 

Reviews  begin:  January  1 7,  2000 

Send  letter  and  resume  and  3 references 
(include  V#)  to:  Dr.  Judith  Lin  l-iunt.  Dean 
of  Library  Services,  Box  C31 6-V#062/HO, 
Harry  A.  Sprague  Library,  Montclair  State 
University,  Upper  Montclair,  NJ  07043 

An  £qutl  Opportunity/AfUrmative  Action  Institution 


1 MONTCLAIR 
I STATE 

i UNIVERSITY 


Due  to  expansion  and  growth,  Seminole  Communiry  College  has 
openings  for  three  top-level  positions.  SGC  is  a comprehenshe, 
leanung<entered  institution  located  just  north  of  Orlando.  Florida, 
^lih  a commitment  to  supporting  Seminole  Countyls  workforce 
development,  the  college  serves  nearly  30iX)0  students  annually  with 
a wide  range  of  college  credit,  career,  continuing  education, 
vocational  training,  and  adult  education  programs. 

The  Vk£  Piesideni  of  Educational  Programs  is  (he  chief  instruxional 
pronxxing  acadenuc  csxdlence  and  pttniding  leatkiship  (Xil^ 

The  Dean  of  Arts  and  Sciences  provides  overall  leadership  and 
direction  for  curriculum  and  programs  within  the  Arts  and  Sciences 
division  and  the  Associate  of  Arts  Degree. 

The  Dean  of  Business,  Information  Technology',  and  Corporate 
Services  supports  industry  workforce  development  through  college 
credit,  noncredii,  and  continuing  education  programs. 

To  request  a job  announcemem  and  application  materials,  please  use 
the  websiie  www.seminole.cc.n.us  (use  quick  jump  menu  to 
Employment  OpportuniiiesX  contact  Human  Resources  at  e-mail 
hri&mail.SCTiinole.cc.fl.us.  or  call  4O7-528-2I0I. 

Application  screening  will  begin  ;anuary  28,  2000.  Applications 
received  after  that  date  may  not  be  eligible  for  consideration.  EA/EO 


Writing 


I.  LM.M  KMIV«/ 
I \\\Ht  \M  |s( « 


Pending  approval  funding,  the  Department  of  English  at  the  University  of  San  Francisco  invacs  applications 
for  a full  time  tenure  track  position  in  Writing  at  the  Assistant  Professor  level,  amiapaied  to  begin  in  the  Fail  2000 


The  Writing  Emphasis,  a track  m the  English  major,  is  distina  from  Expository  Writing  and  prepares  students  for  fields  m lav., 
publishing,  and  other  careers  in  writing.  It  consists  of  required  courses  in  theories  of  writing  and  language  as  well  as  elective  courses 
in  creative  writing 

Responsibilities  include  coordinating  and  teaching  in  the  Writing  Emphasis  for  English  majors.  Primary  teaching  may  include  inter 
alia  courses  in  three  areas:  textual  analysis  and  linguistics;  theoretical  issues  in  publishing;  and  creative  writing  workshops  and 
advanced  composition.  Since  this  program  may  be  redesigned  in  the  near  future,  the  department  is  particularly  interested  ir. 
applicants  with  innovative  ideas  for  structuring  a writing  curriculum. 

Qualifications:  University  teaching  experience,  an  earned  doctorate  or  MFA  by  Fall  2000  with  a spccialiwunn  in  writing  and 
theories  of  writing;  evidence  of  a strong  commitment  to  teaching  publications,  experience  and  willingness  to  work  in  a culturall;. 
diverse  environment:  and  an  understanding  of  and  commitment  to  support  the  mission  of  the  University  are  required 

Wc  particularly  encourage  minonty  and  women  appbeams  for  all  posiuons-Thc  University  of  ban  Francisco  is  an  Equal  Opportunity  and 
Affirmative  Action  Employer,  and  will  provide  reasonable  zccommodatioru  to  individuals  with  disabilities  upon  request 

Applicants  should  submit  a letter  of  application,  curriculum  vitae,  graduate  transcripts,  brief  description  of  research  plans.  ^ upics 
of  recent  publications,  siatemcm  of  teaching  philosophy,  evidence  of  teaching  abiliry  including  copies  of  teaching  e-«aluaiionc.  anu^ 
three  letters  of  recommendation  to; 

Writing  Search  Committee 
do  Carolyn  Brown 
Department  of  Eo^iah 
Uruversity  of  San  Francisco 
2130  Fulton  Street 
San  Franasco,  CA  941 17-1080, 

•Applicaiioni  must  he  received  bv  February  15,  2000.  in  order  to  ensure  full  conuderaiion 

Eitabliihtd  ns  San  Francuco's  first  tmtttutton  of  higher  learning  in  1855,  the  University  of  San  Francueo  presently  sen-es  HOOO 
students  in  the  arts  and  setenees,  business,  education,  nursing,  law,  and  professional  studies.  The  Umt'erstty  u a private,  Catholic 
and  Jesuit  Inststvtion  and  particularly  welcomes  candidates  who  will  positively  contribute  to  sstch  an  environment 


i 


BROWARD 

COMMUNITY 

COLLEGE 


Brward  Conmunity  CoSege  is  a large,  multi-campus  urban  ir\st3iu&m  in  Bnxami  Coun^  located  m 
SouibeasS  fMda  Rnmded  in  J9^  as  tbejirst  ptd>itc  bi^er  cduciOkm  insiituison  m tbe  cotmt)i  Brou^ 
Corrmunity  College  Jwuiioiis  as  the  prmipaiprtxvier  of  unckrg^aduaUbigjxreduccam  for  tbe  resided 
of  Brouxmt  County  Tbrougb  a wide  variety  <f  degree  and  certflccoe  programs  and  continuing  education 
courses,  the  college  attracts  a great  duersity  of  students,  induding  indwiduals  planning  to  compile  a 
bachelor^  degree  progran.peopUseeldngU3acquoejob-entryskilkemployeesdedringto  upgrade  skills jbr 
prrmjtionofrarosrcixingearJirukidualsseddngeduoatkmjbrtbea'peTSonaierfficimi^ 
ccll^isalsoasowoecfculturalenridmenkaresourcejbr  community  developnmtbusiness,andmdustTy; 
and  an  averme  for  continued  sIdB  upgrading  and  enbaruxtnerd  and  reaiiuiii^  As  a public  comprebensiie 
comrnwnty  college,  the  college  serves  uxU  its  role  as  a sigrtfkantsegrnerUcf America^  bi^xrcdiication^brL 

FACULTY  POSITIONS 

Broward  CommuoiDLCoUege  is  seeking  candidates  lo  511  tenure-track  positions.  Ttiesc  posiiions  are  for  a 163- 
day  contrao,  and  will  beg^  in  fall,  2000l  Minimum  Salaries  are  $29^394  (Master^  degree  tvith  18  ^graduate 
semtaer  hours  in  disdpline);  $53f)39  (Dooorate  degree  fviih  24  graduate  semester  hours  in  discipline). 

Math  ixsratJcroK:  Master^  degree  with  18  ^uduate  hours  in  math.  Must  be  able  to  leach  pre-calculus, 
calculus,  business  math  and  algebra.  Experience  with  computers  preferred.  Position  Number  952. 

C«Awic  PtsMx  TECHNotncY  lfgTtucn>«:  Master's  degree  with  18  graduate  hours  in  Graphic  Design, 
Instructional  Design  or  comparable  GekL  Preference  for  design  ability  and  knowledge  of  current  software 
in  Beld;  able  to  work  with  MAC  and  PC  ptaiibrms.  Will  leach  introductory  and  advanced  courses  in  graphic 
design  and  computer  graphics.  Posldon  Number  975. 

Omca  Systems  TkwotocY  hgnacrec  fdaster^  degree  in  Business  Education  Information  Ibdmology;  18 
gradual  semester  hours  in  Computet>Compu:er  Educaifon  prefoned  ExperierKe  in  computer  applications,  office 
skills,  records  managemeni  Schedule  may  Include  day,  evening  and  weekend  classes  Position  Number  42S 

Enucoiox  iN^ratcroi^;  Master^  or  Doctorate  degree  in  Education.  Must  possess  the  ability  to  teach 
Introduction  to  Education.  Inching  Diverse  Populations  and  Educational  Technology.  Computer 
technology  skills  required,  hositlos  Number  268. 

CoMKfm  Sopg  Iwstioctoiu  Master's  degree  with  18  graduate  hours  in  Computer  Science  or  closely 
related  discipline.  CertiGcaiion  to  teach  Microsoft  (MCSE  and/or  MCSD),  Novell  (Oi£X  Oracle  (DBA  and/or 
Applications  Developmem)  Cisco  (CCNP),  or  h*  courses,  or  the  ability  to  obtain  certiftcaiion  within  one 
year  of  empkiynient  highly  desirable  Consideration  will  be  given  to  candidates  with  the  desired 
certiflcaiion(s),  but  who  hoM  a lesser  academic  degree.  Posltfon  Number  367. 

TtotyicAL  T^Lvntt  Eacutty:  Master^  degree  required;  MPA  and  minimum  of  3 jears  college  leaching  and  | 
professional  experience  preferred.  Fbrnish  technical  Icader^p  for  theatre  production,  supervise 
introductory  lerel  students  in  the  theatre  productions,  supervise  introductory  le^el  students  in  the 
Implemcntatjon  of  scenic,  lighting,  and  souTid  designs  in  a 170-seai  theatre,  ‘feach  introduaory  level 
si^ecrafi.  lighting  and  scenic  design.  Must  be  conversant  with  CAD  and  ETC  expression  lighting  consoles. 
Design  opportumiies  available.  Position  Number  214. 

ADMINISTRATIVE  POSITIONS 

Salaries  are  dependent  upon  qualifications  and  experience.  | 

Vice  PKEsroEXT  roa  Acaplmic  Amins:  Under  general  direction  of  the  President,  serves  as  the  chief 
academic  officer  providing  direa  administrative  direction  for  all  Acadcmic/liberai  Arts  programs 
Induding  college  transfer  and  international  education.  Develops  and  maintains  relaiioos  with  four-ytar  ^ 
institutions,  secondary  and  technical  schools,  as  well  as  local  private  and  public  employers.  Acts  as  college 
liaison  for  insmictional  programs  on  a local  and  national  basis.  Recommends  long  and  short  range  goals 
consistent  with  the  mission  and  philosophy  of  the  College. 

The  successful  candidate  will  possess  an  advanced  degree  with  administrathe/managenal  expenence  in  a 
hitler  educational  seiutig  Must  have  a demonstrated  commiimcni  to  high  standards  in  student  learning 
and  laculty  development. 

PiBKCTOE  or  finmgrr  Fivcnoal  Aid;  Reoorung  directly  to  the  Vice  President  for  Student  Af^ra,  this 
posiUon  wiU  administer  the  college!*  financial  aid  office.  Supervising  a large  suff  on  three  campuses  and 
one  center,  the  ideal  candidaie  should  be  prepared  to  become  involve  in  an  enrollment  management 
operational  philosophy  in  the  context  of  a campus-based  college  operauon. 

This  position  required  a Masierls  degree  and  6 years  of  professionally  increasingly  responsible  full-time 
financial  aid  experience  at  the  assistant  or  associate  director  level 

Applications  should  include  a cover  letter,  detailed  resume,  a list  of  references  and  photocopies  of 
academic  transcripts.  All  applicants  must  complete  a BCC  employment  application  to  be  considered. 
Application  will  be  accepted  until  02/D4/DCL  letten  of  Interest  should  be  sent  to:  Human  Resources, 
Downtown  Centec,  Broward  Community  College,  225  East  Las  OUs  Boulev  ard.  Fort  Lauderdale, 
Florida  33501.  Our  phone  number  Is  (954)  ‘761-7450,  and  our  E-mail  address  is 
http;//www.  browardccil  os/}obs/ 

Broward  Community  College  is  dedicated  to  the  concept  of  equal  opporiumrv  The  College  will  not 
discriminate  on  the  basis  of  race,  color,  rehglon,  gender,  age.  naiJonaJ  origin,  disibility  or  vetrean^  stams 


UNIVERSITY  OT  THE  PACIEIC 

The  Unlversicy  of  the  Pacific,  the  first  chartered  irucitution  of  higher  educai 
California  (1851)  is  a growing,  comprehensive  university  with  a commiun 
excellence  in  teaching  and  scholarship.  It  enrolls  approximately  5>800  students 
diverse  academic  setting  which  comprises  a College  of  Arts  and  Sciences,  a Corue 
of  Music,  a Graduate  School,  and  Schools  of  Business,  Dentistry,  Education,  Engin 
International  Studies.  Law,  and  Pharmacy  and  Health  Sciences,  along  with  Un 
College,  a school  of  adult  re-emry  students. 

The  University  is  currently  conducting  searches  for  full-time  faculty  and  admini; 
positiofu  beginning  August  2000. 

To  apply,  send  letter  of  application,  resume  and  three  reference  contacts 
Chairperson,  appropriate  department.  University  of  the  Pacific,  3601  Pacific  A 
Stockton.  CA  95211. 

University  of  the  Pacific  is  an  equal  opportunicy/affirmaiive  action  employer  cncoi 
excellence  through  diversity. 

FACULTY  POSITIONS 

Start  Fall  2000 

COLLEGE  OF  THE  PACIRC 

• Oepanmeni  of  .Axt/Art  History,  assistant  or  associate  professor,  illuscraiion/ne^ 
media,  tenure  track 

* Department  of  Biological  Sciences,  miaobiology,  assistant  professor,  tenure  trs 

• Departmenr  of  Chemistry,  assistant/associate  professor,  bio-organic/biochemisi 
general  chemistry,  tenure  track 

♦ Department  of  History,  assistant  professor  of  History  and  Dircaor  of  the  John  Muir 

* Department  of  Modem  Lang^iaj^  6:  Literature,  assistant  profssor  of  Japanese,  tcnui 

• Department  of  Religious  Studies,  assistant  professor,  World  Religions,  tenure  t 

* Department  of  Sport  Sciences,  assistant  professor,  tenure  track 

EBERHARDT  SCHOOL  OF  BUSINESS 

• Flctchcr-Joncs  Endowed  Chair,  professor,  tenure  track 

* Marketing,  assistant  professor,  tenure  crack 

CONSERVATORY  OF  MUSIC 

• Director  of  Opera  Theater,  tenure  track 

• Professor/Chair  Music  Management/Business,  tenure  crack 

BE.NERD  SCHOOL  OF  EDUCATION 

* Educational  Resource  Center,  mstrucror/coordmator  of  Math  Resource  Center 
tenure  track 

* Bilingual  Education/Second  Language  Education,  assistant  professor,  tenure  tr: 

* Ed  Administration  and  Foundations,  assistant  professor,  tenure  track 

* Educational  and  Counseling  Psychology,  assistant/associate  professor,  tenure  tr: 

SCHOOL  OF  ENGINEERING 

♦ Department  of  Electrical  Engineering,  visiting  professor 

SCHOOL  OF  PHARMACY  AND  HEALTH  SCIENCES 

• Department  of  Pharmacy  Practice,  3 positions,  assistant  profssor,  tenure  track 

* Department  of  Medicinal  Chemistry,  assistam/assoctace  professor, 
pharmaceutia/pharmaceutical  sciences,  tenure  track 

• Assistant  professor  -medicinal  chemistry,  tenure  track 

• Assistant  professor  • pharmaccuucs/narural  products  chemistry,  tenure  traLk 

• Depanment  of  Physiology/Pharmacology,  assistant  professor,  ccil/moIccuJar  bic 
tenure  track 

UNIVERSITY  UBRARY 

• Reference  Librarian,  assistant/associate  professor,  tenure 

• Librarian,  one-year,  non-tenure 

ADMINISTRATIVE  OPPORTUNITIES 

♦ Dean,  Conservatory  of  Music -Contact;  Jean  Purnell,  Search  Committee  Chair 

♦ Dean,  BcTicrd  Schott  of  Educauon-Contao:  Phil  Oppoihamef,  Search  Commincc 

• Dean,  School  of  Engineering-Contact. Dave  Flercher,  Search  Committee  Chair 


NON  TENURE  TRACK  POSITIONS 
FULL  TIME  TEMPORARY 

Mass.  Maritime  Academy  has  several  openings  for 
Inscruccor/Assiscant/Associate  Professor  of  Marine  Transportation,  both  full- 
time and  part-time  (non-tenure  track),  beginning  I March  2000.  Min.  quals. 
rcq.  are:  current  USCG  lie.  as  3rd  Mate,  Any  Tonnage,  Oceans,  with  recent  at- 
sea  exp.  on  the  lie.,  a bachelors  degree  from  a regionally-accredited  institution, 
and  a strong  desire  to  teach  at  the  nations  premier  state  maritime  academy. 
Add’l  quals.  which  are  highly  desired  are  a USCG  unltd.  Masters  lie.  with 
command  at  sea,  a Masters  degree  in  a relevant  discipline,  and  teach,  exp.  at 
the  undergraduate  level,  incl.  the  use  of  full-mission  and  parr-task  simulation. 
Full-time  appt.  Mil  be  for  one  j^ar,  renewable  ft>r  no  more  than  one  add’l.  yr. 
depending  upon  performance.  Teaching  assignments  may  be  in  the  areas  of 
seamanship,  navigation  (piloting,  celestial,  or  electronic),  rules  of  the  road, 
GMDSS,  ARl^A,  and  radar  observer,  with  lab  sessions  in  the  Academy’s  state- 
of-thc-an  full-mission  bridge  simulator,  or  underway  on  the  Academy’s 
training  vessel  Ranger.  Sal.  and  rank  dependent  upon  quals.  Appl.,  detailed 
resume,  incl.  Copies  of  all  lie.  and  ccn.,  the  names,  addresses,  and  tele.  #s  of  at 
least  3 professional  references.  Send  appl.  material  to  Dir.  Human  Resources 
or  email  to  8kcamey^mma.mass.cdu  Visit  our  web  page  at 
http://wsy^immaiTn^Hiff3v  more  information  about  MMA  and  its 
programs.  No  calls.  101  Academy  Dr.,  Buzzards  Bay,  MA  02532  AA/EOE 


HISPANIC  ASSOCIATION  FOR 
HIGHER  EDUCATION  OF  NE^^'  JERSEY,  INC. 

22nd  ANNUAL  CONFERENCE 


“Examining  the  Past,  Forecasting  the  Future: 
A Holistic  Approach  to  Latino  Professional 
Development” 

February  24-25,  2000 
Somerset  Marriott 
110  Davidson  Avenue 
Somerset,  NJ  08873 
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Where  Is  the  Hispanic  SciEirasr? 


I we  finish  the  millennium,  the  worlds  population  continues  to  increase. 

II  Vand  our  industrial  activities  perceptively  change  our  surroundings  near 
iiUand  far. There  is  heated  discussion  on  possible  effects  on  "global  climate." 
Other,  more  tangible  effects-such  as  increased  air  pollution,  diminishing  fish- 
eries, deforestation,  and  problems  with  water  resources-are  being  felt  in  many 
places.  How  do  we  deal  with  these  effects?  The  first  thing  we  need  to  do  is  devel- 
op a deeper  understanding  of  connections  between  physical,  chemical,  biologi- 
cal and  geological  processes  that  make  our  world  work. 

This  is  the  work  of  science.  Indeed,  scientists  play  a unique  role  in  society 
because  they  are  responsible  for  figuring  out  how  things  work.  The  principles 
discovered  through  basic  science  are  the  foundation  for  new  technologies  that 
progressively  improve  the  quality  of  our  life  on  this  planet. 

Opportunities  abound  for  scientists  to  do  socially  relevant  work-to  develop 
new  concepts  and  new  technologies  and  to  participate  in  great  scientific  adven- 
tures. For  example,  NASA  is  about  to  launch  its  most  significant  tool  to  help  man- 
age Earth's  resources  (the  Terra  and  Aqua  satellites).  Simultaneously,  geologists 
are  digging  in  the  deeper  parts  of  the  ocean  for  oil  and  gas  resources,  physicists 
are  uncovering  secrets  of  weather  and  ocean  motions,  and  chemists  are  making 
great  suides  in  the  development  of  new  chemicals  and  methods  for  deteaing  the 
most  minute  concentration  of  various  key  substances.  These  observations  and 
models  need  to  be  guided  by  very  sound  scientific  questions. 

So,  where  has  the  Hispanic  scientist  gone?  Is  he  or  she  taking  part  in  the  new 
opportunities  for  science  adventure? 

Even  though  in  the  US.  there  has  been  a steady  increase  in  the  number  of 
doctoral  science  and  engineering  degrees  awarded  to  minorities  (American 
Indians.  Blacks,  Hispanics.  and  Asians),  Hispanics  remain  severely  underrepre- 
sented. In  the  natural  sciences  alone,  of  about  44,500  doctorates  awarded  in 
1996  (to  US.  citizens  and  U.S.  residents  with  pennanent  visas),  only  1,261  were 
earned  by  Hispanics.  Blacks.  Hispanics,  and  American  Indians  are  dispropor- 
tionately likely  to  earn  degrees  in  the  social  sciences  (defined  by  the  National 
Science  Foundation  as  degrees  in  science  and  engineering)  and  to  be  employed 
in  social  services  occupations  (e.g.,  social  worker,  cbnical  psychologist)  that  are 
defined  by  the  NSF  as  non-science/engmeering  occupations.  A problem  is  that 
the  social  sciences  are  less  likely  to  offer  employment  in  business  or  industry.  In 
academic  settings,  Hispanics  represented  only  about  2."  percent  of  full- time, 
ranked,  doctoral  science  and  engineering  faculty  in  1995. 


Frank  E.  Mutler-Karger  is  an  associate  professor  of 
Marine  Science  at  the  University  of  South  FlorUla-St. 
Petersburg  and  is  a first-generation  American  whose 
parents  bail  from  Venezuela  and  Puerto  Rico. 


Uithin  Hispanic  communities,  there  seems  to  be  continuing  emphasis  on  inf 
ing  higher  education  and  retaining  young  adults  as  "help”  in  businesses  in  whid 
family  is  involved.  Particularly  conspicuous  is  the  absence  of  Hispanic  students  ta 
advant^e  of  funding  opportunities  in  science  now  available  in  this  country.  Ind 
graduate-level  university  science  programs  are  dominated  by  Chinese,  Korean, 
Indian  students.  Hispanic  applicaiions-foreign  or  national-remain  negligibla 
The  impaa  of  this  situation  is  far-reaching.  As  we  gear  up  and  develop  the  i 
nology  lur  global  observations,  we  require  the  participation  of  a diverse  comrni 
"Global  Science"  can  only  be  effected  through  involvement  of  a global,  diverse 
international  community.  To  develop  this  community,  people  with  similar  intei 
and  partiailariy  with  similar  ethnic  roots,  need  to  collaborate  A web  of  sdet 
will  naturally  develop  to  cover  the  globe  with  observations  and  analyses  only  if 
ous  ethnic  groups  are  properly  trained-and  then  given  the  opportunity  to  inters 
The  current  JLatin  American  situation  is  a key  example  of  how  the  Hisp 
scientist  can  help.  The  Latin  American  science  infrasmrcture  is  suffering  se 
shortages,  both  in  resources  and  in  trained  scientific  personnel. 

This  situation  is  reversible.  If  we,  as  a society,  engage  our  own  children  in  d 
oping  their  curiosity  about  how  things  work,  the  link  with  similar  ethnic  groups 
develop.  The  Hispanic  scientist  should  try  to  seek  collaboration  with  coHcagui 
Latin  America,  and  help  develop  a useful  and  futuristic  infiastrucnire  to  tackle 
ronmental  problems  that  have  both  local  and  far-reaching  global  effects. 

The  opportunities  for  our  Hispanic  children  abound,  just  as  they  do  for  the  gr 
up  scientist  from  any  ethnic  background.  Every  major  federal  and  state  agency  is  c 
oping  K-12  and  "teacher  education"  programs.  These  programs  include  free  man 
and  frequently  encompass  teacher  fellowships  or  school  grama  Some,  such  as  N 
educational  programa  go  very  far  in  involving  teachers  and  children  in  eardi  e 
ration,  and  in  developing  the  techaiolc^es  required  for  understanding  Earth  as  a syt 
The  United  States  has  successfully  developed  the  academic  basis  to 
new  generations  in  the  adventure  of  science,  and  has  made  substantial  proj 
in  educating  the  general  population  on  risks  we  are  taking  if  we  continue 
uncliecked  indusuial  growth.  Can  this  new  philosophy  be  one  of  the  prot 
that  we  export?  .At  home  in  the  US.,  Hispanics  in  various  academic  environn 
(from  K-12  schools  to  universities)  can  stimulate  the  scientist  as  weQ  a: 
humanist  within  each  of  our  children.  The  effects  are  likely  to  be  extremely : 
ful,  and  reach  bevond  the  boundaries  of  our  nation. 
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ANTICIPATED  OPENINGS  FOR  FATE  2000 
TENURE  TRACK  POSITIONS 


ASSISTANT  PROFESSOR,  ART  HISTORY 

Develop  ond  icoth  courses  in  Conlmipaory  Art  ond  New  Medio,  Inlrodwlkin  to  fine  Arts  aid  omec  speciolied  Art 
History  meos.  Cuiotoriol  skSs  for  odive  oft  etdibiton  series  prelecred.  Ph.0.  lenuied.  Ihe  suGessful  ttndidote  wSl 
be  expectd  to  tnointain  on  active  pcogrnn  od  sdiolotly  woks  and  trasl  hove  exceJenI  leoching  skSs. 

CODE:  ARTNIST 

ASSISTANT  PROFESSOR,  BIOLOGY  - 
CELL  PHYSIOLOGY 

Develop  ond  leotb  on  updated  genetd  end  tompotertive  physiology  lectute/loborotory,  teoch  other  physiology 
tour.es.  Pli.D.  lequired;  postdoctord  experience  prefetied.  CODE:  BIOPHYS 

ASSISISTANT  PROFESSOR,  BIOLOGY  - 
MOLECULAR  CELL  IMMUNOLOGY 

Develop  ond  teoch  new  moleculot  cel  h'otogy  ledute/labomtory.  CODE:  BIOEHM 

Bidogy  positions  regdre  the  suttessftil  cmdidtttc  to  porticipote  it  the  devebpcnenl  cd  o Master's  degtee^ogrora  in 
Biotechnology.  They  will  be  expected  to  hove  o strong  commitmeni  to  undb-groduote  ond  graduite  teochiig  ond 
ceseotch,  ono  to  apply  fee  extromurd  fundhg  (HIH-sponsored  Minatity  Bioneikd  lesearth  Segiport  Progttm  vd 
ote  sources). 

ASSISTANT  PROFESSOR,  BUSEfflESS 

Assist  in  curriculum  development  and  teoch  courses  in  business  ond  tompirter  opplkc^ni  leodiing  schedule  n^ 
vory  de^ndinQ  upon  proorotntnotic  needs.  Doctomte  reeptired;  etnpbosis  in  Intemotinnol  Business  preferred.  The 
successful  coniSdote  shouB  hove  o strong  knowledge  of  computers  ond  experience  wilb  busifiess  o^kolions  soh- 
wore.  College  teoching  experience  tecpiited.  COM:  BUSINESS 

ASSISTANT  PROFESSOR,  CHEMISTRY 

letich  instrumenlol  ondysis  or  orgotit  tbemetry  odvonted  electives,  be  oble  to  mointakt  on  odive  teseorth 
program  supported  by  extemd  funtSttg.  Ph.O.  required:  postdoclonil  reseorrb  experieoce  preferred. 

CODE:  CHEM. 

ASSISTANT  PROFESSOR,  ECONOMICS  - 
HEALTH  MANAGEMENT 

Assist  with  the  development  of  curriciikim  ond  letich  couises  in  economics,  business  and  heohh  core  tiraromert. 
Teodiingsieduleinayvary  depemtiq  ooon  progrommcilit  needs.  Oottotole  it  Econonics  or  o leloted  fien  ond 
tolled  level  leaching  experience  tequitea  COOE:ECONHM 

ASSISTANT  PROFESSOR,  ENGLISlffiWRITWIG 

Teach  courses  in  composition  and  odvtnced  writing,  tndudutg  Buaness  MAHinq,  and  corry  out  reseorth  end 
sthokiriip  In  oreo  of  speciofiicilion.  Advise  students,  ossisl  with  curriculum  development,  cind  tony  out  other 
ocltvilies  os  oppropriole  to  conk.  An  opprapriote  doctorate  is  required.  CODE:  ENGUSH 

ASSISTANT  PROFESSOR, 
ENVIRONMENTAL  HEALTH  SCIENCE 

Teoch  undergraduate  couises  (oir  pollution,  ej^mkilrwy,  environmental  monogemenl/low,  envioiunenlol 
phwiclo^,  food  sonitotion,  httzorWsolid  waste,  pobit  heoWi,  ond  vector/rodem  conliol),  ^ tondurt  reseaidi 
in  Envtrohmenlol/Occupeilionol  Hecdlb  or  o closely  relqiecj  discipliie.  Advise  students,  whb  cuirioiluro 


ASSISTANT  PROFESSOR,  NURSING 

Teoch  undergeoduote  couRes  in  Medical  Suigicol/Adidt  Hedlb  Hirsk^  end  other  reioted  couises  in  the  bocodotxec 
program  fa  BNs.  Conduct  dossrocm  ond  d^olinstrixtiai.  In  oddHion  to  teaching  ond  reseach/scholaiship,  the 
suraaful  CBidkiale  w#  be  requked  to  odvise  studerP),  ossist  whh  tutneuiom  developiiifnl  ond  groni  wiring, 
oppropriote  mcKter's  draee,  Bcensae  os  o cegistaed  nutse,  ond  o^opriete  speexized  experiente  reepied.  The 
succesful  coratdole  wdfnovt  o cemmitment  to  teseadv/scholoishto  aH  tooenng;  one!  previous  teodaig  ond 
curriojhim  devefopment  experiecKO.  Ooctaote  it  Nursiig  a reiotea  aeo  preferred:  Master's  degrN  it  Aikdl 
HeoWitasdaT  COOE:HU8Slh 

ASSISTANT  OR  ASSOCIATE  PROFESSOR, 
COORDINATOR  OF  OCCUPATIONAL 
THERAPY  PROGRAM 


. Adv^  students,  cssist  with  cuiriculum 


development,  portkipote  it  grant  writitg.  Earned  Pb.D.  degree  in  Enviranmentol  Heolth  a o riwvonl 
environmenlof field  ond  expertise  it  envionmentol  biologitcil  aeos  requitd.  Cat^e  should  htrte  expertise 
in  iTwdeni  anofytkol  melhcids  of  envkonmenltrf/toxicole^td  exposure  end  heoMi  riot  ossessment,  evidente 
of  letich'ing  effectiveness  ond  o strong  commitmeni  to  reseorth/sebokuship.  Professional  ertStote  a tanse, 
su^  os  PE  or  CIH  n plus.  iOOb  EHS 

INSTRUCTOR  OR  ASSISTANT  PROFESSOR, 
HEALTH  EDUCATION 

Teoch  courses  in  Heahh  Educotion  mofa,  ktdodhg  Wit  Behovia,  Hedii  Counsefing,  Drag  IP*  ^ Abuse, 

Stress  ond  Heolth,  ond  Progiom  Pkniw  atd  odvise  skidenis.  Fa  oppokilinenl  os  Inrirucla',  Mxisfa's  dwK  n 
Heolih  Educotion  required:  ABO  preferred.  Fa  oppoiitmenl  es  AssstotO  Professor  A dottaete  it  Heohh  Educotion 
is  required.  COOfcHED 

ASSISTANT  PROFESSOR, 

HEALTH  EDUCATION  K-12 
Play  0 leadaship  role  in  the  develaxnent  and  pre^olion  of  toocheis  of  Heohh  EAicolion  (K-12)  aid  *t 
pifKimenI  end  supervision  of  Hcolft  Eduojfior  mojon  in  sdioois  cs  student  teochers.  Twh  orncuiin  end  methoGS 
(ourses  in  Heolth  Educolion;  oUrty  lo  twch  other  major  axises  (Heolth  and  NuIrHioa  Stress  and  Hedth,  HwlTh  end 
the  Consumer,  Orgoizotion  ood  Admnstolion  of  HeoWi  Cducotioa  Onw  Use  and  Abuse)  end  odvise 
sfudents.Doclorote  in  Hedth  Educotion  and  efcgMity  for  HYS  Ikensure  (K-12)  required.  CODE:  HEK-1 2 

The  successful  condidotes  for  Hedth  Edu^  positions  be  ew^  lo  hove  colege  eiqwiente.  excdlent 
orgonizQtionoI,  written,  ord  communiention  ond  iiterpefsond  skffls,  end  sfrong  computer  sk«$. 

ASSISTANT  OR  ASSOCIATE  PROFESSOR, 
MATHEMATICS  AND  COMPUTER  STWIES 

Teach  compute  scionce  courees,  concfuct  reseach,  porticipote  in  deportment  aid  toHtge  cotimiltees  and  oclivTfiM. 
Ooctaote  m Compula  Sdaice,  Infarootion  Science,  a Motheimtics.  CoSege  Itochicig  experience  requited. 

CODE:  MCS 

ASSISTANT  PROFESSOR,  MEDICAL  TECHNOLOGY 

Teoch  prtdeaiaitdtoorsK  in  dinitolfflecicdty;  cytology,  mntonohemaology.pc^^ 

hematology:  cestadi/schciladio:  advise  siwenis:  osssi  with  turrieuwn  dovetopenem  ond  grant  wiling.  m.O.  a M.5. 
with  «CP  CHlification  a eqavtfcnl  eequied.  The  successful  condidote  wll  hove  experienci  in  colege  leoching  aid  in 
mcdimllcclincilcigy  field  ond  demonstrated  caimilmeni  to  reseach  aid  scholaship.  COOfcWT 


ono  service  lo  Ihe  coSege.  Mostecs  degree  in  Occupaltoncil  Thaopy,  Occupcilionoi  Therapy  Konsure,  onti 
CKifopriiite  speciobed  experiences  required.  Doctaole  a doclaol  tondioogr  is  pteferreo.  Expose  m 
coMbmling  with  focutly,  edministrcitors,  students  and  rolleugues  and  fomtoarily  with  systems  meary  a 
oppl'itolicii  is  expected.  CODE:  OTCO 

ASSISTANT  PROFESSOR,  OCCUPATIONAL  THERAI 

Teoch  undagioduott  courses  it  onotany,  physic^,  ond  reioted  courses:  odvise  stodaits;  porliopote  in  cariculur 
devdopment  tnidud  reseadi.  Mostas  dwee  in  Occupolional  Thaopy  Ocotootionol  Hiaapy  kcenswe,  aid 
oppropriote  spaiotzed  experiences  eequred.  Doctaote  a doctorid  conadocy  is  pteleiTed.  CODE: 

ASSISTANT  PROFESSOR, 
OCCUPATIONAL  THERAPY 
(PHYSICAL  DISABILITIES] 

Teach  undagroduote  couises  n pirrskal  dhcfailitiss  ocrupoliaiol  thaopy  content  aeos  and  reloled  couses,  odvise 
students,  palidpctt  ri  cuiiinjluii  oevelopment,  caidud  reeach.  Meslecs  d^ree  in  Octupoliaio!  Thatpy, 
OctupaSonol  Therapy  Ikensure,  ond  opprapriote  speciofced  experienre  reqisied.  Datoiote  a dodatd  cmcSdocy 
is  prelered.  CODE:  OT/I 

Occupoticnal  Thertpy  positions  eequie  toilege  leoching  experience  and  skfc,  aid  the  thity  to  work  with  o oita 

divase  college  commun'ly, 

ASSISTANT  OR  ASSOCIATE  PROFESSOR, 
PHYSICAL  EDUCATION 
AND  DIRECTOR  OF  ATHLETICS 

Teexhing  iwraaBibilties  indude  hut  a not  Bnited  to  the  tokwing  couises:  Ocpaiiicition  ood  Administration  of 
Heolth  and  Fliysitol  Maotion  programs.  Sport  ond  Sodely  Cooching,  physW  educuiai  ^Is  dosses.  The 
successful  mtadePe  wtl  be  etcpected  to  hove  o contiilroeiil  lo  leseach/sclnlasiiip  aid  teomg.  Athletic 
Drectoris  .'e^itdfjiies  wdl  inefude,  but  be  not  fimited  to:  providing  leodetship  in  a coenpefitive  Divition  111 
procram  ifrt  pirys  o swtilicnil  port  in  the  oniagraduole  colegiole  experience  aid  is  central  to  the  me^ 
of  ft*  rafcge  aid  the  ifcpartoint  budget  raanogemenl:  supervisiofl  of  othlelic  stoff;  prognm  pentiog  inpie 
Inliai  Odd  evoktolioi:  fond-ratins  speool  events  ond  cbanpionsliips:  oversee  caripBcince  colege,  univa 
ond  HCAA  ndes  aid  rwulctiais,  iedaiiig  compionce  with  Title  IX,  ocotlemic  etgib^,  aid  Hie  Yak  Colege 
Advisory  Comniltee.  Itorlonite  ri  physkol  educo'ion  a reloled  field,  colege  teaching,  aid  pcolessioia 
experience  directing  athletic  progtais  requitd,  cooching  experience  preferred.  CCXIE:  P 


ASSISTANT  PROFESSOR, 

PHYSICAL  EDUCATION  (K-12] 

Teoch  courses  ri  Cariculua  ond  Methods  o1  Hie  Bemenm  (X-6)  ond  Saonday  (7-1 2)  1^,  Meosuie^t  cm 
Ew(uotion  of  fhydoH  Educstioiv  fsychdogy  of  Hola  Skifc,  Sports  ond  Society,  Orgonriolrin  aid  Admriistrctiai 
fhysicol  Educctai  and  aha  courses:  odvise  (hysko!  Educotai  (X-1 21  students,  ploy  octive  role  h 4»  developmi 
ond  (xepaotioii  of  fhyskri  Fducrtai  (X-1 21  Teodias  and  m the  placement  ond  supervision  cH  (liy^  Edi^ 
student  ftodiers.  Oatonile  ri  (fiyocol  Education  a related  field:  eBgMity  fa  Hew  Yak  SWe  Tending  Cerfificol 
X-12:  ond  3-5  yeas  Icodmg  experience  ri  aemenlory  a Saonday  Educoion  caiciked.  Cdege  tooto  end 
obity  to  wakwiHiivasecoJege  community  pcefecred.  CODEsPEK 

INSTRUCTOR  OR  ASSISTANT  PROFESSOR, 
PSYCHOLOGY  ■ CLINICAL  /COUNSELING 

Teexh  courses  in  Qiikol/Coaiseling  Psychology  (Humon  Development,-  Peisonoiily,  Group  Dynamics, 
Abnaniol,  Tests  and  Mecisuratienl,  Approoches to  Psycliolheroiw  tic.),  ond  other  coursatB  assigned: 
pursue  reseorih  ri  aeo  of  rileresl:  odvise  psychology  majors.  For  oppoinlmcnl  os  Assistant  Profcsor 
Dcctorote  required.  ABD  will  be  considered  for  oppointmenl  os  Instroctoc.  The  soccesshtl  condkltite  will  I 
leoching  experience  h o muhielhnk  a uthon  college  setting,  signifktmt  scholarly  orhievaiicnl,  emd  ryi 
clkHol  a coimseiiig  experiente  with  minority  populotions.  Spaiolizolion  ri  iibavlonly  vkien^enda 
issues,  diversity  ond  aoss-adtorcl  studies  preferreo.  COOt  PSY 

ASSISTANT  PROFESSOR,  THEATRE  - 
THEATRE  DESIGN 


Olid  teahing  experience  in  theolra  is  expected 
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Gates  Give  $1  Billion  for  Minority 
Scholars  Program 

Ws  largest-ever  such  fund  will  support 
many  minority  college  students.  6 

Uncle  Sam  Wants  Listed! 

The  Army  co-sponsored  a Ricky  Martin 
concert  as  one  way  to  recruit  more 
Hispanics.  Another  way  is  to  get  the  word 
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program  are  Hispanic  ! 2 
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Oregon 
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117  .ill  know  the  importance 
IH  education.  !t  is  and  has 
0 0 Ualways  been  the  "open 
sesame"  to  a better  life.  As  we  swim 
full  speed  ahead  into  a technology- 
driven  age,  education  is  all  the 
more  crucial  for  those  who  want  to 
control  their  destiny. 

.And  education  never  ends.  It  is 
a lifelong  adventure.  We  really  must 
inculcate  that  mind-set,  that  belief, 
not  only  among  the  young  but  in  ail 
of  us. 

Centuries  Fast 

Education  has  long  been  a val- 
ued and  a valuable  asset.  But  for 
many,  it  was  very  hard  to  come  by 
■Abraham  Lincoln  attended  school 
for  less  than  a full  year. 

At  the  beginning  of  this  century, 
only  15  percent  of  our  population 
completed  high  school.  Boys  and 
girls,  yet  unformed,  were  pushed 
into  the  workplace,  it  was  pretty 
tough.  Not  only  were  they  denied  an 
opportunity  to  study  while  they 
were  young,  but  since  so  fev/  con- 
tinuing education  opportunities 
e.xisted,  they  were  in  effect 
doomed.  Doomed  n >er  to  reach 
their  higfiest  potential. 

What  about  the  lucky  ones? 
'what  of  those  privileged  ones  who 
were  able  to  finish  high  school? 
V/ell.  even  among  those  lucky  ones, 
only  one  in  ten  high  school  gradu- 
ates went  to  college.  One  reason 
was  that  no  government  financial 
aid  existed. 

No  wonder  power  and  influence 
remained  within  a small  sliver  of  the 
population.  The  ruLi"",  elite-mostly 
\riplo-Sa\ons-were  firmly  in  corirol 


of  the  levers  of  pow  er  and  influence 
well  into  this  century.  Their  children 
attended  America's  elite  universities. 
Their  financial  aid  came  from  their 
families. 

The  Beginnings 

Only  in  the  .Midwest  and  \X'est 
did  we  see  the  influence  of  the 
Morrill  Act,  passed  during  Lincoln's 
presidency,  which  established  land 
grant  colleges.  Low  tuition,  non- 
class-related institutions  began  to 
open  doors  for  America's  rural 
population.  That  is.  if  you  were 
^X'hite.  the  doors  opened.  Hispanic 
farm  and  migrant  workers  most 
assuredly  did  not  go  to  college  until 
well  after  the  1950s. 

Harry  S Truman,  a man  who 
never  went  to  college,  wanted  to 
open  higlier  education  to  the  mass- 
es. One  of  his  initiatives  led  to  the 
establishment  of  community  col- 
leges. Between  that  and  the  salubri- 
ous effect  of  the  G.l.  Bill  of  Rights, 
millions  of  Americans  went  to  col- 
lege. The  dreams  of  their  grandpar- 
ents and  their  parents  came  to 
fruition.  Somebody  from  the  family 
finally  went  to  college. 

Sputnik 

The  US.  government,  aside  from 
the  Morrill  \ci  and  the  G.L  Bill  of 
Rights,  had  not  been  very  success- 
ful in  providing  financial  aid  to  col- 
lege-bound students.  Further,  the 
constitution's  failure  to  grant  the 
national  government  a role  in  edu- 
cation. the  clear  separation  of 
church  and  state,  and  other  time- 
honored  guidelines  kept  Congress 
from  aiding  thi-  nation's  youngsters 


who  wanted  to  go  to  college. 

That  would  all  change  in  1957 
In  that  year,  the  Soviet  Union  sur- 
prised the  world  and  scared 
America  by  launching  Sputnik.  The 
cold  war  was  propelled  into  a dif- 
ferent arena,  and  America  felt  it 
was  lagging  behind.  Something 
had  to  be  done  to  energize  and 
focus  higher  education  on  science. 
Congress  passed  a series  of  wide- 
ranging  defense  spending  bills. 
Not  more  money  for  armaments 
but  funds  to  train  college  students 
to  enter  fields  that  would  assist  the 
U.S.  in  the  Cold  War. 

It  was  tliat  marriage  of  defense 
and  education  that  opened  the 
floodgates  of  financial  assistance  to 
college  students  and  to  their  insti- 
tutions. It  would  change  financial 
aid  and  colleges  forevc'-. 

Assistance  was  lovv  widely 
available  to  those  who  , anted  to  go 
to  college.  New  generaaons  nould 
benefit  from  federal  assistance. 

The  First  Steps 

The  success  rate  of  these  pro- 
grams was  phenomenal.  Ambitions 
that  had  been  pent  up  for  genera- 
tions blossomed.  Many  economists 
trace  the  prosperity  that  the  United 
States  has  enjoyed  for  the  past  50 
years  to  the  intellectual  ferment  and 
focused  achievement  that  was  forged 
in  the  1950s  and  '60s.  It  would  never 
have  been  possible  on  such  a mas- 
sive scale  without  tlie  creation  of  fed- 
eral financial  assistance. 

Th.tt  was  also  the  era  when 
Hispames,  mostly  World  War  II  vet- 
erans at  the  beginning,  were  able  to 
appear  on  campuses  nationwide  in 


large  numbers.  In  some  states,  sue 
as  Texas,  the  universities  and  col 
leges  were  in  the  Anglo  parts  of  th 
state.  Although  a deterrent,  that  dii 
not  keep  thousands  of  Chicano 
from  seeking  the  American  dream 
Their  success  rate  was  comparabl 
to  that  of  the  rest  of  the  population 

The  '90s 

By  the  1990s,  although  they  hai 
yet  to  see  the  much-vauntei 
"decade  of  the  Hispanics,"  th 
doors  had  opened  wide  fo 
Hispanics  nationwide.  In  parts  c 
Florida,  New  Jersey,  New  York,  ani 
Ilbnois,  there  were  colleges  tha 
became  predominantly  Hispanic 
In  the  Southwest  and  the  West 
Chicanos  were  widely  represeniei 
in  all  sectors  of  higher  educatior 
Mucli  of  this  was  possible  becaus 
of  financial  aid. 

Financial  aid  for  students  ani 
institutions  is  very  much  part  of  th 
fabric  of  higher  education  in  thi 
country.  It  is  also  an  unheraldei 
succe.ss  story. 

Dr  Meliander  is  a professor  a 
George  Mason  L'niversity 


BY  Amalia  Duarte 


' Minority 


When  you  are  the  richest  man  in  the  worid, 
you  can  make  a decision  and  change  the 
lives  of  thousands  of  people. 

In  September,  the  world's  wealthiest  man, 
Microsoft  Chair  and  CEO  Bill  Gates,  made  just 
such  an  historic  move.  He  pieced  $1  billion  to 
create  the  Gates  Millennium  Scholars  Program. 
Aimed  at  African  American,  Hispanic,  and  Native 
American  students,  the  landmark  program  is  the 
largest  such  fund  ever  established  for  higher 
education.  It  will  provide  financial  assistance  to 
1,000  new  s'tudents 
each  year  over  a 20- 
year  period.  At  any  one 
time,  there  will  be  4/K)0 
Millennium  Scholars 
receiving  aid. 

In  making  the 
announcement.  Gates 
cited  the  dearth  of 
minorities  in  bis  own 
high-tech  industry  as  one 
impetus  for  creating  the 
Millennium  Scholars 
Program.  “It  is  critical  to 
Americas  future  that  we 
draw  from  the  full  range 
of  talent  and  ability  to 
devdop  the  next  goiaa- 
tion  of  leaders,”  said 
Gates.  “The  Millennium 
Scholars  Program  is  intended  to  ensure  that  we 
build  a stronger  America  through  improved  educa- 
tional opportunities.” 

While  Gates  has  been  criticized  for  not  giving 
away  more  money  earlier  in  his  life,  his  timing  for 
this  effort  couldn't  have  been  better.  With  attacks 
on  affirmative  action  from  Texas  to  California 
reducing  scholarship  opportunities  for  many 
minority  students,  the  program  seems  especially 
important.  Indeed,  the  affirmative  aaion  debate 
has  played  out  right  in  Gate.s'  own  backyard.  In 
Washington  stale,  where  Microsoft  is  based  and 
Gates  makes  his  home  with  wife  Mehnda.  voters  in 


the  fall  of  1998  passed  Initiative  200,  which 
banned  the  consideration  of  race,  gender,  or  eth- 
nicity in  admissions  at  the  state's  public  universi- 
ties. 

But  Jack  Paris,  director  of  community  strate- 
gies for  the  Bill  and  Melinda  Gates  Foundation, 
which  established  the  Millennium  Scholars,  said 
the  program’s  origins  go  back  a number  of  years 
and  precede  Initiative  200. 

“The  announcement  was  not  meant  as  a 
statement  about  affirmative  action,”  said  Paris.  “1 


v/ould  say  it  was  meant  as  a statement  about 
how  important  it  is  that  our  nation's  leadership 
in  the  future  is  reflective  of  our  country  and  the 
full  range  of  our  nation’s  potential.” 

Such  far-reaching  goals  are  the  mainstay  of 
the  Bill  and  Melinda  Gates  Foundation,  which 
places  a major  .focus  on  helping  to  improve  peo- 
ple's lives  througii  education  and  health.  In  1994. 
Gates  started  the  William  H.  Gates  Foundation, 
named  for  his  father  and  led  by  the  elder  Gates. 
The  Foundation  supports  causes  on  a global  and 
local  scale.  Siprii'icant  Foundation  projects 
include  a $750  millic  vaccination  program  for 


children  in  developing  countries;  a $50  million 
commitment  to  prevent  pregnancy-related 
deaths  of  women  in  developing  countries;  and 
the  Gates  Library  Initiative,  a major  effort  to 
bring  the  Internet  to  poor  communities  in 
Canada  and  the  United  States.  More  than  700 
underserved  libraries  have  been  supported 
through  this  endeavor. 

Now  Gates  makes  a similar  big  move  into  high- 
er education.  The  Foundation  wants  to  close  the 
gap  for  the  thousands  of  minority  students  who  are 
not  attending  college 
annually  because  of 
‘ financial  limitations.  The 
j Millennium  Scholars 
j Program  wiU  be  operai- 
I ed  by  three  organiza- 
I tions,  each  with  a suc- 
I cessful  track  record  of 
I raising  money  and 
awarding  financial  aid 

I to  minorities. 

The  United  Negro 
College  Fund  was  cho- 
sen as  the  lead  organi- 
zation and  will  admin- 
g ister  the  scholarships.  \ 
■ consortium  of  39  pri- 
vate, accredited  histori- 
cally Black  colleges 
and  universities,  it  is 
the  nation’s  oldest  and  most  succe.ssful  African 
American  higher  education  assistance  organiza- 
tion. At  the  time  of  the  announcement,  an  excited 
William  Gray,  president  and  CEO  of  the  United 
Negro  College  Fund,  called  the  Millennium 
Scholars  Program  “earth-shattering."  He  said, 
"This  is  a historic  effort  to  improve  the  diversity 
of  higher  education.  All  of  society  benefits  when 
the  doors  of  education  are  opened  to  a group  of 
kids  who  wouldn't  otherwise  get  the  chance.” 
Chosen  to  play  a supporting  and  partnership 
role  were  the  Hispanic  Scholarship  Fund  (HSF) 
and  the  American  Indian  College  Fund.  HSF  was 
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founded  in  1975  and  has  awarded  more  than 
34.009  scholarships  totaling  almost  $35  million. 
The  Denver-based  American  Indian  College  Fund 
was  created  to  raise  desperately  needed  scholar- 
ship, endowment,  and  operating  funds  for  30 
tribal  colleges  across  the  country. 

These  groups  are  charged  with  promoting 
the  program  and  recruiting  candidates  from 
within  their  respective  communities.  In  addition, 
a six-member  advisory  board  was  chosen  to 
develop  policy,  make  final  funding  decisions, 
and  administer  the  final  application  review.  The 
board’s  members  ate:  Santa  Monica  College 
President  Piedad  F.  Robertson:  Ruth  Simmons, 
Smith  College  president;  African  American  scien- 
tist Walter  Massey;  Gilberto  Cardenas,  director 
and  Julian  Samora  chair  of  Latino  Studies  at 
Notre  Dame;  James  Larimore,“dean  at 
Dartmouth:  David  Chang,  Polytechnic  University 
president;  and  Patty  Stonesifer,  co-chair  of  the 
Bill  and  Melinda  Gates  Foundation. 

For  Sara  Martinez  Tucker,  CEO  and  president 
of  HSF,  it  has  been  like  an  early  Christm-s.  The 
Gates  announcement  came  on  the  heels  of  anoth- 
er windfall  for  HSF  in  the  form  of  a $50  million 
grant  unveiled  this  summer  from  the  Lilly 
Endowment,  Inc.,  the  largest  single  donation  to 
promote  Hispanic  higher  education,  and  the 
largest  amount  given  to  a Hispanic  organization. 
In  addition,  it  was  the  single  biggest  gift  to  a non- 
Indiana  entity  in  the  Endowment’s  history. 
Martinez  is  ecstatic  about  both  donations,  but  she 
said  Gates  has  effectively  changed  the  landscape 
for  Hispanic  students.  "What  Gates  has  allowed  us 
to  do  is  tell  a college  student,  ‘We  will  support  you 
throughout  your  college  experience.’  Latinos  are 
the  best  at  working  and  the  worst  at  taking  out 
student  loans,"  said  Martinez  Tucker.  "This  pro- 
gram really  frees  them  up  from  those  financial 
obligations.  They  can  spend  more  time  studying 
and  participating  in  activities  on  campus." 

A Web  site,  toll-free  number,  posters,  targeted 
letters  to  Hispanic  organizations,  speaking 
engagements,  and  lots  of  media  interviews  are 
just  some  of  the  ways  HSF  plans  to  get  the  word 
out  among  the  Hispanic  community  about  this 
new  program.  HSF’s  stated  goal  is  to  double  the 
rate  of  Hispanic  college  graduates  from  where  it 
stood  in  1996,  at  nine  percent,  to  18  percent  in 
2006,  and  Martinez  Tucker  is  hopeful  these 
mega  donations  will  not  only  fund  programs  but 
also  encourage  others  to  give.  "With  only  nine 
percent  of  Latinos  holding  a college  degree,  we 
need  this  infusion  of  cash  and  credibility  for  our 
cause,"  said  Martinez  Tucker. 


In  its  first  year,  the  Millennium  Scholars 
Program  hits  the  ground  running.  This  coming 
fall,  scholars  will  be  chosen  from  among  current 
sophomores,  juniors,  and  seniors.  After  that, 
scholars  will  be  picked  ftttm  the  year’s  crop  of 
high  school  seniors.  For  undergraduates,  the 
fields  of  study  are  open.  Grad  students  are  also 
eligible  but  must  be  in  math,  the  sciences,  engi- 
neering, library  science,  or  education.  Support  is 
for  up  to  four  years  and  can  include  doctoral 

“What  Gates  has  allowed 
us  to  do  is  tell  a college 
student,  ‘We  will  support 
you  throughout  your 
college  experience.” 

Sara  Martinez  Tucker 


degree  work. 

Gates’  goal  is  to  foster  a generation  of  leaders 
that  represents  the  full  talents  of  society.  As  a 
result,  the  scholarships  are  not  being  awarded 
just  on  the  basis  of  outstanding  academic 
achievement  or  because  of  severe  financial  hard- 
ship. The  scholars  must  be  well-rounded  young 
people  with  financial  needs  who  also  possess 
uncommon  ability  both  inside  and  outside  the 
classroom.  Students  must  maintain  a minimum 
grade  point  average  of  .33  and  must  be  applying 


to  an  accredited  college_or  university.  Candic 
must  demonstrate  signiftcant  financial  need 
must  be  nominated  by  a teacher  or  prindp 
500-word  essay  outlining  their  career  g( 
detailing  a major  life  event,  and  stipulating : 
commitment  to  community  service  has  ti 
submitted.  Additionally,  students  need  to  di< 
leadership  skills  through  participation  in  c 
munity  service,  extracurricular  activities,  or  c 
activities  that  reflea  leadership  abilities. 

Initially,  community  college  students  t 
not  dearly  eligible  for  the  program.  Becaus 
many  Native  American  and  Hispanic  stud 
enroll  in  two-year  schools,  however,  the  prog 
already  has  been  modified  to  allow  their  pat 
pation.  Students  attending  community  col 
must  be  on  an  academic  track  to  qua 
.Advisory  board  member  Piedad  F.  Robertson 
panel’s  only  representative  from  a coramt 
college,  advocated  and  applauded  the  cha 
"Community  college  students  are  working,  g 
to  school,  and  usually  taking  care  of  fami 
they  succeed,  it's  despite  the  odds,”  she  said. 

But  for  all  minority  students,  Robertson  ad 
this  is  not  a case  of  affirmative  action  but  an  “at 
to  excellence  policy.  Gates  is  saying,  ‘If  you  haw 
ganas.  I will  open  the  financial  doors.” 

For  more  information  on  the  Mtllenn 
Scholars  Program,  call  1-877-690-GSMP  (4< 
or  visit  its  Internet  site  at  http://www.gmsp 
You  can  find  the  Hispanic  Scholarship  Fun 
http://www.hsf.net;  the  United  Negro  Co! 
Fund  at  http://www.uncf.otg;  and  the  Amer 
Indian  College  Fund  at  hitpy/coUegefund.org 

I*; 


Military  Actively  Seeking  Hispanics 


BY  Jeff  Simmons 


Andy  Ferrer  grew  up  with  a distinct  impression  of  the  armed  forces. 
There  were  the  scenes  of  combat,  the  soldiers  on  the  front-line  protect- 
ing the  nation’s  interests.  The  portrait  wasn’t  always  pretty,  but  it  was  an 
honorable  endeavor. 

‘Tve  wanted  to  go  into  the  military  since ! was  a little  kid,"  admits  Ferrer, 
on  the  day  he  is  sitting  in  an  upstairs  Army  recruitment  office  in  the  borough 
of  the  Bronx  in  New  York  City.  "My  father  had  me  growing  up  watching  Army- 
movies.  That’s  why  I decided  to  go.  1 
wanted  to  do  what  they  did." 

So  on  this  day-only  a few  after 
many  of  his  fellow  20-year-olds  across 
the  nation  stepped  into  college  class- 
rooms for  the  new  semester-Ferrer 
enlisted  in  the  Army.  He  arrived  with 
his  family’s  blessing,  seven  years’ 
experience  with  the  New  York  City 
Cadet  Corps,  and  with  an  open  wallet 
ready  to  receive  better  benefits  than 
he  originally  could  have  imagined. 

“My  friends  in  the  military  say  it’s 
like  a regular  job.  You  do  your  job, 
and  when  you  finish,  you  can  do 
whatever  you  want,”  says  the  soft- 
spoken  Ferrer.  The  experience,  he 
hopes,  will  hone  skills  so  that  he  can 
eventually  seek  a career  in  law 
enforcement,  and  possibly  become  a 
New  York  City  police  officer. 


It’s  a transition  that  many  young 
Latinos,  primarily  men,  are  now- 
making:  joining  the  armed  forces  in 
much  greater  numbers.  Nationally, 
the  number  who  enlist  in  the  Army, 

Air  Force,  Marines,  and  Navy  has  plummeted  dramatically  over  the  last 
decade.  But  as  the  nation’s  Latino  population  has  grown,  the  percentage  of 
Latinos  who  have  enlisted  has  similariy  made  an  upswing. 

“There  is  no  doubt  that  the  Latino  community  is  growing  faster  within 
the  service,”  says  First  Sgt.  Miguel  Ramos  of  the  Army.  “They’ve  shown  a 
higher  propensity  for  staying  on  active  duty  for  their  second  and  third 
terms,  and  enlistments  are  increasing  with  the  Latino  community.” 

Still,  that  news  is  overshadowed  by  a more  disturbing  trend;  a dire  short^e 
of  military  recruits.  In  late  SepUanber,  Pentagon  officials  revealed  that  the  Army ’s 
recruitment  efforts  had  fallen  for  the  second  year  in  a row.  'R'ltile  Ramos  estimat- 
ed that  the  number  could  be  around  80.000,  it  apparently  was  5,500  shorter. 


Last  fall,  government  reports  exposed  a similar  wane  in  recruits  in  the 
Navy  and  Air  Force,  although  Marine  recruits  remained  steady.  The  shift 
left  military  officials  worried  about  the  future  of  the  armed  forces,  and 
looking  for  methods  to  reverse  the  downward  spiral. 

Experts  reasoned  that  the  drop  was  precipitated  by  a shrinking  pool  of 
the  youngest  available  enlistees,  men  and  women  between  the  ages  of  18 
and  22.  Those  numbers  fell  by  five  million  over  the  last  two  decades. 

Couple  this  with  a booming  econo- 
my, one  that  has  shrunk  the  unem- 
ployment rate  dramatically,  and  it 
seems  apparent  why  fewer  have 
been  showing  up  at  recruitment  sta- 
tions across  the  nation. 

The  news  did  not  surprise  the 
military,  which  had  observed  the 
decline  and  begun  to  devise  instru- 
ments to  attract  new  recruits.  At  the 
same  time,  studies  indicated  a need 
to  consider  who  is  filUng  its  ranks, 
because  Latinos  remained  a bighly 
underrepresented  presence. 

A recent  report  by  tbe  National 
Council  of  La  Raza  pointed  out  that 
Hispanics  continue  to  be  underrep- 
resented in  the  Department  of 
Defense  workforce  and  in  most  of 
the  active  and  reserve  components, 
and  that  despite  a distinct  desire  in 
the  Latino  community  to  serve, 
Hispanics  were  but  a small  percent- 
age of  the  Army’s  officer  corps. 

“Thirty  years  ago,  we  had  the  same 
underrepresentation  of  African 
.\mericai:  officers  in  the  Army,  but  since  we  established  a relalion^p  with  the 
Historically  Black  Colleges  and  Universities,  we're  at  the  point  where  African 
.Mnericans  are  well  represented,"  says  the  leportk  author.  Colonel  Hector  Topete. 

He  says  that  the  picture  has  been  improving.  “The  glass  is  really  half 
full.  We're  doing  well,  but  we  have  to  keep  the  momentum  going." 

Topete,  who  w-as  boni  in  Mexico,  graduated  from  West  Point  in  1976  and 
is  an  Army  pilot  selected  to  serve  as  the  Brigade  Commander  of  the  3rd 
ROTC  Brigade  in  California.  He  is  now  in  charge  of  the  Army’s  ROTC  pro- 
grams in  California,  Arizona.  Nevada,  and  Utah. 

Topete  questioned  why  the  ranks  of  the  Army’s  officer  corps  don  t 
reflect  true  diversity,  given  that  the  Hispanic  American  population  will 


Acadeo^'  ROIC 

Source:  AnTry.  Na</y.  and  Air  force  military  academiei  Nov  1 998;  Army.  Navy,  and  Ar  force  ROTC 
commands,  Nov.  1 998 

become  the  largest  minority  group  in  America  in  the  next  six  years,  and  is 
already  the  largest  among  youth  18  and  under. 

While  Hispanic  Americans  represent  11.4  percent  of  the  U.S.-I2.8  if 
Puerto  Rico  is  included-they  are  only  3-5  percent  of  the  Army  Officer  Corps. 

“The  visibility  was  just  not  there  until  we  realized  haw  much  the 
Hispanic  population  is  growing  in  this  country,”  Tbpete  says.  “Once  demo- 
graphics showed  that  Hispanics  will  become  the  largest  minority  by  the 
year  2005, 1 think  all  governmental  agencies  started  looking  at  how  well 
represented  they  are  and  realized  that  holy-moly,  they  were  not.  There  was 
a realization  that  this  group  was  growing  by  leq>s  and  bounds.” 

Topete,  who  interviewed  dozens  of  officials,  held  focus  groups,  and 
questioned  ROIC  members  over  nine  months,  came  to  the  firm  conclusion 
that  Hispanic  American  youth  know  little  about  the  Army  and  therefore 
don’t  see  a place  for  themselves  there.  This  stretches  beyond  tlie  barracks 
to  ROIC  programs  and  the  West  Point  academy. 

Etqterts  say  that  the  findings  are  reflected  in  other  branches  of  the  mili- 
tary and  that  similar  methods  are  being  undertaken  to  address  the  problems. 

Among  the  other  findings  in  the  landmark  report 

• Ftew  Hispanic  parents  or  femily  members  are  Army  veterans,  so  Hispanic 
youths  have  considerably  less  knowledge  of  the  military  than  other  youth. 
They  also  are  unaware  that  they  don’t  have  to  put  off  college  but  can  attend 
under  a military  scholarship,  earn  a degree,  and  then  enter  the  service 

• School  counselors  often  are  not  armed  with  amp!e-or  correct-infor- 
mation. One  counselor,  the  report  indicates,  simply  directs  his  charges  to  a 
recruiter  when  asked  about  tbe  service.  Counselors  might  know  about  eco- 
nomic incentives  but  have  little  to  offer  students  wondering  about  the  "offi- 
cer side”  of  the  Army. 

o The  Army  e.xperience  is  often  invisible  to  those  attending  two-year 
colleges,  where  ROTC  scholarships  are  not  available.  And  base  closings, 
particularly  in  California,  have  led  to  decreased  exposure. 

• There  is  a drastic  “void”  of  Hispanic  American  senior  officer  role  models. 
•\t  present,  there  are  only  three  active  Hispanic  American  general  officers  in 
tlie  Army.  But  there  are  28  African  American  and  275  White  general  officers. 

® But  once  in  the  Army,  Hispanic  Americans  have  a stellar  record.  They 


represent  the  largest  percentage  of  Medal  of  Honor  recipients,  and  they 
the  highest  resntion  rates.  Tbpete  points  out  that  28  percent  of  the  namt 
the  Vietnam  Memorial  in  Washington,  D.C.,  are  Hispanic  American. 

• There  are  cultural  barriers.  Hispanic  students  had  a greater  tend 
to  stay  near  home  to  help  out  with  family  responsibilities.  Many  also  jo 
the  work  force  early.  Hispanic  men  represented  the  highest  labor  force 
ticipation  of  any  group  of  American  male  workers. 

Two  years  ago,  80  percent  of  Hispanic  males  over  age  I6  were  wor 
or  looking  for  work,  the  highest  of  any  group,  according  to  Tbpetels  rq 
This  has  discouraged  many  from  completing  high  school  and  ent( 
careers  that  require  a college  degree.  So  the  military  life  often  was 
even  a blip  on  their  radar  screen. 

Often,  parents  are  unable  to  offer  much  guidance  because  of  i 
impressions  of  the  Army,  he  says. 

“Families  can  help  if  they  realize  that  their  kids  can  make  a lot  i 
money  if  they  stay  in  school,  stay  in  college,  perhaps  become  an  offio 
the  ROTC  program,”  Topete  says.  “Parents  can  help  by  not  influencing 
to  drop  out  of  school  to  work,  and  by  showing  them  they  can  make  i 
money  if  they  stay  in  school.” 

The  recruitment  station  in  the  Bronx  boasts  the  highest  numbe: 
recruits  of  New  York  City’s  five  boroughs.  But  of  the  2,000  people  who 
through  its  doors  or  make  inquiries  each  year,  only  10  percent-a 
200-eventually  enlist. 

OFFICERS  IN  THE  ARMY 
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Joel  Figueroa,  shortly  after  beginning  his  first  day  as  the  station  com- 
mander at  the  East  Fbrdham  Road  office,  explains;  “A  lot  has  to  do  with  the 
generation  of  parents.  Parents  right  now  had  grown  up  during  the  Viemam 
era  and  had  seen  a lot  of  kids  go  into  Viemam  who  didn’t  come  back.  They 
think  the  Army  is  the  same.” 

“Right  now  we’re  going  into  the  2Ist  century,  and  parents  still  think  the 
Army  is  in  the  1960s,”  he  says. 

Yet  he  won’t  have  a difficult  time  attracting  Latinos  to  enlist  because  the 
surrounding  neighborhood,  the  South  Bronx,  is  heavily  Latino.  Around  40 
percent  of  the  station’s  recruits  each  year  are  Latinos,  often  drawn  by  the 
promise  of  good  educational  fortune. 

“We  have  kids  that  are  looking  for  a way  to  go  to  college,  and  basically 
right  now  weYe  offering  anywhere  from  $19,000  to  $50,000  for  college  if 
they  enlist  for  two  to  five  years,”  he  says.  “The  recruiter  has  to  basically  sell 
himself  and  get  the  trust  of  the  applicant  himself.”  The  recruiters  tell  their 
own  history  and  what  they’ve  been  through  since  joining  the  Army-’’show- 
ing  them  that  we  made  it.” 

Figueroa  tries  to  dispel  any  fears  by  his  words  and  by  his  presence.  He 
talks  to  schools  and  recruits,  but  also  to  parents. 

“We  try  to  talk  to  parents  as  well  as  the  applicants  to  let  them  know  the 
Army  has  changed  as  far  as  technology,”  he  says.  At  the  station,  and  over 
the  phone,  the  discussions  involve  descriptions  of  Army  life  and  the 
avenues  one  could  pursue.  It’s  a common  misperception  that  enlisting  will 
send  someone  immediately  out  to  the  front-lines. 

“We  put  that  in  perspective,”  he  says.  “You  create  a model,  and  most  of 
these  kids  don’t  have  fathers  to  look  up  to,  so  you  do  get  that  also,  where 
you  are  looked  up  to  as  a figure  of  authority.” 

“You  figure  if  a recruiter  came  from  Boise,  Idaho,  over  here  and  tried  to 
recruit,  the  kids  would  look  at  him  and  say  ‘This  guy  isn’t  from  here-you 
can  tell  that'. 

“I  use  an  approach  to  where  they  need  me  the  most,  1 say,  ’Listen,  1 
really  care  about  what  your  future  is  about.  I know  you  don’t  have  a plan, 
and  I have  a way  in  which  in  two  to  three  years  you  can  have  a concrete 
plan  on  how  to  succeed  in  .life-if  you  use  the  Army  to  your  advantage.’” 

For  Figueroa,  his  eiqterience  is  a major  seUing  point.  His  family  did  not 
want  him  to  enlist.  His  mother  feared  he  could  be  injured,  or  worse,  and 
that  it  would  be  her  fault.  Those  fears  diminished  eventually.  But  he  har- 
bored the  same  desire  that  many  still  do-a  decision  that  was  based  on 

Recruiters  blitzed  a Ricky 
Martin  concert  at  Madison 
Square  Garden  in  Manhattan. 
The  Army  co-sponsored  the 
events  and  concert-goers  were 
handed  pamphlets  as  they 
walked  in. 
i,  Tul: 


economic  logic. 

“1  was  out  there  trying  to.  go  to  college,  and  my  mother  was  on  welfare, 
and  it  was  hard  for  me  to  go  to  a very  good  college,”  he  says.  "I  had  fear 
that  if  I wanted  to  go  to  college,  1 would  need  money  from  my  mother,  and 
she  would  have  to  send  it  to  me,  and  1 would  have  to  get  a part-time  job.” 

So,  the  Army  became  an  appealing  avenue. 

Army  offidals  say  that  the  percentage  of  llispanics  who  enlist  is  steadily 
growing,  though  overall  numbers  of  recruits  are  down.  In  1985. 35  percent 
of  enlistees  were  Hispanic.  Ten  years  later,  that  number  was  at  77,  and  in 
1998, 10.2  percent. 

The  seeds  of  change  have  been  planted.  Recruiting  commanders  have 
started  Hispanic  Leadership  Summit  Conferences  on  a national  level. 
Recruiters  are  forming  affiances  with  community  leaders. 

Advertising  is  more  targeted.  The  ROTC  Cadet  command  has  increased 
the  number  of  ROTC  scholarships  for  Hispanic  Americans  and  also  empha- 
sized the  National  Guard  and  Reserve  commissions.  West  Point  has  begun 
bringing  in  Hispanic  students  as  a group  to  visit  the  site  (overall.  85  per- 
cent of  those  who  visit  accept  and  attend  West  Point). 

The  Army  has  set  up  programs  to  reach  out  to  "at-risk”  students  who 
have  dropped  out  of  high  schools.  The  program  helps  them  earn  GEDs. 
Other  programs  are  designed  with  the  premise  that  younger  recruits  might 
have  a greater  influence  on  their  peers. 

Corey  Woods  has  only  been  in  the  Army  for  a few  months  and,  even  as  a 
private,  has  been  returning  to  schools  to  talk  with  youth. 

"They  think  the  Army's  a difficult  thing,  and  it’s  not,”  says  W'oods.  a 20- 
year-old  private  who  has  become  part  of  the  hometown  recruiting  pro- 
gram. He  has  met  with  hundreds  of  teenagers  so  far.  Often  they  come 
armed  with  misperceptions.  “They  don’t  think  they  will  be  able  to  take 
being  away  from  home” 

That  type  of  outreach  is  a recommendation  offered  by  the  Topeie 
report.  The  author  believes  that  the  Army  needs  to  do  a better  job  reaching 
out.  and  that  effort  is  one  that  can  be  replicated  fr-  the  other  branches  of 
the  military.  Among  those  recommendations; 

• The  Army  should  beef  up  advertising  and  disseminate  more  informa- 
tion about  ROTC  programs,  and  give  greater  exposure  to  Hispanic 
American  veterans  in  areas  with  high  Hispanic  populations,  such  as 
California  and  Texas.  This  fall,  for  instance,  recruiters  blitzed  a Rickv 
Martin  concert  at  Madison  Square  Garden  in  Manhattan.  The  ^rm\ 
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co-sponSored  the  event,  a banner  was  strung  outside,  and  Latino  concert- 
goers  were  handed  pamphlets  as  they  walked  inside. 

• ROTC  programs  should  forge  better  ties  with  Hispanic  groups,  such 
as  the  Hispanic  Association  of  Colleges  and  Universities,  and  should  estab- 
lish more  mentoring  programs. 

• The  Army  should  devise  plans  to  boost  the  number  of  Hispanic 
American  senior  officer  role  models  and  should  establish  a timetable  to 
double  the  number  of  officers  within  the  next  decade. 

• It  should  also  target  specific  divisions  to  bring  more  Hispanics  into 
them,  areas  such  as  Airborne,  Ranger,  Green  Berets,  and  Special  Forces. 
These  are  areas  with  slighter  numbers  of  Hispanics. 

• Recruiters  from  the  Army,  Navy,  Air  Force,  and  Marines  should  work 
more  closely  together  to  steer  candidates  to  ROTC  or  West  Point.  And  West 
Point’s  admission  goals  should  be  reviewed  and  altered.  Topete  faults  the 
process  for  seeking  to  enroll  four  to  six  percent  Hispanic  Americans, 
maintaining  that  it  should  be  higher. 

• The  Congressional  Hispanic  Caucus  should  also  urge  members  of 
Congress  to  use  more  of  their  nominations  to  recommend  Hispanic 
American  candidates  for  West  Point. 

“If  I look  at  every  one  of  the  recommendations,  I would  say  that  some- 
thing is  being  done  now,”  Topete  says.  In  fact,  he  also  recommended  that 
the  Hispanic  Association  of  Colleges  and  Universities  (HACU)  collaborate 
with  the  Army  to  boost  enrollment  in  ROTC  programs,  and  this  past  fall,  the 
Army  planned  to  attend  HACU’s  conference  in  Miami. 

At  the  Bronx  recruitment  center,  there  is  a slow  stream  of  people,  more 
recruiters  than  recruits.  But  when  visitors  step  inside,  they  are  given  a 
great  deal  of  attention,  shown  pamphlets,  and  engaged  in  conversation 


‘'Right  now  we're  offering  any- 
where from  $19,000  to  $50,000 
for  college  if  they  enlist  for  two 
to  five  years” 

Joel  Figueroa,  station  commander,  East 
Fordham  Road, The  Bronx 


about  their  life  and  their  interests. 

First  Sgt.  Ramos  says  he  joined  for  the  same  reason  that  many  still 
He  wanted  to  travel  abroad  and  also  to  defray  college  expenses, 
dropped  out  of  college  to  join. 

“I  got  a $20,000  college  fund  in  1982,  a $3,000  enlistment  bonus,  an 
guarantee  to  go  to  Germany,”  Ramos  says.  “I  thought  it  was  great.” 

He  adds,  “1  have  thoroughly  enjoyed  my  17  years  in  the  service.” 


THE  ARMY  OFFERS 
AN  EDUCATION  FOR  LIFE... 


.AND  THE  FUTURE  OF 
YOUR  CHOICE. 
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South  Texas  Program  Stepped  in  When  Banks  Balked 


BY 

GARY  M.  Stern 


'They  offer 
exceptional 
customer 
service...  [and] 
have  been 
instrumental 
in  helping 
our 

institution 

minimize 

loan 

defaults.” 

Arnold  trl.io. 

DIRECTOR  OF  FINANCIAL 
AID.  UT-Pan  AMERir;.;; 


Anna  Guerra  Valdez  was  teaching 
math  in  the  early  1980s  at  a pri- 
vate high  .school  in  Texas  and 
was  interested  in  studying  for  her 
master’s.  She  turned  to  the  Council 
for  South  Texas  Economic  Program 
(COSTEP)  for  financial  aid. 

“The  private  school  didn’t  pay 
as  much  as  most  public  schools,  ” 
she  said,  explaining  why  a loan  was 
essential.  Now  a math  teacher  at 
Niccki  Rowe  High  School,  a public 
school  in  McAllen,  Texas,  she 
acknowledges  that  without  the 
$5,000  loan,  she  would  not  have 
been  able  to  afford  her  master’s 
from  the  University  of  ’fexas-Pan 
American.  Her  straight  4.0  average 
underscored  that  she  was  an  excel- 
lent student  who  just  needed  finan- 
cial incentives.  “COSTEP’s  purpose 
is  to  help  those  in  need  of  further- 
ing their  education.  It  exists  to  help 
people  succeed,”  she  said. 

Wlien  most  commercial  banks 
realized  that  the  loan  provisions  of 
the  Higher  Education  Act  of  1965 
would  earn  them  only  a minimal 
profit,  they  balked  at  being  the 
prime  suppliers  of  loans.  In 
response  to  the  banks’  resistance, 
states  established  nonprofit  organi- 
zations to  offer  and  service  loans. 
The  Council  for  South  Texas 
Economic  Progress  (COSTEP), 
established  in  I9’’5  by  then-Senator 
Lloyd  Bentsen.  has  been  in  the  fore- 
front. enabling  South  Texas  students, 
nearly  half  of  whom  are 
minoriiy-and  7,5  percent  of  those 
are  Hispanics-to  gain  financial  aid 
towards  a college  education.  Since 
COSTEP  started,  it  has  granted  more 
than  “10,000  student  college  loans. 


“At  least  75  percent  of  its  bor- 
rowers were  Hispanic  in  1999,"  said 
Dr.  Griffith.  The  average  loan  was 
$5,500.  Students  used  these  loans 
for  120  different  institutions.  Most 
were  in  Texas,  but  loans  can  be  used 
for  out-of-state  colleges  as  well. 


Why  borrow  from  COSTEP 
rather  than  a traditional  bank? 
Borrowers  who  take  a loan  from 


COSTEP  receive  a one  percent  dis- 
count off  published  federal  rates 
upon  repayment,  noted  Dr.  Griffith. 
The  saving  is  $100  per  year  for 
every  $1,000  of  debt  over  the 
course  of  the  loan.  If  students  take 
their  loans  fi'om  lenders  who  sell  to 


the  South  Texas  Higher  Education 
Authority  (STHEA)  and  make  time- 
ly paymenLs  over  three  years,  iheir 


Dr  Susan  R.  Griffith,  chief  planning  officer  for  COSTEP 


rate  goes  down  by  three  percent.  If 
a student  opts  to  repay  by  automat- 
ic checking  or  savings,  the  interest 
rate  is  reduced  by  another  quarter 
of  a percent.  Lastly,  if  a student 
can  t afford  the  guaranteed  S50  a 
month  payment.  COSTEP  will  rene- 
gotiate a lower  fee  and  guarantee 
the  loan. 

Not  only  has  COSTEP  main- 
tained its  commitment  to  granting 
loans  to  qualified  students-its  mis- 
sion has  intensified  over  the  last 
few  years.  Granting  loans  to  stu- 
dents in  South  Texas  "is  increasing- 
ly important  because  we  know  that 
most  Hispanics  don’t  come  from 
families  that  are  highly  educated. 
They  are  poorer  than  the  average 
person  in  the  state  of  Texas,”  said 
Dr.  Susan  Griffith,  chief  planning 
officer  at  COSTEP.  “If  the  state  of 
Texas  wants  to  be  successful  in  the 
twenty-first  century,  it  has  to  edu- 
cate its  Hispanic  students,"  Dr. 
Griffith  noted.  As  Austin  and  other 
South  Texas  cities  become  techno- 
logical centers,  the  need  for 
Hispanic  students  to  gain  a college 
education  increases. 

COSTEP  provides  an  invaluable 
service.  "COSTEP  provides  a spe- 
cialized service,  an  ability  for  a stu- 
dent to  get  a loan  at  a cheaper  rate. 
Vl'e  will  also  work  with  students  in  a 
period  of  hardship.  We’d  rather  see 
them  pay  something  than  go  in 
default."  stated  Robert  F.  Ziemski, 
president  of  COSTEP,  who  had  spent 
more  than  20  years  in  corporate 
finance  at  several  barks  before 
joining  COSTEP  in  1995. 

forking  closely  with  COSTEP  is 
the  South  Texas  Higher  Education 
.iuthority,  the  tax-exempt  financing 
arm  that  issues  bonds  and  has  its 
own  board  of  directors.  There  are 
59  higher  education  authorities  in 
the  United  States  (seven  are  in 
Texas)  that  raise  funds  to  finance 
college  loans.  Most  recently,  the 
south  Texas  Higher  Education 
•\uthority  issued  a $35  million 
bond  in  April  1999.  “First  we  must 
receite  a commitment  from  banks. 


savings  and  loans,  and  credit 
unions  that  they  will  sell  us  the 
loans."’  Ziemski  noted. 

"COSTEP  serves  a vital  role  to 
the  University  of  Texas-Pan 
American,  primarily  because  close 
to  50  percent  of  loan  volume  goes 


through  its  servicing  program,” 
asserted  Arnold  "Bejo,  its  direaor  of 
financial  aid.  “They  offer  exception- 
al customer  service.  In  addition, 
they  have  been  instrumental  in  help- 


ing our  institution  minimize  loan 
defaults.”  Students  become  familiar 
with  COSTEP  in  high  school  because 
of  its  extensive  outreach.  Trejo  said. 
COSTEP  will  help  students  fill  out 
federal  atd  forms,  which  can  be  very 
intimidating  for  many  students,  and 
help  them  pursue  scholarships. 


Why  might  a student  have 
COSTEP  service  a loan  rather  than  a 
baiik?  “COSTEP,”  said  Trejo,  who  has 
been  a financial  aid  officer  for  18 
years,  “has  a counseling-type 
approach  rather  than  a collector’s 
approach.”  It  counsels  students  and 


helps  them  realize  that  defaulting 
might  damage  their  credit  rating  for 
seven  years  and  makje  them  unable 
to  take  out  a loan  or  buy  a car. 

Since  Texas  passed  an  educa- 


tion law  that  as  of  1998  required 
high  schools  to  offer  financial  aid 
counseling,  COSTEP  is  playing  a 
more  active  role  with  guidance 
counselors  in  high  schools.  W’c 
can  offer  students  counseling.  What 
we  try  to  do  is  to  take  money  as  a 
barrier  to  college  out  of  the  equa- 


tion. If  you  want  to  go  to  colleg 
you  can  get  the  money.  We  dor 
just  sell  loans.  We  [offer]  schola 
ships  and  grants  searches  an 
show  students  how  to  arrange 
package,”  said  Dr.  Griffith. 

Offering  loans  to  students  i 
South  Texas  is  critical  to  enablir 
Hispanic  students  access  to  a co 
lege  education.  In  The  Hispan. 
Outlook's  annual  list  of  the  100  cc 
leges  granting  the  most  bacheloi 
degrees  to  Hispanics,  13  of  the  tc 
25  schools  were  located  in  Soui 
Texas,  which  includes  areas  whei 
unemployment  is  17  percent  to  1 
percent,  neatly  five  times  the  ave 
age  unemployment  in  most  state 
"‘.Along  the  border,  there  are  pocke 
of  Hispanics  who  live  in  colonia 
rural  slums  dominated  by  substaj 
dard  housing,  often  without  runnii 
water.  Without  a loan,  these  smden 
would  never  get  an  education 
Ziemski  affirmed.  More  than  25.0C 
people  reside  in  the  1,200  colonh 
in  South  Texas.  Of  those  who  are  : 
years  or  older,  only  17  percent  a; 
high  school  graduates,  and  only  fi' 
percent  have  attended  colleg 
Thai’s  why  COSTEP  offers  studen 
speciahzed  ouueach  counseling. 

Many  of  the  high  schools  in  Sou 
Texas  are  located  in  rural  commur 
ties  that  have  no  Internet  acces 
COSTEP’s  .Netmobile,  a van  that  arc 
lales  through  the  area,  possesses  eig 
computers  in  which  students  ci 
leant  about  hnandal  aid  and  have 
counselor  work  with  them  to  perfor 
a scholarship  search.  “Consui‘,an 
charge  $500  to  $500  for  the! 
searches.  With  us,  they’re  free 
Ziemski  said.  In  fact,  students  a 
apply  for  federal  assistance  direct 
through  the  Internet.  “It  takes  tv 
weeks  via  computer  and  six  weei 
through  the  mails,”  said  COSTEF 
president.  COSTEP  counselors  he 
studotts  fill  out  an  application. 

“All  of  our  outreach  counsclo 
are  bilingual.”  said  Dr.  Griffith.  Th 
fact  is  particularly  important  wh< 
communicating  with  parents,  mai 
of  whom  speak  only  Spanish, 


In  September  COSTEP  donated  $ 1 00.000  to  the  Hispanic  Scholarship  Furvi.  Shown  here,  left  to  n^t 
are  Cullen  Looney,  baison  from  the  South  Texas  Higher  Education  Authority  (STHEA)  Board  to  the 
COSTEP  Board.  Robea  Ztemski.  President  of  COSTEP:  David  Guerra.  STHEA  Board  member:  Joe 
waf'tanzia.  ,r.  acceoimg  the  check  on  behalf  of  HFS  and  Glen  Roney  member  of  the  COSTEP  Board 


There  are  39  higher  education 
authorities  in  the  United  States 
(seven  are  in  Texas)  that  raise 
funds  to  finance  college  loams. 


Students  in  South  Texas  still 
must  apply  for  a loan  at  a local 
bank,  like  Broadway  Bank, 
explained  Diana  Perez,  the  coordi- 
nator of  financial  assistance  at  the 
School  of  Law  at  St.  Mary’s 
University  in  San  Antonio,  Texas, 
and  a member  of  COSTEP’s  adviso- 
ry board.  But  after  the  bank  or 
credit  union  grants  the  loan, 
COSTEP  becomes  the  servicer  of 
the  loan  for  those  banks  who  origi- 
nate and  sell  to  South  Texas  Higher 
Education  Authority.  “COSTEP 
becomes  the  owner  of  that  loan. 
They  adopt  the  student  and  will  be 
with  that  student  from  the  day  they 
borrow  until  they  repay,"  Perez 
noted.  COSTEP  operates  as  a “sup- 
port system.  It  offers  the  personal 
touch,"  she  said.  Most  students  get 
frustrated  dealing  with  automated 
voice-activated  mail  systems  and  an 
inability  to  reach  a human  voice. 

Its  Web  site,  accessible  at 
www.costep.org,  provides  invalu- 
able information  to  students  on 


how  to  apply  for  loans  and  how  to 
perform  a scholarship  search;  it 
provides  links  with  Texas  colleges 
and  lists  lenders  as  well.  “The  Web 
site  helps  students  navigate  the 
loan  maze,”  said  Dr.  Griffith. 

After  the  student  is  granted  a 
loan,  COSTEP  does  not  fade  from 
the  picture.  It  sends  out  bills  and 
works  with  students  to  help  them 
repay  their  loans.  “If  they’re  in  trou- 
ble, we  help  them  gain  deferment 
and  forbearance,”  said  Dr.  Griffith. 
If  a student  encounters  a problem 
like  a severe  illness,  COS'fEP  per- 
forms “default  prevention.”  ’As  soon 
as  the  loan  is  30-da\s  late,  we  start 
calling  them  to  counsel  them,”  Dr. 
Griffith  asserted. 

COSTEP  was  always  a very 
important  initiative  to  Senator 
Bentsen,  said  Jack  Devore,  his  press 
secretary  from  1972-1993,  speaking 
for  the  senator,  who  was  ill  and 
unable  to  comment.  "South  Texas  is 
his  home  country.  He  was  a country- 
judge  there,  was  educated  there,  and 


Water  Resources  Faculty  Position  Available 

The  Department  of  Civil  and  Environmental  Engineering  at  UC  Davis  invites 
applications  and  nominations  for  a tenure-track  position  in  water  resources  engineering 
with  specialization  in  computational  cnNironmental  hydrodynamics.  The  position  is 
open  at  all  levels  for  outstanding  candidates.  Requirements  include  a doctorate  in  civil 
engineering  or  related  field  and  a demonstrated  record  of  success  in,  or  evidence  of 
outstanding  potential  for.  both  teaching  and  building  a vigorous  independent  research 
program.  The  successful  candidate  will  have  a strong  background  and  interest  in 
computational  fluid  mechanics  and  hydraulics  and  will  also  have  a background  and 
interest  in  the  modeling  of  turbulent  transport  as  related  to  environmental  flow  and 
transport  processes.  He^she  will  join  departmental  colleagues  in  teaching  undergraduate 
courses  in  water  resources  engineering  and  graduate  courses  related  to  fluid  mechanics 
and  numerical  applications 

To  be  assured  of  consideration,  applications  must  be  submitted  by  Februar\  21,  2000. 
Applicants  should  submit  a complete  resume,  including  a statement  of  teaching  and 
research  intercsb.  transcripts,  a list  o(  relevant  professional  cxpcnencc  and  publications, 
and  the  names  and  addresses  of  three  references  to: 

Professor  Bruce  E.  Larock 
Department  of  Civil  and  Environmental  Engineering 
University  of  California 
One  Shields  Avenue 
Davis,  CA  95616-5294 

E-mail  inqumes  ma>  he  addressed  to  hclarockC?' ucdavis.edu 

Information  about  the  dvpartmcni  can  be  found  at  http://ccc.engr.ucdavis.edu/ 

VC  and  thr  Deparinicni  of  ( lui  and  knunmnifutui  oti 

intrresicd  oi  landidalis  h/jz»  arr  ( ommittrd  to  >hr  hifthnt  \tundorJ.\  id  siholarship 
and  prpfesrional  aenuurs.  and  to  thr  dr\rlnpmrnt  of  a i umpwt  • iimule  that 
support^  rt{ualiT\  and  dncr.\if\  Thr  l.'nncr.<i,r\  of  Calitorum  i\  on  othrmatnr 
fi<  Ui>n/c(fUol  nppi)nur,ir\  rnpfo\rr 


went  to  war  from  there.  If  you  look 
at  the  statistics,  the  metropolitan 
areas  of  South  Texas  are  some  of  the 
poorest  in  the  country,  especially 
along  the  border.  One  of  their  big 
problems  has  always  been  afford- 
able education.  COSTEP  was  his  way 
to  help  resolve  that  issue.”  said 
Devore,  who  is  now  a public  affairs 
consultant  with  PSl  based  in  Austin. 

If  COSTEP  didn’t  exist,  undoubt- 
edly fewer  smdents  and  fewer  poor- 
er students  would  be  able  to  afford 
college.  Ironically,  Ziemski  said 
that  COSTEP  is  as  much  about  eco- 
nomic development  as  it  is  about 
education.  “We’ve  zeroed  in  on 
education.”  Ziemski  said.  COSTEP 
reports  that  a typical  worker  who 
has  gained  a four-year  diploma 
earns  over  70  percent  more  than 
does  a high  school  graduate  over 
his  or  her  working  years.  In  fact,  a 
few  years  of  college  will  boost 
income  by  30  percent.  “We  fill  the 
void  that  helps  working-class  kids 
and  parents  finance  their  higher 


education.  With  our  outreach  and 
inexpensive  loans,  we’re  assisting 
students  who  would  not  otherwise 
pursue  a higher  education," 
Ziemski  stated. 

University  of  Texas-Pan 
American’s  Trejo  remembers  when 
banks  didn’t  want  to  offer  secondary- 
student  loans  because  the  profit 
margin  wasn’t  high  enough.  If 
COSTEP  couldn't  offer  loans  through 
issuing  bonds,  “we  might  have  a 
scarcity  of  banks  w-illing  to  offer  stu- 
dent loans,”  he  said.  “COSTEP  is  out 
there  in  the  Rio  Grande  area  of 
South  Texas  doing  outreach.  The 
mentality  there,”  said  Perez,  a finan- 
cial aid  officer  for  23  years,  “is  often 
that  education  is  not  affordable. 
COSTEP,  along  with  financial  aid 
officers,  tells  them,  ‘Yes.  it  is  afford- 
able. You  can  gain  assistance.’  They 
don’t  deal  just  with  loans:  they  deal 
with  a smdent’s  psychology." 


A Director  is  sought  ibr  a newly  escabiished  College  of  Business  Administration 
program  in  Tourism  and  Travel.  Candidates  should  have  industry  experience  at  a 
managerial  level  in  some  segment  of  the  tourism-travel  industry.  Administrative 
experience  is  critical  in  order  to  handle  all  operational  aspca.s  of  the  program  The 
Direaor  will  have  extensive  external  concaas  requiring  excellent  communication  skills. 
A Ph.D.  or  Significant  progress  toward  imminent  completion  of  the  degree  is  required, 
as  the  academic  position  is  tenure  track.  Rank  up  to  Associate  Professor.  Salarv  is 
competitive  and  commensurate  with  qualificattons.  Position  will  remain  open  until 
filled.  Send  credentials  to: 

Dr.  John  Wholihan 

Dean,  College  of  Business  Administration 
Loyola  Marymount  University 
7900  Loyola  Boulevard 
Los  Angeles.  Callfomta  90045-8395 

Special  emphasis  is  placed  on  teaching  etTcctivencss.  scholarly  achievement,  and  vcrvicc 
to  the  I’nivcrsirv  for  purposes  of  reappointment,  tenure  and  promotion  consideranon. 
Women  and  Minonries  arc  srronglv  encouraged  to  apply.  LMU  olTrrs  housing 
assistance.  Lovola  Marvmount  UniversiC)'.  established  ;n  1911.  is  the 
onh  private  Catholic  I'niversiry  in  metropolitan  D’»v  Angclc^  CKer 
6,000  students  arc  enrolled  m the  colleges  of  Libera)  Arts.  Business 
Administration.  Science  and  Engineering.  Communication 
and  Fine  Arts,  and  the  Law  Schcx^l  The  UniverMr>’  invites 
candidates  who  desire  to  participate  in  a mission  based  on 
the  lesuit  and  Marvmount  tradmons  of  higher  cduc,’tion 


Loyola  Marymount  Untverstty  ts  an  E/jual  Opportunity. 
Affirmative  Aatton  Employer 


$50  Million  from  Lilly  and  20-Year  Plan  from  Gates 


BY  Ed  Brennen 


HISPANIC 

SCHOLARSHIP 

FUND 

Approximately 
$25  milium  of 
the  Lilly  grant 
mil  go  to 
stiidents 
already 
attending 
college 
tfjrough  the 
MSF  College 


I f^ara  Martinez  Tucker,  president 
j \and  CEO  of  the  Hispanic 
I kJScholarship  Fund,  is  quick  to 
i admit  that  "I  couldn’t  have  planned 
I this  year  benei^' 

And  how  could  she?  In  July  of 
i- 1999,  the  HSF  was  awarded  a $50 
i million  grant  from  the  Lilly 
i Endowment  Inc,,  the  single  largest 
i amount  ever  given  to  promote 
I Hispanic  higlier  education  and  the 
j largest  amount  ever  pledged  to  a 
i Hispanic  organization. 

While  that  windfall  alone  would 
i make  1999  a banner  year  for  the 
i HSF,  there  was  more. 

: Just  two  months  later,  in 

I September,  the  Bill  and  Melinda 
i Gates  Foundation  announced  that 
I the  HSF  was  one  of  three  organiza- 
i tions  included  in  the  newly  formed 
i Gates  Millennium  Scholars 
i Program,  a 20-yeafj5l^ito  provide 
I financial  assistance  to  high-achiev- 
i ing  minority  students  in  need  of 
; financial  aid.  The  program,  which 
i also  includes  the  United  Negro 
i College  Fund  and  the  American 
I Indian  College  Fund,  will  begin  in 
i the  fall  of  2000,  giving  financial 
i assistance  to  1,000  new  students 
i per  year  with  an  annual  investment 
I of  $50  million. 

Not  a bad  year  indeed  for  the 
: HSF.  But  as  Martinez  Tucker  quick- 
i ly  points  out,  the  work  has  just 
i begun. 

“Just  to  put  it  in  Iperspectivej, 
I last  year,  which  was  our  best  year 
! ever,  we  gave  out  $3.5  million  in 
; scholarships,  ' a slightly  fatigued 
Martinez  Tucker  said  during  a 
! November  telephone  interview  from 
■ the  HSF’s  San  Francisco  headquar- 


ters. “This  year,  with  Lilly,  we  re 
going  to  jump  up  to  $9  million. 
And  my  expectation  is  [that]  with 
Gates,  next  year  we  re  going  to 
jump  into  the  $25-30  million 


range.  So  it  took  two  scholarship 
cycles  to  literally  grow  ten-fold. 

“Now,  the  reason  I'm  exhausted 
is  because  we've  got  to  do  a good 
job  with  the  money,"  she  added. 
“And  also,  it's  just  beginning  to 


scratch  the  surface  of  what 
community  needs.  So  I know 
got  a long  way  to  go  before  I slei 
And  the  HSF  staff  won’t  be  i 
to  truly  sleep  well  until  it  fulfill; 


mission  of  doubling  the  curr 
rate  of  Hispanics  earning  a coll 
degree  (nine  percent)  to  18  p 
cent  by  2006.  It's  an  ambitit 
goal,  but  it's  one  that  the  HSI 
closing  in  on  faster  than  it  co 


Sara  Martinez  Tucker  presKient  and  CEO.  Hspanjc  Scholar^ip  Fund 


Sarah  MartmezTucker  at  Hspanic  Achievement  Awards  1998  in  San  Francisco 


hare  im^ined. 

Founded  in  1975  by  Ernesto  and 
Dora  Robies,  HSF  has  awarded 
more  than  56,000  scholarships 
totaling  nearly  $38  million  over  the 
past  two  decades.  With  1999’s  Lilly 
grant  alone,  the  HSF  will  be  expand- 
ing on  those  numbers  by  leaps  and 
bounds  over  the  next  five  years.  Of 
the  $50  million  grant,  $45  million 
will  be  awarded  for  program  expan- 
sion. The  additional  $5  million  is  a 
challenge  grant  to  create  a $10  mil- 
lion endowment  for  HSF  (contin- 
gent on  HSF’s  raising  $5  million). 

Approximately  $25  million  of 
the  Lilly  grant  will  go  to  students 
already  attending  college  through 
the  HSF  College  Retention  Program, 
which  will  provide  an  additional 
2,000  academic  scholarships  per 
year  over  a five-year  period  to  cur- 
rent four-year  college  students  in 
all  50  states  and  Puerto  Rico. 

The  HSF’s  Community  College 
Transfer  and  High  School  Programs, 
meanwhile,  will  together  receive  an 
additional  $12.5  million  over  the 
next  five  years.  The  Community 
College  Transfer  Program,  which 
assists  Latinos  in  making  the  transi- 
tion from  community  college  to 
four-year  institutions,  will  receive  an 
additional  600  scholarships,  while 
the  High  School  Program,  designed 
to  assist  Latinos  makLng  the  transi- 
tion fiom  high  school  to  college,  will 
be  expanded  to  approximately  25 
school  districts  in  cities  throughout 
the  US. 

In  addition,  the  HSF  plans  to 
spend  $7,5  million  on  ongoing  edu- 
cation research  and  targeted  initia- 
tives that  promote  community  par- 
ticipation. One  way  to  do  that  is  by 
decentralizing  its  operations, 
expanding  from  its  current  San 
Francisco  headquarters  with  a half 
dozen  new  regional  offices  across 
the  L'.S.  While  no  locations  had 
been  finalized  as  of  November, 
Martinez  Tucker  said  they  were 
leaning  heavily  toward  New  York. 
Miami,  Chicago,  and  Los  Angeles,  as 
well  as  Texas  and  the  Southwest 


With  regards  to  education 
research,  the  HSF  recently  complet- 
ed its  first  qualitative  analysis  of  its 
scholarship  recipients  from  10 
cities  across  the  US..  Martinez 
Tucker  said  that  the  results  were 
enlightening. 

“1  think  the  thing  that  I've 


learned  is  that  the  Latino  students 
who  are  making  it  to  college  have 
been  able  to  find  the  inner  slrenytli 


to  overcome  the  social  and  aca- 
demic barriers,”  she  said.  “But  the 
financial  barriers  are  very  signifi- 
cant. They're  getting  almost  no  help 
from  their  families,  and  they’re  very 
reluctant  to  go  into  debt  to  finance 
their  education.  So  we’ve  got  to 
meet  the  stiff  financial  challenges 


that  they  re  facing.'' 

"But  as  i m spending  ume  widi 
lilt'  sliidenis  who  arc  not  vet  ai  die 


four-year  institutions,  whether  it’s 
sitting  with  high  school  students  or 
community  college  students,  the 
social  and  academic  support  are  as 
crucial  as  the  financial  support,” 
Martinez  Tucker  added.  "So  we’ve 
got  to  be  able  to  mobilize  our 
alumni  and  get  them  out  there  so 
they  can  be  that  visible  embodi- 
ment of  the  work  that  we’re  doing 
so  students  can  say,  ‘If  she  can  do  it 
or  if  he  can  do  it,  1 can  do  it.’  At  the 
scholarship  fund,  we’re  fully  com- 
mitted to  raising  the  money  that 
our  kids  tell  us  that  they  need,  but 
we  also  know  that  if  were  going  to 
serve  the  community  and  deliver 
on  the  mission  of  doubling,  we’re 
going  to  have  to  mobilize  the  com- 
munity to  provide  that  social  and 
academic  support  for  our  kids.” 

One  student  who  is  helping 
deliver  that  message  is  Xavier  Pena. 
A native  of  Mission,  Texas,  Pena 
applied  for  his  first  HSF  scholar- 
ship as  a senior  in  high  school 
back  in  1992. 

Pena  went  on  to  the  University 
of  Texas  at  Austin,  where  he  gradu- 
ated in  1997  with  a bachelor’s 
degree  in  accounting  and  a mas- 
ter’s degree  in  tax.  Each  year 
throughout  his  studies,  Pena 
received  an  HSF  scholarship  of 
between  $1,500  and  $2,000. 

After  graduating  in  199"  Pena 
woiked  for  two  years  as  a tax  con- 
sultant for  Arthur  Anderson  in 
Dallas.  In  1998,  however,  he 
returned  to  the  University  of  Texas 
to  attend  law  school.  And  once 
again,  the  HSF  was  there  to  help 
defray  the  cost. 

“It  would  be  seven  years  this 
year  if  1 get  the  scholarship  again.  ” 
the  25-year-old  Pena  said  in 
November.  "It’s  been  quite  a trip 
with  them.  They’ve  just  stayed  really 
dedicated  to  me.” 

To  help  repay  the  favor.  Peiia 
agreed  to  be  a guest  speaker  at  an 
HSF  fundraiser  in  Dallas  two  year.s 
ago.  He  returned  to  speak  at  the 
1999  Dallas  fundraiser,  as  well  as 
another  one  during  the  fall  near  his 


Thanks  to  the  publicity  from  the 
Lilly  and  Gates  gifts,  the  number 
of  scholarship  applications  that 
the  HSF  distributed  in  1999  sky- 
rocketed from  40,000  to  60,000. 


hometov,-!!  of  Mission. 

“I  tell  people  it’s  important  to 
support  organizations  like  HSF  who 
are  trying  to  make  a difference.  " 
said  Pena,  who  plans  to  go  into 
corporate  law.  "I  just  tell  my  story.  I 
tell  how  college  wasn't  necessarily 
very  easy  for  me  to  pay  for,  how  my 
family  couldn’t  necessarily  help 
that  much,  and  how  I was  very 
dependent  on  trying  to  work  hard 
to  get  scholarships.  " 

By  speaking  at  the  fundraisers. 
Peiia  realizes  that  he  is  not  only 
helping  spread  the  HSF  mess^e,  he 
is  also  putting  a face  to  its  cause.  “At 
the  last  event  that  1 spoke  at,  a lot  of 
people  were  there-Jay  Leno  was  one 
of  the  guest  speakers-and  it  was  a 
big  fundraiser.”  said  Pena,  who 
added  that  he  might  have  found  his 
“second  calling"  as  a public  speak- 
er. “But  you  kind  of  lose  track  of 
what  you're  doing.  You  lose  sight  of 
the  purpose  of  the  whole  event, 
which  was  to  raise  money  for  the 
scholarship  fund.  So  it's  nice  to  have 
someone  who  can  tell  their  story,  to 
be  able  to  let  everyone  who’s  donat- 
ing the  money  see  a face  behind  it 
all.  And  it’s  nice  to  be  able  to  let 
people  know  how  much  the  organi- 


zation meant  to  me 
and  probably 
means  to  a lot  of 
other  people,  too.  " 

And  with  the 
recent  Lilly  and 
Gates  donations, 

Pena  is  happy  to  see 
the  HSF  enjoy  such 
unprecedented  suc- 
cess of  its  own. 

“It’s  just  really 
neat  to  see  what 
they're  doing.  I 
think  it’s  been  great 
to  see  the  organiza- 
tion grow  as  well,” 
he  said.  “They're  so 
much  larger  now 
than  when  I first 
started  with  them.  The  goals  that 
they've  set  for  themselves  are  pretty 
impressive." 

But.  as  Martinez  Tucker  points 
out,  the  work  has  just  begun. 
Thanks  to  the  publicity  from  the 
Lilly  and  Gates  gifts,  the  number  of 
scholarship  applications  that  the 
HSF  distributed  in  1999  skyrocket- 
ed from  40,000  to  60,000. 
(Scholarship  information  can  be 
downloaded  hnm  the  HSF  Web  site 
at  http-yAvww.hsf.net 
or  by  calling  1-87"’- 
HSF-INFO.) 

"In  a typical  year 
for  the  scholarship 
fund,  a staff  of  to  15 
could  handle  the  vol- 
ume of  work,”  said 
Martinez  Tucker,  who 
has  served  as  HSF 
president  and  CEO 
since  August  of  1997. 
"We  had  a small 
fundraising  arm.  and 
then  our  scholarship 
department  would 
take  all  the  applica- 
tions and  administer 
all  the  programs  that 
we  did" 

"But  this  fiscal 
year,  were  going 


Sarah  Martinez  Tucker  and  HSF  Staff- 1 997 


Xavw  Pena.  HSF  Sfholar^ip  rrrivent 


from  L5  people  to  28 


people.”  she  added,  “and  that’s 
before  we  even  start  thinking  about 
the  regional  offices  that  the  Lilly  gift 
is  making  possible  on  top  of  this.” 
The  ba  't-to-back  contributions 
have  not  only  helped  the  HSF  cof- 
fers; they’ve  also  given  the  organiza- 
tion increased  credibility.  “I’m  get- 
ting my  phone  calls  returned  a lot 
faster  now,”  Martinez  Tucker  said. 
“People  are  willing  to  carve  out 
time  and  hear  the  students’  stories.  ” 
While  the  Lilly  and  Gates  dona- 
tions will  go  a long  way  in  helping 
the  HSF  reach  its  goal  of  doubling 
the  Hispanic  college  graduation 
rate  by  2006.  Martinez  Tucker  has 
done  the  math  and  realized  that  it’s 
still  just  a drop  in  the  bucket.  By- 
doing  a statistical  analysis  of  the 
Class  of  1996-those  who  would  be 
seniors  in  college  this  year 
-.Martinez  Tucker  came  to  the  fol- 
lowing realization. 

"Of  the  2 million  Latinos  who 
graduated  from  high  school  in 
1996,  1..5  million  will  drop  out.  Of 
the  700,000  who  start  college. 
-i00,000  will  start  at  a community 
college.  Less  than  .55,000  will  get 
their  associate's  degree,  and  then 
less  than  9.000  of  those  will  trans- 
fer to  the  four-year  institution 
Tliey'll  join  tlte  .500,000  who  start 
ed  there,  but  ultimatclv  nnlv  08  flOO 


will  get  their  college  degrei 
were  to  double  that  68.000,  B 
to  provide  $5-5  billion  in  sc 
ship  aid,”  she  said.  “If  I weit 
back  to  that  original  two  c 
high  school  graduates  and  s 
18  percent  of  them  should  gc 
college  degree,  I’ve  got  a $9 
proposition.” 

“So  growing  the  schol: 
from  S5.5  million  to  $50  mil 
a terrific  first  step,"  she  a 
"Lilly  and  Gates  are  giving 
down  payment  to  move  the  cc 
nity  to  a nice  neighborhooc 
we've  got  to  afford  the  mortga 

I 
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Ma7iy  Firstly  Including  Its  President 

BY  Roger  deitz 


University  of  Pcnnsvivania  is  a university  of  sifinifirani 
firsts,  and  an  institution  wiiii  a Itrilliant  past,  founded  in 
1740  by  a group  of  colonists  that  included  Benjamin 
Franklin,  Penn  was  the  first  school  in  .\merica  designated  as  a uni- 
versity. That  was  back  in  Y’D.  Penn  is  also  among  the  nations  four 
oldest  Institutions  of  higher  learning. 

.4merica’s  first  medical  school  was  launched  at  Penn  as  well  as 
the  country’s  first  collegiate  school  of  business.  The  medical  school 
was  established  in  1765  by  John  .Morgan,  which  makes  it  the  first  in 
the  colonies.  Tlte  'Xhanon  School  was  the  nations  first  collegiate 
school  of  management  when  it  was  established  in  1881.  Penn  also 


instituted  higher  education’s  first  botany  department,  in  1768,  as  well 
as  departments  of  hygiene  and  public  health,  and  medical  research. 
The  worid's  first  psychological  clinic  opened  at  the  University  of 
Pennsylvania  in  1896.  Then  too.  Penn  can  take  credit  for  creating  the 
first  modem  liberal  arts  curriculum,  the  first  journalism  program, 
and  the  first  university  teaching  hospital. 

Another  significant  first  is  Judith  Rodin,  the  president  of  the 
University  of  Pennsylvania.  Dr.  Rodin  is  the  first  woman  to  head  an  Ivy 
League  institution  as  well  as  the  fit^  Penn  alumna  to  lead  the  university. 

Dr  Rodin  is  most  concerned  thai  the  first-rate  education  that  students 
receive  at  Penn  be  as  affordable  as  possible.  For  the  1999-2000  academic 
year,  total  student  charges  increased  only  3-7  percent, 
the  lowest  in  more  than  three  decades.  For  th^  and 
for  all  that  Ls  first  and  foremost  about  the  Unbersity 
of  Pennsyhania.  TZw  Hispanic  Outlook  has  seleaed 
Penn  to  the  Honor  Roll. 

President  Rodin  reports  that  Penn  is  holding 
the  line  on  costs.  She  says  that  the  tuition  and  fees 
for  undergraduate  students  have  increased  -4.2 
percent,  from  $23,254  to  $24,230.  Average  room 
and  board  increased  2.2  percent,  from  $“,206  to 
$7,362.  That  means  that  total  student  charges  went 
up  3.7  percent,  from  $30,460  to  $31,592.  "This 
maintains  our  commitment  to  limit  the  rate  of 
increase  for  both  tuition  and  total  student  charges 
for  our  undergraduates  at  Penn."  observes  Dr. 
Rodin.  She  notes  that  the  3”  percent  increase  in 
charges  is  shghily  below  last  y ear's  growth  rate  for 
per  capita  personal  income,  which  registered 
about  -4.1  percent  across  the  nation.  President 
Rodin  stresses  that  total  student  charges  at  Penn 
for  the  1999-2000  academic  vear  :ue  the  lowest  in 
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Dn  Judith  Rodin,  Universrty  of  Pennsylvania  president 

the  Ivy  League,  based  on  charges  announced  at  Brown,  Cornell, 
Dartmouth,  Harvard,  Princeton,  Yale,  and  Columbia. 

Dc  Bodin  S3^  that  vdlii  die  active  suppwt  of  the  trustees.  Penn  is 
able  to  maintaiD  its  need-blind  admission  pciicyj'  continuing  to  provide 
financial  aid  packages  to  diose  students  who  desionstraie  need  throu^- 
out  their  undergraAiate  ejqperience.  Penn^  undeigraduate  need-based 
badge!  fir  the  1999-2000  academic  year  will  exceed  the  $55  million  bud- 
geted last  year,  reflecting  the  unheisity's  commitment  to  enrolling  the 
takctedstodeofewidmid  regard  to  their  finarKial 
la  1998-99,  more  thm  40  percent  of  Penn’s  undergraduates 
received  grant  support  from  the  university.  Dr.  Rodin  says  that  the 
tcostees  are  “resohilely  committed’’  to  Peon's  campaign  to  raise  $200 
million  to  furtheroihance  Pennis  endowment  for  undergraduate 
financial  aid,  one  of  the  goals  of  the  Agenda  for  Excellence,  the  uni- 
versity^ strategic  plan.  She  states  that  more  than  $73  million  has 
been  raised  to  date  in  the  campaign  due  to  the  leadership  of  P.  Roy 
\^igelos.  Mil,  former  chair  of  the  Board  of  Trustees  and  former  chair 
of  Mmrk  & Company,  Inc,  who  has  made  budding  the  undergraduate 
fimaadal  aid  endowment  his  personal  priority. 

Dc  Rodin  adds  that  new  applicatioas  to  the  class  of  2003  ran  well 
ahead  of  the  prior  yeirls-fi  six  percent  increase  There  is  no  question 
that  prospective  students  and  their  parents  are  responding  very  posiiiveiy 
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to  the  scope  and  breadth  of  the  educational  opportunities  affor 
undergraduate  .<  tudents  at  Penn. ' observes  Dr.  Rodin.  ".And  our  appiit 
pool  is  exceedingly  broad-based.  ’ The  president  says  that  extraordir 
students  hum  around  the  world  are  apphing  to  Penn  in  record  numb 
She  believes  that  with  the  suppon  of  the  uiistees.  several  new  bnan 
aid  Initiatives  instituted  at  the  universiw  can  maintain  iis  financial 
program  as  one  of  the  largest  and  most  compeUthe  in  the  country. 


"The  inistees."  Kodin  maintains,  "continue  to  send  a ver\'  clear, 
strong,  and  posime  message  to  present  mid  lutum  I’enn  .•-tudent.s.  winch 
is  "'This  instimtion  will  continue  to  rccniit  and  enroll  die  fine.st  students, 
and  no  student  will  need  to  decline  the  opportiimty  to  pmaicipate  in  anti 
benefit  from  tiie  Penn  experience  tor  financial  R-ason.s. " The  iiresiilent 
concludes,  "We  are  holding  the  line  on  oiir  costs,  and  we  ;irc  mmntaitiing 
our  financial  aid  program  as  one  of  the  natiotTs  best  to  continue  to  keen 
Penns  doors  open  to  the  nations  mosi  qualified  snidents." 

Fmancial  aid  initiatives  incltide  the  Trustee  Scholarship  for  the  most 
academically  gifted  students  with  demonstntted  financial  need.  Tni.siee 
Scholars  recewe  aid  packages  that  contain  no  loan  component:  grants 
and  work-study  opportunitie.s-cover  the  full  amount  of  the  sRidents 
demonstrated  need.  More  than  90  Trustee 
Scholars  are  enrolled  at  Penn  with  an  estimat-  , 
ed  commitment  of  more  than  S6.S  million  for 
their  financial  aid  throughout  their  four 
undergraduate  years.  The  Mayor's 
Scholarships  are  for  exceptionally  gifted  stu- 
dents from  public,  private,  and  .^rchdiocesan 
high  schools  in  Philadelphia,  with  demon- 
strated need.  These  scholars,  too.  receive 
loan-free  aid  packages.  Last  year,  the  l-i5 
Mayor  s Scholars  at  Penn  included  4,i  first- 
year  .students  enrolled  with  a commitment  of 
about  S'!  million  throughout  their  foim  years, 

Annenberg  Scholarsliips,  made  possible 
through  the  generosity  of  the  Hon,  Walter  H. 

Annenberg  and  his  wife,  the  Hon.  Leonore 
.Annenberg.  are  given  to  exceptional  students 
with  outstanding  leadership  potential  and 
demonstfated  financial  need.  The.se  scholan 
receise  ‘strong,  liighty  competitive " financial  Students mansii 

aid  packages,  including  the  maxmium  gram 
award  po.ssible.  These  scholarships  began  with  the  class  of  200,i 
Leadership  Grants,  which  contain  no  loan  componem,  are  available  for 
exceptional  students  who  have  shown  "impressive " leadership  skills  in 
high  scliool-through  e.xcellence  in  the  performing  or  \ismal  arts,  ath- 
letics. community  service,  student  government,  or  similar 
aaivities-and  wfio  have  maintained  strong  academic  records. 

Penn's  total  enrollment  includes  9.1'‘^  full-time  undergraduates, 
8,1!0  full-time  graduate  and  professional  stiidenus,  and  4.,i55  other 
students,  a total  of  2I,6u2.  In  199'^-1998,  the  total  international  enroll- 
ment was  2.010  students  from  119  countries.  About  .Tb  percent  of 
those  accepted  to  the  Glass  of  2U0.'l  are  either  African  American. 
Hispanic,  .Asian,  or  Native  American.  Hispanics  make  up  -i  (iS  percent 
of  the  entire  enrollment.  Women  comprise  -i9.()  percent. 

There  are  2.110  striding  and  2.216  associated  faculh  for  a toUd  oi 
a..^26.  Tlie  most  recently  axailabie  siiident-faailtv  ratio  is  o.S:  1.  Measures 
of  faculty  distinctions  include  >■>  members  of  the  Acadenw  ot  .Arts  and 
Isdcnces,  90  members  of  the  liLsiituie  oi  Medicme.  and  .9(i  member;  oi 
the  National  Academy  of  Sciences.  I'here  are  tT  Guggenheim  l■ellow^.  in 
members  of  the  National  Academx  of  Engineering,  seven  .MacArthur 


Students  marching  at  University  of  Pennsytvan'ia 


.Award  recipients,  three  Nobel  Prize  recipients,  and  two  Pulitzer  Pri? 
winners,  Penn  has  2(F, 9L5  alumni  of  record. 

Penn’s  four  undergraduate  schools-the  College  (School  of  .Arts  an 
Sciences),  the  School  of  Engineering  and  Applied  Science,  the  School  < 
Nursing,  and  the  Wharton  School-are  among  the  most  selective  in  th 
country.  About  15  percent  of  all  applicants  matriculate  each  year.  Th 
total  number  of  undergraduate  majors  being  pursued  is  79.  Penn  offei 
63  study-abroad  programs  in  26  countries.  Of  the  more  than  10,00 
students  are  enrolled  in  Penn's  12  graduate  and  professional  school 
many  are  leaders  in  their  fields.  The  Wharton  School  consistently  rank 
among  the  nation's  top  three  business  schools,  the  School  of  Nursing 
one  of  the  two  best  in  the  United  States,  and  the  School  of  Arts  an 
Sciences,  law  School,  and  School  of  Medicir 
among  the  top  ten  in  their  respectix 
categories.  Penn  is  one  of  only  two  priva: 
institutions  in  the  country  with  a school  i 
veterinary  medicine.  Penn’s  other  gradua; 
and  professional  schools  are  the  Annenbei 
School  for  Communication,  the  School  i 
Dental  Medicine,  the  School  of  Engineerir 
and  Applied  Science,  the  Graduate  School  i 
Education,  the  Graduate  School  of  Fine  Art 
and  the  School  of  Social  Work. 

Penn’s  262-acre  "urban  park"  campus : 
West  Philadelphia  includes  many  notab 
landmarks.  Houston  Hall  is  the  nation's  fir 
student  union,  and  the  University  t 
Pennsylvania  Museum  is  one  of  the  fine 
archeology  and  anthropology  museums  : 
the  country.  Franklin  Field  is  the  oldest  coll 
giate  football  field  still  in  use  and  the  cou: 
«T5ityoiFteinsAana  IT’s  first  double-decked  college  stadiur 

There  are  122  buildings  on  campus.  In  adc 
tion  to  being  Philadelphia's  largest  private  employer,  Penn  is  also  : 
integral  part  of  the  West  Philadelphia  community  and  a key  pan  of 
model  university-community-school  program  that  is  being  emulau 
nationally.  Through  the  West  Philadelphia  Improvement  Corps,  comm 
nity  residents  and  public  school  pupils  receive  enhanced  educaiion 
opportunities,  and  students  at  Penn  incorporate  real-world  resean 
into  their  academic  studies.  Penn  also  participates  in  several  oth 
programs  designed  to  preserve  the  livability  and  economic  health 
the  community. 

The  Cantor-Fitzgerald  Center  for  Research  on  Diversity 
Education  was  established  in  1996  in  cooperation  with  the  An 
Defamation  League  (ADD,  with  funding  from  the  Cantor-Filzgera 
Fbundation.  A primary  responsibility  of  the  Center  is  to  design  ai 
conduct  a national  longitudinal  evaluation  of  ADL's  A World 
Difference  Institute.  In  addition,  the  Center  conducts  an  ongoii 
Seminar  on  Diversity  in  Education  at  Penn.  This  is  an  “intellectu 
greenhouse"  that  reviews  a variety  of  assumptions  and  approaches 
diversity  education,  generating  working  papers  on  basic  issues 
diversity  education. 
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Government  Wired  For  Students 

BY  ADALYN  Hl> 


IT’s  Your  Life, 

Why  spend  it  waiting? 

Tired  of  hunting  for  the 
government  information  you  need? 

Feel  that  if  you  spend  one  more  minute 
waiting  on  the  phone  you’ll  scream?  Had  it 
with  long  lines  to  gat  a simple  piece  of 
paper? 

Access  America  for  Students  is  the  solution! 
Log  onto  www.students.gov  and  discover  how 
information  technology  is  transforming  the 
federal  government. 

Access  America  for  Students  is  a U.S. 
government-wide  initiative  to  provide  services 
and  information  online  to  posfsecondary 
students  - on  your  time,  on  your  desktop. 
Through  this  innovative  program,  the 
government  is  out  to  change  the  way  it  does 
business  with  you! 


few  years  ago,  there  was  talk  on  the  stump  and  inside  the  Beltway  of 
“reinventing  government."  And  that  talk  has  turned  into  action. 

Spurred  by  Vice  President  Ai  Gore,  federal  agencies  have  been  brain- 
storming jointly  on  how  to  improv,’  their  products  and  servrces-specifical- 
ly,  at  this  juncture,  on  how  to  ensure  instant  access  to  those  products  and 
services  by  ail  citizens,  everywhere.  One  venture  is  AAFS.  .Access  America 
For  Students. 

.in  early  result  of  their  combined  thinking  is  a work-in-progress  tSeb 
site-www.students.gov-ihat  holds  enormous  promise  for  narrowing  the 
information  gap  when  it  comes  to  minorities  and  higher  education. 

HO’s  visit  to  the  “beta"  model  of  the  Web  site,  soon  to  be  supplanted  by 
a new,  improved  version,  began  with  this  welcome: 

".AAFS  is  a one-stop  Internet  gateway  (www.students.gov)  linking  siu- 
dents  to  L.S.  government  services.  Through  AAFS.  snidenus  can  find  infor- 
mation on  everything  from  paying  for  school  to  finding  internships  to  fil- 
ing their  taxes.  Led  by  the  U.S.  Department  of  Education  in  collaboraiion 


with  11  other  government  agencies.  AAFS  is  already  processing  stu 
financial  aid  transactions  at  a core  group  of  pilot  colleges  and  univen 
across  the  countiy." 

HO  talked  with  two  AAFS  team  members,  Charles  Coleman,  directi 
Access  America  at  the  Department  of  Education,  and  Carole  KuriatniL 
who  manages  the  content  of  the  Web  site. 

The  opening  question,  said  Coleman,  was  “‘How  can  our  citizens  ac 
their  government  electronically?'  One  way  to  take  a look  at  our  citizen 
is  by  demographics-like  students  and  seniors  and  small  business- 
start  to  put  together  some  ideas  about  how  we  could  serve  those  var 
demographic  groups." 

Students  are  “early  adapters  to  information  technology,”  he  said,  an 
such,  would  offer  a good  lest  across  federal  agencies.  At'orking  with 
DOE  on  this  are  the  Department  of  Labor,  the  L.S.  Postal  Service,  Vete 
Affairs.  IRS,  and  more.  “The  Department  of  Labor  has  a whole  host  of 
vices  for  nontraditional  studenrs."  said  rnipman  -vniai  inhc 


How  do  people  plan  for  jobs?  are  the  salary  ranges?”  America's  Job 
Bank,  he  said,  had  already  started  to  build  around  the  private  sector. 

Carole  Kuriatnikova  described  it  as  “govermnent  agencies  coming 
together  to  figure  out  new  ways  of  serving  the  public.  The  Post  Office  can 
say,  Tm  going  to  develop  an  electronic  certification  so  customers  can 
change  their  address  online.  Or  the  VA  says  that  veterans  can  file  for  bene- 
fits over  the  Web.” 

“We’re  not  reinventing  the  wheel.”  What  Access  America  does,  she  says, 
is  produce  services  that  otherwise  would  entail  contacting-by  phone,  by 
mail,  by  an  in-person  visit-10  or  25  agencies.  She  calls  the  collaborative 
approach  not  so  much  a “new  movement  in  government”  but  rather  “the 
way  things  have  to  be  now”  for  economies  of  scale. 


Student  Input 

Kuriatnikova  told  HO  that  the  new  site  should  be  in  place  in  januarv. 
"The  site  you’ve  seen  was  the  beta  site,  to  get  feedback.  We  did  a whole  lot 
of  research  with  students  around  that  site,  and  redesigned  it  based  on  that 
research. 

“We  had  focus  groups  with  students,  and  what  lliey  told  is  that  they  did- 
n't think  in  the  same  categories  that  we  had  organized.  The  new  site  will 
have  the  same  links,  plus  many,  many  more-but  grouped  together  differ- 
ently. The  students  also  said  that  it  took  too  long  to  get  to  the 
inforraaiion-that  if  they  didn't  see  it  in  one  click  or  two  clicks....So  we  are 
putting  a whole  lot  more  information  on  that  first  page.”  The  site  is 
designed  as  an  information  portal,  much  likeYahoo.com.  she  said. 

"In  addition  to  the  focus  groups,  there  were  also  comments  through  the 


mechanisms  on  site,  plus  we  had  a group  of  interns  here  over  the  summer 
when  we  were  going  through  the  major  planning  of  this  design.  So  students 
were  designing  it  from  step  one.  And  a student  group  put  together  great 
categories  for  us.” 

Input  was  sought  too  from  the  United  States  Student  Association, 
National  Association  of  Graduate-Professional  Snidents,  American  Medical 
Student  Association,  and  the  National  Black  Graduate  Student  Association, 
and  students.gov  welcomes  involvement  by  other  student  groups. 

Participating  Schools 

“How  do  we  get  to  students?”  was  an  early  question,  said  Coleman. 

“We  put  together  a program  with  11  umversities  to  be  partners  the  first 

year  to  test  out  some  of  these 
ideas  on  our  products  and  ser- 
vices on  our  Web  site,  as  well  as 
other  things  that  we  are  trying  to 
test,  for  instance,  how  to  get  the 
money  to  the  school  in  an  effec- 
tive way  so  the  students  have 
more  idea  of  what  kind  of  aid 
they’re  getting. 

“And  eventually  we’d  like  to 
conduct  some  testing  around 
electronic  certificaies-something 
like  the  PIN  that  banks  use  to  get 
into  your  ATM-so  people  could 
do  more  transactions  with  the 
government  over  the  Internet. 
Very  cutting-edge." 

Initial  pilot  schools  we;.  DeVry 
Institute  of  Technology,  Iowa  State 
University,  New  York  University. 
Tarrant  County  College,  the 
Universities  of  Florida,  Missouri- 
Kansas  City.  Northern  Colorado, 
and  Western  Governors.  Pilot 
schools  have  direct  input  into  the 
potential  national  roU-out  design 
of  Access  America  For  Students, 
including  the  development  of  an 
electronic  signature  process. 

“We  have  some  new  ones  coming  on  board,”  said  Coleman.  “We  tried  to 
expand  geographically  and  tried  to  get  a diverse  student  populaiion.  work- 
ing with  two-  and  four-year  schools,  public  and  private.” 

“Carol  put  together  some  stats  on  the  universities  we’re  including  a.s 
current  and  future  pilot  participants,  and  we  had  fairly  good  representation 
from  the  Hispanic  community.”  Part  of  the  AAFS  mission  is  to  increase 
access  to  information  for  postsecondary  students  of  Hispanic  origin. 
“Twenty-three  percent  of  DeVry 's  student  body  is  Hispanic.  At  Florida  State, 
of  tlieir  30.000  students,  1,800  are  Hispanic.  And  the  University  of  Alaska 
surprised  me.  Eight  percent  of  their  population  is  Hispanic!" 

Asked  how  ilie  schools  were  selected,  Coleman  said,  "Vie  sent  out  a let- 
ter to  all  schools  that  are  eligible  for  federal  funding  and  .said.  ‘We  ve  got 
this  program  going  on."  .Schools  then  volunteered  for  the  protect.  "Some  of 
the  schools  that  we  have  arc  supposed  to  he  on  the  cutting  edge  of  new 


things.  .\nd  I’m  sure  that  one  of  the  reasons  [they  joined  ini  is  to  lest  for 
their  own  business  cases." 

In  addition  to  the  pilot  schools.  George  Washington  L'niversity,  the 
University  of  Maryland-College  Park,  and  Tennessee  Slate  are  helping  A.\fS 
in  an  advisory  capacity. 

Last  semester,  the  A.\FS  pilot  schools  began  to  implement  the  Education 
Department's  Student  Account  Manager  (S.AM)  and  the  VA’s  Web-Automated 
Verification  of  Enrollment  (WAVE).  SAM  handles  student  financial  aid  and 
dollar  transfers  at  seven  colleges  and  univeisities.  WAVE  will  allow  students 
to  electronically  verify  their  enrollment  over  the  Internet.  At  present,  every 
month,  more  than  120,000  students  receiving  VA  benefits  must  verify  their 
enrollment  before  a monthly  benefit  check  is  issued.  Currently,  the  VA 
prints  and  mails  the  student  a form  that  has  to  be  returned  and  processed 
prior  to  parent.  WAVE  should  reduce  the  burden  on  both  students  and 
the  VA  processing  staff-it  is  slated  to  begin  in  January. 

Web  Site  Action 

Students.gov  was  launched  in  April.  Coleman  said  it's  getting  nine  or 
ten  thousand  hits  a month  simply  bv' 
word  of  mouth. 

"This  whole  thing  is  being  done 
on  what  private  corporations  would 
consider  a shoestring  budget,”  said 
liuriatoikova.  “We  ourselves  have  a lot 
of  talent  internally,  and  a lot  of  our 
business  partners  have  cut  us  some 
good  deals  in  putting  it  together" 

“On  our  new  site,”  she  said, 

“we're  going  to  have  the  Financial 
Aid  Super  Center.  We  have  informa- 
tion in  there  ranging  from  scholar- 
ships and  grants  to  loans,  and  we’ve 
got  this  information  targeting  spe- 
cial populations  as  well.  Another 
Access  America  product  that  we'll 
have  is  called  Intern.Net.  an  attempt  to  draw  together  federal,  state,  and 
local  internship  opportunities.  Right  now,  there  is  no  one  place  you  can  go 
to  to  research  government  internships.  You  have  to  go  from  agency  to 
agency  to  agencyt”  They  hope  to  have  InternNet  up  this  sununer.  This  ven- 
ture involves  the  Department  of  Labor.  Office  of  Personnel  .Management, 
and  GITS-Goverament  Information  Technology  Services, 


will  in  our  new  site  link  to  all  kinds  of  opportunities  for  parents  and 
dents  for  going  through  the  process  of  budgeting  and  filling  out  appl 
tions.  How  much  it  would  cost  to  send  your  child  to  school.  Where 
might  get  the  money.  If  you  have  to  start  saving,  how  much  you  would  n 
to  save  for  the  family  contribution.  We’ll  have  sites  that  will  explain 
whole  proces.s.’’ 

"One  of  our  Web  team  members  works  out  of  New  Mexico.  She 
worked  very  intensively  with  higher  ed  in  New  Mexico,  and  her  spedalt 
outreach  to  students  wto  are  minority  or  lower-income";  shels  been  tl 
strong  advocate  to  ensure  their  needs  are  not  overlooked. 

The  Language  Issue 

HO  mentioned  the  vast  number  of  languages  in  which  L'.S.  cen 
forms,  long  and  short,  were  printed  for  the  last  census.  "But  we  don’t  h 
anything  like  that,"  said  Kuriatnikova.  “English  is  the  language  of  hig 
education.  It  is  the  recognized  language.” 

HO  asked  about  students’  parents,  a group  that  AAFS  hopes  to  reach, 
the  good  of  all,  and  one  that  includes  considerable  numbers  of  non-Engli 

speaking  people.  Kuriatniki 
responded  that  parents  are  "a  dif 
ent  issue”  and  noted  that  SI 
should  look  into  whether  or  no 
iht  ofier  some  of  its  informatioi 
another  language 

“The  students.gov  team  w 
comes  suggested  URL  links  that  i 
help  Spanish-speaking  parents,” . 
said.  “Applying  for  college  is  i 
enough.  We  must  find  ways  to  h 
Hispanic  students  graduate  in  lar 
numbers.” 


Currently  the  Department  of  Education  offers  the  foUowir>g  publu 
tions  in  Spanish:  Preparing  Your  Child  for  College;  The  Student  Guide 
Federal  Student  Aid;  and  The  Free  Application  for  Federal  Student  i 
(FAFSA),  and  Spanish-speaking  operators  are  available  at  the  Educati 
Departments  toll-free  hotline,  I-800-4-FED-AID. 


“Part  of  what  our  Web  site  and 
our  project  will  do  is  move 
toward  the  self-help  model f said 
Charles  Coleman,  AAFS  Director 
for  the  Department  of 
Education. 


The  High  School  Connection 

"Part  of  what  our  Web  site  and  our  projea  will  do  is  move  toward  the 
self-help  model,"  said  Coleman,  He  speculates  that  middle  school  and  high 
school  counselors  wto  are  familiar  with  AAFS  could  help  many  students 
merely  by  pointing  them  to  students.gov.  Smdenis  needing  more  informa- 
tion might  then  get  help  from  the  counselors. 

Kuriatnikova  said,  “We  also  feel  it  is  important  to  reach  libranes  and 
the  American  Library  Association  because  wten  you’re  dealing  with  minor- 
itv’  populations,  you  have  to  be  very  careful  that  you  are  keeping  in  mind 
the  ’digital  divide.’  Not  every  family  and  perhaps  not  even  the  school  has 
access  to  computers  and  the  Internet.  Public  libraries  need  to  know  about 
studems.gov." 

.Asked  about  possible  online  counseling  through  .AAFS.  she  added, ' Ate 
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BY  WENDY  Mitchell 

Philip  J.  Romero  became  dean  of  the  University’  the  Cold  War  ended.  “That’s  when  I appreciated  myopically-finance,  marketing,  etc.  But  a CEO 

of  Oregon’s  Lundquisi  College  of  Business  in  my  interdisciplinary’  training.  Suddenly,  I needed  must,  by  definition,  consider  all  disciplines." 

August  1999.  He  freely  acknowledges  that  he  to  find  a whole  new  market.”  Romero  became  a strategic  planner  for  a division 


was  a very  nontraditional  candidate: 

"I  had  not  come  up  through  the  fac- 
ulty ranks,  which  is  both  a blessing 
and  a curse.”  But,  as  he  contends  in 
the  accompanying  article,  business 
schools  are  increasingly  turning  to 
business  and  government  for  their 
leadership.  "Like  several  other  indus- 
tries that  are  suddenly  having  compe- 
tition thrust  upon  thera-think  of  util- 
ities or  banking,  for  example-busi- 
ness schools  are  looking  outside  for 
fresh  ideas  and  skill  sets,” 

Romero,  a second-generation 
product  of  Spanish  immigrants,  has 
spent  his  career  crossing  professional 
cultural  boundaries.  In  his  early 
career,  he  trained  to  be  a defense  poli- 
cy analyst.  After  a bachelor’s  degree  in 
economics  and  government  at  Cornell, 
he  spent  the  1980s  performing  studies 
of  defense  issues  for  the  Pentagon,  the 
White  House,  and  the  CIA,  at  a consult- 
ing firm  in  Washington,  EtC.,  and  at  the 
RAND  Corporation,  one  of  the  worid’s 
original  “think  tanks.” 

“1  was  wry  lucky  to  get  my  Ph.D. 
at  the  interdisciplinary  RAND 
Graduate  School,  which  required  stu- 
dents to  woik  on  major  policy  analy- 
sis projects  to  complement  classroom  “ft  ^ 
learning,"  Romero  said.  “The  tremen-  exper 
dous  value  of  learning  and  practicing  educc 
concurrently  deeply  impressed  me.  In  is  fin 
fact,  at  Oregon,  we  hare  revolution- 

*■'  Phi  LI  p 

ized  our  curriculum  so  that  the 
majority  of  learning  occurs  in  student 
teams  working  on  projects  for  real  companies, 
with  active  coaching  by  their  faculty." 

But  Romero's  plans  for  a Pentagon  career  col- 
lapsed in  1989  for  the  best  of  reasons-because 


‘It  is  ironic  that  one  of  the  last  industries  to 
experience  hyper-competition  is  the  business 
education  industry  itself.  But  in  the  late  1990s.  it 
is  finally  here...." 

PHILIP  J.  Romero,  dean,  lundouist  college  oe  Business 


To  his  surprise,  that  market  was  corporate 
strategy  at  the  CEO  level,  where  Romero  says  that 
multidisciplinary  pcrspcaives  are  critical  “Most 
functional  specialises  in  business  look  at  problems 


of  United  Technologies  and  quickly 
came  to  the  anention  of  its  chair.  “1 
had  a ball.  Business  strategy  is  intel- 
lectually so  much  richer  than  defense: 
and  I had  a remark^le  mentor." 

Then  plans  changed  again,  this 
time  not  because  of  a forcing  event 
but  because  of  an  opportunity'.  Wiile 
at  RAND,  Romero  had  turned  down 
an  offer  6x)m  Senator  Pete  Wilson  to 
be  his  national  security  adviser  in 
favor  of  joining  the  corporate  world. 
In  1990,  Wilson  was  elected  governor 
of  California  and  approached 
Romero  with  a different  idea:  to  run 
analysis  and  research  of  economic 
policy.  As  Romero  put  it,  "I  just  could- 
n't refuse  a chance  to  play  with  a $1 
trillion  box  of  toys.  If  California  w’as  a 
separate  country,  it  would  be  the  sev- 
enth largest  economy  in  the  world," 
Romero  played  two  main  roles  in 
California  government.  In  Pete 
\Tilsonh  first  term,  Romero  was  chief 
economist  and  second-in-command 
or  acting  direaor  of  the  stale  office  of 
planning  and  research.  Romero  led 
studies  on  a variety  of  poliq’  topics. 
His  personal  favorites  were  those  that 
designed  improvements  in  California’s 
"atrocious  business  climate'.' 

* In  the  eariy  1990s,  California  was 

Is.  it  gripped  by  its  worst  recession  in  60 
years,  and  was  losing  1.000  jobs  per 
) I N E s s response,  Romero  developed  a 

package  of  tax  cuts  to  spur  invest- 
ment in  new  firms  that  The 
Economist  termed  "the  most  significant  tax  legis- 
lation since  Prop.  13  ' Within  a few  ycar.s. 
California  was  adding  1,000  jobs  a day. 

During  Wilson's  first  term.  Romero  worked  on 


wo  issues  that  receired  special  notoriety  in  the 
Hispanic  community:  NAFTA  and  illegal  immigra- 
tion. “On  NAFTA,  I was  in  accord  with  most 
Hispanic  leaders;  NAFTA  would  be  good  for 
Mexico’s  economy  and  for  most  Hispanics  in  the 
US,”  Romero  said.  However,  his  study  of  the  fis- 
cal impact  of  ill^al  unmigration-ihat  found  that 
illegal  immigrants  in  California  typically  con- 
sumed far  more  in  state-funded  services  than 
they  paid  in  state  taxes-put  him  at  odds  with 
many  Hispanic  leaders.  “Unfortunately,  some 
characterized  my  study,  and  the  stands  my  boss 
took  based  on  it,  as  ‘racist’  or  ‘xenophobic.’ 
Generally,  the  criticisms  were  based  on  the 
sophistry  that  opposition  to  illegal  immigration  is 
synonymous  with  opposition  to  all  immigration, 
or  even  more  ludicrously,  to  Hispanics.”  Despite 
criticism,  in  1995,  Romero  received  a federal 
award  for  Outstanding  Leadership  by  a Latino. 

In  'Wilson's  second  term,  Romero  continued 
serving  as  chief  economist  but  odierwise  moved 
from  analysis  to  operational  management.  He 
became  Gov.  Wilson’s  deputy  cabinet  secretary, 
overseeing  all  state  agencies  with  business  or 
economic  responsibilities.  During  this  period,  he 
led  the  “restructuring”-the  opening  to  competi- 
tion-of  California’s  electricity  and  telecommuni- 
cations industries.  He  also  directed  a blue-rib- 
bon panel  on  HMO  reform  that  generated  more 
than  100  pieces  of  stale  legislation. 

With  Wilson  term-limited  out  of  office  at  the 
end  of  1998,  Romero  expected  to  return  to  the 
corporate  world,  “but  I realized  that  1 am  pas- 
sionate about  ideas,  so  I needed  to  work  in  the 
ideas  industry.” 

He  is  candid  about  his  goal  for  the  University 
of  Oregon’s  business  school:  "to  achieve  a repu- 
tation and  stature  commensurate  with  Oregon’s 
emerging  role  in  the  Pacific  Rim  economy.”  He 
stresses  the  critical  importance  of  strong  part- 
nerships with  the  business  community.  ”If  any 
business  school  doesn’t  ultimately  provide  value 
to  its  core  constituency,  it  will  be  outshone  by  a 
competitor  that  can.” 

Defense,  corporate  strategy,  economic  policy, 
and  business  education-Romero  adds  value  by 
bringing  the  best  from  each  profession  into  the 
next.  ’The  settings  might  change,  but  the  skills 
needed  are  very  similar.  And  in  any  industry, 
understanding  your  suppliers  or  your  customers 
can  be  a great  competitive  advantage.  1 hope  this 
other  kind  of  ’multiculturalism’  can  also  be  an 
important  part  of  our  B-school  e.xperience.  ” 


Dean  Philip  J.  Romero  Updates  the  Business  School  Missi 

3usi}iess  schools  need  to  serve  the  ':mderrepresenied' 
-including  Hispanics—and  business  itself. 


The  vinues  of  competition  are  well  known  to 
most  scholars.  Increased  competition  lowers 
prices  and  raises  quahty  for  consumers,  and  chal- 
lenges producen  to  continuously  improve  their 
business.  This  has  been  demonstrated  bv'  massive 
amounts  of  research  by  economists  and  corporate 
strategists  in  the  nation's  business  schools.  It  is 
ironic,  therefore,  that  one  of  the  last  industries  to 
e.xperience  hyper-competition  is  the  business  edu- 
cation industry'  itself.  But  in  the  late  1990s.  it  is 
finally  here,  which  is  good  news  for  several  com- 
munities poorly  represented  in  B-schools-indud- 
ing,  in  some  cases,  aaual  businesses. 

The  signs  of  increased  competition  among 
business  schools  are  not  hard  to  find: 

Supply  has  outstripped  demand.  Enrollment  in 
.'.1B.AS  climbed  steadily  through  the  1980s,  and  uni- 
versities were  happy  to  oblige.  But  growth  slowed 
in  the  early  1990s,  and  supply  growth  hasn’t  ’ihrot- 
tied  back  commensurately.  Thus  more  B-school 
seals  are  chasing  (relahvely)  fewer  srodenis. 

.New  competitors  have  entered  the  market. 
For-profit  providers  of  educational  services,  such 
as  the  University  of  Phoenix,  DeVry,  and  m.  have 
very  successfully  gained  market  share  from  less 
aggressive  incumbents.  So  far,  their  succe.ss  has 
been  concentrated  at  levels  below  that  of  top  .MBA 
programs,  but  it  is  only  a matter  of  time.  Evidence 
that  traditional  B-schools  take  these  upstarts  .seri- 
ously is  that  for-profils  have  joined  the  .American 
Association  of  Schools  and  Colleges  of  Business, 
the  premier  trade  a.ssoaation  of  B-schools. 

Geographic  barriers  to  entry  are  eroding. 
Communications  technology  will  allow  institu- 
tions thousands  of  miles  away  to  offer  education 
to  the  most  remote  market.  In  fact,  overcoming 
geography  is  behind  at  least  two  well-capitalized 
distance  learning  ’ initiatives,  the  Western 
Governor's  University  (a  consortium  of  a dozen 
western  states  seeking  to  offer  higher  ed  to  rural 
learners)  and  California's  Virtual  University 
(which  markets  courses  at  premier  California 
universiues  to  students  living  overseas.)  If  you 
have  a solid  educational  brand,  you  can  proba- 
blv  till  a niche  in  even  very  distant  markets 

My  own  appointment  as  dean  of  the 
I niver.sitv  of  Oregon  s l.undquist  College  of 
Business  is  symptomatic  of  the  competitive 
response  of  traditional  business  .schools. ! was  a 
corporate  stratecist  ifnr  the  rhnir  nf  \ n<tr.A 


Technologies  Corp.j  and  a public  pol 
mist  (for  the  governor  of  California)  bi 
ing  to  UO.  In  each  case,  my  job  was  to  i 
implement  strategies  to  help  my  boss  n 
ket  share  from  competitors;  happily, 
arounds  were  e.xtremely  successful, 
about  20  “nontraditional”  B-school  t 
me  around  the  country  (and  more  ever 
In  any  effective  organization,  co 
forces  it  to  cease  looking  inward  an 
look  outward-to  its  customers.  The 
lomer  of  any  B-school  is  business.  1 
business  hires  B-school  graduates,  expl 
ty  research,  and  learns  directly  throug 
iive  education  ” such  as  part-time  or  a 
MB.As.  Business  is  entitled  to  expect  g 
from  the  B-schools  that  serve  them,  ant 
level  of  competition  can  provide  useful . 

.More  choices  for  business  should  m 
quahty  thai  delivers  Oregon  companies  a 
tive  advantage  That,  after  all.  should  be  tht 
by  which  B-schocls  are  measured:  do 
tools  that  help  their  business  customers  co 
Providing  more  opportunities  for  Hi 
one  example  of  a valuable  service  that  adt 
ness  bottom  line.  Understanding  the  Hisp 
ket  is  a matter  of  economic  logic  for  firm 
industries,  such  as  consumer  goods,  appa 
tainment.  or  consumer  durables.  In  the 
states  today,  and  in  the  entire  nation  tomt 
Hispanic  maiket  will  be  among  the  largest 
In  California.  1 learned  the  very  tang 
ncmic  advantages  of  diversity.  Many  of  oi 
growing  companies  were  founded  by  iinj 
who  had-by  definiticn-spedal  adva.ntai 
selling  into,  or  sourcing  from,  their  cou 
origin.  Including  Hispanics  prominent 
decision-making  ranks  of  a company,  o 
ness  school,  is  a matter  of  simple  survr 
else  can  we  get  a head  stan  on  our  future 
It's  an  e.xciting  time  to  be  entering  the 
education  industry,  and  it's  an  exciting  f 
great  demographic  changes.  This  is  an  ic 
for  business  to  set  the  bar  higher,  and  t 
more  of  business  schools.  One  of  the  studt 
nences  that  B-schoois  should  be  expi 
impart  is  more  international  and  multi 
exposure  If  we  don  t do  it.  our  competitor 


Un  tough  Mon  and  High  Standards 

Binghamton  Professor  Puts  Students'  Bi^ams  to  Work 


BY 

Katie  Ellis,  director 
OF  Media  Relations, 
Binghamton  University 

“There's  a 

major 
reward  in 
seeing 
students  go 
from  that 
glazed  look 
to  running 
with  an 
idea-those 
Eureka! 
moments^ 


1 photo  of  Kelvin  Saati^o-Valles 
hung  on  the  “Wall  of  Fame”  in 
the  Administration  Building  at 
Binghamton  University,  State 
University  of  New  York  (SUNY),  all 
last  year,  though  it’s  doubtful  that  he 
ever  went  by  to  check  it  out.  He  was 
too  busy  preparing  for  his  classes, 
teaching,  and  meeting  with  students. 

His  presence  on  the  wall  result- 
ed from  his  being  selected  for  a 
SUNY  Chancellor’s  Award  for 
Excellence  in  Teaching-a  well- 
deserved  accolade,  according  to 
those  who’ve  been  in  his  classroom. 

Nominated  by  his  students  for  the 
award,  Santiago-Valles  said  he  felt  a 
bit  awkward  at  the  surprise,  but  after 
he  got  over  the  shock,  he  was  flat- 
tered. “Most  of  the  students  involved 
were  no  longer  taking  courses  ftom 
me,”  he  said.  “Their  letters  resonated 
with  what  I try  to  do,  but  that’s  the 
way  I teach.  I’m  not  tailoring  my 
classes  for  good  evaluations.” 
Santiago-Valles  is  an  associate 
professor  of  sociology  who  came  to 
Binghamton  in  1984.  He  is  the  first  in 
his  ; 'artment  to  be  honored  with 
theexD  'Tice  in  teaching  award. 

Santiago-Valles  teaches  about 
issues  of  race,  nationality,  and  gen- 
der. issues  that  he  believes  in  pas- 
sionately. He  has  been  an  active  and 
visible  advocate  of  students  as  a 
mentor,  advisor,  and  speaker,  sup- 
porting such  student  organizations 
as  the  Latin  American  Student 
Union  and  such  academic  programs 
as  the  Equal  Opportunity  Program. 

He  has  published  one  book  and 
numerous  chapters  in  scholarly 
anthologies  and  articles  and  is  a past 
direaor  of  the  Latin  American  and 
Caribbean  Area  Smdies  program.  His 
interests  include  cultural  studies,  colo- 
nialism, political  econo.my,  Caribbean 


and  US.  Latina/o  studies,  the  African 
Diaspora,  critical  race  theory,  gender 
and  sexuality,  uihan  smdies,  and  the 
sociology  of  education.  One  colleague 
wrote,  “Not  only  is  his  own  work  thor- 
ou^  historical,  and  not  only  does  he 
provide  professional  expertise  in  Latin 
American  and  Caribbean  histories,  but 
sudt  is  his  theoretical  scope  and  inter- 
est that  his  work  and  his  teaching  are 
more  than  germane  to  students  in 
other ‘fields.’” 

Another  colleague  noted  that  his 
work  "revealed  to  me  detailed,  peo- 
pled, textured  accounts  of  Puerto 
Rico  from  challenging  viewpoints. 
.Such  familiarity  shows  Santiago- 
Valles  as  a highly  original  contribu- 


tor. The  accounts  also  show  him  a 
a marvelous  interpreter,  able  t 
tease  meaning  out  of  detail  and  t 
place  the  detail  in  a large  frame 
work.  The  accounts  show  his  capac 
ity  to  bring  to  bear  to  the  interpre 
tation  several  strands  of  thought  i 
a highly  interdisciplinary  manner.” 
Santiago-Valles  challenges  hiir 
self  to  think,  but  he  is  also  know 
for  challenging  his  students  to  thin 
for  themselves.  "I  give  out  a hanc 
out  at  the  beginning  of  each  cours 
dial  says  students  can  say  anyihiii 
they  want  in  class,  but  it  has  to  b 
informed,”  he  said.  "I'm  willing  t 
point  them  in  the  right  directior 
hut  they  have  to  do  tlie  work  " 


Students  registering  for  courses 
taught  by  Santiago-Valles  are  also  the 
recipients  of  what  most  would  call 
demanding  guidelines  for  written 
assignments.  Requirements  that  he 
expects  students  to  meet  include; 
proper  use  of  grammar  and  punctu- 
ation; precision  in  footnoting  and 
endnoting  and/or  providing  a bibli- 
ography as  applicable;  adequacy  vis- 
i-vis  brilliance:  and  coherency  and 
consistency.  He  assesses  paialties  for 
sexism  and  ethnocentrism  in  word 
usage,  and  for  missed  deadlines. 

Along  with  these  guidelines, 
Santiago-Valles  distributes  a syllabus 
for  each  course.  Excerpts  from  his 
syllabus  for  the  course  Representing 
‘Race’  and  US.  National  Identity  pro- 
vide a glimpse  into  what  students 
can  expect  during  the  semester.  “iTie 
course  is  intaided  to  complicate  the 
way  we  think  because  it  complicates 
the  way  we  make  sense  of  a history, 
which  has  profoundly  affected  our 
own  identities  and  those  of  other 
peoples.  1 am  aware  that  this  might 
be  diflScult  for  some  of  you,  but  I will 
do  all  I can  to  help  you  get  a handle 
on  the  course  content  during  class 
discussion  and  during  my  office 
hours.  PLEASE  NOTE;  You  don’t  have 
to  ^ree  with  me,  nor  with  any  of  the 
scholars  we  are  going  to  be  reading 
and  discussing..you  will  be  expected 
to  substantiate  your  opinion  (a)  by 
referring  to  the  existing  research 
(feel  free  to  use  reference  material 
from  outside  this  course)  and/or  (b) 
by  coming  up  with  original  interpre- 
tations of  your  own." 

His  student  nominators  com- 
mended him  for  having  high  expec- 
tations of  them-for  serving  stu- 
dents, helping  them  to  grow,  holding 
them  to  high  academic  standards, 
and  inspiring  them  to  excel.  One 
student  wrote,  “Yes,  the  material 
was  complex,  and  yes,  there  was  a 
lot  of  it,  but  it  was  balanced  by  his 
willingness  to  meet  students  on  a 
one-to-one  basis."  Another  student 
commented  that  "his  classes  laughi 
me  how  to  think  critically.  When 
you  enter  his  classroom,  you  know 


Shakina  Fountain  is  a senior 
political  science  major  with  plans 
to  pursue  a career  in  public  policy 
and  administration,  perhaps  in 
Washington,  D.C.  She  has  taken  two 
courses  from  Santiago-Valles.  “He 
is  such  an  excellent  professor  that 
there  are  no  words  to  describe 
him,”  she  said.  "He  looks  at  every 
single  perspective  possible.  He’s 
concise,  yet  exhaustive.’’ 

And  he  varies  his  teaching  meth- 
ods to  draw  all  of  his  studaits  into  the 
learning  process.  “He  writes  things  on 
the  board,  he  repeats  tilings  to 
expound  on  a point  and  to  make  it 
very  clear,”  said  Fountain.  “He  uses 
pictures,  arrows,  words.  He  functions 
in  so  many  ways,  with  pictures,  slides. 
He’ll  deal  with  whatever  discipline 
necessary  for  people  to  understand 


-visual,  direa  experience,  dialogue” 
After  dass,  Fountain  said,  students 
“literally  mob  him  for  his  office 
hours,  just  to  talk,  debate,  and  discuss 
raoe”  Such  interaction  was  life-alter- 
ing for  Fountain.  “He  really  helped  me 
as  an  individual-to  really  see  the  abil- 
ity within  myself  and  to  push  myself 
more.  It  was  helpful  to  walk  out  of  his 
class  believing  in  myself.” 

Though  his  background  is  mid- 
dle-class, Santiago-Valles  under- 
stands the  struggles  of  the  underdog 
and  is  familiar  with  the  movements 
in  the  I960s  and  ’70s  that  forced  job 
openings  for  people  like  him-non- 
White.  He  feels  a debt  to  them  and  is 
paying  that  debt  by  teaching  what 
he  does,  the  way  he  does.  For  that 
reason  in  particular,  he  likes  the 
variety  of  teaching  at  both  the 
undergraduate  and  graduate  levels. 

“I  like  undergraduate  teaching 
because  it  keeps  me  honest.”  he 
said.  "It’s  important  to  work  with 


tion  is  not  something  to  be  taken 
for  granted.  That’s  one  reason  why 
I’m  -at  a state  school.  I feel  a social 
responsibility  to  be  able  to  work 
with  students  like  that." 

However,  it  was  graduate  stu- 
dents who  served  as  the  driving 
force  behind  his  nomination  for  the 
excellence  in  teaching  award.  One 
of  those  students,  Karen  Gagne, 
considers  Santiago-Valies  a mentor. 
He  currently  serves  as  the  chair  of 
her  doaoral  study  committee. 

"The  gifts  <rf  his  wisdom  and  expe- 
rience. and  the  many  hours  that  he 
has  dedicated  to  listening  to  my  ideas, 
inteliectuaily  challenging  me,  giving 
me  feedback  on  my  writing,  and 
encouraging  me  to  continue  amidst 
ray  many  occasions  d self-doubt  hare 
been  invahiaUe  to  me  and  will  remain 


with  me  for  the  rest  of  my  life,"  she 
wrote.  “I  only  h<^  that  I can  pass  on 
a fraction  of  what  I hare  learned  from 
him  to  those  vvho  cross  my  path  in  my 
own  career  as  an  educaioc" 

Santiago-Valles  himself  has 
mixed  feelings  about  being  a men- 
tor. "Itb  a joy  when  you  see  students 
shifting  in  terras  of  seeing  the  worid 
differently,”  he  said.  “There’s  a major 
reward  in  seeing  students  go  from 
that  glazed  look  to  running  with  an 
idea-those  Eureka!  moraems." 

But  he  also  has  concerns  that  his 
students  might  follow  his  same  path, 
which  hasn’t  been  an  easy  one.  “The 
painful  moment  is  when  you  end  up 
promoting  illusions  you  know  will 
be  shaaered.  I don’t  think  it's  going 
to  be  easy  to  be  like  me,”  he  said. 

Perhaps  ihatb  because  Santiago- 
Valles  doesn’t  truly  feel  comfortable 
living  in  the  United  States.  Unable  to 
embrace  the  White  culture,  or  to  be 
embraced  hv  it.  hp  ha-;  nm  hart 


SrTT-  ■ 


State  University  of  Neii;  York 


department.  But  about  a year 
half  ago,  he  began  working 
behind  the  scenes  to  try  to  i 
the  tensions  and  misundersta 
tearing  his  department  apai 
full  of  faculty  and  students  wi 
coriflictiog  opinions  and  inten 
well  as  with  many  difference 
personalities  and  backgrc 
"Until  very  recently,  I had  gh 
on  respect  and  had  absolut 
illusions  about  acceptance,"  he 

When  asked  vriiy  he  had  ( 
ued  on,  he  answered,  “Becaua 
doesn’t  seem  to  be  anything 
less  worse.”  However,  durit 
months  after  this  interview  wa 
ducted,  some  of  his  efforts  to 
bridges  within  his  deparimen 
started  bearing  fruit.  As  a resu 
niftcant  chai^  have  taken  pi 
terms  of  how  Santiago-Valles  is 
seen  within  the  sociology  di 
raeni.  His  views  and  contribi 
are  now  starting  to  be  ack 
edged,  and  he  is  beginning 
taken  much  more  seriously,  pt 
latty  within  the  graduate  progn 

And,  when  all  is  said  and 
this  teacher  has  set  his  prio 
“Both  in  terms  of  teachinj 
research  at  the  undergraduat 
graduate  levels,  it’s  having  the 
and  connections  I’m  making  t> 
ful  to  somebody,  wbetber  in  ter 
scholarship  or  of  their  lives,"  he 
His  idea  of  a perfea  worid?  "C 
which  there  wouldn’t  be  the  di 
tions  or  breaks  and  gaps  that 
now  betweet  hitter  learning  ai 
street  and  between  work  and  la 
he  said.  "A  world  in  which 
wouldn’t  be  any  racial,  social  ck 
gender  divisions  because  such 
sicns  would  be  meaningles: 
would  be  confined  to  the  mus 
and  archives.’’ 

When  Santiago-Valles  nee 
step  back  from  it  all,  he  sai 
retreats  to  his  home  where  he  v 
in  the  yaid  and  tends  his  flowa 
den.  His  favorite  flower?  Lob 
-briglii.  cobalt  blue  annuals-ih 
can  nurture  as  he  does  his  studa 
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Minority  Imtitutions  Form  New  Alliance  for  Equity 


Dr  Piedad  F.  Robertson  suoenntendent/pfesident  of  Santa  Monica  Cotiege 


BY 

IN^S  ALICEA 


The  organiza- 
tion will 
promote  the 
interests  of 
175  HSIs,  118 
HBCUs  and 
other  pre- 
dominantly 
Black  institu- 
tions^ and  31 
Tribal 

Colleges  and 
Universities. 


Jnew  alliance  representing  the 
higher  education  needs  of  the 
largest  minority  groups  has 
been  created,  and  Latino  leaders 
involved  in  the  organization  say 
that  it  should  help  improve  the 
overall  educational  offerings  to 
Latino  youth  and  other  minorities. 

“It  is  a good  idea  to  do  this,”  said 
Dr.  Piedad  Robertson,  president  of 
Santa  Monica  College  in  California, 
which  is  an  Hispanic-Serving 
Institution  with  nearly  30,000  stu- 
dents. “It  will  assure  we  create  a 
united  minority  voice  The  best  thing 
we  can  do  is  help  each  olhen” 

“This  was  much  needed  and 
long  overdue,"  said  Dr.  Antonio 
Flores,  president  of  the  Hispanic 
Association  of  Colleges  and 
Universities  (HACU),  a member  of 
the  coalition.  Founded  in  1986, 
HACU  is  a membership  organization 
of  more  than  200  institutions-more 
than  half  which  are  HSIs-located  in 
Puerto  Rico,  14  states,  and  six  coim- 
tries.  As  an  association  representing 
Hispanic-Serving  Institutions, 
HACU's  work  is  to  promote  nonprof- 
it accredited  colleges  and  universi- 
ties where  Hispanics  constitute  a 
minimum  of  25  percent  of  the 
enrollment.  “HACU  is  optimistic 
about  the  success  of  the  coalition. 
We  are  glad  to  be  a part  of  it." 

The  organization,  formally  called 
the  Alliance  for  Equity  in  Higher 
Education,  will  promote  the  interests 
of  P5  Hispanic-Serving  Institutions 
(HSIs),  118  Historically  Black 
Colleges  and  Universities  and  other 
predominantly  Black  institutions, 
and  31  Tribal  Colleges  and 
Universities.  Combined,  these  col- 
leges educate  42  percent  of  all 
Hispanic  students.  2-1  percent  of 


African  American  students,  and  I6 
percent  of  American  Indian  stu- 
dents. Together,  they  represent  about 
10 -percent  of  all  students  enrolled 
in  American  higher  education. 

“Foiged  out  of  unique  purposes 
and  circumstances,  the  members  of 
the  Alliance  for  Equity  in  Higher 
Education  have  joined  together  to 
advance  our  common  bonds  and 
goals  and  reinforce  our  individual 
efforts,”  said  a statement  from  the 
Alliance.  “By  working  together,  we 
are  uniting  for  America's  future  and 
the  invaluable  contributions  that 
our  students  and  institutions  can 
make  toward  that  future.  Together. 


we  will  work  to  develop  a natio 
that  is  more  economically  compel 
tive,  socially  stable,  and  cultural 
rich  for  aU  Americaas." 

The  Alliance  is  comprised  1 
HACU.  the  American  Indian  Highi 
Education  Consortium,  and  tl 
National  Association  for  Equ 
Opportunity  in  Higher  Education.  Tl 
Alliance  is  coordinated  by  tl 
Institute  for  Higher  Education  Polii 
a Washington-based  nonprofit  educ 
tion  group.  The  instimtc  will  hand 
the  coalition's  logistics  and  makii 
sure  that  the  group's  work  remai 
on  track,  said  Flores.  Eadv  organh 
tion  has  assigned  representatives 


conduci  the  coalition's  work  through 
a v.orking  gioup  that  will  meet  on  a 
regular  basis.  The  leaders  of  each  of 
the  individual  organizations  involved 
in  the  coalition  also  will  meet  regu- 
larly. The  W.K.  Kellogg  Foundation 
provided  start-up  funding  for  the 
Alliance  in  the  coming  year. 

“The  emphasis  of  the  coalition 
is  on  policy  issues,”  said  Flores. 
“This  will  ensure  that  [the  govern 
ment’s]  regulations  and  legislative 
initiatives  do  reflect  the  needs  and 
best  aspirations  of  people  of  color." 

Flores  said  that  the  coalition  came 
about  because  the  coalition’s  mem 
bers  learned  a lot  from  the  reautho- 
rization of  the 
Higher  Education 
Act,  which  was 
signed  into  law  in 
October  1998.  The 
reauthorization 
showed  tliem  that 
there  needed  to  be 
a more  united 
effort  among  the 
different  minority 
groups.  The  coali- 
tion should  have  a 
larger  impact  on 
the  next  reautho- 
rization of  the  law. 

■‘Instead  of 
coming  from  dif- 
ferent directions, 
we  are  unifying 
our  efforts  and 
voices  to  make 
sure  the  so-called 
'pie'  is  not  viewed 


had  a strong  presence  and  many 
contacts  in  Washington  while 
"Latino  organizations  were  slow  in 
coming  forward  and  having  a voice.” 
Flores  said  that  the  coalitions  ini- 
tial challenge  will  be  to  ‘identify  a 
common  agenda  embraced  by  all  of 
us  with  enthusiasm  and  commit 


ment.' 


But  the  group  has  agreed  that 


one  of  its  first  missions  is  to  call 


for  urgent  and  expanded  support 
for  the  nation’s  “seriously  under- 
funded” minority-sening  colleges 
and  minority  students. 


Robertson  said  the  three 


groups  that  joined  forces  realized 


ferent  contacts,  and  by  bringing  all 
of  our  contacts  [together] , we  can 
better  serve  students.” 

The  minority-serving  institutions, 
the  Alliance  said,  provide  greater 


ar,  a zero  sum  ^im**-*"*  ^ 

game  but  as  an  directiom 

expanding  pie  so  efforts  an 

more  communi-  so-called 

ues’  young  people  zero  sum 

benefit  from  high-  pie," said 

er  education,” 
said  Flores.  "We 
want  to  be  more  proactive  to  get  a 
fair  share  of  resources.” 

Robertson  said  that  each  of  the 
groups  brings  different  strengths. 
For  example,  she  said  that  the 
African-American  groups  already 


“Instead  of  coming  from  different 
directions,  ive  are  unifying  our 
efforts  and  voices  to  make  sure  the 
so-called  “pie”  is  not  vieu  ed  as  a 
zero  sum  game  but  as  an  expanding 
pie," said  Flores. 


that  they  had  to  "avoid  presenting  a 
divided  front  before  Congress." 

"We  all  want  funding,  so  it  was 
natural  that  we  would  come  togeth- 
er," she  said.  “We  all  want  to  better 
serve  our  students.  We  all  have  dif- 


O “'lax  CastiSa  presKtent  of  Univevty  of  Houston-DowntOT^ 


access  to  low-income  and  undei- 
served  populations  and  have  higher 
student  success  rates  than  do  main- 
stream colleges,  despite  underfund- 
ing. Alliance  member  colleges  award- 


ed nearly  188,000  degrees  in  1996. 


Also,  despite  record  enrollment 


increases  at  these  institutions. 


Alliance  member  colleges  receive  36 
percent  less  revenue  per  student  than 
do  other  U.S.  colleges.  By  2015. 
Hispanic  student  enrollments  are 
expected  to  increase  by  73  percent, 
and  Afirican  American  enrollments 
will  increase  by  20  percent  while 
enrollments  for  White  students  will 
rise  5 percent 

In  the  year  2000,  minorities  will 
comprise  28  percent  of  all 
■Americans.  By  2020,  people  of  color 
will  reach  56  percent,  and  by  2050, 
will  account  for  4~  percent  of  all 
.Americans. 

Dr.  Max  Castillo,  president  of 
L'niversitv  of  Hou.ston-nnwnfnwn  a 


Hispanic -Serving  Institi 
8,700  students,  said  that 
biggest  challenges  the  Al 
face  is  in  increasing  aw 
society  and  among  poli 
that  mint 
resent  a 
tion  of  1 
force  an 
institudoi 
largely  i 
them  n( 
money  ti 
them  for 
of  the  US 
“By  1 
significan 
in  the  li’ 
students 
cate  and 
munities 
these  insti 
contribul 
nation’s  > 
and  soci 
and  globa 
tiveness, 
release 
Alliance. 
Castill 

Alliance  provides  the  infr 
to  develop  this  awareness 
and  among  policymakers  tl 
is  needed  to  boost  funding 
tion  to  the  schools  training 
workforce 

"This  initiative  will  all 
diate  collaboration,”  said 
founding  member  of  F 
added  that  in  the  past,  org 
representing  minority-ser 
tutions  had  been  "too  frag 
form  a sense  of  commu 
that  the  Alliance’s  formal 
tion  will  allow  strong  co 
among  the  different  group: 
"When  we  come  tog< 
speak  as  one  voice, 
strength,”  said  Robertson. 

In  the  next  several  mi 
years,  the  Alliance  will  prc 
laboration  among  thes 
education  institutions  ser 
pie  of  color  and  their  con 

wnrlc  fr>  inflnianrp  rnmfn, 


Georgia  Tech  Alum  Creates  Opportunities 


3Y 

Adalyn  Hixson  and 
VtcTOR  Rogers 


‘T  worked  in 
many  different 
countries-Eng- 
land,  Holland, 
Brazil, 
Spain-and 
became 
acquainted 
with  a lot  of 
different  ways 
of  thinking  and 
of  going  about 
tvork  and  ail 
kinds  of 
activities.  That 
is  a terrific 
experience’' 

ALFREDO  Estrada 


This  month  marks  the  second 
semester  of  the  Fred  and  Teresa 
Estrada  Young  Professorship  in 
the  College  of  Engineering,  Georgia 
Tech.  The  Professorship  supports 
the  development  of  a leading 
Hispanic  faculty  member  at  Georgia 
Tech,  providing  $30,000  a year  for 
five  years,  encouraging  innovau  >n. 
education,  and  research. 

The  first  to  receive  the  scholar- 
ship is  Dr.  Jorge  Vanegas,  an  associ- 
ate professor  in  the  School  of  Civil 
and  Environmental  Engineering,  ,K 
graduate  of  the  Universidad  de  ios 
Andes,  Santa  Fe  de  Bogota. 
Colombia,  with  a bachelor's  in  archi- 
tecture, Vanegas  continued  his  edu- 
cation at  Stanford,  earning  a master's 
and  doctorate  in  dvil  engineering. 
Alfredo  Estrada,  who,  with  his 
; wife  of  ~i2  years,  opened  this 
: opportunity  for  Vanegas,  took  a 
somewhat  different  route  on  his 
way  to  success  as  a businessman 
and  a community  leader. 

HO  recently  talked  with  the  gra- 
i cious  Mr.  Estrada-chair  and  CEO  of 
i Pan  American  Enterprises,  a diver- 
i sified  holding  company  with  sub- 
; stantial  interests  in  publishing, 
i management  consulting,  banking, 

: construction,  and  the  environmen- 
i tal  protection  industry-about  his 
i college  years,  his  life  thereafter,  and 
; his  charitable  works. 

First  off.  HO  asked  Estrada  what 
i drcurastances  took  him  from  Cuba 
i to  Georgia  Tech,  from  which  he 
i graduated  in  195a  with  a degree  in 
: mechanical  engineering. 

■'My  father  was  an  engineer,  ' he 
i said.  “So  we  were  kind  of  inclined 
■ to  go  into  engineering.  This  is  when 


we  were  living  in  Cuba.  I have  two 
older  brothen.  One  went  to  Georgia 
Tech  before  me,  and  everything 
worked  fine.  This  was  in  the  '‘tOs.  1 
graduated  from  high  school  [a 
Jesuit  school]  in  1950.  When  I 
decided  to  go  into  mechanical  engi- 
neering, it  was  not  available  in  Cuba 
at  that  time  The  Cuban  universities 
only  had  civil,  architectural,  and 
electrical  engineering.  So  when  I 
decided,  it  was  almost  automatic 
that  1 should  go  to  Georgia  Tech.  " 
Georgia  Tech  was  then  and  still 
is  a highly  seleaive  and  prestigious 


engineering  school-"perh< 
most  eminent  of  its  kind 
South."  says  A Comparative 
to  American  Cdieges,  Mth  t 
And  to  many  sUidents,  then  at 
an  engineering  curriculum 
ceived  as  being  especially  rigt 

HO  asked  Estrada  if  he 
point  to  eariy  influences  that 
were  critical  to  his  succ 
Georgia  Tech  and,  later,  to  h 
cess  as  a businessman. 

"By  the  time  I got  ready  U 
college,  to  Georgia  Tech,  ur 
natelv,  my  father  had  died,”  1 


AJfrwio  Eslrack  char  and  CEO  of  A/nencjn  Efterpnse 


HO.  “He  died  when  1 was  a junior 
in  liigh  school.  And  my  mother  had 
to  make  a tremendous  effort  to 
send  me  to  university  at  Georgia 
Tech.  With  my  father  having  died, 
we  were  reasonably  well  off,  but  not 
wealthy.  Fbr  my  mother,  it  was  quite 
a sacrifice  to  send  me  from  Cuba. 
So  1 felt  the  obligation  to  study  very 
hard  and  to  go  through  very  fast-to 
spend  less  money,  or  the  least 
amount  possible.” 

The  Shell  Oil  Company  hired 
the  young  Estrada  shortly  after  he 
graduated,  assigning  and  promot- 
ing him  to  engineering  and  man- 
agement posts  at  its  refineries  in 
several  countries,  including  Cuba, 
over  five  years.  Between  ’59  and 
'61,  after  the  oil  industry  was 
expropriated,  he  was  appointed 
director  of  petroleum  refining  for 
the  Cuban  gowmment. 

In  '6l,  Alfredo  Estrada  decided 
to  leave  Cuba  for  political  reasons, 
and  went  to  work  for  Marathon  Oil, 
then  Mobil  Oil,  then  Occidental 
Petroleum,  C.E.  Luramus,  and  Beker 
International,  in  positions  of 
increasing  responsibility. 

"I  worked  in  many  different 
countries  and  became  acquainted 
with  many  cultures  wliile  in  tlie  oil 
industry  and  in  the  chemical  indus- 
try-England,  Holland,  Brazil,  Spain.  1 
became  acquainted  with  a lot  of  dif- 
ferent ways  of  thinking  and  of  going 
about  worit  and  all  kinds  of  activi- 
ties. That  is  a terrific  experience." 

But,  says  Estrada,  it  took  a long 
time  for  him  to  become  an  inde- 
pendent businessman.  “1  started 
working  in  19S4.  And  1 didn't 
become  an  independent  business- 
man until  1980." 

He  decided,  he  told  HO.  “that 
what  1 was  doing  for  corporations,  I 
could  do  for  myself.  And  that's  when 
I went  into  business  for  myself, 
fortunately,  I was  able  to  succeed.  I 
had  acquired  enough  experience  on 
how  to  do  business,  becau.se  in  my 
last  job  1 was  president  of  the  inter- 
national division  of  a large  compn 
ny.  1 knew  all  tlie  aspects  of  sening 


up  and  running  a business,  so  1 
decided  to  do  it  for  myself.  I didn’t 
get  into  it  right  after  college. 

“But  always  when  you  go  into 
business  by  yourself,  the  element  of 
luck  and  timing  is  always  very 
important.  And  don’t  let  anyone  teU 
you  differently!  You  might  have  tfie 
best  experience,  the  best  inten- 
tions...but  if  things  don’t  fall  into 
place....!  was  lucky.  I had  a very- 


close  call  for  a year  or  so.  It  was 
very  hard.  But  after  a year  or  so,  it 
fell  into  place." 

Estrada  entered  another  envi- 
ronment when  he  established  and 
became  chair  and  CEO  of  V/STA 
and  HISPANIC  Magazines.  HISPAN- 
IC, the  flagship  magazine,  now  in 
its  tenth  year  and  online  too,  has  a 
readership  of  more  than  a million. 

"I  vc  never  edited,"  said 
Estrada.  “I  have  always  been 
involved  with  the  magazines  at  the 
business  level  and  never  really 
worked  day  to  day  on  them.  My  son 
was  running  the  magazines,  and  he 
had  been  doing  that  for  many 


years."  That  son.  Alfredo  J.  Estrada, 
is  presently  taking  a sabbatical 
from  the  magazine  but  will  return 
to  head  up  the  Hispanic  Publishing 
Group.  But  the  magazines  are  only- 
part  of  Estrada's  Pan  American 
Enterprises,  which  frequently  take 
him  to  Mexico,  for  his  environmen- 
tal business,  and  to  Puerto  Rico,  to 
supervise  his  banking  and  con- 
struction companies.  Traveling  in 


his  own  corporate  jet  makes  the 
commuting  manageable. 

And  then  there  are  his  philan- 
thropic enterprises. 

Returning  to  Georgia  Tfech 
“For  many  years  after  I left 
Georgia  Tech,"  said  Estrada,  “I  never 
even  visited  it  again.  And  then  at 
one  point,  when  I was  back  in  the 
I'nitcd  States  and  things  were  going 
well,  1 thought.  Georgia  Tech  helped 
me  get  to  what ! am  now.  So  maybe 
1 can  do  a little  bit  for  Georgia  Tech.' 

' The  same  with  where  I went  to 
higlt  school  in  Cuba.  A lot  of  the  acuv  - 
ities  that  VNcm  in  Cuba  arc  now-  sort 


of  activated  in  Miami,  in  one  way  or 
another.  So  a Jesuit  school  in  Havana, 
which  has  been  closed  down-the 
same  oiganizaiion  now  has  a school 
in  Miami.  It's  the  best  school  in 
Miami.  I am  very  active  with  the 
board  of  direaors  of  that  school." 

Estrada's  support  for  Georgia 
Tech  included  funding  for  a garden 
in  memory  of  former  Dean  of 
Students  George  Griffin.  And  the 
Alfredo  Estrada  Academic  and 
Service  Awards  for  Hispanic 
Graduate  Students.  Begun  in  1994. 
the  scholarship  is  awarded  annually 
to  Georgia  Tech  students  who 
demonstrate  above-averse  achieve- 
ments academically  and  show-  a 
concern  for  the  issues  and  welfare 
of  the  Hispanic  community-  by  being 
active  volunteers  and/or  role  mod- 
els. The  purpose  of  the  scholarship 
is  to  help  create  a camaraderie  and 
to  develop  strong  and  productive 
relationships  that  will  extend 
beyond  the  college  years. 

In  bestowing  the  1995  awards, 
which  went  to  Hispanic  students  of 
civil  engineering,  phy-sics,  and  elec- 
trical engineering,  Mr.  Estrada 
made  this  charge:  "In  accepting 
these  awards,  1 ask  that  when  you 
are  able,  you  pass  on  to  others  the 
hope  and  help  to  become  the  ethi- 
cal leaders  of  tomorrow.  ’ 

Alfredo  Estradas  support  for 
Georgia  Tech  is  only  part  of  his 
philanthropic  and  community- 
endeavors.  Chair  and  founder  of  the 
Hispanic  Educational  Fund,  he  is 
also  on  die  executive  committee  of 
Corporate  Supporters  of  SER  Jobs 
for  Progress;  a managing  trustee  of 
the  Democratic  .National 
Committee;  and  a member  of  the 
board  of  directors  of  the  National 
Park  Foundation  and  of  the  board 
of  advisors  of  Belen  Jesuit  School, 
of  the  I'.S.  Vice  President's 
Residence  Foundation,  and  of  the 
National  Park  Foundation. 

"As  far  as  philanthropy  is  con- 
cerned, to  he  very-  candid,  for  many 
years  1 was  really  so  busy  try  ing  to 
get  established,  1 didn't  even  think 
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about  pliilanthropy  But  at  some 
point  in  my  life,  mavte  six  or  seven 
years  ago,  1 felt  that  I was  estab- 
lished and  could  afford  to  get  into 
philanthropic  activities. 

"I  began  to  look  around  and 
see  where  can  1 help.  And  I've  been 
selective  in  the  things  that  I do.  1 do 
a lot  of  things  primarily  because  I 
think  it  is  my  obligation.  And 
because  1 can  afford  to.  1 concen- 
trate on  educational  activities-give 
scholarships  and  things  like  what 
I’m  doing  aTGeorgialTech.  And  1- 
have  several  other  programs. 

"I  help  very  young  children  to 
become  computer  literate-in  first 
and  second  grade.  Disadvantaged 
families  here  in  Miami.  It’s  a very 
interesting  program  that  I created 
and  have  been  funding  for  about 
six  years.  I do  things  like  that,  I 
donate  to  the  arts,  too,  and  I partic- 
ipate in  a number  of  foundations 
where  you  not  only  contribute  but 
you  put  a lot  of  time  in. 

“i  also  help  in  the  Dominican 
Republic  and  I am  on  the  board  of 
an  organization  that  provides  med- 
ical services  and  training  for  farm- 
ers in  some  of  the  poorest  areas  of 
that  country." 

HO  asked  Estrada  how  he  hap- 
pened to  join  the  board  of  the 
.Sationai  Park  Foundation. 

"I  am  interested  in  the  environ- 
ment. Some  of  my  business  is  envi- 
ronmental. and  through  associations 
with  different  people....It’s  never  just 
one  thing.  These  things  evolve.  But 
the  central  idea  there  is  that  I felt 
that  I had  been  very  lucky  in  this 
country,  and  proGled  greatly  from  all 
the  oppommity  I had  here,  and  1 felt 
1 just  had  to  give  something  back.” 

Asked  what  aspea  of  his  enter- 
prises is  most  satisfying,  Estrada 
didn’t  miss  a beat  before  answer- 
ing. “What  brings  me  the  most  plea- 
sure is  to  provide  gainful  employ- 
ment to  people.  I have  created  a 
number  of  new  enterprises  in  sev- 
eral countries.  Right  now  my  busi- 
nesses are  in  the  United  States, 
Puerto  Rico,  and  Mexico,  and  to 


me,  really,  it  is  great  to  go  some- 
place and  create  a number  of  jobs. 
Being  able  to  create  good  jobs  for 
people-well-paid  jobs,  with  insur- 
ance, so  they  can  have  a good  life 
with  their  families.  I think  that  is 
the  biggest  pleasure  that  can  come 
with  having  your  ovm  business. 

"My  brother,  who  is  an  engi- 
neer, all  his  life  worked  for  large 
corporations,  until  he  retired.  I tvill 
never  retire." 


The  Most  Important  Part 

“I  love  my  family,  my  wife,  my 
children,  my  grandchildren.  We 
have  been  married  42  years  and 
been  through  a lot  together.  We  went 
through  the  experience  of  early 
exile,  which  was  very,  very  tough, 
you  know.  And  well,  1 guess  that  is 
the  most  important  part  of  my  life. 

"I  have  a close  family  and  a lov- 
ing wife  and  loving  children.  And 
they  have  always  supported  me. 
When  I was  going  all  over  the 
world,  and  moving  firom  one  job  to 
another,  she  w'as  always  right 
behind  me  and  helped  me,  taking 
care  of  the  children  and  all  that. 
One  hell  of  a good  parmership." 

HO  asked  Estrada  what  he 
missed  most  about  Cuba.  ‘‘Maybe  the 
thing  we  miss  most-the  family  life  in 
Cuba.  Going  into  exile,  the  saddest 
thing  was  the  sense  in  Cuba  that  fam- 
ilies were  close-it’s  a small  island  We 
were  not  spread  all  over  the  world. 
Even  if  you  moved  within  Cuba,  you 
were  still  very  close  to  each  other. 

"Since  we  left  Cuba,  it  hasn't 
been  the  same.  Right  now  1 have 
three  children,  and  one  lives  in 


New  York,  ones  lives  in  Austin, 
Texas,  and  one  lives  in  Colorado. 
Geography  ( makes  it]  a hard  thing 
to  get  together  with  our  children. 
But  1 am  lucky.  Because  of  my  busi- 
nesses, I am  free  to  travel.  I can 
spend  a lot  of  time  with  my  family. 

“We  were  very  fortunate  that  we 
were  able  to  leave  the  country  and 
come  to  the  United  States.  A lot  of  us 
have  been  able  to  make  a new  life 
here,  which  in  many  cases  has  been 
very,  very  rewarding.  We  were  very, 


very  lucky,  and  1 am  absolutely  h^py 
that  we  are  in  this  country  and  that  I 
have  grown  my  family  in  this  country. 
We  are  fortunate.  When  you  think  of 
many  other  countries  where  people 
have  to  go  into  exile-incredible." 

Hie  Estrada  Professorship 

"1  became  very  enthusiastic  about 
the  program  and  decided  to  fund  it," 
said  Estrada,  “because  it  supports  not 
only  the  univefsity  and  the  develop- 
ment of  a deserving  young  professor, 
but  also  the  many  students  who 
someone  like  Dr  Vanegas  will  be  able 
to  advise  and  guide  with  his  bilingual 
and  bicultural  abilities." 

And  Vanegas'  abilities  are  well 
documented.  His  honors  and 
awards  include;  Visiting  Eminem 
Scholar.  Universidad  Autonoma  de 
Yucatan,  Merida,  Mexico.  1997; 
Construction  Industry  Outstanding 
Instructor  Award,  1995;  Visiting 
Eminent  Scholar,  The  Del  E.  Web 
School  of  Construction,  Arizona 
Stale  University,  1995;  National 
Science  Foundation  National  Young 
Investigator  Award,  1992;  and  the 
GE  Foundation  Junior  Faculty 
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Fellowship,  Faculty  for  th< 
Program  1991-93.  SHPE,  the 
of  Hispanic  Professional  En 
Purdue  Chapter,  recogniz 
two  years  running  for  “E, 
Contribution  as  a Faculty  Ad 

"1  firmly  believe  that  n 
bility  follows  recognitioi 
Professor  Vanegas  on  his  j 
ment  as  Fred  and  Teresa 
Professor.  “Consequently 
respond  to  the  generosity 
Estrada,  to  the  spirit  and 
upon  which  the  professorsl 
established,  and  to  the  fa 
confidence  that  Georgia  Ifecl 
me.  This  appointment  has  in 
new  level  of  energy  and  pas 
me.”  said  Vanegas. 

If  Jorge  Vanegas  can 
career  replicate  the  ener 
passion  of  Alfredo  Estrada, 
surely  become  one  of  the 
leaders  of  his  generation. 


ABOUT  GEORGIA  1 
The  Georgia  Instil 
Technology,  one  of  the  1 
research  universities  in  t 
provides  a tedmofogy-baset 
tion  to  neady  14,000  undeiy 
and  graduate  students.  Its  p. 
in  architecture,  computin 
neering,  management,  and 
are  top-ranfced  by  peers  an 
cations  alike.  Georgia  Te 
more  than  50  inlerdisd] 
research  centers  that  coi 
vital  research  and  innova 
government,  industry,  and  b 
Its  major  centers  focus  or 
fiom  biotechndogy  to  tde< 
nication  to  sustainable  techu 
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Stearns  earned  his  undergraduate  and 
graduate  degrees  and  doctorate  at  Harvard 
Universit)-. 


Reyes  Receives  HACU  Award 

Frank  G.  Reyes,  governmental  affairs 
assistant  to  Chancellor  Stuart  M.  Bundy,  San 


Bernardino  Community  College  District  in 
California,  was  honored  fay  HACU  for  his  work 
with  the  chancellor  to  help  influence  the 
release  of  federal  money  for  major  district 
construction  projects.  HACU  president 
Antonio  Flores  presented  Reyes  with  an 
Educational  Leadership  Award  named  for  P. 
Gus  Cardenas.  HACU’s  chief  operating  officer. 
Reyes  serves  on  HACU’s  government  affairs 
committee. 

Pictured  (1.  to  r.)are  Flores,  Reyes,  Bundy. 

New  Provost  at  George  Atason 
University 

Peter  N.  Stearns,  former  dean  of  the 
College  of  Humanities  and  Social  Sciences  at 
Caruegie-Mellon,  is  the 
new  provost  at  George 
Mason  University  (Ya.). 

The  chief  academic 
officer  belongs  to 
many  professional 
organizations,  includ- 
ing the  American 
Historical  Association, 
the  Society  of  French 
Historical  Studies,  the  Social  Science  History 
Association,  and  the  International  Society  for 
Research  on  Emotion.  Books  by  Sterns 
include  The  Battleground  of  Desire:  The 
Struggle  for  Self-Control  in  Modern 
America:  M History:  Bodies  and  Beauty  in 
Western  Societ}  ’,  The  Other  Side  of  Western 
Civilization,  and  World  History:  Iditems  of 
Change  and  Continuify. 


Vega  Performs  at  Bronx 
Community  College 


Latin  jazz  musician  Ray  Vega  and 
his  quintet  performed  at  Bronx 
Community  College  in  New  York. 

Growing  up  in  the  South  Bronx,  Vega  stud- 
ied the  trumpet  in  junior  high  school  and  grad- 
uated horn  the  High  School  of  Music  and  Art. 

Vega  has  played  with  Ray  Barretto’s  New- 
World  Spirit  Band  and  with  the  orchestras  of 
Tito  Puente  and  Mongo  Santamaria.  Many  of 
his  arrangements  have  been  recorded.  Last 
year  his  own  group  performed  at  the  Museum 
of  Modern  Art  and  in  concert  halls  around 
the  country.  His  recording.  Boperation.  was 
released  last  summer. 


Brazilian  Activist  Lectures  at 
Stetson 

Brazilian  official  Jesus 

Mario  de  Almeida  Lima, 

during  a lecture  at  Stetson  Lnivenity  (Fla.), 
described  his  government’s  efforts  to  "democra- 
tize democracy"  by  including  his  city's  poor  and 
working  population  in  decisions  about  munici- 
pal administration.  Stetson’s  Latin  American 
Studies  Program  presented  the  lecture. 

A founding  member  of  the  Workers’  Party- 
in  the  Brazilian  state  of  Minas  Gerais.  Lima 
w as  vice  mayor  during  the  first  Workers’  Party- 
administration  in  Betim.  1992-1996,  and 
elected  mayor  in  1996.  Since  1992,  Betim  has 
built  and  maintained  a new  hospital  offering 
free  medical  care,  constructed  a decentral- 
ized system  of  public  health  centers  and 
emergency  care  facilities,  upgraded  the  pub- 
lic transportation  system,  and  improved  city 
services  such  as  electricity,  underground  util- 
ities. trash  collection,  and  roads. 


Gracia  Lectures  at  Austin  College 

^ Hispanic  philosopher  and  author  Dr. 
#|Y  Jorge  J.E.  Gracia  g-ave  a lecture. 

“Hispanic/Latino  Identity:  Foreigners 
in  Our  Ow  n Land."  at  .Austin  College  (Texas). 

Gracia.  Samuel  P.  Capon  chair  and  distin- 
guished professor  of  philosophy  at  State 
University  of  New-  York-Buffalo,  drew  upon  his 


book.  Hispanic/Latino  Identity:  A 
Philosophical  Perspective,  which  discusses 
topics  such  as  the  nature  of  ethnicity,  the  ori- 
gin of  the  Hispanic/Latino  identity,  the  role  of 
mestizaje  in  Hispanic/Latino  identity;  the  his- 
tory of  discussion  of  Latin  American  identity; 
and  the  status  of  Hispanics/Latinos  in 
American  philosophy  today.  The  book  is  inter- 
disciplinary; drawing  on  recent  research  in 
anthropology,  sociology,  history;  philosophy, 
literature,  and  latino  studies. 

(See  Eduardo  Mendieta’s  review  of 
Hispanic/Latino  Identity  in  the  December  3, 
1999.  issue  of  The  Hispanic  Outlook,  page  41.) 

Jimenez  Conducts  Concert  at 
Western  Connecticut 

The  music  department  at  Western 
Connecticut  State  University  and  the  Danbury 
Council  of  Veterans 
presented  the  Western 
Symphonic  Band  in  a 
concert,  "A  Salute  to 
Our  Veterans’  Heritage 
of  Freedom." 

Conducted  by  Dr. 

Luis  Fernando  Jimenez, 
director  of  Western’s 
music  department’s 
bands  and  orchestra,  the  program  represented 
an  eclectic  collection  of  Americana  music  and 
pageantry.  The  Danbury  High  School  ROTC 
was  present  with  its  honor  guard. 

Martinez  Speaks  at  Technical 
Assistance  Conference 

Consuelo  G.  Martinez,  Texas  .A&M 
University-Kingsville  special  programs  direc- 
tor. discussed  its 
College  Exploration 
Program  (CEP)  at  the 
conference  “Creating 
Partnerships  with 
Hispanic  Serving 
Institutions  to  Build 
America's  21st  Century 
Workforce,"  in  Santa 
Monica,  Calif.. 

Organized  by  the  U.S.  Department  of  Labor 
Employment  and  Training  Administration  and 
the  Hispanic  Association  of  Colleges  and 
Universities  (H.ACU).  the  conference  provided 
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a forum  for  informaiion  sharing  and  discus- 
sion on  workforce  developmeni  acthiiies  at 
the  national,  state,  and  local  levels. 

The  CEP  offers  graduating  high  school 
seniors  from  area  school  districts  the  oppor- 
tunity to  enroll  in  college  courses  and  work 
on  campus  at  Texas  A&iM-KingS'/ille. 

Garcia  and  Sanchez  Receive  L'NA! 
ti&  Awards 


.N'asario  Garcia  (1.)  and  Michael  Sanchez 
(r.)  were  among  those  receiving  Zia  .Awards. 


given  to  celebrate  the  accomplishments  of 
University  of  New  Mexico  (UNM)  alumni. 

Garcia  is  a professor  of  Spanish  at  New 
Mexico  Highlands  University.  He  has  pub- 
lished more  than  50  works,  including  10 
books,  and  writes  mostly  about  brujas,  buitos 
y brasas.  He  holds  a bachelor’s  degree  and 
master’s  from  UNM,  and  a doctorate  from  the 
University  of  Pittsburgh. 

Sanchez,  elected  to  the  .New  Mexico  State 
Senate  in  1992.  is  a member  of  the  consena- 
tion.  judiciary,  and  water  and  natural 
resources  committees,  and  interim  member 
of  the  criminal  justice  conunittee.  He  helped 
establish  the  Legislative  Success  Scholarships. 
Sanchez  earned  a bachelor's  degree  and  a 
Juris  Doctor  from  UNM. 

Other  awardees  included  Margaret  Dike. 
Debbie  Johnson.  Myrna  Smyer,  and  Thomas 
Steele. 

Argentine  Studies  Center  at  CT- 
Austin 

Jorge  Rodriguez,  minister  of  the 
cabinet  and  former  minister  of 
education  of  the  .Argentine 
Republic,  and  Larry  R.  Faulkner,  president  of 
the  Univesity  of  Texas  (UT) -Austin,  hosted  a 
reception  to  announce  the  formation  of  a new 
Center  for  Argentine  Studies  at  LT-Austin. 

The  center  will  have  four  main  goals;  to 
facilitate  exchange  of  faculty  and  students 
between  Argentina  and  LT-Austin;  to  provide 
mechanisms  to  improve  research  on 


Argentina:  to  enhance  Argentina's  visibilily  in 
the  United  States;  and  to  strengthen  the  bi- 
national community  that  cxi.sts  between  both 
countries. 

The  center  will  join  three  other  semi- 
autonomous  centers  already  in  the  Institute 
of  Latin  American  Studies  at  LT-Austin-the 
Mexican  Center,  the  Brazil  Center,  and  the 
Center  for  Environmental  Resource 
Man^ement  in  Latin  America. 

Cantu  Named  Distinguished  law 
Graduate 

St.  Mary's  University  School  of  Law 
(Texas)  Professor  Charles  Cantu,  the  most 
senior  Hispanic  facul- 
ty member  of  any  law 
school  in  the  U.S.,  was 
named  the  1999 
Distinguished  Law 
Graduate  for  his  out- 
standing contributions 
to  the  legal  profession 
over  four  decades. 

Cantii.  who  was 
chosen  by  the  Law  .Alumni  Association  for  the 
honor,  received  his  Juris  Doctor  from  St. 
Mary's  in  1964  and  has  taught  there  since 
1966,  when  he  became  the  youngest  law  pro- 
fessor in  the  nation,  after  a Fulbright 
Fellowship  to  Bolivia. 

Cantu  was  also  named  the  South  Texas 
Professor  of  Law,  a new  post  endowed 
through  a recent  anonymous  Si. 7 million  gift 
to  the  law  school. 

Rivera  Presents  at  National 
Research  Council  Forum 

Charlene  Rivera,  director  of  George 
Washington  University’s  Center  for  Equity  and 
E.\ceUence  in  Education, 
in  DC,  was  one  of  more 
than  20  researchers  and 
policymakers  present- 
ing information  at  a 
National  Research 
Council  forum  on  how 
to  include  limited- 
English-profident  (LEP)  students  in  standards- 
based  reform  efforts,  particulariy  testing. 

Title  I of  the  Elementary  and  Secondary 
Education  Act  specifically  requires  “the  inclu- 
sion of  LEP  students,  v^ho  shall  be  assessed, 
to  the  extent  practicable,  in  the  language  and 
form  most  likely  to  yield  accurate  and  reliable 
information  on  what  such  students  know  and 
can  do." 


Many  of  the  states'  written  LEP 
are  so  vague  that  they  leave  importar 
unresolved,  says  Rivera. 

White  in  First  Fulbright 
Administrative  Exchange 

Peter  White,  vice  president  of  student 
at  Grossmont  College  (Calif.),  participate 
first  Fulbright  Adminis- 
trative Exchange 
between  the  United 
Stales  and  Mexica  a ven- 
ture designed  to  foster 
international  under- 
standing and  coopera- 
tion and  ongoing  ties 
between  colleges  and 
educators. 

WTiite  spent  six  weeks  “job  shade 
his  counterpart.  Higinio  Ordonez  Sua 
Escuela  Normal  de  .Atlacomulco,  0 
Mexico  City.  This  spring,  Ordonez  Suar 
spend  six  weeks  at  Grossmont  shad 
White  and  other  administrators. 

White,  fluent  in  Spanish,  has  studie 
worked  in  Spain,  Peru,  and  Ecuador. 

Salvadoran  Labor  Organizer 
Speaks  at  Siena 

Irma  Orellana,  a maquiladora  orgj 
from  the  Melida  Anaya  Montes  Woi 
Movement  in  El 
Salvador,  spoke  at 
Siena  College  in  New 
York.  Orellana  is  a 
program  coordinator 
with  the  W'omen's 
Garment  Worker 
Project,  which  edu- 
cates women 
maqtiila/svveatshop 
workers  about  their  rights  as  workers  ai 
women.  Mario  Nelson,  local  representati 
the  Committee  in  Solidarity  with  the  peop 
El  Salvador,  served  as  her  translator. 

Gutierrez  and  Jesurun  Visit  Cal 
State-lj\. 

California  State  Lniversity-Los  Ang 
invited  two  MacArthur 
Fellows  to  speak  on  cam- 
pus during  the  Third 
Annual  Latino/Latina  Mac 
Arthur  Fellows  Reunion. 

The  Department  of 
Chicano  Studies  hosted 
Ramon  A.  Gulierrer  nhn 


spoke  to  students,  staff,  and  faculty  on 
Mexican  and  Chicano  cultural  history  in  the 
context  of  present-day  race  relations  in  the 
US.  Gutierrez  is  an  award-winning  author,  a 
cultural  historian,  the  founder  and  director  of 
the  Center  for  the  Study  of  Race  and  Ethnicity; 
and  associate  chancellor  at  the  University  of 
Califomia-San  Diego. 


The  Department  of  Theatre  Arts  and  Dance 
hosted  John  Jesurun  (pictured),  who  spoke  to 
beginning  acting  students.  Jesurun  is  a theater 
director,  writer,  and  designer  who  combines 
elements  of  film,  literature,  and  television  into 
unique  performance  pieces  filled  with  imagi- 
nation, humor,  and  aesthetic  challenges. 

Ramirez  New  Principal  at  St 
Martin  Hall 

Robeit  Guerr*  Ramirez  is  the  new  princi- 
pal of  St.  Martin  Hall  in  Texas,  a pre-K 
through  eighth  grade 
school  located  across 
the  street  from  Our 
Lady  of  the  Lake 
University  (OLLU), 
a demonstration  facili- 
ty for  OLLU  education 
majors  who  gain  expe- 
rience working  with 
the  school's  students 
and  faculty. 

Guerra  Ramirez,  employed  by  the  Alamo 
Heights  Independent  School  District  for  22 
years,  holds  a bachelor's  degree  from  Trinity 
University  and  a master’s  from  Texas  A&M 
University. 

St.  Martin  Hall  is  accredited  by  the  Texas 
Education  i^ency  since  1%5.  the  Texas  Catholic 
Conference  Education  Department,  and  the 
Southern  .Association  of  Colleges  and  Schook 

New  Student  Center  at  Essex 
County 

Essex  County  Colleges  new  Clara  E.  Dasher 
Student  Center-designed  by  the  Newark,  N.J., 
architectural  firm  Grad  Associates-reflecis  a 


growing  optimism  in  the  future  of  Newark, 
said  Grad  president  B.  Afien  Trousdale. 


The  20,000-square-foot  building  takes  its 
inspiration  from  a 19th-century  meeting 
house  or  “revival"  tent,  with  its  octagonal 
shape  and  exposed  outer  beams.  Featuring  a 
curved  glass  wall  offering  views  of  the  land- 
scaped inner  courtyard,  and  glass  stairwells 
that  let  passers-by  glimpse  the  activity  within, 
it  replaces  the  previous  student  center-a 
■■mega.structure”  that  had  a "fonress"  quality 
with  few  windows. 

Yglesias  Serving  California 
Community  Colleges 

Dr.  Kenneth  Yglesias,  Golden  West  College 
(Calif.)  president,  has  been  serving  a three-year 
terra  as  vice  president  of 
the  South  on  the  board 
of  directors  of  the 
California  Community 
College  Chief  Executive 
Officers. 

The  executive  com- 
mittee of  that  body 
consists  of  the  presi- 
dent, immediate  past 
president,  vice  president  of  the  North,  and 
vice  president  of  the  South.  The  board-whose 
members  are  elected  by  their  presidential 
peers  in  the  nine  regions  of  the  California 
system-advises  State  Community  College 
Chancellor  Tnomas  Nussbaum  on  the  views  of 
the  lO"?  California  community  colleges  and 
their  presidents. 

President/CEO  of  Golden  West  since  1996. 
Yglesias  is  a member  of  the  Policy  Council  of 
the  Commission  of  .Athletics  of  the  California 
Community  Colleges. 

Negrete  Presents  Results  of 
Floristic  Survey 

Texas  A&M  University-Kingsville  biology 
graduate  student  Irma  Negrete  presented  a 
paper  at  the  Native  Plant  Society  of  Texas' 


annual  meeting  on  her  survey  of  the  universi 
ty's  biology  department  field  station  (Site  55). 

The  paper,  “Floristic 
Survey  of  Upper  Laguna 
Salada  on  Baffin  Bay,” 
published  in  the  Sodetyh 
1999  Symposium  Pro- 
ceedings, is  part  of 
Negrete’s  work  toward  a 
master’s  in  biology. 

Floristics  is  the  study  of 
the  numerical  distribu- 
tion of  plants. 

Dr.  Alice  Hempel,  assistant  biology  profes 
sor,  said  that  the  previous  plant  list  for  Site  5: 
contained  only  % species  and  that  Negrett 
thus  far  has  documented  196. 

Fuentes  Publishes  in  Spain 

Two  books  on  Spanish  literature  wen 
published  in  Spain  by  Victor  Fhentes.  chair  o 
the  Spanish  and 
Portuguese  depart- 
ment at  the  University 
of  California-Santa 
Barbara  (UCSB). 

La  Regenta,  a criti- 
cal look  at  thel9th- 
century  Spanish  novel 
of  the  same  title  by 
Leopoldo  Alas  “Clarin,” 
was  published  in  August,  followed  ir 
November  by  Poest'a  Bohemia  Espadola. 
Antologi'a  de  Temas  y Figuras  (Spanish 
Bohemian  Poetry:  An  Anthology  o/Themei 
and  Figures).  The  poems  by  bohemian  writen 
included  in  the  anthology'  were  written  in  iht 
mid-  to  late-1800s  tlmough  the  19.50s. 

Fuentes,  a UCSB  faculty  member  sinct 
1965.  specializes  in  19th-  and  20th-century 
Spanish  literature  and  film  and  contemporary 
Imin  American  drama  and  poetry. 

Moreno  Attends  Speech-Language- 
Hearing  Conference 

Juliet  Marie  Moreno,  a senior  communica- 
tion disorders  student 
University  (NMSU), 
attended  the  American 
Speech-Language- 
Hearing  Association’s 
national  conference  in 
California,  as  a 1999 
Minority  Student 
Leadership  Program 
fellow. 


at  New  Mexico  State 


Moreno  participated  in  leadership- 
focused  educational  programs  and  activities, 
interacting  with  professionals  in  audiology, 
speech-language  pathology,  and  speech.  Ian- 
gu^e.  and  hearing  sciences. 

Moreno  is  pursuing  a bachelor's  degree 
through  .NMSL’s  College  of  Education.  She  is 
an  .NMSU  Crimson  Scholar  and  a member  of 
the  Golden  Key  National  Honor  Society  and 
the  N.MSL’  chapter  of  the  National  Student 
Speech-Language-Hearing  Association. 


Latina  Health  Study  Published 

The  first  national  study  of  preg- 
nancy-related  deaths  in 

— 1— Hispanic  women  in  the  United 

States  by  the  Centers  for  Disease  Control  and 
Prevention  found  that  pregnancy-related 
deaths  occur  more  frequently  in  Hispanic 
women  than  in  non-Hispanic  White  women. 

The  November  1999  issue  of  Obstetrics 
and  Gynecology  released  the  study 
“Pregnancy-Related  Mortality  in  Hispanic 
Women  in  the  United  States,”  based  on  a 
review  of  all  reported  pregnancy-related 
deaths  occurring  between  1979  and  1992  in 
states  reporting  Hispanic  origin  for  each  year 
of  the  study. 

Because  Hispanic  women  have  a higher 
risk  of  death  associated  with  pregnanq,  more 
research  and  surveillance  are  needed  to 
determine  the  medical  and  non-medical  fac- 
tors that  contribute  to  the  problem,  according 
to  the  study's  authors. 

International  Business  Conference 
at  Lewis  University 

Attorneys,  bankers,  directors,  and  execu- 
tives from  Brazilian.  Mexican,  and  US.  agen- 
cies and  corporations  were  featured  in  a con- 
ference, “International  Opportunities: 
Practical  Aspects  to  Doing  Business  inAvith 
Mexico  and  Brazil.”  at  Lewis  University  (111.). 
The  conference  addressed  management  and 
financial  strategies,  markets,  barriers  to 
doing  business  internationally,  and  creative 
solutions  to  these  issues. 

Lewis  University  president  Brother  James 
Gaffney  (pictured  at  1.  with  Brother  Lucio 
Tasser,  FSC.president  of  I'niversidad  La  Salle 


Mexico),  presented  during  opening  remarks 
at  the  conference. 


Juan  Randazzo,  director  of  international 
business  for  Jordan  Industries,  took  part  in  a 
panel  discussion.  “Breaking  into  the  Mexican 
Market.” 

D(1PAC  Hosts  Interpreter  of  Flamenco 

The  musical  ensemble  Paco  de  Lucia  and 
Septet  performed  at  the  New  Jersey 
Performing  Arts  Center  (NJPAC)  as  part  of 
“W'orld  Festival  III:  Vision  of  New  World- 
Spanish  Routes  and  Rhythms.” 


Paco  de  Lucia  is  known  worldwide  for  his 
interpretation  of  flamenco,  the  rhythmical 
improvisational  style  of  Spanish  playing.  The 
flamenco  guitarist  has  been  both  hailed  and 
criticized  for  his  forays  into  other  styles.  "The 
training  ground  for  a flamenco  guitarist  is  the 
music  around  you,”  said  de  Lucia.  “It’s  the 
music  made  by  the  people  you  see.  the  people 
you  make  music  with.  You  learn  it  from  your 
family,  from  your  friends,  in  la  juerga  (the 
party).” 

At  NJPAC,  de  Lucia's  ensemble  included 
Ramon  de  Algeciras,  Duquende.  Jose 
Banderas,  Jorge  Pardo.  Rubem  Dantes,  Carlos 
Benavent,  and  Joaquin  Grilo. 

Garden  City  Holds  Hispanic 
Student  Day 

Garden  City  Community  College  (GCCC)  in 
Kansas  held  its  L^th  annual  Hispanic  Student 
Day,  an  opportunity  for  high  school  students  to 
learn  about  support  services  at  GGC£\  programs 
at  Kansas  State  University  and  Fort  Hays  State 


University;  empowerment;  bilingual  advantr 
and  possible  Chilian  and  military  careers. 


Eduardo  Garza  (pictured),  midwest  f 
coordinator  for  the  US.  Hispanic  Leaden 
Institute,  was  the  main  presenter.  Garza  i: 
advocate  of  latino  community  empowem 
and  is  credited  with  pioneering  the  Hisp: 
Leadership  Opportunity  Program,  a h^  sch 
level,  student-run  effort  to  develop  leader 
skills  and  increase  community  involveraent. 

St  Thomas  Given  HACU  Award 

A Monsignor  Franklyn  M.  Cas; 
president  of  St.  Thomas  Univet 
(Fla.),  was  presented  with  the  1 
Outstanding  Member  Institution  Award,  gi 
by  the  Texas-based  Hispanic  Associatioi 
Colleges  and  Universities  (HACU)  at  its  1 
Annual  Conference  in  November. 

“I  feel  honored  to  receive  this  very  pit 
gious  award  for  St.  Thomas  University,”  ; 
Casale.  “This  first-time  award  recognizes 
efforts  to  ensure  a university  education 
the  Hispanic  American  community." 

Vii^inia  Commonwealth  Hosts 
Latino  Leadership  Conference 

Virginia  Commonwealth  University  (V( 
preparing  the  Latino  community  and  its  ful 
leaders  for  what  is 
being  called  “The 
Hispanic  Century”  by 
the  U.S.  Hispanic 
Chamber  of  Commerce, 
hosted  its  third  aimual 
Latino  Leadership 
Conference.  Renowned 
public  school  teacher 
Jaime  Escalante  deliv- 
ered the  keynote  address. 

Dr.  Consuelo  Navarro  (pictured),  assist 
professor  in  VCU's  department  of  foreign  1 
guages,  and  Dr.  Harold  Greer.  VCU  associ 
professor  of  Latin  American  history,  Ic' 
panel  discussion,  “History,  Identity,  a 
Education;  The  Making  of  Today's  Latino." 


Andies  Tobar.  CEO  and  executive  director 
of  the  National  Association  of  Hispanic 
Publications,  led  a workshop,  “Latino 
Representation  in  the  Media:  Perpetuating 
Stereotypes.” 

The  panel  discussion  “The  Political 
Agenda:  A Look  at  Public  Policy  Issues  and 
Latino  Participation”  was  led  by  Teresa 
Martinez  and  Juan  Herrera,  among  others. 

^Vashington  State  Program 
Recruits  Minority  lechers 

Future  Teachers  of  Color  (FTOC).  an 
outreach  program  sponsored  by  the 
Washington  State  University  (WSU) 
College  of  Education,  hosted  a recruitment 
reception  in  Seattle  for  students  of  color  inter- 
ested  in  becoming  teachers  or  attending  WSU. 

Ken  Alhadeff,  a Seattle  businessman  and 
philanthropist  who  has  supported  FTOC  since 
its  inception,  pro\ided  the  keynote  address. 

Workshops  were  held  for  minority'  educa- 
tors who  are  interested  in  graduate  degrees 
in  education.  Known  as  Future  Leaders  of 
Color,  this  separate  program  is  designed  to 
facilitate  graduate  studies  for  teachers  and 
administrators  of  color. 

Cal  State-Dominguez  Hills  and  £1 
Caraino  Receive  Funds  for  Teacher 

Prep 

California  State  University- 
Dominguez  Hills  (CSUDH)  and  Ei 
Camino  College  (ECC)  received  a 
five-year  $2.15  million  federal  grant  designed 
to  bolster  their  teacher  education  programs. 

The  “cooperative  arrangement"  betw'een 
the  two-year  college  and  the  four-year  univer- 
sity will  focus  their  efforts  on  recruiting, 
transferring,  and  educating  students  to 
become  teachers,  from  the  first  day  they  enroll 
at  ECC  to  the  day  they  graduate  from  CSLDH. 

A considerable  percentage  of  the  ECC  and 
CSUDH  students  are  Hispanic,  and  the  grant 
aims  to  repair  what  the  apphcaiion  called  "the 
leaking  pipehne  of  Hispanics  as  teachers." 

$250K  to  daremont  for  Scholarships 

Claremont  Graduate  University 
C laremont  ^ California  received  a 
ClaPuATI  UKtVItlrM  grant  of  $250,000,  to  be  paid 
over  a five-year  period,  from  The  Rose  Hills 
Foundation  in  support  of  a merit  scholarship 
fund.  The  fund  senes  to  recognize  and  sup- 
port acadeinicaJly  gifted  individuals  from  the 


San  Gabriel  Valley  who  wish  to  attend  a mas- 
ter’s degree  program  at  CGU. 

The  university  will  award  two  full  scholar- 
ships annually,  granting  one  year  of  tuition 
remission  to  qualified  students,  said 
Steadman  Upham,  CGU  president. 

The  Rose  Hills  Foundation  supports  quali- 
fied tax-exempt  charitable  organizations  for 
the  benefit  of  the  people  in  Southern 
California,  with  an  emphasis  on  the  greater 
San  Gabriel  Valley. 

$1.2  Million  to  Texas  Wesleyan  for 
Bilingual/ESL 

Texas  Wesleyan  University’s  bilingual  pro- 
gram received  a $1.2  million  grant  from  the 
Office  of  Bilingual 
Education  and  Minority 
■Affairs  of  the  US.  DOE. 

The  five-year  grant  will 
provide  about  $210,000 
in  scholarships  'and 
$80,000  for  technology 
and  program  support 
annually.  Scholarships 
are  available  for  under- 
graduate and  graduate  students  and  for  teach- 
ers currently  working  in  the  field  who  seek 
bilingual/ESL  certification. 

“This  program  will  help  students  fund 
their  education  as  well  as  give  support  to 
local  school  districts,  which  will  benefit  from 
hiring  highly  trained  graduates."  said  Carlos 
Martinez,  assistant  professor  and  director  of 
Wesleyan’s  bilingual/ESL  program. 

Yale  and  Latino  Research  Center 
Sponsor  AIDS  Symposium 

■■■Jl  The  National  Latino  Research 
Center  (Calif.)  and  the  Yale 
''Ca!2ic5-'  University  School  of  Medicine 
(Conn.)  are  sponsoring  a free  but  competitive 
seminar  series  for  Hispanic  researchers 
addressing  drug  use  and  HIV/AIDS  within  the 
Hispanic  population. 

The  teleconferenced  symposium,  linking 
the  San  Diego  and  New  Haven  communities, 
began  Nov.  19.  The  series  has  provided  a 
unique  opportunity  for  national  scholars  to 
discuss  health  and  drug  use  and  IHV/AIDS 
within  die  Hispanic  population. 

Hi.spanics  account  for  18  percent  of  the 
AIDS  ca.scs  reported  to  the  Centers  for  Disease 
Control  as  of  June  1999.  Of  male  Hispanics  with 
AIDS,  a2  percent  are  categorized  as  injecting 


drug  users.  Drug  use  is  one  of  the  primar 
means  of  spreading  HIV  among  Latinos. 

Latin  American  Economies 
Conference  at  Princeton 

Princeton  University  (N.J.)  hosted  "Lati: 
American  Economies  in  the  Long  Run,"  a con 
ference  encouraging  an  exchange  of  view 
among  scholars,  policymakers,  and  private 
sector  leaders. 


Partidpants  in  the  symposium,  which  was 
organized  by  the  Program  in  I,atin  Americar 
Studies,  explored  the  current  transformations 
of  Latin  American  economies  and  the  micro- 
foundations of  growth.  The  event  focused  on 
the  supply-side  changes  within  market  factors 
and  changes  in  the  microeconomic  policy'  cli- 
mate, capital  markets,  and  technology.  Spedfic 
topics  induded  private  savings  and  inequaJltv, 
capital  markets  and  banking,  technology  and 
manufacturing,  and  fiscal  and  regulatory  poficy. 

Pictured  1.  to  r.:  Pedro-Pablo  Kuezynski.  pres- 
ident and  CEO  of  the  Latin  America  Enterprise 
Fund,  L.P.;  Arminio  Fraga,  governor  of  the 
Central  Bank  of  Brazil;  and  Guillermo  Calva  dis- 
tinguished university  professor  and  direaor  of 
the  Center  for  International  Economics. 
University'  of  Maryiand-CoUege  Paric 

San  Mateo  Reaches  out  to  Latino 
Parents 

Individuals  from  educational  institutions 
throughout  San  Mateo  County.  Calif„  attempted 
to  demystify  higher 
education  for  Latino 
parents  who,  because 
of  language  and  cultur- 
al obstacles,  are  gener- 
ally unfamiliar  with 
and  often  feel  closed 
off  from  the  system. 

The  conference 
"Educacion  Sin  Barreras."  held  at  the  College 
of  San  Mateo,  featured  a keynote  address  by 
Canada  College  interim  president  Rosa  Perez 
(pictured).  Three  loosely  structured  conver- 
sations’  -Understanding  Vour  Teenager. 


Realities  of  Life  After  High  School,  and 
I'nderstanding  the  System  of  Higher 
Education-offered  parents  the  opportunity  to 
ask  questions. 

"Parental  buy-in  to  pursuing  a college  edu- 
cation is  critical  to  the  success  of  Latino  stu- 
dents." said  organizer  Martha  Gutierrez,  coun- 
selor and  instructor  at  the  College  of  San  Mateo. 

Cleveland  State  Holds  Hispanic 
Awareness  Week 

Cleveland  State  University  (CSU)  in  Ohio 
recognized  and  honored  Hispanics  during  its 
Hispanic  Awareness  Week. 


Cuban  artist  Augusto  C.  Bordelois  (pic- 
tured) exhibited  his  works  and  lectured  on 
the  socio-political-cultural  environment  for 
Cuban  artists. 

As  part  of  "La  Promesa  de  las  Culturas 
Latinos  en  el  Sigh  21,"  sponsored  by  the  CSU 
Office  of  Minority  Affairs  and  Community 
Relations  (OMACR),  a Latino  Awards 
Luncheon  was  held.  Attendees  included 
.Maritza  Perez,  multicultural  programming 
coordinator.  OMACR:  students  Michelle  Gray. 
Vanita  Thompson,  and  Marlayna  Jacinto,  all  of 
whom  have  panicipated  in  study  abroad  pro- 
grams in  Spain  and  Mexico;  and  Donna 
Whyte,  assistant  vice  president,  OMACR. 

Play  of  Argentinean  Struggle 
Opens  in  NYC 

The  full-length  play  / Hear  (Oigo),  written 
by  Adina  L.  Ruskin  and  produced  by  Asa 
Productions,  will  begin 
a six-week  run  at  the 
John  Houseman 
Theatre  Studio  (.N.Y.) 
in  Februair: 

/ Hear  (Oigo)  is 
the  story  of  a deaf 
songwriter,  Isabella,  in 
.\igentina  in  the  1970s. 

She  is  shot  for  writing 
a song  about  freedom  of  expression.  Her  .spir- 
it returns  to  introduce  five  characters-a 
Jewish  journalist,  a Catholic  teacher,  and 


some  .Mothers  and  Grandmothers  of  the  Plaza 
de  Mayo-through  whom  we  learn  the  very 
human  stories  of  the  Argentinean  people 
struggling  to  survive  tlie  repression. 

The  play  is  performed  in  American  Sign 
Language  and  English,  and  through  singer/song- 
writer  Gerard  Edery  (pictured  at  1.  with  Jackie 
Roth),  we  hear  the  passionate  music  that 
emanates  from  Isabellas  soul. 

For  ticket  reservations,  call  (212)  721-7486. 

APA  Offers  Summer  FeUowships  for 
Minorities 

The  American  Psychological 
Association  (APA)  Minority 
Fellowship  Program  (MFP)  will  be 
conduaing  two  summer  programs  to  support 
the  training  of  researchers  and  practitioners. 

Summer  Program  in  .Xeuroscience, 
.Survival,  and  Ethics  (SPINES)-funded  by  the 
National  Institute  of  Mental  Health-is  a 
montli-long  program,  from  June  to  July,  at  the 
Marine  Biological  Laboratory  in  Woods  Hole, 
Mass.  SPINES  is  designed  to  broaden  knowl- 
edge of  neuroscience,  scientific  ethical  issues, 
and  scientific  survival  skills.  Those  selected 
for  a Neuroscience  Fellowship  are  required  to 
attend  SPINES.  Deadline:  March  1. 

Summer  Institute  on  Aging-funded  by  the 
National  Institute  on  Aging-is  a one-week 
institute/retreat  in  July  designed  to  introduce 
undergraduate  juniors  and  seniors  and  first- 
and  .second-year  graduate  students  to  aging 
research  in  the  field  of  psychology.  Deadline: 
March  15. 

Contaa:  APA  MFP  Fellowship  Application. 
750  First  St.,  NE,  Washington,  DC.  20002- 
4242:  (202)  336-6127;  Web  site, 

www.apa.org/mfp. 
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Guardians  of  the  Other  Ami 
Essays  on  the  Military  Forc< 
Latin  America 

by  Russell  W Ramsey 

These  essays  were  writ- 
ten and/or  edited  through- 
out 35  years  of  scholarly 
research  and  teaching  con- 
tact with  the  military 
forces  of  Latin  America. 

Ramsey  contends  that  the 
region's  armed  forces  have 
been  an  escort  to  modernity  within 
of  freedom  that  is  different  from  th: 
North  America,  yet  equally  valid  ' 
broad  Judeo-Christian  context. 

1997.  290  pgs.  ISBN  0-7618-063 
paper.  University  Press  of  Ameri' 
462-6420. 

Cocaine  Quagmire:  Implem 
the  U.S.  Anti-Drug  Policy  in 
North  Andes-Colombia 

by  Sewall  H.  Menzel 

This  study  of  the  U.S. 
anti-drug  policy  in 
Colombia  suggests  that  the 
drug  war  continues  to  be 
lost,  not  because  of  the 
amount  of  effort  expended 
but  because  of  an  improp- 
er focus  on  the  center  of  gravity  of 
trafficking  supply  and  demand  relati 


1997. 215  pgs.  ISBN  0--76l8Tr^-9  $\ 
Unhersity  Press  of  America.  (800)  462- 

A Synet^  of  Styles:  Art  and 
Artifact  in  Gabriel  Garcia  lU 

by  Gloria  Jeanne  Bodtorf  Clark 

This  book  analyzes 
Gabriel  Garcia  Mdrquez’s 
approach  to  fiction  and 
journalism  by  studying 
several  characteristics 
inherent  in  both  types  of 
his  work.  Garcfa  Mirquez 


called  his  goal  a "confluence"  of  literature 
and  journalism. 


1999. 160  pgs.  1SB.N  0-’’618-l408-6.  $35.00 
cloth.  University  Press  of  America.  (800)  462- 
6420. 

The  Fencing  Master 

by  Arturo  Perez-Reverte 


Set  in  Madrid  in  the 
torrid  fall  of  1868,  this  is 
the  story  of  fencing  master 
Don  Jaime  and  his 
encounter  with  a beautiful 
and  mysterious  woman 
who  draws  him  into  a plot 
that  includes  seduction, 
politics,  secret  documents,  and  murder. 
Translated  from  Spanish  by  Margaret  Jull  Costa. 


1998.  245  pgs.  ISBN  0-15-100181-2.  $24.00 
cloth,  Harcourt  Brace.  (800)  543-1918. 

An  Afiair  of  State:  The 
Investigation,  Impeachment,  and 
Trial  of  President  Clinton 

bv  Richard  A.  Posner 


AN 

AFFAIR  OFm 


President  Clinton's  year 
of  crisis,  which  began 
when  his  affair  with 
Monica  Lewinsky  hit  the 
front  pages  in  January 
1998,  engendered  a host  of 
important  questions  of 
criminal  and  constitutional  law,  public  and  pri- 
vate morahty,  and  political  and  cultural  con- 
flict. This  book  attempts  to  present  a balanced 
and  scholaih'  understanding  of  the  crisis  with 
the  heshness  and  immediaty  of  jornmalism. 


1999. 276  pgs.  ISBN  0-6-4-00080-3.  $24.95 
cloth.  Harvard  Unh’ersih'  Press.  (800)  448-2242. 

The  United  States  and  Latin 
America:  The  New  Agenda 

Victor  Bulmer-Thomas  and  James 
Dunkerley,  eds. 

The  end  of  the  Cold 
War  removed  hemispheric 
security  from  the  top  of 
the  agenda  of  U.S.-Latin 
American  relations. 


Democracy,  trade  and  investment,  drugs,  and 
migration  rose  in  importance.  Pressures  to 
eliminate  the  anachronistic  US.  embargo  on 
Cuba  increased.  The  new  agenda  also 
includes  Latin  America’s  growing  ties  to  the 
countries  of  the  European  Union  and  other 
regions.  This  book  contains  15  essays  by  dis- 
tinguished scholars  on  each  of  these  issues. 

1999.  359  pgs.  ISBN  0-674-92596-3.  S24.95 
paper.  Harvard  University  Press  (800)  448-2242. 

Sor  Juana’s  Second  Dream 

by  Ahcia  Caspar  de  Alba 


This  novel  unravels  the 
mystery  and  complexity  of 
the  woman  whom  Carlos 
Puentes  calls  “the  first 
great  Latin  American 
poet."  Sor  Juana  Ines  de  la 
Cruz  (1648-1695),  poet, 
playwright,  rhetorician,  and  musician,  is  often 
equated  with  Sappho,  the  lesbian  poet  whom 
Plato  baptized  the  “Tenth  Muse."  The  Mexican 
nun  has  fascinated  readers  around  the  world 
for  centuries. 

1999.  480  pgs.  ISBN  0-8263-2091-0.  $24.95 
cloth.  University  of  New  Mexico  Press.  (800) 
249-7737. 

Eating  Landscape;  Aztec  and 
European  Occupation  of  Tlalocan 

by  Philip  P.  Arnold 

In  16th-century  Mexico, 

Aztec  and  Spanish  concep- 
tions of  land  formed  the 
bases  of  their  cultural  iden- 
tities and  established  the 
traumatic  character  of  cul- 
tural contact.  This  new  study  on  the  subject 
explores  how  rituals  enabled  the  Aztecs  to 
meaningfully  occupy  the  material  world  in 
such  a way  as  to  critically  reflect  on 
European  and  European  American  under- 
standings of  land. 

1999.  30-  pgs.  ISBN  0-8-081-518-0.  $45.00 
cloth.  L'niversilv  Press  of  Colorado.  (800) 
268-6044. 


Latin  American  Classical 
Composers:  A Biographical 
Dictionary 

Miguel  Ficher,  Martha  Furman  Schleilt 
and  John  M.  Furman,  eds. 


This  book  contains  bio- 
graphical data  on  hundreds  ' 
of  composers  from  Latin  ; 
America:  dates  of  birth  and  , 
death,  information  on  their 
background  and  training,  a 
selective  listing  of  their  - 
works,  and  sources  for  further  study. 


1996.  410  pgs.  ISBN  0-8108-.3185-6.  S56.C 
cloth.  Scarecrow  Press.  (800)  462-6420. 

The  United  States  and  Latin 
America:  A Select  Bibliography 

by  John  A.  Britton 


This  book  provides  a con- 
venient description  of  the 
contents  of  books  and  articles 
in  the  areas  of  United  States- 
Latin , American  relations. 

1997.  288  pgs.  ISBN  0-8108-.3248-8.  $38.0 
cloth.  Scarecrow  Press.  (800)  462-6420. 

Early  U.$.>Hispanic  Relations,  1776 
1860:  An  Annotated  Bibliography 

by  Rafael  E.Tarrago 

Going  back  to  1776.  when 
the  L3  rebel  English  colonies 
in  North  America  sought  the 
help  of  the  Spanish  crown,  this 
selective  bibliography  includes 
many  printed  primary  sources, 
as  weD  as  monograplis  and  journal  articles 

1994. 179  pgs.  ISBN  0-8108-2882-0.  $.30.0 
cloth.  Scarecrow  Press.  (800)  462-6420. 

English  Usage  and  Style  for  Editor: 

by  Virginia  S.  Thatcher 

This  book  presents 
authoritative  answers  to 
.some  of  the  troubling  prob- 
lems of  usage  that  the  manu- 
script editor  faces  daily  For 
authors,  editors,  and  those 


learning  to  write. 

1997. 1“2  pgs.  ISBN  0-8108-.^259-.^.  S28.50 
doth.  Scarecrow  Press  (800)  462-(w20. 

Occupational  Outlook  Handbook, 
1998-1999  Edition 

by  the  US.  Department  of  Labor 

This  reference  provides 
access  to  information  on 
jobs  held  by  90  percent  of 
the  workforss.  a .keyxareer 
exploration  resource  that 
can  be  used  in  classroom 
settings  as  well  as  by  indi- 
viduals. 

1998.  528  pgs.  ISBN  l-56370-46«-l.  Sr.95 
paper.  JIST  Publishing.  (800)  (5^-JlST. 

America’s  Top  300  Jobs,  6th 
Edition:  A Complete  Career 
Handbook 

by  the  U.S.  Department  of  Labor 

This  bookstore 
version  of  the  Ocaipational 
Outlook  Handbook  pro- 
vides additional  information 
on  projections  for  the  500 
largest  occupations  and 
employment  trends  for  all  major  industries. 

1998.  529  pgs.  ISBN  1-56370-466-8.  S18.95 
paper.  JIST  Publishing.  (800)  (vi8-JlST. 

Many  publications  featured  in  this 
section  are  available  through 
amazon.com. 


AAHE  Sth  Conference  on  Faculty 
Roles  & Rewards 

February  5-6 

This  year's  theme:  "Scholarship 

Reconsidered;  Update  and  New  Directions, " 
emphasizing  the  scholarship  of  teaching  and 
learning,  of  engagement,  of  integration  and 


synthesis,  and  of  discovery,  plus  academic 
careers  for  a new  century.  ,yt  the  Hyatt 
Regency  Hotel.  New  Orleans. 

Contact;  (202)  293-64n0;  Web  site. 
ww.aahe.org. 

NAFEO  25th  National  Conference 

February  13-17 

The  National  .\ssociation  for  Equal 
Opportunity  in  Higher  Education's  25th 
national  conference  will  explore  “Offensive 
Strategies  for  Keeping  the  Doors  of 
Opportunity  Open  in  the  New  Millennium."  At 
the  Washington  Hilton  Hotel  & Towers. 
Washington.  D.C. 

Contact:  (301)  650-2440:  Web  site. 
www.nafeo.org. 

IVABE  2000/Millennium  Conference 

February  15-19 

The  National  Association  for  Bilingual 
Educations  five-day  event  includes  keynote 
speakers  and  more  than  200  workshops,  sym- 
posia. papers,  and  demonstrations  focusing  on 
the  education  of  language-minority  children 
and  the  development  of  multilingualism  and 
cultural  understanding.  In  San  Antonio,  Texas. 

Contact:  .N’ABE.  (202)  898-1829;  Web  site. 
www.nabe.org. 

NAH15  National  Conference 

February  21-26 

The  National  Association  of  Hispanic  & 
Latino  Studies'  national  conference  will  lake 
place  this  year  in  Houston,  Texas. 

For  additional  information:  Dr.  Lemuel 
Berry,  Jr..  Executive  Director,  NAHLS, 
Morehead  State  University.  (606)  783-2650 

1999  NAWE  Conference 

Februaiy  24-27 

The  National  Association  of  Women  in 
Higher  Education  presents  its  annual  confer- 
ence on  Advancing  Women  in  Higher 
Education.  Featured  speakers  will  be  Judith 
Stumick,  director  of  .ACE’s  Office  of  Women  in 
Higher  Education,  and  Sheila  Kaplan,  presi- 
dent of  Metropolitan  State  College  of  Denver. 
In  Denver,  Colorado. 


Contact:  N.AWE.  (202)  659-9330;  e-m 
mailto;nawe@navve.org;  Web  site,  w' 
nawe.oty. 

ACE  S2nd  Annual  Meeting 

March  18-21 

The  American  Council  on  Educatit 
82nd  Annual  Meeting,  "A  New  Agenda  fc 
New  Age,"  convenes  in  Chicago  at 
Sheraton  Chicago  Hotel  and  Towers. 

Contact;  .ACE.  (202)  939-9410;  Web  s 
www.acenet.edu. 

NAHP  Convention  2000 

March  29-.April  I 

The  National  Association  of  Hispa 
Publications  presents  “the  Hispanic  pi 
event  of  the  new  millennium.”  At  the  Mo 
Carlo  Resort  & Casina  Las  Vegas,  Nevada. 

Contact:  Andres  Tobar.  Execut 
Director/CEO.  (202)  662-7250. 

AAHE  2000  National  Conference 

March  29-April  2 

The  American  Association  for  Higi 
Eduation's  2000  national  conference  has 
its  theme  " To  Form  a More  Perfect  Uni 
Diversity  and  Learning."  In  Anaheim.  Calif. 

Contact:  Kerry  Newberry,  conferences : 
meetings  assistant.  (202)  295-6440:  Web  s 
www.aahe.org. 

NCA-CIHE  105th  Annual  Meeting 

April  1-4 

The  North  Central  Association  of  Colie 
and  Schools’  Commission  on  Institutions 
Higher  Education  presents  "The  Quest 
Quality:  Mission,  the  Commission,  and  a .N 
Century.”  In  Chicago,  at  the  Hyatt  Regei 
Chicago. 

AACC  SOth  Annual  Convention 

April  8-11 

The  American  .Association  of  Commui 
Colleges  presents  its  annual  convention,  i 
year  on  the  theme  "A  World  of  Possibilitit 
and  an  academic  marketplace  at  the  Hil 
Washington  in  W'ashington.  D.C. 

Contact;  Web  site,  www.aacc.nche.edu. 


COMMUNtTV 
COLLEGES 
OF  SPOKANE 

Community  Colleges  of  Spokane  invites  applicants  for  the  following  positions 

Vice  President  of  Instruction,  Spokane  Fails  Community  College.  (Search 
Extended)  The  Vice  President  is  the  college’s  chief  academic  ofTicer  and  is  responsible 
for  the  operation  and  management  of  all  instnictionai  programs  and  personnel  assigned 
to  the  college,  consistent  with  Washington  State  Law,  Washington  Administrative 
Code,  policies  of  the  District  Board  of  Trustees  and  procedures  and  guidelines 
established  by  the  district  and  the  college.  Minimum  qualifications  include  an  earned 
master’s  degree  from  an  accredited  institution,  three  years  of  successful,  relevant 
administrative  or  management  exp>erience,  including  fiscal  man.igemeni,  and  three 
years  of  successful  teaching  experience,  including  some  at  the  post-secondary  level. 
Closes  February  4,  2000  or  until  filled. 

Librarian-Reference,  Spokane  Falls  Community  College.  Full-time,  tenure 
track.  Work  at  the  reference  desk  assisting  students  and  faculty  in  an  automated 
environment.  May  require  some  evening  and  weekend  hours.  Master’s  degree  in 
Library  and  Information  Science.  Anticipated  date  of  employment  is  September  20, 
2000  or  earlier.  S37.I32  efTeciive  September  20,  2000.  Closes  Febrtiary  4,  2000. 

SOCIOLXJGY  Instructor,  Spokane  Falls  Community  College.  Full-time,  tenure 
track.  Teach  freshman  and  sophomore  level  sociology  courses.  Master’s  degree  in 
Sociology.  Two  years  successful  post-secondary  teaching  experience  with  a least  one 
year  leaching  freshman  and  sophomore  courses.  Anticipated  date  of  employment  is 
September  20.  2000.  S37.132.  Closes  March  20.  2000. 

For  position  details,  qualification  requirements,  and  official  application,  contact 

Human  Resources  OfTice 
CommuniCy  Colleges  of  Spokane 
2000  N.  Greene  Street 
Spokane,  WA  99217-5499 
(509)  553-7429,  TDD  (509)  533-7466 
or  access  our  Website  at  http://ccs^pokane.CC.wa.us 

AA/EOE  ^ 


BLACKHAWK 

TECHNICAL  COLLEGE 


VICE  PRESIDENT  OF  LEARNINC 


' Bbckhzwk  Technical  College  is  located  in  die  heart  of  the  Milwaukee  - Chicago  - Madison  trian^ 
of  south  central  Wisconsin-  In  addition  to  a Central  Campus  located  bcrvicen  Bdoit  and  Janesvilk 
there  are  four  satellite  centers.  BUckhawk  Technical  College  is  one  of  sixteen  2-ycar  colleges  m th 
Wisconsin  Technical  Coilcge  Syncm. 

The  Vice  President  of  learning  will  provide  leadership  arvd  diiecdon  for  (he  Leamii^Team  of  si 
. divisional  deans  and  a staff  of  1(X)  full-time  & 400  part-time  instructors.  This  posiDon  i 
responsible  for  the  learning  processes  in  the  areas  of  oedit  and  continuing  educauon  programming 
business  and  industry  training;  alternative  education  delivery;  and  pn^ram  and  curriculur 
development.  Addiuonal  primary  respoiuibilicics  include  agency  leUtions:  budget  devclopmcni 
sdecuon  and  development  of  the  Learning  Team  staiF.  and  support  of  I>Luia  Board  initiatives. 

QUAUnCATIONS 

C^ialihed  candidates  will  have  a masters  degree  (doctorate  preferred):  2 years  of  teaching  ocpenenc 
at  the  post-secondary  level;  2 yean  of  occupational  experience  outside  the  field  of  educauon;  3 yeas 
of  educauon  administration  expcnence  with  supervisory  responsibilit)'  - preferably  in 
lechnical/community  college. 

APPUCATION  PROCESS 
To  request  an  application  packet,  conuct: 

Human  Resources  Department 
BUckhawk  Technical  Co'!'-ge 
6004  Prairie  Road,  P«0.  Box  $009 
Janesville,  WI  53547-5009 

Phonci  (608)  757-7775 

£>mailt  dgosa^blackbawk.tec.wi.ut 
Of  visit  us  on  the  Worldwide  Web  ati  http://www.blaekhawk.tcc.wi.ci 

Rf\’iew  of  applicanoru  will  hepin  on  February  28,  2000,  Applications  will  he  w.«.cpieil  until  ih 
position  IS  filieJ.  ITie  aruicipaied  siarung  dale  u June  1 . 2000. 


Bluxjuu  k Tefhnual  Guifiyi  u an  EaptM  Oppemernty,  /krm  A^rrmactr  Amsn  Bmpur^rr  and  B/tacaax 


B'O'Ch  ^€i/^ieii/ 


b]'JainerA  Martinez  Ph  D.  featuring  racial  epithets."  From  these  im^es,  she  argues,  thi 

construction  of  Mexico  was  bom  and  exists  to  this  day  in  populai 
The  Fence  and  the  River:  Culture  and  Politics  at  the  juj.e.  A current  example  that  Fox  examines  for  its  subde  racism  ant 
V.S.-Mexico  Border,  by  Claire  F.  Fox.  Minneapolis.  MN:  missal  of  Mexican  history  is  the  television  series  Fb«ng/nt/wn<r/o, 

University  of  Minnesota  Press,  1999- 188  pages.  ISBN  # 0-8166-  in  Chapter  Four,  "Narratives  of  Cross-Border  Migration  durin 
2999-4.  $18.95.  cloth.  Revolution’s  Development  Phase,”  Fox  turns  her  attention  tt 

_ Mexican  novel  and  cinema  and  its  representation  of  border  cross 

The  Fence  and  the  River  examines  representation  of  the  L’.S.  ■ The  book  is  the  classic  Murieron  a mitad  del  rio  ( 1948)  by  Luis  S 
Mexico  border  in  literature,  art,  and  mass  media.  Tlie  author  points  Fox’s  reading  helps  uncover  the  underhing  machismo  of  the  nov 
out  that  "an  abstract,  metaphorical  ’border’  has  gained  widespread  that  it  promotes  an  idealized  Mexican  nation  even  as  it  documents 
currency  in  academic  writing,  particularly  in  cultural  studies,  but  this  lence  against  women  and,  ultimately,  their  dismissal.  The  Border,  ir 
usage  is  rarely  tied  to  the  US. -Mexico  border  region.”  Fox  makes  the  case,  works  as  a barrier  preventing  Mexican  men  from  achieving 
case  that  the  Border  needs  be  understood  as  a “polyvalent  location"  or  desires.  Similar  themes  are  uncovered  in  Fox’s  reading  of  the  cl 
as  "a  place  where  urban  and  rural,  national  and  international  spaces  film,  Espaldas  Mojadas,  in  which  “betrayal  and  redemption  by  wc 
simultaneously  coexist,  often  in  complex  and  contradictory  ways.”  is  the  primary  driving  force  of  the  plot.”  In  these  narratives,  wc 
Moving  from  this  premise,  the  author  examines  a variety  fraction  as  a catalyst  to  action  or  as  anathema  to  it.  N 

of  artistic  representations  about  the  Border  and  its  ever-  it  seems,  are  they  ever  fully  realized.  This  interpretati' 

changing  nature.  nothing  new,  but  it  does  cast  light  on  how  the  Bordei 

Chapter  One,  “Cultural  Exemptions.  Cultural  been  constructed  as  an  essentially  male  space. 

Solutions,”  explores  the  impact  of  NAFTA  and  GATT  on  In  the  fifth  and  final  chapter,  “Mass  Media. . 

artistic  importation  and  exportation.  More  specifically,  Specificity,  and  Representations  of  the  U.S.-Me 

Fox  discusses  the  reactions  of  some  Mexican  intellectu-  Border,”  Fox  turns  her  attention  to  Border  conslnici 

als  to  Free  Trade  and  the  consequences,  both  positive  of  today.  She  offers  a refreshing  approach  by  focusin 

and  negative,  for  Mexico.  Historical  reactions  to  NAFTA  Terri  \Findling’s  Bordertown  series.  A fantasy  lands> 

arc  brought  up  to  date  in  Fox’s  readings  of  the  photo-  shared  by  many  fantasy  genre  mxtrs.Botdertoivn  w 

graphic  art  of  Karl  Beveridge  and  Carole  Conde.  Fox’s  as  a role  reversal  that  nevertheless  has  very  real  asst 

interpretation  of  the  artists’  work  helps  illuminate  some  tions  with  the  export-crossing  zone  of  the  US.  Me 

of  the  anxieties  that  surround  Free  Trade,  including  Border.  Fox  also  focuses  on  the  performance  art  of 

exploitation  of  workers,  especially  women.  haps  the  most  singular  and  fascinating  Chicano  ani 

These  same  types  of  concerns  abound  in  the  various  multimedia  any  genre.  Guillermo  Gomez-Pena.  Fox  helps  situate  G6mez-P< 
anistic  productions  that  Fox  examines  in  Chapter  Two.  “Establishing  work  in  a postnational  world  dominated  by  technology.  Her  rea 
Shots  of  the  Border;  The  Fence  and  the  River.”  The  author’s  reading  of  serves  as  both  an  introduction  for  those  unfamiliar  with  the  artist 
multimedia  artist  Terry  Allen  helps  expose  some  of  the  internalized  as  an  elaboration  for  those  already  familiar  with  his  work, 
stereotypes  that  many  artists  bring  to  their  conception  of  the  Border.  Foxls  book  would  be  of  use  in  a graduate  class  in  Culntral  Studies. 
Allen’s  work,  while  intriguing,  is  marred  by  recurring  stereotypes  and  te.xt  would  also  be  helpful  for  any  student  or  academic  wtose  rese 

an  underlying  implication  that  the  Border  is  a type  of  no-man’s  land,  a focuses  on  contemporary  art  and  its  construction  of  ethnicity.  The  : 

place  from  which  to  escape  civilization.  Fox  is  quick  to  point  out  this  few  pages  are  devoted  to  videos  about  free  trade  and  related  issui 
flaw  but  is  just  as  quick  to  make  that  concept  a means  of  investigation  resource  for  those  witli  a political  science  and  economic  background, 

into  how  artists  who  genuinely  care  about  the  Border  and  its  people  Overall.  Fox’s  book  is  a valuable  piece  of  scholarship  that  smoc 
fall  into  colonialist  traps  of  representation.  ly  moves  between  disciplines. 

Chapter  Three,  "U.S.-Mexico  Border  Conflict  in  L’.S.  Popular 
Culture”  is  perhaps  the  book’s  most  fascinating  chapter.  Fox  argues  that 

images  and  photographs  frmm  the  Mexican  Revolution  1910-20  coincid-  Dr.  Martinez  completed  bis  BA.  at  the  I'nii 
ed  with  the  rise  of  mass  media  in  the  US.,  and.  as  a consequence,  Texas  at  Austin,  bis  .\1A.  at  the  i mversity  of  'i 

images  of  that  war  have  forever  entered  and  to  some  extent  marred  the  Idn  American,  and  his  Ph.D.  at  The  Ohio  Sti 
North's  perception  of  the  country’  to  the  south.  Fox  claims  that  “develop-  t hiversity.  He  is  currently  the  assistant  to  the 
ments  on  the  border  are  perceived  to  be  symptomatic  of  the  overall  sta-  president  at  the  University  of  Texas  at 
tus  of  the  US. -Mexico  relations.”  Fox  examines  the  rise  of  the  picture  Brownstille  and  Texas  Southmost  College. 
postcard  industry  and  its  portrayal  of ' dead  or  maimed  Me.xicans.  buri- 
•als,  lynchings,  and  executions.  Often  these  were  editorialized  with  cap- 

If  interested  in  submitting  a hook  review,  please  e-m  iil  us  at  outlookiwaol.com  for  Book  Rrviewas'  (',ui, 


Dr.  Martinez  completed  his  BA.  at  the  L'niversity  of 
Texas  at  Austin,  bis  .\1A.  at  the  i mversity  of  Texas 
Ban  American,  and  his  Ph.D.  at  The  Ohio  State 
t hiversity:  He  is  currently  the  assistant  to  the 
president  at  the  iniversity  of  Texas  at 
Brownsinlle  ami  Texas  Southmost  College. 


Students  at  Harrisburg 
Area  Community  College 
can  look  forward  to  a 
bright  future. 

Chart  your  future  at  Harrisburg  Area  Community 
College.  HACC  students  benefit  from  the  most 
affordable  tuition  in  Central  Pennsylvania,  caring  ar 
highly  experienced  faculty,  and  convenient  locations  i 
Harrisburg,  Lancaster,  Lebanon,  and  Gettysburg. 

• Choose  a career  path  in  business  administration,  nursing,  criminal 
justice,  computers,  early  childhood  education,  engineering 
technologies,  the  arts,  and  more. 

• Obtain  job  skills  training  in  the  trades  and  technologies  through 
short-term  programs. 

• Earn  your  2-year  degree  at  HACC.  Credits  transfer  to  four-year  universities  nationwide. 

• Join  the  full-  and  part-time  HACC  students  who  receive  almost  $11  million  in  financial  aid  each  year, 

• Fit  college  into  your  schedule.  HACC  offers  convenient  day  and  evening  classes. 

Our  Distance  Learning  opportunities  include  videocourses  and  courses  offered  on  the  internet. 

' HACC’s  Weekend  College  allows  students  to  earn  a transferable  degree  or  career  certificate  by  attending 
classes  scheduled  entirely  on  weekends. 

For  more  information,  call  the  Office  of  Admissions  at  717-780-2410. 

~ Or  visit  our  website  http://www.hacc.edu 

■fJ.HACC 

■ Harrisburg  Area  Community  College 
The  Right  Course  for  Your  Life 

HarnsburgAreaComrrfrnityCollegadoesnotdiscnrrunaloinadrmsionoremplo^^entonlhd  basts  olr/tcs,  color,  reiigton.  political  afliliationorbeliot,  age.  sbx.nationalonstn.  ancestry,  non*jcb-re(sled 
drsability.plaoad  birth.  Qoneral£duc3tionDavelopni6ntCertHical9(GED).  marital  status,  sexualorientahon.orveteianstatus.Fonnformation  regardmgsatvices.acbvrtifts  andlacilttiesthafarbaocess'b'.etc 
and  usab(ei:^pefaootwitndiMbiltie90ontactMarguoritdMacDonaId.DrrbCtor.LetvmngSupportSefVico9.telepbone(717)  780-2456.  — 


Colorado 

University  of  Colorado  at  Boulder 

Excelencia  por  medio  de  la  diversidad — Excellence  through  diversity 

“Offsting  more  than  2,500  courses  in  150  fields  of  study 
•Outstanding  minority  programs  and  services 
•PrecoUegiate.  undergraduate,  and  graduate  research  opportunities 
•Five-year  bachelor’s/master's  degree  programs 
•One  of  the  country’s  “best  bu)'s”  in  public  higher  education  (1999  Fiske  Guide) 

303-492-6301  www.colorae  o.edu/admissions 

apply<®colorado.edu 


ww\A7  rril 


Uaiuersity 
South  Fiori 


I 

The  University  of  South  Florida  is  current 
recruiting  for  various  feailry  and/or  staff  posiuon 
For  more  information  about  the  University's  vacai 
positions,  please  visit  our  Web  site 
hnp!//u«fff<rb.u_sf.cdii/ug^crs/vacancyhtm 
or  call  our  Job  Line  for  staff  positions  at  (PU 

USF  is  fin  equal  opportunity/equal  access 
affirmtiive  action  insticuiiotit  commttte 
to  excellence  through  diversity  i 
education  and  employtnem. 


Our  graduates  aren’t  just  well-educated  ■ 
they’re  well-prepared. 


It‘s  called  a practical  education.  And  for  nearly 
TOO  years,  Simmons  has  prepared  students  to  meet 
their  career  — and  life  — goals.  Our  small  classes, 
accessible  faculty,  flexible  programs,  and  Boston 
location  give  students  a unique  balance  of  liberal 
arts  education  and  professional  career  preparation. 

Simmonii  College 

300  The  Fenway  • Boston,  MA  02115 


The  College  of  Ar^s 
and  Sctoncos  and 
Professional  Studies 

^ Undergraduate  education  for 
tiaditionaU  and  nontraditional- 
age  women.  (617)  521-2051 

^ Graduate  education  for 

women  and  men  in  education, 
communications  management, 
and  liberal  arts. 

(617)  521-29IO 


SIMMONS 


HCTION  VmniNO  FA€l 


COLUMBIA  COLLEGE  CHICAGO  invites  app 
for  a tenure  track  Fiction  Writing  position  availab!< 
to  binding  approval. 

Teaching  Fiction  and  Creative  Nonfiction  Wr 
undergraduate  and  graduate  students  in  a rapidly  ex 
Fiction  Writing  Department,  the  successful  candic 
have  significant  teaching  experience  and  publicarion 
as  an  MA,  MF.A  or  the  equivalent.  A strong  backgt 
Story  Workshop  methodology  is  preferred. 

Columbia  College  is  a diverse,  open  admissions 
institution  of  8,800  undergraduate  and  graduate  : 
emphasizing  arts  and  communications  in  a 
education  setting. 

We  offer  a competitive  salary  and  excellent 
package.  Minority  and  Women  applicants  are  e: 
encouraged  to  apply.  Submit,  curriculum  vitae,  ! 
application,  a writing  sample  and  the  names  and  | 
of  3 references  to; 

FIctloo  Wriuog  Search 
FIctioo  Writusg  Oepaxtment 
Columbia  College  Chicago 
600  2.  Michigan  Avenue 
Chicago,  IL  60605 


mm 


Brooklyn  Campus 

245  Clinton  Ave. 
718-636-6868 

Patchogue  Campus 
155  Roe  B!vd. 
()31--h''-3219 


UNDERGRADUATE  SGHOLARSHIP  PROGRA 


Undergraduates  can  train  and  be  mentored  at  the  cutting  edge  o 
biomedical  research  while  receiving  scholarship  support. 

The  UGSP  is  sponsored  by  the  National  Institutes  of  Health  (NIH),  the  Federa 
Government's  premier  biomedical  research  and  research  agency.  NIH  offers 
scholarships  to  qualified  undergraduates  who  are  committed  to  a career  in 
biomedical  research. 

Scholarships  of  up  to  $20,000  per  year  support  tuition,  educational,  and  qualifi 
living  expenses  (room,  board,  transporlation)  while  students  pursue  an  undergra 
degree. 

For  each  award  year,  scholars  work  10  weeks  (with  salary/beneFits)  in  our  reset 
laboratories  in  Bethesda,  MD  They  are  assigned  mentors,  participate  in 
developmental  and  science  enrichment  seminars,  and  are  provided  with  housing 
transportation.  After  graduation,  they  work  1 year  of  full-time  employment  at  f 
for  each  year  of  scholarship  award. 


WE  SEEK  YOUR  ASSISTANCE 
IDENTIFYING  STUDENTS  WHO 

• Are  committed  to  a career  in 
biomedical  research; 

' Are  from  a disadvantaged  background, 

• Have  a GPA  of  at  least  3.5  or  are  in  the 
lop  5 percent  of  their  class. 

• Are  a U.S.  citizen,  national,  or 
permanent  resident  and 

• Are  enrolled  or  accepted  for 
enrollment  as  a full-time  student  at  a 
qualified  accredited  institution. 


FOR  MORE  INFORMATION. 
CONTACT  THE  UGSP  AT; 

" Internet:  http://ugsp.mfo.nih.g 

• E-mail:  ugsp@nih.gov 

• Phone:  1-800-528-7689 

• TTY:  1-888-352-3001 

This  is  a special  opportunity  (or 
special  students. 


NIH  IS  dedicated  to  building  a diverse 
community  in  its  training  and 
employment  programs. 


Registrar 


Rice  Univei3ity  sects 


a professional  fcfr  the 


position  of  R^^gist^a^ 


Located  in  Houston. 


Texas.  Rice  Um\’errut>' 


is  a private. 


coeducanonai.  research 


uojversuv  (dedicated  lo 


undercraduate  tcaLhing 


and  to  graduate  studies. 


professional 


education  in  sdccicJ 


disciplines  Dw 


tiuNcrsiiv  serve?  4 :0O 


'ludcnts  n cichJ 


academic  schools. 


The  Position:  Reporting  to  the  Vice  President  for  Enrollment,  the  Registrar  is 
responsible  for  the  maintenance  and  integrity  of  all  student  academic  records,  the 
admimstraiion  of  the  registrar's  office,  and  establishing  policies  and  procedures  for 
(he  equitable  and  consistent  admini.stration  of  University  academic  policies  and 
procedures  as  they  relate  to  the  registration  process.  Responsibilities  also  include 
the  assignment  of  classroom  space  and  the  overseeing  of  classroom  maintenance. 
The  Registrar  also  serves  as  the  officer  in  charge  of  retention  smdies  and  is  an 
integral  pan  of  the  enrollment  management  unit,  parhcipatiDg  in  the  strategic  plan 
for  the  University.  The  Registrar  demonstrates  the  ability  to  balance  iostimtional 
traditions  and  academic  integrity  with  the  individual  needs  of  students  and  facuit> 
and  will  articulate  a vision  for  a registrar’s  office  within  the  larger  institutional 
context  that  embraces  the  use  of  technology  in  information  management,  the 
concept  of  service  to  campus  consmuencies.  and  the  role  of  faculty  and  students 
m developing  academic  policies  and  procedures. 

Qualifications:  The  successful  candidate  will  possess  a Bachelor’s  degree,  (a 
Master  s degree  is  preferred),  with  previous  supervisor)-  and  management 
expenence  in  a registrar's  office  at  an  accredited  insntuQon  of  higher  education, 
thorough  knowledge  of  federal  and  state  laws  regarding  student  records,  and 
expenence  in  the  design  and  implementation  of  computerized  student  records. 
Excellent  interpersonai  and  corrimunicadon  skills,  as  well  as  the  ability  to  foster 
effecus-e  campus  and  external  relationships,  are  also  required 

Application  and  Nomination:  Review  of  applications  will  begin  immediately  and 
will  conunue  until  the  position  is  filled.  Nominations  of  individuals  for  this 
position  may  be  made  to  the  Spelman  & Johnson  Group  as  indicated  below 
Appbcations  for  this  position  should  include  two  resumes  and  cover  letters  and 
should  be  sent  to 

The  Spelman  & Johnson  Group 
Regtstrsr>Rice  University 
William  Spelman.  President 
38  Mulberry  Street.  Box  304,  Leeds,  MA  01C53 
Phone:  413*584>7089.  Email  address:  mail@spelmanandjohnson.com 
Applications  may  be  submitted  ondine  at:  wwrw.spelmanandjohnson.com 
Visit  Rice’s  website  at:  www.rice.edu 

Rice  Uni^rrsiiy  \s  commiiied  to  afllmiauvc  action  and  equal  opportunity  in 
education  and  cmploymenL  Rice  docs  not  ducnmmaie  on  die  basis  of 
race,  color,  religion,  sex.  sexual  onemaiion.  nauunal  or  ethnic  ongin,  age 
disabnltiv  or  veteran  status 


^qpelmanCS^ 

^OHNSONGROuf 


COMMUNITY  COLLEGE 

Faculty  PosmoNS  for  2000-2001 

Green  River  Community  College  is  located  on  a 
168-acrc  wooded  site  near  Auburn.  Washington, 
about  30  miles  from  both  Seattle  and  Tacoma. 
The  college  opened  in  1965  and  enrolls  over 
8,000  students.  It  Includes  11  instructional 
divisions  and  offers  50  vocational  programs.  The 
college  is  committed  to  diversic)'.  student 
development  and  job  placement,  teaching 
excellence,  and  meeting  the  needs  of  community, 
industry,  and  government. 

Green  River  is  a comprehensive  community 
college  chat  supports  its  students  as  they 
transform  their  lives  through  education.  The 
college  assists  students  in  achieving  their  personal 
and  professional  goals  as  they  train  to  enter  the 
job  market,  prepare  to  transfer  to  other  coiicgcs 
and  universities,  build  their  basic  skills,  and  seek 
personal  enrichment,  through  innovative 
programs,  responsive  services,  opportunities  to 
our  community  and  beyond. 

The  college  seeks  innovative,  creative,  experienced 
faculty  who  are  dedicated  to  helping  students 
achieve  excellence  in  their  academic  work,  who 
are  able  to  employ  alternative  instructional 
methods  and  scrategies,  and  who  adapt  to  a 
variety  of  teaching  situations.  Most  of  the 
following  full-time,  tenure  track  faculty'  positions 
arc  available  beginning  September  2000  and 
continuing  with  annual  nine-month  contracts. 

Aviation  (Contingent  upon  funding)  Five  years 
of  professional  (paid)  experience  in  the  aviation 
industry,  minimum  onc-ycar  successful  teaching 
experience  in  cither  a college  setting  or  in  a FAA 
approved  course  directly  related  to  pilot  or  airline 
certification  or  in  airline  operations.  Knowledge 
of  Code  of  Federal  Regulations. 

Library  (contingent  upon  fundtngJ  Collection 
Development  Librarian  Masters  degree  in  library 
science  or  equivalent,  with  three  years’ 
professional  experience  in  an  academic  library 


Five  of.  the  top  ten  deefree-  . 
producing  two-year  colleges  .-^i 
in  Anierica  are  Florida 
Community  Colleges,  We^re 
training  .the>WDrkforce  for 
the  future.  Wouldn't  you  I 
'Rke  to  b'e  part  of  our  l 
sSccess?  . 


Visit  our  electronic  Job 
Bank  at 


for  the  latest 
positions  at  Florida’s  28 
Community  Colleges. 


FLORIDA  COMMUNITY  COLLEGE  SYSTEM 


PUTTINq  MINDS  TO  WORK'^I 


Math  There  are  three  different  math  positions 
available.  Masters'  degree  m mathematics  or 
equivalent  or  a Masters’  degree  in  nuth 
education. 

SaUjY  i?jigc;  $32,107  - $47,618 

Clo-sing?  Friday.  March  17,  2000  T-or  moil 
positions).  For  complete  job  description  and 
application  materials,  call  the  Office  of  Human 
Resources’  job  opportunit)-  line  at  f2‘'3)288-5380 
or  TDD  (253)288-3345.  or  visit: 

www.greenrivcr.ctc.edu. 

GRCC  is  an  Equal  Opportunity 
Employer/Affirmaiivc  Action 
Women  and  people  ol  color 
arc  encouraged  to  apply 


■ 'STinj-urie^r^ 


VVICHII\  SL^  UXIMRSm' 


Wichita  State  University  invites  applications  and  nominations  for 
the  position  of  Dean  of  the  College  of  Engineering.  The  Dean  pro- 
vides leadership  for  the  College’s  faculty  and  students  and  reports 
directly  to  the  Vice  President  for  Academic  Affairs  and  Research. 
The  Dean  is  responsible  for  strategic  planning  and  creating  a long- 
term vision  for  the  College;  enhancing  and  sustaining  the  quality  of 
the  College's  undergraduate,  graduate,  and  research  programs:  pro- 
moting professional  development  opportunities  for  faculty;  manag- 
ing financial  matters  of  the  College;  and  advancing  and  supporting 
excellence  in  teaching,  research,  and  service. 

Wichita  State  University  is  located  in  a metropolitan  area  with  a 
population  of  more  than  400,000.  It  currently  enrolls  14,500 
students,  of  which  about  one  in  five  is  a graduate  student,  and 
employs  more  than  500  full-time  faculty.  The  College  of 
Engineering  serves  more  than  900  undergraduate  and  graduate 
majors  with  50  faculty  members.  Each  of  the  four  engineering 
departments.  Aerospace,  Electrical  and  Computer,  Industrial  and 
Manufacturing,  and  Mechanical  offers  degrees  including  ABET- 
accredited  baccalaureate  programs  and  master’s  and  Ph.D.  degrees. 
The  University  is  also  the  home  of  the  National  Institute  for  Aviation 
Research  (NIAR),  which  enhances  research  opportunities  for  faculty 
and  together  with  the  College  will  generate  about  SIO  million  in 
external  funding  this  year.  More  than  100,000  Kansans  are  employed 
in  the  aircraft,  materials,  or  information  and  communications 
industries;  of  this  total,  about  45,000  are  employed  in  four  major 
aircraft  companie.s  in  Wichita.  This  industrial  base  provides  great 
potential  for  growth  in  the  College.  Additional  information  about 
WSU,  its  College  of  Engineering,  and  NIAR  can  be  found  at 
httpr/Avww.wichita.edu. 

Qualifications:  Candidates  for  the  position  must  possess  an 
earned  doctorate  in  engineering  and  meet  the  requirements  for 
appointment  to  the  rank  of  professor  in  the  College.  Also  required 
arc  successful  teaching  experience  in  an  academic  institution  and 
appropriate  research  experience;  demonstrated  leadership  skills  and 
administrative  experience  appropriate  to  assuming  the  position  of 
dean;  demonstrated  success  in  obtaining  external  funding;  evidence 
of  ability  to  form  working  relationships  with  individuals  and  teams 
in  business,  government,  and  academe;  and  successful  experience 
with  diverse  populations.  The  Dean’s  experiences  must  demonstrate 
a commitment  to  educational  excellence,  diversity,  and  support  for  a 
strong  research  program.  Excellent  communication  and 
interpersonal  skills  arc  a must.  Successful  experience  in  an  industrial 
or  commercial  setting  is  preferred. 

Applicants  should  submit  a letter  of  interest,  cu.nriculum  vitae,  and 
the  names,  mail  and  e-mail  addresses,  and  telephone  numbers  of  at 
least  four  people  who  can  provide  professional  references.  The 
staning  date  for  the  position  is  July  1,  2000.  The  deadline  for  the 
receipt  of  applicatio.ns  is  March  3,  2000.  Please  send  all  applications 
and  nominations  to: 

Dr.  Gerald  Loper 

Associate  Vice  President  for  Research 
Wichita  State  University 
Wichita,  KS  67260-0007 

Inquiries  may  be  directed  to  Dr.  Loper  by  c-mail  at 
loper@twsuvm.uc.twsu.edu  or  by  phone  at  316-978-3285. 

Wichita  Stale  University  is  an  Affirmative  Aciion/Equat 

Opportunity  Employer. 


ANTICIPATED 

TENURE  TRACK  FACULTY  OPENING 

SPRING  2000 

Manhattan  College  is  an  independent  Catholic  coeducational  Institu 
the  Lasallian  tradition  located  in  the  Riverdale  section  of  NYC. 

COMPUTER  SCIENCEr  Rank  and  salary  dependent  upon  qu 
tlons  and  experience.  Ph.D  In  Computer  Science  preferred.  ABD  or ! 
closely  related  field  with  recent  M.S.  in  Computer  Science  will  be  < 
ered.  Strong  commitment  to  excellence  in  teaching  required.  Please  ■. 
letter  of  application,  C.V.,  3 letters  of  recommendation  (at  least  2 of 
should  address  teaching  ability)  undergraduate  and  graduate  Iran: 
and  a statement  of  teaching  philosophy  by  2/14/00  to  the  ! 
Committee,  Dept  of  Mathematics  and  (^mputer  Science,  Sch 
Science,  Dept  H 

EDUCA'nON-  ASST  PROF©  ELEMEiVTARY  GENERA 

Preference  given  to  candidates  who  can  leach  literacy,  integrated  me 
and  supervise  student  teachers.  Dr.  Judith  Evans,  Chair  £ 
Committee,  Dept  H 

SECONDARY  EDUCATOR-  Preference  given  to  candidate 
expertise  in  English,  Humanities  and/or  Social  Studies  and  can  supervi 
dent  teachers.  Dr.  Certne  Fltepatrick.  Dept  H 

Earned  doctorate  preferred.  ABD  considered.  3 years  appropriate  te 
experience  required,  college  level  teaching  experience  prelerred  witi 
mitment  to  serving  diverse  urban  population.  Please  submit  letter  ol 
cation,  C.V.  and  contact  Intormation  for  3 references  to  Search  Com 
Chair.  School  ot  Education  and  Human  Services  Review  of  appilcatio 
begin  on  2/14/00  and  continue  u atil  position-;  are  filled. 

PSYCHOLOGY-  Applied  developmental  psychologist  with  cc 
Ing/cllnical  research  interests  to  teach  developmental  courses  and 
vise  undergraduate  research.  Ph.D  prelerred,  ABD  acceptable.  Provei 
writing  skills  a plus.  Send  C.V.  plus  3 letters  of  recommendation  by  i 
to  Dr.  Eileen  Brady,  Chairpenon,  Psychology  Dept,  H 

t MANHATTAN  COLLEGE 
Riverdale,  New  York  10471 

An  AA/EO  Employer  .M/F/O/V 

Women  & Minorities  encouraged  to  apply 


SUL  ROSS  STATE  UNIVERSITY  invites  applications 
following  Faculty  and  Staff  positions: 

Assistant/Associate  Professor  of  Biology 
Part  time  instructor  of  Music/Communicaiions 
Lccturer/Assistam  Professor  of  Computer  Science 
Assistant  Professor  of  English 

Circulation  Services  Librarian 
Educational  Technology  Spccialist/Title  111 
Residential  Living,  Assistant  Director 
Scientific  Illustrator 
Student  intervention  Special isiTiile  111 

The  following  Staff  positions  arc  available  at  the  SRSL'/'Rio 
Campuses  at  Del  Rio,  Eagle  Pass,  and  Uvalde: 

Business  Development  Specialist 
Counseling  and  Career  Services  Director 
Education  Technology  Spccialist/Titlc  5 
ExCET  Coordinator/Title  5 
Small  Business  Development  Center  Director 
Student  Iniervention  Spccialist/Title  5 

To  request  an  application  or  announcement  contact  Sul  Ross 
University,  Human  Resources,  Box  C-13,  Alpine,  TX  79832 
837-8058.  To  view  complete  announcements  and  information  regard 
Ross  State  University  visit  our  website  at  http://www.Sulross.e< 
Ross  is  a member  of  the  Texas  State  University  System. 


1 H E U NIVERS ITY  O F TOLEDO 


COLLEGE  OF  ARTS  AND  SCIENCES 
P05ITI0N  DESCRIPTION  - DEAN 


The  Univcrsic)'  of  Toledo  (UT),  one  of  13  suie-aisisced  institutions  in 
Ohio,  invites  applications  and  nominations  for  the  position  of  Dean  of 
the  College  of  Arts  and  Sciences.  The  Dean  is  the  chief  administrarjve  officer  and  academic 
leader  of  the  College  and  reports  directly  to  the  Provost  and  Vice  President  for  Undergraduate 
and  Graduate  Education  who  is  the  chief  academic  officer  of  the  University.  Responsibilities 
include  the  administration  and  development  of  academic,  research,  and  public  service 
programs;  budget  and  resource  allocation;  fund  raising  and  external  development;  and 
representation  of  the  College  to  various  constituencies. 

The  College  of  Am  and  Sciences,  the  largest  of  the  University’s  eight  collies,  is  divided  into 
four  divisions,  with  19  departments,  10  programs,  and  an  annual  budget  of  over  S25  million. 
Reporting  to  the  Dean  are  the  Associate  Deans  for  the  Humanities,  die  Natural  Sciences  and 
Mathenutia,  the  Social  Sciences  and  the  Visual  and  Performing  Arts;  the  department  chairs  and 
program  and  center  Directors;  and  the  Directors  of  Student  Services  and  College  Computing. 

The  new  Dean,  working  with  the  rrw  President  and  Provost,  will  have  a unique  opportunity  to 
shape  the  College  and  the  l.Iniversiiy  faculty  curing  this  period  of  transition  and  to  enhance 
already  strong  academic  and  research  programs.  Baccalaureate  degrees  are  offered  in  all 
departments.  Graduate  degrees  arc  o»7crcd  in  most  departments.  Six  departments  offer  the  Ph.D. 

The  Dean  will  have  the  opportunity  to  hire  significant  numbers  of  tenured  and  tenurc'irack 
faculty.  Candidates  for  the  position  of  Dean  must  possess  the  credentials  to  qualify  for  tenure 
at  the  rank  of  full  professor  in  one  of  the  departments  of  the  College.  Candidates  also  must 
have  a record  of  excellence  in  teaching  and  scholarship,  demonstrated  leadership  abilities,  and 
administrative  experience.  Candidates  should  be  student  oriented  and  be  able  to  relate  to  and 
work  collaborativciy  with  the  faculty  of  the  college,  the  University  administration,  and  other 
groups  within  and  outside  the  University. 

The  surting  date  is  negotiable.  Salary  and  odicr  considerations  will  be  consistent  with  the 
commitment  of  The  University  of  Toledo  to  recruit  and  select  the  best  qualified  candidate. 
Consideration  will  begin  on  January  21,  2000.  The  Search  Committee  will  begin  screening 
applicatioru  on  that  date  and  will  continue  to  re\’iew  applications  until  the  Dean  is  selected. 
Transcripts  will  be  required  of  candidates  who  are  invited  to  the  campus  for  interviews. 
Applicants  should  send  (1)  a letter  describing  how  they  meet  the  required  and  preferred 
qualifications,  (2)  curriculum  vitae,  and  (3)  the  names  and  addresses  of  at  least  three 
rcFcrcnces  to. 

Dr.  Samir  Abu-Absi 

Chair  of  the  Dean  of  Arts  u«d  Sciences  Search  Committee 
Department  of  English  Language  and  Literature 
The  Universi^  of  Toledo 
2801  W.  Bancroft  Street 
Toledo,  Ohio  43606-3390 

UNIVERSITY  COLLEGE 
POSITION  DESCRIPTION  - DEAN 

TTc  University  of  Toledo  currently  has  an  opening  and  invites  nominations  and  applications 
for  the  position  of  Dean,  University  College.  The  Dean  is  responsible  for  the  academic 
leadership  of  the  college.  The  duties  would  include,  but  arc  nor  limited  to.  academic  policv*. 
administration  of  instructional  and  research  resources,  personnel  matters,  fiscal  and  personnel 
management  of  the  collie,  student  recruitment  and  retention. 

The  preferred  candidate  will  also  demonstrate  the  following  characteristics: 

* abilir)'  to  promote  excellence  in  teaching,  scholarship,  and  professional  activity  in  the 
college. 

* ability  to  manage  a complex  budget  strategically. 

* ability  to  secure  external  support. 

• ability  to  provide  leadership  in  the  use  of  new  educaiional  technolog} 

• ability  to  build  and  maintain  effective  teams. 

• ability  to  resolve  complex  personnel  issues, 

• ability  to  foster  trust  and  respect. 

♦ a creative  and  energetic  style  of  management 

* excellent  communication  and  inierpersonal  skill* 

• commitment  to  diversity  and  the  advancemenr  - nulticuliural  and  inicrdisciplirury 
programs. 


The  Dean  will  repon  directly  to  the  Provost  and  Vice  President  for  Undergraduate  and 
Graduate  Education. 


University  College  is  located  on  the  Scott  Park  Campus,  in  a park-like  setting  3 minutes  from 
the  main  campus. 

The  University  of  Toledo  is  actively  a partner  and  innovator  in  community/ 
school/busincss/rclationships.  The  University  College  faculty  and  staff  have  close  ties  to 
schools  and  work  with  numerous  educational  and  human  sen.Tce  organizations.  The  Dean  is 
expected  to  support  functions  and  carry  out  the  administration  of  University'  College  to  the 
fullest  extent.  Candidates  should  be  qualified  for  appointment  as  Professor  in  one  of  the 
divisions  of  the  college. 

The  starting  date  is  negotiable.  Salary  and  other  considerations  will  be  consistent  with  the 
commitment  of  The  University  of  Toledo  to  recruit  and  select  the  best  qualified  candidate. 
Consideration  will  begin  on  January  21,  2000.  The  Search  Committee  will  begin  screening 
applications  on  that  date  and  will  continue  to  review  applications  until  the  Dean  is  seleaed. 
Transcripts  will  be  required  of  candidarcs  who  arc  invited  to  the  campus  for  interviews. 
Applicants  should  send  (1)  a letter  describing  how  they  meet  the  required  and  preferred 
qualifications,  (2)  curriculum  vitae,  and  (3)  the  names  and  addresses  of  at  least  three 
references  to; 

Dr.  Earl  Murry 

Vice  Provost  for  Faculty  Development 
Search  CommiRee  for  Dean,  University  College 
2801  West  Bancroft  Street 
University  Hall  3330 
Toledo,  Ohio  45606 


COLLEGE  OF  HEALTH  AND  HUMAN  SERVICES 
POSITION  DESCRIPTION  - DEAN 

The  University  ofToiedo  currently  has  an  opening  and  invites  nominarions  and  applications 
for  the  position  of  Dean.  College  of  Health  and  Human  Services.  The  Dean  is  responsible  for 
the  academic  leadership  of  the  college.  The  duties  would  include,  but  are  not  limited  to. 
academic  planning,  enhancement  of  programs  and  curriculum,  accreditation,  interviewing  of 
potential  fitculty,  fitcuity  evaluation,  improvement  of  physical  facilities  and  equipment,  health 
programs,  human  service  programs,  and  allocation  of  resources.  Additionally,  the  Dean  mosr 
have  excellent  vision  for  the  future,  a strong  commitment  to  scholarship  and  research,  and 
outstanding  leadership  skills. 

The  Dean  will  report  directly  to  the  Provost  and  Vice  President  for  Undergraouate  and 
Graduate  Education. 

The  University  of  Toledo  is  an  active  participant  and  innovator  in  community,  health 
industry,  and  corporate  partnerships.  The  College  of  Health  and  Human  Services  offers  a 
diverse  range  of  graduate  and  undergraduate  degree  programs  in  health  and  human  service 
related  professions.  In  addition,  the  college  features  consortia!  programs  offered  m 
cooperation  with  other  colleges  and  universities  in  the  disciplines  of  public  health,  nursing, 
and  physical  therapy.  Many  programs  in  the  college  hold  national  accreditation,  and  the 
programs  maintain  an  extensive  nerw'ork  of  clinics,  externships  and  off-campus  placements 
in  health  care  institutions  and  public  service  agencies  throughout  Northwest  Ohio.  The  Dean 
is  expected  to  maintain  and  foster  these  professional  teaching  and  learning  relationships 
throughout  the  community.  Candidates  records  must  demonstrate  evidence  of  a strong  ability 
to  be  student  oriented,  related  and  work  effectively.  coHaboratively,  and  cohesively  with  the 
faculty  of  the  college,  the  Universicy  administration,  and  other  constituent  groups  and 
organizations  inside  and  outside  the  University.  Candidates  should  be  qualified  for 
appointment  as  Professor  in  one  of  the  departments  of  the  college  and  demonstrate  evidence 
of  experience  with  collegiate  programmatic  accreditation.  Candidates  should  also  demonstrate 
a record  of  college  administrative  experience  at  the  Dean.  Assistant  or  Associate  Dean  level. 

The  starting  dpre  is  ncgoiuble.  Salary  and  other  considcraiions  will  be  consistent  with  the 
commitment  of  The  University  of  Toledo  to  rcctuit  and  selea  the  best  qualified  candidate. 
Consideration  will  begin  on  January  21,  2000.  The  Search  Committee  will  begin  screening 
applications  on  that  date  and  will  continue  to  review  applications  until  the  Dean  is  selected. 
Transcripts  wili  be  required  of  candidates  who  arc  invited  to  the  campus  for  interviews 
Applicants  should  send  (1)  a letter  describing  how  they  mcci  the  requited  and  preferred 
qaalifications.  (2)  curriculum  viiac.  and  (3)  the  names  and  addressev  of  at  iea‘t  three 
references  to 

Dr.  Earl  Murry 

N'ice  Provost  for  Faculty  Development 
Search  Committee  for  Dean,  University  College 
2801  West  Bajicrcff  Screet 
University  Hall  3330 
Toledo,  Ohio  43006 


The  Uuive i'si ty  o'f  'ToletJo  is* ail  EijttAl  OpporiunityiA  ffit^mative  Action  Employer^ 


COLLEGE  OF  EDUCATION 

POSITION  DESCRIPTION  - DEAN 

The  Univcnity  of  Toledo  seeks  a crcacivc,  dynamic  leader  ro  take  its  CoUegp  of  Educacjon  into  ii\e 
2 1st  century.  We  seek  a leader  ^^dto  possesses  a balanced  record  of  scholarly  productivity  and  a 
working  kjiowledge  of  how  to  desrlop  and  enhance  the  abilities  of  its  curient  faculty,  and  hire  new 
furulcy  Due  to  a uiiiversity>wide  rcstiucmhng.  the  College  of  Education  anticipates  hiring  a 
substantial  number  of  new  tcnurcd/tcnurc'linc  faculty  over  the  next  five  yean. 

The  College  of  Education  w'ill  be  a major  participant  in  the  long-term  strategic  plan  of  The 
University  ofTolcdo.  This  will  specifically  mean  developing  doctoral  and  master’s  programs  for 
the  institution’s  flagship  College  in  the  prodtiction  of  doctoral  degree  graduates.  The  new 
Dean  will  be  expected  to  forge  consensus  and  provide  for  these  endeavors. 

The  Dean  will  repoit  to  and  work  with  the  Provost  and  Vice  President  for  Undergraduate  and 
Graduate  Education.  The  duties  would  include,  but  not  be  limited  to; 

• Enhance  existing  graduate  and  undergraduate  programs; 

• Support  outreach  efforts  to  promote  and  conduct  training  and  life-long  professional 
development: 

• Augment  the  professional  development  of  faculty,  consistent  with  the  University':  desire  to 
enhance  its  research  status  and  increase  its  level  of  external  funding; 

• Maintain  the  College’s  consistent  'veerd  of  national  program  accreditation  and  program 
approval  within  the  Sute  of  Ohio; 

• Develop  and  support  a strategic  planning  and  resource  allocation  process  that  promotes 
faculty,  program-level,  and  dcpanmcnt-lcvcl  excellence; 

• Foster  College-  and  University-wide  iniiiatives  in  technology; 

• Develop  educational  partnerships  with  other  Colleges  within  the  University. 

ABOUT  THE  COLXEGE 

The  College  of  Education  is  accredited  by  the  National  Council  for  Accreditation  of  Teacher 
Education  (NCATE)  and  a member  of  (he  University  Council  on  Educational  Administration. 
It  offers  over  50  programs  at  four  degree  levels  (baccalaureate,  master’s,  education  specialists, 
and  doctorate)  for  continuing  education  needs.  The  College  is  recognized  as  a leader  in  teacher 
reform,  urban  education,  and  educational  policy  studies.  It  maintains  on-campus  clinics  and  a 
teacher  education  center  that  provide  materials  and  curriculum  for  student  use.  The  College 
enjoys  a tradition  of  strong,  positive  relationships  and  active  partnerships  with  school  districts, 
colleges,  universities,  and  appropriate  agencies  within  the  Northwest  Ohio  community. 

POSITION  REQUIREMENTS 

The  new  Dean  must  have  an  earned  doctorate  and  be  capable  of  achieving  surus  as  a tenured  full 
professor  in  one  of  the  depaninents  v^ithin  the  College.  Candidates  also  must  have  i record  of 
excellence  in  teaching  and  scholarship,  demonsoated  leadership  abilities.  ai>d  administrative  experience. 

PREFERRED  QUALIHCATIONS 

The  new  Dc?n  should  demonstrate  evidence  of  a)  an  ability  to  maintain  and  develop  strong 
fully-accredited  graduate  and  undergraduate  academic  programs;  b)  an  ability  to  promote  the 
intellectual  development  of  students;  c)  an  understanding  of  how  to  enhance  faculty  memben 
professionaJ  development:  d)  oral  and  written  communication  skills  to  work  effectively  with 
interna]  and  external  constituencies  in  developing  consensus  tegarding  missions,  functions, 
and  programs:  e)  significant  scholarly  work  that  includes  published  leseaich;  f)  a commitment 
to  cultural  divenity  and  its  role  in  the  educational  process;  g)  an  ability  to  engage  area 
educational  agencies  and  institutions  in  forging  strong  partnerships;  and  h)  experience  in 
firuncial  budgeting,  fund-raising  and  externally  funded  activities. 

The  starting  date  is  negotiable.  Salary  and  other  considerations  will  be  cortsistent  with  the 
commitment  of  The  University  of  Toledo  to  recruit  and  select  the  best  qualified  candidate. 
Consideration  will  b^n  on  January  21,  2000.  The  Search  Committee  will  begin  screening 
applications  on  that  dare  and  will  continue  to  review  applications  until  the  Dean  is  selected. 
Transcripts  will  he  required  of  candidates  who  are  invited  to  the  campus  for  interviews.  Applicants 
should  send  (1)  a letter  describing  how  they  meet  the  required  and  preferred  quaJificariorts.  (2) 
curriculum  \irae.  and  (5)  the  names  and  addresses  ofar  least  three  references  to: 

Dr.  Earl  Murry 

Interim  Vice  Provost  for  Faculty  Development 
280 1 West  Bancroft  Street 
Umversicy  HaJJ  3330 
Toledo.  Ohio  43606 


POSITION  DESCRIPTION  - 
DIRECTOR,  URBAN  AFFAIRS  CENTER 


The  University  of  Toledo  currently  has  an  opening  and  invites 
nominations  and  applications  for  the  position  of  Director,  Urban  Affairs 
Center.  The  Director  is  responsible  for  the  urban  center  administration. 

Through  research,  leadership  training,  technical  assistance,  and  data  base  develop 
programs  address  a variety  of  sdeaed  critical  urban  issues  identified  by  local  agencii 
programs  and  officials  under  the  auspices  of  the  Ohio  Urban  University  Program.  T1 
mandated  program.  The  Director  of  the  Urban  Affairs  Center 

• Provides  vision  and  leadership  for  Urban  Affairs  Center  programs,  policies,  and 

• Communicates  Urban  Affairs  Center  and  College  programs  and  policies  within 
University  community  and  to  the  broader  community. 

• Promotes  .and  leads  an  entrepreneurial  environment  for  ideas,  oppon,uniti«  and  I 
Urban  Affairs  Center  programs. 

• Represents  the  Urban  Affairs  Center  and  the  College  in  local,  regional,  and  natioi 

• Implements  Urban  Affairs  Center  programs  and  plans  by  building  consensus  an< 
boundaries  among  program  staff,  faculty,  funders,  and  clients. 

• Collaborarcs  with  Urban  Aifurs  Center  staff  and  college  administrators  in  carryi 
mission,  goals,  ai^d  programs  of  the  Urban  Affairs  Center. 

• Plays  a lead  role  in  identifying  and  helping  to  generate  funding  for  Urban  Affair 
programs  and  enhances  the  abilities  of  program  staff  to  leverage  resources. 

• Manages  the  Ud>an  Affiairs  Center  budget  process. 

• Represents  the  Urban  Affairs  Center  in  the  College  and  University  administrativ 
planning  process. 

• Serves  as  I'uison  with  local,  state  and  federal  legislators  and_gublic  agencies. 

• Encourages  faculty  involvement  in  Urban  Affairs  Center  programs  and  foster  cc 
ventures  among  College  faculty  and  Urban  Affairs  Center  staff. 

• Identifies  and  mobilizes  faculty  from  various  disciplines  and  colleges  to  undertal 
projects. 

• Solicits  and  nurtures  innovative  concepts  formulated  by  University  faculty  for  apf 
the  urban  regional  environment. 

The  Director  will  report  directly  to  the  Dean,  University  College. 

The  University  of  Toledo  is  actively  a partner  and  innovator  in  co 
school/business/relationship.  The  Director  is  expected  to  carty  out  these  functii 
University  College  to  the  fullest  extent.  Candidates’  records  must  demonstrate  evi 
strong  ability  to  be  community,  research,  faculty  and  staff  oriented.  Candidates 
qualified  for  an  appointment  as  Associatc/Professor  in  one  of  the  divisions  of  the  a 

The  position  and  search  will  remain  open  until  a well  qualified  appointee  is  idem 
starting  date  is  negotiable.  Salary  and  other  considerations  will  be  consisrenr 
commitment  of  The  University  ofTolcdo  to  recruit  and  select  the  best  ejualified 
Consideration  will  begin  on  January  21,  2000.  The  Search  Committee  will  begin 
applications  on  that  date  and  will  continue  to  review  applications  until  the  Director 
Applicants  should  send  a letter,  a curriculum  vitae,  and  the  names  and  addresses 
three  references  to: 

Dr.  Earl  Murry 

Vice  Provost  for  Faculty  Devclopmeac 
Search  Committee  for  Director,  Urban  Affairs  Center 
2801  West  Bancroft  Street 
Utuvenity  Hall  3330 
Toledo,  Ohio  43S06 

ABOUT  THE  UNIVERSITY  AND  COMMUNITY 

The  University  ofTolcdo  is  a public  univenicy  with  an  enrollment  of  approximate 
students.  The  University  is  one  of  America's  100  most  wired  colleges  according  to  Y 
255-acrc  Bancroft  Ompus,  the  mam  campus  location,  in  one  of  Toledo's  finest 
neighborhoods,  provides  a suburban  atmosphere,  yet  is  an  integral  part  of  the  avir 
and  commercial  life  of  the  community.  This  campus  has  been  rated  among  the 
visually  appealing  in  the  United  Sutes.  The  city  ofTolcdo  has  a nch  cultural  life  it 
renowned  Museum  of  Art.  as  well  as  an  excellent  zoo.  symphony  orchcitra.  Metrope 
system,  and  science  museum.  Its  location  provides  residents  with  excellent  re 
upportunities  on  Lake  Erie  and  easy  access  to  cities  throughout  the  Midw^t.  Th< 
three  Fortune  lOOcorp  rations,  Toledo  is  also  in  a major  manufacturing  region  of  th 
th.:rc  are  an  csrimaicd  1 500  companies  which  produce  approximaicly  1 8^'j  of  the  nai 
manufaauring  output  within  a 1 00-mile  radius  ofTolcdo. 

Although  every  effort  will  be  made  to  treat  all  candidates  confidentially,  Ohio  is 
meetings,  open-records  state,  so  full  confidentially  cannot  be  guaranteed. 
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Bouve  College  of  Health  Sciences 


The  Dean  E Ihs  chi^  academic  and  aciministraive  cffkxr  cl  ihe  College  and  reports  10  ihe  PtoTEt  and 
Sente  \ta  Presidem  fa  Academic  Affaiis.  The  Dean  is  lepmable  for  cunicula.  bud^.  peisxuiel 
maaeis  and  planning  in  the  College,  as  uell  as  external  lelattes  and  hind  rasing 
The  Bocn^  College  of  Health  Sciences  »as  formed  by  the  combination  of  the  Bocn<  College  of  Pharmacy 
and  Health  Sciences  and  the  College  of  Nuising  The  College  aims  to  achieve  nauonal  leadeiship  as  a 
oomprehetsbe,  practice-onented  college  of  health  sciences.  The  new  Colley  houses  144  faculty.  2,0'u 
undergraduate,  and  869  graduate  students.  It  cffeis  40  bachelor's,  master's  and  doctoral  degiees  (PhTt.. 
Pharm.D.)  and  certificate  programs.  The  College's  programs  include  athletic  training  bktroedtcal  sacnce. 
cardiopubnonary  science,  heallli  professions,  medical  laboratory  science.  nuisLng  pharmacy,  physical 
therapy,  pliysician  assstant,  rehabilitation  and  special  education,  school  and  counseling  psychology, 
speech-language  pathology  and  audiology  and  toxicology.  The  College  has  an  oulstanding  recent  htstoiy 
of  leadership  in  research  with  extensive  funding  from  govemmenl,  indusity  and  foundations 
The  successful  candidate  must  possess  an  earned  doctorate  in  a health-professions  discipline  and  an 
ouGtanding  record  of  research,  teaching,  and  scholarship  appropiiaie  for  appointment  at  the  rank  of 
Professor  withtenureinoneofthe  departnwiB  m the  Colley.  'The  candidate  should  be  prepared  to 
provide  evideiKe  of  substantial  administrative  expenence.  Candidaus  should  have  strong  inlerpeisonal 
and  communicaiion  s-kills  and  the  abiliues  to  represent  the  College  within  the  Unneisity  and  ihe 
professional  communily.  to  aS-caa  external  support,  and  to  administer  Ihe  diverse  academic  and 
professional  programs  within  the  College;  a commitmenl  lo  cooperative  educabon;  cvidenoe  of  a 
strong  commitment  to  ihe  goals  of  Noitheastem  Unnetsiiy.  a large.  private  unhersiiy  in  an  uiban 
setting  and  an  active  commitment  lo  Univeisity  affirmative  action  and  diversity  cbiectives. 

Salary  and  benefiG  are  highly  compeiiuve  and  commensu.’ale  with  qualificauons.  ApplicanG  should 
submit  a cover  letter  delineabng  adminGtrauve  and  academic  experiences  related  lo  the  posiuon 
complete  resume  itKluding  vita  and  lul  of  publications  Review  of  applicauons  will  begin  on 
February  1. 2000  and  continue  unul  the  position  G fdled  Women  and  mmonlies  are  encouraged 
to  apply.  Appointment  G expected  to  be  effectne  on  or  before  Septenber  2000. 

All  materials,  IrKluding  Dominations  and  Inquiries,  should  be  directed  to:  Professor 
Bobert  Schatz,  Chair,  BouvA  Dean  Search  Committee,  c/o  Human  Resource  Atanagement. 
Nottfacastem  Univenity,  250  Columbus  Place,  Boston,  MA  02115.  Perez-Aitoo 
Consuhants,  Inc.  has  retained  to  assist  Trilh  the  search,  Maria  Perez  can  be  reached 
at  perezart9bestwcb.net.  E^usl  OpportunUy/AJprmaUpe  Action,  Title  IX  ErtpU^er. 


NEW  JERSEY 

CITY 


IRECTOR  OF 
DISTANCE  LEARNING 


Newjeney  City  University  is  a culturally  diverse,  public,  urban  institution  located 
in  Ihe  greater  Nev  York  metropolitan  area,  and  is  one  of  nine  state  collegesi 
universities  in  Sev  Jersey.  The  University  offers  undergraduate  and  graduate 
programs  in  the  liberal  arts  and  professional  studies  to  over  8,000  students,  an 
extensive  cooperative  education  program  and  an  expanding  continuing  education 
program.  Faculty  number  almost  250. 

Responsibilities:  The  direcior  will  report  lo  Inc  Vice  President  for  Academic 
Affairs  and  will  coordinaie  all  aspects  of  distance  learning.  He'.she  will  assist  faculty 
with  course  design  and  will  recommend  specific  software  and  hardware  for  the 
delivery  of  quality  educational  programs. 

Minimum  Qualificaliom:  A Master's  Degree  in  Imstnictional  Technology,  or  related 
field,  plus  one  year  experience  in  the  area  of  Distance  Learning  and  Educational 
Technology  that  includes  planning,  design,  and  development  of  instructional  models. 
Also.  Ihe  appiicani  should  have  a dcmonstraled  ability  lo  work  with  multiple 
consiituencics  and  an  openness  to  innovation  and  change. 

Applicants  who  do  not  nicct  the  minimum  qualifications  arc  encouraged  to  submit  a 
Slalcmcni  on  hms  their  experiences  have  prepared  them  lor  such  a posiiinn 
Exceptions  to  the  degree  requirement  may  be  made  for  an  exccpliimal  candidate 
Si'iiil  <1  ii-ncT  of  appiH  auun.  resume,  anil  a list  of  refererees  to. 

Vice  President  of  Academic  Affairs 


New  Jersey  City  University 

R S I T Y 20.T<)  Kennedy  Boulevard,  .lerscy  (.'ity,  New  Jersey  07.T05 

•In  \frirn:oti\c  AilU'n.  t.ijuul  < iiiixiriumfx  t.mp',o\cr.  f/ir  ( tillry,c  i'5pccuill\ 

X\t  >-44’Ue  \ Iin.l  I l‘-  S jjy'Hi  Illluif\  II  UHiI  nU»U  Tl/1  ( UlldlJuh  • 


Univer;iity  of  Wuscoasin-La  .Cross] 


Thf  CoiUgc  of  Health,  Physical  Education,  Recreation, 
Teacher  Education  is  seeking  an  Associate  Dean/Dean  c 
Teacher  Education  for  she  college. 

Respoiuibilities:  Reporting  to  the  De^n.  the  A5»oa 
Dca.n  and  Director  of  Teacher  Education  is  the  prmci 
campus  officer  for  teacher  education  on  a univcrsity-w 
basts  and  has  delegated  responsibly  for  adminisiratiun  a 
leadership  of  department  and  programs  in  the  School 
Education.  This  person  will  also  provide  leaders! 
responsibilities  for  NCATE  accredirauon  and  the  Wscon 
Department  of  Public  Irutructions  licensing  rcquircmer 
S/he  will  also  have  leadership  respoiuibilicy  for  coord. nati 
of  external  funding  efforts  in  education 

Qualifications:  Earned  doctorate  in  one  of  the  acader 
areas  represented  by  the  College.  Minimum  of  five  yc 
experience  (or  equivalent)  in  higher  education.  Record 
exemplary  teaching,  scholarship,  and  professional  serv 
that  warrants  appointment  to  the  facuirv  in  one  of 
departments  at  the  rank  of  associate  professor  or  profesi 
In  addition,  the  Associate  Dean  must  possess  the  follow! 
U administrative  experience  in  higher  education  and/or 
K-I2  school  settings  with  demorutrated  exceptio 
leadership  skills;  2)  demonstrated  knowledge  of 
commitment  to  teacher  education;  3)  evidence 
interdisciplinary  cooperation  and  collaborative  aaiviiy 
and/or  with  K-12  environment;  4)  evidence  of  success 
facilitating  the  acquisition  of  grants  and  external  fundi 
and  5)  record  of  commitment  to  promoting  ethnic  : 
gender  diveisiry  in  education 

Other  desirable  quaUficauoos:  1)  teaching  experience 
K'l2  schools;  2)  consultative  skills  to  relate  effectively 
Students,  facuit)’,  academic  staff,  adminisirarors.  alurr 
school  disrrici  personnel,  and  community  members;  anc 
ability  to  work  cooperatively  with  external  accrediiar 
agencies  and  relevant  state  and  federal  agencies. 

A complete  applicant  Ale  must  include:  letter  of  applicati 
vitae,  official  transcripts;  and  letters  of  retcrer 
Materials  should  be  directed  Search  Committee  Chair  ti 

University  of  Wiscoosin>La  Crosse 
Dr.  Joyce  Sbanks,  Chair 
H PERTH  Associate  Dean  Search 
124  Mitchelt  Hail 
1725  State  Street 
U Crosse.  WI  54601 
http://perth.uwiax.eduy  vacancies 

Applications  must  be  received  by:  Februarv  15.2000  L' 
La  Crosse  IS  an  affirmative  acuon.'cquai  opporioi 
employer  Women,  persons  of  color,  and  indibiduais  wi' 
disabiiir)'  are  cncouiagcJ  to  appiv  U vou  have  a 5pe 
nccd/atcommodatiun  to  aid  your  pariiupation  m our  hii 
pr«xc5*.  pirate  contact  someone  from  the  (.orrirnuirr  li 
ahocc  f<:  make  joproprute  arfaiipemcr.t' 


MIT  I Media  Laboratory 


Tenure  Ti'ackFapulty  Position  ^ 


The  Media  Laboratory  is  seeking  Faculty  with  records  of 
world-class  creative  talent,  communication  skills,  and 
productivity. 

Candidates  should  have  demonstrated  expertise  in  the  study 
of  interaction,  expression,  communication,  or  learning,  and 
the  development  of  technologies  related  to  these  areas.  Of 
particular  interest  are  human  and  machine  learning, 
common  sense  reasoning,  auditory  and  visual  perception, 
design,  and  graphics.  Applicants  should  have  a Ph.D.  degree 
or  equivalent. 

Responsibilities  include:  leaching  (graduate  and  under- 
graduate), research,  and  supervision  of  graduate  students. 
Appointments  will  be  principally  at  the  Assistant  Professor 
level. 

Qualified  candidates  should  submit  a resume,  representative 
materials  or  portfolio,  the  names  of  three  references,  and  a 
concise  summary  of  their  teaching  and  research  interests  by 
Wednesday,  March  1 , 2000  to:  Faculty  Search  Committee, 
MIT  Media  Laboratory,  El  5-21 8,  20  Ames  Street, 
Cambridge,  MA  02139-4307.  Inquiries  should  be  sent  to: 
searchemedia.mit.edu.  For  additional  information  about  the 
Laboratory,  see  our  web  page:  http://www.media.mit.edu.  MIT 
is  a non-smoking  environment. 

Massachusetts  institute 
of  Technology 


LTvrv^msm'  of  \v  isconsln-steviens  poDt 

Assistant  to  the  Chancellor  for  Equity  & ARirmative  Act 

“The  University  of  Wisconsin-Sievens  Point  invites  nominations  and  applicai 
for  the  above  named  position  The  successful  candidate  will  serve  as  the  t 
campus  spokesperson  and  advisor  to  the  Chancellor  on  issues  related  to  equity 
affirmative  action  at  this  small-city  campus  with  an  enrollment  of  about  8,5C 
central  Wisconsin,  110  miles  north  of  Madison.  200  miles  SE  of  Minneapolis. 

hllp://admin.uwsp.ediiyatTaction/positions/00-22AS29.htm  for 

description. 

QUALIFICATIONS  include  at  least  a Masters  dc^ce,  but  terminal  d« 
prefened;  experience  in  EEO  and  knowledge  of  regulatory  statutes,  guidelines, 
relevant  court  decisions;  ability  to  investigate  objectively  and  analyze  compla 
high-level  skills  in  written  and  oral  communication  as  well  as  interpersonal  s! 
ability  to  take  personal  initiative  and  to  maintain  confidentiality.  Medij 
expenence  preferred. 

The  salary  is  based  on  qualifications  and  experience  for  this  full-time,  an 
appointment  beginning  June  1 5.  2000. 

APPLICANTS  should  send  a letter  of  application  addressing  qualificali 
resume,  and  copies  of  transcripts;  should  have  letters  sent  from  three  referer 
finalists  will  need  official  transcripts  and  phone  numbers  of  references.  Send 

Chair,  Search  Committee  for  Equity  & Affirmative  Action 
Office  of  the  Chancellor;  Old  Main  building 
University  of  Wisconsin-Stevens  Point 
Stevens  Point,  \YI  54481 

Screening  will  begin  February  1 5. 2000 
and  continue  until  the  position  is  filled. 


HICHLINE 

COMMUNITY  COLLEGE 

Dcj  .Moinc'. 

Highlinc  Community  College,  located  in  Dcs  Moines.  Washington  is  accepting 
applications  for  (he  following  full  time,  tenure  track  positions  for  the  2000-01 
academic  year: 

Eogioeering  (MAaufitctujing  & Drafting  Technology) 

Ntmijig 

Office  Occupations 

Computer  Information  Systems  & Computer  Science 
Accounting 
American  History 
Math  (General) 

Math  (Dcvdopmcotal) 

Medical  Assistant 
Phystes 
Writing 

To  cruurr  review  of  your  full  application,  materials  should  be  received  by  5 00  pm 
February  1 5.  2000. 

For  a detailed  job  descrifitlon  and  application  materials  please  call  (206)870-3751. 
email  perftonncl(?bcc.ctc.edu,  or  write  to  Human  Resource*,  PO  Box  98000,  Dc* 
Moincfl,  WA  98198-98(K).  Highline  is  an  Affirmative  Action  employer  and  seeks 
applicants  with  diverse  backgrounds  who  can  contribute  to  the  Colleges  diversity, 
muliiculrurai  understanding  and  student  success. 


University  of  California,  Davis 

Chief  Operating  Officer 

Division  of  Information  Technology 
$82,800  - $149,000  Year 
Open  Until  Filled,  but  no  later  than  3/31/00 

Provides  leadership  of  Division  operations  in  support  of  academi 
administrative  computing  and  campus  IT  infrastructure:  coordinat 
budget/HR/facilitios  functions  of  the  Division.  For  further  informatic 
visit:  http://it.ucdavis.edu/emply.html 

Benefits:  Medical,  Dental.  Vision  Insurance,  Retirement  Plan,  Genero 
Vacation/Sick  Leave,  403  (b)  Option.  For  more  info.,  se 
http/^ris.ucdavis.edu/benefits/OBICVR.HTM 

Attractic's:  UCD  fee  reduction  for  employees.  Located  m sma 
attractive,  progressive  northern  California  university  community  noted  f 
excellent  elementary/high  schools.  Easy  drives  to  the  ocea 
mountains/Napa  Vallev/San  Francisco:  near  state  capitoi:  low-co 
recreation  facilities  (equestrienne  center,  swimming  pool,  workout  are£ 
campus  library  access:  full  schedule  of  aris/entenainment  event 
speakers:  partial  reimbursement  of  moving  expenses.  For  more  mfi 
see:  http;//hr,emp/whydavis  htm  Visit  the  UCD  website  s 
http://www  ucdavis.edu/.  Visit  the  UCD  Infonnation  Technology  websi 
at:  http://it.ucdavis  edu/. 

To  apply,  submit  cover  letter  and  detailed  resume  l 
Alirson  Mitchell  Office  ol  information  Technology.  One  Shields  Averio 
UC  Davis,  Davis.  CA  95616 


UCDilVIS 


COLLEGE  OF  EDUCATION 

(20UC6009)  TTie  University  of  Cincinnati  Coliege  of  Education  is  seeking  to  fill  nine  full-time  Assistant  Profes- 
sor tenure-track  positions  at  its  main  campus.  Located  in  the  historic  gaslight  distria  of  Clifton,  the  University 
is  only  1 0 minutes  from  downtown  Cincinnati.  Witfi  a population  of  nearly  one  million,  metropolitan  Cincin- 
nati has  been  identified  as  one  of  the  five  most  livable  cities  in  the  U,S,  UC  is  the  second  largest  comprehen- 
sive research  institution  in  Ohio  and  has  an  enroliment  of  approximately  36,  COO  students. 


ASSISTANT  PROFESSOR  - EARLY  CHILDHOOD  EDUCATION  * 
jemphaili-creativity,  science  education  or  social  studies  education 

Qualifications:  PhD  in  Early  Childhood  Education  or  related  field,  eligibility  for  licensure  in  state  of  Ohio  in 
Early  Childhood  Education  and  direct  involvement  with  young  children  from  diverse  ethnic,  cultural,  ability 
and  linguistic  groups.  Evidence  of  successful  college  teaching,  professional  commitment  to  urban  education; 
a well  defined  research  agenda,  and  experience  in  securing  grant  funds. 

ASSISTANT  PROFESSOR  - EARLY  CHILDHOOD  EDUCATION  * 
{emphasis-preschool  children  at  risk  and/or  with  disabilities) 

QualificadonsiPhD  in  Early  Childhood  Education  or  related  field;  eligibility  for  licensure  in  the  state  of  Ohio  in 
Early  Childhood  Education  or  Early  Intervennon  Specialise  direct  involvement  with  young  children  from 
diverse  ethnic,  cultural,  ability  and  linguistic  groups  in  inclusive  learning  environments;  evidence  of  success- 
ful college  teaching;  professional  commitment  to  urban  education,  exp.  with  special  needs  children;  a well- 
defined  research  agenda,  and  exp.  in  securing  grant  funds. 

* Apply  to:  Send  letter  of  application  (noting  control  #).  current  vita,  official  graduate  transcripts,  samples 
of  publications  and  reprints,  and  3 current  letters  of  reference  to:  Anne  M.  Bauer,  Early  Childnood  Education 
Search  Committee.  University  of  Cincinnati  College  of  Education.  PO  Box  210105,  Cincinnati,  OH  45221- 
0105. 

ASSISTANT  PROFESSOR  MIDDLE  CHILDHOOD  EDUCATION 

Qualifications:  PhD  with  a specialization  in  literacy  and  3 yrs.  exp.  teaching  grades  4-9.  A background  in 
assessment/diagnosis;  experience  in  securing  grant  funds;  exp.  working  with  culturally/linguistically  diverse 
populations,  and  writing  projea  exp,  preferred. 

Apply  to:  Send  ietter  of  application  (noting  control  #).  current  vita,  official  graduate  transenpts  and  3 
current  letters  of  reference  to:  Keith  Barton,  Chairperson.  Middle  Childhood  Search  Committee,  Division  of 
teacher  Education.  University  of  Cincinnati,  PO  Box  2 1 0002.  Cincinrati  OH  45221  -0002. 

ASSISTANT  PROFESSOR  ENGUSH  AS  A SECOND  LANGUAGE 

Qualifications:  PhD  with  a s(5ecialization  in  ESU  Applied  Linguistics  or  a closely  related  field,  a record  of 
research,  publication  and  the  fiotential  for  securing  external  funding;  native  or  near-native  proficiency  in 
English,  and  3 yrs.  exp.  teaching  ESL  at  the  university  level;  research  or  expertise  in  the  areas  of  sociolinguistia. 
sociofsolitical  issues  in  ESU  critical  theory  and/or  the  use  of  technology  in  language  teaching. 

Apply  to:  Send  letter  of  interest  (noting  control  #),  current  vita,  official  graduate  transcripts  and  3 current 
letters  of  reference  to:  Mary  S.  Benedetti,  EdD,  Chairperson,  TESL/ESL  Search  Committee.  Division  of  teacher 
Education,  University  of  CirKinnati.  PO  Box  210002,  Cincinnati  OH  45221-0002. 

ASSISTANT  PROFESSOR  • SECONDARY  EDUCATION  SCIENCE  EDUCATION 

Qualilicabons:  PhD  with  a focus  in  science  educatio.n;  3 yrs.  teaching  exp.  in  grades  7- 1 2;  successful  college 
level  teaching;  evidence  of  scholarship  with  a record  of  research  and  publications,  and  exp.  in  securing  grant 
funds.  Candidates  who  have  worked  with  minority  populations  in  public  schools  are  especially  encouraged 
to  apply. 

Apply  to:  Send  letter  of  interest  (noting  control  #),  current  vita,  official  graduate  transcripts  and  3 current 
letters  of  reference  to:  Dr.  Glenn  Markle,  Search  Committee  Chair,  Division  of  Teacher  Education,  University  of 
Cincinnati,  PQ  Box  210002,  Cincinnati  OH  45221-0002. 

DIVISION  OF  EDUCATIONAL  STUDIES 

ASSISTANT  PROFESSOR  - EDUCATIONAL  ADMINISTRATION 
|emph»ls-nr»ncc,  policy,  urban  educational  leadership,  superintendency) 

Qualifications:  PhD  in  Educational  Administration  from  an  accredited  program;  an  active  research  agenda 
focused  on  urban  education  leadership  issues;  exp.  in  securing  grant  funds,  educational  leadership  exp.  with 
public  schools  and  administrative  exp.  preferred. 

Apply  to:  Send  letter  of  interest  (noting  control  #),  current  vita,  official  graduate  transenpts  and  3 current 
letters  of  refererKe  to;  Dr.  Nancy  A.  Evers,  Chair.  Educational  Administration  Search  Committee.  Educational 
Administration  Program.  College  of  Education.  University  of  Cincinnati.  PQBox2l0002,  Cincinnati  QH45221- 
0002. 

ASSISTANT  PROFESSOR  IN  EDUCATIONAL  EVALUATION  * * - 

Qualifications:  PhD  in  a relevant  field  by  Sept.  I,  2000;  exp.  in  conducting  evaluation  research  in  urban 
educational  settings  including  those  with  ethnic,  cultural  and  linguistic  diversity;  evidence  of  a weil-deilned 
research  agenda;  exp.  in  secunng  grant  funds;  evidence  of  successful  college  teaching;  potential  for  gradu- 
ate student  acfvisement  and  university  service  and  evidence  of  expertise  in  technology  applications 

ASSISTANT  PROFESSOR  IN  QUANTnATTVE  EDUCATIONAL  RESEARCH  * * 

Qualifications:  PhD  in  a relevant  field  by  Sept.  1.  2000;  exp.  in  conducting  research  in  urban  educational 
settings  including  those  with  ethnic,  cultural  and  linguistic  diversity;  evidence  of  a weitdefined  research 
agenda,  evidence  of  secunng  grant  funds;  evidence  of  successful  college  teaching;  potential  for  graduate 
student  advisement  and  university  service,  and  evidence  of  expertise  in  technology  applications. 

ASSISTANT  PROFESSOR  IN  ACTION/PRACTmONER  RESEARCH  * * 

Qualifications:  PhD  in  relevant  field  by  Sept.  I.  2000;  exp.  in  conducting  research  in  urban  educational 
settings  including  those  with  ethnic,  cultural  and  linguistic  diversity;  evidence  of  a well-defined  research 
agenda;  evidence  of  securing  grant  funds;  evidence  of  successful  college  teaching;  potential  for  graduate 
student  advisement  and  university  service,  and  evidence  of  expertise  in  technology  applications 

••Apply  to:  Send  letter  of  interest  (noting  control  #|,  current  vita,  official  transcripts  ,3  cuireni  letters  of 
recommendation,  and  samples  of  scholarship  to  Educational  Foundations  Search  Committee.  College  of 
Education,  University  of  Cincinnati,  PQ  Box  210002,  Cincinnati,  QH  45221-0002 

Applications  for  all  positions  will  begin  January  1 0,  2000  and  continue  until  filled  All  positions  are  expeaed 
to  be  filled  by  September  1.  2000 

For  additional  information  on  the  Univensiti/  of  Cincinnati  College  of  Education  and  full  text  of  the  position 
announcements,  visit  our  web  site  at.  htto  //www  ediiration.uc  edu  AA/EOE 


UNIVERSlTYi 


O^ct  of  Hurnsn  R'lsourctt 

POSITION  VACANCY 


VaCI  Liti  ES  DPERATi  ONS 


The  Direcior  of  Facilities  Operations  will  be  responsible  for 
the  maintenance,  small  projects,  grounds,  utilities  and 
service  operation  of  the  Univenity  and  related  functions  and 
services;  will  also  be  accountable  for  the  preparation  and 
administration  of  a $7.73  million  budget,  and  for  the 
maintenance  of  44  major  bldgs.  & 1.9  million  sq.  ft.  of 
jrrounding  grounds  with  200  maimamed  acres. 

Must  have  BA/BS,  preferably  in  engineering,  management 
or  related  field  or  equivalent  combination  of  experience  & 
training.  Masters  degree  in  related  field,  R.P.L  and/or  APPA 
certification/iraining  is  desired.  Must  have  3-3  yrs. 
experience  in  facilities  management  or  related  area  with 
demonstrated  success  in  areas  noted  above.  Experience  in 
labor  relations  in  unionized  environment  required. 
Experience  in  a coDcgc/univcnity  setting  preferred 

Salary  $32,886'$88,571,  normally  not  exceeding  mid-point, 
full  benefits.  Start  a.s.a.p.  Send  resume  with  references  to: 
Dr.  Phyiils  l^ssitcr  Forbes,  Asst.  VP  for  Facilities,  linden 
Hall,  Rowan  University,  201  MuUica  Hill  Rd.,  GUsxboro, 
NJ  08028.  Screening  to  begin  2/7/00.  AA/EOE 


SANTA  BARBARA  CITY  COLLEGE 


Appiiacions  are  invited  for  the  following  fuU-dme,  tenure- 
track  ficul7  posiuons  commendng  Fall  Semater  2000.  Salary 
commensurate  with  academic  preparation  arvi  cxperierKc: 


Aft  History 

Speech/Communicacion 
Computer  Science 
Cosmetology 

Counsdor/Dir.,  Transfer  Center 
Counselor.  Mental  Health 
English 

English  as  a Second  Language  (ESL) 
Mathematics 

Multimedia  Arts  & Technologies 
Music  — 
Associate  Degree  Nursing 
Dir . Phy'sical  Education/Athlcucs 
Radiographic  Technolo^ 
Spanish 


hof  lAppliwJiion,  Announcement  & OenerJ  Infcrmaiiun. 
Contact; 

job  Line  (£03)  965-0581.  Ext.  3S70 

http'./.^www.sboc^«t 
Santa  Barbara  Gty  College 
721  QlffDrrve 

Sanu  Barbara,  CA  95109-2394 


Portland  State 

UNIVERSITY 

Dean 

School  ok  Business  Administration 


Poriland  SUM  University  invites  applications  and  nominatUms  for  the  position  of 
Dean,  School  of  Business  Administration, 

UNIVERSrrY  AND  SCHOOL*  Portland  Stale  Unhersity  aspires  to  set  the  sundard  for  urban  universities 
in  the  Z!st  century.  Our  motto,  "Let  Knowledge  Sent  the  City."  inspires  our  leadership  across  the  region, 
the  state,  and  the  nation.  The  University  is  straiegicail)*  located  in  the  population  and  business  center  of 
Oregon  on  a 32-acre  campus  with  41  major  buildings  in  the  tree-lined  South  Park  Blocks  disirkn  of 
downtown  Portland.  Total  enrollment  exceeds  ISjiXIO  including  more  dian  3,500  graduate  students. 
Portland  State  was  granted  university  status  in  1969  and  is  a relaUvely  young  and  growing  university  with 
an  active  continuing  education  program.  The  Branford  Price  Millar  Library  hol^  L265  million  bound 
volumes  and  9600  senal  subsaipiions.  As  an  urban  unn-ersity,  Portland  State  senes  as  the  center  of  the 
educational  network  in  the  Portland  metropolitan  area. 

Distinctive  features  of  the  Sdiod  of  Biisiness  Administration  include  the  integration  of  informaiton 
technology  and  international  business  in  teaching,  research  and  applications  of  business  management 
practice  The  School  espouses  a fundamental  commitment  to  competitive  excellence,  strategic  challenges, 
and  the  globalization  of  the  market  place.  All  academte  programs,  undergraduate  and  graduate,  arc  AACSB 
accredited.  At  the  undergraduate  level,  the  School  offers  special  emphasis  options  within  the  business 
administration  major.  These  options  are  accounting,  finance,  general  management,  human  resource 
nuna^eni.  Information  systems,  marketing,  advertising  management,  supply,  and  logistics 
managemenL  Other  undergraduate  special  emphasis  programs  include  an  international  business  studies 
certificaie.  a food  Industry  management  certificate,  and  a post  baccalaureate  certificate  in  accouming.  At 
the  griuiuate  Icvd,  the  School  offers  MBA  degrees,  the  MIM  (Master  of  International  Managememx  MSFA 
(Master  of  Science  in  Financial  Analysis),  and  spedaiized  options  within  the  MBA.  namdy,  Management 
of  Innovation  and  Technology,  and  international  Business. 

The  School  is  a partner  in  the  Oregon  Executive  MBA  program  a.nd  participates  in  the  University^  System 
Saence  doaoral  program.  The  School  additionally  offers  non-degree  programs  through  the  University's 
School  of  Extended  Studies  and  through  the  Schools  Food  Management  Institute  and  the  Free  Marlet 
Development  instiime  (woiidwIdeX  The  approximaiety  5jOOO  undergraduate  and  700  graduate  full-  and 
part-time  students  are  served  ly  50  fuU-Urae  and  25  part-time  faculty.  The  School  is  actively  supported  by 
the  business  community  through  sponsored  projects,  direa  contributions,  and  through  the  Business 
Advisory  Council  and  the  Corporate  Associates  Program. 

RESPONSnUimES;  The  Dean  provides  academic  and  administrative  leadership  to  the  School  of  Business 
Administration  and  reports  directly  to  the  Provost  The  Dean  is  responsible  for  improving  and  promoting  the 
quality  and  effoctivencss  of  the  Schools  teaching,  research,  and  service  missions.  The  Dean  is  also 
rc^nsiblc  for  the  Hnancial  growth  of  the  SBA  and  development  of  industry  and  community  partnerships. 

QUAUnCATICNS: 

* Candidates  with  an  academic  background  must  possess  an  earned  doctorate  and  qualify  for 
appcinimer.i  as  a tenured  professor  in  the  School; 

* Candidates  with  a business  background  must  have  a strong  record  of  leadership  and  achie'«emem  and 
a demonstrated  commitment  to  and  an  understanding  of  higher  education  that  would  merit 
appointment  as  a tenured  professor  in  the  School; 

* Demonstrated  ability  to  lead,  offer  vision,  and  successfully  manage  profossionaJs  in  diverse  academic, 
corporue,  community,  and  governmental  organizations: 

* Dcmonstiaicd  success  or  related  experience  in  securing  external  support  and/or  fund-raising  with  a 
commitment  to  broadening  support  for  the  School  of  Business  Administration; 

* Possess  personal  qualities  that  will  facili'iaie  collaborative  relationships  within  the  University,  the 
School  and  among  business  leaders  and  alumni; 

* Demonstrated  commiuneni  to  diversity 
SALARY;  Compcliihe. 

BE<aNM\GD.4TE;July200a 

APPLICATIONS  AND  NOMINATIONS:  Review  of  applications  will  begin  January  15.2000  and  will 
continue  until  the  position  is  filled.  Applications  received  by  February  29,  2000  will  be  given 
prioniy  Candidates  should  submit  a letter  of  interest,  curriculum  vitae  or  r^um6.  and  names  of 
three  professional  references  to: 


Rodcric  C.  Dlnuia,  Search  Chair 
Vice  Provx»t  & Special  Asslsuuit  to  the  President 
Portbuid  State  University 
Post  O01ce  Box  751 
Portland,  Oregon  9720T0751 
Phone:  (503)  725-4959  FAX:  (505)  725-4499 

PorUand  State  UmversU)'  is  an  etfual  epporiumty  afirmatwe  actum  empioicr 
tfmonha  uomm.  arui  msmbm  <f  other pntiected  ftroups  arc  encouTu^cd  io  apph 


Keyboard  Music  Department 
Assistant  Professor  of  Piano 

Tenure-track  position,  beginning  August  30,  2000,  Accompanis' 
and  Teacher  of  piano  (private  instruction).  Doctorate  in  Piano 
Performance  required.  Professional  accompanying  experience 
necessary  and  in-depth  knowledge  of  instrumental  & vocal 
literatures,  including  opera.  Administration  of  accompanying  ne 
of  the  school.  Experienced  solo  recitalist.  Responsibilities  incit 
committee  work.  Interested  candidates  may  send  a resume, 
transcripts,  five  current  letters  of  recommendation,  and 
names/addresses/telephone  numbers  of  at  least  three 
individuals  who  may  be  contacted  to;  Dr,  Richard  Veleta, 
Keyboard  Department,  School  of  Music,  West  Chester 
University,  West  Chester,  PA  19383.  DO  NOT  SEND  TAPES 
UNLESS  REQUESTED.  Review  of  applicants  will  begin  January 
2000  and  will  end  March  4, 2000.  Finalists  must  successfully 
complete  interview/teaching  demonstration.  Hiring  is  contingen 
upon  eligibility  to  work  in  the  United  States.  AA/EOE.  Women 
and  minorities  are  encouraged  to  apply.  • 


Princeton  University 


CHIEF  S TODENT  AFf/VIRSOI^TlC 


Princeton  UniversrtY  invites  applications  and  nominations  for  the  pmition  of  Chief  Studei 
Affairs  Officer.  The  person  holding  this  position  provides  leadership  and  corxdination  foi 
extra-curricular  aspects  of  univetsity  life  for  students,  with  paiticubr  responsSillity  for 
ensuring  that  the  university's  extra-curricular  programs  both  supplement  and  support  its 
academic  mission.  This  senior  university  officer  must  possess  the  personal  qualities 
required  to  establish  and  maintain  excellent  rapport  with  students  and  faculty  and  with 
others  committed  to  the  enhancement  of  all  aspects  of  students'  lives.  The  successful 
candidate  should  have  the  vision  and  leadership  capacity  to  help  ensure  a campus  climi 
that  is  academicalfy  and  socially  hospitable  to  an  undergraduate  and  graduate  populabc 
that  is  drverse  in  many  dimensions  including  race,  ethnicity,  income,  religion,  ph^cal  at 
and  sexual  onentabon. 

This  officer  oversees  and  provides  leadership  for  the  programs  and  services  of  Athletics 
University  Health  Services,  and  Religious  Life,  as  well  as  the  Office  of  the  Dean  of 
Undergraduate  Students,  which  includes  the  Community  Service,  International,  Third  Wt 
and  Women's  Centers.  In  matters  regarding  undergraduate  and  graduate  student  housm 
and  dining  facilities,  this  person  has  policy-matdng  authority  and,  in  assoclabon  with  the 
Dean  of  the  Graduate  School,  also  has  concern  for  campus  life  issues  as  they  relate  to 
graduate  students.  The  person  holding  this  posio'on  reports  to  the  Provost  and,  as  a men 
of  the  President's  cabinet,  partcipatas  in  decision-making  for  the  enure  University.  Dunn 
the  search  process,  the  title  for  the  posibon  will  be  under  active  consideration  and  will  t 
discussed  with  candidates  Ibties  under  considerabon  include  vice  president  or  vice  pnn 
for  campus  affairs,  end  dean  or  vice  president  o’ student  affairs). 

Candidates  should  have  a proven  record  of  accomplishment  end  significant  (more  than  I 
years)  professional  expenence  that  Includes  staff  supervision.  They  should  have 
excepbonal  promise  of  successful  leadership  m a residenbal  academic  setbng  and  of  at 
to  inspire  students  and  colleagues  in  a complex  and  da’crso  setbng.  An  advanced  degre 
a field  offered  at  Princeton  is  desirable.  Applicebons  and  nominations  may  be  directed  u 
Mr.  ThofflnRWtighi,  Viet  President  and  SecreUqf.c/o  the  Office  of  HmanlteWe: 
Clio  Hall/7126-Ht<E  PrincebM  Univetsity,  Princeton,  NJ  OtSW.  Review  of  applications  v 
begin  on  November  tS,  1939  and  will  conbnus  until  a candidate  Is  selected.  Princeton 
University  is  an  equal  opportunity,  affirmative  action  employer. 


visit  our  Web  site  31  httpu'/www.pdx.edu  to  leara  mo.'o  about  our  insituUoa. 


College  of  Staten  Island 
, ^ The  City  University  of  New  York 


The  College  of  Staten  Island  of  The  City  University  of  New  York  invites  applications  for  administrative, 
faculty,  and  professional  staff  positions  for  searches  in  progress  in  various  areas.  Candidates  with  credentials 
to  meet  the  requirements  of  the  following  positions  are  asked  to  submit  a letter  of  application,  curriculum  vitae 
or  resumd,  appropriate  supporting  materials,  and  the  names,  addresses,  and  telephone  numbers  of  three 
references. 


Administrative 

Dean  of  Science  and  Technology 

Assistant  Provost 


Required:  doctorate. 

Faculty 

Art/Digital  Imagery 

Art  History 

Biology/Molecular 

Business/Finance 

Busines.s/lnformation  Systems 

Busines.s/Management,  Small  Business 

Cinema  Studies 

Communications 

Computer  Engineering 

Computer  Science/Artificial  Intelligence 

Computer  Science/Computer  Architecture 

Computer  Science/Telecommunications 

Dramatic  Arts 

Economics 


Education/Curriculum 
Education/Literacy 
Education/Psychological  Foundations 
Education/Technology 
English/African  American  Literature 
English/Classical  Drama 
English/Joumalism 
EnglishAVomen’s  Literature 
Library/Systems  Librarian 
Mathematics/Applied 
Nursing/Adult  Health 
Physical  Therapy 
Sociology/Urban 


Required:  doctorate  and  specialization  in  prescribed  area  for  all  faculty  positions,  with  the  exception  of 
English/Joumalism,  Nursing,  and  Library,  which  require  appropriate  advanced  terminal  degrees;  commitment 
to  teaching  and  to  scholarly  research.  All  faculty  are  expected  to  teach  at  the  undergraduate  level  and.  in  some 
departments,  at  the  graduate  level,  to  advise  students,  to  engage  in  a productive  research  agenda,  and  to 
perform  department  and  college  .service. 

Professional  Staff 
Chemistry  College  Lab  Technician 
Engineering  Science  College  Lab  Technician 
Film/Video/Desktop  Publishing  Lab  Coordinator 
Instructional  Support  Systems  Assi.stant 

Required:  baccalaureate  degree  for  the  Higher  Education  Officer  ranks,  and  significant  related  experience: 
credentials  and  experience  as  prescribed  for  College  Lab  Technician  positions. 

Rank  and  .salary  for  all  positions  have  been  e.stablished.  ba.sed  on  responsibilities,  qualifications,  and 
credentials. 

Plea.se  respond  to:  ^ 

Search  Committee  (title  of  position),  room  1 A-313b 

College  of  Staten  Island/CUNY  ^ 

2800  Victory  Blvd.,  Staten  Island,  NY  10314 

EEO/AA/ADA  employer  - 


Language  Lab  Coordinator 
Media  Services  Coordinator 
Psychology  Lab  Coordinator 


UNITED  STATES  MILITARY  AO\DEMY 

The  United  Suttet  Military  Academy  was  established  tn  IS02.  It  is  the  only  college  specifically 
charged  with  preparing  young  men  and  women  for  senace  as  oncers  in  the  United  States  Army.  As 
such.  It  has  a lingular  educational  philosophy  of  graduating  enlightened  military  leaders  of  strong 
moral  courage  whose  minds  are  ereanve,  enncal.  and  retourcefisL  Located just  50  miles  north  of  New 
Yorie  City,  this  prestigious  instifutton  is  nestled  m the  beautiful  Hudson  River  Valley. 


ASSOCIATE  PROFESSOR  (SYSTEMS  ENGINEERING/ENGINEERING  MANAGEMENT) 

Candidates  for  this  position  will  be  evaluated  according  to  the  follo>ving  factors:  (t)  Advanced  degree  (Ph.D.)  in  Systems 
Engineering.  Operations  Research.  Industrial  Engineering.  Engineering  Management.  Simulation.  Statistics,  or  closely 
related  field,  (ii)  Ability  to  plan,  develop,  evaluate,  and  teach  courses  and  programs  In  Systems  Engineering,  (iii)  Ability 
to  advise  and  mentor  junior  faculty  on  teaching,  assessment,  and  scholarly  development,  (iv)  Ability  to  conduct  research 
in  areas  relevant  to  the  Army  and  the  Department  of  Systems  Engineering,  and  report  results  in  professional  meetings, 
journal  publications,  department  seminars  and  relevant  courses  . (v)  Provide  advice  to  the  Head  of  the  Department  of 
Systems  Engineering  on  curricular,  pedagogical,  professional,  and  research  matters,  (vi)  Participation  in  (he  governance 
of  the  Academy  through  service  on  departmental  and  Academy-wide  committees,  and  representing  the  Department  of 
Systems  Engineering  and  the  Academy  at  professional  meetings,  conferences,  seminars,  and  symposia,  (vu)  Must  have 
high  standards  of  scholarship,  undergraduate  teaching  experience,  relevant  professional  experience,  and  demonstrated 
potential  for  continued  growth  in  the  areas  of  teaching,  scholarship  and  service,  (vili)  Experience  with  Army  or 
Department  of  Defense  research,  development,  and  acquisition  is  highly  desirable.  (Ix)  Ability  to  couruel  and  support 
(he  personal  growth  and  development  of  adeis  outside  the  classroom.  To  receive  full  consideration  please  submit  a 
Curriculum  Vitae  and  personal  statement,  academic  transcripts,  three  letters  of  recommendation  and  a OD2M  (if 
claiming  veterans  preference)  to  the  United  States  Military  Academy,  Department  of  Systems  Engineermg,  ATTNt 
Ms  Betty  Mclick,  West  Point,  Nerw  York  10996-1779,  phone,  (9H)  93&-2701,  or  cmaijt  fe044S^usnia.edu.  All 
applicatiooi  should  arrive  before  February  29,  2000. 

The  above  appointment  is  a three-year  renewable  appomimem  expected  to  begin  in  the  Junc/July  2000  time-frame,  lliis 
portion  is  not  restriacd  to  U.S.  citizens,  but  non<itizens  will  not  be  hired  if  qualified  U.S.  citizens  are  interested  and 
available.  Salary  is  commensurate  with  qualifications  and  experience. 

The  Untied  States  Military  Academy  is  an  Bjual  Opportunity  Affirmative  Action  Employer. 

Women  and  Minorities  are  encouraged  to  apply 


I.  UNIVERSITY  OF 

I FLORIDA 


The  Florida  Board  of  Regents  announces  a nationwide  search  to  recruit  a new  President  for  the  University  of  Florida. 

The  University  of  Florida  is  an  AAU  and  Carnegie  Research  I institution.  Located  in  Gainesville,  the  University 
is  the  sixth  largest  and  one  of  the  most  academically  diverse  in  the  nation.  The  University  of  Florida  enrolls  over 
43,000  students;  employs  more  than  4,000  faculty  members,  and  has  an  annual  operating  budget  in  excess  of 
St.6  billion. 

The  University  of  Florida  is  a major  research-intensive  university  with  23  colleges  and  schools.  It  offers  more 
than  100  undergraduate  majors,  coordinates  almost  200  graduate  programs,  and  offers  professional  degree 
programs  in  architecture,  dentistry,  engineering,  law,  medicine,  nursing,  pharmacy,  and  veterinary  medicine.  It 
is  the  state  land  grant  university  with  a distinguished  record  of  developing  Florida  agriculture. 

The  President  is  the  chief  executive  officer  of  the  University  and  works  closely  with  the  Chancellor  of  the  State 
University  System.  The  President  is  charged  with  leading  the  University  academically,  administratively,  and 
financially,  guided  by  the  University’s  mission  and  values.  The  next  President  is  expected  to  provide  leadership 
that  incorporates  vision  and  creativity.  Candidates  should  have  distinguished  records  of  senior-level  leadership 
in  an  educational  institution  of  significant  size  and  complexity. 

Review  of  candidate  materials  will  begin  immediately  and  will  continue  until  a new  President  is  selected.  For 
more  information  about  the  University  of  Florida  go  to  www.afl.edu.  Expressions  of  personal  interest  with 
resumes  and  nominations  should  be  sent  to: 

William  (BUI)  Funk 
Education  Practice  Managing  Director 
Kom/Ferry  International 
500  N.  Akard 
3232  Lincoln  Plaza 
Dallas,  Texas  75201 
Fax:  214/954-1849 
Email:  krisha.creal@kornferry.com 

77ie  Stale  Univeruty  System  of  Florida  is  an  equal  opponuntty  employer  and  enrouraqes  women  people  of 
color  and  people  with  disabilities  to  apply.  The  search  is  being  conducted  under  the  “Public  Records  Act " 
and  the  "Covemtnent  in  the  Sunshine"  laws  of  the  State  of  Florida. 


ANltClPATED 

HIGHER 

EDOGATION 

FAGtlLTY 

OPPORTUNITIEJ 


Georgia  Perimeter  College  is  a two-y 
multi-campus  college  located  in  M 
Atlanta.  The  college  was  founded  in  1964 
serves  students  from  a 10-county  area. 

All  positions  require  at  least  a MasI 
degree  with  a minimum  of  18  semester  o 
quarter  hours  of  graduate  credit  in 
teaching  field.  College  teaching  experie 
and  demonstrated  knowledge  of  instmctii 
technology  is  strongly  preferred. 

The  following  tenure-track  positions 
available  for  2000-01.  Salary  placemer 
commensurate  with  education 
experience,  entry-level  salaries  range  f 
S33.828-S35.466  based  on  discipline 
experience.  The  starting  date  for  all  posit 
is  8/14/00.  The  College  reserves  the  rigf 
extend  searches,  or  in  the  event  of  bu< 
restnetions,  not  offer  positions  advertised 
Accounting  #01-20  - Principles  of  Accouni 
additional  graduate  hours  in  Busir 
Information  Systems  preferred. 

Chemistry  #01-21  - Survey  of  Gen 
Chemistry,  Introduction  to  General.  Orgs 
and  Biochemistry, 

APPLICATION  DEADLINl 
February  11,  2000 

For  your  application  to  be  conside 
applicants  should  reference  position  nun 
and  send  the  following  as  a single  packet; 
letter  of  interest.  (2)  resume,  (3)  unoff 
copy  of  graduate  transcript(s).  and  (4) 
of  five  professional  references  (nan 
addresses,  e-mail  addresses,  and  teleph 
numbers)  to: 

Judy  Chastonay 
Human  Resources  Dept. 
3251  Panthersville  Road 
Decatur,  GA  30034 

fo'  more  information  on  Georgia  Perime 
College,  please  visit  our  web  site  at 
www.gpc.peachnet.edu 


Perimeter 

College. 


*.'1  /zsooate  Degree  Grentnq  CoCege  ol ! o 
'Jmvcrjity  SvSct.  ol  Gcorga 

GA  IS  an  Open  Records  State 


A A/FnF/AnA 


UNIVERSITY  SPACE 
PLANNING  SPECIALIST 


Temple  University  is  seeking  an  individual 
to  develop  strategies  and  plans  associated 
with  accomplishing  the  University's  short 
and  long-range  obiectives  in  capital 
development  and  space  planning/utilization. 
Will  provide  ’expert"  level  technical  support, 
decision  making  and  timely  liaison  with  all 
areas  of  the  University.  Also  responsible  (or 
coordination  o(  University-wide  space 
planning,  space  and  data  management, 
determination  ol  space  use  and  til.  and  staff 
support  to  University  Administration. 


Candidates  should  have  a Bachelor's 
degree  in  a related  field;  five  years  directly 
related  experience  including  demonstrated 
success  fulfilling  high  level  analysis  and 
planning  in  space  analysis;  and  computer 
skills  including  database  management  and 
spreadsheets.  An  equivalent  combination  of 
education  and  experience  may  be 
considered-  Academic  and  budget 
background  preferred.  Management  and 
supervisory  experience  a plus.  Excellent 
writing,  verbal  and  presentation 
communication  skills  are  musts. 


We  offer  a competitive  salary  and 
comprehensive  benefits  package,  including 
100%  tuition  remission.  Qualified 
candidates  should  send/fax  resume, 
including  salary 
requirements,  to  Marlon 
Parker.  Employment 


Rep.,  Req.  #285-9, 
TEMPLEU.NlVERSrTy, 


1601  N.  Broad  St.,  203 
USB,  Phlla.,  PA  19122. 
Fax:  (215)204-5921. 
EOE,  M/F/DA/. 


EDUCATION 
Director,  Education 
Department 
laboratory  School 


Shape  a growing  program  enrolling  100  in- 
fant, pre-school  and  elementary  children  as 
departmenr  and  school  move  into  new  build- 
ing. Faculty  (non-tenure)  position  teaching 
graduate  and  undergraduate  students.  Doc- 
toral degree.  Administ  rativc  and  teaching  exp. 
in  preschool  and/or  elementary  school. 
Construaivist  philosophy.  Collaboracivc  lead- 
ership. Active  research/pubJication  agenda. 
Comperith*e  salary  and  excellent  benefits. 


Send  resume,  statement  of  professional  phi- 
losophy, description  of  relevant  experience, 
supporting  materiah  and  names/addrcsses/ 
positions/  phone  numbers  of  references  to 
Director  of  Human  Resources.  Mills  College. 
Oakland,  CA  946 1 3.  Screening  begins  2/1 5/ 
00  and  continues  uniil  position  is  filled. 


Located  in  the  San  Francisco  Bay  Area.  Mills 
is  a sclcaivc  liberal  arts  college  for  women  with 
coeducational  graduate  programs.  (Sec  hrrp;/ 
/www.mills.edu)  Persons  of  color  and  those 
committed  to  working  m a multicultural  en- 
vironment arc  encouraged  to  apply.  EOE/AA. 


MILLS  COLLEGE 


Oakland,  CA 


. tD.UCAltON 


PACULTY  POSITIONS 


Moraine  Volley  CommunlV  College  ts  a fulfy  occredtted,  comprehereNe  community  colfege,  ond  o m 
leoguefot  irvxjvofionin  theCommunrtYCoUegewtthananmiclenfoHm«>tofop^fQrJmaiety7.500FT£stui 
In  0 southwest  suburb  o<  Chicago  The  college  is  committed  to  achieving  excellence  ihrough  cultural  dlv< 
persons  of  color,  members  of  other  urtoeirepresamed  groups,  ond  those  committed  to  working  In  c 
envtrwimeni  ore  erKOuraged  to  apply  Currerttly,  we  ore  invtttng  oppltcaftons  for  the  foUowmg  full- time 
positions  that  will  begin  August  t4. 2000  CondWotes  must  possess  a strong  commitmert  lo  teaching  an 
technology  and  innovation  in  the  deUvery  of  instruetton 


• AtETt  PAWTWO  & DRAWING . Will  teoch  all  levels  of  pointing  A drawing  courses  Potenhal  to  teach  or1  a\ 
survey  courses  m an  Wstory  Master'sofArisor  ArlEducotJonfegufed  ftAasfsr’SofRneAttsandcurrict^u 
preferred 


• ART:  PHQTOGRAPHY/DKHTAL  DESIGN  - WIU  teach  phologrophy  courses  and  oversee  operation  of  photo 
loiGochcomputeforTand digital destgncoorsesonMocirtosh  Mastef'sofArtsorArtEducotionrequlted  / 
Arts,  ability  to  teach  prlnimaking.  orxl  curriculum  experience  preferred 


> BOLOGY-  Will  teach  courses oiotl  levelsof  bosic  blotogy  including  general  biology  and  anoiomy  & phN'sioli 
degree  IMA  or  MS  in  Broiogy  or  related  field  required 


^ BUStfESS  • Will  teoch  oil  levels  cl  basic  business  covrrses  with  parficr^ar  emphosis  on  microcomputer  ai 
flnondol  ond  managenol  occounting  Master's  degree  in  Business,  Accour^ng.  or  MbA  required  txp 
industry  stondord  softwore  packages  and  CPA  iKrense  preferred 


► COMMUMCATIONS/ENOUSH  - Will  teoch  Composttlon  I & II  using  interoctive  technology,  assist  d< 
developiT^  computerized  and  orvline  instruction,  ond  mentor  students  in  the  wrinng  Cenief  Mester "s  degr 
and  graduate  coursework  in  Rhetonc/ComposiKon  required 


• COMPUTER  INTEGRATED  TECHNOlOGiES  • Will  teach  data  communication  ctosses  which  includes  bot 
lectures  ond  loborcrtory  exercises  8A  or  BS  in  Data  Communicotions,  informoilonSyslems,  Computer  Sclem 
Educotioa  Educotion,  or  ScierKe/Mathematics  wiih  both  7 years  teaching  and  work  experience  requtrec 
minimum  of  3 of  the  following  certifications  Comptlo  A-4-.Comptta  N-i-,  Netware  Engineer,  Microsoft  Syster 
Osco  Network  Associate.  Lotus  Professionol  MA  or  MS  preferred 


> EWyiRONMEHTAl/EARTHSaENCE-WiIlteochintroductorycoursesincludtngpopulotlonfesources.geoIogy 
soils,  vreoiher/climcte.  earth/ocean  choractensttes  and  the  solar  system  Master’s  degree  in  Environmer 
Earth  Setervee,  Resource  Manogemeni.  or  reloted  field  required 


> MANAGEMENT  INFORMATION  SYSTEMS:  VISUAL  C VISUAL  C++,  JAVA-  Will  teach  beginning  ond  odaonc 
Visual  C courses  with  poter^lol  lo  leech  JAVA  programmir^  Bachelors  degree  In  Computer  Science, 
Systems,  or  related  field  and  working  knowledge  of  Web-bosed  opplicollons  required  Master  s degree  pi 


» MANAGEMENT  INFORMATION  SYSTEMS:  VISUAL  BASIC  WMDOWSSOFTWARE  OEVELORMENT  • Will  teach 
advanced  Visuol  Bosk,  Vrsual  Basic  for  Applications,  orxJ  Windows  Softwore  Development  with  potential  to 
programming  languages  Bachelor's  degree  in  Computer  Science.  Information  Systems,  or  reloted  liel 
.Moster's  degree  preferred 


^ MATHEMADCS-  Will  leach  courses  otoll  levelsof  mathemoiicsirKluding  developmental/lniermediotc/colle 
quantitative  literacy,  probobilrfy  ond  stonsttcs,  math  for  leochers.  calculus,  dlffereniio)  equations,  and  line 
Graphing  calculalar  and computer applicaiionsoftworeexperience  preferred  MostersdegreeinMalhemal: 
^ihematics.OT  Statistics  required 


k NURSING  - Will  teach  medical-surgical  nursing  in  the  Associate  Degree  Nursing  Program  AAosier's  degre 
Nursing.  i<ensed  or  eligible  for  license  os  a Registered  Nuise  In  IL  required  Recent  clinical  experience  am 
experience  preferred 


• SOQOtOGY-  Wll  teach  courses  in  sociology  Master's  degree  In  Sociology  reqwred  Computerized  and  or 
insttucfion  expenerKe  desirable 


• SPEECH  - Will  leach  courses  in  speech/commurvlcations  Ability  to  direct  college  forensics  acftvities  preferra 
degree  m Arts  or  Education  with  major  concertfrolion  in  speech  commufYcotlon  required 


• 'TEA04NG/LEARNING  UBRAIBAN  -Will  provide  ieodership  In  the  application  of  etecTioruc  resources  to  the 
leortung process. ifxludingmoinioiningtl^  library's  Vtebpaga.  providing  college  wide trcininginthe use  oMec 
assisting  facul^y  with  development  of  instructional  web-bosed  resources,  ond  developing  on-line  library  in 
modules  m addiDon  to  reference  dcsk/bibilogroptiic  mstruclion  duties  Moster's  degree  m library  Scier^e 
occrediied  school  and  i-3  yeors  expenervre  required 


compensotlon  package  includes  solary  commereurote  with  quoMicotions  and  experience  and  excelk 
progrom  Review  of  applications  will  begin  Jonvory  20. 2000  To  opply,  pleose  submit  on  appllcalion  or  resum 
with  0 lettei  of  application  and  copies  of  transcripts  to  the  Office  of  Humon  Resources  ot 


44oraine  Ubiley 
rAJiM  Community  College 


10900  S.  8Slh  Avenue 


Paio3  Hills,  ILG 


MVee  encourages  rntnorTTies.  females,  disabled,  and  veterans  to  apply 


MIDU  ESTERN  STATE  UNIVERSITY 


Wichita  Fails,  Texas 

PRESIDENT 

Search  Extended 

The  Board  of  Regents  of  Midwestern  Slate  University, 
a university  of  approximately  6,000  students  offering 
degrees  through  the  Master’s  level,  has  extended  its 
search  to  find  an  individual  to  succeed  Dr.  Louis  J. 
Rodriguez  as  President  following  his  retirement  on 
August  31,  2000.  Tne  Prtij^em  is  the  chief  executive 
officer  of  the  University,  reporting  direcily-to  a nine* 
member  Board  of  Regents  appointed  by  the  Governor 
of  the  Slate  of  Texas. 

With  an  annual  budget  of  over  $41  million  for  the  1999- 
2000  academic  year.  Midwestern  State  is  located  in 
Wichita  Falls,  Texas,  a progressive  community  of 
100,000  people  in  North  Central  Texas.  Founded  in 
1922,  the  University  offers  47  undergraduate  and  16 
graduate  programs  in  six  colleges,  including  the 
Colleges  of  Business,  Education,  Fine  Arts.  Health 
Sciences.  Liberal  Arts,  and  Science  and  Mathematics. 
Detailed  information  regarding  the  MSU  campus, 
student  life  and  academic  programs  can  be  found  at 
http://www.mwsu  edu  Information  on  the  City  of 
Wichita  Falls  can  be  found  at  http://wwW.CWft5.COm. 

Preference  will  be  given  to  applicants  who  have; 

• An  earned  doctorate  and  evidence  of  successful 
teaching  experience  at  the  university  level. 

• Proven  administrative  abilities,  to  include  planning 
and  managing  large  budgets,  preferably  at  a tax- 
supported.  state  university. 

• The  ability  to  communicate  cflcctively  with  and 
elicit  support  form  the  local  community,  alumni,  and 
state  educational  and  legislative  agencies. 

• The  highest  degree  of  personal  integrity,  honesty  and 
ethics  in  dealing  with  others,  and  :l\e  strength  of 
character  to  stand  by  personal  convictions  and 
principles. 

• A history  of  working  closely  with  students  to 
understand  their  problems  and  needs. 

• An  understanding  of  the  changing  nature  and  scope 
of  higher  education  and  its  increasing  use  of  distance 
education  and  the  Internet  to  achieve  educational 
goals. 

• A demonstrated  commitment  to  equal  rights  for  all 
people. 

Applications  and  nominations  should  be  sent  to: 

Kathryn  A.  Yeager,  Chair 
Presidential  Search  Committee 
Midwestern  State  University 
P.O.  Box  2100 
Wichita  Falls.  TX  76307 

Applications  and  nominations  should  be  submitted  by 
February  15.  2000.  and  should  include  a letter  of 
application,  resume,  and  at  least  three  letters  of 
reference.  The  appointment  will  be  effective 
September  I,  2000.  Telephone  inquiries  may  be 
directed  to  Mr.  Steve  Holland,  Director  of  Personnel, 
(940)397-4133, 

Midwfstem  Slatt  Ufuverstry  is  an  A^irmanve 
Acuon/E^ual  Opponunity  Enployer 


Associate  Vice  President 


West  Chester  University  of  Pennsyivania  seeks 
persons  of  energy,  enthusiasm,  and  progressive 
vision  as  applicants  for  the  position  of  Associate 
Vice  President  for  Advancement.  West  Chester, 
the  second  largest  of  the  fourteen  universities, 
which  comprise  the  Pennsylvania  State  System 
of  Higher  Wucation,  is  ideally  located  25  miles 
west  of  Philadelphia.  West  Chester  was 
founded  in  1871  and  provides  a high  quality 
comprehensive  educational  program  to 
approximately  12,000  students. 

The  Associate  Vice  President  for  Advancement 
IS  responsible  tor  overseeing  the  dally  operation 
of  the  Department  of  Development,  which 
consists  of  a professional  staff  of  five  and 
support  staff  of  five,  and  the  following 
programs:  annual  giving,  major  gifts  and 
planned  giving,  corporate  and  foundation 
relations,  and  prospect  research;  the  overall 
direction  of  revenue  generation  from 
constituencies  such  as  alumni,  parents,  friends, 
corporations  and  foundations:  and  establishing 
goals,  policies  and  procedures.  Also,  the  Vice 
President,  along  with  the  Vice  President  for 
Advancement,  v/ill  develop  and  implement 
capital  fund-raising  projects,  including 
campaigns. 

The  successful  candidate  must  demonstrate  a 
record  of  accomplishment  in  the  development 
area  for  the  past  five  years  with  at  least  two 
years  experience/involvement  with  a successful 
campaign.  The  candidate  must  possess 
exceptional  Interpersonal  and  communication 
skills:  excellent  management,  supervisory  and 
analytical  abilities;  technical  competence  and 
high  integrity;  a commitment  to  the  University's 


mission;  the  ability  to  understand  th 
University's  external/internal  environment,  and 
commitment  to  diversity,  social  equiby  and  equ. 
opportunity.  A willingness  to  travel  is  preferrei 
A Bachelor's  degree  is  required:  Master 
preferred  The  entrance  salary  for  this  positio 
IS  in  the  range  of  $83,000+,  depending  o 
qualifications  and  is  negotiable.  Excellet 
benefits  package,  including  iindergrariual 
tuition  fee  v/aiver  for  self  and  dependent; 
Finalist  must  successfully  complete  tti 
interview  process. 

Applicants  .must  submit  a letter  < 
interest  describing  relevant  profession: 
accomplishments,  a currenl  resume,  and  name 
and  addresses  and  telephone  numbers  of  : 
least  three  references  to:  Ms.  Valerie  Dudle' 
Employment  Manager,  c/o  Associate  Vic 
President  for  Advancement  Search,  Huma 
Resource  Services.  201  Carter  Drive.  Wei 
Chester  University,  West  Chester,  PA  1938; 
Applications  will  be  handled  confidential!: 
Review  of  applications  v/ill  begin  early  Februat 
2000  and  will  continue  until  the  position  isfillei 
Position  is  available  on  or  before  .June  1. 200C 

West  Chester  University  is  actively  building 
culturally  diverse  academic  communit; 
which  fosters  an  inclusive  environment  an 
encourages  a broad  spectrum  of  candidate; 
including  women,  people  of  color,  and  peopi 
with  disabilities  to  apply.  For  more  informatio 
about  the  University  and  to  see  a more  detaile 
description  o!  the  position,  see  our  web  site  : 
http://www.wcupa.eau- 


THE  COLLEGE  OF  NEW  JERSEY 

ENGLISH  DEPARTMENT 
Faculty  Position 

The  College  of  New  Jersey  has  a tenure-traci'  ''.ssistant  Professor  position  available  for  an  Amenc 
with  a specialty  in  Latmo/a,  American  Indian,  or  Asian  American  l.’terature.  Win  teach  courses  m ar 
sp>ecialization  as  well  as  American  bterature  Survey  and  Rhetonc  (combination  of  writing  and  public  speal 
A Ph.D.  is  preferred  at  time  of  application.  Position  begins  September  1 , 2000.  Deadline  for  applica 
is  Febarary  15,  2000.  Please  submit  letter  of  application,  c.v..  graduate  transcripts,  three  lette 
recommendation,  and  statement  on  teaching  philosophy  to:  Professor  Bernard  A.  Bearer,  Chair,  Er 
Department.  The  College  of  New  Jersey,  P.O  Box  7718,  Ewmg,  NJ  06628-0718  Toenneheduc 
through  diversity.  The  College  of  New  Jersey  is  an  Equal  Opportunity  Employer. 

The  Collage  of  New  Jersey,  a highly  selecta'e,  comprehensive  institution  with 
5,800  undergraduate  students,  is  located  on  a 289  acre,  tree-imcd  "nii- 

suburban  campus  within  close  proximity  toPnneeton  with  easy  access  ( X ALLEGE 

to  New  Yortr  and  Philadelphia.  \lF\vr  l CR 


ASSISTANT 
PROFESSOR  OF 
SPANISH 

Rcmancc  Languages  Department  seeks  special- 
ist in  19*  and  20*  century  Latin  American 
literature,  whose  teaching  and  research  place 
Latin  American  literature  in  a cross-disdplinary 
and  broad  historical  context.  One  year,  non- 
condnuing  fsKwlty  position  beginning  Fall 
2000.  Particular  interest  in  poetry,  women 
writers,  film  or  theater.  Requires:  Ph.D.  (in 
hand  or  expected  by  Fall  2000);  interest  and 
potential  excellence  in  undergrad  teaching; 
successful  teaching  experience  at  college  level 
desirable.  Send  letters  of  application,  CV., 
graduate  academic  transcripts,  and  at  least  3 
recent  letters  of  reference  to  Nelson  de  Jesus. 
Chair,  Depanment  of  Romance  Languages, 
Oberlin  College,  Oberlin,  Ohio  44074  by 
2/1 5/00.  Late  applications  may  be  considered 
until  position  is  filled.  AA/EOE 


FACIUTIES 


ijeixiple 


Supervisor  of  Groiiii,d|| 

■t  Tuesday  - Saturday  : 


Temple  University  is  seeking  an  individual  to 
supervise,  direct  and  train  grounds  personnel. 
Selected  candidate  will  plan  schedules,  direct 
turl  maintenance  and  renovation,  assist  with 
landscape  renovation,  and  Implement  depart- 
ment procedures. 

Requirements  include  a degree  in  Turl 
Management  or  Horticulture  and  proven  turf 
management  skills.  A minimum  of  six  years 
supervisory  experience  in  the  green  industry  or 
an  equivalent  combination  of  education  and 
experience,  and  a valid  driver's  license  are  also 
required. 

We  offer  a competitive  salary  and  comprehen- 
sive benefits  package,  including  100%  tuition 
remission.  Qualified  candidates  should 
send/fax  resume,  including  salary  require- 
ments, to;  Marlon  Parker,  Employment  Rep., 
TEMPLE  UNIVERSITY,  1601  ft.  Broad  St.,  203 
USB,  Phlla.,  PA  19122.  FAX;  (215)  204-5921. 
EOE,  M/F/D/V. 

Visit  our  Employment  Web  site  at: 
http://careers.tompl8.edu 


Director  of  Admission 


Smith  College  seeks  an 


experienced  psofessicnal  for 


the  position  of  Direaoc  of 


.Ad-nisaon.  Smith  College. 


located  in  Northampton, 


Massachusetts,  ts  a highly 


selectise  women  s collcec 


crsing  2..^00  student'. 


l-'punded  in  I S7i . this 


private,  lihcral  .an. 


■riMiiutioii  .lifers 


ct.tanding  prceraiiis  m ilic 


..rt,  _i!d  icti.e-  ..r..l 


..  .eiiir.  i.iiin.iKM  ., 


: ■ .’r.i:ii  m c*i.:i;;  .eiiiic  t.  r 


luj'e -.s . :,-.ii 


The  Position'.  Reporting  to  the  Dean  of  the  College,  the  Director  of 
Admission  provides  leadership  and  suategic  planning  for  undergraduate 
recruitment  and  admissions.  Overseeing  a staff  of  20,  the  Director  will 
piovide  institutional  leadership  in  the  development  and  implementauon  o 
strategies  for  lecruidDg  students,  including  developing  annual  and  long 
term  admissions  goals,  collaborating  in  College-wide  efforts  to  promote 
retention,  and  managing  strategies  for  the  effective  recruitment  of  studeni 
The  Director  also  has  responsibility  for  building  collabora'ive  telationshii 
with  institutional  constituents  for  student  recruitment,  the  analysis  and 
effective  use  of  enrollment  data.  a.nd  other  efforts  that  support  the 
College’s  priorities  of  e.xcellence  and  diversity  in  admissions.  The  Directi 
serves  on  the  Dean’s  Enrollment  and  Retention  Group. 

QuaUficotions:  Tlie  successful  candidate  will  possess  a Bachelor’s  degree 
a graduate  degree  preferred,  with  substantial  experience  in  the  field  of 
admissions.  Smith  College  seeks  a professional  with  high  energy,  excelle 
communication  skills,  and  expetlise  in  data  analysis.  Understanding 
national  trends  in  enrollment  and  the  vision  and  skill  to  lead  the 
admissions  program  in  new  directions  are  vital  in  the  selecuon  of  the 
Director.  The  successful  candidate  will  also  possess  the  ability  to  build 
strong  relationships  with  faculty  and  manage  an  extensive  alumnae 
admissions  networi:. 

Application  and  Nomination:  Review  of  applications  will  begin  on  Janua 
31,  2000  and  will  continue  until  the  position  is  filled.  Nominations  of 
individuals  for  this  position  may  be  made  to  The  Spciman  & Johnson 
Group  as  indicated  below.  Applications  for  this  position  should  include 
two  resumes  and  cover  lettets  and  should  be  sent  to: 

The  Spelman  & Johnson  Group 
Smith  CoUtge — Director  of  Admission  (C) 

William  Spelman,  President 
38  Mulberry  Street,  Box  304,  Leeds,  MA  01053 
Phone:  413-584-7089 
Email;  maU@spelmanandjohnson.com 
AppUcations  may  be  received  on-line  at: 
ww-w.spelmanandJohusoaeain 

Visit  the  Smith  CoUege’s  webdte  at  www,smdthedo 

Smith  College  is  an  equal  opportunity  employer 
encouraging  excellence  through  diversity. 


theQpeLMAnCS^ 

^OHNSONgroup 


University  of 
Northern  Colorado 




, ASS  I^VN^T^ 

I NTERNA-i:!  Q N Al. 
(HIAIUIAT  E t;DUC:AtlO,Nl 


More  information  at 
vyww.unco.edu/hr/ 
or 

970-351-2764 


Cal  State  Fuliertoi 

APPLIED  CELLO 

Tenure  track,  starting  fall,  2000. 
Application  deadline 
February  15,  2000. 

For  information,  call  714-278-35 
or  write  to  Cello  Search,  CSUI 
Dept,  of  Music,  Box  6850, 
Fullerton.  CA  92834-6850. 
www.fullerton.edu/divcrsity/ 
feo.asp?modcl=sota 


The  Florida.  State  Vnivcrtity  is  classified  as  a Research  I University  by  the  Carnegie  Foundatior. 
Advancement  of  Teaching  and  is  located  in  the  State  CapitoL  The  College  of  Education  has  a long  am 
history  as  the  second founded  College  in  the  University.  The  institution  and  the  unit  hold  numerous  accrt 
The  advanced  graduate  and  research  mission  is  central  to  the  College  with  21  doctoral  degree 
Undergraduate  education  and  the  cooperative  improvement  of  K-12  education  are  essential  to  the  missio 

UNIVERSITY 

The  College  seeks  accompushed*  motivated,  enthusiastic,  and  energetic  candidates  for  the  following  four  posi 

ASSISTANT/ASSOCIATE  PROFESSOR 
SOCIAL  SCIFJNCE  EDUCATION 
(TENURE-EARNING) 

The  Department  of  Etiucational  Theory  and  Practice  is  searching  for  a faculty  member  in  Social  Science  program  that  grants  Bachelor's,  Masters,  Educational  Spet 
Doaorai  degrees.  A certification  component  is  available  to  students  at  the  Masters  level.  The  position  requires:  teaching  graduate  and  undergraduate  courses  in  a fi 
Social  Science  Education  program;  service  on  departmental,  college  and  university  committees;  supervision  of  field  experiences,  involvement  and  service  to  the  ed 
community,  advising  undergraduate  and  graduate  students  conducting  of  research  and  publishing.  Minimum  qualification  includes;  earned  doctorate  in  Socu 
Education;  three  years  public  school  leaching  experience;  evidence  of  continuous  scholarly  grovvth:  ability  to  teach  methods  courses  in  Social  Studies  at  secor 
elcmentar)'  levels;  willingness  to  work  cooperatively  in  collegial  endeavors. 

Send  application  package,  including  letter  of  application,  current  vitae,  and  three  letters  of  recommendation  to:  Dr.  J.  Luntstnun,  Chair,  Social  Science  Educatic 
Conmiittec,  Department  of  Educational  Theory  and  Practice,  115  Stone  Building,  College  of  Education,  Florida  State  University,  Tallahassee,  FI  32306-< 
further  information,  conuct  him  at  (850)  644-8478,  (850)  644-7736.  or  mail  to:jlunsiru@mailcr.6su.edu.  Applications  for  this  position  will  close  on  February  25, 

ASSISTANT  PROFESSOR 
PROGRAM  EVALUATION 
(TENURE-EARNING) 

The  Department  of  Educational  Research  at  Florida  State  University  is  seeking  a faculty  member  who  has  experience  in  qualitative  methods  of  research  and 
evaluation.  Responsibilities  include  teaching  graduate  courses  in  program  evaluation  and  qualitative  methods,  conducting  a program  of  research,  and  engaging  in 
the  university  and  profession.  Minimum  qualifications  include  an  earned  doctorate  degree.  Candidates  should  demonstrate  potential  for  scholarly  achievement  and  i 
to  secure  external  funding  for  research  projects. 

Send  application  package,  including  letter  of  application,  current  vitae,  and  three  letters  of  recommendation  to;  Dr.  Walter  Wager,  Chair,  Program  EvaluAtio 
Committee,  Depaxtmeat  of  Educational  Research,  307  Stone  Building,  College  of  Education,  Florida  State  University,  Tallahassee,  FI  32306-4458.  Fc 
information,  contact  hi.m  at  (850)  644-4335,  fax  (850)  644-7736,  or  mailto;wagerw^lsi.f5iu.cdu.  Applications  for  this  position  will  close  on  February  25,  2001 

ASSISTANT  IN  PHYSICAL  EDUCATION 
PHYSICAL  EDUCATION 
(NON  TENURE-EARNING) 

The  Depanment  of  Physical  Education  is  seeking  a highly  motivated  individual  to  teach  full  time  in  the  teacher  preparation  program.  This  position  provides 
opportunity  to  work  w'lth  five  faculty  members  in  providing  pedagogical  instruction  in  a progressive  clinical  education  setting.  Candidate  must  have  a strong  pc 
background.  K-12  public  school  teaching  experience,  and  instructional  technology  expertise.  Candidate  must  also  have  teaching  expertise  in  several  of  the  follow 
Instructional  Methodology.  Educational  Games,  Dance,  Gymnastics,  Foundations  of  Physical  Education,  Curriculum,  Research  Methods,  Teaching  Practica,  anc 
Teaching.  Work  in  praaica  and  student  teaching  will  also  involve  the  development  of  placement  sites  and  the  supervision  of  students  at  chose  sites.  This  is  a 
appointment  with  a 100%  teaching  assignment.  Minimum  qualifications  include  Masters  in  Physical  Education  or  Teacher  Education:  earned  doctoral  degree  is  [ 

Send  application  package,  including  letter  of  application,  current  vitae,  and  three  letters  of  recommendation  to:  Dr.  Susan  Lynn,  Chair,  Physical  Educatio 
Committee,  Department  of  Physical  Education,  122  TuUy  Gym,  College  of  Education,  Florida  State  University,  Tallahassee,  FI  32306-4280.  For  further  infc 
conuct  her  at  (850)  644-3007,  fax  (850)  644-0975  or  maiIto:lynn^coe,fsu.edu.  Applicacions  for  this  position  will  close  on  March  31 , 2000. 

ASSISTANT  IN  RECREATION  AND  LEISLTRE  SERVICES 
RECREATION  & LEISURE  SERVICE  ADMINISTRATION 
(NON  TENURE-EARNING) 

The  Assistant  In  Recreation  and  Leisure  Services  will  be  responsible  for  the  internship  and  field  work  courses  which  will  include;  the  organization  and  adminisi 
these  courses,  the  placement  and  supervision  of  students,  the  evaluation  of  student  performance,  the  identification  and  evaluation  ol  quality  imernship  and  field  w 
and  travel  for  student  visiution.  Responsible  for  teaching  an  introductory  course  and  others  as  needed  and  assigned.  The  coordination,  organization,  and  advis 
incoming  undergraduate  majors  will  also  be  a responsibility  of  this  position,  along  with  the  advisement  of  the  student  majon'  club.  Minimum  qualifications  ir 
earned  Masters  degree  in  Leisure  services,  Recreation,  or  Paries. 

Send  application  package,  including  letter  of  application,  current  vitae,  and  three  letters  of  recommendation  to:  Dr.  Julie  Dunn,  Chair,  Leisure  Search  Coi 
Department  of  Human  Services  and  Studies,  215  Stone  Buildinj^.  College  of  Education,  Florida  State  University,  Tallahassee,  FI  32306-4438.  Fo 
information,  contact  her  at  (850)  644-4244,  fax  (850)  644-7736,  or  mailto:jdunn<?gamei.acn$,ftu.cdu.  Applicacions  for  this  poMtion  will  dose  on  February  2 

COMPITTED  rACVMCES  WILL  INO-UDt  A THOROUGH  LETITR  OF  APPUCATION  DOCUMENTING  INTEREST  AND  QUAUHCATIONS;  A CURRENT  VTTA;  SAMPLE  PUBUCAl 

transcript;  N.*.  addresses  and  telephone  numbers  of  five  references  wo  may  be  CONTACTED.  PosmONS  'Ct^LL  BEGIN  NO  L*.TER  THAN  AUGUST.  2l 

The  Flortda  State  Untvrrstty  is  an  etjual  opportunity,  ajfirrnative  aetton  employer  and  women,  mmortties  and  individuals  with  dhabilities  art  strongly  encouraged  to  . 


Florida  Stale 


University  of  Minnesota 

LINGUISTICS,  ILASLL 

Aisistam  Professor  in  Linguistics,  with  specialization  in  syntactic  theory  in  the 
Institute  of  Linguistics  and  Asian  and  Slavic  Languages  and  Litenturcs, 
University  of  Minnesota.  Eft«:tive  fall  semester,  2000.  Contribution  to 
Cognitive  Sciences  ajid  expertise  in  language  processing,  semantics/pragmatics, 
computational  linguistics,  language  acquisition,  historical  and/or 
sociolinguistics  is  highly  desirable.  Teaching  duties  consist  of  four  couises  over 
two  semesters^  including  undergraduate  and  graduate  courses.  Other 
responsibilities  include  maintenance  of  research  activities,  advising  of  students, 
and  service  to  the  Institute,  College  and  University.  Applicants  are  required  to 
hold  the  Ph.D.  degree  in  linguistics,  or  related  field,  at  the  time  of 
appointment.  Also  required  is  two  years  college-university  level  teaching 
experience.  The  position  is  a full-time  9-month  tenure-track  appointment  with 
a beginning  salary  commensurate  with  experience.  Completed  applications 
including  curriculum  vitae,  and,  three  letters  of  evaluation,  sample 
publications  and,  if  available,  evidence  of  effeaiveness  in  teaching  must  be 
received  by  February  14,  2000,  at  this  address: 

Jeanece  Gundel,  Chair  of  Search  Comminee 
Lingoirtics,  ILASLL 
192  KUeber  Court 
320  - 16th  Avenue  S£ 

Univenity  of  Minnesota 

Minneapolis}  MN  55455 

Further  information  can  be  obtained  by  letter  to  the  above  address. 

The  University  of  Minnesota  is  an  etjual  opportunity  educator  and  employer. 


. 


ASSOCIATE  UE.\j\ 


al  arts  division  of  New  School  University,  seeks  an 
Associate  Dean.  The  Associate  Dean  is  responsible 
for  working  with  faculty  in  developing  the  curricu- 
lum: dealing  with  student  concerns  and  working  with 
a staff  to  develop  and  implement  academic  support  pro- 
grams. The  Associate  Dean  is  the  Dean’s  chief  acade- 
mic advisor  and  supervises  one  assistant  dean.  Can- 
didates must  have  a Ph.D  in  the  Humanities  or  Social 
Sciences,  teaching  and  administrative  experience  at  an 
appropriate  level  in  a college  or  university.  Candidates 
must  submit  a cover  letter.  CV  and  names,  address- 
es, e-mail  addresses  for  four  references  to:  Bea 
Banu,  Dean.  EUGENE  LANG  COLLEGE.  65  West 
11th  Street.  New  York.  NY  10011.  Eugene  Lang  Col- 
lege is  committed  to  building  a diverse  community 
for  learning  and  teaching.  Affirmative  action/equal 
opportunity  employer. 

New  School  University 


Internship  Training 
Director 

The  University  at  Stony  Brook  is  looking  for  an  Internship  Training  Director  for  its 
APA-accredited  psychology  internship  program  in  the  University  Counseling  Center. 
Stony  Brook  is  a large  research  university  with  an  exceptionally  diverse  student 
body  of  19,000,  located  on  the  beautiful  north  shore  of  Long  Island,  60  miles  from 
Manhattan.  A multidisciplinary  counseling  staff  collaborates  to  offer  individual  and 
group  psychotherapy,  outreach,  consultauon,  training,  and  psychiatric  services. 
Emphasis  on  relationally-based  models  of  human  development  facilitates  an  excit- 
ing blend  of  psychodynamic  and  multicultural  perspectives.  We  are  seeking  an 
energetic  psychologist  to  coordinate  and  supervise  our  training  programs,  to 
administer  the  psychology  Intemstiip  program,  and  to  provide  supervision,  clinical, 
and  outreach  services.  This  is  a permanent  position,  with  a calendar  year  appoint- 
ment to  begin  Summer,  2000.  Salary  commensurate  with  experience,  excellent 
benefits.  Information  about  the  Center  and  tlic  internship  is  available  at 
wvw.sunysb.edu/stuaft/counsel/.  Review  of  applications  begins  2/15/00  and  will 
continue  until  the  position  is  filled.  Partial  interview  expenses. 

Minimum  Requirements:  Ph.D./Psy.D.  in  clinical  or  counseling  psychology;  licensed 
as  a psychologist  (or  license  eligible)  in  New  York,  APA  internship.  Three  years  clini- 
cal work  experience,  at  least  tvm  of  which  must  be  postdoctoral  clinical  and  super- 
visory or  teaching  experience. 

Desired  Qualifications:  Experience  and  interest  in  multicultural  approaches;  pnor 
counseling  center  experience:  psychodynamic/developmental  perspecbve;  demon- 
strated skills  in  psychotherapy;  good  interpersonal  and  organizational  skills. 

To  Apply:  Send  a letter  of  interest,  a written  psychotherapy  case  summary,  vita, 
and  three  letters  of  reference  to 

Cheryl  Kurash,  Ph.D.,  Chair,  Search  A.  T"\  7" 

Committee  for  Training  Director,  University  I y 

Counseling  Center.  University  at  Stony  Brook.  V_/  X J,  ^ X 

Stony  Brook  New  York  1 1 794-31 00.  v v ^ 

The  University  at  Stony  Brook  is  an  |-<  SA 

Affirmative  Action/Equal  Opportunity  XXXVMl'  '\VX  X, 

Educator  and  Employer.  j.  umive^rsity  O'"  new  york 


ELGIN  COMMUNITY  COLLEGE 


ElGm  COMMUNITY  COLLEGE  - 50  years  of  excellence  Located  40 
miles  west  of  Chicago’s  educational  and  cultural  events  and  institutions.  For 
further  information  see  our  web  site;  www.elgiii.cc,il.us  Persons  committed 
to  working  in  a multicultural  environment  arc  encouraged  to  apply.  Seeking 
FT  tenure-track  instructors  to  begin  August,  2000.  HUMANlllES;  h/IA 
minimum,  PhD,  preferred  in  Area  Studies,  Humanities  (Global  emphasis). 
Comparative  Philosophy  (both  Western  and  non-Western),  or  Religious 
Studies.  The  candidate  should  also  have  significant  graduate  coursework 
concerning  the  cultures  of  at  least  2 continents.  At  least  1 year  of  FT  college 
level  teaching  exper  or  equiv  reqd.  ART  HISTORY;  Teach  5 classes  a 
semester  in  Art  Appreciation  and  Art  History  Survey.  Participate  in 
departmental  administration  and  manage  the  department's  visual  resource 
collection.  MA  in  art  history  with  3 years  college  teaching.  Preference  given 
to  candidates  with  digital  archiving  and  multimedia  experience. 
COMPUTER  INFORMATION  SCIENCE;  Bachelor  degree  required, 
masters  preferred  in  computer  and  info  sciences  with  3-7  yrs  of  exper  in 
computer  networking  with  Windows  NT  and/or  Unix.  Topics  to  be  uught 
include  computer  and  info  science  with  an  emphasis  on  computer 
networking  & hardware.  A complete  application  consists  of  a letter  of 
application,  all  transcripi-,,  C.V.  and  3 letters  of  reference  sent  to  Staffing 
Represenutive/FT  Faculty  Search,  ECC,  1700  Spartan  Dr,  Elgin,  IL 
60123.  Out  faculty-  enjoy  an  excellent  beginning  salary-  S32,  275-S51.674 
plus  excellent  benefit  package!  Review  of  completed  applications  begins  on 
March  3.  2000.  Applications  will  be  accepted  until  positions  are  filled.  EOE 


me  o 


L B Y 


Ct’/h/,  a iu^hlu  .x’/t'cfur  pm«ie  libi’rol  arts  colU'^e  c 
1750  s/hJivUs  IccatfJ  tti  Mam**.  «-rb  appli- 
oi)U$for  the  following  position. 

Curator 

Colby  College  Museum  of  Art 

Colby  seeks  a talented  individual  to  serve  as  the  newly 
endowed  Peter  and  Paula  Lunder  Curator  of  the  Museum  of 
Art  Curator  responsibilities  indude  originating  echibitions, 
maintenance  of  curatorial  lecords,  research  and  de%’elopmcnt 
of  Museum  publications,  and  recommending  acquisitions. 

The  Curator  will  also  supervise  a registrar,  support  grant 
wnting  ettorts  with  the  College's  devek^ment  office,  recruit 
and  train  docents,  and  conduct  public  tours/lectuies  as  part 
of  community'  outreach  programs.  A Ph.D.  in  a relevant 
academic  discipline,  demonstrated  curatorial  experience, 
and  a broad  background  in  American  art  required. Strung 
communication  skills,  and  the  ability  to  establish  and  maintain 
effective  relationships  with  staff,  students,  faculty,  donors  and 
friends  of  the  Museum  also  required. 

Interested  candidates  should  submit  two  copies  of  a cover 
letter  and  two  copies  of  a resume,  including  the  names  and 
telephone  numbers  of  three  references  to:  Douglas  C.  Terp. 
Director  of  Personnel  Services.  Colby  College,  5500 
Mayflower  Hilt  Waterville,  ME  04901*8855.  A review  of 
applications  will  begin  immediately  and  wUJ  continue  until 
the  position  is  filled. 

Colbv  IS  an  Equal  Opportunity/ Affirmative  Action 
employer.  Applications  and  nominations  of  women  and 
minorities  who  would  enrich  the  diversity  of  the  campus 
community  are  strongly  encouraged. 

For  more  information  about  the  College,  please  visit  the 
Colbv  web  site:  www.colby.edu 


University/  of  Wlsconsin^Stevens  Point 
Residential  living 

Residener  Hall  Dircaor,  UrJvcnity  o?  Wisconsin'Sccvcns 
Point.  A bachelors  degree  is  required.  A masters  degree  in 
student  personnel,  counseling,  or  rdaied  areas  and  interest  in 
building  academic  culture  in  the  residence  halls,  student 
development,  wellness,  and  community  development  is 
preferred.  Responsible  for  total  operation  of  a residence  hail  and 
8 hours  per  week  coUateraJ  assignmenL 

Remuncradon  includes  rrunimum  base  salary  of  $22,500  (plus 
fringes)  and  board  for  academic  year  plus  a fiimished 
apanmenc  for  12  months.  Addidonal  salary  is  available  for 
academic  work  beyond  the  masters  level  or  for  experience. 
Summer  employment  is  guaranteed  if  desired.  Summer 
employment  salary  can  range  anywhere  from  $2,500  for  part- 
time  employment  to  $5,000  for  full-time  employmenr. 
Postcion  begins  8/1/2000.  Interviewing  at  Oshkosh  IHacement 
Ejtchangc.  The  review  ofapplicadons  will  begjn  2/1/2000  and 
the  application  deadline  is  3/6/2000.  Interested  persons  should 
submit  a ietter  of  applicadon  with  a resume,  three  cunent 
letters  of  recommendadon  and  copies  of  academic  transcripts 
to;  Julie  £.  Zsldo,  Rcudential  Living  Office,  DclzeU  Hall, 
UWSP>  Scotm  WI  54481. 

77x  Univenity  opX^JCondnStnvru  Poirtt  is  an  eifuai 
oppoTtusuty  anplaytr. 


EXECUTIVE  DIRECTOR 

HONORS  PROGRAMS  AND  ACADEMIC  SCHOLARSHIPS 


TEXAS  A&M  UNIVERSITY 

COLLEGE  station,  TEXAS 


Texas  A&M  University  announces  the  search  for  an  Executive  Dircaor  for  the  Offia  of  Honors  Programs  and  Academic  Schoianhips. 
The  review  of  applications  will  begin  on  F^ruary  1 5.  2000.  The  successful  applicant  u expeaed  to  stan  August  1 , 2000. 

Texas  A&M  University,  a land-,  sea-,  and  space-grant  university  has  a 5.200-acre  main  campus  with  a research  park,  a study 
center  in  Santa  Chiara.  Italy  and  a center  in  Mexico  City.  With  an  endowment  that  totals  more  than  $2.9  billion,  TAMU  has  , 
formal  cooperative  agreements  with  more  than  100  institutions  in  40  countries  and  currently  ranks  9th  nacionaJly  in  value  of 
research.  Fail  1999  enrollment  was  43,442  students  of  which  approximately  11%  arc  ethnic  minorities.  | 

The  Office  of  Honors  Programs  and  Academic  Scholanhips  enables  the  enrollment  of  over  2,500  Honors  eligible  students  in 
over  300  Honon  courses  chat  are  caught  by  Honors  faculty  from  across  the  university.  Additionally,  these  students  have  the 
opportunity  to  enneh  their  dawroom  experience  through  research  programs,  faculty  memoting  and  national  scholanhip 
preparation.  The  Office  of  Honors  Programs  and  Academic  Schol-vships  is  also  responsible  for  recruiting  high  achieving 
students,  especially  National  Merit  Scholars.  For  the  past  ten  years,  Texas  A&M  has  remained  among  the  top  cen  universities 
enrolling  National  Merit  Scholan.  The  office  has  an  operating  budget  of  $1,100,000  and  awards  over  $7,000,000  in 
scholarships  annually. 

The  executive  director  leads  the  development  and  implementation  of  diverse  arwl  enriching  honors  curricula  within  each  college, 
and  designs  and  pursues  novel  recruitment  programs  to  attract  outstanding  students.  Tlie  director  administers  the  univetsiry's 
principal  competitive  academic  scholanhip  programs,  oversees  the  professional  school  advising  program,  and  participates  in 
external  development  activities. 

Applicants  must  have  a Ph.D.  and  should  possess  strong  scholarly,  teaching  and  administrative  records.  Visionary  leadership 
coupled  with  energetic  and  effective  mterpenonal  skills  is  essential  to  build  on  (he  success  of  the  present  program. 

Please  submit  application  letter,  curttculum  vita,  and  three  references  to  Dr.  Ozden  Ochoa,  Honors  Search  Committee  Chair, 
203  Jack  WtUiams  Admin.  Bldg.,  Toao  A&M  Umversiry,  College  Sradoo  TX  778^l3*L12S.  Applicants  are  also  invited  to 
indude  a brief  statement  describing  their  vision  for  an  exemplary  Honon  program.  Email  quotions  only  to  honors- 
scaich  ^ a dm]  n . tam  u.  cd  u. 


ASSOCIATE  DIRECTOR  OF  INTERNATIONAL  STUDENT 
AND  SCHOLAR  SERVICES 

iNmANA  State  University,  Terre  Hauie 

Indiana  State  Univenity  (ISU)  is  searching  for  an  Associate  Direaor  of  International  Student 
and  Scholar  Services  to  advise  students  educated  outside  the  U.S.  Primary  responsibilities 
include  issuing  immigration  documents.  The  individual  will  be  responsible  for  the 
maintenance  of  data  bases  required  by  the  INS.  The  Associate  Director  will  have  advising 
responsibilities  and  will  play  a key  role  in  community  advtxsicy  for  international  students  and 
their  dependents.  Additionally,  there  will  be  some  responsibility  in  the  area  of  international 
student  recruitment. 

QUAimCATlOKSt  Bachelor's  degree  (preferably  with  an  international  emphasis),  with  a 
minimum  of  three  yean  of  related  experience,  and  a demonstrated  record  of  achievement  in 
an  international  student  oBice.  The  candidate  will  demorutrate  f^tliaiity  with  changes  in 
the  immigration  area  and  will  have  strong  communication  and  computer  skills. 

ISU  has  nearly  500  international  students  and  an  additional  300  dependents  chat  it  serves 
through  the  International  Afhiirs  Center  (lAC).  The  Associate  Director  reports  ro  the 
Ejttcutive  Direaor  of  the  lAC  ISU  offers  a competitive  salary  and  benehts  package. 
Application  deadline  is  March  6.  2000. 

Interested  candidates  should  send  a resume  and  three  letters  or  recommendation  to: 

Chair 

Search  Committee  for  Auodace  Direaor  of 
InceroMiofULl  Student  ud  Scholar  Servicca 
210  Paraom  HsU 
Indiana  State  Uorveni^ 

Terre  Haute^  Indiana  47809 

L ISU  is  commitud  to  ditvrsi^  and  tjuaUty  in  education  and  tmplcyment. 


University  of  Minnesota 

ENGUSH  AS  A SECOND  LANGUAGE,  ILASLL  ^ 

Assistant  Professor  in  English  as  a Second  Language  (ESL).  Position  available  in  the 
Institute  of  Linguistics  and  Asian  and  Slavic  Languages  and  Literatures,  University  of 
Minnesou.  Effeatve  semester,  2000  in  ESL-teacher  preparation  and  research. 
Teaching  duties  coruist  of  four  courses  over  two  semesters,  including  ESL  methods  and 
praaicum,  plus  two  other  courses  (e.g.  courses  in  language  analysis,  ESL  materials, 
teaching  oral  or  written  skills  in  ESL,  action  research,  ethnographic  research  methods, 
second’language  acquisition,  language  assessment).  Other  responsibilities  include 
maintertance  of  research  aaivitics.  advising  of  graduate  students,  and  service  to  the 
Institute,  College  and  University.  Applicana  arc  required  to  hold  the  Ph.D.  degree  in 
TESL  or  applied  linguistics  or  a related  held  at  the  time  of  appointment,  and  one  year  of 
teaching  unlversicy-ievcl  ESL  and  cxpaiencc  teaching  teacher-prep  courses.  The  position 
is  a full-time  9-month  tenure  track  appointment  with  a beginning  saiai>'  commensurate 
with  experience.  Complaed  applications  including  curriculum  vitae,  sample  publicatioas, 
and  three  teners  of  evaluation  addressing  quality  of  teaching  and  research  must  be  received 
by  February  21,  2000,  at  this  address: 

EJaice  Taroae,  Choir  of  Search  Committee 

ESL  Program,  ILASLL 

192  Kjaeber  Court 

320  - I6xh  Avenue  SE 

Ufuvenlcy  of  Minnesota 

Minneapolis,  MN  55455 

Further  information  and  a complete  announcement  can  be  obtained  by  lenei  to  the  above 
address  or  e-mail  direaed  to  Professor  Elaine  Tarone:  ctarone^tc. umn.edu. 

The  Univenity  of  Minnesota  is  an  equal  opportunity  educator  and  employer. 
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[ ii s s i 5 t-fl II f : P r 0 f c s s oT ^ I) of. ii i’o i y'  T cvIviyR'i 

' , ;;FMi  2000  ' ' U ^ 


PBMTMatT 

Blatogy  li  UmIcI  LA  Tm,!  (3) 
Bu,lr«a((1) 

ChsnMnr  & f3) 

Comiiwilca6on  Alta  ( Sdcnce  (2) 
Educalon  1 RnJng  (3) 

Ein^(3) 


RBJ 

Gmterai  Biolcw.  An«lon>  or  Ptiyskilogy;  Mecfc^ 
Tecli  (MT/ASCP  or  ootHiod  equivatont) 

Paralegal  (JD  raqiirod) 

GeneraLEnvlnxiii«nl,10mMKChOTl»8y 
Photonics/Saeno,  Educaoon;  Cotoge  Lm  Tecivtcian 
Speei^  Cornnuiicalieti;  TV  TMlnology 
Adult  Read  & LMm-2:  Eady.  Elanwntaiy, 
or  Special  Edu-1  (Ph  D.  prafartad) 

Wrttton  CornpllJBraluia:  EnglsiV^ 


HWt),  Ptqritol  PrAicaMcn  A Watoiata  (1)  Physica!  Educalon  / Thempautc  RKreePon 
Mid>aiwa»eatConipular8clinca(3)  Mamentabes;  Corapular  Soanoe 


Modem  LMiguagaatl)  Spanish  / Italian 

PtiyaleaATaclinotogy(3)  BectiVal  Tectmology;  AuoinoPre;  TetocornrnunKaioiis 

Shidant  Davatopmard  (2)  Counaalor,  PtycPologisi 

Doctorala  rar^ulrad  for  Aaatstam  Profaasor,  Mtstara  required  (or  Lecturer. 

Eve./Sat/Sun.  toectung  may  bo  required:  community  college  leacbng  o>r>enenoe  pre- 
lerred:  knowledge  of  databaaes  arxl/or  Insmxdlonal  technologies  an  aasot.  Salary 
rengo:  Aaatetant  ProtaMOr  S32.703  • SS4.685:  Lecturer  tS>.997  - $45,424.  CLT 
$25,346-  $34,1 12:  HS  diploma  requiied  + 4 years  relatsd  work  axpeherioe:  or  Bachelor', 
n appropdala  anea:  or  oembo  of  Assodata  + 2 years  related  work  expenonce:  or  combo 
of  4 yeaiB  education  & lelaled  work  expenance  beyond  HS. 

Refer  to  apecdic  poeMon  above  and  eend  cover  letter  erxl  leeumo  r>o  later  than  March 
10.  2000  to;  Ma.  ShsNsy  B.  Levy,  Ofractor  rrf  Paraonnei  Sarvicea,  Brortx 
Community  CoMaqa.  Watf  181  it  ft  Univaralty  Averuia,  Bronx,  Ntw  York  10453. 

eEO/AA/IRCA/AOA 


stele un^crsity olfipvYdrk ' & Enrolement  ManagementII 


Plattsburgh  State  enjoys  a rich  histoiy  that  reflects  impressively  on  its  current 
quality  and  provides  direction  for  the  future.  Our  college  was  founded  in  1889  as 
an  institution  to  train  teachers  and  became  an  origmal  member  of  the  Suite 
University  of  New  York  system  when  the  University  was  created  in  1948.  Today, 
Plattsburgh  State  University  is  a comprehensive  four-year,  coeducational  college 
tliat  offers  nearly  60  majors  and  a diversity  of  special  programs  and  services,  Ovr 
academic  community  supports  high  standards  of  scholarship  and  expectations  for 
its  students  in  a canng  and  supponive  cnvironmenL  It  is  dedicated  to  advancing 
knowledge  in  a setting  that  is  o^n  and  friendly.  Our  300  faculty,  over  90  percent 
of  whom  hold  the  highest  degree  in  their  fields,  is  devoted  to  botn  quality  teaching 
and  ongoing  professional  development  and  academic  research. 

Responsibilities;  The  Vice  President  for  Student  Affairs  & Enrollment 
Management  is  the  chief  student  affairs  officer  and  provides  leadership  lo  the 
directors  and  coordinators  of  the  division,  including:  Student  Health  Center, 
Counseling  and  Psychological  Services,  the  Wellness  Center,  Greek  Afl'airs, 
Career  & Placement  Center,  the  Registrar's  Oflice,  Student  Life,  Student 
Government  Association,  Intercollegiate  Athletic*,-  Imernaficnal  Student 
Services,  University  Police,  Judicial  Affairs,  Housing,  College  Center,  Service 
Learning  and  Leadership,  and  Admissions.  The  ViceT^sident  has  the  primary 
responsibility  for  the  development  and  implementation  of  an  effective 
enrollment  management  plan  in  close  cooperation  with  campus  constituents. 
Qualifications;  An  earned  doctorate  is  required;  demonstrated  administrative 
experience  and  accomplishments  appropriate  for  the  position  of  vice  president; 
demonstrated  skills  in  cnrollmenL  assessmenL  and  fiscal  management;  suong 
interpersonal  rmd  communication  skills;  experience  in  working  with  media; 
evidence  of  succe.ss  in  working  with  student  bo^es,  student  governments,  student 
organizations,  faculty,  and  alumni;  demonstrated  commitment  to  effective  team 
building;  capability  and  willingness  lo  provide  a demonstrated  commitment  to 
achieving  and  sustaining  diversity  in  all  aspects  of  university  life,  especially  in 
developing  diversity  in  the  student  body,  faculty,  staff  and  in  student  programs, 
activities,  and  organizations;  and  commitment  lo  enhancing  student  campus  life 
and  services  through  technology. 

Applications  from  women  and  minority  candidates 
are  especially  welcome.  Plattsburgh  State  University  is 

an  affirmative  action,  equal  opportunity  employer. 

Salary;  Dependent  upon  qualifications  and  experience;  excellent  benefits.  Review  of 
applicaoons  begins  immeoiaiely  and  continues  until  position  is  filled.  Please  send 
nominations  or  resumes,  letters  of  application,  and  the  names,  addresses  and  telephone 
numbers  of  three  references  to:  Chair,  Search  Committee  fPJ#  2390-8<W.  do 
Human  Resources.  Plattsburgh  Stare  University  of  New  York,  101  Brood  StreeL 
Plattsburgh,  New  York  12901-2681.  Fax#  (518)  564-5060. 


ASSOCIATE  PROFESSOR 

PHARMACOLOGY  & TOXICOLOGY 

The  Universitv  of  Kansas 


Applications  are  Invited  for  a tenure*(rack  position  as 
Associate  Professor  of  Pharmacology  & Toxicology  m 
the  School  of  Pharmaev'.  The  Pharmacy  School  at  the 
University’  of  Kansas  ranks  fourth  nationally  in  NIH 
research  funding  among  all  such  schools.  The 
Department  is  recruiting  a faculty  member  with 
expertise  in  any  of  the  following  areas:  Cell/Molecular 
Pharmacology  or  Toxicology.  Neurophannacology. 
Ncuroioxicology,  Cell/Molecular  Ncurobiology, 
Neurogenetics,  Genomics,  Celi/Moleculax  Biology  of 
Signal  Transduction.  The  successful  candidate  must 
hold  a Ph.D.,  M.D.,  or  equivalent  degree  and  have 
externally  funded  research.  As  a faculty,  he/she  will 
participate  in  collaborative  research  projecu  and  teach 
at  rhe  graduate  and  undergraduate  levels.  Excellent  core 
facilities  exist  including  those  for  DNA  sequencing, 
protein  analysis,  peptide  synthesis,  fermentation,  cell 
culture,  hybridoma  production,  confocaj  and  electron 
microscopy,  molecular  modeling,  NMR.  mass 
spectroscopy,  and  X-ray  crystallography.  Under- 
represented minorities  and  women  are  encouraged  to 
apply.  Send  curriculum  vitae,  a description  of  research 
plans,  and  the  names  of  3 references  to:  Dr.  Mary  L. 
Michaelis,  Dept.  Phannacology  & Toxicology,  Untv, 
of  Kansas,  Lawrence,  KS  66045*250$!  e>maili 
mlm^ukans.edu.  Review  of  applications  begins 
February  15,  2000-  Tltc  University  of  Kansas  is  an 
Equal  Opportunity  Employer. 


BnraCmmnifyCcilegi  (BCC)  of  the  CiyUiweisityol  New 
Yoik  (CUNY)  serves  a mulicultui^sbidentb(^  of  over  7,000 
on  a beautiful  50+  acre  landmark  campus  in  the  University 
Heights  section  of  the  north  Brora. 


CHIEFjiUBMRIAN 

iafusdl 


RESPONSIBIUI1ES:  The  successful  candidate  wi  be  lespon- 
sible  for  the  complete  libraiy  services  of  Bronx  Community 
College  with  a student  body  of  approximately  7,000  FTE'S. 
Supervisionofallpublicarxftecfnicalservicefunctians.davel- 
oprnerx  ol  a cotection  that  meets  the  edtKabonal  needs  of  3 
diverse  student  population,  management  of  technological 
resouicesandfacilities.deveicpmemolstaffcapabillties.over- 
seeng  preparation  and  expenditures  of  depaitment  budget  and 
the  develo^nt  of  grant  preposals  and  new  funding  sources. 

QUAURCAT10NS;  An  ALA  accredited  M.LS.  d^nee  and 
a second  Master's  or  Doctoralo  is  required,  with  a minimum  of 
five  (5)  years  of  academic  libr^  experience  at  the 
managenal  level.  A broad  understand'rig  of  the  operations  and 
corxiepts  ot  academic  Ifcraiy  services  and  Ibrary  automation 
Is  essential.  The  candidate  must  be  familiar  with  collection 
development  and  audiovisuaf  and  computerized  seivices  and 
haveeuocelentIrrietparscxtalafxjccmrTiunicaticnsfdis.  Knowl- 
edoe  of  the  latest  computer  applications  In  libranes 
(CO  Rom).  Internet  and  Automated  Circulation  Systems). 
Bdr^al  (Engflsh/Spamsh)  sidls  are  desirable 

SAURY:  Associate  Professor  $42,616  • $68,174 
Full  ProtNSOr  $52,898  ■ $81,924 

Commensurate  with  education  atxl  experience 

SEND  RESUME  NOT  UT^  THAN  MARCH  10. 2000  TO: 
Ms.  Shelley  B.  Lev7,  Director  ot  Pereonnol,  Bronx 
Connuilhf  CoRego,  Urtlvnly  Atwsue  A Weet  1 81  St  StreeL 


QevdandStatf 

University 


Cleveland  State  University’s  College  of  Education  invites  applications  for  the  following  positi 

Chairperson  for  the  Department  of  Counseling, 
Administration,  Supervision  and  Adult  Learning 
at  Rank  of  Associate  or  Full  Professor 

DEPARTMENT  DESCRIPTION:  Cleveland  State  University  is  a large  urban  university  serving  the  Cleveland  metropolitai 
and  its  surrounding  suburbs.  This  unique  graduate  department  offers  master's,  specialist  and  doctoral  degrees  as  w 
advanced  licensure  programs  in  Counseling.  Administration,  Supervision  and  Adult  Learning.  The  department's  graduate  pro 
address  the  educational  needs  of  practitioners  through  distance  learning,  research  and  a wide  range  of  scholaity  a 
wiUiin  surrounding  communities.  CHAIRPERSON  DUTIES:  Administer  departmental  activities  including  scheduling,  bud' 
and  staffing;  make  recommendations  regarding  tenure  and  promotion:  collatiorate  with  department  members  on  matt 
general  interest,  address  student  problems  and  concerns:  provide  vision,  strategic  direction  and  innovative  leaders! 
graduate  and  licensure  programs  consistent  with  college  and  university  mission:  encourage  and  promote  departmental  r 
and  quality  teaching:  support  department  facul^  research  and  development  activities:  promote  master's,  doctoral  and  gn 
licensure  progra.ms  in  Counseling,  Administration.  Supervision  and  Adult  Learning:  collaborate  with  local  school  disbic 
agencies  as  well  as  other  areas  ot  the  college  and  university:  and  teach  one  course  per  academic  term.  TERMS:  The  C 
a tivelve-month.  tenure-track  appointment  availatile  July  1 , 2000.  MINIMUM  0UAUFICAT10NS:  Doctorate  in  educ. 
administration  or  educational  leadership  or  counseling;  eligibility  for  appointment  at  the  rank  of  associate  or  lull  profe: 
record  ot  recent  and  continuing  scholarship,  including  funded  research  and  publications  required  for  graduate  f 
membership:  evidence  of  successful  teaching  experience  at  the  university  level;  technological  competence  and  proven 
to  work  with  and  provide  creative  leadership  tor  diverse  groups  and  programs  including  Adult  Education.  PREFE 
QUALIFICATIONS;  Successful  experience  in  K-1 2 administration  or  school/agency  counseling:  knowledge  and  experie 
urtian  education  as  a university,  school  or  district  administrator  or  counselor,  tamilianty  with  Adult  Education.  APPUCi 
DEAOIJNE  AND  PROCEDURE:  Send  letter  of  application  summarizing  quairti cations  and  leadership  philosophy,  current  curri 
vitae,  transcript  supporting  highest  degree  earned  and  names,  with  positions,  addresses  and  phone  numbers  of  three  refer 
familiar  with  professional  perfonnance  to:  Dr.  Bernadette  Marezely,  Rhodes  Tower  1406,  Cleveland  State  Univenity, 
E.22nd  Street,  Cleveland,  OH  441 14-4435.  Application  review  will  begin  Febniary  1 1 , 2000. 

Chairperson  for  the  Department  of 
Specialized  Instructional  Programs,  at  the  Rani 
of  Associate  or  Full  Professor 

DEPARTMENT  DESCRIPTION:  The  Department  of  Specialized  Programs  houses  the  major  teacher  education  programs  1 
College  of  Education.  Faculty  represents  a variety  ot  disciplines  including  early  childhoixl,  middle  childhood  and  adoli 
education:  literacy,  mathematics,  science  and  social  studies:  special  education:  and  TESOL  CHAlRPBtSON  DUTIES;  Adm 
departmental  activities;  provide  vision  and  strategic  direction  for  teacher  education  consistent  with  college  and  unh 
urtian  mission:  support  departmental  faculty  research  and  development  activities:  proiDOte  undergraduate,  masters  and  dc 
studies  In  teacher  education:  lead  major  Innovations  in  teacher  education:  collaborate  with  local  school  districts  and  agi 
as  well  as  with  other  areas  of  the  collage  and  university:  and  teach  one  course  per  academic  term,  TERMS:  Twelve-n 
tenured  position  with  a four-year  initial  administrative  appointment  and  a three-  year  reappointment  possibility  to  begi 
1 . 2000.  MINIMUM  QUALIRCAT10NS:  Earned  doctorate  in  teacher  education  or  related  discipline:  previously  attained  r 
associate  or  full  professor;  previous  faculty  position  teaching  undergraduate  and/or  graduate  courses  in  teacher  educ 
experience  advising  students:  expenence  with  administrabve  tasks;  at  least  three  years  successful  teaching  expene: 
PreK-12  or  equivalent.  PREFERRED  QUALIFICATIONS:  Knowledge  ot  and  experience  with  a vansty  ot  teacher  edu 
programs:  successful  experience  as  a university  administrate.';  record  of  obtaining  extramural  funding;  in-depth  knowte 
nabonal  trends  In  teacher  education:  experience  promoting  school  and  agency  coliaborauon:  expenence  in  using  and  pror. 
technology  and  distance  learning:  professional  and/or  academic  experience  in  muibcultural.  urban  educational  setting 
outstanding  record  of  publications  and  scholarly  activity.  APPUCATTOH  DEADLINE  AND  PROCEDURE:  Review  of  applic 
will  begin  on  Febniary  1 1 . 2000.  To  apply,  please  submit:  (1)  a cover  letter  highlighting  relevant  experiences  and  accomplisbr 
(2)  a current  curriculum  vitae;  (3)  copies  of  all  graduate  transcripts;  and  (4)  the  names,  mailing  addresses,  telephone  nui 
and  e-mail  addresses  of  three  professional  references.  Unless  provided  at  the  time  ot  Initial  application.official  transenp 
three  letters  ot  recommendation  will  be  required  ot  all  candidates  selected  tor  interview.  Matenals  should  be  sent  to:  Dr 
I.  Staliiman,  Co-ChaIr,  SIP  Chair  Search  Committee,  c/o  Department  of  Specialized  Instructional  Programs,  Clav 
State  University,  1 860  East  22nd  Street,  Rhodes  Tower  1 31 9,  Cleveland,  OH  441 1 4-4435.  Questions  regarding  the  t 
may  be  diiected  to  Or.  Stahiman  through  e-mail  at  j.stahlmanScsuohio.edu  ano  continue  unoi  the  position  is  tilled. 

Cleveland  State  University  is  an  AA/EOE  committed  to  nondiscnmination.  M/F/O/V  encouraged. 


■ Alumni  Relations 

S Assistant  Coordinator 

(Search  re->opened) 

Rowan  University  ^ecks  an  energetic 
creative  individual  to  plan  and 
*""■"**•*■■  execute  events  and  programs  urgeted 
toward  its  recent  graduates  as  well  as  geiicral  alumni 
w’ork.  Requirements:  Excellent  communicauons  skills, 
outgoing  manner,  ability  to  handle  multiple  projects 
and  work  independently,  ability  to  work  some 
weekend  and  evening  events  including  ofT^ampus 
settings,  Bachelor’s  degree  Rowan  University  decree 
desirable  as  are  previous  alumni  work.suging  ot  events 
and  programs  and  good  computer  skills.  Send  letter  of 
application,  resun.e  and  the  names  and  telephone 
numben  of  four  references  to;  Gene  Lyman, 
Director  of  Development,  201  MuUica  Hill  Rd, 

tvn  nunofi  1 1 'snnn 


ROCKIIL'RST  UNIVERSITY 

The  Comniumcuion  Sciences  >nd  Disorders  Depart 
of  Rockhurst  I'niversity,  a Jesuit  instltuUon.  ii 
applications  for  a (enun-track  AtsisUnt 
Assceiate  Pnfissor  position  to  begin  An 
2000.  Requiremems;  earned  doctotite  (prefe 
maacr's  considered)  In  speech-language  palboloi 
speech  and  hearing  science;  OCC-SIP;  eliglbllit 
licensure  in : lissoun,  a recoid  of  enellence  in  lea 
In  higher  education  Rank  and  Salary  co.-smensurau 
experience  A coier  letier.  nia;  esidence  of  exctilen 
teaching  or  clinical  supervision:  and  names,  addr 
and  phone  numbers  of  three  references  Send  to 
Shelly  Chibon,  Chair;  Depi.  of  Cotuninia 
Sciences  and  Disorders,  Rodihiirst  llnlTei 
1100  Rockhurst  Road,  Kaasas  City,  MO  6 


HUMAN  RESOURCE  MANAGERIAL  POSITIONS  (3) 


k W.  Wj  e are  a progressive  human  resource  organization  in  a dynamic 
E and  growing  university.  We  have  a unique  opportunity  to  build 

IL^LAjan  even  stronger  team  by  filling  three  key  openings  within  our 
department  with  individuals  who  bring  the  best  experience,  abilities  and 
talent  to  add  to  our  established  complement  of  human  resource 
professionals.  There  are  two  senior  and  one  mid-level  human  resource 
management  positions  available.  The  areas  ot  work  across  these  three 
positions  include  but  are  not  limited  to  the  following;  classification, 
compensation,  data  base  management  (our  current  system  is  HRS),  staffing 
(including  classified  civil  service  and  unclassified  professional  and 
management),  training,  organizational  development  and  general  human 
resource  project  orientated  work. 

Our  intention  is  to  select  from  among  those  applicants  who  can  demon- 
strate most  effectively  their  ability  to  contribute  to  our  organization  and 
ultimately  the  university  community,  the  three  who,  in  combination  with 
one  another  and  existing  staff,  provide  the  strongest  complement  of  areas 
of  expertise,  talent  and  commitment  to  human  resource  work.  We  therefore 
invite  interested  individuals  to  submit  current  vitae  and  any  other  supporting 
material  that  would  enable  us  to  identify  your  potential  to  contribute.  Our 
organizational  style  is  client<entered,  creative  and  grounded  in  an  organi- 
zational development  model.  We  are  looking  for  professionals  who  will 
not  only  be  a good  fit,  but  will  also  help  us  move  the  university  forward  by 
strengthening  and  deepening  its  employee  resource. 

Salary  Range;  Commensurate  with  the  level  of  responsibility  and 
negotiable  based  upon  the  candidate's  credentials  and  experience. 

Send  letter  and  resume  (include  V#)  to:  Judith  Hain,  Vice  President  for 
Human  Resources,  Montclair  State  University,  Box  C31 6-V#066/HO,  Upper 
Montclair,  Nj  07043,  or  hainj@mail.montclair.edu 

Starting  Date;  March  1,2000 

Apply  by:  Applications  will  be  considered  until  all  positions  are  filled. 

An  SqtuI  Opportunity/ AfTimative  Action  Institution 


MONTCLAIR 

STATE 

UNIVERSITY 


THE  UNIVERSITY  OF 
MICHIGAN-FEINT 


Cooperative  Education  and  Career  Center 

The  Univenicy  of  Michigin'Fimt,  a regional  irutituuon  of  6.500  studenu.  invites 
nominadoru  and  application  for  the  position  of  Director  of  Cooperative  Education  and 
Career  Center.  The  Univenicy  of  Michigan>Fiin(  seeks  a progressive,  creative  leader  who 
will  contribute  to  enhancing  the  Univenitys  career  services  including  cultivating 
working  rdacioruhips  with  employcn  and  the  University  Community.  The  selected 
individual  will  be  responsible  for  the  administration  of  a comprehensive  education  and 
career  center.  The  Director  will  serve  as  a member  of  rhe  Student  Services  and 
Enrollment  Management  leadership  team. 

QUAEIFICATIONSi  Significant  management  and  leadership  experience,  masters 
degree  with  relevant  experience,  demonstrated  oral  and  written  communication  skills, 
experience  with  information  technology  resources,  and  ability  to  collaborate  with 
faculty  and  external  constituencies. 

RESPONSIBILIT  lESi  Provide  leadership  for  the  planning,  direction,  and 
administration  of  the  operational,  financial,  and  personnel  functions  of  Cooperative 
Educaoon  and  Career  Center:  lead  efforts  for  sustained  pannerships  with  faculty,  staff  and 
external  constituencies;  and  develop/implement  strategies  to  integrate  students'  academic 
studies  with  career  planning  aaivities  and  work  experiences.  The  individual  must  possess 
the  ability  to  work  proaedveSy  in  an  academic  environment,  and  the  ability  to  work 
effectively  as  a leader  and  team  member. 

A complefe  application  packet  includes  a UM-Flint  application,  resume,  cover  letter, 
salary  history,  and  3 professional  references.  Please  respond  to  UM-Flint  Human' 
Rcsourocs,  Attn  CE,  219  UC£N,  Flint.  MI  43502-1950.  Review  of  applications  will 
begin  February  1,  2000  and  continue  until  the  position  is  filled. 

UM‘FUnt  u A Sotulucriminatory/Affirmanoe  Artion  Employer 


CENTRAL  MICHIGAN 

L'  N I V E R S 1 T Y 

ASSISTANT  DIRECTOR/MINORITY  STUDENT  SERVICES 

Central  Michigan  University  seeks  an  Assistant  Director  in  its  Minority  Student  Services 
Office,  which  provides  academic,  personal,  sodal  and  cultural  support  to  smdcnc.  To 
empower  and  retain  students,  the  Minority  Student  Services  team  provides  and 
enhances  a campnis  environment  where  diversity  is  understood  and  celebrated. 

The  Assistant  Director  will  coordinate  cultural  programs  designed  to  educate  the 
community  about  undcrrcpfescntcd  peoples,  oversee  the  Cultural  Diversification 
Funding  Committee,  and  perform  other  duties  as  assigned. 

Required  qualifications  include  a Bachelors  degree  and  three  years  relevant 
experience  with  students;  strong  written  and  verbal  communication  skills; 
supervisory  experience;  effective  organizational  skills;  knowledge  of  word 
processing  software;  and  experience  working  with  Latino/a,  Asian,  African 
American  and  Native  American  cultures.  Desired  qualifications  include  Master’s 
degree  plus  two  years  relevant  experience  and  knowledge  of  assessment. 

Submit  cover  letter,  resume,  and  the  names  and  addresses  of  three  references 
to  Human  Resources/Staff,  109  Rowe  Hall,  Mt.  Pleasant,  MI  48859.  Review 
of  applications  will  begin  February  15,  2000.  Anddpated  start  date  is  June 
1, 2000.  Salary  commensurate  with  quaUBcations. 

CMU,  an  AA/EO  institution,  is  strongly  and  actively  committed  to 
increasing  diversity  within  its  community 

www.cmicb.edu/aaco.htmi 


Faculty  Position  in 
Biological  Sciences 


The  Department  of  Biological  Sciences  at  the  U niversity  of  | 
Massachusetts  Lowell  in\ites  applications  for  a tenure-track 
position  to  begin  September,  2000.  We  seek  candidates  with 
expertise  in  the  areas  of  molecular  biology,  genetics  and  / or 
molecular  systematics,  who  utilize  bioinformatics/func- 
tional genomics  in  their  research.  The  successfttl  candidate 
will  be  committed  to  undergraduate  and  graduate  educa- 
tion and  is  expected  to  participate  in  developing  a new 
program  in  Bioinformatics  & Computational  Biology.  The 
individual  will  develop  an  externally  funded  research  pro- 
gram, and  participate  in  departmental  teaching.  We 
encourage  collaborative  efforts  between  our  faculty  and 
colleagues  located  at  the  numerous  academic  and  indus- 
trial research  laboratories  concentrated  in  the  nearby 
Boston,  (Cambridge  and  Worcester  areas.  Hiring  rank  and 
salary  will  be  commensurate  with  experience.  A curricu- 
lum vitae,  copies  of  several  recent  publications,  a statement 
of  research  & teaching  interests  not  to  exceed  three  pages, 
and  the  names  of  three  references  should  be  forwarded  to; 
Professor  Robert  Lynch,  Chair,  Department  of  Biological 
Sciences,  University  of  Massachusetts  Loweli,  One  Uni- 
versity Avenue,  Lowell  MA  01854.  Position  is  contingent 
upon  funding. 


l^^^JHUniversin,’  ot 
I ^ ffli  Massachusetts 
UMASS  Lowell 
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DEAN 

New  Jersey  Medical  School 
University  of  Medicine  and  Dentistry  of  New  Jersey 
Newark,  New  Jersey 

New  Jersey  Medical  School  announces  its  search  for  a new  Dean  and 
invites  nominations  and  expressions  of  interest  in  the  position. 
Witt/Kieffer,  an  executive  search  firm  focusing  on  health  care  and  higher 
education,  is  suppoaiog  NJMS  in  this  seaich. 

New  Jersey  Medical  School  is  the  academic  medical  center  of  northern 
New  Jersey,  a focal  point  of  the  largest  free-standing  health  sciences 
institution  in  the  nation,  the  University  of  Medicine  and  Dentistry  of 
New  Jersey  (UMDNJ).  Its  mission  is  to  educate  highly  qualified 
physicians,  conduct  basic  and  applied  research  and  provide  health 
services  to  its  community. 

The  Dean  will 

• drive  a strong  research  agenda  tied  to  the  School’s  broad-based 
mission, 

© oversee  the  planning  and  staffing  of  an  ambitious  building  program 
for  new  research  facilities  and  infrastructure, 

• lead  and  guide  the  adjoining  460-bed  University  Hospital, 

• provide  progressive  academic  leadership  to  the  medical  education 
program  and  enhance  teaching  excellence, 

• develop  partnerships  within  the  University  and  with  other  higher 
education  institutions,  northern  New  Jersey  hospitals,  public  and 
private  entities  and  the  community. 

The  620  full-time  faculty  members  of  the  School  support  700  medical 
students  and  500  residents.  The  faculty  is  the  core  faculty  of  the 
UMDNJ-Graduate  School  of  Biomedical  Sciences  at  Newark.  The 
School  has  strong  connections  with  a broad  affiliated  network  of 
northern  New  Jersey  hospitals  and  clinics,  the  nearby  Science  Park,  and 
with  other  institutions  that  contribute  to  realizing  the  mission  of  the 
Medical  School.  It  has  contributed  in  major  ways  to  the  Newark 
renaissance. 

The  Dean  will  be  a visionary  and  dynamic  leader  with  senior  experience 
in  a complex  medical  school  environment.  S/he  will  be  a demonstrably 
strong  manager  with  deep  understanding  of  financial  issues.  S/he  will 
serve  as  a senior  officer  of  the  University,  reporting  to  the  Senior  Vice 
President  for  Academic  Affairs,  and  will  work  closely  with  the 
University’s  President  and  Board  of  Trustees.  The  Dean  will  have  been 
successful  as  an  effective  fund-raiser  and  shown  the  ability  to  enhance  an 
institution’s  national  visibility.  An  earned  M.D.  or  Ph.D.  degree  in  an 
appropriate  field  is  required  as  is  a strong,  record  of  research.  Superb 
communication  skills  are  essential. 

The  search  is  underway  and  will  continue  until  the  position  is  filled. 
Expressions  of  interest  and  nominations  should  be  sent,  in 
confidence,  to: 

Chair 

Nev/  Jersey  Medical  School  Dean  Search  Committee 
do  Office  of  the  President 
University  of  Medicine  and  Dentistry  of  New  Jersey 
65  Bergen  Street 

Suite  1535,  Newark,  New  Jersey  07103 
or  to  NJMS@wittkieffer.com 

NJMS  is  an  affirmative  action  and  equal  opportunity  employer. 


NEW  JERSEY 

CITY 


VACANCY  ANNOUNCEMEF 

Search  Extended 

mDiA 


To  teach  Computer  Graphics  in  Media. 
A working  knowledge  of  Adobe  Photoshi 
and  2-D  and  3-D  /Animation  is  essential.  M 
preferred.  Experience  in  non-linear  vide 
editing  desirable.  The  person  will  work  w 
both  Media  and  Art  majors  focusing  on 
computer  graphics  and  animation. 
Applicants  should  send  a tetter 
of  application,  resume  and  the  names, 
addresses  and  telephone  numbers  of 
three  (3)  references  to: 

Ansley  W.  LaMar,  Ph.D.,  Di 

College  of  Arts  and  Scienc 

2039  Kennedy  Bouiev; 

Jersey  City,  NJ  07: 


R S I T Y 


Application  Dead] 
March  1,  2( 


An  AjfirmaincAcnon,  Equal  Opponuniry  Empi 
ihe  College  f specially  welcomes  and  encour 
applications  from  v,-omen  and  minority  candiQ 


TAYLOR  UNIVERSm 


FACULTY  POSITIONS 

Tavlor  Univereity  seeks  applicants  for  faculty  positions  beginning  August 

On  the  Four  Wayne  Campus: 

• Communication  arts/print  journalism 

• Computing  and  system  sciences 

° Music/musicianship,  theory,  current  technologies 


On  the  Upund  Campus: 

• Communication  arts 

• Education 

• English 

• Psychology 


Taylor  University,  a four-year  liberal  arts  college,  holds  to  a s 
evangelical  Christian  position.  Inquiries,  credentials,  and  supp< 
materials  should  be  addressed  to  Dr.  Dwight  Jeuup,  Vice  Preaidei 
Academic  Affairs,  Taylor  University,  236  W.  Reade  Avenue,  Up 
IN  46989-lOOlj  fax  765-998-4910j  e-mail  dwiessup^tavioir 
Taylor  complies  with  federal  and  stare  guidelines  for  nondiscriminat 
employment.  Women  and  minority  candidates  are  encouraged  to 
Evaluation  of  applications  will  begin  immediately  and  continue 


is  an  early  college  preparation  initiative  designed  to  give  disadvantaged 
students  and  their  families  pathways  to  college  by  partnering  middle  and  high  schools  with 
colleges  and  community  organizations  or  through  State-administered  programs. 

The  National  Council  for  Community  and  Education  Partnerships  (NCCEP),  in 
coordination  with  the  U.S.  Department  of  Education,  will  sponsor  four  pre-application 
technical  assistance  workshops  to  provide  prospective  grantees  with  more  program 
information,  and  guidance  in  preparing  competitive  proposals.  Workshops  will  be  held  at  the 
locations  and  dates  listed  below.  Space  is  limited  and  advance  registration  is  required. 


Phoenix,  AZ  - February  10,  2000  ' 

..Kansas  C!ity,  MO  - February  9,  2000^ 

: Jackson,  i\IS  - February  16,  2000  . 
Wiishington,  IK'  - February  18,  2000 
FdinhuTg,:TX --  February  1 8,  2000 


For  more  registration  information  or  inquiries  about  the  workshops,  please  contact: 
The  National  Council  for  Community  and  Education  Partnerships 


One  Dupont  Circle,  NW.,  Suite  118 
Washington,  DC  20036 
Telephone;  202/939-9450 
Fax:  202/530-0809 
E-mail:  gearup@nccep.nche.edu 


.^4TES  0^ 


REGISTER  ON-LINE  at  www.edpartnerships.org 
U.S.  Department  of  Education 

Pre-Application  Technical  Assistance  Workshops  for  Gaining  Early  Awareness  and  Readiness 
for  Undergraduate  Programs  (GEAR-UP) 


ILLINOIS 


uwwiMni'a>iKinK«t/gu>aft»4  quaffs 


: • l)l4u,Ci  O!^^  CAuLati 

AsMs  r\x  r DiRrCd  (Ht,  GRADi  AftvC  vki  LR  S ' 


COLLEGE  OF  COMMERCE  & BUSINESS  ADMINISTRATION 
UNIVERSITY  OF  ILLINOIS  AT  URBANA-CH4MPAIGN 

Two  posidcio,  to  provide  career  management  aervices  for  graduate  biuineaa  students.  Duties  include  advising  domestic 
and  international  students  on  career  strategy  and  techniques,  presenting  career-related  woricshops,  coordinating 
interviewing  opportunities  and  marketing  graduate  programs.  Some  travel.  Required  are  a Bachelor's  degree  in 
business,  counseling  or  other  directly  related  field.  Master’s  preferred,  and  three  to  five  years  experience  in  career 
advising,  recruiting  or  related  work.  Send  a letter  of  application,  resume  end  names  of  three  referetKes  to:  Dr.  Lois  A. 
Mecrdlnk,  Assisbmt  Dean  & Director,  Commerce  Career  Services,  413  David  Kinley  Hail,  1407 
West  Gregory  Drive,  Urbana,  IL  61801,  fox  217-244-8566 


I ■ i 1 1 \ A MS  i I V ; Psy  ( If  (A  Ilf ) biCi 
Vlu  1 1 i(  u 1 f ur<vl  Si)c  c ii>  1 isra 


The  Center  for  Counseling  and  Student  Development  at 
Northeastern  University  seeks  a psychologist  tor  general 
counseling  duties,  with  a special  focus  on  programming 
and  consultation  to  the  many  diverse  student  groups  on 
campus.  Doctorate  in  Counsaing  or  Clinical  Psychology; 
Licensed  or  eligible.  ExperietKe  in  providing  counseling 
services  to  stuowtts  of  color,  especially  Atrican  American 
students.  Works  closely  vrilh  outer  Multicultural 
Specialist.  Anticipated  Start  Date:  Sratember,  2000. 
Please  send  vita,  cover  letter,  and  three  references 
to:  Angela  Londono-McConnell,  Ph.D.;  Chair, 
Search  Commitlce;  Northeastern  Univtreity;  302  Ell 
Building;  Boston,  MA  021  IS.  Deadline;  Review  of 
applications  will  begin  in  early  Febrtury,  2000. 
www.neu.edu/counseutgcenter/ 

Northeistem  is  an  Equal  Oppemunity/Affirmative 
Aaion  Vile  IX  Employer. 


v'* 


GRADUATE  SCHOOL  OF  EDUCATION  ■ 

Thr  Gnduau  School  of  Educaiion  at  Geor^;  Mason  Uuwrat>'  is  a dyiumu;  grcMing  (icofessioaal  school  committed  to  enxllenoe  in  loching,  reseanii. 
and  servus^espeoaliy  ihmoghcol!abonti\c  field^based  pmieds  with  schools,  businesses,  and  community  agenoes-just  16  miles  v«st  of  Vt^ngton.  QC. 
in  Fairfax  Vliprua  (v>ith  addidonal  piogramming  at  the  I'nhersity^  Arlington  xnd  Prince  Ullliam  campuses).  George  .Mason  Unhcrsity  — a state- 
supported  InsQQiUon  enrolling  2SP00  students  — Is  located  in  a region  chaiactenaed  by  excellent  K-I2  schools,  leadership  in  tedtnology,  and  rapid 
growth  in  the  sue  and  diversity  of  Its  population.  The  Graduate  School  of  Educaiion  thus  provide  an  ideal  site  bt  educational  researchers  and  scholar- 
practitioners  with  an  applied,  collaborative  onentation  and  an  interest  in  ptepanng  teachers,  counselors,  and  leaders  in  technology  ix  the  challenges  of 
the  2ist  century: 

The  Graduate  School  of  Education  is  seeking  to  fill  ten  faculty  vacanaes  (seven  funded,  three  pcndmg  funding)  in  its  state-approved  and  KCATE 
acoeditcd  teacher 

educaiioa  school  counseling,  and  insuucticnal  technology  programs  All  vacancies  are  tenure-line  positions  and  have  an  initial  start  dale  of  August  25, 
2000.  Rank  is  open  br  all  positions  Consistent  with  School  ar>d  University  ptioriUes  in  tedinology  and  diversity,  pieferenoe  will  be  ^ven  m each  search 
to  candidates  who  are  eiqiehenced  users  of  educattonai  technology  and  who  can  demonstrate  expertise  in  preparing  education  professionals  br 
multilingual  and  multicultural  enviionmenti  Applications  from  uomen  and  rmnonty  candidates  and  persons  with  disabilities  are  especially  ovouraged. 
Nominations  of  outstanding  candidates  are  also  imltei 

Applicants  should  send  a letter  of  interest  highli^ting  their  (Qualifications,  a current  vita,  and  the  names,  addresses,  and  telephone  numbeis  of  three 
persons  who  can  serw  as  leferencss  \jpon  request  Inquiries  and  application  matenals  should  be  addressed  to;  Gary  Galluzza  Dean.  Graduate  Sdioot  of 
Educadoa,  Georgp  Mason  University.  MSN  2Fl  4400  Univeratv  Drive,  Fairfax  W 23050-4444  (additional  inbfmaiioo  b available  at  hitp//gse.gmaedu). 
Please  deariy  indicate  the  position  you  are  applying  br  at  live  tep  of  your  letter  of  intercsL  Review  of  applications  will  begin  on  Febniaiv  15, 2000.  and  will 
continue  until  the  positions  are  filled. 

George  Mason  Ihiiversity  is  an  equal  opportunity;  aftirmative  acuen  employer  oxnmitted  to  meeting  the  needs  of  its  increasingly  diverse  student  body 
through  appropriate  personnel  selection  pradioes  and  prooedures 


EARUf/El£M£mRY  EDU(XnON:  Applicants  should  have  a bread 
background  In  child  development  and  extensive  expenenoe  wxking  with 
children,  families,  and  schools  Responsibilities  indude  teaching  and 
advising  in  graduate  kvel  pre-servioe.  advanced  Master^  and  doctoral 
programs;  partldpallon  in  Professional  Development  Schools;  and 
conducting  and  disseminating  research.  Earned  doctor  ite  required. 
Eiqierierioe  with  diverse  populations,  commitment  to  an  inteidisdplinary 
approach,  recent  vvoik  in  public  school  settings,  teaching  expenence  in 
grades  PK-6.  unheraty  teaching  operisnoe,  and  an  established  or  very 
promising  research  funding/ptbficatlon  record  desltabie. 

EUMEMARY  MAIHEMA11CS  EDUCATION:  The  pnmary  bcus  of 
this  position  will  be  teaching  pre-service  elementary  mathematics 
methods  courses,  working  with  pre-service  interns  and  in-service  teadvers 
in  Professionai  Development  Schools,  and  mentoring  doctoral  students 
Applicants  will  be  eqiecied  to  have  a research  program  that  is  dosely 
integrated  with  these  interests  and  that  indudes  technology  as  a 
signiTicant  theme.  Earned  doctorate  required.  Expenence  with  dnerse 
populations,  cemnutment  to  an  interdisciplinaiY  approach,  recent  work 
In  (aibiic  school  settings,  leaching  expenenoe  in  grades  PK-4  university 
teaching  experrence,  and  an  established  or  irery  promising  research 
funding^itcauon  record  dcsirabU 

SECONDARY  EDUCATION  PROGRAM  COORDINATOR:  Provide 
senior  leadership  to  a lesnioured  program  with  new  faculty  m several 
key  posiiioni  Responsibilities  indude  teaching  and  advising  in  graduate 
level  prc-servic£.  advancxd  Master^  and  doctoral  programs;  participation 
In  field-based  initiatives,  and  oorducting  and  dtsseminating  research. 
Earned  doctora'e  requ>r  1.  Expenenoe  with  diverse  populations, 
commitment  to  an  mierdisciplinary  approach,  reoenl  woik  in  public 
school  settings,  teaching  expenenoe  m ^ades  6-12,  university  leaching 
eiq>er1enoe,  and  an  established  or  very  promising  research 
funding/public^on  record  desirable. 

MUUTUNGUAL/MUmamilAL  EOUCATTON:  NaUcnally 
reco^ured  teacher  pi^araoon  program  seeks  a faculty  member  who  can 
translate  the  ESI  research  base  into  effective  teaching  a.nd  asessment 
practices  that  reflect  current  trends  and  innovations  in  the  Held. 
Responsibilities  indude  conducting  and  disserruruting  school-based 
research  and  teaching  courses  in  second  language  acquuaiioa  leaching 
riieihods  curriculum  development,  and  assssmeni  Earned  (bciorare  and 
at  least  three  years  of  field-based  espenena  in  teaching  .uid  leather 
training  required.  Applicants  must  be  bilingual  or  muluiingual  in 
Spanish  and/a  Asian  languages  Experience  working  with  spcoal  needs 
and  non-litcraie  learners  and  an  established  or  very  promising  research 
fundmg/pubikaiion  record  rksirable 

SFEOAL  EDUCATION  (EDAO):  ^ are  seeking  a faoilly  member 


in  speaal  education  and  human  disabilities  Responsibilities  indvide 
teaching  and  advising  at  the  Master^s  and  dociorai  levels,  securing 
external  funding,  conducting  and  disseminating  reseaidi.  and 
collaborating  with  other  GS£  faculty  in  model  programs  integrating 
genera]  and  spedai  education.  Earned  dodorote  in  special  education  or 
related  field  and  two  years  experience  working  with  school-age  children 
with  disabilities  required.  Unlrersiiy  teaching  expenence  and  an 
establi^ed  or  very  promising  research  fundingfpublication  record 
(Arabic. 

SCHOOL  COUNSELING  (3  positions;  one  will  sent  as  School 
CouRsding  Program  Coordinator):  Faculty  and  senior  leadership 
needed  to  support  the  renewal  and  growth  of  a restructured  school 
counseling  program  bcused  on  at-risk  youth.  Each  faculty  member  will 
be  expected  to  teach  and  advise  Master):  and  doctoral  students,  superviss 
interns,  maintain  an  actrvo  program  of  scholaify  research,  and  support  a 
professionally  ooUabora&vc  approah  to  teaching,  research,  and  service. 
Priority  will  be  given  to  those  with  a history  of  practitioner  experience  in 
the  Held  and  a commitment  to  field-based  preparation  of  school 
oounselora.  Earned  doctorate  and  university  teachingexpenence  required. 
Established  record  of  research  furxljng  and  significant  scholarship 
desirable 

INyrauenONAL  TECHNOLOfnr  program  coordinator: 
V(b  are  seeking  a senior  scholar  capable  of  providing  inteHectual  and 
pmgrammailc  leadership  br  GSE^  rapidly  growing  FT  programs  in 
Instiuctional  Design  and  Deveiopment,  Integration  of  Technology  in 
Schools,  and  Assistivs/Spedai  Education  'fechnobgy  This  individuai 
would  teach  and  advise  students  at  (he  Master’s  and  doctoral  levels, 
condua  a si^icant  research  program,  seek  extemai  funding  br 
research  and  program  initiatives,  and  represent  FT/GSE  in  collaborative 
efbrts  with  area  schools,  businesses,  and  government  agenoei  Earned 
doctorate  in  educational  tedinology  or  related  field  and  teaching 
expenenoe  in  hl^r  education  are  required.  Tbrminal  degree  in  one  or 
more  of  the  IT  program  areas  preferred.  Leadership  and  research 
expenentt  in  cogyutive  saence,  evaiuaiion.  or  pol  icy  anaiysu  is  desirable. 

INyniUCnONAL/LEARNI.^C  TECHNOLOGY:  New  faculty 
member  needed  to  coninbuie  to  one  or  more  IT  programs  In 
Instructional  Desipi  and  Developmenl  Imegraiion  of  Tfcchrcilogy  in 
Schools,  and  Assistiwt/SpedaJ  Education  Technology  Responsibilities 
indude  teaching  and  advising  at  the  Master's  and  dociorai  levels  and 
conducting  ^ipropnaie  reseaith,  induding  funded  nsearch  inniati’xs 
and  other  scholarly  endeavors.  Earned  doctorate  In  educational 
technology  cr  related  fldd  and  teaching  expenena  (n  higher  education 
are  required.  ‘Dnnlna]  degree  in  one  or  more  of  the  IT  program  areas 
preferred.  Background  and  rescanh  expenenoe  m cognitive  science. 


Coordinator  of  Urban  Stu 
Tenure  Track 

The  Position:  Southern  Connecticut  Slate  Un 
seeks  a creative  and  experienced  faculty  mem 
the  position  of  Coordinator  of  Urban  Studies.  T 
tenure  track  appointment  to  be  made  at  the  Asso 
Assistant  Professor  rank  to  the  department 
faculty  member's  credentials  and  specializatic 
position  would  be  open  to  persons  in  academe 
urban/suburban  agencies.  Some  teaching  in  the 
member’s  field  of  Interest  within  the  range  o: 
perspectives  included  in  the  program  is  expecti 
Coordinator  v/ouid  be  expected  to  develop  ad* 
multidisciplinary  programmatic  components 
current  Master's  degree  program  in  Urban  Stud 
or  she  would  also  take  leadership  in  creating 
multidisciplinary  undergraduate  degree  prog 
Urban  Studies.  The  Coordinator  will  administc 
programs  in  ail  of  their  operational  aspects. 

SeSU  interprets  urban  studies  in  its  widest 
V/hile  continuing  to  concentrate  on  contenr 
urban  planning,  urban  management,  and  health 
institutions,  the  program  would  also  welcorr 
course  clusters  in  areas  that  contribute 
comprehensive  appreciation  of  cities  in  Americ 
These  might  include  the  constructed  environme; 
and  ethnicity;  crime  and  justice;  health  and  reci 
art  and  architects,  urban  education;  technolog 
comparative  studies  of  cities  of  the  world.  The  < 
of  urban  studies  might  also  indude  suburban  ar 
interrelationships  with  the  city  - a regio 
metropolitan  approach  to  policy,  social  rel 
planning  and  the  environment. 

Qualincatlons:  A doctorate  in  a disciplir 
participates  substantially  in  the  study  of  ci 
required;  ABD  candidates  will  be  considered 
de^ce  is  near  completion.  A record  of  sue 
teaching  experience  is  preferred,  Researc 
scholarship  in  urban  studies  is  also  pre 
Leadership  experience,  as  pro^am  administrai 
plus.  Ability  to  communicate  effectively  with  a 
faculty,  students  and  administrative  staff  is  i 
Appropriate  altemaiive  experience  may  be  acce 

The  Process:  Closing  date  for  applications  in  Fr 
t8, 2000,  for  Fall  2(XX)  appointment.  Applicatios 
the  following  or  related  fields  are  most  welcome 
work,  political  science,  sociology, 
administration,  history,  urban  educaiion, 
oriented  specializations.  Please  send  a letter 
qualifications  and  interest  in  the  position,  a cun 
vita,  and  three  letters  of  reference  with  current 
numbers  to: 

Dr.  Edgar  Col6n 
Chairman 

Search  Committee  for  Urban  Stud! 

School  of  Health  and  Human  Servi< 

Southern  Connecticut  State  Univers 
501  Crescent  Street 
New  Haven,  Connecticut  06515 
(203)  392-6555 
Fax;  (203)  392-6580 

The  University:  Southern  Conneciicut  Siaie  Un. 
is  a comprehensive  merropoUtan  public  uni 
located  in  historic  New  Haven.  Enrolling 
students,  SCSV  offers  46  undergraduate  c 
graduase  programs  at  the  master's  and  sixt 
professional  level.  The  University  is  an  affii 
action/equal  opportunity  employer,  seeking  to  e 
(he  diversity  of  instructional  staff.  Women  and  m 


WESTERN  NEW  MEXICO  UNIVERSITY 


Wescem  N«w  Mexico  Universir/,  a public,  comprehcmive,  regional  insticurion  serving  a 
divene  mulciculcurai  populacion  of  2500  siudcnu,  is  located  in  Silver  City  in  southwestern 
New  Mexico  surrounded  by  the  Gila  National  forest  in  a beautiful  deserr-mounuin 
environment  along  the  Continental  Divide.  WNMUs accredited  programs  include  nursing, 
ocatpational  therapy,  education,  business,  social  work,  and  the  child  development  center. 
WNMU  offers  a variety  of  two  and  four  year  programs  In  vocational  educarion,  the  arts  and 
sciences,  education,  business  and  social  w*ork.  Exemplary  teaching,  quality  programs, 
corruniement  to  diversity,  ano  enhanced  regional  service  charaaerize  WNMU  s mission. 

Applicatioru  are  invited  for  die  foi 'owing  anticipated  openings  for  nine>month  tenure-track 
Assistant  Professor  posicioru  to  stai*  in  Fait  2000.  All  positions  emphasize  excellence  in 
teaching.  In  addition,  the  successful  candidates  will  be  involved  in  advuing,  program 
development,  university  service,  scholarly  activi^.  and  community  service  as  appropriate. 

HISTORY  (SOCIAL  SCIENCES  DEPAIOTvIENT) 

Teaching  responsibilities  include  the  general  education  surve)’  of  world  civilization,  as  well  as 
specialized  undergraduate/graduate  courses  in  the  candidate's  area  of  interest.  ABD  required; 
prefer  Ph.D.  and  candidates  who  specialize  in  one  or  more  of  the  following  areas;  Europe 
since  1740;  Rcnaissance>Reformation  Europe;  Medieval  Europe;  ColonialLsm/lmperiaiism; 
or  Military /Naval  History,  or  related  atreas.  Salary  range:  $30,500  - $33,000. 

SOCIAL  WORK  (SOCIAL  WORK  DEPARTMENT) 

MSW  and  Bve  years  of  praaice  experience  required.  Ph.D.  in  Social  Work  or  a rebted 
discipline  expenence  with  a generalist  program,  and  mastery  of  Spanish  preferred.  Position 
involves  some  held  work  coordination.  The  Social  Work  program  is  a small.  CSW£  accredited 
program  that  offers  a strong  ^neralUi  curriculum.  Salary  range:  $32,300  - $35. 750. 

EDUCATION  (SCHOOL  OF  EDUCATION) 

The  NCATE-accrcdited  School  of  Education  (SOE)  seeks  a teacher  education  generalist  with 
ezreruivc  acperience  in  curriculum  and  instruction  related  to  the  practices  of  inclusion  and 
action  research.  Teaching  otperience  in  PK-12  and  ability  to  teach  in  two  of  the  following  , 
areas:  demencary  education,  special  education,  assessment,  or  research  required.  Ph.D.  in  an 
appropriate  Held  preferred.  Salary  Range:  $32,500  - $35,500. 

EXERCISE  SCIENCE  (DEPARTMENT  OF  WELLNESS  AND 
MOVEMENT  SCIENCES) 

Seeks  a generalist  in  exercise  sciences  with  expertise  in  exercise  physiology,  i 
biomechanics/kinesiology,  anatomy,  and  physiology.  Also  expected  to  teach  a variety  of  j 
activity  courses.  AfiD  with  Masters  in  physical  education  with  emphasis  in  Exercise  Sciences  I 
or  a rdated  Held  required;  doaorace  and  ACSM  Health  Fitness  Inscruaor  cenificarion  ' 
preferred.  Salary  range:  $32,000  - $35,100. 

SPANISH  (HUMANITIES  DEPARTMENT) 

Seeks  a Latin  American  GenemJist  with  a strong  peninsular  background  to  teach  a range  of 
literature  and  language  courses.  ABD  with  Master's  In  Spanish  required.  Ph.D.  and 
experience  in  teaching  heritage  speakers,  with  on  line  computers,  teaching  Southwest 
literature  in  Spanish,  and  knowledge  of  Portuguese  or  French  preferred.  Native  fluency 
required.  Salary  range  $30,700  - $33,200. 

To  apply  for  the  above  posidons  send  a iener  of  'intent,  which  identifles  primary  areas  of 
spocialrTadon.  a resume,  a research -based  writing  sample,  a statement  or  ocher  documentation 
regarding  teaoSing  exccUenoe,  and  the  names.'addresies/phone  numbers  of  four  references. 

Application  review  for  the  abere  positions  will  begin  Fcbruar>'  4,  2000  and  amtinuc  unul  filled 

Previous  teaching  experiena  in  higher  education,  past  successful  ptofesional  experiences  witli 
groups  from  diverse  backgrounds,  and  proficiency  in  Spanish  is  prcfcircj  for  ali  posiuoru. 

Send  application  with  desigruted  materials  to 

Western  New  Mexico  Univercity 
Hoisas  Resources  Deparunent 
no.  Box  680 
SUver  Gty,  NM  88062 

New  Mexvo  University  u an  A^rmative  ActionJEt^ua!  Employment  Opportuntty 
Etnployfr  AU  ejuaJtJieel  applteana  unll  receive  considmeion  without  regard  to  rtwe,  color, 
religion,  gender,  age.  handicap  or  national  ongin 


CORNELL 

UNIVERSITY  I 

NewiMtStauCo^agtofHiimaHEcalagy 
A Statutory  College  cf  t^  State  Ihuvenity 
Cornell  Unipertlty  Ithaca^  New  York  14353 

PROFESSOR/ASSOCIATE  PROFESSOR  AND  DIRECTOR 
THE  SLOAN  PROGRAM  IN  HEALTH  SERVICES  ADMINISTRATION 

DESCRIPTION:  The  Deparancni  of  Pblky  Ajulyds  & Management  in  the  College  of  Human 
Ecolog>'  at  Comdl  Universiry  is  recruiting  for  an  Professor/Assodare  Professor  to  HU  the  poaoon  of 
Director  of  the  Sloan  Program.  In  addition  to  paittdpaoon  in  applied  health  services  research  and 
teadiii^  the  Direaor  wUl  be  responsble  for  the  day-to-day  maru^esnent  of  the  Master  of  Health 
Administmion  Program.  The  Direoor  wUl  provide  academic  leadership  to  die  program:  develop  a 
faculty  reCTuiement  plan;  Implement  snidem  marketing,  reenjicment  and  placement  aomoes;  work  wdi 
GiUege  Oevdopment  Office  to  establish  program  cndowmenK  and  devdop.  maintain,  and  cxparxl 
relarionships  with  alumni  and  the  health  care  sector  as  wdl  as  fiinding  agencies. 

QUAliHCAnONS:  A doaorate  in  a pebor*  or  management  rtlatsd  discipline  such  as  heaiu.  services 
organization,  finance,  eooncHnics.  public  health,  or  ocher  policy  sciences  a record  of  scholarly 
achievement,  funded  research,  and  teaching  excellence  in  health  sovioes  and/or  health  pohev;  and 
evidence  of  sigruficant  administrate;  oqxnence  in  either  academia  or  the  health  serv'ioes  ssaor. 

SALARY;  N^pdable,  depending  on  qualifications  and  expertise. 

LOCATION]  'Fhe  Sloan  Program  in  Health  Services  Administration  is  a fully  mt^rated  graduate 
program  within  the  Oepartmem  of  Policy  Aruiysu  & Marugement,  a department  Nvith  teaching, 
research  and  outreach  programs  in  h<alch  management,  family/sodal  welfare  and  consumer  pobc.- 
analysis  and  manitgemenc.  The  Departments  30  frailty  members  hold  Ph.D.'s  in  economics,  health 
services  management  and  firunce,  psycholog,;  sociology,  frmily  & consumer  ccoirorrucs,  and  pobticai 
science.  Bachelor’s,  trusters,  and  doctoral  programs  are  offered.  The  Department  resides  in  the  College 
of  Human  Ecology  whose  tesearch.  teaching  and  outreach  missions  to  create  and  dusemmate  knovfedge 
pertaining  to  the  wdi-being  of  people  as  they  interaa  with  their  physical,  soda]  and  economi-: 
envirorunem  are  imemadonally  rccogruzed 

CONTACT:  Ibsdon  is  open  undl  filled.  Applications  induding  a letter  of  appbcaiion.  curriculum  vita, 
and  three  letzen  of  recommerviatkm  to:  Ridiard  V,  Buddsauser,  PtuD.,  Chai^  Policy  Azsaiysis  & 
M«iiagcnxnt,CoaK0Unh«xsty,Nl35  MVRHall,  Ithaca,  NY  14853-4401. Tdephooe:  607-25S* 
2097.  fim  607-255-4071. 

-Corned  IMioersiy  it  an  equal  opportunitylafftrmativt  action  educator  and  employer- 


The  Assodate  Dean  of  Students  will  be  a member  (rf  the  senior  management 

_/  ll._  I-vi.  J . - . ?_  .1  . 11  ^ 


tne  supervision  Stan  and  prograinswimm  the  divisions  of  Residential 
Life,  Studeit  Activities,  Schnekfa  Ceniei;  Cultural  Advising  Network.  Alcohol 
Advisory  Committee  and  the  Smoking  Implementation  Committee.  Also 
responsmle  for  the  oversight  and  production  of  diviaonal  publications. 
Master's  degree  required.  Preferred  disciplines  in  Hi^ier  Education,  Student 
Development,  Counseling,  SocUl  VSbric  or  in  the  Social  fences.  10  yeais  of 
professional  and  supervisory  experience.  Must  have  extensive  badmound 
and  demonstrated  progressive  professional  experience  in  Student  Atfaiis/Ufc 
administration  in  higher  education  administration,  especially  in  small  private 
liberal  arts  institutions.  Excellent  oral  and  written  communication  skdl 
required.  Planning/project  managcmentexperiaioe  and  ability  to  coliabomte 
with  all  individual.  Tne  successful  candidate  will  have  demonstrated  com- 
petencies in  the  development  of  the  student  as  a whole  individual;  the 
mtegration  of  the  many  dimensions  of  the  student's  curricular  and  co-curricu- 
lar  life;  the  management  and  supervision  of  a diverse  team  of  professionals, 
philosophical  and  practical  undeistandmg  of  the  issues  related  to  the  develop- 
ment of  the  female  student  as  an  adult  teamen  and  an  understanding  the 
importance  of  sixuessfuDy  living  learning  and  working  in  a diverse,  multicul- 
tural community. 

If  mlmstid,  send  cover  letter  and  resume  to  Human  Resources  Office,  Welleslev 
College,  Code:  WIf2S,  iVellesley,  AM  02481;  fax:  781-283-3663;  or  e-mail: 
workmg@iuellesleyLedu.  Applicatms  wdl  be  accepted  until  tite  positum  is  Idled 
WtUesley  College  is  an  AA7EF.0  employer  and  etummges  applications  from 
(vorrun.trmorities,  veterans  and  exmduictestnmdisamitKS^ 
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Assbtent  Dean  for  Development 
College  of  Literature,  Science,  and  the  Arts 
And 

Assistant  Vice  President  for  Development 
University  Development  Office 
University  of  Michigan  • Ann  Arbor,  Michigan 


The  Univeisitv  of  Michigan  seeks  an  Assistant  Dean  for  Development.  College  of  Literature.  Science,  and  tiie  Arts  (LS&AI 
and  i\ssistanl  Vice  President  for  Development  University  Development  Office  to  assume  the  key  leadership  role  in  setung 
the  strategic  direction  for  allfundraising  for  one  of  the  lairgest  hberal  arts  colleges  in  the  countK’. 

Since  1841,  the  College  has  educated  students  in  courses  of  study  leading  to  a bachelor’s  degree.  Today  the  LS&A  faculty 
of  more  than  1,000  offers  more  than  3,200  courses  to  its  15,114’ undergraduates,  nearly  two-thirds  the  total  under^adu- 
ate  enrollment  on  the  Ann  Arbor  campus.  Many  of  the  departments  in  the  College  are  ranked  in  Lhe  top  five  of  all  U.s.  col- 
leges and  universities,  and  all  are  ranked  in  the  top  25  in  the  United  States.  Research  expenditures  for  LS&A  from  exter- 
nn  sources,  as  well  as  those  supported  by  University  funds,  were  845.8  million  in  fiscal  year  1998. 

The  position  has  a dual  reporti^  relationship  to  both  the  Dean  of  LS&A.  Shirley  S'euman,  and  the  Viee  President  for 
Development  for  the  University,  Sisan  Feagin,hoth  exceptionally  talented  individuals.  The  primary  objective  of  this  office 
is  to  bring  in  ^ts  to  the  CoUete  that  will  enable  it  to  ennance  its  research  and  instructional  efforts,  and  to  establish  and 
maintain  goodrelations  with  3umni(ae)  and  friends  of  the  College  by  keeping  them  aware  of  its  ongoing  programs  and 
goals.  The  primary  functions  include  LS&A  fundraising  including  major/planned  ^ts;  corporate  and  foundauon  giving; 
aimuai  funa  management;  department  fundraising  coordination  and  assistance;  special  project  fundraising  management 
and/or  assistance;  and  College  public  relations  and  publications. 

The  successful  candidate  will  be  an  outstanding  leader  with  a demonstrated  track  record  as  a successful  fundraiser,  prefer- 
ably in  higher  education,  with  management  and  operadonal  experience.  He  or  she  wall  possess  a unique  set  of  skills  and 
qualities,  including  the  ability  to  think  strategicallv  about  devefopment  and  provide  inspiring  leadership  to  Identify,  culti- 
vate, and  close  si^ificant  major  gifts.  The  canditLte  must  funcpon  effectively  in  a complex  orga-nizational  environment; 
provide  sound  management  for  advancement  acuvities;  and  be  a key  conmbutbr  on  the  Dean's  Administrative  Staff  as  well 
as  be  a key  development  leader  for  the  University  as  a whole. 

Inquiries,  applications,  and  nominations  should  be  directed  to  Emanuel  D.  (.Manny)  Berger  at  781/272-8899  or  at 
mannvh@wittkieffer.coin.  or  to  Antoinette  L.  (Toni)  Farley  at  530/575-6174  or  at  tohif@wittkieffer.com  Our  Web  site 
address  is  www.wittkieffer.com  or  www.eranemn.com. 

Rgsurafe  and  cover  letteis  may  be  sent  to  The  University  of  Michito,  .Assistant  Dean  for  Development,  College  of 
Literature,  Science  and  Arts  and  Assistant  Vice  President  for  Development.  University  Development  Oltiee, 
E.ALV/Wilt/Kieffer,  20l5  Spring  Road,  Suite  510,  Oak  Brook,  IL  60523-0207.  The  Umversity  of  Mfeh^on  is  on  eqml 
opportunity  employer. 
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OBERLIN  COLLEGE 
STUDENT  LIFE  & SERVICES 

Student  Life  and  Services  invites  nominations  and  applications  for  2 separate  positions.  Both  are  full- 
time, twelve  (12)  month  positions.  Experience  must  reflect  ability  to  work  collaboratively  with  other 
administrators  and  faculty,  and  to  contribute  to  a socially  diversified  environment.  Applications  from 
women  and  minorities  are  especially  encouraged. 

Director  of  Miilticultural  Resource  Center/Asst.  Dean  of  Students:  Requites  a specialist  who 
possesses  knowledge  and  skill  to  support  historically  under-represented  student  communities  as  well  as 
to  lead  the  broader  campus  community  in  an  open  and  broad-ranging  discussion  ofsocial  diversity  and 
a generalist  who  will  advise  students  concerning  academic,  social,  and  personal  matters.  S/he  also  will 
be  involved  with  the  planning  of  Dean  of  Students'  Office  activities  and  programs.  Requires;  Masters 
degree  v Irh  3■^  years  of  experience  in  student  services,  related  field,  or  equivalent.  Doctorate  (ideally  in 
field  taught  at  Oberlin)  desirable.  Advanced  degrees  should  be  in  fields  reflecting  knowledge  of  social 
diversity  in  America. 

Asst  Dean  of  Students  and  Director  of  Orientation:  Requires  a generalist  who  will  advise  students 
concerning  academic,  social,  and  personal  matters  as  well  as  a specialist  who  has  familiarity  with  the 
planning  and  implementation  of  Orientation  programs.  The  Director  will  be  involved  with  planning 
of  Dean  of  Students’  Office  activities,  programs  and  publications.  Requires  Masters  degree  with  3+  yrs 
experience  in  srudent  services,  related  field,  or  equivalent.  Doctorate  (ideally  in  field  taught  at  Oberlin) 
desirable. 

To  Apply;  Send  letter  of  application,  resume,  and  names,  addresses  and  telephone  numbers  of  three 
references  to  Chair,  Assistant  Deans  Search  Committee,  105  Wilder  Hall,  Oberlin,  OH  44074.  Please 
specify  the  position  for  which  you  are  applying.  Review  of  applications  will  begin  on  2/ 1 5/00  and  may 
continue  until  positions  are  filled. 
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COMMUNIl 
mW  COLLEGE 
A SOUTHERN 
Wm  NEVADA 


The  Community  College  of  Southern  Nevada 
comprehensive  community  college  with  an  a 
enrollmeni  of  more  than  32,000  students.  F'.. 
include  5 campuses  and  approximately  40  le 
centers  distributed  throughout  the  four  county  di: 
CeSN  is  a multi*campus  institution,  so  travel  b< 
campuses  in  the  Las  Vegas  Valley  may  be 
required. 

The  following  faculty  positions  begin  in  August, 

FALL  FACULTY  POSITIONS 

e Anthropology 

• Art-Painting  & Drawing 

• Art-Printmaking  & Drawing 

• Astronomy 

• Automotive 

• Biology 

• Cisco 

• Computer  Information  Technology- 
Computer  Programming 

• Computer  Information  Technology-GIS 

• Computer  Information  Technology-Nctworkin) 

• Dance 

• Dental  Assisting 

• Economics 

o Education-Early  Childhood 

• Education-Elementary 

• Education-Secondary 

• Electronic/Eng/Slot  Repair  Program 

• Emergency  Medical  Services 

• English 

• French 

• Health  Information  Technology 

• History 

• Matliematics 

• Mathematics-Education  Emphasis 

• Music-Technology  Specialist 

• Nursing-Medical/Surgica! 

• Nursing-Pediatric 

• Nursing-Practical  Nursing 

• Ophthalmic  Dispensing 

• Philosophy 

• Photography-Commercial 

• Psychology 

• Psychology/Sociology 

• Spanish 

• Theater 

TO  ENSURE  FULL  CONSIDERATION,  APPLIC> 
MATERIALS  MUST  BE  RECEIVED  NO  LATER 
TUESDAY.  FEBRUARY  29.  2000-5:00  p.m.  Opei 
Tilled.  No  formal  application  is  rx^uired.  Com 
packets  wiU  include:  letter  of  interest  with  t; 
position,  a resume,  three  letters  of  reference 
within  the  last  three  years)  with  name,  oddre^ 
telephone  number  and  copies  of  unofficial  trans 
All  materials  sent  remain  the  property  of  the  C 
and  will  not  be  returned.  A separate  application  p: 
must  be  nlcd  for  each  position.  Submit  materials 

Human  Resources  OfRcc 
Community  College  of  Southern  Nevf 
3200  £.  Cheyenne  Avenue 
North  Las  Vegas,  NV  89030 
Telephone:  (702)  65M312 
Fax  (702)  6SM310 
Website:  hllp://www.ccsn@nevada.e< 

CeSN  employs  only  U.S.  citizens  and  aliens  nuih 
to  work  in  the  U.S. 
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MESSIAH  COLLEGE 

Aj  part  of  a campus-wuie  commirment  to  rmnoing 
our  focus  on  ttudent  learning  and  to  building  on  the 
itrength  of  current  programs,  the  Department  of 
Student  Life  at  Messiah  College  invites  applications 
and  nominations  for  the  following  potittons: 

A.SSOC1ATE  Dean  for 
Residential  Edl  cation 

The  .Associate  Dean  provides  vision  and  leadership 
in  developing  educationally  purposeful  living 
communities  for  2200  residential  students.  Principal 
responsibilities  include  the  supervision  of  12 
professional  staff  and  over  70  student  staff, 
coordinating  educational  programs,  and  developing 
and  implementing  policies  for  the  colleges  10 
residential  facilities.  The  position  also  serves  as  Dean 
in  the  Deans  absence.  Required  qualifications 
include  skills  in  supervision,  educational 
programming  and  assessment,  budget  development, 
developing  cajnpus  partnerships,  and  strong  verbal 
and  written  communication  abilities.  Commitment 
to  the  intellectual,  faith,  and  interpersonal 
dorlopment  of  students  arsd  to  the  mission  and 
identity  of  Messiah  College  is  also  required.  A 
Masters  Degree  in  student  affurs  or  a related  field 
and  five  yean  experience  in  higher  education  is 
required.  Antieipaud start  dau:  June  1,  2000, 

Assistant  Dean  for  Multicultural 
Student  Programs 

This  position  provides  leadership  in  a wide  range 
of  mulucultural  student  programs  and  serves  to 
advance  the  Colleges  mission  for  reconciliation  in 
the  areas  of  cultural,  ethnic,  and  racial  diversity. 
Responsibilities  include  student  organization 
advising,  implementing  student  learning  programs, 
and  coordinating  retention  initiativa,  and  hosting 
major  events  The  position  provides  oversight  and 
supervision  to  International  Student  Programs. 
Required  qualifications  include  skills  in 
multicultural  programming;  commitment  to  the 
intellectual,  faith,  and  interpersonal  development 
of  students;  strong  skills  in  coalition  and 
consensus-building:  strong  verbal  and  written 
communication  skills;  an  appreciation  for  the 
mission  and  identity  of  Messiah  College.  A 
Masters  Degree  in  student  affairs  and  four  years 
experience  in  higher  education  is  required. 
Anticipated  ttart  date:  July  1,  2000. 

Messiah  College  is  a seleaive  Christian  college  of 
the  liberal  and  applied  arts  and  sciences  located  in 
Grantham.  Pennsylvania  near  the  state  capital  of 
Harrisburg.  Messiah  College  enrolls  nearly  2700 
students  in  over  30  academic  programs.  Additional 
information  may  be  accessed  through  Messiahs 
website  at  fattp://w«nvjnessUEedu 

Applicants  for  either  position  should  provide  a 
letter  of  application  summarizing  inierest  m the 
college  and  the  position,  a comprehensive  resume, 
and  contact  information  for  three  references. 
Applicants  should  also  submit  a brief  statement  of 
faith  and  a statement  of  educational  philosophy 
regarding  program  area  (l>2  pages).  Application 
materials  should  be  sent  to:  Messuh  Collide, 
Human  Resources,  Granthaffl,  PA  17027. 
Review  of  applications  will  begin  February  7,  2000 
and  continue  until  positions  arc  filled.  EOE. 


Princeton  University 


Human  tesouireesRieg^ 


The  Human  Resources  Region  Manager  leads  a small  staff  which  is  responsible  fo 
delivery  of  Human  Resources  services  and  programs  to  a departmental  region  of 
approximately  600  to  700  employees.  These  services  include:  Compensation  - posi- 
tion classifications  and  promotions,  annual  salary  review,  salary  equity;  Employmei 
- affirmative  action  recruiting  and  staffing  strategies;  Organizational  Development  ■ 
training,  performance  management,  coaching  and  consulting  with  managers, 
process  improvement,  and  organization  issues;  Employee  and  labor  relations  - poll' 
development  and  review,  oversight  of  the  disciplinary  and  grievance  processes, 
conflict  management,  and  union  issues;  benefits  - administration  of  the  plans, 
including  case  management  of  temporary  disability  and  workers'  compensation. 
a highly  skilled  human  resources  professional  whose  goal  is  to  promote  good 
employee  relations  and  effective  management  within  the  region,  the  Region 
Manager  offers  a wide  range  of  consulting  sen/ices  to  departments  and  employee: 
and  coordinates  the  activities  and  Professional  development  of  the  Human 
Resources  team  members  so  that  there  is  effective  delivery  of  service.  The  Region 
Manager  works  collaboratively  with  Human  Resource  directors  to  ensure  timely 
development  and  revision  to  current  policies,  procedures,  and  programs  that  are 
responsive  to  a diverse  and  changing  workplace. 

Position  requires  a bachelor’s  degree  and  a minimum  of  4-5  years  of  experience  as 
a human  resources  professional  or  comparable  combination  of  work  experience, 
pasic  knowledge  of  all  human  resources  functions  preferred,  with  emphasis  in  the 
areas  of  employment  law,  including  the  administration  of  collective  bargaining  con 
tracts.  Individuals  should  have  proven  analytical  skills  and  be  effective  in  both  wri 
ten  and  oral  communications.  Position  requires  initiative,  flexibility,  skill  in  setting 
priorities  and  ability  to  work  under  pressure  within  a matrix  organization,  and  in  a 
team  environment  University  experience  is  helpful. 

Princeton  provides  an  exceptional  benefits  package.  Interested  candidates  should 
submit  a resume  and  letter  of  application  on  plain  white  paper  with  standard  12  pt 
New  Times  Roman  or  similar  font  with  three  (3)  current  references  and  a writing 
sample  to:  Human  Resources,  C!io  Haliy99-C5^HHE,  Princeton  University, 
Princeton,  NJ  08544-5264.  For  more  information  on  howto  apply,  please  see  our 
Web  site  at  http://webware.princeton.edu/hr/howtoapply.htm  or  call  our 
Employment  Opportunities  Hotline  at  (609)  258-6130.  An  equal  opportunity  employe 
Review  of  resumes  will  begin  immediately  and  continue  until  position  is  riled. 


^ International  Business  Faculty 

Metropolitan  State  University 

Meu-opolitan  State  University  invites  applications  for  a full-time,  tenure  track  faculty  pi 
in  the  International  Business  Department  with  a specialization  in  International  Bu 
Requii-ements  include  at  minimum  a master’s  degree  in  international  business  or  a mast 
business  administration  with  a focus  on  international  business,  a minimum  of  five  y< 
executive  experience  overseas,  preferably  in  more  than  one  country.  A minimum  of  threi 
teaching  experience  at  the  college  level  or  experience  conducting  workshops,  ser 
conferences  or  other  venues  for  educating  managers  is  required.  Review  of  applications 
2/28/00  for  an  August  2000  appointment.  For  complete  information  e-m: 
shana.ronruden@metrostate.edu  or  call  (612)  349-2S4S.  TTY  users,  (651)  772- 


- the'^uv  Cune  SHettR  : 

PnUCATION 


Geneseo  is  seeking  an  able 
teacher  educator  to  provide  intellectual  and  academic 
leadership  for  developing  new  programs  in  response  to  changes  in  state  regulations 
governing  teacher  education,  strategic  planning,  personnel  development  and 
evaluation,  program  development  and  assessment,  and  budget  management. 
Requirements  of  the  position  include:  doctorate  in  Education  or  closely  related 
field,  leadership  record  informed  by  initiative  and  vision,  distinguished  record  of 
teaching,  scholarship,  and  service  to  qualify  for  tenure  and  appointment  as  Full 
Professor  (appointment  as  Associate  Professor  cor,sidered),  minimum  3 years  fall- 
time preK-lZ  public  school  teaching  experience,  evidence  of  ongoing  professional 
relationships  with  public  schools,  evidence  of  superior  facilitation  and 
communication  skills,  commitment  to  the  mtemtion  of  instructional  technology  in 
the  curriculum,  strong  record  of  support  for  culmral  and  ethnic  diveisity  within  the 
College  community  and  of  preparing  education  smdents  to  suppon  inclusion 
policies  in  the  schools,  and  administrative  experience  in  higher  education. 

The  Ella  Clin*- Shear  School  of  Education  has  a reputation  for  outstanding 
teacher  education  programs  and  has  33  fall  time  faculty.  Geneseo  is  a public 
liberal  arts  college  located  about  30  minutes  south  of  Rochester,  New  York,  and 
for  the  past  two  years  it  has  been  ranked  as  the  best  public  college  in  the  north 
(US  News  and  World  Report).  Geneseo  is  a member  of  the  Council  of  Public 
Liberal  Arts  Colleges. 
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ication  programs  and  has  33  fall  time  faculty.  Geneseo  is  a pubtre 
college  located  about  30  minutes  south  of  Rochester,  New  York,  and 


^plications  begins  February  15,  2000  and*  will  continue  until  the  position  is 
filled.  To  obtain  addidonal  information  or  to  send  application  materials  (letter  of 
application  that  addresses  the  position  requirements,  a curriculum  vitae,  and  three 
current  letters  of  reference)  please  contact: 

Dennis  E.  Showers,  Acting  Director 
Ella  Cline  Shear  School  of  Education 
200  South  Hall,  1 College  Circle 
Geneseo,  New  York  14454-1473 
Fax:  (716)  245-5220 

HTML  or  Word-format  materials  can  be  sent  to; 
edsearch  ® geneseo.edu 

Additional  information  about  the  College  at  http://www.geneseo.edu/. 

SUNY  Geneseo  is  An  Equal  Opponuniry/Affirmaiive  Action  Employer.  Women  and 
minorities  are  encouraged  to  appiy. 


Seattle  Pacific  University 

INFORMATION  SYSTEMS  MANAGEME^ 

Seattle  Pacific  University  seeks  an  assistant  or  associate  professor  of  inforr 
systems  management,  tenure  track,  beginning  September 
(QUALIFICATIONS:  Ph.D.  in  information  systems  or  related 
RESPONSIBILITIES:  regular  nine-month  teaching  load.  Ongoing  sd 
research  and  writing  necessary.  General  faculty  responsibilities  include  ac 
students  and  committee  membership.  COMPENSATION:  Salary  anc 
commensurate  with  qualifications  and  experience.  Benefits  include  hcaldi.  < 
disabil  y,  and  life  insurance  as  well  as  retirement  programs.  A moving  allc 
is  provided.  ABOUT  SPU:  Seattle  Pacific  University  serves  more  than 
undergraduate  and  graduate  students  in  both  liberal  arts  and  professional  s 
The  School  of  Business  and  Economics  is  in  its  visitation  year  for  A 
accreditation.  The  University’s  Christian  commitments  are  both  evangelic 
Wesleyan,  with  faculty  and  students  representing  a broad  range  of  Christia 
traditions.  The  University  seeks  applicants  who  are  enthusiastically  commi 
its  Christian  mission.  Women  and  people  of  color^are  encouraged  to 
Applications  should  be  completed  no  later  than  February  15,  200C 
University  reserves  the  right  to  fill  the  position  before  the  deadline  or  to 
the  deadline  as  circumstances  may  warrant.  FOR  AN  APPLICA1 
(CONTACT:  Dr»  C^hard  Steinke,  School  of  Businesa  and  Economiesy . 
Paxufic  Umverslty,  Seattle,  Washington  98H9{  emaiL  gsteinke^piLcc 
more  information  about  SPU,  go  to  http://www,$pu.cdu/ 


Vli  ONONDAGA 
COMMUNITY 
COLLEGE 

Vice  President  for  Academic  Affairs 

Onondaga  Community  College  invites  applications  and  nominations  for  the 
position  of  Vice  President  for  Academic  Affairs.  The  Vice  President  oversees 
a comprehensive  academic  program  including  liberal  arts  and  career 
programs  as  well  as  non-eredit  bearing  courses  and  lifelong  learning.  This 
individual  reports  directly  to  the  President  and  will  be  expected  to  work 
towards  implementation  of  the  ends  and  outcomes  specified  in  the  policy 
statement  of  the  Board  of  Trustees;  Framework  for  Success. 

OCC  is  a unit  of  the  State  University  of  New  York  (SUNY)  and  is  also 
sponsored  by  Onondaga  County. 

Application  Process:  The  Vice  Presidential  profile,  w hich  contains  details 
on  the  search,  including  the  Preferred  Professional  and  Personal 
Qualifications,  should  be  requested  by  contacting: 

Mr.  Robert  L.  Jokajtys 
Director  of  Human  Resources 
Onondaga  Community  College 
4941  Onondaga  Road 
Syracuse,  NY  13215-2099 
or  at  jokajtyb@sunyocc.edu 

The  College’s  website  address  is. 

www.sunyocc.edu 

All  inquiries,  nominations,  and  applications  will  be  held  in  strictest 
confidence,  OCC  i.t  an  affirmative  aciion/equal  opportunity  employer. 
Applications  and  nominations  of  individuals  who  would  increase  she 
richness  of  the  C nllere 's  diver.sin'  are  welcomed. 


FARMINGDAL 


STAT  E UN  I y E R S I TV  O f N LW  VO 


SUNY  Farmingdale,  Long  Island’s  oldest  pubib  college  has 
following  anticipated  tenure  track  positions  in  the  School  of  Busir 
for  Fail  2000: 

ASSSnUfT  PROFESSOR  - KURKETIHG 

Business  and  Computer  Systems  Department 

Teach  marketing  and  marketing-related  courses,  including  E-commerce.  Will 
closely  coordinate  with  Information  Systems  Technology  faculty  to  create 
courses  in  the  field  of  On-Line  Marketing  and  E-commerce. 

Master's  degree  In  Business  or  closely  related  discipline  required,  Ooct( 
preferred.  Earned  Doctorate  required  for  consideration  of  contin 
appointment.  Busiriess  experience  desirable. 

NSStSTRHT  PR0FESS0RS(2)  - RUT  DB>«rrMEHT 

Advertising  Art  & Design/Visual  Communications 

Teach  traditional  media  techniques,  as  weli  as  electronic  media.  Exparti; 
some  of  the  following  is  required:  2D  design,  drawing,  color  theory,  ty^gr; 
photography,  graphic  design,  advertising  and  editorial  layout,  illustra 
advertising  campaign  production,  package  design,  print  production. 

Master's  degree  required,  M.F.A.  preferred.  M.F.A.  required  for  continuing  app 
ment.  College  teaching  experience  preferred.  Desired  skills/experience  witti  i 
Ironic  media  include,  desktop  pubii^ing,  digital  photographic  Imaging,  anlm£ 
electronic  illustration,  multimedia,  HTML/web  page  design,  electronic  prefi 
in^prepress  production.  Must  be  proficient  and  capable  of  professional  level 
with  Macintosh  (Mac/OS)  computer  software:  QuarkXPress,  A< 
Illustrator/Photoshop,  Macromedia  Director. 

We  ofler  a salary  based  on  educational  background  and  years  of  expene 
Send  resume,  including  names,  addresses  and  teiephona  numbers  of  Ihrer 
erences  by  February  28, 2000  to:  Dr.  Frank  J.  Del  Bene,  Dean,  Schot 
Business,  SUNY  Farmingdale,  Whitman  Hall,  Room  11 8,  Route 

Carmlnn/laU  MV  AArCAC 


East  Stroudsburg 
University  of  Pennsylvania 

OFTICE  OF  SOCIAL  EQUITY 

Eist  Stroudsbuig  Uuvenity  of  Pecnsylvania  (ESU)  mvites  applicatioos  aod  docsIoadoqs  for  the  posidoo  of 
Dotctor  of  Social  Equity 

Foia^fed  in  1893,  East  Saajdbburg  Univas^,  Viidi  an  eaoQflseot  of 6,000  studaus.  U ott  of  UiinivasQes  io  dtt  Eem;^!vaD» 
State  System  ofKi^xrEducadcalbeUaivasi^  is  located  in  6eRxoooMouncaias  of  ocrd^eastem  I^nnsylvania.  75nileswest 
ofNew  YcdcOtyand  100  miles  oortfaeast  of  R^ilirirlrhia 

'Ihe  Dtrector  of  Social  Equi^  repom  <£iecsly  to  die  ftrsideat  of  die  Uoiversi^.  The  Director  will  woric  ckscly  widi  the 
Uoivenz^  commuo^  lo  develop  piograms  d:^  vdQ  <‘nhan«»  sodal  equity  on  campus  and  wiQ  serve  as  an  advocafc  for  aS  its 
memhera.  Ibe  Director's  office  wfll  mooitcr.  coordioaie,  and  assure  compliance  widi  Federal  and  State  laws,  and  Uoiversi^ 
affiimadve  and  equal  oppotuni^  employiim  |v>frvs.  These  policaes  include  but  are  not  liinted  to  legntnnnm,  and 
giwWirv**  for  aQ  categories  of  empk^res  and  smdmK  at  die  umversity.  The  Director  will  also  be  lespoosible  for  cocidinating 
investigatioDS  of  ©qiatv  a^  corajrfaints  <rf  tfiscrininaiiQQ  and  harasstnenL 

R£QUm£M£mS: 

• Aoii&zziimofaMasfes'sDegree; 

• A nxnixxiim  of  three  years' ocperieiice  in  sodal  equity,  affirmative  actioa.  and  ADA  pefeiably  in  higher  educatxxi. 

PREFERENCES: 

• A ddomstratedunderstandmgofthehigbaeducatioa  culture 

• ExpeocooewatliDgwidi  legal  issues  tfarough  various  Federal  and  Stats  veoies 

• ExperiezKXwztbassesmxQtazrlinxutQringofaoAffirTDanveAcdoriPian 

• nryW^:!wv<ng  fF^OTting  tmA  wnriHng  Imffyultfdge  of  onmpugT 

software 

• lYoven^afitytoock^'^-^mcafce&cdvelyvvithioteriBlaDdeixKrDalcoDstitu^ 

• EqniencewQri3C:^...^«radvety  with  people  of  (fiverKbockgrauzKls 

• Experience  in  developing  sodal  equity  programs  and  budget  rranagetneot 

• Bqaerienoe  weridng  in  coDective  bargaining  envIroDmecr 

The  prejee^  siaitiiig  dafc  for  this  posidoo  is  July  1.  2000.  Salary  range  is  $48,169  - $57,158  phis  excellent  benefits. 

sefeetkn  wiU  be  based  iqno  final  inacrvkw.  Applicants  must  subcat  a letter  of  ioizzit,  itsunx,  and  ^ names, 
priocK  auobers  of  three  references  to:  Ms.  Renee  Bebla,  PoritlOQ  #5A-99>1H0>  Office  of  Human  RfSouitcs» 
East  Stroudsburg  Uiihtirrity,  East  StzTxidsbiirg,  PA  1^1'2999.  Cocnplete  app^cancA  must  be  received  by  B±ruary  25. 2000. 
ESU  is  an  eqttal  oppartmuy  tmploytr.  MinarHiu  and  hvmen  an  sfronfty  encouraged  lo  apply.  VIrir  our  homepaie  ai  www.tsu.edu 
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RESIDENCE  HALL  DIRECTOR 

if  you're  ateecheret  hcaixind  on  inagine  yourself  on  an  ishnd,  exploring  a cave,  and  in  a castle,  we  are  interested  In  you. 

We  value  CAfyNG,  CREATIVE  B^GAGING  EDUCATORS  who  will  develop  student  communities  that  I'e  academically  and 
socially  stimuiatirtg.We  are  looking  for  individuals  to  engage  In  meaningfol  interactions  with  a diverse  student  popuhiion  and  are 
eager  to  irnest  time  in  the  development  of  students. 

Successful  applicants  must  have  a Master's  degree  in  College  Student  Penonnel  or  Higher  Education  with  full-time  or  graduate 
residence  Efo  experience. We  seek  candidates  who  have  the  skills  to  coach  and  supenrise  RAs  and  student  staih  shape  student 
leaders  while  advising  student  groups;  encourage  students  to  develop  a sensitivity  to, and  appreciation  of,  dilierencesicollaborate 
with  feculty  to  enhance  living  learning  environments;  provide  support  and  referral  to  students  in  crisis;  and  challenge  students  to 
take  risks  within  their  comnxiiities. 

Remineration;  a 1 2-month  position  with  a starring  salary  of  $27^00;  a furnished  apartment;  a comprehensive  benefits  package;  a 
meal  plan;  a professional  development  fund  of  $500,  and  a tuition  waiver  Uve-out  opportunities  are  negotiable. 

To  apply.  Submit  a resume  and  cover  letter  which  addresses  your  (juallfiaooru; 

Hall  Director  Selection  Committee 
Office  of  Residence  Life 
1 90  W.  Woodruff  Ave. 

Columbus, OH  43210-1119 

If  you  are  considered  for  a pre-arranged  interview  at  the  Oshkosh  Placement  Exchange,  the  NASPA  Conference 
(Indianapolis.  IN),  or  the  ACPA  Conference  (Washington,  D.C.),your  appkauon  must  be  received  by  February  25, 2000.  However, 
resumes  will  be  accepted  until  positions  are  filed.  Questions  about  the  position  can  be  refoired  to  the  Office  of  Residence  Life 
at  (614)  292-3930  or  to  Erica  Estep,  Hail  Director  Selection  Chair,  via  e-mail  at  estepJ7@osu.edu.  To  leam  mote  about  OSU, 
please  refer  to  www.osu.edu  and  www.osuhGusingcom. 


I'  , The  Ohio-State  Urtiversity  is  ari'Eqto|bpportUni'ty,Aiiiriftaove^ctl9h"EihJ>l6yer.'  ' ■ ' • 

■ Vyomen.  namorifics,  veterans  and  individuals -with  disabilities  arc  encouraged  to  apply  ' ' " ‘ 


ASSOCIATE  PROVOST 

California  State  University,  Fresno  is  seeking  an 
outstanding  individual  to  serve  in  the  capacity  of 
Associate  Provost 

The  Associate  Provost  reports  to  the  Provost  and- 

• Provides  academic  leadership  for  institutional 
planning  and  oversight  for  institutional  research, 
assessment,  evaluation,  accreditation,  and  program 


* Integrates  and  communicates  data  analysis  pertinent 
to  curricular  and  academic  issues; 

* Fosters  coc^xration,  irmovation,  and  the  cTthancemem 
of  faculty  dwelopKnent  and  student  learning  including 
distance  education,  and  supervises  the  campus  Center 
for  the  Enhancement  of  Teaching  and  Learning; 

* Supports  the  University  role  in  teacher  preparation; 

* Coordinates  the  University'  catalog  and  academic 
calendar,  undergraduate  program  review,  student 
outcomes  assessmera,  and  the  approval  process  for 
new  and  revised  academic  courses  and  programs; 

* Serves  on  various  faculty  and  administrative 
committees  and  assumes  other  responsibilities  as 
directed  by  the  Provost. 

QualiiicatioDs: 

The  successful  candidate  must  have: 

* An  earned  doctorate  in  an  academic  discipline  lau^t 
at  the  University; 

* An  established  record  of  teaching  and  scholarly 
activity; 

^ Three  years  of  successful  experience  in  academic 
administration  and/or  three  years  .successful 
experience  in  the  management  of  programs 
appropriate  to  the  position; 

^ Demonsuated  knowledge  of  institutional  research 
and  data  management  practices; 

* Demonstrated  specific  knowledge  of  the  public 
regional  comprehensive  university  and  the  ability  to 
frame  arguments  and  positions  of  support  for  the 
mission  of  such  a university. 

The  Associate  Provost  must  possess  and  have  a 
demonstrated  record  of  the  ability  to  work  effectively 
with  faculty,  administrators,  staff,  students,  and  the 
general  public,  from  diverse  ethnic,  cultural,  artd  socio- 
economic backgrounds,  and  should  be  able  to  work 
with  a hi^  level  of  energy. 

Candidates  are  encouraged  to  visit  the  campus  website 
at  http://www.csufresno.edu. 

Correspondence,  applications,  and  confidential  papers 
should  be  sent  to: 

Dr.  Priscilla  ChafTe-Stengel,  Chair 
Associate  Provost  Search  Committee 
California  State  University,  Fresno 
5241  N.  Maple  MS  TA/54 
Fresno,  CA  93740-8027 
Phone:  (559)  278-2636 
Fax:  278-7987 

Email:  patrich(^csufresno.edu 

Open  Until  Filled;  To  ensure  full  considcraiion. 
applicants  arc  encouraged  to  have  all  application 
information  on  file  by  FtBRUARV  25.  2000 

California  State  University.  Fresno  is  an  Equsl 
Opponuniry/Affirmatiie  Action  Employer 


Palm  Beach 
Community  College 


FACULTY  POSITIONS 

Founded  in  1933.  Florida's  first  public  community  college, 
PaJm  Beach  Community  College  is  a comprehensive  two- 
year  institution  with  four  locaiioru  serving  a large  and 
diverse  population  in  South  Florida.  The  college's  mission 
is  to  provide  an  accessible  and  affordable  education 
through  a dedicated  and  knowledgeable  faculty  and  staff, 
a responsive  curriculum,  and  a strong  community 
partnership,  which  together  will  enable  students  to  chink 
critically,  demonstrate  leadership,  develop  ethical 
standards  and  compete  effectively  in  the  global  workplace. 
PBCC  offers  associate  degrees  for  transfer  to  four  year 
colleges  and  for  entry  into  the  workforce.  The  College  also 
offers  certificate  level  occupational  programs  and 
continuing  education  courses.  We  are  a premier  teaching 
and  learning  institution  in  a highly  desirable  place  to  live. 

We  invite  applications  for  the  following  faculty  positions. 

• Asxountiiig 

• Anatomy  and  Physiology 

• College  Writing 

• Econooucs 

• Mathematics 

• Political  SdecvC 

• Speech 

• 'liieatre 

A Masters  d^ree  in  teaching  field  or  a Master's  degree 
with  18  graduate  semester  hours  in  field  is  required. 
Teaching  experience  is  prefcrral. 

• English  Prep  • ESOL  • Math  Prep  • Reading 

A Bachelors  degree  in  field  and  teaching  experience  in 
field  or  graduate  training  in  remedial  education  is 
required.  Teaching  experience  preferred. 

• Eiectrooica 

An  Associate  of  Science  or  an  Associate  of  Arts  d^rec  in 
field  with  work  experience  m clearonics  required. 

• Professional  Pilot  Technology 

An  Associate  of  Science  degree  with  work  experience  in 
Professional  Pilot  Technology  programs  required. 
Commercial  pilot  license  and  certified  flight  iminicior 
credentials  also  requiroH. 

Final  approval  of  positions  is  contingent  upon  approval  of 
budget  by  the  Board  ofTrustces.  The  Application  dosing 
dace  is  March  3»  2000.  In  order  for  applications  to  be 
considered,  application  packages  must  indude  a 
completed  application  and  copies  of  transcripts.  To 
apply  for  these  positions,  please  submit  resumes  and  letters 
of  intent  to: 

Manager  of  Employment 
Palm  Beach  Community  College 
4200  Congress  Avenue 
UkeWbrth,  FL33A61 

FAXi  561-439-8202 

Visit  our  website  www.pbcccc.fl.us 

f'clm  Community  Collr^f  is  an  Affirmatiif 

Action,  Etjual  Opportunity,  ADA  Errsployrr.  committal 
to  fostering  a diverse  aeadtmsc  community  among  its 


• Art 

♦ Chemistry 

* Computer  Sdence  | 

* History 
« Nursing 

* Spanish 

• Sodoiogy 


I RECTOR,  COLLEGE 

r r I A p C CHICAGO  has 

rriwC  wr  recently  renewed 

r I m E M T institutional 

I UUCn  I commitnnent to 

EVELOPMENT  academic 

performance 

and  persistence  of  its  new  students,  and  has 
allocated  impressive  College  resources  to  the 
creation  of  a new  Office  of  Student  Deveiop- 
ment.  The  Office  was  conceived  to  manage 
an  array  of  new  and  improved  services  and 
programs  that  will  assist  new  freshman  and 
transfer  students  in  making  a successful 
transition  into  Columbia's  unique  community 
of  artists  and  scholars. 

Responsibilities  will  include  revamping  the 
Summer  Bridge  Program,  new  student  orienta- 
tion, freshman  advising,  services  for  special 
populations,  early  intervention  with  at-risk 
students,  and  developing  partnerships  with 
the  College's  student  service  offices,  academic 
departments.  Freshman  Seminar  Program,  and 
Developmental  Education.  The  Director  of 
Student  Development  position  offers  a unique 
and  exciting  opportunity  to  create  a new, 
student-centered  service  department. 

Prior  experience  and  a successful  record  in 
the  development  and  management  of 
college-wide  initiatives  encouraging  student 
development,  a Master's  degree  and  a 
minimum  of  five  years  experience  is  required. 
The  ability  to  establish  strong  collaborative 
relationships,  as  well  as  knowledge  of  the  latest 
developments  in  student  development  theory 
and  practice,  is  essential. 

Columbia  College  is  a diverse,  open  admis- 
sions, urban  institution  of  8,800  undergraduate 
and  graduate  students  emphasizing  arts  and 
communications  in  a liberal  education  setting. 

We  offer  a competitive  salary  and  excellent 
benefits  package.  Minority  and  Women 
applicants  are  especially  encouraged  to  apply, 
Please  send  letter  of  application  and  resume. 
For  more  information,  see  web  page 
http://\www.colum.edu/home.html. 

Human  Resources,  DIR-SD 


Columbia  College  Chicago 

600  South  Michigan  Avenue 
Chicago,  Illinois  60605-1996 
Equal  Opportunity/Affirmotive  Action 


Cr>^rNli^\/£ir  KAfClPSf^/ 


RIT  Rochester  Institute  of  Technolog 


Assistant  Prcfessor,  Graphic  Design  and 
Assistant  Pnrfessor,  New  Media  Design  & Imaging 

Full-time,  tenure  track,  positions.  School  of  Design,  College  of  Imaging 

Arts  & Sciences,  Rochester  Institute  of  Technology 

Salary:  Commensurate  with  applicanfs  qualifications  and  experience 

Starting  Date:  August  31, 2000 

Required  Qualifications 

Assistant  Professor,  Graphic  Design 

• MFA  degree  in  a design  field  that  includes  Graphic  Design,  Interactive 
Design  and  Web-based  Design. 

• Minimum  2 years  of  professional  design  experience. 

• Teaching  experience  at  the  college  level  is  necessary 

• Proficiency  in  design  for  both  interactive  and  web  design,  and  print  n 

• Commitment  to  teaching  excellence 

Assistant  Professor , New  Media  Design  & Imaging 

• MFA  degree  in  Computer  Graphics  Design  or  a closely  related  visual 

• Minimum  3 years  of  professional  multimedia/interactive  design  exper 

• Teaching  experience  at  the  college  level 

• Proficiency  in  interactive  media,  digital  video  & sound,  2D  computer 
animation,  3D  modeling  and  animation,  QTVR,  authoring  software  & sc 
digital  ^ography,  and  web  design 

• Commitmenttoteaching  excellence 
Responsibilities: 

Teaching  major  courses  within  the  Department,  cuniculum  developme; 
committee  assignments,  student  advising,  and  professional  development  ai 
Application  Mattrialsdpleasa  indicate  for  which  position  you  are  app 
Letter  of  application,  statement  of  teaching  philosophy,  detailed  vitae,  3 
of  recommen-  dation,  portfolio  of  relevant  professional  work*,  example 
relevant  student  work*  and  samples  of  course  project  assignments. 
\*lntBractiva/Multimedia  examples  should  be  included.! 

Sand  application  materials  with  a SASE  to: 

Prof.  Nancy  A Ciolak,  Chair 

School  of  Design  , 

College  of  Imaging  Arts  & Sciences  ™r  information  on  our  prog' 
Rochester  Institute  of  Technology  www.ntedu/design 

73  l^mb  Memori^rive  Review  of  applications 

Rochester,  NY  14623-5603  begins  Feb.  15  untill  fille 

AA/EOE 


Phone:  716-475-2668 


THE  SWE  UNIVERSITY  OF  NEW  JERSEY 

RUTGERS 

Marine 

Extension  Agent 
Recreation/Water  QuALinrY 

Plan,  implement  and  evaluate  a maxine  educational  program  with  emphasis  on  co 
qualiry/watcfshed  management,  marinas/boatmg  and  marine  recreation.  Respc 
identifying  and  addressing  significant  coastal  environmental  quality  issues  as  they  r> 
marine  recreation  industry:  developing  and  disseminating  information  to  put 
sectors  regarding  recreational  habitat  enhancement,  resource  management,  marine 
and  marina/boating  interests.  Will  work  in  an  educational  advisory  capacity  w 
related  associations  and  serve  as  resource  on:  current  policy  issues  affectirxg  NJ  r 
coastal  industry  interests.  Related  applied  research  and  demonstration  work  with  a 
Extension  and  other  University  personnel  expected.  Will  be  expected  to  cs 
outstanding  program  the  merits  of  which  will  lead  to  regional  and/or  national  r< 
Expected  to  garner  resources  for  the  support  of  the  program. 

Masters  Degree  in  Fisheries,  Marine  Habitat  or  subjea  related  to  job  description.  ’ 
of  work  cxpcnence  in  marine  extension  or  comparable  employment  required, 
degree  m a related  field  preferred.  Written,  verba!  communication  and  interper 
required.  Computer  Iiicracy  required.  Familuniy  with  industry  regulations,  statisti 
and  survey  techniques  desirable.  Valid  driver  s license. 

Applications  accepted  until  February  7.  2000.  or  until  suitable  candidate  is 
Position  available  March  1.  2000.  Send  letter  of  application,  curnculum  vitae  and 
addresses  of  three  professional  references  to:  Bruce  Barisouri  Chaxx»  Depa. 
Agriculcurai  and  Resource  Management  Agenu,  Rutgert  Cooperative  I 
Rutgers,  The  Sute  University  of  New  Jersey,  88  Lipmon  Drive,  New  Brxin 
08901-852S*  Rutgers  University  is  an  Affirmative  Actiori/Equal  Opportunity 
Employment  eligibility  verification  required.  Individuals  covered  by  Section  t 
V'ocational  Rehabilitation  Act  of  19‘^3  or  Section  402  of  the  Veteran’s  Rcad|usm 
1974  may  self  identify  If  you  wish  to  self  ulcnrify,  please  do  so  in  the  cover  letter  ct 
your  curriculum  vitae.  To  learn  more  about  Rutgers  Universirs'  and  cr 


Anticipate  an  exdting  future  at  Cuyaht^  Community 
• ^ College,  a 2-year  institution  with  three  modem  campuses. 
^ Nationaliy  recognized  as  a leader  In  innovation,  technology 

Qt 

and  workforce  development,  the  college  is  a co-founder  of  the 
h prestigious  League  for  Innovation,  a consortium  of  the  country's 
most  technologically  advanced  and  innovative  two-year  colleges. 


■ C amp  US  Pres  i da  n t/C  o1 1 e g a : P 


This  leader  will  provide  executivelevel  vision,  academic  leadership  and  direction  to  the  Western 
Campus  of  Cuyahc^a  Community  College  as  its  Chief  Academic  and  Administrative  officer.  The 
Western  Campus  has  a current  enrollment  of  10,000  students  and  Is  the  largest  of  three 
Campuses  within  the  College  DlstricL 

Well  l(X)k  to  this  visionary  to  plan,  direct  manage  and  evaluate  the  instructional,  student 
development  and  support  service  programs  of  the  Campus,  while  using  a collaborative  leadership 
style.  This  role  Includes  responsibilities  for  preparing  and  managing  the  Campus  budget  and 
undertaking  resource  development  initiatives  to  support  existing  and  emerging  programs.  In 
addition,  the  qualified  candidate  will  be  responsible  for  recommendations  concerning  campus 
faculty,  staff  and  administrators  and  for  their  productivity  and  performance. 

The  Campus  President/College  VP  wlli  serve  as  a member  of  the  College  Cabinet,  providing 
College-wide  leadership  for  specific  programs  and  functions  as  assigned  by  the  Executive  Vice 
President  for  Academic  and  Student  iAffalrs.  This  contributor  will  use  a matrix  approach  within  a 
multi-campus  district  to  coordinate  activities  of  the  central  district  office  with  the  Campus,  as  well 
as  provide  strategic  outreach  support  to  Campus  service  areas. 

Qualifications  include  a doctorate  degree  and  progressively  responsible  administrative 
experience  In  higher  education.  Teaching  experience  Is  preferred,  particularly  at  the  community 
college  level.  Sensitivity  to  diversity  Issues  within  the  community  and  an  ability  to  promote 
Information  technology  applications  to  teaching/leaming  and  administration  are  desired. 
Evidence  of  effective  leadership  in  supporting  community  economic  development  and  workforce 
training  and  the  ability  to  work  effectively  within  and  across  community  Institutions  are  desirable, 
as  Is  a demonstrated  record  of  building  strong  programs  to  Increase  enrollment  and  address 
student  and  community  needs. 

Application  review  win  b^n  February  14.  Tlie  search  win  remain  open  until  filled.  The 

College  offers  an  excellent  compensation  and  benefits  package.  Interested  applicants  should 
submit  a current  resume  a statement  of  your  view  of  the  role  of  a comprehensive  community 
college,  photocopies  of  transcripts  for  all  earned  degrees,  a list  of  three  employment/professlonal 
references,  and  an  Employment  Application  Form.  The  appllcatlcn  form  will  be  forwarded  with  a 
letter  acknowledging  receipt  of  application  materials.  Submit  materials  to: 

Director-Staffing-HOH,  Human  Resources,  Cuyahoga  Community  College, 

700  Carnegie  Avenue,  OeveUnd,  OH  441 15.  Fax:  21&-9S7-4799. 


I Ci)!li!miniJ;t| 

Colldito  ' 


Cuyahoga  Community  College  vacancy  notices  are  available  on  the 
HR  rti-C  Job  Une:  216-987-4771  and  the  College  Web  site: 
www.tri-cccoh.us/dlstrict/indexJttm. 


Affirmative  ActiorVEqual  Opportunity  Employer  M/F/DA/  _ 


Looking  for  a back  article  of 

Hispanic  Outlook??? 


• “Hispanic  Outlook  in  Hi^/er  Education” 

1 IS  archived  in  the  |EF4ICidaabasc  on  an  innual 
; basis.  These  annual  cumulations  (26  issues)  may 
; be  purchased  (in  microfiche  or  reproduced  paper 
I copy)  from  the; 

^E*LQjDocumem  Reproduction  Service  (EDRS) 
7420  Fullerton  Road,  Suite  100  1 

Springfield,  VA  22153-2852  j 

TEL:  800-443-3742;  703-440-1400;  i 

FAX:  703^0-1408;  | 

Internet:  EDRS@inet.ed.gov  ; 


Portland  Community  College 
FACULTY 

Portland  Community  College  un  OfCRun  seeks  nz*- 
(aojitv  br  academic  \tar  200Q/01.  Gfcai  opportumucs  in  a \'anelv  U 
dtsapiiixs  Compuicr  Infonnalion  bystcim.  Computer  baenoc.  ^toilC2! 
Uboraiorv  Tfcchnclogy.  Microelectronics.  TVadc  Extcnsion-Elecinal, 
DevelopmcnLi]  Bducalion/  bnglish/  Vthling,  English  as  a Non-nau\e 
Language.  Art/  rhoiography.  Art  History',  business  ^inunisirauon. 
Chemisin'.  Eaity  Ciiildhood  Education.  English,  liistorv.  Mailiemaba 
Multimedia.  Nursing,  Hirsonal  ^ieajih,  rtnsivnl  Eiiucaiion.  Iltvsics. 
Ps\'cho!og\',  Nxiologv.  Socioiog\  (prontolopi  ticus)  Exalkm 
aimoeauiinn  and  benefits  padcajv  Check  ourvA-b  yic  kir  JcUj.v 

>%'ww.pcc.cdu/hr/jobs.htni 

orcalKSO.^)  978-S8r 
AAJEOl. 


Bellevue  Community  College 

3000  Landcrbolm  Circle  S.£.j 
Bellevue,  Washington  98007-6484 

(425)641-0111 

Bellevue  Commur^ity  College  is  committed  to 
increasing  cultural  diversity  among  its  professional 
staff.  Applicants  with  multicultural  experience 
and/or  backgrounds  which  will  add  cultural  rich- 
ness and  diversity  to  Bellevue  Community  College 
are  encouraged  to  apply. 

THE  COLLEGE: 

Bellevue  Community  College  is  a comprehensive  tv/o- 
ycar  college  located  about  ten  miles  cast  of  Seattle, 
Washington,  between  Lake  Washington  and  the 
Cascade  Mountain  foothills.  The  college  enrolls  more 
than  19.000  students  (9000  FTEs)  annually.  It  ofiers 
both  college  transfer  and  occupational  programs,  it 
maintains  strong  ties  with  local  business,  industry,  and 
the  City  of  Bellevue,  and  is  continually  expanding  its 
services  in  this  rapidly  growing  district.  BCC  is 
recognized  nationally  for  its  leadership  in  faculty 
professional  development  and  professional/technical 
education.  In  its  Oaober  15.  1998  issue.  Rolling 
Stone  magazine  included  Bellevue  Community 
College  in  its  listing  of  “ten  of  the  best”  community 
colleges  in  America,"  largely  because  of  its  high  quality 
digital  technology  programs. 

Adult  Basic  Education  Instructor 
Administrative  Office  System  Instructor 
Chemistry  Instructor 
Computer  Science  Instructor 
Economics  Instructor 
English  Irutruaor 
ESL  Instruaor 

General  Business/Marketing  Instruaor 
Hcalth/PE  Instruaor 
History  Irutruaor 
Interior  Design  Instruaor 
Information  Technology  (3  Positions) 

Life  Science  (Botany)  Instruaor 
Mathematics  Instruaor 

Media  Communication  & Technology  Instructors  (3 
Positions) 

Nursing  Instruaors  (2  Posiuons) 

Parent  Education/Early  Childliood  Instruaor 

To  request  application  materials  contact  24-houi 
Joblinc  (425)  643-2082  or  jobs@bcc.ac.edu 
(provide  complete  land  address).  Please  do  not  send 
electronic  resumes.  For  announcement  details  visit  our 
website  at  www.bcc.ctc.edu/joblisL  Only  completed 
application  materials  will  be  accepred. 

Bellevue  Community  College  is  an  Equal  Opportunity 
Employer  and  operates  under  an  Affirmative  Action 
Plan,  in  accordance  with  applicable  federal  and  state 
law5  and  regulations.  The  college  strongly  encourage.*, 
all  qualified  applicants  to  apply  Wc  hire  o.nly  U S 
ciiiren'v  and  lawfully  authorized  workers. 

Bellevue  Community  College  complies  with  the 
American.^  with  Disabilities  Act  Applicants  with 
disabilities  who  require  assistance  with  the  recruitment 
process  may  contaa  (425)  (>41-227*^  or  leave  a 
TDD/  mV  message  at  (42S)  hy  the 

application  closing  date. 

Full-Time  faculty  must  become  members  of  the  Bdles-ue 
Community  College  Assoaanon  of  Highci  I'AliJcation 
union  oi  pav  a rcprocnution  tee  to  the  As.'<x.!Jtioii 
within  thirry  (30)  calendar  CBS's  after  date  of  hire 


pjft  W the  qnnvkia  ^ ^ 
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www.stcc.cc.tx.us 

A wonderful  opportunity  awaits  you  at  South  Texas  Community  College  located  in  the  third  fastest  growing  area  of  the 
nation.  This  fast  growing  community  college  with  10,000  students  on  five  campuses  is  recruiting  a visionary,  energetic 
and  results  oriented  chief  instructional  officer. 

VICE  PRESIDENT  FOR  INSTRUCTIONAL  SERVICES 

(SEARCH  EXTENDED) 

The  successful  candidate  will  lead  the  College's  strong  academic,  technical,  developmental  and  continuing  education  programs, 
maintain  a leamer'Centered  philosophy  and  focus  faculty  and  stafi* commitments  toward  student  learning  and  success. 

The  ideal  candidate  will  have  the  following  qualifications: 

o the  ability  to  work  effectively  with  academic-transfer,  technical,  developmental  and  continuing  education  programs 
in  a multi-campus  environment 

• a uam  player  with  ability  to  work  collaboratively  with  faculty,  program  chairs  and  division  directors 

• demonstrated  ability  to  provide  leadership  in  the  implementation  of  change  and  a focus  on  quality 

• strong  commitment  to  teaching  excellence  and  standards  of  quality 

• strong  communication,  problem  solving,  interpersonal  and  mediation  skills 

• substantial  instructional  administrative  experience  and  expertise 

• teaching  experience  at  a community  college  is  hi^ty  desirable 

CLOSING  DATE:  Open  until  filled.  Screening  will  begin  early  March. 

Salary  range:  Competitive:  Salary  and  benefit  package  based  on  experience  and  education. 

STARTING  DATE:  August  2000  or  as  soon  as  can  be  arranged. 

HOW  TO  APPLY:  Contact  our  web  site,  http://www.5icc,cc.tx.us/jobs/index.himl  for  the  complete  job 

announcement  and  information  on  how  to  apply. 


ASTCC 

South  Texot  Cotimuniy  Colege 


STATEMENT  OF  EQUAL  OPPORTUNITY 
No  person  shall  be  excluded  from  participation  in,  denied  the  benefits  of, 
or  be  subject  to  discrimination  under  any  program  or  activity  sponsored 
or  conducted  by  South  Texas  Community  College  on  the  basis  of  race, 
color,  national  origin,  religion,  sc)^  age,  veteran  status,  or  disability. 


COLLEGE  OF  APTS  AND  SCIENCES 


Sports  and  Fitness  Management 

The  Sports  and  Fitness  Management  Graduate  Program  at  the  University  of  San  Franosco  invites  applications  for  a tenure-track  position 
at  the  Assistant  Profissor  levd  with  focus  on  market  research  and  assessment,  business  planning,  and  enterprise  dcMdopmcnt  for  the  sports 
and  hmess  marketplace.  The  position  will  begjn  in  Fall  2000. 


TiachmgrapcnriBilitits  ifv^iidez  Market  Research  Methods  in  and  Fitness  Management,  Economics  and  Rnance  for  Sports  and 
Fitness  Niaiugen,  Capstone  Seminar  in  Sports  and  Hmess  Management,  and  other  courses  aoxxdtng  to  the  candidates  spedalc>t 

Pirognxmi  USFs  Sports  and  Htness  Management  Masto's  of  Aits  Program  Is  the  West  Coasts  most  extensive  graduate  program  serving 
students  in  San  Francisco  and  in  (he  Los  Angdes/Orange  area.  The  progivn  serves  professioruls  and  graduate  students  interested  in 
advancement  and  management  oppommincs  in  professional  sports,  intercoli^ate  and  amateur  athletics,  Rtness  and  recrocional  f^iiies 
aiKi  opcraciot'A,  and  in  sports  and  fitness  marketing. 

Qual^aiticns.  A doaorate  earned  by  Fail  2000,  unKcrsity  or  coU^  teaching  experience,  evidoKe  of  a strong  commitment  to  teaching, 
evidence  of  schoiarshio,  experience  and  willingness  to  work  in  a culturally  diverse  environment,  and  an  understanding  and  commitment 
CO  support  the  missbn  of  the  Unhesity  are  required.  Prehaence  will  be  given  to  those  candidates  who  evidence  significant  professional 
cxpaicnce  in  the  assessment  and  des^epment  of  enterpnses  for  the  sports  arvi  Beness  marketplace  arvi  applicants  with  successful 
experiences  in  using  mstruokxul  technology  and  the  intemei  to  support  classroom  teaching.  The  Biculcy  member  will  be  expected  to 
develop  an  mdependent  and  ongoing  research  program. 

Appitcarttt  should  submit  i letter  of  application,  cuiriculum  vicac,  graduate  iranscnpts,  statement  of  (caching  philosophy  evidence  of 
teaching  ability  including  student  evaluations,  and  three  Icnen  of  recommendation  to: 

Lowrasce  A.  Wenner,  Director 
Sports  and  HtneM  Management  Program 
Unrversity  of  San  Frandaco 
2130  Fiilioa  Scncc,  MGM  AI 10 
San  irandaco,CA  941 17-1080 

Appbcauorvs  must  be  received  by  March  15.  2(XW  to  ensure  their  full  consideration. 

77tf  Vmvrmty  ofS^n  Fnotdtcv  ts  m priuau,  Quhoiu  ajtd Jauit  institution  and particularfy  wdcoma  asndidasa  who  unU poattvefy  consnbiur 
a tush  an  nmwnmfru.  USF  is  an  Equal  Opportunity  and  Affirmative  Acaon  Employer,  and  will  provide  reasonable  accommodaccns  to 
individuals  with  daaJbdsdes  t^n  requesL  paraculariy  entoumge  mmoruy  and  women  applieana  jbr  all  positions. 


Position  Announcements 

THE  UNIT  FOR  TEACHER  EDUCATI' 

CONCORD  COLLEGE 

Positions:  (1)  An  assisuni  professor  of 

(lUeracy/dememary);  and  (2)  assistant  professor  of 
(generalist);  both  positions  are  fuU-tinte,  tenure  track  positio 
wih  the  fall  2000  semester 

Location:  The  I'nil  for  Teacher  Education  (Education  Oepa 
located  at  Concord  College.  Athens,  Vest  Virginia.  Concord  C 
baccalaureate  liberal  arts  irtstilution  «iih  a strong  coton 
programs  of  excellence  in  teacher  education  business,  prepc 
programs  in  the  arts  and  sciences,  and  public  service.  The 
Department  has  nine  fuU-time  faculty  members  w 
approximaiely  500  candidates  pursuing  options  in  early 
special  education,  elementary  education,  special  educa 
various  content  specializaiions  in  secondary  education.  T! 
accredited  by  NOTE,  approved  by  the  Yuginia  Depa 
Education,  and  holds  membership  in  AACTE. 

Position  Descriptions:  Te  are  seeking  fecuiiy  member 
enthusiasm  for  leaching  and  supervision,  intellectual  vii 
personal  energy,  effective  human  relaikKts,  good  communJea: 
arid  a demonstrated  record  of  working  efiecthely  and  effide 
Pd2  schools.  &Ke  should  also  value  collaboration  and  be 
work  across  traditional  program  bouDdaries.  Both  pos 
expected  to  advise  preservice  teacher  candidates,  maintain 
productivity,  and  participate  in  the  governance  and  activities  < 
Division,  and  College.  Both  positions  should  also  be  able  to  Ir 
technology  into  their  teaching  methods.  Specific  to  each  pos 

(1)  ITie  generalist  should  be  qualified  to  teach  K-6  methc 
have  expertise  In  professional  education,  and  supervision. 

(2)  The  elemeniary/ilieracy  specialist  should  have  expertise 
and  X-6  .methods  classes 

In  addition  to  (he  above  quail  Dcaiions,  preference  will  be  givi 
candidaites  with  expertise  in  technolcgy  and/or  special  educ 


• Advise  preservice  teacher  candidates 

• Collaborate  with  P-12  schools 

• Parttdpaie  in  the  governance  a.nd  acUviiies  of  the  Uni' 
and  College 

(Position  1-Cieneraiist) 

• Teach  professional  education,  methods,  and/or  superv 
teachers 

(Position  2-Uieracy/elenieniary) 

• Teach  literacy  courses,  K-6  method  course,  and/or  su{ 
student  teachers 


• Eimed  doaome  prelened,  ho-^ew  2 nuuicrs  is  20& 
the  2ppUc2nt  is  enrolled  in  an  apprapriaie  doctoral  p 
doctorate  ts  required  for  tenure. 

• M least  3 )wrs  of  successful  classroom  leaching  expe 
P12  setting 


• Expertise  in  educational  technology 

• Expertise  in  special  education 

S^in.ry:  Lower  J30j)00’S  for  nine-month  contract 

Application  Process:  The  Unit  for  Teacher  Education  is 
Increase  the  diversity  of  our  faculty;  iherefcrc.  we  welcome 
appbcauons  bom  members  of  minonty  groups  and  p< 
disabilities.  Review  of  application  materials  will  begin  imme< 
continue  until  the  positions  are  Dlkd.  ApplkatJon  maieri 
Include:  a cover  letter  which  explains  professional  i 
experience,  and  suitability  for  the  position;  a full  curricula 
names,  addresses  (including  tittles  and  Institutions),  and 
numbers  of  three  references  who  may  be  contacted.  A szmpU 
work  by  the  applicant  should  aocompany  the  application.  Th: 
a paper  wntten  for  a graduate  dass  or  a publlcaiioa 

Agpllcatign  IMtcrilll  shiHiht  bC  Kflt.Cfl;  Ms.  Debon 
Director  of  Huciaa  Resources,  Coocord  CoUegc,  PO  I 


GENERAL  INFORMATION 

Established  in  1972.  NHMCCD  comprises  four  compiehensive  colleges  (North  Hams.  Kmgwood 
Tomball  and  MomgomerY);  five  modern  outreach  centers:  and  a univetsitv  center  (a  consonium 
of  six  state  universities  offering  upper  level  undergraduate  and  graduate  degree  progiamsl  The 
1.100  square  mile  college  district  is  located  in  the  northern  suburbs  of  Houston.  Texas,  serving 
a population  in  excess  of  1 million.  NHMCCD  serves  24.000  credit  and  10.000  continuing 
education  students  each  long  semester  NHMCCD  is  recognized  for  the  quality  of  its  educational 
programs  and  is  considered  a leader  in  technological  innovation 

Fuli-time  faculty  positions  are  anticipated  and  subject  to  budgetary  approval  by  the  NHMCCD  Board  of  Trustees.  Faculty  members  should  possess  knowledge  of  and  commitment  to  the  mission  of  a 
comprehensive  community  college,  a passion  for  continuous  learning  and  self-improvement,  a commitment  to  excellence  :n  teaching  and  student  achievement,  and  supenor  communication  skills,  faculty 
positions  require  a strong  commitment  to  institutional  and  community  service  as  well  as  to  continuing  professional  development.  Faculty  members  must  be  willing  to  teach  a diverse  student  population  using 
a variety  of  m.odem  methodologies  with  tools  such  as  computers,  multimedia,  interactive  TV.  Internet,  and  video.  Fluency  m Spanish  and  multicultural  experience  is  highly  desirable 

Anticipated  faculty  positions  available  August  2000 


NORTH  HARRIS  COLLEGE 

American  Sign  Language  - Master's  degree  in  Deaf  Education.  Deaf  Studies  or  a related  area 
Should  be  a native  or  near-native  speaker  of  ASt  Ability  to  teach  deaf-related  courses  in  an  Interpreter 
Training  program  such  as  Deaf  Culture  or  Introduction  to  the  Deaf  Community.  Reference  /I0270 
Biology  - Master's  degree  in  biological  science.  General  computer  literacy.  Excellent  command  of 
English  and  demonstrated  oral  communication  skills.  Preferred  Graduate  GPA  of  at  least  3.0  with 
graduate  level  course  work  in  biology  or  comparable  professional  development  in  the  biology  field 
within  the  last  10  years.  Reference  f 10256 

Dauofopmonlil  Shidin  (Thrat  positions)  • Bachelor's  degree  in  English,  reading,  or  a related  area 
Master’s  degree  preferred.  Reference  /10272 

Haalth  Information  Technology  - Associate's  degree  and  ART.  Three  years  experience  m the  field. 
Preferred:  Bachelor’s  degree  and  RRA  Reference  /10273 

Information  Technology  - Bachelor's  degree  in  information  technology,  computer  science  or  related 
field.  Three  or  more  years  industry  experience  in  information  technology.  Preferred:  Master's  degree  in 
computer-related  field.  College  teaching  experience.  Experience  with  Office  97  or  2000.  Windows  98. 
Programming  experience  (C++.  Visual  Basic.  Java.  COBOL.  RPG.  and  AS/400  CLP|.  AS/400  operations, 
certifications  (MCSE.  MCSD.  MCT  Oracle.  Cisco).  Reference  #10271 

Mathamatics  - Master’s  degree  with  a minimum  of  18  graduate  hours  in  m.athematics.  /kbility  to 
teach  developmental  math  through  calculus.  Preferred-  community  college  teaching  experience  and 
ability  to  incorporate  technology  into  the  class  An  interest  in  performing  administrative  coordinator 
duties.  Reference  #10275 

MulUmadia  - Bachelor's  degree  in  related  field.  Macintosh  and  PC  operating  system  experience. 
Proficiency  in  HTML.  Photoshop.  Flash.  JavaScript  and  ASP.  At  least  three  years  of  relevant  work 
experience.  Preferred:  Master's  degree  in  related  field.  Teaching  experience.  Skills  in  Director  and 
DHTML.  V/orkplace  experience  in  either  web  design  or  multimedia  development  Knowledgeable  in  e- 
commerce.  Reference  #10274 

Speech  - Master's  degree  with  18  graduate  hours  in  speech  Colfege  level  leaching  experience  in 
speech.  Computer  and  Internet  skills,  particularly  Power  Point  and  WebCt  Preferred:  teaching 
experience  in  a two-year  coliege  program.  Active  involvement  in  Stale.  Regional  and  National 
professional  organizations.  /Lbilily  to  teach  distance  learning  classes  Reference  #10276 
Speech/Toransict  - Master's  degree  with  18  graduate  hours  in  speech.  College  level  teaching 
experience  in  speech.  Preferred-  experience  as  Forensics  competitor  and  Forensics  coach  at  the  college 
level  College  level  teaching  and  coaching  experience  in  Forensics  with  an  emphasis  in  the  area  of 
Debate  Experience  as  an  instructor  in  a two-year  college  program  Computer  and  Internet  skills 
Reference  #10212 

KINGWOOD  COLLEGE 

Art  - MA  or  MFA  with  at  least  18  graduate  hours  in  art  courses.  A concentration  in  foundations  and 
photography  is  preferred.  Must  be  an  exhibiting  artist.  Knowledge  of  computer  applications  in  the  art 
field  Prior  successful  high  school,  adult,  or  college  teaching  experience  Reference  #201 19 
Computer  information  Systems  - Bachelor's  degree  m computer  information  systems,  computer 
science  or  related  field.  Three  or  more  years  industry  experience  in  related  field.  Internet  experience 
in  developing  sites  and/or  materials  for  training.  Industry  and/or  educational  experience  in  developing 
training  materials.  Preferred:  Master’s  degree  in  computer  information  systems,  computer  science  or 
related  field.  Teaching  experience  in  adult  education  Novell  and/or  Microsoft  Certification  and/or 
Cisco  Router  Certification.  Reference  #20120 

Desktop  Publishing  and  Office  Administration  ■ Master's  degree  Two  to  three  years  industry  or 
teaching  experience  using  major  graphics  and  layout  software  packages.  Internet  experience  m 
developing  sites  and/or  materials  for  training  Experience  in  developing  instructional  training 
materials.  Preferred:  Master’s  degree  in  related  field  Teaching  experience  in  adult  education 
Knowledge  of  multimedia  softvrare  Reference  #20121 

Devolopmontal  Studios  - Master's  degree  m related  held  with  teaching  experience  m 
developmental  reading  Preferred  prior  successful  community  college  teaching  experience  Familiarity 
with  computer  applications/software  as  aids  to  writing  Working  experience  in  a learning  laboratory  or 
tutoring  students  in  writing  and/or  reading  Reference  #20122 

Geoscioneg  - Master’s  degree  with  18  hours  graduate  level  geoscience  courses  Two  years  of 
teaching  experience  at  the  community  college/universiiy  level  within  the  past  five  years  Fieldwork  and 
laboratory  experience  in  geoscience  applicarions  Experience  with  computers  and  com.puterized 
geological  applications  Prefeued  related  wotx  as  a pralessional  in  gcoscicncc  industries  in  the  last 
ten  years  Reference  #20123 

Spanish  • Masters  degree  w.th  18  graduate  hou’s  m Spanish  Ihrc-c  years  teaching  experience 
Knowledge  of  cultural  differences  among  Spanish-speai.ng  countries  Knowledge  ol  computu 
applications  m the  Icieign  language  field  Ab.iitv  tu  coordinate  sctieoules  ol  other  instructors 
Preletred  Teaching  experience  at  the  college  level  Experience  with  communitv  colleges  Experience 


traveling  to  Spanish-speaking  countries 
Reference  #20124 

Speech  - Master's  degree  with  at  least  18  graduate  hours  in  speech  Knowledge  ol  computer  and 
Internet  applications  in  the  field  Prior  successlul  adult  or  college  teaching  experience  Preterrea 
community  college  experience.  Reference  #20125 

TOMBALL  COLLEGE 

Chamiitry  • Master’s  degree  with  18  graduate  hours  in  chemistry.  Preferred  community  college 
teaching  expenence.  Ability  to  teach  inorganic  and  organic  chemistry  with  a secondary  field  in  geology 
biology  or  both.  Experience  using  technology  in  the  classroom.  Reference  #30167 
Computgr  Information  Systams  (Natworking)  - Bachelor's  degree  or  equivateni  in  an  appropriate 
field.  MCSE.  CNA,  or  CCNA  certification  or  willingness  to  obtain  MCSE  within  two  years  Work 
experience  in  the  computer  field  Proficiency  in  MS  Office  and  Windows  97  software  packages  PC 
hardware  knowledge.  Two  years  teaching  oi  training  experience.  Experience  in  curriculum  design  ans 
development  Ability  to  integrate  and  use  technology  in  the  classroom.  Distance  education  certification 
or  willingness  to  obtain  within  one  year  as  professional  development  Preferred  Master's  degree 
MCSE  certification,  distance  education  certification  or  training.  Work  experience  in  networking 
Community  college  teaching  experience.  Active  in  professional  and  community  organizations 
Reference  #30168 

Computer  Information  Systems  (Programming  Languages)  • Bachelor's  degree  or  equivalent  m 
an  appropriate  field.  MCSD  certification  or  willingness  to  obtain  within  two  years.  Experience  m Visual 
Basic.  Visual  C+-+,  Visual  Java,  and  HTML  languages.  Proficiency  in  MS  Office  and  Windows  97 
software  packages.  PC  hardware  knowledge.  Two  years  teaching  or  training  expenence.  Experience  in 
curriculum  design  and  development.  Ability  to  integrate  and  use  technology  in  the  classroom.  Distance 
education  certification  or  willingness  to  obtain  within  one  year  as  professional  development  Preferred. 
Master's  degree.  MCSD  certification,  distance  education  certification  or  training.  Work  experience  in 
programming.  Community  college  teaching  experience.  Active  in  professional  and  community 
organizations.  Reference  #30169 

Computer  Infoimition  Syetenn  (Databases)  - Bachelor's  degree  or  equivalent  in  an  appropriate 
field  or  an  equivalent  combination  of  education,  training  and/or  experience  Dracle8  certification  or 
willingness  to  obtain  within  two  years  as  professional  development  Experience  in  database 
administration  Proficiency  in  MS  Office  and  Windows  97  software  packages  PC  hardware  knowledge 
Two  years  teaching  or  training  experience.  Experience  in  curriculum  design  and  development.  Ability 
to  integrate  and  use  technology  in  the  classroom.  Distance  education  certification  or  willingness  to 
obtain  within  one  year  as  professional  development.  Preferred:  Master's  degree.  OracleB  certification 
distance  education  certification  or  training  Work  experience  in  programming  Community  college 
teaching  experience.  Active  in  professional  and  community  organizations  Reference  #3DI  70  Start  date 
for  this  position  is  7/15/00. 

Devilopmintal  Studiet  (Two  Pcsitionx)  • Bachelor's  degree  in  related  held.  Expenence  in  teaching 
writing  or  reading  Prelerred-  Master's  degree  including  18  graduate  hours  in  reading,  writing  or 
English  as  a second  language.  Experience  in  teaching  developmental  reading  and  willing  Prior 
successful  community  college  teaching  expenence  Ability  to  apply  technology  lo  student  leainmg 
Reference  #30171 

History-  Master's  degree  with  18  graduate  hours  in  history.  Prefpried  community  college  teachm; 
experience  and  the  ability  to  apply  technology  to  student  learning.  Reference  #30172 
Minigement/Mtrketing  ■ Master's  degree  with  18  graduate  hours  in  an  appropnaie  field  Work 
expenence  in  management  and/or  marketing  Two  or  more  years  of  teaching  or  training  experience 
Ability  to  integrate  and  use  technology  within  the  classroom  Proficiency  m MS  Office  software 
packages  Experience  in  curriculum  design  and  development.  Distance  education  certification  o’ 
willingness  to  obtain  in  one  year  as  professional  development  Preferred  Educational  preparation  m 
management  beyond  the  Master's  degree  Experience  in  new  program  start-up  Experience  m teaching 
cooperative  education  courses  Community  college  teaching  experience  Active  m professional  and 
community  organizations  Reference  #30173 

Math  (Two  positions)  ■ Master's  degree  in  math  includihg  a minimum  of  18  giaduoie  hou’s  m ma” 
with  ability  to  teach  developmental  as  well  as  college  transfer  classes  Generally  we  do  not  co.~: 
graduate  hours  in  math  education  as  part  of  the  required  18  hours  Preferred  communitv  college 
teaching  experience  and  experience  using  technology  in  the  classroom  Reference  #30174 
Music  • Master’s  degree  in  music  and  18  graduate  hours  in  music  Abilitv/creorts 
vocalAeyboard/piano  Pieteripd  concentration  m vocal  insiruction  and  choral  piograrris  E ipencnce  as 
a vocal  director,  event  logistics,  and  sho-wmanship  Ability  to  apply  rcchnoiogv  lo  slude-n;  iccninq  • 
vocal  music  Experience  m curriculum  deveioprneni  Community  college  teaching  expeiicr;-. 
Reference  #30175 

Physical  Education  - Masters  degree  and  18  graduate  hours  m an  appropriate  htid  two  or  nun. 
years  teaching  experience  Expenence  in  cu'rr.j'uTi  design  and  developme-i'  Ab.i  iv  lo  mug-are  a.-.u 
use  technology  in  tne  c assioOT,  CPR  cc-niiica'.icn  or  willingness  to  obtain  w.rn  n one  yea-  D srann- 


education  certification  or  willingness  to  obtain  within  one  year  as  professional  development. 
Proficiency  in  US  Office  software  packages.  Ability  to  integrate  and  use  technology  in  the 
classroom.  Preferred:  Educational  preparation  in  physical  education  beyond  the  Masters  degree. 
Distance  education  certification  or  training.  Community  college  teaching  experience.  Prior  activity 
in  professional  and  community  organizations.  Reference  #30176 

Speech  - Master's  degree  with  18  graduate  hours  in  speech  or  applicable  communications 
courses.  Preferred'  experience  teaching  college  level  speech  Community  college  experience. 
Ability  to  apply  technology  to  student  learning.  Rhetorical  approach  to  speech  arts  supported  by 
practical  activities.  Reference  #30177 

Sociology  - Master's  degree  with  18  graduate  hours  m sociology.  Preferred:  community  college 
teaching  experience  and  the  ability  to  apply  technology  to  student  learning.  Reference  #30178 

MONTGOMERY  COLLEGE 

Biology  (Two  positioni)-  Master's  degree  with  IS  graduate  hours  m a field  of  biology  that  would 
enable  the  successful  candidate  to  teach  general  biology  for  majors  and  non-majors,  microbiology, 
and  human  anatomy  and  physiology.  Abilih/  to  teach  in  the  area  of  biotechnology  a plus.  Preferred: 
ability  to  work  as  team  member.  Commitment  to  a leaming-cenlered  environment  and  the  use  of 
computer  technology.  Reference  #40191 

Computer  Information  Systems  - Master's  degree  or  equivalent  m an  appropriate  field.  MCSE. 
CNA.  CCNA  certification  or  willingness  to  obtain  certification  within  tvzo  years.  Three  years 
teaching  expemnce.  Profinent  in  PC  hardware  and  application  software  packages.  Expe^ence  in 
curriculum  design  and  development.  Preferrrvli'lndusitv  experience.  Community  college  teaching 
experience.  Distributed  learning  course  delivery  experience  Active  in  professional  a.nd  community 
organizations.  Reference  #40192 

English  (Two  Positions)  ■ Master's  degree  with  18  graduate  hours  in  English.  Experience  or 
training  in  teaching  reading  is  preferred  and  experience  or  training  in  the  teaching  of  writing 
classes  is  essential.  Reference  #40193  PonfotiiLis  requested  with  original  application.  Portfolio 
content  IS  located  at  httn  /Zinh  nhmccd  edu 

Fdrtign  languogts  - Master's  degree  with  18  graduate  hours  in  Spanish.  Three  years  leaching 
experience.  Knowledge  of  cultural  differences  among  Spanish-speaking  countnes.  Knowledge  of 
utilizing  technology  in  teaching  foreign  languages.  Preferred'  Community  college  teaching 
experience.  Experience  with  study  abroad  programs.  Additional  18  graduate  hours  in  another 
foreign  language.  Distributed  learning  course  delivery  experience.  Active  in  professional  and 
community  organizations.  Reference  #40194 

Geology  ■ Master's  degree  with  18  graduate  hours  in  geology.  Ability  to  teach  in  a broad  range  of 
geology  areas  Including  physical,  historical,  and  environmental  geology.  Teaching  experience 
Ability  to  utilize  computer  technology.  Ability  to  teach  In  an  area  outside  of  geology.  Ability  to  work 
as  a team  member.  Interest  in  developing  a learning-centered  environment.  Reference  #40195 
Govammont  - Master's  degree  with  18  graduate  hours  in  political  science.  Preferred:  Master's  or 
Doctoral  degree  in  political  science  with  emphasis  in  American  politics.  Community  college 
leaching  experience.  Desire  to  leach  in  a leaming-cenlered  environment.  Reference  #40198 
History  - Master's  degree  with  at  least  18  graduate  semester  hours  in  history.  Preferred:  Master's 
or  Doctoral  degree  in  history  with  emphasis  in  American  history.  Community  college  teaching 
experience.  Desire  to  teach  in  a learning-centered  environmenl  Reference  #40197 
International  Business  / Economics  • Master's  degree  with  18  graduate  hours  in  economics. 
Teach  economics,  management,  marketing  and  international  business  courses.  Three  years 
leaching  experience.  Experience  in  curriculum  design  and  development.  Preferred:  Industry 
experience.  Community  college  teaching  experience.  Distributed  learning  course  delivery 
experience.  Additional  18  graduate  hours  in  management,  marketing,  and/or  international 
business.  Active  in  professional  and  community  organizations.  Reference  #40198 
Librarian  - Master  s degree  in  iibrary  science  from  an  ALA  accredited  institution.  Minimum  of  one- 
year  professional  library  reference  expenence.  Experience  with  using  technology  in  a library  or 
educational  setting.  Experience  with  electronic  databases.  Web  page  developmenl/mainlenance 
helpful.  Familiarity  with  Microsoft  Office  products.  Coursework  in  education  or  teaching  experience 
desired.  Reference  #40202  Portfolio  is  requested  with  original  application.  Portfolio  content  is 
located  at  http://iob.nhmccd.edu 

Math  - Master's  degree  in  math  including  a minimum  of  18  graduate  hours  in  math  with  ability  to 
teach  developmental  as  well  as  college  transfer  classes.  Preferred,  experience  at  the  community 
college  level  teaching  a full  spectrum  of  classes  is  highly  valued  in  this  selection.  Reference 
#40199  Portfolio  is  requested  with  original  application  Portfolio  content  is  located  at 
hnD://iob  nhmccd.edu 

Philosophy  - Master's  degree  with  at  least  18  graduate  semester  hours  in  philosophy.  Preferred: 
Master's  or  Doctoral  degree  in  philosophy  plus  a second  teaching  field  Community  college 
teaching  experience.  Desire  to  teach  in  a learning-centered  errvironment.  Reference  #40200 
Spooch  (Two  Positions)  • Master's  degree  with  18  graduate  hours  in  speech  Preferred: 
experience  or  training  m reaching  business  speech  Reference  #40201  Portfolio  is  requested  with 
original  applicalion.  Portfolio  content  is  located  at  http.//iob.nhmccd.edu 

Application  process 

Review  of  material  will  begin  2/29/00  and  all  positions  will  remain  open  until  filled  Applicants 
should  submit  a letter  of  application  specifically  addressing  the  qualifications  including  the  job  title 
and  reference  number,  extended  resume,  names,  addresses,  and  telephone  numbers  of  five  job- 
related  references  plus  copies  of  transcripts  of  all  college  work.  If  applying  (or  multiple  positions  a 
separate  cover  letter  and  application  material  should  be  submitted  for  each  position  for  which  you 
are  applying  Unless  portfolio  is  requested  with  initial  submission,  candidates  will  be  screened 
Irom  these  materials  and  finalists  will  be  asked  to  submit  complete  ponfolios  for  Montgomery 
College  positions  Applicants  with  foreign  credentials  should  submit  a US  transcript  evaluation. 
Material  may  be  mailed,  (axed  or  forwarded  electronically  to  North  Karris  Montgodiery 
Community  Collego  District  Human  Rotources,  250  N.  Sam  Houston  Parteway 
E.  Houston,  TX  77060  or  Fax  281-260-3188  or  amail  iobsQnhmccd.edu  For  moro 
inlonnalion  visit  our  web  site  httni//iob.nhmccd.edu 


Come  G 
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US  31... 


COMMUNITY  COLLEC 


The  fastest-growing  college  in  Ohio,  Owens  Conmaunity 
College  is  a public,  state-assisted,  two-year  institution  of 
higher  education.  On  its  two  campuses  in  the  Toledo  area 
and  Findlay,  Ohio,  Owens  Community  College  serves 
more  than  16,600  students  with  over  100  career-oriented 
pro^rans  and!  majors  in  Agriculture,  Business,  Public 
Service,  Health,  Industrial  and  Engineering  Technologies, 
well  as  the  first  two  years  of  a bachelor's  degree.  In  additic 
Owens  offers  a variety  of  specialized  credit  and  non-credit 
programs  through  the  Center  for  Development  and  Trainii 

We  currently  are  seeking  applicants  for  the 
following  positions  on  our  Toledo-area  Campus. 
Position  Deac 

Director,  Public  Relations  & Marketing  2-18- 

Executive  Director,  Institutional  Ad  vancement  2-1 8- 

Executive  Director,  Student  Development  2-18- 

To  request  application  materials,  please  contact; 

Human  Resources,  Owens  Community  College,  P.O.  Box  10,000 
Toledo,  OH  43699-1947,  419/661-7292.  Please  specify  position 

Affirmative  Action/Equal  Opportunity  Employer 


PACE  UNIVERSITY 
SCHOOL  OF  EDUCATION 

ANNOUNCEMENT  OF  TENURE  TRACK 
FACULTY  POSITIONS  IN  SPECIAL  EDUCATIC 
/LND  READING  FOR  FALL,  2000 

Pace  University  School  of  Education  invites  applicatic 
for  three  tenure  track  faculty  positions  for  our  gradual 
and  undergraduate  inservice  and  preservice  programs 
two  in  Special  Education  (one  New  York  City  Campi 
and  one  Westchester  Campus),  and  one  in  Reading 
(Westchester  Campus),  to  begin  September  2000. 
Candidates  must  have  K-12  experience,  preferably  in 
urban  schools  and  should  demonstrate  a record  of 
successful  scholarship  in  their  disciplines. 

Pace  is  an  affirmative  action/equal  opportunity 
employer.  Consistent  with  our  commitment  to  a diver: 
faculty,  applications  from  persons  of  color  are  strong!’ 
encouraged.  Please  find  a full  description  of  the  positio: 
and  our  programs,  additional  information  about  cligibilii 
requirements,  and  application 
procedures  at  our  web  site:  I \ ^ ' 

http://www.pace.edu/education/.  | y AL 


Senior  Adnonistraitve 
Oppoktuntiy 

Bryn  Mawr  College,  a disunctivc  and  higjify 
sdecove  liberal  ans  coU^  located  in  the  suburbs  of 
Philadelphia,  seeks  applkadons  and  r^omlnadons 
for  the  new  posidon  oh 

DIRECTOR  OF  DF/ELOPMENT 

Reporting  to  the  Chief  AdvaiKcmcm  OflScer  of  dic 
College,  the  Director  will  prcrdde  leadership  and 
overact  to  the  CoUeges  development  program, 
and  serve  as  member  of  the  CAOs  core 
nurugement  ar>d  campaign  plannirtg  group.  The 
Direccor  will  work  with  die  CAO  to  adiieve 
Increasing  integration  of  die  grvmg  programs  in 
anriripaiion  of  the  College’s  largest  capital 
campaign,  now  in  the  planning  stages. 

Spcd£c  responsibilides  mdude  c^rrsight  of  the  day- 
to-day  operations  of  the  Resources  (devdopment) 
Office,  supervision  of  the  four  senior  direexon  arxi 
their  respective  progranu  (annual  ghir^  major 
gifts,  corporate  aiui  fourvlation  relations,  planned 
gving).  and  organization  of  a principal  ^ program 
CuKluding  management  of  a portfolio  with  some  of 
the  CoUege’s  most  impoctanc  dooers  and  prospects) . 
Working  dosdy  with  the  CAO,  the  Dirc<iDf  of 
Development  will  establish  individual  and 
programmatic  goals  for  the  campaign,  rrtonitor 
progress  to  chose  goals,  and  provide  annual 
performance  e\‘aluadon  for  each  program  arid  its 
director.  The  Direccor  will  work  with  the  CAO  in 
staffing  the  Board  of  Trustees  Devdopmem 
Committee  ar>d  other  leadership  committees  fdarod 
to  the  Campaign. 

Requirements  indude  the  minimum  of  a bachelors 
de^Tc,  minimum  of  «n  years  of  progrtsavely 
responsible  cstpcriencc  implemendr^  and  maiug^ 
compreheruive  hmdraising  programs  with  ax  Vm 
three  years  of  supervisory  experience  Preference 
g^ven  CO  candidates  with  significant  experience  in 
insdtudons  of  education,  academic  health 

centers  or  ma^or  arts  insdtubons.  Prior  experience  in 
a capita]  campaign  is  requiisd,  as  vwli  as  prior 
cq>erier)ce  in  and  comfort  with  voluntrer-rich 
fundraising  prograrru.  Carsdidato  must 
demonstrate  experience  in  arsd  urxlerstarxlii^  of  the 
foil  range  of  devdopment  programming  induding 
cultivation,  solidution  and  stewardship  of 
significant  from  irsdMduals  arsd  organizations; 
program  planning:  devdopcncra  systems,  uxluding 
prospect  reseatdi;  gifo  admirustration;  personnd 
managpmcnr,  program  budg^  management. 
Candidates  must  have  the  ability  to  work 
comfortably  and  dosdy  with  senior  adnuiuscrators, 
faculty,  and  lay  leadenhip  including  trustees. 
Excellent  organizational,  written  and  spoken 
communication  skills;  demorutraUe  ability  to 
handle  multiple  tasks  with  varying  deadlines,  and  to 
work  unda  pnssurt.  A sense  of  humoc.  familiarity 
with  and  underscindu^  of  the  issues  hi^ier 
education  are  necessary. 

The  successful  candidate  will  receive  a 
compreherutve  compensation/benefit  package 
and  be  part  of  an  environment  conducive  to 
professional  and  personal  growth.  For  immediate 
consideration  please  send  cover  letter,  resume  and 
list  of  three  professional  refoienoes  to  Hnman 
Rcsouiccx,  Bryn  Mxwr  CoUege,  101  N.  Mixioo 
Avc„  PA  19010-2899.  EOE  h(/F.  Materials 

rrt-rnffd  <yi  nr  bdbfj  Fdamarv  1 8.  2000  will  be 


Princeton  University 


IMiOGRAM  liSi  , ' 

i’EAeHi<:u  prkpara'hon 


Princeton  University  invites  applications  and 
nominations  for  Director  of  the  Program  in  Teacher 
Preparation.  Grounded  in  strong  liberal  arts  studies 
and  closely  supervised  classrocm  experience,  the 
Program  prepares  undergraduates  for  elementary 
and  secondary  school  teaching.  It  allows  students 
to  fulfill  state  requirements  for  certification  wfithin 
the  framewoiic  of  the  AB  and  BSE  degrees  at 
Princeton.  The  Program  also  serves  as  the  vehicle 
for  special  educational  programs  linking  the 
University  and  local  schools. 

The  Director  provides  intellectual  leadership  and 
administrative  direction  for  the  Program,  with  a 
wide  range  of  responsibilities  including  teaching; 
designing,  developing,  and  evaluating  curriculum; 
supervising  student  teachers  and  staff  supervisors; 
advising  students  on  professional  opportunities  and 
graduate  programs  in  education;  supervising 
placement  activities  for  seniors  and  alumni  seeking 
teaching  positions;  and  hiring,  supervising,  and 
evaluating  administrative  and  support  staff.  As  the 
principal  point  of  contact  between  the  University 
and  the  schools,  the  Director  initiates  and  manages 
spacial  educational  programs  providing 
preprofessional  classroom  experiences  for 
Princeton  undergraduates  and  professienal 
development  opportunities  for  precollege  teachers. 
The  Director  interacts  regularty  with  faculty  in 
academic  departments  at  Princeton  and  with 
education  faculty  in  other  colleges  and 
universities. 

The  Director  is  expected  to  have  a minimum  of  six 
to  eight  years  of  professional  experience  with 
direct  relevance  to  teacher  preparation.  The  ideal 
candidate  will  have  been  both  a teacher  and  an 
administrator  and  will  have  had  experience  at  both 
the  college  or  university  and  the  elementary  or 
secondary  school  level.  Unusually  strong 
candidates  with  more  limited  experience  (e.g., 
teaching  and  administration  only  at  the  elementary 
or  secondary  school  level,  or  teaching  without  a 
formal  edministrative  appointment)  will  also  be 
considered.  The  Director  must  hold  a Ph.D.  or  an 
Ed.D.  with  a bachelor's  or  master's  degree  in  a 
liberal  arts  discipline  and  must  be  prepared  to 
teach  in  the  Program;  with  appropriate  scholarly 
credentials,  the  successful  cendidate  may  also  find 
opportunities  to  teach  in  one  of  the  academic 
departments.  The  Director  must  have  excellent 
organizational,  interpersonal,  and  communication 
skills  and  a substantia!  record  of  accomplishment 
in  planning  and  implementing  programs,  solving 
problems,  and  leading  colleagues  in  collaborative 
efforts.  Evidence  of  research  or  clinical  work  on 
effective  teaching  is  desirable,  as  is  experience  in 
writing  grant  proposals. 

The  position  will  bo  available  on  July  1, 2000.  The 
review  of  candidates  will  begin  immediatoly.  For 
full  consideration,  applications  should  be  received 
by  February  15, 2000.  Candidates  should  submit 
two  copies  of  a letter  of  application  and  curriculum 
vitae  and  one  copy  of  a course  syllabus,  short 
report  project  plan,  published  article,  or  other 
written  document  illustrative  of  their  work  (non- 
returnable)  to: 

Office  of  Human  Resources 
Attn:  Req.99-0611-HHE 
Clio  Hall 

Princeton  Univanity 

Princeton,  NJ  08S44 


CNIVERSITV  OF  NORTHERN  COLORADI 

Opera  Scenic  Designer/Technical  Directo 
Exempt  staff.  Full-time  9-month  contra 
(optional  summer  contract).  Baccalaurea 
degree  in  Theatre,  experience  in  Seen 
Design,  Technical  Direction,  and  Properti' 
required.  MFA  and  teaching  experiem 
desirable.  Salary  mid-$20’s.  Technic 
Director  on  an  Opera  and  Opera  Seen 
Program  each  semester  and  Opera  Tour  eai 
year,  teach  1-2  classes  each  semest< 
coordinate  properties  for  all  collej 
productions  and  assist  in  Scene  Shops.  Desi{ 
opportunities  available. 

Contact:  (970)  351-2194  for  complete  Vacan 
A-nnouneement.  Deadline  March  5, 2000. 

University  of  Northern  Colorado 
College  of  Perfonning  and  Visual  Art 
501  20th  Street 
Greeley,  CO  80639 

UNC  is  an  AA/EO  employer  committed  to 
fostering  diversity  in  its  student  body, 
faculty  and  staff. 

Affirmative  Action/Equal  Opportunity  Offn 
. Carter  Hall,  2011 
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Trustee  DivERsm: 

A Qui0  Crisis 

Once  upon  a time,  members  of  boards  of  trustees  were  expected  to  be  advo- 
cates for  their  colleges  and  universities.  This  means  that  they  provided  over- 
sight of  academic,  fiscal,  and  student  programs  and  articulated  the  commu- 
nity's needs  to  "the  administration." 

Of  course,  they  also  raised  money,  increased  the  endowment,  and  carried 
the  institution’s  message  far  and  wide  to  win  new'  supporters  and  donors.  Their 
most  sensitive  internal  role  was  to  evaluate  the  president,  and  reward  or  replace 
him  or  her,  as  they  saw  fit. 

,\s  political  power  has  shifted  all  across  the  nation,  increasingly  conservative 
elected  officials  have  tended  to  appoint  more  conservative  trustees. 

This  new  breed  of  trustee  has  tended  to  move  toward  undertaking  "reform" 
as  a mission,  often  out  of  conservative  ideology,  and  tending  to  eliminate  shared 
governance,  which  once  assured  faculty  of  at  least  so-  . voice. 

The  focus  on  ideology  has  politicized  some  systems  and  created  a discon- 
nection between  faculty  and  staff  on  the  one  hand  and  the  system-wide  policy- 
making board  on  the  other.  In  California,  affirmative  action-based  admissions 
policies  have  been  eliminated,  while  the  City  University  of  New  York's  board  of 
trustees  unilaterally  eliminated  remediation  at  the  senior  campuses. 

In  botli  systems,  faculty  and  administration  did  not  support  the  imtiatives.  One 
trustee  in  Virginia  publicly  announced  the  intention  to  review  the  catalog  course  by 
course,  to  "see  what  I don’t  like  and  what  I think  doesn't  have  a place  on  our  campus" 
Board  intrusion  into  the  curriculum  is  inappropriate.  Areas  such  as  remedi- 
ation. women’s  studies,  and  ethnic  studies  have  been  attacked  in  different  states 
from  a political  perspective  as  the  climate  has  changed.  This  can  chill  new 
research  and  movement  into  new  areas  of  inquiry  and  teaching. 

The  new  conservatism  might  also  be  changing  the  role  of  the  board  in  subtle 
ways.  Boards  historically  assured  "fairness"  in  all  operations.  Board  policies  were 
expeaed  to  assure  that  all  seaors  of  the  business  community  had  fair  access  to 
institutional  contracts  and  purchasing  efforts,  and  that  the  decision  was  made  justly. 

Board  policies  have  historically  been  expeaed  to  assure  that  diverse  [audi- 
ences I had  access  to  personnel  vacancies,  and  that  hiring  grew  out  of  qualifications. 
Where  will  minority  communities  stand,  with  the  demise  of  affirmative  action  and 


Dr.  R^^ael  Cortada,  trbo  earned  bis  PbJ).  at  Fordbam 
Vrtiversity  and  a certificate  from  Harvard 
University^  Graduate  School  of  Business/Institute  for 
Educational  Management:  is  dean  and  director  of 
The  Ohio  State  University  at  Newark  and  president  of 
Central  Ohio  Titcbnical  College. 

minority  set-asides?  Some  recall  the  days  when  "color  blind"  policies  resulted  in  tl 
hiring  of  no  minoriu'es,  and  conuacting  and  purchasing  with  no  minority  buanesses 
TYaditionally,  trustees  have  been  White  and  male.  In  1969,  only  three  perce 
of  trustees  were  African  American.  Hispanic  and  other  minorities  were  net  evi 
statistically  significant  then. 

That  has  improved  somewhat.  In  1997,  ll."^  percent  of  trustees  were  Afrtc 
American;  82.7  percent.  White:  2.6  percent,  other  minorities;  and  31  percei 
Hispanic.  But  the  faa  that  Hi^anic  representation  on  boards  of  trustees  barely  mov 
beyond  the  3.0  percent  representation  in  1986  should  be  a matter  of  grave  concern. 

Access  and  diversity  are  very  much  at  risk.  Heretofore,  it  was  bebeved  that  t 
education  of  an  individual  enriched  society.  This  justified  public  subsidy  and  inve 
ment.  The  conservative  philosophy  is  that  the  indhidual  educated  is  the  beneficiar 
Hence,  that  person  should  pay.  Those  needing  help  to  enter  or  succeed 
higher  education,  thus,  should  not  be  there.  The  impact  of  current  trustee  sek 
tion  uends  on  the  education  of  Latinos  can  be  devastating. 

The  Latino  bridgehead  in  higher  education  has  been  nurtured  by  afiSrmat 
action,  financial  aid,  and  institutional  policies  of  inclusion.  As  these  are  elir 
nated.  Latino  faculty  and  staff  representation  can  suffer. 

Latino  and  Affican  American  enrollment  is  already  plunging  in  Tfexas,  Cabforn 
and  Washington.  Similar  losses  can  be  anticipated  in  New  Tbtk.  As  we  projea  a wo 
force  that  is  one-third  Latino  and  Black,  current  trends  should  concern  rational  peof 
These  'Culture  wars"  are  pobtical.  In  New  York,  one  trustee,  a former  elea 
official,  changed  parties  to  ab'gn  himself  better  with  the  governor  and  the  may 
Activist,  consemtive  trustees  are  a factor  in  New  York,  Michigan.  Califom 
Virginia.  Massachusetts,  and  a growing  number  of  other  states. 

Historically,  higher  education  has  been  an  apolitical  participant  in  the  pobti 
process.  Politicization  of  curriculum  and  admissions  issues  can  only  do  damage 
As  these  ideological  conflicts  are  played  out  in  boardrooms,  who  will  spt 
for  the  aspirations  of  Latino  students? 

Who  will  advocate  for  their  access,  and  for  the  increased  presence  (rf  Latino  facu 
Expanded  representation  among  trustees  in  ail  stales  should  be  the  high 
priority  for  all  Latino  professional  and  educational  organizations. 
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Advancement  of  Teaching  and  is  located  in  the  State  Capitol  The  College  of  Edstcation  has  a long  and  hon 
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RECREATION  & LEISURE  SERVICE  ADMINISTRATION 
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BY  GUSTAVO  A,  MELLANDER 


National  Telecommuni- 
cations and  Information 
Administration  has 
released  M/ing  Through  the  Net: 
Defining  the  Digital  Divide-\\s 
third  report  examining  which 
American  households  have  access 
to  telephones,  computers,  and  the 
Internet,  and  which  do  not. 

The  "digital  divide'  -the  gap 
between  those  with  access  to  new 
technologies  and  those  without-is 
now  one  of  America’s  leading  eco- 
nomic and  civil  rights  issues.  The 
report  clearly  points  out  that 
Hispanics  and  Blacks  are  falling 
further  behind. 

Information  tools,  such  as  the 
personal  computer  and  the 
Internet,  are  increasingly  critical  to 
economic  success  and  personal 
advancement.  But  in  many 
instances,  the  digital  divide  has 
widened  in  the  last  year. 

This  report  provides  an  updated 
snapshot  of  how  "Hired " we  are  as 
a nation. 

The  good  news  is  that 
Americans  are  more  connected 
tlian  ever  before.  Access  to  comput- 
ers and  the  Internet  has  soared  for 
people  in  all  demographic  groups 
and  geographic  locations. 

At  the  end  of  1998,  more  than 
40  percent  of  American  households 
oHTied  computers,  and  one-quarter 
of  all  households  had  Internet 
access.  Additionally,  those  who 
were  less  likely  to  have  telephones 
(chiefly,  young  and  minority  house- 
holds in  rural  areas)  are  now  more 
likely  to  have  telephones  at  home. 

Accompanying  this  good  news, 
however,  is  the  persistence  of  the 
digital  divide  between  the  informa- 


tion rich  (such  as  Whites, 
Asians/Pacific  Islanders,  those  with 
higher  incomes,  those  more  educat- 
ed, and  dual-parent  households) 
and  the  information  poor  (such  as 
those  who  are  younger,  those  with 
lower  incomes  and  education  levels, 
Hispanics  and  Blacks,  and  those  in 
rural  areas  or  cenual  tides). 

The  report  reveals  significant 
disparides,  including  the  following: 

• Households  with  incomes  of 
§75,000  and  up  are  more  than  20 
times  more  likely  to  have  access  to 
the  Internet  than  are  those  at  the 
lowest  income  levels,  and  more 
than  nine  times  as  likely  to  have  a 
computer  at  home. 

• Whites  are  more  likely  to 
have  access  to  the  Internet  from 
home  than  are  Hispanics  or  Blacks 
from  any  location.  Hispanic  and 
Black  households  are  approximate- 
ly one-third  as  likely  to  have  home 
Internet  access  as  are  households 
of  A.sian/Pacific  Islander  descent, 
and  roughly  two-fifths  as  hkely  as 
AChite  households. 

• Regardless  of  income  level, 
Americans  living  in  rural  areas  are 
lagging  behind  in  Internet  access. 
Indeed,  at  the  lowest  income  levels, 
those  in  urban  areas  are  more  than 
twice  as  likely  to  have  Internet 
access  than  are  those  earning  the 
same  income  in  rural  areas. 

For  many  groups,  the  digital 
divide  has  widened  as  the  informa- 
tion “haves’’  outpace  the  "have 
nots”  in  gaining  access  to  electron- 
ic resources.  The  following  findings 
with  regard  to  home  Internet 
access  are  representative: 

• ’The  gaps  between  White  and 


Hispanic  households  and  between 
White  and  Black  households  are 
now  more  than  six  percentage 
points  larger  than  they  were  in  1994. 

• The  digital  divides  based  on 
education  and  income  level  have 
also  increased  in  the  last  year  alone. 
Between  1997  and  1998,  the  divide 
between  those  at  the  highest  and 
lowest  education  leveb  increased  25 
percent,  and  the  divide  between 
those  at  the  highest  and  lowest 
income  leveb  grew  29  percent. 

Nevertheless,  the  news  is  not  all 
bleak.  For  Americans  with  incomes 
of  $75,000  and  up,  the  divide 
between  Whites  and  Blacks  has 
actually  narrowed  considerably  in 
the  last  year. 

This  finding  suggests  that  the 
most  affluent  American  families, 
irrespective  of  race,  are  connecting 
to  the  Net.  If  prices  of  computers 
and  the  Internet  decline  further,  the 
divide  between  the  information 
"haves”  and  "have  nots"  might  con- 
tinue to  narrow. 

Until  every  home  can  afford 
access  to  information  resources, 
however,  we  will  need  public  poli- 
ties and  private  initiatives  to  eqtand 
affordable  access  to  those 
resources.  Plans  are  under  way  to 
include  all  Americans  in  the 
National  Information  Infiastrucmre, 
a project  that  would  connect  all 
households. 

Pro-competition  policies,  to 
reduce  the  prices  of  basic  phone 
and  information  services,  and  uni- 
versal service  policies  will  be 
important  parts  of  the  solution. 

Community  Access  Centers 
(CACs)-such  as  schools,  libraries. 


and  other  public  access  points-wil 
play  an  important  role.  The  dat; 
demonstrate  that  comraunit 
access  centers  are  particularly  wel 
used  by  those  groups  who  lad 
access  at  home  or  at  work. 

These  same  groups  (such  a 
those  with  lower  incomes  and  edu 
cation  levels,  certain  minorities 
and  the  unemployed)  are  alsi 
using  the  Internet  at  higher  rates  t 
search  for  jobs  or  take  courses 
Providing  public  access  to  th 
Internet  will  help  them  advanc 
economically,  as  well  as  provid 
them  with  the  technical  skills  t 
compete  professionally  in  today 
digital  economy. 

Establishing  and  supportin 
community  access  centers,  amon 
other  steps,  will  help  ensure  that  a 
Americans  can  access  new  ted: 
nologies.  As  we  enter  th 
Information  Age,  access  to  compu 
ers  and  the  Internet  is  becomin 
increasingly  vital.  It  b in  everyone 
interest  to  ensure  that  no  America 
is  left  behind. 

The  report  provides  a wealth  i 
information  that  can  be  used  by  po 
icy-makers,  researchers,  academic 
and  the  general  public. 

The  entire  report  can  be  obtaine 
through  .NTIA’s  Web  si: 
www,ntia.docgov,  or  you  may  conta 
NTIAh  Office  of  Public  Affairs  at  (20i 
-t82-7002  for  further  informatioa 


Dr.  Mellander  is  a professor , 
George. Mason  University. 


NMSU  Colleague  Zarate  Endows  Scholarship 


A the  new  millennium  was 
ll  ^approaching,  the  Hispanic 
ImljFaculty/Staff  Caucus  (HF/SC)  at  New 
Mexico  State  University  (NMSU)  focused  on  ^ 
the  achievements  and  accomplishments  of 
several  Hispanics  associated  with  and/or 
employed  by  this  university  and  on  the  legacy  that  # » 

one  of  them  has  established  for  helping  NMSU  stu-  # 1/  jt^ 
dents  step  through  the  threshold  of  this  Hispanic-serving  1^ 

institution. 

Dr.  Nardsa  Zarate 

Dr.  Nardsa  Zdrate,  formerly  employed  by  NMSU  as  associate  director  in  the 
office  of  Chicano  Programs,  was  one  of  diose  outstanding  people  acknowl- 
edged by  HF/SC  “in  tqrprecialion  and  recogmtion  of  her  dedication  to  the  edu- 
cational achievement  of  Hispanic  snidents  at  New  Mexico  State  Universityf’ 

Richard  Silva, 
Dona  Ana  Branch 
Community  College, 
noted  that  “Narcisa 
was  a great  supporter 
of  the  branch  in  its 
early  years  of  estab- 
lishing the  college  and 
throughout  her  years 
of  employment  at 
NMSU.  We  could 
always  depend  on  her 
for  enrollment  infor- 
mation for  students 
wishing  to  transfer  or 
enroll  at  the  main 
campus." 

Dr.  Malu  Gonzilez, 
NMSU  College  of 
Education,  remarlted 


BY  MARfA  G.  CORTEZ 


fym  that  “back  in  1980  when  she  was  in  the  pro- 
■ I gram  of  Educational  Management  & 
Development,  there  were  only  three  Hispanic 
\ women  throughout  the  NMSU  campus;  Drs. 
Zarate.  Rosalinda  Barrera,  and  Guadalupe 
Valdez.  Nardsa  always  has  been  a role  model  and 
V ^ a supportive  participant  in  community  activi- 

_ ties-" 

1*  (O)  Dr.  Zarate  was  employed  by  NMSU  from 

the  late  19/Ds  to  the  late  1980s,  when  she  had  to 
take  early  retirement  to  care  for  her  ailing  mother.  In  addition  to  serving  as  asso- 
date  director  of  Chicano  Programs,  she  taught  a dass  in  the  College  of  Educatkm. 
Some  of  her  100  students  remarked  that  she  was  their  fiist  Chicana  professor 

Zarate  recently  established  the  Dr.  Narcisa  Zdrate  Endowed  Scholarship. 
This  is  a full  scholarship,  and  it  will  be  awarded  each  semester. 

Dr.  Esteban  Herrera,  NMSU  College  of  Agriculture,  pointed  out  that  with 
the  establishment  of  the  Dr,  Zarate  Endowed  Scholarship,  “Narcisa  can  be 
looked  upon  as  a Hispanic  ‘trail  blazer”'  who  can  serve  as  encouragement 
for  other  Hispanic  NMSU  faculty  as  retirement  approaches  “because  there 
is  always  a need  for  scholarships  for  Hispanics."  This  is  espedally  true  of 
NMSU,  a Hispanic-serving  instimtion  with  a population  of  more  than  5,000 
Hispanic  students-nearly  one-third  of  the  total  NMSU  student  population. 

When  asked  what  prompted  her  to  establish  this  scholarship.  Dr.  Zarate 
remarked  that  it  probably  was  sparked  by  a vow  she  made  JaJierself  many 
years  ago  when  she  worked  to  support  six  family  members  wMe  attending 
the  university.  After  she  completed  her  master’s  degree,  her  university  advi- 
sor urged  her  to  continue  toward  a doctorate. 

She  stated;  “1  swore  then  that  1 would  never  go  back  to  school  without 
some  kind  of  financial  aid."  So.  while  working  at  the  NMSU  Campus  in 
Grants,  New  Mexico,  under  Dr.  Carl  Westbrook,  director  of  that  campus,  she 
obtained  a fellowship  from  the  US.  Department  of  Education. 

“Being  the  stubborn  individual  1 am,  1 did  not  settle  for  the  limitations 
the  fellowship  placed.  The  fellowship  was  for  a degree  as  education  spe- 
cialist. I wanted  a doctorate,  so  the  director,  another  student,  and  1 
requested  the  US,  Department  of  Education  give  us  the  option  of  a doctor- 
ate. The  request  was  granted,  and  five  out  of  the  17  who  received  the  fellow- 
ship took  the  doctorate  option.  Two  of  those  five  completed  the  degree; 


N«w  Itxary  at  New  Mexico  State  University 


Judy  English  and  1.”  she  recalled. 

Dr.  Zarate's  involvement  in  education  dates  back  to  1950  when  she 
taught  at  Gadsden  High  School  in  Anthony,  .New  Me.xico.  Most  of  her  stu- 
dents were  low-income,  as  indeed  they  still  are  at  Gadsden.  In  the  late 
1950s,  she  taught  in  Canutillo.  New  Mexico.  Then  in  the  early  1960s,  she 
taught  in  The  Azores  (mid-Atlantic  islands)  while  employed  by  the  L'.S.  Air 
Force.  In  the  mid-60s,  she  taught  in  the  Panama  Canal  Zone  through  the 
L'.S.  State  Department,  returning  in  the  late  '60s  to  New  Mexico  to  teach  at 
New  Mexico  State  School  in  El  Rito.  In  the  early  1970s,  she  worked  at 
NMSU-Grants  as  financial  aid  offi- 
cer/counseior.  and  also  taught  psy- 
chology. Her  areas  of  teaching  were 
business,  social  studies,  and  the 
English  and  Spanish  langut^es. 

With  that  kind  of  career  back- 
ground, it  is  little  wonder  that  the 
idea  of  an  endowed  scholarship 
would  gradually  evolve.  In  spite  of 
her  busy  schedule  and  daily  com- 
mitments. Dr.  Zarate  has  always 
devoted  time  to  community  activi- 
ties and  volunteer  service. 

“Oftentimes,  face  to  face  with  the 
struggles  of  balancing  family,  work, 
and  studies  myself,”  she  said,  “this 
made  me  more  aware  of  how  other 
Hispanics  also  struggle  to  do  the  same 
balancing  in  order  to  be  more  suc- 
cessful in  life  That  led  to  ray  desire  to 
one  day  make  a significant  contribu- 
tion that  would  help  other  Hispanic 
students  get  a college  education.'’ 

Indeed,  her  contribution  is  sig- 
nificant, and  all  the  more  outstand- 
ing since  it  is  the  first  time  that  a 
former  Hispanic  female  employee  of 
New  Mexico  State  University  has 
established  an  endowed  scholar- 
ship. This  gesture  deserves  high 
acclaim  and  gratitude  from  the  New 
Mexico-born  Hispanic  smdents  who 
will  attend  NMSU  in  years  to  come. 

Since  the  establishment  of  this 
scholarship,  two  NMSU  students  have  been  awarded  the  Narcisa  Zdrate 
Endowed  Scholarship.  The  recipient  of  the  Fall  1999  award  was  Peter  R. 
Ibarba  A junior  seeking  a degree  in  government  and  international  business, 
Ibarbo  was  doing  a summer  internship  through  the  USyMexico  Chamber  of 
Commerce  in  Mexico  City  when  he  was  notified  of  his  award.  He  is  a Crimson 
Scholar  and  a highly  motivated  student  who  says  that  "motivating  students  to 
overcome  the  obstacles  we  face  is  one  of  my  tasks  as  a club  officer” 

The  recipient  of  the  Spring  2000  Nardsa  Zdrate  Scholarship  was  NMSU 
sophomore  Michael  P.  '?('ood.  In  his  essay.  Wood  stated  that  his  "motivation 
for  applying  for  the  Dr.  Narcisa  Zdrate  Endowed  .Scholarship  is  based  on  my 
ambitions  and  aspirations  plus  financial  need,  and  on  the  fact  that  there  is 
underrepresentation  of  Hispanics  in  the  engineering  and  scientific  commu- 


nity in  the  United  States." 

Another  noteworthy  scholarship  established  by  employees  of  NMSU  i 
Hispanic  Faculty/Staff  Caucus  Scholarship,  awarded  to  qualified  Hisp 
smdents  each  year  since  the  1960s.  The  Hispanic  employees  of  NMSU, 
scious  of  the  need  to  increase  the  number  of  Hispanic  graduates  and  ft 
leaders  who  can  become  among  our  nation’s  effective  leaders  and  deci 
makers,  contribute  what  they  can  to  this  fund  either  directly  or  through 
roll  deductions.  Recipients  in  the  past  two  years  include  Gabriela  Pei 
junior  who  is  a Crimson  Scholar  majoring  in  elementa^y^ilingual  ec 

tion.  Pena's  personal  goal  is  “to  i 
a positive  difference  in  the  lives 
represent  our  future.”  The  o 
recipient  was  Monica  R.  Mam 
senior  majoring  in  communic 
disorders/  Spanish/Chicano  stu 
She  has  taken  on  a big  acad' 
challenge,  and  she  says,  “No  lonj 
my  main  educational  goal  men 
be  the  first  in  my  family  to  have ; 
lege  education,  but  also  to  be  al 
give  back  to  ray  community  wit 
knowledge  that  I have  acquired.’’ 

Cyrus  Salazar 

The  other  individual  celeb 
by  the  Hispanic  Faculty/Staff  C; 
for  his  accomplishments  is  Mr 
graduate  Cyrus  (“Cy")  Salat 
Hispanic  student  elected  n 
Associated  Students  of  New  M 
State  University  (ASNMSU)  19* 
presidency.  The  last  Hispanic  st 
elected  to  this  post  was  ba 
1988-89.  Salazar  fulfilled  his 
tion  in  a tntly  admirable  fishio 
was  the  voice  of  the  NMSU  st 
body  at  the  Board  of  Reg 
Commission  on  Higher  Educ 
and  at  the  NMSU  branch  campt 
Salazar  commented  tht 
position  required  long  hours  o 
work  but  had  been  very  rewa 
contributing  tremendously  to  his  learning  experience.  It  led  bim  it 
involvement  with  the  university  administration  and  witi 
coramunity-always  with  the  interests  of  NMSU  students  in  mind.  S 
completed  a summer  internship  with  the  U.S.  Department  of  Agric 
through  placement  by  the  Hispanic  Association  of  College 
Universities,  of  which  NMSU  is  a member.  During  his  interns! 
Washington,  Salazar  had  the  opportunity  to  contact  and  visit  with  N 
Dr.  Miley  Gonzilez  who  was  appointed  by  President  Clinton  as 
Secretary  of  Research,  Education  and  Economics  with  the  U.  S.  Depa 
of  Agriculture.  SalazarS  successor  is  Jacob  Saiz,  a senior  majoring  in 
nal  justice,  who  hails  from  Aztec,  New  Mexico.  His  term  as  presic 
ASNMSU  runs  from  May  1999  to  May  2000. 


New  Mexico  State  University 


NOTABLE  ACmEVEMENIS 

The  Hispanic  Faculty/Staff  Caucus  celebrated  other  accomplishments  as  well 


Ihnureship  recipients  at  NMSU  in  1998-99  included: 

Elizabeth  Gutierrez,  Dona  Ana  Branch  Community  College 
Elba  Serrano,  Biology 
Antonio  Lara,  Chemistry 

Enedina  Vazquez,  Counseling  & Educational  Psychology 
Luis  A.  Vasquez,  Counseling  & Educational  Psychology 
Robert  Paz,  Electrical  Engineering 
Daniel  Viila,  Language  & Linguistics 
Ana  Huerta  Macias,  Curriculum  & Instruction 

Significant  projects  funded  in  1998: 

Dr.  Carmen  Gonzales,  Curriculum  & Instruriion,  Kellogg  Foundation 
Dr.  Antonio  Lara/Robert  Marquez,  Chemistry,  El  Paso  Community’ 
Foundation  and  the  U S.  Environmental  Protection  Agenq' 

Ibaching  Excellence  Award  1998: 

Dr.  Elba  Serrano,  Biology 

Outstanding  Professor  Award  - 1998-99: 

Dr.  Esteban  Herrera,  Ag  CoU^e/Cooperative  Extension 
Dr.  Antonio  Lara,  Ghemistry/Biochemistry 
Dr.  Larry  Lucero,  Social  Work  Department 
Dr.  Marie  Mora,  Economics  Department 

The  list  of  those  celebrated  is  by  no  means  all-inclusive.  Many  other 
Hispanics  deserve  to  be  included,  and  in  the  course  of  the  next  year,  there 
will  be  other  opportuiLlies  to  join  together  in  celebrating  outstanding  fac- 
ulty and  personnel  employed  at  New  Mexico  State  University, 
i As  a Hispanic-serving  institution,  NMSU  has  been  a member  of  the 
Hispanic  Association  of  Colleges  and  Universities  for  several  years  now.  In 
1997,  HACU  held  its  first  annual  conference  on  environmental  issues  and 
topics,  in  cooperation  with  the  Department  of  the  Interior,  and  hosted  by 
NMSU.  The  annual  event  has  continued  to  attract  increasing  numbers  of 
attendees  and  participants,  especially  smdents.  So  far,  it  has  been  held  at  a 
different  location  throughout  the  United  States  each  year,  hosted  by  a dif- 
ferent university  or  agency  member  of  HACU 


Maria  Cortez  was  assistant  director  of  NMSU  Cbicano  Programs  from 
August  1997  to  December  1999-  Sbe  is  currently  employed  by  tbe  New 
Mexico  Space  Grant  Consortium  (NMSGC)  at  NMSU.  Among  its  activities, 
NMSGC  serves  as  a source  of  scholarships  and  prefect  fiinding  for  New 
Mexico  students  enrolled  in  science,  engineering,  math,  and  technolog}' 
courses  or  programs. 
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Minority 
Teacher 
Project 
establishes  a 
career  path  for 
practicing 
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enter  the 
profession  and 
offers 


social,  and 

academic 

assistance. 


rni  University  of  Southern 

I 11 

- J.  llv^Gacutan’s  original 
choice  for  secondary  education. 
She  had  pinned  her  hopes  on 
Boston  University  but  found  admin- 
4stralors  there  unwilling  to  deal  her 
a fruitful  financial  aid  package. 

So  the  South  Pasadena  native 
shifted  her  sights  _ 

from  the  East 
Coast  to  her  back-  1 r'  ■ 
yard,  although  still  i ■ 

with  some  reluc-  I ■ 


recent  years.  And  it  recently  caught 
the  eye  of  the  2000  edition  of  the 
Time/Princeton  Review  College 
Guide,  which  anointed  USC  as  its 
“College  of  the  Year.” 

Editors  of  the  annual  guide 
selected  the  15,000-undergraduate- 
student  university 


“Growing  up,  I 1 'T'Vi'E 
abhorred  USC  bemse  1 
I was  a major  UCLA  t 
fan.  I did  not  get  1 
accepted  to  UCLA,  so  1 1 
went  to  its  rival,  USC,”  1 
she  says,  and,  the  senior  1 
quickly  notes,  “I  do  not  1 
regret  it  one  bit.”  1 

At  USC,  Gacutan  says,  1 
she  learned  more  than  1 
lessons  in  the  classroom:  I 
she  also  learned  lessons  1 
about  life.  The  school  focus-  1 
es  heavily  on  volunteerism  1 
and  on  getting  students  I 
involved  in  the  surrounding  Ig 
commumty.  It's  this  message, 
for  instance,  that  spurred  her  to 
coordinate  a trip  to  Monterey  to 
discuss  homelessness  in  America. 

“I  was  unable  to  go  on  with  my 
life  thinking  that  everyone  in  the 
worid  has  a fair  chance  of  becom- 
ing successful,”  says  Gacutan,  y/ho 
is  Filipino. 

That  type  of  awareness-of  soci- 
ety outside  the  college  walls-has 
embraced  manv  students  at  USC  in 


because  of  its  ties  to 
the  communities  surrounding  its 
twin  campuses.  University  Park 
near  downtown  Los  Angeles  and 
Health  Sciences  in  East  Los 
Angeles.  The  university  has  worked 
with  local  schools,  law  enforce- 
ment, organizations,  residents,  and 
businesses. 

Said  tlie  guide's  editors:  “More 
institutions  might  do  well  to  emu- 
late use’s  enlightened  self-interest. 


For  not  only  has  the  ‘hood’  dram 
cally  improved,  but  so  has  the  i 
versity.”  USC,  they  said,  “has  da 
to  be  different,  in  making  a difi 
ence-and  its  success  has  spn 
far  beyond  its  ivy-draped  walls.” 
And  in  1998,  General  Co 
Powell’s  America^  Promise  h 
I ored  USC  as  the  “Universiti 
K the  Year”  for  similar  reasoi 
B Such  designations  b 
B cut  what  administrators 
B they’ve  known  for  years,  i 
B the  school  has  overco 
B long-standing  misperc 
B tions  as  an  elitist  inst: 
B tion  to  thrive  as  one  v 
B an  earnest  reputation 
B inclusion  and  goodwi 
B And  the  numb 
B buttress  their  d 

B tention:  undergradt 
B applications  h 
B nearly  doubled  c 

B the  last  few  yes 
B SAT  scores  have  ri 
B by  200  points 
B 1,270;  and  endi 
^^^B  ments  given  to 
West’s  oldest  in 
pendent  teach 
university  have  been  steadily  clii 
ing.  The  school  has  also  becc 
more  diverse.  Three  decades  ag 
was  about  six  percent  Latino; 
year,  that  figure  has  more  than  d 
bled,  to  15  percent. 

“At  the  heart  of  USC’s  commi 
ty  outreach  is  a respectful  part 
ship  between  the  university  and 
people,  organizations,  and  inst 
tions  around  us,”  says  St 
Sample,  USC’s  president.  "All  1 
been  working  hard  to  achieve  c 


Grace  Gaortan  helps  coordinate  a USC  program  exploring  homeless  issues. 


mon  goals-great  public  schools,  a 
safe  and  attractive  environment, 
and  economic  and  academic 
opportunity!’ 

Added  Sam  Marit,  assistant  vice 
president  for  community  relations: 
"This  was  a validation  that  our 
community  work  is  worthwhile,  that 
what  we’ve  been  doing  in  the  com- 
munity is  recognized  nationally.  I 
was  delighted  when  I heard  the 
news  because  at  a private  universi- 
ty, sometimes  community  service  is 
not  a priority  for  some  people.’’ 

It’s  been  a priority  for  the 
school  for  some  time  now.  More 
than  half  of  the  undergraduates 
volunteer  in  some  way-amassing 
330,000  hours  of  volunteerism  in 
the  last  academic  year-and  more 
than  three  dozen  classes  each 
semester  award  credit  to  students 
who  volunteer.  An  estimated  1.700 
students  have  chosen  that  route. 

Sample  assessed  the  school  s 
more  than  200  outreach  programs 
when  he  first  landed  there  eight 
years  ago,  and  he  surmised  that  it 
was  biting  off  more  than  it  could 


chew.  Tb  be  successful,  it  needed  to 
focus  more  specifically  on  certain 
outreach  endeavors  and  focus  more 
heavily  on  certain  geographic 
areas.  In  essence,  it  needed  to 
effect  change  in  its  backyard. 

Even  three  decades  ago,  the 
value  of  community  involvement 
was  stressed  on  the  campus.  Mark, 
who  has  earned  three  degrees  at 
USC,  spent  his  undergraduate  years 
arranging  cultural  events  and  invit- 
ing the  surrounding  Latino  commu- 
nity to  attend. 

The  community  was  not  always 
involved  in  the  school,  and  the  sur- 
rounding neighborhood  is  largely 
Latino.  Fifty-four  percent  of  resi- 
dents in  the  neighborhood  are 
Latino,  and  29  percent  are  African 
American,  while  12  percent  are 
White.  Forty-four  percent  speak 
Spanish  at  home. 

Realizing  that  the  school  was 
largely  White  and  that  the  commu- 
nity did  not  reflect  the  campus. 
Mark  created  the  College  of  Arts 
and  Science's  Office  of  Hispanic 
Programs. 


He  met  with  middle  school-^ed 
Latino  students  to  advise  them  on 
college  prep  skills  and  to  motivate 
them  to  seek  higher  education.  ‘‘.At 
the  height  of  my  work,  I had  a data- 
base of  35,000  Latino  students 
across  the  nation”  Mark  says. 

“In  general,  I think  that  private 
institutions  have  to  fight  the  per- 
ception that  they  are  inaccessible 
because  of  the  expense.  USC  is  no 
exception,”  he  says.  “We  face  that 
today.  We  constantly  tell  kids  that  if 
they  work  hard  in  school,  they  can 
come  here.  If  the  kids  work  hard 
and  get  good  grades,  even  if  the 
family  didn’t  have  enough  money, 
they  could  make  it.” 

Mark,  who  has  since  published 
eight  editions  of  the  Directory  of 
the  Hispanic  Community  of  the 
County  of  Los  Angeles,  now  works 
with  one  of  the  university’s  most 
acclaimed  outreach  projects. 

Called  "Family  of  Five,”  the  pro- 
gram began  in  1994  in  an  effort  to 
transform  five  nearby  schools  with 
8,000  students-most  of  them 
Latino-into  the  brightest  lights  in 
the  neighborhood. 

More  than  1,000  students  at  USC 
volunteer  at  the  schools,  three  of 
which  are  elementary  and  two, 
kindergarten  through  12th  grade. 
The  undergrads  tutor  the  kids, 
work  with  them  in  after-school  pro- 
grams and  sports  clinics,  and  teach 
them  about  everything  from  sci- 
ence to  literature. 

“We  prefer  to  say  we  do  the 
work  with  them,”  instead  of  adopt- 
ing them,  Mark  says.  "The  whole 
model  is  a partnership  model.  We 
respond  to  a school’s  request  for 
assistance  and  try  to  work  with 
them  to  come  up  with  solutions.” 

Parents  and  administrators  at 
the  schools  identified  areas  of  trou- 
ble, which  USC  then  attempted  to 
address.  The  two  key  concerns  were 
a lack  of  after-school  acthities  and 
criminal  activity  in  the  neighbor- 
hood. So  now,  about  1,000  students 
at  the  schools  receive  tutoring 
through  a USC  Readers  Project,  and 


more  than  6,000  take  part  in  after- 
school sports  and  performing  and 
visual  arts  programs. 

“We  also  bring  kids  to  the  cam- 
pus for  sports  like  swimming  and 
golf,”  Mark  says. 

The  project  has  already  pro- 
duced .signs  of  success.  Ninety-eight 
percent  of  the  1998  graduates  at 
one  of  the  schools  was  accepted 
into  college.  Attendance  has 
soared.  Two  of  the  schools  were 
designated  as  California 
Distinguished  Schools,  considered 
in  the  top  10  percent  of  all  public 
schools  in  the  state. 

As  for  safety,  USC  has  created  a 
much-heralded  “Kid  Watch”  pro- 
gram. Parents  feared  their  children 
could  be  victimized  by  crime  on  the 
way  to  and  home  fipom  school,  and 
so  USC  worked  with  local  law 
enforcement  to  assemble  an  army 
of  residents  along  the  way. 

Six  hundred  residents  in  the  34- 
square-mile  neighborhood  position 
themselves  outside  to  ensure  that 
students  safely  arrive  at  their  daily 
destinations.  "We  ask  them  to  watch 
from  the  window  or  porch,  and  we 
also  tell  kids  that  if  they're  in  trou- 
ble, to  look  for  a decal  in  the  win- 
dow of  a house  or  church  or  busi- 
ness and  to  go  there  to  call  police," 
Mark  says.  “This  has  now  been 
replicated  in  other  parts  of  the  city." 

University  police  have  fanned 
out  beyond  the  campus  lines  to 
monitor  the  surrounding  streets  as 
well.  And  another  program  dis- 
patches volunteers  to  clean  grafiiti 
within  24  hours.  The  result  of  these 
efforts:  crime  has  dropped  30  per- 
cent between  1995  and  1998.  more 
than  in  the  rest  of  the  dty. 

use's  efforts  are  designed  as 
well  to  encourage  greater  numbers 
of  local  students  to  consider  the 
university  and  to  view  it  as  accessi- 
ble to  them.  USC  started  a 
Neighborhood  Academic  initiative, 
which  identifies  sixth  grade  stu- 
dents to  take  classes  on  campus 
each  morning. 

Parents  sign  a contract  so  that 


Samuel  Mark  PhD.,  assistant  vice  p<«i<ierii  Cr/ic  and  Communny  Relations 


the  between  30  and  60  students  get 
academic  tutoring  and  enrichment 
courses  after  school,  and  the  adults 
attend  parenting  workshops  and 
classes.  If  the  kids  successfully 
complete  the  program  and  then 
meet  admissions  standards,  the 
hard  work  pays  off;  full-time  four- 
year  tuition  to  use  for  free. 

“It’s  a big  payoff  for  the  kids.” 
.Mark  sa\s.  "They  have  to  study  and 
put  in  a lot  of  effort,  but  there’s  a 
payoff  at  the  end.  If  they’re  accepted 
at  use,  they  get  full  scholanhips.” 

Ingrained  in  all  of  the  universi- 
ty’s programs  is  an  effort  to  assist 
the  disadvantaged,  or  those  without 
the  same  opportunities  that  many 
of  the  students  might  have  had.  A 
170-page  guide  of  outreach  pro- 
grams displays  how  students  and 
faculty  are  involved  in  everything 
from  public  safety  to  medicine  to 
scholarships. 

The  Latino  and  Language 
Minority  Teacher  Project,  for 
instance,  establishes  a career  path 
for  practicing  Latino  teacher  assis- 
tants to  enter  the  profession  and 
offers  financial,  social,  and  aca- 
demic assistance.  The  Spanish 
Cultural  Resource  Center  helps 
institutions  and  educators  interest- 
ed in  teaching  Spanish.  And  Fiesta 
Educativa  organizes  an  annual 
bilingual  education  conference  for 
the  Latino  parents  of  children  with 


disabilities. 

"The  demographics  of  the  city 
have  changed  and  helped  us  to 
increase  the  number  of  Latinos  on 
campus. " Mark  says.  "We  have 
made  efforts  that  target  long-term 
strategies  to  attract  Latinos."  The 
increase  in  diversity  has  broadened 
the  student  interest  in  activities. 

L’^  now  has  a number  of  Latino, 
Chicano,  and  Mexican  student  groups 
and  a strong  Mexican  American 
Mumni  Association  "It’s  membership 
has  become  very'  large  and  success- 
ful in  raising  funds  for  scholarships 
for  Latinos.  The  university  matches 
each  dollar  that  the  organization 
raises,  2 to  1,"  Mark  says. 

At  the  heart  of  all  of  these 
efforts  is  a Volunteer  Center,  where 
students  routinely  drop  by  to  learn 
about  opportunities  in  the  area. 

Besides  the  Family  of  Five  pro- 
ject. the  center  organizes  a Literacy 
Project  in  which  staff  and  faculty 
and  alumni  are  paired  with  at-risk 
students;  a Volunteer  Corps,  which 
places  students  in  museums,  AIDS 
hospices,  and  after-school  pro- 
grams; and  Community  Action 
Short  Term,  which  offers  one-  or 
two-day  commitments  to  students 
with  busier  schedules. 

But  one  of  the  most  popular 
projects  is  the  Alternative  Spring 
Break  program,  in  which  students 
give  up  their  spring  break  to  volun- 


teer for  projects  like  cleaning  up 
Death  Valley,  visiting  a .N'avajo 
Indian  Reservation,  or  assisting  in  a 
homeless  shelter. 

Michael  King,  a San  Diego 
native  who  is  a junior  majoring  in 
PsychoBiology,  works  with  Grace 
Gacutan  to  coordinate  the  program 
exploring  homeless  issues.  "1  have 
always  had  an  interest  in  giving  aid 
to  the  homeless,”  King  says.  “To 
help  them,  1 knew  1 had  to  learn  to 
understand  them  on  a deeper  level. 
The  best  way  for  me  to  do  this  was 
to  keep  getting  more  and  more 
involved  in  activities  like 
.Alternative  Spring  Break.” 

“I  get  a special  feeling  knowing 
that  1 can  make  a difference, ' he 
adds.  King  says  that  he  was  initially 
attracted  to  the  university  because  of 
its  growing  diversity  and  small  size. 


Adds  Michelle  Blanchel 
part-time  graduate  student 
assistant  director  at  the  Volu 
Center:  “We  are  smack  dab  i; 
middle  of  an  urban  labora 
where  students  can  put  the  tl 
they  are  being  taught  in  the  els 
the  test  in  the  neighborhoods 
live  in.  Our  strongest  asset  i 
community  we  live  in.” 

The  Tme/Princeton  Revieu 
ignation.  she  says,  helps  to  oven 
misperceptions.  “It  means  we 
finally  been  recognized  for  s 
thing  other  than  our  sports 
rivalries  It  means  that  USC  tnil 
something  to  be  proud  of.  It . 
longer  the  University  of  Sp< 
Children  but  the  University  of  Se 
to  the  Community.” 


Veronica  Gonzalez,  a lunior  majonng  in  educjiKyi  tutors  Suzanna  Maldonado  ano  luiio  Agu w h 

>f‘ars  o!C  tr.  their  read-ng  skills.  USC  Readers  reports  that  students  become  excited  aDout  read  ne  and 
life  soon  cnr,p*ig  in  cooks  from  homo  th'Ov  'A.ant  to  shaT  c-'xsto  br  'mn? 


and  the  answer  is.... 

BY  Michelle  Adam 


^ students  who  intentionally  failed 
their  science  test  at  Chic^o’s  Whitney 
Young  High  School  were  reported  by 
Newsweek  last  September  as  writing,  “We  refuse 
to  feed  into  this  test-taking  frenz)'.” 

Recent  articles  in  both  Newsweek  and  The 
New  York  Times  Book  Review  have  questioned 
the  validity  of  the  SAS  and  standardized  testing 
in  determining  access  to  college. 

This  issue  is  old  news  for  Clifford  Adelman, 
senior  research  analyst  for  the  Department  of 
Education  (DOE).  “I  don’t  want  to  hear  about 
SATh  anymore!  We  have  used  the  test  in  public 
discourse  to  block  any  other  conversations.  We 
need  other  matrixes,”  he  told  HO  firom  his  office 
in  Washington,  D.C.  Having  completed  a very  rel- 
evant and  revealing  research  study,  Adelman  is 
“out  on  the  pulpit”  about  a subject  that  matters 
much  more  to  him  than  standardized  tests.  The 
subject  is  “curriculum,"  and  according  to 
Adelman  and  his  latest  study,  Answers  in  the 
Tool  Box:  Academic  Intensity,  Attendance 
Mtems,  and  Bachelor's  Degree  Attainment','  it 
is  curriculum  that  plays  an  extremely  important 
role  in  determining  bachelor  degree  completion 
rates  for  all  students,  and  especially  for  latinos. 

Adelman  and  DOE  researchers  tracked  stu- 
dents of  1,000  high  schools  from  10th  grade  in 
1980  until  roughly  age  30  in  1993,  and  of  their 
accumulated  data  asked  the  question:  “What 
contributes  most  to  long-tenn  bachelor's  degree 
completion  of  students  who  attend  four-year  col- 
leges?” The  results  of  the  study  were  that  the  cor- 
relation of  curriculum  with  bachelor's  degree 
attainment  is  indeed  higher  (.54)  than  is  that  of 
test  scores  (.48)  or  GPA  (.44). 

Said  Adelman:  "Public  propaganda,  when  it 
comes  to  talking  about  who's  prepared  for  col- 
lege and  who  isn’t,  talks  only  about  test  scores 
and  class  rank  and  grades.  And  there  is  no  men- 
tion whatsoever  of  curriculum.  Yet  there's  no 
question  that  curriculum  beats  i le  pants  off  of 
the  other  two  as  a predictor  of  fi.iishing  bache- 
lor's degrees.  A test  score  is  a snapshot  of  three 


hours  on  a Saturday  morning,  while  curriculum 
is  an  investment  of  four  years  of  work.  Grades 
firom  one  school  to  another  are  as  reliable  as  a 
pair  of  dice” 

The  tool  box  study  also  revealed  that  African 
American  and  Latino  students  are  more  greatly 
influenced  by  a high  school  curriculum  of  high 
academic  intensity  and  quality  than  are  White 
students.  “You  see  that  minority  students  and 
Latinos  in  particular  are  affected  by  high  schools 


that  don’t  offer  the  opportunity  to  learn  [with 
the  right  curriculum  in  primary  courses  such  as 
math,  science,  and  English],”  said  Adelman.  "A 
good  number  of  those  high  schools  are  located 
in  rural  areas.  And  since  38  percent  of  Latino 
high  school  graduates  in  the  United  States  come 
out  of  rural  high  schools,  Latino  students  are 
overly  affected  by  the  lack  of  opportunity  to 
learn.” 

The  results  of  the  study  also  showed  that  of 
all  pre-college  curricula,  the  highest  level  of 
mathematics  one  studies  in  secondary  school 
has  the  strongest  continuing  influence  on  bache- 
lor’s degree  completion.  Finishing  a course 
beyond  Algebra  II  more  than  doubles  the  odds 
that  a student  who  enters  postsecondary  educa- 
tion will  complete  a bachelor’s  degree.  The  study 
also  revealed  that  only  39  percent  of  students 
who  were  assigned  to  remedial  reading  courses 
in  college  completed  their  bachelor’s  degrees, 
whereas  60  percent  of  students  did  when  they 
took  only  one  of  two  other  types  of  remedial 
courses,  and  69  percent  for  those  who  never 
took  remedial  courses. 

Said  Adelman:  “If  you  need  remedial  read- 
ing, it’s  the  kiss  of  death.  Remedial  reading  can 
best  be  addressed  by  community  colleges.  The 
four-year  colleges  can’t  do  it.” 

The  message  that  Adelman  and  his  study  clear- 
ly purport  is  for  high  schools  and  earlier  grades  to 
effectively  prepare  students  for  college  with  quality 
curriculum,  rather  than  providing  inadequate  cur- 
riculum and  focusing  on  strong  grades  and  test 
scores.  “Oppommity  to  learn  is  the  issue,”  he  said. 
“And  curriculum  is  the  only  area  [in  which]  you 
can  do  anything  about  it.” 

Based  on  his  findings,  .Adelman  also  offered 
the  following  advice  for  students  who  have 
matriculated  into  higher  education  and  want  to 
improve  their  odds  for  completion: 

• Continuous  enrollment  is  imponani.  Do 
not  stop  for  more  than  one  semester. 

• Earn  more  than  10  credits  before  transfer- 
ring berv.een  schools. 


• >^11611  dropping  a course  would  result  in 
penalties,  it  is  advisable  to  receive  a lower  grade 
rather  than  drop. 

• Don’t  be  distressed  if  first-year  grades  are 
not  as  high  as  you  would  like.  It  is  more  impor- 
tant to  receive  more  than  20  credits  the  first  year. 

Adelman  also  sees  three  potential  options  for 
rectifying  problems  relating  to  ineffective  cur- 
riculum offered  prior  to  college.  His  answers 
include  legal  action,  dual  enrollment  in  high 
school  and  college,  and  college  support  in  high 
school  instruction. 

“Colleges  and  universities  have  to  get  off 
their  butts  and  demonstrate  that  they  are  really 
sincere  about  minority  students’  success,  not 
merely  bringing  minority  students  through  the 
door  just  so  the  institutions  look  good  for  five 
minutes,  but  rather  making  sure  minority  stu- 
dents really  finish,"  said  Adelman.  “if  we  do 
the  kinds  of  things  that  this  study  implies,  then 
we  are  going  to  have  natural  affirmative 
action,  and  it’s  going  to  happen  vtdiere  it  counts 
so  the  kids  actually  finish.  There  is  no  reason 
now  why  the  degree  completion  rates  for  White 
students  who  go  to  four-year  colleges  is  72 
percent  and  that  for  Latino  students  is  20 
points  below  that.” 

Theresa  Fay-Bustillos,  vice  president  for 
Legal  Programs  at  the  Mexican  American  Legal 
Defense  Fund,  has  been  executing  Adelman’s 
first  bit  of  advice  for  years  in  an  effort  to 
obtain  equality  in  education  for  Latinos. 
“Answers  in  the  Toolbox  is  like  a lightning 
rod,”  she  said.  “We  were  thinking  curriculum 
mattered,  but  we  weren’t  thinking  it  mattered 
that  much  in  terms  of  college  degree  attain- 
ment. It’s  reinforced  our  litigation  practices.” 

Fay-Bustillos  has  been  filing  “opportunity  to 
learn”  suits  such  as  Rios  vs.  California  on 
behalf  of  MALDEF.  She  recognizes  that  in  many 
cases.  Latinos  are  not  given  access  to  algebra  in 
8th  grade  and  beyond,  especially  in  overcrowded 
urban  schools  where  only  a percentage  of  stu- 
dents are  “tracked”  into  the  curriculum-rich 
classes  while  others  remain  unprepared  for  col- 
lege. “If  we  can  show  that  these  decisions  are 
being  made  where  it  disproportionately  disad- 
vantages Latino  snidents,  then  we  have  a viable 
case,”  said  Fay-Bustillos.  “And  we  do!”  While  she 
might  have  known  all  along  that  tracking  prac- 
tices are  discriminatory,  she  said,  “Until  you  have 
the  research  that  says  therels  a connection,  then 
you  can’t  act  upon  it.  The  Ibolbox  talks  about  the 
harm  that  these  academic  choices  create.” 


Fay-Bustillos  recognizes,  however,  that  fight- 
ing curriculum  issues  is  always  a struggle. 
“Courts  are  very  reticent  fo  get  schools  to 
change  curriculum,”  she  said.  Fay-Bustillos  then 
added,  "This  report  documents  that  these  kids 
can  be  successful,  but  until  we  fix  K-12,  let’s  sup- 
port affirmative  action." 

While  Adelman’s  study  is  simply  that-a 
study-people  like  Paul  Ruiz  of  The  Education 
Trust  have  taken  it  upon  themselves  to  actually 
implement  his  findings  in  local  communities. 
The  Education  Trust  is  a nonprofit  education 
reform  program  that  works  with  about  45  com- 
munities to  set  up  local  K-12  councils.  They  pro- 
vide information  from  DOE  research  studies  to 
these  councils  that  helps  them  measure  the 


Theresa  Fay-Bustillos,  vice  president  of  Legal  Programs,  MALDEF 


effectiveness  of  their  school  systems.  “We  try  to 
craft  a public  discourse  around  the  data,  and 
then  we  push  local  communities  to  embrace  the 
findings  and  do  something  about  it,”  said  Ruiz. 

When  Ruiz  works  with  local  districts  like 
Pueblo,  Colorado,  he  knows  to  expect  “that  a 
grade  A in  an  urban  school  is  a grade  C in  a sub- 
urban school.”  “But  do  Mom  and  Dad  know 
that?”  he  asks.  “N0....D0  high  school  students 
know  that?...No.  They  find  out  in  college  when 
they  take  remedial  courses."  Ruiz  then  asks  stu- 
dents and  their  parents  whether  they  expect  to  go 
to  college,  and  while  a majority  do,  “their  expec- 
tations are  out  of  sync  with  their  course  loads.” 


“Adelman's  advice  that  people  access  pro 
curriculum  is  right  on  target,”  said  Ruiz.  “' 
key  is  how  to  make  this  more  real  to  the  pubL 
While  Ruiz  will  take  a study  such  as  1 
Toolbox  and  use  it  as  a benchmark  for  detent 
ing  which  courses  and  level  of  teaching 
required  in  high  school  to  assure  bacheh 
degree  completion,  he  feels  there  are  few  capi 
izing  on  DOE  findings.  “My  worry  is  there  ar 
enough  intermediaries  who  can  take  this  w 
derful  work  and  insist  that  people  pay  attentit 
he  said.  “The  traditional  structures  are  not  fi 
ing  a way  to  embed  this  information  into 
schools.  Right  now  there  is  no  high  conceptioi 
what  we  want  our  school  systems  to  da” 
Adelman  has  been  making  his  effort  to 
the  word  out  about  curriculum  by  speak 
with  the  media  and  giving  workshops  ; 
speeches  throughout  the  country.  One  joun 
ist  in  Detroit  who  spoke  with  60  high  sch( 
in  her  district  discovered  that  few  schools  s 
plied  students  with  adequate  curricuh 
based  on  The  Toolbox  study,  said  Adelir 
adding  that  the  smdy  is  unique  in  measu 
curriculum  adequacy  against  degree  com 
tion  rather  than  mere  collie  entrance.  “In 
massive  number  of  studies,  it’s  absolu 
shocking  to  me  that  1 found  only  two  ol 
national  studies  out  of  2,000  that  used  bai 
lor’s  degree  completion  as  an  outcome  v 
able,”  he  said. 

Adelman’s  point  is  to  look  at  that  wl 
really  counts  and  to  discard  factors  that  s< 
to  provide  false  benchmarks  for  success.  ‘ 
trying  to  slam  some  common  sense  into  j 
pie’s  minds,”  he  said.  “We  need  to  stop  argi 
about  test  scores  and  class  rank  and  ge 
work  on  curriculum.  I want  to  hear  the  ] 
portion  of  your  entering  students  that 
beyond  Algebra  D in  high  school.”  While 
toad  might  seem  dim,  Adelman  does  bel 
that  high  schools  are  beginning  to  look  at 
ricuium  more  carefully.  And  if  not,  heS  confii 
that  they  “are  going  to  have  to  change  bee 
lav/  suits  are  going  to  push  them.” 


Focus  of  a Long  Isla7id  University  Conference 


BY 

GARY  M.  STERN 


“The  confer- 
ence showed 
that  bilingual 
education 
should  be 
viewed  as  an 
enrichment 
program,  not 
as  compulsory 
education” 

Nancy  zelasko, 

RESEARCH  SCIENTIST. 

National  Clearing 
HOUSE  FOR  Bilingual 
Education 


OHia  Garca.  dean  of  LIU'S  Sctwof  of  Education 


Most  educators  in  the  United 
States,  not  to  mention  many 
parents,  consider  bilingual 
education  to  be  remedial  educa- 
tion. Like  Rodney  Dangeifield,  no 
matter  what  bilingual  educators  do 
and  no  matter  how  much  they  help 
foreign-bom  students  and  natives 
master  a new  language,  they  have 
trouble  gaining  respect.  But  bilin- 
gual education  doesn’t  have  to  be 
seen  as  remedial,  and,  in  fact,  a 
recent  conference  showed  that 
bilingual  education  can  help  stu- 
dents succeed  in  the  21st  century. 

“Bilingualism  and  Biliteracy 
Through  Schooling:  An 

International  Symposium,”  held  at 
Long  Island  University  in  Brooklyn, 
New  York,  for  four  days  last  July, 
demonstrated  that  bilingual  educa- 
tion can  be  challenging  and  intel- 
lectually rewarding  Bilingual  edu- 
cation can  help  students  adapt  to  a 
changing  global  economy  and 
teach  them  to  q>predate  their  own 
identity  and  background. 

“If  bilingual  education  is  seen 
as  a program  that  will  remediate  a 
problem-that  children  don’t  speak 
English-it  won’t  be  an  enrichment 
activity.  In  today’s  global  economy, 
bilingual  isn’t  adequate.  We  need 
multi-language  citizens,”  declared 
Dr.  Ofeha  Garcia,  organizer  of  the 
conference  and  dean  of  the  School 
of  Education  at  Long  Island 
University. 

Attended  by  more  than  300 
people,  about  half  of  them  bilin- 
gual educators  and  researchers 
from  Israel,  New  Zealand,  Belgium, 
Spain,  Haiti,  Germany,  Scotland, 
Great  Britain.  Australia.  Paraguay, 


and  Hong  Kong,  the  conference 
showed  that  “there  are  many  soci- 
etal uses  all  over  the  world  for 
bilingual  programs.”  The  chief  rea- 
son is  to  make  sure  that  children 
are  bilingual,”  said  Garcia.  Several 
speakers  presented  papers  from 
polyglot  countries  demonstrating 
that  educating  multi-language  stu- 
dents is  an  achievable  goal  that 
could  be  duplicated  in  the  United 
States.  “The  conference  showed  that 
bilingual  education  should  be 
viewed  as  an  enrichment  program, 
not  as  compulsory  education. 
Language  is  something  that  should 
be  developed-not  eliminated.” 

“Education  poliq  writers  ought 
to  put  as  much  emphasis  on  lan- 
guj^e  as  they  do  on  math  and  sci- 
ence if  we're  going  to  be  competi- 
tive in  the  world,"  said  Nancy 
Zelasko,  research  scientist  at  the 
National  Clearinghouse  for 
Bilingual  Education,  a federally 
funded  research  center,  and  a con- 
ference speaker. 

But  in  the  U.S.,  a bias  against 


bilingual  education  has  damaged 
its  image  and  educational  reputa- 
tion. “We  as  a nation,”  Dr.  Garcia 
asserted,  “believe  it’s  not  possible  to 
have  multiple  language  identities. 
You  can  be  a loyal  US.  citizen  and 
have  multiple  language  identities." 
In  the  American  educational  sys- 
tem, schools  inculcate  students  to 
become  immersed  in  speaking 
English,  writing  English,  and  know- 
ing English.  Knowing  any  other  lan- 
guage is  treated  as  an  extra,  added 
attraction,  but  in  many  international 
schools,-becoming-polyglot  is  an 
accepted  part  of  the  curriculum.  In 
most  American  schools.  Dr.  Garcia 
noted,  “bihngual  classes  take  away 
the  native  language  and  replace  it 
with  the  majority  language.”  She 
suggests  that  another  model  could 
be  used  that  views  learning  a sec- 
ond language  and  becoming  multi- 
lingual as  essential  ingredients  to 
succeeding  in  a global  marketplace 
Bilingual  teachers,  too.  must 
fight  for  respect,  struggle  to  be 
accepted,  and  often  are  the  brunt  of 


educational  slights  from  their  col- 
leagues. Many  bilingual  teachers, 
noted  Dr.  Garcia,  "question  why 
they  are  teaching  bilingual  educa- 
tion. And  the  worst  thing  teachers 
can  do  is  have  doubts  about  them- 
selves." Teachers  need  to  be  certain 
of  their  educational  mission,  be 
clear  that  what  they  are  doing  is 
valued,  and  know  that  their  teach- 
ing will  result  in  the  students'  edu- 
cational advancement,  said  Dr. 
Garcia,  a native  of  Cuba  who  was 
educated  in  New  York,  graduated 
from  Hunter  College,  and  has  a 
doctorate  from  the  CUNY  (City 
University  of  New  York)  Graduate 
School. 

"Bilingualism  has  been  under 
such  heavy  attack  that  the  profes- 
sion is  depressed  and  doubts 
itself."  she  said.  One  of  the  confer- 
ence goals  was  to  build  a bihngual 
teacher's  confidence  by  demon- 
strating that  in  other  countries, 
bilingualism  is  revered  and  could 
be  respected  in  the  United  States. 

One  primary  goal  of  the  confer- 
ence was  that  bilingual  teachers 
“will  be  validated  by  mainstream 
culture  and  recognized  as  an  asset 
to  education  instead  of  constantly 
trying  to  defend  themselves,"  noted 
Dr.  Maiia  Eugenia  Valverde,  direc- 
tor of  the  Intensive  Teacher 
Institute  in  Bilingual  Education  and 
ESL,  a state-funded  program. 
Bilingual  educators  learned  that 
what  they  are  doing  in  the  US.  is 
also  being  done  internationally. 
But,  Dr.  Valverde  noted,  teachers 
internationally  are  more  empow- 
ered. American  bilingual  teachers 
"should  continue  empowering  stu- 
dents at  the  same  time  they  are 
developing  their  English.  Knowing 
English  is  the  main  thing,  but  their 
native  language  should  be  used  as 
an  asset.  The  conference  affirmed 
that  v/e  are  in  the  right  direction 
and  that  bilingual  education  is 
valuable." 

In  other  countries,  bilingualism 
and  studying  multiple  languages 
are  encouraged  and  view’ed  as 


intellectually  challenging.  In 
Luxembourg,  for  example,  students 
in  first  through  third  grades  are 
taught  to  read  and  write  in  three 


languages.  First,  they  learn  to  speak 
oral  Luxembourgish  in  kinder- 
garten. Then,  in  first  grade,  they 
learn  to  read  and  write  in  German, 
and  in  third  grade,  they  begin  to 
learn  French.  By  the  time  they  grad- 
uate from  elementary  school,  they 
are  fluent  in  the  three. 

“Language  diversity  is  common 
throughout  the  world,"  remarked 
Dr.  Garcia,  but  not  so  common  in 
the  U.S. 

Bilingual  education  is  often 
viewed  as  teaching  Hispanic  chil- 


dren to  learn  English,  which  Dr. 
Garcia  contends  is  a misperception 
and  oversimplification. 

Moreover,  the  conference 


demonstrated  that  the  goals  of 
bihngual  education  transcend  tra- 
ditional academic  and  cognitive 
goals.  Bihngual  education,  said  Dr, 
Garcia,  “is  more  than  an  instru- 
ment of  education.  It  is  a reflection 
of  one's  soul  or  identity.  It  helps 
maintain  minority  langu^e." 

Yiddish,  Gaelic,  and  Maori 
speakers  decried  the  lack  of  bihn- 
gual education  in  their  native 
tongues,  noting  how  those  lan- 
guages faced  extinchon.  Even  in  the 
US,  where  Hispanics  are  the  fastest 


growing  minority,  so  many  adoles 
cents  learn  English  and  discarc 
Spanish  that  Spanish  too  can  fade 
"There  is  a loss.  A child  often  pick; 
up  English  and  stops  speakinj 
Spanish  to  her  mother,”  noted  Di 
Garcia.  A child's  native  tongue  is  it 
main  connection  to  its  roots. 

But  several  speakers  under 
scored  the  current  obstacles  tha 
bihngual  education  faces  in  thi 
country.  In  California,  a conserva 
tive  governor  fought  for  and  woi 
voters’  approval  of  Proposition  2Z 
which  makes  it  illegal  to  us 
Spanish  in  instruction.  Eugen 
Garcia,  dean  of  the  University  c 
California  at  Berkeley’s  Graduat 
School  of  Education,  describe 
Proposition  227  as  a tornado  tht 
struck,  hitting  some  areas  wors 
than  others.  But  parent  groups  i 
certain  areas  of  California  hav 
battled  to  maintain  some  form  ( 
bihngual  teaching  in  their  school 
despite  Proposition  227. 

And  even  in  New  York,  a stai 
that  has  been  more  sympathetic  I 
bilingual  education  and  not  passe 
an  amendment  comparable  t 
Proposition  227,  an  emphasis  o 
raising  standards  has  led  to  crit 
cism  of  bilingual  educatioi 


Educators  from  al!  wsr  the  world  attended  the  )ufy  12-16  symposium  on  Bi'inguai  Edocalon 


In  most  American  schools,  Dn 
Garcia  noted,  “hilinguat  classes 
take  away  the  native  language 
and  replace  it  with  the  majority 
language” 


Audience  it  the  UU  ^pos^ 


Whether  the  impact  of  rising  stan- 
dards will  afiect  bilingual  students 
has  not  fully  been  determined. 
Carmen  Perez  Hogan  from  New 
York  State’s  Office  of  Bilingual 
Education  said  that  the  state  is 
making  every  effort  to  ensure  that 
higher  standards  will  not  prevent 
meeting  the  needs  of  minority  stu- 
dents or  eroding  intensive  English 
programs.  But  skeptics  wonder,  in  a 
state  where  students  are  being 
pressured  to  meet  higher  stan- 
dards, how  immigrants  who  barely 
speak  English  can  do  so  when  no 
additional  funds  have  been  added 
to  meet  those  needs. 

Despite  the  onslaught  of  criti- 
cism leveled  at  bilingual  education, 
an  enlightened  principal  can  create 
innovative  ways  to  teach  bilingual 
education.  Dr.  Garcia  pointed  to 
PS.  84  in  Manhattan,  whose  princi- 
pal taught  a dual-language  program 
horn  a student's  strengths  in  first  to 
third  grades.  Both  minority  and 
majority  students  were  taught 
together  in  their  respective  native 
language.  In  that  way,  Spanish- 
speaking students  learned  English, 


and  English-speaking  students 
mastered  Spanish. 

In  his  talk  on  “The  Sociology  of 
Bilingualism  and  Bilingual 
Education,”  Joshua  A.  Fishman,  pro- 
fessor emeritus  at  Yeshiva 
University,  discussed  how  in  cul- 


tures outside  the  United  States,  stu- 
dents are  respected  for  learning 
multiple  languages,  while  in  the 
L.S..  bilingualism  has  become  pre- 
dominantly associated  with  poverty 
and  fragmentation. 

What  positive  changes  will  be 
triggered  as  a result  of  this  confer- 
ence? Dr.  Garcia  stated  that  the 
altitude  of  bilingual  teachers  will 
change  once  they  see  bilingual 


teaching  “as  an  enrichment  tool  for 
tlie  benefit  of  the  child  and  for  the 
benefit  of  the  society."  She  added 
that  most  educators  in  New  York, 
for  example,  overlook  the  fact  that 
41  percent  of  all  students  speak 
another  language  at  home.  She 


envisioned  that  this  conference 
would  lead  to  a more  expanded 
and  less  narrow  role  for  bilingual 
education.  "Spanish  can  be  used 
not  only  as  an  instrument  to  teach 
English  literacy,  but  Spanish  can  be 
used  with  its  poetry,  literature,  and 
history,"  Dr.  Garcia  asserted. 

Because  the  conference  tried  to 
uplift  and  validate  bilingual  teach- 
ers, it  did  not  focus  on  what 


If  American  schools  can  learn  how 
international  schools  assess 
bilingual  students,  students  in  the 
United  States  will  benefit. 


changes  should  be  made  to 
improve  bilingual  education.  "The 
conference  didn’t  focus  on  class- 
room practice,”  said  Zelasko. 
“Instead  it  focused  on  educational 
policy  and  language  policy 
throughout  the  world.”  Still,  “the 
conference  reinvigorated  us  and 
motivated  us  to  return  to  the  class- 
room to  do  a better  job,  look  closer 
at  language  and  education  policies 
to  push  for  more  inclusive  and  pos- 
itive policies  and  practices,” 
Zelasko  noted. 

Looking  two  or  three  years 
ahead.  Dr.  Garcia  is  considering  a 
follow-up  conference  on  the  assess- 
ment of  bilingual  students. 
“Standardized  assessments.”  she 
noted,  “don’t  do  students  justice. 
Bilingual  students  can’t  be  com- 
pared on  a majority-language  mea- 
sure,” she  said.  If  American  schools 
can  learn  how  international  schools 
assess  bilingual  students,  students 
in  the  United  States  will  benefit. 

What  will  it  take  for  bilingual 
education  to  gain  respect  in  the 
United  States?  Zelasko  replied  suc- 
cinctly, “a  change  in  attitude  toward 
language  by  mainstream  America 
and  by  those  who  make  education- 
al policy.”  Dr.  Garcia  replied,  “it 
would  take  all  of  us  to  get  to  know 
and  trust  each  other,  because  I 
don’t  see  things  being  done  only 
through  federal  support.  Anything 
that  is  federally  supported  through 
Title  Vn  programs  will  have  limita- 
tions. It  needs  support  from  the 
bottom  up,  from  the  community. 
The  community  must  recognize 
that  their  children  need  to  be  bilin- 
gual. And  the  support  must  come 
from  the  majority  as  well.” 

TOth  schools  so  often  controlled 
by  the  majority  and  run  to  reinforce 
the  status  quo,  she  said,  "we  need 
an  enlightened  raajoritv." 
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strong  Focus  on  hiternational  Academics  and  Research 


BY  Roger  Deitz 


1 ¥ Jtah  State  University  President  George  H.  Emert  stresses  that  serv- 

j I ice  is  the  cornerstone  of  a great  university.  "Muhammad  Ali  said 

' U that  service  is  the  rent  you  pay  for  your  room  here  on  earth.  I 

I am  here  to  tell  you  that  Utah  State  University  is  actively,  dynamically, 

1 holistically  engaged  in  service.  In  truth,  we  are  bound  in  service  to 

each  other  and  to  our  students." 


USU’s  commitment  to  that  ideal  is  exemplified  by  the  activities 
undertaken  by  its  director  of  multicultural  affairs.  Everardo 
Martinez-lnzunza,  who  makes  a promise  to  ail  his  students.  "If  they  | 

want  to  graduate.  1 will  find  a way  to  make  certain  they  do  so."  he  . 

says.  Martinez-lnzunza  assumes  that  minority  students  might  not  all 
know  about  the  opportutiities  at  Utah  State  University  and  that  col- 
lege can  be  a challenge  even  to  the  most  academically  prepared  stu- 
dents. so  he  works  tirelessly  to  "recruit  and  retain  as  many  minority 
students  as  possible."  ,Ut  USU,  the  director  has  created  an  atmosphere 
in  which  the  minority  students  look  after  one  another.  He  asks  that 
the  ’6  or  better  students  serve  as  tutors  and  mentors  and  requires 
that  i e C students  participate  in  accelerated  study  programs. 

Co.  he  County,  where  the  university  resides,  has  a growing  Hispanic 
population,  tdartinez-lnzunza  works  with  that  population  to  explain 
the  value  of  education  and  help  them  adapt.  He  plans  to  help  rmnoniy 
students  succeed  academically  even  if  that  means  working  with  them 
from  kindergarten  on.  He  also  is  getting  the  students  linked  with  every 
national  ethnic  professional  organization.  Tirelessly,  the  director 
meets  with  deans  and  department  heads  to  explain  his  goals  and 
enlist  their  help  to  form  parmerships  beneficial  to  his  students.  In 
doing  so,  .Martinez-lnzunza  strives  to  help  tlie  university  commumiv 
understand  and  appreciate  minority  cultures  and  people." 

Founded  in  1888  as  a land-grant  college,  Utah  State  University  has 
developed  an  international  reputation  for  research  and  teaching  and 
is  a Carnegie  Foundation  Research  1 institution  Hop  three  percent  of 
research  institutions  in  the  U.S.).  USU's  e.xtension  programs  deliver 
the  resulting  innovations  to  the  state's  ciUzcns  and  actively  seek  ways 
to  assist  people  worldwide.  The  institution  is  part  of  tlie  public  educa- 
tion system  of  Utah  and  operates  under  the  constitution  and  laws  of 
the  state.  Originally  called  the  i'.ricultural  College  of  Utah,  then  I'lah 
Stale  Agricultural  College,  it  bt  .^^arae  Utah  State  I niversity  in  19~ 

A l6-member  State  Board  of  Regents  governs  the  Utah  Slate  sy  s- 


Utah  State  University,  Old  Main,  Logan,  Utah 


George  H.  Emert  Utah  State  University  president 


I teni  of  higher  education  as  well  as  the  L'tah  State  Iniversity.  The 
board  has  the  responsibility  for  statewide  master  planning  for  higher 
I education,  assignment  of  roles  to  the  several  institutions  in  the  state 

j system,  and  control  of  operating  and  capital  budgets  for  the  institu- 

I tions.  A 10-member  Board  of  Trustees  is  responsible  for  implement- 
ing the  assigned  roles,  including  the  appointment  of  personnel  and 
the  enactment  of  rules  and  governing  regulations. 

: Located  in  northern  Utah's  beautiful  city  of  Logan,  the  campus 

‘ includes  more  than  ^0  acres  ;uid  100  major  buildings.  Logan  is  the 
I seal  of  Cache  County,  which  has  an  approximate  population  of  8.A000. 

I ,\n  array  of  local  shops,  services,  and  other  amemties  complements  the 
university.  Many  recreational  aaivities  are  within  easy  access  of  I SU. 
including  sluing,  snowmobiiing,  boating,  hunting,  fishing,  hiking,  camp- 
I ing.  and  sighuseeing.  The  2002  Olympics  is  set  for  nearby  S;ilt  Inke  City. 

L'tah  State  University  is  composed  of  -is  departments  m eight  aca- 
j demic  colleges  that  provide  comprehensive  academic  programs 
along  with  an  extensive  School  of  Graduate  Studies.  There  arc  — 0 
full-time  faculty  members.  Colleges  include:  .Agriculture;  Business; 
Education:  Engineering:  Familv  Life;  Humanities.  Arts  and  Social 
Sciences;  Satural  Resources;  and  Science  The  universitv  also  offers 
distinguished  cultural  programming  and  c:  citing  athleuc  events,  fea- 
turing regional,  national,  and  international  participants.  Tlte  School 
of  Graduate  Studies  offers  .A-t  docioral  .and  masters  procrams  as 
I well  as  engineering  and  specialisi  degrees  The  (iraduate  School 
offers  more  than  SI.S  million  in  fellowships  scholarships,  waivers. 


Honor  Roll  Facts  in  Brief 
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Utah  State  University 

LOCATION 

Admissions/Enrollmem  Services 
Logan,  UT  84322-1600 
(435)  797-1096 

ESTABUSHED 

UNIVERSITY 

ENROLLMENT 
20,865  (314  are  Hispanic) 

DEGREE  OFFERINGS 
Bachelor’s 
Master’s 
Doctorate 

TUmON  AND  FEES 
$2,254.24  (Utah  residents) 

EUCUITY 
770  full-time 

SEVERAL  DEGREE  PROGRAMS 
Communications 
Commercial  Art 
Elementary  Education 
landscape  Architecture 
Physics 

NOTABLE  HISPANIC-SERVING  ORGA.MZATIO.NS 
Multiculturai  Affairs 
Intensive  English  Language  Institute 
International  Students  and  Scholars  Office 

INTERNET  ADDRESS 
www.usu.edu 

CTa5BiaBaBBhiUtiil*tiSB8—MBaaae—l 

and  a.s.sibiancsliips  to  qualified  students. 

International  .students  from  more  than  oO  countries  worldwu: 
account  for  more  than  ls.8  percent  of  niauiciilatcd  graduate  students.  \ 
student-s  enrolled  last  fall  totaled  20.8(n.  with  Kv.'IAO  studying  on  campt 
.ind  4.+i8  attending  branch  campuses  around  the  state:  -f  percent  ;u 
male.  ;md  S.A  percent  ait*  female  Students  come  from  everv  I S state  ;ui 
SI  foreinu  countries  as  well  ;U'  all  couiiiies  ni  I tali.  Minonty  siuden 
make  up  four  ivercent  of  the  enrollment,  with  llispanict.  numb(‘nnc  ,A1 
I'hcre  are  122  Native  Americans.  2o0  \''ian  Americans.  S2  Africa 
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.\mericaps,  anfl  859  intemalional  students  enrolled. 

USU  has  a strong  presence  in  international  academics  and 
research.  The  university  strongly  supports  international  students,  tvho 
make  up  approximately  five  percent  of  the  total  student  population. 
\rith  a variety  of  programs,  including  the  Intensive  English  Language 
Institute  and  the  International  Students  and  Scholars  Office.  The  Cache 
Valley  conununity  welcomes  and  supports  the  international  population 
and  seeks  to  integrate  it  with  local  residents.  Many  USU  programs  pro- 
mote global  understanding  and  research,  such  as  the  International 
Irrigation  Center,  Study  Abroad,  Asian  Studies,  Center  Jar  International 
Studies,  and  International  Programs  and  Studies.  USU  currently  has 
major  research  projects  in  Ecuador,  Ethiopia,  Kenya,  Russia,  Sri  Lanka, 
Thailand,  and  Uganda. 

At  $125  million  received,  Utah  State 
University  faculty  set  a new  record  in  1999  in 
research  funding,  stupassing  1998’s  record 
of  $107  million  and  placing  USU  solidly  in 
the  ranks  of  the  top  50  universities  national- 
ly for  annual  research  dollars  generated. 

USU  Vice  President  for  Research  Peter  Gerity 
credits  the  yeark  funding  success  to  the  fac- 
ulty and  administration’s  “entrepreneurial 
spirit,”  faculty  commitment  to  making  great 
strides  in  research  even  while  adjusting  to  a 
new  semester  calendar,  and  moves  to  diversi- 
fy the  areas  in  which  the  university  seeks 
research  dollars.  The  $125  million  figure 
means  USU  holds  steady  as  one  of  the  top 
national  research  institutions  in  dollars  gen- 
erated per  faculty  member,  with  the  $125 
million  mark  breaking  down  to  $220,000 
each!  Gerity  said  that  USU  capitalized  on  its 
strong  international  programs  in  irrigation  and  water  systems  and 
increased  its  distance  education  and  training  programs  in  connec- 
tion with  many  international  partners.  .Nutrition,  health,  and  aging 
research  are  also  important  programs  at  the  university. 

In  addition  to  being  part  of  USU's  mission,  increased  research 
funding  means  more  resources  for  smdents  and  faculty,  Garity  said. 
“This  is  not  surplus  money,”  he  points  out.  “We  do  the  work  to  satisfy 
our  clients,  and  then  we  get  paid.  Most  of  the  new  buildings  on  campus 
in  recent  years  have  come  about  through  research  dollars,  the  very 
buildings  where  we  condua  research,  teach  students,  and  have  faculty 
offices.  We  would  never  have  the  quality  of  equipment  and  facilities  we 
enjoy  today  if  we  were  not  engaged  in  this  volume  of  research."  For 
undergraduate  and  graduate  students,  learning  from  teachers  who 
actively  do  research  means  getting  cutting-edge  information  and 
unique  opportunities  to  partidpate  in  hands-on  research  programs. 

Studies  and  work  on  teal-world  problems  in  irrigation  engineer- 
ing, groundwaier  qtufity,  water  use  policy  and  economics,  water-effi- 
cient landscaping,  fisheries  quality  and  related  topics  bring  together 
faculty'  experts  and  students  from  many  different  departments.  USU 
experts  from  engineering,  natural  resources,  economics,  biology. 


plant  science,  and  the  Utah  Water  Research  Laboratory  continue  to 
build  the  university's  reputation  in  this  area. 

Programs  in  the  Mechanical  and  Aerospace  Engineering 
Department  place  panicular  emphasis  on  aerospace  design,  and 
many  faculty  members  and  students  work  at  the  USU  Space 
Dynamics  Laboratory  designing  and  building  space  hardware  for 
NASA  and  other  government  and  industry  partners.  The  Physics 
Department  Center  for  Atmospheric  and  Space  Sciences  is  home  to  a 
team  of  atmosphere  researchers  focused  on  gaining  a better  under- 
standing of  the  earth’s  atmosphere  and  space  weather  that  can  affea 
satellites  and  our  own  dimate. 

USU’s  Get  Away  special  program  pioneered  the  opportunity'  for  stu- 
dents to  build  and  fly  experiments  aboard  the  space  shuttle.  Students 
hnm  ail  majors  are  invited  to  join  the  team, 
which  also  mentors  high  school  students 
interested  in  space  sdence.  lb  date,  USU  has 
flown  more  student-constructed  shuttle  pro- 
jects than  has  any  other  university. 

USU’s  Department  of  Elementary 
Education  is  nationally  recognized  for  its 
field-based  program  in  which  students  are 
involved  extensively  with  school  children  fiom 
the  day  they  enter  the  program  until  the  day 
they  leave.  The  department  is  also  unique  in 
that  it  works  dosely  with  the  on-campus  Edith 
Bowen  Laboratory  School  and  two  researdi 
centers  of  excellence,  the  Center  for  the 
School  for  the  Future  and  the  Emma  Ecdes 
Jones  Center  for  Early  Childhood  Education. 

Students  in  the  Department  of  Landscape 
Architecture  used  sophi.sticated  satellite 
imagery  to  design  a plan  for  new  communi- 
ties and  development  in  the  area  of  the  Grand  Staircase  National 
.Monument.  The  purpose  was  to  locate  development  so  that  it  had 
good  scenic  views  yet  was  still  invisible  from  the  highway  that  passes 
through  the  area,  one  that  gets  heavy  tourist  traffic.  The  project 
received  an  Award  of  .Merit  from  the  American  Planning  .\ssociation. 
Students  in  this  department  were  also  asked  to  submit  their  design 
for  the  Little  Big  Horn  Memorial  at  the  site  of  Custerk  Last  Stand. 

The  Communication  Department  has  the  foremost  professional 
journalism  program  in  the  state,  according  to  the  Pacific  .Northwest 
Newspaper  .^ssodation.  The  Department  of  Art's  commerdal  art  pro- 
gram, which  spedalizes  in  graphic  design  and  illustration,  consistent- 
ly places  students  in  important  jobs  in  advertising  and  design.  .Mam 
graduates  have  written  and  illustrated  successful  children’s  books. 

The  Hispanic  Outlook  is  very  pleased  to  add  Utah  State 
Universitv  to  its  Honor  Roll. 

1-^ 


Bergen  Community  College.  Latin  Amerkan  SUxSent  Association 


BY 

ADRIANA  MEUCCI 

''You  want  the 
students  to  be 
able  to 
develop 
leadership 
skills,  and  you 
want  them  to 
be  able  to 
make 

decisions  for 
themselves 
and  to  develop 
good  organi- 
zational 
skills..,.'' 

Professor 
AMPARO  Codding. 
ACADEMIC  COORDINA- 
TOR OF  FOREIGN 
LANGUAGES  AND 
LASA  ADVISOR  AT 

Bergen  community 
College 


Latin  American  student  organiza- 
tions on  college  campuses  offer 
both  Hispanic  and  non-Hispanic 
students  a chance  to  embrace,  cele- 
brate, and  learn  more  about  cul- 
ture. Not  only  do  these  associations 
help  foster  a sense  of  camaraderie 
amongst  students,  but  also  they  pro- 
ride them  tvith  important  opportu- 
nities, activities,  and,  of  course,  a 
chance  just  to  enjoy  college  life. 

“I’ve  met  many  interesting  peo- 
ple from  all  sorts  of  ethnic  groups 
and  found  out  that  we  aU  have  one 
thing  in  common-our  Latin  sangre 
j corazdn  (blood  and  hearti- 
meaning  that  whatever  we  put  our 
soul  and  energy  into,  we  feel  we  can 
accomplish  it  and  there  exist  no 
boundaries,”  says  Jacqueline  Lebron, 
a communications  major  and  presi- 
dent of  the  Latin  American  Student 
Association  at  Bergen  Community. 

The  group,  which  meets  once 
per  week,  has  been  in  existence 
about  15  years  and  enjoys  a tradi- 
tion of  being  very  active.  However, 
according  to  Professor  Araparo 
Codding,  academic  coordinator  of 


foreip  languages 
and  the  advisor  to 
LASA,  the  pendu- 
lum can  some- 
times swing  from 
haring  a few  stu- 
dents show  up  to 
join  to  having  100 
participants.  But 
no  matter  the 
numbers,  what 
the  organization 
can  offer  is  uni- 
versal. 

“We  do  try  to 
encourage  activi- 
ties open  not  only  to  the  Hispanic 
population  but  to  the  coEege  com- 
munity as  well,”  says  Codding. 
“Something  that  anybody  and 
everybody  can  enjoy.” 

In  the  past,  the  group  has 
enjoyed  a plethora  of  activities 
mostly  with  a cultural  tone.  LASA 
members  have  taken  advantage  of 
trips  to  the  Metropolitan  Museum 
of  Art,  the  Museum  of  Natural 
History,  Ellis  Island,  and  the  Statue 
of  Liberty.  But  of  all  the  activities, 


Codding  is  always  excited  to  bring 
students  to  Repertorio  Espanol 
(Spanish  Theatre)  in  New  Yoric  City. 
Students  are  able  to  see  comedies, 
dramas,  and  musicals  by  play- 
wrights such  as  Federico  Garcia 
Lorca,  the  famous  Spanish  drama- 
tist. The  plays,  says  Codding,  are  not 
your  typical  Broadway  production 
because  not  a lot  of  time  and 
money  goes  into  the  costumes  or 
set  design.  The  low  overhead  for 
production  costs  allows  students  to 
attend  quality  performances  at  a 
reasonable  price,  about  $10,  which 
usually  includes  transportation. 

A short  distance  from  Bergen  is 
Kean  University  (N.J.)  where 
Hispanic  students  make  up  about 
21.62  percent  of  the  full-time  under- 
graduate students,  and  they  can  join 
the  Association  of  Latin  American 
Students  (ALAS)-a  group  well 
known  on  and  off  the  campus  com- 
munity. Its  roots  date  all  the  \va\ 
back  to  196"'  when  La  Tcnulia  was 
the  Hispanic  organization  on  cam- 
pus, and  then  spin-off  group'- 


Kean  Universtty.  Hisparvcs  art  orvs-fiftft  ths  under^ds 


formed  in  the  l?POs  with  the  Spanish  American  club’s  success  in  fulfilling 

Cultural  Club,  the  Cuban  Committee,  its  goals,  especially  when  it  comes 

and  the  Puerto  Rican  Organization  to  providing  students  with  leader- 

for  Unity  and  Development.  ship  skills,  one  of  the  primary  pur- 

ALAS  meets  biweekly,  and  the  poses  of  most  student  organiza- 

meetings  are  held  mostly  in  tions.  At  Bergen,  Professor  Codding 

Spanish  with  a mix  of  English,  tries  to  stay  in  the  background,  act- 

depending  on  the  participants.  Like  ing  only  as  the  advisor,  not  the 

the  other  colleges  featured  here,  a leader,  in  order  that  students  devel- 

wide  range  of  activities  including  op  this  all-too-iraportant  skill, 

parties,  cultural/folkloric  dances,  “It’s  a challenge  because  as  an 
and  special  holiday  events  are  just  advisor  you  don’t  want  to  take  over,” 
part  of  the  scenario.  says  Codding.  “You  want  the  students 

The  advisor  to  this  organization,  to  be  able  to  develop  leadership 

Sara  Torres,  a counselor  and  adjunct  skills,  and  you  want  them  to  be  able 

professor,  says  that  ALAS  is  “open  to  to  make  decisions  for  themselves 

all  Latinos  and  other  students  who  and  to  develop  good  organizational 

are  Latinos  in  heart.”  Members  rep-  skills.  My  job  as  an  advisor  is  to 

resent  various  Latin  American  and  guide  them  and  give  them  ideas.” 

Central  American  countries.  In  order  to  help  Hispanic  stu- 

Of  special  significance  among  dents  reach  their  potential,  some 
the  year’s  activities,  says ’tones,  is  the  colleges,  like  Tufts  University 
Hispanic  Parentis  Dinner  that  honors  (Mass.),  are  able  to  offer  Hispanic 
Latino  parents.  This  is  a formal  students  more  tangible  support  in 
event,  which  usually  draws  about  addition  to  students  clubs.  The  uni- 
200  parents  and  students.  Students  versity  supports  The  Latino  Center, 
also  volunteer  their  time  to  Proyeao  La  Casa  Latina,  and  The  Association 
Adelante,  a high  school  having  a ‘tol-  of  Latino  American  Students,  for- 
l^e  upward  bound”  focus.  merly  known  as  the  Hispanic 

ALAS  officers  and  selected  American  Society, 
members  have  an  opportunity  to  “Our  Hispanic  students  are 
attend  an  annual  leadership  extremely  active  in  our  cotnmunity 
retreat,  which  usually  takes  place  and  offer  some  interesting  and 
in  the  Pocono  mountains  of  eastern  valuable  resources  to  their  fellow 
Pennsylvania.  Torres  says  that  it  is  students,”  says  Pete  Sanborn  of  the 
dunng  this  weekend  of  “intensive  Office  of  Public  Relations, 
but  fun  ’ leadership  workshops  that  The  Latino  Center  opened  in 
“bonding  and  planning  for  the  next  1993,  and  has  been  a valuable 
year"  take  place.  resource  for  the  ever-growing 

A good  advisor  like  Torres  can  Hispanic/Latino  population  at  the 
make  a big  difference  to  any  Latin  college.  The  centerk  objective  is  to 


Tufts  Univefsity  Utino  peer  xjusors  and  Latjno  first  lear  students  dumg  Latino  Student  Onentatior. 


Members  of  Spanish  Qub  Cervantes  with  Matsos  Santiago  y Los  Arepegios  from  Puerto  Rico,  at  th 
group's  performance  at  Nazareth  College  during  rispartc  Heritage  Month  1998 


provide  a nurturing  environment  having  such  a broad  range  of  dut 
for  students  to  foster  pride  in  to  fulfill,  Salinas  also  works  clos 
Latino  culture,  to  achieve  this,  the  with  student  leaders  in  the  Lati 
Center  offers  numerous  programs.  Peer  Leader  program;  the  studer 
such  as  a Latino  peer  advisor  pro-  in  turn,  worit  with  first-year  LaU 
gram  and  Latino  Women’s  Group,  as  students, 
well  as  internships  in  the  Latino  Salinas  believes  that  having 
commimity.  Recendy,  the  center  has  culture  house,  clubs,  and  cen 
featured  a Chicana  art  exhibit  end-  helps  attract  Latinos  to  the  univei 
ded  Imageries  y Historiasl\m%e&  ty.  “I  was  hired  in  1993  to  create 
and  Histories:  Chicana  Altar  center  when  there  were  appro 
Inspired  Art.  This  exhibit  focuses  mately  180  Ladno  students  hei 
solely  on  Chicana  art  inspired  by  says  Salinas,  “today  that  numbei 
the  home  or  church  altar.  320. 1 believe  that  the  existence 

Tuft’s  Association  for  Latino  the  center  is,  in  part,  responsi 

American  Students  is  a society  of  for  this  increase.  Very  few  unive: 
about  200  members  that  works  with  des  nadonwide  have  Ladno  cend 
the  Ladno  Center  and  the  Hispanic  particularly  on  the  East  Coast.  1 
House  (a  residence  for  students  makes  us  unique." 
who  share  an  interest  in  Latino  cul-  Even  a small  school  like  Nazai 
ture).  The  organization  prides  itself  College  (N.Y.)  offers  two  venues 
on  being  dedicated  to  serving  the  Hispanic  students:  the  Casa  Hisp; 
needs  of  the  university's  Latino  and  the  Spanish  Club  Cervantes. ' 
c rmmunity,  and  of  course  features  Casa  Hispana  is  one  of  four  langu 
numerous  events  and  activities.  In  and  cultural  centers  at  the  coU< 
the  past,  the  club  has  planned  as  The  Casa  is  a very  active  place  wf 
many  as  13  events  per  month,  such  students  and  community  raemfc 
as  a mariachi  folk  dance  night,  gather  to  enjoy  films,  art  exhit 
social  activities  (via  the  Hispanic  and  events  related  to  the  cultun 
House),  and  guest  Hispanic  speak-  Spain  and  Latin  America, 
ers.  The  group  also  considers  itself  But  the  Casa  is  also  a place 
a political  organization,  seeking  to  people  to  congregate  and  en 

better  the  Latino  community  both  conversation.  The  House  ' 
on  and  off  campus.  expanded  in  1995  to  include  a n 

Reuben  Salinas  Stern  .serves  as  tipurpose  spacious  room, 
the  director  of  the  Latino  Center  enlarged  patio,  and  handicap 
and  as  the  advisor  to  La  Casa  Latina  accessibility.  Architectural  elemi 
as  well  as  to  The  Association  of  were  also  added  to  provide 
latino  American  Students.  Besides  building  with  a Spanish  flavoi 


addition,  the  Casa  also  houses  the 
offices  of  faculty,  a library,  and 
classrooms  serving  as  a place  for 
the  teaching  of  language  and  litera- 
ture classes. 

A group  of  about  40  students 
usually  participates  in  both  Casa 
Hispana  and  Spanish  Club 
Cervantes  events  each  semester. 
Students  joining  the  organization 
are  undergraduate,  part-time  stu- 
dents, and  graduate  students.  A 
group  of  about  30  Hispanics  from 
the  community  are  also  members 
of  this  active  group. 

According  to  Kim  Messina,  a 
senior  at  Nazareth  College  and  pre- 
vious president  of  the  Spanish  Club 
Cervantes,  “As  the  former  president 
of  Club  Cervantes,  I have  found  that 
most  students,  especially  incoming 
freshmen,  are  very  enthusiastic 
about  becoming  involved  in  the 
club.  Attendance  at  the  tertulias  and 
all  other  major  cultural  events 


sponsored  by  the  Casa  Hispana  has 
been  impressive.  Students  often 
bring  students  who  may  not  be 
directly  involved  with  the  Casa 
Hispana  to  participate  in  the  cul- 
tural events.  In  general,  I think  that 
the  Spanish  Club  Cervantes  is  one 
of  the  largest  and  most  popular 
clubs  on  campus.” 

Latin  American  clubs,  like  all 
other  student  organizations,  must 
abide  by  procedures  governing  stu- 
dent activities.  Most  hold  regular 
elections,  which  are  structured  in  a 
traditional  fashion,  such  as  electing 
a president  and  vice  president. 
Many  have  a secretary,  public  rela- 
tions person,  treasurer,  social 
director,  historian,  etc. 

Meetings  are  usually  set  up  on  a 
weekly  or  biweekly  basis.  At 
Nazareth  College,  for  example,  the 
junta  Directive  meets  every  Tuesday 
with  their  advisor,  enjoying  lunch  at 
the  Casa  Hispana  while  they  work  on 


planning  the  clubls  upcoming  events. 

Most  of  the  organizations  have 
constitutions,  which  are  typically 
required  in  order  to  obtain  funding, 
and  they  usually  follow  the  laws  and 
by-laws  set  by  the  institutions  at 
large.  At  Xean  University,  for  exam- 
ple, the  club  is  funded  via  the 
Students  Organization’s  governing 
body,  from  monies  collected  as 
“activities  fees”  from  student 
tuition.  And  at  Tufts  University, 
monies  are  available  through  the 
student  activity  fee  that  is  collected 
by  the  university  and  controlled  by 
the  student  senate.  The  groups,  how- 
ever, have  a lot  of  flexibility  in 
developing  programs  and  activities 
that  help  them  carry  out  their  goals. 

And  what  are  those  goals? 
Besides  helping  students  to 
embrace  Hispanic  culture,  it  is  per- 
haps maintaining  customs  and  tra- 
ditions that  best  describes  the  pur- 
poses of  many  of  these  groups.  And, 


it  is  this  heartfelt  love  of  the  culture 
that  keeps  not  only  present  mem- 
bers participating  but  former  mem- 
bers as  well. 

Perhaps  Dr.  Tma  Pereda  sums  it 
up  best:  “I  have  received  comments 
from  students  who  have  already 
graduated  from  Nazareth  College 
who  return  to  the  Casa  Hispana 
with  their  spouses  and  their  chil- 
dren to  participate  in  the  cultural 
events.  These  former  students,  espe- 
cially the  ones  who  chose  to 
become  teachers,  express  an  inter- 
est in  continuing  and  reinforcing 
these  cultural  uaditions.  Fbr  me,  it 
is  great  to  see  that  the  students  have 
the  desire  to  continue  the  traditions 
that  we  trv  to  instill  in  them.” 


Washtenaw  Community  College 


Position  Openings 

A comprehensive  two*year  college  dedicated  to  student,  comiminity  and  staff  success  is 
presently  seeking  individtttis  for  the  positions  listed  below.  The  College  is  located  in  the 
city  of  Ann  Arbor,  MI,  a community  of  over  100,000. 

Student  Development  and  Activities  Director:  Master's  degree  preferably  in 
snideu  af^irs,  higher  education  administration,  counseling,  recreation  or  related  fields, 
two  years  experience  in  human  development  programs/aclivities  with  increasing  levels 
of  responsibility.  Initial  salary  range  is  S44,000>S48.400. 

Director  of  Admissions:  Master's  degree  in  relevant  area,  tliree  years  experience 
including  a minimum  of  one  year  supervisory  experience;  some  student  services 
experience  preferred  Initial  salary  range  is  S52.000*$57,200. 

CIS/CPS  Instnictor/C++  Programming  Specialty:  Bachelor’s  degree  in 
Computer  Information  Systems.  Management  Information  Systems,  Computer  Science 
or  related  field,  teaching  experience  is  required,  two  years  preferred  three  years 
industry  experience  with  emphasis  on  programming.  Initial  annual  base  load  salary 
range  is  S40,160-S55,670. 

Anticipated  appointment  for  the  instructor  positions  is  Fall  2000  semester.  Applications 
will  be  accepted  until  tlie  positions  are  filled. 

Interested  persons  should  send  official  completed  WCC  application  form  with 
credentials  (all  college  transenpts-student  copies  acceptable  and  candidates  statement  of 
the  number  of  clock  hours  taught  in  front  of  students  for  cuircni  and/or  past  teaching 
appointments)  to  Washtenaw  Community  College,  Office  of  Human 
Resource  Management^  First  Floor  Business  Education  Building,  Room 
120, 4800  E.  Huron  River  Dr,  PO  Box  D-1,  Ann  Arbov,  MI  48106.  (734) 
973-3497.  Job  Hotline  (734)  973-3S10.  For  job  postings  and  application  materials 
see  our  website  at.  http://www.wccnel.org/Jobs 

An  AA/EEO/ADA  employer 


CHAIR  ^ 

Department  of  Philosophy 
University  of  Maryland 

The  University  of  Maryland  seeks  a distinguished  scholar  who  will  help  to 
build  an  outstanding  Department  of  Philosophy.  Candidates  should  have  an 
excellent  record  of  publication  and  teaching  commensurate  with  appointment 
to  the  rank  of  professor,  as  well  as  administrative  skills  for  leading  a program 
with  strong  interdisciplinary  connections  that  offers  undergraduate,  master's, 
and  doctoral  degrees.  Candidates  may  specialize  in  any  area  of  philosophy. 
Starting  date  is  negotiable  but  could  be  as  early  as  July  1 . 

Interested  candidates  should  send  a letter  of  application,  a curriculum  vitae, 
and  the  n.imes  and  addresses  of  at  least  three  references  to: 

Professor  Susan  S.  Lanser  — 

College  of  Arts  and  Humanities 
1102  Francis  Scott  Key  Hall 
University  of  Maryland 
College  Park  MD  20742-7311 

For  bcsi  consideration,  applications  should  arrive  by  April  1.  hut 
applications  will  continue  to  be  considered  until  the  position  is  filled. 

Tfie  University  of  Mary  land  is  an  equal  opportunity  employer  and  actively 
encourages  applications  from  women,  members  of  ethnic  minnnties. 
and  individuals  with  disabilities. 


UNIVERSITY'  OF 

MARYLAND 


IHentoriDg  the  College-Bound  Lutino  Stnden 

Extracurrimlar  Activities  Crucial  for  Success 

BY  JOSEPH  Beck 


Kevin  Anderson  credits  his  Spanish  teacher, 
Regina  Cofrin,  mth  saving  his  life  by  being 
his  mentor  and  teacher.  His  academic  life, 
that  is.  for  that.  Anderson,  a senior  at  Lawrence 
High  School  in  Lawrence,  .New  York,  who  is 
preparing  to  enter  college  in  the  fall  of  2000,  is 
eternally  grateful.  He’s  told  her  how  grateful  he 
is  on  more  than  one  occasion.  “My  parents  aren’t 
really  educated  formally,”  he  says.  “So  1 didn’t 
grow  up  with  a lot  of  value  attached  to  higher 
education.  My  parents  were  expected  to  get  out 
of  school  and  start  working  as  soon  as  possible 
to  support  their  families." 

In  addition  to  Spanish,  Cofrin  also  taught 
Anderson  the  correlation  between  a quality  edu- 
cation and  a quality  of  life.  “Now  I know  tliat  a 
good  education  increases  my  chances  of  getting 
a good-paying  job  when  1 get  out  of  school.  Ms. 
Cofirin  helped  me  see  that,"  Anderson  comment- 
ed. He  is  especially  proud  of  his  accomplish- 
ments because  he  wll  be  the  first  in  his  immedi- 
ate family  to  attend  college.  Cofrin  encouraged 
Anderson  to  become  eligible  for  and  join  the 
Spanish  National  Honor  Society,  which  increases 
his  chances  of  attending  the  college  of  his 
choice.  His  extra-curricular  accomplishments 
will  also  increase  the  number  of  colleges  from 
which  he  can  make  a selection. 

Anderson’s  success  story  isn’t  unique.  Many 
other  college-bound  Latino  students  view  their 
teachers  as  role  models  in  and  out  of  the  class- 
room. Andy  Castillo  also  is  a senior  at  Lawrence 
who  is  preparing  for  college  in  2000.  Jeannine 
.Availone  is  Castillo's  Spanish  teacher  and  the  fac- 
ulty advisor  of  the  school’s  Latin  American  Club. 
"Andy  has  been  involved  in  the  school’s  Latin 
American  Club  for  a while  and  served  as  the  vice 
president  of  the  club,"  she  said. 

“We  have  many  Hispanic  kids  involved  in  tlte 
club.  A central  part  of  the  mission  of  the  club  is 
to  mentor  other  Hispanic  students  who  might  be 
new  to  the  school  or  having  academic  or  social 
difficulties,  and  to  perform  community  service 
when  we  can,  ” .Availone  noted.  She  believes  there 


Left  to  nght  Andy  Castilla  sentty;  La'Arence  High  Schoot  Regina  Cofrin.  Spanish  teacher;  advisor.  Spanish  Honor  Society,  Jeannrie  Avj 
Spanish  teacher  Latin  Andean  Oub  advisor:  Kevin  Anderson,  senior:  Lawnervie  High  School 


is  a need  for  Latino  kids  to  identify  with  a larger  "Back  to  School  Night." 
community.  “As  a mentor  and  teacher,  it  is  • Participate  in  the  Homecoming  paradi 
important  to  give  the  Latino  kids  a sense  of  com-  in  making  the  banner,  and  facilitate  school  ^ 
munity  outside  their  own  Latino  friends  in  Leaders  of  the  club  are  held  to  even  ! 
school,  as  part  of  the  entire  school  and  town  standards  of  achievement,  assuming  the 
community,  ” she  said.  need  the  experience  of  working  in  leadt 

Imbuing  college-bound  Hispanic  smdents  with  roles  when  it  comes  time  to  attend  collej 

a sense  of  community  is  a primary  goal  of  mentors  officers  must  meet  the  following  requireme 
in  LawTence  High  School.  The  bylaws  of  the  Latin  • Be  a member  of  the  Latin  American  < 
.American  Club  reflect  these  values.  They  require  for  at  least  three  years; 

all  club  members  to  agree  to  the  following:  ® Participate  in  ail  activities  and  attenc 

• Attend  all  meetings.  meetings: 

« Provide  Hispanic  representation  for  ° Have  leadership  skills; 

school  committees.  • Maintain  a decent  academic  averagt 

• Involve  more  students  and  encourage  .stu-  • Have  a clean  discipline  record; 

dents  to  participate  in  clubs  regardless  of  their  The  president  must  be  a senior;  the  vice 

ethnic  background.  president,  a senior  or  junior. 

• Participate  in  activities  that  will  assist  the 

Hispanic  community.  These  could  include  food  Another  mentor  and  teacher  always  h 
drives,  clotlies  drives,  etc.  work  to  encourage  her  Hispanic  stude 

• Help  to  promote  a positive  image  of  the  .Alene  Paone.  an  ESL  teacher  at  Lawrenc 

Latino  students  within  the  school.  function,  and  that  of  the  school’s  ESL  progi 

® Organize  and  provide  translators  for  quite  clear.  "’The  whole  idea  of  the  prograi 


get  Hispanic  kids  ready  for  the  mainstream 
school  experience,”  she  noted.  “Oftentimes,  the 
pressure  of  their  culture  causes  them  to  relate  to 
only  each  other,  and  they  are  reluctant  to  social- 
ize with  other  kids,"  she  added. 

In  recent  years,  Paone's  mentoring  and  per- 
sistence have  paid  off.  Eddie  Flores,  a particular- 
ly successful  student  of  hers,  with  her  encour- 
agement and  letters  of  recommendation,  attend- 
ed Briarcliffe,  a technical  college.  Flores  now 
works  for  IBM  and  has  returned  to  the  high 
school,  at  Paone's  request,  to  speak  to  her  cur- 
rent students  and  convey  his  experience  with  the 
program  and  how  he  took  full  advantage  of  it. 

“Ms.  Paone  was  the  kind  of  teacher  that  looked 
for  the  good  in  everyone.  She  continued  to 
encourage  me,  and  she  kept  telling  me  I could 
achieve  whatever  I set  out  to  achieve,"  he  said. 
Flores’  highly  developed  sense  of  community  and 
family  also  helped  Paone  help  him.  “I  knew  that 
my  family  always  encouraged  me,  and  when  I 
wanted  to  be  lazy  in  school,  Ms.  Paone  made  sure 
I did  my  work,  and  I thank  her  for  that,”  he  added. 

In  addition  to  classroom  mentoring  and 
clubs  that  meet  in  the  school,  outside  activities 
help  to  instill  valuable  lifelong  lessons.  Hispanic 
kids  involved  in  mentoring  programs  have  the 
opportunity  to  visit  nursing  homes  as  visitors 
and  translators,  work  at  soup  kitchens,  engage  in 
community  improvement  projects,  and  involve 
themselves  in  other  worthy  causes. 

One  such  activity,  the  ANGELO  DEL  TORO 
Hispanic  Youth  Leadership  Institute,  helps 
Hispanic  students  explore  their  intellectual  lives 


jeanne  AvaHone.  Spancsh  teache:  idvtson  Latin  American  Oub. 
M^onng,  Communov  Service 


in  a w'hole  new  fashion.  Sponsored  b>’  the  New 
York  State  Assembly/Senate  and  the  Puerto  Rican 
Hispanic  Thsk  Force,  the  instimte  invites  students 
to  Albany,  New  York,  to  represent  their  county^ 
Nassau  County,  New  York.  To  be  considered,  an 
applicant  must  be  a high  school  junior  or  senior, 
submit  a persuasive  essay,  and  submit  two  letters 
of  recommendation  from  school  administrators, 
teachers,  or  counselors  describing  achievements 
and  personal  characteristics. 

Another  important  element  of  mentoring  is 
helping  students  contribute  something  positive  to 
their  school  environments  and  the  community  as 
a whole.  Paeone  believes  that  life  lessons  impact 
just  as  much  as  school  lessons.  “I  try  my  best  to 
teach  life  lessons  to  my  ESL  students  because 
whatever  ethnicity  someone  belongs  to,  the  need 
to  see  oneself  as  a contributor  to  a larger  com- 
munity is  important,”  she  said,  adding  that  those 
life  lessons  are  often  taught  through  stories, 
sometimes  funny  ones.  The  life  lessons  benefit  all 

ne  ANGELO  DEL  TORO 
Hispanic  Youth  Leadership 
Institute  helps  Hispanic 
students  explore  their 
intellectual  lives  in  a 
whole  new  fashion. 

Latino  students,  whether  they  choose  to  attend 
college  or  go  directly  into  the  working  world. 

The  effects  of  positive  mentoring  ma'ie  lasting 
impressions  on  kids  who  leave  the  high  school 
and  enter  colleges  and  universities.  Regina  tofrin 
and  Jeannine  Avallone  and  Alene  Paone  have 
impressive  track  records  when  one  counts  the 
sheer  number  of  success  stories  they  have  helped 
achieve.  Some  of  their  former  smdents.  Latino  and 
non-Latino,  have  gone  on  to  major  in  Spanish  in 
college,  traveled  abroad  (Argentina  and  Spain)  to 
study  Spanish,  and  graduated  from  high  school 
with  honors  in  advanced  placement  courses  in 
Spanish,  as  well  as  earning  recognition  as  mem- 
bers of  the  National  Spanish  Honor  Society. 

Erika  Ramos,  a former  leader  in  the  Latin 
American  Club,  is  now  a liberal  arts  student  at 
Buffalo  State  University,  aspiring  to  work  as  a 
lawyer  or  teacher.  Joseph  Tolentino  was  a member 
of  the  National  Spanish  Honor  Society,  excelled  in 
a Spanish  AP  course,  and  was  a leader  in  the  Lahn 
American  Club  before  his  graduation  from 
Lawrence  in  1998.  Jeffer  Soza,  a 199"  graduate. 


Rejina  Cofrirv  Spanish  taacher.  advisor.  Spanish  Honor  Societ, 


takes  Spanish  in  college  and  continues  to  be  a top 
student.  Richard  Duran  served  as  a translator  for 
back  to  school  night,  maintained  a 95  average  in 
an  AP  Spardsh  course,  and  enjoyed  membership 
in  the  National  Spanish  Honor  Society.  Peter 
Nachimow,  a 1997  graduate,  majors  in  Spanish  in 
college,  is  completely  fluent,  and  is  preparitig  for 
travel  abroad  in  Argentina  and  Spain,  Dana 
Posner,  also  a 1997  graduate,  c Spanish  major  at 
Binghamton  University,  is  also  preparing  to  travel 
to  Spain  to  enhance  her  education. 

Spanish  Club  merabeis  serve  as  translators  at 
school  functions  such  as  dances,  theatre  shows, 
and  dinners.  A non-Lalino  student  of  Spanish  at 
Lawrence,  who  is  applying  to  Tufts  University  shone 
in  an  essay  on  Miguel  de  Unamuno,  an  author  from 
whom  many  Latino  students  draw  inspiration. 

“Many  of  the  kids  who  take  the  Advanced 
Placement  Spanish  exam  do  well  because  they 
are  capable  of  studying  and  translating  literature 
in  addition  to  knowing  the  structure  of  the  lan- 
guage." said  Cofrin. 

Translating  literature  is  just  one  of  many 
sl-alls  that  Cofrin.  Paone,  and  Avallone  recognize 
in  their  college-bound  Latino  students.  And  hke 
all  good  mentors,  they  help  students  recognize 
and  capitalize  on  their  indiridual  strengths  and 
ultimately  take  leave  of  die  mentor,  flourishing 
as  productive,  inspired  citizens  of  the  world 

Joseph  Beck  is  an  English  teacher,  educa- 
tion writer  and  playwright  from  Huntington 
h'ew  York. 


Analyzing,  Advocating,  and  Enabling 


BY 

GUSTAVO  A.  FvlELLANDER 
AND  NELCT  MELLANDER 


“The  world 
has  changed 
much  faster 


than  anyone 

ever  imagined, 
and,  as  a 
nation,  we've 
been  slow  to 
harness  that 
change  to  our 


Dr.  George 
Campbell,  Jr.. 
NACME  PRESIDENT 


ft  we  study  the  ancient  civiliza- 
m Vtions  of  the  Mayas,  Incas, 
illjAztecs,  Egyptians;  and 
Chinese,  to  name  a few,  one  cannot 
help  but  appreciate  and  respect  the 
significant  contributions  that  engi- 
neers have  made  throughout  the 
ages.  Engineers  have  indeed  been 
at  the  forefront  of  significant 
human  advances  since  the  dawn  of 
civilization. 

When  the  United  States  turned 
the  Panama  Canal  over  to  the 
Republic  of  Panama  in  December, 
attention  was  riveted  not  only  on 
the  political  and  global  implica- 
tions of  that  action  but  once  again 
on  the  engineering  marvel  that  is 
the  Panama  Canal. 

Built  between  1904  and  1914, 
the  canal  is  widely  regarded  as  one 
of  the  outstanding  engineering 
accomplishments  of  the  20th  cen- 
tury. But  it  is  not  the  only  one.  The 
entire  20th  century  and  even  the 
19th  century  were  science  oriented, 
and  engineers  played  key  roles  in 
moving  civilization  forward. 

That  game  is  far  from  over. 
Engineers  are  poised  to  continue 
their  leadership  role  in  the  2Ist 
century.  Whether  it  be  in  Silicon 
Valley  and  the  magical  field  of 
computers  or  in  new  arenas  that 
the  average  person  has  yet  to 
dream  of-engineers  will  be  in  the 
very  fit>nt  ranks. 

But  one  flaw  has  consistently 
permeated  the  past.  Very  few 
minorities,  Hispanics,  African 
Americans,  or  Native  Americans, 
have  been  trained  as  engineers. 
Why  not?  Because  of  lack  of  oppor- 
tunities. In  every  grade  school 


across  the  nation,  there  are  poten- 
tial engineers.  They  must  be  identi- 
fied, encouraged,  and  provided  the 
rigorous  educational  foundation 
that  they  need  to  succeed. 

NACME 

Twenty-five  years  ago,  a group 
of  forward-thinking  people  in  busi- 
ness and  academia  decided  to 
address  head-on  that  issue  of 
underrepresentation.  They  founded 
the  National  Action  Council  for 
Minorities  in  Engineering,  NACME. 

General  Colin  L.  Powell 
described  it  succinctly:  “The 
essence  of  NACME,  for  the  past 
twenty-five  years  of  its  disting^iished 
history,  is  to  make  sure  that  our 
children  get  the  marketable  skills 
that  they  need  to  be  successful  in 
the  21st-century  workplace." 

Supported  by  America’s  leading 


technology-intensive  companit 
NACME  is  the  nahonls  largest  priva) 
ly  funded  source  of  scholarships  f 
minority  students  in  engineering. 

Since  its  beginnings  in  1974, 
has  been  focused  on  the  face 
adversity.  Success  came  early.  B 
of  late,  disturbing  trends  ha 
emerged.  Over  the  past  six  yeai 
minority  enrollment  as  first-ye 
studentsTn  college  has  declin' 
considerably. 

In  1992-93,  there  were  15,1 
Hispanic,  African  American,  a: 
Native  American  beginning  st 
dents  in  engineering.  That  numt 
dropped  8.2  percent,  to  13,929, 
1997-98.  The  decline  cleai 
impacts  minority  graduati' 
rates-and  will  continue  to  do 
for  years  to  come.  Fewer  a 
enrolling;  fewer  will  graduate. 

Low  math  and  science  requi 


George  Campbei  )r,  ftiD,  preadeni  and  CEO.  NACME  Ifx:. 


raents  in  predominantly  minority 
high  schools  across  the  nation  add 
to  the  problem.  And  only  a fraction 
of  all  engineering  institutions  have 
successfully  enrolled  or  graduated 
minority  engineers. 

The  statistics  speak  for  them- 
selves. Fifty  percent  of  all  minority 
first-year  college  students  enroll  in 
just  39,  or  11  percent,  of  all  colleges 
or  universities.  Fifty  percent  of  all 
minority  graduates  recehe  their  BSE 
degrees  from  34  institutions,  only  10 
percent  of  all  engineering  schools. 

l^hat  about  Hispanics? 

Seven  of  the  ten  members  of  tlie 
Hispanic  Association  of  Colleges 
and  Universities  with  accredited 
engineering  programs  are  among 
that  top  SO  for  enrolling  minorities 


They  are  University  of  Texas,  El 
Paso;  University  of  Texas,  Pan 
American;  Florida  International 
University;  CSU-Los  Angeles; 
University  of  New  Mexico;  Texas 
A&M  University,  Kingsville; 
University  of  Texas,  San  Antonio. 

lUliat  to  Do? 

How  to  address  this  imbalance? 
.N'.^CME'S  plain-speaking  president. 
Dr.  George  Campbell,  Jr,  placed  the 
challenge  in  perspective  when  he 
recently  stated,  “The  hard  truth  is 
that  we  simply  haven’t  gone  far 
enough.  That’s  because,  fundamental- 
ly. the  worid  has  changed  much  faster 
than  anyone  ever  imagined  and,  as  a 
nation,  we’ve  been  slow  to  harness 
that  change  to  our  advantage 

“Making  the  right  investments 
in  the  face  of  enormous  change  is 
never  easy.  But  there  is  one  invest- 
ment we  can  be  certain  is  risk  free. 


the  Investment  in  diversity." 

To  address  the  present  siniation 
and  to  forge  a better  future,  NACME 
developed  or  strengthened  several 
major  initiatives.  NACME  rededicaled 
itself  as  a data  and  analysis  center 
for  trends  in  engineering  enroll- 
ment, graduation,  and  retention  by 
ethnicity  and  gender.  Its  work  has 
already  been  recognized  by  mem- 
bers of  Congress  here  in  Washington, 
D.C.  Its  “Research  Letter”  and  fact- 
filled  analysis  reports,  have 
addressed  the  critical  issues  of  men- 
toring, university  diversity  perfor- 
mance, and  the  impact  of  affirmative 
action  on  engineering  education. 

NACME  also  keeps  in  touch  with 
its  engineering  students  once  they 
graduate,  noting  career  paths  and 
engt^ng  them  in  special  programs 
and  surveys. 

Scholarship  Programs 

Each  year,  thousands  of  high 
school  seniors  are  overlooked  by 
engineering  schools  because  they 
didn’t  go  to  the  “right”  school.  Or 
they  did  not  do  well  on  a standard- 
ized test.  Clearly  many  talented 
young  people,  potential  engineers, 
were  being  shortchanged.  Rigorous, 
real-time  programs  and  engineering 
case  studies  have  been  developed 
for  urban  minority  students. 

Further,  college-level  problem- 
solving exercises  have  been  devel- 
oped to  fill  academic  g^s  in  high 


school  programs.  Once  students 
pass  those  hurdles,  they  are  grant- 
ed full  scholarships  to  partner  uni- 
versities. Many  of  these  students, 
who  probably  would  not  have  been 
admitted  to  engineering  schools 
otherwise,  go  on  to  success-in  col- 
lege and  later  on.  after  graduation. 

Many  of  the  men  and  women 
who’ve  graduated  with  N.\CME’s 
help  have  become  leaders  in  indus- 
try, government,  and  education. 
NACME  scholarship  programs  com- 
bine financial  assistance  with  acad- 
emic enrichment,  internships,  men- 
toring, and  industry  partnerships, 
and  NACME  adapts  and  enhances 
those  programs  as  the  needs  of  stu- 
dents and  employers  change. 

A NACME-commissioned  survey 
discovered  that  more  than  50  per- 
cent of  students  in  fifth  through 
eiglith  grades  nationwide  said  that 
they  planned  to  drop  math  and  sci- 
ence as  soon  as  they  could.  Only  15 
percent  of  all  American  students- 
and  only  six  percent  of  minority  stu- 
dents-graduate  from  high  school 
having  taken  math  through  calculus 
and  sdence  through  physics.  The  vast 
majority  are  not  prepared  for  sci- 
ence-based study  in  college  for  the 
increasingly  technical  workplace. 

Why  is  that?  Because  schools 
fail  to  require  necessary  courses 
and  allow  students  to  opt  out  at  ^e 
11  or  12.  Witli  the  de  facto  endorse- 
ment of  their  parents,  children  are 


Lorena  Gnca  Fkxes.  centef.  currentty  k finl-ywr  student  jt  Stinford  UnNcryty.  won  a 1 999  $ ! 0.000 
NACME/3KTechforce  Scholarship 


Wanda  Lopez,  a 1995  NACME  graduate  from  Rutgers  Unrveraity.  ts  a technical  consultant 
at  Hewlett-Packard  Company 


making  uninformed  decisions. 

NACME  responded  by  launching 
a national  "Math  Is  Power"  public 
service  advertising  campaign  to 
provide  students  and  their  parents 
with  the  information  needed  to 
make  informed  decisions.  It  tells 
them  specifically  that  if  no  one  is 
talking  to  them  about  the  impor- 
tance of  math  and  science,  they 
must  demand  to  be  told. 

The  campaign  has  reached  mJl- 
lions  of  children  and  their  parents. 
Nearly  1,000,000  have  called  1-800- 
97-NAGME  or  visited  www'.nacme.otg 
to  request  information  about  the  ben- 
efits of  math  and  science  education. 

The  “Math  Is  Power”  campaign 
and  various  training  programs  have 
focused  on  three  critical  areas:  the 
number  of  students  graduating 
from  high  school  prepared  to  pur- 
sue an  engineering  education;  the 
number  of  minority  first-year  col- 
lege students  who  not  only  persist 
through  graduation  but  achieve 
academic  excellence;  and  bridging 
the  gap  between  academic  skills 
and  those  skills  needed  to  succeed 
in  the  workplace. 

The  programs  and  training  are 
designed  to  impact  and  assist  stu- 
dents through  the  entire  education- 
al and  professional  pipeline,  from 
middle  school  through  their  univer- 
sity years  and  into  early  careers. 

NACME  has  also  sharpened  its 
extensive  information  network,  via 
conferences,  meetings,  publica- 


tions, and  electronic  media. 
Twenty-seven  percent  of  its  out- 
reach is  to  colleges  and  universi- 
ties, 20  percent  to  corporations, 
and  14  percent  to  pre-college  enti- 
ties. Structured  meetings  and  sum- 
mits share  best  practices  and 
explore  new  possibilities. 
Newsletters,  reports,  and  regularly 
updated  Web  site  postings  provide 
vital  news  to  a national  audience. 

Achievements 

Annual  minority  graduations 
have  increased  from  1,423  in  1974, 
the  year  that  NACME  was  estab- 
lished, to  an  all-time  high  of  6,446 
in  1998. 

The  following  three  .N.ACME  pro- 
grams have  been  dted  for  their  inno- 
vation and  direct  success  rate.  They 
oSer  The  Hispanic  Outlook  readers 
an  opportunity  to  connect  Hispanic 
high  school  and  college  students  to 
seasoned  programs  that  work. 

NACME’s  Corporate  Scholars 
Program  offers  smdents  profession- 
al development,  academic  support, 
an  industry  mentor,  and  valuable 
experience  through  summer 
internships.  The  result  has  been  a 
remarkable  retention  rate  of  83 
percent  and  an  average  GPA  of  33- 

The  Engineering  Vanguard 
Program,  an  innovative  scholarship 
effort,  provides  intense  academic 
and  leadership  oaining  to  culturally 
diverse  teams  of  high  school  stu- 
der.ts  from  economically  disadvan- 


taged communities.  Together  each 
group  attends  a top  engineering 
institution  that  has  worked  with 
N.ACME  to  build  an  enhanced  aca- 
demic infrastructure  and  to  offer 
full  financial  support.  The  result 
has  been  an  outstanding  98  percent 
retention  rate,  with  many  students 
achieving  a GPA  of  3-0  or  better. 

The  NACME  Diversity  Seminars, 
based  on  models  long  employed  by 
the  corporate  sector,  allow  faculty 
and  students  to  examine  deeply 
held  attitudes  about  race,  class,  and 
gender,  and  facilitate  cross-cultural 
communication  on  the  university 
campus.  These  seminars  have 
developed  powerful  tools  for 
improving  the  educational  environ- 
ment for  all  participants. 

For  further  information  about 
these  three  programs  and  about 
how  you  and  your  college  can  par- 


ticipate, readers  may  contai 
Dundee  Holt,  vice  presiden 
public  affairs,  at  dholt@nacme 

Gustavo  Mel/ander  and  Ne 
Mellander  teach  at  George  Ma 
I'niversity. 

ra 
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Latino  Student  Enrollment  up  in  All  but  Law  School 


BY  INES  ALICEA 


Penn  Statens  minority  enrollment  for  Fall  1998  reached  a 
record-breaking  high  of 8,292,  including  1,706  Hispanics. 


44¥]IT  know  where  we  w-ant  to  go,  and  we  are  making  progress  and  a 
■ 1 |*contribution  to  the  future  of  our  university,"  said  W.  Terrell 
1 1 L^Jones,  vice  provost  for  educational  equity  at  Pennsylvania  State 
University,  commenting  on  its  fwe-year  diversity  plan.  Jones,  who  is  also 
affiliate  assistant  professor  of  counselor  education  and  African  and  African 
American  studies,  said  that  there's  a "genuine  commitment"  from  both 
members  of  the  university  and  local  communities,  without  which  they 
couldn’t  accomplish  die  tasks  called  for  in  the  plan,  now  in  its  second  year. 

The  Penn  State  Board  of  Trustees  recently  got  an  update  on  how  the 
plan,  which  is  40  pages  long  and  tilled  "A  Framework  to  Fo.ster  Diversity  at 
Penn  State:  1998-2005,"  is  progressing. 

Among  the  projects  undertaken  since  the  divcrsiU'  plan  was  developed 
are  the  following: 


•Penn  State's  Office  for  Disability  Services  created  a student  handbook 
that  provides  useful  information  about  succeeding  on  campus  and  in  the 
classroom.  Included  are  policies  and  lists  of  resources-including  modi- 
fied tests,  loaned  tape  recorders  and  phone  amplification  handsets,  special 


housing  requests,  and  other  accommodations  for  students  with  disabilities. 

•The  universiK's  Commission  on  Racial/Ethnic  Diversity  joined  with 
the  State  College  Downtown  Business  Association  to  ensure  that  minority 
students  are  treated  appropriately  as  they  shop  at  local  businesses.  The 
commission  was  created  in  1989  as  a university-wide  advisor,'  body  to  the 
president  in  matters  relating  to  racir'  and  ethnic  diversity. 

•The  Commission  on  Lesbian,  Gay  and  Bisexual  Equity  implemented  a 
liaison  network  for  non-University  Park  locations  and  is  expanding  its 
involvement  in  training  programs. 

•The  Commission  for  Women  is  implementing  a pilot  mentoring  pro- 
gram aimed  at  women  in  all  employment  categories. 

•The  university's  Inicmaiional  Council  set  a goal  that  20  percent  of  the 
students  participate  in  a study  abroad  program  at  some  point  in  their 
undergraduate  career  to  broaden  cultural  understanding 


•The  university  created  several  videotapes  to  help  faculty,  staff,  and 
students  understand  the  university’s  diversity  objectives. 

•The  Fast  Start  program  was  created,  pairing  incoming  minority  stu- 
dents with  a faculty  or  staff  “buddy”  and  alumni  “buddy”  to  serve  as  advo- 
cates, confidants,  and  support  networks  for  the  students. 

•Integration  of  a multicultural  curriculum-the  university’s  Equal 
Opportunity  Planning  Committee,  which  recommends  and  oversees  the 
allocation  of  special  Institutional  funding  to  individual  units  for  new  and 
continuing  equal  opportunity  programs  and  activities,  provided  funds  for  a 
Summer  Academy  on  Teaching  and  Human  Service  careers  for  seventh 
grade  minority  students. 

In  March  1997  the  University  Planning  Council  directed  the  office  of  tiie 
vice  provost  for  educational  equity  to  produce  a university-wide  strategic 
plan  for  diversity.  The  framework  was  created  and  implemented  in 
February  1998. 

The  Diversity  Plan  calls  for  exposing  students  to  a variety  of  cultures 
and  international  perspectives,  fostering  a humane  university  community 
and  developing  social  responsibility.  A unique  aspect  of  the  framework  is 
its  detailed  action  plans  for  the  achievement  of  measurable  outcomes 
related  to  each  challenge.  The  challenges  set  forth  in  the  plan  include: 
developing  a shared  and  inclusive  understanding  of  diversity,  cr.  ring  a 
welcoming  campus  climate;  recruiting  and  retaining  a diverse  student 
body  recruiting  and  retaining  a diverse  workforce;  developing  a multicul- 
tural curriculum;  diversifying  university  leadership  and  management;  and 
coordinating  multicultural  transformation  and  organizational  change. 

“The  goals  and  action  plans  outlined  in  this  document  are  designed  to 
meet  the  challenges  of  transforming  Penn  State  into  a truly  multicultural 
institution,”  said  the  framework.  “It  now  becomes  the  responsibility  of  all 
of  our  constituencies  to  operationalize  the  plans  set  forth  herein.” 

Thomas  G.  Poole,  associate  vice  provost  for  educational  equity,  who 
helped  write  and  edit  the  framework,  said  that  “There  wasn’t  much  contro- 
v.’rsy  about  the  seven  challenges”  and  that  he  was  pleased  by  the  university’s 


progress  in  carrying  out  the  recommendations  outlined  in  the  framework 
“There  is  a great  deal  of  planning,  and  many  new  initiatives  are  giowi 
out  of  our  plan,”  said  Poole.  “That’s  very  good.” 

Soon  after  the  plan  was  released  to  the  public,  the  university  launcli 
a series  of  focus  group  sessions  at  all  Penn  State  locations  that  gave  Jon 
office  a broad-based  understanding  of  how  diversity  is  interpreted  acn 
the  Penn  State  system. 

Then  a number  of  pre-existing  programs  that  addressed  the  needs 
minority  smdents  and  faculty  and  staff  were  expanded  or  strengtheni 
and  others  were  added.  But  many  challenges  remain. 

While  minority  enrollment  at  Penn  State  is  growing,  there  is  still  a nt 
to  focus  on  retention  and  on  early  intervention  programs  to  increase 
pool  of  prospective  students,  the  framework  said. 

Penn  State's  minority  enrollment  for  Fall  1998  reached  a record-bre 
ing  high  of  8,292.  Minorities  made  up  10.3  percent  of  the  total  Penn  St 
enrollment,  including  the  Pennsylvania  College  of  Technology 
Williamsport  and  The  Dickinson  School  of  Law  of  the  Pennsylvania  St 
University  in  Carlisle.  Overall  enrollment  for  Penn  State’s  24  locations  t 
80,787.  Latinos  comprise  1,706  of  the  students  at  Penn  State.  That  num 
climbed  to  1,747  in  the  fall  of  1999,  said  Poole. 

In  Fall  1997,  minority  enrollment  was  7,721,  or  about  98  percent  of  P< 
State's  total  enrollment  of  78,956.  In  1987,  minority  enrollment  made  up 


HISPANIC  ENROLLMENT 
By  Location 


Fall  Fall  Change 


1998 

1997 

Number 

Percent 

University  Parle 

1,110 

1,011 

99 

9.8% 

Commonwealth  College 

163 

152 

11 

7.2% 

Other  Campus  Colleges 

35 1 

333 

18 

5.4% 

Great  Valley 

18 

17 

1 

5.9% 

Subtotal 

1,642 

1,513 

129 

8.5% 

Hershey 

29 

26 

3 

11.5% 

Dickinson  School  of  Law 

8 

11 

(3) 

-27.3% 

PA  College  of  Technology 

27 

20 

7 

35.0% 

1,705  1.570 


8.7% 


Total 


136 


MINORITY  ENROLLMENT 
University  Wide 
By  Ethnic  Category 


Fall 

African 

American 

Hispanic 

Asian/ 

Pacific 

Islander 

Native 

American 

Total 

Minority 

1998 

3,283 

1,706 

3,137 

166 

8,292 

1997 

2,992 

1,570 

3,001 

158 

7,721 

1936 

2,864 

1,485 

2,879 

148 

7,376 

1995 

2,730 

1,404 

2,662 

118 

6,914 

1994 

2,451 

1,216 

2,468 

122 

6,257 

1993 

2,312 

1,081 

2.324 

120 

5,837 

1992 

2,378 

998 

2,219 

116 

5,711 

1991 

2,340 

902 

2,025 

119 

5,386 

1990 

2,308 

867 

1,777 

106 

5,058 

1989 

2,482 

847 

1,593 

112 

5,034 

1988 

2,580 

760 

1,386 

117 

4,843 

1987 

2,424 

673 

1,135 

96 

4,378 

1986 

2,365 

560 

1,064 

101 

4,090 

1985 

2,308 

461 

959 

92 

3,820 

1984 

2,005 

404 

795 

88 

3,292 

1983 

1,635 

393 

729 

79 

2,836 

1982 

1,587 

385 

640 

89 

2,701 

1981 

1,353 

338 

520 

79 

2,290 

1980 

1,395 

315 

481 

86 

2,277 

1979 

1,308 

287 

435 

95 

2,125 

1978 

1,277 

267 

342 

91 

1,977 

1977 

1,294 

244 

243 

124 

1,905 

1976 

963 

191 

134 

106 

1,394 

1975 

939 

197 

185 

56 

1,377 

1974 

976 

201 

134 

52 

1,363 

1973 

1,154 

233 

108 

81 

1,576 

1972 

1,300 

208 

93 

“ 75 

1,676' 

Note:  Pennsylvania  College  of  Technology  became  an  affiliate  of  Penn  State  in  1989-90 
and  Dickinson  School  of  Law  in  1 997-98.  Enrollments  reflect  these  changes.  Prior  to 
1982,  continuing  education  enrollments  are  excluded  from  these  counts. 


percent  of  total  enrollment  at  Penn  State.  “'Se  have  worked  hard  and  are 
continuing  to  work  hard  to  encourage  growth  in  minority  enrollment  at 
Penn  State,”  said  Penn  State  President  Graham  Spanier.  “Pennsylvania  is  a 
state  of  great  diversity,  and  we  want  Penn  State  to  reflect  that  diversity  " 
Overall  minority  enrollment  in  Fall  19^)8  was  7.4  percent  higher  than  it  was 
in  Fall  1997  The  Latino  enrollment  grew  8 percent  o\ct  that  same  time  period 


"These  new  numbers  are 
encouraging,”  said  Jones.  “More 
important,  these  increases  are 
not  an  accident.  They  are  a 
reflection  of  the  university's 
commitment  to  the  development 
of  campus  communities  that 
support  student  success.  These 
numbers  represent  not  only  an 
increase  in  the  recruitment  of 
minority  students  but  also  a cor- 
responding increase  in  minority 
student  retention." 

However,  the  report  said  that 
retention  of  Latino  students  is 
lower  than  for  other  groups,  and 
it  attributes  that  to  a need  for  a 
more  personalized  connection 
between  the  students  and  the 
university.  Several  efforts  have 
been  undertaken  to  address  the 
disparity,  including  proriding  a 
variety  of  resource  centers  and 
mentors.  Another  example  of  a 
university  initiative  to  address  a 
problem  that  minority  students 
encountered  on  campus  was 
when  it  was  noticed  that  a num- 
ber of  them  were  failing  calcu- 
lus classes  with  large  numbers 
of  students.  The  university  then 
formed  small  classes  for  the 
teaching  of  calculus. 

All  of  the  university’s  major 
campuses  experienced  growth 
in  Latino  enrollment  except  for 
The  Dickinson  School  of  Law,  in 
which  there  was  a 27.3  percent 
drop  in  Latino  enrollment 
between  1997  and  1998.  In  1999. 
however,  the  number  of  Latino 
studenis  enrolletLat  the  school 
grew  by  six,  Poole  said. 
Enrollments  of  other  minority 
groups  also  dropped  significant- 
ly at  the  School  of  Law  during 
that  same  time  period.  The 
Pennsylvania  College  of 
Technology  experienced  the 
laigest  growth  in  Latino  enrollment  during  that  time  frame  with  a 35  per- 
cent increase  in  student  enrollment. 

Among  the  reasons  for  Penn  State's  growing  suca‘ss  in  attracting  minori- 
ty students  is  a group  of  programs  aimed  at  low-income  and  first-generation 
college  students,  said  a university  press  release.  Known  as  TRIO  programs, 
tliey  were  esiabli.shcd  by  Congress  in  the  mid-IOtiOs  to  help  disadiantaged 


and  Con fi dence,  a nd Ma tu rity  mt.  san  antonio  college 

BY  Mike  Taylor 
AND  Adalyn  Hixson 

learning  groups  and  linked  classes.  It  addresses  lege  experience  and  form  meaningful  associa- 
risk  factors  that  can  lead  to  attrition,  one  of  tions  with  peers  and  with  college  personnel.  The 
which  is  the  basic  skills  levels  of  entering  stu-  majority  are  transitioned  into  courses  offered 

dents.  An  additional  risk  factor  is  a sense  of  not  through  what  is  called  the  Freshman  Experience, 

fitting  in.  By  employing  a learning  communities  In  the  Bridge  Program,  students  take  on  an 
model,  students  and  faculty  of  the  Bridge  intensive  course  load. 

A seven-unit,  six-week  summer  pro- 
gram links  English  67  math,  counseling, 
speech,  and  LERN  classes  into  course 
clusters  that  give  the  TO  students  in  thJs 
year’s  academy  an  orientation  to  the 
academic  and  social  aspects  of  college. 
English  67  is  a writing  course  that  helps 
get  students  up  to  a transferable  level. 
Many  of  these  snidents,  HO  is  told,  are 
starting  a couple  of  levels  below.  College 
English  will  present  them  with  materials 
and  concepts  many  have  never  encoun- 
tered in  high  school.  LERN  teaches  study 
skills  to  help  students  improve  in  all 
other  classes  they  are  taking. 

John  Arboleda,  a co-coordinator  of 
the  program,  tells  HO  the  program  is 
changing  in  its  second  year.  “The  way 
that  we  work.”  he  said,  "it  is  an  evolving 
program.  We  learn  from  our  previous 
experience.”  Of  Year  Two,  he  said,  “We 
increased-it-almost  doubled  the  size 
of  the  program.” 

Asked  who  is  eligible,  Arboleda  says, 
“You  have  to  be  a high  school  graduate 
and  a first-generation  college  student. 
In  our  program,  we  have  Asian.  African 
American.  Caucasian.  Latino-but  the 
largest  concentration  is  Latino.  The 

U sowing  mrentfor 
aU  the  I9-year-old  Shirley  Ibrres.  iwii  n i„j|, 

>tnore  ut  Mt.  San  Antonio  College.  graduates.”  Participants,  says  Arboledo, 

“are  not  going  to  be  at  the  transferable 
Program  engage  in  a learning  experience  that  level  for  English  and  math,  it's  up  to  us  to 
empowers  both  groups  with  a collective  sense  of  address  the  challenges  they  are  facing." 
direction  and  purpose.  Classes  are  team  taught,  says  Arboleda  And 

C,.,/lor„c  nro  oivon  n inmn  cl-iil  f\n  ihpir  p,il.  Oiinpnl<;  on  fin  a SpripS  of  field  triOS.  "tO  L'CLA.  tO 


After  Shirley  Torres  graduated  from  West 
Covina  High  School  in  1998,  she  found  her- 
self without  any  plan  to  continue  her  educa- 
tion, without  confidence  in  her  abilities,  and 
without  goals  for  the  fumre.  But  all  of  that  w'as 
soon  to  change.  Once  she  enrolled  in  Mt.  San 
Antonio’s  Summer  Bridge  Program, 

Shirley  discovered  a whole  new  worfd. 

“Just  having  goals  is  something  dif- 
ferent for  me,”  said  the  19-year-old 
Torres,  now  a sophomore  at  Mt.  SAC. 

Admittedly,  she  wasn’t  the  most 
industrious  high  school  student. 
Studying  wasn’t  a big  priority,  and  col- 
lege didn’t  seem  like  an  option.  She  car- 
ried a grade  point  average  of  a little 
more  than  1.0  throughout  high  school. 

“My  life  was  one  big  indecision,”  she 
said.  “1  was  the  girl  who  sat  in  the  back 
of  the  classroom  in  high  school  and 
never  said  a word.” 

Yet  the  young  Valina  woman  would 
become  the  first  in  her  family  to  attend 
college. 

“1  didn’t  even  think  about  going  to 
college,”  said  Torres,  who  now  has  a 3.46 
grade  point  average  as  a Spanish  major 
at  Mt.  SAC.  “It's  jiLst  so  hard  to  go  when 
no  one  in  your  family  has  ever  gone.” 

In  the  summer  of  1998.  she  was  on 
the  Mt.  SAC  campus  and,  by  accident, 
came  across  an  orientation  event  for  the 
college’s  Summer  Bridge  Program, 
designed  to  transition  first-time,  at-risk 
first-year  students  to  the  demands  of 
college  life.  “Just  seeing  the  way  the  pro-  «» 
fessors  and  evervone  on  campus  worked 
together  really  made  an  impression  on  ’ 
me,”  she  said. 

Torres  enrolled  in  the  program. 


learning  groups  and  linked  classes.  It  addresses 
risk  factors  that  can  lead  to  attrition,  one  of 
which  is  the  basic  skills  levels  of  entering  stu- 
dents. An  additional  risk  factor  is  a sense  of  not 
fitting  in.  By  employing  a learning  communities 
model,  students  and  faculty  of  the  Bridge 


Crossing  the  Bridge 

Tilt  Jea  behind  this  program  is  to  help  stu- 


yust  having  goals  is  something  different  for 
me,” said  the  19-year-old  Shirley  Torres,  notv  a 
sophomore  at  Mt.  San  Antonio  College. 


Summer  Brdgs  Program  student  Connna  Osepjera  Oeft)  recedes  help  from  Peer  Acfwjr  Liz  Casaies.  5ght  peer  advisors,  studen 
vvere  part  of  the  Summer  Bndge  Program  last  year,  are  helping  out  with  the  program  this  year 


Cal  Slate,  to  the  Getty  Museum.  We  tr/  to  take  the 
students  out  of  their  enviromiient.  A lot  of  them 
don't  have  those  opponunities.” 

"We  have  a series  of  events,  and  we  also  have 
a family  component-from  the  very  first  day.” 
Parents  and  other  family  members  are  invited  to 
opening  and  closing  ceremonies  for  the  pro- 
gram, says  Arboleda,  because  “families  are  sig- 
nificant. Having  the  families  is  a part  of  the 
process.  And  a lot  of  these  families  don’t  know 
the  process."  The  opening  event  last  June  drew 
more  than  300  students,  family  members,  and 
college  st^.  And  aLthe  closing  ceremony  in 
August,  both  students  and  faculty^talked  about 
the  “magic"  they  experienced  through  the  power 
of  their  learning  community. 

“This  is  a big  change  for  the  smdent  and  for 
the  family,”  said  Arboleda.  “I  was  atransfer  stu- 
dent, and  went  through  similar  experiences.” 
Arboleda  transfened  from  Cerritos  Community 
College  to  UCLA,  from  which  he  graduated  in 
1996.  “UCLA  has  a bridge  program.  And  I have 
worked  for  others  that  do.  But  this  is  the  first  time 
i've  seen  a program  addressing  this  population 
and  the  need  that  they  have  to  feel  connected.” 

The  Mt  SAC  Environment 

Mt.  SAC  describes  itself  as  “a  public  commu- 
nity college  owned,  governed,  and  maintained  by 
the  people  of  Baldwin  Park,  Bassett,  Charter 
Oak,  Covina,  Diamond  Bar,  southern  portion  of 
Glendora,  Hacienda  Heights,  Industry,  Irwindale. 
La  Puente,  La  Verne,  Pomona,  Rowland  Heigiits, 
San  Dimas,  Valinda,  Walnut,  and  West  Covina.  ' 
The  population  count  is  about  a million. 

Arboleda  tells  HO  that  Mt.  SAC  is  the  largest 
community  college  in  the  state  of  California, 
with  more  than  40,000  students.  Hispanics  rep- 
resent 39  percent  of  the  student  body;  .Asian  and 
Pacific  Islanders,  19  percent;  African  Americans, 
six  percent;  and  Whites,  26  percent. 

“Where  are  we?  Where  we  are  is  the  sub- 
urbs," says  Arboleda.  “All  suburbs,  about  a half 
hour  from  the  City  of  I os  Angeles,  in  the  San 
Gabriel  Valley,  which  has  a large  Hispanic  popu- 
lation. Diamond  Bar  and  Walnut  (Mt.  SAC  is  in 
Walnut]  have  mostly  middle-  to  upper-class 
income  levels.  But  other  areas,  such  as  West 
Covina  and  El  Puente,  have  high  concenu^ons 
of  medium  to  low  income.  And  in  some  of  the 
cities,  the  extremes,  really  low,  low  income." 

“.Audrey  Yamagata-Noji,  vice  president  of  stu- 
dent services-she  is  the  one  who  really  staned 
the  Bridge  Program  here  at  Mt.  SAC.  She  is  the 
one  the  college  supported  in  giving  funding  to 


the  program.  We  owe  her  a lot  of  credit,  and  she 
has  been  a wonderful  mentor  for  me."  [Dr. 
Yamagata-Noji  had  analyzed  physiological,  soci- 
ological, and  cultural  factors  assodr.'ed  with  the 
educational  achievement  of  Japanese  /jnerican 
college  students  for  her  Ph.D.  dissertation.  And 
she  is  cited  as  a consultant  to  David  Drew  for  his 
book  Aptitude  Revisited:  Rethinking  Math  and 
Science  Education  tor  Americans  Next  Century, 
published  in  1996  by  the  Johns  Hopkins 
University  Press.] 

Support  is  provided  for  the  Bridge  partici- 
pants, too.  During  Mt.  SAC’s  1999  Summer  Bridge 
Program,  Shirley  Torres  worked  as  one  of  eight 
peer  advisors.  Seven  of  the  eight  were  well 
acquainted  with  the  Summer  Bridge  Program 
since  they,  like  Torres,  were  students  in  the  pro- 
gram in  its  initial  year,  1998,  when  it  was  named 
the  Smdent  Success  Summer  Academy. 

The  peer  advisors  helped  the  smdents  “learn 
tlie  sA'stem"  and  also  would  call  students  if  they 
were  not  attending  classes  and  act  as 
ombudspersons  between  the  students  and  col- 
lege personnel. 

“We  served  as  role  models  for  the  students, 
and  we  let  them  know  that  it’s  okay  to  be 
scared,"  said  Tbrres. 

"It's  really  about  building  a bridge  from 
where  they  are  and  giving  them  access  and  sup- 


port,” said  counselor/coordinator  Jim  Smi 
about  plugging  them  into  Mt.  SAC  with  ; 
support." 

“If  they’re  first-generation  college  st 
they  are  at  risk,”  he  said.  Smith  said  too  ti 
of  the  most  important  reasons  smdents  d 
is  what  he  calls  a lack  of  connectedness 
is  that  connection  that  the  Summer 
Program  makes-not  just  between  smde 
between  the  faculty  members  involved  as 

"Students  develop  associations,  a s< 
connectedness  with  each  other,  and  they 
working  together."  he  said  “It’s  not  just : 
to  smdent,  but  teacher  to  teacher." 

Leadership-the  New  Dimension 

Both  Smith  and  Arboleda  said  they  r 
that  smdents  in  the  program  wanted  to  1 
more  connected  And  so  a leadership  pi 
was  born.  About  twenty-five  Bridge  st 
were  targeted  to  go  on  a retreat,  a i 
planned  with  family,  faculty,  counseloi 
administrators. 

A chief  intention,  says  Arboleda.  was  h 
them  about  leadership  and  how  they  could 
it  effectively.  He  told  HO  that  the  retreat  hac 
found  effect  on  him.  “This  past  weekend 
perhaps  one  of  the  most  amazing  experieni 
ever  had  working  with  students."  he  sai 


took  them  to  the  unhasity  overnight  for  activities 
and  exercises  that  were  basically  students  break- 
ing out  of  their  shells.  They  were  learning  about 
themselves.  Learning  to  open  up  to  others,  trust- 
ing others,  seeing  the  potential  within  themselves. 
We  just  facilitated  the  process." 

The  Bridge  Leadership  Program  involves 
“serving  in  learning  projects,  going  out  into  the 
community,  learning  about  leadership  skills,  and 
putting  those  skills  to  work  at  Mt.  SAC  and  long 
after  4ey  leave  here.” 

“This  program  is  in  development,"  said 
Arboleda.  "It  is  an  evolving  program.  We  are 
willing  to  make  adjustments  as  we  go  and  learn 
as  we  ga" 

Armando 

“He  had  told  me  that  when  he  was  in  high 
school,  he  probably  went  to  school  once  or  twice 
a week.  ShMey  Tbrtes  recruited  him.”  Arboledo 
talked  with  HO  about  Armando,  a Bridge  student. 

“This  is  vrfiat  he  wrote.  It  really  addresses 
some  of  the  core  issues.” 

"Well,  I’m  not  a great  writer  yet,  but  I just 
umt  to  express  myself  a little  to  you.  The  last 
six  months  have  been  so  great  to  me.  I actually 
felt  like  I belonged  somewhere.  For  the  first 
time  I fed  like  I now  know  wh  it  it  would  be 
Id^  to  be  corfidenl  I feelgood  o be  setting  an 
example  for  famify  and  friends.  I am  try- 

ing to  etuxntmge  tt^  friends  to  feel  this  great 
sense  of  happiness." 

“This  is  a student  who  rarely  went  to  high 
school,”  said  Arboleda.  “He  realized  this  is  a 
learning  community  that  we  have  here.” 

“Before  the  Bridge  program,  he  got  Ds  and 
Fs.  Armando  came  into  the  Bridge  Program  and 
never  missed  a day  of  class.  He  did  really  well  in 
the  summer  program.  Tbok  some  of  the  classes 
we  offer  in  the  Freshman  Experience.  Two  As,  a 
B,  a C.  Armando  is  receiving  an  award  from  his 
English  instructor  for  his  writing  abilities.  And 
applying  [to  the]  HACU  International  Program. 
He  volunteers  for  a women's  shelter." 

OveraU  Outcomes 

Just  how  well  does  the  Summer  Bridge  Program 
work  in  terms  of  haling  students  succeed? 

Numbers  from  the  first  year's  session  give  the 
story.  Of  the  83  students  who  enrolled  in  the 
summer  of  '98, 80  completed  it.  The  pass  rate  (C 
or  better)  last  year  was  approximately  90  per- 
cent, In  terms  of  retention,  about  80  percent  of 


Nominations  and  applications  will  be  received 
until  the  position  is  filled.  For  full  consideration 
please  submit  a letter  of  application/nommation, 
resume,  and  list  of  five  references  to; 

Xavier  E.  Romano 
Dean  of  Students  & 

Associate  Dean  of  the  College 
Knox  College 
BoxK-236 
Galesburg,  IL  61401 

Foimded  in  1837,  Knox  College  is  an  independent, 
four-year  liberal  arts  college  with  1100  students 
from  42  states  and  33  nations.  In  keeping  with  its 
153-year  commitment  to  equal  rights,  Knox 
College  particularly  welcomes  applications  from 
individuals  in  under-represented  groups 


the  students  vriio  were  in  the  '98  summer  session 
were  enrolled  in  classes  in  the  firing  of ’99l 

And  Arboleda  says  that  some  of  these  “at 
risk”  students  are  passing  their  math  courses 
with  marks  that  are  “really  high  compared  to  the 
general  population  at  the  college. 

Asked  to  evaluate  their  experience,  students 
were  asked,  ‘"What  were  the  most  benefidai  parts 
of  the  program?”  Some  of  their  responses  were; 

•Learning  about  college  and  vriial’s  expected 
of  me. 

•Knowing  where  to  find  help 

•Learning  to  be  more  responsible. 

•Overcoming  the  fear  of  going  to  college. 

•Learning  never  to  give  up. 


Asked  how  they  felt  about  starting  college 
after  going  through  the  Bridge  Program,  the 
words  they  used  included  “capable,  confident, 
optimistic,  ready,  motivated,  and  excited." 

Torres’  experience  in  the  summer  program 
encouraged  her  enough  to  continue  an  academ- 
ic program  at  Mt.  SAC  last  fall.  But  it  also  gave 
her  something  she  didn’t  have  before-a  goal  for 
the  future. 

Now  she  plans  to  finish  her  studies  at  Mt. 
SAC  and  transfer  to  UCLA.  She  also  plans  to  go 
on  to  earn  her  bachelor’s  and  master’s  degrees 
and  a doctorate.  Eventually,  she  wants  to  become 
an  ESL  teacher  at  a unmuoity  college 

“I  want  to  help  people  who  can’t  get  ahead 
because  of  language  barriers,”  she  said. 

And  as  a result  of  the  Bridge  Program,  Tbrres 
also  learned  about  another  important  side  of 
herself:  “I  learned  from  the  Summer  Bridge 
Program  that  vou  have  to  give  back,”  she  said. 


11)  Knox  College 
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N/  Business  Office 

Caleshufg.  Illinois  61401*4*^ 

www.knox.edu 

ASSISTANT/ASSOCIATE 
DEAN  OF  STUDENTS 
FOR  INTERCULTURAL  LIFE 

Knox  College  invites  applications  and  nominationt 
for  the  position  of  Assistam/Associate  Dean  ol 
Students  for  intercultural  Life.  This  positior. 
reports  directiy  to  the  Dean  of  Students/Associate 
Dean  of  the  College  and  is  an  active  member  of  the 
Division  of  Student  Affairs.  The  Office  ol 
Intercultural  Afiairs  is  charged  with  providing 
leadership  for  the  College’s  commitment  to 
intercultural  understanding  (within  both 
international  and  national  contexts)  as  a 
fiindamental  part  of  a liberal  education.  This 
position  is  a full-time,  12-month  appointment. 

ResponsibiUties:  Actively  engages  the  Knox 
community  on  issues  surrounding  both  riational 
and  international  cultural  diversity.  Collaborates 
with  members  of  the  Student  Affairs  and  Academic 
Affairs  staff  to  advise  domestic  students  of  color  as 
well  as  inteniational  students  on  matters  related  to 
cultural  adjustment  and  immigration.  Provides 
collaborative  leadership  for  the  College’s  recent 
academic  and  co-curricular  “Pluralism  and  Unity" 
initiative,  funded  through  a Hewlett  Foundation 
award-  Efrovides  oversight  and  management  of  the 
Office  of  Intercultural  Affairs.  Serves  as  an 
institutional  resource  to  students,  faculty  and  staff 
members  in  realizing  the  mission  of  the  Office. 
Advises  various  clubs  and  organizations  as  related 
to  imercultural  life. 

Qualifications:  Master's  degree;  demonstrated 
experience  working  with  diverse  student 
populations;  demonstrated  experience  working 
with  immigration  documentation  and  knowledge 
of  U.S.  immigration  regulations;  demonstrated 
experience  working  with  domestic  students  of 
color,  excellent  cross-cultural  and  interpersonal 
communication  skills;  familiarity  with 
undergraduate  liberal  arts  education  and  residential 
colleges;  ability  to  work  independently  and  as  a 
member  of  a dynamic  team;  and  must  possess  a 
sense  of  humor. 


Saint  Mary's  and  Lilly  Enxkrwrmnt  Offer  Assistai 


BY  Marilyn  G 


"/  am  often  out 
in  the  community 
talking  to  par- 
ents, grandpar- 
ents, aunts,  and 
uncles  of  poten- 
tial Latina  col- 
lege students 
because  in  this 
culture,  the  whole 
family  is  involved 
in  the  decision  to 
attend  college." 

Mona  Bowe, 

ASSISTANT  DIRECTOR 
OF  ADMISSIONS 


Eis  who  want  to  make  the  most 
leir  future  now  have  a great 
urce  in  a somewhat  unlikely 
place-the  state  of  Lndiana.  Thanks  to 
a generous  grant  from  the  Lilly 
Endowment,  Saint  Mary’s  College  in 
South  Bend,  Ind.,  has  launched  an 
ambitious  program  to  recruit,  edu- 
cate, and  develop  leadership  potential 
in  young,  bright  Latinas. 

Saint  Mary’s,  ranked  for  several 
ye  --s  as  the  #1  Midwest  regional 
li,...al  arts  college  by  U.S.  News 
and  World  Report,  has  recently  put 
together  special  initi^ives  to  help 
talented  Latinas  in  their  high 
school  and  college  years.  Under  the 
umbrella  of  the  Leaders  of  a New 
Indiana  (LONl)  Project,  female  stu- 
dents are  invited  to  explore  their 
potential  as  leaders  in  their  com- 
munity, state,  and  beyond. 

The  LONI  Project  was  initiated 
to  address  the  needs  of  two  specif- 
ic student  populations  in  Indiana 
-those  who  were  raised  in  commu- 
nities of  less  than  25,000  and 
Latinas.  These  two  groups  were  tar- 
geted because  they  are  under- 
served and  underrepresented  in 
colleges  and  universities  (as  com- 
pared to  their  White  urban  counter- 
parts) and  both  often  have  strong 
family  ties  and  values,  families  they 
must  leave  in  order  to  gel  a college 
education.  The  LO.Nl  Project 
extends  academic,  emotional,  and 
financial  support  to  help  make  the 
transition  possible. 

"We  want  young  women  to  con- 
sider ALL  of  their  possibilities, " says 
Maria  Thompson,  director  of  the 
LONI  Project.  "We  want  to  make 
sure  that  they  finish  high  school 


and  contemplate  the  future." 

Knowing  that  the  road  to  col- 
lege for  Latinas  is  a journey  that 
must  begin  early  and  include  the 
support  of  family,  the  LONI  Projea 
staff  has  created  several  opportuni- 
ties to  make  the  dream  of  higher 
education  a reality. 

Reaching  Out  to  the  Pre-College 
Crowd 

It  all  starts  with  Encuentro. 

Encuentro,  which  means  “to 
gather/to  find  oneselffto  meet,"  was 
carefully  chosen  as  the  name  of  a 
two-week  program  that  beckons  to 
high  school  Latinas  to  explore  the 
possibilities  for  academic  achieve- 
ment and  personal  growth.  The 
Latina  students  who  enroll  in 
Encuentro  get  an  opportunity  to 
preview  college  courses  in  the  areas 


of  chemistry,  art,  Latina  litc 
history,  and  computer  sdeno 

But  they  also  get  the  chi 
e.xplore  who  they  are  now  ai 
they  want  to  become.  Enc 
challenges  Latinas  to  ask 
selves:  How  do  I make  my 
what  I want  it  to  be?  How  car 
ize  my  goals?  How  can  I be 
leader  to  those  within  my  c 
nity  who  will  follow  my  path? 

The  two  weeks  on  cam) 
packed  with  all  aspects  of 
life,  including  field  trips  anc 
activities.  There  is  also  ti 
aside  to  reflect  on  faith  and 
ality  during  special  work 
Lilly  Endowment  funds  n 
possible  to  offer  Encuentro 
charge  to  participants. 

Encuentro  is  only  one 
pre-college  programs  spons 


Encuentro  challenges  Latinas  to  ask  themseln 
How  do  / ntake  my  Juture  what  / want  it  to  bei 

Participants  from  Encuentro  at  St.  Mary’s  university 


more,  and  junior  women  become  program  so  they  can  learn  first- 

aware  of  their  own  leadership  qual-  hand  about  student  projects  creat- 

ities.  Its  goals  are  ambitious,  and  it  ed  during  the  academy  while  they 

offers  pardcipants  a chance  to:  also  explore  options  for  their 

•develop  confidence  in  their  daughter’s  education, 
ability  to  lead,  Students  accepted  to  the 


•address  real  issues  in  their  Leadership  and  Community 
communities  and  schools.  Development  Academy  receive  a 

•enhance  communication  and  full  scholarship  to  cover  program 
critical  thinking  skills,  and  costs,  including  supphes,  room,  and 

My  First  Day  of  College  allows 
first-year  and  sophomore  high 
school  students  to  preview 
college  through  a 24-hour  stay 
on  campus. 


LONI;  another  is  called  My  First 
Day  of  College.  It  allows  first-year 
and  sophomore  high  school  stu- 
dents to  preview  college  through  a 
24-hour  stay  on  campus.  The  stu- 
dents are  invited  to  visit  and  stay 
with  a current  Saint  Mary’s  student 
in  a residence  hall.  The  Saint 
Mary’s  student  acts  as  a host  and 
takes  the  guest  to  various  classes 
and  social  gatherings.  In  addition, 
the  visiting  student  attends  two 
workshops:  one  is  on  requirements 
for  college  and  admissions;  the 
other,  on  how  to  navigate  the  finan- 
cial aid  application  process. 

The  campus  visit  also  offers  an 
opportunity  for  lunch  with  faculty 
and  administrators  who  can  provide 
information  on  a particular  disci- 
pline. Finally,  there  is  a question- 
and-answer  session  with  a panel  of 
Saint  Mary’s  women  at  which  the 
high  school  students  can  get 
answers  to  questions  that  they  might 
not  want  to  ask  collie  oflSdals. 

Encuentro  and  My  First  Day  at 
College  might  sound  like  typical 
recruitment  programs,  but  when  it 
comes  to  reaching  out  to  Latinas,  it 
takes  more  than  the  usual  strategies. 

To  get  students  to  enroll  in  the 
pre-college  programs,  LONI 
Dnector  Maria  Thompson  says  that 
the  groundwork  must  be  laid 
through  a series  of  contacts. 

“We  know  that  a connection 
must  be  made  within  a community 
before  young  Latinas  are  allowed  to 
attend  activities,’’  she  says.  “We  send 
letters  to  high  school  counselors 
explaining  the  purpose  of  our  pre- 
college programs  and  encourage 
them  to  refer  students  who  they 
believe  would  benefit  from  involve- 
ment in  these  activities." 

Leadership  Academy 

One  component  of  the  LONI 
Project  that  goes  beyond  introduc- 
ing young  students  to  college  fife  is 
the  Leadership  and  Development 
Academy  (LCDA).  This  one-week 
summer  program  is  designed  to 
help  high  school  first-year,  sopho- 


•gain  an  understanding  of  col- 
laborative leadership  and  commu- 
nity development. 

LCDA  also  invites  parents  to 
participate  in  a special  weekend 


meals.  Fifteen  senior  high  school 
students  enrolled  during  the  first 
year  of  the  academy:  six  of  those 
are  currently  attending  .Saint 
Mary’s. 


Recruitinent  widi  a Personal  Ibuch 

All  of  these  pre-college  recruit- 
ment initiatives  are  combined  with 
person-to-person  outreach  efforts 
by  the  admissions  staff  of  Saint 
Mary’s.  Mona  Bowe,  associate 
director  of  admissions,  says  that 
she  has  spent  a lot  of  time  in  rural 
high  schools,  churches,  and  com- 
munity centers  in  order  to  meet 
with  prospective  Latina  students. 

■“l^e  LONI  Project  has  enabled 
us  to  visit  many  high  schools,”  says 
Bowe,  “but  I am  often  out  in  the 
comm.unity  talking  to  parents, 
grandparents,  aunts,  and  uncles  of 
potential  Latina  college  students 
because  in  this  culture,  the  whole 
family  is  involved  in  the  decision  to 
attend  college.” 

Parents  and  o^er  relatives  take 
an  active  interest  in  the  choice  of 
sending  a Latina  away  to  school. 
Family  concerns  range  from  aca- 
demics to  safety  on  campus. 

“If  their  daughter  is  going  away 
to  live  on  campus,  they  want  to 
know  how  safe  it  is,”  says  Bowe. 

And  of  course,  with  college 
costs  at  Saint  Mary's  running  close 
to  $25,000  per  year,  everyone  wants 
to  know  about  financial  aid. 

About  70  percent  of  Saint 
Mary’s  students  receive  merit  or 
need-based  scholarships,  grants, 
loans,  and  work  opportunities.  In 
addition,  the  Lilly  Endowment's 
five-year  support  of  the  LONI 
Project  goals  has  made  it  possible 
to  offer  $5,500  grants  to  students 
who  qualify. 

But  despite  the  expense  and 
distance  from  home,  many 
Hispanic  famihes  feel  that  an  all- 
womens  Cathohe  college  is  a good 
match  for  their  daughters. 
Hispanics  now  represent  62  percent 
of  minorities  at  the  college.  That  is 
due  in  part  to  the  efforts  of  Bowe, 
who  has  been  at  Saint  Mary’s  for 
five  years  and  is  a good  ambas- 
sador from  the  college  to  young 
Latinas  and  their  famihes.  She  grew 
up  in  Mexico  City  and  was  the  first 
in  her  family  to  go  to  college. 


"I  know  what  a difference  col- 
lege can  make,"  Bowe  says.  “! 
believe  in  what  I do.” 

A Helping  Hand  on  Campus 
Although  much  of  the  emphasis 
of  the  LONI  Project  is  helping 
Latinas  get  to  a top-notch  college 
such  as  Saint  Mary’s,  once  they  are 
there,  there  is  plenty  of  support, 
such  as  the  mentoring  program. 

Mentoring  involves  linking 
groups  of  four  to  six  students  with 
administrators  or  faculty  members 
who  act  as  coaches  and  facilitators 
in  various  aspects  cf  campus  life. 
Together,  the  members  of  mentor 
groups  plan  and  attend  functions 
such  as  plays,  sports  events,  reli- 
gious ceremonies,  and  social  activi- 
ties in  order  to  help  LONI  students 
adjust  to  college  life, 

“We  nurture  a closeness  that  is  in 
line  with  what  Latinas  are  used  to  in 
their  families,”  says  Maria  Oropeza, 
director  of  multicultural  aSaks. 

Through  these  associations, 
Latinas  often  begin  developing  the 
confidence  they  need  to  become 
leaders-a  role  unfamiliar  to  those 


who  have  been  brought  up  in  a tra- 
ditional Hispanic  household  where 
the  females  are  not  usually  the 
decision-makers. 

“As  Latinas  become  involved  in 
student  activities,  student  governing 
boards,  and  campus  ministries, 
they  begin  to  develop  the  ‘life 
skills’  that  will  help  them  succeed 
outside  Saint  Mary’s,”  says  Oropeza. 

One  student  organization,  La 
Fuerza,  has  been  “phenomenal,” 
according  to  Oropeza.  With  the  slo- 
gan “Because  Strength  Is  Feminine,” 
members  of  La  FUerza  have  cultivat- 
ed leadership  roles  by  conducting 
fund-raisers,  doing  community  ser- 
vice, and  establishing  a Big 
Sister/Little  Sister  program. 

But  embracing  diversity  and  pro- 
viding oppominities  for  growth  go 
far  beyond  the  multicultural  office: 
it  is  a college-wide  commitment  that 
stems  from  the  basic  mission  of 
Saint  Mary’s.  “We  are  preparing  our 
students  to  become  global  citizens,” 
says  Oropeza.  “So  our  academic 
programs  reflect  that  emphasis.  We 
offer  courses  in  Latin  American  pol- 
itics, history,  and  literature.  We  want 


Maha  Oropeza,  director  of  multicutturai  af^ 


to  foster  pride  in  our  students; 
Latinas  are  stronger  when  they 
know  their  history  and  culture.” 

Once  students  have  reached 
junior  or  senior  status,  they  can 
benefit  from  a LONI  program  that 
sets  up  paid  summer  internships. 
They  are  also  invited  to  become 
mentors  to  first-year  students. 

The  LONI  Project  has  been 
funded  by  the  Lilly  Endowment  for 
five  years.  Although  it  is  too  eariy  to 
measure  results.  Saint  Mary’s  offi- 
cials report  that  the  retention  rate 
for  Hispanic  women  is  improving. 

“We  are  a small  college,”  says 
Maria  Oropeza.  “We  can  vzork 
across  departments  and  take  a per- 
sonal interest  in  the  success  of  our 
sttidents.  It  is  vital  to  our  mission." 

Note: 

Saint  Mary’s  College,  founded  in 
1844,  enrolls  1,500  women  from  48 
states  and  12  countries. 
Approximately  65  percent  of  its  stu- 
dents ranked  in  the  top  25  percent 
of  tlieir  liigh  school  classes. 

The  Lilly  Endowment,  based  in 
Indiana,  is  a private  pliilanthropic 


organization  created  in  1 
three  members  of  the  Lilly  fi 
support  their  interests  in 
tion,  community  developme 
religion.  According  to  the  Ch 
of  Philanthropy,  the 
Endowment  has  assets  of : 
lion  and  is  the  second  we 
philanthropy  (The  Bill  and  1 
Gates  Foundation  is  #1). 
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Perez  Eqianding  Multicultural 
Awareness  at  Cleveland  State 

Maritza  Perez  is  the  multicultural  pro- 
gramming coordinator  for  Cleveland  State 
University’s  (CSU’s) 

Office  of  Minority 
Affairs  and  Community 
Relations  in  Ohio.  She 
is  responsible  for 
coordinating  and 
implementing  multi- 
cultural programs  and 
events  with  broad 
involvement  of  CSU 
faculty,  staff,  snidents,  and  alumni.  She  also 
assists  with  conununity  relations. 

Perez,  who  has  also  worked  in  recruitment 
and  counseling,  wants  to  “expand  the  aware- 
ness of  multiculturalism  within  CSU  and  the 
greater  Cleveland  community.”  She  has  a 
bachelor^  degree  from  State  University  of  New 
York-Old  Westbury  and  a master’s  from  Bank 
Street  College  of  Education  in  New  York. 

Annas  and  Heniandez  Visit  St 
Josephs 

St.  Joseph’s  College  (SJC)  in  New  York 
recently  welcomed  two  visitors  from  Cuba. 


Pictured  1.  to  r.:  Orestes  Hernandez 
Hemdndez,  Third  Secretary  to  the  Permanent 
Mission  of  Cuba  to  the  United  Nations,  and  Dr. 
Antonio  Armas,  professor  of  histoiy  and  phi- 
losophy at  die  University  of  Havana  and  cur- 
rendy  a visiUng  professor  at  the  University  of 
New  Mexico.  Both  met  with  members  of  the 
SJC  Social  Sciences  Department. 


Cenrado  Attends  Salzbui^ 
Symposium 

Dr.  Eduardo  Conrado,  director  of  interna- 
tional programs  for  the  Alamo  C -nmunity 
College  District  (ACCD) 
in  Texas,  attended  the 
Salzburg  Seminar 
Universities  Project’s 
11th  Symposium  as  a 
Salzburg  Fellow,  repre- 
^ senting  the  United 
States  and  the  ACCD. 

The  symposium,  “Glo- 
balization and  the 
Fumre  of  the  Unirersity'”  was  held  in  Salzburg, 
.Austria,  in  November. 

“At  the  conference,  I gained  experience 
from  sharing  ideas  widi  top  academics  from 
diverse  universities,  not  only  from  the  US.  but 
also  from  the  states  of  the  former  Soviet 
Union  who  are  undergoing  a transition  to  the 
democratic  process,”  he  said. 

Conrado  has  a Juris  Doctor  from  the 
National  University  of  Nicaragua.  He  has  pur- 
sued graduate  studies  at  the  Iberoamerican 
Institute  in  Madrid  and  at  the  Social  Science 
Institute  in  Paris.  He  also  studied  at  Texas 
Tech  University. 

Heraandez  Named  Pasadena 
Distinguished  Alum 

Rancho  Santiago  Community  College 
District  (Calif.)  Chancellor  Dr.  Edward 
“Eddie”  Hernandez,  Jr, 
was  named  one  of  the 
75  Most  Distinguished 
Alums  from  Pasadena 
City  College  (PCC).  The 
selections  were  made 
for  PCC's  75th  anniver- 
sary celebration. 

A 1964  graduate, 
and  district  chancellor 
since  July  1997.  he  is  CEO  of  Santa  Ana 
College,  Santiago  Canyon  College,  Centennial 
Education  Center.  Santiago  Canyon  College 
Continuing  Education/Orange  Center,  and 
other  sites  in  central  Orange  County. 

“As  a community  college  graduate,  I 
understand  its  mission,”  said  Hernandez.  “I 
was  one  of  those  students  referred  to  as  hav- 
ing some  potential,  but  not  necessarily 


because  of  high  school  grades.  It  was  PCC 
that  provided  me  the  educational  opportunity 
to  strive  for  bigger  and  better  things.” 

Morales  Receives  Lewis 
Achievement  Award 

Lewis  University  (111.)  honored 
Carmen  G.  Morales  with  an  Alumni 
Achievement  Award. 

Morales  is  community  relations  director  for 
Nicer  Gas  and  cb.aired  Nicor’s  United  Way  cam- 
paign the  past  three  years,  helping  to  raise  more 
than  S2  million  in  employee  contributions. 

A board  member  of  the  Chicago  Southland 
and  the  Joliet  Region  Chambers  of  Commerce, 
Morales  is  a member  of  several  other  chambers 
of  commerce,  the  Will  County  Governmental 
League,  the  Latino  Business  Association,  and  the 
Joliet  Council  for  Working  Women. 

Washington  State  Hunors  Martinez 
andLoera 

Cecilia  A.  Martmez  and  Lucila  Loera  (pic- 
tured) were  honored  at  the  10th  annual 
Multicultural  Student 
Services  Convocation 
at  Washington  Sate 
University  (WSU). 

Martmez,  an  under- 
graduate student, 
receded  the  Leadership 
Award  from  the  Council 
of  Multicultural  Student 
Presidents.  Bom  in  El 
Salvador,  Martmez  immigrated  with  her  fomily 
to  the  United  States  in  1990.  She  is  active  with 
MEChA,  Mujeies  Unidas-MU,  Children  of  Aztlan 
Sharing  Higher  Education-CASHE,  Semana  de 
la  Raza,  McNair  Program,  and  Hie  Multicultural 
Smdent  Mentor  Program. 

Loera,  career  counselor  and  multicultural 
liaison  in  the  WSU  Office  of  Career  Services, 
received  the  Faculty/Staff  Award  from 
.Multicultural  Student  Services.  She  co-chairs 
the  Chicana/o  Latina/o  Faculty  and  Staff 
Association;  is  treasurer  and  president- elect 
of  the  Washington  Association  for 
Multicultural  Counseling  and  Development; 
advises  Gamma  Alpha  Omega;  is  past  associ- 
ate director  the  Coalition  for  Social  Justice;  is 
past  president  of  CAMAR.4DAS;  and  created 
the  Ilerrera-Loera  Los  Padres  Memorial 


Society  of  Latino/a  Engineers  and  Scientists 
Scholarship  Fund. 


Buenos  Aires,  and  both  a master's  c d doctor- 
ate from  the  University  of  Pennsylva:  ia. 


Orona,  Park,  and  Pellow  at 
Colorado-Boulder 

Kenneth  Orona  (pictured),  Lisa  Sun-Hee 
Park,  and  David  Pellow,  new  faculty  members 
in  the  department  of 
ethnic  studies  at  the 
University  of  Colorado- 
Boulder,  are  helping 
smdents  prepare  to  live 
and  work  in  a global 
community.  They  bring 
expertise  in  interdisci- 
plinary teaching  and 
research,  with  an 
emphasis  on  global  issues  and  multiracial 
thought  and  experiences. 

Orona,  a Chicano  and  a Colorado-Boulder 
alumnus,  is  an  ethnic  studies  instructor 
teaching  Introduction  to  Chicano  History, 
Rethinking  Southwestern  Studies,  and  Race 
and  Identity  in  Post-Colonial  History.  Park,  an 
Asian  American,  is  an  assistant  professor  in 
women’s  studies  and  ethnic  studies.  Her  inter- 
ests include  international  migration.  Asian 
American  families,  immigrant  women's  labor, 
and  global  political  economy.  Pellow,  an 
African  American,  is  an  assistant  professor  in 
sociology  and  ethnic  studies.  He  teaches  a 
course  on  environmental  racism,  an  overview 
of  literature  that  combines  theory-building 
with  student  research  projects. 

Glandt  Made  Dean  at  University  of 
Pennsylvania 

Eduardo  D.  Glandt  is  the  new  dean  of  the 
School  of  Engineering  and  Applied  Sciences  at 
the  University  of 
PennsyKania,  where  he 
has  been  a distin- 
guished member  for 
more  than  two  decades. 

Glandt  served  as 
interim  dean  since 
August  1998,  in  what 
university  president 
Dr.  Judith  Rodin 
termed  an  exemplary  period  in  which  the 
school  made  extraordinary  progress  in 
attracting  new  resources,  making  significant 
(acuity  appointments,  and  supporting  inter- 
disciplinary teaching  and  research. 

Glandt  received  a bachelor’s  degree, 
magna  cum  laude.  from  the  University  of 


Reyes  Awarded  N J.  Nets  Scholarship 

Bloomfield  College  (N.J.)  first-year  student 
Zorimar  Reyes  received  a $4,000  scholarship, 
to  be  paid  over  four 
years,  from  the  New 
Jersey  Nets  Foundation 
through  the  Community 
Youth  Organization. 

Bloomfield  College  will 
match  this  scholarship 
and  will  provide  a men- 
tor to  Reyes  as  part  of 
the  program. 

The  presentation  was  made  before  the 
start  of  an  NBA  game  at  Continental  Airiines 
Arena.  Scholarship  selections  are  based  on 
factors  including  financial  need,  GPA,  and  a 
history  of  community  service. 

"This  scholarship  means  a lot  to  me,”  said 
Reyes,  who  attends  college  full  time  and  also 
works  full  time  in  security  for  Blue  Cross/Blue 
Shield.  "Some  nights  I go  to  bed  at  4 a m.  after 
studying.  It’s  hard  to  balance  everything.” 

Vela  New  Dean  at  Texas  Health 
Science  Center 

Dr.  Leonel  \fela  is  new  regioPial  dean  at  the 
University  of  Tfexas  Health  Science  Center  at  San 
Antonio.  He  directs  the 
Lower  Rio  Grande  Valley 
Regional  Academic 
Health  Center  (RAHC), 
an  education,  research, 
and  health  promotion 
center  along  the  Texas- 
.Mexican  border 

A board-certified 
diplomate  of  the 
American  Board  of  Preventive  Medicine,  Vela 
was  appointed  by  the  US.  Secretary  of  Health 
and  Human  Services  to  chair  the  National 
Advisory  Council  on  Migrant  Health.  He  owns 
two  bachelor’s  degrees  from  Stanford,  a mas- 
ter's from  Harvard,  and  a doctorate  from 
Baylor  College  of  Medicine.  He  was  a Kellogg 
Fellow  in  Health  Policy  and  Management  at 
Harvard  in  1986. 

Municipio  de  Santiago  de  Cuba 
Honors  Danger 

Ivonne  Danger,  director  since  1989  of  the 
Career  and  Transfer  Center  at  the  Miami-Dade 
Community  College  (M-DCC)  Wolfeon  Campus, 

I r .1  r.  - I • • • 


Municipio  de  Santiago 
de  Cuba.  Danger  was 
presented  with  a 
“Honrar  Honra”  award 
diploma  for  her  dedica- 
tion to  the  Spanish  com- 
munity, particularly  in 
the  area  of  educatioa 

Danger  started 
with  M-DCC  in  1985  as 
a part-time  mathematics  instructo 
been  an  advisor  in  the  departme 
demic  advisement. 

Municipio  de  Santiago  de  Cuba 
based  organization,  presented  the 
natives  of  Santiago,  Cuba,  vdio  are  m 
standing  contributions  to  their  comn 
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Munoz  Attends  Film  Premie 
Texas  Wesleyan 

Hollywood  producer  ani 
Rick  Munoz  attended 
Worth,  Tex.,  premiere  o 
feature  film  No  Mothers  Crying,  I 
Dying,  held  at  Texas  Wesleyan  Unive 
Munoz’  career  spans  20  years  a; 
mixer,  photography  director,  earner, 
and  producer  of  more  than  300  cor 
music  videos,  and  live  shows.  The  fi 
stars  Danny  Trejo,  Mike  Moroff, 
Ontiveros,  portrays  gang  ment 
hfestyle,  its  realism  enhanced  by : 
with  gang  members,  news  footjge,  a 
bites  from  families  whose  lives  1 
affected  by  gang  violence. 

U.S.  Sugar  Scholarship  to 
Fernandez 

The  United  States  Sugar  Cc 
based  in  Clewiston,  Floridt 
<5^-  a scholarship  to  Victoria 
for  the  school  year  19^-2000.  It  is 
awarded  to  students  attending  ead 
school  of  the  Independent  Coll 
Universities  of  Florida  (ICUF). 

Selection  was  based  on  such  c 
academic  standing,  GPA,  and  co 
involvement.  Fernandez  will  gradi 
Florida  Southern  College  this  ye 
degree  in  education. 

The  award  was  made  possib 
Florida  Independent  College  Fund 
nonprofit  foundation  for  prog 
resource  development  of  the  ICUF.  T 
dedicated  to  providing  financial  ass 
students  attending  ICLT  schools. 


Flore-,  '"raises  Funding  Package 

HACU  president  Antonio  Flores 
praised  Congress'  decision  to  earmark 
record  funds  for  federally  designated 
Hispanic-Serving  Institutions-those 
mth  a Hi^onic  student  enrollment  of  at  least  25 
percent.  ‘"While  these  spending  measures  repre- 
sent just  a taction  of  the  investments  stiU  need- 
ed to  reverse  years  of  federal  neglect  of  the 
higher  education  needs  of  such  a large  i.'art  of 
our  population,  the  recent  and  rapid  increases 
in  funds  are  very  gratifying,”  said  Fioies. 

The  $42.25  million  spending  package  is  a 
big  increase  over  the  $28  million  designated 
for  those  campuses  for  fiscal  1999-  In  eaiiier 
years,  the  annual  amount  sent  to  Hispanic- 
serving  institutions  was  $12  million. 

Flores  noted  that  Senators  Kay  Bailey 
Hutchison  (R-Texas)  and  Jeff  Bingaman  (D- 
New  Mexico)  led  a bipartisan  effort  to  win 
their  colleagues’  support. 

Suarez  Lectures  at  Stetson 

-STFT.SON-  ^ Anthony  “Tony”  Suarez  lec- 
tured  on  “Central  Florida  and 
World  Economic  Regionalism”  at  Stetson 
University  (Fla.). 

“Unfortunately,  most  Americans  see  Latin 
America  in  a negative  light,  hnm  business  to 
immigration  to  culture,”  Suarez  said.  “The 
woild  is  developing  into  regional  blocks  and 
regional  currencies.  It  is  of  national  impor- 
tance that  Central  Florida  follow  and  exceed 
Miami’s  example  and  make  Central  and  South 
America  the  core  of  our  business  attention." 
Suarez  feels  the  business  and  academic  com- 
munities should  take  the  lead  in  asserting 
Central  Florida's  place  in  a global  economy 

Elected  to  the  Florida  House  of 
Representatives  in  1998,  Suarez  has  been  an 
attorney  in  private  practice  for  20  years,  spe- 
cializing in  defense,  legislative  analysis,  com- 
mercial, and  real  estate  law. 

Rodr^uez  on  Mexican  American 
Studies  Center  Faculty 

Dr.  Gregory  S.  Rodriguez  joined  the  faculty  of 
the  University  of  Arizona's  Mexican  American 
Studies  and  Research 
Center,  increasing  its 
number  to  six. 

A University  of 
California  Presidents 
Dissertation  Fellow  in 
1998  and  1999. 

Rodriguez  wrote  on 
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'“Palaces  of  Pa.  , -Arenas  of  Mexican- 
American  Dreams:  Boxing  and  the  Formation 
of  Ethnic  Mexican  Identities  in  Twentieth- 
Century  Los  Angeles.” 

His  research  interests  include  the  histori- 
cal uses  of  popular  culture  for  the  mobiliza- 
tion of  ethnic,  national,  and  gender  identities 
within  Mexican  national  and  Mexican 
American  communities. 

Rodriguez  has  a bachelor’s  degree  from 
eSU-Sacramento  and  both  a master’s  an  -' 
doctorate  from  the  UC-San  Diego. 

Vargas  Receives  Nadonal 
Scholarships 

Elmhurst  College  (111.)  junior  Maritza  Vargas 
was  honored  with  two  national  scholarships-a 
Dr.  Juan  Andrade  ^ 

Scholarship  and  a S 
Hispanic  Alliance  for  ; 

Career  Enhancement 
Scholarship. 

Vargas  was  one  of 
27  receiving  the 
Andrade  Scholarship, 
named  after  the  presi- 
dent of  the  United 
States  Hispanic  Leadership  Institute.  The 
Alliance  Scholarship  was  awarded  to  23, 
including  students  at  Harvard,  DePaul.  and 
the  University  of  Ulinois-Chicago. 

Vargas  moved  to  the  US.  with  her  family 
from  Quito,  Ecuador,  when  she  was  13.  She 
has  been  speaking  English  for  only  six  years. 
“If  you  really  want  to  succeed,  there  are  no 
obstacles,  langut^e  or  cultural.”  said  Vargas. 


Penn  State  York  Celebrates  Puerto 
Rico  Awareness  Week 


Penn  State  York's  Hispanic  Student 
Association  sponsored  ac  ivities 
throughout  the  school's  Pueriu  Rico 
,5wareness  Week  celebration  in  November. 

Members  of  the  campus  and  local  com- 
munities learned  about  the  plena,  merengue. 
salsa,  bomba,  cha  cha,  and  more  as  El  Grupo 
Forlanco  performed  folklore  and  modern 
dances  from  the  Caribbean,  with  special 


emphasis  on  the  Puerto  Rican  culture  and 
music. 

A food  sale,  craft  display,  workshop,  and 
student  panel  rounded  out  the  events. 

TexaS'Ringsville  McNair  Scholars 
Present  Rescardi 


Texas  A&M  University-Kingsville  Ronald  E. 
McNair  Scholars  presented  research  at  the 


national  annual  Mid  America  Association  of 
Educational  Opportunity  Program  Personnel 
conference  in  Wisconsin. 


Senior  chemical  engineering  major  Arturo 
Castilleja’s  research  is  titled  “Climate  Control 
System  for  the  Texas  A&M-Kingsville’s 
Serpentarium  Using  Real  Time  Climate 
Conditions  Downloaded  Continuously  from 
the  Net.”  His  research  mentors  are  Dr.  William 
Heenan  and  Dr.  John  Pdrez, 

Junior  biology  major  Daniel  Gonzalez's 
research  is  titled  “The  Molecular 
Characterization  of  an  Open  Rectifier 
Potassium-Channel  Gene  in  Drosophila 
melanogaster.  Evidence  of  Alternative 
Splicing  and  Initial  Characterization  of  the  5' 
Untranslated  Region.”  His  research  mentor  is 
Dr.  Enrique  Massa. 

Also  attending  the  conference  were 
Yvonne  Puente,  senior  chemical  engineering 
major;  Mary  L.  Gonzalez,  McNair  Scholars 
program  director;  Petra  Lopez,  McNair  gradu- 
ate mentor;  and  Joe  Valenzuela.  McNair  aca- 
demic coordinator. 

Pictured  1.  to  r.:  Daniel  Gonzalez.  Lopez. 
Carl  McNair  (brother  of  the  late  Dr.  Ronald  E 
McNair),  Puente,  and  Castilleja. 

New  Mexico  Professors  Study  Rio 
Grande  Bosque 

The  National  Science  Foundation  awarded 
the  Ini'  sity  of  New  Mexico 
SA92.000  for  a study  on  the  consenaiion  and 
restoration  of  the  Rio  Grande  Bosque. 

The  study  is  on  the  role  of  seasonal  flood 
mg  in  maintaining  the  ecological  miegriiy  of 


the  native  cottonwood  bosque  in  the  serai- 
arid  Southwest. 


UNM  biology  professor  Dr.  Manuel  Molles 
is  spearheading  the  study,  and  Clifford  lahra, 
UNM  biology  professor,  and  Clifford  Crawford, 
biology  professor  emeritus,  are  cojinvestiga- 
tors  of  the  project-a  multidisciplinary  effort 
that  will  include  representation  from  Earth 
and  Planetary  Sciences  at  UNM. 

“Water  is  very  important  in  the_state  of 
New  Mexico,”  Molles  (pictured)  said.  “And 
the  research  on  the  bosque  should  help  us 
leant  more  about  the  state's  water." 

Movida  Performs  at  Nazareth 


Local  dance  company  Movida  performed 
at  New  York’s  Nazareth  College  during  the 


fifth  annual  African-Caribbean  and  Brazilian 
.Music  and  Dance  Conference. 

Movida.  along  with  Bata  Con  Pies,  per- 
formed dances  from  Africa,  Brazil,  and  the 
Latin  Caribbean  islands.  The  Vazquez  Dance 
Company,  Percussion  “Ah”  Saleem,  and  the 
African  Cultural  Center  of  Buffalo’s  African 
Dance  and  Drum  Performing  Group  also 
appeared  at  the  college. 

Artists  Melonie  Melon,  Sophia  Roberts, 
Tiffany  Mingo,  Ramon  “Sunshine"  Perez.  Aida 
Veras,  and  the  Panloco  Steel  Band  presented 
workshops. 

Good  Triumphs  in  ToxaS'Kingsvilie 
Pastorela 

La  Transfomacion,  a play  written  and 
directed  by  Texas  A&M  University-Kingsville 
senior  theatre  arts  and  history  major  Jesus 
Pantel,  was  performed  at  La  Procesion  de  La 


Posada  y Pastorela  in  December.  It  was  the 
first  student-written  pastorela-a  genre  in 
which  good  ultimately  triumphs  over  evil-to 
be  staged  b)’  the  communication  and  theatre 
arts  department. 

In  the  plaji  set  in  Mexico  in  1520,  a priest 
named  Juan,  overzealous  in  his  attempt  to  con- 
vert the  Indians  he  encounters,  strays  from  the 
path.  Eventually,  he  realizes  the  error  of  his 
ways  and  discovers  the  true  spirit  of  Christmas. 

Pantel,  performing  the  role  of  Jesus  Christ, 
was  joined  by  actors  Nino  Castillo,  Ian  Scott  Ray, 
Abigail  Vargas-Luna,  Tunothy  Day,  Violet  Castro, 
and  Robert  Balbaugh;  narrator,  Angela  Prezaz; 
and  stage  manager,  Denise  Elaine  Gomez. 

Pictured  here  1.  to  r.  are  Balbaugh,  Pantel, 
and  Ray. 

Princeton  Theological  Launches 
Garda'Treto  Faculty  Fellowship 

The  president  and  board  of  trustees  of 
Princeton  Theological  Seminary  (N.J.)  have 
established  the  Garda- 
Tleto  Faculty  Fellowship 
in  the  name  of  Trinity 
University  (Texas)  reli- 
gion professor  and 
Princeton  Seminary 
trustee  Francisco 
Garda-lheto  (pictured). 

The  annual  fellowship, 
part  of  the  Hispanic 
Summer  Program,  which  empowers  Hispanic 
;\raericans  for  ministry  in  their  own  communi- 
ties, will  be  awarded  to  a different  scholar  each 
year  to  teach  biblical  studies. 

Justo  Gonzalez,  executive  director  of  the 
Seminary’s  Hispanic  Theological  Initiative, 
said  that  the  fellowship  demonstrated  an 
ongoing  and  increasing  commitment  to  the 
Hispanic  church  and  community.  “It  is  very 
fitting  that  it  is  in  honor  of  Garcia- Treto,  who 
not  only  has  been  a leading  scholar  in  the 
Hispanic  community  but  who  has  long  served 
in  the  Princeton  community.” 


Califomia>Dominguez  Studen 
International  Program 

Five  students  from  CSU-Dor 
Hills  are  pursuing  their  1 
study  abroad  this  academi 
Participants  in  the  CSU  International  P 
are;  Salvador  Jaimes,  smdying  at  the  1 
Tecnologico  de  Estudios  Superic 
Monterrey,  Campus  Querdtero,  Mexico 
Mendoza,  University  of  Granada,  Spai 
■M.  Montero,  University  of  Madrid, 
Maria  A.  Rodriguez,  University  of  Gi 
and  Anita  J.  Cole,  University  of  Madrid. 

Developing  intercultural  commur 
skills  and  international  understanding 
students  has  been  key  to  the  CSU  n 
Since  1965.  more  than  12,008  studen 
participated  in  this  study  option. 


ColoradO'Boulder  Welcomes  tl 
Underrepresented 


At  the  University  of  Colorado-B' 
value  is  placed  on  a_climate  of  health 
sity,  one  in  which  peo- 
ple value  individual 
and  group  differences, 
respect  the  perspec- 
tives of  others,  and 
communicate  openly, 
according  to  Ofelia 
Miramontes,  associate 
vice  chancellor  for 
diversity  and  equity. 

Coloredo-Boulder  actively  promote 
sity  as  important  to  the  campus  com 
Among  the  programs  designed  to  { 
access  to  underrepresented  groups 
Cultural  Unity  Center,  Minority  At 
Sciences  Program,  The  Multicultural  B 
Students  Association,  Office  of  Divers 
Equity,  Success  in  Engineering  tl 
Excellence  and  Diversity,  and  Summer  ^ 
Access  to  P,esearch  Training. 


Coca-Cola  Receives  HACU  Awai 

The  Hispanic  Association  of  Collej 
Universities  (HACU)  presented  The  Co 
Company  with  its 
Outstanding  Private 
Sector  Partner  Award 
for  the  company’s 
extraordinary  leader- 
ship and  commitment 
to  Hispanic  higher 
education. 


HACU’s  president,  Dr.  Antonio  R.  Flores 
(pictured  I.),  presented  the  award  to  Rudy 
Beserra  (r),  The  Coca-Cola  Company  assistant 
vice  president,  corporate  Latin  Affairs,  who 
accepted  the  award  on  the  company’s  behalf. 

Coca-Cola  funding  supports  partnerships 
between  universities  and  local  schools,  global 
education  programs,  and  “first  generati^'n" 
scholarships,  among  other  initiatives. 

Oregon  Institute  Honors  Mt.  Hood 
Latino  Qub 


Mt.  Hood  Community  College’s  (MHCC’s) 
Latino  Club  was  named  the  1999  Oregon 


Diversity  Institute’s  Outstanding  Student 
Group. 

Members  of  the  Club  accepted  a plaque  at 
the  Institute’s  annual  conference.  The  award 
recognizes  leadership  and  innovation  in  diver- 
sity amof",  colleges  in  Oregon.  Club  advisors 
Ga^e  Pai.icr,  MHCC  Thmsidones  coordinator, 
and  Al  Sigala,  director  of  media  and  public 
relations,  were  also  recognized.  The  MHCC 
Latino  Club,  formed  in  1998,  now  has  the 
largest  membenhip  of  any  club  at  MHCC. 

Pictured  here  1.  to  r:  gala;  Holly  ScbeLla, 
Latino  Club  secretary;  Pedro  Miguel,  Club 
member;  Denise  Diaz,  Club  president  (hold- 
ing plaque);  Mayra  Zaragoza,  Club  member; 
and  Parker. 

IHt.  Hood  OHers  Horticulture  Class 
in  Spanish 

©Ml.  Hood  Community  College  (Ore.) 
received  a $4,000  grant  from  the  J. 
Frank  Schmidt  Family  Charitable 
Foundation  to  be  used  for  purchasing  books, 
videos,  and  handouts  in  Spanish  for  the 
Introduction  to  Horticulture  class. 

Mt.  Hood  houses  an  operating  nursery; 
greenhouses;  an  arboretum;  and  a land  lab 
for  turf  and  Irrigation  projects,  landscaping, 
and  growing  plant  material.  By  offering  the 
class  in  Spanish,  the  school  expects  to  further 
the  knowledge  and  skills  of  Spanish-speakers 
in  the  field  whose  English  is  limited  or 
absent. 


Retablo  Scholars  at  New  Mexico 
State  Symposium 

Prominent  scholars  in  the  field  of  devritional 
painting  traditions  of  Mexico  and  Latin  America 
gathered  for  a two-day 
symposium  at  the  New 
Mexico  State  Unhersity 
(NMSU)  Art  Gallery. 

Refugio  1.  Rochin,  direc- 
tor of  the  Smithsonian 
Institution’s  Center  for 
Latino  Initiatives,  and 
Miguel  Bretos,  senior 
scholar  at  the  Center, 
moderated  the  symposium-held  in  conjunction 
with  “El  Favor  de  los  Santos:  The  Retablo 
Collection  of  NMSU,"  which  is,  according  to 
gallery  director  Charles  Lovell,  the  most  compre- 
hensive exhibition  to  date  on  the  subjea  of  19th- 
cenmry  Mexican  retablos.  Shown  here,  fiom  the 
exhibition,  is  “El  S^rado  Corazon  de  Jesus.  The 
Sacred  Heart  of  Jesus.”  Anonymous,  .Mexica 

Participants  included;  Felipe  Solis  Olguin, 
subdirector  of  archaeology  at  the  National 
Museum  of  Anthropology  in  Mexico  City; 
Marcus  Burke,  curator  of  Paintings,  Hispanic 
Society  of  America,  New  York;  Elizabeth  Zarur, 
NMSU  assistant  professor  of  art;  Jacinto 
Quirarle,  professor  emeritus  at  the  University 
of  Texas-San  Antonio;  Manuel  Oliman  Nolasco, 
general  director  of  the  National  Commission 
on  Sacred  Arts  in  Mexico  City;  Ramon 
Gutierrez,  associate  chancellor  of  the 
University  of  California-San  Diego;  Solange 
Christine  Behocarey  de  Alberro,  professor  at 
the  College  of  Mexico.  Mexico  City;  Claire 
Farago,  University  of  Colorado-Boulder  associ- 
ate professor  of  art  history;  and  Victor 
Zamudio-Taylor,  University  of  Texas-Austin 
assistant  professor  of  art  histoiy 

National  Hisp&na  Leadership 
Institute  Board  Notes 

The  National  Hispana  Leadership  Institute 
(NHLI)  welcomed  new  board  member  Art 
Ruiz,  Ruiz  brings 
expertise  in  public 
affairs,  federa'  issues 
management,  and 
community  outreach, 
and  extensive  involve- 
ment with  not-for-prof- 
it organizations,  Ruiz 
said  he  intends  to 
work  with  the  board 
“to  see  a growth  in  the  number  of  women 
trained,  to  obtain  mea.sured  results  of  the 


training  program,  and  to  garner  recognition 
for  the  organization’s  contributions  to  the 
American  society  as  a whole.” 

Dr.  Fern  R.  Espino,  NHU  board  chair,  plav3 
an  important  role  in  the  economic  develop- 
ment of  Southeast 
Michigan.  Espino  was 
selected  to  join  the 
executive  committee  of 
the  Detroit  Regional 
Chamber  of  Commerce 
program  “Leadership 
Detroit,"  where  she 
and  others  are  respon- 
sible for  program  over- 
sigh; and  development. 

Santa  Ana  Newspcpetr  & Magazine 
Receive  Honors 

The  Associated  Collegiate  Press 
(ACP)  honored  the  Santa  Ana 
College  (Calif.)  student  newspaper 
el  Don  with  the  National  Pacemaker  Award. 
Theresa  Salinas,  1998-99  editor-in-chief, 
accepted  the  award  at  the  ACP/Collegiate 
Media  Advisors  conference  in  Atlanta,  Ga. 

The  Pacemaker  Award  recognized  el  Don  as 
the  naiionls  top  two-year  college  tabloid  publi- 
cation for  excellence  in  design,  editing,  report- 
ing, and  content.  Editors  from  the  Atlanta 
Journal  and  Constitution  judged  the  paper. 

ACP  also  honored  el  Don,  as  well  as  West 
17th,  the  Santa  Ana  College  student  magazine, 
with  first  place  in  the  Best  of  Show  General 
Excellence  Awards.  The  two  publications  tool 
top  honors  for  the  fourth  year  in  a row. 

Salinas  was  awarded  second  place  in  the 
Adobe  Collegiate  Designer  of  the  Year  compe 
tition. 


NACME  Ranks  Northwestern  No.  1 
in  Retention  of  Minority 
Engineering  Students 


Northwestern  University  (111.)  i; 
aD.-ii)  ranked  No.  I in  the  country  in  th( 
retention  of  minority  engineerinj 
students  over  the  past  eight  years,  accordin; 
to  a National  Action  Council  for  Minorities  it 
Engineering  (NACME)  report. 

Northwestern’s  average  retention  rate  o 
78.9  percent  is  more  than  double  the  nationa 
average  of  36.3  percent,  topping  peer  institu 
tions,  including  Princeton.  Duke,  thi 
University  of  Michigan,  and  Stanford. 


The  NACME  study  focused  on  Africa: 
Americans.  Latinos,  and  Native  America: 


Indians,  comparing  average  incoming  first- 
year-student  minority  classes  in  the  years  1991 
to  1993  to  average  graduating  minority  classes 
in  the  years  1996  to  1998  to  determine  nation- 
al and  individual  school  retention  rates. 

1996  Nortbv/estem  graduate  Tanya  Ortega, 
an  embedded  software  engineer  with  Xerox 
Corporation,  said  that  since  being  helped  by 
Northwestern’s  Minority  Engineering 
Opportunity  Program  (renamed  EXCEL),  she 
has  been  inspired  to  help  other  students. 

Newspaper  Publishers  Disaiss 
Press  Freedom  at  Michigan  State 

MICHIGAN  STATE  The  publishers  of  The  Wall 
1 N I V t R s I T 1 Journal  and  the 

Mexican  independent  newspaper  El  Sorte 
grappled  with  critical  issues  surrounding 
human  rights  and  freedom  of  the  press  in 
Latin  America  at  a conference  at  Michigan 
Slate  University  (MSU). 

Peter  Kann,  CEO  of  Dow  Jones  and  pub- 
lisher of  The  Wall  Street  Journal,  and 
Alejandro  Junco  of  El  Norte  in  Monterrey, 
Mexico,  were  the  keynote  speakers. 

“As  Latin  America  and  the  Caribbean  enter 
into  the  21st  century,  the  new  sets  of  econom- 
ic, social,  and  regional  perspectives  will 
impose  a rapid  transformation  of  the  region," 
said  Manuel  Chavez,  assistant  director  of  the 
MSU  Center  for  Latin  American  and 
Caribbean  Studies.  “Human  rights  and  press 
freedom  play  a critical  role  in  the  stability  of 
the  region  and  in  the  progress  of  the  new 
economic  alliance  of  the  Americas." 

NCLR  and  Latins  Officer 
Oiganizations  Form  Partnership 

The  nation's  largest  Hispanic  civil 
rights  group  and  the  two  largest 
organizations  representing  Hispanic 
law  enforcement  officials  joined 
forces  to  address  growing  concerns  about 
racial/ethnic  profiling,  law  enforcement 
abuse,  and  the  low  representation  of  Latinos 
at  all  levels  of  the  nation’s  law  enforcement 
structure. 

The  National  Council  of  La  Raza  (NCLR), 
the  Hispanic  American  Police  Command 
Officers  Association,  and  the  National  Latino 
Peace  Officers  Association  formed  a historic 
partnership,  announced  in  December. 

A NCLR  study  on  hate  crimes  found  that 
there  are  few  high-ranking  Latinos  in  law 
enforcement  available  to  help  address  recent 
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dramatic  increases  in  law  enfore-ment  abuse 
and  racial  profiling  affecting  Latinos. 

American  Historical  Association 
Holds  114th  Annual  Meeting 

AHA  The  American  Historical  .Association. 

together  with  42  of  its  affiliated  soci- 
eties, held  its  114th  annual  meeting  in  Chicago 
in  January.  More  than  4,000  historians  present- 
ed and  debated  new  research  and  interpreta- 
tions on  a wide  range  of  subjects.  Many  of  the 
151  sessions,  designed  to  appeal  to  the  broadest 
possible  audience,  feanired  audience  participa- 
tion and  lively  discussion.  “Approaching  the 
Borders  of  American  Juvenile  Justice,"  “National 
Security  As  Cultural  Product,”  and  “The 
American  Presidency  and  Popular  Culture: 
Imaging  in  the  American  Mind”  were  some  of 
the  topics. 

Portland  Community  Targets 
Hispanic  Entrepreneurs 

Portland  Community  College  (PCC)  in 
Oregon  is  again  offering  a business  lecture  series 
targeting  Hispanic-  -- 
owned  businesses.  Co- 
sponsored by  the 
Metropolitan  Hispanic 
Chamber  of  Commerce, 
the  Small  Business 
Administration,  and 
PCC’s  Small  Business 
Development  Center, 
topics  include  e-com- 
merce,  human  resources,  and  Total  Quality 
Management  (TQM). 

Mario  Pedraza  (pictured),  a small  busi- 
ness counselor  for  PCC,  said,  “It  is  affordable, 
informative,  and  a great  way  to  network  with 
other  Latino  entrepreneurs," 
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Capirotada:  A Nogales  Memoir 

by  Alberto  Alvaro  Rfos 

A rich  melange,  this 
memoir  stirs  together 
Rfos’  memories  of  family, 
neighbors,  friends,  and 
secrets  from  his  youth.  It 
addresses  the  quiet,  the 
overlooked,  the  everyday 
side  of  growing  up.  Not 
about  prison,  or  famous 
heroes,  this  book  is  instead  about  the  m 
which  is  often  the  most  interesting  pla 
find  news. 


1999.  145  pgs.  ISBN  0-8263-2094-5.  J 
paper.  University  of  New  Mexico  Press.  ( 
249-7737. 

Cuentos  from  Long  Ago 

by  Paulette  Atencio 

This  bilingual  sam- 
pler of  southwestern 
tales,  legends,  and  myths 
offers  the  modem  reader 
wisdom  passed  down  for 
hundreds  of  years.  The 
themes  of  these  stories 
are  universal-love  and 
its  costs,  forgiveness,  good  versus  evil-b 
voices,  images,  and  incidents  are  uniq 
the  Southwest. 


1999. 131  pgs.  ISBN  0-8263-2064-3. 1 
paper.  University  of  New  Mexico  Press.  1 

249-7737. 

Best  Careers  for  Bilingual  Ladi 
Market  Your  Fluency  in  Spanisl 
Get  Ahead  on  the  Job 

by  Gradela  Kenig 

This  book  offers  advice  on  find 
rewarding  career  while  maintaini 
uniquely  I.atino  identity.  From  health  c 
hich  tech,  it  nresenrs  the  lale.sl  informal! 


mum  results  in  today’s 
hottest  fields. 

1999.  256  pgs.  ISBN 
0-8442-4541-0.  $14.95 
paper.  NIC/  Contempo- 
rary. (800)  323-4900 
ext.  147. 

Never  to  Return 

by  Esther  Tusquets 

Sc\«TiDlenn 

A witty,  penetrating 
account  of  a woman's  ' 
inner  journey  to  under- 
standing through  her 
encounter  with  Freudian 
psychoanalysis-this  book 
is  characterized  by  a wind- 
ing, associative  style  that 
captures  the  vibrant  ebb  and  flow  of  a woman's 
iiuier  life.  Translated  by  Barbara  F.  Ichiishi. 

1999. 194  pgs.  ISBN  0-8032-9438-7.  $15.00 
ptqter.  Bison  Books.  (800)  755-1105. 

Community  Colleges  as  Cultural 
Texts:  Qualitative  Explorations  of 
Organizational  and  Student 
Culture 

Kathleen  M.  Shaw,  James  R.  Valadez,  and 
Robert  A.  Rhoads,  eds. 


This  book  takes  a step 
towards  developing  a 
nuanced  understanding  of 
the  rich  and  varied  cul- 
tures inherent  in  commu- 
nity colleges.  The  contrib- 
utors use  critical  qualita- 
tive frameworks  to  address  the  question  of 
whether,  and  how,  community  colleges  con- 
front the  challenges  of  diversity  and  provide 
real  opportunities  for  upward  mobility. 

1999.  256  pgs.  ISBN  0-7914-4290-X.  SF.95 
paper.  SUNY  Press.  (800)  666-2211. 

Who  Is  My  Neighbor?:  Social 

Affinity  in  a Modem  World 

by  James  A.  Vela-McConnell 

The  author  explores  the  emergence  of 
what  is  called  "social  affinity,"  a concept 
bricking  classical  notions  of  social  cohesion 
with  fonipmnnrarv  sorinl  ns\rholof>v  The 
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ideas  underlying  social 
affinity  focus  on  the  senti- 
ment of  moral  obligation, 
which  holds  society 
together. 

1999.  352  pgs.  ISBN  0- 
7914-4312-4.  $20.95  paper. 

SUNY  Press.  (800)  666- 
2211. 

Maya  Conquistador 

by  Matthew  Restall 

Matthew  Restall  offers 
the  first  Mayan  accounts 
of  the  Spanish  Conquest. 

The  story  holds  surprising 
twists;  The  conquistadors 
were  not  only  Spaniards, 
but  also  Mayans,  recon- 
structing their  own  governance  and  society: 
and  the  Spanish  colonization  of  the  Yucatan 
was  pan  of  an  ongoing  pattern  of  adaptation 
and  survival  over  centuries. 

1999.  272  pgs.  ISBN  0-8070-5507-7.  $18.00 
paper.  Beacon  Press.  (800)  225-3362. 

A Natiou  Divided:  Diversity, 
Inequality,  and  Community  in 
American  Society 

Phyllis  Moen,  Donna  Dempster-»McClain. 
and  Henry  A.  Walker,  eds. 

Leading  social  scien- 
tists explore  how  different 
groups  become  socially 
and  economically  unequal 
and  how  the  persistent  pat- 
terns of  durable  inequality 
affect  national  stability. 

The  researchers  describe  the  changing  demog- 
raphy of  diversity  and  inequality  and  the  inter- 
play of  diversity,  inequahty,  and  community  in 
educational  institutions,  the  military,  the  fami- 
ly, popular  culture,  and  rehgion. 

1990.  346  pgs.  ISBN  0-801-4-8588-6.  $18.95 
paper.  Cornell  Universitv  Press.  (800)  66b- 
2211. 


Preparing  a Nation’s  Teachers; 
Models  for  English  and  Foreign 
Language  Programs 

Phyllis  Franklin,  David  Laurence,  and 
Elizabeth  B.  Welles,  eds. 

The  question  of  how  to 
improve  teacher  educa- 
tion and  preparation  takes 
on  a new  urgency  as  the 
demand  for  well-trained 
teachers  is  growing  dra- 
matically. This  book  pro- 
vides an  insightful  and  timely  overview  of  the 
challenges  of  improving  teacher  education 
and  a practical  guide  for  faculty  members, 
department  chairs,  administrators,  and  edu- 
cational policy-makers. 

1999.  422  pgs.  ISBN  0-87352-374-1.  $22.00 
paper.  Modern  Language  Association.  (212) 
6F4-6382. 

Rigoberta  Menchii  and  the  Story  of 
All  Poor  Guatemalans 

by  David  Stoll 


David  Stoll  compares  a 
cult  text,  /,  Rigoberta 
3/encM-the  book  that  pro- 
pelled native  Guatemalan 
Indian  Rigoberta  Menchu 
to  the  1992  Nobel  Peace 
Prize-with  conflicting  local 
testimony.  In  cballenging  the  accuracy  of  a 
widely  hailed  account  of  Third  World  oppres- 
sion, this  book  goes  to  the  heart  of  contem- 
porary debates  over  political  correctness  and 
identity  politics. 


1999.  3.36  pgs,  ISBN  0-8133-.35^4-j.  $27.00 
cloth.  Westview  Press.  (800  ) 3.31-3761. 

Saudade/Sorrow 

by  Claribel  Alegn'a 


Claribel  Aiegrfa-who 
has  long  been  a revered 
voice  for  the  struggle  for 
self-determination  in 
Central  America-plumbs 
the  depths  of  grief  and 
wrests  hope  from  pain  and 
memory  in  lyrics  written  as  love  letters  to  her 
deceased  husband.  The  poems  not  only  sum- 
mon their  shared  past  in  vivid  detail  hut  also 


ponder  the  meaning  of  death  and  separation, 
and  the  yearning  for  eventual  reunion. 
Translated  byCarohn  Forche. 

1999. 104  pgs.  ISBN  1-880684-63-2.  J13.95 
paper.  Curbstone  Press.  (860)  423-5110. 

Angels  on  High:  Marton  Yard’s 
limestone  Angels  on  the  Nancy  Lee 
and  Perry  R.  Bass  Performance 
Hall  in  Fort  Worth,  lieiais 

Te.xt  by  Ronald  G.  Watson 


This  book  chronicles 
the  creation,  carving,  and 
installation  of  Marton 
Yard’s  imposing  angels 
on  the  facade  of  the  Bass 
Performance  Hall. 

.\pproximately  48  feet 
tali,  the  angels  are  of  the  same  limestone  as 
the  building  and  inseparable  from  it.  Vdrd  also 
carved  three  sets  of  smaller  angels  in  prepara- 
tion for  work  on  the  actual  sculpnires. 

1999.  64  pages.  ISBN  0-87565-204-2. 
$42.50  cloth.  TCU  Press.  (800)  826-8911. 

Contemporary  Latin  American 
Artists:  Exhibitions  at  the 
Oi^anization  of  American  States 
1941-1964 

Annick  Sanjurjo,  ed. 


This  book  contains 
information  on  those  inter- 
nationally known  artists 
who  exhibited  at  the 
Museum  of  Modern  Art  of 
Latin  America,  Organization 
of  American  States,  from  1941-1964. 

1997.  528  pgs.  ISBN  0-8108-3281-X.  $75,00 
cloth.  Scarecrow  Press.  (800)  462-6420. 

Americans  Fastest  Growing  Jobs,  9th 
Edition:  Details  on  the  JoIk  at 
All  Levels  of  Education  and  Traiiung 

by  J.  Michael  Fan- 

Jobs  with  high  pay  and 
fast  growth  are  available  at 
all  levels  of  education  and 
training-but  you  have  to 
know  what  they  are.  This 
book  provides  descriptions 


of  major  jobs  with  average  or  higher  growth 
rates  plus  jobs  that  are  projected  to  create  the 
largest  number  of  openings.' 

1999  438  pgs.  ISBN  1-56370-489-7.  $16.95 
paper.  JIST  Publishing.  (800)  648-JIST. 

Many  publications  featured  in  this 
section  are  available  through 
amazon.com. 


■ CONFEREHCBES 

NAFEO  25th  National  Conference 

February  13-17 

The  National  Association  for  Equal 
Opportunity  in  Higher  Education’s  25th 
national  conference  will  explore  “Offensive 
Strategies  for  Keeping  the  Doors  of 
Opportunity  Open  in  the  New  Millennium.”  At 
the  Washington  Hilton  Hotel  & Towers, 
Washington,  DC. 

Contact:  (301)  650-2440;  Web  site, 
www.nafeo.org. 

NABE  2000/lMillennium  Conference 

February  15-19 

The  National  Association  for  Bilingual 
Education’s  five-day  event  includes  keynote 
speakers  and  more  than  200  workshops,  sym- 
posia, papers,  and  demonstrations  focusing 
on  the  education  of  language-minority  chil- 
dren and  the  development  of  multilingualism 
and  cultural  understanding.  In  San  Antonio, 
Texas. 

Contact:  .NABE,  (202)  898-1829;  Web  site. 
www.nabe.org. 

2000  NAWE  Conference 

February  24-27 

The  National  .*  "sociation  of  Women  in 
Higher  Education  presents  its  annual  confer- 
ence on  Advancing  Women  in  Higher 
Education.  Featured  speakers  will  be  Judith 
Stumick,  director  of  ACE’s  Office  of  Women  in 
Higher  Education,  and  Sheila  Kaplan,  presi- 


dent of  MeU-opolitan  State  College  of  Der 
In  Denver,  Colorado. 

Contact:  .NAWE,  (202  ) 659-9330;  e-it 
nawe@nawe.ore;  Web  site,  www.nawe.org. 

NAHLS  Natir  nal  Conference 

February  21-26 

The  National  Association  of  Hispani 
Latino  Studies’  national  conference  will  i 
place  tills  year  in  Houston,  Texas. 

For  additional  information:  Dr.  Len 
Berry,  Jr.,  Executive  Director,  NAF 
Morehead  State  University,  (606)  783-265( 

Technology  in  Education  Rands- 
Conference 

March  6-9 

’’TechEd2000,”  an  international  confen 
and  exposition  relating  to  teaching  and  le; 
ing  in  a network  world.  At  the  Palm  Spr 
Convention  Center,  Palm  Springs,  Calif 
Contact:  Web  site,  www'.TechEdTOOO.orj 

TESOL  Convention  and  Expositio: 

March  14-18 

Teachers  of  English  to  Speakers  of  D 
Languages  holds  its  34th  armual  conven 
and  exposition.  In  Toronto.  Canada. 
Contact:  (703)  836-0774. 

ACE  82nd  Annual  Meeting 

March  18-21 

The  American  Council  on  Educatii 
82nd  Annual  Meeting,  “A  New  Agenda  f< 
New  Age,"  convenes  in  Chicago  at 
Sheraton  Chicago  Hotel  and  Tbwers. 

Contact:  ACE,  (202)  939-9410;  Web  : 
www.acenel.edu. 

NAHP  Convention  2000 

March  29-April  1 

The  .National  Association  of  Hispa 
Publications  presents  “the  Hispanic  p 
event  of  the  new  millennium.”  At  the  Mt 
Carlo  Resort  & Casino,  Las  V^as,  Nevada. 

Contact:  Andres  Tbbar,  Executive  Direc 
CEO,  (202)  662-7250. 


AAHE  2000  National  Con&rsnco 
March  29-April  2 

The  American  Association  for  Higher 
Education^  2000  national  conference  has  as 
it^heme  “To  Form  a More  Perfect  Union: 
Dnifsity  and  Learning.”  In  Anaheim,  Calif. 

Contact:  Kerry  Newterry,  conferences  and 
meetings  assistant,  (202)  293-6440;  Web  site, 
www.aahe.org. 

NCA'CIHE  105th  Annual  Meeting 

April  1-4 

The  Nortli  Central  Association  of  Colleges 
and  Schools’  Commission  on  Institutions  of 
Higher  Education  presents  “The  Quest  for 
Quality.  Mission,  the  Commission,  and  a New 
Century.”  In  Chicago,  at  the  Hyatt  Regency 
Chicago. 

AACC  80th  Annual  Convention 

April  8-11 

The  American  Association  of  Community 
Colleges  presents  its  annual  convention,  this 
year  on  the  theme  “A  World  of  Possibilities,” 
and  an  academic  marketplace  at  the  Hilton 
Washington  in  Washington,  D.C. 

Contact:  Web  site,  www.aacc.nche.edu. 

Teaching,  Learning,  and 
Technology  Conference 

April  12-15  “ 

Florida  Community  College-JacksonvUle, 
among  others,  is  sponsoring  “Teaching, 
Learning,  and  Technology:  Challenges  for 
Creating  Sustainable  Change  in  the  New 
Millennium.”  At  the  Radisson  Riverwalk 
Hotel,  Jacksonville,  Fla. 

Contact  Jack  Chambers,  (904)  631-3231. 
or  Jeana  Davis,  (904)  632-3088. 

The  Latino  Book  Summit 
April  15-16 

This  book  summit  celebrates  books, 
careers,  culture,  education,  healdi,  and  more. 
In  San  Diego,  Calif. 

Contact:  (323)  255-0206. 


UCM  S5th  Annual  Conference 

April  I6-I8 

University  Continuing  Education 
Association  presents  its  85th  annual  confer- 
ence, “Riding  the  Waves:  Strategies  for  the 
New  Futures  of  Higher  Education,”  dealing 
with  trends  in  markets  and  futures,  in  leader- 
ship and  management,  and  in  learning  and 
instructional  technologies.  Includes  a special 
seminar  on  Continuing  Education  Trends  in 
Latin  America  and  Puerto  Rico  (in  Spanish). 
In  San  Diego,  Calif. 

Contact:  UCEA,  (202)  659-3130;  e-mail. 
postmaster@nucea.edu;  Web  site, 
www.nucea.edu. 

3rd  Annual  Conference  on 
Diversity  in  Teaching  and  Learning 
in  American  Higher  Education 

April  19-22 

“Text  and  Context:  The  Structures  of 
Learning”  includes  among  the  keynoters  Jos^ 
Cuellar,  chair,  la  Raza  Studies,  California 
State  University-San  Francisco.  At  The  Westin 
St.  Francis  Hotel  in  San  Francisco. 

Conuct:  (408)  864-8309/8993;  Web  site, 
www.TeachLeam.flida.edu. 

American  Educational  Research 
Association  Annual  Meeting 

April  24-28 

The  A.E.RA.  annual  meeting’s  theme  is 
“Creating  Knowledge  in  the  21st  Century: 
Insights  from  Multiple  Perspectives.”  In  New 
Orleans. 

Contact;  A.E.R.A.,  (202)  223-9485;  Web 
site,  www.aera.net, 

Illinois  TESOL-BE  200B  Annual 
Convention 

April  28-29 

Illinois  Teachers  of  English  to  Speakers  of 
Other  Languages/Bilingual  Education  presents 
its  26th  annual  convention,  “Options  and 
Opportunities.”  At  Navy  Pier  in  Chicago,  111. 

Contact:  e-mail,  eminicz@harper.il.cc.us 
or  Cporter@irc-desplaines.org. 


NCDRE  2G$0 
June  1-5 

I3th  Annual  National  Conference  on  Race 
& Ethnicity  in  American  Higher  Education. 
Sponsored  by  The  Southwest  Center  for 
Human  Relations  Studies,  Public  and 
Community  Services  Division,  College  of 
Continuing  Education,  The  University  of 
Oklahoma.  Among  the  keynoters  is  Edward 
James  Olmos.  In  Santa  Fe,  N.M. 

Contact:  Web  site,  www.occe.ou.edu/ 
NCORE. 

AAHE  Assessment  Conference 

June  14-18 

The  American  Association  for  Higher 
Education’s  15th  annual  conference  on  assess- 
ment asks,  “Rising  Expectations;  Can 
Assessment  Deliver?”  In  Ch^otte.  N.C. 

Contact:  (202)  293-6440;  Web  site, 
www.aahe.org. 

Latin  American  Educational 
Foundation  Golf  Tournament 

June  21 

The  Latin  American  Educational 
Foundation  hosts  its  annual  Golf  Tbumament. 
In  Sedalla,  Cola 

Contact:  (303)  446-0541 

HACU  l4th  Annual  Conference 

November  4-7 

This  year’s  theme:  “Championing  Hispanic 
Success  in  Higher  Education.”  At  the 
Albuquerque  Convention  Center, 
Albuquerque,  N.M. 

Contact:  Web  site,  www.hacu.org. 
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By  Rosita  Lopez  Marcano 

Con  Valor  y a Como  de  Lugar,  by  Camien  Luisa  Justiniano. 
536+  pages.  University  of  Puerto  Rico.  Puerto  Rico  (U-S'-oS- 
8345).  ISBN#  0-8477-0195-6.  $20.00  paper.  (In  Spanish) 

Con  Valor y a Como  de  Lugar  is  a jtbam  Puertorriquena's  (Puerto 
Rican  rural  woman)  beautiful  story  that  translates  emotions  and  e.xperi- 
ences  into  poetry.  Carmen  Luisa  Justiniano  (Dona  Carmen),  now 
deceased,  takes  us  through  an  unforgettable  journey  in  her  poignant 
memoirs.  The  author  stated  that  writing  a book  about  one's  life  is  nc  an 
easy  thing  to  do.  "It  is  like  taking  your  clothes  off  in  a public  place,  in  tlie 
daylight,  for  all  to  see  that  there  were  many  Imperfections  and  imperfect 
people,  but  that  is  the  way  life  is.  \bu  bring  them  with  you  in  your  memo- 
ries; they  become  pan  of  your  life.”  The  genesis  of  Dona  Carmen's  story  is 
a rich  and  poetic  description  of  life  on  the  island  as  seen 
through  the  eyes  of  a child  and  young  woman.  What  makes  | 
this  book  exceptional  is  the  brilliantly  pleasant,  poetic,  and  ^ 
interesting  manner  in  which  she  writes  about  growing  up 
in  a small  village  on  the  island  of  Puerto  Rico.  She  takes  us  ^ 
from  her  birth  in  1918  through  a generation  of  family  and 
life,  culminating  in  1992  in  Chics^o,  where  many  of  her  ' I 
children  and  grandchildren  still  live,  a 

There  is  little  history  written  about  Puerto  Rican  j ; 
women,  and  what  has  been  written  is  about  women  who  ' 
belong  to  the  island's  upper  class.  Tliis  book  offers  an  j 
e.xceptional  testimonial  of  a rural  woman  with  all  of  the  ; 
rich  and  captivating  details  of  life  during  that  time, 
including  the  values,  social  customs,  and  daily  struggles  of  family  life. 
She  creates  vivid  images  when  she  writes  about  her  mother,  grand- 
mother. aunt,  and  blends. 

Carmen  Luisa  Justiniano's  writing  is  like  a poem  that  you  wish 
would  never  end.  Her  story  takes  us  through  tlie  struggles  many  women 
faced  in  tlie  past,  suui  as  marriages  at  an  early  age.  lack  of  formal  edu- 
cation, and  abuse.  Dona  Carmen’s  story’  teaches  us  we  must  never  give 
up.  She  continues  her  education,  in  spite  of  lack  of  support  and  opposi- 
tion, by  enrolling  in  a correspondence  course  and  ni^t  school. 

This  autobiography  is  also  a historiographical  recounting  of  a 
Puerto  Rico  that  experienced  abrupt  changes  during  the  early  through 
mid-1900s.  Many’  historians  earnestly  seek,  but  do  not  always  find,  sto- 
ries that  richly  and  clearly  describe  the  social  history  of  a country  in 
an  interesting  way.  This  book  achieves  that,  but  goes  beyond,  to 
describe  the  patriarchal  family,  the  practices  of  the  curancierns 
(natural  healers),  rural  violence,  domestic  violence,  sexual  harass- 
ment, tlie  impact  of  hurricanes,  hacienda  masters,  and  the  differences 
between  the  world  of  the  cane  field  and  the  coffee  plantation  workers. 
The  author  takes  us  through  urban  life  in  Mayaguez.  Puerto  Rico,  dur- 
ing the  era  of  the  19.30s.  She  lived  in  Maricao.  Hormigueros,  Las 
Marias.  Lares,  and  Mayaguez.  The  most  vivid  and  exceptional  is  her 
time  in  Maricao.  It  seemed  to  be  her  favorite  place. 


The  author  does  a splendid  job  of  describing  childhood  in  Puerto 
Rico.  In  the  United  States,  much  has  been  written  about  a child’s  early 
transition  to  work  and  about  child  abuse.  This  book  documents  a 
child's  view  of  events  happening  around  her,  interaction  between 
home  tuid  school,  violence  towards  children,  and  what  it  means  to  be  a 
child  in  Puerto  Rico  during  the  1930s.  Puerto  Rico  and  the  United 
States,  like  most  places  around  the  world,  have  had  a long  history  of 
problems  stemming  from  gender  and  cultural  misunderstandings,  dif- 
ferences and  stereotyping.  Con  Valor  y a Como  de  Lugar  clearly  pro- 
vokes reflection  on  a number  of  issues,  including  love,  innocence,  dis- 
crimination, poverty,  inequities,  and  oppression,  that  will  generate  dif- 
ferent emotions  throughout  the  book. 

1 learned  some  deep  lessons  from  this  outstanding  book.  Among 
them,  courage,  perseverance,  and  the  qcle  of  existence.  It  made  me 
think  about  the  Puertoriquena  of  yesterday  and  today’s  Hispana.  We 
n must  never  give  up.  Her  example  of  courage  and  determi- 
U I nation  to  her  family,  friends,  and  countless  readers  clear- 
ly  has  had  a positive  effect  on  many  lives.  Two  of  her  chil- 
*’4  dren.  Dr.  Samuel  Betances  and  Dr.  Carmen  Gladys  Perez 
f 1 Justiniano,  are  highly  involved  in  educating  and  author- 
ij  ing  books  and  other  publications.  Her  children  and 
grandchildren  continue  to  climb  the  ladder  of  sutxess  by 
7 achieving  the  highest  honors  and  degrees  in  their  contin- 
uing quest  to  be  the  best  they  can  be. 

,1  This  lady,  little  in  stature  but  mighty  in  courage  and 
vision,  has  truly  left  a legacy  to  ail  whose  lives  she  has 
1 1 touched.  Dona  Carmen  believed  in  the  healing  power  of 
touch.  She  had  learned  as  a young  girl  that  sick  people  can 
benefit  from  a gentle  massage  and  prayers.  She  also  used  herbal  remedies 
to  cure  her  children's  ailments.  This  is  a longstanding  custom  of  country 
folk  in  Puerto  Rico  and  one  that  from  experience  I know  really  works. 

This  book  would  be  an  excellent  source  of  study  in  Hispanic  histo- 
ry and  culture  courses.  It  is  a complete  story  of  a generation.  Also,  1 
highly  recommend  it  for  use  in  w’omen's  smdies  courses  as  supportive 
material  because  this  autobiography  expresses  the  conflicts,  courage, 
and  experience  of  a woman's  life  and  journey  in  and  out  of  her  home- 
land. Most  of  all,  it  is  a powerful  testament  to  anyone  who  is  interested 
in  learning  more  about  the  power  of  never  giving  up! 

Dr.  Marcano  is  a professor  in  the  Department  of  Educational 
.\dministration  and  School  Business  Management.  . 
Department  of  Leadership  and  Educational  Polic)'  Studies, 
at  Northern  Illinois  University  (N/U)  in  DeKalb.  Illinois. 

Formerly  she  coordinated  programs  for  the 
Department  of  Equal  Educational  Opportunities. 

,1  certified  bilingual  educator,  she  is  a gradti- 
ate  of  the  University  of  Ulinois-CMcago  and 
holds  a PhD.  in  education  from  Sorthern 
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If  interested  in  submitting  a book  rcrieiv.  please  e-mail  us  at  outlookici-aol.eom  lor  Book  Reviewers'  Guidelines. 


Dirf.cior  dr 
Field  Expekiences 


This  visionary  leader  will  promote  field  experiences  as  part  of  a 
Wheelock  education  and  develop  field  sites  within  Boston  and 
surrounding  areas.  The  selected  candidate  should  have  a strong 
record  of  collaboration  witlt  students/faculty/ practitioners,  and 
display  evider^e  of  excellence  in  an  early  cldldhood,  elementary 
school,  community  agency,  or  higher  education  setting.  Must  have 
a record  that  warrants  appointment  to  faculty  status  and  a back- 
ground that  indicates  eff^ve  working  relatiotiships  witir  culturally 
and  ethnically  diverse  populations.  An  understanding  of  national/ 
regional  trends  and  issues  related  to  education  and  experiential 
learning  is  essentiaL  Preference  given  to  candidates  with  a doctorate 
in  education  or  related  field. 

Screening^tappIicatieBS  will  commence  as  soon  as  possible  and  continue 
until  position  is  filied.  Candidates  should  submit  curriculum  vitae,  lettM" 
of  interest,  and  three  letters  of  reasmmendation  to:  Joseph  L Chilio, 

Vice  President  for  Enrollment  Maiugemenb  Wheelock  CoUege, 

200  The  Riverway,  Boston,  MA  02Z15. 

For  full  job  description,  see  Wheelock  Home  Page: 
http//www.whe«tock.cdu/job' 
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WHEELOCK 

COLLEGE 


WMmk  CcSegi  is  an  Equal  Oppornnity/Aflmxxve  Arson  EnKto/er 
and  0 t7enty*f  <^tf)e  CoU^  of  fen#oy  cofBoraim 


De  Anza  College 


invites  applications  for 

Intercultural  Studies 
Instructor 

Building  on  it's  tradition  of  excellence,  De  Anza  College 
located  in  Northern  California  is  currently  seeking  qualified 
candidates  for  the  position  of  Intercultural  Studies  Instructor. 

Provide  college-level  classroom  instruction  in  Intercultural 
Communication  with  secondary  assignments  in  Interethnic 
Relations,  and  Cross-Cultural  Perspectives.  Assist  in  devel- 
oping strategies  that  meet  the  needs  of  a diverse  student 
population.  First  Review  of  applications;  3I24J2000 

For  applications  materials,  contact: 
Employment  Services 
12345  El  Monte  Road 
Los  Altos  Hills,  CA  94022 
(650)949-6217 

employroent@fhda  .edu,  wwwfh.fhda  .edu  /district  / hr 
AA/EOE 


OCEAN  COUNTY  COLLEGE 


PRESIDENTIAL  SEARCH 


Ocean  County  College,  New  Jerseys  first  county  college,  is  a public  two-yc 
insdtudon  with  an  enrollment  of  7,500  students  and  a fidl-dme  faculty  of  U 
OCC  is  located  in  the  hean  of  the  beaudfiJ  Jersey  shore  on  * 275  ock  wood 
campus,  equidistant  from  New  York  City.  Philadelphia,  and  Adandc  City.  T 
Board  of  Trustees  of  Ocean  County  College  is  pleased  to  invite  applications  a: 
nominations  for  the  position  of  President.  This  posidon  will  become  avaiial 
July  1 . 2000.  following  the  retirement  of  the  current  President.  Excellent  bend 
and  competitive  salary. 

Leaderthip  Ptofile/Cnteria 

In  its  search  for  a new  President,  the  Ocean  County  College  Board  of  Trusn 
seeks  a visionary  and  scholarly  leader  who  will  foster  an  inclusive  climate 
: campus.  The  successful  candidate  will  possess  the  highest  profexslonal  scandsr 
integrity  and  an  open  management  style.  The  next  President  will  have: 

• An  understanding  of  and  a commitment  to  the  mission  of  a comprehens 
community  college, 

• An  earned  doctorate  from  an  accredited  institution. 

• Successful  senior  level  administrative  experience  in  higher  education 
required,  community  college  experience  and  coll^  teaching  experience  i 
highly  desirable. 

• Strong  decisive  leadership  experience  and  dccision_making  style  based  on 
coUaborative  relationships  and  one  which  seeks  to  empower  others, 

• Effective  interpersonal  communication  skills  and  an  ability  to  foster  trust 
through  an  open  exchange  of  ideas, 

• Evidence  of  effective  leadenhip  in  establishing  a positive  msdtudonal 
presence  and  image  in  the  community, 

• Successful  educational  leadership  experience  in  program  development, 
evaluation,  outcomes  assessment,  with  an  understanding  of  how  to  motiv 
members  of  the  campus  community  in  achieving  academic  excellence. 

• Demoiutrated  management  skills  in  supporting  resource  development, 
financial/facilides  management,  team  building,  strategic  plannir^  and  la 
relations, 

• Evidence  of  a working  knovdedge  of  the  use  and  implementadon  of 
technology  in  academic  and  administrauve  environments, 

• Demorutrated  success  with  irutitutional  advocacy  in  representing  the  coll 
needs  at  all  levels  of  government. 

• Evidence  of  an  active  involvement  with  students  and  an  au'areness  of  stud 
services  essential  to  student  success. 

• Successful  record  of  promodng  partnerships  and  building  coalitions  wid 
various  groups  such  as  other  higher  education  institudoru,  businesses,  pu 
schools,  and  community  organizations,  and 

• A documented  ability  to  lead  an  institution  that  valuo  and  respects 
differences  by  being  an  advocate  of  diversity. 

Candidates  for  this  position  must  send  a resume,  which  includes  a compb 
salary  history,  and  three  professional  references.  All  candidates  mure  alio  ind 
a written  response  to  the  Leadership  Profile/Criteria,  above,  which  spedBes  I 
the  candidate  will  meet  these  expectations.  The  college  will  concaa  < 
candidate  with  additional  information  and  requirements.  All  corresponds 
should  be  addressed  to: 

Preaidcot  Search 
do  Robert  Seymour 
Vice  President  of  Koman  Resources 
Ocean  County  College 
P.O.  Box  2001 
Tomi  River,  NJ  08754-2001 

PHONEi  (732)  255-0336 
FAXi  (732)  255-0444 
WEBt  wsm.occan.ccaj.ua 

Application  deadline!  not  later  than  March  17,  2000. 

This  if  a Gold  Hill  Asiociatei  asaiitcd  search. 

r\ r' /'..It,....  :.  ..  aa/c  vni£T\A 


^UNIVERSITY  OF 

I FLORIDA 


The  Florida  Board  of  Regents  announces  a nationwide  search  to  recruit  a new  President  for  the  Univereitj-  of  Florida. 

The  University  of  Florida  is  an  A AU  and  Carnegie  Research  I institution.  Located  in  Gainesville,  the  University 
is  the  sixth  largest  and  one  of  the  most  academically  diverse  in  the  nation.  The  University  of  Florida  enrolls  over 
43,000  students;  employs  more  than  4,000  faculty  members,  and  has  an  annual  operating  budget  in  excess  of 
SI. 6 billion. 

The  University  of  Florida  is  a major  research-intensive  university  with  23  colleges  and  schools.  It  oSers  more 
than  100  undergraduate  majors,  coordinates  almost  200  graduate  programs,  and  offers  professional  degree 
programs  in  architecture,  dentistry,  engineering,  law,  medicine,  nursing,  pharmacy,  and  veterinary  medicine.  It 
is  the  state  land  grant  university  with  a distinguished  record  of  developing  Florida  agriculture. 

The  President  is  the  chief  executive  officer  of  the  University  and  works  closely  with  the  Chancellor  of  the  State 
University  System.  The  President  is  charged  with  leading  the  University  academically,  administratively,  and 
financially,  guided  by  the  University’s  mission  and  values.  The  next  President  is  expected  to  provide  leadership 
that  incorporates  vision  and  creativity.  Candidates  should  have  distinguished  records  of  senior-level  leadership 
in  an  educational  institution  of  significant  size  and  complexity. 

Review  of  candidate  materials  will  begin  immediately  and  will  continue  until  a new  President  is  selected.  For 
more  information  about  the  University  of  Florida  go  to  www.ufl.edu.  Expressions  of  personal  interest  with 
resumes  and  nominations  should  be  sent  to: 

William  (Bill)  Funk 
Education  Practice  Managing  Director 
Kom/Ferry  International 
SOON.Akard 
3232  Lincoln  Plaza 
Dallas,  Texas  75201 
Fax:  214/954-1849 
Email:  krisba.creal@komferry.com 

The  State  University  System  of  Florida  is  an  equal  opportunity  employer  and  encourages  women,  people  of 
color  and  people  with  disabilities  to  apply.  The  search  is  being  conducted  under  the  "Public  Records  Act" 
and  the  "Government  in  the  Sunshine"  laws  of  the  State  of  Florida. 


Director  of  Foreign  Language 
Instructional  Technologies 

TempiG  University  is  seeking  .a  Director  of  Foreign  Language  instructional  Technologies 
to  collaborate  with  the  chairs  and  faculty  of  the  College  of  Liberal  Arts’  language 
departments  to  thoroughly  plan,  research,  implement  and  monitor  the  integration  of 
appropriate  electronic  technologies  for  the  teaching  and  testing  of  all  offered  languages. 
Responsible  for  developing,  evaluating,  coordinating  and  providing  direct  support  of  the 
College's  efforts  to  establish  “Language  Labs"  capable  of  ufaTizing  the  latest  instructional 
software,  advanced  teaching  systems  approaches  and  automated  presentation  and 
testing  techniques.  Will  assume  primary  responsibility  for  the  design,  assessment, 
installation  and  testing  of  multimedia  materials  for  the  teaching  of  language,  literature, 
and  culture  courses  in  all  instructional  environments  and  learning  modalities  (including 
Web-based  online  and  distance  learning). 

Relevant  Master's  degree  (Instructional  Technology,  Computer/Information  Science, 
Communications  or  related  field)  required:  terminal  degree  preferred.  Significant 
demonstrated  professional/academic  (minimum  of  2 years)  experience  in  the  integration 
of  established  and  emerging  technologies  in  learner-centered  language  acquisition 
pedagogues.  An  equivalent  combination  of  education  and  directly  related  experience  may 
be  considered. 

Temple  University  offers  a competitive  salary  and  benefits  package,  including  100% 
tuition  remission  for  you  and  your  family. 

For  consideration,  submit  resume  oniine  at 
www.jobnet.com/tempie 
or  e-mail  (referencing  Req.  #410-9) 
to  Tempie@jobnet.com 
(no  attachments  piease). 

You  may  also  send  a resume  to  Ailyson  Saccomandi,  Director, 

Employment,  1601  N.  Broad  Street,  203  USB,  Phiia.,  PA  19122. 

EOE,  m/f/d/v. 


San  Diego.  CA 

Director  of 
Development 

Our  client  - the  world-famous  San  Diego 
Zoo  - is  dedicated  to  the  conservation  of 
endangered  species  and  their  habitats 
throughout  the  world.  They  seek  a highly 
motivated,  strategic  professional  to 
provide  leadership  to  the  Zoo’s 
development  program. 

Experience  Requirements: 

■ A minimum  of  five  years  experience  in 
fund-raising  along  with  exposure  to 
fostering  and  maintaining  major  gift 
donors 

■ A proven  track  record  in  developing 
relationships  and  gaining  influence  both 
at  the  senior  corporate  and  board  level 

■ .A  Bachelor’s  Degree  or  equivalent 
experience  is  required. 

lo  apply  confidentially  go  to 

www.futuresteo.com 


Use  AD  Code:  TH264 


Central  Michigan 

UNIVERSITY 

Special  Education 
2 Assistant  Professors 

C^tral  Michigan  Univenity  invites  applications  for  the 
tenure  track  position  of  assistant  professor  in  the  i 
Department  of  Counseling  and  Special  Education. 
Primary  resporuibiiities  include:  teaching  undergraduate 
and  graduate  level  courses,  advising,  supervising  j 
research,  active  scholarship,  and  university  service. 

QualiBacions  include:  earned  doaorate  in  special 
education  (or  ABD).  expertise  In  the  field  of 
miid/moderace  disabilities,  commitment  to  Rcld>based 
supervision,  special  education  teaching  endorsement, 
previous  classroom  teaching  expenence,  background  in 
multicdturai  education,  expertise  in  technology  preferred. 

Those  interested  in  applying  should  send  a letter  of 
applicaticn,  vita,  and  names,  addresses  and  phone 
numbers  of  three  references  to:  Dr.  Janice  Stichter» 
Scard*  Chair,  Departmeat  of  CooaseUog  asd  SpcciaJ 
Education,  228  Rowe  Hall,  Central  Michigan 
Univenity,  Mt.  Pleaaant,  MI  48859,  e>Enaiit 
ctichljp^cmich.edu.  Review  of  applications  for  the 
positions  will  begin  Miruary  7,  2000  and  continue 
until  the  positions  are  filled 

CMU,  an  AA/EO  tmtttuticn,  u tmngly  and  actwrl) 
committed  to  inerranng divrmty  uithin  its  ccmmumry. 

www.cmich.edu/aaco.html 


MARICOPA 

COMMUNITY 

COLUGES 


MESA  COMMUNITY  COLLEGE 
Mesa,  AZ 

FACULTY  POSITIONS 

FALL  2000 


Mesa  ConmuniiV  College  is  the  largest  comntunity  college  of  the  Maricopa  Community  College 
Distnct  located  in  the  greater  Phoenix  Metropolitan  area.  It  is  close  to  Arizona  State  University  and 
has  a diverse  student  populaoon  of  over  24,000  students.  Our  emphasis  is  on  teaching  undergraduate 
courses  utilizing  innovative  teaching  styles  and  applications  of  technology  in  the  classroom. 


If  you  have  a commitment  to  teaching,  please  consider  the  following  opportunities  for  three  tenure 
track  positions. 


MATHEMATICS 

Posting  *99000607-1 

Provides  instruction  and  conducts  classes  in  the  area  of  Mathematics.  Provides  leadership  role  in 
Instructional  Design  and  Assessment  for  Development  Mathematics  (Arithmetic  and  Elementary 
Algebral.  Develops  and  implemenis  instnjctlonal  materials  for  Developmental  Mathematics. 


CELUMOLECULAR  BIOLOQY  • BIOTECHNOLOGY 
Posting  #99000606-1 

Teaches  General  Biology  for  Majors.  Microbiology  and  Biotechnology.  Ability  to  develop  courses 
for  a proposed  Biotechnology  program  and  provide  leadership  in  rntegratrng  Biotechnology  into 
our  curriculum. 


PHILOSOPHY 
Posting  *99000603-1 

Teaches  and  develops  courses  in  Ethics  (Business  and  Bio  Medical  Ethics.  Introduction  to  Ethics) 
and  Introduction  to  Philosophy.  May  be  required  to  teach  at  alternative  sites. 


The  minimum  requiiement  for  the  Pmvislonal  Certificate  in  an  Academic  Area  is  a Master's  degree 
or  higher  earned  degree  from  an  accredited  college  or  university,  with  at  least  24  semester  hours 
or  36  quaner  hours  of  upper  division  and/or  graduate  credit  in  the  field  to  be  taught 


We  provide  a salary  commensurate  with  your  experience  and  education  from  $35,B17-S8i.l54 
(Fiscal  Year  99/TX))  as  well  as  a comprehensive  package  of  benefits. 


To  request  a faculty  application  try  fax  or  U.S.  mail  please  call  1-800-2S-Tesch  (in  Maricopa  County, 
731-M91).  To  download  application  materials,  visit  us  on  the  Web  site  at 
wwwjtistmaricopo.edu/liivnb.  Applications  wilTbe  accepted  until  BiOOpm  MST  on  Maroh  3. 20X. 


VlGE  RRESm^ 
ACADEMIC  AFFAIRS 


The  Vice  Preskfent  for  Academic  Affairs  serves  as  the  chief  academic  officer  of  the 
College,  responsible  to  the  president  for  ensuring  academic  excellence  through 
the  coordination  of  academic  programs,  (credit  and  non-credit)  and  services 
throughout  the  institution.  Functions  as  a pivotal  member  of  the  senior  administrative 
team  with  phmaty  focus  on  woridng  effectively  with  senior-level  administrators  on  the 
Executive  Team. 

An  earned  doctorate  or  equivalent  degree  from  an  accredited  college  or  university 
required.  A minimum  of  five  years  of  senior-level  administrative  experience  in  a multi- 
campus academic  enviionment;  experience  in  liscal  management,  pfenning  and 
resource  allocation:  strong  communication,  listening  and  public  retations  skills, 
demonstrated  success  in  woridng  with  external  and  internal  constituencies,  especially 
with  faculty,  staff  students,  and  administrators. 

demonstrated  ability  to  build  and  lead  teams,  manage  multiple  responsibilities, 
initiate  and  manage  change,  commitment  to  using  intmctional  and  administrative 
technology. 

Review  of  applications  will  begin  2/25/00  and  continue  until  tlie  position  is  filled. 
Anticipated  start  date  Is  as  soon  as  possible. 

Salary:  Commensurate  with  sducaticn  and  expenence  ($30,000-1-  with  excellent 
benefits  package). 

Nominations  and/or  letters  of  application  should  reference  position  number  (kOO-159) 

and  indude  the  following:  (1)  nomination/Ietter 

of  interest,  (2)  resume,  (3)  unofficial  copy  of 

graduate  transcnpts(s),  and  (4)  list  of  five  pro- 

fessionai  references  (names,  addresses,  EflK  v-. 


e-mail  addresses,  teleptxine  nunbers)  to: 

Judy  Chastonay,  Human 
Resources  Department 
3251  Panthersville  Road 
Decatur,  GA  30034 


For  more  information  or 
Gcor^'-a  Penmeter  CoUege. 
please  visit  our  website  at. 
httpi/www  gpc.peecnnct  cdu 


m Georgia 

Perimeter 

College. 


KEAN 


Discover  Kean.  Discover  your  future. 


Kean  University  is  committed  to  excettence  and  to  developing  and  strengthening . 
ties  with  the  community.  Kean  University  takes  pride  in  its  conSniting  etforts  to  U 
hcijltural  professional  community  serving  a diversified  student  popaiation  of  12, Oi 


DIRECTOR  OF  FINANCIAL  AID 
Search  Extended 


ResponsIblUtlea:  The  Director  is  responsible  for  providing  leader; 
direction  to  an  office  that  awards  more  than  $19  million  in  student  fina 
and  scholarships  annually.  The  Director  has  responsibility  for  the  des 
cution  and  effectiveness  of  a system  or  internal  controls  which  provi 
sonable  assurance  that  the  office  operations  and  the  financial  aid  p 
are  effective  and  efficient,  assets  ate  safeguarded  information  is  relie 
the  office  complies  with  applicable  laws,  regulations,  policies,  and  pro 

Qualifications:  The  successful  candidate  should  demonstrate  creati 
agement,  planning,  and  problem  solving  ability.  Strong  interpersc 
communication  skills,  proficiency  with  computers,  and  an  extensive 
knowledge  of  federal  and  state  regulations.  Direct  Lending,  automati 
cial  aid  systems  will  be  required  as  well.  The  Director  should  have  ex; 
and  a record  of  success  in  selecting,  leading  and  training  staff  to 
exemplary  financial  aid  services  to  a diverse  student  body.  Bachelor': 
required;  Master's  degree  preferred.  A minimum  of  five  years  expei 
Rnancial  Aid  management  in  a university  setting  is  required. 
Ap|iS«rtion,  Salary  BaoafHa  kifbrmafioa:  Review  of  applications  vs 
immediately  and  continue  until  the  position  is  filled.  Application  r 
should  include  a cover  tetter,  current  resume  and  names,  addresses, . 
phone  numbers  of  three  references.  Official  transcripts  and  n 
three  current  letters  of  recommendation  are  required 
before  appointmenL  Apply  to;  Chair,  Search  Committee  for 

Director  of  Rnancial  Aid,  Office  of  the  Provost,  Kean  

University,  1000  Morris  Avenue,  Union,  NJ  07083.  Salary  is 
competitive  and  commensurate  with  qualifications  and  AVI— 
experience.  Comprehensive  benefits  program  included.  UNTVBl 


UNTVEl 


Kean  University  is  an  EEO/AA  Institution. 


An  Assoaate  Degree  Granting  (^Jollege 


I 


OPENING  FOR  2000-01 


The  History  Depinmint  and  the  'Women’s  Studies  Program  within  th< 
of  Liberal  Arts  invite  applicants  for  a tenure-ttsek  assistant  professorshij 
women’s  history  since  1860,  with  an  emphasis  on  the  women’s  stn 
equality.  The  individual  who  holds  this  joint  appointment  should  alst 
to  lecture  on  feminist  theory.  Candidates  must  have  their  Ph.D  in  H 
Women’s  Studies  completed  by  the  stan  of  the  appointment  in  Augu 
The  regular  teaching  load  is  3/3.  Salary  and  benefits  axe  competitive.  / 
teach  effectively  at  the  undergraduate  level  and  a promising  researcli 
are  essential.  Please  send  curriculum  vitae,  statement  of  teaching  and 
interest,  a sample  of  research,  and  letters  of  recommendation  to  Dr.  Ji 
Hcdemann,  History  Department,  Loyola  Marymount  Unhmit 
Loyola  Boulevard,  Los  Angeles,  CA  90045-8415.  Review  of  applicat 
begin  on  March  6,  2000;  the  position  will  remain  open  until  a 
candidate  'is  found. 


Special  emphasis  is  placed  on  teaching  effectiveness,  scholarly  achieveir 
service  to  the  University  for  purposes  of  reappointment,  tenure  and  pr 
considerauon.  LMU  offers  faculty-housing  assistance.  Women  and  M 
arc  strongly  encouraged  to  apply. 


Loyola  Marymount  University,  csublished  in  191 1,  is  the  onl 
Catholic  University  in  metropolitan  Los  Angeles.  Over  6,000 
are  enrolled  in  the  colleges  of  Liberal  Arts.  Business  Admin 
Science  and  Engineering,  Communication  and  Rne  / 
the  Law  School.  The  University  invites  candidates  w| 
to  participate  in  a mission  based  on  the  jes 
Marymount  traditions  of  higher  education. 


Loyola  Marymount  Univmtiy  is  art  Equal  Oppo 
Afjtrmattvc  Anion  Employer 


sc 

su 


Southent  Connecticut 
State  University 


ALGEBRA 

MATHEMATICS  DEPARTMENT 

Tenure  track  position  in  algebra  at  the  Assistant 
Professor  rank  beginning  8/28/2000  to  teach 
undergraduate/graduate  courses  in  mathematics  and 
participate  in  depertment/university  activities.  Teaching 
load:  12  hours/sem.  Salary  range:  $40,866  to  $56,003. 
Qiuliflcations:  doctorate  in  mathematics  with  a 
specialty  in  algebra,  evidence  of  quality  teaching, 
potential  for  scholarly  growth.  Send  letter  of 
application,  vita,  graduate  and  undergraduate  transcripts 
(unoSicial  OK),  statement  of  teaching  philosophy,  three 
letters  of  reference,  one  of  which  should  address 
teaching,  to: 

Dr.  Michael  Meek 
Coordinator:  Algebra  Search 
Mathematics  Department 
Southern  Connecticut  State  University 
501  Crescent  Sl 
New  Haven,  CT  06515 

Full  consideration  given  to  applications  received  by 
02/25/00.  For  iuriher  information,  visit  our  website  at 

http://scsu.ctstateu.edu/~mathdept/. 

SeSU  is  an  AA/EOE.  Minorities  and  women  are 
encouraged  to  apply. 


Callfomla  Lutheran  University 

BuUneuOSce 

60W«stOU<mBc«l 

'n»XMnd  Otb,  Otltfomii  91 36a'27$7 


KljUeATION 


TWO  FACUUY  POSITIONS 
(AstitUmt  or  Associate)  in 
Teacher  Preparation  Ingram 

with  an  M.Ed.  option,  beginning  August  2000. 
Earned  doctorate  (or  near  complerionj  and  knowledge 
of  contempotary  K-I2  auriculum  and  instructional 
pracdocs  required.  Experience  in  working  with  diverse 
student  populations  is  essential.  Should  possess 
expertise  in  one  or  more  of  the  following  areas: 
educatiorul  (bundacions,  multi-cultural  education, 
dementaty  math/setenee  curriculum. 

California  Lutheran  University  is  committed  to 
ensuring  equal  opportunity  to  all  perso  s,  and  does 
not  discriminate  on  the  basis  of  sex,  race,  color, 
religion,  age,  marital  sums,  veteran's  status,  non 
job-related  disability,  or  national  or  ethnic  origin. 

Review  of  arplications  will  begin  March  1 , 2000. 
Send  a letter  of  application,  a curriculum  vitae, 
graduate  transcripts,  publication  reprint  (or 
article  in  progress),  and  the  names  of  three 
references  to:  Dr.  Junes  Mahler,  Search 
Committee  Chair,  School  of  Education, 
Ctlifomia  Lutheran  University,  60  West  Olsen 
Road,  Thoruand  Oaks,  CA  91360. 


STOUT 

U.S7VIR3Tr  OF  VlSCOPCtN 


ADMINISTRATIVE/STAFF 


Dean  of  College  of  Technology,  Engineering  and 
Management.  Vi  Flintzman,  search  coordinator. 
715/232-2421,  hintzmanv@>uwstout.e<iu 

Executive  Director  of  Stout  Vocational 
Rehabilitation  Institute.  Tom  Modahl.  interim  exec- 
utive  director.  715/232-2470, 
modahlt@uwstout.edu 

Executive  Director  of  Stout  Solutions  (delivering 
customized  learning  and  research  services). 

Vi  Hintzman.  search  coordinator,  715/232-2421, 
hintzmanv@uwstout.edu 

Clinical  Coordinator/Assistant  Director,  University 
Counseling  Center.  Robin  Abraham,  counselor, 
715/232-2468,  abrahamr@uwstout.edu 

Information  Processing  Consultant,  Learning 
Technology  Services.  Joe  Hagaman.  director. 
715/232-2431,  hagamanJ@uwstout.edu 

Residence  Ufe;  1)  Residence  Flail  Director,  2) 
Associate  Residence  Hall  Director.  Martin  Fritz, 
assistant  director  of  housing  and  residence  life. 
715/232-3703.  fritzm@uwstout.edu 


A member  of  the  University  of  Wisconsin  System.  UW-Stout  has 
7.600  students  enrolled  in  17  advanced  degrees  and  26  undergrad- 
uate programs.  The  University  is  located  in  Menomonie.  Wisconsin. 
60  miles  east  of  Mmneapolis-St.  Paul  on  Interstate  94.  Beautiful 
lakes,  streams  and  woods  surround  Menomonie.  a city  of  14,600. 
The  university  invites  applications  for  the  following  positions. 


COLLEGE  OF  ARTS  AND  SCIENCES  COLIEGE  OF  TECHNOLOGY,  ENGINEERING  AND 

Mathematics,  Statistics  and  Computer  Science:  MANAGEMENT 

Computer  Science,  faculty.  Eileen  Zito.  department  Communication,  Education  aiKl  Training: 
chair,  715/232-2682.  zitce@uwstout.edu  a)Telecommunications  Systems,  faculty,  b) 

Instructional  Technology,  faculty,  c)  Technology 

Speech  Communication,  Foreign  Languages,  Education,  faculty.  Susanns  Rowan,  search  coordi- 

Theatre  and  Music:  a)  Director  of  Forensics,  faculty,  nator,  715/232-1311,  rowans@uwstout.edu 
b)  /(ssistant  Director  of  Forensics,  faculty. 

Raymond  S.  Hayes,  department  chair.  715/232-  Industrial  Management:  a)  Production  and 
1238.  hayesr@uwstout.edu  Operations  Management,  faculty,  b)  Inventory 

Management  and  Organizational  Behavior,  faculty. 
COLLEGE  OF  HUMAN  DEVELOPMENT  Donna  Stev/art.  department  chair.  7 1 5/232-1 234, 

Food  and  Nutrition:  a)  Food  Science,  faculty,  b)  stewartd@uwstout.edu 

Nutrition,  faculty,  c)  Research/Graduate  Level,  facul-  - . . , a , o • /ai  < . ■ » 

ty  Barbara  Knous,  department  chair.  7 1 5/232-  f > Apparel  Oesign/Manufacturing,  ac^ 

f994.  knousb@uw3toIjt.edu  i;"/  Manufacturing,  faculw  c)  Plastics  facuky.  d) 

Construction,  faculty,  Jean  Price,  search  coordina- 
Hosp'itatity  and  Tourism:  a)  Hotel.  Restaurant  and  715/232-1686.  pricej@uwstout.edu 

Tourism  Management,  lecturer.  Christine  Clements, 
department  chair.  715/232-1203, 
clementsc@uwstout.edu 

FKtilty  are  axpecttd  to  conduct  appropiltto  roscatci;  and  scholarship  In  their  Fteld  In  addition  to  teaching,  advising  and 
service  responsibllltjes.  UW-Stout  values  faculty  and  staff  who  are  supportive  hi  working  with  diverso  poputaUons  of  stu- 
dents  and  stali.  The  ability  to  incorporate  new  InstrucUonal  methods  (IrKludlng  Instructkxul  technologies)  into  teaching 
is  desbabta.  instruction  Is  student<entared  and  may  require  the  delivery  ot  course  work  via  altamative  deiivefy  nwthods, 
times  and  tocations  In  order  to  serve  the  needs  of  a changing  student  population. 

The  positions  are  expected  to  be  fliled,  but  are  contingent  on  funding.  Since  dates  for  screening  ot  applications  vary  chth 
poslUon/depertment,  place  yore  inquiry  as  toon  as  possible.  For  a complete  list  of  auallabte  positions,  go  to: 
http://www.tutionjob.ccm/uwstout.  For  InfomuUon  about  Univarslty  of  Wisconsin-Stout,  go  to: 
http://www.uwstout.Mu/. 

University  of  WisconsuvStout,  an  EEO/AA  employer,  values  a diverse  university 
community  and  seeks  to  ensure  equal  opportunity 


Human  Development.  Family  Living  and 
Community  Educational  Services:  a)  Family  and 
Consumer  Sciences  Education,  faculty,  b)  Early 
Childhood  Education,  faculty,  c)  Child  Development, 
faculty.  Mary  Thompson,  department  chair, 
715/232-1463,  thompsonm@uwstout.edu 

Physical  Education  and  Athletics:  a)  Head  Athletic 
Trainer/Lecturer,  b)  Head  Baseball  Coach/Lecturer 
c)  Assistant  Men's  Basketball  Coach/Lecturer/Web 
Page  Development,  d)  Assistant  Men's  Football 
Coach/Assistant  Women's  Softball  Coach/Event 
Management/Equipment  Management.  Steve 
Terry,  department  chair,  715/232-2224, 
terrys@uwstout.edu 

Psychology;  a)  Industrial/Organizational 
Psychology,  faculty,  b)  Marriage  and  Family  Therapy 
Supervisor  and  Instructor,  faculty.  Tom  Franklin, 
department  chair.  715/232-2-242. 
franklint@uwstout.edu 

Rehabilitation  and  Counseling:  ajVocatlonal 
Rehabilitation,  faculty,  b)  Mental  Health  Ccninseling. 
faculty.  Shirley  Stewart,  department  chair, 

71 5/232-2499.  stewarts@uwstout.edu 

Research  and  Training  Center:  Research  Scientist 
academic  staff.  Fred  Menz,  associate  director, 
715/232-2236,  menzf@uwstout.edu 

COLIEGE  OF  TECHNOLOGY  ENGINEERING  AND 
MANAGEMENT 

Communication,  Education  atkl  Training: 
a)Telecommunications  Systems,  faculty,  b) 
Instructional  Technology,  faculty,  c)  Technology 
Education,  faculty.  Susanna  Rowan,  search  coordi- 
nator, 715/232-1311,  rowans@uwstout.edu 

Industrial  Management:  a)  Production  and 
Operations  Management,  faculty,  b)  Inventory 
Management  and  Organizational  Behavior,  faculty. 
Donna  Stev/art.  department  chair.  715/232-12^1, 
stewartd@uwstout.edu 

Technology:  a)  Apparel  Oesign/Manufacturing,  fac- 
ulty b)  Manufacturing,  faculty,  c)  Plastics,  faculty,  d) 
Construction,  faculty,  Jean  Price,  search  coordina- 
tor. 715/232-1686.  pricej@uwstout.edu 


Universitypf 
South  Florida 


The  University  of  South  Florida  is  currently 
reouidng  for  various  Acuity  and/or  staff  posirions. 
For  more  infcrrruQon  about  the  University’s  \^cant 
positions,  please  visit  our  Web  site  at 


lUit  4lbi  tin*  il  fTiiM 


or  call  our  Job  Line  for  staff  positions  at 


USF  IS  an  equal  opportunity/equal  access/ 
affirmative  action  institution,  committed 
to  eKceUence  through  diversity  in 
education  and  employment. 


xNT^-w.Hsf.cdu  * ^4202  I'.  Fowk’f  Avcw’*  Tairipa.T*! . 


Rancho  Sonliogo  Community  College  Dis- 
trict m Orange  County,  California  is  seek- 
ing quoiified  candidates  lor  Dean  of  Instruc- 
tion ond  Student  Services  at  Santiago  Can- 
yon College  Continuing  Education-Oronge 
Center  The  salary  range  is  $7075-$8  536' 
month,  plus  excellent  benefits  pockoge 
Deadline  to  apply;  2/14/00  Please  visit  our 
-.veb  site  oddress.  wwwrsccd.org  lor  oppli- 
coiior.s  & |ob  announcements  or  calf  ou^ 
icbiine  a!  714/480-74Q9.  EOE 


SHTffiJsor'zroMrtiiNity  cou-ECEfbisTiin 


E 

m 
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TENURE  TRACK  & VISITING  PROBKSSOR  FOSMONS 

As  part  of  its  program  of  rental  and  tnrostment.  Ade^ilil  Vnirenitj  seeks  a new  generation  of  faculty  dedicated  to  teaching  and  research  m an  exdUng 
educational  environment.  Adelphi  rcmams  true  to  its  tradition  of  strong  liberal  arts  programs  closely  associated  with  prolcssional  education  m business, 
educadoa  and  the  health  and  human  services  fields.  The  University  seeks  to  maintain  this  tradition  while  assuring  currency  through  enlarging  its 
capacities  in  Information  technology  and  by  erqjanding  its  inteidisciplinaiy  programs.  We  seek  faculty  who  are  attracted  to  waking  clostfy  with  a diverse 
student  body,  both  graduate  and  undergraduate,  and  who  have  demonstrated  the  potential  to  become  leaders  In  their  Add  of  knowledge. 

A y^PJT  PIJT  Ade^  Uniroiity.  founded  in  1896.  is  Long  Islands  first  libera!  arts  college,  and  comprises  a College  ofArts&  Sciences  and  the  Schools  of  Management 

/jUL/L^I  nJL  and  Business.  Education.  Nuisinfi.  Social  Work,  the  Honors  College,  Utihrisitv  College,  and  the  Institute  of  Advanced  Psychologica]  Studies  that  have  grown 


UNIVERSITY 


and  Business.  Education.  Nursing.  Sodal  Work,  the  Honors  College,  Utihrisity  College,  and  the  Institute  of  Advanced  Psychologica]  Studies  that  have  grown 
up  in  close  idadonsliJp  to  the  ne^  of  the  regton.  It  Is  Adelphi  Urjvasity  s mission  to  provide  qi  allty  undagiaduate  and  graduate  education  and  to  offer 
pixifesslcnal  preparation  of  the  fiist  rank. 


The  Department  of  Education  Studies  at  Adelphi  University  offers  undcigraduate  and  graduate  programs  In  readier  education  at  our  central  campus  In  Garden  City,  our  Soho 
Center  In  Manhattan,  and  other  sites.  We  are  looking  for  faculty  committ«l  to  working  collaborative^  and  creatively  to  rethink  and  relnvlgorate  our  mission  to  cultivate  liberally 
educated  teachers.  Candidates  for  the  following  4 positions  should  send  CV  and  names  of  three  references  as  well  as  Indicate  specific  position  of  interest  to  Dr.  Snauwaert. 
Harvey  Hall,  Addphl  University.  Garden  City,  NY  1 1530. 


Special  Education;  Aaaodate  Piofeaaor/Progtain  Director  fTenure 
Track,  Fall  2000)  - The  successful  candidate  must  be  an  accomplished  spedal 
educator  with  leadership  skills,  and  teaching  and  research  cjqpetlence.  In  addition  to 
teaching  and  supervising  In  the  field,  the  Director’s  responsibilities  Indude  facilitating 
oiniculum  redesign,  scheduling  and  staffing  of  courses,  coordination  of  adjunct 
faculty,  and  student  advisement  and  recniltmenL  Ed.D,  or  Ph.D.  required. 

Literacy:  Aaalatant  Profeisor  (Tenure  Track,  Fall  2000)  - In  addition 
to  the  Ed.D.  or  Ph.D.,  the  successful  candidate  must  be  certified  or  eligible  for 
certification  as  a lltctacy  ^ledallst  (K- 12).  and  have  experience  in  teaching  literacy  al 
thedementaiy.  middle  or  secondary  levels.  Preference  will  be  ghrn  to  someone 
with  an  Integrated  Uteracy  perspective  and  a strong  knowledge  of  assessment  and 
instruction.  Responsibilities  Include  teaching  graduate  and  undergraduate  literacy 
courses  on  and  off  campus,  supervising  practlcums  and  advisement. 


Science  Educator  and  Oiganisnal  Bkdociab  Acaiaunt/ABoci«te  Proieaaor- 
Joint  .^pointment  (Tenure  Track.  Fall  2000)  - A Joint  appointment  with  the  School 
of  Education  and  the  CoUege  of  Arts  and  Sciences  {Bloio©1.  The  candidate  must  have  a 
Ph.D„  teaching  experience  and  a record  of  pubiications  tn  the  Life  Sciences,  and  knowledge 
of  cuiilculum  and  roethodolog'  issues  in  science  education.  Preference  will  be  given  to  those 
wlthexpeiteiceln  teadilng  sdcnce  at  the  secondary  level  Responslblfitics  will  Include 
teachings  the  Secondaiy  Education  program  and  In  Biology  and  Enviranniental  Studies. 

Bilinsnal  Education:  Vititing  AaiittJtnt  Profeaaor  (2  yean  Starting  Fall 
2000)  - The  successfiil  candidate  will  have  teaching  eiqienence  at  either  the  elementary  or 
secondaiy  levels,  knowledge  of  cuirent  theories  and  pracCees  in  Bthngual  Education  and  in 
related  areas  sudi  asTESOL,  Spedal  Educabon  or  literacy.  RespondbUlUes  tochide  teach- 
ing graduate  couiscs  on  and  off  campus,  field  supervision  and  student  advisement  and 
recniitment.  An  Ed.D.,  or  Fh.D.  In  Bilingual  Educatloa  or  In  a related  area,  is  required. 


International  Studies:  Associate  or  Full  Professor  (Tenure  Track, 
FaU  2000)  - The  University  seeks  a recognized  expert  in  global  affairs  to  be 
[fircctor  of  Us  new  program  in  IntematlonS  Studies.  The  successful  candidate 
must  demonstrate  the  leadership  skills  necessary  to  chart  a direcuon  for  this 
new  Interdisciplinary  program,  which  combines  ^obal  politics  and  languages  with 
International  business.  In  addition,  the  candidate  should  possess  teaching  and 
scholarly  oedenUais  (or  equivalent  professional  experience  In  International  affalrsl 
worthy  of  consideration  for  tenure.  Individuals  with  a Ph.D.  in  poUucal  science, 
International  law.  geography,  hlstoiy  or  languages  arc  Invited  to  apply,  as  are  those 
with  extensive  equivalent  experience  in  international  relations  through  work  in 
govtnunent  or  foundations.  Appbeants  should  forward  a 3-5  p ge  statement 
describing  their  vision  of  the  current  and  prospective  roles  of  International  Studies 
in  higher  education.  CM  and  names  of  three  references  to  Dr.  Axelrod.  Blodgett  Hall. 
Adelphi  University.  Garden  City.  NY  1 1530. 

Computer  Science;  Assletant  Profeuor  (Tenure  Track,  Fall  2000)  ' 

The  candidate  should  have  a Ph  D.  in  Computer  Science  lor  a closely  related  field) 
or  equivalent  professional  experience.  Preference  will  be  given  to  candidates  with 
demonstrated  records  of  excellence  In  undergraduate  teaching  and  research,  as  well 
as  with  backgrounds  In  networking,  software  engineering,  or  user  Interface  design 
(although  all  research  specialties  will  be  considered).  Send  CV  and  names  of  three 
references  to  Dr.  Quirln.  Alumnae  Hall.  Adelphi  University.  Garden  City.  NY  11530. 


History:  Visiting  Asdstsnt  Ptofetsor  (FaU  2000  -1  year)  ■ We  seek  a Visiting 
Assistant  Professorwllh  expcilise  In  the  hlstoiy  of  the  United  States  and  either  Latin  Amenta 
or  Asia.  Responsibilities  Include  teaching  undergraduate  surrey  and  advanced  courses  as 
well  as  8 graduate  course  In  U.S.  historj'.  Applications  from  specialists  In  U.S.  sodal  or 
cultural  history,  as  r.  til  as  the  Amencan  colonial  experience,  are  espedaliy  welcome.  A Ph.D.  In 
the  appropriate  fidd(sl  Is  necessary,  and  prcfere.ice  will  be  givtn  to  candidates  with  teaching 
expenence  vdio  are  acUvely  engaged  In  research  and  publishing.  Send  CV  and  names  of  3 
references  to  Dr.  Starkey.  Blodgett  Hall  Adelphi  University,  C^den  Cit)’.  NY  11530. 

Communications:  Production  Studies  IFUll  Time  Tenure  Track,  FaU 
2000)  We  seek  a talented  Artist-Educator  to  teach  courses  Li  Film,  Video  and 
Multi-Media  using  diverse  narrative  and  non-naiiatrve  approaches,  who  is  strongly 
grounded  in  aesthetics  and  theory  and  can  cross-over  firm  I6enm  film  ard  video 
production  to  multi-media.  In  ad^tion.  the  carxlldate  should  be  committed  to 
undograduatc  education  In  the  liberal  arts  and  pcefeiably  have  expertise  in  at  least  one 
of  the  Wlowing  areas:  Film  History,  and  Genre  Studies.  Communications  Theoty,  Gender 
Studies.  Animation.  Eledicnlc  Journalism.  Art  and  Film.  Ifldeo  Choret^phy.  Mixed 
Media  Theatre  Production.  Additional  responsibilities  intdude  student  aihaseiiienL 
program  development  and  other  departmenland  university  assignments.  Send  a complete 
vitae,  sample  s^labl.  at  least  3 letters  of  recommendatloa  a statement  on  teaching 
philosophy  and  evidence  of  teaching  effectiveness  to:  Professor  Helen  Sbltdcr.  He^ 
Faculty  of  the  Arts.  Communications  Program,  Adelphi  University.  Garden  City.  NY  1 153C. 


For  additional  information  on  Adelphi  please  visit  our  websl'.e:winr.adeIphl.edQ 
Adelphi  University  Is  an  Afllrmattve  Action  Equal  Opportunity  Employer.  Women  and  Minority  Candidates  are  encouraged  to  apply. 


INDIAN  RIVER  COMMUNITY  COLLEGE 

Fort  Pierce,  Florida 

Indian  River  Communiry  College  invites  applications  for  the  following 
full-time  faculty  positions: 

• Program  Director-  Medical  Assisting  Instructor 

• Air  CONOmONINC/HEATINC/REFRIGERATION  I.NSTRUCTOR 

Applications  will  be  accepted  until  the  positions  arc  filled.  Please  contact  (561)  ■462-4806 
or  e-mail  kduncang'ircc.cc.fl.us  to  request  minimum  qualification  requirements,  job 
description  and  employment  application,  EOE/ADA/DFWP 


ELMHURST  COLLEGE 
Residence  Ijfe  Coordinator 

Residence  Hall  adminisfracion,  staff  supervision 
community  development,  judicial  process,  half  counci 
advising  and  secondary  department  responsibilities.  Live 
m position.  Collateral  assignment  with  residence  life 
athletics,  multicultural  aflairs  or  student  activiues.  Mus 
possess  a student'Centered  philosophy  fostering  th< 
development  of  involving  residential  communities  anc 
student  learning.  Master's  degree  in  CSP  or  related  ftel< 
and  residence  hall  experience  required;  small  colleg 
experience  preferred.  Interviews  held  at  OPE  am 
ACPAi'NASPA-  We  seek  candidates  wnh  dcmorisiratei 
ability  to  contribute  positnelv  to  a multicultural  campu 
communiry.  Send  letter  of  apphution,  resume  and  . 
references  to  Cbnaiioe  SoxiUi.  Dix.  of  Reaidencs  Life 
Elmhunt  College,  190  Prospea  A\x„  EJmburct,  II 
60126.  Application  deadline  March  15,  2000. 


COLLEGE 


For  73  years,  F^asadena  Cit>'  College  has 
offered  quality  undergraduate  education  to 
day,  evening,  and  w^end  students  in  the 
F&sadena  .Area  Community  College  District. 
Fully  accredited  by  the  Western  Association 
of  Schools  and  Colleges,  FCC  has  honored  a 
continuing  commitment  to  the  community 
by  offering  general  and  specialized 
educational  opportunities  taught  by  a highly 
qualified  faculty.  PCC  is  the  third-largest  ’ 
single-campus  community  district  in  the  J 
United  States  with  approximately  1,300 
faculty  and  staff  who  serve  more  than  2 7,000 
students  of  all  ages  and  diverse  backgrounds. 

PCC  invites  applications  for  the 
following  positions  which  begin  fall 
semester  2000: 

TENURE-TRACK  INSTRUCTORS 

Art  History,  #621 
Automotive  Technology,  #641 
Biology,  #625 
Chemistry,  #632 
Child  Development  #633 
Computer  Studies,  #627  y 

Counselor,  #639 
Dental  Assisting  #626 
Electronics,  #638 

English  As  a Second  Language  (ESL), 

#619 

’ English  Composition,  #620 

Histo^,  #636 
Librarian,  #624 
Mathematics,  #628 
Medical-Surgical  Nursing  #631 
Music  Appreciation,  #629 
Music  Technology,  #630 
* Painting  & Drawing  #61 5 

Philosophy,  #637 
Political  Science,  #634 
Psychology,  #635 
Reading  #623 
Spanish,  #622 
Speech  - Forensics,  #61 6 
Speech  Pathology  - Teacher  Specialist; 
Speech  Language  Impairment,  #617 
[ Teacher  Coordinator  - 

Business  Office  Systems 
( (Noncredit),  #618  I 

Tedinical  Theater,  #640 

ACADEMIC  MANAGEMENT 
Division  Dean  - Mathematics,  #642 
Vice  President  - Instruction,  #643 

Pasadena  City  College  offers  salaries  based 
on  academic  preparation  arxf  experierKeand 
a generous  fully  paid  fringe  ben^ls  progam. 
The  Distrirt  application  and  ALL  supporting 
documents  need  to  arrive  in  the  office  of 
Human  Resources;  no  later  than  4:30  p.m. 
ontheclosingdate.  Fbran  application  packet 
and  complete  announcement  contact 


PCC 


PASADENA  CITY 
COLLEGE 

1570  E.  Colorado  Blvd. 
Pasadena,  CA  91106 
(626)  585-7257 


||Tn|  Southern  Connecticut 
Him  State  University 

SC3 

sy 

APPLDED  MATHEMATICS 

MATHEMATICS  DEPARTMENT 

Tenure  track  position  in  applied  maihemaiics  at  the 
Assistant  Professor  tattk  beginning  8/28/2000  to  teach 
undergtaduate/graduate  courses  in  mathematics  and 
, articipate  in  deparunent/university  activities.  Teaching 
load:  12  hours/sem.  Salary  range:  $40,866  to  $56,003. 
QualiTicatlons:  doctorate  in  mathematics  with  a 
specialty  in  applied  mathematics,  evidence  of  quality 
teaching,  potential  for  scholarly  growth.  Preference  will 
be  given  to  applicants  with  an  interest  in  mathematical 
modeling  and  in  developing  student/faculty  relationships 
with  business  and  industry.  Send  letter  of  application, 
vita,  graduate  and  undergraduate  transcripts  (unofScia! 
OK),  statement  of  teaching  philosophy,  three  letters  of 
reference,  one  of  which  should  addr^  teaching,  to; 

Dr.  Theresa  Sandifer 

Coordinator:  Applied  Mathematics  Search 
Mathematics  Department 
Southern  Connecticut  State  University 
501  Crescent  SL 
New  Haven.  CT06S1S 

Fuli  consideration  given  to  applications  received  by 
02/25/00.  For  further  information,  visit  our  website  at 

http://scsu.ctstateu.edu/~mathdept/. 

SeSU  is  an  AA/EOE.  Minorities  and  women  are 
encouraged  to  apply. 


Director  of  Affirmative  Action  and 
Pluralism  and  Diversity 

The  College  of  Staten  Island  of  The  City  University  of 
New  York  invnes  application  for  the  position  of 
Director  of  Affinnative  Action  and  Pluralism  and 
Diversity,  to  start  July  1,  2000.  Reporting  to  the 
President  and  working  closely  with  the  Vice  President 
for  Student  Affairs,  the  Director  of  AETinnative  Action 
and  Pluralism  and  Diversity  has  responsibility  for 
programs  and  activities  designed  to  foster  a climate 
that  encourages  respect  for  pluralism  and  diversity 
and  for  implementation  of  the  College's  afiinnative 
action  policy.  The  Direaor  will  be  expected  to 
promote  diversity  in  College  programming  arxl  in 
faculty  and  staff  hiring.  Additional  duties  include 
overseemg  procedures  for  compliance  with  Federal 
arxl  Stale  regulations;  on-going  data  coUecticn  and 
analysis  for  CoUegc  and  University  reports:  training 
programs;  disseminating  information.  The  Director 
serves  as  (Thair  of  Uie  College  Affirmative  Action 
Committee  and  the  Pluralism  and  Diversity 
Committee  and  as  liaison  with  University  offices  and 
programs.  CSI  has  a population  of  12.00  students  and 
13M  faculty  and  staff. 

Qualificatioos:  Bachelor's  degree  and  a minimum  of 
eight  years  related  experience  required;  advanced 
degree,  demunstrared  success  in  this  occupanooal 
area,  excellent  computer  and  communications  skills 
suongly  prefened. 

Sala^iatige:  $52,898 -$81,924,  commensurate  with 
qualifications  and  experience. 

Review  of  applications  will  continue  until  Uie  position 
IS  filled.  Send  a letter  of  appUcatioa,  itsumd,  and 
the  names,  addresses,  and  teiepboiie  numbers  of 
three  references  to;  Chair,  Affinnative 
Actton/PkiTalisra  and  Divently  Sea^  Committee, 
room  IA-301,  College  of  Staten  Uaod/CUNY, 
2800  Victory  Blvd,,  Staten  Ixiaiid,  NY  1Q3]4.  , 
Email:  JonesQpostboaxdJiicyvedo 


CHANCELLOB 

University  of  Illinois  at  Chia 

Nominations  and  applications  are  invited  foi 
position  of  Chancellor  of  the  University  of  Illi 
at  Chicago  (UIC) 

The  Chancellor  is  the  Executive  Officer  of 
University  and  reports  to  the  President  of 
University  of  Illinois.  The  Univeisity  seeks  a pr 
leader  who  will  aggressively  promote  the  conti: 
development  of  the  institution's  academic  prog 
and  its  growth  in  national  stature. 

One  of  the  three  campuses  of  the  Univeisit 
Illinois.  UIC  was  esmbl'ished  in  1982  with 
consolidation  of  the  University  of  Illinoi 
Chicago  Circle  and  the  Univeisity  of  Illinois  ■ 
Medical  Center.  UIC’s  diverse  student  enrolh 
of  24,500  includes  8,300  students  enrollci 
graduate  and/or  professional  programs.  A vib 
comprehensive  institution  with  Research  I st 
UIC  has  an  annual  operating  bu.lge!  of  $ 
billion,  and  a separately  funded  research  budg 
S 1 30.3  million  which  represents  a 50%  increa 
research  funding  the  last  four  years. 

A defining  goal  of  UIC  is  to  take  full  advantaj 
its  setting  in  a major  metropolitan  area.  L 
Great  Cities  strategic  identification  undeiscort 
commitment  to  its  urban  context  by  fosU 
collaborations  with  external  commu 
governmental,  and  corporate  partners  to  tdt 
contemporary  urban  problems.  The  South  Cat 
Development  Project  supports  both  car; 
expansion  and  community  redevelopment  thn 
a unique  public/private  partnership.  UIC  off) 
full  array  of  unuergniduate,  graduate 
professional  degree  programs  in  its  fifteen  coll 
and  schools.  The  Health  Sciences  Center  is  or 
the  most  comprehensive  centers  for  educr 
health  care  professionals  in  the  United  State 
encompasses  a 400-f-  bed  hospital  and  the  nat 
largest  College  of  Medicine,  along  with  five  t 
health  sciences  colleges. 

The  successful  candidate  will  have  signif 
administrative  experience,  an  earned  doctc 
have  achieved  the  rank  of  full  professor, 
demonstrated  leadership  ability.  He  or  she  will 
have  demonstrated  an  understanding  of  the  sp 
set  of  challenges  and  opportunities  that  come  a 
with  an  urban  institution  in  contact  with  a n 
ethnic  community  across  a wide  range  of  so 
(medical,  cultural.  commerciaL  legal,  and  soci 

The  Chancellor  Seai’ch  Committee  will  t 
reviewing  nominations  and  appliesi 
immediately,  and  will  continue  to  at 
applications  until  a New  Chancellor  is  sclectet 
assure  full  consideration,  however,  candi 
materials  should  be  submitted  by  April  30. 200i 

Peter  M.  Buttrlck,  M.D. 

(Thoir,  Chancellor  Advisory  Commith 
University  of  DUnois 
Office  of  the  President  (m/c  760) 
414  Administration  Office  Building 
1737  West  Polk  Street 
Chicago,  Illinois  60612-7228 

- 77u?  University  of  Illinois  is  an  cffirmaii  w 

aciion/equal  oppomtntty  employer. 


DARTMOUTH  COLLEGE 
COLLEGE  COUNSEL 


Dajunouth  College  invites  applications  and  nominations  for  the  position  of  College  Counsel. 

The  College  Counsel  is  Danmouth’s  principal  legal  officer,  reporting  to  the  President.  The 
College  Counsel  provides  general  legal  guidance  and  advice  to  the  Board  of  Trustees,  the 
President,  other  administrative  officers,  and  to  the  faculty  with  respect  to  all  legal  issues  affect- 
ing the  College.  The  College  Counsel  supervises  the  staff,  operations  and  budget  of  the 
Dartmouth  Legal  Affairs  Office  and  when  necessary,  coordinates  interaction  with  external  legal 
counsel. 

Qualifications;  Bachelor’s  degree  plus  J.D.  (or  LL.B.)  degree  and  ten  years  of  legal  experience 
inquired.  Preference  given  for  a varied  and  complex  legal  practice  (including  experience  with 
not-for-profit  organizations)  and  for  a demonstrated  record  of  wisdom  and  good  judgment. 
Applicants  must  show  an  appreciation  and  strong  interest  in  working  within  an  academic  com- 
munity and  diverse  constituency.  Must  have  an  interest  in  a demanding  legal  practice. 

Salary:  Commensurate  with  qualifications  and  experience  and  consistent  with  an  academic 
institution. 

Description:  Dartmouth,  a diverse,  private  co-educational  institution  and  member  of  the  Ivy 
League,  was  founded  in  1769  in  Hanover,  New  Hampshire  and  holds  a strong  commitment  to 
undergraduate  teaching  and  the  liberal  arts.  In  addition,  Dartmouth  College  has  three  profes- 
sional schools:  Dartmouth  Medical  School,  Thayer  School  of  Engineering,  and  Tuck  School  of 
Business  Administration,  and  16  graduate  programs  in  the  arts  and  sciences.  They  are  all  inte- 
gral and  important  parts  of  the  educational  mission  of  the  College  and  assist  in  making 
Dartmouth  College  a unique  educational  institution. 

Applicants  should  submit  a cover  letter,  curriculum  vitae  and  a list  of  at  least  three  refer- 
ences. The  review  of  applications  and  nominations  will  begin  in  March  and  continue  until 
the  position  is  filled. 


Professor  George  Wolford, 
Search  Committee  Chair 
College  Counsel  Search 
Dartmouth  College 
P.  O.  Box  683 
Hanover,  NH  03755 


Dartmouth  College  is  an  equal  opportunity/affirmative 
action  employer.  Women  and  minorities  are  encouraged 
to  apply. 


Vacancy  Announcement 

MASSACHUSETTS  MARITIME  ACADEMY 


CAMPUS  POUCE  OFFICER  I 


ThcMaisachusctt*  Maritime  Academy  has  an  entry  level  position  of  CAMPUS  POLICE  OFFICER  I available  m the  Dept, 
of  Ihiblic  Safety.  I'he  basic  purpose  of  the  work  is  to  ensure  and  maintain  a secure  and  safe  campus  environment.  Our  officers 
need  to  possess  the  ability  to  maintain  a harmonious  working  relationship  w/others;  ability  to  deal  tactfully  and  inceraa  with 
people  in  an  emergency  or  under  stressffil  circumstances.  In  addition,  an  ideal  candidate  will  be  sensitive  to  working  within 
a campus  setting  and  interaaing  with  srudcncs  and  the  general  public.  Must  be  able  to  communicate  elTectively.  Requires  an 
individual  to  patrol  campus  grounds,  buildings,  and  adjacent  areas  on  foot  or  m a pa,trol  vrhicle.  SPECIAL  REQL'lR£.Mr.NT^: 
Must  have  valid  M 'rivers  Lcense;  must  be  eligible  for  appointment  as  a .special  police  officer  under  Chap.  22, 63,  M.G.L 
APruCATION  DEADLINE:  open  until  filled;  JALARV.  $465.03.  To  apply  file  an  application  with  Mamchusetu  Maritime 
Academy,  Human  Resources  Dept.,  101  Academy  Dri^x,  Bucjarda  Bay,  MA  G2S32  or  email  to  xgibbt®auD&.mai«.edu 
Visit  our  web  page  at  btTpi//www’.mma.mass.edu  No  phone  calls  please.  EOE/AA  Minorme;  and  women  arc  strongly 
uiged  to  apply  for  this  positmn  and  lo  sc  identify  themselves 


THE  COLLEGE  OI' 


WOOSTER 


1169  Beali  Avenue 
Wooster,  Ohio  44691-2363 

Appointments 
beginning  Fall,  2000 

Black  Studies  & 
Humanities  or  Social 

Science  — Tenure-Track 

Physics  — .5  FTE  - Visiting 


The  positions  are  being  posted 
jointly  with  the 

Five  Colleges  of  Ohio  Consortium. 
For  complete  descriptions,  go  to 
www.wooster.edu; 
scroll  down  and  select  the  Jump  to 
Employment  Opportunities 
or  call  or  e-mail  Linda  Farmer 
330-263-21 33— lfarmer@acs.wooster.edu 


eo/i 


FACULTY  POSITIONS 

The  Faculty  of  Environmental  and  Forest  Biology  is 
seeking  two  Assistant  Professors  to  fill  academic  year, 
tenure-track  positions  at  the  SUNY  College  of 
Environmental  Science  and  Forestry.  Salary  is 
commensurate  with  background  and  experience.  Ph.D.  in 
appropriate  field  required;  teaching  and  postdoctoral 
research  oqxriencc  preferred. 

The  Eniomolo^st  will  establish  an  externally  funded 
research  program  in  the  use  of  insects  in  the  biological 
control  of  non-native  invasive  insects  of  plants  of  natural 
habitats,  including  forests.  Expertise  in  entomology  and 
biological  control  of  invasive  insects  or  plants  required. 
The  Mycologist  vrill  establish  an  exiemaily  funded 
research  program  in  restoration  ecology,  bioremediation,  j 
and/or  mycorriuzae.  Expertise  in  fungal  bioremediation.  ' 
basidiomycetes,  mycorrhizae.  rhizosphere  dynamics,  : 
fungal  decomposition  and/or  nutrient  cycling  required 
For  full  details  sec; 

http.7/www.esf.edu/faculty/en)/position 

Send  hard  copies  of  cumculuru  vitae,  graduate 
transcripts,  separate  statements  of  research  and  teaching 
interests,  reprints  of  relevant  publications,  and  request 
three  letters  of  recommendation  (fax  accepuible)  to  the 
Search  Chairs: 

Entomologist-  Dr,  Stephen  Teale 
OR  Mycologist-  Dr.  Scott  Rogers 
Sl^'Y  College  of  Environmental  Science  and  Foresir) 
Syracuse,  NY  13210 

Deadline  is  March  6,  2000 

SUSY  ESF  IS  an  Equal  Opponunir\.' 

Affxrmarive  Aciion  Employer 
Women  and  mtnonties  are  mcoura^ed  in  appi^ 


Education 


Loyola  Marymount  Univcfsicy,  a comprehemive 
Catholic  University,  located  in  Los  Angeles,  invites 
nominations  and  applications  for  the  Von  Der  Ahe 
Chair  in  Communications,  llie  Chair  will  provide 
the  leadership  to  develop  a strong  focus  on 
theoretical  and  applied  ethics  for  students  in  film, 
television,  screenwriting  and  communication 
studies.  The  Chair  will: 


1.  Teach  theoretical  and  applied  ethics  across 
disciplines  and  preprofessionaJ  programs  in 
the  College  of  Communication  and  Fine  Arts; 

2.  Support  innovative  research  in  applied  ethics 
in  the  ftclds  of  entertainment  and 
communications,  and 

3.  Foster  collaboration  between  the  University 
and  its  publics,  most  particularly,  the 
entertainment  industries  located  in  “ 

Los  Angeles. 

The  Universiry  desires  to  appoint  an  individual 
who  will  have  a positive  impact  on  the  creative 
work  of  students  and  assist  entertainment 
professionals  and  executives  in  dealing  with  their 
ethical  challenges.  The  candidate  must  manifest  a 
background  in  ethical  theory  and  applications  and 
must  have  evidence  of  a demonstrated  ability  to 
integrate  and  apply  chat  theory  to  the  ethical 
problems  faced  by  communicators  in  film, 
television,  public  relations  and  advertising.  The 
candidate  must  be  able  to  demonstrate  a record  of 
publication  in  ethics  and/or  communications. 

The  Chair  v/ill  teach  two  courses  per  semester.  The 
Chair  will  also  provide  leadership  and  management 
of  events  and  colloquia  with  other  professional 
groups  and  companies  involved  with  ethical 
questions  in  the  entertainment  and  communication 
fields.  The  Appointment  to  the  endowed  Chair  will 
provide,  in  addition  to  a competitive  salary,  support 
for  research,  events  and  colloquia. 

Applications  must  include  a tetter  of  interest  that 
briefly  indicates  the  candidate's  vision  for  the 
development  of  the  Chair,  curriculum  vitae,  and 
the  names  and  address  of  three  references.  The 
review  of  applications  will  begin  February  )5, 
2000.  and  continue  until  the  position  is  filled. 
Send  nominations  and  applications  to: 


Thomas  P.  Kcllyt  jr. 

Dean 

College  of  Communication  and  Fine  kite 
LoyoU  Maiymount  University 
7900  LoyoU  Boulevard 
Los  Angeles,  CA  90045’8345 


IMU  ii  an  Affirmative  Action/Bqual 
Opportunity  employer. 


Southern  Connecticut 
State  University 


MATHEMATICS  EDUCATION 

MATHEMATICS  DEPARTMENT 

'Itiiui,  posilion  in  nulhenatia  educaiion  al  the  Assistant 
Professor  rank  beginning  8/28/200(1  Duties  include  teaching 
undergraujale/giariuate  courses  in  maihematics  education  and 
mathentatics  fix  secondary  and  elememary  preservioe  teachers, 
supervising  student  teaching  of  prescivice  seocmlary  mathematics 
teachers,  and  paiticipatlng  In  departmenl/unirersity  activiUes, 
Thariiftig/superrigion  load:  12  hours/sem.  Salary  nsnge: 
$40;8i6  to  $36j0(&  Qualifications:  doctorate  in  mathematics 
education  wiih  astrong  mathematics  background  or  doctorate  with 
substanlially  equhalenRredentials,  evidence  of  quality  leaching, 
potential  br  sdrolaiiy  grwth.  Secondary  school  teaching  experience 
piefened.  Send  letter  cf  application,  vita,  graduate  and  undergraduate 
transcripts  (unedidai  OlO,  statement  of  teaching  philosophy  three 
larets  of  reference,  one  cf  »hkh  should  address  uaditag,  to: 

Dr.  Martin  Hartog 

Coordinator:  Mathematics  Education  Search 
Mathematics  Department 
Southern  Connecticat  State  University 
501  Crescent  St 
New  Haven,  CT  00515 

iFull  consideration  given  to  applications  received  by 
02/25/00.  For  fiirther  information,  visit  our  website  at 
http://scsu.ct5tateu.edu/~mathdept/. 

SeSU  b an  AA/EOE.  Minorities  and  women  are 
encouraged  to  apply. 


ACADEMIC 
COORDINATOR 
STUDENT  ATHLETES 

Temple  University  is  seeking  an  individual  to 
help  integrate  student-athletes  Into  the 
academic  and  social/cultural  life  of  the 
Unlversi^.  Will  assist  Director  with  creation  of 
academic  and  career  development 
programming  for  all  student-athletes, 
including  encouraging  student-athletes  to 
strive  for  academic  excellence  and  social 
disdpline.  As  liaison  with  appropriate 
University  programs,  services  and  activities, 
the  Incumbent  will  monitor  the  academic 
progress  of  student-athletes,  and  provide 
special  assistance,  including  private 
counseling,  arranging  tor  tutors,  and  other 
types  of  academic  support  services.  Must 
tkissess  excellent  communication  skills  and 
nave  a thorough  knowledge  of  University 
programs  and  NCAA  rMulations.  Master's 
degree  in  Psycholc^y,  Counseling  or  related  i 
field  plus  three  years  of  academic  i 

counseling/advising  experience  Is  required,  I 
preferably  with  student-athletes.  I 


We  offer  a competitive  salary  and  benefits 
package,  including  100%  tuition  remission. 
For  consideration,  submit  resume  online  at 
www.jobnet.comAemple  or  e-mail 
(referendng  Req.  #541-9) 
to  Tempiet^jobnet.com 
(no  attacbments  please). 

You  may  also  send  a 
resume  to  Allyson 
Saccomandl,  Director, 

Employment,  1601  N. 

Broad  Street,  203  USB, 

Phlla..  PA  19122. 


Waubonsee  Community  College  is  seek 
candidates  for  full-Ume,  tenure  track  fact 
appointme.nts  beginning  August  23,  20 
in  the  following  areas.  Unless  otherw 
noted,  all  positions  require  a Mastc 
Degree  in  a related  field  and  two  ye 
teaching  ^perience  and/or  applied  bi 
ness  or  field  experience  in  addition  to  ot) 
qualifications  listed.  Experience  at  1 
community  college  or  university  leve; 
desirable  for  all  positions. 

• COUfISELOR:  Experience  wi 

QI5/Discover,  Strong  and  Meyers-Bric 
assessment  tools  also  required. 

• CRIMIflAL  JUSTICE:  Police  experler 
desirable.  _ 

• EARLY  CHILDHOOD  DEVELOPMEMT/EDU( 
TtOfl:  Experience  supervising  stude 
enrolled  in  practicums  desirable. 

• ECOnOMICS/BUSIMESS  ADMIMI5TRATI 

• EHQUSH 

• HISTORY;  Preference  will  be  given  to  car 
dates  Witt)  the  qualifications  to  teach  b 
American  and  European  history  coursi 

• inrORMATIOM  5YSTEM5/MICROCC 
PUTER5:  Programming  or  microco 
puter/Internet  experience  required. 

• UBRARIAH:  Knowledge  of  current  c 
emerging  library  technologies  and  W 
page  development  desirable. 

• OFFICE  CAREERS:  Experience  witi 
wide  variety  of  software  applications  i 
other  office  skills  required. 

• POUTICALSaaiCEiHISTORY:  Thteinstnx 
position  serves  as  the  advisor  to  the  Me 
IllirxM  Cjovemment  student  organizatic 

• PSYCHOLOGY 

• SOCIOLOGY 

Review  of  applications  will  begin  March 
2000  and  applications  will  be  accep 
until  the  positions  are  filled.  To  maxirr 
the  opportunity  for  selection,  the  follow 
information  should  be  forwarded  to 
Office  of  Human  Resources  as  quickly 
possible:  Letter  of  interest,  resume  < 
completed  college  application  form.  C 
write  or  visit  our  website  to  request 
application  packet. 

/6J0;  466-7900,  Ext.  2914 
Office  of  Human  Resources 
WAUBOHSEE  COHHUHITY  COLLEGE 
Rte.  47  at  Harter  Road 
Sugar  Grove,  IL 
60554 


eoe 


Chancellor 

Ivy  Tech  State  College  - Columbus 


...by  providing  quality  technical  education  to  students  Betoeso  W« 
across  Indiana  and  by  providing  a dynamic  and  Make  A 

exciting  work  environment  where  your  contribution  is  Difference 
appreciated. 

Ivy  Tech  is  seeking  a dynamic  and  visionary  leader  to  serve  as 
Chancellor  for  the  Columbus,  Indiana  region.  ‘ " 

Ivy  Tech  State  College  is  Indiana's  third  largest  public  post-secondary 
institution  with  23  campuses  located  throughout  the  state,  ivy  Tech  will 
enroll  over  70,000  students  statewide  this  academic  year  and  offers  the 
Associate  of  Science  and  Associate  of  Applied  Science  degrees.  Technical 
Certificates,  indu^  and  skill-specific  certffications,  and  business,  industry, 
and  apprenticeship  credit  and  non-credit  training. 

The  Columbus  campus  is  located  in  an  Indiana  community  that  is  home  for 
two  Fortune  500  company  headquarters.  Known  for  its  architecture,  the 
Columbus  community  is  also  focused  on  enhancing  its  ‘educational  system'  - 
K-99.  A community  education  coalition,  including  business,  industry, 
community  and  education  representatives,  is  active.  In  addition  to 
Columbus,  this  campus  also  serves  the  counties  of  Bartholomew,  Jennings, 
Decatur,  Jackson,  and  Brown.  The  service  area  has  experienced  very  low 
unemployment  rates  for  the  past  several  years. 

The  Ivy  Tech  system  is  administered  by  a President  within  the  policies 
established  by  a state  beard  of  trustees.  Each  geographic  region  of  the  state 
(typically  4 to  8 counties)  is  administered  by  a Chancellor,  who  meets 
regularly  with  and  receives  advice,  counsel,  and  direction  from  a regional 
board  of  trustees. 

The  College  seeks  applications  and  nominations  for  the  position  of 
Chancellor  for  the  region  served  by  the  Columbus  campus.  The  Chancellor 
provides  the  vision,  fanning,  and  leadership  to  assure  that  the  educational 
and  training  needs  of  the  students  and  employers  in  the  Columbus  and  the 
surrounding  area  are  mat  The  Chancellor  will  provide  executive  oversight 
for  the  deans  and  directors  assigned  to  the  academic  affairs,  student  affairs, 
business  affoirs,  Iniman  resources,  facilities  management,  public  relations, 
business  and  industry  training,  and  development  ftrnctions  of  the  regional 
administration.  The  Chancellor  will  establish  and  maintain  a positive 
presence  in  the  academic,  business,  and  service  communities  and  provide 
personal  leadership  in  the  development  (fund-raising)  efforts  of  the  College. 

QuaDfications: 

A Master's  degree  in  education,  public  administration,  business  administra- 
tion or  a related  field  is  required.  A Doctorate  and  previous  post-secondary 
teaching  experience  are  preferred. 

Position  requires  substantial  leadership  and  management  experience, 
preferably  in  a post-secondary  educational  environment  Previous  experi- 
ence with  budget  development  and  administration  are  pluses. 

The  successful  candidate  will  be  a visionary,  have  strong  interpersonal 
skills,  a collaborative  working  style  and  the  ability  to  effectively  interact  with 
faculty,  staff,  stiidents,  trustees,  state  and  local  college  administrators, 
legislators,  and  the  general  public. 

Ivy  Tech  offers  a comprehensive  compensation  package,  including 
TIAA-CREF.  To  ensure  consideration,  submit  a letter  of  application  that 
describes  your  educational  management  philosophy  and  your  salary  require- 
ments by  Fabniary  29,  200D,  however,  applications  may  be  considered 
until  the  position  is  offered.  To  apply,  send  application  materials  to: 

Carolyn  Pitt 

Director  of  Human  Resources  c.  ^ A r 

4475  Cantral  Avenue  yv  ^ r 

Columbus,  IN  47203  > | O 


fvy  T*ch  a en  AccrofStKV 
Equal  Opponunity/A^’TOTHStvo  Action 

StauCoOaga 


Go  Fcrther  Faster 


Y 


Florid.a 

GulfCoast 

University 


WR.SmG"  TAC-U  m''Y- 


FGCU,  the  newest  univmicy  in  the  State  University  S>«cm,  opened  on  August  25.  1997.  Our 
faculty  are  cqxxted  to  have  an  openness  to  altenudve  leaching  systexru  and  technolog>',  a student* 
focused  philosophy  of  education,  a comnuiment  to  divesricy.  and  a collegial  working  style. 

Inatnictor/Aaaiaunt/Aasodatc/Full  Profsason,  Poa.f  12089  (2  positions  available) 
Desired  specialty  areas  include  Maternal  Child  and  Community.  Min.  Req’dx  Master  s degree 
in  nursing  from  an  accredited  institution.  FL  license  (or  eligibility),  three  yean  practice  | 
experience.  Prsflen  An  earned  doctorate,  undergraduate  & graduate  teachirtg  experience,  6c  ■ 
experience  with  alterrudve  teeing  systems  & technology.  (9*or  I2*mo.  appointment) 

lnitructor/AssUtant/As$odatc/Fuil  Profeasor,  Poi.  f 10155.  Desir^  specialty  is  Family 
Nurse  Practitioner.  Min.  Req*<h  An  earned  doaorate  from  an  acaedited  irucitution.  Florida 
licerue  (or  eligibility),  three  years  practice  experience.  Prefer:  Graduate  teaching  experience 
experience  with  alcerrutive  teaching  systenu  and  technology.  Family  Nurse  Practitioner 
Certification.  (12*month  appointment) 

SPECIAL  POSITION  NOTES:  Appointments  lAdll  be  made  at  faculty  ranks  commensurate 
with  the  candidates*  experience  on  multi-year  appointments,  available  Augmt  7.  2000 

TO  APPLY:  Subrrut  two  packages  (one  original  and  one  photocopy),  each  package  must 
include  a letter  of  interest,  curriculum  vitae  and  a list  of  five  references  postmarked  bv  the 
deadline  date  of  March  15,  2000  to  FLORIDA  GULF  COAST  UNIVERSnT,  Pos,  0, 
HR,  10501  FGCU  BhnL  Soudb,  Fl  Myera,  FI  33965-<5565.  Finalists  will  be  icc\d  to 
provide  offrcial  transcripts.  Visit  our  website  at  www.^;cu.cdu  or  call  the  2^-hr  jobline  at 
94i-590-UU  foradd'l  info. 

FGCU  is  an  EOiEAlAAJ  which  has  a commitment  to  cultural  racial  arj  ethnic 
communitia  and  cncourttga  women  and  minorities  to  apply.  It  is  expected  that 
successful  candidates  share  this  commitmenL 


THE  ART  INSTTrUTE  OF  BOSTON  AT  LESLEY  COLLEGE 

Graphic  Design  Faculty 

Applications  are  invited  for  a Graphic  Design  faculty  position  at 
the  Assistant  Professor  level.  Full-time,  renewable  appointment, 
r.'.  beginning  Fall  2000.  MFA  required,  with  some  college  teaching 
and  profesional  experience.  Candidate  must  be  an  excellent 
designer,  and  have  the  ability  to  teach  a broad  range  of  under- 
f.  graduate  courses  in  graphic  design  and  typography,  from  basic 
I visual  and  conceptual  development  through  advanced  professiotv 
't'  al  preparation.  Responsibilities  include  advising,  departmental 
planning,  and  curriculum  development.  Application  review 
fc  begins  February  15, 2000  and  continues  until  position  is  filled. 

i Send  letter  of  application,  resume,  20  slides  of  professional  and 
fj  students'  work  (and  return  envelope)  to:  Design  Search,  The  Art 
S Institute  o?  Boston  at  Lesley  College,  700  Beacon  Street,  Boston, 
MA  02215. 

I Illustration  Faculty 

Applications  are  invited  for  an  Dlustiation  faculty  position  at  the 
' A^istant  Professor  level.  Full-time,  renewable  appointment 
' begins  Fall  2000.  MFA  required  with  some  college  teaching  and 
* . professional  achievement  Share  in  teaching,  advising  and  shap- 
ing  an  undergraduate  program  that  includes  both  illustration  arid 
animation.  Strong  artistic  skills  in  drawing,  pairtting  and  mixed 
^ media,  along  with  a basic  understanding  of  oigital  imaging  is 
f desired.  A/D  February  15, 2000  and  continues  until  the  position 
is  filled. 

Send  letter  of  application  including,  resume,  leaching  philosophy, 
K 20  slides  of  profcsionai  and  students'  work  (and  return  envelope) 

' to:  Illustration  Search,  The  Art  Institute  of  Boston  at  Lesley 
College,  700  Beacon  Street,  Boston,  MA  02215.  Lesley  College  i.< 

(L  committal  to  developing  a faculty,  curriculum  and  pedagogy  that  reflects 
laM-'  the  increasing  diversity  of  our  commu- 

nity.  Lesley  College  is  an  equal  oppor. 
tunity  employer. 


vv\vw.l'esley..<?dir 


Director  of  Admission 


Nliami  Univeraty, 
cstabliihed  in  1S09.  is  the 
5c%t.'nih  oldest,  siatc-assjsted 
uiuversity  m the  nation,  with 
a deer  emphasis  oq 
underejaduate  instruction 
and  a strong  liberal  ans 
educaoon.  A sdeca\t  pubbe 
msutuuon  diar  has  been 
r;j\xcd  CJllhLh  bs  L’ S Nf«v< 
.ico  World  Report  m terms  oj 
excellent  teachmc 
ir.sQtiiucns.  Miami 
Lmursity  serxes 
ippro\imatd\  14,800 
jr.dereniJuaies  and  1.400 
ci*a>Juaic  studenis  Mianu 
offers  Bachelor’s  degrees  in 
nearly  100  tireas  of  stud> 
wTihm  Six  djNisions  Locaied 
in  Uie  small  town  of  Oxford 
Ohio,  a.^'ojt  one  hoar  *rom 
t'.neinnau.  the  \ibr.an; 
'H:orJ  comniuiut'-  '■'flers 
• M’'i>  - ppominuics  T.'r 
.•..:rural  sp^mre  .ind 

•:  ii.tiMMe' 


The  Position:  Reporting  to  the  Associate  Vice  President  for  Enrollment 
Services,  the  Director  of  Admission  will  wort:  closely  and  collaboraiivcly 
with  other  members  of  the  University  community,  particularly  student 
hnancial  assistance  and  enrollment  technology  and  research,  to  develop  and 
implement  strategic  admission  initiatives  for  this  selective  public  institution. 
The  Director  wii!  manage  an  admission  staff  of  40.  prepare  budgets,  and 
provide  leadership  and  direction  in  identifying  viable  maricei  segments, 
developing  marketing  packages,  performing  research  and  analysis  of 
enrollment  data,  and  implementing  innovaiive  recruitment  strategies.  The 
Director  is  responsible  for  identifying  technology  to  effectively  market  the 
institution,  providing  analysis  and  assessment  of  operations,  and  serving  as  a 
nadonaJ  spokesperson  for  Miami  University. 

QuaUfications:  It  is  preferred  that  the  successful  candidate  possess  an 
advanced  degree,  along  with  seven  to  ten  years  of  progressively  responsible 
admission  experience.  A proven  track  record  of  enrollment  growth,  a clear 
understanding  of  enrollmeni  Uieory  and  practice,  and  excellent  supervisory 
and  leadership  skills  will  be  strong  factors  in  the  selecuon  of  the  Director. 

The  person  in  this  position  will  also  possess  an  understanding  of  national 
trends  in  admission,  the  vision  and  skill  to  lead  a complex  admission 
program  at  a selective  institution,  and  an  appreciation,  passion,  and  personal 
commitment  to  diversity  with  a vision  for  what  that  means  to  an  insiiiuuon  of 
higher*^ucation. 

Application  and  Nomination:  Review  of  applications  will  begin  on  February 
18,  2000  and  will  continue  until  the  position  is  flUed.  Nominations  of 
individuals  for  this  position  may  be  made  to  The  Spelman  & Johnson  Group 
as  indicated  below.  Appheauons  for  this  position  should  include  two  copies 
of  a resume  and  cover  letter  and  should  be  sent  to: 

The  Spelman  & Johnson  Group 
Miami  University  of  Ohio,  Director  of  Admission  (M) 

Martha  Smiles,  Associate 
38  Mulberry  Street,  Box  304,  Leeds,  MA  01053 
I%one:  413>584-7089/email:  mal]@spdinanandjohnson,com 
Applications  may  be  received  on-line  at:  www,spelmanandjohnson,com 

Visit  Miami  University’s  website  at  www.muohio.edu 
Miami  University  j^‘7T\ 

Equal  THEQPELMANCSI 

Opportunity/Affirmauve  ^JOHNSON^^^^^ 

Acuon  Employer  ij 


RIO  HONDO  COLLEGE,  Whittier,  CA 

has  the  following  positions  available; 

• Dean,  Insttucdonai  Sc  Snidcnt  Services  Support 
Closing  Date:  3-21-00  Salary  Range: 
$6,866.-  $8, 369. /mo 

FACULTY  FULL-TIME 

• Librarian  - Closing  Date:  3-6-00 

• Speech  - Closing  Date:  3-2 1 -00 

Salar)'  dependent  academic  background  and 
educational  experience. 

Call  Job  Line  (562)  692-3677  or  H(?^0 
(562)  908-3405  Human  Re- 
.sources.  EEO 


ARAPAHOE  COMMUNITY  COLLEGE 

AiiiriKW  far  Intemadond  .SftKimte  Anpahoc 
Community  College  u seeking  sn  Aradcmic  Advisor  for 
Intenudonal  Studencs.  An  earned  Bachelors  Degree  in 
Psychology,  Education  or  related  6e.kl  from  an  accredited 
college  or  unbridt)’  and  one  year  relaccd  expenence  m 
advising  or  counsding  Interrudonal  Studencs  is  required. 
Salary  is  based  on  education  and  expenence  as  rtlaced  to  the 
1999*2000  Administrative  Salary  Plan.  The  imidpted 
hinng  range  is  S25.000  to  S30.000.  Stajnmg  date  u Jui>’  \. 
2000  or  sooner.  Cosing  date  for  applications  is  Febniuy 
29,  2000.  For  information  and  application  packet  call, 
write  or  e-mail  Anpchoc  Community  College,  Human 
Raoufoes  OfEoc,  5900  S>  Suca.  Fe  Drhe,  P.  O.  Box 
9002,  UfriciDn  CO  80160-9002,  (303)  797-5720, 
mbccbe^^vapaboexdu.  -AA/EEO  EMPLOYER- 


Princeton  University 


Oflice  oLX^areer.  kuS  i 


The  incumbent  will  serve  as  a member  of  the 
leadership  team  of  the  Office  of  Career 
Services,  which  serves  approximately  4,600 
undergraduate  and  1,760  graduate  students, 
and  will  assist  in  fulfilling  tire  department's 
mission  and  goals.  He  or  she  will  assist  the 
director  in  office  operation  and  fiscal  man- 
agement, including;  making  recommenda- 
tions regarding  the  operation  of  the  office; 
assisting  with  aspects  of  budget  manage- 
ment and  strategic  planning;  overseeing  the 
internship  area  of  the  office  which  includes 
the  supervision  of  at  least  one  professional 
counselor:  coordinating  the  training  needs  of 
all  the  counselors;  and  managing  the  coordi- 
nation of  survey  implementation  for  current 
students  and  alumni.  He  or  she  will  also 
assist  in  preparing  materials  to  be  used  for 
Instructional  and  public  relations  purposes. 
The  individual  will  provide  counseling  in  both 
career  development  issues  and  graduate 
school  opportunities  end  application 
processes.  Also,  the  individual  will  be 
responsible  for  the  management  of  the  office 
in  the  absence  of  the  director. 

The  successful  candidate  must  have  a grad- 
uate degree  and  at  least  3 years  (5-7  years  of 
experience  strongly  preferrsd)  of  progres- 
sively responsible  career  development  and 
employment  recruiting  experience,  which 
includes  administrative  responsibilities  and 
the  supervision  of  staff.  A working  knowledge 
of  career  development  theory  and  familiarity 
wrth  a variety  of  career-interest  inventories  is 
required.  Incumbent  must  possess  the 
capacity  for  effective  collaboration  and  com- 
munication w.^h  students,  faculty,  administra- 
tors and  employers.  Demonstrated  ability  to 
work  both  independently  and  as  a contribut- 
ing member  of  a team  is  required.  Experience 
with  information  technology,  including  the 
use  of  the  Internet  as  a counseling  tool, 
team-building  project  management  and  the 
ability  to  manage  multiple  priorities  is  need- 
ed. A high  degree  of  familiarity  with  a variety 
of  software  packages  for  word-processing, 
spreadsheets,  databases  (Microsoft  Office 
preferred),  and  Web  site  creation  (e.g., 

HTML  Claris,  Homesite,  Front  Page)  is  need- 
ed. The  ability  to  write  clearly  and  concisely 
IS  also  required.  For  full  consideration,  appli- 
cations (resume,  cover  latter  and  the  names 
of  3 references)  should  be  received  by 
MARCH  6, 2000. 

Princeton  provides  an  exceptional  benefits 
package.  Interested  candidates  should  sub- 
mit a scannable  resume  on  plain  white  paper 
with  standard  12  pt  New  Times  Roman  or 
similar  font  and  salary  requirements  to; 
Human  Resources.  Clio  Heli/93-0627-CHE, 
Princeton  University,  Princeton,  NJ 
08544-5264.  For  more  information  on 
howto  apply,  please  see  our  Web  site  at; 
http;//www.princeton.edu/hr/howtoapp.htm 
or  call  our  Employment  Opportunities  Hotline 
at  (S091  258-6130.  NO  FAXES,  PLEASE.  An 
equal  opportunity  employer. 


THE  UNIVERSITY  OF  NEBRASKA  AT  OMAHA 


ASsociAi'E  yreii:  cMAKc^LLbivroR 

KES:HARCH;&  bEA.N  l-bR  C;UADUATE  StUDlt^l 


The  Univenity  ofNebraiki  tt  Omahi  (UNO)  is  one  of  four  campuses  in  the  Univeniiy  of  Nebnska  and  is  located  in  the 
hean  of  Nebraska’s  largest  metropolitan  area.  In  the  Unrveniiy  of  Nebraska  there  is  a single  Graduate  College  that  functions 
on  all  four  campuses.  The  executive  vice  president  and  provost  also  serves  as  Dean  of  the  Graduate  College  and  in  char 
capacity  presides  over  the  uni veniiy* wide  graduate  faculty  and  its  elected  Executive  Graduate  Council.  On  each  campus  a 
graduate  council  supervises  programs  and  ocher  maiten  oflocal  concern  within  the  framework  of  the  governance  document 
and  policia  of  the  Graduate  College. 


On  the  UNO  campus  there  are  347  memben  of  the  graduate  Burulcy  and  53  different  graduate  degree  programs,  including 
dtree  doctoral  programs.  Graduate  student  eruollment  is  over  2600. 


The  Associate  Vice  Chancellor  for  Research  and  Dean  for  Graduate  Studies  reports  zz  the  Vice  Chancellor  for  Academic 
Affairs.  The  Axsodate  Vice  Chancellor  for  Research  is  responsible  for  encouraging  and  supporting  efforts  to  obtain  external 
funds  for  mstrucdon.  research  end  service  supporting  the  objectives  of  the  Uruvrnity  Committee  on  Research:  and 
supervising  the  staff  of  the  Office  of  Sponsored  Programs  and  Research.  As  campus  Dean  for  Graduate  Studies,  die  individual 
in  this  position  is  resporuible  for  the  wel^  of  all  graduate  programs  on  the  UNO  campus  and  for  implementing  the  policies 
of  the  Graduate  Faculty  and  their  elected  representatives  on  the  Graduate  Coundl.  The  campus  dean  also  supervises  the  staff 
of  the  Office  of  Graduate  Studies. 


Preferred  quaiiilcatioru  inciude  an  earned  docioracc:  a distinguished  record  of  scholarship  to  qualify  for  profossoiial  rank  and 
for  membership  as  a Fellow  in  the  Graduate  Faculty;  and  academic  administrative  experience  at  the  departmental  level  or 
higher*  preferably  in  a graduate  and/or  research  program.  The  individual  in  this  posidon  will  be  expected  to  have  a strong 
commitmem  to  the  role  of  faculty  governance,  to  colUbondon  with  the  deans  of  the  academic  colleges,  and  to  the 
university  8 mission  as  a metropolitan  insdeution  of  disdnedon. 


Nominauons  and  appUcadons  should  be  sent  to:  Dean  John  Christensen,  Chair,  Search  Committee,  KH  354»  Uaivenity 
of  Nebraska  at  Omaha,  Omaha  Nebraska  68182^161,  FAX  (402)  S54-2S79*  AppUcadons  should  include  a lener 
discussing  experiences  and  accomplishments  relevanc  to  this  posidon,  a vita  and  the  names,  addioses  and  telephone  numbers 
of  three  references.  Review  of  appUcadons  b^jns  on  3'!  5-2000  and  will  continue  until  the  posidon  is  filied.  UNO  is  an 
equal  opportunity  employer. 


DIRECTOR,  Student  Financial  Services 


Massachusetts  Institute  of  Technoiog^',  Cambridge,  Mcissachusetts 


The  Massachiuctts  Insritute  ofTechnology  (MIT)  seek*  i cieadve  policy  maker  and 

skillful  manager  as  Director  to  lead  its  Department  of  Student  Hnanc^  Services.  The 
Diieaor  will  lead  in  formulating  and  articulating  MtT  financial  aid  policy  and  will 
oversee  the  efficient  provision  of  financial  aid  services.  The  Student  financial  Services 
Department  has  responsibility  for  guiding  a wide  range  of  student  financial  services,  including 
the  maintenance  of  the  financial  record,  processing  financial  aid,  billing  and  collecting  tuition 
and  fees,  disbuning  and  collecting  loan  iWds,  donor  reladoru  related  to  scholarship  funds, 
and  student  employment.  The  Director  will  manage  a department  of  approximately  40 
full-time  ptofcsionals  and  report  to  the  Dean  of  Students  and  Undergraduate  Education 
(ODSUE). 


Qualifications  will  include  an  undergraduate  degree  from  an  accredited  institution,  with  an 
advanced  degree  preferred;  a record  of  achievement  in  the  development  and  implementation 
of  financial  aid  policies,  formulas,  and  procedures,  preferably  in  a needs-blind  admissions  and 
a needs-based  financial  aid  environment;  participation  in  regional  and  national  committees 
v/ithin  the  financial  aid  community  that  define  financial  aid  poUdes;  a record  of  success  as  a 
mattager  of  fitiandai  and  human  resources,  induding  experience  working  with  sizable 
fitundal  aid  budgets,  office  adnunistrative  budgec,  large  sraffi  induding  student  assistants, 
and  building  motivated  and  skilled  teams;  accurate  record  maintenance  and  financial 
accounting  and  fadlicy  in  govertuncncal/rcguiarory  authority  compliance 
and  reporting. 


A complete  positioa  descriptioa  U aviilidile  at 
wwatexECKCichea-ooni  Please  submit  letters  of  applicarion 
and  taumcj  tot  Berctly  Brtdy,  Aasociatc,  Isaacson  MiUer, 
334  Boylston  Street,  S^te  500,  Boston,  MA  02116) 
fiuD  (617)  262-6509)  e-maib  bbndy^isnscarciixom 


Ai/T  if  an  effirmottve  action,  equal  oppenunity  emplcyer 


I FACUtfY  POSITiflNl 


OAKTON 

I Camssaati,  fallsts 


Oakton  Community  Collec 
located  in  Des  Plaines  a 
Skokie,  is  dedicated  to  oxe 
lance  in  teaching  and  leamii 
In  support  of  distent  leami 
styles,  evolving  technologli 
mulb'cultursi  perspectives  a 
diversity  we  have  the  follow, 
faculty  positions  open: 


Tenure  track  posKlons  available  fi 
the  20C0-2001  academic  yean 


Chemistry  (One  Position) 


Teach  introductory  and  first-year  chemistry 
Qualification:  MS  in  chemistry,  chemistry  i 
ucalion,  or  chemical  engineering. 


Electronics  (Computer  Hardwar 
and  Local  Area  Networks  (One  Posit 


Qualifications:  BS  degree  in  electrical  ei 
neering,  electronics  engineering  technology 
related  computer  technology.  3+  years  of  w 
experience  required. 


Mathematics  (Two  Positions) 


Teach  courses  from  developmental  mathen 
ics  through  calculus,  differential  equations . 
computer  sdence  classes. 


Qualification:  Master's  degree  in  mathema 
or  maUiematics  education  with  a minimun 
18  graduate  hours  In  mathematics  educat 
strong  communkahon  and  presentation  skit 


Physics  and  Mathematics  (One  Positi 


Qualifications:  BS  and  MS  degree  in  phyi 
required  and  18  graduate  hours  In  matiien 
ics  or  MS  degree  in  mathematics  and  18  gt 
uat®  hours  in  physics. 


Spanish  (One  Position) 


MS  degree  in  Spanish  or  related  field 
near-native  fluency. 


One-year  positions  available  for  ti 
2000-2001  academic  yaan 


Graphic  Design  (One  Position) 


Qualifications:  Master's  degree  in  photogra 
or  art  and  ona  year  of  work  experience  in  c 
putar  environment,  or  bachelor's  degree 
two  years  of  work  experience. 


World  Wide  Web  and  CIS  (One  Pcsit 


Qualifications:  Bachelor's  draree  in  a tele- 
discipline  and  a minimum  of  3 yearo  of  rele 
work  experience. 


For  expanded  qualifications,  the  applica 
process,  and  more  about  Oakton,  visit 
website  at  www.oakton.edu. 


Preference  will  be  given  to  candidates  witi 
advanced  degree,  certifications,  or  teac 
experience. 


Ravlawcf  applisaiions  wi9  begin  on  February  28,  S 
and  will  coniinua  unti  the  positiona  era  fUM 


To  request  an  application,  please  con 

Craig  Ahrndt,  Human  Rasourc 
Oakton  Community  Collagot  160(] 
OolfRd.  Dos  nalnoo,  IL  80016 


847-e35-167«  « Faxi  847433-176* 
Ennall:  facsaarchOeaMan.adn 


P*lm  Bench 
oBamtinity  College 


DEANS  OF  ACADEMIC  AFFAIRS 


IMm  Beach  Community  College,  Roridas  Hrst  public  community 
college  which  serves  a laige  and  diverse  population  in  South 
Honda  invites  applicants  for  two  positions  of  Deans  of  Academic 
Af&irs  for  its  Palm  Beach  Gaidens  and  Boca  Raton  Campus 
locations.  Reporting  to  the  Vice  President  of  Academic  AfEms,  the 
Deans  will  be  responsible  for  administering  ail  academic  pro^ams 
induding  die  Center  for  fasonallzed  Instruction  and  the  Library 
Learning  Resources  Centos.  The  Deans  will  also  be  responsible  for 
preparing,  administering,  and  monitoring  the  budget;  selecting, 
recommending,  and  supervising  departmental  personnel, 
induding  Assodace  Academic  Deans,  Department  Chairs, 
Program  Leaders,  feculty  and  staff  Will  inierpro  college  policy, 
parridpate  in  grievance  proceedings,  and  serve  on  internal  and 
octanal  oommittees  and  task  forces. 


QUALIFICATIONSi  Graduation  from  an  accredited  four-year  college  or 
university  with  a Masters  degree  in  related  area  is  required.  A minimum  of  Rve 
years  of  community  college  experience  induding  full  time  teaching  and  a 
minimum  of  three  years  of  progressive  administrative  experience  is  also  required. 

Review  of  Application  will  begin  March  10.  2000.  To  appl>,  plcaisc  submit  an 
application,  detailed  resume  and/or  letter  of  intent  with  a copy  of  transcript  to: 
Manager,  Employment,  P^lm  Beech  Community  College,  4200  Congress 
Avenue,  Lake  Worth,  FL  33461.  FAXi  561-439-8202 

Visit  our  website  www.pbcc.cc.fl.us 

Palm  Beach  Community  College  is  an  Affirmative  Action,  Equal 
Opportunity,  ADA  Employer,  committed  :o  fostering  a diverse  academic 
community  among  its  students  body,  faculty,  and  staff. 


lAJma  RELATIONS 
ASSISTANT  DIRECTOR 


New  Jersey  City  University  is  a muitipurpose, 
urban.oriented  state  funded,  four  year  co.educationa! 
institution  of  higher  education  with  an  enrollment  of  over 
8,500.  It  is  located  in  Jersey  City,  New  Jersey  within  IS 
miles  of  the  cities  of  Elizabeth,  Newark  and  Paterson  in 
New  Jersey  and  the  Boroughs  of  Manhattan,  Brooklyn 
and  Staten  Island  in  New  York. 

Development  & Alumni  Office  in  the  Division  of  University 
Advancement  is  seeking  applicants  for  the  position  of 
Assistant  Director  of  Alumni  Relations. 

The  Assistant  Director  is  responsible  for  the  management 
and  operation  of  the  Ui.iversity's  Alumni  programs.  He/she 
directs  the  programs  and  activities  of  the  Alumni  board  as 
well  as  Alumni  clubs  and  c mstituent  groups. 
QUAUFICATIC NS:  Bachelor's  Degree  required;  advanced 
degree  preferred.  Excellen'  communication  skills  mandatory. 
Highly  motivated  and  detail  oriented.  Experience  in  program 
development  and  volunteer  management.  One  to  three  years 
experience  in  higher  education.  Personal  computer 
experience  is  mandatory. 

TO  APPLY:  Submit  a cover  letter,  resume,  and  the 
names,  addresses  and  phone  numbers  of  three 
(3)  professional  references  to: 
Dr.  Bruce  Naidoff,  Director  of  Development 
R S i T Y N®'''  Jersey  City  University 
2039  Kennedy  Blv<L,  Jersey  City,  NJ  07305 

so  PHOSE  CALLS,  please, 
.applications  wiU  be  recei\'ed  tMil  Oie  end  of  business  'vi  March  7.  2000 


ASSOCIATE  DIRECTOR  OF 
MAJOR  GIFTS 

Amherst  College  invites  nominanons  and  applications  for  the  position  of  Assoc 
Director  ofMajor  Gifts  in  the  Office  of  Development,  reporting  to  the  Dircctc 
Major  and  Planned  Gifts. 

Position  will  havr  as  primary  responsibilities  the  ensign  and  cxccutic^n  of  culdva 
and  solidcadon  strate^cs  necessary  co  secure  six  and  seven-figure  outright 
deforred  gifts  fiom  indi\'iduals.  Adckdonal  rcsponsibilidcs  tnedude  die  idendfica 
of  new  prospects,  the  organizadon  of  spcdal  projects  and  cveno,  and  o 
assignments  in  suppoa  of  die  devdopmcnc  prog?^  of  the  College. 

This  officer  will  be  a senior  member  of  the  development  team,  parddpadng  in 
implcmcntadon  of  strategics  related  to  Amherst's  capital  giving  program.  This 
involve  frequent  contact  with  alumni  leaden,  faculty  and  Cc^cgc  officers. 

QUALIFICATIONS;  Minimum  three  to  five  years  of  experience  in  non-pi 
fundraising  with  progressively  responsible  leadership  experiences;  a proven  t 
record  of  successful  major  gift  solidtadons;  strong  inccrpcisonai  and  communka: 
skiUs;  the  ability  to  woik  independently  and  creatively  ^^ichin  established  guiddi 
while  at  the  same  dmc  ftincdoning  as  a member  of  a team  in  a complex  fuzidtai 
organizadon.  Knowledge  of  charitable  remainder  trusts  and  other  deferred  | 
plans  is  desirable.  £xtcnsi\*c  tra\*cl,  induding  some  svedeend  work,  will  be  requi 
The  successful  candidate  will  have  a dear  understanding  and  appredadon  of 
role  of  a private  liberal  arts  college,  a commitment  to  its  missions,  and 
personal  intellectual  vlcHU  necessary  to  articulate  insdtudonai  needs  to  its  vad 
consdtucndcs. 

Inquiries,  nominadons,  and  applicadons  (which  should  indude  a current  rest 
and  the  names  and  addresses  of  three  references)  should  be  sent 
Office  of  Human  Resources,  201  Converse  Hall,  Box  5000,  Amh 
College,  Amherst,  MA  01002-5000.  A review  of  applicadons  will  begin 
March  15, 2000  and  condnue  undl  the  posidon  is  filled. 

A.mherst  ColU^e  is  an  Equal  Opportunity/A.fjirmative  Axtion  empU 
and  encourages  spotnen,  minorities  and 
disabled  persons  to  apply. 


The  Florida  State  University  Panama  Qty  Campus,  located  100  miles  west  of  Tallahaa 
beaudfid  North  Bay,  provides  oppominidcs  for  undergraduate  and  graduate  study  in  9 bac 
and  16  nusters  programs. To  complement  the  local  community  coli^,  the  PuiamaGtyC 
often  courses  at  the  junior  and  senior  levels  only.  Appheana  for  admission  must  compli 
lower  division  coursework  prior  to  transfix  to  the  I^ama  City  Campus.  The  Panam 
Campus  strives  to  offer  a personalized  approach  to  imtrucdoR  and  fodlicace  interacdon  ; 
students  and  faculty.  The  College  of  Educadon  seeks  accomplished,  motivated,  enthusiast: 
eneigedc  candidates  for  the  following  posidon(s)  for  its  Panama  Gty  Campus  program. 

ASSISTANT  IN  INSTRUCTION  FOR  ELEMENTARy  EDUCATION 
(TWO  NON-TENURE  EARNING  POSIHONS) 

The  Honda  State  University  College  of  Education  Department  of  Educational  Thcoi 
Practice  is  searching  for  two  (2)  non-tenure  earning  fiuxtlty  memben  for  Asastincs  in  Instr 
for  the  Elementary  Education  Program  at  the  I^ama  Gty  Campus.  The  posidons  n 
teaching  undergraduate  courses  and  possible  graduate  courses  in  o'emencary  educadon; : 
on  departmenu)  and/or  student  comminses;  supervision  of  field  experiences;  invotvemc 
service  to  the  educadonal  community;  and  advising  undergraduate  and/or  graduate  stude 

Minimum  qualificadons  include:  earned  doctorate  in  Elementary  Educadon  (piefetr 
related  field  such  as  Curriculum  and  Instrucdon,  Child  Development  or  Edua 
Psychology,  three  yean  public  school  teaching  experience;  experience  with  dementa. 
children:  evidence  ofcondnuous  scholarly  growth;  willingness  to  work  oooperadvely  in  col 
endeavors;  and  ability  to  teach  methods  courses  in  one  or  more  of  the  following;  matha 
science,  technology,  reading,  language  am,  or  second  language  acquisioon  (ESOL). 

Applrcaaons  must  be  postmarked  by  February  18,  2000.  Starting  date  for  posidont 
semester  2000.  Send  resume,  three  letters  of  recommendation  and  an  official  transcript  c 
Vivtasi  Fuc)^,  Chair,  Elementary  Education  Search  Committee,  Departme 
Educadonai  Theory  and  Practice,  1 IS  Scdoc  Building,  College  of  Floridi 


■ V- 
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'1 

Director  of  Admission 

Williims  College  invites  applications  and  nominations  for  an  experienced  admission  pmfes- 

1 

‘ 

sicnal  to  lead  its  OlTice  of  Admission.  The  Director  of  Admission  is  responsible  for  the  recniii- 

■ 

menu  selection  and  enrollment  cf  new  students  at  one  of  the  nation^  preeminent  undergraduate 

1 

J 

liberal  arts  colleges.  Williams  College  is  committed  to  need-blind  admission,  to  need-based 

’vi  . i ■*“ 

financial  aid.  and  to  meeting  the  full  need  of  students  qualifying  for  aid.  The  Director  is  an 

r 

int^ral  part  of  the  College’s  administrative  team,  reporting  to  the  Provost 

••  ..  • • 

Candidates  are  expected  to  have  five  or  more  years  of  experience  in  admissions  at  a college  or 

■■ 

univeisily.  an  in-depth  knowledge  of  admission  issues  facing  liberal  arts  colleges,  a commit- 

■■  i 

.... 

ment  to  a diverse  campus  community,  and  a record  of  achievement  that  includes  evidence  of 

successful  planning,  creative  problem  solving  and  effective  management  Experience  and  err- 

M 

:U' 

ativity  in  the 

use  of  technology  in  the  admission  process  and  a facility  with  admission  research  and  analysis 

’ :•! 

are  desirable.  The  Director  is  expected  to  be  an  effective  communicator  for  the  College  with 

: 

prospective  students  and  their  parents,  college  counselors  and  the  admissions  profession. 

Rlumni,  faculty  and  colleagues.  He  or  she  supervises  a staff  of  fifteen  and  is  responsible  for  a 

department  budget  of  SI. 25  million. 

Wiiliams  College  is  a highly  selective,  undergraduate,  residential,  privately  endowed,  ooeduca- 

donal  liberal  arts  college  located  in  Williamstown.  Massachusetts.  With  roughly  2.000  under- 

•’3 

graduates  and  200  tenure-track  faculty.  Williams  has  an  operating  budget  of  SI05  million  and 

an  endowment  of  roughly  $1  billion. 

0 

Availabilitv:  the  anticipated  starting  dale  is  July  1, 2000.  Review  of  applications  will  begin 

March  1, 2 3. 

L 

--'i 

TO  APPLY:  Candidates  should  submit  a letter  of  application,  resume  and  the  names. 

■ 1 

addresses,  and  telephone  numbers  of  three  professional  references  to: 

L 

Employment  Manager , Department  of  Human  Resources 

IS  Park  Street,  WUliamstown,  MA  0J267~2II4 

i: 

fax  H <41 3)  597-4060:  e-mail:  hrt^willioms.edn:  wwv.wUliams.edu. 

Questions  regarding  the  position  can  be  directed  to  the  chair  of  the  search  comimttee: 

0 

Catharine  B.  HBi,  Provost 

P.O.  Box  666,  WUliamstown,  MA  01267 

•'f- 

• 

e-maU:  chUKSwUUams.edu. 

Williams  College  welcomes  diversity. 

i 

ST.  LOUIS  COMMUNITY  COLLEGE 


PCXniCAL  Sa£^iCE/SoaAL  SOENCZ 

iHnwciDit/AsscnNr  Pkxsssor,  Sc  Louis  Commimiiy'  CoUege  ai  Florissant  Vailey.  Requires  a Ma:xm  riegree  in  political  saenx  or  related 
Sdd;  ptefer  cq^erience  in  ooU^  teaching  imegraiing  technology  in  politkai  seknee  oimatia.  Ability  to  teach  more  than  one  socia!  science 
dinplirtc  a plus.  Raponabiihies  indude  teachii^  innoducxDry  course  in  American  politics  and  intemarional/muldculmia!  social  science 
oouraes.  Need  willu^iess  to  work  with  interdisciplinary  £icu)ty  ccam.  Uuries  may  indude  establishing  parmenhips  with  high  schools  and  four 
year  imdtuDom. 


Enojsh 

benaJCtOA/AssmaNT  PeofessOR.  Sc  Louis  Community  College  at  Florissant  Valley  (two  posiiions).  Requites  a Masien  degree  in  Engluh 
or  Maoea  degitee  with  30  approved  graduate  semester  hours  in  or  rdaced  held.  Requires  the  ability  and  desire  to  teach  developmental 
En^td)  composition  dutx^  second  year  literarure  course  and  business/technical  writing.  Preles  egperience  in  college  teaching  in  a 
mulacuhunl  ervironment  and  with  computer  and  other  technology  in  the  dastoom.  Ap^^kaiion  nuteriak  indude  a cover  letter,  resume, 
stasemeru  cf  philosophy  on  teaching  composition,  a statement  and  expianadon  of  a teaching  Silure  and  of  a teaching  success,  a syllabus  for  a 
college  compodcion  1 course  and  a syllabus  for  a literature  course. 


JOUBNAUSM/MASS  COMMUNIGOIONS 

IfSlEUCroB/AsssnNT  Pbdfessor,  Sl  Louis  Community  College  at  Florissant  Valley.  Requires  a Masten  degree  in  journalism  or  Mas 
Communicabons,  minor  or  significant  course  weirk  in  q)cech  cammunicuion  or  Engh^  prefo  coll^  teadiing  and  professional  work 
aqxrience.  Responsbilioes  indude  managing  the  biweekly  campus  new^papa  and  on-line  publicanons  for  the  mass  communications 
program,  as  weli  as  teaching  mas  communkaaons  courses.  May  also  teach  speech  communjcanon  or  English. 


CaMMUNICAnOI'iS/SPEECH 

: L^mcuCtDa/AssiSWn'  Professor.  Sc  Louis  Community  College  at  Florissant  Valley.  Requires  a Masters  d^ee  in  speeds  communication 
: or  a related  field,  fttfer  cqxrierice  in  basic  course  development,  tmerculiuta!  communicarion.  communication  assessment  procedures  and 
' college  teaching.  May  teach  the  following  courses:  oral  commurucanoa  pubbe  speakir^  small  group’  commurucaoon,  interviewing,  penuasum, 
j innerpenonal  commuaxation  or  corrjnunicaiion  among  culture.  Other  ducio  may  mdude  devdopment  of  an  imeroollegiate  forensic  team 
I and  an  oral  oommuniotioi  i aooss  tiie  cumculum  program. 


Educahon 

iNSncuCTOR/AssislMfr  Professor,  leacho  Eduaoon.  Sc  Louis  Community  CoU<^  at  Florissant  Valley  Requires  a Marten  degree  in 
Education  with  teadier  cerrificaoon  and  ability  to  teach  ai  least  cw^oofthe  following  courses.  Introduction  to  classroom  teaching,  Foundaaons 
of  Ed ucanog  An  for  Qiikiien.  Music  for  the  Classroom  Teacher.  Compuiers  in  Education,  Assisong  in  the  Classroom,  and  Behavior 
Interwndons  with  the  Eztrpdorul  Child.  at  lean  three  yran  classroom  teaching  ocpoicnce  in  K>12  semng  and  colk^  teaching 
oqicnence.  Statement  of  teaching  philosophy  sliould  accompany  appiicanon  materiak 


All  poctions  begin  August  2000.  Mav  teach  day^evenings/woekend.  Cover  letto,  reume.  copy  of  graduate  transmpt  and  other  requested 
materials  must  be  recervod  by  dosing  <Lx  of  Feb  23. 2000  ac  Sc  Louia  Comomnity  College,  Human  Resources  Dept,  300  & Broadway, 
Sc  Lnurs,  MO  63102.  FAXt  314/53^5493,  lpower^^iaicc,ccjno.us.  www.ttkriy.rrwus  AA/EOB 


nssinnnT  vice  pRcsicEnT 
rOR  ROADCniO  RffRIRI 


Gainesville  College  invites  applications  and  nominatic 
for  the  position  of  Assistant  Vice  President  for  Acaden 
Affairs  lo  assist  with  the  promotion  and  management 
evening  programs.  Gainesville  College,  a two-yi 
college  of  the  University  System  of  Georgia,  ofF 
classes  on  and  off  campus  including  day,  evening,  a 
weekends.  It  is  committed  to  teaching,  service,  a 
support  of  professional  development  and  camp 
diversity.  For  additional  information,  visit  the  colic 
homepage  ai:  http://www.gc.p«achjietedu 


DEAN  OF  STUDENT  SERVICE 

SEWARD  COUNTY  COMMUNITY  COLLEG 


Responsibilities:  cnrollmeni  management,  eq 
access  to  all  student  services,  student  success,  resid 
housing.  Qualificatioas:  Master's  in  Stud 

Services/Student  Personnel  or  related  area  requir 
doctorate  and  three-five  years  upper-le 
administrative  experience  preferred.  Start  date:  J 
I,  2000.  Screening:  late  March.  Submit  a lener 
application  with  salary  history,  resume,  copy 
transcripts,  five  professional  references  with  addres 
and  phone  numbers,  one-page  philosophy  to:  OlJict 
the  President,  Seward  (^unty  Community  Colie 
PO  Box  1137;  Liberal,  KS  67905.1137.  I 
information:  316-629-2611  or  jgrote@sccc.cc.ks. 


I 


QUEENS  COLLEGI 

Counseling  & Advisement 


The  Counseling  & Advisement  Center  a 
Queens  College  seeks  a Specialist/Ad- 
visor, starting  Fall  2000.  to  provide 
support  services  for  students  who  are  at  risk  c 
being  unable  to  complete  college,  including 
those  on  academic  probation  or  having  diffi- 
culty completing  requirements  or  choosing  a 
major.  Will  develop  and  maintain  refetra!  sys 
tern  of  off-campus  resources;  develop  topics 
and  facilitate  group  woikshops;  provide  short 
term  intervention  for  students  with  substance 
abuse  and  other  life  problems. 

BA  requited,  plus  two  years  of  experienct 
Master's  degree  in  counseling.  CAC.  or  MSV 
preferred,  along  with  higher  education  expert 
ence  and  experience  with  diverse  populations 
Tins  is  a 12-month  position. 

Salary:  $26.312-$48.284.  commensurate 
with  qualifications  and  experience:  excellent 
benefits.  Please  send  resume  and  names  of 
three  references  by  March  1 5 to  Dr.  Eliaabcti 
McCaffrey.  Director.  Coun- 
seling & Advisement  Center. 

Queens  College.  CUNY. 

65-30  Kisscna  Boulevard,  !?■ 

Flushing,  NY  11367-1597 
WaOE/lRCA/AD^  - 


Ccdcsrado 


University 


"information  technology 


Colonuio  StMtt  Univetii^  irtvita  spptictttiom  and  nonwuaom  fir  th*  JuU-4imt  pctitim  of  Viet  i 
Prsddtm far  Restarch  &bfar7n£iion  TKbnology  (VPRTT),  to  be  avmlabie  Auptst  1, 2000. 

One  of  five  Vi«  Presidency,  the  VPRIT  reports  directly  to  the  Prcsidcnt/Chancelior  of  the 
eSU  System,  and  serves  as  the  insdtutiotul  advocate  and  faciliutor  for  faculty  research 
activities.  She/he  is  responsible  for  programnutic  excellence  in  research  and  its  integration 
Into  the  graduate  and  undergraduate  leaming-ocpcrience.  The  VPRJT  coordinates- 
development  and  realization  of  insdtutional  research  goals  chat  are  consonant  with  Colorado 
State's  Land  Grant  mission  and  status  as  a Carnegie  Gass  I Research  Univenity,  interacts  with 
our  many  publics  and  proactively  promotes  diversity.  Specific  responsibilities  include: 

• Oversight  and  promotion  of  external  research  fading  and  associated  faalities, 
equipment  and  infrastructure  needs  and  capabilities,  including  recognition  and 
retention  of  faculty. 

• Liaison  with  the  Federal  ajtd  Sute  political  and  legislative  environment. 

• IdentificAtion  of  research  opportunities  and  development  of  interdisciplinary  programs. 

• Transfer  of  technology  from  research  endeas'ors  with  the  assistance  of  the  Colorado 
State  Universic)’  Research  Foundation. 

• Oversight  of  the  Graduate  School. 

• Provide  for  planning  and  administrative  oversight  of  the  Universitys  Information  and 
Irutructional  Technology  Program  in  the  areas  of  teaching,  research,  service  and 
administration. 

QUALIFIC^nONSi  Earned  doctorate  and  eligibility  for  academic  tenure.  Oemonstrated 
record  of  scholarly  accompiishmem.  funded  research,  graduate  student  advising,  and  < 
administrative  expenence  (at  least  at  the  Department  Head  or  equbalent  level). 
Demonstrated  commitment  to,  and  experience  in  achieving,  diversity  gpals  and  objectives. 
Familiarity  with  the  utilization  of  information  technologies  in  the  academic/research 
environmeric  is  desirable. 

Colorado  Sute  Univenity  is  a comprehensive  research  university,  with  annual  research 
expenditures  in  excess  of  ^140  railiion  and  a total  annual  budget  of  S466  million.  With 
18,800  undergraduates,  3,452  graduate  students,  530  professional  veterinaiy  medicine 
ciudencs,  and  approximately  7.000  employees,  CSU  is  the  flagship  instinicion  of  the 
Colorado  Sute  University  System  (CSU,  the  Univenity  of  Southern  Colorado  and  Fort  i 
Lewis  College).  With  its  main  campus  located  in  Fort  Collins.  CSUs  Denver  Center,  ; 
Agricultural  Experiment  Sudon  research  centers.  Cooperative  Extension,  and  Sute  Forest 
dxstria  offices  connect  the  Universic/s  research  and  educational  prognuns  to  ddzenry 
throughout  the  Sute.  For  more  informadon.  please  investigate  the  materials  available 
through  the  Univenity  and  VPRIT  web-sites:  httpi//www.colosute.edo/  and 
http://www.eoieetatc.edu/LeTei2/reaearchJitni 

Applicadoru  will  be  accepted  undl  the  position  U filled;  hcKA'cver,  to  be  guaranteed  foil 
consideradon  by  the  Search  Comminee,  applkadons  must  be  nxeived  by  March  24,  2000, 
and  include:  letter  of  applicadon  seating  applicants  qualificadons  and  ramre  of  interest  in  the 
posidon;  a CV.,  and  names  and  oonucr  informadon  of  three  (3)  inxiividuals  who  can 
comment  on  the  applicants  abilities  to  assume  this  leadership  role.  Applicadons  will  be 
accepted,  however,  undl  the  posidon  is  filled.  iMl  applicadons  or  expressions  of  interest  will  be 
handled  confidentially  undl  the  short  list  of  individuals  to  be  invited  for  on-campus  intoviewn 
is  announced.  ReferetKcs  will  not  be  conuoed  without  the  prior  consent  of  the  appUcanc 

Submit  applications  to: 

Dr,  Gordon  D,  Nlswcader,  Chair 
VPRIT  Search  Committee 
Colorado  Sute  Uohenicy 
Fort  ColUos,  Colorado  80525*2001 

Fan  970/491-5541 

E-mail  or  >-oice  inquiries  should  be  directed  to  Search  Support  at 
SPC^reMarch.o)loetatc.eda,  or  (voice)  970/491-7194, 


OiRECTOf?  FOR 


Responsible  for  providing  leadership  and  direction  for  the 
Student  Senate,  Child  Care  Centers,  WCLC  Radio,  student 
newspaper,  co-curricular  activities,  and  student  dubs  and 
organizations.  REQUIREMENTS  include;  Master's  Degree 
in  Student  Personnel  Administration  or  related  discipline. 
Submit  a completed  application  form,  current  resume,  letter 
of  interest,  (3)  letters  of  recommendation,  and  official  degree 
transcripts  by  March  10,  2000.  Contact  Human  Resources 
for  detailed  job  posting  and/or  application  form  at  847- 
543-2065  voice;  847-223-5615  TDD;  847-223-0824  fax; 
or  via  e-mail  at  personnel@clc.cc.il. us. 


COLLEGE  OF 
LAKE  COUNTY 

, 193.51  W.  Washingtoh  Street 
. Groyslake.  IL  60030  1198 
EOE/AA/M/F/D/V 


ts 


t 

(, 
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Chaplain  to  the  College 
and  Coordinator  of 
Community  Service 

Founded  in  1793  and  located  in  the  Bezteshire  bills  of 
northwestern  Massachusetts,  Williams,  a highly 
selective,  coeducational,  liberal  arts  college  of  2,000 
undergraduates  invites  applications  for  the  position  of 
Chaplain  of  the  College  and  Coordinator  of 
Community  Service. 

Reporting  to  the  Dean  of  the  College  and  workirg 
with  2 time  Associate  Chaplains,  the  Chaph-.n 
will  head  an  office  widely  rcspectri  for  its  initiative  in 
encouraging  moral,  ethic^  and  spiritual  growth  while 
fostering  connections  with  all  membas  of  die  community. 
Specific  duties  include:  comdinating  tegular  and  special 
worship  services;  providing  religious,  moral  tind  personal 
counseling  to  a diverse  constituency;  supporting  and 
coordinating  the  work  of  numerous  religious  and 
community  service  programs. 

Williams  College  lakes  particular  pride  in  the  imerfaith 
chaiacier  of  its  chaplaincy  and  welcomes  applicahon  from 
persons  of  all  faiths.  Can^dates  should  have  five  or  mote 
years  of  related  eapciience:  hold  ordmabon  aixl  a M.Div 
degree,  or  their  equivalents:  have  excellent  arhnintstraiive. 
pastoral  and  counseling  skills  with  a strong  conunitment 
to  social  service.  The  review  of  resumes  vvill  begin  on 
Felsuaiy  25. 2000.  Job  # 1520-C 

Wiliams  College  welcomes  diversity. 

Ptetsse  send  covnUttn  with  Oit  names,  addresses 
and  phone  numbers  of  three  work-rdated  references  to: 

Employment  Manager,  IS  Park  Street 
Wmiarnstown,  MA  01267-2114 
Phone:  (413)  597-26SI,  Fax:  (413)  S97-4060 
E-mail:  hrQwilliamsMlu 


McHenry  County  College 


Vice  President  for 
Administrative  Services/ 
Treasurer 


McHenry  County  College  is  seeking  a professional  for  the 
position  of  Vice  President  for  Administrative  Services/ 
Treasurer.  McHenry  County  College  is  a public,  comprehensive 
community  college  offering  both  credit  and  non-credit 
programs.  Founded  in  fS67,  the  College  serves  approximately 
20.0C0  credit  and  non-credit  students  on  a 108  acre  campus  in 
Crystal  Lake.  Illinois.  One  hour's  drive  from  northwest  Chicago 
and  one  hour  south  of  Milwaukee.  McHenry  County  is  the 
fastest  growing  county  in  Illinois.  McHenry  County  College  is 
committed  to  serving  and  supporting  students  in  pursuit  of 
their  educational  program. 


Th«  PQsKfon 

Reporting  to  the  President  and  serving  on  the  President’s 
cabinet  the  Vice  President  is  the  chief  financial  officer  of  the 
institution.  The  Vice  President  has  oversight  for  administration 
and  finance  including  budgeting,  purchasing,  human 
resources,  administrative  information  systems,  physical  plant 
campus  safety,  the  campus  bookstore,  and  food  senrice 
auxiliary  enterprise  areas.  McHenry  County  College  currently 
has  total  financial  accounts  In  excess  of  J29  million  with 
multiple  funding  sources  including  the  Friends  of  McHenry 
County  College  Foundation.  The  Vice  Presidant  will  work 
closely  with  the  President's  cabinet,  will  oversea  the  College's 
investment  program,  and  will  serve  as  College  Treasurer  to  the 
Board  of  Trustees.  The  person  rn  this  position  is  also 
responsible  for  serving  as  a liaison  to  Federal  and  State 
agencies  with  regard  to  financial  matters,  for  sharing  in  the 
development  and  review  of  policies  recommended  by  the 
President  to  the  Board,  and  for  supervising  the  administration 
of  the  institub'on's  collective  bargaining  agreements. 


QsialKIcatlen* 

The  successful  candidate  will  possess  a Master's  degree  in 
business,  management  accounting,  or  a related  field,  have 
significant  and  progressive  fiscal  experience  in  a complex 
educational  institution,  and  extensive  experience  in 
budgeting,  fiscal  affairs,  accounting,  and  administration.  A 
demonstrated  ability  to  successfully  manage  and  develcp 
staff,  to  work  collaboratively  with  multiple  constituents,  and 
to  represent  the  fiscal  affairs  operations  broadly  across  the 
College  are  all  important  qualifications  for  the  Vice  President 
Experience  with  computer  based  fiscal  planning  and 
participatory  management,  as  well  as  superior  interpersonal 
skills  and  the  ability  to  think  creatively,  strategically,  and 
proactively,  are  important  considerations  In  the  selection  of 
the  Vice  President 


Effactiv*  Data  ol  Employmont 

August  1. 2000 


Application  and  Nomination 

R^ew  of  applications  will  begin  on  March  6.  2000.  and  will 
conbnue  until  the  position  is  filled.  Nominations  of  individuals 
may  be  mads  to  Nancy  Loomis  as  indicated  below. 
Applications  for  this  position  should  include  a letter  of 
application  addressing  the  listed  qualifications,  a resume,  and 
the  names  and  telephone  numbers  of  three  references.  This 
informabon  should  be  sent  tO' 


Hs.  Nancy  Lxrotnis 

Assistant  Vica  Prasldant  of  Human  Resources 
McHanry  County  Collage 
•900  U4.  Highway  14 
Cryatai  Laka,  IL  60012-2761 
Phone;  615^55.8738 


The  Spelman  & Johnson  Group  is  assisting  the  search  process 
end  confidential  inquines  may  be  made  to  William  Spelman  at 
whs®s  pelmanandiohnson.com 


Visit  McHenry  County  Coilsgc's  website  at 

www.mchenry.cc.il.us 


McHonry  County  Colloge  i$  conumned  to  diversity  in  its 
communitv  and  is  an  caual  oooortunitv  emotover 


DIRECTOR  OF  INTERNAL  AUDITING 
Internal  Auditor 


Uhe  position  reports  to  the  President  and  is  responsible  for  conducting  financial, 
operational,  and  compliance  audits  of  University  departments  and  programs 
and  for  evaluating  the  system  of  internal  controls.  Specific  responsibilities 
include  providing  management  with  independent  analyses  and  evaluations  of  the 
adequacy  and  effectiveness  of  internal  operational  controls,  the  reliability  and 
integrity  of  financial  information,  compliance  with  policies  and  regulations  and  the 
efficient  use  of  resources. 


Qualifications:  Candidates  must  possess  a bachelor's  degree  in  accounting,  finance 
or  a closely  related  field;  MBA  with  CIA  certification  preferred.  Eight  to  ten  years' 
experience  in  progressively  responsible  roles  in  internal  auditing  with  higher  edu- 
cation experience  preferred.  The  candidate  should  also  have  administrative  or 
managerial  experience,  knowledge  of  electronic  data  processing  systems,  problem 
solving  ability,  strong  analytical  and  reporting  capabilities  and  the  ability  to  effect 
cha  nge.  Excellent  communication  skills  and  the  ability  to  interact  with  a wide 
range  of  constituencies  required. 

Salary  Range:  $49,241  - $78,798 
Starting  Date:  May  1 , 2000 

Apply  by:  Consideration  c'  candidates  will  commence  on  March  1 5,  2000. 

The  search  will  remain  open  until  the  position  is  filled. 

Send  letter  and  resume  (include  V-number)  to:  Valerie  L.  Van  Baaren,  Search  Chair, 
Montclair  State  University,  Box  C31 6-V#031/HOHE,  Upper  Montclair,  NJ  07043 
An  Equal  Opportunity/Affirmative  Action  Institution 


^ MONTCLAIR 
^ STATE 
ik  UNIVERSITY 


I 


East  Stroudsburg 
University  of  Pennsylvania 


DEPARTMENT  OF  EARLY  CHILDHOOD  & 
ELEMENTARY  EDUCATION 


The  Department  of  Early  Childhood  & Elementary  Education  invnes  applications  for  one  full-time,  tenure  track 
position.  The  nriission  or  the  Department  is  to  create  a community  of  learners  who  are  competent  and  reflective 
professionals  able  to  teach  any  child  in  any  setting  are  seeking  a candidate  with  a record  of  scholarship/creative 


activity,  service  and  conunual  professional  developma.it. 

POSITION  TITLE  Assistant  Professor.  Department  of  Early  Childhood/Elemcntary  Education,  full-time 
contmuing  position 


REQUIREMENTS 


Earned  Doctorate  required  at  time  of  appointment.  Successful  teaching  e^nence  in  early 
childhood,  elementary  and/or  middle  school  education  Teaching  certificauon  requireo. 


Final  determination  will  be  based  upon  successful  inten  iew.  which  will  include  a teaching 
demonstration. 


PREFERRED  Experience  in  univcrsity-level  leachinc  and/or  supervision  of  icachcrs/studcnt  teachers. 

Candidates  are  asked  to  highlight  self-identified  areas  of  expertise  as  related  to  the 
field  of  teacher  preparation. 

RESPONSIBILITIES  May  teach  undergraduate/graduate  courses  in  elementary  education  and/or  ear!%  childhood 
education  Will  supervise  early  childhood  and  elementary  education  student  teachers 

DATE  OF 

APPOINTMENT  August  2000 

East  Stroudsburg  University  of  Pennsylvania,  one  of  the  fourteen  state-owned  universities  in  Pennsylvania,  enrolls 
approximately  5,600  under^duate  and  equate  students  in  the  Schools  of  Professional  Studies,  Arts  and  Sciences, 
H^ih  Sciences  and  Physical  Education.  The  Depaitmeni  of  Early  Quldhood  and  Elementary  Education  currently  has  an 
enrollment  of  approximately  800  undergraduate  and  graduate  students,  the  largest  departmem  in  the  School  of 
Professional  Studies 


The  University  is  located  in  the  Pocono  Mountains,  two  miles  from  the  Delaware  River.  New  York  Cilv  is  75  miles  to 
the  east  via  1-80.  and  Philadelphia  is  100  miles  to  the  south 


Full  coasideratjon  w'lll  be  given  to  applications  received  by  March  10, 2000.  Applications  for  this  position  will  be  held 
in  a pool  for  one  year  m the  event  that  a similar  position  becomes  available.  Persons  interested  in  these  positions  must 
send  a letter  of  application  (ihui  may  include  areas  of  expertise),  vita,  official  graduate  transcnpis.  and  three  recent 
letters  of  rcommenthtion  to 


Dr,  Margaret  Deosoo 

Chairperson,  Search  & Screen  Committee 
Dcparlxscnt  of  Early  Childhood  & Elementary  Education 
Last  Stroudsburg  University  of  Pcnnsylvaoia 
200  Prospect  Street,  East  Stroudsburg,  PA1830I-2999 


ESV  iS  an  equal  oppoisumry  emplayet  }.iuv>nsies  and  KTonen  are  xtro-ngiy  encouraged  to  apply.  Visu  our  hrtmepaxe  ai  h-h-k  esu.edu 


^ 


LEHMAN  COLLEGE 

The  City  University  of  New  York 


FACULTY  OPENINGS 

Lehman  College  of  Ihe  Gty  University  of  New  York  is  o public 
coeducotioRol  liberal  oris  college.  We  enroll  nearly  10,000  students  from 
80  countries  around  the  world  in  more  than  90  uadergroduote  and 
gmduote  degree  and  professional  progromt  Ihe  following  positions 
(deportment  and  field)  ere  anticipated  for  Foil  2000 . If  two  or  more  ronb 
ore  indicated,  the  appointment  rank  will  be  commensurate  with 
quob’fitstions  and  experience. 


Anthropslon: 

Osteology  ond  Forensic  Anthropology 
Assistant  Professor 
Blitck  Studies: 

African  American  Family  & 
Community/Urban  Studies 
Assistant/Associate  Professor 
Spedo&zed  Services  in  Education: 
Guidance  & Counseling 
Assistant/Associate  Professor 
Eorfy  Oiildhood/Cliildliood 
Education: 

Two  Positions-Assistant/Associote 
Professor  rank 

Foundations  of  Education  and 
Science  Education 
(joint  with  one  of 
naturol  sdence  departments) 


DEPARfflIEMT:  FIELD 

Mtddle/HIgb  School  Education: 
Three  posilions-Assislant/Associala 
Professor  rank 
Mathematics  Education, 
Science  Education, 

Speda!  Education,  bilingual  focus 
and  Bilinguol  Education/TESOL 
Assistont/Associate/Full  Professor 
languages  t Literatures: 
Spanish  American 
Uteroture/Spanish  language 
Assislont/Assodoto/Professor 
Library: 


Mathematics  ond 
Computer  Science: 

Assistant/Assadate/Tu!l  Professor 

Psychology: 

Assistant/Assodate  Professor 
Speech  and  Theatre: 

Two  positions-Assislant/Assodote 
Professor  ronk 

Speech  Sdence/Speech-Languoge 
Pothology  and 
Speech  Language  Pathology 
Sociology  ood  Sodol  Work: 
Sodology  (demographer) 
Assistant/Assodate  Professor 


natural  sdence  departments)  Chief  Ubrarion/Professor  Assistant/Assodate  Professor 

Salory  Ranges:  Assistant  Professor  S32,703-S57,049;  Assodote  Professor  $42,61 6-S48,)  74;  Ful  Professor  $52,891 -$86,61 9. 
ee  fuQ  job  descriptions  at  hltp'//www.l^man.cuny.edu  (dkk  on  Job  Opportunities).  Oedng  dates  vary  beginning  with  )/31/00. 
Positions  ore  subject  to  the  ovailaltiiily  of  funding.  Api&otions  cannot  be  sent  to  the  web  site  or  occepted  by  e-mail. 

(Part-time  focuily  positions  ore  ovoilQble  in  me  Deportment  of  Mathematics  and  Computer  Sdence. 

To  view  onnouncemenis  from  the  lehmon  College  home  poge,  click  on  Acodemk  Oepootment  then  Department  listings.) 
Please  follow  the  eppEcotion  procedures  desoibed  In  the  personnel  voconcy  ontiouncemenl  (PVN). 

An  IRCA/EEO/AA/ADA  employer. 


Northeastern  University 
is  seeking  an  experienced 
individual  to  direct  its  Center 
for  Effective  University 
Teaching.  The  director  is 
responsible  for  planning, 
coordinating  and  implement- 
ing programs  and  activities  of 
the  Center.  The  Center's 
mission  is  to  strengthen  the 
quality  of  teaching  at 
Northeastern.  Located  in 
Boston,  MA,  Northeastern 
University  is  a Carnegie  II 
research  university  that  is 
student-centered,  practice- 
oriented  and  urban.  Founded 
in  1 898,  the  University  is  a 
world  leader  in  cooperative 
education,  offers  diverse 
curricula  and  research 
programs  and  has  an  overall 
enrollment  of  ,17,500. 


The  director  reports  to  the  Vice  Prov-ost  for  Undergraduate 
Education  and  is  expected  to  play  a leadership  rote  in  promoting 
effective  teaching  and  student  learning  across  the  University, 
organize  training  and  support  program  for  faculty  and  graduate 
students  on  teaching  and  the  evaluation  of  teaching,  work  to 
strengthen  teaching  effectiveness  through  workshops,  individual 
consultations,  publications,  and  serve  as  a resource  person  to 
university  administrators  on  issues  related  to  teaching  and  learning 
in  higher  education. 

Candidate  must  have  a doctoral  degree  and  significant  program 
experience  in  faculty  development  and  teaching  improvement. 
Teaching  experience  at  college/university  level.  Must  be  able  to 
work  effectively  with  faculty,  administrators,  and  students  and  have 
strong  writing  speaking  and  organizational  skills.  Must  be  able  to 
work  in  a diverse  and  multicultural  environment  and  be  able  to 
adapt  to  the  cultures  of  a variety  of  traditional  and  professional 
academic  programs. 

Salary  and  benefiSs  are  competittve  and  commensurate  with 
qualificationt.  Review  of  applications  will  bcj^n  imniedialely  and 
will  continue  until  the  post  bon  is  fitted.  Applications  should 
include  a cover  letter,  curriculum  vitae,  statement  of  philosophy 
of  teaching  and  faculty  devetopment,  and  the  names  of  three 
references.  Women  and  minorities  are  encouraged  to  apply. 
Appointment  is  expected  to  be  effective  on  or  before  August  2000. 
Application  materials  should  be  sent  to:  Dr.  Gilda  Barabmo,  Vice 
Provost  for  Undergraduate  Education,  Northeastern  University, 

112  Hayden  Hall,  Boston,  MA  02115. 

Northeastern  University  is  an  Equal  Opportunity,  Affirmative  Action, 
rule  IX  Employer. 


Northeastern 

UNIVERSITY 


CUrksvillcy  Tennessee  37044 


ART  EDUCATION 


Tenure'track  Faculty  position,  August  1,  2000,  pen 
funding.  Ph.D.  or  Ed.D.  in  Art  Education:  / 
considered.  Three  years  public  school  art  teac 
experience;  university  teaching  experience  des 
Computer  and  research  skills  important.  ! 
application  letter,  with  brief  statement  of  teac 
philosophy,  transcripts,  and  three  letters 
recommendation  :o  Art  Edocedon  Se 
Committee,  Department  of  Art,  APSU  Box  4 
CUrkfviUe,  Tennessee  37044.  Tel  (931)  221-7 
Fax  (931)  221-7432,  If  desirable,  include  20  slid 
student  work  as  well  as  individuals  art  work.  Eian 
of  research  or  reference  for  any  published  work  sh 
be  included.  Review  of  appUcadons  will  be^n  Apr 
and  continue  until  the  position  b fUled. 


GEOGRAPHY 


Search  reopened.  The  Department  of  Geology 
Geography  invites  appUcatioru  to  fill  a (uU-i 
tenure-crack  posidon  in  Geography  at  the  Assc 
Professor  level  for  July  1,  2000.  PhD  required, 
department  has  a rapidly  gruwing  environm 
geography  major  and  u seeking  a broadly  tn 
individual  with  university  teaching  and  GIS  acad 
and  adminbtrative  experience.  Responsibilides  tn< 
teaching  and  serving  as  dircaor  of 
APSU/CIarksvillc  Montgomery  (bounty  GIS  Ct 
currendy  In  its  second  year  of  operadon.  Dlrecto 
dudes  will  be  dcHncd  by  university  responsibtlid 
city  and  county  contracts.  Academic  experds 
developing  world,  developed  world,  economic, 
(ArcVicw/ARCINFO  on  a Windows  platforr 
required.  Research  interests  in  urban/iegional  piai 
and  a regional  specialty  are  a plus.  Ocher  courses  v 
be  assigned  complimenting  the  candidates  expe 
Candidates  should  forward  a letter  of  applies 
current  vita,  three  tetters  of  reference  and  transcri] 
Dr.  Robert  Sirk,  Chair,  Search  Commi 
Department  of  Geology  and  Geo^aphy.  Voice 
221-7454.  Faxi  931-221-7284.  Review 
applications  begiru  April  15.  2000  and  condnues 
the  position  is  filled. 


MANAGEMENT 


(Strategic  Management.  Human  Resources, 
Entrepreneurship).  Tenure  trade  Acuity  posidon.  A 
I,  2000,  pending  funding.  Ph.D.  or  D.BJ 
appropriate  disdphne  required,  as  are  strong  tea 
evaiuadons  and  evidence  of  scholarly  achievemem. 
leaer  of  interest,  vita,  and  three  lencr 
recommendation  to  Dr.  Stephanie  Newport,  ( 
Department  of  Finance,  MaaagemeAt, 
Marketing,  APSU  Box  442S,  QatkarUle,  Tcni 
37044.  Teh  (931)  221-7333*  Fan  (931)  221.'. 
Review  of  applications  will  begin  February  2! 
continue  until  posidon  a Riled. 

Minorities,  women  and  memben  of  other  protc 
groups  are  encouraged  to  apply. 

Anrtin  Peay  State  Unhnenicy  U ta  Affirmad 
Acdon/Eqoal  Opportxxiuty  Employer 


Plattsburgh  State  University  of  New  York 
invites  applications  for  Fall  2000  tenure  track  positions 


Plattsburgh  State  University  of  New  York  is  a comprehensive,  coeducational, 
public  institution  of  nearly  6,000  undergraduate  and  graduate  students.  Located 
on  the  shore  of  Lake  Champlain,  the  College  is  the  intellectual  and  educational 
center  for  the  Lake  Champlain/Adirondack  region  of  New  York  State.  The  small 
city  character  of  Plattsburgh  and  neighboring  Burlington,  VT  provides  a quality 
of  life  unsurpassed  for  the  whole  family.  Outdoor  activities  abound  along  Lake 
Champlain,  in  the  Adirondack  High  Peaks  and  nearby  Olympic  resort  village  of 
Lake  Placid  while  the  urban,  multicultural  lifestyle  is  nch  in  neighboring 
Montreal,  Canada,  one  hour's  drive  from  campus.  Plattsburgh  is  easily  accessible 
to  New  'York  City  and  Boston  via  air,  bus,  train  and  Interstate  87. 

Successful  candidates  must  be  committed  to  e.xcellence  in  teaching  in  an 
undergraduate  institution  offering  programs  in  the  arts  and  sciences,  education, 
human  and  health  services,  business  and  economics  with  an  understanding  of  a.nd 
sensitivity  to  minority  and  gender  concerns.  Selected  candidates  will  have  an 
interest  in  interdisciplinary  and  collaborative  programs  such  as  Women's  Studies, 
Latin  American  Smdies  and  Canadian  Studies,  ail  of  which  are  special  foci  for  the 
College;  a desire  to  integrate  information  technologies;  and  a willingness  to 
participate  with  new  distance  learning  programs. 

The  faculty  is  challenged  to  redefine  their  teaching  roles  by  incorporating  recent 
research  on  teaching  effectiveness.  The  college  supports  faculty  scholarship 
through  the  NYS/UlS’  bargaining  agreement,  minority  and  women  faculty  may 
apply  for  one-year  Affirmative  Action  leaves  to  pursue  scholarly  projects.  Other 
faculty  ftinding  opportunities  include  joint  SlateAjnion  travel  grants  and  College 
Fund^-In-House  Mini-Grants  to  provide  seed  funding  for  research  activities, 
Redcay  Teaching  Enhancement  Awards,  Presidentiai  Research  Awards,  and 
Educational  Technology  Awards. 

We  offer  a competitive  salary  and  an  excellent  benefits  package.  Unless  otherwise 
stated,  review  of  applications  begins  immediately  and  continues  until  the  position 
is  filled. 

Application  Procedure:  Please  send  or  fax  cover  letter,  resume,  or  curriculum 
vitae,  transcripts,  three  letters  of  recommendation  and  other  requests  mentioned 

in  individual  ad  to;  Chair,  Search  Committee  (PJ# ),  do  Human  Resources. 

Plattsburgh  State  University  of  New  York,  101  Broad  Street,  Plattsburgh,  NY 
12901-  2681.  Fax#  (518)  564-5060. 

Applications  from  women  and  minority  candidates  are  especially  welcome. 
Plattsburgh  State  University  is  an  affirmative  action, 
equal  opportunity  employer. 


Afro-American  Studies  (PJ#  2393-808)  ASSISTANT  PROFESSOR- 
Oualificalions:  Doctoral  degree  preferred,  but  ABD  considered.  Preference  will  be 
given  to  candidates  whose  area  of  Afro-American  studies  includes  historical, 
cultural  or  sociological  concentrations.  Interest  in  teaching  at  a an  undergraduate 
instimfion  including  three  courses  per  semester,  scholarship  and  service  are 
expected.  Responsibilities:  Teach  courses  focused  on  Afro-American  Studies, 
develop  and  sustain  a scholarly  research  program  that  involves  undergraduates, 
advise  students,  serve  on  college  committees  as  well  as  generally  contribute  to  the 
intellectual  life  of  the  college.  Review  of  applications  begins  February  15  and 
continues  until  position  is  filled.  Additional  application  materials:  statement  on 
teaching  philosophy  and  interests,  and  scholarly  areas  of  interest. 


WeUands  Ecology  (PJ#  2395-808)  ASSISTANT  PROFESSOR- ! 


Ph.D.  degree  required:  must  be  an  effective  teacher.  Ability  to  undertake  resear 
in  the  Adirondack-Lake  Champlain  region  is  an  asset.  Responsibilities:  Tea 
general  ecology  each  semester,  wetlands  ecology,  and  other  related  courses 
their  areas  of  expertise.  Review  of  applications  begins  February  15  and  continu 
until  the  position  is  filled.  Additional  application  materials:  statement  of  teachi: 
philosophy  and  research  interests. 

OlEMISIBY 

Physical  Chemistry  (PJ#2396-80S)  ASSISTANT  PROFESSOi 
Oiialifiratinns:  Appropriate  Ph.D  degree  ana  a solid  back^und  in  physic 
chemistry  are  required.  Preference  will  be  given  to  candidates  showing 
aptimde  for  teaching  undeigraduate  students,  a commitment  to  diversity  issu 
and  an  ability  to  develop  a practical  research  program  that  involv 
undergraduates.  Responsibilities:  Teach  physical  chemistry,  appropriate  advanc 
courses  and  fundamental  chemistry  courses.  Develop  a research  progrr 
involving  undergraduates,  serve  on  various  corrunittees  and  advise  under^dut 
students.  Additional  applicalion  materials:  statement  of  leaching  philosophy  a 
research  program. 

PSYCHOLOGY 

Human  Learning  and  Cognition  (PJ#  2400-808)  ASSISTANT  PROFESSOI 
Qualifications:  An  earned  doctorate  (Ph.D.  or  equivalent)  in  cognitive  psycholo 
with  an  emphasis  on  human  learning  and  cognition,  evidence  of  teachi 
effectiveness  and  commitment  to  undergraduate  instruction  and  evidence 
programmatic  research  activity  and  scholarly  productivity  are  r^uired.  Imen 
and  expertise  in  instructional  technology  is  desirable.  Responsibilities:  Teachi 
undeig^duate  courses  in  cogniuve  psychology,  research  methods,  learning  a 
memory,  and  sensation  and  perception.  Teaching  a graduate  course  in  leami 
and  cognition  with  an  applied  emphasis  for  School  Psychology  studen 
Developing  and  maintaining  an  active  research  program  that  engag 
undeigraduate  and  graduate  students  in  meaningful  roles  in  the  research  proce 
Contributing  to  the  missions  of  the  Department  and  the  College.  Re.  iev. 
applications  begins  Februaiy  15  and  continues  until  the  position  is  fillt 
Additional  application  materials:  statement  on  teaching  philosophy,  reprints 
preprints  of  research  publicauons  and  evidence  of  teaching  performance. 

NURSING.  FOOD  & NUTRITION 

Nursing  (PJ#  2401-808)  ASSISTANT  PROFESSOR-  Qualifications:  Maste 
degree  in  nursing  with  specialization  and/or  teaching  experience  in  matemal-ch 
nursing  and  eligibility  for  New  York  RN  licensure  are  required.  Responsjbililii 
Teaching  in  the  classroom  and  clinical  instruction,  involving  supervision 
students  in  direct  care  experiences  in  health  care  agencies  as  well  as  the  desi 
and  implementation  of  alternative  clinical  learning  experiences  such  as  compu 
simulation.  Participation  in  the  Department's  distarKe  learning  program  is 
expiration.  Additional  application  materials:  statement  on  teaching  philosop 
and  interests,  and  scholarly  areas  of  interest. 


HaUsbiii^ 


ijl  State  University  of  New  York 


Visit  our  website,  http://www.plattsburgh.e< 


MARIN  COMMUNITY  COLLEGE  DISTRICT 

COLLEGE  OF  MARIN  FACULTY  POSmONS 

li  accepring  application  for  the  foHov-'ing  academic  positions  for  Fall  of  2000: 

Art  Nursing 

Biolog)'  Physical  Education  (Coaching) 

Computer  Info.  Systems  (Ncrworking'  Physical  Education  (Wcllncis/Fiincss) 

Coordinator  Dental  Assisting  Chief  of  Policc/Dirccror  of  Saferv 

Drama  Dir.  Of  Learning  Resources 

Engineering 

CLOSING  DATE:  March  jnno  loi  all  poMUons  exLcpt  Pirecnr  1. taming  Resources  which  closes 
on  March  23,  2000 

For  Job  Description  Appiicnnon  please  call  the  liurr.nn  Rc.^ourtcs  Office  24  lob  !mc  Ml*))  4 8 ‘'-969^ 


I MM.USin  Ol  \\tSCONSIN  1 XII  \SI(| 


Labor  Educa'hon 
Faculty  Associate 

The  School  br  Vbikav  Uni>cm(y  o(  Wisoonsn  Eriension.  hU 
Tisoinsm.  the  nations  otdel  unnersity-ba^ed  labor  edxation  prof:; 
cunenth'  seeking  candidates  br  a non  tenuiv  track  appomLnwit  as  f 
assooate  Responsibilities  include  developing,  ooordinaimg  and  tea 
non-credit  labor  eduauon  programs  and  providing  lechma 
faobiaticn  sennees  to  unionx  Expertise  required  m one  or  more 
bilovt-ing  speaalized  areas  (a)  collective  bargaining,  co 
adnumstrabon  and  union  leadenbip.  (b)  orgaruzingand  union  bui 
and  to  computer  and  distance  education  applicaiioos  be  u 
Quali/icaiioru  Masters  degree  in  a field  related  to  ia!)or  okx 
euciience  in  teaching  union  expenenoc.  Send/fax  letter  of  in 
irsume  and  names  of  bur  references  to  School  for  lorkcrs.At£D:S 
and  Soteo  Conmicee.  610  Uagdoa  Sl.  4Z2  Lovdl  Ctt.  Hadls< 
53^3.  Far  (608)  26S-Z39L  Appllcafloa  Deadlier.  Mav  L 2000 
Affirmative  Acuon/Equal  Opfx^>rtunir\  tmpiO\cr 


DEAN  OF  THE  COLLEQE 
CONNECTICUT  COLLEQE 


Connecticut  College,  a highly  selectiva  private  liberal  arts  college,  seeks  a Dean  of  the  College. 
Reporting  to  the  President,  the  Dean  of  the  College  is  responsible  for  overseeing  academic  advising  of 
students  and  extra  and  co^urricular  student  life  working  through  the  Associate  and  Assistant  Deans  of 
the  College,  the  Dean  of  Freshmen  and  the  Dean  of  Student  Life.  Through  these  direct  reports,  the 
Dean  of  the  College  supenrises  Student  Health  Services,  Counseling  Services,  the  Multicultural  Center, 
Career  Services  and  the  Writing  Center. 

The  ideai  candidate  Is  an  established  teacher  and  intellectual  leader  who  Is  committed  to  liberal  arts 
education.  This  Individual  should  have  college  level  experience  administering  student  affairs  programs, 
directing  the  activities  of  an  academic  center  or  managing  a large  staff  with  diverse  responsibilities. 
The  new  Dean  will  embrace  innovative  thinking  and  learning,  demonstrate  dynamic  leadership  and 
have  the  highest  expectations  of  students  In  their  academic  and  extracurricular  lives.  As  a member  of 
the  President's  Senior  Administrative  team,  this  person  will  play  a key  role  in  the  execution  of  the 
College's  now  strategic  plan,  which  challenges  tradltlonel  assumptions  about  student  learning  and  will 
help  spark  a higher  level  of  intellectual  activity  inside  and  outside  the  classroom. 

Connecticut  College  Is  an  affirtnative  actlon/equal  opportunity  employer  actively  engaged  In  dlvensify- 
ing  its  staff  and  facuity.  Located  In  the  historic  seaport  town  of  New  London,  the  College  is  integrally 
involved  In  the  revitalization  of  the  city.  The  southeastern  Connecticut  area  offers  a rare  combination  of 
affordable  living  and  natural,  unspoiled  beauty  with  convenient  access  to  Boston  and  New  York  City. 

Review  of  applications  will  begin  on  February  11, 2000  and  continue  until  the  position  Is  filled.  Please 
sertd  a resum6  and  cover  letter  to:  Ms  Bond  c/o  Connecticut  College,  The  Office  of  the  President, 
270  Mohegan  Avenue,  New  London,  CT  00320-41 SB  or  via  e-mail  to:  abbonOconncoll.edu. 


C;oiine<ctijC!utX;Qlleg^ 


Connscticut  College  is  actively  seeking  to  diversify  its  staff 
and  faculty.  Affirmative  Action/Equal  Opportunity  Employer. 


ILLINOIS  STA.TE  UNIVERSITY 

NORMAL-BLOOMINGTON 


Financial  Aid  OmcE 

Assistant  Director-Computer  Programmer/Analvst 

The  Financul  Aid  Office  of  liUnols  State  Umvemty  invices  nominacioTtf  and  applicatiom  Ibr  the  position  of  Assistant  Director* 
Computer  Programmer/Anafysc.  The  Assistant  Oiceccor'Computer  Program  mer/Analyst  Is  responsible  for  several  major  aspeos  of  the 
aid  operation  including  the  daa  processing  managesnent  systan,  developmg  program  yedScadons,  writing  and  resting  applications 
Ibr  infbrnudon  processing,  and  input  reg^trding  office  poUdes  as  they  rebec  to  these  items.  The  position  has  supervisory  responsibility 
ibr  2 hill  time  staff  members  in  the  absesKe  of  the  Assodate  Diitoor  of  Systems.  The  Finandal  Aid  Office  serves  more  than  16.000 
finandal  aid  redpients  and  administexx  approximatdy  $100  million  in  ffnandal  aid  resources  annually.  QUALIFICAnONSt  Bachdor's 
degree  required.  Masters  preferred.  Demonstrated  experience  with  COBOL  II  and  OB2  is  required.  Kriowledge  of  CICS  and  the 
world  wide  web  (WWW)  is  ptefdable.  Experience  in  higher  education  with  incteasing  levels  of  responsibility  is  desirable.  SALABYi 
Commensurate  with  quallffcadons.  APPOINTMENT  TERMSt  FuU'dme  twelve  month  administradvc’professional  appointment. 
Preferable  start  date  of  position  be^ns  April  1 , 2000.  APPLICATION  PROCESSt  To  assure  full  consideradon.  applicants  must 
submit  by  February  28,  2000,  a letter  of  applicadon  and  resume  to:  Aacbtant  Director  - Compoter  Programmer/Analyit, 
FlsjuDcul  Aid  Office,  c/o  Jon  Gudenrath,  UIIdou  State  Unmnityf  Campui  Box  2320|  Nonzud,  IL  6l790>2320. 


/litmo  Starr  u an  equal  oppertunay/^xTrrMiive  aetien  umvmijy  ericmaopngMvmi:} 
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QUEENS  COLLEG] 

Counseling  & Advisemen 

(•"■^he  Counseling  & Advisement  Center  a 
■ Queens  College  seeks  a Counselor,  sta 
•i\.  ing  Fall  2000,  to  provide  short-term  co 
St  I ng  services  to  students  for  personal  and/oi 
ac  • iemic  problems;  crisis  intervention  and  re 
fei  • il  to  mental  health  resources:  develop  and 
fac  'itate  topic-oriented  student  support  group 
su  ■vise  peer  advisors  and  assist  in  their  Uai 
ir  supervise  and  evaluate  master’s  student  i 
ti;  develop  initiatives  and  conduct  researcl 
!i , St  in  evaluating  Counseling  & Advisenten 
crviccs  and  in  writing  reports  and  assessmen 

Doctorate  in  Counseling/Clinical  Psycholt 
or  DSW  required,  plus  4 yrs  relevant  experier 
must  be  eligible  for  New  York  State  license. 
Prefer  higher  education  experience:  short-ten 
psychotherapy  or  case  work  experience;  and  i 
perience  with  diverse  populations.  This  is  a 1 
month,  tenure  track  position  with  appointmer 
as  Assistant  Professor  in  the  Dqxutment  of  S 
dent  Personnel,  under  the  Dean  of  Students. 

Salary:  $32,703-$57,049,  commensurate  w 
qualificalions/experience;  excellent  benefits.  S 
resume  and  names  of  3 references  by  4/4/00 
Dr.  Elizabeth  McCaffrey,  Di-  ^ 
rector.  Counseling  & Advise- 
ment  Center,  Queens  College, 

CUNY.  65-30  Kissena  Blvd., 

Hushing,  NY  11367-1597. 

AA/EOE/IRCA/ADA 


COL  LEGE 

A hv»ye>r  unit  of  tht  Unlwitty^rjKici  of  Gtcrgii 

Assistant  Dean  for 
Enrollment  Managemeni 

Darton  College,  a multi-purpose  two-year  col 
within  the  University  System  of  Georgia  wi 
broad  range  of  transfer  and  auetr  program 
seeking  an  EnroUr.'.em  Management  proftssi' 
to  provide  leadership  and  day-to-day  managen 
of  all  recruidng,  admissions,  and  Rnandal 
processes.  The  Assistant  Dean  for  Enrolln 
Management  reports  to  the  Dean  of  Students 
works  closely  with  other  areas  of  the  coUeg 
develop  and  implement  all  aspects  of 
enrollment  management  process  for  tradidc 
adult,  transfer,  and  intemadonal  students. 

Minimum  requiremenU:  Bachelor’s  de; 
three  years  experience  in  admissions 
recruitment,  and  supervisory  experience.  S: 
range  $40,000-55,000.  Applicants  should  se 
letter  of  intercsr,  resume,  unoffidal  transcr 
and  the  names  and  telephone  numbers  of 
references  to  the  Pcnooncl  Departm 
Darton  College,  2400  GillionvUle  Ri 
Albany,  Georgia  31707.  Applicarions  wil 
accepted  until  the  posidon  is  filled. 


Cuyahoga  Community 
e 

Where 
futures 
begin 

One  of  the  nation's  top  community 
colleges,  we  are  recognized  as  a 
leader  in  innovation,  technology, 
and  work  force  development 

If  you  are  focused  on  student  learning,  an  advocate  of  new  initiatives  in 
curriculum  andfor  deUvery,  embrace  the  mission  and  diversih  of  an  urban 
community  college  and  believe  that  individuals  do  make  a difterence  in  the 
lives  of  students,  we  want  to  hear  from  you. 

FACULTY  POSITIONS 

ARE  AVAILABLE  IN  MANY  DISCIPLINES 

Competitive  salaries  and  excellent  benefits  package.  Positians  begin  August 
2000.  Opportunities  available  on  all  3 Greater  Cleveland  area  campuses.  Your 
future  may  be  just  a dick  away  at  wvviv.m<.ccob.us 
ernployment  Imk  or  ciii  the  Cuyahoga  Communf^ 
College  ioblifie  at  216-M7-477I. 
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Cuyahoga  Community  College,  700  Carnegie 
Avenue,  Cleveland,  OH  44115.  An  Affirmative 
Action/Equal  Opportunity  Employer  nV(/d/v. 


Broward  Community  College 

Opening  doors  to  a brighter  future  \ 

VICE  PRESIDENT  FOR  ACADEMIC  AFFAIRS 

#TBA,  DOWNTOWN  CENTER 

Under  general  direcdon  of  the  President,  series  as  the  chief  academic  officer  providing  i 
collegewide  administrative  direction  for  the  academic  programs.  Included  are  the  ; 
college  transfer  program,  international  education,  educational  technology,  distance 
learning,  developmental  education,  and  the  honors  program.  The  Vice  President  is 
integrally  involved  in  developing  and  maintaining  close  relationship  with  the  college’s 
university,  business,  and  secondary  school  partners.  Acts  as  college  liaison  for 
instructional  programs  on  a local,  state  and  national  basis.  Recommends  long  and  short 
range  goals  consistent  with  the  mission  and  philosophy  of  the  college. 

The  successful  candidate  will  possess  a doctorate  degree  aid  have  substantial 
administrative  experience  at  the  Dean’s  level  or  higher.  Must  have  a demonstrated 
commitment  to  high  standards  in  student  learning  and  faculty  development  Salary: 
Based  upon  credentials.  Closinp  date:  2/25/00. 

CAMPUS  REGISTRATION  COORDINATOR 

#695,  SOUTH  CAMPUS 

Bachelor’s  degree  required;  Master’s  preferred.  Candidate  must  have  experience  with 
enrollment  management,  supervision,  innovative  technologies  and  multicultural 
populations.  Candidate  will  supervise  the  Admissions  and  Registration  offices  and 
implement  the  campus  enrollment  management  plan.  Salary:  S35.737  - S56,790. 
Closing  date:  2/29/2000. 

MATHEMATICS  INSTRUCTOR 

#273,  NORTH  CAMPUS 

Master’s  w/ 1 S graduate  semester  hours  in  Math.  Experience  teaching  college  preparatory 
& college  level  math  courses.  Salary;  Based  upon  credentials.  Closing  date;  3/1/00. 


Official  app's  w/position  title/#  & copies  of  diploma  & licenses  must  be  rec’d  by  3;00 
P.M.  on  or  before  closing  dates,  at  BCC,  HR  Dept,  225  E.  Las  OUs  Bivd.,  Ft 
Lauderdale,  FL,  33301  or  call  (954)761*7450  for  an  official  application. 

EA/EO  Institution. 


ST.  CLOUD  State 

UNIVERSITY 


A tradition  of  excellence  and  opportunity 
ALUMNI  AND  FOUNDATION 

SeSU  seeks  applications  for  Direaor  of  Alumni  Programs  and  Chapter  Devdopmem  to  start 
April  2000.  This  position  is  responsible  for  the  management  and  overall  direcdon  of  aedvides  and 
programs  edited  to  alumni  of  Sc.  Qoud  State  Uruverstty  in  Sc.  Qoud  and  other  doignaced 
geographic  areas.  The  incumbent  u responsible  for  the  day>to-day  operation  of  the  main  office  of 
the  SeSU  Alumni  Assodadon  and  management  of  spsdfic  areas  of  the  overall  Alumni  Rdadons 
program:  lerve  as  a member  of  the  leadenhip  team  for  the  Alumni  Reladons  program.  This 
peddon  exisa  to  create,  preserve,  and  strengthen  reUdonships  between  the  univerai^  and  its 
alumni  throu^  volunteer  involvement,  communication,  events  and  programs  for  alumni; 
responsible  for  administradon  of  programs  related  to  alumni  of  St.  Qoud  State  Uiuvcniiy;  and  is 
responsible  for  grtTWth  of  alumni  volunteer  base,  pardcuLarly  in  terms  of  chapter  development. 

QUALlFICAnONSi  Bachelor’s  degree  required.  Minimum  of  3 years  of  experience  in  one  or 
more  of  the  following  areas:  voiunteer/ncn-profit  organization  management,  alumni 
relations/devdopment,  public  rdations.  marketing,  or  business  management.  OTHER: 
SPECIAL  REQUIREMENTS:  Ability  to  dearly  communicate  the  mission  and  objectives  of 
the  Alumni  Associadon  and  St.  Qoud  State  University  with  dientde  through  written  and  oral 
communicadon.  The  successful  candidate  will  have  a demonstrated  ability  to  work  with 
persons  firom  culturally  diverse  backgrounds.  For  complete  responsibilities  and  qualifications, 
you  may  call  (320)  203^133 


Orin  Dahl,  Search  Committee  Chair 
Director  of  Development 
720  4th  Avenue  Sioutb 
St.  Qoud,  MN  56301 
Emailt  QdihlgpTdpjjdmw.idu 

A complete  applicadon  must  indude  a letter  of  interest,  resume,  three  leners  of  reference  and 
transcripts  (copies  acceptable  for  ininal  screening).  For  consideration,  all  materials  must  be 
received  by  March  10.  2000.  SCSU  is  committed  to  excellence  and  acdvrly  supporu  cultural 
diversity.  To  promote  this  endeavor,  we  invite  individuals  who  contribute  to  such  diversity  to 
apply,  induding  minorities,  women,  persons  with  disabilities,  GLBT  and  veterans. 


.V  y Center  TOFi  DivEHSiTV/. 
I - , PlUra'liSiw'and  iNdLOEtS^^ 


Platlsburgh  State  Univenity  of  New  York  is  seeking  qutliSed  applicants  and 
nominations  for  the  position  of  Director  of  the  Center  tor  Diversity,  Pluralism  and 
Inclusion.  Reporting  to  the  Provost  and  Vice  President  for  Academic  Affairs,  the 
successful  candidate  will  be  responsible  for  facilitating,  directing,  implementing,  and 
monitoring  programs  and  activities  that  provide  and  promote  multicultural 
awoteuess,  as  well  as  to  acknowledge,  affirm  and  advocate  for  historically 
underrepresented  groups.  This  is  a full-time,  twelve-month  professional  position 
expected  to  begin  no  later  than  October  1,  2000. 

Responsibilities:  Designing  and  participating  in  conferences,  workshops,  seminars 
and  multicultural  events  that  facilitate  intellectual  and  academic  debate  in  order  to 
bring  new  perspectives  to  existing  diversity  issues,  as  well  as  to  promote  and  develop 
new  programs  and  initiatives  relative  to  and  supportive  of  the  mission  of  the  College. 
Updating  and  informing  the  Council  on  Divenity,  Pluralism  and  Inclusion  and  me 
campus  community  about  diversity  issues  throuw  Icxral  or  campus  newslctter(s), 
diversity  website,  or  other  means  developed  through  the  Center.  Defining  and 
administering  all  aspects  of  the  Shident/Faculty  Mentoring  project  Acting  as  a 
liaison  to  minority  student  organizations  and  campus  committees  addressing 
multicultural  student  coucems,  thirposition  will  acknowledge;  affirm;  and  advocate 
for  historically  underrepresented  campus  groups.  Developing  lildCRes  with  local  and 
regional  organizations,  agencies,  and  audetnic  instimtions  to  roster  cooperative 
implementation  of  services  and  programs  that  promote  multicultural  awareness. 
Developing  and  monitoring  the  Center's  budget  process,  designing  a strategic  plan 
for  the  Center:  completing  an  annual  assessment  plan  and  submitting  an  annual 
Center  report  to  the  Provost.  Developing,  implementing  and  administering  programs 
and  services  that  promote  multicultural  awareness  within  the  campus  community. 
This  posiuon  will  also  be  responsible  for  other  activities  and  responsibilities  as 
assigned  by  the  Provost  and  Vice  President  for  Academic  Affairs. 

Qualifications:  Master's  degree;  excellent  written  and  verbal  communication  skills,  a 
nunimmn  of  three  to  five  years  of  increasingly  responsible  expCTence  in  educational 
administration,  divcrsity/multicultural  pro^ams,  student  services,  or  related  field; 
demonstrated  experience  working  with  a diverse  student/faculty/stan  populations;  and 
demonstrated  administrative  supervisory  responsibility  required.  The  successful 
candidate  must  demonstrate  the  ability  to  communicate  with,  relate  to  and  represent 
all  aspects  of  the  multicultural  communities  within  the  college  community. 

Salary:  Commensurate  with  credentials  and  expetieiKC,  with  an  exceUent  benefits  package. 

Applications  from  women  and  minority  candidates 
arc  especially  welcomed.  Plattsburgh  State  University  of  New  York 
Is  an  affirmative  action,  equal  opportunity  employer. 

Review  of  applications  begins  immediately  and  continues  until  the  position  is  filled. 
Please  submit  cover  letter,  with  a personal  statement  regarding  diversity  issues  in 
higher  education;  curriculum  vitae;  and  tlie  names,  current  addresses,  and  telMhone 
numbers  of  three  reirrences  to:  Chain  Search  Committee  (PJ#  2388-80$.  c/o 
Human  Resources,  Plattsburgh  Sute  University  of  New  York.  101  Broad  Sueei, 
Plattsburgh,  New  York  12901-2681.  Fax#  (51$  564-5060.  Please  forward  bv  mail 
your  nominations  for  this  posiuon  with  the  nominee's  name,  address  and  telephone 
number  to  the  address  above. 


TWH  UNIVERSITY  OF 


A JESUIT  UNIVERSITY  j 

The  Uoivenicy  of  Scranton  announces  the  avsulabiht>’  of  three  i 
tea  arc  crack  poudoos  in  its  Educatkin  Department.  The  : 
positions,  available  at  the  assistant  or  associate  professor  rardc.  have 
A sorting  date  of  the  Fall  semester,  2000.  Review  of  applicadons  will 
begin  1 March  2000  and  will  continue  undl  the  position  is  Blled 
Descripdens  and  contaa  names  for  each  of  the  positions  foUoiv: 

1.  Special  Education  (nes7  posidon):  The  search 
commictee  seeks  a candidate  with  classroom  experience  and 
strengths  in  high  incidence  dts^Uides  for  its  emerging  speaal 
education  prr^ram.  The  sucoessfliJ  candklaDS  should  be  a strong 
generalist  able  to  teach  courses  in  special  education  cuniculum  and 
methods,  learning  disabllides  and  supervision  of  student  teachers. 
Preference  will  be  given  to  candidates  who  have  supervisory  and/or 
admininradve  experience.  Scad  matsdala  to  E>r.  Deborch  Eville 
Lo,  Special  Edueuxoa  Search  Committee. 

2.  Secondary  Educa&om  The  search  commictee  seeks  a 
generalist  in  its  secondary  educadon  program.  The  successful 
Candidas  should  be  able  to  teach  general  methods  and  planning, 
and  any  co.mbinadon  of  special  methods  in  soda!  studies, 
foundations  of  educadon,  evaluation  and  measuremeni,  or 
educational  technology.  This  poddon  'will  also  supervise  student 
teachers.  The  commisee  prefers  a carviidace  with  social  studies 
teaching  ccperience  and  lesdenhip  skills.  Send  mfltrmls  to  Dt. 
Kathleen  Montgomery,  Secondary  Education  Search 

3*  Educational  Administration  (pending  funding)]  The 
search  commictee  seeks  an  ocperienced  educational  leader  who  has 
served  the  public  schools  in  cencnl  office  (superincendenc/assiscanc 
superintendent ) postdons.  The  successful  candidate  should  be  able 
to  teach  courses  in  tupervuion/adrnmisrndon  leading  to  the 
principaiship  The  candidate,  dependent  upon  areas  of  strength,  vdll 
also  be  expected  to  reach  ermrses  in  the  Supcrintendenr/Assistant 
Superincendents  pre^ram.  Evidence  of  effective  leadership  skills  will 
be  eyeged  by  the  search  committee.  Send  to  E)r.  David 

A ^^lley,  Chain 

Qualiheauons  for  these  posidons  include  a doctorate  earned  in  an 
appropriate  area  a research  insutudon,  an  aedve  and 
ardculatod  research  fbcus,  signlEcanc  experience  in  basic  educadon 
in  an  appropriate  educadon  setting,  and  possession  of.  or  eligibility 
for.  Peruuyhania  certiHcadon.  Service  to  the  profission  is  otpecced, 
and  evidence  of  professional  acuviiy  is  desired. 

The  Educaaon  Department  at  the  Universtty  of  Scranton  offers  a 
range  of  degrees  and  ceraheadons  through  basic  and  advanced 
(Masters)  level  programs,  and  is  accredited  by  the  PA  Department 
of  Educadon  and  the  NCATE  The  Department  is  housed  in  the 
Panuska  G)liege  of  Prof^onal  Studies,  one  of  five  colkges  at  the 
University.  The  University  of  Scranton,  oric  of  28  Jesuit  colleges  and 
Univerddes,  curcemly  serves  students  horn  30  states  and  34  foreign 
countries  and  U consistendy  deed  for  cotxllence  in  U.S.  News  and 
World  Reports.  The  Uatverucy  ofiers  a compcddve  salary  and 
artzacove  package  of  benefits.  Located  in  the  historic  Rxono 
northeast  region  of  Pmnsylvania,  the  University  is  dose  to  sporting 
and  recreation  areas,  and  is  within  three  hours  of  the  major 
metropolitan  centen  of  both  New  York  Gry  arul  Philadelphia 

T he  Univenity  of  Scranton  is  proud  of  ia  mission  in  the  Caiholic 
and  Jesuit  tradidon  and  spirit  Candidates  must  be  able  to  rapport 
this  mission  within  her/his  posidon  ar  the  University.  Send  a Ictrer 
of  applkacton  addressing  the  quaLBcadons  listed,  a statement  of 
research  interest,  a current  curriculum  vitae,  and  three  lenen  of 
reference  (with  cuneni  phone  numbers  of  referees)  to  the  oontact 
identified  tbovx,  Co  the  Educidoo  Department,  Unhmtty  of 
Scranton,  Scranton,  PA  I8510-4d03. 

Details  regarding  the  Unrversity  and  die  commurury  can 
be  found  at  *Hwia,ac&xda**. 

Tht  Uniptnity  of  Scranton  is  an  EQBJ 

AfRTm^fia»  PtKtil/yvjrrt PAur/tt/ir. 


HUSTON-TILLOTSON  COLLEGE 

VICE  PRESIDENT  FOR 
ACADEMIC  AFFAIRS 

Huston- Tillouon  College  (HTC)  invites  nominations 
and  applications  for  the  position  of  Vice  President  for 
Academic  Affairs.  The  Vice  President  will  report  directly 
to  a new  president  in  providing  leadership  in  a dynamic 
and  promising  change  environment.  The  Vice  President 
will  organize,  monitor,  and  coordinate  all  aspects  of  the 
academic  program,  including  the  curriculum, 
educational  policies,  academic  budget,  and  academic 
personnel-in  consultation  with  the  President,  senior 
academic  administrators,  and  the  faculty.  Senior 
academic  administrators  reporting  directly  to  the  Vice 
President  are  the  Dean  of  General  Studies;  the  Chairs  of 
the  Divisions  of  Humanities,  Social  Sciences,  Natural 
Sciences.  Business,  and  Education;  the  Director  of  the 
Library;  and  the  Registrar. 

HTC.  the  oldest  institution  of  higher  learning  in  Austin, 
the  capital  of  Texas,  is  located  on  a 23  acre,  tree-lined 
campus  overlooking  the  city's  downtown.  The  college  is  a 
church-related,  historically  black  institution  affiliated  with 
the  United  Methodist  Church,  the  United  Church  of 
Christ,  and  the  United  Negro  College  Fund. 

HTC's  mission  is  to  provide  educational  opportunities 
for  a diverse,  multicultural  community  and  to  deliver  a 
challenging,  student-focused  undergraduate  education 
in  an  effective  and  flexible  manner.  The  college  is  folly 
accredited  by  the  Commission  on  Colleges  of  the 
Southern  Association  of  Colleges  and  Schools  to  award 
baccalaureate  degrees.  HTC  is  also  accredited  by  the 
Texas  Education  Agency  and  the  University  Senate  of 
the  United  Methodist  Church. 

The  college  enrolls  a diverse  student  body  of  about  600 
students  from  the  United  Sates  and  18  other  countries. 
BS  and/or  BA  degrees  are  offered  in  19  areas  within 
natural  sciences,  social  sciences,  humanities,  education, 
and  business.  Curricular  emphasis  is  on  nine  core 
competencies  chat  prepare  studenu  for  success  in  careers, 
graduate  study,  leadership,  and  community  service. 

HTC  employs  30  foil  time  faculty  and  about  20  pan-time 
adjufKt  instructors.  The  faculty’s  primarily  focus  is  on 
teaching,  and  many  faculty  are  recipients  of  grants  that 
allow  them  to  provide  community  service  and  conduct 
research-often  m collaboration  with  students.  A faculty- 
student  ratio  of  1:13  supports  a sound  learning 
environment  and  individual  attention  to  students.  More 
than  half  of  the  faculty  hold  doctoral  degrees,  and  their 
ethnic  and  racial  backgrounds  are  highly  diverse. 

The  Ph.D.  or  its  equivalent  is  required,  as  is  college  or 
university  teaching  experience,  academic  administrarive 
background,  educational  vision,  and  a record  of  successful 
leadership.  Salary  and  benefits  are  hi^iy  competitive. 

The  deadline  for  nominations  and  letters  of  application  is 
March  17.  The  deadline  for  all  candidate  application 
materials  being  completed  is  March  30.  2000.  While 
negotiable,  the  preferred  staning  date  is  ]uly  2000. 
Huston-Tillotson  is  an  AA/EOE  employer. 

Quehl  Associates  is  assisting  in  the  search.  All  inquiries, 
nominations,  and  applications  will  be  held  in  the 
strictest  confidence.  Please  direct  nominations  and 
applicahons  in  wricing  to: 

Dr.  Geners]  MarsbaiJ,  Chair 
Vice  President  for  Academic  ^fiura  Search  Committee 
do  Ma.  Del  Wacsoq,  Director  of  Humao  Re^urccs 
HiutOQ-TiUotaoa  College 
900  Chi  con  St. 

An«in,  TX  78702-2795 
(512)  505-3015 


MOU^^^\'ERNON  WASHINGTON 

• Dean  of  Professonai/Dschnicai 
EOCCAITON-VOCAIIONAI  DtRECTOR 

• Business  Aomimsieahon  iNsntuciDii/ 
Business  RfsoimcE  CooKDiNAiDs 

• CteFioE  AND  Business  TtcHNOiDGY 
IfSIRLCTOR 

• ReTERENCE/PuBUC  SEKVldS  liBEAIUAN 

° COUNSEIOR/lVtANSIER  SERHCSS  DIRECID 

> COUNSEUM)lSASUSSnJDB«rSEEVIC£S 

(WlUDBEY  ISIAND  CaMPUS) 

° ENOiSI  COMFOSniON  iNSnOICIDR 

(Whidbey  Island  Campus) 

Slogis  VSUley  College,  i mulUonipus  dstrict  stuaed  bowen  the  Nc 
Cascade  mountain  range  smd  Puget  Sound  in  tbe  t^dfic  Nonhnese  in.' 
applicatiotts  ibr  the  blio«'ing  fulklme  adrnlnixraM 

DEAN  OF  ntOFESSIONAl/ 

T£OIN!CAL  EDUCAHON-VOCAnONALDIBECIDil 
This  poslion  is  responsible  for  plaiinlng  adiitinis>eiii%  Implementing  i 
cootdinating  PmikslonaVIidinlcal.  MiaerS  in  Pmfesiooal/lbdinj 
admlnimion  or  relaied  Gdd  (teitlon  vdll  begin  >l-00i  limned: 
screerting  ol  applicalioRs:  open  until  Blled. 

Slragit  ViUey  College  Is  also  seeking  appUranis  for  Ibe  blkning  Bill-lti 
tenuneuadt  facully  positioits  lo  begin  August  nr  September  2000 
posnions  are  open  until  filled: 

BUSINESS  ADMLMSrRAJION  INSIKUCIDR/  BUSINESS 
RESOURCE  COORDINATOR 

Masters  in  Business  Adral.-iistiaiion.  Economics  or  relaud  fi< 
Immediare  screening  o(  ai^ilicdians 

OFFICE  a BUSINESS  TECHNOIOCT  INSnOOWt 
I.MasierS  in  Business  Education  or  related  field  required.  Screen 
begms  3-24.00 

REFERENCEAFUEUC  SERVICES  UHtARUN 
MIS  from  an  ALA-aociediled  school  and  5 years  prenous  lib, 
esperieiKe.  Priimry  responsibility  ibr  refaeoce  serdees,  bihliogiap 
instnictioR,  dreulatkn  seivires,  media  sovioes.  and  Inelibcaiy  loans, 
infortnaiioa  tc  librafyAnedia  services;  littp'yAnriQutcreda  Sam 
begins  3-214)0 

00UNSEUN)/IRA.NSFER  SERVICES  DOECIOR 
Misters  in  Counseling  or  related  field  and  eapatence  wilb  snidenl: 
students  In  educaikmal  and  career  planning  and  academic  adds 
Screening  begins  3-31-00 

COUNSEU)itA)!SABl£D  SIUDENT  SERVICES 
f*KII)IEV  ISLAND  CAMPUS) 

Masierb  in  Counseling  or  related  field  and  disabled  sniden  serv 
experience  Ofier  Indlddual  vocational,  academic,  personal  and  gr 
counseling  services  10  the  general  student  popuhOsa  In  additicn.  pro 
services  10  disabled  students  Screening  begins  2-2900 

ENGLISH  OOMFOSinON  INSnUCIOS 
(WHIDKV ISUND  CAMPUS) 

Masrerb  In  English  or  doseiy  trialed  (Bsdpluie  Sacening  begins  5-31 

lor  Rtpjlred  appllotloivlidbimatloo,  ctmact  SfcagR  lUley  CoQi 
Htonn  Senoiiioes  Ofilce,  2405  E CaQegc  VAqt  Moaol  Vanes, 


THE  UNIVERSITY  OF  NEW  MEXICO 

Department  of  Intercollegiate  Athletics 


Are  You  Interested  in  Living  and  Working  in  the  Land  of  Enchantment? 

The  University  of  New  Mexico,  z NCAA  Division  I-A  institution  »nd  member  of  the  Mountain  West 
Coniaenoe,  has  established  a continuous  recruitment  program  (or  all  of  its  coaching  and  administrative  staff 
positions  in  the  Department  of  Intercollegiate  Athledcs.  The  purpose  of  the  program  is  to  idendly  candidates  and 
develop  a talent  pool  for  coaching  and  administradve  posidons  chat  may  become  available  in  the  future. 

The  university  is  currendy  soliciting  expressions  of  interest  and  nominadons  for  a variety  of  senior 
management  and  entry-level  administrative  positions  in  the  areas  of  business/finance,  marketing, 
development  (fundraising),  media  relations,  academic  advisement/counseling,  NCAA  compliance,  ticket 
services,  &cility/event  management  video  services,  equipment  management,  and  athletic  training.  In 
addition,  expressions  of  interest  and  nominadons  are  being  accepted  for  coaching  posidons  in  the  sports  of 
mens  and  womciw  basketball,  men's  and  women’s  soccer,  men’s  and  women’s  track  & deld/aoss  country, 
men’s  and  women’s  tennis,  men’s  and  women’s  golf,  men’s  and  women’s  skiing,~women’s  volleyball,  women’s 
softball,  women’s  swimming/diving,  men’s  baseball  and  football. 

QUALinCATIONSi  Bachelor’s  d^ree  required  for  most  posidons.  Coaching  or  administradve  experience 
at  the  Division  I level  preferred,  but  generally_not  requited,  for  most  posidons. 

SALARY  SCHEDULE]  Commensurate  with  posidon  and  selected  candidate’s  qualificadons  and  experience. 

EXPRESSIONS  OF  INTEREST/NOMINATION  PROCESS:  Expressions  of  interest  and/or  nominadons 
of  candidates  should  include  a cover  lener,  resume,  e-mail  address,  list  of  references  and  telephone  numbers 
by  regular  mail  or  e-mail  to:  Ma.  Sytvia  Lopez,  Persoimel  Coordirrator,  Uaiveratty  of  New  Mexico 
Department  of  Athletics,  South  Campus,  Albuquerque,  NM  87131-0041  or  to  sslopcz@unrn.edu. 
■When  a posidon  for  which  an  individual  has  expressed  interest,  or  is  nominated,  becomes  available,  the 
university  will  notify  the  individual  by  e-mail  of  the  university’s  formal  application  procedures. 

TIm  IhuvtTTUy  of  New  Mexico  is  an  Eqtud  Opportunisy/AffirmMSioe  Action  Empioyer 


Sarah  Lawrence  College 


DU* Ain. Ml . VI  ()i  1‘S’v  c:uoi.of;v 


We  seek  outstinding  candidates  for  a tenufo- track 
position  in  the  area  of  Developmental  Psychology,  with 
expertise  including,  but  not  limited  to,  adolescence, 
developmental  theory,  and  race,  class,  and  cultural 
issues.  Teaching  duties  will  include  an  occasional  course 
for  masters-level  students.  Sarah  Lawrence  College  U a 
small,  co-educational  liberal  arts  college  where 
individual  education  is  emphasized.  Faculty  teach  small 
seminars  and  meet  each  student  bivi^kly  for  an 
individual  tutorial.  Due  to  the  intensive  nature  of  this 
educational  system  we  seek  candidates  with  a strong  ! 
commitment  to  progressive  uitdetgraduate  education 
and  an  extensive  knowledge  of  the  discipline  of 
psychology.  Ph.D.  and  prior  college-level  teaching 
preferred.  Send  statement  of  interests,  resume,  a course 
description  and  sample  syllabus  to  Ctrl  Btrtnboim, 
Department  of  Psychology,  1 Mead  Way, 
Bronxville,  NY  10708,  bj^March  1, 2000.  Please 
arrange  for  two  letters  of  recommendation  to  be  sent  at 
the  time  of  your  application. 


Sarch  Lawrence  College  has  a smmg  instifutionai 
commifTTient  to  the  principle  of  diversity.  M that  spirit, 
we  especially  welcome  appUeatiens  from 
under-represented  groups. 


ILLINOIS  CENTRAL  COLLEGE 

TENURE  TRACK  FACULTY  POSITIONS-FALL  2000 

AFTUCXnON  DEAOUNE:  Hxidi  10, 2000 

A nr  - (kgim  bi  m required  Courses  to  be  laiibi  priixrpoUy  msy  (ndude  sculpture,  diruving,  color  x-xl  de^  arid  art  appeedadon  atxl  the 
successful  cindidae  eaouki  note  a ctxrimilnieid  to  Art  Ptogisin  recruitmmi  thrriugb  Deparlmea  aM  Pngrem  recrullomi  armldes  Hnzl  candidales  will 
be  required  to  ptesesd  oTic  sheet  of  slides  a the  Imoviesv 

fAKQLSQQKE- Mzserb  degree  in  one  of  the  earth  soenoes  OR  III  a dosely  relared  6eld  with  a least  thirty  (30)  semsar  txiuis  in  graduas^levd  earth 
sciences  required 

' BachefcxS  degree  in  dectiica  engbieeritq  OR  clecsronjcs  tcchrolo^  OR  cquivalere  or  greduae  of  a brrnal  iixiustrci  apprentice  trairiing 
(eugism,  relemil  industrial  especieixx,  and  espexfoxx  in  ledmlcal  educatioo  or  traiiiing  a the  oofflmunity  oolkge  lesel  or  in  Industty  requited 

ESBJSi  - Masterh  degree  in  Englisfa  or  loumallsm  required 

HlM«ANHLTO)BV.Masia>i  degree  in  haorvrecuired 

OAAfHIC  DE3(J(  - Maslert  degree  In  graphic  design  or  related  aea  Ok  a hucitelar^  degree  pbs  equhabcl  prefesatnal  expeiiecce  required 
MAlMAtAncS-  Maserbdegieeinmalben!aicsORInadDse!yreiaedfie!dwidialeasllhiity(50)  seiiiesier  hours  in  graduae  level  mahanalcsraquiied 
MllgC-  Masters  degree  in  a music  dsdplioe  required 

OOninmOimTIimAWiTOaOOniBmRmmERAFYASSiA^  aMiniUslf/ certified  hyACW/Orc^^ 

profeisiontl  eqietieocc  required 

AflUCAnON  DCAOUNE:  RBRUUn  2000 

mAmrr|]2.enF>ilT!.MaafrXri(yiMVVTlheixiTS>Mvhlnrivn[»iUTsnaahativiorXde<nwviahniirwmnreiwrlfqieivnoeinlhprrailp]i:)Tan-, 

f»nrildtresabouldhaeidenxxan»cdidll»y>ile>didassesinooeofihefall(wliigiiegs:C...DaaS(ruatiies.UNn.aiidClSCOnbleachtlieClSOO 
Certified  Nenraidag  Assodate  courses,  the  lodidduaj  nil]  be  required  to  beonme  a CCNA  and  coil  wiihln  IS  months  of  hldng  required  InUal  soeening 
of  candidates  svill  begin  on  lehniary  7. 2000  and  sill  ooodnue  until  a suooessful  ondidaie  is  seietied 

PSYfflOIDCY  - MaaerX  degree  In  osyclxiloev  wlh  a strong  badgmund  in  tenerai  nsvcfiniow  Submit  aalicainn  maarfals  tw  Februav  L 2M0 
(ooiiipleied  application  form  must  be  sutniiaed  by  Rbtuary  14, 20001 

Sutxiilt  I detailed  leoer  of  application,  cunenl  resume,  copies  of  undogiaduac  and  gradual  tnnsatps,  and  three  knss  of  teaxuniendaion  to:  Human 
Setonroea,  nUaoii  Ccntnl  CoUcfc,  One  College  Drive,  Eat  horia,  E 6i&fi-000L  A fecfeskxal  sppliisttixi  can  be  dowrJoaded  bom 
.j  bnyf/wt« lrrjr.lIii»1iBei(i,llc«floii,odigi»tse. an  apptonoopadauill  be inaiied In lespona  10 inquiries. Ibecotiipleled application  facta  (gall 

other  pootiois  oust  be  remtned  by  March  20  2000 


ENVIRONMENTAL  SCIENCE 


Texas  AficM  University-Corput  Christi  invites 
applications  for  an  interdisciplinary  tenure-line 
Environmental  Scientist  in  the  Department  of  Physical 
and  Life  Sciences.  The  successful  applicant  will  hold  a 
Ph.D.  in  Environmental  Science  or  directly  related 
field  at  the  time  of  appointment.  We  seek  a broadly 
trained  individual  with  a strong  background  in  coastal 
environmental/deveiopmeotal  iuues.  Primary  teaching 
responsibilities  may  include  undergraduate  sequences 
in  Environmental  Reguiationi,  Meteorology. 
Occanog.'aphy  and  Urban/Regiorul  Planning.  Other 
teaching  assignments  may  include  first  year  sequences 
in  Earth  System  Science  and  specialized  graduate 
coursework.  Preference  will  be  given  to  candidates  with 
web-assisted  class  skills  and  the  potential  for  success  in 
classroom  teaching  and  obtaining  funded  research.  The 
successful  candidate  must  demonstrate  the  ability  to 
thrive  in  a multidUcipliniry  public  university  setting. 
To  apply,  send  a lecxer  of  application  describing  your 
teaching  and  research  interests,  a curriculum  vitae, 
official  copies  of  transcripts,  and  three  letters  of 
reference  to  Dr.  Diana  Marlnez,  Dean,  College  of 
Science  and  Technology,  Texas  AdcM  Uoireraicy- 
Corpoa  Chriati,  6300  Ocean  Drive,  Corpoa 
Cbriati,  Texas  78412,  Attenticni  Ken  Brown.  The 
position  will  remain  open  until  filled;  however,  for 
full  consideration,  completed  application  materials 
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AMERICAN  ASSOCIATION 
FOR  HIGHER  EDUCATION 


f (^jo  Form  a More  Perfect  Union. . . 


March  29*Aprii  2, 2000 
Hilton  Anaheim  Hotel 
Anaheim,  California 


' 


Americon  Association  for  Higher  Education 
For  more  information  contact: 

LaWan  Price 

Conferences  and  Meetings  Assistant 
iprice@aahe.org  or  call  202*293*6440  ext  793 


PeppeH5ine 

UniuGvisity 


THE  GRADUATE  SCHOOL  OF 
EDUCATION  AND  PSYCHOLOG 

The  Graduate  School  of  Education  and  Psychoiog)' 
Peppcrdine  University  is  seeking  faculn-  for  seve 
positions,  effeaive  September  1,  2000.  GSEP  off 
classes  at  five  education  centers  in  Southern  CaJifor. 
and  online  across  the  United  States.  The  School  off 
three  masters  programs,  one  doctoral  program  (w 
four  concentrations),  and  two  teacher  credent 
programs.  Faculty  may  teach  m more  than  c 
program  and  interact  with  diverse  students  from  acr 
the  country,  including  fully  employed,  executive,  a 
full-time  residential  students. 

WE  ARE  ACCEPTING  APPUCATICNS  FOR 
VISITING  OR  TENURE-TRACK  POSITIONS  ; 
THE  FOLLOWING  DISCIPUNES: 

• Organizational  Leadership 

• Teacher  Education 

• Instructional  Technology 

Successful  candidates  must  have  earned  a termi. 
degree  in  the  discipline  in  which  they  wii!  tea 
demonstrate  scholarly  capabilities  (including  chairi 
dissertations),  and  strong  teaching  ability  Positions 
ranked  from  assistant  professor  to  professor;  rank,  sal. 
and  benefits  are  commensurate  with  experience 

Peppcrdine  Universio'  is  an  Equal  Opportun 
Employer  and  does  not  unlawfully  discriminate  on  i 
basis  of  any  status  or  condition  proteaed  by  applica 
federal  or  state  law.  Peppcrdine  is  religiously  affilia' 
with  the  Churches  of  Christ.  It  is  the  purpose 
Peppcrdine  to  pursue  the  very  higlicst  employment  a 
academic  standards  within  a context,  which  celebra 
and  extends  the  spiritual  and  ethical  ideals  of  i 
Christian  fairh.  While  students,  faculty,  staff,  a 
members  of  the  Board  of  Regents  represent  ms 
religious  backgrounds,  Peppcrdine  reserves  the  rights 
seek,  hire,  and  promote  persons  who  support  the  gc 
and  mission  of  the  Institution 

Initial  applicant  scrcenifigs  will  begin  Februar.  200r 

To  apply,  please  submit  a curriculum  vitae,  and  • 
names,  addresses,  and  telephone  numbers  of  m 
references  to: 

Associate  Dean  of  Education 
Pepperdioe  Univertity 

Graduate  School  of  Education  and  Ps>xholog> 
400  Corporate  Potnte 
Culver  City,  CA  90230 

FiTxai.lt  gsep-faculty-poisxdons^moon.pcppcitlme.oc 

Fur  additional  details  please  access  the  follcMing  v.rbsii 
w’V/-w.pcppcrdinc.odii;80/penonjicI/pagci/cmployJu 


ADVERTISING  INDEX 


PQgmONS 

ARIZONA 

Mesa  Community  College 
CAUFORNIA 
California  Lutheran  University 
College  of  Marin 
Oe  Anza  College 

foothill-De  Anta  Community  College  Oislnci 

Loyola  Maiymount  Unneisity 

Mountain  View-Los  Altos  Union  High  School  District 

Pasadena  City  College 

Pcpperdine  University 

Rancho  Santiago  Community  College  District 
Rio  Hondo  College 
San  Diego  Zoo 

University  of  California.  Los  Angeles 

COLORADO 

Arapahoe  Community  College 

Colorado  State  Universily 

CONNECTICUT 

Cormecticut  College 

Southern  Conneaicut  State  University 

FLORIDA 

Brevard  Community  College 
Broward  Community  College 
Florida  Gulf  Coast  Unhretsity 
Florida  State  Un'wersity 
Indian  River  Community  College 
Palm  Beach  Community  College 
St  Thomas  University 
Unhrersity  of  Florida 
University  of  South  Florida 
GEORGIA 
Daiton  College 
Gainesville  College 
Georgia  Perimeter  College 
ILUNOIS 
College  of  Lake  County 
Elmhurst  College 
Illinois  Central  College 
Illinois  Stale  Unrversily 
knox  College 
McHenry  County  College 
Dakton  Community  College 
University  of  Illinois  at  Chicago 
Waubonsee  Community  College 
INDIANA 
Ivy  Tech  Slate  College 
KANSAS 

Seward  County  Community  College 

MARYLAND 

University  ol  Maiyland 

MASSACHUSETTS 

Amherst  College 

Lesley  College 

Massachusetts  Institute  of  technologj 
Massachusetts  Maritime  Academy 
Northeastern  Univarsity 
Wheelock  College 
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Globauzahon  and  Beyond:  whatWe  need 

Htny  £.  Vnukn,  a former  Fulbrtgbt  Scholar  icbo 
Y Y k leacbes  at  the  University  of  South  Fioriia,  has 

TO  Learn  from  Latin  America 

Venezuelan  presidential  electlous. 


MT ews  of  Latin  America  is  generally  not  well  reported  in  the  US.  media,  ftiis  is 
W unfortunate  ghen  its  growing  importance  and  the  increasing  ties  that  bind 

The  worid  in  general  and  U.S.  media  in  particular  were  greatly  shocked,  for 
instance,  by  the  recent  Seattle  protest  against  globalization  and  the  Vtbrid  Trade 
Organization.  The  media  had  generally  represented  free  trade  and  globalization 
as  beneGdal  to  all.  Mess^es  from  the  protestors  were  quite  different:  free  trade 
and  globalization  were  not  working  for  many  people;  policies  were  being  dictat- 
ed by  large  multinational  corporations  and  their  cost  in  human  suffering  and 
environmental  destruction  was  high;  and  policies  were  being  made  by  an  isolat- 
ed few,  far  removed  from  the  lives  and  necessities  of  the  masses. 

Media  hype  about  globalizationis  glories  had  missed  a lot  of  the  real  story-ihai 
a substantial  part  of  humanity  was  not  prospering.  Yet.  Latin  Americans  have  been 
registering  these  and  similar  messages  for  years.  As  the  century  ended,  a totally  new 
constitution  was  approved  by  popular  plebiscite  in  Venezuela,  a country  largely 
ignored  by  US  media  after  a watershed  election  in  December  1998,  when  the  elec- 
torate voted  into  office  a previously  imprisoned  colonel  who  had  staged  a militaiy 
coup  against  the  government  in  1992.  His  1998  election  did  get  some  coverage  The 
story  that  did  not  get  covered  was  how  Hugo  Chavez  was  able  to  rally  the  support  of 
close  to  60  percent  of  the  eleaorate.  Like  the  Seattle  protesters,  he  had  run  a cam- 
paign that  said  the  people  would  not  be  kept  prisoner  by  a small  group  of  bureau- 
crats in  international  financial  institutions.  The  masses,  he  saitk  deserved  more. 

They  needed  policies  that  would  protea  them  from  the  vicissitudes  of  brutal 
free  market  and  free  trade  policies  that  organizations  like  IMF  (the  International 
Monetary  Fund)  and  the  Worid  Bank  were  recommending.  His  new  movement 
presented  an  alternative  to  the  corruption  and  complacency  of  the  old  parties 
and  traditional  politicians.  The  people  wanted  leaders  more  attuned  to  their 
(k:iy  lives  and  real  needs  and  not  those  restricted  to  the  ratified  atmosphere  of 
international  finandal  circles  and  elitist  national  politics. 

The  two  parties  that  had  dominated  Venezuelan  politics  and  most  of  the  old-line 
politicians  received  a cesnbined  vote  of  hole  more  than  U percent,  and  were  discred- 
ited. The  old  panics  and  old  ways  were  not  putting  into  power  politicians  who  were 
willing  or  able  to  achieve  fundamental  change.  The  second  leading  candidate  was  an 
insuigent  political  leader  who  had  also  tried  to  mold  a new  national  coalition. 


Such  events  have  not  been  limited  to  Venezuela.  Throughout  the  Americas,  a 
growing  number  of  people  are  seeking  new  voices.  For  some  years,  the  Yanomami  of 
Brazil  and  \fenezuela  have  been  deaying  the  disastrous  effects  of  impinging  global- 
ization on  their  lands  and  people  Few  news  reports  explained  the  role  of  internation- 
al financial  institutions  like  the  Worid  Bank  in  promoting  such  development 

Since  the  early  '90s,  CONAIE,  the  confederation  of  indigenous  people  in 
Ecuador,  has  protested  the  way  that  Ecuador's  political  elite  have  ignored  its 
protests  and  petitions.  Like  many  of  the  farmers  in  Seatde  and  common  people 
throughout  the  hemisphere,  they  sought  policies  that  would  give  them  the 
resources  and  access  to  land  to  make  a living  and  care  for  their  families.  With 
litde  US  press  coverage  this  past  year,  some  of  the  CONAIE  groups  in  Ecuador 
also  have  been  vigorously  protesting  the  despoifing  and  pollution  of  their  envi- 
ronment by  some  multinational  oil  companies. 

Like  the  unionists  in  Seattle,  workers  in  Nicaragua,  Costa  Rica,  Ecuador,  and 
throughout  the  hemisphere  have  organized  massive  strikes  and  demonstrations 
in  past  years  to  protest  negative  effeas  on  wages  and  working  conditions  of 
globalization  and  of  IMF  and  Worid  Bank  policy  recommendations. 

Fellow  unionists  in  Brazil  organized  their  own  Workers’  Party  (P.T.)  more 
than  a decade  ago  and  have  vigorously  resisted  the  concenuation  of  power  and 
wealth  in  the  hands  of  the  rich  and  the  powerful  and  the  influence  of  large  cor- 
porations. They  nearly  won  the  1989  presidential  election;  their  candidates  have 
been  elected  to  congress  and  to  mayorships  in  major  Brazilian  dries. 

In  Mexico,  members  of  the  Revolutionary  Democratic  Party  (PRD)  and  the 
Zapatistas  in  Chiapas  have  been  resisting  the  globalization  process  because  of  its 
pernicious  efiea  on  so  many  people-workers,  small  farmers,  narive  peoples,  mem- 
bers of  the  middle  class,  and  some  small  and  medium-size  businesses.  The 
Zapatistas  struggle  on  in  Chiapas,  and  a PRD  candidate  is  now  mayor  of  Mexico  City. 

A political  coalition  in  Uruguay  dedicated  to  resisting  globalization  nearly 
won  the  presidency  at  the  end  of  1999. 

Media  in  the  U.S.  have  rarely  reported  this  part  of  the  story.  If  they  had, 
events  in  Seattle  would  have  been  much  less  surprising.  Tb  better  comprehend 
future  events,  all  of  us  would  be  well  advised  to  listen  to  the  messages  coming 
from  the  rest  of  the  Americas. 
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BY  GUSTAVO  A.  MELLANDER 


American  Association  of 
Unheraty  Women  (AALW), 
has  long  worked  to  help 
women  enter  and  succeed  in  college. 
Therefore,  it  has  had  of  necessity  to 
study  the  impact  of  society  on  she  edu- 
cation of  giiis  long  before  they  get  to 
college 

For  years,  several  national 
administrations,  Democrats  and 
Republicans,  have  called  for  the 
establishment  of  computer  literacy 
programs  in  schools.  Any  such  pro- 
gram will  impact  girls  significantly 
because  there  are  more  female  stu- 
dents, K-12,  than  males. 

But  do  boys  and  girls  become 
proficient  in  the  same  way?  Should 
different  teaching  approaches  be 
developed? 

It  is  clear  that  new  teacher  edu- 
cation programs  must  be  created. 
Educators  must  be  steeped  in  the 
new  technologies  and  perhaps  new 
procedures.  After  all,  these  pro- 
grams must  train  future  teachers  so 
that  they  will  not  be  less  computer 
literate  than  their  students. 

Aware  of  all  of  this,  AAUW  has 
undertaken  a new  study  to  examine 
the  interconnections  between  gendei; 
technology,  and  teacher  education.  It 
is  the  first-ever  commission  to  study 
specifically  the  differences  in  the  way 
children,  girls  and  boys,  accept  and 
use  computer-based  techndogies. 

Further,  it  will  study  which  strate- 
gies and  techniques  are  best  for 
teachers  to  employ  to  ensure  equity 
in  the  classroom.  Lastly,  it  will 
explore  whether  there  is  a gender 
difference  in  how  students  learn. 

Tlie  commission,  co-chaired  by 
Patricia  Diaz  Dennis,  an  executive 
with  SBC  Communications,  Inc,  and 
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Communications  Commission,  has 
been  meeting  periodically  in 
Washington  since  September.  Other 
commission  members  are  on  the  cut- 
ting-edge of  technology.  They  include 
co-chair  Sherry  Turkle,  professor  of 
sociology  at  the  Massachusetts 
Institute  of  Ibchnology,  Mae  Jemison, 
professor  of  environmental  snidies  at 
Dartmouth  and  the  first  African 
American  female  astronaut;  Kim 
Polese,  president  and  CEO  of 
Marimba,  Inc.;  and  Jane  Metcalfe, 
founder  of  Wired  Ventures,  Inc.-all 
high-powered  and  accomplished 
women. 

Observations 

Some  recent  comments  indicate 
the  direction  and  thrust  of  the  com- 
mission. “America  is  transforming 
into  an  information-based  economy 
where  technological  thinking  is  a 
must  for  21st-century  education, 
employment,  communication,  and 
entertainment,”  said  Janice  Weinman, 
executive  director  of  AAUW  “AAUWIs 
commission  recognize  that  one  key 
to  helping  students  make  this  trans- 
formation is  teachers.  Ifeachers  who 
understand  how  technology  shapes 
and  changes  the  way  we  think  can 
help  ensure  that  giris  aren't  iust  users 
of  technology  but  also  creaiirs.” 

“Giris  are  using  technologies  in 
new  and  creative  ways.  It  will  be 
important  for  us  as  a commission 
to  understand  these  current  activi- 
ties as  well  as  discuss  new  initia- 
tives that  will  ensure  that  giris  have 
an  opportunity  to  be  technological- 
ly literate  and  reach  their  educa- 
tional goals."  added  Dennis. 

“We  expect  that  the  AAlTW’s 
commission  will  open  the  doors  to 
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boys  relate  to  technology  and  sci- 
ence more  broadly  and  how  teach- 
ers can  use  this  Information  to 
ensure  a more  inclusive  technologi- 
cal future  for  all  students," 
Weinman  concluded. 

Woman  and  Integrity 

When  it’s  time  to  hire  that  next 
CECi  companies  might  have  yet  anoth- 
er reastm  to  consider  taking  down  the 
glass  ceding  and  promoting  a woman 
into  the  job  Research  at  Midiigan  State 
University  (MSU)  indicates  that,  all 
other  fictOTS  being  equal,  women  gen- 
erally are  better  suited  for  poations  of 
trust  and  security  than  are  men. 

“Increasingly,  women  are  holding 
corporate  positions  of  power  and 
trust,”  said  Judith  Collins,  an  MSU 
professor  of  criminal  justice  and  an 
industrial  and  oiganizationai  psychol- 
ogist, who  conducted  the  researcb 

“This  research  indicates  that, 
from  a security  standpoint,  they  are 
extremely  well-suited  to  such  posi- 
tions. That's  something  that  compa- 
nies need  to  consider  as  they  hire 
for  the  future." 

The  research  could  be  used  to 
enhance  the  hiring  processes  that 
both  private  and  public  organiza- 
tions use  in  selecting  top  managers, 
as  well  as  to  determine  effective 
deterrents  to  white-collar  crime 

Reasons  for  Criminal  Behavior 

Collins  interviewed  71  women 
imprisoned  for  white-collar  crime 
and  172  women  holding  upper-level 
administrative  and  man^erial  posi- 
tions, studying  both  personal  and  sit- 
uational factors  in  the  womenk  lives. 

Personal  factors  include  a per- 
son's inherent  personality  traits;  sit- 


in  nature,  relating  to  such  thi 
family  and  friends. 

Within  those  general  catej 
the  research  measured  fact 
socialization,  self-control,  ec 
and  responsibility,  as  well  as 
ership  activity,  social  involve 
and  social  dominance. 

“Females,  in  general, 
more  positively  on  ail  of  thest 
sures  than  males,”  said  Collin 
has  conducted  similar  reseat 
male  executives.  “Those  met 
of  integrity  clearly  indicat 
women  are  a better  risk  in 
high-level  positions  than  men. 

When  women  do  co 
crimes,  she  said,  the  researd 
cates  that  their  motives  are 
different.  They  tend  to  be 
“other-directed,”  meaning  thj 
perceive  the  crime  as  bene 
others  rather  than  themselves 
“Ift  very  interesting  tiiat  th 
son  for  the  criminal  behavic 
empathy,"  Collins  sjid.  “A  coi 
characteristic  for  most  crimii 
lack  (A  empathy.  In  other  woid 
are  thinking  only  of  themselw 
their  own  needs.  The  female 
« committed  crimes  were  actual 
of  anpathy,  they  took  tiie  mon 
example,  because  their  spous 
unemployed,  their  parents  a 
money,  or  their  children  needet 
“That  could  mean  that  th< 
whole  different  set  of  rules  wt 
to  live  by  when  we're  putting  i 
through  the  hiring  process.  A 
asking  the  right  questions?  A 
weighing  the  right  faaors?” 

Dr.  MeUander  is  a projes. 
George  Mason  University. 
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BY  Marilyn  Thomas 


eak  Out 


“It  was  tenacity, 
a certain 
amount  of  stub- 
bornness, and  a 
belief  that  life 
is  too  short  to 
fit  in  someone 
else’s  mold  that 


Raquel  Martinez 

DEPUTY  GENERAL 
COUNSEL.  Illinois 
Student  Assistance 
Commission 


Cook  Count)'  Circuit  Court  Judge  Elizabeth  Loredo- 
Rivera  remembers  being  stereotyped  by  her  high 
school  counselor,  who  told  her  she  should  develop 
strong  secretarial  skills  and  get  a good  job  because  her 
Mexican  immigrant  parents  didn’t  have  enough  money 
to  send  her  to  law  school. 

“I  didn’t  have  any  role  models.  My  biggest  support- 
er and  mentor  was  my  mother,  who'd  been  a teacher  in 
Mexico.  She  kept  telling  me  1 could  do  it.  1 remember 
her  walking  into  that  counselor  s office  and  telling  him 
he  shouldn’t  be  discouraging  a child’s  dreams,”  the 
judge  says. 

Loredo-Rivera,  a 1983  graduate  of  The  John 
Marshall  Law  School  in  Chicago,  said  that  her  three 
years  in  lav/  school  were  tough,  but  “I  felt  welcomed.  I 
felt  like  1 was  part  of  a big  family.”  And  after  the  trials 
and  tribulations  of  law  school,  “I  felt  prepared.  John 
Marshall  taught  you  to  learn  on  your  feet,  to  anbdpale 
the  next  move.” 

She  is  proud  of  her  accomplishments  both 
as  a Cook  County  assistant  state's  attorney  in 
Chicago  and  on  the  bench.  Her  success  start- 
ed while  she  was  still  in  law  school  v^en,  as  a 
third-year  student,  she  was  hired  by  the  State’s 
Attorney's  Office.  Upon  passing  the  bar  exam, 
Loredo-Rivera  began  work  in  the  State’s 
Attorney’s  criminal  division.  After  several 
years  in  court,  she  held  a first  chair  in  a 
felony  trial  courtroom.  Later,  she  did  extensive 
wori<  in  domestic  violence  proceedings,  which 
led  to  her  being  named  family  issues  coordi- 
nator on  the  executive  staff  of  the  State’s 
Attorney's  Office.  In  1997,  she  was  elected  a 
judge. 

Loredo-Rivera’s  accomplishments  speak  to 
her  abilities,  which  is  why  it  is  distressing  for 
her  to  hear  stories  today  of  counselors  belit- 
tling Hispanic  women’s  attempts  to  have  pro- 
fessional careers.  ‘”When  I go  to  address  stu- 
dents in  high  schools  and  colleges,  they  will 
come  up  to  me  and  tell  me  similar  stories," 
she  says  "I  tell  them  not  to  believe  it  [the  mis- 
information). If  1 could  make  it  through  col- 
lege and  law  school,  they  can  have  a profes- 


sion as  well.” 

Elizabeth  Salgado.  a second-year  law  student 
John  Marshall,  tells  the  story  of  her  high  school  com 
selor  refusing  to  give  her  a college  application. 
dad  always  told  us  to  stay  in  school,  but  my  guidant 
counselor  said  he  didn’t  think  it  was  a good  idea  f( 
me.  I’ve  always  wanted  to  come  to  law  school,  to  I 
trained  to  work  with  people  and  show  them  how  tl 
law  affects  them.”  Salgado  relates. 

Despite  the  counselor’s  mi^vings,  Salgado  got  he 
self  admitted  to  the  University  of  Illinois  at  Chicag 
where  she  earned  a bachelor’s  degree  in  political  sc 
ence.  Salgado  laments  that  she  is  the  only  one  of  hi 
high  school  friends  to  finish  college. 

Grissele  Camacho,  an  Hispanic  attorney  in  Ne 
Jersey  who  helped  organize  the  successful  Eleccid 
Latina  program  in  1998  as  an  active  member  of  tl 
Hispanic  National  Bar  Association,  considers  it  sad  th: 


Eiiabtfth  Lcxtdo-Riv«ra  Cook  County  Circuit  Court  fuOge 
4lumn4  of  The  john  Mar^i  Hh  School  Oveago 


The  john  Marshall  Law  School,  Chicago 


some  people  still  stigmatize  the  role 
of  Hispanic  women  in  society.  She 
thinks  that  low  e.xpectations  for 
young  girls  are  especially  damaging. 

"If  no  one  is  there  to  expect  them  to 
achieve,  they  won’t  be  as  successful. 

It  is  crucial  that  the'  get  guidance, 
especially  in  high  school  when  it  can 
be  critical,"  Camacho  says. 

“A  lot  of  young  Hispanics  have 
parents  that  are  supportive,  but  they 
may  not  know  the  system. 
Consequently,  they  don’t  argue  to 
have  their  children  in  a college- 
preparatory  curriculum,  and  they 
don’t  know  what  options  are  offered 
to  get  their  children  into  college,’’ 

Camacho  says.  ’’If  they  can’t  advo- 
cate. then  they  rely  on  the  teacher 
and  counselor,  and  sometimes  they 
[school  staff]  don’t  make  the  best 
choices  for  the  student.” 

Angel  Traub,  a second-year  stu- 
dent at  John  Marshall,  missed  out  on 
some  of  those  advantages.  Her  par- 
ents, Rosita  Martinez-Dalton  and 
Robert  Dalton,  have  worked  in 
restaurants  for  decades  to  raise  their 
family.  They  had  always  been  sup- 
portive of  Traub,  and  her  father 
encouraged  her  to  be  a lawyer  since 
she  was  very  young. 

Believing  there  was  no  way  to  finance  a high- 
er education,  Traub  took  a pass  on  college  and 
waitressed,  saving  her  tips  so  that  she  could 
eventually  pay  college  tuition.  It  was  only  after 
she  married  Troy  Traub  and  her  daughter, 
Angelica,  was  born  that  Angel  Traub  began  giv- 
ing serious  consideration  to  a col- 
lege education. 

“She’s  what  made  me  go  back  to 
school,’’  Traub  says  of  her  six-year- 
old  daughter.  Traub  enrolled  at  the 
College  of  DuPage,  where  she  was  in 
the  honors  program  and  on  scholar- 
ship. She  transferred  to  Northern 
Illinois  University  as  a President’s 
Scholar  and  received  a scholarship 
that  helped  pay  for  her  bachelor’s 
degree.  Traub  now  is  a student  at  The 
John  Marshall  Law  School.  She 
ranks  seventh  in  her  law  school 
class,  and  her  outstanding  academic  record 
eniering  law  school  won  her  status  as  a 
Distinguished  Scholar,  which  included  a full 


scholarship. 

Being  a returning  adult,  Traub  believes  she 
has  a maturity  that’s  necessary  to  meet  the  chal- 
lenges of  law  school,  but  she  wishes  she’d  known 
earlier  about  the  college  financial  aid  and  schol- 
arships that  were  available.  It  would  have 


relieved  much  of  the  stress  and  burden  from  her 
and  her  parents. 

Raquel  Martinez,  deputy  general  counsel  of 


the  Illinois  Student  Ass 
Commission,  appreciates  n 
ing  a chance  to  offer  inform 
assistance  from  state,  fede 
private  sources  that  can  help 
and  future  students  ease  th 
cial  burdens  of  college  or 
sional  training.  She  kno 
tough  it  can  be. 

"There  wasn’t  money  ava 
my  family  for  college.  My  fal 
me  that  paying  for  it  mysel 
make  me  more  appreciate 
education.  I was  slinging  du 
in  a Bohemian  restaurant, 
other  jobs,  to  pay  my  tuition 
college  and  law  school.  It  wa; 
ty,  a certain  amount  of  stubb 
and  a belief  that  life  is  too  sh 
in  someone  else’s  mold  that 
going," 

Alfredo  Avila,  president 
Marshall’s  Hispanic  Law  S 
Association,  agrees  that  eacl 
a challenge  for  Hispanic  si 
but  he  is  not  discouragei 
doors  of  law  schools  are  rea 
open  now.  ” 

But  John  Marshall  al 
Marcel  Benavides,  a June  195 
uate  now  with  the  Cook 
State's  Attorney’s  Office 
Hispanics  as  a growing  and  powerful  ii 
group.  Yet  he  was  "shocked  to  see  thi 
numbers  of  Hispanics  in  law,"  arguing  th 
more  are  needed  to  fairly  represent  Hit 
standing  as  a major  force  in  the  commun 
that  many  prosecutors  are  representing  tl 
munity.  There's  always  ro 
improvement,"  Benavides  adc 
Camacho  is  optimistic  t 
number  of  Hispanics  in  1: 
improve,  but  she  thinks  there 
a leveling  off  of  minority 
ments  in  law  school.  Stalistii 
the  American  Bar  Associ 
Section  of  Legal  Educatit 
Admissions  to  the  Bar  she 
United  States  law  schools  e 
3.224  Hispanics  in  1980.  Tha 
ber  more  than  doubled  to  70 
ing  the  1998-99  academic  yea 
"1  think  there  are  some  encouraging 
happening,  but  there  are  some  steps  bad 
that  several  states  have  suspended  giving 


Judge  Loredo-Rivera's  entering 
class  in  1980  bad  just  20 
Hispanics  enrolled;  The  John 
Marshall  Law  School  today 
has  68. 


once  10  minority  candidates.  Camacho  says. 

.\dmittance  to  law  school  depends  greatly  on 
LSAT  scores  and  college  grade  point  average, 
said  Vi  illiam  B,  Powers,  associate  dean  of  admis- 
sion and  student  affairs  at  The  John  .Marshall 
Law  School.  His  admission  committee's  decision 
on  a candidate  is  predicated  on  those  scores  as 
well  as  a student's  background,  work  experience, 
and  personal  statement.  .Minority  status  may  be 
a factor  in  admission. 

Today's  Hispanic  enrollment  at  John  Marshall 
is  encouraging.  Loredo-Rivera's  entering  class  in 
1980  had  just  20  Hispamcs  enrolled;  the  law 
school  totky  has  (j8  Hispanic  students.  Powers 
says  that  while  the  students  are  homogeneous  in 
their  Hispanic  heritage,  they  are  coming  from  a 
\ ariety  of  backgrounds. 

“I  will  say  that  they  are  hardyvorking  and 
determined  students.  Many  are  the  first  in  their 
families  to  graduate  from  college,  much  less 
;ittend  professional  school.  ( dng  to  law  school 
is  a very  big  step  for  them.  " Powers  said  ‘.Lnd  a 
good  number  want  to  do  it  not  only  for  them- 
selves but  for  the  Hispanic  community.  .As  attor- 
neys, many  of  them  will  become  actively  involved 
in  community  activities  and  will  act  as  role  mod- 
els for  future  generations  of  Hispanic  attorneys.” 

.A  second-generation  Mexican  American. 
Salgado  says  she  believes  having  a career  is 
important,  and  she  knows  that  she  will  be  a role 
model  not  only  for  her  young  daughter  but  for 
others  in  the  community.  "I  think  1 surprise  a let 
of  the  women  in  m.y  family.”  Salgado  says,  "espe- 
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cially  accomplishing  these  things  with  a young 
child.  My  husband  is  very  supportive.  We  take  it 
one  semester  at  a time." 

Law  school  also  takes  a special  camaraderie. 
Loredo-Rivera  was  a founding  member  of  the 
Hispanic  Law  Students  Association  in  1981.  "We 
needed  support,  and  we  needed  each  other,"  she 
said,  '■^'hen  I came  to  law  school,  I didn't  realize 
how  important  study  groups  were.  I didn't  have  a 
clear  understanding  of  outlines,  and  we  shared 
all  that,  as  well  as  information  about  teachers 
and  their  approaches  in  class" 

Last  year,  the  Hispanic  Law  Students 
Association  initiated  a mentoring  program  that 
pairs  graduating  law  students  with  first-year  stu- 
dents. Salgado  has  been  one  of  its  beneficiaries.  1 
didn't  know  what  to  e.xpect  from  law  school.  My 
mentor  was  very  encour^ing.  In  the  beginning, 
we  tend  to  have  difficulty  with  the  w riting  classes, 
and  the  mentors  are  a big  help,”  she  said. 

From  its  inception,  die  association  has  encour- 
aged networking,  which  is  how  Martinez,  as  a sec- 
ond-year student  at  John  Marshall,  got  her  first  job 
in  the  legal  profession.  ’ I remember  1 was  at  a 
Christmas  party  hosted  by  the  Hispamc  Lawyers  of 
Illinois,  and  Illinois  Attorney  General  Neil  Hanigan 
was  there  as  the  guest  speaker.  I thought  I'd  take 
advantage  of  the  situation,  " Martinez  remembers. 
"1  walked  up  to  liim  and  introduced  myself  and 
said  I'd  like  to  work  in  his  office.  He  handed  me 
his  business  card  and  said  to  call.  1 clerked  there 
for  two  years,  and  after  I passed  the  Bar,  1 became 
an  ass'stant  attorney  general,” 


Adrian  Mendoza,  a 199^  John  .Marshall 
nus  now  with  the  Chicago  law  firm  of  Pretz 
Stouffer,  said  he  had  a great  Mexican  Ami 
professor  who  mentored  him  when  he  w 
undergraduate  student  at  DePaul  L'niven 
Chicago.  The  professor  had  graduated  fron 
Marshall  and  encouraged  Mendoza  to  It 
the  legal  profession.  "1  chose  law  over  othe 
fessional  fields,  such  as  medicine  or  bu; 
because  the  legal  profession  has  been  vet 
coming.  I also  chose  law  because  it  offer 
the  most  opportunities  of  the  advanced  de 
both  in  the  community  and  professionally.' 

For  more  information  on  The  John  .Mt 
Law  School  in  Chicago,  visit  the  school's  \A' 
at  www.jmls.edu. 
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BY  NELLY  MELLANDER  AND  GUSTAVO  A.  MELLANDER 


ITie  Beginning 

,\s  recently  as  the  W70s,  women's  history  was  virtually  unknown  among 
the  general  public.  Since  it  did  not  exist  in  our  schools’  curricula,  this 
comes  as  no  real  surprise. 

.\  few  groups  decided  to  address  the  void.  One  of  them,  the  Sonoma 
Counry  Commission  on  die  Status  of  Women,  in  California,  was  particularly 
successful.  It  initiated  a “Women’s  History  Week"  celebration  in  1978.  The 
commissioners  chose  the  week  of  March  8 to  make  International  Women's 
Day  the  focal  point  of  the  obsenance.  They  sponsored  a series  of  activities 
that  met  with  enthusiastic 
response.  Within  a few  years, 
dozens  of  schools  joined  the 
cause  and  presented  programs  ’• 
highlighting  women's  contribu- 
tions to  American  history. 

In  1979,  members  of  that  pio- 
neer California  group  were  invit- 
ed to  participate  in  the  Women's 
History  Institute  at  Sarah 
Lawrence  College.  The  institute 
was  attended  by  the  national 
leaders  of  organizations  for 
women  and  girls.  When  they 
learned  about  the  Sonoma  coun- 
tywide Women's  History  Week 
celebration,  they  decided  to  ini- 
tiate similar  celebrations  vdthin 
their  own  organizations  and 
school  districts. 

The  group  coalesced  to  sc-ek  a 
Congressional  Resolution  declar- 
ing a ".National  Womens  History 
Week. " It  succeeded  in  1981,  when 
Senator  Orrin  Hatch  (R-LT)  and 
Congresswoman  Barbara  Mikulski 
(D-MD)  co-sponsored  the  first 
Joint  Congressional  Resolution, 

(Kerwliclming  Response 

As  word  spread  rapidly 


across  the  nation,  state  departments  of  education  encouraged  celebra 
of  National  Women's  History  Week  as  an  effective  means  toward  achi 
equity  goals  within  classrooms. 

Before  long,  many  states  developed  and  distributed  'iirriculum  m; 
als  to  all  of  their  public  schools.  Organizations  sponsored  essay  cor 
and  other  special  programs  in  their  local  areas.  _ 

Within  a few'  years,  thousands  of  schools  and  communities  were 
brating  National  Women’s  History  W'eek.  supported  and  encouraged  bv 
olutions  from  governors,  city  councils,  school  boards,  and  the 

Congress. 


Entire  Month  of  March 

In  1987,  the  National  Woi 
History  Project  petitic 
Congress  to  expand  the  nat 
celebration  to  the  entire  m 
of  March.  Since  then,  Nati 
Women's  History  Month  has 
annually  proclaimed  by  e: 
the  Congress  or  the  Presk 
Each  year,  programs  and  ai 
ties  in  schools,  workplaces, 
communities  have  become  r 
extensive  as  information 
program  ideas  have  been  d 
oped  and  shared. 

Growing  Interest  in  Won 
History 

The  popularity  of  worr 
history  celebrations  has  spa 
a new  interest  in  uncove 
women's  foigonen  heritage.  A 
states  and  cities  have  institut 
"Women’s  Hall  of  Fame  ” or 
published  biographical  mate 
about  prominent  women  in 
history  of  their  particular  loc 

In  many  areas,  state  his 
cal  societies,  women’s  orgai 


tioas,  and  groups  such  as  the  Girl  Scouts  of  the  USA  hold  joint  programs. 
Under  the  guidance  of  the  national  Women’s  History  Month  educators, 
worlq)iace  program  planners,  parents,  and  community  organizations  in 
thousands  of  American  communities  have  turned  National  Women's 
History  Month  into  a major  celebration  and  a springboard  for  celebrating 
women’s  history  year-round. 

Showcasing  the  Role  of  Hispanic  Women 

Given  the  dearth  of  historically  sound  material  on  the  contributions  of 
Mexican  AmericanAlhicana  women,  the  National  Project  decided  to  pro- 
duce a video. 

The  program,  partially  funded  by  the  US.  Department  of  Education,  was 
four  years  in  the  making.  One  of  the  most  difficult  problems  to  be  over- 
come was  to  secure  pliotographs.  It  was  very  difficult  to  locate  pictures  of 
women  other  than  in  formai  family  portraits. 

Women’s  photographs  were  seldom  indexed  in  archival  collections, 
making  it  necessary  to  sort  through  vast  numbers  of  images  in  hopes  of 
locating  pictures  of  women  involved  in  daily  life  activities.  Alternatively, 
families  needed  to  be  found  who  had  such  photos  in  their  private  collec- 
tions and  who  would  entrust  their  personal  treasures  to  the  researchers. 

Since  funding  was  insufficient  to  bring  together  the  historians  involved 
in  creating  the  half-hour  script,  Mary  Ruthsdotter  coordinated  this  collab- 
orative project  entirely  by  mail  and  telephone,  a difficult  process.  However, 
the  resulting  historical  video  is  widely  ^peed  to  be  an  excellent,  balanced 
telling  of  a complex  story. 

iAdelante  Mujeres! 

lAdelanie  Mt^eres!  a 30-minute  video,  covers  the  major  events,  themes, 
organizations,  and  personalities  of  Mexican  American  women's  history 
bom  the  Spaniards’  arrivai  in  this  hemisphere  to  the  present  day. 

Latin  American  sdiolar  Diane  Soles  (University  of  Wisconsin-Maffison) 
asserts  that  \Adelante  Mt^eres!  offers  “a  record  of  the  accomplishments 
and  achievements  of  Chicanas  that^  difficult  to  find  elsewhere." 

In  her  laudatory  review.  Soles  rhetorically  asks,  “Where  else  are  there 
so  many  positive  and  varied  images  of  Chicanas?” 

Hundreds  of  photogrt^hs  gleaned  fiom  archives  and  private  collections 
across  the  continent  provide  visual  testimony  to  Mexican  American 
women's  everyday  lives  and  experiences  and  to  their  many  noteworthy 
accomplishments. 

Specialists  in  Mexican  American  women’s  history  (Dr.  Vicki  Ruiz, 
Arizona  State  University,  Dr.  Elizabeth  Salas,  University  of  ^hlngton;  Dr. 
Martha  Cotera,  Chicano  Research  and  Learning  Center,  Austin;  Christine 
Marm,  Arizona  State  University)  collaborated  with  the  National  Women's 
History  Project  to  develop  the  script  for  this  unique  documentary. 

The  English-langu^e  narrator  is  Maria  Cuvas  (co-founder  of  the 
National  Womenls  History  Project);  the  Spanisb-language  narrator  is  Sylvia 
Parra,  Noticias  television  announcer.  They  are  joined  by  the  voices  of  Jessie 
Lopez  de  la  Cruz  (United  Farm  Woricers  organizer)  and  Dr.  Martha  Cotera 
(historian/activist)  to  weave  together  the  compelling  story  with  authentic 
background  music. 

The  program  debuted  before  members  of  the  Hispanic  Caucus  of  the 
US.  Congress,  and  has  met  with  nothing  but  favorable  comment  ever  since. 

A copy  of  the  complete  script  is  included  with  the  purdiase  of  /ideimte 
Mi^eres!  to  facilitate  group  discussions.  The  video  is  available  in  either  English 
or  Spanish,  and  is  suitable  for  high  school,  allege,  and  adult  audiences. 


Purchase  price  is  $49,95,  plus  $5.00  shipping  and  handling,  from  the 
National  Womeols  History  Project,  7738  Bell  Road,  'OTndsor,  Calif.  95492- 
8518.  Credit  card  orders  can  be  called  in  to  (707)838-600(1 

As  an  extension,  published  photos  of  the  featured  women  in  two  for- 
mats are  available:  one  is  a ready-to-post  display  set  of  twenty  8 1/2  x 11” 
{diotos  with  Spanish  and  English  biognqthies  for  e^ch  ($14.95);  the  other 
is  a booklet  of  Ti  of  these  women,  same  format,  same  biographies  ($8.50). 

Other  activities 

The  project  also  produces  a variety  of  material  for  those  who  want  to 
learn  inore  about  womenls  contributions.  Organizing  guides,  curriculum 
units,  posters  and  display  sets,  videos,  and  a wide  range  of  celebration  sup- 
plies are  available  to  interested  readers. 

For  more  information,  contact  Mary  Ruthsdotter  at  the  National 
Womenls  History  Project  nwhp@aol.com  and/or  (707)  S8-6000.  Also  visit 
www.nwhp.org  for  information  about  women’s  history  and  National 
Women’s  History  Month,  and  www.legacy98.org  for  the  history  of  the 
Womenls  Rights  Movement  in  the  United  States. 

Nelly  Mellander  and  Gustavo  MeUander  teach  at  George  Mason 
University 
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BY  Adriana  Meucci 


UT-Austin  and  Stanford  Law  Grad  Christy  Hauhegger 


I a teenager,  Christy  Hauhegger  wouid  read 
<1  Ijme  many  magazines  targeted  to  giiis  in  her 
illjhge  group.  But  something  always  seemed  to 
be  missing.  Hauhegger  never  noticed  any  models 
who  looked  remotely  like  her;  instead,  they  were 
mostly  tall  and  blonde.  Nor  did  she  come  across 
any  articles  or  information  that  embraced  her 
e.^pfcrience  as  a Mexican  .American. 

■\11  that  has  changed  now  that 
the  30-year-old  Hauhegger  has 
launched  her  very  own  high-gloss 
magazine  called  Latim.  The  month- 
ly publication,  out  since  May  of 
1996,  shares  space  on  the  news- 
stand with  the  likes  of  Glamour  and 
Vogue.  The  magazine  also  joins 
other  periodicals  targeted  to  Latinos 
such  as  People  en  Espanol  and 
Glamour  en  Espanol. 

Latina  is  the  first  national,  bilin- 
gual lifestyle  magazine  for  Hispanic 
women  in  the  United  States.  And 
Hauhegger,  who  oversees  the  produc- 
tion and  publication  of  the  periodi- 
cal. hopes  to  provide  positive  images 
for  Latinas  as  well  as  valuable  infor- 
mation and  a voice  for  Hispanics. 

Hauhegger,  adopted  as  a child  by 
a White  family  in  Houston,  was 
enrolled  in  a bilingual  preschool 
class.  She  was  taught  to  embrace 
her  Hispanic  heritage,  and  she  grew 
up  feeling  comfortable  in  both  cul- 
tures. After  graduating  from  college, 

Hauhegger  set  out  to  create  her 
dream  magazine-and  swiftly  drew 
up  a business  plan.  She  had  already 
given  considerable  thought  to  the 
matter  while  attending  Stanford  University  Law 
.School.  During  a business  law  class,  she  was 
asked  to  design  a business  plan,  and  the 
groundwork  for  Latina  magazine  was  laid. 

After  a meeting  with  Edward  Lewis,  the 


founder  of  Essence  magazine,  Hauhegger  got  her 
big  break.  As  part  of  her  pitch,  she  drove  him 
through  a Latino  neighborhood,  pointed  out 
Hispanic  women  carrying  copies  of  magazines 
such  as  Glamour,  and  told  Lewis  that  the  women 
“need  their  own.”  Latina  is  thus  the  joint  prod- 
uct of  Haubeggers  company,  Alegre  Enterprises. 


Chnsty  Hauhegger 

Inc.,  and  Essence  Communications,  Inc. 

But  the  road  to  publication  was  fraught  with 
challenges,  including  personal  ones.  One  inci- 
dent occurred  at  a deluxe  hotel  where  she  was 
meeting  with  prospective  advertisers,  clad  in 


business  attire  and  looking  quite  profes: 
After  the  successful  meeting,  while  he 
back  to  her  hotel  room,  she  was  stopped 
elderly  couple  and  asked  to  bring  ice  tc 
room.  Their  apparent  assumption  that  she 
maid  was  just  the  type  of  ignorance 
Hispanics  that  fueled  Hauhegger  to  dispe 
stereotypes.  Latina  would  p: 
her  with  the  voice  she  neec 
reach  a large  audience. 

And  reaching  people  is  jus 
she  has  accomplished.  Haul 
has  been  the  subject  of  both 
and  broadcast  media  in  both  E 
and  Spanish  throughout  the  I 
Stales.  She  has  been  featured  0 
and  ABC.  She  has  become  a 
mentor  for  young  Hispanic  w 
and  entrepreneurs  and  has 
honored  for  her  achievemen: 
service  in  helping  others. 

In  1997,  she  was  chosen  < 
the  Top  Ten  Role  Models  b\'  tl 
Foundation  for  Women.  Her 
awards  include  the  Calif 
Association  of  Bilingual  Edu 
Award  and  a Big  Sisters  c 
Angeles  Honor  for  providing  a 
role  model  to  young  women. 

Interviewed  by  The  HiSi 
Outlook.  Haubegger  answered 
questions  about  herself.  Latinc 
azine.  and  issues  affecting  Hi: 
women  as  well  as  men. 


HO:  What  has  been  most  row: 
about  Latina  magazine? 

HAUBEG(2IR;  The  most  rewarding  pan  of  th 
azine  has  got  to  be  the  feedback  from  readen 
time  I meet  someone  who  tells  us  that  we  ma 
feel  beauuful,  that  we  inspired  her  with  sto 


Latma  womails  adiievements,  or  counseled  her  in 
careei;  health,  or  her  home,  1 fed  like  it’s  all  worth  it. 
It’s  also  personally  satisfying  to  build  a media 
company  where  Latinas  can  shape  their  own 
images  and  tell  their  own  stories  and  build 
carees. 

HO:  What  are  some  of  the  ups  and  downs  in 
the  publishing  industry? 

HAUBEGKSR:  The  ups  and  downs  within  even 
a given  hour  are  too  numerous  to  chronide 
fully  in  this  space.  However,  it  would  be  safe  to 
say  that  it’s  never  duU-from  the  eternal  chal- 
lenges of  being  an  entrepreneur  to  the  tremen- 
dous victories  of  challenging  the  media’s  view 
of  latinas  to  the  battle  for  advertising,  from  the 
lows  of  our  team’s  exhaustion  to  the  highs  of  the 
reader  feedback. 

HO:  How  is  your  magazine  helping  to  change 
perceptions  about  Hispanics,  particularly 
Hispanic  women? 

HAUBEGGER:  1 think  that  the  to  that  we  pre- 
sent Hi^anic  women  as  the  standard-they  occu- 
py ail  the  pages  and  images  of  mothers,  dai^jhters, 
lawyers,  docttss-is  subtly  revolutionary  given  our 
invisibility  in  other  media.  At  the  same  time,  the 
to  tfaai_.you  see  an  artide  quoting  a doctor  sur- 
named  Garcia  means  that  some  young  women 
might  now  consider  being  a doctor  someday.  1 
hope  our  TWimfos  section  challenges  all  of  us  to 
adiiete  great  things.  Reading  about  a Latina  astro- 
naut sudi  as  Eliot  Odtoa  or  an  EEOC  chair  such 
as  Ida  Castro  should  be  required  for  all 
Americans,  in  my  opinioa 

HO:  How  do  you  attraa  advertisers? 

HAUBEGOER:  Advertising  is  extremely  difficult 
for  a number  of  reasons.  First,  many  of  our 
dients-from  cars  to  cosmetics-do  not  picture 
their  customers  as  Hispanic  women.  Therefore, 
we  are  largely  in  the  education  business  rather 
than  the  sales  business.  Secondly,  we  have  to 
replace  any  stereotypical  images  that  may  sug- 
gest we  can’t  afford  products  with  that  of  a 
dynamic,  valuable  customer.  Thirdly,  all  new  maga- 
zines have  advertising  challenges.  Most  clients 
would  like  to  wait  and  see  who  else  advertises 
before  taking  the  plunge.  All  of  these  factors  create 
an  amazing  challenge  that  is  nonetheless  success- 
fully met  and  overcome  by  our  fantastic,  enthusi- 
astic sales  team. 


HO:  What  are  some  of  the  most  critical  issues 
that  you  believe  Latinas  face  today?  How  does 


your  magazine  bring  attention  to  them? 
HAUBEGGER:  Latinas  have  reached  a critical 
point  in  our  history.  There  are  now  more  than  30 
million  Hispanics  in  the  United  States.  More  of  us 
are  achieving  the  American  dream  of  prosperity 
and  education  than  ever  before.  At  the  same  time, 
we  are  faced  with  die  fact  that  an  alarming  num- 


ber of  us  are  not  maintaining  it,  falling  through 
the  cracks  with  an  unprecedented  number  of 
high  school  dropouts,  teen  pregnandes,  not  to 
mention  the  health  concerns  such  as  HIV  that 
are  disproportionately  affecting  our  community, 
and  the  continual  hostility  toward  and  exploita- 
tion of  immigrants.  Latina  magazine  covers 
these  issues  in-depth  by  exposing  them  and 
providing  information  for  our  readers  to 
become  more  involved.  Quite  simply,  while  we 
cover  the  fun  things  from  beauty  to  entertain- 
ment, w’e  have  an  obligation  to  inform  and  edu- 
cate as  well  as  entertain. 

HO:  Who  or  what  has  most  influenced  your 
life?  Vbur  career? 

HAUBEGGER:  I was  fortunate  to  have  parents 
who  believed  in  me  110  percent,  even  when  I 
put  my  law  degree  under  my  bed  to  start  a 
magazine.  1 have  also  had  the  blessing  of  many 
mentors  (most  of  wbom  do  not  look  like  me) 
in  my  education  and  my  industry. 

HO:  ’S'hat  career  advice  can  you  offer  women? 

HAUBEGGER:  Find  mentors  now,  and  don’t 
wail  for  someone  who  looks  like  you.  Get  hdp 
wherever  you  can  find  it. 

HO:  You  have  received  a BA.  degree  in  philoso- 
phy from  the  University  of  Tfexas  at  .Austin,  and 
went  on  to  earn  a Juris  Doctor  from  Stanford 
Law  School.  How  has  your  education  prepared 
you  for  your  career  success  today?  What  advice 
do  you  have  for  Hispanic  women  seeking  higher 
education? 

HAUBEGtXR:  My  education  has  been  a tremen- 
dous help  to  me.  Law  school,  for  example,  gave 
me  the  skill  to  engage  in  disciplined  thinking, 
while  philosophy  gave  me  an  interest  in  thinking 
flexibility.  At  the  same  time,  1 believe  that  as  a 
Hispanic  woman,  having  degrees  bom  very  estab- 
lished universities  gives  me  a level  of  credibility 
that  I might  not  have  needed  if  1 were  a White, 
male  entrepreneun 

1 hope  that  Hispanic  women  continue  to 
seek  higher  education,  despite  the  occasional 
lack  of  support  from  family  or  friends  for  doing 
so.  Seek  out  organizations  such  as  the  National 
Hispanic  Scholarship  Fund,  or  programs  such  as 
SEO  or  ww\v.ML4T.org  that  encourage,  mentor, 
and  support  us. 


Chicana  historian  hits  the  ground  running  at 


BY 

MIA  ANDERSON 


''We  have  to 

look  for  ways 
to  transform 
the  con- 
sciousness of 
students  and 


about  race, 


Emma  Perez 


EQma  Perez,  born  in  the  small, 
Tiral  town  of  El  Campo,  Texas,  is 
oday  the  Distinguished  Visiting 
Scholar/Professor  at  William 
Paterson  University  (WPU)  in  Wayne. 
New  Jersey,  the  first  to  hold  this  pres- 
tigious title  at  WPU  She  is  an  associ- 
ate professor  of  history  and  for  nine 
months  was  assistant  vice  president 
for  graduate  studies  at  the  University 
of  Texas  at  El  Paso  (UTEP);  the 
author  of  The  Decolonial 
Imagitiary:  Wiling  Cbicanas  into 
History  (Bloomington:  Indiana 
University  Press,  1999),  which 
explores  the  history  of  Chicanas  in 
the  twentieth  century;  the  author  of 
the  novel  Gulf  Dreams  (Third 
Woman  Press,  1996),  which  chroni- 
cles a young  Tejana's  coming  of  age 
in  a small  Texas  town:  co-editor  with 
Norma  Alarcon  and  others  of 
Chicana  Critical  Issues  (Third 
Woman  Press,  W93);  and  a national- 
ly recognized  Chicana  historian  and 
feminist  scholar. 

El  Campo,  located  southwest  of 
Houston  in  eastern  Texas,  was  a 
migrant  camp  in  the  1880-90s. 
When  Pdrez  was  growing  up  there, 
it  had  a “rural.  Southern,  cotton- 
growing essence"  and  was  home  to 
a mix  of  African  Americans, 
Mexican  Americans,  Anglos  from 
the  South,  and  a small  Jewish  pop- 
ulation. “It  was  a rough  place  to 
grow  up,”  P6rez  recalls,  "because  a 
unique  kind  of  racism  was  acute. 
That  was  the  first  thing  1 was  faced 
with  going  off  to  first  grade.  Also 
poverty-we  were  poor....Race  and 
class  consciousness  were  pretty 
^parent  to  me  in  the  first  grade. 
Gender  consciousness?  That  was 


also  pretty  appar- 
ent in  the  first 
grade,  when  1 was 
about  seven  years  old....There  was  a 
social  structure  that  put  me  in  a 
box-and  I knew  that  I would  have 
to  struggle  with  it  all  my  life." 

Perez  remembers  Anglo  teach- 
ers censoring  and  even  punishing 
the  Mexican  American  elementary 
school  students  when  they  spoke 
Spanish,  and  calls  what  she  and 


UN  IVERSI 

others  suffered  “psychic  ai 
"But  1 became  a survivor, 
myself  that  I’d  better  lear 
English  language,  and  I’d  i 
learn  it  well.  I’d  better  lea 
complex  language  as  I poi 
could....rm  still  doing  this. 

"You  know,  Audre  Lordt 
that  ‘the  master’s  tools  will 
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dismantle  the  masterls  house'-but  1 
only  have  the  masterls  tools.  Gayatri 
Spivak  (she's  at  Columbia 
University,  in  the  English  depart- 
ment) said  that  you  master  lan- 
gut^e  to  invert  the  ideologies  that 
the  master  imposes  on  the  truth.  I 
ascribe  to  that.” 

P^rez’  brother,  she  says,  was  her 
best  friend  during  those  difficult 
early  years.  ”He!s  older-a  very  sen- 
sitive man.  He  experienced  more  of 
the  psychic  destruction  that  racism 
can  wield.  My  privilege  was  that  I 
am  light  skinned.” 

There  were  five  children  in  her 
family.  Besides  her  brother,  there 
were  two  older  sisters,  one  of 
whom  went  on  to  earn  her  BA.  in 
Spanish  literature,  and  another  who 
earned  an  MA.  in  Spanish  litera- 
ture. Emma  P6rez  earned  the 
Ph.D.-in  history,  from  UCLA. 

“My  mother,  a native  of  Texas 
whose  family  had  been  in  the  Tejas 
province  for  generations,  only  attend- 
ed school  to  the  third  grade.  She  has 
told  me  stories  about  racist  White 
kids  who  would  slam  her  body  with 
their  book  bags.  My  fother  had  only  a 
seventh  grade  education,”  P6ez  con- 
tinues; “thatls  aU  he  was  allowed.  But 
he  was  an  avid  reader,  and  he 
encouraged  all  of  his  dmighters  and 
his  son  to  get  an  educatioa  He  had  a 
real  hard  time  with  his  daughters’ 
dating,  but  be  did  encourage  us  to  go 
as  for  as  possible  with  our  educa- 
tion, even  if  it  meant  traveling  far 
away  fiom  home  to  get  it.  He  was 
very  proud  of  us.  He  was  especially 
proud,  as  I am,  of  my  youngest  sister, 
who  is  currently  pursuing  her  Ph.D. 
in  English  literature.” 

From  El  Campo,  P^rez  moved  to 
Pasadena,  “urban  cowboy  country," 
for  three  years  of  high  school,  but  fin- 
ished  high  school  in  Cheyenne, 
Wyoming.  She  attended  a series  of 
junior  colleges,  including  California 
State  Uniwersity-Norlhridge,  Then  she 
arrived  at  UCLA,  immediately  loved  it, 
and  stayed. 

UCLA  was  the  “hot  bed  for 
Chicano  studies,”  and  the  history 


curriculum,  significantly,  included 
women  in  general,  although 
Chicanas  specifically  needed  to  be 
studied  too.  “There  were  many  won- 
derful faculty  and  mentors,  many 
from  the  East  Coast.  There  was 
Temma  Kaplan,  who  has  returned 
to  the  Northeast  and  is  now  at 
SUNY-Stony  Brook;  Juan  Gomez- 
Quinones,  who  was  important  for 
setting  up  Chicano  history  and  his- 
toriography. Another  outstanding 
faculty/mentor  was  Kathryn  Kish 
Sklar  in  history,  who  is  now  at 
SUNY-Binghamton. 

“Gomez-Quinones  taught  me 
about  Chicano  history.  He  was  signifi- 
cant because  as  a smdent  in  the  ’60s, 
he  was  involved  in  the  smdent  move- 
ment-he  was  one  of  the  smdents  at 
UCLA  fighting  for  this  thing  called 
Chicano  studies.  He  ended  up  getting 
hired,  has  been  instrumental  in 
advancing  Chicano  smdies,  and  has 
also  trained  many  of  the  initial  schol- 
ars, that  first  group  of  self-named 
Chicano  historians.  He  believed  in 
the  importance  of  doing  research  in 
Mexico,  not  just  in  the  U& 

“Sklar,  ‘Kitty(  was  and  is  a promi- 
nent women's  historian  and  taught 
me  about  womenls  social  history  dur- 
ing the  progressive  era  (late  19th  and 
early  20th  centuries).  Kaplan  was  one 
of  the  first  who  sat  me  down  and 
said,  “Write  a paragraph’-one  of  the 
first  who  took  the  time  out  to  help 
me  with  my  writing  “Write  succinctly^ 
she  told  me;  “write  short,  declarative 
sentences,  and  you’ll  communicate 
with  your  audience.’  And  she  made 
global  connections,”  P6rez  recalls, 
“and  that  was  very  important  to  me.” 
"You  know,”  P6rez  laments, 
"there  are  only  21  Chicana  histori- 
ans in  the  universe-and  only  about 
50  Chicano  historians,  for  that  mat- 
ter. There’s  Vicki  Ruiz;  she’s  at 
Arizona  State  University  and  trains 
history  students  in  graduate  school. 
Camille  Guerin-Gonzalez  is  at  the 
University  of  Colorado  at  Boulder. 
Deena  Gonzalez,  at  Pomona 
College,  a liberal  arts  college,  sends 
graduates  from  her  program  off  to 


Vicki  and  Camille.  At  St.  Mary’s  in 
Texas,  a four-year  college,  there’s 
Antonia  Castaneda.  My  point  is  thm 
there  are  too  few  Chicana  histori- 
ans at  research  universities  who 
can  train  Chicana  graduate  stu- 
dents. This  concerns  me-in  the 
same  way  women’s  historians  were 
concerned  25  years  ago  about  a 
neglected  field  of  study.” 

Asked  about  her  professorship 
at  UTEP,  Perez  points  out  that  she  is 
currently  on  leave.  This  is,  in  fact, 
her  fourth  leave  since  1989.  The  first 
was  during  her  first  year  there  and 
was  funded  by  a grant  from  the  Ford 
Foundation.  A second  was  funded  by 
the  Rockefeller  Foundation  in  1994, 
when  she  spent  the  year  at  the 
Center  for  Studies  on  Race  and 
Ethnicity  at  the  University  of 
Colorado  in  Boulder,  during  which 
time  she  was  also  able  to  work  on 
The  Decolonial  Imaginaty. 

‘“During  my  third  year  of  leave, 
1995,  I taught  for  History  of 
Consciousness,  a graduate  program 
at  the  University  of  California  in 
Santa  Cruz.”  Reflecting  on  that  pro- 
gram, P6rez  immediately  thinks  of 
her  “home”  school:  It  was  in  the 
1990s  that  the  Mexican  American 
Defense  League  (MALDEF)  filed 
suit  against  the  state  of  Texas, 
charging  that  the  state  university 
system  was  overlooking  the  border 
schools  when  it  came  to  funding 


Ph.D.  programs.  MALDEF  won  the 
suit,  and  now  more  MA.  and  Ph.D. 
programs  are  being  developed  at, 
for  example,  UTEP. 

“This  year  is  the  first  year  that 
we  will  have  incoming  Ph.D.  pro- 
gram students  in  history- 
Borderlands  History,  the  only  pro- 
gram of  its  kind  in  the  nation  (UT- 
Austin  has  only  a specialization). 
But  I’m  still  concerned  about  get- 
ting funding  for  the  students.  1 have 
a general  concern  that  they  not  be 
excluded  from  major  funding.” 

The  WTUiam  Paterson  University’s 
distinguished  visiting  professorship  is 
being  funded  through  a parmership 
between  the  University’s  Alumni 
Association,  OfBce  of  the  Provost  and 
Executive  Vice  President,  and  the 
Foundation.  She’s  been  busy  since 
arriving  on  campus,  startup  with  an 
address  at  University  Day,  one  of  the 
semesterls  opening  events.  Shels  talked 
with  students  at  a roundtable  series  on 
“Privily  and  Entitlement  Histraical 
Legacies”;  was  a panel  member  pre- 
senting on  “Feminism  Today”;  held 
“tomersaikMis^’  with  groups  of  faculty 
and  students  on  diversity  issues;  was 
the  commencement  speaker  in 
January,  and  will  present  at  the  (WPU- 
based)  New  Jersey  Project  on 
Inclusive  Sdtdarship  Curriculum,  and 
Teaching’s  AIANA  (network  by  and  for 
women  of  color  in  higjier  education) 
conference,  among  many  other 


At  me  A£>o[  1 996  book.s»gn:ng  party  for  GuT  Dwomr  0 ) Pinz  (third  from  i ) Antooia  Casiv>e<3i  at  Sv 
f'la.rri  Ur,-^r5.i>  San  Antono.(secor»d  from  ri  Perez  mother.  Emma  Pensz  \r)  Perez  si^er.So^.a  Pert; 


During  tne  tumoHuous  late  1970s.  in  Los  Angeies.  Emma  P^rez  jome<i  a NatfOnal  Organization  for 
Wonnen  march  carrying  a sign  reading  “Dytes  for  Equal  Rights." 


appearances.  This  spring  semester, 
too.  she  is  teaching  a course  titled 
■Autobiography;  Women  Writing 
Memory  for  the  Women’s  Studies  and 
English  departments, 

■‘It  was  competitive,  yes,”  Perez 
answers  when  asked  about  her  cur- 
rent position.  “It  was  advertised  in 
the  New  York  Times,  and  1 under- 
stand they  had  20-30  appli- 
cants....My  application  was  put  for- 
ward by  both  a faculty  member  of 
the  history  depanment  and  one  in 
the  English  department.  I thought  it 
was  a long  shot,  but  I think  [my 
being  hired]  is  a testimony  to 
WTU's  commitment  to  diversity  at 
this  time  in  history,  given  the  fact 
that  I am  rather  specialized. 
William  Paterson  appears  to  be 
open  to  different  kinds  of  cultures." 

The  Office  of  the  Provost  tells  The 
Hispanic  Outlook  that  WPU  is 
“extremely  fortunate  to  have  Dr.  Perez 
on  campus.. ..She  was  selected 
becau.se  of  her  impeccable  scholar- 
ship, her  commitment  to  her  disci- 
pline and  her  cai-eer.  and  for  her  per- 
sonal philosophy  and  perspective. ' 
Speaking  for  the  Provostls  Office,  Dr. 
•N'ina  Jemmott.  associate  vice  presi- 
dent and  dean,  graduate  smdies  and 
research,  went  on  to  say.  “We  believe 
the  university,  both  students  and  fac- 
ulty and  staff,  will  benefit  greatly 
from  her  pre.sence.  We  will  all  ieam 


from  her  to  appreciate  excellence 
and  diversity  and  that  the  two  are 
munial.  We  use  her  as  that  example." 
Indeed,  Jemmott  says,  “[Pdrez]  has 
already  become  a valued  member  of 
the  university  community  as  she  lec- 
tures and  runs  workshops  and  semi- 
nars in  a broad  range  of  topics  and 
disciplines.  W'e  couldn’t  be  happier 
with  her  choice  and  ours." 

Another  piece  of  Pdrez’ 
identity-another  piece  of  her  philoso- 
phy and  perspective-concerns  her 
sexual  orientaiioa.  "Being  an  out  les- 
bian has  been  very  important  for  me 
in  the  academy.  In  the  "TOs,  for  exam- 
ple, at  LiCIj\,  the  wnmen^  studies  pro- 
gram and  the  Women’s  Center  meant 
a safe  place  for  me.  Crossing  races, 
crossing  classes-those  we  were 
always  crossing....  I've  been  out  since 
I was  about  19,  and  it’s  been  a negotia- 
tion that  I’ve  had  to  do  constantly.  It’s 
been  problematic  because  homopho- 
bia in  the  academy  is  pretty  severe." 

P^rez  recalls  the  1990  plenary 
keynote  at  the  National  Association 
for  Chicano  Studies’  conference  in 
.Albuquerque.  “It  was  openly  called  a 
talk  from  a lesbian,  socialist-feminist 
perspective,  and  it  caused  quite  an 
uproar.  That’s  when  we  decided  to 
have  a lesbian  caucus  and  were  told 
we  couldn’t,  if  you  have  a lesbian 
caucus,  then  you  must  also  have  a 
marijuana  caucu.s-this  was  the  level 


of  discourse.  It  was  fun!  We  got  our 
caucus,  and  from  there,  it  grew'.  Now 
it’S'the  lesbian/bisexual/transgender 
caucus,  and  the  gay  men  have  their 
joto  caucus.  We’ve  been  targeted  ever 
since  then  as  political  troublemakers 
or  ‘terrorists'  who  were  silencing  the 
homophobic  conservatives.  We 
forced  people  to  think  about  these 
issues,  and  that  is  called  ‘terror- 
ism.’...Unfortunately.  it’s  pretty  much 
the  same  today.” 

Perez  has  said  that  she  found 
herself  interested  in  history  “only 
when  going  to  grad  school.  I had  a 
passion  to  know  the  stories  of 
those  whose  stories  have  not  been 
heard.  In  addition,  I know  that 
making  sense  of  the  past  is  what 
helps  us  to  tmderstand  the  present. 
Context  is  so  important  for  under- 
standing anything.”  Asked  how  her 
perspective  affects  her  work  as  an 
historian,  Pdrez  explains  that  she  is 
“always  doing  a Chicana/lesbian/ 
feminist  perspective.  These  pieces 
of  who  1 am  are  always  going  to 
mark  and  imprint  the  way  that  1 
see.  This  is  precisely  what 
literary/cultural  theorists  are  forc- 
ing people  to  do  today-to  recog- 
nize that  who  you  are  marks  your 
ideology.  The  documents  do  not 
speak  for  themselves  as  many  peo- 
ple still  believe....!  have  a real  pri- 
mary concern  about  the  way  gen- 
der and  sexuality  are  marginalized 
in  the  traditional  writing  of  history. 
I want  to  write  Chicanas  into  histo- 
ry, including  lesbian  Chicanas.” 

Pdrez  has  this  advice  for  Chicana 
students:  "Above  all,  be  persistent. 
Challenge  everything-l’d  say  this  to 
all  students.  Challenge  what  you 
read;  challenge  what  your  professors 
say.  Know  who  your  allies  are  among 
your  professors,  among  your  class- 
mates. Seek  out  the  allies.  It's  work. 
But  thath  pan  of  your  education.  I’d 
advise  them  to  build  coalitions.  I 
worry  that  students  don't  realize  that 
this  isn't  an  individual  effon:  there 
are  communities  to  call  upon. 
Through  the  centuries,  there  have 
been  inroads  into  the  conservative 


White  male  bastion  of  ac. 
There  have  been  backlashes 
more  reason  to  build  co< 
across  race,  gender,  sexuality 
Asked  what  she  would  ' 
say  to  historians  in  the  fit 
challenge  them.”  she  says. ' 
them  to  be  more  interdisd 
To  ask  questions  in  differen 
of  ways,  ways  that  challengi 
ous  notions.-.There  are  s< 
texts,  so  many  resources 
able- [all  of  us  historian 
going  to  fall  behind.  The  v 
students  is  that  they  force 
keep  up.  For  some  [faculty, 
to  transform  their  scholarsl 
teaching]  is  because  of  la 
but  for  the  most  tradition 
incredibly  threatening  bee 
threatens  core  beliefe  about 
edge.  The  privileged  kno' 
becomes  the  empowered  . 
edge.  Nobody  wants  to  be  toj 
Asked  if  there  is  anything 
that  shed  like  to  say,  Pdrez  nc 
says,  “Hope....How  are  we  g 
continue  into  the  new  millc 
given  the  complexities  tha 
faced  with.  If  you  look  around 
a lot  of  hopelessness.  Two  h 
Mexican  women  have  beei 
dered  in  Juarez,  Mexico-ri^l 
the  border  from  El  Paso-sint 
They  were  as  young  as  eight,  a 
their  30s-brutually  raped,  mi 
murdered.  What  kind  of  sod 
we  hving  in?  How  can  we  be  1 
when  we  look  at  these  star! 
ties?...We  have  to  take  a leap  < 
We  have  to  ask  ourselves  ho 
going  to  take  social  resptmsil 
our  daily  lives,  and  we  have 
for  ways  to  transform  the  con 
ness  of  students  and  colit 
about  race,  gender,  poverty 
worid.  We  have  to  stralegize  t 
coalitions  across  all  those  n 
identities-and  still  respecl 
identities.  If  weire  not  hopefi 
we  can’t  continue.  I have  to 
that  people  are  basically  goot 
colonial  hope-right  now  that 
helps  us  all  move  forward." 

■ kj 
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150  Sites  in  15  States 


BY  ROGER  DEITZ 


Lesley  College  is  a multi-site  university  with  undergraduate  and 
graduate  programs  for  women  and  men  in  education,  manage- 
ment, human  services,  and  the  arts.  And  it  is  the  bth  largest  grantor 
of  master’s  degrees  in  the  United  States.  The  institution  offers  programs 
at  its  Cambric^e  campus  and  at  more  than  150  sites  in  15  stales.  Lesley  s 
five  schools  include  the  School  of  Undergraduate  Studies,  the  School  of 
Education,  the  Graduate  School  of  .Arts  and  Social  Sciences,  the  School 
of  Management,  and  the  Art  Institute  of  Boston. 

A distinctive  and  fundamental  aspect  of  education  at  Lesley  is  the 
conviction  that  "people  matter,  and  that  the  professionals  who  respond 
to  their  needs  provide  a unique  sendee  to  society."  To  this  end,  “facultv’ 


llBRig! 


and  students  believe  in  the  pow'er  of  individuals-working  coUa 
tively-^o  bring  about  constructive  change"  Margaret  A.  McKenna, 
ident  of  Lesley  Collie  is  also  an  attorney,  so  she  understands  fin 
the  importance  of  the  practical  nature  of  a fine  education.  She  su 
that  “Education  at  Lesley  combines  theoretical  and  practical  appi 
es  to  learning,  blending  a strong  liberal  arts  foundation  with  sul 
tial  professional  preparation.  The  result  is  a balance,  an  int^rat 
theory  and  practice.  That  is  the  heart  of  a Lesley  education." 

McKenna  adds  that  “Lesley’s  Women’s  College  prepares  worn 
successful  careers  in  the  professions  that  put  people  first.  Cen: 
this  mission  is  a commitment  to  e.\cellent  and  creative  instn 
offered  in  an  intimate  college  en 
I ment  in  which  each  student  is  sign! 
contributing,  and  valued.  Equally  1 
tant  is  our  shared  dedication  to  a 
munity  that  is  truly  multicultural,  oi 
welcomes  and  benefits  from  dif 
perspeaives  and  life  experiences." 

One  example  of  Lesley’s  dedicai 
a multicultural  community  Is  the  ap 
ment  of  Dr.  Elsa  .Nunez  to  the  posii 
provost  and  vice  president  for  aca 
affairs  at  the  college.  She  becom 
chief  academic  officer  for  the  i 
"000-student  undergraduate  and  ; 
ate  institution.  Dr.  Nunez  was  forme 
university  dean  for  academic  affair: 
City  University  of  New  York,  and  set 
vice  president  for  academic  affi 
Wheelock  College  prior  to  her  af 
ment  at  Lesley.  She  brings  to  her  p 
- - , faculty  and  administrative  expe 


Lesley  College's  Founder’s  Hall  is  the  cornerstone  of  the  Cambridge  camous 
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Margaret  A McKenna.  Lesley  College  president 

ranging  30  years.  A former  associate  professor  of  English  at  Ramapo 
State  College  of  New  Jersey,  Nunez  is  a strong  supporter  of  integnuing 
liberal  arts  with  areas  of  professional  studies.  At  the  time  of  her 
appointment,  she  remarked,  “My  former  teaching  experience  has 
enhanced  ray  effectiveness  as  an  administrator."  She  reflected.  " By 
working  directly  with  students  and  developing  curricula,  1 learned 
how  important  it  is  for  faculty  to  continuously  improve  and  create 
courses  and  programs  for  both  the  liberal  arts  and  for  professional 
studies.  And  I believe  that  these  areas  of  study  need  to  be  integrated." 

Nunez  is  the  author  of  Pursuing  Diversity:  College  Minority 
Student  Recruitment,  published  by  the  George  Washington  Press.  And 
she  has  a work  in  progress  on  the  high  school  dropout  phenomenon 
in  the  Hispanic  student  community.  She  is  also  writing  a novel  about  a 
young  Puerto  Rican  woman  and  her  conflicting  relationships. 

Dr.  Nunez  earned  her  Ed.D.  in  Linguistics  at  Rutgers  Lniversity, 
her  master  of  arts  degree  m English  at  Fairleigh  Dickinson  lniversity, 
and  her  bachelor  of  arts  degree  in  .Spanish  and  English  at  Montclair 
State  lniversity.  "i  want  to  provide  strong  academic  leadership  to  an 
institution  with  a student- centered  mission,"  says  Nunez.  Thai's  w hy  I 
chose  to  come  to  Lesley"  That's  also  why  I.cslcv  is  The  Hispamc 
Outlook's  present  choice  for  induction  to  the  Honor  Roll. 

A Little  History 

When  Lesley  College  opened  its  doors  m 190'-).  it  had  one  mission, 
to  prepare  women  to  trach  in  the  ncwlv  emercing  kindergarten  field. 
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INSTITUnON 

Lesley  College 

LOCATION 
29  Everett  Street 
C^bridge,  MA  02138-2790 
(617)  868-9600 

ESIABUSHED 

1909 


ENROLLMENT  , 

6,655  total  enroUinent  o l l e c l 

Rrst-year  class  is  10  percent  Hispanic. 

DEGREE  OFFERINGS 

Bachelor’s 

Master’s 

Doctorate 

TUITION  AND  FEES 

$15,430  (undergraduate  tuition.  Women’s  College) 

FACUITY 

144  full-time  faculty'.  Eight  are  Hispanic. 

SEVERAL  DEGREE  PROGRAMS 
Fine  Arts 

Expressive  Therapies 
Training  and  Development 
Management 
Psychology 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 
ALAflA  (African  Latino  /\sian  .Native  American ) 
International  Students  Organization 

INTERNET  ADDRESS 

www.leslev.edu 


Its  repuiauon  for  innovation  began  with  founder  Edith  Lesley  s msh 
of  schools  transformed  by  te.achers  irained  to  he  ' dedicated,  comm 
ted.  and  creative  professiomds.  successful,  determined  teacher  in ; 
emerging  educational  insUtutioii.  die  kindergarten."  Ms,  leslcy  fonn 
ed  a school  of  her  own,  the  lesley  Normal  School,  centered  on  provi 
ing  professional  training  for  kindentarien  leacliers.  She  guided  h 
school  well  into  the  lUiOs.  aided  Iiim  by  her  si.sier  Olive  and  later 
the  woman  who  succeeded  her  as  prmcip.il,  iieitrude  Malloch  fro 
ihe  Stan,  die  .school  was  a success-professional  leachcr  educain 


was  increasingly  recognized  as  being  of ’surpassing  importance." 

Lesley  College  was  incorporated  in  1942  as  a ’’nonprofit  institution 
of  higher  education”  under  the  direction  of  a board  of  trustees.  Guided 
by  its  first  president.  Dr.  Trentwell  Mason  White,  the  college  received  its 
undergraduate  accreditation  and  in  1954  established  a graduate  school, 
rite  college  has  been  proud  of  its  ability’  to  offer  high-quality,  experien- 
tially  based  education  relevant  to  the  needs  of  students  and  society’. 
Starting  in  tlie  1970s,  Lesley  began  developing  other  programs  to  edu- 
cate women  for  professional  careers.  All  programs  continued  to  adhere 
to  Lesley’s  long  U’adition  of  creative  instruction  and  int^ration  of  acad- 
emic and  field-based  learning.  The  school's  current  professional  and 
interdisciplinary’  liberal  arts  majors  provide  ”a  range  of  academic  paths 
to  prepare  professionals  who  are  skilled  in 
working  to  improve  the  situations  of  others 
.and  whose  lives  exemplify  “confidence,  com- 
passion, and  commitment.” 

One  big  development  of  late  was  the  merg- 
er of  the  Art  Institute  of  Boston  (AiB)  and 
Lesley  College.  The  combination  made  good 
sense  for  both  institutions.  Under  the  merger 
agreement  approved  by  the  boards  of  both 
institutions,  the  .Art  Institute,  one  of  the  finest 
visual  arts  institutions  in  the  region,  became  a 
school  within  Lesley.  The  Art  Institute  retains 
its  name,  its  current  location  in  Boston’s 
Kenmore  Square,  and  its  mission  to  provide 
comprehensh’c  art  education  to  students  pur- 
suing visual  arts  careers.  The  union  he^ts  each 
institution  provide  a broader  range  of  academ- 

ic  offerings,  and  enables  the  establishment  of 

new  programs  that  neither  college  could  easily  develop  on  its  own.  Alsa 
operational  efficiencies  will  be  used  to  increase  investments  in  teach- 
ing, technology,  and  facilities  at  AIB.  As  a result  of  the  merger,  both  insti- 
tutions ejqtect  to  increase  future  student  enrollment  and  retention. 

"Joining  with  Lesley  will  enable  us  to  raise  an  already  strong  visual 
arts  program  to  the  next  level,”  says  AIB  President  Stan  Tracker.  ”W'e 
are  choosing  to  affiliate  with  Lesley  at  tliis  time  from  a position  of 
strength.  Our  academic  program  is  more  competitive  than  ever, 
enrollment  levels  are  at  a 25-year  high,  and  our  financial  health  is 
robust. ■’  I.esley  President  Margaret  McKeima  agrees  that  the  merger  is 
a good  idea  for  both  institutions,  adding,  “,A1B  has  a distinguished  his- 
tory and  an  even  more  promising  future.  ACB  is  now  positioned  to 
become  one  of  the  top  arts  colleges  in  the  nation.  By  combining  our 
strengths.  Lesley  and  AlB  will  move  in  new  directions  for  the  benefit  of 
our  current  and  future  students,  and  for  tlie  commum’ty  as  a whole." 

Total  enrollment  this  year  at  Lesley  is  6,655  students,  of  whom 
1,(h3  are  full-time  and  4.485  are  part-time.  On  campus  there  are 
’.■84.  with  .3„344  attending  off-campus  sites.  There  are  1,889  under- 
graduates and  4.-66  graduate  students.  The  minority  breakdown  of 
the  199D-2000  first-year  class  is  nine  percent  .African  American,  six 
percent  .Asian  American,  and  10  percent  Hispanic.  There  are  144  full- 
time faculty  members.  Eight  are  Hispanic. 


I 


(jBley  College  h«  j bro»d  range  of  underpadutte  and  graduate 
programs  that  appeal  to  students  of  all  ages. 


■ Lesley  College  received  a Sl.2  million  grant  from  ihe  L 
Departraeni  of  Education  to  prepare  teachers  to  meet  the  needs 
young  children  who  speak  limited  English  during  their  most  criti 
years  of  language  development.  About  one-third  of  Boston’s  childi 
speak  a first  language  other  than  English.  As  the  population 
Boston  grows  increasingly  diverse,  the  need  for  qualified  biling 
early  educators  is  becoming  critical. 

Lesley’s  new  program-the  Boston  Collaborative  Bilingual  Educat 
Project-is  part  of  an  effort  to  improve  the  academic  periormance 
limited-English-profident  [LEPj  students,  w’ho  tend  to  score  lower 
standardized  tests  and  have  higher  dropout  rates  than  does  the  res 
the  population.  Under  the  project,  the  college  will  prepare  a cadn 
40  master's  degree-level  teachers  to  serve  I 
_ children  in  Boston  schools  and  early  d 
care  programs.  More  than  one  in  four  of 
state’s  LEP  students  attends  school  in  Bostc 
“The  Bilingual  Projea  helps  fulfill  a n 
that’s  becoming  more  prominent  as  the  p 
Illation  of  Boston  grows  more  diver; 
observes  President  McKenna.  "It’s  impera 
that  we  reach  these  children  early  in  tl 
school  lives.”  Lesley  is  already  a ieade: 
bilingual  education,  offering  courses 
graduate-level  institutes  and  helping  sh 
policy  issues  at  the  state  level.  Lesley’s  pre 
sional  development  programs  provide  op| 
tunities  for  both  individual  teachers 
teams  to  develop,  implement,  and  eval 
i^?»sur^dr>dujte  related  to  bilingual  progr 

ruing  in  their  classrooms. 

In  August,  the  college  was  awarded  a S.303.000  U.S.  Departmei 
Education  grant  to  develop  an  online  science  education  cours 
help  teachers  learn  about  science  in  a hands-on.  investigr 
method  that  they,  in  turn,  will  use  in  the  classroom.  The  cour 
designed  to  help  meet  new’  education  standards  requiring  teac 
to  conduct  science  classes  in  an  inquiry-based  format.  This  i 
approach  that  many  teachers  have  not  e.xperienced. 

Last  November,  the  college  hosted  Literacy  & Learning  195 
Boston's  Hynes  Convention  Center.  The  three-day  event  bro 
together  under  one  roof  three  of  Lesley  s most  prestigious  nati 
professional  development  conferences  for  educators;  The 
England  Kindergarten  Conference.  The  Northeast  Early  Lite 
Conference,  and  The  Reading  Recovery  Institute.  The  event  corn! 
programs  for  classroom  teachers,  child  care  professionals,  sc 
administrators,  parents  and  children. 

”,All  Lesley  students  share  a deep  conviction  and  commiirae 
the  importance  of  working  with  people.”  says  .McKenna.  ”Oui 
dents  also  believe  in  their  individual  and  collective  power  to 
about  constructive  change.  They  believe  that  indi\1duals-woi 
collectively-can  make  a difference,  not  only  in  individual's  live: 
with  organizations  -and  social  systems  as  well." 


Florida's  Palm  Beach  Community 
College  (PBCC)  kicked  off  the 
1999-2000  academic  year  with 
much  enthusiasm,  welcoming  stu- 
dents, staff,  and  its  new  provost- 
Maria  M.  Vallejo. 

Vallejo  assumed  the  position  on 
September  7,  1999,  after  serving  as 
vice  president  for  student  affairs  at 
Rockland  Community  College  since 
1996. 

‘Tve  been  in  the  N.Y.  tri-state 
area  most  of  my  life.  When  I came 
from  Puerto  Rico,  I lived  in  the 
Bronx.  I was  ready  for  a challenge. 
I wasn't  looking,  but  if  an  opporm- 
nity  came  up,  I would  consider  it 
since  my  son  was  going  to  college,” 
recounts  Vallejo. 

She  recalls  the  events  that  led  to 
her  recent  relocation  to  sunny 
Florida;  "I  got  a call  from  Eduardo 
Padrdn  [Miami-Dade  Community 
College  president]  saving.  ‘I  think 
you  will  be  perfect  for  it.  It’s  an  up 
and  coming  institution,  the  oldest 
community  college  in  Florida.”' 

"I  thought  it  was  a big  move  but 
that  it  wouldn't  hurt  to  give  it  a try.  I 
had  a long  conversation  with  the 
president  of  PBCC.  Even  the  tele- 
phone interview  was  relaxing.  We 
joked  around.  It  was  nice.  Then  when 
I went  to  the  interview,  it  was  very 
well  done-the  forum  with  faculty 
and  staff  was  great.  Very  supportive. 
Some  of  them  had  come  from  the 
Bronx.  It  was  the  first  time  that  I felt 
an  acceptance.  They  were  concerned 
about  the  leader  on  the  campus 
being  an  advocate  for  them.  " 

It  was  meant  to  be.  "I  was  one 
of  170  candidates.  I had  to  go 
through  the  search  committee,  and 


no  one  had  any  idea  that  Padron 
had  nominated  me.” 

.As  provost,  Vallejo  is  the  chief 
executive  officer  for  the  Central 
Campus,  a IH-acre  complex  at  Lake 
Ubrth,  which  includes  classroom 
and  laboratory  buildings,  a gymna- 
sium and  athletic  complex,  a the- 
atre, and  a library  resource  center. 

The  various  PBCC  locations  are 
Belle  Glade,  Boca  Raton,  Lake 


W'orth,  and  Palm  Beach  Gardens. 
According  to  PBCC  data,  more  than 
+4,000  smdents  are  served  in  coun- 
es  annually,  and  there  are  more  than 
27000  students  enrolled  in  credit 
courses.  Approximately,  25  percent 
are  smdents  of  color,  of  which  nine 
or  10  percent  are  Hispanic. 

Academic  program  offerings 
include  nursing,  business,  legal 
assisting,  criminal  justice,  respirato- 
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Wech.  paramedic,  and  dra 
*|fejign.  .Mote  than  2,300  deg 
ic^ficaies  are  awarded  ann 
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\auters  Vallejo 

PBCC's  reception  was  w 
!^|hs.  Says  Vallejo,  "It  is  b 
■’■^eryone  is  so  nice.  Th 

er  in  terms  of  welcon 

ping  me  posted.” 

t Vallejo's  credentials  are 
e-a  bachelor's  degn 
’Hampshire  College,  two 
degrees  from  Columbia  U; 
and  a Ph.D.  in  bilingual  cu: 
development/higher  ed 
from  .New  York  University. 

Prior  to  her  years  at  F 
Community  College  (of  t 
University  of  New  \brk-SL 
tern)  in  Suffern  New  York 
was  vice  president  of  acadt 
student  services  at 
Community  College  (SU' 
dean  of  academic  support 
at  Bergen  Community  Cc 
New  Jersey. 

"I'm  driven  and  very  aj 
When  1 stop  learning,  it's 
move  on.  1 knew  that  I woi 
ahead.  I have  stamina  and  tl 
People  can  read  ihrougli  yoi 
ed  to  have  an  impaa  in  ir 
just  my  Students.  1 moved  fin 
sehng,  to  dean,  etc."  Vallejo  i 
with  each  position,  she  a; 
have  a more  global  impai 
students,  faculty,  and  admini 

Her  New  Role 

Part  (it  luT  respon 
involve  making  decisions  i 
campus  buildings  Thi 
largest  campus  of  the  disi 


there  are  a lot  of  construction 
needs.  Florida  does  not  fund  new 
construction;  the  state  only  funds 
refurbishing  of  buildings.  So  1 am 
involved  in  deciding  which  buildings 
on  campus  need  to  be  taken  care  of 
first,  as  well  as  when  to  move  faculty 
and  how  to  work  politically  with 
them  about  the  move,”  she  notes. 
Vallejo  mentions  that  students  also 
are  affected  by  the  construction 
needs  at  PBCC,  so  she  takes  that  into 
consideration  when  determining 
what  has  to  be  done  first. 

Vallejo  also  partakes  in  the 
“day-to-day  of  the  campus,  ^hat  is 
happening  with  students?  With  cus- 
tomer service?  Are  checks  getting 
to  students  on  time?  Etc." 

Another  exciting  aspect  of  her 
position  is  curriculum  develop- 
ment. Vallejo  says,  “I’m  working 
with  faculty,  helping  with  the  devel- 
opment of  new  curriculum,  i went 
to  Orlando  recently  because  Id  like 
to  start  an  internship  program  at 
Disney  in  the  hospitality  area  for 
our  students  m culinary  arts.” 

Vallejo  also  is  responsible  for 
dual  enrollment  for  the  district, 
which  encompasses  the  college  and 
high  school.  “I  need  to  determine 
what  the  weaknesses  in  the  system 
are  and  achieve  improvement.  The 
idea  is  that  we  Mow  the  same  poli- 
cies and  procedures  for  high  school 
students,  who  can  get  high  school 
and  college  credits  on  campus  or  at 
high  school.  These  are  all  courses 
that  have  been  approved  by  the  pres- 
ident of  the  distria,  who  is  interest- 
ed in  having  a one-college  concept." 

Throughout  her  career,  Vallejo 
has  been  committed  to  promoting 
and  mentoring  women  and  people 
of  color.  PBCC  has  launched  a lead- 
ership program  of  which  Vallejo  is 
proud.  “It’s  something  that  1 love 
doing,  and  now  it’s  part  of  my  job." 

“Participants  must  do  a project 
aimed  at  helping  their  professional 
growth  and  that  of  the  institution. 
They  also  must  attend  two  confer- 
ences a year-one  to  learn  about 
government  and  how  laws  affect 
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Dc  Maria  M. Vallejo  al  her  going  away  party  at  RockJand  Community  College 


colleges;  the  second  covers  profes- 
sional development.  It  is  a year- 
long program,  when  participants 
are  given  mentors  based  on  where 
they  want  to  go  in  terms  of  their 
career,”  says  Vallejo. 

“Florida  has  a real  strong  com- 
mitment. We  are  in  a consortium 
with  Florida  Broward  County 
Community  College,  Florida  Atlantic, 
and  PBCC”  In  addition  to  her  duties 
at  reoc,  who  is  a member  of 
the  Board  of  Directors  of  the  National 
Community  College  Hispanic  Council 
(NCCHC),  was  also  appointed  to  a 
three-year  term  on  The  College  Board 
National  Iksk  Force  on  Minority  High 
Achievement.  Stated  Vallejo,  “NCCHC 
represents  the  interests  and  concerns 
of  Latino  smdents,  faculty,  and  staff  at 
community  colleges.  We  try  to  be 
advocates  for  the  group  on  our  own 
campuses.  When  issues  are  out  there, 
we  can  take  a stand” 

In  19991  this  task  force  produced  a 
report  entitled  Reaching  the  Top. 
Vallejo  explains,  “We  have  two  more 
coming  out.  But  this  particular  report 
looks  at  why  minority  students  do  not 
compare  favorably  with  White  stu- 
dents even  when  they  go  off  to  col- 
lege-even the  best  and  the  brightest." 

The  report's  findings  answer  the 
questions.  “Why  is  tliat  happening? 
What  are  the  variables  that  affect 
iliat?"  notes  Vallejo.  "Some  of  [the 
findings]  are  commonsensical.' 


Future  at  PBCC 

“It’s  not  completely  set  right 
now.  I have  a vision,  but  I need  fol- 
lowers. I need  to  work  with  people 
on  the  campus  by  being  their  voice. 
I’m  trying  to  get  to  know  people. 
They  felt  they  hadn’t  had  a voice  in 
a while.  The  person  who  filled  the 
position  before  had  two  hats,  so  it 
was  difficult  to  devote  the  kind  of 
energy  needed.” 

“Given  that  we  are  the  largest 
[community  college  in  the  dis- 
trict] , I’d  like  to  find  out  what  our 
niche  is.  What  do  we  want  to  be 
known  as?  Are  we  the  campus  that 
has  initiated  the  internship  pro- 
gram, which  has  incredible  out- 
reach? Right  now  I'm  investigating, 
meeting  community  people  to  get  a 
sense  of  community,  to  see  how  1 
can  forge  parmerships.  I want  to  be 
here  for  my  campus.  I want  people 
to  be  happy  here,  and  I want  them 
to  know  that  their  voice  counts  in 
what  we  do.” 

And  making  time  to  conneci 
with  staff  outside  of  her  immediate 
arcle  is  an  ongoing  goal.  “I  started 
having  brown  bag  lunches  so  facul- 
ty and  staff  can  sit  down  and  have 
lunch  once  a month."  While  the 
lunches  have  been  a hit,  according 
to  Vallejo,  she's  eager  for  more 
open  forums.  ‘T'll  go  into  peoples 
staff  meetings,  too." 

Good  things  have  come  out  of 


the  brown  bag  lunches.  For  exam- 
ple, the  idea  for  a dessert  recep- 
tion. Vallejo  described;  “The 
entrance  fee  is  to  bring  a dessert,  a 
recipe,  and  canned  goods  for  the 
pantry.  We  will  publish  a dessr; 
recipe  book  and  use  the  book  to 
fundraise  for  scholarships.” 

Despite  Vallejo’s  busy  schedule 
and  commitment  to  this  new  chal- 
lenge in  her  career,  she  takes  plea- 
sure in  the  trenches  of  academia. 
Vallejo  told  HO,  “1  still  would  like  to 
teach  early  childhood  courses  and 
the  fieshman  seminar.” 

Selected  Honors  and  .AfiUiation 

The  following  represents  a sair 
pie  of  Maria  Vallejo’s  involvemer 
in  higher  education  and  the  honor 
that  she  has  received: 

•ACE/National  Network  o 
Women  Leaders  “Dr.  Carol  Russe 
.\ward”  by  Westcbester/Rocklam 
region,  1999 

•Distinguished  Communif 
Service  for  21sl  Centur 
Collaborative,  1999 

•ASPIRA  Award  of  New  Yorl 
award  for  "Your  Vision  and  Life': 
«ork."  1998 
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AMERICAN  ASSOCIATION 
FOR  HIGHER  EDUCATION 


Organization  Has  an  Action  Agenda  and  Takes  Action 

BY  Mia  Anderson 


I 


Tito  Guerrero,  president  of  the  University  of 
Southern  Colorado  and  current  chair  of  the 
Hispanic  Caucus  of  the  American 
Association  for  Higher  Education,  calls  AAHE 
“the  premier  organization  in  higher  education.” 
[f  service  to  diversity  is  any  criterion,  this  might 
very  well  be  the  case.  The  AAHE  board  of  direc- 
tors approved  a “Statement  on  Diversity"  last 
April,  the  organization  has  devoted  its  national 
conference  next  month  to  “Diversity  and 
Learning,”  and  AAHE  envisions  and  realizes 
diversity  in  many  other  ways  as  well. 

Mildred  Garda,  associate  vice  provost  for 
academic  affairs  at  Arizona  State  University-West 
and  AAHE  board  member,  says  that  through  the 
Statement,  “AAHE  has  forcefully  acknowledged 
that  if  our  campuses  are  to  be  viable  and  vital 
and  communities  aimed  to  educate  all  students, 
diversity  must  be  an  integral  part  of  higher  edu- 
cation.” In  its  Statement,  the  board  “forcefully 
affirmled]  the  interlocking  values  that  are 
essential  to  the  Assodation’s  work:  quality,  diver- 
sity, and  improvement.”  But  they  go  a step  fur- 
ther by  acknowledging  that  “statements  alone, 
however  compelling,  are  rarely  sufficient  to 
bring  about  systemic  change.”  And  they  commit 
themselves  and  the  organization  to  action: 
“.AAHE  will  continue-through  its  projects,  con- 
ferences. and  publications-to  help  campuses 
increase  access  and  diversity  for  students,  facul- 
ty, administrators,  and  staff,  as  well  as  in  curric- 
ula and  programs." 

Asked  how  the  Statement  could  possibly  be 
implemented,  Guerrero  comments,  "As  with  any 
statement  by  a national  organization,  it  will  be 
largely  dependent  on  the  people  back  at  the  col- 
leges and  universities.”  However,  he  continues, 
“even  more  important  is  the  moral,  the  ethical 
leadership  potential  that  such  a statement  has  in 


the  schools  and  communities  when  an  organiza- 
tion like  AAHE  backs  an  issue  like  diversity." 
Garcia  hopes  that  “through  the  learning  and 
deep  dialogues  occurring  through  the  projects, 
conferences,  and  publications,  the  members 
will...bring  back  to  their  campuses  new  knowl- 
edge learned  through  AAHE’s  efforts.” 

Carlos  Hernandet,  president  of  New  Jersey  Qty 
University  and  member  of  the  AAHE  board,  speaks 
of  “focusing  our  attention  on  going  beyond  state- 
ments and  creating  a mechanism,  a structure  for 
implementing  diversity....We’ll  need  to  work  on 
how  we  influence  institutions,”  he  says. 

Margaret  A.  Miller,  “Peg,”  president  of  AAHE, 
offers  some  background  on  “the  Statement." 
When  she  became  president  in  June  of  1997,  she 
says,  “relations  among  the  caucuses  and  con- 


stituency groups  [American  Indian/Ala 
Native  Caucus.  Asian  and  Pacific  Caucus,  B1 
Caucus,  Hispanic  Caucus,  and  Women’s  Cau 
the  Community  College  Network,  Gradi 
Student  Action  Community,  Research  For 
National  Network  of  Faculty  Senates,  and  Pro 
Group]  were  not  as  good  as  they  should  be.  I 
I hadn't  understood  the  depth  and  degre 
upset  over  the  selection  of  Anaheim  [Calif, 
the  site  of  the  2000  national  conference.  A 
this  led  to  a lot  of  discussion,  and  we  took  a 
this  to  the  board,  and  there  was  a lot  more 
cussion.” 

“Coincidentally,"  Miller  continues,  “they  t 
in  the  process  of  reviewing  their  advocacy  { 
cy-the  whole  question  of  what  issues  i 
should  advocate  for.  They  were  going  to  the  i 
cuses  and  other  groups  and  asking  for  and 
ting  lnput....Only  very  rarely  does  the  board 
a stand  on  an  issue,  but  this  turned  out  tc 
one  of  those  issues.  And  now  there’s  a ‘Stater 
on  Diversity’  and  a ‘Diversity  Action  Agend 
see  that  it  gets  carried  out.” 

The  second  item  on  the  “Diversity  Ac 
Agenda,”  after  declaring  that  the  1 
Conference  would  include  sessions  and  spea 
who  “articulate  the  \alue  of  diversity  and  ac 
in  higher  education  and  what  higher  educa 
can  do  to  ensure  them.”  was  setting  the  th 
for  the  2000  National  Conference:  “ways  we 
keep  higher  education  open  to  all  Amerii 
and  help  everyone  succeed  in  our  institutit 
The  theme  would  be  “To  Form  a More  Pei 
Union:  Diversity  and  Learning.”  And  the  loca 
would  stay  Anaheim.  What  better  plac 
explore  the  many  complex  why’s,  how-to's, 
therefore's  of  diversity  than  California-the  h 
state  of  Propositions  209, 227,  and  187. 

.According  to  Miller,  a number  of  presid 
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of  California  colleges  and  universities  were 
asked  for  their  position  on  this  controversial 
"site’’  question,  and,  of  Anaheim,  they  all  said, 
"Yes,  yes.  yes."  The  Black  Caucus  Executive 
Committee,  however,  resolved  not  to  participate. 
Their  statement,  prepared  hy  the  chair  of  the 
.•UHE  Black  Caucus,  Joseph  H.  Silver,  Sr.,  vice 
president  for  academic  affairs  at  Savannah  State 
University,  pointed  out  that  “the  anti-affirmation 
action  movement  [in  California]  adversely 
affected  the  constituents  of  the  AAHE  Black 
Caucus  and  other  minorities.  We  felt  that  the 
anti-affirmative  action  agenda  should  be 
addressed  by  AAHE  and  that,  as  a caucus,  we  did 
not  want  to  support  an  area  that  had  a blatant 
disregard  for  these  matters."  While  the  declara- 
tion ends  by  applauding  AAHE  "on  the  steps 
taken  since  the  Black  Caucus  raised  the  issue  of 
the  2000  conference  being  held  in  California," 
and  cites  "an  inclusive  mission  statement,  a 
diversity  statement,  and  a decision  to  take  an 
advocacy  role  from  this  point  forward.”  the 
Black  Caucus  offered  an  alternative  site  and 
forum  to  address  the  concerns  of  Blacks  in 
higher  education. 

That  summit  was  held  this  week.  February 
25-2'^,  in  Savannah,  Georgia.  Miller  told  readers 
in  the  June  1999/L4//E  Bulletin  that  the  board  of 
directors  "respects  the  resolution"  hut  "con- 
cludefs]  that  AAHE  can  be  of  most  use  to 
California’s  colleges  and  universities  in  particu- 
lar. and  to  higher  education  generally,  if  the 
Association  goes  where  issues  of  access  and 
diversity  are  being  wTestled  with  most  intensely." 
Hernandez  says.  "What  vvc  don’t  need  is  an 
irreparable  schism.  Fortunately,  positions  have 
been  taken  that  allow  consensus.  Theres  enough 
good  will  among  the  caucuses  and  between  the 
caucuses  and  the  board  that  despiie  our  differ- 


ences, we  can  come  together;’ 

The  third  item  was  developing  a project  on 
“increasing  the  success  of  students  of  color,  as  an 
example  of  the  ways  in  which  |A.AHE]  plans  to 
support  the  [diversity  statement’s]  goals  through 
its  projects."  To  use  an  old  clichd,  they  ‘D^an  to 
put  their  money  where  their  mouth  is. 

The  project  that  quickly  emerged-funded  by 
a $200,000  grant  from  the  Knight  Fbundation-is 
a series  of  monographs  on  “best  teaching  prac- 
tices” for  specific  disciplines  across  the  curricu- 
la for  getting  minority  students  involved  and 
helping  them  to  succeed.  (An  earlier  monograph 
series  focused  on  service-learning  practices  in 
specific  disciplines.)  The  project  will  be  directed 
by  Carolyn  Vasques  Scalera,  a sociologist  firom 
the  University  of  Michigan,  who  came  on  board 
in  January 

Further,  the  “Diversity  Action  Agenda"  assert- 
ed that  AAHE  will 

• increase  attention  to  diversity  issues  in  all 
projects; 

• increase  communication  with  those  repre- 
senting diverse  voices,  welcome  their  input,  and 
build  and  sustain  their  trust; 

• aa  affirmatively  in  hiring  at  all  levels  of 
the  organization; 

• act  affirmatively  in  recruiting  and  encour- 
aging people  of  color  to  participate; 

• ensure  that  AAHE  programs,  speakers,  and 
conferences  sustain  attention  to  diversity'; 

• periodically  invite  constituency  group 
leaders  to  meet  with  the  board;  and 

• periodicallyproduce  reports  about  progress 
on  the  action  agenda. 
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Theociore G. harchese  Kathleen  OirySartora 

Vice  Pregdents  of  AAHE 


A lengthy  list  of  actions  under  way  followed 
this  list  of  intentions.  One  item  of  particular 
interest  to  Hispanics  refers  to  the  service-learn- 
ing (monographs)  project  that  included  “an 
effort  to  interest  Spanish  teachers  in  collaborat- 
ing more  with  Hispanic  communities.  The 
American  Association  of  Teachers  of  Spanish  and 
Portuguese  (AATSP)  now  has  a proto-task  force 
that  will  work  on  this."  The  status  report  notes 
that  “our  monograph  work  has  an  important 
diversity  connection  in  that  the  models  are  often 
directed  at  students  of  color  and  thdr  schools. 
Every  volume  has  at  least  one  model  of  essay  on 
the  why's  and  what's  of  minority  outreach.” 

A report  on  AAHE^  hiring  noted  that  of  its  13 
administrative  staff  positions,  six  are  held  by 
AiSrican  Americans  and  one  by  a Hispanic.  "The 
problem  we  have  at  that  level  is  the  gender  bal- 
ance, with  only  one  man.”  Of  the  four  office 
directors,  one  is  African  American,  and  all  are 
female.  The  project  directors,  the  two  vice  presi- 
dents (Theodore  J.  Marchese  and  Kathleen  Curry 
Santora),  and  the  president  are  White.  The  1999- 
2000  board  of  directors  of  ten  men  and  ten 
women  includes  four  (or  20  percent)  Hispanics. 

Vision  and  Mission 

The  “inclusive  mission  statement"  referred  to 
by  Joseph  SOver,  Sr.,  says-that  “AAHE  is  the  indi- 
vidual membership  organization  that  promotes 
the  changes  higher  education  must  make  to 
ensure  its  effectiveness  in  a complex,  intercon- 
nected worid.  The  association  equips  individuals 
and  institutions  committed  to  such  changes  with 
the  knowledge  they  need  to  bring  those  changes 
about."  Once  again,  this  sounds  progressive  and 
inspirational  on  paper,  but  how  can  it  be  imple- 
mented so  that  it  makes  a difference  to  the  stu- 
dents in  the  classrooms  across  the  nation’' 

Specifically,  AAHE  "envisions  and  articulates 
agendas  for  cliangc."  Good-someone  has  to  be 
able  to  step  back  and  see  the  situation  and 


imagine  a solution,  and  clanj}'  the  steps  needed 
to  effect  that  solutioti. 

The  organization  includes  among  its  reasons 
for  being  "contributling!  to  the  knowledge  of  a 
diverse  group  of  leaders  committed  to  the  sys- 
temic, long-term,  cost-effective  improvement  of 
.\merican  higher  education.”  Good-it  must  be 
recognized  that  both  the  problem  and  the  solu- 
tion are  systemic,  that  improvement  of  higher 
education,  especially  with  regard  to  diversity 
issues,  is  not  something  that  is  worked  on  for  a 
while  and  then  allowed  to  fade  as  some  new 
agenda  attracts  attention;  that  such  improvement 
must  be  cost-effective  or  real-world  considera- 
tions will  eliminate  it;  and  that  someone  needs 
to  gather  (and/or  do)  the  research  and  the 
knowledge  on  these  issues  and  get  it  out  to  the 
teachers  and  administrations  and  communities. 

A third  (of  seven)  specific  activity  embraced 
to  carry  out  .A,AHEs  mission  is  “provid(ing] 
forums  in  which  individuals  from  a variety  of 
positions  and  institutions,  within  and  outside 
higher  education,  can  engage  in  constructive 
conversations  about  difficult  issues." 
Good-forums  aren’t  always  available  even  when 
someone  has  a great  deal  to  contribute,  and 
conversations  about  "difficult  issues"  can't  rise 
very  high  without  multiple  perspectives  on  those 
issues  being  voiced  and  heard. 

History  and  Membership 

■AAHE  began  as  the  higher  education  depart- 
ment of  the  .National  Education  Association 
(NEA)-way  back  in  the  1870s.  That  department, 
according  to  wwtv. aahe.org.  was  called  the 
•Association  for  Higher  Education  (AHE)  and  had 
as  its  primary  function  to  organize  an  annual 
national  conference,  which  continues  to  this  day. 
In  1969,  however,  a group  of  AHE  members  dis- 
associated themselves  from  the  NEA,  "rejecting 
the  NE.A’s  increasing  emphasis  on  union  activi- 
ty... [and]  forming  the  independent  American 
•Association  for  Higher  Education.” 

AAHE's  special  programs  r ,e  developed  in- 
depth,  long-term  commiunents  such  as  the  fol- 
lowing; 

» an  Assessment  Forum,  which  "advances 
the  thoughtful  practice... aimed  at  improving  the 
quabty  of  undergraduate  education"; 

• the  Forum  on  Faculty  Roles  & Rewards, 
which  redefines  faculty  priorities  and  institu- 
tional expectations  in  the  context  of  a rapidiv 
changing  workplace; 

• the  Quality  Initiatives,  working  to  help 
campuses  implement  “ best  practices";  and 


° the  Program  for  the  Promotion  of 
Institutional  Change,  which,  with  funding  from  die 
National  Science  Foundation  .(NSF).  provided  sup- 
port and  networked  campuses  working  to 
improve  "SMET”  education-science,  mathematics, 
engineering,  and  technology. 

.AAHE  "provides  members  with  information, 
insight,  and  innovative  thinking"  through  its 
publications,  the  bimonthly  Change  magazine, 
edited  by  Vice  President  Marchese,  and  the 
monthly  (except  July  and  August)  AAHE 
Bulletin.  It  also  offers  books,  monographs, 
directories,  conference  papers,  and  other  publi- 
cations "reflecting  .A.AHE's  work  on  specific 
issues."  (For  ordering  information,  contact  the 
Pubs  Order  Desk  at  (202)  293-6440  x780.) 

.AAHE’s  members  are  more  than  9.300  facul- 
ty, administrators,  and  students  from  all  sectors, 
disciplines,  and  positions,  plus  policy-makers 
and  leaders  from  foundations,  government, 
accrediting  agencies,  the  media,  and 
business-all  working  to  carry  out  the  vision  of 
helping  "all  Americans  achieve  the  deep,  lifelong 
learning  they  need  to  grow  as  individuals,  par- 
ticipate in  the  democratic  process,  and  succeed 
in  a global  economy." 

Peg  Miller  came  to  the  presidency,  succeed- 
ing Russ  Edgerton,  from  her  position  as  chief 
academic  officer  of  the  State  Council  of  Higher 
Education  for  Virginia.  She  will  be  leaving  by 
August  1st  of  this  year.  Tito  Guerrero  says  that 
she  "has  provided  outstanding  leadership  during 
her  tenure,  and  we  wish  her  all  the  best.” 

AAHE  Hispanic  Caucus 

"Given  attacks  on  affirmative  action  and 
changes  in  support  for  Hispanic  students,  from 
financial  aid  to  remediation,  we  stand  to  lose  an 
enormous  amount  of  talent  without  more  coor- 
dinated efforts,  ” says  AAHE  board  member  Sylvia 
Hurtado,  associate  professor  of  education. 
Center  for  the  Study  of  Higher  and 
Postsecondary  Education,  L'niversity  of 
•Michigan-Ann  Arbor.  "Organizations  like  .A.AHE 
are  important  in  directing  the  national  conversa- 
tions among  educators  and  identifying  success- 
ful practices  that  hold  promise  for  creating  a 
more  equitable  soaety."  The  Hispanic  Caucus  in 
particular  lends  voice  to  those  concerns  that 
have  the  heaviest  and  most  direct  impact  on 
Hispanic  students. 

When  asked  what  the  business  of  the 
Hispanic  Caucus  is.  Chair  Tito  Guerrero  says  that 
it  provides  an  opportunity  for  Hispanics  "to  net- 
work within  our  own  group,  to  maintain  ongoing 


professional  tics"  and  "to  bring  to  .AAH 
perspective."  "Our  caucus  provides  us  wi 
opportunity  to  have  our  voice  heard  by . 
other  higher  education  organizations,  at 
nation...."  Higlier  education’s  positive  respo 
diversity  is  a "national  imperative."  he  a; 
"given  the  dramatic  increase  in  the  n2 
Hispanic  population." 


Cartel  Hernandez 


Carlos  Hernandez,  a past  caucus  chair 
self,  adds  that  it  "has  been  instrumental  in 
ing  the  board  aware  of  diversity  in  the  bre 
sense.  Within  itself,  there  is  tremendous  di 
ty-Hispanics  from  all  levels  and  positions  v 
higher  education-so  we're  in  a good  positi 
understand  and  speak  to  diversity  issues." 

Guerrero,  while  he  understands  that " 
might  be  a group  or  two  concerned  abot 
location  in  Anaheim."  is  looking  forward  1 
2000  conference.  Typically,  he  says,  ther 
about  1.500  individuals  who  attend-admin 
tors,  faculty,  and  students  involved  in  or  int 
ed  in  issues  of  diversity.  The  Hispanic  C: 
provides  scholarships  for  12  graduate  stu 
from  ail  over  the  country  to  attend.  "It’s  a 
derful  opportunity  for  them.  They  can  be 
professional  network  before  they  complete 
degree.  They  can  talk  with  other  Hispanics 
have  already  successfully  negotiated  acad 
They  can  also  talk  with  other  Hispanics  ab 
particular  dilemma  ihev  are  facing  in 
degree  work-a  problem  in  their  dissert 
work,  for  example." 

Also,  the  Hispanic  Caucus  each  year  spo 


a Tbiais  Rivera  Lecture  at  the  national  confer- 
ence. In  1999,  Jim  Cummins,  professor  of  cur- 
riculum, teaching,  and  learning  at  the  University' 
of  Toronto,  addressed  “Research.  Ethics,  and 
Public  Discourse;  The  Debate  on  Bilingual 
Education”  (see  the  June  issi'.-  AAHE 
BuUetin).  Next  month,  in  Anaheim,  David  Hayes- 
Bautista,  professor  of  medicine  and  director  of 
the  Center  for  the  Study  of  Latino  Health,  School 
of  Medicine,  University  of  Califomia-Los  Angeles, 
will  lecture  on  “The  Demographics  of  Civil 
Society  and  Intellectual  Tradition.” 


)orge  Wot  de  Alva 


Speaking  about  higher  education  generally 
and  AAHE  in  particular,  Sylvia  Hiutado  says,“Vl'e 
are  all  learning  how  to  work  together,  and  we 
need  to  form  alliances  across  campuses  and 
organizations  if  we  hope  to  narrow  the  gaps  in 
educational  attainment.”  With  similar  emphasis 
on  individuals  and  the  alliances  that  they  foige, 
Jorge  Klor  de  Alva,  president  of  the  University  of 
Phoenix  and  newer  AAHE  board  member,  says 
that  AAHE  is  an  "extremely  important  organiza- 
tion because  it’s  focused  on  individuals  rather 
than  institutions.”  It’s  a “very  important  voice  in 
higher  education  pohq-making,”  he  says. 

In  the  same  vein.  Hernandez,  praising  the 
unique  contribution  of  AAHE  to  higher  educa- 
tion, points  out  that  it  is  the  one  membership 
organization,  that  it  is  the  organization  with 
"many,  many  different  voices  without  the  filtering 
of  departments  and  institutions.”  He  says  that  it’s 
not  like  the  United  Nations,  which  has  its  for- 


mal structure  of  ambassadors;  it’s  a grassroots 
organization-like  the  N.G.O.S  | non-governmen- 
tal organizations]  that  represent  the  people  and 
that  work  to  shape  national  policy.”  He  looks  for- 
ward to  being  involved.  As  our  student  popula- 
tions become  ever  more  diverse,  the  nation’s 
need  for  work  such  as  that  being  done  by  AAHE 
has  never  been  greater,  and  we  can  only  hope 
that  Hernandez’s  optimism  is  corneous. 


AAHE  Statement  on  Diversity 

The  American  Association  for  Higher 
Education  views  higher  education  as  a key  route 
through  which  individuals  achieve  the  lifelong 
learning  they  need  to  grow  as  persons,  partici- 
pate in  democratic  processes,  and  succeed  in  a 
global  economy.  This  view  presumes  structures 
of  educational  opportunity  that  are  focused  on 
teaching  and  learning,  accessible  to  our  diverse 
populations,  and  purposefully  evolving.  The  val- 
ues of  quality,  diveraty.  and  individual  and  insti- 
tutional growth  are  all  ethical  components  of 
this  ideal. 

Since  its  formation.  AAHE  has  embodied 
these  values  in  its  various  projects,  conferences, 
and  publications.  .V\HE  has  also  been  a co-sig- 
naiory  on  documents  such  as  the  American 
Council  on  Education  statement  "On  the 
Importance  of  Diversity  in  Higher  Education" 
iTebruary  1998,  reissued  February  1999)  and  the 
Piscatttway  amiciis  brief  (.August  1998). 

But  a spreading  wave  of  political  and  judicial 
decisions  affecting  higher  education- 
Proposiiions  209,  227  and  187  in  Cahfornia.  the 
Uopwood  ruling  in  Texas,  Initiative  200  in 
Washington  State,  the  Boston  Latin  case,  and 
others-has  increased  the  .AAHE  Board’s  concern 
that  the  .Association's  vision  and  the  values  that 
support  It  are  threatened.  These  actions,  which 
have  eliminated  race,  ethnicity,  and  gender  a.s 
considerations  in  admission  and  scholarship 
decisions  in  the  affected  states,  have  led  to  cut- 
backs in  recruitment  programs  for  a diverse  fac- 
ulty and  staff,  (and]  threaten  to  undermine 
decades  of  progress  in  broadening  access  to 
liiaher  education  and  reducing  social  stratifica- 
tion within  it.  In  an  akirmingly  short  time,  their 
chilling  effect  on  the  racial  and  ethnic  diversity 
of  kev  campuses  ha.s  become  apparent.  The 


board  believes  that  these  rulings  threaten  not 
only  diversity  and  access  but  also  the  overall 
quality  of  higher  education  and  the  public  good 
U serves. 

The  AAHE  Board  of  Directors  forcefully 
ajfirms  the  interlocking  values  that  are  essen- 
tial to  the  association's  work  quality,  diversity, 
and  improvement.  Diversity  creates  the  rich 
cnvironmenis  that  are  so  crucial  to  democrat- 
ic. real-world  learning.  Since  by  2025  the 
American  workforce  will  be  predominantly 
comprised  of  people  of  color,  access  to  higher 
education  for  historically  underserved  individ- 
uals is  also  in  the  nation's  economic  self- 
interest.  The  board  believes  that  institutions  of 
higher  education  have  a moral  and  education- 
al responsibility  to  ensure  that  talent  is  devel- 
oped in  all  communities,  and  that  American 
colleges  and  universities  collectively  and  indi- 
vidually are  strengthened  by  diversity  in  cam- 
pus populations. 

Bui  statements  alone,  however  compelling, 
are  rarely  sufficient  to  bring  about  systemic 
change.  So  AAHE  will  continue-through  its  pro- 
jects, conferences,  and  publications-to  assist 
campuses  to  increase  access  and  diversity  for 
students,  faculty,  administrators,  and  staff,  as 
well  as  in  curricula  and  programs.  Given  the 
momentum  and  gravity  of  the  threats  to  achiev- 
ing an  equitable  system  of  higher  education  in 
this  country,  the  association  will  sustain  its 
efforts  for  years  to  come.  It  will  also  continuous- 
ly reexamine  the  ways  it  carries  out  its  organiza- 
tional business  to  ensure  that  they  are  congruent 
with  its  values. 

finally,  the  board  calls  upon  the  association's 
members  to  commit  their  wisdom,  energy,  and 
resources  to  promote  and  strengthen  dh’ersity  in 
and  access  to  American  higher  education.  It 
asks  members  to  confront  threats  to  diversity 
and  to  join  the  board's  efforts  to  transform  high- 
er education  and  ourselves. 

Approved  by  the  AAHE  Board  of  Directors 

.April  26, 1999 


BY  Jeff  Simmons 


! 


During  his  30  years  in  education.  Tom  .Mortenson  has  watched  trends 
evolve  from  the  time  when  they  weren’t  even  considered  trends.  In  the 
early  19?0s,  as  a higher  education  analyst,  he  watched  without  any  hint 
of  concern  as  the  pool  of  women  enrolling  in  college  began  to  rise. 

Now,  he’s  worried. 

The  number  of  female  applicants  has 
outstripped  those  of  male  apphcants  jt 
many  colleges,  and,  at  the  risk  of 
sounding  sexist,  Mortenson  believes  there's 
much  cause  for  alarm. 

“I  started  off  this  process  looking 
at  their  progress  as  a sort  of  cheer- 
leader for  women,  and  it  was  10  years 
ago  that  I realized  that  the  guys  were  not 
making  progress,"  says  Mortenson,  a senior 
scholar  at  the  Center  for  the  Study  of 
Opportunity  in  Higher  Education.  “The 
world  is  changing  in  ways  that  favor  females 
and  disfavor  males.” 

Last  Fall,  Mortenson  penned  the  cover 
story  for  The  College  Board  Review  posing 
the  question:  “Where  are  the  boys?”  and  ana- 
lyring  the  growing  gender  gap  in  higher 
education.  His  analysis  spoke  to  a 
debate  tliat,  like  the  numbers  of  female 
enroUees,  is  picking  up  steam. 

Goucher  College  in  Towson,  Md.. 
drew  together  hundreds  for  a conference 
entitled  “Fewer  Men  on  Campus;  A Puzzle 
for  Liberal  Arts  Colleges  and  Universities” 
in  November.  Organizers  helped  officials 
decide  how  they  should  adjust  their  campuses,  their 
curriculum,  and,  possibly,  their  marketing 
The  reason  for  concern,  they  say,  is  that 
nationally,  the  percentage  of  males  enrolled  in  undergraduate  programs  has 
plummeted  to  45  percent,  down  10  percent  firora  197U  Mortenson  says  that 
in  1997,  men  earned  520,500  bachelors  d^jees,  yet  women  earned  652, -lOO. 

The  trend,  he  reports,  crosses  ethnic  lines,  so  what  is  true  for  the  gen- 
eral college-age  population  is  occurring  in  Latino  communities  as  well. 
“We  see  already  that  Blacks  and  Hispanics  are  less  likely  to  go  to  college,’’ 
he  says,  reasoning  that  the  numbers  of  Latino  men  attending  would  then 
shrink  to  a much  smaller  percentage  than  those  of  White  enroUees. 

Mortenson’s  research  found,  for  example,  that  between  1977  and  1996, 
the  proportion  of  degrees  awarded  to  Hispanic  males  dropped  from  55  to 


42.8  percent,  a 12.2  percent  decline.  That  drop  is  larger  than  that  o 
other  ethnic  groups.  Only  American  Indian  males  decreased  at  a g 
percent^e,  by  12.9  percent. 

At  the  Goucher  conference,  psychology  professor  Aida  Hurtado 
University  of  California  at  Santa  Cruz,  cited  one  reason  for  the  lowei 
Latino  enrollment:  treatment  of  boys  and  girls  in  I 
households.  Because  Latino  parents  granted  boys 
freedom,  they  became  more  self-reliant  and.  in  tun 
attracted  to  a coUege  education.  Girls,  however,  wet 
in  household  chores  than  previously  an 
enroll  at  a higher'nite. 

“The  conference  ended  with  t 
desire  for  more  dialogue  and  attend 
the  issue,”  says  Debra  Rubino,  corami 
tions  director  at  Goucher.  “Wt 
there  are  a lot  of  threats  to  libera 
education,  and  this  is  yet  anoihei 
The  larger  issue  is  how  to  aUow  th 
eral  arts  to  flourish  becaus 
believe  it’s  really  a positive,  important, 
gral  type  of  education  for  our  societ 
Census  figures  only  skim  the 
face  of  the  trend  and  its  origins.  A d( 
3%o,  the  scales  tipped  in  favor  of  wc 
after  generations  of  coUege  marl 
efforts  designed  to  boost  the  nu 
of  women  on  campus.  Numbers  < 
just  shift  to  a leveling  off;  they  cc 
ued  to  skyrocket. 

In  1996,  according  to  the  US.  Departmt 
Education,  there  were  more  college-aged  men 
women  in  the  nadon.  Yet,  8.4  million  women  were  enroU 
college,  while  men  accounted  for  6.7  million  enroUees.  Fo 
previous  five  years,  the  number  of  men  enroUed  in  coUege  declined,  ’ 
the  number  of  women  rose.  That  gender  shift  also  is  reflected  when  ! 
ing  at  those  who  take  the  Scholasdc  Assessment  Tests  and  at  the  apj 
dons  that  are  delivered  to  admissions  offices. 

Education  experts  indicate  that  female  enroUments  have  surpassed 
enrollments  in  both  public  and  private,  and  four-year  and  two-year  coll 
The  US.  Education  Department  forecasts  that  the  trend  wiU  continue  anc 
by  2007, 9.2  raiUion  women  wiU  be  enroUed  and  6.9  men.  That  has  proir 
some,  Uke  Tom  Mclvor,  vice  president  of  eiiraiiment  services  at  Beloit  Cc 
in  Wisconsin,  to  lobby  for  coU^es  to  address  the  issue  to  determine  wb 
anything-a  coUege  needs  to  do  to  adjust  to  the  changed  demographics. 


and  disfavor  males.” 


Tom  MORTENSON,  SENIOR  scholar.  CEI.TER  l RThES’„L'i  I 
Opportunity  in  education 


‘T  tend  to  agree  with  Tom  Mortenson  about  the  general  dynamics  of  the 
problem,"  Mclvor  says,  "from  the  perspective  of  the  residential  hberal  arts 
college  where  one  of  the  objectives  of  the  institution,  in  addition  to  aca- 
demics, is  a learning  environment  where  young  men  and  women  learn  to  live 
and  grow  together." 

Mclvor  unsuccessfully  urged  the  Associate  Colleges  of  the  Midwest, 
which  is  comprised  of  14  liberal  arts  schools,  to  examine  the  issue.  He  says 
he  wanted  colleges  to  consider  strengthening  academic  programs  that 
appeal  to  men  to  attraa  more  males. 

“The  consensus  was  that  there  isn't  an  issue,”  Mclvor  says,  "and  collec- 
tively, at  this  point  in  time,  there  would  be  no  new  initiatives  to  investigate  the 
matter."  He  disagrees  with  the  decision,  saying,  “a  balanced  residential  com- 
munity, and  by  'balanced'  I mean  an  intellectual  balance  of  bright  men  and 
women,  provides  the  richest  environment  for  intellectual  and  personal 
growth.” 

Additionally,  The  College  Board  has  been  studying  the  trend,  which  it 
has  maced  through  the  numbers  of  students  who  take  the  S.ATs  and  their 
scores.  Wayne  Camara,  the  Board's  executive  director  of  research,  reports 
that  in  1998,  674,415  females  took  the  S.ATs,  while  579,235  males  did.  The 
percentages  are  the  same  for  all  ethnic  groups  (see  accompanying  chart), 
l or  Ilispanic/Latinos,  22.A93  females  took  the  exam  and  16.995  males. 

Yet.  males  still  score  better  than  females.  The  average  scores  for  male 
llispanic/I.aunos  were  ro  in  verbal  and  -t89  in  math,  while  for  females 


they  were  445  in  verbal  and  449  in  math.  Experts  reason  that  one  reason 
for  this  could  be  that  more  lower-performing  females  are  now  taking  the 
exam,  inevitably  lowering  the  average  score. 

“You  would  assume  that  their  chances  of  getting  into  college  would  be 
less  than  males,”  says  Camara.  “They  might  have  lower  scores  than  males, 
but  that  doesn’t  seem  to  be  impacting  their  level  of  success  in  admissions.” 

The  gender  lines  in  higher  education  raise  a number  of  questions,  chief 
among  them:  'What  are  the  reasons  for  the  trend?  Mortenson  says  the  fig- 
ures speak  to  decades  of  "accumulated  experiences  in  the  hves  of  boys 
and  giris  and  young  adult  men  and  women.”  His  research  examined  their 
experiences  at  home,  with  their  families,  at  school,  and  in  the  woritplace. 
Like  other  experts,  Lncluding  those  who  spoke  at  the  Goucher  conference, 
Mortenson  explains  that  women  are  better  prepared  psychologically  and 
academically  in  the  changing  worid. 

Mortenson  notes,  for  instance,  that: 

• Many  boys  are  affected  by  living  in  single-parent  households.  In  1998, 
68,1  percent  of  all  children  in  the  nation  lived  in  households  with  two  par- 
ents. For  Hispanics,  that  number  was  lower,  at  63.6  percent.  More  often  than 
not,  the  single  parent  raising  the  children  is  female,  and  boys  thereby  lose  a 
male  role  model. 

• Boys  are  more  likely  to  be  shuttled  into  special  education  classes 
than  are  giris.  Three-quarters  of  ah  children  in  K-12  classes  for  students 
with  emotional  disabilities  are  boys,  and  734  percent  of  those  identified 
with  learning  disabilities  are  boys. 


‘‘[Female  applicants]  might  have  loner  scores  than 
males,  but  that  doesn’t  seem  to  be  impactitig  their 
level  of  success  in  admissions." 

.VAYNE  CAV.ARA.  C:UEGE  BCaso  C.L  ' - ' 


® Overall,  girls  fare  better  aca- 
demically than  do  boys  and  are  more 
likely  to  seek  help  from  tutors  or 
counselors.  In  1998,  for  e.xample,  39.8 
percent  of  female  college  first-year 
students  achieved  an  A-  or  better,  but 
only  27.4  percent  of  men  did  so. 

"if  you  want  to  look  at  the  learn- 
ing styles  of  boys,  boys  mature  a lit- 
tle bit  later  and  develop  social  and 
academic  skills  later  than  girls,  so 
girls  have  been  given  a huge  head 
start  in  elementary  schools.” 

Mortenson  says.  “Boys  are  strug- 
gling to  catch  up,  and  a few  do.  but  many  don't."  This,  e-xperts  say,  could  be 
a key  re?.son  why  more  girls  take  the  S.4TS  to  enter  college. 

"Adolescent  girls  are  much  more  on  task."  says  Gretchen  W.  Rigol,  vice 
president  of  The  College  Board.  “They  are  more  likely  to  do  their  home- 
work. more  likely  to  be  good  students.  The  ‘Miss  Goody  Two  Shoes'  image 
is  unfortunate,  but  it’s  somewhat  real.  Females  are  more  likely  to  have  their 
act  together  and  do  some  longer-range  planning.  " 

• Boys  were  more  likely  to  spend  their  final  year  of  high  school  par- 
taking in  non-academic  activities,  such  as  partying,  playing  video  games, 
and  watching  television.  Girls,  on  the  other  hand,  were  more  apt  to  spend 
that  period  focusing  on  reading,  housework,  homework,  and  volunteer 
activities. 

• Females  possess  more  skills  suited  for  the  urban  world  than  do 
males  because  the  changing  labor  force  has  shifted  from  a goods-produc- 
ing  industrial  environment  to  a service-producing  economy  that  favors 
females.  “You  see  economic  opportunity  expanding  for  women  and  con- 
suicting  for  men,"  he  says. 

“What  I think  is  happening  is  that  the  world  is  changing  in  ways  that 
favor  women's  natural  talents  and  disfavor  men's,"  he  says.  "You  see  declining 
male  labor  force  participation  rates  since  the  end  of  Wbrid  War  II  at  the  same 
time  that  the  female  labor  force  participation  rales  are  growing  very  rapidly.” 

Some  colleges  see  a problem  needing  to  be  redressed.  Others  don't 
view  it  as  an  issue  at  all  because 
women  appear  to  make  better  stu- 
dents than  do  men.  So  admissions 
officers  are  reluctant  to  accept  less- 
er qualified  students  and  instead 
recruit  women  who  are  better  pre- 
pared and  more  committed. 

"If  you  are  a faculty  member  and 
you  want  to  teach  bener  motivated 
and  prepared  students  and  they  hap- 
pen to  be  women,  then  fine," 

Mortenson  says.  “If  the  guys  aren’t 
motivated,  1 don't  think  that  colleges 
are  going  out  of  their  way  to  better 
prepare  them  and  motivate  them." 

At  .New  York  Lniversity,  for 
example,  the  gender  scales  have 
shifted  toward  women.  An  estimat- 
ed 60  percent  of  its  undergraduate 


SAT  TAKERS/1998 

MALES 

FEMALES 

Ail 

579,235 

674,415 

White 

335,692 

399,230 

African  Americans 

52.236 

75,508 

Mexican/Mex.-Americans 

19,735 

26,443 

Puerto  Ricans 

6,430 

8,621 

Hispanics/Latinos 

16,995 

22,593 

Asian  Americans 

49,071 

51,552 

Source:  The  College  Board 



SAT  SCORES/1998 

MATH  (M) 

VERBAMM) 

MATH  (FI 

VERBAL  (F) 

All 

531 

509 

496 

502 

White 

547 

531 

512 

523 

African 

Americans 

436 

432 

419 

435 

Mexican/ 

Mex.-Americans 

481 

461 

445 

447 

Puerto  Ricans 

465 

456 

434 

448 

Hispanics/Latinos 

489 

470 

449 

445 

Asian  Americans 

579 

500 

546 

496 

1 

Source:  The  College  Board 

s'udents  enrolled  at  the  ( 
Arts  and  Science  are  w omc 
"My  sense  is  that  we 
strong  students  of  both  g 
the  college,  and  I am  not  p 
ly  worried  about  this  as 
don't  sense  among  studen 
ulty  an  awareness  of  a pt 
majoritarianism,"  says 
Santirocco,  dean  of  the  c 
Arts  and  Science. 

Tm  happy  when  I see 
ful  opportunities  for  womi 
pleases  me  that  women 
.\YU.  and  if  there  is  more  than  50  percent,  that's  great,”  he  says.  ’’’ 
other  schools  where  it's  the  other  way  around,  and  they're  concern 
Engineering  and  technical  schools,  such  as  Carnegie  Mellon,  s 
more  males  than  females,  as  do  Ivy’  Le^e  ones  such  as  Harvard 
Yet,  most  liberal  arts  schools  currently  enroll  more  females  than  n 
Goucher  is  struggling  to  even  out  its  gender  demographics.  01 
students,  30  percent  are  male.  Yet,  the  percentage  of  undergradua 
males  on  campus  (34  percent)  is  now  higher  than  that  of  under 
White  males  (27  percent)  and  of  African  American  males  (29  perc 
Mortenson  says  that  schools  should  look  at  the  impaa  beyond 
pus.  For  instance,  he  says,  many  young  college-aged  women  are  t 
to  find  college-educated  men  to  marry.  He  goes  so  far  as  to  sug 
males  who  ignore  traditional  economic  and  civic  roles  could  pronr 
in  the  prison  population. 

This  has  drawn  the  ire  of  equal  rights  advocates  who  fear  there 
a rollback  of  gains  made  for  women.  But  Mortenson  dismisses  thi 
that  he  is  calling  the  problem  as  he  sees  it,  and  he  says  that  already 
might  be  practicing  a behind-the-scenes  form  of  gender  affirmahve 
Some  institutions,  he  says,  might  be  bending  the  admissions  si 
a bit  to  bring  more  males  into  the  fold.  Others  might  attempt  to 
athletic  programs  to  attract  males. 

"We  miss  the  causes  of  the  problem  when  we  approach  the  i: 

way. " Mortenson  says.  "I  lo 
on  the  lives  of  children  gro' 
and  I can't  help  but  thi 
where  you  see  adult  male: 
gage  from  family  life  and  u 
al  roles,  there  is  a much 
problem." 

■ The  world  is  changi; 
these  changes  have  difft 
effects  on  women  and  men, 
agenda  has  to  be  to  addre 
these  global  causes  are  an 
to  design  responses  differ 
for  the  genders.” 

ra 


Latina  Earnings  Lowest:  58  Cents  on  the  Male  Dollar 


BY 

Marilyn  Gilroy 


WEE  A has 


funded  a 
number  of 
grants  that 
specifically 
targeted 
younger 
Latinas  as 
well  as  those 
in  college. 


good  nev<’s;  women  are 
now  the  majority  (56 
percent)  of  students 
enrolled  in  both  undergraduate 
and  graduate  institutions  and,  as  a 
group,  have  surpassed  men  in 
degree  attainment  at  the  associ- 
ate’s, bachelorls,  and  master’s  levels. 

The  bad  news:  on  average,  a 
"Rliite  man  with  a high  school  diplo- 
ma still  earns  more  than  a woman 
college  graduate  of  any  racial,  eth- 
nic, socioeconomic,  or  ability  group. 
Women  overall  earn  74  cents  for 
every  dollar  earned  by  men;  Latinas 
earn  58  cents,  African  American 
women  earn  67  cents,  White  women 
earn  75  cents,  and  Asian  American 
women  earn  80  cents. 

These  findings  were  issued 
recently  by  the  Women’s 
Educational  Equity  Act  (WEEA) 
Equity  Resource  Center  at 
Education  Development  Center, 
Inc.,  as  part  of  its  compilation  of 
existing  research  on  equity  for 
women  and  girls. 

“There  is  still  a real  concern  for 
equity  issues,"  said  Katherine 
Hanson,  director  of  the  Center. 
“Women  and  girls  need  a lot  of 
resources  and  help.”  The  WEEA 
Equity  Resource  Center  was  started 
in  the  mid-1970s  to  work  with 
schools,  community  organizations, 
businesses,  and  individuals  to: 

• publish  and  market  gender- 
fair  education  products; 

• fight  against  discrimination 
based  on  gender,  race,  class,  lan- 
guage, and  disability;  and 

® disseminate  the  latest 
resources  for  multicultural  gender- 
fair  education 


The  Center  is  an  outgrowth  of 
the  Women's  Educational  Equity 
Act,  a US.  Department  of  Education 
program  started  in  1974,  dedicated 
to  reducing  the  educational  dispar- 
ity between  men  and  women.  It  is 
the  only  federally  funded  program 
devoted  exclusively  to  promoting 
gender  equity  and  has  been  a 
major  catalyst  for  infusing  equity 
into  educational  systems.  The 
WEEA  program  has  awarded  more 
than  700  grants  to  schools,  univer- 
sities, community  organizations, 
and  individuals.  It  also  funds  the 
WEEA  Equity  Resources  Center  at 
Education  Development  Center. 

Although  WEEA  can  boast  a 
number  of  dramatic  gains  toward 
the  goal  of  equity  in  the  last  25 
years,  statistics  show  that  there  is 
still  a long  way  to  go. 

“There  has  been  an  incredible 
amount  of  change  since  the  enact- 
ment of  Tide  K,”  said  Hanson.  “But  a 
lot  of  that  progress  has  been  for  White 
women.  That's  a real  concern  for  us." 

The  situation  is  especially  criti- 
cal for  Latinas,  who  often  lag 
behind  women  and  girls  in  all  cate- 
gories of  achievement.  For  exam- 
ple. the  percentage  of  all  females 
ages  16-24  years  who  are  not  in 
school  and  have  not  completed 
high  school  is  10.9  percent;  for 
Latinas.  it  is  28. .5  percent,  almost 
triple  the  overall  rate. 

"We  find  that  Latinas  lag  behind 
other  groups  in  part  because  they 
are  socialized  to  think  of  mother- 
hood as  their  primary  role."  said 
Hanson.  “The  challenge  is  to  try 
and  increase  their  options." 

WEEA  ha.s  funded  a number  (if 


grants  that  specifically  targeted 
younger  Latinas  as  well  as  those  in 
colI^a  The  projects  included  one  at 
six  California  elementary  school 
sites  where  120  Hispanic  girls  in 
grades  three  through  five  were  intro- 
duced to  math  and  science  through 
intensive  tutoring,  guest  speakers, 
and  counselors  who  tackled  self- 
esteem issues.  The  girls  also  attend- 
ed a six-week  summer  instimte  that 
included  programs  for  their  parents. 

On  the  opposite  end  of  the 
spectrum,  Westchester  Community 
College,  located  north  of  New  York 
City,  targeted  Hispanic  women 
whose  first  langut^e  is  not  English 
and  provided  support  for  study  in 
technological  fields  (engineering 
and  computer  sciences).  In  addi- 
tion to  offering  academic  support, 
this  two-year  program  provided 
women  with  career  counseling  and 
mentoring  from  individuals  who 
worked  in  local  businesses. 

The  Resource  Center  works  with 
these  schools  and  other  grantees  of 
the  "WEEA  program  to  translate  the 
latest  grassroots  research  and  devel- 
opment into  replicable  models. 
These  “field  tested”  methods  are 
used  to  encourage  innovation  in 
schools,  universities,  and  community 
organizations  throughout  the  nation. 

WEEA  has  also  published  bilin- 
gual resource  guides  for  educators, 
single  mothers,  and  community 
leaders  who  want  to  encourage 
gender  equity  (see  end  of  article). 

All  of  these  efforts  have  raised 
awareness  of  the  critical  need  of 
continuing  toward  the  goal  of  equal- 
ity. But  even  a concept  as  democratic 
as  gender  equity  can  have  its  critics 


“Some  people  believe  thai  boys 
are  losing  out  because  of  the 
emphasis  on  gender  equity  for  girls 
during  the  last  20  years,"  explained 
Hanson.  “They  believe  that  these 
efforts  have  been  damaging  to 
boys.  That  is  clearly  not  true  from 
the  most  recent  statistics  on  test 
scores  and  achievement." 

Moreover,  says  Hanson,  society 
in  general  benefits  when  everyone, 
regardless  of  gender  or  race,  is 
included  and  provided  with  equal 
opportunity.  And  indeed,  that  is  the 
true  definition  of  gender  equity, 
wbjch  is  defined  as  a set  of  actions, 
attitudes,  and  assumptions  that 
provide  opportunities  and  create 
expectations  about  individuals 
regardless  of  gender. 

In  order  to  help  turn  this  goal 
into  reality,  the  WEEA  has  gone 
beyond  grant  programs  and  publi- 
cations. Like  many  other  organiza- 
tions, the  Center  has  been  turning 
to  the  Internet  and  the  World  Wide 
Web  to  help  it  reach  new  audiences. 

For  example,  it  has  sponsored 
the  Educational  Equity  Discussion 
list  (EDEQUITY),  an  international 
online  discussion  about  ail  aspects 
of  educational  equity  in  a multicul- 
tural context.  EDEQUITY  gives  peo- 
ple an  opportunity  to  ask  questions 
and  exchange  information  about 
teaching  strategies,  useful  texts  and 
films,  innovative  programs,  current 
research,  and  funding  sources. 

“We  have  had  a wonderful 
response  to  this,"  said  Hanson. 
"Our  last  online  forum  drew  680 
participants  who  signed  on  for  a 
discussion  about  the  current  stanis 
of  gender  equity  initiatives." 

The  Center  is  also  offering  an 
online  course  for  teachers  who  want 
to  explore  ways  to  engage  middle 
school  girls  in  matli  and  science.  It 
was  developed  in  response  to 
research  that  shows  that  middle 
school  is  a critical  transition  period 
for  girls.  In  analy7ing  achievement 
test  scores,  results  show  that  through 
5th  grade,  girls  and  boys  score  near- 
ly identically  in  maih  and  science; 


after  that,  girls’  scores  begin  to 
plummet.  \s  girls  reach  middle 
school,  they  are  also  less  likely  to 
take  elective  courses  in  math  and 
science.  The  downward  spiral  is  even 
more  severe  for  Latinas.  who  might 
come  from  poorer  families  where 
English  is  a second  language. 

"This  course  deals  with  the 
whole  range  of  equity  issues  due  to 
gender,  race,  ethnicity,  and  disabili- 
ties," said  Hanson,  “It  also  explores 


power  dynamics  in  the  classroom." 

Of  course,  the  overaS  purpose  of 
the  course  is  to  help  teachers 
increase  the  interest  and  achieve- 
ment levels  of  middle  school  girls  in 
math  and  science,  thereby  laying  the 
foundation  for  a variety  of  options 
in  college  and,  later  on,  manage- 
ment-level careers  research. 

The  course  is  comparable  to  16 
hours  of  traditional  instruction, 
and  participants  can  receive  credit 
toward  their  professional  develop- 
ment requirements. 


To  round  out  its  array  of  materi- 
als, the  Equity  Resource  Center  has 
also  developed  the  IT££A  Digest, 
available  in  print  and  online.  The 
Digest  offers  articles  and  discussions 
on  equity  theory  and  research  from 
national  authorities  on  education.  It 
is  often  used  as  a tool  in  teacher 
education  courses  and  workshops. 

For  those  vdio  think  that  the  bat- 
tle for  gender  equity  is  slowing 
down,  the  WEEA  Equity  Resource 


Center  provides  new  energy  and 
tools  to  face  the  challenges  that 
remain.  Its  mission  is  clearly  defined 
and  best  expressed  in  the  words  of  a 
former  WEEA  project  director; 
“Gender  equity  is  an  alive  and  vital 
discipline  that  continues  to  evolve 
and  change,  just  like  the  entire  field 
of  education.  It  is  an  issue  that  needs 
to  be  continually  examined,  revised, 
and  supported.  Even  though  it 
changes  over  time,  gender  equity  is  a 
real  issue  that  needs  to  be  addressed 
anew  every  year." 


The  following  is  a parti 
publications  that  can  be 
through  the  WEEA  Equity  F 
Center’s  Web  site;  www.e 
Women’s  Equity; 

Raising  the  Grade:  A 
Curriculum 

A collection  of  fun  and  in 
activities  that  will  strengtl 
through  12th  graders’  abil 
work  together  effectively  ac 
diversity  of  gender;  race,  natic 
gin  and  disability.  Rmsing  th> 
will  help  students  recognize  t 
can  take  action  to  make  gend 
ty  a reality  in  all  areas  of  theit 
W'EEA  Equity  Resource 
1999. 

La  Igualdad  de  Gdner 
Educadoms,Ridres,ylaCom 
(Gender  Equity  for  EdU{ 
Rtrents,  and  Gommumty)  fi 
Equity  in  Education  Series 
For  K-12  teachers,  adminh 
parents,  and  community  prc 
This  booklet  (translated  to  f 
by  the  Western  Area  Vocs 
Gender  Equity  Center)  chal 
the  thinking  that  limits  expet 
for  girls  and  boys.  It  illustrat 
der  stereotyping  and  its  relati 
to  students’  success,  and  e> 
what  Title  DC  is  and  how  it  si 
equitable  education.  It  teachi 
to  recognize  and  respond  to 
bias,  and  provides  gender 
awareness  exercises  for  tead 
use  in  K-12  classrooms 
WEEA  Publishing  Center,  1 

Las  matemdticas,  las  cu 
_v  su  hija  from  the  Encoui 
Girls  in  Math  and  Science  Ser 
Open  the  doors  of  oppoi 
for  girls  in  math,  sdence,  anc 
neering  with  a pamphlet  that 
laies  current  research  on  ma 
science  and  girls  into  practia 
gestions  and  concrete  action : 
Las  matemdticas,  las  cie 
)'  su  hija  helps  parents  encc 
their  daughters  in  matli  and  si 


and  overcome  the  barriers  of  sex 
discrimination  by  learning  about 
the  roles  women  play  in  science. 

These  pamphlets  are  especially 
appropriate  for  distribution  at 
workshops  and  conferences. 

Dr.  Patricia  B.  Campbell, 
Campbell-Kibler  Associates,  1992. 

ESL:  The  Whole  Person 
Approach-ior  K-12  bilingual  teachers 

An  innovative  approach  to  ESL 
teacher  training,  this  guide  intro- 
duces to  the  practitioner  a holistic, 
humanistic  method  of  bilingual 
education.  The  text  fully  integrates 
bilingual  education  with  gender 
equity  concepts  both  to  improve 
Latino/Hispanic  students’  English 
proficiency  and  to  remove  gender 
bias  from  multiculniral  curricula. 

Cynthia  Ramsey  and  Trinidad 
Lopez,  National  Institute  for 
Multicultural  Education,  1989. 

Gu(a  de  Recursos  para  la 
Madre  Sola  (Single  Mother’s 
Resource  Handbook) 

For  teen  parenting  programs, 
middle  and  high  school  teachers, 
counselors,  resource  centers,  and 
individual  mothers.  An  important 
addition  to  all  programs  serving 
pregnant  and  parenting  teens,  this 
all-time  bestseller  helps  single  moth- 
ers develop  positive  self-images,  rec- 
ognize available  alternatives,  better 
express  their  needs  and  feelings, 
positively  influence  their  children, 
and  use  problem-solving  skills  to 
make  better  decisions.  Updated  in 
1992  and  translated  into  Spanish  bv 
the  WEEA  Equity  Resource  Center. 

Annette  Fernando  and  David 
Newbert,  Head  Start  Child 
Development  Corporation,  revised 
1992. 

Checklists  for  Counteracting 
Race  and  Sex  Bias  in  Educational 
Materials 

for  over  15  years,  this  eas\-to-usc 
handbook  has  helped  parents  and 
teachers  evaluate  bihngual  and  mul- 
ticultural curriculum  maierial.s  for 


the  presence  of  race  and  gender  bias 
Martha  P.  Cetera,  1982. 

The  Equity  Principal: 
Administrator’s  Handbook 

The  Handbook  provides  practi- 
cal workshop  plans  to  help  admin- 
isuators  promote  equity  as  a criteri- 
on for  excellence  in  today’s  increas- 


ingly diverse  population  of  learners. 

Dolores  A.  Grayson,  GrayMill 
Publications,  1988. 

GESA:  Generating  Expectations 
for  Student  Achievement-Teacher 
Handbook 

This  invaluable  GESA 
(Generating  Expectations  for 
Student  Achievement;  formerly 
Gender/Ethnic  Expectations  and 
Student  Achievement)  handbook 
identifies  five  major  areas  of  class- 
room disparity  and  offers  research- 
based  strategies  to  counter 
inequities.  It  will  help  teachers  look 


at  the  impact  of  gender,  race,  and 
ethnic  biases  in  their  teaching  and 
discover  what  happens  when  they 
reduce  bias  in  their  classrooms. 

Dolores  A.  Grayson  and  Mary  D. 
Martin,  GrayMill  Publications,  1997. 

Going  Places:  An  Enrichment 
Program  to  Empower  Students 


Dropout  prevention  begins  by 
helping  students  deal  with  self- 
esteem issues  eariy  in  their  school 
careers.  Going  Places,  based  on  a 
project  conducted  in  the  San  Diego 
City  Scbjols,  targets  those  middle 
school  students  most  at  risk  of 
dropping  out.  The  18-week  curricu- 
lum helps  students  build  up  their 
self-esteem,  believe  they  can  suc- 
ceed in  school,  and  work  toward 
positive  self-image  and,  eventually, 
high  school  graduation. 

The  publication  focuses  on 
enrichment  and  hands-on,  cooper- 
ative group  learning,  it  develops 


and  builds  self-esteem,  improve; 
problem-solving  and  dedsion-mak 
ing  skills,  and  develops  leadershiy 
skills-all  designed  to  help  middle 
school  students  begin  high  schoo 
with  a successful  experience. 

It  details  how  to  implement  the 
“Going  Places”  program,  explain: 
how  to  recruit  smdents,  and  guide: 
teachers  throi^  the  daily  plan  fo: 
18  weeks.  Finally,  it  emphasize: 
support  groups,  a sense  of  belong- 
ing, and  parents’  involvement  in  the 
education  of  their  children. 

San  Di^o  City  Schools.  1991- 

The  Hidden  Discriminator:  Sex 
and  Race  Bias  in  Educational 
Research 

The  Hidden  Discriminator  pro- 
vides an  in-depth  examination  of 
stereotypes  and  bias  in  educational 
research.  It  explores  the  hidden 
effects  of  bias  on  decision-making 
and  program  design.  It  reveals 
numerous  examples  of  bias  in 
research-past  and  present-and 
concludes  with  guidelines  for  eval- 
uating and  eliminating  sex  and 
race  bias  in  research.  The  set  con- 
sists of  a book  and  one  each  of  the 
five  pamphlets.  The  pamphlets  are 
espedaliy  appropriate  for  distribu- 
tion at  woikshops  and  conferences. 

Dr.  Patricia  B.  Campbell. 
Campbell-Kibler  Associates,  1989. 

Infusing  an  Equity  Agenda  into 
Education 

The  Infusion  Process  Model 
uses  existing  organizational  struc- 
tures and_com  munication  systems 
to  generate  broad-based  advocacy 
for  educational  equity  and  infuses 
equity  concepts  into  all  levels  of 
school  district  operation. 

Dolores  A.  Grayson,  Grav.Mill 
Publications,  1996. 
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tord  Mkn  of  Women  ta  Phis 

i¥i  no  ri  fjj  Ga  i ns  Even  More  Dr  a imi  t i c 


BY 

Amalia  Duarte 

''But  higher 
education  is 
moving  away 
from  those 
tenure-track 
positions, 
which  might 
be  why  fewer 
White  males 
are  choosing 
to  pursue  a 
Pb.D:^ 

PAMELA  Haag, 
DIRECTOR  OF 
RESEARCH.  AAUW 


the  1996-9"  academic  year. 
42.705  research  doctorate 
degrees  were  awarded-more 
than  in  any  other  year.  But  the  big 
news  is  the  record-breaking  num- 
ber of  doctorates  earned  by  women 
and.  especially,  minority  women. 

"The  real  story  is  that  minority 
women  have  made  huge  gains,"  said 
Susan  liill,  director  of  the  Doctorate 
Data  Project  at  the  National  Science 
Foundation  (NSF),  one  of  five  feder- 
al agencies  that  sponsor  the  annual 
Survey  of  Earned  Doctorates.  “We 
see  really  incredible  changes  across 
the  board  for  underrepresented 
women-Puerto  Rican,  Mexican 
•American,  .African  American,  Asian 
and  Pacific  Islander,  and  American 
Indians." 

According  to  the  survey,  women 
have  made  significant  gains  in  doc- 
toral programs  throughout  the 
academy.  But  what  is  the  payoff  for 
these  newly  conferred  Ph.Ds? 

Unfortunately,  as  in  the  past,  the 
gains  are  unevenly  spread  out 
across  the  campus.  Not  surprising- 
ly, women  remain  overrepresented 
in  the  traditional  arts  and  sciences. 
And  they  are  still  vastly  underrepre- 
sented in  ether  areas  of  study,  such 
as  engineering,  computer  science, 
and  physics,  which  continue  to  be 
male  bastions. 

And  there  are  questions  about 
whether  more  women  with  Ph.D.s 
will  translate  into  greater  numbers 
of  female  deans,  department  heads, 
and  even  college  presidents  down 
the  road.  As  women  and  minorities 
set  new  records  for  earning  doctor- 
ates. fev/er  ISTiite  males  are  choos- 
ing to  get  a Ph.D.  Some  speculate 


that  WTiite  males  are  less  interested 
in  seeking  a Ph.D.  because  higher 
education  isn't  offering  the  same 
long-term  rewards  any  more,  par- 
ticularly when  weighed  against  the 
quick  dividends  found  in  the 
booming  economy  of  the 
Information  Age. 

"We  are  delighted  to  see  that 
more  women  are  getting  advanced 
degrees,  and  it  would  seem  to  fol- 
low that  this  would  lead  to  more 
women  in  leadership  positions  on 
campus,"  said  Pamela  Haag,  direc- 
tor of  research  at  the  American 
.Association  of  University  Women 
(.AAUW).  “But  higher  education  is 
moving  away  from  those  tenure- 
track  positions,  which  might  be  why 
fewer  White  males  are  choosing  to 
pursue  a Ph.D.  Too  often  women 
end  up  in  part-time  adjunct  posi- 
tions and  can’t  make  the  jump  onto 
the  tenure  track.  So,  we  ll  have  to 
wait  and  see  how  this  plays  out." 

The  record-breaking  199"  fig- 
ures, however,  vividly  demonstrate 
the  inroads  women  have  made  into 
graduate  degree  programs.  Women 
received  a record  number  of  17, .522 
doctorates  in  the  1996-97  academic 
year.  This  figure  represents  hO.6 
percent  of  all  doctorates  granted 
that  school  year.  It  was  both  the 
highest  number  given  to  women 
and  the  highest  percentage  com- 
pared to  men.  This  record-breaking 
year  continues  the  accelerated 
progress  that  women  have  made 
over  the  past  three  decades  in 
earning  advanced  degrees  as  they 
got  greater  access  to  higlier  educa- 
tion. Much  of  it  is  pure  demograph- 
ics. As  greater  numbers  of  women 


went  to  college,  more  of  th 
chose  to  go  for  a master’s  degrei 
a Ph.D.  But  in  the  1990s,  the  tr 
has  ratcheted  up  from  slow  i 
steady  to  overdrive.  The  numbe; 
women  earning  a Ph.D.  in  1997 ' 
52  percent  higher  than  in  1987  ; 
20  percent  higher  than  just  1 
years  earlier  in  1992. 

Why  are  so  many  women  pur 
ing  advanced  degrees?  Accordini 
Haag  at  AAL^,  women,  in  gene 
value  advanced  degrees  more  tl 
men  do,  and  sometimes  don’t  h 
loftier  goals  in  mind  when  tl 
pursue  a master’s  or  Ph.D.  "Won 
put  a much  higher  value  on  edu 
tion.  degrees,  and  credentials  ti 
do  men,”  said  Haag.  "And  wl 
asked  about  why  they  got 
advanced  degree,  women  often  i 
personal  reasons,  such  as  want 
to  be  better  educated  or  to  b' 
better  person." 

•Additionally,  the  recession  of 
early  1990s  might  have  diveri 
some  women,  who  are  only  now  I 
ishing  their  degrees,  into  the  aca 
my  when  they  couldn’t  find  jo 
•And  there  are  other  economic  mi 
vations  as  well,  including  keep, 
up  with  men  in  the  corporate  wot 
■’Our  research  has  found  tl 
women  do  tend  to  see  an  advant 
degree  as  a way  of  getting  ahe; 
It's  a route  to  economic  self-su 
ciency,  ” added  Haag.  A woman  w 
a college  degree  earns  about 
much  as  a man  with  a high  schi 
diploma.  So,  getting  an  advanc 
degree  can  make  up  for  those  c 
parities  in  the  job  market.  It  a 
gives  some  women  more  self-cor 
dence  in  the  workplace." 


During  the  1990s,  the  gains  have 
come  in  programs  throughout  the 
academy,  although  unevenly.  "In 
some  fields,  we’ve  reached  parity, 
but  in  other  areas,  women  have 
barely  made  a dent,"  said  Hill.  In 
the  physical  sciences  and  engineer- 
ing, for  example,  women  are  still  a 
small  minority  in  most  programs. 
Chemistry  is  one  area  where 
women  are  now  getting  about  a 
third  of  all  Ph.D.s  granted,  but  they 
remain  isolated  in  many  other 
physical  science  departments.  Hill 
says  that  research  has  found  that 
many  women  don’t  feel  comfortable 
in  the  combative  classroom  style  of 
these  disciplines.  “Women  have  a 
hard  time  surviving  in  that  culture.” 
said  Hill.  The  women  who  do  ven- 
ture into  such  fields  are  often  fol- 


lowing in  their  father’s  footsteps.  advanced  degrees  in  fields  that  pay 
"There  is  still  profound  segrega-  less.  And  these  are  fields  where  there 

tion  in  terms  of  disciplines  that  men  are  fewer  tenured  positions  and 


Women  received  a record 
I number  of  17^22  doctorates  in 
I the  1996-97  academic  year,  40.6 
percent  of  all  those  granted. 


and  women  study,  and  it's  most  pro-  more  adjunct  and  part-time  jobs.” 
nounced  at  the  graduate  level,”  said  But  there  are  some  real  bright 
Haag.  "Women  tend  to  pursue  spots  of  success  highlighted  in  the 


survey.  For  example,  women  in  199^^ 
earned  almost  half,  or  45  percent, 
of  the  doctorates  awarded  in  the 
life  sciences,  which  includes,  of 
course,  the  biological  sciences, 
health  sciences,  and  agricultural 
sciences.  This  was  a sizable 
improvement  from  just  a decade 
before,  when  women  got  35  percent 
of  doctorates  awarded  in  the  life 
sciences,  and  a huge  leap  over  1977, 
when  women  got  just  20  percent  of 
Ph.D.s  awarded  in  this  field. 
Similarly  in  engineering,  where 
while  women  only  got  12  percent  of 
Ph.Ds  awarded  in  1997,  that  was  a 
big  jump  over  1987,  a year  in  which 
women  got  a paltry  6.5  percent. 
And  looking  back  to  1977,  when 
women  got  just  3 percent  of  the 
engineering  Ph.D.s,  the  overall 
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trend  is  even  more  dramatic. 

The  really  dramatic  gains,  how- 
ever, came  for  minorities,  and, 
especially,  minority  women. 
Minorities  earned  a record  3,840 
doctorates  in  1997  an  8.4  percent 
jump  over  the  previous  year,  mark- 
ing an  amazing  40  percent  increase 
over  1992.  Minorities  earned  nine 
percent  of  all  doctorates  awarded 
in  1997.  While  Asian  Americans 
made  the  largest  gains.  Hispanics, 
African  Americans,  and  Native 
Americans  enjoyed  greater  success 
as  well,  From  1987  to  1997,  the 
number  of  Hispanics  earning  doc- 
torates increased  by  67  percent;  the 
number  of  African  Americans  get- 
ting Ph.D.s  jumped  by  73  percent, 
and  Native  Americans  experienced 
a 30  percent  boost  in  Ph.D.s  award- 
ed. And  from  1977  to  1997  the  num- 
ber of  all  minorities  getting  doctor- 
ates doubled,  while  the  total  num- 
ber of  Whites  remained  stagnant. 

Hispanics  made  tremendous 
gains  in  the  1990s.  In  the  1996-97 
academic  year,  Hispanics  earned 


almost  as  many  doctorates  as  did 
.African  Americans.  And  figures  just 
released  for  the  1997-98  academic 
year  show  that  Hispanic  men  out- 
paced African  American  men  in 


earning  doctorates.  Hispanic  men 
took  home  1,055  Ph.D.s  in  the  1997- 
98  school  year,  compared  to  820 
received  by  African  American  men. 
.Meanwhile,  African  American 
women  received  1,081,  and  Hispanic 
women  were  awarded  809. 

Women  place  a high  value  on 
degrees,  but  minority  women  value 
tliem  even  more.  "Non-White  women 
are  much  more  Ukely  to  believe  that 
having  an  advanced  degree  is 


important  to  success,"  said  Haag. 

Recruitment  programs  and-in 
the  case  of  Asian  Americans  and 
Hispanics-sheer  demographics  play 
a latge  part  in  the  gains  seen  today. 


But  Hill  points  to  lessons  learned  by 
those  who  are  trying  to  recruit  and 
retain  minorities  in  advanced 
degree-grantii^  pit^rams.  For  exam- 
ple, she  said,  it  used  to  be  that  many 
research  assistant  positions  went  to 
foreign  students  who  did  not  qualify 
for  other  types  of  financial  aid.  This 
gave  foreign  students  a tighter  con- 
nection to  their  professor,  the  depart- 
ment, and  the  university  as  a whole 
compared  to  minorities  whose  aid 


From  1987  to  1997,  the  number 
of  Hispanics  earning  doctorates 
increased  hy  67  percent. 


came  in  the  frum  of  a fdlov 
offered  strictly  cash.  No 
minority  fellowships  often  i 
research  assistanlls  positio 
minorities  that  same  inside  t 

In  the  years  to  come, 
that  women  and  minorities 
tinue  to  set  records  for 
advanced  degrees.  And  ; 
women  and  minorities  c 
that  final  lap  toward  the: 
their  influence  on  the  acad 
continue  to  grow-whetl 
become  adjunct  instruc 
tenured  professors.  “Therel 
impact  on  higher  educatit 
you  see  more  women  and  m 
in  teaching  positions,”  said 
offers  a tangible  role  model 
ers  who  can  see  that  gettinj 
is  a real  possibility  for  them. 

Amalia  Duarte  is  a 
relations  manager  at 
Technologies. 
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DiSalvo  Finds  Academic  Success  at 
Delairare  State 

Sophomore  broadcast  journalism  major 
Keyia  DiSalvo,  37,  has  taken  a draiitous  route  to 
the  campus  of  Delaware 
State  University  (DSU). 

Bom  in  Maryland, 
her  father  was  a high- 
ranking  military  offi- 
cial in  the  Venezuelan 
army,  and  their  family 
traveled  extensively 
from  Caracas  to 
Europe  and  back.  At 
F,  she  dropped  out  of  high  school  to  accept 
an  unpaid  full-time  position  at  a Public 
Broadcast  Station  in  Caracas,  later  managing 
a department  there,  overseeing  a staff  of 
seven-many  of  them  college  graduates. 

Speaking  very  little  English,  DiSalvo 
moved  to  her  brother’s  house  in  Delaware 
and  attended  a local  adult  high  school,  grad- 
uating with  a 4.0  GPA.  After  that,  she  was 
offered  a position  as  a motivational  speaker 
with  the  Organizaiion  of  Adult  Alumni 
Students  in  Service. 

Since  then,  DiSalvo  entered  DSU,  made  the 
dean’s  list  twice,  and  became  a yearbook  edi- 
tor-in-chief and  president  of  the  Society  of 
Professional  Journalists.  “1  am  living  my 
dream,"  she  said. 

Luna  Appointed  to  Women’s 
Commi^on 

Ifexas  Governor  George  W.  Bush  appointed  Dr. 
Marlene  Luna  to  serve  on  the  Governor’s 

Commission  forWomen.  r 

Luna  is  dean  of  health 
sciences  at  Laredo 
Community  College  in 
Texas. 

The  commission 
identifies,  researches, 
and  develops  strategies 
and  projects  that 
increase  awareness  of 
key  issues  affecting  Texas  women.  Luna  said 
that  Bush  expressed  a great  interest  in  the 


commission’s  working  as  well  on  initiatives  for 
the  health  and  welfare  of  the  people  of  the 
state.  ’Wth  more  than  23  years  of  teaching  and 
administrative  oqrerience  in  tlie  field  of  health 
education,  Luna  hopes  to  utilize  her  skills  to 
help  the  commission  address  these  issues. 

Luna,  a member  of  the  National  League  for 
Nursing  Accrediting  Commission,  has  a badi- 
elor’s  degree  and  a master’s  from  Texas 
Woman’s  University,  and  a doctorate  from  the 
University  of  Houston. 

Rubin  to  Lecture  on  Cuban  Artists 

New  York  City-based  writer/photographer 
Edward  Ihihm  will  be  giving  a free  illustrated  lec- 
ture, “La  'Vida  Loca;  The 
Life  of  the  Artist  in  Cuba,” 
at  the  Cooper  Union  for  die 
Advancement  of  Science 
and  Art’s  WoUman  Audit- 
orium (N.Y)  on  April  1ft 

Using  pictures  and 
words,  Rubin  will  offer  a 
penetrating  view  of 
Cuban  society  and  how  it 
got  that  way,  as  well  as  an  intimate  look  at  the 
lives  of  major  artists  living  and  working  in 
Havana  today.  (Pictured  here:  a photo,  taken 
by  Rubin,  of  Alexis  Esquival’sAAsoijMte  Cuba) 

Intending  to  put  everything  he  has  into 
the  lecture,  Rubin  hopes  to  play  to  a full 
house.  “Not  an  easy  thing  to  do  in  New  York 
City,  where  everybody,  if  they  are  not  already 
jaded,  has  far  too  many  things  to  do  and  not 
enough  time  to  do  them  in,”  said  Rubin. 

“The  lecnire  will  be  candid,  pointed,  and 
political.  As  a ‘performer,’  I tend  to  do  a lot  of 
‘off  the  cuff’  stuff.  Hopefully  people  will  tear 
their  hair  out  as  they  run  from  the  auditori- 
um. I certainly  don’t  want  to  bore  anybody.  I 
want  to  thrill  while  informing.’’ 

Sanchez  Receives  Peace  Prize 

The  California  Wellness  Foundation  pre- 
sented Gilbert  Sanchez,  director  of  the  Gang 
Violence  Bridging  Project,  based  at  the 
Edmund  G.  “Pat”  Brown  Institute  of  Public 
Affairs  at  California  State  University-Los 
Angeles,  with  the  California  Peace  Prize  Award 
The  statewide  prize,  carrying  with  it  a $25,000 
grant,  celebrates  the  course  and  [leiseverance 


of  California’s  most  ( 
dedicated  violenc6-{»E-  i 
vention  advocates. 

Sanchez,  who  initiat- 
ed the  project  and  has 
been  its  director  for 
nearly  six  years,  was 
selected  for  having  pro- 
vided guidance  and 
resources  for  young 
people  whose  opportunities  for  success  have 
been  thwarted  Ity  violence  and  poverty.  A former 
gang  member,  Sanchez  makes  frequent  presen- 
tations about  the  causes  of  gang  and  youth  vio- 
lence to  government  and  law  enforcement  agen- 
cies and  often  testifies  as  a gang  ejqjert  in  court 
and  before  l^islative  committees. 


The  Modem  Language  Association  award- 
ed Frances  Aparicio  of  the  University  of 

Michigan-Ann  Arbor  - 

the  9th  annual 
Katherine  Singer 

book  Listening  to 

Puerto  Rican  Cultures 

(Wesleyan  University 

Press).  The  award  is 

for  an  outstanding  scholarly  book  published 

in  English  in  the  field  of  Latin  American  and 

Spanish  literatures  and  cultures. 

Rebecca  Haidt  of  Ohio  State  University- 
Columbus  also  won  the  award  for  her  book 
Embodying  Enlightenment:  Knowing  the 
Body  in  Eighteenth -Century  Spanish 
literature  and  Culture  (St.  Martin’s  Press). 

Martinez  Addresses  Eastern  New 
Mexico-Roswell  Graduates 

Adrian  Martinez  was  the  featured  speaker  at 
Eastern  New  Mexico  University-Rosw'eirs  thirty- 
second  commencement  | 
convocahoa 

Martinez  is  a native 
New  Mexican,  bom  in 
southern  Rio  Arriba 
County  in  the  village  of 
Capulfn.  Because  the 
one-room  sdioolhouse 


in  CapuLm  accepted  students  only  throush  the 
eighth  grade,  and  no  one  ever  made  it  that  far, 
beginning  with  the  seventh  grade,  his  father 
sent  him  to  boarding  school  in  Santa  Fe.  and 
he  graduated  from  Menaul  High  School  in 
.\lbuquerque.  He  has  academic  degrees  from 
the  University  of  .New  Mexico  and  did  his  edu- 
cation administration  work  at  Western  New 
Mexico  University;  He  also  studied  at  F-NMU. 
the  University  of  Arizona.  San  Diego  State 
University,  the  Universities  of  Valladolid  and 
Salamanca  in  Spain,  the  Helenic  American 
Union  in  Greece,  and  the  University  of 
Guadalajara  in  Mexico.  In  1988,  he  retired  at 
New  Mexico  Militan’  Institute,  ending  a thir- 
ty-year career  in  education. 

Cortes  jr.  Speaks  at  St  Mary’s 

Community  activist  Ernesto  Cortes  Jr.  gave  a 
Lin  Great  Speakers  Series  lecture  on  “Community 
Organizing  for  Justice" 
at  St.  Mary's  University 
in  Texas.  Cortfc  is  the 
Southwest  regional 
director  of  the  Industrial 
.Areas  Foundation  (lAF), 
a nonprofit  community- 
based  organization 
founded  in  Chicago  to 
bring  change  to  poor 
and  moderate-income  communities. 

Cortes  began  his  lAF  affiliation  in  1972. 
and  in  1974  launched  the  San  Antonio 
Communities  Organized  for  Public  Service,  a 
church-based  grassroots  operation.  He  has 
initiated  similar  groups  across  the  nation  that 
are  part  of  the  lAF  network.  lAF  leaders  iden- 
tify issues  of  neighborhood  importance, 
including  equahzation  of  funding  for  pubhc 
schools,  indigent  health  care,  job  training, 
and  economic  development. 

Hernandez  Joins  Roster  of  Wildlife 
Experts 

Bird  enthusiasts  and  game  hunten  often 
agree  that  one  of  the  most  popular  native 
birds  living  in  South 
Texas  is  the  northern 
hohwhite  quail.  In 
fact,  this  bird  species 
is  the  most  economi- 
cally important  game 
bird  in  South  Texas. 

With  such  a strong 
recreational  and  eco- 
nomic-based species, 
the  Caesar  Kleberg  'S'ildhfe  Research  Institute 


and  the  animal  and  wildhfe  sciences  depart- 
ment at  Te.xas  A&M  University-KingsviOe  hired 
a quail  biologist. 

He  is  Dr.  Fidel  Hernandez,  a recent  graduate 
of  the  joint  doctoral  program  between  Texas 
A&M-Kingsville  and  Texas  A&M  University. 
Hernandez  continues  the  four-year  South  Texas 
Quail  Research  Projea  and  also  teaches  range- 
land  plants  and  wildlife  habitat  management. 

Rangel  Speaks  at  UT-Austin  Grad 
School  Convocation 

Rep.  Irma  Rangel,  chair  of  the  House 
Committee  on  Higher  Education,  was  the  fea- 
tured speaker  at  the 
University  of  Texas- 
Austin  Graduate  School 
Convocation.  Rangel 
spoke  on  “Sharing  the 
Wealth  of  an  Education.’’ 

Rangel  is  the  first 
Mexican  American 
woman  elected  to  the 
Texas  House  of 
Representatives,  the  first  Mexican  American 
woman  elected  as  chair  of  the  Mexican 
American  Legislative  Caucus,  and  the  first 
Mexican  American  appointed  to  serve  as 
chair  of  the  House  Committee  on  Higher 
Education.  She  is  also  a member  of  the 
Pensions  and  Investments  Committee  and  the 
Education  Committee  of  the  Southern 
Legislative  Conference. 

Delossantos  Honored  for 
Commitment  to  Mental  Health, 
Hispanic  Community 

Cristiana  Delossantos,  a master’s  degree 
candidate  in  the  University  of  Rhode  Island's 
(URl's)  College  of 
Nursing,  received  both 
the  Sl.OOO  Clare 
Sullivan  .Memorial 
Nurse  Leadership 
Scholarship  and  the 
Progresso  Latino's 
Health  Award. 

The  Sullivan  Scho- 
larship, awarded  by 
the  Nursing  Foundation  of  Rhode  Island,  hon- 
ors students  pursuing  psychiatric  nursing. 
Progresso  Latino  honored  Delossantos  for  her 
work  and  perseverance  in  promoting  good 
health  for  Latinos  and  other  immigrants. 

"1  want  to  start  a Hispanic  nurses  associa- 
tion at  L'RI,"  said  Delossantos.  "1  want  to  go 


into  the  high  schools,  get  into  classes. : 
inspire  students  to  seek  nuising  as  a caree 
Delossantos  has  been  a registered  ni 
since  199-t. 

Vera  Awarded  University  of 
Minnesota  Puckett-Robinson 
Scholarship 

Eymi  Vera  was  one  of  eight  liigh-achiev 
students  honored  with  University  of  Minnes 


Puckett-Robinson  Scholarships  for  1999-2C 
The  scholarships,  sponsored  by  forr 
Minnesota  Twins  baseball  great  Kirby  Puc! 
and  his  wife  Tanya,  and  the  Jackie  Robin 
Foundation,  go  to  outstanding  students 
color  who  have  strong  academic  bad^u 
and  are  active  in  serving  their  communities 

Vera,  bom  in  Bolivia,  has  undergone  m 
suigeries  aimed  at  correcting  bone  damagi 
her  legs  and  arms  and  now  wants  to  be 
orthopedic  surgeon.  “I  am  so  thankful,”  s 
Vera.  “My  brother  and  I are  both  attending 
University  of  Minnesota,  and  economically 
hard  for  my  parents  to  have  two  children  gc 
to  college.  This  will  help  my  family  so  much 

Pictured;  Vera,  Kirby  Puckett  and  fan 
and  other  scholarship  winners. 

Gonzalez  Heads  Educational 
Administration  Council 

Maria  L,  Gonzalez,  head  of  New  Mex 
State  University's  educational  managem 
and  development 
department  in  the 
College  of  Education, 
is  the  president-elect 
of  the  University 
Council  of  Educational 
Administration  (UC 
EA)-a  consortium  of 
60  research  universi- 
ties that  have  doctoral 
programs  in  educational  administration  i 
leadership.  She  is  sening  in  that  position 
one  year,  followed  by  a year  as  president ; 
one  as  treasurer,  respectively. 


"L'CEA  is  the  preraiere  organization  in  the 
field  of  educational  administration,"  Gonzalez 
said.  “Founded  more  than  40  years  ago,  it  aims 
to  improte  the  preparation  of  school  adminis- 
trators and  the  profession's  knowledge  base." 

Chavez-Martinez,  Hernandez,  and 
Lopez  Address  Five-State 
Multicultural  Conference 

Dr.  Jeannie  Chavez-Martinez  (pictured), 
Roger  Hernandez,  and  Dr.  Martha  Lopez  will 
give  presentations  at 
the  ninth  annual  Five- 
State  Multicultural 
Conference  co-spon- 
sored  by  Garden  City 
Community  College  in 
Garden  City,  Kansas, 

March  30-31. 

Chavez-Martinez 
helps  lead  the  Multi- 
cultural Resource  Center  at  Pittsburg  State 
University  (Kan.).  Pittsburg  is  one  of  dozens  of 
communities  across  the  nation  that  has 
looked  to  Southwest  Kansas  for  advice  and 
insight  on  dealing  with  a growing  ethnic  and 
cultural  diversity. 

Hernandez,  a nationally-syndicated  newspa- 
per cohmmist  based  at  the  New' Jersey  Institute 
of  Technology,  writes  on  topics  ranging  from 
bilingual  issues  to  Hispanic  life  in  the  US. 

Lopez,  with  the  California  Extension 
Service,  discussed  health  issues  and  trends  in 
nutrition  for  Latino  families  at  the  conference. 

Zermeno  Named  ‘'Year  2000 
Teacher  of  the  Year”  by 
Sacramento  County 

Alicia  Zermeno,  1996  master’s  degree 
alumna  of  the  Orientation  and  Mobility 
Specialist  Training 
Program  at  California 
State  University-Los 
Angeles,  has  received 
the  Sacramento  County 
Office  of  Education's 
"Year  2000  Teacher  of 
the  Y'ear"  award. 

Prepared  by  Cal 
State  L.A.  to  teach 
skills  in  independent  movement  and  travel  to 
persons  who  are  blind  or  visually  impaired. 
Zermeno  described  her  career  as  unique  and 
challenging.  “I  am  a teacher  outside  the 
classroom  walls."  Zermeno  said.  "My  'class- 
room' is  on  school  campuses,  at  stores,  on 
public  transportation,  and  at  street  intersec- 


tions. During  a community-based  lesson,  1 
can  work  on  at  least  five  different  daily  living 
skills  without  the  student  even  knowing  it." 

Pictured  1.  to  r.;  Associate  Professor  Diane 
Fazzi  instructs  Alicia  Zermeno  during  a train- 
ing session. 

Marcano  Designs  Poster  for 
National  Conference 

Vanessa  Marcano,  27,  Nuclear  Medicine 
Technology  smde.nt  at  Bronx  Community  College 
(BCC)  of  the  City 
University  of  New  York 
(CUNY),  designed  a 
poster  on  Implantable 
Cardiac  Defibrillators 
(ICD)  for  the  Society  of 
Nuclear  Medicine’s 
national  conference  in 
Philadelpliia. 

The  poster  illustrates 
"the  importance  of  uncertain  types  of  nuclear 
medicine  imaging  to  assess  which  patients  would 
benefit  the  most  from  ICD,”  Marcano  explained 
that  “the  study  will  save  many  patients  from  going 
through  the  implant  process  if  it  would  not  help 
them  in  the  long  im" 

Marcano  has  a bachelor’s  degree  from 
CUNY-City  College.  She  decided  to  enroll  in 
BCC's  Nuclear  Medicine  program  before 
applying  to  medical  school. 

Gomez  s State  Executive  in  Texas 

Vickie  Gomez,  director  of  admissions  at  the 
Unh'ersity  of  Texas  of  the  Permian  Basin,  is  the 
new  vice  president  of 
admissions  for  the  Texas 
Association  of  CoU^iate 
Registrars  and  Admi- 
ssions Officers,  serving 
a two-year  tenn. 

“It  is  both  hum- 
bling and  very  gratify- 
ing to  have  been  select- 
ed by  my  peers  to  play 
a leadership  role  in  our  professional  associa- 
tion. I am  e.specially  thankful  to  my  university 
for  supporting  my  nomination  and  look  for- 
ward to  a very  exciting  two  years."  said  Gomez 

Loyola-New  Orleans  Names  New 
Alumni  Association  President 

The  loyola  University  New  Orleans  .Alumni 
.Association  (la.)  named  Marla  L.  Donovan  tlie 
1999-2000  board  president  A school 
spokesperson  said  that  Donovan  exemplifie'- 
those  characieri.siics  Lovola  seeks  to  form  in 


its  graduates-  embody- 
ing the  Jesuit  spirit  to 
serve  as  “people  for 
others " in  their  com- 
munity. 

Donovan  received  a 
bachelor’s  degree  from 
Loyola's  City  College  in 
1988  and  has  been 
invoked  with  the  univer- 
sity ever  since.  She  was  a founding  member  of 
the  Loyola  University  New  Orleans  City  College 
Leadership  Committee,  which  evolved  into  the 
City  College  alumni  board,  and  served  as  vice 
president  of  the  board.  She  is  a member  of 
Loyola's  Heritage  Society. 

Anacani  Performs  at  Riverside 
Community  Coll^ 

Renowned  Latin  recording  artist  Anacani, 
a regular  performer  on  Lawrence  Welk’s  pop- 
ular TV  series  during 
its  heyday,  appeared  at 
Riverside  Community 
College  (Calif.)  as  part 
of  Performance  River- 
side's Big  Band  Pops 
Series  concert  “A  Taste 
of  Latin.”  which  fea- 
tured a 17-piece  profes- 
sional orchestra.A 
forerunner  to  such  tremendously  successful 
Latin  American  crossover  singers  as  Ricky 
Martin,  Christina  Aguilera,  and  Selena, 
Anacani  has  continued  to  record  and  tour 
with  the  elegant,  high-energy  style  that  made 
her  famous  during  the  1970s. 

Anacani  still  tours  with  the  Lawrence  Welk 
group  and  is  putting  together  a new  CD  that 
will  emphasize  both  Latin  and  English  music. 
"1  really  hope  that  the  public  continues  to 
support  Latin  crossover  music.  It  brings  us  all 
closer  together  as  a common  frame  of  refer- 
ence because  through  music  we  can  bridge 
other  gaps."  she  said. 


HOSTS  Program  Thrnss  in  £1 
Salvador 


Help  One  Student  To  Succeed  (HOSTS) 
structured  mentoring  is  a research-based  and 


nationally  evaluated  program  for  accelerating 
learning  using  one-to-one  or  small-group 
instruction  in  reading,  writing,  math,  and 
Spanish  language  arts,  founded  by  teacher  Bill 
Gibbons  of  the  Vancouver,  Wash.,  school  dis- 
trict in  1971,  the  program  has  served  hundreds 
of  thousands  of  students  in  the  United  States. 

In  1997,  Salvadoran  educator  Licensiado 
Joaquin  Garcia,  working  with  HOSIS  educators, 
brought  the  program  to  the  Juan  Bueno  schools 
in  his  country.  Many  ci  the  children  who  attend 
Juan  Bueno  schools  are  orphans  as  a result  of  a 
dvil  war.  Many  live  in  poverty,  and  about  80  per- 
cent receive  partial  or  complete  scholarships. 

’ll  its  first  appUcation  outside  the  L'.S.,  the 
'.iC  TS  p.’ogram  is  thriving. 

Vs  HOSTS  continues  to  succeed  in  El 
Sabador,  w;  are  confident  it  will  continue  to  be 
embraced  in  all  of  Latin  .Vmerica,”  said  HOSTS 
Spanish  language  arts  manager  Nancy  J.  Carter. 

Pictured  1.  to  r:  Garcia,  Gibbons,  and  Carter. 

Nen'  Mexico  Universities 
CoUaborate  on  NAFUA  Studies 

New  Mexico  Stale  University  (NMSU)  and 
the  University  of  New  Mexico  (UNM)  are  col- 
laborating on  research 
dealing  with  the 
effects  of  the  North 
.American  Free  Trade 
Agreement  (NAFTA). 

Jose  Z.  Garcia, 
director  of  NMSU's 
Center  for  Latin 
Vmerican  Studies,  said 
that  NMSU  is  focusing 
primarily  on  NAFTA's  impact  on  the  U S - 
Mexico  border  region  whik  UNM  is  loolring 


at  the  broader  context  of  the  trade  agreement. 
Results  of  the  studies  will  be  discussed  at  a 
conference  to  be  scheduie'd  in  November. 

The  joint  initiative  w-as  originally  announced 
as  the  two  universities  celebrated  the  20th 
anniversary  of  the  New  Mexico  Consortium  on 
Latin  America,  a partnership  of  the  NMSU 
Center  for  Latin  American  Suidies  and  the  UNM 
Latin  American  and  Iberian  Institute. 

Natural  Toxins  Research  Center 
Proposed  at  Texas  A&M-RingsviUe 

A Texas  A&M  University-Kingsville 
Natural  Toxins  Research  Center 
might  soon  become  a reality.  A con- 
cept  paper  proposing  a center,  pre- 
sented by  Marc  Cisneros,  Texas  A&M-Kings^e 
president,  was  acceptable  to  the  Texas  A&M 
University  System  Board  of  Regents:  a full  pro- 
posal by  Dr.  John  C.  Perez,  biology  professor 
and  Natural  Toxins  Research  Initiative  direc- 
tor. w'as  submitted  for  consideration. 

Certain  types  of  snake  venom-a  complex 
mixture  of  chemicals-have  important  medical 
properties.  The  goals  of  the  center  would  be  to 
provide  reliable,  single-source  snake  venom 
and  venom  products  to  biomedical  researchers 
and  to  improve  the  biomedical  research  envi- 
ronment at  Texas  A&M-KingsvlUe. 

Mayan  Leader  and  Zapotec 
Cultural  Agent  Speak  at  Emory 

Satanic,  from 
Quetzaltenango,  Guatemala, 
and  Eucario  Angeles  Martinez,  fittm  Oaxaca. 
Mexico,  held  a discussion,  "Revitalizing 
Indigenous  Culture,  Grassroots  Development, 
and  the  New  Millennium:  Voices  from  Rural 
Latin  America,”  at  Emory  University  m Georgia. 
Both  men  explored  the  challenges  of  grassroots 
development  in  the  midst  of  ethnic  and  civil 
strife  and  the  effort  to  revitalize  indigenous  tra- 
ditions in  an  inaeasingty  global  culture. 

Salanic  is  a Quiche-speaking  Mayan  leader 
who  has  worked  in  the  area  of  human  rights 
and  linguistic  pluralism,  with  the  United  Nations. 
Martinez  is  a Zapotec  cultural  agent  with  life- 
lot^  woik  e.xperience  at  the  grassroots  level. 

Arizona  State  Web  Exhibit 
Examines  Life  of  Mexican 
Americans  in  Arizona 

A new  Web  exhibit  prepared  hv  a ter  n fiom 
the  Arizona  State  University  (ASU)  department  of 
archives  examines  the  history  of  Mexican 
.Americans  in  Arizona  since  territorial  days.  "The 
Chicana/Chicano  Experience  in  Arizona  ' draws 


from  materials  in  the 
department's  Chicano 
Research  Collection  and 
.VrizonaCoUeciioa 

Pictured  here  is  a 
sample  photo:  Maria 
Flores,  dressed  in  this 
costume,  presents  an 
image  representative  of 
the  Indian,  Spanish, 
and  Mexican  cultures  indigenous  to  tl 
of  the  southwestern  region. 

The  exhibit  contains  sections  on  ti 
tributions  of  Mexican  Americans, 
acquaints  viewers  with  the  organi: 
formed  to  presen’e  Mexican  Americ 
ture  in  a Euro-American  society.  0 
with  a poem  by  Alberto  Rfos,  ASU  regei 
fessor  of  Engbsh  and  a native  of  Noga 
Web  site  has  bilingual  text  and  contai 
tions  on  occupations  and  landmarks. 

Web  site  address:  www.asu.ee 
archivesAvebsite/index.htm. 

University  of  San  Francisco  Hi 
Affordable  Housing  Conferem 

The  University  of  San  Frj 
(USF)  Hispanic-Latino  j 
association.  La  Compama 
sored  the  first  annual  California  con 
on  affordable  housing  in  community  d 
ment.  Since  the  1970s,  there  has  been 
tinual  decUne  in  the  availability  of  affi 
housing  units. 

Participants  discussed  family  livinj 
job  creation:  homelessness:  educ 
seniors/childrenAouth  and  families;  c 
nity  development:  federal  solutions:  fi 
and  re.socialization.  The  Rev.  Joe  Macs 
assistant  to  the  secretary  of  the  Depj 
of  Housing  and  Urban  Development, 
for  increased  parmership  between  gra 
activists  and  government  agencies. 

Top  Ethnic  Studies  Scholars  G 
at  Califomia-Santa  Barbara 

U C S B soc 

tections  of  the  late  1960s 
smdies  programs  at  the  University  of  Ca 
(LG)  have  reached  a mature  middle  age. 

About  -tO  of  the  university's  top 
studies  scholars  met  at  its  Santa  B 
campus  to  look  back  at  three  decs 
progress  and  to  consider  ways  of  unit 
an  even  more  progressive  future.  Cl 
.Michel,  director  of  UC-Sania  Barbara’s 


for  Black  Studies,  came  up  with  the  idea  for 
the  conference,  "Celebrating  30  Years  of 
Ethnic  Studies  Research;  A Dialogue  Among 
UC  Ethnic  Studies  Faculu  ” 

There  were  four  keynote  speakers.  Nonna 
Alarcon  of  UC-Berkeley  gave  an  address,  “The 
Interminable  Futures  of  Ethnic  Studies  in 
(Post)  Modernity."  Ines  Avila-Herndndez  of 
UC-Davis  spoke  about  “Intellectual 
Sovereignties/Representaiional  Solidarities:  A 
Native  American  Studies  Perspective."  Cedric 
Robinson  of  UC-Santa  Barbara  and  Ling-Chi 
Wang  of  UC-Berkeley  joined  them. 


The  conference-coordinated  by  Dr.  Ward 
S.  Albro,  Texas  A&M-Kingsville  history  profes- 
sor emeritus,  and  Maria  Elena  Ramos  Tbvar, 
from  the  Universidad  de  Monterrey-was 
formed  as  an  attempt  to  develop  a closer  con- 
nection between  Texas’  and  northeastern 
Mexicok  institutions  of  higher  learning. 

Dr.  Rosario  Tbrres  Raines  (pictured),  direc- 
tor of  the  university’s  Southwest  Borderlands 
Cultural  Studies  and  Research  Center,  is  accqrt- 
ing  paper  and  panel  proposals  on  any  topic 
dealing  with  the  Tfexas  and  Mexico  borderlands. 
Contact  Dr  Tbrres  Raines,  (361)  593-2365 


News  from  ES.  Department  of 
Education 


A major  flood  devastated  the  Rio  Grande 
communities  of  Del  Rio,  Texas,  and  Acuna, 
Mexico,  in  August 
1998.  Although  federal 
assistance  and  dona- 
tions of  money  and 
supplies  immediately 
poured  into  Texas  to 
help  the  people  of  Del 
Rio  rebuild  quickly, 
their  sister  city  of 
Acuna  wasn’t  so  lucky. 


The  conference  “Children  Without 
Borders"  joined  concerned  New  England  and 
Texas  schoolchildren-who  delivered  thou- 
sands of  pounds  of  collected  clothing,  text- 
books, school  supplies,  and  money  to  the 
children  in  Acuna-with  officials  from  the  U.S. 
Department  of  Education,  the  Federal 
Emergency  Management  Agency,  and  local 
and  state  government. 


Elizabeth  G.  Flores  (pictured),  mayor  of 
Laredo,  Texas,  and  chair  of  the  Border 
Coalition,  was  one  of  the  conference  leaders. 


Rio  Bravo  Association  to  Meet  at 
Texas  A&IM>Ringsvilie 

The  Rio  Braw)  Association  will  hold  its  annual 


meeting,  “Campo  y Cii 
Transition,”  at  Tfexas  A&M 
Lniversity-Kingsville, 
March  3D-Aptil  L 
Rio  Bravo  is  the 
only  organization 
devoted  to  examining 
educational  issues 
promoting  scholarly 
activities  in  higher 
education  in  the 
northeastern  Mexico  an 


: Borderlands  in 


Fexas  borderlands. 


Maes  New  Director  of  Pre- 
Collegiate  Development  Program 
at  Colorado-Boulder 


Johanna  R Maes  is  the  new  director 
of  the  Pre-CoUegiate  Development 
Program  at  the  University  of 
Colorado-Boulder.  Housed  within  the  Student 
Academic  Services  Center,  the  program  is 
designed  to  motivate  educationally  or  economi- 
cally disadvantaged  hi^  school  youth  to  com- 
plete hi^  school,  graduate,  and  successfully 
matriculate  to  a postsecoodary  institutioa 


Maes  has  broad  experience  as  a presenter 
and  consultant  and  is  the  recipient  of  many 
grants  and  awards.  She  is  a member  of  sever- 
al organizations,  including  the  National  Latino 
Children’s  Institute  and  the  University  of 
Colorado  Hispanic  Alumni  Association.  She 
has  a bachelor’s  degree  from  Colorado- 
Boulder  and  expects  to  earn  her  master’s 
from  Regis  University  this  year. 


North  Carolina  Colleges  and 
Universities  Host  Film  Festival 


Seven  North  Carolina  colleges  and  uniwersi- 
ties  hosted  the  13th  annual  latin  American  Film 
and  Video  Festival, 
highhghting  music  and 
dance  in  popular  films. 

"One  Hundred  Years  of 
Latin  American  Film/ 

Cien  Anos  de  Cine 
Latino  Americano"  fea- 
tured the  best  of  Latin 
American  films  since 
tile  advent  of  sound  picture 


Screenings  and  discussions  took  place  at 
Duke  University,  the  University  of  North 
Carolina  (UNC) -Chapel  Hill,  North  Carolina 
Central  University,  North  Carolina  State 
University.  Guilford  College,  UNC-Greensboro, 
and  UNC-Charlotte. 


Mexican  film  direoor  Marcela  Fernandez 
Violante  (pictured  1.)  introduced  two  films, 
including  La  Negra  Angustias,  a 1949  film 
about  a female  colonel  in  Emiliano  Zapata's 
guerrilla  forces  during  and  after  te  Mexican 
Revolution  (1911-17). 

“This  fihn  offers  an  opportunity  to  better 
understand  the  many  Mexicans  who  are  coming 
to  North  Caidina  by  learning  about  their  hiao- 
ry,"  said  Sharon  Mujica  (cX  of  UNlXiapel  Hill. 

Northern  Essex  Receives 
Government  Funding  for  Business 
Center 


Sen,  John  Kerry  and  Rep.  Marty  Meehan 
presented  Northern  Essex  Community  College 


(Mass.)  President  David  Hartleb  with  a check 
for  $400,000  from  the  U.S.  Department  of 
Housing  and  Urban  Development’s  Hispanic- 
Serving  Institutions  Assisting  Communities 
Program  for  the  establishment  of  a business 
assistance  center. 

“The  Lawrence  Business  Assistance  Center 
will  provide  information,  technical  assistance, 
education,  and  training  to  Latino  business 
owners  and  entrepreneurs,”  said  Hartleb.  “The 
center  will  assist  Latino  microenterprises  to 
develop,  maintain,  and  expand  their  business- 
es, and  help  them  to  market  their  products  and 
servic^to  the  larger  economic  mainstream.” 

Pictured  1.  to  r.:  Kerry,  Lawrence,  Mass.. 
Mayor  Patrida  Dovding;  Meehan;  and  Hartleb. 

Cuban  Film  Premieres  at  Lincoln 

Csniter  — — 

A new  kind  of  Cuban  cinema  was  born 
almost  simultaneously  with  the  1959  revolution. 
Since  then,  it  has  been  a 
powerful  force  in  the 
collective  memory  of  the 
Cuban  people,  providing 
both  history  and  soda! 
cohesiveness.  Cuban 
film  celebrates  the  lives 
of  ordinary  folk,  the 
emotional,  economic, 
and  sodopohtical  reali- 
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ties  of  e\mday  life  Moreover,  it  offers  surpris- 
ingly frank  criticdsm  of  contemporary  Cuba. 

The  acclaimed  Cuban  film  If  You  Only 
Understood  (Rolando  Dfaz,  1998, 87  min.  Fust 
Rua^carus  Films)  had  its  theatrical  premiere 
at  the  Film  Society  of  Lincoln  Center  (N.Y.). 

A documentary  “musical”  about  Havana, 
the  film  draws  attention  to  the  undeilying 
conflicts  in  Cuban  society  today,  including 
taboo  subjects  such  as  race,  not  usually  rep- 
resented in  Cuban  cinema. 

University  of  Rlioda  Island 
Partners  with  Progreso  Latino 

The  University  of  Rhode  Island  (URI) 
has  formed  a partnership  with 
'■«<»  I'l."-''  jyjo(jg  isiandis  Hi^ianic  community. 
URI  President  Robert  L Carotid  and  other  URI 
officials  signed  an  agreement  with  representa- 
tives from  Progreso  Latino,  the  primary  commu- 
nity-based organization  in  Rhode  Island  that 
advocates  for  the  needs  of  Hi^panics. 

URI  faculty  members  and  psychologists 
Dr.  Ann  Varna  Garis,  Dr.  Lawrence  Grebstein  , 
and  Dr.  Maria  Garrido  met  weekly  to  train 
Progreso  Latino  staff  to  enhance  the  oigani- 
^on’s  mental  health  intervention  capacity  to 
the  community. 

“The  multicultural  exposure  for  our  grad- 
uate students  will  better  train  them  to  work 
with  Rhode  Island’s  increasingly  diverse  pop- 
ulation,” said  Garis,  director  of  the  URI 
Psychological  Consultation  Center. 

in  the  News  at  Pima 

Pima  Community  College  Downtown 
Campus  (Ariz.)  President  Dt  Noelia  \fela  (pic- 
tured) was  named  one 
of  Tucson’s  1999 
Women  on  the  Move  by 
the  YWCA  of  Tucson, 
for  professional  and 
community  service.  She 
also  received  the  1999 
Southern  Arizona 
League  of  United  Latin 
American  Citizens 
award  for  community  service. 

Pima  Community  College,  in  partnership 
with  Tucson  Unified  School  District  (TUSD) 
and  Big  Brothers-Big  Sisters  of  Tucson,  has 
reprised  the  Amigo  Mentoring  Program. 
".Amigos”  are  Tl’SD  personnel  v/ho  each  take 
on  a one-to-one  mentoring  relationship  with  an 
at-risk  grade-schooler.  Trained  as  a Big 
Brothei/Blg  Sister,  a TUSD  Amigo  can  help  a 


Little  Brother/Little  Sister  make  progress  in 
.some  key  areas  that  ultimately  helps  him  or  her 
stay  in  school  and  thrive.  • 

Austin  Participates  in  Globai 
Exchange  Program 

Seventeen  students  and  three 
^Austin  , , , , , . 

CoMMJNnv  faculty  members  of  Austin 

CotiECE  QopjjQmjjjy  College  (Texas)  par- 
ticipated in  a cultural  exchange  program  with 
the  Universidad  Tecnologica  de  Coahuila  in 
Saltillo,  Mexico.  The  students  brought  with 
them  various  dreams  of  being  a photograph- 
er, a historian,  a writer  for  National 
Geographic,  and  more.  All  were  eager  to 
embark  on  an  adventure  and  immerse  them- 
selves into  a new  culture. 

Highlights  of  the  trip  included  a visit  to 
the  archeological  site  Rincon  Colorado,  the 
Museum  of  Natural  History  in  Monterrey,  La 
Grunta  de  Garcia  (Garcia’s  Cave),  and  a per- 
formance of  folkloric  dances. 


SBC  Foundation  Awards  Grant  to 
Hispanic  College  Fund 

The  SBC  Foundation  awarded  a $50,000 
grant  to  the  Hispanic  College  Fund  (HCF)  to 
provide  scholarships  for 
deserving  Hispanic  stu- 
dents in  Texas,  Missouri, 

Oklahoma,  Arkansas, 

Kansas,  California,  Nevada, 

Illinois,  Indiana,  Michigan, 

Ohio,  Wisconsin,  and 
Connecticut. 

Based  in  San  Antonio, 

Texas,  the  SBC  Foundation 
has  established  a comprehensive  record  of  pro- 
viding scholarship  support  to  HCF.  The  latest 
grant  is  its  sixth  to  HCF  since  1994. 

In  1999,  the  foundation  won  the  HCF 
Corporate  Partnership  of  the  Year  Award. 

SBC  Foimdation  President  Gloria  Delgado 
is  pictured  here  accepting  the  award. 


University  of  Miami  Honors  Amos 

The  University  of  Miami  (UM)  in  Florida 
bestowed  a Presidential  Order  of  Merit  award  on 
prominent  Cuban 
American  jAilanthropia 
Ekaa  Diaz-Verson  Amc»s 
(pictured  r.). 

A member  of  the 
UM  International 
Advisory  Board  since 
1998  and  co-chair  of 


the  Amigos,  a support  group  benefit 
university’s  Cuban  Heritage  CoUectioi 
has  been  instrumental  in  directing  ft 
ing  efforts  for  the  collection  and  othet 
studies  programs  at  the  university. 

“It  is  my  great  pleasure  to  horn 
Amos  for  her  dedication  to  UM,”  s 
President  Edward  T.  Foote  11  (pictu 
"Her  commitment  to  the  univers 
helped  us  become  an  international  o 
excellence  in  the  area  of  Cuban  studie: 

Austin’s  Sembradores  Gala  He 
Underprivileged  College  Stud< 

©Club  Sembradores  de  Am 
group  dedicated  to  helping 
privileged  college  students, 
sixth  annual  black  tie  Valentine’s  D: 
Money  was  raised  for  scholarship 
raents  at  the  University  of  Texas- 
Concordia  University-Austin,  Huston-I 
College,  and  St.  Edward’s  University. 

Preference  for  the  scholarships  wi 
Central  Texas  students  who  are  among 
generation  of  their  family  to  attend  coll 
who  qualify  as  being  “financially  and 
tionally  disadvantaged,”  said  Dr.  I 
Miranda,  president  of  the  Austin,  Texas, 
of  Sembradores  de  Amistad.  The  nam 
international  nonprofit  organization,  vvi 
its  headquaners  in  Monterrey,  N.L., 
means  "Sowers  of  Friendship"  in  Spanis 
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Something  to  Declare 

by  Julia  .Alvarez 

The  24  personal  essays 
that  make  up  this  book 
are  like  snapshots  ren- 
dered in  prose,  capturing 
the  life  and  mind  of  an 
artist  as  she  meditates  on 
the  dual  themes  of  coming 
to  America  and  becoming 
a writer.  Julia  Alvarez 
relates  her  inspirations  and  motivaiions 
ing,  the  secrets  of  her  craft,  and  the  dt 
ness  and  the  reperaissiims  of  becomin 
lished  author. 


1999.  300  pgs.  ISBN  0-452-2806-7-2.  $13.95 
paper.  Plume.  (800)  788-6262. 

lYo! 

(Spanish) 
by  Julia  Alvarez 


ary  output  of  l69  major  and  minor  Hispanic 
South  American  women  writers  active  from  the 
turn  of  the  ^)th  century  to  1989. 

1989. 168  pgs.  ISBN  0-8108-2265-6.  S26.00 
cloth.  Scarecrow  Press.  (800)  462-6420. 


iYo!  sigue  las  aven- 
turas  de  Yolanda,  qtiien  se 
ha  convertido  en  escrito- 
ra.  /}&.'  es  una  completa  y 
verdadera  exploraddn  del 
alma  de  una  mujer,  una 
meditadon  sobre  la  vida 
de  una  escritora,  y una 
narracion  Ifrica  de  la 
busqueda  de  identidad  y lugar  en  el  mundo  del 
inmigrante. 

1999.  414  pgs.  ISBN  0-‘i52-28140-'’.  S 16.95 
paper.  Plume.  (800)  788-6262. 

Tan  lejos  de  Dios 

(Spanish) 

by  Ana  Castillo 

Tome  es  un  pueblito 
tranquilo  en  el  centro  de 
Nuevo  Mexico.  En  manos 
de  Ana  Castillo,  sin 
embargo,  Tbme  se  despl- 
iega  como  un  sitio  lleno 
de  Vida  y de  toda  dase 
de  choques:  el  pasado  se 
enfrenta  al  presente,  lo  real  con  !o  sobrenat- 
ural,  lo  cdraico  con  lo  horrible,  el  mundo 
indfgena  con  el  mundo  latino  y anglo,  y las 
mujeres  con  los  hombres.  Tan  l^os  de  Dios 
cuenta  la  historia  de  dos  decadas  llenas  de 
acdon  en  la  vida  de  una  familia  chicana 

1999. 299  pgs.  ISBN  0-452-280(M--i.  SH.95 
paper.  Plume.  (800)  788-6262. 

Women  Authors  of  Modem 
Hispanic  South  America:  A 
Bibliography  of  Literary  Criticism 
and  Interpretation 

by  Sandra  Messinger 
Cypess,  David  R.  Kohut, 
and  Rachelle  Moore 

This  book  lists  refer- 
ences to  critical  and  inter- 
pretive studies  of  the  liter- 


index Guide  to  College  Journals 

by  Suzanne  Milton  and  Elizabeth  Malia 


This  book  is  an  effi- 
cient reference  source 
indexing  approximately 
16,000  journal  titles  rep- 
resented in  48  core 
indexes  used  in  college 
and  public  libraries. 
Emphasis  is  on  English- 
language  sources. 


1999.  6’’2  pgs.  ISBN  0-8108-3569-X.  S65.00 
cloth.  Scarecrow  Press.  (800)  462-6420. 


Contemporary  Latin  American 
Artists:  Exhibitions  at  the 
Oi^nization  of  American  States 
1965-1985 

Annick  Sanjurjo,  ed. 


This  pubhcation  rec- 
ognizes the  work  of  the 
well-known  critic  and 
Latin  American  art 
expert,  the  late  Jos6 
Gomez-Sicre,  who  from 
the  1940s  until  1983  pro- 
vided continuity  in  the 
temporary  exhibitions  program  with  a ferveni 
and  unmitigated  faith  in  the  art  of  his  conti- 
nent. A rich  and  unique  reference  source,  it 
documents  the  history  of  the  birth  of  Latin 
American  modern  art.  and  gives  evidence  of 
its  worth  and  strength. 

1993.  753  pgs.  ISBN  0-8108-2(h4-5.  ,59^.5U 
cloth  Scarecrow  Press.  (800  ) 462-(m20. 


Twentieth-Century  Poetry  from 
Spanish  America:  An  Ind^  to 
Spanish  Language  and  Bilingual 
Anthologies 

by  Iliana  L.  Sonntag  Blay 


This  book  provides 
access  to  12,000  poems 
from  72  separate 
anthologies  in  three  dis- 
tinct indexes,  making 
access  to  the  verse  writ- 
ing of  Spanish  American 
writers  easy. 

1998.  728  pgs.  ISBN  0-8108-3527-4.  S90.00 
cloth.  Scarecrow  Press.  (800)  462-6420. 

Behind  the  Mask:  Destruction  and 
Creativity  in  Women’s  Aggression 

by  Dana  Crowley  jack 


This  book  explores 
the  origins,  meaning, 
and  forms  of  women’s 
experience  of  their  owm 
aggression.  Drawing 
from  in-depth  interviews 
with  60  women  of  differ- 
ent ages  and  ethnic  and 
class  backgrounds,  Dana  Jack-who  teaches 
at  Fairhaven.  an  interdisciphnary  college  of 
Western  Washington  University-provides  a 
rich  account  of  how  women  explain  (or 
explain  away)  their  own  feelings  and  acts  of 
rage  and  violence.  She  shows  the  positive 
sides  of  women’s  aggression,  and  the  potential 
for  destructive  aggression  to  be  transformed. 

1999  .321  pgs.  ISBN  0-674-0(>485-2.  S24.95 
cloth.  Harvard  University  Press.  (800)  448-2242. 

Crossing  Borders 

by  Rigoberta  Menchu 

In  this,  the  second 
installment  of  her  autobi- 
ography. the  celebrated 
Guatemalan  Indian  leader 
and  Nobel  Peace  Prize 
winner  picks  up  the  story 
where  her  first  volume.  /, 

Rigoberta  Menchu. 
ended.  This  book  chronicles  her  role  as  roving 
ambassador  for  indigenous  peoples  and  her 


A 


return  to  the  traditions  of  her  Mayan  back- 
ground. Translated  and  edited  by  Ann  Vt'right . 

1998.  lil  pgs.  ISBN  1-8598-1-89.V1.  S2S.00 
cloth.  Verso.  (800)  233-^830. 

Luddens’  Adult  Guide  to  Colleges 
and  Universities:  A Directory  of 
Thousands  of  Adult-Friendly 
Degree  Programs 

by  LaVeme  L.  Ludden  and  Marsha  J.  Ludden 

This  b^k  empjia- 
sizes  programs  designed 
for  working  adults  with 
information  on  nontra- 
ditional  degrees,  evening 
hours  and  other  flexible 
schedules,  credit  for  life 
experience,  video  learning,  special  services 
for  adult  students,  and  more. 

1997.  576  pgs.  ISBN  1-57112-076-9.  S19.95 
paper.  J!ST  Publishing.  (800)  648-JlST. 

The  Immortal  Rooster  and  Other 
Stories 

by  Diane  de  Anda 


This  book  contains 
five  tales  about  boys  and 
girls  facing  the  worries 
and  joys  of  growing  up 
and  dealing  with  tlie  new 
and  unknown;  the 
strange  world  of  wild 
creatures,  and  the  even 
stranger  worid  of  adults.  Author  Biane  de  Anda 
is  a profe.ssor  in  the  department  of  social  wel- 
fare at  the  University  of  Califomia-Los  Angeles. 

1999.  68  pgs.  ISBN  1-55885-278-6,  S9.95 
paper.  Pinata  Books.  (800)  633-ARTE. 

Tlie  Love  You  Promised  Me:  A Novel 

by  Silvia  Molina 

A modem  professional 
woman  in  her  forties,  after 
a brief  but  intense  extra- 
marital affair,  looks  into 
her  own  and  her  family’s 
past  to  come  to  terms  with 
her  present,  to  deal  with 
loss,  to  learn  forgiveness 


and  self-forgiveness,  and  to  enter  the  future 
with  grace  and  stability.  Set  in  Mexico  in 
1994.  The  winner  of  the  sixth  annual  Sor 
Juana  Ines  de  la  Cruz  Prize  at  the  Guadalajara 
International  Book  Fair  for  a work  of  fiction 
by  a woman  writer  in  the  Spanish  language. 
Translation  by  David  Unger. 

1999. 152  pgs.  ISBN  1-880684-62-4.  $14.95 
paper.  Curbstone  Press.  (860)  423-5110. 

Many  publications  featured  in  this 
section  are  available  through 
amazon.com. 


The  following  video  recordings  are  avail- 
able from: 

HLMS  FOR  THE  HUMANITIES  & SCIENCES 
PO  Box  2053 

Princeton,  NJ  08543-2053 
(800)  257-5126 


Spain:  The  Birthplace  of  a 
Language 

This  program  traces  the 
linguistic  foundation  of  the 
Spanish  language  and  the 
historical  influences  that 
have  shaped  modern 
Spanish  in  general  and  the 
Castilian  culture  in  particu- 
lar; the  Roman  Empire, 

Catholicism,  and  Islam. 

Grammatical  constructs,  gender,  and  articles 
are  also  discussed. 

(Spanish,  28  min,  color)  Item  #FFH  9114 

The  New  Spain 

This  program  explores 
the  cultural  conquest  of 
Mesoamerica  through  lan- 
guage, religion,  and  tech- 
nology such  as  the  printing 
press-and  the  influences 
that  the  native  cultures 
exerted  to  give  birth  to  the 
Spanish  of  Latin  America. 

(Spanish,  28  min,  color)  Item  #FFH  9115 


The  Forging  of  the  New  Worl 

As  Mexico  was  born 
through  the  fusion  of  two  tra- 
ditions, a unique  culture 
emeiged-one  that  embraced 
liberal  philosophies,  such  as 
those  promulgated  by 
Rousseau  and  Voltaire. 

During  this  period,  Mexico 
gave  birth  to  such  great 
philosophers  as  Sor  Juana  In^s  de 
despite  the  efforts  of  the  Catholic  Chur 
press  new  traditions.  This  program  exa 
dash  between  the  emeiging  culture  o 
Worid  and  the  conquerors  from  the  C 
who  imported  the  Inquisitioa 

(Spanish,  25  min.,  color)  Item  #F 


The  following  CD-ROMS  are  availa 
Chadwyk-Healey 
1101  King  St 
Alexandria,  VA  22314 
(800)  752-0515 


Deatro  Espahol  del  Sigio  de  C 

Dramatic  writing 
reached  unequaled  heights 
during  the  golden  age 
(1500-1700),  the  crowning 
glory  of  Spain's  intellectual 
and  artistic  achievements. 

This  program  traces  its 
development  and  provides  unprec 
access  to  a large  and  representative  c 
of  texts,  including  works  by  Lope  > 
Miguel  de  Cervantes.  Calderon  de  1 
and  Tirso  de  Molina. 

(Spanish  and  English  interfaces) 

BibliograCfa  de  la  Literatura 
Espanola  desde  1980 

A comprehensive  bibli- 
ography of  documents  per- 
taining to  Spanish  litera- 
ture. this  program  contains 
more  than  80.000  records 
for  works  published 
between  1980  and  the  pre- 


sent.  Bibliographic  information,  in  a number 
of  languages,  covers  a wide  range  of  subject 
areas,  including  literary  theory,  popular  liter- 
ature, and  Hispanism. 

(Spanish  interface) 

Dirfctorio  de  Bibliotecas  Espanolas 

Providing  access  to 
records  from  more  than 
9,000  Spanish  libraries,  this 
program  is  a vital  first-stop 
reference  resource  for  use  in 
research,  marketing,  and 
promotion  in  the  Spanish 
library  market.  It  enables  users  to  search 
detailed  information  on  every  Spanish  library: 
full  name,  address  (dty,  province,  etc.),  num- 
ber and  type  of  holdings,  and  specialty. 

(Spanish  interface) 

Bibliotecas  sin  Fronteras;  Catalogo 
Colectivo  de  Fondos 
Iberoamericanos  en  Bibliotecas 
Espanolas 

This  publication  contains 
three  databases:  a catalog  of 
holdings  on  Latin  America  in 
important  libraries  in  Spain; 
more  than  10,000  records  of 
articles  on  Latin  America  in 
scholarly  Spanish  journals; 
and  records  of  doctoral  theses  on  Latin 
America  presented  in  European  universities. 
The  program  provides  a completely  new  ref- 
erence work  for  researching  any  aspect  of 
Latin  American  history  and  culture. 

(Spanish  interface) 


^ CONFEREMCES 


Technology  in  Education  liaLiids-oe 

Conference 

March  6-9 

"TechEd2000, " an  international  conference 
and  exposition  relating  to  teaching  and  learn- 
ing in  a network  world.  At  the  Palm  Springs 
Convention  Center,  Palm  Springs,  Calif 
Contact.  Web  site.  wv.vv.TechEd2000.org 


New  Jersey  Project  ALANA 
Conference  2000 

Marcli  10 

The  New  Jersey  Project  on  Inclusive 
Scholarship,  Curriculum,  and  Teaching's 
ALANA  network  of  African,  Latina,  Asian,  and 
Native  American  women  in  higher  education 
in  New  Jeney  holds  its  annual  conference, 
this  year  on  the  theme  “Personal  Journeys/ 
Common  Destinations.”  Keynote  speaker  is 
Emma  Perez,  William  Paterson  University 
(N.J.)  Distinguished  Visiting  Scholar,  speaking 
on  “Who  Speaks  for  Women  of  Color?"  At  the 
Douglass  College  Student  Center,  Rutgers 
University,  New  Brunswick,  N.J. 

Contact;  (973)  720-2296;  e-mail, 
njp@wpunj.edu . 

(See  related  story,  pages  13-15.) 

TESOL  Convention  and  Exposition 

March  14-18 

Teachers  of  English  to  Speakers  of  Other 
Languages  holds  its  34th  annual  convention 
and  exposition.  In  Toronto,  Canada. 

Contact:  (703)  836-0774. 

ACE  82nd  Annual  Meeting 

March  18-21 

The  American  Council  on  Education’s 
82nd  Annual  Meeting,  “A  New  Agenda  for  a 
New  Age,"  convenes  in  Chicago  at  the 
Sheraton  Chic^o  Hotel  andlbwers. 

Contact:  ACE,  (202  ) 939-9410:  Web  site, 
www.acenet.edu. 

2000  5-State  Multicultural 
Conference 

March  30-.31 

The  9th  annual  conference  sponsored  by 
Garden  Qty  Community  College  (Kan.).  Keynote 
speakers  include  Jeannie  Chavez-Mariinez, 
Pittsburg  State  University  (Kan.),  and  Roger 
Hernandez,  nationally  syndicated  columnist. 

Contact:  Carole  Huxman  at  GCCC  Trio 
Programs,  (316)  276-9538;  Web  site, 
gccc  cc.ks.us. 

(See  related  story,  pages  35) 


NAEDP  Convention  2000 

March  29-April  1 

The  National  Association  of  Hispanic 
Publications  presents  “the  Hispanic  print 
event  of  the  new  millennium.”  At  the  Monte 
Carlo  Resort  & Casino.  Las  Vegas,  Nevada. 

Contact:  Andres  Tobar,  Executive  Director/ 
CEO,  (202)  662-7250. 

AAHE  2000  National  Conference 

March  29-ApriJ  2 

The  American  Association  for  Higher 
Education's  2000  national  conference  has  as 
its  theme  “To  Form  a More  Perfect  Union: 
Diversity  and  Learning."  In  Anaheim,  Calif. 

Contact:  Kerry  Newberry,  conferences  and 
meetings  assistant,  (202  ) 293-6440:  Web  site, 
www.aahe.org. 

(See  related  story,  pages  21-24.) 

NCA-CIHE  105th  Annual  Meeting 

April  1-4 

The  North  Central  Association  of  Colleges  and 
Schools’  Commission  on  Institutions  of  Higher 
Education  presents  “The  Quest  for  Quality; 
Mission,  the  Commission,  and  a New  Century/’  In 
Chicago,  at  the  Hyatt  Regency  Chicaga 

New  Jersey  Project  Spring  2000 
Conference 

April  7 

The  New  Jersey  Project  on  Inclusive 
Scholarship,  Curriculum,  and  Teaching  s spring 
conference  focuses  on  “Global  Translations: 
Thinking  Writing,  and  ’Ibaching  across  Borders" 
and  features,  among  others,  Ruth  Behai;  Cuban 
bom  anthropologist  at  the  Universily  of  Michigan. 
.4!  New  Jersey  Gty  Unhersity,  Jersey  City,  N.J. 

Contact:  (973)  720-2296;  e-mail. 
njp@wpunj.edu . 

AACC  80th  Annual  Convention 

.4pril8-ll 

The  American  Association  of  Community 
Colleges  presents  its  annual  convention,  this 
vear  on  the  theme  "A  World  of  Possibilities." 
and  an  academic  marketplace  at  the  Hilton 
W ashington  in  Washington.  DC. 

Contact:  Web  site,  wwvv.aacf  .nche.edu 


Teaching,  Learning,  and 
Technology  Conference 

April  12-15 

Florida  Community  College-Jacksonville, 
among  others,  is  sponsoring  "Teaching, 
Learning,  and  Technology:  Challenges  for 
Creating  Sustainable  Change  in  the  New 
Millennium."  At  the  Radisson  Riverwalk 
Hotel,  Jacksonville.  Fla. 

Contact;  Jack  Cliambers.  (904)  6.52-.52.51. 
or  Jeana  Davis.  (904)  632-5088. 

The  Latino  Booh  Summit 
April  15-16 

This  book  summit  celebrates  books, 
careers,  culture,  education,  health,  and  more. 
In  San  Diego,  Calif. 

Contact;  (323)  255-9206. 

UC£A  85th  Annual  Conference 

April  16-18 

University  Continuing  Education 
Association  presents  its  85th  annual  confer- 
ence. “Riding  the  Waves;  Strategies  for  the 
New  Futures  of  Higher  Education,”  dealing 
wth  trends  in  markets  and  futures,  in  leader- 
ship and  man^ement,  and  in  learning  and 
instructional  technologies.  Includes  a special 
seminar  on  Continuing  Education  Trends  in 
Latin  America  and  Puerto  Rico  (in  Spanish). 
In  San  Diego,  Calif. 

Contact;  UCEA,  (202)  659-3130;  e-mail. 
postmaster@nucea.edu:  Web  site. 

www.nucea.edu. 

3rd  Annual  Conference  on 
Diversity  in  Teaching  and  Learning 
in  American  Higher  Education 

April  19-22 

"Text  and  Context;  The  Structures  of 
Learning"  includes  among  the  keynoters  Jose 
Cuellar,  chair.  La  Raza  Studies,  California 
State  L'niversity-San  Francisco.  At  The  Westin 
St.  Frauds  Hotel  in  San  Francisco. 

Contact;  (408)  864-8309/8993:  Web  site, 
WWW. TeachLeam.fhda.edu. 


American  Educational  Research 
Association  Annual  Meeting 

April  24-28 

The  A.E.R.A.  annual  meeting’s  theme  is 
•Creating  Knowledge  in  the  2Ist  Cenmiy:  Insists 
from  Multiple  Perspecthes.”  In  New  Orieans. 

Contact:  A.E.R.A.,  (202)  223-9485;  Web 
site,  www.aera.net. 

7th  Annual  IDRA  Early  Childhood 
Educators  institute™ 

April  25-27 

This  year's  Intercultural  Development 
Research  Assodation  La  Semam  del  Nino  insti- 
tute  is  on  the  theme,  “Educating  the  Next 
Generation.”  Speakers  include  Regina 
Beniamin:  Gloria  Rodriguez,  founder  of  AVANCE; 
Bertha  Perez,  UTSA-Downtown;  and  Diane 
Gonzales  Bertrand,  internationally  known 
author  of  childrenls  literature.  On  two  mornings, 
participants  will  visit  schools  that  showcase 
innovative  programs  for  diverse  learners. 

(X  'uri:  Carol  Chavez  at  IDRA,  (210)  444- 
1710;  Wfctj  o.,e,  www.idra.oig. 

Illinois  TE50L-BE  2000  Annual 
Convention 

April  28-29 

Illinois  Teachers  of  English  to  Speakers  of 
Other  Languages/Bilingual  Education  presents 
its  26th  annual  convention,  “Options  and 
Opporiunilies."  At  Navy  Pier  in  Chicago,  111. 

Contact:  e-mail,  erainicz@harper.cc.il.us 
or  Cporter@irc-desplaines.org. 

iVCGRE  2000 

June  1-5 

1.3th  Armual  National  Conference  on  Race 
& Ethnicity  in  American  Higher  Education. 
Sponsored  by  The  Southwest  Center  for 
Human  Relations  Studies,  Public  and 
Community  Services  Division,  College  of 
Continuing  Education,  The  University  of 
Oklahoma.  Among  the  keynoters  is  Edward 
James  Olmos.  In  Santa  Fe,  N.M. 

Contact:  Web  site,  www.occe.ou.edu/ 
SCORE. 


AAHE  Assessment  Conference 

June  14-18 

The  American  Association  for  Hig 
Education's  15th  annual  conference  on  assi 
meat  asks,  “Rising  Expectations;  ( 
Assessment  Deliver?”  In  Charlotte,  N.C. 

Contact:  (202)  293-6440;  Web  s 
www.aahe.org. 

Latin  American  Educational 
Foundation  Golf  Ibumament 

June  21 

The  Latin  American  Educatio; 
Foundation  hosts  its  annual  Golf  Ibumami 
In  Sedalla,  Colorado 
Contact:  (303)  446-0541 

HACU  14th  Annual  Conference 

November  4-7 

This  year’s  theme:  “Championing  Hispa 
Success  in  Higher  Education.”  At  ( 
Albuquerque  Convention  Cent 
Albuquerque,  New  Mexico. 

Contact;  W'eb  site,  www’ hacu.oig. 

i-:3 
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By  Maria  J Estrada 

Luna,  Luna:  Creative  Writing  Ideas  from  Spanish,  Latin 
American,  & Latino  Poetry,  ed.  Julio  Maizan.  231  pages.  Sew 
York;  Teachers  and  Writers  Collaborative.  199’-  ISBN  0-913924-52-8. 
$15.95,  paper. 

Julio  Marzan  has  compiled  a^olume  of  innovative  pedagogical  e.ssa\s 
primarily  for  teachers  of  bilingual/biculmral  Latino  students.  However,  as 
Marzan  states  in  his  preface,  "the  intention  is  to  introduce  all  students  to 
models  that  they  can  emulate  in  their  own  im^native  writing." 

The  twenty-one  essays  include  teaching  techniques  from  grade 
school  through  college.  Still,  all  of  the  essays  have  valuable  information 
for  any  teacher  needing  to  expose  students  to  Spanish  or  bilingual  writ- 
ers. Through  the  emulation  of  established  writers  such  as 
Whitman  and  Garda  Lorca,  for  example,  Julio  .Mvarez  in 
“Missing  Zebras”  shows  how  to  teach  grade  school  stu- 
dents to  write  beautiful  poetry.  Alvarez  also  shows  the 
value  of  intermixing  cultural  experiences  in  teaching  stu- 
dents to  write  about  their  experiences  in  Puerto  Rico  and 
the  exriting'new  experiences  about  living  in  America. 

In  “Ode  to  Pablo  Neruda,"  Martin  Espada  writes  on 
using  Neruda’s  odes  as  inspirational  models  for  students. 

Similarly,  Federico  Garda  Lora  becomes  the  central 
inspiring  fulcrum  for  Kenneth  Koch's  “Writing  Poems 
Inspired  by  Lora.”  Koch’s  emphasis  is  on  color  imagery 
and  on  having  students,  both  Spanish-  and  non-Spanish- 
speaking,  cooperating  with  ach  other  in  their  translations. 

David  Mills,  in  "Riuno  y Vida/  Rhythm  and  Life.'  uses  Lorca's  use  of 
poetic  devices,  rhythm,  and  life  associations  to  inspire  students.  .Mills 
also  talks  about  language  issues  with  his  students  and  the  implications 
of  translating  Spanish  into  English. 

In  “Dia  del  Dulce/Sweet  Day:  Using  Paz.  Pacheco.  Gutierrez,  Deltoro, 
and  Blanco,”  Naomi  Shihab  Nje’s  pedagogical  strategy  is  to  have  students 
explore  their  imagination  as  these  established  poets  do  in  their  writing. 

But  not  all  of  the  essays  deal  with  traditional  poetry  or  award-winning 
writers.  “Inspiring  Young  Writers  with  Chicano  Pinto  Poetry."  by  Mary  Sue 
Galindo,  focuses  on  various  prison  poems'  use  of  “slang  (pinto  for 
prison),  folk  sayings  (dicbosX  and  profanity"  to  inspire  Texas  teenagers. 

“The  flowered  Song:  Learning  from  Aztec  and  Me.\ican  Poetry 
focuses  on  pre-colonial  (Aztec)  "flor  y canto”  or  flower  and  song 
poetry  for  California  elementary'  school  children. 

John  Oliver  Simon  uses  corridos  and  manachi  music  to  show 
rhythm  in  poetry. 

Students  are  also  taught  to  use  creativity  in  shaping  the  structure  of 
their  poems  in  "Reading  and  Seeing;  Teaching  Bilingual  Calligrains ' by 
MarkStatman. 


The  book  therefore  offers  a wide  range  of  pedagogical  techniques 
that  focus  on  diverse  teaching  and  poetic  styles.  The  book  also  con- 
tains a useful  bibliography  of  books  and  other  sources  for  instructors 
wishing  to  add  to  their  library  and  numerous  pieces  of  student  writing 
that  testify  to  the  success  of  the  teaching  strategies.  These  writing  sam- 
ples are  probably  one  of  the  highlights  of  the  book,  as  they  show  not 
only  successful  poems  but  e.\emplary  composition  samples.  The  book 
is  also  highly  accomplished  in  its  translations  of  Mexican  poetry. 
There  is  a sense  of  history  in  the  book  that  traces  Mexican  poetry  all 
the  way  back  to  Aztec  poetry,  and  the  book  aptures  the  multiplicity  of 
the  Me.\ian  American  identity,  a feat  that  is  difficult  in  many  cases. 

Howev  er,  the  book  falls  short  in  its  representation  of  authors.  There 
are  plenty  of  women  authors  not  mentioned  who  work  with  Latina/o 
poetic  forms  and  publish  pedagogical  essays,  such  as  Pat 
Mora.  Most  of  the  emphasis  is  on  established  male 
authors  such  as  Lorca  and  Neruda.  Only  two  essays 
focused  on  women  writers:  “Waiting,  Listening,  and 
Wondering;  Using  Three  Poems  by  Mayra  Jimenez, 
Horaero  Aridijis,  and  Ernesto  Cardenal”  by  Marit  Statman 
and  "Writing  Vignettes  with  Sandra  Cisnero’s  House  on 
Mango  Street'  by  Suzann  Steele  Satlzman. 

In  short,  the  book  sets  a patriarchal  tone  and  offers 
an  uneven  representation  of  Latin  and  Latin  American 
poets  and  writers,  many  of  whom  are  women. 

Although  post-colonial  issues  and  reader  response 
theories  are  impiemented  in  many  of  the  essays,  the  writ- 
ers do  not  set  their  teaching  strategies  within  any  given  theoretical 
framework.  For  the  instructor  seeking  theoretical  approaches  to 
teaching,  this  omission  might  be  unappealing. 

Overall,  though,  the  book  is  an  excellent  resource,  especially  foi 
the  beginning  teacher  in  need  of  strategies  to  involve  bilingual  oi 
Spanisli-speaking  students  in  writing.  The  pedagogical  strategies  car 
also  be  applied  to  mainstream  students  as  Marzan  has  done  an  exem- 
plary job  of  outlining  ways  to  include  mainstream  students  and  o; 
translating  the  poems  in  the  book  from  Spanish  into  English  in  ordei 
to  make  the  lessons  more  inclusive.  For  the  experienced  insuuctor 
working  with  multicultural  texts,  there  are  several  alternatives 
offered  at  the  end  of  the  book  and  some  refreshing  ideas  on 
how  to  approach  Spanish  and/or  bilingual  literature. 

True  to  Marzan  teaching  objective,  the  book  offers 
strategics  for  a wide  range  of  people  to  learn  from. 


Maria  Jesus  "Jesse"  Estrada  is  a research 
assistant  in  the  English  department  at 
Washington  State  t hirersih- 


If  interested  in  submitting  a book  review,  plciisc  e-mail  ns  at  outlookidaoLcom  for  Book  Rcvieu’crs'  Guidvhm 


Qualified  undergraduates  can  train  and  be  mentored  at  the  cutting 
edge  of  biomedical  research  while  receiving  scholarship  support. 

The  UGSP  is  sponsored  by  the  National  Institutes  of  Health  (NIH),  the  Federal 
Government  s premier  biomedical  research  and  research  training  agency.  NIH  oilers 
scholarships  to  qualilied  individuals  who  are  committed  to  a career  in  biomedical 
research. 

Scholarships  of  up  to  S2C.000  per  year  support  tuition,  educational,  and  qualified 
iiving  expenses  (room  board,  transportation)  while  students  pursue  an  undergraduate 
degree. 

For  each  award  year,  scholars  work  10  weeks  (with  salary/benefits)  as  NIH 
employees  in  our  research  laboratories  in  Bethesda,  Maryland  They  are  assigned 
mentors,  participate  in  developmental  and  science  enrichment  seminars,  and  are 
provided  with  housing  and  transportation.  After  graduation,  they  work  1 year  of  full, 
time  employment  at  NIH  (oi  each  year  of  scholarship  award. 


INTERESTED  STUDENTS  SHOULD 
.APPiy  IF  THEY: 

! Are  committed  to  a career  in 
biomedical  research; 

' Are  from  a disadvantaged  background: 

' Have  a GPA  r.f  at  least  3.5  or  are  in  the 
top  5%  ci!  their  class: 

! Are  a U.S.  ciuzen.  national,  or 
permanent  resident: 

I Are  enrolled  or  accepted  lor 
enrollment  as  a full-time  student  at  a 
qualified  accredited  institution. 


FOR  MORE  INFORMATION, 
CONTACT  THE  UGSP  AT: 

I http://a|xp.iafa.Bih.|ov 

I E-aaii:  ugspS’nih.gov 
IPhaae:  1 .800-528-7689 

I TTT;  1-888-352-3001 

This  IS  a special  opportunity 
for  special  students. 

NIH  is  dedicated  to  building  a diverse 
community  in  its  training  and 
employment  programs. 


^1$ITlDUft  INTERNET 
OM-LINE  APPLICATIOMS 
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COMMUNITY 
COL_l_EG  E 


IVie  turn  dmams  into  realities!, 

■sM 


‘‘We're  very  proud  of 
being  among  the  leading 
Institutions  with  minority 
students  earning  associate 
degreesl  With  a student 
body  that  Is  55%  female 
and  almost  10%  Hispanic, 

J we’re  very  proud  of  mir 
commitment  to  dlvermltyl” 


• S.  Whcs^san,  PMealrfent 
nkarthsm 


(7031  3S3-3aaa 

Ale  \ andria-Annandale 
Lauflann-i\1ana‘,‘tas-l\'aadbritltje 


SILAWRENCE 

UNIVERSITY 
JEFFREY  CAMPBELL 
GRADUATE  FELLOWS  PROGRAM 

St.  Lawrence  University  invites  applications  for  the  Jefirey  Campbeli  Graduate  FclU 
Program.  Named  for  the  university’s  first  Afirican/American  graduate— Jefirey  Campb 
class  of  1933 — the  Fellows  Program  seeks  to  atuaa  outstanding  beginning  scholar 
campus  to  teach  while  working  on  their  disscnaiions  or  terminal  degree  proje 
Candidates  must  have  completed  coursework  toward  the  Ph.D.  or  M.Fj^.  and  must 
members  of  underrepresented  groups  at  Sl  Lawrence  University  and  in  American  hig 
education,  especially  ethnic  and  racial  minorities.  Fellows  receive  a stipend  of  S2S,000 
the  year,  the  possibility  of  additional  fiinds  for  travel  to  conferences  and  professic 
meetings,  and  office  space  with  computer.  The  institution  expects  Campbell  Fellows  tc 
in  residence  for  the  academic  year,  to  teach  one  course  each  semester  in  a departmen 
program  commensurate  with  their  research  interests,  and  to  present  a research-based  pc 
in  the  Fellows  Lecture  Series  each  semester  as  well. 

Address  applications  and  requests  for  information  to:  Peter  J.  Bailey^  Direcl 
Jeffrey  Campbell  Graduate  Fellows  Program,  SL  Lawrence  Univers 
Canton,  New  York,  13617.  Review  of  applications  will  begin  on  Mai 
15,  2000.  Fellows  will  be  selected  and  notified,  when  possible,  by  April  30. 

St.  Lawrence  University  is  an  independent,  private,  non-denominational  univer 
firmly  committed  to  undergraduate  liberal  arts  education  and  cross-culti 
opportunities.  Located  halfivay  between  the  high  peaks  of  the  Adirondack  Mount 
and  the  national  capital  of  Canada  in  Ottawa,  the  University  provides  unparaJIt 
access  to  outdoor  recreation  and  international  social  and  cultural  opportunities. 
University  offers  a unique  learning  environment  with  160  faculty  providing  33  maj 
32  minors,  and  II  interdepartmental  programs,  including  a nationally  recognized  F 
Year  Program.  http://www.Stlawu.edu. 

SLU  is  an  AA/EEO  employer.  Women,  minorities,  veterans, 
and  persons  with  disabilities  are  encouraged  to  apply. 
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UNIVERSITY  OF 
SOUTHERN  COLORADO 

Salutes  Women  in  Education 
Full-tiina  Women  Faculty  with  Doctoral  Degress 
CantHforTMching,  Ltamlng  ind  RMMreh 

Or.JamyPlizzti  Dr.VUoritMtntuaaan 

Collagi  of  AppItecI  Scieoc*  ind  Enghwwlng  Technology 

Dr.KriiChaniler  Dr.JansFiaMr  Dr.  Kathy  LeasDa 


Dr.SueHMia 


Hmvi  School  of  ButlnoM 
Dr.JuSihSagt 


Dr.  Donna  Watkins 


CoUagecfHumanltiM  and  Social  Sclenett 


Dr.LaileaAidag 
Dr.KatvynAnmjson 
Dr.  Flor  Rodrigusz-Aranas 
Dr.  Mugarai  Butter 
Or.  Qayte  Barmi 
Dr.  CoMte  Carter 


Dr.DoraLuzCoUan 
Dr.  Sandra  Fraikonann 
Dr.  Peart  Green 
Dr.  Suzama  Krinstqr 
Dr.  Patrida  Levy 
Dr.  Carol  Loets 
Or.  Paiietta  Ode 


Dr.  Beabtcs  Spade 
Dr.  Susan  CaJtoun-Shiber 
Dr.  Cynthia  Taylor 
Dr.  Wendy  Wfatennute 
Dr.  Karen  Yeaeavage 
Dr.  Bernice  Zamora 


CoDega  of  Sdanca  and  Uathematici 


Dr.KeyAgi£ar 
Dr.  Janet  BamaB 
Dr.  Sandra  BonaOi 
Dr.  Helen  CapttogOo 
Dr.  Carolyn  Glaubensklee 


Dr.  Renee  Drohlsr 
Dr.MltlaniFut2 


Or.  Jacqiielina  Hooper 
Dr.  Rhonda  Jdinaon 
Or.  Hortanaia  SotoJohraon 
Or.  Sara  Jones 
Or.  Lee  Ame  Martinez 
Or.  Krisllna  Proctor 

AdfflMctnrtlva  Staff 
Or.  Patrida  AmoIrFMeadows 
Or.  Glotia  TrujMo^anchaz 

1-877-USC-WOLF 

www,uscoio,«du 


Or.Ba.'baraSabo 
Or.  Malva  Steen 
Dr.  Marta  Waiin 
Dr.UndaWikes 
Or.  Euphemla  Wiliams 


Dr.  Cheryl  Stoker 
Or.LaeAnnWIthnel 


use  IS  an  ££0/M  instinjtion 


Souttem  Connecdcut  vv  ' 

State  University  . " t ^ 

SC  ^ ■ \1 

SU  ANNOUNCING  THE  CALL  FOR  SESSIONS  FORsf 

Politics  of  Women’s  Studies: 

Diversity,  Identity,  Gender 
A Regional  Colloquium 

Invited  Keynote 
Nell  Irvin  Painter 

Director  of  the  Progrsiin  in  African-American  Studies  and  Edwatxis  Professor  of 
American  History  at  Princeton  University 

Saturday,  May  6, 2000 
Submission  Deadline:  April  I,  2000 

AND 

The  lOth  Atmual  Women’s  Studies  Conference 

Women  of  African  Descent: 

Reaching  Out  Across  the  Diaspora 

October  6-7, 2000 
Submission  Deadline:  June  2,  2000 

For  mote  infomiation,  contact  the  Women’s  Studies  Program  af 

MO  BOOT 

Southern  Connecticut  State  University 
SOI  Crescent  Street 
New  Haven,  CT  06SIS 
Phone:  203-392-6133 
Fax:  203-392-6723 

Email:  womenstudies@scsu.ctstatcu.edu 
Website:  bttpn'/sesu.ctstateu.eduJ-womenstudics/wmsLhtml 


Saint  Mar/s  College 

The  Nation’s  Premier  Cathdlic  Women’s  Qdlege 


• Maidng  a dfffererK%  by  pteparing  vAxnen 
for  roles  of  leadeislip  and  ac&xi  in  the 
WDtkls  of  woiK  churtii  and  community. 

• Academic  Empht^:  Four-y^tiefal 
arts-based  piograre  in  huntanities,  natural 
and  social  scienoes,  line  and  petfomiing 
arts,  ptofessional'and  piepiotesional 
nnajots.  Excetefrt  preparation  lor  graduate 
and  professional  programs. 

•The  Finani^  Aid  Of!x»  wotte  dosely 
with  students  and  parents  to  help  them 
develop  w^  to  afford  a Saint  Marys  edu- 
cation thro^  a variety  cf  financial  aid 
options. 

•TheOffk»ofMultkaji1uraiAffairsiscom- 
nniited  to  nctea^  rriilticultural  aware^ 
arto  encouraging  tneaningM  intetactions 
betvveen  people  from  dfferent  ctArres. 


Saint  Mary's  College 

NOTRE  DAME  < INDIANA 


VltH  our  W*bsite:  www.Mintinanrs.odu 

(800)  551-7621  • (219)  284-«587  • FAX  (219)  2844716 
E-Mail;  Bdmlsslonesalntmar^edu 


Temple  University 


Is  proud  to  be  one  of  the  nation’s 
most  diverse  colleges  and  universities. 


For  more  information 
1-888-340-2222 
www.temple.edu 


N O V A . : S 0 U T H t A S T E - r " N U R I V E R V P t 


You  could  he  making 
the  educational 
investment  of  a lifetime^ 

Since  1972,  more  than  3,000  professionals  have  chosen  Programs  for  Higher  Education  (PHE)  as  their 
partner.  By  choosing  NSU's  PHE,  you  invest  in  a hig'n-caliOer,  field-based  doctoral  education  program 
you  can  complete  in  three  years— while  continuing  your  career.  You  have  the  support  of  a full-time 
faculty  and  staff  at  our  North  Miami  Beach  campus,  and  you  study  with  highly  respected  professors 
who  are  leaders  in  thcir  fields. 

An  earned  Ed.D.  degree  from  the 

PROGRAMS  FOR  HIGHER  EDUCATION 

could  be  that  investment. 

For  more  information  call  800-986'3223,  ext.  8527, 
or  visit  our  Web  site:  www.fcae.rwva.edu/phe 

NOVA 

Southeastern 

UIIIYEIIIITT 

r^SHLER  GRADUATE  SCHOOL  OF  EDUCATION  AND  HUMAN  SERVICES 
PregniM  for  HigtMr  EAiceUoa 

1750  NE  167th  Street,  North  Miami  Beach,  FL  33162-3017 

Nova  Southeastern  University  admits  students  of  any  race,  color,  and  national  or  ethnic  origin. 

Nova  SouUKastem  Unr.'creiiy  Is  accredited  liy  the  Commssioa  on  Colleges  ol  the  Southem  Association  ot  Colleges  and  Schools  (1866 
Southein  Une.  Oecatur.  Geo^ia  30033-A097;  telephone  numher  e04-6ra-4501)  to  award  bachelor’s,  master’s,  educational  specialisi. 
and  doctoral  degrees.  ta-001/99  111 


Women's  Voices,  Women's  Lives, 
Women's  Softi^ns 

Shaping  a Nponal 
Agenda  for  Women  in 
Higher  Education 

March  27-29,  2000 

Eastern  Re^ontl  Site  • 

i TMOMAS  NELSdSi 

CO.MMl.'NtTY 

Williamsburg,  Virginiay^% 

Join  your  peers  in  instftiftions  from 
20  states  as  we; 

. . .develop  new  ways  to  work  together 
. . .share  our  experiences 
. . .form  collaborations  to  institute  change 
. . .build  upon  the  strengths  of  diversity’ 

Highlights 

ACE  Focus  Groups  for  Women  of  Color 
Caucus  Sessions  to  Create  an  Agenda  for  Chai 
Student  Housing  & Networking  Opportunitit 
Vitae  Clinic 

30  Program  Sessions  on  Critical  Issues 

For  information  on  this  national 
confe.rence,  call  757-825-2935 
or  visit  our  web  site  at: 
www.tncc.cc.va.us.women/wihe.hti 


University  of  Hoiiston  - Where  Diversity  Cpuirts 
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UNIVERSITY  of  DENVE 
Department  of  Psychology 

The  University  of  Denver  Department  i 
Psychology  is  searching  for  an  exceptional 
qualified  researcher  and  teacher  who  has  i 
established  program  of  research  c 
developmental  processes.  We  hope  to  fill  tl 
position  in  either  September  2000  or  Septemb 
2001,  and  the  position  will  remain  open  until 
is  filled.  Level  is  open,  but  our  preference  is 
hire  at  least  at  the  advanced  assistant  levc 
Applicants  with  developmental  interests  in  ar 
area  of  psychology  will  be  considered  Send 
letter  of  interest,  vita,  at  least  three  letters  i 
recommendation  (or  the  names  and  addresses  < 
three  referees  who  will  not  be  contacted  witho: 
your  permission)  and  reprints/prtprinls  to: 

Developmental  Search  Committee 
Department  of  Psychology 
University  of  Denver 
Denver  CO  80208 

The  University  of  Denver  is  commuted  to 
enhancing  the  diversity  of  its  faculty  and  staf 
and  encourages  applications  particularly  fron 
women,  minorities,  veterans. 
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HEAD 

DEPARTMENT  OF 
FRESHMAN  ENGINEERING 

The  Schools  of  Engineering  at  Purdue  University 
invite  nominations  and  applications  for  the  position 
of  Head.  Department  of  Freshman  Engineenng.  The 
successful  «eifdidate  rhculd  be  eligible  for 
appointment  as  a full  professor  with  immediate  tenure 
based  on  a distinguished  record  in  engineering 
edu^uon,  research  and  service. 

The  candidate  should  be  responsive  to  the  needs  and 
development  of  the  faculty  and  staff:  possess 
outstanding  leadership  qualities,  communication  skills, 
and  administrative  abilities:  and  support  the  following 
obiectivcs  of  the  Frahman  Engineering  Department: 

• I'^.eotify  future  directions  of  the  program  and  seek 
means  for  successful  implementation. 

• Provide  high  quality  and  innovative  introductory 
engineering  instruaion.  academic  advising,  and 
career  development. 

• Effectively  recruit  and  retain  talented  engineenng 
students. 

• Motivate  and  prepare  siudcnu  to  either  enter  the 
various  professional  Schools  of  Engineering  or 
identify  appropriate  careers  and  educational 
programs. 

• Support  quality  opportunities  for  women, 
underrepresented  minorities,  and  students  with 
special  needs  and  abilities. 

• Conduct  research  in  engineering  education. 

Purdue  is  located  berwren  Indianapolis  and  Chicago  in 
'X'est  Lalayette.  Indiana.  It  is  one  of  ihe  nanon’s 
leading  land  grant  uniwrsitics  with  a hill  range  of 
academic  majors  and  over  37,000  students.  The 
Department  of  Freshman  Engineering  has  a staff  of 
approximately  twenty,  including  seven  faculty 
members  and  four  academic  advisors,  with  1,700 
enicring  students  per  year 

Applications  vcill  be  considered  until  ihe  posiiion  is 
filled,  screening  v.iil  begin  immediately  A letter 
expressing  interest  in  the  position,  a curriculum  mu. 
and  names  and  addresses  of  at  least  three  references 
should  be  sent  to; 

Professor  James  W.  Barany,  Chair 

Freshman  Engineering  Department  Head 

Seexeb  Coaunittee 

School  of  Industrial  Engineering 

Purdue  University 

1287  Griisom  Hall 

Wat  Laf&)-enc,  IN  47907-1207 

Purduf  u an  equal  cpporturArt  rmpby.-r.  and 
.tpplffations  fWTTi  u-’onm  ana  undmrpreienud 
mxnonun  a>t  parnrularlv  fneourjprd. 


• Values'based  Education 

• Respected  faculty  who  excel  in  tht 
fields  AND  in  teaching  - their 
priority  is  to  prepare  YOU  for  you 
future. 

• Over  60  undergraduate  programs 
and  49  graduate  degrees  designed  i 
the  year  2000  and  beyond. 

• Opportunities  to  exchange  ideas 
with  students  from  ^ross  the  U.S 
and  over  70  different  countries. 

not  graduate  ' 


Visit  us  at: 


^ BARRY  UNIVERSITY 

^ A Catholic  International  University 
11300  N.E.  Second  Avenue  • Miami  Shores,  Florida  33161'6695 
E-mail:  admissions@mail.barry.edu 


For  niore  iriforniation,  call 
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COMMUNITY  COLLEGE 


ans«v  cnnmAMsfrt  (BBIIS9W 
efpnxkBlSf10fiWhl-1h$*qdimit<M)d33,(K>0 
MrfcMMf  ltbhomloHmSctA$iat 

Mustm  ef  fittfc^spby , , , 

VKE  PRESIDENT  TOR  IMSmunOHU 
ErncnvENESs 

lEi  Vici  PresidtRt  Iw  InstikitHad  Elfidiv«n*ss  wi3  ripoft  to  ths 
Prtgdint  of  tbo  Colo{«,  wiS  Mm  o$  a nttnibtf  of  Iho 
Prtsdonl's  CoEimt  and  Iwra  reiponali$ti«s  for  a voritty  of 
fundiond  odivititi.  Mastic's  dijrM  or  Muivaleiit  riqii^. 
Dodorato  <I<9^M  pnfoned.  Mininwm  of  ten  (101  yiotj 
oxporitnci  h ronimunity  collijo  oducotiMi  odninistnifion 
rtquimL  Florida  oKporionn  profiirad.  Iispoimfottits 
eiKontposs  till  orirdl  d^-to-doy  oporotioflof  monopinwnt  of 
ifitCoMpt.  /UtsostlwifiiifodrtoondSoiscfltolliiFrisidint 
on  any  roittir  that  has  itsiitufanaj  impod.  Coordnotts  o9 
colit9»^da  initiiitivts  thot  hon  impod  on  nwitiplo  dhisions 
within  tl)«  CoOopc.  Wl  occopt  ond  W cl  dfridivis  issvad  by 
thi  Presidint  to  fus/hor  sotisfadloii.  Ensuro  colii{|i-inda 
odiirrimiiit  of  objodfre  in  oncad  with  tho  othor  Vico 
Prasidarits  ond  thiir  rispadrro  Ivisions.  Must  hm  obAty  to 
coordinota  ond  monoga  coiogomida  ptojods  and  Mtiotivis. 
Rogoirts  skiSs  in  orol  ond  writtM  tsmmvnicaioA  (induAng  tfw 
obdity  to  rolod,  orgondo,  onciyn  ond  pnsont  biformcfion  in  o 
mioningy  monnor),  tho  cbAly  to  work  offodivify  with  poopli 
ond  promoll  a tiom  ond  OKtomir-oriintid  mvironnwt.  Must 
hovi  undirstoM&ig  of  ond  amnUnnA  to  E<^  Acnsvlgual 
Opporhirety.  FomdiGrity  with  cologi  occtmition  procnsss 
strongly  disirid. 

EXECUnVE  RSSUnNTTO  THE  PRiSiDEKT 

fhi  ExmitWi  Assistant  to  thi  Prisidint  will  roport  to  the 
Prisidont  of  thi  Colligi,  and  will  som  os  o mirnbir  of 
Pnsidtnt's  Cobinit.  Wl  also  bo  iisponsibli  for  odrising 
odministroton  tigoiding  any  logoi  guistions  or  implications 
rolclod  to  thi  pirformanci  of  ihiir  job  functions  and  dutiis. 
Assumes  rosponsibirity  for  cooidinotion  of  alt  tnlimol/oxiimd 
legol  offoin  of  tho  colUgi.  lU  or  JO  and  oirrinl  minthoiship 
(ormimbaiship  within  i 2 ffloidts  of  mpicynunt)  in  iht  flofido 
Aorttgimod.  TwnormoriyMsixporionninadiveprncticiof 
tow  nquirod.  Adndnislrotivi  and/or  ttodnog  ixporitnct  in  posi 
secondary  education  ot  a comprohinsfro  public  community 
colligi  dostroble.  Controct  low  and  Inbor  low  itpiriinci 
prifttrii  Must  hm  sicis  bi  ord  ond  writtin  communkotion, 
including  Ihi  ohility  lo  coflict,  orgonbt,  ondyzt  ond  ptisinl 
logd  ond  gonerd  infonmilion  in  o moonbigful  monnor.  Eigyiios 
thi  obility  lo  work  iffictiyiiy  wilh  poopio  and  on  undorstandbig 
of  Old  conmitmont  to  Equd  Acciss/ Egud  Opportunity. 


ASSOCIATE  VICE  PRESIDENT 
ACADEMC  OVTREACH  AND  SUPPORT 

Iht  Associoli  Yici  Frosidinl  for  Acndinic  Outrooch  ond  Support  is 
responsibli  for  tho  coordir»tion  of  ocodimic  support  and  promoting 
the  inltgroticn  of  ocodimic  progronts  to  olf  compusts.  The  Assodoto 
Vico  Prtsidint  wilt  assist  the  Vke  President  for  Academic  Affoin  to 
ensure  thot  the  gods  ond  objictnis  of  the  Avision  ropreswl  o coiege- 
wide  Iniliottve,  ond  that  there  is  a continuity  of  effort  in  ocodimic 
support.  Tho  Associoli  Vici  Prisident  reloles  diricdy  with  Iho 
ocodimic  doom,  choir  persons  and  staff  to  promote  aid  ensure  qudity 
ond  conshlent  policies  ond  procedures  os  rdoted  lo  tho  ocodimic 
progrom.  Mosler's  degree  teguired.  Minimum  of  fhri  (5)  years 
admiiuslrathreixpetiencsotthepast-secmdstylevd.  Fipirience  ot  a 
comprehensive  community  coUogo  pcefwred.  Exptsiince  in  workforce 
development  ond/oi  outreach  dosirobic.  Must  hove  strong 
inletcetsonol  end  communication  skills  (both  otd  ond  written), 
customer  service  orientation,  ond  odOty  to  accomplish  objoctivis 
through  item  work  with  vorious  deportmints  of  tho  Colligo. 
Demonstroted  recoed  cf  iffectin  lendeishlp  aid  strong  adtnnistrothri 
obility  os  evidenced  by  reloted  ixperiwici. 

•URSAR 

The  Bursa  coordinotis  with  the  Offices  of  Admissions,  keghtration, 
Rnondd  Aid,  Studont  Ums,  Accounting  and  thostudint  popilotion,  to 
insun  ihi  propor  rocordlng  ond  occountobility  of  financial 
tiensactiom  fa  registratian  foos,  finandol  old  vwords,  rifunds, 
bilfings,  woiviis,  sludont/vinda  accounts  rociivoblis,  collodions, 
disbutsemmis  ond  year  ond  accounting  reporls  and  racndllatioits. 
Must  be  pcafkiint  in  ability  to  ntkvlati  and  documint  on  mntliis 
Including  bilhngs,  reciivabl«,  roconeSaiioos,  ond  motters  rilnted  lo 
urea  of  responsibly.  Respondilefo'supervkonandmidrilinonceof 
stoffing  reguiriminls  Including  selection,  training,  evcIuoHons  and 
promotions  for  the  Depodmint.  Must  hove  Bachelor's  digrH  b 
Accovnfing  a refuted  HininnmoffivelSlyianixpeiieRcaba. 
Burset  sitting  is  requlrii  Experience  with  Govinmentcl  Fund 
Accounling/Audits  preferred.  Must  have  knowfedgi  of  record 
keoping/bSing  proc^ris  and  mothods;  of  computeriiid  files  and 
oppropriolt  coin^or  oppEcutions.  Must  hove  obi%  b plansing  sml 
budgeling,  ond  sidis  n blerpersonM  reloKorts  ond  siqiorrision. 

AU  POSmOXS  OFHA  A COMPETTIIYE  SAUtY  COMMEMSURATE  WITH 
EXPEUENCE  AMD  A COMnOiEHSiyE  BDiFFIIS  PACKAGE  WITH  CPnOHAl 
SEniFMOiTPtOGMM. 

IKTEKESTED  CAHDIBATES  SHOUIG  FOIWAUI A lETTQ  OF  IHTEKT,  OIUDIT 
YIIAE.  COHPIETID  DICC  APPUCATIOM,  TKAKSCAIPTS  AKD  HAMES, 
AODIESSES  AKD  TEIEPHOHE  MUMBOtS  OF  AT  LEAST  THtEE  (3) 
PKOFESSIOlULIIEHKIKCES.  POSITIONS  AXE  OPEKUKHl  RUED. 

HUMAN  RESOUKCESDEPAIITMEHT 
1200  W.  INTESHAHOIUL  SPEEDWAY  BOUIEVAKO 
DAYTOKA  BEACH,  n 32114 
FAX:  904-254-44I2  E-MAIL  |ohs®ifc(t.(t.ii.iK 
WEB:  htlp//www.dbcc.(tfl.us 
EQUAL  OPPOSTUHUY/ADA  EMPLOYER 
WOMEN  AND  MINORITIES  STRONGLY  ENCOURAGED  TO  APPLY 


JS/ICC  Manchester  Community  College 

FouncJcci  in  1 963,  MCC  is  the  largest  of  Connecticut’s  Community  Colleges.  A new  library  it  included  in  the  state- 
of-the-art  26  million  dollar  Learning  Resource  andTechnology  Center  scheduled  for  occupancy  Spring.  2000.  MCC 
is  seeking  candidates  for  the  position  of: 

DIRECTOR  OF  LIBRARY  AND  INFORMATION  RESOURCES 

For  a copy  of  the  vacancy  announcement,  including  minimum  qualiftcations  and  salary,  please  visit  our  website  at 
www’.mcc.commnet.edu/per,  or  call  (860)  647-6153. 

Send  letter  of  intent,  resume,  transciipts,  a.nd  the  names  ot  ihrec  references  to; 

Deborah  A.  Wilson,  Director  of  Personnel  and  C!.iontract  Administration 

Manchester  C.nmmnnirv  C" 


RESIDENCE  DIRECTORS 

University  HousiNa-RESiOENCE  Lifi 
(Two  FulMime  positionc  10  month  and  11  month 

University  Housing-Residence  Life  seeks  candidates  t 
supervise,  train  and  evaluate  7-14  Resident  Assistanti 
oversee  programming;  engage  in  counseling  an 
conduct  adjudication;  manage  administrativ 
components  of  a 300-500  bed  facility;  and  fulfill  Haiso 
duties.  May  include  a learning  community  componen 
Bachelor’srequired.  Master’s  desirable.  Background  i 
student  personnel,  counseling  or  related  Held  piu 
community  living  experience  required.  Supervisor 
experience  necessary.  Knowledge  of  studer 
development  preferred.  Review  of  resumes  will  bcgii 
March  10  Positions  will  remain  open  until  sult&bl 
candidates  are  found.  These  are  live-in  positions.  1 1 
month  posiiion  begins  July  1. 10-month  position  begin 
July  24.  Minimum  annual  salary  $23,241  (11  month)  o 
$21,198  (10  month)  plus  excellent  benefits.  Subml 
cover  lette.'*  of  application,  resume,  and  the  names 
addresses  md  telephone  numbers  of  three  professiona 
references  to: 

Denise  Borton 
202  University  Housing 
Lincoln,  NE  68588-0622 

UNL  is  committed  to  EEO/AA  and  ADA/504. 

If  you  require  accommodation,  please  cal! 

(402)  472-3885 


SEMINOLE  COMMUNITY  COLLEGE 

100  Weldon  Boulevard 
Sanford,  RoricU  32773-6199 


MANAGER 
HUMAN  RESOURCES 

Search  Extended 

Responsible  for  coUegewide  training/ 
development  and  employee  benefio  programs. 
Flcports  to  the  Dircaor  cf  Human  Resources. 
Qialifications:  Bachelors  degree  (required)  in 
human  resources  or  related  6eld,  masters  dcg;ee 
desired:  human  resources  management 

experience  including  experience  in  administration 
of  training  and  benefits  programs. 

To  obtain  applicacion  materials,  visic  website 
www.teminole.cc.fl.tu  (use  Quick  Jump 
menu  to  Employment  Opportunities),  email 
hx<?mail.$cmino!e,ccvfl.m.  or  call  407-328- 
2101.  Refer  to  position  number  PO1781AO0. 
Application  screening  will  begin  Marcji  9.^ 


MARY  WASHINGTON  COLLEGE  ' | ACADEMIC  DEAN 


Director  of  Student  Activities 


Mary  Wuhington  College  seeks  applications  for  the  position  of  Diteccor  of  Student  Activities.  Mary  VC'ashingicn 
College  is  a coeducational,  selective,  public  liberal  arts  college  with  approximately  3.S00  full>time  students.  The 
Student  Activities  Office,  as  part  of  the  Student  Life  area  of  the  Division  of  Student  Affairs,  supports  thr  College's 
mission  by  fostering  a diversity  of  student  opportunities  for  learning,  leadership,  communiiy^building  and  creative 
expression  beyond  the  classroom.  The  Director  of  Student  Activities  will  have  the  primary  responsibility  for  the  day 
to  day  operations  of  Student  Activities,  including:  assisting  in  advising,  coordinating,  promoting,  and  operating 
campus  social,  cultural,  and  educational  activities.  The  Director  is  responsible  for  providing  direction,  leadership  and 
auistance  to  all  aspects  of  campus  programming.  Duties  include  coordination  of  office  activities,  professional  and 
support  staff  supervision,  organizational  advising,  supervision  of  campus  events,  and  outcomes  assessment.  The 
Director  should  be  innovative,  collegial,  student-oriented,  motivated,  creative,  and  able  to  communicate  well  with 
students,  faculty,  staff,  and  members  of  the  community.  The  Director  shall  act  as  a consultant  to  the  Dean  of  Student 
Life,  and  the  Vice  President  for  Student  Affairs  on  all  issues  regarding  student  activities,  student  leadership 
development  and  event  programming.  Evening  and  weekend  work  are  routinely  parr  of  this  position. 


A master's  degree  in  student  affairs/higher  education  administration  or  related  field,  substantial  experience  in  studen: 
organizational  advising,  progressively  increasing  experience  in  the  student  affairs  arena,  and  the  ability  to  provide  leadership, 
direction,  plannmg  and  assessment  at  the  divisional  level  reejuired.  Demonstrated  experience  advising/planning  events  and 
programs  on  a coli^ate  level,  including  familiarity  with  entertainment  or  performance  contracting  ret^uired.  Demonstrated 
experience  In  working  with  diverse  populations  of  students,  staff,  and  faculty  required.  Experience  with  living-learning 
environments,  in  personnel  and  budget  management  required. 


The  start  date  for  the  Director  of  Student  Activities  position  is  June  25.  2000.  Applications  for  this  position  should 
include  a resume,  a covet  letter,  copies  of  transcripts,  and  a statement  regarding  your  philosophy  of  promoting 
student  development  through  programming  and  leadership  education-  Candidates  should  also  submit  the  names 
and  phone  numbers  of  three  references  to:  Office  of  Human  Resources,  Box  6i5/DSA.  Mary  Washing:ton 
College,  1501  College  Avenue,  Fredericksburg,  VA  22401-5558.  Deadline  for  receipt  of  applications  is  March 
17,  2000  by  5 p.m.  Postmarks  will  not  be  honored.  Mary  Washington  College  is  deeply  committed  to  affirmative 
action  and  encourages  minorities  and  women  to  apply. 


AMERICAN  ASSOCIATION 
FOR  HIGHER  EDUCATION 


Washington,  DC 

President 


The  Board  of  Directors  of  the  American  Association  for  Hii^hcr  Education  (AAHE).  through  its  designated  Search 
Commiitee,  seeks  nominauons  and  expressions  of  interest  for  the  position  of  President. 


AAHE  seeks  an  individual  who  has  demonstrated  the  vision  and  courage  to  address  critical  and  often  ground- 


breaking Issues  in  hi^er  education.  The  President  must  be  an  individual  with  the  values,  capacities,  and  inter- 
persons  skills  to  work  with  a heterogeneous  membership  of  diverse  backgrounds  from  all  positions  and  sectors 
and  to  lead  and  Inspire  a 25-person  staff.  The  President  must  provide  the  intellectual  leadership  and  possess  the 
administrative  and  fund-raising  expertise  to  support  and  strengthen  the  organization. 


AAH£  Is  an  Individual  membership  organization  of  9,200  faculty  members,  administrators,  students,  trustees,  and 
others,  that  is  committed  to  being  the  early  Champion  of  new  concepts  and  breakthrough  ideas  dedicated  i<> 
enhancing  the  effectiveness  of  American  hi^er  education.  AAHE  strives  to  set  a national  agenda  for  emerging 
issues  In  nigher  education,  with  a particular  focus  on  improving  undergraduate  education.  In  April.  1999,  the 
Board  of  Directors  adopted  the  *AAH£  Statement  on  Diversity"  and  has  taken  an  active  role  m promoting  issues 
related  to  diversity  wlUiLn  all  institutions  of  higher  education.  Other  current  initiatives  focus  on  improvements 
in  teaching  and  learning,  faculty  roles  and  rcw'ards,  quality  and  technology  initiatives,  student  outcomes  assess- 
ment, and  service  learning.  AAHE  sponsors  an  annual  conference  and  several  special  focus  conferences,  as  well 
as  an  extensive  set  of  pubUcations.  including  Change  magazine.  In  addition,  the  association  has  a number  of  vol- 


untary communities  and  caucuses  that  contribute  to  the  life  of  the  or^nizaiion.  The  annual  operating  budget  of 
approximately  tA  million  Is  generated  from  grants,  dues,  registration  ices,  publications,  and  investments 


The  search  will  continue  until  the  position  is  filled,  with  an  expected  appointment  date  of  July  Letters  i.f 

nomination  or  application,  including  curncuiuni  vitae,  may  be  submitted,  in  confidence,  to 

President 

American  /Vssociation  for  Higher  Education 
do  EDL'G/VTIONAL  MANAGEMENT  NETWORKA\TfT/KIEFFER 
98  Old  South  Road,  Nantucket  MA  02554-6000 


Educational  Management  Nctwork/a  division  of  Wut/Kieffcr  is  supporting  AAHE  with  this  search  kcquesLs 
for  a copy  of  the  Position  Specification  or  questions  may  be  directed  to  Luev  Lc.skc  or  Nnnev  Martin  vi.t 
e-mail  at  aahe@emncmn  coni  Additional  information  about  is  aiailalile  .-it  tiK  oiciniu.iuoii  s 

Web  site,  httPi//www.cabe.prg 


AAiiE  is  an  equal  opportunity,  affirmative  action  employer 
and  actively  solicits  applications  by  and  nominations  of  women  and  minonty  candidates 


DEA.NOFMS(m  OF  Aeis  AND  Science 
DEANOFMSomCFBROI^^ 
MV0FM-Smi¥ta()i]0(JYA.NDl)E 


offering  bom  baccalaureate  and  associate  degrees,  as  wel 
as  sp^ized  certificates.  Tbe  college,  iocat^  in  downtov 
Brooklyn  adjacent  to  the  MeticTech  corporate  and  acaderr 
complex,  enrolls  t1 ,000+  students  in  the  technologies  of  ft 
arts,  business,  cominunications,  health,  and  en^neering; 
human  services  and  law-related  professions;  te^nical  and 
occupatidnal  education ; and  Eberal  arts  and  science  and  h 
approximately  275  full-time  faculty. 


The  deans  will  report  droctiy  to  the  provost/vice  president ' 
academic  affairs  and  will  provide  ar^mic  leadership  to  tf 
school  including  curriculum  and  instructional  design;  annur 
and  long-term  academic  and  fiscal  planning;  personnel  ev< 
tion;  enrollment  and  retention  initiatives,  arid  developing  a 
teachingfeaming  erwironment. 


The  successful  candidates  will  have  a demonstrated  recon 
of  commilment  to  prrsviding  for  student  success  with  a drve 
student  population  and  the  ability  to  manage  and  direct 
instifutioTial  chan«.  A doctorate  in  a relevant  discipline  or 
its  equivalent  and  a minimum  of  8 years  of  experience  in 
administrative  positions  in  a college  or  univer^  setting  is 
required.  Opened  until  fied.  Resumes  to:  Michelle  Schlein 
Human  Resources,  New  York  City  Technical  College,  300 . 

bSaNYiIoi.  NEW  YORK  CITY 

SSESSe  TCClWCMrCffUJ 


Tki  Cil7  UltviiiH;  «1  Nil 


. XirrauIanJ 


Instruction/Refcrcnce  librarian.  Entry-level  tenure 
track  position.  ALA  MLS.  Salary  is  $38,652.  Submit 
application  letter,  resume  and  three  letters  of  referenc.e 
by  March  31,  2000  to:  Search  Commitice,  Walter  W. 
Stiern  Library,  California  State  University 
Bakersfield,  9001  Stockdale  Hwy,  Bakersfield,  CA 
9331 M099.  CSU.  Bakersfield  is  an  AA/EOE. 
Applications  from  women,  ethnic  minorities,  veterans, 
and  individuals  with  disabilities  are  welcome. 


UNIVERSm^  OF  >X'EST  FLORIDA 


ENGLISH 


Assistant  Professor  (tenure  earning)  American 
hierature  secondary  intcreau  in  Creative  Wrmng, 
Critical  Theory  and  VComen’s  Studies  preferred 
Starting  date  August  20(X)  Requires  Ph.D.  in  hand, 
excellent  teaching  record,  and  demonstrated  record 
of  research  and  publiation.  S35.000-37.500.  Cover 
leaer.  vica,  and  three  lertm  of  recommendauon  by 
March  1 . 2000  ro  Dr.  Gregory  W.  Ijuiler,  Chair, 
Depanmcrit  of  English  and  Foreign  Languages, 
Univenicy  of  West  Florida,  licioo  Univenicy 
Parkway,  Pexuacolt,  FL  32514-5750.  Women  and 
minority  candidates  are  strongly  urged  ro  applv 


£paz/  OppcrumudAccBdAfimnaM  Anon  mpi^yr- 


Garden  City  Community  College 

Our  energetic  new  president  will  arrive  with  the 
abilities  and  enthusiasm  it  takes  to  lead  a 

unique  and  — 

growing  insti- 
tution into  an 
outstanding 
position  in  21st 
Century  educa- 
tion. 

This  president 
will: 


• Operate  with  freedom  and  responsibility  through  policy- 
based  governance. 

• Lead  efforts  to  meet  the  learning  needs  of  a fast-changing, 
culturally  diverse  community. 

• Exercise  vision  in  leading  the  college,  anticipating  change 
and  creating  opportunity. 

« Motivate  employees  to  emphasize  learning  and  student 
welfare  above  all. 

• Come  to  us  with  an  appropriate  doctorate  degree  and 
experience. 

• Understand  and  share  the  community  college  philosophy. 

• Forge  and  maintain  partnerships  with  business,  industry, 
community  organizations  and  educational  institutions. 

• Share,  use  and  support  techniques  and  technology  for 
student  success. 

Apply  by  March  17, 
and  begin  this  exciting  new  opportunity 
July  1, 2000 

Our  mission  is  to  produce  positive  contributors  to  the  eco 
nomic  and  social  well  being  of  society.  Our  president  wUl 
lead  that  mission  from  a 63-acre,  14-building  campus,  serving 
3,000  people  per  year  through  traditional  and  non-traditional 
programs  that: 

• Build  essential  skills  . . 

r,  . . j • j Decision  anticipated 

• Provide  academic  advancement  ^y  early  Mav.  (^CC 

• Open  job  and  career  opportunities  is  an  equal  opportu- 

• Offer  a wide  range  of  life  nity  employer.  For 

enrichment  experiences  information  and 

application  malenals, 
contact: 


GCCC  is  integrated  into  a commu 
nity  of  30,000,  which  serves  as  the 
largest  population  center  of  a progres- 
sive rural  area.  Garden  City,  one  of  the 
fastest-growing  and  most  diverse  places 
in  mid-America,  is  a major  center  for 
U.S.  beef  production,  agricultmo,  and  in- 
creasing manufacturing  enterprises. 

www.gccc.cc.ks.us 


Dee  Wigner 
Director  of 
Human  Resources 
Garden  City 
Community  College 
801  Campus  Drive 
Garden  City,  KS  67846 
dwigner@gccc.cc.ks.us 
316-276-9574  voice 
316-276-9573  fax 


ww 


Washtenaw  Community  College 


POLITICAL  SCIENCE  INSTRUCTOI 

A comprehensive  hvo-year  college  dedicated  to  student,  coramunity  and  staff  suc< 
presently  seeking  a individual  for  the  position  of  Political  Science  Instnictor.  This  individi 
teach  first  and  second  year  college-level  courses  m Political  Science,  primarily  an  An 
government  survey  course.  The  College  is  located  in  the  city  of  Ann  Artwr,  Ml,  a commi 
over  100.000  whose  growth  and  vitality  is  supported  through  a cultural  enrichment  of  tt 
entertainment.  Big  Ten  Sports,  and  the  sunounding  metropolitan  area. 

The  successful  candidate  must  possess  a Masters  degree  in  political  science  or  gover 
with  substantial  coursawork  in  American  government  and  politics  and  a record  of  te 
experience  at  the  college  level 

Deadline  for  receipt  of  Official  WCC  application  form  is  March  24. 2000. 

Amicipaled  date  of  appointment  for  this  position  is  for  the  2000  Fal!  semester.  The  initial 
salary  ranga  for  1999-2000  is  J40.160  - $45,980  (faculty  salaries  for  2000-2001  TBOl  dep 
upon  education  and  work  experience;  base  load  of  32  weeks/lSO  days/450  contact  hoi 
academic  year  with  numerous  fringe  benefits. 

Interested  persons  should  send  official  completed  WCC  application  form  with  cred 
(transcripts,  record  of  teaching  experience,  letter  of  interest.  CV,  two  lettars  of  recommen 
copies  of  first  day  course  hand  outs,  and  copies  of  student  evaluations)  to: 

Wuhttniw  Community  Collego 
Offico  of  Human  Raaource  Manigamant 
Pint  Floor  Buiinias  Education  Building 
Room  120 

4800  E.  Huron  Rivar  Or.  PO  Box  0-1 
Ann  Arbor,  Ml  48106 

17341 973-3437.  Job  Hotlina  (734)  973-3510 
For  job  pastings  and  application  materials  sea  our  website  at 

http://wnMW.wcciiAt.org/lobs 

AA/SEO/ADA  employer. 


El  Otmino  CoUeft  is  an  accredtc«dl.  public  two^yn.* «.  t 
in  southwest  Los  Angelo  County.  Founded  in 
College  hai  an  enrollment  exceeding  27,000  day  and  eve 
students.  El  Camino  College  is  seeking  innov 
individuals  to  work  in  a stim>dating  environment  wit 
ethnically  diverse  student  population  to  provide  leade 
in  and  to  plan,  organize,  control  and  direct  the  progi 
projects  and  activities  of  the  ai  .(,*-.jd  area. 


Vice  President-Student  and  Community  Advancemi 

Qualifications:  A master’s  degree  and  five  (5)  years  increasingly  respon 
management  experience.  Sensitivity  to  and  understanding  of  diverse  acade 
socioeconomic,  cultural,  and  ethnic  backgrounds  of  college  students,  an 
individuals  with  disabilities.  A master  s degree  or  earned  doctorate  in  a field  re 
to  student  services  is  highly  desirable.  Salary;  Sl06.4^  Annually. 

Closing  Dttet  March  14,  2GOO 


Assistant  Director  *•  Admissions  & Records 

Qualifications;  Any  combination  equivalent  to  a Bachelor's  degree  in  a reiated 
and  at  least  five  years  progressive,  responsible  work  experience  in  the  are 
student  related  services  in  an  educational  institution,  including  at  least  tvro  yea 
supervisory  or  oversight  experience.  Salary  Range:  $68.0<>2>S7S.SU 
Closing  Datei  March  51»  2000 

EL  CAMINO  COLLEGE-HUMAN  RESOURCES 
16007  Cmuhaw  Bird.,  Terrance,  CA  90506 
(310)  660-3474  or  3476  Job  Hotline  (310)  660-3809 
Visit  OCX  web  site  att  httDi//www.gfc«mtnQ.cc.ca.ns 


Brown  University  s 

Itie  Educalioa  AlUsiice  lAB  at  Brown  Unlvenlty  k currently  recruiting  to  fill  the  following  positions: 


■ RESEARCH  & bEVELOPMENT  SPECIALISTS  -v  3 
:~(2-P0SITI0NS)  rr  ^ 


These  positions  coordinate  and  synthesize  learnings  from  school  or  social  change  processes,  and  reform 
efforts  at  school  and  state  levels  to  increase  understanding  of  school  improvement  and  systemic  reform. 
Requirements  for  both  positions  include  demonstrated  experience  in  designing,  implementing,  and  assessing 
applied  research  projects  in  concrete  school  and  regional  school  district  settings;  ability  to  network  with 
state,  r^onal,  and  nationai  education  research  centers;  knowledge  of  current  effective  reform  and  research 
techniques;  experience  working  in  collaboration  with  external  agencies  on  program  evaluation;  excellem 
written,  oral,  organizatioDal  and  interpersonal  skills;  related  computer  skills  required;  advanced  degree  in 
education  or  related  field  or  equivalent  combination  of  education  and  experience.  Job*  H00031 
One  position  also  requires  experience  working  in  collaboration  with  external  agencies  on  school-wide 
comprehensive  reform  (CSRD)  programs.  Job#  K00033 


PROGRAM  PLANNING 
PROFESSIONAL  DEVELOPMENT 


This  position  is  responsible  for  assisting  with  project  development  and  implementation  of  the  lAB's  applied 
research,  development  and  dissemination  program.  It  also  serves  as  liaison  to  the  National  Laboratory 
Networking  program.  Requirements  include  extensive  knowledge  and  experience  working  in  professional 
development  and  school  reform;  demonstrated  experience  working  coUaboratively  in  intra  or  inter-agency 
setting;  advanced  degree  in  education  or  related  field  or  equivalent  combination  of  education  and 
experience;  excellent  written,  oral,  organizational  and  interpersonal  skills;  experience  working  with  high 
level  educators  on  school  reform  issues;  education  research  background  as  applied  to  diverse  student 
populations;  advanced  degree  in  education  or  related  field  or  equivalent  combination  of  education  and 
experience.  Job*  E00032 


I PRbGRAiM?PLANNlNG  SpEClib-iSli^  .r;  ::  31 
/SPECIALTY-AREA,/^ 


This  position  assists  with  project  development  and  Implementation  in  the  LAB'S  Spedaity  Area  of  '.Jnguage 
and  Cultural  Diversity.  Requirements  for  this  position  include  extensive  knowledge  and  experiei  ce  working 
in  the  area  of  language  and  cultural  diversity;  demonstrated  experience  in  working  coilaboradv  dy  in  an  intra 
or  inter-agenq  setting,  background  and  knowledge  in  educational  research  as  applied  to  diverse  student 
populations;  excellent  written,  oral,  organizational  and  interpersonal  skills;  experience  working  with  high 
level  educatoK  on  issues  related  to  language  and  cultural  diversity;  advanced  degree  in  education  or  related 
field  or  equivalent  combination  of  education  and  experience.  Job#  H00009 

To  apply  for  these  positions,  please  send  your  resume  with  cover  letter  to:  Brown  University,  Human 
Resources,  Box  1879,  Job* , Providence,  RI  02912 

Brown  University  oBus  competitive  pay  and  an  excellent  benefits  package,  indudiag  heahh/dental 
insotasces,  generous  retirement  plan,  superb  recreational  fodllties,  stimulating  intellectual  oetbities. 
and  much  mon.  Ah  Equal  OpportunUy/Afflmatioe  Action  Employer. 

Visit  our  website  at:  www.brown.edu 


*tc  rooil— piM 


UNIVERSITY  OF  WEST  FLORIDA 

ENGLISH 

Imtmaor  (noiMcnurc  eamirtg)  of  Compo&icion. 
ScartiiTg  date  August  2000.  Requires  NlA  in  Engbsh 
in  hand,  occdlent  record  of  teaching  in  the  area  of 
composition,  and  potcntbl  for  excellence  in  research 
and  publication.  S22.500-25.000.  O^cr  Icncr.  \*iu. 
and  three  letters  of  recommendation  by  March  1. 
200U  to  Dr.  Gregory  W.  Lanier,  Chair, 
Department  of  English  and  Foreign  Languages, 
UfiKcnity  of  Wot  Florida,  11000  Univerxity 
Parkway,  PtmacoU,’  FL  32514- 57$0.  ^X'omc^  anJ 
mmonry  caiididates  are  strongly  urpd  to  app!\ 


atl 


ROCKHURST  UNIVERSITY 
A JMuit  University 

Applications  aie  being  accepted  for  a one-yeat  appointment  at 
Utc  rank  of  visiting  assistant/associaie  professor  in  U S.  history 
for  academic  year  2000-2001.  Possible  tenure  track  in  fall  2001 , 
The  successful  candidate  will  show  an  ability  to  teach  courses 
in  U S.  sunrey.  Western  Civilization-post-1600.  and  upper 
division  courses  In  two  of  the  following:  Civil  War  and 
Reconstruction.  African  American,  or  women's  history  Ph.D. 
required.  Teaching  load  is  2t  hours  (7  courses)  over  two 
semesters.  Must  be  committed  to  excellent  teaching.  Please 
send  a letter  of  noplication  including  a statement  of  your 
teaching  philosophy,  a cv,  and  the  names,  addresses,  and 
telephone  numbers  of  three  leferences  to  Dr.  Genevieve 
Robinson,  Chair,  OepL  of  Kistory,  Rockhurst  University, 
1100  Rockhutsl  Rd.,  Kenses  City,  UO  84110-2561.  Reviews 
begin  March  1st 

Riirxf!  end  moires  ore  to  oppV 


B/Jual  OpponunuvArass/A^trwamv  Avan  empiofr. 
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Northwest 

Regional 

Educational 

Laboratory 


Vbrii  tcUh  th€  b€si  smd  bright- 
esi  minds  in  educaiUm  nnd 
tuMka  a resi  differeuea  in  edu- 
cation as  we  kaofc  it.  Our  mis- 
siom  (s  to  improve  educstiouat 
results  for  ckldreUy  youth  end 
adults.  We  are  currmtiy  seek- 
ing t^  following  staff  io  pro- 
researdf,  evaiuatiotc^ 
development,  and/or  dissemi- 
nation services  to  edueaton 
tkromgbout  the  SorIbwesS  and 
natitmclly: 


*1 


TUfidlemiag  Associates  keeitiem  alt  rt^ain  a Masters  degree 
in  edwratim  ere  related  arm  Oettorete  preferred;  miMimum 
fin  years'  esperienet  teeckiag  er  mteklng  fa  K-12;  erderience 
manegtngauUHpU  tasktuorkbegniAedieerte  staff  aniln 
wmldetkakeramiH<ultaralei6ebvamatsaadcaeUeMt 
EsgUskrerbel  and  written  ttmmnifttleaskiUs.Kprofkiea- 
cyaKdebtlitytotrartltloneffedaeeSiyrefeirei.Siartbtg 
saiaryUP^V-dSfiSL^ 

EVALUATION  ASSOCIAIE-Porition  #5!,Techno!oof  in 
Eduotion  Cenor.  Ocvc^  cvaKation  ind  anessmcm  programs 
ind  rmomb;  usot  in  bunding  ooswtgioRal  cap^bwoe  and 
dcvdoptng  in^Traoon  systtms  for  co&bontion  dbrtL 
Coor^ca  and  monttor  project  aoMdes  and  budges.  Requires 
diabase  cxpertence  (Ac^  and  SQL)  and  onbnt  data  cotecdon 
programs  through  KTMUVbual  Basic  jxoSaipcrCGi  and  Active 
Scrw  Pages. 

EVALUATION  ASS0GA3E — Position  ##48,  Eduatioa  Carter 
and  Cofrununttjr  Program.  Provide  evaluation  scrvicts  to  dien* 
teie.  Indude  quaUtatne  and  quantiativt  evaluation  methods 
teheed  to  servkt  and  career  learning,  education/business  busl< 
ness  partnenhips,  wortdbrce  quality,  carter  information  servKcs. 
voationa!  eduation  phming,  career  development  and  teacher 
professional  development 

SOiOOL  REFORM  A5SOCIATE--Positioo  ##46.  Ranning  A 
Program  Development  Condua  and  r^orr  research  $ui(i«  of 
comprehensive  sdvool  ftfonn  bsuei.  indudng  dei^lopment  and 
malnoerunce  of  i rt^onal  database  of  sc»ooh;pr^>are  maserial 
ibr  newsletten  and  v^  page  content  and  pitwSds  school 
rdorm  techmeal  assistance  to  school,  dstrto  and  state  edua- 
tion departments. 

RESEARCH  AND  EVALUAHON  ASSOCIAIE-ft>sitio.v 

.#H7.Machcfnada  and  Sdence  Eduation  Center.  Provv^  evaUi- 
ation  services  for  program  dtentafeindu^  quantioove  and 
quaCative  method  analysis  and  reporting.  lRCcrvkws.surv«)i 
and  chssroom  obstfvations  ‘■hH  be  required.  Must  be  able  to 
prepare  and  present  oral,  written  and  visual  reports  to  a variety 
of  audiences. 

THE  ASSESSMENT  ASSOCIATB—Potidon  #H9.  Assessment 
and  Evaluation  Progrun.  Dev^  and  coodua  wnting  assess- 
ment training  for  school  Epg^  teachers.  Woric  with  staff 
to  coordinate  devtlopmenc  of  products  to  suppoa  teachers' 
effecth^  use  of  dassroom  assessmerx  and  teaching  rncthods. 
Must  be  able  to  coodua  focused  research  assessment  of  class- 
room teaching  practices  and  student  learning. 

TECHNOLOGY  DEVELOPMEm*  ASSOCIAIE-Rositfon 

##SO.Technology  Program.  Experienct  applying  database. Web- 
based  ar<d  communicaticn  technology  to  schm  and  other  cdu* 
ationai  scodnti  h required  Must  be  aUt  to  use  HTML.  Excel 
Access,  e-mail  and  ProShant  


\\  \\  w .■.ii'u  re  I . or 


TRAINING  & TECHNICAL  ASSISTANCE  ASSOCIATE- 

Position  ##52,  Education,  Career  and  Community  Program. 
Manage  projects  rehong  to  career  development  programs 
nationwide.  Coortfinatc  staff,  develop  innovative  approaches  to 
the  assotance  network  and  provide  tn^ng  and  technica]  assis- 
tance (Crectiy  to  diene  and  bol  proje^  Synthesize  researdi  on 
relevant  topics  and  idenofy  resources  and  develop  traxilng  mate- 
rials. Must  be  able  to  des^  and  Inplement  short  and  long-term 
training  in  schoob  and  cemmunety  settinfs.  Requires  training  and 
technical  assistance  txperfeno*  and  a professional  presence. 

EQUITY  ASSOCIATE — Awltion  #55.  Equity  Center  Provide 
tectfucaJ  assistance  and  training  in  service  area  to  develop  poQ* 
ties  and  eduotionai  programming  to  address  ace.  gender  and 
national  ori^  <qu-^  students.  Indudes  r>eeds  sensing,  cur- 
nedum  and  inscruebon,  stalling  patterns,  parent  invehefftem  and 
communky  relations.  Requim  fluency  speaking  and  writing  a 
second  hnguage,  preferably  Spanish:  three  years'  rebted  v^eri- 
ence  knovnedge  of  recent  national  developments  in  area  aM 
fed»al  ano-discrimiraoon  hws.  Passport  required. 

TR.AIN1NG  ASSOCIATE— Positicn  ##56,  Comprehensive 
Center,  ^rtidpatc  with  training  team  to  design,  dsvddp  and 
implement  matcriabjnd  programs  for  ctons.  Bolster  the  team 
with  tpedfk  expertise  in  Bilingual  indan  andfor  f^grani  educa- 
tion. Partklpate  in  evaluations,  coordinating  activities  and  devef- 
oping  rcscarch^ased  infenmtion.  Requires  experfence  in  federal 
program  admovstration  and/or  operations,  schocMde  program 
Implementation  and  txpatise  in  any  o^Titfe  I Bfngual  Intltn  or 
Migrant  Education. 

TRAINING  & TEfSNlCAL  ASSISTANCE 
Position  #59,  National  Resource  Center  ibr  Safe  Schools. 
Coortfinitt  activities  related  to  demfopmenc  of  cohboation 
networks  with  OiJDP.USOE,  H.MS  programs  and  other 
organcatioRs.  Aatst  In  developing  Innovative  aoproaches  to 
tedmkal  assisarKc;kfentify,p^  and  sd^tdufe  Mld-besed 
experts;  provide  technical  assistance  to  cflents;and  esta^hh 
traimig  needs  and  protocols.  Requires  three  years'  e^^enence 
worfdngwtth  at-mkyoudvconflkt  resolution,  safe  schools 
and/or  akerrative  (priority  vriS  be  gfv^  to  thos«  who  have 
worked  with  gang  prevention  or  community  youth  viotence  pro- 
grams). 


7itfilIt»t»fpatttkmnf*imtDtcianUtMtdKMtltmcrM 

Asmddla.Sl»rt6itStlMjHSSII-S0J!S. 

SENIOR  EVALUmON  ASSOCUIB-Postioo  #S4. 

in  Eduation  Ctnttr.DrniofenkBtian  and  u»»- 
moic  protrama  and  nacffialc  asst  in  buikfnf  ao»-n{ianai 
casaMidts  and  dmiofinf  infonraiian  iptma  for  co&bondve 
«AoiV  iup«vtse  stafE  and  monitor  preiKt  aaivitia  and  btajg- 
cti.Re^ir«  txttftim  o|xricnc,  conduednf  pro(ran<  mita- 
dona,  daabaa*  dmjopnMfit  (Acetas,  SCI)  and  dmioptnott 
ontni  daa  cohedon  propama  (HTtiUVbual  BaaicjiaSai|>c. 
CGI  and  Aedve  S^varV  ctperKna  with  andadcal  analjrah  and 
ua«  of  SfSS  and  Exed.  Dtaipe  operitne*  wortdnj  on  rdatad 
tudonil  or  reponii  Mtiadwa. 

Personnel  Office 

Northwest  Regional  Educational  Laboratory 
101  S.W.  Main  Street,  Suite  500 
1 Portland,  Oregon  97204 

I Phone:  (503)275-9510 


Tbe ffUmrtng  ^nctalht  pseMem  ell  reipdet  a Jtofert  depee 
(edneatieu,  sadel  nark,  Jwrmdte  jnstkeffiee  years'  experi- 
earn  iardiwetlea  or  rpadeUyfleiis,trpeHmreMMiag  net- 
worked Ks,ekUity  to  work  nitkdiaerupopalatkm  and 
dienttandtkeMlitytemedskartandeeafiktiBg  imdllmet 
Startiag  Salary  is  $2S,^57.CSS- 

TRAINING  & TECHNICAL  ASSISTANCE  SPEOAUST- 

Position  #57,The  Mentoring  Program.  Corwfcia  inventory  of 
school  programs,  identify  tranirw  and  t^hnicai  assistafKe  needs 
and  estab&sh  training  protocols.  Requires  ei^cricnte  dtsignir^ 
instructional  currioAjm  and  training  aduk  audfencei  Must  be 
able  to  synthesize  research,  apply  to  practice  and  present  to 
groups  and  workshops.  Abo  requires  experience  vdth  at-risk 
youth,  mentofif^  or  volunteef  services  aw  menagemenc 

DEVELOPMENT  & RESEARCH  ^OAiiST- 

Position  #6 1 . Sdiool  Improvemenc  Program,  lead  staff  In  the 
production  of  traMng  materiab,  reports,  brochurts.  newsletzers 
and  other  materiab  Indudng  cdkin|,  and  organezation. 
ReqiBres  three  years'  relevant  expcrienco,  rideo  productibn  sidls 
dcsirabfe  and  abficy  ro  Gravel  by  air  and  car  occasloniify 

Pcsttion  # 60.  Nadonal  Resource  Center  for  Safe  Sdoofe. 
Condua  irwenar/ of  school  programs,  idetitify  traMng  and 
technica)  asskrz:»ce  needs  and  esobfeh  traMng  protoc^ 
Requkes  mMrram  three  years'  succttifel  tiyertence  with  at- 
riric  youth,  corito  resolution,  peer  medhtion.  safe  schools  pro- 
grams  or  afteniative  education  (pTKrity  wH  b«  ghen  CO  cai^ 
daces  who  hM  worked  with  gang  prevention  or  dvtnionaiy 
programs).  Must  be  able  to  synih^e  research,  apply  to  practice 
a.nd  pfcseK  to  poups  and  workshops,  desIp  cunktiium  ar«f 
prov^  tzaMrig  ro  aduk  audkmceiriequenc  travri. 

DAEABAS  SPECIAIiST— Position  #5fi.OAce  of  the 
Executive  Director.  Design  shared  rdationa)  databases  for  educa- 
tionakAsca)  and  researth  applications.  Crate  user  brcerfeccs 
usi^  MS  Access.  Vbu^  Ba^Active  Server  and/or  HTML 
Makvain  databases  and  documerntion  and  train  uses.  Must  have 
sknfaf  experience  using  above  mentioned  proyaim  and  prowm  . 
ab&cy  CO  train  nor^-expert  users  in  daabeses.  btperience  wkh 
odver  programming  languages:  SQLVBScrip(,)mScript,  Perl  or 
CGSo^itit^  desirable. 

RIBSEARCU  ffECIAU^ — Position  #53.  Education,  Career 
and  Comrnunt^  Program.  ConduCT  research,  prepare  syntheses.  ' 
bfefo^aphies  and  ow  products  related  to  eduotion  reform. 
Draft  rrnarch  artd  workshop  materiab,  Web  site  toots  and  case  \ 
studNs;  coordinate  wotkshoDs  and  skevbict;  and  rmlricain  data-  ; 
basts  and  fiScK  using  Access,  Iceland  MS  Suite.  Supervise  data-  : 
entry  staff  as  assip^  Requires  sfdis  In  educational  resaarch,  | 

cenrepruaikation  and  critial  thinking;  abftQf  CO  train  and  com- 
municaa  with  educators  and  poBcynukcrs;  artd  the  ablGcy  to 
genoraci  complex  statistical  reports  and  spreadsheets. 

Wseffere  benefits  package  imtndtagten^aay  paUMeikai, 
Cmtel,  life  ondAcHdmtrl  DeatkdHmimbemmt  lusasnsus, 
aftmanmeentrikutientomerdsakkSBfemtemPnpms; 
paid  eeeahemMeklemeMid^  end  eMmMlfms.Sfnei 
Opperlmdfy  Smphytr. 

^ hiteeeiam  mtii  halm  am  ereJterPtinery  14,2009. 
AppUcaUansniU  be  accepted  wndi  ell  peaitlean  ere  JWed. 
Smdrtsnms  end  latter  ^^plkatiemle  the  SWBLBnmm 
Rmmtei  effke,  refereriing petitiem  efketertstkyasaaaad 
manbsr.  Otter  Awyi  wtA  dmiler  rr^wuflfTlfhf  saay 
\ revienyear  eppllnttom.  AIM  is  am  f and 

oaEqmlOpperimiiyimplayir. 


University  of  Idaho 

special  Assistant  to  the  President 

For  Diversity  and  Human  Rights 

Special  Assistant  reports  to  the  President  and  participates  as  a member  of  the  Executive  Council  and  President's  Staff. 
The  Special  Assistant  develops  policy  and  cumculai  initiatives  and  provides  policy  direction  and  enforcement  in  the 
areas  of  v.orkfo.'xc  diversity  and  human  rights  including  equal  employment  opportunity,  affirmative  action,  sexual 
harassment.  disabjlit>  aiscnminaaon,  discrimination  in  general  The  Special  Assisiam  administers  the  Office  of  Diversity 
and  Human  RigJtis. 

Complc5c  N.-icancy  announcement:  bCIpk'/vrmv.ttidahO.cdii/lirs  or  call  (208)  885-.S723. 


£<7udi  oDnanuni{\'  tmDlo\cr. 


OCEAN  COUNTY  COLLEGE 

CHEMISTRY/BIOIOGY 

Ocean  County  College  Science  Dept  seek 
candidates  for  a 9-monih.  cntry-Icvcl,  tenure- 
track  position  to  scan  Fall  2000.  Minimum 
require.mencs:  Masters  degree,  two  years’ 
coilege-leve!  teaching  experience.  Ph-D.  or 
currently  enrolled  in  Ph.D.  program  preferred. 
Experienced  in  use  oflatcst  chemical/molecular 
biology  equipment  required.  Teaching 
responsibilities  may  include  general  chemistry, 
organic  chemistry,  and  general  biology. 
Competitive  salary,  outstanding  bencfics.  Send 
appiicacion/resume  to  Ocean  County 
College,  HR  Dept,  TO  Box  2001,  Toms 
River,  NJ  08754  bv  3/HOO.  AA/EOE.  Fax 


Carthage 

www.carthage.edu 


Carthage  seeks  one  or  more  seasoned  professionals  to  augment 
a team  of  senior  admissions  and  financial  aid  officers. 

Growing  numbers  of  student  applications  and  the  planned  expansion 
of  the  College  create  the  need  to  reinforce  professional  staff  resources. 
New  member(s)  will  carry  the  title  "Director  of  Admissions  and 
Financial  Aid."  will  have  broad  decision-making  authority,  and  will 
receive  a highly  attractive  compensation  package.  The  starting  date 
can  be  immediate,  or  delayed  to  suit  personal  needs. 

Carthage  seeks  energetic,  ambitious  individuals,  with  expertise  in 
admissions  work,  who  can  work  effectively  on  a team  of  similar 
professionals.  The  College  provides  an  excellent  springboard  for 
professional  advancement,  either  on  campus  or  at  other 
institutions.  Carthage  expects  a minimum  commitment  of  four 
years  from  members  of  Its  professional  staff. 

Located  on  the  Lake  Michigan  shore  midway  between  Chicago  and 
Milwaukee,  Carthage  offers  quick  urban  access  from  a relaxed, 
small-city  environment.  More  than  ten  million  people  live  within  a 
two-hour  drive.  Total  college  enrollment  exceeds  2200.  Founded  in 
1847,  Carthage  is  the  fourth-oldest  Lutheran  college  in  the  country. 

Send  statements  of  interest  and  resumfa  to: 

Brenda  A.  Poggendorf 
Vice  President  for  Enrollment 

Carthage  College  / 

2001  Alford  Park  Drive 
Kenosha,  Wisconsin  53140 


Central  Michigan 


U N’  1 V F.  R S 1 T Y 

■■■■■■■■imi.nin  iT^  fin  ii  PRESIDENT 

Established  in  1892,  Central  Michigan  University  (CMU)  is  a comprehensive  srate  University  with  over  800  faculty  serving  an 
on-  and  clf-'campus  enrollment  of  26,000  students.  CMU  has  eight  colleges  and  olfen  more  than  30  undergraduate  and 
graduate  degrees  and  !$0  major  areas  of  study.  Tlie  University  competes  in  Division  1-A  athletics  and  provides  public 
broadcasting  coverage  for  the  largest  region  of  any  radio  and  television  station  in  the  U.S.  The  main  campus  is  located  on  480- 
acre*  in  Mt.  Pleasant,  a d 25,000  residents  located  in  the  hean  of  Michigan*  Lower  Peninsula.  In  two  recent  years,  U.S. 
Nnvt  snd  World  {Upon  nui«a.'  CMU  as  one  of  the  top  regional  universities  irt  the  nation.  BLick  Itsutt  in  Higher  Edueanon 
magazine  ranked  CMU  second  he  nation  in  the  number  of  masters  degrees  to  African  Americans  and  the  I Ich  in  the  nation 
in  masters  degrees  awarded  to  A\  minorities. 

The  next  President  of  CMU  will  inherit  a dynamic,  healthy  tnsiiruuon  that  is  moving  forward  in  critical  areas,  including 
enbandng  academic  excellence,  meeting  the  needs  of  students  and  society,  and  developing  the  physical  needs  of  the  campus. 

Tlie  Uftivenicy  seeks  a president  with  the  following  leadership  qualities,  traits  and  characteristics:  a demonstrated,  effective 
leader  with  vision,  strong  external  skills,  an  understanding  of  an  academic  environment,  and  a commitment  to  dive.'sirv 

For  more  tnformaion  about  the  University,  the  president,  and  desired  leadership  qualities,  please  consult  this  website 

www'.cmich.edu/position.html. 

Applications  and  nominations  ma)’  be  sent  in  full  confidence  to: 

Shelly  VCeis*  Storbcck*  Managing  Director  and  Vice  Prcaident 
Lesley  Boyd,  Cooiulunt 
The  Education  Practice,  A.T.  Kearney,  Inc> 

333  John  Carlyle  Street,  Alexandria,  VA  22314 
Phone:  705/739-4627  Facsimile:  703/518-1782 
Emaiii  Icsley.boyd^atkeamey.com 

CMU.  an  AA/EO  institution  is  strongly  and  actively  committed  ro  increasing  diversity  and  providing  equal  opportumty  within 
Its  community.  CMU  docs  not  discriminate  m employment  apamst  persons  based  on  ape,  color,  disability,  pendrr,  Unulsai  siaius. 
heighr.  manul  status,  na’icnaJ  origin.  polimaJ  persuasion,  race,  rrligum,  >cxual  Cficnui.n.T  \*errran  siatus.  or  wcighi 

www.cmich.edu/aaeo.html 


VICE-PROVOST  FOR 
MINORITY  AFFAIRS  AND 
FACULTY  DEVELOPMENT 


UNIVERSITY  OF 
MISSOURI-COLUMBIA 

The  University  of  Mixsouh-Columbia  invites  applicati 
and  nominations  for  the  position  of  Vice  Provost 
Mmority  Affairs  and  Faculty  Dr/elopmcnt.  Reponing 
the  Provost,  the  Vice  Provost  provides  leadership 
minority  affairs  programs,  campus  diversity,  iniernatio 
programs,  and  academic  professional  developmi 
programs.  The  Vice  Provost  has  direct  responsibility 
Black  Studies,  Women  Studies,  the  Program  for  Excellei 
in  Teaching,  Academic  Retention  Services,  internacio 
and  Asian  Affairs  Centers,  and  Disability*  Services. 

The  Vice  Provost  also  serves  as  an  advisor  to  the  Prow 
on  academic  policy  matters,  administers  progr: 
budgets,  plans  programs,  acts  as  ombudsman  I 
underrepresented  campus  groups,  and  provides  oversig 
of  diversity  and  professional  development  aaivities  1 
deans,  academic  directors  and  department  chairs. 

The  Universtry  seeks  an  established  scholar,  wi 
credentials  justifying  appointment  at  the  rank  of  profess 
in  an  appropriate  discipline.  The  person  holding  tl 
position  should  have  proven  administrative  experience, ' 
a skilled  communicator,  and  a strong  advocate  f 
underrepiesemed  groups  as  well  as  for  new  and  establish* 
faculty.  A thorough  understanding  of  and  exf^rience 
die  promotion  and  tenure  process  is  required. 

T>ie  University  of  Missouri  provides  a forward-lookir 
environment  with  a strong  institutional  commitment  i 
diversity'.  MU  leads  the  Big  12  in  African  America 
student  enrollment  and  hosts  a growing  number  i 
minority  faculty.  A number  of  enrichment  programs  an 
currently  in  place,  with  further  opportunity  for 
committed  leader  to  extend  diversiry  and  facult 
de\*eIopmcnt  opportunities  across  campus 

Send  all  applications  and  nominations  to* 

Dr.  H.  D.  Kim 

PtofcMor  and  Chair  of  PbaiinRCology 
Choir,  Vtce-Provoat  Search  Comcnirtee 
Office  of  die  Provost 
114  Jesae  Hail 

Uxuvenicy  of  Missouri-Coltunbia 
Columbia,  MO  6521 1 

To  ensure  full  consideration,  applicaiions  an< 
nominations  should  be  received  by  March  lO  Review*  o 
applications  will  begin  March  1 5 

The  L'nn>erurf  emouregn  eppltcatiom  p-cm  u.-emen 
rmnortufi  and  Vxtenam-fra  veierant  and  ii  an 
Acuoru'Bau&l  Opt-crrunir^  Eyrpic-,rr 

Viiii  the  University  of  Misrouri  Coluir.luws  website  n 
http://www.misaouri.edu/ 


Florida  State 


UNIVERSITY 


The  Florida  Slate  University  is  clarified  as  a Research 
1 University  by  the  Carnegie  Foundation  for  The 
Advancement  ofTeaching  and  is  located  in  the  State 
Capitol.  The  College  of  Education  has  a long  and 
honored  history  as  the  second  founded  College  in  the 
University.  The  institution  and  the  unit  hold 
numerous  accreditations.  The  advanced  graduate  and 
research  mission  is  central  to  the  College  with  21 
doctoral  degree  programs.  Undergraduate  educau-'n 
and  the  cooperative  improvement  of  K-12  cducanon 
are  essential  to  the  mission. 


The  College  seeks  accomplished,  motivated, 
enthusiastic,  and  energetic  candidates  for 
the  following  position. 


Assistant  Professor 
INSTRUCTIONAL  SYSTEMS 

(Tenure-earning) 


The  Department  of  Educational  Research  at  Florida 
State  University  seeks  an  Assistant  Professor  for  a 
tenure-earning  position  in  Instructional  Systems.  A 
strong  systems  focus  is  required,  and  ability  to  teach 
courses  in  performance  technology  and  instructional 
design  is  desired.  Responsibilities  include  teaching 
graduate  courses,  conducting  a program  of  research, 
and  engaging  in  service  to  the  university  and 
profession,  .^n  earned  doctorate  is  required. 
Candidates  should  demonstrate  strong  potential  for 
scholarly  achievement  and  the  ability  to  secure 
external  Finding  for  research  projects. 


Send  application  package,  including  letter  oi 
application  documenting  interest  and  qualifications; 
current  vitae;  sample  publications;  and  three  letters 
of  recommendation  along  with  a list  of  names, 
addresses  and  telephone  numbers  of  five  references 
who  may  be  contacted  to:  Dr.  Walter  Dick,  Chair, 
Instructional  Systems  Search  Committee, 
Department  of  Educational  Research,  307  Stone 
Building,  College  of  Education,  Florida  State 
Universiry,  Tallahassee,  FI  32306-4458.  For 
fiirther  information,  contact  him  at  (850)  644> 
8785.  fai  (850)  644-8776,  or  email  at 
wdick<?mailer.fsu.edu.  Applications  for  rhis 
position  will  close  on  March  31.  2000.  Position  will 
begin  no  later  than  .August,  2000. 


The  Florida  ^tate  Umverstty  u an  equal  opportunity, 
affirmative  action  employer  and  women, 
minoritici  and  individuals  with  disahdtttes 
are  stronclv  encouraged  to  aDolv. 


University  of  Michigan 

Human  Resources  & Affirmative  Action 


The  University  of  Michigan,  one  of  the  nation's  preeminent  research  universities,  se 
nominations  and  applications  for  the  position  of  Associate  Vice  President  tor  Humar 
Resources  & Affirmative  Action.  As  the  highest-ranking  human  resources  protassior 
at  U-M,  the  Associate  Vice  President  must  possess  a successful  record  that  demon 
strates  strategic  insight,  strong  management  talent,  and  the  ability  to  advocate  for  hur 
resources  issues  with  the  leadership  in  both  academic  and  non-academic  units.  Tht 
successful  candidate  must  foster  and  promote  the  University's  commitment  to  buildi 
a diverse  community  and  supportive  environment. 

The  Associate  Vice  President  will  have  direct  responsibility  for 
University  programs  on: 

• Recruitment  and  employment 

• Classification  and  compensation  systems 

• Employee  and  labor  relations 

• Organizational  design,  management  and  information  systems 

• Policy  development 

The  successful  candidate  will  also  possess  outstanding  written  and  oral  communicc 
lions  skills  and  will  be  an  Imaginative  and  creative  problem  solver.  In  addition  to  a 
significant  record  of  achievement  in  human  resources  and  some  knowledge  of  highi 
education,  an  MA  in  a related  field  is  required. 


Nominations  and  applir.ations  will  be  reviewed  on  an  ongoing  basis  beginning  Februar 
2000  and  will  be  accepted  until  the  position  is  filled.  Correspondence  should  be 
addressed  to: 


Kim  M Morrisson,  Ph.D.,  Managing  Director  or 
Jo-Ann  Zoll,  Vice  President  and  Senior  Associate 
Diversified  Search  Companies 
One  Commerce  Square 
2005  Market  Street,  Suite  3300 
Philadelphia,  PA  19103 
Phone:  (215)  656-3588 
Fax:  (215)  568-8399 
E-maif:  jzoll@divsearch.com 


A Non-Discriminatory,  Affirmative  Action  Employer 


I The  University  of  Michigan 


1 
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P A S S .\  I C 
COUNTY 
COMMUNTIY 
COLLEGE 


COLLEGE  COUNSELOR 


are  invmng  applications  for  a College  Counselor  position  to  provide  services  in  personal  counseling,  career  courueli 
and  academic  advisement.  Tlie  successful  candidate  must  have  a background  in  student  do'clopment  theory  and 
understanding  of  its  application  in  a co.-nmunicy  college  sctcing.  A Master's  degtee  tn  icudent  services,  counseling, 
education  is  required;  community  college  work  experience  preferred.  Bilingual  skills  (English/Spamsh)  also  preferred. 


our  website  at  www.pccc.cc.nf.us  tor  informacion  about  the  College.  Appiv  to  j 
resume  <nd  cover  Icucr  or  mail  to. 


Miciutei  SUi>'cacro 

PasMic  County  Coaununify  College 
One  College  BouJevutl,  Pstertoa,  NJ  07505 


A BETTER  PLACE  TO  STAR  To 


The  coUegs  is  cuncndy  recruiting  Acuity  for  the  following  1 0 month,  tenute-oacic  posicioru: 


Biologj 

Phyikal  nod  Earth  Sdcoce 
Drsfong  and  Design  Technology 

Engtflgerieg 

Aoooonttng  Teduiolo|y 
Buxin  easy  Accounting 
Compnter  Programming  and  Anaiyiis 
0£Scc  Syttaat  Technology 


PngliA 

ESL 
Spaniih 
Speech 
Studio  Art 

Economics 
Political  Science 

College  Prep  Moth 
Mathematica 


We  are  also  recruiting  for  the  following  full*time,  12  month  position: 

Coordinator,  Leanung  TechaologicskWest  Campus 

For  consideration,  applicants  must  submit  a completed  Valencia  Community  College 
application,  copies  of  transcripts  for  all  post-secondary  work  and  a written  statement 
describing  his/her  concept  of  a learning-centered  institutton.  Note:  Resumes  are  not 
accepted  via  e-mail.  Appikatton  Deadline:  March  30. 2000.  For  an  application  packet  and 
position  announcement,  please  conuct-Human  Resources,  Valencia  Community 
College,  P.O.  Box  302S,  Orlando.  FL  32S02t  407-299-5000,  ext.  1002,  1741,  or 
1524t  fim  407-29$-7477)  or  e-mail  your  request  to  pcra^valenda.ccfl.us.  For  more 
information  about  Valencia,  visit  our  website  at  hnpt//valencacLcc.fl.us.  All 
correspondence  and  application  materials  are  a matter  of  public  record  in  accordance  >rith 
the  Florida  Sunshine  Law.  EA/EO. 


irigsktcntiifil  iJlc 


^ Associate  Director  for  Residence  Life  - Provide  overall  direction 

and  support  to  staff  responsible  for  the  dally  administration  of  the  residence  halls. 
Supervise  3 Assistant  Direaors  who  are  responsible  for  management  and  operations  of 
residence  halls  and  an  Assistant  Director  of  Residence  Secunty.  Master's  degree  (doc- 
torate preferred)  in  student  perstwnel  services  or  higher  education  administratioo  or  relat- 
ed r>ela;  &-£  years  in  residential  life  administration  required  including  supervision  of  (utl- 
time  profesional  staff  and  experience  as  a live-in  staff  member.  Must  have  a compre- 
hensive understanding  of  student  development  philosophy,  residence  hall  management, 
and  residential  security. 

^ Leased  Properties  Service  Coordinator  - Responsible  for  adminis- 
tering the  graduate,  law,  and  u(^<lass  student  housing  leased  properties  program. 
Plan  aiid  oversee  the  management  of  leased  properw  and  rmnitor  faculty  issues.  Meet 
with  sti  idenis  to  facilitate  roommate  agreements,  asnhia  resalutions;  address  disciplinary 
issues,  llachelor's  degree  required.  Master's  t^ree  preferred.  WotWng  knowledge  of  stu- 
dent derelopment  tneory.  1-3  years'  experience  to  include  both  dOTonstrated  skills  in 


issues,  llachelor's  degree  required.  Master's  t^ree  preferred.  Working  knowledge  of  stu- 
dent derelopment  theory.  1-3  years'  experience  to  include  both  dOTonstrated  skills  in 
conflict  mediation  and  dispute  resolution,  and  administiadvefotganizational  etqr  -’'■c 
within  a unnretsity  seeing. 

^ Residence  Director  - vacancy  is  anUcipaied  for  Spring  2000. 

for  tilt  tb(nt  poiitions,  resume  to  Mtiy  L hn^k,  6 Span  fUU. 

^ ^fety  Systems  Coordiiutor/Shift  Supervisor  - Supervise 
Residaxre  Hall  Gxnmunity  Receptionists,  coordinate  schedule  assignments,  monitor 
adheence  to  policies^procedures,  and  assist  with  problem  resolution.  Supervise  the 
operational  aspWts  of  die  Residence  Security  System.  Bachelor's  degree  and  1 -3  years'  work 
experience  in  the  areas  of  safety,  securi^  atidfor  building  management  required,  university 
setting  ptefened.  Supervisory  experience  required.  Must  '«  knowledgeable  about 
residential  security  systems,  database  managernent  and  computers.  Work  schedule  is 
lOflOpm  - 6fl0am,  Wednesdays-Sundays. 

Reume  to  Oaviirf  Roibini,  4 Spare  Hell. 

Fleaw  send  muitM  to  the  indicated  contact  perKMi  and  location  at 
Northeastern  Unhrenity,  360  Hunting^  Avenue,  Boston,  MA  02115. 
Resume,  received  by  March  6, 2000  wiU  receive  primary  coroideration. 

Northeastem  University  is  an  Equal  Opportunity,  Affirmative  Action,  Trtle  IX  Employer. 


Northeastern 

UNIVERSITY 


Associate 
Dean  of 
Students 


Carthage 

www.canliige.e<lu 


Carthage  College  invites  applications  and  nominations  for  the 
position  of  Associate  Dean  of  Students.  The  associate  dean  works 
closely  with  the  dean  of  students  to  develop  and  Implement  goals 
for  the  student  affairs  division  of  the  College.  He  or  she  also  serves 
as  the  chief  Judicial  officer,  directs  the  colleges  orientation 
program,  and  will  be  Integrated  Immediately  into  student  affairs 
policy  formation  and  decision  making. 

The  successful  candidate  will  possess  an  appropriate  graduate 
degree  and  significant  student  affairs  experience.  Compensation  is 
competitive  <uid  is  commensurate  with  qualifications  and 
experience.  Women  and  minorities  are  encouraged  to  apply. 

Carthage  is  an  independent  college  of  the  arts  and  sciences  affiliated 
with  the  Evangelical  Lutheran  Church  in  America.  Located  on  the 
shore  of  Lake  Michigan  between  Milwaukee  and  Chicago,  the  College 
boasts  more  than  150  years  of  excellence  In  libera]  arts  education. 

Applicants  should  submit  a cover  letter,  resumS,  three  letters  of 
reference,  and  a statement  of  philosophy  on  the  role  of  student 
affairs  in  a small,  residential  college  to; 

Brad  Andrews 
Dean  of  Students 
Carthage  College 
2001  Alford  Park  Drive 
Kenosha.  WI  53140-1994 

deansearch@carthage.edu 

Review  of  applications  will  begin  Immediately  and  continue  until 
tfie  position  is  filled. 


faculty  Poudoos  in  the  School  of  Education 
UNivERsrry  of  Colorado  at  Denver 

The  School  of  Education  at  the  University  of 
Colorado  at  Denver  announces  up  to  three  faculty 
positions.  Two  positions  will  be  filled  at  the 
assistant  professor  level  and  one  position  will  be 
open  in  rank.  These  positions  may  be  offered  as 
tenure  or  non-tenure  track  depending  upon  the 
qualifications  of  applicants.  'The  School  is  seeking 
faculty  with  sprcialitation  in  bilingual  education 
fk-12  with  Spanish  preferred).  Literacy  (p-6), 
special  education,  instructional  and  learning 
technologies,  principal  preparation  and  school 
leadership.  Earned  doctorate  in  field  of 
specialization  or  closely  related  field  is  required. 
These  positions  begin  Fall  2000.  Credr  'tiai  review 
will  begin  March  3,  2000,  and  will  continue  until 
the  positions  arc  filled.  Positions  may  be  filled  as 
term  positions  if  tenure-seeking  candidates  arc 
unavailable.  For  complete  job  description  and 
application  requirements,  please  fax  a request  to 
Lorric  Speart,  Scitool  of  Education,  Uoivenify 
of  Colorado  at  Denver.  Faxt  (303)  556-4479. 

The  Untversiry  u an  EEO  ernploycr 


nternationa!  Student 
Academic  Advisor 


New  Jersey  Ci(y  University  is  a culturally  diverse,  public, 
urban  institution  located  in  the  greater  New  York  Metropolitan 
area,  and  is  one  of  nine  state  colleges/universities  in  New 
Jersey.  The  University  offers  undergraduate  and  graduate 
programs  in  the  liberal  arts  and  professional  studies  to  over 
8.000  students,  an  extensive  cooperative  education  program, 
and  an  expanding  continuing  education  program.  Faculty 
number  almost  250. 

Responsibilities: 

The  person  will  report  to  the  Director  of  Academic  Advisement 
arxf  will  advise  arxf  enroll  all  F-1  Visa  students  until  they  have 
been  officially  accepted  into  a major  program.  This  person  will 
also  interpret  immigration  arxl  naturalization  service  rules  and 
regulations  and  will  be  the  advisor  the  International  Student 
Association. 

Minimum  Qualifications. 

A Master's  Degres  in  Counseling,  experience  in  working  with 
intemafional  students.  Also,  an  awareness  of  particular  cultur- 
al differences  and  an  openness  to  learn  about  different  cul- 
tures; ability  to  work  with  personnel  in  various  offices  (admis- 
sions. testing,  department  chairs)  and  the  ability  to  communi- 
cate patiently  with  students  whose  native  language  is  not 
English. 

Send  a letter  of  application,  resume  and  list  of  references  to: 


NEW  JERSEV 


CITY 


R S I T Y 


Dr.  Jennifer  Jones,  Director 
Career  Planning  and  Placement 
New  Jersey  City  University 
Jersey  City,  NJ  0730S 


Closing  Date  for  Applications:  March  15,  2000 


Equal  Opportunity  Employer 


ASSISTANT  REGISTRAR 
Office  of  the  Registrar 


Hssist  in  the  planning,  organizing  and  implementing  of  the 
processes  required  for  the  final  evaluation/graduation  area. 
Primarily  responsible  for  evaluating  records  of  candidates 
for  degrees  and  certificates,  certifying  eligibility  for  degree 
conferment,  awarding  of  institutional  certificates,  and  recommen- 
dation for  New  Jersey  certification.  With  other  professional  staff 
shares  a responsibility  for  the  general  management  of  the  office  to 
insure  a high  quality  and  efficient  delivery  of  services.  Will  be 
responsible  for  acquiring  a thorough  working  knowledge  of  the 
university's  student  information  system,  academic  policies  and 
curricula. 


Qualificatiorts:  Bachelor's  degree  and  experience  working  in  a 
higher  educational  setting  required.  Excellent  interpersonal, 
organizational,  communication,  and  analytical  skills  required. 
Demonstrated  knowledge  of  administration  computing  systems 
necessary.  Must  be  detail  orientated.  Specific  experience  in  a 
registrar's  office  with  SIS-Plus  On-Course  preferred. 

Salary  Range;  $33,324  - $49,994 
Starting  Date:  March  27,  20(X) 

Apply  by;  March  6,  2(XX) 

Send  letter  and  resume  (include  V#)  to:  Montclair  State  University, 
Box  C316-V#068/HO,  Upper  Montclair,  NJ  07043 

An  equal  Opportunity/AfUrmadm  Action  Imtltutlon 


1 MONTCLAIR 
STATE 

iftik  UNIVERSITY 


rMvi.RsjTy‘5<!<'j 

s\\fk 


Department  of  Fine  and  Performing  Arts 


I^:nding  appiuvsl  ind  fWxling»  the  Oepanment  -..f  Hne  and  Perfenning  Anx  ai 
Univenity  of  San  Fnndsco  invites  appiicadons  for  a ttnun  mvk  /Knitim  m itc. 
a/tj  JirKtacg  to  m m new  umiergntduau  perfinnit^  arts  progntm  M the  Amxum  Ptxfr 
Uvei,  anddpaied  to  begin  in  Fall  2000. 


The  Department  of  fine  and  Pcrfbrmir^  Arts,  formed  in  1997,  serves  90  nujors  in  a oo-operamr  B.) 
in  the  visual  arts  and  design.  In  the  Fall  of  iS)99  the  department  initialed  a new  ma^  a BA 
Performing  Aits.  The  new  major  program  emphasizes  social  justice,  and  will  develop  a sen 
commuruty  outreach  component  uslr^  its  upper  division  performing  arm^  "The  Company.* 
addition,  the  Department  supports  The  Classical  Tlieatre  Company  and  The  University  Dancers. " 
university  is  the  home  of  the  College  PU)^,  the  oldest  continually  performing  college  theatre  comp 
west  of  the  Mississippi. 


Teaching  responsibilities  may  include  inter  alia,  teaching  acdng/dirccdng  and  related  oouiaa,  direct 
one  major  petfomunce  per  semester,  supervising  siudem  production  work,  curriculum  devdopm 
and  advislr^ 


Qualiheations  indude  university  teadiing  etpcriersce.  a strong  cammiDnenc  to  undograduare  tcttiiing : 
scholanhip,  readirvess  to  coliaboraie  acevdy  with  fooilcy,  st^,  and  studena  in  cuniculum  devefopm 
and  program  planning,  evidence  of  sufKsior  production  ctperience,  experinKc  working  in  e«T»mii 
setiingis,  a terminal  degree  awarded  by  Pall  2000,  oeperietKe  and  wiliingnest  to  wodc  in  a cuicunlly  dhv 
envirottmenc,  and  an  understanding  of  and  commicmenc  to  support  the  miaion  of  (he  Ikuvecsity. 


Appliants  must  submit  a letter  of  applicaiion,  cuiriculum  vitae,  graduate  transcripts,  a^pies  of  re 
publications,  socemcnc  of  teaching  philosophy,  copies  of  complete  teaching  evaluations  and  tec 
syllabi,  arvd  three  letters  of  recommendation  to: 


Ft  Tom  Lucas,  SJ. , Deputmeac  of  Rise  tnd  Fsrfonniog  Arts , UnHmsty  ofSaa  BnzMa*co 
2130  Fulcoo  Street » San  Fraodsoo,  CA  94117-1080. 


Applkatioru  must  be  received  by  April  1, 2000  in  order  to  ensure  foil  censaderadon. 


The  of  San  Fnmcisco  is  a prhuur.  Catholic  and  Jauxt  insdxuxien  and porticuUrfy  tadcomc 

cendidata  itdx>  wiU positivefy  amtrihuxt  to  ruch  an  awironmau.  USF  is  an  Equal  Oppommi^  and 
A^Vmative  Actiem  Employee,  and  uAilpmAA^  areomntAdaama*  ^ JitMUili* 

upon  nqticst  pamculariy  encountge  tninorinf  and  tvomen  applicants  frr  all positiom. 


LongIsiand 

UNIVERSITiSl 


Long  Island  Univefsiiy  is  the  nation's  eighth 
largest  private  univer^  with  six  campuses 
in  metropolitan  New  York  and  Long  Island. 


SCHOOL  OF  EDUCATION 
BROOKLYN  CAMPUS 

Invites  applications  for  the  foliowing  tenursJrack  posittons; 


SPECIAUST  IN  EDUCATION  OF  TEACHERS  FOR  URBAN  MINORITY 
STUDENTS:  Assistanl/Associale  Professor.  Earned  doctorate  or  ABD. 
Expertise  in  curriculum  development  and  learner-centered  educational 
practices. 

MATH  EDUCATION:  Assistanl/Assoclate  Professor.  Earned  doctorate  in 
Math  Ed  or  ABD.  Interest  in  inquiry-based  teaching  and  constructivist 
approaches  to  teaching  Math  in  elementary  and  middle  schools.  Ability  1o 
work  with  teachers  in  urban  schools. 


SPECIAL  EDUCATION:  Assistanl/Assoclate  Professor.  Earned  doctorate 
in  Sp^al  Education  or  ABD.  Expertise  in  learning  disabilities,  interest  in 
inclusive  education.  Ability  to  work  with  teachers  in  uiban  inclusive  schools. 
The  Brooklyn  Campus  Is  home  to  the  Center  for  Uiban  Educatora  funded 
by  the  Henry  Luce  Foundation.  CUE  supports  research  on  the  education  of 
teachers  for  urban  contexts.  The  Campus,  occupying  a 10-acre  site  in 
downtown  Brooklyn,  is  one  of  the  country's  most  dynamic  and  diverse 
uiban  campusea  It  enrolls  8,100  students  in  over  ^ graduate  and  62 
undergraduate  degree  programs  in  a full  range  of  areas,  including  busi- 
ness, education,  pharmacy,  nursing,  health  professions,  liberal  arts  and 
sciences,  public  administration,  and  fine  arts,  with  doctoral  programs  in 
Clinical  Psychology  and  Pharmacy.  Send  letter  of  interest  and  c.v.,  indicat- 
ing position  desired,  to:  Dean  Ofalia  Garcia,  School  of  Education,  Long 
Island  University,  Brooklyn  Campus,  1 University  Plaza,  Brooklyn,  NY 
11201-8423.  Applications  reviewed  as  received.  LIU  Is  an  Al^rmative 
Action/Equal  Opjwrtunity  Institution. 


■ lii  a ill  i tl  n i v^r  ^ i t 


Astlsttnt  or  AMOctate  Protestor  | 

Ifcachliig  EngUtb  to  Speakers  of  Other  Languages 
School  of  Education 

Potlttoa  Aviilible:  Full  time,  leaure-utrk  position  begliuilog 
September,  200a  OesponsMities  Itacb  gradutue-levei  counes  In 
seoonil  luguige  loqulsilkin,  Ungulsiics,  sodo-linguisiics,  English  for 
academic  purposes,  and  Inanictlonal  methods  In  £Slc  must  also  be 
able  10  teadi  other  educational  courses.  Glhetresponslbilliirs  Include: 
advising:  sapeevisioo  of  Ictemshlps,  graduate  pn^ects,  and 
Independent  studls;  and  program  coordination  activities  Including 
curricuium  devdopment  and  marketing  Program  prepares 
practUiooets  10  sane  as  teacfaeis  of  English  as  a Second  language  In 
aduU  settings;  potential  eapansion  to  K-I2  settings.  Qualifications: 
Earned  docurite  In  applied  linguistics  or  TESOl-relaied  area;  evidence 
of  and  commlimest  to  excdksi  leachlog  and  compatibility  with  Jet  uit 
nines.  Compfimiioo  commensunte  vviib  qualifications.  Additional 
stipend  ibc  requited  summer  term.  AppUcallon  Froccaa:  Send  letter 
of  Interest  and  vitae  to:  Dc  Carol  U Veavtn  Chair;  Division  of  i 
leadership  tisd  Service,  School  of  Education,  Seatde  lisivcriity, 
900  troadnar,  Seattle,  VA  9«m>i}4a  doalng  date:  Hatch  2,  I 
2000  or  umllqtpiopriatecaQdidale  Is  found  SeinleL'nlvetstty;  founded  | 
inl891,coallnuesad50ysulradiUon  ofJesuU  higher  education  alihin 
ils  CalhoUc  bethage.  The  Unlvetsltyb  Jesuit  ideals  uodeiscoR  its  I 
commitment  io  Ibe  ceotrality  of  teachliig  and  learning,  of  values.based 
education  grounded  In  die  Caibolic/Jesuit  tiadllion,  of  serdoc  and 
social  justice,  of  Hie  long  learning  and  of  educating  the  whole  person. 
Located  In  Ibe  heart  of  dynamic  Seauie,  the  University  enrolls 
approximately  6000  undergraduate  and  graduate  audenis  in  seven 
colleges  and  schools.  Students  enjoy  a university  ethos  charaocrired  by 
small  Hawes,  Indlviduallaed  faculty  attention,  a strong  sense  of 
conununliy,  a oommiimcm  to  divasity.  and  an  oulstinding  faculty 
whose  priority  Is  teaching.  The  School  of  Education  inciu^  nine 
graduate  program  areas  and  serves  approximately  600  students. 

More  Infomutkin  tmUlnble  nt:  vwv.seatdea.edu 
SeatUtVnkml^tsantqudvfpcrUmityfipmatbieactiontmpIcyn 


Dean  of  Student  Systems 

A iar^e  uitxan  community  cdl^e  is  accqitiiig 
api^catioas  for  the  positioo  of  Dean  of  Student 
Systems.  Reporting  to  the  Vice  Piesident  for 
^dent  A&iis,  the  Dean  provides  leadeiship 
for  Admissions  and  ReoruilmeDt,  Registration, 
^sessmect,  Financial  Aid,  and  the  Records 
liioctiofL  Assuring  the  College's  ctHspiiance 
with  financial  aid  regulations  and  reporting 
requirements  is  a key  re^MmsMity. 

A dear  ^oo  of  technology  used  in  studait 
systems,  strong  organizational  and  effective 
commuitication  sl^  are  esseotiaL  A master's 
d^ree  in  a rdated  fidd  and  at  least  five  years 
of  hi^er  education  administration  otperience 
are  required.  A doctorate  and  community 
coD^e  Qtpetience  are  preferred.  Forward 
resume/  vitae  with  letter  of  application 
and  three  references  by  Mar^  18, 2000, 
to  Human  Resources,  BH,  Commanity 
Coll^  of  Fhiladdphla,  1700  Spring 
Garden  Street,  I^iladelphla,  PA  19130. 

Cotnmunity  (kiltege  of  Ffiiliddphli  h an  iffitnative  tchon, 
equd  oppoitui%  ami  equal  aixess  onpIcj^L  the  CoUege 
nwAinges  applicadoos  from  inlMduk 
fionally  undenreptcenied  groups.  AVEOE 


Community  College  of  l^lladelphla 


LONGlSIAiND 


Long  Island  Unh/etsity  is  the  nation's  eighth  largest  private 
university  vri&  six  rr  lases  ri  metropolitan  New  Yoric  and 
Long  Island. 


SCHOOL  OF  EDUCATION 
C.W.  POST  CAMPUS 

InvItat'applicaUons  for  tenure-track  potltlons  In  the  following  creas; 

CURRCUUIM  AHO  ASSESSMENT:  Assistant  Prt^ssor.  Bgiertise  in  cuiriculum  deve!o,vntent  & assessrtHnt  with 
thorough  knowledge  of  educational  chikkievelopment  & standards;  teaching  experience  preferred,  doctorate  required. 
EDUCARONAI.  POUNOAUONS;  Assistant  Professor.  Experhsa  in  philosophical,  soda!  or  historical  foundations  ot 
education  with  soft]  understanding  of  a3  three  areas;  teach'irtg  experience  preferred,  doctorate  required. 
EOUCATXMALTECHNCUjOGY:  Assisiant  Professor.  Expertise  in  development  of  dynamic  teaming  erryirenments  with 
the  sipport  of  the  IntemeL  strong  understanding  of  ch9d  development  & educational  technoiogies;  exp.  preferred, 
doctorate  required. 

LITERACY:  Tv©  positions,  Asdstant  Professors:  (1)  Expertise  in  diagnosis  i prescription:  dinical  exp.  & doctorate  req.; 
(2)  Eigiertise  in  learning  disabilitjes  & assessment  in  literacy  acquidlion;  d'inical  experfenoa  & doctorate  required. 
SCHOOL  COUNSELING;  Two  positions.  Assistant  Professors.  Expertise  in  school  counseling  with  strong 
devsiopmentai  perspective;  kriowfedge  of  research  & tests  A maasurements;  dinical  exp.  preferred,  doctorate  reqiirod. 
SPECtAL  EDUCATION;  Assistant  Professor.  Expertise  in  instnicSon^  methods  for  children  with  mild  to  moderate 
special  nseds;  teaching  experience  and  doctorate  required. 

TEACHER  EDUCATION:  Two  positions,  Assl/Assoc.  Profs.  Expertise  in  development  of  schooVuniv.  partnerships, 
fiekHiased  education  (ind.  student  teaching),  child-centered  educational  piactioes:  teaching  experience  and  doctorate 
rerjuired. 

TEACHMG  AND  LEARNING;  Assistant  Professor.  Expertise  in  child  development  with  specializcition  in  teaming  and 
Inteiigence  theory;  taaching  experiertce  preferred,  doctorate  required. 

ADJUNCT  PflO^SSORS:  Positians  availabfe  In  al  departments.  Programs  are  teamer-centsred  & iridude  significant 
field  oonponents;  strong  record  of  dinical  exp.  & Master's  degree  required,  doctorate  preferred. 

The  C.W.  Pott  Campus  Is  In  e beautilul  academic  setting  on  the  north  shore  of  Long  Island  in  Nassau  County,  thirty 
mBas  east  of  Manhettan.  h enroRs  8,500  students  in  graduate  and  undargtaduate  degree  programs  in  a variety  cf  areas 
indu^  Ryeral  arts  and  scisneas,  business,  education,  health  professions.  Iferary  science,  public  administration,  and 
the  visual  and  performing  arts,  with  doctoral  programs  in  Clinical  Psychology  and  Infermation  Sciences.  Send  letfer  ot 
feferost  and  c.v„  Indfeating  position  desired,  to  Debra  Anrtbtll,  Peraonnel  Office,  Long  Island  University,  C.W.  Post 
Campus,  BrookvSe,  NY  11548.  All  rosumes  received  by  Mardi  31, 2000  will  receve  full  consideratxjn.  UU  is  an 
Affirmative  ActiotVBpjal  Opportisiity  Institution. 


VICE  PRESIDENT  FOii 
STUDENT  AFFAIRS 

Community  College  of  Philadelphia  invites 
applications  and  nominations  for  the  posi- 
tion of  Vice  President  for  Student  Affairs. 
Founded  in  1965,  the  College  enrolls 
more  than  18,500  FTEs  with  an  annual 
budget  of  approximately  $79,000,000.  The 
Community  College  of  Philadelphia  is 
seeking  a Vice  President  responsible  for 
all  student  services,  including: 

• Counseling/Adult  & International 
Student  Programs 

• Admisslons/Enrollment  Management 

• Financial  Aid 

• Records  and  Reglstration/Student 
Information  Systems 

• Testing  and  Assessment 

• Intercollegiate  Athletics/Extra  & 
Co-currlcular  Programs 

• Career  Planning  and  Job  Placement 

• Student  Health 

• Judicial  Affairs 

The  successful  candidate  must  be  results- 
oriented,  and  demonstrate  knowledge  of 
the  areas  of  responsibility,  initiative  and 
student  advocacy.  This  position  requires 
effective  leadership  and  management 
skills  in  a complex  organization.  Personal 
qualifications  include  vision,  creativity,  a 
collaborative  style,  strong  interpersonal 
skills,  and  a commitment  to  a diverse 
campus  environment.  A doctorate  is  pre- 
ferred; master's  degree  in  higher  educa- 
tion administration,  counseling  or  a related 
area  is  required.  At  least  five  years  of 
upper-level  administrative  experience  in 
an  institution  of  higher  education  is 
required.  Community  college  experience  is 
strongly  preferred. 

The  position  is  available  on  or  after  July  1, 
2000.  A highly  competitive  salary  and  a 
complete  fringe  benefits  package  are 
offered.  In  making  application,  candidate 
must  be  responsive  to  the  listed  experi- 
ence and  requirements  shown  above. 
Interested  candidates  should  forward  their 
resume,  three  letters  of  recommendation 
and  a letter  of  application  {including  salary 
history),  addressing  and  demonstrating 
how  they  meet  the  required  and  preferred 
qualifications  of  the  search  committee. 
Application  materials  must  be  postmarked 
by  March  31 , 2000  and  addressed  to: 

Chair,  Search  Committee 
VIceTresIdent  far  Student  Affairs 
c/o:  Human  Resources  Office 
Community  Coilege  of  Philadelphia 
1700  Spring  Garden  Street 
Philadelphia,  PA  19130 


F Community  College 
of  Philadelphia 

Community  College  ol  Philadelphia  is  an 
affirmative  action,  equal  opportunity  and 
equal  access  employer.  The  College 
encourages  applications  from  individuals 
from  traditionally  underrepresented 
groups.  AA/EOE 
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Discover  Kean,  disedwer  yotir  future.  " 

Kean  Unnersitf  is  committed  to  excetlence  and  to  deyetopmg 
and  strengthening  interactive  des  wth  the  community.  Kean 
University  takes  pride  in  its  continuing  efforts  to  build  a mut- 
ticullural  professionat  commtwity  serving  a diversified  stu- 
dent populaOsn  of  1 2,000. 

DEPARTMENT  CHAIRPERSON 

(Associate  Professor) 

Department  of  Foreign  Language, 
Literatures  and  Cultures 

Raoi>ORslbUltl««;  To  administer  department  with 
undergraduate  major  programs  in  Spanish  and 
Spanish/Teacher  Certification  and  current  course 
offerings  in  French,  German  and  Italian.  Teach 
courses  in  the  literatures  of  Spain  or  Latin 
America.  Demonstrated  experience  in  academic 
program  evaluation,  development  and  planning 
required;  experience  with  computer  applications 
to  foreign  language  education  desirable. 
Doctorate  and  administrative  ana  college-level 
leaching  experience  required. 

Application,  salary  bsnifita  Informatlou: 
Salary  is  competitive  and  commensurate  with 
qualifications.  Comprehensive  benefits  pro- 
gram included.  Send  letter  of  interest;  up-to- 
date  resume,  names,  addresses,  telephone 
numbers  of  three  refer- 
ences. Official  transcripts 
and  three  current  letters  of 
recommendation  required 
before  appointment.  - 

Apply  directly  to  Cluir  A 

Professor.  Joaquin  Porluondo,  l i 

Kean  University,  Morris  UNIVERSITY 
Avenue,  Union,  NJ,  07083. 

Kean  University  is  an  EEO/AA  Institution. 


y[ARY  WASHINGTON  (^OLLEGg 


Associate  Director  of  Student  Activities  and  Community  Services 

Mary  ^'ashington  College  seeks  applications  and  nominations  for  the  position  of  Associate  Director  of  Stud 
Activities  and  Community  Services.  Mary  Washington  College  is  a coeducactcnai,  selective,  public  liberal  ; 
college  with  approximately  3,800  fulhtime  students.  The  Student  Activities  and  Community  Services  ofHces, 
part  of  the  Student  Life  area  of  the  Division  of  Student  Affairs,  supports  the  College's  mission  by  fotterinj 
diversity  of  student  opportunities  for  learning,  leadership,  communicy-buiiding  and  creative  expression  beyond 
classroom.  The  Associate  Director  of  Student  Activities  and  Community  -vices  will  have  the  prim; 
responsibility  for  the  coordination  of  the  institution’s  community  service  program:  Community  Outreach  a 
Resources  (COAR).  The  volunieei  program  is  student  run»  and  the  Associate  Director  advises  students  and  wo 
w'ich  faculty,  staff  and  community  agencies  in  implementing  community  service  and  service  learning  prograr 
Reporting  to  the  Director  of  Student  Activities,  the  Associate  Director  will  also  share  m responsibility  for  the  c 
to  day  operations  of  Student  Activities,  including:  assisting  in  advising,  coordinating,  promoting,  and  operati 
campus  social,  cultural,  and  educational  activities.  Specific  skills  in  the  areas  of  leadership  development,  cultu 
awareness,  and  student  based  program  implementation  are  desirable.  The  Associate  Director  should  be  innovati 
collegial,  student<oriented,  motivated,  creative,  and  able  to  communicate  well  with  students,  faculty,  staff,  a 
members  of  the  community.  Evening  and  weekend  work  are  routinely  part  of  this  position. 

A master's  degree  in  student  affairs/higher  education  administration  or  related  field,  and/or  an  equivah 
combination  of  education  and  experience,  is  required.  Demonstrated  experience  in  collegiate/community  serv 
and  leadership  training  highly  desirable.  Experience  in  grant  writing,  implementation,  and  program  assessme 
preferred.  Demonstrated  experience  in  working  with  diverse  populations  of  students,  staff,  and  faculty  require 
Experience  with  living-learning  environments,  in  personnel  and  budget  management  required. 

The  start  dace  for  the  Associate  Director  of  Student  Activities  and  Community  Services  is  June  25,  20C 
Applications  for  this  position  should  include  a resume,  a cover  letter,  copies  of  transcripts,  and  a stateme 
regarding  your  philosophy  of  promoting  student  development  through  service  learning  and  leadersh 
education.  Candidates  should  also  submit  rhe  names  and  phone  numbers  of  three  references  to:  Office 
Human  Resources.  Bex  615/ADSA,  Mary  Washington  College,  1.301  College  Avenue,  Bos  61 
Fredericksburg,  VA  22401-5358.  Deadline  for  receipt  of  applications  is  March  21,  2000  by  5 p.m.  Postmat 
will  not  be  honored.  Mary  Washington  College  is  deeply  committed  to  affirmative  action  and  encourag 
minorities  and  women  to  apply. 


The  University  of  Nebraska  at  Omaha,  a comprehensive  metropolitan 
univenin;  invites  application  s and  nominations  for  the  position  of  Dean 
of  Library  Services.  The  Dean  of  Library  Services  reports  to  the  Vice 
Chancellor  for  Academic  Affairs  and  serves  on  the  Chancellor’s  Council 
and  the  Deans  Forum,  The  University  Library  has  a staff  of  1 5 faculty,  38 
staff,  and  50  student  assistants.  The  Learning  Center  also  reports  to  the 
Dean.  The  university  has  a strong  commitment  to  achieving  diversity 
among  faculty  and  suff.  We  are  particularly  interested  in  receiving 
applications  from  membcis  of  undcr-rcprescntcd  groups  and  strongly 
encourage  women  and  ; ersons  of  color  to  apply  for  this  position. 

The  University’  Library'  has  an  operating  budget  of  $4  million  of  which  $1.8 
million  is  aliocated  for  acquisioons.  Its  collections  number  over  800,000 
volumes,  and  mclude  octensive  gov'cmmcnt  documents  and  microforms 
collections.  There  are  more  than  3,000  current  periodical  subscripdom  and  a 
diverse  array  of  clecrronic  databases.  Additional  informarion  can  be  found  on 
the  library's  web  site  http:y/library,unomaha.cdu/  and  at 
http://www.unomaka.edu/aa/  SKultydicml/. 

Review  of  applicants  will  begin  March  \ 5,  2000.  and  continue  until  the 
position  is  filled.  Applicants  should  submit  a letter  of  application, 
curriculum  vitae,  and  names,  addresses,  telephone  numbers  and  e-mail 
addresses  of  three  professional  references.  Applications,  nominations, 
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istance  Learning  Reference 
Librarian 

New  Jersey  City  University  seeks  an  energetic,  service- 
oriented  Reference  Librarian.  This  is  a full-time,  tenure-track 
position.  ProvidBs  reference  service  to  distance  education 
students;  participates  in  the  selection  and  evaluation  of 
electronic  reference  resources,  and  in  the  planning  of 
technology  in  support  of  reference  services.  Serves  on 
library  and  campus-wide  committees  as  assigned. 
Required  Qualifications 

An  MLS  from  an  ALA  accredited  program;  wide  knowledge 
of  electronic  and  print  reference  sources:  excellent  oral  and 
written  communication  skills;  knowledge  and  experience 
with  electronic  resources  and  library  technology  applications 
in  a networked  ervironment,  espei^ly  distance  educaton; 
evening  and  weekend  hours  required. 

Preferred  Qualifications 

Experience  in  academic  laference  service,  electronic 
distance  education  experience,  soma  supervisory 
expcricncs,  demonstrated  sxpsrience  with  a variety  oi 
microcomputer  applications  in  a networked  enmronmont. 

Application  Deadline 

The  position  will  be  availaWe  July  1 . 2000.  Dscdline  to  siitmit 
applicatiofts  is  April  15.  2000. 

Send  a letter  of  application,  resume  and  the  names, 
addresses  and  telephcxre  nunibers  oi  three  (3)  professional 
references  to: 

Grace  Bulaong,  Library  Director 
Forrest  A.  Irwin  Library 
New  Jersey  City  University 
S i T Y 2039  Kennedy  Boulevard 
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HOUSATONIC  COMMUNITY  COLLEGE 
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DgAN  OP  snmpns  (maaagaacnt  potltion,  12  mostiB).  AITnClPAIED  SIXST  DATE;  June  16 
MINUllIM  QUAUnCATIONS;  SDong  commlmicnt  icv'demonsuwd  und»ainding  olpnjnnisaiKl  sernca 
thu  help  shidaus  icfakvr  educalioiul  goals.  Exlensive  knowledge  of  'audeiu  sovices,  including  siudeni 
m-nilrmeni,  RUniion,  placement  and  pioGcienc)'  testing,  counseling,  academic  advising,  tumrial  services, 
career  devdopaesl,  sluderu  orientaiion,  admissions,  siudeni  life  and  College  govtsrunoe.  and  disdplinar>’ 
procedures.  Understanding  of  community  college  system  and  the  College.  Mssterk  tlegrce  in  student 
pecsoonel,  counsellog  or  relaied  sttxleiit  services  Held  and  sir  years  ttperience  in  higher  education 
administration.  Including  three-plus  years  ol  supervisory/managemen;  experience.  FREPERRED 
QUAUFICAnONSt  Experience  with  BAliNER/othcr  siu^i  service  appheations  RiSPONSIBIUTIES;  Under 
Fiesldmtk  diieoion.  provide  leadeiship,  vision  and  suaiegic  planning  for  operadons  of  Siudem  Services 
Dtvislca  Owtsee  devtlopmen:  and  management  of  programs  and  services  thal  help  studaus  athleve 
educalioaal  goals.  Responsible  for  bealih  services  admissions  siudeni  dewlopmens  counseling  special 
services  student  life  including  student  problem  resolution,  disabilities  services  academic  support  services 
tulotial  services  placement  and  proCdency  lestlng.  retention,  career  services  veterans’  affairs  athletics 
commenoaoeas  awards  nlghs  academic  standards  implemeniaiion  and  Perkins  Grant  activities  Advise 
Piesidem  on  new  programs  and  ladliiics  that  help  ihe  College  beuer  serve  students  Faster  efieave 
operadonal  teUdonsh^is  among  student  services  sta£  and  leadiing  faculty  as  academic  advisors  Develop 
budgets  Encinulaie  policy  and  administer  collective  bargaining  unit  conitacts  Martage  employee  selection 
process  according  to  personnel  and  Affirmative  Action  policies  conduct  employee  evaluaiions  and  encourage 
ptofesskHiai  career  devdcpmcnl.  Consult  wiih  Piesidenl,  appropriate  deans  and  other  personnel  on  studem 
maners  and  ooncerns  AmtOXIAfATE  SEARIING  SALARY:  $76076 

INSnmmwt.  DgVHDPMENTAL  ENBISH  (10-montfa,  termre-track  position).  AimOFAIED  START 
DATE:  Aaigust  26  MINIMUM  QUAUEICAnONS:  Master's  degree  in  En^sh,  program  development  skills 
knowledge  of  tssessmeni  techniques  excellent  communicalions  and  interpersonal  skills  PREFERRED 
QUAUFICAnONS:  Experience  teaching  developmental  reading  and  wnting,  teOeciive  interactive  pedagogical 
teaching  Itchniques  and  computer  literacy.  Experience  widv  technological  innovarions  in  leaching  and 
leaming  SESPONSIBIIinRS:  lhach  24  credit  hours  per  academic  year  in  developmental  English:  develop 
new  instructional  techniques  courses  and  programs  aisd  conduct  student  advising,  community  outreach  and 
community  service  lOMtles  APPROXIMATE  STARTING  SALARY;  $36306 

lNSrnU)CTMLSDaQU)GY  ( 10-month,  tenure-lrarh  position)  ANnUPATED  START  DATE:  August  26 
MINIMUM  QUAUPICATIONS:  Masrerk  degree  in  sociology.  Must  be  computer  literate  and  have  excellent 
communhatlcns  and  Imerpctsonal  skills  a reflective  Interactive  pedagogical  teaching  technique,  program 
development  skills,  and  experience  with  technological  innovaiion  in  teaching  and  learning 
RESPONSmUITES:  Tkach  24  credit  hours  per  academic  year  in  sodekigy;  develop  and  participate  in  special 
College  profects  develop  new  instruoionai  techniques  develop  courses  and  programs  and  paitldpaie  In  other 
College  and  community  ser^  iicllvUies  APPROXIMATE  STARTING  SALARY:  $36306 

ASSimwr  PItECTOa  OF  IMR  ACADEMIC  SUPPORT  CEN3ER  AND  OFFICE  OP  RgrENTlON 
INmATIYES  (Coaunsnlty  College  Professional  Urvcl  17;  12-montb,  Ktmre-track  position) 
ANnOPAIEn  SIXRT  DATE:  April  21.  MINIMUM  QUALDlCAnONS;  Masters  d^  wlih  three  years 
reined  coUege-leid  experience.  Knowledge  of  community  college  retention;  ability  to  supervise  stafi  and 
coordinate  student  staSlng  needs  in  fast-paced  student-centered  environment;  and  ability  to  plan,  develop, 
ooonllnile  and  evaluate  programs  and  services  Public  relations  and  marketing  skills  ExceUeni  Interpersonal 
skills  coodudve  to  voiklng  with  diverse  populations  RESPONSIBIlinES:  Develop  and  rfeslgn  student 
reiesiloa  programs  Inchidlng  data  collection:  chair  leieniion  comminec',  assist  with  the  certification  of 
Academic  Support  Cenler  (ASC)  ard  grant  writing;  and  design  and  impiemem  comprehensive  marketing  and 
public  relatlw  plan  for  Learning  Support  Unit  depattmenls  Supervise  ASC  personnel  and  students  work 
coUaborathely  with  rfepanment  suS  to  Implemetit  new  LnlUalives  advocaie  Cor  theii  needs  and  repon  needs 
and  findings  to  appropriate  membeis  of  the  managemenl  learn;  and  review  programming  ideas  wUh 
appropriate  college  systems  when  approved.  Expand  studem  offerings  supervise  students  uUUalng  ASC 
services  and  evahiale  ASC  petsonneL  AITROXIAIATE  SmcTlNG  SALARY:  $461291 

COQRDINATDR  OF  HRAITH  SERVICES  (Community  College  Professlorul  Level  H;  10-montb, 
tenoR-tnek  powltion,  June  30  • April  30)  ANnOPAIEO  START  DATE:  June  30  MINIMUM 
QUAUnCAnONS;  RN,  LPN,  EMT,  or  other  allied  healih-care  works  with  Barhdorh  degree  in  relaied  health- 


care discipline.  Tm  years  experience  coordinating  educaiional  programming;  eicelleni  imerpetsonal  skill 
conducive  to  working  wirh  diverse  populaiions:  familiarity  with  community  tesou.-ces  Including  local  an 
public  healih-care  pravidets,  and  knowledge  of  stare  and  federal  tegulaiions  regarding  immunizatio: 
requirements  Ability  to  plan,  develop  coordinate.  Integrate  and  evaluate  programs  and  services  FREFERREl 
QUAUFICATTONS:  Expecis.ee  in  secondary  or  highs  education.  RESPONSlBILriTES;  Mainiain  records  oi 
students  and  staff  who  utilize  health  services  and  health  education  program;  provide  comprehenstve  program 
in  health  ssvices  and  education;  coUect  and  mahiialn  iseasis  and  rubella  Immunizalion  informalion  oi 
students  per  state  and  College  rerpjitemcms  Assist  College  in  meeting  health  and  safety  requirements  pc 
local,  sune  and  federal  regulations:  act  as  liaison  between  Health  Services  office  and  community/siate  healil 
agencies  and  organizations;  and  work  closely  wilh  ihe  coordinaicr  of  disability  services  to  provide  program 
and  services  for  studems  with  disabilities.  Provide  emmgency  care  for  sickness  and  in|ury  lo  Colleg 
community  members;  and  make  necessary  emergency  and  agency  referrals.  APPROXIMATE  STARTTM 
SALARY:  $33,44L 

HEADTEACHER.  EARLY  CHILDHOOD  LABORATORY SQIQOL  (Community  CoUegt  Professional  V.  12 
nuntii.  temite-tradc  position)  ANIICmiED  START  DATE:  August  26  MINIMUM  QUAUnUTlONS 
Bathelork  degree  in  early  childhood  education  or  dasdy  related  fidd  and  two  years  of  recent  head  leache 
experience  in  presdiool  selling  with  diildten  age  3-6  RESPONSIBIinTES:  Flan,  prepare.  Implement,  maintaii 
and  assess  accredited  preschool  and  extenfed  day  program;  inieract/communicaie  with  parents,  staff,  am 
College  students;  supetvise/naluate  staff;  partidpaie  in  professloaal  development  activities:  and  adapt  it 
changing  needs  of  ihe  populadon  served  the  College.  AFPROXIMAIE  STARTING  SALARY:  $46129 

PIWIJC  REIATIONS  ASSOCIATE  - PURlirATTONS  (Community  College  Professional  16, 12-month 
tenure-track  position.)  AVnaPAJED  START  DATE:  April  2L  MINIMUM  QUALUTCATTO.NS:  Bachelor: 
degree  in  English,  jouroalism.  advertising,  marketing  and/or  public  relations,  with  one  year  experience  ii 
publicaiions,  public  relations,  arhenising.  and/or  marketing  Knowledge  of  public  relauons.  media  relatjon. 
and/or  marketing  principles  far  a public  inibrmalion  office  as  applied  to  publications.  Expenence  i: 
developing  and  priming  publicaiions.  includmg  pre-press  preparation,  production  and  post-producuor 
rerptiremems.  Able  lo  work  wlihin/meei  all  required  guidellnes/dearUines  wiih  a variety  of  printers  arui  or 
mulilpte  assignments.  Ability  to  develop/mainlain  effective  relailonshlps  with  media.  Experience  will 
Macintosh  plallorms,  PageMaker,  Ouaik,  Photoshop  and/or  other  desktop  publishing  software.  Vorkinj 
knowledge  of  word  processing  daiabase,  spreadsheet,  and  pteseniaiicn  software.  Ability  lo  communicau 
effectively  orally  and  in  writing  AbUity  lo  wrile/edii  promotional  and  instructional  copy.  FREFERREl 
QUAUPICATICNS:  Famlliaiity  with  DOS  environmems.  RESPONSIBIUllES:  Develop  coordinate,  implemen 
and  evaluate  publlcatlo,'!  actlviiics  congnieni  with  mission  and  needs  of  College.  Ovcisee  production/ediioria 
content  of  all  College  publications.  Woik  with  outreach  services,  marketing  and  other  staff  ir 
esubUshrunplemenl  pubUcaiion  goals/straiegies.  Assist  with  advertising,  news  releases,  media  kits  and  cthei 
malerials  that  proracte/publicize  College  events,  activities;,  and  programs.  Arrange  for  phoiography  ai  key 
events  and  malnlain/rcpienish  publicity  photographs.  Deveiop/coctdinale/malntaln  electronic  databases  foi 
various  media  and  vendois.  APPROXIMATE  STARTING  SALARY:  $37, 

ASSISTANT  TEACHER.  EARLY  CHILDHOOD  LABORATORY  SaiQOL  (Community  Collegr 
Profcasional  13,10-nionth,  tenure-track  poaltloa)  ANTTCIiAATED  START  DATE:  August  26  MINIMUM 
QUAUFICATTONS:  Associaies  Degree  in  Eariy  Childhood  Educalion  or  related  field.  FREPERREE 
QUALIFICATION'S;  Experience  in  preschool  seULug  with  children  3-6  years  old.  RESPONSIBILITIES;  Assis: 
head  teacher  In  planning  programs,  ptepare/mainlain  safe  envuonmcnl  and  supervise  children^  aohlUes 
Provide  quality  preschool  and  extended  childcare  experience.  Adapt  to  the  changing  needs  oi  populaiior 
served  by  CoUege.  APPROXIMATE  SCARITNG  SAURY:  $24,799 

All  positions  Include  full  benefits  package.  Appheanu  who  do  not  meet  the  minimum  qualifications  for  eacl 
position  should  explain  in  writing  precisely  how  their  badqpouod  and  experience  qualify  them  for  ihr 
position.  Exceptions  to  degree  requirement  may  be  nude.  Send  letter  of  Intent,  resume,  and  names  anc 
addresses  of  three  references  to  Human  Resources,  name  of  advertised  position,  Housatonlr 
Community  CoUege,  900  lafayette  Boulevard,  Bridgeport,  CT  06604.  lETIER  OF  APPLICATION 
MUST  BE  RECEIVED  BY  MAJICH  13  (MARCH  15  FOR  DEAN  OF  STUDENIS)  Housatonic  Commumh 
Colltgt  is  an  ^amatUie  Actkm/Bqual  Opportunity  Employtr.  M/F.  Members  cf  protected  dosses  an 
encouraged  to  apply. 


Lansing  Community  College 


Director-Distance  Learning/ 
Educational  Technology 


RtqitlzemeDts;  Master’s  degree;  exp 
working  with/mnnaging  educaiionnl  lelecoriununic,iuons 
and  tUstaoce  learning  technologies;  demonstraled  success 
as  a sldlled  manager  or  administrator  with  n proven  track 
record,  supervisoiy  and  leadership  abilities.  Exp  with 
strategic  planning,  instructional  design  principles,  and 
studem  suppon  services  desired.  Ability  lo  funclion  in  a 
collaborative  environment  utilizing  a team  center 
nppro-ach  By  Match  10.  send  cover  letter,  resume,  and 
completed  npplication  form  (call  5 1 7/483-9753  to  obuin 
foini)  to:  8150-Human  Resou.ccs,  Lansing 

Community  College,  PO  Box  40010,  Lansing,  Ml 
48901-7210.  EEO/ME 


Modern  Languages 

Hood  College  invites  applications  for  a full  time,  tenure  track  assistant  professor  to  teach  one  course  in  Latin  American 
History  and  two  language  courses  in  Spanish  per  semester.  Applicanu  are  required  to  hold  the  doctorate  in  History.  Latin 
American  Studies,  or  Spanish.  Minor  field  in  either  Latin  Amcncan  History  or  Spanish  preferred.  Minor  field  must 
complement,  not  overlap  with,  main  area  of  expertise.  Expenence  or  training  in  the  teaching  of  both  Larin  Amencan 
History  and  Spanish  required. 

To  apply  send  letter  of  application,  c.v..  and.  the  names/tcicphonc  numbers  of  at  least  three  references  to  Dr.  Roser 
C&mlnals^Heath*  Chair  of  Foreign  Languages  & Literature,  Hood  College,  401  Rosemont  Avenue,  Frederick.  MD 
21701-8575.  Review  of  applicaiions  begins  Aprii  10,  2000. 

Hood  College  is  a selective  liberal  arts  college  offering  severai  graduate  programs.  Regularly  ranked  by  U.S.  News  and 
World  Report  among  the  foremost  regional  colleges  in  the  nonh.  it  is  located  40  nulcs  from  Balnmorc  and  Washingion.  DC 

Hoo,'  College  subscribes  to  a policy  of  hiring  onlv  indivtduols  legally  eligible  to  work  in  the  United  States.  Women 
and  minonties  are  encouraged  to  appl\  EOE 


E0UUT19II 


T University  of 

South  Florida 


COLLEGE  OF  NURSING 

ASSISTANT/ASSOCIATE 

PROFESSOR 

The  University  of  South  Florida,  College  of  Nursing  is 
seeking  applicants  for: 

A COORDINATOR  OF  THE  PRIMARY 
PROGRAMS 

Doctoral  degree  in  Nursing  or  related  field  and  Master's 
degree  in  Nursing  required.  Qualifications  and 
experience  ro  meet  criteria  for  appointment  at 
Assistant/Associate  Professor  level.  National 
certification  as  a Nurse  Practitioner,  and  eligibility  or 
currently  licensed  to  practice  as  a Nurse  Practitioner  in 
Florida  required.  Salary  is  commensurate  with 
education  and  experience. 

A PEDIATRIC  NURSE  PRACTITIONER 
FACULTY  POSITION 

Doctoral  degree  in  Nuning  or  related  field  and  Master's 
degree  in  Nursing  required.  Qualifications  and 
experience  to  meet  criteria  for  appointment  at 
Aisistant/Associate  Professor  level.  National 
certification  as  a Nurse  Practitioner  is  preferred,  and 
eligibility  or  currently  licensed  to  practice  as  a Nurse 
Practitioner  in  Florida  required.  Salary  Is 
commensurate  with  education  and  experience. 

The  College  of  Nursing  is  one  of  three  colleges  in  the 
Health  Sciences  Center  at  the  University  of  South 
Florida  and  offen  a baccalaureate,  masters  and  a Ph.D. 
program.  The  College  is  part  of  the  2nd  largest 
university  in  the  Southeast  with  more  than  35,000 
students  and  one  of  three  Research  I Universities  in  the 
Florida  State  University  System. 

To  apply,  please  submit  the  following:  curriculum  vitae, 
USF  application,  original  transcript  of  highest  degree, 
current  licensures,  and  five  letters  of  reference. 
Application  material  must  be  received  no  later  chan 
March  31.  2000.  All  material  should  be  directed  to: 

Rebecca  Susoc,  PhD,  RN 
Chair  of  Search  Committee 
College  of  Nuning 
Unsrenity  of  South  Florida 
12901  Bruce  B.  Downs  Bird.,  MDC  22 
Tampa,  Ft  33612-4766 

Contact  person  for  submitting  application  materials  is 
Karen  Giddings  at  (813)  974-9163  or 
kgidding^hsc.  usf.edu. 

USF  is  an  Espial  OpponunityfAffimuitivc  AatioK/Equal 
Access  Institution.  For  ADA  contact  Karen  Givings,  (813) 
974-9163,  at  least  five  tinrhing  days  in  advance.  The  State 
of  FlorisU  has  a Public  Meetings  Law  and  a Public  Records 
Law  and  all  univenity  searches  art  conducted  under  the 
terms  thereof  All  meetings  of  the  search  committee  are 
publicly  announced  and  conducted.  All  documents 
submitted  to  the  committee  art  treaui as  open  matertal  with 


Princeton  University's  Office  of  the  Dean  of 
the  Faculty  seeks  an  assistant  or  associate 
dean  to  be  responsible,  with  the  Dean,  for 
implementing  policies  and  procedures 
affecting  the  Faculty  and,  in  particular,  the 
1200  members  of  the  Professional 
Research,  Technical,  and  Library  Staffs  on 
the  main  campus  and  at  the  Princeton 
Plasma  Physics  Labo.-atory. 

The  incumbent  oversees  all  personnel 
actions  for  members  of  these  staffs, 
including  appointments,  promotions,  and 
annual  salary  review.  He  or  she  is  also 
responsible  for  overseeing  various  faculty 
matters,  including  the  administration  of 
faculty  summer  salaries  and  the 
preparation  of  materials  for  the  Faculty 
Advisory  Committee  on  Appointments  and 
Advancements.  The  individual  must  be 
tactful  and  discreet  in  handling 
confidential  and  sensitive  information  and 
must  be  able  to  work  well  with  chairs, 
faculty,  and  staff  while  solving  often 
difficult  problems.  Excellent  written  and 
oral  communication  skills,  outstanding 
analytical  skills,  sound  judgment,  and  the 
ability  to  organize  and  prioritize  many 
ongoing  projects  are  essential.  At  least 
fivB  years  of  academic  work  experience 
(teaching,  research,  and/or  administration) 
and  familiarity  with  Princeton  University  or 
a comparable  academic  setting  are 
required.  A Ph.D.  in  a field  taught  at 
Princeton  and  an  understanding  of  the 
scientific  research  environment  are 
preferred. 

Salar>'  will  be  commensurate  with  the 
qualifications  and  experience  of  the 
applicant  The  position  is  available  July  1 
or  earlier  if  possible.  For  full  consideration 
application  materials  must  be  received  by 
MARCH  15,2000. 

Princeton  provides  an  exceptional  benefits 
package.  Interested  candidates  should 
submit  a scannable  resume  on  plain  white 
paper  with  standard  12  pt  New  Times 
Roman  or  similar  font  and  salary 
requirements  to:  Human  Resources,  Clio 
HellA)647-HHE,  Princeton  University, 
Princeton,  N.1 08544-5284.  For  more 
information  on  how  to  apply,  please  seo 
our  Web  site  at  http;//www.princeton. 
adu/hr/emp/howtoapp.htm  or  ceil  our 
Employment  Opportunities  Hotline  at  (609) 


■ ' PeppeRbfne 
^ UnlueRsi'fy 


THE  GRADUATE  SCHOOL  OF 
EDUCATION  AND  PSYCHOLOGY 

The  Graduate  School  of  Education  and  Psychology 
Pcppcfdine  Univenity  is  seeking  faculty  for  seve; 
positions,  effective  September  1,  2000.  GSEP  offi 
classes  at  five  education  centers  in  Southern  Califorr 
and  online  across  the  United  States.  The  School  offi 
three  masters  programs,  one  doctoral  program  (wi 
four  concentrations),  and  two  teacher  credenti 
programs.  Faculty  may  teach  in  more  than  oi 
program  and  interaa  with  diverse  students  from  acre 
the  country,  including  fully  employed,  executive,  u 
full-dme  residential  students. 

WE  ARE  ACCEPTING  APPUCAHONS  FOR 
VISITING  OR  TENURE-TRACK  POSITIONS  I 
THE  FOLLOWING  DISCIPLINES* 

• Ofganixational  Leadenhip- 

• Teacher  Education 

• Instructional  Techjiology 

Successful  candidates  must  have  earned  a termin 
degree  in  the  discipline  in  which  they  will  tcac 
demonstrate  scholarly  capabilities  (including  chairii 
dissertations),  and  strong  teaching  ability.  I^^cit2oas  a 
ranked  from  assistant  professor  to  professor,  rank,  tala 
and  benefiu  are  commeruurace  with  experience. 

Pcpperdinc  University  is  an  Equal  Oppomini 
Employer  and  does  not  unlawfully  discriminate  on  tl 
basis  of  any  suitis  or  condition  protected  by  appUcab 
federal  or  state  law.  Pepperdine  is  religiously  affiliate 
with  the  Churches  of  Christ.  It  is  the  purpose  • 
Pcpperdinc  to  pursue  the  very  highest  employment  an 
academic  standards  within  a context,  which  celebntj 
and  extends  the  spiritual  and  ethical  ideals  of  d 
Christian  faith.  While  students,  faculty,  staff,  an 
members  of  the  Board  of  Regents  represent  mar 
religious  backgrounds,  Pepperdine  reserves  the  ri^ts  i 
seek,  hire,  and  promote  persons  who  support  the  goa 
and  mission  of  the  Insdtution. 

Initial  applicant  screenings  will  beg^  February  20(X}. 

To  apply,  please  submit  a curriculum  vitae,  and  th 
names,  addresses,  and  telephone  numbers  of  dm 
tcforences  to: 

AaaocUtc  Dear:  of  Edosazion 
Pepperdine  Uahmi^ 

Gredcate  School  of  Educarion  and  Psychology, 
400  Corporate  Potnte 
Cubcf  City,  CA  90230 

Email]  gscp.focalty-podtioftpginoon.pcppegduse.eda 


FACULTY  POSITIONS  IN: 

Business  Administration 
Education 

ASSISTANT  DEAN  POSITION  IN: 
Academic  Affairs 

The  College:  Warren  Wilson  College  is  an  independent  liberal  arts  college 
located  on  a beautiful  nOO-acre  campus  in  the  Blue  Ridge  Mountains  on  the 
edge  of  Asheville/  North  Carolina,  one  of  America's  most  livable  dties.  The 
College  is  recognized  in  the  Making  a Difference  College  Guide  as  progressive 
and  committed  to  social,  environmental,  and  global  awareness;  in  Peterson's 
Education  for  the  Earth:  A Guide  to  Top  Environmental  Studies  Programs;  and 
in  Barron's  Best  Buys.  We  enroll  760  undergraduates  (including  International 
students  from  24  countries)  in  a range  of  baccalaureate  programs  in  traditional 
and  non*traditional  liberal  arts  areas  and  selected  professioiial  programs,  as 
well  as  90  graduate  students  in  an  acclaimed  low*residency  MFA  program  in 
creative  writing.  Faculty  members  are  unranked,  with  a system  of  extended 
contracts  instead  of  tenure.  The  College  is  a cohesive  community,  with  over 
90%  of  students,  about  half  of  full-time  faculty,  and  many  staff  members 
residing  on  campus;  a shared  governance  system;  and  a sizable  volunteer  staff. 
Warren  Wilson  College  offers  a triad  education  program  combining  study, 
work,  and  service.  All  resident  students  work  15  hours  per  week  on  campus, 
providing  the  essential  services  to  maintain  the  College,  and  all  students 
engage  in  sendee  to  others  as  a re<5uiiement  for  graduation. 

BUSINESS  ADMINISTRA'nON:  This  is  a one-year,  full-time  position, 
beginning  August  1, 2C00.  We  seek  a faculty  member  with  strong  leadership 
and  teaching  abilities,  for  a department  that  has  begun  to  offer  minors  and 
concentrations  in  entrepreneurship,  non-profit  management,  and 
international  management.  Particular  teaching  responsibilities  for  this 
p>osition  include  Principles  of  Management,  Non-Profit  Management,  and 
Entrepreneurship,  as  well  as  directing  the  departmental  internship  program. 
Candidates  with  an  earned  doctorate  or  the  M.B.A.  degree  are  preferred.  M.  A. 
and  A.B.D.  candidates  are  also  invited  to  apply. 

Education:  We  seek  candidates  prepared  to  teach  Exceptional  Child  Education 
and  Educational  Psychology  (both  undergraduate  survey  courses)  to  students 
in  ti\e  teacher  education  program,  as  well  as  in  related  social  sciences.  Highly 
desirable  are  experience  in  K-12  public  sdiools,  early  childhood  expertise  and 
enthusiasm  for  developing  a birth-through-kindergarten  program,  expertise 
m literacy  development,  and  ability  to  aid  the  teacher  education  program  to 
bring  students  of  diverse  backgrounds  into  public  school  classrooms.  An 
appropriate  Ed.D.  or  Ph.D.  is  preferred.  ABD  candidates,  or  those  with 
substantial  work  toward  a degree  in  progress,  are  encouraged  to  apply. 

ASSISTANT  DEAN,  ACADEMIC  AFFAIRS:  This  is  a full-time,  twelve- 
month,  continuing  appointment,  beginning  July  1, 2000,  and  requires  an  earned 
doctorate.  Urulcr  the  direction  of  the  Vice  President  for  Academic  Affairs,  the 
person  in  this  position  assists  in  the  administration  of  the  academic  programs, 
including  curriculum  development  and  implementation  for  the  general 
education  components  of  the  triad  education  program,  and  academic  program 
assessment;  teaches  at  least  one,  four<redit  course  per  year  as  a first-year 
seminar;  and  assists  in  the  coordination  of  academic  advising  for  all  students. 
The  successful  candidate  must  have  a record  of  teaching  excellence  and 
professional  activity,  preferably  in  an  undergraduate  liberal  arts  college,  and 
administrative  experience  or  abilities  (as  in  an  academic  program,  department 
or  division).  See  a complete  position  description  on  our  web  page; 
www.warren-wiison.edu. 

Interested  applicants  should  submit  a cover  letter,  curriculum  vitae,  official 
graduate  trai^scripts,  and  three  letters  of  reference  to  Dr.  Virginia  McKinley, 
Vice  President  for  Academic  Affair.^,  Warren  Wilson  College,  P O Box  9000, 
Asheville,  NC  28815-9000.  Review  of  applications  for  ail  positions  will  begin 
immediately  and  continue  until  the  positions  are  filled. 

We  desire  a diverse  faculty  and  a community*  that  reflects  a global  outlook.  We 
particularly  invite  applications  from  women,  ethnic  mmonlics.  and  members 
of  other  groups  historically  underrepresented  m academia 


Flraida  State 

UNIVERSITY 


AssLctant  in  Recreation  and  Leuure  Services 
RECREATION  & LEISURE  SERVICE  ADMINISTRATION 
(Non  Tenure^eaming) 

The  Assistant  in  Recreation  and  Leisure  Services  will  be  responsible  for  the 
internship  and  field  work  courses  which  will  include:  the  organization  and 
administration  of  these  courses,  the  placement  and  supervision  of  students,  the 
evaluation  of  student  performance,  the  identification  and  evaluation  of  qualit> 
internship  and  held  work  sites,  and  travel  for  student  visitation.  Responsible  for  teaching 
an  introductory  course  and  others  as  needed  and  assigned.  The  coordination, 
organization,  and  advisement  of  incoming  undergraduate  majors  will  also  be  a 
responsibility  of  this  position,  along  with  the  advisement  of  the  student  majors’  club, 
Minimum  qualifications  Include  an  earned  Master's  degree  with  at  least  one  degree  in 
Leisure  services,  Recreation,  or  Parks. 

Send  application  package,  including  letter  of  application  documenting  inteiest  and 
qualifications;  oirrent  vitae;  sample  publications;  and  three  letters  of  recommendation 
along  with  a list  of  names,  addresses  and  telephone  numbers  of  five  references  who  may  bi 
ccncaaed  to:  Dr.  Julie  Dunn,  Chair,  Leisure  Search  Committee,  Department  oi 
Human  Services  and  Studies,  215  Stone  Building,  College  of  Education,  Florida  State 
University,  Tallahassee^  FL  32506-4458.  For  further  information,  conua  her  at  (850) 
644-4244,  (050)  644-4435,  or  jdunni9gamet.accs.fsti.edu.  Application  deadline 

has  been  extended  until  March  10,  2000.  Position  begin  no  later  tan  August,  2000. 

Th<  Fbruia  Sutt  Univmi^  is  an  iijual  opportunity,  ajfmtiatitt  action  employer  and 
women,  minorities  and  individuals  with  disabilities  are  strong^  erwouraged  to  apply. 


Dmsfoni  niRFmiii 

TiCHNOIXXn'  IN  EDUCATION  ~ 


. Lesiey  CoDege,  wwwj£siey.edu,  a private  teaching  institutian  located 
inCainbridge.Massadmaetto.pcepaieswcxnenaiUmenforpiofes- 
sional  careers  In  education,  human  senrioes,  manaoeinent  and  the  arts. 
: A commitiiient  to  teaching,  the  liberal  aits,  schota^  inqnin  aivd  life- 
< tong  ate  the  ibuixlalions  of  Lesleys  educstiond  (milosophy. 

Our  Technology  in  Education  program,  a leading  graduate  prrjgr^ 
for  rite  integration  of  tedmology  in  schools,  seeks  a dynairuc,  visionary 
TSvirion  Director  to  actively  move  the  program  forward. 

;The  Division  Director  will  provide  cultingedge  academic  and  admirv 


schools.  In  riiis  twelve  monm  position,  rite  Director  manages  12  cote 
faculty,  6 simport  staff,  ITS  at^urtet  faculty,  serviitg  ISOO  students 
throughrol  the  world.  The  program  is  dclivetBd  in  throe  formats:  ciff 
campus  in  an  intensive  weekend  format  in  fifteen  states,  an  Internet 
.based  distance  learning  format,  aitd  in  a traditional  semester  format  on 
campus.  The  Director  will  oversee  the  dhrisian's  academic  and  peda- 
rgogical  quality. 

' Requires  an  earned  doctorate;  eligfiiility  for  the  rank  of  Associate  or 
Full  Professor;  an  exemplary  teaching  record;  and  experience  in  higher 
f education  and  with  integrating  technoio^  in  education  in  K-12  class- 
room environments.  Eipetieivs  with  strate^plarming  and  piogres- 
. rrivc  prt^ram  develcpirknt  also  rwoessary.  iMriy  desirabie:  Hgruficant 
; educational  technolc^  aocoomlishmenb,  and  ability  to  integrate  stu- 
: dent  perspectives  into  curriculum  shape  and  deliveiy,  as  well  as  recruit 
and  retiun  diverse  faculty  staff  and  students. 

; TJie  starting  date^tUs  fxtsihem  is  Juh/ 1, 2000.  Reoiew  of  materisJs  win 
ybcginMmdil.ZlW.ThepositionxaBranitmppenuntilthefinalselectionis 


*ons  numbers  of  at  least  thrre  rekrerxes  to;  Celeste  Grtrmy,  Humai 
^•sources,  Lesley  College,  29  Everett  Street,  Cambridge,  MA  02138; 
%mdLtesley.^. 

BSS  see  our  fob  listings  on  our  web  site,  wwwLlesleyedu/hr/postings.him, 
Mmore  complete  dexnption  of  t/iis  position. 

lesiey  Q^lege  is  eommilted  to  diversity  in  its  TBork- 
fms.Eertxmi^Ctiaraee!Koun;gaifoap^, , 
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ASSOCIATE  PROVOST 
FOR  INFORMATION  RESOURCES 

Ro«aji  Unr<cist);  aftubljc  cocnprehensve  insiitu^on,  is  one  of  rune  state 
coUe^  and  unr«atle5  In  Ne«  Jenejc  Recognizing  and  embracing  the 
n>ie  that  tedinologjr  pla)^  on  the  campus,  Rovan  is  in  (he  buith  year  d 
a Dve-year  strategic  planning  e£bit  in  which  technology  has  been 
featured  as  one  of  tuo  top  budget  pnoniies  During  this  period,  completed 
caxmpii$hmen&  indudt: 

• ReorganizirtgaUc3JTHxrstechnok)gydeparm)enG(Net«odt 
System  Services.  Instructional  l^chnr^c^,  and  Management 
Infecmation  Sovioes),  into  a new  Division  d Inbnnatioo  Resources; 

• Replacing  mc6t  of  the  campus  ncMrkinginfrastnxiureu^ 

12  ATM  switches; 

• IrtsullingrKvi^hJgh-capadtyseneis; 

• Creating  an  Integrated  campus  help  desk; 

• Installing  15  smart  classrooms; 

• ProvVlingpon-tcHpdk^vneriWirkconnec&orubrSOO  resident 
studenG; 

• Aiding  new  marugimvent  and  suppon  staff,  and  aeaiing  a campus- 
wide  technology  advisocy  commiOee; 

• Aiding  itrw  wd>4>ased  student  servues.  inciudliig  adrnission 
lesistiation, 

• Beginning  the  prorzsscftenovatijig  a campus  building  as  (he 
central  kxation  br  the  technology  dq>aitn^ 

Ihe  Directors  of  Instructionai  'bhnologg  Managsneni  (nbrmaGon 
Sendees,  arvd  Netwok  and  ^siem  Servkzs  {^pon  to  the  Ass^^ 
ifv)  in  turn  i^orG  to  the  Executive  Vice  FVeddent/hOKsL  Ite  DMsk^ 
employs  more  than  KXI  full-time  staff,  plus  more  than  200  studenG  and 
pan-time  employes 

A maser's  degree  frotn  an  acoedited  college  or  univmity  G required;  a 
doctoral  degr«  i$  pn^ened  At  least  ten  years  of  Inaeasiitgly  tespcaisi^ 
expenence  In  a technology-related  held,  with  excellent  skills  artd 
technical  knowledge  in  cunent  computing  and  telecoctimuniacions 
technologies,  and  a minimum  of  three  yeare  experience  In  a hl^ 
education  setting,  pnferably  on  a coU^  or  university  campus,  are 
required 

b addition  to  the  requlrenienGabciire;  the  idea!  carididare  will  possess  the  i 
bllowlngqualificadOfGardexperien^  ' 

• Strong  lcadc(shlpi,rnmgen)ent,planrun&  budget,  and  wTitien  and 
oral  communication  ^iUs 

• AbUity  to  build  stieng  teams  both  withJntlKDivlsicn  arid  across 
the  University 

9 Ability  to  work  «dl  with  and  understand  the  needs  of  a dherae 
grot^  cf  users.  Including  facub);  staff,  and  studenG,  from  leamen 
toexpens 

• Experience  in  chisioom  instruction,  preferably  ax  the  oolle^  or 
university  levd 

The  salary  s con^Uve  and  conststent  with  a senkwlewl  university 
posiUen  with  an  enzlisnt  bcneffG  pada^  The  starting  daxe  b I 
2000  or  as  mutually  agreeable. 

Rowan  IkiivcTSity  G located  b southern  New  Jeaey  on  the  oocklits  of  the 
historic  New >:isey  Pine  BarrentThlle  our  200-f  acre  campus  b nestled 
among  the  tiny  hamleb  and  towns  that  dot  Soub  )svf,  «e  are 
strategicaUy  located  so  (hat  trzvd  to  ma|ar  oetmpoUtan  areas,  Indudbg 
Philadelphia.  Atlantic  Qty;  New  ^ City  and  V;iishbgton  DC  b easily 
accomplished 

Apptkaiions  and  nominations  for  this  position  are  invitbu.  Appliaiions 
sh^  bdude:  a narrative  ieder  indiiating  h(W  (he  IndMdul^s  tra^ 
and  experience  relaie  spedlkally  to  the  listed  position  qualifications;  a 
oompkre  currioilum  vita;  and  be  (tatoes  and  current  titles,  addieses,  arid 
telephone  numben  of  three  prafesioRil  nfensm  The  reviev  cf 
applications  will  begin  March  A,  2D00  and  will  conDnueunuI  ihepoauon 
has  been  filled  ^cations  should  be  sent  to: 

Carol  J,  Matteaoa 
Executive  Vice  Prerfdcct/Provort 


ShuTHFR.V  YIRCKf\ COM-Ursn^-COLLti^t 

Provost,  Loudoun  Campua 

Northern  Virginia  Community  College  (NVCC),  one  of  the  three  largest  mulii-campus  community  colleges  in  the  na 
serving  60,000  students  annually,  u searching  for  a chief  academic  and  administrative  ofTicer  of  it  Loudoun  Campus. ' 
of  five  (soon  (o  be  six)  campuses,  Loudoun  is  the  fluresi  growing  Kavnng  served  approximately  6,000  studenu  in  bodi  a 
and  non<redi(  programs  during  Fall  1 999.  With  a strong  emphasis  in  technology,  the  campus  has  2 academic  ^visioiu  wi 
provide  offerings  in  transfer  and  occupational-technical  programs,  a comprehensive  student  development  outreach  progi 
a vigorous  continuing  education  and  workforce  development  area,  and  several  unique  academic  programs  in  hordculcure 
veterinary  technology.  The  campus  has  5$  full-time  faculty,  200  adjuna  faculty,  and  63  staff. 

Quauficationsj 

The  success!^  candidate  will  have; 

• A commitment  to  the  mission  of  the  community  college. 

• An  earned  Doctorate  from  an  accredited  irutimuon  of  higher  education. 

• Progressive  academic  administrative  expenence  at  the  division  chair,  direaor,  dean  I't  higher  level. 

• Experience  in  developing  and  managing  budgets  and  huiliiies. 

• Strong  written  and  oral  communication  skills. 

• Successful  experience  working  in  a diverse,  multi-cultural  environment. 

• Experience  with  and  knowledge  of  technology  as  applied  co  higher  education. 

9 Commitment  to  creating  and  sustaining  hi^  quality  learner -ceiuered  programs  and  services. 

• Evidence  of  collaborative  leadership  ability  within  a mulct-campus  insdeution. 

• Commitment  to  building  partnerships  with  the  community. 

Starting  salary  range:  $82,297- S93.641  * benefits.  Visit  us  on  the  web  at  www.nY.cc.Ya»us.  Send  a letter  of  appUcadon 
resume  with  the  names,  addresses,  telephone  numben  and  email  address  of  five  (5)  reference  to  NVCO-KR,  4001  Wake£ 
Cliapci  Road,  AxuuuuUle,  VA  22003  (Poaidoo  FA062)  or  email  submissions  co  re«imei^nY.cg.»ii.n^  Clcaing  date 
applicadons:  March  15.  lOOO.  Andcipated  starting  dace  June  25.  2000.  EEO/AA 


Community 

COLLEGE 

NUNINUM 

QUUinCATIOHS: 


MSPONSIIIUntS: 


12  Month  Monogsmont  Position 

ANTICIPATED  START  DATE:  AUGUST  1, 2000 


Miser’s  degree  in  Eduotkn  MsnsbMicn  or  Rilled  ficU  tDd  six  yoKs  (T  iitan^ 

exper^  in  Hi{;ltr  Educitkx  wA  kidiQi  eiqseebaoe,  incUii^ 

ejqakncc. 

AppScats  who  do  oat  meet  dx  mmom  qua£fic«kxs  n oconjed  to  pM  in  niilk^ 
dxk  ciqxdeaK  i«s  prepnd  den  fix  the  Rjpansilililb  cf  Ais  positkn  1^  by  pmv^ 
Kfag»B.Etteplk»totedetRefeqMPnnt»nBybemidefeccn|KB^ 

Under  die  dndkn  and  supennskn  cT  the  IVekleir  dx  Acadeonc  Den  is  dK 

of  die  tetpoonble  fix  die  devtkpmerl  (T  lodeink  pro^iiins,  piiSDg  fix 

nd  ds  profcisioail  developnoe  nd  evihi^kii  of  &co^  nd  icidenac  staff.  IVovii^ 

in  dx  nu  of  acadenx  ttndvdi  nd  policy,  aimsium  devekfnaK,  ud 

Acidefflk  Den  ovones  dx  isiasmcal  pbomt  nd  impbnonikn  of  aademc  pio^^ 

setvkxs,  and  k duef  advisor  to  dfi  Fiesidat  00  instnictioQil  needs,  budget  devt^^ 

reaodoe  alkicaika 


MINIMUM  SALARY:  S76,076  approximate  annual 

APPUCATIOM  Send  letter  of  mleot,r6snnid,  and  three  (3)  refereoces  to;  Mr.  R.LFisber,  Dir.,  Hessn 

PROCIDURf:  Resources,  Capital  Community  College,  61  Woodland  Sl,  Hartford,  CT  06105 

APPUCATION  DEADLINE:  MARCH  30, 2000 

Fx  fiiU  coDtidciatiQa  aoDikarkica  sbouU  be  medvM  bv  deidltw-. 


• Slatt?  Uiuvorsit^V  Ml  Nw  . ..  '.  ' ' . ■ 

dFTKCHN()I.O(;Y  \t 
; KACp  TV  iH)srriON^ 

■ ' FaU  imi  - 


AMred  State  College  ii  a baccalauncale  and  associate  detpee  granting  college  of  technology  and  a unit  of  the  Suue  University  of  New  York  with  a commitment  to  quality  undergraduate  teaching. 
Tne  adlege  is  one  of  five  Colleges  ofTedmotogy  in  the  System  which  have  formed  an  AUiance  to  better  address  the  human  resource  needs  of  business  and  industry  ui  the  State  with  respect  to 
technological  educmon.  Alfred  Stale  offers  associate  degrees  in forty  fields  and  a growing  member  of baccalaureate  programs  in  engineering  technology  and  related  areas.  A major  new  irunative 
is  underway  to  convert  the  college  to  a 4-year  and  2-year  polylechmc. 

The  campus  is  located  in  a historic  academic  village  containing  three  colleges,  apprwdmaiely  75  miles  south  of  Rochester,  New  York.  There  is  a separate  vocational  technology  campus  located 
15  rules  from  Alfred  inV/ellsvUle,  NewYork.  The  region  is  one  cf great  natural  bautty  and  outdoor  recreatioruil  astraaums. 

Alfred  State  has  an  enroOmetu  of  about  3,000  students,  most  of  whom  live  on  campus.  Clo.re  personal  ties  between  students  and  faculty  characierires  the  Alfred  Suite  experience.  Programs 
ernphasite  sciemee  tBid  technology  applications. 

The  college  has  three  academic  schoob:  Arts  and  Sciences,  Managemeru  and  Engineering  Techwlogv  and  Vocational  Technoiogv.  Tenure  track faculty  positions  needed  far  fall  2000  are  listed 
below.  Prfferer^e  will  be  given  to  candidates  with  earned  Masters  Degree  or  PhD.  as  indicated  and  who  can  demonstrate  the  following  qualifications: 

• indiutrial  work  experience  and/or  professional  licensure,  where  applicable 

• a strong  commitment  to  quality  undergraduate  teaching 

• proficiency  in  tlie  use  of  computer  technology 

• ability  to  enhance  the  diversity  of  the  campus  environment 

• a willingness  to  participate  actively  in  the  college  learning  community 

American  Hlstory-Ph.D.-Westem  Civilization  and  other  World  Civilizations,  relates  closely  to  fulfilling  general  education  requirements. 

Architectural  Engineering  Technology  /Computer  Imaging  (Two  Positions)-!.  Masters  in  Architecture,  professional  registration  preferred  or  willingness  to  acquire. 
Knowledge  of  computer-aided  design  practices  is  ^uired  and  expe.nence  in  teaching  an  architecnire  curriculum  .2.  Master  of  Fine  Arts  with  teaching  experience  in  2D/3D  Design, 
Ceramics,  and  Figure  Drawing  with  lecture  exferience  in  Art  History.  A portfolio  of  self/student  artwork  samples  is  required. 

Business  Administration  Technology  ffwo  Positions)-!.  Master’s  degree  in  Administration-Provide  support  for  the  newly  established  Sports  Management  program. 
Teaching  responsibilities  may  include  couiva  in  Business  Administration.  Economics  and  Computer  Applications.  2.  Ph.D.  in  administration,  law  or  related  business  field.  Duties 
include  coverage  of  upp«-level  course  work  in  support  of  the  BBA  in  Financial  Services  curriculum,  pending  program  approval,  plus  courses  in  Business  Administration, 
Economics,  and  Accounting. 

qvUEngineeriiigTec  hnology-Mastcr’s  in  related  field,  Ph.D.  and/or  licensure  preferred.  Two  and  four  year  degree  offered  in  Construction,  primary  teaching  responsibilities 
will  include  construction:  concrete  asphalt,  soils  and  geology. 

Computer  Information  Systems  (Four  Positions)-!.  MS  Computer  Science  or  related  field-C++.  Visual  Basic,  database  with  Oracle  and  office  applications  with  an 
emphasis  on  WEB  programming.  2.  MS  Computer  Science  or  related  field-  technical  expettise  or  experience  in  networking  lequired,  networking  certification  preferred.  Windows 
NT  Client  Server  and  WEB  Administration.  J.  MS  Computer  Science  or  related  field-Ph.D.  preferred-area  of  instruction  includes  object  onented  programming,  networking, 
telecommunications  and  database.  4.  MS  Computer  Science  or  related  field-Ph.D.  preferred-instruct  upper  level  computer  courses  and  responsible  for  development  of  new 
curriculum.  Areas  of  instruction  include  programming,  networking  or  WEB. 

Construction  Management  Technology-Master's  in  related  field,  Ph  D.  and/or  licensure  preferred-should  be  prepared  to  teach  at  all  levels  in  Bachelor  degree  curriculum 
including  construction  management,  scheduling  and  estimating. 

Librarian  (Assistant)-MLS  from  ALA  accredited  institution-coordination  of  technical  services,  knowledge  of  cataloging  standards,  experience  with  electronic  databases. 
Mechanical  En^eering  (Two  Positions)-!.  Ph.D.  Mechanical  Engineering/Engineering  Mechanics  or  closely  related  field.  PE  preferred.  Curriculum  includes  Heal  Transfer, 
Fluid  Mechanics,  Thermodynamics,  HVAC  & R.  Machine  Design,  Manufacniring  or  Electromechanical  Applications.  2.  MS  Mechanical  Engineering/Ennneering  Technology  with 
industrial  experiencc-Cutriculum  includes  Heat  Transfer,  Fluid  Mechanics,  Thermodynamics.  HVAC  & R,  Machine  Design,  .Manufacturing  or  Electromechanical  Applications. 
Sodal  Scienccs-Ph.D.  ^Instruct  General  Psychology  and  General  Sociology  plus  introductory  courses  in  education. 

VOCATIONAL  TECHNOLOGIES 

Minimum  qualifications  for  the  Vocational  Technology  campus  are  an  associate ‘s  degree  with  a bachelor's  degree  preferred . Also  required  is  a minimum  of  five  years  of  approved 
trade  experience  or  seven  years  of  professional  experience. 

Automotive  TVades-demonstrated  experience  in  body  welding,  wrecker  operation,  auto  inspections,  autobody  skills,  computerized  estimating,  maintenance  of  air  conditioning 
cooling  and  heating  systems. 

Autobody-extensive  experience  in  body  welding,  estimating,  frame  measuring  and  pulling,  plastic  welding  refinishing  basics,  major  refinishing  and  major  collision  repair. 
Culinary  Arts-culinaiy,  managerial,  administrative  and  professional  experience  required.  Need  mastery  of  cooking  methods,  food  presentation,  nutrition,  sanitation,  cost  control 
and  menu  planning. 

PROFESSIONAL  POSITION 

Residence  HaD  Coordinator(s)-bachelor's  d^ree  required-coordinates  ail  aspects  of  residence  hall  living  including  administration,  supervision,  discipline,  programming  and  staff  training. 

APPLICATION  PROCEDURES 

Rank  and  Salary:  Commensurate  with  qualifications. 

Deadline:  Search  process  will  continue  until  positions  are  filled:  however,  letters  of  interest  submitted  prior  to  March  15.  2000  will  receive  priority. 

Send  a letter  of  interest,  ttisumd  and  three  references  to: 


Director  of  Human  Resources 
Alfred  State  College 

Alfred,  New  York  14802-1196  suny  coiieB=  of  Technoiopy 

Equal  Opportunity/Affirmative  Action  Employer.  Minorities,  women  and  persons  with  disabilities  are  encouraged  to  apply. 

If  an  accommodation  due  to  a disability  is  needed  to  apply,  Dleasc  indicate  >n  letter  of  interest. 


Lansing  Community  College 

i-  Athletics  Director  Bachelor's 
^ Degree  with  emphasis  in  athletic 
/ administration  or  related  field 
req..  Masters  Degree  preferred. 
Progressive  exp  in  administration  of  sport 
activities  req.  Ability  to  communicate  in  variety  of 
situations  and  with  diverse  populations.  Strong 
oral  and  written  communication  skills:  ability  to 
solve  problems  using  logical  processes.  Ability  to 
manage  people,  operations,  and  provide 
guidance/counsel  to  students  rcq.  Send  cover 
letter,  resume  and  completed  application  (call 
517/48S-9753  to  obtain  form)  to:  SlSO-Kuman 
Resource!)  Department,  Lansing  Community 
College,  PO  Box  40010,  Unsing,  Ml  4S901-7210. 

AAE/EEO 


Community 
College  of 
Philadelphia 


MATHEMATICS 


MATHEMATUCSs  tenure  mck  pcuiuon  annapated  beginning 
Bdl  2000.  Required:  nurters  degree  in  mathenuucs.  dedicated 
Gommument  to  quality  teaching,  both  devdopmenuj  and  college 
level,  and  senous  mtcrcsr  in  curriculum  de%‘dcpmem.  Proven 
record  of  innovative  teaching  smtegio  and  use  of  technology  a 
plui.  Send  resume  and  3 ienett  of  recommendaoon  by  Apnl  1 8. 
2000  to:  Division  of  Business,  Sdence  and  Technology,  Room 
W2-7,  Community  CoUegc  of  PhiUdelphia,  1700  Spring 
Garden  Su,  PKila.,  PA  19130.  E-mail  to  math- 
hifing<?ccp.oc.p«.us.  Community  College  of  PhUiulelpliu  is 
affirmative  action,  equal  opportunity  and  equal  iccas  cmplo>*et 
The  College  encourages  appbcauons  from  individuals  finm 
craditiorully  undenrpresemed  groups.  AA/EOE 


UNIVERSITY  0/ 
SANFRANCISeOl 


Celebrating 
Achievements 
of  Women  in 
Higher  Education 


TENURE-TRACK  UBRARY 
FACULTY  POSITION 


San  Francisco  State- University  invites  applications  for  a 
tenure'track  library  faculty  position  in  the  J.  Paul 
Leonard  Library  beginning  August  7,  2000.  The 
successful  candidate  will  be  expected  to  fulfill  a \ 
combination  of  responsibilities  in  the  areas  of 
instruction,  reference,  collection  development  and 
liaison  work  with  discipline-based  faculty.  Primary 
subject  responsibilities  in  the  social  sciences,  with 
so:x)ndary  focus  in  creative  arts  or  business.  Librarians 
ha\e  full  fiunilcy  sums.  Appointment  is  expected  to  be  at  | 
the  rank  of  Senior  Assistant  Librarian  with  a minimum 
salar>'  of  S46.488.  As  faculty,  librarians  arc  expeacd  to 
meet  faculty  requiremena  for  tenure  and  promotion. 
Tenure  is  normally  granted  with  seventh  year 
reappointment. 

REQUIRED  QUAUFICmONSi  ALA-accrcdiicd 
Masters  in  Library  and  Information  Science.  Minimum 
one  year  professional  posc-MLS  academic  library 
experience  with  instruction  and  reference 
responsibUIties.  AbUicy  to  provide  research  advice  on  the 
use  of  print  and  electronic  resources,  including 
government  sources.  Experience  and  demonstrated 
knowledge  in  the  teaching  of  electronic  resources, 
including  Intemet/VC’bHd  Wide  Web-based  resources 
and  undentandlng  of  the  issues  related  to  their  delivery 
and  access.  Working  knowledge  of  new  and  emerging 
technologies  and  familiarity  svith  their  impaa  on  higher 
education  and  research.  Ability  to  woric  independendy 
and  as  a member  or  leader  of  a team.  AbUicy  to  woric 
effectively  with  culturaUy  diverse  campus  oonscituency. 
ExccUcm  oral  and  wrinen  communication  skills.  Strong  | 
service  ethic  AbUicy  to  work  evenings  and  weekends. 

DESIRED  QUAUHCAnONSt  Knowledge  and 
experience  with  collection  development  and 
management  of  print  and  electronic  resources  supporting 
univenity  curricula.  Academic  background  and/or 
professional  experience  supporting  areas  of  the  social 
sciences,  with  secondary  focus  in  the  arts  and/or 
business.  Technical  knowledge  of  electronic  deliver/ 
systems  in  current  use  in  libraries,  etperienoe  with  Web 
development  and/or  marxagement. 

Information  about  the  J.  Paul  Leonard  Library,  and  an 
enhaiKxd  position  description  are  avaUable  an 
http;//wwwJibreiy.4&o,«du. 

San  Francisco  Suce  University,  a member  of  the 
California  Sutc  Univenity  system,  serves  a diverse  i 
student  body  of  27,000  undergraduate  and  graduate  1 
students.  The  mission  of  the  Univenity  is  to  promote  \ 
scholarship,  freedom,  human  diversity,  exceUerKe  in 
instruction,  and  intellecnial  accomplishment.  SFSU 
faculty  are  expected  to  be  effective  teachen  and 
demoruttate  professional  achievement  and  growth 
through  continued  research,  publications,  and/or  f 
cieaDYe  activiiics. 

APPUCATION  PROCEDUREi  Review  of  ? 
applicarioru  will  begin  April  3, 2000  and  continue  until 
the  position  is  hUed.  Candidates  should  submit  a letter  of 
application,  resume,  and  the  names,  postal  and  e-mail 
addresses  and  telephone  numben  of  three  references  to: 

Pao  Kuliberg,  PenooBcl  CootsEiuuor 
J.  Pea]  Leoutd  library 
Saa  Franejaco  Scale  lUversi^ 

1630  Hotlovrvy  Avenoc 
San  Iraiicisoo,  CA  94132-4030 

San  Fmndteo  State  Unwemty  h mm  a^firniative 
eaicnJequai  opportunity  empiajtr.  Mincritia,  uomem, 

andpawm 

mA  disahilitia  art  rtKOMntged  tc  ttpph 


UNIVERSITY  OF  NEW  HAVEN 
Physics  and  Education 

(Search  Re-Opened) 

ASSISTANT/ASSOCIATE  PROFESSOR  OF 
PHYSICS  AND  EDUCATION:  Ph.D.  in 
Physics  required,  3 years  minimum  experience 
teaching  physics  at  the  college  level  on  a full- 
time status,  well-versed  in  computer  software 
for  physics  teaching.  Candidates  with 
expenence  in  training  science  teachers  in 
grades  K-12  will  be  given  preference. 
Successful  candidate  will  aid  in  the 
development  of  a Web  page  to  include 
interactive  learning  modules  tor  physics  topics, 
collaborate  on  “in-service”  woiunops  and  in 
the  development  of  grant  proposals  in  physics 
and  education. 

Send  cover  letter,  cunent  vitae,  and  at  least 
three  professional  references  to: 

Search  Committee  Chair 
Search  Committee  #99-41 A 
UNIVERSITY  OF  NEW  HAVEN 
300  Orange  Avenue 
West  Haven,  CT  06516 

At  least  ooe  lefiaeoce  must  address  the  candidate’s 
teaching  ability.  Candidates  who  previously 
applied  will  be  given  full  cotwidenttica  and  need 
not  reapply.  This  sench  will  continue  mdil  a 
qualiSed  candidate  is  selected.  The  positioo  will 
b^jn  on  September  1,2000. 


UNH  It  an  Etjual  Opportunity  EmpUrytr. 
Individuals  qf  color  and  membtn  of  othar 
undar^rtpnsenttd  troupt  art  strongly 
urged  to  apply-  TV  Oniverrity  steki  la 
diversify  its  fixulty 


Assistant/Associate 

Professor 

Restorative  Dentistry 

Temple  University  has  two  Presidential 
appointments  for  full-time  faculty  pos'itions 
in  the  Department  of  Restorative  Dentistry 
currently  available.  Responsibilities  include 
didactic  and  clinical  teaching  of  predoctoral 
and  postgraduate  (AEGD)  students  in  the 
disciplines  of  restorative  dentistry,  dental 
materials,  and/or  general  dentistry. 
Research/creative  activity  is  encouraged. 
Applicants  should  have  a strong 
background  in  teaching  and  clinical  practice, 
with  evidence  of  academic  accomplishment. 
Preferertce  will  be  given  to  candidates  with 
postgraduate  training  in  dental  materials, 
general  dentistry,  prosthodontics  and 
operative  dentistry.  DMD  or  DDS  degree 
and  Pennsyhrania  dental  license  are 
required.  Salary  and  academic  rank 
commensurate  with  experience  and 
qualifications. 

Interested  applicants  should  send  a cover 
letter  and  curriculum  vitae  to  Temple 
Univerelty  School  of  Dentiafry,  Room 
41S-LP,  3223  North  Broad  Sti^ 
Philadelphia, 

PA  19140.  Minority 
and  female  applicants 
are  encouraged  to 
apply.  An  equal 
opp^nity/affitTnative 
action  employer. 


Oregon 

University 

System 


WANTEDi  An  cxperfenccd,  high  energy 
entrepreneurial  chief  fintnci&l  officer  with 
leadership  skills  to  advance  the  academic,  research: 
and  public  service  agendas  in  higher  education  ir 
dynamic,  fast-growing  Oregon. 

The  Oregon  University  System  (OUS),  consisting  o: 
seven  universities,  operates  under  the  control  of  i 
single  Board.  This  position  reports  to  and  is  i 
member  of  the  cabinet  of  the  Chancellor,  the 
Systems  chief  executive  officer,  whose  office  is  staf 
to  the  Board  and  responsible  for  academic  planning 
budgeting  administration,  and  the  provision  o: 
information  about  System  acdvitica  to  the  public 
and  governmental  agencies. 

The  Vice  Chancellor  for  Finance  and  Adnunlstration  i 
responsible  for  Systemwide  financial,  personnel,  ant 
administrative  management,  including  supervision  o 
staff  engaged  in  collective  bargaining,  controUership 
internal  audit,  legal  services,  operating  and  capita 
budget  processes,  information  services,  ant 
institutional  research. 

The  individual  leading  financial  and  ariministrativi 
affeirs  for  the  OUS  during  the  next  dec^  will  h 
expected  to  enhance  present  woridng  reboonship 
operating  under  new  authoritka  with  state  agende 
that  allow  it  to  Independendy  coodua  businets;  a 
move  forward  foil  implementadon  of  a new  bud^ 
mode!  recently  approved  by  the  LepsUture;  to  advanc 
an  accountability  framework  rrfiecring  the  itatutor 
responsibilities  of  the  Board  and  Chancellor  as  well  a 
greater  autonomy  and  otpanded  responsibUides  at  cad 
campus.  This  Vice  Chanedior  is  expeaed  m be  ai 
entrepreneur  and  opporrunicy  broker,  as  well  as 
•■steward  of  university  resources,  with  significan 
experience  in  working  with  a governing  board,  campu 
leadership,  and  legisUdve  commitacs. 

Minimum  requirements:  a bachelors  d^ree;  at  leas 
seven  years  of  related  experience  in  increastngi 
responsible  positions  (preferably  in  higher  educadon  I 
a muld-locadon  system)  and/or  senior-level  experienc 
in  public  administrauon!  and,  demonstrated  ability  t 
provide  leadership  m an  ever  changing  and  dyn&mi 
environment.  This  position  is  located  in  Eugen< 
Oregon,  and  will  be  available  immediately. 

The  search  will  continue  undl  an  appointment  is  mad* 
Applicauoni,  nomirutions,  or  inquiries  should  b 
received  by  March  27.  2000  and  directed  to: 

Dan  WtUiama,  Chair 

Vice  Chancellor  for  Financa  and  Administratroa 
Oregon  Unmnity  System 
RO.  Box  5175 
Eogcoc*  Oragoa  97403 
Phone  (541)  346-573»»  Fan  (541)  346-5790 
B-maili  Marcia.Stiurt0oixa,cda 

OUS  is  an  OppartMStity  MJtdAffmmMxivt 
Aatian  Employer.  Womem  mmorkm,  and  tauScr- 
represented  gret^  ore  emeonpged  to  i^pfy 


The  William  Paterson  University  of  New  Jersey  is  a comprehensioe  public  institution 
of  higher  teaming,  committed  to  promoting  student  success,  academic  exceltmce,  and 
community  outreach  with  opportunities  for  lifelong  learning.  Members  of  the  faculty 
are  highly  distinguished  and  diverse  teachers  and  schouirs,  many  of  whom  are 

^ - »_  J e. IL-  V..H r-Li  i-i  Ax  » 


Philosophical  Society.  Featuring  nationally  renowned  academic  programs,  the 
Univasity  maintains  a low  studentifaculty  ratio  (12:1)  and  small  class  size  (21.3)  for 
its  29  undergraduate  and  17  graduate  degree  pwgrams,  supported  by  state-of-the-art 
information  arui  communications  technology.  The  University  enrolls  10,000  students 
from  across  the  country  and  from  over  40  foreign  natvms.  William  Paterson 
University  is  situated  on  a Ifeautiful  suburban  campus  in  Wayne,  New  jersey, 
twenty  miles  west  of  New  York  City. 

The  University  invites  applications  and  nominations  for  these  full-time, 
12-month  administrative  positiora. 

Ofrsetor  of  Employment 
Equity  and  Dhrorsity 

Reporting  to  the  Associate  Vice  President  for  Diversity  and  Minority  Affairs, 
the  Director  is  the  University's  comphance  officer  and  assists  the  campus 
community  in  promoting  afflrnriative  action,  equal  opportunity  employment, 
and  diversity.  The  Director  interprets  and  administers  stale  and  federal 
affirmative  action/equal  opportunity  employment  laws  and  regulations  as 
well  as  the  University's  poUdes  on  diversity  and  discrimination  to  ensure 
compliance.  The  Director  assists  faculty,  staif  and  administrators  with  the 
development  and  implementation  of  strategies  to  enhance  the  recruitment, 
retention,  and  promotion  of  individuals  to  promote  diversity  in  accordance 
with  federal  and  state  laws  and  institutional  poiides. 

The  Director  also  investigates  all  complaints  and  appeals  from  faculty,  staff, 
and  students  regarding  affirmative  action,  discrimination,  sexual  harassment, 
arid  racial  conflict,  and  recommends  solutions  with  respect  to  these 
investigations  to  the  Associate  Vice  President  for  Diversity  and  Minority 
Affairs.  S/he  prepares  an  armual  report  and  carefully  monitors  the 
implementation  of  relevant  poiides  and  regulations  in  all  University  areas. 
Requirements  indude  a Master's  degree  from  an  accredited  institution,  plus 
five  years  of  successful  leadership  experience  supervising  and  administering 
related  programs,  as  described  above,  preferably  in  a higher  education 
environment;  and  proven  ability  as  a strong  advocate  for  minorities  and 
underrepresented  groups.  Excellent  written  and  oral  commurtication  skills  are 
required,  as  is  the  ability  to  work  dosely  and  effectively  with  faculty,  students, 
and  staff.  Also  required  are  strong  problem-solving  and  conflict 
resolution  skills. 

DIroetoF  of  Instruction  and 
Itosoareh  Tochnology 
i$mmr€h  Mximmtimd} 

The  Director  of  Instruction  and  Research  Technolog>'  provides  vision, 
leadership  and  management  in  support  of  the  use  of  infonnafcion  technology 
in  teaching  and  research  for  more  than  300  full-time  faculty  in  the  five  Colleges 
of  the  University  (Arts  and  Communication,  Business,  Education,  Humanities 
and  Social  Sciences,  and.Sdence  and  Health).  Reporting  to  the  Associate  Vice 
President  for  Library  Services  and  Information  Technology,  the  Director  works 
with  the  academic  community  to  enhance  curricular  and  research  activities 
through  the  use  of  information  technology.  Responsibilities  include 
management  of  public  access  computing  fatties;  training  programs  for 
faculty;  oversight  and  administration  of  the  unit  budget;  and  preparation  of 
related  grant  proposals  and  other  documents.  The  four  functionally  defined 
departments  in  the  unit  are:  Student  Technology,  Instructional  Design,  Media 
Services,  and  Video  Communications  (satellite  up/downlinks,  and  broadcast, 
cable,  and  interactive  facilities  to  support  video  and  teleconterendng).  The 
Director  advises  administrative  leaders  of  developments  and  trends  in  the 
application  of  information  technology  to  teaching  and  learning. 

Requirements  include  at  least  five  years  related  professional  experience  in 
higher  education  and  exf>erience  working  directly  witii  faculty  in  this  context; 
evidence  of  a strong  user-service  orientation;  evidence  of  scholarship  and 
excellent  written,  oral,  and  interpersonal  skills  required.  Experience  v/ith  use 
of  the  Internet  (Web,  e-mail,  and  other  delivery  methods);  expenence  as  a 
teaching  faculty  member  helpful;  knov/ledge  of  the  use  of  statistical  software 
for  research  (SAS,  SPSS);  and  a doctorate  in  an  academic  discipline  with 
experience  in  the  use  of  technology  to  support  teaching  and  learning 
are  required. 

For  each  ofOtese  positions,  salary  is  negotiable  and  commensurate  wih  expertise  and 
expenence.  Letters  of  application  accompanied  by  a recent  curriculum  vitae  and  the 
names  and  addresses  cf  three  references  should  be  sent  to:  Dr.  Robert  Seal,  Executive 
Assistant  to  the  Proposf,  100  Raubinger  Hall  Drawer  HO,  William  Paterson 
l/nipcrstfy,  300  Pompfon  Road,  Wayne,  NJ  07470  Additional  information  about 
the  University  can  be  found  at  http://www.wpunj.edu.  The  revieiv  cf  applications 
will  begin  immediately  upon  receipt  and  continue  until  each  position  is  filled 


WiLUAM  PATERSON  UNIVERSTTY 

WAYNE,  NEW  JERSEY 

An  Equal  Opportunity  institution  Committed  to  Diversity 


COLLEGE 


DIRECTOR  CAMPUS  CENTER/ 
ASSISTANT  DEAN  OF  STUDENTS 

Amherst  College,  a private  undergraduate  liberal  arts  college  for  men  and 
women,  with  1600  students  and  165  feculty,  seeks  an  experienced  indri'idual 
to  direa  the  Campus  Center  and  provide  leadership  for  the  student 
activities  programs.  Located  in  Western  Massachusetts,  Amherst 
participates  svith  Hampshire,  Mount  Holyoke  and  Smith  Colleges  and  the 
University  of  Massachusetts  in  the  Five  College  Consoruum. 

Overseeing  the  administration  of  a multi-purpose  campus  center,  this 
position  will  manage  both  a fadliries  and  programming  budget,  adsisc  student 
government  board,  committees  and  organizations,  negotiate  contracts  for 
various  Center  and  student  programs,  provide  supervision  of  professional 
and  student  staff,  and  coordinate  the  January  Inlerterm  program. 

QUALTFICATIONS:  Bachelor  cf  Arts  Degree,  Master's  Degree 
preferred;  minimum  three  years'  experience  with  knowledge  of  building 
operations,  budgeting/contracts,  student  activities  counseling  skills  and 
the  entertainment  industry. 

Interested  candidates  should  submit  a letter  of  application,  resume,  and  the 
names  and  addresses  of  three  references  to:  OfBcc  of  Human  Resources, 
201  Converse  HaU,  Amherst  Ccrflege,  PO  Box  5000,  Amherst,  MA 
01002-5000.  A review  of  applications  will  begin  on  March  20, 2000  and 
continue  until  the  position  is  filled. 

Amherst  CoUe,ge  is  an  Equal  Opportunity/Affirmative  Action 
employer  and  encourages  women,  minorities  and 
disabled  persons  to  apply. 


PRESIDENTIAL  SEARCH 

The  Board  of  Governors  for  Higher  Education  invites  applications  and  nominations 
for  the  position  of  President  of  the  Community  College  of  Rhode  bUnd.  The 
President  is  the  chief  executive  officer  of  the  Communitv  College  and  reports  to  the 
Board  of  Governors.  The  Board  of  Governors  seeks  a visionary  leader.  The  successful 
candidate  must  have  recent  senior-level  administrative  experience  at  a communitv 
college;  must  be  a person  of  integrity;  and  should  have  excellent  interpersonal  and 
communication  skills.  Compensation  will  be  commensurate  with  experience  and 
qualifications.  A comprehensive  benefits  package  is  available.  Candidates  should 
submit  a letter  of  application,  resume,  response  to  the  Presidential  Profile  and  the 
names  of  three  current  professional  references.  For  full  consideration,  all  application 
materials  must  be  received  by  Match  24,  2000.  For  more  complete  descriptions  of 
the  Presidential  Profile  and  the  Community  College  ofiRhode  Island;  please  contact. 

Presidential  Search  Committee 
Ofitce  of  Higher  Education 
301  Promenade  Street 
Provideuee,  R1  02908-5748 

Telephone  inquiries  should  be  directed  to:  Sharon  Toolin, 
Presidentiai  Search  Liaison,  (401)  825-2126.  TTY:  (401)  222-13'50 

Addtiiona)  information  about  the  Communitv  College  of  Rh.-.dc  Isiatu)  r 
avatlabic  at.  www.ccri,cc.ri.u.s. 

1 1ns  IS  a Gold  Hill  Associates  assisted  search 

The  Community  College  of  Rhode  Island  is  an 
Affirmative  Ai  tionJEqual  Opportunity  Employer. 


The  William  Paterson  University  of  New  Jersey  is  a amprdiensive  public  institution  of  higher  learning,  committed  to 
promoting  student  success,  academic  excellence,  and  community  outreach  with  opportunities  for  lifelong  learning. 
Members  cf  the  Jaculty  are  highly  distinguished  and  diverse  teachers  and  scholars,  numy  of  whom  are  redpients  of 
preshgious  awards  and  grants  from  the  Fulbright  Coundl  (24  scholars),  the  Guggenheim  Foundation,  the  National 
Endowment  for  the  Humanities,  the  National  Institutes  cf  Health,  the  National  Science  foundation  and  the  American 
Philosophical  Society.  Featuring  nationally  renowned  academic  programs,  the  University  maintains  a low 
studentfaculty  ratio  (12:1)  and  smdii  class  size  (21.3)  for  its  29  imdergrtiduate  and  17  graduate  degree  programs, 
supported  by  state-cf-the-ari  information  and  communications  technology.  The  University  enrolls  10,000  students  from 
across  the  country  and  from  over  40  foreign  nations.  William  Paterson  University  is  situated  on  a beautiful  suburban 
campus  in  Wayne,  New  Jersey,  twenty  miles  west  cfNew  York  City- 

The  University  invites  applications  and  nominations  for  these  full-time,  12-month  administratix?e  positions. 

iUseefato  Vf«A  Ppa«Menf  lor  Olvmnity  and  Minority  Affain 

V^iUiam  Paterson  University  seeks  an  innovative  and  visionary  mdividuai  with  proven  admirtistrative  ability 
and  experience  who  can  provide  strong  leadership  for  the  continuing  developcnent,  irr^lementation,  and 
refinement  of  programs  and  activities  to  promote  diversity  on  campus.  Reporting  to  the  Associate  Vice 
President  for  CHversity  and  Minority  Affairs  are  the  Office  of  Employrrient  Equity  and  Diversity,  the  Office  of 
Minority  Education,  and  the  Education  Opportunity  Fund  Program  ®OF).  The  successful  candidate  reports  to 
the  Provost  and  Executive  Vice  President. 

Qualifications  and  requirements  for  the  position  include  an  earned  doctorate  from  an  accredited  university, 
with  at  least  five  years  of  successful  related  administraave  experience  in  higher  education;  successful 
experience  developing  and  supervising  programs  and  initiatives  of  the  three  offices;  demonstrated  knowledge 
of  federal  and  state  regulations  related  to  issues  of  educational  opportunity,  affirmative  action  and  equal 
employment  opportunity,  access  and  student  retention,  equity,  diversity  arid  discrimination;  program 
planning  and  grant-seeldng  experience;  record  of  successful  leadership  to  diverse  constituents  in  higher 
educabon;  demonstrated  ability  as  a strong  advocate  for  the  concerns  and  perspectives  of  minority  and 
underrepresented  groups;  excellent  organizauonal  and  fiscal  management  skills;  and  excellent  interpersonal 
skills  and  ability  to  communicate  effectively  with  faculty,  students,  staff;  administrators  and 
external  tonstituendes. 

Exoevfiva  Diraetor  at  Intmmatlanal  Programs 

Reporting  directly  to  the  Provost  and  Executive  Vice  President,  the  Executive  Director  of  International 
Programs  will  have  responsibility  for  providing  campus-wdc  leadership  in  advancing  and  pronroting  the 
intemationalizaticin  of  ffie  curriculum  and  the  University.  The  University  seeks  a proven  leader  vrith  vision, 
creativity,  and  ability  to  work  coUaborabvely  with  faculty,  students,  staff  and  other  administrators  in 
developing,  ccxudinabng  and  managing  a comprehensive  intemational  agenda.  The  Execubve  Director  serves 
as  head  of  the  Center  for  Intemabonal  Programs  and  will  supervise  the  Director  cf  Intemabonal  Shident 
Services,  the  Director  of  Study  Abroad  Programs,  and  support  staff. 

Requirements  for  the  pcsibbn  indude  an  earned  doctorate  from  an  accredited  insbtubon;  successful 
experience  developing  and  admiiustciing  intemabonal  programs  in  a coUege/university  setting,  especially 
intemabonal  academic  programming,  intemabonal  exchange  agtcem,ents,  intemabonal  outreach  and 
recruitment,  study  abroad,  and  intemabonal  student  services;  evidence  of  successful  grant  writing;  a 
significant  record  or  teaching,  scholarship,  research/cteabve  acbvity,  and  service  at  a four-year  college  or 
university;  strong  commitment  to  and  successful  experience  with  diversity  issues  in  higher  educabon;  and 
excellent  communicabon  and  interpersonal  skills. 

Assistant  Oman  at  Oraduatp  Studios 
(Soarsh  Sxtmndodf 

Reporting  to  the  Associate  Vice  President  and  Dean  of  Graduate  Studies  and  Research,  the  Assisteuit  Dean  will 
assist  In  the  development  and  implementation  of  graduate  poUdes  and  procedures  at  the  University.  The 
successful  candidate  provides  leadership  for  enrollment  management  at  the  graduate  level,  including 
marketing,  recruitment,  admission  and  retention,  auditing  and  monitoring  student  academic  progress,  and  the 
offering  of  quality  graduate  student  support  services;  supervises  the  staff  in  the  Office  of  Graduate  Studies; 
and  manages  the  graduate  assistant  selection  and  placement  process. 

Requirements  aiKl  qualifications  include  an  earned  doctorate  from  an  accredited  institution;  three  to  five  years 
of  successful  experience  in  the  administration  of  graduate  education  programs;  demonstrated  supervisory  and 
budgetary  experience  in  a responsible  administrative  position  in  a coUege/university;  background  and 
experience  in.  graduate  recruitment/admissions/xetentian,  and  in  college  level  teaching;  knowledge  of  the 
utilization  of  information  technologies  in  admissions;  effective  interpersonal  and  communication  skills; 
ability  to  work  effectivelv  with  faculty,  students,  and  staff;  and  demonstrated  commitment  to  divc^ly 

For  each  cf  these  positions,  salary  is  negotiable  and  commensurate  toith  expertise  erui  experience.  Letters  of  application 
accumpamed  by  a recent  cumculum  mtae  and  the  names  and  addresses  cf  three  references  should  be  sent  to  Dr.  Robert 
Seat  Executive  Assistant  to  the  Provost,  100  Raubinget  Hall,  Drawer  HO,  William  Paterson  University,  ?00 
Pompton  Road,  Wayne,  NJ  07470.  Additional  information  about  the  University  can  be  found  cf 
http'Jlxvww.wpimj.£.»u.  The  mnru-  of  applicalums  will  begin  immediately  upon  receipt  and  continue  until  each 
positum  is  filled. 


WILLIAM  PATERSON  UNIVERSITY 

WAYNE.  NEW  JERSEY 

An  E^ival  Opportunity  Institution  Committed  to  Diversity 


Community 
College  of 
Philadelphia 


LEARNING  LAB 


Learning  Lab  Specialist:  full-time  tenure  track 
twelve>month  position  available  fall  2000. 
Required:  masters  degree  in  Mathematics 
Education  or  Mathematics;  minimum  of  two 
years  teaching  at  post-secondary  or  secondary 
level;  experience  integrating  instructional 
technology.  Primary  responsibilities;  assist 
coordinating  efforts  with  other  educational 
support  services,  programs,  and  departments; 
provide  direct  academic  assistance  to  individuals 
and  small  student  groups  in  non-traditional 
setting:  assist  with  peer  tutoring.  Salary  and 
benefits  package  highly  competitive.  Send  letter 
of  application  and  resume  to:  Human 

Resources  (LL),  Community  College  of 
Philadelphia,  1700  Spring  Garden  St.,  Phila., 
PA  19130.  Resumes  will  be  reviewed  starting 
April  18,  2000  and  continue  until  position  is 
filled.  Community  College  of  Philadelphia  is  an 
affirmative  action,  equal  opportuniry  and  equal 
access  employer.  The  College  encourages 
applications  from  individuals  from  traditionally 
underrepresented  groups.  AA7EOE 


LAWRENCE 

UNIVERSITY 


Lawrence  University  invites  applications  for  a 
two-year  visiting  assistant  professor  of 
ps}'choIogy  position  (which  may  become  tenure- 
track)  be^nning  September  2000.  Applications 
will  be  considered  as  they  arrive.  Teaching 
responsibilities  include  Principles  of  Psychology, 
Psychology  of  Gender,  and  topical  courses  in 
health,  personality,  social,  and/or  developmental 
psychology.  Candidates  whose  research  and 
teaching  address  issues  of  race,  gender,  sexuality, 
ethnicity,  or  class  arc  particularly  encouraged  to 
apply.  Lawrence  University  is  1200'Srudent 
competitive  liberal  arts  college  in  northeast 
Wisconsin  with  a disringuished  conservatory  of 
mosic.  The  psychology  department  is  housed  in 
new  facilities,  including  lab  space  for 
experimental  and  observational  studies.  Send  a 
letter  of  application,  a vita,  one  copy  of  sclcaed 
publications,  and  evidence  of  teaching 
effectiveness,  and  have  three  letters  of 
recommendation  sent  to:  Terry  Rew-Gottfned, 
Chair,  Department  of  Piychology,  Lawrence 
University,  P.O.  Box  599,  Appleton,  WI 
54912'055^>  Questions  may  be  addressed  via 
email]  Tcrry.L.Rcw-Gottfncd^lawrence.edu. 
AA/EEO 


CCBG 


DIRECTOR  OF  ADMISSIONS 
AND  FINANCIAL  AID 

Tff*  Community  ColUgt  sf  Baltimort  County  at  the  Essex 
Campus  intfitet  applicants  for  this  FT poiition  of 
Director  of  Admissions  and  Financial  Aid. 


Under  (he  supervision  of  (he  E^ean  of  Student  Devdopment  and  Enrollment  Management,  the 
Direaor  of  Admissions  and  Financial  Aid  will  have  administrative  responsibility  for  all  aspeca  of 
admissions  and  Bnandal  aid.  Re^mibilides  will  also  indude  the  administmion  of  insdtudonal, 
campus  and  governmental  policies/procedures  as  they  relate  to  offices,  planning,  implemenation  and 
evaluation  of  enroilnnent  devdopment  strategies  to  meet  system/campus  goals-  The  Dittctor  oversees 
the  administration  of  Bnandal  aid  servios  (scholarships,  loans  and  student  wotk  programs). 

REQUIREMENTS:  Masters  Degree;  Higher  Education  Administration,  Student  Personnel, 
Counseling  or  Business  Administration.  Five  yrs.  of  directly  related, 
progressively  responsible  administrative  experience  In  Admissions 
and/or  Firunda]  Aid  in  higher  education.  E^emorucnted  experience  in 
strategic  planning  for  enrollment  management  and  in  working  with 
■“Integrated  nmugement  information  systems/computer  sofovare. 
Knowledge  of  recruitment  and  Hnandal  aid  databases,  Bnandal  aid 
needs  analysis  proceduies,  appropriate  state/federal  regulations  and 
compliance.  Demonstrated  skills  in  organiiadonal  leadership, 
management  and  stair  development.  Excellent  wrinen,  oral  and 
interpersonal  communication  skills. 

PREFERRED  — 

REQUIREMENTS!  Abihty  m work  effixovdywidi  students,  foculty/stalC  Experience  directing  a 
>l^elcoriWinforiTubon  Cento.  Policy  and  Procedure  experience  as  they 
relate  to  selective  admission  ptt^rams.  Evenmg/weekend  work  and  local 
travd  requLxd.  Category  V on  the  12  month  Administrative  Schedule 
$52,425  • $77,826.  (salary  beyond  the  midpoint  only  applies  to  internal 
appticano  who  are  CCBC  benefit  eligible  erapk^rees). 

For  considersdon  please  submit  a resume  and  cover  letter  addressing  requirements  by 
March  17,  2000  to:  Penny  Bloou,.,  Ph,D.)  Dean  of  Student  Development  and 
Enrollment  Management,  CCBC>£ucx  Campos,  7201  Roasvillc  Bird.  Baltimore,  Md 
21237.  Faxi  410-238-4635  Tnr»  410-238-4601. 

AA/EEO  Employer.  Women  and  minorities  are  encouraged  to  apply. 


ASSISTANT  DEAN/DIRECTOR  OF 
GRADUATE  PROGRAMS 

The  College  of  Business  Administration  at  Northeastern  University  invites  applications  at 
r.cmirutiorts  for  the  position  of  Assistant  Dean/Director  of  Graduate  Programs.  Reportij 
to  the  Dean,  the  successful  candidate  will  provide  leadership  and  overall  management  f 
eight  dynamic  programs  of  the  Graduate  Schools  of  Business  Admiruscradon  iz 
Professional  Accounting.  Premier  graduate  programs  include  our  Part-Time  MBA  progra 
ranked  1 5th  in  the  nation  by  US  News  and  World  Report  and  our  High  Tech  ME 
Program  recently  ranked  the  #I  Techno  MBA  Program  in  the  country  by  Computerworl 

The  Assistant  Dean  will:  assist  In  determining  strategic  priorities  for  the  College  as  th< 
relate  to  graduate  programs,  recruitment,  and  retendon  activitia;  provide  advocacy  f 
curricular  innovation  and  teaching;  work  closely  with  the  Graduate  Programs  Commiti 
and  Academic  MBA  Coordinator  to  ensure  chat  curriculum  is  current,  relevant,  and 
compliance  with  AACSB  standards.  Primary  responsibilities  include:  maruging  bum: 
and  fiscal  resources  and  supervising  overall  aedvitia  of  the  programs;  setting  enroUme: 
goab;  manag^  student  recruitment;  managing  the  operational  budget;  setting  objecdv 
for  career  and  coop  placement. 

impropriate  academic  credentials  include  an  MBA  with  a minimum  of  ten  yeaj 
experience  in  providing  leadership  within  diverse  business  organizatiooa,  five  yean  • 
which  Is  direedy  related  to  leadership  within  academia  and  graduate  business  program 
Terminal  degree  and  graduate  business  teaching  experience  will  be  considered  a plus. 

To  learn  more  about  Nonlieastcm  Univenlty  and  the  College  of  Business  Administrado. 
please  check  our  website  at  wwmvcba.neu.edu. 

Nominadons  or  applicadons  and  resumes  should  be  sent  to: 

Ira  R.  Wessa,  Dean 

101  Hayden  Hell  — 

360  Hundagton  Avenue 
Boston,  MA  0211$ 

Eaxi  (617)  373-2056 
EmaiJt  irweiss^neu.c>du 

Nerthaatum  Unherri^  is  cammsttad  to  divertity,  astd  is  am 
Efuai  Opportunity,  Affirmatioo  Action,  Title  DC  Employer 


Co^ 


RES  I D ENT  D I RRcTDR  : K ^ 


Founded  in  1940,  Westmont  is  a reskienual  Chnsdan  college  of  liberal  arts  and  science, 
with  1200  students.  As  an  undergraduate  college,  Westmont  is  a community  of  Icamen 
commined  to  challenging  one  another  m a luppordve,  residential  environment  which 
promotes  personal,  intellecsuai  and  spiritual  growth  in  Jesus  Christ.  Our  foculty  and  staff 
aifirm  a Statement  of  Faith  (hat  term  as  a fbundadon  for  our  life  as  a comnuinity. 
Westmont  awards  the  Bachelor  of  Arts  and  Bachelor  of  Science  degrees  in  26  majors,  and 
is  accredited  by  WASC.  The  campus  is  located  in  the  beautiful  Santa  Barbara  foochills  near 
the  Pacific  Ocean,  90  miles  north  of  Los  Angeles. 

The  following  position  is  available  in  the  Student  life  division: 

PESIDENT  DIRECrORi  responsible  for  die  total  administranon  and  management  of  a coed 
residence  hall  complot  housing  90-300  students.  Fadlicaies  an  environment  which  assist? 
students  inteUectual.  emotional,  social  and  spiritual  devdopment.  Requires  a minimum  of  a 
MA  in  College  Smdent  Personnel.  A MA  of  Divinicy  or  Counseling  will  also  be  considaed. 

Please  send  a letter  of  application,  resume  and  two  lettcn  of  reference  to: 
Wstmont  College,  Human  Remiroes,  955  L*  hz  Rd.,  Saau  Barbors,  CA  9310S-1099. 

Applications  will  be  reviewed  as  received. 

The  closing  dace  for  materials  ui  March  15.  2000 
For  addirional  informadon,  visit  us  at  wwwwcttmost.edu 

Westmont  it  an  EEO  employer,  seeking  to  he  dioerse  in  people  and 
programs  cosuisfent  with  its  mission. 


SAINT  JOHN’S  UNIVERSITY 

ASSISTANT  DEAN  FOR 
STAFF  DEVELOPMENT  AND  DIVERSITY 

Saint  Johns  University  invita  applicadons  for  a 10  month  position  of  Assistant 
Dean  for  Staff  Development  and  Diversity.  This  postuon  will  focus  first  on  the 
educadon  of  student  paraprofoaslonaU  in  all  elements  of  the  mission  chat  comprise 
the  co-cuiriculum  with  the  goal  of  oeadng  effeedve  learning  communldes:  and 
second  on  drvertification  of  the  reiidence  hall  programming  and  training  of 
residential  assutant  staff  on  such  key  topia  as  men's  issues.  This  pocidon  may  also 
(if  dalred)  be  a focuJty  Resident,  ^o  will  have  responsibility  for  one  floor  of 
upperdaas  students. 

Kequiremenu:  Master's  or  Bachelors  Degree  and  three  years  ei^crience  in 
residential  life  as  a professional,  knowledge/experience  of  effective 
programming  with  expertise  in  residential  programming,  experience  in 
training  resident  assistanu  and  duciplining,  understand  and  support  the 
Catholic/Benedictine  values  of  the  institution. 

Saint  Johns  Unlmsicy  is  a liberal  ara  college  for  men  located  in  central  Minnesou 
L!ce  co  inuy,  70  minutes  northwest  of  Nflnneapo!is/St.  Paul.  More  infomudon  is 
also  pexted  on  our  website  www.osbaju.cdts. 

Submit  letier  ofapplicauon,  resume  and  diree  recent  lecten  of  reoemmendadon  to: 

SJXJ  Director  of  Koman  Resources 
Saint  John*#  Univeraity 

CoUegeriUc,  MN  56321 

Applicadons  received  after  April  5.  2000  cannot  be  guaranteed  considenuion. 

Wsmem  and  people  of dsveru  raeial,  edmic,  and  eultteral  kaekfrosmdt  are 
eneottraged  to  apply.  Saini  Johns  Umioersity  is  ass  EEOiAA  esmplayer. 


CALIFORNIA  STATE  UNIVERSITY,  FRESNO 

College  of  Heaith  and  Human  Services 
Tenure  Track  Positions 

California  State  University,  Fresno  is  located  in  the  heart  of  the  San  Joaquin  Valley,  on  the  western  edge  of 
the  Sierra  Nevada  Mountain  Range.  The  university  has  a current  enrollment  of  approximately  18,000 
culturally  rich  and  diverse  students.  Positions  available  August  2000;  open  until  filled. 

COMMUNICATIVE  SCIENCES  AND  DISORDERS,  Teaching  coursework  and  supervising  clinical 
pracdcum  in  a deaf  education  curriculum  with  a comprehensive  philosophy.  The  successful  candidate  may  be 
called  upon  to  teach  in  a distance  education  mode  (991 1 1102).  Contact:  Dn  Paul  Ogden  (559)  27&'2423* 

GERONTOLOGY  PROGRAM.  Gerontology  Program  Dircaor/Assistant  or  Associate  Professor  sought  for 
the  Incerdtsctplinaiy  Gerontology  Programs.  Assignment  as  coordinator  will  be  50%  program/curriculum 
development  and  50%  teaching.  7T:e  successful  candidate  will  direct  the  Gerontology  program  and  teach 
undergraduate  courses  in  Gerontology.  Contact:  Dr.  L.  Jay  Roe  (559)  278-2838. 

HEALTH  SCIENCE  DEPARTME?*JT.  Assistant  Profcssor/Lccrurcr  position  in  Epidcmiology/Biosratistics 
with  50%  time  teaching  undergraduate/graduate  courses  and  50%  working  with  county  health  department. 
Earned  Doaoratc  in  Epidemiology/Btosutistics  preferred.  Applied  health  experience  is  required,  MPH  is 
preferred.  Contact:  Dr.  Sherman  Sowby,  (559)  278-2106. 

KINESIOLOGY  DKPART?^Jfr.  Teaching  in  pedagogy  in  physical  education,  measurement  and  evaluation, 
growth  and  development,  hiscory/philosophy  and/or  others  based  on  department  needs.  The  successful 
candidate  will  supervise  snidcnt  teachers  and  become  integrated  into  the  research  and  service  of  the  department 
and  develop  and  implement  curriculum  in  Pedagogy.  Contact:  Ms,  Joanne  SchroU  (559)  278-2050. 

NURSING  DEPARTMENT.  Two  generalist  positions  available.  Teaching  coursework  in  critical  care 
nursing,  and  advanced  medical  surgical  nursing  (99HH04).  Contact:  Dr.  Marlene  Dohn  (559)  278- 
5221.  Teaching  coursework  in  pediatric  nursing  and  maternal-child  health  nursing  (99HH05).  Contact: 
Dr.  Goza  Oxley  (559)  278-4165. 

RECREATION  ADMINISTRATION  AND^  LEISURE  STUDIES.  Program  Coordinator.  The 
successful  candidate  will  be  granted  tenure  at  the  Professor  rank  to  a nine-month  Acuity  position. 
Assignment  as  coordinator  will  be  50%  administrative,  50%  teaching.  An  earned  doctorate  in  recreation, 
park  and  leisure  studies  or  related  with  expertise  in  leisure  services  management  is  required.  Contact:  Dr. 
Ralph  Weber  (559)  278-2968. 

SOCIAL  VQPK  Department  Chair.  Twelve-month  administrative  assignment  with  tenure 

granted  to  a nine-month  faculty  position.  Successful  candidate  will  provide  departmental  leadership, 
demonstrate  ability  to  work  with  community  groups  to  develop  support  & resources,  and  have  a background 
in  the  successful  use  of  technology  in  instruction.  Contact:  Dr.  Richard  Salsgivcr  (559)  278-5278. 


(TOMMl  XltY  C.OO.KCIES  OF'  SPOKANir;! N\'lTl'55 
1 niO  ol  IXIWING  Fia-L.Tl\n;.n‘FNl4IKi!iA(;KYAC:iIlT  V 
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COMMUNITY 
COLLEGES 
OF  SPOKANE 


• Custom  Saddle  Making  Instructor,  Spokane  Falls  G>mmuniiy  Colkge. 

(Non-tcnufc  track)  Qoscs  March  24,  20CX). 

• English  Insiruaors,  Spokane  G^mmunity  College.  Three  posidoru.  Goms  March  15.  2000. 

• French  Insnuaor,  Spokane  Falls  Gammuniry  College  Qoscs  March  31, 2000. 

• liir  Sciences  Insmictar,  Spokane  Community  College.  Qoscs  March  1 5,  2000 

• Mathematics  Instruaors.  Spokane  Communiry  College.  T«.o  positioni..  Close  Marth  ! 5.  2000 

• PhiJastJpKy  Instruaor.  Spokane  Communiry  CoUegc.  Qoscs  March  1 5, 2000. 

• Sociology^  Insmictor,  Spokane  Falls  Community  CoUegt.  Ckoes  March  20, 2000. 


Salar)*:  537,  132  fbx  all  posidons.  For  posidon  details,  qualihcation  toquiremcncs,  and  cfHdal  applicadon,  concacr  Human 
RcacKiracs  Office,  Cominufuty  CoUc]^  of  Spokane,  2000  N.  Gncoc  Seroet,  Spokene,  WA  99217-^99  at  (509)  533- 
7429,  TDD  (509)  533-7466  or  access  our  Website  at  hcxpt//ocupokanexcwm,ua.  AAIEOE 


PRESIDENT 
North  Harris  College 

The  North  Harris  Montgomery  Community  College 
District  welcomes  nominations  and  applications  for  the 
position  of  President,  North  Karris  College. 

North  Harris  College's  2(X>-acrt  wooded  campus  is 
located  twenty  minutes  north  of  downtown  Houston  and 
ofifers  more  than  60  programs  of  study  in  academic  and 
technical  areas.  The  campus  reflects  the  rich  diversity  of 
our  community  and  boasts  students  hailing  from  53 
countries.  The  college  enrolls  nearly  10.000  students  in 
credit  programs  and  19,000  in  the  Communir 
Education  program. 

The  position  reports  to  the  Chancellor  of  the  District  and 
requires:  an  earned  doctorate  from  a regtonaily 
accredited  university;  administrative  experience  at  the 
president,  vice-president  or  dean  level  at  a 
comprehensive  community  college  system;  experience 
in  providing  educational  or  support  services  directly  to 
students  through  teaching,  student  services,  library 
assistance,  or  other  areas  of  professional  service  where 
engaging  students  directly  is  required. 

QuallRcatioiis  important  (o  the  position:  Applicants 
should  demonstrate 

0 Deep  commitment  to  the  comprehensive  community 
college  and  to  the  fuIfUlment  of  the  mission  by 
developing  and  maintaining  the  highest  academic 
and  student  service  standanls; 

• Manifest  integrity,  highest  ethical  standards,  and 
respect  for  the  dignity  and  worth  for  individuals  and 
groups; 

• Excellent  interpersonal  and  communication  skills, 
good  will,  and  a sense  of  humor. 

• Understanding,  respect,  and  support  for  diversity 
among  students,  feculty.  staff  and  other  constituent 
groups; 

• Strong  commitment  to  innovation  and  continuous 
improvement  of  the  quality  of  all  educational 
programs  and  services  to  students; 

• Significant  and  successful  responsibility  with 
'oudgetaiy  and  other  financitl  matters; 

0 Ability  to  develop  and  expand  partnerships  with 
businesses,  school  districts,  governmental  entities, 
community  organizations,  and  the  general  public  to 
meet  the  educational  and  workforce  needs  of  the 
community; 

• Wide-ranging  skills  and  sensitivity  needed  to  be  an 
effective  campus  leader  and  a district  administrative 
officer  in  a multi-campus  system; 

• Expertise  in  organiational  assessment,  strategic 
planning  and  evaluation,  and  documentation  of 
institutional  efToctiveness;  knowledge  and  skills 
required  to  provide  sute-of-tbe-an  technological 
support  systems  for  students,  faculty  and  staff; 

• Persona]  attributes  which  help  to  create  and  mointain 
an  environment  of  Inciusiveness  in  planning  and 
decision  making. 

AppUcatioo  material  should  Include  (1)  a cover  letter 
describing  how  the  requirements  and  qualifications  for 
the  position  are  met  by  the  applicant,  (2)  a current 
resume  including  mojor  career  accomplishments  and  (3) 
the  names,  addresses,  and  telephone  numbers  of  five 
employment-related  references.  Letters  of  nomine  on 
and  application  material  may  be  mailed,  faxed  or 
forwarded  eiectrorucilly  to:  North  Harris  College 
President  Search,  Department  of  Human 
Resources,  250  North  Sam  Houston  Parkway 
East,  Houston,  TX  770(W  or  Fax  281-260-3186  or 
email  jobs  (dnhmccd.edu 

Forma!  review  of  applications  by  the  search  committee 
will  begin  the  week  of  March  31  Reporting  date  is 
expected  to  be  no  later  than  August  2000. 


cinDim  couui  cisiBin 


Grossmont-Cia'amaca 

CoMMUNrrv  College  Disnacr 

GCCCD,  located  In  the  city  of  El  Cajon,  and  the  county  of  San  Diego,  is/will  be 
accepting  applicationa  for  the  following  Academic  positions.  Interest  lists  are  being 
established  for  those  positions  with  “TBA”  under  “Closes": 


Cuyamaca  College 

Closes 

Associate  Dean«  Admissions  & Records 

02/28/2000 

Grossmont  College 

Biology  Instnictor 

TBA 

Chemistry  Instructor 

TBA 

Dean,  Communication  & Fine  Arts 

03/17/2000 

Dean,  Humanities,  Social  & Behavioral  Sci. 

03/17/2000 

Economics  Instructor 

TBA 

English  Instructor  - Composition 

TBA 

English  Instructor  - Creative  Writing/ 

TBA 

Composition  (2  Positions) 

English  as  a Second  Language  Instructor 

TBA 

History  Instructor 

TBA 

Mathematics  Instructor  (2  Positions) 

TBA 

Physical  Education  Instructor-Women’s 

TBA 

Swimming/Water  Polo  Coach 

Speech  Instructor 

TBA 

District  applications  and  copies  of  all  college/university  transcripts  (official  or 
unofficial)  verifying  degrees  and/or  course  work  will  be  required.  For  more  info  and/or 
to  be  placed  on  the  mailing  list,  please  contact  (619)  644-7637. 

GCCCD 

Personnel  & Equal  Employment  Opportunity 
8800  Grossmont  College  Drive 
ElC^on  CA  92020-1799 
Visit  our  web  site  at  http://www.gcccd.net 

EEO/AA/Tille  IX  Employer 
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OLD  DOMINION  UNIVERSITY 

PRESroENT 

The  Board  of  Visitors  of  Old  Dominion  University 
announces  the  search  for  a President  to  assume 
office  in  2001.  Old  Dominion  University,  a 
dynamic  state  university  of  approximately  19,000 
students,  is  moving  towards  even  greater 
distinction.  Nominations  and  expressions  of 
interest  should  be  forwarded  to; 

George  Dragas,  Jr.,  Chair 
Presidential  Search  Committee 
4538  Bonney  Road 
Virginia  Beach,  Virginia  23462 

Old  Dominion  University  is  an  Equal 
^ Opportunity/Affirmative  Action  Institution  ' 


The  Paterson  l/nt«rsify  of  New  fersey  is  a comprehensive  public  institulion 

of  higher  teaming  committed  to  promoting  student  success,  academic  excellence,  and 
community  outreach  with  opportunities  for  lifelong  learning.  Members  of  the  faculty 
are  highly  distinguished  and  diverse  teachers  and  scholars,  many  ^ whom  art 
reapients  of  prestigious  awards  and  grants  from  the  Fulbright  Council  (2i  scholars), 
the  Guggmheim  Foundation,  the  National  Endourmeni  for  the  Humanities,  the 
National  Institutes  of  Health,  the  National  Science  Foundation  and  the  American 
Philosophical  Society.  Featuring  nationally  renowned  academic  programs,  the 
University  maintains  a low  studmt-.faculty  ratio  (12:1)  and  small  class  size  (213)  for 
its  29  undergraduate  and  17  graduate  degree  programs,  supported  by  state-of-the^rt 
information  and  communications  technology.  The  University  enrolls  lOfiOO  students 
from  across  the  country  and  from  over  40  foreign  nations.  VhUiam  Paterson 
University  is  situated  on  a beautiful  suburban  azm;ms  in  Wayne,  New  Jersey, 
twenty  miles  west  of  New  York  City. 

Fa€ulty  Positloat 
Aeadomlc  roar  aOOO^XOOt 

The  University  invites  applications  and  nominatiotrs  for  the  following  faculty 
positions.  Unless  otherwise  indicated,  faculty  appointments  are  tenure-track 
at  the  rank  of  Assistant  Professor  and  require  an  earned  doctorate  or 
appropriate  terminal  degree  in  the  field  (ABD's  considered  for  appointment  at 
the  rank  of  instructor,  pending  completion  of  degree  requirements). 
Candidates  should  send  letters  of  application,  current  curriculum  vitae,  and 
dos,sier  to  the  Chair  of  the  respective  Department,  Drawer  HO,  William 
Paterson  University,  300  Pompton  Road,  Wayne,  NJ  07470.  Dcxnimentation 
of  a high  level  of  teaching  effectiveness  and  comrrutment  to  scholarship 
and/or  creative  ex  pression  is  highly  desirable.  Applicatiotrs  for  any  position 
wtll  be  considered  on  a rolling  basis  imdl  the  position  is  filled.  The  academic 
year  cotiunences  September  1, 2000. 

Colf«9«  of  fh»  Artg  and  Communhation 

Department  of  Music 
Professor  Steve  Marcone,  chair 

Assistant/Associate  Professor  in  Instrumental  Miuic  EducaUon/AppIied. 
•Doctorate  requireef  (ABD  considered  at  rank  of  Instructor  with  the  prospect  of 
timely  completion  of  degree).  Demonstrated  instrumental  perfonnance  skills 
(wind  or  brass  preferred),  teaching  certification,  and  a minimum  of  three  years 
experience  teaching  at  the  secondary  level  required.  Erqjerience  in  marching 
band  show  design  and  a working  Imowledge  of  computer-based  instruction 
required.  Will  teach  undergraduate  and  graduate  courses  in  music  educatloii,' 
supervise  field  experiences,  and  may  teach  applied  and  chamber  music. 

Cotiaga  of  Buginmts 

Department  of  Accounting  and  Law 
Professor  Regictald  Grie^  chair 

Specialization  In  Taxation.  (Candidates  should  have  either  a (1)  Ph.D.,  (2)  J.D., 
LLJvl.  (in  taxation)  and  CPA  certificate,  or  (3)  J.D.,  M5.  (in  taxation)  and  C3>A 
certificate.  Candidates  should  have  a strong  commitment  to  scholarly 
research,  a working  knowledge  of  computer  technology  and  prior  teadring 
experience. 

Department  of  Marketing  and  Management 
Professor  Prabhaker  Nayak,  chair 

Specialization  in  Marketing.  Candidates  should  have  an  earned  doctorate, 
strong  conunitment  to  scholarly  research,  and  be  able  to  teach  a broad  range 
of  marketing  subjects.  A working  knowledge  of  computer  technology  and  a 
strong  international  orientation  are  required. 

Collago  of  HumanitloM  and  Social  Seioncot 

Department  of  Psychology 
Professor  Thomas  Heinzen,  chair 

Assistanl/Aseodate  Professor  with  specialization  in  Clinical  Psychology. 
Clinical  expenence  with  APA  accredited  doctorate.  New  Jersey  licen.se  or 
license  eligibility,  and  teaching,  research,  and  supervisory  experience  required. 
Sub-spedalization  in  substance  abuse,  brief  and  time  effective  interventions, 
work  with  diverse  populations,  community  mental  health,  or  marriage  and 
family  or  group  therapy  preferred.  Will  teach  and  supervise  Master's  level  and 
undergraduate  students. 

Assistant  Professor  svilh  specialization  In  Experimental  Psychology,  Ph.D., 
and  strong  research  program  and  desire  to  teach  experiment^  laboratory  and 
methodology  courses  required. 

William  Paterson  University  is  an  Affirmative  Actum/EEO  employer;  the  Umversity 
community  values  and  supports  diversity  among  faculty,  staff  and  students.  Minority 
and  women  candidates  are  encouraged  to  apply.  Information  about  the  University  can 
be  obtained  electrvmcally  through  access  to  ih  website  at  httpJlwumi.zvpimj.edu. 


WILLIAM  PATERSON  UNIVERSTIY 

WAYNE,  NEW  JERSEY 

An  Eipial  Opportzmity  Iiutitutzon  Committed  to  Diomity 
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i U now  fully  KKUxed  or»d 

ovttUobt«  for  ffqrch  and  raff  nee  tr,  efocironk  format  on 
CD&09A  in  Ethnic  NcwiWatcn, « foU  ficneral  referanco 
dokibaM  of  tho  pubitcotions  of  Hto  ethnic^  minedty  and  nothro 
proU/  doting  bock  to  1 990?  - " 


Is  one  of  more  than  180  new^»pen. 
ma^^nes  and  journals  tedecdng 
the  ethnic,  mioonty  and  native 
press  (African  American. 
Caribbean.  Arab  and  Middle 
Eastern.  Asian  /anerican. 
EurDpeait/Eastem  European 
Hispanic.  Jewish.  Native  American 
end  Muld'Eihnic)  that  are  now  part 
of  the  Ethnic  NewsWatch  database. 


For  tho  first  time... 

Ethnk  NmWatdi  gives  you  fast  and  easy  electronic  sccess  to  more  than  270.000  com- 
plete articles,  ediionals.  cotumos.  book,  movie,  and  theater  reviews  (and  more)  renecting 
Che  ethnic  diversity  of  America.  And.  with  Ethnic  New*«WMch  you  have  news,  culture 
and  history  with  the  other  side  of  the  stories 

^ov/  Etimic  News^^'atch  is  available  in  academic,  public,  school  and  government 
libraries  natioQwide. 


Ask  for  {■ 


and  Ethnic  NewsWntcli  o.*i  edrom  at  your  public 


library  as  well  as  local  high  school  and  public  hbrones 

For  more  information^  contocf 
SoftUn*  Information,  Inc. 

20  SomiserSavct.  Stamford.  CT  06901  • (gOO)  524-792:  • Fas  (203)  ^5-6347 


Be  an  Influential  Force  in 

The  POWER  ^ 

of  Learning_»°ggggx:'^ 

Assistant  Dean  of 
Enrollment  Services 

The  Assistant  Dean  will  assist  the  D^n  of  Student  Development  in  the 
coordination  of  all  facets  of  the  college’s  student  development  programs. 
Position  will  be  responsible  for  the  overall  coordination  of  all  admissions 
and  enrollment  processes  including  Financial  Aid,  Testing,  Orientation, 
Admissions,  and  multiple  site  registration. 

Requirements; 

Master’s  degree  from  an  accredited  institution  in  counseling,  higher 
education  administration  or  related  field.  (Photocopy  of  college  transenpt 
showing  degree  conferred  must  accompany  the  application.) 

Minimum  of  three  (3)  years  of  related  administrative  experience  with 
supervisory  responsibilities  required,  preferably  in  a related  position  in  an 
institution  of  higher  education. 

Experience  in  developing  retention  strategies  that  address  the  needs  of  a 
diverse  student  population  to  insure  student  success. 

Knowledge  of  the  enforcement  of  all  local,  state,  and  federal  statutory 
requirements  in  financial  aid,  testing,  admissions,  registration,  and  other 
related  program  standards. 

The  starting  salary  range  for  this  position  is  S4.646  to  $5,425/month. 

Please  refer  to  JVN#0049  when  making  an  inquiry  or  applying  for 
this  position.  An  HCCS  employment  application  is  required  for 
consideration.  To  request  an  application,  call  (713)  718-8565  or  visit 
our  web  site  at  www.hccs.cc.tx.us  Application  deadline  is  3/10/00. 
Houston  Community  College  System 
320  Jackson  Hill,  HR  Dept,  Ste.  220 
Houston,  Texas  77007 

HCCS  is  an  Equal  Opportunity  Employar. 
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C.O  LEEG  E 


D I ST  R I C t1 


President 

Laney  College,  Oakland,  California 

The  President  oF  Lane/  College  will  serve  as  the  chief  ocademic  and  administrative  officer  of  the  college  under  the  general  direction  of 
the  Peralta  Community  College  District  Chancellor.  The  President  of  Laney  College  will  provide  outstanding  leadership,  displaying 
inih'ative,  sophistication,  and  advanced  professional  development  appropriate  to  that  of  a president  of  a major  urban  campus.  Working 
in  the  Son  Francisco  Bay  Area,  the  President  of  Laney  College  will  hove  a unique  opportunity  to  lead  the  college  through  skillful  strategic 
planning  and  program  evaluation,  and  in  an  aggressive  campaign  to  expand  ties  to  the  rapidly  growing  high  technology  business 
community. 

Educating  nearly  1 2, (XX)  students  per  semester,  Laney  College  is  the  flagship  institution  of  the  four  community  colleges  comprising  the 
Peralta  District.  Adjacent  to  scenic  Lake  Merritt,  the  60-acre  Laney  campus  is  a community  focal  point,  situated  in  the  cultural  and 
business  center  of  the  East  Boy.  Laney  College  and  the  Peralta  District  ore  committed  to  providing  premier  educational  programs  to  the 
diverse  communities  of  the  San  Francisco  Boy  Area. 

Application  Infontiofion:  For  a profile  brochure,  contact  Larry  Hardy,  Director  of  Personnel  and  Affirmative  Action,  333  East  8th  Street, 
Oakland,  CA  94606.  Tel.  (510)  466-7230,  Fax  (510)  466-7249.  Or,  see  our  Web  site:  www.peralta.cc.ca.us. 

For  additional  information,  contact  Del  M.  Anderson,  Search  Consultant,  Association  of  Community  College  Trustees,  4100-10  Red- 
wood Road,  #251 , Oakland,  CA  94619.  Tel.  (510)  638-5288,  Fax  (5)0)  382-9637. 

The  Peralta  Community  College  District  is  an  equal  opportunity/ affirmative  action  employer. 
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VICE  PRESIDENT 
for  Business  and  Hnance 

St  Nor^rt  College  invites  inquiries,  nominations 
and  applications  for  the  position  of  vice  president 
for  business  and  finance.  Founded  in  1898.  St 
Norbert  is  a private,  selective,  coeducational, 
primarily  residential  liberal  arts  college  with  a long 
tradition  in  Catholic  hi^er  education.  Located  in 
the  Green  Bay,  Wisconsin  area,  the  College  enrolls 
about  2,000  traditional  undergraduate  students  and 
100  graduate  students.  With  a corrective 
maintenance  plan  in  place  over  the  last  fifteen  years, 
the  campus  is  exceptionally  well  maintained.  The 
College  has  an  annual  operating  budget  of 
approximately  $47  million,  and  an  endowment  of 
about  $43.5  million.  There  are  116  faculty  and  the 
student'facuicy  ratio  is  14:1. 

The  vice  president  is  the  chief  financial  oftlcer  of  the 
college  and  works  directly  with  the  president  and  the 
Board  of  Trustees  to  establish  budgets;  manege 
endowments;  oversee  all  business  operations 
including  financial  aid;  manage  all  auxiliary 
services,  telecommunications,  and  conferencing 
activities;  maintain  all  physical  resources;  and 
. coordinate  human  resource  needs.  The  vice  president 
reports  to  the  president  uid  serves  as  an  integral 
member  of  the  institutional  management  team,  the 
Administrative  Advisory  Council  (AAC).  The  vice 
president  staffs  four  Board  committees;  Finance; 
Investment;  Audit;  and  Building. 

The  successful  candidate  should  have  experience  in 
higher  education  administration  and  management.  A 
master’s  degree  in  a related  field  and  a CPA  arc 
preferred.  Comp>ensation  for  this  position  is  highly 
competitive  with  peer  institutions.  The  position  is 
available  in  June  2000. 

Candidates  should  provide  a r6sum6,  the  names  and 
phone  numbers  of  five  references,  and  a cover  letter 
describing  their  interest  in  the  position  and  the 
experience  that  they  would  bring.  All  candidate 
materials  will  be  held  in  confidence.  For  fullest 
consideration,  materials  should  be  received  by 
March  10,  although  the  position  will  remain  open 
until  it  is  filled.  Applications  and  nominations 
should  be  sent  to: 

Jean  Dowdall  or  Robert  Atwell 

A.T.  Kearney  Executive  Search 
333  John  Carlyle  Street 
Alexandria,  VA  22314 
fax:  (703)  518-1733 

Inquiries  should  be  diteted  to  them  at: 

atwellr@aol.com 
phone  (941)  957-0010 
or  to  Jean.dowdall@atkeamey.com 
phone  (703)  739-4761 

Submission  of  materials  by  e-mail  cs  Word 
documents  is  encouraged. 

All  appliccuons  will  b<  given  equal  consideration 
regardless  of  race*  jez,  religion,  age,  color, 
national  origin,  marual  status,  disability,  sexual 
orientaiion, 

citizenship  status,  or  other  protected  cldsss  status. 


Agnes  Scott  College 

THE  WORLD  FOR  WOMEN 


Agnet  Scott  College  seeks  highly  qualified,  experienced  candidates  for  the  position  of  Julia 
Thompson  Smith  Chaplain.  An  endowed  position,  the  Julia  Thompson  Smith  Chaplain  fulfills 
a crucial  role  in  the  spiritual  and  intellectual  life  of  the  College.  The  dialogue  between  bith 
and  learning  at  Agnes  Scott  College  fosters  academic  freedom,  as  well  as  an  appreciation  of 
pluralism  and  a desire  for  diversity.  Agnet  Scott  College  is  a highly  selective,  Independent 
national  liberal  arts  college  for  women  located  in  metropolitan  Atlanta.  In  offering  the  world 
for  women,  Agnes  Scott 's  curriculum  encourages  students  to  become  fluent  across  disciplines, 
across  continents  and  across  centuries.  Founded  in  1889  by  Presbyterians,  Agnet  Scott  College 
is  a diverse  and  growing  residential  community  of  scholars  with  one  of  the  largest  endowments 
per  student  of  any  college  in  the  country. 

Julia  Thompson  Smith  Chaplain 

Retponsibilities:  The  Chaplain  provides  spiritual  and  intellectual  guidance  to  a diverse  faith 
community  of  students,  faculty  and  staff  through  worship,  pastoral  care  and  counseling.  The 
Chaplain  works  with  students,  faculty  and  staff  to  offer  a variety  of  programs,  which  emphasize 
the  vitality  of  faith  and  learning,  address  challenging  ethical  and  social  issues  and  foster  greater 
knowledge  and  understanding  of  all  religions.  The  Chaplain  coordinates  campus  volunteer 
efforts.  The  Chaplain  develops  and  maintains  good  relationships  with  neighborhood  churches, 
synagogues  and  houses  of  worship.  The  opportunity  to  teach  seminars  or  courses  in  religious 
studies  or  related  fields  may  be  present. 

The  Chaplain  conducts  worship  services  during  Orientation,  Sophomore  Family  Weekend, 
Alumnae  Weekend  and  Senior  Investiture,  as  well  as  plans  and  coordinates  convocations  and 
baccalaureate  services.  This  position  reports  to  the  Vice  President  for  Student  Life  and 
Community  Reiations/Dean  of  Students  and  works  with  students,  faculty,  staff,  alumnae, 
trustees,  community  leaders  and  members  of  professional  organizations. 

Qualifications;  A seminary  degree  is  required,  as  is  ordination  in  the  Presbyterian  Church 
(U.S.A.).  A doctorate  in  religious  studies,  ministry  or  related  fields  is  highly  desirable.  Previous 
campus  ministry  experience  will  be  helpful.  The  successful  candidate  will  demonstrate 
knowledge  of  worship  leadership.  Qualified  candidates  will  be  proficient  in  counseling  skills, 
small  group  leadership  and  homiletics.  Excellent  communication  skills,  both  oral  and  written, 
are  required. 

Send  letter  of  application,  current  r^sum^  and  names  and  phone  numbers  of  three  references  to; 
Agnes  Scott  College,  Human  Resources,  14 1 E.  College  Avenue,  Atlaata/Decatur, 
Georgia  30030.  Review  of  applications  begins  immediately  and  continues  until  position  is 
filled. 

Agnes  Scott  College  does  not  discriminate  on  the  basis  of  sex,  race,  color, 
religion,  national  origin,  age,  or  disability  In  its  employment. 

Affiliated  vnth  the  Presbyterian  Church  (U.S.A.),  Agnes  Scott  College  has  a strong 
commitment  to  diversity  and  urges  members  of  underrepresented  groups  to  apply. 

An  Equal  Opportunity  Employer. 


www.AgnesScott.edu 


OutlQok@sprintniail.co^^ 
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McHENRY  COUNTY  COLLEGE 

Faculty  Positions 

McHenry  County  College,  a public  comprehensive  community  college  located 
nonhwest  of  Chicago  in  Crystal  Lake,  IL  invites  applications  for  the  following  9 month 
tenure  track  positions; 

ACCOUN'lllVGs  Minimum  of  Master’s  degree  in  Business,  Business  Education  or 
Accounting,  to  include  2d  semester  hours  Accounting  coursework  and  2000  hours 
related  work  experience  within  the  past  five  years.  Bachelor's  degree  in  Business  plus 
CPA  or  CMA  is  acceptable.  Knowledge  of  computerized  accounting  systems  desired. 

ART/COMPUTER  GRAPHICS:  Teach  di^ul  design  courses,  develop 
curriculum,  coordinate  Mac  Lab  in  conjunction  with  coordinator  of  Network  Services. 
Photoshop,  Quark,  Illustrator  and  Premier  experience  preferred.  Include  exhibition 
record/slides.  Minimum  of  MFA  or  MA  in  Art/Compuier  Graphics. 

BIOLOGY:  Teach  introouctory  courses  for  biology  and  allied  healw  majors  (lead 
instructor),  and  inffoductory  courses  for  non-majors.  A minimum  of  a Master’s  degree 
in  biological  science  with  broad-based  background. 

COMPtJTER  INFORMATION  SYSTEM:  Teach  Computer  Literacy,  Visual 
Basic  6.0.  and  Java,  Minimum  of  Bachelor’s  degree  in  Computer  Science  or  Bachelor’s 
of  MIS  and  2000  hours  of  work  related  experience. 

COUNSELOR:  Provide  academic,  career  and  personal  development  counseling  to 
Spanish  and  English  speaking  students  and  teach  Personal  Development  course(s). 
Minimum  of  Master’s  degree  in  Counseling,  College  Student  Personnel,  Psychology, 
or  related  field  and  fluency  in  Spanish. 

GEOGRAPHY,  EARTH  SCIENCE,  GEOLOGY:  Teach  lower  division 
courses  in  earth  sciences,  physical  geography,  regional  geography  and  environmental 
sciences.  Minimum  of  Master’s  degree  in  Geography,  Earth  Science,  Geology  or 
Master’s  degree  in  Science  to  include  1 5 graduate  semester  hours  in  the  Earth  Sciences 
■or  Physical  Geography.  Broad  background  in  Regiotiai,  Human  and  Physical 
Geography  and  Physical  Geology  a must. 

HISTORY/POLmCAL  SCIENCE:  Teach  courses  in  Political  Science, 
American  History  and  U.S.  Government  Minimum  of  Master's  degree  in  Political 
science  to  include  course  work  in  History  with  24  semester  hours  of  U.S.  Histoiy  and 
World  Civilization. 

PHILOSOPHY;  Teach  lower  division  courses  from  among  Introduction  to 
Philosophy,  Logic,  or  Ethics,  Living  with  Death,  Religions  of  the  World.  Include 
critical  thinking  as  part  of  all  teaching.  Minimum  of  Master’s  degree  in  Philosophy  or 
Theology.  Philosophy  preferred. 

SOCIOLOGY:  Teach  lower  division  courses.  Interest  in  alternative  delivery 
methods  desired.  Minimum  of  Master’s  degree  in  Sociology. 

SPANISH/FRENCH:  Teach  3 sections  Spanish  and  1 section  first  year  French 
each  semester,  assist  in  cultural  programming.  Minimum  of  Master’s  degree  in  Spanish 
with  substantial  course  work  in  French. 

THEATER:  Theater  generalist  with  extensive  production  experience.  Teach  7 
theater  courses  and  ) speech  course  annually,  develop  curriculum  (especially  Ethnic 
Traditions  in  American  Theater),  direct  student  productions.  Minimum  of  Master’s 
degree  or  MFA  in  Theater  (acting  or  directing)  substantial  course  work  in  speech 
communications. 

Application  forms  and  additional  information  about  the  college  and  positions  available 

on  college  website:  www«mrhenry,cc^tLus» 

I 

In  addition,  candidates  should  submit  (1)  letter  of  application  including  statement  on  : 
their  commitment  to  the  community  college  and  tcaching/counseling,  and  their 
experience  and  interest  in  one  or  more  of  the  following:  diversity*,  technology,  and 
interdisciplinary  course  v/ork,  (2)  a current  resume,  (3)  iranscnpls,  (4)  names, 
addresses  and  phone  numbers  of  three  references  to: 

Barbarn  Kreatzmann 
Director  of  Employment  Services 
McHenry  County  College 
89a*  U.S.  Hlghtray  14 
Crystal  Lake,  DL  68612 

Materials  must  bo  received  by  Mareh  lOth.  (fax  and  email  not  acceptable.) 

McHenry  County  College  is  an  EEO  employer 
ami  committed  to  diversity  in  its  college  community. 


UNIvIeRSITY 


Director, 

Office  of  Undergraduate 
Admissions  and 
Relations  with  Schools 

The  University  of  California,  Berkeley,  as  the 
flagship  campus  of  the  University  of  California, 
enrolls  premier  undeigraduates  from  California, 
the  nation,  and  the  world.  Additional  information 
about  Berkeley  is  available  at; 
http://www.berkBley.edii/ 

The  Director  of  the  Office  of  Undergraduate 
Admissions  and  Relations  with  Schools  is 
responsible  for  directing  recruitment,  admissior 
and  yield  activities  for  entering  freshmen  and 
advanced  standing  students.  The  Director  must 
articulate  Berkeley's  policies  and  decisions  to 
prospective  applicants,  high  school  counselors, 
parents,  faculty,  senior  administrators  and  other 
stakeholders  in  Berkeley’s  undergraduate  admis 
sions  process.  The  Director  must  administer  an 
office  with  a budget  of  $3.6  million,  employing  5 
c.'ueer  staff  and  additional  casual  and  student 
staff.  The  Director  works  coil^ialty  with  faculty 
who  establish  admissions  policy  for  the  Berkefe; 
campus  and  maintains  a strong  working  relation 
ship  with  admissions  officers  on  other  UC 
campuses  and  the  Office  of  the  President. 

The  successful  candidate  will  demonstrate  o 
have:  a distinguished  record  of  achievement  in 
undergraduate  admissions  or  a related  field;  a 
clear  commitment  to  excellence  of  aeWevement 
within  the  context  of  available  opportunity, 
proven  ability  to  inform  and  motivate  potential 
applicants,  their  parents  and  others  who  suppoi 
their  educational  endeavors:  the  ability  to  le«d 
and  manage  a dynamic,  large,  diverse  and  com 
plex  unit;  excellent  communication  skills;  knowl- 
edge of  marketing,  recruitment  and  enrollment 
management  issues;  experience  in  the  design 
and  utilization  of  complex  information  technoioc 
the  ability  to  lead  within  a complex  legal  and 
political  environment;  and  a strong  comrnitment 
to  the  goals  of  the  University  of  CJalifomia, 
Berkeley. 

Serxt  nominations  and  completed  applications  tc 

Mr.  Ira  Krinsky  or  Carolyn  Aut  Job  #0f.603-8( 
Kom/Ferry  Inti.,  1800  Century  Park  East, 

Suite  000,  Los  /Vigeles,  CA  00067. 

Phone:  (310)  S52-1834.  Fax:  (310)  553-6452. 
E-mail:  carolyn.aut@komfeny.com 

Nominees  for  the  position  will  be  invited  to  appi 
A complete  application  wii!  include  a tetter  of 
interest  including  a statement  of  how  the  candi- 
date satisfies  the  position  qualifications  listed 
above  and  a current  resume.  At  a later  time  the 
applicant  will  be  expected  to  provide  letters  of 
reference  and  the  names,  telephone  numbers 
and  addresses  of  colleagues  who  can  provide 
assessments  of  the  carxlidate's  qualifications  fc 
the  position. 

The  University  of  California,  Berkeley,  seeks  to  i 
this  posrUon  by  June  1 , 2000,  Review  of  comp!< 
ed  applications  will  begin  on 
February  24  and  vvill  continue 
until  the  pcsition  is  filled. 

The  salary  is  competitive 
and  includes  a compre- 
hensive  benefits  package. 

edema 


Washington  State.  The  area  includes  major 
science  and  technology  centers,  a thriving 
wine  industry,  agricultural  development,  and 
numerous  recreational  and  cultui^  opportu- 
nities. Open  until  filled,  BUT  for  best  consid- 
eration apply  by  March  1, 2000. 
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For  required  appUcationforms  or  more 
information,  fiease  contact: 


Columbia  Basin  College,  a com- 
prehensive community  college  in 
southeastern  Washington,  is  seeking 
tenure-track  faculty  with  a passion  for  teach- 
ing and  a commitment  to  student  success,  the 
community  college  mission,  and  shared  gov- 
ernance. TTie  coltege  offers  an  excellent  fac- 
ulty development  program,  encourages  a wide 
variety  of  backgrounds  and  interests,  and  is 
supportive  of  innovative  and  different  modes 
of  instruction.  The  Columbia  Basin  is  a desert 
region  with  three  cities  and  smaller  commu- 
nities, and  is  located  near  the  Columbia, 
Snake,  and  Yakima  rivers  in  southeastern 
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tniM  CaBaos 

2600  North  2(fAve. 

Pasco.  WA99301-3379 

(509]547^axL2233 

Application  and  information  also  on  the 
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PRESEHTIHGm  JOURNEY ovehik WORLD  WIDE  WEB  loHIGHER  EDUCATION 


“CollegeNET” 


fun  $BiLllON  scKQUfis.'iip  semch  frei,  t«t  to  use  cqllke  search  ENGINE 
m ONUNE  AILPICAHONS  to  the  worio's  LEADING  COLLEGES  AND  UNIVERSITIES 
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suitable  (o.  .ill  audience^ 


http://www.collegenet.com 

Now  playing  on  a screen  near  you! 


To  place  your  admissions  application  on  the  Web  in  front  of 
millions  of  qualified  applicants,  contact  Pat  Carmody  at 
503-973-5222  or  patrickis  collegenet.com 


ASSISTANT  PROFESSOR  AND  LANDSCAPE  ECOLOGIS 
IN  THE  AGRICULTURAL  EXPERIMENT  STATION 


UNIVERSITY  OF  CAIJFORNIA,  DAVIS,  CA 


POSITION  RESPONSIBILITIES:  The  focus  of  the  position  is  the  ecology  a 
management  cf  Cali/bmia  rangelands  (grassland,  shrublands,  woodlands,  meado' 
riparian  areas,  and  deserts)  using  science  to  address  important  issues  of  Californ 
landscape  with  emphasis  on  spatial  characteristics  as  appropriate,  .^ddmonal)y;  there 
internauonal  opportunities  for  landscape  level  research  on  production  dynamics  a 
environmental  aspecu  of  grazing  systems,  especially  in  A^ca  and  Eurasia.  Research  on  ' 
landscape  should  be  capable  of  advancing  the  understandings  of  landscape  ir/el  procesi 
solving  problems  of  land  use.  and  advancing  the  science  of  spatial  analysis  for 
undemanding  of  landscapes.  It  is  anticipated  that  a successful  candidate  will  collabor 
with  other  scientists  at  UC  Davu.  Cooperative  Exteiuion  spedalisu.  farm  advisors  a 
researchers  from  other  universities  and  agenacs.  The  successful  candidate  will  be  expec 
to  develop  undergraduate  courses  including  comparative  ecology  of  range  ecosysiei 
analysis  and  monitoring  of  rangeland  ecosystems  or  rangeland  planning.  The  candidate  > 
assist  in  teaching  other  undergraduate  and  graduate  courses.  The  successful  candidate  n 
be  expected  to  participate  in  depanmental,  College,  and  Division  committees  and  v. 
state,  regional  and  national  organizations  that  address  landscape  issuo.  Send  a statemeni 
research  interests;  curriculum  viue;  publication  list;  reprints  and  key  publications  (up 
nve);  copies  of  undergraduate  (if  within  five  years  of  degree)  and  graduate  transcripts. ; 
the  names,  addresses  (including  e-mail  addresses),  and  telephone  numbers  of  ai  least  I 
professional  references  to-  Dr.  Montague  W.  Dcmment,  Chair,  Search  Commineei  D 
of  A&RS[  Uoiveraity  of  Califomia,  One  Shields  Ave,  Davis,  CA  95616-85 
Telephone:  (5301  752-7757i  FAX:  (530)  752-4361.  E-mailt  arcarter^ucdavis.c 
Rrvirw  of  appiicaiions  will  begin  on  May  1 , 2000.  Position  to  remain  open  until  filled 
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Eecently  I had  the  opportunitv’  to  listen  to  one  of  the  best  contemporarv-  Latin 
■American  writers.  Carlos  Puentes.  I felt  I had  reached  an  oasis  in  the  middle  of 
the  dty  of  Chicago.  The  words  that  tlotted  out  of  the  writer  were  abundant  in 
their  beauri  and  use  of  language  and  contained  profound  and  provoking  thoughts. 
The  power  of  the  Spanish  language  reverberated  in  the  conference  room.  Thi 
power  of  the  ideas  is  still  rev'erberating  inside  me  as  1 write  this  piece. 

Carlos  Puentes  reminded  the  audience  that  Spanish  is  the  fourth  most 
common  language  spoken  in  the  world.  In  the  United  States  today,  there  are 
approximately  30  million  Spanish  speakers.  He  anticipated  that  in  the  21st 
century,  this  country  will  change  significantly  to  become  more  multicultural 
and  hopefully  more  inclusive  and  accepting  of  differences. 

To  move  forward,  we  also  need  to  be  reminded  of  the  lessons  from  the 
past.  Puentes  did  exacdy  that  by  emphasizing  that  mutual  discovery  was  the 
greatest  significance  of  [Europe'sl  discovery  of  the  .New  World.  Different  cul- 
tures met  and  began  a long  journey  of  influencing  each  other.  We  tend  to  for- 
get tliat  America  also  discovered  Europe.  The  worst  part  of  that  encounter  was 
that  the  need  to  conquer  led  to  destruction  and  elimination.  Destruction  of 
any  civilization  causes  intellectual  and  cultural  poverty.  Encounters  of  differ- 
ent races,  languages,  and  cultures  should  become  enriching  experiences.  It  is 
through  their  mixture  that  civilizations  are  eneigized. 

Given  our  numbers  and  rising  economic  power.  Hispanics  in  the  United 
States  should  have  the  opportunity  to  shape  the  new  millennium.  Spanglish 
should  thus  become  the  language  of  our  "mixed  heritage."  To  my  amazement, 
these  thoughts  were  uttered  by  one  of  the  best  craftsmen  of  the  Spanish  lan- 
guage, Carlos  Puentes  himself,  .Needless  to  say.  they  have  generated  several 
opinion  pieces  in  the  local  newspaper. 

As  1 write  this.  I am  reminded  of  the  powerful  message  I heard.  To  be 
Latino  in  this  country  in  the  21st  century,  you  need  not  limit  yourself  to  the 
Spanish  language.  You  can  dance  between  the  cultures;  you  can  mix  vocabu- 
lary into  a new  mestizo  language.  Because  the  mixing  of  languages  represents 


Dr  EsUta  R.  Lopez,  proiasi  and  vice  president  far 
academic  affairs  at  Sorlbeastem  Illinois  VnieersUy 
In  Chicago,  bos  been  a teacher  and  administrator  far 
more  than  tuenty  years.  She  teas  rice  president  far 
academic  affairs  and  planning  at  the  Inter  American 
University  of  Puerto  Rico  and  has  woried  trith  the 
American  Association  far  Higher  Education  and  the 
American  Council  on  Education. 


the  intermingling  of  both  worlds,  you  can  bring  together  different  herita 
And  that  is  the  reason  why  I feel  that  we  can  make  a difference:  1 believe 
new  millennium  belongs  to  those  of  us  who  can  bring  different  backgroc 
together,  who  can  create  coalitions,  who  can  create  new  ways  of  doing  an 
living  without  forgetting  our  past,  our  heritage.  Tne  future  belongs  to  thos 
us  who  are  contributing  to  make  this  counuy  multicultural.  Those  of  us 
can  provide  new^  examples  of  how  to  help  shape  higher  education. 

Here  in  Illinois,  when  we  speak  to  one  another,  we  might  use  diffe 
intonations  of  Spanish;  we  might  switch  to  English,  and  sometimes  say  th 
in  Spanglish;  but  we  share  the  understanding  that  the  only  way  to  make  a 
ference  is  through  collaboration. 

The  Mexican  writer  Jose  Vasconcelos  predicted  that  the  future  lay  in  a 
race,  mix  breeds:  la  Roza  Comica.  This  new  race  will  be  the  one  that 
accomplish  what  ethnic  prejudice  has  prevented  us  from  doing:  creatii 
better  world.  Carlos  Puentes  agrees  with  Y^concelos.  The  21st  century  wil 
the  century  of  the  mestizo.  Spanglish  will  become  by  default  the  languag 
this  new  race.  Hopefully  to  use  Spanglish  will  not  mean  the  disappearanc 
this  country  of  Spanish.  Instead,  we  could  be  the  ones  to  finally  make 
United  States  a country  where  being  bilingual  is  culturally  desirable,  a cot 
where  monolingualism  is  frowned  upon  as  cultural  deprivation. 

Although  I miss  speaking  and  hearing  the  Spanish  with  which  Cj 
Puentes  recently  addressed  the  audience  in  Chicago,  1 know  that  the  ft 
demands  mutual  discovery,  mutual  influencing,  the  creation  of  new  wa 
believe  that  we  are  in  the  right  place  and  at  the  right  moment:  that  thn 
cultural  encountere.  we  can  energize  others  to  create  a better  society.  I 
believe  that  to  the  many  Latino  students  at  our  university,  we  are  role  mod 
know,  at  least,  that  when  they  hear  my  accent,  they  are  reminded  that,  ind 
we  all  came  from  somewhere  else.  These  same  students  must  also  realize 
without  abandoning  who  we  are.  we  have  the  power  to  influence  and  to ' 
together  to  shape  a better  future. 
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'%■  Private  Colleges  and 


I iiinmn- . 

BY  Gustavo  A.  Mellander 


their  Enveloping  Mf  th; 


I merica's  very  first  institutions  of 
I higher  education  were  private 
-■.endeavors.  Founded  by  a White 
male  elite,  they  were  created  for 
those  like  them-only  younger.  In 
part,  they  wanted  to  break  away 
from  European  traditions  and 
establish  very  pragmatic  institu- 
tions for  their  sons  and  nephew's. 

Harvard  was  established  in 
1636,  a mere  16  years  after  those 
intrepid  pioneers  waded  onto 
Plymouth  Rock.  Others  followed. 
William  and  Mary  in  1693,  Yale  in 
1701,  and  Princeton  in  1746. 

Much  has  changed  since  those 
early  days.  But  most  of  America's 
perceptions  remain  mired  in  their 
early  history,  in  what  some  have 
characterized  as  the  myth  of  pri- 
vate higher  education. 

Diversity 

But  change  they  have,  and  the 
changes  have  been  dramatic.  So 
much  so  that  many  now  feel  it  is 
more  accurate  that  they  be  called 
independent  institutions.  Most  are 
coeducational,  open  to  students  and 
faculty  from  the  diverse  religious 
and  ethnic  background  that  is 
America,  and  many  are  full  partners 
with  the  federal,  government’s  edu- 
cational and  research  initiatives. 

They  have  a reputation  for  inno- 
vative outreach  efforts,  generous 
institutional  aid  programs,  and  a 
creative  “welcome  mat”  that  has 
allowed  them  to  serve  student  pop- 
ulations as  diversified  as  tliose  of 
their  public  counterparts. 

They  are  very  similar  to  public 
colleges  and  universities.  For  instance, 
their  outreach  efforts  and  success 
rates  with  Hispanics  are  comparable 
to  if  not  beuer  than  those  of  fl^ship 
public  uiuversiiies.  Yet  the  myth  that 
few  Hispanics  can  or  do  attend  those 
instimtions  continues  to  flourish. 


Too  often,  the  media  and  pubbc 
blindly  accept  the  antiquated  notion 
that  private  institutions  are  the 
domain  of  students  from  wealthy, 
WTiite  families.  Because  of  that  per- 
ception, many  Hispanic  students  and 
families  do  not  fully  consider  the  com- 
plete range  of  institutions  and  oppor- 
tunities that  is  mailable  to  them. 

The  reality  is  that  private  instim- 
tions  are  as  diverse  as  their  pubbc 
counterparts.  .About  one  in  four  stu- 
dents enrolled  at  four-year  private 
insbtutions  is  from  a minority  back- 
ground, compared  to  a similar  pro- 
portion at  four-year  public  institutions. 

The  proportion  of  students  &om 
specific  racial/ethnic  groups  is  sur- 
prisingly similar.  The  distribution  of 
students  at  four-year  private  insbtu- 
tions is  Hispanic,  eight  percent; 
African  American.  10  percent; 
Asian,  six  percent;  and  Native 
American,  one  percent.  At  four-year 
public  institutions,  those  percent- 
ages are  the  same  for  all  but 
Hispanics,  who  are  seven  percent. 

Only  for  the  Rich? 

Diversity  is  not  only  ethnic  but 
also  financial.  Many  will  be  sur- 
prised to  note  that  27  percent  of  stu- 
dents enrobed  at  independent  four- 
year  insbtubons  have  foraily  incomes 
under  $30,000-compared  to  28  per- 
cent of  students  enrobed  at  pubbc 
four-year  insbtubons.  Similariy,  48 
percent  of  dependent  students 
enrobed  at  independent  four-year 
institutions  have  family  incomes 
under  $50,000-compared  to  49  per- 
cent at  pubbc  four-year  insbtubons. 

Eight  of  10  students  attending 
private  colleges  and  universities 
receive  some  form  of  aid.  They 
receive  an  average  institutional 
grant  of  $5,400  and  an  average 
total  award  package  of  $11,000.  In 
fact,  students  attending  private 


insbtubons  receive  four  times  more 
grant  aid  from  their  institutions 
than  from  the  federal  government. 

Another  “myth-busbng”  fact  is 
biat  the  ruedian  family  income  for 
undergraduate  students  at  four-year 
private  insbtubons  is  actuaby  lower 
than  bte  median  fanbly  income  for 
undergraduate  students  attending 
pubbc  flagship  universibes-and  the 
gap  in  income  is  growing.  In  1992- 
93,  the  national  median  family 
income  for  aU  undergrads  abend- 
ing pubbc  flagship  universibes  was 
$49,658;  in  1995-96,  it  had 
increased  to  $51,231. 

By  comparison,  the  1992-93 
nabonal  median  fanbly  income  for 
undergraduate  students  attending 
four-year  independents  was  $47,735. 
In  1995-96,  it  had  decreased  to 
$46,863.  In  1995-96,  the  national 
median  fanbly  income  for  Hispanic 
students  attending  pubbc  flagship 
universities  was  $32,571.  In  the 
same  year,  the  national  median 
family  income  for  Hispanic  stu- 
dents attending  four-year  private 
insbtubons  was  $16,760. 

Since  most  Hispanic  sbidents  are 
the  first  generabon  in  their  fomily  to 
attend  cobege.  their  rate  of  adiiut- 
tance  and  success  Ls  of  interest.  How 
do  first-generabon  sbidents  fare  at 
private  cobeges?  To  begin  with,  33 
percent  of  all  students  at  indepen- 
dents are  the  first  in  their  family  to 
attend  college-and  34  percent  at 
pubbc  insbtubons. 

The  similaribes  are  so  close  that 
even  higher  educabon  scholars  are 
surprised  when  biey  study  them.  Thai 
in  itself  Is  a clear  indicabon  of  die 
power  and  endurance  of  the  mybis 
about  private  Ibgher  educabon. 

Amazing  Success  Rates 

Studies  show  that  independent 
institutions  have  greater  success 


graduating  students-includi 
minority  sbidents  and  first-gene 
bon-than  do  pubbc  insbbibons. 

• 65  percent  of  fub-time  s 
dents  who  received  a bachelo 
degree  from  an  independent  wi 
able  to  complete  it  in  four  years 
less;  34  percent  at  state  insbtubo 

• 42  percent  of  Hispanic  s 
dents  receiving  a bachelorls  degi 
completed  it  in  four  years  or  le 
24  percent  at  pubbc  insbbibons. 

• 6l  percent  rf  Hispanic  stude 
at  four-year  independents  rece 
their  de^  in  five  years  or  less; 
percent  at  pubbc  insbtubons. 

• 63  percent  trf  first-generat 
students  vriio  attend  private  cdle; 
and  universibes  receive  their  d^ 
within  five  years  as  compared  to 
percent  of  the  total  first  generaboi 

A National  Unified  Voice 

There  are  approximately  1,6 
private  cobeges  and  universibes 
the  United  States.  More  than  9 
are  members  of  the  Natioi 
Associabon  of  Independent  Cobe; 
and  Universibes  (NAICU)  which  i 
its  headquarters  in  Washington,  I 
The  associabon  serves  as  a unif 
voice  for  private  Ibgher  educabot 
the  halls  of  government  a 
throughout  bie  nabon. 

Membership  is  as  diverse  as 
sbidents  s ved.  Included  are  bs 
tional  liberal  arts  cobeges,  ma 
research  universibes,  church- : 
faith-related  insbbibons,  historic 
Black  colleges  and  universiti 
v/omen’s  cobeges,  and  two  insb 
bons.  Fbr  more  informabon,  com 
Tbny  Pals  at  tony@naicu.edu. 


Dr  Mellander  is  a professor 
George  Mason  University. 

ra 


The  Council  of 
Independent  College! 


BY 

Marilyn  Gilroy 


A CIC  project 
Junded  by  a $1 
million  grant 
firm  the  Pew 
Charitable  Trust 
engaged  22 
colleges  in  a 
two-year 
examination  of 
bow 

institutions 
could  shift  from 
a teaching  focus 
to  a learning 
focus. 


U first  glance.  .Mount  Holyoke  College  (Mass.)..\laska 
Pacific  Lniversity.  and  Te.\as  Lutheran  University 
seem  to  hare  little  in  common.  But  in  fact,  these 
instimtions  find  a common  hamework  as  memoers  of  the 
Council  of  Independent  Colleges  (CIC).  an  organization 
that  senos  its  members  by*  providing  resources,  ideas,  and 
practical  ad\ice  to  advance  instimtional  excellence. 

Established  in  1956.  CIC  no’A'  has  ^75  college  and  uni- 
versity members.  In  addition  to  being 
nonprofit,  mdependent.  baccalaureate 
degree-granting  institutions.  CIC 
members  are  also  charaaerized  by. 

• small  to  moderate  size. 

^ a focus  on  learning  and  indi- 
vidual attention  to  students. 

• commitment  to  liberal  arts 
and  sciences  in  general  education 
(approximately  30  percent  of  course 
requirements  for  graduation),  and 
• offerings  in  at  least  five  areas 
of  concentration  in  the  liberal  arts 
and  science  disciplines. 


Dues  for  ioining  CIC  are  based 
on  FTE  enrollment  and  range  from 
approximately  S1.700  to  S5.400  per 
year.  There  are  I6  staff  members  who 
work  out  of  the  organization's  head- 
quarters in  Washington,  D.C.,  and  a 
govenung  board  made  up  of  college 
and  university  presidents  and  corpo- 
rate and  foundation  e.\ecutives. 

CIC  colleges  are  located  in  every 
region  of  the  country,  but  they  are 
united  in  the  common  ideal  that 
"independents  ' play  a key  role  in 
offering  higher  education  to  the 
nations  diverse  students  and  that 
iheir  work  "can  be  strengthened  by 
collective  acuon.'  according  to  CIC 
President  .\llen  Splete. 


Seen  as  a whole,  independent  colleges  d 
high  level  of  quality  and  have  a significant 
society.  Recent  statistics  show  that  indepe 
leges  award  33  percent  of  all  bachelor’s  d 
percent  of  master's  degrees,  and  6l  percent 
professional  degrees  in  such  fields  as  law, 
engineering,  and  business.  More  snidents  i 
dent  schools  (65  percent)  tend  to  finish  sch 


■^Hen  Soiete,  Council  of  Independent  Colleges  pnes'de 


years,  whereas  only  54  percent  of 
students  at  tax-supported  institu- 
tions graduate  after  four  years. 

Moreover,  the  independents  graduate 
minority  students  at  a rate  25  per- 
cent higher  than  that  of  public  insti- 
tutions. 

These  success  rates  are  probably 
due  to  the  attention  on  "educating  the 
individual."  which  is  the  focus  of 
smaller  colleges.  According  to  CIC 
reports,  most  independent  institutions 
offer  a strong  sense  of  community 
where  each  snident  is  a person,  not  a 
number.  Students  have  tlie  opportunity 
to  develop  close  relationships  with  fac- 
ulty, and  the  result  is  a more  intense, 
individualized  learning  experiaice  not 
found  in  large  state  universities. 

For  Hispanic  students,  this  can 
be  the  difference  between  persever- 
ing and  dropping  out.  At  Barry 
University  and  the  University  of  the 
Incarnate  Word,  both  CIC  members 
serving  high  numbers  of  minority  students,  the 
sludentiaculty  ratio  is  approximately  13:1,  allow- 
ing for  small  classes  and  mentoring  relation- 
ships that  often  develop  outside  of  class. 

Yet  some  minority  students  might  feel  intimi- 
dated by  die  costs  of  higher  education  at  a pri- 
vate school,  which  often  carries  a price  tag  of 
$25,000  per  year  and  upward.  But  supporters  of 
independent  institutions  point  out  that  they  gen- 
erally offer  more  and  better  financial  aid  pack- 
^es  to  their  students  than  do  public 
colleges.  For  example,  independent 
colleges  in  Massachusetts  hoast  that 
last  year  they  provided  $1.2  billion  The 
in  Bnancial  aid  to  students  and  that 
they  accounted  for  two-thirds  of  all  fflfl 
minority  students  attending  college 
in  that  state  and  awarded  three- 
fourths  of  all  degrees  to  minorities. 

Despite  this  rosy  picture  of  2 

achievement  and  substantial  out- 
comes,  the  nation's  private  colleges 
and  universities  are  buffeted  by  the  ' 

same  changes  that  are  affecting 
other  institutions.  These  include  the  rapid  devel- 
opment of  technology  as  a powerful  force  in 
higher  education,  the  changing  demographics 
and  nature  of  teaching/leaming  in  today’s  class- 
rooms, and  continued  pressures  to  control  the 
rising  costs  of  a college  education  while  balanc- 
ng  budgets. 


University  of  the  Incarnate  Word  serves  high  numbers  of  minority  students. 


But  rather  than  view  these  as  obstacles,  CIC 
uiges  its  members  to  see  prevailing  factors  as 
opportunities  that  will  allow  them  to  become  more 
“vital,  and  in  some  cases  transformed  by  this  fa.st- 
moving  and  increasingly  competitive  environment.” 
CIC  helps  its  member  institutions  rise  to 
today’s  challenges  by  implementing  national  pro- 
jects, programs,  and  special  initiatives  that  engage 
colleges  and  universilies  in  reforms.  Several  foun- 
dations and  trusts  provide  support  for  CIC.  In 


The  independents  graduate 
minority  students  at  a rate  25 
percent  higher  than  that  of 
public  institutions. 


Stephen  Pelletier,  vice  president  for  commun 
tions.  “We  are  not  a public  policy  oiganizatioa” 
In  this  way,  CIC  distinguishes  itself  from 
National  Association  of  Independoit  Colleges 
Universities  (NAICU),  whidi  seeks  to  Influence  f 
des  through  lobbying  efforts  on  Capitol  Hill  ant 
monitoring  legislation  that  affects  higter  educati 
Yet  the  two  organizations  do  work  in  lane 
and  are  allies  in  strengthening  the  positioi 
independent  colleges  and  universities. 

“We  complement  each  oth 
said  Pelletier.  “But  we  each  have 
own  turf.” 


some  cases,  funds  are  issued  directly  to  partidpat- 
ing  members.  Last  year;  CIC  made  grants  of  more 
than  $750,000  to  72  colleges  and  universilies. 

“We  are  a direct  service  organization  to  col- 
leges and  universities.  We  run  projects  to  help  col- 
leges enhance  their  educational  programs  and 
manage  their  resources  more  effectively,"  said 


Impressive  Range  of  Program 
y and  Projects 

In  fact,  CIC  programm 
reflects  its  clarity  of  purposi 
review  of  the  council's  projects 
publications  shows  a wide  rang 
support  to  help  colleges  impr 
their  educational  and  administra 
performance  and  increase  tl 
institutional  visibility.  CIC  pays  \ 
ticular  attention  to  cultivating  effective  leai 
ship  at  the  top  through  the  annual  Presidi 
Institute,  the  largest  meeting  of  private  coL 
presidents  in  the  country.  The  Chief  Acade 
Officers  Institute  (formerly  the  Deans  Institi 
brings  together  academic  officers  from  aro 
the  nation.  There  are  additional  periodic  retr 


for  presidents  and  their  spouses  in  independent  colleges  is  aimed  at  improving  the 
recognition  of  the  unique  role  that  aspirations  and  attainments  of  low-income  stu- 

partners  play  in  supporting  the  dents  and  minority  pre-college  students.  The 

careers  and  goals  of  college  leaders.  most  ambitious  of  these  efforts  has  been  the 
Other  CIC  projects  delve  into  the  College/Community  Partnership.  This  six-year 
heart  and  soul  of  higher  education,  project  was  funded  by  two  separate  $1  million 

For  example,  the  Council  recently  grants  from  the  DeVRtt  HiHsLce-Reader’s  Digest 

issued  its  findings  from  a project  Fund  and  enabled  CAPHE  to  encourage  partner- 
funded  by  a $1  million  grant  tom  the  ships  between  private  colleges  and  community 
Pew  Charitable  Thist  that  engaged  22  agencies  to  help  improve  the  educational  attain- 
coUeges  in  a two-year  examination  of  ment  of  low-income  students.  A recently  released 
how  institutions  could  shift  f om  a report  entided  The  Inientionai  Community  eval- 
teachlng  focus  to  a learning  focus,  uates  the  projects  and  shows  how  collaboration 
The  report,  entitled  Faculty  Roles,  can  provide  incentives  and  hope  for  youth  in 
Faculty  Rewards,  and  Institutional  poor  neighboriioods.  The  report  serves  as  a blue- 
Priorities,  includes  frank  discussions  print  for  what  works  and  of  pitfalls  to  be  avoided, 
by  faculty  members  on  how  their  One  institution,  Mount  Holyoke  College  in 
roles  are  changing  and  how  institu-  Holyoke,  Mass.,  targeted  Latinos,  who  make  up  a 
tional  incentives  affect  their  work.  significant  proportion  of  the  city’s  population 
Another  project  reflected  the  basic  but  are  not  an  integral  part  of  the  local  power 
goal  of  many  independents,  which  structure.  The  goal  of  the  project  was  to  help  sm- 

strive  to  integrate  education  with  real  dents  gear  up  for  college  by  building  study  and 

life  experience  and  give  students  a test-taking  skills.  The  Mount  Holyoke  program 
sense  of  their  roles  as  part  of  a larger  also  joined  with  the  Latino  Scholarship  Fund, 
community.  Tfen  CIC  members  partid-  which,  in  turn,  formed  a Latino  Scholars  Club 
pated  in  the  Serving  to  Learn,  where  students  get  together  not  only  to  receive 
Learning  to  Serve  program,  which  tutoring  assistance  and  meet  with  mentors  but  to 
established  service-learning  opportu-  enjoy  seminars  about  Latino  poets,  produce  a 
alties  for  college  students  that  focused  newspaper,  and  plan  and  organize  informational 
on  improving  the  school  success  of  trips  and  scholarship  fund  activities, 
elementary,  middle,  and  secondary  What  makes  the  projects  described  in  The 
students.  Undergraduate  teacher  edu-  Intentional  Community  unique  is  that  rather 
cation  students  tom  CIC  institutions  than  remain  isolated  campus  entities,  these 
tutored  at-risk  students  in  after-school  “town  and  gown”  partnerships  seek  to  develop 
programs,  woiked  with  students  and  networks  and  linkages  in  the  community  that 
parents  to  Improve  reading  skills,  and  share  the  costs  of  fadlities,  resources,  and  trans- 
developed  culturally  appropriate  cur-  portation  necessary  to  operate  the  programs, 
ricular  materials  for  recently  immi-  This  is  especially  true  of  The  Connecticut 
grated  Haitian,  Nicaraguan,  and  College/Centro  de  la  Communidad  partnershiF 
Mexican  elementary  students.  in  New  London,  Conn,  which  increased  coopera- 

Many  of  these  projects  are  conduct-  tion  so  that  local  students  and  families  became 
ed  under  the  auspices  of  the  involved  in  activities  on  the  cam£us,  and  area 
Consortium  for  the  Advancement  of  churches  and  communTty  groups  contributec 
Private  Higher  Education  (CAPHE),  an  additional  supplies  and  financial  resources.  The 
organization  started  by  private  founda-  partnership  conducted  a four-week  summet 
tions  to  help  direct  their  {rfiilanthropic  Camp  Rotary  Program  in  which  50  middle 
support  of  private  higher  education,  school  students  worked  on  reading  and  writinf 
CAPHE  was  acquired  by  CIC  in  1993  skills  and  participated  in  educational  field  trips 
and  continues  to  merge  foundation  The  students  used  the  college's  recreationa 
interests  with  support  for  college  and  facilities  for  various  activities  such  as  dance  anc 
university  reform.  swimming. 

Fbr  those  who  thought  that  private  On  the  other  side  of  the  country,  CIC  membe 
colleges  are  primarily  elitist  in  nature.  Heritage  College  joined  in  a communitv’  partner 
it  might  come  as  a surprise  that  one  ship  with  tlie  Yakima  Valley  Farm  W'orkers  Clinii 
of  the  major  initiatives  mounted  by  to  provide  activities  on  college  awareness 
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admissions,  and  financial  aid.  Key  to  the  pro-  tools  that  are  designed  to  help  institutions  esti- 
gram  was  the  participation  of  students’  parents  mate  costs  of  network  hardware.  In  conjunction 

and  guardians,  who  were  also  made  more  aware  with  this,  the  council  will  hold  its  11th  annual 

of  the  opportunities  that  higher  education  holds  conference  on  technology  later  this  year, 
for  their  children.  The  partnership  awarded  17  Knowing  that  resources  are  of  prime  con- 
scholarships  and  began  a scholarship  endow-  cem,  CIC  arranges  for  college  presidents  to  meet 
ment  fund.  with  foundation  officers  to  seek  support  through 

By  promoting  this  type  of  grassroots  leader-  philanthropic  endeavors  and  competitive  grants, 
ship  and  offering  models  for  change,  CIC  often  Another  CIC  project.  Preparing  Future 
helps  its  members  change  the  pubhc  perception  Faculty,  was  a pilot  program  to  prepare  graduate 
of  the  role  of  independent  colleges.  Instead  of  students  to  teach  by  establishing  half-time 
being  viewed  as  elitist  and  isolated  institutions,  teaching  residencies  and  mentors  in  liberal  arts 

these  colleges  become  a “backyard  resource"  colleges  for  graduate  students, 

for  their  communities  and  explore  new  ways  of  Many  of  these  initiatives  were  developed 
fulfilling  their  educational  missions.  under  the  guidance  of  President  .Allen  Splete, 

who  recently  announced  his  retirement  (see 
Future  of  Independent  Higher  Education  sidebar).  Under  his  leadership,  CIC  has  clearly 
Like  many  sectors  of  higher  education,  CIC  strengthened  its  role  as  a service  organization 

has  spent  a great  deal  of  time  and  energy  deal-  while  enhancing  the  position  of  independent 

ing  with  the  tough  questions  that  affect  the  colleges  and  universities, 
future  of  the  independents.  How  can  private  col-  As  the  search  for  a new  leader  begins,  it  is 

leges  maintain  enrollment?  How  can  colleges  Splete  who  probably  best  described  where  CIC 

control  administrative  costs  as  well  as  those  stands  today.  “While  there  are  always  more 
related  to  salaries  and  benefits?  How  will  institu-  mountains  to  climb  and  opportunities  to  serve," 
tions  keep  up  with  information  technology?  Splete  said,  “I  believe  that  the  time  is  right  for 

These  were  some  of  the  issues  of  greatest  con-  the  next  generation  of  leadership  for  CIC  and  for 

cem  that  were  reported  in  the  latest  annual  sur-  me  to  start  the  next  chapter  in  my  life.  CIC  is 
vey  of  CIC  presidents.  stronger  than  ever  before.  There  are  in  place 

There  are  no  easy  answers,  but  CIC  continues  many  strong  pillars  on  which  CIC  can  build  an 
to  provide  resources  that  can  help  its  members,  even  stronger  future." 

Tltrough  its  Web  site,  it  offers  financial  planning 


Dr.  Allen  Splete,  president  of  the  Con 
of  Independent  Colleges,  will  retire,  effec 
June  30,  2000.  He  has  served  14  years 
president  and  is  credited  as  being  the  c 
lyst  for  CIC’s  growih  over  the  past  deca 
Under  Splete’s  leadership,  the  organizatii 
membership  has  doubled  and  its  budget 
quadrupled-to  $3.6  million.  In  addition, 
has  raised  SF  million  to  support  CIC’s  wc 

“I  have  cherished  the  nation’s  Indep 
dent  liberal  arts  colleges  and  universl' 
throughout  my  career,”  said  Splete.  “They 
truly  in  my  heart  and  soul.... It  has  bee 
deeply  rewarding  honor  to  serve  and  be 
advocate  for  these  institutions." 

Splete  joined  CIC  in  1985  as  execui 
vice  president.  He  was  appointed  presid 
in  1986  following  the  resignation  of  Gary 
Quehl.  Splete  was  previously  presideni 
Westminster  College  (Pa.)  and  held  admit 
trative  posts  at  St.  Lawrence  University  i 
Syracuse  University. 

Since  he  announced  his  retireme 
Splete  has  received  tributes  from  colleag 
throughout  the  country.  James  B.  Applebe 
president  emeritus  of  the  Araerk 
Association  of  State  Colleges  a 
Universities,  said,  “His  tireless  energy  < 
the  cooperative  relationships  he  forged  v 
his  colleagues  enhanced  his  success  t 
theirs.  He  will  be  sorely  missed.” 

A panel  of  CIC  presidents  has  bt 
appointed  to  begin  the  process  of  findin 
successor  to  Dr.  Splete. 
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How  many  nursing  programs 
incorporate  door-to-door 
health  education  campaigns  in 
poor,  urban  neighborhoods?  Well, 
at  Holy  Family  College,  nursing  stu- 
dents have  been  taking  preventive 
health  care  out  of  the  classroom 
and  hospital  and  into  the  homes  of 
Philadelphia  residents.  They  have 
put  together  information  cam- 
paigns on  lead  poisoning  and  then 
gone  out  into  the  community,  ring- 
ing doorbells  and  handing  out  the 
literature.  In  a similar  pound-the- 
pavement  campaign,  they  have 
helped  residents  install  smoke 
detectors.  And  in  an  ongoing  pro- 
gram, they  have  helped  bring  food 
to  elderly  shut-ins  and  acted  as 
their  companions. 

These  programs  benefit  the 
neighborhood,  but  they  also  offer  the 
students  firsthand,  practical  knor^l- 
edge  about  community  nursing  and 
have  other  results  that  are  hard  to 
measure  but  just  as  important. 

“We  are  preparing  students  to 
provide  global  health  care,  and  so 
we  try  to  expose  them  to  a variety 
of  situations,"  said  Dr.  Jarie  Cardea, 
the  division  head  of  nursing  at  Holy 
Family.  “And  it  helps  the  students 
develop  their  own  sense  of  worth 
and  self-esteem.” 

These  unusual  neighborhood 
outreach  efforts  were  made  possi- 
ble by  a grant  given  fay  the  CouncU 
of  Independent  Colleges  (CIC),  Two 
years  ago,  in  January  1998,  CIC 
selected  eight  private  colleges  and 
universities  that  were  member 
institutions  and  located  in  ijiajor 
urban  areas  to  participate  in  the 
Implementing  Lrban  Missions 


Program.  The  program  offers  insti- 
tutions grants  of  up  to  $150,000 
each  for  ttv’o-  or  three-year  projects 
to  expand  and/or  improve  their 
missions  and  activities  in  serving 
their  urban  communities. 

The  $15  million  grant,  which  is 
CIC's  largest  ever,  comes  from  the 
WIK.  Kellogg  Foundation.  CIC  offers 
support  and  ongoing  monitoring  of 
the  projects.  In  addition,  CIC  has 
sponsored  conferences  that  bring 
together  project  directors  and  com- 
munity members  to  share  success 
stories  and  lessons  learned.  They 
met  for  the  first  time  in  June  of 
1998  in  Chic^o  and  again  this  past 
October  in  Philadelphia. 

Colleges  and  universities 
involved  in  this  initiative  span  the 
country,  and  each  offers  a distinct 
spin  on  how  it  seeks  to  fulfill  its 
urban  mission.  Other  participating 
institutions  are  Bloomfield  College 
in  New  Jersey,  Columbia  College  in 
Chicago,  Johnson  C.  Smith  College 
in  North  Carolina,  Lesley  College  in 
Massachusetts,  Marygrove  College 
in  Michigan,  Mount  Saint  Mary's 


College  in  California,  and  Ohio 
Dominican  College  in  Ohio. 

Marygrove  College,  for  example, 
is  trying  to  boost  the  number  of 
African  Americans  in  the  teaching 
profession,  while  Columbia  College, 
an  arts,  media,  and  communica- 
tions institution,  develops  alliances 
vath  community  groups  to  advance 
the  arts. 

“This  program  is  a real  win- 
win.  It  taps  into  institutional 
strength  that  is  then  used  to  enable 
the  communiry  to  solve  some  of  its 
problems,”  said  Michelle  Gilliard, 
executive  director  of  the 
Consortium  for  the  Advancement  of 
Private  Higher  Education  (CAPHE) 
and  director  of  the  Implementing 
Urban  Missions  program.  (CAPHE 
is  a separate  operating  unit  of  CIC 
and  designs  and  administers 
directed-grant  competitions ) 

CIC  has  a long  history  of  work- 
ing in  the  area  of  community/col- 
lege partnership.^.  The  organization 
has  given  out  84  separate  grants  to 
colleges  and  universities  totaling 
almost  $3.5  million  in  six  different 


College  Center,  Holy  Family  College.  Northeast  Philadelphia  campus 


projects  since  1984.  All  of  these 
projects  were  aimed  at  helping 
institutions  partner  with  their  local 
communities.  In  addition  to  the 
Implementing  Urban  Missions  pro- 
ject, two  other  programs  have 
focused  on  service  learning;  two 
involved  working  with  local  schol- 
arship organizations  to  improve 
access  to  higher  education;  and  a 
sixth  project  synthesized  many  of 
these  activities.  “We’re  responding 
to  and  supporting  the  interests  of 
our  member  institutions,”  said 
Gilliard.  “For  small,  private  colleges 
that  are  regionally  focused,  it  is 
critically  important  to  have  a 
strong,  supportive  relationship  with 
the  surrounding  community.” 

For  Holy  Family,  the  grant 
seemed  serendipitous.  Dr.  Cardea 
had  proposed  the  idea  of  starting  a 
nurse-managed  community  center 
but  hadn’t  gotten  the  idea  off  the 
ground  yet.  “We  had  talked  about 
it,  and  the  faculty  liked  the  idea. 
And  we  had  met  with  the  pastor  at 
a local  church,  Mater  Dolorosa 
Parish,  " said  Dr.  Cardea.  "Then 
right  about  this  time,  the  CIC  call 
for  urban  mission  grants  came 
through.  It  was  one  of  those  won- 
derful times  when  an  idea  is  perco- 
lating and  moving  and  then  the 
funding  comes  along  to  make  it 
happen.  ! was  thrilled  when  we 
were  chosen." 

Although  the  neighborhood 


Family’s  Northeast  Philadelphia 
campus,  it  seems  a world  away. 
Sponsored  by  the  Sisters  of  the  Holy 
Family  of  Nazareth,  Holy  Family 
College  is  a small,  private,  liberal 
arts  school  that  draws  Its  students 
primarily  from  middle-  and  upper- 
middJe-income  families,  most  living 
in  the  surrounding  area.  It  is  a 
commuter  school  with  two  cam- 
puses, one  located  in  Northeast 
Philadelphia  and  the  other  in 
Newtown,  Pa.  The  small  student 
population  of  2,600  full-time  and 
part-time  undergraduate  and  grad- 
uate students  affords  a low  stu- 
dentfaculty  ratio  of  11:1  and  makes 
for  small  classes  and  an  intimate 
atmosphere.  As  the  school’s  litera- 
ture states,  "students  are  a name, 
not  a number.”  About  90  percent  of 
Holy  Family  students  receive  some 
form  of  financial  aid,  including 
scholarships,  grants,  work  opportu- 
nities. and  loans. 

Holy  Family  offers  43  under- 
graduate programs  of  study  in  the 
areas  of  business,  education,  the 
humanities,  nursing,  natural  sci- 
ences/matheraatics,  and  social  sci- 
ences. New  and  updated  degree 
programs  include  communications, 
computer  management  information 
systems,  international  business 
with  a language  concentration  in 
Spanish  or  French,  and  spon  mar- 
keting management. 

Holy  Family’s  nursing  and  edu- 
cation programs  have  strong  repu- 


tations. Within  the  elementan'  edu- 
cation division,  students  can  pur- 
sue dual  certification  in  elemen- 
tary/special education  and  elemen- 
tary/early childhood  education. 
Study  in  secondary  education  is 
also  offered.  In  addition,  students 
can  explore  the  classroom  of 
tomorrow  in  a state-of-the-art 
model  classroom. 

At  the  graduate  level.  Holy 
Family  College  offers  programs  in 
education,  nursing,  and  counseling 
psychology.  In  psychology,  the  col- 
lege gives  working  adults  the 
option  of  a part-time  program  held 
at  the  Newtown  Campus  in  Bucks 
County. 

The  nursing  program  focuses 
on  aggregate  base-care.  Skills  in 
leadership,  program  planning,  and 
research  are  key  concepts  in  this 
advanced  practice  program  in  com- 
munity health  nuning.  A core  cur- 
riculum of  18  credits  provides  a 
strong  foundation  in  nursing  theo- 
ry research,  ethics,  epidemiology, 
and  healthcare  systems  analysis. 
Concentration  courses  in  commu- 
nity health  combine  the  public 
health  and  nurse  sciences  to  pro- 
vide a basis  for  promoting  wellness 
and  change  in  the  design  of  care  to 
selected  populations.  An  elective 
concentration  of  six  credits  in 
health  care  education  or  health 
care  administration  completes  the 
program. 

Students  from  the  nursing  pro- 
gram spend  time  at  the  neighbor- 
hood center  for  their  clinical  stud- 
ies to  gain  practical  skills  and  to 
conduct  research.  But  the  center 
clearly  does  much  more  than  fulfill 
credit  requirements.  It  would  seem 
to  complement  one  of  the  college’s 
stated  goals:  “To  foster  a collegiate 
community  that  affirms  the  dignity 
of  the  human  person  and  witnesses 
to  a living  Christian  faith.”  "We’re 
somewhat  uniqu  in  that  many 
community  health  centers  offer 
straight  medical  care  such  as  well- 
baby  visits,  immunizations,  and 
exams.”  said  Dr.  Cardea.  "But  we 


are  much  more  focused  on  w 
ness  and  health  promotion." 

The  center  supports  a w 
range  of  projects,  from  CPR  da 
to  a tutoring  program  for  elen 
tary  school  children  tliat  taps 
the  energy  of  eager  bJgh  school 
dents,  who  act  as  teachers,  nr 
tors,  and  role  models.  The  ne 
borhood  center  is  entirely  colit 
rative,  with  an  advisory  board  o 
prised  of  members  of  Holy  Fai 
College,  Mater  Dolorosa  Parish. 
Frankford  Commumty,  a neighi 
hood  organization.  “It  truly  : 
joint  effon,”  said  Dr.  Cardea.  “If 
community  doesn’t  Uke  it,  we  d 
do  it.” 

Early  on,  the  advisory  bo 
identified  a need  in  the  neight 
hood  for  a safe  place  for  child 
to  play  and  for  the  elderly  to  c 
gregate  during  the  day.  .As  good 
tune  would  have  it,  there  wa 
vacant  lot  across  the  street  from 
neighborhood  center.  “It  was  fr 
with  old  cars  and  trash,”  said 
Cardea.  “It  was  a perfect  site  foi 
to  take  over  and  clean  up  a bli] 
ed  spot  in  the  neighborhood.” 

The  site  might  have  been  [ 
feet,  but  it  took  two  years  of  wi 
ing  through  Philadelph 
labyrinthine  bureaucracy  bef 
they  got  possession  of  the  lot.  N 
plans  are  under  way  for  a neight 
hood  playground  with  wood  di 
and  grass  to  replace  the  aspl 
and  broken  glass.  "Who  kne 
what  might  have  happene 
reflected  Dr.  Cardea  about 
struggle  to  build  the  playground, 
could  very  well  be  that  if  the  nei 
borhood  center  hadn’t  been  ert 
ed.  that  lot  would  have  stayei 
vacant  eyesore.” 
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It’s  Saturday  morning,  and  dozens  of  students,  many  nursiitg  steaming  cups 
of  coQee,  shuffle  in  from  a cold  M day  and  into  an  inviting,  warm  art  stu- 
dio in  Manhattan's  East  Village,  ^liile  most  of  their  classmates  likely  are 
enjoyii^  a typical  weekend  reprieve  from  classwork,  they  have  no  such  hick. 

They  settle  onto  wooden  and  metal  stools,  withdraw  charcoal  pencils 
and  felt-tipped  pens  from  backpacks,  and  resume  what  has  become  a 
weekend  ritual:  drawing  and  sketching  and  learning  about  art  in  a novel 
program  at  The  Cooper  Union. 

“You  need  to  plan  your  composition,”  says  Christine  Rosales,  co- 
instructor  in  one  classroom,  as  she  maneuvers  between  the  long  tables 
blanketed  in  sketch  pads. 

The  room  is  virtually  silent,  except  for  the  sounds  of  her  voice  and  the 
strokes  of  pencils  on  paper.  The  students,  a majority  Latino,  African 
American,  and  other  minorities,  are  intently  studying  the  young  nude 
model  as  he  methodically  strikes  a variety  of  poses. 

“You  want  to  look  at  the  model,”  says  the  bespectacled  19-year-old.  a 
blue  bandanna  wrapped  around  her  hair.  "You  have  to  trust  what  you  see." 

What  they  see  is  art  come  to  life,  something  most  of  the  students  could 
onh’  have  dreamed  about  in  their  home  schools  across  New  York  Citv.  Amid 


swift  budgetary  cuts,  art  programs  in  public  schools  have  been  decimated 
for  years,  allowing  many  potential  artists  to  slip  through  the  cracks. 

In  recent  years,  New  York  City  educators  have  forged  private-public 
partnerships  to  beef  up  art  and  music  programs,  and  recently  departed 
public  schools  Chancellor  Rudy  Crew  has  stressed  the  value  of  the  arts  in 
creating  well-rounded  students.  But  smdents  say  that  many  high  schools 
still  allow  the  arts  to  languish. 

That  is  where  The  Cooper  Union  steps  in,  as  it  has  for  more  than  three 
decades.  “Parents  as  well  as  schools  don’t  alwavs  encourage  students.  1 
would  say  they  don’t  get  encouragement  in  many  areas,"  says  Dino 
Blanche,  coordinator  of  the  Saturday  Outreach  program,  who  has  watched 
hundreds  of  students  blossom  in  the  last  decade. 

“They  evolve  on  a few  levels.  They  get  a different  perception  about  them- 
selves, and  that  perception  is  that  they  start  to  see  themselves  as  part  of  a 
bigger  world  rather  than  just  in  their  small  high  school.  Their  self-esteem 
also  starts  to  rise,  because  there  are  a lot  of  high  expeaations  of  them." 

The  Santrday  Outreach  program  was  fashioned  to  aaraa,  and  assist,  smdents 
who  mi.^  not  have  had  access  to  the  arts  because  of  economic  or  geographic 
hardship  The  program  enrolls  400  students,  drawn  by  the  free  instruction  and 


majerials  The  only  out-of-pocket  costs:  bus  and  sub\w  fares,  and  lunch. 

The  Saturday  Outreach  program  is  ethnically  diverse,  though  organizers 
could  not  provide  a specific  breakdown.  The  Outreach  project  is  diverse 
but  with  more  numbers  of  ^liite  students  because  it  draws  more  youths 
from  suburban  areas. 

Cooper's  president.  John  Jay  Iselin,  said  that  the  grant  allows  the  exist- 
ing program  to  "broaden  cultural  and  educational  possibilities  for  our  stu- 
dents and  for  all  New  Yorkers.  It  gives  us  a chance  to  extend  our  cultural 
commitment  to  underserved  communities.  " 

Though  joined  in  tide  and  in  intent,  the  Saturday  and  Outreach  projects 
are  somewhat  different.  The  Saturday  project  enrolls  only  New  York  City 
public  high  school  students  in  ninth  through  12th  grades.  Under  the  watch- 
ful eyes  of  program  staff,  classes  are  taught  by  Cooper  Lnion  undergradu- 
ate students  and  run  for  22  Saturdays  between  October  and  April. 

The  Outreach  projea  serves  smdents  in  the  New  York  City  area's  public 
and  private  schools  in  10th  through  12th  grades.  Cooper  faculty  teach  in  this 
projea,  and  all  students  must  attend  a portfolio  review'.  The  year-round  projea 
is  divided  into  seasonal  four-  and  eight-week  sessions. 

On  any  given  weekend,  Saturday  smdents  can  be  seen 
learning  hands-on  about  architecture,  drawing,  graphics, 
painting,  and  sculpture,  and  preparing  their  portfolios  tim- 
ing seven  hours  of  classes.  Meanwhile.  Outreach  smdents  in 
the  same  two  Cooper  buildings  are  engaged  in  writing,  draw- 
ing, photography,  printmaking,  design,  and  contemporary  art 
issues.  On  a recent  weekend,  smdents  were  intently  develoi> 
ing  pinhole  pictures  in  a darkroom,  while  doors  away, 
dozais  were  designing  cardboard  constructions.  In  another 
room,  smdents  engaged  in  a creative  writing  exercise. 

Saturday  Outreach,  which  enrolls  one  of  every  two 
students  who  apply,  is  destined  to  branch  out  this  year, 
fueled  by  a $600,000  grant  from  the  Lila  Wallace- 
Readers  Digest  Fund.  Last  August,  the  fund  gave  out 
grants  totaling  $4.1  million  to  six  professional  arts  col- 
leges and  universities  around  the  country  to  increase 
youth  access  to  high-quality  arts  experiences. 

The  money  will  allow  the  program  to  forge  links  with 
the  Jamaica  Center  for  Arts  and  Learning  in  Queens  and  with  ABC  No  Rio 
in  Manhattan's  Lower  East  Side. 

Both  community-based  centers  are  located  in  neighborhoods  with  high 
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minority  populations,  and  organizers  believe  that  the  eqiansion  will  bri 
more  inner-city  high  schools  mto  the  fold.  Currently,  smdents  travel  fin 
the  New  York  City  area  to  Cooper  Union. 

At  the  same  time,  the  expansion  gives  Cooperh  undi 
graduate  students  the  opportunity  to  develop  teach! 
skills  and  to  work  with  a more  diverse  populatic 
Undergraduate  smdents  have  been  working  with  the  hi 
school  smdents  on  Samrdays  since  the  program’s  infan 
“It’s  an  exciting  way  of  enhancing  our  relations! 
with  the  neighborhoods  around  us,"  said  Robert  Rindl 
the  Cooper  Union  dean  who  initiated  the  proposal. 

Jamaica  Center's  program  will  offer  four  hee  coun 
in  performing  and  visual  arts.  In  some  cases,  organizt 
say,  this  will  be  the  only  art  instruction  available  to  ms 
of  the  schools  in  northern  and  southeastern  Queens. 

ABC  No  Rio,  a community  center  for  art  and  activis 
will  offer  printmaking  and  photography  courses  in  r 
10-week  sessions  annually.  Organizers  say  that  the  clas< 
will  be  team-taught,  offering  a setting  with  a much  lov 
teachensmdent  ratio  than  in  most  public  high  schools. 
Smdents  often  arrive  with  low  expectmions,  many  af 
receiving  poor  feedback  horn  counselors,  classmates,  and  teachers.  Ofti 
parents  have  spun  tales  about  struggling  artists  and  have  attempted 
deflea  their  artistic  visions  with  talk  about  more  lucrative  professions  li 
medicine  and  the  law,  "They  want  to  know  how  much  money  they  c 
make,”  admits  Marina  Gutierrez,  a mixed  media  artist  and  co-direaor 
Saturday  Outreach.  “They  fear  they  are  not  going  to  be  able  to  make  a livin; 

As  she’s  gazing  at  the  program’s  first-year  students,  shels  come  to  expi 
the  initial  inhibitions  and  misperceptions.  "The  smdents  have  come  fix 
an  atmosphere  of  absence  and  neglect,"  she  says.  ‘They've  not  been  ch 
lenged,  and  they’re  limited  in  their  experiences." 

“Someone  will  come  into  this  program  with  low  expectations  of  hims< 
and  not  have  a clear  direction.  He’ll  demonstrate  some  ability  but  has  not  be 
pushed  very  tar  so  he’ll  enter  the  program  at  a sort  of  unsophisticated  level." 

But  with  each  sernester-smdents  are  not  limited  to  one-she  and  c 
league  Tony  Gonzalez  have  watched  the  students’  attitudes  change.  T! 
become  more  self-confident  and  speak  up  more  in  class. 

“I  was  doing  a critique  yesterday, " she  says,  "and  it  takes  a long  time 
go  through  and  address  each  piece  of  work,  and  I would  give  a more  thi 
ough  review  to  the  pieces  early  in  the  critique.  When  time  was  running  o 
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the  students  called  attention  to  it  and  said  [that  they  wanted]  to  get  more 
thorough  on  everything.  ‘We  think  you  should  time  each  critique.’  they  said." 

'Tney  proceeded  to  beep  me  on  each  piece  and  say  ‘Move  on,’"  she 
adds.  “It  was  very  funny  but  also  wonderful.  They  were  directing  me  on 
\tiiat  they  thought  was  appropriate." 

Gutierrez,  Gonzalez,  and  Blanche  have  also  served  as  role  models,  par- 
ticulariy  to  minority  students. 

“As  someone  of  Latino  descent  who  is  succeeding,  I guess  1 serve  as  a 
role  model  for  students  wto  aspire  to  succeed,  and  if  that  is  happening, 
that  is  great,”  says  Gonzalez,  adjunct  professor  and  faculty  advisor  to  the 
Saturday  Outreach  program. 

He  pauses,  then  adds:  “I  am  very  sensitive  to  Latino  issues.  Personally,  1 
would  like  to  see  more  representation  of  students  of  color  in  general,  but 
only  because  of  my  background.  It  is  closer  to  my  heart." 

Students  are  often  guided  to  various  studios  to  meet  with  Latino, 
Afiican  American,  and  White  artists  and  quiz  them  on  their  specialties. 

“Our  challenge  is  to  fully  represent  the  diversity  just  in  the  way  our 
school  system  is  very  diverse,  and  our  mission  is  to  include  that  and  make 
visible  the  incredibly  diverse  range  of  professionals  we  are  dealing  with  in 
the  world,”  says  RosaJes. 

As  Gutierrez  watches,  she  quietly  praises  one  student  in  the  portfolio 
class.  The  students  are  feeling  some  pressure  this  fall  day,  because  of  a col- 
lege fciir  portfolio  day  at  the  nearby  Fashion  Institute  of  Technology'.  Theyhe 
all  anxious  about  displaying  their  work  for  art  school  admission. 

Headphones  supplying  him  with  a private  stream  of  techno-pop  music. 
Claudio  Nolasco  is  drowoing  out  what  little  noise  there  is  in  the  classroom 
as  he  sketches  with  a black  marker.  A recent  graduate  of  the  city’s  High 
School  of  Art  & Design,  the  18-year-old  has  been  enrolled  in  the  Cooper 
program  for  two  years  now. 

He  says  later  that  his  family  wasn't  initially  receptive  to  his  dreams  of 
an  art  career.  Some  friends  told  him  it  was  a dumb  decision. 

“At  the  moment,  I am  just  trying  to  get  into  college  and  see  where  it 
goes  from  there,”  he  says.  "Ever  since  I was  a little  kid.  I liked  drawing  and 
coming  up  with  characters  and  cartoons.  Over  the  years,  it  became  more  of 
a personal  expression." 

The  climate  in  the  room,  he  admits,  can  be  competitive.  This,  because 
the  student  sitting  next  to  you  could  be  vying  for  the  same  seat  in  an  school. 
But,  he  notes,  “it  is  very  easy-going  here.. ..We  re  always  trying  to  do  one  bet- 
ter than  the  rest,  draw  a little  better,  hut  other  than  that,  it's  relaxing.” 

In  a rear  corner.  F-year-old  .\aren  Chanamcken  is  pensiveh  sketching  the 


male  model.  Her  head  bowed,  she  softly  grazes  her  pencil  across  the  pad. 

She  later  recalled  what  the  experience  was  like  the  first  time  she 
stepped  into  the  Cooper  classroom. 

“We  walked  in.  and  they  said  get  a pad  and  a piece  of  charcoal  and 
start  drawing.  We  just  sketched  all  day  from  9:30  till  5.  We  just  sketched.  It 
was  so  intense.  1 had  never  done  anything  like  this  before.  1 realized  the 
next  couple  of  weeks  were  going  to  be  hard  work." 

Unlike  many  of  her  classmates,  she  said  that  shels  always  had  encour- 
agement. Her  mother  is  an  artist  and  pushed  her  to  draw.  “My  mother  said, 
‘1  was  born  an  artist,  and  [you  will]  be  an  artist,”'  Chanamcken  says.  Asked 
what  being  an  artist  means,  she  responds,  “Tb  have  the  mentality  to  analyze 
things  in  an  artist's  way.  Not  to  look  through  the  eyes  of  a politician  or  a 
scientist,  but  to  look  at  the  world  and  your  surroundings  and  appreciate 
the  colors  and  lights  in  the  world." 

Soon  after,  students  in  many  of  tlie  classes  begin  to  pack  up  their  bags. 
Toting  their  portfolios,  they  are  headed  across  town  to  the  college  fair. 
Some,  though,  eventually  won’t  have  to  travel  far  in  the  future  because 
they’ll  be  accepted  into  Cooper. 

Each  new  school  year,  60  first-year  students  begin  in  Cooper’s  art 
school,  and  about  15  to  20  of  them  have  been  in  the  Saturday  Outreach 
program.  An  additional  two  to  five  graduates  of  the  Outreach  program  are 
accepted  into  Cooper's  architectural  program. 

Most  of  all.  the  organizers  hope  that  the  Saturday  Outreach  students  leave 
not  just  with  an  educational  experience  but  with  a new  outlook  on  life. 

Says  Blanche:  “1  tell  them  that  inside  of  them  there  are  fabulous  riches 
that  are  yet  to  be  discovered,  sort  of  like  an  ancient  sacred  book  that  has 
yet  to  be  opened  or  an  oracle  that  has  yet  to  be  discovered-lyiag  inside  of 
themselves. 

"And  that  a career  in  art  will  not  fail  to  develop  their  growth  in  perceiv- 
ing and  understanding  themsehes  and  giving  them  a chance  to  be  happier, 
more  fulfilled  and  alive  in  the  world.” 


BY  GARY  M 


E believe  the  press  clips  on  Nonna  Cantu,  director  of  the  US  Education 
anment^  Office  for  Civil  Rigfiis  since  1993,  slie  is  either  on  a mission  for 
cal  change  or  is  dedicated  to  seeing  justice  served.  One  conservative 
critic  accused^ier  of  conducting  an  “imyour-fhoe  civil  ri^ts  agaida.”  Ite  sup- 
porters say  that  .she  for  tte  tights 
of  minority  students  who  often  cannot 
afford  representation,  and  she  combats 
educational  discrimination.  One  educa- 
tion newspaper  said  that  “many  collie" I 
officials  and  dvil-rights  watchers  con- 
sider her  the  most  aggressive  and  fiear- 
some  advocate  of  minority,  disabled, 
and  female  smdents  in  the  last  20  years.’’ 

Because  the  Office  of  Civil  Rights  (OCR) 
has  a $66  million  budget  and  staff  of 
720  investigating  colleges  and  schools, 
no  one  questions  her  influence. 

Cantu  arrived  at  the  Office  of  Civil 
Rights  with  impeccable  credentials. 

Bilingual  and  the  daughter  of  work- 
ing class  parents,  she  graduated  from 
Harvard  Law  School  at  a%e  22.  Prior 
to  joining  OCR,  she  spent  14  years  as 
a lawyer  for  MALDEF,  the  Mexican 
.American  Legal  Defense  and 
Educational  Fund.  She  is  the  longest 
serving  director  of  OCR  in  the  20th 
century. 

Interviewed  by  The  Hispanic 
Outlook,  Cantu  revealed  the  status  of 
affirmative  action  cases,  discussed 
issues  facing  Hispanic  students,  and 
explained  OCR’s  direction. 


HO:  What  are  the  major  accom- 
plishments of  the  Office  of  Civil 
Rights  in  your  six  years  on  the  job? 


CANTU:  Our  major  achievement  is 
in  clianging  the  culture  of  our  staff 

firom  one  that  focuses  internally  to  one  that  looks  outside  for  partners  and 
for  finding  new  ways  to  resohe  long-standing  problems.  We’ve  changed  our 
complaint  resolution  approach,  which  now  emphasizes  problem-solving  and 
raediatioa  1 contrast  it  with  the  old  style  in  handling  civil  rights  where  we 
emphasized  issuing  findings  and  documentation.  In  the  past,  we  put  time 
and  energy  into  writing  reports,  and  now  we  emphasize  solving  problems. 

HO:  Concerning  minorities,  wiiich  issues  have  been  addressed? 


“Before  Title  IX,  women  numbered  8 percent  in  med- 
ical school  and  6 percent  in  law  school.’ 


CANTU:  We  focus  on  eaify  educational  years  and  ensuring  that  mil 
dren  are  ghen  access  to  quality  educatioa  The  kind  of  problems  we 
and  where  we  are  showing  success,  involve  minorities  referred  to  low 
‘dumb  down"  classes.  We  have  also  tackled  language-minority  ch 

receivii^  English  classes  and 
of  racial  harassment  We  also 
in-school  segregation  issues 
minorities  are  not  being  gi' 
chance  to  achieve  high  standi 
referred  to  as  “second-ge 
Brown  vs.  Board  (fEdumtior, 


HO:  What  are  the  key  a 
OCR  addresses? 

CAN’TC:  Our  office  hanc 
civil  rights  areas-disability,  r 
der,  and  age.  When  I started 
ago,  about  two-thirds  of  oui 
lESOuices  went  to  disability.  R 
der,  and  age  were  squeezed 
remaining  one-third.  What  we 
is  identify  issues  that  were 
addressed.  Age  isn’t  an  are; 
people  have  as  many  problem 
did  in  the  sixties.  Disability  no 
sents  half  of  the  complaint  k 
gender  and  race,  the  other  I 
have  a more  balanced  caselc 
because  disability  complain 
decreased,  since  we  still  have  tl 
number  of  them.  Our  portfc 
expanded  because  we  receiv 
tional  complaints  regarding  n 
gender. 

//O:  What  are  the  domina 
issues  that  OCR  tackles? 


Norma  Cantu 


CANTl’:  Therels  no  one  sinj 
that  is  the  largest.  Racial  harassment,  within-school  placement  issu 
access  to  services  for  langu^e-minority  students  are  the  three  key 
Racial  harassment  is  defined  as  words  or  condua  that  interfere  wltl: 
dent’s  access  to  education.  It  can  vary  from  physical  violence  directi 
student  because  of  race  to  pervasive  verbal  conduct  at  school,  lb  r 
level  of  harassment,  it  must  be  pervasive,  not  an  individual  case, 
placement  issues  invoh’e  students  being  inappropriately  assigned  to  a 
because  of  their  national  origin  or  race,  or  denied  access  to  full  ra 
educational  opportunities.  For  example,  one  school  district  identified? 


American  students  as  being  emotionally  distuibed  and  isolated  them  from 
regular  coursework  without  having  done  an  appropriate  evaluation.  One 
teacher  assigned  African  American  students  to  special  education  courses, 
but  she  invited  in  the  parents  of  White  students  for  a consultatiotL  Pertaining 
to  English-language  learners,  we  have  identified  places  where  there  are  no 
services  for  students.  This  is  happening  predominantly  in  the  South  because 
of  the  influx  of  recent  immigrants. 

HO:  AflSrmative  action  has  come  under  severe  attack.  In  California,  an 
ame:?dment  was  passed  outlawing  it,  yet  OCR  fights  for  affirmative  action 
in  admissions.  Why? 

CANTIj:  There  are  two  types  of  affirmative  action:  remedial  affirmative 
action  where  a court  OT  our  (^ce  has  determined  that  affirmative  action  is  nec- 
essary. When  we  find  discrimination,  we  tell  the  university  that  what  they\e 
done  isn’t  elective.  Thatk  rare,  and  in  fact,  I can’t  remenfoer  a recent  case  over 
the  last  10  years,  \bhmtary  affirmative  action  is  most  commoa  A school  or  col- 
lege doesn’t  want  to  be  sued  but  wants  to  increase  particpatkMi  of  some  under- 
represented group  It  can  be  voluntarily  started  and  stopped.  When  California, 
which  was  operating  voluntary  affirmative  action,  stopped  it,  our  office  made  no 
move.  We  saw  it  as  voluntary  affirmative  action;  we  played  no  role  in  it.  What 
effect  has  that  had  in  our  office?  A complaint  was  filed  because  a new  system 
was  put  in  place.  Our  office  is  woiking  with  the  state  to  respond  to  that  suit. 

HO:  California  is  only  one  state.  What  is  the  status  of  affirmative  action 
cases  in  the  other  49  states? 

CA-NTC:  Affirmative  action  is  alive  and  well  in  collies  in  America  because 
collies  still  believe  in  the  value  of  educating  all  students.  Our  office  has 
helped  colleges  understand  that  affirmative  action  should  be  “mended  not 
ended,’’  as  President  Clinton  said.  Affirmative  action  should  be  followed  as  in 
the  case  (the  1978  Supreme  Court  ruling).  In  the  Bakke  case,  the  US. 
Supreme  Court  approved  of  affirmative  action  with  conditions.  One  important 
condition  was  affirmative  action  should  allow  students  to  compete  against 
each  other  fairly.  If  we  see  one  committee  evaluafing  minority  candidates,  and 
the  other  committee  evaluating  non-minority,  that  doesn’t  fit  Back  in  1978, 
unirersities  thought  they  could  put  together  the  best  class,  and  the  Supreme 
Court  upheld  rights  of  universities  to  build  their  own  clases  but  put  condi- 
tions in  place.  Affirmative  action  should  be  done  in  a “narrcKrfy  tailored  way;’’ 
said  the  Court.  You  can  consider  race  but  only  as  much  race  as  it  takes  to 
meet  the  college^  objectives.  If  a university^  objective  is  to  create  a diverse 
student  body  and  it  has  many  Latino  students  but  wants  to  attraa  more 
Latinos,  lhatis  not  meeting  objectives.  If  they  have  wide  diversity  on  campus, 
they  might  need  to  more  away  firom  race  and  more  to  socioeconomic  factors. 

HO:  Describe  affirmative  actions  in  most  colleges  across  the  U.S.? 

CA.NTC';  Most  college  administrators  are  working  hard  to  adiieve  diversity 
and  use  affirmative  action  as  a legal  tool.  These  campuses  are  committed  to  the 
goals  of  having  a diverse  student  body.  They  mi^t  not  reach  out  to  one  tool 
race-consdous  dedsion-tnaking,  but  there  are  other  tools  to  employ.  Secretary 
Riley  in  a May  V,  19991  speech  on  Brown  vs.  Board  of  Education  listed  10  other 
ways  that  colleges  could  continue  to  pursue  diversity  goals.  Colleges  are  trying 
to  catch  up  to  where  they  were  before.  In  my  home  state  of  Tfexas,  under^aduaie 
enrollment  is  reaching  the  levels  it  was  at  before,  and  in  California,  people  are 
still  walking  creatively  to  respea  stale  law  but  not  lose  the  goal  of  div^ty. 

HO:  special  issues  do  Hispanic  students  face? 

CA.STT:  Concerning  Hispanics,  we're  addressing  barriers  in  the  K-12 
pipeline  so  students  have  the  best  chance  to  be  admitted  to  the  college  of 


their  choice.  The  K-12  issues  that  affea  Hispanic  students  include  radal 
harassment  and  being  kept  out  of  gifted  clas^. 

HO:  What  is  OCR  doing  about  segregated  suburban  school  districts? 

CA-NTC:  We  used  to  handle  school-to-school  issues  of  radal  isolation, 
but  Congress  passed  legislation  preventing  our  office  fiom  dealing  with  it. 
When  I talk  of  issues  of  racial  isolation,  we  discuss  it  within  the  school-but 
not  school-to-school.  The  department  provides  financial  incentives  to  deal 
with  school-to-school  segr^alion,  which  is  the  federal  magnet  school  pro- 
gram. Ills  competitive,  and  the  best  ideas  are  rewarded  witli  federal  money. 

HO:  What  is  the  situation  regarding  gender  equality? 

CA^^[T);  Blk  IX  prohibits  gender  disoltnination  in  federally  funded  activities. 
Ihe  largest  areas  invoke  sexual  harassment,  athletics,  and  a smaller  cai^ory  of 
girls  and  women  excluded  from  certain  classes  like  math  and  sdoice.  Boys  too 
can  be  excluded  from  classes  such  as  nursing  Athletics  are  unique  because 
Congress  expected  that  contad  ^x>rts  would  be  sqrarate  between  boys  and  gids. 
Sexual  harakment  is  another  issue  The  Court  has  takei  on  cases  involving  mid- 
dle schools.  The  Court  dedded  that  a school  could  be  sued  if  a student  harassed 
another  student  and  the  school  knew  about  it  but  was  indifferent  If  you  want 
more  information  on  this  area,  visit  our  Web  site  at  www.edgov/offices/OCR. 

HO:  What  progress  have  we  made  in  gender  equality? 

CA,N’TCI:  Before  Title  IX,  women  numbered  eight  percent  in  medical 
school  and  six  percent  in  law  school.  Now  in  law  schools,  women  make  up 
40  percent  of  the  class,  and  in  medical  school,  it's  closer  to  50  percent.  The 
other  visible  change  is  in  access  to  careers.  Men  couldn’t  be  elementary 
school  teachers,  and  women  couldn't  be  doctors.  In  the  area  of  computer 
sdence,  it^  still  disproportionately  male.  Is  it  lack  of  finandal  assistance? 
Counseling?  We  are  trying  to  identify  the  causes. 

HO:  Once  you  identify  the  causes,  what  do  you  do? 

CANTC:  We  can  offer  technical  assistance,  do  an  investigation,  and 
demonstrate  what  the  facts  are.  We  can  take  a variety  of  approaches. 

HO:  Other  key  issues? 

CANTC:  We  also  address  accountability  systems  that  states  are  adopting 
to  raise  standards.  Some  states  are  putting  in  place  assessments  that  indude 
high  school  graduation  tests  and  promotion  tests.  We  think  that’s  what  states 
should  do.  'We  want  more  accountability,  and  high  school  diplomas  should 
mean  something.  We  are  preparing  teclmical  assistance  to  ensure  that  tests 
are  accurate  and  used  in  ways  they  are  designed  for.  For  example,  in 
Georgia,  elementary  school  teachers  were  using  IQ  scores  to  dedde  who 
should  be  in  gifted  classes.  State  designers  never  intended  IQ  tests  for  that 
IQ  tests  are  used  with  a bundle  of  measures  to  determine  potential.  OCR  pro- 
vided technical  assistance  to  Georgia  educators.  Georgia  decided  to  fund 
teacher  training  and  to  train  teachers  to  identify  students  who  would  do  well 
in  gifted  dasses,  including  grades  and  past  performance. 

HO:  Last  question.  You've  been  called  "an  advocate"  and  "fearsome." 
How  do  you  view  yourself? 

CANTl':  That  quote  was  anonymous.  1 will  say  that  I view  our  office  as 
having  a proud  record  of  reaching  educational  and  legally  sound  solutions 
to  long-standing  civil  rights  problems. 

K3 


Training  Cultural  Bridge-Builders 


BY  Roger  Deitz 


mor\'  President  William  M.  Chace  renunds  us  tliai  it  is  more  dian  36 
j'ears  since  Emor>'  successfully  sued  to  overturn  state  legislation  pre- 
venting private  colleges  in  Geoi^ia  littm  admitting  Black  students 
without  losing  tax  exemption.  '‘Today,  just  three  decades  later,"  he 
rrilects,  "no  other  first-rank  reseaixii  umversity  has  a higher  percentage 
of  African  .American  students  or  faculn:  We  are  proud  of  the  more  diverse 


Emory  Unr/erstty 


campus  we  have  been  able  to  create.  But  there  is  still  more  to  do.” 

The  president  also  notes  that  Emory  draws  strength  from  the  “ad'van- 
tages  of  a cosmopolitan  dty"  (.Atlanta),  the  “blessings  of  strong  sister  insti- 
tutiODS,”  and  die  “philanthropic  generosity  of  alumni  and  friends.”  He  says 
that  he  believes  that  diversity  is  a richness  that  must  be  explored,  and 
adds,  “We  live  in  a culturally  rich  nation  whose  multifriious  strands  of 
ethnic  heritage  make  America  unique  in  many  ways.  We  have  an  unparal- 
leled opportunity  to  explore  the  potential  for  creating  a dvil  society  that 
not  only  tc4erates  but  relishes  the  differences  that  comprise  our  strength." 

President  Chace  then  cites  a remark  by  T.S.  Eliot  that  a proper  edu- 
cation should  present  smdents  with  subjects  for  which  they  have  no 
particular  qititude  "Education  should  stretch  students  beyond  what 
theyfre  especially  comfortable  doing  and  being,"  says  Chace.  "I  would 
amplify  Eliot's  observation  by  saying  that  all  of  us,  while  we  have  some 
tqititude  for  human  relationships,  constandy  need  new  experiences  to 
train  that  aptitude.  College  is  preeminendy  such  an  experience.  It  is  a 
kind  of  experiment  in  learning  that  is  also  an  experiment  in  living.  " 

The  president  says  that  this  is  unfamiliar  territory " diat  the  stu- 
dents face,  including  "not  merely  racial  or  ethnic  differences  among 
their  fellow  students,  but  differences  in  style,  of  method,  of  thinking, 
of  habit  and  custom  in  every  imaginable  combination.'  President 
Chace  concludes,  "We  make  students  face  a world  they  have  not  expe- 
rienced before,  believing  they  wil;  thus  learn  more  of  the  worid  as  it 
really  is.  We  create  for  students  a piace  where,  we  hope,  thev  can  take 
on  the  broad  humanity,  die  acute  percepdon.  and  the  mental  dexteri- 
ty of  citizens  of  the  world.  The  world  that  will  await  them  20  \ ears  or 
four  years  down  the  road-indeed  tomorrow-will  be  difficult  for 
them  to  imagine  now.  Confronting  them  with  diversity  today  will 
lessen  the  shock  of  the  future, ' It  is  hard  to  imagine  a worthier  Honor 
Roll  induaee.  or  more  apt  and  inspiring  words  from  a university 
president.  We  therefore  welcome  Emory  Iniversity  to  the  Honor  Roll. 

Emory  was  founded  by  the  .Methodist  Church  in  18.36  in  Oxford. 


William  M.  Chace,  Emory  University  president 


Georgia,  and  named  for  Methodist  Bishop  John  Emont  During  the 
Civil  War.  Emort'  College  was  closed,  and  the  unused  college  build- 
ings were  first  commandeered  as  a Confederate  hospital  and  then 
occupied  by  Northern  troops.  In  the  early  1900s,  two  brothers.  .Asa 
and  Warren  Candler,  were  instrumental  in  Emon's  move  to  .Atlanta 
and  its  elevation  to  university  status. 

.Asa,  an  Emory  trustee  who  had  purchased  the  formula  for  Coca- 
Cola  in  1888,  gave  SI  million  and  seventy-five  acres  of  land  lo  the 
school.  His  brother  Warren,  a Methodist  bishop  and  former  president 
of  Emory  College,  was  named  chancellor.  Sixty-five  years  later,  in 
1979,  another  pair  of  brothers.  George  and  Robert  Woodruff,  trans- 
formed Emorv  with  their  gift  of  S105  million.  Both  men  were  Emorv 
trustees.  In  addition.  Robert  was  chair  of  the  board  of  The  Coca-Cola 
Company,  and  George  was  a business  leader  and  philanthropist. 

Emory  College,  which  is  the  undergraduate  liberal  arts  college  of 
the  university,  became  coeducational  in  195.^.  In  19G2,  Emory  trustees 
look  the  lead  in  ending  the  racial  segregation  of  private  higlier  edu- 
cation in  Georgia,  successfully  suing  lo  overturn  restrictive  provi- 
sions of  the  state's  constitution.  Former  President  Jimmy  Carter 
joined  the  faculty  in  1982  as  a Iniversitv'  Distinguished  Professor  The 
Carter  Center  was  established  that  same  year.  American  architect 
Henry  Hornbostel  designed  the  Atlanta  campus  in  1915.  With  its 
rolling  hills  and  pines,  the  Druid  Hills  landscape  reminded  him  of 
Northern  Italy.  For  this  reason,  he  created  a campus  of  buildings  with 
red-tile  roofs  designed  in  the  Italian  Renaissance  style. 

Many  of  these  buildings  remain  today  on  the  <|uadrangle  The 


Honor  Roll  Facts  in  Brief 


INSTITITION 
Emory  University 

LOCATION 
Office  of  Admissions 
200  Boisfeuillet  Jones  Center 
Atlanta,  Georgia  30322-1950 
(800)  727-6036 

ESTABLISHED 
1836 

ENROLLMENT 

11,294  total  enrollment  ( 1999  first-year  class  of  Emor 
College  is  26.5  percent  minority.) 

DEGREE  OFFERINGS 
Bachelors 
Master's 
Doctorate 

TUmON  AND  FEES 

$22,870  tuition  for  undergraduates  r5  percent  of  all 
students  receive  some  financial  aid.) 

FACULTY 

2,500  of  which  2,085  are  full-time  and  16.6  percent  art 
minority. 

SEVERAL  DEGREE  PROGRAMS 

African-American  Studies 

Latin  American  and  Caribbean  Studies 

Neuroscience  and  Behavioral  Biology 

Nursing 

Theology 

NOTABLE  HISPANIC-SERVING  ORGAMZ.mONS 
International  Student  and  Scholar  Program 
Multicultural  Learning  Resource  Center 
Women’s  Center 

INTERNET  ADDRESS 

www.emon'.edu 

bucolic  Druid  Hills  section  is  a residential  neighborhood  Iocs 
four  miles  east  of  downtown  Atlanta.  Some  eight  major  building' 
an  approNimatc  cost  of  S2-i,s  million,  will  be  constructed  by  2oni 
Emorys  Atlanta  campus  Thev  will  support  programs  in  the  arts 
science';,  and  research  and  patient  care  in  the  be.ilib  snem 


iiicludin;>  a new  nursing  school  building.  With  IS.iOO  employees. 
Emor\-  i.s  one  of  the  five  largest  private  emplovers  in  ,\tlaiua.  con- 
tributing an  estimated  S2.4  billion  annually  to  die  state's  economy 

There  are  11,29-i  students  enrolled  in  Emorv's  nine  schools,  and 
this  number  is  split  fairly  evenly  between  undergraduate,  and  gradu- 
ate and  professional  students.  Undergraduates  number  6.215,  wh 
graduate  and  professional  students  number  5,0~9.  for  its  1990  first- 
year  student  class,  Emory  College  ithe  undergraduate  school)  admit- 
ted 42.6  percent  (1,200)  of  the  nearly  10,000  applicants.  The  class 
awrage  S.AT  is  1329;  its  unweighted  average  G?\  is  3.6.  The  class  is 
26.5  minority  and  54.8  percent  female.  Sixteen  percent  hail  from 
(leorgia. 

The  most  recent  statistics  for  undergraduates  (Emory  College) 
show  enrollment  to  be  14.2  per- 
cent Asian  American,  9.0  percent 
African  American,  3,2  percent 
International,  and  2.9  percent 
Hispanic.  The  graduating  class  of 
1999  for  last  May  included  319 
(10.1  percent)  .Asian/Pacific 
Islanders,  304  (9.6  percent) 

African  Americans,  128  (4.0  per- 
cent) Internationals,  and  103 
(3-3  percent)  Hispanlcs.  As  of 
last  year,  the  faculty  total  of 
2,500  consisted  of  2,083  regular, 
full-time  faculty  members. 

Minority  faculty  comprised  16.6 
percent  of  the  faculty  workforce, 
and  female  faculty  accounted  for 
31  percent  of  the  total.  The  highest  concentrations  of  minorities  were 
found  within  the  instructor  (26.4  percent)  and  the  assistant  professor 
(21.7  percent)  ranks.  Minorities  represent  8.9  percent  of  the  tenured 
full  professors  at  Emorv;  which  reveals  a steady  increase  from  1995.  A 
total  of  755  faculty  members  hold  tenured  positions  at  all  ranks, 
accounting  for  36.2  percent  of  the  total  faculty.  Tenured  minority  fac- 
ulty’ {%)  comprise  10  percent  of  the  total  number  of  tenured  faculty, 
an  increase  from  last  year.  It  should  be  noted  that  65  minority  faculty 
members  are  on  tenure  track  and  progressing  toward  tenure. 

Ejoxllence  in  teaching  co"  lues  to  be  one  of  Emory's  liighest  priori- 
ties. In  fact,  the  university  is  distinguished  by  its  equal  regard  for  teach- 
ing and  research.  The  University  Teaching  Fund  provides  S250.000  annu- 
ally to  support  teaching  improvement  and  innovation  for  the  develop- 
ment of  new  and  nontraditional  courses  and  curricula.  It  also  encour- 
ages mterdisdplinary  and  extracurricular  courses  and  programs.  Emory 
College  established  the  Center  for  Teaching  and  Curriculum  to  reward 
excellent  teaching  throughout  Emory  College  and  to  provide  suppon  for 
the  development  of  new  courses,  curricula,  and  methods  of  instruction. 

The  Candler  School  of  Theology's  new  curriculum  takes  a different 
direction  in  training  seminarians  by  emphasizing  the  practices  of 
Cliristianit;’  ev  ery  bit  as  much  as  the  preaching  of  it  ,Vs  a mtiversity  relmed 
to  tlie  United  .Methodist  Church,  Emory  provides  ample  and  creative 


opponimiiies  for  enliancing  religious  life  on  campus  tlirough  worship,  ser- 
vice. education,  and  undergraduate  and  graduaie  student  organizations. 
Some  600  first-  and  second-y  ear  students  take  advantage  of  a unique  col- 
lege e.xperience  at  Oxford  College,  which  provides  a liberal  ans  serdng  with 
an  intense  teaching  environment-;ind  an  average  class  size  of  20  suidents. 
Recent  changes  in  the  medical  school  curriculum  emphasize  earlier  intro- 
duction of  patient  cate,  more  small-group  tcaclung.  and  a focus  on  ethics 
and  patient  communication  skills. 

Research  on  teacliing  practices  is  paying  off  at  Emory.  Jacqueline 
Irvine.  Candler  Professor  of  Urban  Education  at  Emory,  has  made 
training  teachers  to  deal  with  children  from  many  cultures-and  their 
parents-a  centerpiece  of  her  research.  Irvine  is  project  director  of 
CULTURES  (Center  for  Urban  Leai'ning'Teacliing  and  Urban  Research 

in  Education  and  Schools),  which 
has  trained  more  titan  150  teach- 
ers in  five  Atlanta  area  school  dis- 
tricts to  link  classroom  experi- 
ences with  current  research  and 
knowledge  about  culture  and 
ethnicity.  The  program  has  been 
recognized  by  the  U.S. 
Department  of  Education  to  be  an 
example  of  best  practice  in  pro- 
fessional development. 

Irvine  says  that  one  reason 
the  program  is  needed  is  that  too 
often  teachers  think  of  parental 
involvement  in  a very  narrow- 
way.  “We  require  parents  to  come 
to  the  school,  sit  in  the  little 
chairs,  and  hear  how  their  children  are  doing  and  what  they  should  be 
doing  as  parents."  But  many  immigrant  parents  den't  respond  to  that 
model,  possibly  because  they  feel  uncomfortable,  says  Irvine.  Tf  tliey 
don't  visit  the  school  or  respond  the  way  the  teacher  would  like  them 
to,  teachers  often  interpret  that  as  'the  parents  don't  care."'  Irvine 
asserts  that  tliis  is  probably  not  the  case.  "Uve  never  met  a parent  who 
didn't  want  their  child  to  do  well  in  school,"  she  says. 

To  prove  her  point,  Irvine  takes  teachers  in  the  CULTURES  program 
out  of  the  classroom  and  into  African  American  and  other  culturally 
diverse  neighborhoods-Hispanic.  Viemarnese,  and  Laotian  populations 
are  growing  rapidly  in  the  .Atlanta  area-to  visit  parents'  homes  and  their 
communities.  “Teachers  inevitably  say.  'Oh.  ye-ah.  these  parents  really  do 
care  about  their  kids."'  repoas  Irvine.  'These  cultural  immersion  trips 
■allow  teachers  to  use  what  they  ve  learned  about  kids  in  the  home  envi- 
ronment as  links  to  the  curnculum  and  tlic  classroom."  Teachers'  new 
insights  miglit  be  as  smbtle  as  learning  tltat  pointing  at  people,  a favonie 
method  for  calling  on  students  in  class,  is  an  insult  in  some  culmres.  or 
that  toudung  one's  head  or  failing  to  look  someone  in  the  eye  has  spedal 
significance.  'If  teachers  know  noiliing  about  the  way  the  Viemarnese 
community,  for  example,  understands  the  world,  tliey  can  t ase  tlieir  view- 
points m the  classroom.'  says  Imne.  1 see  teadicrs  a,s  cultural  bridge- 
builders  between  smdents  homes  :md  mainstream  America, " 

KD 


The  Hopkjns-Haygood  gates,  Emory  Uttwer^ity's  majn  entrance 
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IBM  Retiree  a 


at  SJSU 


BY  Nancy  L.  Stake 
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According  to 
George  Castro, 
associate  dean 
for  science  outreach 
at  San  Jose  State 
University  (SJSU), 

“Mentoring  is  not 
only  critical  to  the  George  C 
future  of  our  youth,  Presi( 

but  for  the  entire 
future  of  science.”  He  feels  that  a 
poster  in  a colleague’s  office  says  it 
best  “No  shirt.  No  shoes,  No  service; 
No  math.  No  science,  No  jobs.” 
Castro  likes  to  add  a corollary,  “No 
literacy.  No  math,  No  science.” 
Recently,  Castro  received  national 
recognition  when  he  was  honored  at 
the  White  House  with  the  Presidential 
Award  for  Excellence  in  Science, 
Mathematics,  and  Engineering 
Mentoring.  Established  in  1996,  and 
administered  and  funded  through  the 
National  Science  Foundation  (NSF), 
this  aviurd  annually  recognizes  indi- 
viduals and  institutions  that  have 
been  exemplary  in  encouraging 


It  Mentoring  Award  from  Dr  Neal  Lane,  chief  science 


: I < I Ik  I IkrI  lk\_/>  " 'A  ' VVvW  W It  I I I LfCU  IV  | VI  II VI  WVIVal  IVV  UVJ  VIWS/I 

President  and  direaor  of  the  Office  of  Science  Technology  and  Policy  of  the  White  House. 


minorities,  women,  and  persons  with 
disabilities  to  pursue  careers  in  scien- 
tific, engineering,  and  technical  fields. 

Castro  was  one  of  10  individuals 
recognized  in  this  manner  from  uni- 
versities across  the  country.  He  was 
dted  for  outstanding  achievement  in 
mentoring  and  guiding  minority  sm- 
dents.  According  to  President 
Clinton,  the  awardees  “serve  as 
examples  to  their  colleagues  and  will 
be  leaders  in  the  national  effort  to 
train  the  next  century  of  scientists, 
mathematicians,  and  engineers.” 

This  recent  honor  wasn't  just  a 
singular  event  for  Castro.  When  you 
enter  hLs  modest  office  in  SJSUls  sci- 


ence building,  you  cannot  help  but 
notice  the  large  number  of  plaques 
on  the  wall 

Among  them  are  the  Albert  V. 
Baez  Award  for  Outstanding 
Technical  Con&ibution  to  Humanity, 
IBM  Outstanding  Employee,  and  the 
Martin  Luther  King  Good  Neighbor 
Award.  In  1996,  Castro  was  one  of 
five  laureates  selected  by  Junior 
Achievement  of  Santa  Clara  County 
to  be  inducted  into  the  Santa  Clara 
County  Business  Hall  of  Fame.  In 
1997,  he  received  the  “Giant  in 
Science”  Award  from  the  Quality 
Education  for  Minorities  organiza- 
tion in  Washington,  D.C, 


Mentoring  at  San 
Josd  State  University 

Castro,  who  has  a 
doctorate  in  physical 
chemistry,  took  an  early 
retirement  from  IBM 
Research,  San  Jose. 
,j.  .[(.jg  Calif,  in  1995.  ending  a 
ise.  27-year  career  with  the 

company.  He  then  began 
what  he  calls  his  “second  career”  at 
San  Jos^  Stale  University,  where  he’s 
now  doing  what  he  loves  most-men- 
toring  minority  students  who  are 
typically  underrepresented  in  sci- 
ence, math,  and  engineering.  Castro 
has  been  uniquely  successful  at  giv- 
ing them  the  tools  and  the  motivation 
to  finish  school,  attend  collie,  and 
subsequently  go  on  to  build  their 
own  successful  careers. 

He  has  developed  relationships 
with  elementary,  middle,  and  otiier 
high  schools  adjoining  the  SJSU 
campus  to  improve  the  math  and  sa- 
ence  learning  under  SJSli's 
Community  Outreach  Partnership 


and  21st  Century  Community 
Learning  Center  programs.  In  addi 
tion.  he  directs  the  Mathematics, 

Engineering  and  Science 
•Lchievement  K-12  Schools  Program 
for  Santa  Clara  County;  which  oper- 
ates out  of  the  university. 

Castro  has  also  developed  part- 
nerships and  programs  with  K-12 
schools  and  community  colleges.  The 
goal  is  to  improve  student  achieve- 
ment in  math  and  science  courses 
and  to  increase  the  pool  of  science 
smdents  who  can  enter  the  universi- 
ty. He  directs  a major  partnership 
between  SJSU  and  the  East  Side 
Union  High  School  District.  Funded  " 
by  NSF,  this  project  has  significantly 
increased  the  number  of  students 
who  complete  the  math  and  science 
college  prep  courses.  This  partner- 
ship also  provides  employment 

opportunities  for  underrepresented  University  science  student  Maria  Saavedra  works  on  science  projects  with  a student 

undergraduate  students  wherein  they  San  jose  Science  Workshop. 

mentor  and  tutor  K-12  students.  through.  He's  a strong  role  model  students  who  studied  science  and  began  when  he  and  his  vdfe  wi 

who  always  strives  to  be  the  best  he  engineering.  He  was  an  active  role  raising  their  four  children.  Thi 

Giving  Back  to  the  Community  can  be.  and,  in  turn,  he  challenges  model,  frequently  volunteering  his  are  now  Stanford  graduates,  a 

Maria  Saavedra  is  one  of  the  me  to  be  the  best  1 can  be,"  time  to  visit  elementary  schools,  the  fourth  graduated  from  L 

SJSU  students  who  mentors  stu-  ,\dds  Saavedra,  "Working  with  high  schools,  and  universities.  He  Davis.  He  believes  that  young  pt 

dents  at  a San  Jose  neighborhood  kids  who  are  growing  up  in  a neigh-  also  personally  sponsored  many  pie  need  two  things  to  succet 

school.  -Now  in  her  senior  year,  borhood  similar  to  the  one  in  which  I scholarships  for  high  school  and  mentoring  and  knowledge.  Early 

Saavedra  is  working  on  a major  in  grew  up  allows  me  to  give  something  community  college  students.  his  career,  he  determined  to  de 

nutrition,  and  she  also  carries  hack  to  the  community. ! really  enjoy  His  involvement  in  the  Society  for  cate  his  Life  to  the  mentoring  cau 

minors  in  chemistry  and  biology,  making  science  fun  and  relevant  for  .advancement  of  Chicanos  and  Na  ive  ,\sked  how  he  feels  about ' 
.According  to  Saavedra,  there  are  them,  and  it  keeps  me  going  to  see  .Americans  in  Science  (SAGNAS). 'txith  recent  Presidential  award.  Gas 

many  barriers  for  Hispanic  young  their  f,rowing  intere.st  in  science."  as  an  officer  and  board  member,  also  acknowledged  the  personal  sa' 

people  who  want  to  attend  college,  began  at  IBM.  He  helped  build  S.AG  faction  in  such  an  honor  but  said 

such  as  family  pressures  and  the  It  All  Began  at  IB.M  NAS  finm  a small  group  into  one  of  is  even  more  gratified  by  the  lett 

need  to  learn  new  study  skills.  .As  manager  of  IB.M  's  Physical  national  prominence  that  now  serves  he  receives  from  former  students 

"Often  we  are  the  first  in  our  Sciences  group.  Castro  helped  build  more  than  a thousand  students  a “Letters  fiom  my  students  who 

families  to  go  to  college,  so  we  have  the  organization  into  one  that  is  year.  Says  Castro,  "So  many  of  our  now  working  in  scientific  fields  hat 

no  prior  e.\perience  to  draw  upon,  world-famous  for  its  many  scientific  students  are  the  first  in  their  fanulies  real  impaa  on  me,"  he  comment 

and  it's  difficult  for  us  to  know  discoveries.  Among  them  were  the  to  go  to  college,  and  few  have  men-  "‘Often  the  students  themsehes  di 

what  to  expect,"  she  said.  "Our  fam-  first  superconducting  polymer,  tors  who  can  help  them  with  career  realize  what  mentoring  has  done 

ilies  also  have  difficulty  under-  novel  organic  metals  and  supercon-  choices.  It  is  for  students  like  these  them  until  they  are  working  in  s 

standing  the  pressures  we  face.  In  ductors,  high  resolution  laser  tech-  that  organizations  such  as  S.ACNAS  cessful  careers.  It  always  encoura 

order  to  get  an  A in  hard  courses,  niques,  and  new  methods  of  invest!-  perform  such  a crucial  service."  me  to  hear  fiom  them."  he  said, 

it's  critical  not  to  get  behind  in  gating  magnetic  materiais.  The  group  returned  the  compli-  Thinking  about  his  own  inter 

assignments,  and  that  pressure  can  During  his  tenure  at  IBM.  Castro  ment  when  21  students  from  SJSU's  tion  with  young  people,  he  add 
pull  us  away  from  family  needs."  began  an  on-the-job  training  pro-  Chapter  of  SAC.NAS  were  among  "My  greatest  successes  with  m 

"'The  struggle  can  be  over-  gram  for  minoritv  students  at  a local  those  who  nominated  Castro  for  the  toring  came  one  student  at  a tii 

whelming  at  times."  Saavedra  con-  college  to  assist  them  in  becoming  Presidential  Mentoring  .Award.  Helping  young  people  this  waj 

tinned,  "but ! feel  fortunate  to  have  IBM  technicians,  Over  two  decades,  not  revolutionary,  but  if  sustainei 

Dr.  Castro  for  a mentor  because  he  he  personally  mentored  and  hired  One  Student  at  a Hm?  can  add  up  over  the  years  to  h 

understands  what  I am  going  more  than  20  minority  and  female  Castro's  passion  for  mentoring  meaningful  change  for  the  better 


Former  Students  Spealt 

Mike  Ramirez,  currently  the 
mariager  of  component  integration 
at  IBM  Research,  in  San  Jose,  was 
one  of  Castro’s  students.  “When  1 
first  met  Dr.  Castro  15  years  ago,  I 
was  a third-year  electrical  engi- 
neering student  at  SJSLV  said 
Ramirez.  “He  hired  me  to  work  on 
his  project  to  improve  the  signal-to- 
noise  ratio  of  magnetic  media.  He 
encouraged  me  to  work  with  other 
scientists  who  also  became  my 
mentors,  and  to  continue  my  stud- 
ies and  graduate....!  became  the 
second  of  nine  children  in  my  fami- 
ly to  receive  a college  degree,  and  1 
feel  fortunate  to  have  had  Dr. 
Castro’s  positive  influence  to  guide 
me  through  my  academic  and 
career  success,”  Ramirez  said. 

Luis  Franco,  now  a program 
director  of  mechanical  integration  at 
IBM  Research,  said,  “Both  of  my  par- 
ents came  from  Mexico  and  had 


always  supported  my  education. 
When  I was  a senior  at  SjSU  major- 
ing in  chemical  engineering,  I didn’t 
think  that  1 needed  a mentor. 
However,  Dr.  Castro  gave  me  an 
understanding  of  my  culture  in  the 
US,  and  he  inspired  me  to  become  a 
mentor  for  those  less  fortunate.  Now 
I help  aspiring  college  students  in 
the  Puente  and  ENLACE  (Engaging 
Latino  Communities  for  Education) 
English  and  math  programs,”  said 
Franco.  “Dr.  Castro  helped  me  learn 
that  just  having  someone  as  a role 
model  can  truly  help  a struggling 
minority  student  to  see  a path  to  suc- 
cess. His  gift  was  to  transfer  to  me 
some  of  his  passion  for  mentoring." 

The  Need  Is  Great 

Castro  feels  fortunate  that  he 
has  always  worked  in  a culture  and 
environment  that  encourages 
opportunities  to  mentor  young  peo- 
ple. However,  the  need  is  great,  and 


according  to  Castro,  there  are  not 
enough  effective  champions  to  help. 

“In  my  work  with  K-12  schools,  I 
am  overwhelmed  by  the  number  of 
middle  and  high  school  students 
who  have  few  mentors  to  help  them 
with  college  and  career  awareness,” 
Castro  said.  “Counseling  in  public 
schools  seems  to  be  in  a never-end- 
ing decline  with  no  hope  of  bring- 
ing it  back.  This  leaves  many  youth 
who,  outside  of  the  classroom,  leant 
mainly  firom  each  other,  from  televi- 
sion, and,  more  recently,  from  visual 
and  aural  media  and  the  Internet. 

“As  a result,  we  see  a great  num- 
ber of  lost  and  confused  high  school 
smdents,”  Castro  observed.  “This  sit- 
uation begs  for  a creative  solution  in 
order  to  revolutionize  and  greatly 
expand  the  proper  mentoring  of 
youth  if  we  are  to  have  a better 
informed  citizenry.  We  need  more 
champions  to  fill  this  uigent  need.” 

Castro  will  use  the  $10,000  grant 


from  the  Presidential  Mentorit 
Award  to  expand  his  mentorir 
activities.  Preliminary  plans  indue 
providing  tutoring  materials  an 
stipends  to  assist  university  studen 
who  want  to  mentor  public  schoi 
students.  He  will  also  arrange  son 
funding  for  student  organizatioi 
such  as  the  SACNAS,  and  contini 
to  generate  external  grants  for 
variety  of  sdence  outreach  project 

Nancy  L.  Stake,  public  affai 
specialist  at  SjSU,  is  editor  < 
OnCampus.  the  faculty/sta^ 
newsletter,  writes  for  the  alumt 
publication,  and  conducts  otht 
activities  that  increase  lisibi 
ity.  Prior  to  ^U,  Stake  had  a /5- m 
career  in  the  high-tech  public  reU 
tions  field  She  has  an  M.S.  in  ma 
comrnunicationsJrom^L 
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POStTlOK:  AssUtant/Associate  Professor 
Ornamental  Horticulture  (12  Mo.  Tenure-’Tlrack  Position) 
START  DATE)  July  1. 2000 

SALARYl  Salary  will  be  commensurate  witti  experience  and  training  The  Ohio  State  University 
benefits  include  group  life  insurance,  major  medical  and  hospitalizafon  insurance,  retirement  plan 
and  annual  vacation,  sick  leave  ano  maternity  leave 

DESCRIPTION:  Responsibilities  include  teaching  technical  courses  in  several  areas  of 
ornamental  horticulture  such  as  landscape  plant  materials,  nursery  management,  plant 
propagation,  turfgrass  practices,  and  arboriculture  The  individual  must  develop  a practical  hands- 
on  program  of  teaching  that  supports  the  .mission  of  the  Institute  He/she  will  publish  and  present 
research  results  to  scientific  and  industry  audiences  and  give  leadership  to  state,  regional  and 
national  professional  organizafons  The  person  will  advise  students,  engage  m professional 
development,  and  provide  service  to  the  University  The  individual  will  develop  a strong,  positive 
relationship  with  the  green  industry 

QUALIFICATIONS:  PhD  in  Konic'jlture  preferred  Masters  in  Honicutture  cr  related 
discipline  with  appropriate  experience  crnsioered  A strong  recora  of  Q’j3‘  t\  teach  na  is  desfrao's 
Applicants  should  have  excellent  comnn;n'C3i;on  skuis 

MATERIALS  REQUIRED:  Send  letter  ol  application  vdae.  transc"pls  a list  o<  relerences 
and  three  letters  of  reference  to 

Dr.  Robert  McMahon 
Horticultural  Technologies  Division 
Ohio  State  ATI 

1328  Dover  Road  Wooster,  Oh  44691 
Phone;  (330)  264-3911,  extension  1320 
o-mail:  fncmahon.2@osu.edu 

Consideration  ol  applica"ons  v.ip  ppg.n  MaTh  31  21133  App!ir,itinr'-  v.  P»  a-r.TV,1  irtr  inp 
oosilion  IS  filled 


The  Ohio  Sisle  University  is  an  Equal  Opporiumh  Alhrmative  Action  emplovei  Women 
mmonpes.  veterans,  and  mdivduals  iv.lh  duahilihes  a'e  encouraged  to  aoph 


CAUFORNLA  STATE  UNIVERSITY,  SACRAMENTO 

Provost  and  Vice  President 
for  Academic  Affairs 

California  State  University,  Sacramento  invites  applications  for  the  position 
of  Provost  and  Vice  President  for  Academic  Affairs.  The  Provost  is 
responsible  for  providing  leadership  to  the  educational  programs  of  the 
University  and,  with  other  senior  officers,  to  the  University  as  a whole.  The 
Provost  is  responsible  directly  to  the  President  and  assumes  leadership  of  the 
campus  in  the  President's  absence. 

The  ideal  candidate  will  work  collaborativcly  and  productively  with  others 
in  fostering  change  and  adapting  to  new  circumstances  which  face  higher 
education.  The  ide.il  candidate  will  be  an  individual  of  serious  intellectual 
purpose,  with  a deep  understanding  of  contemporars  intellectual  issues  as 
wiell  as  an  awareness  of  social  realities  and  current  social  chances 

Review  of  applications  w ill  begin  March  1 0,  2000  A complete  description  of 
qualifications  and  application  instructions  mav  be  found  at 

http://www.csus.edu/fas/Provost.VA.htin.  Send  to: 

OIBce  of  Faculty  and  Staff  Affairs 
California  State  University.  Sacramcnlo 
6000  J Street.  Box  PVP 
Sacramento,  CA  95819-6032 
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Unhappy  with  Bilmgvxil  Ed  Provisions 

BY  Alan  Finn 


House  Resolution  2,  more  commonly  referred  to  as  the  "Students 
Results  Act  of  1999,"  passed  late  last  year  despite  strong  opposition 
from  several  major  Latino  organizations. 

The  estimated  S8  biinbn  bill,  aimed,  at  raising  academic  standards-and 
improving  services  in  the  nationls  poorest  K-12  schools,  was  passed  by  the 
House  of  Representatives  on  October  21, 1999,  by  a vote  of  358  to  67.  It  has  since 
been  referred  to  the  Senate  Committee  on  Health,  Education  and  labor,  and 
Pensions,  where  it  is  still  being  hotly  debated 
Critics  of  the  hill,  althou^  pleased  with 
its  ambitious  size  and  scope,  take  offense  at 
its  parental  consent  provision.  Unlike  other 
groups  dted  in  the  bill  for  funding,  the  provi- 
sion requires  that  parents  and  guardians  of 
Limited  English  Proficient  (LEP)  students 
complete  a consent  process  before  their  chil- 
dren may  receive  language  instruction.  If  the 
process  is  not  completed  the  school  may  take 
action  to  enroll  the  student  in  an  English  as  a 
Second  Language  (ESL)  program  without 
parental  consent.  It  is  a process  that  has 
some  leaders  in  the  Hispanic  community, 
such  as  Raul  Gonzalez,  educational  policy 
analyst  for'i^e  National  Council  of  la  Raza, 
condemning'5|t  as  "vague,”  "elaborate,"  and 
full  of  bureamratic  red  tape”  NCLS,  along 
with  other  Latino  organizations,  is  proclaim- 
ing the  provision  a violation  of  the  dvil  rights 
of  LEP  students  and.  more  specifically, 

Latinos  (who  comprise  75  percent,  or  more 
than  2.6  million  smdents,  of  that  segment). 

"At  issue  for  the  Hispanic  community  is 
that  the  parents  of  LEP  students  are  required 
under  this  biU  to  go  through  a consent  process  is  unprecedented.”  said 
Gonzalez,  who  supports  parental  notification  over  consent.  "It's  vaguely 
defined,  and  it  singles  out  one  particular  group  for  different  treatment." 

There  is  no  disputing  the  fact  that  a consent  process  does  exist,  but 
interpretations  of  the  effects  of  the  bill  vary  greatly,  particularly  on  the 
issue  of  what  effect  the  implementation  of  the  provision  will  have  on  the 
nation’s  millions  of  LEP  students.  Objectors  to  the  provision  contend  that 
the  already  pooriy  equipped  schools  to  which  Title  1 (the  nation's  grandest 
scale  education  effort  to  fund  and  assist  95  percent  of  the  nation’s  poorest 
scliooLs)  penains  would  be  ill-suited  to  handle  the  provision’s  paperwork 
requirements.  Consequently,  some  community  leaders  have  taken  notice 
and  expressed  concern  that  many  students  would  be  left  waiting  weeks  in 
cafeterias  and  libraries  before  they  would  be  able  to  attend  classes. 


Republicans,  especially  members  of  the  House  Committee  on  Educ 
and  the  Workforce,  might  support  the  provision,  but  NCLR  is  not  alone  i 
reaction.  The  Mexican  American  Legal  Defense  and  Education  I 
(M.ALDEF),  the  National  Association  for  Bilingual  Education  (NABE), 
the  Leadership  Council  on  Civil  Ri^ts  have  all  announced  their  intern 
to  fight  for  changes  vdien  the  bill  reaches  the  Senate.  These  organizai 
will  have  the  support  of  longtime  civil  rights  attorney  Bill  Tknner,  who  s 
ed  working  on  dvil  rights  issues  in  1954  with  Thuigood  Marshall,  and 
rendy  serves  as  vice  chair  of  the  Leadei 
Council  on  Civil  Rights. 

‘The  pnxxss.  I’m  convinced,  as  itk  sei 
will  take  weeks,”  saidThnnet  ‘The  questii 
why  educators  who  in  their  judgment  thi 
child  needs  certain  services  should  need  t 
parental  consent.  Could  you  imagine  hi 
school  system  would  operate  if  it  had  U 
consent  fiom  parents  befme  it  began  to  in 
ment  each  part  of  the  curriculum? 

“The  school  district  would  have  ti 
through  a process  of  seeking  parental 
sent  before  it  can  offer  the  services,”  at 
Tanner.  “If  after  a period  of  time,  it 
unable  to  achieve  parental  consent, 
didn’t  have  an  answer  one  way  or  ano 
it  could  offer  the  services-but  it  w< 
have  to  jump  through  a variety  of  hoop: 
Victor  Clatt,  education  policy  coord 
tor  for  the  Republican  members  of 
Education  and  Workforce  Commit 
believes  otherwise.  According  to  Clatt. 
legislation  ensures  that  students  would 
tinue  to  receive  services  finm  the  first  d: 
school  and  that  the  issue  comes  down  to  whether  or  not  people  have  fail 
their  individual  school  systems. 

"The  fundamental  reason  for  us  putting  this  provision  in  the  law  is 
ply  to  make  sure  that  parents  and  school  officials  are  working  in  the 
interests  of  the  children,”  said  Clatt.  “We  do  require  schools  to  ma; 
good  faith  effort  to  obtain  consent,  and  if  that  turns  into  a prolor 
process,  we  do  allow  for  instruction  of  a child  to  commence.  It  is  an  i 
cation  of  a lack  of  faith  in  the  school  system. 

"We  believe  that  schools  will  figure  out  a way  to  implement  this  law 
that  they  will  realize  that  it  is  in  their  interest,  it  is  in  the  childrai's  interest, 
it  is  in  the  parents’  interest  to  have  complete  agreement  on  the  kind  of  insi 
tion  the  childrai  receive,”  added  Clatt.  “Yes,  we  realize  it  will  require  scboc 
change  the  way  they  do  business  a little  bit.  but  we  think  it’s  worth  it.” 


Raul  Gonzalez,  educational  policy  analyst  for  the  NCLR 


Another  problem  critics  dte  is  that  the  provision  fails  to  specify  time  frames. 
Gontalez  believes  that  deadlines,  not  faith,  will  move  sdiools  to  achieve  results. 

“It  has  two  effects.  The  first  is  that  it’ll  prohibit  schools  from  serving 
these  kids  for  an  unspecified  period  of  time,”  said  Gonzalez.  “It  doesn’t 
specify  in  the  bill  when  this  consent  process  has  to  begin.  And  because  of 
that,  schools  that  in  the  past  have  not  rebshed  the  idea  of  serving  students 
with  LEP  will  be  allowed  to  delay  the  process  indefinitely.” 

According  to  the  bill,  if  a school  does  not  receive  the  consent  form  from 
parents,  it  must  send  a notification  letter  to  the  parents  stating  that  an 
assessment  of  the  child  was  made  showing  that  Title  I services  are  in  order 
and  that  the  school  intends  to  provide  those  services.  However,  schools 
cannot  begin  to  provide  those  services  until  10  days  after  they  provide  that 
notification.  In  the  best-case  scenario,  contends  Gonzalez,  kids  will  miss  at 
least  10  days  of  classes. 

“We  don’t  know  how  long  this  process 
would  take,”  said  Gonzalez,  because  it’s  not 
in  place  curreutly.  “These  are  parents  that 
traditionally  have  not  been  welcomed  in 
the  schools,  and  also  these  are  parents  who 
are  less  likely  to  be  involved  with  the 
school's  parental  involvement  efforts.” 

“This  provision  does  nothing  to 
encourage  parents  to  become  more 
involved  in  the  schools,”  added  Gonzalez. 

“Having  one  single  group  of  parents  go 
through  this  red  tape  would  most  likely 
discourse  them  from  becoming  involved. 

Even  if  the  forms  of  consent  are  language- 
appropriate,  the  fact  that  they  have  to  com- 
plete paperwork  that  no  one  else  has  to  do 
just  to  get  their  kids  in  class  is  burden- 
some to  these  parents.  It  sends  a signal  to 
them  that  we  don’t  want  you  or  your  kids 
in  our  school.”  — 

CM  defends  die  provision,  arguing  that  its 
purpose  is  to  ensure  that  parents  have  an 
opportunity  for  input  into  the  type  of  educa- 
tion their  children  receive 

“Bilingual  education  is  very  controversial  in  a number  of  places 
around  the  country,  and  a loi  of  parents  have  felt  that  their  children  have 
been  put  into  certain  types  of  bilingual  education  classes  that  aren’t  serv- 
ing their  children  well,”  said  Clatt. 

As  an  example  of  an  instance  when  the  consent  provision  would  have 
made  a difference,  Clatt  described  testimony  during  the  hearings  that  told 
of  a child  being  placed  in  a language  immersion  program  for  Chinese 
because  the  child  had  a last  name  that  sounded  Chinese. 

“The  child  didn’t  speak  Chinese,  wasn’t  Chinese,  but  nonetheless  the 
school  a.ssigned  him  to  a Chinese  class."  said  Clatt.  “In  Arizona,  there  have 
been  issues  where  parents  were  not  happy  with  the  type  of  bilingual  class 
that  their  child  was  placed  in.  They  (those  opposed  to  the  provision]  either 
have  some  problems  with  parents  having  input  into  the  process,  or  they  don't 
think  schook  could  do  it.  which  is  an  indictment  of  the  school  systems.” 
Gonzalez  criticizes  opponents  of  bilingual  education  who  believe  that 
students  are  being  inappropriately  placed  in  bilingual  education  and  have, 
he  contends,  created  a bureaucratic  process  to  insure  that  such  mistakes 


cannot  happen. 

“A  better  way  to  achieve  that,  however,  is  to  assess  their  language  skill 
and  include  teachers  and  parents  in  the  placement  process,”  said  Gonzalez 
To  Clatt.  it’s  a question  of  parents  taking  a short  amount  of  time  t 
review  their  options  and  making  a choice.  “All  we  have  done  here  is  ensur 
that  they  have  some  input  into  the  process,”  he  said.  “It  ensures  that  thei 
civil  rights  and  educational  needs  are  taken  into  account.” 

Although  Tanner  and  most  leaders  in  the  Hispanic  community  praise  th 
work  of  Republicans  on  most  other  parts  of  the  legislation,  he  suspect 
there  are  other  reasons  why  the  GOP  leadership  is  supporting  the  provisioi 
“I  think  that  there  are  people  who  fly  under  the  banner  of  English-only  wh 
believe  that  some  sdiool  systems  are  implementing  bilingual  pobdes  tht 
delay  the  acquisition  of  English,”  said  Tanner.  “They  think  that  by  requirin 
that  parents  give  their  okay,  they  will  begin  to  get  rid  of  some  of  these  bilic 
gual  systems.  I think  that  it  is  the  school  sy: 
tern’s  responsibility  to  determine  the  mecht 
nism  and  the  educational  program  that  wi 
be  most  useful  for  advandng  the  educatio 
of  kids  with  limited  English  profidency.’' 
Even  critics  agree,  however,  that  th 
greater  purpose  of  dosing  the  achievemei 
gap  between  students  in  economical! 
depressed  areas  and  children  in  mor 
affluent  districts  is  admirable. 

Under  this  bill,  state  schook  and  schm 
districts  would  be  held  accountable  fc 
improving  the  academic  achievements  ( 
Hiqtanics  and  other  students  by  setting  sped 
ic  perfrtrmance  benchmaiks.  Students  from  a 
backgrounds  would  have  to  make  adequa 
yeariy  progress  as  measured  by  standardize 
tests.  The  bill  plans  to  succeed  in  improvir 
academic  performance  where  others  hav 
failed  by  breaking  students  down  into  cat 
gories  of  race,  economic  status,  languag 
minority  status,  gender,  disability;  and  migra 
status  so  as  to  leave  no  group  needed. 
“States,  school  districts,  and  schoo 
would  then  be  held  accountable  for  insuring  that  all  children  have  mac 
substantial  academic  progress.  Their  data  would  be  reported  to  the  U. 
Department  of  Education  so  that  the  federal  government  can  have  a bett' 
idea  of  how  various  sub-populations  are  performing  in  individual  states,  i 
addition,  the  bill  allows  states  and  school  districts  to  take  collective  actic 
in  school  districts  and  schook  that  are  not  helping  kids  make  adequa 
academic  progress.  States  will  look  at  school  districts  critically,  and  scho 
districts  will  look  at  schools  to  make  sure  that  no  children  are  left  behind 
“What  they're  trying  to  achieve  with  this  legislation  is  to  redefine  what 
successful  school  is  and  to  insure  that  in  that  definition  all  kids  receive : 
the  attention  they  need  to  make  these  academic  gains." 

“They  haven't  begun  to  debate  yet."  added  Tanner.  "It's  not  over  by  a 
means.  I'm  hopeful  there  will  be  significant  changes  in  the  bill  in  the  Senate 
The  .Senate  is  expected  to  begin  consideration  of  its  own  bill  in  eat 
2000.  It  will  start  from  current  law  and  look  critically  at  some  of  the  pro' 
sions  in  HR2.  particularly  the  provisions  that  would  hold  schools  accoui 
able  for  student  achievement. 


William  LTaylon  vice  chair  of  the  Leadership  Council  on  Gvil  Rights 
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A population  on  the  rise... 


Between  1980  and  1990,  the  Latino  population  in  the 
District  of  Columbia  rose  85%-from  17,679  to  32,710. 
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From  the  antiquated  archives  of 
a university  library,  found  in  the 
book  Mexican  Americans  in 
School:  A History  of  Educational 
Neglect  (1970),  under  the  sub- 
heading “Intellectual  Capacity" 
appear  the  following  words: 

Lower  innate  intelligence  is 
generally  no  longer  ascribed  to 
Mexican-American  children. 
Although  IQ  scores  may  be  low, 
most  schoolmen  explain  this  phe- 
nomenon in  terms  of  environ- 
mental factors,  or  the  inadequacy 
of  available  psychometric  instru- 
ments, or  both.  Nevertheless,  the 
long  history  of  belief  in  genetically 
determined  lower  intelligence  still 
firJs  adherents.  ^15  one  California 
principal  stated,  “Given  time  and 
library  resources,  it  would  be  pos- 
sible to  make  a strong  case  that 
racially  these  people  are  inferior." 

Blow  the  dust  off  this  miscon- 
ception of  Hispanic  Americans,  and 
one  can  see  clearly  the  academic 
atrocity  that  the  Latino  community 
has  had  to  endure-and  overcome 
-in  the  last  decades.  The  question 
we  must  ask  now  is  whether  this 
archaic  mentality  has  really 
changed  that  much  over  the  years, 
and  whether  advancement  of 
Latinos  in  our  society  is  still  held 
hostage  to  this  type  of  mindset. 

Oh  sure,  this  Neanderthal  school 
principal  would  probably  lose  his 
job  (at  the  least)  for  making  the 
same  statement  today  (his  words  of 
wisdom  were  published  in 
19'^0-nearly  30  years  ago).  But, 
speaking  frankly,  is  this  mindset 


still  alive  today-just  unspoken? 
Whether  conscious  or  subcon- 
scious, one  must  face  the  harsh 
teality  that  in  many  areas  it  is  still 
alive,  and  it  is  going  to  take  some 
deliberate  action  on  the  part  of  the 
Latino  community,  as  well  as  school 
administrators,  educators,  coun- 
selors, and  parents,  to  change  it. 

If  it  wasn't  important  to  over- 
come this  mentality  before,  it  is 
imperative  to  do  so  now.  According 
to  a recent  U.S.  census,  less  than  ten 
percent  of  Latinos  hold  a college 
degree.  And.  although  most  sources 
would  say  that  access  to  higher 
education  is  increasing  for  the 
Hispanic  population,  the  gap 
between  those  with  a degree  and 
those  without  seems  to  be  widening 
at  an  alarming  rate. 

With  the  Hispanic  population 
growing  almost  four  times  faster 
than  that  of  any  other  group,  by 
2005,  Hispanics  are  expected  to 
surpass  African  Americans  as  the 
largest  minority  group  in  the  United 
States.  It  is  crucial  at  this  point  that 
educators  take  stock  of  any  hidden 
biases  and  reconcile  them  to  reality 


immediately.  There  is  a tremendot 
ly  negative  economic  implication 
flooding  the  21st-century  job  m: 
kit  with  thousands  upon  thousan 
of  undereducated  workers  with 
ability  to  move  up 

.Already,  in  the  Washington,  D. 
vicinity  alone,  the  Hispanic  popu 
tion  has  passed  even  the  Whi 
"majority”  in  some  areas,  accoi 
ing  to  a Washington  Post  artit 
published  on  Nov.  2, 1999- 
In  the  city  of  Alexandri 
Virginia,  a close  suburb 
Washington,  D.C.,  24.7  percent 
the  student  body  is  Hispanic,  a 
22.6  percent  is  non-Hispanic  Whi 
African  Americans  still  hold  t 
majority  in  that  school  district, 
•i6.5  percent.  Hispanics  also  oi 
number  Whites  in  D.C.  schools. 

Despite  the  staggering  increase 
their  population.  Hispanics  still  te 
to  be  woefully  underrepresented  > 
school  boards,  in  school  adminisb 
tion,  and  in  classrooms.  According 
the  Post  article,  only  one 
.Alexandrias  nine  school  board  raa 
bers  is  Hispanic.  .None  is  Afric; 
Americaa  .All  nine  seats  on  the  boa 


Total  U.S.  Enrollment  in  Higher 
Education,  1976  and  1998. 
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are  up  for  election  in  Ma\  2000. 

School  board  representation  is  a 
crucial  issue  for  the  Hispanic  cause. 
It  is  the  school  board  that  makes 
operational  and  curricular  deci- 
sions for  a school  system.  It  is  here 
that  board  members  must  provide 


funding  for  educational  resources 
geared  toward  helping  Latino  stu- 
dents meet  reasonable  academic 
standards.  It  is  here  that  the  deci- 
sion regarding  the  availability  of 
bilingual  education  and  cxiraciir- 
ricular  tutorial  resources  is  made 


Boards  must  be  sensitive  to  the 
demographic  trends  facing  their 
vicinity  and  be  prepared  to  act 
accordingly  with  regard  to  curricular 
changes  or  enhancements  to  aid  stu- 
dents falling  behind  because  of  lan- 
guage  barriers  or  cultural  nuances. 

1 A recent  US.  census  reported  that 
. fewer  than  ten  percent  of  Latinos 
I over  20  have  college  degrees.  And,  by 
I all  reports,  this  education  gap  seems 
I to  be  widening  faster  than  the  popu- 
lation is  growing. 

I “Almost  60  percent  of  jobs 
today  require  college-level  skills," 
says  Anthony  Camevale.  co-author 
i of  the  Hispanic  Association  of 

; Colleges  and  Universities/ 

Educational  Testing  Service 
(HACLVETS)  study,  Education- 
Success:  Empowering  Hispanic 
Youth  and  Adults.  “The  tremendous 
growih  of  the  Latino  population  has 
not  been  accompanied  by  a corre- 
sponding growth  in  academic 
achievement.  To  rely  on  a steady-as- 
she-goes  policy  would  be  to  perpet- 
I uate  the  status  of  too  many 

• Hispanics-who  already  face  lan- 

I guage  and  cultural  obstacles-as 

I second-class  citizens.” 

The  Education  =Success  study 
^ released  the  deflating  statistic  that 

! only  55  percent  of  Hispanic  eighth 

; graders  expect  to  obtain  college 

degrees.  According  to  Camevale. 
, “We  have  encouraged  the  least 

i advantaged  Hispanics  to  expect  less 

; of  themselves  and  for  themselves.” 

i If  we  don't  implement  drastic 
remedies,  “too  many  of  the  nation's 
fastest  growing  population  will  be  left 
' jammed  shoidder-to-shoulder  in  the 

dav-labor  hiring  halls  and  minimum- 
wage  jobs  at  the  lower  rungs  of  the 
economic  ladder,"  said  Camevale. 

Experts  say  that,  in  addition  to 
the  systems  inability  to  keep  pace 
with  the  population  growih,  many 
Latino  students  lack  the  resources 
and  parental  encouragement  need- 
ed to  succeed  in  school.  They  arc 
left  to  the  status  quo.  which,  for 
many,  is  barely  meeting  basic  edu- 
cational standards. 


Left  unchecked  and  untreated, 
the  gap  between  the  educated  and 
undereducated  will  continue  to 
spread,  leaving  millions  of  Latinos 
dangerously  behind  their  peers, 
and  relegated  to  menial  jobs  as 
unskilled  labor. 


THE  ISSUES 
Low  Self-Esteem 

Many  Latino  students  feel  inse- 
cure with  their  language  skills.  Like 
any  child  or  adolescent,  they  are 
afraid  of  being  different,  \Tnen  the 
teacher  calls  on  them,  they  are  hes- 
itant to  speak  up  for  fear  of  being 
laughed  at  by  their  classmates. 

“A  Hispanic  student  may  not  want 
to  speak  out  in  class  because  they 
don't  see  anyone  else  like  them,'  sav-s 
Morris  Jackson,  community  pro- 
grams officer  ai  American  University. 
“They  have  feelings  of  inferiority  and 
are  self-conscious  about  their  lan- 
guage skills  and  are  embarrassed 
about  their  accent.” 

Poor  Language  Skills 

In  addition,  children-especially 
those  in  the  lower  elementary 
grades-really  might  be  unable  to 
understand  the  teacher.  If  children 
hear  nothing  but  Spanish  in  the 
home,  they  might  have  picked  up 
only  limited  English  from  play- 
mates and  might  have  no  reading 
comprehension  or  writing  skills 
whatsoever.  Placed  in  a classroom 
with  children  who  have  spoken 
English  since  toddlerhood  and 
whose  parents  have  read  bedtime 
stories  and  taught  the  alphabet  for 
several  years  prior  to  their  enuance 
into  kindergarten.  Latino  children 
have  a hard  time  competing  and 
might  start  their  education:il  career 
behind  the  game 

Lack  of  Resources 

I was  raised  in  an  upper-mid- 
dlc-class  home  in  an  American 
suburb.  My  brother  and  I.  the 
younger  two  of  four  children,  were 
the  classic  underachievers.  Ut  skai- 
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ed  through  our  school  day  looking 
out  the  classroom  window  and 
dreaming  of  skateboarding  and 
building  forts  in  the  woods. 

Because  we  didn't  listen  in 
class,  we  were  both  tagged  as  need- 
ing “extra  help,”  he  in  reading  and  I 
in  math.  When  informed  of  our  aca- 
demic weaknesses,  our  parents 
sprang  to  action-Kenny  got 
“Hooked  on  Phonics"  records,  and  I 
got  multiplication  tables  set  to 
music.  Kenny  overcame  his  reading 
problem  and  is  a successful  pastor 
who  reads  voraciously  and  writes 
with  flair.  1 made  it  through  all  the 
required  mathematics  courses  to 
meet  high  school  and  college  grad- 
uation requirements.  .\o,  I don’t  love 
math,  but  I was  provided  with  the 
resources  that  I needed  to  succeed. 

Unfortunately,  this  scenario 
does  not  play  out  so  easily  amongst 
the  Latino  population  in  America. 
Many  children  are  the  first  genera- 
tion in  their  family  to  speak 
English.  Many  have  parents  who 
completed  no  higher  than  an  eighth 
grade  education. 

Because  parents  are  frequendy 
woricing  in  blue-collar  professions 
and  providing  for  large  families  on 
limited  incomes,  it  is  not  so  easy  to 
just  run  out  to  “Zany  Brainy”  and 
buy  the  latest  computer  games, 
tutorial,  and  other  helps  to  give 
their  children  the  extra  boost  they 
need  to  succeed. 

If  the  parents’  English  language 
skills  are  mediocre  or  poor,  teach- 
ers might  be  unable  to  communi- 
cate the  message  that  the  child  is  in 
trouble  to  begin  with. 

Unfair  Comparisons  Based  on 
Tfest  Results 

According  to  Tensie  Cadenas, 
director  of  the  Early  Identification 
Program  at  George  Mason 
University,  the  testing  system  is 
unfair  on  its  face. 

“Many  Latino  students  come 
with  limited  education.  They  are 
put  in  a classroom  with  students 
from  middle-class,  American  back- 


grounds and  then  are  tested  and 
compared  with  them.  Some  teach- 
ers have  not  been  trained  to 
cope  with  the  discrepancy  in  edu- 
cational background,  so  they  com- 
pensate by  lightening  the  load  for 
Latinos,  who  then  respond  by  slack- 
ing off.  In  some  cases,  they  do  the 
minimum  of  what  is  expected  of 
them,”  Cadenas  says.  “They  are, 
therefore,  unprepared  for  the  reali- 
ties of  college  life." 

“Students  need  to  feel  like  they 
belong  in  the  schools,"  Cadenas 
says.  “They  need  to  feel  that 
teachers  have  the  same  expec- 
tations for  them  as  they  do  for 
other  students.  They  need  to 
feel  that  teachers  care." 


Families  Might  Be  Unconvinced 
of  the  Benefit  of  a College 
Education 

In  addition,  there  are  deeply 
ingrained  cultural  barriers  to 
Latino  students’  pursuit  of  higher 
education  that  must  be  overcome. 

“There’s  a very  close-knit  family 
structure,”  says  Marquita  Lightfoot, 
associate  director  of  undergraduate 
admissions  at  American  University. 
“Young  women  are  not  necessarily 
expected  to  go  out  and  become 
educated  and  intellectual.  They  are 
e.xpeaed  to  stay  close  to  the  family." 

“Several  years  ago,  there  was  a 
young  woman  at  AU  who  was  dear- 
ly capable,  clearly  bright.  She  final- 
ly ended  up  dropping  out  of  college 
because  her  family  expected  her  to 
contribute  to  the  family  income," 
Lightfoot  says. 

Tensie  Cadenas  believes  that 
Hispanic  parents  do  want  the  best 
for  their  children  in  the  long  term, 
however. 

“They  come  from  a culture 
where  often  education  is  not  as 
much  of  a priority.  To  overcome  this 
mentality,  you  just  explain  to  the 
parents  the  need  for  hi^er  educa- 
tion, and  they  will  usually  support 
vou.  Ex-plain  the  economic  implica- 
tions, and  they  will  understand  the 


need  to  prepare  girls  for  school. 

“‘You  clean  houses,’”  Cadenas 
will  tell  them,  ‘“and  that’s  good. 
Somebody  needs  to  do  that.  But  do 
you  want  your  child  equipped  only 
to  clean  houses,  or  do  you  want  her 
to  have  other  options?’  They  always 


say,  ’I  want  my  child  to  have  o 
options.’  You  just  explain  that ; 
have  to  have  a marketable  ski] 
they  will  be  in  the  same  situa 
for  the  rest  of  their  life.” 


The  Tune  to  Fix  the  Problem  Is 
Now! 

So  what’s  the  next  step?  How 
can  we  overcome  the  obstacles  in 
order  to  adequately  prepare  the 
next  generation  of  Latino  young 
people  to  face  the  challenges  of  the 
21st  cenmry? 

According  to  Antonio  Flores, 
president  of  the  Hispanic  Association 
of  Collies  and  Umversities,  it  is  pos- 
sible to  dose  the  educational  gap  for 
Latino  students.  If  we  are  able  to 
increase  Hispanic  college  attendance 
rates  by  10  percent  by  2015,  the  gap 
will  disappear. 

The  question  is,  however,  how  to 
add  Latino  students  to  the  rolls  of 
merican  colleges  and  universities. 

It's  critical  to  have  clear  and 
regular  conversations,  such  as  the 
one  Tensie  Cadenas  outlines  above, 
with  parents  of  students  from  early 
childhood  education  through  mid- 
dle school  and  high  school.  This 
can  help  to  convince  latino  parents 
of  the  pressing  need  to  open  the 
way  for  their  children  to  receive  the 
best  education  possible  for  as  many 
years  as  possible. 

Programs  geared  toward 
informing  the  Latino  community  of 
the  educational  opportunities  that 
exist  for  them  are  also  important. 


for  students  in  the  early  grades. 
Here,  educators  use  a thorough 
testing  system  to  determine  a 
child’s  reading  and  interest  level 
and  learning  style.  The  information 
is  put  into  a database  that  provides 
a visual  picture  of  a given  child's 
areas  of  weakness,  and  a tutor- 
ing/mentoring relationship  is 
established  based  on  that  specific 
child's  educational  needs. 

Early  Identification  Program 
Programs  such  as  George 
Mason  University’s  Early 
Identification  Program  (EIP)  tag 
primarily  Latino  high  school  stu- 
dents who  are  capable  but,  for 
whatever  reason,  are  not  living  up 
to  their  academic  potential.  High 
school  counselors  or  teachers  rec- 
ommend specific  students  for  the 
program,  and  students  apply  for 
admission.  EIP  is  a multi-year  col- 
lege preparatory  program  in  which 
students  participate  in  cultural 
events,  attend  tutoring  sessions 
with  university  students,  faculty  and 
staff,  and  participate  in  a camp  to 
acquire  leadership  skills.  Upon 
successful  completion  of  the  pro- 
gram, participants  are  guaranteed 
admission  to  George  Mason 
I niversity. 


The  HOSTS  Program 

Creating  mentoring  programs, 
such  as  the  HOSTS  program  being 
tested  in  the  Dallas  area,  is  one 
means  of  identifying  problem  areas 


iAlcanzah  Opportunities 
through  Higher  Education 
For  several  years.  American 
University  has  hosted  a one-day  col- 
lege fair  for  several  thousand  Latino 
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high  school  smdents  who  don’t  have 
the  resources  to  make  the  usual 
rounds  of  college  visits.  At  fAlcanza!, 
they  have  the  chance  to  meet 
recruiters  from  55  colleges,  such  as 
American  University,  College  of 
'William  and  Mary,  University  of 
Maryland,  Virginia  Military  Institute, 
Stanford  University,  and  Yale 
University,  and  to  talk  with  financial 
aid  esqjerts  to  help  plan  their  educa- 
tional futures.  At  least  sue  of  the  uni- 
versities represented  have  estab- 
lished scholarships,  between  $1^)00 
and  $10,000,  to  be  awarded  to  par- 
ticular students  who  attend 
jAkanza!  and  have  applied. 

English  Language  Institute 

Students  who  wish  to  attend 
American  University  but  whose  lan- 
guage skills  are  not  at  an  adequate 
level  are  given  the  opportunity  to 
participate  in  tlie  English  Language 
Institute.  Here,  students  attend  lan- 
guage classes  and  may  take  other, 
non-credit  courses,  and  then,  when 
their  language  skills  have  risen  to 
an  acceptable  level,  they  may  enroll 
in  a degree  program. 

Regardless  of  what  we  do  to 
include  the  Latino  community  in 
the  mix  of  those  who  receive  higher 
educational  opportunities,  we  must 
do  something. 

As  Antonio  Flores  said  in 
"Closing  the  Opportunity  Gap' 
(The  Voice,  November  1999),  "We 


already  know  from  our  history  how 
costly  the  alternatives  can  prove 
when  we  choose  discrimination 
and  ignorance  over  inclusion  and 
enlightenment.’’ 

We  must  extend  the  opportunity 
for  educational  betterment  to  all  of 
America’s  citizens.  Not  only  will  it 
improve  the  outlook  of  one  of 
America’s  fastest  growing  demo- 
graphic groups,  but  also  it  will 
improve  the  entire  makeup  of  the 
American  economy  and  society. 


Kathy  Thompson,  a graduate  of 
American  University’s  School  of 
Communication,  is  a member  of 
the  Media  Relations  staff  at  AU, 


Correction 

riie  innovative  transitional  Enghsh 
program  created  by  John  Lihani, 
vmerims  University  of  Kentucky,  anc 
described  in  Hispanic  Outlook 
12/3/99  issue  is  accessible  at 

httpiywww.ukyu.edu/-globIe< 

'Ai.'  are  sorry  for  any  inconvenience 
I his  may  have  caused. 
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BY  DANNY  MORENO 

«nce  upon  a lime,  in  a galaxy  far,  far  away 
(better  known  as  the  University  of  Hawai  i at 
Manoa),  there  lived  tres  Latinas  (two  of 
them  Chicanas)  who  wondered  why  the  land  of 
paradise  was  shutting  its  doors  to  the  disenfran- 
chised. They  asked  themselves  why  there  was 
"very  little  interaction  between  the  Hispanic 
community  and  the  community  at  large,”  and 
why  the  needs  of  the  Hispanic  community  were 
not  being  met.  Las  tres  Latinas  sought  guidance 
from  the  all-powerful,  all-knowing,  and  ever- 
wise  guni  of  paradise  land,  Larry  Fdster,  dean  of 
the  William  S.  Richardson  School  of  Law.  He  cau- 
tioned that  many  had  tried  to  make  a difference 
in  the  lives  of  Hispanics  but  few  ever  returned 
from  their  journey  to  the  outer  edges.  No,  he  did 
not  suspect  foul  play,  for  the  v/ise  one  knew  that 
these  eariier  pseudo-rangers,  equipped  with  cell 
phones  and  heavily  padded  resumes,  were  forev- 
er lost  in  the  corporate  Black  Hole,  never  to  be 
seen  or  heard  from  again, 

Rosa  M.  Hernandez.  Liz  A.  Robinson,  and 
Anne  E.  Lopez,  co-founders  of  the  Honolulu 
Hispanic  Law  Students  Association,  have  no 
intention  of  becoming  another  Black  Hole  statis- 
tic. These  three  activists  do  not  believe  in  the 
furry  little  Taco  Bell  fairy  with  the  whiskers  and 
wet  nose,  but  they  do  believe  in  promoting  diver- 
sity and  striving  for  academic  excellence.  They 
are  “coinmitted  not  only  to  establishing  an 
Hispanic  presence  at  the  law  school"  but  also  to 
' educat(ing)  aU  law  students  concerning  the 
Hispanic  culture  and  its  influence  on  the  legal 
profession."  All  three  are  members  of  the  Law 
Review  program  at  the  University  of  Hawaii. 
Interestingly,  Rosa  is  an  editor  on  the  Pacific 
Asian  Legal  Studies  Journal. 

Do  not  attempt  to  tell  Rosa.  Liz,  or  Anne  that 
their  goal  of  achieving  true  diversity  and  equal 
representation  on  the  islands  cannot  be  achieved, 
because  they  will  look  you  straight  in  the  eye  and 
tell  you  with  burning  conviction  que  "Si  se 
puede."  .And  if  you  dare  to  stop  them  from  com- 
pleting their  quest,  you  will  end  up  in  traction  at 


the  nearby  Queen’s  Medical  Center,  for  they  are  as 
formidable  as  a Mack  truck  and  as  tenadous  as 
bulldogs  (but  with  a smile,of  course). 

It  all  started  when  the  immediate-past 
HNBA/LSD  Region-V  pesident,  Danny  Moreno, 
telephoned  Rosa  at  her  home  in  Hawai'i  during 
the  Summer  of  1998.  He  was  shocked  (well,  not 
really)  that  there  were  only  two  Latina  law  stu- 
dents, and  he  encouraged  Rosa  to  start  an 
HNB.A/LSD  affiliate  chapter  in  Hawai’i.  Rosa 
admits  that  soon  thereafter,  he  "dismissed  the 


idea  as  too  far-fetched."  Where  in  the  lam 
paradise  was  she  going  to  find  more  Hisp; 
law  students?  She  would  have  better  luck  fini 
a T.  Rex  sipping  on  a pineapple  daiquiri  on 
veranda  of  the  Ala  Moana  Hotel.  But,  as  I 
would  have  it  (Is  there  really  such  a thin; 
luck?),  Rosa  came  in  contact  with  Liz,  the  o 
Latina  law  student.  After  a bit  of  investigi 
work,  the  pair  soon  realized  there  was  a tl 
as  yet  unknown,  Hispanic  law  student.  1 
searched  the  campus  until  they  came  fact 
face  with  Anne  Ldpez,  and  asked  her,  "Are 
the  other  Latina  we  have  been  sent  to  look  I 
She  smiled.  Thus  began  la  leyenda  de  las 
Latinos  (The  legend  of  the  three  Latinas) . 

Rosa  M.  Hemdndez,  president,  HLSA,  att 
ed  California  State  University-Fresno,  where 
earned  a B.A.  in  Journalism-Public  Relati 
She  went  on  to  obtain  her  MA.  in  Rehabilits 
CounseUng,  completing  the  initial  part  oi 
studies  at  CSU-Fresno,  and  completing  the 
the  University  of  Hawai’i  at  Manoa.  Her  ed 
tion  and  training  in  assessing  rehabilits 


Founding  members  of  the  Hispanic  Law  Students  Association.  ^LSA) 
(piaurea  I.  to  r.)  Liz  A Robinson,  Rosa  M.  Hernandez  and  Anne  E.  Lopez 


plans  for  an  insurance  company  primed  her  for 
her  role  as  president  of  HLSA.  The  experience 
that  she  gained  from  participating  in  seniement 
negotiations  and  dispute  resolutions  has  given 
her  the  skills  and  patience  to  meet  the  chal- 
lenges of  running  a successful  and  dynamic 
organization  in  today’s  highly  competitive  world. 

At  first,  Rosa  was  undecided  about  what  to 
call  the  group.  She  wanted  the  group  to  stand 
out  and  considered  such  catchy  acronyms  as 
MAPS  (Minority  Association  of  Progressive 
Students),  PALS  (Progressive  Alliance  of  Law 
Students),  and  SALSA  (Society  of  American  Law 
Students).  However,  in  the  end,  she  opted  for 
HLSA.  The  group  found  an  advisor  in  the  early 
part  of  1999.  They  were  recognized  by  their 
school’s  SBA,  and  held 
their  first  open  meeting 
on  February  25, 1999 

With  some  guidance 
from  Michele  M.  Castillo- 
immediate-past  SBA  pres- 
ident (1998-99),  Thomas 
Jefferson  School  of  Law, 
voted  the  ABA/LSD’s  “SBA 
President  of  the  Year,” 

ABA/LSD  lieutenant  gov- 
ernor, Women  in  Law 
(and  the  list  goes  on...) 

-Rosa  was  ^le  to  gener- 
ate interest  in  her  new 
organization  and  the 
HNBA/LSD.  As  part  of 
Michele’s  It.  governor  and 
SBA  duties,  she  flew  down 
to  Hawai’i  during  March 
•99  for  the  ABA/LSD 
spring  conference.  While 
there,  she  met  with  Rosa  and  the  HLSA's  advison. 
Michele  spoke  on  the  virtues  of  joining  the 
HNBA/I5D,  the  annual  HN'BA  conference,  and  tlie 
HNBA/LSD  Moot  Court  Competition.  Rosa  went 
on  to  corral  some  more  support  from  her  class- 
mates and  faculty.  Rosa  says  that  "there  was  not 
much  interest  at  first  because  the  campus  was 
already  inundated  with  other  minority  student 
organizations."  Then,  quietly,  little  by  little,  she 
began  to  notice  a change  in  attitudes  towards  the 
fledgling  organization.  Students  and  faculty 
began  to  take  notice.  Of  course,  Rosa  had  lots  of 
help  from  the  other  two  co-founders. 

Liz  A.  Robinson,  treasurer.  HISA.  is  no  stranger 
to  hard  work.  She  has  committed  herself  to  aca- 
demic excellence.  Liz,  originally  from  Whittier. 
Calif,  earned  her  B.A.  in  imcmaiional  relation.s 


with  a minor  in  business  administration  and 
geography,  from  California  State  University-Chico. 
Last  year,  she  clerked  for  the  Honorable  Gail  C. 
Nakatani.  As  a result  of  her  academic  achieve- 
ments, Liz  was  offered  a highly  coveted  legal 
research  T.A.  [teaching  assistantship]  position 
last  semester.  Currently’,  Liz  is  on  the  school’s  moot 
court  team.  And  If  that  isn't  impressive  enough.  Liz 
was  elected  the  exeaitive  and  research  editor  for 
Law  Review  in  2000-0!.  Liz  says  that  her  duties 
will  entail  “keeping  track  of  deadlines  and  mak- 
ing sure  everyone  is  on  schedule." 

For  now,  Liz  looks  forward  to  participating  in 
the  5th  Annual  HNBA/LSD-sponsored  Moot 
Court  Competition  at  Georgetown  University, 
scheduled  for  March  18-19,  2000.  She  hopes  to 


utilize  her  "Best  Oralist"  skills  from  appellate 
advocacy  to  give  the  U of  H team  the  winning 
edge  in  Washington,  D.C.  No  doubt  her  diverse 
educational  background  has  influenced  her  hfe 
goals.  Liz  has  two  daughters,  six-year-old 
Madeleine  and  two-year-old  Stephanie.  She's 
interested  in  diversity  education  in  the  elemen- 
tary schools.  “1  would  like  to  be  involved  in  the 
local  school  board  someday,"  says  Liz.  What  docs 
Liz  think  about  living  in  Hawai  i?  She  says,  "1 
miss  my  grandmother's frijoks'.' 

Anne  E.  Lopez  studied  at  San  Jose  State 
L'niversity.  San  Jose.  Calif.  Her  B.S.  degree  in 
occupational  therapy  has  put  her  in  touch  with 
the  unfortunate  viaims  of  work-related  injunes 
She  has  evaluated  and  analyzed  worksiic  safety 
issues,  and  designed  and  implemeiued  individn 


alized  return-to-work  programs  for  injured 
workers.  Anne  is  proud  of  the  fact  that  she  is 
ranked  11th  in  her  class.  She,  like  Liz,  was  also 
“Best  Oralist”  in  her  section  of  appellate  advoca- 
cy. Anne  is  a staff  member  of  Law  Review  and 
was  elected  editor-in-chief  of  Law  Review  for 
the  year  2000-01.  Although  Anne  is  not  compet- 
ing in  this  year’s  HNBA/LSD  Moot  Court 
Competition,  she  is  lending  her  expertise  by 
serving  as  the  “team  coordinator,"  scheduling 
practices  and  generally  cracking  the  whip. 

According  to  Rosa,  “Anne  was  the  catalyst 
that  solidified  our  organization.  Anne  made 
wonderful  suggestions  at  a time  when  we  were 
just  starting  out,  and  she  helped  us  gain  the  sup- 
port of  the  faculty.”  It  was  Anne  who  formulated 
the  HLSA  constitution.  A 
key  element  of  their  con- 
stitution clearly  states  that 
the  group’s  objectives  are 
“to  instill  upon  law  stu- 
dents the  importance  of 
giving  back  to  the 
Hispanic  community  by 
establishing  relationships 
with  Hispanic  communi- 
ties and  leaders.”  Another 
important  feature  is  the 
group’s  realization  of  the 
importance  of  “establish- 
ing organizational  conti- 
nuity" to  insure  that  the 
fight  continues  even  after 
they  graduate. 

Anne  also  put  together 
a proposal  for  funding  in 
order  that  the  group 
would  be  able  to  partici- 
pate in  the  HNBA/LSD  Moo!  Court  Competition 
in  March  ’00.  So  penuasive  was  the  proposal 
that  the  SEED  Foundation  (Student  Equity. 
Excellence,  and  Diversity)  awarded  HLSA  S3.000 
to  assist  with  the  travel-related  expenses  of 
attending  the  event.  As  for  now,  Anne  .says  that 
“this  is  an  opportunity  to  sene,  educate,  and 
touch  the  fives  of  the  Hispanic  community  within 
the  L'niversity  of  Hawai’i.” 

Tlie  stage  has  been  set  for  an  action-packed 
Moot  Court  Competition  in  DC.  With  money  in 
hand,  and  jet  fuel  in  their  blood,  Rosa 
Hernandez.  Liz  Robinson,  and  Colette  L.  Honda 
(the  third  member  of  the  moot  court  team) 
intend  to  bring  next  year's  HNB.VLSD  Moot  Court 
Competition  to  Honolulu.  No  doubt,  this  turbo- 
charged trio  is  destined  for  succe.ss.  Incidentally 


Sakamaki  Hall  at  University  of  Hawaii 


Rosa  s<^  &at  *ibetv  was  not  much  interest  at  first  because  tiie  campus 
was  atready  inundated  with  otiter  minority  student  organizations.” 


one  of  the  other  schools  competing  in 
Washington.  D.C.,  is  Thomas  Jefferson  School  of 
Law.  The  team  from  TJSI.  consists  of  Jose  Amoldo 
Garcia,  .\Iicia  Z.  Aguirre,  and  Danny  Moreno. 

Colette  Honda  speaks  Spanish  and  plans  to 
one  day  travel  to  Barcelona,  Spain.  Colette  Sat's. 
"The  Hispanic  team  appealed  to  me  because  of 
my  interest  in  travel  and  other  countries,  and 
also  from  my  interest  in  the  Hispanic  culture 
and  language.”  Her  list  of  accomplishments  is 
impressive.  Colette  is  a dual-degree  candidate  at 
the  U of  H.  She  is  working  towards  her  M.A.  in 
history,  with  an  anticipated  completion  date  of 
December  2B60.  Politits  is  in  her  blpod-Colette 
is  the  SBA  Secretary  and  ABA/LSD  vice  chair  at 
her  school.  All  good  politicians  must  know  their 
history.  And  if  that  isn’t  enough  to  keep  her 
oaupied,  Colette  is  the  quarterback  for  her  law 
school  women’s  flag  football  team.  People  often 
compare  her  quarterback  skills  with  those  of 
Dan  Marino  of  the  Miami  Dolphins  (well,  that 
might  be  stretching  it  a little).  Let’s  just  say  that 
she’s  good-she’s  been  quarterbacking  for  her 
team  at  the  Ete  Bowl  (students  vs.  alumni)  since 
1998.  Colette  is  also  an  environmentalist  and  a 
member  of  the  Hawai’i  Business  Jaycees.  'Tve 
been  an  active  member  of  HLSA  since  last  year 
and  have  been  involved  in  all  the  activities,” 
including,  says  Colene,  the  Surf  Taco  fundraiser. 

Rosa  is  proud  of  the  fact  that  HLSA  has  been 
in  existence  now  for  one  year.  According  to  Rosa, 
’’the  HLSA  is  the  only  Hispanic  studem  organiza- 
tion in  the  University  of  Hawai’i-Manoa  system.” 
Issues  such  as  labor,  immigration,  biculturalism, 
and  bilingual  education  are  ju.st  a few  of  the 


many  projects  on  their  “TO  DO”  list  this  semester. 
Planning  and  organizing  events  is  challenging 
enough  even  for  the  most  experienced  leaders, 
but  fundraising  is  a different  animal  altogether, 
like  many  law  schools,  the  U of  H provides  little 
or  no  funding  for  its  moot  court  participants, 
especially  if  they  are  not  part  of  tire  school’s  ’’des- 
ignated” moot  court  team.  What  to  do? 

Rosa,  Liz,  and  Anne  hit  upon  an  idea  that 
resulted  in  a $700  windfall.  They  invited  the 
owner  of  Surf  Taco 
(a  local  restaurant) 
to  ’’come  out  to  the 
campus  to  sell  their 
• burritos  and  tacos.” 
The  proceeds  were 
to  go  to  HSLA.  In  a 
short  5-hour  peri- 
od, Surf  Taco  sold 
over  $900  worth  of 
tacos  and  burritos, 
with  $700  going  to 
HLSA.  Word  of  their 
success  spread  like 
wildfire  through  the 
lush  campas  after  a 
local  television  sta- 
tion featured  the 
three  in  a promo  ad 
for  the  Rainbow 


Wahine  Basketball  team  (U  of  H women’s  b 
ketball).  Liz  says,  “The  camera  crew  went  aroi 
the  campus  and  got  different  groups  of  stude 
to  yell  ‘We’re  #1.’  We  had  no  idea  what  we  w 
getting  into  when  they  filmed  us  on  'Surf  Tt 
Day.’”  The  commercials  have  been  running  sit 
November  ’99,  and  the  three  have  becoi 
instant  local  celebrities.  The  rest  is  HERstory. 

Pam  las  Ires  Latinos,  and  Colette,  congra 
lations  y buena  suerte.  Your  coramiunent  a 
dedication  offer  reassurance  that  the  impossi 
dream  is  not  just  a dream,  and  that  it’s  okay 
reach  for  the  stars.  The  most  important  step 
the  first.  Remember,  you'll  never  get  sucked  it 
a black  hole  if  you  keep  your  feel  firmly  plant 
in  the  community,  your  anchor  to  reality. 

Author  Danny  Moreno  is  S&i  president 
Thomas  Jefferson  School  of  Law  in  San  Die} 
Calif,  and  will  complete  Iris  legal  studies 
December  2000. 


Colette  L Honda,  the  third  member  of  the  moot  court  team 


PLACES 


Castro  suid  Zencic  Work  on  L.N. 
Forum 

St.  Francis  College  (N.Y.)  students  Gilbert 
Castro  (pictured)  and  Ines  Zencic  are  helping  to 
organize  the  Fail  2000  — 

Millennium  Forum  at 
the  United  Nations, 
woridng  with  Yassin  El- 
Ayouty,  St.  Francis 
College  professor  in  the 
department  of  interna- 
tional cultural  studies. 

The  forum’s  theme 
is  “The  UN  for  the  21st 
Century.”  Topics  include  peace,  security  and 
disarmament,  human  rights,  poverty  eradica- 
tion, environment  and  sustainable  develop- 
ment, globalization,  equality,  justice  and 
diversity,  and  strengthening  the  U.N. 

As  interns.  Castor  and  Zencic  will  help 
with  government  liaisons,  conference  plan- 
ning, and  coordination  of  millennium  events. 

Garden  City  Community  Honors 
Gonzaies 

Garden  City  Community  College  (GCCC)  in 
Kansas  sponsored  an  event  honoring  the  life 
and  career  of  longtime 
Garden  City  resident 
Lydia  Gonzales. 

Gonzales  has  organ- 
ized voter  registration 
efforts,  sponsored  GCCC’s 
chapter  of  the  Hispanic 
American  Leadership 
Organization,  worked  to 
obtain  scholarships  and  support  for  young 
Hispanic  men  and  women,  and  created 
GCCC's  annual  Hispanic  Student  Day. 

Among  many  honors,  she  was  named 
Garden  City  Business  and  Professional 
^oman  of  the  Year,  earned  the  Outstanding 
Semee  Award  of  the  Kansas  Adnson-  Council 
for  Vocational  Education,  was  named  G1 


Forum  Woman  of  the  Year,  and  was  named  a 
role  model  for  all  generations  by  earning  a 
1997  Buena  Gente  Hispanic  Leadership 
Summit  Award. 

Nationally,  Gonzales  has  met  President 
Clinton,  earned  a Lifetime  Achievement  Av/ard 
from  the  U.S.  Hispanic  Leadership 
Conference,  and  was  inducted  into  the 
National  Women’s  Hall  of  Fame  by  the  League 
for  United  Latin  American  Citizens. 

Contreras  Lectures  at  Western 
Washington 

Using  natural  herbs  to  meet  the  medical 
needs  of  Mexico’s  indigenous  peoples.  Dona 


Enriqueta  Contreras  has  served  as  a Zapoteca 
cumndem  (traditional  healer)  and  midwife 
for  more  than  40  years  and  is  said  to  possess 
a unique  and  powerful  gift  of  healing. 

She  traveled  from  the  Sierra  Juarez  moun- 
tains of  Oaxaca  in  Mexico  to  Bellingham, 
Wash.,  where  she  lectured  in  January  at 
Western  Washington  University.  Together  with 
Larry  Estrada,  professor  and  director  of 
American  cultural  studies  at  Western, 
Contreras  discussed  social,  ethical,  and  polit- 
ical conditions  presently  impacting  curan- 
deras  in  the  Sierra  Juarez.  They  talked  about 
the  recent  organizational  efforts  by  these 
women  to  seek  support  and  status  from  the 
modem  medical  community  and  the  Mexican 
government.  Contreras  also  conducted  a sem- 
inar on  the  use  of  herbal,  medicinal  plants 
and  her  work  as  a midwife, 

Sanchez  Translates  at  Australian 
Snake  Venom  Laboratories 

When  Juan  Velez,  a businessman  from  the 
Foundation  of  Investigation  and  intellectual 
Developmeni  in  Colombia,  wanted  to  conduct 
research  on  venom  of  South  .American  snakes 
and  invoke  people  worldwide,  he  a.skcd  Elda  E 
Sanchez,  Texas  A&M  L'niversity-Kingsville's 


.Natural  Thxins  Research 
Initiative  laboratory 
director,  to  translate  for 
him  in  Australia. 

Sanchez  met  Velez 
in  Los  Angeles,  flew  to 
Thailand  for  a week  to 
attend  the  fifth  Asia- 
Pacific  Congress  on 
Animal,  Plant  and 
Microbial  Tbxins,  then  to  Australia  for  another 
week  with  Velez  and  Peter  Mirtschin,  a venom 
supplier  from  South  Australia.  Velez  selected 
Sanchez  because  of  her  knowledge  of  venom 
research  and  fluency  in  Spanish.  She  has  a 
master’s  degree  from  Texas  A&M-Kingsville. 

Rutgers  Exhibits  S^chez  Photos 

The  Mason  Gross  galleries  at  Rutgers 
University  (N.J.)  exhibited  “Printed 
Convictions,”  drawings 
and  related  works  by 
Juan  Sdnehez,  nation- 
ally known  Latino 
artist  and  alumnus  of 
Rutgers’  Mason  Gross 
School  of  the  Arts. 

Sanchez  talked  about 
his  works  during  a 
discussion  led  by 
Alejandro  Anreus,  chief  curator  of  the  Jersey 
City  Museum. 

“Once  We  Were  Warriors"  (pictured),  a 
new  Sanchez  print  published  by  the  Rutgers 
Center  for  Innovative  Print  and  Paper 
(RCIPP)  and  Rutgers’  Center  for  Latino  Arts 
and  Culture,  with  support  from  the  National 
Endowment  for  the  Arts,  was  one  of  the  fea- 
tured works.  “This  pMi  looks  at  how  Puerto 
Ricans  must  constantly  work  to  presen’e  their 
own  culture  in  the  face  of  the  overwhelming 
influences  of  the  United  States,"  said  Judith 
Brodsky,  founder  and  director  of  RCIPP. 

Sanchez,  an  associate  professor  at  Hunter 
College,  earned  his  master’s  degree  at 
Rutgers. 

Sanchez  Chairs  Foundation  Board 

Phillip  V.  Sanchez,  vice  president  of  News 
Uorld  Communications.  Inc.,  which  pubhshes 
Soticias  del  Mtindo.  a New  York-area 
Snanisb-language  daily,  and  Tiempos  del 


Mundo,  a Spanish-lan- 
guage  weekly  pub- 
lished in  Latin 
America,  is  the  new 
chair  of  the  board  of 
the  Educational 
Foundation  of  the 
Americas.  He  succeeds 
the  late  Dr.  Burton 
Grossman,  Mexican 
banker,  industrialist,  and  philanthropist. 

The  foundation  has  helped  to  develop  uni- 
versities in  Mexico  and  is  now  assisting  a 
group  of  schools  in  Mexico  City,  specializing 
in  bilingual  computer,  mathematics,  and  sci- 
ence education  for  children. 

Sdnchez  is  chair  of  the  boards  of  the 
National  Hispanic  University  (Calif.)  and  the 
Good  Life  Television  Network  in  Washington. 
D.C.,  and  a trustee  of  the  University  of 
Bridgeport  (Conn.). 

Castillo  Chairs  Dexas  Council 

De  Max  Castillo,  presidenl  of  the  University  of 
Houson-Downtown,  is  new  chair  of  the  Council 
of  Public  University 
Presidents  and  Chancdlots 
(CPUPC), 

Castillo  has  been  a 
Council  member  for 
seven  years  and  is  a for- 
mer vice  chair. 

The  CPUPC  provides  a 
forum  for  discussing 
needs  and  concerns  of 
the  public  universities  of  Texas  and  encour- 
ages inter-institutional  cooperation.  The 
Council  is  composed  of  presidents  and  chan- 
cellors of  Texas’  49  publicly  supported  gener- 
al academic  universities,  system  offices,  and 
health-related  institutions. 

ASontero  Strengthens  Student 
Af&irs  at  Brown 

Janina  Montero,  known  for  her  v,ork  at 
improving  communications  among  diverse 
groups,  is  now  an 
advocate  for  students 
and  their  range  of  out- 
side-the-classroom 
needs  at  Brown 
University  (R.I.). 

In  January,  Montero, 
the  former  dean  of  sm- 
dent  life  at  Princeton 
Unh’ersity,  became  vice 


president  for  campus  life  and  student  services  at 
Brown. 

She  reports  directly  to  the  president  and  is 
responsible  for  the  department  of  athletics  and 
physical  education,  office  of  snident  hfe.  office 
of  residential  life,  food  services,  chaplains 
office,  Third  World  Center,  and  Sarah  Doyle 
Women’s  Center.  In  July,  she  will  oversee  the 
admissions  office  and  the  office  of  financial  aid. 

Montero  has  a bachelor’s  degree,  master’s, 
and  doctorate  from  the  University  of 
Pennsylvania. 

Sklar  Dean  of  Academic  A^irs  at 
LA.  City  CoUege 

Dr.  Martha  Sklar  is  now  dean  of  academic 
affairs  at  Los  Angeles  City  College  (LACC). 
Interim  dean  since 
1998,  in  that  position 
she  supervised  the 
media  and  performing 
arts  departments, 
library,  and  communi- 
ty service  program. 

She  also  oversaw  a 
number  of  job-train- 
ing programs  and 
major  federal  grants. 

S’dar  is  a member  of  the  Association  of 
California  Community  College  Administrators, 
the  National  Council  of  Teachers  of 
Mathematics,  and  the  California  Community 
Colleges  Association  of  Occupational 
Educators. 

The  Cuban-born  Sklar,  a mathematics  pro- 
fessor at  LACC  from  1976  to  1995,  has  a bache- 
lor’s degree  from  Roosevelt  University  and  a 
master’s  and  doctorate  from  Northwestern 
University. 


Esteban  in  Fresno  City  Program 

Carina  Esteban  is  serving  until  May  as  a 
trainee  with  Fresno  City  College’s  (Calif.)  psy- 
chological services 
program,  which  is  rec- 
ognized by  the  APA 
with  the  highest  level 
of  accreditation  avail- 
able to  agencies  with 
pre-  and  postdoctoral 
internship  programs 
in  psychology. 

A part-time  social 
worker,  Esteban.  23.  is  pursuing  a doaorate  at 
the  California  School  of  Professional 
Psvchology  (CSPP) -Fresno.  She  holds  a bach- 


elor's degree  from  Florida  Internat 
University  and  will  receive  her  master’s 
CSPP-Fresno  this  summer. 

Espinosa  Awarded  Fellowship 

Eugenio  Espinosa,  assistant  profess 
art  at  State  University  of  New  York  (SI 
Rockland  Community 
College,  received  a fel- 
lowship for  a four- 
week  artist’s  residency 
at  the  Vermont  Studio 
Center.  Cuban-born, 

Espinosa  recendy  visit- 
ed his  native  country 
and  returned  to 
Rockland  to  deliver  a 
lecture  and  slide  show,  “Going  Horn 
Artist’s  Return  to  Cuba." 

Irizarry  Wins  University  of  the 
Arts  Award 

Johnny  Irizarry,  University  of  the 
(Penn.)  class  of  ’83,  received  a 1999 
Alumni  Award. 


Irizarry  is  program  specialist  for  I 
studies  of  the  school  distria  of  Philade 
helping  shape  programs  and  curric 
development  on  Puerto  Rican, 
American,  and  Latino  studies.  In  1986,  h 
named  executive  director  of  1 
Puertorriqueno.  a community-basec 
organization  that  gained  new  acclaim 
his  leadership.  He  received  the  Paul  Ro 
Social  Justice  .Award  from  the  Breai 
Roses  Community  Fund,  the  Citizen  i 
Year  .Award  from  the  annual  Puerto 
Week  Festival,  and  a special  Achieveme: 
der  Zee  Award  from  Brandywine  Worl 
among  other  honors. 


Three  Dog  Night  Star  a Hancocli 
Alum 


Rock  music  star  and  former  Allan  Hancock 
College  (Calif.)  smdent  Chuck  Negron  returned 


to  his  alma  mater  to  sing  before  a standing- 
room-only  audience.  N^ron,  lead  singer  of  the 
popular  ’70s  group  Thi«  Dog  Night,  attended 
Hancock  from  I96I  to  1964. 

Negron  sang  many  Three  Dog  Night 
hits-“One,”  “An  Old-fashioned  Love  Song,”  and 
“Joy  to  the  World”-and  performed  selections 
from  his  new  CD  The  Lot^  Road  Back.  Between 
songs,  he  ^ke  about  his  time  at  Hancock.  His 
recent  book  Three  Dog  Ni^tmare,  a best-seller, 
includes  a ch^ter  about  the  college,  tided  “The 
Best  Years  of  My  Life.” 

Arizona  State  Honors  TrujiUo 

Gary  L Thijillo,  CEO  president,  and  chair  of  the 
board  (tf  Quepasa.com,  received  the  Arizona  State 
University  College  of 
Business  Distinguished 
Achievement  Award  at 
the  ooUegek  convocation 
Dec  16.  The  avard  rec- 
ognizes business  alumni 
who  have  made  signifi- 
cant contributions  to 
their  fidd,  their  commu- 
nity, and  the  cdkge. 

Quepasa.com,  an  Internet  company,  pro- 
vides the  rapidly  growing  US.  Hispanic  mar- 
ket with  information  and  interactive  content, 
in  both  Spanish  and  English.  Earlier,  Trujillo 
was  president  and  founder  of  the  Southwest 
Harvard  Group,  an  asset  management  compa- 
ny, and  a partner  in  the  Corella  Cable  and 
Wire  Company-the  first  company  in  the  US. 
to  receive  an  exclusive  minority  contract  from 
AT&T  to  produce  cable  wire. 

Costa  Rican  Official  Speaks  at  Life 
llnivepsity 

Dr.  Rogelio  Pardo  (pictured  at  I with  Dr. 
Sid  E.  Williams),  health  minister  of  Costa 
Rica,  addressed  graduates  of  Life  Lniversitv 
(Ga.)  in  December.  Life,  known  for  its  School 


of  Chiropractic, 
awarded  445  degrees 
and  certificates  during 
its  ceremonies  for  its 
Fall  1999  and  Winter 
2000  classes. 

Pardo  discussed 
the  recent  inclusion  of 
the  chiropractic  pro- 
fession in  the  Central  American  country  as  a 
“totally  separate  and  distinct  practice.”  He 
said  he  hoped  it  would  serve  as  a model  for 
other  Central  American  countries. 

Undergraduate  honors  for  the  Fall  1999 
class  went  to  Guenia  Bravo,  class  valedictorian. 

Navarro  on  National  Board 

Richard  Navarro,  dean  of  California  State 
Polytechnic  University-Pomona’s  School  of 
Education  and 
Integrative  Studies 
since  1997,  recently 
joined  the  board  of 
directors  of  the 
National  Board  of 
Professional  Teaching 
Standards. 

Navarro  is  a mem- 
ber of  the  Interstate 
New  Teacher  Assessment  and  Support 
Consortium's  higher  education  advisory 
board.  He  spent  14  years  in  the  department  of 
teacher  education  at  Michigan  State 
Umversity  before  coming  to  Cal  Poly-Pomona. 
At  Michigan  State,  he  founded  and  directed 
the  Julian  Samora  Research  Institute,  the  first 
Latino  policy  research  center  in  the  Midwest. 

Richard  Santillan.  Cal  Poly-Pomona's 
interim  vice  president  of  academic  affairs, 
said  of  Navarro,  “His  election  to  this  board 
allows  him  the  opportunity  to  support  teach- 
ers and  student  education  at  a national  level." 

Mujica  Keeps  Thunderbirds  in  .Air 

An  F-I6  jetfighter  flown  by  the  US  Air  Force 
Thunderbirds  goes  twice  the  speed  of  sound, 
pumps  out  25,000 
pounds  of  thrust,  and 
maneuvers  at  500  mph 
just  18  inches  from  the 
wingtip  of  the  next 
plane. 

Former  Garden  City 
Community  College 
(Kan.)  student  Alonzo 
Mujica  makes  that  possible.  A skilled  mechan- 


ic, his  job  is  to  assure  that  the  unit’s  10  single- 
engine Fighting  Falcons  perform  properly 
every  time  they’re  flown.  “It's  a very  serious 
business  we  do.  and  my  schooling  helped  me 
become  what  I am  right  now,”  said  Mujica. 

Mujica  believes  young  people  need  posi- 
tive role  models,  and  he  hopes  to  be  one  at 
the  classroom  level.  He  often  answers  ques- 
tions, explains  propulsion  concepts,  and 
shows  the  aircraft  to  a wide  variety  of  people, 
including  children,  at  small  town  air  shows. 
“My  advice  to  anyone  who  wants  to  join  the 
Air  Force  is  to  go  to  college  first.” 

Flor  Ada  Wins  Award  for  Latest  Book 

The  University  of  San  Francisco’s  (Calif.) 
Alma  Flor  Ada,  professor  of  education  and  noted 
author  of  children’s 
books  in  Spanish  and 
English,  won  the  Pura 
Belpre  Author  Award  for 
[ Ihe  Royal  Balms: 

A Childhood  in  Cuba 
(.Atheneum  Books).  The 
award  honors  Latino 
and  Latina  writers  and 
illustrators  whose  woiks 
best  portrays,  affirms,  and  celebrates  the  Latino 
cultural  experience  in  a children^  book. 

In  a heartwarming  and  loving  portrayal  of 
her  childhood  days  in  Cuba,  Ada  describes  her 
deep  friendship  with  a beloved  dance  teacher. 
Readers  meet  relatives  and  share  the  tragedy 
of  the  loss  of  Adah  unde.  Photographs  enhance 
the  diary-like  depiction  of  Ada’s  early  years. 

New  Mexico  Starts  Internet  Pilot 

The  University  of  New  Mexico 
- (UNM)  has  added  a new  lane  to  the 
information  superhighway.  Dr.  Jeronimo 
Dominguez,  vice  provost  of  UNM’s  Extended 
University,  said  its  new  Internet  Pilot  Project 
began  offering  courses  this  semester. 

Nine  courses  are  offered-four  in  nursing, 
two  in  English,  and  one  each  in  public 
administration,  anthropology,  and  psychology. 
Some  are  for  undergraduate  credit,  some  for 
graduate  credit,  and  some  for  both 

These  courses  “respond  to  the  needs  of 
New  Mexico’s  rural  communities  and  help  on- 
campus  students  as  well."  "These  courses 
allow  students  throughout  New  Mexico  to 
complete  the  degree  requirements  without 
having  to  be  on  campus.  This  is  a significani 
step  in  a.s.sisting  students  to  complete  degrees 
in  order  to  obtain  better  jobs" 


In  the  News  at  Rio  Hondo 

H(5ifDo  To  celebrate  students’  completion 
of  Rio  Hondo  College's  (RHC’s) 
short-term  child  care  training  pro- 
gram, the  college  joined  forces  with  East  Los 
,\ngeles  College  (ELAC)  and  Los  Angeles  County 
supervisor  Gloria  Molina  for  a day  filled  with 
job  opportunities,  testimonials,  entertainment, 
and  congratulations.  RHC  Superintendent/ 
President  Dr.  Jesus  “jess”  Carreon  congramlai- 
ed  students  alongside  ELAC  President  Ernest 
Moreno  and  Molina.  Students  received  pins  to 
acknov/ledge  their  membership  in  the 
Southern  California  Association  for  the 
Education  of  Young  Children. 

David  Siegrist,  an  RHC  trustee  since  1993, 
said,  “.As  board  president,  1 tvant  to  increase 
the  college's  outreach  to  include  preschool 
children  through  senior  citizens.  1 want  to  look 
into  establishing  off-campus  sites  to  serve 
these  and  all  members  of  our  community.” 


Puerto  Rican  musical  traditions  and  culture 
in  ways  that  informed,  educated,  entenained, 
and  engaged.  It  also  profnoted  a greater 
appreciation  of  the  community's  culture  and 
the  many  contributions  Puerto  Rican  artists 
have  made  to  it. 

Trinity  hosted  Julio  Pantoja's  photographic 
exhibit,  “Tucum^:  The  Children  Twenty  Years 
Later,"  in  January.  In  the  wake  of  a military 
repression  in  Argentina,  anyone  who  spoke  out 
against  the  military  government  was  targeted 
for  retaliation.  Pantoja's  exhibit  featured  por- 
traits of  the  children  of  men  and  women  from 
the  province  of  Tucuman  who  “disappeared " 
during  the  military  dictatorship.  Photos  of  the 
children,  who  would  now  be  in  their  late  teens 
and  early  twenties,  are  frequently  shown  with 
photographs  of  their  parents,  who  were  the 
same  age  when  they  vanished. 

A Pantoja  photograph  from  the  exliibit  is 
shown  here. 


Miami'Dade  llrains  Refugees 

k More  than  2,000  refugees  are  able 


^^Hto  receive  educational  assistance 
^ and  vocational  training  at  Miami- 
Dade  Community  College  (M-DCC)  through  a 
$4,5  million  grant  from  the  state  of  Florida 
Department  of  Children  and  Families  Refugee 
Programs  Administration. 

The  program,  Refugee/Entrant  Vocational 
Education  Services  Tiaining  (REVEST),  assists 
refugees  of  all  nations,  Cuban-Haitian 
entrants,  and  Amerasians.  Eligible  are  those 
who  have  been  in  the  US.  for  60  months  or 
less  and  lawful  permanent  residents  who  were 
refugees  prior  to  adjusting  to  permanent  resi- 
dency. Program  participanu  may  enroll  in 
vocational  English  training,  GED  preparation, 
vocational  skills  training,  employability  semi- 
nars, and  other  programs.  Applicants  must 
apply  in  person  at  the  REVEST  office  on  M- 
DCC’s  Wolfeon  Campus  m downtown  Miami, 
.AOO  N.E.  Second  .Ave.,  Building  One,  Fust  Floor. 


In  the  News  at  Drinity 


"Ritmo  de  Pueblo;  A Festival  of  Puerto 
Rican  Music  and  Art,"  was  held  rer  ntly  at 


Trinity  College  and 
other  locations  in 
Hartford,  Connecticut 
Valeriano  Ramos  Jr., 
Trinity’s  director  of 
community  service 
and  civic  engagement, 
said  that  the  festival 
project  celebrated 


Austin  Community  Hosts  Latino 
Literary  and  Arts  Festival 


^ Austin  Community  College  (ACC) 
GoMAiMTY  in  Texas  hosted  its  seventh  annual 
CooEGE  Latjjjp  Literary  and  Arts  Festival. 


Artists  Arthur  Sze,  Ruben  Martinez,  and 


Hector  Galan  were  the  featured  attractions. 


Sze,  known  for  his  startling  juxtaposition 
of  images  and  ideas,  shared  some  of  his 
musical  and  visionary  poetry.  He  recently 
released  The  Redshifting  Web:  Poems  1970- 
1998.  Martinez,  an  Emmy  Award-winning 
journalist,  poet,  and  performer,  is  the  author 
of  The  Other  Side:  Notes  from  the  New  LA. 
.Mexico  City  and  Beyond. 


New  Mexico  Tech  Protects 
Endangered  Species 


Dr.  Daniel  H,  L6pez,  president  of  the  New 
Mexico  Institute  of  Mining  and  Technology, 


said  that  a consortium 
of  associated  scientists 
successfully  tested 
New  Mexico  Tech's 
patented  non-toxic, 
all-natural,  chile-pep- 
per-based  repellent  to 
help  control  the 
destructive  impact  of 
the  rosy  wolfsnail 


(Euglandia  rosea). 


Rosy,  a carnivorous  snail  native  to  the 
Southeastern  United  States,  has  caused  the 
total  extinction  of  several  snail  species  and 
threatens  the  extinction  of  additional  snail 


species  in  Hawaii  and  other  islands  i 
Pacific  and  Indian  oceans. 

Lorenzo  Torres,  an  affiliate  of  .New  M 
Tech,  was  instrumental  in  discovering 
patenting  the  chile-based  repellent. 


Gateway  Holds  Financial  Aid  Wc 

To  help  students  find  ways  to  finance 
education,  GateWay  Community  Co 
(Ariz.)  offered  workshops  during  its 
annual  Financial  Aid  Awareness 
■Activities  and  advice  . c ■,  : 

were  offered  in  the  r 
areas  of  financial  aid, 

scholarships,  federal  

work  study,  and  money 
management. 

Gateway  student 
Lorey  Ann  Attanasio, 
an  asthmatic  training 
for  a career  in  respiratory  care,  says  tha 
weren’t  for  scholarships,  she  probabhy  v 
have  stopped  going  to  school.  After  tac 
the  burden  of  student  loans,  she  knew 
had  to  be  a better  way.  She  started  looki 
billboards  around  Gateway’s  campus 
since  then  has  received  more  than  $3,0' 
scholarships  from  more  than  five  spor 
On  receiving  a $1,000  Chela  Scholarshli 
said,  “It's  all  here,  and  I didn’t  have  to  g 
or  do  anv  research." 


Chicagoland  Students  Receive 
North  Park  Scholarships 

Two  North  Park  University  first-year  stu 
from  the  Chicagoland  area  in  Illinois  rec 


Mustard  Seed  Scholaiships  as  part  of  the 
versity’s  commitment  to  supporting  Chii 
education  for  outstanding  African  Amet 
Latino,  and  Native  American  students 

Ricardo  Leiva  (1.)  and  Man 
Verduzco(r.)  quahfied  because  they  ra 
in  the  top  15  percent  of  their  high  sc 
class  and  had  ACT  composite  scores 
least  28  or  S.AT  scores  of  at  least  1240. 

Also  receiving  funds  were  returning 
dents  Monica  L.  Cottrell,  Shema  N.  Gra 
Shari  L.  Hayden,  Shanna  C.  Lee.  Ric 


Medina,  Olivia  Nodal,  Ysenia  Ramirez,  and 
Chris  L.  Turner. 

’Vexas  Wesleyan  Baseball  Gala 
Features  Palmeiro 


Texas  Wesleyan  University’s  Baseball 
Extravaganza  2000  featured  Major  League 


Baseball  All-Star  Rafael  Palmeiro.  The  event 
benefited  the  university’s  athletic  programs. 

Palmeiro,  first  baseman  for  the  Texas 
Rangers,  made  his  major  leagues  debut  with  the 
Chicago  Cubs  in  1986.  The  Sporting  News  Player 
of  the  Year,  Tfexas  Rangers  Player  of  the  Year,  and 
.American  League  Designated  Hitter  of  the  Year 
ranks  among  active  leaders  in  hits,  RBIs,  and 
home  runs,  and  is  a four-time  American  League 
.All-Star  and  two-time  Rawlings  Golden  Glove 
award- winner  as  a first  baseman. 

Palmeiro  has  been  a spokesman  for  the 
Juvenile  Diabetes  Foundation’s  "Walk  to  Cure" 
program,  where  he  pledged  $100  for  each 
home  run  he  hit.  He  is  also  a spokesman  and 
fundraiser  for  the  Lena  Pope  Home,  where  he 
has  helped  raise  $60,000  through  his  home 
run  sponsorship,  as  well  as  working  on  foster 
home  recruitment.  Pictured  (l.to  r.): 
Palmeiro  and  Dave  Voskuil.  Texas  Wesleyan 
University  vice  president  for  enrollment  and 
student  life. 

IVAOfE  Alumni  Excel 

Three  recent  National  Action 
Council  for  Minorities  in 
Engineering  (NACME)  Alumni  Award  winners 
spoke  of  how  critical  MACME's  support  was  to 
them  as  undergraduates. 

Justin  Blount  worked  summers  and  arrived 
at  Syracuse  University  for  his  sophomore  year 
unable  to  pay  his  tuition;  Tina  M.  Herrera’s 
father,  her  financial  and  emotional  anchor,  was 
felled  by  illness  while  she  was  at  Berkeley 
College;  and  Eric  Adolphe  recalled  living  in  the 
basement  at  the  City  College  of  New  York,  on 
the  verge  of  dropping  out  of  the  engineering 
program,  until  he  learned  about  .N.AC.ME. 

Today  Blount  is  a leading  business  consul- 
tant at  DuPont;  Herrera's  research  at  .NASA 


was  part  of  the  MIR  Space  Station  project; 
and  Adolphe  is  president  and  CEO  of  a $12 
million  telecommunications  company,  the 
OPTIMUS  Corporation. 

Ilexas  A&M'Ringsville  Touts 
Migrant  Program 

Representatives  of  Texas  A&M  University- 
Kingsville  presented  the  College  Assistance 
Migrant  Program 
(CAMP)  and  the  High 
School  Equivalency 
Program  (HEP)  as 
examples  of  success  at 
the  1999-2000  Texas 
Migrant  Education 
Conference. 

The  event  provided 
a forum  for  educators 
to  share  and  enrich  their  knowledge  of  effec- 
tive practices  to  help  develop  a collective 
vision  of  excellence  in  migrant  education. 

Texas  A&M-Kingsville  first-year  student 
'Wiifredo  Puente  (pictured),  was  honored  as  an 
Exemplary  High  School  Graduate  Migrant 
Student.  Gass  valedictorian,  he  had  the  highest 
high  school  GPA  of  the  seven  students  honored. 

Consuelo  Martinez,  Texas  AScM-Kingsville 
special  programs  director;  Edgar  Nandin, 
HEP  assistant  director;  Yolanda  Garcia,  HEP 
counselor;  Marcos  Benavides,  CAMP  coordi- 
nator; and  Martie  De  La  Paz,  CAMP 
recruiter/advisor,  were  in  attendance. 

Mt.  Hood  Community  Creates 
Hispanic  Post 

Gayle  Parker  was  named  Hispanic 
Services  Coordinator  at  Mt.  Hood 
Community  College  (MHCC).  The 
new  position  entails  heading  the  El  Futuro 
Abierto  program  and  the  Oregon  Leadership 
Institute  at  the  college. 

“This  is  exciting  for  me  as  a Hispanic 
woman. . . Parker  said.  "The  Latino  popula- 
tion is  the  fastest  growing  minority  group  in 
this  area,  so  we’re  serving  the  community 
through  these  efforts." 

The  college's  Oregon  Leadership  Institute 
program,  a cooperative  effort  with  the  Oregon 
Council  for  Hispanic  Advancement,  trains 
Latino  college  students,  who  then  mentor  local 
Latino  high  school  students.  The  El  Futuro 
Abierto  program  caters  to  Spanish-speaking 
women  who  want  to  take  ESL  classes  at 
MHCC,  providing  child  care  and  transporta- 
tion in  order  to  make  the  classes  accessible. 


^Dos  Fronteiisas”  at  Texas  Woman’s 
University 

Sharon  Warwick  and  Maria  Teresa  Garcia- 
Pedroche  explored  the  borders  of  artistry  with 
their  show  of  mixed 
media  creations,  “Dos 
Fronterisas,"  at  Texas 
Woman’s  University 
(TWU). 

Garcia-Pedroche 
(pictured),  associate 
curator  at  the  Southern 
Methodist  University 
Meadows  Museum, 
showed  artist-designed  books,  mixed  media 
works,  retablos  (painted  altar  panels),  paint- 
ings, and  installations.  An  award-winning  artist 
witli  a masterls  degree  from  TWU,  she  creates 
paintings  and  retablos  from  photographs,  print- 
ed text,  and  found  objects. 

Warwick,  a TWU  visiting  assistant  profes- 
sor in  art  education,  who  also  has  a master’s 
from  TWU,  was  in  1997  named  National 
Middle  School  Art  Educator  of  the  Year. 

35th  Anniversary  for  Manhattan 
Community  College 

Borough  of  Manhattan  Community  College 
(BMCC)  in  New  York  is  celebrating  its  35th 


anniversary  throu^out  the  1999-2000  academ- 
ic year. 

“While  we  have  always  honored  our  initial 
mission  to  provide  education  and  training 
that  can  transform  the  lives  of  our  students, 
the  college  has  earned  a reputation  as  an 
institution  that,  through  innovation  and  cre- 
ativity, keeps  pace  with  the  rapidly  changing 
world  around  us,"  said  BMCC  president 
Antonio  Perez,  Pictured  (1.  to  r):  Perez  and 
Professor  LawTence  Sher  cut  the  anniversary 
cake  as  Professor  Frank  Navas  looks  on 


Houston-Clear  Lalie  Signs  Arts 
Agreement 

The  L'niversidad  Veracruzana. 
Mexico,  is  part  of  a three-way  collab- 
oration in  the  arts  with  the 
University  of  Houston-Clear  Lake  (UHCL)  in 
Texas  and  the  Academy  of  Rne  Arts  and  Design, 
Bratislava,  Slovakia.  The  agreement  between 
the  universities  includes  faculty  exchanges  and 
art  exhibits.  Plans  to  extend  the  exchanges  to 
include  students  are  in  the  process. 

NYU  Hosts  Debate  on  U.S.  Blockade 
of  Cuba 

The  Cuba  Legal  Studies  Group  (CLSG) 
at  the  New  York  University  School  of 

f"  Law  brought  together  legal  scholars 

and  public  policy  experts  for  an 
ongoing  international  debate  about  the  legiti- 
macy of  the  continuing  United  States  embar- 
go of  Cuba.  Panel  participants  addressed  the 
latest  developments  in  the  37-year-old  embar- 
go, specifically  the  Helms-Burton  Act,  which 
many  international  public  law  experts  have 
criticized  as  a violation  of  the  customary 
rules  of  international  law. 

CI5G  is  an  educational,  non-partisan  stu- 
dent organization  dedicated  to  the  study  of 
Cuban  law  and  society.  The  group  strives  to 
create  a forum  for  critical  discussion  and 
analysis  of  Cuba  and  U.S.-Cuba  relations. 

Female  and  Hispanic  Enrollment 
up  at  Texas  Health  Science  Center 

More  women  are  enrolled  in  the 
" T;  ] medical  and  dental  schools  of  the 
University  of  Texas  Health  Science 
Center  at  San  Antonio  than  ever  before.  The 
percentage  of  Hispanic  students  enrolled  is  up 
as  well,  from  18.93  percent  last  year  to  19.57 
percent,  according  to  university  statistics. 

Of  824  students  enrolled  in  the  Medical 
School,  nearly  half,  or  401,  are  women. 
Female  enrollment  is  also  up  in  the  Dental 
School,  where  150  of  359  students,  and  11  of 
37  postdoctoral  students,  are  women. 

NAICU  Commends  Ginton 

- - -5  q According  to  the  National 
- - Association  of  Independent 
Colleges  and  Universities  (NAICU),  President 
Clinton's  FY  2001  higher  education  budget 
proposal  is  very  good  news  for  America's 
neediest  and  middle-class  families  struggling 
to  make  college  a financial  reality.  David  L. 
Warren,  NAICU  president,  said  that  Clinton’s 
proposal  represents  a comprehensive  and 


substantial  investment  in  the  nation's  students 
and  the  federal  programs  that  millions  of  stu- 
dents rely  on  to  attend  college. 

The  proposal  significantly  boosts  grant 
aid,  increasing  funding  for  the  Pell  Grant  and 
Supplemental  Education  Opportunity  Grant 
(SEOG)  programs.  Total  funding  for  the  Pell 
Grant  program  would  increase  by  S7l6  mil- 
lion. By  NAICU’s  estimate,  the  number  of  SEOG 
recipients  would  expand  by  100,000  smdents. 

Laredo  Community  CoUcge 
Es^anding  Science  Building 

Members  of  the  Leo  G.  Clgarroa  family- 
joined  members  of  the  Laredo  Community 
College  (Texas)  family 
in  announcing  a $21 
million  federal  grant 
that  is  expected  to 
transform  the  lives  of 
area  students  pursuing 
careers  in  math,  sci- 
ence, engineering,  and 
health-related  fields. 

“This  is  a historic 
moment  for  the  city  of  Laredo  and  the  col- 
lege,” said  college  president  Dr.  Ramdn  H. 
Dovalina  (pictured),  in  announcing  the  US. 
DOE  grant,  which  will  support  construction  of 
a new  18,000-square-foot  laboratory  wing  for 
the  Leo  G.  Cigarroa  Science  Building,  initially 
constructed  in  1968  to  honor  Cigarroa,  who 
served  many  years  on  the  college  board  of 
trustees  and  was  instrumental  in  the  develop- 
ment of  the  campus. 


PUBLICATIOHS 


Diary  of  a Guerilla 

by  Ramon  'Tianguis”  Perez 

In  its  most  literal 
sense,  this  book  is  a 
simple  self-portrait  of  a 
narve,  idealistic  Mexican 
teenager  drawn  into 
armed  rebeUion  against 
the  national  government 
out  of  love  for  his 
homeland.  This  is  not 
the  urban  world  of  Mexico  City  but  the  campo 


of  Mexico,  where  Spanish  is  a second  lai 
guage.  native  Indian  languages  predominat 
and  hired  gunmen  settle  land  dispute 
Translated  by  Dick  J.  Reavis. 


1999. 144  pgs.  ISBN  1-55885-282-4.  $19.( 
cloth.  Arte  Publico  Press.  (800)  633-ARTE. 

After  the  Disciplines:  The 
Emergence  of  Cultural  Studies 

Michael  Peters,  ed. 


What  are  the  underly- 
ing historical,  epistemo- 
logical, and  political  rea- 
sons for  the  emergence 
of  cultural  studies?  To 
what  extent  does  the 
emergence  of  cultural 
studies  displace  or  dislo- 
cate traditional  disciplines?  What  forms 
resistance  have  cultural  studies  encountere 
and  why?  lb  what  extent  does  the  emergence 
cultural  smdies  reflect  a changing  mission 
the  university  and  changing  relations  betwe* 
the  university  and  the  wider  society?  This  bo< 
addresses  these  issues,  and  more. 

1999.  312  pgs.  ISBN  0-89789-627-0.  $24.< 
paper.  Bergin  & Garvey.  (800)  225-5800. 

Concerto  Conversations 

by  Joseph  Kerman 


Leading  critic  and 
.musicologist  Joseph 
Kerman  examines  how  a 
wide  range  of  com- 
posers have  handled  the 
balance  and  contrast 
between  soloist  and 
orchestra  by  looking  at  the  soloist’s  entry  in 
the  music  and  the  role  of  virtuoso  passt^es. 
comes  with  a companion  CD.  which  contaii 
works  discussed  in  the  book. 

1999. 175  pgs.  ISBN  0-674-15891-1.  $24.! 
cloth.  Harvard  I'riversity  Press.  (800)  448-224 


Realismo  m^co  y primitivismo: 
Relechiras  de  Carpentier,  Asturias, 
Rulfo  y Garcia  Marques. 


1999.  155  pgs.  ISBN  0-8263-2114-3.  S1095 
paper.  L'niversit}'  of  .New  Mexico  Press.  (800) 
249-7737. 


(Spanish) 

by  Erik  Camayd-Freixas 


America’s  Top  Jobs®  for  College 
Graduates.  3rd  ed. 


This  study  brings 
together,  for  the  first  time, 
the  concepts  of  magic 
realism  and  primitivism  in 
the  readings  of  the  key 
works  of  the  Hispanic  nar- 
rative: Alejo  Carpentier, 

Miguel  Angel  Asturias, 
juan  Rulfo,  and  Gabriel  Garcfa  Marquez, 
among  others. 

1998.  349  pgs.  ISBN  0-7618-1102-8.  $36.50 
paper.  University  Press  of  America.  (800) 
462-6420. 

Technology  and  Competitiveness  in 
Mexico:  An  Industrial  Perspective 

by  Thomas  J.  Botzman 


b)  J.  Michael  Farr 


An  essential  reference 
for  college  graduates, 
career  changers,  students, 
job  seekers,  employment 
counselors,  and  those  seek- 
ing upward  career  mobility. 

Includes  detailed  information  on  more  than 
100  jobs  and  trends  for  college  grads  and  those 
considering  a college  education.  Reflects 
employment  prospects  and  pay  by  type  of 
degree  and  major,  plus  labor  market  trends. 

1999.  410  pgs.  ISBN  1-56.3'0-493-5.  $16.95 
paper.  JIST  Publishing.  (800)  648-JlST. 

Aztlan:  A Journal  of  Chicano 
Studies,  Vol.  24,  No.  2,  Fall  1999 


Mexico  is  looking  for 
ways  to  successfully  make 
the  transformation  from 
Third  Worid  to  First  World 
economic  status.  This 
book  is  geared  primarily 
towards  industry  practi- 
tioners looking  for  a 
greater  understanding  of  Mexican  industrial 
technology,  with  a goal  of  implementing 
strategies  that  will  succeed  as  the  economic 
system  changes. 

1999. 157  pgs.  ISBN  0-7618-1372-1.  $27.50 
paper.  University  Press  of  America.  (800) 
462-6420 

CrashBoomLove:  A Novel  in  Verse 

by  Juan  Felipe  Herrera 

In  this  novel  in 
verse-said  to  be  unprece- 
dented in  Chicano  litera- 
ture-poet Juan  Felipe 
Herrera  illuminates  the 
soul  of  a generation. 

Drawn  from  his  own  life 
as  well  as  a lifetime  of 
dedication  to  young  people,  this  book  helps 
readers  understand  what  it  is  to  be  a teen,  a 
migrant  worker,  and  a boy  wanting  to  be  a bo\ 


Chon  A.  Noriega,  ed. 


Issued  twice  a year,  this 
interdisciplinary,  refereed 
journal  is  dedicated  to 
scholariy  research  relevant 
to  or  informed  by  the 
Chicano  experience. /IzrilflK 
welcomes  submissions  in 

the  humanities,  social  sci-  

ences,  and  arts.  For  a $25  yearly  subscription, 
contact:  e-mail,  aztlan@csrc.ucla.edu. 


\zn.\N 


Fan  1999. 194  pgs.  ISSN  0005-2604.  $12.50 
paper.  UCLA  Chicano  Studies  Research  Center. 
(.310)  825-2642. 

El  retorno  de  las  yolas:  Ensayos 
sobire  diaspoira,  democracia  y 
dominicanidad 

(Spanish) 

by  Silvio  Torres-SaiUant 


This  book  highlights 
the  cultural,  political,  and 
economic  interdepen- 
dence of  Dominicans  in 
the  home  country  and  in 
the  United  States,  while 
debunking  the  negative 


stereotypes  the  media  in  the  Dominican 
Republic  propagate  about  US.  Dominicans.  It 
urges  the  Dominican  intelligentsia  in  the 
sending  country  to  recognize  the  invaluable 
contributions  of  the  diaspora  not  only  in 
terras  of  economic  support  to  Dominican 
society  through  sizable  remittances  but  also 
in  terms  of  cultural  production  in  democratic 
practices,  and  in  modifying  die  very  notion  of 
“Dominicanness”  to  make  it  more  inclusive  in 
terms  of  class,  gender,  ethnicity,  and  race. 


1999. 46"  pgs.  ISBN  84-89539-94-4.  $25.00 
paper.  Ediciones  Libreria  l.a  Trinitaria.  (809) 
682-10.32. 

Dominican  Migration  to  the  United 
States,  1970-1997:  An  Annotated 
Bibliography 

by  Sarah  Aponte 


Dominicans  can  begin  ! 
to  organize  the  existing  . 
knowledge  on  Dominican  ! 
migration  and  the  life  of  j 
the  community  in  the  ' 

United  States.  Sarah  i 
Aponte,  library  scholar  j 

and  administrative  coordi-  

nator  of  the  City  University  of  New  York 
Dominican  Studies  Institute  at  City  College, 
has  created  a foundational  reference  source. 


1999.  P8  pgs.  $15.00  paper.  CUNY 
Dominican  Studies  Institute.  (212)  650-"496. 

A Sourcebook  for  Hispanic 
Liteirature  and  Language:  A 
Selected,  Annotated  Guide  to 
Spanish,  Spanish-American,  anti 
United  States  Hispanic 
Bibliography,  Literature, 
Linguistics,  Journals,  and  Other 
Source  Materials.  3rd  ed. 

by  Donald  W.  Bleznick 


This  book  encompasses 
a broad  spectrum  of  refer- 
ences to  general  biblio- 
graphical guides,  bibliogra- 
phies of  Hispanic  litera- 
ture, liierary  dictionaries 
and  encyclopedias,  histo- 
ne.'. of  Hispanic  literatures, 
linguistics,  and  a guide  to  scholariy  journals. 
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1995.  322  pgs.  ISBN  0-8108-2981-9.  S60.00 
cloth.  Scarecrow  Press.  (800)  462-6420. 

High-Flavor,  Low-Fat  Mexican 
Cooking 

bv  Steven  Raichlen 


Mexican  food  doesn't 
have  to  be  unhealthy.  Given 
the  splendid  raw  materi- 
als-gorgeous  vegetables, 
explosively  flavored  chilies 
and  herbs,  freshly  made 
tortillas,  the_incredihiy  diverse  selection  of 
grains  and  beans-it  should  be  one  of  the 
healthiest  cuisines  on  the  planet.  Steven 
Raichlen  presents  his  approach  to  remaking 
Mexican  food  in  a delicious  and  healthful 
image.  Photography  by  Greg  Schneider.  Food 
styling  by  Patty  Forrestel. 

1999. 192  pgs.  ISBN  0-670-88388-3.  S2995 
cloth.  Viking.  (800)  788-6262. 

Contemporary  Latin  American 
Fiction:  An  Annotated  Bibliography 

by  Keith  fi.  Brower 


This  bibliography  con- 
tains more  than  600 
entries  covering  23  con- 
temporary Latin  American 
nanativists  and  more  than 
100  individual  works.  It  is 
limited  tc  English-lan- 
guage criticism. 
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1989.  218  pgs.  ISBN  0-8108-2810-3.  $42.00 
cloth.  Scarecrow  Press.  (800)  462-6420. 

Miguel  Delibes:  An  Annotated 
Critical  Bibliography 

by  Glenn  G.  Meyers 

Miguel  Delibes  is  one  of 
Spain's  most  important 
post-Civil  War  narrators. 

This  book  is  an  exhaustive 
survey  of  the  bibliographic 
material  generated  by 
Delibes'  writings.  It  pro- 
vides the  scholar  with 
quick  access  to  a panoramic  view  of  what  has 
been  written  bv  and  about  Delibes. 


1999.  .352  pgs.  ISB.N  0-8108-3626-2.  S50.00 
cloth.  Scarecrow  Press.  (800)  462-6420. 

Many  publications  featured  in  this 
section  are  available  through 
amazon.com. 


VIDEOS 


Tne  following  video  recordings  are  avail- 
able from: 


HLMS  FOR  THE  HLIMANITIES  & SCIESCES 
EO.  Box  2053 

Princeton,  P(J  08543-2053 
(800)  257-5126 

Mejico  or  Mexico:  The  Struggle  for 
Identity 

After  Mexico  gained  inde- 
pendence from  Spain,  the 
young  nation  continued  to 
struggle  for  identity  as  it  sought 
to  define  itself  geographically, 
politically,  and  culturally.  This 
program  examines  the  influ- 
ences of  such  writers  as  Josd  Santos  Chocano, 
Enrique  Gonzales  Martinez,  and  Los 
Contempordneos,  among  others. 

(Spaiush,  25  min.,  color)  Item  #FFH  9117 
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Spanish  Today 

Although  Spanish  is  the 
dominant  language  throughout 
Central  and  South  America,  it  is 
a Spanish  that  has  been  deeply 
influenced  by  the  region’s 
indigenous  cultures.  This  pro- 
gram examines  the  linguistic 
synthesis  of  Spanish,  English,  and  the  lan- 
guages of  Yucatan,  Chiapas,  and  Oa.\aca, 

(Spanish,  25  min,  color)  Item  #FFH  9118 

Spanish  in  America 

Spanish  is  the  second  lan- 
guage of  the  United  States,  and 
for  many  living  in  .America,  it  is 
their  first  language.  This  pro- 
gram examines  the  influence  of 
Mexican  culture  in  the  L'.S.  and 
the  debate  in  Mexico  about  the 
anglicization  of  Spanish. 


.Mexico's  multicultural  heritage  is  expl 
along  witli  the  pervasiveness  of  Spanish  t 
(Spanish.  25  min.,  color)  Item  #FFH ' 


CDNFERElieES 


THSOL  Convention  and  Expositit 

March  h-18 

Teachers  of  English  to  Speakers  of  < 
Languages  holds  its  34th  annual  conve 
and  exposition.  In  Toronto,  Canada. 

Contact:  (703)  836-0774. 

Heritage  Collie  Diversity 
Conference 

March  16-19 

“Gathering  2000:  for  an  Immer 
Experience  in  Cultural  Inclusivene: 
Higher  Education."  At  Heritage  Collej 
Ibppenish.Wash. 

Contact:  Irma  de  Prieto,  (509)  865- 
e-mail,  deprieto_i@heritage.edu;  Web 
www.heritage.edu. 

ACE  82nd  Annual  Meeting 

March  18-21 

The  American  Council  on  Education’s 
Annual  Meeting,  “A  New  Agenda  for  a New 
Higher  Education  in  Transformation''-^ 
ing  on  the  transformational  changes  ta 
place  throughout  society  and  how  higher 
cation  is  reshaping  its  priorities  on 
issues  as  technology,  diversity,  teacher  et 
tion,  college  costs  and  financial  aid,  and 
alizalion-convenes  in  Chicago  at  the  She: 
Chicago  Hotel  and  Towers 

Contact:  ACE,  (202  ) 939-9410;  Web 
www.acenet.edu. 

2000  5 "State  Multicultural 
Conference 

March  30-31 

The  9th  annual  conference  sponsore 
Garden  City  Community  College  (Kan.).  Ke 
speakers  include  Jeannie  Chavez-Mart 
Pittsburg  State  University  (Kan.),  and  F 
Hernandez,  nationally  syndicated  columnij 


Contact;  Carole  Huxman  at  GCCC  Trio 
Programs,  (316)  276-9538;  Web  site, 
gccc.cc.ks.us. 

NAHP  CoHiventiom  2000 
March  29-April  1 

The  National  Association  of  Hispanic 
Publications  presents  “the  Hispanic  print 
event  of  the  new  millennium."  At  the  Monte 
Carlo  Resort  & Casino,  Las  Vegas.  Nevada. 

Contact;  Andres  Tobar,  Executive 
Director/CEO,  (202  ) 662-7250. 

AAHF,  2000  National  Conference 

March  29-April  2 

The  American  Association  for  Higher 
Education’s  2000  national  conference  has  as 
its  theme  “To  Form  a More  Perfect  Union; 
Diversity  and  Learning.’-’  In  Anaheim,  Calif. 

Contact;  Kerry  Newberry,  conferences  and 
meetings  assistant,  (202)  293-6440;  Web  site, 
www.aahe.org. 

NCA-CIHE  105th  Annual  Meeting 

April  1-4 

The  North  Caitral  Association  of  Collies  and 
Schools’  Commission  on  Institutions  of  Higher 
Education  presents  “The  Quest  for  Quality; 
Mission,  the  Commission,  and  a New  Century;”  In 
Chicago,  at  the  Hyatt  Regency  Chicago 

PRBA  Scholarship  Fundraiser 

.4pril6 

The  Puerto  Rican  Bar  Association  will 
host  its  'i3rd  annual  scholarship  fundraising 
banquet,  themed  “Empowerment  in  the  21st 
Century.”  Keynote  speaker  is  Puerto  Rico 
Governor  Pedro  Rosselld.  The  banquet  raises 
funds  for  law  students  and  honors  Latino 
leaders.  In  New  York  City. 

Contact;  (212  ) 447-^h4^. 

New  Jersey  Project  Spring  2000 
Conference 

April 

The  New  jersey  Projccl  on  Inclusive 
Scholarship.  Curriculum,  and  Teaching's 
spring  conference  focuses  on  "Global 
Translations;  Thinking.  Writing,  and  Teaching 
acro.ss  Borders’  and  features,  among  others. 


Ruth  Behar,  Cuban-born  anthropologist  at  the 
University  of  Michigan.  At  New  Jersey  City 
University,  Jersey  City,  N.J. 

Contact;  (973)  720-2296;  e-mail, 
njp@wpunj.edu. 

AACC  80th  Annual  Convention 

April  8-11 

The  American  Association  of  Community 
Colleges  presents  its  annual  convention,  this 
year  on  the  theme  “A  Worid  of  Possibilities,” 
and  an  academic  marketplace  at  the  Hilton 
Washington  in  Washington,  D.C. 

Contact;  Web  site,  www.aacc.nche.edu. 

Teaching,  Learning,  and 
Technology  Conference 

April  12-15 

Florida  Community  CoUege-Jacksonville, 
among  others,  is  sponsoring  “Teaching, 
Learning,  and  Technology;  Challenges  for 
Creating  Sustainable  Change  in  the  New 
Millennium.”  At  the  Radisson  Riverwalk 
Hotel,  Jacksonville,  fia. 

Contact;  Jack  Chamben.,  (904)  632-3231, 
or  Jeana  Davis,  (904)  632-3088. 

The  Latino  Booh  Svjnmit 

April  15-16 

This  book  summit  celebrates  books, 
careers,  culture,  education,  health,  and  more. 
In  San  Diego,  Calif. 

Contact;  (323)  255-9206. 

UCEA  85th  Annual  Conference 

April  16-18 

University  Continuing  Education  Assodation 
presents  its  85th  annual  conference,  “Riding  the 
Waves;  Strategies  for  the  New  FuUires  of  H^er 
Education,”  dealii^  with  trends  in  markets  and 
futures,  in  leadership  and  management,  and  in 
learning  and  instructional  technologies. 
Includes  a special  seminar  on  Continuing 
Education  Trends  in  Latin  America  and  Puerto 
Rico  (in  Spanish).  In  San  Di^o,  Calif. 

Contact;  UCEA,  (202)  659-3130;  e-mail. 
postmaster@nucea.edu;  Web  site.  www. 
nucca.edu. 


3rd  Annual  Conference  on 
Diversity  in  Teaching  and  Learning 
in  American  Higher  Education 

April  19-22 

“Text  and  Context;  The  Structures  of 
Learning”  includes  among  the  keynoters  Jose 
Cuellar,  chair.  La  Raza  Studies,  California 
State  University-San  Francisco.  At  The  Westin 
St.  Francis  Hotel  in  San  Frandsco. 

Contact  (408)  864-8309/8993;  Web  site, 
www.TeachLeam.fhda.edu. 

American  Educational  Research 
Association  Annual  Meeting 

April  24-28 

The  A.E.R.A.  annual  meeting’s  theme  is 
“Creating  Knowledge  in  the  21st  Century; 
Insights  from  Multiple  Perspectives.”  In  New 
Orieans. 

Contact;  A.E.R.A.,  (202  ) 223-9485;  Web 
site,  www.aera.net. 

7th  Annual  IDRA  Early  Childhood 
Educators  Institute'™ 

April  25-27 

This  year’s  Intercultural  Development 
Research  Association  La  Semana  del  Nino 
instimte  is  on  the  theme,  “Educating  the  Next 
Generation.”  Speakers  include  Regina 
Benjamin;  Gloria  Rodriguez,  founder  of 
AVANCE;  Bertha  Perez,  UTSA-Downtown;  and 
Diane  Gonzales  Bertrand,  internationally 
known  author  of  children’s  literature.  On  two 
mornings,  partidpants  will  visit  schools  that 
showcase  innovative  programs  for  diverse 
learners. 

Contact;  Carol  Chavez  at  IDRA,  (210)  4^4- 
1710;  Web  site,  www.idra.org. 

Illinois  TESOL-KE  2000irnnuai 
Convention 

April  28-29 

Illinois  Teachers  of  English  to  Speakers  ol 
Other  Languages/Bihngual  Education  presents 
its  26th  annual  convention,  “Options  and 
Opportunities.”  At  Navy  Pier  in  Chicago,  111 

Contact;  e-mail,  eminicz@harper.il  cc.u? 
or  Cporter@irc-desplaines.org 


By  Javier  A.  Martinez.  PhD. 

Mexicanos:  A History  of  Mexicans  in  the  United  States,  by 
Manuel  G.  Gonzales.  322  p^es.  Bloomington;  Indiana  Universit\- 
Press.  (601  North  Morton  Street;  Bloomington,  LN  47404-5797;  800- 
842-6796),  1999.  ISBN  0-253-33520-5.  S2995  doth. 

Dra^^•ing  on  the  findings  of  Chicano  and  Mexican  .American  liistorians. 
Gonzales'  book  is  primarily  “a  synthesis  of  studies  in  the  field."  B\’  amassing 
a diverse  amount  of  historical  material,  the  author  provides  the  reader  with 
a rich  and  thorou^  detailed  history  of  Mexicans  in  the  United  Stales. 

Gonzales’  book  is  divided  into  an  introduction  and  nine  chapters,  the 
first  of  which  examines  the  origins  of  Spanisli  civilization  from  its  begin- 
ning in  the  Upper  Paleolithic  period  to  its  Golden  .Age  in  the  fifteenth  centu- 
ry; Gonzales  recounts  the  first  meeting  between  Europeans  and  the  indige- 
nous people  of  the  Americas.  He  eqtlains  in  a dear  and  sys-  _____ 
tematic  way.  the  various  accepted  historical  reasons  for  the 
faU  of  the  .Aztec  Empire  and  the  lasting  impressions  left  on 
tliCAmericas  by  the  Spanish,  most  notably  the  language.  i 

Chapter  Two  traces  Spanish  movement  into  the  north  ||e9^V  _ 
until  1821,  specifically  the  settling  of  .New  Mexico.  Gonzales’ 
prose  is  dear,  his  information  factual  and  direa,  and  his 
storytelling  abilities  begin  to  flower  in  this  chapter.  His 
enthusiasm  for  his  topic  is  evident,  and  the  recounting  of, 
for  example.  Cabeza  de  Vacak  exploits,  is  enthralling  even 
to  those  of  us  already  familiar  with  this  territory. 

Chapter  Three  examines  the  Mexican  period  of 
Southwest  history,  from  1821-1848.  Mexican  indepen- 
dence,  the  Texas  Revolt,  and  the  Mexican  War  are  suc- 
cinctly but  competently  examined.  Gonzales  also 
describes  the  complexity  of  Anglo-Mexican  relations  and  their  sub- 
stantial differences  in  California,  New  Mexico.  Arizona,  and  Texas. 

This  state-by-state  approach  is  again  used  in  Chapter  Four,  perhaps 
the  most  powerful.  Gonz^es  communicates  a genuine  sense  of  agony 
suffered  by  .Mexicans  and  U.S.-born  Mexicans  in  the  last  fifty  years  of 
the  19th  century.  Gonzales’  style  will  never  be  confused  with  Acuna’s 
impassioned  (and  embittered)  prose,  but  this  chapter  communicates 
forcefully  the  many  atrocities  perpetrated  against  U.S.  Mexicans 
throughout  the  American  Southwest, 

Chapter  Five  recounts  the  great  migration  from  Mexico  into  the 
United  States  by  thousands  of  Mexicans,  Gonzales  does  an  admirable 
job  of  e.xamining  the  social  forces  that  precipitated  this  exodus, 
including  the  Mexican  Revolution.  The  author  draws  a neat  and  dis- 
cernible line  between  the  economic  development  of  the  Southw  est  and 
its  impact  on  the  lives  of  rural  immigrants. 

Gonzales’  overview  of  the  Depression  is  perhaps  one  of  the  book's  most 
important  momaits.  He  culls  much  important  nKearch  done  in  this  area, 
summarizing  efectively  in  Chapter  SLx  why,  in  his  words,  the  Depression 
was  “an  unmitigated  disaster  for  .Mexicans."  Too  often,  images  of  the 
Depression  construct  an  inaccurate  portrayal  of  a liomogenous  U.S.  suffer- 
ing fiom  economic  strife.  Gonzales  effectively  demonstrates  that  tiie  mLsery 
of  this  time  was  more  far  reaching  than  many  andizc.  impacting  the  lives  of 


those  who  were  already  marginalized.  US  Mexicans,  after  all,  were  fort 
to  endure  nativist  smear  campaigns  and  farced  repatriation.  An  effea 
cap  to  this  chapter  is  Gonzales’  brief  look  at  Mexican  women  and  their  r 
in  the  labor  movement,  reminding  us  that  Mexicarias  were  more  than  p 
she  witnesses  to  history;  they  were  active  and  influential  players, 
Gonzales’  treatment  of  US  Mexicans  during  the  Second  World  Waj 
well  written,  but  perhaps  a bit  sparse,  in  part.  Chapter  Seven  suff 
because  Gonzales  takes  upon  himself  the  unenviable  task  of  exaniin 
the  role  of  Me.xicans  not  only  in  the  war  but  in  the  two  decades  follt 
ing.  Certainly  there  is  plenty  of  material  here  for  two  chapters,  especi 
when  one  considers,  as  Gonzales  points  out,  that  the  decades  follow 
WWII  were  pivotal  in  the  formation  of  the  US.  Mexican  middle  class. 

Chj^tter  Eight  examines  the  Chicano  movement  of  the  sixties  £ 
seventies.  Gonzales  openly  admits  that  he  has  been  ’'sometimes  criti 
of  what  have  become  mainstream  interpretations  in  Chicano  Stud 
departments....’’  “Many  of  my  Chicano  colleagues,” 
writes,  “will  find  my  work  e.xcessively  conservative.” 
ll  Hl\T'Ty  V I Ghen  Gonzales’  conservatism,  one  might  be  tempter 
‘ I ■'  liAlv-.l.vv,. ' jjjjjjjj  jjjjj  [jg  would  be  unjustly  harsh  on  the  proponent 

“Brown  Power.”  Quite  the  opposite,  Gonzales’  approacl 

r— w • not  only  balanced  but  insightM  in  that  he  {Hosents  a vis 
/ "0*  ^ singular  Chicano  Movement  but  Movements,  al 

" which  were  aimed  at  gaining  political  representation  : 

cultural  plurah'sm.  Gonzales  reviews  effectively  the  e 
days  of  (hicano  activism,  its  bolstering  by  a generatioi 
\ Chicano  smdents,  and  how  the  Movement  impacted  van 
7777777777*)  U.&  Mexican  communities.  The  author  also  devotes  a j 
i » of  the  chapter  to  the  Chicana  movement,  arguing  l 

‘*^~**'  ’ Chicanas  have  weathered  the  shifting  political  landsc 

far  better  than  have  their  male  counterparts. 

The  final  chapter  examines  US.  Mexicans  from  1975-1998.  Whi 
useful  cap  to  the  narrative,  this  chapter  is  a scattershot  overview  i 
touches  on  everything  from  immigration  to  NAFTA,  from  Mexi 
Catholicism  to  the  work  of  Guilienno  Gomez  Pena  and  the  caree: 
Selena.  iJliile  anything  but  a critical  analysis  of  the  contemporary 
Mexican  condition,  the  closing  chapter  does  remind  readers  about 
diversity  of  our  cultural  production  in  the  late  20th  century  and  1 
we  are  increasingly  moving  into  the  foreground  of  US.  culture. 

There  are  moments  in  Me.\icarux:  A History  of  Mexicanos  in 
United  States  when  a reader  might  wish  for  a more  rigorous  critiqu 
the  subjects  discussed,  but  that  type  of  analysis  is  not  die  goal  of  th 
book.  In  all,  Gonzales'  narrative  is  clear,  and  hi  > information  com- 
prehensive. The  book  serves  as  a fine  introdurjon  to  the  history 
of  a people  that  instructors  of  Mexican  American/Chicano 
history  will  find  especially  useful  and  accessible.  jC  - 


Dr.  Martinez  completed  bis  BA.  at  tlje  University 
of  Texas  at  Austin,  his  MA.  at  the  University  of 
Texas-Rm  American,  and  his  PhD.  at  The  ^ 
Oino  State  University  He  is  currently  the  assk- 
tant  to  the  president  at  the  University  of  Texas 
at  Brownsvilte  and  Tbxas  Southmost  Collese. 
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Association  for  White  Anti-Racist  Education 


April  5 - 8,  2000 

Featured  speakers  and  workshop  pre- 
senters will  engage  participants  in 
thought-provoking  dialogues  and  ac- 
tivities focused  on  the  ways  in  which 
an  inclusive  American  society  produces 
phenomenal  results  in  business,  edu- 
cation, and  government  as  well  as  in 
society  at  large.  The  Conference  will 
also  provide  us  with  a forum  for  mean- 
ingful dialogue  on  improving  interper- 
sonal and  intergroup  relationships  and 
combating  prejudice,  intolerance,  and 
hostility.  Additionally,  the  conference 
schedule  will  allow  us  an  opportunity 
to  visit  Capitol  Hill  to  speak  in  support 
of  affirmative  action. 


For  more  information, 
please  contact  AAAA: 

5530  Wisconsin  Avenue 
Suite  1110 
Chevy  Chase,  MD  20815 
Phone;  800-252-8952 
Fax;  301-656-9008 
Email;mktshr@aol.com 


WWW.AFFIRMATIVEACTION.Om 


Ui^OEReppUflfe  SWOLARiHlf'  PR0GRA%?| 


Qualified  undergraduates  can  train  and  be  mentored  at  the  cutting 
edge  of  biomedical  research  while  receiving  scholarship  support. 

The  UGSP  is  sponsored  by  the  National  Institutes  of  Heaith  (NIH).  the  Federal 
Government's  premier  biomedical  research  and  research  training  agency.  NIH  offers 
scholarships  to  qualified  individuals  who  are  committed  to  a career  in  biomedical 
research. 

Scholarships  of  up  to  $20,000  per  year  support  tuition,  educational,  and  qualified 
living  expenses  (room,  board,  transportation)  while  students  pursue  an  undergraduate 
degree. 

For  each  award  year,  scholars  work  10  weeks  (with  saiary/benefits)  as  NiH 
employees  in  our  research  laboratories  in  Bethesda.  Maryland.  They  are  assigned 
mentors,  participate  in  developmental  and  science  enrichment  seminars,  and  are 
provided  with  housing  and  transportation.  After  graduation,  they  work  1 year  of  full- 
time employment  at  NIH  for  each  year  of  scholarship  award. 


INTERESTED  STUDENTS  SHOULD 
APPiy  IFTHEY: 

f Are  comrriitted  to  a career  in 
biomedical  research; 

I Are  from  a disadvantaged  background. 

I Have  a GPA  of  at  least  3.5  or  are  in  the 
top  5%  of  their  class; 

I Are  a U.S.  dtiaen,  national,  or 
permanent  resident; 

I Are  enrolled  or  accepted  for 
enrollment  as  a full-bme  student  at  a 
ualified  accredited  institmion. 


FOR  MORE  INFORMATION, 
CONTACT  THE  UGSP  AT: 

1 http://a|xp.»ro.Bila.fov 
I E-mail:  ugsp@>nih.gov 

I Pheae:  1-800-528-7689 

ITTV:  1-888-352-3001 

This  IS  a special  opportunity 
for  special  students. 

NIH  IS  dedicated  to  building  a diverse 
community  in  its  training  and 
employment  programs. 


JWTERNEf  SltE^ 
ON-IINE  APPLICATIONS 


College  of  ETuPage  has  a full-time,  administrative  position 
reporting  to  the  Vice  President  for  Academic  Affairs  to 
maintain  and  develop  the  educational  programs  of  the 
Liberal  Arts  Division.  Responsibilities  include  developing 
and  implementing  division  goals  and  objectives  with  the 
three  associate  deans  and  the  director  or  performing  arts,  and 
the  division  faculty. 

Qualifications;  A Master’s  Degree  in  a discipline  contained 
in  the  division  or  related  field  with  a combination  of  three  to 
five  years  administrative  and  teaching  experience  or  an 
equivalent  combination  of  training  and  experience.  A 
doctorate  or  Ph.D.  is  preferred. 

This  position  is  available  June  1.  2000.  Starting  salaries  for 
this  12-month  assignment  are  dependent  on  education  and 
experience  but  normally  range  from  $56,700  to  $70,600. 
College  of  DuPage  also  offers  a generous  benefits  plan. 

Call,  write  or  e-mail  for  an  application  packet: 

Office  of  Human  Resources 
COLLEGE  OF  DuPAGE 
Attn:  Administrative  Recruiting 
425  22nd  Street 
Glen  Ellyn.  IL  60137 
630-942-2460 
cdhumres@cdnet.cod.edu 

cqu:  I opporruniry  employer 


f (fb  College  of  Diil^ge 


STATE  UNIVERSITY 


Director 

Faculty  and  Staff  Assistance  Program 

Kent  State  University  invites  applications  for  the  position  of  Director, 
Faculry  and  StaiF  Assistance  Program.  Reporting  to  the  Associate  Vice 
President  for  Human  Resources,  the  Director  is  primarily  responsible  for 
providing  professional  mental  health  assessment  interviews,  crisis 
intervention,  referral  services,  and  short-term  counseling  to  the  University’s 
foil-  and  part  time  faculry  and  staff  members.  Additional  duties  include:  a) 
development  and  implementation  of  educational  programs  for  faculry  and 
stafF  to  promote  awareness  of  alcohol  and  drug  abuse  and  other  personal 
problems;  b)  development  and  implementation  of  programs  lo  educate 
supervisors  in  managing  and  identifying  employees  in  need  of  assistance;  c) 
advising  supervisors  in  matters  involving  employees  with  personal  problems 
affecting  work  performance,  and  d)  recommendation  of  policies  and 
procedures  to  promote  early  detection  and  prevention  of  problems  which 
impair  job  performance. 

Kent  State  Universir)'  is  a Carnegie  Research  II  institution  offering  nearly 
170  baccalaureate  majors,  37  master's  programs  and  20  areas  of  doctoral 
study.  The  total  operating  budget  for  fiscal  year  2000  is  in  excess  of  $290 
million.  Approximately  974  faculty  and  2,067  non-instructional  staff 
comprise  the  University’s  foil-time  workforce  and  approximately  2,021 
comprise  the  part-time  faculry  and  staff  workforce.  With  an  extensive  reach 
diroughout  northeastern  Ohio,  Kent  State  University  is  strategically  located 
45  minutes  from  Cleveland  and  two  hours  from  Columbus  and  Pittsburgh. 
Kent  Sure  University  reflects  the  cultural  and  commercial  viuliry  of  the 
region  and  is  posed  to  meet  the  challenges  of  the  21st  century. 

In  order  to  be  considered  for  this  position,  candidates  must  possess  an 
independent  license  as  a counselor,  psychologist,  or  social  worker  (master’s 
degree  required,  doctoral  degree  preferred),  and  possess  five  years  clinical 
experience  in  assessment,  diagnosis,  and  treatment  settings  including  work 
in  alcohol  and  chemical  dependency  treatment.  It  is  also  required  that  the 
candidate  have  excellent  oral  and  written  communication  skills.  In  addition, 
it  is  preferred  that  the  applicant  have  the  following:  a)  prior  experience  in  an 
EAP  setting;  b)  eligibility  for  certification  by  the  Employee  Assistance 
Professionals  Association;  c)  certification  as  a chemical  depcndcnc)* 
counselor;  and  d)  demonstrated  administrative,  supervisor)*,  organizational, 
and  budgeting  skills. 

Compensation  includes  an  excellent  benefits  program  and  salary 
commensurate  with  experience  and  credentials. 

Letters  of  application,  including  resume,  or  non’.inanon  and  a list  c»f  at  least 
five  knowledgeable  references  (name,  address,  c-mail,  phone  numbers; 
should  be  sent  to: 

Dr.  Solly  A.  Kandd 

Associate  Vice  President  for  Human  Resources 
Kent  State  University 
P.  O.  Box  5190 
Kent,  OH  44242-0001 

Review  ot  appheanons  vaiH  begin  on  March  2000  and  v.,}i  tiimnmc 
until  the  position  is  fillcd. 

Et^uul  Opportunity/Affirmanvr  Anitn  Bmphyrr 


• educnt'ion 


Triton  Colitgo.  a community  college  located  in  the.  | 
western  suburbs  of  Chicago,  offering  a comprehen- 
sive curricula  of  career  and  liberal  arts  education  lead- 
ing to  associate  degrees  andocasational  certificates, 
is  seeking  to  fill  full-time  tenure  track  facutty  positions 
starting  August  of  2000  Candidates  should  be  stu- 
dent oriented,  strong  advocates  of  professional  growth, 
practice  creative/innovative  teaching  methods  and 
technology  oriented.  Review  of  resumes  will  begin 
immediately  and  continue  until  filled 

The  following  positions  require  a 
Master's  degree,  with  teaching  experi- 
ence preferred: 

• ENGLISH  #F-4B 

• MATH  #F-49 

• GEOGRAPHY  #F-47 

(15  graduate  hours 
fti  Geology  preferred) 

• ADVERTISING  ART 

& COMPUTER 
DESIGN  #F-50 

• COMPUTER 
INFORMATION 
SYSTEMS  #F>54 

The  following  positions  require  cer- 
tification and/or  a Bachelor’s  degree: 

S AIR  CONDITIONING 
&REFRIGERATION 
#-51 

■ ELECTRONIC 
TECHNOLOGY  #F-52 

■ ORNAMENTAL 
HORTICULTURE 

#F-53 

■ SONOGRAPHY  #F-55 
■ COURT 

REPORTING  #F-33 

(Requires  CSR  license 
or  Bachelor's  degree) 

Please  mail  or  fax:  (708-583-3139)  your 
resume  and  transcripts  Indicating  position 
number  to  Human  Resources  Office  at: 

Hi^H  Triton 
|B  College 

2000  Fifth  Avenue 
River  Grove,  IL  60171 
visit  our  v/ebsilo  at 
wiMv.tfiion.ee. ll.uS 
an  affirmative  action 

equal  opportunity  emolovcr  M/F/DAf 


Scate  University  of  Ness  ya+, 

Health  Science  Center 

Syracuse 


Department  of  Neurolog)-,  SUNY  Upstate  Medical 
University,  an  AA/EEO  employer,  is  recruiting 
neurologists  for  the  following  positions: 

1)  EMG/NeuromuscularAsst.  Prof. 

Two  years  of  fellowship  with  research  experience 
required. 

2)  Pediatric  Neurologist  AssL  Prof. 
Subspecializaiion  in  Peds.  Neurology  required. 

3)  Genera!  CUmca!  Neurology/TeachiDg  Asst  Prof. 
Fellowship  training  with  objective  recognition  as 
outstanding  teacher. 

4)  Stroke/Interventionist  AssL  or  Assoc.  Prof, 
with  fellowship  and  research  experience. 

5)  Movement  Disorders  Asst,  or  Assoc.  Prof, 
with  fellowship  training  and  research  experience. 

6)  Neuro-Ophthalmologist  Asst.  Prof, 
with  fellowship  training  and  headache  expertise. 

Please  send  CV  to: 

Burk  Jubelt,  M.D. 

Professor  & Chairman 
Department  of  Neurologj 
SUNY  Upstate  Medical  University 
I 750  £.  Adams  St. 

Syracuse,  NY  13210 


POSITION  AVAILABLE 
^^2  Title:  AIHrmative  Action  Officer 
lyepartment:  Chancellor's  Omet 
HJSB  Salary  (or  Range):  High  $40’s 

Indiana  University  South  Bend  invites  applications  for 
the  position  of  AfRnnativc  Action  Officer.  Reporting  to 
the  Chancellor,  the  individual  directs  and  administers 
the  University  Affirmative  Action  plan;  investigates 
discrimination  and  harassment  complaints;  develops, 
implements,  and  interprets  policy  and  procedure  on 
equal  opportunity,  affirmative  action,  and  diversity- 
related  issues;  and  conducts  related  professional 
development  programs  for  faculty,  staff  and  students 

The  ideal  candidate  must  have  a thorough  understanding 
of  diversity,  affirmative  action,  and  sexual  harassment 
issues.  Candidates  must  have  an  understanding  of  faculty 
governance  issues  in  a higher  education  community, 
demonstrated  aoministrative  ability  and  leadership 
success.  This  includes  working  knowledge  of 
appropriate  legal  statutes  and  demonstrated  commitment 
to  the  program.  Depending  on  qualifications  tenure  is 
negotiable.  Review  of  applications  will  begin  on  March 
20. 2000  and  continue  until  the  position  is  filled  Send  a 
resume  and  letter  of  interest  rciaiing  qualifications  and 
experience  to  the  position  along  with  the  narpics  of  three 
references  to. 

Linda  Chen,  Chair 

Affirmative  Action  Search  Committee 
Political  Science  Department 
D\V  2177;  IIJSB 
1700  Mishawaka  Avenue 
South  Bend,  IN  46634-7111 

tndxano  Unnerxtry  South  Bend  m rm  J^\nru2h\t 
action/eifuai  opportumiy  empinvrr  orM  ncu\el\ 
the  candidacy  of  minonueh.  and  the 


^ WMIBOHSEB 
M COHHliHITY  COLLEGE 


-A3SPCI ATE  PEA M: 
FOR  HEALTH  & 
LIFE  ^tlEHCES 


Waubonsee  Community  College 
is  seeking  candidates  for  an  admin- 
istrative appointment  to  provide 
leadership  for  the  division  of  Health 
& Life  Sciences.  Master's  degree 
in  related  field  plus  three  years 
community  college  experience  as 
a faculty  member  or  administrator 
required.  Comparable  education 
or  management  experience  may 
be  considered. 

Waubonsee  Community  College 
is  a fully  accredited  community 
college  with  a headcount  enroll- 
ment of  10,000.  The  college  is 
located  40  miles  west  of  Chicago 
in  one  of  the  fastest  growing  collar 
counties  on  a beautiful  243-acre 
campus  with  state-of-the-art  facil- 
ities and  technologies.  Waubonsee 
provides  outstanding  service  to 
its  students  and  district  residents 
through  demonstration  of  its  core 
values:  Quality,  service,  value, 
innovation  and  accessibility. 

Salary  $55,000  to  $59,000  with 
generous  fringe  benefit  package 
including  full  family  medical 
coverage  provided  at  no  cost  to  the 
employee. 

Review  of  applications  will  begin 
immediately  and  applications  will 
be  accepted  until  the  position  is 
filled.  To  maximize  the  opportu- 
nity for  selection,  letter  of  interest, 
resume  and  completed  college 
application  form  should  be 
forwarded  to  the  Office  of  Human 
Resources  as  quickly  as  possible. 

(630)  466-7900,  Ext.  2914 

Office  of  Human  Resources  i 

WAUBONSEE  COMHUHITY  COLLEGER 

Rte.  47  at  Harter  Road 

Sugar  (arove,  IL 

60554 


I http://www.wcc.ee  tl.US 


VICE  PRESIDENT  FOR  STUDENT  AFFAIRS 

San  Diego  State  Univcrsiry  invites  applications  and  nominations  for  an 
experienced  and  visionary  campus  life  educator  to  rill  the  position  of  Vice 
President  for  Student  Affairs.  The  Vice  President,  who  reports  direaly  to  the 
President  and  is  a member  of  the  Universiry  Cabinet,  is  the  chief  student  support 
services  officer  for  the  University  and  is  responsible  for  the  leadership  of  a division 
of  approximately  300  persons  and  an  annual  operating  budget  of  1 2.5  million. 

The  Division  of  Student  Services  operates  the  Student  Health  Center, 
Financial  AitL^ounseliftg  and  Psychological  Services,  Career  Services, 
Compliance  and  Policy  Analysis,  DisabFcS  Student  Services,  Housing  and 
Residential  Life.  Student  Resource  Center,  Office  of  Educational 
Opportunity/Ethnic  Affairs,  International  Student  center.  Judicial 
Procedures,  Ombudsman,  Scholarship  Office  and  Test  Office.  It  is  also  the 
liaison  with  the  Associated  Students,  and  over  300  student  organizations.  The 
Vice  President  collaborates  with  the  College  Academic  Deans  in  joint 
program  support  of  college-based  Assistant  Deans  for  Student  Services.  The 
Vice  President  also  has  responsibilities  associated  with  off-campus 
constituencies  including  parents,  and  community  organizations  supporting 
student  success  and  opportunities. 

The  successful  candidate  will  have  at  least  five  years  experience  in  high-level, 
progressively  responsible  student  affairs  administration,  demonstrated 
leadership  in  promoting  a multi-cultural  living/learning  environment  and  in 
establishing  successful  partnerships  with  faculty  and  academic  administrators, 
effective  oral  and  written  communication  skills,  and  outstanding  decision 
making  abilities.  Proven  ability  to  raise  funds  for  scholarships  and  student 
affairs  initiatives  is  preferred.  San  Diego  State  University  is  committed  to  the 
principle  of  shared  governance  among  faculty,  students,  staff  and 
administrators.  It  is  expected  that  finalists  for  this  position  will  demonstrate 
a personal  and  professional  commitment  to  inclusive  leadership  and  collegial 
cooperation  in  achieving  University  goals.  An  earned  doctorate  is  preferred;  a 
masters  degree  is  required.  Extraordinary  experience  may  be  given 
consideration  in  lieu  of  an  earned  doctorate. 

San  Diego  State  University,  founded  in  1897,  is  one  of  23  campuses  of  the 
California  State  University  system.  SDSU  enrolls  over  31.000  students  and 
offers  75  baccalaureate  degrees,  57  masters  degrees  and  1 1 doctoral  degrees. 
The  campus  employs  2,509  full-time  and  part-time  faculty  members  and 
1,659  staff  Over  3,000  students  live  on  the  campus  in  University  housing. 

SDSU  is  located  in  San  Diego,  a vibrant  and  widely  diverse  city  of  over  i.2 
million  which  offers  exciting  opportunities  because  of  its  emerging 
biotechnology  and  telecommunications  community,  its  location  on  the 
border  with  Mexico  and  the  Pacific  Rim,  and  its  culturally  diverse 
community.  Extensive  opportunities  for  rccreadon,  tourism,  education  and 
business  have  drawn  a highly  educated  population.  For  additional 
information,  please  visit  SDSUs  Web  site  at  http://www.sdsu.edu. 

The  search  committee  will  begin  reviewing  applications  on  Monday,  March 
20,  2000  and  will  continue  until  the  position  is  filled.  Appointment  of  the 
\'ice  President  for  Student  Affairs  is  expected  to  become  effective  July  1, 
2000.  The  compensation  is  competitive  and  commensurate  with  experience 
and  qualifications.  Please  send  nominations  and  applications  to:  Office  of 
the  President,  San  Diego  State  University,  5500  Campanile  Drive,  San 
Diego  CA  92182-8000. 

SDSU  IS  AN  EQUAL  OPPORTUNITY  EMPLOYER  AND  DOES  NOT 

DISCRIMINATE  AGAINST  PERSONS  ON  THE  BASIS  OF  RACE, 
REUGION,  NATIONAL  ORIGIN,  SEXIWL  ORIENTATION,  GENDER. 

MARITAL  STATUS,  ACE,  DISiBIUn'OR  VETERANS  STATUS 


^pbttshiagiv 

Stale  Un,»ere.ty  ol  Hew  York  BUSINESS  AND -EC0N01Vt| 


The  Dean,  the  chief  academic  and  administrative  officer  of  the  school,  is  appo 
by  the  President  and  reports  directly  to  the  College's  Provost  and  Vice  Presiaei 
Academic  Affairs.  The  School  of  Business  and  Economics  has  a faculi 
approximately  30  full-time  faculty,  a dozen  adjunct  faculty  members,  an 
administrative  staff.  It  enrolls  about  800  undergraduate  students.  The  School  cor 


four  academic  departments:  Accounting,  Economics.  Management  & Marla 
and  Hotel,  Restaurant  and  Tourism  hlanagement.  The  School  also  include 
Technical  Assistance  Center-SUNY  (TAC-SUNY  is  a state-wide  econ 


development  outreach  effort),  and  the  Small  Business  Development  Center  (SB 
The  School  has  a strong  international  focus,  a commiunem  to  regional  econ 
development,  and  is  a candidate  for  AACSB  accreditation. 


I Ifi VkTil  I a MY  I LViCKH 


• Earned  doctorate 

• Excellent  communication  skills-wntten  and  verbal 

• Academic  excellence  in  teaching  and  scholarly  activity 

• Outstanding  record  of  leadership  in  an  academic  setting 

• Detailed  knowledge  of  the  AACSB  accreditation  process 

• Experience  with  develop, ment/fund-raisine  is  highly  desirable 

• Possess  an  intellectual  vision  for  the  facuTty  and  its  programs 

• Capable  of  working  effectively  in  a teani-oriented  leadership  style  w 
capacity  to  share  goals  and  resources 

• Commitment  to  technology  and  information  literacy 

• Demonstrated  commitment  to  equal  opportunity,  cultural  diversity,  g 
education  and  outreach 

The  Dean  of  the  School  of  Business  and  Economics 

• Provide  leadership  in  curriculum  development 

• Develop  and  implement  extra-cutricular  programs 

. Maintain  and  strengthen  ties  with  the  business  community 

• Encourage  and  assist  feculty  commitment  to  teaching,  research,  and  service 

Applications  from  women  and  minority  candidates  arc  especially 
welcomed.  Plattsburgh  State  University  is  an 
affirmative  action,  equal  opportunity  employer. 

f A I,  ARY:  Commensurate  with  credentials  and  experience.  The  position 
egin  no  later  than  September  1.  2000.  Review  of  applications  will  1 
immediately  and  continue  until  the  position  is  filled. 


Dean  of  the  School  of  Business  and  Economics  (Ref.  PJ#  2406-^0^,  0 
of  Human  Resources,  Plattsbureh  State  University,  101  Broad  St 
“ attsburgh,  NV  12901.  Fax  518-^-5060. 

TMINATTONS:  Please  forward  by  mail  yoiu  nominations  for  this  position 
e nominee  s name,  address  and  phone  number  to:  Chair,  Search  (^nunltte 
the  Dean  of  the  S^ool  of  Business  and  E^notnics  (Ref.  PJ#  2406-8G8),  C 
of  Human  Resources,  Plattsburgh  State  University,  101  Broad  St 
Plattsburgh,  NY  12901. 


COUNTY  AGRICULTURAL  AGENT  III 

Provides  leadership  and  support  to  develop  an  extension  program  in  commex 
horticulture  including  dcllvcty  of  programs  for  fioriculture,  nurtexy.  garden  cer 
commercial  landscaping  and  consumer  horticulture  production  in  Union  County  ant 
landscape  integrated  crop  management.  Supervises  and  maintains  Master  Garde 
volunteer  training  program  in  home  horticulture  and  environment  stewards] 
Additional  responsibilities  include  educational  programming  in  resource  manageir 
and  small  business  management  appropriate  to  the  needs  of  clientele  in  Union  Cou 
Participates  in  appropriate  departmentai.  Cooperative  Extension.  College,  Unlvenicy 
County  Administrative  riinciioru. 

Requires  a Bachelor’s  degree  in  Science  and  Master’s  degree  in  Ornamental  Horticulti 
Integrated  Pest  Management,  Business  Administration  or  related  field  and  three  y 
relevant  full-time  experience.  A minimum  of  three  years  of  relevant  profiosic 
experience  required  for  appointment  to  the  rank  of  County  Agent  III.  Detnonstrs 
effective  interpersonal,  verbal  and  written  communication  skills  along  with  oompi 
literacy  required.  A valid  New  jersey  driver's  license  a.nd  the  willingness  to  v/ork  long  he 
are  essential.  Commercial  agricultural  experiences  and  skills  preferred. 

Applications  accepted  until  March  31.  2000,  or  until  suitable  candidate  is  idencif 
Send  letter  of  application,  curriculum  vitae  and  names  and  addresses  of  tl 
professional  references  to:  Bruce  Btiisour,  Chair,  Department  of  Agricultural  i 
Resource  Management  Agents,  Rutgen  Cooperative  Extension,  Rutgers,  The  Si 
University  of  New  Jersey,  88  Upmao  Drive.  New  Brunswick,  NJ  08901-85 
Rurgers  University  is  an  Affirmative  Action/Equal  Opponunicy  Employer.  Employm 
eligibility  verification  required.  Individuals  covered  by  Section  503  of  the  Vbcatic 
Rehabilitation  Act  of  1973  or  Section  402  of  the  Veteran’s  Readjustment  Act  of  1! 
may  self  identify.  If  you  wish  to  self  identify,  please  do  so  in  the  cover  letter  trajumin 
your  curriculum  vitae.  To  learn  more  about  Rutgers  Univcnity  and  employm 
opponuniiies.  visit  our  websilc  at-  httpi//uhr.rutgcrs.cdu 


THE  SWE  UNIVERSITY  OF  NEW  JERSEY 


RUTGERS 


im  ‘Pfetebui^  'A^istant.® &Tf ife 

i.TOi  PrOGBAIWSER' 


§I^Unlversity  ol  New  YprK 


The  Division  of  Library  and  Information  Services  of  Plattsburgh  State 
University  of  New  Yoric  seeks  a motivated,  team-oriented  professional  for 
the  position  of  Assistant  Systems  Programmer.  This  position,  a twelve- 
month  renewable  appointment,  reports  to  the  Systems  Programmer/ 
Manager  of  Systems  and  Operations,  PSUNY  is  beginning  the 
implementation  of  SCT  Banner  2000,  an  integrated  campus  informadon 
system.  A critical  part  of  the  project  is  the  acquisition,  installation,  and 
system  management  of  several  new  campus  servers;  including  a database 
server,  web  server,  file  server,  and  several  application  --rvers.  The  systems 
and  operations  staff  will  play  a key  role  in  the  success  ,iie  Banner  projecL 
Responsibilities;  Work  cooperatively  with  the  systems  programmer, 
applications  programmers,  ana  operations  staff:  install  and  maintain  various 
operating  systems,  utilities,  and  vendor-supplied  layered  software  products 
at  current  release  levels  on  several  hardware  platforms;  schedule  and 
perform  system  backups;  system  security;  and  serve  as  a technical 
representative  on  various  divisional  committees. 

Qualifications:  A BA/BS  in  Compute:  Science,  experience  in  systems 
management/systems  programming  in  a multi-user  production 
environment,  C prograrnmng  expenence  and  strong  problem  solving 
skills  are  requirea.  Experience  wim  Open  VMS,  Windows  9x,  Windows 
NT,  Unix;  assembly  language  programming;  experience  with 
PMDF/mail  software;  a thorough  understanding  of  data  structures/ 
operating  systems;  a familiarity  with  client/server  technologies  and 
programming;  and  a knowledge  of  SQL  will  be  highly  regarded. 
Salary:  Beginning  at  S35,000,  based  on  experience,  with  an  excellent 
benefits  package. 

Applications  from  women  and  minority  candidates  are  especially 
welcomed.  Plattsburgh  State  University  of  New  York  is  an 
affirmative  action,  equal  opportunity  employer. 

Review  of  applications  begins  immediately  and  continues  until 
position  is  filled.  Please  submit  letter  of  application,  resume,  and  the 
names,  addresses,  and  telephone  numbers  of  three  references  to: 
Chair,  Search  Committee  (PJ#  2402-808),  c/o  Human  Resources, 
Plattsburgh  State  University  of  New  York,  101  Broad  Street, 
Plattsburgh,  NY  12901-2681.  Fax:  (518)  564-5060 


Texas  A&M  University-Corpus  Christi 

College  of  Buslness  I 

Tenure  Track  Position  Available 

Beginning  Fall  2000 

Texas  A&M  L'nivcrsiiy-Corpus  Christi  College  ol  Business  indues  applic-  '-s  for  L^e 
tenure  track  assisiant/'associate  professor  p>osilion  in  marketing.  Qualified  app..  .nts  muit 
have  a doctorate  in  marketing  from  an  AACSB  accredited  program,  pcer-rcviewe<. 
articles,  teaching  experience,  and  involvement  in  professionaliy  related  service.  T- 
commerce  expertise  is  desirable.  The  p>osiuon  requires  teaching  undergraduate  and 
grad'.-^ie  marketing  courses. 

Applications  will  be  accepted  until  the  position  is  filled.  Review  of  applications  wiii  begin 
in  February  2000.  Applications  should  include  a vita  that  provides  a complete  employment 
hisiorv.  teaching  experience,  and  publications.  Applicants  must  provide  names  and  contact 
information  of  ai  Icait  three  references.  Please  send  applications  to. 

Dn  M.  H.  Abdelsamad,  Dean 
College  of  Business 

Texas  A&M  University-  Corpus  ChrLsli 
6300  Ocean  Drive 
Corpus  ChrisU»  TX  78412 
Telephone  361-825-6045 
Fax:  361-825-2725 

Texas  A&M  University-Corpus  Christi  is  a university  m the  Texas  A&M  University 
System.  It  is  one  of  the  fastest  growing  universities  in  the  state  with  a current  enrollment 
of  over  6.U00  students  and  is  on  ideal  place  for  personal  and  professional  growth.  The 
I campus  is  located  in  the  City  of  Corpus  Chrr.ti  (estimated  population  of  400,000)  on  on 
island  overlooking  Corpus  Christi  Bay.  For  additional  information  about  the  college  and 
its  programs,  see  http://wwv/.cnterprise.lamucc.cdu. 

The  bachelor’s  and  master’s  business  degree  programs  ol  thcCoDcgc  of  Buf-  -:>aiTexas 
M University-Corpus  Chrisu  arc  accredited  by  AACbB-  The  International  Ass-ocimion 
tbi  Management  Education. 

Texas  A^M  Untversitv-Corpus  Clirisii  is  an  ct^ual  opponar.iix  emptovrr  \uih  a 


ROmM 

UNIVERSITY. 


POSITION:  Provost  of  the  University 

DESCRIPTION:  Rowan  University  is  inviting  applications  an 
nominations  for  the  position  of  Provost  of  the  University.  This  announce 
vacancy  comes  at  a critical  moment  in  the  histoiy  of  Rowan  University: 
dynamic  new  president  is  resmicntring  the  University  and  is  reassemblir 
his  administrative  team  with  the  explicit  intention  of  moving  Rowan  to  tl 
next  level  of  excellence.  This  is  an  extraordinar)'  opportunity  for  £ 
extraordinary  individual. 

The  Provost  serves  as  a member  of  the  President’s  cabinet  and  is  the  chii 
academic  officer  for  the  Unisersity.  The  Provost  provides  the  overa 
leadership  and  supervision  of  the  academic  affairs  staff,  budget,  and  progra: 
development  for  the  colleges  of  Business,  Communication,  Educatio: 
Engineering,  Fine  and  Perfonning  Arts,  Liberal  Arts  and  Science,  tl 
Graduate  School,  Information  Resources,  and  the  Library 

The  Provost  serves  as  University  liaison  to  the  Board  of  Trustees  Academ 
Affairs  Sub-Committee  and  serves  as  chief  liaison  to  the  University  Senate 

QUALIFICATIONS:  The  successtul  candidate  must  have  an  eam< 
terminal  degree  in  an  appropriate  field,  an  established  record  of  teaching  ar 
scholarship  that  would  warrant  appointment  to  the  rank  of  full  professor,  ar 
at  least  10  years  of  successful  leadership  in  higher  education. 

In  addition  to  the  qualifications  above,  the  successful  candidate  will  posse 
the  following: 

• A visionary  with  outstanding  leadership  and  management  skills 

• A demonstrated  knowledge  and  commitment  to  teaching,  learning, 

I research  and  the  role  each  plays  in  the  University  community 

o Strong  team  building  skills  and  the  ability  to  work  effectively  with 
diverse  populations  from  all  segments  of  the  university  and  outside 
communities 

• The  ability  to  help  formulate  and  articulate  the  vision  and  goals  of  the 
university,  both  internally  and  externally 

ROWAN  UNIVERSITY:  Rowan  University  (formerly  known  as  Glassbo 
State  College)  is  a selective,  medium-sized,  state  university  located 
southern  New  Jersey  close  to  Atlantic  City  and  Philadelphia.  In  1992,  Rowt 
University  received  a $ 100  million  gift  from  Henry  and  Betty  Rowan,  one 
largest  gifts  ever  bestowed  on  a public  university.  The  gift  has  been  a cataly 
for  Rowan’s  transformation  into  a university  of  regional  prominenc 
Founded  in  1923  as  a normal  school  for  teachers,  the  university  enrolls  ov 
9,500  students  in  degree  programs  ranging  from  bachelors’  throuj 
doctorate.  The  university  is  divided  into  six  colleges  (Busines 
Communication,  Education,  Engineering,  Fine  and  Performing  Arts,  at 
Liberal  Arts  and  Sciences)  and  a Graduate  School.  The  200-acre  camp 
contains  31  buildings,  including  six  residence  halls  and  three  apartme 
complexes.  The  university  was  also  the  site  of  the  historic  Sumn 
Conference  between  President  Johnson  and  Soviet  Premier  Kosygin  in  196 
Additional  information  about  Rowan  University  can  be  found 
http://www.rowan.edu 

APPLICATION  PROCESS:  Applications  should  include:  a narrative  left 
indicating  how  the  individual’s  experience  and  background  relate  to  t 
position  qualifications;  a complete  curriculum  vitae;  and  the  name,  cuire 
title,  address  and  telephone  number  of  five  (S)  professional  refercnct 
Applications  will  be  reviewed  beginning  March  20,  2000,  and  will  contin 
until  the  position  is  filled.  Applications  and  nominations  should  be  sent  to 

Chair,  Provost’s  Search 
Office  of  the  President 
Rowan  University 
201  MuUlca  Hill  Road 
Glassboro,  N J.  08028 

Rov.u  . Uiiiicrsiry  is  an  affinnaiise  action,  equal  opportunity  employer. 


BROOKDALE 

COMMUNITY 

COLLEGE 


FACULTY 

OPENINGS 


Brookdai*  Community  Collage  is  a growing  institution  recognized  for  its  vision,  excellence  in  educa- 
tiona)  practices,  effectiveness  in  meeting  diverse  and  ede.tic  student  needs,  utilization  of  state-of-the- 
art  technology  and  resources,  and  its  capability  to  anticipate  the  current  and  future  needs  of  the  stu- 
dents, citizens  and  community  it  sen/es.  Located  on  220  acres  In  central  coastal  New  Jersey,  the 
sprawling  campus  provides  a pastoral  setting,  and  is  approximately  50  miles  south  of  New  York  City 
and  70  miles  north  of  Philadelphia. 


The  College  invites  applications  for  Faculty  posHions  for  September  2000.  Brookdale  is  an  innovative 
and  compi^nsiya  open  admissions  two-year  college  with  an  enrollment  of  approximately  1 1 ,500  credit 
students  (approximately  7,500  FTE).  We  seek  colleagues  who  share  our  unequivocal  commitment  to 
quality  instruction,  collaborativs  relationships  and  who  value  service,  diversity,  innovation  and  techno- 
laical  literacy.  These  are  full  time,  tenure  track  entry  level  positiorts. 

BIOLOGY  WRITING  (2  poaltiona) 


Master's  degree  in  Biology  with  specialization  in  Mam-  Master’s  degree  in  EngSeh  or  English  Education  re- 
meSanAlertebrste  Anatomy  and  Physiology  required.  quired.KnowUdgeofcurrentEnglishcontpqalbonpeda- 


Teaching  responablities  wiS  include  both  daytime  and  gogy.  ability  to  teach  freshman  composition  and  re- 
avaning  cleeeiie  in  Anatomy  and  Physiology,  General  search  writing  coutaas,  and  ability  and  a wiUingnsee  to 


Bioiogy,  Ufa  Sdences  and  Human  Biology. 


teach  with  computer  technology. 


COMPUTER  SCIENCE 


QIOTE:  This  position  may  bs  staftad  at  the  Assistant 
Picfassorlavtl)  Mastar'a  degree  in  Computer  Science 
or  Maater’a  d^ree  in  another  field  with  a BS  degree  in 
Computer  Science  and  related  work  experience.  Pre- 
farrsd  knowledge  C,  C-i-f,  Visual  Basic,  JAVA,  Data 
Structures,  Locsl  Arsa  Networks,  Web  Design  and  Mi- 
eroeoft  Office  suits. 


COMPUTER  LITERACY 


Additional  Preferences:  In  addition  to  the  listed 
requirements  for  each  position,  candidates 
should  have  familiarity  with  current  technologi- 
cal advances  related  to  the  discipline.  These 
positions  may  re^reparticipatioo  in  community- 
based  activities.  Candidates  invited  for  an  in-per- 
son  interview  may  be  required  to  present  a teach- 


Maetar’a  dMres  in  related  field  and  work  experience  in 
Computer  &ience  required.  . This  position  involves 


ing  demonstration.  Salary  range  for  Instructor 
Isvel  positions,  is  $33,096438,060.  Salary  range 
for  Librarian  position,  is  $^,923439,011. 


teaching  Computer  Science  Dept.'s  literacy  course. 
Raquiree  knowledge  of  Microsoft  Office,  Internet  soft- 
ware. E-msK  and  computer  hardware.  Programming 
language  would  be  a plus.  Ability  to  teach  additional 
computer  scienca  courses  is  expected  within  three  years 
of  appokitment  Tuition  reimbursament  is  available  for 
this  purpose. 


CRIMINAL  JUSTICE 


Positions  are  entry  level  and  salary  is  commen- 
surate with  qualifications  and  experience  within 
the  identified  range. 

The  only  position  that  may  bo  staffed  at  the  As- 
sistant Professor  level  is  the  noted  Computer  Sci- 
ence position. 


Maater'e  degree  in  Criminal  Justice  or  rolatod  ftold  re- 
quired. Background  in  corrections  prefemed. 


LIBRARIAN 


Faculty  members  teaching  extra  courses  during 
the  academic  year  and  in  the  summer  receive 
additional  compensation. 


Master's  degree  in  Lbrary  Science  or  equivalent  d«-  APPLICATION  DEADLINE:  To  ensure  consid- 


gtes  In  Iheeduc^onal  applications  of  information  re-  eraSon,  please  respond  by  review  date  of  March 


sources  technology  and  service  it  required. 

SOCIOLOGY 


27,2000.  Positions  are  open  until  filled. 


APPLICATION  PROCESS:  Applicants  inter- 
Master's  degree  in  Sociology  preferred.  WiD  consider  estod  in  any  of  these  positions  should  submit  let- 


a mini-  ter  of  application  (indicating  desired  position),  cur- 
1 of  18  graduate  credits  in  Soeioiogy.  Master’s  de-  ,i,  nXuiiao 

I In  Sociology  wB  be  lequirtd  tor  tenure.  '=°P'®s  graduate  fr^- 

senpts  and  three  letters  of  recommendation  to: 

Brookdale  Community  College 

765  Newman  Springs  Road  • Lincroft,  NJ  07738 


Visit  our  website;  http://www.brookdaIeiGC.nj.us  ^ 


Bfookdafm  Cemmunity  Ccliaga  is  an  Equal  Opportunity/Affinrtabva  Action  Employ ar  and  its  staffing  procaso  is 
pursuad  thfoogh  an  anwavaring  oommitmant  to  divarsity,  not  only  as  a compliance  responsibility,  but  as  an 
aetiva  oortsehus  affort  to  buUd  and  davatop  divarsity  witbin  tha  faculty  and  staff. 


University 
South  Ploridai 


The  Univenify  of  South  Florida  is  currently 
rccmjdng  for  various  faculty  and/or  staff  positions. 
For  more  information  aKout  the  Umversity’s  vacant 
positions,  please  visit  our  Web  site  at 


or  call  our  Job  Line  for  staff  positions  ai  (SI 3) 


USF  is  an  equal  opp«.<urTy/equal  access/ 
affirmative  action  institti  «on»  committed 
to  excellence  througl  diversity  in 
education  and  employment. 


U 
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AINESVTLLE 

PLLEGE 


Access  Services  Librarian 


Gainesville  College  invites  applications  for  the 
position  of  Access  Services  Librarian. 
Gainesville  College,  a two-year  college  of  the 
University  System  of  Georgia,  is  committed  to 
teaching,  service,  and  support  of  professional 
development  and  campus  diversity,  for 
additional  information  and  a complete  joh 
dc'.cription,  visit  the  college  homepage  al: 
www.gc.pcachnct.edu. 


COLUEGE  OF  THE  MAINLAND 


} Temporary  F-T  Assistant  Professor,  Computer 
I Information  Systems.  (9  Months)  Requires  a Masters 
i degree  in  Computer  Information  Systems,  Business 
i Administration  or  equivalent,  with  information  Systems 
I concentration.  Position  requires  leaching  "computer 
information  systems*  including  "Computers  in  Society" 
and  "Data  Base*.  Requires  experience  in  software  and 
data  base  development.  Also  requires  leaching 
i expenence  al  the  college  level  or  training  c.vpcrience  in 
I the  field.  Programming  ability  in  and/or  Java 
I desirable.  Must  be  proficieni  in  English.  Grade-Faculty 
! B-Masicrs,  $30,238-S48-380  range. 


Academic  Advisor/Advisement  Te/vm.  Please  be 


This  position  (same  Job  title)  is  now  being  formally 
reopened  as  of  02/13/00  with  the  following  Job 
! description:  Position  requires  Bachelors  Degree  in 
I education,  psycholog)-,  social  work  or  a related  field 
1 Bilingual  English/Spanish  (fluency)  is  also  required. 
I Requires  experience  in  working  with  individuals  with 
! disabilities  in  a helping  environment.  Demonstrated 
I knowledge  of  the  American  with  Disabilities  Act 
I CADAV504  legislation  preferred.  Previous  work  in  a 
i college  environment  preferred.  Position  dunes  include: 
I assisting  students  m making  academic  and  career 
■ decisions,  interpreting  test  results,  and  recommending 
I courses  for  enrollment  purposes.  In  addition,  special 
I assignment  requirements  for  this  position  include 
I working  with  individual's  with  disabilities,  faculty, 
I college  staff  in  providing  educational  accommodations 
for  students.  Salary  Grade  D-Rangc  $36,105-557-747. 
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Assistant  Professor  of  History.  Social  & Behavioral 
Science  Team.  (10.5  months).  Masters  Degree  in 
History  with  18  credit  hours  (should  be  qualified  to  teach 
U.S.  Hisio.^).  Prefer  an  additional  18  credit  hours  in  one 
of  the  following:  Psychology,  Sociolog),  or  Geography 
Vflll  teach  freshman  and  sophomore  credit  History, 
Psychology,  Sociology,  or  Geography  classes.  Must  be 
able  to  develop  curriculum,  advise  students,  and 
participate  in  commir.ee  work.  Must  be  committed  to  the 
Social  & Behavioral  Sciences  Teams  mission  staiemeni 
for  the  purpose  of  bringing  quality  education  to  the 
students  in  the  Social  Science  Department,  the  self- 
managed  team  in  the  social  science  area  commits  to 
providing  a personal  classroom  expenence  the  presents  a 
knowledge  base  in  the  social  sciences,  promotes  critical 
thinking  and  problem  solving,  and  raises  social 
awareness  and  persona)  consciousness  that  leadb  to 
social  action  and  social  change  for  the  betterment  of  the 
community  and  society.  Prefer  college  level  teaching 
.Salary  Grade  B-MA,  Faculty  S35.278-S56.443  range 
Tenure  track.  Salary  negotiable  depending  on 
experience.  Additional  compensation  provided  !or 
education  .ibove  minimum  required 


I All  applicants  must  be  able  to  \vo:k  wuhir,  a icam 
i environment  and  self  managed  work  groups 
1 All  positions  are  open  u.ntil  filled.  Please  mai.c  rcquc..b  and 
' return  applications  to  Huenon  Resources,  Collc-$»e  of  the 
i Mainland,  1 2IK)  Ambum  Rd.,  Texas  City,  TX.  7?5.d(j. 


Visit  our  webPage  at: 

www.mainland.cc.tx.us. 


; C(jlicyc  of  {he  Mainland  is  an  Affirmavu-  .icimn  Lquai 
\ Opi.K^rlurut\'  Initlituiiori  and  dttes  n>il  discriminate  on  ihc 
■ 6ui..'  uf  race,  color,  itu  at;,*,  naih'n.ji  rinvii'n 

I hanj.cap  or  l)e:narv  MU-ran  SuU'J 


Q FACULTY  POSITIONS 

Florida  JoinafKw,giuwin^andtni)o^vr.cunivetsicyinbca.udfulSWFlorida.FGCUda 
Gyi^^toAST  comprdwisivc  unrasty  ofioing  a broad  range  of  untiogntcluaic  and  graduste  progtaim. 


COLLEGE  OF  ARTS  & SCIENCES 

Pbyiical  SdciK»>Astt/A»oc/?rofe3sor'Posidon  #12911-  Req’di  Earned  doaorace  in  Physia  or  rel. 
Bdd  from  an  accredited  institudon.  Eip  teaching  at  the  undergraduate  levd;  ability  to  use  insoucdonal 
technology  efSscthdy  in  the  dassioom:  demonstrated  ability  to  wodc  successfully  with  colleagues  aod 
studena  across  disciplines  and  programs.  Pirfen  Experience  teaching  undergraduate  physia  arid 
astronomy  to  science  and  nan-sdence  majors;  experience  wich/or  demonsoaiod  interest  in  distance 
learning.  Evidence  of  a commitment  to  innovadvt,  quality  undergraduate  educadon-  Able,  comfortably, 
to  broaden  profissional  idendiy  beyond  disdpUne/departmental  boundaries.  Ability  to  conr>ea 
discipline  knewdedge  arvd  aperdse  to  the  whole  curriculum  very  important 

'^SRaiag  Inttructon-Rxitioru  #1231 1 (3  pos.).  Ro^d:  fvlA  or  MJIA.  horn  an  accredited  insdeution.  with  a 
mmirnum  of  18  graduate  hou0  in  En^ish.  Evidence  ofcDm/iumient  to  teadtij^  with  two  years  of  opeiience 
teadiing  coenpodtion  ai  the  coU^  le\d.  Experience  in,  or  vdllingness  to  use,  infbemarion  techrxiogy  for 
insaucaoa  ftrfai  Experience  in  ceadiing  advanced  oqxtshoty  writing,  professional  writing,  ruture  writing, 
ar>d/or  oeathc  writing,  Ability  to  contribute  to  curriculum  development  in  the  ^ring  Program. 

COLLEGE  OF  HEAUH  PROFESSIONS 

Numng  fic  Intetdiidplinary  Studies- Asat/Aifoc/Full  Profeaaor'Posidon  #13631.  Rer^d:  Earned 
doctorate  feom  an  accredited  insdtudon.  MS  in  Nursing  and  CeniHcation  in  long  term  care 
admmistradon.  Opetmess  to  distarKC  learning  strategies  and  use  of  technology  for  educadorul  delricry, 
STudent-fbeused  philosophy  of  educadon.  a commitment  to  diversity,  demorutrated  collegial  working 
style,  and  commitment  to  inteidisdpbnary  educadon.  The  ideal  candidate  will  possess  a degree  or 
cerdficadon  in  Health  Services  Admirustzadon  or  related  area;  graduate  level  faculty  teachmg  experience 
and  experience  with  rvew  couise/curriculum  devi^lopinenr,  mcerdisciplirury,  and  grant  and  contract 
rubmission.  Experience  with  distributed  learning  strategies  including  Internet  based  delivery  modes,  and 
proven  record  in  geriatric  educadon,  research  and  service  are  also  preferred. 

APPLICATION  PROCESS:  *Ib  apply  submit  two  packages  (one  ori^ocl  tad  one  photocopy)  for  each 
position.  Each  package  must  indude  a letter  of  interest,  curriculum  vitae,  and  list  of  live  refererwes 
pottmaxkfid  b/  die  deadline  date  for  the  podoon.  Additional  information  about  the  above  posiriof«  can 
be  obtained  by  visidng  our  website  at  www^ai^edu.  or  call  our  24-hr  jobline  at  941-590-11 11.  Mall 
rmieriaU  to  FGCU,  HR  DfpL,  Poe.#  (state  the  podtlofl#  for  which  you  are  applying,  10501 FGCU 
Blvd.  South,  Fl  Mycn,  FL  33965^565.  FGCXJ  Is  an  Equal  Oppominicy/^ual  Acccss/Affirmadve 
Aoion  Insdeution,  which  has  s commiciT>ent  to  cultural,  radal,  and  ethnic  ootiununity. 


AA'^si  .Cvhcslcji'  ;Ujiiyersity-"bf 
-PcMtnsy  I Vania  School  of  Mlislcl; 


Keyboard  Music  Department 
Assistant  Professor  of  Piano 

West  Chester  University  of  Pennsylvania’s  School  of  Music  seeks  appli- 
cants for  a full-time,  tenure-track  position,  beginning  August  2000  for 
Teacher  of  Piano  (private  instruction)  and  Accompanist.  Doctorate 
in  Piano  Performance  or  near  completion  (ABO)  with  college  teaching 
experience  required.  Professional  accompanying  experience  necessary 
and  in-depth  knowledge  of  instrumental  and  vocal  literatures,  including 
opera.  Administration  of  accompanying  needs  of  the  school. 
Experienced  solo  recitalist. 

Responsibilities  include  committee  work. 

Send  letter  of  application,  resume,  transcripts,  five  current  letters  of 
recommendation,  and  names/addressesAelephone  numbers  of  at  least 
three  individuals  v/ho  may  be  contacted  (NO  tapes  at  this  time)  to:  Dr. 
Richard  Veleta,  Keyboard  Dept.,  School  of  Music.  West  Chester 
University,  West  Chester.  PA  19383 

Review  of  applicants  will  begin  immediately  and  will  continue  until  the 
position  is  filled.  Finalists  must  successfully  complete  interview  process 
and  teaching  demonstration  Fliring  is  contingent  upon 
eligibility  to  work  in  the  United  States. 

AA/EOE.  Women  and  minorities  are  encouraged  to  apply. 


PMjisburgh  Assistant  PhoFEssbR  pf 
' ' Rhetoric  and  Composition 


Stcitc  Univccsity  of-Nc.vVork .. 


Plattsburgh  State  University  of  New  York  is  a comprehensive 
coeducational,  public  institution  of  nearly  6,000  undergraduate  am 
graduate  students.  Located  on  the  shore  of  Lake  Champlain,  th' 
College  is  the  intellectual  and  educational  center  for  the  Laki 
Champlain/Adirondack  region  of  New  York  State.  The  small  cit; 
character  of  Plattsburgh  and  neighboring  Burlington,  VT  provides 
quality  of  life  unsurpassed  for  the  whole  family.  Outdoor  activitie 
abound  along  Lake  Champlain,  in  the  Adirondack  High  Peaks  ani 
nearby  Olympic  resort  village  of  Lake  Placid  while  the  urban 
multicultural  lifestyle  is  rich  in  neighboring  Montreal,  Canada,  on 
hour’s  drive  from  campus.  Plattsburgh  is  easily  accessible  to  Nev 
York  City  and  Boston  via  air,  bus,  train  and  Interstate  87. 

The  English  Department  at  Plattsburgh  State  University  of  Nev 
York  invites  applications  for  a full-time  tenure  track  assistan 
professor  position  in  Rhetoric  and  Composition.  Stan  date  is  Fal 
2000. 

Qualifications:  M.A.  in  Composition  and  Rhetoric  or  related  fiel 
required,  Ph.D.  preferred;  ESL  certification  desirable. 

Responsibilities:  Teaching  developmental  writing,  compositio: 
and  upper-level  writing  courses:  university  service;  scholarship  i: 
the  history  and  theory  of  rhetoric. 

Applications  from  women  and  minority  candidates 
are  especially  welcome.  Plattsburgh  State  University  is 
an  affirmative  action,  equal  opportunity  employer. 

Salary:  $38,000  minimum;  excellent  benefits.  Review  o 
applications  begins  March  1,  2000  and  continues  until  position  i 
filled.  Please  send  or  fax  cover  letter,  curriculum  vitae,  writin 
sample,  and  three  letters  of  reference  to:  Chair,  Search  Committe 
(PJ#  2397-808),  c/o  Human  Resources,  Plattsburgh  State  Universit 
ofNewYork,  101  Broad  Street,  Plattsburgh,  New  York  12901-2681 
Fax#  (518)  564-5060. 


^Ihe  Tlnion  9nstiUiic 


Direelor.  Center  for  Ulomen 

The  Union  Institute  is  a national  university  dedicated  principally  to  adult  degree 
programs.  Founded  by  members  of  the  Institute's  outstanding  scholar/activist  faculty, 
the  Union's  Center  for  Women  is  dedicated  primarily  to  building  coalitions  and  othei 
collaborations  between  feminist  scholars  and  grassi'oots  activists.  0\'er  the  past  ter 
years,  CW  has  created  several  ground-breaking  coalitions  that  address  a broad  range 
of  issues,  from  girls'  empowerment  to  documenting  feminist  activism,  from  women’s 
health  to  vanguard  publishing,  in  a lime  of  great  change  and  possibility  at  ifiis 
university,  we  seek  a new  director  to  build  on  and  expand  this  tradition 

We  need  a director  who  has  a history  of  feminist  coalition-building,  grassroots 
organizing,  policy  advocacy,  or  similar  expenence;  a strong  history  of  scholarship  anc 
critical  thought,  higher  education  work,  or  similar  experience;  and  a nuance 
understanding  of  the  historical  tensions  inherent  to  scholar/activisi  collaboration  in  the 
United  States  We  need  a director  who  is  philosophically,  intellectually,  and  practical!) 
committed  to  building  the  necessary  bridges  and  crossing  the  cultural  boundaries  ol 
race,  class,  sexuality,  and  nationality.  The  candidate  w*i)|  possess  a mix  of  skills  anc 
abilities;  the  ideal  candidate  will  be  a strategic  feminist  thinker,  a scholar/activist  witl* 
outstanding  program,  writing,  speaking,  and  organizing  skills,  os  well  as  a record  ol 
fund-raising  accomplishment.  A doctorate  or  equivalent  set  of  communit>-basec 
experience,  critical  learning,  knowledge,  and  skills  is  required. 

Candidates  should  send  a letter  of  interest  and  background,  resume,  references  and 
salary  history  no  later  than  .April  10,  2000  to  C\V  Director  Search,  The 
Union  Institute,  1710  Rhode  Island  Avc.,  NW  ^fllOO,  Washington,  DC 
20036-3007. 


Search  Continued 


Associate  Vice  President 
FOR  Academic  Affairs 


The  University  of  Texas  at  Brownsville  and  Texas  Southmost  College  is  seeking  an  acjdcinic 
leader  who  can  develop  and  guide  the  professional  development  of  faculty,  teaching  and  learn- 
ing processes  across  the  curriculum,  faculty  evaluation,  program  assessment,  the  infusion  of 
technology  into  the  curriculum,  high  school  courses  for  university  credit  and  the  improvement  of 
diversity  across  Academic  Affairs.  The  Assoaate  Vice  President  reports  to  the  Provost  and  works 
side-by-side  with  the  academic  deans  and  administrators  in  other  divisions. 

UTB/TSC  is  both  an  open  access  community  college  and  a university  with  graduate  programs. 
More  than  85  percent  of  our  students  are  either  Mexican-American  or  Mexicaa  most  of  whom 
begin  in  developmental  courses.  Located  five  minutes  from  Mexico,  the  University  is  committed 
to  a binational,  biliterate  mission. 

Required  Qualifications: 

• Ph.D.  and  an  academic  record  that  warrants  tenure  in  an  academic  department: 

• evidence  of  achievement  in  all  the  above  areas  of  responsibility;  and 

• at  least  three  years  experience  as  a department  chilr 

Preferred  Qualificitlonj: 

• ability  to  improve  processes  throughout  Academic  Affairs; 

• ability  to  communicate  well  to  a variety  of  audiences;  and 

• bilingual  - English/Spanish 

Salary: 

• Commensurate  with  experience  and  tpialificadons 

Applicants  should  submit  a curriculum  vitae,  three  letters  of  reference  and  a two-page  position 
paper  on  how  to  improve  one  of  the  areas  for  which  the  candidate  will  be  responsible.  Send 
applications  or  nominations  to: 

Human  Resources 

The  University  of  Texas  at  Brownsville  and  Texas  Southmost  College 
80  Fort  Brown  / Brownsville,  Texas  78520 
1-800-5W-8208  / (956)  544-8205  / Fax  (956)  982-0175 
For  more  information,  visit  our  web  site  at  hnp-y/tiaix,utb.eduyemgloYment/index.html 


UTBtTSC  doc  nol  discriminaU  on  the  tans  of  see,  race,  color,  r^ipon,  nalional  origin,  handicep,  age  or  veteran 
status.  Worrm  and  minoritic  are  encouraged  to  apply. 


UNIVERSITY  OF  WEST  FLORIDA 

DEPARTMENT  OF  COMPUTER  SCIENCE 
ASSISTANT  PROFESSOR  POSITION 

Appticauoru  VC  invited  for  the  tenure  track  position  of  a&sucani  professor  beginriinj 
August  2000.  Applicants  must  hold  a Ph.D.  in  computer  science  (or  a rdaieti  discipline 
and  should  be  able  to  teach  a wiety  of  graduate  and  undergraduate  courses  in  compute 
science.  Preference  will  be  g^ven  to  individuals  whose  specialty  is  in  operating  systems  o 
computer  hardware  and  architecnire,  the  analysis  of  algorithms,  and  theory  o 
computation.  Salary  is  commensurate  on  quaJiftcaiioru  and  experience. 

The  Department  has  500  undergraduate  and  1 50  graduate  students  enrolled  in  program 
in  CS,  CIS,  and  Software  Engineering.  We  offer  BS  d^ree  in  CS  and  CIS;  MS  degree 
in  CS  and  Software  Engineering,  and  support  a BS  in  computer  engineertng  offered  b; 
our  £C£  department.  Cur  faculty  has  interests  in  the  following  areas:  pattern  recognition 
trtiftda]  intelligence,  computer  networks,  computers  in  education,  neural  networia 
image  procccsing,  software  engineering,  computer  vision,  and  modeling  and  simulation 

The  Univtnity  of  West  Honda  is  an  urban  universi^  widi  approximately  8,2CX 
students,  situated  in  a I,0(X}  acre  wooded  campus  on  the  edge  of  Peruacola  and  is  par 
of  the  State  University  System  of  Florida.  Peruacola  is  home  to  about  250,000  peopl 
and  is  about  50  miles  east  of  Mobile,  200  miles  east  of  New  Orlearu,  and  325  mile 
southwest  of  Atlanta.  In  Peruacola,  living  U attractive,  the  climate  is  good,  the  beache 
are  beauciiul  and  the  fish  still  caste  great. 

We  anticipate  hiring  one  or  more  assistant  professors  co  be^  in  the  ftU  of 2000  dependin. 
on  availability  of  funds.  Applicano  must  provide  documcniadon  of  the  right  to  work  u 
the  United  States.  Applicants  should  have  three  reference  lecen  salt  direcdy  to  the  seard 
committee,  and  send  (not  by  c*mail)  a resume,  along  with  a scattment  of  interests  and  goal 
^ ^ to  jua  Rgd/k,  Search  Commicxee  C2uir,  D^Mrtznent  of  Computaa  Sdcssce,  Th 
Vormkj  ofWeat  Florida,  PmaaooU,  Florida  32514.  Appliadon  deadline  is  ,^ril  21 
2000,  and  applicadons  will  be  screened  undl  the  positionCs)  is  (are)  filled.  UWF  is  an  EC 
Acccss/AA  employer.  Women  and  minorides  are  encour^jed  to  apply. 

Visit  US  at  httpi//www.cs.uwf.edu/ 


Faculty  Positions 


Arc  you  interested  in  making  a difference  in  students'  livcs^  If  so,  Harftird  Commuiiicy  College  is  looking  for  you!  HCC  is  seeking  applicants  for  the  following  ftill-ti 
positions.  The  instruaor  positions  arc  lO-monih  positioru  beginning  August  1 5,  2000.  Starting  salary  will  be  commensurate  with  education  and  experience.  An  cxccll 
fringe  benefits  package  is  available.  All  positions  require  a master’s  degree  in  the  disdpllne  unless  otherwise  stated;  coUege-level  teaching  experience  is  preferrt 


Criminal  Jusricc  Instructor  (one-year  appointment) 
Fundamcntais/Mcdical/SurgicaJ  Nursing  Instruaor  (tenure  track) 
Interior  Design  Instruaor  (tenure  crack)  - bachelors  degree  acceptable 
Speech  Instructor  (tenure  track) 


Request  the  required  application  and  detailed  vacancy  announcement  by  calling  the  Human  Resources  Office  at  (410)  836-4415  or  via  e-mail 
Vavlmet^hurfefd.cc.md.u3.  RESUMES  ARE  ENCOURAGED  BUT  WILL  NOT  BE  ACCEPTED  IN  LIEU  OF  AN  EMPLOYMENT  APPUCATION. 

For  best  consideration,  application  materials  should  be  returned  by  April  12,  2000, 

HCC  is  strongly  commined  to  achieving  staff  diversity  through  affirmative  action,  is  an  equal  opportunity  educator  and  employer,  and  has  a long-standing  commitm 
to  cultural  diversity.  It  is  expeaed  that  the  successful  candidates  share  m these  commitments. 

Only  those  candidates  receiving  further  consideration  ^U1  be  contccied. 

HCC  is  an  EO  / AA  / ADA  Employer 


www.harford.cc.md.us 


DIRECTOR  OF 
RESIDENCE  LIFE 


Manhfttunville  College  is  an  independent,  coeducational 
liberal  arts  college  of  approximately  1200  students  locat- 
ed 28  miles  north  of  New  York  City  in  suburban 
Westchester  County.  We  arc  currently  seeking  a creative, 
energetic,  student  centered  mdividu&i  for  the  position  of 
Dir^or  of  Rc^ence  Life. 


This  position  is  responsible  for  providing  visionary  lead- 
ership in  short  and  long-term  planning  and  programming; 
operation  of  four  residence  halls  which  house,  at  capacity, 
9^  students;  supervision,  training,  professional  develop- 
ment, and  evaluation  of  Assistant  Director,  four  Resident 
Directors,  20  Resident  Advisors,  and  one  Adminisbaiive 
Assistant;  campus  judicial  system;  student  room  place- 
ment through  the  academic  year  as  well  as  summer  pro- 
grams; departmental  budget;  membership  on  several  cam- 
pus committees;  and  developing  and  maintaining  profes- 
sionil  relationships  with  faculty  and  administraiioa. 


Required  for  this  position  are  strong  managerial  and  orga- 
nizational skills  with  demonstrated  competencies  in  staff 
supervision  and  i^dership,  general  administraiioa  and 
project  management,  highly  developed  communication 
skills  and  the  ability  to  establish  and  mainuin  cooperative 
relationships  with  all  aspects  of  the  College  community 
and  relevant  outside  agencies,  personal  and  profession^ 
standards  of  integrity,  and  demonstrated  ability  to  promote 
positive  departmental  public  relatioas  among  student 
body.  Master’a  degree  in  CSP,  Couoaeling  or  Higher  Ed 
preferred,  but  no!  required. 


We  offer  a competitive  salary  and  benefits  and  in  excel- 
lent working  environment.  For  consideration,  send 
resume  along  with  cover  letter  and  salary  requirements  to; 
Director  of  Hamas  Reaourcea,  Masha ttanvilk  CoUege, 
2900  Purdiaae  Street,  Par^aac,  NY  10577.  Fax; 
(914)  323.S322.  E-naU:  ^ 

b*n  OeWj@mTilie.edu  S 


We  are  an  equal  opportumty 

employer  actively  encouragieg  ^11  \ H 

*’^11’?™  <andd»U3  maNHATIANVILLE 
'With  diverse  backgrounds.  COLLEGE 


Assistant  Professor  of  Spanish 


University  of  \Vlscoosio-L4i  Crosse:  Assistant 
Professor  of  Spanish  to  teach  all  levels  of  undergraduate 
Spanish.  Documented  potential  for  excellence  in 
teaching.  Interest  in  teacl^g  all  levels  of  Spanish 
language,  literature  and  culture,  with  strong  background 
in  Latin  America.  Ability  to  teach  in  film  and  phonetics 
also  desirable.  Native  or  near-native  fluency  in  Spanish. 
Ph.D.  completed  by  August  15,  2(XK).  Applicants  must 
submit  a letter  of  application,  curriculum  vitae  and  three 
letiers  of  recommendation.  Files  will  be  reviewed 
beginning  March  17  all  applications  must  be 
postmarked  by  March  27, 2000.  Address  applications  to: 


Dr.  Donald  Socha 

Cbair  of  Search  & Screen  Committee 
Foreign  Languages  Department 
University  of  Wlsconsin-La  Crosse 
315  Graff  Main  Hall 
1725  SUte  Street 
La  Crosse,  WI 54601 


i/W-la  Crosse  is  an  affirmative  action/equai 
opportunity  employer.  Women,  persons  of  color  and 
vidividiials  ydth  a disability  are  encouraged  to  apply. 


If  you  have  special  need/accommodation  to  aid  your 
participation  in  our  hiring  process,  please  coniaa  the 
committee  above  to  make  appropriate  anangements. 


EXECUTIVE  DEAN 


Nelson  A.  Rockefeller  College  of 
Public  Affairs  and  Policy  — University  at 
Albany,  State  University  of  New  York 


The  University  at  Albany,  State  University  of  New  York,  invites  applications  for  the  position 
of  Executive  Dean  of  the  Nelson  A.  Rockefeller  Collie  of  labile  Affairs  and  Policy. 
Rockefeller  College  is  a premier  center  for  public  affeirs  and  policy  and  houses  four  inter- 
nationally recognized  schools:  The  School  of  Criminal  Justice,  the  Graduate  School  of  Public 
Af&irs  (includes  the  Depaiiment  of  Public  Administration  and  Policy  and  the  Department  of 
Political  Science),  the  School  of  Information  Science  and  Policy,  and  the  School  of  Sooal  Welfare. 
There  are  a large  number  of  research  and  outreach  programs  aaive  within  the  Rockefeller  College, 
including  the  Public  Management  Development  Programs,  Center  for  Legislative  Development, 
Hindelang  Criminal  jusdee  Research  Center,  Center  for  Policy  Research,  Center  for  Women  in 
Government,  Ringel  Imdtute  of  Gerontology,  Center  for  Human  Services  Research  & Evaluadon, 
the  Professional  Development  Program,  and  the  Insdtute  for  TrafRc  Safety  Management  and 
Research.  The  individual  schools  report  to  the  Executive  Dean  of  the  Rockefeller  College.  The 
Exccudve  Dean  reports  directly  to  die  Provost  and  Vice  President  for  Academic  Affoin. 


Rockefeller  College  is  located  on  the  University’s  downtown  campus,  just  a few  blocks  away  from 
the  Capitol  and  the  principal  offices  of  New  York  State  government.  A special  strength  of  the 
RockefeUct  College  is  the  opportunity  it  provides  for  imcrdlsdplinaiy  study  in  criminal  justice, 
government,  public  affairs,  and  social  services.  The  College  enooucages  students  to  pattidpate  both 
in  mulddisdplinary  research  projects  and  in  internships  that  build  bridges  between  scholaiship 
and  praedee  in  public  affiuis. 


Tf,e  Exccudve  Dean  will  be  expected  to  provide  exceptional  leadetship  and  vision  as  the  College 
seeks  to  promote  its  academic  programs  and  research  inidadves  in  the  oontext-of  the  Univenity’s 


Strategic  Plan.  The  successful  candidate  will  possess  the  ability  to  plan  strategically,  prepare  and 
manage  cemplex  budgets,  lead  and  motivate  nunilty  and  staff,  interaa  effectively  with  all  levels  of 


the  oiganizadon,  and  coordinate  the  efforts  of  a diverse  group  of  Individuals  and  support  units  to 
meet  specific  goals  and  objectives.  S/he  will  also  possess  exeepdonal  skills  in  resource  development 
and  have  strong,  de.monstrated  experience  dealing  effe<  ly  with  elected  and  appointed  ofSdals 
at  all  levels. 


The  successnil  candidate  will  have  had  significant  adminUtradvc  -xperience,  hold  a doctoral 
degree  or  its  equivalent,  and  have  distinguished  scholariy  credt  preferably  in  a public  policy 
related  field.  Candidates  should  have  " recoid  of  scnolariy  and  professional  achievment 
that  would  ordinarily  qualify  for  appointment  at  the  rank  of  F^fessor  in  one  of  the  univefsity’s 
academic  units.  The  evduadon  of  aedemials  will  begin  on  March  20,  2000  and  continue  imtil 
the  position  is  filed. 


Salary  is  competidve  and  commensurate  with  aedemials  and  experience. 

The  Univenitf  at  Albatty.  SUNY,  is  an  equal  opportunity/affirmasive  actian  employer. 


AppUcadona  and  nominadoiu  ahoold  be 
sent  tor  Dr;  Richani  A.  HighfirM,  Chair, 
Search  Committee  for  the  Esecathre  Dean 
of  the  Rockefeller  College,  AO-246, 
The  Ucuvetsity  at  Alhany,  Albany^  NY  12222. 


University  at  Albany 


STATE  UNIVERSITY  OF  NEW  YORK 


Director  of  Public  Affairs 


Cal  Poly  Pomona  invites  applications  for  Director 
of  Public  Affairs.  For  info.,  please  visit  our 
website  at  bttp://www.csupomona.eduy-brs; 
call  (909)  869-3733  for  application  materials;  or 
visit  HR  Services,  Cal  Poly  Pomona,  CLA 
Building  98,  Room  Bl-20,  3801  W.  Demple 
Avenue,  Pomonn,  CA  91768. 


AA/EOE/ADA 


EAS;ERN  BAPtlSrT  THEOLOGICAL  SEMIN 


I 


Director  of  Central  Servlet 


Eastern  Baptist  Theological  Serainary.  dedicatei 
training  men  and  women  for  (2hriC«an  ministry,  sec 
FT  Director  of  Central  Seivices  to  supervise  and  per 
duties  in  the  following  areas:  food  service,  housekeq 
housing/parking,  office  supplies  and  machines, 
mailroom  and  Seminary  receptionist*.  Reqoil 
commitment  to  Seminary  mltstoo,  strong  reledonal 
organizational  skills,  multi-tasked,  and  BS  degree.  P 
some  experience.  Salary:  S27K-30K.  Benefits  inc 
seminary-provided  health  insurance  for  employee 
family,  retirement  plan,  paid  vacation,  and  tu 
discounts.  Send  resume  and  cover  letter  to  East 

Seminary,  Humaa  Resources,  6 Lancaster  A 
Wynnewood,  PA,  19096,  Visit  us 
vmw,cbt5.cdiL  COE/AA. 


■ tS/ji-  ■ 


Northampton 
Community  College 


Northampton  Community  College  is  located  in 
Bethlehem,  Pennsylvania,  and  is  in  close  proximity  to 
Philadelphia,  New  York  City,  and  the  Pocono 
Mountains.  Northampton  is  a dynamic,  two-year 
institution  offering  more  than  60  career  and  transfer 
programs.  Currently,  approximately  6,000  credit 
students  and  over  15.000  non-credit  students  are 
enrolled.  We  are  a learning  and  student-centered 
institution  with  a staff  dedicated  to  providing  quality 
educational  opportunities  for  a diverse  student 
population.  We  offer  a competitive  salary  and 
excellent  fringe  benefits  package,  which  includes 
health,  dental,  term  life,  long-term  disability, 
retirement,  and  educational  assistance. 

NOMINATIONls  AND  APPLICATIONS 
ARE  INVITED  FOR  THE  FOLLOWING 
FULL-TLME,  TENURE-TRACK 
FACULTY  POSITIONS; 

« Business  (Small  Business/ 

Entrepreneurship  Marketing;) 

* Chemistry 

* Computer  Science 
- • Digital  Design 

* English 

* Journalism 

* Mathematics 

* Nursing 

* Speech  Communication 

Send  letter,  resume,  unofficial  transcripts,  and  names, 
addresses  and  phone  numbers  of  3 references  to: 

Human  Resources 
Northampton  Community  College 
34835  Green  Pond  Road 

Bethlehem,  PA  18020 

fax  information  to  (610)  861-5070,  or  respond  via 
e-mail  to  ksiegfried@northampton.edu  by 
April  1 , 2000. 

Northampton  Community  College  is  an  Equal 
Opportunity! Affirmative  Action  Employer. 

Women  and  minorities  arc  encouraged  to  apply. 


Long  Island  tong  island  Unlvefslty,  the  nation's  eighth  largest 
I JN'R’EI^Ityjl  private  university  with  six  campuses  in  metropolitan  New 
^°tig  Island,  seeks  applications  for: 

SOUTHAMPTON  COLLEGE 
TENURE-TRACK  FACULTY  POSITIONS 
for  FALL,  2000 

BIOLOGY:  Two  positions,  Asst.  Profs,  teach  ug  courses.  Ph.D.  req.;  (1)  cell  & 
molecular  bio,  biochem,  exp.  in  marine  molecular  bio  des.;  (2)  genetics  & intro 
to  cell  bio. 

CHEMISTRY:  Asst.  Prof.,  teach  organic,  environ,  & general  chem.  Resrch 
interest  in  environ  prob.  & knowtedge/use  of  chem  instrumentation  pref,  Ph.D.  req. 
FINANCE:  (One  yr.  appt.)  Asst.  Prof.,  teach  corp  finance.  Ablty  in  Certified 
Financial  Planning,  operations  mgmt.,  &/or  computer  info  systems  des.  Ph.D., 
MBA  finance  w/5  yrs.  exp.  considered. 

MARKETING:  Asst.  Prof.,  teach  principles  of  marktg.  Exp.  in  hospitality, 
retailing,  internet  &/or  sports  marktg  pref.  Ph.D.  in  Marktg  or  rel  field  req. 
MATHEMATICS:  Asst.  Prof.,  teach  ug  intro  to  math  for  sci.  majors.  Ph.D.  & 
familiarity  with  UNIX,  Malhsmaiica  & ihstructnl  tech  req. 

PSYCHOLOGY:  Assl  Prof.,  teach  cognitive  neurosd,  ^nition,  motivation  & 
emotion,  psychopharm.,  adv.  physiological  psyr^  lab.  & intro  to  psych.  Intrst  in 
cognition  & study  of  neural  processes  in  marine  irwertebrates  des.  Ph.D.  req. 
Southhampton  College  is  a small  residential  campus  located  on  110  acres 
overlooking  Shinnecock  Bay  on  Eastern  Long  Island,  90  miles  from  Manhattan. 
It  enrolls  approximately  1,350  students  in  25  undergraduate  academic 
programs,  leading  to  the  Bachelor  of  Arts,  Sciences,  or  Fine  Arts  degrees,  and 
three  Master’s  programs.  The  campus  is  one  of  the  few  institutions  in  the 
country  that  offers  undergraduate  degrees  in  Marine  Science  and 
Environmental  Science.  It  also  has  leading  programs  in  Rne  Arts,  Writing,  and 
Environmental  Studies.  Send  letter  of  interest,  3 letters  of  recommendation, 
statement  of  research  Interest,  and  c.v.  to  Nancy  Marksbury,  Administration 
Building,  Long  Island  University,  Southampton  Coliege,  Southampton, 
NY  119^.  All  searches  will  remain  open  until  positions  are  filled.  LIU  is  an 
Affirmative  Act'orVEqual  Opportunity  Institution. 


■ 

■■■ 

' 

T 

N e>v  York  U ni^ve rsit^ 

DIRECTOR, 

OFFICE  OF  CAREER  SERVICES 

WAGNER  GRADUATE  SCHOOL  OF  PUBLIC  SERVICE 

The  Robert  F.  Wagner  Graduate  School  of  Public  Service  at 
New  York  University  seeks  a Director  for  its  Office  of  Career 
Services.  The  office  provides  a range  of  career  development 
services  for  our  student  body  of  approximately  900  masters  and 
doctoral  students,  including  counseling  and  advisement;  skills 
_assessment  and  career  planning;  extensive  employer  outreach; 
and  professional  networking  opportunities.  B.A.  and  at  least  five 
years  management  experience  in  academic  career  services  or 
human  resources  development  for  the  public  and  nonprofit 
sectors  required.  Master’s  degree  (in  public  administration, 
public  policy,  urban  planning,  counseling  or  related  field)  highly 
desirable.  The  successful  candidate  will  have  strong  leadership 
ability  with  a proven  track  record  in  program  planning  and  team 
building.  Strong  analytic  and  communication  (oral  and  written) 
skills  a must.  Please  send  resume  and  cover  letter  (no  telephone 
inquiries  please)  to:  Human  Resources,  Robert  F.  Wagner 
Graduate  School  of  Public  Service,  New  York  University, 
4 Washington  Square  North,  New  York,  NY  10003-6671.  For 
more  information  about  the  Wagner  School,  visit  our  website  at 
www.nyu.edu/wagner/. 

NYU  cniTourapes  appheauons  from  uomen  aT>d  memberji  of  iTjnomy  proup- 


Aquinas  College 

Provost  Position  Announcement 


Aquinas  College  is  seeking  nominations  and  applications  for  the  position  of  Provost  and 
Dean  of  the  Faculty.  The  Provost  is  the  chief  academic  officer  of  the  College  and  leader 
of  the  faculty,  overseeing  the  mariagement  of  the  entire  academic  and  student 
development  enterpnses,  approving  and  coordinating  budgets  and  business  plans  for  all 
academic  and  suident  development  pro^ams  and  support  services,  and  supervising 
Hrst-line  managers  and  their  functions.  The  Provost  recommends  and  carries  out 
procedures  for  recruiting,  hiring,  and  evaluating  faculty  and  all  academic  and  student 
development  staff,  and  leads  the  evaluation  of  all  academic  and  studcr\t  development 
programs.  The  Provost  works  closely  with  the  Academic  Assembly,  the  College’s 
faculty  governance  structure,  and  serves  as  Executive  Secretary  of  the  Academic  and 
Faculty  Affairs  Committee  of  the  Board  of  Trustees. 

The  Provosi  is  supported  by  the  Deans  of  the  College’s  three  schools.  Arts  and  Sciences, 
Education,  and  Management;  as  well  as  the  Dean  for  Student  Development,  the  Director 
of  the  Library,  and  the  Director  of  Infonnation  Technology  Services.  The  Provost 
reports  directly  to  the  President  of  the  College,  serves  as  a member  of  his  Cabinet, 
maintains  faculty  status,  and  becomes  tenurable  as  a faculty  member. 

We  seek  candidates  with  a record  of  excellence  In  teaching  and  scholarship  who 
embrace  the  values  of  a Catholic  college  and  who  have  demonstrated  commitments  to 
education  in  the  liberal  arts  and  sciences;  to  the  prinmey  of  teaching;  to  diversity  in  the 
College  community;  and  to  meaningful  connections  with  the  broader  community. 
Candidates  should  have  an  earned  doctorate  in  an  academic  discipline;  relevant 
experience  in  working  with  faculty,  students,  administrators,  trustees,  and  the 
community;  sufficient  college  teaching  experience  to  reach  the  rank  of  Professor,  senior 
level  responsibility  in  the  administration  of  academic  programs,  program  development, 
and  supervision  of  faculty;  and  major  budgetai^  responsibilities  and  control.  Candidates 
I should  possess  the  disposition  of  servant  leadership,  and  the  ability  to  articulate  faculty 
concerns  and  College  priorities  to  majcK-  College  constituencies. 

With  its  roots  extending  to  1886,  Aquinas  College  in  1931  became  the  country’s  fust 
' coeducational  Catholic  college.  Its  principal  mission  is  to  offer  a libera)  arts  education 
with  a career  orientation  and  follows  the  Dominican  tradition  of  engaging  with  the 
broader  community.  It  enjoys  a strong  reputation  for  academic  rigor  and  program 
I innovation  and  is  currently  engaged  in  developing  new  programs  that  build  on  its 
heritage,  including  a iC-S  charter-laboratory  school  based  on  the  Reggio  Emilia  system 
and  corresponding  professional  preparation  programs;  a conductive  education  program 
I offering  direct  services  to  children  with  motor  disabilities  and  the  first  undergraduate 
and  graduate  conductor  training  program  in  the  Western  Hemisphere;  new  international 
' and  cultural  immersion  programs;  a theatre  arts  program  and  building  project  in 
I collaboration  with  a major  regiorud  community  theatre;  a new  community-based 
nursing  program  offered  in  collaboration  with  the  University  of  Detroit-Mercy  and  St. 

' Mary’s/Mcrcy  Medical  Center,  and  the  region’s  first  facility  with  two-way,  interactive 
video-based  communication  capabilities. 

Aquinas  currently  has  1 06  full-time  faculty  members,  two-thirds  of  whom  have  terminal 
I degrees  in  their  fields,  and  110  part-time  faculty.  It  ciuolls  nearly  2,000  traditional-aged 
I and  adult  undergraduate  students  in  44  major  degree  programs,  and  500  students  in 
graduate  programs  in  education  end  management.  It  is  situated  on  a beautiful  107-acre 
wooded  campus  in  Grand  Rapids,  Michigan,  the  second-largest  city  in  the  state  and  one 
of  the  most  dynamic  in  the  Midwest  More  information  is  available  about  the  college 
I and  Grand  Rapids  via  the  college's  Web  site  at  www.aqnlnas.edu* 

Prospective  candidates  should  submit  a cover  letter  with  a statement  of  their  approach 
to  the  liberal  arts,  leadership,  and  collegial  decision-making;  a curriculum  vitae,  and  a 
I list  of  three  references  with  their  addresses  and  telephone  numbers.  The  beginning  date 
for  the  position  is  July  1,  2000.  Nominations  and  applications  will  be  received  until  the 
I position  is  nilcd.  and  should  be  sent  to 

Provost  Search  Committee 
OfiElcc  oF the  President 
Aquinas  College 

I 16417  Robinson  Road,  SJE. 

I Grand  Rapids,  Ml  46566 

I Anphra/ions  arui  nominat^OTis  of  women  and  minoriiies  are  particularly  encouraged. 

I Aquinas  College  iJ  an  equal  opporrunity  employer 

\\  v.  hich  a^irm  the  values  and  goals  of  diversity.  /. 


ASSOCIATE  DIRECTOR  OF  CAPHE 

Consortium  for  the  Advancement  of  Private  Higher 
Education  (CAPHE)  seeks  an  energetic,  self-motivated, 
team-oriented  individual  to  fill  Associate  Director  position. 
Ideal  candidate  will  have  minimum  of  four  years  of  assistant 
dean/director-level  ad.minisirative  experience  in  a college, 
university  or  higher  education  association.  The  individual 
will  be  an  excellent  communicator  (written  and  verbal), 
problem  solver  and  strategist,  will  have  the  ability  to 
organize  and  prioritize  multiple  tasks,  and  will  demonstrate 
exceptional  administrative  skills.  Position  is  ideal  for  higher 
education  generalists  who  possess  a solid  understanding  of 
college/university  administration  including  governance, 
planning,  academic  affairs,  and  student  affairs  issues. 
Primary  areas  of  work:  help  to  design,  manage,  evaluate  and 
provide  administrative  oversight  to  national  grant  programs. 
Examples  of  current  program  areas  include:  partnerships 
between  higher  education  and  community  organizations; 
institutional  collaborations  between  colleges  and  universities: 
and  diversity/  multiculturalism.  Background/expeiience  in 
private  higher  education  is  a plus.  Experience  managing  grant 
programs  is  a plus.  Master’s  degree  required,  doctorate  preferred. 
Review  of  applications  begins  March  27,  2000.  Applications 
accepted  until  position  filled.  Salary  is  commensurate  with 
experience.  Send  letter  of  application,  resume,  3 references  and 
writing  sample  (5  pages  max.)  to  Associate  Director  Search 
Committee,  CAFHE/CIC,  One  Dupont  Circle,  NW,  Suite 
320,  Washington,  DC,  20036,  ECE. 


DePaul  University 


POSITION  ANNOUNCEMENT 
ASSISTANT  / ASSOCIATE  PROFESSOI 

DePaul  University’s  School  for  New  Learning  anticipates  one  tenure  track  position  at  t 
assistant  or  associate  level  in  the  business  disciplines. 

The  School  for  New  Learning  is  one  of  the  eight  colleges  of  DePaul  University.  It  off« 
individualized,  competence-based  Bachelors  and  Masters  degrees  to  adults  in  t! 
Chicago  metropolitan  area.  Faculty  teach  content  and  core  skills  courses,  and  close 
mentor  individual  students  who  are  developing  individual  curricula.  Because  the  Scho 
has  an  outcomes  focus  and  an  interdisciplinary  approach,  faculty  engages 
considerable  program  development  and  assessment 

The  School  seeks  to  add  to  its  diverse  faculty  an  individual  who  has  strong  experien 
with  adult  students  and  enjoys  working  in  e non-traditional  setting. 

QUALIFICATIONS 

This  position  requires  an  earned  docloratc  or  terminal  degree,  with  on  emphasis 
management,  marketing  or  economics.  The  ideal  candidate  will  demonstra 
understanding  of  the  connections  between  the  libera!  arts  and  the  contemporary  busine 
environment  and  be  committed  to  working  wiili  adult  learners. 

APPLICATION 

Candidates  should  send  curriculum  viuc,  three  references,  and  a cover  letter  coniaini: 
a brief  statement  of  their  educational  philosophy  and  interest  in  working  cdult  learner 

Faculty  Search  Cotnmittee 
DePaul  University  School  for  New  Learaing 
Office  of  the  Dealt  AITN:  Ms.  Jacquelyn  Tbocnas 
25  East  Jackson  Boulevard  - Lewis  Center,  2nd  Floor 
Chicago,  IL  60604 
ltbomas@wppostdepaul.edu 

Sclary  will  be  competitive.  Appointments  are  expected  to  begin  July  I,  2000  or  as  co< 
thereaftcf  os  possible.  Review  of  candidates  will  begin  March  3 1, 2000. 

DePaul  Uni  versity  aggressively  pursues  a program  of  equal  cmployTreni 
and  ediicatioruil  opporrumty.  Members  of  all  under  represerued  groups,  worr^ 
veterans,  and  persons  with  disabilities  are  tnviied. 


THE  LOS  ANGELES  COMMUNITY 
COLLEGE  DISTRia 

invites  qualified  indrviduais  to  apply  for  full-time  faculty  positions  at  the  nine 
colleses  of  the  Distnct.  Recfuitment  and  selections  are  made- 
from  continuous  pools  in  57  academic  and  87  vocational  fields.  Approved 
applications  are  valid  for  three  y«ars;  candidates  may  renew  at  the  end  of  that 
period  by  filing  a renewal  application.  Visit  our  Internet  home  page: 
http:/Avww.laccd.edu  for  information. 

WOMEN,  MINORITIES  AND  THE  DISABLED  ARE  ENCOURAGED  TO  APPIV. 

• FACULTY  POSITIONS 

REQUIREMENTS:  Applicants  must  meet  State  requirements  either  by  a credential  or  degree. 

SALARY;  The  current  salary  range  is  $33,930  to  $52,830  for  new  employees,  with  a potential  maxi- 
mum of  $63,050,  for  a 40-week  academic  year.  New  employees  to  the  District  will  be  allocated 
within  the  salary  range  according  to  previous  training  and  experience.  Employee  benefits  include 
25  paid  holidays/vacation  days  annually,  district-paid  medical/hospital,  dental  and  vision  care 
plans  and  a $40,000  group  life  insurance  policy.  Regular  faculty  who  retire  after  a vesting  period 
have  lifetime  medical  coverage  if  Medicare  enrollment  is  maintained  after  age  65. 

FILING  AN  APPLICATION:  For  each  subject  field,  a separate  application  must  be  filed.  Applica- 
tions may  be  obtained  (specify  field(s))  by  calling  (213)  891-2211,  or  FAX  (213)  891-2411,  or  reply 
by  e-mail  on  the  Internet  to  jobs@laccd.cc.ca.us  including  name,  address,  phone,  and  subject. 
Legible  photocopies  of  transcripts  are  acceptable  for  the  application,-  if  selected,  official  transcripts 
will  be  required.  Applications  may  be  filed  in  person  or  mailed  to  the:  Academic  Selection 
Unit,  Los  Angeles  Community  College  District,  770  Witshire  Btvd.,  Los  Angeles,  CA  90017. 

Colleges  of  the  District  are:  L.A.  City  College,  East  LJk.  College,  L.A.  Harbor  College, 
UA.  Mission  College,  LJL.  Pierce  College,  LA.  Southwest  College, 

LA.  Trade-Technical  College,  LA.  Valley  College,  and  West  LA.  College. 

In  accordance  with  Its  strong  commitment  to  diversity,  the 
District  encourages  all  qualified  candidates,  including  members  of  underrepresented 
groups,  to  apply  In  all  subject  areas  for 
which  they  qualify. 

THE  LACCD  IS  AN  EQUAL  OPPORTUNITy  EMPLOyER. 


COLBY 


Colby,  a highly  selective  private  liberal  arts  college  of  1750  students  located  in  central  Maine,  seeks 
applicants  for  the  following  position  in  Development: 


Major  Gifts  Officer 


Reporting  to  the  Director  of  Major  Gifts,  the  Major  Gifts  Officer's  primary  responsibility  is  to 
cultivate  and  solidt  major  gifts  ($25,(XX)  minimum)  for  the  College.  Other  duties  include  working 
with  the  development  staff,  volunteers  and  other  Colby  administrators  and  faculty  to  identify 
major  gift  prospects  in  specihe  regions  of  the  country;  designing  cultivation  and  solidtation 
strategies  and  ertsuring  follow-up  activities  and  stewardship;  and  serving  as  the  primary  or 
secondary  staff  person  in  specific  regional  efforts.  A Baccalaureate  degree,  preferably  from  a 
small  liberal  arts  college;  a minimum  of  one  to  three  years'  experience  in  development,  induding 
personal  solidtabon  of  ma|or  gifts;  and  an  understanding  of  and  commitment  to  the  values  of 
a liberal  arts  educabon  are  required.  The  successful  candidate  must  be  willing  and  able  to 
travel  extensively,  have  a commitment  to  team  partidpation,  be  deadline  and  detail-oriented, 
and  possess  exceUcnl  wTihng  and  speaking  skills.  Candidates  with  rele\  ant  experience  and 
transferable  skills  will  be  considered. 

Interested  candidates  should  submit  two  copies  of  a cover  letter  and  two  copies  of  a resume, 
mduding  the  names  and  telephone  numbers  of  three  references  to:  Douglas  C.  Terp,  Director 
of  Personnel  Services,  Colby  College,  55(K)  Mayflower  Hill.  VVaterville,  ME  04901-8855.  A 
review  of  applicaboas  will  begin  immediately  and  will  contmue  until  the  posibon  Ls  filled. 

Colby  is  an  Eqii.il  Opportunitv Affirm.-itivc  Achnn  Fmplnver  .Applic.ihon.'-  and  normruitu’i'Ls  i.l 
women  and  minonbes  who  would  enrich  the  dn  ersitv  of  the  campus  commumfv  are  strongh 
encouraged. 

For  more  m/ormabon  about  tlie  CoUegc,  please  vb-ii  the  Colbv  web  silo  wtvw.colby.edu 
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COliEGE  ; 


where  Learning 
Is  For  Life 

SEEKING  MISSION/SERVICE/ 
GROWTH-ORIENTED  AND 
QUAUrY/DIVERSITY- 
SENSmVE  CANDIDATES 

Vocational  Faculty:  Related  Bachelor’s  degree 
and  abiliry  to  obtain  Colorado  Vocational 
Credential  required 

• Btuineas 

• Computer  Infbnnatioa  Systems  (3) 

• Construction  Technology 

• Englneecing  Graphics/Computer  Science 
•Fire  Sctence 

• Fire  Academy  Coordinator 

• Multimedia/(anphic  Arts 

• Reading  Specialist/Lcaming  Development 

Academic  Faculty:  Master  s degree  with  1 8 
graduate  level  hours  in  subject  area  and  30 
credit  hours  higher  education  teaching 
experience  required 

• Art  - 3-D/Sculpttue 

• Biology  - Miatobiology/ASdP 

• Eogluh/Profeasional  Writing 

• Foreign  Langiuge  • Frcnch/Spasuah 

• History 

• Political  Science 
•Math  (2) 

• Music  - AppredationyHistoty 

Faculty  posiuons  art  full-time  starting  Fall  2000. 
Current  starting  salary  $30,661-32,661  (subject 
to  increase  Fall  2000).  Experience  dealing  with 
alternauve  instrucbonal  delivery  methods  and 
incorporating  technology  into  instruction  is 
preferred. 

Physician  Assistant  Program  Director: 

Relevant  Master’s  degree  from  accredited 
institution.  Sure  of  Colorado  Licensed  PA. 
Good  standing  with  Colorado  Board  of 
Medical  Examiners.  Teaching  experience,  with 
five  years  of  clinical  praaice  required.  Starting 
Salary.  $55,000-60,000. 

FOR  APPUCA'nON  AND  DETAILED  JOB 
ANNOUNCEMENT  CONTACT: 

RRCC  Human  Res-surces 
13300  West  6th  Ave. 

Lakewood,  Colorado  80228 
Direct.  303-9 14L6570 
Job  Line;  303-914-6556 

tvww.rrcc.cccoet.edu 

APPUCAXION  DEADLINE:  MARCH  27,  2000 

ALL  POSITIONS  ARF,  CONTINGENT 
ON  FUNDING 


SwsrltimorBCoBega,anexb&Jxlyselecti^pfiVcit3foiF-yearS}eralertslnstitu- 
tkjnwfth  14Cttstixients,lnvitM»(if)lkxlkxKforihefdk3wingprofesskxtalp^ 

ASSISTANT  DEAN  OF 
ADMISSIONS 

Reporting  to  the  Dean  of  Admissions,  provides  professional  expertise  in  the 
neonjitment  and  selection  of  freshman  students  with  primary  responsibility 
for  Latino  student  recruitment.  Interviews  candidates  for  admission,  partici- 
pates in  group  information  sessions,  folder  reading,  and  other  projects. 

Successful  candidate  will  possess  an  undergraduate  degree  and  2-5  years 
related  experience.  Knowledge  of  and  enthusiasm  for  the  College's  mission 
and  niche  in  higher  education,  sensitivity  to  multicultural  issues,  and  appre- 
ciation of  differences  in  secondary  school  background  is  essential.  Strong 
communication  skills,  an  ability  to  work  both  independently  and  in  teams 
necessary;  significant  travel  required. 

Swarlhmofe  College  offers  challenging  profesiional  opportunities  and 
an  excellent  compensation  package.  The  Cdlegs  Is  located  in  suburban 
Philadelphia,  a region  with  exceptional  'rsigher  education  and  cultural 
environments. 

Please  send  letter  of  interest,  resume,  and  the  names,  addressss,  and 
phone  numbers  of  three  professional  references  to:  Associate  Director, 
Human  Resources,  Swarthmore  College,  SOO  College  Avenue, 

Swarthmore,  PA  19081.  Review  of  applications 
will  begin  immediately  and  applications  will 
^ be  accepted  until  the  position  is  filled. 


Swarthmore  College  is  an  equal 
opportunity  employer  committed 
to  excellence  through  diversity. 


SWARTHMORE 
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COLLEGE 

THU  MAINLAND 


1200  AMBURN  ROAD 
TEXAS  CITY,  TX  776»1 


PRESIDENT 

College  of  the  Mainland  (COM)  is  a comprehensive  community 
college  with  a tradition  of  academic  innovation  and  democratic 
management  and  governance.  The  College  is  located  15  miles 
north  of  Galveston  Island  and  30  miles  south  of  Houston  on  the 
Texas  Gulf.  COM  is  a single  campus  college  with  a 7-member 
elected  Board  of  Trustees.  The  current  president  will  retire 
August  31,  2000  after  successfully  leading  the  College  for 
17  years. 

Application  Process:  The  Profile  Brochure,  which  contains  details 
on  the  presidential  search  should  be  requested  by  contacting: 
Eva  Neinas,  Clerk  of  the  Board,  Collego  of  the  Mainland, 
1200  Amburn  Road,  Texas  City,  TX  77591; 
Phone:  409-938-1211,  ext.  271;  Fax:  409-938-0568; 

E-moll:  cnclnaa9moil.mainland.cc.tx.us 

Please  visit  the  College's  website  at 

www.mainland.cc.tx.us 

For  additional  information  contact:  Bill  Wacchtor,  ACCT 
Search  Consultant,  Phone:  480-982-5958;  E-mail: 

wQcchter  @ uewesLnet 


University 
of  Houston 
Gear  Lake 

orricE  or  muiTicuiTURm  fino 
inTERnnTionni  itudert  services 

The  University  of  Houston-Clear  Lake,  located  in  the  Clear  Lake  recreational  area 
halfway  between  downtown  Houston  and  the  Gulf  of  Mexico  at  Galveston,  is  an 
upper-level  and  master’s  granting  university  enrolling  7100  students.  UHCL  seeks 
two  dynamic,  dedicated  individuals  to  initiate,  plan,  and  coordinate  various 
multicultural  and  international  programs,  services  and  activities  which  lead  to  the 
continued  development  and  enrichment  of  a culturally  diverse  campus 
environment. 

DIRCOTOR 

ll»/S«arihilill*/s  The  director  provides  leadership  and  supervision  for  the  office 
by  perfoiming  administrative  duties  such  as  planning,  assessment,  program 
implementation,  budgeting,  and  supervision  of  professionaL  support,  and  student 
staff;  serves  as  an  advocate  for  students;  collaborates  with  faculty  and  staff; 
conducts  and  reports  on  pertinent  research;  maintains  a professional  network;  and 
serves  on  various  university  committees. 

OBallfleollatri  A master’s  degree  in  student  personnel,  higher  education 
administration,  multicultural  studies,  counseling  or  related  field  with  at  least  two 
years  experience  working  with  minority  and  intemationai  smdents  in  a higher 
education  setting.  The  successful  candidate  will  have  excellent  administrative  and 
ma.nagement  skills;  knowledge  and  experience  of  issues  pertinent  to  a diverse 
student  body;  knowledge  of  student  development  and  skills  in  transferring  theory  to 
practice  for  diverse  students,  particularly  adult  students;  understanding  of 
organizational  development  in  higher  education;  the  demonstrated  ability  to  lead 
change;  strong  communication,  interpersonal,  time  management,  and  conflict 
resolution  skills.  Experience  working  in  a college  multiculmral  student  services 
office,  desktop  publishing  and  HTML  coding  experience,  and  bilingual  skills 
(Spanish/English)  are  desirable, 
falatyi  Salary  range  is  S 2961  to  S 3SS3  per  month. 

OOORDIflflTOR 

l!«^aribtllU*/i  The  coordinator  advises  students,  develops  programs,  and 
consults  with  faculty,  staff,  and  the  community  to  coordinate  services  for  minority 
and  intemationai  students.  Develops,  implements,  and  assesses  international 
student  orientation,  mentoring,  language  enhancement,  and  friendship  family 
programs.  Assists  the  director  in  creating  study  abroad  and  ESL  opportunities  for 
students  and  in  managing  the  overall  operations  of  the  office.  Serves  as  an  advocate 
for  students. 

OiolllleaUea/i  A bachelor’s  degree  with  a master's  in  progress  in  student 
personnel,  higher  education  administration,  interaultural  communication,  or  related 
field  and  experience  working  in  a higher  education  setting  with  multicultural  and 
international  students  Knowledge  of  student  development;  skill  in  developmental 
programming;  understanding  of  minority  and  international  issues  and  cultures; 
excellent  management  and  organizational  skills;  individual  and  group  advisory 
skills;  and  excellent  verbal  and  written  communication  skills,  especially  with  those 
for  whom  English  is  a second  language.  Experience  in  designing  and  implementing 
transition  programs  for  intemationai  students,  study  abroad  and  ESL  pmgrams,  and 
living  abroad  are  desirable.  Desktop  publishing.  HTML  coding,  and  bilingual  skills 
arc  al.so  desired.  A completed  master’s  degree  is  preferred, 
falotft  Salary  range  is  S 2240  to  S 2688  per  month. 

Both  positions  are  full-time  with  a comprehensive  benefits  package.  Anticipated 
start  date  is  June  1,  2000  with  preference  given  to  applications  received  by  March 
27,  2000.  For  more  information,  check  the  univeisily's  Web  page  www.cl.uh  edu. 
To  apply  submit  a letter  of  application,  a complete  resume,  and  the  names  and 
contact  information  of  three  current  professional  references  to: 

University  of  Houston-Clear  Lake 
Ofllcc  of  Human  Resources 
2700  Bay  Area  Boulevard 
Houston,  Texas  77058-1098 


Art  Affinrianve  Action,  Equal  Opportunity  Employer 


COMMUNITY 
COLLEGES 
OF  SPOKANE 


VICE  PRESIDENT  OF  INSTRUCTION 

SPOKANE  COMMUNITY  COLLEGE 

Community  Colleges  of  Spokane,  Spokane  Community  CoU^  invucs  applicants  for  the 
position  of  Vice  Presidenc  of  Instruction.  This  position  is  the  chief  academic  ofRcer  for  the 
collide  and  reports  to  the  president.  SCC  is  a member  of  a three-unit  distria  comprising  the 
Community  Collies  of  Spokane  and  is  widely  known  for  its  professional/technical  progranu 
as  well  as  its  broad  liberal  arts  transfer  program.  The  vice  president  is  responsible  for  providing 
the  leadership  and  vision  for  all  iiutiuaionai  programs  at  Spokane  Community  College.  The 
Vice  President  of  Instruction  will  continue  the  development  of  the  college  as  a world  class 
provider  of  quality  education,  workforce  development,  information  technology  use  and  distance 
learning;  will  provide  leadership  to  strengthen  partrterships  with  business,  government,  and 
ocher  academic  imdtucions.  The  successful  candidate  will  be  an  insighdul.  future-oriented 
strategy  who  can  lead  others  in  search  of  new  solutions  to  current  and  fumre  challenges 

Minimum  qualifications  include  an  earned  Masters  degtee  form  an  accredited  college  or 
university.  Three  years  increasingly  responsible  professional  experience  which  includes 
supervision  of  staff,  college  instruction,  higher  education  administration,  finance, 
organizadonaJ  development,  and  curriculum  design,  or  any  equivalent  combination  of 
education  and  c]q>enence.  Three  years  of  full-time  college  teaching  experience  in  an 
accredited  institution.  Doctorate  in  Higher  Education  Admitiisiraiion/Leadership  or  ocher 
area  related  to  the  colleges  program  and  mission  is  desirable.  Salary  is  commensurate  with 
experience  and  qualifications.  To  be  guaranteed  consideration,  your  application  materials 
should  be  received  by  March  24.  2000,  open  until  filled. 

For  position  details,  qualification  requirements,  and  «.  fficiaJ  application,  conuct  Human 
Reaoufoea  Office,  Community  Colleges  of  Spokane,  2000  N.  Greene  Street,  Spokane, 
WA  99217-5499  at  (509)  535-7429,  TDD  (509)  535-7466  or  acce«  our  Website  at 
httm//ccajpQkanc.«.wa.ui.  AAJEOE 


V,\1|0I.KNCE1NST^ 


RESEARCH  DIRECTOR 
FACULTY  POSITION  AVAILABLE 

The  'Wolencc  Institute  of  New  Jersey  the  University  of  Medicine  and 

Dentistry  of  New  Jersey  (UMDNJ).  andl!»;tlMt>NjrSchool  of  Public  Health  invite 
nominations  and  applications  for  the.posito'iofillweaRsb  Director  at  the  Violence 
Institute  of  New  Jersey.  The  Vioieneo  InsStutetiitN^Jefscy  at  UMDNJ,  based  in 
Newark,  was  established  in  1997  to  MXV&  tut, a,  l^ht^mnged  organizational 
resource  to  assist  New  Jersey  in  jddtetliBgaSSrJiW^labily.  high  rates  of  violence 
perpetration  and  victimization  tI«ou|h^;:&e;..Ufc5«Baa  Institute  undertakes 
applied  research  and  evaluation  andpar^p*te,  to:llte;!jevelopment  of  public  policy 
on  violence-related  issues.  ' < 

The  UMDNJ  School  of  Public  Health  is  SpOBSOttd  t^'UJil®  in  cooperation  with 
Rutgers.  The  State  University  of  New  New  Jersey  Instimie  of 

Tectmoiogy  and  in  collaboration  with  thePuHicHwil^  Jtesearch  Insutute.  The  state- 
wide UMDNJ-School  of  Public  Health  confei»tJ»MFlBfeIMPH,  and  PhD  degrees 

Candidates  must  possess  a distinguished,  schdtarly  itticojd  of  publishing  in  refereed 
journals,  an  established  record  of  eztraJTfUCd  ftSWdh;  Strong  research  design  & 
quantiutive/qualitative  sratisucal:'asatydeai:iS!dUt,  and.  excellent  wnting  skills. 
Background  in  violence  slwfes  desimbfeJQuattfied  should  have  a 

doctoral  degree  in  the  sorn'kistilettcdl:  RsAk;Shdsal^  be  commensurate  with 
scholarly  accomplishmetrts,  . 

Please  send  letter  of  apjrilcaliott,  CVkOO*'  Wstareh  paper  and  names  of  three 
references  to:  . ■' 

Chafr,  Beitin^  (^ralttcc 
Violence  IiitfUtiiebfNcw  Jersey 
30  Bergen  Street 
Newark,  NJ  07107-3000 

The  scicciion  process  began  Pebruarv  KS.  2000 
and  will  continue  until  the  position  is  filled  The 
UMDNJ  IS  an  Equal  Opponuniis  Employer. 
Women  and  people  tif  color  are  .strongly 
encourapcil  lo  apply 


|5i  Amherst 
College 

ASSISTANT/ASSOCIATE  DIRECTOR  OF 
ALUxMNI  AND  PARENT  PROGRAMS 

Amherst  College  seeks  an  enthusiastic,  organized  individual  to  work  in  the  area  of  Alumni  Relations 
and  fundraising.  The  College  is  cuncnrly  in  a campaign  projeaed  to  end  June  30, 2001 . 

The  successful  candidate  will  support  the  fundraising  and  non-fundraising  activities  of  alumni 
classes  and  otgatiize  on  and  o^  campus  alumni/paicnt  programs.  Fiimary  tesponsibilitics  include 
recruiting,  training,  motivanng  and  supporting  volunteers  and  organizing  the  resources  of  the 
College  in  an  efSdent  and  imaginative  way.  Responsibilides  indude  selecdon  and  motivauon  of  class 
agents,  management  of  the  Annual  Fund  and  Reunion  Special  Gift  aetiviiics,  solidtation  of 
prospects,  and  support  for  class  activities  induding  Reunions  and  Class  Notes.  Extensive  logistical 
and  organizantmal  abihty  and  a working  knowledge  of  ftdlidcs,  resources,  and  people  on  campus 
are  important  components  of  the  jobs. 

QualificatiotB;  Bachelor's  Degree,  fimdraiang  and/or  alumni/vduntcer  coordination  experience 
preferred,  and  exceptional  organizational  and  interpersonal  skilk.  The  successful  candidate  must 
have  a saong  commitment  to  liberal  arts  cducarioa  and  to  the  importance  of  Amherst's  rciadonship 
with  Its  consdtucndcs.  Evening  and  weekend  work  and  travel  arc  required 

Imacstcd  candidates  should  submit  a letter  of  interest,  resume  and  three  references  to: 
Office  of  Human  Resources,  201  Converse  Hall,  Box  5000,  Amherst  College,  Amherst,  MA 
01002-5000.  A review  of  applicadons  will  begin  on  April  1, 2000  and  continue  until  the  posidon 
is  filled. 

Ambmt  Collet  it  an  Equal  Ofpmunifi/Affirma:m  Aaim  tmphjcr  and 
encourages  votiun,  minorities  and  disaHtd  persons  to  applj. 


UNIVERSITY  OF 


WISCONSIN 


MADISON 


ASSISTANT  DEAN 

The  University  of  Wisconsin’s  Gsllcgc  of  Ag  & Life  Sciences,  Office  of  Academic 
Student  Affairs  seeks  an  Assistant  Dean  to  lead  and  administer  programs  for  minority 
and  disadvanuged  students,  to  contribute  to  the  general  advising  and  other  student 
programs  in  the  office,  and  to  provide  leadership  to  the  career  advising  and  services 
aaivitics  in  the  College  of  Ag  & Life  Sciences.  Duties  include  developing  and 
implementing  plans  for  minority  student  recruitment;  working  with  faculty  and 
departments  to  pUn  and  implement  retention  programs  for  minority  and 
disadvantaged  students;  advising  minority  student  groups;  participating  in  outreach 
and  student  contact  programs  and  events  for  the  Office;  advising  students  at 
orientations  during  the  academic  year;  assisting  in  devdopmem  of  policies  and 
procedures  for  the  academic  affairs  of  the  College  and  serving  on  College  and 
Universiry  committees. 

Candidates  must  have  a Master's  degree,  with  a Ph.D.  preferred,  and  with  'hree  to 
five  years  experience  in  minorir)7disadvantaged  student  programs.  Experience  or  a 
degree  in  one  of  the  disciplines  of  agricultural  and  life  sciences  and  experience  in 
business  ts  useful  but  not  required.  Excellent  leadership,  organiaauonal, 
administrative  and  communication  skills  are  required.  Minimum  salary  is  S48.606, 
commensurate  with  background  and  experiences. 

To  apply,  send  a Icftci  of  application,  resume,  email  address,  and  Uic  names  of  five 
references  to:  janinc  Jensen,  Room  1 16  AgriculcuraJ  H&U,  Unis'mity  ofWlscoruui- 
Madison,  1450  Linden  Drive,  Madison,  W1  53706.  Unless  confideniiaiiry  is 
requested  m writing,  mformauon  regarding  applicants  and  nominees  most  be  released 
on  requesi.  hnalms  cannot  be  guaranteed  confidentiality  The  Univcrsir>-  of 'CC  ueon'in- 
Madison  is  an  Equal  OpponurMt)*.  Affirmatis'c  Action  Employer. 


THE  COLLEGE  OF 


WOOSTER 


1189  Beall  Avenue 
Wooster,  Ohio  44691-2363 

Head  Coach 
of 

Women’s 

Volleyball 


The  position  is  posted 
joindy  with  the 

Hve  Colleges  of  Ohio  Consoitiiim. 
For  complete  description,  go  to 
WWW.  WOOS  ter.eda; 
scroll  down  and  select  the  Jump  to 
Employment  Opportunities 
or  call  or  e-mail  Linda  Farmer 
330-263-2133--ifarraer@acs.woostcr.edu. 


THE  LOS  ANGELES  COM-MUNHY 
COLLEGE  DISTRICT 

Invites  applications  and  nominations  for  the  follovvong  position. 

• VICE  PRESIDENT 
OF  ADMINISTRATION 

WOMEN,  MINORITIES  AND  THE  DISABLED  ARE  ENCOURAGED  TO  APPLY:  The  Los  Angeles  Con 
munity  College  District  announces  an  open  applicant  pool  for  the  position  of  Vice  President  c 
Administration.  Interested  individuals  wtno  possess  the  required  training  and  experience  are  invite 
to  submit  applications.  Reporting  to  the  Collie  President,  the  Vice  President  of  Administration  prt 
vides  administrative  leadership  and  operational  supervision  for  a wide  variety  of  administrath 
functions  of  the  college. 

REQUIREMENTS:  All  applicants  must  have  an  earned  master's  degree  or  an  advanced  degree  of . 
least  equivalent  standard  from  a recognized  college  or  university,  preferably  in  Business  a a close 
related  field.  Also  required  is  at  least  one  year  of  professional  experience  reasorably  related  to  th 
position,  andabilityto  work  effectively  with  persons  of  varied  cultural  and  ethnic  backgrounds. 

COMPENSATION:  The  current  salary  range  is  $70,889  to  $87,828  annually.  New  employees  to  th 
District  will  be  ailocateo  within  the  salary  range  according  to  previous  salary.  Employee  benefi 
include  15.5  paid  holidays  annually,  20  days  paid  vacation  annually,  district-paid  medical/hospiti 
dental  and  vision  care  plans  and  a $40,000  group  life  insurance  policy. 

FILING  AN  APPLICATION;  Please  apply  immediately  as  we  have  at  least  one  opening  at  this  tim' 
To  apply,  send  a resume  with  letter  of  intent  to:  Human  Resources  Division,  Los  AngeU 
Community  College  District,  770  Wilshire  Blvd.,  Los  Angeles,  CA  90017  or  Fax  (212 
891-2411.  Cleared  candidates  will  be  sent  additional  application  materials.  Cleare 
and  complete  candidates  will  be  placed  In  an  open  and  contlniteus  pool  for  thre 
years.  If  selected,  additional  documentation,  such  as  official  transcripts,  vrill  b 
required.  A flyer  with  additional  Information  on  the  position  is  available  from  thr 
office.  For  Information  on  the  District,  please  access  httpt/fwwvr.laccd.cdu  on  Intc 
net.  For  additional  Information,  contact  the  Human  Resources  Dhritlon  at  (213)  891-2232 

THE  lACCD  IS  AN  EQUAL  OPPORTUNITY  EMPLOYER. 


SAINT  JOSEPH  COLLEGE 

EDUCATION  FACOLTY 

SAint  joMph  College,  CT.  seeks  candidates  for  a (enure 
track  assistantiassociatt  professor  appointment  to  bepn 
late  Aupist  2000.  Women  and  minorities  are 
encouraged  to  apply.  Responsibilities  may  include 
teaching  undergraduate  and  graduate  courses  in 
foundations  of  education,  multicultural  and 
multilingual  education,  reading,  special  education,  or 
early  childhood  education;  supervision  of  students  in 
field  placements;  advisement  of  students  at  the 
undergraduate  and  gradiute  levels;  scholarly  research; 
development  and  maintenance  of  positive  relationships 
with  outside  agencies;  partidpation  in  committee  work 
at  the  department,  division  and  college  levds;  and 
aaing  as  a Departmental  liaison  to  a Professional 
Development  School.  Qualifications  include  a 
doaorate  in  education  and  a tnirumum  of  3 years  of 
experience  teaching  in  or  adiruiustering  schools.  The 
successful  candidate  shall  undentand  and  support  the 
Colleges  miuion.  Send  letter  of  application, 
cumculum  vitae,  copies  of  transcripts,  statement  of 
teaching/educational  philosophy,  and  three  icturs  of 
reference  from  people  vdio  have  supervised  your  work 
to  Humao  Reaoorce  Departmeat,  Eduettion  Search, 
Saint  Joseph  CoUegCt  1678  Asyium  Avenue,  West 
Hartford,  CT  06117.  Review  of  applications  w-ill 
begin  immediately  and  continue  until  the  position  is 
frlied.  Saint  Joseph  College,  located  in  residenual  West 
Hartford.  CT,  is  mid-way  between  Boston  and  New 
York  City  and  provides  a rigorous  liberal  arts  and 
professional  education  for  a diverse  student  population 
while  maintaining  a strong  commitment  to  developing 
the  potential  of  women.  An  EOE/M^FA^/D  employer. 
Learn  more  about  Saint  Joseph  College  at; 


www.sjc.edu 


Ass'bciateM 
iJuiviersity  hf  Connecticut 
Women ’s  Center 


The  Associate  Director  of  the  Women’s  Center  is  an  essential  position  for  b 
• the  Women’s  Center  and  the  University.  This  position  is  responsible  for  the  di 
internal  operations  of  the  Women’s  Center,  including  training  and  supervisior 
student  staff  The  Associate  Director  also  plans,  coordinates  and  provides  sup 
vision  for  educational,  social  and  recreational  programs  and  events  offered  by 
Women’s  Center;  coordinates  all  Center  publicity  and  newsletters:  provides  cr 
intervention;  and  develops  and  conducts  training  programs  for  various  segme 
of  the  campus  addressing  issues  of  gender  equity.  The  Associate  Director  a 
assumes  responsibility  for  the  Center  in  the  absence  of  the  Director.  Minim 
requirements;  Master's  degree  and  1-2  years  experience  preferred  or  Bacheli 
degree  with  3-5  years  professional  experience  related  to  women’s  issues.  Sal 
range  is  low  to  mid  40’s.  Position  to  begin  approximately  April  1,  2000.  K 
resume,  cover  letter  and  names  of  three  references  to:  Kathleen  Holgera 
Director,  UConn  Women’s  Center,  417  Whitney  Road,  U-118,  Storrs, 
06269-1118.  Screening  of  applications  will  begin  on  February  29,  2000  ( 
continue  until  the  position  is  filled.  We  encourage  applications  from  unc 
represented  groups,  including  minorities,  women  and  people  with  disabilit. 
(Search  # 00A260) 


University  of 
Connecticut 


TUFTS  UNTVBRSnr 


Program  Coordinator 


Mayer  Campus  Center 


This  is  a twelve  month,  professional  staff  position  with  resprai- 
siWlity  for  advising  flie  Tufts  Programming  Board  and  its  stand- 
ing committees;  coordinating  the  development  and  implemen- 
tation of  campus  wide  programs  and  services  such  as 
Orientaticm,  Homecoming  and  Senior  Week;  developing  a com- 
prehensive leadership  program  for  student  groups  and  individ- 
uals; overseeing  the  Class  Councils  and  advising  the  Senior 
Class  Council.  Bachelor's  degree  with  a Master's  degree  in 
College  Student  Personnel  or  related  field  preferred,  2 years' 
experiertce  in  student  activities  or  colle^  union;  experience 
plartnmg  campus  events  and  advising  and  supervising  stu- 
dents; experience  in  flie  area  of  contract  negotiation;  experience 
in  the  area  of  leadership  development;  ex(^ent  interpersonal 
and  customer  service  sldlls;  ability  to  stay  organized  in  a fast- 
paced,  customer-oriented  envirorunent  with  frequent  interrup- 
tioas;  strong  computer  skills;  understanding  of  and  commit- 
ment to  issues  of  cultural  diversity  and  college  student  develop- 
ment; demonstrated  leadership,  advisory,  organization  and 
management  skills  required.  JobitMOO-534. 

Send  two  copies  cf  resume  and  cover  letter,  including  ph  number  to: 
Maureen  Somrie,  TUfts  University,  Human  Resources,  169 
Holland  St,  Sotnetville,MA  02144.  offers  an  excellent  bene- 

fits padage,  including  3-(f  weeks  paid  vacation,  tuition  ben^  and 
much  more.  For  more  injbrmation  on  this  and  other  jab  opportunities 
please  visit  our  web  site  at  www.tufisedu.  Tiffts  is  an  Affimatwe 
Action/Equal  Opportunity  Emplcn^  and  actiody  seeks  candidates 
from  diverse  bad^rounds. 


Princeton  University 


REGISTRAR 


Princeton  University  seeks  applications  and  nominations  for  an  experienced  and 
visionary  leader  to  serve  as  its  Registrar.  The  successful  candidate  will  ensure  that 
the  Office  of  the  Registrar  provides  high  quality  service  to  administrators,  faculty 
and  students  and  takes  full  advantage  of  opportunities  to  utilize  technology  for  more 
effective  and  efficient  information  management  He  or  she  vrili  collaborate  with  the 
Deans  of  the  College,  the  Graduate  School  and  the  Faculty  to  support  the  academic 
mission  of  the  University  and  will  play  an  important  role  in  advising  them  on  aca- 
demic policy  matters.  She  or  he  will  also  play  a central  role  in  the  implementation  ol 
the  new  PeopleScft  student  information  system  and  will  provide  advice  in  the  imple- 
mentation of  related  data  management  systems.  In  addition  to  the  .responsibilities 
traditionally  held  by  the  Registrar,  such  as  the  oversight  of  registration,  course 
enrollment,  student  records  management  and  classroom  scheduling,  he  or  she  will 
be  responsible  for  articulating  a vision  for  the  Office  that  includes  new  and  expand- 
ed means  of  supporting  academic  and  student  life  activities  and  planning.  He  or  sht 
will  be  a voting  member  of  the  faculty  and  will  serve  on  the  Faculty  Committee  on 
Examinations  and  Standing  and  as  the  secretary  of  the  Faculty  Committee  on 
Classrooms  and  Schedule. 


The  successful  candidate  will  possess  a master's  degree  (a  Ph.D.  is  preferred).  She 
or  he  should  have  at  least  5 years  of  demonstrated  leadership  experience,  some  of 
which  should  be  in  a college  or  university  setting.  A strong  knowledge  of  manage- 
ment information  systems  is  necessary,  with  experience  in  student  data  manage- 
ment preferred.  Excellent  quantitative  and  anal^cal  skills  are  required.  The  ability 
to  communicate  effectively,  both  orally  and  in  writing,  to  all  University  constituents 
is  essential.  Experience  in  academic  policy  development  is  strongly  preferred. 
Princeton  provides  an  exceptional  benefits  pacxage.  Interested  candidates  should 
submit  a scannable  resume  on  plain  white  paper  with  standard  12  pL  New  Times 
Roman  or  similar  font  and  salary  requirements  to:  Human  Resourcss,  Clio  Hall/ 

671 -HHE,  Princeton  University,  Princeton,  NJ  085U-52E4,  For  more  information  on 
how  to  apply,  please  see  our  Web  site  at  http'^/www.princeton,edu/lir/emp/ 
hawtoepp.htm  or  call  our  Employment  Opportunities  Hotline  at  (609)  258-6130.  NO 
F/\XES,  PLEASE.  An  equal  opportuni^  employer.  To  ensure  full  consideration,  pleasi 
submit  a letter  of  application  or  nomination  and  a resume  by  MARCH  31, 2000. 


OAKLAND 

COIVIMUNITY 

COLLEGE 


FACULTl"  POSITIONS 

(COMMENCING  AUGUST,  2000) 


Oakland  Community  CoUe^  a multi-caiT^  institution  locaied  In  Oakland  Cbuntv'  Michigan  s a siiidcnt-centemd  communit)'  dfriicaled  to  providing  quality 
learning  oppoitunlties  ix  indMAials,  the  conununi:)'  and  organizations  on  an  aocsabie.  aflbtdable  basil  OCC  is  acthdy  sxking  instniciois  who  value 
dntrsty.  shared  re^xiosibilit);  open  communication,  petsmal  empCMciTnent.  integrity  and  ethical  oommJtmenL  The  aigggful  applicant  will  have  the  ability 
to  wod  as  a cam  plaver  In  a multi-culmral  and  dneise  working  ermronmenL  Faculty  must  be  committed  to  using  modem  technology  In  the  dasroom 
ART  • MBt  degree  m Art  Minimum  three  years  college  teaching  expenena.  background  in  studio  an  and  an  history  Refer  to  #00F01'110S7>KL 

COMPUTER  INFORMATION  SYSTEMS  INSTRUCTOR  - 2 positions  MA  degree  in  CIS  and  two  years  teocm  work  expcnence 
in  the  area.  )<tay  be  Substituted  br  MA  degree:  BA  in  the  disdpline  and  hve  years  recent  work  expenence.  oc,  Assodate  degree  in  the  disapline  and  eight  years 
recent  work  expcnence,  ot  Eleven  years  reoeni  work  expencnce  in  the  area  Required  Expcnence.  Microsoft  Office  Products,  Object  Languagps  (C^-  +.  JAVA). 
GUI  langua^developmenl  (Visual  Basic  Visual  C-f-v):  database  development  (SQLOrade.Dbase)  Distance  Learning  strategies.  Intemet  usage,  authoring 
and  appiicatiofts  Refer  to  #OOF02-1IOS8-RO/SF  and  #OOF03-1IOS9-OR. 

ENGLISH  AS  A SECOND  LANGUAGE  INSTRUCTOR  • 2 positions  MA  degree  in  Tfeaching  En^ish  as  a Second  Language  .MA 
degree  m Applied  linguistics  or  related  Held  will  be  consirfered  with  18  graduate  credit  hours  in  TESOL  Capable  and  wiUmg^  leach  a diverse  student 
population  using  a vahety  of  modem  teaching  technologies,  expcnence  teaching  in  a college  or  other  adult  selDng 
Refer  to  #00F007-1106l-OR  and  #00F08-11062-RO/SF&AH. 

MATHEMATICS  INSTRUCTOR  MA  degree  or  higher  m Malhcnuucs  Frrfercrbx  to  applicarib  with  cxpcnciioe  wnn  graphing  caJaiiaiors. 
oompuler  algebra  systems,  Internet  couraes.  upper  level  calculus  and  developmental  math,  ability  and  willingness  to  leach  sutisucs,  2blll^  u>  mtegraie 
calculator  and/or  cumputer  technology  Into  instnicuon  as  well  as  the  ability  to  work  wit,  other  teachers  in  a dosed  cmironmeni 
Refer  to  (fO0F09-10S92-AH. 

COUNSELOR  “ 2 positions  MK  degree  or  higher  in  Guidinoc  and  Counseling  Eseensnee  with  (>ofnmanit\  College  Cou.Tse!inc  xa  wui  Carter 
Counseling  Prtference  to  applicants  with  d,*mon:>unu.ii  o^*n;.  jicr  s:u,rar.  Refer  to  #00F13-103I3/10632*RO/SF. 

INDIVIDUALIZED  INSTRUCTION  CENTER  (IIC)  MA  degree  or  equvaJeni  in  Heading  or  English  Prrfcteno!  to  applicants  with  coutv-  won 
in  InstniOionaJ  Tfechnologics/Design.'nirec  or  moa-  vrars  ream  experience  cmploving  computer  icchnolop  to  teach  Reading  and  Englisli 

Refer  to  #00F15-10613-SF. 


ASSISTANT  FOOTBALL  COACI 

W«st«rn  ConiMCticut  Stat*  Universit 
Full.TIma  10-month  Position 

R«iponiibiliti*t;  Serves  as  the  defensive  coordinator  anr 
positron  coach  Ipreferably  linebacker).  Identifying  and  recruit 
qualified  student-athletes,  serves  as  the  academic  advi 
overseeing  academic  eligibility,  course  scheduling,  and  acadei 
counseling,  serves  as  the  travel  coordinator  and  assists  is 
fund  raising. 

Cuilificitions:  A Bachelor's  degree.  Master’s  Degree  pieferr 
and  lour  years  prior  coaching  experience  on  intercollegiaie  le 
at  NCAA  Institution,  including  experience  as  a coordinator  P. 
experience  with  on  road  recruiting  and  academic  advisemeni 
Applicition:  Send  letter  of  application,  resume  and  referert 
by  March  17.  2000  to:  Ed  Farrington.  Director  of  Athleti 
Western  Connecticut  Stitt  Univenity,  181  White  I 
Dinbuiy,  CT  06S10. 

WeSU  is  an  Affirmative  Action/Equal  Opportunity 
Educator/Emptoysr 


President  I 


LIBRARIAN  MA  In  bbra/y  Samce.  Thiw  vears  librananslwp  expcnence  prefenrd  Expenence  in  scairhmg  online  ilafahiw  ixloding  medical  and 
hralih-iil2irdrcsoujn5,knw,H5r  timanv  ll^^^  qTiiP^la  U!cnrK-«ip  mojing  ii-Ti-icit'  uiL’crau’d  lihrriA  Refer  to  it  OOF17'10415-IIL 


T)  wccive  an  application  bfm.  plca«  call  llic  OCC  JOB  HOTLINE  at  (2481  540*1579  or  (248)  341*2023;  oc.  wmi  our  v.vb^.,ic  a: 
www.0CC.CC.mi.llS.  Fax  or  e-mail  applications  not  accepted  ketpuests  br  applicaiions  wnl  be  accepted  through  Fnday  Mx,Th  31  3>00 
Please  refer  to  the  epprepriote  position  number  nhen  ordering  on  application. 


As  an  AffirrnaUtr  Acitcm/Eaual  Op^tftriunUv  EmpUnn. 
uaklanti  Comriu*.  ;.  i {aUcot'  is  caruitiUihis  izM  wui  au^U'ul  fne  t/i/rni.'*. 


The  Rancho  Santiago  Communit 
College  District  is  seeldng  qualifie 
candidates  for  the  President  of  Santiag 
Canyon  College,  annual  salary 
$ 1 1 5,42 1 .00,  For  confidential  applicatio 
information  and  to  request  for  a brorhun 
call  Lynn  Manzano  at  (714)  564-4005  c 
visit  our  website  at  vvww  rsced  ore 
Applications  will  be  accepted  until  tn 
position  IS  filled.  It  is  anticipated  that  th 
screening  committee  will  begin  reviewm 
applications  m Mid-April 


Monroe 

“yy  Communtty 
%Aii  College 

Rochester,  Hew  York 

Announces  a vacancy  for  the  positions  of 

Vice  President  of  Student  Services 


Vice  President  of  Administrative  Services 

Monroe  Community  College  (MCC),  a mulu*campus  comprehensive  community  college  located  in  urban  and  subuH>an 
Rochester,  New  York,  invi^  applications  and  nominations  for  the  positions  of  Vice  President  of  Student  Services  and 
Vice  President  of  Administrative  Services.  These  positions  present  an  exceptional  opportunity  for  an  experienced 
administrator  with  vision  to  lead  and  manage  a high  profile  institution  in  better  meeting  its  student  success  goals. 

MCC  is  an  important  educational  institution  in  a city  with  an  international  reputation  for  excellence  in  products  and 
services.  Located  in  Rochester,  New  York.  MCC  serves  a metropolitan  area  of  over  one  million  people  and  is  the  home 
of  several  institutions  of  higher  education  and  Fortune  500  companies.  Monroe  Community  College,  a member  of  the 
League  of  Innovation  in  Community  Colleges,  has  an  enrollment  of  nearly  22,000  credit  and  non-credit  students 
offering  more  than  70  degree  and  certificate  programs.  Fully  focused  on  the  success  of  its  students.  MCC  ranked 
among  the  top  ten  community  colleges  in  the  number  of  degrees  awarded.  Graduates  transfer  successfully  to  dozens 
of  excellent  senior  colleges  including  twenty  with  which  we  have  developed  dual  admiss-ons  programs.  Career 
program  graduates  readily  find  relevant  jobs  in  the  Rochester  economy. 

Vice  President  of  Student  Services 

College  Officer  directly  responsible  to  the  President  for  the  supervision  of  all  Student  Services  functions  which 
include:  Athletics,  Counseling  and  Testing,  Educational  Opportunity  Program.  Financial  Aid.  Graduation  Certification, 
Health  Services,  Public  Safety,  Student  Center,  Transfer  and  Pleccment,  Work  and  Learn  Center  and  the  Student 
Services  Center  of  the  Damon  City  Campus. 

Minimum  Quaiifleations: 

An  earned  Doctorate  in  Higher  Education,  Educational  Administration,  Student  Personnel  or  other  appropriate  field 
preferred;  Master’s  degree  required.  A minim'jm  of  three  years  of  senior  level  administrative  experience  in  higher 
education  (preferably  in  a community  college  setting).  Individual  should  be  skilled  in  student  development/services 
administration;  possess  excellent  organizational . communication  and  interpersonal  skills;  be  adept  in  application  of 
technology  to  student  services  functions. 

\lce  President  of  Administrative  Services 

College  Officer  reports  to  the  President  and  serves  as  the  Chief  Financial  Officer  t-f  the  College.  Responsible  for 
managing  the  Administrative  Services  Division  which  includes  the  fiscal,  facilities.  ;isk  management  operations 
of  the  College.  The  divisional  departments  include:  Purchasing,  Payroll,  Building  Services,  Physical  Plant, 
Accounting. 'Uiirsar  and  Budget 

Minimum  Qualiflcatioos; 

A Master’s  degree  in  business  administration  or  a related  discipline  i;  required.  CPA  is  preferred.  A minimum  of  three 
(3)  years  of  senior  level  administrative  experience  in  higher  eduwtion  (preferably  in  a community  college).  The 
individual  should  be  knowledgeable  about  all  aspects  of  admini^a.:'.tve  services;  possess  proven  organizational, 
communication  and  interpersonal  skills  and  be  adept  in  applying  technology  to  administrative  services  functions. 

Application  Process: 

Screening  to  commence  on  April  1 9. 2000.  For  full  consideration,  all  materials  must  be  postmarked  by  this  date.  Initial 
materials  should  be  limited  to;  resume,  name,  address  and  phone  number  of  three  references;  letter  of  interest 
identifying  proven  achiev'emeus  that  address  the  challenges  and  preferred  qualifications  identified  for  this  position 
(limit  to  4 pages).  Additional  materials  will  be  requested  as  needed.  Send  infonnaiion  to;  Dr.  Sherry  D.  Ralston, 
Director  of  Human  Resources,  Monroe  Community  College,  1000  E.  Henrietta  Rd.,  Rochester,  NY  14623-5780. 

Expected  Date  of  Employment: 

September  1,  2000. 

Compensation: 

Salary'  and  benefits  competitive  and  commensurate  with  experience  and  qualifications. 

Confidentiality: 

The  College  will  make  every  clTori  to  maintain  the  confidentiality  of  the  applicant  pool  until  the  finalists  have  been 
selected  at  which  lime  the  names  and  background  materials  will  be  public.  Finalists  will  be  notified  in  advance. 

Website:  http://w'vvw.monroecc.edu 

Monroe  Community  College  is  a unit  of  the  State  University  of  New  York.  It  Is  the  policy  of  the  University  and  of  this 
College  not  to  discriminate  on  the  basis  of  sex.  race,  color,  reli^on.  national  origin,  disability,  oge.  or  montal  status  in 
admissions,  employment,  and  treatmem  of  suidenia  and  employees  in  any  educational  program  or  cctiviry. 


I The  University  of  Michigan 


Student  Affairs;  The  University  of  Michigan,  Offii 
of  Multi-Ethnic  Student  Affairs,  is  seeking  a Progra. 
Coordinator  to  advise  Hispanic/Latino^a  students  c 
personal  concerns  related  to  social  adjustment  ai 
academic  performance;  to  provide  supportive  servic 
to  ethnic  specific  student  organizations,  especial 
those  related  to  organizational  development,  leadersh 
training,  and  program  planning;  initiate  or  assi 
students  with  programs  of  an  ethnic  specific  or  muf 
ethnic  nature;  facilitate  the  development  ai 
maintenance  of  a student  advisory  committee;  mainta 
liaison  with  other  student  affaire  personnel  ai 
university  colleagues;  prepare  special  or  periodic  ui 
reports  regarding  work  activities  and  budget  stati 
assist  with  unit  administrative  duties  as  assigne 
Desired  qualincattons:  Master’s  degree  in  Stude 
Personnel,  Higher  Education,  or  a related  field.  T\ 
years  experience  working  with  students  and  stude 
organizations,  demonstrated  knowledge  of  stude 
development  in  a multi-ethnic  environment  Must 
flexible,  mature,  and  have  the  ability  to  work  with 
diverse  staff  and  student  population. 

77ie  University  of  Michigan 
is  an  equal  opportunity  employer 

Applications  from  women  and  minority  candidates  i 
stron^y  encouraged.  Screening  of  applications  w 
begin  on  March  13,  2000.  No  resumes  will 
considered  after  April  7,  2000.  Send  letter  of  inter 
and  resume  to: 

£.  Frederic  Dennis 
3200  Michigan  Union 

530  S.  State  Street 

I Ann  Arbor,  ML  48109-1349 


TnxE  V Coordinator 
(12  MONTH  POSmON)/ASSISTANT  0 
Associate  Professor 

Commensurace  with  credentials  (Asst.  Profe^or 
$43,152-54(5,776:  Associate  Professor  rate  $51, f 
$60,000).  Reouiredi  Terminal  degree  in  a read 
area  Doctorate  in  Education;  eligibility 
appointment  to  rank  as  Assistant  Professor  or  Asso< 
Professor  in  Department  of  Education;  at  least  c 
years  experience  in  higher  education;  two  y 
experience  in  direct  management  of  state  and  fee 
grant  programs.  PREFERREDi  Specialization 
Elementary  Education  or  Reading,  possessing 
eligible  for  Texas  Teacher  Certification  in  speciaiiza 
area;  experience  in  Title  III  or  Title  V pregr 
Manages  the  two  major  activity  units  of  the  71c 
Grant  for  the  Rio  Grande  College  at  all  three  sices  o 
College:  Uvalde,  Eagle  Pass,  and  Del  Rio.  Submit  1 
of  application,  resume,  transcripts,  and  three  letic 
recommendation  to  Leigh  Ance  Sutton,  DIrecta 
Business  Operations,  Sul  Rou  State  University, 
Grande  College,  205  Wildcat  Dr.,  Del  Rio, 
78840.  Review  of  applications  will  begin  immedi 
and  continue  until  the  position  'i  filled.  EEO/AAE 
Ross  IS  a member  of  the  Texas  State  University  Sys 


TEMPLE  UNIVERSrn 

SCHOOL  OF  TOURISM 
AND  HOSPITALITY  MANAGEMENT 

Philadelphia,  PA 

Temple  University  is  a large  urban  university  located 
approximately  2 miles  north  of  Center  City 
Philadelphia,  the  heart  of  the  local  tourism  industry. 
Philadelphia's  extensive  tourism,  hospitality,  sport,  and 
recreation  venues  make  the  city  idea!  for  teaching  and 
learning  experiences  for  Temple  University  faculty  and 
students.  The  School  of  Tourism  and  Hospitality 
Management  was  established  July  1, 1998.  The  School 
offers  four  degree  programs,  the  existing  bachelor's  and 
master's  degrees  in  Sport  and  Recreation  Management, 
as  well  as  the  new  bachelor's  and  master’s  degrees  in 
Tourism  and  Hospitality  Management.  The  School  is  a 
self-standing  school,  afTiliated  with  Temple 
University's  Fox  School  of  Business  and  Management 

The  appointments  are  tenure  track  positions  begirming 
July  1,2000. 

THREE  POSraONS  AVAILABLE: 

• ONE  ASSOCIATE/ FULL  PROFESSOR  OF 
TOURISM  AND  HOSPITALITY 
MANAGEMENT,  AND 

• TWO  ASSISTANT  PROFESSORS  OFTOURISM 
AND  HOSPITAUIT  MANAGEMENT 

The  selected  applicants  will  be  responsible  for  teaching 
undergraduate  and  graduate  courses  in  the  tourism  and 
hospitality  management  curriculum.  Active 
participat  jn  in  professional  national  and  local 
associatio  iS,  community  and  university  service,  and 
research  ' rill  be  expected.  E>eveloping  and  maintaining 
a produ^.tive  line  of  research,  dong  with  external 
funding,  is  expected.  The  positions  require  the 
supervision  and  mentoring  of  undergraduate  and 
graduate  interns. 

Applicants  should  have  teaching  and  research 
experience  in  tourism  or  hospitality  appropriate  to  the 
appointment  level  desired.  A proven  track  record  of 
publications,  grants,  and  funding  will  be  reviewed  for 
appointment  as  an  associate/full  professor  or  as 
assistant  professors.  Industry  experience  is  desirable. 
An  earned  doctorate  is  required. 

Applicants  for  these  positions  should  submit  a letter  of 
application,  curriculum  vitae,  the  names  of  three 
references,  sample  publications,  and  other  supporting 
materials  to: 

Dr.  Elizabeth  H.  Barber 
Academic  Director,  School  of  Touii^m 
and  Hospitality  Management 
Temple  University 
103  Pearson  Hall  (04S-00) 
Philadelphia.  PA  19122 
215-204-6294 
bctsyb@a5tro.tcmple.edu 

Application  review  will  begin  March  15.  TOOG.  and 
continue  until  the  posiuons  ore  filled 

Temple  University  is  an  Affirmative  Aaioru' 


^-^IVERSflY 

SCHOOL  OF  PSYCHOLOtSY 
Adjunct  Faculty 

Capella  University's  School  of  Psychology’  is  hiring  adjunct  faculty’  in  the  following  areas  of  specialization:  Addictior 
Psychology,  Clinical  Psychology;  Educational  Psychology;  Family  Psychology,  Health  Psychology.  Organizationai 
Psychology  .and  Sport  Psychology  . 

Context:  Capella  University  is  a regiorully  accredited  institution  of  higher  education  w’hich  offers  undergraduate  anc 
graduate  degree  pro^’ams,  certificates,  and  continuing  education  to  adult  learners  who  seek  to  integrate  advanced  study 
with  their  professional  lives. 

Responsibilities:  Adjunct  faculty  are  part-time  faculty  who  serve  as  independent  contractors.  Adjunct  faculty  teach 
graduate  courses  in  the  core  and  specialty  curriculum,  mentor  graduate  students  in  their  specialty  area,  and  serve  a.< 
residency  faculty  at  academic  sessions.  They  serve  on  School  and  program  committees  and  share  full  voting  privileges  ir 
academic  matters.  With  members  of  the  full-time  core  faculty,  adjunct  faculty  are  responsible  for  assuring  the  student'* 
educational  experiences  are  consistent  with  the  prevailing  national  standards  for  the  education  of  professional  psychologists 

Qualiftcatioos:  1)  Earned  doctorate.  2)  Interest  in  and  commitment  to  teaching  in  an  online  environment.  3)  Profteten: 
in  the  use  of  Internet  tools.  4)  Have  prior  graduate  teaching  experience. 

Salary:  Commertsurate  with  experience  artd  qualifications. 

Starting  Date:  April  1. 2000 

DeadUoe:  Review  of  applications  will  continue  until  positions  are  filled. 

Application  Procedures:  Send  letter  of  application,  vita,  three  letters  of  recommendation  and  transcripts  to 

Janet  Korpt  / 

Human  Resources  / 

Capella  University 
330  2nd  Avenue  South;  Suite  550 
Minneapolis.  MN  55401 
Phone:(612)  252-4290  Fax:  (612)  337-5396 
E-icail:  jkorpi@capelJa.e!du 
http://www.capellaunjversity.edu 


LON©  ism#ld 


C.W.  POST  CAMPUS 


Two  Faculty  Positions, 
Library  & Information  Science 

The  Long  Island  University  Palmer  School  of 
Library  and  Information  Science  at  the  C.W,  Post 
Campus  IS  searching  for  two  faculty  members  to  join 
an  exciting  team.  Both  positions  are  tenure  track.  An 
earned  doctorate  (or  near  completion)  required.  The 
first  position  requires  a strong  background  in  infor- 
mation technology,  preferably  scholars  whose  teach- 
ing and  research  interests  address  one  or  more  of  the 
following;  digital  libraries;  information  policy  and 
social,  political,  cultural  and  economical  aspects  of 
information;  information  retrieval;  knowledge  man- 
agement; clearonic  publishing  and  information 
industry;  muhi-culturai  and  global  information  ser- 
vices. The  second  position  is  for  the  School  Library 
Media  Program.  Expertise  in  teachmg  and  research 
in  one  or  more  of  the  following;  school  library  media 
(certified);  information  literacy:  curriculum  integra- 
tion; learning  theory;  instructional  design;  materials 
and  resources  for  children  and  youth;  knowledge  and 
cxpenence  in  the  concepts  and  processes  of  teaching 
and  learning,  information  access  and  delivery,  and 
program  administration;  background  in  information 
technology.  Send  c.v.  with  cover  letter,  and  names, 
addresses,  telephone,  and  e-mail  of  3 references  to: 
Search  Committee,  Palmer  School  of  Library  and 
Information  Science,  Long  Island  University, 
C.W.  Post  Campus,  7Z0  Northern  Boulevard, 
Brookville,  NY  11548-1300  or  e-mail: 
palmer.openings@cwpost.liu.edu  Search  will 


ASSISTANT  PROFESSOR 
OF  SPANISH  AND 
MEXICAN-AMERICAN  STTUDIES 


Nine  month  tenure  tnck-  Fail,  2000.  $33.000-39, OOC 
depending  on  experience.  R«jttlredi  Ph-D.  Preferred 
College  or  univenity  teaching;  experience  with  progran 
development.  Teach  undergraduate  courses  in  Spanisi 
language  and  various  councs  in  Mexican-Amencan  studjc 
Submit  leaer  of  application,  vju.  transcripts,  and  thre 
leaers  of  reference  to  Human  Resources  Director,  Sul  Koj 
Sure  Univtnity,  Box  C-13,  Alpine,  TX 79832.  (915)  837 
805&  Review  of  appbcatiotu  will  begin  March  1 5.  200C 
and  continue  until  the  position  is  Riled.  EEO/AAE.  Sul  Ros 
is  a member  of  the  Texas  State  Univeniry  System. 

Vuit  our  webcite 

httpJ/wwwjuIross.edu 


COLUMBIA  UNIVERSITTi 

MANAGER,  FINANCIAL  & 
INVESTMENTS  ACCOUNTING 

Incumbent  manages  investments  accounting  operani 
and  performs  diverse  financial  accounting  and  reporiii 
functions.  See  www.colambia.c<iu  for  full  descriptic 
(}ob<^200168).  Bachelor's  degree  in  accounung,  CF 
preferred;  five  years’  accounting  experience,  mcludn 
public  and/or  industry  experience  in  higher  educatio 
excellent  oral  and  written  communication  sktl 
supervisory  experience;  computer  hieracv  Saladv:  Hi| 
60’s.  Send  resume  and  cover  letter  to  Cotumb 
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American  Association  of  Community  Colleges 


The  Board  of  Directors  of  the  Americaj)  Association  of 
Community  Colleges  (AACC)  invites  applications  and 
nominations  for  the  position  of  President/CEO.  After 
nine  distinguished  and  produaive  years  as  President  and 
CEO  of  AACC,  Dr.  David  Pierce  has  indicated  his  desire 


The  Association  provides  information  and  leadership  to 
1,200  community  colleges  in  the  United  States  and 
abroad,  serves  as  an  advocate  for  overl4  million  credit  and 
non-credit  students,  and  has  been  a major  voice  with 
Congress,  the  Department  of  Education,  and  other 
decision-making  bodies.  As  a result  of  these  efforts, 
community  colleges  have  never  been  stronger. 

It  is  the  intention  of  the  32-member  Board  of  Directors  to 
continue  and  expand  AACC  leadership  at  the  local,  state, 
lutional.  and  international  levels. 


Pieaidcntial/CEO  Search 

The  Board  of  Directon  of  the  AACC  invites  applications 
and  nominatioru  for  the  position  of  President/CEO.  The 
President  is  the  chief  executive  officer,  reports  to  a 32- 
member  board  of  eleaed  community  college  presidents, 
and  other  appointed  members.  In  addition  to 
institutional  members.  AACC  has  30  corporate  and  250 
associate  members.  rorry-6ve  full-time  employees 
constitute  rhe  staff,  with  a budget  of  S6.500.000. 

Broad  scope  resporuibilities  include  development  of 
national  policy  initiatives,  advocacy  for  the  community 
college  mission,  research  and  information  to  the  members, 
special  educational  service  and  connection  among 
members,  organizations,  and  support  groups. 


-ftUpCAM  ASS^CIATIONI 
CDMMUHtTy'COLUGrsI 


Hallmarks  of  the  successful 
candidate  will  be 

enthusiasm  for  the  

community  college 

movement,  positive  collaboration  with  multiple 
constituencies  related  to  community  college 
advancement,  and  high  level  operational  skills. 


The  candidate  will  be  a person  who  demonstrates  th 
relationships  are  a primary  organizing  principle  and 
will  be  a person  whose  authenticity  attracu 
commitment  to  a future  fora  hi^er  education  that 
full  of  possibility. 


Selected  Qualifications  . 


Education  Scope 

* Earned  doctorate  preferred 

* Demonstrated  undemanding,  commitment,  vision 
and  enthusiasm  for  the  community  college 
movement,  and  the  ability  to  foster  progress  for  its 
members. 

Candidate  ProEle 

The  President/CEO  of  the  American  Association  of 

Community  Colleges  will  possess  these  demonstrated 

skills; 

* Understand  and  be  committed  to  the  philosophy 
and  values  of  the  community,  technical,  and  junior 
college  movement. 

* Comprehend  and  have  direct  experiences  with 
local,  sute.  national,  and  international  community 
college  issues. 


Exhibit  strong  networking  and  advocacy  skills  with 
organizations  involved  with  community  college  actions, 
including  Congress,  the  Federal  executive  branch,  and 
other  decision-making  bodies. 

In  connection  with  other  national  higher  education 
organizations,  develop  collaborative  positions  on  issues  of 
mutual  benefit. 

Provide  assistance  to  member  colleges  related  to  emerging 
technologies  in  the  teaching/learning  process. 

Strong,  managerial  skills  with  a commitment  to 
professional  development  of  AACC  headquaners  staff. 

Acknowledged  ability  to  raise  funds  and  lead 
entrepreneurial  efforts  wdiich  support  the  mission  of  the 


Work  successfully  with  a high  profile  hoard  and 
affiliate  organizations  representing  colleges  with 
diverse  demographics,  geography,  and  prx>granu. 

Implement  support  mechanisms  for  the  dlvene 
students  that  attend  communi^  colleges, 
including  the  under-served  and  the  under-heard. 

Strong  leadership  skills  v/Kich  result  in  a well- 
defined  vision  of  the  future  of  community 
colleges,  and  the  verbal  and  written  skills  to 
articulate  the  message  to  a wide  range  of  internal/ 
external  constituencies. 

Continue  joint  AACC/ACCT  efforts. 

Participate  in  AACC  related  state,  regional,  and 
local  activities. 


The  successful  candidate  will  describe  in  writing  how  he 
or  she  meets  each  of  the  above  profile  items  include 
specific  examples. 

In  addition,  each  applicant  should  submit  a current 
resume,  and  the  name,  business,  and  home  telephone 
numbeis  of  six  references. 

Dr.  David  H.  Ponitz,  Presidenr  Emeritus,  Sinclair 
Commu.nity  College,  serves  as  search  consultanr  to  the 
AACC  Board.  He  may  be  contacted  at: 

Sinclair  Community  College 
444  West  Third  Street 
Dayton,  Ohio  45402-1460 
PH:  (937)512.2865 
FX;  (937)512.5130 
dponiti^inclatf.edu 

Address  nominations  and  complrtcd 
application  to: 

Ms.  Earlenc  Dafler,  CPS 
Suite  12380 

Sinclair  Community  College 
444  West  Third  Street 
Dayton,  Ohio  45402-1460 


Cbifipensatioh  ; ‘ ■ - v * ’ ,'v-r; 


Application  commences  on  March  15  and  continues 
through  April  30,  2000, 

Salary,  benefits,  length  of  contract,  and  other  terms  and 
conditions  of  employment  are  negotiable  and  will  be 
competitive. 

The  reporting  date  for  the  President/CEO  is  subject  to 
agreement  between  the  Board  of  Directors  and  the 
successful  candidate. 


Hcadquarten  for  the  American  Association  of  Community 
Colleges  is: 

One  Dupont  Circle,  NW 
Suire  410 

Washington,  DC  70036-1 176 
PH:  (202)728.0200X208 

The  association  is  an  equal  opportuniry  employer  and  does 
not  discriminate  on  the  basis  of  race,  color,  national  origin, 
gender,  sexual  orientation,  disability,  or  age. 

For  more  informational^ the  AACC.  see  their  wb  sice  ar 

unmv.aacc.nche.edu  „ , 
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BY  GUSTAVO  A.  MELLANDER 


n 

f^cholars  have  identified 
,\  America’s  20th-century  inven- 
kltion  of  the  community  college 
as  one  of  the  naiic  I's  most  impor- 
tant education  achievements.  It  rev- 
olutionized postsecondary  educa- 
tion by  opening  it  up  to  millions 
not  previously  served. 

Community  colleges  are  the 
embodiment  of  America’s  ideals 
and  their  lofty  goal  of  opportunity 
for  all.  They  personify  America's 
belief  in  social  equality,  individual 
accomplishment,  and  the  nation's 
“can  do”  optimism. 

It  has  been  the  Open  Sesame 
for  hundreds  of  thousands  of 
Hispanics.  More  than  60  percent  of 
all  Hispanics  who  have  attended 
college  began  their  careers  at  a 
community  college. 

History 

The  concept  of  the  first  two 
years  of  university  as  a specialized 
institution  that  could  also  offer 
vocational  education  was  a long 
time  in  coming.  Harvard  was  estab- 
lished in  1636.  The  first  public  two- 
year  college  took  another  265  years. 
Joliet  Junior  College  was  founded  in 
1901.  By  1909,  there  were  20  com- 
raunity/junior  colleges,  450  in  1930. 
just  fewer  than  500  in  1945,  and  by 
19'70,  more  than  1.000. 

Today  they  number  about  1,200. 
They  enroll  more  than  five  million 
academic-credit  students-and  about 
as  many  non-credit  students.  A suc- 
cess story  if  there  ever  was  one. 

Similar  to  four-year  institutions, 
they  are  also  an  amalgam  of  the 
nation's  high  schools,  firom  which  so 
many  sprouted.  Their  success  is 


widely  accepted  and  acknowledged 
throughout  the  worid.  Many  attempts 
have  been  made  to  transplant  the 
concept  overseas,  but  the  efforts 
have  failed  to  blossom  as  fully  as 
many  have  hoped,  'fhey  are  truly  an 
American  invention  and  perhaps 
suited  to  flourish  only  here. 

.Although  begun  100  years  ago, 
the  movement  received  its  biggest 
impetus  from  a man  who  never  went 
to  college  and  barely  got  through 
high  school-Harry  S Truman.  In 
1947,  President  Thunan  appointed  a 
national  commission  to  democratize 
higher  education  by  opening  its 
doors  to  millions  of  remrning  GIs. 

Many  attended  community  col- 
l^es  And  many  were  the  first  in  thdr 
family  to  go  to  college.  Within  a 
decade,  "the  boom  years”  of  commu- 
nity colleges  were  dearly  under  way, 
with  a new  school  being  launched 
every  week  somewhere  in  the  nation. 

During  those  years  of  enormous 
expansion,  many  of  the  colleges' 
instructors  were  experienced  high 
school  teachers,  whisked  away  with 
an  abandon  that  is  still  resented  by 
some  school  districts.  Those  teach- 
ers are  now  retiring  as  quickly  as 
they  appeared.  The  exodus  will  be 
monumental  and  will  continue  for 
the  next  ten  years. 

NCCCE 

The  National  Center  for 
Community  Collegi  Education 
(NCCCE)  at  George  Mason 
University  in  Fairfax.  Virginia,  was 
created  in  large  part  to  addre.  s that 
need.  It  is  celebrating  its  11th  year 
of  offering  a doctor  of  arts  degree 
.spedfically  designed  for  rommunity 


college  teachers.  It  is  the  only  pro- 
gram in  the  nation  dedicated  to 
community  college  teaching. 

The  center  was  launched  in 
1988,  when  it  was  clear  that 
Virginia  and  the  nation  would  be 
facing  a massive  community  col- 
lege faculty  retirement  problem. 
Some  estimates  indicated  that  a full 
50  percent  of  the  teachers  would 
retire  by  the  year  2008. 

It  was  also  clear  that  many  of 
Virginia's  and  Maryland's  communi- 
ty coUege  teachers  were  tired  and 
disillusioned-burned  out,  if  you 
will.  After  teaching  elementary-level 
entry  courses  for  over  twenty  years, 
many  were  exhausted.  They  needed 
a rejuvenating  academic  experience 

The  Doctor  of  Arts 

It  was  decided  to  create  a pro- 
gram that  could  re-introduce  those 
teachers  to  the  academic  love  of 
their  youth.  So  a very  unique  doc- 
toral program  was  designed  with 
an  emphasis  on  teaching  rather 
than  the  research  emphasis  that  is 
the  focus  of  traditional  Ph.D.  pro- 
grams. The  DA.  in  community  col- 
lege education  is  designed  to 
increase  the  knowledge  and  skills 
of  current  faculty  and  to  train  the 
next  generation  interested  in  teach- 
ing at  the  community  college  level. 

Only  15  of  the  55  doctoral  cred 
its  are  in  community  college  histo- 
ry, practices,  or  education.  The  bulk 
of  the  program  is  pursued  in  the 
student’s  teaching  area,  i.e.,  biology, 
chemistry,  communications, 
English,  geography,  history,  mathe- 
matics, music,  physics,  public 
administration,  etc.  So  instead  of 


establishing  a single  doctoral  pn 
gram,  more  than  twenty-five  wet 
established-all  discipline-based. 

The  National  Center  has  pu: 
posely  hired  adjunct  faculty  who  ai 
practicing  community  college  pn 
fessionals,  either  teachers  or  admit 
istrators.  The  state  chancellor  ar 
the  president  of  AACC  are  freque: 
lecturers  in  the  program  as  well. 

In  many  ways,  the  progra 
reflects  the  community  colleges 
strives  to  serve.  Many  of  its  studer 
are  in  their  mid-40s,  with  Emilies  at 
full-time  careers.  Most  are  curre 
community  college  faculty,  otheis  a 
government  or  military  personn 
who  plan  to  retire  soon  or  other  pr 
fessionals  seeking  a second  caret 
The  program  has  grown  to  more  th; 
200  students.  To  meet  their  neec 
classes  are  offered  at  nights  and  < 
weekends.  A few  distance-learni: 
classes  are  also  available 

Since  Mason  is  a member  of  l 
Consortium  of  Universities  of  t 
Washington  Metropolitan  Area,  si 
dents  can  also  take  doctoral  class 
at  any  of  the  13  member  universiii 
and  pay  George  Mason’s  low 
tuition  rates.  Students  therefore  hs 
a unique  opportunity  to  pursue  p< 
tinent  doctoral-level  courses  at 
universities  within  driving  di‘1anc< 

For  more  information,  s 
http://gse.gmu. edu/depart/ncc< 
handbook.htm  or  e-mail  ncc 
@gmu.edu. 


Dr.  Sfellander  is  a professor 
Georpe Mason  Iniversity. 

1-3 


Leadership 


Now  Leadiiig  Maricopa  Community  Colleges 


BY  LOUISE  GACIOCH 


li 


4(]ITone  of  us  is  as 
w smart  as  all  of  us,” 
if  Raul  Cardenas,  the 
1999-2000  chancellor  of 
the  Maricopa  Community  " 

Collie  Di^ct,  frequent- 
ly comments.  Indeed, 

“collaboration”  and  ‘tom- 
munication"  are  the 
watchwords  of  this  life- 
long educator. 

Dr  Cardenas’  chief  rea- 
son for  stressing  coopera- 
tion? Students.  “Wbaterer 
helps  the  students  is  what 
we  must  do.  We  are  here 
for  them,”  he  says. 

“At  all  times,  his  ! 
focus  is  How  can  we  "/  believe  the  number  of  studet 

!r\o  ^ ^rt^nai  ^go  ^ higher  than  many  daU 

involved.  He  wants  to  . - ■ - . 

ensure  the  best  educa- 
tion and  opportunities  for  those  we  serve  and,  for  that  reason,  teaches 
everyone  to  work  together,"  says  Stella  Torres,  who  began  the  successful 
high  school/community  college  liaison  program.  Achieving  a College 
Education,  at  South  Mountain  Community  College. 

Dr.  Cdrdenas  became  founding  president  of  South  Mountain  in  1978.  In 
1992,  he  was  named  president  of  Paradise  Valley  Community  College.  Last  Julj-, 
the  Gweming  Board  of  the  10-coUege  distric.  selected  this  experienced  and 
highly  n^arded  leader  to  serve  as  chancellor  foi'  the  1999-2000  academic  year. 

"He  is  an  excellent,  steady  leader  with  a great  deal  of  integrity,’'  says 
Linda  B.  Rosenthal,  president  of  the  five-person  governing  board.  “He 
knows  the  issues  of  the  community  colleges:  cares  about  students,  employ- 
ees, and  die  community;  and  has  a special  a’oility  to  bring  together  individ- 
uals of  diverse  backgrounds,  opinions,  and  ideas." 


"/  believe  the  number  of students  dropping  out  of  high  school 
is  much  higher  than  many  data  show.”  dr.  raul  caroenas 


Paul  A.  Eisner  retired 
last  June  following  22 
years  as  chancellor. 
Governing  Board  mem- 
bers asked  Dr.  Cardenas 
to  take  over  for  one  year 
while  they  conducted  a 
national  search  for  a 
long-term  leader. 

This  interim  chancel- 
lor believes  that  Hispanic 
students  will  have 
increased  success  in 
school  and  in  life  when 
all  segments  of  education 
work  together  to  meet 
their  diverse  needs. 
During  the  four 

^dropping  out  of  high  school  decades  that  he  has 

, worked  in  education- 

'how.”  Dr.  Raul  Cardenas  including  30  years  in 

higher  education-Raul 
Cardenas  has  held  a deep 
concern  for  the  future  of  Hispanic  students  of  all  ages.  He  pays  particular 
attention  to  the  large  dropout  rate  among  Hispanic  high  school  students, 
which  he  terms  “very  distressing."  He  strongly  advocates  for  college  pro- 
grams that  help  them  successfully  remm  to  education. 

“It's  time  for  all  segments  of  education  to  work  cooperatively.  When  educa- 
tional units  woik  separately,  there  is  the  potential  for  a fallout  of  some  kind. 
There  is  so  much  to  gain  by  collaborating  and  always  keeping  in  mind  the  best 
interests  of  students  as  they  move  from  kindergarten  through  universitv."  says 
Cardenas,  who  believes  that  educators  at  all  levels  need  to  become  aware  of 
overaU  demographics  and  to  develop  plan  that  address  the  needs  of  the  grow  - 
ing Hispanic  population. 

Among  his  recommendations: 

• High  schools  must  work  closely  with  busine.ss  and  industry  to  si 


abreast  of  current  needs  in  the  workforce-and  then  offer  appropriate  educa- 
tion, training,  internships,  and  the  like  for  youth.  Career  educational  opprtu- 
nilies  and  business  partnerships  in  colleges  and  univeisities  must  be  a priority. 

• Language  training  should  be  incorporated  at  all  levels-including 
English  as  a Second  Language  and  as  much  emphasis  on  reading  and  writ- 
ing as  there  is  on  speaking  a first  or  second  language. 

• High-quality  mentoring,  tutoring,  language  classes,  and  remediation 
programs  are  vital. 

• Increased  work  oppormnities  on  campuses  or  jobs  as.sodaled  with  stu- 
dents’ areas  of  smdy,  as  well  as  grants  and  scholarsh'ns,  must  become  available 
for  Hispanic  college  students. 

• International  and  intercultural  opportunities  for  secondary  and  col- 

lege Hispanic  students  allow  them  to  see  the  world  in  a large  framework 
and  prepare  them  for  a global  economy.  Students  in  all  classes  learn  finom 
international  experiences  of  classmateswnd  teachers.  ~ 

Hispanic  Role  Models  Paramount 

Hispanic  role  models  among  teachers  and  administrators  are  para- 
mount. “When  you  consider  the  large  number  of  colleges  and  universities  in 
this  country,  then  look  at  the  number  of  Hispanic  presidents,  it  gives  you  a 
feeling  that  our  community  is  not  well  represented,”  says  Cardenas.  “The 
same  can  be  said  of  other  administrative  positions,  and  certainly  of  faculty.” 

To  gain  confidence,  all  students  need  to  see  positive  and  successful 
reflections  of  themselves  among  individuals  who  appreciate  the  background 
and  history  of  their  own  culture.  “This  also  shows  se.nsitivity  and  communi- 
cates that  the  role  models  and  their  institutions  care  and  are  willing  to  help” 

Sensitivity  is  important  in  other  arenas  and  is  often  subtle  but  pro- 
found. ^Iien  he  became  president  of  South  Mountain  Community  College, 
opening  the  doors  14  years  ago.  Dr.  firdenas  helped  employees  to  identify 
the  needs  and  interests  of  various  populations  in  the  highly  diverse  com- 
munity coUcge-which  is  strongly  populated  with  Hispanic  students.  In 
Phoenix  in  1978,  there  was  litde  or  no  billboard  advertising  in  Spanish, 
Spanish- langu^e  television  was  in  its  infancy,  and  there  were  no  Spanish- 
language  TV  stations.  “We  knew  there  was  a need  to  reach  Spanish  speak- 
ers on  a personal  level,  to  let  them  know  we  care,  that  we  understand,  and 
that  we  welcome  them  to  our  college.”  So,  the  college  posted  billboards 
written  completely  in  Spanish.  “It  was  symbolic,  inviting-even  for  Hispanic 
persons  who  didn’t  speak  Spanish.” 

Tliis  leader  sees  clearly  what  works  well  for  Hispanic  students.  He  is 
particularly  proud  of  Maricopa  programs  such  as  .Achieving  a College 


Education  (,\CE),  through  which  ai-risk  high  school  students  take  sot 
college  courses,  receive  mentoring,  and  spend  some  time  on  a coUe 
campus.  ACE  Entrepreneurs  works  with  at-risk  secondary  smdents  intere 
ed  in  one  day  becoming  business  owners.  Community  business  leadf 
mentor  the  budding  entrepreneurs  and  offer  internships. 

Dr.  Cardenas  helped  start  the  Paradise  Valley  Learning  Connection 
partnership  of  PVCC,  Paradise  Valley  High  School  District,  and  Arizona  St; 
University-West,  for  starters,  this  "cooperative"  works  to  streamline  the  ec 
cational  system,  to  share  resources,  to  keep  students  in  school.  “These  kin 
of  partnerships  bring  together  high  schools,  community  colleges,  univer 
ties,  business,  and  govemment-the  whole  community-to  figure  out  wf 
works  best  for  students  at  all  levels.  There's  a bener  feel  for  the  needs  of  si 
dents  when  we  look  at  education  as  a whole,”  he  says. 

The  Dropout  Disparity 

"The  numbers  of  students  who  start  school  compared  with  the  numbt 
who  finish  school  are  very  disappointing.  From  year  to  year,  the  completi 
may  increase  by  a percent  or  two,  but  the  numbers  do  not  grow  significant! 

Statisticians  compile  data  in  different  ways,  “and  I believe  the  number 
students  dropping  out  of  high  school  is  much  higher  than  many  data  shoi 
Dr.  Cardenas  says.  Despite  varied  compilation  methods,  statistics  show  tl 
Hispanics  leave  education  in  greater  numbers  than  do  other  minority  group 

Country-wide  statistics  from  the  Census  Bureau,  reported  by  t 
.National  Center  for  Education  Statistics,  show  completion  rates  f 
Hispanic  high  school  students  held  at  about  60  percent  from  1972-' 
During  the  same  period,  completion  rates  for  Anglo  students  slov 
increased  to  about  90  percent,  and  African  American  students  showed 
steadily  climbing  rate  of  about  80  percent. 

It  is  a continuous  challenge  to  help  these  students  to  stay  in  scho 
return  to  school,  earn  their  GEDs,  and  begin  college.  Why  Latino  snidei 
drop  out  is  as  complex  as  it  is  puzzling.  "If  there  was  a clear  answer  I 
that,  we  could  resolve  the  problem,”  notes  Cardenas,  recalling  that  he  h 
made  related  presentations  since  as  far  back  as  20  years  ago.  “Here  it 
1999,  and  we’re  still  talking  about  this.” 

A Census  Bureau  report  for  1993-94  (most  recent  statistics)  for  all 
Arizona  shows  that  17.2  percent  of  Hispanic  tenth  grade  students  dropp 
out,  compared  with  13.8  percent  of  AWcan  Americans  and  9.5  percent 
Anglos  (all  reflecting  only  one  year). 

Responding  to  this  news,  the  Phoenix-based  Children’s  Action  Allian 
wrote  in  a January  1999  publication,  One  in  Three:  Trends,  ChaUeng 
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anrf  Opportunities  facing  Hispanic  Families  in  Arizona,  “There  is  sub- 
stantid  evidence  thal  the  traditional  education  systems  for  Hispanics  do 
not  serve  them  well.” 

“In  1990,"  wrote  tbe  Alliance,  ‘hnly  52  percent  of  Hispanics  in  Arizona  had 
attained  at  least  a high  school  education  compared  with  85  percent  of  Whites 
and  79  percent  of  the  total  state  populatioa  The  disparity  is  even  more  dramat- 
ic in  hi^er  education,  where  only  seven  percent  of  Hispanics  had  attained  a 
four-year  collie  degree  or  higher,  compared  with  23  percent  of  Whites  and  20 
percent  of  the  total  pcpuMom” 

“Everyone  must  put  their  heads  together  to  work  on  this  issue.  It  can  be 
done  We  have  to  do  what  it  takes  to  ensure  that  Hispanic  students  stay  in 
schod-and  have  futures,”  Dr  Cardenas  concludes. 

The  Maricopa  Challenge 

About  240,000  students  in  both  credit  and  special  interest  (non-credit) 
classes  attend  the  colleges,  two  skills  centers,  and  numerous  smaller  sites 
spread  throughout  the  metropolitan  Phoenix  area.  Maricopa  ranks  among  the 
l^est  and  most  comprehenshe  community  college  systems  in  the  nation. 

Smdents  are  taught  by  more  than  1,100  full-time  faculty  and  numerous 
adjuncts.  Business,  education,  and  government  partnerships  abound  in  this 
institution,  known  for  large  and  diverse  occupational  programs  as  well  as  for 
general  education  classes  thal  readily  transfer  to  universities,  (sixty-two  per- 
cent of  juniors  and  seniors  at  nearby  Arizona  State  University  have  attended  a 
Maricopa  Community  College). 

Clearly,  leading  the  district  is  a large  challenge-one  that  the  chancellor 
meets  well. 

“Dr.  Cardenas  was  a visionary  at  Paradise  Valley  Community  College 
and,  today,  as  chancellor,"  notes  Jim  Rassi,  director  of  the  PVCC  (ienter  for 
International  Studies.  The  chancellor  is  envisioning  possibilities  but  is 
also  tuned  in  to  the  many  current  issues  that  affect  students  and  the  col- 
leges. “He  has  a great  sense  for  what  is  needed  and  what  can  be  improved 
in  the  classroom,  on  campus,  and  in  the  community." 

Going  Global 

Among  his  strong  suits  is  international  education,  says  Rassi.  In  1994, 
Cardenas  guided  the  opening  of  the  PVCC  Center  for  International  Studies, 
which  focuses  on  the  Pacific  Rim,  Mexico,  Central  America,  and  South 
America.  "Without  his  expertise  and  leadership  in  international  programs, 
we  could  not  be  where  we  are  today  in  embracing  globalization.”  PVCC  has 
become  a regional  locale  for  the  East-West  Regional  Studies  Center  in 
Hawaii,  allowing  faculty  to  train  at  the  center.  The  chancellor  continues  to 
emphasize  international  study  opportunities  throughout  the  district. 

Also,  the  chancellor  was  a charter  member  of  the  International 
Consortium  for  Economic  and  International  Development  and  remains  very 
active.  About  40  institutions  along  the  US.  borden  of  Mexico  and  Canada 
are  members  of  the  Consortium,  which  was  formed  to  build  ties  and  to 
assist  in  trade  efforts  among  the  three  countries  following  NAFIA  in  1992. 

In  a separate  endeavor  that  same  year,  Raul  Cardenas  in  1992  consulted 
vdth  educators  in  Argentina  to  help  develop  a plan  for  a nev/  level  of  higher 
education,  similar  to  the  community  college. 

Pressing  for  Representation 

While  serving  on  many  boards  over  the  years,  Cardenas  noticed  a strik- 
ing lack  of  Hispanic  representation  and  set  out  to  change  that.  When  he 
was  a board  member  of  American  Assodalion  of  Community  Colleges,  for 
example,  he  noticed  that  several  groups  had  their  own  councils  in  order  to 
bring  perspective  to  pertinent  topics.  In  1985,  he  and  a few  otliers  formed 
the  National  Hispanic  Community  College  Council,  and  he  was  the  found- 


ing president. The  council  “became  very  helpful. . .At  the  time,  there  were 
only  about  fifteen  Hispanic  commmiity  college  presidents,  and  now  there 
are  approximately  sixty,”  be  says. 

“Tb  many  of  us,  Raul  is  tlie  pioneer  vriio  opened  the  doors  for  us  to  be  con- 
sidered for  community  college  presidencies,”  according  to  Bill  Vega,  whe 
became  chancellor  of  Coast  Community  College,  in  California,  in  1985.  “Ht 
always  seemed  to  have  time  to  assist  us  new  presidents  w4ien  we  called  foi 
advice  and  counsel.  We  owe  him  so  much.”  Litde  wonder  that  so  many  havii 
turned  to  this  veteran  educator  and  administrator  “Raul  has  established  : 
national  reputation  of  honesty;  integrity,  competence,  and  effective  leadership." 

The  Hispanic  Association  of  Colleges  and  Universities  (HACU),  an  inde 
pendent  group,  began  soon  after,  and  Cardenas  was  invited  to  become  i 
charter  member.  He  became  HACU’s  second  board  chair.  “The  intent  wa 
to  truly  serve  as  advocates  for  Hispanic  educational  interests,  to  provide ; 
body  that  would  enable  all  institutions  that  serve  large  Hispanic  popula 
tions  to  have  a group  at  a national  level  with  whom  they  could  share  need 
and  concerns,”  says  the  chancellor. 

Among  many  endeavors,  HACU  impacts  public  policy,  ensures  tha 
Hispanic  programs  receive  their  fair  share  of  federal  funding,  and  make 
foundations  aware  that  Hispanic  students  and  programs  “do  have  need 
and  do  need  assistance.” 

“Things  have  improved.” 

Eariy  Emphasis  on  Education 

Bom  in  the  border  town  of  Del  Rio,  Texas,  Raul's  first  language  wa 
Spanish.  His  mother  and  father  moved  to  the  US.  from  Mexico  when  ver 
young  and  raised  seven  children. 

“My  mom  always  supported  the  need  for  education.  1 give  her  a lot  of  credi 

"1  remember,  even  before  we  could  speak  much  English,  she  wanted  i 
to  know  Spanish  very  well.  In  the  summers,  she  sent  us  to  a lady  froi 
Mexico  who  had  a little  school  in  the  neighborhood.  ITiis  lady  tauglit  i 
nothing  but  Spanish.  1 remember  hating  the  summers  because  of  all  tl 
grammar.  We  learned  to  write  and  read  it  well  for  our  ages,  too.” 

As  a result,  young  Raul's  first  grade  teacher  promoted  him  to  thii 
grade.  “You  see,  once  you  have  a basic  language,  it's  easy  to  uansfer  that : 
English.  The  structure  is  there,  and  it’s  easy  to  translate  that." 

Furthermore,  Dr.  Cardenas  believes  that  the  more  languages  01 
knows,  the  better.  “I  find  it  very  narrow-minded  that  some  groups  belie 
that  all  persons  should  know  or  use  just  one  language. . ..It's  certainly  n 
based  on  any  educational  philosophy,” 

Activities  and  Organizatioiis 

In  196(1  he  b^  his  teadiing  in  his  native  Dd  Rio,  Texas,  as  a junior  hi,' 
mathematics  instructor  He  also  tau^t  junior  hi^  and  hi^  school  social  studi 
in  ET  Paso  and  soon  moved  up  to  assSani  prindpaUn  1^,  heJiecame  assisu 
vice  chancellffl' for  student  afto  at  the  University  of  California  at  Berkeley. 

Dr.  Cdrdenas  serves  on  the  Commission  on  International  Education 
the  American  Council  on  Education  and  is  a member  of  the  North  Centi 
.Accreditation-Institutions  Action  Council.  A member,  too,  of  The  Colle 
Board,  he  received  the  Western  Regional  College  Board's  Exemplar  Awat 
He  is  past  president  of  the  International  Consortium  of  Education  a 
Economic  Development,  and  a member  of  the  coordinating  council  for  t 
W.K.  Kellogg  Foundation's  Hispanic  Border  Leadership  Institute  in  Arizon 

The  chancellor  earned  a bachelor’s  degree  in  political  science  and  his 
ry  from  St.  Mary’s  University,  San  Antonio,  a master's  in  educational  admin 
traiion  from  the  University  of  Texas  at  El  Paso,  and  a doctorate  in  educatioi 
administration  and  student  personnel  from  the  University  of  Arizona. 

He  and  his  wife,  Alicia,  have  four  adult  children  and  three  grandchildre 
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Dear  Colleagues: 

Minority  access  to  higher  education  in  this  country 
can  be  summed  up  rather  easily:  minorities  were  first 
fiarbidden,  then  discouraged,  then  allowed,  then 
encouraged,  and  then  actively  recruited.  That’s  been  its 
history 

Community  colleges  were  created  to  democratize 
higher  education.  Their  track  record  is  phenomenal.  But 
there  are  always  new  developments  and  new  rallying 
points.  One  new  development,  well  demonstrated  by  this 
issue’s  “Top  50”  lists,  is  that  Hispanic  women  have 
heeded  the  call.  They  ate  enrolling  and  graduating  in  far  greater  numbers  than  are  male  Hispanics. 

A new  rallying  point  is  equal  preparation  for  college-especially  in  math  and  science.  A corollary  is  equal  awareness 
of  college  as  an  imperative,  not  a remote  option.  And  so  is  awareness  of  the  scholarships,  low-interest  loans,  and  other  supports 
that  make  college  possible. 

Community  oilleges  were  catalytic  change  agents  from  the  start.  We  continue  to  look  to  them  to  quickly  and  creatively 
address  the  needs  of  our  growing  Hispanic  population,  and  to  help  put  our  young  people-and  their  parents,  aunts,  and 
uncles-on  a positive  path. 

Community  colleges,  as  the  chief  educators  of  the  have-nots,  including  Hispanics,  are  ideally  poised  to  help  make  the 
American  dream  attainable.  Those  in  the  vanguard  are  alread)'  hard  at  work  on  partnerships,  agreements,  and  training  that  seal 
some  of  the  cracks  that  our  youth  have  slipped  or  been  shoved  through. 

W salute  the  community  colleges,  and  those  who  strive  within  them,  for  all  that  tliey  have  done,  are  doing,  and  will  do  to 
make  a solid  education  not  the  impossible  dream  but  the  here-and-now  reality. 
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Institution 

MIAM-DADE  COMMUNTTV  COLLEGE 
EL  PASO  COMMUNTTY  COIXEGE 
CUNYLA  GUARDIA  COMMUNITY  COLLEGE 
CUNYBOROUGH  OF  MANHATIAN 
COMMUNITY  COLLEGE 
EAST  LOS  ANGEIES  COLLEGE 
CUNYBRONX  COMMUNITY  COLLEGE 
RANCHO  SANTIAGO  COMM.  COLL  DISTRICT 
LAREDO  COMMUNITY  COLLEGE 
CERRITOS  COLLEGE 
VALENCIA  COMMUNTTY  COLLEGE 
SOUTHWESTERN  COLLEGE 
BROWARD  COMMUNTTY  COLLEGE 
MX  SAN  ANI  ONIO  COLLEGE 
TEXAS  SOUTHMOST  COLLEGE 
HILLSBOROUGH  COMMUNTTY  COLLEGE 
DEL  MAR  COLLEGE 
S.\N  ANTONIO  COLLEGE 
RIO  HONDO  COLLEGE 
IMPERIAI.  VALLEY  COLLEGE 
TECHNICAL  CAREER  INSTITUTES 
PASADENA  CITY  COIIEGE 
CHAFFEY  COMMUNTTY  COLLEGE 
FRESNO  CITY  COLLEGE 
LOS  ANGELESTRADETECHNICAL  COLL 
PIMA  COMMUNTTY  COLLEGE 
VENTURA  COLLEGE 
ALBUQUERQUETECHNICAL 

VOCATIONAL  ENSTITUTE 
LOS  ANGELES  CITY  COLLEGE 
LOS  ANGELESVALLEY  COLLEGE 
RIVERSIDE  COMMUNTTY  COLLEGE 
CUNATIOSTOS  COMMUNTTY  COLLEGE 
NASSAU  COMMUNTTY  COLLEGE 
COLLEGE  OFTHE  SEQUOIAS 
EL  CAMINO  COLLEGE 
CUNYKINGSBOROUGH  COMM.  COLLEGE 
CENTRALTEXAS  COLLEGE 
PALM  BEACH  COMMUNTTY  COLLEGE 
SAN  BERNAPvDINO  VALLEY  COLLEGE 
FUTJLERTON  COLLEGE 
HARTNELL  COLLEGE 

HOUSTON  COMMUNTTY  COLLEGE  SY'STEM 
SOUTHWESTTEXAS  JUNIOR  COLLEGE 
OXNARD  COLLEGE 
CITY  COLLEGES  OF  CHICAGO- 
WILBUR  WRIGHT  COLLEGE 
TEXAS  STATETECH.COLL-HARLINGEN 
SAN  JOAQUIN  DELTA  COLLEGE 
CUNYXJUEENSBOROUGH  comm.  COLLEGE 
SAINT  AUGUSTINE  COLLEGE 
KINGS  RIVER  COMMUNTTY  COLLEGE 
BAKERSFIELD  COLLEGE 
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3.842 

3.%3 

42.8 

12 

PIMA  COMMUNTIY'  COLLEGE 

“.626 

3.255 

4..371 

28.1 

13 

lAREDO  COMMUNTTY  COLLEGE 

“,104 

3.015 

4.089 

96.5 

14 

SOUTHTEXAS  COMML’Nm/  COLLEGE 

6,465 

2,548 

,5.91“ 

94.2 

15 

cm'  COLLEGES  OF  CHICAGO- 

HARRY  S TRUMAN  COUTGE 

6,445 

3.435 

.3,010 

40.3 

16 

ALBUQUERQUETECHMCAL\OCATIONAL  INSTTTLTE 

6.423 

2,6% 

3. “2“ 

4O.O 

17 

TEXAS  SOUTHMOST  COLLEGE 

6.421 

2.4% 

3.925 

94.5 

18 

LOS  ANGELES  CITY  COLLEGE 

6.25^ 

2.686 

3.5“  1 

43.9 

19 

EL  CAM3NO  COIXEGE 

6.202 

2.836 

3.366 

28.2 

20 

LOS  ANGELES  TRADETECHNICAL  COLLEGE 

6,100 

3.416 

2,684 

50.8 

21 

RIVERSIDE  COMMUNm'  COLLEGE 

5.902 

2.410 

3,492 

28.0 

22 

CITY  COLLEGES  OF  aflCAGO- 

RICHARD  J.  DALE\'  COLLEGE 

5,851 

2.4“5 

3.3"6 

58.1 

23 

LOSANGELES  VALLEY'  COLLEGE 

5,619 

2.409 

3,210 

.36.5 

24 

DEL  MAR  COLLEGE 

5,399 

2,265 

3,134 

52.6 

25 

CITY  COLLEGES  OF  CHICAGO- 

WILBURAKRIGHT  CIOLLEGE 

5,164 

2,0()3 

3.101 

42.1 

26 

SANTA  MONICA  COLLEGE 

5.096 

2,129 

2.%“ 

26.1 

27 

CUN^qBOROUGH  OF  MANHATTAN 

COMMUNITY'  COLLEGE 

5,0“6 

3.4  10 

34.0 

28 

AUSTIN  COMMUNm'  COLLEGE 

5,0‘^0 

2.35“ 

2.”  13 

19.9 

29 

FLULERTON  COLLEGE 

5,059 

2.3“5 

2.(184 

28.1 

30 

CHAFFEY  COMMUNm'  COLLEGE 

4,893 

1.855 

3.038 

3(1.4 

31 

IMPERIAL  VALLEY  COLLEGE 

4.791 

l.“33 

3.058 

85.4 

32 

BR0V;ARD  COMMUNm'  college 

4, “42 

1 .948 

2.“94 

18.8 

33 

LONG  BEACH  Cm  COLLEGE 

4,712 

2.186 

2,526 

2“.l 

34 

CUNYTA  GUARDIA  COMMLTNm'  COULEGE 

4,299 

1.395 

2.904 

44.1 

35 

PALO  ALTO  COLLEGE 

4,292 

1.5“4 

2.“18 

(14.2 

36 

LOS  ANGELES  MISSION  COLLEGE 

4,282 

2.442 

2.840 

69.4 

3"’ 

CITY  COLLEGE  OF  SAN  FRANCISCO 

4, 19-^ 

1.9“3 

2.224 

15.1 

38 

CUNYBRONX  COxMMLTSim'  COLLEGE 

3.9“6 

1.16" 

2.809 

53.5 

39 

VALENCIA  COMMUNm'  COLLEGE 

3.9"2 

1.646 

2.326 

1(1.6 

40 

SAN  JOAQUIN  DELTA  COLLEGE 

3.790 

l.«)l 

2,189 

24,1 

41 

PALOMAR  COLLEGE 

3,695 

1 .80,3 

1.892 

1“9 

42 

CITRUS  COLLEGE 

3.650 

1.5S3 

2.095 

3(1.6 

43 

BAKERSFIELD  COLLEGE 

3,635 

1.4.34 

2.201 

30.9 

44 

HARTNELL  COLLEGE 

3.604 

1.531 

2.0“3 

52.9 

45 

ST.  PHILIPS  COLLEGE 

3,566 

l.“50 

1.836 

4“.l 

46 

COLLEGE  OFTHE  SEQl  C)L\S 

3.549 

1.428 

2.121 

.AS.  3 

4"' 

C.OMMUNm'  COLLEGE  OF  SOI  THEIlN  NEV  ADA 

3.501 

l.“t0 

1,“61 

l4  2 

48 

.SAT>I  BERNARDINO  VALLEY  COLLEGE 

.3,451 

1.4144 

1 .98(1 

vt^mtiira  ron.FGF. 

3,448 

1.4(l8 

1.880 

30.  S 

fcp 

Hispanic  Faculty  at  SO  €OM9niNiTW  & COMJLE^ 

by  Enrolli 


HISPANIC  FACULTY 

R.\.\k 

I.NsrniTiON  Total 

Males 

Females 

Percentage 

1 

MIA>a-D.\DE  CO.NLMUMT\'  COLLEGE 

865 

463 

402 

31.4 

7 

EL  PASO  COMMUMT\'  COLLEGE 

542 

289 

253 

45.1 

3 

EAST  LOS  ANGELES  COLLEGE 

100 

61 

39 

23.7 

4 

CERRITOS  COLLEGE 

48 

30 

18 

8.1 

3 

SAN  ANTONIO  COLLEGE 

118 

68 

50 

18.6 

6 

MT  SAN  ANTONIO  COLLEGE 

58 

32 

26 

9.5 

— 

HOUSTON  COMAlUNm'  COLLEGE  SYSTEM 

194 

103 

91 

8.3 

8 

SOUTHWESTERN  COLLEGE 

90 

44 

46 

15.8 

9 

RIO  HONDO  COLLEGE 

64 

40 

24 

16.8 

10 

"T-asadena  cm''  college 

78 

39 

39 

9.4 

11 

RANCHO  S/VNTIAGO  COMMLiNTIY'  COLLEGE  DISTRICT 

343 

194 

149 

12.0 

12 

PL\U  CO\LMUNITY  COLLEGE 

176 

99 

77 

10.7 

13 

LAREDO  COMMUNm"  COLLEGE 

242 

130 

112 

67.4 

U 

SOLTH  TEXAS  COilMUNlTY  COLLEGE 

169 

103 

66 

49.3 

IS 

cm'  COLLEGES  OF  CHICAGO- 

HARRY  STRUMAxN  COLLEGE 

•'5 

39 

36 

11.0 

16 

,\LBUQLTRQUTTECHNICALVOCAHONAL  ENSTTrUTE 

127 

62 

65 

15.8 

IT 

TEXAS  SOLITHMOST  COLLEGE 

N/A 

N/A 

N/A 

-N/A 

18 

LOS  ANGELES  Cm'  COLLEGE 

24 

17 

7 

5.2. 

19 

EL  CAMINO  COLLEGE 

43 

17 

26 

6.4 

20 

LOS  ANGELESTRADETECHNICAL  COLLEGE 

45 

30 

15 

11.4 

21 

RIVERSIDE  COMMUNITY  COLLEGE 

111 

69 

42 

11.3 

22 

cm  COLLEGES  OF  CHICAGO- 

RICHARD  J.  DALFi'  COLLEGE 

95 

55 

40 

18.1 

23 

LOS  ANGELES  VALLEY  COLLEGE 

30 

17 

13 

Z3 

24 

DEL  MAR  COLLEGE 

l6l 

96 

65 

25.8 

25 

cm’  COLLEGT:S  OF  CHICAGO- 

WILBUR  WRIGHT  COLLEGE 

51 

24 

27 

5.1 

26 

SANTA  MONICA  COLLEGE 

-T-7 

37 

40 

7.8 

27 

CUm^OROUGH  OF  MANHATTAN  COMM.  COLLEGE 

69 

45 

24 

7.0 

28 

.\USTIN  COMMUNm  COLLEGE 

101 

62 

39 

7.2 

29 

FULLERTON  COLLEGE 

51 

24 

27 

7.4 

30 

c:HAFFE\’  COMMUNm  college 

40 

19 

21 

7.1 

31 

IMPERIAL  VALLEA’  COLLEGE 

25 

10 

15 

26.0 

32 

BROWARD  COMMUNm  COLLEGE 

r4/A 

N/A 

N/A 

N/A 

33 

LONG  BEACH  Cm'  COLLEGE 

49 

29 

20 

6.3 

34 

CUTmA  GUARDIA  COMMUNm  COLLEGE 

74 

38 

36 

9.9 

35 

PUO.UTO  COLLEGE 

53 

25 

28 

26.9 

36 

LOS  ANGELES  MISSION  COLLEGE 

29 

16 

13 

17.4 

3”^ 

cm’  COLLEGE  OF  SAN  FRANCISCO 

254 

122 

132 

10.5 

38 

CL^NS^RONX  COMMUNm  COLLEGE 

63 

43 

20 

9.8 

39 

\'ALLNCIA  COMVRJNm’  COLLEGE 

50 

15 

35 

5.1 

*0 

SAN  JOAQLTN  DELTA  COLLEGE 

37 

21 

16 

11.2 

-41 

RUOMAR  COLLEGE 

81 

41 

40 

7.3 

42 

c;rrRus  college 

44 

29 

15 

7.6 

43 

BAKERSFIELD  COLLEGE 

34 

21 

13 

7.7 

44 

HARTNELL  COLLEGE 

45 

22 

23 

15.9 

45 

ST  PHILIPS  COLLEGE 

55 

33 

22 

21.0 

46 

COLLEGE  OFTHE  SEQUOIAS 

2~> 

17 

10 

7.7 

4" 

( :ONLML'NTrt'  COLLEGE  OF  SOUTHHLN  NB’.SDA 

"9 

i4 

35 

8.2 

i8 

S.AN  BERNARDINO  V\LLET'  COLLEGE 

26 

18 

8 

8.1 

49 

NENTLRA  COLLEGE 

61 

38 

23 

13.8 

so 

S.UN  DIE(K)  cm'  aTLLEGF 

45 

26 

19 

11.1 
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Hispanics  at  Two  Tear  Colleges-^/ /fefcte 

Degree Sy  Enrollment y and  Faculty 

BY  adalyn  Hixson 


big  news  in  the  Top  50  communi- 
ty colleges  granting  two-year 
degrees  to  Hispanics  isn’t  so  new, 
but  it  has  its  heft. 

The  Latinas  outnumbered  the  Latinos 
once  again-heavily.  Top  50’s  total  Latinas 
10,110,  up  4.9  percent  over  the  prior  year. 
Top  50’s  total  Latinos  6,119,  up  2.5  percent. 
Total  combined  of  16.229  degrees  represents 
a four  percent  increase  ’97-’98  over  the 
15,603  granted  in  ’96-’97. 

At  CL’NY-La  Guardia,  Latinas  out-graduat- 
ed Latinos  by  more 
than  three  to  one, 
with  396  females 
graduating  and  123 
males. 

Indeed,  the  males 
prevailed  false  by 
hearty  margins)  at 
only  three  of  the  50 
institutions  on  the  list 
Technical  Career 
Instimtes,  in  .New  York, 

Texas  State  Technical 
CoUege-Harlingen,  and 
Central  Texas  College. 

Was  it  the  ‘‘techni- 
cal"  aspect  that  kept 
the  women’s  numbers 
down?  Perhaps.  But 
Los  Angeles  Trade 
Technical  reported  the  most  gender  equahty 
of  all  50  schools,  with  119  Hispanic  men  and 
129  Hispanic  women  earning  associate 
degrees. 

One  New  Name 

.aU  but  one  school  made  the  list  last  year 
too.  New  this  year,  in  44th  place,  is  City 
Colleges  of  Chic^o's  Wilbur  Wright  College, 
with  F8  Hispanic  degree  earners. 

Ten  schools  were  down  from  last  year  by 
10  or  more  graduates.  Fourteen  stayed  pretty 


much  the  same-within  five  up  or  down. 
Twenty-six  institutions  were  up,  some  of 
them  considerably  up.  Florida’s  Broward  up 
102  Hispanic  graduates.  California’s  Ventura 
up  ■^3.  Florida’s  Hillsborough  up  70. 
California's  Los  Angeles  Valley  up  54. 
Florida’s  Valencia  and  New  York’s  CL'NY- 
Manhattan  up  52. 

Fourteen  schools  on  the  Top  50  list  for 
degrees  granted  are  NOT  among  the  Top  50 
for  enrollment. 


Performance  by  State 

Unsurprisingly,  24  schools  on  the  list  are 
in  California.  Nine  in  Texas.  Eight  in  Nev/ 
York.  Five  in  Florida,  including  .Miami-Dade 
in  the  No.  1 spot.  Two  in  Illinois.  One  each  in 
.\rizona  and  New  Mexico.  Compared  to  last 
year's  list,  Texas  lost  one  and  Illinois  found  it. 

Enrollment 

Mianu-Dade  leads  die  numbers  liere  too. 
with  30,577  Hispanic  students.  Forty-eight  insti- 
tutions on  this  hst  were  there  last  year  as  well. 


The  two  additions  are  Community  College  of 
Southern  Nevada,  with  3,501,  and  San  Diego 
City  College,  in  50th  place  with  3319 

Among  the  top  ten,  enrollment  is  down  at 
two  institutions,  up  at  eight,  including 
Pasadena  City  College,  with  a whopping  862 
additional  over  the  prior  year. 

Faculty 

This  list  reflects  Hispanic  faculty  at  the  50 
schools  with  the  top  Hispanic  enrollment. 
Hispanic  faculty  data  for  some  of  the  schools 
is  not  complete. 
However,  Hispanic 
males  outnumbered 
Hispanic  females  at  35 
schools.  Miami-Dade, 
El  Paso  Community 
College,  and  City 
College  of  San 
Francisco  employed  the 
highest  number  of 
Hispanic  faculty. 

.Again,  Miami-Dade 
leads  in  numbers  with 
865,  representing  31.4 
percent  of  its  total 
faculty. 

Laredo  Commuraty 
College  is  the  leader  in 
the  percentage  race, 
with  its  242  Hispanics  comprising  67.4  per- 
cent of  total  faculty.  South  Texas  Community 
college  shows  an  Hispanic  percentage  of  493 
and  El  Paso-  45.1. 
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Austin  Community  College  Going  Global 


BY  Bridget  Moore 

There  were  naysayers  in  the  beginning.  Why 
would  Austin,  Tfexas,  of  all  places,  need  a two- 
year  institution  of  higher  education?  The  dty 
already  had  one  of  two  of  the  largest  universities 
in  the  state-the  University  of  Texas  at  Austin-and 
three  private  institutions:  St.  Edward’s  University, 
Concordia  University,  and  a Historically  Black 
Institution,  Huston- 
Tillotson  College.  All 
had  already  built  a 
strong  client  base  with- 
in the  communit}'.  Was 
there  really  a need  for 
another  institution  of 
higher  education? 

Austin  voters 
answered  “yes”  in 
1972  to  the  establish- 
ment of  Austin 
Community  College.  At 
that  time,  many  people 
in  the  area  were 
underserved.  A signifi- 
cant number  wanted 
or  needed  educational 
services  that  the  other 
schools  were  not  ren- 
dering.  They  were 
people  trying  to  re- 
enter the  workforce. 

They  were  employees  I 

trying  to  improve  their  j tvhetv  they  CM 

economic  status  by  > ACC  BOARD  OF 

learning  new  skills,  j 

They  were  individuals 

who  wanted  to  continue  their  education-but  not 
pursue  a degree.  Maybe  they  just  wanted  to  learn 
another  language  or  improve  their  business  man- 
agement skills.  And  then  there  were  those  who 
wanted  to  pursue  a baccalaureate  degree  but,  at 
the  time,  couldn't  afford  one  of  the  other  institu- 
tions. For  whatever  reason,  they  wanted  to  attend 
.school.  They  wanted  an  affordable  alternative. 

Dr.  Thomas  Hatfield,  the  first  president  of 


Austin  Community  Collie  (ACC),  set  out  to  make 
the  college  “seamless”  with  the  community.  He  did 
this  by  forging  links  with  agencies  and  businesses 
in  the  community.  ACC,  for  example,  arranged  with 
Brackenri^e  Hospital  to  gradually  take  over  its 
nursing  education  and  health  sciences  programs. 
And  by  1974,  with  the  Texas  Education  Agency’s 


“We  take  people  from  where  they  are  and  move  them  to  a level 
where  they  can  be  successjul.”  acc  President  Richard  fonte  with 
ACC  Board  of  Trustee  Member  carol  Nasworthy. 


approval,  ACC  became  the  primary  sponsor  of  the 
Adult  Basic  Education  program. 

President  Hatfield  had  succeeded  in  forming 
co-dependent,  mumally  beneficial  relationships. 
In  ACC’s  first  semester,  nearly  2,000  community 
people  enrolled.  Now,  some  2”  years  later.  ACC 
continues  to  reach  out  with  its  “open  door" 
.idmissions  policy  to  help  more  than  25.000  stu- 
dents reach  up. 


/^AUSTIN 

COAAMUNiTY 

COLLEGE 


Since  Dr.  Richard 
Fonte  took  over  the 
helm  in  1997,  he  has 
instituted  programs 
that  keep  ACC  seamless 
with  the  community. 

“One  of  two  major 
elements  of  Austin 
Community  College’s 
mission  is  to  provide 
essential  workforce 
training  to  area  resi- 
dents," Fonte  said.  “It  is 
essential  that  the  edu- 
cation they  get  at  ACC 
prepares  them  for  the 
local  workforce  and 
the  global  market." 

Locally,  ACC  is 
doing  more  than  just 
talking  about  the 
child  care  crisis:  it  is 
offering  a solution. 
RD  Fonte  with  Working  with  individ- 
ual child  care  centers 
and  the  City  of  Austin, 
ACC  has  developed 
the  Teacher  TRAC  (Training,  Retention,  and 
Compensation)  program,  which  increases  com- 
pensation for  underpaid  child  care  providers  as 
coursework  is  completed.  It  also  encourages 
retention  at  individual  child  care  centers.  And 
the  bar  measuring  professionahsm  is  raised.  The 
city,  the  child  care  centers,  and  .ACC  are  finan- 
cially committed  to  the  success  of  the  program. 

"It  is  my  belief  that  the  Teacher  TR.AC  pro- 


Student  studies  outside  at  Rio  Grande  campus. 


gram  will  make  a significant  difference  in  the 
lives  of  child  care  professionals  and  ultimately  in 
the  lives  of  the  children  they  care  for,”  said  Fonfe. 

lb  help  prepare  ACC  students  for  the  global 
market,  ACC  has  a Center  for  International 
Education  Programs.  Through  this  center,  rela- 
tionships with  Mexico,  Germany,  the  United 
Kingdom,  and  Canada  have  been  nurtured.  An 
exchange  visitation  program  with  schools  in 
Koblenz,  Germany,  and  Saltillo,  Mexico,  is  in 
place.  COMPRO  (Computerized  Processes  in 
Enterprises  Involving  Emerging  High 
Technology),  a program  developed  by  ACC,  is 
being  funded  by  the  European  Union,  the  U.S. 
Department  of  Education,  and  FIPSE,  the  Fund 
for  the  Improvement  of  Post  Secondary 
Education. 

Austin  Community  College  was  one  of  seven 
grantees  of  the  FIPSE  funding  in  1999  and  is 
only  the  second  community  college  in  its  history 
to  receive  funding  for  this  type  of  international 
program. 

With  so  many  microprocessing  companies 
planting  roots,  Austin  is  quickly  earning  the 
nickname  "Sihcon  Hills."  A natural  partnership 
has  grown  between  ACC  and  local  semiconduc- 
tor manufacturing  technology  industry  leaders 
such  as  AMD.  Applied  Materials,  Motorola,  and 
SEMATECH. 

COMPRO,  a three-year  project,  allows  ACC  to 
take  a step  even  further  and  explore  global  pos- 
sibilities. A joint  enterprise  between  schools  and 


industries  in  America  and  Europe,  its  premise  is 
adding  work-based  learning  components  to 
American  training  with  special  emphasis  on 
high  technology.  COMPRO  will  also  involve 
transatlantic  student  and  faculty  exchanges 
involving  more  than  60  students  overall. 

Austin  Community  College  and  the  Koblenz 
Chamber  of  Handwerk  are  the  two  project  co- 
leaders,  but  three  other  institutions  from  each 
country  will  participate.  Maine  Technical  College 
(Maine),  ihrrant  County  College  District  (Texas), 
and  Maricopa  Advanced  Technology  Education 
Center  (Ariz.)  are  the  American  partner  institu- 
tions. Koning  Willem  I College  (Netheriands),  the 
Chamber  of  Industry  and  Commerce  (Germany), 
and  the  Federation  of  Handicraft  Corporations 
of  Thessaloniki  (Greece)  will  complete  the 
European  side  of  the  consortium. 

"The  semiconductor  industry  is  now 
America’s  largest  manufacturing  industry  in 
terms  of  economic  value-added.  We  contribute 
20  percent  more  to  the  US.  GDP  than  the  next 
leading  industry,”  said  Daryl  Hatano,  vice  presi- 
dent of  international  trade  and  government 
affairs  with  the  Semiconductor  Industry 
Association.  According  to  Hatano,  the  industry 
employs  276,000  people  in  the  US.,  and  the  aver- 
age wage  is  twice  that  of  private  industry  overall. 

“Even  excluding  the  higher-paid  engineers, 
the  semiconductor  industry  pays  its  production 
workers  30  percent  more  than  the  average 
earned  by  all  other  production  workers.  Clearly 
communities  know  these  are  jobs  worth  training 
their  youth  for,  and  students  know  that  these  are 
clearly  jobs  worth  preparing  for,”  he  said. 

While  ACC  is  proud  of  its  workforce  develop- 
ment, equally  important  is  providing  students 
with  a strong  foundation  for  continuing  at  four- 
year  institutions.  Tb  facilitate  transfers,  ACC  has 
signed  formal  articulation  agreements  with 
Abilene  Christian  University,  Angelo  State 
University,  Baylor  University,  Concordia  University 
at  Austin,  Huston-TiUotson  College,  Midwestern 
State  University,  Prairie  View  A&M  University,  St. 
Edv/ards  University,  Southwest  Texas  State 
University,  Tarleton  State  University,  Texas  AfilM 
University,  University  of  Tfexas  at  Austin,  University 
of  Texas  at  Arlington,  and  University  of  Tfexas  at 
San  Antonio. 

The  education  that  a student  gets  at  ACC 
directly  reflects  local  labor  market  needs. 
“Industry  leaders  explain  what  skills  their 
employees  need,  and  we  tailor  our  curriculum 
accordingly,”  said  Dr.  Elva  Allie,  executive  vice 
president  of  instructional  affairs. 


The  Work  Keys  program  at  ACC  brings  tog 
er  the  components  essential  to  preparing 
productive  careers.  Developed  by  ACT,  Inc.,  V 
Keys  is  a system  for  teaching  and  asses; 
workplace  skills  that  connects  knowing  ’ 
doing  and  learning  with  earning.  It  is  bull 
eight  critical  skills:  reading  for  informat 
applied  mathematics,  listening,  writing,  te 
woric,  applied  technology,  locating  informal 
and  observation. 

Employers  establish  job  profiles  by  de 
mining  what  level  of  each  critical  skill  an  aj 
cant  needs  to  do  a particular  job  successf 
Work  Keys  is  used  to  assess  applicants’  skill 
els  and  analyze  whether  they  are  high  enougl 
them  to  do  the  job.  If  not,  ACC  offers  instruct 
al  support.  This  might  mean  a trainer  make 
on-site  visit  to  conduct  woikshops,  or,  if  it 
new  skill  that  everyone  in  the  job  would  nee 
could  require  that  ACC  revise  a curriculum. 

“As  a community  college,  ACC  is  evolvi 
said  Fontfe.  “We  will  continue  to  adapt  to  cha; 
occurring  in  our  college  and  in  our  commui 
Because  ACC  serves  a nontraditional  stui 
population,  special  accommodations  en; 
parents  of  pre-school  children  to  attend  sd 
The  Eastview  Campus  has  an  early  child  di 
opment  center  open  to  the  public,  with  cli 
paying  on  a sliding  scale. 

ACC  is  not  just  for  first-time  students.  It 
developed  many  continuing  education  progr 
Its  Webmaster  continuing  education  certifn 
offering  two  specializaiions-one  in  systems 
applications,  the  other  in  design  and  media-d 
ers  a series  of  alternative-credit  seminars  covt 
HTML,  DHTML,  XML,  Java,  JavaScript,  CGI, ! 


Richard  Fonte.ACC  president 


Web  servers,  graphics  and  page 
design,  and  more.  Enrollment  is  open 
to  the  public.  There  is  no  program 
r^istiation  fee,  but  fees  are  assessed 
for  each  saninar  Those  who  roister 
online  receive  electronic  notices 
about  upcoming  Wdtmaster  courses. 
Graduates  of  the  program  can  post 
their  resume  and  projects,  and  are 
privy  to  job  announcements  on  ACC^ 
Wetaiaster  serves: 

AGC  also  houses  a Small  Business 
Development  Center,  a satelhte  office 
of  the  regional  SBA  office  at  the 
University  of  Texas  at  San  Antonio. 
"The  center  ofers  three  primary  ser- 
vices," said  lany  Lucero,  its  director. 
"Most  people  will  have  their  initial 
contact  with  the  center  through  one- 
on-one  confidential  counseling  ser- 
vices.” In  these  sessions,  counselors 
will  guide  entiefHeneurs  through  the 
process  of  b^inning  their  own  busi- 
nesses. Secondly,  the  center  will  host 
seminars,  workshops,  and  confer- 
ences. “The  topics,”  said  Lucero, 
"range  from  how  to  b^in  a home- 
based  business... to  how  to  write  a 
business  plan... to  how,  as  an 
employer,  to  get  workeris  comp”  He 
estimated  that  nearly  1,500  people 
attended  77  SBDC  workshops  and 
conferences  last  year.  Conferences 
provide  a network  of  mentors-“an 
unofficial  consulting  firm,”  he  said, 
lastly,  within  the  SBDC  is  a ^redairy 
center,  a component  capable  of 
researching  economic  and  market 
viability  for  a certain  product  in 
intemalional  trade. 

ACC  is  in  a growth  spurt,  quick- 
ly reaching  and  exceeding  its 
capacity.  Many  factors  contribute  to 
the  student  influx.  Primarily,  the 
school  is  an  affordable  alternative 
and  is  accessible  to  the  community. 
There  are  six  campuses.  Evening 
courses  covering  academic  subjects 
as  well  as  trade  professions  are 
offered.  Some  courses  are  offered 
via  distance-learning  sites. 

“We  bridge  the  gap.”  Fonte  said. 
"We  take  people  from  where  they 
are  and  move  them  to  a level  where 
they  can  be  successful.” 


FACTS  ABOLT  ACC 


» .More  than  265.000  Hispumc 
people  lived  in  .\CCs  service  area  in 
1999,  and  projections  estimate  an 
increase  to  306,651  by  2005  and  to 
more  than  405,000  by  2015,  a 65 
percent  increase  from  the  present. 

• Hispanics  are  the  largest 
minority  group  in  the  present  stu- 
dent population. 

• Hispanic  enrollment  has 
steadily  increased  from  17.9  percent 
to  19.6  percent,  while  other  ethnic 
groups  have  declined. 

• In  1998,  550  student  repre- 
senting 82  foreign  countries  attend- 
ed ACC.  45  were  from  one  of  nine 
South  American  countrie.s,  and  66 
Students  represented  .Mexico. 

• Over  the  past  four  years. 
Hispanic  students  enrolled  in  ,\dull 
Education  more  than  doubled,  from 
2.65”  to  5.961,  now  59  percent  of 
the  populace. 

• ACC  employs  nearly  1,000  fac- 
ulty and  staff:  16  percent  are 
Hispanic. 

• Four  administrators.  34  full- 
time faculty,  78  adjunct  faculty,  and 
100  classified  personnel  arc 
Hispanic. 

>:d 


“ACC  is  a wonderful  place  to  get  a head 
start  in  life.  The  school  has  a diverse 
atmosphere  in  education  and  population. 
I chose  ACC  because  I heard  many  good 
things  about  the  AutoCAD  program,  and 
since  my  major  is  architecture,  I figured  / 
would  try  it  out.  Also,  politics  is  in  my 
blood,  and  Austin  is  a wonderful  mecca 
of  political  activity." 

Hector  Tristan  is  acC's  Student  Government 
Association  president.  He  graduated  from  m.-.f'. 
Carroll  High  School  in  Corpus  Christi.  Texas 
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! CMmpion Debaters,  Hands-On  Science,  and  130  Career  Training  Optiojis 


BY  Roger  Deitz 


Kis  said  that  residents  of  El  Paso  share  a fascination  and  passion 
for  history  that  is  unmatched  by  folks  in  other  places.  To  begin 
with,  the  heritage  of  the  Old  West  is  everywhere  in  this  unique 
community.  An  indelible  part  of  El  Paso’s  character  is  drawn  from 
the  fact  that  the  dty  underwent  much  frontier  excitement  and  to  this 
day  retains  the  spirit  of  westward  expansion  of  pioneer  .■America. 

There  was  the  coming  of  the  railroads,  the  drama  of  outlaws  and 
gunslingers,  the  many  Indian  wars  and  the  final  Indian  peace,  the 
advent  of  the  US.  Cavalry  and  the  Texas  Rangers.  Today,  these  elements 
are  still  felt  and  revisited  along  with  El  Paso's  historic  mission  trail. 


^,1' -JT' ^ 


beautiful  mountain  vistas,  and  grand  desert  sunsets.  Tlien  there  are 
the  many  Me.xican  restaurants-only  one  indication  of  a sizable 
Hispanic  population.  How  appropriate  that  when  called  upon  to  lead 
the  institution  during  a search  for  a new  president.  Dr.  Ramon 
Dominguez  w-as  again  ready  on  the  .scene  to  guide  EPCC  on  an  interim 
basis.  His  dedication  to  his  college  and  community  and  to  higher  edu- 
cation is  second  to  none.  Ramon  Dominguez  has  devoted  the  greater 
part  of  his  professional  career  to  higher  education-2"  \ ears  of  it  at 
EPCC.  His  titles  at  El  Paso  Community  College  have  included  instruc- 
tor, counselor,  le.ad  counselor.  Title  111  coordinator,  associate  v ice  pres- 
ident of  student  services,  executive  vice 
president,  and,  once  before  and 
presently,  interim  president. 

Throughout  his  association  with 
EPCC.  he  has  been  appointed  to  many 
^ committees  on  campus,  including 

T those  on  tenure,  instructional  affairs. 

^ I developmental  education,  and  reten- 

s I tion.  lies  been  Itusv  off-campu.s,  too. 

‘ H ra  i serving  on  advisory  committees  and 

I optimi.stic  about  the  future  of  higher 

Ills  own  desire  that  his  current  role  be 
a temporarv  one. 

jfej’ El  Pa.so  (!ountv  t.ommumtv  College 
■ iM-  * District  was  esubli.shed  in  June  Wfr) 

when  otizen'  of  El  Paso  County  voted 
wlwBMKMfe-2? ''  to  form  a umior  college  district  and 


Valle  Verde  camous  at  El  Paso  Community  College 


fleeted  a board  of  seven  trustees  to  administer  the  College.  The  62nd 
Texas  Legislature  answered  the  request  for  funding  and  appropriated 
the  needed  money. 

In  19"1,  El  Paso  Community  College  became  a reality,  with  hOl 
students  attending  classes  held  at  sevend  locations  around  the  city. 
The  first  "campus  ' came  to  pass  when  the  college  leased  a complex 
of  buildings  at  Fort  Bliss  from  the  Department  of  the  .\rmy. 

Enrollment  climbed  to  5,041  by  Fall  19’j.  Tlie  ne.xt  year,  under  the 
leadership  of  President  .Mfredo  de  los  Santos,  enrollment  reached 

In  1974.  through  a grant  written  in  conjunction  with  Project  Hope, 
the  College  purchased  a building  complex  in  downtown  El  Paso  that 
beciune  the  Rio  Grande  Center.  Between  and  19~.  also  with  the 
help  of  Project  Hope,  the  College  developed  twelve  programs  in  the 
fields  of  medicine  and  dentistry.  The  Rio  Grande  Campus  has  housed 
the  allied  health  programs  and  arts  and  sciences  support  program 
since  that  time. 

4 second  campus,  the  Valle  Verde  Campus  in  southeastern  El 
Paso,  opened  in  the  fall  of  1978  at  a cost  of  S15.5  million.  .4  diird  cam- 
pus, the  Transmountain  Campus  in  northeastern  E!  Paso,  opened  a 
year  later,  designed  to  complement  the  visual  angles  of  the  Franklin 
Mountains  and  blend  its  landscaping  with  the  surrounding  desert. 
Mission  del  Paso  opened  in  1998  as  a major  high-quality  facility  in 
the  East  El  Paso/lower  Valley  area.  Plans  for  the  Mission  include  a 
Law  Enforcement  Training  Academy. 

There  is  also  a Northwest  educational  facility,  opened  in  199^.  The 
Rio  Grande  Campus  underwent  an  initial  expansion  and  renovation 
that  was  completed  in  1980,  with  the  addition  of  a five-story  wing, 
improved  utilities,  and  handicap  accessibibty  all  made  possible  widi  a 
S1.75  million  gram  from  ihe  Economic  Development  .4drc;nistration 
and  College  matching  funds.  The  College  became  increasingly  involved 
in  major  community  initiatives  by  estabbshing  the  Literacy  Center  to 
serve  the  region’s  functionally  Illiterate  and  the  ALPH.4  Center  to  pro- 
vide basic  adult  education  and  training  for  employment.  In  1995.  a 
three-phase  expansion  project  added  classrooms,  expanded  others, 
tmd  increased  the  number  of  paved  student  parking  lots.  The  expan- 
sion included  construction  of  a new  Learning  Resources  Center,  which 
uses  state-of-the-art  technology  to  assist  students  and  faculty.  New- 
landscaping  and  brick  walkways  have  created  a fresh,  new  environ- 
ment for  the  Colleges  oldest  teaching  facility.  Other  notable  facilities 
are  the  Center  for  Educational  Services  to  the  Handicapped,  the 
'^omen's  Center,  and  tlie  Center  for  Business  Senices. 

Realizing  the  importance  of  the  NAFTA  agreement  and  its  impact  on 
the  El  Paso  region.  EPCC  created  the  Institute  for  Economic  and 
Workforce  Development  in  1995,  organizing  and  intensifying  its  train- 
ing of  the  emerging  workforce  tmd  providing  education  and  expertise 
to  area  business  and  industry.  Die  Instimte  brought  together  exi  mg 
departments  to  increase  efficiency  and  coordination  of  service.  As  a 
result,  the  College  was  awarded  one  of  the  largest  training  grants  in  the 
state  from  the  Texas  Workforce  Commission  Skills  Development  Fund. 

The  College  consistently  receives  irational  recognition  for  excel- 
lence, as  demonstrated  by  multimillion-doUar  federal  grants  for  cur- 
riculum development  and  distance-letuning  systems.  Its  Institutional 
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iNsimmoN 

El  Paso  Community  College 

LOCATION 
Admissions 
P.O.  Box  20500 
El  Paso,  Texas  79998- 
(915)  831-2000 

ESIABUSHED 
1969 

ENROLLMENT 
18,850  (15,680  or  83  percent  Hispanic) 

DEGREE  OFFERINGS 

Two-year  associate’s  degrees 

TUITION  AND  FEES 

$295  tuition  a semester  for  residents  (fees  vary) 
FACUITY 

365  full-time  (42  percent  Hispanic) 

SEVERAL  DEGREE  PROGRAMS 
Computer  Programming 
Dental  Hygiene 
Hotel/Motel  Administration 
Human  Services 
Mass  Communication 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 
ALPHA  Center 

Bilingual  Fxiucalion  component 
Career  Planning  Center 
Learning  Resources  Center 
Literacy  Center 

INTERNET  ADDRESS 
www.epcc.edu 


Effectiveness  progtam  has  become  a national  model. 

Last  fall,  the  total  student  census  was  18.850.  with  an  averagf 
beginning-of-class  age  of  2"5.  Diere  are  ",9.52  full-time  students 
10.918  part-time  students;  lI.-4~5  are  female,  and  7.4”.  male.  01 
total.  IP  are  Asian  American.  -r9-r  are  African  American,  -t"4 
International.  110  are  Native  .\merican.  1.9~6  arc  \Mnte. 
15,680-approximalely  8.4  percent-are  Hispanic. 

Die  average  class  size  is  24.  There  are  .464  lulTiinie  lueiiltv 


1.023  p;irt-tiine  faculiy.  Overall,  there  are  l.ro  full-lime  and  i.lil 
part-time  employees. 

.\mong  recent  distinctions,  the  EPCC  forensics  and  debate  team 
earned  'S'orld  Debate  Institute  recognition,  competing  against  teams 
from  such  renowned 
institutions  as 
Cambridge.  Oxford, 

Harvard,  Cornell,  and 
Penn  State.  .U  the 
recent  World  Debate 
Institute  in  Burlington. 

\i..  four  EPCC  students 
placed  second  (J.T 
Holden  and  Kenneth 
Dore  III)  and  third 
tMike  Mata  and  Iris 
Lubas)  in  Novice 
Parbamentary  Debate. 

Mata  was  also  selected 
as  one  of  three  fellov-- 
ship  awardees.  “The 
World  Debate  Institute 
is  the  largest  summer 
training  program  of  its 
kind  in  the  world,” 
says  Raymond  Puchot, 
coordinator  of  foren- 
sics and  debate  at 
EPCC.  "More  than  300  from  the  U.S.  and  other  countries  partirinated." 

In  the  realm  of  science,  EPCC  was  awarded  a research  grant  to 
study  potential  contamination  of 
the  Rio  Grande  River.  The  United 
States-Mexico  border  has  unique 
water  problems.  The  potential  for 
surface  and  groundwater  con- 
tamination v/ith  infectious 
microorganisms  and  toxic  chem- 
icals as  a result  of  agricultural, 
domestic,  and  maquiladora 
activities  is  great.  The  grant  of 
S 50.000  was  awarded  by  the 
Paso  del  Norte  Health 
Foundation  Center  for  Border 
Health  Research  to  study  chemi- 
cal and  microbial  contamination 
of  tlie  Rio  Grande  basin  using  a 
novel  clicmical  test.  ' The  overall  goal  of  our  research  is  to  develop 
more  effective  methods  of  conducting  microbial  and  chemical  water 
quality  studies,"  says  Maria  .Mvarez,  EPCC  biology  instructor  and  pro- 
ject director.  "Ihc  development  of  techniques  that  are  reliable  and 
inexpensive  and  require  minimal  training  will  facibtate  the  involve- 
ment of  community  members  in  volunteer  monitoring  efforts.”  The 


grant  provides  for  the  hiring  of  15  El  Paso  (ioramumtt  College  and  five 
New  Me,xico  State  University  students  to  piuiicipate  in  the  project. 

Occupational  training  is  vcr\’  important  at  EPCC,  so  m.uch  so  that 
the  college  offers  customized,  quaUty  employee  training  to  any  busi- 
ness. crew  of  well- 
trained  employees, 
says  a college 
spokesperson,  is  key 
to  high  productivity. 
That  is  why  EPCC 
offers  training  in 
Engbsh  and  Spanish  in 
just  about  any  occupa- 
tion in  the  El  Paso-Las 
Cruces-Juarez  area 
through  the  school's 
Office  of  Customizec 
Training.  "We  offei 
high-quality  trainint 
to  business  and  indus 
try  in  many  differen 
areas."  says  Uwt 
Agness.  EPCC  cus 
tomized  training  coor 
dinator  of  the  manu 
facluring  sector.  "W'itl 
our  130  occupationa 
training  programs,  wi 
can  train  in  almost  anything.”  Agness  says  that  EPCC  trains  "off  thi 
shelf"  because  all  training  is  customized  to  fit  the  needs  of  the  busi 

ness,  on  the  company  schedule 
at  their  location  or  at  the  col 
lege.  The  customized  trainini 
office  can  provide  seminars 
workshops,  short-term  trainim 
programs  or  ongoing  program 
for  employee  replacement.  Ii 
addition,  the  EPCC  Office  o 
Cujtomized  Training  can  acces 
stati'  funds  to  pay  for  employe 
training  through  programs  suci 
as  Texas  .Smart  Jobs  and  th 
Skills  Development  fund 
Currently,  thirty-five  local  com 
panics  are  taking  advantage  c 
Smart  Jobs  and/or  Skill 
Development  training  monies,  with  the  majority  of  the  training  don 
with  instructors  contracted  by  EPCC. 

hO  is  pleased  to  add  EPCC  to  its  Honor  Roll. 


EPCCs  forensics  and  debate 
team  earned  World  Debate 
Institute  recognition, 
competing  against  teams  from 
Cambridge,  Oxford,  Harvard, 
Cornell,  and  Penn  State. 


Motivating  Students  to  Pei^severe 


BY 

Angela  provitera 
mcGlynn 


One  of  my 


international 
sections  of 
an  English 
course,  asks 
students  to 
write  and  to 
share  about 
their  names. 


Ask  any  student  or  professor 
what  the  most  important  factors 
are  for  student  success  in  col- 
lege, and  you  are  likely  to  hear; 
attendance,  student  preparedness, 
student  ability  and  motivation,  and 
teacher  effectiveness. 

1 have  put  this  question  to  both 
students  and  colleagues,  and  these 
were  the  most  frequent  answers  1 
encountered.  1 was,  therefore,  sur- 
prised to  read  in  the  retention  liter- 
ature that  one  of  the  most  impor- 
tant factors,  if  not  the  most  impor- 
tant factor,  in  whether  students  per- 
sist to  earn  a degree  is  whether  or 
not  they  experience  a sense  of 
belonging  at  their  institution.  Do 
they  experience  a sense  of  commu- 
nity? Do  they  have  friends  at  the 
same  college?  The  bottom  line  for 
retention  seems  to  have  more  to  do 
with  students’  friendships  than  it 
has  to  do  with  their  studies. 

By  now,  everyone  is  aware  that 


retention  rates  for  minority  stu- 
dents, particularly  for  Hispanic 
American  students,  lag  far  behind 
those  of  more  traditional  college 
students.  Those  of  us  who  teach  at 
commuter  colleges,  who  are  com- 
mitted to  increasing  those  retention 
rates,  recognize  that  if  student 
friendships  are  to  occur  at  all,  they 
will  probably  happen  within  the 
classroom.  This  makes  classroom 
atmosphere  and  dynamics  critical 
variables  for  retention;  the  challenge 
to  faculty  goes  beyond  learning  to 
teach  effectively,  beyond  using  mul- 
tifaceted approaches  and  strategies. 

Equally  important  for  motivating 
student  persistence  is  to  create  an 
inclasive  atmosphere  where  smdents 
from  iiverse  backgrounds  feel  safe 
within  the  classroom  environment. 
Students  need  to  feel  that  their  voices 
are  heard  and  valued  by  their  teach- 
ers and  by  their  peers.  Within  such  a 
climate,  the  chances  for  friendship 


formation  are  greatly  enhanced. 

If  we  want  to  motivate  students 
to  learn  our  course  content  and  to 
persist  in  earning  a degree,  we  need 
to  pay  attention  not  only  to  how  best 
we  can  present  course  material  bui 
also  to  how  best  we  can  manage  the 
class  dynamics  in  such  a way  as  tc 
foster  bonding  among  students. 
Effective  teachers  seem  to  cre^e  ar 
atmosphere  of  trust  and  warnitl 
between  themselves  and  their  stu- 
dents, and  to  foster  that  same 
atmosphere  among  students  withir 
their  classes. 

Certainly,  students’  relationship; 
with  faculty  play  an  important  role  it 
their  sense  of  belonging.  Professor: 
Baron  Perlman  and  Lee  McCanr 
( 1998)  published  the  results  of  i 
study  in  which  they  asked  70( 
undeigraduates  to  write  complaint 
about  teaching  behaviors  that  the; 
had  observed  across  all  the  course; 
they  had  taken.  Among  the  top  tei 


Angela  Provitera  McGivr.^ 


complaints  about  teacher  behaviors 
were:  "being  unhelpful  and  unap- 
proachable" and  "intellectual  arro- 
gance-talking down  to  or  showing  a 
lack  of  respect  for  students," 

What  interested  me  in  the 
Heriman  and  McCann  results  were  the 
parallels  that  1 found  in  research  ! 
conduced  this  past  fall  semester  with 
the  majority  of  my  200  students  in 
Introduction  to  Psychology.  Although  1 
posed  two  very  different  questions 
from  the  Perlman  and  McCann 
approach,  students  still  identified 
similar  faaors  as  important  to  them. 

In  my  research. ! asked  two 
open-ended  questions;  1)  In  all  the 
college  and  high  school  courses  you 
have  taken,  are  there  teaching  meth- 
ods, strategies,  or  techniques  that  are 
particularly  helpful  to  the  way(s) 
you  learn?  and  2)  Are  there  teacher 
behaviors-in  other  words,  are  there 
things  that  teachers  say  or  do-that 
motivate  you  to  learn  and  to  do  well? 

My  students  not  only  wrote  their 
responses  privately  on  index  cards, 
but  I also  had  them,  work  in  focus 
groups  of  four  students  per  group. 
Within  the  groups,  students  were 
asked  to  share  their  responses  and  to 
reach  consensus  as  a group  on  the 
five  most  important  factors  they  had 
identified.  I then  reconvened  the 
focus  groups  into  the  laiger  class  and 
asked  each  groups  recorder/rqwrter 
to  stale  its  top  foe.  This  large-group 
sharing  allowed  for  some  clarifica- 
tion and  for  a rich  discussion. 

If  we  really  listen  to  our  students, 
the  retention  literature  on  the  impor- 
tance of  bonding  makes  perfect 
sense.  Although  they  might  use  differ- 
ent langu^e,  students  overwhelming- 
ly report  that  classroom  atmosphere 
is  a critical  variable  in  what  motivates 
them  to  come  to  class  and  to  do  well. 
In  re.sponse  to  my  second  research 
question  regarding  motivational  qual- 
ities of  instrjctors,  students  said  over 
and  over  again  how  important  it  is  to 
them  to  have  an  instructor  who  is 
approachable  and  who  speaks  to 
them  at  a level  they  anderstand.  (Note 
the  similarity  with  the  Perlman  and 
McCann  results,  despite  the  different 
angle  their  research  toold) 

In  follow-up  discussion  with 
students,  when  1 aslted  for  specifics 
on  what  it  means  to  be  approach- 


able. students  said; 

• It  is  important  to  me  that  the 
instructor  knows  my  name  and  a 
little  bit  about  who  1 am. 

• I want  to  feel  as  if  the  instruc- 
tor cares  whetlier  1 come  to  class, 
and  that  he  or  she  is  invested  in  me 
learning  the  material  and  doing  well. 

• 1 want  the  instructor  to  be 
"human.”  (When  1 asked  for  further 
elaboration,  students  said  they  want 
theLr  instructors  to  be  personal,  not 
always  to  be  in  teaciier  role  They  want 
their  instructors  to  share  a little  of 
who  they  are  outside  the  teacher  role) 

• I want  the  instructor  to  use 
humor  in  class. 

• I want  to  feel  as  if  the 
instructor  respects  me  as  a per- 
son-and  respects  my  opinions. 

• 1 want  my  instructor  to  show- 
enthusiasm  about  the  discipline 
and  about  teaching. 

This  last  statement  about  teacher 
enthusiasm  was  the  most  fiequently 
expressed  comment  of  all.  Given  this 
finding,  colleges  and  universities 
might  need  to  re-think  professional 
development  and  renewal  opportu- 
nities for  faculty  members,  particu- 
larly for  those  of  us  who  have  been 
teaching  for  decades.  Clearly,  our 
students  are  instructing  us  about 
how  to  create  a safe  environment 
and  are  giving  us  tips  on  how'  to 
build  rapport  with  them. 

Within  this  context,  faculty  mem- 
bers have  the  added  challenge  of 
finding  ways  to  get  students  to  get  to 
knop.’  one  another  so  that  friendship 
formation  is  possible.  In  the  very  firs 
days  of  a course,  you  can  try  exercis- 
es that  involve  the  learning  of  names. 
There  are  name  games  you  can  play 
involving  repetition  and  rehearsal. 
There  is  a strategy,  known  as  the  fam- 
ily name  exercise,  in  which  everyone 
tells  some  story  about  how  he  or  she 
was  named.  Instructors  can  kick  this 
off  by  sharing  their  own  story  about 
how  their  name  was  selected,  or 
whether  they  like  their  name,  or 
whether  they  have  a nickname,  or 
whether  various  people  in  their  lives 
call  them  by  different  names. 

.Not  only  is  this  a fun  way  to  brealc 
the  ice  for  the  first  day  of  class,  but  it 
also  is  a terrific  way  to  learn  and 
remember  people's  names  since  you 


have  the  added  memory  advantage  of 
association.  One  of  my  colleagues, 
who  teaches  international  sections  of 
an  English  course,  asks  students  to 
write  and  to  share  about  their  names. 
This  gives  students  an  opportunity  to 
speak  about  who  they  are,  what  cul- 
ture they  come  from,  family  tradi- 
tions, cultural/ethnic  backgrounds, 
etc.  Again,  the  instructor  can  begin 
the  exercise  as  a way  of  modeling 
and  breaking  the  ice.  This  activity  not 
only  gives  students  a chance  to  talk 
about  themselves  as  members  of  cul- 
tural groups  or  social  classes,  but  it 
also  gives  everyone  a sense  of  who  is 
in  the  class. 

Another  first-day  or  early-in-the- 
semester  icebreaker  that  facilitates 
bonding  is  to  ask  students  to  form 
random  groups  of  five  or  six  stu- 
dents, Iheir  task  within  the  group  is 
to  find  three  to  foe  things  that  every- 
one in  the  group  shares  in  common. 
After  about  five  minutes,  the  instruc- 
tor reconvenes  the  whole  class  and 
asks  each  group  to  identify  them- 
selves by  name  and  then  to  share 
what  they  found  they  had  in  com- 
moa  This  is  a task  that  most  studetits 
find  enjoyable,  and  it  takes  a very 
brief  amount  of  time  Students  imme- 
diately have  a connection  with  at 
least  a handful  of  other  students,  and 
it  sets  a fun  tone  for  the  semester. 

After  doing  some  "getting  to 
know”  one  another  exercises  like  tlie 
ones  described  here  in  the  third  class 
of  tlie  semester,  I usually  give  students 
an  opportunity  to  exchange  phone 
numb^  with  a classmate  I say  that 
exchanging  phone  numbers  is  entirely 
optional,  but  I tell  them  that  I highly 
recommend  having  a connection  in 
the  class  in  case  they  one  day  need  a 
contact  for  class  notes,  assignments 
missed,  etc  I often  make  a joke,  such 
as,  “Be  sure  to  choose  someone  you 
thirikyou  can  trust  not  to  call  you  at  3 
o'clock  in  the  morning  to  ask  about 
assignments,"  I give  students  about  a 
minute  to  find  a partner  and 
exchange  phone  numb^  I find  that 
the  great  majority  of  students  engage 
in  this  activity  and  they  seem  to  enjoy/ 
the  opportunity  to  connect. 

In  two  previous  issues  of  HO 
(12/5/99  and  12/17/99),  1 discussed 
collaborative  learning  techniques  in 
the  classroom  that  not  only  promote 


the  development  of  student  frier 
ships  but  also  seem  to  reduce  studi 
prejudices  and  enhance  their  appre 
ation  for  diversity.  For  those  sk^ti 
instructors  who  believe  that  all  I 
‘touchy-feely  stuff”  is  nonsense  a 
detracts  from  getting  students 
learn  the  coursewoik,  there  is  a gr 
deal  of  research  that  shows  just : 
opposite.  It  seems  that  the  very  stn 
gies  that  get  students  to  know  and 
work  with  one  another  are  also  p 
ing  some  good  dividends  apart  fo 
friendship  formation,  prejud: 
reduction,  and  appreciation  for  dh 
sity  in  terms  of  c^er  people  and  ti 
perspectives.  In  addition  to  the  va 
able  impact  that  these  collaborai 
learning  strategies  have  on  produc 
more  tolerant  citizens,  they  seem 
enhance  learning  and  retention 
material  and  promote  the  deveh 
ment  of  critical  thinking  skills. 

.Additionally,  some  studies  h: 
reported  increased  rates  of  ret 
tion  and  persistence  to  graduati 
particulariy  for  minority  students 

What  all  this  tells  us  is  that  d 
icated  teachers  need  to  be  etq« 
in  their  disciplines,  need  to  mas 
the  teaching  strategies  that  work 
our  students,  and  need  to  sh 
enthusiasm  for  their  disciplines, 
teaching,  and  for  their  studei 
Add  to  this  already  challenging  i 
another  critical  set  of  factors:  efi 
tive  teachers  connect  with  their  s 
dents,  create  a safe,  inclusi 
respectful  classroom  environmi 
and  set  up  exercises  and  learn 
tasks  that  foster  interaction,  lea 
ing,  and  bonding  among  student 
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Four-Year  Degrees  at  (jonuunnit^  (Jolleges 

A Response  to  Rising  Demand,  Limited  Access,  and  High  Costs 


Kenrwth  Walker,  Ed'sor^  Community  College  prestdeot 


BY 

INES  Alicea 

Florida, 

Arkansas,  and 

Utah  passed 

legislation 

recently 

allowing 

some 

community 
colleges  to 
offer  four- 
year  degrees 
in  some 
heavily 
demanded 
subjects  to 
reduce  costs 
and  increase 
access. 


A movement  that  allows  some 
community  colleges  to  offer 
four-year  degrees  to  fill  unmet 
needs  in  the  region  served  by  the 
school  could  benefit  Latino  collie 
students  since  nearly  50  percent  of 
them  attend  community  colleges, 
said  a spokesman  for  the  Hispanic 
Association  of  Colleges  and 
Universities  (HACU). 

"HACU  does  not  have  a policy  or 
board  position  on  this  issue."  said 
Dr.  Gumercindo  Salas.  HACU’s  vice 
president  of  governmental  relations. 
“Personally,  I think  that  the  idea  is  a 
sound  idea  that  will  require  some 
additional  research  and  study.  There 
is  no  question  that  many  Latinos 
would  have  an  option  to  continue 
their  education  in  a community  col- 
lege. A four-year  degree  would 
become  possible  for  many  Latinos 
who  cannot  afford  to  go  away  to 
school  or  pay  the  additional  tuition 
required  in  a four-year  collie." 

A few  states-Florida.  Arkansas 
and  Utah-passed  legislation  recently- 
allowing  some  community  colleges 
to  offer  four-year  degrees  in  some 
heavily  demanded  subjects  to  reduce 
costs  and  increase  access  to  higher 
education.  But  to  be  allowed  to  offer 
such  programs,  the  community  col- 
leges face  stringent  requiremenis, 
"There  must  be  a further 
democratization  of  education  at  the 
baccalaureate  level  to  sustain  our 
economic  growth,"  said  Kenneth  P. 
Walker,  president  of  Edison 
Community  College  in  Fort  Myers. 
Fla.  Edison  is  offering  four-year 
degrees  in  partnership  with  some 
four-year  colleges.  "Community  col- 
leges arc  capable  of  developing 
innovative  ways  of  solving  the  cnsis 
of  rising  demand,  limited  access. 


and  increasing  costs-and  the  com- 
munity college  baccalaureate 
degree  is  a logical  solution.” 

Walker  also  heads  a new  organ- 
ization called  the  Community 
College  Baccalaureate  Association, 
which  promotes  “the  acceptance  of 
[the]  community  coUege  baccalau- 
reate degree  as  a means  of  address- 
ing the  national  problems  of  student 
access,  demand,  and  cost."  Progtess 
in  getting  this  cause  accepted 
nationwide  has  been  slow. 

Utah’s  legislature  allowed  one 
community  coUege  in  tiie  southwest- 
ern part  of  the  state-Dixie  College 
in  St.  George-to  establish  three 


four-year  degree  programs  in  t! 
next  year,  unless  the  board 
regents  recommends  against  such 
change.  The  community  college  is 
an  area  where  the  nearest  four-ye 
programs  are  about  50  miles  aw 
In  Arkansas,  Westark  Commun 
College  is  being  allowed  to  of! 
four-year  degrees  through  partnt 
ships  with  four-year  institutions. 

Florida's  legislature  agreed 
1999  to  allow  community  colleg 
to  offer  four-year  programs  if  thi 
community  and  the  surroundi 
areas  are  undcrscn-ed  by  four-yc 
institutions,  if  they  can  establi 
that  there  are  'economic  develc 


ment  needs " for  such  programs  in 
their  community,  and  if  they  can 
establish  a pannership  with  a four- 
year  institution  to  deliver  the  degree 
on  the  four-year  campus.  If  need  is 
established  and  a willing  partner 
cannot  be  found,  the  legislature  may 
allow  the  community  college  to 
deliver  the  bachelors  degree  itself. 

"The  legislature  also  recognizes 
that  economic  development  needs 
and  the  educational  needs  of  place- 
bound,  nontraditional  students 
have  increased  the  de'mand  for 
local  access  to  baccalaureate 
degree  programs,”  said  the  Florida 
Legislature  in  the  legislation  allow- 
ing community  colleges  to  offer 
baccalaureate  degrees. 

Walker  wrote  in  the  .American 
Council  on  Education's  magazine 
The  Presidency,  in  an  article  called 
"The  Workforce  Bachelor’s  Degree,” 
that  Florida  was  prompted  to  adopt 
the  idea  of  letting  community  col- 
leges offer  four-year  degrees  when 
the  state  projected  that  200,000 
additional  students  would  be 
enrolled  in  Florida's  colleges  in  the 
coming  years  and  that  "postsec- 
ondary  seaors  and  institutions  are 
not  prepared  for  the  projected 
increase  in  enrollments." 

The  Florida  Legislature,  however, 
did  not  appropriate  funds  for  the 
program  in  1999,  and  it  is  unclear 
whether  it  will  do  so  in  2000.  Once 
money  is  appropriated  to  the  pro- 
gram allowing  community  colleges 
to  offer  four-year  degrees,  however, 
the  funds,  said  the  Legislature,  can- 
not be  used  for  construction,  reno- 
vation. or  remodeling  of  facilities. 

There  has  been  strong  opposition 
in  some  parts  of  the  country  over  the 
proposal,  even  where  a partnership 
with  a four-year  institution  would  be 
part  of  the  arrangement,  since  the 
idea  raises  issues  of  usurping  the 
power  of  four-year  degrees,  dimin- 
ishing the  prestige  of  four-year 
degrees,  and  weakening  require- 
ments to  get  the  needed  teaching 
faculty  to  get  the  job  done. 
Supporters  of  the  move  say  that  none 


of  the  gloom  and  doom  predictions 
from  naysayers  will  occur.  Instead, 
they  argue  that  community  colleges 
can  do  the  job  and  can  do  it  well  and 
that  such  a move  wiU  help  tliousands 
of  students  who  are  bound  to  a cer- 
tain school  and  want  to  axtend  their 
studies  but  otherwise  could  not. 


Few  states  have  taken  aaion  on 
the  matter  so  far.  The  state  of 
Arizona  considered  legislation  in 
1998  that  was  very  similar  to 
Florida’s  legislation,  but  the  bill  did 
not  pass.  Other  states  have  toyed 
with  the  idea  but  have  not  moved 
forward  on  the  issue. 

In  those  states  where  communi- 
ty colleges  have  been  allowed  to 
proceed,  opposition  has  been  swift. 
The  Utah  board  of  regents  vehe- 
mently opposed  allowing  Dixie 


College  to  offer  four-year  degree 
programs  because,  they  said,  it 
undermined  their  efforts  to  develop 
long-term  plans  for  the  university- 
system.  Florida  community  colleges 
faced  sindlar  opposition. 

Dennis  Ross,  chair  of  the  Florida 
board  of  regents,  referred  to  the  leg- 


islation as  a “classic  case  of  mission 
creep."  Ross  expressed  concern 
about  whedier  a newly  opened  four- 
year  state  university  in  the  region 
would  succeed  with  Edison 
Conununity  College  offering  four-year 
degrees  as  well.  Edison  offers  a new 
program  at  its  Edison  University 
Center  that  allows  its  students  to  earn 
bachelor’s  degrees  through  Thomas 
Edison  Slate  College  of  New  Jersey. 
International  College  in  Naples.  Fla, 
and  Horida  Stale  University. 


“For  the  state  to  put 
resources  it  has  into  FGCU  [Flc 
Gulf  Coast  University]  and  i 
suppon  co.mmunity  colleges’  o 
ing  four-year  degrees  is  inapprt 
ate  public  policy,"  he  said. 

The  chancellor  of  the  Flo 
board  of  regents,  Adam  Her! 
also  opposed  the  legislation,  ss 
that  the  program  at  Edison  wa 
example  of  harmful  competi 
between  Florida’s  university  sy 
and  community  colleges. 

Walker  said  that  he  would  ’ 
with  Florida  Gulf  Coast  Unlve 
officials  to  make  them  a partn, 
the  effort  so  there  wouldn’ 
competition. 

“The  issue  should  not  be  vii 
as  either/or,"  Walker  said. ' The 
sions  of  community  colleges 
universities  are-  different  and  si 
remain  so.  There  is  a place  for  b 

HACU's  Salas  agrees.  The  o] 
of  completing  their  four- 
degree  at  a community  col 
could  benefit  Latino  students, 
Salas,  because  many  have  ne 
the  economic  resources  to  tra 
elsewhere  nor  the  time  to  trave 
ther,  since  they  work  full-time, 
community  college  permits  the 
work  and  go  to  school  in  their 
community,”  Salas  said. 

Meanwhile,  Walker  tr; 
around  the  country  making  pr 
tations.  In  October  1999,  he  w< 
Virginia  to  try  to  persuade  the 
to  consider  offering  legislatii 
allow  Virginia  community  col 
to  offer  four-year  degrees. 

"Etqtanding  the  communib 
lege  mission  to  include  baccalat 
degrees-w-hile  retaining  our  \ 
door  philosophy  and  responsiv 
to  local  needs-is  a logical  optit 
addressing  increasing  demant 
access  and  affordability,”  Walkei 
“This  is  not  to  suggest  that  comi 
ty  colleges  should  be  convert 
four-year  state  colleges.  On  the 
trary,  it  is  essential  that  the  loca 
Sion  and  governance  of  coran 
collides  be  maintained,” 

Walker  says  that  in  Florida. 


Adam  Herbert  Ronda  Board  of  Regents  Chancellor 


secondary  education  costs  less  to 
students  and  ta^qntyers  at  communi- 
ty colleges  than  at  state  unh'ersities. 
The  state  funding  for  each  full-time 
student  is  $4,544  for  community 
colleges  and  $6,392  for  students  at 
the  lower-division  level  at  state  uni- 
versities. Also,  the  average  tuition 
per  credit  hour  in  the  community 
college  system  in  Florida  is  $46.23 
compared  to  the  state  university 
system,  which  charges  $66.36  for 
the  1999-2000  academic  year. 

Walker  said  he  believes  that 
many  students  enrolled  in  commu- 
nity colleges  would  like  to  complete 
their  degrees  at  the  schools  where 
they  started.  He  dtes  a survey  done 
of  Edison  Community  College  sni- 
dents  in  which  80  percent  of  the 
respondents  said  they  would  like  to 
finish  their  d^ree  at  Edison. 

“Regional  universities  do  not 
always  provide  ready  geographic, 
financial,  or  academic  access,"  '^felker 


wrote  in  The  Presidency.  "The  lower 
tuition  costs  and  convenient  geo- 
graphical locations  of  conamunity  col- 
leges would  mean  great  opportunities 
fijr  significantly  more  students.  For  the 
adult  learner  who  owns  a home,  is 
raising  a family,  and  has  a full-time 
jd),  taking  classes  at  a local  collie  is 
often  the  only  ’dable  option” 

Walker  also  argues  that  the 
community  colleges  would  simply 
build  upon  two-year  programs 
already  offered.  For  example, 
Edison  Community  College  offers 
an  associate’s  degree  in  golf  course 
operations  that  is  considered  an 
appropriate  degree  to  expand  to  a 
four-year  program  because  of  the 
increasing  sophistication  of  turf- 
grass  science,  environmental  con- 
siderations, and  the  prevalence  of 
the  golfing  industry  in  Southwest 
Florida,  according  to  Walker. 

“If  a state  university  were  to 
offer  a new  bachelor’s  degree  in  an 


applied  field  such  as  fire  science,  it 
would  be  faced  with  hiring  new  fac- 
ulty, acquiring  new  library 
resources,  and  possibly  establishing 
new  laboratory  facilities,”  Walker 
said.  “It  would  be  far  more  efficient 
for  a community  college  to  expand 
its  curriculum  to  include  courses  at 
an  upper-division  level.  The  exper- 
tise and  facilities  already  exist.” 

Still,  the  reception  to  his  mes- 
sage was  lukewarm  in  Virginia. 

Northern  Virginia  Community 
Collie  President  Belle  S.  Wheelan 
said  that  she  agreed  with  the 
Florida  educator  that  community 
colleges  provide  a low-cost  learning 
environment  with  none  of  the  usual 
four-year  entrance  requirements. 
But,  she  said,  offering  four-year 
degrees  would  force  increases  in 
community  college  costs  and 
reduce  the  pressure  on  existing 
four-year  colleges  to  provide  the 
new  programs  that  are  needed. 


Salas  said  that  some  community 
colleges  would  not  be  equipped  to 
provide  upper-division  courses 
since  faculty  members  do  not 
always  have  doctoral  degrees  in 
community  colleges,  but  Salas  went 
on  to  say  that  if  the  faculty  has  the 
needed  education  to  teach  such 
classes,  where  the  degree  is 
achieved  should  not  be  an  issue. 

“We  have  different  levels  of 
postsecondary  education  institu- 
tions in  the  United  States.”  Salas 
said.  “Harvard,  Berkeley,  Michigan 
offer  degrees,  but  so  do  less  presti- 
gious institutions,  which  are  small- 
er and  do  not  have  the  same  presti- 
gious faculty.  They  are  all  different.” 

For  more  information  on  the 
Community  College  Baccalaureate 
Association  call  (941)  489-9211  or 
e-mail  Dr.  Walker  at  kwalker@edi- 
son.edu. 


Director  of  Alumni  Relations 
UNIVERSITY  OF  NORTHERN  COLORADO 


UNC  is  icddng  applications  and  nominations  for  the  position  of  Direoor  of  Alumni  Relanons. 

Qt^FICAllONS:  Bachelor’s  degree  or  significant  experience  in  progressively  responsible 
positions  in  higher  education.  Also  desired;  demonstrated  efioctive  internal  and  external 
communications  and  aEHIty  and  willingness  to  communicate  persuasively  with  a v/ide 
variety  of  clients  and  audiences  in  oral  and  written  form.  Skill  in  recruiting,  working  with 
and  motivating  volunteers.  Willingness  ro  Travel  and  adjusr  personal  schedules.  Working 
knowledge  of  the  fiindamentals  of  marketing,  association  management,  volunteer 
managemenr,  fund  raising  pubbe  relations,  publications,  data  systems,  and  student 
rccruitmem.  Proven  id>Uity  to  plan,  implement  and  balance  a comprehensive  budget  process. 

DUTIESt  Provide  overall  vision  and  leadership  for  the  alumni  program  which  supports 
UNC  in  collaboration  with  and  reporting  to  the  President  of  the  UNC  Foundation  and 
the  UNC  Alumni  Association  Board  of  Directors.  Dirca,  plan  and  implement  alumni 
programs  and  activities  to  reconnect  alumni  and  friends  of  UNC.  Foster  a culture  of 
tradition  and  pride  with  alumni,  students,  and  friends.  Recruit,  coordinate  and  train 
volunteers;  serve  as  associate  editor  of  the  SPECTRUM  magazine;  iinplemeni  and  manage 
revenue  generating  programs.  Provide  leadership  with  Alumni  Relations  in  an  environment 
of  Institutional  Advancement  and  communicate  with  Alumni  Board  of  Dirccrorv  on 
policies,  programs,  and  procedures.  Develop  area  and  affiiiate  alumni  chapters. 

Saiakyi  negotiable.  Benefits  include  health,  life,  and  dental  insurance  as  well  as  a selection 
ofdeBncd  contribution  rerlrcmcnr  programs 

StajCTTNG  DatEi  July  ) . 2000  or  .^0  dav's  after  the  position  is  offered. 

Application  InpormaTIO.N:  Application  review  begins  April  30,  2000  and  will  continue 
until  a satisfactory  candidate  is  identified.  Send  letter  ot  application,  resume,  salary 
requirements,  and  three  (3)  references  to; 

Search  G>mmittee/A]umm  Director 
Judy  Farr  Center  - Campus  Eos  20 
University  of  Northern  Colorado 
Greeley,  CO  80639 

Website  information  on  UNC  and  the  Alumni  Association  can  be  round  ar 
http://www.imco.edu  and  http://uncalucziai.org 


imiti 

SMITH  COLLEGE 


Director  of  Investments 

Smith  College  sttks  an  experienced  invcsuneni  professional  for  the  position  of  Director 
of  Investments.  Smith,  located  in  Nortliampton.  Massachusetts,  is  a highly  selective 
women’s  college  serving  2,700  students.  Founded  in  1871.  this  pnvatc.  liberal  am 
instinuion  offers  outstanding  programs  in  the  ans  and  sciences.  The  college's 
investment  pool  exceeds  S900  million. 

Reporting  to  the  Vice  President  forTinance  and  Administration,  the  Director  of 
Invesunents  participates  in  the  development  and  implementation  of  the  college’s 
investment  policies  and  strategics  as  determined  by  the  Investment  Committee  of  the 
Board  of  Trustees.  The  Director  works  closely  with  the  committee,  as  well  as 
subcommittees  for  private  equity  and  marketable  securities.  The  Director  is  extensively 
iTiypIved  m private  equity  matters,  including  conducting  manager  interviews, 
developing  recommendations,  monitoring  manager*.- and  m:r^^ming  active 
communications. 

The  successful  candidate  will  have  a bachelor's  degree,  with  a graduate  degree 
preferred.  A CFA  is  a plus.  The  college  seeks  a professional  with  10  to  15  years  (>. 
related  business  expenence,  primarily  in  an  mvestment*related  area.  The  position 
requires  knowledge  of  publicly  traded  securities,  pnvatc  equity,  and  other  investment 
opportunities;  strong  investment  pcripective.  good  judgment,  and  excellent 
communication  skills 

Review  of  applications  v.iil  begin  immediately  and  will  continue  until  a candidate  is 
selected  Nominations  and  applications  should  be  sent  to 

Vice  President  for  Finance  and  AdminUtration 
Smith  College 
Box  595 
4 College  Hall 
Northampton,  M.A  01063 


BY  ED  BRENI 


SHARK 


33-0  for  Mimni-Dade's  Women's  Volleyball  Team 


Ilida  Mcdero  didn’t  know  much  about  the 
game  of  volleyball,  but  that  didn’t  stop  her 
from  saying  "yes"  when  she  was  asked  if  she’d 
be  interested  in  coaching  the  Miami-Dade 
Community  College-Wolfson  women’s  volleyball 
team  back  in  1988. 

Medero,  who  had  coached  a little 
volleyball  during  her  seven  years  of 
teaching  at  Palm  Springs  Junior  High  in 
the  Dade  County  Public  Schools  system, 
certainly  wasn't  famfriar  with  the  sport 
at  the  collegiate  level.  But  Medero,  who 
had  recently  begun  teaching  health  at 
Miami-Dade-Wolfson,  was  confident 
that  she  knew  enough  about  the  art  of 
coaching-about  getting  inside  young 
people’s  heads  and  showing  them  what 
it  takes  to  be  successful-to  produce 
results  with  the  Lady  Sharks  program. 

The  results  would  not  be  immediate, 
however.  Hired  for  the  coaching  job  in 
,\ugust  of  1988,  just  before  the  season 
began.  Medero  had  to  quickly  learn  her 
players  before  leading  them  into  the 
Florida  Community  College  .Activities 
.Association  schedule.  .Not  surprisingly, 
the  Lady  Sharks  finished  the  season 
with  just  a 1-18  overall  record  that  year. 

But  Medero  was  not  deterred. 

'T  did  have  an  athletic  background, 
and  1 knew  what  1 needed  to  do  in  order 
to  get  good  players  and  to  get  them  to 
work."  said  Medero,  who  was  a member 
of  the  fencing  team  at  the  L’niversity  of 
Miami,  where  she  earned  her  master’s  m 
education  and  graduated  cum  laude. 

"There  was  no  year-round  type  of  condi- 
tioning program  for  volleyball-it  was 
just  for  the  season-and  1 felt  there  was  no  w.iy 
y I were  going  to  get  anywhere  if  you  just  do 
three  or  four  months  of  volleyball  and  forget 


about  the  rest  of  the  year.  So  1 implemented  that." 

In  addition  to  the  conditioning  program. 
Medero  seized  the  chance  to  begin  actively  recruit- 
ing players,  not  only  from  the  state  of  Florida.but 
from  across  the  US.  and  around  the  worid. 


Mt 


Medero  um  a member  of  (lie  fencing  team  at  the 
UnitersUy  of  Miami,  where  she  earned  her 
tnasterls  in  education  and  graduated  cum  laude. 


Ulien  we  started  out,  the  beginning  of  the 
season  was  right  tliere,  so  1 had  no  lime  whalsoev- 
er  to  do  any  recruiung."  Medero  recalled.  "The  fol- 


lowing year,  1 started  doing  my  recruiting  ear 
started  recruiting  from  all  over  the  United  1 
and  from  outside  of  the  United  States.  M: 
Dade-Wolfeon  is  close  to  60  percent  internal 
smdents,  so  we  began  getting  a lot  of  that." 

.Medero’s  work  began  to  pay 
dends  in  her  second  season.  Play 
beefed-up  schedule,  the  Lady  Si 
ended  the  1989  campaign  at  17-18 
all,  quite  an  improvement  over  1-18. 

But  that  was  nothing  compar' 
what  Medero  and  Miami-Dade-Wc 
did  in  1990,  when  they  shockei 
nation  by  going  44-0  and  winnin 
National  Junior  College  Ath 
.Association  championship. 

The  NJCA.A  named  Medero  its  ( 
of  the  Year  that  season,  and  fo 
remainder  of  the  decade,  the  Lady  S 
were  one  of  the  preeminent  women 
leybail  teams  in  the  country,  wii 
another  national  title  in  1992  (goir 
1 ) and  finishing  no  lower  than  fifth 
at  any  of  the  NJCAA  tournaments. 

While  the  Lady  Sharks  had  estab 
themselves  as  a force  to  be  reckone< 
(winning  the  FCCAA  Southern  Confe 
and  state  tournament  champion 
fiura  1990-98),  it  was  beginning  to  k 
if  they  were  the  Buffalo  Bills  of  com 
ty  college  volleyball.  From  I995-9f 
lost  four  straight  national  champic 
matches  to  finish  NJCAA  nmner-up. 

But  in  1999,  the  Lady  Sharks  < 
out  the  decade,  the  cenmry,  and  th 
lennium  in  style,  finishing  a perfec 
and  beating  Salt  Lake  City  Comn 
College  on  Nov.  2-i  in  Overland 
Kansas,  for  their  third  national  title  in  i 
Medero’s  11-year  tenure. 

"It  was  very  gratifying.  ” said  Medero. 


won  it  in  1992.  but  then  it  SH|Hm|||M|| 
was  like,  it's  almost  the  year 
2000  and  w'e  thought  we'd 
Refer  get  there.” 

And  for  a while,  it 

looked  as  though  the  Lady  ^ 

Sharks  might  be  playing  k 

bridesmaids  once  again  in 

the  1999  championship  N 

match.  They  found  them-  /' 

selves  trailing  Sait  Lake  two  ^ ' 

games  to  one  in  the  best- 

of-five  match.  Needing  a 

win  in  the  fourth  game  to 

stay  alive,  things  didn't  look 

good  when  the  Lady  Sharks 

quickly  fell  behind  5-0. 

^ith  her  team's  back  to 
the  wall,  Medero  called  a 
time-out  to  calm  the  nerves 
and  stop  the  Bruins' 
momentum. 

“I  don't  remanber  exact- 
ly what  I said  to  the  team,  but 
1 tell  them  all  the  time  that  number 
we  just  had  to  play  our  game  2 Y« 

and  we  could  not  allow  our-  3 L^ 

selves  to  be  intimidated,”  4 C 

Medero  said.  “It's  not  over  s Ai 

until  the  15  points  get  there.  7 Je 

We  had  the  opportunities,  ® Si 

and  we  could  pull  it  off  and  ® 

win  the  game.  We  had  been  -j” 

winning  all  year  long,  and  we  ,jg  p 

had  very  strong  competition  .jg 
throi^iout  the  year"  .j7  q 

“I  always  tell  them  to  -j  3 M 

take  it  point  by  point,"  

Medero  added.  “1  always 
stress  you  hme  to  go  one  point  at  a time  in  order  to 
get  to  IS  You  don't  worry  about  the  score  until  it's  15. 
If  we  won  one  game,  then  we  could  win  two  more. 
That  was  basically  my  philosophy-v,e  can  do  it." 

And  the  Lady  Sharks  did  it  indeed,  getting 
consecutive  kills  from  first-year  student  Marcela 
Gammera,  sophomore  Patricia  Cesar  Bernardo, 
first-year  student  Yesmina  Moreno,  and  first-year 
student  Olga  Correa  to  take  a 10-9  lead.  They 
then  pulled  away  for  a 15-9  victory  that  set  up  a 
one-game  showdown  for  the  national  title. 

In  the  fiftli  game.  Miami-Dade  began  playing 
Hire  its  old  self,  racing  out  to  an  8-.5  lead  thanks 
to  strong  play  from  Moreno  and  Correa  But  Sail 
Lake  mustered  a rally  of  its  own  and  tied  the 
game  up  at  10-10.  Gammera  and  Moreno  came 


CSC 

^||L 

NlUuii 


CLASS 

POSITION 

HEIQHT 

HOMETOWN 

Fr. 

MB 

5'10" 

Medellin,  Colombia 

So. 

OH 

5'9" 

Miami,  Florida 

Fr. 

OH 

s'e” 

Boca  Raton,  Florida 

Fr. 

OH 

5'7" 

Sunrise,  Florida 

Fr. 

DS 

5'5" 

Miami,  Florida 

So. 

MB 

6'0” 

Sao  Paulo,  Brazil 

Fr. 

SET 

5'T 

Medellin,  Colombia 

Fr. 

DS 

5'4” 

Miami,  Florida 

Fr, 

SET 

5’8" 

Miami,  Florida 

So. 

MB 

6'1” 

Sao  Paulo,  Brazil 

So. 

OH 

5'8" 

Miami,  Florida 

So. 

DS 

5'5" 

Miami,  Florida 

Fr. 

OH 

5' 10" 

Medellin,  Colombia 

LADY  SHARKS  VOLLEYBALL  TEAM 


Yesmina  MORENO 
Luz  Adriana  TAMAYO 
Christine  OMICK 
Aida  MUCHORTIGO 
Jenny  BALL-LLOVERA 
Silvia  Silva  LOPES 
Olga  CORREA 
Katherine  SERNA 
Juliana  VALENCIA 
Patricia  Cesar  BERNARDO 
Nadine  SANZ 
Gail  WHITE 
Marcela  GAMMERA 


up  with  kills  to  put  Miami-Dade  back  in  front. 
13-11,  but  the  Bruins  scored  three  straight  points 
to  edge  ahead,  M-13.  With  Salt  Lake  serving  for 
the  championship,  the  Lady  Sharks  fought  off 
three  straight  points  to  tie  the  match  at  16-16. 

Needing  to  win  the  game  by  two  points,  the 
Lady  Sharks  took  a 17-16  lead  on  a block  bv 
Gammera  and  Bernardo.  The  national  champi- 
onship now  just  one  point  away,  Correa  came 
through  for  the  Lady  Sharks  by  serving  an  ace 
that  gave  her  team  the  hard-fought  title. 

Medero,  whose  career  coaching  record  at 
Miami-Dade  now  stands  at  .395-59.  said  that  eacli 
of  the  three  national  championship  seasons  h.!-. 
taken  on  its  ow  n identity. 

■'in  1990.  it  was  like  a Cinderella  siorv:  we  re;il- 


ly weren't  expecting  anyihing.  in  1992.  we  had  ; 
very  strong  team,  so  it  was  like  yeah,  were  going  u 
win  it.  And  then  this  year,  we  had  no  idea. ...  It  wa 
a completely  different  team.  It  was  the  mos 
together  of  all  the  teams  I ve  ever  had  in  terms  0 
the  bench  and  the  starters,  1 think  that  wa,^  : 
major  factor  in  them  helping  each  other  out  Whet 
you  have  a lot  of  distractions,  that  can  really  affee 
your  game.  These  girls  were  really  pulling  for  eael 
other,  and  I think  that  made  a differonce.'' 

Vi'hat  makes  the  Miami-Dade  (the  schoo 
merged  its  Wolfson  and  Kendall  campus  aihleti' 
programs  in  1997)  dynasty  all  ilie  more  remark 
able  is  it  that  has  taken  place  at  the  eonimunii 
college  level.  Unlike  a Division  1,  II.  or  11!  pm 
cram  'vhere  coaches  get  their  plavers  (or  ton 
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MEDERO  at  MIAMI-DADE 

YEAR 

WON 

LOST 

POT 

FINISH 

1988 

1 

18 

.052 

1989 

17 

18 

.485 

1990 

44 

0 

1.000 

NJCAA  National  Champs 

1991 

44 

3 

.936 

NJCAA  3rd  Place 

1992 

38 

1 

.974 

NJCAA  National  Champs 

1993 

44 

5 

.897 

NJCAA  5th  Place 

1994 

29 

1 

.966 

NJCAA  3rd  Place 

1995 

32 

1 

.969 

NJCAA  Runner-Up 

1996 

42 

2 

.954 

NJCAA  Runner-Up 

1997 

37 

7 

.840 

NJCAA  Runner-Up 

1998 

34 

3 

.818 

NJCAA  Runner-Up 

1999 

33 

0 

1.000 

NJCAA  National  Champs 

TOTAL 

395 

59 

years,  Medero  only  gets  hers  for  two. 

That’s  the  worst  pan,  because  you  get  a high 
school  player  and  it  might  take  the  full  two  years 
to  make  them  into  a good  volleyball  player,  and 
by  that  time,  you  have  to  let  them  go,"  Medero 
said.  "So  that  makes  it  quite  difficult.  If  we  had 
players  for  four  years,  it  would  be  much  easier, 
because  every  year  we  have  to  let  go  five  or  six 
players,  and  there’s  the  constant  recruiting, 
recruiting,  and  recruiting.  " 

“It  is  a challenge,”  she  added,  “but  the  good 
thing  is  because  every  year  we’re  one  of  the  top 
teams  in  the  nation,  we  get  a lot  of  phone  calls. 
We  gel  a lot  of  people  that  say,  ‘Hey,  I want  to 
play  for  you,'  so  that  makes  it  easier.  But  it's 
always  a challenge  to  stay  on  top.  You  can  get 
there,  but  how  are  you  going  to  stay  there?" 

.According  to  Miami-Dade  Athletic  Director 
James  W.  Cox,  Medero  herself  is  the  biggest  rea- 
son the  Lady  Sharks  have  managed  to  stay  on  top. 

“She's  gone  through  her  tough  times  when  she 
first  came  to  the  program,  when  she  really  didn't 
know  the  college  game,”  said  Ccot.  “But  she's  worked 
very  hard  by  going  to  clinics  and  camps.  She's  still 
very  interested  in  learning  new  things,  and  she'U  go 
to  a clinic  or  camp  any  chance  she  gets  ” 

Indeed,  in  e^rly  January  Medero  was  off  to 
Califor  ia  to  attend  a national  volleyball  coaches 
clinic.  I’m  alwavs  trying  to  upgrade  ray  skills  in 
the  teaching  area,  in  the  psychological  area.  " 
said  Medero,  who  still  doesn’t  concern  herself  as 
much  with  the  X’s  and  O’s  of  the  spon.  “I  have 
several  assistant  coaches  [Origines  Benoit  and 
Yolanda  Perez]  who  do  all  of  the  hitting  and  all 
the  rest  of  the  technical  stuff.’’ 

With  such  a winning  formula  e.stablished  at 
Miami-Dade.  it’s  no  surprise  that  several  .NCA^ 


Division  I programs  have  approached  Medero 
about  coaching  opportunities.  But  so  far  Medero 
has  declined. 

“I’m  quite  happy  here,’’  she  said.  “There  have 
been  opportunities  to  go  up  to  Division  I,  but  I 
enjoy  very  much  my  teaching.  I’m  pursuing  my 
Ph.D.  degree  in  higher  education  instruction 
right  now,  and  I wouldn’t  consider  full-time 
coaching  at  least  until  I finish  with  ray  Ph.D.“ 

And  Medero,  who  was  15  years  old  when  her 
family  left  Cuba  for  Florida  in  1972,  said  she  also 
receives  a sense  of  satisfaction  when  she 
recruits  players  from  countries  like  Colombia, 
Honduras,  and  Brazil,  and  then  sees  them  move 
on  to  four-year  schools. 

“I  have  a lot  of  players  go  on  to  Division  n 
because  when  they  get  here,  they  hardly  know  any 
English.”  Medero  said.  “Lots  of  players  fiom  Latin 
■America  don’t  speak  English,  so  they  have  to  spend 
a lot  of  time  taking  English  courses. . .but  all  of 
them  transfer  and  go  on,  and  thaPs  exactly  what  I 
want  for  them-for  them  to  finish  their  education 
and  either  go  back  itcme  and  use  that  as  a career, 
or  for  them  to  stay  here  and  build  their  lives  here.” 
Medero,  who  keeps  in  touch  with  former  players 
scattered  all  over  the  country,  said  that  die  admires 
the  transition  her  {layers  are  often  forced  to  make. 

“I  went  throi^  the  same  problems  tbal  many  of 
these  gills  are  going  throi^,”  Medero  said.  “I  know 
quite  well  what  it  is  to  be  in  a place  where  everyone 
speaks  English  and  you  don’t  understand  anything 
and  you  don’t  know  what  theyYe  saying  and  your 
accent  is  so  horrible  So  all  of  that  I can  understand.” 
But  for  the  past  decade,  wlien  Medero’s  Lady 
Sharks  volleyball  teams  have  taken  the  court, 
they  have  all  spoken  one  common 
language-winning. 


Sir  Thomas  More  Chair 
in 

Engineering  Ethics 

Loyola  Marymount  University,  a Catholic 
comprehensive  university  in  the  Jesuit  and 
Marymount  traditions  located  in  coastal 
Southern  California,  invites  nominations  and 
applications  for  the  newly-endowed  Sir  Thomas 
More  Chair  in  Engineering  Ethics.  With  the 
creation  of  the  Sir  Thomas  More  Chair  in  the 
College  of  Science  and  Engineering,  the 
University  has  achieved  its  goal  of  establishing 
endowed  chairs  of  ethics  in  each  of  its  four 
colleges.  The  Sir  Thomas  More  Professor  will 
provide  the  vision  and  leadership  to  develop  a 
strong  program  in  applied  ethics,  based  on  a 
sound  foundation  in  theoretical  ethics,  for  the 
undergraduate  and  graduate  students  in  the 
engineering-related  programs  in  the  College  of 
Science  and  Engineering. 

Applicants  must  have  a strong  background  in 
engineering  and  in  theoretical  and  applied 
ethics;  an  earned  doctorate  and  a national 
reputation  in  a relevant  field;  a record  of 
significant  scholarship  in  the  area  of  applied 
engineering  ethics;  and  a commitment  to  both 
undergraduate  and  graduate  instruction.  Duties 
of  the  Thomas  More  Professor  will  include: 

1 a teaching  load  of  two  courses  per  semester; 

2 ongoing  research  and  publication  in  the  area 
of  engineering  ethics;  and 

3 conception,  development,  and  advancement 
of  a program  of  learning  and  discourse  on 
ethical  issues  pertaining  to  technological 
developments  and  their  use,  especially  for 
undergraduate  and  graduate  students  in  the 
engineering  disciplines,  but  also  extending 
to  students  in  all  disciplines. 

In  addition  to  a competitive  salary,  the  Thomas 
More  Professor  will  receive  generous  support 
for  scholarly  and  chair-related  activities. 

The  University’s  goal  is  to  fill  the  position  foi 
the  2000-01  academic  year.  The  review  oi 
applications  will  begin  June  15,  2000,  anc 
continue  until  the  position  is  filled.  Applicants 
should  send: 

1 a letter  of  application  which  includes  a 
description  of  the  applicant's  vision  of  the 
role  and  activities  of  the  Thomas  More 
Professor; 

2 a curriculum  vitae;  and 

3 names,  addresses,  and  telephone  numbers  o 
five  references  to: 

Dr.  Gerald  S.  Jakubowski 
Dean,  College  of  Science  and  Engineerini 
I Loyola  Marymount  University 
^ 7900  Loyola  Boulevard 

TL  Los  Angeles,  CA  90045-8135 

Marymount  University 
is  an  Equal  Opportunity, 

I Affirmative  Action  Employer 


. Innovations  and  Programs 


IS  a 


sea 
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Biblioteca  NacKinal  |osi  Marti/NationaJ  bbrary  of  Cuba 


softening  of  political  bamers  between  the  United  States  and 
I ^ yielding  a chance  to  build  new  bonds  between  the  dti- 

X llvzens  of  these  two  nations.  College  researchers,  professors,  and 
librarians  are  taking  full  advantage  of  the  opportunities. 

Humanitarian  and  academic  exchange  projects  involve  hundreds  of  educa- 
tors and  students,  especially  from  instimtions  in  California,  Rorida.  and  Texas. 

A delegation  of  12  academicians,  including  University  of  Houston  (UH) 
librarians  Tom  Wilson  and  Carolyn  Meanly,  flew  to  Havana  last  fall  to 
engage  in  a historic  professional  exchange-the  first  between  U.S.  and 
Cuban  librarians. 

During  the  nine-day  trip.  ''Silson,  Meanley  and  others  in  the  delegation 
met  with  Eliades  Acosta,  director  of  the  Biblioteca  Nacional  Jose  Marti 
(Josd  Marti  Cuban  National  Library)  and  his  staff.  During  Acosta's  earlier 
visit  -for  last  year's  conference  on  Hispanic  literature-he  and  Wilson 
^reed  that  future  exchange.^  would  be  beneficial  to  the  development  of 
both  U.S.  and  Cuban  libraries. 

The  e.\change  is  part  of  an  ambitious  campaign  called  "Support  for  the 
Cuban  People,'  which  was  initiated  three  years  ago  by  the  I'.S.  Stale 


Department.  Food  sales,  remittances,  direct  flights,  interpersonal  connec 
tions.  and  public  diplomacy  are  stipulations  of  support  listed  under  a fac 
sheet  issued  by  the  Department  of  State  outlining  the  project's  provisions. 

The  project  is  part  of  the  U.S  political  policy  toward  Cuba  that  has  beer 
in  place  ever  since  ftxpe  John  Paul's  visit  to  that  nation  in  1996-  Presiden 
Clinton  and  Secretary  of  State  .Albright  have  both  expressed  the  hope  tha 
measures  to  reach  out  to  the  Cuban  people  will  "ease  their  phght  and  helf 
them  prepare  for  a democratic  future." 

The  library  exchanges  fall  under  specifications  in  the  "People  to  Peoph 
Contacts"  section  of  the  policy  that  allows  for  two-way  exahanges  amonj 
academics,  athletes,  scientists,  and  others,  including  streamlining  thi 
approval  process  for  such  visits. 

Specifically,  this  group  of  US.  and  Cuban  librarians  and  educators  me 
to  begin  to  understand  each  other's  operations,  services,  and  achievements 

The  visit  produced  some  surprises  but  also  reinforced  some  of  the  per 
cepiions  about  scarce  resources  in  Cuba. 

“There  is  a great  lack  of  materials  for  research  or  for  education."  sail 
Meanley.  “Funding  for  these  things  seems  to  be  non-existcnl." 


bbranarts  examine  rare  books  from  t^1e  Natjonai  Library  of  Cuba. 


But  that  did  not  stop  visitors  from  being  impressed  by  the  organization 
and  structure  of  the  library  system.  As  one  of  the  delegates,  Professor 
Kenna  Noone,  anthropologist  and  coordinator  of  the  Medcan  Studies  pro- 
gram at  Seminole  Community  College  in  Florida,  observed,  ‘‘the  organiza- 
tion is  as  sophisticated  as  any  library  in  the  US” 

"The  library  has  branches  throughout  the  country,  “ she  said.  ‘‘Of 
course,  sometimes  the  materials  have  to  be  delivered  to  rural  areas  via 
horse  or  donkey.  " 

The  trip  to  Cuba  was  part  of  Noone's  ongoing  interest  in  building 
libraries  in  Latin  America.  She  has  been  active  in  establishing  Mexican 
lib,^es  in  places  that  are  also  significant  anthropological  sites,  such  as 
Tulum.  She  and  student  volunteers  colleaed  materials  and  managed  to 
donate  hOO  books  for  the  start-up  library  at  the  site.  Afterwards  N'oone 
wrote  a small  grant  to  start  a library  in  Koba,  which  she  says  is  known  as  a 
"pure  ancient  Mayan  ‘ site. 

But  despite  the  scarce  resources  and  challenging  physicai  circum- 
stances found  throughout  Latin  America,  there  is  still  progress  bein?  made 
in  these  library  ventures. 

In  Havana,  the  National  Library  has  fin?Ey  brought  in  the  Internet,  " 
said  Meanley  “'S'e  have  even  had  some  e-mail  exchanges  with  them,"' 

The  Cuban  librarians  are  also  looking  for  inventive  ways  to  collect  and 
jiresenc  the  nation's  cultural  treasures;  this  exchatige  provided  the  oppor- 


tunity to  explore  cooperative  possibilities.  Several  exchange  mem 
returned  to  evaluate  potential  US.  sites  for  storing  and  perhaps  digit; 
duplicate  copies  of  Cuban  poster  art. 

Part  of  that  effort  is  already  under  way  at  the  University  of  Califoi 
Berkeley,  where  The  Cuban  Poster  Art  project  has  been  locating  and 
serving  poster  art  for  the  last  few  years. 

Assistance  in  less  grand  fashion  is  also  needed.  The  National  Lit 
seeks  partners  from  around  the  world  in  identifying  and  collecting  0 
literature-writings  by  or  about  Cubans.  In  return.  Cuban  publications 
the  island  can  be  provided. 

‘‘Much  of  the  value  of  these  exchanges  relates  to  getting  word  oi 
that  more  individuals  can  explore  avetmes  that  lead  to  mutual  ben 
says  UH’s  Tom  Wilson. 

While  observing  the  needs  and  privations  in  Cuba,  the  delegates 
conversely  amazed  by  the  country’s  high  literacy  rate. 

Tith  98  percent  of  the  population  having  completed  at  least  an  e 
grade  education,  the  Cuban  literacy  rate  is  one  of  the  highest  in  the  w 
As  Meanley  pointed  out,  promoting  literacy  in  Cuba  is  an  integral  pt 
the  job  of  librarians  and  indicative  of  an  island  that  "has  a strong  sen 
national  identity.’" 

‘‘.Since  there  is  such  a fundamental  push  for  literacy  and  educaii' 
Cuba,  librarians  are  well-respected  in  the  country  as  ‘preservers  of  tht 
rimony,' " adds  Wilson. 

The  system  of  library  education  in  Cuba  is  also  extremely  effe 
Wilson  added.  There  is  a college-based  program  similar  to  ones  in  th 
and  a two-an-a-half  year  program  for  certified  library  assistants.  ‘‘I 
United  States,  library  assistants  are  fortunate  if  they  get  any  tra 
beyond  on-the-job  skills,”  he  says. 

Despite  the  strengths  of  the  Cuban  system,  visitors  from  the  US.  cc 
ued  to  find  that  many  library  buildings  were  cruinbhng  and  dilapir 
Because  of  the  US.  embargo,  which  has  been  in  place  since  196I,  ar 
cessation  of  Soviet  funding  due  to  the  collapse  of  Communism,  Cuba 
itself  in  an  ever-widening  circle  of  economic  turmoil.  Although  a ci 
rise  in  tourism  is  providing  marginal  support  for  the  Cuban  econom 
push  is  not  nationwide  and  creates  awkward  vocational  discrepancy ' 
“bellhops  make  more  money  than  a cardiologist,”  says  Meanley. 

However,  even  in  the  face  of  these  disparities  and  challenges,  the  ( 
way  of  life  and  its  successes  are  maintained,  and  Cuban  citizens,  si 
librarians,  simply  find  alternative  methods  to  continue  their  daily  oper£ 

“This  is  a workforce  that  is  highly  literate,  creative,  and  motivated 
Noone.  “There  are  many  small  businesses,  such  as  bicycle  repair  t 
and  even  though  supplies  are  scarce,  they  man^e  to  keep  things  ru 
by  making  their  own  parts.” 

.Another  traveler  with  the  group  was  Derrie  Perez,  interim  Ubrary 
tor  at  the  University  of  South  Florida,  an  institution  that  has  participa 
a variety  of  Cuban  initiatives.  Perez  has  been  responding  to  the  incr 
USF  faculty  interest  in  Latin  America,  and  not  only  participated 
Cuban  library  visit  but  started  a librarian  exchange  program  wi 
University  of  Puerto  Rico.  Perez  also  attends  the  annual  Feria  Interna 
del  Libro  de  Guadalajara  in  Mexico  for  the  purpose  of  acquiring  Sp 
langu^e  books  for  the  USF  collection. 

Other  USF  faculty  and  staff  have  been  involved  in  cooperative  ve 
thanks  to  an  agreement  between  the  university  and  the  Institi 
Occanologfa  of  Cuba. 

Under  the  terms  of  the  agreement,  marine  scientists  from  th 
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Canada,  Mexico,  and  Cuba  spent  tvio 
weeks  at  sea  aboard  the  Cuban 
research  vessel  Ulises  studying  cur- 
rents, water  color,  and  productivity  of 
the  Gulf  of  Mexico  and  Caribbean. 

Eighteen  oceanographers  aboard 
conducted  experiments  to  determine 
the  pattern  of  dispersal  of  large 
patches  of  microscopic  marine 
plants  observed  in  satellite  images, 
hoping  to  learn  if  waters  coming  into 
the  gulf  from  the  Caribbean  have  red 
tide  cells.  This  is  imponant  since  the 
source  of  the  red  tide  algae,  which 
kills  thousands  of  fish  each  year 
along  Florida’s  coasts,  is  unknown. 

Frank  Mulier-Karger,  USF  profes- 
sor of  Marine  science,  says  that  the 
U.S.  State  Department  approved  the 
visit  to  foster  research  exchanges 
and  ensure  that  US.  vessels  also  con- 
tinue to  have  access  to  Cuban  waters. 

When  the  Ulises  arrived  at  the 
USF/St.  Petersburg  dock  to  pick  up 
scientists  and  their  equipment,  it  marked  the  first  time  in  40  years  that  a 
Cuban  ship  visited  a US.  port.  Cuba  assumed  the  cost  of  the  cruise.  Mulier- 
Karger  stated  that  the  cruise  yielded  unique  and  important  information 
and  also  served  to  forge  academic  and  research  ties  among  US.,  Mexican, 
and  Cuban  counterparts.  “These  links  are  critical  since  we  share  waters 
with  Cuba  and  Mexico.  Anvihing  occurring  in  those  waters  has  implications 
for  all  of  us,"  he  concluded. 

But  it  isn’t  just  faculty  who  are  a part  of  the  Cuban-US.  exchanges.  Last 
year,  12  USF  medical  students  and  College  of  Medicine  Professor  Eduardo 
Gonzalez  spent  their  spring  break  in  Cuba.  Students  delivered  medical  sup- 


plies, toured  health  facilities,  and  saw  patients.  This  year,  15  students  and 
two  faculty  members  will  travel  to  Cuba  for  a seven-day  trip  to  study  the 
geology  of  western  Cuba.  The  excursion  will  also  be  led  by  a prominent 
Cuban  geologist. 

These  US.  travelers,  like  those  who  have  gone  before  them,  will  proba- 
bly find  Cuba  to  be  a country  rich  in  cultural  heritage,  safe  for  travelen, 
and  resounding  with  music  and  art  in  cities  and  small  towns  alike. 

As  SCC’s  Kenna  Noone  said,  “Cuba  cannot  compare  to  the  US.  in  eco- 
nomic ways  because  we  are  so  materially  driven  and  well  off.  But  the  spirit 
of  the  Cuban  people...the  desire  to  get  better  and  improve  is  incredible." 

TIk  UH  Office  of  Communicahons 
and  the  USF  Office  of  Latin 
Community  Advancement  con- 
tributed to  this  artide. 
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Dt.  Gonzalez  Rewarded  by  ‘'the  lives  loe've  changed' 


James  Harper 

This  story  is  reprinied  with  permis- 
sion from  Northampton  Community 
College  Magazine,  fall  9Sl 
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¥¥  is  Manuel  Gonzalez,  EdD.  In 
H^uly  of  1999,  he  became  the 
UlUassodaie  dean  for  the  Center 
of  Adult  Literacy  and  Basic 
Workforce  Development  at 
Northampton.  In  his  seven  years  at 
NGG,  Dr.  Gonzalez  has  served 
a great  number  of  communi- 
ty’ residents  as  director  of  the 
department  of  Adult  Literacy, 
a program  that  has  brought 
him  and  the  College 
unprecedented  recognition. 

When  you  know  his 
roots,  you  get  to  know  the 
man.  Manny  was  bom  at  St. 

Luke’s  hospital  in 
Bethlehem.  This  is  impor- 
tant information,  since  his 
local  roots  provide  a strong 
motivation  for  his  commu- 
nity commitments  and  to 
those  he  terms  as  “under- 
served.” He  is  the  son  of 
immigrant  parents  who 
lacked  English  skills,  with 
little  opportunity  to  leant. 

.And  he  saw  eariy  in  life  that 
education  could  become  his 
route  to  eventual  succes.s. 

From  Bethlehemk  Liberty 
High  School,  Manny  went  a 
few  blocks  away  to  Moravian 
College,  where  he  earned  a bache- 
lor’s degree  in  Spanish  and  French 
Literature,  From  Moravian,  he  took  a 
short  trip  over  the  river  to  the  south 
side  of  Bethlehem  and  Lehigh 
University. 

At  Lehigh,  he  completed  a mas- 
ter of  arts  degree  in  Spanish  litera- 
ture and  moved  right  to  Lehigh’s 
College  of  Education  to  reach  his 
goal  of  doctor  of  education,  spe- 


cializing in  curriculum  and  foun- 
dations of  education.  He  then 
decided  to  experience  a year 
abroad  and  further  explored  his 
interests  at  the  University  of 
Madrid. 


Dr  Manuel  Gonzafez 

He  arrived  on  the  Northampton 
campus  in  1992.  Before  that,  he 
taught  Spanish  at  Delaware 
Regional  High  School  and  instruct- 
ed prisoners  in  a special  literacy 
program.  Manny  reflects  that  it  is  a 
special  ex^perience  to  be  locked  in 
a prison  cell  with  30  men  trying  to 
improve  their  lives  and  lift  their 
sights  through  education. 

What  motivates  him? 

‘It  is  changing  people's  lives.  I 


believe  [Oiat  I have]  a responsibil 
ty  to  open  doors  and  pull  otht 
people  through.” 

He  gets  a special  sense  of  sati: 
faction  by  attending  commenct 
ment.  which  he  terms  ”a  ceremor 
of  achievement.” 

Currenily,  Northampton 
adult  literacy  progran 
under  Manny’s  leadershij 
serves'  more  than  3,50 
adults  annually.  More  tha 
1,200  adults  are  enrolle 
full-time.  Revenue  to  suf 
port  the  program  reache 
nearly  $3  million  during  th 
last  fiscal  year-an  astonish 
ing  effort. 

Program  support  come 
throu^  grants  from  a vari 
ety  of  “outside”  agencies 
including  Pennsylvania’ 
departments  of  education 
welfare,  labor,  and  econom 
ic  development.  One  cai 
only  imagine  the  changin; 
guidelines  that  must  be  fol 
lowed  to  make  this  suppor 
possible.  A successful  focu 
for  the  attainment  o 
grants,  Manny  notes,  is  t< 
emphasize  “what  works  fo 
adult  education.  " He  continues,  “ 
love  education  for  folks  who  truh 
deserve  it.” 

To  combat  fatigue,  to  clear  thi 
brain,  to  relieve  the  stress,  he  walk 
daily.  And  he  plays  clarinet  for  thi 
Easton  Municipal  Band.  Dr,  Gonzale 
also  finds  time  to  volunteer. 

He  is  the  chairman  of  the  boan 
of  directors  of  the  Council  foi 
Spanish  Speaking  Organizations.  Ht 
is  also  on  the  board  of  th< 
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Pennsylvania  Coalition  for  Adult 
Literacy.  \Wienever  possible,  he  also 
lends  his  skills  to  a variety  of  coun- 
ty-based organizations  that  deal  in 
wotlq)lace  training  and  welfare-to- 
woik  programs.  But  he  is  proud  to 
say  that  his  reward  in  doing  what  he 
does  Is  “seeing  the  tons  of  people 
who  were  trained  at  Northampton 
prosper  and  to  hjve  personal 
remembrance  of  lives  that  we 
changed." 

^ 

Northampton  Successes 
« 100  percent  of  computer  science 
m^ors  were  either  employed  or  suc- 
cessfully continued  their  education. 

• 96  percent  of  Early  Childhood 
Education  graduates  were 
employed  in  jobs  in  their  field  of 
study  or  in  an  unrelated  field  by 
their  choice. 

• 93  percent  of  the  1998  graduat- 
ing class  transferred  successfully 
or  were  successfully  employed. 

« 88  percent  of  career  placement 
students  were  employed  in  a field 
of  their  choice,  either  related  or 
unrelated  to  thdr  major 

• 16  of  the  2"  career  p ograms  had 


placement  rates  of  100  percent. 

• 87  percent  of  General  Studies 
degree  students  either  transferred 
or  were  employed  after  graduation. 

• And  a newly  signed  ^reement 
with  Temple  University  smoothes  the 
transition  to  a four-year  institution. 


Nortijbamptm  mtd  Beyond 

Northampton  Community  College 
is  a public  two-year  college  located  in 
Bethlehem.  Pennsylvania,  about  5(i 
miles  north  of  Philadelphia  and  90 
miles  west  of  New  York  City 
Sponsored  by  eight  school  district.s 
-Bangor.  Bethlehem,  Easton. 
Nazareth,  Nortlsampion,  Pen  Argyl. 
Saucon  Valley,  and  UiLson-the  coliegt- 
offers  innovatne  community  and  con- 
tinumg  education  course.s  and  pro- 
grams as  well  as  assoaate's  degrees 
in  arts,  science,  and  applied  science 
.\hout  6,000  smdcnis  are  taking  N(X 
courses  for  credit.  Of  those,  appmxi- 
mately  six  percent  arc  Hispanic 

.More  ilian  (lO  college-transfer 


and  career  programs  are  in  place 
at  NCC,  and  more  than  half  of  the 
students  are  enrolled  in  transfer 
programs.  NCC  will  recommend  for 
transfer  those  students  whose  per- 
sonal qualities  and  academic 
achievement  indicate  probable  suc- 
cess at  other  institutions 
Preference  for  admission  to 
Pennsylvania  state  colleges  is  gen- 
erally given  to  applicants  who  have 
the  associate's  degree. 

Typically.  60  to  "0  credit  hours 
of  applicable  coursework.  with  a 
grade  of  C or  bener.  can  be  trans- 
ferred. with  final  decisions  in  the 
hands  of  the  receiving  institution.  ,\ 
coufse-by-course  reference  guide  is 
available  in  Northampton s counsel- 
ing office  for  student  use.  The  guide 
indicates  how  individual  NCC  enurs 
es  transfer  to  many  of  the  foiir-vear 
institutions  in  eastern  Pennsy  lvania 
I'irst-year-sliidenl  and  sophomon- 
requirements  vary  considerabtv 
among  senior  collc-gcs.  and  siudenis 
need  to  discuss  their  transfer  plan' 
witli  boll)  a faculty  advisor  and  a 
professional  counselor. 

In  the  fall  and  spring  seme' 
ter',  \r,C  conducts  groiiji  .seminar' 
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to  help  students  with  transfer  plan 
and  expectations.  Representative 
from  many  four-year  institution 
meet  with  students  at  liiose  limes 
.Several  colleges  and  universitie: 
are  in  close  proximity  it 
Northampton,  a mix  of  pubhc  ant 
private,  some  of  them  linked  to  1 
religion,  others  not.  Lehigh 
Muhlenberg,  Moravian,  Cedai 
Crest.  Kutztown.  Lafayette,  anc 
more  are  all  in  the  neighborhood 
Several  offer  cross-registration. 

Students  may  apply  for  dual  admis- 
sion or  advanced  admission,  through 
vvhidi  they  apply  jointly  to  NCC  and  to  a 
four-year  iastitution.  .NCCs  dual  admis- 
sions partners  include  Allentown. 
Cedar  Crest,  Centenary,  Moravian,  and 
Muhlenbeig.  Students  may  apply  too 
for  advanced  admission  to  NCC  part- 
ners Cheyn&-  or  Lincoln,  puavided  tilts 
are  seeking  an  associate’s  degree  in 
arts  followed  by  a baccalaureate 
dq>ree  in  arts  or  sdencES. 

Dual  admissions  programs  may 
be  Lnuivid  lally  tailored  so  that  a stu- 
dent knows  in  advance  precisely 
which  courses  will  be  taken  at  .NCC 
and  which  will  be  taken  at  a specific 
four-year  partner  college  or  university. 

The  student/instrucior  ratio  at 
Northampton  i.s  20  to  1, 

The  165-acre  main  campus  is  in 
Bethlehem  Township.  The  Monroe 
Campus  is  in  Tannersville.  (flasse- 
are  conducted  as  well  at  the 
Downtown  Bethleliem  Center  anti 
the  Lehigh  Valley  Industrial  Park  IV 

Classes  are  offered  days,  nights, 
and  weekends  via  the  internet  and 
via  television.  ,\CC  offers  both  on- 
campiis  cliTld  care  and  on-campu' 
housing. 


Kellogg  Awards  First  Grants  in  $28 
Million  Latino  Initiative 

BW.K.  KELLOGG  Five  major  US.  universi- 
FOUNDATION  ties  and  one  community 
college  each  announced  that  they  were 
awarded  $100,000  planning  grants  by  the  W.K. 
Kellogg  Foundation  to  enhance  higher  educa- 
tion opportunities  for  Hispanic  youth.  The 
grants  represent  the  first  phase  of  the  founda- 
tion's six-year,  $28.7  million  Engaging  Latino 
Communities  for  Education  initiative. 

-Arizona  State  University,  Northeastern 
Illinois  University,  St.  Edward’s  University, 
Santa  Ana  College,  the  University  of 
Ca^nrnia-Santa  Barbara,  the  University  of 
i^thsm  Colorado,  and  12  other  colleges  and 
uiii’  crsitics  nationwide  will  form  partnerships 
wiili  tlieir  communities,  businesses,  and  K-12 
pu'olic  and  private  school  districts  to  give 
more  Latino  students  the  support  they  need  to 
achieve  academic  success. 


ColoradO'Boulder  Minority 
Program  Expands  to  Humanities 


The  Minority  Arts  and  Sciences 
Program  (MASP)  at  the  University  of 
Colorado-Boulder  has  expanded  to 
include  studies  in  the  humanities  and  social  sci- 
ences. Elevsi  students  were  selected  as  the  first 
scholars  in  the  program^  humanities  component 


Prior  program  scholars  had  enrolled  in 
the  scierices  and  mathematics. 


'The  philosophy  of  the  humanities  and 
social  science  component  is  in  keeping  with 
the  overall  MASP  mission,  which  is  to  develop 
scholars  who  are  also  leaders,”  said  Alphonse 
Keasley,  MASP  director. 

Students  in  the  inaugural  humanities  class 
. c:  Marian  Cheng,  Daniel  Escibens.  Lyla 
Jellings,  Debbie  Ma,  Jared  Maher.  Joelle 
Martinez.  Torre  Mendoza,  Brianna  Mestas. 
Roberto  Padilla,  Susan  Sanchez,  and  Everett 
Tafab. 


Cobian  Honored  at  Sacra ; tento 
City  College 

Sacramento  City  College  (SCC)  i California 
honored  Ramona  Cobian  with  a 0 l.bration  of 
Excellence  award  recog- 
nizing her  outstanding 
dedication  and  profes- 
sional competence  in 
service  to  the  campus 
and  community.  A super- 
visor  with  Extended 
Opportunities  Programs 
and  Services,  she  also 
woiked  in  financial  aid 
and  matriculation  in  her  20  years  at  SCC. 

Cobian  developed  a mentor  program  and 
helped  develop  an  orientation  program  for  Latino 
stunts  and  the  Cultural  Awareness  Center  She 
oiganizes  cultural  activities  and  is  a main  sup- 
porter for  All  City  and  University  Day,  Welcome 
Day,  and  the  Cinco  de  Mayo  celebration. 

Other  honorees  included  Linda  Klein,  Jan 
Haag,  Mary  Terese  Dolan,  John  Ruden,  and 
Julia  Brootkowski. 


Medina  Now  a Counselor  at 
Colorado*  Boulder 

Steven  Medina  has  been  appointed  a coun- 
selor in  Colorado-Boulder’s  Counseling  and 
Psychological  Services; 

A Multicultural  Center. 

Eldrit^e  Greer,  direaor 
of  the  center,  said  of 
Medina,  "In  addition 
to  being  Latino  and 
proficient  in  Spanish, 
he  is  a strong  advocate 
for  the  rights  of  gay, 
lesbian,  bisexual,  and 
transgender  individuals.  His  appointment  to 
our  staff  cements  a Center  goal  of  having 
ounselors  and  psychologists  from  each  of  the 
major  ethnic  groups." 

Medina  worked  in  several  departments 
during  the  past  10  years,  including  ethnic 
studies,  the  Alliance  for  Technology,  Learning, 
and  Society,  and  the  psychology  department. 
He  has  a bachelor’s  degree  from  Colorado- 
Boulder, 


New  President  Leads  Valencia 

Sanford  “Sandy”  Shugait  is  now  presidi 
Valencia  Community  College  (Fla.),  its  fc 
Shugart  leads  a student 
body  of  37,000,  not 
counting  continuing 
education  classes.  He 
came  aboard  amidst  a 
6.6  percent  increase  in 
enrollment  for  Valendak 
spring  session. 

Prior  to  his  appoint- 
ment, Shugart  was 
president  of  North  Harris  College  in  He 
for  eight  years.  He  has  a bachelor’s  deg 
master’s,  and  a doaorate  hem  the  Univer 
North  Carolina. 

Colorado  Mountain  College 
Sponsors  lirip  to  Ecuador 

Colorado  Mountain  College  ( 
is  offering  a learning  excurs 
Ecuador  from  June  29  throuj 
14.  Participants  will  have  an  < 
tunity  to  earn  three  semester 
of  credit  for  field  ecology/field  biolt^. 

Short  excursions  will  be  taken  to  Co 
National  Park,  the  Papallacu  Hot  Sprit 
Indian  market  in  Olavalo,  and  a cloud 
on  the  Cosanga  and  Colorado  Rivers. 

The  highlight  will  be  a five-day  cn 
the  Galapagos  Islands.  Animals  such  a 
Galipagos  tortoises,  penguins,  fur  seal* 
footed  boobies,  and  land  and  sea 
should  be  readily  observable  at  close  n 

Retired  CMC  professor  Pete  Moller ; 
wife  Sharon  will  lead  the  trip. 

Ramirez  Oropeza  Speaks  at  Ni 
Mexico 

Martha  Ramirez  Oropeza.  direi 
Nahuail  University  and  co-direaor  of 
Mascarones  in  Mexico, 
spoke  at  the  Centro  de  la 
Raza  at  the  University  of 
New  Mexico. 

Ramirez  Oropeza 
explained  the  Tbnaipouaili, 
the  rimal  calendar  of  260 
different  energies  that 
influence  births  and  days. 

She  read  the  codices  and 
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andent  manuscripls,  gave  partidpants  their  own 
signs,  and  discussed  the  mission  of  Nahuail 
Universfty  in  Cuernavaca,  Mexica 

A veteran  of  the  Chicano  movement, 
Ramirez  Oropeza  went  to  Mexico  in  1971  to 
study  muraJism  with  the  maestro  David  Alfaro 
Siqueiros.  In  1990,  she  co-founded  the 
Nahuail  University.  Five  years  ^o,  she  institut- 
ed intensive  Nahuail  culture  courses  twice  a 
year  especially  designed  for  young  Chicanes 
who,  like  herself,  asked,  “Where  do  I come 
from?  Why,  if  we  are  descendants  of  great 
inventors,  scientists,  artists,  are  we  discrimi- 
nated against?” 


Alguero  Retires  as  SUNY  Hispanic 
American  Af&irs  Director 

Dr.  Manuel  Salvador  Alguero.  who  helped 
create  an  effective  working  relationship 
between  the  State 
University  of  New  York 
(SUNT)  and  several 
Latino  communities, 
retired  as  the  universi- 
ty!s  director  of  Hi^tanic 
American  afiairs. 

Alguero  organized 
many  Latino  communi- 
ty outreach  and 
recruitment  activities  for  SUNY  and  played  a 
leading  role  in  negotin!mg  a Memorandum  of 
Underetanding  that  has  increased  cooperation 
between  SUNY  and  the  University  of  Puerto 
Rica  He  coordinated  SUNY  participation  in  the 
Somos  el  Future  Conferences,  sponsored  each 
year  by  the  Assembly/Senate  Puerto 
Rican/Hispanic  Thsk  Force;  managed  SUNY's 
role  in  an  annual  award  program  for  outstand- 
ing upstate  Hispanic  high  school  students;  and 
helped  create  the  Northeast  Latino  Collegiate 
Coherence,  which  brings  close  to  1,000  stu- 
dents from  colleges  in  the  Northeast  to  Albany. 

Alguero  will  remain  active  in  his  field  as 
adjunct  professor  in  the  SUNY’-Albany  depart- 
ment of  education. 


Gonzalez  Explores  “The  Retom  of 

the  Maya“  at  Stetson 


Amerindian  writer-artist 
Caspar  Pedro  Gonzalez 
spoke  about  the  resurgence  of  Mayan  culture 
within  Guatemala's  pluralistic  post  civil  war 
society  during  a Stetson  University  (Fla.)  visit. 
An  activist  in  Guatemala's  Mayan  cultural 
revitalization  movement,  he  lectured  on  "The 
Return  of  tlie  f.lava" 


Gonzalez  is  a professor  of  Mayan  literature 
and  the  oral  tradition  at  his  alma  mater, 
Universidad  Mariano  Galvez  in  Guatemala 
City.  He  is  a member  of  the  Academy  of  Mayan 
Languages  of  Guatemala  and  an  official  of  the 
Ministry  of  Culture  of  Guatemala,  where  he 
serves  as  a consultant  in  Mayan  culture. 

His  lecture  included  poetry  readings  in 
his  native  language,  Q’anjob’al. 

Six  R^ons  of  Argentina  Etqplored 
atDuPage 

Dr.  Flora  Briedenbach  gave  a lec- 
ture, “Argentina;  The  Country  of 
Six  Continents  (TOth  a Side  Trip  to 
Chile),”  at  the  College  of  DuPage  (111.). 

During  a slide  presentation,  the  College  of 
DuPage  professor  and  former  Fulbright 
Exchange  Teacher  took  the  audience  from  the 
Train  to  the  Clouds  in  the  North  to  the  Beagle 
Channel  in  the  South,  and  from  the  tropics  of 
the  East  to  the  glaciers  and  mountains  of  the 
West.  The  adventure  continued  on  with  a side 
trip  to  Southern  Chile  and  a visit  to  Santiago, 
the  capital  of  “the  Long  Land.” 

North  Texas  Health  Science  Center 
Home  of  Public  Health  Organization 

The  University  of  North  Texas  Health 
Science  Center’s  School  of  Public  Health  was 
named  the  home  of  the 
North  American 
Regional  Office  of  the 
International  Union  for 
Health  Promotion  and 
Education  (lUHPE). 

The  lUHPE  pro- 
motes global  health  by 
influencing  and  facili- 
tating the  development 
of  health  promotion  and  health  education 
among  worid  countries.  The  North  American 
Regional  Office  includes  the  US.,  f^ada,  and 
the  Caribbean. 

Dr.  Fernando  Trevino,  dean  of  the  School 
of  Public  Health  and  currently  an  lUHPE 
trustee,  says  that  the  Center's  involvement  will 
allow  for  the  exchange  of  ideas  to  influence 
health  promotion  thinking  internationally 
through  education,  community  action,  and 
the  development  of  healthy  public  policies. 


Ibarra  Holds  Endowed  Chair  at 
TexaS'Austin 

Dr.  Alejandro  Ibarra  of  the  Instituto 
Tecbnologico  y de  Estudios  Superiores  de 
■Monterrey  is  the  first 
holder  of  an  endowed 
chair  of  the  Center  for 
the  Study  of  Western 
Hemispheric  Trade  at 
the  University  of  Texas 
(LT)-Austin. 

Ibarra  is  teaching 
economic  problems 
and  policies  in  Latin 
America  at  the  undergraduate  level,  and  an 
economics  seminar  on  the  new  regulatory 
systems  that  are  emerging  in  Latin  America. 
The  seminar  deals  with  a crucial  but  often 
overlooked  aspect  of  restructuring  wherein 
failures  of  policy  can  produce  such  devastat- 
ing results  as  the  financial  crises  that  gripped 
Mexico,  Brazil.  Venezuela,  Ecuador,  and,  in  a 
lesser  measure,  Argentina,  in  recent  times. 

Tlie  endowment  enables  LT-Austin  to  inrite 
to  campus  each  year  one  or  more  specialists 
in  the  field  of  trade,  investment,  and  economic 
development  in  the  Western  Hemisphere. 

Martinez  del  Rio  Directs 
INROADS/Fairfield  Westchester 
Counties  Office 

AMson  Martinez  del  Rio  became 
managing  director  for  tbe 
INROADS  INROADS/Fairfield  Westchester 
Counties  office  in  (Connecticut. 

INROADS  is  an  international  career  devel- 
opment organization  training  high  potential 
;outh  from  diverse  backgrounds  as  future 
corporate  business  leaders.  It  works  with  the 
YMCA.  National  Hispanic  Scholarship  Fund. 
American  Indian  Community  House,  ASPIR.V. 
Junior  Achievement,  and  others  to  find  student 
leaders  interested  in  the  worid  of  business. 

From  1997-1999,  Martinez  del  Rio  estab- 
lished the  INROADS  internship  process  in  30 
states  and  Canada  at  the  Xerox  Corporation. 
As  a 10-year  manager  in  a tri-state  region,  his 
passion  has  been  to  increase  opportunities  at 
big  companies  for  motivated  Hispanic.  Native 
American,  and  African  American  youth. 


John  Jay  and  Rutgers  Professors 
Speak  on  Dominican  Race  and 
Identity 

Dr.  Jacqueline  J.  Polanco,  Dominican  polit- 
ical scientist  and  City  University  of  New  York 
(CUNY) -John  Jay 
College  of  Criminal 
Justice  professor,  and 
Dr.  Ernesto  Sagas, 
author  and  Rutgers 
University  (N.J.)  pro- 
fessor, discussed  the 
African  ancestry  of  the 
Dominican  Republic  at 
the  American  Museum 
of  Natural  History  (N.Y.)  in  February. 

The  Dominican  people  have  conflicting 
ideas  regarding  their  race  and  cultural  her- 
itage. Polanco  noted  that  many  stress  a Native 
American  or  European  ancestry,  while  the 
Haitians  of  Hispaniola  are  proud  of  their 
■Afirican  ancestry.  During  an  open  discussion, 
Polanco  posed  the  question,  “Can  education 
help  change  Dominicans’  (and  Americans') 
attitudes  on  race?"  Audience  response  was  as 
diverse  as  the  subject  itself. 

African  Dominican  music  and  dance 
group  La  21  Divisidn  educated  about  and 
demonstrated  some  of  the  African  artistic  tra- 
ditions of  the  Dominican  Republic. 


liU  Press  O^ers  New  Journal  on 
Urban  Education 


Lon(;Isu.\d 


“When  will  we  ever  learn  that 


diversity  in  the  teaching  pro- 
fession  is  a needed  societal 
and  instructional  strength?”  asked  Ofelia 
Garcia,  dean  of  Long  Island  Urdversity  (LIU)- 
Brooklyn’s  School  of  Education  in  New  York, 
and  Jessica  Trubek,  faculty  coordinator  of  the 
campus  childhood  education  area,  in  the  lead 
article  of  Educators  for  Urban  Minorities 
(EUM).  Both  believe  that  schoolchildren  in 
urban  areas  are  being  shortchanged  because 
there  are  few  teachers  who  are  prepared  and 
willing  to  teach  in  inner-city  nei^borhoods. 

EUM.  a new  semi-annual  journal  edited  by 
Garcia  and  published  by  LIU  Press,  is  said  to 
be  the  first  of  its  kind  in  that  it  seeks  to  inte- 
grate the  different  traditional  approaches  to 
educating  urban  minorities.  “This  is  the  first 
journal  to  deal  solely  with  the  preparation  of 
teachers."  said  Garcia.  “Its  first  focus  is  the 
educator,  how  the  teacher  engages  with  chil- 
dren. The  incentive  for  it  was  to  start  a dia- 
logue about  what  kind  of  teachers  we  need  to 
teach  urban  minorities." 


Spring  Events  at  NYU’s  Hirig  Juan 
Carlos  I of  Spain  Center 

' “Travels  in  Latin  America; 

Writing,  Criticism,  Theories"-A 

* faculty  colloquium  series  and 
conference  e.xploring  the  impor- 
tance of  travel  to  organizing  an 
economy  of  knowledge-of  self,  other,  home, 
and  “foreign"  places-and  for  fashioning  the 
notion  of  what  constitutes  Latin  America's 
uniqueness.  Every  other  Wednesday,  through 
.April  19;  conference,  April  28-29. 

“Retratos  de  La  Habana  "-.An  exhibit  of 
photographs  by  Ronnie  Perelis,  New  York 
University  (.N'YU)  doctoral  student  in  Spanish 
and  Portuguese.  Through  May  30. 

Expulsion  and  Memory:  Descendants  of 
the  Hidden  Jews-\  one-hour  documentary 
exploring  crypto-Judaism,  the  hidden  Judaism 
of  Spaniards  forced  to  convert  to  Catholicism 
during  the  Inquisition,  and  of  their  descen- 
dants in  the  New  World.  April  13. 

“Americo  Castro  y la  memoria  hist6rica"-.A 
conference  with  Juan  Goytisolo.  novelist; 
Eduardo  Subirats,  NYU;  Frank  Peters,  NYU; 
Chiisto{Aer  Britt,  Geoige  Washington  University; 
Marm  Rosa  Menocal,  Columbia  University;  and 
James  H Fernandez,  N7U.  April  14-15. 

Federal  Ruling  in  Textas  Lav^suit 

llroubles  IDRA 

Dr.  Maru  “Cuca”  Robledo  Montecal,  execu- 
tive director  of  IDRA,  the  Intercultural 
Development  Research 
Association,  spoke  out 
against  a federal  court 
ruling  in  the  Mexican 
American  Legal  Defense 
and  Educational  Fund 
(MALDEF)  lawsuit 
regarding  the  Texas 
Assessment  of  Academic 
Skills  (IMS); 

MALDEF  challenged  the  state  of  Texas' 
policy  of  relying  on  the  TAAS  examination  to 
determine  whether  high  school  students 
could  graduate,  arguing  that  the  test  unfairly 
penalized  minority  students. 

A judge  ruled  that  the  use  of  T.AAS  does 
not  have  “impermissible  adverse  impact"  on 
■fexas’  minority  students. 

“We  are  extremely  disappointed  by  the 
judges  ruling,”  said  Montecel.  "The  TA.AS  is 
not  a valid  measure  since  there  is  no  way  that 
the  test  can  be  adjusted  to  measure  student 
competence  in  content  that  was  not  taught." 


ICEED  to  Fund  Rancho  Santiago 
Projects 

SANTIAGO  International  Consor 
c o u E G E for  Education  and  Ecom 
Development  (ICEED)  will  provide  fundin 
student  exchange  and  business  linkage  pre 
for  Rancho  Santiago  Community  College  Di 
(Calif.)  and  its  Center  for  International  T 
Development. 

The  Center,  based  in  Santa  Ana,  will  d 
op  a pair  of  international  business  progi 
and  an  e.\change  program  between  stuc 
from  Santa  Ana  College  and  Mexi 
Universidad  Tecnologica  de  Ledn. 

The  ICEED  mission  is  to  bring  toge 
higher  education  entities  from  Mex 
Canada,  and  the  United  States  to  enhi 
community  and  economic  development. 

Rutgers  Presents  Child  Welfare 
CoUoquiuin 

Rutgers  Universitvis  Scho 
KUIUtIO  5^  ) -jj  pjggg 

its  second  Colloquium  Series  in  Child  Wei 
addressing  issues,  policies,  and  practices. 

April  26.  Jose  A.  Carrasco,  chair  ol 
department  of  Mexican  American  studies 
Jose  State  University,  will  give  a lect 
"Beyond  the  Good  Samaritan."  addres 
future  challenges. 

The  series  is  the  latest  program  deveh 
by  the  School  of  Social  Work,  in  partnei 
with  DATS  (Department  of  Youth  and  Fa 
Senices),  .New  Jersey  Department  of  Hu 
Services,  to  provide  relevant  informal 
training,  and  guidance  to  social  workers,  i 
welfare  workers,  court  staff,  and  the  publii 

Planning  for  Conununity-Based 
College  Information  Centers 

TEm  The  Education  Resources  Insi 

(TERl)  in  Massachusett 

launching  a three-part  campaign  to  reduo 
growing  gap  in  college  opportunities  for 
income  youth. 

With  a $900,000  grant  from  the  De 
Wallace-^earferi  Digest  School-to-Col 
Transition  Initiathe,  TERI  will  help  &e  cities 
community-based  collie  information  centa 

DeWitt  Wallace-^efl<ferS  D^st  suppe 
making  it  possible  for  TERl  to  prervide  tech 
assistance  to  help  cities  build  centers  throi 
tool-kit  including  a “how-to"  manual  and  d 
ment  prototypes  and  a training  institute. 

TERl  is  initiating  a comprdiensive  cam; 
to  secure  public  and  private  funds  at  nati' 
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state,  and  local  levels  to  help  oeate  many  more 
colle^  inforatation  centers  nationwide. 

Giumu  Lands  Presidential 
Appointment  in  DC 

i^usTiN  Gunman,  executive  vice 

president  for  administration, 
institutional  advancement,  and 
community  relations  at  Austin  Community 
College  (ACC)  in  Texas,  has  taken  a year’s 
leave  of  absence  to  serve  a one-year  presiden- 
tial appointment  as  a senior  advisor  to  U.S. 
Education  Secretary  Richard  Riley. 

Guzman,  an  i jpassioned  advocate  for  tbe 
improvement  of  Hispanics  in  education,  wants 
to  determine  how  to  provide  Hispanic  com- 
munities with  full  access  to  opportunities 
offered  in  federal  programs,  and  wants  to 
develop  a standardized  data  collection  system. 

Guzmdn,  a member  of  the  Texas 
Association  for  Chicanos  in  Higher  Education, 
joins  her  husband,  GUberto  Ocanas,  who  cur- 
rently resides  in  Washington,  D.C. 

In  the  News  at  Cal  State'Northridge 

Concerned  about  the 
impact  that  alcohol, 
tobacco,  and  other  drugs  are  having  on  the 
Latino  community,  California  Stale  University 
(CSUN)-Northri(^e  educators  joined  with  local 
leaders  at  a two-day  symposium,  "Building  a 
Movement  for  Health:  Taking  Back  Our 
Communities  from  the  Alcohol  and  Tobacco 
Industries,"  to  examine  what  can  be  done  to 
create  a healthier  environment.  Participants 
shared  information  and  developed  strategies 
on  how  to  deal  with  the  alcohol-  and  tobacco- 
related  problems  in  the  Latino  community, 

CSUN  recently  hosted  the  art  exhibit  “A 
Matter  of  Life  and  Death:  A Transatlantic 
Millennium  Exchange,”  featuring  60  original 
prints  of  imagery  reflecting  diverse  interpre- 
tations of  the  life-death  cycle  by  30  artists  on 
both  sides  of  the  Adamic.  The  central  theme 
was  Intercultural  interpremtions  of  renewal, 
including  its  relationship  to  the  millenniuir 
and  the  celebration  of  the  Day  of  the  Dead. 

Fullerton  Hosts  library  Leadership 
Institute 

Fullerton  College  (Calif.) 
FULLERTON  recently  held  the  First  Annual 

Library  Leadership  Institute, 

sponsored  by  the  Orange  County  diapter  of 
REFORMA  (the  National  Associalion  to 
Promote  Library  and  Information  Services  to 
Latinos  and  the  Spanish  Speaking)  and  the 


San  Jose  State  University  School  of  Library  and 
Information  Science  Program.  The  event,  tar- 
geted toward  library  and  information  science 
students  and  librarians  who  are  beginning 
dieir  professional  career,  included  forums  and 
panel  presentations  addressing  library  leader- 
ship and  diversity  in  the  new  millennium. 

Dr.  Camila  Alire,  direaor  of  the  Colorado 
State  University  libraries,  and  Ruben  Martinez, 
Latino  community  activist  and  owner/operalor 
of  the  Martinez  Bookstore  and  An  Gallery  in 
Santa  Ana,  were  keynote  speakers. 

University  of  New  Mexico  Hosts 
Peacejam  Conference 

Betty  Williams,  co-recipi- 
ent of  the  1976  Nobel 
Peace  Prize,  led  the  sec- 
ond Peacejam  New  Mexico  Youth  Conference  at 
the  University  of  New  Mexico  in  February.  The 
conference,  based  on  the  theme  “Communiry- 
Based  Solutions  to  the  Problem  of  Violence,” 
gave  New  Mexico  youth  a unique  opportunity  to 
meet  and  learn  from  a Nobel  Peace  Laureate. 

“You’ll  find  that  the  most  peaceful  neigh- 
borhoods have  neighbors  who  get  together, 
neighbors  who  share  street  parties,  people 
who  go  out  and  care,  people  who  get  into 
their  own  area  and  take  control  of  it-econom- 
ically,  socially,  and  culturally,”  said  Williams. 

The  goal  of  Peacejam  is  to  insfMB  a new  gen- 
eration of  peacemakers  who  will  transfimn  their 
local  communities,  themselves,  and  the  world. 

Ruiz  Delivers  Chase  Lecture  at 
Angelo  State 

Dr.  Ramdn  Eduardo  Ruiz,  a scholar  recog- 
nized by  the  presidents  of  two  nations  as  one  of 
the  worid's  preeminent 
authorities  on  Mexican 
history  and  economics, 
presented  Angelo  State 
University’s  (Texas) 

13th  Annual  Ralph  R, 

Chase  Lectureship  in 
the  Humanities. 

President  Clinton 
honored  Ruiz,  author 
of  four  critically  acclaimed  books  on  Mexico 
and  Latin  America,  in  1998  with  the  presti- 
gious National  Humanities  Medal.  In  recogni- 
tion of  his  contributions  to  Mexican  history, 
he  was  a guest  of  honor  of  the  Mexican 
Government  at  the  inauguration  of  President 
Miguel  de  la  Madrid  in  Mexico  Cire  in  1982. 
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Ruiz  has  a bachelor’s  degree  from  Sai 
Diego  State  College,  a master’s  from  thi 
Claremont  Graduate  School,  and  a doctorali 
fiom  the  University  of  Califomia-Berkeley. 

Huston-llUotson  President  to 
Retire 

The  president  of  Huston-Tillotson  Colleg 
(Texas)  for  the  past  12  years,  Dr.  Joseph  1 
McMillan,  Jr.,  will 
retire  effective  June  30. 

"i  have  decided 
that  as  we  prepare  for 
the  new  millennium,  it 
is  an  appropriate  time 
for  new  leadership  to 
take  the  college  into 
the  21st  century,” 

McMillan  stated. 

Accomplishments  during  his  tenut 
include:  development  of  new  majors  t 
address  the  workforce  of  the  Austin  commt 
nity;  strengthening  of  standards  for  admi: 
Sion,  retention,  and  financial  aid  eligibilit 
implementation  of  technology  throughout  tl 
campus;  and  restoration  of  the  college’s  fisc 
integrity,  defined  recently  by  a clean,  unqual 
fied  external  audit  report. 

White  House  Recognizes  HOST’S 

1 Help  One  Student  To  Succee 

I (HOSTS)  was  recognized  1 

q-fie  House  Initiative  ( 
Educational  Excellence  for  Hispan 
Americans  in  a report.  What  Works  Jbr  Lati> 
Kw/A.The  report  heralds  HOSTS  and  includ 
a directory  of  programs  improving  the  hves 
young  Hispanics  across  the  country. 

The  report  states,  “HOSTS  helps  schoc 
create  tutoring  programs  for  at-risk  studei 
using  a mentoring  approach.  HOSTS  match 
students  with  trained  business  and  commui 
ty  volunteer  mentors  as  well  as  cross-a 
mentors.  Students  in  the  HOSTS  structur 
mentoring  program  have  consistently  demc 
straied  gains  of  2.0  grade  levels  for  every  ni 
months  in  the  program." 

Linda  S.  Ramirez.  Hispanic  relatio 
director  for  HOSTS,  said  that  HOSTS  h 
always  focused  on  serving  Hispanic  stude 
through  its  programs,  especially  throu 
Spanish  Language  Arts. 


Regalado  Named  Bautzer  Faculty 
at  Cal  State-ios  Angeles 

Professor  of  political  science  Dr.  Jaime 
Regalado,  executive  director  of  the  Edmund 
G.  "Pat"  Brown 
Institute  of  Public 
■■Vffairs  at  California 
State  L’niversiU'  (CSU)- 
Los  ,\ngeles,  was 
named  the  university’s 
fourth  Bauuer  Faculty 
at  a recent  Council  for 
.\dvancement  and 
Support  of  Education 
(CASE)  conference.  The  Bautzer  Faculty 
University  Advancement  Award  enables  faculty 
to  learn  more  about  professional  university 
development  at  national  conferences  and  CSU 
workshops  throughout  the  year. 

Regalado  has  directed  the  Pat  Brown 
Institute-a  widely  recognized  non-partisan 
center  for  applied  public  policy  focusing  on 
community  development  and  youth  and  fami- 
ly empowerment-since  1991- 

Latasa  Heads  Campus  Police  at 
New  Mexico  Tech 

New  Mexico  native  Louis  "Louie”  Latasa 
has  become  the  director  of  the  New  Mexico 
Tech  campus  police 
department. 

As  campus  police 
chief,  Lata.sa  supervises 
nine  certified  police 
officers,  two  security 
officers,  four  dispatch- 
ers. and  four  student 
employees.  His  depart- 
ment is  responsible  for 
security  throughout  the  main  campus,  the  Tech 
Research  Park,  and  ilie  university’s  Energetic 
Materials  Research  and  Testing  Center  field 
sites  and  testing  ranges-an  immense  area. 

“I  wouldn’t  trade  my  job  here  for  anything 
else."  said  Latasa.  "And  that’s  mostly  because 
of  the  caliber  of  people  1 serve,  protect,  and 
work  with." 

Kansas  House  Prodsims  “Lydia 
Gonzales  Day” 

Lydia  Gonzales,  a Garden  City  Community 
College  (GCCC)  educator  who  recently  ended 
her  22 -year  career,  was  honored  Feb.  25  in 
Topeka,  Kan.,  with  resolutions  by  the  Kansas 
House  of  Representatives  and  the  Kansas 
Senate. 


A designation  of 
“Lydia  Gonzales  Day" 
was  proclaimed  during 
the  annual  Hispanic 
Legislative  Day  at  the 
Kansas  Statehouse, 
which  was  sponsored 
by  the  Topeka-based 
Buena  Genta  organiza- 
tion and  the  Kansas 
Democratic  Caucus.  Gov.  Bill  Graves  and 
Kansas  Insurance  Commissioner  Kathleen 
Sebelius  spoke  about  Gonzales.  Rep.  Ward  Loyd 
presented  a House  resolution,  and  Sen.  Steve 
Morris  presented  a Senate  resolution. 

Gonzales,  recently  honored  by  GCCC,  has 
earned  national  and  state  attention  for  her  ded- 
ication and  service  to  the  Latino  community. 

Soto  Headlines  Texas-San  Antonio 
Literacy  Symposium 

Gary  Soto,  winner  of  the  1999  Hispanic 
Heritage  Award,  shared  his  poems  and  prose  at 
the  University  of  Texas- 
San  Antonio  (UTSA) 
symposium,  “Multiple 
Literacies  in  Las 
Americas  from  Dick 
and  jane  to  the  Internet 
in  Espanol  and 
Beyond."  The  author  of 
books  for  adults  and 
children,  Soto  was  a 
finalist  for  both  The  los  Angeles  Times  Book 
.\ward  and  the  National  Book  Award  with  his 
1995  book.  New  and  Selected  Poems. 

The  symposium,  sponsored  by  the  UTSA 
College  of  Social  and  Behavioral  Sciences, 
examined  literacy  through  a bicultural  lens  in 
a series  of  presentations  on  such  diverse  top- 
ics as  “Aqui  no  tienen  cultura:  Challenging 
the  Legacies  of  Ignored  Literacies”  and 
"Children’s  Literature  and  Reading 
Instruction:  Past,  Present,  and  Future." 
Participating  UTSA  faculty  included  Miriam 
Martinez  and  Mary  Frances  Agnello,  Division 
of  Education;  Maria-Luisa  Urdaneta.  Division 
of  Behavioral  and  Cultural  Sciences;  and 
Bertha  Perez,  College  of  Social  and 
Behavioral  Sciences. 

Texas  A&M  to  Establish  System 
Center  at  Palo  Alto 

The  Texas  Higher  Education 
Coordinating  Board  unanimously 
approved  a request  by  the  Texas 
U&M  University  System  to  establish  a Univereity 


System  Center  at  Palo  Alto  College  on  the : 
side  of  San  Antonio,  with  Texas  A&M  Univc 
Kingsville  as  the  lead  institution. 

Marc  Cisneros,  president  of  Texas  i 
Kingsville,  will  develop  and  implement  tht 
teris  academic  programs.  Texas  A&M-King: 
Dr.  Rosario  Torres-Raines  is  working  I 
courses  in  place  for  the  fail  2000  semester 

With  the  addition  of  the  A&M  center 
Alto  students  will  be  able  to  earn  bach 
degrees  while  remaining  on  campus 
area  residents  will  benefit  from  upper 
course  offerings. 

"Faldez  Receives  Texas  A&Al>Cor; 
Christi  Alumni  Award 

The  Texas  A&M  University-Corpus  C 
Alumni  Foundation  honored  Carlos  \ 
with  the  Outstanding 
.Alumni  Award. 

Valdez  was  the  lead 
counsel  in  the  convic- 
tion of  Yolanda  Saldivar; 
accused  of  killing 
Tejano  music  superstar 
Selena.  A district  attor- 
ney for  Nueces  County, 
he  teaches  at  the  county 
sheriffis  academy,  and  is  a frequent  lecti 
the  university.  He  graduated  in  1980 ' 
bachelor’s  degree. 

Dinah  Bowman  and  Mary  Ellen  S 
also  received  alumni  awards.  Dr.  ( 
Blount  won  the  Distinguished  Fs 
Achievement  Award. 

St  Bonaventure  Students  Take 
Mission  Trip  to  Mexico 

On  an  uplifting  mission  trip 
tiny  poverty-stricken  villa 
Quelites,  Mexico,  St.  Bonavt 
University  (N.Y.)  students  fou 
amazingly  hospitable  and  generous  rura 
munity  that  gratefully  offered  what  little 

The  second  annual  Mexico  missio 
headed  by  Tina  Denena.  associate  c: 
minister  at  the  university  ministries  i 
began  with  the  purpose  of  helping  the 
northwest  Mexican  community  build  a 
and  donating  necessities.  An  underlyin 
pose  and  ultimate  goal  of  the  trip  was  t 
students  an  experience  to  learn  fro 
appreciate  what  lliey  have. 

SmdenLs  and  adult  leaders  laid  a a 
floor  inside  an  existing  chapel,  started  di 
foundation  for  a plaza,  distributed  cli 


rosaries,  praj'er  cards,  coloring  books,  and  toys, 
and  played  games  with  the  community  children. 

Carver  Scholarships  to  Support 
CUIVY  Minority  Students 

^ scholarship  program  for 
nNlY/-’  outstanding  City  Unr;ersity  of  New 

York  (CUNY)  math,  science,  and 

engineering  students  is  being  established  with 
a gift  of  $145,000  from  the  Carver  Scholarship 
Fund.  The  gift  will  help  broaden  minority 
opportunities  in  the  sdences  and  mathematics. 

CUNY  students  eligible  for  support  through 
the  National  Science  foundation’s  Louis  Stotes 
Alliance  for  Minority  Participation  in  Science, 
Engineering,  and  Mathematics  will  qualify  for 
the  new  scholarships. 

“The  contribution  could  not  have  come  at 
a better  time,"  said  CUNY  Chancellor  Matthew 
Goldstein.  “Our  nation’s  well-being  depends 
more  than  ever  on  promoting  interest  in  the 
sciences  among  our  students.  Yet  minority 
populations  are  dramatically  underrepresent- 
ed in  scientific  fields.” 

Griego-Rutten  in  New  Post  at  New 
Mexico-Los  Alamos 

Carole  Griego-Rutten  is  the  new  student 
services  manager  at  the  University  of  New 
Mexico  (UNM)-Los 
Alamos.  Interim  man- 
ager since  August,  she 
has  been  a senior  aca- 
demic advisor  at  UNM- 
Los  Alamos  since  1997. 

A native  New 
Mexican,  Gri^o-Rutten 
began  her  college  edu- 
cation at  UNM-Valenda  and  earned  her  bache- 
lor): degree  from  the  College  of  Santa  Fe, 


In  the  Land  of  Mirrors:  Cuban 
Exile  Politics  in  the  United  States 

by  Maria  de  los  Angeles  Torres 


US.  and  Cuban  realities, 
as  well  as  within  the 
broader  inquiry  of  the 
changing  nature  of 
nation-states  and  its 
impact  on  the  politics 
and  identity  of  diaspora 
communities. 

1999.  235  pgs.  ISBN  0-472-11021-7.  $42.50 
cloth.  University  of  Michigan  Press.  (734) 
764-4392. 

Fleeing  Castro:  Operation  Pedro 
Pan  and  the  Cuban  Children’s 
Program 

by  Victor  Andres  Triay 

From  late  I960  until 
the  October  1962  missile 
crisis,  1^.048  unaccom- 
panied Cuban  children 
left  their  homeland,  the 
small  island  suddenly  at 
the  center  of  the  Cold 
War  struggle.  This  book 
brings  to  light  the  humanitarian  program 
designed  to  care  for  them  once  they  arrived 
and  the  hardship  and  suffering  endured  Iw  the 
families  who  took  part  in  Operation  Pedro  Pan. 

1999. 144  pgs.  ISBN  0-8130-172-^-6.  $14.95 
paper.  Lniveraty  Press  of  Florida.  (800)  226-3822. 

The  Tropic  of  Cracker 

byAl  Burt 

This  book  is  about 
one  man's  vision  of  a 
state  (Florida)  strug- 
gling to  remain  true  to 
itself.  It  mixes  new 
essays  with  a span  of 
eariier  ones  written  dur- 
ing nearly  a quarter  century  of  roving  the 
state  as  a columnist  for  The  Miami  Herald. 

1999.  224  pgs.  ISBN  0-8130-1695-9.  $24.95 
cloth.  Imversity  Press  of  Florida,  (800)  226- 
3822. 


This  thoroughly 
revised  and  updated  ver- 
sion features  terms  of 
the  French  American  and 
American  French  Creole 
Caribbean.  It  introduces 
new  symbols  and  abbre- 
viations, and  cross-refer- 
ences more  terms 
between  and  among  Spanish,  Portuguese,  and 
French  than  in  the  first  edition. 

1999.  896  pgs.  ISBN  0-8L30-I705-X.  $75.00 
cloth.  University  Press  rf  Florida.  (800)  2^3822. 

Affirmative  Action  on  Trial:  Sex 
Discrimination  la  Johnson  9. 

Santa  Clara 

by  Melvin  I.  Urofsky 

Like  the  landmaik  1978 
Bakke  decision,  most  affir- 
mative action  cases  have 
focused  on  preferential 
treatment  given  racial 
minorities.  \n  Johnson  v. 

Santa  Clara,  however,  the 
central  issue  was  gender, 
not  race  discrimination,  and  the  Supreme 
Court’s  decision  in  that  case  marked  a resound- 
ing viaory  for  women  in  the  workforce. 

1997.  201  pgs.  ISBN  0-7006-0830-3.  $12.95 
paper.  University  Press  rf  Kansas.  (7^)  864-4155. 

Rethinking  CoU^e  Education 

fr,'  George  Allan 

Students  are  being 
filled  with  knowledge  but 
are  not  learning  how  to 
use  it  wisely  or  even 
understanding  that  it  is 
important  to  do  so  George 
•Allan  challenges  American 
colleges  and  universities  to  reconsider  their 
priorities  before  they  lose  completely  the  spirit 
and  style  that  have  been  the  sources  of  their 
moral,  cognitive,  and  affective  inspiration  to 
the  nation. 


A journey  through  the  politics  of  Cuban 
exiles  since  the  1959  Cuban  Revolution,  this 
book  explores  the  development  of  Cuban 
exile  politics  and  identity  within  a context  of 


Dictionary  of  Latin  American 
Racial  and  Ethnic  Terminology. 
2nd  ed. 

by  Thomas  ,M  Stephens 


1997.  228  pgs  ISBN  0-"00(i-08-i2-7  $29.95 
cloili.lhrversity  Press  of  Kansas.  OsS)  W>j-tl55 


Controlling  Public  Education: 
Localism  Versus  Equity 

by  Kathnn  A.  McDermott 


Kathryn  McDermott 
believes  that  norms  of  def- 
erence to  expertise  and 
school  boards’  disinclina- 
tion to  disagree  in  public 
greatly  constrain  the  role 
that  ordinary  citizens  can 
play  in  governance.  She 
thinks  that  a new  instimtional  ordering,  com- 
bining centralization  ofTesource  allocation 
with  decentralization  of  school  governance, 
might  enhance  both  educational  equity  and 
citizen  participation. 

1999.  205  pgs.  ISBN  0-7006-0972-5.  SF.95 
paper.  University  Press  of  Kansas.  (785)  864-055. 

Funding  Public  Schools:  Politics 
and  Policies 

by  Kenneth  K.  Wong 

This  book  examines 
the  role  of  politics  in  fund- 
ing our  public  schools.  For 
too  long,  the  field  of 
school  finance  has  been 
dominated  by  two  analyti- 
cal traditions:  one  focuses 
on  cost  efficiency;  the  other  highlights  the 
spending  disparity  between  wealthy  and  poor 
districts.  In  Kenneth  Wong’s  view,  both  of  these 
perspectives  are  narrowly  conceived. 


1999  208  pgs.  ISBN  0-7006-0988-1.  $15.95 
paper.  University  Press  of  Kansas  (785)  864-4155 

A Singer^  Guide  to  the  Songs  of 
Joaquin  Rodrigo 

by  Suzanne  Rhodes  Draayer 


An  authoritative  and 
indispensable  guide  to 
Joaquin  Rodrigo  s little- 
known  catalog  of  vocal 
works,  this  book  provides 
word-for-word  transla- 
tions, idiomatic  transla- 
tions, and  IPA  transcrip- 
tions of  all  87  songs  in  Castilian,  Catalan, 
German,  French,  Ladino,  and  Galician. 
Foreword  bv  Nico  Castel. 


1999  272  pgs.  ISBN  0-8108-3676-9.  $3500 
cloth.  Scarecrow  Press.  (800)  462-6420. 

Puerto  Rico;  The  Trials  of  the 
Oldest  Colony  in  the  World 

by  Jos6  Trias  Monge 


Jose  Trias  .Monge,  a 
Puerto  Rican  legal  scholar 
and  former  government 
official,  discusses  the 
island's  century-old  rela- 
tionship with  the  United 
States.  Trias  _ Monge 
describes  the  Spanish  rule 
over  Puerto  Rico  and  traces  the  impact  of 
American  colonial  policies  there.  After  con- 
sidering the  various  options  for  Puerto 
Rico-independence,  statehood,  and  an 
enhanced  commonwealth  status-he  con- 
cludes that  the  process  of  decolonization 
should  begin  immediately. 

1999  228  pgs.  ISBN  0-300-07618-5.  $16.95 
paper.  Yale  University  Press.  (800)  987-7323. 

Blindness 

by  Jose  Saramago 


A parable  of  loss  and 
disorientation  and  a vivid 
evocation  of  the  horrors 
of  the  20th  century,  this 
book  is  a portrayal  of 
man’s  worst  appetites  and 
weaknesses-and  man's 
ultimately  exhilarating 
spirit.  In  1998,  author  Jose  Saramago  was 
awarded  the  Nobel  Peace  Prize  for  Literature. 

1999  352  pgs.  ISBN  0-15-600775-4.  $14.00 
paper.  Harcourt  Brace.  (800)  543-1918. 

The  Flower  in  the  SkuU 

by  Kathleen  Alcala 


An  exploration  of  the 
complexities  of  heritage, 
identity,  and  assimilation, 
this  book  exposes  the  mys- 
terious nature  of  place, 
spiritualism,  and  faith  in 
the  lives  of  extraordinary 
ordinary  people.  Kathleen  Alcald  is  a winner 


of  the  Pacific  Northwest  Booksellers 
.Association  Book  Award. 

1998. 180  pgs.  ISBN  0-15-600634-0.  $12.00 
paper.  Harcourt  Brace.  (800)  543-1918. 

The  Puerto  Ricans:  A Documentary 
History 

Kal  Wagenheim  and  Olga  Jimenez  de 
W^enheira.  eds. 


This  book  of  readings 
spans  nearly  500  years  in 
the  history  of  the  Puerto 
Rican  people,  from  their 
ethnic  origins  to  their  pre- 
sent dilemma  as  members 
of  a nation  without  nation- 
hood-a  people  whose  past  and  present  an 
obscured  by  propaganda  and  whose  coUectivt 
future  is  shrouded  by  uncertainty. 

1996.  338  pgs.  ISBN  1-55876-077-6.  $18.9! 
paper.  Markus  Wener.  (732)  225-2727. 

Encyclopedia  of  Minorities  in 
American  Politics:  Volume  1, 
African  Americans  and  Asian 
Americans;  Volume  2,  Hispanic 
Americans  and  Native  Americans 

Jeffrey  D.  Schultz,  Kerry  L.  Haynie,  Anne  M 
McCulloch,  and  Andrew  L,  Aoki,  eds. 

This  two-volume  set 
addresses  the  historical 
and  contemporary  impact 
of  four  of  the  largest 
minority  groups  in  the 
United  States.  'The  work 
draws  attention  to  those 
events,  people,  and  ideas  that  have  shape 
and  will  continue  to  shape  the  political  dit 
logue  of  a diverse  America.  Every  entry  has 
bibliography  that  can  serve  as  the  next  ste 
for  further  research. 

2000.  -74  pgs.  (2-volume  set)  ISBN  : 
57356-129-0.  $F5.00  cloth.  Oryx  Press.  (80t 
279-6799 

Many  publications  featured  in  Ibt 
section  arc  available  tbroug 
amazon.com. 


^ eONFliREI^'CES 

2000  5-State  Multicultiiral 
Conference 

March  30-31 

The  9th  annual  conference  sponsored  by 
Garden  City  Community  College  (Kan.). 
Keynote  speakers  include  Jeannie  Chavez- 
Mariinez,  Pittsburg  State  L'niversity  (Kan.), 
and  Roger  Hernandez,  nationally  syndicated 
columnist. 

Contact:  Carole  Huxman  at  GCCC  Trio 
Programs,  (316)  276-9538;  Web  site, 
gccc.cc.ks.us. 

NAHP  Convention  2000 
March  29-April  1 

The  National  Association  of  Hispanic 
Publications  presents  “the  Hispanic  print 
event  of  tlie  new  millennium."  At  the  Monte 
Cario  Resort  & Casino,  Las  Vegas,  Nevada. 

Contact:  Andres  Tobar,  Executive 
Director/CEO,  (202)  662-7250. 

AAHE  2000  National  Conference 
March  29-April  2 

The  American  Association  for  Higher 
Education's  2000  national  conference  has  as 
its  theme  “To  Form  a More  Perfect  Union; 
Diversity  and  Learning.”  In  Anaheim,  Calif, 
Contact:  Kerry  Newberry,  conferences  and 
meetings  assistant,  (202  ) 293-6440;  Web  site, 
www.aahe.org. 

lleachers  College,  Columbia 
University  National  Conference 

March  31 

“High  Stakes  Te.sting:  What  Are  the 
Effects?”  General  sessions,  plus  concurrent 
sessions  on  effects  on  retention,  graduation, 
teaching,  and  learning;  accountability,  assess- 
ment, and  reform  strategies;  and  means  of 
opposition.  At  Teachers  College.  New  )'ork  City 
Contact:  Diane  Brown,  e-mail,  brown  1 
@exchange.tc.columbia.edu. 


NCA-CIHE  105th  Annual  Meeting 

.April  i-4 

The  North  Central  Association  of  Colleges 
and  Schools'  Commission  on  Institutions  of 
Higher  Education  presents  “The  Quest  for 
Quality;  Mission,  the  Commission,  and  a New 
Century.”  In  Chicago,  at  the  Hyatt  Regency 
Chicago. 

The  Latino  Education  Conference® 

April  3-4 

“Where  Are  the  Latino  Voices  in  School 
Reform?  H'  -a  conference  to  help  practition- 
ers, teachers,  parents,  students,  and  the  com- 
munity identify  the  critical  issues  of  school 
reform  and  their  impact  on  the  Latino  com- 
munity'. At  Resorts  Casino  and  Hotel,  .Atlantic 
City,  New  Jersey. 

Contact;  Web  site,  www.aspira.org/ 
Newjersey.html. 


PRBA  Scholarship  Fundraiser 

April  6 

The  Puerto  Rican  Bar  Association  will 
host  its  43rd  annual  scholarship  fundraising 
banquet,  themed  “Empowerment  in  the  21st 
Century."  Keynote  speaker  is  Puerto  Rico 
Governor  Pedro  Rossello.  The  banquet  raises 
funds  for  law'  students  and  honors  Latino 
leaders.  In  New  York  City. 

Contact:  (212)  441  Am. 

New  Jersey  Project  Spring  2000 
Conference 

April 

The  New  Jersey  Project  on  Inclusive 
Scholarship,  Curriculum,  and  Teaching’s  spring 
conference  focuses  on  “Global  Translations: 
Thinking.  Writing,  and  Teaching  across  Borders" 
and  features,  among  others  Ruth  Behar.  Cuban- 
born  anthropologist  at  the  Dniversity  of  Michigan. 
At  New  Jersey  City  University,  Jersey  Qty,  N.J. 

Contact;  (973)  720-2296;  e-mail, 
njp@wpunj.edu. 
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COMMUNITY  AND  TECHNICAL  CQLLEGE*i 


JOB  OPPORTUNITIES 

Washington  state's  34  community  and  technical  colleges  invite  you 
to  visit  our  Job  Opportuniries  Website  at  http:  / / www'.sbctc.ctc.edu. 
From  the  menu,  just  click  "Jobs"  and  you^re  on  your  way. 

Designed  to  introduce  you  to  the  diversity  of  opportunities  in 
Washington's  two-year  colleges,  this  user-friendly  site  provides 
information  on  our  colleges,  faculty  and”  administrative  openings 
and  application  processes.  Through  the  site's  search  engine,  you  can 
view  all  the  openings  in  your  area(s)  of  interest  or  narrow  your 
search  by  region  or  college.  Direct  links  allow  you  to  "virtually"  visit 
each  college  before  applying.  At  your  option,  you  can  ask  the 
colleges  to  contact  you  by  entering  information  about  your 
qualifications  and  the  positions  you're  seeking. 

Visit  us  at 

http://www.sbctc.ctc.edu 
and  learn  more  about  our  career  opportunities. 


■^006 


By  Mark  SaadSaka,  PhD. 

Batos,  Bolillos,  Pochos,  and  Pelados:  Class  And  Culture 
On  the  South  Texas  Border,  by  Chad  Richardson.  292 

pages.  University  of  Texas  Press  (1-800-252-3206),  1999.  ISBN  0- 
292-7'090-l  (paperback).  $17.95  pt^Jer. 

The  Valley  region  of  South  Texas  represents  not  only  the  cradle  of  Tejano 
sodery  and  culture  but  also  the  most  resilient  of  all  Mexican  American 
demographic  and  cultural  strongholds  in  Texas  and  possibly  the  United 
States.  Founded  as  a ranching  frontier  during  the  Spanish  colonial  era  and 
later  \iolently  incorporated  into  the  United  States,  Mexican  Americans  fought 
against  overvthelming  odds  and  continue  to  represent  90  percent  of  the 
Valley's  population.  The  Valley  also  forms  the  "core  borderian^"  zone  of  the 
US. -.Mexico  border,  which  today  holds  an  estiinaied  popula- 
tion of  .W  million  people  and  stretches  from  the  San  Diego-  p. 

Tijuana  twin  sister  complex  to  the  port  dties  of  Matamoros-  • - JD( 
Brownstille.  Chad  Richardson,  a professor  of  sodology  aithe  ^ 

University  of  Texas-Pan  American,  is  the  director  of  the 
Bciderlands  Research  Project  Based  upon  thousands  of  oral 
interviews  with  members  of  fifteen  dstinct  sociocultural 
groups  on  both  sides  of  the  border.  Bates,  BoUUcs,  Poebos 
and  Pelados  represents  the  culmination  of  almost  two 
decades  of  field  research.  This  fasdnating  book  is  by  far  the 
most  current  research  available  on  the  Mexican  American 
peoples  of  the  Tejano  heartland  and  brings  to  light  their  strug- 
gles and  triumphs. 

A major  theme  of  the  book  is  the  cultural  fusion  that  South 
Texas  has  undeigone  in  the  past  half  century.  Rather  than  simply  viewing 
South  Texas  as  ethnically  polarized  where  Anglos  and  Itjanos  each  remain 
i.solated  and  unicultural,  Richardson  interprets  the  Valley  as  a dynamic  and 
innovative  region  that  has  produced  a bicultural  synthesis.  In  fact,  in  the 
broader  march  of  history.  South  Ifexas  might  rgtresent  he  forerunner  of  a 
truly  multicultural  .American  consensus.  In  a nation  where  salsa  has  replaced 
catsup  as  our  number  one  condiment  and  Selena  and  Ricki  Martin  are 
among  our  national  celebrities,  historians  might  one  day  view  the  Valley  as 
our  Ai^lo-Hispano  heartland 

Richardson  conducted  a series  of  interviews  with  migrant  farm  work- 
ers of  South  Texas,  those  who  perform  the  most  dangerous  and  yet  least 
appreciated  work  in  America,  to’elaiions  on  the  difficulties  that  the  chil- 
dren of  the  migrant  workers  have  in  securing  an  education  brings  to  light 
the  challenges  to  anyone  involved  in  educating  Hispanic  youth.  Nearly  50 
percent  of  the  migrant  children  never  finish  high  school,  let  alone  attend 
an  in.siituiion  of  higher  education.  Contrary  to  traditional  myths  held  by- 
Anglo  educators,  which  hold  that  migrant  parents  fail  to  stress  education 
(or  their  children,  Richardson  found  that  nearly  all  of  the  Mexican 
American  parents  encouraged  their  children  to  finish  school.  Instead, 
what  Richardson  found  was  overwhelming  evidence  that  the  socioeco- 
nomic structures  of  South  Texas  prevented  migrant  children  from  complet- 
ing high  school  and  that  this  better  explains  young  Hispanic  high  dropout 
rates  rather  than  some  perceived  flaw-  in  the  Mexican  national  character. 

RicharcLson  also  traces  the  history-  of  segregated  education  in  South 


Texas  for  both  primary  and  secondary  schooling.  More  important,  however, 
and  a major  asset  of  tlie  book,  is  his  treatment  of  the  gains  made  fay  Mexican 
Americans  since  the  1960s.  Richardson  interview-ed  a number  of  Tejano  par- 
ents on  the  issue  of  bilingual  education,  a hallmark  of  the  Chicane  move- 
ment of  the  1960s.  'Wtat  emerged  is  the  overall  dissatisfection  that  Tejano 
parents  felt  for  bilingual  education.  Many  of  the  parents  regarded  bilingual 
education  as  another  example  of  Anglo  liberal  paternalism.  Most  of  the 
Mexican  American  parents  wished  that  their  children  could  retain  Spanish 
as  their  primary  language  and  yet  obtain  a mastery  of  the  EngMi  language 
with  which  to  advance  both  socially  and  economically.  In  fact,  most  of  the 
parents,  and  their  children  afike,  chastised  those  Me.xican  American  youth 
who  couldn’t  speak  Spanish-hence  the  term pocho.  a derogatmy  term  used 
to  describe  Mexican  peoples  who  had  forgotten  their  mother  culture. 
Richardson’s  interviews  reveal  the  tremendous  changes  that  have 
occurred  in  South  Texas  education,  noting  that  a greater  per- 
centage  of  Mexican  American  youth  today  are  graduating 
DulUi^  from  high  school,  that  Tejano  youth  represent  a greater  over- 
DAlilImn  percentage  of  the  high  school  population,  and  that  a 

greater  number  of  Mexican  American  principals,  administn- 
tors,  and  teachers  are  serving  as  role  models  for  young 
^ Chicanos  of  the  Valley.  In  addition,  Richardsonk  interviews 
reveal  a relaxation  in  ethnic  rivalries  and  a greater  assimila- 
tion and  acceptance  between  Hispanic  and  Anglo  youth, 
greater  participation  in  extra-curricular  activities  among 
Tfejano  youth,  and  a reduction  in  hostility  and  arrogance 
propagated  by  Anglo  teachers  and  administrators. 
Richardson  also  notes  though  that  there  is  much  work  to  be 
done,  e^iecially  given  that  Hispanic  youth  in  America  have 
higher  dropout  rates  than  do  other  ethnic  groups  and  lower  scores  on  stan- 
dardized state  tesLs.  In  other  words,  it  remains  to  be  seen  vrfiether  or  not 
the  building  blocks  really  are  in  place  for  an  increase  in  Mexican  American 
enrollment  in  instimtions  of  higher  education  for  the  21sl  century. 

Richardson’s  book  includes  a number  of  other  important  studies  on  often 
needed  socioeconomic  groups  along  die  Ifexas-Mexican  botdei;  including 
the  reskfcnis  of  the  colonias,  or  border  barrios.  There  are  extensive  interviews 
with  undocumented  domestic  servants  maquila  workers,  and  street  children 
in  Mexican  border  towns.  Ethnic  relations  among  Mexican  and  Mexican 
.Americans,  Anglo  “winter"  Texans  and  the  truly  neglected  presence  of  .African 
Americans  in  South  Texas  are  explored,  as  are  the  African  ^nericans’  relation- 
ships with  both  the  Ai^  and  Tqano  pqiulaiions  Ridiardsonk  book  is  a wel- 
come addition  to  the  literature  of  South  Texas.  His  firsthand  research 
demonstrates  the  social  complexities  of  how  race,  class,  and  culture 
intersea  to  form  a truly  unique  border  region  that  is  neither  Anglo  nor 
Mexican  but  what  we  local  Texans/Tejanos  simply  call  "Tbx-Mex.' 

Dr  Saka.  a Fulbri^  scholar,  completed  his  Ph.D.  at  !be 
I nhersity  cf  Houston  in  199S  He  is  a Mexican  special 
1st  whose  areas  of  interest  include  peasant  social 
movements  and  agrarian  imrest  in  the  Mexican 
countryside  An  American  (f  Arab  ancestry.  Saha 
leaches  in  the  D^rartmeni  of  History  at  Sul  Ross 
State  Lmvrsity, Alpine,  Texas. 


'crntcd  111  suhmitl:i{(i  a hook  review,  please  e-mail  us  at  outlook(^iol.com  for  Book  Reviewers’  Guidelines. 


DIRECTOR  OF  CAREER  DEVELOPMENT 

0eports  to  the  director  of  the  ASC  (Academic  Success  Center)  and  is  responsible 
for  the  design,  implementation  and  delivery  of  career  planning  and  placement 
services  to  our  students.  Responsibilities  will  include:  overseeing  the  office, 
including  technology;  maintaining  the  budget,  including  seeking  funds;  maintaining 
employer  relations;  assisting  students  in  exploring  various  career  options;  supervising  a 
professional  staff  responsive  to  student  and  employer  needs;  collaborating  with  other 
program  directors  in  the  ASC  to  assure  continuous  quality  improvement  of  services  to 
our  students. 

Qualifications:  The  successful  candidate  must  hold  a master's  degree  in  a related  field 
and  a minimum  of  five  years'  experience  in  a university  career  services  office  is  required. 
Personal  attributes  should  include:  strong  interpersonal  leadership  and  management  skills; 
commitment  to  student  services  and  career  development. 

Salary  Range:  $48,040  - $62,425 
Starting  Date:  June  5,  2000 

Send  letter  and  resume  (include  V#)  to:  Lorraine  Whitaker,  Montclair  State  University, 
Box  C316-Vf070/SL,  Upper  Montclair,  N]  07043 

Apply  by:  March  31 , 2000 


ACADEMIC  ADVISOR 

mnder  the  direction  and  supervision  of  the  director  of  academic  support,  provides 
academic,  personal  and  career  counseling  to  all  students  who  have  not  selected 
a major  program  of  study.  Advises  transfer  students  about  how  their  credits  apply 
to  their  chosen  area  of  study,  readmitted  students,  students  on  probation  and  students  in 
transition  from  one  major  to  another.  Serves  as  liaison  between  academic  advising  and  a 
school/coilege  and  trains  these  faculty  on  the  use  of  SISPLUS,  academic  advising  fxilicies 
and  procedures.  Makes  presentations  to  students  in  classes  and  at  orientation  sessions. 

Qualifications:  Master's  degree  in  counseling,  psychology  or  related  field.  Minimum  of 
three  years'  in  counseling  in  a higher  education  setting;  at  least  one  year  in  academic 
advising  with  undeclared  and  transfer  students.  Experience  working  on  SISPLUS  and 
making  presentations  to  students  and  faculty  groups  desired. 


Salary  Range:  $40,509  - $46,583 
Starting  Date:  May  22,  2000 

Send  letter  and  resume  (include  V#)  to:  Eileen  Bruck,  Montclair  State  University,  Box 
C316-V#072/HO,  Upper  Montclair,  Nj  07043 

Apply  by:  March  31,  2000 

An  Equal  Opporfunily/AfTirmative  Action  Institution 
www.montclair.edu 
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"Art  work  Luisa  Villegas'’ 


Clarence  J.  Wallen 
S.J.  Endowed  Chair 
in 

Mathematics 

The  Mathematics  Department  of  Loyola 
Maiymount  University  invites  applications  for 
the  Clarence  J.  Wallen,  S.J.  Endowed  Chair  in 
Mathematics.  The  individual  holding  the  Chair 
shall  teach  two  classes  per  semester,  carry  out 
his/her  own  research  agenda,  develop  programs 
that  involve  the  undergraduate  mathematics 
majors  in  research  or  professional  activities,  and 
engage  in  departmental  and  University  service. 
Individuals  working  in  any  mathematical  area, 
including  mathematics  education  (especially  K- 
12  teacher  preparation),  are  invited  to  apply. 

The  appropriate  candidate  will  have  an 
established  scholarly  and  academic  record  and 
should  be  able  to  demonstrate  success  at 
involving  undergraduates  in  research  or 
professional  activities.  The  appointment  to  the 
endowed  Chair  will  provide  a competitive  salary 
at  the  rank  of  associate  or  full  professor  and 
budgetary  support  for  program  development  and 
research  activities.  Applications  must  include  a 
letter  of  interest  that  briefly  outlines  a plan  for 
the  development  of  a program  that  will  involve 
undergraduates  in  research  or  professional 
activities,  a curriculum  vita,  and  the  names  of 
three  references.  References  may  be  contacted 
during  the  initial  screening  of  applications; 
finalists  for  the  position  will  be  asked  to  provide 
three  letters  of  reference. 

The  position  will  remain  open  until  filled. 
The  appointment  could  begin  as  early  as  the 
Fall  of  2000. 

Loyola  Marymount  University  is  a 
comprehensive  Catholic  university  whose  focus 
is  excellence  in  undergraduate  education.  The 
Mathematics  Department,  housed  within  the 
University’s  College  of  Science  and 
Engineering,  is  a community  of  fifteen  full  time 
faculty  members  and  30-40  mathematics  majors 
who  work  in  an  atmosphere  of  mutual  respect 
and  collegiality.  Additional  information  about 
the  LMU  Mathematics  Depanment  and  this 
position  can  be  found  on  the  web  at: 

bttp;//cse.eDg.lmu.eduy~ma  th_webAfflumatb.html 

Please  send  applications  and  inquiries  to 

Dr.  Gerald  Jakubowski 
Dean,  College  of  Science  and  Engineering 
Loyola  Marymount  University 
7900  Loyola  Boulevard 

Los  Angeles,  CA  90045-8135 
1 gjakubowliilmuraail.linu.edu 

rl  310-338-2834 

Loyola  Mary  mount  University 
is  an  Equal  Opportunity, 

fvn||H  1 ~ AfTirmative  Action  Employer 
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Students  at  Harrisburg 
Area  Community  College 
can  look  forward  to  a 
bright  future. 

Chart  your  future  at  Harrisburg  Area  Community 
College.  HACC  students  benefit  from  the  most 
affordable  tuition  in  Central  Pennsylvania,  caring  and 
highly  experienced  faculty,  and  convenient  locations  in 
Harrisburg,  Lancaster,  Lebanon,  and  Gettysburg. 

• Choose  a career  path  in  business  administration,  nursing,  criminal 
justice,  computers,  early  childhood  education,  engineering 
technologies,  the  arts,  and  more. 

• Obtain  job  skills  training  in  the  trades  and  technologies  through 
short-term  programs. 

Earn  your  2-year  degree  at  HACC.  Credits  transfer  to  four-year  universities  nationwide. 

Join  the  full-  and  part-time  HACC  students  who  receive  almost  $11  million  in  financial  aid  each  year. 

Fit  college  into  your  schedule.  HACC  offers  convenient  day  and  evening  classes. 

Our  Distance  Learning  opportunities  include  videocourses  and  courses  offered  on  the  internet. 

HACC’s  Weekend  College  allows  students  to  earn  a transferable  degree  or  career  certificate  by  attending 
classes  scheduled  entirely  on  weekends. 

For  more  information,  call  the  Office  of  Admissions  at  717-780-2410. 

Or  visit  our  website  http://www.hacc.edu 


■f^HACC 

■ Harrisbura 


■ Harrisburg  Area  Community  Collega 
The  Right  Course  for  Your  Life 

Horrisburg  Area  Community  Collagedoes  notdiscrlminato  madmtaaronoromploymtnt  ontha  ba«i«  of  raet,  color,  rallgion,  pditical  affiliationor  beiief,  age.  eex,  nationai  ongm,  aneettry,  non>job>relcted 
diMbility.  place  o(  birth,  QtneralEducAionDtvelopmontCertificale(QED),manlal9Utu9.  lexualonentotion.orvetemn  status.  ForinformationregardingMrvicea.actjvitiee  and  facilitiea  that  areaootiiiblato 
and  uiablebypersonawrthdlaabifrtlea  contact  MarguanteMacOonald.Dvector,  Learning  SupportSeivieet,  telephone  (7t7)78C-24£6. 


Colorado 

University  of  Colorado  at  Boulder 

Excelencia  por  medio  de  la  diversidad — Excellence  through  diversity 

°Ofrering  more  than  2.500  courses  in  150  fields  of  study 
•Outstanding  minority  programs  and  services 
•Piecollegiate,  undergraduate,  and  graduate  research  opportunities 
•Five-year  bachelor  s/master’s  degree  programs 
•One  of  the  country’s  “best  buj.’s”  in  public  higher  education  (1999  Fiske  Guide) 

303-492-630 1 www.colorado.edu/admissions 

apply@colorado.edu  www.colorado.edu/  cu-diversity 


UniveesitYof^ 
South  Floridai 


The  University  of  South  Florida  U currently 
lectuidng  for  various  Acuity  and/or  staff  positions. 
For  more  infontution  about  the  Univetsity's  vacant 
positions,  please  visit  our  Web  site  at 


or  call  our  Job  Line  for  staff  positions  at  (fiJLSl 

?7.4iZj6Z9.. 

USF  U an  equal  opportUDity/eqaal  accett/ 
affirmative  action  intcitation*  committed 
to  excellence  throogfa  dlTcrairf  in 
edneation  and  employment. 
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NATION  At  iNSfTITUXES  OE  JHEAtTHial 

, ONOERGRADUATE  SCHOLARSHIP  PROGRAM;  :1|| 


Qualified  undergraduates  can  train  and  be  mentored  at  the  cutting 
edge  of  biomedical  research  while  receiving  scholarship  support. 

The  UGSP  is  sponsored  by  the  National  Institutes  of  Health  (NIH),  the  federal 
Government's  premier  biomedical  research  and  research  training  agency.  NIH  offers 
' scholarships  to  qualified  individuals  who  are  committed  to  a career  in  biomedical 
research. 

Scholarships  of  up  to  S20.000  per  year  support  tuition,  educational,  and  qualified 
living  expenses  (room,  board,  transportation)  while  students  pursue  an  undergraduate 
degree. 

For  each  award  year,  scholars  work  '0  weeks  (with  salary/benefits)  as  NIH 
employees  in  our  research  laboratories  in  Bethesda,  Maryland  They  are  assigned 
mentors,  participate  in  developmental  and  science  enrichment  seminars,  and  are 
provided  with  housing  and  transportation.  After  graduation,  they  work  f year  o'  full- 
time employment  at  NIH  for  each  year  of  scholarship  award. 


INTERESTED  STUDENTS  SHOULD 
APPiy  IF  THEY: 

I Are  committed  to  a career  in 
biomedical  research. 

I Are  from  a disadvantaged  background. 

I Have  a GPA  of  at  least  3,5  or  are  in  the 
top  5%  of  their  class: 

I Are  a U.S.  cibzen,  nabonal.  or 
permanent  resident; 

I Are  enrolled  or  accepted  for 
enrollment  as  a full-time  student  at  a 
qualined  accredited  institution. 


FOR  MORE  INFORMATION, 
CONTACT  THE  UGSP  AT: 

I kt(|i://ati|p.iBlo.Bik.fa« 

I E-aail:  ugsp@nih.gov 
IPkBBc:  1-800-528-7689 

ITTY:  1-888-352-3001 

This  is  a special  opportunity 
for  special  students. 

NIH  IS  detticaied  to  building  a diyerse 
community  in  its  training  and 
employment  programs. 


T/JSJT^UR  rNTER 

bril-UWE  APPLICATIONS 


AMERICAN  UNIVERSITY 


WASH 


C N . DC 


THIRD  ANNUAL 
HISPANIC  LAW  CONFERENCE 
AND  CAREER  FAIR 


Saturday,  April  15,  2000 
AMERICAN  UNIVERSITY 
WASHINGTON  COLLEGE  OF  LAW 
8:30  AM  to  4:00  PM 

For  more  information,  please  contact  Monica  Rodriguez  at 
202-274-4002 

or  < mrodriguez@wcl.american.edu  > 
Co-Sponsored  by  the  Hispanic  Bar  Associations  of  the 
District  of  Columbia,  Maryland,  and  Virginia  and 
American  University,  Washington  College  of  Law 


CHANCELLOR  SEARCH 

University  of  Missouri-Rolia 

The  Universir/  of  Missouri-Rolla  (UMR).  one  of  lour  campuses  of  the  University  of  Missouri  system, 
invites  nominations  and  applications  for  the  position  of  Chancellor.  UMR.  established  in  1870  as 
the  Missouri  School  of  Mines  and  Metallurgy,  has  a long  tradition  of  excellence  in  education  and 
research  in  engineering  and  related  sciences.  Primary  academic  divisions  at  UMR  are  the  College 
of  Arts  and  Sciences,  the  School  of  Engineering,  and  the  School  of  Mines  and  Metallurgy 

The  campus  offers  baccalaureate  through  doctoral  programs  in  engineering,  the  physical  sciences, 
mathematics,  and  computer  science;  and  baccalaureate  degrees  in  the  humanities,  natural 
sciences  and  social  sciences  disciplines,  in  addition,  masters  degree  programs  are  offered  at 
yanous  off-campus  sites  throughout  the  state  and  nation.  The  campus  annual  budget  is  Sf14 
mlllicn  and  a significant  infusion  of  state  money  and  a successful  $60  million  campaign  are 
supporting  strategic  mission  enhancement  and  capital  improvement  activibes. 

The  Chancellor,  as  chief  executive  officer  of  the  campus,  reports  directly  to  the  President  of  the 
University  of  Missouri  System  and  enjoys  broad,  delegated  authority  for  the  administration  of  the 
campus.  Candidates  tor  the  position  should  possess  a record  of  significant  academic  or  other 
professional  achievement  sufficient  to  lead  the  distinguished  faculty,  outstanding  student  body  and 
dedicated  staff,  and  to  command  the  respect  of  alumni  and  other  supporters  of  UMR. 

Screening  of  candidates  by  the  search  committee  will  begin  upon  receipt  of  nominations  and 
applications  and  wiil  continue  until  April  14.  2000,  or  until  the  position  is  filled.  Nominatio.ns  and 
applications  should  be  sent  to: 

Dr.  Jaffray  Catvifiald,  Chair 
Chatieallor  S«arch  CommHtae 
206  Parfcar  Hall 
UnlvarsHy  of  Mlasouri  - Rolla 
1870  Minor  CIrcIa 
Rolla,  MO  65400-0910 

UMR  is  an  Equal  OpportunitY/Affirmalh/s  Action  Employer.  Women,  minonnes.  and  ps'sons  with 
disabilities  are  encouraged  to  apply. 


We  turn  dreams 
into  realities! 

NOVA  is  a 
leading  producer 
of  minority 
associate's  degrees! 


iiiiiiiii  enroll  nowHii 
703-323-300D 


10%  Hispanic  enrollment  in  over  150 
occupational  and  college  transfer  programs! 

We're  proud  of  our  diversity! 

Alexandria-Annandale 
Loudoun- Manassas- Woodbridge 


A/I 


The 

one 

future 


Register  now  for 
learning  opportunities 
that  fit  your  dreams 
and  yocr  schedule. 

What's  n it  for  you?  A high-caliber 
A.A.  degree  program  that's  a dollar* 
wise  start  for  virtually  ar^y  college  or 
university  degree.  Dynamic  A.S. 
degree  choices  for  a career  geared 
up  for  the  21st  century. 


6 


Courses  and  customized  learning 
options  for  the  timo*squeezed.  Make 
a commitment  to  your  future  by  visit* 
ing  or  calling  MCC's  Bradenton  or 
Venice  campus.  Get  your  personal 
success  story  under  way. 

Ragistar  today. 

Right  hero.  Right  nowl 

SERVING  MANATEE  AfiD  SARASOTA  COUKTfES 


(941)493*3504 

www.mcc.cc.fi.us 

Accredited  by  the  Commission  on  CoUms  of  ih* 

Southern  Association  of  Colleges  and  &hooU  to 
awaid  associate  In  arts  and  asaocUte  In  adcncc  — 

£5L'SSS  Manatee  Community  College 


’Corinc'cticut 
Com  111  unity 
Colleges 


E4uci3(ion  That  Works  FoTa  LlMime 


Connecticut’s  Community  Colleges  are  seeking  Graduate  Students 
interested  in  Administrative  or  Teaching  Fellowships. 

MINORITY  FELLOWSHIP 

• Experience  the  exotement  and  challenges  of  the  two-year  college  sector 
where  50%  of  the  natioo’s  undergraduates  tsegin  their  higher  educatiofi. 

• Gain  valuable  professional  experience. 

• Enhance  the  ethnic,  racial,  and  Intellectual  diversity  which  the 
colleges  seek  to  promote. 

• Serve  as  a role  model  for  students. 

• Develop  professional  relationships  In  your  field. 

• Earn  financial  support  for  your  educational  expenses:  $3,000  per 
semester. 

The  selected  candidates  should  have  successfully  completed  at  least  six 
credits  of  graduate  study.  All  candidates  should  be  in  good  academic 
standing,  willing  to  spend  6 hours  per  week  in  classroom-related 
activities  or  in  a structured  administrative  setting  under  the  direction 
of  a mentor.  These  individuaJs  will  be  involved  in  faculty  and  staff 
meetings.  Minority  Fellowship  Orientation,  and  will  assume  Increased 
responsibilities  as  the  Fellowship  year  progresses. 

For  further  Information  contact:  Kenneth  G.  Armstrong,  Affirmative 
Action  Officer,  Connecticut  Community  Colleges,  61  Woodland 
Street,  Hartford,  CT  06105;  (860)  725-6606. 

We  are  an  Affirmative  Action/Equal  Opportunity  Employer  M/F. 


Hisperilcl^Kulty  « MultiailtBiilAffigsCociijlfcu^ 

Recognize  the  achievements 
of  your  Class  of  aooo 
Hispanic  graduates. 

Present  them  with  “Clase  de  2000" 
Stoles  that  they  will  cherish  for 
years...Alumni  events, 
class  reunions  etc. 


Priiiieheritage.coin 
or  call 

1-800-626-3796 
for  more 
information. 


Unique  Personalized  Greek  Gifts 


! The  University  of  Michigan 


Student  Affairs:  The  University  of  Michigan,  Office 
of  Multi'Eihnic  Student  Affairs,  is  seeking  a Program 
Coordinator  to  advise  Hisponic/Lahno/a  students  on 
personal  concerns  related  to  social  adjustment  and 
academic  perfonttance;  to  provide  supportive  services 
to  ethnic  specific  student  organizations,  especially 
those  related  to  organizatioital  development,  leadership 
training,  and  program  planning;  initiate  or  assist 
students  with  programs  of  an  ethnic  specific  or  multi* 
ethnic  nature;  facilitate  the  development  and 
maintenance  of  a student  advisory  committee;  maintain 
liaison  with  other  student  affairs  personnel  and 
uruveisity  colleagues;  prepare  special  or  periodic  unit 
reports  regarding  work  activities  and  budget  status; 
assist  with  unit  administrative  duties  as  Mslgncd. 
Desired  quallflcatioDS:  Master’s  degree  in  Student 
Personnel,  Higher  Education,  or  a related  field.  Two 
years  experience  working  with  students  and  student 
organizations,  demonstrated  knowledge  of  student 
development  in  a multi-ethnic  environment.  Must  be 
flexible,  mature,  and  have  the  ability  to  work  with  a 
diverse  staff  and  student  population. 

The  Universiry  of  Michigan 
is  an  equal  opponuniry  employer 

Applications  from  women  and  minority  candidates  are 
strongly  encouraged.  Screening  of  applicadons  will 
begin  on  March  !3.  2000.  No  resumes  will  be 
considered  after  Apnl  7.  2000  Send  letter  of  interest 
and  resume  to: 

E.  Frederic  Dcsmls 
3200  Mlchlgui  Union 

S30  S.  Sute  Street 

L Ana  Arbor,  Nfl.  48 109-I3<9 


ACCOUNTING 

Texas  A&M  University,  Department  of 
Accounting,  invites  applications  for  a 
tenure-track  Assistant  or  Associate 
Professor  position  beginning  September 
2000.  Applicants  for  an  Assistant 
Professor  position  should  have  completed 
a Ph.D.  in  Accounting  and  have 
demonstrated  potential  for  excellence  in 
teaching  and  research.  Applicants  for  an 
Associate  Professor  position  must  also 
have  a record  of  accomplishment  in  both 
research  and  graduate  level  teaching  and 
the  ability  to  supervise  doctoral  students. 
Please  forward  a letter  of  application,  a 
current  resume,  and  evidence  of  research 
activity  to:  James  Benjamin,  Head, 
Department  of  Accounting,  Lowry 
Mays  College  and  Graduate  School  of 
Business,  4353  TAMU,  College 
Station,  Texas  77843-4353.  Texas  A&M 
University  is  an  Equal  Opportunity, 
Affirmative  Action  Employer. 


't  •,T>- 


lOfPAUW  UNiVgR'siTYl 


The  Department  of  Sodotogy/  Anthropology  invites 
applications  for  a one-year  replacement  position  in 
Anthropology  at  the  assbtam  professor  level  to  begin  August 
2CXX).Thc  department  seeks  a sodo-cuhzira!  anthropologist 
with  experience  teaching  Introductory  anthropology. 
Geographical  and  topical  areas  are  open. The  teaching  load  b' 
three  courses  per  semester  plus  a Winter  Term  project 
Gxnpkted  Ph.D  preferred,  but  not  required;  prior  teachir^ 
experience  required.  Deftiuw  University  is  a selective  liberal 
arts  coUtge  whh  a strong  emphasis  on  undergraduate 
educacioa  QualHfed  candidates  should  send  a letter  of 
application,  vita,  three  tetters  of  recomn>endatior\,and  evidence 
erf  teaching  cffectrveness  by  April  IS.  2000  to: 

Dandd  Newnun,  Chair,  Department  of 
Sociology/Anthropobgy;  DePauw  Unlvcraity, 
Greencasde,  IN  44 1 35  (745)  658-45 1 7;  fox  (765)  658- 
4799;  email  dncwman^depauw.edu  (inquiries  only). 
Deftuw  b an  equal  opportunity,  affirmative  actfon  employer. 
Women  and  minority  candidates  are  encouraged  to  apply. 


ASSISTANT  PROFESSOR  OF  SPANISH 

Nine  month  tenure  track,  summer  teaching  available. 
Fall,  2000.  S31.000-S39.000,  depending  on  experience. 
Ph.D.  preferred,  ABD  considered.  Commitment  tc 
teaching  essential.  Prefer  college  or  universiry  teaching 
experience.  Generalist  to  teach  undergraduate  classes. 
Submit  letter  of  appUcatioa,  curriculum  vita, 
tranacripcj.  and  three  letters  of  reference  tot  Director 
of  Human  Resources.  Sul  Rou  State  University,  Box 
C-13,  Alpine.  TX  79832.  (915)  837-8058.  Review  of 
applications  will  begin  immediately  and  continue  until 
the  position  is  filled.  EEO/AAE.  Sul  Ross  is  a member 
of  the  Texas  State  University  System.  \’isit  our  v-ehsuc 
httpi//www.s  ulrou.edu 


^Central  M i.ei iigax 

iTNiVERHlTV-  " 


Cealral  Midugaa  Uoiveraty  b a coDSprebensiYe  st£e  tioivmity  with  800>  faculQr  aad  an  eoroUmeB  ia  excess  of  25,000  studats.  UDderpaduaie, 
master's,  and  dcctoral  programs  arc  offered  od  CMlTs  S54-aae  maio  campus  located  ic  Ml  Pleasaot  u3  via  dotrihited  leamiog  dirtxigh  CKlUs  College 
of  Exieoded  Unm;  at  ow  65  sites  across  North  aod  Ceoln^ 

Toe  College  of  Health  fVofessioas  invites  appUca&oss  hum  iodi\'iduals  bokhog  appropriate  doctoral  degftes  from  regionally -accrediled  iosatuDons.  ABD 
or  master’s  degrees  may  be  coosidered  Id  specified  situaiiou.  as  noted.  Salary  ud  beoefits  sre  compethifl: 

The  College  of  Health  f^fessioas  consists  of  three  academic  departments.  Lc..  Conunumcatios  I^ordos.  Health  Ptocdoqod  acd  l^habiiititioa. 
asd  Riysical  Educadoo  and  Sport  it  offere  ucdergraduaie  uid/or  graduate  d^iee  programs  to  audiokf^.  comauoicatioo  disorders,  commuoity  health 
educadoo.  health  adnuoistrtfioo.  school  health  educatitti,  physical  therapy,  physiciao  assistaol,  exo^  sdesce.  substance  abuse  preveotioo.  health 
promotioa,  speecfa-Uoguage  pathology,  physical  cducatioQ,  sport  studies,  athletic  traioiog/sports  medkkie.  athletic  coaching  acd  sport  adoinistratios 
delivered  by  lOCH-  faculty/staff.  CMU's  site  b htlp*7/miM.cmich.edu.  For  more  iefornuhoo  oo  the  ttflege,  iadudJog  complete  positioQ  descriptioos. 
vbhotirw^siie  M.  http*y/vnn».chp.cmldi4du. 

B»it)0D  vacaccics  are  a:  dxrack  of  Axsbtaol  Rofessor,  ueless  odier«  be  specified,  whh  t preferred  startit|  dase  of  August  2000  All  faculty  ic  the  College 
of  Health  RDfessoos  are  expected  to  direct  graduate  studect  tescaich.  develop  and  maicuic  a ptogralO  of  schobriy  acd  crenNx  activity  tbzt  leads  to 
susuijxd  sebobriy  achievemeol  aad  the  pumiit  of  grant  fucding,  ptfforxc  service  to  the  university  coednue  professiooal  deveiopmeot,  acd  active 
ecgagemeci  io  th^  professional 

Seed  icquiries  or  letter  of  spplicaiioQ.  icctuding  curreot  viu  acd  a list  cunuiouis  the  Dames,  addressS,  and  pbooe  mimbeis  of  at  least  three  current 
references  (unless  otherwise  noted)  and  e-mail  addresses  (if  av'ailable)  to  the  search  duur  listed  below  review  of  qualified  applications  wdl  begin  oo 
March  15, 2(XI0.  unless  specified  otherwise,  acd  will  cooiiiiue  until  the  positions  are  filled. 

COMMUNICATION  DISORDERS 

Atuiioiogy,  Assbtant/Associa^  Professor.  FuU-tiioe  (10-mooth)  teoure-tracE  posidon  ic  cstablbhed  Au  Progmn.  CCC-A  required.  Doctorate  required, 
however,  ABD  will  be  coosideied  for  rank  of  Insnictor.  Applicants  for  rank  of  Associate  ProfedOr  roust  hive  held  as  Assistant  Professor  posiDoo 

for  4 years  minimum,  submit  teaching  portfolio  and  evvdeoce  of  sdiolarly  activity  coosistect  widi  criittu  eaahlishcd  by  die  departroect  for  that  rank. 
Eapestisem  bearing  insmmieais.  cochlear  im;^ts.;!earophysiologic  measures.  au^bgVRhabtUtaDoa,Nucs»Qalaudk^ogyo^  language  desir^e, 

but  other  areas  of  ei^xrose  will  be  onsider^  Apply  to:  M,  Dawn  Nelson,  PhD„  Audiaiogy  Search  Ofomittre,  CaronuidcatbQ  Dborderx,  Cenlrxl 
Mkhl6anUmYatify.MLPteattIltM148S59.f517)774•1322E^na^l:me^anI^d^yI^ld3Qn^?<mkkelfc 

HEALTH  PROMOTION  AND  REHABmitATION 

Htshh  Educadan:  FuU-hme  (lO-monih)  tenure-track  poatiOD.  Doctorate  is  Heaidi  Educahoo  preferred.  RBD  will  be  coosidered.  A doctorare  in  i related 
field  uiD  be  considered  if  either  the  Bachelor's  or  Master’s  degrre  b in  Health  Educ^.  Past  or  preaeot  feadier  cotificadoo;  CHES  certiBcazioo  desired. 
OthrequalificatioQS  indude  demonstrated  successful  teaching  experieace  (college  teaching  prefen^),  ex|feiience  in  school  health  educadoa.  md  evidence 
of  scholarly  work  (prefer^ly  in  the  area  of  school  health  education,  cuihoilum,  assessroent,  teacher  pregdhtioo)  Apply  to.  Jodi  Brookus-reber,  FftOn 
DIES,  S^rch  Committee  Chair,  Health  Prtxnoticn  and  Rehabilitation,  113  Pearce  Hall,  Central  Rkhipn  UoiTeialty,  ML  Pleasant,  MI  48859, 
(517)  ‘774-3529.  E-mail:  JodLBrookins.Ftsherdcinicftcdix 

Dirtdor,  H«iJlh  AdainistraDcn  Dcctoral  hvgran:  NominatioQS  and  applicaliom  are  sought  for  dus  dhrty  developing  program.  RiU-tune  (12-inootb] 
tenure-track  pcsitiofl.  Candidaics  roust  possess  suitable  academic  crcdendals  and  a record  of  professioerf  koxi^abmrit  sufficient  tc  merit  sppointmeni 
K dm  rank  of  Assodite  Professor  or  Professor.  Required  qualificadoos  include  a doctoral  degree  in  a rdeGBt  dis^ine,  e.g..  Health  AdministjaDon.  Public 
Health.  Health  Pcdicy  and  ManageroenL  ek‘.\  a recordof  democstratedachieveffleDt  in  research.  leaduoaM  ididnistnQvt  )eadeis!^5  yean  minimus 
pteviom  academic  experience  with  grxfause  degree  programs  in  bealdi  idministratioo  (doctoral!^  preferred),  including  progranrfcurriculua 
drrelopmeot  tadkr  revisioa.  health  administratioo  course  instructioo  and  working  with  student  ffieseiAteertibott.  Odier  desired  qualifiacioQs  include 
werk  experience  in  a heal^care  seciRg  (executive  IcvtI  preferred);  budget  pUnolng,  ioptemctUMkio  M rmnight  experieoce;  oetwotiing.  crexivity 
resourcefulness,  orginizsional,  coUaboradoo  and  team-building  and  quality  improvement  sblls;  pro6dei<y  with  wriaen  aad  oral  conmeicatkic.  tettres' 
is  CTeadng  a progressive  aad  relevant  cumculum  al  the  doctoral  levd  for  bealdi  care  industry  leadefl;  wiDingoess  to  accept  new  challenges,  prioi 
experieoce  in  distance  delivery  (uieniet-based  preferred)  programs;  philosophical  ooeotarioo  toward  quaS^,  nra-^tioDal  approicbes  to  educxioa.  aoc 
experience  with  specialized  accreditmg  agencies.  The  sucressfiil  candidate  may  request  eoploymeat  as  a cOisuliant  during  the  program  development  phas< 
with  subsequent  appointment  as  dirrotor  widiia  one  year  Submit  applicaboDs,  including  current  vita,  I statemat  of  educaziooal  and  administrativt 
philosophy  and  a list  contatning  die  tumes.  addre^  and  phone  numbers  of  at  least  four  refetiifces  with  e-mail  addresses  (>f  tvailable)  to 
Drs.  Mark  Cwiek  or  Gtrald  Lcdlow.  Director  of  Halth  Administration  Setrdi  Comimtlee,  HeaflK  PraDotion  & Rchabiiitatioc  Department 
119  Pearce  HalL  Central  Midiigan  University.  Ml  Pleasant,  Mi  48859.  E-mail:  Mark.A.Cw}fkj^rDlftf(lli  G«ald.RoB»ld.LwtW>w iagnich.edu 

FhjskaJ  Vienpy:  Rill-dme  ( lO-moothi  tenure-track  position  iD  an  eatry-level  ouster’s  degree  (M.S  in  ^.T  ) program  Appitcants  must  be  eligible  fa 
physical  thex^y  licensure  io  Michigan  and  havt  at  least  four  ytan  of  clinical  experience  with  neuroklic  paixnu  An  advanced  master’s  degree  u 
physical  therapy  or  related  clinical  or  basic  science  discipline,  and  Neurologica]  Oirucil  Spedaiist  certtficJ^  or  other  professkmaHy  recognized  evideoa 
of  advanced  dtnical  competeoce  in  the  pnoury  wtas  of  respoosibUity  are  also  required.  A posl-professio4i  docscnl  degree  is  preferred  and  experience  ii 
dinicaJ  and  academic  teaching  is  highly  desirable.  Apply  to.  Laurie  Swan,  MPT,  PT,  NC^  Seardi  TjimmSu#*  Chair,  134  Pcarct  Hall,  Hcalll 
PromoUoo  & RehabiUtali^  Central  NUchigan  Univeralty,  ML  Pkaunt,  Mi  48859,  (517)  774-2699,  EmiaU;  laurifcSyin^cmlchxdu. 

PirVSICAL  EDUCATION  & SPORT 

Spoft  AdeumstradM/Spert  Studio  Program:  Bill-time  (10-montb),  tenure-track  posiboo.  Doctoral  Ifgrce  preferred  (required  for  tenure)  in  spot 
management/administn^  or  a closely  related  field.  Other  qualificatioas  include  a miniaum  cf  two  yeaA  ^cniOQal  experience  io  nan^emect  withii 
the  sport  industry;  evideoa  of  progressive  teadung  expenena  in  sport  managemeoL  knowledge  of  NASSM/NASPEaccrahtrooD  guidelines,  evideor:  o 
supervisioa  of  s^ots/professionals  u sport  managcmcot  or  related  setnDg.  evideoa  of  scholariy  coombdSoss  to  die  field.  Pria  research  and  scboIarshi| 
trust  be  demosstrited.  Tbe  successful  caodklaie  oust  possess  leadership  skills  and  have  vision  and  conaBcneve  skills  to  assist  widi  adimnisiratKxi  ani 
orgaoizatkn  of  a quality  sport  management  program  Apply  to  Dr.  Marda  Maduy,  Sport  MAMtemAB  Senith  ComraUee,  190  Student  Aclivit; 
CenUr,  Pbyskal  ^uritian  & Sport  Ccnlral  Mkhigan  University,  ML  Pkasaot  Mi  <3859.  ^ 

AJhItdc  Trmrdng:  TWO  hiD-Dme  (lO-nxiath).  teaure-track  pcBiooos.  Doctoral  degree  preferred  (requird  for  leaire).  Other  quilifkatioos  inchide  fou 
years  expenecct  as  a NAIABOC  artified  athletic  traica.  successful  teaduag  expenena.  preferably  al  df  college  level,  evideoa  of  diiucal  icstnicuu 
and  supervisioo  of  students  lo  an  sihleuc  traimog  semag.  knowledge  of  CAAHEPacd  N ATA  Education  Cottbil  Gindelmes.  The  successful  cacdidaies  miu 
possess  leadership  skills,  vision  and  collaborative  sljlls  to  assist  with  tbe  adroiDisoaDoo  and  organizabon  Of  a well-established  athletic  trumng  rducaup 
program.  Apply  to.  Denise  Viebster.  Athletic  Training  Searth  Comm) lice,  145  Rose  Center,  Pbyskal  EddBitioa  A Sport,  Central  Michi^n  Universilj 
Ml  PktsanL  MI  48859.  E-mail:  Denise.LWrixtcfgcnkhedu. 

Fhpirjil  Edueadort’Psdagogy:  One  full-time  ( lO-moothi  tenure-track  posiooD  Teach  uodergraduaa  and  gr^Suaz  courses  io  an  NCATE-approvtd  prognn 
Tekl)  courses  ic  meihcxh.  curriculum,  assessmentlevahuaoo.  motor  skills  teaciung.  and  research  metSsls  Assist  bith  acadenuc  advising  prograr 
dcvdopme&L  supervisioQ  of  ssudenl  teachm  Docicral  degree  required  and  at  least  three  years  fca±iDg  at  the  elunentaiy/secODdarv  leve 
Uciverxity  teachieg  expenena  is  preferred  Prior  research  and  scholarship  must  be  demonstraed  SchdUrty  aenvity  and  ucivemtv.  com/mmitv  an 
profession  servia  required  fa  tcmire  Apply  to  Gary  W.  Arhogast,  Pedago^  Searth  Cammlael,  SAC  177,  Flij-sica!  Ediication  A Spor 
Ccsdral  Michi(u  Dravernty,  ML  Re:  uL  Ml  48859.  E-mail:  (^|i7y.lfV'.Ari)pgasl^cmkh.«<!n 
. CMU.  AAIiO  Minomon.  is  uro-igly  crj  nrove/v  conmititd  lo  inmasmg  diverun  wuhn  us  cooSuiy  iue  *>v*.(mith.edufaaco  hirJ) 
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RESIDENCE  LIFE 


CAL  POLY  POMONA,  near  Los  Angeles,  is 
seeking  the  following  full-time,  10-month, 
live-in  positions  in  University  Housing 
Services: 


AREA  COORDINATOR 

$2,662  - $3,191  per  month 
The  Area  Coordinator  will  provide  staff 
development  and  leadership  to  two/three 
professional  staff€oordinators  & six  Resident 
Advisors;  serve  as  counselor  & mediator  in 
University  Residence  Halls;  develop  & 
implement  a major  residence  life  program 
component.  coordinate  administrative 
operations  of  the  hail.  Requires  a Bachelors 
degree  (Masters  preferred)  in  a related  field 
PLUS  1 yr.  (2  yrs.  preferred)  professional  exp. 
in  one  of  the  student  services  program  areas  or 
related  field;  exp.  developing  and 
implementing  integrated  multicultural 
perspective  in  education,  cultural,  and  social 
programs  and  activities;  knowledge  of  the 
practices,  procedures  & activities  of  a 
university  housing  department. 

Refer  to  Job.  #00-SA-029 


RESIDENCE  COORDINATOR 
$1J>25  • $2,496  per  month 
The  Residence  Coordinator  will  assist  with  the 
selection,  training,  oveisighj  and  evaluation  of 
six  student  Resident  Advisors;  provide  staff 
development,  leadership  training  and  the  daily 
work  of  student  desk  assistants;  meet  w/ 
residents  regarding  resident,  emotional  or 
academic  concerns;  assist  with  development 
and  maintenance  of  a resident  life  program  that 
addresses  the  needs  of  our  present-day 
population  of  college  students;  advise  co- 
curricular  activities.  Req.’s  one  yr.  exp.  in 
direction  & coordination  of  group  activities 
(graduation  or  current  enrollment  in  master’s 
degree  program  desirable);  knowledge  of  the 
practices,  procedures  & activities  of  a 
university  housing  department. 

Refer  to  Job.  #00-SA-028. 


HALL  COORDINATOR 

$895  - $2,185  per  month 
Tlie  Hall  Coordinator  will  ajsist  with  the  day- 
to-day  work  of  six  Resident  Advisors 
regarding  student  concerns.  Degree  in  related 
field  is  desirable. 

Refer  to  Job.  #98-SA-115. 


Positions  include  an  on-campus,  furnished  apt. 
& reduced  meal  plan.  A reptiscntative  will  be 
available  to  speak  to  interested  candidates  at 
the  ACPA  Conference.  Apply  by:  4/24/00.  Call 
(909)  869-3733  to  reqqfst  application 
package.  wM'w.csupomoaa.edu/~hrs. 


AA/EOE/ADA 


f IJMPNJ  neiiUljd^art>  ' ‘ ' 

- > and  thcvI>L*piUTim‘til  ol  INychiiUify  sit  the  Unisyei'.sity.  ttD 
' MtHlitane  and.Dentkstry  of'Nevv  .Jersey  ^'  Kohert  AVood--.' 

John.soii  Nl<‘dfe*al  Sch<)«)l,  have  the  folit>vvin}>  positioi.i.s  avaihihle:- 


MedicalDirector 


We  are  seeking  an  academically  oriented,  Bojlrtf  derttSed  Psychiatrist  with  a dedicated  interest  and 
expertise  in  the  areas  of  managed  behavioral ■he<d0t;Oarftsand:;fime  limited  treatment  to  be  the  Medical 
Director  for  our  Division  of  Brief  Treatracot'$ef»ic<wsitbese::5acvices  include  a variety  of  traditional 
outpatient  staff  model  offices,  an  employee  arid  sttiiJeiU  assistance. program,  and  school-based  programs. 


The  position  is  responsible  for  developing  andtitaiutofiag  medfcafbn.  and  other  clinical  practice,  coordinating 
medical  student  and  resident  training,  and  t^abomtiagriJ  ooftonjes/mental  health  services  research. 


Interested  individuals  should  send  their  C.Vrttof’-WlHiaid  E/iKeichman,  M.D.,  Vice-Chair  for  Clinical 
Programs,  UMDNJ  • Robert  Wood  JohnsoriMi!dfc9i.$dhfi^67lB(>es  Lane,  Piscataway,  NJ  08854. 


Addictions 


We  are  seeking  a Board  certified  part-time  or  fuI!^(^"*R,yi}il^  to  work  with  seriously  mentally  ill 
and  dually  diagnosed  patients  in  an  exceptional  i^u{tl-dlSt%i}niatyi6]tTimunity-based  outpatient  treatment 
center.  Candidates  with  clinical  experienctx^d^adetttiti'ilttr'testiti  addiction  psychiatry  are  preferred. 
This  position  includes  the  opportunity  to  and  trainees  in  a variety  of 

health  related  professions  and  to  t&iesix^  projects. 

Interested  individuals  should  sei{d(bo^C^t(>^ii^^tiCS$(eiti,  M.D.,  Medical  Director,  Division  of 
Extended  Treatment,  Urdverslty  ISSNew  Street,  New  Brunswick,  NJ  08901. 


Our  location  is  in  Central  New  to  the  Princeton  area.  New  York  City  and 

Philad^^lia,  competitive  and  negotiable  depending  on  rank, 

qualific^lft  and  ^xp^ence.  There  is  also  an  excellent  benefits  package. 
UMDNJ  is  an  Alpttiative  Action.'Equal  Opportunity  Employer,  M/F/D/V, 
and  a member  of  the  University  Health  System  of  New  Jersey.  Regrettably 
we  can  rcspond'bnly  to  those  candidates  chosen  for  an  interview. 


NTE-  W } E R S E y 


Visit  our  rvebsite  at: 

http://www.umdnj.edu/hrweb/ 
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SANTA  CLARA  UNIVERSITY 


DIRECTOR  OF  MARKETING 


Located  in  the  heart  of  CaJifomia's  Silicon  Valley,  Santa  Clara  University  seeks  a highly  skilled  marketing  professional 
to  position  the  University  strategically,  both  inienmlly  and  externally  with  its  many  and  various  constituencies.  This  is 
a new  position  rcpxwting  directly  to  the  President  of  the  University.  The  succcssftil  candidate  wiil  be  responsible  for 
creating  and  implementing  initiatives  to  enhance  SCU’s  identity  and  image  by  increasing  awareness  and  understanding 
of  the  University  and  its  programs.  Primary  focus  will  be  on  student  recruitment,  visibility  and  reputation  building, 
donor  and  alumni  relationships,  internal  marketing  and  athletics.  Management  responsibilities  include  leadership  and  I 
oversight  of  the  Marketing  and  Communications  Department,  with  a staff  of  14. 


Founded  in  1851,  Santa  Clara  is  a Jesuit  institution.  The  University  offers  a rigorous  undergraduate  curriculum  in  the 
arts  and  sciences,  business  and  engineering  and  has  nationally  recognized  graduate  and  professional  schools  in  business, 
law,  engineering,  pastoral  ministries  and  counseling  psychology,  and  education.  With  7,700  students  and  a values- 
oriented  curriculum,  it  is  dedicated  to  educating  students  for  competence,  conscience  and  compassion.  The  University 
counts  over  50,000  alumni  living  in  ail  50  states  and  91  countries  and  has  an  endowment  in  excess  of  S400  million,  j 


Candidates  must  demonstrate  a strong  record  of  accomplishment  in  strategic  marketing.  The  ideal  candidate  will  be  a 
creative,  energetic  leader  and  consensus  builder  with  significant  management  experience.  In  addition,  the  Director  must 
reflect  the  values  of  the  University,  have  excellent  interpersonal,  organizational  and  communications  skills,  along  with 
a proven  record  of  success  in  developing,  implementing  and  managing  a comprehensive  marketing  program.  A 
Bachelor's  degree  is  required,  und  on  advanced  degree  is  prcferrcd. 


Compensation  includes  a competitive  salary  and  benefits  package  and  is  designed  to  attract  a dedicated,  talented 
professional.  Submit  a cover  letter,  resume  and  three  references  by  April  14,  2000  to: 


Belvedere  Partners 
P.O,  Box  1275 
Belvedere,  CA  94920 


Santa  Clara  University  is  an  equal  opporiumty  emplaxer. 


' ■■al 


SWT 


CHAIRPERSON,  HPERD 


The  Chair  of  HPERD  is  the  leading  faculty  rr.cmber 
who  aniculates  the  depannierl's  goals  plaits  to 
others  inside  and  outside  the  University.  The  Chair  is 
the  chief  operating  olTcer  of  the  department  and  reports 
to  th^  Dean,  College  of  Education. 

Review  of  applications  will  begin  March  31,  2000. 
However,  applications  will  continue  to  be  accepted 
until  the  position  is  filled.  Salary  is  commensurate 
with  experience. 

For  additional  information  about  the  Department  and 
the  University,  contact  our  web  address: 

http://wwvf.vpfss.swLedu/persoDnel/employ.htm 

All  applications  must  include  a curriculum  vita,  a letter 
of  interest,  and  a list  of  at  least  three  references  with 
addresses  (including  c*mail)  and  phone  numbers. 
Submit  applications  and  nominations  to:  Dr.  Barbara 
Sanders,  Chair;  HPERD  Search  Committee; 
College  of  Education;  Southwest  Texas  State 
University;  601  University  Drive;  San  Marcos, 
TX  78666^616. 

Southwest  Texas  Slate  i/niversily  is  an  Equal 
Opportunity.  Affirmative  Action  employer.  SWT  is 
committed  to  increasing  the  number  of  women  and 
minorities  in  faculty  and  adrrunisirative  positions. 


UCATIONAL  0PPORTUN1 
SCHOLARS  PRQGRAIVI 


implement 


. I he  College  of  Liberal  Arts  at  Drew 
University  seeks  a director  to 
''  ftiadaoe  its  Educational  Oppor- 
tunity  Scholars  (EOS)  Program, 
which  has  graduation  rates  above 
college  overall. 

The  director  will  develop  and 
implement  policies  and  procedures  that 
facilitate  the  selection,  retention,  and  graduation 
of  EOS  students.  S/he  will  supervise  a staff  of  4, 
coordinate  enrollment  management  efforts  for 
the  EOS  population,  organize  the  summer 
Academic  Enrichment  Program  and  oversee  the 
program  budget.  This  will  .'■equire  vzorking 
collaboratively  with  various  faculty  and  staff 
members,  including  college  Admissions  and 
Financial  Assistance.  The  director  reports  to  the 
Dean  of  the  College. 

Requirements:  Master’s  degree  and  5-10  years 
of  administrative  experience  in  higher 
education,  preferably  in  an  educational 
opportunity  program  and  at  associate  director 
level  or  higher;  strong  management, 
communication  and  Inter-personal  skills. 
Demonstrated  appreciation  for  the  value  and 
goals  of  educational  opportunity  programs  and 
the  financial,  academic,  and  mentoring  needs  of 
disadvantaged  students. 

Submit  letter  of  interest  and  resume  including 
names,  addresses  and  phone  numbers  of  three 
references  to:  Paolo  Cutclil,  Dean  of  tho 
Colieae.  Draw  University,  3S  Madison  Ave., 


Potomac  State  (SoUege  ' 

V'.istMi'cni.i  I p.ruTin' 


Devclopmenl  OHieer 

Bock^fOUft^t  Founded  in  1901,  Potomac  State  College 
is  a branch  of  West  Virginia  Univenity.  The  institution  is 
a residential  two-year  public  college  on  a 16-acre  main 
campus.  Traditional  college  program.^  aimed  at  preparing 
students  for  transfer  are  offered  for  boUi  residential  and 
commuting  students.  A number  of  two-year 
vocaiional/technica!  programs  arc  offered  for  students 
who  wish  to  pursue  only  the  associate  degree.  Through 
traditional  two-year  liberal  arts  curricula  transferable  to 
senior  institutions,  and  through  a variety  of  two-year 
technical  curricula,  the  College  offers  seven  Associate  in 
Arts  degrees,  six  Associate  in  Applied  Science  degrees, 
and  one  certificate  program  to  a student  population  of 
1,200.  The  West  Virginia  University  Foundation  is  the 
designated  agency  to  receive,  manage,  and  invest  private 
donations  made  to  West  Virginia  University,  iiKluding 
Potomac  Slate  College. 

^0/UIOA  D^/eripHons  Reporting  to  the  President  of 
the  College,  and  the  Vice  President  for  Development, 
the  Development  Officer  is  responsible  for  assisting  in 
the  delivery  of  a comprehensive  fund  raising  program 
for  Potomac  State  College.  The  Development  Officer 
will  also  work  with  certain  prospects  and  donors  to  all 
parts  of  West  Virginia  University  who  are  located  in 
areas  proximate  to  the  Potomac  State  campus  in  Keyscr. 
The  WVU  Foundation  will  soon  announce  a 
comprehensive  capital  campaign  in  support  of  all  parts  of 
West  Virginia  University,  including  Potomac  State 
College. 

At  Potomac  State  College,  the  Development  Officer  is 
responsible  for  genenuing  private  support  for  the  critical 
teaching,  research  and  service  needs  within  the  College. 
SpeciHcally.  the  Development  Officer  will  work  with 
College  administration,  faculty,  the  West  Virginia 
University  Foundation,  and  other  appropriate  individuals 
to  identify  potential  donors,  prepare  solicitation 
materials,  and  develop  and  manage  an  appropriate  donor 
recognition  program.  The  Development  Officer  will 
woric  with  appropriate  College  officials  in  coordinating 
the  Cniiege's  scholarship  program  and  maintaining 
records  of  ^Rs  and  occourts.  The  position  will  also 
coordinate  development  activities  undertaken  by ; 
Potomac  Sate  (College  Alumni  Association  | 

OcollflooMoA/t  A minimum  of  a 
bachelor's  degree  is  required  and  experience  in  annual,  i 
planned,  or  major  gifts  fund  raising  in  an  academic 
environment  is  preferred.  Preference  will  be  given  to 
individuals  who  possess  exceptional  interpersonal  and 
communication  skills,  appropriate  computing  skills,  and 
the  ability  to  woric  collaboratively.  Travel  is  required. 
Salary  is  competirive. 

ftppHooUefi  freCMi  Potomac  State  College  of 
West  Virginia  University  is  strongly  committed  to 
diversity  and  encourages  applications  and  rK)minations 
from  women  and  minorities.  Applications  will  be 
accepted  until  the  position  is  filled;  however,  preference 
will  be  given  to  applications  received  before  April  15, 
2000.  Applications  should  include  a letter  of  interest, 
complete  statement  of  qualifications,  curriculum  vita, 
and  addresses  and  telephone  numbers  of  five  references. 
Inquiries,  nominations,  and  applications  should  be 
addressed  to: 

flif.  Mmlraa 

Ohl*f  OM««f 

r otoaco  flai*  of  Vlff  iaio  Ualvefrily 

101  fMilhvas* 

CET  16704 

(S04)  Te^6dlS 
rost  (SOI)  70S-6MI 

Potomac  State  College  of  West  Virginia  Universiry  ts  an 


lONXCOMMimCOUEGl 

wmoiHHotiiniiB 


serves  a multicultural  sludeni  body  a!  over  7,000 on  a beautiful  50t 
aaslarxbSitirsttipushibeUniveisfyHeighSsoclm 


0EPABI,MENT  Of 


POSITION 


RESPONSIBUJUES;  Full-time  tenure  position  w9  report  to  the 
Vice  President  of  Academic  Aftairs;  provide  leadership  in  ttx 
administration  at>d  stabilization  of  a depatbneni  with  a five  F/1 
and  approximately  fourteen  P/T  facut^;  oversee  preparatiof 
and  expenditure  of  department  budget;  strengthen  Spanish 
Italian  & French  program  offering;  administer  colle^widr 
language  placement  and  proficiency  e.Kams;  participate  ir 
Coli^VVxfe  Personnel  & Bur^  Cornmittee,  Oea«K  ard 
Committee,  Humaruties  Division. 

QUAURCATIONS:  Doctorate  required;  minimum  five  yean 
college-level  teaching;  knovrledge  of  Modem  Language  teach 
ing  p^gogy,  demonstrated  administrative  expenence;  stroni 
inteipers^  and  communicatjon  s.kills:  knowledge  of  and  expe 
riencewithia  ' ' foreign  language  computer  program  appika 
tion  (CD  RO., , .-nd  internet,  knovrfedge  of  database  arxl/o 
instfucticnal  eriinotogies  an  asset 

SALARY:  Assocfate  Professor;  $42,6t6- $68,174 

Full  Professon  $52,898  - $81,924 

Commensurate  with  education  and  experience 
SEND  RESUME  NOT  UTER  THAR  4/2MD0  TO:  Ms.  Sheley  Lev; 
Director  of  Personnel  Services,  Bronx  Conwiunity  CoBege,  Ws! 
18tst  StroetS  University  Avenue,  Bronx,  New  York  104^  EOE 


NEUMANN  COLLEGE 

Catholic  Education  in  the  Franciscan  Tradition 

Assistant  Professor-Fall  2000 
Computer  and 
Information  Management 

Neumann  College  is  a Liberal  Arts  Collegr 
located  in  the  Suburbs  of  Philadelphia 

Neumorm  College  invites  applicants  for  a fiiU 
time  position  in  Computer  and  Inforaiatioi 
Management.  Ph.D.  required,  tcachinj 
experience  preferred.  Interest  in  interdiscipfinar 
approach  for  curriculum  development  in  i 
growing  department  Commitment  to  teachin; 
c.xeellence  and  ability  to  teach  introductory  am 
upper-level  courses. 

Please  send  C.V.  and  names  of  three  references  tc 

E-mail;  ashahmae@neiunann.edu 
or  to: 

Dr.  Ardeshir  Shahmaei, 

Chair,  Division  of  Business  and 
Information  Management 

Deadline  for  applications:  April  15,  2000. 

Neumann  College 
One  Neumann  Drive 
Aston,  PA  19014-1298 


Cleveland  State 
Urm/er^ 


Cleveland  State  University's  College  of  Education  invites  applications  for  the 
following  position: 

(Search  Extended) 

Chairperson  for  die  Department  of 
Specialized  Instructional  Programs,  at  the 
Rank  of  Associate  or  Full  Professor 

DEPAHTMENT  DESCniPTION;'nie  Department  ol  Specialized  Progiams  houses  the  majcr  teacher 
education  programs  for  the  Coilege  of  Education.  Faculty  represents  a variety  of  disciplines 
including  early  childhood,  middle  childhood  and  adolescent  education:  literacy,  malhemahcs. 
science  and  social  studies:  special  education:  and  TESOt  CHAIRPERSON  DUTIES:  Administer 
departmental  activitiss;  provide  vision  and  strategic  direction  for  teacher  education  consistent 
with  college  and  univen^  urban  irussion;  support  departmental  faculty  research  and  development 
activities;  promote  undergiaduate.  master's  and  doctoral  studies  in  teacher  education:  lead  mapr 
innovations  In  teacher  education;  collahorate  with  local  school  districts  and  agencies  as  well  as 
with  other  areas  of  the  college  and  university:  and  teach  one  course  per  academic  tenn.  TERMS: 
Tweive-month.  tenured  posibon  with  a four-year  Initial  administrative  appointment  and  a three- 
year  reappointment  possibility  to  begin  July  1,  2000.  MINIMUM  QUALIFICATIONS:  Earned 
doctorate  in  teacher  educabon  or  related  discipline:  previously  attained  rank  of  associate  or  full 
professor;  previous  faculty  position  teaching  undergiaduate  and/oi  graduate  courses  in  teacher 
educabon;  experience  advising  students:  expeiience  with  administrative  tasks;  at  least  three 
years  successful  teaching  experience  in  PreK-12  or  equivalent.  PREFERRED  QUALIFICATIONS; 
Knowledge  ol  and  experience  with  a variety  of  teacher  education  programs:  successful  expenence 
as  a university  administrator,  record  of  obtaining  extramural  funding;  in-depth  knowledge  of 
nabonal  trends  in  teacher  educabon,  experience  promobng  school  and  agency  collab^tion. 
experienca  in  using  and  promoting  technol^  and  distance  learning;  professional  and/or  academic 
oxperienco  in  muibcultural.  urban  educational  setUngs;  and  outstanding  record  ol  publioabons 
and  schotarty  activity.  APPLICATION  DEADLINE  AND  PROCEDURE:  Review  of  applicabons  will 
begin  on  3/24/00.  To  apply,  please  submit;  (1)  a cover  laber  highlighting  relevant  experiences 
and  accomplishments:  (2)  a current  curriculum  vitae:  (31  copies  ol  all  graduate  transenpts:  and 
(41  the  names,  mailing  addresses,  telephone  numbers  and  e-mail  addresses  ol  three  professional 
relerences.  Unless  provided  at  the  bme  ol  inibal  application,  official  transenpts  and  Uiree  leners 
ol  recommendabon  will  be  required  ot  all  candidates  selected  for  interview  Matenals  should  be 
sent  to:  Dr.  Judy  I.  Stihlman,  Co-Chair,  SIP  Chair  Search  Committee,  c/o  Department  of 
Specialized  Instructional  Programs.  Cleveland  State  University.  tE60  East  22nd  Street, 
Rhodes  Tower  1 319.  Cleveland,  OH  44114-4435.  Questions  regarding  the  search  may  be  directed 
to  Dr.  Stahiman  through  e-mail  at  i.stahImanOcsuohio.edu  and  continue  until  the  position  is 
filled 

Cicvcbnd  State  University  is  an  AA/EOE  commibed  to  nondiscrimmabon  MiTi  D V encouraged 


Yale  University 


A TRADITION  OF  EXCELLENCE 

Assistant  Dean 

Director  of  the  Office  for  Diversity  and 
Equal  Opportunity 
Graduate  School 

The  Yaie  Universiis  Graduate  Schooi  insnics  applicauons  for  (he 
posiuon  of  Assisiam  Dean  and  Dirccior  of  ihc  Office  for  Divcrsu\ 
and  Equal  Opportuniiy  The  posmon  will  be  responsible  for  ihc 
devciopmen;  and  impremcntauon  of  recruumcni  and  rctcniion 
prograrris  for  minomica  and  other  underrepresented  groups 
In  addition,  the  po^nn.■'n  v,\\]  compile  and  repon  siaiisiica: 
mformauon.  administer  \Y\-  Mimmer  bndcrgraduaic  Research 
Fcko'.^smp  pregram  anu  ueu-  op  and  tondua  v/orksnops  and 
seminars  Qualified  cand;uUe-«  wu.  posscsi  a doctoral  degrue 
or  us  equivalent  and  expenenee  in  the  rccnmmeni  .and 
retention  ol  underrepresented  <i:udcr.t‘i  rrcfcrabK  at  a maior 
rcseari  h universuv 

Interested  candidates  should  ;>uhmit  a letter  of  application 
including  a description  of  relevant  experience  and 
curriculum  vuac  lo  D.M  Cable,  Yale  University.  Department 
of  Human  Resources.  P.O.  Box  208250.  155  Whitney 
Avenue.  New  Haven,  CT  06520-8256  Please  reference 
Source  Code  F.AHO5’^n0  on  all  correspondence  Deadline  | 
for  Application  IS  Apnll  2.  2000  | 


stiAm  r)ni  rnAurnos 


INDIANA  UNIVERSITY 
SOUTH  BEND 


CUNltAI.  Avmn.Iam  Pitbu\ssoit] 

IN  [)l  NIAI  AnONl 


Individuals  holding  the  DDS/DMD  degree  are 
invited  to  submit  applications  to  the  Indiana 
University  South  Bend  Programs  in  Dental 
.Assisting  and  Dental  Hygiene.  Position  is  10 
month,  Clinical  Assistant  Professor  in  Dental 
Education  and  is  available  beginning  August 
2000.  Must  be  licensed  or  eligible  for  dental 
licensure  in  Indiana.  Previous  teaching  and 
private  practice  experiences  are  preferred. 
Responsibilities  include  lecture,  laboratory  and 
clinical  instruction  in  both  programs;  supervision 
of  the  Dental  Assisting  and  Dental  Hygiene 
clinics;  and  service.  Salary  is  commertsurate  with 
candidates  qualifications  and  experience.  Please 
send  vita  and  lener  of  application  to:  Jennifer  A. 
Klein,  RDH,  MSA,  Programs  in  Dentad 
Education,  Indiana  University  South  Bend, 
1700  Mishawaka  Avenue,  South  Bend, 
Indiana  46634.  Review  of  applications  will 
begin  May  1,  2000  and  will  continue  until 
position  is  hllcd.  Indiana  University  South  Bend 
is  an  Affirmative  Action/Equal  Opportunity 
Employer.  Minority  group  members,  women  and 
disabled  individuals  are  encouraged  to  apply. 


LATIN  AMERICAN  HISTORY 

The  Histoiy  and  Philosophy  Department  of  the  UniveRity  of 
Texas-Pan  American  invites  applications  for  a tenure-track 
position  at  the  assistant  professor  level  beginning  in  the  Fall 
2000.  subject  to  budgetary  approval.  The  Department  is  seeking 
a generalist  in  Ubn  American  History.  Preferred  secondary  field 
is  Texas  History.  Some  interest  in  Womens  histoiy  is  also 
desirable.  Ph.O.  required:  teaching  experience  and  publicabons 
desirable.  Letter  of  applicab'on,  cumculum  vitae,  and  three 
confidential  letters  of  recommendation  should  be  sent  to: 
Paul  A.  Htnggtitr,  Chair,  Latin  Amtrican  Kiatory 
Panonnal  Committaa,  Dapaitmant  of  Hiitoiy  and 
Philosophy,  Univtriity  of  Toxas-Pon  Amarican.  1201  W. 
Ur.hranity  0r„  Edinburg,  Texas  70539.  Please  send  only  the 
requested  information  at  this  time.  Deadline  for  applications  is 
April  15. 2000.  The  University  of  Texas-Pan  Amorican  is  an  equal 
oppommity  employer.  Candidates  are  invited  to  visit  our  website  at 
www.pinam.cdu/dapt/ltist-phil/ 


AINESyiLLE 


English  Faculty 

Gainesville  College  invites  applications  for 
a tenure-track  position  in  English 
beginning  August  2000.  See  the  Gainesville 
CoUege  homepage  (vAvw.gc.peachnetedu) 
for  a complete  descriptiem  and  application 
pnxedures. 


Mt  San  Antonio  College  (Mt  SAC)  is  a place  where  you  can  achieve 
your  goals  whatever  they  may  be!  At  Mt.  SAC,  you  can  explore  the  many 
career  options  available,  participate  in  a variety  of  campus  activities, 
and  achieve  your  academic  goals. 


^ to^ySil^future 


accass  to  tjuality 


' Weekend  Business  Coiiege 

' Upgrade  Your  Job  Skills 

> A.S.  Degrees  in  over  90  Fields 

• Over  1 00  Certificate  Programs 

• Transfer  Agreements  with  Four 
Year  Colleges  and  Universities 

> Over  35  Student  Clubs 
and  Organizations 

• California’s  Larg^ 

Community  College 

> Highest  Quality  Education 

> Fraction  of  the  Cost 
of  a Four  Year  College 


1100  North  Grond  Avenue 
Walnut,  CA  91789-1399 
(909)  594-5611  Ext  5409 
www.mtsac.edu 


TENURE  TRACK 
EDUCATIONAL  LEADERSHIP 

Mills  College  Department  of  Education  seeks  an  Assistant  Professor  with  specialization  in  Educanonai  Leadership 


and  school  teibrm/improvement,  starting  Fall  2000.  Required:  earned  doctorate  in  education;  knowiexige  of  the 
relationship  between  leadership,  school  diange,  teaching,  and  student  leaming/developmenq  ability  to  develop 
and  maintain  an  active  program  of  research  and  publication;  ability  to  work  coliaboratively  with  teacheis/schools/ 
districts:  deep  understanding  of  and  interest  in  multicultural,  urban,  educational  contexts;  professional  experience 
in  educational  settings. 

Dudes:  teach  graduate  courses  in  the  Ed.D„  Masten,  and  Administradve  Services  Ciedendal  program;  supervise 
practicums  and  disserudons. 

Send  letter,  C.V.,  and  names,  addresses,  and  phone  numben  of  three  references  to;  Dr.  Jane  Bowyer,  Educarion 
Department,  Mills  College,  Oakland.  California  94613.  Screening  b«ins  April  1st  and  continues 
untii  the  position  is  filled.  Located  in  the  San  Francisco  Bay  Area,  Mills  is  a selective  liberal  ares 


college  for  women,  with  coeducational  graduate  programs.  Persons  of  color  and  those  committed 
to  working  in  a multicultural  environment  arc  encouraged  to  apply.  AA/EOL 


MILLS  COLLEGE 

Oakland.  CA 


I V New  York  lAniversity- 


School  of  Education 

DIRECTOR  OF  STUDENT  SERVICES 

The  School  of  Education  is  seeking  a Director  of  Student 
Services  to  provide  leadership  for  the  delivery  of  student 
centered  services.  The  School  of  Education  enrolls  approxi- 
mately 6900  students  each  year,  2400  undergraduates  and  4500 
graduate  students.  Additional  information  about  the  School  of 
Education  may  be  found  at  the  Web  site:  http://www.nyu.edu 

The  Director  reports  to  the  Associate  Dean  for  Student  Services, 
and  is  responsible  for  establishing  goals;  developing  initiatives; 
and  supervising  a staff  of  student  service  professionals  to  create 
and  deliver  new  services  that  address  the  needs  of  a diverse  student 
body.  The  Director  will  also  serve  as  a liaison  with  faculty  and  the 
University  Office  of  Student  Life  as  appropriate. 

The  successful  candidate  will  have  had  at  least  five  years  of 
experience  providing  student-centered  services  at  an  institution 
of  higher  education;  exceptional  communication  skills:  and,  the 
ability  to  work  collaboratively  with  diverse  functions.  The  ideal 
candidate  will  possess  a master’s  degree  (doctoral  degree 
preferred)  or  its  equivalent  in  higher  education  administration, 
counseling,  or  related  fields. 

Send  resume  and  letter  of  interest  to:  Patricia  M.  Carey, 
Associate  Dean  for  Student  Services  and  Public  Affairs,  New 
York  University,  School  of  Education,  82  Washington  Sq.  East, 
3rd  Floor,  NY,  NY  10003. 

NYU  eocourages  applications  from  women  and  members  of  mincHity  groups. 


THE  COLLEGE  OF  NEW  JERSEY 
DIRECTOR  OF  CAMPUS  LIFE 

The  College  of  New  Jersey  is  a highly  selective,  public  four-year 
institution  with  an  undergraduate  enroilment  of  approximately  5800. 
The  College  has  achieved  national  distinction  for  its  commitment 
to  excellence  in  education. 

We  are  pleased  to  announce  the  following  professionai  staff  opening: 

DIRECTOR  OF  CAMPUS  LIFE  - Responsible  for  the  coordination  of 
the  Campus  Life  program,  the  Director  supervises  professional  and 
graduate  staff  in  the  oversight  of  all  student  organizations  and 
activities.  Specific  responsibilities  include  advising  student  | 
government,  coordinating  campus  programs,  oversight  of  a 
professional  pierforming  arts  series,  and  budget  management.  The 
ideal  candidate  will  have  a Master's  degree  in  Student  Personnel 
or  a related  area;  at  least  six  years  professional  experience  in 
student  activities  with  experience  in  leadership  training,  programming, 
supervision,  budgeting  and  organizational  development;  and  a 
commitment  of  mutticulturalism. 

This  twelve-month  position  includes  a minimum  starting  salary  of 
$45,214  and  a full  state  benefits  piackage.  The  anticipated  start  date  is 
July  1 , 2tXXD.  A review  of  applications  will  b^in  March  27,  2000.  To 
apply,  please  send  a resume,  cover  letter  and  three  letters  of 
reference  which  you  authorize  The  College  to  contact,  to:  Ms.  Jennifer 
Cross,  Student  Leadership  , 

Director,  Office  of  Campus  Ufe, 

The  College  of  New  Jersey,  ^ 

PC  Box  771 8,  Ewing,  NJ  08628-  IHE 

0718.  To  enrich  education  COLLEGE 

through  diversity.  The  College  v 

of  New  Jersey  is  an  Equal  INtlW  JCIvDCl 

Opportunity  Employer. 


■ BROOKtYh  GAMPaS: 


ASSISTANT  PROFESSOR 

Department  of  Managerial  Sciences 
The  Department  of  Managerial  Sciences  at 
Long  Island  University’s  Brooklyn  Campus 
invites  ^plicants  for  a tenure  track  assis- 
tant professor  beginning  September  2000. 
Ability  to  teach  general  survey  courses  in 
management  and  MIS  integration  in 
operations  management.  Ph  D.  or  D.B.A.  in 
the  area  of  management.  A.B.D.’s  with 
imminent  completion  may  be  considered. 
The  candidate  must  have  evidence  of 
effective  student  centered  teaching,  a desire 
to  contribute  to  curnculum  development, 
and  evidence  of  published  scholarship. 
Desired  qualifications;  distance  learning 
and  business  related  experience.  To  ensure 
consideration,  submit  letter  of  application, 
vitae,  official  transcripts,  and  three  recent 
letters  of  recommendation  to:  School  of 
Business,  Public  Administration  and 
Information  Science,  Long  Island 


11201.  Review  of  applications  will  continue 
until  the  position  is  filled.  LIU  is  an 
EEO/AA/ADA  employer  Women  and 
minorities  are  encouraged  to  apply. 


DIRECTOR  OF  ADMISSIONS 

U under  the  direction  of  the  vice  president  for  Student  Development  and  Campus 
Life,  the  director  of  Admissions  organizes,  plans  and  directs  the  undergraduate 
admission  and  recruitment  programs.  The  director  is  responsible  for  developing 
and  implementing  a strategic  plan  for  enrollment  management,  participating  in  the 
development  of  university  policies,  and  designing  and  implementing  procedures  to 
effectuate  management  policies  in  areas  of  assigned  responsibility.  The  director  of 
admissions  also  develops,  administers  and  controls  all  unit  programs,  budget,  work 
operations  and  personnel  actions  for  the  Admissions  Office. 

Qualifications:  Master's  degree  required  from  an  accredited  college  or  university  in  a 
field  related  to  the  area  of  assignment  or  equivalence  as  determined  by  the  appointing 
authority.  Doctorate  preferred.  A minimum  of  eight  years  of  undergraduate  admissions 
experience  of  progressively  increased  responsibility  especially  in  the  area  of  marketing 
and  recruitment.  A background  in  marketing  research  and  statistical  analysis  desirable. 
Should  have  knowledge  of  enrollment  management  theory,  computer  skills,  and  excellent 
written  and  oral  communications  skills. 

Salary  Range:  $56,01 3 - $84,01 8 
Starting  Date:  July  1 , 2000 
Apply  by:  March  24,  2000 

Send  letter  and  resume  (include  V#)  to;  Jacqueline  Leighton,  Chair.  Montclair  State 
University,  Box  C316-V#074/HO,  Upper  Montclair,  NJ  07043 

An  Equal  Opportunity/ Affirmative  Action  Institution 
www.montciair.edu 


> MONTCLAIR 
® STATE 
Aik  UNIVERSITY 


EASTERN  KENTUCKY 


ASSISTANT  PROFESSOR  OF  SOCIAL  WORK 

Applications  ore  being  accepted  for  a fulkitne  tenure  track  faculty  position  with 
the  Social  Work  Program  or  the  Deportment  of  Anthropology,  Sociology,  and 
Social  Work  at  Eastern  Kentucky  University. 

Responsibilities:  Teach  generalist  social  work  courses  in  oil  curriculum  areas  - 
HBSE,  Social  Welfare  Services  and  Policies,  Research,  Practice,  and  field 
Placement.  Active  involvement  in  service  to  the  Program,  Department,  University, 
Community,  and  the  Profession.  Engoge  in  scholarly  activities,  advise  students, 
professional  development,  and  program  evaluation.  Availability  and  accessibility 
to  students  is  required.  It  is  expected  that  faculty  are  interested  in  helping  the  stu- 
dent reach  his/her  full  potential. 

Minimuin  Qualifications:  A MSW  degree  from  a CSWE-accredited  school; 
teaching  experience  in  a social  work  program  accredited  by  the  CSWE; 
evidence  of  teaching  effectiveness;  at  least  five  years  post  - MSW  practice  expe- 
rience; willingness  to  leach  on-  ond  off-campus  courses;  ana  evidence  of 
community  and  professional  involvement. 

Interested  applicants  should  include  a vita,  a narrative  statement  outlining  exper- 
tise and  interests  appropriate  for  this  position,  evidence  of  teaching  effectiveness, 
and  the  names,  addresses,  and  telephone  numbers  of  three  references  to  the 
address  below.  Review  of  applications  will  begin  March  31,  2000,  and  will 
continue  until  position  is  filled. 

ATTN;  Doug  Burnham 
Social  Work  Program 

Department  of  Anthropology,  Sociology,  and  Social  Work 
Eastern  Kentucky  University 
Keith  223 

521  laiKaster  Avenue 
Richmond,  Kentucky  40475-3 1 02 
The  EKU  Social  Work  Program  is  accredited  by  the  Council 
on  Social  Work  Education. 

Ecticfn  KenVdcy  Unhwvty  i<  on  Equal  Oppcffunity/Affirmothre  Adton  employor. 

Mnoni«s  ond  wonton  ora  encoorogad  )o  opply. 


Assistant  PobFEssoR  . Adult  EbuCAtibN 


Bu^alo  State  College,  State  University  of  Netv  York:  The 
Educational  Foundations  Depaitment  invites  applications  for  a tenure- 
track,  Assistant  Professor,  appointment  date  September  1, 2000.  Salary 
is  competitive;  excellent  benefit  package.  The  college  is  the  largest  of 
the  SUNY  Colleges  of  Arts  and  Sciences.  The  department  currently  has 
1 8 full-time  faculty  members. 

Qualifications:  Required;  Doctorate  in  Adult  Education;  equivalent  of 
at  least  one  year  of  employment  teaching  adults;  and  familiarity  with 
minority  and  women’s  issues  in  adult  education. 

Preferred  Qualifications;  Experience  in  or  a cognate  in  human  resource 
development,  and  experience  teaching  via  interactive  technologies.  In 
addition  to  these  qualifications,  applicants  will  be  evaluated  on  evidence 
of  potential  to  perform  the  duties  and  responsibilities  of  the  position  which 
are  as  follows:  teaching  and  research;  program  leadership;  recruiting  and 
advising  students;  procuring  external  grants,  contributing  to  curricuium 
development;  active  involvement  in  community  service;  and  serving  on 
department  and  college  committees.  Interested  persons  must  submit  a 
detailed  letter  of  application  addressing  the  items  listed  under  required  and 
preferred  qualifications,  and  duties  and  responsibilities  along  with  vita.  In 
addition,  they  must  submit  transcripts  and  three  current  letters  of  reference 
which  also  address  the  items  listed  under  required  preferred  qualifications, 
and  duties  and  responsibilities.  Review  of  applicants  begins  March  15, 
2000  and  will  continue  until  the  position  is  filled. 

Send  application  materials  to:  Dr.  P.  Rudy  Mattai,  Chair-EDF 
Personnel  Committee,  Adult  Education  Recruitment,  Bacon  Hall 
312J,  SUNY-Coilege  at  Buffalo,  1300  Elmwood  Ave.,  Buffalo, 
New  York  14222.  E-mail:  d.mattai@worldnet.att.net  Phone 
(716)878-5028. 

Buffalo  State  College  is  an  affirmative  action,  equal  opportunity 
employer.  The  college  and  department  specifically  invites  and 
encourages  applications  from  women  and  minorities. 


MUSKEGON  COMMUNITY  COLLEGE 

POSITION  VACANCIES  - FACULTY 


FOSmOHSt 

Muskegon  Commuiuty  College  is  seeking  qualified  candidates  for  full-time  faculty 
positions  tn  Counseling,  English,  Philosophy,  CAD/Drafting  and 
Criminal  Justice. 

RESFONSfBtUTteS: 

Responsible  for  instruction  and  facilitating  student  learning,  commioed  to  student 
recniitment,  retention  and  success,  assessment  of  learning,  development  of  curriculum  | 
and  use  of  instructional  delivery  modes  utilizing  both  traditional  and  non-traditional  | 
methodology.  | 

QUAUFSCAVOttSt 

Requited:  Master's  Degree  in  field  as  listed  by  each  position  below,  teaching 
experience,  demonstrated  ability  to  work  with  diverse  populations  representing  a wide 
range  of  abilities,  ages,  nationalities  and  cultures,  experience  with  instructional 
technology;  possess  sufHcient  qualifications  to  teach  in  another  discipline. 

Familiarity  with  current  leaching  and  learning  theories,  experience  with 
networked  and/or  technology-based  classrooms,  ability  or  wiltln^iess  to  teach  in 
distance  interactive  learrung  environments,  community  college  teaching  experience, 
demonstrated  knowledge  of  the  role  of  community  colleges  in  higher  education. 

CounMlonMaster's  Degree  in  Counseling/Guidance;  Michigan  Professional 
Counselor  License  or  eligibility;  experience  as  a counselor  in  an  academic  setting 
preferred;  demonstrated  ability  to  work  well  as  a member  of  a team. 

Cnff/Aht  Master's  Degree  in  English  (or  equivalent);  college  level  highly  desirable; 
show  competence  to  teach  Introductory  English  and  English  Composition;  demonstrate 
competence  to  teach  other  courses  offered  within  the  department 

Master’s  Degree  in  Philosophy  with  course  work  relevant  to 
Introductory  Philosophy,  Introductory  Logic,  and  Biomedical  Ethics;  demonstrated 
commitment  to  the  nurturing  of  writing  and  critical  thinking  skills  in  all  courses. 

Fhys/csf  Master’s  Degree  in  physics  (including  a strong  background  in  Mathematics; 
hands-on  experience  leaching  and  organizing  physics  and  other  laboratory  courses; 
hands-on  experience  with  microcomputer  based  laboratories  specifically  ones  using 
Pasco  Scientific  lab  interfaces. 

CAt>/Drafttn§i  Bachelor’s  Degree  in  technical  related  field,  mirumum  of  two  years 
industry  drafting  experience,  current  AutoCAD  knowledge;  knowledge  of  advanced 
concepts  in  Auto  CAD  including  customization  and  3D  solid  modeling;  familiarity 
with  current  teaching  and  learning  theories;  knowledge  of  ANSI  YM.SM  standards; 
prior  teaching  experience;  community  college  teaching  experience. 

Cr/m/nffI  Just/cti  Master’s  Degree  in  Criminal  Justice  field,  working  knowledge  of 
Police/Corrections  Academy  type  of  training;  minimum  of  3 years  of  law  enforcement; 
computer  competency. 

Appitcattoni 

ORRtftfMi  Applications  received  by  April  17,  2000  will  be  given  full  considcratica 
However,  applications  nsedved  after  that  dale  may  be  considsred  until  the  position  is  filled. 

AFrifCAT70ffS: 

A new,  completed,  and  signed  Application  Form  with  resume  and  timscripts  must  be 
received  rra  later  than  4:30  p.m.  on  the  posted  deadline.  A resume  is  not  considered  ar 
application  but  as  a supplement  to  the  application.  Unofficial  transcripts  will  be 
accepted  with  the  application,  but  official  transcripts  will  be  needed  if  appointed  to  the 
position.  The  College  does  not  return  application  materials.  To  receive  an  opplicatior 
packet,  call,  fsx,  c-mail,  or  write  to  the  OfHcc  of  Human  Resources,  Muskegor 
Community  College,  221  S.  Quarterline  Road,  Muskegon,  Ml  4944Z 
(231)  777-0407  or  (231)  777-0477;  fax  to  (231)  777-0601;  c-maU  U 
whitlo  wj  @ muskegon.cc.mi.us. 

Muskegon  Communiry  College  is  an  etjuaJ  opportunity,  affirmative  aetion  institution 
and  does  not  discriminate  on  the  basis  of  race,  color,  nligion,  sex, 
rtasional  origin,  marital  status,  sexual  orientation,  political  persuasion, 
disability,  height,  weight,  or  age  in  any  of  its  educational  programs, 
activities,  and  employment. 


Director  of  Government  Relations 
Office  of  the  President 

0ep>orts  directly  to  the  president,  is  a member  of  the  president's  executive  council,  and 
has  primary  responsibility  for  developing  strong  relationships  between  the  University 
and  federal,  state  and  local  governmental  elect^  officials  and  agencies.  The  director's 
major  responsibility,  at  all  levels,  is  to  identify  resource  opportunities  for  the  University  from 
governmental  sources  and  to  work  to  acquire  those  resources.  Additional  responsibilities  are  to 
monitor  and  analyze  legislative  and  other  governmental  initiatives  likely  to  have  significant 
impact  on  the  University  and  to  work  with  government  officials  to  make  that  impact  positive; 
to  develop  cooperative  and  helpful  governmental  relationships  so  as  to  improve  the  image  and 
position  of  the  University;  and  to  oversee  the  development  of  information  and  support  materi- 
als necessary  to  advance  initiatives  and  legislation  important  to  the  University. 

Qualifications:  Bachelor's  degree  necessary;  advanced  degree  preferred.  At  least  five  years  of 
significant  expierience  in  government  relations;  knowledge  of  both  New  jersey  and  federal 
government  and  officials;  experience  in  or  substantial  knowledge  about  public  higher  educa- 
tion, higher  education  finance  and  government  appropriations  processes;  excellent 
communication  skills;  and  the  ability  to  oe  an  effective  representative  and  advocate  for  the 
University's  interests.  Prior  experience  or  pwsitions  with  a political  party,  including  elective 
office,  do  not  disqualify  a candidate  if  the  individual  can  demonstrate  the  capacity  to  be  an 
effective  advocate  for  the  University  with  representatives  of  both  major  parties. 

Salary  Range:  Appropriate  to  experience  and  credentials 

Starting  Date:  7/1/00  or  sooner 

Apply  by:  Reviev/  of  applications  will  continue  until  the  position  is  filled. 

Mail  letter  and  resume  (include  V-number)  to:  Lise  Greene,  Executive  Assistant  to  the  President, 
Montclair  State  University,  Box  C31 6,  V-#73/HOHE,  Uppter  Montclair,  Nj  07043. 

An  Equal  OpportunilY/Affirmative  Action  Institution 
wwwMiontdair.edu 
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SMITH  COLLEGE 

Smith  CoHege.  the  largest  private  women's  college  in  the  U.S.,  seeks  two  energetic  and  experienced  admission 
professionals. 

Associate  Director  for  Multicultural  Recruitment 

Plan  and  execute  a comprehensive  multicultural  recruitment  program.  Responsibilities:  multicultural  recruitment 
including  related  public  relations  and  marketing  functions;  coordinate  faculty*  student  and  alumnae  multicultural  efforts; 
supervise  staA*  and  student  interns;  actively  participate  in  all  other  aspects  of  the  undergraduate  admission  program* 
including  national  travel*  interviewing,  candidate  selection,  and  special  projects.  Requiremants:  Bachelor's  degree, 
graduate  degree  preferred:  minimum  of  three  years  of  admission  or  related  experience  with  emphasis  on  multicultural 
recruitment  or  related  work;  strong  organizational,  administrative  and  communication  skills;  sensitivity  to  the  challenges 
of  multicultural  recruitment  and  commitment  to  diversity  in  a residential  liberal  arts  community  a must;  good  humor  and 
grace  under  pressure  appreciated.  Salary  for  this  full-time  position  is  commensurate  with  experience  and  includes  a 
comprehensive  benefits  package. 

Assistant  Director  of  Admission 

The  Assistant  Director  is  responsible  for  recruitment  and  evaluation  of  prospective  students.  Responsibilities: 
application  review;  regional  travel  including  six  weeks  of  savel  to  recruit  high  school  students  and  meet  with  alumnae; 
interviewing;  program  planning;  serve  as  liaison  with  the  athletic  department  and  work  closely  with  transfer  students. 
Requirements:  Bachelor's  degree;  minimum  of  two  years  of  experience  in  admission  or  related  field,  or  equivalent 
of  education  and  experience;  demonstrated  organizational  and  interpersonal  skills;  excellent  oral  and  v.Tincn 
communication  skills;  valid  driver's  license;  good  humor  and  grace  under  pressure  appreciated.  The  ability  to  aniculate 
the  values  of  a selective  liberai  arts  college  lo  prospective  students,  parents  end  secondary  school  personnel  is  important. 
Storting  salary  for  this  full-time  position  is  in  the  low  thirties  and  includes  a comprehensive  benefits  package. 

Review  of  applications  will  begin  immediately  and  continue  until  the  positions  ore  filled;  preference  will  be  given  to 
applications  received  by  March  30.  2000.  Forward  a letter  of  opplicalion  indiealing  potUion  efinttreu:  resume  and  the 
names  and  phone  numbers  of  three  professional  references  to;  Search  Comoiittee,  Office  of  Admission,  Smith 
College,  Box  595,  7 College  Lane,  Northampton,  MA  01063. 

Smi/h  College  is  on  equal  opponuMTy  employer  encouraging  excellence  thmugh  dnersiC'i 

www.smith.edu 


DEAN 

SCHOOL  OF  SOCIAL  WORK 

Detroit,  Mkhigui 

^X^zy^e  Scare  Univescy  invhes  appbeadon  for  the  posibon  of 
Dean  of  the  School  of  Soda!  \Cbck.  The  Dean  a dv  chikacadcmic 
officer  of  the  School  and  Rporo  to  the  htMXt  of  the  Universiy. 

THE  SUCCESSFUL  CANDEDATE  WILL  HAV& 

* An  earned  docxonie  in  sodalwod;  or  a related  field;  and  an 
MSW  or  reiited  degree. 

* A record  of  research  and  scholarly  achievement  appropriate 
as  a tenured  profssor. 

* Recognized  leadership  in  social  work  cducauon.  Rcconi  of 
organizadorul  leadership  through  coUaboraiK'e  facailry 
relationships. 

* Record  of.  or  demonstrated  iiuerest  in.  developing  the 
research  opadty  and  resources  within  a school  of  sodal 
work,  successful  fund  dnrelopment,  and  app^ing 
information  technology  to  sodal  work  education. 

* Understanding  of  the  current  human  services  system 

* Commitment  to  affiiman've  acdon 

RESPONSIBn-TnESt  The  Dean  peervides  leadership  for  a 
School  dedicated  to  excdience  in  teaching,  research, 
scholarship  ar>d  community  service.  As  the  chief  adrrunistndve 
officer  of  the  School  of  .Social  Work,  the  Dean  represents  the 
School  at  the  university  level,  woHdng  coUaboniively  with 
university  administrators  and  deaiu  horn  other  colleges.  The 
Dean's  rcsporuibilities,  among  others,  include  resource 
development,  strategic  planning,  program  devdopment.  and 
faculty  dcvxk^invenL 

UNIVERSITY:  W^me  State  Universicy  is  a compreheturve* 
state-supported.  rkon-pm6t  reKardi  univenity  with  14  schods 
and  colleges  offising  apprtudmatdy  3$0  undergraduate, 
graduate  and  proFssionai  degrees,  indudirrg  sodal  work, 
business,  nuidi^  educatkm,  urban  pknnir^  liberal  arts,  law, 
sodal  sdenoes  and  medicine  to  mexe  dun  32,000  students.  An 
urban  universty  located  in  Dtooii,  Midugm,  Wnme  State 
University  is  a Came^  Research  I Institution  and  attracts  the 
largest  public  graduate  and  profesiona]  school  enrollment  in  the 
country,  with  more  than  14,000  students  at  the  present  time. 

SCHOOL  OF  SOCIAL  WORXi  The  School  of  Sodal  Work, 
accredited  sir^  1 945  and  established  as  a separate  entity  within 
the  Univ«rsitym  1950,hasalor^histO(yoraca(krTucle3deiship 
in  sodal  work  education.  Consistent  with  die  urban  misuon  of 
(he  University;  rhe  School  maintains  a focus  on  the  vulnerable 
populations,  which  surround  m.  The  Gorman  Report  lias 
ranked  our  55W  program  Na  1 in  the  country  ibr  the  Ust  (bur 
years.  CSWE  has  re-accredited  the  School  undi  2007.  The 
School  has  30  full-time,  45  part-dme,  arxl  about  350  6e!d 
instructors.  Nody  800  studerm  are  enrolled  in  the  BSW  or 
MSV&'  pfopam.  Planning  is  underway  for  a doctoral  pmgyam. 

APPOlNTMENTi  Salary  is  oompetimT  ar>d  dependent  upon 
qualihcaaom  arrd  cxperierKe  of  the  seleaed  camdidaic.  Hcviov 
of  appUcauons  will  begin  imrrwdiardy.  and  wul  continue  unul 
the  posiuon  is  filled. 

Letter  of  interest  and  twx)  copies  of 
curriculum  vjtae  should  be  sent  to 

Dr.  Berbera  K.  Rrdmto,  Quir 
Dean  of  Socta!  Work  Search 
5557  Caa  Avenue,  Detroit,  Ml  48202 

WAYNE  STATE  UNIVERSnY  IS  AN  EQUAL 
OrroRTUNTTYAFITRMAnVE  ACnON  EMPU3\TJI 


ACADEMIC  PERSONNEL  ] 
SERVICES  ADMINISTTRATOR 

Under  the  Direction  of  the  Director  of 
Human  Resources  and  working  closely  with 
the  office  of  Academic  Affairs,  this  position  , 
Will  have  primary  responsibility  for  providing  1 
guidance,  consultation  and  technical 
assistance  to  management  on  the  entire 
spectrum  of  faculty  employment  issues.  The 
personnel  services  administrator  will  manage 
and  maintain  the  information  resources  and 
databases  concerning  the  recruitment  and 
hiring  of  faculty,  as  well  as  update  deans  and 
faculty  on  faculty  personnel  matters.  This 
position  will  also  maintain  effective  relationships 
Detween  union  representatives  and 
management,  and  administer  the  faculty 
collective  bargaining  agreement. 

The  successful  candidate  should  have  3 years 
of  experience  in  an  academic  or  administrative 
position  of  sufficient  scops  to  have  provided 
experience  in  solving  a variety  of  personnel 
problems,  and  comprehensive  knowledge  of 
the  principles  and  practices  of  academic 
personnel  services.  Experience  in  implementation 
of  collective  bargaining  agreement  preferred. 
Graduate  level  education  leading  to  a related 
LLB,  J.D.  is  helpful.  __ 

Send  Cover  letter  and  resume  to:  Office  of 
Human  Resources,  Emerson  College, 

100  Beacon  Street,  Boston,  MA  02116. 
Emerson  College  is  an  equal  opportunity/ 
affirmative  action  employer,  focused  on 
workforce  diversity. 
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^ MAIHEMXnCSDEB&RIMEm' 

Tenure  tnck  position  in  machemacia  at  the 
AsmtuidAssodztc  Profosor  rank  beginning 
8/28/2000.  are  leddng  someone  whose 
prindpal  responsibility  will  be  to  oaordinaie  and 
enhance  our  programs  in  devdopmental/renvedial 
mathenutics.  Preference  given  to  someone  with 
experience  in  luch  programs  and  interest  in 
I developii^alceman>e^nnacs,tndudingcheuscor 
technology.  Ocher  duties  tndude  teaching 
undergradiuce/graduate  courses  In  matfaemado, 
and  panidpadng  in  department/university 
activides.  Teaching/ edmmutradve  loads  12 
houra/senx  Salmy  nnga  S40.866  to  S69.160. 
Qttaiificataoair  doaorate  in  mathemativs 
educadon  or  mixhemadcs,  evidence  of  quality 
teachit^  potendaj  for  scholarly  growth.  Send  letter 
of  applicadon,  vita,  graduate  and  undergraduate 
transcripts  (unofBdai  OK),  statement  of  teaching 
philosophy,  three  ietten  of  reference,  one  of  which 
should  address  teaching,  to: 

Ds;  Leo  KooEynsldt  Coordmoton 
Dmloposcaul  Marhematka  Search 
MathcmatkCi  Departsnest 
Southern  Conocetkat  State  Uorwxsicy 
501  Crescest  Sc,  New  Haven,  CT  06515 

Full  consideradon  ^ven  to  apj^kadons  received  by 
4/14/00.  For  further  inibnnatkn.  visit  our  u*ebsite 
at  http://taa.4.t»t»twccda/^iatAdfpt/. 


ILLINOIS 


UNrVEfIsrTY  0^  LUHOtS  AT  UUANA-CKAMAUOM 


1^)  Lj.E(;E.o  I* 
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The  College  of  Applied  Life  Studies  at  the 
University  of  Illinois  at  Uebana-Champaign 
(UIUC)  invites  nominations  and  applications  for 
the  position  of  Associate  Dean,  Academic  Affairs. 
The  College  offers  the  bachelors,  masters,  and 
doctor  of  philosophy  degrees  to  prepare  its 
graduates  for  careers  in  fields  associated  with  the 
promotion  of  human  health  and  well-being. 

SPECIFIC  RESPONSIBILITIES  INCLUDE: 

(a)  administration  of  the  college's  undergraduate 
advising  system  (including  an  assistant  director 
and  five  academic  advisors),  (b)  management  of 
undergraduate  affairs  by  oversight  of  student 
records  systems;  student  recruitment,  admission 
and  retention;  student  scholarships  and  awards, 
and  (c)  participation  with  the  Dean,  unit  heads 
and  the  faculty  in  advancing  the  College  research 
agenda.  The  Associate  Dean  reports  directly  to  the 
Dean  and  acts  on  behalf  of  the  Dean  upon  request 
and/or  in  the  Dean's  absence. 

Candidates  should  hold  an  earned  doctorate,  with 
demonstrated  excellence  in  scholarship  and 
teaching.  The  ideal  candidate  will  have  credentials 
to  justify  tenure  in  a department  of  the  College. 
Additional  qualifications  include  administrative  or 
leadership  experience  ideally  in  both  educational 
programs  and  research  administration,  an 
understanding  of  the  mission  of  a land-grant 
university,  and  a demonstrated  record  of  success  in 
dealing  with  students  and  faculty  from  a wide 
variety  of  disciplines.  Knowledge  of  the  University 
of  Illinois  organization  and  the  Urbana- 
Champaign  campus  in  particular  is  desirable.  The 
position  is  a 12-month,  full-time  (100%) 
academic  professional  appointment.  Salary  is 
competitive  and  commensurate  with  experience. 
The  anticipated  starting  date  is  August  1.  2000  or 
as  soon  as  possible  thereafter. 

To  apply,  please  send  a letter  of  application, 
curriculum  vita,  and  the  names,  addresses  and 
telephone  numbers  of  three  references  to: 

Choir,  Associate  Dean  Search 
Attcncioni  Joyce  Wolyetton  joycewoI@uiuc.edu 
College  of  Applied  life  Smdies 
1206  South  Fourth  Street 
Champaign,  IL  61820 

Telephone  217/333-2131  FAX  217/333-0404 

To  assure  full  consideration  applications  or 
nominations  must  be  received  by  May  1,  2000. 
A review  of  applications  will  begin  as 
they  are  received,  but  no  decisions  will 
be  made  prior  to  the  closing  date. 


DIRECTOR 

DIVISION  OF  EDUQOIONAL 
SYSTEM  REFORM 

Nadonai  Sdeoce  Foundation 

AriingtDOtVA 

■NSFs  Direooraie  for  Educaoon  an<l  Human  Iksource 
seeks  candiriaccs  for  the  position  of  ^sector.  Division  o 
Educational  System  Refi>rm.  Division  programs  suppor 
large-scale  approaches  to  the  standards^sased  reform  o 
science,  mathemaiia  aiKi  engneering  cducarioo. 

Appointment  to  this  Federal  Senior  Exeairive  Sendo 
position  may  be  on  a career,  or  2>o>'3  ycu  Irmieed  tsm 
basis,  with  a Si  15,81 200  salary  range 
Aiterrutiveiy,  selectee  may  be  assigned  unde 
Intergovemmaical  Fsscrmel  Act  ptovtstons.  Applicant 
must  have  a PK.D.  or  equivalent  experience  in  sdeoa 
mathenuda  or  engineering  or  seknoe  and  mathemaoc 
ediMsrion:  krKisvkxige  of  oigmizatk>r.s  arvj  school  syscan 
involved  in  rural,  urban  and  statewk^  tnhiarives;  an 
demonstrated  leadeiship  skills. 

Announcements  (EP  00-9).  with  posttio 
requirements  and  application  procedures,  may  b 
obtained  on  the  NSF  Homepage  s 
httpt//www.nsf.gov/home/cisaft/workdiCm#him,  c 
by  calling  NSP*t  Executive  Personnel  an 
Development  Branch  on  703*306-0755  (hcaiin 
impair^  individuaU  may  call  TDD  703-306-0189 
AppUcatiom  must  be  received  by  5/1/00. 

NSF  is  an  Equal  Opportunity  Em{:4oyer 
Committed  to  Employing  a Hi^dy  Qualified  Staff 
That  Reflects  the  Diversity  of  Our  Nation. 


MULTICULTURALISM 
ASSISTANT  DEAN/DIRECTOR  O 
STUDENT  DIVERSITY 
PROGRAMS 

Mills  College,  located  in  the  San  Fiandsco  Bay  An 
is  a private  liberal  arts  college  for  women  wi 
graduate  programs  for  both  women  and  men.  T1 
position  develops  programs  and  initiatives  whi 
increase  the  retenuon  of  women  of  color,  enhar 
awareness  and  appreciation  of  cultural  and  rac 
diversity  an^romote  a campus  dimate  that  engaij 
^fference.  Tnc  position  works  coilaborativcly  w 
student  organizations,  other  student  1 
professionals  and  faculty  oolieagues  to  integr 
multicultural  understanding  into  devciopmen 
programming  for  students  and  serves  as  t 


■ llir^a|Vk.r.]fK>KTi 


Oiulifications:  Five  yeirs  experience  In  higi 
eduezdon,  advising  students/* nsdtutions  on  diva; 
issues.  MA.  in  higher  education,  counseling 
student  personnel  administration.  An  infom 
knowied^  of  the  experience  of  students  ofcoloi 
the  college  settmg.  Demenstrated  ability  in  problc 
solving,  conflict  resolution  and  mulcicultu 
program  development.  Knowledge  of  L 
reguLadons  helpful.  Communicadon  and  leaders 
skilb.  Commitment  to  muJdcultural  awareness ; 
education  of  women.  Salary  commensurate  v 
experience.  Excellent  benefits. 

Interviewing  at  ACPA.  To  apply,  send  resume,  oc 
letter,  and  names,  addresses  and  phone  number 
3 references  by  4/3/00  to:  Director  of  Hun 
Resources,  Mills  College,  Oakland,  CA  946 
EOE/AA 


MILLS  COLLEGE 

Oakland,  CA 


SaUiianAA/EOE. 

MtKJsn'n^j  and  xxvttn  mccurend  to  etph 


The  University  of  Illinois  is  an  Affirmative 
Action/Etjual  Opportunity  Employer. 


THE  LOS  ANGELES  COMMUNITY 
COLLEGE  DISTRia 

irMtes  applications  and  nominations 
for  the  followins  position; 


• PRESIDENT,  LOS  ANGELES 
HARBOR  COLLEGE 

RUNG  DEADUNE:  April  U,  2000 

The  los  Anseles  Community  Collese  District  is  seekins  a President  to  serve  at  Los  Angeles  Hartxjr  College.  Inter- 
ested individuals  v«tro  possess  the  required  training  and  cxpenence  are  invited  to  submit  applications. 

REQUIREMENTS 

Cntena  for  the  position  require  a Master's  degree  from  an  accredited  institution  and  an  earned  doctorate  is  pre- 
fenred.  Previous  professional  expenence  should  include  teaching  or  non<lassroom  faculty  expenence  with 
administrative  expcnerKe  in  the  community  colleges  and/or  other  accredited,  post  secondary  educational  institu- 
tions and/or  comparable  business  and  industry  expenence. 

SALARY 

A revisloo  of  salary  and  benefits  for  Presidents  that  is  new  underway  will  make  the  compensation  package  taghiy 
competitive. 

RUNG  AN  APPLICATION 

A detailed  brochure  is  available  To  apply,  send  (1)  A letter  of  application,  preferably  five  pages  or  less,  which 
provides  examples  from  background  and  exptnerKe  to  demonstrate  how  your  knowledge  a,nd  expertise  apptv 
to  this  position;  (2)  A current  resume  of  professional  expenence,  educational  background  and  other  pertinent 
information,  (3)  A list  of  eight  refererKes  with  business  and  home  telephone  numbers,  including  two  supervi- 
sors, two  subCTdinates  (including  one  support  staff  member),  two  faculty  and  two  community  members. 
/Materials  should  be  received  not  later  than  4:30  p.m.  on  Fnday,  April  14, 2000,  but  applications  may  continue  to 
be  accepted  until  the  position  is  filled.  Cleared  candidates  will  be  sent  additional  application  materials  If 
selected,  addiDonal  (documentation,  such  as  official  transenpts,  will  be  required.  Send  tO:  Human  Resources 
Division,  Los  Angeles  Community  College  District,  770  Wllshlrc  Blvd.,  los  Angdes,  CA  90017.  letters 
of  nomination  may  be  tent  to  the  tame  address.  For  additional  Information,  contact  Human 
Resources  at  (S13)  891-2232.  FAX  (213)  891-2411.  Our  website  It  www.leccd.edu. 

For  confidential  inquiries,  contact  Dr.  A1  Fernandez  of  Community  College  Search  Services  at  (805) 
650-2546;  fax  (805)  650-8469;  email.-  alfdfhecOmtnxom 

THE  LACCD  IS  AN  EQUAL  OPPORTUNITY  EMPLOYER. 

WOMEN,  MINORTTIES  AND  THE  DISABLED  ARE  ENCOURAGED  TO  APPLY. 


COMNECTICVT  COLLEGE 

REGISTRAR  OF  THE  COLLEGE 


CONNECTICUT  COLLEGE,  a highly  selective,  nationalty-ranked  liberal  arts  collie  of  1,600 
undergraduates,  invites  applications  for  a senior  level  appointment  as  Registrar  of  the 
College.  Reporting  to  the  Vice  President  for  Enrollment,  the  Registrar  acts  as  department 
head  for  the  Office  of  Student  Records  & Registration  and  directs  a staff  of  six. 

Responsibilities  incorporate  the  full  range  of  student  record  management  and  registration, 
including  academic  policy  interpretation  and  enforcement,  certification  seririces  and 
official  publications,  and  academic  support  services.  The  Registrar  supiervises  the  course 
schedule  and  classroom  assignments,  curricular  and  catalogue  issues,  completion  of  ail 
federal  and  state  regulatory  reports,  continuing  education  and  special  day  students,  and 
provides  staff  support  to  several  Faculty  and  Trustee  committees.  He  or  she  also  chairs 
the  Enrollment  Planning  & Analysis  Team  and  serves  on  a Senior  Director  Team  within  the 
Enrollment  Division.  The  R^istrar  will  lead  a major  conversion  project  of  student  records 
to  PeopleSoft  software  during  2000-01  and  coordinate  faculty  involvement  as  it  relates  to 
records  and  registration. 

Candidates  should  have  5-7  years  of  experience  in  an  undergraduate  Registrar’s  Office 
and  must  be  familiar  v/ith  the  nature  of  a residential,  selective  liberal  arts  college.  A 
Bachelor’s  degree  is  required;  an  advanced  degree  is  preferred.  Candidates  must  possess 
outstanding  organizational  and  communication  skills,  knowledge  of  current  regulations 
and  academic  record  systems,  and  outstanding  technology  skills. 

Please  send  a resume,  cover  letter  and  the  names  of  three  references  to:  Connecticiit 
College,  Office  of  Human  Resources,  270  Mohegan  Avenue,  New  London,  CT  08320. 
Applications  will  be  reviewed  as  received.  The  expected  starting  date  is  July  1. 


|Gi>ipieeiiGut  ©bfc 


Connecticut  College  is  actively  engaged  in  diversifying  its  staff 
and  faculty.  Affirmative  Action/Equal  Opportunity  Employer. 


CHEMEKETA  COMMUNITY  COLLEGE 
Salem,  Oregon 

Chemckcia  Communiiy  College  is  a large 
comprehensive,  two  year,  fully  accredited,  public 
educational  institution  (48,000  headcount,  9,000  FTE 
students)  known  for  innovation  and  regional  leadership. 
Chemeketa  has  a strong  commitment  to  fulfill  both 
personal  and  professional  educauiotral  needs  for  the 
community.  Salem,  the  state's  third  largest  city  and  the 
capital  of  Oregon,  is  home  of  Chemeketa’s  main 
campus  and  is  nestled  in  the  heart  of  Oregon's  beautiful 
Wllamette  Valley.  The  Willamette  Valley  boasts  a wide 
variety  of  cultural  and  recreational  activities.  We  arc 
presently  seeking  applicants  for  the  faculty  positions 
listed  below.  A fiill  job  announcement  can  be  seen  on 
Chemeketa 's  WEB  Site; 

http://www.chemeketa.edu 

• Director-McMiimvine  Campus,  100%,  12  mo., 
S4.382.33  - $5,692. 17/mo.  Requires  Bachelor's  in 
business,  education,  management  or  related.  3 yrs. 
college  level  professional  exp.,  e.xp.  in  budget  dev. 
& mgmt,  personnel  admin.,  curriculum  dev.  & 
review,  and  excellent  communication  skills. 

• Dlology/Cbemistry  Instructor,  100%.  academic 
year  assign.,  competitive  salary.  Requires  Mssier’s 
in  Biological  Sciences  or  Chemistry  and  2 yrs. 
teaching  expenence. 

9 Business  Management  Instructor,  100%, 
academic  year  assign.,  competitive  salary. 

Requires  Master's  in  business  or  related  area. 

• Computer  Science  lostmctor,  100%,  academic 
year  assign.,  competitive  salary.  Requires  Master's 
in  Computer  Science,  Information  Systems,  or 
related  OR  Bachelor's  plus  3 yrs.  relevant  work  exp. 

• Human  Services  Instnrctor,  100%,  academic  year 
assign.,  competitive  salary.  Requires  Master's  in 
social  work,  counseling,  or  related,  5 yrs.  agency 
based  clinical  exp.,  and  exp.  teaching. 

• Mathematics  Instructor,  100%,  academic  year 
assign.,  competitive  salary.  Requires  Master's,  30 
term  credits  post  baccalaureate,  graduate  level 
mathematics,  and  teaching  experience. 

Application  Process:  Please  call  (503)  399-5009/TDD 
for  applicaiion  arxl  job  announcement.  Refer  to  the 
individual  job  announcement  for  instructions  and 
required  application  materials.  Application  matenals 
should  be  sent  to: 

Chemeketa  ComrouDity  College 
Personnel  Department 
P.  O.  Box  14007 
Salem,  Oregon  97309 

Electronic  inquiries  (persoaQel@cbezncketa.edu)  wilt 
be  accepted;  however,  to  apply,  submit  original 
application  documents  by  4:30  p m..  APRIL  7,  2000, 
or  postmarked  by  midnight  of  that  date 

Chfmekrta  \s  oji  fqunl  opportunity  msdtuhon.  valuer 
diversity  in  i/a  v^orkjorce,  and  is  commiued  to 
affirmaUve  action  '<^'e  encourage  minoruies.  women 
and  persons  with  disabililies  to  apply 


ALLAN 

HANCOCK 

COLLEGE 


A public  California  community  college  located  in  Santa  Barbara  County,  halfway 
between  Los  Angeles  and  San  Francisco  on  California's  beautiful  Central 
Coast,  is  seeking  applicants  for  the  following: 

TENURE  TRACK  FACULTY 
Business  Instructor 
English  Instructor 

Emergency  Medical  Services  Instructor  / Coordinator 
Mathematics,  Engineering  & Science  Achievement  (MESA) 
Coordinator 
Multimedia  Instructor 
Nursing  Instructor 
Reading  Instructor  / Coordinator 

ADMINISTRATION 

Dean,  Academic  Affairs  for:  Language  Arts; 

Fine  Arts;  Health,  Physical  Education  and  Athletics 
Director,  institutional  Grants 

Applications  desired  by  April  7,  2000.  For  a district  appiication  and 
qualification  profile,  please  contact: 

Allan  Hancock  College 
Human  Resources,  Bldg.  U 
800  South  College  Drive 
Santa  Maria,  CA  93454-6399 
www.hancock.cc.ca.us 

(805)  922-6966,  ext.  3722  • FAX  (805)  922-9196 


DEAN  OF  STUDENT  SERVICES 

Suffolk  County  Community  College,  New  York  State’s  largest  muid^campus  community 
college,  invites  applications  for  the  Dean  of  Student  Services  at  ks  Western  Campus. The 
Western  Campus,  located  in  Brentwood,  has  6.500  students  and  100  hjlhtime  facuIty.The 
campus  seeks  an  energetic  professional  with  strong  leadership,  management, 
interpersonal  and  mediation  skills  and  a vision  for  student  services  that  reflects  the  issues 
affecting  community  colleges.  I 

The  Dean  provides  overall  leadership  and  coordination  for  the  Campus  Student  Sendees, 
including:  Admissions,  Advising  and  Testing.  Child  Care.  Counseling,  Financial  Aid.  Health 
Sendees,  Intercollegiate  Athletics,  MuldCultural  Afl^irs.  Registrar,  Special  Student 
Sendees,  and  Student  Activides. 

QUAUFICATIONS: 

Minimum  qualifications  include  a Master’s  degree  in  an  appropriate  discipline  (doaorate 
preferred);  theoretical  background  and  practical  experience  In  the  field  of  student 
services:  evidence  of  effective  organizational  and  interpersonal  sldlls;  computer  literacy; 
budgetary  experience;  and  demonstrated  commitment  to  the  philosophy  of  the 
community  college.  Applicants  are  requested  to  submit  a cover  letter,  resume  and  the 
names  of  three  references  to: 

HUMAN  RESOURCES 
Suffolk  County  Comnnunity  College 
533  College  Road,  Sel«len,  NY  1 1784 

Please  refer  to  the  college  website  for  position  descriptions  and  qualificadons: 

http:llwww.sunysuffolk.edu 

Review  of  applications  will  condnue  until  position  b filled. 

Suffolk  County  Community  College  is  an  affirmative  action,  equal  ^>portunlty  employer 
and  encourages  mlnorides.  females,  and  persons  with  disabllitias  to  apply. 


Cazenovia  College 

BIOLOGY 

ASSISTANT  PROFESSOR  (TENURE  TRACK) 

Cazenovia  College,  an  independent  two-  and  four-yeat  coeducarional  college,  seeks 
quali.ned  candidates  for  a full-time,  tenure-track  appointmenr-in  Biology.  Current  teaching 
responsibilities  include  introductory  courses  in  General  Biology,  Environmental  Science, 
Genetics,  and  interdisciplinary  courses  such  as  Scientific  and  Technological  Literacy,  but 
the  Colley  welcomes  applicadcns  from  qualified  biologists  with  ocher  interests.  In 
addition  to  teaching,  the  position  requires  student  advising,  science  curriculum 
development,  and  other  aaivities  in  support  of  the  mission  of  the  College. 

QofilRcadoast  Ph.D.  in  Biology  is  preferred:  a minimum  of  previous  relevant 
undergraduate  teaching  experience  is  required. 

Faculty  members  at  Cazenovia  College  participate  in  the  govemance  and  planning 
scAiaures  of  the  College. 

Rank  and  salary  will  be  commensurate  with  experience.  Candidates  should  submit  a 
detailed  letter  of  application  that  addresses  the  qualifications,  current  cumcuium  vita,  and 
the  names,  telephone  numbers,  and  e-mail  addresses  of  three  references,  and  a statement 
of  reaching  philosophy.  Applleadons  must  be  received  by  March  3 1 st.  Appointment  begins 
August  lA,  2000.  Send  application  to: 

Biology  Search 
Htuziao  Reaouroea  Office 
10  Seminary  St. 

Cazesovia  College 
Cazenovia,  NY  13035 

Cazenovia  College  u located  in  the  scenic  Central  New  York  village  of  Cazenovia,  20  miles 
southeast  of  SyTacuse,  For  funlier  information,  visit  our  website  at  www.ca2collcge.eda. 


ASSISTANT  PROFESSORS 

HAXH&iximAcrwvcjmaii 

HUKTER  COLI^me:  OF  THE  COT  UWVERSOT  OP  NEW  TOBK 

SCaCKX,  OFEDUCATRSf 

T8num^^ack  positioos  eSoctivB  Septenter  2000.  Ait  candidates  must’has«  a eommitmant 
to  wotk  in  multkxjHuml  and  urban  educstionai  catlings.  Teacblng  exporisnea  Is  raquirGd. 

To  be  considered  candidates  must  demonstrate  the  potential  for  sctKilariy  Invohement  as 
evidenced  by  prdilications  and/or  research  within  the  specif  in  the  protmlon  oi 
education.  Salary  commensurala  vrith  exparie(v»  and  quailficadons.  Satary  Kings 
$311,703  to  $57, Ote. 

SPECIALTY  EM  MATH  EDUCATION  (K-12) 

gQAlJnCAIKMS:  Earned  Ph.D  or  EdD.  with  concentration  In  Mathematics  Education. 
Strong  bearkground  In  mathematics  with  a Masters  In  Mathematics.  Certiticalion  aa  a 
high-school  math  teacher,  Univetsity  teaching  and  research  sidls;  Significant  teaching 
experience  i.n  urban  etementary  amVor  secondary  public  schools',  Supervisory  experience; 
Ei^rtise  In  technology  as  a tool  In  the  devetoprnent  of  math  stalls. 

KESFOnSBaniES:  Teach  graduate  and  undergraduate  etementary  and  secondary 
math  educarbon  courses;  Teach  under^aduate  courses  in  math  within  the  School  of  Arts  and 
Sciences;  supervise  students  in  the  fiM  engage  In  research  and  scholariy  writing;  serve  on 
deoattment.  division,  coOege  and  unfwers,Ty  committees. 

SPECIALTY  IN  LITERACY  EDUCATION  (K-6) 

gOAUnCAnonS;  EamedaPh.O.  or  E0.D.  in  literacy  education;  cartificatton  as  an 
elementary  teacher,  extensivs  knowfedgs  of  theories  of  literacy,  asaassmani  deveiopmem  of 
skiils,  enrichment,  diagnostic  sctivttles  and  Raracy  across  the  curricutum;  e^oeriise  In  usng 
technology  as  a tool  in  liter^,  signrficttn  teaching  oxperionce  in  urban  eiernentary  schoots; 
supetvisoiy  experience,  univeiWty  teaching  and  reseaich  skiCs. 

SESPORBIBainES;  Teach  graduate  and  undergraduate  ccuises  in  litsracy  and  a 
rnlatsd  fekl;  supetviss  students  in  the  Md;  engage  in  research  and  scholarfy  writing;  serve 
«i  daptitment.  dvision,  cotage  and  univetsity  committaes. 

Sand  tatter  of  appScation  MbaUng  poaUon  of  kitecett,  curriculum  vitae,  a.nd  three  (3) 
letters  of  reference  to  Or.  Alaoa  L Smilti,  CbMnMfson,  Deparbnant  of  Cunicufum  and 
Teaching  as  soon  as  possible.  Review  will  cominus  until  a candidats  has  been  selectsd. 
HUNTER  COUEOE  Of  TlfE  CnY  UMVERSrrV  OF  NEW  YORK,  696  PARK  AVENUE, 
NEW  YORK,  NY  10021 


HUMTER 

CITY  UNIVERSITY  OF  NEW  YORK 

Equal  Opportisiky/affnnative  actxm  employer.  Women  and  minorilias  are  encouraged  to  cpp^y 


DALLAS  COUNTY  COMMUNITY  COLLEGE  DISTRICT 

Dallas  County  Community  College  District  is  an  accrc<lite4  public  two-year 
college  district  in  the  Dallas  County,  Texas.  Founded  in  1965,  the  District  has 
an  enrollment  of  appro.ximately  50,000  credit  and  45,000  non-credit  students 
per  long  semesters  and  employ  over  2,000  full-time  faculty  and  staff 
members.  The  District  is  seeking  innovative  individuals  to  work  in  a 
stimulating  environment  with  an  ethnically  diverse  student  population  to 
provide  leadership  and  exceptional  educational  development. 

The  .mission  of  the  DCCCD  if  to  equip  students  for  successful  living  and 
responsible  citizenship  in  a rapidly-changing  local,  national  and  world 
community.  We  do  this  by  providing  accessible,  accredited,  affordable,  cost- 
effective,  quality  educational  opportunities  for  development  of  intellectual 
skills,  job  skills,  personal  growth  and/or  transfer  to  a baccalaureate  program. 
In  fulfilling  our  purpose,  we  further  cultural,  economic  and  workforce 
development  in  the  communities  we  serve. 

The  District  recently  instituted  The  Visiting  Faculty  and  Administrator 
Scholar  Program,  a two  year  program  that  will  enable  reemiting  of  more 
women  and  minority  faculty  and  administrators.  The  program,  the  first  of  its 
kind  in  a community  college  district,  employs  21  scholars  per  year.  New 
faculty  and  administrators  will  be  mentored  by  senior  faculty  and 
administrators  white  the  district  wilt  provide  professional  development 
opportunities  for  the  scholars.  Currently,  the  DCCCD  invites  individuals  to 
submit  their  application  information  for  consideration  in  our  Visiting  Faculty 
and  Administrator  Program. 

Dr.  William  Wenrich,  Chancellor  of  DCCCD  pointed  out  a number  of  areas 
where  the  district  has  been  a leader  in  Hispanic  faculty,  staff  and  student 
recruitment,  in  addition  to  board  representation. 

• The  first  community  college  district  in  Texas  to  create  a majority 
Hispanic  trustee  district  in  its  single-member  districts. 

• Eighty-two  percent  of  DCCCD  professional  support  staff  arc  women. 
Twenty-five  percent  are  African-American.  Sbeteen  percent  are  Hispanic. 

• The  DCCCD  is  number  one  among  North  Texas  public  colleges  and 
universities  in  both  number  and  percentage  of  Hispanic  faculty, 

• The  DCCCD  is  number  tw  o in  number  and  percent  of  Hispanic 
administrators. 

• Fifty-six  percent  of  DCCCD  credit  students  enrollment  is  female. 

• The  DCCCD  is  number  one  in  both  number  and  percentage  of 
Hispanic  eiuollment  in  North  Texas. 

The  District  defines  an  applicant  as  an  individual  who  responds  with  a 
completed  application  form  to  a posted  DCCCD  Job  vacancy  and  meets  the 
minimum  requirements  of  the  position  as  defined  in  the  generic  job 
description.  However,  resumes/applications  for  the  Visiting  Faculty  and 
Administrator  Program  are  being  accepted  for  consideration.  Submit 
information  to: 

Dallas  County  Community  College  District 
District  Human  Resources 
701  Elm  Street 
Dallas,  Texas  75202 
Attn:  Visiting  Scholar  Program 

To  discuss  further  information  contact; 

Paul  Forte 

Assistant  District  Director,  Recruitment 
214-860-2158 

AN  EQUAL  OrPOftTUNITY/AFFIRMATIVE  ACTIOS  EMPLOYER 
Visit  our  website  at: 

http://www.dcccd.edu. 


Foothill  College 


Responsible  to  the  Vice  President  of  Technology  and 
Instruction,  the  Dean  of  Language  Arts  provides  leadi 
ship  for  the  Language  ^Arts  Division.  Departments  un 
tliis  division  are;  English,  English  as  a Second 
Language,  and  Foreign  Languages  including  but  not 
limited  to  Chinese,  Japanese,  Korean,  French,  Spanis 
and  German. 

Minimum  qualifications  are:  Master's  degree  from  an 
accredited  institution  in  a discipline  within  or  related 
the  division,  or  the  equivalent  and  one  year  of  admini 
trative  experience,  formal  training,  or  leadership  in  ai 
area  related  to  the  division. 

To  obtain  a detailed  job  announcement,  visit  our  website 
wwwfh.fhda.cdu/district/hr/employinent.htm!  or  contact 
Employment  Services 
(650)  949-6217  or  employment@fhda.edu 
AA/EOE 


Bean  of  Academic 
Development 

The  Dean  will  be  responsible  for  providing  primary  adminisiraiivc  leadership  and 
supervision  for  the  academic  area  at  the  college  level  of  the  Houston  Commumr/ 
College  System  (this  includes  providing  leadership  in  the  area  of  grant  \\Tmng)  This 
leadership  includes  a major  liaison  function  with  public  schools,  colleges,  universi- 
ties. and  appropnate  business  and  community  groups  in  forging  partnerships  to 
enhance  academic  opportuniUes  for  students.  The  Dean  will  work  closely  with  the 
college  President,  other  deans,  and  the  Vice  Chancellor  of  Educational  Development 
Performs  all  other  relevant  duues  as  assigned  Position  reports  to  the  college  President 
and  IS  located  at  our  Southeast  College 

Cover  letter  must  outline  how  potential  candidate  meets  each  of  the  essential  job 
requirements.  Current  Vitae  must  accompany  application  package  Masters  degree 
from  an  accredited  insutution  in  a relevant  field  is  required  Doctorate  degree  pre- 
ferred (Photocopy  of  college  uanscnpi  showing  degree  conferred  must  accompany 
the  application  ) Official  iranscnpi  is  required  at  lime  of  employment 

Requirements  Minimum  of  three  (3j  years  management  cxpcncncc  in  programs 
related  to  higher  education  with  increasing  levels  of  responsibility  Three  (3 1 years  of 
full-time  OR  2 semesters  of  adiunct'part-iimc  leaching  « I semester  of  full  time  teach- 
ing experience  m higher  education  required  Community  College  experience  pre- 
fened  Demonstrated  excellence  in  verbal,  wntten,  and  interpersonal  skills 
Expcnence  and  knowledge  of  the  Learning  College  Current  knowledge  of  trends, 
issues  and  concepts  in  higher  education  (includes  the  evaluation  of  academic  pro- 
grams) Knowlcdgable  in  the  applicauon  of  instrucuonal  technology  Two  (2)  years 
experience  in  budget  management  Experience  with  accepted  strategies  for  the 
performance  appraisal  of  faculty  and  staff.  Experience  in  working  with  a diverse 
student  body  and  staff 

Please  refer  to  J\’N  ^0061  when  making  an  inquiry  or  applying  for  this  position 
An  HCCS  employment  application  is  required  for  consideration  To  request  an  appli- 
cation. call  (713)  7IS-8565  or  MSit  or  web  sue  at  www,hccs,cc-U.us  Application 
deadline  is  4.'28'00  Sum  date  is  negotiable  Video  conferencing  ssill  be  used  to  inter- 
vievs  out  of  town  applicants 

I Houston  Community  College  System,  HR  Dept. 

I 320  Jackson  Hill,  Suite  220,  Houston,  T\  77007 

I //<'( 'S  IS  jn  t/LjuaJ  ()ppftru/rv.t\  l^jttplrwr 
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Columbia  University 
Lamont-Doherty  Earth  Observatory 


ASSISIANT  DIRECTOR  of  LDEO 
and  DIRECTOR  OF  ADMBSOraRATION 


Columbia  University,  recognized  throughout  the  world  for  excellence  in  academic  programs,  healthcare  and 
research,  seeks  an  Assistant  Director  and  Director  of  Administration  for  the  Lamont-Doherty  Earth  Observatory 
which  for  50  years  has  been  a premier  research  institution  studying  geolofpcal  and  earth  systems  with  research 
funding,  principally  ftom  federi  grants  and  contracts,  that  exceeds  $W  million  annually.  The  Assistant  Director 
of  LDEO  and  Director  of  Administration  will  report  to  and  work  closely  with  the  Director  of  LDEO  and  will  also 
work  with  the  renowned  scientista  of  LDEO,  and  with  external  partners  to  ensure  financial  success  and  support 
for  increased  opportunities  for  new  and  existing  research  programs. 

The  Assistant  Director  of  LDEO  and  Director  of  Administration  will  be  responsible  for  a broad  suite  of  adminis- 
trative management  services  designed  to  support  the  research  activities  of  the  Observatory’s  150  scientists.  The 
position  includes  responsibility  for  all  fiscal,  operational,  and  administrative  business  policies  for  the  Observatory. 
Additionally  the  position  has  responsibility  for  all  activities  related  to:  physical  plant  development,  maintenance 
and  improvement  of  buildings  and  grounds;  all  campus  services  such  as  bousing,  cafeteria,  security, 
communications,  etc.:  central  administrative  functional  areas  including  Accounting,  Purchasing,  Contracts  and 
Grants  Management,  Administrative  Computing  and  Human  Resources;  oversi^t  of  Research  Administrators; 
representing  LDEO  and  advocating  for  LDEO  at  the  University  and  with  governmental  agencies.  The  Assistant 
Director  of  LDEO  and  Director  of  Admimstiation  will  also  be  expected  to  participate  in  special  projects  and  to  assist 
with  the  administrative  operations  of  fundraising  and  external  afiairs  groups  at  LDEO. 

This  is  an  outstanding  opportunity  for  a smart,  energetic,  creative,  self  directed  and  highly  motivated 
academic/research  leader  with  outstanding  interpersonaL  communication  and  political  skills  to  play  an  inte^al 
role  in  the  growth  of  one  of  the  most  exdting  research  organizations  of  the  21st  century.  The  successful  candi&te 
wiU  have  an  MBA  with  a minimum  of  five  years  in  academic  administration,  research  administration  or  a closely 
related  field  (or  a BS/BA  with  eight  to  ten  years  of  equivalent  work  experience),  knowledge  and  experience  with 
contract  and  grant  administration  or  fimd  account^,  and  demonstrated  success  in  admi^trative  management 
of  a complex  and  highly  political  operation.  Eroerience  with  the  development  and  implementation  of  technology 
plans  and  with  continuous  quality  improvement  or  TQM  are  desirable. 

All  applications,  nominations,  and  inquiries  should  be  directed  to:  Lyn  Brennan,Vlce  President  and 
Director,  ISAACSON  KILLER,  334  Boyltton  St,  Boston,  Massachusetts,  02U6;  ph:  617-262-6500; 
f:  617-262-6609,  Emaih  IbrennanSimsearchooni. 

Hfemen  and  minorities  art  strongly  encouraged  to  apply. 

Colombia  University  is  an  affirmative  action 
equal  opportunity  employer. 


Northeaslern  University  is  a national  research  university  that  Is  student-centered,  practice-oriented  and  urban. 
Northeastern’s  vision  Is  to  be  the  undisputed  leader  in  creating  the  nation's  most  comprehensive  and  dynamic 
modal  of  practice-oriented  education.  Currently,  it  Is  comprised  of  12,460  full-time  undergraduate  students  and 
4,580  graduate  students  and  6,937  part-time  students.  Northeastern  University  is  seeking  dynamic,  innovative 
individuals  to  fill  two  key  leadership  positions. 

Director  of  University  Planning  and  Research 


The  Director  of  University  Planning  and  Research  will  provide  leadership  for  a sophisticated  analytical 
planning  effort  that  supports  university-wide  academic  and  financial  operations  and  budgeting  and  Includes  all 
major  campus  constituencies.  The  Director  serves  as  a member  of  the  Preskfenfs  leadership  group  and  provides 
leadership  in  shaping  a policy  process,  basod  on  research,  that  guides  the  Un'rversity  to  develop  policy  and  propose 
solutions  to  address  issues  facing  the  University.  Responsibilities  include  leading  or  participating  as  a key  member 
of  a number  of  campus  planning  committees;  crafting  strategic  assessment  instruments  that  Inform  the  University's 
future  planning;  overseeing  institutional  research  and  supervising  the  activities  of  the  professional  staff. 
Qualifications:  Significant  administrative  experience  with  or  in  a research  university  or  its  equivalent:  exceptional 
understanding  of  stratog'rc  planning  complex  financial  and  budgeUng  planning  matters;  ability  to  conceptualize 
broad  institutional  goals;  ability  to  systematically  analyze  complex  issues  and  data:  deep  understanding  of 
organizational  dynamics;  Ph.D.  prefened,  advanced  degree  r^uired. 

Applicants  should  submit  a letter  of  Interest,  resume  and  names  and  telephone  numbers  of  three  references 
to  Patrlcls  Meservey,  Special  Assistant  to  the  President,  Northesstsm  University,  3S0  Huntington  Avenue 
CH  ItO,  Boston,  MA  02t1S.  Email:  p.meservey OnunsLneu.edu;  Fax;  (617)  373-S015.  Applicants  may  also 
contact  Margot  Lansing,  Lansing  & Associates,  LLC. Telephone  (781)  237-1754;  Email:  lanslngOmedleone.net. 

Director  of  University  Relations 


The  Director  sen/es  as  a member  of  the  Preskfenfs  leadership  group,  and  is  responsible  for  developing  and  executing 
a Brand  Strategy  that  will  advance  Northeastern's  mission  and  ultlmateiy  serve  to  strengthen  arxf  unify  the  Northeastern 
brand.  We  are  seeking  an  entrepreneurial  leader  to  establish  a marketing  strategy.  Incorporating  all  the  disciplines 
ol  marketing  and  communicatiom  (public  relations,  publications,  advertising,  direct  marketing,  website  development 
with  sperific  emphasis  on  the  internet  and  otfier  new  media).  Will  lead  and  motivata  a diverse  team  of  over  30 
communications  professionals. 

Qualifications:  Must  possess  strong  marketing  and  communicaiions  expertise,  minimum  ol  12  years'  ptogresstveiy 
responsible  experience  and  provkto  evidence  of  substantial  contributions  to  the  development  and  implementation  ol  a 
variety  of  marketing  and  commun'rcafion  strategies  for  complex  organizations.  Baccalaureate  degree  required, 
graduate  degree  preferred.  SUong  meiwgement  ski'Is,  exceptirMial  ability  to  establish  effective  relatiorrships,  adept  at 
managing  change,  and  the  ability  to  direct  multiple  projects  are  essential. 

Applicant*  should  submit  e letter  of  InteresL  resume  and  name*  and  tetephorw  number*  of  three  references  to 

Jim  Ward.Th*  Ward  Group,  8 Cedar  StreeL  Woburn,  MA 
lnfoawardgip.com:  Fax:  (781)  938-4100. 

Ik.  I aeM  Salary  and  benefit*  are  highly  compeUtIva  and 

9 1 B n G Cl  S T G I n commensurate  with  qualifications.  Women  and 

mlnorttfa*  art  strongly  ancouraged  to  apply, 


THE  COLLEGE  OF 


WOOSTER 


1189  Bcaii  Avenue 
Woojter,  Ohio  44691-2363 


Theatre 

One-year  visiting 

Asst./Assoc.  Director  of 
Admissions/ Coordinator 
of  Muiticidtiiral 
Admissions 


The  positions  arc  posted 
jointly  with  the 

Five  Colleges  of  Ohio  Gvnsortium. 
For  complete  descriptions,  go  to 
www.woosCer.eda; 
scroll  down  and  select  the  jump  to 
Employment  Opportunities 
or  call  or  e-mail  Linda  Farmer 
330-263-2 133— lfarmer@acs.wooster.edu 


AMERICAN  ASSOCIATION  OF 
UNIVERSITY  PROFESSORS 

ASSOCIATE  COUNSEL 

Three  yean  or  more  oqpctienoe  prefaied.  The  podoon,  in 
department  of  two  brAyoa,  i^^^Qivo  adviang  attorneys, 
frailly  memben,  and  administraton  on  highs  educadon 
bsua  and  ydgadon,  appdiare  brief  writing  and  indkoure 
and  other  support  wock  for  the  Aaooaaoa  Preferred 
hadeground  indudes  expaienoe  in  one  or  more  of  the 
following:  hi^cr  educuion.  non-profit  orgarizadons. 
intdlectual  property,  sfiirmadve  accon,  or  dvil  libemes. 
Salary  from  $50IC  depending  on  o^>erience.  Excellent 
bcncdcL  Apply  to:  AAUP  Lepd  Seareba  1012  I4tfa  Street, 
Suite  500,  ^XUiiogiCoa,  DC  20005>  No  phone  caih. 
EOE/AA  Applicanon  deadline  4/14.  Mcmd  start  date  6/5. 


NiorTwASiam  UAwsfy  is  an  agutr 
T79oO(ampio^ 


NORTH  PARK  UNIVERSITY 

RESIDENT  DIRECTOR 

Growing  urban  unlrersity  ol  1200  students  locued  on  tlx 
north  side  of  Chicago  sc^  a Resident  Dfreclor  far  a farnafi 
restdence  hall.  This  individual  Is  rcsponslhle  far  devtfapinf 
and  malnulning  a healthy  and  positive  camniunlty  thx 
addresses  (he  academic,  emotioaal,  physici!,  psychological 
sociil  and  spiritual  facets  ol  nskims  this  222  studen 
resideace  halL  Some  dntles  Include  supervising  and  Kilning  f 
resident  assistants  and  desk  nunager,  directing  oieril 
administration  of  dally  opciallon  of  the  haU,  and  tssumlnj 
some  ancillary  responsibilities.  Bicheloia  degree  required 
North  Park  Is  oaned  by  the  Evangelical  Covenant  Cbutcfa  m 
K seek  applicants  with  a personal  commltsneai  to  our  mlssfai 
of  (Tirtstlan  hlglier  educaiioo.  Send  tesime  and  oowr  letter  to 
Boaaa  Resoama,  North  Rath  Uahenity;  3225  K Ibaae 
Ave.  Chicago,  U 60625  or  Cu  773-279-795L  EOE 


Director  of  financial  aid 

New  Jersey  City  University  is  a cutturaliy-diversef  publiCf  urban  institution  located  in  the 
greater  New  York  metropolitan  area,  and  is  one  of  nine  state  eoUeges/universities  in  New 
Jersey.  The  University  offers  undergraduate,  graduate,  and  continuing  education  programs 
to  approximately  10,000  students. 

Responsibilities:  The  Director  of  Financial  Aid  reports  to  the  Associate  Vice  President  for 
Enrollnscnt  Management  and  serves  as  the  chief  administrator  of  the  University's  student  assistance 
programs.  The  Director  manages  all  aspects  of  student  financial  aid,  and  is  responsible  for  federal  and 
state  program  compliance  and  reporting,  customer  services  and  infonnation,  and  systems  development. 
The  Director  will  supervise  a team  of  eight  professional  and  four  support  staff.  As  a member  of  the 
enrollment  maRagement  team,  the  Director  is  responsible  for  working  with  appropriate  ofSces  to 
facilitate  effective  recruitment  and  retention  strategies  that  support  the  implementation  of  the 
university's  enrollment  plan. 

Qaallflcatlons: 

•A  Master's  degree  in  student  personnel,  higher  education  administration,  business 
administration,  or  other  related  5eld 

•A  minimum  of  five  years  of  progressively  responsible  experience  in  financial  aid 
* Demonstrated  knowledge  of  student  financial  aid  regulations  and  program  administration 
*A  record  of  strong  organizational  and  leadership  skills,  along  with  the  vision  to  identify  and 
integrate  appropriate  technology,  and  a commitment  to  customer  service 
'Experience  in  systems  implementation 

« Experience  in  working  with  a diverse  student  and  staff  population 
Salary  Range:  $56,144  • $89,269 
Employment  Date:  July  1,  2000 

Candidates  should  submit  a letter  of  application  addressing  their  qualifications  for  the  position  and 
their  philosophy  of  student  finarxial  aid,  along  with  a current  resume  and  the  names,  addresses, 
and  telephone  numbers  of  three  (3)  professional  references  to: 

Mr.  John  Melendez 

■ S E Y Assistant  VP  for  Student  Affairs 

"P  Y Chair,  Search  Committee  — Director  of  Financial  Aid 

R S I T Y Kennedy  Blvd. 

Jersey  City,  NJ  0730S 

Application  Deadline:  May  2,  2000. 
An  Affirmewo  Action.  EQust  Opportunity  Employer,  ffw  University  gispeoajy  ttWComis  mnd  encourages 

appTtcations  from  women  and  mirKntY  cariOidates. 


AIM)10U)C;V 


FuU-titne.  tenure  track  position  available  in  AudioU 
banning  Aug.,  2000.  Applicants  must  have  Ph.D. 
expertise  in  2 or  more  oF  Diagnostic  Audiology,  Acoui 
Phonetics.  Psychoacoustics,  Anatomy  and  Physiology  of 
Auditory  and  Balance  Mechanisms,  Electrophysiolo 
Duties  to  include  teaching,  research,  and  supervising  stud 
research.  Salary  and  rank  commeruurate  with  ezperien 
Submit  letter  of  application,  vita,  transcripts,  cont 
information  for  3 rdexenest  to:  Brandt  Culpepper,  Ph.l 
Dept,  of  Audiology  end  . rch'Language  Pathology,  8 

Florida  Atc  NE,  ^C^uhiugton,  DC  20002.  Phone  (21 
65I>5323,  bfandt.cnlpep^f^gallandet.cdu.  £0/. 
employer.  Candidates  w/faearing  loss,  disability,  women, 
members  of  a minority  group  encouraged  to  apply. 


University  of  California,  Santa  Cruz 
Mtirill  Colitgt  CoonliMtorforRMidtntiat  Educati 
Latino,  Chicano  and  African-Amarican  Prograr 

Selected  candidate  will  supervise,  select  and  train  prim 
staff  of  6-8  Resident  Assistants;  coordinate  college-wide  c 
residential  progranuning;  develop  programs  addressing  Lat 
and  African  American  students'  needs,  including  i 
ChicanoAatino  theme  house;  administers  conduct.  Master'; 
fingerprinting  required.  Bilingual  in  Spanish  prefened.  Twe 
month,  ilve-i;'..  career  position  beginning  7/00.  Ssla 
$35.300/yr.  S340  rent  for  on-campus  apartment  required. 

To  apply;  Call  (831 ) 459-201 1 or  see  http;/Avww.ucsc.edu 
copy  of  job  announcement.  Ratar  to  Job  IOO-02-i 
Application  materials  must  be  received  by  4/1 700  at  the  UC 

Staff  Human  Raaourcas  Offica,  IIS  CoowHuicatiG 
Bldg.,  Santa  Cniz,  CAS50M.  AA/ABA/TEOE 


ST.  CLOUD  STATE 

UNIVERSITY 


A tradition  of  excellaicc  and  opportunity 


MAUKIVI  IN(TANI)  CXi.NIAUIN^CAFIONS 


Sl.Clo»dS>tUVmimnUytetkitpfUcaHoiuJbrDlnctori^tlmrittiniaU 
CammtmkaUams  to  ttflM  Unj  IS,  2000,  SoUry  comtnaumnt*  vUb  txperimeo. 
lESPOfranniTIES:  IJiider  die  supervision  o(  (be  Vice  Prtsidem  tar  University  Advinceaiail,  die  director 
his  prinury  tespoosiWIllies  bf  the  imegtaled  marietlng  funaions  for  the  unheisity.  The  Dljwnor  of 
Uittetiog  ind  CoaumtniattioQS  will  woric  in  partoeiship  with  (be  eninUineol  minigetDeni  twm  to  pim 
and  impiemenl  tnutetlng  suucgy,  and  manage  media  iclatioos,  inlemairexlemil  pubUcaikxis,  athletic 
media  rebtfons,  paphic  desigii,  sports  msiteiliig,  and  piiotogn^  Dlreatv  will  Iniecaci  with  the  sesu 

and  SL  Claud  communMw  and  must  acquire  an  understanding  of  fh.rart/r  ud  mlssku  of  SGSUIbc 

diredor  must  milixila  a high  level  of  competence  and  discreet  hidgment  and  confidentiality  are  expected 
St  ihb  level  of  respoosMlty 

R£QUm£D  QtUUnCAnONS:  Minimum  of  bacbeloris  degree  (marltetlng  or  comtnunlealions 
preferred)  and  minimum  of  five  (5)  >rais  experience  In  marfceting  with  managerial  responsibility;  must 
possess  strong  vritlen  and  oral  ccmmualcatlon  skills  The  successful  mivtutai.  must  have  a detnoustraied 
ability  In  work  with  penoos  fiotn  QiUuralty  diverse  backgrounds 

FUEQISED  QUUmCXnohiS:  Non-atademic  maricetlng  experience,  experienoe  with  Iniemal  nuiketiog 
programs  in  seivtce  trfated  Industries  and  deciiotilc  maikcllfig  lecfmiques  consensus  buildup  skills  the 
ahilty  m discern  enhuns  and  create  change,  evidence  of  iitienial  and  external  marimting  strata 
responsMltics  and  actxMiplishnienis  ability  to  manage,  hire,  motivate,  direa  staff  and  manage  budget,  ability 
to  devefop  and  impknent  a hcand  maiketing  stiaicgy  and  an  Imegrattxl  marieting  philosophy  and  plan. 

Ammno; 

Bemle  Ornann,  Search  Coimnluee  Chair 
Admimsaattve  Services  Room  207 
Si.  Cloud  Stale  UnhersUy 
720  4di  Avenue  Soudi 
a Cloud,  MN  56901-4198 

Suhtall  a leucr  of  application,  resume,  and  the  names  addresses  and  telephone  numbers  nt  three 
references  who  ca,n  spedfically  comment  on  ymi  abUity,  experience,  and  proiesstonal  prepaiatioa  llevlew 
of  applications  will  begin  ou  March  31, 200Q  Search  will  remain  open  until  a suiiahie  candidaie  Is  found. 

SeSU  Is  committed  to  esxxllence  and  actively  supports  cultural  dnersiry 
lb  promote  this  endeavor,  we  imrlc  individuals  who  conu^ic  to  such  divmity  to  apply. 
Including  minorities  women,  GLBT,  persons  with  riicahilities  nid  veterans 


Pey^LTLZiO  ffn  CjoI  tege 

Vice  President 

Workforce,  Technology  & Economic  Developme 

This  management  position  will  provide  vision,  leadersh 
and  supervision  of  the  college’s  workforce,  technology 
and  economic  development  programs.  The  successful 
candidate  will  promote  the  development  of  innovative 
instructional  and  support  programs  to  meet  the 
workforce,  technology  and  economic  development  nee< 
of  a diverse  student  population  and  work  collaborativel 
with  all  segments  of  the  De  Anza  College  community, 
and  the  community  at  large. 

Minimum  qualifications  are:  Master’s  degree  in  a di.sci- 
pline  within  or  related  to  any  of  the  above  programs,  or 
the  equivalent  and  three  years  of  administrative  experi- 
ence, formal  training,  internship  or  leadership  in  an  are; 
related  to  workforce  and  economic  development  with 
related  technology  experience. 

For  a detailed  job  announcement,  visit  our  website  at. 
wwwfh.fhda.edu/district/hr/employment.html  or  eoniaci 
Employment  Services 
(650)  949-62)7  or  employment®' fhda.edu 
AA/EOE 


EDUCATION 


If  SMonlgomef)/  Oollfzge 

A Two  Yeas  Pimuc  Cohhumty  Coilege 
Campuses  atIakoma  Pabk,  Roocviue  and 
GERHAmOWM,  Masyund 

Announcement  of  Position  Vacancy 

Mon^omefy  College 
RodcvUle  Cuapia 

INSTRUCTIONAL  DEAN 
HUMANTTIES  AND  SOCIAL  SCIENCES 

Moolgofliay  College,  i multi<ampus  comnmnliy  college  conunltled 
to  excellence  in  leacUng  and  to  audent  success.  Is  seddng 
appUcatkxis  and  noninaiioiis  for  die  posilioa  of  Instnjctlotul  Dean, 
Hnmaniiies  and  Social  Sciences  for  die  RnckviUe  Campus  pioridlng 
funding  is  availaUe.  Tlie  College.  «Uch  Is  bcaied  In  Matyland,  fust 
Doetb  of  VPashlngton,  OiC,  Is  located  in  die  most  populous,  cadaUy 
diveise  and  bstest  growing  county  In  the  state  of  Maiyland.  Ibe  College 
Is  eng:^  In  meoiiig  the  rhnllenge  of  providing  lostrucdonal 
programs  to  meet  Ibe  dtmse  and  cbanglog  educational,  soda!, 
eooooinic  and  culnual  needs  of  its  tnummltylbe  Rockyille  Campus 
b the  largest  of  the  three  campuses  and  draws  approxlmasely  IStMO 
sbidenis  of  vailed  ethnic  backgrounds  who  are  native  speakets  of 
many  difiereni  language  groups  area  local  high  schools,  businesses 
and  the  international  conununiiy 

Ihc  IttStnxtioaal  Dean  reports  to  the  Campus  Provost  and  Is  part  of 
the  campus  leadership  team  of  deans  and  dlrectois.  Thb  team  b 
responsible  to  create,  nulnialn,  protect  and  be  actounlahfe  for  the 
best  possible  learning  eitviroaiaem  as  the  Rockville  Campus  1^ 

• Enairlng  a studenKenteted  focus  In  all  activities 

• Balancing  college,  campus  and  area  peispecthes 

V Devtioping  and  managing  reaomces 

• Ensnrlng  and  advocating  for  quality  of  InsmicUon 
and  sendees 

• Developing,  supervising  and  evaluating  faculty  and  staff 
In  asstgued  areas 

• Inspiring  and  encouraging  Innavatioa 

Thb  posUkm  provides  leadership  for  Eaoilty  and  staff  In  the  areas  of 
English  Composltioo,  Professlonil  VrUng,  literature,  Reading, 
English  as  a Second  language,  Eoieign  languages,  PoUlical  Science, 
History,  Sodoiogy,  Anthropology  CiinUoal  Justice  and  fhllasopby. 

QIIAUFICATIONS;  Candidates  must  have  a Masters  Degree, 
prefoiahly  In  one  of  the  disciplines  supervised.  A doctorate  In  one  of 
ihe  areas  supervised  1$  preferred.  Progressively  responsible 
managerial  experience  b required;  experience  in  teaching  and 
management  In  a community  college  srdrooment  b desirable. 
Candidates  should  be  able  to  donoosbite  abUiHes  In  these  areas: 

• Etieciive  written,  oral  and  InlerpeisaQal  communication  skills 

V I eaderdilp  in  curriculum  development,  txogram  review, 
academic  piannlug  and  budgeting 

• Teaching  and  the  supavbkn  of  faculty 

• Advancing  the  ^ipropciale  use  of  technology  In  the 
classroom  and  laboratory  instrualon 

• Developing  opportunities  for  focuby  profossloiial  growth 
and  staff  developmau 

• backing  wlih  a culturally  dtverse  community  and 
student  body 

• VIbtIdngcoUabofalivelywih  other  adoilnbtntars.f3ailly  and 
staff  10  advanoe  the  goab  of  the  academic  program 

• Pardctpaiinglnconitcuniiy,  busiuesafndusiry,  K-12arui 
other  outreach  actMUes 

The  salary  range  is  t64,293-(9W02  per  year,  with  a starting 
salary  falling  within  the  first  half  of  the  range.  Montgomery 
College  offers  excelieoi  fringe  beseOis.  Applications  for  vacancy 
tl079  can  be  obtained  by  accessing  our  web  site 
(wwvr.n!e.ccuid.iiafeiDpIoyiaewl/),  calling  our  Z4-honr  fob 
line  at  (501)  279-5374.  or  coming  to  the  Office  of  Humna 
Besources,  Montgomery  College,  900  Kongerford  Drive, 
Suite  130,  Rockville,  Maryland  20850.  Applications  roust  be 
received  by  5 00  pm,  April  7, 2000 

Montgomery  College  is  an  equal  opporttaiUy  employer, 
committed  to  Jbstertng  a dloene  acaderme  commumty 
amone  tie  student  bait  {acubt  and  staff. 


DlRlif’lOROI 

student  ACTIVITIES 

SEARCH  RKOPENED 


Candidate  will  provide  leadership  for  a comprehensive  Student  Activities  program  based  on  student  person- 
nel philosophy  of  student  development.  Reports  to  the  campus  Dean  for  Student  Services  and  is  responsi- 
ble for  developing  and  administering  programs  for  new  freshman  and  currently  enrolled  students. 

Master's  degree  required;  degree  in  Student  Personnel  Administration.  Counseling,  Student  Development, 
Higher  Education  or  a related  field.  Minimum  of  two  years  experience  as  a Director  or  Assistant  Direaor 
of  Student  Activities  in  a college  or  university  setting  required.  Experience  with  new  student  orientation 
program  desired;  additional  experience  in  student  services  will  be  considered. 

Strong  managerial  and  supervisory  skills  wHh  the  capability  to  establish  priorities  and  function  as  a leader; 
manage  multiple  budgets  with  e.xcellent  computer,  communication  and  interpersonal  skills;  ability  to  relate 
to  anethnically  diverse  college  community. 

Salary:  commensurate  with  education  and  experience  with  excellent  benefits.  Starting  Date:  ASAP. 
Application  Deadline;  4/14/00. 

Applicants  should  reference  position  number  (00-I7S)  and  send  the  following  as  a single  packet:  (I)  letter  of 
interest.  (2)  resume,  (3)  unofficial  copy  of  graduate  transcriptfs),  and  (4)  list  of  three  professional  references 
(names,  addresses,  and  telephone  numbers)  to; 

Judy  Chastonay 

Department  of  Human  Resources 
Georgia  Perimeter  College 
3251  Panthersville  Road 
Decatur,  GA  30034  AA/EOE/ADA 

College™ 

rordilia»dlnlanMloaonaKtipotttk>n,plmtt\ilt)l<)ijrmbttieat<nntqpcf>t»clnttmti 


GASWCfBtHEOOKSSTAIt  AnAssaataOvt^GiMrigCofcgacllwtlnvmlySysbnivlQaa^ 


UNIVERSITY  OF  CINCINNATI 

College  of  Arts  and  Sciences 

Director  of  Women’s  Studies 

The  University  of  Cincinnati  College  of  Arts  and  Sciences  invites  applications  for  the  position  of  Director  of 
Women’s  Studies.  The  Director  of  this  >vell>established  and  nationally  recognized  program  will  be  responsible  for 
providing  feminist  intellectual  leadership  to  ensure  fimher  development  of  the  Center's  curricular,  research,  and  out- 
reach programs. 

The  successful  candidate  for  the  directorship  of  Women’s  Studies  must  have  a terminal  degree  in  her/his  field, 
substantial  experience  in  teaching  gender-related  issues,  and  distinguished  scholarly  achievement  in  her/his  discipline. 
Ideal  candidate  will  demonstrate  strengths  in  feminist  research  and  publication,  and  in  administrative  siciUs,  including 
interpersonal  communication  with  sensitivity  to  diversity,  curricular  development,  &nd  community  outreach. 

This  twelve-month  appointment  is  effective  2000-2001.  The  duties  of  the  Director  of  Women’s  Studies  will  includt 
leaching  one  graduate  course  per  quarter,  advocacy  in  representing  the  program  to  internal  and  external  constituencies 
serving  on  Women’s  Studies  committees,  progrem  development,  grant-writing  and  fundraising.  Fne  Director  will  hole 
a tenured  position  in  the  Center  for  Women’s  Studies  and  will  report  to  the  Dean  of  Arts  and  Sciences.  The  position  wil 
include  on  administrative  stipend  and  summer  salary  supplement. 

The  University  of  Cincinnati’s  Women's  Studies  Program  offers  on  inierdiscipliruiry  ccnificate  (minor),  an  MA  ii 
Women’s  Studies,  and  a JD/MA.  In  addition  to  the  Director,  the  administrative  staff  includes  two  Associate  Director 
and  on  administrative  assistant  Approximately  88  faculty  members  throughout  the  University  are  affiliated  vriih  thi 
Women’s  Studies  Program.  A unique  strength  of  the  Center  is  the  support  it  receives  from  the  Friends  of  Women’ 
Studies,  a 250-mcmbcr  community  organization.  The  Friends  Endowment  Fund  of  $500,000  provides  for  a visitinj 
professorship  and  brings  other  distinguished  scholars  to  campus. 

Applicants  should  submit  a letter  of  interest,  curriculum  vitae  and  the  name  of  three  references  to  Profes&oi 

Marcia  Bellas,  Chair  of  Search  Committee,  Center  for  Women’s  Studies,  University  o 
Cincinnati,  Cincinnati,  Ohio  45221-0164.  Files  will  be  reviewed  beginning  Apnl  1 and  until  the  posiiio 
is  filled.  For  more  information  visit  our  wcb-site  at  http://ucaSNVWW.mcni.UC.eciu/woniCllS_Studies/* 

77i^  Univeniry  of  Cincinnati  is  an  affirmative  action/equal-opportunity  employer.  Women^  minorities, 
disabled  persons,  and  Vietnam  Era  and  disabled  veterans  are  encouraged  to  apply. 


Georgia 

Perimeter 


DIRECTOR 

ACADEMIC  ADVISING  CENTER 

The  Universicy  of  Michigui-Flim.  s regional  insiicution  of  6300  students,  invites 
nomiiudons  ind  applications  for  the  position  of  Director  of  Academic  Advising  Center. 
The  Director  plans  and  administers  the  daily  activities  of  the  advising  center,  coordinates 
the  maintenance  of  student  advising  records,  implements  new  services  and  programs,  and 
acts  as  a liaison  with  academic  depanmen ts  on  advising  activities  and  student  services.  This 
member  of  the  leadership  team  is  responsible  for  the  administration  of  the  academic 
advising  center  within  an  enrollment  management  environment. 

QUALIFICATIONS:  A Masters  degree  in  Student  Personnel,  Counseling,  or  a related 
field,  or  equiv^ent  combination  of  education  and  experience  in  an  administrative  and 
supervisory  position.  The  successful  candidate  will  have  strong  leadership  and 
communication  skills,  the  ability  to  establish  and  maintain  strong  working  relationships, 
strong  organizational  and  budget  management  skills,  knowledge  of  academic  advising 
practices,  an  undemanding  of  enrollment  management  techniques,  and  knowledge  of  the 
use  of  information  technolog)'  in  delivering  services 

A complete  application  packet  includes  UM-Flint  application,  resume,  cover  lener,  salary 
history,  and  names,  addresses,  and  phone  numbers  of  3 professional  references.  Please 
respond  to  UM'FUnt  Human  Resouiwa.  Attn  AAC  219  UCEN,  Flint,  MI  48502-1950. 
The  position  vdll  remain  open  until  Blled.  If  you  have  questions  or  concerns  please  fu  (810) 
766-8702,  e-maii  te«mer^flIot.uinich.edu.  or  call  Karen  Anould  at  (810)  762-3067. 

The  Urtiversicy  of  Michigan-Flint  is  a Nondiscriminaiory/Affirmaiive  Action  Employer. 


Brown  University 


■VICE-PRESIDENT 
OF  ADMINISTRATION 


Bro«n  UnhersMy  bistes  applicsitiORS  and  rHxninaikxs  6^  the  position  of  Via  Pre^^ 

Ibe  posiben,  whidi  s av^bble  imrDedlsdy,  reports  to  the  Uriivefsity 
AdminsranvCPO. 

ResponsibiUties:  Ihe  Vkx  Presktem  of  AdrniiustrzDon  s a stnx)r  trorogerTKnt  po£2b^ 

diveiW  organization  tha  piosidfs  bir>mcs&  znd  admiruscrzsvt  support  services  bat  arefundamenial  to  ilie 

operation  of  the  Universal 

The  supervises  a broad  vzriery  of  bussKSS  aixl  adininTSrative  bepartJT^ 

Broftii  University  Bookstore  and  Campus  Shop,  Graphic  Senices.  Store  Operations,  Human  Resources. 
Ubot/Matagaoerv  Rdaboos.  Policy  & Sccimty  Services  and  Faolices  Managonem  These  dquitments 
indude  over  S()0  ernpk]^  arid  $ 1 00  milLtin  budget  as  tvell  as  a S I CO  rnillKin  bud;^  de6(^  to 
constnxiiotL  In  oxiperadon  ath  dK  Iniveraty  Piesideni  the  Vtce-President  of  Adrnmistrain^ 

UhMisbf s ASinnathe  Adion/E<^  ()pporturuty- Ernpknm^ 

The  Vkx-Presidm  of  Administration  SQ^G  (XI  key  cornnvoees  for  Brt^n  L’ruversty  induding  the  Exe^ 
(^oenmioee,  and  also  chairs  the  l^nherscy  Benefits  Review  ConrnvoK.  the  Bre  Alarm  Task  Cxmptu 

Police  & Security  Gomntjue.  skI  acts  as  an  advisor  10  the  Staff  Achisorv' Conmcce  arvl  the  Facuh  Awanis  & 
Benefits  CommiCd& 

QuallficaikKis:  The  sixce^sfid  cand:cl2ic  si tould  possess  a minimum  of  a Masers  degree  arid  a 
dsTtenstrased  record  of  leaderdup  uiih  a mmimum  of  to  ten  years  recemadmiruaratriieocpenenceaia 
cornplainscituticin  of  N^her  education  or  cornpambleotg^^  foidencettfrTcativesuaieglcihinkmg. 

deronstnied  erpeiknce  m personnd  and  financial  managernent.  Miv  10  translate  busing 
operational  action,  and  strong  tvrmen  and  oral  commivucation  vkilk  are  abo  required,  as  as  a strong 
oommiimerg  to  prtxnotiQn  msututiorol  dnersiTf  are  Ckpeoed  A mixundalh'  rqwabti  comfainaDon  of 
educaion  and  ejpaience  be  corrode 

NornmzDOce.  and  applicaiioris  sh^  in 

Human  Resources  Deparcncni 
F\A  4PA00990A 
Broim  UnlvereJtv 
Pox  IR'9 

Providence  RI 02912 

Brouv  I mreron  u tqud  U^pj7tumt\  Aciun  fm/nkwr 


'i'‘ii  our  urhviir  at 


WWW. brown,  edu 


University-Corpus  Chrisfi 

The  Islanid  IJni'vorsity 

Dean,  College  ofEducation 

Texas  A&M  Universit>--Corpus  Chrisii  invites  applications  and  nominations 
for  the  position  of  Dean  of  the  College  of  Education.  The  Universit)'  is  one 
of  the  fastest  growing  in  the  State  of  Texas  with  a fall  1999  enrollment  of 
6,600  students. 

The  College  of  Education,  one  of  four  colleges  in  the  University,  serves 
approximately  1500  undergraduate  and  graduate  students.  There  are  46  tenure- 
track  faculty  presently  serving  the  College  of  Education.  Its  primary  purpose  is 
to  prepare  students  for  a career  in  a selected  area  of  professional  education.  The 
Dean  of  the  College  of  Education  reports  directly  to  the  Provost. 

The  College  of  Education  is  committed  to  a field-based  professional 
development  program.  Parmer  Schools  in  the  Coastal  Bend  region  serve  as 
sites  for  direct  instructional  delivery  by  University  faculty  as  well  as  sites  for 
application  of  theory  and  practice.  An  integral  part  of  the  College  of 
Education  is  the  Early  Childhood  Development  Center,  a dual  language 
school  for  children  from  three  years  of  age  through  third  grade,  located  on 
campus  and  connected  with  the  Corpus  Christi  Independent  School  District. 
The  University  has  designated  the  Center  and  its  related  activities  as  a major 
area  of  emphasis. 

Undergraduate  programs  include  the  Bachelor  of  Science  in  Interdisciplinary 
Studies  degree  and  the  Bachelor  of  Science  Degree  with  majors  in 
Kinesiology  and  Occupational  Training  and  Development.  In  addition  to 
these  major  fields  of  study,  a teaching  endorsement  in  Early  Childhood 
^ Education  is  available.  Students  may  also  receive  a military  commission 
through  the  Military  Science  program. 

The  College  also  has  ten  fields  of  study  leading  to  the  Master  of  Science 
I degree,  fifteen  certification  areas,  and  seven  professional  certificates.  A 
doctoral  program  in  Educational  Leadership  is  offered  jointly  by  Texas  A&M 
University-Corpus  Christi  and  Texas  A&M  University-Kingsville. 

j The  College  seeks  an  educational  leader  who  can  strengthen  programs  at  the 
undergraduate  and  graduate  level,  expand  the  research  mission  of  the  College, 
and  serve  the  diverse  populations  of  South  Texas.  The  successful  candidate 
must  have  an  earned  doctorate  in  education  or  a closely  related  field;  public 
I school  experience;  collegiate  teaching  experience;  administrative  experience 
as  dean,  associale/assistant  dean,  program  director  or  department  chair;  a 
record  of  teaching,  scholarship,  and  service  justify'mg  appointment  as  full 
professor  in  the  College;  and  responsiveness  to  the  trends  and  issues 
challenging  the  field  of  education  at  the  national,  state,  and  local  levels. 

The  preferred  candidate  will  have  a strong  publication  record;  experience  in 
doctoral  education;  a commitment  to  shared  governance  with  faculty,  staff, 
and  students;  strong  interpersonal  communication  skills;  a commitment  to 
{ excellence  in  education  and  innovative  learning  approaches;  a record  of 
collaboration  with  public  schools  and  community  organizations;  significant 
leadership  experience  with  accreditation;  a record  of  supporting  a variety  of 
scholarship  and  research  activities;  success  in  securing  external  resources; 
and  a commitment  to  professional  development  of  faculty. 

Review  of  applications  will  begin  April  17  and  will  continue  until  the 
position  is  filled.  A completed  file  consists  of  a letter  of  application 
addressing  the  qualifications  listed  above,  a curriculum  vitae,  and  names, 
addresses,  titles,  and  telephone  numbers  of  five  professional  references. 
Materials  should  be  sent  to: 

Dr.  Sandra  S.  Harper 

Provost  and  Vice  President  for  Academic  Affairs 
Corpus  Christi  Hall  273 
Texas  A&M  University-Corpus  Christi 
6300  Ocean  Drive 
Corpus  Christi,  Texas  78412 
(361)  825-2722 

Email  inquiries  to  sharpcr@falcon.tamucc.edu 

ILXAS  A AM  VNlVERSm-CORPUS  CHRIETI  IS  AN  EQUAL  OPPORTUNm' 
EMPLOYER  STRONGLY  COMMUTED  TO  DIVERSTTY 


T • H • 6 

OHIO 

5IATE 

UMVERgTY 

Office  of  Minority  Affairs 

ASSISTANTVICE  PROVOST  AND  DIRECTOR  OFYOUNG  SCHOLARS  PROGRAM 

Fourv(f«d  in  (970,  the  Office  d Kitxyrt/ (OHA)  Is  a long  established  vehicle  of  The  Ohio  Sote  Unrvsrsic/  wtth  a specific  mandate  to 
rccnut.  retain,  and  litlmately  graduate  minont/  students.  OKA  also  provides  leadership  oppcrtunities  for  minority  students  and  sdectrve 
Inimoves  to  indude  faculty,  staff  and  communty.OKA  Is  currendy  accepting  a^liadons  for  the  positions  of  A^sistant^Ttce  Provost  and  Doctor 
of  the  Young  Schcfen  fVogram  (YSP). 

ASSISTANTVICE  PROVOST  (#1  i?32) 

DUTIES:  perfcnn  broad  range  of  complex  dudes  to  provide  administradve  support  and  assistance  to  the  Vice  Provost  for  Minority  Affairs; 
$u;  the  Director  of  Undergradtxate  Kecniitment  & SchoUrthip  Services  and  the  Director  of  Retention  & Academic  Support  Services; 
serve  as  bison  and  conact  person  In  Vke  Prcvostfs  absence;  irutiate  and  manage  broad  range  student  support  activities  and  ta^  provide 
adminsmtive  oversrte  in  assigned  OKA  units,*  muntenance  of  a comprehensive  minority  student  experience  throu^  campus  coUaborations. 
QUAUPICAT10NS:  master's  degree  cr  an  equivalent  combirucicn  of  eduadon  and  o^erience:  considerable  experience  in  mJnort^  student 
recrtiltTnenc  and  aademic  support  services;  excellent  verbal  and  written  communkation  skills;  experience  with  diverse  cufaral  groups  in 
h^her  eduadon  wtch  a commitment  to  bingual  and  blcufaral  student  groups  desired:  working  knowledge  of  tiwersity  polides  and  procedures 
desired:  computer  tteaqr  and  Mlootcft  windows  experience  desired  Saky.  $75,000-$85,000. 

DIRECTOR  -YOUNG  SCHOLARS  PROGRAM  (#1 1933T 

DUTIES:  pronde  direction,  ^lidance  and  escabloh  goals  and  perfonrnnee  objectives  for  YSP  and  Upward  Bourd  stafh  hire,  cram  and 
ev^te  st^.deveiop  and  approve  program  policies  and  guddb)cs;rnonitorai^  cvaiiate  the  effectiveness  of  prcgrams;assLt  In  development 
of  program  curriciium  and  activities;  prepare  annual  operating  bucket  and  apprewe  expenditures;  assist  In  Identifying  and  writing  grant 
proposals  for  potential  funding  from  local,  sate  and  federal  sources;  represent  the  program  at  various  local,  sate  and  national  corferences  and 
seminan.  _ 

QUALIFICATIONS:  master's  dej^  or  an  eqtivalem  combination  of  eduadon  and  experience:  desired  qialHiadons  considerabla 
experience  in  program  planning, drecticn  and  administration  at  the  pre^ollcgiate  level;  experience  in  arriculum  developmenc; experience  wnh 
budget  planring  and  related  fiscal  accrvfties;  previous  supervisory  experience  preferably  of  p^essional  soil;  experience  working  with  low-income 
and  other  underrepresented  students;  Imcwiedge  of  community.  Sahry  $6S,O0(3>$7S,OCO. 

The  uwersity  effert  a fuO  comprehenshe  benedQ  padcage.To  kam  rr<ore  about  the  unlvenlty,  visit  our  website  ac  www.oh/o-sate.edu. 

APPLY 

R«dew  of  arvdidates  wl9  begin  April  iO,2(XX)  and  condrue  until  position  Is  fiSed  Send  cover  letter  indlating  appropriate  position  frierence 
ramber  and  two  (2)  rcsifrestD:&np!<ym£ntScnricc3,2S0  NortinvoctUKlgh  BuHdIn^223l  Nortii  Ki'ch  Str^ColuntiMn,OM  43201. 


■ ■ ^ EmplbycrVVbmen:'n>iho/iti  v6fcrahX"di|h^li^'^^^ 

. . ari8:  if>d«yiduajs  wj,ih' Visibilities  ai'e  encouraged  to  tippiy 


Brown  University 


Bfovm  Unhersity  invites  nominations  and  applications  for  the  position  of  Director  of  the  Center  for  the  Study 
of  Race  and  Ethnicity  in  America  (CSREA). 

Candidates  must  (1)  be  scholars  qualified  for  a tenured  faculty  appointment  in  otie  of  Brown's  academic 
departments  in  the  humanities,  the  social  sciences,  or  appropriate  areas  of  the  life  sciences;  (2)  have  broad 
academic  interests  and  a deraonstnied  ability  to  work  productively  in  an  interdisciplinary  multi-racial  and 
midti-ethnic  setting;  and  (3)  have  demonstraied  teaching  ability  and  a successful  record  of  developing 
research  projects  and  grant  proposals. 

The  Director  will  be  responsible  for  the  academic  leadership  of  the  Center,  for  overseeing  tlte  Ethnic  Studies 
Concentration,  for  coordinating  and  encouraging  research  and  teaching  in  the  area  and  for  generating 
intelledual  and  financial  resources  for  the  Center.  The  Director’s  duties  will  also  include  teaching  half-time. 

Brown  Uni'  isity  is  an  EEO/AA  employer.  Minorities  and  women  are  encouraged  to  apply. 

The  Search  Committee  will  begin  renewing  applications  up  in  receipt.  Candidates  should  send  a letter  of 
application,  a curriculum  vitae  and  a list  of  five  referees  to  the  address  below.  Applications  will  cominue  to  be 
considered  until  the  position  is  filled  or  closed.  For  further  information  or  lo  apply  write  to: 

CSREA  Search 
Brown  University 
Bok  1857 

Providence,  Rhode  Island  02912 

Bimn  Lmicrsify  is  an  Etfual  Of^unily,  Affrmaie  .Wim  anplnvrr. 


ASSlSTAisiT 

CURRICULUM  & 


FGCU,  the  nwESi  univenity  in  the  Soic  Univeraity  Syw 
opened  on  August  25>  1997.1Vm  positions  aivaikble  for  Assisi 
Professon  of  Curriculum  & instmetion.  These  positions  req' 
Earned  Ooaoratc  in  curriculum,  supervision  or  dosefy  rd.  B 

POSITION  # 12600  - Teach  oourset  in  piofesional  cducai 
studies,  curriculum,  demenory  teaching  methods,  tear 
education  & other  education  areas  as  assigned;  will  provide  ser 
;o  schools  and  (he  university  and  will  be  a productive  scholar 

POSITION  12601  - Teach  courses  in  proBssional  cduca. 
studies,  curriculum,  general  or  content  based-elemen 
teaching  methods,  teacher  education  & other  education  are: 
assigned;  will  provide  leadership  in  expeditionary  learning 
both  faculty  devdopment  & student  oohom;  will  provide  sa 
to  schools  & the  university  and  will  be  a productive  xhoUc 

SPECIAL  POSmON  NOrreS(  Pfca«  rtfo  to  oor 
www.fym.qhi  or  odl  our  JoLUae  as  941-590-1111  fisr 
specific  reapeedve  poextioo  tapuzeosaita.  A|^xxmmeno  wj 
made  at  Assistant  ProBssor  ficuItyranlcKsalaiycommertfuraie 
the  candidares'  expc  on  a 9-month,  renewable,  muld-y^  eon 
basts.  The  anodpated  son  date  hr  thb  pocition  is  August  20C 

TO  APPLY:  There  is  no  formal  application  fbmi.  Submit  i 
packages  hr  the  respective  position  you  wish  to  be  oonsidei 
each  packet  must  indude  a letter  ofintsicst.  curriculum  vit 
and  list  of  tefeienca  postmarked  by  (he  deadline  date  t 

AprSi  7)  2000  artd  mailed  to  FGCU,  ^sition  #, 

HR  Depc.  10501  FGCU  Elvd.  Mycn,  ^ 

FL  33965^565.  OBBda]  trariscripo  leqU  m % 
of  candidato  invited  for  an  interview. 

For  fiinhcr  information,  call  94I-590-  R HDin 
1111  or  visit  www.^oi.cda  FGCU  n 
.nEO/EAyAAl. 


Visit  nur  website  at; 


WWW. brown,  edi 


PitsHumsin^KOtim 

im  larum  tiack  posKlons  ri  Spa.nis)t  Evid«nc«  of  cstell 


I*  4*  t * • t*  f - • ± 


IML  %i«cializat)on  in  Latin  Amtiican  LMratum.  Sm 
field  In  Fkicnance  Linguistics  cl«simbl».  PtiO.  In  hand  by  tit 
apptMrm  Strang  oinirnliniant  to  acbolaish^,  rasastcl 
teaching  expected.  Other  duties  Include  advisina  cunic 
deveiopmenL  depanmerital  and  institutionai  service. 
Si/tiy  range:  J32;7S}4S7,M8. 

MnoriUes  and  women  are  encouraged  to  apply.  For  con 
atlon,  address  Mter  o(  candidecy,  oampMed  CV  and  no : 
than  three  letters  of  retsrence  by  Aptf  14, 2009  to;  GkiS 
n Sdpk^  Chelr,  Rotnarice  Ltnguegee  Dipirtnwnt,  H 
CoHege  of  CUNY,  686  Peik  Avenue,  New  Yotft,  NY  in 

HUNTER 

CITY  UNIVERSITY  OF  NEW  YORK 

toEqulOBX»U*y*lnTntwActeWMAi«nani,ahOiiW»,tAg& 


O Peralta  Community 
College  District 

Management  Vacancies 


Director  of  Community  Raledont 
Application  Deadline  Date;  April  4, 20tX) 

Excmtlve  AstlsUnt  to  the  Chancallor 
for  Extcmil  Affairs 

Application  Deadline  Date;  April  10.  7000 

Dean  of  Studant  Sarvlcsa 

Application  Deadline  Date;  Open  Until  Filled 
(Review  of  applications  will  b^ln  on  March  28, 2( 

Compensation;  The  salary  and  other  terms  . 
condrtiane  of  employment  are  negotiable  based 
qualrficalions. 

Please  vrstt  out  website  at  www.peroKa  cc.ca.us 
the  full  iob  description  end  application  procedure 
contact  the  PCCD  Personnel  DepL,  (S10)  46(>-7.' 
Oakland,  CA.  ,, 


East  Stroudsburg 
University  of  Pennsylvania 


ASSISTANT  PROFESSOR 
PSYCHOLOGYDEPARIMENT 

East  Siroudsbuig  Umvasity  invites  applications  for  a fiJi-time,  tenure-track^ 
positk®  at  file  Assistartt  Professor  levd  b^iiming  M 2000.  Teaching  responsibilities 
may  include:  General  Psychology,  Psychology  of  At^ustment,  Theories  of 
Pejsooality,  Abnormal  Psychology,  Develqtmenial  Psychology,  Measunentent  and 
EvaluatioD,  Introduction  to  Counseling,  and  Psychologcal  Testing.  There  may  be 
a possibility  of  teadring  graduate-level  courses.  The  successftil  candidate  will 
initiaiE  and  maintain  an  active  research  program  widi  undergraduates. 
REQUIREMENTS:  A Doctorate  in  the  area  of  Clinical/Counseling  ftychology, 
with  a commitment  to  the  scientist-practiticMier  model  and  undergraduate  teaching 
eiqieriecce  is  requited  final  detominaiioo  will  be  based  upon  successful 
interview,  which  may  include  teaching  demonstration  performance. 

Materials  must  be  received  by  May  15,2000.  Sadakner  of  application  describing 
teaching  and  research  interests,  curriculum,  vitae,  graduate  transcripts,  evidence  of 
teaching  effectiveness,  evidence  of  scholarship,  and  three  letteis  of 
recommendalioa  to:  Sussie  Edam,  PhD,  Chair,  Pq'choiogy  Dqiartment 
Seanh  Conirattee,  East  StroucKiurg  University,  East  Stroudsburg,  PA  18301. 

ESU  is  meqiedcpponunityenployerMincritiesimd  women  are 
ssraiglyenaiuragedioappfyi  \^itairhcm^>ase at  www.esu.erii 


DEAN  OF  FACULTY 

Suffolk  County  Community  College,  New  York  States’  largest  multi- 
campus institution.  Invites  applications  for  the  Dean  of  Faculby  at 
its  Western  Campus.  The  Western  Campus,  located  in  Brentwood, 
has  over  6,000  students  and  over  100  full-time  faculty  members. 

The  Dean  of  Faculty  reports  directly  to  the  Executive  Dean  and  is 
responsible  for  academic  policy,  implementation,  procedure 
recommendations  and  proactive  leadership.  As  the  chief  academic 
officer  of  the  campus,  the  dean’s  primary  responsibility  is  the 
management  of  classroom  faculty  and  support  staff  and  providing 
oversight  for  the  integrity  and  direction  of  campus  academic 
programs. 

Candidates  should  possess  a substantial  record  of  incremental 
administrative  experience  in  higher  education;  significant  teaching 
experience;  expertise  in  program  development;  familiarity  with 
emerging  technologies  and  academic  applications;  a record  of 
encouraging  faculty  development  and  be  well  versed  in  program 
review  and  the  accreditation  process.  In  short,  the  successful 
candidate  must  be  a strong  academician  and  leader  who  possesses 
outstanding  interpersonal  skills. 

Please  refer  to  the  college  website  for  position  description  and 
qualificabons 

httpUtwww.*uny*uffolk.adu 
Review  of  appiications  wiil  continue  until  position  is  tilled 
Send  a letter  of  application  and  a resume  to: 
EMPLOYEE  RESOURCES 
Suffolk  County  Community  College 
533  College  Road,  Selden,  NY  1 1784 

Suffolk  County  Community  Collepa  u an  affirmotivs  action,  equal  opportunity  employor 
and  encourages  minorities,  lemeles,  end  petaons  with  disabilities  to  ■pp.'y. 


AUSTIN 

COiVlMLlNlTY 

COLLEGE 


Austin  Community  College  is  a comprehensive  community 
college  whose  mission  centers  around  the  values  of  quality, 
flexibility,  accessibility  and  diversity.  Building  on  long-standing 
commitments  to  excellence  in  education  ACC  is  seeking  faculty 
members  who  can  contribute  actively  to  the  campus 
community's  understanding  of  the  importance  of  diversity. 


Austin  Community  College  invites  applications  for  the  following  positions: 

FULL-TIME  INSTRUCTOR  POSITIONS  FALL  2000 


OPEN  UNTIL  PILLED 


* Computer  Information  Systems  (010001) 
►Spanish  (010002) 

‘English  (01 0003) 

‘ Child  Development  (010008) 

‘ Visual  Communications  Design  (010010) 
‘ English  As  A Second  Language  (010013) 
‘ Nursing  Associate  Degree  (020013) 

‘ Visual  Communication  Design  (01001 8) 

‘ Developmental  Reading  (020012) 


• Government  (01 0004) 
•History  (010005) 

• Mathematics  (01 0006) 

• Nursing  (Vocational)  (010007) 
•Biology  (010011) 

•Chemistry  (010012) 

•Culinary  Arts  /Veiv(010014) 

• Physics  (02008) 

• Drama  (020014) 


HALF-TIME  INSTRUCTOR  POSITIONS  FALL  2000 


Pharmacy  Technician  (010015) 
' Surgical  Technology  (020009) 

' Sonography  (010016) 


' Photography  (010017) 
Drama  (020014) 


Applicants  should  submit  a letter  of  interest,  resume/vitae  or  application,  transcript(s).  and  list 
2-3  reference  resources  in  the  letter  (include  name,  title,  address,  contact  phone  number  of 
references)  to;  ACC,  Office  of  Human  Resources,  5930  Middle  Fiskville  Rd.,  Austin,  Texas 
78752.  Applications  are  available  on  the  ACC  web  site  at:  www.austln.cc.tx.us/hr  or  you 
may  call  (512)223-7534/7573  to  request  an  application.  An  Equal  Opportunity/Affirmative 
Action  Employer. 


G A I ; I 


Oversees  student  judicial  program,  functions  as 
grievance  coordinator,  liaison  to  auxiliary  businesses 
and  student  programs. 


I >j  i;<  sew  ui 


Ov^sees  distribution  of  S60  million  for  9.000 
recipients  and  supervising  a staff  of  26  in  a financial 
aid  program  with  a student  centered  philosophy. 


(S30)  898^6435  .. 


Looking  for  a back  article  of 

Hispanic  Outlook??? 


I 'liispamcOudookinHi^serEdstcasitm'' 

I IS  irchived  in  ihc  lERlCidrmbase  on  an  annual 
; basis.  These  annual  cumulations  (26  issues)  may 
• be  purchased  (in  tnicroPche  or  reproduced  paper 
! copy)  from  the: 

lERUdDodimmt  Repioducijon  Service  (EDRS] 
7420  FuUeitoa  Road,  Suite  100  | 

Springfield,  VA  22 153-2852  : 

TELt  800-443-3742;  703-440-1400;  : 

FAX,  703-440-1408;  ; 

Internet:  EDRS@inet.ed.gov  ; 


Randolph- Macon  Woman's  College 


Associate  Vice  President  for  Development 
and  Director  of  the  Campaign 

RANDOLPH-MACON  WOMAN’S  COLLEGE 

Lynchburg,  Virginia 

Randolph-Macoii  Womans  C^ollcilc  invites  applicauons  and  noniinatiuns  lor  tlic  position  ol 
Associate  \'ice  President  for  Development  and  Director  of  the  Campaign. 

The  Associate  Vice  i’resideiit.  working  very  closely  with  the  N'iee  President  for  Development  and 
College  Relations  and  reporting  to  the  President,  will  manage  a newly  launched  H75  million  capi- 
tal campaign  and  direct  the  ongoing  fund  raising  with  an  empha.sis  on  organization,  management, 
and  solicitation.  The  campaign  is  envisioned  as  a comprehensive,  nationwide  effort  to  include 
leadership  gifts,  ma.ior  gifts,  annual  giving,  planned  giving,  and  corporations  and  foundations 
The  /\ssoeiate  Vice  President  will  manage  a professional  staff  of  11. 

The  College  seeks  candidates  who  have  a minimum  of  10  years  successful  c,xpencnce  in  fund  rais- 
ing and  who  can  demonstrate  thorough  understanding  of  the  systems  and  organizauonal  structures 
needed  to  support  a comprehensive  program.  Previous  capital  campaign  experience  at  a maior 
institution  IS  preferred.  A persuasive  proponent  of  the  small  liberal  arus  college  environment,  the 
ideal  candidate  will  possess  the  \ision  to  .sec  the  connections  among  the  vanous  campaign  com- 
ponents, strong  leadership  skills,  and  proven  managerial  abilities.  A Bachelor's  degree  is  required: 
advanced  degrees  are  preferred. 

Randolph-Maeon  Woman’s  College  is  a selective  private  liberal  arts  institution,  founded  in  1891 
and  situated  on  a 100-acre  campus  in  the  foothills  of  N'irginia's  Blue  Ridge  Mountains.  The  College 
has  a diverse  student  population  of  720  undergraduates  who  come  from  47  states  and  34  foreign 
countries,  and  it  boasts  a 9:1  student-to-faculty  ratio.  The  market  value  of  the  College's  endow- 
ment fund  currently  exceeds  S140  million.  Randolph-Macon  Woman's  College  consistently  rank.s 
in  the  top  1%  of  all  colleges  and  universities  for  alumnae  participation  in  annua!  giving  and  is 
ranked  in  the  top  10%  of  baccalaureate-granting  institutions  nationwide  in  the  percentage  of  .stu- 
dents who  go  on  to  cam  a Ph.D.  The  College  Is  historically  related  to  the  United  Methodist  Church 

Active  screening  of  candidates  will  begin  immediately  and  will  continue  until  the  position  is  filled. 
Nominations,  applications,  and  letters  of  interc.st  should  be  submitted  to; 

As.soeiate  \'ice  President  for  Development  and  Director  of  the  Campaign 
Randolph-Macon  Woman’s  College 
c/o  Educational  Management  NetworkAVitt/Kieffer 
98  Old  South  Road 
Nantucket.  Massachusetts  02554 

Requests  for  a copy  of  the  I’osiUon  Specification  and  questions  concerning  this  search  may  he 
directed  to  Nancy  C.  Whitcomb  at  508-228-6700  or  via  e-mail  at  RkfWCfecmnemn.com 

Randolph-Macon  Woman's  College  is  an  equal  opportunity  employer. 


' UECREATIONA 


Asmvi \\ I /Asvoruii  Piunj sv 
UNi  k’ 

lU  Ai  t.t  M 20<)fl 


REQUIRED:  Earned  doaoraie  in  Recrearion  or  related 
field,  01  ABD  with  imminent  completion.  PREFERRED; 
Successful  university  teaching  in  general  recreation, 
scholarly  record,  and  service  ictiviry.  Review  of  applications 
begins  April  1 5th,  search  closes  May  1 5th  Send  letter,  vits, 
trsmsenpts,  and  names/addre^scs  of  three  references  to  Dr. 
Edwud  Leoci,  Search  Committee,  Health  and  Leisure, 
One  Unhmity  Plaza,  Cape  Girardeau,  MO  65701. 
Southeast  Missouri  State  University  is  an  ct^ual 
opportunity.  M-F,  affirmative  action  employer  Women 
and  minorities  arc  srrongly  encouraged  to  spp!)- 


MICHIGAN  STATE 

UNIVERSITY 

The  College  of  Education  announces  a 
tenure  system  position  to  begin  fall  2000 

A<^isunt  Professor  In  Human  Development.  Conuc!  Dr 
Richard  S Prawat,  5r-35.L64n,  rsora?.-At(Smsu  nriu 

Complete  descripuons  are  available  at 
hnp://cd>wcb3^edac.m$u.edtt/kiosk/. 

Revi?u  of  applicaiior.!  will  begin  April  IS.  2000 

Mintmum  quahftcatiom  for  all posUums  include  an  carru\J 
doclorate  m an  af^fmaic  field  and  eivicncc  of  bi^b  quuiiS'i 
scbolanbip  cotrimensvrale  uitb  the pcsUion 
Uomen  and  ininoriUes  are  encouraged  to  apply  Persons 
with  disabilities  hast  the  right  to  request  and  receive 
reasonable  accommodation.  MSU  is  an  affirmaaw 
aciion/equal  oppcriunnv  institution 


Associate  Director 
Admissions 

Barnard  College,  a women's  liberal  arts 
college  affiliated  with  Columbia  University, 
seeks  an  Associate  Director  of  Admissions  to 
join  the  senior  staff.  Reporting  to  the  Dean  of 
Admissions,  the  Associate  Director  will  assume 
responsibility  for  admissions  programs,  with  spe- 
cific responsibility  for  the  multicultural  program. 
Organize  and  execute  candidate  evaluation  and 
selection  process;  develop  and  oversee  special 
admissions  projects. 

Requires  a bachelor’s  degree  from  a liberal  arts 
institution,  4-5  years’  experience  in  college  or 
university  admissions:  understanding  of  the  val- 
ues of  a liberal  arts  education  for  women  and 
the  ability  to  articulate  these  effectively. 
Experience  recruiting  a diverse  application  pool 
is  essential.  Strong  communication,  time  man- 
agement, and  organizational  skills.  Computer 
literacy  and  a driver’s  license  are  also  necessary. 
Must  be  willing  and  able  to  travel  for  up  to  3 
weeks  at  a time. 

Send  letter  with  resume  and  salary  require- 
ments to  Employment  Manager,  Barnard 
College,  3009  Broadway,  New  York,  NY 
1 0027-6598.  Fax:  (2 1 2)  854-2454. 

Barnard  is  an  equal  opportunity 
,-*'1  employer  and  encouiages  a^lications 

fSf  ''-X  from  indiyiduals  of  diverse  radot 
^ i^hnic  and  cubjrd  bad^ivunds. 

Barnard  College 


CERRITOS  COMMUNm’ 
COLLEGE  DISTRICT 

Cerritos  College,  a single  cunpus  community  college 
district  located  in  Soudieast  Los  Angeles  County  adjacent 
to  north  Orange  County  with  an  enrollment  of 
approximately  21,000  students  is  accepting  applications 
for  the  following  full-time  faculty  positions: 


Director  of  Child  Development  Center 
Director  of  Development 

Instructional  Dean  of  Humaniiics/Sociai  Sciences  Div  ision 


Ajithropoloj^’ 

An  History 

Business  Administraiiv  e 5upp«'>r(  .N’rstetm 
C.I.S.  (Networking) 

C I.S.  (Programming/ Applications)  (2) 

Counselor 

Asst.  Director  of  Foreruics/Speech  CommunicaiiD'- 
English  (2) 

.MachineTool Technologj/Computer  Numcnci'  (..'’iiiroi 
Multimedia  Design/Graphic  Design 
PEy  Aquatics 
Reading  ( 1 or  morc^ 

Spanish  (2i 

Please  Contact  (562)  860-245 1 . cit.  228'^ 

For  applications,  deadline  Sc  «ob  announcemcni.  nr  vjsm 
ouf  vfc'cb  siic  www,ccmcos.«xlu 


ADVERTISING  INDEX 

POSITIONS 

The  College  of  New  Jersey 

52 

CAUFORNIA 

UMD  of  New  Jersey 

47 

Allan  Hancock  Collega 

57 

NEW  YORK 

Califotnia  State  Polytechnic  University,  Pomona 

47 

Barnard  College 

66 

California  State  University,  Chico 

64 

Bronx  Community  College/CUNY 

49 

Cerritos  Community  College  District 

66 

Cazenovia  College 

57 

DeAnza  College 

60 

Columbia  University 

59 

Foothill  College 

58 

Hunter  College/CUNY 

57:63 

Los  Angeles  Community  College  District 

56 

Long  Island  University 

52 

Loyola  Marymount  University 

27:42 

New  York  University 

52 

Mills  College 

51:55 

Suffolk  County  Community  College 

57:64 

Peralta  Community  College  District 

63 

SUNY  College  at  Buffalo 

53 

Santa  Clara  University 

47 

SUNY,  Plattsbuigh 

48:50 

University  of  California.  Santa  Cruz 

60 

OHIO 

COLORADO 

Cleveland  State  University 

50 

University  of  Northern  Colorado 

24 

The  College  of  Wooster 

59 

CONNECTICUT 

The  Ohio  State  University 

63 

Connecticut  College 

56 

University  of  Cincinnati 

61 

Southern  Connecticut  State  University 

55 

OREGON 

Western  Connecticut  State  University 

65 

Chemeketa  Community  College 

56 

Yale  University 

50 

PENNSYLVANIA 

DC 

East  Stroudsburg  University  of  Pennsylvania 

64 

American  Association  of  Community  Colleges 

2 

Neumann  College 

49 

American  Association  of  University  Prolessors 

59 

Swarthmore  College 

50 

Gallaurfet  University 

60 

RHODE  ISLAND 

FLORIDA 

Brown  University 

62:63 

Florida  Gulf  Coast  Univsrsily 

63 

TEXAS 

University  of  South  Flonda 

43 

Austin  Community  College 

64 

GEORGIA 

Dallas  County  Community  College  District 

58 

Gainesville  Collega 

51 

Houston  Community  College  System 

58;  65 

Georgia  Perimeter  College 

61 

Southwast  Texas  State  University 

49 

ILUNOIS 

Sul  Ross  State  University 

46 

North  Park  University 

59 

Texas  A&M  University-College  Station 

46 

University  of  Illinois  at  Urtana-Champargn 

55 

Texas  A&M  University-Corpus  Chiisti 

62 

INDIANA 

University  of  Texas,  Pan  American 

51 

DePauw  University 

46 

VIRGINIA 

Indiana  University  South  Bend 

51 

National  Science  Foundation 

55 

KENTUCKY 

Randolph-Macon  Woman's  College 

66 

Eastern  Kentucky  University 

53 

Virginia  Commonwealth  University 

65 

MARYLAND 

WASHINGTON 

Montgomery  College 

6' 

Washington  State  Board  for  Community  & Technical  Colleges 

40 

MASSACHUSETTS 

WEST  VIRGINIA 

Emerson  College 

55 

Potomac  State  College  of  West  Virginia  University 

49 

Nonheastem  University 

59 

Smith  College 
Williams  College 

24:54 

48 

RECRUITMENT 
Harrisburg  Area  Community  College 

PA 

43 

MICHIGAN 

Manatee  Community  College 

a 

45 

Central  Michigan  University 

46 

Ml  San  Antonio  College 

CA 

51 

Michigan  Stale  University 

66 

Unnrersity  of  Colorado  at  Bouloer 

CO 

43 

Muskegon  Community  College 

53 

Northern  Virginia  Community  College 

VA 

44 

Unnarsity  of  Michigan  -Ann  Arbor 

45 

El  Paso  Community  College 

TX 

42 

University  of  Michigan  -Flint 
Wayne  State  University 
MINNESOTA 

62 

54 

FF.I.I.OW.SmPS/SrHOI.ARSHIPS/AWARnS 
Connecticut  Community  Colleges 

CT 

45 

Sl  Cloud  State  University 
MISSOURI 

60 

National  Institutes  of  Health 

WD 

44 

Southeast  Missouri  State  University 

66 

CONFERENCES 

University  of  Missoun-Rolla 
NEWJERSEY 

<4 

American  University 

DC 

44 

Drew  University 

49 

OTHER 

Monxiair  State  Unnersity 

42.  52. 54 

Pnmeheiitage.corn 

45 

New  Jersey  City  Umversiry 

60 

Richard  Stockton  College  of  New  Jersey 

48 

The  Big  Race 


Some  100  years  ago,  H.  G Uell.s  wrote  that  history  is  a race  between  edu- 
cation and  catastrophe.  1 li\e  and  work  in  Silicon  Valley,  a region  we 
somewhat  egotistically  reference  as  representing  the  future  of  our  rapidly 
emerging  knowledge  economy. 

If  indeed  the  computer  and  its  most  prominent  offspring,  the  Internet, 
represent  our  destiny,  then  we  as  Hispanics  are  most  definitely  in  a race 
between  education  and  catastrophe.  Two  recent  events  in  Silicon  Valley  have 
recently  made  that  point  distressingly  relevant. 

One  was  an  article.  "Great  Wealth-and  Poverty"  ( 1/18/99)  in  our  local 
paper.  The  San  Jose  Mercury  Sews,  reporting  on  a number  of  studies  that  out- 
lined "where  the  global  economy  is  taking  us."  The  author.  Douglas  Mattern. 
pointed  to  a United  Nations  report,  The  1998  Human  Development  Report. 
which  reveals  that  the  225  richest  people  (yes,  225)  on  the  globe  have  a com- 
bined wealth  equal  to  the  poorest  47  percent  (yes,  47)  of  all  humankind! 

Worse,  the  world's  three  wealthiest  people  have  assets  greater  than  the 
combined  gross  domestic  product  of  the  48  least  developed  countries  on  the 
planet  (with  a combined  population  of  10  million  people). 

The  article  points  out  that  in  the  United  States,  home  to  200  billionaires,  nearly 
twenty  percent  of  our  diildren  are  growing  up  in  poverty'.  This  most  democratic  of 
.societies,  or  so  we  claim,  has  the  worst  income  disparity  among  industrial  nations. 

One  percent  of  Americans  own  40  percent  of  our  nation's  wealth.  Despite 
'.his  well-known  disparity,  a 199''  tax  bill  gave  the  richest  one  percent  of 
Americans  tax  breaks  averaging  $11,000  per  year,  a sum  approaching  the 
3 yearly  salaries  of  janitors,  salespeople,  and  food  seners. 

Closer  to  home,  Joint  Venture  SiUcon  Valley  Network,  a nationally  recognized 
collaborative  of  government,  education,  and  private-.sector  leaders,  released 
1999  Index  of  silicon  Valley.  The  index,  published  for  the  pa.st  five  years,  gives 
us  a good  social  and  economic  picture  of  Silicon  Valley's  healdi  (for  more  infor- 
mation, visit  www.jointventure.org).  There  are  disturbing  data  regarding  the  par- 
tiapation  of  Silicon  Valley  Hispam'cs  in  this  newly  emerging  economy. 

Reflecting  global  trends,  from  1991  to  1997  the  lowest  20  percent  of  house- 
hold incomes  in  the  valley  .saw  their  real  income  decrca.se  by  8 percent  while  the 
top  20  percent  saw  their  income  increa.se  hy  19  percent.  The  average  income  in 
tile  valley  reached  an  astounding  $49,000.  The  average  .salary  in  the  fast-growing 


Dr.LeoE.Cbdt'exiscbojueUoroftbeFootbiU-DeAnza 
Community  College  District.  Raised  in  El  Paso,  be 
receiied  a BA.  fiom  the  Vnitersity  of  Texas  at  El 
Paso,  arid  an  HA.  and  a PbJ).  in  history  from  the 
Vnirersity  of  Micbigan.  He  bos  been  a teacher  and 
administrator  in  California  community  colleges  for 
more  than  20  years. 

software  industry  reached  $90,000.  Clearly,  we  should  not  be  concerned  alwut 
the  creation  of  such  prosperity.  The  issue  for  us  is  the  diminishing  opportunities 
for  some,  Hispanics  in  particular,  to  participate  in  the  new  economy. 

The  causes  are  seen  in  the  facts  that  less  than  one-third  of  all  Silicon 
Valley  high  school  students  was  enrolled  in  mathematics  beyond  Algebra  1, 
the  graduation  rate  for  Latino  students  is  a miserable  56  percent,  and  only 
19  percent  of  our  Latino  students  are  completing  the  basic  requirements  to 
be  eligible  for  admission  to  the  state's  universities. 

Clearly,  then,  we  are  headed  toward  possible  catastrophe,  a catastrophe 
in  which  we  continue  to  develop  a technologically  sophisticated  society  pro- 
ducing great  wealth  for  those  able  to  participate  while  some,  particularly 
Latinos,  continue  to  fall  further  and  further  behind  in  the  race  to  enjoy  the 
fruits  of  the  new  economy. 

Our  ultimate  catastrophe  would  be  a society  in  which  Latinos  are  exclud- 
ed from  the  benefits  being  produced.  Vie  would  face  the  cruel  irony  of  hav- 
ing a century-long  struggle  to  overcome  our  legacy  of  supplying  cheap, 
unskilled  labor  for  an  industrialized  society  collapse  completely  under  the 
weight  of  these  distressing  statistics.  Then  we  will  be  condemned  to  supply- 
ing cheap,  unskilled  labor  for  the  new  information  economy. 

We  are  on  the  brink  of  a great  opportunity.  Public  demand  for  educa- 
tional reform  has  never  been  higher,  corporations  are  clamoring  for  suffi- 
cient numbers  of  high  tech  workers  to  fuel  their  impressive  growth,  and  an 
important  presidential  election  is  on  the  horizon. 

We  need  to  exercise  our  collective  influence  on  both  major  parties  and 
their  presidential  candidates  to  commit  to  a major  national  initiative  to 
address  the  deficiencies  noted  earlier. 

In  the  early  sixties.  President  John  Kennedy  established  an  ambitious  goal  of 
safely  sending  a man  to  the  moon  and  back  by  the  end  of  tlie  decade.  We  should 
demand  that  our  ne.xi  president  establish  a similar  goal  with  an  equivalent  com- 
mitment of  resources  to  .safely  send  Hispanic  (and  other  underrepresented 
groups)  into  the  equally  alien  environment  of  technical  and  scientific  careers. 

Specific  national  goals  and  timetables  must  be  e.stabli.shed.  as  they  werc  in 
the  race  to  the  moon,  and  the  resources  needed  to  achieve  those  goals  must 
be  applied.  Let  us  win  this  race  against  cata.strophe  as  we  won  the  space  race. 


If  interested  in  snhniillins  a iPuiito  Final!  "tliinh  piece,"  phase  e-mail  us  at  slouiloolelWiiol.com  for  y<uidelines. 
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Action,  Not  Rhetoric,  at  Cleveland 
State  University 

T/ns  institution  is  striinng  hard  to  be 
"the  top  choice  of  Hispanics.  ” ^ 


ItTakes  Nurturing,  Continuous  Dialogue, 

and  Programmatic  Intervention 

That’s  one  recipe for  diversity  from  a Univ. 
of  Michigan-Ann  Arbor  team  that  reviewed 
11  projects  across  the  country.  23 


UNM  Lobo  Pitches  Perfect  Game 


The  Ivy  League  Review:  Part  One 

HO  looks  at  Hispanics  at  the  prestigious 
Stanford  University  and  University  of 
Chicago.  1 0 

Florida  Against  Affirmative  Action 

The  debate  heats  up  over  governor  Bush's 
anti-affirmative  action  plan.  12 

Emory  Pursuing  Language,  Culture, 
and  History  in  Salamanca 

Graduate  students,  faculty,  and  diversity  goals 
are  enhanced  by  study  abroad  18 

Publish,  Perish,  and  Points  in  Between 

A primer  for  faculty  hopefuls,  who  might 
face  tougher  standards  than  many  of  the 
tenured  did  or  could  meet.  21 

Anatomy  of  an  Award-winning  Grant 

Allan  Hancock  faculty  are  excited  about  a 
five-year,  $2.1  million  grant  to  improve  the 
success  of  at-risk  students.  24 

Goodbye  Peaches-Hello  Possibilities 

Abraham  Baldwin  Agricultural  College 
last  year  became  the  12th  college  in  the 
country  to  land  a five-year  CAMP  grant 
for  migrant  education.  2 6 


Program  strikes  a fine  balance  of  acad- 
emics and  athletics,  uith  players  prepared 
for  careers  in  or  out  of  sports.  3 1 


Creating  Coalitions-Not  Competition 
-Among  Minorities 

Blacks  and  Hispanics  hold  joint  confer- 
ence, this  year  attracting  800 presenters 
and  more  than  3,000  attendees.  33 
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Fostering  Opportunities 


Honor  Roll:  Montclair  State  University 

Now  offering  a doctorate  in  pedagogy, 

MSU  is  the  first  university  in  the  country 
to  do  so.  15 

People,  Places,  Publications, 
Conferences 


Book  Review;  Immigrant  Acts:  On  Asian 
American  Cultural  Politics 


Lost  in  America:  History  and  the  f\‘ew  back 

Latino  Movement  covei 


Cover  Photon  Cou'icsy  of:  Cisveland  State  University 
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BY  GUSTAVO  A.  MELLANDER 


During  the  1930s,  President 
Franklin  Roosevelt  expanded 
the  influence  and  presence  of 
the  federal  govemmeiitrKe  created 
a veritable  avalanche  of  what  were 
derisively  called  "alphabet  soup" 
agencies.  WPA,  SEC  and  WRA  come 
to  mind. 

The  govenunent  still  is  involved, 
still  creating  new  programs.  Many 
nowadays  have  snappy  titles  such 
as  TRIO,  FIPSE,  and  now 
GEARUP-for  Gaining  Early 
Awareness  & Readiness  for 
Undergraduate  Programs. 

Why  Early  College  Awareness? 

Today  more  than  ever  before, 
education  is  the  fault  line  between 
those  who  will  prosper  in  the  new 
economy  and  those  who  will  not.  To 
prepare  ourselves  for  the  world  of 
personal  and  professional  choices 
in  the  21st  century,  we  must  open 
the  doors  of  college  to  aU  Americans 
and  make  two  years  of  college  as 
universal  as  high  school  is  today. 

Yet  many  students,  especially 
minorities  such  as  Hispanics,  never 
receive  a college  education.  Some 
don't  because  they  lack  the  prepara- 
tion for  college,  and  others,  because 
they  lack  the  financial  resources. 

For  decades,  the  college-going 
rate  of  lower-income  students  has 
lagged  far  behind  the  rates  for  stu- 
dents from  higher  income  families. 
Much  of  the  problem  stems  from 
the  fact  that  many  lower-income 
families  do  not  know  how  to  plan 
for  a college  education,  often 
because  they  simply  have  never 
done  it  before. 

Even  supportive  parents  and 
famihes  who  want  tlie  best  for  their 


kids  often  don't  know  how  to 
advise  them.  If  we  raised  awareness 
among  lower-income  Hispanic  stu- 
_ dents  who  are  now  in  grade  school, 
we  would  improve  the  odds  that 
high  school  graduation  for  those 
students  will  be  a step  toward  fur- 
Jher  education. 

What  to  Do? 

The  message  for  students  is 
dear:  Planning  for  your  future 
means  setting  high  expectations  in 
all  the  work  that  you  do:  working 
hard  and  earning  the  best  grades 
you  can;  finding  and  connecting 
with  mentors  who  will  support  your 
positive  goals;  planning  to  take  the 
right  courses-including  algebra 
and  geometry  starting  in  the  eighth 
and  ninth  grades-to  keep  your 
education  options  open;  and  learn- 
ing about  the  many  financial  aid 
opportunities  available  to  you. 

But  students  cannot  do  it  alone. 
Nor  should  the  responsibility  rest 
with  parents  alone,  or  with  schools 
alone.  Parents  and  families, 
schools,  and  many  groups  in  the 
community  can  each  play  a role  in 
providing  our  middle-grades  stu- 
dents with  support  and  help  that 
will  ultimately  strengthen  our  work- 
force and  our  society. 

The  Dismal  Reality 

Of  the  19  million  adolescents 
ages  10  through  14  in  the  United 
States,  approximately  20  percent 
live  below  the  poverty  line,  and 
close  to  ,30  percent  are  members  of 
minority  groups. 

Moreover,  of  the  h.3  million 
enrolled  in  higher  education  institu- 
tions in  1995,  83  percent  of  high 


school  graduates  aged  18-24  from 
high-income  families  were  enrolled 
in  college  the  Oaober  following  H.S. 
graduation;  56  percent  from  mid- 
dle-income families;  and  only  34 
percent  fitim  low-income  families. 

How  Can  We  Improve  These 
Statistics? 

We  can  help  Hispanics  under- 
stand early  on,  while  their  children 
are  in  the  middle  grades,  what  will 
be  required  of  them  in  order  to  go 
to  college.  Parents  need  to  have 
accurate  and  clear  information 
about  college  prep  courses  and  pro- 
grams for  their  children.  Hispanics 
must  know  that  many  financial  aid 
opportunities  exist  so  that  no  one 
decides  against  going  to  college 
because  of  lack  of  finances. 

Middle-grades  educators  at  all 
levels  can  use  their  skills  and  exper- 
tise to  reach  students  whose  poverty 
and  resulting  lack  of  information 
and  expectation,  rather  than  their 
brain  power  or  capability,  too  often 
prevent  them  from  pursuing  and 
reaching  higher  education  goals. 

All  educators,  because  they  have 
experienced  college  themselves, 
understand  what  it  takes  to  be  suc- 
cessful in  college.  Creating  a pro- 
gram to  explain  what  college  is 
about  can  be  as  exciting  in  the 
planning  as  in  the  implementation. 

Middle  school  students  are  sur- 
rounded by  members  of  the  larger 
community  who  can  make  a differ- 
ence in  their  aspirations,  education, 
and  awareness.  When  young  adoles- 
cents visit  the  campuses  and  pro- 
grams of  local  colleges  and  'miversi- 
ties,  they  see-earh-what  education 
bev’ond  high  school  is  really  like. 


Religious  and  other  comi 
organizations  can  help  with 
toring  programs  and  other  st 
services.  Businesses  can  join 
with  families,  schools,  comt 
organizations,  state  and  Iocs 
ernments,  and  higher  edm 
institutions  to  help  stu 
become  aware  of  the  incr 
choices  that  a college  edu' 
can  provide. 

Education  Is  Everybody^ 
Business 

We  have  an  opportunity’ t 
raise  postsecondary  expect 
among  younger  Hispanics,  r 
less  of  their  background, 
their  outlook  is  bri^t  and  c 
for  their  future  are  still  wide  i 

For  students,  it  is  hard 
and  it  requires  a plan.  For  { 
and  families,  it  requires  st 
and  involvement.  For  schoo 
colleges,  it  demands  high  » 
tions  for  all  students  and  th< 
of  collaboration. 

Fbr  businesses,  it  takes  c< 
ment,  through  mentoring  ant 
munication  with  schools  ai 
leges  about  what  businesses 
in  the  workplace.  For  reli 
community,  and  arts  organit 
it  takes  being  a place  youi 
can  turn  to  for  informatic 
encoun^ement. 

We  can  all  plan  and  p 
with  others  to  play  a part  in  I 
our  nation's  young  Hispai 
understand  the  world  of  c 
that  awaits  them. 

Dr.  Mellander  is  a profe 
George  Mason  Universitv 
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BY  Adalyn  Hixson 


Strives  to  Be  Tap  Choice  farHispanics 


Back  in  the  ’40s  and  '50s,  the 
Ford  Motor  Company  recruited 
workers  from  Puerto  Rico  to  its 
plant  in  Lorain,  just  west  of 
Cleveland.  The  plant  has  since 
dosed  down,  but  the  workers  and 
their  families  have  remained.  Today, 
Puerto  Ricans  are  the  largest  seg- 
ment of  Cleveland’s  Hispanic  popu- 
lation, which  embraces  about  20 
Latin  American  countries  of  origin. 

Cleveland’s  population  is 
around  a half  million,  and  the 
Cleveland  metro  area  about  five 
times  that,  per  the  1990  census.  But 
Cleveland’s  county,  Cuyahoga,  has 
an  estimated  1998  Hispanic  popu- 
lation of  just  38j000. 

Yet  by  most  accounts.  Latino 
power  is  on  the  rise  in  Cleveland, 
the  largest  dty  in  the  state.  The  first 
Hispanic  was  elected  to  the 
Cleveland  City  Council  in  1997, 
Nelson  Cintron  Jr.  And  last  year, 
lawyer  Jose  Felidano  was  elected 
president  of  the  Cleveland  Bar 
Association,  another  first. 

A few  years  back,  The  Bridge, 
the  minority  affairs  newsletter  of 
Cleveland  State  University,  reported 
proudly  that  in  fall  1995,  Hispanic 
enrollment  at  Cleveland  State 
University  had  finally  reached  the 
percentage  that  Hispanics  were  of 
the  Cuyahoga  population-2.15  per- 
cent. But  its  efforts  to  attract 
Hispanics  didn’t  stop  there. 

Cleveland  State  University  is 
known  for  its  enrollment  of 
minorities,  often  ranking  first  in 
the  stale  in  several  categories,  com- 
peting weU  nationally  against  cities 
with  far  more  diverse  populations 
to  draw  on. 


Cleveland  State  is  a commuter  One  in  four  of  its  students  is  a 
school.  Fbur  out  of  five  students  are  minority.  Nineteen  percent  of  the 
from  Cuyahoga  County.  Ninety-eight  student  population  is  African 


“The  challenge  is  getting  them  to 
understand  the  opportunities 
open  to  them  here.” 

Danny  vasquez, 

ASSISTANT  DIRECTOR  OF  ADMISSIONS.  CSU 


percent  are  from  Ohio.  A third  of  American.  But  Native  Americans 
CSU's  students  are  in  graduate  and  .Asians  are  significant  there  in 
school  or  law  school.  achievements,  if  not  in  numbers. 


CSU  often  leads  the  state  in  gradu- 
ating them,  particularly  in  science 
and  engineering. 

A list  of  Hispanic  Initiatives,  dis- 
tributed by  OMACR,  the  Office  of 
Minority  Affairs  and  Community 
Relations,  starts  by  saying  that  CSU 
"strives  to  become  the  university  of 
choice  for  Hispanic  students.”  A 
look  at  those  initiatives  confirms 
that  this  is  not  empty  rhetoric.  CSU 
strives  to  become  the  university  of 
choice  for  Hispanic  students.  “We’re 
serious  about  our  urban  mission, 
and  we  take  our  students  serious- 
ly,” said  Dr.  Njeri  Nuru-Holm,  vice 
president  for  the  Office  of  Minority 
Affairs  and  Community  Relations. 

Admissions 

Danny  Vasquez,  assistant  direc- 
tor of  admissions,  and  the  person  in 
charge  of  Hispanic  recruitment, 
readily  ticks  off  specific  efforts. 
“New  scholarships  have  been  devel- 
oped that  target  Hispanic  suidents. 
A number  of  direct-mail  campaigns 
are  done  throughout  the  year  that 
are  focused  on  Hispanic  students. 

"For  more  than  12  years,  CSU 
has  had  a bilingual  admissions 
counselor.  This  helps  CSU  to  recruit 
those  students  who  are  more  com- 
fortable with  speaking  in  Spanish 
than  English,  and  it  helps  when  vis- 
iting the  different  community  ^en- 
cies  and  events. 

“CSU  works  with  a Hispanic 
agency  in  the  community  called 
Esperanza,  Inc.  Esperanza  aids  stu- 
dents by  providing  a number  of 
educational  services  to  tliem  while 
they're  in  high  school,  and  by  offer- 
ing scholarships  upon  graduation 


who  have  expressed  any  interest  in 
the  past  in  transferring  to  CSU  are 
invited  to  campus  to  ask  questions 
about  programs,  the  transferring  of 
credits,  and  financial  aid,  and  to 
meet  with  CSU  faculty  and  staff  who 
can  make  their  transition  from  the 
community  college  setting  to  CSU 
much  easier,” 

Transfer  to  four-year  institutions 
is  a topic  of  great  importance  to 
Hispanic  education  advocates,  who 
fear  that  too  many 
Hispanic  youth  don't 
aim  neariy  as  high  as 
their  talents  would 
warrant.  At  least 
one  large  advo- 
cacy group 
urges  young 
Hispanics  to 


/ 


/ 


events.  For  the  most  part,  the  stu- 
dents enjoy  our  university.  The  chal- 
lenge is  getting  them  to  understand 
the  opportunities  open  to  them 
here.  Once  they  have  the  informa- 
tion, it’s  easier  to  talk  with  them 
about  their  potential." 

Who’s  Getting  Hired? 

An  August  '99  report  of  CSU’s 
•Affirmative  Action  Office  on  faculty- 
hires  for  academic  year  1999-2000 
reflects  62,  including  two  depart- 
ment chairs. 

Nineteen,  or  31  percent,  weie 
minorities:  seven  Blacks 
(U  percent),  five 
of  them 


Eneida  Ruiz,  coordinator  of  the  National  Student  Exchange  Program,  poses  proudly 
with  two  NSE  students  from  Puerto  Rico.  Lilianie  Millan  and  Noemi  Nim. 


from  high  school.  CSU  matches  the 
scholarship  given  to  the  student  if 
the  student  chooses  to  attend  CSU 

"CSU  is  a member  of  ECHHO 
(Educators  in  College  Helping 
Hispanics  Onward),  a statewide 
organization  committed  to  helping 
Hispanic  high  school  students 
obtaining  post-high  school  educa- 
tion, whether  it  be  a community  col- 
lege, four-year  university,  trade 
school,  etc.  The  organization’s  main 
activity  is  a series  of  statewide  col- 
lege fairs,  intended  for  Hispanic  sm- 
dents.”  Vasquez  says  there  are  eight 
or  nine  of  these  fairs  throughout 
Ohio  every  year,  and  Admissions 
always  sends  a representative. 

The  Admissions  Office  sponsors 
two  annual  on-campusrrecruitment 
events.  One  evm  is  for  Hispanic  high 
schoolers,  and  the 
other  is  for  Hispanic 
students  at  Cuyahoga 
Community  College 
(TH-C). 

The  event  for  the 
high  schoolers  is 
designed  to  intro- 
duce CSU  to  sopho- 
mores and  juniors, 
and  to  answer  any 
questions  that 
seniors  might  have 
about  possibly 
choosing  CSU  as 
their  college. 

Listening  to 
speakers,  having 
opportunities  to 
ask  questions,  and 
tours  of  the  cam- 
pus are  some  of  the 
activities.  But  Vasquez  doesn't  count 
on  these  alone  to  attract  potential 
students.  Part  of  his  job  is  staying 
in  "very  close  contact”  with 
Cleveland  high  schools  that  have  a 
lot  of  Hispanic  students.  And  that 
job  is  ongoing-not  episodic. 

Vasquez  also  speaks  of  recruit- 
ing transfer  students.  'The  event  for 
Hispanic  students  at  Tri-C  is  co- 
sponsored with  Tri-C's  Hispanic 
Steering  Council.  Those  students 


enroll  in  four-year  institutions. 

Vasquez  himself  has  an  under- 
graduate degree  in  business  admin- 
istration and  is  now  working  toward 
an  MBA.  Asked  for  his  thoughts  on 
being  an  Hispanic  employee  at  CSU. 
he  says,  “CSU  is  a great  institution, 
with  a lot  to  offer  students.  Everyone 
here  is  supportive  of  increasing  the 
numbers  of  Hispamcs.  It  is  fulfilling 
to  see  studenis  here  at  CSU  that  1 
have  met  at  various  recruitment 


tenure-track  and  two  visitors;  six 
•Asians  (10  percent),  four  tenure-Uack 
and  tv,o  visitors;  five  Hispanics  (eight 
percent),  tluee  tenure-track,  one  visi- 
tor, one  term;  one  Native  American 
(two  percent),  a chair. 

Of  the  62,  37  were  females. 
Tenure-tracks  included  23  females 
and  l-i  males.  One  chair  was 
female;  one  chair,  male.  Visitors: 
eleven  females  and  seven  males. 
Term;  two  females  and  three  males. 


Internal  movements  include 
the  counts  above  were:  visito 
tenure-track-one  Asian  female: 
turer  to  tenure-track-one  w 
female;  lecturer  to  visitor- 
white  females;  lecturer 
term-one  Hispanic  male  and 
white  male:  professional  stal 
tenure-track-one  white  male. 

"A  lot  of  effort  is  placed  on  oi 
taiion  of  search  committees,  outn 
to  attract  a diverse  pod  of  qual 
applicants,  and  monitMing  the  se 
process,"  said  Maria  Codinach, : 
mathe  action  directoi;  who  is  a n 
of  Cuba  and  CSU’s  highest-ran! 
Hispanic  administrator. 

Engaging  la  Comuaidad 
Late  last  month.  CSU  hoste 
first  Hispanic  Commt 
Forum.  Held  ■ 
Saturday,  f 
early  mornin 
mid-afternoon 
theme  was  “Seni 
My  Children  to  Col 
Is  It  a Dream  or  ! 

Reality?" 

Maritza  Perez,  rea 
hired  multicultural  prog; 
ming  coordinator  for  C 
Office  of  Minority  Affairs 
Community  Relations,  called  i 
excellent  opportunity  for  par 
and  educators  to  partner  in 
promotion  of  postsecondary  ec 
tion  for  Hispanic  youth."  Perez 
is  involved  in  the  Hispanic  con 
nity  outreach  initiatives. 

Leaders  in  the  Hispanic  ( 
munity  and  its  organizations 
on  hand  to  welcome  and  to 
work.  Some  were  pan  of  the 
"College  Resource  Exhibit 
-available  to  talk  with  pat 
about  college  life  and  academi; 

.And  along  with  presentatioi 
CSU  faculty,  including  Dr. 
Quinones-Del  Valle,  the  Clevt 
Scholarship  Program.  Espen 
lnc„  and  otlters,  there  were  "Wi 
I CiO  to  College?”  area  .swdents 
ing  their  personal  experienc 
college  life  for  the  Hispanic  stud 


Earlier  last  month,  CSU’s  Urban 
Child  Research  Center  (UCRC),  part 
of  its  Levin  College  of  Urban  Affairs, 
hosted  a Spring  2000  Brown  Bag 
Forum,  “Hispanic  Needs  and 
Service  Delivery:  What  We  Can  Tell 
Before  Census  2000  (Social  Trends 
as  Seen  from  the  Field).”  Forum 
moderator  was  UCRC’s  assistant 
director.  Dr.  Martha  de  Acosta.  The 
three  panelists,  all  Hispanic,  repre- 
sented a Hispanic  senior  center, 
Hispanic  family  center,  and 
Hispanic  services  at  a center  for 
families  and  children. 

Research  on  the  growth,  devel- 
opment, and  education  of  urban 
children  and  youth  is  the  primary 
aciiviry  of  UCRC  and  a lifelong  inter- 
est of  de  Acosta's.  A native 
Argentinean  who  has  lived  in  the 
US  for  some  25  years,  she  holds  an 
M.Ed.  from  Penn  State  and  a Ph.D  in 
educational  policy  issues  from  the 
University  of  Wisconsin-Madison. 

De  Acosta  calls  Cleveland  “a 
great  dty  to  do  the  kind  of  work  1 
do  because  people  work  together.” 

Her  research  has  looked  at  the 
development  of  resilience  among 
the  children  of  mothers  in  a local 
drug  rehab  program,  kinship  care 
in  Cuyahoga  County,  and  the  emer- 
gent literacy  of  bilingual  kinder- 
gartners.  Local  organizations  seek- 
ing assessment  and  evaluation 
research  at  UCRC  include 
Cleveland's  public  library,  its  hous- 
ing authorities,  the  Hispanic  Urban 
Minority  Alcohol  and  Drug  Abuse 
Outreach  Program,  and  more. 

Viva  Latin  America 

Last  September,  during  CSU's 
ninth  annual  Hispanic  Awareness 
Week,  keynoter  Felix  Matos- 
Rodriguez,  Ph.D.,  a history  profes- 
sor at  the  Northeastern  University 
in  Boston,  said,  “I  urge  you  to  grab 
an  agenda  of  equality  and  excel- 
lence, of  inclusion,  of  participation 
and  compassion,  as  we  shape  the 
world  we  live  in  today.  It  is  one  of 
the  few  ways  to  earn  self  respect  . " 
Speaker  Richard  Millet,  a history 


professor  at  the  University  of 
Southern  Illinois,  told  the  audience 
he  believes  there  is  “absolute 
incomprehension  between  the  US. 
and  Latin  America.  We  perceive 
totally  different  realities.''  Millet,  an 
expert  on  Latin  America,  said  that 


we  don't  even  recognize  its  “geo- 
graphic variance'.'  “We  see  it  as 
rural,”  he  said,  noting  that  “Mexico 
is  a country  of  massive  regional  dif- 
ference, which  we  totally  overlook. 
And  Brazil  is  an  industrial  giant!" 
Ami  he  asked  the  audience,  “How 
much  of  this  would  you  discover  in 
the  American  media?” 

eSU  helps  close  that  information 
gap  with  a certificate  in  Latin 
American  studies  that  draws  on  fac- 
ulty from  six  departments;  urban 
affairs,  anthropology,  modern  lan- 


guages, political  science,  and  histo- 
ry. Its  director  is  Dr.  Rodger  Govea, 
associate  professor  in  the  political 
science  department  and  holder  of  a 
Ph.D.  from  Syracuse  UnK’ersity. 

Promotional  literature  for  the  pro- 
gram underscores  the  relevance  of 


Latin  American  studies,  noting  that: 
more  than  450  million  people  live  in 
Latin  America  and  the  Caribbean; 
Brazil  is  larger  than  the  continental 
US.  and  is  the  eighth  largest  economy 
in  tlie  worid;  the  continuing  migration 
of  millions  of  Latinos  to  the  US.  is 
reshaping  US.  demography. 

The  program  encourages  for- 
eign study  in  a Latin  American 
country  and  requires  tliat  a student 
fulfill  CSU's  language  requirement 
in  Spanish  or  Portuguese.  Annually, 
esU  offers  Study  Abroad  programs 


in  eleven  countries,  including  Spain 
and  Mexico. 

Professor  Jose  Labrador,  of  the 
Modem  Languages  department  and 
expert  in  17th-century  Spanish 
poetry,  takes  a group  of  minority 
students  to  Cifuentes,  Spain. 

Annually  a team  of  students 
works  with  faculty  member  Dr. 
Peter  Dunham  in  Belize  on  his  pio- 
neering Maya  Mountain 
Archeological  Project,  which  is 
funded  in  part  by  National 
Geographic.  As  a result  of 
Durham's  work  in  Belize,  four 
Mayans  are  now  pursuing  under- 
graduate degrees  at  CSU. 

Chair  of  the  department  of  history 
in  CSU's  First  College-which  offers 
open  admissions  and  a highly  inter- 
active, multidisciplinary  liberal  arts 
curriculum,  and  e^redally  welcomes 
minorities,  women,  and  older  stu- 
dents-is  Dr.  Donald  Ramos,  Fulbiight 
scholar  and  son  of  immigrant  par- 
ents, who  came  to  CSU  in  1971,  “fresh 
out  of  grad  sdiool,  still  working  on 
my  dissertatioa’'  Ramos  study  of  race 
andslareryin  Brazil  has  been  a life- 
long pursuit.  A frequent  traveler  to 
Brazil  and  Portugal  to  analyze  prima- 
ry documents,  including  Inquisition 
texts,  he  also  publishes  his  findings  in 
those  countries.  ‘This  is  my  way  of 
giving  back,”  he  says.  “Lots  of 
American  scholars  ase  the  material 
in  foreign  countries  but  don't  publish 
there.”  His  recent  publications 
include  a book  on  Brazilian  social 
history,  Afro-Brazilian  religions,  and 
the  Catholic  Church. 

CSU  offers  a Spanish  major, 
including  a special  track- 
Peninsular  and  Latin  American  bt- 
erature  and  culture.  Offerings  last 
spring  included,  along  with  the 
more  typical  grammar  and  history, 
a course  called  Hispanic  Resources 
of  Cleveland,  taught  by  Professor  C 
Angel  Zorita,  whose  Ph.D.  is  from 
the  Universidad  de  Sevilla. 

Business  Spanish,  first  taught  by 
Dr.  Deba  Galvan  in  1996,  draws  stu- 
dents wlio  are  diverse  in  age,  inter- 
ests. majors,  minors,  and  expccta- 
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tions.  All,  however,  are  required  to 
engage  in  research  and  face-to-face 
communication  with  Cleveland's 
Hispanic  business  community,  an 
interaction  that  both  opens  job 
opportunities  to  students  and 
attracts  employees  and  family 
members  &om  the  business  sector 
to  study  at  CSU  Galvan,  who  earned 
her  doctorate  at  the  University  of 
Cincinnati,  said,  “It  was  a diverse 
class,  and  everybody  profited  from 
that  diversity.” 

Last  spring,  CSU  graduated  the 
first  class  of  its  Diversity- 
Management  Program.  Twelve  stu- 
dents received  a Master  of  Arts  in 
Psychology,  Diversity  Professional 
Specialization;  and  six  others,  three 
of  them  Ph.Ds,  were  awarded  con- 
tinuing education  certificates. 

CSU’s  sixth  annual  Diversity 
Conference,  held  last  September, 
drew  more  than  100  from  colleges 
and  universities  across  Ohio  to 
examine  “The  Significance  of  Race 
in  Higher  Education.”  A focal  point 
was  a video.  Defining  Race,  pro- 
duced, directed,  and  written  by 
Michael  Rand,  associate  professor 
of  communication  at  the  college. 

CSlTs  Students 

Hispanic  students  numbered 
347  in  CSU’s  fall  1999  head- 
count-209 women  and  138  men. 
And  undoubtedly  there  are  Latin 
Americans  in  its  642  non-resident 
aliens.  Of  the  347,  125  are  in  arts 
and  sciences,  52  in  business,  25  in 
education--rll  but  two  are  female, 
21  in  engineering,  7 in  First  College, 
15  in  law,  6 in  urban  affairs,  78  in 
non-degree  graduate  and  under- 
graduate programs,  and  54  in 
University  Studies-the  entry  point 
for  all  newly  admitted  undergradu- 
ates, who  are  given  the  uansitional 
services  and  support  needed  “to 
form  the  foundation  for  success  and 
build  momentum  for  graduation." 

CSU  publishes  a handsome  2-t- 
page  booklet.  Students  of  Color 
and  CSU,  which  acquaints  potential 
students  witli  its  multicultural  phi- 


losophy and  resources.  An  openi 
statement  by  Dr.  Njeri  Nuru,  vi 
president.  Minority  Affairs  ai 
Human  Relations,  notes  that  mo 
than  22  percent  of  CSU’s  studer 
and  20  percent  of  its  faculty  a 
minority  and  cites  current  accoi 
plishments  of  a dozen  or  so  st 
dents,  among  them  Manu 
Mendoza,  Melanie  Guzman,  ai 
John  Rivera-Resto. 

A few  pages  later,  student  Lyc 
Santiago,  now  an  alum,  offers  sor 
advice.  “The  best  way  you  can  g 
anything  out  of  college  is  to  actu: 
ly  become  involved  in  campus  L 
and  student  organizations.  Tl 
more  you  get  involved,  the  mo 
you’ll  want  to  be  here,  and  the  bi 
ter  you'll  do  in  school.”  A memb 
of  Los  Latinos  Unidos  while  at  CS 
she  notes  that  all  are  welcome 
join,  and  adds,  “We  stick  togethi 
explore  new  things  together,  at 
just  try  to  help  each  other...” 

The  booklet  names  a few  of  i 
other  100  or  so  student  organiz 
tions  on  carapus-the  Hispan 
Network,  Friends  of  India,  NAA( 
Arab  Women’s  Association,  Turki 
Student  Association,  Nation 
Association  of  Black  Accountant;. 

And  it  briefly  describes  some 
CSU’s  programs  targeting  minoi 
ties.  ACE,  CLASS,  TLC-Oh 
Scholars,  IPC,  EPIC,  PEP,  HCO 
LINK,  PTA,  STARS,  and  more.  E 
Nuru  writes  that  CSU’s  multiculti 
al  support  programs,  “some 
which  have  gained  national  dislin 
tion,”  are  designed  to  help  hig 
achieving  students  maintain  at 
excel,  but  also,  for  students  wi 
good  potential-designed  to  me 
them  where  they  are  and  help  the 
develop  and  achieve.  " 

Many  institutions  make  divers: 
a goal.  Cleveland  State  Universi 
seems  to  make  it  happen. 
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The  University  of  Chicago  and  Stanford  University 


Acceptance  to,  graduation  from,  or  an 
academic  career  at  an  Ivy  League  col- 
lie embodies  an  almost  tangible  seal 
of  prestige  recognized  within  and  outside 
ac^emic  circles.  Uliile  the  achievements  of 
the  schools  therein  by  no  means  overshad- 
ow those  of  other  reputable,  established 
postsecondary  institutions,  the  Ivies  have  a 
long-standing  history  in  higher  education. 

In  the  next  sever^  months.  The  Hispanic 
Outlook  in  Higher  Education  will  feature 
these  prestigious  schools  and  discuss  hov,- 
Hispanics  are  faring  on  their  campuses. 

^at  Is  the  Ivy  League? 

Eleven  colleges  and  universities  com- 
prise the  Ivy  League-Harvard,  Yale,  Cornell, 
Princeton,  Columbia,  Brown,  University  of 
Pennsylvania,  Dartmouth,  Stanford,  MIT,  and 
University  of  Chicago.  Interestingly,  while 
these  institutions  uphold  the  highest  of  aca- 
demic standards  in  the  country  and  perhaps 
the  world,  the  origins  of  the  Lvy  Le^e  are 
rooted  in  athletics.  The  idea  of  an  Ivy  League 
was  derived  to  form  closer  bonds  with  four 
large  old  universities  in  the  East.  In  1901, 
Harvard,  Yale,  Princeton,  and  Cornell  com- 
peted against  each  other  and  were  called  the 
Intercollegiate  Tfearas.  In  1950,  a sportscaster 
unofficially  called  them  the  Ivies  (from 
Roman  numeral  IV),  and  in  1952,  they'  were 
officially  named  the  Ivy  Group. 

Latino  Representation 

As  you  will  see.  Latinos,  both  students 
and  faculty;  are  not  strangers  at  the  Ivies. 
Evidence  of  Latino  accomplishments  and 
contributions  at  these  institutions  and  of 
their  professional  successes  is  clear. 
However,  it  has  been  a long,  arduous  road. 
While  Hispanic  surnames  and  faces  are 
peppered  throughout  the  schools,  there 
still  is  room  for  improvement  in  admis- 
sions. retention,  and  tenure. 

University  of  Chicago 

For  more  than  a century,  the  University  of 
Chicago  has  challenged  existing  traditions. 
According  to  the  University,  it  has  played  a 
leading  role  in  providing  equal  opportunity 
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for  women  and  minorities  in  higher  educa- 
tion. Total  undergraduate  enrollment  for 
1998-99  was  3,777,  of  which  Hi^tanics  make 
up  six  percent.  White  students  are  the  major- 
ity of  the  student  body,  at  6l  percent,  fol- 
lowed by  23  percent  Asian  American  and 
four  percent  African  Americaa  The  Class  of 
2003  now  has  sli^tly  more  women  (52  per- 
cent) than  men  (48  percent). 

The  academic  units  of  the  University 
include  the  undergraduate  college,  four 
graduate  divisions,  and  six  graduate  pro- 
fessional schools. 

Like  many  other  institutions  of  higher 
learning,  the  University  of  Chicago  faces 
faculty  attrition  due  to  retirement,  death, 
denial  of  tenure,  or  departure  to  another 
institution.  At  present,  total  faculty  equals 
2,861.  While  these  positions  are  refilled  in 
due  time,  it  is  important  that  Latinos  are 
represented  in  that  process. 

Lingua  Franca,  an  academic  publica- 
tion, annually  reviews  new  full-time  junior- 
level  faculty  ^pointments  in  four-year  col- 
leges and  universities.  Its  report  for  1998-99 
shows  that  in  14  of  21  fields  studied,  the 
University  of  Chicago  placed  more  of  its 
Ph.D.  graduates  in  such  positions  than  did 
Columbia,  Harvard,  Princeton,  Stanford,  or 
Yale.  News  like  this  is  promising  for  aspiring 
students  and  professors  climbing  the  ranks. 
But  there  is  still  woik  to  be  done. 

According  to  U of  C’s  public  affairs 
office,  faculty  identified  as  Hispanic  num- 
bers 47  or  1.6  percent.  The  percentage  of 
Hispanics  in  tenure-track  positions  is  more 
dismal  at  1.1  percent. 

Among  U of  C’s  distinguished  faculty  is 
Pastora  San  Juan  Cafferty,  professor  in  the 
School  of  Social  Service  Administration, 
who  recently  co-edited  a book  with  David 
Engstrom  entitled  Hispanics  in  the  United 
Slates:  An  Agenda  for  the  21st  Century. 
The  book  examines  the  connection 
between  the  integration  of  Hispanics  in 
American  society  and  public  policy. 

Marta  Henda,  chair  of  sociology,  started 
her  career  at  the  University  of  Chicago  as  a 
faculty  professor  in  1987.  In  1994,  she  was 
awarded  the  first  Ralph  Lewis  Professorship 
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in  Sociology.  Tienda  has  expertise  in  a vari- 
ety of  issues  such  as  migration,  employment, 
and  poverty  among  Latinos,  and  has 
authored  books  on  these  topics.  She  has  also 
studied  the  problems  of  minority  groups 
forming  small  businesses  in  Chicago. 

Tienda  is  a fellow  of  the  American 
Academy  of  Arts  and  Sciences  and  received 
a Guggenheim  Fellowship  in  1993- 

Stanford  University 

The  class  of  2002  at  StarJord  University 
encompasses  snidents  from  many  different 
backgrounds.  According  to  the  school's 
diversity  data,  “the  undergraduate  student 
body  is  among  the  most  diverse  at  any  insti- 
tution nationally  in  terras  of  ethnicity,  eco- 
nomic background,  ^id  geogr^hic  origin." 
The  breakdown  for  the  class  of  2002  is 
eight  percent  African  American:  nine  per- 
cent Mexican  American;  one  percent  Native 
American;  23  percent  Asian  American;  and 
four  percent  international  students. 

Total  student  enrollment  (Oct.  1998) 
was  14,084,  of  which  Hispanic  undergradu- 
ate enrollment  totaled  7T1,  followed  by  532 
African  Americans,  82  Native  Americans. 
Asian  American  students  numbered  1,535. 
Total  graduate  enrollment  was  7,553 
Hispanic  graduate  enrollment  accounted 
for  410  for  the  same  year;  Asian  Americans 
totaled  974,  followed  by  262  African 
Americans,  and  63  Native  Americans. 

According  to  University  admissions 
data,  87  percent  of  students  offered  admis- 
sion-were  in  the  jop  10  percent  of  their 
high  school  class.  Almost  half  were 
straight-A  students,  and  998  percent  of  the 
students  earned  a GPA  of  3-0  and  above. 
The  highest  representation  in  the  admitted 
classes  originates  from  California,  followed 
by  Texas,  New  York,  Illinois,  Oregon. 
Washington,  and  New  Jersey. 

Approximately  half  of  Stanford's  stu- 
dents are  pursuing  graduate  degrees  in  it.v 
seven  schools-Business,  Earth  Sciences. 
Education,  Engineering,  Humanities. 
Sciences.  Law,  and  Medicine. 

The  most  popular  undergraduate  majors 
are  engineering,  biology,  econonucs.  history. 


political  science,  English  ,and  psychology. 
Ninety-three  percent  of  those  enrolling  as 
beginning  students  graduate  within  five  years. 

The  University  claims  that  it  does  not 
use  any  racial,  religious,  ethnic,  geograph- 
ic, or  sex-related  quotas  in  admissions. 

.\diledcs  Overview 

Sports  competition  has  not  lost  its  fer- 
vor at  Stanford  University.  In  1996-97, 
Stanford  won  an  imprecedented  six  NCAA 
team  championships-the  most  ever  by  one 
school  in  an  academic  year.  NCAA  team 
titles  now  total  84.  For  the  past  five  years, 
Stanford  has  won  the  Sears  Director’s  Cup, 
emblematic  of  the  nation’s  top  broad-based 
athletic  program.  There  are  33  varsity 
sports  (15  for  men,  17  for  women,  and  one 
coed),  19  club  sports,  and  more  than  9,000 
students,  faculty,  and  staff  participating 
each  year  in  intramural  sports. 

Faculty 

The  Stanford  faculty  numbers  1.595, 
including  12  Nobel  Prize  winners  and  22 
MacArthur  Foundation  recipients. 
Unfortunately,  there  still  is  a dearth  of 
women  and  Hispanic  faculty  members. 

According  to  a Stanford  report,  women 
make  up  13  percent  of  tenured  faculty; 
Latinas  and  Latinos  are  2.4  percent;  African 
Americans,  2.7  percent;  and  Asian 
Americans,  8.4  percent. 

A tenured  female  professor  who 
requested  anonymity  noted  that  there  are 
so  few  Latinas  on  faculty.  On  the  other 
hand,  she  added,  “We  have  a very  strong 
pipehne  of  graduate  students.  For  example, 
in  the  history  department,  there  are  eight 
or  nine  Chicanas  working  in  Chicana  histo- 
ry. Five  years  from  now,  they  will  be  highly 
trained  historians." 

But  there  is  no  guarantee  that  Stanford 
will  hire  these  professionals.  “It^  hard  to  get 
a faculty  position  at  Stanford.  Our  own  hiring 
is  very  slow  and  few,”  the  professor  added. 

Last  February,  Stanford’s  Law  School 
dean  met  with  the  school's  Faculty 
Appointments  Committee  to  discuss  this 
issue  of  diversity.  Paul  Brest,  wko  was  the 
dean  until  August  1999,  says,  “Increasing 
diversity  at  the  law  school  has  been  an 
ongoing  process  for  the  30  years  that  I 
have  been  at  Stanford.” 

Currently,  the  Law  School  has  one  Latino 
tenured  professor,  and  two  temuod  and  two 
non-tenured  African  American  professors. 

Nevertheless,  there  are  Latinos  who  are 
making  a difference  on  campus. 

,\1  Camarillo,  wiio  teaches  graduate  and 


undeigraduate  courses  in  modem  US.  histo- 
ry, is  the  first  faculty  member  to  receive  three 
of  Stanford's  most  distinguished  awards:  the 
Lloyd  W.  Dinkelspiel  for  outstanding  service 
to  undergraduate  education  and  two 
Excellence  in  Teaching  honors-the  Waiter  J. 
Gores  Award  and  Bing  Fellowship.  He  is  a 
past  direaor  of  the  Chicano  Fellows  program 
and  the  Stanford  Center  for  Chicano 
Research.  Currently,  he  is  the  direaor  of  an 
interdisciplinary  Comparative  Studies  in 
Race  and  Ethnicity  program.  He  was  associ- 
ate dean  and  direaor  of  undergraduate  smd- 
ies  in  the  School  of  Humanities  and  Sciences 
in  the  early  1990s. 

Camarillo  joined  Stanford’s  faculty  in 
1975.  after  earning  his  Ph.D.  from  the 
University  of  California-Los  Angeles.  He 
also  has  held  faculty  posts  at  Yale 
University  and  the  University  of  Califomia- 
Santa  Barbara.  Caramillo  knows  what  it's 
like  to  be  among  the  few,  yet  it  didn’t  deter 
him  from  his  goal  of  attaining  a higher 
education:  “There  was  no  room  for  me  or 
for  the  people  from  which  I arose.. . .There 
was  no  history  for  me.  I was  excluded.” 
When  Caramillo  enrolled  at  UCLA  in  the 
1960s,  he  and  his  brother  were  two  of  only 
44  Mexican  Americans. 

In  his  research,  Camarillo  examines  the 
origins  of  the  Chicano  civil  rights  move- 
ment as  well  as  family,  labor,  and  immigra- 
tion patterns  in  urbanized  populations. 

Other  Hispanics,  too,  shine  on  the 
Stanford  campus.  Chris  Gonzalez  Clarke, 
assistant  director  of  El  Centro  Chicano,  a 
division  of  the  dean  of  smdents  office,  is  one 
of  them.  El  Centro  Chicano  is  among  a legion 
of  campus  multicultural  organizations. 
Founded  in  1978,  it  is  a vibrant  student  center 
that  provides  valuable  resources  to  students, 
community  members,  and  more  than  20  stu- 
dent organizations  El  Centro  literature  notes 
that  its  programs  provide  Stanford  students 
with  the  opportunity  to  explore  Chicano  and 
Latino  culture,  history,  and  traditions.  Last 
year  marked  El  Centro's  20th  anniversary. 

Clarke  oversees  a staff  of  20  undergrad- 
uate and  graduate  student  part-time  staff 
members  who  carry  out  the  programs. 
Frances  Morales  is  assistant  dean  and 
direaor  of  El  Centro. 

Clarke  is  a 1985  Stanford  graduate.  He 
says  of  the  University,  “Stanford  is  unique; 
it  gives  you  room  and  encourages  you  to 
develop  your  talents.” 

One  of  Clarke’s  contributions  to 
Stanford,  via  El  Centro  Chicano,  is  the 
establishment  of  a performing  ensemble  of 
mariachi  music,  Mariachi  Cardenal  de 


Stanford.  He  also  helped  write  a proposal 
for  a one-unit  music  class  in  which  stu- 
dents could  learn  a mariachi  band  instru- 
ment. Some  Stanford  students  came  from 
high  schools  with  established  mariachi 
programs.  In  1999,  the  group  released  its 
fifth-year-anniversary  compact  disc. 

El  Centro  Chicano's  activities  cover  a 
broad  range.  For  example,  it  recently  col- 
laborated with  Stanford’s  Lesbian,  Gay  and 
Bisexual  Community  Center,  the  Program 
in  Feminist  Studies,  the  Chicano/a  Studies 
Program,  and  the  Latino/a  student  organi- 
zation Familia  de  Stanford  in  the  re^za- 
tion  of  a for-credit  mini-course- 
Conocimiento  in  Dialogue,  offered 
through  the  Feminist  Studies  Program. 
Gloria  Anzaldua,  a Chicana  Tejana  lesbian 
feminist  poet  and  fiction  writer,  read  from 
her  repertoire  and  worked  with  students 
enrolled  in  this  course,  taught  by  Paula 
Moya,  assistant  professor  of  English. 

While  some  Stanford  Latino  alumni  find 
opportunity  at  the  University,  others  leave 
The  Farm  (as  the  school  is  nicknamed)  to 
make  a name  for  themselves,  jaime  Oaxaca, 
a Sloan  Executive  fellow,  graduate  of 
Stanford  University’s  Graduate  School  of 
Business,  was  recently  named  chair  of  the 
United  States  Space  Foundation.  Oaxaca, 
who  has  more  than  40  years  of  experience 
in  the  fields  of  engineering  and  business 
management,  held  Senate-confirmed 
appointments  on  the  General  Advisory 
Committee  on  Arms  Control  during  the 
Re^an  and  Bush  administrations. 

Gerhard  Casper,  Stanford  University 
president,  noted  the  institution's  commit- 
ment to  diversity  in  his  Equal  Employment 
Opportunity  statement,  Reaffirmation  of 
Policy;  “We  have  made  much  progress,  but 
there  are  still  areas  that  require  our  atten- 
tion. The  distribution  of  women  and 
minorities  among  the  ranks  of  the  profes- 
soriate, in  senior  administrative  positions, 
and  in  the  number  of  other  professions  is 
far  fi-ora  ideal. 

“Continued  dedication  and  attention  by 
members  of  our  community  is  called  for, 
even  though  some  of  the  phenomenon  is 
attributable  to  low  representation  in  avail- 
ability pools.  Stanford  University  will  remain 
constant  in  its  commitment  to  diversity  and 
affirmative  action.  We  see  the  need  not  only 
to  retain  the  principle  but  also  to  continue 
our  support  for  specific  goals  and  objec- 
tives. Our  educational  purposes  will  be 
served  best  if  we  reflea  the  full  range  and 
the  full  capadtv  of  tliis  societv.” 
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AS  WE  GO  TO  PRESS  ered.  while  Tallahassee  police  place  that  nutn-  Hill,  D-Jacksonville,  Barbara  DeVane-Gilberg  of 

The  Florida  Board  of  Regents  voted  12  to  0 her  at  somewhere  closer  to  llfiOd  By  either  esti-  Florida  NOW,  Karen  Woodall  of  the  predomi- 

on  February  17  to  approve  Governor  Jeb  Bush's  mate,  it  ranks  as  one  of  the  largest  organized  nantly  female  National  Association  of  Social 

anti-affirmative  action  plan.  February'  22,  the  civil  r^ts protests  that  Florida  has  ever  seen.  Workers,  and  14.  Faye  Davis  of  Miami-Dade  Fire 


state  Cabinet  approved  “the  educa-  | 

tion  component" following  “hours  i 

of  sometimes  impasaoned  debate," 
according  to  Reuters.  The  NAACP 
filed  a challenge  to  the  policy  with 
the  state  Division  of  Administrative 
Hearings,  and  an  administrative 
rule  cannot  go  into  ^ect  while  it 
is  being  challenged,  reported  the 
Associated  Press,  P^nvary  26. 

On  March  7,  opposition  to 
Governor  Bush’s  One  Florida 
Initiative  gave  shape  to  a protest 
march  of  thousands  on  the  state’s 
capital.  Among  those  participating 
in  the  mile-long  march  were  the 
Rev.  Jesse  Jackson;  NAACP 
(National  Association  for  the 
Advancement  of  Colored  People) 

President  Kweisi  Mfume;  the  Rev. 

Martin  Luther  King  III,  chair  of  the 
Southern  Christian  Leadership 
Conference;  Hugh  Price,  president 
of  the  National  Urban  League; 

Patricia  Ireland,  president  of  NOW 
(the  National  Organization  of 
Women)  ; and  members  of  the 
Congress  and  state  legislators.  It 
even  attracted  a large  contingent 
of  White  women  and  union  mem- 
bers  who  expressed  the  belief  that 
the  affirmative  action  issue  touched 
their  lives  as  well. 

Bush  defended  bis  initiative  by  saying  that  it 
is  the  will  of  the  nugority  of Floridians. 

The  NAACP  said  that  50.000  marchers  gath 


Adam  W.  Herbert , State  University  of  Florida  System  chancellor 


Governor  Bush  has  since  met  foes  of  his  One 
Florida  Initiative.  After  the  recent  mile-march, 
the  governor  bad  a brief  meeting  with  Senator 
Kendrick  Meek,  D-.Miami,  Representative  Jbny 


Rescue.  Subsequent  to  their 
exchange.  Bush  said  he  would  con- 
tinue to  seek  suggestions  for 
improving  bis  plan,  but  noted  that 
be  would  not  back  down  on  taking 
race  and  gender  criteria  off  the 
table  on  state  contracting  and  uni- 
versity admissions. 


Both  sides  in  the  affinnativc  action 
battle  over  Florida  Governor  Jeb 
Bush's  One  Florida  plan 
reached  an  open  dialogue  as  oppo- 
nents of  the  proposal  made  their 
voices  heard  in  three  announced 
public  hearings.  The  governor's  plan 
calls  for  the  abolishment  of  affirma- 
tive action  as  a faaor  in  undergradu- 
ate admissions  for  the  slate’s  10  pub- 
lic universities  beginning  next  fall. 

Bush  issued  his  executive  order 
for  the  plan  in  November  and  had 
hoped  that  the  Florida  Board  of 
Regents  would  swiftly  approve  it.  But 
in  light  of  recent  controversy,  out- 
spoken criticism  from  minority 
leaders,  and  a 2S-hour  sit-in  (staged 
by  Senator  Kendrick  Meek,  D- 
Miami,  and  Congressman  Tony  Hill, 
D-jacksonville)  in  the  offices  of  Lt 
Gov.  Frank  Brogan,  Bush  rescheduled 
the  Board's  January  21  st  meeting  for  Feb.  1“ 
Before  that  meeting  took  place,  15  of  the  state's 
legislators  held  their  own  public  hearings  with 
the  governor  in  Tampa,  Miami,  and  Tallahas.see 


With  sit-ias,  rallies,  and  large  numbers  of  minor- 
ity members  in  attendance  at  the  hearings,  the 
One  Florida  plan,  while  accepted  as  an 
inevitable  by  most,  had  been  slowed  down  sig- 
nificandy,  according  to  experts. 

Kevin  Mayeux,  executive  director  of  the 
Florida  Student  Association,  expressed  the  organ- 
ization's displeasure  with  the  governor’s  introduc- 
tion of  the  proposal  without  advance  conversa- 
tions with  the  FSA,  the  students  of  the  university 
system,  or  other  affected  constituencies. 

“My  e>q)erience  has  shown  me  that  when  you 
communicate  with  oth^  and  try  to  involve  them 
in  your  dedsion-tnaking  processes  and  you  try  to 
come  to  a consensus,  people  wind  up  buying  into 
your  produa,”  said  Mayeux.  “Instead,  some  of  the 
governors  press  relations  people  did  not  think  that 
was  necessary  at  the  time  Of  course,  think  he 
learned  a valuable  lesson  from  that" 

Barbara  Amwin,  executive  direc- 
tor of  the  Lawyers  Committee  for 
Civil  Right  Under  Law,  called  the 
plan  "backwards,”  contending  that  it 
intends  to  eliminate  affirmative 
action  first  and  "then  try  to  get  the 
legislamre  to  give  us  20  million  dol- 
lars to  add  college  prep  courses  at 
these  schools  and  to  give  teachers 
incentives  to  teach  those  courses.” 

“’What’s  so  bizarre  is  that  you 
would  normally  do  that  first,  making 
sure  that  people  would  have  the 
opportunity  to  qualify  because  the 
courses  would  be  available,  and  then 
you  would  set  your  new  standards 
that  people  had  to  meet,"  said 
Arnwin.  “Here  they’re  doing  it  is 
totally  backwards” 

Mayeux  claims  that  the  governor 
has  given  the  FSA  his  assurances,  but 
hopes  that  Bush  will  enter  it  into 
some  form  of  a policy  statement. 

“The  other  thing  theyfre  not  talking 
about  is  that  the  governor  has  required 
more  money  from  this  legislature 
before  and  they  haven’t  even  passed 
that  legislation.”  added  Amwia 
Larry  Abele,  provost  and  vice 
president  of  academic  affairs  for 
Florida  State  University,  believes  that 
while  the  university  is  in  a good  position 
because  it  has  been  building  and  preparing  for 
.such  a law,  he  still  carries  reservations. 

“As  a human  being,  I'm  not  in  support  of  it.” 
said  Abele.  “As  a provost  of  a university,  I will 


implement  the  governor’s  directive  and  the  law 
of  the  land.” 

Some  of  the  debate  centers  on  the  Talented 
20  part  of  the  policy  that  ensures  all  Florida  stu- 
dents who  finish  in  the  top  20  percent  of  their 
class  a slot  in  one  of  the  lO-school  state  universi- 
ties. The  students  must  also  complete  the  state 
college-prep  curriculum  (which  the  state’s  poor- 
est, low-achieving  schools  do  not  have)  and  take 
the  SAT  and  ACT  college  placement  tests. 

The  Talented  20  plan  would  add  600  more 
students  to  the  state’s  four-year  universities  this 
year  and  1,600  in  the  years  following. 

“The  difficulty  is  that  in  Florida,  there  are  26 
school  districts  in  poor  minority  neighborhoods 
that  don’t  offer  any  of  these  courses,”  said 
Arnwin.  “So  you  can’t  get  the  19  credits  no  mat- 
ter what  you  da” 


Keith  Goldschmidt,  spokesman  for  the  Board  of 
Regents,  argues  that  none  of  the  institutions  pro- 
vide remediation  courses  because,  he  contends, 
that  is  strictly  a function  of  community  colleges. 

“If  there  is  an  increase  for  remediation,  it 


would  be  insignificant  because  of  the  Tale 
20,”  said  Goldschmidt. 

Officials  from  Florida  State  and  the  Univi 
of  Florida  have  already  come  out  and  said 
they  expect  few  Talented  20  admissions  bee 
standards  have  been  set  too  high  and  they 
have  the  remedial  programs  that  woul 
required  by  many  of  the  new  students. 

Other  schools  in  South  Florida  (the  area 
the  state’s  largest  minority  population),  sui 
Florida  International  University  in  Miami-. 
County  and  Florida  Atlantic  University  in 
Raton,  have  come  forward  stating  that  they  v 
accommodate  the  added  students.  The 
schools  claim  to  have  the  remedial  program 
others  are  missing,  as  well  as  the  room  an 
willingness  to  heed  the  governorls  initiative. 

There  is  also  the  issue  of  disparities  at 
schools  where  a student  at  a 
performing  school  could  have  a 
grade-point_average  but  not  I 
the  top  20  percent,  while  a stud 
another  school  could  have  a I 
GPA  and  be  in  its  top  20  per 
Under  the  plan,  the  student  wit 
lower  GPA  would  be  guarantt 
space  in  a four-year  university, 
the  student  with  the  3.4  wouldn’ 
“Our  analysis  indicated 
nothing  goes  down  to  a 2.4  ( 
said  Goldschmidt.  “What  that's  i 
ing,  thou^,  is  right  now  our  ai 
sions  policy  is  that  anyone  with 
or  higher  is  eligible  for  admit 
lhat  person  with  a 3.4  would 
get  into  the  state  university  si 
under  the  new  admissions  p 
just  as  they  do  today” 

Another  issue  is  the  effect  < 
Indented  20  plan  on  communit 
leges  since  many  Talented  2C 
dents  attend  those  schools  bei 
their  grades  were  not  high  enoi 
get  into  the  universities.  Now 
would  be  able  to  attend  foui 
institutions. 

'Those  people  who  are  in  I 
to  20th  percentiles-the  likelihc 
them  gening  into  the  Univers 
Florida  is  little,  but  that  doesn’t 
that  they  can’t  get  in  or  won’t  get  in,” 
Goldschmidt.  “They  may  bring  certain  s[ 
types  of  talents.” 

“The  way  it  is  suiicntred,  it  will  have  a c 
taring  effect  on  the  enrollment  of  Af 


Larry  Abele.  Florida  State  University  provost  and  vice  president 
of  academic  affairs 


American  and  Latino  students  in  Florida,"  said 
Arnwin.  “It  also  sets  up  a second-class  educa- 
tional system  in  Florida  that  is  dependent  upon 
partial  res^regation.” 

Currently,  the  enrollment  of  minorities, 
according  to  the  State  University  System’s  (SUS) 
l^^ires,  is  32  to  33  percent,  with  Hispanics  com- 
prising approximately  14  percent  of  that  figure, 
representing  nearly  94,000  students. 

“By  the  University  of  FloridaS  own  projections, 
these  statistics  will  go  down-espedalty  at  these 
flagship  institutions,”  said  Amwin. 

“In  the  first  couple  of  years  of  imple- 
mentation, the  numbers  of  Afirtcan 
Americans  and  Latinos  enrolling  in 
higher  education  plummets.” 

Amwin  dtes  what  has  transpired 
in  the  first  years  of  implementation  of 
similar  programs  in  California.  She 
claims  that  for  first-year  students, 

Chicano  numbers  went  firom  143  per- 
cent in  ’96  to  11.4  in  ’97.  In  ’98  the 
number  went  down  to  76  percent  and 
now  stands  at  nine  percent. 

In  Tfexas,  the  number  of  Latinos 
went  from  95  percent  in  ’95  to  three 
percent  in  '99  according  to  Amwin. 

“The  Board  of  Regents  has  already  predicted  a 
cascading  effect  [in  which  enrollment  drops  sig- 
nificantly and  recovers  only  partially] ,”  said 
Amwin.  “In  those  years  of  the  drops,  there  are 
thousands  of  students  who  are  not  getting  into 
these  major  prominent  institutions.” 

“Instead,  what  happois  is  that  these  students 
end  up  at  public  institutions  that  are  considered 
the  sdiools  of  last  leson,”  added  Amwin.  “So  you 
end  up  with  a partial  segregation.  You  find  them 
at  the  least  prestigious  instimtions.  \Fhat  you  set 
up  is  clearly  a lifelong  s^regation  problem.” 
Amwin  also  contends  that  Tfexas’  rebound  is 
due  to  the  l^islature’s  setting  aside  of  100  mil- 
lion dollars  to  implement  its  own  plan  and  that 
compared  to  that  figure,  “Florida’s  proposed  20 
million  is  clearly  inadequate.” 

Currently,  about  one-third  of  Florida's  student 
body  is  comprised  of  minority  students.  If  the 
Tklented  20  portion  were  implemented,  accord- 
ing to  Goldschmidt,  the  state  might  have  an  addi- 
tional 250  to  400  students  on  top  of  the  students 
who  are  ordinarily  admitted  (which  is  about 
28,000  per  year),  60  to  70  percent  of  which  vdll 
be  minority  students. 

“One  of  the  things  that  any  university  can  do 
within  the  system  is  develop  strategies  on  build 
ing  their  students’  classes”  said  Goldschmidt. 


"They  can  also  idaitify  inner-dty  schools  or  by 
geographic  area  or  by  economic  condition  or  a 
variety  of  other  things  that  identify  students,  and 
have  those  people  enter  their  university  system.” 
Some  controversy  has  even  arisen  over  Bushls 
su^estion  of  having  received  approval  from  the 
Clinton  administration.  While  that  approval  has 
not  come  in,  the  US.  Office  of  Civil  l^ts  in  the 
Department  of  Education  did  state  that  the  plan 
was  in  line  with  goals  of  the  statels  partnership  to 
open  up  minoritie  access  to  the  university  sys- 


tem, although  it  expressed  some  reservations. 

In  a letter  to  State  University  System 
Chancellor  Adam  'W.  Herbert,  the  Department 
stated,  “...our  preliminary  assessment  is  that 
the  Executive  Order  and  the  Equity  in  Education 
Plan  can  be  reconciled  with  the  Partnership 
Commitments’  overall  goal  of  expanding  access 
for  minority  students  to  higher  education. 
However,  we  do  have  some  concerns  as  to  the 
implementation  of  the  Tklented  20  program  and 
the  Profile  Assessment  Program.  If  the  plan  is 
adopted,  we  will  need  to  work  together  to  incor- 
porate elements  of  the  plan  into  the  Partnership 
Commitments  in  a way  that  will  continue  to  rein- 
force the  spirit  and  goals  of  the  commitments.” 

In  part,  Governor  Bush’s  initiatives  were 
meant  to  pre-empt  the  efforts  of  Ward  Conneriy 
to  end  affirmative  action  in  Florida,  according  to 
Wade  Henderson,  executive  director  of  the 
Leadenhip  Conference  on  Civil  Rights  (LCCR). 

"How'ever,  following  the  governor’s 
announcement,  Conneriy  indicated  that  be  plans 
to  continue  promoting  a ballot  measure  banning 
affirmative  action  in  Florida's  state  programs, " 
said  Henderson. 

In  November,  Floridians  Representing  Equity 
and  Equality  (FREE),  a coalition  of  civil  and 
human  rights  organizations,  filed  an  alternative 
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ballot  initiative  for  a constitutional  amendment 
supporting  affirmative  action.  It  also  launched  a 
petition  drive  to  get  more  than  43,000  signatures 
of  registered  voters  needed  to  begin  the  process 
of  getting  it  on  the  November  2000  ballot. 

Despite  the  large  outcry,  Goldschmidt 
believes,  however,  that  there  is  a general  consen- 
sus supporting  the  plan. 

“The  chancellor  is  in  favor  of  it,  the  chair- 
man of  the  board  is  in  fetvor  of  it,  [and]  several 
of  the  regents  have  gone  public  in  their  support 
of  it,”  said  Goldschmidt.  “We’ve  had 
a couple  of  preliminary  votes  on 
things  such  as  the  wording  of  the 
proposed  rule,  but  they  [the  board 
of  r^ents]  have  not  taken  an  official 
position  on  it  yet.” 

“Nobody  comes  to  this  issue 
without  passion,”  added 
Goldschmidt.  “This  strikes  at  the 
very  heart  of  bow  one  human  being 
relates  to  another  in  America.  There 
are  those  people  who  are  passionate 
about  it  and  want  to  make  sure 
Florida  does  the  right  thing.” 

Within  the  rule  itself  is  a state- 
ment that  Goldschmidt  believes 
clearly  represents  what  the  board  of  regents 
intends  to  do  with  the  policy  “The  Board  affirms 
its  commitment  to  increasing  student  diversity  in 
each  of  the  statels  universities.” 

“I  don’t  think  there’s  anything  ambiguous 
about  the  intentions  of  the  board,  and  I don’t  see 
any  mention  of  a good-old-boy  network  or 
returning  back  to  the  days  when  race  was  used 
to  exclude  minorities  from  the  state  university 
system,”  stressed  Goldschmidt.  “This  has  been 
an  important  tenet  in  the  Florida  State  University 
system  for  several  decades  now.  There  is  nobody 
within  the  system  that  intends  to  abandon  the 
basic  principle.” 

“All  we’re  doing  is  changing  how  it’s  imple- 
mented by  considering  what’s  happened  in  the 
legal  system,  whath  happened  in  the  court  of 
public  opinion,”  added  Goldschmidt. 


'As  a human  being,  Fm  not  in  support 
of  it.  As  a provost  of  a university,  / tvill 
implement  the  governor's  directive 


Larry  Abele,  provost  and  vice  president  of 
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Montclair  State  University 

Planning  for  Groivth,  Embracing  Diversity 

BY  Roger  Deitz 


/ 'jhis  past  September,  Montclair  State  L'niversity  (MSI)  inaugurat- 
ed the  first  female  president  in  its  91-year  history.  Dr.  Susan  A. 

. . Cole.  Tlie  new  president,  a native  of  Brooklyn,  observes  that  MSU 
is  rich  and  vibrant  because,  “ <!  society  has  changed  and  evolved 
around  us,  our  students  have  c;v,<  leed,  and  they  have  changed  and 
shaped  this  university  at  least  as  muui  as  i»  t>as  shaped  them.  " 

On  the  same  day  that  Di.  Cole  -naugurated,  the  University 
dedicated  its  $18./  million  Science  Hall,  a 60.000  square-foot 
instructional  complex  for  biology,  molecular  biology,  and  biochem- 
istry. While  many  people  made  that  building  possible,  none  was 
more  devoted  to  the  University  than  Margaret  McCormack  Sokol,  a 
member  of  Montclair’s  class  of  19.V8. 


.Margaret  .McCormack  Sokol  donated  .S1.25  million  to  MSI  to 
endow  its  first  named  professorship  (the  Margaret  and  Herman 
Sokol  Chair  in  Chemistry)  and.  in  addition,  funded  the  Sokol  Science 
Seminar  Room  in  the  new  Science  Hall,  .Margaret  and  Herman  Sokol 
met  at  Montclair  when  both  were  students.  It  is  the  first  endowed 
chair  established  by  a graduate  at  a New  Jersey  public  comprehen- 
sive university  and  is  certainly  a significant  juncture  for  an  institu- 
tion that  is  evolving  with  stunning  success. 

"We  are  at  a moment  in  time  w hen  we  can  take  a great  university  and 
really  make  it  shine  in  tlie  21sl  cenmiy."  predicts  Dr.  Cole,  who  was  presi- 
dent of  MeUopobtan  State  Lniv  ersitv-  in  Minnesota  from  1993  to  1998. 

"The  potenual  is  here  and  the  opportunities  are  here.  I think  the 
future  of  .Montclair  State  University  can  be 
spectacular."  There  is  a great  deal  of  evi- 
dence to  support  Dr.  Coles  position.  Tliis  is 
a iiUKiue  school  with  a remarkable  record 
of  growth  and  community  service.  Then 
there  are  other  factors,  such  as  location 
;mu  aestlietics.  Hie  campus  affords  a mag- 
nificent view  of  Northern  New  jersey  and 
New  Vork  Citv  from  its  location  on  the 
wooded  and  granite  crest  of  New  Jersevs 
('litrrct  .Mountain  a part  of  the  Appalachian 
r.mge.  Vet  for  all  its  rustic  beautv.  the  insti- 
tution is  situated  but  fifteen  minutes  from 
Manhattan,  Of  course,  scholarship  is  the 
focus  when  Dr.  Cole  savs  tliis  university  is  a 
special  place.  "It  is  clear  to  me  that  there  is 
:i  common  interest  at  our  universitv  in  the 
i;iialiiv  of  our  .icademic  programs,  she 
siresses.  There  is  a strong  impetus  to 
make  sure  that  what  we  offer  our  studcnis 


Dr  Susan  Cole,  Montclair  State  University  president 


is  absolutely  first-rate.  '9ie  can-we  will-hiiild  on  that,  both  in  our 
undergraduate  and  graduate  programs. ' 

President  Cole  also  sees  diversity  as  a dynamic  force  for  growth  at 
Montclair  State.  "MSU  has  enormous  potential  for  growth  based  on  a 
strong  ethos  of  access  and  diversity  in  our  student  body.  We  are  ideal- 
ly situated,  geographically  and  academically,  to  attracl  a broad  range 
of  high-quality  students  from  ail  backgrounds  to  further  increase  the 
diversity  and  accessibility  of  this  L niversity-to  make  it  a truly  wel- 
coming institution  for  all  of  our  students.”  Now.  Montclair  Slate 
I’niversity  is  situated  on  The  Hispanic  Outlook  Honor  Roll  as  well. 

MSU  is  ranked  fifth  among  the  Top  Regional  Universities  in  the 
North  by  ['.S.  Seivs  and  World  Report.  With  more  than  l.^.OOO  stu- 
dents. the  University  is  New  Jersey  s largest  comprehensive  university 
and  the  second  largest  institution  of  higher  learning  in  the  Garden 
State,  located  on  220  suburban  acres  in  northern  New  Jersey. 

MSU  offers  -i-t  undergraduate  maiors,  graduate  majors,  and 
many  interdisciplinary  programs,  minors,  and  concentrations.  The 
New  Jersey  Commission  of  Higher  Education  recently  approved 
.Montclair  Stale  University's  proposal  to  offer  the  Doctor  of  Education 
degree  in  pedagogy,  the  first  doctoral  program  in  the  University's  his- 
tory. Montclair  State  is  the  only  university  in  die  country  to  offer  a 
doctorate  in  pedagogy,  aimed  specifically  at  teachers  who  wish  to 
stay  in  the  classroom  rather  than  move  lo  administrative  positions 
The  doctorate  has  two  specialiu  s iiiaiheniatics  educjiiun  and  phi 
losophy  for  children. 

fximposed  of  fne  colleges  and  schools,  the  educational  mission  of 
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13,285  (1,585  undergraduate  students  and  l6l  graduat 
students  Hispanic) 

DEGREE  OFFERINGS 
Bachelor’s 
Master's 
Doctorate 

TUmONAND  FEES 

$2,980.80,  approximate,  per  year.  New  Jersey  residents 

FACULTY 

438  full-time  (28  Hispanics) 

SEVERAL  DEGREE  PROGRAMS 

Biochemistry 
Fine  Arts 
Human  Ecology 
Music  Education 
Technology  Education 

NOTABLE  HISPANIC-SERVING  ORGANIZATIO.NS 

La  Campana  (Service  of  Student  Government  Associatiu 
Latin  American  Student  Organization 
Spanish  Club 

INTERNET  ADDRESS 
www.montclair.edu 


Montclair  State  is  served  by  the  College  of  Education  and  Hu 
Services,  die  College  of  Humanities  :md  Social  Science,  the  Collei 
Science  and  Mathematics,  the  School  of  Business,  and  the  Scho 
the  .\rts.  The  University's  Global  Educadon  Center  sponsors  ieci 
and  symposia  featuring  renowned  international  speakers  as  we 
sponsoring  international  study  by  facultv  and  students.  Nearly  -tO 
cent  of  the  faculty  have  received  grants  (mm  the  Center.  Internal 
students  arc  encouraged  to  travel  to  area  schools  and  orgaiu/atio 
present  talks  and  programs  about  their  home  countries  V 


International  Trade  Counseling  Center  ilTCCi  provides  one-stop 
shopping " for  counseling  and  resources  for  companies  that  wish  to 
conduct  business  internationally.  Sponsored  by  the  School  of 
Business,  the  ITTC  works  in  collaboration  with  federal  and  state  com- 
merce agencies  as  it  maintains  an  imponimt  and  useful  database. 

The  New  Jersey  Network  for  Educational  Renewal  at  Montclair  State 
Liiiversity  is  one  of  die  nations  oldest  and  mosi  respeaed  school/univer- 
sity parmerslups.  The  Network  joins  the  University  with  20  school  dis- 
tricts, including  Newark  and  Paterson,  "in  a common  effort  to  improve 
student  learning  and  enhance  the  qualities  of  democratic  citizenship.  " 
The  Network  offem  an  extensne  program  of  professional  development 
and  provides  "‘exemplary  settings’-"-for  the  induction  of  new  teachers  into 
the  profession.  In  addiiiom  thousands  of  eleinentaiy  and  liigh  school  stu- 
dents come  to  the  campus  each  year 
to  partidpaie  in  Gifted  and  Talented 
programs,  the  Preparatory  Centerfbr 
the  Arts,  and  summer  camps  for  ath- 
letes and  cheerieaders. 

The  University  offers  23  varsity 
sports  for  men  and  women,  all  com- 
peting at  the  NCA\  Division  III  level. 

The  baseball  and  softball  teams  have 
consistently  played  in  post-season 
tournaments,  including  the  Division  111 
World  Series.  The  wnestling,  track,  and 
swimming  programs  have  produced 
numerous  national  titles. 

Founded  in  1908,  Montclair  State  Professor  Karen  Rosenfeld  held  I 

University  was  originally  established 

as  a Normal  School  in  response  to  the  growing  demand  for  profes- 
sionally trained  teachers.  The  institution  became  .Montclair  State 
Teachers  College  in  1927,  dedicated  to  the  education  of  secondary 
school  teachers  thjxrugh  a four-year  Bachelor  of  Arts  degree  program. 
Part-time,  extension,  and  summer  courses  were  added  to  meet  the 
professional  needs  of  teachers,  and  in  1932,  Montclair  was  authorized 
to  offer  the  master's  degree.  VHth  a strong  emphasis  on  the  Uberal  ans 
and  sciences,  Montclair  in  1937  became  one  of  the  first  teachers  col- 
leges accredited  by  the  Middle  Slates  .Association  of  Colleges  and 
Schools.  Responding  to  rapid  enrollment  growth  in  the  late  forties  and 
fifties  with  an  e.xpanded  curriculum  and  faculty,  the  campus  became 
Montclair  State  College  in  1958  and  a comprehensive,  multi-purpose 
institution  in  1966.  Recognizing  the  strengths  of  its  academic  pro- 
grams and  faculty,  as  well  as  the  commiunent  to  excellence  in  instruc- 
tion and  research,  the  Board  of  Higher  Education  designated 
■Montclair  State  a leaching  university  on  April  F.  199-i. 

Last  year,  the  University  entered  into  various  joint  enterprises.  In 
February  of  1999,  MSU  and  the  University  of  Medtcinc  and  Dentistry  of 
New  Jersey  agreed  to  start  offering  nvo  joint-degree  programs  leading 
to  doaoral  degrees  in  biomedical  sciences.  .MSU  students  can  earn 
their  Bachelor  of  Science  or  Master  of  Science  dega-e  at  .MSI  and.  if 
they  meet  the  requirements,  pursue  a doctorate  at  UMD.VJ-Graduaie 
Scliool  of  Biomedical  Sciences.  \erv  active  inieniaiionallv,  MSI  and 


English  Professor  Karen  Rosenfield  held  her  Composrtx^  1 05  class  outside  on  the  grass. 


the  Universidad  de  Belgrano,  one  of  .\rgeminas  leading  universitic 
signed  a .Memorandum  of  Understanding  to  develop  several  collab 
rative  projecLs,  including  faculty  and  student  exchange  programs.  Nc 
Jersey  Governor  Christine  Wliitman  praised  the  agreement:  "I  cann 
overemphasize  the  critical  importance  of  imbuing  New  Jersey  s educ 
tion  institutions  with  a global  perspective. " 

There  are  10.159  undergraduate  and  .3,126  graduate  and  profession 
students  enrolled  at  Montclair  State  University.  The  first-year-stude 
class  is  made  up  of  approximately  4O  percent  minority  students.  .Amo: 
the  undergraduates,  1,585  are  Hispanic,  and  within  the  graduate  rani 
l6l.Tlie  U'mversity  graduated  1,"(T  undergraduates  last  year,  with  a s: 
able  population  of  182  Hispanics,  for  a percentile  of  11.0  percent.  Thin 
two  Hispanic  students  graduated  with  degrees  from  the  School 

Education,  the  largest  number; 
were  human  ecology  majors.  .An  adt 
tional  ~6  Hispanics  graduated  wi 
degrees  in  humanities  and  social  si 
ences.  and  23  received  psycholo 
degrees.  Another  20  Hispanics  grad 
ated  with  degrees  in  science  at 
mathematics  ( 10  in  biology),  19  gra 
uated  in  the  arts  ( 10  in  speech  ai 
theatre),  and  35,  in  business  (3-t 
those  in  business  administraiior 
MSU  alumni  number  about  52,8f 
There  are  1~2  female  and  266  mi 
full-time  faculty'  members  for  a to 
position  I OS  class  outside  on  the  grass  of  438.  Among  the  fuli-timc  faculty  a 

U3  Hispanic  females  and  15  Hispar 
males.  The  studentfaculty  rauo  is  noted  as  15: 1 with  an  average  class  si 
of  20.  MSU  distributed  S-'tl  million  in  financial  aid  this  year,  and  the  ins 
tution’s  Dnancial  aid  office  vva.s  cited  as  one  of  the  most  efficient  in  i 
country.  Students  have  the  option  of  a minor  in  Hispanic  Common 
Affairs. 

This  past  September,  the  14th  annual  Student  Leadersh 
Symposium.  Latinos  in  the  21st  Century:  A Proactive  .Approach 
Our  History,  Our  Challenges,  and  Our  Responsibilities,"  was  held 
Montclair  State  University.  Organized  by  the  Hispanic  Association 
Higher  Education  in  New  Jersey  Coordinating  Council,  in  conjuncti 
with  MSU  students  and  administrators,  the  symposium  addressed  i 
issues  and  concerns  of  Hispanics  in  higher  education.  The  aim  was 
"honor  and  review”  the  historic  contributions  and  role  of  Hispan: 
in  higher  education.  Session  themes  included  "Politics;  Powers 
Democracy. " "Finance;  Stability  and  Growth."  "Education:  Grow 
end  Participation."  "Health.  .Awareness  and  Prevention.  " "Cultui 
Identity:  Are  We  Schizophrenic."  and  "Communication."'  Also  new  il 
past  December  is  the  establishment  of  the  Institute  for  Comnuin 
Studies  to  achieve  better  understanding  of  tlie  forces  that  bring  pt 
pie  together  with  a shared  set  of  interests  and  responsibilities, ' It  w 
serve  as  a resource  for  groups  to  strengthen  community  and  will  al 
place  students  in  various  positions  in  community  groups-where  tl 
can  benefit  from  "guided,  non-cl.issroom  learning." 

K3 


literaiure  and  women’s  studies,  and  Latin  American  poetrv’. 

"This  used  to  be  a very,  very  small  graduate  program,  and  then  the 
administration  decided  it  wanted  to  expand  it,  and  in  four  years  they  hired 
four  more  tenured  professors,"  Alonso  reflects,  "We  had  the  opportunity  to 
create  an  almost  new  graduate  program  that  would  address  some  of  the  con- 
cerns and  issues  and  deficiencies  we  had  seen  in  our  own  graduate  educa- 
tion." VC'eaknesses  such  as  a lack  of  professional  training,  a curriculum  that 
didn't  reflect  the  needs  of  students,  and  a dearth  of  mentorship  possibilities. 

" It’s  been  very  decidedly  a collective  effort.  We  have  all  chipped  in  and 
contributed  our  time  to  it,  because  we've  tried  to  better  our  graduate  pro- 
gram while  keeping  our  own  research  agenda  going,"  he  adds. 

The  invigorated  graduate  program  has  evolved  dramatically.  Twenty 
students-all  with  a command  of  Spanish  language-are  now  enrolled,  and 
in  order  to  graduate,  they  must  achieve  a strong  foundation  in  the  litera- 
ture of  Spain  and  Spanish  America,  spending  10  weeks  abroad,  studying  in 
Salamanca  in  Spain.  The  ancient  city  is  home  to  one  of  Europe's  most  pres- 
tigious and  oldest  higher  education  sites,  the  University  of  Salamanca. 

Roughly  a half  dozen  students  take  part  in  the  graduate  programs 
e.xcursion  to  Salamanca  each  summer.  Emory  picks  up  the  tab  for  tuition, 
transportation,  room,  and  board.  The  summer  abroad  program  was 
launched  in  1997. 

"I  was  delighted,"  says  Patrick  Garlinger,  who  is  in  his  fifth  year  in  the 
graduate  program.  "I  had  spent  some  time  in  Salamanca  as  a junior  and 
knew  what  the  city  had  to  offer.  Graduate  students  often  are  left  on  their 
own  to  get  a job  or  go  on  vacation.  But  this  was  perfect  and  allowed  me  to 


Administrative  Building  and  Atlanta  skyline 


Qrlos  j.  Alonso,  chair  of  Emory’s  Spanish  department 


continue  doing  graduate  work.” 

He  adds  that  living  in  the  historic  city  made  education  come  alive. 

"There  really  aren’t  that  many  archives  here  for  Spanish  work."  he  sa\ 
Being  in  Salamanca,  he  said,  allowed  him  to  do  a research  project  on 
20th-century  poet  that  otherwise  would  have  been  impossible. 

During  the  summer,  students  take  three  courses,  including  one  on  pal 
ography,  which  is  the  study  of  manuscripts  and  difficult  to  undertake 
areas  that  lack  extensive  resources.  They  also  attend  an  intensive  workshi 
to  enhance  their  proficiency  in  formal  Spanish. 

Additionally,  students  visit  sites  such  as  the  Archive  .Nacional,  tl 
Simancas-based  national  repository  of  Renaissance  historical  documen 
and  Seville’s  Archivo  de  Indias,  which  contains  materials  involving  the  co 
quest  and  settlement  of  the  .New  World. 

During  the  last  part  of  the  10  weeks,  they  work  with  an  Emory  facu! 
member,  turning  a paper  they  have  written  for  a course  into  a manuscri 
that  could  be  submitted  to  a journal  for  consideration,  says  Alonso,  sent 
editor  of  the  Latin  American  Literacy  Review. 

Often  this  coursework  becomes  preliminary  work  for  a dissertatic 
The  classes  are  small-a  recent  Emory  class  was  comprised  of  thr 
Spaniards,  a Puerto  Rican  woman,  and  two  Americans-and  students  a 
able  to  get  individual  attention. 

Emory's  ties  to  Salamanca  aren  t limited  to  its  graduate  program.  Ea 
semester,  about  two  dozen  Emorv'  undergraduate  students  take  Spani 
language  and  culture  courses  there.  They  initially  hve  in  private  residenc 
with  Spanish  speakers,  but  after  one  month  can  move  into  a univers 
dorm  or  an  apartment  with  another  student. 

Students  take  classes  not  only  in  the  Spanish  department  but  also 
comparative  literature,  women's  studies,  and  French,  among  othei 
Adjacent  to  the  university,  in  the  heart  of  the  Barrio  Antiguo,  is  the  Emc 
Center,  which  offers  space  for  lectures  and  orientation  meetings,  tutorii 
and  social  events. 

Meanwhile,  Emory's  program  director  in  Salamanca  arranges  cultui 
excursions;  field  trips  to  Barcelona,  Madrid,  and  Granada;  and  outings 
concerts,  plays,  and  movies. 

Karen  Stolley,  Emory’s  director  of  graduate  studies,  says  that  ilie  si 
dents  undergo  a transformation. 

"They  find  an  intellectual  and  a professional  voice,  and  those  f 
processes  are  key  in  what  distinguishes  this  program,’  she  says 

And  it’s  not  just  the  students,  though,  who  are  the  students.  Teachi 


take  part  in  a new  program  that  transports  them  to  Salamanca  so  they  can 
improve  their  teaching  methods. 

“One  of  the  most  productive  long-term  ways  of  internationalizing  the 
university  in  terms  of  curriculum  and  pedagogy  te  to  put  together  a pro- 
gram to  enable  faculty  to  use  Spanish  for  their  teaching,”  says  StoUey.  “So 
we  take  a small  group  of  faculty  from  other  departments  for  an  intensive 
immersion  learning  experience.” 

In  1998,  seven  members  spent  a 
month  immersing  themselves  in 
Spanish  language  and  culture  in 
Salamanca.  They  underwent  inten- 
sive language  courses,  attended  cul- 
tural seminars,  and  shared  research 
interests  with  University  of 
Salamanca  faculty. 

“It’s  a very  powerful  experience 
for  them  to  rethink  their  role  as 
teachers.  They  think  more  about  the 
students  in  ways  they  have  not  in 
years.  The  secondary  benefit  is  that 
Emory  is  a big  place  and  most 
research  universities  can  be  frag- 
mented,” Stolley  says.  “Faculty  in  dif- 
ferent departments  get  a chance  to 
interact.” 

Back  on  home  shores,  Emory’s 
graduate  program  has  expanded  as 
well,  to  ensure  that  all  students  who 
leave  the  campus  are  ready  to  step 
easily  into  their  professional  shoes. 

All  students  in  Emory’s  Graduate 
School  of  Arts  and  Sciences,  as  part 
of  the  Teaching  Assistant  Training 
and  Teaching  Opportimity  (TATTO) 
program,  are  required-after  their 
first  year,  when  they  have  adapted  to 
the  program  and  its  time 
demands-to  teach  one  course  per 
semester.  Usually,  students  handle  one  course  section  while  under  the 
supervision  of  a faculty  member.  They  are  not  limited  to  teaching  basic 
Spanish  language  courses  but  instead  are  prodded  to  branch  out  into  other 
areas. 

“We  make  sure  tliey  are  avnosed  to  a whole  range  of  courses.  They  can 
teach  anything  from  beginning  language  to  advanced  seminars  for  under- 
graduates,” Stolley  says.  “We  try  to  expose  them  to  fairiy  broad  kinds  of  cours- 
es so  they  develop  expertise  in  language  and  culture  and  teaching  as  well.” 

Gariinger.  who  is  expected  to  graduate  this  May,  has  been  teaching  a 
seminar  on  gender  and  sexuahtv’  in  20th-century  Spanish  narrative  and  Elm, 
coursework  that  he  designed.  Seven  undergraduates  enroUed  in  the  course. 

“I  try  to  be  a tough  teacher,”  the  27-year-old  native  Californian  says, 
“and  really  emphasize  that  my  students  read  the  text  carefully.  I always 
want  them  to  understand  that  no  matter  what  the  emphasis  is.  they  art- 
reading  a hterary  text  that  has  its  own  properties. 

"Not  only  do  1 want  to  educate  them  on  homoscxualiu-  and  gender  hut 
at  the  same  time  on  how  to  read  literature,” 


Alonso  sa\s  that  the  classroom  component  trains  the  graduates  for  the 
workforce.  “We  give  people  the  knowledge  they  need  to  participate  effec- 
tively in  the  profession  after  they  leave  graduate  school,”  he  says. 

Each  year,  the  Spanish  department  sponsors  an  annual  lecture  series 
including  principal  figures  in  Hispanic  criffeism.  It  further  recruits  a series 
of  visiting  writers  each  spring,  such  as  Basque  writer  Bernardo  Atxaga  and 

Cuban  Puerto  Rican  writer  Mayra 
Montero. 

Most  recently,  faculty  have 
attracted  Mexican  novelist  Jorge 
'Volpi  to  the  campus.  The  writers 
teach  Eterature  and  creaEve  wriEng 
to  undergraduate  students. 

“The  courses  they  teach  are  very 
different  than  the  usual  undergradu- 
ate curriculum,”  Alonso  says.  “The 
creative  writing  courses  give  Eie  stu- 
dents a chance  to  indulge  in  their 
own  writing  and  have  somebody 
who  does  that  for  a living  look  at  the 
stuff  they  produce.” 

Though  die  program  is  a relative- 
ly small  component  at  Emory,  he 
says  that  it  is  drawing  notice  on 
campus.  Graduate  students  have 
gone  on  to  successful  jobs,  for  the 
most  part  landing  in  prominent 
posiEons. 

“The  fact  that  they  have  aff  genen 
jobs  in  excellent  tenure-track  posi- 
tions in  excellent  universities  is  a 
vaffdaEon  of  the  program  and  of  its 
requirements  and  opportunities,”  he 
says. 

Still,  members  of  the  Spanish 
department  are  not  resEng  on  Eieir  lau- 
rels. Instead,  they  hope  to  expand  even 
more.  The  Spani^  department  is  slated 
to  hire  a faculty  member  to  cover  Porti^tiese  and  Braalian  studies. 

AddiEonaUy,  faculty  members  are  considering  wbeEier  to  forge  a simi- 
lar insEtutional  Ee  widi  Cuba  to  allow  students  and  faculty  to  study  Eiere 
as  well  as  in  Salamanca. 

“One  of  the  possibilities  we  might  contemplate  in  die  future  is  to  alter- 
nate between  Salamanca  and  Havana  for  the  graduate  program.”  Alonso 
says,  as  he  puts  the  finishing  touches  on  an  exploratory  trip  there  for  four 
faculty  members  and  four  students. 

“We  are  going  to  have  workshops  with  a number  of  cultural  institutions 
there  and  estabhsh  links  that  may  translate  into  a more  permanent  pres- 
ence of  our  deparUnent  there. " 
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A Primer  far  the  Uninitiated  BY  PAT  HANSON,  Pi 


Up-und- 
coming 
faculty  in 
today’s 

■ 

competitive 
market  must 
meet 

criteria  far 
more 


than  those 
of  a decade 
ago. 


Students  and  professors  alike 
know  the  drill:  teaching, 
research,  and  service.  Today, 

; research  translates  as  publication 
i at  private  universities,  state  col- 
j leges,  and  even  some  community 
rcolleges.  While  neither  the 
; .\merican  Association  for  University 
i Professors,  nor  faculty  associations, 
i nor  unions  have  specific  policies 
; regarding  the  number  and  type  of 
i articles  in  print  necessary  to  sur- 
; vive,  "publish  or  perish”  is  a reality 
: that  every  professional  in  academia 
j must  face. 

i Issues 

The  dubious  relationship 
i between  writing  and  teaching,  in 
I traditional  academic  thinking, 
i holds  that  professors  who  do  cut- 
i ting-edge  research,  wliich  by  being 
i selected  for  publication  has  been 
j judged  as  "good,"  advance  an  acad- 
i emic  discipline  and  therefore  make 
j bener  teachers. 

Whether  you've  observed  the 
I teaching  of  "researcher  types”  first- 
j hand  or  attempted  to  glean  the 
i essence  of  pedantic  scientific  liter- 
i ature,  the  relationship  between 
; publication  quantity  to  teaching 
i quality  remains  elusive  at  best. 

In  fact,  publish  or  perish  can 
i apply  even  to  the  larger  picmre  of 
; institutions  competing  with  one 
i another  for  status,  students,  and, 
; therefore,  money.  Barron's  Profiles 
of  American  Colleges  and  US.  News 
i and  World  Report’s  College 
: .Admissions  Selector  both  hare  rat- 
; ing  scales  that  rank  institutions 
i against  one  another  by  using  a ratio 
i of  publications  per  faculty  mem- 


bers. A private  company,  ISI,  main- 
tains a comprehensive  multidisci- 
plinary bibliographic  database  on 
journals  worldwide.  It  indexes  more 
than  l6l)00  periodicals  and  covers 
both  basic  and  applied  research. 

One  1995  study  examined  1,318 
schools  around  criteria  related  to 
the  selectivity  of  its  incoming  student 
body  and  the  scholarly  productivity 
of  its  faculty,  and  found  a stroc®  cor- 
relatioa  Conspicuously  missing  from 
most  discussions  of  this  issue,  how- 
ever, have  been  data  needed  to 
ground  any  alternative  views  of  qual- 
ity. A new  smdy.  National  Survey  of 
Student  Engagement  (.NSSE),  is 
being  piloted,  with  support  from  The 
Pew  Charitable  Trusts,  to  illuminate 
this  dynamic  (Baughman  & 
Goldman,  '99). 

Higher  Standards  for  Faculty 
Today 

Up-and-coming  faculty  in 
today's  competitive  market  must 
meet  criteria  far  more  rigorous 
than  those  of  a decade  ago.  it  is 
very  likely  that  new  professors  will 
find  themselves  evaluated  by  senior 
faculty  members  whose  own  publi- 
cation records  could  not  keep  them 
employed  at  the  institution. 

Leonard  Cassuto,  professor  of 
English  at  Fordham  University,  in  a 
recent  Chronicle  of  Higher 
Education  article,  bemoaned  what 
he  calls  “the  murderous  job  market 
of  the  1990s  that  prompts  a com- 
mon refrain  among  members  of  hir- 
ing committees;  ‘How  could  1 ever 
have  survived  in  this  market?'”  He 
finds  that  in  order  to  be  considered 
b)  some  universities,  there  is  pres- 


sure on  doctoral  students  to  p 
their  research  even  before 
graduate.  This  contributes  i 
graying  of  graduate  student  t 
and  the  keeping  of  potentially 
teachers  in  underpaid  postdo 
teaching  assistantships  whili 
work  at  publication  (Cassuto, '' 
Indeed,  scholarly  studies  c 
this  issue  Jave  proved,  with 
major  individual  exception: 
over  the  years,  the  more  tent 
professor  gets,  and  the  higher 
academic  ladder  many  proft 
ascend,  the  fewer  publication 
produce.  Much  research  has 
conducted  Iw  discipline  cono 
the  relationship  between  publi 
quantity,  quality  of  teaching,  a 
security  (Green,  '98;  Bloom  & 
'95:  Zivney  & Bertin,  '95;  Bn 
& Mularski,  ’96). 

New  Methods  of  Dissemim 
Scholarly  Information 
The  electronic  informatic 
is  beginning  to  affect  the  wa 
demies  publish  in  some  f 
Many  schools  are  now  strugg 
develop  criteria  for  rating  f 
members’  dissemination  of 
arly  information  through  r 
nonuaditional  methods-the 
Wide  Web,  for  example,  or  1 
"unpublished”  monographs 
in  electronic  data  bases. 

In  1991,  Paul  Ginspa 
researcher  at  Los  Alamos  N< 
Laboratory,  created  a datab 
physics  papers  on  his  home 
puter.  Its  popularity  has  bcj 
change  the  way  scholarly  id 
physics  are  shared.  Tweni 
thousand  articles  annual 


posted  in  an  electronic  archive 
where  professors  can  revise  their 
articles  after  receiving  comments 
from  colleagues  who  have  read 
them  online.  Some  of  the  papers 
are  eventually  peer  reviewed  and 
published  in  journals. 

Peer  review  and  publication  of 
scholarly  articles  would  be  radical- 
ly altered  under  a new  plan  being 
promoted  by  a small  but  influential 
group  of  academics.  The  .American 
Association  of  Universities  and  The 
Association  of  Research  Libraries 
co-sponsored  a meeting  of  schol- 
ars, librarians,  and  provosts  in  199", 
with  Pew  Charitable  Thist  funding, 
to  formulate  a new  way  to  meet  tlic 
goals  of  identifying  the  best  ideas 
and  getting  them  out  into  the  field. 

In  the  current  system,  most  schol- 
ars presort  their  papers  to  a specific 
journal,  which  solicits  reviews  of  that 
work  from  two  or  three  experts  in 
the  area.  These  reviewers,  usually 
anonymous  to  the  authors  and  vice 
versa,  decide  whether  an  article  is  to 
be  published  in  that  journal.  The  new 
proposal  would  separate  peer  review 
from  publishing. 

Instead  of  sending  an  article  to 
one  journal  for  review,  professors 
would  send  their  work  to  a “certifi- 
cation panel"  in  their  field,  estab- 
lished by  scholarly  groups  that  sim- 
ilarly use  experts  to  give  each  arti- 
cle a grade  or  stamp  of  approval.  A 
professor  could  then  have  the 
choice  of  submitting  the  article  for 
print  publication  or  posting  the 
article  on  a World  Wide  Web  site 
and  skipping  print  publication  alto- 
gether. Universities  would  accept  a 
certification  panel's  stamp  of 
approval  and  not  require  that  pro- 
fessors actually  publish  their  work 

Some  see  this  as  a minor 
change,  merely  shifting  from  "pub- 
lish or  perish"  to  "certify  or  peri.sh." 
Budget-conscious  libraries  arc 
behind  this  plan  as  an  alternative 
to  high-priced  journal  subscrip- 
tions, which  can  cost  as  much  as 
S15.000  apiece  in  science  and  tedi- 
nologv'  ('Mlson.  98). 


It  wasn't  until  the  mid-'80s  that 
the  fl^sliip  journal  of  the  Modem 
Language  Association,  PMLA,  the 
most  reputable  journal  for  the 
English  profession  in  the  country, 
went  from  named  to  blind  submis- 
sions in  which  reviewers  and  editors 
would  run  less  risk  of  undue  influ- 
ence by  big  names  in  the  field.  This 
has  allowed  lesser-known  and 
younger  faculty  a fairer  chance  of 
publication. 

Reasons  Why  Academics  Write 
...and  Howlliey  Should 

There  are  many  reasons  why 
teachers  in  “the  academy"  write 
and  why  they  expect  the  same  of 
their  graduate  and  undergraduate 
students.  It  is  an  opportunity  to 
clarify  and  organize  thinking, 
sharpen  use  of  the  English  lan- 
guage. and  demonstrate  expertise 
to  one’s  peers.  A primary  motivation 
is  to  give  back  to  the  profession,  to 
make  a contribution  to  the  field. 

Perhaps  the  most  pressing  rea- 
son professors  write  is  to  secure 
their  careers  with  tenure  and,  once 
that  is  done,  receive  promotion. 

Publication  can  translate  to 
annual  merit  pay  increases.  However, 
new  faculty  should  find  someone 
they  trust  at  their  institution  to  warn 
them  about  what  is  acceptable  and 
what  is  not-before  they  make  a writ- 
ing plan  for  themselves. 

Publications  that  count  in  aca- 
demia are  most  often  interpreted 
with  a capital  ‘P.’  Generally  your 
name  (often  as  first  author)  must 
appear  on  articles  in  leading  "refer- 
eed" journals  that  indicate  you  are 
malung  a "name  for  yourself"  (and 
for  the  university  for  which  you 
work).  Carry  that  a step  further,  and 
it  might  mean  "quantitative  research 
in  refereed  journals,"  rather  than 
the  sometimes  more  difficult  and 
time-consuming  writing  of  qualit.'- 
tive  research,  or  content  analysis 
studies,  or  essays  that  are  the  main- 
stay of  different  prnfes,sions.  Sqme 
pR‘stigious  loumals  will  not  publish 
studii's  unless  their  results  have 


proven  statistical  significance,  disal- 
lowing the  public  access  to 
serendipitous  findings  and  new 
important  questions  that  a particu- 
lar study  might  have  prompted. 

Depending  on  the  instimiion,  the 
guidelines  might  differ.  In  some  aca- 
demic disciplines,  "research"  does 
not  constitute  presentations  .-  pro- 
fessional meetings,  nor  do  articles 
about  innovative  original  teaching 
methodologies  count  for  retention, 
promotion,  or  tenime.  Book  reviews 
or  "op  ed”  pieces  in  newsletters, 
self-published  material,  and  even 
edited  anthologies  might  not  be 
acceptable  to  some  of  the  commit- 
tees holding  careers  in  their  hands. 

Some  institutions  might  not 
even  give  credit  to  a professor  for 
an  article  synthesizing  information 
much  needed  by  the  general  public, 
written  in  a language  that  the  pub- 
lic can  understand.  Works  in  popu- 
lar magazines  with  a circulation  of 
millions  might  be  frowned  upon,  in 
comparison  to  acceptance  by 
small,  erudite  journals  reaching  the 
thousands  more  typical  of  academ- 
ic journal  circulation. 

"It  is  ironic.”  says  Andrew 
Jenkins,  Health  Education 
Programs  at  Central  Washington 
University,  “that  in  a field  like 
health  education,  where  the  popu- 
lar press  promotes  considerable 
misinformation,  that  when  a rep- 
utable health  educator  gets  primed 
in  mass  market  media,  they  don't 
get  the  same  credit  as  if  they  had 
just  preached  to  the  choir." 

To  get  closer  to  the  truth  of  the 
matter,  publications  are  often  used 
for  gatekeeping.  When  a depart- 
ment wants  a particular  individual 
either  in  or  out,  depending  on  the 
desired  outcome,  a persons  schol- 
arly work  can  be  valued  or  de-val- 
iied  in  the  mo.st  critically  crucial 
way  s.  Fortunately,  most  colleges  and 
universities  operate  by  committee 
and  have  a series  of  checks  and 
balances  so  that  tenure  decisions 
do  not  fall  solely  on  the  personal 
opinion  of  one  individual.  However 


even  with  full  departmental  sup- 
port and  sufficient  or  even  excel- 
lent publications  and  citations, 
because  of  internal  politicking  that 
might  have  to  do  more  with  bud- 
getary projeaions  than  either  the 
individual  or  the  publications, 
some  unlucky  academics  might  feel 
the  sting  of  "perish"  attributed  to 
their  writing. 

Professor  Maureen  McDonough- 
Kolb,  a writing  instructor  in  New 
York  University's  HEOP  program, 
which  concentrates  heavily  on 
improving  the  skills  of  minority 
students  to  help  them  move  up  the 
academic  ladder,  says  that  “in  gen- 
eral, the  system  works,  but  it  is  sad 
and  dishonest  when  it  does  not." 

Every  three  years.  Phi  Delta 
Kappa,  an  honorary  society  in  edu- 
cation, publishes  the  results  of  pub- 
lications research  conducted  by 
Kenneth  Henson,  long-time  dean  of 
the  College  of  Education  at  Eastern 
Kentucky  University. 

Author  of  more  than  200  arti- 
cles and  20  books,  Henson's  sug- 
gestions on  getting  started,  target- 
ing an  audience,  style  and  sub- 
stance, and  the  writer-editor  rela- 
tionship are  invaluable.  Good  too  is 
Anne  Sigismund  Huff's  WHiing  for 
Scholarly  Publication. 

Dr.  Larry  Olsen,  of  Towson 
University  in  Maryland,  author  of 
80  articles.  200  presentations,  and 
author  or  co-author  of  some  35 
textbooks,  is  a prolific  writer  in  the 
health  education  field.  Winner  of 
the  highest  awards  by  three  presti- 
gious professional  organizations  in 
public  health,  he  puts  it  like  this 
“One  doesn't  do  what  one  does  to 
see  what  awards  will  accrue.  One 
simply  always  remains  committed 
to  excellence  in  whatever  one  does 
In  terms  of  'impact.'  the  first  article 
1 published  in  the  Journal  of 
School  Health  probably  would  be 
questionable  now.  I wasn  t nearly  as 
good  a writer  then. 

"My  basic  piece  of  advice  is.  if  a 
person  wants  to  become  a good 
fR’c-throw  shooter,  he  or  she  prac- 


lices  shooting  free-throws  a little;  if 
a person  wants  to  become  a great 
free-throw  shooter,  he  or  she  prac- 
tices shooting  free-throws  a lot  and 
elicits  the  help  of  other  great  free- 
throw  shooters.  Most  people,  when 
they  graduate  from  their  master’s 
or  doctoral  programs,  are  neophyte 
writers.  The  more  they  write  and 
submit  to  refereed  journals,  the 
better  they  will  become.  I would 
suggest  that  they  align  with  others 
who  have  published  in  the  journals 
in  which  they  wish  to  become  pub- 
hshed,  and  take  the  criticism  that  is 
offered  as  a learning  experience, 
not  a threat  to  their  ‘creation.’" 

Writing  for  publication  is 
important,  whether  for  job  security 
or  for  the  loftier  goals  of  making  a 
difference  in  a specific  discipline. 
All  entry-level  college  professors 
hoping  to  continue  need  to  get  over 
the  self-imposed  and  institutional 
obstacles  to  putting  their  words 
“out  there.” 

If  success  in  academia  is  your 
goal,  carefully  pick  an  area  to  spe- 
cialize in,  hopefully  one  that  makes 
your  heart  sing.  Meticulously 
review  ail  of  the  publication  possi- 
bilities for  your  woik,  find  a men- 
tor, take  his/lier  advice. . .and  then, 
as  the  .Nike  ad  says,  JUST  DO  IT! 

Dr.  M Hanson  is  presently  an 
adjunct  professor  at  California 
State  University -Monterey  Bay  and 
Monterey  Peninsula  College. 
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philosophy  and  practical  advice,  -along  \siu  the  steps  from  subir 
Guidelines  for  choosing  the  topic,  sion  to  revision.  Includes  e-xercis^ 
making  an  outline,  title  selection, 
and  writing  the  study  of  inmoduc- 
tion  and  conclusion  are  presented, 

PUBUCATION  BASICS 


First  and  Foremost  Find  a Menton 

Listening  carefully  to  the  wis- 
dom of  the  more  experienced  pays 
off  in  saved  time  and  energy  and 
stress.  And  can  make  a big  differ- 
ence in  your  lifelong  career. 

Themed  Issues 

Neariy  a third  of  journal  issues 
have  designated  themes  and  solicit 
manuscripts  in  advance.  Writing  on 
a specific  topic  for  a themed  issue 
can  reduce  the  competition  by 
about  two-thirds  and  double  or 
triple  a manuscript's  potential  for 
acceptance. 

.Acceptance  Rates 

These  vary  as  widely  as  four 
percent  to  90  percent.  Most  fields 
have  some  database  about  their 
journals,  similar  to  Henson’s  in 
education.  Discover  the  rate  for  the 
journals  you  are  considering,  and 
choose  carefully,  depending  on 
y our  timeframe. 

Research  Format 

Since  the  "research  status  ’ of  a 
journal  seems  to  count  heavily  in 
the  reward  s-ystem  of  many  univer- 
sities. find  out  which  journals  are 
rated  most  highly  by  people  in  your 
discipline  at  your  institution. 
■Vdhere  rigorously  to  the  style  rec- 
ommended by  each. 

Multiple  Submission  from  One 
Idea  or  Study 

While  many  journals  have  .Mnct 
guidelines  as  to  submitting  the 


same  article  to  competing  pub 
tions.  freelance  writers  and 
demies  get  lots  of  mileage  from 
idea  all  the  time.  Twisting 
reshaping  an  idea  from  a sii 
piece  of  research  to  meet  the 
ferent  needs  of  several  journals 
increase  your  chance  of  getting 
numbers  needed  for  advancemt 

Joint  Authorship  and  First- 
Author^ip 

TenureG  faculty  with  a publ 
ing  history  and  reputation  0: 
publish  with  less  well-known  fa 
ty  or  graduate  students  as  sec 
authors.  While  some  commit! 
look  askance  at  this  practice,  p 
nerships  of  this  kind  can  move  y 
waiting  career  along  steadily.  M 
don’t  recognize  that  the  first  aui 
on  articles  written  by  a team  car 
rotated,  A look  in  medical  joun 
can  be  very  revealing.  Many  arti' 
dealing  with  similar  topics  are  p 
lished  by  the  same  "team”  with 
■’lead"  author  rotated. 

Rev  isioms/Rcsubmissions 

Authors  should  always,  or  v 
very’  few  exceptions,  accept  inv 
tions  to  revise  and  resubmit  artic 

Professionalization 

Choose  a narrow  sub-specis 
With  help  from  your  already  est 
lished  peers  and  a good  mem 
narrow  the  focus  of  what  y 
choose  to  write.  Become 
"maven.”’  an  expert  in  some  del 
able  area. 
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llan  Hancock  College  has  been  awarded  a multimillion-dollar  compet- 
ith’e  grant  aimed  at  improving  the  educational  success  and  increasing 
the  transfer  rates  of  its  students.  The  funding  comes  from  the 
Department  of  Education’s  (DOE)  Tide  V funding  set  aside  for  Hispanic 
Serving  Institutions  (HSIs).  A California  community  college  in  northern 
Santa  Barbara  County,  Allan  Hancock  was  one  of  39  recipients  nationwide. 

The  $2.1  million  award  will  bring  approximately  $4F,500  to  the  collie  in  the 
first  year  to  improre  the  participation,  retention,  and  success  rates  of  its  under- 
prepared  detdopmental  students,  e^tedally  Hispanics  and  those  considered  dis- 
advantage due  to  low  income  or  other  barriers.  An  equally  important  part  of  the 
huge  grant  is  to  create  enhanced  transfer  opportunities  for  the  same  groups. 

Historically,  Hispanic  student:  nationwide  transfer  to  four-year  universi- 
ties at  a lower  rale  than  do  other  ethnic  populations.  Twenty-nine  percent 
of  Allan  Hancock  CoUege  students  are  now  Hispanic,  and  that  percentage  is 
projected  to  grow  in  the  coming  years.  The  college’s  largest  local  feeder 
high  school,  for  example,  is  now  70  percent  Hispanic. 

“This  grant  will  enable  us  to  enhance  existing  programs  to  serve  more 
students,"  said  Ann  Foxworthy,  Ph.D.,  Hancock  superintendent/president. 
Foxworthy  emphasized  that  although  Hispanic  and  disadvantaged  students 
are  a focus  of  the  grant,  all  students  will  eventually  benefit  from  improve- 
ments to  the  college’s  facilities  and  its  developmental  and  transfer  pro- 
grams. “This  grant  paves  the  way  for  additional  equipment  in  our  labs;  it 
will  fund  an  outreach  counselor  in  the  high  schools,  upgrade  and  expand 
our  current  L'niversity  Transfer  Center,  help  create  new  curriculum,  and 
increase  the  effectiveness  of  our  basic  skills  education  courses." 

Vith  the  strong  emphasis  on  increasing  the  number  of  students  w ho  con- 


sider transfer  as  an  option,  one  of  the  fundamental  components  of  the  plan 
is  to  implement  strategies  for  students  who  need  to  build  their  basic  skills  in 
reading,  writing,  and  math.  According  to  one  of  the  grant’s  primary  authors, 
establishing  a reading  lab  will  be  an  important  part  of  that  effort.  “Tlie  read- 
ing lab  is  really  the  jewel  in  the  crown  of  a series  of  steps  we  will  take  to 
improve  student  success,"  said  Langus^e  Arts  Instructor  Bob  Isaacson. 

’S'lth  the  help  of  a previous  grant,  the  college  expanded  its  reading  cours- 
es from  one  to  three  levels,  ranging  from  developmental  to  transfer  clas,ses. 

Still,  faculty  across  the  campus  have  consistently  identified  reading 
issues,  especially  difficulties  understanding  textbooks  in  complex  subject 
areas  like  chemistry  and  biology,  as  a major  obstacle  to  the  succe.ss  of  under- 
prepared students.  Faculty  across  the  campus  say  that  they  spend  their  office 
hours  teaching  students  how  to  read  the  textbook.  The  Title  V grant  will 
enable  reading  instruaor  Thomas  Sadowski  to  create  a coherent  reading 
program  centered  around  a computerized  reading  lab.  Students  in  the  read- 
ing program  will  be  better  able  to  address  individual  reading  needs  and  dis- 
ciphne-specific  reading  issues  with  the  aid  of  computer-assisted  learning. 

Technology  will  be  a large  focus  of  die  grant.  Over  five  years,  four  com- 
puterized classrooms  will  be  e.stablished,  including  the  new  reading  lab  in 
year  one.  During  the  course  of  the  grant,  a computerized  writing  cla.ssroom 
will  be  developed  to  utihze  Daedalus,  an  integrated  writing  environment, 
for  use  in  developmental  English  cla.sses.  Students  working  with  Daedalus 
can  use  computers  to  create  drafts,  edit  each  others  papers,  and  get  rapid 
feedback  from  their  instructor  on  their  w riting.  Two  more  computerized 
classrooms  will  be  developed  to  enable  faculty  teaching  general  education 
classes  to  use  the  Internet,  new  instructional  software  programs,  and  CDs  to 


enhance  students’  educational  experiences.  In  the  last  year  of  the  grant,  the 
College's  existing  open-access  lab  computers  in  the  learning  resources  cen- 
ter ^ill  be  greatly  expanded  to  ensure  student  access  to  new  technologies 
when  they  are  not  in  the  computerized  classrooms. 

Strategies  to  help  students  in  basic  skills  classes  include  hiring  a devel- 
opmental education  specialist.  This  individual  will  work  to  improve  the 
coordination  of  the  College's  various  developmental  programs  in  math. 
English,  and  ESL;  to  offer  training  opportunities  to  faculty  teaching  basic 
skills;  and  to  lead  a developmental  task  force  that  will  oversee  the  process. 
Better  understanding  of  developmental  educational  theory  and  practice  will 
help  basic  skills  faculty  increase  the  success  and  retention  of  the  growing 
numbers  of  underprepared  students  entering  the  College  each  year. 

This  specialist  will  lead  a task  force  of  faculty  and  lab  staff  to  ensure 
that  all  basic  skill  areas  are  coordinated,  that  mentor-faculty  will  be 
trained  in  innovative  multicultural  and  remedial  strategies,  and  that  bilin- 
gual tutorial  support  will  be  available  for  students  who  require  it. 

Selected  basic  skills  faculty  will  be  given  the  opportunity  to  attend  in- 
depth  training  programs  in  development^  educational  practice  ari  ‘ theory 
at  places  such  as  the  Kellogg  Institute. 

Already,  faculty  in  math,  English,  and  ESL  have  identified  an  impressive 
array  of  innovative  projects,  such  as  developing  and  piloting  an  ESI  “sheltered" 
developmental  composition  course,  providing  an  online  tutorial  service,  creat- 
ing a summer  brieve  program  at  the  Colleges  writing  center  fior  newly  graduat- 
ed high  school  students,  and  reorganizing  traditional  I(>v,eek  math  classes  into 
multi-semester  and  modularized  course  offerings,  lb  facilitate  the  development 
of  all  of  these  activities,  the  grant  will  hire  two  developmental  faculty  members, 
one  in  math  and  one  in  English,  and  also  offer  current  faculty  release  time  and 
stipend  opportunities  for  the  creation  of  innovative  instructional  stran^es 

The  grant  is  also  going  to  have  a profound  impact  on  the  transfer  mis- 
sion of  the  College.  One  half  of  the  Title  V resources  will  be  directed 
toward  improving  the  transfer  rate  of  Hispanic  and  other  at-risk  students. 

During  the  five  years  of  the  grant,  three  cohorts  of  at  least  60  percent 
Hispanic  students  will  be  formed  and  offered  enhanced  transfer  opportu- 
nities. The  grant’s  high  school  outreach  counselor  will  also  monitor  the 
progress  of  Hispanic  students  as  they  enter  transfer-level  courses. 

Learning  communities  will  be  formed,  linking  required  English  and  gen- 
eral education  courses  into  a sequence  of  classes  that  will  lead  students 
through  an  enhanced  transfer  program.  The  idea  is  to  create  a clear  and  effi- 
cient pathway  for  those  students  whose  stated  goal  is  to  transfer,  and  to  sup- 


Activity  2 director  Bob  Isaacson  (right)  says  one  of  the  "jewels  in  the 
crown"  of  the  grant  activities  is  to  establish  a reading  lab.  Isaacson  is 


Transfer  counselor  Christine  Reed  (left)  will  offer  specialized  per 
development  classes  to  clarify  the  transfer  process  for  stud' 
Also  pictured  are  students  Oscar  Hernandez  and  Araceli  Venegas. 


port  them  as  much  as  possible  through  supplemental  instruction,  tu 
support,  and  innovative  instructional  strategies,  including  the  use  of  e 
tionai  technologies.  Also,  during  the  grant,  a writing-across-the-ojrric 
support  system  will  be  put  into  place  for  the  College’s  students  in  genera! 
cation  classes.  Currently,  the  College’s  writing  center  is  only  able  to  assi< 
dents  in  developmental  English  classes.  The  overall  goal  of  this  effort  w 
to  get  smdeiits  “University  of  California  transfer  ready”  in  two  to  three  ye 

Specialized  personal  development  classes  will  be  taught  in  the  enhi 
transfer  program.  These  classes  are  being  developed  and  piloted  by  i 
selor  Christine  Reed.  One  class  will  focus  on  success  in  college,  introd 
new  students  to  college  life  and  the  many  services  provided  by  the  coU< 
students,  such  as  the  tutorial  center  and  financial  aid.  The  other  will  foe 
how  to  transfer  successfully  to  a four-year  instimtion.  In  the  first  year  i 
grant.  Title  V funds  will  enable  the  University  Transfer  Center  to  be  comp 
redesigned  and  expanded  into  a much  more  effective  and  commoi 
facility.  At  the  University  Transfer  Center,  smdents  will  be  able  to  get  on 
one  counseling,  schedule  group  tours  to  nearby  four-year  institutions, 
access  to  computer  stations  for  Internet  college  searches,  and  obtain ; 
tance  with  the  paperwork  involved  in  the  college  admissions  process. 

“With  this  funding,  the  College  can  be  the  source  of  change  to  im; 
the  earning  potential,  ca.eer  and  life  enrichment  opportunities  of  al 
dents,  particularly  our  Hispanic  and  disadvant^ed  population,’’  said 
Inclan,  Ph.D.,  the  college's  vice  president,  academic  affairs. 

Faculty  member  Steve  Lewis,  co-author  of  the  272-page  grant  prof 
agreed.  “It's  going  to  proviv?  us  the  opportunity  to  greatly  expand  our  c 
ity  for  meeting  the  needs  of  all  students.  Some  can  focus  directly  on  con 
ing  the  first  two  years  of  ?.  bachelor’s  degree  before  transfer,  others  will 
firom  the  beginning,  with  our  basic  skills  curricuium.  Either  way,  the  fw 
on  making  them  successful  in  education  and,  ultimately,  in  their  careers 

The  grant  plan  was  developed  by  a core  of  faculty  and  staff  with  input 
dozens  of  additional  faculty  members.  Said  Inclan,  "Our  faculty  are  o 
about  the  new  teaching  and  learning  strategies  this  grant  will  offer  We  are 
now,  and  with  the  grant,  we’ll  be  even  better,  and  our  students  will  benefit." 

News  releases  and  other  AHC  information  can  be  accessed  at  www 
cock.cc.ca.us. 

Bob  Isaacson  is  an  English  instructor  and  Title  I'Actiiity  2 dir 
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Innovations  and  PRpeRAMS 


Georgia  Junior  College  Earns  Migrant  Education  Grant 


BY  GARY  M.  Stern 


Imagine  being  a high  school  student  who 
changes  schools  and  residences  three  or  four 
times  in  one  school  year.  How  could  you  mas- 
ter English,  algebra,  and  world  history',  not  to 
mention  adjust  socially,  when  facing  so  much 
disruption? 


If  you’re  a child  of  a seasonal  migrant  worker 
who  moves  from  farm  to  farm  and  often  state  to 
state  to  earn  a living,  your  education  is  constant- 
ly in  flux.  Fortunately,  the  federal  government 
inaugurated  the  College  Assistance  Migrant 
Program  (CAMP)  in  1972  to  offer  support  to  the 
children  of  migrant  woriters. 

Hispanics  number  94  percent  of  all  students 
who  earn  CAMP  grants,  said  David  De  Soto, 
senior  analyst  at  the  OfiEice  of  Migrant  Education. 
CAMP  grants  provide  children  of  migrant  work- 
ers access  to  higher  education  that  they  might 
not  otherwise  have. 

A CAMP  grant  gives  a child  of  a migrant 
worker  one  year's  college  education-tuition, 
room  and  board,  and  books-and  includes  a $75 
monthly  stipend  for  one  year.  The  grant  also  pays 
for  a director  and  two  counselors  to  oversee 
CAMP  students.  This  year,  CAMP  programs  are  in 
place  at  12  colleges  nationwide. 

“Previously,  there  were  no  efforts  by  the  fed- 
eral government  to  recruit  migrant  students,” 
said  Francisco  Garcia,  director  of  the  Office  of 
Migrant  Education  at  the  US.  Department  of 
Education  in  UFashington,  DC.  “The  migrant  pop- 
ulation is  mobile.  Their  education  has  been 
interrupted.  It's  a hard  job  to  find  them  in  that 
you  have  to  go  to  labor  camps.  They  can  be  in 
Texas  one  day  and  'SFashington  State  the  next. 
There  was  a need  to  fill,  and  this  grant  filled  that 
void,”  he  said.  - 

Until  1999,  eleven  CAMP  programs  were 
operating;  four  are  in  Texas  at  the  University  of 
Tfexas-Pan  American,  Texas  A&M  University,  'West 
Texas  A&M  University,  and  St.  Edward’s  University 
in  Austin;  two  are  in  California  at  California 
State  University  in  Fresno  and  California  State  in 
Sacramento;  two  are  in  Idaho  at  Boise  State 
University  and  the  University  of  Idaho;  and 
there's  one  each  at  Metropolitan  Stale  College  in 
Denver,  Pennsylvania  State  University,  and  Inter 
American  University  of  Puerto  Rico. 

Abraham  Baldwin  Agricultural  College,  a 
junior  college  with  2,500  students,  located  in 


Tifton,  Georgia,  three  hours  south  of  Atlanta,  was 
proud  to  be  the  latest  and  twelfth  program  to 
earn  a five-year  CAMP  grant,  awarded  last  year. 
Farms  filled  with  Vidalia  onions,  peaches, 
peanuts,  cotton,  and  tobacco  surround  Tifton, 
and  rely  on  migrant  workers  to  harvest  their 
produce  on  a seasonal  basis.  Because  the  feder- 
al grant  was  authorized  in  June  1999  and  the 
program  was  beginning  in  Fall  1999.  it  attracted 
only  14  students  in  its  initial  year.  Recruiting 
efforts  are  being  stepped  up,  and  the  College 
hopes  to  attract  at  least  40  students,  if  not  the 
full  complement  of  50,  next  year. 

“We’re  a small  college  and  can  offer  students 
the  personal  attention  that  they  might  not  receive 
at  a larger  school,”  said  Yolanda  Emery,  director 
of  CAMP  at  Baldwin. 

CAMP  fits  perfectly  into  the  overall  goals  at 
Baldwin,  suggested  Dr.  Harold  Lloyd,  its  presi- 
dsnt.  “We  have  a mission  of  reaching  out  to 
underserved  smdents.  Hispanics  in  Georgia  are 
underserved.  They  are  also  a growing,  population 
in  Georgia,”  said  Dr.  Lloyd.  The  school  views 
these  students  as  budding  entrepreneurs  who 
will  live  the  American  dream  and  improve  them- 
sehes  through  education. 

Educating  children  of  migrant  workers  is  part 
of  the  “natural  economic  progression,"  said  Dr. 
Lloyd,  who  holds  a doctorate  in  economics  and 
has  been  with  Baldwin  for  29  years,  the  last  10  as 
president.  Most  CAMP  smdents  recehe  a general 
academic  education,  ralher  thaiTa  vocational 
education  in  agriculture.  Dr.  Lloyd  expected  that 
70  percent  of  them  would  earn  four-year  degrees 
while  the  other  30  percent  would  become  small 
business  owners  and  move  on  to  other  endeav- 
ors, He  acknowledged  that  many  smdents  lacked 
essential  academic  skills  and  were  taking  advan- 
tage of  the  free  mtoring  offered  at  Baldwin. 

Though  Hispanics  are  only  a small  percent- 
age of  the  students  at  Baldwin  Agricultural 
College,  most  CAMP  students  are  Hispanic.  “Of 
the  H smdents,  12  are  of  Mexican  heritage,  and 
two  are  Haitian,"  savs  Emerv. 


To  earn  a CAMP  grant,  students  must  docu- 
ment that  they  are  citizens  or  have  green  cards, 
show  federal  tax  forms  to  prove  that  one  of  their 
parents  worked  T5  days  last  year  as  a migrant 
worker,  and  graduate  from  high  school  with  a 2.0 
index.  "Contrary  to  most  scholarships,  which  look 
for  the  best  students  by  their  grades,  were  looking 
for  die  ones  who  need  the  help,"  Emery  said. 

Many  CAMP  students  major  in  something 
other  than  agriculture.  Many  students  see  how 
their  parents  have  worked  in  the  backbreaking 
fields,  with  minimal  remuneration,  and  seek 
alternative  careers.  According  to  Emery, 
Baldwins  CAMP  students  are  majoring  in  busi- 
ness. education,  computers,  and  childcare.  "They 
want  to  get  out  of  the  fields,"  she  says  succinctly. 
Garcia  noted  that  migrant  workers 
work  long  hours  for  little  pay-that 
has  not  risen  during  the  recent  age 
of  prosperity. 

To  help  students  prepare  for  its 
academic  rigors,  Baldwin  provides 
special  pre-college  classes  for  all 
students.  Students  learn  essential 
academic  skills  to  succeed  in  col- 
lege, such  as  note  taking,  study 
skills,  and  library  research.  In  addi- 
tion, CAMP  students  also  take  a VIP 
seminar  through  the  Vision,  Initiative 
and  Persistence  program. 

Counselors  give  students  progress 
reports  weekly.  If  students  are  not 
performing  well  academically,  they 
receive  special  tutoring.  Students  are  assigned  a 
student  buddy  and  work  in  pairs  to  motivate  one 
;mother  to  do  well.  "WMe  all  students  have  high 
school  diplomas,  many  have  problems  with  their 
wrinen  English.  Others  need  tutoring  in  math," 
Emery  says.  Special  counseling  is  also  offered  to 
help  students  work  out  whatever  problems  arise. 
While  most  students  live  in  the  dorms,  one  stu- 
dent who  was  commuting  one  hour  each  way 
was  having  a problem  making  commitments. 
CAMP  arranged  counseling  for  him  and  also 
condensed  all  of  his  classes  into  two  days,  mak- 
ing the  commute  more  manageable. 

Since  many  of  the  Hispanic  students  hail 
from  close-knit  families,  and  this  might  be  the 
first  time  they  are  living  apart  from  the  family, 
they  often  require  counseling.  “They  need  family 
support."  Emery  said.  Each  of  the  three  CAMP 
counselors  at  Baldwin  is  bilingual,  helping  to 
relate  to  and  understand  the  students'  needs  and 
culture.  "Tliey  want  love  and  attention."  perhaps 


The  CAMP  grant  covers  only  the  first  year  of 
higher  education.  In  their  sophomore  year,  stu- 
dents are  then  faced  with  financing  their  second 
year  in  junior  college.  “We  help  them  gain  a 
scholarship  and  financial  aid  to  continue 
through  their  second  year.  ' Emery  said.  Because 
their  parents  are  migrant  workers.  Baldwin  will 
also  help  them  apply  to  another  junior  college 
for  financial  aid  if  their  parent  is  forced  to  move 
out  of  state  and  to  another  school.  Upon  gradua- 
tion, students  earn  a two-year  Associate  of  Arts 
degree,  enabling  them  to  transfer  to  a four-year 
university  or  embark  on  their  chosen  career. 

CAMP  grants  finance  only  the  first  year  of 
education,  but  Francisco  Garcia  noted  that  the 
Department  of  Education  expects  the  College  to 


help  the  student  secure  loans  for  the  second  or 
remaining  educational  years.  “It’s  the  responsi- 
bility of  the  institution,"  he  said.  Migrant  stu- 
dents are  expected  to  apply  for  and  gain  grants 
from  financial  aid  packages  utilized  by  the 
College,  'They  become  part  of  the  system  of  aid," 
Garcia  noted. 

Recruiting  at  Baldwin 

With  such  a brief  window  for  recruitment, 
and  given  that  high  schools  were  already  closed- 
how  did  Baldwin  manage  to  find  the  14  smdents 
who  eventually  were  accepted? 

Rocio  Cardenas,  hired  as  CAMP's  special 
recruiter  and  counselor,  worked  with  four 
migrant  education  agenaes-Southem  Pine,  Live 
Oak,  Two  Rivers,  and  Piedmont-that  provided 
her  with  the  home  phone  numbers  of  children  of 
migrant  workers  who  had  recently  graduated 
from  high  school. 

Cardenas  visited  students  personally  to  deter- 


apply  for  the  grant.  She  helped  them  fill  out  tl 
appropriate  financial  aid  forms  and  tax  forn 
and  had  them  submit  an  autobiography.  Ofte 
she  had  to  convince  the  students’  parents  th 
attending  college  was  a worthwiiile  endeavor. 

".Many  of  the  boys  didn’t  want  to  attar 
because  they  were  e.xpected  to  help  in  the  fami 
income.  And  the  parents  were  unsure  about  k 
ting  the  girls  attend  school,"  said  Cardena 
Cardenas  had  to  play  the  role  of  psychologi! 
financial  aid  officer,  and  college  advocate 
convince  them. 

By  early  2000,  Cardenas  has  identified  tl 
high  schools  that  have  the  largest  Hispanic  po 
ulations  in  Georgia.  She  is  visiting  each  on 
talking  one-on-one  to  college  advisors  and  gui 
ance  counselors  and  often  speakii 
at  college  nights  and  assemblies.  SI 
is  dedicated  to  attracting  50  ch: 
dren  of  migrant  workers,  the  ft 
complement  that  the  grant  offers. 

CAMP  students  have  sped 
needs,  suggested  Garcia  of  the  Off! 
of  Migrant  Education.  They  ha 
lacked  the  “continuity  of  educatio 
that  most  smdents  have  who  stay 
in  one  school  for  high  scho< 
Moreover.  Garcia  said,  one  thor 
problem  for  educators  has  bei 
assuring  that  the  high  school  cred 
that  children  of  migrant  worke 
have  earned  transfer  from  o: 
school  to  the  next  if  they  move  fre 
Georgia  to  Texas. 

Why  is  CAMP  so  important  to  the  future 
these  children,  the  offspring  of  often  malign 
and  underpaid  migrant  workers?  “When  studei 
talk  among  themselves,  I hear  them  discuss! 
picking  peaches.  .None  of  them  wants  to  pi 
peaches  in  the  future."  Cardenas  said.  CAMP  h 
been  so  successful  that  many  children 
migrant  workers  have  become  doctors,  attt 
neys.  and  teachers,  Garcia  noted.  “The  grs 
take . them  out  of  the  qcle  of  poverty  and  alio 
them  economic  and  educational  oppormnitie 
he  said.  CAMP  grants  fill  a need  “because  tht 
students  haven't  had  opportunity  in  the  pa 
Having  moved  around  so  much  in  high  scho 
their  grades  suffer.  Without  CAMP,  these  studei 
would  not  have  had  a chance  to  go  to  coUeg 
Emery  noted.  CAMP  grants  might  as  well 
called  HOPE. 

1-^ 


From  left  to  right  Yolanda  Emery,  director  of  CAMP;  Consuelo  Cortes 
and  Lucina  Guerrero,  students 


IMichigan-Ann  Arbor  Team  Evaluates  11  Diversity  Projects 


BY 

iN^s  Alicea 


''It  takes  a lot 
more  than 
admitting 
students. . . . 

It  takes 

nurturing, 

continuous 

dialogues, 

and 


interventions.” 


PROFESSOR 
MICHAEL  T.  NETTLES 


Eleven  collies  awarded  grants  to 
address  racial  and  ethnic  toler- 
ance issues  on  campus  found 
that  fostering  diversity  is  complex 
and  requires  a great  deal  of  work, 
said  one  of  the  University  of 
Michigan  at  Ann  Arbor  researchers 
asked  to  evaluate  the  schools’  efforts. 

“Colleges  and  universities  recog- 
nize that  diversity desirable  goal 
and  an  integral  component  of  offer- 
ing a higher  quality  education,  but 
they  are  finding  that  diversity  comes 
«ith  a price,”  said  Cynthia  Hudgins, 
a senior  research  associate  in  the 
University’s  School  of  Social  Work 
and  director  of  the  Global  Program 
on  Youth.  “It  needs  to  be  nurtured 
in  order  to  be  successful.” 

Hudgins  and  education  Professor 
Michael  T.  Nettles  produced  a report 
of  their  evaluation  entitled  “Models 
of  Diversity;  Pursuing  Tolerance  in 
Colleges  and  Universities.”  Their 
report  examines  race,  ethnicity,  and 
gender  issues  on  the  11  college  cam- 
puses and  the  projects  those  institu- 
tions adopted  to  encourage  knowl- 
edge about  and  understanding  and 
acceptance  of  other  cultures. 

"Most  institutions  learned  the 
hard  way  that  the  academic  envi- 
ronment itself  was  insufficient  to 
mitigate  the  problems  of  intoler- 
ance and  prejudice  that  plague  the 
re.st  of  society,"  the  researchers 
wrote  in  their  report. 

Colleges  that  participated  in  the 
study  were  chosen  from  among  260 
applicants  by  Philip  Morris 
Companies,  which  offered  the  col- 
leges up  to  S 100.000  each  to  intro- 
duce programs  designed  to  foster 
racial  harmony  on  campus. 


“Multinational  companies  like 
Philip  Morris  have  long  recognized 
that  diversity  serves  an  economic 
interest,”  the  researchers  wrote. 
“Multinational  corporations  have  a 
vested  interest  in  an  adaptable, 
mutually  respectful  workforce. 
Student  participants  wbo  have  been 
successful  in  altering  their  perspec- 
tives to  effectively  understand  and 
accommodate  another  culture  in 
these  campus  activities  conceivably 
possess  a higher  potential  to  man- 
age subsequent  cultural  transitions." 

The  colleges  were  Bethune 
Cookman  Collie  in  Daytona  Beach, 
Fla.;  Colby  College  in  Waterville, 
Maine;  Colum'oia  College  of 
Columbia  University  in  New  York  Gty; 
Davidson  College  in  Davidson,  N.C.; 
Duke  University  in  Durham,  N.C.; 
Haverford  College  in  Haverfoid,  Pa.; 
Long  Island  University  in  Brooklyn, 
N.Y.;  Northern  Illinois  University  in 
DeKalb,  III.;  Northern  Michigan 
University  in  Marquette,  Mich.; 
Occidental  College  in  Los  Angeles; 
and  University  ofWisconsin-Oshkosh. 

Diane  Eidman,  manager  of  cor- 
porate contributions  for  Philip 
Morris  in  New  York,  said  that  the 
S1.2  million  grant  was  "considered 
a very  large  initiative  and  a signifi- 
cant invesunent  on  our  part." 

“We  were  looking  at  the  ema^ng 
issues  in  higher  education,  and  we 
wanted  to  address  the  pressing 
needs,"  she  said.  “We  were  very  happy 
with  the  results.”  The  project,  she  said, 
"opened  up  a bigger  debate." 

Each  of  the  institutions  cited 
past  racial,  ethnic,  or  gender  toler- 
ance issues  on  campus  ranging 
from  racial  slurs  to  conflicts  and 


mi;  understandings  between  stu- 
den's  and  campus  police. 

The  range  of  on-campus  issues 
faced  by'  participants  included; 
•tensions  among  racial  groups; 
•anti-Semitic  acts  such  as  swastikas 
on  walls; 

• racist  slurs  in  campus  publica- 
tions and  at  campus  events: 

•tense  relationships  between  the 
campus  community  and  the  local 
community; 

•minorities  feeling  that  they  are  on 
exhibition  and,  further,  are  bur- 
dened by  a responsibility  to  teach 
rather  than  learn; 

•minority  students'  reports  of  ref- 
erences to  affirmative  action  and  of 
quota-related  comments;  and 
•the  presence  of  racially  stratified 
oiganizations  such  as  fiatemities  and 
sororities  that  appeared  to  perpetu- 
ate segregation  and  intolerance. 

The  report  documents  how  each 
institution  dealt  with  those  issues. 
Eadi  school  used  the  grant  different- 
ly to  create  programs  and  projects 
that  addressed  the  issue  of  tolerance. 
And  each  of  the  Philip  Morris  pro- 
jects tended  to  focus  on  race,  partic- 
ularly BlackAvhite  relations.  Nettles 
and  Hudgins  found  that  some  of  the 
colleges  failed  to  devote  attention  to 
class  issues,  women's  issues,  and  gay, 
lesbian,  and  bisexual  issues. 

Even  with  the  focus  being  pri- 
marily on  race,  the  researchers  said 
that  the  campuses  sometimes  strug- 
gled with  how  to  define  tolerance 
and  how  best  to  addre.ss  the  issue 

“One  important  aspect  of  it  is  to 
he  sure  that  people  within  the 
academy  and  the  supporters  under 
<;ianfi  whai  fnlprnnrr^  " 


Nettles  said.  "Another  difficulty  was 
overcoming  obstacles  necessary  to 
bring  people  together  and  in  get- 
ting their  attention.  One  of  the 
obstacles  that  every  campus  faces 
is  trying  to  broaden  the  level  of 
interest  to  extend  to  those  who 
actually  need  to  be  involved.” 

But  the  researchers  said  that  the 
campuses  each  developed  many 
worthwhile  projects  that  drew 
involvement  campus-wide  and  in 
some  cases  community-mde. 

“In  every  case,  these  were  excel- 
lent initiatives,  but  this  is  just  the  tip 
of  the  iceberg,"  Nettles  said.  “Much 
more  work  needs  to  be  done  to 
ensure  that  tolerance  is  made  a part 
of  the  fabric  of  the  institutions. 
Unless  colleges  and  universities 
establish  special  interventions,  com- 
munication barriers  will  persist.” 

Hudgins  said  that  the 
researchers  felt  that  it  was  impor- 
tant to  have  a thorough  understand- 
ing of  each  college’s  history  with 
tolerance  issues  to  try  to  measure 
progress.  Because  racial/ethnic 
issues  are  so  sensitive,  the  campus- 
es sometimes  discovered  that 
progress  could  be  painful. 

The  researchers  said  that  some- 
times when  they  went  on  site  visits, 
there  appeared  to  be  a great  deal  of 
tension  on  a campus  but  that  sub- 
sequent visits  to  the  campus  proved 


that  the  tension  was  necessary  to 
launch  important  dialogues  and 
overcome  conflict. 

"It  is  important  to  take  note  where 


An  example  of  some  of  the  dis- 
comfort felt  was  best  summed  up  by 
a Latina  student  at  Columbia  College. 
"I  feel  pushed  into  a comer,  always 


Cynthia  Hudgins,  a senior  neseanch  associate  in  the  University  of  Michigan's 
School  of  Social  Work  and  director  of  the  Global  Program  on  Youth 


an  institution  is  beginning  to  evaluate 
progress,”  said  Hudgins.  “Sometimes 
progress  is  not  neat  and  clean. 
Sometimes  when  you  put  everything 
out  there,  it  is  not  comfortable.” 


defining,  defending,  and  proving 
myself  to  classmates,  professors,  or 
employers,”  said  Ana  Lisa  Raya. 
‘Trying  to  understand  who  and  why  1 
am,  while  understanding  Plato  or 


Homer,  is  a lot  to  ask  of  myself.” 
Hut^ins  said,  however,  dial 
was  heartened  to  see  that  the  se 
ed  colleges  were  so  eager  to  pai 
pate.  “I  could  sense  on  the  cam 
es  that  the  people  knew  that 
was  something  that  needed  t 
attended  to,”  said  Hudgins.  “I 
happy  to  see  how  strongly  ( 
campus  felt  about  this  project.” 
“They  wanted  to  make  sure 
minority  students  were  getting  a 
tion  and  being  heard,”  said  Netd 
The  campus  projects  to  adc 
issues  of  tolerance  varied  as  muc 
the  issues  they  htced.  Colby  Col 
where  minority’  students  accoun 
69  of  the  1,752  student  body, 
duced  a film  called  Comt 
Ground,  a story  about  horw  a fic 
al  college,  one  like  Colby,  dealt 
issues  of  race,  class,  and  gender 
film-making  process  helped  b 
the  campus  and  community  togt 
whereas  before  there  had  been 
aintact  between  the  twa 
At  Nonhern  Illinois,  when 
percent  of  the  student  bod 
white,  the  College  of  Business  it 
duced  a course  called  “S 
Development  for  Success  i 
Muldculniral  Environment.” 
Occidental  College,  one  of 
most  ethnically  diverse  camp 
in  the  study,  with  a population 
is  45  percent  persons  of  color,  i 


STUDENT  COSTS  AND  FINANCIAL  DATA  FOR  THE  1 1 INSTITUTIONS 


Institution 

Total  Annual  Cost' 

Endowment 

Annual  Budget 

Bethune-Cookman  College 

$10,590 

$15,000,000 

$30,000,000 

Colby  College 

$24,730 

$112,000,000 

$55,700,000 

Columbia  College-Columbia  University 

$28,300 

$1 ,882,795,000 

$1,007,578,000 

Davidson  College 

$21,537 

$133,733,600 

$34,140,738 

Duke  University 

$26,768 

$669,075,000 

$557,934,000 

Haverford  College 

$25,985 

$130,198,000 

$39,179,000 

Long  Island  University 

$14,867 

$22,572,000 

$206,317,000 

Northern  Illinois  University 

$8,241 

$2,483,139 

$224,680,300 

Northern  Michigan  University 

$8,432 

$9,501,707 

$90,150,313 

Occidental  College 

$24,044 

$153,407,334 

$51,815,278 

University  of  Wisconsin,  Oshkosh 

$5,00Cy 

N/A 

N/A 

1-  Total  annual  costs  include  tuition,  room  :uid  board,  and  fees. 

7.  In-CtotA  t^nctc 
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Division  1 UNM  Lobos  baseball  team 
takes  to  the  diamond  this  year  in  the 
newly  formed  Mountain  West 
Conference.  Head  Coach  Rich  Alday  believes  that 
UNM's  program  is  “just  as  good  as  any  program 
in  the  country"  and  that  the  Mountain  West  will 
eventually  be  as  good  as  the  Western  Athletic 
Conference,  where  UNM  previously  competed. 

Alday,  UNM's  head  coach  for  11  seasons,  is  a 
Tucson,  Ariz,  native  who  attended  Emporia  State 
University  in  Kansas  on  a baseball  scholarship 
as  the  Hornets’  catcher.  He  stiU  possesses  the 
catcher’s  build,  as  well  as  the  coach’s  demeanor. 
He  is  as  proud  of  the  players’  classroom  perfor- 
mance as  their  on-field  prowess. 

“Good  players  get  it  done  in  the  classroom 
and  on  the  field,"  says  Alday,  who  works  with  the 
pitchers  and  catchers. 

Mark  Martinez,  assistant  Lobo  coach  for  12 
years,  is  from  Denver,  Cokx,  and  was  also  a scholar- 
ship player.  He  attended  Mesa  State  in  Grand 
Junction,  Colo,  and  played  shortstop.  The  hitting 
and  infield  coach,  Martinez  echoes  Aldayls  remarks 
on  the  significance  of  academics  to  student  ath- 
letes: “Everybody’s  dream  is  to  be  a professional 
ball  player,  but  that’s  hard  to  achieve.  They  must 
have  something  to  fail  back  on.  We  have  a policy 
that  the  kids  don’t  practice  if  their  grades  are 
down.  Our  goal  is  to  have  a team  GPA  of  over  3.0.” 
Adds  Alday,  “We  graduate  between  80  and  85 
percent  of  our  players  in  the  program.” 

Travis  Young  was  a Lobo  second  baseman 
from  1994-97  and  is  now  with  the  San  Francisco 
Giants  AA  Shreveport  and  AAA  Fresno  farm  teams. 
He  was  recruited  out  of  the  UNM  program  one 
semester  short  of  graduating  with  a Bachelor  of 
Science  in  biology.  “I  still  plan  to  graduate  even- 
tually. My  previous  goal  was  to  go  on  to  med 
school.  We’ll  see  when  I graduate,”  says  Young. 

Young  credits  Alday  and  Martinez  with  his 
major  league  opportunity.  “They  helped  me  get 
noticed.  The  work  ethic  they  instill  in  players  paid 
off.  I’m  getting  used  to  playing  every  day  and 
developing  a level  of  consistency.  What  1 learned 


Pitcher  Jeff  Perez  is  a transfer  student  firom 
Pima  Community  College  in  Tucson,  Ariz.  A 
junior  majoring  in  business,  Perez  is  as  excited 
about  getting  into  UNM’s  Anderson  Schools  of 
Management  (ASM)  as  he  is  that  his  fastball  has 
been  clocked  in  the  low  90s. 

“UNM  made  it  possible  for  me.  All  my  credits 
transfet  it'd  from  Pima.  ASM  is  one  of  the  best 
business  schools  in  the  country,”  says  Perez,  who 


“Good  players  get  it  done  in  the 
classroom  and  on  the  field,”  says 
bead  coach  Rich  Alday,  who  works 
with  the  pitchers  and  catchers. 

adds  that  he  will  probably  take  the  extra  math 
courses  necessary  to  complete  a minor  in  math 
and  that  he  tutors  another  player  in  statistics. 

“This  is  the  only  chance  I’ll  get  to  play  college 
ball.  1 left  home  and  a girlfriend  to  be  here,  so  I’m 
not  going  to  waste  time.  I’m  on  a baseball  schol- 
arship, and  I don’t  want  to  disappoint  my  coaches, 
but  I especially  don’t  want  to  disappoint  my  par- 
ents. Sure,  I’d  like  to  play  major  les^e  ball,  but  1 
have  to  graduate  because  everyone  has  to  have 


ing  the  season,  making  it  important  for  studei 
athletes  to  stay  on  top  of  their  coursework. 

Perez  is  a good  ambassador  for  new  recruit 
“They  gave  me  three  guys  to  show  around, 
don’t  have  a bad  thing  to  say  about  the  pn 
gram-weight  lifting,  fall  running,  study  hall 
They  make  the  transition  easy,”  he  says. 

Perez  frequently  sees  his  family  in  the  stanc 
since  the  UNM  team  travels  to  Arizona  regular 
to  play  against  Grand  Canyon  (whom  they  swe; 
in  a three-game  season  opener).  University  i 
Arizona  in  Tucson,  and  Arizona  State  in  Phoeni: 

Perez  attended  bilingual  schools  throug 
high  school  in  Tucson  and  says,  "Spanish  is  : 
important  as  Engiish.” 

“As  a business  major,  1 know  that  if  you  dot 
know  Spanish,  it  narrows  what  you  can  do,  esp 
cially  in  the  Southwest." 

“Baseball  players  need  to  speak  Spanis 
.Miguel  (Montiell  and  1 joke  around  in  Spanis 
and  no  one  else  understands.  With  Cuba 
Central  and  South  American  players  on  mo 
major  les^e  teams,  it's  important  to  know  tl 
language.  It  opens  the  doors  to  conversation  at 
meeting  new  people,”  he  says. 

Perez  offers  advice  for  young  players:  'Rni; 
what  you  start.  Don't  be  a quitter.  Someone  w 
always  be  faster,  stronger,  more  experience 
Keep  your  eyes  open,  and  take  on  what’s  best  f 
you.  Learn  as  much  as  possible.  Be  a sponge  at 
soak  it  all  up.  The  more  you  can  learn,  the  mo 
you  can  teach.” 

Miguel  Montiel,  from  Nogales,  Ariz.,  is 
senior  majoring  in  speech  and  hearing  sdenc 
He  plans  to  graduate  in  December  and  go  on  f 
a master’s  in  speech  and  language  patholo 
either  in  Arizona,  New  Mexico,  or  Califomi 
depending  upon  acceptance. 

“My  d^ree  program  requires  knowledge 
a second  language.  Knowing  Spanish  made 
easier  for  me  from  the  beginning.”  he  says. 

Montiel  plays  the  field-left,  center,  ai 
right-and  at  the  age  of  22,  he's  already  achiev 
a childhood  dream.  "1  always  wanted  to  play  o 


Diamondbacks  were  around." 

Montiel  has  struggled  as  a player.  His  .400 
batting  average  in  high  school  dropped  to  .290 
his  freshman  year;  now  it’s  at  about  .300,  and 
currently  he’s  playing  second  string.  At  UNM,  on 
the  field  and  in  the  classroom,  he’s  learned  some 
important  lessons. 

“The  coaches  emphasize  how  life  skills  can 
be  j^plied  to  baseball,  it’s  tnie,  and  I’ve  taken  it 
to  heart.  I’ll  be  h^py  to  graduate.  I’ve  learned 
that  we  all  need  to  know  how  far  we  can  take 
something.  I’ve  worked  as  hard  as  1 can  in  base- 
ball, and  if  this  is  it,  I’m  okay  with  it,"  he  says. 

But  he  adds,  “If  a major  league  baseball  offer 
came  up,  I’d  take  it.” 

Like  Perez,  Montiel  has  had  family  in  the 
stands  on  road  trips.  “They  go  every  time  we 
play  in  Tucson  or  Phoenix,  but  they've  been  to 
Las  Vegas  and  San  Diego,  and  they  even  planned 
a trip  to  Hawaii  to  watch  us  play,"  he  says. 

Montiel  must  be  paying  attention  to  his 
coaches’  advice.  “1  tell  younger  players  to  keep 
going  to  school  because  you  never  know  when 
your  baseball  career  is  over.  The  most  important 
things  1 ever  heard  were  ‘follow  your  dreams’ 
and  ‘finish  school,’  ’ he  says.  He  adds,  “If  I were 
to  live  my  life  over,  I wouldn’t  change  anything. 
Be  happy  with  what  you’ve  achieved.” 

Shortstop  Scott  “Candy”  Candelaria  graduated 
from  Albuquerque’s  La  Cueva  High  School.  A 
junior,  Candelaria  says,  ‘ Tm  leaning  toward 
accounting,  and  so  1 will  be  transferring  from  the 
College  of  Arts  and  Sciences  to  ASM  in  the  fall." 

In  addition  to  playing  shortstop,  Candelaria 
also  backs  up  as  first  baseman.  He’s  a starter  and 
would  “love  to  play  pro  ball.  I can.  at  21.  if  I have  a 
good  enough  year"  Candelaria  says  that  they  had  a 
scout  day.  “Fifteen  to  20  guvs  came  out  to  watch  us 
hit  and  .scrinunage.  They'll  watdi  us  in  games,  too.” 

He  says  that  Aldav  and  Martinez  emphasize 
• . . - ..  .1 1 


always  comes  first,”  he  says. 
Candelaria  also  credits  the  coaches 
with  teaching  him  what  he  knows: 
“Power-and  knowledge  about  the 
game.” 

Candelaria  plans  to  graduate  in 
May  2001,  depending  upon  the  class 
schedules  that  he’s  able  to  arrange 
with  ASM.  “If  1 don’t  play  pro  ball, 
after  1 graduate.  I’ll  probably  do  an 
internship  as  an  accountant." 

Unlike  some  of  his  teammates, 
Candelaria  lives  at  home  And  likes  it.  “1 
live  with  my  parents  and  my  sistei.  1 
hare  home  cooking,  warm  meals,  a warm  bed,  and 
people  vrfio  understand  the  baseball  schedule." 

An  off-field  team  member  credited  by  coach- 
es and  players  alike  for  the  success  rate  of  Lobo 
baseball’s  student  athletes  is  Danny  'frujillo,  ath- 
letic administrator.  Alday  says  that  Trujillo  is 
"second  to  none”  in  keeping  tabs  on  players, 
organizing  study  halls,  tutoring,  and  making  an 
overall  positive  impact  on  the  program. 

“We  have  an  excellent  group  of  new  baseball 
recruits  this  year.  They  will  do  well  academical- 
ly" says  Trujillo. 

His  job  is  to  meet  with  new  recruits,  help  them 
through  admissions,  assist  with  eligibility  paper- 
work, and  help  tliein  get  rostered  for  classes.  He 
tracks  the  players  academically  and  arranges  for 
tutoring  or  other  assistance,  as  necessary. 

"I  also  do  one-on-one  advisement,  and  what 
1 like  about  baseball  is  that  it  isn’t  high-mainte- 
nance. 1 used  to  handle  athletes  on  other  teams, 
but  1 have  additional  administrative  duties  that 
made  it  necessary  that  I drop  the  other  sports. 
Since  the  baseball  students  are  good  and 
responsible.  I can  assist  them  while  handling 
other  administrative  tasks,"  says  Trujillo. 

“I  work  with  the  baseball  players  because  I 
didn’t  want  to  lose  contact  with  the  students.  In 
all  my  administrative  work,  it’s  important  to  have 
a student’s  perspective,  and  the  baseball  players 
are  a quality  group,"  he  says. 

Players  know  that  they  need  to  adjust  field 
position  when  facing  certain  batters.  They  begin  to 
recognize  the  hitter  who  consistently  hits  to  left  or 
the  long  ball  hitter  who  aims  for  the  center  field 
wall.  Players  and  coaches  also  know  to  adjust  to 
accommodate  the  language  and  cultural  differ- 
ences that  they  face  in  potential  teammates  and 
opponents.  Last  year,  they  got  a little  education  m 
Japanese  language,  culture,  and  baseball.  The 
Inbos  hosted  a team  from  Ryutsu  Keizai  University, 

onnh  hnctpH  I^nttnp^p  niavpr.  “ThfV 


discipline,  and  their  culture,"  says  Martinez,  who 
adds  that  they  split  the  two  game  series. 

Alday  and  company  have  a ason  to  rival 
major  league  baseball,  if  taking  homework  into 
consideration.  They  play  58  games,  the  NCAA 
Division  1 maximum.  The  coaches  are  always 
planning  ahead,  not  just  to  the  next  game  or 
series  but  also  to  the  next  season. 

‘”tt'e  have  signed  two  players  from 
Albuquerque’s  Rio  Grande  High  School.  They  are 
Joe  Salas,  a senior,  and  Anthony  Lovalo,  currendy 
mending  Lamar  Junior  College.  Our  priority  is  to 
recruit  the  best  players  from  New  Mexico,  and  go 
fror.  there,”  says  Alday. 

Alday,  Martinez,  and  the  rest  of  the  Lobo 
baseball  team  also  offer  camps  to  children  in 
New  Mexico.  During  winter  break,  they  host  hit- 
ting camps,  and  every  summer  and  fall,  they 
hold  camps  and  clinics  to  help  youngsters  devel- 
op their  skills  with  the  assistance  of  the  Lobos. 
Alday  has  experience  with  baseball  at  anoth- 


Mark  Martinez  assistant  Lobo  coach 


er  level.  He  has  Olympic  credentials  as  assistar 
bench  coach  for  the  USA  baseball  team,  go! 
medal  winners  in  Seoul,  South  Korea,  in  198f 
and  as  auxiliary  assistant  coach  for  the  team  ih; 
won  the  bronze  in  Adanta  in  1996. 

The  Lobo  baseball  program  teaches  the  pla; 
ers  to  scout  ahead  on  the  field  and  in  life.  'R’il 
that,  thev  already  have  a gold  medal 

Carolyn  Gonzales  is  a senior  public  affai 
representative  at  the  University  ofKewMexic 
She  served  for  two  years  as  president  i 
Albuquerque's  Lobo  Little  League  and  reman 
on  the  board  of  directors.  She  is  co-chair  of  ti 
.Manzano  Hieh  School  baseball  boosters  at 


Blacks  and  Hisjxtn  lcs  Join  at  National  Conferenct 


BY  Marilyn  Gilroy 


The  boards  of 
NAAAS  and 
NAHLS  have 
agreed  to 
hold  an 
additional 
meeting  in  a 
Spanish- 
speaking 
country 
every  other 
year,  with  the 
first  one 
scheduled  for 
Cancun, 
Mexico,  in 
2001. 


dream  of  uniting  the 
two  largest  minority 
groups-Blacks  and 
Hispanics-as  a means  of  achieving 
educational,  economic,  and  politi- 
cal progress,  has  been  discussed 
for  the  last  decade.  But  at  least 
once  each  year,  that  dream 
becomes  a reality  when  the 
National  Association  of  African 
American  Studies  (NAAAS) 
and  the  National  .Association 
of  Hispanic  and  Latino 
Studies  (NAHLS)  join  forces 
at  their  national  conference. 

This  year’s  conference  in 
Houston,  Texas,  attracted  800 
presenters,  up  from  last  year’s 
500,  with  attendance  soaring 
to  more  than  3,000,  creating 
an  overflow  situation  for  con- 
ference organizers,  who 
worked  to  find  space  at  near- 
by hotels.  But  that’s  the  kind 
of  problem  that  Dr.  Lemuel 
Berry,  Jr,  founder  and  executive 
director  of  both  organizations,  is 
glad  to  handle. 

"Our  major  success  is  that  we 
see  now  dial  everyone  thinks  this  is 
a great  idea,"  said  Berry,  dean  of 
the  ClaudiU  College  of  Humanities 
at  Morehead  State  University  in 
Kentucky. 

In  1992,  Berry  and  his  col- 
leagues were  not  exacdy  sure  what 
would  happen  when  they  formed 
NAHLS  as  a parallel  organization  to 
the  already  existing  African 
American  studies  group.  The  idea 
was  conceived  when  Berry  was 
contacted  by  Department  of 
Education  officials  in  Washington 


grant  monies  to  multicultural  or- 
ganizations. The  impetus  for  the 
grants  came  from  Presic’  int 
Clinton,  who  had  just  taken  office 
and  had  announced  that  one  of  the 
priorities  of  his  administration 
would  be  to  promote  diversity  and 
achieve  progress  for  people  of 
color.  Berry  had  previously  been 
involved  in  the  creadon  of  NAAAS 


and  realized  the  need  to  have  a 
similar  organization  serving 
Hispanics  and  Latinos,  and  so,  the 
NAHLS  was  born. 

The  NAAAS/NAHIS  joint  confer- 
ence. now  in  its  fifth  year,  draws 
representatives  from  large  and 
small  colleges  in  the  U.S.  and 
throughout  the  world.  They  have 
come  to  hear  presentations  on  the 
latest  scholarly  research  in  the 
entire  gamut  of  academic  disci- 
plines and  to  discuss  sociological 
and  political  issues. 

This  year’s  conference  has  been 
extended  to  include  the  National 
Association  of  Native  American 
Studies  and  the  National 


although  each  group  maintains 
separate  identity  and  governi. 
board,  they  have  agreed  that  coi 
ing  together  for  a national  conft 
ence  is  in  ever/one’s  best  interest 
“There  must  be  a place  whe 
people  of  color  can  come  together 
present  research  and  discuss  educ 
tional  and  social  issues,"  said  Berr 
One  of  the  advant^es  of  havi 
all  the  groups  together,  sa 
Berry,  is  that  participants  c 
go  to  one  workshop  whe 
they  might  hear  the  Afric 
American  point  of  view  on 
issue  and  then  in  the  ne 
hour  or  next  day,  go  to 
workshop  where  they  hear  t 
Hispanic  perspective  on  t 
same  issue.  They  often  cor 
away  with  a new  understan 
ing  of  common  struggles. 

For  example,  last  yea: 
conference  featured  sepan 
presentations  on  health  ca 
for  Hispanics  and  Afric: 
Americans.  Research  shows  th 
more  than  one-half  of  Afric: 
Americans  and  Hispanics  under  i 
age  of  65  are  uninsured,  reveali 
that  both  segments  of  the  popul 
tion  must  continue  to  press  f 
reform.  There  were  also  concurrc 
sessions  analyzing  media  conte 
and  ownership  issues  affectii 
minorities  and  a wide  range  of  d 
cussions  on  minority  literatui 
culture,  and  disparities  in  educ 
tional  achierement. 

“These  groups  face  many  of  I 
same  problems,  and  they  have  t 
same  goals  and  aspirations,"  sa 
Berry.  “Everyone  benefiLs  when  ' 


NATIONAL 
ASSCCIATION 
OF  HISPANIC  AND 
LATINO  STUDIES 


"/  was  astonished  to  walk  into  a 
national  meeting  where  90  percent 
of  the  presenters  and  attendees 
were  Black  or  Hispanic,” said  Lopez- 
Bernstein. 


which  are  of  great  importance  to 
the  minority  community  and  soci- 
ety at  large.” 

The  logic  of  BenyS  statement  is 
irrefutable.  After  all,  both  groups 
share  a deep  concern  about  the  higli 
rate  of  dropouts  in  high  school, 
lower  scores  on  SATh,  and  lower  per- 
sistence rates  in  college.  If  progress 
is  to  be  made  on  these  fronts,  then  it 
is  this  generation  of  teachers,  schol- 
ars, and  administrators  that  can 
build  the  bridge  to  create  new- 
understanding  and  alliances  among 
the  Latinos  and  Blacks. 

That  kind  of  thinking  is  exactly 
what  attracted  Dr.  Esthei  Lopez- 
Bemstein  to  become  a board  mem- 
bet  of  NAHLS.  Lopez-Bernstein.  an 
assistant  professor  of  counseling 
and  psychological  services  at  the 
State  Lniversity  of  New  York  at 
Oswego,  attended  her  first  NAHLS 
conference  four  years  ago. 

‘ I was  astonished  lo  walk  int<'  a 


national  meeting 
where  90  percent 
of  the  presenters 
attendees 
were  Black  or 
Hispanic,”  said 
Lopez-Bernstein. 
“It  was  a racial 
reversal  of  the 
composition  we 
usually  see  at  con- 
ferences. All  of 
these  academic 
and  scholariy  peo- 
ple were  minori- 
ties, and  it  was 
very  exciting  to  be 
there.” 

Impressed  and 
gratified  by  the 
conference,  Lopez- 
Bernstein  sought 
out  Dr.  Lemuel 
Berry  to  thank 
him  for  his  efforts 
in  organizing  such 
a worthwhile  and 
significant  event. 
In  turn,  Berry 
asked  her  to 
obs-,  rve  a few  board  meetings  and 
to  consider  becoming  a member,  h 
was  an  offer  she  could  not  refuse.  It 
was  also  one  that  was  tailor-made 
to  her  background. 

“At  SUNY-Oswego,  my  specialty 
is  counseling  on  multicultural 
issues,”  said  Bernstein.  “1  am  aware 
of  the  need  to  build  coalitions  of 
people  who  have  not  been  at  the 
center  of  our  culture.  They  must  be 
included  and  become  part  of  that 
central  framework." 

Lopez-Bernstein  says  that  her 
idea  of  inclusiveness  is  not  limited  to 
issues  of  race  and  ethnicity;  rather, 
she  also  considers  gender  and  reli- 
gion to  be  parts  of  the  equation. 

“Of  course,  all  of  these  groups 
have  differences  that  we  must  honor 
and  respect,"  she  said,  “but  our 
strength  lies  in  working  together” 
it  is  for  this  reason  that  Lppez- 
Bernslein  characterizes  Lemuel 
Berry  as  being  “very  astute"  in  rec- 


ognizing the  need  to  bring  the  van 
ous  minority  groups  together. 

Now  that  the  joint  conference 
enjoys  solid  support,  it  has  expand- 
ed its  activities  to  include  active 
mentoring  of  young  people. 
Members  are  encouraged  to  bring 
college  students  from  their  institu- 
tions with  them. 

Last  year,  Lopez-Bernstein 
brought  two  students-one  a mic , - 
ity,  the  other  a white  female. 

“For  the  white  student,”  said 
Lopez-Bernstein,  “it  was  the  first 
time  she  experienced  the  feeling  of 
being  in  the  minority  at  a public 
gathering.  It  had  a significant 
impact  on  her.” 

This  year,  Lopez-Bernstein 
brought  two  students  from 
Syracuse  University,  where  she  is  a 
visiting  professor-one  a Japanese 
student,  the  other  from  the 
Dominican  Republic. 

Conference  organizers  also 
made  an  effort  to  reach  out  to  high 
schools  in  the  Houston  area  and 
offered  to  underwrite  expenses 
involved  in  transporting  local  stu- 
dents to  the  conference. 

“These  students  get  a terrific 
h'lost  just  from  being  in  a room 
iilled  with  scholars 
and  academicians 
who  share  their  eth- 
nic and  racial  identi- 
ty," she  said. 

Lopez-Bems;vin’s 
role  on  the  national 
board  of  NAHLS 
includes  serving  on 
theqjublications  sub- 
committee. Knowing 
the  importance  of 
commumcations,  the 
group  is  trying  to 
expand  and  improve 
publications  in  both 
print  and  electronic 
formats.  Currently, 

NAHLS  publishes  an 
English/Spanish 
newsletter  twice  a 
year. 

“1  got  involved 


with  the  newsletter  because  1 want- 
ed to  do  the  Spanish  translation," 
said  Lopez-Bernstein.  “But  as  you 
can  guess,  1 ended  up  as  an  editor." 

She  says  that  the  group  hopes  to 
download  the  newsletter  onto  its 
Web  site.  The  subcommittee  is  also 
on  the  verge  of  publishing  the  first 
edition  of  the  Journal  of 
Interadtural  Discipline,  a project 
that  has  been  in  the  planning 
stages  for  several  years. 

“It  took  a while  to  get  an  issue 
together  because  we  had  to  find 
someone  who  could  edit  the  six 
articles  on  various  academic  sub- 
jects such  as  geography,  literature, 
and  psychology,”  explained  Lopez- 
Bernstein. 

The  group  also  struggled  to  find 
financial  support  for  the  journal, 
but  all  of  these  hurdles  have  been 
overcome,  and  the  inaugural  issue 
is  due  out  shortly.  In  addition,  the 
publications  committee  is  trying  to 
find  a new  logo  for  NAHI5,  which  is 
complicated  because  of  the  diversi- 
ty within  the  association. 

“We  don't  want  to  misrepresent 
any  culture,"  said  Lopez-Bernstein. 
“This  makes  the  process  of  coming 
up  with  an  acceptable  design  a ht- 


Dr:  Lemuel  Berry!  jr,  founder  and  executive  director 
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This  year’s  conference 
in  Houston  attracted 
800 presenters,  up  from 
lastyear^  500,  with 
attendance  soaring  to 
more  than  3,000. 

de  more  difficult  than  usual.” 

While  the  NAHLS  is  expanding 
its  outreach  and  communication 
efforts,  the  organization’s  main 
focal  point  is  still  the  annual 
national  conference.  The  confer- 
ence reach  is  increasingly  global, 
with  representatives  coming  from 
Spain,  Mexico.  Peru,  Guatemala, 
Ecuador,  Chile,  China,  Japan. 
Canada,  and  .Africa. 

The  boards  of  N.AAAS  and 
.NAHLS  have  agreed  to  hold  an 
additional  meeting  in  a Spanish- 
speaking country  every  other  year, 
with  the  first  one  scheduled  for 
Cancun,  Mexico,  in  2001. 

Berry,  Lopez-Bemstein,  and  oth- 
ers contend  that  this  conference  is 


unique  because  there  is  no  other 
place  where  scholars  can  hear  ses- 
sions like  the  one  on  ethnic  poveny 
and  social  vulnerability  among 
minorities  with  both  African 
American  and  Hispanic  presenters. 
Or  a multicultural  panel  examining 
equity  and  access  in  engineering, 
mathematics,  and  technology. 

And  although  participants  walk 
away  with  a wealth  of  knowledge 
and  appreciation  for  various  points 
of  \iew  on  myriad  issues,  there  is 
another  dimension  that  is  equally 
fulfilling  to  Berry  and  conference 
organizers. 

"The  networking  and  sharing 
are  tremendous."  said  Berry. 

.Adds  Lopez-Bernstein.  "Some- 
times it  is  difficult  to  connect  all  of 
these  people  who  seem  so  differ- 
ent, but  coming  together  like  this 
helps  all  of  us  find  our  voice.  The 
only  way  to  build  an  equitable  soci- 
etv  is  to  include  everyone.” 


The  N.ational  AssociATsos'  of  Kispamc 
AND  L.ati.no  Studies 


Piiqjoses: 

1.  To  promote  acquaintanceship 
and  group  effort  among  those 
interested  in  Hispanics  and  Latinos; 

2.  To  further  the  cause  of  research 
in  Hispanic  and  Intino  Studies; 

To  stimulate  greater  public  inter- 
est in  and  better  informed  public 
opinion  regarding  Hispanics  and 
Latinos; 

i.  To  serve  as  a forum  for  the 
expression  of  research  and  artistic 
endeavors  in  the  celebration  of  the 
lives  and  works  of  Hispanics  and 
Latinos; 

To  serve  as  a resource  for  schol- 
:irs  in  the  field  who  desire  informa- 
tion and  support  for  research  relat- 
ed to  the  Hispanic  and  Latino  expe- 
rience; 

6.  To  maintain  archives,  which  will 
be  made  available  to  all  members 
of  the  community  who  are  desirous 


of  using  available  resources; 

To  support  and  host  a n 
convention  each  year  whi 
provide  students  and  schola 
an  opportunity  to  present  n 
in  an  open  forum. 

Individuals  or  institutions  i 
ed  in  joining  N.AHIS  should  coi 

Dr.  Lemuel  Berry  jr. 

.Morehead  State  liniversin 

Rader  Hail  - Room  211 

.Morehead,  K\'  40351 
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DeVos  Graduate  School  of  Management 
Northwood  University 

Dean  and  COO 

Attributes  sought;  earned  doctorate  from 
distinguished  Business  School:  top  management 
expenence  in  a corporate  enc  ironment;  research 
interest  subordmate  to  discussion-based  teaching 
interest,  appreciation  for  the  Mission  and 
Philosophy  of  the  L’niversity;  dedication  to 
vigorous  leadership  and  growUi;  dedication  to 
quality  control  and  customer  service. 

The  DeVos  (graduate  School  of  Management  »as 
established  in  1992.  as  a pan  of  N'orthwood 
University. 

Send  cover  letter  and  vita  to: 

Northwood  University 
Attn:  Human  Resources 
4000  Whiting  Dr 
Midland,  MI  48640 
www.northwood.edu 
e-mail:  hrc^northvvood.cdu 

\'t,nh„ood  Untverstrv  is  an 
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I SCHOOL  OF  PSYCHOLOGY 

Ij  Adjunct  Faculty 

CapeUa  L'niNcrsits 's  School  of  Ps\cho!of>  is  hiring  adjunct  facultv-  in  ihc  fo!lov.mg  aicjs  of  sp«i2liz2Uon  Addii 
1 Ps>cholog>.  Clinical  Ps>choloc\:  Educational  Ps>cholog>'  Famih  Psycho!og>,  HcalU'i  Ps>cholog>.  Orgamzati 
I Psychologv'.  and  Sport  Psycholog)'. 

! Context:  Capella  University  is  a regionally  accredited  irtstitution  of  higher  education  v.luch  offers  undergraduate 
I graduate  degree  programs,  ccnificates.  and  continuing  education  to  adult  learners  ns  ho  seek  to  integrate  advanced  s 
I with  their  professional  li\cs. 

ResponstbUities:  Adjunct  faculty  are  part-time  faculty  who  serve  as  independem  contractors  Adiunct  faculty  t 
graduate  couraes  m the  core  and  specialT)  cumcv  un.  nricnior  graduate  students  tn  ihcu  spccialtv  area,  and  serv 
residenc)  facultv  at  academic  sessions.  The>  serve  on  School  and  prognim  committees  and  share  full  voting  pnvileg 
academic  matters.  With  members  of  the  full-time  core  facultv,  adjunct  facultv-  arc  responsible  for  a-ssunng  the  stud 
educaoonaJ  expcnenccs  are  consistent  with  the  prevailing  nauunal  siandards  for  the  education  of  professional  psycholo^ 

I Qualificntions:  I)  Earned  doctorate.  2)  Interest  in  and  commitmcn:  to  leachint:  in  an  online  cnNiroamcnt.  3l  ProHi 
j|  in  the  use  of  Interriet  tools.  4»  Have  pnor  graduate  teaching  experience 
Salary;  Commensurate  vvith  experience  and  qualifications 
Starting  Date:  Apnl  1 , 2000 

DefidliZiC:  Review  of  applications  v.-i]]  continue  until  positions  arc  fillcvl 

Application  Procedures:  bend  letter  of  application,  vita,  three  leners  o!  recommendation  end  iranscnpts  to 

Janet  Korpi 
Human  Resources 
Capella  University 
330  2nd  Avenue  South;  Suite  550 
■I  Minneapolis,  MN  55401 

|1  Ph(meuOl2)  252-4290  Fax:  (612»  337-5395 

I E-maii:  ikomi@caDella.f<Iii 
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Poet  and  Geric  lecture  at  Texas- 
San  Antonio 


a San  Antonio  poet  Alicia  Zavala 
Galvan  and  Monsenor  Aureliano 
Tapia  Mendez  spoke  at  the  lecture 
Immm  "Sor  Juana  Ines  de  la  Cruz:  Fenix  de 
la  Poesia  Espanola”  (The  Phoenix  of  Spanish 
Poetry)  at  the  University  of  Texas-San  Antonio. 

Sor  Juana  In&  de  la  Cruz  was  a Mexican 
nun,  poet,  and  feminist.  She  spoke  out  against 
the  hierarchy  of  the  Catholic  Church  in 
Mexico,  and  her  work  was  pubhshed  mosdy 
in  Spain. 

Garza  Coordinates  Minority 
Recruitment  at  Allento«ra 

^Allentown  Matthew  B.  Garza  is  the 
1 1 College  new  coordinator  of 
of.^mtRai^.ckSiig  minority  recruitment  at 
Allentown  College  of  St.  Francis  de  Sales 
(Pa,).  He  will  also  recruit  transfer  students, 
coordinate  the  Hispanic  Initiative  Program, 
direct  outreach  programs,  and  help  secure 
funding  for  community-based  programs. 

Prior  to  Allentown,  he  taught  theology  at 
Bethlehem  Catholic  High  School  and  was  the 
scouting  director  for  college-bound  athletes. 

Garza  has  a bachelor's  degree  from  St. 
Francis  de  Sales  and  is  currently  pursuing  a 
masterh  at  East  Stroudsburg  University. 

Arias  Works  with  Colorado  Youth 

Dr.  Oscar  Arias,  former  president  of  Costa 
Rica,  led  a Peacejam  Youth  Conference  at  Regis 
University  (Colo.)  in  - - . 

February.  The  confer- 
ence, “Guns,  Violence, 
and  the  International 
Arms  Trade,"  gave 
Colorado  youth  a 
unique  opportunity  to 
meet  and  learn  from  a 
.Nobel  Peace  Laureate. 


The  event  focused  on  nonviolence  and 
Arias'  efforts  to  attain  peace  in  Costa  Rica  and 
internationally.  Arias,  who  was  essential  to  the 
peace  process  in  Central  America  throughout 
the  past  two  decades,  has  been  able  to  influ- 
ence worid  pohcy  on  the  weapons  trade. 

Peacejamraers-young  people-have  suc- 
ceeded in  creating  teen  centers,  diversity  pro- 
grams, AIDS  prevention  projects,  conflict  res- 
olution workshops,  aid  for  the  homeless,  vio- 
lence prevention  programs,  and  meals  for 
senior  citizens. 

MOTTEP  Honors  Media 

The  National  Minority  Organ 
P Tissue  Transplant  Education 
' Program  (MOTTEP)  presented 
Key  of  Life  awards  at  its  Gift  of  Life  winter 
gala,  held  in  Maryland.  Vice  President  Ai  Gore 
was  the  honorary  chair  for  the  inaugural 
gala,  which  featured  a "Salute  to  the  Media." 
MOTTEP  honored  15  broadcast  and  print 
media  organizations  for  providing  positive 
coverage  of  organ  and  tissue  donation. 

Clive  Callender,  chair  of  the  Howard 
University  Hospital  Department  of  Surgery 
(District  of  Columbia),  founded  MOTTEP 
through  partnerships  with  the  DOW  Chemical 
Company,  the  National  Institutes  of  Health, 
and  the  National  Kidney  Foundation  of  the 
National  Capital  Area  in  1993. 

Alonso  Editor  of  PMIA 

Carlos  J.  Alonso,  professor  of  Spanish  at 
Emoiy  Universiry,  will  become  the  new  editor 
of  Publication  of  The  . 

Modern  Language  6 ^HkT,  ' A > • 
Association  (PMLA\  a r 
journal  published  six 
times  a year. 

Born  in  San  Juan, 

Puerto  Rico.  Alonso 
received  a bachelor’s 
degree  from  Cornell 
and  a doctorate  from 
Vale.  He  has  published  many  articles  on  Latin 
American  literature  and  culture.  He  is  the 
author  of  Modernity  and  Autochthony:  The 
Spanish  American  Regional  Sorcl.  The 
Burden  of  Modernity:  The  Rhetoric  of 
Cultural  Discourse  in  Spanish  America,  and 
is  the  editor  of  Julio  Cortazar  Sew  Readmes 


He  has  served  on  the  editorial  boards  of  sev- 
eral journals,  among  them  PMLA.  Latin 
American  Literary  Review,  Hispania.  and 
Comparative  Literature. 

Alonso  begins  his  three-y  ear  term  in  July. 

Multi-Ethnic  Theatre  for  Youth 
People  at  Cal  State-Northridge 

]^fiVcAitfotsusT*Tt  bMvitvT,  The  M 3 rK  Taper 
//IIUNORTHRIDGE  Forum’s  Performing 

for  Los  Angeles  Youth  Program  (P.LjN.V.)-high 
energy,  multi-ethnic  theatre  for  young  peo- 
ple-gave  a bee  presentation  of  its  production. 
The  Highest  Heaven,  at  California  State 
University-Northridge. 

Written  by  Jose  Cruz  Gonzalez  and  directed 
by  Diane  Rodriguez,  The  Highest  Heaven  is  the 
story  of  a young  boy,  one  of  thousands  forced 
to  return  to  Mexico  during  America’s 
Depression.  Separated  from  his  mother  and 
alone,  he  follows  the  path  of  a monarch  buner- 
fly  in  a haunting  search  for  his  past  and  future. 

P.L.A.Y.  annually  tours  schools  and  com- 
munity venues  throughout  the  greater  Los 
Angeles  area. 

Perez  Seeks  to  Engender  Student 
Success  at  Fullerton 

Dr.  Ricardo  E.  Perez  is  the  new  dean  of  coun 
sehng  and  student  development  at  Fullerton 
College  (Calif.).  Perez 
oversees  counseling, 
career  life  and  planning.  jf  ^ ^ 

articulation,  matricula-  \ 

lion,  and  transfer,  seek-  ? 

ing  to 'engender  .student 

experience  several 
areas  of  education, 
including  Extended  Opportunity  Programs 
and  Senices,  outreach,  information  services, 
grants,  and  school  relations  will  certainly 
benefit  the  college  and  our  students,’’  stated 
Dr.  .Michael  J.  Viera,  college  president 

Perez  has  a bachelor's  degree  from  the 
I niversity  of  Califomia-Los  Angeles  (UCLA),  a 
master’s  from  California  Slate  University - 
liomincuez  Hills,  and  a doctorate  from  I CLV 


ProHciency  in  English  Takes  lime, 
Study  Finds 

U C S B Acquisition  of  English  skills  by 
English  learners  is  no  quick 
and  easy  process.  It  takes  from  three  to  seven 
years,  according  to  a study  prepared  for  the 
University  of  California  Linguistic  Minority 
Research  Institute  at  the  University  of 
Califomia-Santa  Barbara. 

And  policies  such  as  California’s 
Proposition  227  that  assume  acquisition  is 
possible  in  as  little  time  as  one  year  are 
“wildly  unrealistic,  " the  study  says. 

“How  Long  Does  It  Take  English  Learners 
to  Attain  Proficiency,”  by  Stanford  University 
researchers  Kenji  Hakuta,  Yako  Goto  Butler, 
and  Daria  Witt,  studied  students  in  two  San 
Frandsco-area  school  districts  and  interpreted 
data  gathered  in  Canada  by  other  investigators. 


Levy  to  Be  New  Rice  Provost 

f Eugene  H.  Levy,  a University  of  Arizona 
physicist  who  finds  excitement  in 
research,  teaching,  and  “the  ability  to 
make  things  happen,”  will  be  Rice  University’s 
(Texas)  next  provost,  beginning  July  1. 

Levy’s  excellence  in  teaching  and  service 
has  won  recognition.  He  is  most  proud  of 
being  the  inaugural  recipient,  in  1999,  of  the 
Hispanic  Arizona  Alumni  Association  Award 
“for  contributions  to  Hispanic  student  educa- 
tion." In  1996,  he  received  a Martin  Luther 
King  Jr.  Distinguished  Leadership  Award  from 
the  University  of  Arizona  King  Center  “for 
support  of  civil  rights  and  social  change.” 

Levy  has  an  A.B.  from  Rutgers  University 
(N.J.)  and  a doctorate  from  the  University  of 
Chicago. 


Hispanic  Summer  Program 
Celebrates  10th  Year 


The  Hispanic  Summer 
^ Program  celebrated  its  10th 

“ “ anniversary  by  honoring  the 

person  and  the  work  of  Dr.  Justo  L.  Gonzalez 
at  Princeton  Theological  Seminary  (N.J.). 

Gonzilez  is  a recognized  minister  of  the 
gospel,  educator,  author,  administrator, 
friend,  husband,  and  father.  His  pioneer  work 
as  an  advocate  and  leader  in  ecumenical 
efforts,  espedally  in  promoting  and  facilitat- 
ing joint  efforts  among  Hispanic  Christians 
from  various  traditions,  has  resulted  in  the 
Asociacion  para  la  Educacidn  Teoldgica 
Hispana.  The  Hispanic  Theological  Initiative, 
and  the  Hispanic  Summer  Program. 


The  event  was  an  opportunity  for  reflec- 
tion and  celebration  of  the  strides  and 
accomplishments  made  by  Hispanics  in  theo- 
logical education. 

Accreditation  Reaffirmed  for 
Saddleback  and  Irvine  Valley  Coll^ 

IRVINE  VALLEY  COLLEGE 

SOUTH  ORANGE  COUNTY  COMMUNITY  COLLEGE  DISTRICT 

& Ssddlsbsck  Colis^s  Dr.  Cedric  Sampson, 
chancellor  of  the  South  Orange  County 
Community  College  District  (Calif.),  announced 
that  accreditation  was  fully  reaffirmed  for 
Saddleback  College  in  Mission  Viejo  and  Irvine 
Valley  CollegeTn  Irvine  by  the  Accrediting 
Commission  for  Community  and  Junior 
Colleges. 

Both  colleges  were  completely  lemoved 
from  warning  status,  he  said.  Colleges  are 
accredited  every  six  years  on  stringent  aca- 
demic standards  to  ensure  high  academic 
quality.  Saddleback  and  Irvine  College  are 
among  the  top  10  percent  of  California’s  107 
community  colleges  in  transfer  rates  to  four- 
year  colleges  and  universities. 

Teson  Presents  Papers  at 
University  Conferences 

Fernando  Teson,  professor  of  law  at  Arizona 
State  Univetsity  (ASU),  was  the  inaugural  speak- 
er at  the  “Colloquium 
on  Humanitarian 
Intervention”  at  the 
University  of  California- 
Irvine,  presenting  his 
paper,  “Humanitarian 
Intervention:  When  Not 
to  Intervene.”  Teson 
also  appeared  at  “A 
Conference  on 
Humanitarian  Intervention,”  University  of 
Denver  School  of  Law;  the  ASU  Community 
Development  Program;  and  at  The  Annual 
Meeting  of  the  American  Society  of 
International  Law,  Washington,  DC. 

A career  diplomat  for  the  Argentina 
Foreign  Ministry  and  second  secretary  at  the 
Argentina  Embassy  in  Brussels,  and  teacher 
of  international  law,  international  human 
rights,  jurisprudence,  and  comparative  law,  he 
is  a frequent  contributor  to  major  interna- 
tional law  journals  and  author  of 
Humanitarian  Intervention:  An  Inquiry  into 
Law  and  Morality. 

Teson  earned  his  master’s  degree  from  the 
Universite  Libre  de  Bruxelles,  Belgium,  and 


his  Doctor  of  Juridical  Science  from  tl 
Northwestern  University  School  of  Law. 


Black  and  Latino  Musicians 
Compete  at  Michigan 


The  University  of  Michigan  hoste 
the  3rd  annual  Sphinx  (kimpetitic 
Fmals  Concert,  showcasing  the  tc 
young  Black  and  Latino  string  players  in  tl 
country.  Competitors  vied  for  prize  mon< 
totaling  J80,000.  full  sdiolarships  to  prestigioi 
music  camps  and  academies  across  the  com 
try,  and  opportunities  to  appear  as  soloist  wi: 
the  National  Symphony  Orchestra,  the  Detrc 
Symphony,  and  the  Ann  Arbor  Symphony. 

The  Sphinx  Competition  is  produced  I 
the  nonprofit  Concert  Competitions  an 
Musical  Development  Inc.  to  promote  tl 
development  of  young  African  American  ar 
Latino  suing  players. 


Rodriguez  Speaks  at  Delaware 

Judge  Joseph  H.  Rodriguez  spoke  recent 
at  the  University  of  Delaware  about  “Tl 
Federal  Bench. ..A 
Personal  Perspective.” 

Rodriguez  is  senior 
judge  of  the  U.S. 

District  Court  in 
Camden,  N.J. 

Rodriguez  was 
president  of  the  N.J. 

State  Bar  Association 
and  is  a member  of  the 
American  Bar  Association  (ABA),  where  1 
has  served  in  the  house  of  delegates  and  : 
chair  of  its  National  Conference  of  Feder 
Trial  Judges.  His  many  awards  include  tl 
1992  Man  of  the  Year  from  the  Nation; 
Hispanic  Bar  Association,  the  1999  Medal  i 
Honor  from  the  N.J.  State  Bar  Association,  ar 
the  1999  William  J.  Brennan  Jr.  award  froi 
the  Association  of  Federal  Bar  of  New  Jersey. 

Lutino  Radio  Program  at  East 
Tennessee  State 

— - East  Tennessee  State  Universitv 
ETSU  (ETSU’s)  National  Public  Raci 

station,  WEIS-FM  (895).  is  ai 

ing  a five-minute  Hispanic/Latino  intervie 
show  Sundays  at  6:55  p.m. 

Enterate,  which  means  “what’s  happei 
ing”  or  “to  inform  yourself,”  addres^zs  tl 
interests  and  concerns  of  Spanish-speakir 
people  in  Northeast  Tennessee.  Broadca 
entirely  in  Spanish.  Enterate  is  hosted  1 


Doris  Ortiz,  a member  of  the  Tri-Cities  Latin 
American  Club. 

The  program  is  the  result  of  efforts  by  the 
departments  of  foreign  languages  and  commu- 
nication through  the  Expanding  Community 
Partnerships  Program,  which  is  funded  by  the 
third  grant  awarded  to  ETSL'  by  the  W.K. 
Kellogg  Foundation  of  Battle  Creek.  Michigan. 

Palo  Alto  Offers  Free  Hispanic 
Genealogy  Course 

Palo  Alto  College  (Texas) 
PALO  ALTO  COLLEGE  has  been  conducting  a free 
course  in  Hispanic  (Jenealogy  this  semester. 

Classes  present  varied  topics,  a demon- 
stration of  Internet  genealogy  sources,  and 
individual  consultations  with  the  instructor  to 
develop  personal  research  plans.  The  course 
uses  a hands-on  approach  and  emphasizes 
basic  records  and  sources. 

Class  instructor  Larry  Kirkpatrick  is  an 
■adjunct  faculty  librarian  at  Palo  Alto  College, 
and  a genealogist  for  more  than  20  years.  His 
expertise  is  in  Hispanic  and  Native  American 
genealogy. 

Santos  Wins  Art  of  Peace  Award 

The  St.  Mary’s  University  (Texas) 
President’s  Peace  Commission  presented  the 
second  annual  Art  of 
Peace  Award  to  John 
Phillip  Santos,  Latino 
writer,  prize-winning 
poet,  and  writer/pro- 
ducer of  more  than  40 
television  documen- 
taries for  CBS-TV  and 
PBS.  The  award  recog- 
nizes artists  whose 
work  promotes  peace  and  social  progress. 

Santos,  a native  of  San  Antonio,  is  the  first 
Mexican  American  Rhodes  Scholar,  and  he  is 
the  winner,  among  other  awards,  of  the 
Academy  of  Poets’  Prize  at  Notre  Dame  and 
the  Oxford  Prize  for  fiction.  His  articles  on 
Latino  culture  have  appeared  in  the  Sew  York 
Times,  Los  Angeles  Times,  and  San  Antonio 
Express-News.  Places  Left  Unfinished  at  the 
Time  of  Creation,  a memoir  by  Santos,  was 
nominated  for  a 1999  National  Book  .'tward 

Camacho  New  CEO  of  IITVN 

Hispanic  Television  Network  (HB'N)  Inc 
named  Marco  Camadio  its  chief  execulh’e  offia*r 

Camacho  had  been  vice  president  and 
genera]  manager  ofTeiemundo  Station  Group 


of  Houston,  which, 
under  his  leadership, 
dramatically  increased 
revenue  and  pio- 
neered the  use  of 
English  closed-cap- 
tioning in  Spanish-lan- 
guage  television. 

He  recently  was 
named  one  of  the  top 
ten  general  managers  in  the  country  by  T\' 
Business  Confidential. 

HTVN  has  more  than  40  affiliates  and  l6 
owned  television  stations  broadcasting  to 
more  than  20  million  homes. 


Santiago  Canyon  College  Becomes 
Fully  Accredited 


The  Western  Association  of 
Schools  and  Colleges'  Accrediting 
Commission  for  Community  and 
junior  Colleges  granted  a maxi- 
mum six-year  accreditation  for  Santiago 
Canyon  College  in  California.  The  state’s 
newest  community  college,  it  is  one  of  two 
institutions  within  the  Rancho  Santiago 
Community  College  District  and  serves  the 
communities  of  Orange,  Villa  Park,  and 
Anaheim  Hills. 


Fbr  students,  college  accreditation  provides 
access  to  financial  aid  and  allows  them  to 
transfer  general  education  units  to  four-year 
colleges  and  universities.  Previously;  all  cours- 
es and  programs  were  recognized  through  the 
accreditation  of  Santa  Ana  Collie. 


Gonzalez  President  of  National 
Catholic  Social  Justice  Lobby 

Maria  Gonzalez,  director  of  the  Center  for 
Academic  Achievement  at  Our  Lady  of  the  Lake 
University  (OLLU)  in 
Texas,  was  appointed 
president  of  NETWORK, 
a national  Catholic 
Social  Justice  Lobby,  for 
a two-year  term. 

Founded  in  1971  by 
Catholic  sisters,  NET- 
WORK is  a 10,000- 
member  organization 
of  men  and  women  religious  and  lay  persons 
interested  in  furthering  social  justice.  Its  mis- 
sion is  to  educate,  lobby,  and  organize  to 
influence  the  formation  of  federal  legislation 
that  promotes  economic  and  social  justice. 


As  director  of  the  OLLU  center,  Gonzalez 
oversees  programs  that  provide  academic 
enrichment  opportunities  for  college  stu- 
dents, including  tutorials,  workshops,  and 
student  disability  services. 

Mendoza  Reports  on  Life  in  Havana 

In  the  early  1960s,  more  than  200,000 
Cubans  chose  to  flee  their  homeland  when 
Fidel  Castro  began  the 
process  of  nationalizing 
privately  owned  land. 

Among  them  was  18- 
year-old  Tony  Mendoza. 

The  Mendoza  family  left 
behind  its  property  and 
considerable  holdings, 
bringing  with  them  only 
S50  in  cash  and  the 
jewelry  that  Tony’s  mother  was  wearing. 

After  36  years,  Mendoza  felt  a need  to 
return  to  the  home  he  had  left  behind  and 
document  firsthand  the  situation  of  the  peo- 
ple of  the  island.  His  new  book,  Cuba-Going 
Back,  does  not  glamorize  but  provides  direct 
and  honest  reportage  of  life  in  Cuba. 

Mendoza  is  one  of  America’s  most  award- 
winning Cuban  photographers.  A professor  in 
Ohio  State  University’s  art  department,  he  has 
degrees  from  both  Yale  and  Harvard. 

California'Ssuita  Barbara 
Professor  Studies  Isla  Vistans 

A study  of  the  quality  of  life  of  Latino  immi- 
grants in  the  Isla  Msta  community  neighboring  the 
University  of  Califomia- 
Santa  Barbara  (UCSB) 
reports  that  sub-par 
housing,  education,  and 
improving  English  lan- 
guage skills  are  among 
^e  most  pressing  con- 
cerns of  sudi  residents. 

The  report  by  UCSB 
sociology  professor 
Deni.<e  Segura  also  identified  job  develop- 
ment, employment  of  bilingual  police  offi- 
cers, and  youth  recreational  opportunities  as 
areas  in  need  of  improvement. 

Parents  and  teachers  should  set  high 
expectations  for  achievement  (or  Latino  kids, 
said  Segura.  She  suggested  better  communica- 
tion between  the  schools  and  the  parents.  The 
nearby  community  needs  to  ''become  familiar 
with  educational  programs  and  employment 
opportunities  at  UCSB."  she  stiid 


Scholars  Share  Insights  on  Rodo 
at  Texas-Austin 


Distinguished  scholars  from 
Uruguay,  .Mexico,  Spain,  and  the 
United  States  shared  insights  on 
Ariel,  an  essay  by  Uruguayan  writer  jose 
Enrique  Rodo,  and  the  phenomenon  of 
arielismo,  during  a conference  at  the 
Universitv  of  Texas-Austin. 


Framed  as  the  farewell  speech  of  a distin- 
guished older  professor  counseling  the  future 
leaders  of  Latin  America,  the  essay,  written  in 
1900,  achieved  instant  success  and  was  widely 
read  throughout  Latin  America  and,  to  some 
degree,  in  Spain. 

Rodo  denounced  the  excessive  admiration 
of  previous  generations  of  Latin  Americans 
for  the  U.S.,  claiming  that  as  heirs  of  the 
Greco-Roman  past,  Latin  Americans  already 
possessed  qualities  visible  in  their  art  and  lit- 
erature that  made  them  spiritually  superior  to 
the  commercial  and  materialist  Anglo-Saxons. 


Long  Island'Brooklyn  Hosts 
Caribbean  Authors 

UiNGlMANi)  Island  University- 

Brooklyn  (N.Y.)  English 
Department's  "Voices  of  the 
Rainbow”  poetry  and  fiction  reading  series 
featured  three  authors  of  Caribbean  heritage. 

Dominican-born  author  Junot  Diaz  is  the 
author  of  Drown,  a well-received  collection 
of  short  stories  drawn  &x>m  his  experiences 
growing  up  in  a poor  Latino  community,  and 
the  199T  novel  Segocios. 

Puerto  Rican  writer  Evangeline  Blanco 
has  published  short  stories  and  poetry  in  lit- 
erary journals.  Her  acclaimed  first  novel 
Caribe'Kon  the  21st  aiuiual  literature  prize  at 
the  University  of  Califomia-Irvine. 

Jamaican-born  writer  Colin  Channer 
explores  the  tragedies  and  triumphs  of  an 
African  American  man  in  his  debut  novel 
Waiting  in  Vain. 


Conference  for  TRIO  Families  Held 
at  Mercer 


Students  and  parents  from  TRIO 
programs  received  help  in  plan- 
ning for  college  at  a conference 
at  Mercer  County  Community  College  (MCCC) 
in  New  Jersey.  Celebrating  and  honoring  30 
years  of  student  services  and  opportunity,  the 
event  was  sponsored  by  MCCC,  Rider 
I niversity,  and  the  College  of  .New  Jersey. 


TRIO  programs  offered  at  MCCC.  such  as 
Talent  Search.  Upward  Bound,  and 
Educational  Opportunity  Centers,  help  stu- 
dents prepare  for  and  choose  a college.  They 
provide  tutoring,  personal  counseling,  career 
counseling,  workplace  and  college  visits,  spe- 
cial instruction  in  reading,  WTiting,  math,  and 
study  skills,  and  finding  financial  aid. 

More  than  !,2C0  colleges,  universities,  and 
community  agencies  host  approximately 
2,000  TRIO  programs  serving  780,000  young 
people  and  adults.  Sixteen  percent  of  TRIO 
students  are  Hispanic. 


NEH  Initiative  £0  Provide  More 
Cultural  Programs 


The  National  Endowment 
Hl  .UA.\ITiLS  for  the  Humanities  (NEH) 


has  launched  a new  initiative.  Extending  the 
Reach,  designed  to  increase  the  quantity  and 
quality  of  cultural  programs  in  underserved 
regions  of  the  United  States  and  at  under- 
served institutions  of  higher  education. 

The  targeted  regions  are  14  states  and 
Puerto  Rico.  The  targeted  institutions  of  high- 
er education  are  liistorically  Black,  Hispanic- 
serving,  and  uibal  colleges  and  universities. 

Program  descriptions,  application  guide- 
lines, and  contact  information  are  now  posted 
on  NEH’s  Web  site,  http://www.neh.gov/ 
grants/extending.html.  NEH  contacts  for  the 
new  initiative  are  Karen  Mittelman,  (202) 
606-8631.  for  state-territory  inquiries:  and 
Fred  Winter,  (202)  606-8287,  for  inquiries 
regarding  historically  Black,  Hispanic-serv- 
ing,  and  uibal  colleges. 


eSU-LA  Hail  of  Fame  Inducts 
Gonzalez 

California  State  University-Los  Angeles 
inducted  men’s  soccer  player  Jesus  Gonzalez, 
pictured  here  with 
Athletic  Director  Carol 
Dunn,  into  its  Athletics 
Hall  of  Fame. 

Gonzalez  was  a 
four-year  letter  winner 
in  men's  soccer  with 
the  Golden  Eagles 
from  1991  to  1994.  In 
1992,  he  was  named 
CCAA  Player  of  the  Year.  Gonzalez  earned  two 
Golden  Eagle  Most  Valuable  Player  awards 
during  his  tenure,  is  still  listed  in  many  career 
goals  and  points,  and  is  second  best  in  sea- 
son goals  and  points.  Gonzalez  is  the  universi- 


ty’s all-time  leader  with  five  hat  nicks  (s 
ing  three  goals  in  one  game). 


Communications  Scholarships  f 
San  Antonio  Women 


®The  San  Antonio,  Texas,  Professi 
Chapter  of  the  Association 
Women  in  Communications  reo 
offered  four  college  scholarships  to  wo 
planning  careers  in  communications. 

Two  Ajay  Castro  Scholarships  for  Re-ei 
ing  Women  were  available  to  female  un 
graduate  students  accepted  at  or  enrolle 
a Bexar  County  university,  college,  or  com 
nity  college.  Two  Southwestern 
Foundation  Michelle  Lima  Professit 
Journalist  Scholarships  were  offere 
female  U.S.  citizens  who  are  Betcar  County 
idents,  have  graduated  from  a San  Ante 
area  high  school,  and  are  working  towa 
degree  in  journalism  or  communications 
college  or  university. 


Wmners  are  to  receive  their  awards  a 
annual  Women  in  Communications  Headli 
Proliner  .Awards  Program. 


Loyola-New  Orleans  Holds  Fr. 
Carter  Lecture  Series 


lovola  Louisiana,  Lo 
rPL«  MKlSgK  University-New  Orle 
5th  annual  Fr.  Carter  Lecture  Series  feat 
Edward  James  Olmos,  award-winning  a 
producer,  director,  and  community  activis 
Olmos’  lecture,  ‘Celebrating  Culti 
focused  on  issues  of  multiculturalism 
diversity.  He  spoke  of  his  own  experiena 
an  ariiist  and  activist  in  the  Latino  commu 


The  lecture  series  honors  Loyola’s  Ion 
tenured  president,  the  Rev.  James  C.  Ca 
who  served  20  years.  The  series  seeks  to 
ture  speakers  of  national  prominence  w 
humanity  and  character  have  enabled  the 
promote  social  justice  in  their  lives  and  w 


UT'San  Antonio  Students  Award 
MAES  Scholarships 


riidfeita  Three  students  from  the  Univt 
of  Texas-San  Antonio  (U1 
College  of  Engineering  were  av 
ed  scholarships  by  the  Nati 
Society  of  Mexican  American  Engineers 
Sdentists  (MAES). 


UISA 


Junior  mechanical  engineering  ra 
Ricardo  Ramirez,  junior  mathematics  n 
Yesenia  Rodriguez,  and  Jacqueline  Roi 
graduate  student  in  biotechnology,  rec< 


the  scholarships  during  MAES’  25th  Annual 
International  Symposium,  held  in  California. 

Founded  25  years  ago,  MAES  works 
through  its  50  student  and  30  professional 
chapters  to  increase  the  numbers  of  Mexicaii 
Americans  and  other  Hispanics  working  in 
the  sciences  and  other  technical  professions. 

HO  ranks  at  least  three  of  UTSA’s  under- 
graduate programs  in  the  sciences  among  the 
nation’s  top  20  in  numbers  of  degrees  earned 
by  Hispanic  students. 

'Vitlaxon  and  Salgado  Design  Florida 
International  L’nhcrsity  Icon 


Florida  International  University  president 
Modesto  A.  Maidique  sent  out  a challenge  to 


architecture  students:  Design  an  icon,  a wel- 
coming structure  to  sit  on  the  edge  of 
University  Park.  What  came  back  pleased 
Maidique  and  the  panel  of  renowned  archi- 
tects he  assembled  to  review  the  projects. 

Students  had  only  one  week  to  conceptual- 
ize and  create  their  designs.  Among  the  500 
entries  submitted,  nearly  200  of  which  were 
judged,  one  stood  out  as  simple,  elegant, 
durable,  and,  most  importantly,  kinetic.  The 
design  by  seniors  Roberto  Mazon  (1.),  23,  and 
Jorge  Salgado  (r.),  22,  consisted  of  three  frag- 
mented ellipses  that  contain  full-grown  palm 
trees.  These  panels  sit  in  reflecting  pools  and 
can  be  illuminated  with  different  colors. 

CSU'LA’S  Gutierrez  Wins  “Giants  in 
Science”  Award 

California  State  University-Los  Angeles 
chemistry  professor  Carlos  G.  Gutierrez  v/on 
The  Quality  Education 
for  Minorities  in 
Mathematics,  Science, 
and  Engineering 
(QEM/MSE)  Network’s 
“Year  2000  MSE  Giants 
in  Science  Award.” 

Gutierrez  is  direc- 
tor of  the  university’s 
National  Institutes  of 
Health  (NIH)  Minority  Access  to  Research 


Careers  and  Minority  Hiomedical  Research 
Support  progra;ns.  in  his  20-plus  years  at  Cal 
State-L.A.,  he  has  had  a significant  impact  on 
minority  education,  mentoring  more  than  180 
students  through  NlH-hmded  programs  or  as 
a faculty  participant  in  other  projects  such  as 
the  National  Science  Foundation-sponsored 
Research  Improvement  in  Minority 
Institutions  and  Research  Experiences  for 
Undergraduate  programs. 

’Fexas-Austin  Honored  for  Minority 
Doctoral  Graduates 

The  Quality  Education  for  Minorities 
(QEM)  Network  honored  the  University  of 
Texas-Austin  for  the 
institution’s  important 
contribution  to  the  num- 
ber of  doctoral  degrees 
in  the  fields  of  mathe- 
matics, the  physical  sci- 
ences, and  engineering 
earned  by  African 
Americans,  Alaska 
Natives,  American 
Indians,  and  Hispanics. 

Pedro  Reyes,  associate  dean  of  graduate 
studies  and  professor  of  educational  adminis- 
tration, accepted  for  the  university  during  a 
ceremony  attended  by  representatives  of  25 
award-winning  institutions. 

The  QEM  Network  issued  its  findings  in  a 
report,  “Top  Producers  of  Minority  Doctoral 
Degree  Recipients  in  Mathematics,  Computer 
Science,  the  Physical  Sciences,  and 
Engineering." 

Perez  Promoted  ai  Texas-San  Antonio 


Eyra  Perez  was  promoted  to  associate 
director  of  the  University  of  Texas-San 


Antonio  (l!TSA)  Alliance  for  Education,  which 
provides  leadership  in  reform  of  the  city's 
public  schools. 

Perez  had  been  projects  manager  for  the 
Alliance  since  199".  Eariicr  she  wa.s  a,ssociaie 
director  of  the  I'TSA  Prefreshman 
Engineering  Program. 


She  was  recognized  as  one  of  the  ‘40 
Under  40  Rising  Stars"  for  1998  by  the  San 
Antonio  Business  Journal  and  was  selected 
for  Vr'ho's  Who  in  American  Teachers  in  1996. 
1997,  and  1998. 

Perez  has  a bachelor’s  degree  from  Our 
Lady  of  the  Lake  University  and  a master's 
from  UTSA. 

Colon  Serves  as  Postal  Service 
Hispanic  Program  Specialist 

Guillermina  C.  Colon,  a native  of  Santiago, 
Dominican  Republic,  is  helping  Hispanic 
Americans  and 
Dominicans  enhance 
their  visibility  and 
organizational  status 
in  the  United  States 
Postal  Service. 

As  the  Hispanic 
Program  Specialist  for 
the  United  States  Postal 
Service,  N.Y.  Metro 
Area.  Colon  helps  Hispanic  Postal  Service 
employees  who  want  to  enter  management. 
She  develops  and  maintains  contacts  with 
Hispanic  educational,  civic,  community,  and 
service  organizations  to  promote  awareness  of 
Postal  Service  employment  opportunities  and 
informs  Hispanic  businesses  and  vendors  of 
contractor  opportunities  and  procedures. 

Colon  is  pursuing  a degree  in  industrial 
psvchology. 

Houston  Community  College 
Newsmakers 

In  Texas,  Houston  Community  College 
(HCC)  Chancellor  Ruth  Burgos-Sasscer  was 
named  one  of  the  out- 
standing college  lead- 
ers of  the  20th  century 
by  Black  Issues  in 
Higher  Education.  The 
magazine  dted  Buigos- 
Sasscer  as  a “change 
agent"  who  has  provid- 
ed lasting,  innovative 
leadership  in  the  last 
century.  According  to  the  publication, 
"Institutions  that  have  made  the  most  progress 
in  terms  of  access,  matriculation,  and  diversity 
in  the  20th  century  owe  much  of  their  success 
to  the  leadership  of  bold  chief  executives  who 
were  unafraid  to  take  risks  and  unvielding  in 
their  commitment  to  educational  equity." 

Stephen  J.  Gonzalez,  52.  longtime  Ilouston- 
arca  advertising  and  communications  execu- 


live,  is  the  new  executive  director  of  market- 
ing and  public  information  for  the  HCC 
System.  He  graduated  from  Louisiana  State 
University  in  1969. 


Miami-Dade  Hosts  Latino  Arts  and 
Culture  Conference 


k j||n|^  Miami-Dade  Community 

^ College  (Fla.)  will  host  the 

^ National  Association  of  Latino 

Arts  and  Culture's  (.NALAC’s)  Year  2000 
International  Conference  in  September. 

The  conference  will  “offer  learning  oppor- 
tunities for  students  and  networking  opportu- 
nities for  emerging  grass-roots  organiza- 
tions." More  than  600  attendees  are  expected. 
The  theme  of  the  event  is  “One  People,  Many 
Cultures/Un  Pueblo,  Muchas  Culturas." 


NALAC  is  a nonprofit  organization  dedicat- 
ed to  helping  and  advocating  on  behalf  of 
community-based  Latino  arts  and  cultural 
organizations.  Founded  10  years  ago,  today 
■NALAC  serves  more  than  300  arts  groups  from 
predominantly  Cuban,  Mexican  American, 
Puerto  Rican,  Dominican,  Central,  and  South 
American  communities  throughout  the  U.S. 


Cross-Border  Growth  Discussed  at 
Jefferson  Law  School  Conference 

©The  conference  "Cross-Border 
Urban  Integration  in  the  21st 
Century;  The  San  Diego-Tijuana 
Model”  brought  together  experts  from  the  US. 
and  Mexico  to  examine  the  impact  of  cross- 
border  growth  and  development.  The  event, 
organized  by  the  Center  for  Global  Legal 
Studies  at  Thomas  Jefferson  School  of  Law 
(Calif.),  combined  faculty  research,  course- 
work,  and  speaker  programs  to  examine  the 
legal  implications  of  the  globalization  of  the 
world  economy  and  the  gradual  erosion  of 
national  sovereignty  in  areas  as  diverse  as 
business,  the  environment,  criminal  justice, 
and  human  rights. 

Law  school  Dean  Kenneth  J.  Vandevelde 
said  it  is  difiBcult  to  overstate  the  significance 
of  San  Diego’s  border  relationship  with 
Mexico.  "The  many  jobs  created  by  San  Diego's 
booming  export  industry  is  a major  reason 
that  unemployment  in  San  Diego  is  currently 
ihe  lowest  that  it  has  been  in  40  years." 


National  Council  of  La  Raza  Hosts 
Capital  Awards 


N -C  t _ft 


The  National  Council  of  La  Raza 
(.NCLR),  the  nation's  largest  con- 
stituency-based Hispanic  organiz^a- 


tion,  honored  two  members  of  Congress  and 
a civil  servant  for  their  support  of  the 
Hispanic  community  at  its  11th  annual  Capital 
.Awards.  Sen.  Charles  Schumer  (D-N.Y.),  Rep. 
Lincoln  Diaz-Balart  (R-Fla.),  and  the  Hon. 
John  Sampier  were  recognized  for  their  work 
on  issues  affecting  the  Latino  community. 

“While  Lincoln  Diaz-Balart  is  well  known 
for  his  advocacy  on  behalf  of  the  Cuban  com- 
munity, fewer  know  that  he  has  been  a 
staunch  advocate  for  Central  American  and 
other  refugees.  Diaz-Balart  is  not  afraid  to 
stand  up  against  some  in  his  party  for  the 
good  of  the  community,"  said  Raul  Yzaguirre, 
NCLR  president. 

The  choir  group  Coral  Cantigas  and  Latin 
jazz  band  Tolu  performed  at  the  event. 

National  Univeirsity  Rates  High  on 
Report 

The  California  Commission  on 
^yO^-  Teacher  Credentialing  released  a 

report  that  says  National  University 
prepares  and  recommends  more  individuals 
for  single  subject,  multiple  subject,  and  spe- 
cial education  teaching  credentials  than  does 
any  other  sii^e  California  institution  of  higli- 
er  education. 

National  University  believes  that  unprece- 
dented growth  in  student  numbers  coupled 
with  decreasing  requirements  for  class  size 
manslates  to  a very  desirable  job  market  for 
the  education  professional.  Educators  need  to 
pursue  ongoing  professional  development  in 
order  to  keep  pace  with  changing  technology 
and  the  social  and  cultural  environments  in 
which  they  teach. 

Gaviria  Receives  University  of  New 
Mexico  Medal 

Cdsar  Gaviria,  secretary  general  of  the 
Organization  of  American  States  (OAS)  and 
former  president  of 
Colombia,  received  the 
University  of  New 
Mexico  Medal  in 
February. 

Gaviria  opened 
democratic  channels 
for  reform,  including 
the  draft  and  passage 
of  a new  constitution, 
strengthening  human  rights  and  judicial 
reform,  and  a peace  agreement  with  four  major 
rebel  groups.  His  administration  challenged 
narcotics  trafficking  and  successfully  disman- 


tled the  Medellin  Cartel.  He  inaugurated  fit 
trade  agreements  with  Mexico  and  Venezuela. 

Gaviria  revitalized  OAS  by  emphasizir 
cross-national  collaboration  among  parall 
institutions,  such  as  universities,  rather  ths 
govemment-to-government  linkages. 


Dexas-San  Antonio  Offers  Students 
Research  Opportunities 


OA  UT-San  Antonio  program  offe: 
eligible  Alamo  Community  Collej 
ffiMM  District  students  a chance  to  pa 
ticipate  in  ongoing  research  pn 
jects  while  earning  a $2,000  stipend.  T1 
Louis  Stokes  Alliance  for  Minori 
Participation  Summer  Bridge  Program,  fum 
ed  by  the  National  Science  Fbundation,  targe 
math,  science,  and  technology  students  fro 
underrepresented  groups  and  underservt 
communities.  In  addition  to  the  stipend,  pn 
gram  benefits  include  faculty  mentorin 
tuition,  and  more. 


PVBLieATIOM! 


Adult  Learning  and  Development: 
Multicultural  Stories 

Lisa  Baumgartner  and  Sharan  B.  Merriai 
eds. 

Recognizing  the  role 
of  both  sociocultural 
and  psychological  fac- 
tors in  shaping  people’s 
lives,  the  editors  have 
compiled  an  anthology 
of  culturally  diverse  sto- 
ries and  poems  that 
illustrate  six  themes  of  adult  developmet 
identity;  the  importance  of  work;  intimac 
the  family  life  cycle;  physical  developmet 
health,  and  aging;  and  learning  in  adulthoot 

2000.  512  pgs.  ISB.N  1-57524-097-1.  $28.' 
paper.  Krieger.  (800)  724-0025. 

Multiculturalism  and  American 
Democracy 

Arthur  M.  Melzer,  jerry  Weinberger,  at 
•M.  Richard  Zinman,  eds. 


Multiculturalism-is  it 
the  face  of  21st-century 
America  or  merely  a 
passing  fad?  Contributors 
to  this  volume  address  its 
pros  and  cons  and 
explore  its  reiationship 
with  liberal  democracy. 

Offering  viev^points  from 
the  perspectives  of  political  theory,  history, 
philosophy,  and  fiction,  they  heip  to  explain 
what  the  multiculturalism  controversy  is  about 
and  clarify  the  concerns  it  shouid  raise  for 
thoughtful  citizens. 

1998.  257  pgs.  ISBN  0-7006-0882-6.  $17.95 
paper  Unhersity  Press  of  Kansas.  (78y)  864-4155 

How  Did  You  Get  to  Be  Mexican?: 
AWhit«/Brown  Man’is  Search  for 
Identity 

by  Kevin  R.  Johnson 


This  account  of  racial 
identity  takes  a close  look 
at  the  question  “Who  is  a 
latino?"  and  determines 
where  persons  of  mixed 
Latino-Anglo  heritage  fit 
into  the  racial  dynamics 
of  the  United  States.  Kevin 
Johnson  uses  his  experiences  as  a mixed 
Latino-Anglo  to  examine  issues  of  diversity, 
assimilation,  race  reiations,  and  affirmative 
action  in  contemponffy  America.  (Note:  See 
the  June  18, 1999,  issue  of  HO  for  a review  of 
tliis  book  by  Sylvia  R.  Lazos  Vargas.) 

1999.  245  pgs.  ISBN  1-56639-651-4.  $19.95 
paper.  Tfemple  University  Press.  (800)  447-1656. 

Texturas 


1997. 100  pgs.  ISBN  1-58018-015-9.  $11.50 
paper.  VERSA!  Editorial  Group.  (978)  470-1972. 

The  Secret  of  Borges:  A Psydhoanaiytic 
Inquiry  into  HisWorh 

by  Julio  Woscoboinik 


This  book  captures 
both  Argentinean  author 
Jorge  Luis  Borges’  original 
creative  talent  and  the 
psychological  processes 
involved  in  all  literary  cre- 
ation. Julio  Woscoboinik 
shows  Borges  utilizing 
childhood  memories,  erudition,  nocturnal 
dreams;  he  shows  us  how  he  transmutes  his 
quasi-halludnatory  fantasies  and  phobias  into 
literary  matter  that  receives  a definitive  aes- 
thetic form  from  another  labor,  labor  of  style. 
Translated  by  Dora  Cariisky  Pozzi. 

1998.  229  pgs.  ISBN  0-7618-1239-3.  $32.50 
paper.  University  Press  of  America.  (800) 
462-6420. 

Subtractive  Schooling:  l!S.-Mexican 
Youth  and  the  Politics  of  Caring 

by  Angela  Valenzuela 


Tlie  author  argues  that 
schools  subtract  resources 
from  youth  in  two  major 
ways;  by  dismissing  their 
definition  of  education, 
and  through  assimilation- 
ist  policies  and  practices 
that  minimize  their  culture  and  language. 


1999.  328  pgs.  ISBN  0-7914-4322-1.  $18.95 
paper.  SUNY  Press.  (800)  666-2211. 


(Spanish) 

by  Gaston  Alvaro  Santana 


Myth  and  legend  get 
together  towards  unruly 
metrics  and  philobatic 
versification  in  this  dar- 
ing collection  of  poems  of 
vibrant  voice.  Dr.  Gaston 
Alvaro  Santana  is  a pro- 
fessor, writer,  and  coun- 
selor in  education  in  Florida 


The  Pond  (la  Charca)' 

by  Manuel  Zeno-Gandia 


Before  the  turn  of  the 
century’,  while  the  rich  in 
Madrid,  Paris,  and  Rome 
capped  their  sumptuous 
dinners  with  sips  of 
Puerto  Rico's  exquisite 
black  cafe,  the  anemic 
men,  women,  and  chil- 
dren who  harvested  the  precious  crop  lived 
in  squalid  huts  and  rarely  saw  a scrap  of 


meat.  Brutalized  by  grinding  poverty,  theirs 
was  the  harsh  world  of  La  Charca,  published 
in  1894,  and  widely  acknowledged  as  the  first 
major  novel  to  emerge  from  Puerto  Rico. 
Translated  by  Kal  Wagenheim. 

1999.  216  pgs.  ISBN  1-55876-092-X.  $16.95 
paper.  Markus  ViSener.  (732  ) 225-2727. 

Mentor:  Guiding  the  Journey  of 
Adult  Learners 

by  Laurent  A.  Daloz 


Revised  and  updated 
from  the  award-winning 
classic,  Effective  Teaching 
and  Mentoring,  this  sec- 
ond edition  is  a practical, 
engaging  exploration  of 
mentoring  and  its  power  to 
transform  learning.  Filled 
with  vignettes,  it  shows  how  anyone  who  teach- 
es can  become  a successful  mentor  to  students. 

1999.  273  pgs.  ISBN  0-7879-4072-0.  $24.95 
paper.  Jossey-Bass.  (888)  578-2557. 

Managing  Technological  Change: 
Strategies  for  College  and 
University  Leaders 

byA.W  (Ibny)  Bates 

Implementing  new  tech- 
nology at  a college  or  uni- 
versity requires  more  than 
simply  buying  new  comput- 
ers and  establishing  a Web 
site.  The  successful  use  of 
technology  for  teadihig  and 
learning  also  demands 
major  changes  in  teaching  and  organizational 
culture  This  book  provides  practical,  systematic 
strategies  for  creating- the  newrtechnologicaUy 
competitive  academic  otganizatiom 


2000.  235  pgs.  ISBN  0-78‘79-4681-8.  $3^95 
cloth.  Jossey-Bass.  (888)  .378-253’’. 

Spaniards,  Planters,  and  Slaves: 
The  Spanish  Regulation  of  Slavery 
in  Louisiana,  1763'1S03 

by  Gilbert  C.  Din 


Gilbert  Din  takes  a provocative  look  at  the 
institution  of  slaverv  and  its  function  as  a pan 


of  Louisiana  culture  dur- 
ing the  years  of  Spanish 
rule.  He  challenges  the 
idea  that  conditions  under 
the  Spaniards  differed  lit- 
tle from  the  years  of 
French  rule  and  examines 
how  local  culture  merged 
with  colonial  government 
and  residual  laws  to  create  a slave  system 
unlike  any  other  in  the  Deep  South. 

1999. 376  pgs.  ISBN  0-89096-904-3.  $4995 
cloth.  Texas  A&M  University  Press.  (800)  826- 
8911. 


Learning  and  Development: 

Making  Connections  to  Enhance 
Teaching 

by  Sharon  L.  Silverman  and  Martha  E. 
Casazza 

This  publication  is 
designed  to  help  faculty, 
student  affairs  profession- 
als, and  other  educators 
understand  how  students 
learn,  and  what  they  can 
do  to  foster  student 
achievement. 


Jose,  Can  You  See?:  Latinos  On  and 
Off  Broadway 

by  Alberto  Sandoval-Sdnchez 

This  book  offers  a 
fresh  perspective  on  how 
Latinos/as  represent  them- 
selves in  their  own,  rela- 
tively unknown,  theatrical 
productions.  Suggesting 
that  Latino  plays  pose  a 
response  to  popular  cul- 
ture’s stereotypes,  the  author  discusses  the 
ways  in  which  Latino  theater  both  confronts 
the  dangers  of  assimilation  and  validates 
Latino  relations,  cultures,  and  identities. 

1999.  275  pgs.  ISBN  0-299-16204-4.  $22.95 
paper.  University  of  Wisconsin  Press.  (800) 
621-2736. 


2000.  302  pgs.  ISBN  0-7879-4463-7.  $32.95 
cloth.  Jossey-Bass.  (888)  378-2557. 

Creating  learning  Communities:  A 
Practic^  Guide  to  Winning 
Support,  Organizing  for  Change, 
and  Implementing  Programs 

by  Nancy  S.  Shapiro  and  Jodi  H.  Levine 


Learning  communi- 
ties-a  curricular  instruc- 
tional innovation  that 
integrates  different  facets 
of  the  undergraduate 
experience  to  enhance 
and  enrich  leaming-have 
become  the  most  promising  new  strategy  for 
promoting  student  success  and  satisfaction  in 
college.  Tliis  guide  shows  how  to  staff,  man- 
age, and  integrate  this  rewarding  new  pro- 
gram area  into  different  campuses. 


Educating  a New  Ma|ority: 
Transforming  America^ 
Educational  System  for  Diversity 

by  Laura  I.  Rendon,  Richard  0.  Hope,  and 
Associates 

Providing  a compre- 
hensive assessment  of 
how  well  our  educational 
system-from  kinder- 
garten through  college 
-serves  disadvantaged 
minority  students,  this 
book  offers  a wealth  of 
ideas  for  strengthening  the 
pipeline. 


1999.  220  pgs.  ISBN  0-7879-4462-9.  $2995 
paper.  Jossey-Bass.  (888)  378-2557. 

Many  publications  featured  in  this 
section  are  available  through 
amazon.com. 


Latino  College  Expo  2060 

.April  8 


entire  educational 


19%.  h90  pgs.  ISBN  0-7879-0L30-X.  $3895 
cloth.  Jossey-Bass.  (888)  578-2537. 


The  10th  annual  undergraduate  college 
fair  for  meeting  representatives  from  mote 


than  150  public  and  private  institutions 
for  learning  about  the  college  admissi 
process  and  about  scholarship  competit. 
Admission  is  free.  Tune  is  1:00  p.m.  to  3 
p.m.  At  Pace  University,  One  Pace  Ph 
Manhattan,  New  York  City. 

Contact:  (212)  546-1523:  Web  s 
LatinoCollegeExpo.org. 

AACC  80th  Annual  Convention 

April  8-11 

The  American  Association  of  Commu 
Colleges  presents  its  annual  convention, 
year  on  the  theme  “A  World  of  Possibilit 
and  an  academic  marketplace  at  the  Hi 
Washington  in  Washington,  D.C. 

Contact:  Web  site,  www.aacc.nche.edu. 

Teaching,  Learning,  and 
Technology  Confeirence 

April  12-15 

Florida  Community  CoUege-Jacksom 
among  others,  is  sponsoring  “Teach 
Learning,  and  Technology:  Challenges 
Creating  Sustainable  Change  in  the 
Millennium."  At  the  Radisson  Riverv 
Hotel,  Jacksonville,  Fla. 

Contact:  Jack  Chambers,  (904)  632-i 
or  Jeana  Davis,  (904)  632-3088. 

The  Latino  Book  Summit 

April  15-16 


This  book  summit  celebrates  bo 
careers,  culture,  education,  health,  and  n 
In  San  Diego,  CaUfomia. 

Contaa:  (323)  255-9206. 

UCEA  85th  Annual  Conference 

April  16-18 


University  Continuing  Educa 
Association  presents  its  85th  annual  co 
ence,  “Riding  the  Waves:  Strategies  fo: 
New  Futures  of  Higher  Education,"  de; 
with  trends  in  martets  and  futures,  in  le: 
ship  and  management,  and  in  learning 
instructional  technologies.  Includes  a sp 
seminar  on  Continuing  Education  Treni 
Latin  America  and  Puerto  Rico  (in  Spat 
In  San  Diego,  California. 


Contact:  UCEA,  (202)  659-3130;  e-mail, 
postmaster@nucea.edu;  Web  site,  wwv. 
nucea.edu. 

3rd  Annual  Conference  on 
Diversity  in  Ileaching  and  Learning 
in  American  Higher  Education 

April  19-22 

“Text  and  Context;  The  Structures  of 
Learning"  includes  among  the  keynoters  Jose 
Cuellar,  chair,  La  Raza  Studies.  California 
State  University-San  Francisco.  At  The  Westin 
St.  Francis  Hotel  in  San  Francisco. 

Contact;  (408)  864-8309/8993;  Web  site. 
wvk’w.TeachLeani.fhda.edu. 

American  Educational  Research 
Association  Annual  Meeting 

April  24-28 

The  A.E.R.A.  annual  meetings  theme  is 
“Creating  Knowledge  in  the  21st  Cenmry;  InsigJiLs 
from  Multiple  Perspectives.”  In  New  Orleans. 

Contact:  A.E.R.A.,  (202  ) 223-9485:  Web 
site,  www.aera.net. 

7th  Annua!  IDRA  Early  Childhood 
Educators  Institute™ 

April  25-27 

This  year’s  Intercultural  Development 
Research  Association  La  Semana  del  Nino  insti- 
tute is  on  the  theme,  "Educating  the  Next 
Generation.”  Speakers  include  Regina 
Benjamin;  Gloria  Rodriguez,  founder  of  .WANCE; 
Bertha  Perez,  UTSA-Downtowti;  and  Diane 
Gonzales  Bertrand,  internationally  known 
author  of  children^  literature.  On  two  mornings, 
participants  will  visit  schools  that  showcase 
innovative  programs  for  diverse  learners. 

Contact:  Carol  Chavez  at  IDR.A,  (210)  44-t- 
1710;  Web  site,  www.idra.org. 

Illinois  TESOL-BE  2000  Annual 
Convention 

.April  28-29 

Illinois  Teachers  of  English  to  Speakers  of 
Other  Languages/Bilingua]  Education  presents 
its  26th  annual  convention,  “Options  and 
Opportunities."  At  Navy  Pier  in  Chicago.  Illinois, 
Contact:  e-mail,  eminicz@harpcrcc.il. us 
or  Cporter@irc-desplaines.org 


The  College  Board’s  Online 
Learning  Conference 

May  1-2 

“Delivering  Online  Courses  to  Adult 
Students.”  At  the  Wy-ndham  Ambassador  West 
Hotel,  Chicago. 

Contact:  (212)713-8002;  e-mail, 

oaJs@collegeboard.org:  Web  site,  www.col- 
legeboard.org. 

Nexus  2000  International 
Conference 

May  5-7 

Nexus  2000’s  theme  for  this  year: 
“Building  Healthy  Relationships  in  Schools. 
Communities,  and  Organizations:  Improving 
Society  through  Understanding  of  Emotional 
Intelligence.”  The  goal  is  “for  delegates  to 
experience  practical  ways  to  foster  healthy 
and  productive  relationships  that  they  can 
implement  with  their  own  constituencies."  In 
San  Francisco,  Calif.,  at  the  South  San 
Francisco  Conference  Center. 

Contact:  Web  site,  www.nexuseq.com/ 
register/. 

National  Multicultural  Institute 
15th  Annual  National  Conference 

June  1-4 

The  15th  annual  national  conference 
theme  is  “Making  Choices  as  a Diverse 
Society;  Taking  Responsibility  for  a Promising 
Future."  At  the  Hyatt  Regency  Washington  on 
Capitol  Hill  in  Washington,  D.C. 

Contact;  (202)  483-0700,  ext.  227;  e-mail, 
nmci@nmci.org:  W'eb  site,  www.nmci.org. 

NCORE  2000 

June  1-5 

13th  Annual  National  Conference  on  Race 
& Ethnicity  in  American  Higher  Education. 
Sponsored  by  The  Southwest  Center  for 
Human  Relations  Studies,  Public  and 
Community  Services  Division.  College  of 
Continuing  Education.  The  University  of 
Oklahoma.  Among  the  keynoters  is  Edward 
James  Olmos.  In  Santa  Fe.  N.M. 

Contact:  Web  site,  www.occe.ou.edu/ 
NCORE. 


AAHE  Assessment  Conference 

June  14-18 

The  American  Association  for  Higher 
Education’s  15th  annual  conference  on  assess- 
ment asks,  “Rising  Expectations:  Can 
Assessment  Deliver?”  In  Charlotte,  N.C. 

Contact;  (202)  293-6440:  Web  site, 
www.aahe.org. 

Latin  American  Educational 
foundation  Golf  Tournament 

June  21 

The  Latin  American  Educational 
Foundation  hosts  its  annual  Golf  Tournament. 
In  Sedalla,  Colorado. 

Contact:  (303)  446-0541. 

Books  in  Spanish  for  Young 
Readers:  Summer  Workshops  2000 

June  26-28,  July  10-12,  and  July  31-August  2 

Dr.  Isabel  Schon.  director  of  the  Center  for 
the  Study  of  Books  in  Spanish  for  Children 
and  Adolescents  at  CSU-San  Marcos, 
announces  tliis  year’s  three  three-day  summer 
workshops:  "Books  and  Reading  Strategies  for 
English  Language  Learners  in  Grades  K-8," 
“Current  Issues:  Books  in  Spanish  for  Young 
Readers,”  and  “Literature  in  Spanish  for 
Children  and  Adolescents/La  Literature  en 
Espanol  Dirigida  a los  Lectures  Infantiles  y 
Juveniles”  (the  latter  conducted  in  Spanish). 

Contact:  e-mail.  ischon@mailhostl, 
csusm.edu. 

Kiva’s  Mexico  2000  Education  Tour 

September  19-20,  Guadalajara 

September  22-23,  Mexico  City 

September  25-26,  Monterrey 

Kiva  Expeditions.  Inc.,  is  committed  to 
building  partnerships  through  key  introduc- 
tions among  international  exhibitors,  Mexican 
schools  representatives,  and  local  business 
leaders.  This  year’s  tour,  “Building  Partnerships 
in  Mexico,"  will  focus  on  student  rccrumnent 
ill  rough  public  fairs  and  school  visits. 

Contact:  Annette  Wright,  (3031  ~0-.3063, 
e-mail.  kivaexpn@mindspring  com 
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By  Eduardo  Mendieta 

Immigrant  Acts:  On  Asian  American  Cultural  Politics, 
by  Lisa  Lowe.  252  pj^es  + index.  Durham,  NC:  Duke  University 
Press,  1996.  ISBN#  0-8223-1864-4.  $ 17.95  paper. 

Every  group,  as  every  individual,  is  unique.  Each  one  emerged  dif- 
ferently. Each  went  on  to  suffer  a different  fate.  Sucli  intrinsic  differ- 
ences are  compounded  when  we  factor  in  history.  Thus,  Puerto  Ricans 
and  Cubans,  although  Caribbeans,  represent  if  not  opposite  at  least  very 
divergent  experiences  in  the  making  of  the  21st-centmy  United  States. 

While  both  have  been  in  contact  aM  in  conflict  with  the  US  over  the  last 
100  jeais,  they  have  undergone  processes  of  incorporation  and  marginaliza- 
tion at  opposite  sides  of  the  ^jectrum  One  was  radalized  cheap  l^r,  the 
other,  an  alibi  and  warrant  for  US.  anh-Conununism  and  ideological  war  on 
all  forms  of  socialism  in  the  Americas.  One  group  lags,  vrfiile 
the  other  tlirives.  When  looking  at  Hi^tanics,  we  can  not  over-  ,,,, 

look  this  diferentiai  and  the  diferentiated  modes  of  incorpo- 
ration and  assimilation,  as  well  as  disavowal  and  exclusion. 

These  differences  are  augmented  further  when  we  try  •- 
to  compare  the  Hispanic  experience  with  the  Asian  ^ T'gu 
American  experience,  the  latter  group  peiLaps  the  most  * y 

like  Hispanics  within  the  horizon  of  US.  immigrant  his-  u 

tory.  As  immigrants,  we  possess  a sort  of  “double  vision,"  “ 'y 
to  use  DuBois’ felicitous  phrase.  We  know  how  to  see  dif-  ^ 
ferences  internaUy-but  also  across  immigrant  groups  _ 
and  ethnic  groups  in  general.  We  know  how  to  look  * 

inward  and  see  ifferences,  and  how  to  look  outward 
and  across  and  see  difference.  Our  gaze  sees  through 
differences  to  particularity  and  differential  markings, 
but  also  through  dem^oguery  and  posturing  to  specific  moments  in 
history. 

While  Lisa  Lowe's  book  is  not  the  point  of  entry  for  a cross-immi- 
grant group  and  inter-ethnic  minority  comparative  incursion,  it  is  cer- 
tainly one  of  the  most  sophisticated  reflections  I have  read  on  the 
immigrant  condition  and  “minority”  status  in  the  United  States. 

S^olaxs  and  academics  teaching  and  researching  issues  pertaining 
to  immigrants’  relationship  to  the  cultural  imaginary  of  the  US,  as  well 
as  their  relation  to  its  political  development,  ^ find  Lowels  text  chal- 
lenging and  provocative.  It  is  challenging  because  it  deploys  a theoretical 
apparatus  that,  although  difficult  at  fiirst,  reaps  its  rewards  in  acuity  and 
insight  afterwards.  It  is  provocative  because  it  articulates  criticism  of  cer- 
tain verities  of  “identity  politics"  in  an  extremely  convincing  feshion. 

The  most  interesting  aspect  of  the  work,  however,  is  less  what  it 
dreams  up  than  what  it  tears  down.  Thus,  one  of  the  most  poignant  parts 
of  the  book  is  the  first  chapter,  which  deals  with  immigration,  radaliza- 
tion,  and  citizenship  This  chapter  challenges  Asian  Americans-and,  by 
implication,  Hispanics-to  disabuse  themselves  of  the  notion  that  their  nar- 
rative of  assimilation  and  incorporation  can  and  should  only  be  told  as  a 
narrative  of  the  attainment  of  citizenship,  i.e,  political  incorporation. 
Lowels  point  is  very  perceptive.  Asian  Americans  were  radalized  in  such 
fundamental  wavs  and  wavs  inimical  to  any  possible  project  of  poUtical 
incorporation  that  their  belated  possibiUty  of  becoming  dtizens  of  the  US. 


pohty  can  be  neither  as  a narrative  of  triumph  nor  of  assimilation.  Lowes 
point  is  that  such  a narrative  has  yet  to  be  told.  To  this  extent,  like 
Hispanics,  Asian  Americans  have  yet  to  develop  a credible  and  readable 
narrative  that  tells  their  stories  without  bang  blithely  and  spedously 
assimilated.  Political  assimilation,  metonymically  represoited  in  the  ad  of 
naturalization,  signals  a betrayal  of  the  very  identity  of  the  Asian  American. 

As  Lowe  writes  “...a  pditical  system  constituted  by  the  histmical  exriu- 
sion  and  labor  of  radalized  groups,  the  promise  of  inclusion  through  dti- 
zoiship  and  rights  cannot  resolve  the  material  inequalities  of  radalized 
exploitation.”  Only  a cultural  politics  of  contestation  and  sedition,  of  talk- 
ing back  and  disavowing  imputed  identities,  can  possibly  measure  up  to 
the  incredible  task  of  “raving"  or  cauterizing  the  woun^  of  history.  And 
this  is  why  in  this  putatively  post-structuralist  Marxist  text,  we  find  five 
chapters  sandwiched  between  two  that  expressly  deal  with  “Marxist” 
themes,  i.e,  labor,  rights,  immigration,  gendering  of  labor 

The  five  chapters  that  constitute  the  core  of  this  woik  concern  the 
politics  of  culture.  They  broach  issues  concerning  multi- 
culturalism  and  its  manipulation  by  a culure  that  wx>uld 

• s like  to  neutralize  aU  dissent  by  way  of  camivalizatlon  and 

trivialization.  They  also  concern  the  relationship  between 
^ j ^ history  and  literature,  and  the  importance  of  nonrealist, 
- tionrepresentational  writing  in  the  project  of  the  disman- 
Cl  ding  of  narratives  that  allege  to  grant  us  “history”  as  it 

” was,  and  narratives  of  a “subject”  as  it  became  mature. 

^ ^ * These  chapters  are  exemplary  displays  of  critical,  cultur- 

al  analysis,  to  be  emulated  and  to  be  mined  for  their  dex- 

* terity  with  multilayered  texts. 

Benjamin  Barber  capmred  eloquently  what  Lowe  has 
actually  accomplished  when  he  wrote,  “A  canon  is  no  use  if 
it  is  not  ours,  and  it  becomes  ours  oidy  when  we  reinvent 
it-an  act  impossible  without  active  examination,  criticism,  and  subver- 
sion. That  is  vrfiy  teacha's  cannot  teach  the  canon  properly  without  pro- 
visionally subverting  it.”  This  is  true  of  Lowe’s  woric  because  in  it  she 
relendessly  refuses  to  let  simplistic  and  glib  idendlies  be  hoisted  upon 
,\sian  American  culmral  t^ency.  Yet,  she  also  refuses  to  let  the  main- 
stream canon  off  the  hook.  Canon  construction  mediates  culture,  and  it 
is  meditated  by  culture.  But  culture  is  the  site  vbeie  the  present  articu- 
lates the  past  in  order  to  fashion  a tomorrow.  This  is  why  Lowe  privileges 
culture  over  politics.  And  this  is  where  caution  is  warranted-politics 
itself  is  a site  of  culture.  There  is  a politics  of  culture,  but  also  a culture 
of  politics:  citizenship  is  precisely  the  locus  of  their  encounter. 

We  cannot  surrender  citizenship  and  citizenry  to  a radst  and  radal- 
izing  imaginary  (a  society’s  image  of  what  it  is  and  can  become),  for 
whatever  citizenship  is  granted  is  already  the  attainment  not  just 
of  white  women  but  also  of  generations  of  “suspect”  agents 
who  have  struggled  to  transform  the  terms  under  which  one 
is  thought  to  be  a credible  poUtical  subject.  Immigrant 
acts  must  be  complemented  ty  citizenship  acts. 


Eduardo  Mendieta  is  professor  of  philosophy 
at  the  University  of  San  Francisco,  and  associate 
director  of  the  Center  for  Latino  Studies  in  the 
Americas  (CELASA) 


If  interested  in  submitting  a book  review,  please  e-mail  us  at  outlook@aol.com  for  Book  Reviewers'  Guidelines. 


AMERICAN  UNIVERSITY 


THIRD  ANNUAL 

HISPANIC  LAW  CONFERENCE  AND 
STUDENT  CAREER  FAIR 

SATURDAY,  APRIL  15,  2000 
AMERICAN  UNIVERSITY 
WASHINGTON  COLLEGE  OF  LAW 
8i30AMTO4!00PM 

AGENDA 

S:30  Regutrabon 

9.00  Introductory  Retnadu  Dean  Gaudio  Grouraan  and  HBA’a  of  DC,  MD  and  VA 
9:20  Plenary  aesvion  with  Opening  Speaker 

9:45  Panel  1:  The  2000  Elections  and  Their  Impact  on  the  Hispanic  Community 
11:15  Panel  2;  The  Hispanic  Legal  Provisional 

12:15  ' Keynote  Speaker:  Armando  Guxmin,  National 

Correspondent  and  Aochorpercon  for  UNIVISION 

2KK)  Student  Career  Fair 

For  more  information,  contact  Monica  Rodriguex  at  202'274>4002  or 
<mrodriguez^wcI.american.odu> 

Co-Sponsertd  by  (he  Hispanic  Bar  Asaoctatiooe  of  the  District  of  Coiumbia,  Maryland,  and 
>^fyima  and  American  Unmnity,  Waahing;mn  College  of  Law 


UNIVERSITY  OF  HOUSTON 


The  Uohrendty:  The  University  of  Houston,  located  on  567  seres  near  downtown  Houston,  is  a comprehensive 
public  uitan  tcKhins  ind  researeh  university  with  14  colleges  and  a student  population  of  more  than  32,000.  The 
Unrversity  of  Houston  has  a culturally  diverse  student  body  of  which  more  than  47%  are  minority  students  (African- 
American,  Asian,  Ki^nnic,  and  Native  American)  and  7%  are  international  students  representing  1 00  countries. 

ACTIVITIES  ADVISOR  (000580) 

RcsponsibiUtlef:  Provides  advising  and  guidance  to  one  or  two  of  the  following  units  advised  by  the 
Department  of  Cimpus  Activities;  Activities  Funding  Board,  Council  of  Ethnic  Organizations,  Frontier  Fiesta 
Attociirion.  Houston  Collegiate  Panhellenic  Association,  Interfratemity  Council,  Metropolitan  Volunteer 
Program,  National  Pan-Hellenic  Council,  Organizations’  Board,  Student  Program  Board,  and  Students’ 
Association.  Advisement  includes  working  with  these  groups  regarding  the  development,  planning, 
implementation  and  evaluation  of  programs,  including;  budget  development,  recruitment,  goal  sening  and 
marketing.  Facilitates  leadership  development  retreats  for  these  groups.  Negotiates  the  preparation  of  contracts 
for  campus  wide  programs.  Assists  widi  the  coordination  of  departmental  leadership  development  activities  for 
student  organizations.  Provides  support  for  registered  student  organizations. 

Reqalremeats:  Bachelor’s  degree  required  or  equivalent  experience  with  a strong  preference  for  applicants 
with  a Master’s  degree  in  student  development,  counseling  or  related  discipline.  Prefer  student-centered 
philosophy,  ability  to  work  with  a diverse  student  population,  and  at  least  six  months  of  directly  job-related 
experience.  Applicants  with  experience  advising  program  boards,  student  television  stations  and  planning  large 
events  are  encouraged  to  apply. 

Preliminary  interviews  to  be  held  at  ACPA  conference.  To  ensure  full  consideration  for  the  position,  a UH 
application,  resume,  and  names,  addresses  and  telephone  numbers  of  three  professional  references  should  be 
received  by  April  14,  2000.  Submit  application  materials  to; 

I Human  Resources  Department 

University  of  Houston 
Houston,  Texas  77204-5883 

UH  application  for  employment  are  available  at  www.ah.edu/admin/far. 

The  Unhersiry  of  Houston  is  an  equal  opportunity,  affirmative  action  employer.  V/omen,  minorities,  veterans 
and  persons  with  disabilities  are  encouraged  to  apply.  This  is  a security  sensitive  position. 

A criminal  history  record  investigation  will  be  conducted. 


Lexaxed  1 10  miles  nocrh  of  Loc  Angdes  in  me  touchem  Sin 
Joaquin  Valley,  Eakenfreld  odds  all  the  ameniocs  of  modem  dry 
life  without  the  diadvanDges.  New  faousng  is  the  best  in  [he  stare 
for  value  a.*xi  availability;  ranrllent  lifdtyle  for  funilies;  sticss-fiec 
driving;  oonrenient  airport. The  School  of  EHiirarion  at  CSUB,  a 
Hispanic  Serving  Insdtution,  is  WASC  NCATE  and  CCTC 
aexaedited.  Wc  seek  to  create  an  indushc,  pcogiessive,  and 
deinoctarie  tc-.ehing  and  learning  enviionmcnL  Faculty  with  a 
sincere  commitment  to  public  cducatio.v  and  imptoving 
educational  opporeinitics  for  divene  Icamcts  ate  tmited  to  apply 
for  tenuic-oack  positions.  Suminer  employment  available. 

QUAUHCAnONSf  All  positions  require  a doctorate  or  ABD 
status  appropriate  m the  posidon;  substantial  K-12  teaching 
experience  with  diverse  leameis;  weil-aiTknlared  research  and 
publicaoom  agenda:  evidenoe  of  setvioe  CO  and  coUaboearion  widi 
public  schools;  coUegiality,  Iheferred;  A strong  knowledge  base  in 
multicultural  education  and/or  second  language  acqutsitio:)  and 
eqpcriqxz  with  technology-mediated  instruction. 

POSITIONS 


Two  positions.  Teach  credenuaJ  courses  in  eiementary 
program  and  supetvise  student  teachers.  Elementary  teaching 
experience  required;  unlvenity  teaching  experience  pteferred. 


Teach  credential  oounes  in  secondary  program  and  supervise 
student  teachers.  Have  cepertue  In  a secondary  disdpUne,  Le., 
SdencCa  En^ish,  and  Secondary  teadiir^  opcrience.  Dcurablc 
grant  writing,  assessroent,  distance  leamir^  experience. 


»7A  j i)  (t) ; TO  9 3 1 9 i i J 


Teach  credential  courses  in  iidd«based  secondary  program. 
Technology  skills  essential.  Need  a tin^e  subject  spccialty. 
Desirable:  distance  learning,  wiUlngr>ess  to  travel. 
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Tesch  courses  in  mild/moderate/severe  disabiliues,  with ' 
special  foctu  on  clinic ' training  of  students  in  special 
education  assessment,  and  academic  as  well  as  behavioral 
interventions.  Knowledge  and  clinical  experience 
implementing  effective  and  innovative  transition  curhculum 
innovations.  Supervise  Eeld^based  practxca;  mentor  MA  leveS 
candidate’s  research.  Teach  occasionally  at  second  regional 
campus.  University  level  teaching  and  supervision 
expenence;  minimum  of  two  yean  of  public  school  or 
community  agency  teaching  and/or  clinical  experience 
serving  students  with  mild  to  moderate  disabilities, 
preforably  in  cross-cultural  settings. 

SALARVi  Commensurate  with  education  and  experience.  I 
Excellent  beneBts. 

BEGINNING  DATEt  September.  2000. 

APPLICATlONt  Positions  open  until  BUed.  Send  letter  of 
application,  vita,  placement  BIc.  transcripts  of 
undergraduate/graduate  courses,  and  three  leners  of 
recommendation  to; 

Dr.  Sheryl  L.  Santos,  Dean, 

School  of  Education 
Coiifoniia  State  University,  Bakersfield, 

9001  Scockdole  Hi^way 
Bakersfield,  CA  93311-1099 

CSUB  fosten  and  appredaio  ethnic  and  aiirural  diveniiy 
airtong  its  faculty  and  students  and  u comnutied  to  irujcasmg 
the  diversity  of  ia  faculty  to  rcBea  the  drveniiy  of  the  campus 
commuTiity.  Applications  from  wmen.  ethnic 
veterans,  and  indmduali  with  disabdiam  are  wdeorr  * 


\ 


Washtenaw  Community  College 


Position  Openings 

A comprehensive  two-year  college  dedicated  to 
student,  community  and  staff  success  is  presently 
seeking  individuals  for  the  positions  listed  below. 
The  College  is  located  in  the  city  of  Ann  Arbor.  Ml, 
a community  of  over  100,000. 

Student  Development  and  Activities  Director: 
Master’s  degree  preferably  in  student  affairs,  higher 
education  administration,  counseling,  recreation  or 
related  fields,  two  years  experience  in  human 
development  programs/activities  with  increasing 
levels  of  responsibility.  Initial  salary  range  is 
$44,000-$48,400. 

Director  of  Admissions:  Master’s  degree  in 
relevant  area,  three  years  experience  including  a 
minimum  of  one  year  supervisory  experience;  some 
student  services  experience  required.  Initial  salary 
range  is  $52,000-$57,200. 

Manager  of  Media  Services:  Bachelors  degree 
that  includes  coursework  in  a related  discipline,  three 
to  five  years  supervisory  experience,  three  years 
experience  with  media  production  or  learning 
technologies  services  and  systems.  Competitive 
salary.  Application  deadline  is  May  12,  2000. 

CIS/CPS  Instructor/C-H-  Programmiog  Specialty: 
Bachelor’s  degree  in  Computer  Information  Systems, 
Management  Information  Systems,  Computer 
Science  or  related  field,  teaching  experience  is 
required,  two  years  preferred,  three  years  industry 
experience  with  emphasis  on  programming.  Initial 
annual  range  for  1999-2000  is  S40,l  60-555,670 
(faculty  salaries  for  2000-2001  TBD). 

Internet  Professional  Instructor  (Technical): 
Bachelor’s  degree  in  technology-related  field,  OR 
equivalent  work  experience  and/or  education  and 
training,  two  years  internet  work  experience 
including  at  least  one  year  developing  websites  on 
both  PC  and  Macintosh  platfotms.  Applicants  with 
strong  skills  in  blending  advanced  design  and 
technical  concepts  are  also  encouraged  to  apply. 
Initial  annual  range  for  1999-2000  is  $40,160  - 
545,980  (faculty  salaries  for  2000-2001  TBD). 

Networking  and  Ekctridty/QectrDuics  Instructon 
Bachelor’s  degree  in  related  field,  two  years 
commercial  and/or  military  experience  in 
computer/communications  networking  hardware 
maintenance.  Initial  annual  range  for  1999-2000  is 
$40,160-545.980  (faculty  salaries  for  2000-2001  TBD). 

Anticipated  appointment  for  the  instructor  positions 
is  Fall  2000  semester.  Positions  open  until  filled 
unless  otherwise  noted. 

Interested  peisons  should  send  official  completed 
Wee  application  form  with  credentials  (all  college 
transcripts-student  copies  acceptable  and  candidates 
statement  of  the  number  of  clock  hours  taught  in 
front  of  students  for  current  and/or  past  teaching 
appointments)  to  Washtenaw  Community 
College,  Office  of  Human  Resource 
Management,  First  Floor  Business  Education 
Building,  Room  120,  4800  E.  Huron  River  Dr_ 
PO  Box  D-1,  Ann  Arbor,  MI  48106.  (734)  973- 
3497.  Job  Hotline  (734)973-3510.  For  job  postings 
and  application  materials  see  our  v/ebsitc  at: 

htlp://www.wccnet.org/jobs 


— ^ ^ DEAN 

COILEGE  OF  ARTS  AND  SCIENCE 
VANDERBILT  UNIVERSITY 

Applications  and  nominations  are  invited  for  the  position  of  Dean  of  the  College 
of  Arts  and  Science  at  Vanderbilt  University.  The  College,  with  approximately 
3,500  students,  is  the  largest  of  the  University's  ten  schools  and  enjoys  a long 
history  of  academic  excellence  and  financial  stability. 

We  seek  an  accomplished  scholar  with  outstanding  abilities  in  leadership  and 
administration  who  is  capable  of  fostering  research  and  teaching  of  the  highest 
quality.  The  candidate  must  qualify  for  appointment  to  the  rank  of  Profe.ssor 
with  tenure  in  a department  of  the  College  of  Arts  and  Science. 

The  Search  Conunittee  will  begin  reviewing  applications  immediately  and  continue 
until  the  position  is  filled.  We  strongly  encourage  ncminations  of,  and  applications 
by,  minority  and  female  candidates.  Letters  of  nomination  ora  -plication  should  be 
sent  to: 

Professor  Umothy  P.  McNamara,  Chair 
Arts  and  Science  Dean  Search  Committee 
301  Wilson  HaU 
Vanderbilt  University 
111  21**  Aveane  Sonth 
Nashville,  TN  37240 
Fax:  (615)  322-4017 

Informal  inquiries  may  be  sent  by  e-mail  to: 
AnS.Dean.Search@vanderbilt.edu. 

Vanderbilt  University  is  an  Affirmative  Action  and  Equal  C jportunitj-  Employer. 


The  Depanmeni  of  Management  in  the  College  of  Commerce  announces  three  tenure  track  Assisom  Professor  positions 
and  three  non-tenure  track  Lecturer  positions  Salary  is  contpetinve  and  eo.>nrncnsuiaic  with  qualihcaaons.  Positions  to  be 
filled  effective  the  fall  of  2000-.  subject  to  funding  avadability.  Desired  quaiifieations  for  aJj  posinons  include  strong  coronut- 
mcni  to  excellent  teaching  and,  for  tenure  track  posinons,  dcinonsiraicd  research  potential,  and  the  capability  to  coUaboratc 
with  faculty  m several  disaphncs. 


^PERATWNSlVI/W/^^ 


(t  tenure  Track,  V .Non^Tenure  track) 


Ph.D,  in  Opcfatiofts  Manageinent  stnjogty  preferred;  ABD  considered.  Demomnted  cmpiricil  research  imereji  in  qiaLtf 
service  or  lechnologt  managemeru  is  a plus. 


W».D  in  managpmcm-reUied  discipline  strongly  preferred,  ABD  considered. 
Research  inrercsi  in  creativity  and  creauve  problcin*solving  strategics  desired. 


Ph.D.  in  Entreprcneunhlp  or  Siratcgtc  Management  strongly  prcfened;  ABD  considered.  Candidates  with 
hands-on  management  experience  are  encouraged  to  apply.  lEaching  responsibilities  include  growth  strategics, 
new  venmre  management,  corporate  venmnng,  and  field  snrdics 

The  positions  will  remain  open  until  acceptable  candidates  are  found.  The 
Personnel  Committee  will  begin  reviewing  applications  on  March  JS.  2000 
Viuc  should  be  sent  to.  Oc  Gerhard  Plaschka.  Qialrmin,  Oepartmeni  of 

Management.  One  E.  Jackson  Bhd..  Chicago.  IL  60604-2287  or  e-mail  Tk  n A T TT 

gphwch  1 0'condor.dcpaul.cdu  II R r^lj  I. 


DePaut  Uniuentiy  is  commuied  to  dtvcrsuv 
and  equality  m education  and  employnerj 


'wMV.dcoaul  iCdu/~  hr 


„ DEPAUL 
UNIVERSm’ 


DEHN, 

BUSINESS 

DIUISION 


IP  -■ 


Reporting  to  the  Vice  President  for  EducoKonol  Affairs,  the  dean  is  resporv 
sible  for  the  organization  and  odministrotion  of  on  academic  division  that 
includes  business  administration  and  transfer  and  career  programs  in 
accounting,  administrative  office  systems,  business  management,  computer 
information  systems,  food  service  management  and  real  estate. 

QUALIFICATIONS;  Requires  a Master's  degree  in  any  of  the  disciplines 
included  in  the  division  (accounting,  business,  business  education, 
computer  information  systems,  etc.)  as  well  os  post-secondary  teaching 
and/or  administrative  experience,  and  knowledge  of  the  role  of 
computers  in  the  business  curriculum. 

APPLICANTS  must  submit  completed  application  form,  resume,  letter 
of  interest,  (3)  letters  of  reference,  and  official  degree  transcripts  by 
April  20,  2000  for  full  consideration. 

CONTACT  Humon  Resources  at  847-543-2065, ■ TDD  # 847-223-5615. 
Fax#  847-223-0824.  COLLEGE  OF  lAKE  COUNTY,  19351  W.  Wash- 
ington St.,  Groyslaks,  IL  60030-1 198. 


EOE/AVMA/D/V 

VBjtcxjrw»Ua»QthMp/Awvwxlcoc.i.w/ 


V Iona  College 
Department  of  .Educatloh 


Iona  College  is  seeking  candidates  for  a tenure  track  position 
at  the  rank  of  assistant  professor  in  the  Department  of 
Education.  The  position  begins  September  1 , 2000. 

Responsibilities  may  include  teaching  graduate  and  under- 
graduate courses  in  day  and  evening  formats  on  two  campus- 
es. supervising  student  teachers,  and  providing  academic 
advisement. 

Qualifications  are  an  earned  doctorate  in  curriculum  and 
instruction  with  an  elementary  education  specialization,  elemen- 
tary school  teaching  experience,  and  a record  of  scholarship 
and  publication. 

AppkaSiors  will  be  accepted  until  the  position  is  filled. 
Interested  applicants  should  send a CV,  a letter  of  application 
including  a p&sonal  statement  of  one 's  philosophy  of  learning, 
teaching,  and  literacy  development,  and  three  letters  of  reference  to: 

Dr.  Lucy  Murphy,  O.P. 

Education  Department 


715  North  Avenue,  New  Rochelle,  New  York  10801 

/OA3  College,  ctodicoied  to  persona/  teaching  m the  fratf/f/on  of  the  Chnstion  Brother 
C/'XJ  A/ncncen  CstW'C  higher  cducetion.  *s  an  egoel  opportun-ty  orr^iayo' 


PASSAIC 

COUNTY 


gKiiraimiigM 


COLLEGE 


FULL  TIME  FACULTY 

Tenure-Track  Positions 

Wc  are  inviting  applications  for  full-time  faculty  positions  to  begin  teaching  in  the  Fall  2000 
semester,  at  both  our  Paterson  campus  and  Wanaque  Academic  Center. 

BUSINESS 

Required:  Experience  with  technology  which  includes  Web-page  design,  the  development  of 
on-line  courses,  and  extensive  use  of  technology  in  the  classroom:  expencnce  in  developing 
courses  in  electronic  commerce;  M.BA.  degree. 


Required:  Native  Huency  in  American  English;  ESL  college  teaching  experience;  a Masters  : 
degree  in  TESOL  ot  Applied  Linguistics. 

MATHEMATICS 

Teaching  assignments  will  include  both  college-level  and  developmental  courses.  Required.  A 
Masters  degree  in  Mathematics  or  Mathematics  Education.  Preferred:  College-level  teaching 
experience  in  developmental  Mathematics  in  an  urban  setting. 

EXERCISE  SCIENCE 

Required:  Experience  with  curriculum  development  of  degree  and  certificate  programs  in 
Fitness  and  Wellness:  college-level  teaching  experience;  the  ability  to  teach  lifetime  and  fitness 
and  wellness  concepts;  a Master's  degree  in  an  appropriate  discipline 

READING 

Required:  A Masters  degree  in  Reading  or  related  held;  at  least  three  years  teaching 
developmental  Reading.  Preferred:  Experience  with  curriculum  development  and  assessment; 
community  college  teaching  experience.  Additional  experience  in  any  of  the  following  areas 
preferred;  computer-aided  instruction,  interactive  video,  and  internet  course  tlelivery. 

Initial  rank  is  negotiable,  based  upon  experience  and  education,  for  all  foculry  posttioru. 


We  are  seeking  a full-time  administrator  to  assist  with  student  registration  and  the  maintenance 
of  academic  records.  The  Associate  Registrar  will  also  maintaiit  grade  reports,  review  graduation 
requirements,  produce  academic  transcripts,  and  assist  with  the  supervision  of  staff.  A Bachelors 
degree  is  required  (Masters  degree  preferred)  along  with  relevant  work  experience  in  higher 
education.  Working  knowledge  of  the  Colleague  computer  system  is  desirable. 


I ■ >J  IL<  Klf  UJX«J  ViCn  1 1 UJ.I  9 LI 


We  are  seeking  a full-time  administrator  with  successful  experience  in  collecting,  analyzing,  I 
and  reporting  data  to  support  institutional  effectiveness  and  assessment  activities.  The  Director  I 
must  possess  excellent  communication  and  interpersonal  skills  along  with  proven  abilities  in 
quantitative  and  qualitative  analysis.  He  or  she  must  also  be  skilled  in  daobase  and 
information  technoiogr’  management.  The  Director  will  collabonte  with  academic  deans, 
foculcy,  and  administrative  leaders  to  develop,  implement,  and  evaluate  performance  indicarors  ; 
and  student  learning  outcomes.  A Masters  degree  in  Social  Science  or  related  field  with 
applied  research  emphasis  required;  doaorate  preferred,  with  at  least  four  yean  experience  in 
higher  education  research. 


This  full-time  administrative  position  is  responsible  for  the  development,  implementation, 
and  assessment  of  the  research  component  of  the  EOF  program.  In  addition,  the  Assistant 
Director  will  supervue  counseling  activmes  and  the  operation  of  the  pre-freshman  program  A 
Master's  degree  in  an  appropriate  discipline  required,  along  with  w-ork  experience  m 
counseling  supervision,  research,  and  reporr  writing.  Spanish  speaking  skills  arc  preferred 

Visit  our  website  at  pccc.cc.n(.us  for  information  about  the  College.  Apply  imn-.cdiaiciv  with 
a resume  and  co\er  Icrter  to  msil>Txtfo(?pccc.cc.Di.m  or  mail  to 


Michael  SUvestro 

Pasaaic  County  Coimnuaity  College 
One  College  Boulevard,  Paterson,  NJ  07S0S 

AlTirfTuirn^e  AfticnjRyjuul  Opportumry  EmpUrr^  enj  Hup^int^  .V 


THE  RICHARD  STOCKTON 


COLLEGE  OF  NEW  JERSEY 


is  an  innovative,  residential,  liberal  arts  and  sciences 
college  with  a student  body  of  6,000  and  a 
recognized  record  of  academic  excellence.  Stockton 
is  one  of  nine  senior  public  Colleges  which  provide 
a vast  array  of  baccalaureate  and  master  level  degrees. 
The  College  is  located  on  a 1600-acre  campus  in 
southern  New  Jersey,  15  miles  from  the  Atlantic 
Ocean,  1 hour  from  Philadelphia,  and  2 1/2  houn 
from  New  York  City.  The  College  has  a mission  to 
meet  needs  for  masters-level  graduate  education  in 
southern  Nc%v  Jersey  and  currently  provides  programs 
in  physical  therapy,  nursing,  business  studies,  and 
instruaionaJ  technology.  Stockton  b home  to  the 
Atlantic  County  Educational  Technology  Training 
Center.  Plans  call  for  the  establishment  of  additional 
programs  in  the  near  future. 


The  Master  of  Arts  in  Instructional  Technology 
(MAIT)  program  is  designed  for  those  interested  in 
integrating  technology  to  improve  learning  in  both 
educational  and  corporate  settings  using  electronic 
classrooms,  computer  labs  and  multimedia 
production  facilities.  The  program  has  basic  core 
courses  in  learning  theories  and  instructional 
technologies  followed  by  two  tracks-onc  for 
optimizing  technologies  in  primary’  and  secondary 
schools,  and  the  other  for  corporate  environments 
v/ith  employee  training  needs.  The  Academic 
Computing  facilities  contain  26  computer 
laboratories  and  electronic  classrooms  with  an 
ongoing  technology  improvement  plan  and  a 10:1 
student/computer  ratio. 


INSTRUCTIONAL  TECHNOLOGY:  tenure 
track,  Assistant  Professor,  September  2000.  Stockton 
seeks  a full-time  faculty  member  for  the  graduate 
program  in  Instructional  Technology,  in  its  third 
year.  Candidates  miist  have  a doctorate  in 
instructional  technology  or  related  field  with 
signiHcam  experience  in  design  and  training  in 
corporate  or  non-profit  environment  emphasizing 
instructional  design  and  the  use  of  technology  as  well 
as  experience  in  on-line  teaching.  Demonstrated  | 
ability  to  seek  support  from  and  work  with  local  j 
businesses,  and  an  understanding  of  corporate 
training  are  highly  desired.  Possible  courses  arc 
Instructional  Design,  Project  Management,  Adult 
Learning  and  Performance  Technologies.  Teaching  I 
load  is  six  courses  per  year.  Responsibilities  will 
involve  providing  program  development  including 
the  demonstrated  ability  to  integrate  corporate 
technology  into  the  graduate  instnicdorul  curricula, 
to  communicate  effectively  and  to  achieve  strong 
interpersonal  working  relationships  with  students, 
administrators,  faculty,  and  computer  services. 


Salary  will  depend  on  qualificaTions,  experience  and 
increases  in  the  appropriately  established 
compensation  plan. 


Screening  will  continue  until  the  posirion  b filled. 
Send  Utter  of  application,  resume,  and  three  letters  of 
recommendation  to  Dr.  Maiy-Beth  Krogh- 
jespersen,  Office  of  Academic  AfBairt,  AA51|  The 
Rivard  Scockcon  College  of  New  Jerscyi  PO  Box 
195i  Pomona,  NJ  08240-0195-  For  information  on 
the  program,  see  httpt//www»$sockton-cclu/mait/. 
Stockton  is  an  AA/EOE.  Women  and  minorities  arc 
encouraged  to  apply. 


Provost/Executive  Vice  President  for  Academic  Affairs 

and 

Vice  President  for  Economic  Development 


Stony  Brook-wiih  international  stature  as  a major  research  university-consists  of  a College  of  Arts  an 
Sciences;  a College  of  Engineering  and  Applied  Sciences;  a Marine  Sciences  Research  Center;  the  V 
Averell  Harriman  School  of  Management  and  Policy;  the  School  of  Professional  Development; 
Graduate  School;  a comprehensive  Health  Sciences  Center,  which  includes  the  Schools  of  Medicim 
Dental  Medicine.  Health  Technology  and  Management.  Nursing,  and  Social  Welfare;  and  a 540-be 
University  Hospital  and  a 350-bed  Long  Island  State  Veterans  Home.  With  70  academic  department 
Stony  Brook  enrolled  19,128  full-  and  part-time  students  in  the  Fall  1999  semester  (12,692  undergrac 
uates  and  6,436  graduate  and  professional  students).  There  are  approximately  1,750  full-  and  part-6m 
faculty  and  about  1 1 ,700  University  employees. 


Provost/Executive  Vice  President  for 
Academic  Affairs 


Requirements  for  Both  Positions 


The  Provost  and  Executive  Vice  President  for 
Academic  Affairs,  reporting  directly  to  the 
President,  is  the  chief  academic  officer  of 
the  University.  The  Provost  is  responsible  for  acade- 
mic planning,  budgeting  and  administration,  educa- 
tional policy,  program  development  and  instruction- 
al quality,  as  well  as  professional  development 
opportunities  for  faculty  and  academic  administra- 
tors. The  Provost  serves  as  a non-voting  member  of 
the  Stony  Brook  Foundation  Board  of  Trustees  and  a 
member  of  the  President's  (Habinel. 


• An  earned  doctorate,  distinguished  academ 
accomplishmetrts,  and  at  least  ten  years  of  successfi 
administrative  and  management  experience  in 
major  institution  of  higher  learning. 


• Outstanding  leadership,  financial  and  hums 
resource  management  abilities  to  communicate  tl 
University’s  priorities  effectively. 


• Demonstrated  knowledge  of  and  commitment 
teaching,  learning,  research,  and  the  role  each  pla; 
in  the  University  commurtity. 


Vice  President  for  Economic 
Development 


* Strong  team-building  skills  and  the  ability  to  wo: 
effectively  with  diverse  populations  ftom  all  se 
ments  of  the  University  and  outside  eommurrities. 


The  \5ce  President,  repotting  directly  to  the 
PtesidenL  will  provide  linkages  that  further 
Stony  Brook’s  mission  to  enhance  its  part- 
nership in  the  economic  development  of  Long  Island 
and  New  York  State.  This  position  will  increase 
opportunities  for  faculty  interaction  with  businesses 
on  research  and  product  development,  which  is  cen- 
tral to  the  development  of  new  technologies  and  the 
revitalization  of  the  local  economy.  These  efforts  will 
resitlt  in  the  creation  of  jobs,  increased  profits  for 
industry,  and  increased  tax  revenues  for  State  and 
local  governments.  Enhancing  the  University’s  link 
with  the  business  community  will  promote  both  the 
economic  development  goals  of  the  region  and  the 
academic  goals  of  the  University,  and  will  assist  the 
University  in  its  commitment  to  educate  and  train  the 
professional  workforce  of  the  21st  century.  The  Vice 
President  for  Economic  Development  will  be  the 
officer  in  charge  of  activities  connected  to  economic 
development  in  the  State  of  New  York. 


• Ability  to  help  foimulate  and  articulate  the  visit 
and  goals  of  the  University. 


• Demonstiafed  commitment  to  Affiimative  Action  ai 
to  a diverse  educaticnal  cnvironrnenL 


Compensation  will  be  competitive  and  commensun 
vvith  experknoe  and  acconi{tiishniait5. 


Send  letter  of  interest,  itisunk,  and  three 
references  to; 


Ms.  Lynn  Johnson 

Associate  Director,  Human  Resource  Sves. 
Administration  Building,  Room  390 
University  at  Stony  Brook 
Stony  Brook,  New  York  1 1794-075 1 


ST#NY 

BRem 


STATE  UNIVERSITY  OF  NEW  YORK 


The  University  at  Stony  Brook  is  an  equal  opportunity/affirmative  action  empioyer  and  welcomes  nominations  of  and 
applications  from  women  and  members  of  underrepresented  groups 


Sarah  Lawekc?  CotifCE 


Sznli  Lawrence  College  ledu  an  est^lbhedi  filxEUSAker/teadier 
to  lead  our  fUmmaking  program.  Opponunity  (o  design  both 
the  filmmaking  cumculum  and  fxilides  in  the  planned  visual 
arts  building.  Tenure  track  position.  Contraa  tenns  negotiable, 
depending  upon  the  inceiests  and  needs  of  die  candidate.  The 
Sarah  Lawrence  College  approach  to  education  is  described  in 
our  Web  rite,  wwwAlc.eda  Review  of  applicatioiu  wdll  be^  on 
April  1,  2000  and  will  continue  until  the  position  b filled. 
Candidates  should  send  a current  c.v.  and  3 letten  of 
recummendaiion  to  Bajben  Hkkey,  Coordinator  of  Facol^ 
Support,  Sarah  Lcwicaoe  CoBegc,  BraoxTilk,  NY  10706. 
Sarah  Lawrence  College  has  a strong  oommitment  to  the 
principle  of  divaavy.  In  diat  spirit,  wc  gpcdally  welcome 


Uhiversii 
Sdiuth  Flori 


1 


The  Univenity  of  South  Florida  ii  cur 
recruiting  for  various  foculiy  and/or  staff  pos 
For  more  infomiation  about  the  Univessity's  v 
po:  ioiu,  please  visit  our  ^eh  sit 


or  call  our  Job  Line  for  staff  positions  at 
974-2879. 


USF  ia  an  equal  opportuoity/eqaai  a< 
aHirmatiTc  action  sBstitntion,  comta 
to  excellence  through  diveralry 
cdocation  and  empis/meat* 


J b h n s Hpp kfbs  tJnfve rsity  ’ 


Krieger  School  of  Arts  and  Saences 

Assistant  Dean  of  Academic  Advising 


Johns  Hopkins  Universiiy 
seeks  a professionaJ  for 
(he  posiiion  of  AssislanI 
Dean  of  Academic 
Advising  Johns  Hopkins 
University  is  a selective 
research  iinivcrsiiv 
locaied  in  Ualiimoa". 
Maryland  IJic  Kneccr 
SchrvI  or  Ans  and 
S.IC1KC-.  and  ihc  Wliilinc 
SdnK*l  til  Kiiginccnni’ 
serve  .ipproxinuielv 
3,700  undergraduates  on 
die  Homewood  campus. 
The  UnivTisiiy  aJso  offers 
graduate  programs  at  me 
Master’s  and  Doctoral 
level,  as  well  as  medica] 
degrees  through  the 
renowned  Johns  Hopkins 
Medical  School. 


The  Posi&m;  Reponing  to  the  Associate  Dean  for  Academic  Aftairs.  the  Assistaul  Dean  will  diiccl, 
supervise,  and  lead  the  Depaninenl  of  Academic  Advising  in  counseling  and  advising  students  on  the 
academic  ptngram  and  academic  lequitements,  helping  them  to  meet  degree  requirements,  and 
assisting  them  with  applicriions  for  graduate  admissions.  Hie  Departmem  of  Academic  Advising  is 
lesponstble  for  advisiiig  undergraduate  students  i^arding  prc-ptofessioiial  programs  of  law  and 
ineacine.  cootdinaling  the  study  abroad  program,  and  providing  support  to  students  with  learning 
disabilities.  Services  also  include  fellowship/grant  advismg.'nie  Asdstam  Dean  will  be  responsible  for 
id^tifying  and  implementing  innovative  models  and  programs  based  on  national  tmnds  for  the 
department,  defining  policies,  supponing  faculty  advisors,  and  developing  and  maintaining 
collabofadve  woddng  rdationships  with  faculty  advisors  and  the  academic  departments.  The  person  in 
dlls  position  will  utilize  technology  to  effectively  provide  advising  services  and  infomtation  to 
students,  track  and  analyze  academic  trends,  and  partner  with  other  student  services  offices  in  meeting 
the  comprehensive  needs  of  Johns  Hopkins  undeigraduates. 

Quciijkatuim:  The  successful  candidate  will  possea  a Master’s  degree  (a  Ph.D.  is  preferred)  with 
proven  ability  to  lead  and  manage  a compler  academic  advising  program.  A clear  vision  for  academic 
advising  as  an  integral  pan  of  the  academic  mission  of  a competitive,  selective  institution,  a sense  of 
national  trends  and  models  in  academic  advising,  and  a high  level  of  comfort  with  inforniadon 
technology  and  its  application  to  the  advising  processes  are  important  factors  in  the  selection  of  the 
new  Assistant  Dean.  The  person  m this  position  will  also  rlemonstiate  an  unrleistanding  of  a service- 
onentated  cnvironmenl  possess  strong  supervisoiy  and  leadeiship  skills,  and  have  experience  in 
successfully  evaluating  and  developing  academic  advising  programs. 

AppHcalwn  and  Nomination:  Review  of  ^Ucadons  will  begin  on  April  7. 2000  and  will  conunuc 
until  the  position  is  filled.  Nominations  of  individuals  for  this  p^ition  may  be  made  to  The  Spciman 
& Johnson  Group  as  indicated  below.  Applications  for  this  position  should  include  a resume  and  coter 
letter  and  should  be  sent  to: 

The  Spelunn  & Johnson  Group 

Johns  Hopkins  Unirrasity-Assistant  Dean  of  Academic  Advising  (Mi 
EQen  HeSeman,  Managing  Vice  Presidtnt 
38  Muffierry  Street,  Box  304,  Leeds,  MA  01053 
Phone;  413-584-70^,  E-m^:  mail@spefananandjohnson.com 
Applications  may  be  lecehed  on-line  at:  www.spelma^djohnsoacom 

r„eSPBLMAN(& 

Equal  Opportunity/Affirmative  Action  Employer  ^OHNSONonouh 


^DUKE 

©UNIVERSITY 

DUKE  UNIVERSITY  COUNSELING  AND 
PSYCHOLOGICAL  SERVICES  (CAPS) 

invites  applicants  for  a Clinical  Social  Worker  position. 
This  is  a full-time,  12-month  position  available  August 
1,  2000.  CAPS  has  an  integrated  multidisciplinary  staff 
of  clinical  social  workers,  psychologists,  and 
psychiatrists  who  work  together  to  provide  12,000 
students  a comprehensive  range  of  clinical  and 
developmental  services.  Duke  University  is  locaied  in 
Durham.  North  Carolina.  Duties.  Provision  of 
individual,  couples,  and  group  counseling  and 
psychotherapy  services  for  students  who  seek  assistance 
at  CAPS;  special  interest  and  expertise  in  providing 
mental  health  services  to  Asian  or  Latino(a)  student 
population.  QuaJihcationsi  Demonstrated  excellence  in 
clinical  skills;  MSW  Oom  accredited  school  of  social 
work;  eligibility  for  licensure  at  the  North  Carolina 
Licensed  Clinical  Social  Worker  level.  Salary  is 
competitive  and  benefits  are  excellent.  Visit  our  website 
at  www.CAPS,stuafr,duke.edu 

Application  Process:  Submit  letter  outlining 
relevant  experience  and  interest,  curriculum  vitae,  and 
three  references  who  may  be  contacted  to  Libby 
Webb.  MSW.  LCSW.  Chair,  Search 
Committee.  Counseling  and  Psychological 
Services,  Box  90955,  Duke  University, 
Durham,  NC  27708-0955.  Deadline  is  May  1, 
2000.  Application  review  will  begin  immediately. 

Women  and  people  of  color  are  encouraged  to  apply- 
Duke  University  is  an  equal  opportunity  employer. 


UCSD 

DIRECTOR 

Academic  Enrichment  Programs  (AEP) 

ueSD's  Academic  Enrichment  Programs  (AEP)  were  established  to  motivate  and  prepare  undergraduate 
(UG)  students  for  Ph.DTM.D.  study  through  comprehensive  enrichment  experiences,  particularly  research 
mentorships  with  faculty.  AEP  serves  all  undergraduates,  but  maintains  priority  focus  on  urxJerre 
presented  students,  promoting  their  lull  participation  in  scholarship  and  research.  UCSD  projects  program 
growth  through  additional  funding  acquisition  and  development  of  new  components.  Current  Academic 
Enrichment  Programs  Include:  Faculty  Mentor  Program,  Summer  Research  Program,  Calilomta  Alliarme 
for  Minority  Participation  In  the  Sciences,  Health  Professions  Program,  and  McNair  Program.  AEP  also 
coordinates  three  major  undergraduate  research  conferences  annually. 

The  Director  is  responsible  for  ongoing  program  development,  increasing  growth  and  effectivensss,  overall 
supervision,  coordination,  pfanrung,  monitoring,  and  outcome(s)  reporting  Major  responsibilities  include 
research  arx]  new/conlinuing  grant  preparation  arxJ  acquisition. 

Requires  an  earned  doctorate  in  a standard  academic  field.  Additional  requirements  include  demonstrated 
experience  in: 


1.  Teaching  at  the  college  level;  5.  Managing  budgets  and  conducting  fiscal  planning 

2.  Conducting  research;  5 Evaluating  program  design,  ettectiveness,  and 

3.  Providing  effective  academic  support  to  oulcome(s): 

UG  students,  particulariv  low  income,  first  , n ^ . 

generation  or  ethnically  underrepresented.  P^°9ram 

4.  Identifying  and  acquiring  external  funding,  includ- 
ing pnmary  authorship  of  funded  proposals: 

Full  job  description  available  upon  request  at:  mfrazier@ucsd.edu  Salary  commensurate  vnth  expenence 
and  qualifications.  To  apply,  refere.r  ■ Job#-  118349-XHO  and  submit-  (1)  Letter  of  Application,  (2) 
Vita/rasume,  (3)  Namas/conlact  information  of  six  professional  references  to:  UCSD,  Human  Resources, 
10280  TPC/S  Ste  265-A.  9500  Gilman  Dr..  LaJolla,  CA  92093.  E-mail:  resume@ucsd.edu  EOE/AA 


o 


Florida 

GulfCoast 

University 


Assistant  Resident  Director,  Pos.  ^20121, 
Deadtinc:  4/24/00.  Assists  w/on-site  mgmi  of  Univ. 
Housing,  Facilities  Mgmt,  student  discipline,  prgm 
ic  student  life.  Re^*di  BA/BS  2c  2 yrs  of  residence  life 
or  student  sves  expe. 

Director,  Office  ofjntcmatianal  Programs, 

Pos.  #11259,  Deadline:  6/30/00.  Establishes 
international  policy  statement  & develops  5*yr  plan 
based  on  im’l  policy  statement,  in  line  w/goaJs  &C 
objectives  of  the  Univ.  Req'd:  MA/MS  &:  5yr$  exp  in 
multi-faceted  univ  programs. 

TO  APPLY;  There  is  no  formal  application  form. 
Submit  rwo  packages,  each  of  which  must  include  a 
letter  of  interest,  cuiricuJum  vitae,  and  a list  of  3 
references  postmarked  by  the  deadline  date  to  FGCU, 
Position  ff,  HR  Dept..  10501  FGCU  Blvd.  S , Ft. 
Mvers.  FL  33965-6565.  For  further  informauun. 


Ficruias  Public  Record  Law,  appUcanens  rubmmrd  are 
avAtlabU  for  public  nww  upon  rrqueit.  Womm  and 
minontjcz  arr  mevuragrd u>  apply.  FGCU  u an  L'O'EA/AAl 


Princeton  University 


DiRKcri^^ 


Princeton  University  invites  applications  and  nominations  for  the  posWan 
of  Director  of  Studies  in  one  of  the  five  residential  colleges,  which  serve  as 
the  center  of  residential  life  for  all  Princeton  freshmen  and  sophomores. 
The  Director  of  Studies  is  responsible,  under  the  Office  of  the  Dean  of  the 
College,  for  the  organization  and  oversight  of  academic  advising  and  the 
implementation  of  academic  regulations  for  the  approximately  450  fresh- 
men and  sophomores  who  live  in  each  college.  The  Director  of  Studies 
advises  individual  students  on  their  academic  programs  and  works  closely 
with  faculty  advisers  in  monitoring  students'  course  selections  and  acade- 
mic progress.  He  or  she  is  also  responsible,  under  the  Office  of  the  Dean  of 
Undergraduate  Students,  for  minor  infractions  of  the  rules  of  conduct  and 
for  some  personal  counseling  of  the  undergraduates  who  live  at  the  col- 
lege. The  Director  of  Studies  collatorates  closely  in  every  regard  with  the 
residential  college  Master,  who  hu  overall  responsibility  for  the  college. 

Applicants  should  have  had  experience  in  teaching  and  academic  advising 
in  a college  or  university  and  should  be  familiar  with  a liberal  arts  curricu- 
lum. They  must  be  sensitive  to  the  needs  and  concoms  of  a diverse  stu- 
dent population.  Excellent  written  and  verbal  communication  skills  and 
strong  managerial  skills  are  essential.  Although  this  is  a full-time  position, 
there  may  be  opportunities  for  some  limited  teaching  in  the  appropriate 
academic  department.  A Director  of  Studies  is  expected  to  hold  the  Ph.D. 
degree  in  a discipline  taught  at  Prir.veton. 

Send  curriculum  vitae  arrd  names  of  at  least  three  references  to;  Princoton 
University,  Office  of  Human  Resouree*.  Clio  Hall  Reg.  701-HHE  Princaton 
University,  Princeton.  NJ  0IS<4-SS4. 

For  full  consideration,  applications  must  be  received  by  April  21, 2000.  The 
position  will  be  available  on  or  about  July  1, 2000. 


INSTRUCTOR, 

ENGLISH 

(Search  Reopened) 


Full-time,  tenure-track  position  to  start  in  August  2000. 
Teach  English  courses  in  composition  and  literature. 
Courses  in  the  English  programs  ore  taught  both  days  and 
evenings.  Additional  responsibilities  will  include  advising 
students  and  contributing  to  staff  and  curriculum  devel- 
opment. Qualifications:  Master’s  Degree  in  English, 
Composition,  or  o closely  related  field.  Applicants  must 
submit  o completed  application  form,  current  resume, 
letter  of  interest,  (3)  letters  of  recommendation,  and  offi- 
cial degree  transcripts  by  April  28,  2000.  Contact  Human 
Resources  for  detailed  job  posting  and/or  application 
form  of  847-543-2065,  Voice;  847-223-5615  (TDD); 
847-223-0824  (fox);  or  via  e-mail  of  personnel@clc.cc.i!.us., 
COLLEGE  OF  LAKE  COUNTY,  19351  W.  Washington 
St.,  Grayslake,  IL  60030-1198 


Massachusetts 
UMASS.  Dartmouth 

DEAN 

COLLEGE  OF  ARTS  & SCIENCES 

Nominations  and  applications  are  invited  for  the  position  of  Dean  of  the 
College  of  Arts  and  Sciences.  The  University  of  Massachusetts  Dartmouth 
is  located  in  the  Town  of  Dartmouth,  approximately  60  miles  south  of 
Boston  and  30  miles  east  of  Providence,  Rhode  Island.  It  is  a 
comprehensive  university,  located  on  a modern  campus  of  700  acres  and 
serves  5,500  full-time  commuter  and  resident  students  and  2,000  part- 
time  .students.  The  300^  full-time,  unionized  faculty  offer  baccalaureate 
and  master  degrees  In  five  colleges:  Arcs  and  Sciences,  Business  and 
Industry,  Engineering,  Nursing  and  the  Visual  and  Performing  Arts.  The 
University  of  Massachusetts  includes  campuses  in  Amherst,  Boston, 
Dartmouth,  Lowell  and  Worcester.  Further  information  is  available  at  the 
UMass  Dartmouth  web  site  at  WwW.UMASSD.EDU. 

The  Dean  is  the  chief  academic  and  administrative  ofiiccr  of  the  College  and 
reports  to  the  Vice  Chancellor  for  Academic  j^ffiurs.  The  college  is  composed 
of  thirteen  departments:  Biology,  Cherriistry  & Biochemistry,  Economics, 
Education,  English,  Foreign  Literature  and  Languages,  History, 
Mathematics.  Medical  Laboratory  Science,  Philosophy,  Political  Science, 
Psychology  and  Sociology/Anchropology.  In  addition,  there  are  specialized 
centers.  Masten  degrees  are  offered  in  the  depanments  of  Biology,  Chemistry, 
English  and  Psychology  and  the  Master  of  Arts  in  Teaching.  Additional 
graduate  programs  at  the  masters  and  doaoral  level  are  being  planned.  The 
Dean  is  expected  to  promote  quality  and  diversity  in  the  faculty,  staff  and 
students  of  the  college.  The  Dean,  in  consultation  with  the  depanineni 
chairpersons,  provides  leadership  and  direaion  in  the  selection  and  retention 
of  faculty  and  staff,  the  development  and  implementation  of  curriculum, 
research,  and  scholaily  aaivitics  of  the  faculty;  and  intellectual  leadership; 
and  plans,  directs  and  coordinates  the  administrative,  budgetary,  and 
academic  acdvicics  of  the  College.  Tlie  Dean  is  a member  of  the  Council  ol 
Academic  Deans  and  responsibilities  include  the  development  of  cooperative 
interaaions  with  other  units  on  campus  and  surrounding  communities. 

Candidates  must  have  a Ph.D.  or  equivalent  degree  in  one  of  the  discipline 
of  the  College  from  an  accredited  institution  and  a distinguished  record  ol 
scholarly  research  and  teaching  appropriate  for  a faculty  appointmeni 
within  one  of  the  departments  of  the  College;  successful  experience  ir 
progressively  responsible  levels  of  university  administration;  a record  o; 
shared  governance;  and  demonstrated  commitment  and  success  ir 
furthering  the  principles  of  equal  opportunity,  affirmative  action  anc 
cultural  diversion.  The  preferred  candidate  will  also  have  experience  witl 
graduate  level  education,  knowledge  of  external  funding  opportunities  fo: 
scholarly  and/or  creative  activities,  an  understanding  of  higher  educatior 
issues,  fiscal  management  procedures,  service  as  a department  chairpersor 
and  exceptional  interpersonal  and  communication  skills. 

Applicants  should  submit  a letter  of  interest,  not  to  exceed  two  pages 
summarizing  their  accomplishments  and  philosophy  relative  to  the  abovi 
suted  objeaives  and  suiubilir/  for  the  position;  a current  vita;  and  th* 
names,  addresses  and  telephone  numbers  of  four  references.  Applications 
nominations,  or  requests  for  addidonai  information  should  be  sent  to 
Dean,  College  of  Arts  fle  Sdcncet  Search  Committee,  Office  of  Homai 
Resources,  Universiiy  of  Massachusetts  Dartmouth,  285  Old  Westpor 
Road,  North  Dartmouth,  MA  02747'2500.  The  review  of  application 
will  begin  April  10,  2000  and  will  continue  until  the  position  is  BUed. 

The  Vnivmitf  of  Masschaeits  Detrtmotexh  i$  dn  Affirmative  Aetion,  EqrtaS  Opportunity 

Emptayer  AppUcatisru  err  eneoumgtd  jrom  wemnu  minerisia  and  dual^led  individuah. 


POF/AA/M/F/D/V 


WAYNE  STATE  COLLEGE 
Sports  Medicine/Exercise  Science 

Requirements:  Degree  in  Exercise  Science,  Athletic 
Tnuning,  or  Sports  Medicine  Mastere  degree  required, 
Ph.D.  required  for  tenure.  Experience  working  in  a 
sports  medicine  professional  environment.  Relevant 
certification  desired;  demoi.^trated  desire  for 
excellence  in  teaching. 

Responsibilities:  Kelp  to  develop  a new  Sports 
Medicine  concentration  and  coordinate  Sports 
Medicine  practical  experience.  Teach  classes 
Biomechanics,  anatomy  & physiology,  sports 
medicine/rehabilitation  classes,  lifesryle  assessment 
and  motor  learning.  Information  about  Wayne  State 
College  can  be  found  at: 

httpi/Arww.ws(^edu/academlc/hpls/mdexJitmI 

Application:  Submit  a forma)  letter  of  application, 
vita  (list  of  three  references)  and  statement  of  teaching 
philosophy  to: 

Sport  Managetnent/Exerdse  Science  Search 
c/o  Vice  Prackknt  for  Academic  Affairs 
Wayne  State  College 
UllMain 
Wayne,  NE  68787 

Informaticm  about  the  position  con  also  be  obtained  by 
contacting  Dr.  Steve  Glass,  FACSM  <402*375-730i). 

Review  of  applications  will  begin  immediately  and 
continue  until  the  position  is  filled. 

Wayne  Sute  College  is  an  Equal  Opportunity, 
AffimuUve  Action  Employer.  Women  and  minonties 
are  encouraged  to  a|^iy. 


STOUT 

UNIVSSTYOFTODNSIN 


Position  Announc€tiunt 

ORIENTATION  AND 
EVENTS  COORDINATOR 

12  month  academic  staff  position,  state  benefits. 
Requirements;  Masters  degree  in  College  Student 
Personncl/Dcvclopmcnt  or  Higher  Education 
Administration  and  minimum  one  year  of  graduate  or 
undergraduate  work  with  college  student 
life/orientation  programs,  performing  arts/leaures, 
and  student  programming  boards;  One  year  of 
graduate  or  undergraduate  work  in  college  student 
aaivities  advising,  and/or  new  student  orientation 
required.  This  position  is  responsible  for  coordinating 
fait  new  student  orientation  events,  supervising 
campus  programming  board,  advising  potential 
development  of  a performing  arts  scries,  coordinating 
contracts  for  performance,  grant  writing, 
development  and  delivery  of  campus  programs.  The 
posiuon  will  supervise  and  advise  student  suff.  The 
position  focus  may  change  mid-year.  To  apply,  send 
lencr  of  application,  resume,  and  list  of  3 current 
references  to:  Mary  McManus,  Search  Chairperson, 
133  MSC/UW-Stout,  302  10th  Avenue, 
Mcaomonie,  WUconsla  54751.  Screening  begins  at 
4:30  pm  on  April  20,  2000.  The  University  of 
Wisconsin-Stout  is  an  EEO/AA  employer  in  ution, 
committed  to  diversity  in  its  people  and  programs. 


Bentley  College  mvites  applications  for 
a tenure-track  faculty  position  in  the 
Information  Design  Programs  at  the 
undergraduate,  post-baccalaureate 
certificate,  and  graduate  levels.  Faculty 
rank:  Assistant  or  Associate  Professor: 
beginning  September  2000. 


li 
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Information  Design  and  Technical 
Communication  Programs 
Tenure-track  Faculty  Search,  2000 

The  successful  applicant  will  become  part  of  a unique  curriculum  platform  that  com- 
bines human  factors,  communication,  technology,  design,  and  information  architecture. 
Building  on  a solid  foundation  in  communication  and  human  factors  principles,  our 
technical  programs  prepare  graduates  to  increase  the  usability  of  their  user-support, 
user  interfaces,  online  and  web-based  information  products. 

Our  technical  courses  explore  the  integration  of  information  and  technology  while  pro- 
moting the  long-term  goal  of  engineering  knowledge-based  technology  products. 

We  seek  an  individual  with  expertise  in  information  architecture,  technology,  and  design 
for  various  applications  on  the  Web  (internet,  intranet,  and  extranet).  The  successful 
applicant  should  have  knowledge  of  and  experience  with  HTML,  DHTML,  CSS,  and  site 
management  software.  A proven  track  record  in  applying  human  factors  in  analysis, 
produttion,  and  management  of  effective  user  interfaces,  navigation  systems,  or  site 
architecture  is  highly  desired. 

An  appropriate  terminal  degree  (Ph.D.  preferred)  in  hand  by  starting  date,  publications 
or  evidence  of  scholarly  potential,  consulting  or  industry  experience,  and  a record  of 
excellent  college  teaching  are  essential.  Salary  is  commensurate  with  experience. 

Before  submitting  yow  application,  feel  free  to  explore  our 
programs  on  the  web  for  more  Information: 

Master  of  Science  in  Human  Factors  in  Information  Design 

http;//www.bentley.edu/graduate/mshfid/index.html 

Undergraduate  Business  Communication  Program 

http://www.bentley.edu/staging/ugcat99/study/ug1 01 5.htm#.Al  8 

Design  Program 

http://www.bentley.edu/admissions/dce/id/index.html 

Technical  Communication  Program 

http://www.bentiey.edu/admissions/dce/techcomm/index.html 

Please  send  your  letter  of  application  and  upniated  resume 
ro  Dr.  Terry  Skelton,  Chair  of  the  Personnel  Committee, 

Information  Design  Programs,  ^ 

Bentley  College,  Waltham,  MA  02452-4705. 

For  best  consideration,  apply  by  4/30/00.  Applications  E 

will  be  considered  until  the  position  is  filled.  Bentley  ^ ^ 

College  is  an  equal  opportunity  employer  building 
strength  through  diversity.  We  welcome 

applicattons.from  underrepresented  groups.  BF.XTI.FA  COI.l.F.G ! 


NATIONAL  SCIENCE  FOUNDATION 

DIVISION  OF  EARTH  SCIENCES 

PROGRAM  DIRECTOR  FOR  GEOPHYSICS 
PROGRAM  DIRECTOR  FOR  GEOLOGY  AND  PALEONTOLOGY 


The  National  Science  Foun<laiion5  Divi$ion  of  Earth  Sciences  is  seeking  qualified 
candidates  for  the  ^ollo^ving  positions: 

• Geophysicist  (Program  Dircaor  for  the  Geophysics  Program),  AD- 

1 3 1 3-4:  to  be  filled  on  a 1 -year  Intergovernmental  Personnel  Act  (IPA) 
assignment  basis.  Vacancy  announcement  number  EXOO-44  IPA. 

• Geologist  (Program  Dircaor  for  the  Geology  and  Paleontology 
Program),  AD- 1350-4:  to  be  filled  on  a permanent  basis.  Vacancy 
announcement  number  EXOO-42A,  dosing  5/12/00. 

Applicants  interested  in  the  IPA  assignment  (Geophysicist  position)  must  be 
pcnnanenc  employees  of  eligible  organizations  for  at  least  90  days  prior  to  entering 
into  a mobility  assignment  agreement  with  NSF  and  the  individuals  institution.  . 
Salary  and  appropriate  fiingc  benefits  continue  through  the  home  institution. 

Applicants  for  the  Geophysicist  position  must  have  a Ph.D.  or  equivalent 
eapenence  in  geophysio  or  a doscly  rdated  earth  sciences  field  while  applicants  for 
the  Geoiog^  position  must  have  a Ph.D.  or  equtvalenc  experience  in  geology  or  in 
a dosdy  related  earth  sdences  fidd.  In  addition,  both  vacandes  require  at  least  six 
years  of  successfiil  research,  research  administration  and/or  managerial  experience 
beyond  the  Ph.D.  pertinent  to  the  position.  A broad  general  knowledge  of  earth 
sdences  research,  fiuniliaricy  with  the  U.S.  sdcntific  community  and  experience  in 
an  academic  setting  are  also  desirable  for  both  vacandes. 

The  Geophysics  Program  supports  laboratory,  field,  theoretical,  and 
computational  studies  related  to  composition,  struaure.  and  processes  of  the 
earths  interior.  Topics  mdude  studies  in  seismidty  and  seismic  wave  propagation, 
the  nature  and  occurrence  of  earthquakes,  the  earths  magnetic,  gravity,  and 
electrical  fields,  and  its  internal  temperature  distribution.  Supported  research  also 
indudes  geophysical  studies  of  active  deformation,  induding  GPS-based  geodcs)', 
and  fundamental  laboratory  studies  of  properties  and  behavior  of  earth  materials 
in  support  of  geophysical  observation  and  theory.  The  seleaed  candidate  will 
manage  the  seismology  component  of  the  Geophysics  Program. 

Ihe  Geology  and  Paleontology  Program  supports  studies  of  surfidal  and 
environmental  earth  system  processes.  Topics  represented  in  the  program  indude 
paleontology,  paleoecology,  stratigraphy,  geomorphology,  glacial  geology, 
sedimentology,  soil  genesis,  sedimentary  petrology,  diagencsts,  organic  and 
inorganic  geochemistry. 

Applicuics  imoested  in  the  pemunenc  Geologist  position  (vacancy  announcement 
EX00-42A)  or  Gec^hysidst  position  (vacancy  announcement  EXOO-44  IPA)  should 
request  a copy  of  the  partkxilar  announcement  from  Ms.  Myra  Loyd,  on  (703)  306- 
nS5>  csteaiion  3027*  latereated  applicants  should  nibmit  a letter  of 
rocommendadon  and  cnrricGluni  vitae  to  the  Nadona!  Sdence  Foundation, 
Dirkion  of  Hotnan  Reaource  KLuiagcment,  Amu  Ma.  Myn.  Loyd,  Room  315» 
4201  \7abon  BKd.,  VA  22230.  Applkadoos  for  the  Geolog^  poddon 

(annooncezDcnt  EX0O-42A)  must  be  Kcdvcd  in  HRM  by  Mi^  12, 2000. 

For  technical  information  on  the  Geologist  position  call.  Dr.  Herman 
Zimmerman,  Division  Dircaor,  Eanh  Sciences  (703)  306-1550.  For  technical 
information  on  the  Geophysicist  position,  call  Dr.  Jim  Whitcomb,  Aaing 
Deputy  Division  Dircaor,  Earth  Sciences  (703)  306-1550,  or  Ms.  Robin 
Reichlin,  Program  Dircaor.  Geophysics.  (703)  306-1556.  Hearing-impaired 
individuals  should  call  TDD  (703)  306-9189. 

NSF  IS  AN  EQUAL  OPPORTUNITY  EMPLOYER  COMMITTED 
TO  EMPLOYING  A HIGHLY  QUALIFIED  STAFF  THAT 
REFLECTS  THE  DIVERSITY  OF  OUR  NATION. 


HSSISTHNT 
DIRECTOR, 
HUMRN  RESOURCES 


Reporting  to  the  Director  of  Human  Resources,  the  Assistant 
Director  provides  first  level  supervision  to  HR  staff;  promotes 
efforts  to  enhance  and  support  workforce  diversity;  handles  griev- 
ances and  complaints;  and  oversees  recruitment,  recognition 
programs  and  reclassification  processes. 

QUALIFICATIONS:  Requires  a Bachelor's  degree,  experience 
in  the  management  of  human  resources,  and  experience  in 
handling  grievances  and  comploints.  Desirable  qualifications 
include  a Master's  degree,  a generalist  background  in  HR,  super- 
visory experience  in  HR,  experience  in  labor  relations  and/or 
compensation/benehts. 

APPLICANTS  must  submit  completed  application  form,  resume, 
letter  of  interest,  (3)  letters  of  reference,  and  official  degree  tran- 
scripts by  May  1,  2000  for  full  consideration. 

CONTAa  Human  Resources  at  847-543-2065;  TDD  # 847-223- 
5615.  FAX  # 847-223-0824.  COLLEGE  OF  LAKE  COUNTY, 
19351  W.  Washington  St.,  Graysiake,  IL  60030-1198 


EOE/AA/M/F/D/V 

Visit  our  website  at  hltp://www.dc.cc.il.us/ 


Safe  Urtitfptsity  of  Nc.wVortt 


./=•'■  v;>;c,lia!rphrs'^  • 

' ■ -^R  Tfle  Department.  ,OF-rl^ 
'Hxjtel,'  ReSTA-UEIAXY.  ANb'-'^l 
- Tourism  .MANAGEMEivT  -1 


Reporting  to  the  Dean  of  the  School  of  Busine.ss  and  Economics,  the  successful 
candidate  will  be  responsible  for  a growing  HFT  Department  with  170  majors. 
Future  plans  for  the  department  include  a new  hospiality  center  with  a 
restaurant,  classrooms,  labs,  and  office  facilities.  The  chair  is  expected  to  teach 
and  advise  students. 


•Earned  Doctorate  in  hospitality  management  or  related  discipline  with 
meaningful  and  significant  industry  experience 
•Excellent  communication  skills-written  and  verbal 
•Academic  excellence  in  teaching  and  scholarly  activity 
•Demonstrated  record  of  leadership  in  an  academic  setting  and/or  industry 
•Demonstrated  commitment  to  equal  opportunity,  cultural  diversity,  and  global 
education 


•Provide  leadership  in  curriculum  design  and  development  and  student  advising 
•Provide  leadership  and  support  for  faculty  development 
•Provide  leadership  for  student  recruitment  and  retention  within  the  program, 
school,  and  institution 

•Work  cooperatively  with  Sodexho-Marriott,  College  Auxiliary  Services,  and 
area  businesses  on  program  development  and  services 
•Teaching  and  advising 

Applications  from  women  and  minority  candidates  are  especiaily 
welcomed.  Plattsburgh  State  University  is  an  affirmative  action,  equal 
opportunity  employer. 

SALARY:  Commensurate  with  credentials  and  experience.  The  position  will  begin 
no  later  than  September  1 . 2000.  Review  of  triplications  will  begin  ; mmediately  and 
continue  until  the  position  is  filled. 

APPLICATIONS:  Send  vita  with  the  letter  of  application,  including  a personal 
statement  of  educational  philosophy  and  three  (3)  reference  letters  to;  Office  of 
Human  Resources,  Search  Committee  for  the  Chair  of  Hotel,  Restaurant, 
and  Tourism  Management  (Ref.  PJ  #2407.808).  Plattsburgh  State  University. 
101  Broad  Street.  Plattsburgh,  NY  12901-2681.  Fax  (5 1 8F564-S060. 
NOMINATIONS:  Please  forward  by  mail  your  tKiminations  for  this  position  with  the 
nominee's  name,  address  and  phone  number  to:  Office  of  Human  Resources.  Search 
Cbmmitiec  for  the  Chau  of  Hotel.  Restaurant,  and  Tourism  Management  (Ref.  PJ 
#2407-808),  Plattsburgh  State  Univenity.  101  Brood  Street,  Plattsburgh,  NY  12901 


The  Institute  for  Religious  and  Spiritual 
Life  at  Connecticut  CoUe^e  Senior  Fellow 


CONNECTICUT  COLLEGE  is  a private,  highly  selective,  residential  Coltege  with  a strong 
<x>rnrnitrnent  to  the  liberal  arts  tradition.  As  such,  it  irivries  applicatioris  arxi  norriineitioris  for  a nevv 
position  sharing  leadership  and  helping  to  develop  the  Institute  for  Religious  and  Spiritual  Life. 
The  College  seeks  a Senior  Fellow  to  work  with  the  College's  religious  leaders,  faculty, 
students  and  staff  to  continue  the  recent  transformation  in  the  Collet's  chaplaincy.  The 
Institute  for  Religious  and  Spiritual  Life  seeks  to  meet  the  religious  needs  of  an 
incrsctsingly  diverse  College  community  and  to  integrate  the  religious  cind  spiritual  life  of 
the  community  more  fully  into  the  educational  mission  and  programs  of  the  College. 
Several  years  of  experience  in  an  academic  environment  or  the  equivalent  are  a plus. 
Candidates  should  demonstrate  an  ongoing  commitment  to  engaging  moral,  ethical, 
spiritual,  ctnd  religious  issues.  Leadership  skills  in  the  areas  of  program  development  and 
planning,  community  service,  and  fund-raising  are  preferred.  The  interpersonal  skills  of 
the  Senior  Fellow  will  be  critical.  A graduate  degree  in  a related  field  is  highly  desirable 
but  not  required.  Anyone  with  a deep  intellectual  and  personal  engagement  in  religion, 
spirituality  and  public  life  is  eligible  to  apply. 

Although  many  of  the  specific  activities  of  the  position  will  be  shaped  by  the  Senior  Fellow,  he 
or  she  will  be  responsible  for  efforts  to  reach  out  to  students,  faculty,  staff,  and  the  local 
community.  In  addition,  the  Senior  Fellow  will  be  responsible  for  assisting  the  work  of  interfaith 
groups,  counseling  arxl  advising  students,  staff,  and  faculty,  and  contributing  to  the 
intellectual  and  spiritual  life  of  the  campus  in  ways  that  will  enhance  our  efforts  to  integrate  the 
life  of  the  mind,  body,  and  spirit 

Review  of  applications  is  ongoing.  Nominations  for  this  position  are  encouraged.  Carxildates 
s.hould  submK  the  following  to  the  Chair  of  the  Search  Committee,  Human  Resources, 
Connecticut  College,  270  Mohegan  Avenue,  New  London,  CT  06320;  a letter  of  interest  in 
the  position,  a resume,  three  fetters  of  recommendation  and  a concise  vision  of  what  the 
interactions  of  the  intellectual,  religious,  ctnd  spiritual  life  should  be  on  a liberal  arts  campus. 


TheCotegeissnAlTIrTnativeArrifoiyEquaiOpportunityEmpioyer 
and  is  engaged  in  further  diveisifying  its  faculty  and  staff. 


Bouv6  College  of  Health  Sciences 
Department  of  Cardiopulmonary  Sciences 


Announcement  of  Faculty  Position 

Assistant/Associate  Professor  of 
Cardiopulmonary  Sciences 

This  position  is  a nine-month,  tenure-track  appointment  either  as  an  Assistant  or 
Assodate  Professor  of  Cardiopulmonary  Sciences  depending  up>on  qualifications 
and  experience. 

The  Department  of  Cardiopulmonary  Sciences,  one  of  ten  academic  departments 
and  units  In  Bouve  college  of  Health  Sciences,  offers  undergraduate  programs  In 
exercise  physiology,  and  respiratory  therapy;  and  graduate  programs  in  dinical 
exercise  physiology  and  per^slon  technology.  The  Bouv^  College  is  one  of  six 
colleges  at  Northeastern  University,  a large  urban  university  located  in  close 
proximity  to  the  Longwood  Medical  area's  teaching  hospitals  and  medical  schools. 

ResF>onsiblUt!es  of  this  position  include  teaching  courses  in  undergraduate  and 
graduate  exercise  physiology,  cardiopulmonary  physiology,  and  exercise  testing. 
Additional  responsibilities  include  academic  advising  for  undergraduate  and 
graduate  students  in  clinical  exerdse  physiology;  supervision  of  graduate  students 
completing  Master's  theses  In  Clinical  Exercise  Physiology;  and  coordination  of  the 
undergraduate  curriculum  in  exerdse  physiology.  It  Is  exp^ed  the  person  in  this 
position  will  engage  in  research  and  scholarly  activities  as  well  as  university  and 
professional  service  to  be  considered  for  tenure. 

Qualifications  for  this  position  require  an  earned  doctorate  in  exercise  physiology  or 
related  area.  Experience  In  cardiopulmonary  rehabilitation  and  college  teaching 
experience  required.  A proven  track  record  of  acquiring  grants  and  scholarly  publi- 
cations Is  desirable  for  the  Associate  Professor  rank.  Experience  In  non-invasive 
cardiology  Is  desirable.  Certifications  as  an  ACSM  Exercise  Program  Dlredor  or 
Exerdse  Spedallst,  and  ACLS  Instruaor  are  preferable. 

Salary:  Salary  Is  commensurate  with  experience  and  qualifications.  Review  Process: 
The  review  process  will  begin  on  April  3,  2000.  Starting  Date:  September  2000. 

Application  Procedure;  Submit  letter  of  application,  curriculum  vitae,  and  three 
rrierencei  (names,  addresses,  and  phone  numbers)  to:  William  |.  Gillespie, 
Ed.D.  Chair,  Department  of  Cardiopulmonary  Sciences,  100  Dockscr  Hall. 
Ncitheastern  University,  Boston,  MA  02115.  E-mail;  ClllespleOneu.cda. 
Noitheastete  Univeisity  is  an  equal  opportunlty-afflrmadve  action  employer. 


CALIFORNIA  STATE  UNIVERSITY,  SAC^^ 

OPEN  RECRUITMENT 

Beginning  Fall  2000  througb  Spring  200 

To  assist  California  Siate  Univeisity.  Sacramento  (CSUSI 
achieving  its  hiring  goals,  the  University  has  adogted 
philosophy  of  open  recruitment  for  full-time  faculty.  Qualifii 
individuals  are  encouraged  to  apply  for  any  campi 
department  or  program,  as  areas  of  appointment  have  n 
been  determined 

California  State  University.  Sacramento,  the  Capital  Unhrersi' 
is  in  the  heart  of  Northern  California,  one  of  the  me 
beautiful,  diverse  and  rapidly  growing  areas  In  the  count 
Serving  24.000  students  In  small  classes,  the  300-acre  camp 
is  located  just  three  miles  from  the  State  Capitol.  The  camp 
is  sheltered  by  more  than  3,000  trees  and  is  situated  along  tl 
American  River  parkway  that  offers  miles  of  trails  ai 
recreational  access  to  the  city's  two  rivers.  Folsom  Lake  ai 
the  historic  Sacramento  riverfront  Growth  in  the  region  h 
brought  in  significant  opportunities  for  faculty  research  a 
engagement  with  civic  and  business  organizations.  T 
University  houses  more  than  30  research  and  commun 
service  centers  and  offers  instruction  at  the  BA  and  MA  lavr 
in  over  100  fields  of  study. 

The  nonnal  minimum  qualificatians  for  full-time  appointme 
include: 

1.  An  appropriate  terminal  degree  from  en  aeoedited 
umversity. 

2.  Evidence  of  success  or  of  strong  potemial  fer  success  ai 
university  level  teacher 

3.  Evidence  of  success  or  of  strong  potential  for  success  ai 
scholar  or  performing  or  creative  artist 

4.  Clear  potential  for  success  as  s contributor  to  the 
university's  overall  mission  as  a multicultural  and 
comprehensive  university. 

For  the  2000-01  academic  year,  appointments  will  begin 
August  21.  2000  for  the  Fall  2000  semester,  and  January  I 
2001  for  the  Spring  2001  semestar.  Appointment  dates  for  t 
2001-2002  academic  year  are  August  20.  2301  for  the  F 
2001  semester,  and  January  23.  2002  for  the  Spring  20 
semester.  There  is  no  doadline  for  applying,  but  candidate  < 
encouraged  to  submit  resumes  as  soon  as  possible  in  order 
receive  full  consideration.  Resumes,  irquities,  or  nominatic 
should  be  addressed  to: 

Darvid  L.  Wacnar,  Daam 
Faculty  and  Staff  Affairs,  Sox  R 
CAUFORNU  STATK  UNtVntSITT,  SACMMDfT 
6000  J Straot 

Sacramanta,  CalHomia  SSS19-6032 

For  additional  infonnation  about  the  campus,  visit  our  webs 
at  httpVAvww.ceue.edu/ 

California  State  University,  Sacramento  is  an  Affimtat 
Action/Equal  Opportunity  employer,  end  has  a strt 
institutional  commitment  to  the  principle  of  divarsity  in 
s'eas.  In  that  spirit,  we  are  particularly  interested  in  receiv 
a)  plications  from  a broad  spectrum  of  qjallfied  people  w 
wzuld  assist  the  University  in  meeting  its  Strategic  Han  g 
r , pluralism:  To  develop  a campus  axnmunity  whose  diven 
enriches  the  lives  of  all  and  whose  members  develop  a stn 
sense  of  personal  and  community  identity  as  well  es  mut 
respect.*  CSUS  hires  only  those  individuals  who  art  liwfi 
authorized  to  accept  emplaymem  in  the  United  States. 

In  compliance  with  the  Jeanna  Clary  Disclosure  of  Cami 
Security  Policy  and  Campus  Crime  Statistics  A 
California  Stare  University,  Sacramento  has  mads  cri 
reporting  statistics  availsblo  on-line 
www.cttn.tdii/poliea/Sim(llFT.hta].  Print  copies 
available  in  the  libiaiy,  and  by  request  fnxn  the  Office  of  Pir 
Safety  and  the  Office  of  the  Vice  President  for  Student  Affa 


ANTICIPATED  FULL  TIME 
FACULTY  POSITIONS 

Centro!  Florida  Community  College  is  seeking  qualified  candidates  for  the  foitowing 
anticipated  full  time  Faculty  positions  for  the  Fall  2000  Semester.  (Masters  degree  with 
IS  graduate  credits  in  the  discipline  required) 


• Anatomy  & Physiology 

• Biology 

• Composition  Skills  I (Writing) 

• Con)positio»<  Skills  I!  (Literature) 
^ Culinary 

• Ecology 

• English  as  a Second  Language 
^ Social  Sciences 


• Food  Service  Manager 

® Health  Information  Management 

• Humanities 

• Math.ematics 

© Librarian  Access  Services 
© Nursing  (ADN) 

• Occupational  Therapy  Assistant 


Prospective  candidates  should  submit  a CFCC  application  package  for  each  position  for 
which  you  are  applying.  Official  Transcripts  are  required  for  ail  positions.  Mail 
applications  to: 

Central  Florida  Community  College 
Human  Resources  Office 
P.O.  Box  1383 
Ocala,  Florida  34478-1388 

Applications  of  women  and  minorities  are  encouraged. 

CFCC  is  an  EE/AA  employer,  which  affirms  the  values  and  goals  of  diversify'. 
Internet  address:  http://viww.cfcc.cc.fLus 
Phone:  (352)  873-5819 


tilGHER  EnuCATlON. 


Thaae  posillona  win  remain  open  until  filled,  however,  the  Interview  process  will 
commence  on  ttie  respective  closing  dates 

DIRECTOR  OF  PUBUC  RELATIONS 

(Higher  Education  Officer) 

The  PuMc  Relatians  Director  Is  Borough  of  Manhattan  Community  Co^ege's  primary 
contact  with  loca)  and  nadonal  media.  He  or  she  will  have  superior  abifity  to  Identify, 
write,  and  place  news  stories  of  interest  atxxrt  8MCC,  its  programs,  petsor^  and  mis- 
sion. The  nrbtc  Relations  Director  will  also  write  stories  of  Interast  for  the  Codoge’s 
Memtl  news  pubicatlon.  and  prepare  copy  for  other  cotege  publications  as  requred. 
The  IdsiJ  canddele  will  have  proven  writing  and  media  relations  skills  and  be  able 
to  dearty  oomnuftoate  Ideas  and  develop  str&gies  for  marketing  the  college.  Resporv 
sltHIjes  of  the  poeKon  indude;  general^  news  releases  and  ^dng  stories  to  local 
and  national  media,  communicating  the  college's  mission  to  the  general  public, 
writing  speeches,  writing  and  adtirtq  the  alumni  newsletter  and  other  college  p^tica- 
bons.  Bachelor's  degree  and  eight  {8)  years  minimum  experience  In  public  relations, 
marfcadng,  or  joumaksm.  Master's  prdened.  Drector  level  experience  In  an  ecadem- 
I ic  salting  Is  prefened.  Salary.  $5^898/A- $81, 924/A.  Vac.#816.  Please  send  three 
(3)wriling  samples  along  witn  resumes  and  cover  letters.  Closing  date;  4/21/DO. 

ASSISTANT  TO  DIRECTOR  OF 
INSTRUCTIONAL  TECHNOLOGY 

(Higher  Education  ASSISTAt^ 

Assist  Director  In  overall  operation  and  management  d College  instructional  comout- 
er  fadlitles,  intetact  with  Instructional  staff  to  provide  technical  and  user  support  Bach- 
atot'sdagree  in  computer  sdence  or  related  field  and  two  (2)  years  of  related  expeti- 
ence  Installing  and  troubleshooting/repairing  workstations  anO  local  area  networks. 
PtoRdency  wrai  Windows  95WNT7NT  Senrar,  MS  Office  Suite.  TCP/IP.  and  Netscape 
Cornrnunicator.  Variable  hours  requred.  Salary;  $32,703iA-  S57.049/A  Vac.lt826.  Clos- 
ing date;  4/21AX). 

REFER  TO  THE  ABOVE  BMCC  VACANCY  8 AND  SEND  TWO  (2)  RESUMES 
ALONO  WITH  TWO  (2)  COVER  LETTERS  TO: 

A A Mr.  Q.  Scott  Anderson 

LI  Am#  K Director  of  Human  Resources 
1 Mw  V ^ Borough  of  Manhattan,  Community  College/CUNY 

■Sf  ^ VKdB  1 99  Chambers  Street  New  York,  NY  10007 


AN  EQUAL  OPPOmUNITY/AFFIftMATIVE  ACTIOM/AMERICAN  DISABIFTY  ACT  EMPLOYE  R 
IRCA  VERinCATION  REQUIRED  ■ NO  PHONE  CAiUS.  PLEASE 


;^^^lTffl^CHARD  STOCKTON  COLLEGE  OF  NE-R  JERSEi' 

Faculty  Positions  Available 
September  2000 

Stockton  College,  located  12  miles  w est  of  Atlantic  City,  is  surrounded  by  1600 
acres  of  southeastern  New  Jersey  Pinelands.  It  is  a four-year  undergraduate 
institution  and  has  received  national  recognition  for  its  distinctive  academic 
programs  and  interdisciplinary  approach  to  learning,  Stockton’s  diverse  faculty 
and  student  body  combine  a spirit  of  innovation  with  a sense  of  tradition  for 
academic  excellence. 

Candidates  for  Associate  Professor  ($45,555-$52,391)  must  hold  a terminal 
degree  and  have  considcra'ole  experience.  Candidates  for  .Assistant  Professor 
{$37,477-$43,I00)  must  hold  a terminal  degree.  Candidates  for  Instrucior 
($30,831,  $35,454)  must  hold  a Master’s  degree  and  have  an  ABD  status  and  be 
in  the  latter  stages  of  their  dissertation.  Salaries  may  be  higher  depending  on 
qualifications,  experience  and  increases  in  the  appropriately  established 
compensation  plan. 

Teaching  load  is  12  credit  hours  per  semester  (4  credit  courses,  2 credit  labs). 
Additional  duties  as  expe  ted  under  collective  bargaining  agreement,  including 
an  expectation  of  ongoing  scholarly  activity.  All  faculty  are  expected  to  teach 
general  studies  courses. 

ARTS  AND  HUMANITIES 

COMMUNICATION  STUDIES,  Asst  Prof..  Tenure  Track.  Teach  courses  in 
introduction  to  communication  organizational  and  interpersonal 
communication,  advertising,  media  studies  and  writing  for  the  media.  Ph.D. 
required  with  college-level  teaching  and  professional  experience  in  media 
industries  preferred.  Send  letter  of  application,  with  CV,  Statement  of  tec-ching 
philosophy  and  three  letters  of  reco.-nmendation  to  Dr.  Kenneth  Dollarhidc, 
Dean  of  Arts  and  Humanities. 

THEATRE  ARTS  (DesignfTech),  Asst  Prof..  Tenure  Track.  Successful 
candidate  will  have  experience  in  two  areas  of  design  (scenic/Iighting/costume). 
Teach  courses  in  design,  theatre  crafts,  and  courses  in  General  Studies 
curriculum.  Ability  to  teach  theatre  history  and/or  stage  management  desirable. 
Responsible  for  designing  and/or  supervising  student  and  guest  design  for 
theatre  and  dance  productions.  MFA  or  Ph.D.  in  theatrical  design  and  prtxiuction 
required  with  college-level  experience  in  teaching  and  production  preferred. 
Teaching  load  is  five  four-hour  courses  per  year,  with  production  work  as 
equivalent  to  sixth  course.  Screening  begins  April  1,  2000,  and  will  continue 
until  position  is  filled.  Send  letter  of  application  with  teaching  philosophy,  C.V., 
ten  (10)  slides  or  photo  copies  of  current  work,  and  three  letters  of  reference  to 
Dr.  Kenneth  Dollarhidc,  Dean,  Arts  and  Humanities. 

PROFESSIONAL  STUDIES 

MANAGEMENT/MANAGEMENT  INFORMATION  SYSTEMS, 
AssL/Assoc.  Prof,  of  Business  Studies.  Tenure  Track.  Teach  MIS,  budgeting, 
small  business  and  entrepreneurship  courses  at  the  undergraduate  and  graduate 
levels.  Ph.D.  required. 

MANAGEMENT,  Inst,/Asst7Assoc.  Prof,  of  Business  Studies  (half-time). 
Teach  undergraduate  introductory  and  advanced  courses  in  management 
including  international  management,  information  technologies  for  business 
management  skills,  and  organizational  behavior.  Knowledge  of  atid  skill  in 
experiential  learning  methodologies  prefened.  Masters  plus  required 

For  positions  in  Professional  Studies,  send  letter  of  application  {indicating 
position  applied  for),  resume  and  three  letters  of  reference  to  Dr.  Dec 
Henderson,  Dean  of  Professional  Studies. 

SCREENING  BEGINS:  April  14. 2000  (unless  otherwise  indicated),  and  will 
continue  until  positions  are  filled 

Apply  to  appropriate  dean  at  The  Richard  Stockton  College  of  New  Jersey, 
AASl,  PO  Box  195,  Pomona,  NJ  08240. 

Stockion  is  an  AA/EOE.  Women  and  Minorities  are  encouraged  to  apply 


: ■ ■ 

(Central  M i ch  i can 


FOUNDING  DIRECTOR,  CENTER  FOR 
ACADEMIC  EXCELLENCE 

Central  Michigan  University  is  a comprehensive  state  university  with  over  800  faculty  serving  an 
on-campus  enroilment  of  apfffoiumatcly  18,000  students.  The  university's  eight  colleges  offer  more  than 
150  major  areas  of  study  at  the  undergraduate  and  graduate  levels.  The  main  campus  is  situated  on  an 
854-acre  site  in  Mount  Heasant,  a city  of  25,000  residents  located  in  the  heart  of  the  lower  peninsula  of 
Michigan.  The  instimtioa  is  nationally  recognized  for  offering  one  of  the  most  extensive  extended  learning 
programs  in  North  America.  The  off-campus  programs  serve  an  additional  12,000  students  at  70  sites  and 
udliK  an  additional  1,200  adjunct  faculty. 

GENERAL  DESCRffTION:  The  recently  conceived  innovative  Center  for  Academic  Excellence  is  to  be 
housed  in  a new  $50.0  million  high  technology  library.  It  will  serve  an  integral  role  in  helping  the 
univosity  to  realize  its  vision  as  a preeminent  comprehensive  institution  recognized  for  its  high  standards 
and  commitment  to  tiie  teacher/scholar  model  with  a primary  focus  on  learning  outcomes.  The  modem 
Center  will  serve  as  a catalyst  for  enhancing  academic  excellence  by  providing  expertise  and  support  to 
faculty  in  scholarship  and  teaching. 

DUTIES/RESPONSIBILmES:  The  Director  of  CMUs  inaug>>ral  Center  for  Academic  Excellence  will 
report  to  the  Vice  Provost  for  Academic  Affairs  and  chair  a standing  committee  of  the  Academic  Senate. 
Initial  responsibilities  will  focus  on  guiding  the  Center’s  inaugural  establishment;  communicating  its 
presence  and  purpose  widely  throughout  the  university;  establishing  the  initial  template  for  Center 
policies/procethires  governing  the  design  and  delivery  of  services  and  pograms;  and  designing  and 
implementing  initiatives  to  address  goals  for  the  Center  established  by  the  university.  These  include 
enhancing  faoilty  awareness  of  effective  pedagogies;  stimulating  discussions  on  student  learning  goals  and 
actual  outcomes;  developing  strategies  for  determining  the  extent  to  which  learning  goals  are  met;  assisting 
faculty  in  pursuing  scbolariy  and  creative  endeavors;  providing  confidential  consultation  to  faculty 
requesting  assistance;  providing  new  faculty  with  inforniatioo  about  teaching  and  networldng;  and 
providing  similar  support  to  graduate  assistants  and-part-time/temporary  faculty. 

QUALIFICATIONS:  It  is  expected  that  the  director  will  hold  an  earned  doctorate;  have  a record  of 
excellence  in  college/university  tcaching/research/scholarship;  be  conversant  with  the  literature  on 
teaching/leatning,  effective  pedagogies  and  instructional  technologies;  be  at'e  to  communicate  clearly  with 
faculty  and  others;  have  successful  experience  in  pedagogical  and  curricular  mnovation;  exhibit  outstanding 
interpersonal  and  organizational  skills,  as  well  as  ability  to  work  with  diverse  faculty,  disciplines  and 
cultures;  and  either  bold  or  have  held  academic  tenure  and  rank  at  the  associate  professor  or  above. 

REVIEW  OF  APPLICATIONS  will  begin  on  April  14  and  will  continue  until  the  position  is  filled. 
The  anticipated  starting  date  will  be  July  1, 2000.  Candidates  should  send  a letter  of  application;  resume; 
statement  of  their  educational  and  administrative  philosophy  regarding  faculty  development;  and  the  names, 
addresses  and  phone  numbers  of  three  to  five  references.  Inquiries,  nominations  and  applications  should  be 
forwarded  to:  Office  of  the  Provost,  Director's  Search,  Waniner  Hall  112,  Central  Michigan  University, 
Mt  Pleasant,  Ml  48859,  Td  (517)  774-3932,  Fax  (517)  774-2042. 

Ctntral  Michigan  University,  an  AA/EO  instuulUm,  is  strongly  and  actively  committed  to  increasing 
diversity  in  its  community.  URL's  include;  htlp.//www.cmich.edu:  htip://www.r>rovo.st.cmich.edu: 


Oswego 


'''".ITo*'!- Vo>°'  i"^'*  Ccunsdar  position  (12  month)  at  Counseling  Services  Center.  State 

University  of  New  York  at  Oswego,  available  August  15,  2000. 
irillwJ^  Responsibilities  include:  Individual,  couples  and  group  counseling,  multicultural 
counseling  and  outreach  to  students  of  color,  psycho-educational  workshops,  crisis  intervention, 
- consultation  with  other  student  affairs  uruts,  training  and  supervision  of  graduate  assistants,  interns, 
and  practicum  students.  A minimum  of  a master's  degree  in  counseling,  counseling/clinical  psychology, 
sodal  work  or  related  field  is  required.  Previous  position  in  a college  or  university  cour^eling  center  is  desirable. 
The  idea)  candidate  is  someone  who  relates  well  to  diverse  populations,  has  multicultural  counseling  experience 
and  excellent  clinical  programming  skills.  Experience  working  with  issues  of  sexual  abuse,  eating  disorders, 
ACOAs,  and  substance  abuse  is  desirable.  Send  letter,  resume,  official  transcripts,  and  three  letters  of 
recommendation  to:  Mb.  Ann  Fitzsimmons,  Office  of  Human  Resources,  410  Culkin  Hall,  SUNY  Oswego, 
Oawego,  NY  13126.  Review  of  applications  will  begin  April  17, 2000  and  will  continue  until  the  position  is  filled 

SIXNY  Oswego  is  an  Affirmative  Action  Employer. 


> LO  R 


mwreo.  Nfv  Y081  I'lit 


DEPAUW 

UNIVERSITY 


GEOLOGY  AND 
GEOGRAPHY 

The  Department  of  Geology  and  Geography  at  j 
DePauw  University  invites  applications  for  a one-  | 
year  term  position  in  Geology  and  Geography  at  ' 
the  rank  of  Assistant  Professor  (Instructor  for 
ABD)  beginning  August  15,  2000.  We  desire  a 
person  who  is  broadly  trained  in  the  geosciences 
with  the  ability  to  teach  introduaory  courses  for 
undergraduate  non-science  majors.  The  successful 
applicant  will  teach  Physical  Geography, 
Oceanography,  a seminar  for  firut-year  students  on 
Global  Environmental  Problems,  and  a Winter 
Term  coursc/projcct  of  their  choice.  Applicants 
should  send  a letter  describing  their  teaching 
experience  and  pedagogy,  vita,  transcripts  of  all 
academic  work,  and  three  letters  of 
recommendation  to  Dr.  Frederick  M.  SostcTj 
Chair,  Departmeot  of  Geology  and  Geography, 
DePauw  Universi^,  Greencasde,  IN  46135. 
DePauw  University  is  an  affirmative  aaion,  equal 
opportunity  employer.  Women  and  minorities  are 
especially  encouraged  to  apply. 


COLLEGE 

A two-year  unit  of  the  University  System  of  Georgia 

Institutional  Research  & 
Planning  Oeficer 

Darton  College  is  seeking  a self-directed 
individual  to  coordinate  the  institutional  research 
operations.  The  Officer  will  be  responsible  for 
such  areas  as  outcomes,  annual  reports.  University 
System  -reports,  IPEDS,  community  needs 
assessments,  and  rclaiedTluties  as  assigned. 

Candidates  must  have  a Bachelors  degree  and, 
preferably,  experience  in  institutional  or  related 
research.  Ability  to  design  effective  research 
instruments  and  prepare  coherent  outcomes 
reports  is  expected.  Candidates  must  be  computer 
proficient  (e.g.  SPSS,  SA.S,  SQL,  Accc$', 
presentation  software). 

The  salary  will  be  commensurate  with  experience, 
plus  a generous  benefits  package.  For  full  details 
and  an  application  form,  please  contact  thr 
Pertonnel  Office,  2400  Gillionville  roac, 
Albany,  Georgia  31707.  Screening  for  the 
position  will  begin  Mav  2,  2u00.  v/»rh 

applications  accepted  until  ihc  posuuui  is  filled 


ELECTRONIC 
RESOURCES  UBRARIAN 


Coonfnais  Die  Utyaiys  etoironic  r«saure«s,  indixing  libraiy's 
websitt,  wutisaiptions.  CUNY+  and  Intsmetstalions.  Assist  it 
development  01  vu-tualUxary.  Liaison  with  campus  iifomialion 
teclwlogy  departments  and  CU?<Y  Computer  Center.  Participate 
inteachingtheuseo(tlectronictasourossandreterencs.Knowt- 
edge  ol  web  design.  networtL  senren  and  supemsory  sldls  hi^ 
lyiteirable.  MLSrequiredlorlnstrjclcrand2ndM3stet^tcrAssis- 


SPEECH,  COMMUNICATIONS 

&THEATREARTS 

(3)  Positions 


tant  Prolessor  ranic  Mirwum2yearsKxar/exper^^ 
a SaiLVday  sdtecUe  rnay  be  Vaal^2.  Oead^ 


Nursing 


Teach  Fundamentals  of  Speech,  and  Technical  The- 
atra/Business  Theatre  elecUves.  Student-centered,  multi- 
cultural orientation:  at  least  two  yeais'  teaching  experierxe 
in  a diverse  urtjan  university  environrnent;  professional  the- 
atre ewerience  In  business  and/or  technical  areas  pre- 
ferred. Ph.D.  in  Speerh,  Ck)n»nunication  or  Theeh*  required 
for  Assistant  Professor;  Master's  degree  in  Speech,  Com- 
munication or  Theatre  for  Instrucior.  Evening/Saturday 
teaching  may  be  required.  Vac.f8l7.  DeadUne  5/1/00 


Classroom  and  dinical  teaching  of  Medcai-Suigical  Nursing. 
Master's  degree  in  Nuising/dinical  specialization,  fifteen  (15) 
relaied  awte  beyond  Master's  degree,  and  five  (5)  ye^  appto- 
pnafe  teaching  experiencs  and/or  professional  experience  and 
New  Yorit  State  RN  License  required  for  Assistant  Professor 
Master’s  degree  In  Nuisitg/ifirical  speciaization.  New  York  State 
RN  License  and  leaching  experience  andfer  professional  expe- 
rierce  (or  Lnslnjclor.  Experience  with  instrucriorial  technoiogy 
aphis.  Evsning'Satuiday  teaching  may  be  required.  Vac.f774- 
2.0eacSneS/t/00 


Teach  Fundamentals  of  Speacii,  and  Fundamentals  of 
Speech  (or  non-native  speakers.  Student-centered,  multi- 
cultural orientaticn;  at  least  two  y^' teaching  experience 
in  a dhreise  urban  university  environment  praieiTed;  Ph.D. 
in  Speech.  Communication  or  Unguisties  p^red  for  Assis- 
tant Professor.  Master's  degree  In  Speech,  uxrimunicatlon 
arxITESOLfor  Instniclor.  Evefing/Saturday  teaching  may 
be  required.  Vac.f818.  S/1/00 


Psychology 


duction.  DevehjpmenlaL  SodaL  Chad,  Person^ity,  Atnonnal. 
GenderStu(is$.Experiencewithinnavallvepeda^,festnic- 
tionai  technoiogy  affecufrictriundsveicpinenideaaM.  Thiee 
years  leaching  experience  a the  colege  level  required  Mas- 
ter's de^  required  for  Instiuctor.  OoobratalorAssistantPTO- 
(essor.  AW  or  Ph.O  preisned  Evening  or  Safetday  schedule 
may  be  requhed  \fic.#773-2.  Oeatine  V25A)0 


Teach  Fundamentals  of  Speech,  and  speech  electives  such 
as  Irxerpersonal  Comrriitication,  Voice  and  Oiclioa  and  Intro- 
duction to  Mass  Media.  Student-centered,  mutticultural  ori- 
entation: at  least  two  yeais' tead^  experience  in  a riverse 
ixtanurnersityerwitonmentp(eferred;Pti0.inSpeech,Cofii- 
municaticn  or  Theatre  required  hx  Assistani  Professor;  Mas- 
ter's degree  fe  Speech.  CoriiTMiicalion  or  Theatre  for  Instruc- 


tor.  EvenjogiStiiiday  taacNng  may  be  required.  V^«819. 
Deadhna  5/1/00 


Business  Management  (2) 


Teach  courses  in  Business  Oiganization  and  Arhninjstiation. 
Marketing,  Rnance  and  Businesi  Methods.  Experience  In 
teaching  ^ business  required.  Interest  in  jpantsmanship 
andprogramdevelofmentaplus.  Ph.D.  required  lor  Assis- 
tant TOIessonMA  required  (or  Instructor.  Evening  or  Satur- 
day sdtedufe  may  be  reqjrired.  Vac.S321.  Deadline  4^00.. 


COLLEGE  LABORATORY 
TECHNICIAN  POSITIONS 


English  (3  positions) 


Nursing  (Techniques/ 
Media  Laboratory) 


Tearh  developrnerttal  wiiiirig,  cornposition  and  ifetalure.  Expe- 
rience feaching  vvriting  and  niBtijte  to  rKiHiadtkxial  uitan  col- 
lege  students  prsferied.  Knowfedgs  of  compos^rhetoric, 
computar-bas^  instruction  desit^.  Future  departmental 
aimtistiative  duties  inay  be  required.  Doctorale  required  (or 
Assistant  Professor,  Master's de^  for  Insineicr.  Eveningor 
Sstirrday  scheduto  may  be  requited.  Vaal822.  Deactne  42StX) 


Mathematics 


TeachMaiheritaiicsccusesfromdevefeptnenialinathhroughcff- 
fetenlSalequalicins.Denton(riialedlnlere6(fep(odtxrtivesdTOlar- 
sh^,  gtantsmanshrp,  and  service  to  the  College  and  Depart- 
menLCoSege^avel  teaching  experience  required.  Experience 
fe  one  or  ntore  of  the  (clcwftg  ptaferred:  graphing  calciiators, 
furxriions  ploifets  or  conrputer  algebra  systems,  cotirpuier  based 
featriing.so(fwaiedevolopmeiaendiorlirntMlvepe(1^^  Doc- 
totafe  h Matiarraiics  or  Meliatnafcs  Educafcn  reqtsred  lor  Assis- 


Responslbte  for  complete  fu-ictioning  of  laboratory;  pre- 
pares the  lab  for  classroom  InstiuctlotVindegendent  stu- 
dent practice;  maintains  reconis  of  student  Independent 
practice;  assists  nursfeg  faculty  in  demonstrations  of  basic 
nursingskiltstconduolstutorialstonlersandmakssavaS- 
abfe  aquiprTMnL  rnecfa.  other  rrstructionai  rnaseiiais;  sijper- 
vises  Collage-Work  Study  students;  maintains  records 
for  payroll.  HighSchoolDplomaandfour(4)year5ra1at- 
ed  nursing  expertence  or  Assodatss  degree  and  two  years 
cfrnical  experience  w bechekxs  degree  In  nursing  reouked. 
Bachelor's  degree,  RN,  and  clinical  experience  preferred. 
Experience  In  instructional  technoiogy  or  willingness  to 
learn  essential.  Evening  ot  Saturday  schedule  may  be 
required.  Vac.  1823.  DeadiM  4/25/00 


tant  Professor,  Master's  degree  leqdred  for  IriEliuclor.  Evening 
or  Sakitfey  schedule  may  be  tei)fM.VK.l824.D«adb»5/lA» 


Computer  Informatiou 
Systems 


Political  Science 


To  teach  and  devekip  intioflicrtory  courses  in  Political  Sci- 
ence. Experience  with  Innovative  pedagogy,  instructional 
technokw  and  curriculum  devBfeprneritiissirshle.  Three 
years  teaching  experience  at  the  college  levei  required. 
ABD  or  Ph  D preferred.  Master's  degree  teqisnedfer  Instruc- 
tor. Doctorate  for  Assistam  Professor.  Evening  or  Satur- 
ciay  schedirfe  may  be  required.  Vac.#820.  Deadline  5/1  AX) 


Mirintain  and  strpervisa  multiple  networlced  (NT,  Nov- 
el) student  PC  supervfsa  and  train  college  assis- 

tants and  work  study  students;  assist  faculty,  staff  and 
students  as  needed.  High  School  diploma  and  four 
years  ralatsd  expertence  or  AAS.  d^jree  In  infonna- 


tion  technotogy  and  two  (2)  years  reiated  experience 
required.  Batotefor's  degree  in  computer  science  or 
related  field  preferred.  KfcSE  or  Nor^  certiflcetion  a 


plus.  Evening  and  weekend  hours  may  be  required. 
vac.f827.  Deadine  4/25/00 


SALARY: 


LRY:  Instructor  $29,997/A- $4B,284/A 

Assistant  Professor  $^,703/A  - $57, 049/A 
CoNege  Lob  Technician:  $^,348/A  - $39,629/A 
REFER  TO  A SPECIFIC  BMCC  VACANCY  * ABOVE  AND  SEND 
TVra  (2)  RESUMES  ALONG  WITH  TWO  (2)  COVER  LETTERS  TO: 
. Mr.  G.  Scott  Anderson 

. W DIrsctor  ot  Human  Rssctirces 


Borough  ot  Manhattan  Community  CoOego/CUNY 
199  Chambais  Straat,  New  York,  NY  10007 


■Bf  ^ 19C2B  199ChambaisStraat,NewYorfc,NY  10007 
AN  EQUAL  OPPORTUNITY/AFFIRMATIVE  ACTION/AMERICAN  DISABIUTY  ACT  EMPLOYER 
IRCA  VER1BCA710N  REQUIRED  - NO  PHONE  CALLS,  PLEASE 


WAUB0H5EE 
COMMUNITY  COLLE( 


INSTRUCTdRS 
FAUL  eobd 

FtiJ  l-Tirne  Ten  ur 
Track  '' 


1 


Wautonsee  Cornmunity  Coliege  is  seeWng  can 
dates  for  full-time,  tenure  trach  mculty  appoi 
ments  beginning  August  25,  2000  In  t 
following  areas.  Unless  otherwise  noted, 
prositions  require  a Master's  degree  In  a relat 
field  and  two  years  teaching  experience  and 
applied  business  or  field  experience  In  additl 
to  other  qualifications  fisted,  experience  at  1 
community  college  or  university  level  Is  de: 
able  for  all  positions. 

• AccouHTine 


• BUSIME55  AD.MI«ISTRATIOfl 

• ELECTROttICS  - Bachelor's  degree 
Associate's  dec  ee  with  comparat 
experience 

• mfORMATIOhSYSTEMS/METWORKAOM 
ISTRATlOtl  - Bachelor's  degree 

• SPEECH 


ADMlrtlSTRAtlOH 


CHIEF  IHFORMATIOtl  OFFICER  - This  posit 
Is  responsible  for  all  admlnistnstkre  and  acader 
computing  services  and  wW  have  ptfrnaty  resp 
sibility  for  leadership  and  management  of ' 
computing  resources  for  the  institution.  Ba 
elor's  degree  in  related  field  with  equival' 
training  and  experierKe  requited;  Master's  Deg 
In  MIS  or  related  field  preferred,  five  ye 
progressively  responsible  experience  requir 
preferably  In  an  academic  emrironment.  Htw 
edge  of  client  server  technology,  Ethen 
networking,  multiple  computer  environmer 
Internet  functiorts  and  teiecomrounicaaons  as  t 
as  knowledge  of  current  and  emerging  te 
nologies  necessary.  Salary;  $70,000  to  $80,C 
plus  generous  fringe  benefit  package  Indud 
full  family  medical  coverage  provided  at  no  c 
to  the  employee. 

Applications  win  be  accepted  until  the  positions 
filled.  First  review  of  applications  vrtll  begin  A 
21,2000.  Letter  of  hteresttesurrte  and  oompfe 
college  application  form  must  be  compiete  one 
file  in  the  Office  of  Human  Resources  to  tea 
ccnsidetatlon.  Call,  write  or  visit  our  websltr 
request  an  application  packet 
Waubonsee  Community  CoHege  b a fu9y  aca 
Ited  community  college  with  a headcount  et» 
ment  of  10,000.  The  college  ta  located  40  m 
west  of  Chicago  In  one  of  the  fastest  graving  o 
counties  on  a beautiful  245-acre  campus  \ 
stete-of-the-art  facilities  and  technologi 
Waubonsee  provides  outstanding  senrice  tc 
students  and  district  residents  through  derr 
stration  of  Its  core  values  — quality,  serv 
value,  innovation  and  accessibility. 


(630)  466-7900,  &it  2914 
Office  of  Hurnmn  Resource* 
WAUBONSEE  COMMUHITY  COLLEGE 
Rte.  47  at  Harter  Road 
Sugar  Grove,  IL 
60554 


WESLEYAN 

UNIVERSITY 


ASSISIMT  DIRECTOR 

Wesleyan  University,  a highly  selective  liberal  arts 
institution  in  Middletown.  CT,  is  currently 
accepting  applications  for  Assistant  Director  of  the 
Career  Resource  Center.  The  Assistant  Director  will 
be  responsible  for  providing  comprehensive  career 
counseling  services  to  students  individually  and  in 
groups.  Specific  responsibilities  include  counseling 
snidents  on  job  search  strategics,  utilizing  career 
assessment  instruments  to  enhance  career  planning, 
designing  and  presenting  student  workshops,  and 
increasing  employer  representation.  Minimum 
qualifications  include  a Bachelor’s  degree, 
Master’s  degree  in  counseling  preferred,  effective 
communication  skills,  an  appreciation  and 
understanding  of  diversity,  and  organizational 
skills.  Wesleyan  University  offers  a highly 
competitive  benefit  package  including  professional 
development  opportunities. 

Interested  candidates  should  submit  a resume, 
cover  letter,  and  three  professional  rcfe.'cnces  to: 

Wesleyan  University 
Re:  Assistant  Director 
212  College  Street 
Middletown,  CT  06459 


¥\ 
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ASSISTANT  PROFESSOR, 
IVURSING 

ANTICIPATED  TWO 
raiOPENINGS  FOR  FALL  2000 
TENURE  TRACK  POSITIONS 

OvHts:  laadi  underaradtiolt  courses  in  Maternal  (hilii 
Nufskig,  CotntmNiity  Health  Nursmg  end  other  rekted 
counes  in  the  baccalourBcite  progtam  for  RNs.  Conduct 
dtssrooni  end  chnical  instruction.  In  addition  to  teodiing 
ond  research/sdiaianhlp,  the  successful  candidate  will 
be  required  to  odvisa  students,  ossist  with  cutiicuium 
development,  paitidpatt  In  departmental  and  college 
committets,  ond  all  other  foculty  functions,  induding 
grant  witting. 

ChKMcotisas:  An  appropriate  master's  degree, 
licensure  as  a ragUered  nurse,  ond  approprkite 
specioketd  expenenm  required.  The  successful  candidote 
wiO  hove  « commitment  to  research/scholarship  and 
teaching,  and  previous  teoching  ond  curriculum  develop- 
ment experience.  Master's  degree  in  Adult  Health  or 
doctorate  in  Nursing  prefened. 

Soi«y:  $32703  - $57,049,  commansurote  with  sokiry 
history,  quolinctitians  arid  experience. 

Qoshg  Dale:  Open  untd  filed.  Interviews  will 
commence  on  June  3, 2000.  Send  letter  of  opplicotion, 
curriculum  vitae,  and  the  names,  oddresses  and 
tetephone  numhers  of  three  (3)  references  to: 


dT 


CODE:  NURSING 
AAs.  Kimberly  Smith 
York  College  - Room  2K05 
94-20  Guy  R.  Brewer  Btvd. 
Jamoko,  NY  1 1451 
Fox:  718-262-2717 

Veil  our  vnid,  h*pdwww.yefiuuny,du/-linir  for  non 
(MU,  or  vW  Cimf  Mlpr/wwwedu/eMany/cunypbs 

An  Equd  Opportuni|y/Aliinnative  Action/IRCA/Amenco.-'i 
Wilh  Oiiobiliiiei  Ad  Employe' 


Peter  S.  and  Carolyn  A.  Lynch 
School  of  Education 

The  Boston  College  Peter  S.  and  Carolyn  A.  Lynch  School  of  Education  prepares 
undergraduate  and  graduate  students  to  serve  diverse  populations  in  education, 
administration,  psychology  and  human  services.  The  faculty  is  committed  to  research  and 
professional  preparation  that  bridges  theory  and  practice.  Applications  are  especially 
encouraged  from  persons  who  would  enhance  the  ethnic,  linguistic  and  cultural  diversity  of 
the  4™h  School  of  Education,  Applicants  should  possess  an  earned  doctorate  and  scholarly 
experience  in  public  schools.  Experience  teaching  at  the  college  level  is  desirable. 

School  Administration 

The  Educational  Administration  Program  announces  a non-tenure  track  opening  for  an 
experienced  School  Administrator  to  coordinate  a doctoral  progtam  for  practicing  administrators. 
The  person  will  assume  teaching,  field  supervision,  dissertation  supervision,  and  advising 
responsibilities  as  a member  of  the  Educational  Administration  Program.  Applicants  should 
have  experience  as  a local  school  administrator,  a successful  record  of  addressing  the 
needs  of  diverse  learners,  and  extensive  knowledge  of  current  scholarship  in  the  field. 
Preferably,  applicants  will  have  experience  in  superintendency.  This  position  has  a 
three-year  renewable  contract.  Send  applications  to  the  attention  of  Dr.  Irwin  Blumer, 
Search  Committee  Chair. 

Educational  Research  and  Assessment 

We  are  seeking  applicants  for  a tenure  track  or  tenured  professorship  in  Educational 
Research  and  Assessment  with  emphasis  on  their  relation  to  educational  policy.  The 
successful  candidate  will  teach  in  the  Educational  Research,  Measurement,  and 
Evaluation  (ERME)  Department  and  be  associated  with  the  internationally  acclaimed 
Center  for  the  Study  of  Testing,  Evaluation,  and  Educational  Policy  (CSTEEP). 

Candidates  for  this  professorship  in  educational  research  and  assessment  should  be 
nationally  recognized  scholars  ’with  distinguished  publication  records,  developed  interests 
in  educational  policy  analysis,  and  proven  track  records  of  raising  external  financial 
support  for  research.  Candidates  should  have  broad  knowledge  of  statistical 

methodology  and  psychometrics  as  they  apply  to  problems  in  educational 
research  and  assessment.  Teaching  ability  as  well  as  research  expertise  will 
be  highly  valued.  Send  applications  to  the  attention  of  Or.  Albert  Beaton, 
Search  Committee  Chair. 


Please  send  a letter  of  Interest,  curriculum  vitae,  3 tetters  of 
recommendation,  and  2 samples  o4  their  written  work  to  Lynch  School:  of 
Education,  Boston  College,  Campion  Hall,  Chestnut  Hill,  MA  02467. 


Boston  College  is  an  Affirmative  Actior7Eaual  Opportunity  Employer. 


BOSTON  COLLEGE 


M«c«rr  AmnjAkitiWja  DrvncSTV  CoouDrotros 
II  COUZGEOPACUanTUKAl.ANDENVIXONMDauSCIOtCES 

UNIVERSITY  OF  GEORGIA 

ApplicaUons  are  being  aoepied  for  the  neuly  creaied  position  of 
Minority  Affairs/Cuiiurai  Diveisity  Cooidinaior  Tht  Coordinator 
Vitll  plan,  organize  and  direa  programs  and  Initiatives  that  enable 
die  College  to  fulfill  ns  goal  to  become  an  institution  that  values 
I diversity,  pluralism  and  muliKulluralism  at  all  levels  The 
Coordinator  aill  tcpoti  to  the  CAES  Dean/Senior  Associate  Dean. 

' Doctorate  or  Mataers  degree  wih  five  years  of  eiperiencc  In  a field 
related  to  student  servires  admlnisuaiion,  comiseling  and/or 
higher  educaiion  Is  required.  Appbeatrons  rccebed  by  May  1. 2000 
I are  assured  consideration.  Expected  starting  dale  is  July  1. 2800i 
i Details,  application  requimuems  and  co.'itact  Infoniuiion  can  be 
i found  at:  http://ww.uga.edu/ctea/neiis/iabs.html 
ElO/AAhistiMxm.Vi}mmmdmeKrittesmewx>urafodloiiffil)i 


CONCORD  ACADEMY 

166  Milo  Street,  Coacord,  Miasachnsctts  01742 
(978)  J69-6080  • Hu  (978)  369-3452 

(»NCORD  ACADEMY  OPENINGS  2000-2D01 

nutNCH-perraanent  position,  looking  tor  an  experienced  teacher 
capable  of  heading  the  department. 

HlSIDRY-one-year  sabbatical  replacement  looking  for  a teacher 
capable  of  teaching  all  levels  of  school  history,  mduding  the  US 
Heorycorc. 

E.N'CUSH-possible  permanent  position  Looking  for  an  experienced 
teacher  capable  of  leachmg  both  core  (bush  and  soph.)  courses  and 
lunior/senior  elecuves. 

Please  send  or  tax  a letter  desaibing  yuut  quillficatiotis  and  interest  in 
the  posiuon  to  Sandy  Stott,  Dean  of  Faculty  at  the  above  address 

For  ded  In  1922  r/llh  a rigorous  college  preparatory  curtiailum  and 
iraoiuon  in  the  ti-is,  Corxxird  Academy  Is  a coeducational  indcpendoii 
boarding  and  day  sdiou!  of  students  In  grades  nine  ihmugh  Iwht 
Students  come  from  public  and  private  sdtools  in  22  gales  and  lb 
forogn  oounlnes.  Concord  Academy  is  an  equal  opportunirv  cmplovcr 


Roger  Williams  University 


Roger  Williams  University  is  seeking  a qualified  individual  to  fill  the  full  time 
position  of  Vice  President  for  Student  Affairs.  The  Vice  President  reports  directly 
to  the  President  and  serves  on  the  President's  cabinet.  The  University  seeks  a 
person  with  a proven  record  of  vision  and  creativity  in  implementing  learning 
through  th.e  cocuniculum  in  a comprehensive,  int^raled  model,  within  ana 
across  departments.  The  Vice  President  oversees  the  departments  of  Student  Lie 
including  Judicial  Affairs,  Career  Services,  Counseling,  Health,  Orientation, 
Multicultural  Affairs,  Athletics,  Campus  Ministry  and  Student  Activities. 


I Vice  PREsibtNT  for  Student  Affair^" 


The  successful  candidate  will  use  a style  of  collaboration  and  teamworic, 
implement  a philosophy  of  student  development,  demonstrate  experience 
in  overseeing  diversity  initiatives,  and  bring  a commitment  to  partnering 
with  cicademic  affoirs  to  achieve  the  educational  mission  of  the  University. 
An  earned  Doctorate  from  an  accredited  Universih/  with  an  appropriate 
level  of  experiences  required. 

Send  cover  letter,  resume  and  a list  of  three  prokssional  references  to:  OHic» 
of  Human  Resources,  Ref.  Mt7  Vko  President  for  Siucfent  Affairs, 
Roger  WRCcms  University,  One  Old  Ferry  Rood,  Bristol,  Rt  02BG9. 

Visit  our  website  at  www.rwu.edu  for  further  information  about 
the  University. 

Equal  Opportunity/Alfirmative  Action/ Americans  with  Disabilities  Act  Employer  with 
a strong  commitrnent  to  racial,  cultural  and  ethnic  diversity.  We  encourage  men  and 
women  of  all  races  and  ethnic  backgrounds  to  apply. 


ASSOCIATE  DEAN,  USER  SERVICES 
Northeastern  University  Libraries 

Northeastern  U^^ersity  Libraries  Invites  applications  from  and  nominations  of  Individuals  with  vision,  energy, 
Initiative,  and  leadership  ability  to  articulate,  plan,  administer,  and  promote  programs  for  user  services  and 
constituency  relations,  and  to  assess  service  outcomes.  The  successful  candidate  will  dennonstrate  an 
understanding  of  information  fluency,  scholaity  communication  issues,  and  auricular  processes  In  higher 
education,  and  their  ongoing  transfonnation  by  emerging  technologies,  resource  sharing,  and  web  delivery. 
S/he  will  be  experienced  in  effectrvety  shaping,  implementing,  and  assessing  innovative,  comprehensive 
library  programs  and  services. 

Retpontibllltles:  Vision,  leadership,  administration,  planning,  and  evaluation  of  User  Sen/ices,  including 
reference,  information  literscy/instruction,  access/delivery  services,  ILL,  media  services,  and  distance 
services.  Oversee  liaison  programs  to  academic  and  other  departments  and  to  student  groups.  Develop 
external  community  relations  programs  and  services.  Library  administrative  team  member.  Analyze  issues. 
Formulate,  articulate,  and  assess  polides,  goals,  and  actions.  Participate  in  strategic  and  budgetary 
programmatic  planning,  funds  developmenL  and  grant  proposals  developmanL  Participate  In  Univefsity 
committees  and  represent  the  Library  reglonalty  and  nab'onally.  User  Services  has  FTE  career  staff  plus 
part-time  and  student  staff. 

Setttng:  Northeastern  is  an  u-rtian,  studsrit-focuscd.  Carnegie  Research  II  Institution,  dedicated  to  a 
cooperative  education  learning  model.  Visit  the  Library's  website  at  httpJ/wv/w.neu.edu/Ubrary/. 

Qualifications:  ALA-accredited  MLS  degree.  At  least  5 years  of  substantial,  progressively  responsible, 
service-oriented,  managerial  experience,  preferably  in  user  services.  Excellent  leadership,  communication. 
Interpersonal,  analytical,  quantitative,  planning,  and  organizational  skills.  Able  to  set  priorftiss  and  effectively 
collaborate  and  work  with  individuals  and  groups  at  all  levels.  Familiarity  with  matrix-oriented  services, 
coordinative  roles,  and  project  managemenL  Understanding  of  teaching,  research,  and  assessment 
methodologies.  Knowledge  of  trends  in  higher  education,  learning  and  service  assessmenL  and  Infomuition 
technology  that  affect  print  media,  and  electronic  Information  servico  delivery.  Demonstrable  creativity  and 
energy.  Commitment  to  staff  development  and  to  achieving  and  working  with  a diverse  starr  and  user 
community.  Commitment  to  strong  programs  for  information  literacy/instruction,  academic  liaison,  c >ar 
outreach  activities,  and  web-based  service  initiatives. 

Salary:  Competitive,  commensurate  with  qualifications  and  experience;  excellent  benefits  package. 

Review  of  applications  will  begin  April  20  and  continue  until  the  position  is  filied.  Please  send  letter  of 
application,  resume,  and  the  names  of  three  references  to:  Alan  Benenfeld,  Dean,  Northeastern  University 
Libraries.  320  Snell  Library,  380  Huntington  Avenue,  Boston,  MA  02115. 

Northeastern  University  Is  an  aflfrmaffve  action,  equal  opportunity  emp’oyer,  end  ospedaSy  welcomos 
appheations  tram  minorities,  women,  and  persons  wUh  disabiWss. 


Admissions  Counselor/Assistan 
Director  of  Admissions 

BLOOMSBURG  UNIVERSI': 
OF  PENNSYLVANIA 

Minimum  Qualificacions:  Bachelors  Degree  reqi 
Masters  Degree  preferred.  Demonstrated  acperience 
Buniliancy  with  admissions  and  recruitment  stnt^jKi 
collegiate  setting,  especiall)^  working  with  di 
populations.  Competency  in  managing  muidple  pn 
and  deadlines  required.  Ability  to  plan  and  imple 
recruitment  programs  and  travel  schedule  taigedog  mir 
students.  Experience  in  establishing  connections  with  r 
cultural,  dvic,  and  community  organizations.  BiH: 
(En^ish-Spanish/Ladno)  language  skills  strongly  prefi 
Candidate  must  have  demonstrated  ability  to  co4 
presentation  to  groups  of  various  shes  in  a public  se 
Experience  in  working  with  clerical  staff  and  str 
employees  in  a profissional  olnce  letong  is  desirable.  S 
organization  and  conununication  skills  ate  ncce 
Demonstrated  ability  to  work  with  diverse  popub 
preferred.  FuialUt(f)  for  this  podooo  must  ooenmui 
well  and  succesniiUy  complete  an  interview.  Favc 
recommertdadon  by  the  Committee  following  the  tntti 

Twelve*month  posiuon  available:  July  I,  a 
Compeddve  salary  with  exceUenc  benefit  package. 

A complete  applicadon  will  consist  of  letter  of  ap pUc 
resume,  and  three  references  with  rume,  address 
telephone  number  for  each.  Anplicadon  detdlinc  Ap i 
20\>0.  Direct  all  infoniudon  to  JHl  Whites 
Bloomsborg  VDbrttntf,  OfiBos  of  Admiadunit  40C 
SccDsd  Senct,  BioomilHtrg.  FA  lTtiS-13011.  AAfl 


HISTORY  OPENINGS 

Union  College  announces  two  one-y 
visiting  assistant  professor  positions  in: 

Latin  American  History 

Ability  to  teach  one  half  of  a United  St: 
history  survey  is  desirable,  but  not  necess 
PhD  preferred;  teaching  experience  requu 

Early  Modem  British  History 

A tenure-track  search  for  this  position 
probably  occur  next  fall.  Ability  to  te 
both  halves  of  a European  history  sui 
is  necessary.  PhD  preferred;  teach 
experience  required. 

Union  College  offers  an  excqitional  ben 
package  including:  medical,  dental,  and  vi: 
insurance,  life  and  disability  coverage 
generous  retirement  plan  and  tuition  remiss 

Please  send  a letter  of  application,  c 
letters  of  reference  to: 

Robert  V.  Wells,  Department  of  History 
Union  College,  807  Union  Street 
Schenectady,  NY  12308 
Review  of  applications  will 
begin  May  1,  continue  undl 
the  position  is  rilled  and  only 
rinalists  will  be  notiried. 

Additional  information  about 
Union  can  be  found  at 
www.union.edu. 


Umiom  CoUtgc  is  eewmUtied  to  a 
program  of  offi/wtatim  methn  omd 
opportumUy  emptoymtnL  Womsm  mmd  mimoride 
art  strongly  tneenregtd  to  nppiy. 


CONCORD  ACADEMY 

Concord,  MA 

DIRECTOR  OF  ADMISSIONS 

funded  in  1922  with  a rigorous  college  preparatory  curriculum  and  tradition  i 
in  the  arts,  Concord  Academy  is  a coeducational  independent  boarding  and  day  ^ 
school  of  325  students  in  grades  nine  through  twelve.  Students  come  from 
public  and  private  schools  in  19  sutes  and  13  foreign  countries. 

Concord  Academy  seeks,  as  a Director  of  Admissions,  an  experienced 
educationai  manager  and  leader  who  can  organize  and  articulate  a school-vride 
marketing  and  enrollment  management  effort  directed  at  attracting  and 
retaining  able  studena  who  will  be  challenged  by  a rigorous  acader  .ic 
curriculum  and  benefit  ffom  a diverse  and  respectful  school  community. 

The  position  requires  someone  who  is  articulate  and  engaging,  with  a sense  of 
humor,  and  managerial,  marketing,  and  technical  competency.  Candidates 
must  embrace  the  school's  commitment  to  diversity  and  have  demonsu^Ie 
success  in  working  effectively  with  a variety  of  peoples  and  cultures.  We 
especially  encourage  candidates  from  diverse  backgrounds. 

A full  job  description  will  be  mailed  or  fiuted  to  ail  candidates  who  express 
inrerast  or  submit  a resume  and  cover  letter  to* 

Sue  Sauer 
Concord  Academy 
166  MainScreec 
Concord,  MA  02154 
Fax:  (978)  369-3452 

For  mare  information  about  Concord  Academy,  pleaee  citit  our 
website  at  www.concordacademy.org 


to 

School  of  Dentistry 


The  Department  o'  Periodontology.  Temple  University  School  of 
Dentistry,  invites  applicants  for  two  full-time,  tenure-track, 
Presidential  appointments  In  periodontology  at  the  rank  of 
Associate  Professor/Professor,  available  February  15,  2000. 
Applicants  must  possess  a dental  degree,  postgraduate  training  in 
periodontology,  and  an  established  record  of  scholarship  in 
periodontology  as  evidenced  by  peer-reviewed  publications  and/or 
research  grant  support.  Postdoctoral  and/or  postdoctoral 
academic  teaching  experience  In  periodontology  at  a course 
director  level  is  preferrr^.  Preference  will  be  given  to  applicants 
with  advanced  academic  degrees  (M.S.,  Ph.D.),  documented 
research  experience  in  periodontal  regeneration,  private  clinical 
practice,  expertise  In  conduct  and  analysis  of  human  clinical 
trials/epldemiologic  surveys,  and  experience  with  preclinical 
research  models.  Licensure  or  eligibility  for  licensure  in  the 
Commonwealth  of  Pennsylvania  is  required. 

Primary  responsibilities  will  include  clinical  and  didactic  teaching, 
conduct  of  research  in  a field  pertinent  to  periodontology,  and 
development  of  online,  computer  learning  modules  in 
periodontology  with  the  School  of  Dentistry's  Department  of  Dental 
Informatics.  Applicants  are  expected  to  significantly  contribute  to 
the  department's  research  program  in  the  Laboratory  for  Applied 
Periodontal  & Craniofacial  Regeneration  (Dr.  Ulf  ME  Wikesjo, 
Director).  Applicants  should  submit  a cover  letter,  curriculum 
vitae,  and  names  and  addresses  of  at  least  three  references  to: 


Ult  ME  WlkMjo,  O.D.S.,  Ph.D.  Chair,  Periodontology  Search 
Committee,  Department  of  Periodontology,  Temple  Universtty' 
School  of  Dentistry,  3223  North  Broad  Street  Philadelphia,  PA 


doltege 

Dean,  Academic  Services 

Under  the  direction  of  the  Vice  President  of  Instruction, 
this  management  position  is  responsible  for  providing 
strong  leadership  and  vision  in  the  planning,  direction, 
administration  and  evaluation  of  the  Office  of 
Instruction  s program  review  processes.  The  successful 
candidate  will  recommend  and  administer  program 
review  policies  and  procedures;  respond  to  and 
implement  state  mandates  in  program  review;  provide 
the  administrative  oversight  for  the  College  s staff  and 
organizational  development,  diversity  initiatives,  and 
tenure  review  processes;  and  serve  as  the  College  s 
accreditation  liaison  officer. 

Minimum  qualifications  are:  Master  s degree  or  the 
equivalent  plus  one  year  of  successful  administrative 
and/or  leadership  experience  in  education. 

F or  a detailed  job  announcement,  visit  our  website  at: 
wwwfh.fhda.edu/district/hr/employment.himi  or  contact 
Employment  Services 
(650)  949-6217  or  employment@fhda.edu 
AA/EOE 


Temple  University  is  an  equal  opportuniiy/affirmative  action  employer. 
Minorities  and  women  are  encouraged  to  apply. 


MARICOPA  Posting  #99000333 
ODMMUNITY  Salarti  CoMPEmiVE 

COLLEGES  Maricopa  Communhy  Coujeges  District  Office 

Maricopa  Communiry  College  Disirict  invites  applications  for  the  posioon  of  Vice 
Chancellor  for  Academic  Affairs  and  Student  Development,  a leadership  position 
interacting  with  public  representatives,  sute  and  narionai  organizatioru,  students,  faculc)'. 
and  business  leaders. 

The  Vice  Chancellor  for  Academic  Affairs  and  Student  Development  serves  as  the  Districts 
chief  academic  affairs  and  student  development  officer,  and  is  responsible  for  the  overall 
development  and  coordination  of  educational  and  student  support  services.  He/she  has 
overall  responiibilicy  in  the  following  areas:  faculty  development,  instructional 
improvement/innovarion,  student  services,  curriculum  management  and  systems,  university 
and  college  relations,  facilities  development,  international  education,  workforce  and 
economic  development,  public  school  relations,  institutional  research,  and  external  funding 
devefopment/management.  The  Vice  Chancellor  for  Academic  Affairs  and  Student 
Development  is  a member  of  the  executive  leadership  team  and  is  expeaed  to  demonstrate 
scrat^c  planning  and  problem  solving  skills 

DESIRED  QUALIFICATION&  A master's  degree  from  an  accredited  msutuuon:  a doctorate 
degree  is  preferred.  Exteruive  experience  in  curriculum  development  and  assessment,  and/oi 
administration  of  a student  development  program  wtth  experience  in  the  areas  of  curriculum, 
non-tradiuonal  education,  instructional  technology,  student  services,  and  technology 

CLOSING  DATFj  4/21/00 

Application!  arc  REQUIRED,  Maricopa  CocuDumey  Colleges  Dlnric!  OffEcc, 
Employee  Services,  24 1 1 W.  1 4th  Street,  Tetopsc,  AZ  85281 , hotline  (450)  73 1 -C444 , 
Web  sites  www.diit.maricopa,edu/hrweb|  AA/EEO 
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Posting  #99000332 
SaIARY:  COMPnTnVE 

Maricx>pa  Comntunitv  Colleges  District  OrncE 


Mutccpa  Community  College  Duma  invites  applications  for  the  position  of  V^ice 
Chancellor  for  Human  Resources,  a leadership  position  tntcraaing  vnth  community  leaders, 
board  members,  executive  officers,  and  management  and  support  leaders. 

Tnc  Vice  Chancellor  for  Human  Resources  serves  as  the  Distria's  chief  human  resources 
officer,  and  has  overall  irutitutional  responsibility  for  the  management  of  a compreher:sive 
human  resource  program  covering  employment,  affirmative  action,  compensation  and 
benefits,  payroll,  and  training  and  employee  development.  In  addition  to  the  human 
resources  responsibilities,  the  Vice  Chancellor  for  Human  Resources  also  provides  leadership 
for  the  following:  public  relatioru,  legal  services,  and  resource  development. 

The  Vice  Chancellor  for  Human  Resources  a member  of  the  exeoirive  leadership  team 
and  is  expea^  to  demorutrate  strat^c  planning  and  problem  solving  abilities.  A strong 
commitment  to  pro%'iding  service  to  the  colleges  and  the  community  is  essential,  as  is  the 
promotion  of  communication  and  collaboration. 

DESIRED  QUALIFICATIONS:  Demorutration  of  a commitment  to  workforce  diveniry 
through  proven  results  in  recruitment,  selection  and  development  endeaxors.  Experience  in 
labor  rdatioru  and  negodadon  techniques.  Experience  analyzing  and  resolving  complex  human 
reladons  issues  and  concerns.  A masters  degree  in  Human  Resources,  Business  Adminlstradon 
or  a closely  related  held  and/or  extensive  administrative  experiena  directing  the  human 
resources  operadon  of  a major  institudon,  preferably  in  an  educational  environment. 

CLOSING  DATEi  4/21/00 

Applicstions  are  REQUIRED,  Maricopa  Commurucy  Colleges  Dictria  Office, 
Employee  Services,  2411  W.  14th  Street,  Tempe,  AZ8S2S1.  hotline  (480)  731-8444, 
Web  aitei  www.diitjnarieopa.edu/hrweh,  AA/EEO 


Hershey  Professor  of 
Buddhist  Studies 


I 


HARVARD  DIYINITY  SCHOOL  invites  nominations  and  applicatioru  for  the 
oewiy  endowed  Hershey  Chair  of  Buddhist  Studies.  The  first  permanent 
incumbent  of  this  chair  will  be  a specialist  with  appropriate  linguistic  competence 
in  at  least  one  area  of  the  Buddhist  tradition  and  able  to  guide  students  in  the 
exploration  of  its  classical  texts,  historical  developments,  and  social  contexts.  This 
scholar  should  also  be  knowledgeable  about  the  thought,  practice,  and  values  of 
contemporary  Buddhism  both  in  Asia  and  the  West  and  should  be  able  to  take  a 
broad  approach  to  the  tradition  as  a whole  in  hu  or  her  teaching  and  advising. 

The  Hershey  Professor  of  Buddhist  Studies  will  be  located  in  the  Faculty  of 
Divinity,  vdiich  assumes  responsibility  for  studenu  in  Master  of  Theological 
Snidics,  Master  of  Divinity,  and  Doaor  ofTheology  programs.  This  professor  will 
be  apected  to  partiapate  in  the  wider  network  of  Buddhist  Studies  scholars  at 
Harvard  Univenity,  especially  in  the  Committee  on  the  Study  of  Religion  in  the 
Faculty  of  Arts  and  Sciences,  which  has  both  graduate  and  undergraduate  students 
engaged  in  Buddhist  Studies  within  the  context  of  comparative  religious  studies. 
This  professor  should  also  be  able  to  envuion  how  hu  or  her  work  contributes  to 
the  Divinii>'  Schools  progranu,  including  its  ministerial  program,  and  be  familiar 
with  forms  of  analysis  that  address  race,  gender,  and  social  location. 

Harvard  Divinity'  School  is  an  equal-oppoaunity.  afllrmative-action 
employer  and  encourages  applications  from  and  nominations  of  women 
and/or  ethnic  minority  candidates. 

Letters  of  applications  or  nomination,  accompanied  by  a complete 
curriculum  vitae,  should  be  sent  to  Professor  Diana  L.  £ck,  Choir, 
Hershey  Choir  Search  Committee,  c/o  Pomelo  Maasey,  Faculty  Search 
Coordiaotor,  Harvard  Divinity  School,  43  Francis  Avenue,  Cambridge, 
MA  02138  or  <:pamela_fnasscy^harvard.edu>. 

The  deadline  for  appucations  and  nominations  is  May  1,  2000. 


ASSISTANT  CONTROLLER 

Uf>d^  the  direction  of  the  Controller,  individual  will  be  responsible  for  prepanng 
quartedy  financial  statements,  journal  entries  made  to  the  general  ledger,  mon^ly 
dosings  mduding  mal  balances  and  budget  status  reports,  as  well  as  assisting  in 
the  budget  process,  coiiege-vode  audit  process  arvd  the  cash  managemern  of  the  ! 
college.  Bacnelods  Degree  in  Accounung  requit'*d.  CPA  arKl/or  MBA  preferred 

JUDICIAL  COORDINATOR/RESIDENCE  DIRECTOR 

Coordirtate  judiaal  operations  for  the  department  induding  training,  judicial  data- 
base management,  judicial  board  hearing  coordinatKm,  student  acMsement,  and 
educational  programming.  Manage  a residence  hall  housing  160  undergraduates 
Facilitate  community  development  including  programming,  counseling,  p>olicy 
enforcement,  and  operations  management  Develop  and  co-advise  service  learri- 
ing  theme  floor.  Supervise  4 Res-dent  Assistants,  hall  courxril  and  secunty  desk 
Requirements:  Master’s  degree  and  minimum  one  year  of  full-time  expenence  in 
residerKe  life  required.  Must  have  previous  expenerxre  v«rkir^  with  database  man- 
agement and  College  judicial  operations.  Commitment  to  student  development, 
customer  service  and  excellence.  Desire  to  be  a part  of  a dynamic  and  deveiop  ng 
team.  Competitive  salary  and  benefits  This  is  a twelve  month,  full-time  position 
One  bedroom  apartment  and  meals  included  when  classes  are  in  session  Starting 
date  IS  July  1 , 2000. 

ASSISTANT  RESIDENCE  DIRECTOR 

Under  the  direction  of  the  Residence  Director,  this  person  will  mariage  a residence 
hall  of  78  students.  Responsibn-ties  mdude  assistif>g  in  programming  develoD'^nent. 
couf^ling.  policy  enforcement,  supervision  of  two  Resident  Assistants  ana  • secu- 
nty desk  Stan,  professional  staff  duty  rotation.  ar>d  operations  managemer.: 
Requifcmenis:  Bachelor's  degree  and  exoener>ce  in  res»def>ce  life  Must  be  enrolled 
in  a graduate  program  in  a Coiiege  or  Uorvereity  in  the  Boston  area  (does  not  have 
to  bo  Emerson),  This 'S  a ten  month,  part-time  position.  Remuneration  includes  a 
one-bedroom  apartment,  mea-s  when  classes  are  in  session,  and  stipend.  Stan 
date-  August  1 , 2(XX) 

Applications  wi'l  be  acceptea  uniii  posiDons  are  filled.  Send  cover  letter  resume, 
and  names,  addresses,  and  pnone  numbers  of  three  references  to-  Human 
Resources,  Emerson  College,  1 00  Beacon  Street  Boston,  MA  021 1 6. 

Will  also  be  collecting  resumes  at  ACPA.  AA/EOE 


EMERggj^, 


ege 


Provost/Vice  President 
FOR  Academic  Affairs 


The  University  of  Texas  at  Brownsville  and  Texas  Southmost 
College  invites  apph'cations  nominations  for  the  position  of 
Provost/Vice  President  for  Academic  Affairs.  Estawished  in 
1991,  the  University  of  Texas  at  Brownsville  is  the  newest  of  16 
component  institutions  operated  by  The  University  of  Texas 
System.  Following  a community-wide  vision,  the  university 
formed  a unique  partnership  with  Texas  Southmost  College,  a 
comprehensive  community  college.  This  community  university 
incorporates  the  best  features  of  a university  to  provide  students 
with  a seamless  education.  UTB/TSC  offers  certificate  pro- 
grams, associate's,  bachelor's,  master's,  and  doctord  degree 
partnerships  and  a wide  range  of  lifelong  learning  opportuni- 
ties. The  community  university  is  located  on  the  grounds  of 
historic  Ft.  Brown,  and  serves  more  than  9,0W  students  drawn 
from  the  communities  of  Brownsville,  Matamoros  and  the  sur- 
rounding areas.  The  institution  is  located  in  one  of  the  fastest 


and  Texas  Southmost  College  is  located  m the  lush,  semitropica 

•in-  -1.1.1 ^7.1.1 .1* i'O' />  • 


'are  among  the  attracbons  that  make  Brownsville  an  outdoor 
person's  paradise.  Just  20  minutes  from  our  beautiful  ^uth 
Padre  Island  beach  and  the  Golf  of  Mexico,  and  one  blo^  from 
our  sister  dty  of  Matamoros,  Mexico. 

The  Provost/ VPAA  is  the  chief  academic  officer  of  the  univer- 
sity and  is  responsible  to  the  President.  Ihe  Provost/ VPAA 
serves  as  a member  of  the  institution's  leadership  team  and 
advises  on  academic  issues  aaoss  a broad  instructional  vision. 
The  Provost  provides  direct  supervision  for  and  management  of 
the  strategic  planning,  operations,  evaJuatioa  and  implementa- 
tion of  curriculum  academic  programs,  including  acaeditation. 
Academic  duties  also  include  the  planning  preparing  and 
administration  of  the  academic  budget.  The  Provost /WAA 
provides  instructional  leadership  for  academic  quality  and  ac- 
countability through  deans,  department  heads,  and  faculty. 
Required  Qualifications:  An  earned  doctorate  from  an  accred- 
its college  or  university,  successful  university  and^r  commu- 


and  a proven  record  of  scholarship  and  leadership  in  promoting 
educational  innovation  and  improvement. 

Candidates  should  submit  an  applicatioa  a letter  of  interest, 
r&um^,  copy  of  transcripts. ana  a list  of  five  references  with 
name,  address,  and  telephone  number.  Applications  be 
reviewed  upon  receipt  and  continue  until  the  position  is  filled. 
Mail  applications  or  nominations  to: 

Human  Resources 

Tne  University  of  Texas  at  Brownsville  and  Texas  Southmost  College 
80  Fort  Brown  / Brownsville,  Texas  78S20 
1.800-544«08  / (956)  544-8205  / Fax  (956)  982-0175 
For  more  infomntion,  visit  our  web  die  at  hnp9/unix.iitfa.edulemnlnynient/index.html 

UTB/TSC  does  not  iiscrimmate  on  iht  basis  of  sa,  race,  color,  relipon,  netiomi  ori^,  lir  iiaip, 
age  or  veteran  status.  Wonien  end  minorities  are  encouraged  to  apply. 


New  Mexico  Highlands  University 

DEAN  SCHOOL  OF  BUSINESS 


I ■ New  Mexico  Highlands  Universicy  invites  applications  for  the  posiuon 

of  the  Dean  of  the  School  of  Business.  Responsibilities:  The  Dean  tepotts  to  the  Provost 
and  Vice  President  for  Academic  Affairs,  and  provides  visionary  leadership  and  effective 
academic  administrative  management  of  the  ^hool.  The  Dean  interacts  with  faculty  and 
other  adnunistraicfs  (both  on  campus  and  at  NMHU  off*campus  centers)  to  pcomoCe  the 
needs  of  the  School  at  the  Uoiversi^.  iaNew  Mexico  and  the  Southwest  iUgioo.  The 
School  of  Business  offers  undergraduate  programs  in  Accounting,  Finimce  ManiagesDent, 
Management  Infonnadoo  Systems  and  Markedog.  A Masters  in  Busiixas.  Adnunistiaiion 
(MBA)  is  offered  with  concentradoo  areas  of;  Electronic  Conamerce,  Govenuseot  and 
Noc*fof>Profit  Managementr  Intemadooal  Business,  Maoageineox  Informidoa  Systems 
as  well  as  General  Muugemeot  The  University  is  accredited  by  the  Noctb  Central 
Association  and  through  its  School  of  Business  is  nadonaily  accredited  by  the 
Association  of  Collegiate  Business  School  and  Programs.  (Qualifications:  Significant 
academic  and  administradve  experience,  an  earned  doctorate  in  Business,  Accounting, 
Management  or  related  field  preferred,  as  well  as  credendali  appropriate  for  a tenure 
appointment  at  the  rank  of  profess^.  The  candidate  .dintitH  provide  evidence  of 
significant  business  accomplishments  and  linkage  coofrondog  domeitic  and  global 
markets  (preferably  Mexico,  Central  and  South  America),  and  provide  of 

commitment  to  fostering  a technology-enhanced  collaboradve  learning  esvirooioeot, 
capable  of  expanding  alliances  with  the  private  arxl  public  sectors.  AppUcanti  have 
a record  of  effective  working  reladonships  with  faculty,  students,  cocjunoiu^  leaden  and 
administrators  to  a culturally  diverse  campus  and  cemunuoity.  The  search  cocumttee  wiQ 
begin  to  review  applications  on  May  19,  2000  and  the  poddon  will  remain  open  ontil 
filled.  The  posidon  has  a preferred  starting  date  of  January  2001.  Salary  is  compeddve 
and  commensurate  with  qualificadocis  and  experienoe,  Applicants  submit  a letter  of 
interest,  curricuhim  vitae,  and  the  names,  addresses  and  pbooe  numbers  of  three 
references  to  Office  of  Academic  Affairs;  Dean,  School  of  Business  Search; 
New  Mexico  Highlands  University;  Box  9000;  Las  Vegas;  New  Mexico 
87701.  For  8 complete  job  descripdon  sec  http://www,nmhu.edu/iidmin^obi. 
Inteniadonal  applicants  must  bin  legal  status  to  work  in  the  United  States.  For  disabled 
access  or  services,  call  (503)454-3473.  ^ 

NMHU  is  an  r^matrve  action  €qtutl  opportunity  anpUjytr. 

Women  aiid  minorities  are  encouraged  to  appfy.  i 


Dean 

Physical  Sciences, 
Mathematics  & Engineering 

This  management  position  provides  leadership  for  the 
Physical  Sciences,  Mathematics,  and  Engineering 
Division,  which  consists  of  Astronomy,  Aviation, 
Chemistry,  Engineering,  Geology,  Mathematics, 
Meteorology,  Oceanography,  and  Physics  with  responsi- 
bility for  the  administration  of  personnel  policies  and 
practices;  assignments  for  and  evaluation  of  full-  and 
part-time  faculty;  enrollment  management;  hiring, 
developing,  directing  and  evaluating  classified  staff; 
budget  development,  implementation  and  management; 
curriculum  development  and  course  scheduling  activi- 
ties. 

To  obtain  a detailed  job  announcement,  visit  our  web- 
site at:  wwwfh.fhda.edu/district/hr/employmcnthtml  or 
contact  Employment  Services 
(650)  949-6217  or  employment@fhda.edu 


2000*2001  Faculty  Positions 

Computlna^Ofne*  Tochnoiogy  Instructor, 
Spokan*  Falto  Community  Colloao.  Teach  several 
classes  such  as  office  procedures,  gtamnar  and  punctuaiion, 
business  correspondence,  records  management,  office 
management  business  spreadsheets,  business  database  or 
business  graphics.  Teach  in  a computer  laboratory  setting  a variety 
of  courses  such  as  keyboaitling.  fonnatting,  word  processing, 
information  processing  and  machine  trenscnption  using  current 
Windows  software.  Master's  degree  in  Business,  Information 
Systems.  Education  or  related  field  and  two  years  teaching 
expetienca  MOUS  Certification  desirable.  Qoses  April  19. 2000. 

MCSE/CISCO  Inatnictor,  Spokan*  Community 

CoHaca.  Teach  networic  engineering  courses  that  lead  to 
QSCO  and  MCSE  certihcaiion.  Teaching  duties  include  some 
NetWare-related  topics  as  well  as  WEB  server  topics.  An 
associate  degree  in  a related  field.  CCNA  and  MCSE  certlTrcation 
required.  Must  meet  requirements  for  state  vocational 
certification.  Bachelor’s  degree  desired.  Closes  May  B.  2000. 

Natwork  Enginaar  Inatnictor,  Spckano 
Community  Collaga.  Full-rime,  tenure  tract.  Teach 
netwoit  engineering  courses  that  include  all  MCSE  and  CNE 
certification  subject  areas.  May  also  teach  application 
software,  introductory  WEB  courses,  and  CISCO  certification 
courses.  Bachelor's  degree  in  a computer-related  field  or  four 
years  industry  experience.  MCSE  or  CNE  certification  or 
currently  pursuing  completion  ot  certification  and  teaching 
experience.  Applicant  must  meet  the  requirements  for  state 
vocational  certification.  Master's  degree  in  co.mputer-related 
field  desired.  Closet  May  B.  2000. 

RMilIng  and  Writing.  Instnicior,  Spokana 
Falla  Community  Collage.  Full-time,  tenure  trade 
Teach  reading  and  student  stills,  developmental  and  transfer- 
level  English  composition  courses;  take  part  in  portfolio  raading. 
Must  be  able  to  iMrk  in  a team-teaching  erMronment  in  a lab 
setting  as  well  as  in  paired  and  linked  classes.  Must  be  willing  to 
teach  some  evenings.  Master’s  degree  in  Education  or  English 
with  an  emphasis  in  reading  and  writing.  Graduated  coursewotk 
in  reading  required.  Two  years  full-time  successful  experience 
teaching  reading  and  study  sl^.  one  of  which  must  be  with  adult 
learners  in  a cdlega.  Teanviekhing  experience  in  both  lab  and 
classroam  settirqs.  Oemorisoated  success  with  norvtradttional 
and  high-risk  students  desirable.  Closes  April  20. 2000. 

Social  Sofwicos  Inatnictor,  Spokana  Falls 
Community  Coilago.  Teach  and  develop  courses  in  the 
Social  Services  Faraprofessional  program.  Set  up  and 
coordinate  student  pracricum  worksites  and  advise  students. 
May  teach  evenings  or  weekends.  M.S.W  degree  or  Master's  in 
Counseling  Education.  Psychology  or  Sociology  and  one  year  ol 
social  services  teaching  experience;  agency  work  experience  in 
individual  and  group  therapy  counseling.  Closes  May  5, 2000. 

Wab  Inatructor,  Spokano  Community  CoHog*. 

Teach  Web-related  courses  that  vvould  Include  HTML  Java 
Script.  ActiveX,  Visual  Basic,  and  Oesktop  publishing. 
Experience  with  Flash.  Sound  Forge,  Photoshop,  and  other  V/eb 
graphics  and  presentation  products.  Bachelor's  degree  in  a 
computer-related  field  from  an  accredited  institution  or  four  f4| 
years  industry  experience.  Applicant  must  meet  the 
requirements  for  state  vocational  certification.  Recent  teaching 
or  training  experience.  Master's  degree  in  computer-related 
field  desired.  Closes  May  8. 2000. 

Faculty  positions  are  full-time,  tenure  track.  $37,132  For 
position  details,  qualification  lequirements.  and  official 
application,  contact  Human  Rasources  Office, 
Cemmuntty  Colleges  of  Spokane,  2000  N. 
Qreeno  Street,  Spokane,  WA  99217-5499  at 
(509!  533-7429.  TDD  (509)  533-7466  or  access  our  Website  at 
httpV/ccs.Bpakane.ec.we.us. 


Agnes  Scott  College 

TKE  WORLD  rOR  WOMEN 

Director  of  Residence  Life 

Agnes  Scott  College  seeks  qualified,  experienced  candidates  for  the  position  of 
Director  of  Residence  Life.  Agnes  Scott  College  is  a highly  selective,  independent 
national  liberal  arts  college  for  women  located  in  metropolitan  Atlanta.  In  offering 
the  world  for  women,  Agnes  Scott's  curriculum  encourages  students  to  become 
fluent  across  disciplines,  across  continents  and  across  centuries.  Founded  in  1 889  by 
Presbyterians,  Agnes  Scott  College  is  a diverse  and  growing  residential  community 
of  scholars  with  one  of  the  largest  endowments  per  student  of  any  college  in 
the  country. 

The  Director  of  Residence  Lite  will  manage  a comprehensive  residential  program  for 
approximately  700  residents  in  six  residence  halls  and  an  apartment  complex. 
Primary  responsibilities  include  training  and  supervising  student  staff,  advising  the 
residence  hall  association,  coordinating  housing  assignments,  managing  the  crisis 
response  team,  assisting  with  the  judicial  process  and  planning  family  weekends.  The 
Director  of  Residence  Life  will  create  and  implement  programmatic  initiatives  which 
are  integral  components  of  the  residential  experience. 

Qualifications:  A master's  degree  in  higher  education  or  a related  field  is  required. 
The  successful  candidate  will  have  three  to  five  years  of  progressive  experience  in 
residence  life  or  student  services,  strong  managerial  and  leadership  skills,  and 
demonstrated  commitment  to  a liberal  arts  education. 

Agnes  Scott  College  offers  competitive  salaries  and  a comprehensive  benefits 
package.  Application  process:  send  a letter  ot  application,  resume,  and  the  names  of 
three  professional  references  to  the  Office  of  Human  Resources,  141  E. 
College  Avenue,  Atlanta/Decatur,  Georgia  30030. 

Agnes  Scott  College  does  not  discriminate  on  the  basis  of  sex,  race,  color,  religion, 
national  origin,  age,  or  disability  in  its  employment. 

Agnes  Scott  College  has  a strong  commitment  to  diversity  and  urges 
members  of  underrepresented  groups  to  apply. 

An  Equal  Opportunity  Employer. 

WWW.ACNESSC0TT.EDU 


CAL  STATE 


FULLERTON 

ASST./ASSOC.  PROF, 

ED.  LEADERSHIP 

California  Sute  University,  Fullerton  begin  Fall 
2000.  Requires  ability  to  work  in  diverse  setting, 
experience  as  school  admin.,  middle  school 
experience,  and  curriculum  design  experience, 
and  ability  lo  teach  research  methods.  For 
full  announcement  call:  (714)  278-7673, 
ladler@>fiilleiton.edu.  Review  of  applications 
begins  April  15,  2000.  AA/EOiyADA/Title  LX 


HU- IM'UICK  COMMUNi  rV  COl.I.l-Gj-.  1 


DEVEU>FMEimL]UUOING  EiO/UY,  F/T.  10  nos  beg  Aug 
2000;  Hiring  salary  up  to  $40j664.  cocmxnsum  with  qua!  & 
op;  ced  bencHts.  REQUDtKD:  Bachelors  & Master  In  Bdds 
of  reading.  EngUsb  or  e<lucaiion;  cDursework  In  rtadirtg  & 24- 
yis  eq)  (or  P/T  equlv)  teadiirtg  reading  at  seaindary/coUege 
M:  cqi  working  with  students  with  special  learning  needs. 
Prefer  exp  teaching  devdopinenu!  writing.  English  comp,  or 
ESL;  crp  with  curricuhim  pliTioing  & dewlopmeni;  spedOc 
training  in  dcxtlopmenul  ed.  DEADLINE:  Best 
considffaiion  given  to  applicaiions  received  by  April  28, 
200CL  Send  cow  leuer  addressing  qualiOcaikms,  current 
vita,  application  form,  suppkmienuJ  questions  & unofficial 
transcripLs  to  Human  Resources,  Frederick  Conusuniiy 
College,  7932  Opowmatown  Pike,  ftedcrick,  MD  2I7D2. 
Call  301-846-2622  for  application  & supplemerital  questions 
or  visit  our  web  site  ai  BOE 


1 


CCBC 

The  Communiry  College 
of  Baltimore  County 


Tbe  Community  College  of  Boltinioie  County,  a leanili!g<a)tere<l,  single  college,  multi-oainpus  Insiltutioa  cltb  three 
ethnically  diwsse  campuses  and  Gw  extensloa  centers  In  suburban  Balthnore  County,  Maryland  Invlies  you  to  yoin  Its 
LeamlngHrs:  team  for  the  2GOO-20C!  aeadeoic  yean  Out  LeamlngHtst  atvironment  is  a place  icbere  learners  are  engaged, 
students,  faculty  and  staff  partmshlps  are  iortnedt  and  students  take  lesponslhility  fcr  learning.  As  the  hugest  community 
college  In  the  state  ofMaiylaothOCBC  Is  the  number  one  preadder  of  undcrgradualeeducatioo  and  actUbree  training  In  the 
Baltimore  mettrtpolilaii  area.  CCBC  serves  appmxlmately  iOJKX)  credit  attd  SljOOO  ixxi'Ciedil  students  annually  awarding 
Assodaies  in  Am,  Associate  in  Sdenct  and  Assodaies  in  Applied  Science  Degrees. 


fATONSVIUJE  CAMPUS 

F/T  NlrRg^fG  fACUlTY  (GPO(W)33)  (10)  month  Psychiatric,  Pediatric  and  Medical-Surgical  Nursing 
FacultieSv  Reqolftd:  Masterls  Degree  in  Nursing  with  3-5  years  recent  (io-pa>iem)  experience.  Previous 
teaching  experience  (dassroom/clinical}  is  prefated. 

BIQIOCY  raorassOR  (CP00/D39)  (10)  month  faculty  positioa  is  Biotechooiogy  Teaches  genetics, 
bk>(echiK)logy  lecture  atKl  laboratory  courses,  serves  as  Bio(ediook>gy  Program 
Invesdgator  oq  as  exbUng  Nauooai  Science  Foundation  grant  Required:  MS  degree  or  Ph.&  in  Genetics, 
Molecular  Biology,  or  related  Odd.  Molecular  Biology  research  experienceAeachlog  to  a dhersified  student 
population.  Interest  is  woridsg  «1ih  high  schools,  community  colleges  and  universities  to  promote 
articulated  pcogranunlng  in  biotecbsclogy  Industry  and/or  management  experience  desirable. 

COMPUITO  INPQRMmOW  SYSIBMS  ASSIgEWT  PROFESSOR  (CP0C/t>44)  (2)  PT  Objwl-Oriccied 
and/or  Vindows  and/or  Oracle  Programming  Instructors  for  the  IT  Department.  Positions  are  not  ad}unct 
teaching  positioas.  Tbach  four  courses  yearly,  assist  the  college  in  development  of  (Ob)ea  Oriented 
ProgrammingX  Windows  and/or  Oracle  curriculum.  Requires:  AA  Degree  in  Computer  Information 
Sysmms,  Information  ‘fodinology.  or  related  discipline  BA  degree  preferred.  Minimum  nvo  (2)  yean 
experience  in  OblectOriested  Piogramming  such  as  C**,  Visual  Basic,  java  or  JavaScript,  Windows 
AppUcatioos  and/or  Oracle  Programming 

MOimiAltY  .SCIENCE  EtCUPY  (CPOO/037)  (10)  month  faculty  positions.  Requires:  Master^  Degree 
pief.  Graduate  of  institutioo  Accredited  by  American  Board  of  Funeral  Service  Education.  Experience 
teaching  prefenbly  at  a community  college,  Licensed  embalmer,  bolder  of  a Funeral  Director^  license. 

BN(3Jg<  (2  EH)sltiofis)  (CPO0i/l)4O)  (10)  month  full-time  temporary  foculty  positions  Required: 
Master^  degree  in  Engll^  or  lelaied  Geld.  Two  (2)  years  teaching  at  college  level  preferred.  Ability  to  leach 
developmental  courses  to  dherse  popuiatkxi. 

MATHEMATICS  (CPOtyTMl)  Required;  Master^  Degree  in  nuihemaiics  or  rriaied  Geld.  Experience 
teaching  at  community  cdlege  level  Teach  all  levels  of  math.  Experience  teaching  developmental 
mathematics,  avalUble  to  teach  d:^  and  evening  clangs. 

READING  (0*00/042)  Required:  Ma.<;ter^  Degree  in  reading  or  related  field.  Two  (2)  years  teaching  at 
college  levs!  piefcired  Ability  to  teach  developmental  cla^g^.  to  a diverse  population. 

ESSEX  CAMPUS 

FuU-tline  10  nwmfa  Acuity  positions 

RNCJigi  (EFOQA057)  Rcqidred:  college  leaching  experience  and  a Masierls  degree  in  English  or  a 
idaled  Geld.  Prefer  Masters  degree  In  Composition  and  Rhetoric,  a Masterh  degree  In  a related  field  wtlh 
equivalent,  documenled  spedallaatlon  In  Composition  and  Rhetoric,  and  a Ph.D  andfor  training  and 
experience  in  EStM. 

QjSiSU  (^OOAKS)  Same  ptofessional'scadeinic  requirements  os  EFOQA)57.  In  addition  to  teacliing  Candidas 
may  toe  respcmlMItlrscocxxlinallag  the  WThliig  program  dial  Indudes  the  campuswide  writing  Centex 

SPEECH A-fOTHRATRE  (EP/l)0047)1hachlhealRCDutses,wotkonsnidentpn)diictlons,andleadisome 
fundatnentak  of  speech  coutscs.  Applicants  should  be  a generalist  In  tiieaire;  directing  abiUty  preferred 
Experience  In  iheato  design,  ledinlcal  production,  and  advising  students  Is  an  asset.  Required:  Masterls 
degree  In  theatre;  MEA  preferred  Demonstrated  experience  In  teaching  and  production. 

INICTNET  a HUmMEniA  TEOWOEOCY  raOtSAH  (EF00A>59)  Requited:  Masierh  Degree  in 
Computer  Scienoe,  Mnllltnedla  Eedtnology,  or  Related  Field;  or  Bachelorls  Degree  in  Computer  Science  rrlth 
Masteth  Degree  In  related  field  In  progress;  strong  written  and  verbal  communication  skills;  and  a 
demoostialed  ability  to  present  concepts  in  an  effective  manner 

MATHEMATICS  t COMIWER  SOEKCE  (EPOOA06O)  Required  Masterk  Degiw  In  Mathanatlcs  or 
Computer  Sdeixx  whh  Bachelor^  Degree  In  Mathematics;  strong  written  and  verbal  communication  skills; 
expertence  with  the  use  of  technology  In  leadting  nuthemailcs;  and  a demonstrated  ability  to  present 
malhemailciil  concepts  In  a lucid  and  efiecihe  manner. 

EARiy  CHILDHOOD  EDUCATION  (EPOO/O6I)  Teach  a diversity  of  education  courses  with  an  emphasis 
on  eiily  childhood  educatloa  Required:  Kasicrk  degree  in  Education  with  background  In  child  growth 
and  development  and  preschool  educauon;  three  years  classroom  teaching  expenence  anikor  traimng  of 
adult  leanicis  or  its  equivaierure. 

COMWnhic  INTORMATION  SYSTEMS  (EFOD/0062)  Faculty  membei  sought  10  leach  computer 
Informalioo  courses  lu  a learning  college  ennronmcni.  Required:  Bachclorh  Degree  and  leaching 
experience  at  the  college  level  In  Computer  Information  Systems,  Preferred.  MasierT  Degree  and 
minimum  Iw  years  experience  In  programming  languages  such  as  COBOL,  Visual  Basic,  C++,  Systems 
Design,  and  Microsoft  Office 


AlltfRn  HtAtTH  and  human  FEHfOBMANCE  (EF00AD6S) 

The  Dhisioci  of  Allied  Health  and  Human  Besfonnance  Is  seeking  an  indivldnal  to  develop  and  Instruct 
outdoor  educatloa  pcogtams  and  adventure  rdared  sports.  In  addition,  the  ability  to  instruct  in  aquatics  or 
team  sports  is  required.  Required:  Masters  degree  or  equivalent  In  fhysical  Education,  Recreation  or 
relaied  area  and  experience  teaching  adult  populations. 

MEDICAI.  SUBtaCAl  FACMTY  (EFOOAD64)  A Medical-Suiglcal  faculty  member  is  responsible  for 
teaching  theory  and  dlnical  components  of  ibe  course.  Reqnlied:  Masters  degree  In  musing  with  a major 
In  medical-surgical  nursing  wilh  lecenl  clinical  experience  andtor  teaching  experience  withhi  the  last  three 
years;  Preferred:  Classroom  leaching  experience. 

EVEHINCANDWEEKHTO  NintSlNG  (E1W065)  Teach  theory  aid  clinical  cociponentsofBindanKnlals 
of  Nursing  and  Aiedical-Suigical  nursing  Vbiking  with  the  musing  program  director  to  implement  the 
Gmdamenlals  nursing  course  in  the  fall  semester  2000  and  the  medical-suiglcal  nursing  course  in  the  spring 
2001  for  the  evening  and  weekend  program.  Required:  Masters  Degree  In  musing  with  a major  in  medtcal- 
surgical  nursing  Previous  leaching  experience  both  theory  and  clL-iical.  dinirel  experience  within  the  last 
three  years  are  requited  Applicanls  selecicd  for  interview  must  present  a leaching  demonstraion. 

MAIKACE  THERAPY  PROGRAM  DIRECTOR  (EP00/G66)  Responsive  for  ihe  development  of  the 
cutTfcuhim,  assisdog  In  the  recruiunenl  of  the  first  class,  and  learhing  the  progrars.  Required:  Bachelors 
Degree  in  1 related  field  National  Certification  in  Massage  and  Maryland  licensure  Theiaplst  and  prrvtous 
leaching  expreienct  in  both  clinical  and  theory  are  required 

COORDINATQR/TNSnmcroR  MEDICAL  ASSISHNC  (EP99/228)  Instnia  and  coordinate  the 
development,  Implentenlaiion  and  evaluation  ol  medical  assisting  couises.  Requited:  AA  degree  in 
Medical  Assisting  Niusing  or  equivalent  In  related  health  care  field  preL  Adult  education  experience  with 
knowlet^e  of  medical  office  procedures  and  appropriate  computer  applications  ExcxUen:  oral,  written 
communication  and  otganiaational  skills 

DUNDALK  CAMPUS 

DHtECTOR  OF  CO-OlRRiaiLAR  ACnYmE.S  (DP00AI>67)  Responsible  for  development  and 
management  of  student  life  program  Including  acilvilies  for  day/evcnlug  studais  works  collaborairtely  with 
Eacuiq/slaff  to  design  and  coordinate  comprehenshe  leadership  Institute  for  students  and  Geshmen  year 
experience  program  Effective  student  orientation  and  support  of  student  success  program.  Required: 
Masters  degree  In  educatloa,  counseling  or  relaied  field.  Five  (S)  years  directly  related  FT  experience  with 
student  fife.  Successful  training  and  dcvdopmeol  In  student  life  eipi  Denronstramd  eipi  wilh  and 
commitment  to  cultural  diversity  progrunming  Evening  and  weekend  work  required 

DlRECroR  OF  FINANCIAL  AID  (DFOO/O^)  Oversees  the  idminlstralton  of  financial  aid  services  for 
the  campus  (scholaiships,  loans  and  studem  work  progiamsX  arid  is  responsible  lor  student  centered 
financial  aid  office.  Evening  and  weekend  wo.rit  and  local  travel  required  Required:  Bachelors  degree; 
three  years  directly  related,  progressively  responsible  administrative  experience  In  Financial  Aid  In  higher 
educatloa.  Knowledge  of  financial  aid  databases,  financial  aid  needs  analysis  procedure,  appropriate 
state/Tederal  legulaiions  and  compliance.  Pie.fened  Requirements:  Masters  Degree.  Experience  In  designing 
financial  aid  modules  for  student  Information  systems. 

PEAK.  IBAH.MNC  SIJFPORT  SysreM.<>  (EFOOdElT;)  uid  (DFOOA126)  (2  Posltloiu)  Coordinates  or 
directs  broad  areas  of  the  campus  learning  .<upport:  Instiftitioual  c&ctiveacss  and  assessment,  campus 
siraleglc  and  operational  planning  budget  devdopmenl  and  overslghl,  professional  development,  external 
grams  and  tepocliag  lesponsiblliiics.  Coordinates  operatioiul  adnlnlstrauon  of  academic  support  and 
Institutional  support  staff  and  prograins.  Work  with  Academic  Division  Oeaits  to  assure  effkieiu  delivery  of 
services  and  policy  and  procedure  development.  FTovides  leadership  for  Sudeni  retention  at  the  campus  and 
college  leveL  Reqelteanents:  Masters  degree,  Ph.D  preferred.  In  education,  administraljoa.  studem 
personnel  andfor  an  academic  discipline  Five  (5)  years  or  raore  of  progressively  te^nslhle  expentnee  a 
departmem  head,  director  level  or  above 

SALARY:  Category  VI  $S8,910  - (87,781.  (salary  beyond  the  1st  quaitile  only  applies  to  Imeinal  applicanls 
cunemly  compensaed  above  (66,128) 

MAlHEMAnCS  aCLITY  FOSmON  (OPOO/069)  FuU-lttne  niaihanaiics  fcunilty  member  to  leach 
variety  of  courses  tanging  from  Development  10  Calculus.  Requited:  Maserls  degree  in  Mailiemaucs  or 
related  field.  Some  teaching  experience  Prefer  Two  (2)  years  F/T  teaching  experience 

EACUDrY/TROGRAM  DIRECTOR  (DFOOAlTri)  Bachelors  degree  in  electrical  engiiieering  or  eiectianics 
engineering  technology  or  closely  related  field.  At  least  three  (3)  years  directly  rdaiedlndusutal  expenence 
Pieferted:  Masters  degree  In  electrical  engineenng  or  closely  related  field  and  nine  (9)  years  dtrecilv 
relaad  industrial  experience,  two  of  which  tree  in  supervisory  capacity.  Approved  xpprenliccship  program 
Experience  In  Industrial  appheation  of  tmero-processors,  auiomated  systems  and  progiammable  conuulleis 

Interested  candidates  should  submit  erntx  letter  and  resume  Indicaiing  postuon  numbx,  education 
preparation  and  professional  experience  and  references  to  The  Coaueiinlty  College  of  Baltimore 
County,  Human  Resources,  800  8 RolUag  Rd.  Balliniocc,  MD  21228.  Please  vlsii  our  Veb  Site  ai 
www.ccbtccjnd.u5/abc/hr/hnhim.  Deadhne  date.  April  28  2000 


THE  LOS  ANGEIES  COMMUNITY 
COLLEGE  DISTRia 

invites  applications  and  nominations 
for  the  followins  position; 


PROGRAMS  & SERVICES 

RUNG  DEADUNE:  APRIL  28,  2000. 

T^e  Los  Ansetes  Community  College  District  is  seeking  a Director  of  Affirmative  Action  Programs  and  Services 
to  serve  at  the  District  Office.  Interested  individuals  who  possess  the  required  training  and  expenerxre  are 
invited  to  submit  applicatiorrs. 

REQUIREMENTS:  Candidates  for  the  position  must,  at  a minimum,  poss^;  a Master’s  or  other  advanced 
degree  from  an  accredited  college  or  university  (possession  of  a degree  in  Public  Administration,  Personnel 
Adminrstration,  Law,  or  a closefy  related  field  is  higtity  (desirable);  at  least  <xie  year  of  professiorwl  experi- 
ence reasonably  related  to  the  position;  and  (demonstrated  ability  to  communicate  arxd  work  effectivety  with 
people  of  diverse  cuttucs  and  language  groups,  and  sensitivity  to  indrviduals  who  come  from  varied  acade- 
mic, socio-economic,  cultural  and  ethnicdoackgrTxmds,  including  those  who  have  disabilities. 

SAIARV:  The  salary  ra.nge  in  effect  for  the  pcjsition  is  $67,652  to  $83,81 1 annually  Initial  salary  placement 
will  be  commensurate  with  the  candidate's  previotrs  salary  within  the  available  salwy  range.  Bervefits  include 
15.5  paid  holidays,  20  days  paid  vacation  amualty,  paid  illness  leave,  a chace  of  niedical  plans,  (dental  arvd 
vision  care  ewrerage  and  a $40,000  group  life  insurarxte  policy. 

FILING  AN  APfUCATiON:  A detailed  brochixe  is  available.  To  appfy,  serxd  (1)  A letter  of  applicatirxi, 
preferably  five  pages  or  less,  which  pSrewirdes  examples  from  bac^tjund  and  experience  showing  hew 
your  knowledge  and  expertise  apply  to  this  position;  (2)  A current  resume  of  professronal  experierxte, 
educational  backgrourxd  arxd  othw  pertinent  infotmatwn;  (3)  A list  of  four  refereryces  with  txrsiness  and 
home  telepixone  numbers.  Materials  shorld  be  received  not  later  than  4:30  p.m.  on  Friday,  April  28, 2000, 
but  applications  may  continue  to  be  accepted  until  the  position  is  filled.  Cleared  candidates  will  be  sent 
additional  application  materials.  If  selected,  additional  documentation  such  as  official  transcripts  will  be 
required.  Send  to:  Hunan  Resource*  Division,  Lot  Angeles  Community  College  District,  770 
Wllshire  llvd.,  Los  Angeies,  CA  90017.  For  ariditlonst  infocmetion,  contact  Human  Resources 
at(913)891-S2S8;Fax(R13)t91-9411.  Our  website  is  wwwjaecd.ethi. 

THE  LACCD  IS  AN  EQUAL  OPPORTUNny  EMPLOYER 
WrDMEN,  MiNOiCTES  AND  THE  CHSAELED  ARE  ENCOURAGED  TO  APPiy 


oo 


at  special 
Spring  rates 


George  Mason 
University 


QUALmroaioNSi 


Akungton  Campus  Libraky 

Rfcfctioce  tad  latruttioa  Librarian 

Fenwkx  Library  (FairfaiO 

ScxDce  Rcfiatoot/liuMo 

PRiNCT^t^LUAM  Campus  Library 

Ri6micc  fiod  loiCzQCtWA  libnrUn  for  Dii«uKe  bamtog  and  Outreadi  Sernco. 

Ail  posQora  roquue  an  ALA -accredited  MLS  degree;  advarKcd  graduate  d^tce  in  relevant  subjea  area  hi^iiy 
dairabte.  Other  specific  requiienenB  for  cad)  of  the  poddocu  aic  avaUable  by  visidng  *£niplayment 
Oppomuudes*  on  the  Libcaries’  Webace:  httpd/Ubauy;gBDS.edza/ 


ApP0IVTMENT/BeK£HTSi  U-cTMxithadnwustraihc&adty  appointnrenLSAlAlU  commensurate  Viith  qualifications  and  expenence; 

^.000  minimum.  Excefiem  bench o:  health  plan  opooru  and  paid  Ulb  insurance  sevoal  retirement  plans, 
indudii^  TIAA-CREF;  24  vacation  dayi  and  1 1 paid  hoUd^.  tuition  waher  for  self 

The  UnwcScSTTA  c»oo(ge  Mason  IMhersity  is  a docmtal-level.  state-supported  institution  in  Northern  Vtrginu  with  cunpuses 

at  ArlingtDCi,  Fait&bt.  and  Prince  Wiliiam  counties,  with  an  enioUment  of  more  chan  24,000  snidene  and 
1 .300  &oilty.  The  Untveraty  LHsraiia  is  an  active  participant  in  VTVA-the  Vtiruai  Libraty  of  Virginia 
Pto^eo,  the  \(Uiingcon  Reiearch  library  Coruomum,  the  Assodation  of  Southeastern  Research  Ubtaries, 
and  it  an  member  of  the  Center  for  Research  Lforarics.  For  more  information  about  the  Univenity 

and  in  Irbranet  vine  httpi//wwwLgiinMdn/ 

AmiCJJXOTSi  Send  letter  of  application,  rsnime  and  names,  addresses  (induding  e-mail),  and  phone  numben  cf  three 

cummt  lefetenccs  to: 


Omlu^  <Po«tkttTide>  Saudi  Coemn^^ 
libniiyAdnuniatsatiooihCN  2FL 
Geecgc  Mmoo 
Iw£duVA  220304444 

Review  of  appUcations  will  May  1 . 2000.  AA/EEO 


rn  1 Year  (26  issues) 

<OFFER  EXPIRES  (V3Q/2000>  ^ 

I [Payment  enclosed. 

Make  check  payable  to; 

ITk  Hspank:  Outlook  in  HI^kt  Educadoo 


Credit  Card  if 


Signature 


Billing  Address 


Exp.  Date 


Please  allow  2 to  3 weeks  for  delivery  of 
your  first  issue  after  payment  is  received 

s n lis  IS 


COUNTY  COMMUNITY  COLLEGE 


Por  more  inforrnancn  about  the 
ftositioTu  and  the  coUege,  tee  cur 
website,  vfuw.sunysuffhlk.edu 


New  York  States  largest  multi>campus  institution  serving  the  diverse  communities 
on  Long  Island  anticipates  the  following  faculty  openings  for  fail  2000. 


WESTERN  CAMPUS  (BRENTWOOD) 

Biology 

Busineftst  Management  Infbrmadon  Systeszis 
Computer  Tcchttology'ProfeasioQal  Aaristant  (2  poddom) 
Coonselor-Special  Needs 
Foreign  Laagoage  (2  poerdons) 

Mathematici 
Photographic  Imag^g 
Physical  Education 

Phyaicai  Educatioo^Profeasional  Aaaistam 
Psychology 

Rceding-Profeesional  AasUtant 
Veterinary  Science  Technology 


All  positions  listed  (except  professional  assistant)  require  a minimum  of  a masters 
degree  in  their  respective  disciplines.  Review  of  applications  will  continue  until 
positions  are  filled.  Please  refer  to  the  college  website  for  a full  description  of  the 
rcquiremeoes  for  each  position:  hctpnrww.sanysaifolk.edu 

Send  a iener  of  application  and  a resume  to: 

Human  Resources 

Suffolk  County  Community  College,  533  College  Road.  Selden,  NY  11784 

Su^lk  County  Community  CelUfie  is  an  affirmative  acnort,  equal  opportunity  employer 
and  eneouraged  minorities,  femaUs,  and  persons  with  duabiiities  to  apply. 


University 


Secondary  Education  Program  Coordinator 

(tenure-une,  rank  open) 

The  Graduate  School  of  Education  is  looking  for  a creative  and  dynamic  scholar  to  lead  our 
Secondary  Education  program,  which  prepares  beginning  teachers  for  middle  schools, 
junior  high  schools,  and  high  schools.  Responsibilities  include  program  development; 
tcachLog  and  advising  in  graduate  level  pre-service,  advanced  Masters,  and  doctoral 
programs;  participation  in  Eeld-based  initiativa;  and  conduaing  and  disseminating 
research.  An  infnscructure  of  rupport  persormel  enables  program  coordinators  to  focus  on 
regular  foculty  duties  and  program  leadership.  Earned  doctorate  required.  Experience  witli 
diverse  populations,  commitment  to  an  interdisciplinary  approach,  recent  work  in  public 
school  settings,  teaching  experience  in  grades  6-12.  university*  teaching  experience,  and  an 
established  or  very  promising  research  funding/publication  record  desirable. 

Applicants  should  send  a letter  of  interest  highlighting  their  qualiBcations,  a current  viu, 
and  the  names,  addresses,  and  telephone  numbers  of  three  persons  who  can  serve  as 
icfertnccs  upon  request.  Inquiries  and  application  materials  should  be  addressed  to; 

Dr.  Donna  Sterling 
Graduate  School  of  Educadon 
George  Macon  Univaruty 
MSN  2F1 

4400  Univenity  Drive 
Fairfox,  VA  220304444 

Additional  information  is  available  at  httpt//g&e.gmu.edu.  Review  of  applications  will  begin 
on  May  I,  2000,  and  will  continue  until  the  positions  are  filled. 

Georye  Mason  University  it  an  equal  opportunity,  affirmative  action  employer 
committed  to  meeting  the  needt  of  itt  inereatinyly  diverse  student  body  through 
appropriate  personnel  seleesson  praetsecs  and  procedures. 


HOBART  AND  WIIJJAM  SMITH  COLLEGES 


ASSOCUIWASSISlANr  DEAN  OF  STUDENTS  AND  DIRECTOR  OF 
THE  OFnCE  OF  INTERCUEFURAL  AFEAIRS 

Hoton  and  mUuB  StEiUii  CoUeges  loylle  ippUcafions  for  tbr  positioa  of  AsodUe  or  Assistzm  Dean  of  Scidaiis  and  Ditedor  of  (he  Office  of 
Inercffinnal  Affoiis.  Al  tiK  Colfeges  we  uofotsand  ihe  (enns  muIUculturalisin.  divenfty,  and  phinllsm  10  embrace  intffifduals  of  dnone  social  and 
tcoooinic  gioups,  sexual  orientacloo,  idigkxi,  and  natiooal  ocigia  The  Office  of  Imeicultural  A&alm  has  ihe  dual  responsfhffity  of  pmjding 
acariemfc,  social  and  counseUng  suppert  u>  IndMduals  and  groups  and  ptwkling  leadership  in  honoring  ffie  Colleges'  cnnunltmeni  to  fostering, 
suppoftiiig,  and  tes|)edlng  dlmdljc  The  posidoa  repons  to  tbe  Deans  of  the  Colleges  and  is  pan  of  a strong  academlc/studen)  afiaus  division. 

STEOnC  REsroKsauunss  WIU  include: 

• dcKloping  and  Implcmeming  programs  that  supponmulliculuuai  and  mafocicy  students 

• supportiiig  the  Colleges'  recniitmeni  and  reiemioa  eftons 

I asstsUng  In  (he  cooiinuing  dnefopmesii  of  a diveistty-scisiUve  curriculum 
. prorlding  counsdii^  and  guidance  to  studeau 
. addslng  snadesu  cultinl  oiganlaadons  and  developing  snidem  leadetship 
. administering  Ihe  Office  of  Inlemiliural  Affair. 

. supendslng  Ite  Diieaor  of  the  College^  Opponunity  Programs 
. representing  the  Colleges'  efforts  and  programs  regionally  and  naliorially 

QUAUnCAnON&  AaiOEg  tecsTd  of  leadership  in  Issues  related  to  diversity  and  a demonstrated  ability  to  noth  nlth  olhcis  to  fommlaie  and 
Ixplemeol  programs  Three  to  five  years  of  fuU-Ume  experience  In  higher  educahon  sortcing  with  dneise  populaiions  In  a siudenl-afiairs 
rdrned  area  Is  preforred,  and  an  advanced  dlsdpUnary  or  professional  degree  Is  retpiired. 

OTHER  INIORMAnON:  This  Is  a full-time,  12-month  administraihe  position  with  full  ben^ls. 

AnUCAinON:  Cindldaes  should  suhmil  a letter  of  appUcatfon  describing  their  qtiall&catiDns  and  maadi  to  die  position,  a lesauns/cumculum  Vila, 
and  the  names,  addresses,  and  tdepbonc  numbers  of  three  to  Gro  professfonal  redetences  Nomiiuuoas  ate  also  weicomed  Rrviea  of  completed 
appllcatioas  nil)  begin  April  24  and  continiK  unid  an  appointmcnl  is  made.  This  advertisemem  will  be  posted  a ACnt.  Please  send  mamrials  to 

Scarch/intertiilturil  Ailairs 
CUrence  E,  Butler 
Dean  of  Hobart  College 
Hobart  and  William  Smith  Colleges 
Geneva.  NY  14456 

EOEWF/n/V 

Hobart  College  for  men  and  TUham  Smith  College  for  women  are  ooonllnaie,  liberal  arts  ooUeges  with  a combined  cn  roUraent  of  l.'TOI  students 
The  two  colleges  hive  i single  president,  one  central  tatainistraiion.  one  taculry  and  one  Board  of  ThuJees  The  Colieges  preserve  individiudi!) 
through  separate  deans  and  their  staffs,  admissions  offices  and  sudem  goternmenlsThe  H5  foculry  are  dedicated  to  intenhsaphnary  leaelilng 
and  research,  imemaioiial  education  ard  how  diftnence  (eg  gender,  race  cullure)  Informs  what  we  share  in  common  as  human  beings 


University. 

ASSISTANT  PROFESSOR 
DEPARTMENT  OF  ARCHITECTURE 

BALL  STATE  UNIVERSITY 
MUNCIE,  INDIANA 

Tenure-track  position  in  architecturai  design  and 
technology  available  August  18.  2000.  Primary 
responsibility:  teaching  in  design  studio  and  in  one  or 
more  areas  such  as  architectural  professional  practice 
and  technology.  Minimum  qualificatio.n:  master  of  I 
architecture  or  master's  degree  in  a related  field. 
Preferred  qualifications:  professional  registration  in 
architecture;  record  of  excellence  in  professional 
practice,  teaching,  and/or  scholarship.  Send  iener  of 
application;  curriculum  vitae;  three  letters  of  reference; 
official  transcript  of  highest  degree  earned;  samples  of 
professional  and/or  student  work;  and  evidence  of 
teaching,  practice,  and  research  to: 

Chair,  Search  Committee  #3 
Department  of  Architecture 
Ball  State  University 
Muncie,  IN  47306 

(Tel:  765.285.1900;  Fax:  765.285.1765) 

Review  of  applications  will  begin  April  14.  2000.  and 
will  continue  until  the  position  is  filled.  (%vww.hsu.edu) 

Ball  Slate  University  is  an  equal  opponunity. 
affirmative  action  employer  end  is  strongly  and  actively 
committed  to  diversity  within  its  community 
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Columbia  College  Chicago  seeks  to  fill  a tenure  track  position  in  the 
Science/Mathematics  department  to  begin  September  1.  The 
department  which  offers  a broad  science  and  mathematics 
curriculum  fosters  the  integration  of  science  and  mathematics  with 
other  discipUnt  s,  especially  visual,  performing  and  media  arts. 


Responsibilities  in  dude  teaching  mathematics  12  credit  hours  each 
semester  to  arts,  media  and  communications  majors.  Preference  will 
be  given  to  applicants  with  teaching  interests  in  broad, 
multidisciplinary  areas  and  strong  computer  skills.  Math  educators 
with  experience  in  the  visual  arts  are  encouraged  to  apply.  A Ph.D. 
in  mathematics  is  preferred. 


Columbia  College  is  a diverse,  open  admissions,  urban  institution  of 
8,800  undergraduate  and  graduate  students  emphasizing  arts  and 
communications  in  a liberal  education  setting.  We  offer  a 
competitive  salary  and  excellent  benefits  package.  Minority  and 
Women  applicants  are  especially  encouraged  to  apply.  Submit  CV 
and  letter  including  teaching  philosophy.  Application  review  will 
begin  immediately  and  continue  until  position  is  filled. 


Sd.  & Math.  Faculty  Search 
Columbia  College  Chicago 
600  S.  Michigan  Avenue 
Chicago,  IL  60605 


A Caix  roa  Papeis  porthb  Sdcth  Confekencb  of 
REOcrvEaiNG  THi  U.  S.  Hispanic  Utebart  Hebitags 


December  1-2,2000 


tko  O.S.  Hispanic 
UtettT  Earitage 


Uchereity  of  Ho«stoa  (MtU  Carapos) 
UahtnUy  Ceatcr  Uadcrfmsil 
RmMo.  Texas 


Recovering  the  Past,  Charting  the  Future:  Archives,  Canons, 
and  Questions  of  Identity 


MAMnfKtStatattkn»tfmmyoftk*Rgcmrin$t3uV.  S.  Hlipamie  Uicray 

entta,  Ikliftm'i  amftrmct  t0m/eaa  ^atficmUf  an  OtflUMrt  aftit  Stcotay  Pn^  A 

dtt  lot  itctdt.  mUlt  dK  ccAfmnct  nilt  cantliuie  to fonptmni  Hit  raola  o/ncaa, 
Jttrowry  rtumth^  k trill  oltoymide  vnpU  rfonfar  mtaxurirng  iMt  tffeet  of  the 

KooormffnfttnhktuymHriokidMmlmiraAioiet^iemttm.  OfpmriimltrliUMliiilm 
emfmmct  mt  imarimtcfpeiatco,  damom  melktMoitf,  vtriimlo  Irmblt  tht 
paklMommMaJIcemc^AMlttHdtMaMiuidtmiUisiaf.  HotitJolM  lu  In  owtSaiinf 
o^AemeataftanofduRecovayBvftct 


Papeks  ok  P.VNELS  ABE  INVITED  ca  «ay  of  Ihc  following  tbema; 


AAt}ytica}  StudieiorRecovatd 
Autfaon  and/ot  Texti 
Critical  Theoretical  Appnuchei 
to  Recovered  Texu 
PreperatioDofCntica]  Edittona 
CuTiculum  Dev«k>ptncm 


Fo!Uore/Or&l  Kisorbs 
Kiaonognphy 

and  Unguutics 
PreservsiioQ  and  Acceu 
Library  end  Infbnnstion  Sctsrtcc 


Pieacnim  will  bo  tiked  to  provide  o ptjbl  icatioTy reedy  poper  in  hard  copy  uxt  word  procc^cor 
(tirirtna  prior  to  the  cocftrcncc  Sdected  papers  xvUl  bo  published  in  the  &ilh  volume  of 
ooafenooe  proceedtogt 


Submit  a 150-word  tbctraa  and  cumculura  vitae  by  AUGUST  15, 2000  to 


lljwa  (hi  U.S.  Hapaio  litewy  ttomge 
cf  Heufta.  CakoDB 
E CuOa  PoiaRSXc  KaS.  Raoc  254 
Hnkia.TX  77204-2172 


PhMss  (713)70-3128 
Fax  f71 3)743*3142 
E-oul  ctaod^etmub  edu 
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Owens  Community  College  is  a public, 
state-assisted,  two-year  institution  of  higher 
education.  On  its  two  campuses  in  the  Toledo- 
area  and  Findlay,  Ohio,  Owens  Community 
College  serves  nearly  16,600  students  with  over 
1 00  career-oriented  degrees  and  majors 
in  Agriculture,  Business,  Public  Service,  Health, 
Industrial  and  Engineering  Technologies,  as  well 
as  the  first  two  years  of  a bachelors  degree.  In 
addition,  Owens  Community  College  offers  a 
variety  of  specialized  credit  and  non-credit 
programs  through  the  Center  for  Development 
and  Training. 


We  currently  are 
seeking  applicants  for  the 
following  positions  on  our 
Toledo-area  Campus. 


Position 

Assistant  Chair, 
Communications/Humanities 
Assistant  Chair,  Nursing 
Chair,  Criminal  Justice  and 
Fire  Science 

Chair,  Developmental  Education 


Deadline 


4-28-00 

4-28-00 


4-28-00 

4-28-00 


Chair,  Social  & Behavioral  Sciences  4-28-00 


For  more  information,  call  the  Owens  Job  Line  at 
419/661-7211  or  view  our  website  at 
Owens. cc.oh. us.  To  request  application  materials, 
please  contact:  Human  Resources,  Owens 
Community  College,  P.O.  Box  10,000,  Toledo, 
OH  43699-1947, 419/661-7292.  Please  specify 
position. 


Affirmative  Action/Equal  Opportunity  Employer 


DCOT  r-OPY  AVA!LA,ELE 


shaping  a Greater 
American  Future 

National  Council  of  La  Raza  (NCLR) 
2000  Annual  Conference 
San  Diego,  CA  ^ July  1 -5 


00.31 1.NCL 

WWW,  nclr.org 


ANNOUNCEMENT  ANO  CALL  FOR  PRESENTATIONS 
_ Ij™  ANNUAL 


■ Imte  1 iJwugh  June  5,  2000  * Santa  Jit^NeW^MautoO 

" ' S 

For  more  imo-  caH  the  University  o( 

(405)  325-2248... 


SOME  OF  OUB  UPCOMINO  2000  ISSUES 


'■  Mss  St£l>  * TOP  too  Colleges  for  Hispanics 

Ad  deadline  April  ISch 

•hine  2nd:  ♦ Health  Proiessions  Issue 

Ad  dcadliiie  Mav  1 
Jane  30th:  Corporate  Issue 

.v;.;.  Ad  deadline  June  13th 

i‘  #''-"'IUigast  11th:  The  Arts  Issue 

Ad  deadline  July  25  th 

Sept^bar  22nd:  Volume  lO  Editorial  Index 
Ad  deadline  September  5th 

* B^tnus  drcahiion  lo  guidance  counselors  in  ot'er  J.OOO  Hion  hoiti- 
until  large  Hispanic  .enrollment 

The  Hispanic  Outlook  in  Higher  Eoucation 
210  Rt  4 East  Paramus,  NJ  07652 


.Tl|-VO><. 


TeSephone:  (20!)  5S7-8SQ0  EKt  102  or  106  Fax:  (201)  587-9105 
or  E-Mail  your  ads  to  us  at:  outlook@sprintmail.com 


G).Mt(ooi 

<*«*««  Coy«.i 

HISPANIC  OUTLOOK  1 9 9 9-2  0 0 0 RATE  CARD 


SUGGESTED  AD  SIZES 


Sd,25(j 

Fug  fag*  Spraad 

IS"  (+  \nr  gutter)  Jt  9.75’  deep 


Full  Pag* 

7.5’ wide  X 9.75’ deep 


m Pag*V*rdcal 

4,875’ wide  X9.7S’ deep 


2/3  Pag*  Horizontal 

7,5*  wide  X 7.25’  deep 


in  Pag* Vertical 

3.625"  wide  x 9.75" 


I a Pag*  Horizontal 

7.5’  wide  x 4.75’  deep 


1/2  Pag*  laland 

4.875"  wide  x 7.25"  deep 


!/3  Vertical 

2.375"  wide  x 9.75*  deep 


1/3  Paf*  Horizontal  i/4  Page 

4.875'  wide  x 4.75"  deep  3.625"  wide  x 4.75"  deep 


1/6  Paso  Horizontal 

4.875"  wide  X 2.375"  deep 


1/6  PaseVartIcal 

2.375"  wide  x 4.75'  deep 


A per  column  inch  rate 
of  SI  10  IS  aUo  available 
upon  request  for 
insertiom  m need  of 
special  requirements. 


i/l2Pas« 

2.375-  vode  s 2.375"  deep 


MECHANICAL  REQUIREMENTS 


TRIM  SIZE;  8.375"w  X 10.875"d 
LIVE  AREA;  7.5"w  X 9.75"d 
BIND  METHOD;  Saddle  Stitched 
KIND  OF  PRINTING;  Two  Color  Web 
PAPER  STOCK;  70  lb.  opaque 


PUBLICATION  DATES  AND  DEADLINES 


Space  reservadom  are  suggested  to  assure  placement  in  the 
issue  of  your  choice.  Advertisers  with  space  reservations  will  receive 
priority  over  others  sending  materials  received  by  the  closing  date. 
No  cancellations  or  changes  be  accepted  after  closing 
daces.  Refer  to  schedule  for  deadlines. 

CLOSING  DATES 


Issue  Closing 

Date  Date 


Octobers  Sept.  21 

■ OctbSs'r;22 : ',  ■ ■■ '■ 

Decembers  Nov.  16 

January  7 Dec.  14 

' jinu^'28 i '3adi.li'  a 0:**^  feiiKagoB 

February  1 1 Jan.  25 


' jinu^'28 ; V 'Jati.!!'  • 

February  1 1 Jan.  25 

April  7 March  21 

■w#^lS;:Sprat8 

May  19  May  2 

June  16  May  30 

July  14  June  27 

July  28  July  1 1 

Aogtwt'n 

“August  25  Aug.  8 — 

September  8 Aug.  22 

Septemb«22  SeptiS'  yohum  >0 &KborW 


HOWTO  PLACE  ADVERTISEMENTS 


By  Mail — All  materials  should  be  sent  to: 

Hispanic  Outlook  in  Higher  Education;  Display  Advertising; 
210  Route  4 East;  Paramus,  NJ  07652 
By  E-Mail — outlook@sprincmul.coni 
By  Fax — Transmit  to  (201)  587-9105  seven  days  a week. 

To  Confirm— CsH  (201)  587-8800  (xl02  or  xl06) 

Monday  - Friday,  9 a.m.  to  6 p.m.,  EST,  to  confirm  receipt 
of  your  advertisement. 
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ADVER TI S I N G INDEX 

PQSITHQNS 

NORTH  CAROUNA 

ARIZONA 

Duke  UnrversitY 

50 

Maricopa  Comnujnity  Collsga  D:Knct 

62;  64 

NEBRASKA 

CAUFQRNIA 

Wayne  State  College 

52 

California  State  Potytschnio  Uiriveisity 

30 

NEW  JERSEY 

California  State  Univetsity.  Bakersfield 

46 

New  Jersey  CitY  UnhfersitY 

64 

California  State  UniversitY.  Fulleiton 

Passaic  County  Community  College 

48 

California  State  UnivetsitY.  Sacramento 

55 

Princeton  UniiarsitY 

51:53 

California  State  UniversitY.  San  Martas 

87 

Richafd  Stockton  Collegs  of  New  Jersey 

49:56 

DeAnza  Collage 

62 

NEW  MEXICO 

Foothin  Collage 

New  Mexico  Highlands  University 

65 

Los  Angeles  CommimitY  College  District 

69 

NEW  YORK 

Stanford  UniveisitY 

57 

Borough  of  Manhattan  Conununity  Collags/CUNY 

56:53 

Unrverstty  of  California.  Osvis 

63 

Hobart  and  William  Smith  Colleges 

70 

UniversitY  of  California,  San  Diego 

50:57 

hma  College 

48 

CONNECTICUT 

New  School  UnivetsttY 

63 



Connecticut  Cd  lags 

55 

Sa.rah  Lawtence  Collegs 

49 

Wesleyan  UniversitY 

60 

Suffolk  County  Community  College 

70 

DC 

SUMY.  College  at  Geneseo 

53 

American  UniversitY 

53 

SUMY,  Oswego 

58 

FLORIDA 

SUNY.  flattshuigh 

54 

Central  Florida  CommunitY  College 

56 

SUNY.  Stony  Brook 

49 

Rorida  Gulf  Coast  UniversitY 

50 

Union  College 

61 

Olmloosa-Waltan  CommunitY  College 

67 

York  College/CUNY 

60 

Polk  CommunitY  College 

57 

OHIO 

UniversitY  of  Soutfr  Florida 

49 

Bowilng  Green  State  UnivetsitY 

30 

GEORGU 

Owens  CommunitY  College 

72 

Agnes  Scott  Collegs 

68 

PENNSYLVANIA 

Dartnn  College 

53 

Bloomshuig  UniversitY  of  Peroisylverea 

61 

Georgia  Perimeter  Colicga 

63;  87 

Temple  UniversitY 

62 

UniversitY  of  Georgia.  Griffin  Campus 

60 

RHODE  ISLAND 

ILUNOIS 

Reger  Williams  UniversttY 

61 

College  of  Lake  County 

48  51:54 

TENNESSEE 

Coiunbta  College  Chicago 

72 

Vanrfeibtlt  Unneistty 

47 

DePaul  UntvetsiSY 

47 

TEXAS 

Wartotsee  CommunitY  Collegs 

59 

UniveisitY  Of  Houston 

46 

INDIANA 

UntvBtsitY  of  Texas  at  BrownsviHe/Iexas  Souihmost  Collogs 

65 

Ball  State  UniversitY 

70 

VIRGINIA 

DePauw  UnivetsitY 

5B 

George  Mason  UraversitY 

69:70 

MARYLAND 

Natioral  Sdencs  Foundation  “ 

54 

CommunitY  College  of  Baltimore  County 

58 

WASHINGTON 

Frederick  CommunitY  Collega 

6S 

Comtnjnity  Colleges  of  Spokane 

68 

Johns  Hopkins  University 

50 

WISCONSIN 

MASSACHUSETTS 

UnivefBity  of  WlsconsiivStout 

52 

Bentley  College 

62 

Boston  Cottage 

60 

RECRLTTMEhTT 

Conconl  Academy 

.62 

Canter  for  International  Stud:es 

NJ 

71 

Emerson  Collage 

64 

Harvard  DivinitY  School 

64 

CONFERENCES 

Northeastern  Umversity 

55.61 

American  UniversirY 

DC 

46 

Tufts  UnivetsitY 

57 

National  Council  of  La  Rasa  (NCLR) 

C.A 

73 

UniveisitYof  Massacfuisatts-Dartmoutfi 

51 
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Lost  in  America:  History  and 
THE  New  Latino  Movement 


Maura  Barrios  is  assistant  director  of  Latin 
American  and  Caribbean  Studies  at  the  University  of  W. 
Souti  Florida  in  Tampa. 
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Does  being  Latino/a  and  American  creaie  a confUa  of  values?  1 am  certain 
that  it  does. 

Apart  from  the  language  barrier  or  the  Anglo-Latin,  Protestant-Catholic, 
material-spiritual  dichotomies,  core  values  seem  to  be  at  odds.  Is  our 
“moral  universe”  (to  borrow  a term  from  Dr.  Louis  A.  Perez,  Jr.)  really  dif- 
ferent? How  do  we,  as  Latinos/as,  make  our  moral  journey? 

I responded  to  this  conflict  of  values  in  different  ways  at  different  st^es 
of  my  life.  Mostly,  1 submitted  to  those  powerful  authorities  who  required 
foigetting  and  changing  for  acceptance  as  an  equal/human.  But  my  grand- 
parents Uved  nearby  and  often  reminded  me:  “We  are  the  children  of  Martil 
He  is  the  father  of  our  country!  And  he  spoke  to  us,  here  in  Tampa,  about 
social  justice  and  racial  harmony  and  anti-imperialism."  What  a conflict. 

But  Martf  and  Zapata  and  Bolivar  were  not  present  in  our  textbooks  or 
on  television.  As  our  grandparents  aged,  it  became  easier  to  forget. 

As  we  grew,  our  world  expanded  beyond  the  protective  barrio.  To  be 
“American”  required  individual  strength,  independence,  mobility,  and  a 
focus  on  success.  We  exchanged  la  familia’s  unconditional  love  for  those 
lonely  pursuits.  We  dove  head  first  into  Americanolin.  We  ironed  our  hair  or 
fried  it  to  a “reddish-blonde."  We  foi^ot  our  first  language,  even  acquired  a 
southern  drawl  as  needed.  We  learned  to  hate  our  skin,  our  color,  our  hair 
or  lips  or  hips  that  did  not  fit  the  prevalent  image  of  beauty  a la  Americana. 

Lost  in  America,  a few  of  us  went  to  the  university  to  study  history,  to  find 
ourselves,  to  recover  from  our  individual  and  collective  amnesia.  We 
reclaimed  the  history  of  the  ancestors  in  a complicated  process,  not  unlike 
archaeologists  seeking  lost  civilizations.  Sometimes,  we  discovered  that  our 
passion  for  social  justice  or  equality  continued-perhaps  la  lucha  was  genet- 
ically imprinted  on  our  minds  and  souls.  Born-again  Latinos,  you  might  say. 

We  organized  Latino  forums  to  discuss  our  journeys,  these  conflicts  in 
our  daily  lives.  We  found  common  ground  across  nationalities  and  genera- 
tions and  gender.  For  some,  the  experience  of  finding  voice,  asserting  iden- 
tity, becoming  visible,  taking  action,  speaking  out  for  change  could  be 
uncomfortable.  We  debated,  we  argued-and  still  do. 

Beyond  the  struggle  for  acceptance,  for  visibility,  for  voice,  we  wanted  to 
be  able  to  contribute  our  knowledge,  our  complex  realities,  our  values,  our 
creative  spirit,  our  “moral  universe"  to  our  community,  our  university,  our 
nation.  We  politely  waited  for  the  invitation,  but  it  never  came. 


Should  we  be  concerned  that  our  students  not  suffer  that  same  amnesia? 
Will  they,  too,  learn  to  foiget?  Will  the  knowing  unbalance  their  negotiated 
identities,  their  comfort  zone?  Will  we  lose  the  lucha-spirit  to  the  pursuit  of 
happiness,  as  defined  in  the  '90s  by  accumulation  of  wealth?  Have  our  stu- 
dents learned  to  hale  history,  and  why?  Certainly  we  could  encourage  a rele- 
vant curriculum  that  would  include  their/our  history,  the  voices  from  the 
ancient  past  and  the  dynamic  present. 

As  the  promoter-recruiter-advisor  for  the  Latin  American  and  Caribbean 
Studies  Office  at  my  university,  1 am  happy  to  report  that  the  students  who 
do  find  their  way  to  this  program  are  positively  transformed  by  a learning 
experience  that  includes  them  in  the  history.  They  are  a marvel  to  witness. 

But  1 also  lament  that  most  Latino  children  won’t  have  this  opportunity 
to  find  themselves  worthy,  as  they  continue  to  drop  out  of  school,  their 
knowledge  limited  to  the  high  school  curriculum  and  the  media. 

More  importantly,  they  rnd  we  need  to  learn  of  the  complexities  of  the 
Latino  experience,  not  the  stereotypes.  We've  been  pressured  to  unite  for 
political  purposes,  understandably.  But  wt  should  not  camouflage  our  differ- 
ences. The  history  of  Mexicans  in  the  Soutliwest  before  and  after  1848  is  quite 
different  from  that  of  the  Cuban  political  exile  who  arrived  in  the  '60s,  and  : 
from  that  of  the  Central  Americans  who  crossed  borders  fleeing  the  death 
squads  in  their  home  counuies,  and  from  that  of  the  Puerto  Rican-Americans 
with  their  U.S.  citizenship  who  migrated  to  the  Northeast  in  the  1940s. 

We  need  to  learn  about  all  of  those  histories  to  understand  ourselves 
more  completely.  In  Florida,  we  face  Governor  Bush’s  “One  Florida”,, 
lm’tiati''e  to  replace  affirmative  action.  Reporters  speak  to  politicians  from 
Miami  and  conclude  that  ALL  Hi.spanics  in  Florida  support  the  governor’s 
plan.  We  ask  (and  the  reporters  don’t).  Do  Miami  politicians  and  recent 
immigrants  understand  historical  discrimination?  Do  they  reflect  the 
majority  opinion  of  Latinos  in  our  state?  Even  more  complicated:  Can  immi- 
grants who  came  after  the  civil  rights  movement  legitimately  claim  the  right 
to  equal  opportunity  via  affirmative  action?  Or  has  affirmative  action  been 
viewed  as  a prize  legitimately  claimed  by  African  Americans? 

These  are  complicated  issues,  complicated  by  differences  of  race  and 
class.  Taboo  subjects.  And  if  we  raise  these  questions,  we  might  be  accused 
of  promoting  disunity  among  “Hispanics"! 

We  have  varying  histories,  don’t  we? 
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BY  GUSTAVO  A.  MELLANDER 


Hispanics  have  long  chosen  edu- 
cation as  one  of  their  major 
fields  of  study.  More  and  more 
enter  teaching-eyery  yearAnd  given 
the  avalanche  of  jobs,  which  will 
cascade  throughout  the  country 
over  the  next  decade,  more  will  be 
entering  the  nation's  teaching 
ranks.  %ill  they  be  prepared? 

For  their  part,  many  Hispanics 
wiU  pursue  graduate  studies  to  pre- 
pare for  teaching  careers.  Sounds 
good.  Graduation  from  college, 
some  graduate  school  education, 
and  the  opportunity  for  a variety  of 
jobs  that  many  dared  not  dream  of 
for  over  twenty  years. 


Colleges  of  Education 

But  not  ail  is  well  in  Paradise. 
Many  have  criticized  teachers  and 
teacher  education  as  well. 
Historically,  colleges  of  education 
have  been  disregarded  and  margin- 
alized at  many  universities.  In  short, 
they  were  not  considered  as  aca- 
demic as  the  other  university  units. 

Some  universities  would  love  to 
get  rid  of  them.  But  they  don't 
know  how  to  do  so  politically  and 
thus  just  ignore  their  colleges  of 
education,  underfund  them,  etc. 
Some  who  do  seem  interested  are 
so  only  because  colleges  of  educa- 
tion generate  a significant  amount 
of  income.  They  are  cash  cows. 

The  .American  Council  on 
Education,  based  here  in  ^hington. 
nc,  decided  to  take  on  the  teacher 
education  issue.  Its  Presidents'  Task 
Force  Report  on  Tkacher  Education 
is  pointed.  well-wTitten.  and  full  of 
useful  data.  It  urges  college  and  uni- 
versity presidents  "to  move  the  edu- 
cation of  teachers  to  the  center  of 
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their  professional  and  institutional 
t^endas."  That  would  be  a revolution- 
ary step  forward. 

_ But  the  ACE  report  makes  some 
questionable  assumptions  as  well.  For 
instance,  it  states  that  the  sii^e  most 
important  element  in  a child's  success 
in^  learning  is  the  quality  of  the 
teacher.  It  has  overlooked  children's 
first  "teachers  "-their  parents.  Can 
even  the  best  teacher  in  the  world 
overcome  that  which  shaped  them 
bdore  they  came  to  school,  that  which 
still  influences  them  hour  after  hour? 

The  report  states  that  “Only  if 
the  quality  of  teachers  entering  the 
profession  improves  will  we  effec- 
tively adapt  to  a new  economy  that 
depends  far  more  than  ever  on 
knowledge,  its  acquisition,  analysis, 
synthesis,  communication,  and 
application."  Much  of  that  is  true, 
but  the  emphasis  on  the  word 
“only"  concerns  me.  What  of  soci- 
ety's role  in  how  children  learn? 
What  of  the  working  conditions  of 
teachers  once  they  graduate? 

Nevertheless,  the  report  is  a 
good  one.  albeit  too  long  and  repe- 
titious. It  can  be  read  in  its  unend- 
ing entirety  by  accessing  ACE's  Web 
site  at  www.acenet.edu. 

A Few  Facts 

Over  the  past  twenty  years,  educa- 
tion has  been  studied  ad  nauseum. 
What  are  some  of  the  conclusions? 

Teadiers  are  important  They  must 
be  properly  trained,  properly  paid,  and 
properly  supported  as  professionals. 

■As  to  their  education,  clearly  they 
must  have  a firm  command  of  the 
subject  matter,  receive  sound  profes- 
sional preparation,  and  demonstrate 
high  overall  achievement, 


Twenty  years  ago,  critics  charged 
that  too  little  attention  was  paid  to 
subject  matter  acquisition  in  teacher 
preparation  programs.  There  was  rea- 
son for  that  criticism.  Some  schools  of 
education  had  set  up  j^iantom  univer- 
sities. They  offered  ^tedal,  some  say 
watered  down,  ourses  for  education 
majors,  such  as  “English  forffeachers," 
".Matliemadcs  for  Teachers,"  etc  There 
was  also  a practice  of  offering  too 
many  theory  and  methodology  cours- 
es, to  the  detriment  of  content  courses. 

But  much  of  that  has  already 
been  addressed.  Teacher  education 
has  reformed  itself  nationwide. 
Many  colleges  now  require  students 
to  complete  a baccalaureate  in 
their  discipline,  say  mathematics, 
before  they  can  learn  the  craft  of 
teaching  via  a Master's  program. 

There  is  a craft  to  be  learned,  one 
that  can  become  an  art,  with  the  pas- 
s^e  of  time.  Therefore,  appropriate 
pedagogical  methods,  curriculum 
design,  adolescent  development,  stu- 
dent cognition  and  learning,  and 
classroom  manageraait,  to  name  few, 
are  all  useful  and  indeed  necessary 
skills  that  teachers  need  to  possess. 

These  reforms  were  long  over- 
due, but  they  have  now  been  com- 
pleted in  most  states. 

Overview 

The  nations  schools  will  need 
2.5  million  new  teachers  over  the 
next  10  years.  After  decades  of  not 
enough  jobs  for  graduating  teach- 
ers, the  tidal  wave  ahead  will  be 
monumental.  New  teachers  will  be 
needed  to  replace  retiring  teachers, 
to  meet  projected  enrollment 
increases  in  certain  areas,  to 
reduce  class  sizes,  and  to  replace 


the  tens  of  thousands  of  teachers 
who  leave  their  jobs  each  year  in 
search  of  more  attractive  and  more 
rewarding  career  opportunities. 

A deade  isn't  that  long  to  plan 
and  to  absorb  such  an  enormous 
change.  The  public  mood  is  such 
that  it  will  insist  that  these  new 
teachers  learn  and  perform  at  much 
higher  levels  than  current  ones. 

A Proposal  _ 

How  can  America  really  reform 
K-12  education?  One  university- 
scholar  has  suggested  a simple 
enough  solution.  Expensive  and  a 
bit  radical,  his  idea  is,  but  nonethe- 
less, food  for  thought. 

first,  pay  teachers  as  well  as  we 
pay  college  professors;  provide 
them  the  same  work  load  and 
respect  them  as  well  as  we  respect 
college  teachers. 

What  he  has  hit  upon  is  what 
most  of  us  will  agree  to:  K-12  teach- 
ers are  horribly  underpaid,  over- 
worked, and  underrespected.  Is  it 
any  wonder  that  thousands  leave 
teaching  every  year?  And  that  many 
who  remain  are  burned  out  while 
still  in  their  thirties? 

He  contends  the  problem  is  not 
so  much  in  the  education  that  teach- 
ers receive  during  their  college 
years  hut  with  the  gruesome  reality 
they  face  when  they  go  to  work. 

Expensive  suggestion?  Yes.  but 
what's  the  alternative?  Another  gener- 
ation of  frustrated  teachers,  disillu- 
sioned former  teachers,  and  kids  who 
never  meet  their  fullest  potential? 

Dr.  Meliandcr  is  a professor  ai 
George  .Mason  University 
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Michael  Aragon  said  he  was  a 
little  apprehensive  initially 
about  moving  to  the  tiny  ham- 
let of  Hanover,  .Sew  Hampshire,  to 
pursue  a master  s degree  in  busi- 
ness administration  at  the  Amos 
Tuck  School  of  Business  at 
Dartmouth.  He  knew  that  the 
Latino  population  was  small.  He 
knew  that  going  to  an  Ivy  League 
school  meant  the  population  would 
be  fairly  homogeneous  compared 
to  his  native  .Albuquerque. 

"It’s  a great  school,"  said  .Aragon, 
26  and  a graduate  of  the  L'niversity 
of  .Sew  Mexico.  ‘"'X'hal  sold  me  were 
the  people  here.  1 saw  no  barrier  to 
Latino  students  at  all.  There  aren't  a 
lot  of  Latino  students  at  Tuck,  but 
Tuck  is  making  an  effort." 

.Aragon  said  that  Tuck's  efforts  to 
make  him  feel  welcome  are  numer- 
ous. He  noticed  that  there  was  no 
Latino  students  organization,  and  he 
went  to  the  administration  for  per- 
mission to  start  one.  Not  only  did  he 
get  permission;  he  also  got  funding 
for  his  project.  The  L'niversity 
helped  his  wife  find  a job  and  pro- 
vided both  him  and  his  wife  with 
mentors  on  campus.  Students  are 
also  assigned  alumni  as  mentors. 

"I  want  to  be  a role  model  for 
others,  " said  Aragon,  who  expects 
to  pursue  a career  in  investment 
banking  once  he  graduates  from 
Tuck.  "I  want  to  show  people  that 
you  can  come  from  Albuquerque 
and  still  make  it  on  Wall  Street." 

Aragon  is  one  of  15  Latino  stu- 
dents at  the  business  school-which 
has  the  oldest  MBA  program  in  the 
country.  There  are  370  students 
enrolled  in  the  program.  While 
Launos  comprised  only  3.7  percent 
of  the  188  students  who  enrolled 
for  their  first  year  of  the  MBA  pro- 
gram. minorities  overall  comprised 
16  percent,  with  Asian  Americans 
having  the  largest  representation. 
The  number  of  Latinos  enrolled  has 
grown  from  four  in  1096  to  seven 
in  2000 

But  more  work  needs  to  be 
done  in  the  faculty  ranks.  From 


1995-98,  the  Hispanic  faculty  was 
three  percent.  Currendy.  there  is  no 
Imino  faculty. 

.Marcus  .Motroni.  a 26-year-old 
in  his  second  year  of  the  MBA  pro- 
gram at  Tuck,  who  earned  his 
bachelor's,  degree  in  engineering  at 
Dartmouth,  said  Tuck  emphasizes 
the  need  to  be  culturally  aware. 
'X'hen  students  first  arrive  at  the 
MBA  program,  they  undergo  a sem- 


inar on  diversity.  Later  they  work  in 
five-person  teams  to  develop  cross- 
cultural  presentations. 

"It's  a good  start,"  said  Motroni. 
"But  more  needs  to  be  done. " 

He  understands  that  the 
Lniversity  walks  a fine  line  when  it 
comes  to  diversity  issues  because 
too  much  emphasis  on  diversity 
could  result  in  a backlash. 

People  could  start  to  say,  'Wiry  is 
this  being  shoved  down  our 


throats?"'  Motroni  said.  The  sessions, 
he  said,  "at  least  start  people  think- 
ing, and  that's  what's  important." 

Tuck's  dean,  Paul  Danos.  agrees 
that  more  could  be  done,  particu- 
larly in  boosting  the  numbers  of 
minorities  in  the  MBA  program. 

“We  have  to  work  really  hard  to 
recruit,"  said  Danos.  ".Most  every- 
one is  from  somewhere  else.  We 
provide  a deep  immersion  in  a 


business  environment.  Everyone 
knows  everyone.  Everyone  lives 
here.  That's  appealing  to  some  peo- 
ple but  not  to  everyone.  Tuck  stu- 
dents live  so  close  to  each  other,  so 
they  are  good  at  human  interaction. 
Businesses  want  people  who  are 
sensitive  and  work  well  with  teams. " 

Tuck  recently  joined  the 
Consortium  for  Graduate  Study  in 
Management,  based  in  St.  Louis.  The 
Consortium  is  a group  of  universities 


that  work  together  to  boost  minori 
enrollments  in  business  schools.  1 
said  he  hopes  that  the  consortiu: 
membership  will  lead  to  increase 
numbers  of  minorities  applying  ft 
and  enrolling  at  the  business  schot 
Tuck  also  sponsors  a summer  pn 
gram  for  minority  high  school  sti 
dents  to  get  them  interested  in  pu 
suing  business  degrees. 

Speaking  of  different  culture 
Danos  said,  “You  can't  be  sensitr 
to  people  you  lead  unless  you  ha 
been  exposed.  We  try  to  give  oi 
students  that  exposure." 

Danos  said  that  he  hopes  i 
expand  the  number  of  minorities 
the  school,  particulariy  since  tl 
school  will  grow  from  enrolling  If 
students  yearly  to  240  students  ov. 
the  next  few  years,  with  the  additic 
of  a new  facility  for  the  Tuc 
Business  School. 

Founded  in  1900,  Tuck  was  tl 
first  graduate  school  of  manageme 
in  the  world  and  is  the  only  top  U 
business  school  that  offers  the  MI 
degree  excluswely,  said  its  brochui 
The  school  prefers  to  attract  st: 
dents  with  a variety  of  undeigrad 
ate  degrees  rather  than  busine 
undergraduate  degrees,  said  scho 
representative  Colleen  Stockard.  Tl 
average  student  at  Tuck  has  fi' 
years  of  work  experience.  Studer 
average  27  years  of  age.  Married  st 
dents  represent  about  one  quart 
of  the  student  population.  The  st 
dent;faculty  ratio  is  10;  1. 

The  tuition  is  nearly  $25,0( 
yearly  at  the  school.  The  medi; 
total  compensation  to  Tuckls  gra 
uates,  however,  which  includes  ba 
salary  plus  other  hard  dolla 
received  in  the  form  of  relocatii 
allowance,  signing  and  perfori 
ance  bonuses,  commissions  et 
has  been  S 120,000. 

The  school  emphasizes  a glot 
perspective.  More  than  one-third 
all  course  content  is  intemation: 
About  19  percent  of  the  stude 
population  is  international, 
addition,  in  May  1997,  Tuck  form^ 
a global  alliance  with  Oxfo 


Tuck’s  Dean  Paul  Danos 


University’s  Ifempleton  College  (UK) 
and  the  HEC  School  of  Management 
(France)  to  pursue  innovative  high 
technology  collaboration.  The 
alliance  is  an  opportunity  for  stu- 
dents, faculty  members,  and  alumni 
of  each  school  to  come  together  to 
share  ideas,  knowledge,  and  exper- 
tise. The  school  also  offers 
exchanges  with  those  partner 
schools  and  other  schools  and  is 
extending  its  exchanges  to  ones  in 
Africa  as  well,  said  Danos. 

During  the  first  year  of  study,  all 
students  take  a set  of  fourteen 
required  courses.  Students  in  their 
first  term  also  participate  in  a con- 
sulting project.  In  these  projects, 
student  teams  v/ork  with  local  busi- 
nesses on  predefined  problems, 
presenting  solutions  to  the  clients  at 
term’s  end.  Another  project  students 
participate  in  is  the  TYCOON  busi- 
ness simulation  game.  Devised  and 
implemented  by  a Tuck  graduate, 
TYCOON  is  a computerized  simula- 
tion in  which  teams  of  students 
compete  with  other  teams  to  suc- 


cessfully launch  a project.  In  their 
second  year,  students  select  courses 
according  to  their  interests  and 
career  aspirations.  They  choose 
fiom  more  than  50  electire  courses. 

Tuck  features  three  centers  that 
focus  on  business  from  different 
perspectives.  The  Center  for  Asia 
and  the  Emerging  Economies  con- 
ducts research  and  education  on 
the  economic,  social,  and  political 
factors  that  affect  business  in  these 
increasingly  important  markets. 
The  Center  for  Corporate 
Governance  conducts  research  and 
offers  teaching  programs  aimed  at 
understanding  how  international 
differences  in  contract  laws,  capital 
markets,  and  ovmership  structures 
affect  the  design  of  an  efficient  gov- 
ernance system  for  the  modern 
corporation.  And  the  John  H.  Foster 
Center  for  Private  Equity  examines 
the  private  equity  capital  markets 
and  the  entrepreneurial  ventures 
they  fund  and  support. 

To  apply  for  admission  to  the 
school,  prospective  students  must 


submit  a personal  application 
form,  essay  questions,  official  tran- 
scripts from  every  college  or  uni- 
versity anended.  at  least  two  letters 
of  recommendation,  scores  from 
the  GMAT  taken  within  five  years, 
and  a nonrefundable  application 
fee  of  $100.  Admissions  are  con- 
ducted in  a rolling  decision 
process,  so  applicants  are  urged  to 
complete  applications  as  early  as 
possible. 

The  MBA  program  is  not  the 
only  program  at  Tuck  that 
embraces  minorities.  The  school 
offers  a variety  of  executive  pro- 
grams that  are  in  the  vanguard  in 
offerings  to  strengthen  minority 
business  leaden. 

The  Tuck  school  also  sponsors 
the  Minority  Business  Executive 
Program  (MBEP).  In  its  20th  year, 
the  program  provides  minority 
companies  with  the  same  top  quali- 
ty business  training  available  to 
Fortune  500  corporations.  To  date, 
more  than  1,500  minority  execu- 
tives have  graduated  from  the  pro- 
gram and  its  counterpart,  the 
Advanced  Minority  Business 
Executive  Program.  A new  program 
for  minority  suppliers-Strategles 
for  Minority  Business  Growth-will 
debut  soon.  Business  owners  start 
with  the  basic  program  and  are 
encouraged  to  return  to  the  two 
subsequent  programs  after  a cou- 
ple of  years  of  incarnating  what 
they  learned  previously. 

Gloria  Castillo,  president  of  the 
Monarch  Marketing  Group  Inc.  in 
Chicago,  has  attended  all  of  the 
minority  business  executive  pro- 
grams at  Tuck,  is  vice  president  of 
the  school's  alumni  association  for 
the  business  executive  programs, 
and  is  ready  to  take  her  business  to 
the  next  stage.  When  she  took  over 
the  business  fiom  her  mother,  it  had 
three  employees.  Today,  she  has  21, 

“It's  an  opportunity  to  step  away 
from  your  business  and  think 
about  business  in  general  for  a 
week.'  said  Castillo.  "When  you 
make  a mistake  in  your  husine.ss,  it 


hits  your  pocketbook.  Could  I h; 
grown  my  business  without  [Tuc 
programs]?  I probably  could  ha 
You  could  build  a house  withou 
blueprint,  but  why  would  you?" 

Castillo  said  that  the  Tuck  ex 
utive  programs  not  only  help  1 
feel  more  comfortable  with  i 
daily  operations  of  a business, 
they  also  provide  her  with  ment 
and  advisors  she  would  not  h: 
had  access  to  on  her  own. 

"When  you  are  in  a small  bt 
ness,  you  don’t  always  have  at 
sors  or  people  to  turn  to,"  Cast 
said. 

Paula  Graves,  MBEP  direci 
said  that  about  17  percent  of 
alumni  in  the  minority  busin 
executive  programs  have  b< 
Latino  and  that  that  figure  is  “ 
small,"  but  Graves  also  said  t 


Alum  Gloria  Castillo,  president 
Monarch  Marketing  Group  Ini 
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Placement  Results 
Tuck  Class  of  1998 
Total  Compensation 


Salaries  by  Industry* 

% 

Median 

Range 

Manufacturing  Sector 

Auto/Transportation 

2% 

100,000 

- 

Consumer  Products 

5% 

84,000 

73,000  - 107,000 

Printing/Publishing 

2% 

103,000 

- 

Technology/Telecommunications 

11% 

96,625 

70,000  - 134,150 

Other  Manufacturing 

3% 

93,500 

83,500  - 167,000 

Service  Sector 

Consulting 

40% 

130,000 

60,000  - 202,000 

Entertainment/Leisure 

3% 

92,000 

75,000  - 100,000 

Financial  Services  (Total) 

33% 

124,250 

65,000  - 360,000 

Investment  Banking/Brokerage 

20% 

125,000 

99,100  - 175,000 

Investment  Management 

10% 

110,000 

75,000  - 360,000 

Private  Equity 

3% 

110,350 

65,000  - 174,368 

Real  State 

3% 

95,000 

80,000  - 115,000 

Other  Miscellaneous  Services 

1% 

TOTALS 

1 00% 

120,000 

60,000  - 360,000 

Salaries  by  Location* 

Boston 

31% 

122,500 

75,000  - 197,500 

Other  New  England 

5% 

95,000 

84,000  - 150,000 

New  York  City 

20% 

125,000 

75,000  - 360,000 

Middle  Atlantic 

4% 

102.000 

83,300  - 180,900 

Washington,  D.C. 

2% 

109,500 

60,000  - 132,000 

Midwest/Chicago 

7% 

97,750 

75,000  - 125,000 

Southeast 

3% 

120,000 

100,000  - 159,900 

Southwest 

8% 

116,000 

65,000  - 157,000 

Bay  Area/San  Francisco 

4% 

128,500 

84,000  - 137,500 

Los  Angeles 

3% 

101,000 

75,000-  125,000 

Other  West  Coast 

4% 

97,000 

70,000  - 134,150 

Central/South  America 

3% 

141,000 

97,500  - 202,000 

Europe 

4% 

1 1 1 ,600 

73,000  - 174,368 

Far  East 

2% 

128,000 

- 

T^^T^^LS 

1 00% 

120,000 

60,000  - 360,000 

* Results  as  of  July  17, 1998,  based  on  184  returned  surveys. 
Salary  figures  represent  total  guaranteed  compensation  (base  + bonus). 


she  expects  the  percent^e  to  grow 
because  Latino  business  owners 
are  the  fastest  growing  segment  of 
the  business  community. 

Graves  said  that  when  the  MBEP 
program  started  two  decades  ago, 
she  did  not  know  if  it  would  sur- 
vive. There  weren't  many  minority 


business  owners. 

“Today  people  recognize  that 
minority  businesses  are  a viable 
segment  of  the  business  communi- 
ty,” Graves  said. 

“I'm  very  proud  to  have  been 
involved  with  this  project  because 
we  have  made  a difference,"  said 


Graves.  have  helped  the  busi- 
ness owners  to  grow  their  business- 
es, and  that  has  had  a trickle-down 
effect  on  their  communities.” 

For  more  information,  contact: 
Ms.  Sally  0.  Jaeger,  director  of 
Admissions,  The  Amos  Tuck  School, 


100  Tuck  Hall,  Dartmouth  CoUegi 
Hanover,  New  Hampshire  05755.  Th 
telephone  number  is  (603)  646-316 

KZ 
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The  Ivf  Leape  Review:  Part  Two 

MIT^  Yale,  and  Brown  Universities 

BY  Mari  Carmen  Sarracent 


Oiversiw  is  a goal  and  a challenge  that 
colleges  and  universities  natiotmide 
have  been  endeavoring  to  champion 
since  the  days  of  Brown  vs.  Board  of 
Education  and  the  inception  of  affirma- 
tive action.  At  the  Ivy  L^gue,  the  world- 
renowned  group  of  11  hi^er  education 
institutions  in  the  United  States,  achiev- 
ing diversity-of  gender  or  race,  or 
both-has  been  and  still  is  a work  in 
progress.  Yes,  more  people  of  color  are 
represented  on  their  campuses-in  the 
classroom  and  in  the  faculty  ranks. 
Ethnic  studies,  women's  studies,  Latin 
American  studies,  African  American 
studies,  and  Chicano  studies,  for  exam- 
ple, have  been  elevated  to  departments 
in  many  schools.  More  Latinos  are 
applying,  being  accepted,  and  graduat- 
ing. But  how  many  more?  It’s  ^ good 
news.  However,  progress  unfortunately 
is  outweighed  by  undeniable,  irrefutable 
inequalities  and  disparities  that  have 
moved  many  universities  to  acknowl- 
_edge  and  take  action  in  an  attempt  to 
level  the  playing  field. 

■Sdiere  faculty  is  concerned,  accord- 
ing to  a survey  by  the  Association  of 
University  Professors’  Committee  on 
the  Status  of  Women  in  the  Academic 
Profession,  in  1998,  women  accounted 
for  only  13.8  percent  of  full  professors 
at  doctorate-granting  institutions.  And 
while  salaries  of  female  professors 
have  increased  since  1975  by  33  per- 
centage points,  the  salary  gap  between 
male  and  female  professors  is  still 
wide.  Female  professors  make  an  aver- 
age of  12.5  percent  less  than  do  men. 

In  Part  II  of  the  Ivy  League  Review, 
HO  looks  at  the  Massachusetts 
Institute  of  Technology,  Yale,  and 
Brown  Universities. 

MIT.  Massachusetts  Institute  of 
Tfechnology.  which  covers  154  acres, 
has  been  on  the  Cambridge  side  of  the 
Charles  River  since  1916.  It  was  founded 


in  1861  to  aid  “the  development  and 
practical  application  of  science  in  con- 
nection widi  arts,  ^riculture,  manufac- 
tures, and  commerce.’’  MIT  has  accom- 
plished this  and  much  more  through  its 
five  schools:  Architecture  and  Planning; 
Science;  Engineering;  Humanities  and 
Social  Science;  and  Sloan  School  of 
Management.  According  to  school  data, 
MIT  routinely  leads  all  US.  universities 
in  patents  granted,  with  more  than  100 
a year,  and  signs  about  70  license 
agreements  with  private  companies 
each  year.  Achievements  of  the  faculty 
and  graduates  have  included  the  first 
chemical  synthesis  of  penicillin  and  vi- 
tamin A,  modem  technologies  for  arti- 
ficial limbs,  and  biotechnology,  such  as 
genetically  modified  products. 

Student  enrollment  (undergraduate 
and  graduate)  totals  close  to  10,000,  of 
which  students  of  color  number  2,600 
undergraduate  and  591  graduate. 
Women  are  41  percent  of  the  under- 
graduate population  and  26  percent  of 
graduate  students. 

Faculty  data  are  as  follows:  profes- 
sors of  all  ranks  equal  923  (total 
teaching  staff  is  1,300)-141  women_ 
and  122  people  of  color.  The  ethnic 
breakdown  is  78  Asian  Americans,  25 
African  Americans,  18  Hispanic 
Americans,  and  one  Native  American. 

In  a lan'dmark  admission  in  early 
1999,  MIT  released  a report  validating 
female  professors’  beliefs  that  discrim- 
ination has  caused  women  faculty  at 
its  School  of  Science  to  receive  less  in 
the  way  of  salary,  office  space,  awards, 
resources,  etc. 

As  of  1999,  there  has  never  been  a 
woman  department  head,  associate 
head,  or  center  director  in  the  School 
of  Science. 

Taking  a pro-active  approach,  a com- 
mittee was  developed  to  examine  this 
issue.  While  it  mi^t  take  years  before 
women  are  better  represented,  cliange  is 


under  way.  The  School  of  Science  is  slat- 
ed to  increase  the  number  of  tenured 
female  faculty  by  40  percent.  Lotte 
Bailyn,  MIT's  faculty  chair,  stated,  “By 
making  it  e.xplicit,  by  making  people 
aware,  people  can’t  still  deny  it  exists." 

President  Charles  M.  Vest  noted  in  a 
special  edition  of  The  MIT  Faculty 
Newsletter  (March  1999).  “Out 
remarkably  diverse  student  body  musi 
be  matched  by  an  equally  diverse  fac- 
ulty. Through  our  institutional  commit- 
ment and  policies,  we  must  redouble 
our  efforts  to  make  this  a reality." 

The  report  stated,  “It  also  seem: 
imperative,  now  that  we  better  under 
stand  the  unejqtected  forms  that  discrim 
ination  can  take  and  better  understane 
how  to  address  them  by  a collaboratioi 
of  faculty  and  administrators,  that  w< 
should  take  steps  to  make  greate: 
progress  in  addressing  the  seriou; 
underrepresentation  of  minority  faculr 
at  MIT.  Few  issues  are  as  important  for : 
university  as  the  inclusion  of  women  am 
minorities  at  the  faculty  level.  To  remaii 
at  the  top  academically,  we  must  seek  on 
and  nurture  the  best  t^ent  available,  am 
half  of  that  is  female,  much  of  it  ii 
underrepresented  minorities. . . .’’ 

Yale  University 

New  Haven,  Connecticut,  is  home  r 
Yale  University,  a private,  independer 
institution  founded  in  1701.  Yale  has  F 
professional  schools  (Architecture 
Art,  Divinity,  Drama,  Forestry  an 
Environmental  Studies.  Lav 
Management,  Medicine,  Music,  an 
Nursing),  an  undergraduate  progran 
and  its  Graduate  School  of  Arts  an 
Sciences.  According  to  a stati.stic£ 
summary  of  Yale’s  student  body.  81  pei 
cent  of  its  students  are  from  out  ( 
state;  nine  percent  are  internations 
students.  Fifty-three  percent  of  its  199 
first-year-student  class  came  from  put 
lie  high  schools;  4“  percent,  from  ind< 
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pendent,  parochial,  and  other  schools. 

,\s  of  Fall  1999.  total  university  enroll- 
ment was  11,017.  Interestingly,  male  and 
female  enrollment  is  nearly  fifty-fifty. 
However,  in  enrollment  by  ethnicity, 
white  students  tip  the  scale-73  percent 
of  all  students  were  grouped  as  white  & 
other.  Asians  came  in  second  at  14  per- 
cent: Blacks  followed  with  seven  percent, 
and  Latinos  trailed  behind  at  sLx  percent: 
Native  American  students,  one  percent. 

One  effort  to  reverse  these  numbers 
is  the  Parlier  Ivy  League  Leadership 
Project  which  recruits  top  Chicano 
high  school  students  in  the  central 
California/Fresno  area  and  “encour- 
ages and  exposes  [them]  to  I\w  League 
schools  and  curriculum,"  stated  Martin 
Mares,  PILLP  director. 

Over  the  years,  more  than  90  percent 
of  PILLP  high  school  seniors  have 
enrolled  at  Ivy  League  schools.  PILLP 
started  in  1991  and  evoked  from  a field 
uip  to  an  organization  that  offers  a men- 
tor program,  internship  opportunities, 
and  Saturday  leadership  seminars. 

Carlos  Paz  is  a PILLP  benefactor 
who  eventually  matriculated  at  Vale.  In 
an  article  published  in  Yale  Daily 
Sews,  Paz  is  quoted  as  saying,  “I  really 
had  no  idea  about  what  Ivy  League 
schools  are  like,  but  the  program 
instilled  a sense  of  possibility." 

Hispanic  representation  among  its 
faculty  also  is  minimal.  In  light  of  this 
dearth,  Yale,  like  many  other  institu- 
tions. has  conducted  studies  to  quantify 
the  problem.  According  to  Yale’s  NEASC 
Self-Study,  "Yale’s  faculties  have 
changed  very  little  over  the  last  decade. 
The  Faculty  of  Arts  and  Sciences  (FAS) 
has  grown  slightly  (about  six  percent, 
all  in  non-ladder  and  research  facul- 
ty)...but  the  most  striking  growtli  (more 
than  50  percent)  has  taken  place  in  the 
School  of  Medicine  (the  largest 
increase  in  the  research  faculty).” 

Yale  employs  more  than  2,800  full- 
time-equivalent (FTE)  members,  who 
are  either  ladder  faculty  (instructors, 
assistant,  associate,  and  full  profes- 
sors), non-ladder,  or  research  faculty. 

Self-Study  Reveals 

Upon  evaluation  of  the  study,  Yale 
concluded  that  while  it  “has  devoted 
considerable  energy  over  two  decades  to 
increase  the  diversity  of  its  faculties,  ' it 
has  done  so  witli  “inconsistent  .success." 

"University-wide,  the  percentage  of 


women  in  the  tenured  faculty  is  15.3 
percent;  the  percentage  of  members  of 
minority  groups  is  percent.” 
Although  these  percentages  cover  a 
small  portion  of  the  total,  these  num- 
bers "represent  increases  over  the  last 
decade  from  8.5  percent  and  6.2  per- 
cent, respectively." 

Where  term  faculty  is  concerned,  the 
increase  is  even  a little  more  pronounced 
for  minority  groups-15.4  percent,  com- 
pared to  8.5  percent  10  years  ago. 
.According  to  the  survey,  "the  number 
of  Asian  faculty  has  increased  most 
significantly." 

In  1982/83  at  the  Faculty  of  Arts  and 
Sciences,  there  were  four  tenured 
Hispanic  men,  no  tenured  women:  four 
term  Hispanic  men,  and  one  term 
Latina.  Ten  years  later,  single-digit 
totals  still  exist  at  some  schools. 
Discouraging,  yes.  but  the  numbers  are 
rising,  and  more  women  are  entering 
the  picture.  In  FAS,  “tenured  minorities 
rose  from  7.1  percent  to  nine  percent. 
Nontenured  women  dropped  slightly 
from  32  percent  to  30.5  percent,  but 
minority  faculty  increased  from  9.8 
percent  to  15  percent.” 

The  explanation:  "Given  the  relative- 
ly large  pools  of  women  available  for 
term  and  tenured  positions  in  most 
disciplines,  these  small  increases  are  a 
matter  of  concern.  Although  the  pools 
are  generally  much  smaller  for  mem- 
bers of  minority  groups,  students,  fac- 
ulty, and  administrators  share  a com- 
mitment to  diversity  that  will  require 
an  even  more  concerted  effort  to 
recruit  and  retain  both  women  and 
members  of  minority  groups." 

Multiculturalism  Honored 

Yale  recognizes  the  growing  Latino 
communities  on  campus  as  well  as  the 
contributions  of  I.atinos  nationally.  On 
.April  6,  five-time  Grammy-winner  Tito 
Puente  was  honored  by  the  Chubb 
Fellowship  of  Yale  University  with  a 
symposium  and  concert  to  celebrate 
Ills  contribution  to  Latin  music. 

The  Chubb  Fellowsliip,  established  in 
1936  by  Hendon  Chubb  (Yale  1895),  was 
developed  to  encourage  and  assist  Yale 
students  interested  in  the  operations  of 
government  and  public  service.  Tito 
Puente  now  joins  the  likes  of  .Supreme 
Court  Justice  Harry  Blackmun,  New 
Jersey  Governor  Christine  Todd 
Whitman,  and  author  Toni  Morrison. 


Brown  University 

Brown  University  recently  decided 
to  revisit  its  original  1986  study  on 
issues  of  pluralism  and  diversity.  A 
committee  led  by  Augustus  A,  )Ji'hite  III, 
a Brown  fellow  emeritus,  visited  the 
university’  early  this  year. 

Wliite  stated  in  an  interview  with 
George  Street  Journal  prior  to  con- 
ducting the  current  study,  "It  was  clear 
that  Brown  could  go  beyond  the 
diverse  population  it  had  achieved  and 
e.xplore  ways  to  maximize  the  educa- 
tion experience  for  everyone 
. . . .President  Gee  felt  that  this  visiting 
committee  approach,  which  has  the 
advantage  of  not  occurring  in  the  face 
of  any  crisis  or  threat  or  negotiation  or 
incident,  could  be  developed  exactly  as 
the  University  develops  other  parts  of 
its  mission....’’ 

The  committee  spoke  with  faculty, 
administration,  and  students.  The  com- 
mittee included  academicians  and  others. 
“We  wanted  to  have  a committee  reflect 
the  various  concerns  and  interests  in 
terms  of  race,  ethnldty',  and  gender,  and 
we  didn’t  want  everyone  to  be  a social 
scientist  or  to  come  from  one  unh-ersity;’ 

Will  this  be  just  another  report?  Or 
will  it  effect  change?  .According  to 
White,  “one  of  the  goals  and  beliefe  of 
that  original  committee  was  that  diver- 
sity used  to  be  something  that  institu- 
tions supported  where  it  could.  The 
recommendation  said  that  Brown  is 
institutionalizing  this  concept.  Diversity 
is  not  an  offshoot.”  So  Brown  University 
is  poised  to  listen  and  learn  and  act  on 
furthering  diversity  at  its  institution. 

Total  enrollment  as  of  October  1998 
was  7,782  (includes  some  non-degree 
seeking  students).  Hispanic  undergradu- 
ate students  numbered  351  and  53  gradu- 
ates. Women  accounted  for  more  than  half 
of  the  undergraduate  student  body,  while 
men  in  graduate  programs  surpassed 
women  b\'  a small  margin  (873/lX)). 

Brown  ushered  in  the  new  year  with 
the  appointment  of  Janina  Montero  as 
its  vice  president  for  campus  life  and 
student  senices.  She  was  formerly  dean 
of  student  life  at  Princeton.  In  this  posi- 
tion, she  will  be  responsible  for  the 
Department  of  Athletics  and  Physical 
Education.  Office  of  Student  Life.  Office 
of  Residential  Life,  Food  Services. 
Chaplains  Office,  Third  World  Center, 
and  Sarali  Dovle  Women’s  Center. 
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Gt?Ai)u ate  Schools 


Draws  Students  to  Texas  A&M International 


BY  Mika  susana  akikuni 


This  is  an  era  in  svhich  profes- 
sionals who  can  juggle  more 
than  one  language  can  enjoy 
increased  success  in  the  interna- 
tional business  arena.  And  in 
helping  students  arrive  at  that 
level,  Texas  A&M  International  y. 
University,  with  its  MBA  program 
taught  in  Spanish,  is  in  the  lead. 

The  MBA  in  Spanish  option 
was  first  offered  there  in  the  late 
1970s  to  give  Spanish-speaking 
students  lacking  English  profi- 
ciency a chance  to  receive  lec- 
tures in  a femiliar  language,  said 
Dr.  Antonio  Rodriguez,  associate 
professor  of  finance,  chair  of  the 
Department  of  Economics  and 
Finance,  and  MBA  in  Spanish 
coordinator. 

Students  who  attended  the 
eariy  classes  were  mostly  profes- 
sionals from  the  neighboring 
Mexican  dty  of  Nuevo  Laredo,  he 
said.  Over  the  years,  however,  the 
classes  have  grown  to  include  a 
diverse  mix  of  students  from 
other  Latin  American  countries 
and  from  Europe,  as  well  as  native  English 
speakers  who  want  to  experience  a business 
class  taught  in  Spanish,  Rodriguez  said. 

Dr.  John  Kohl,  dean  of  the  College  of 
Business  Administration,  said  that  the  MBA  in 
Spanish  is  one  of  the  College's  programs  vvitli  die 
highest  potential  fur  growth. 


AiLM  inter 


Texas  A&M  International  University  campus 

“More  than  30  percent  of  the  120  students 
currently  pursuing  a general  MBA  are  in  the 
MBA  in  Spanish.  Our  strategic  location  as  well  as 
the  top-notch  faculty  members  and  comprehen- 
sive program  attract  the  most  ambitious  and 
promising  students  to  the  College  and  A&M 
International,"  Dr.  Kohl  said,  adding  that  a total 


of  nine  bilingual  faculty  mem- 
bers with  doctoral  degrees  cur- 
rently teach  in  the  program. 

Interest  in  these  classes  has 
also  been  expressed  by  students 
who  live  in  relatively  distant 
cities  on  both  sides  of  the  U.S.- 
Mexico  border.  Kohl  said,  adding 
that  currently  the  program 
includes  students  who  commute 
from  Monterrey,  Nuevo  Le6n, 
Mexico,  and  Eagle  Pass,  Texas. 

Because  of  the  geographic 
diversity  of  locations  fiom  which 
students  can  commute  and 
because  most  students  attend  the 
■ • ■,  program  on  a part-time  basis, 
' the  College  must  take  extra  care 
when  scheduling  the  once-a- 
week  classes  so  that  profession- 
als will  have  ample  time  to  get 
off  work  and  drive  to  their  class- 
es, Kohl  added. 

The  MBA  in  Spanish  is  a 
unique  choice  that  offers  oppor- 
tunities to  a greater  audience 
Rodriguez  noted. 

“This  is  a visionary  prograir 
in  that  its  purpose  is  to  offer  students  who  art 
still  familiarizing  themselves  with  the  English  Ian 
guage  an  opportunity  to  stan  receiving  an  MB.' 
instruction  in  a language  that  is  already  familia: 
to  them,”  said  Rodriguez,  "For  many  of  these  stu 
dents,  this  is  perhaps  the  only  way  they  couh 
enter  an  MBA  program  in  the  United  Sutes " 


The  MBA  in  Spanish  follows  the 
same  curriculum  as  the  standard 
MBA,  with  tests  administered  in 
English  and  readings  assigned  in 
English.  Admission  requirements 
are  the  same  for  all  MBA  students, 
except  that  students  in  the  MBA  in 
Spanish  do  i; . ' ave  to  submit  a 
Test  of  English  as  a Foreign 
Language  (TOEFL)  score, 
Rodriguez  said. 

Since  textbooks  and  materials 
used  in  class  are  in  English,  the 
MBA  in  Spanish  classS  also  pro- 
\'ide  students  with  a smooth  transi- 
tion into  the  standard  MBA  classes, 
he  said,  adding  that  students  must 
pass  the  TOEFL  test  before  continu- 
ing with  the  standard  MBA. 

He  emphasized  that  the  MBA  in 
Sjjttfiish  choice  is  one  of  seven 
graduate  programs  in  the  College 
of  Business  Administration  aimed 
at  international  communities.  Other 
programs  include  the  standard 
MBA,  MBA  with  a major  in  interna- 
tional banking,  MBA  in  internation- 
al trade,  master  of  public  accoun- 
tancy, master  of  science  in  informa- 
tion systems,  and  a master  of  sci- 
ence in  international  logistics. 

MBA  in  Spanish  students  also 
have  the  opportunity  to  enrich  their 
knowledge  of  the  worid  in  an  envi- 
ronment where  international  students 
from  a diversity  of  backgrounds  pur- 
sue similar  goals.  Kohl  said. 

The  college's  graduate  programs 
include  students  representing 
Mexico,  Peru.  Venezuela.  Colombia. 
Argentina,  Albania,  Bangladesh, 
China,  Cyprus,  Ethiopia.  France, 
Ghana.  India,  Indonesia,  Japan, 
Kenya.  Korea,  Morocco,  Russia. 
Rwanda.  Cambodia,  Nepal.  Taiwan 
.and  L nited  Arab  Emirates,  he  said. 

■‘Interestingly,  many  of  these 
students  have  held  high-level  gov- 
ernment or  corporate  positions  in 
their  home  countries,  and  this  pro- 
vides for  a rich  educational  experi- 
ence for  all  students  pursuing  a 
future  in  the  multitude  of  business 
fields,"  Kohl  said. 

Not  surprisingly.  MBA  in 


Spanish  faculty  members  at  the 
University  also  mirror  the  diversity 
of  the  student  population,  and  they 
include  Dr.  Oscar  Flores,  assistant 
professor  of  information  systems, 
from  Mexico;  Dr.  Eduardo  Rivera, 
visiting  professor  of  information 


tant  professor  of  accounting.  L.S.. 

Israel  Merla,  a student  from 
.Monterrey,  Nuevo  Leon,  Mexico,  said 
that  the  MBA  in  Spanish  choice 
allowed  him  the  opportunity  to  earn 
a graduate  education  in  the  United 
Stases  while  paying  in-state  tuition. 


systems.  Mexico.  Dr.  Yolanda  Rm'z- 
\argas,  visiting  assistant  professor 
of  finance,  Puerto  Rico;  Dr. 
Rolando  Sanchez,  visiting  assistant 
professor  of  sciences.  Mexico;  Dr, 
Antonio  Rodriguez,  associate  pro- 
fessor of  finance,  Mexico;  Dr. 
Michael  Patrick,  professor  of  eco- 
nomics. United  States;  Dr.  Pedro 
Hurtado,  associate  professor  of 
management,  Peru;  Roberto  Balli, 
adjunct  instructor  of  marketing, 
U.S.:  and  Dr.  David  Roberts,  assis- 

11: 


Mexican  students  pay  in-state 
tuition  at  A&M  International  as  part 
of  the  Programa  de  Asistencia 
Estudiantil  (Student  Assistance 
Program).  This  program  is 
designed  by  the  Texas  Higher 
Education  Coordinating  Board  for 
the  purpose  of  encouraging  stu- 
dents from  Mexico  with  limited 
financial  resources  to  enroll  in 
institutions  located  on  the  Texas- 
iMexican  border.  In  short,  the  pro- 
gram allows  students  to  pay  tuition 


equal  to  the  resident  rale. 

“I  was  very  happy  to  know  tha 
A&M  International  offered  thi: 
choice,  " Merla  said.  "I’ve  researdiet 
other  universities  before  coming  tc 
tliis  one,  but  it  would  have  been  \ir 
tually  impossible  for  me  to  entei 
those  other  programs  because  I wai 
not  prepared  to  take  classes  in  tlu 
standard  MBA  right  away.” 

Merla,  who  plans  to  return  tc 
Mexico  upon  graduation,  said  he  i; 
grateful  to  A&M  International  foi 
opemng  the  doors  to  his  graduate 
education. 

“An  MBA  degree  from  a Unitec 
Stales  institution  will  give  me  a com' 
petitive  edge  over  others  in  my  coun 
try  and  will  position  me  well  for  ar 
attractive  position,  " Merla  said. 

The  increasing  trade  between  the 
United  States  and  Latin  America: 
countries  is  another  reason  wh; 
more  institutions  should  considei 
offering  choices  like  the  one  at  A&.V 
International,  Merla  said. 

"1  have  noticed  that  Araericai 
companies  often  look  for  employ 
ees  who  are  familiar  with  Latir 
American  countries  includinj 
Mexico.  This  is  another  reason  foi 
having  a choice  like  the  MBA  ir 
Spanish,"  Merla  said. 

Mdnica  Brussolo,  a studen 
from  Ciudad  Victoria,  Tamaulipas 
Mexico,  said  that  the  MBA  it 
Spanish  makes  the  change  in  Ian 
guage  and  instruction  style  les: 
drastic  for  students  who  come  fron 
Spanish-speaking  countries. 

"Pursuing  an  MBA  in  the  Unitec 
States  for  me  would  have  beer 
impossible  without  this  .MBA  ii 
Spanish  choice  offered  at  A&V 
International.”  she  explained. 

Brussolo,  who  recently  trans 
ferred  to  the  MBA  in  English,  saic 
that  she  does  not  see  a differenci 
in  subject  content  between  thi 
MBA  in  Spanish  and  Engbsh. 

"The  level  of  difficulty  of  the  top 
ICS  discussed  in  class  is  the  same 
However,  what  the  MBA  in  SpanisI 
docs  is  give  a newcomer  lil«  me  ; 
period  of  adaptation  so  that  I car 


Texas  A&M  International  MBA  in  Spanish  faculty  members  and  students 


faced  was  studying  while  taking  Tlrevino  said  that  she  feels  she 
care  of  my  fourth  child,  who  was  has  new  strengths  developed 
horn  seven  weeks  before  I started  through  her  Spanish  MBA  experi- 

“Many  of  these  students  have  held 
high-level  government  or  corporate 
positions  in  their  home  countries,  and 
this  provides  for  a rich  educational 
experience  for  all  students. ...” 

Dr.  JOHN  Kohl,  dean,  College  of  Business 


familiarize  myself  with  the  types  of 
classroom  activities  that  are 
required  in  the  United  States,  such 
as  presentations,  homework,  and 
research  papers,”  she  said. 

Brussolo  said  that  the  MBA  in 
Spanish  program  has  the  potential  to 
help  students  realize  greater  woric- 
ing  relationships  and  opportunities 
between  North  American  Free  Tiade 
Agreement  (NAFTA)  countries. 

“With  economic  integration 
plans  like  NAFTA,  programs  like 
the  MBA  in  Spanish  have  to  be 
strengthened  everywhere.  NAFTA 
means  exchange  not  only  of  money 
and  resources  between  countries, 
but  also  of  personnel.  Choices  like 
these  can  open  new  opportunities 
for  Spanish-speaking  people  who 
are  interested  in  working  on  inter- 
national trade  in  the  United  States.” 

Brussolo  said  that  A&M 
International  has  provided  her  with 
the  opportunity  to  study  not  only  in 
the  United  States  but  throughout 
the  world  through  participation  in 
its  Study  Abroad  Program.  This 
summer,  she  will  visit  universities 
in  the  Netherlands  and  Germany 
that  have  agreements  with  A&M 
International. 

“■This  is  my  first  trip  to  Europe, 
and  it  will  give  me  the  chance  to  get 
to  know  the  technology  that  exists 
there,  commerce  opportunities,  and 
culture,"  she  said.  "This  is  an 
important  opportunity  for  students.” 

Like  most  students,  graduates  who 
have  successfully  completed  the  MB.A 
in  Spanish  program  say  that  they 
often  must  triumph  over  personal 
challenges  to  secure  their  much-cher- 
ished dreams  of  a graduate  degree. 

Marfa  Guadalupe  Trevino 
earned  her  MBA  degree  in  199^ 
and  now  works  in  Nuevo  Laredo  as 
both  a university  instructor  and 
manager  of  a factory  producing 
electronic  equipment  for  the  oil 
industry.  She  pursued  her  MBA 
degree  even  v/hen  her  responsibili- 
ties as  a mother  of  four  children 
kept  her  extremely  busy. 

"The  most  difficult  challenge  I 


my  MBA  in  Spanish  program. 
Thevino  said. 

Trevino  said  that  her  decision  to 
choose  the  MBA  in  Spanish  pro- 
gram was  fueled  in  part  by  the  real- 
ization that  she  and  her  instructors 
would  share  Spanish  as  a common 
language. 


once,  such  as  the  ability  to  plan, 
start,  and  admiruster  a business. 

Like  Trevino,  Adrian  Valadez,  a 
199S  graduate  and  an  account  oper- 
ations manager  for  Electronic  Data 
Systems  in  Nuevo  laredo,  said  that 
he  remembers  the  days  when  he 
would  pel  off  work,  cros.s  tlic  inter- 


national bridge  uniting  Laredo  and 
Nuevo  Laredo,  and  drive  to  class. 

Like  Trevino,  he  had  to  keep  a 
dose  balance  between  his  studies 
and  re^nsiMlities  as  a father  (rf  two. 

“The  MBA  in  Spanish  program 
allowed  me  to  concentrate  on 
learning  the  assigned  material 
without  having  to  worry  about  the 
language  barrier,"  Valadez  said, 
“The  program  gave  me  a different 
perspective  about  administration. 
In  the  past,  1 have  performed 
administrative  tasks  at  work  with- 
out really  understanding  why  things 
were  done  a certain  way.  Now  I 
know  why,  thanks  to  the  knowledge 
I acquired  through  the  program.” 

Students  said  that  study  under 
the  MBA  in  Spanish  program  has 
opened  both  doors  of  opportunities 
and  minds  and  that  they  plan  to 
continue  pursuing  career  interests 
that  build  on  their  solid  education- 
al foundation. 

“1  would  like  to  grow  within  my 
current  company  and  keep  on 
expanding  my  knowledge,"  Valadez 
said. 

Brussolo,  on  the  other  hand, 
said  she  is  now  considering  work- 
ing in  the  US.  before  returning  to 
her  native  country. 

“At  first,  I had  planned  to  return 
to  my  country  right  away,  but  this  is 
changing.  While  I would  still  like  to 
go  back  home,  1 am  now  thinking 
of  taking  advantage  of  my  practical 
training  period  after  graduation  tc 
work  in  the  United  States,' 
Brussolo  said.  “After  a while  ol 
being  in  this  program  and  living  ir 
this  country,  you  start  seeing  new 
opportunities.  I don't  know  how  tc 
explain  this,  but  you  start  seeinj 
new  horizons." 

For  further  information,  pleas* 
contact  the  Office  of  Public  Affair 
and  Information  Services  at  (956 
526-2180  or  Rodriguez  at  .526-25F. 


Outstanding  Energy,  Vitality,  and  Resources 


BY  Roger  deitz 


When  NYU  President  L.  Jay  Oliva  speaks  of  his  university  and  the 
students  who  attend,  he  does  so  with  a passion  and  perspective 
gained  over  a long  association  with  NYU  and  its  namesake  city. 
Tb  Oliva,  and  to  so  many  fortunate  NYU  students  who  have  access  to 


the  finest  libraries,  museums,  galleries,  performance  venues,  and  the 
like.  .New  York  City  and  the  University  are  so  complementary  that  they 
sometimes  seem  like  one  and  the  same.  Dr.  Oliva  reflects,  "I  grew  up 
in  New  York,  and  1 have  been  at  this  university  for  nearly  40  years.  It 
is  simply  wonderful  to  know  how  many  talented  young  people  want 
to  come  to  this  city  and  to  this  university  to  study.  The  three-way 
match  offered  by  NYU.  this  city,  and  the  potential  of  these  fine  young 
men  and  women  holds  incalculable  promise." 

"For  more  than  IsO  years  since  iLs  founding,"  he  says,  "N’T!'  has 
been  home  to  talented  scholars,  artists,  writers,  and  others  who  have 
been  drawn  from  till  over  the  world  to  study,  teach,  perform,  and 
create.  We  have  achieved  ;ui  international  distinction  in  a wide  range 
of  areas.  ■ He  mentions  areas  as  diverse  as  healtli.  law,  and  the  per- 
forming arts.  President  Oliva  notes  the  University  is  currently  under- 
going a period  of  growth-the  most  active  physical  development 
since  the  institutions  founding  in  18.-11.  with  "new  international  cen- 
ters of  study,  classrooms,  research  institutes,  laboratories,  computer 
centers,  sports  centers,  student  housing,  and  dining  facilities." 

The  fact  is.  New  York  University  is  one  of  the  largest  private  uni- 
versities in  the  U.S..  and  it  has  the  largest  population  of  international 
students  of  anv  U.S  collece  or  university.  Situated  in  New  York  City's 
historic  Cireenwich  Village.  NYU  has  some  UY  colleges  and  schools 
that  conduct  cutting-edei  research  and  provide  education  in  the  arts 
luid  sciences  law.  mediune.  dentistry,  business,  nursing,  educati'.ii, 
the  cincnr.itic  and  performin';  arts,  'ocial  work,  public  service  and 
administration,  and  more. 

(lieenwich  Yillage  has  aiway>  been  a vibrant,  trend-setting  New 
York  neighborhood,  with  its  musicians,  iioeis.  and  social  activists 
The  location  seems  to  influence  ihe  personalitv  of  the  institution. 
,md  vice  versa.  The  Villaee  i--  in  the  heart,  some  say  the  soul,  of  New 
York  (.ity.  It  has  also  been  greatly  enriched  by  the  dynamic  waves  of 
immigration  and  the  international  flavor  of  the  residents,  coffee- 
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Honor  Roll  Facts  in  Brief 


Dr.  L Jay  Oliva,  New  York  University  president 

houses,  and  shops  that  have  been  the  mainstay  of  the  area  throughout 
most  of  the  history  of  the  University. 

Because  of  NYU  students’  interest  in  studying  abroad,  the 
University  has  invested  in  a strong  network  of  foreign  programs  (of 
NYU’s  own  model)  designed  to  insure  that  students  get  credit  for  their 
work  and  that  their  semester  abroad  actually  advances  their  academic 
endeavors.  The  University'  has  its  own  buildings  and  strong  connec- 
tions to  the  local  universities  in  Florence,  Madrid,  Paris,  Prague,  and. 
this  coming  year.  London  and  Dublin.  In  the  next  couple  of  years,  the 
sdiool  will  be  looking  to  establish  centers  in  Asia  and  South  America. 
NYl’  at  present  also  has  more  “international  houses"  (buildings  dedi- 
cated to  a particular  region  and  culture)  than  does  any  other  U.S.  col- 
lege or  university.  They  include  the  King  Juan  Carlos  I of  Spain  Center. 
The  Center  sen-es  as  an  anchor  for  events  and  study  of  the  Spanish- 
speaking world.  The  University's  emphasis  on  global  scholarship  and 
iniemationai  education  is  not  a trendy  move  but  an  original  NYU  idea 
assimilated  into  its  very  fiber  from  its  earbest  days.  From  the  begin- 
ning, .NVr  wittingly  modeled  itself  after  the  great  urban  institutions  of 
Europe,  such  as  Charles  University  and  the  University  of  Paris. 

'S'hen  NYl'  looked  for  a peer  group  of  sister  institutions  with  which 
to  associate,  it  sought  partnerships  with  urban  universities  around  the 
globe.  Tliis  led  to  the  estabbshmcnt  of  the  League  of  World  Univ  ersities, 
which  \Y1'  chairs  Dr.  Oliva  is  one  of  the  principal  architects  of  NYU  s 
international  strategy  and  is  chair  of  the  League  of  World  Universities. 

To  a remarkable  degree, " he  observes,  "the  same  issues  confront 
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universities  throughout  the  world,  whether  they  be  in  the  U.S.,  Latir 
America.  Africa,  or  elsewhere.  That  has  been  one  of  the  most  com 
lulling  lessons  of  our  previous  summit'  meetings."  Last  year,  the  presi- 
dent joined  rectors  and  presidents  from  countries  for  a I.eagut 
Conference.  They  gathered  to  hear  from  foundation  heads,  cornoraif 
leaders,  and  higher  education  administrators  on  the  issues  o 
fundraising,  tuition,  and  continuing  education  programs  Oliv: 


remarks.  "Findint’  sources  of  revenue  to  continue  excellence  in  teach- 
ing tmd  in  research  is  a world-wide  problem  for  university  administra- 
tors." He  adds.  ‘Vs  we  met  in  the  past  on  other  issues-technology,  our 
links  to  primary  and  secondary  education,  and  relations  with  our 
home  cities-the  challenge  of  revenues  emerged  again  and  again." 

\ilien  NVr  was  founded  in  1831  b\^  a group  of  eminent  private  citi- 
zens, it  was  a significant  turn- 
ing point  in  the  way  that  higlier 
education  sened  the  public.  In 
the  early  19th  cenmry,  a major 
emphasis  was  the  study  of 
Greek  and  Latin,  with  very  little 
attention  paid  to  modern  or 
contemporary  subjects.  The 
founders  of  NTC  intended  to 
rectify  tliat  oversight  by  enlarg- 
ing its  scope  to  meet  the  needs 
of  those  aspiring  to  careers  in 
business,  industry,  science,  and 
the  arts,  as  well  as  in  law.  med- 
icine, and  the  ministry.  . 

The  first  president  of 
j NYU's  governing  council  was 
Albert  Gallatin,  former  advi- 
' sor  to  Thomas  Jefferson  and 
I secretary  of  the  treasury  in 
' Jefferson’s  cabinet.  Gallatin 
and  his  cofounders  said  that 
the  new  university  was  to  be  a “national  university"  that  would  provide 
a “rational  and  practical  education  for  all."  The  result  of  the  founders' 
vision  is  a university  recognized  both  nationally  and  internationally  as 
a leader  in  scholarship.  Of  the  more 
than  3,000  colleges  and  universities  in 
America,  only  27  private  institutions 
are  members  of  the  distinguished 
.\ssociation  of. American  Universities. 

NYLi  is  one  of  the  27.  Students  attend 
from  ail  50  states  and  from  120  foreign 
countries.  NYU’s  thirteen  schools,  col- 
leges, and  divisions  are  located  at  five 
major  centers  in  .Manhattan.  In  addi- 
tion to  its  main  campus  surrounding 
picturesque  Washington  Square  Park 
in  Greenwich  Village,  the  University 
operates  branch  campus  programs  in 
Westchester  County  at  Manhattanville  College  and  in  Rockland  County 
at  Dominican  College.  Certain  of  its  research  facilities,  notably  the 
Institute  of  Environmental  Medicine,  are  located  in  Sterling  Forest, 
near  Tuxedo.  N Y.  Each  University  division  is  small  to  moderate  in  size, 
with  its  own  traditions,  programs  and  faculty. 

There  are  approximately  I'JIOO  undergraduate  and  19000  graduate 
and  professional  students  enrolled  at  NYU.  More  than  2.500  courses  lead 


to  25  differen.  degrees.  The  student  body  is  4s  percent  people  of  color. 
The  undergraduate  population  is  approximately  10  percent  Hispanic. 
There  are  about  1.600  full-time  faculty,  exclusive  of  the  medical  school. 

The  University  has  an  intensely  intellectual  learning  climate  that  is 
nurtured  by  world-famous  scholars  :md  prominent  researchers.  .Mnong 
them  are  many  distinguished  educators  and  investigators  who  have 

received  Nobel.  Crafoord.  and 
Pulitzer  Prizes;  MacArthur, 
Guggenheim,  and  Fulbright 
Fellowships;  and  Oscar  and 
Emmy  Awards.  Because  NYU 
professors  teach  courses  in  the 
undergraduate  and  graduate 
divisions,  students  at  all  levels 
benefit  from  their  knowledge 
and  experience.  With  a 12;1  stu- 
denlfaculty  ratio  and  an  aver- 
age class  size  of  30.  undeigrad- 
uates  get  to  know  their  profes- 
sors, often  working  with  them 
on  individual  projects,  theatri- 
cal performances,  even  archeo- 
logical digs. 

Current  annual  tuition 
and  fees  are  $23,i56  and 
$8,676  respectively.  Since 
1991,  applications  for  first- 
year-student  admissions  have 
neariy  tripled-from  10,000  to  nearly  30,000  for  the  class  entering  in 
September  1999.  The  acceptance  rate  has  fallen  from  65  percent  in 
1991  to  31  percent  for  that  class.  Average  entering-class  SAT  scores 
(adjusted)  have  risen  about  100 
points  (unadjusted,  the  average  score 
went  from  the  high  1100s  to  more  than 
1.320).  This  year,  there  are  some  12C 
National  .Merit  scholars  among  the 
first-year  students;  that's  up  from  85 
last  year. 

NYU's  "tradition  of  excellence"  owes 
much  to  its  location.  The  energy,  vitafity 
and  resources  of  New  York  serve  as  ar 
extension  of  the  campus  and  class 
rooms.  The  seamless  synergy  betweer 
the  University  and  the  City  makes  i 
possible  for  students  to  balance,  fot 
c.xample.  research  at  a world-renowned  museum,  volunteer  work  at  t 
community  center,  and  an  internship  on  Wall  Street.  For  .NYU  students 
the  world  is  not  an  absu^ction  that  looms  somewhere  after  greduatior 
but  a reahU'  that  awaits  them  at  the  doorstep  each  dav. 
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NYU  has  its  own  buildings  and 
strong  connections  to  the  local 
universities  in  Florence, 
Madrid,  Paris,  Prague,  and,  this 
coming  year,  London  and 
Dublin. 


Tlie  Miair  Legacy 

“Before  you  can  make  a dream  come  true,  you  must  first  have  one. 

BY  Marilyn  Gilroy 


Each  year,  thousands  of  undergraduate  collie 
students  are  inspired  by  these  words  from  Dr. 
Ronald  E.  McNair,  whose  legacy  has  been  pre- 
served through  the  McNair  Postbaccalaureate. 
Achievement  Program,  also  known  as  the  McNair 
Scholars  Program.  McNair,  the  second  African 
American  to  fly  in  space,  was  one  of  seven  astro- 
nauts killed  on  January  28,  1986,  when  the 
Challenger  space  shuttle  exploded  in  mid-air  and 
crashed  into  the  ocean.  (See  sidebar.) 

The  program  was  started  in  1989  by  the  US. 
Department  of  Education  and 
named  after  McNair  as  a 
means  of  acknowledging  his 
scholarship  and  achieve- 
ments. It  is  part  of  the  federal 
TRIO  Program,  which 
includes  Upward  Bound, 

Talent  Search,  Student 
Support  Services,  and 
Educational  Opportunity 
Centers.  The  McNair  Scholars 
Program  offers  students 
exposure  to  the  techniques 
used  in  major  research  pro-  j 
grams  by  allowing  them  to 
conduct  research  under  the 
guidance  of  graduate  mentors 
from  the  disciplines  in  which  they  hope  to  pur- 
sue graduate  study.  The  student  scholars  present 
their  findings  at  a local  colloquium  or  national 
conference. 

The  underfying  assumption  of  the  program  is 
that  there  are  exceptional  individuals  from  low- 
income  backgrounds  who  might  make  excellent 
university  professors  but  have  never  pursued  this 
option  because  they  lack  the  funds,  confidence, 
or  academic  preparation.  The  McNair  Scholars 
Program  supports  institutions  in  their  efforts  to 
identify  these  students  and  offer  a pathway  to 
graduate  school. 

In  order  to  qualify  for  the  program,  students 
must  be  engaged  in  full-time  study  and  fit  the 
following  criteria: 

• a first-generation  college  student  (neither 


parent  has  received  a bachelor’s  degree)  with  a 
low-income  level,  as  established  by  the  L'.S. 
Department  of  Education 

• U.S.  citizen  or  permanent  resident 

• a member  of  a group  that  is  underrepre- 
sented in  graduate  education,  which  includes 
African  Americans,  Hispanics,  Native  Americans, 
and  Alaska  Natives 

• a2.8GPA 

• Indication  of  a serious  desire  to  pursue 
graduate  study  leading  to  a Ph.D. 


McNair  students  with  Nobelist  Dr  Mario  Molino 


McNair  scholan  participate  in  an  eight-  to  10- 
week  internship  under  the^  direction  of  a faculty 
mentor.  They  also  receive  a stipend  of  up  to  $2,800. 

More  than  100  colleges  and  universities  partic- 
ipate in  the  program  and  receive  substantial 
grants  that  pay  for  the  stipends  and  other  support 
activities  related  to  McNair  Scholars.  For  example, 
Indiana  llniversity-Bloomingion  uses  its  $800,000 
grant  to  tap  30  McNair  scholars  each  year.  Support 
services  can  include  access  to  sophisticated  com- 
puter labs,  special  academic  advisement,  and 
course  selection  and  assistance  with  graduate 
school  application,  including  Graduate  Record 
Exam  (GRE)  training  and  preparation. 

To  join  the  McNair  Scholars  Program,  col- 
leges must  apply  to  the  federal  government  and. 


once  accepted,  adhere  to  standards  for  admin 
tering  the  grant  monies. 

Mary  Gonzalez,  who  directs  the  McNt 
Program  at  Texas  A&M-Kingsville  (XAMUK),  c 
the  groundwork  in  1995  to  get  her  instituti 
involved  in  the  program.  In  addition  to  completi 
the  application,  Gonzalez  lobbied  to  secure  adm 
istrative  support  and  to  find  faculty  mentors  : 
students.  But  her  work  paid  off,  and  she  n^ 
directs  the  Ifexas  A&M-Kingsville  Program,  wh 
has  been  considered  a model  for  others.  Duri 
last  year’s  funding  eye 
lAML’K  was  the  only  insti 
tion  to  be  granted  funding 
five  years  (1999-2(X)4)  ba< 
on  its  high  standards  of  p 
gram  man^ement. 

Even  though  she  has  f 
mary  responsibility  : 
administering  the  progn 
Gonzalez  enjoys  worki 
closely  with  the  McN 
scholars.  Her  relations! 
with  them  starts  in  i 
recruiting  phase. 

“1  work  with  them  usi 
ly  at  the  junior  level,"  s 
Gonzalez.  “ 1 recruit  acr 
campus  to  find  individuals  with  a sincere  in 
est  in  performing  undergraduate  researcl 
interview  each  one  of  them  personally." 

Once  students  are  enrolled,  Gonzalez  wai 
es  their  progress,  and  w’hen  they  are  read; 
present  their  research  at  conferences,  she  ta 
on  the  role  of  ‘Coach.’’ 

“They’re  nervous  about  presenting  tl 
work,"  said  Gonzalez,  “but  1 make  them  prac 
over  and  over  again  as  if  1 am  their  d 
sergeant,"  she  said.  “By  the  time  they  get  to 
conference,  they  are  polished  and  confident  " 
Gonzalez  says  that  the  conference  prese 
tions  are  a critical  part  of  the  McNair  Prog: 
because  students  often  have  to  measure  u| 
the  protocols  and  scholarly  standards  requ 
to  present  at  national  research  meetings  or  ( 


The  loUowing  Colleges  and  Universities  participate  in  the  McNair  Scholars  Program: 


ALABAMA 

TalUiJc'QU  Collese 

j L'nnerstr\-  0/  Alahumu  Ji  Btrmin^ham/Tuscalvusa 

! ARIZONA 

Embry-RidJIf  Aeronauncal  Um\ entry 
j L’ni\er^tt\  (}fAn:imiJ  at  Tucson 

\ ARKANSAS 

j i'ruxersii}  0}  Arkansas  at  Utile  Rock 
j L'ni\ersir\-  of  Arkansas  at  Pine  Bluff 

CALIFORNIA 

Califonva  State  Polxtcchntc  i'nixerstis- 
\ eSU-Fresno 
CSU'Lon^  Beach 
eSU-Los  Angeles 
\ eSU-San  Bernardino 

Claremont  Graduate  School 
San  Die^o  State  i'm\ ersit\ 

San  Jose  State  L ni\ersit\ 

1 L'C-Berkelev 
i'C~Da\ts 
L'C-fr\  me 
i C-Sun  Oiciio 

l'nner%it\  01  Souiiu  m Cah/omia 

COLORADO 
Ct>loradi>  State  L'nixersifs 
I i 'niversiry  of  Colorado  at  Boulder 
Universit\  of  Colorado  at  Denver 
University  of  Northern  Colorado 

CONNECTICUT 

Wesleyan  Uni\ersir\' 

DELAWARE 

i'niverstrv  of  Delaware 

DISTRICT  OF  COLUMBIA 

Howard  Universitv 

FLORIDA 

Florida  A diM  L'nt\eru:\ 

Unhemrx  of  Florida 
i’niversifv  of  South  Florida 

' GEORGIA 

Georgia  Southern  I ni\er.ut\ 

! Georgia  Slate  Unix  erxt’x 
storehouse  Unixersnx 

HAWAII 

Chaminade  Ur.i\<r\irs  of  Honolulu 

ILLINOIS 

Chira^ff  State  t 'ni\  ersit\ 

DePaul  Unixersirx 
Knox  College 
I 'nixersirs'  of  Clui  Ui^ii 
\ i nixersitv  0}  flltnois  at  Chu  jc<’ 

I niversifs  ol  Illintn\  ui  I'rlxinu-Cluxmpaif’n 

j INDIANA 

j Indiana  State  Unixerxits 
1 Indiurui  L'nixersits  01  BloominQh'n 
j Purdue  L'nixersir*  at  Calutnei 
i'mvcrsin  ofSntre  Dame 

IOWA 

iowa  Slate  I'niverxirs 
I I nneisit\  ft  Sfiii  trn 

j 

; KANSAS 

j Kansas  Slole  ( /m<  1 
(,’niv#T5in  c)/  Kanuis 
i Wukita  State  L'nixerxiix 


LOUISIANA 

Umisiann  State  i'nixersirx' 

L'nixersirx'  i>l  Southwestern  Luuiuanu 
Xavter  University  of  Umisiana 

MARYLAND 
Bovxte  Slate  Vnixersir. 

Cappin  State  College 

Umversitx-  of  Marvland  at  Baltimore  Countx 
Umx'ersity  of  Maryland  at  College  Park 

MASSACHUSETTS 

Brandeis  Vniverstrv 

Sal^r^  State  College 

University  of  Massachusetts  at  Boston 

MICHIGAN 

Central  Michigan  University 
Grand  Valley  State  Universin- 
Michigan  State  University 
Siena  Heights  College 
Western  Michigan  University 

MLNNESOTA 
College  ot  Si.  Scholastica 
Univerxitx  of  Minnesota 

MISSISSIPPI 
Jackson  State  University 
University  of  Mississippi 
University  of  Southern  Mississippi 

MISSOURI 

Central  Missouri  State  University 
Saint  Louis  University 
Truman  State  University 
University  of  Missouri  at  Columbia 

MONTANA 

University  of  Montana  at  Missoula 
NEBRASKA 

University  of  Nebraska  at  Lincoln 
NEVADA 

University  of  Nevada  at  Las  Vegas 

N-EW  HAMPSHIRE 
I niversity  of  New  Hampshire 

NEW  JERSEY 

Sexv  Jersey  Institute  of  Technology 
Rutgers  University 

NEW  MEXICO 

.\Vm'  Me.xico  State  University 

University  of  New  Mexico  at  Albuquerque 

NEW  YORK 
Clarkson  University 
CUNY  Graduate  School 
CUNY  - Hunter  C<>llege 
CUNY  - John  Jav  College 
CU.NY  - Lehman  College 
CUNY  - York  College 
Kferry  College 
SUNY  at  Alhanv 
SUNY  at  Binghamton 
SUNY  at  Brockport 
SUNY  at  Buffalo 
SUNY  at  Fredonta 
Sxracuse  Umversits 

! nnerxfrx'ofRorhr.xler 

NORTH  CAROLIN  A 
Elizabeth  City  State  Unixersiix 
North  Carolina  Ai&T State  i'mxersm 
I ‘nixcrsm  ol  North  Carolina  at  Owr/.jr/r 


NORTH  DAKOTA 

,\'orth  Dakota  Stott  i'nntrxirx 
L'nixersitx  ot  North  Dakota 

OHIO 

Kent  State  Universir\ 

Oberltn  College 
i nixersitx  ofAkror 

OKLAHONU 

Cameron  Universitx' 

East  Central  Universin 
University  of  Central  Oklahonui 
University  of  Oklahoma 

PENNSYLVANIA 
Penn  State  Umversitv 
Temple  University 
University  of  Pennsylxama 

PUERTO  RICO 

inUr-American  University  of  Puerto  Rico  at  San  German 
Pontifical  Catholic  Unixerutv  of  Puerto  Rico 
University  of  Puerto  Rico  at  Ponce 
University  of  Puerto  Ruo  at  Rio  Piedras 

SOUTH  CAROLLNA 

University  of  South  Carolina 

TENNESSEE 

East  Tennessee  State  Unixerxitx 
Tennessee  Slate  University 
Universtty  of  Tennessee  at  Knoxxille 
Unixersity  of  Tennessee  at  Memphis 

TEXAS 

Abilene  Chnstian  Untxerxux 

Lamar  University 

Our  Lady  of  the  Lake  Vnixersirx' 

Texas  A<&M  University  at  Kingsville 
Texas  Chnstian  L'niverxirx 
Texas  Southern  Unixerritx 
Texas  Tech  Umversitv 
Texas  Woman's  Unixersirx 
University  of  North  Texas 
University  of  Texas  at  Arlington 
l.niversitv  of  Te.xas  at  El  Paso 
L 'niversitv  of  the  Incarnate  Wiinri 
Texas  A&.M  Vnuersitx 
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ferences  that  are  discipline  specific.  Some  of  Other  McNair  scholars 
them  might  even  have  their  work  published  in  include  Daniel  Gonzalez,  a 
abstract  or  fuU-texl  format.  junior  biology  major  whose 

Watching  the  McNair  scholars  advance  research  was  titled 
throu^  the  program  and  reach  their  goals  is  the  “Molecular  Characterization 
ultimate  satisfaction  for  Gonzalez.  She  fondly  of  an  Open  Rectifier 
recalls  one  of  the  participants.  Michael  Potassium-Channel  Gene  in 
Hernandez,  who  started  his  education  at  Del  Mar  Drosophila  melanogaster,” 

Community  College  and  has  just  entered  the  Ph.D.  and  Yvonne  Puente,  a senior 
program  at  the  University  of  Texas  at  Galveston.  chemical  engineering  major 

“Michael  is  one  of  the  jewels  of  the  pro-  who  is  developing  a comput- 
gram,”  said  Gonzalez.  “He  had  a difficult  time  er-operated  data  station  and 
because  his  mother  died  of  cancer  when  he  was  using  it  to  study  gaseous 
very  young.  He  floated  around  a lot,  but  he  final-  pyrolyis  reactions, 
ly  landed  in  the  McNair  Program  under  die  guid-  “I’m  very  gratified  that 
ance  of  faculty  member  Dr.  John  Perez."  there  are  female  McNair 

Perez,  a biology  professor,  has  taken  the  lead  scholars,  said  Mary  Gloria  Chapa,  former  McNair  scholar,  now  In  graduate  school 

in  introducing  Hispanic  students  to  the  tech-  Gonzalez.  “They  are  not  at  Texas  A&M-Kmgsvilie 

niques  of  science  and  has  recewed  a mentoring  defined  as  ‘underrepresent- 
award  from  the  Society  for  Advancement  of  ed’  by  the  US.  government,  but  1 don’t  necessarily 

Chicanos  and  Native  Americans  in  Science,  agree  with  that.”  However,  Gonzalez  remains  a Dr.  Ronald  E.  McNair:  A Profi 
Recently,  Perez  was  nominated  and  chosen  as  staunch  proponent  and  avid  spokesperson  for  the 

“Mentor  of  the  Year”  by  the  national  McNair  program.  She  has  been  recruited  by  officials  in  Ronald  Enin  McNair,  the  second  Af 
Scholars  Program.  ’Washington,  DC,  to  train  those  «ho  direct  McNair  American  to  fly  in  space,  was  bom  in  ig 

This  year  he  has  been  working  with  Arturo  Programs  at  campuses  across  the  country.  It  is  Lake  City,  South  Carolina.  The  son  of  an 

Castilleja,  a chemical  engineering  major  who  obvious  that  she  is  proud  to  be  a part  of  continu-  mechanic,  he  overcome  poverty  and  prej 

worked  on  a climate  control  system  for  the  ing  the  legacy  of  Ronald  McNair.  and  graduated  as  the  valedictorian  of  his 

University’s  serpentarium  that  simulated  the  nat-  “I  make  sure  that  our  students  get  an  early  school  class  in  1967.  McNair  persevered  i 

ural  environment  of  snakes.  Using  real-time  cli-  orientation  to  Dr.  McNair  and  under.tand  fully  education  and  completed  his  bachelor’s  di 

male  conditions  downloaded  continuously  from  who  he  was  and  what  he  achieved,"  said  magna  cum  laude,  from  North  Carolina 

the  Internet  enabled  Castilleja  to  simulate  each  Gonzalez.  Unwersin-.  Five  years  later,  he  earned  a Pi: 

individual  snake’s  habitat  so  that  they  could  “1  once  invited  Cheryl  McNair  [his  widow]  to  physics  from  the  Massachusetts  Institi 

reproduce  in  captivity.  Castilleja  presented  his  meet  75  program  scholars  who  were  presenting  Technology. 

research  last  fall  at  the  national  annual  Mid-  at  a local  conference  in  Texas.  It  was  a very  raov-  .'\1cNair  was  nationally  recognized  fi 
America  Association  of  Educational  Opportuniry  ing  experience-for  them  and  for  her."  work  in  the  field  of  laser  physics,  recc 

Program  Personnel  conference  in  Wisconsin.  many  honorary  degrees  and  a score  of  ff 


ships  and  commendations.  His  achiever 
were  not  limited  to  academia.  He  was  a 
degree  black  belt  in  karate  and  was  an  ac 
plished  saxophonist.  McNair  and  his 
Cheryl  .Moore,  had  two  children. 

In  19"8.  .McNair  was  one  of  .^5  indivi 
-eletled  frrr  the  NASA  space  program  fr 
pool  of  10.000  applicants.  His  life  ended 
eally  on  lanuarv  28, 108b.  when  the  ('.hall 
'pace  shuttle  exploded  and  crashed  int 
\tlantic  Ocean,  taking  the  life  of  six 
crewmembers 

Counesv  mcnair(?'UcdaMs.edu 


Mary  Gonzalez  (far  right),  director  ofTAMUK’s  McNair  Scholars  program,  with  student  scholars  who 
presented  researen  at  the  MAEOPP  conference  m '\Tv(isconsin 


BY  Shari  Saunders 
AND  Diana  Kardia 


Part  One  of  a Two  Part  Series 

Choosing  Course  Content/Increasing  Awareness  of  Problematic  Content 

For  facult)’  who  wish  to  make  their  classrooms  more  inclusive,  there  are  many,  many  superb  resources  available-in  journals  (both  print  and  online 
and  books  an<kit  conferences  and  Web  sites.  When  we  came  across  "Creating  Inclusive  College  Classrooms"  on  the  Web,  we  knew  that  we  had  to  arrang 
to  reprint  it  so  as  to  make  it  available  to  readers  of  The  Hispanic  Outlook.  It  is  among  the  most  thoughtful,  constructive,  concrete,  and  practical  material 
of  its  kind  that  we  have  seen. 

Below  is  the  first  half  (Choosing  Course  Content.  Increasing  .\wareness  of  Problematic  .-yssumptions).  Our  next  issue.  May  5, 2000,  will  include  the  set 
ond  half  (Planning  Considerations;  Getting  to  Know  the  Students;  Decisions,  Comments,  and  Behaviors  During  the  Teaching  Process). 

Wishing  to  acknowledge  fully  the  scholarship  that  has  gone  into  "Creating  Inclusive  College  Classrooms,”  HO  spoke  with  co-author  Shari  Saunder 
currently  coordinator  of  the  Dansforming  Communities  Project  at  the  Lniversity  of  Michigan. 

The  Center  for  Research  on  Learning  and  Teaching  was  established  "by  the  faculty  of  the  University  of  Michigan  in  1962  to  support  and  advance  lean 
ing  and  teaching  at  the  University.”  Its  purpose  is  to  provide  “a  broad  range  of  instruction-related  services,  including  consultations,  roundtables,  wori 
shops,  and  retreats;  classroom  assessment  strategies  and  support;  orientations  for  new  faculty  and  graduate  student  instructors  (GSIs);  publications;  an 
grants  competitions."  The  CRLT  has  a staff  of  16  and  serves  all  19  schools  and  colleges  at  the  university. 

Saunders  joined  CRLT  as  its  first  coordinator  of  multicultural  teaching  and  learning  services  in  1995.  A primary  activity  during  that  first  year  was 
series  of  focus  groups  with  students  from  various  racial/ethnic  backgrounds.  “This  project,  designed  to  document  multicultural  teaching  and  learmr 

issues  from  an  undergraduate  student  perspective,"  Saunders  told  HO,  "provided  the  foundation  for  this  piece I wrote  the  original  version  as  a chaph 

for  CRH's  new  Handbook  on  Departmental  GSI  Development  based  on  a decision  by  the  staff  that  this  Handbook  needed  to  provide  direct  attention : 
diversity  in  the  classroom. " The  intent  of  the  work  was  "to  represent  current  student  experiences  in  the  classroom,  to  address  multiple  kinds  of  diversi 
(including  race/ethnicity,  gender,  and  sexual  orientation),  and  to  provide  concrete  guidance  to  the  multiple  dimensions  of  effective  multicultural  tead 
ing,  including  classroom  climate,  pedagogical  strategies,  and  curricular  reform.” 

Diana  Kardia.  currently  director  of  CRLT,  joined  the  Center's  staff  in  1996  and  worked  with  Shari  to  update  the  “chapter"  for  a 1997  revision  of  tl 
Handbook.  “This  revision  involved  a reorganization  of  the  content. . .and  the  addition  of  new  information  and  examples."  (The  revised  document  is  tl 
one  published  here.) 

Inclusive  classrooms  are  classrooms  in  which  instructors  and  students  These  interactions  are  influenced  bv-: 

work  together  to  create  and  sustain  an  environment  in  which  everyone  • the  course  content; 

feels  safe,  supported,  and  encouraged  to  express  her  or  his  views  and  con-  • your  prior  assumptions  and  awareness  of  potential  multicultural 
cents.  In  these  classrooms,  the  content  is  explicitly  viewed  from  the  multiple  issues  in  classroom  situations; 

perspeaives  and  varied  e.\periences  of  a range  of  groups.  Content  is  present-  • your  planning  of  class  sessions,  including  the  ways  students  are 
ed  in  a manner  that  reduces  all  students'  experiences  of  marginalization  grouped  for  learning; 

and.  wherever  possible,  helps  students  understand  that  individuals'  expert-  • your  knowle^e  about  the  diverse  backgrounds  of  your  students;  an 

ences,  values,  and  perspectives  influence  how  they  construct  know  ledge  in  ® your  decisions,  comments,  and  behaviors  during  the  piocess  of  teachin; 

any  field  or  discipline.  Instruaors  in  inclusive  classrooms  use  a variety  of 

teaching  methods  in  order  to  facilitate  the  academic  achievement  of  all  stu-  Each  of  these  five  aspects  of  teaching  is  addressed  in  this  section.  Th 
dents.  Inclusive  classrooms  are  places  in  which  thoughtfulness,  mutual  information  will  assist  you  to  teach  in  more  inclusive  ways.  Much  of  tl 

respect,  and  academic  excellence  are  valued  and  promoted.  When  graduate  information  in  this  section  was  drawn  frtvm  focus  group  interviews  coi 

student  instructors  (GSIs)  are  successful  in  creating  inclusive  classrooms,  ducted  by  CRLT  In  1995-96  with  female  and  male  students  frnm  a variety  > 

this  makes  great  strides  towards  realizing  the  University  of  Michigan's  com-  racial,  ethnic,  and  religious  backgrounds  and  departments  or  units.  1 

raitment  to  teaching  and  to  diversity  and  excellence  in  practice.  tliese  interviews,  students  identified  multicultural  issues  related  to  das 

In  an  inclusive  classroom,  instructors  attempt  to  be  responsive  to  stu-  room  climate,  course  content  and  materials,  and  teaching  methods.  Tht 

dents  on  both  an  individual  and  a cultural  level.  Broadly  speaking,  the  also  made  recommendations  about  how  classrooms  could  be  made  moi 

inclusivene.ss  of  a classroom  will  depend  upon  the  kinds  of  interactions  inclusive.  The  examples  used  to  illustrate  particular  issues  in  the  sectioi 

that  occur  between  and  among  you  atid  the  students  in  the  classroom.  that  follow  were  taken  from  comments  made  by  students  during  the  foa 

group  interviews  and  from  the  experiences  of  CRLT  staff. 
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CHOOSING  COURSE  CONTENT 

Some  GSIs  have  a great  deal  of  control  over  the  content  of  a course, 
especially  the  content  of  their  section,  while  others  do  not.  It  is  helpful  for 
students  to  know  the  extent  to  which  you,  as  a GSI,  have  control.  If  students 
criticiae  or  make  suggestions  about  course  content,  texts,  material,  etc,  over 
which  you  do  not  have  control,  you  should  convey  their  comments  to  the  fac- 
ulty member  in  charge  of  the  course  and  encour^e  them  to  do  the  same. 

When  you  have  some  control  over  the  content  (including  books, 
coursepacks,  and  other  materials),  the  following  two  questions  and  their 
related  suggestions  should  be  considered; 

Whose  voices,  perspectives,  and  scholarship  are  being  represented? 

0 Include  multiple  perspectives  on  each  topic  of  the  course  radier  than 
focusing  solely  on  a single  perspective.  For  example,  if  the  topic  is  “The  Great 
Depression  in  the  USA,"  the  content  should  not  focus  solely  on  the  etqperi- 
ences  of  European  Americans.  Americans  of  African  and  Asian  descent, 
American  Indians,  Mexicans,  etc,  had  experiences  and  viev/s  that  should  be 
acknowledged.  It  would  also  be  important  to  include  the  experiences  and 
views  of  people  with  different  socio- 
economic statuses  in  this  example. 

• Include,  as  much  as  possible, 
materials  written  or  created  by  peo- 
ple of  different  backgrounds  and/or 
perspectives.  If  all  the  authors  or 
creators  of  materials  in  a course  are 
male  (or  female),  white  (or  another 
group),  liberal  (or  conservative), 
etc.,  instructors  will  be  sending  a 
message  about  the  voices  that  are 
valued  and  will  be  devaluing  the 
scholarship  of  others  who  have  writ- 
ten or  created  materials  on  the 
topic.  (This  guideline  should  be 
altered  appropriately  in  courses 
where  the  focus  of  the  course  is  to 
better  understand  a particular  per- 
spective or  worldview.  Even  these  courses,  however,  should  be  attentive  to 
the  range  of  possible  voices  on  a given  topic.)  On  a related  note,  it  is 
important  to  include  works  authored  by  members  of  the  group  that  the 
class  is  discussing.  For  example,  if  the  course  deals  with  topics  related  to 
Muslims  or  Islam  and  the  syllabus  does  not  include  materials  written  by 
Muslim  authors,  the  messt^e  sent  to  students  may  be  that  you  devalue  the 
contributions  of  and  scholarship  produced  by  Muslims. 

How  are  the  perspectives  and  experiences  of  various  groups  being 
represented? 

• Include  materials  (readings,  videotapes,  etc.)  that  address  underrep- 
resented groups'  experiences  in  ways  that  do  not  trivialize  or  marginalize 
these  groups’  experience.s.  Books  that  include  a section  on  some  aspea  of 
diversity  at  the  end  of  the  text  or  books  that  highlight  women,  people  of 
color,  people  with  disabilities,  gay  men,  lesbians,  etc,,  in  boxes  and  not  in 
the  body  of  the  texi  can  be  seen  as  examples  of  the  marginahzation  of  these 
topics,  groups,  and  group  members'  contributions.  When  it  is  important  to 
use  such  books  for  other  reasons,  instructors  have  a responsibility  to  make 
students  aware  of  the  texts'  limitations  at  the  beginning  of  the  course  and  to 


facilitate  students’  ability  to  read  critically  with  these  issues  in  mind. 

• Be  aware  of  and  responsive  to  the  portrayal  of  certain  groups  in  i 
content.  For  example,  if  an  .Asian  country’s  policies  are  being  used  to  c< 
American  policies,  the  policy  of  the  Asian  country  should  not  always  b 
as  a negative  example  (e.g.  social  policies  in  China)  or  always  used  as ; 
live  example  (eg,  business  in  Japan).  You  need  to  address  the  role  of  t 
in  foreign  policies  and  not  present  policies  as  either  wholly  good  or  bac 
treatment  ignores  the  complexity  of  other  cultures'  policies  or  practices. 

♦ Avoid  dichotomizing  issues  of  race  into  black  and  white.  It  is 
tial  to  recognize  and  acknowledge  that  there  are  other  groups  for 
racial  issues  are  relevant  (Arab  Americans,  Asians  Americans,  Latir 
Native  Americans,  etc.).  "Whenever  possible,  perspectives  on  racial 
from  other  groups  should  be  included  in  course  materials.  If  you  ha 
ficulty  finding  such  materials,  you  should  bring  other  perspective 
course  lectures  and  discussions. 

INCREASING  AWARENESS  OF  PROBLEMATIC  ASSUMPTIONS 

An  important  early  step  in  developing  competencies  to  address 

cultural  issues  in  the  classroot 
raise  your  awareness  of  issue 
are  multicultural  and  hov 
might  manifest  themselves  in 
rooms.  In  this  process,  it  is  us 
give  consideration  to  assum 
that  you  may  hold  about  the  le 
behaviors  and  capacities  of  yo 
dents.  You  may  also  hold  as 
tions  that  are  tied  to  students' 
identity  characteristics  (gi 
race,  ethnicity,  disability,  Ian 
sexual  orientation,  etc.), 
assumptions  may  manifest 
selves  in  your  interactions  wi 
dents.  You  may  need  assista 
order  to  become  aware  oi 
assumptions.  You  should  co 
getting  to  know  your  students  to  be  an  ongoing  process  related  to  dc 
ing  a positive  classroom  climate  that  promotes  excellence. 

Below  are  examples  of  assumptions,  how  they  might  be  dealt  wii 
how  you  might  learn  more  about  your  students  through  the  prot 
addressing  these  types  of  assumptions. 

Assumptions  .About  Students’  Learning  Behaviors  and  Capacit 

Assumption:  Smdents  will  seek  help  when  they  are  struggling  with ; 

For  a number  of  reasons,  students  do  not  always  feel  comfortah 
ing  for  help.  In  order  to  address  this  issue,  you  can  request  meetin 
students  as  problems  arise  or  make  office  hour  meetings  pare 
course  requirement  (e.g . each  student  will  meet  with  you  after  rc' 
his  or  her  grade  on  the  first  assignment)  The  latter  is  an  ideal  r 
because  it  allows  you  the  opportunity  to  meel  one-on-one  with  eve 
dent.  It  also  removes  the  stigma  attached  to  going  to  office  hours 

Assumption:  Student';  from  certain  groups  are  not  intellectu 
irresponsible,  are  satisfied  with  bclow-average  grades  lark  abilit 
high  ability  in  particular  subicet  areas,  eu 


Diana  Kardia  (left)  and  Shari  Saunders  (right) 


It  is  essenlitil  that  instructors  have  higli  expectations  for  all  students. 

For  example,  if  a student  earns  a grade  of  C or  lower,  you  should  inform  Assumption:  Older  students  or  students  with  physical  disabilities  are 
the  student  of  the  need  for  a meeting  to  discuss  his  or  her  performance.  If  slower  learners  and  require  more  attention  from  the  instructor, 
students  are  absent,  you  should  show  concern  about  their  absence  when  While  there  are  many  cultural  assumptions  about  links  between  age  or 
they  return  by  asking  if  things  are  all  right  with  them.  If  there  are  repeated  physical  ability  and  one's  intellectual  capacity,  these  characteristics  are  not 

tibsences,  you  should  request  a meeting  with  the  student  to  discuss  the  sit-  typically  linked.  .Most  classes  do  include  some  students  who  require  extra 

uaiion.  It  is  important  for  you  to  make  initial  contact  with  students;  howev-  attention  from  the  instructor,  but  such  students  cannot  be  readily  identifi- 
er. at  some  point,  students  need  to  take  the  initiative.  able  by  physical  characteristics. 

Assumption:  Smdents  from  certain  backgrounds  (e.g,  students  from  uiban  Assumptions  About  Students’  Social  Identity  Characteristics 
or  rural  areas,  students  who  speak  with  an  accent,  smdents  from,  specific  racial  Assumption;  Students  whose  cultural  affiliation  is  tied  to  non- 
or  ethnic  groups)  are  poor  writers.  English-  speaking  groups  are  not  native  English  speakers  or  are  bilingual. 

While  the  degree  of  writing  preparation  varies  across  the  public  school  If  you  feel  that  it  is  important  to  know  whether  students  speak  or  under- 
system in  the  L'.S.,  students'  regional  background  or  group  memberships  stand  other  langu^es,  you  should  ask  this  question  of  all  students,  not  just 

do  not  serve  as  accurate  predictors  of  the  degree  of  preparation  they  those  to  whom  you  think  the  question  applies.  If  there  are  concerns  about 

received.  Furthermore,  you  need  to  be  sensitive  to  cultural  differences  in  students'  academic  writing  skills,  it  would  be  best  to  meet  with  the  students 

w riting  styles,  recognizing  that  many  standards  apply  to  the  evaluation  of  during  office  hours  to  discuss  dieir  work.  One  of  the  questions  you  could  ask 

good  writing.  If  a specific  type  of  writing  is  expected  for  a given  class,  it  as  part  of  your  daia-gatliering  protocol  is  "'K'hat  were  the  languages  spoken 

may  be  useful  to  assign  a short,  ungraded  assignment  early  in  the  term  to  in  the  environment  in  which  you  were  raised?"  Following  this  question  with 

identify  students  who  may  need  additional  assistance  in  meeting  that  par-  appropriate  probes  would  give  you  an  opportunity  to  find  out  whether  stu- 

ticular  writing  standard.  dents  are  native  speakers  of  English  and.  if  not.  how  recently  they  became 

fluent.  It  is  important  to  identify  the  source  of  students'  difficulty  with  writing 
Assumption:  Poor  writing  suggests  limited  inteOectual  ability:  (or  speaking),  because  identification  of  the  factors  that  contribute  to  the 

It  is  misleading  to  equate  students’  writing  skills  with  their  intellectual  abil-  problem  will  influence  the  actions  taken  to  address  the  problem, 
ity.  Students  have  varying  d^rees  of  experience  with  “academic"  writing.  You 

have  a responsibility  to  be  explicit  about  what  is  expected  and  share  with  stu-  Assumption:  Students  who  are  affiliated  with  a particular  group  (gen- 
dents  examples  of  good  writing  done  by  other  students.  You  should  also  alert  der,  race,  ethnic,  etc.)  are  experts  on  issues  related  to  dial  group  and  feel 

smdents  early  on  of  their  need  to  improve  their  writing  and  should  suggest  comfortable  being  seen  as  information  sources  to  the  rest  of  the  class  and 

resources  to  them  (e.g.,  English  Composition  Board’s  Writing  Workshops).  the  instructor  who  are  not  members  of  that  group.  AND/OR  European 


Group  meeting  at  june  1 998  national  summer  institute:  "Building  Multiculturalism  into  Faculty  Development" 
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Will  It  Be  Riit 


BY  Gary  M.  stern 


Accurate  Count  the  NoJ  Civil  Rights  Issue,  Says  MALDEF 


1990  U.S.  Census  failed 

I II  one  mil- 

JL  llUlion  Hispanics,  accord- 
ing to  most  experts.  Though  20  mil- 
lion Hispanics  were  counted, 
Hispanics  were  eight  times  more 
likely  to  be  undercounted  than 
were  whites,  noted  Marisa  J. 
Demeo,  regional  counsel  for  the 
Mexican  American  Legal  Defense 
and  Education  fund.  Since  about 
$180  billion  in  federal  programs 
from  Head  Start,  Title  I,  and  day 
care  to  building  highways  are  influ- 
enced by  census  data,  the  ramifica- 
tions are  severe.  In  fact,  Hispanic 
undercounting  w-as  felt  most  heavily 
in  large  urban  states  such  as 
California,  Texas,  New  York,  Illinois, 
and  New  Jersey  that  have  the  largest 
Hispanic  populations.  One  question 
that  looms  over  the  year  2000  US. 
Census,  which  begins  this  month, 
is:  Can  the  U.S.  Census  ensure  that 
the  undercounting  of  one  million 
Hispanics  doesn't  reoccur? 

Experts  declare  that  the  under- 
count in  1990  was  larger  than  it 
was  in  1980.  In  fact,  "there's  more 
resistance  to  the  census"  than  ever 
before,  noted  Jonathan  Entin,  a pro- 
fessor of  law  and  political  science 
at  the  Case  'SVestern  Reserve 
University  School  of  Law  and  mem- 
ber of  the  Population  Association  of 
America.  "Because  it  is  harder  to 
get  people  to  cooperate,  the  cost  of 
conducting  the  census  rises,"  he 
said.  “.At  both  ends  of  the  sociologi- 
cal scale,  you  have  people  who 
don't  want  to  be  counted,"  added 
Dr.  David  Murray,  director  of 
research  at  the  Statistical 


MALDEF 

Census  2000 

jHagase  Contari 
Make  Yourself  Count! 


Assessment  Service,  a nonprofit 
organization,  and  member  of  the 
U.S.  Census  Monitoring  Board 
appointed  by  Congress.  Certain 
upper-class  people  are  fearful  that 
completing  forms  will  trigger  an 
I.R.S.  audit  while  poorer  people 
might  be  “evading  the  law,  engaging 
in  illegal  activities,  or  violating  zon- 
ing rules,"  said  Dr.  Murray.  The  U.S. 
Census  will  cost  $6.2  billion  to  tab- 
ulate the  approximately  275  million 
Americans  in  2000,  almost  double 
the  $3.2  billion  cost  of  the  1990 
census.  Conducting  the  census 
requires  hiring  860j000  temporary- 
workers,  part-time  jobs  without 
insurance  benefits  that  can  be  hard 
to  fill  in  an  economy  with  the  low- 
est unemployment  rate  in  history. 

The  Census  Bureau  determined 
that  there  was  an  undercount  by 
referring  to  its  “registration  system 
of  the  record  of  birth,  deaths, 
immigration,  and  emigration,"  said 
Dr.  Margo  Anderson,  professor  of 
history  at  the  University  of 
Wisconsin-Milwaukee  and  author 
of  two  books  on  the  census,  includ- 
ing Who  Counts?  The  Politics  oj 
Census  in  Contemporary  America. 
co-authored  with  Stephen  feinberg. 
"You  have  to  compare  the  census 
data  to  something  else,"  she  noted, 
in  order  to  determine  that  an 
undercount  occurred.  In  the  1990 
Census,  she  noted,  non-Black 
undercounting  was  at  1.7  percent. 
Asian  at  31  percent.  African 
Americau  at  4.8  percent,  American 
Indian  at  \0  percent,  and  Hispanic 
at  5.2  percent.  The  undercounting 
of  Hispanics  is  considered  3 5 per- 
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Average  Coverage  Rate 
Before  and  After  A^jostment 
5,170  1990  PES  Block  Onsters 


Average  Undercoimt  Rate 
Before  and  After  Adjustment 
5,170  1990  PES  Block  Clnsters 
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The  Bureau  determined  the  1990  count  fell  short  by  roughly  4 7 
million  people  (less  than  hvo  percent  of  rhe  total  population) 


cent,  which  subtracts  the  white  holds  i\ill  return  the  initial  ques 
undercounting  from  the  Hispanic  tionnaire  sent  to  them,  if  the  ques 
percentage.  Hispanics  are  under-  tionnaire  is  not  returned  within 

counted  in  greater  numbers,  said  set  time  period,  a second  question 

Dr.  Anderson,  because  of  "language  naire  is  sent.  If  the  second  question 
difficulties,  large  immigrant  popu-  naire  is  not  returned,  the  Censu 
lation,  and  because  Hispanics  are  Bureau  then  sends  out  an  "enuniera 
often  part  of  big  families  in  urban  tor"  to  the  housing  unit  to  inteniet 
areas  with  higii-rise  buildings,  and  people  face-to-face.  "In  cities  lik 
live  in  subdivided  buildings.”  She  San  Antonio,  Los  Angeles,  or  Miam 
also  noted  that  nearly  half  of  the  they  will  be  sending  Spanish-speal 
undercounting  revolves  around  ing  staff  who  live  in  the  local  neigl 
children,  who  are  either  ignored,  borhoods,"  Entin  said, 
not  living  in  permanent  house-  In  addition  to  hiring  mor 
holds,  or  left  off  data  by  parents.  Spanish-speaking  staff,  the  Censu 
“Language  barriers  and  com-  Bureau  hired  global  ad  agenc 
plex  living  conditions  made  more  Young  & Rubicam  to  conduct 
difficult  by  a fear  of  participating  $102  miUion  campaign  urging  pet 

because  of  how  the  data  might  be  pie  to  participate  in  the  census,  an 

used"  serve  as  the  primary  reasons  is  marketing  the  census  hke  Peps 

for  the  difficulty  in  counting  Cola  or  Coca-Cola  sells  Its  di< 

Hispanics,  explained  Demeo.  In  drinks.  Young  & Rubicam's  ads  wi 

addition,  the  only  interaction  many  be  blitzed  on  Spanish-languag 

Latino  immigrants  have  with  the  broadcasts  and  on  Spanish  radi 

federal  government  is  with  the  telling  people  how  important  it  is  i 

Immigration  and  Naturalization  complete  questionnaires  and  ho 

Service  (INS),  which  is  often  hostile  the  information  is  kept  confidei 

or  conflictual.  But  the  US.  Census  tial.  In  addition,  a series  of  publ 

Bureau  is  entrusted  with  counting  service  advertisements  is  addresst 

anyone  living  in  the  United  States,  to  newer  immigrants  that  includi 

whether  documented  or  undocu-  ads  on  Spanish  TV,  training  videi 

mented.  Demeo  noted  that  there  in  Spanish,  brochures,  and  postei 

isn't  even  a place  on  the  census  Six  regional  directors  will  dete 

form  that  asks  if  someone  is  here  mine  where  these  ads  and  videi 

legally  or  illegally,  though  one  form  are  distributed  to  reach  the  wide 

does  ask  if  the  person  is  a citizen.  Spanish-speaking  audience. 

What  most  Hispanics  and  other  "The  Census  Bureau  will  c 
minorities  fail  to  realize  isThat  by  everything  it  did  in  1990.  set 

law.  the  information  gathered  by  forms  to  every  single  house,  en 

the  US.  Census  must  remain  confi-  merators  to  every  single  place  th 

dential.  Any  U.S.  Census  employee  have  an  address  for  from  the  U 

who  was  found  to  divulge  census  Post-Office  and-state  and  local  g( 

information  could  be  found  guilty  emments.  Once  all  that  is  said  a 

of  committing  a federal  crime,  done,  they  will  still  have  miss 

Entin  noted  that  “census  informa-  people."  noted  Demeo.  The  .Mexic 

lion  can  not  be  given  to  anyone  in  American  Legal  Defense  a: 

federal.  Slate,  or  local  government"  Educational  Fund  and  oih 

The  U S.  Census  Bureau  works  Hispanic  organizations  lobbied  ! 

closely  with  the  U.S.  Postal  Semce  sampling  as  the  only  wav  to  act 

and  with  local  municipalities  to  raieh  count  Hispanics. 
include  the  addresses  of  every  Ininp  Sampling  enables  the  U 
American.  It  then  sends  que.stion-  Census  to  take  a statistical  e.xtraf 

naires  to  people  to  be  filled  out  and  lation  in  certain  designaied  co 

returned  The  Census  Bureau  pro  munitics  of  tUU.DOd  househol 
diets  that  ()1  percent  of  all  house-  According  lo  Demeo.  ilu-  Bure 


returns  enumerators  to  households 
to  interview  people  again,  and  if 
they  discover  that  six  people  were 
living  in  a household  rather  than 
the  four  that  were  reported,  they 
exu^polate  the  correct  number  and 
multiply  that  by  a statistical  per- 
centage of  the  300.000  households. 
The  National  Academy  of  Scientists 
in  1990  recommended  using  sam- 
pling to  ensure  accuracy.  The  L'.S. 
Census  Monitoring  Board  appoint- 
ed by  a Republican  majority 
Congress  in  its  executive  summary 
stated  unequivocally  that  “statistical 
adjustment,  heralded  as  a kind  of 
statistical  remedy,  will  fail  in  its 
main  charge:  to  prevent  traditional- 
ly undercounted  communities  from 
receiving  less  than  their  fair  share 
of  representation  and  funding.” 

Dr.  Murray,  a member  of 
Congress'  L'.S.  Census  Monitoring 
Board,  contends  that  sampling 
"provides  one  kind  of  accuracy  but 
at  a certain  expense.  It  fails  to  tell 
us  exactly  where  people  live  and 
how  they  live.  All  it  does  is  provide 
an  estimate  of  how  many  people 
were  missed.  Can  we  adjust  the 
population?  Absolutely.  Can  you 
adjust  the  local  count  to  satisfy  the 
second  criteria  of  where  people 
live?  You  can't."  He  asserted  that 
sampling  enables  the  Bureau,  by 
analogy,  to  count  the  number  of 
jellybeans  but  not  to  tell  you  where 
the  jellybeans  are  located.  What 
would  Dr.  Murray  surest  that  the 
US.  Census  do  to  count  minorities 
accurately  if  sampling  has  its  draw- 
backs? ' I'd  prefer  to  see  it  gear  up 
and  do  the  lough  work  of  having 
enumerators  do  a better  )ob  of 
doing  the  census  all  along.  The 
jeopardy  is  greater  when  you  u.se 
sampling  rather  than  missing  by 
enumeration.  You  don't  have  the 
same  accountability  when  you  yield 
to  a centralized  computer  to  cor- 
rect an  imbalance.'  He'd  prefer 
local  officials  play  a greater  role  in 
helping  instill  trust  in  minority 
populations  to  fill  out  forms  and  be 
counted. 


The  Congressional  .Monitoring 
Board  based  its  views  on  sampling 
on  the  1990  US.  Census,  noted  Dr. 
Anderson.  "The  sampling  for  the 
2000  census  will  be  twice  as  large  a 
sampling  and  therefore  will  be 
more  accurate.  Moreover,  sampling 
has  become  an  accepted  strategy  to 


forms.  Currently,  forms  arc  written 
in  English  with  one  or  two  lines 
that  direct  Spanish-speaking  peo- 
ple to  check  a box  to  have  forms 
mailed  to  them  in  Spanish.  "Most 
people  whose  primary  language  is 
Spanish  won't  read  this  letter,"  said 
Demeo  and  won't  get  to  the  one  or 
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reduce  undercounting  in  Canada 
and  .Australia,"  she  said.  .As  a mem- 
ber of  the  non-partisan  National 
Academy  of  Science  Panel  on  the 
census,  she  recommended  sampling 
as  the  main  method  to  reduce 
undercounting.  By  taking  a sam- 
pling of  300,000  households  and 
extrapolating  data,  the  US.  Census 
will  reduce  undercounting,  she  said. 

One  major  stumbling  block  to 
counting  Hispanics  accurately 
involves  the  resistance  of  the  US. 
Census  to  creating  bilingual  census 


two  lines  written  in  Spanish.  People 
wiio  speak  English  who  have  lived 
in  the  same  residence  over  many 
years  are  the  ones  who  return  these 
forms  in  large  numbers,  she  adds. 
Hispanic  organizations  recom- 
mended that  a translated  que.stion- 
naire  be  sent  in  Spanish  to  neigh- 
borhoods with  large  Hispanic  pop- 
ulations. but  that  suggestion  was 
deemed  too  costly  or  not  employ- 
ing an  efficient  use  of  resources. 

The  increasing  number  of  mul- 
tiracial and  multicultural  people  in 


the  I S.  is  also  raising  questions 
about  people's  ability  to  fill  out  cen- 
sus forms.  Some  people  wiU  be  con- 
fused when  asked  their  ethnic  group 
because  they  are  of  such  mixed  her- 
itage. Even  golfing  star  Tiger  Woods, 
who  hails  from  mixed  heritage, 
might  be  befuddled  about  which  bo> 
to  complete,  said  Dr.  Murray. 

Most  experts  agree  that  the 
2000  L'.S.  Census  will  documeni 
that  Hispanics  have  risen  from  22 
million  in  1990  to  about  32  millior 
in  2000.  Hispanics  will  likely  sur 
pa.ss  African  Americans  as  the  sec- 
ond largest  group  in  the  Unitec 
States,  after  whites. 

Will  undercounting  in  the  200C 
Census  be  reduced?  That  depend: 
on  who  is  voted  president,  predict 
Dr,  Anderson.  If  a Democrat  i; 
elected,  the  odds  are  strong  tha 
Clinton's  policies  will  continue  anc 
sampling  will  be  permitted.  If : 
Republican  is  elected,  samplinj 
will  be  disallowed.  Further,  if  mon 
than  61  percent  of  people  returi 
their  questionnaires,  as  is  expect 
ed,  the  cost  of  conducting  the  cen 
sus  will  be  reduced. 

The  census  is  one  of  the  mos 
important  issues  for  Hispanics  ii 
the  coming  decade.  "We  conside 
the  census  the  .No.l  dvil  rights  issue 
because  so  many  issues  in  terms  o 
civil  rights  are  determined  by  hav 
ing  accurate  information  of  who  wi 
are  and  where  we  are,"  Demeo  said 
Voting  rights  and  discriminatioi 
cases  are  influenced  by  data.  "I 
you  have  inaccurate  data,  you  hav 
a harder  time, " she  said. 
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Leadership 


lew  Perspectives,  lew  Opportunities 


tiiroufli  M Fellowshiiis 


Mestas,  deputy  chair  for  NEH  prior  to 
becoming  chancellor  said  that  the 
experience  with  the  ACE  Fellowship 
Program  “turned  my  career  around."' 


BY 

iN^s  Alicea 


More  than  200 
have  become 
college  and 
university 
presidents; 
more  than  400, 
provosts,  vice 
presidents,  and 
vice 

chancellors; 
more  than  600, 
deans. 


Estela  R.  Lopez  had  given 
some  thought  to  being  an 
tadministrator  in  higher 
education,  but  she  really  enjoyed 
teaching  at  the  Inter  American 
University  of  Puerto  Rico,  and  she 
figured  that  she  would  teach  for  a 
long  time.  Her  university,  however, 
had  other  plans  for  her.  and  before 
she  knew  it,  she  was  thrust  into  a 
program  that  changed  her  life. 

Lopez,  who  has  been  provost 
and  vice  president  for  academic 
affairs  at  Northeastern  Illinois 
University  in  Chicago  since  1997 
was  encouraged  to  apply  for  and 
was  accepted  to  the  American 
Council  on  Education  (ACE) 
Fellowship  Program,  a prestigious 
program  that  for  the  past  35  years 
has  strengthened  colleges  and  uni- 
versities by  providing  comprehen- 
sive leadership  development  for 
senior  faculty  and  administrators. 

ACE  Fellows  participate  in  a 
year-long  experience  designed  to 
provide  them  with  skills  in  the 
leadership  and  management  of 
change.  More  than  1,000  institu- 
tions have  sponsored  and  hosted 
these  leaders.  For  Lopez,  and  per- 
haps for  others,  the  program  can 
require  some  sacrifice.  Lopez  left 
her  husband  behind  in  Puerto  Rico 
for  part  of  the  fellowship  year  and 
headed  to  New  York  with  her  young 
daughter. 

"We  were  borrowing  clothes 
from  everyone  because  we  didn't 
have  any  winter  clothing."  she 
laughed.  "Wc  were  so  cold.  " 

E.stahlishcd  in  1065,  the  program 
has  since  granted  more  than  1.280 
fcllows-scnior  faculty  members 


and  administrators-ihe  knowledge, 
skills,  and  perspectives  they  need  to 
assume  significant  leadership  roles 
in  Itigher  education. 

Overall  participation  of  people 
of  color  IS  21  percent.  .Since  100.\ 


each  year  more  than  .50  percen 
have  been  people  of  coloi 
Participation  has  been  spin  even! 
between  women  and  men  Thus  fa; 
fifty-seven  fellows  hau-  hev 
Hispanic.  Due  to  special  recruit 


ment  efforts  in  the  past  six  years, 
Latinos  in  each  class  have  ranged 
from  six  to  IS  percent. 

l.opez,  an  .\CE  Fellow  in  1985-86, 
spent  her  first  semester  in  the 
administration  offices  of  the  Inter 
American  University  of  Puerto  Rico, 
where  she  had  taught  Spanish  liter- 
ature, and  her  second  semester  in 
the  provost's  office  at  Hofstra 
University  in  Long  Island.  .New  York. 

"It  was  wonderful."  she  said.  "1 
really  enjoyed  the  program  and 
benefited  from  it.  1 had  been  inter- 
ested in  administration,  and  the 
program  showed  me  that  it  was 
something  that  1 could  do.  I am  a 
strong  supporter  of  the  program." 

Lopez  returned  to  Inter  .American 
after  her  fellowship  year  and  quickly 
moved  up.  eventually  to  assodaie  vice 
president  for  academic  affairs  and 
ultimately  to  vice  president  for  aca- 
demic affairs  and  planning. 

Her  relationship  with  ACF.  did 
not  end  with  the  fellowship  year.  She 
has  advised  others  on  how  to  pre- 
pare their  applications  for  the  pro- 
gram, served  on  the  selection  com- 
mittee for  the  program,  and  been  a 
mentor  to  vurrent  Fellows.  She  won 
a .Senior  Fellowship  from  the  organi- 
zation prior  to  taking  on  her  current 
post  at  Northeastern  Illinois 
University.  And  Lopez  developed  a 
similar  fellowship  program  for  her 
campus  in  Puerto  Rico  to  give  oth- 
ers at  her  university  similar  oppor- 
i unities  to  move  into  administration. 

"The  program  exposes  you  to 
the  issues  and  gives  you  a perspec- 
tive on  the  complexities  of  the 
issues  you  would  face  as  an  admin- 
iv-  itor,"  Ixipez  said. 

Participants  undertake  projects 
during  their  fellowship  year.  These 
projects  are  designed  to  benefit  the 
host  institution  but  also  serve  to 
broaden  the  participants'  perspective. 

The  program  brochure  from 
VUE  says  that  the  schools  .and  the 
fellows  both  get  the  following; 

® Leadership  development  e.\peri- 
ence  designed  around  an  issue  of 
■Strategic  importance  to  the  nomi- 


nating institution; 

« A mentor  relationship.  Fellows  are 
mentored  by  a team  of  experienced 
administrators-usually  the  presi- 
dent and  vice  president-and  paruc- 
ipaie  in  projects  and  decision-mak- 
ing meetings; 

• Renewed  commitment  to  the  advan- 
cement of  teaching  and  learning; 


• New  perspectives  on  planning, 
budgeting,  and  financial  manage- 
ment; 

• Deepened  understanding  of  high- 
er education  and  the  critical  issties 
facing  institutioiis; 

• Increased  institutional  visibihty; 

• Improved  access  to  resources 
and  information  via  the  networks 
formed  by  Fellows  worlsing  on  criti- 
cal Issues; 


• Observing  how  other  colleges 
and  universities  address  challenges 
and  solve  problems;  and 

• Participation  in  national  net- 
works of  leaders  and  institutions. 

Dr.  Viola  E.  Florez,  dean  of  the 
College  of  Education  at  the 
University  of  New  Mexico  in 


Albuquerque,  N.M.,  said  that  the 
contacts  she  made  as  a fellow  in 
1993-199-4  were  invaluable. 
Participants  have  access  to  a nation- 
al higher  education  leadership  net- 
work called  the  Council  of  Fellows, 
the  program's  alumni  organization. 
Council  members  serve  as  alumni 
mentors  to  the  newly  designated 
Fellows,  helping  them  throughout 
I'le  course  of  thdr  fellowshir 


Of  the  1,200-1-  alumni,  more 
than  200  have  become  college  and 
university  presidents;  more  than 
aOO  have  become  provosts,  vice 
presidents,  and  vice  chancellors; 
and  more  than  600  have  become 
deans. 

"To  this  day,  I can  still  pick  up  a 
phone,  e-mail  or  write  a letter  and 
be  in  touch  with  one  of  my  col- 
leagues,” Florez  said. 

Florez  was  a department  chair 
at  Texas  A & M when  she  was 
accepted  into  the  ACE  program.  She 
spent  one  semester  of  her  fellow- 
ship year  in  the  chancellork  office 
at  her  university  and  a second 
semester  at  Arizona  State  University 
inTempe,Ariz. 

"This  program  helped  me  focus 
my  direction^  Florez  said.  “It’s  an 
excellent  program  for  both  profes- 
sional and  personal  goals.  It's  a 
good  time  to  reflect,  study,  and 
look  at  leadership  It  helps  you  do 
some  self-assessment." 

Florez  said  that  another  impor- 
tant part  of  the  program  was  the 
perspective  it  offers  to  participants. 
She  said  that  as  a department  chair, 
her  focus  was  narrow. 

“This  program  lets  you  look  at 
higher  education  as  a whole  by 
looking  at  higher  education  issues 
across  the  country,”  Florez  said. 

Dr.  Juan  E.  Mestas,  chancellor 
and  professor  of  foreign  languages 
at  the  University  of  Michigan-Flinl 
and  an  ACE  Fellow  in  1989-90  at  the 
University  of  Pennsylvania,  agreed. 

"If  I had  to  pick  just  one  among 
the  many  important  things  I 
learned  as  an  ACE  Fellow,  I'd  say  ii 
was  to  understand  the  whole 
panorama  of  higher  education  in 
its  many  manifestations  and  from 
multiple  perspectives.”  Mestas  said. 
“That  expansion  of  my  view  would 
not  have  been  possible  without  the 
ACE  Fellows  Program.” 

Mestas,  who  was  deputy  chaii 
for  the  National  Endowment  for  the 
Humanities  in  Washington,  D.C. 
prior  to  becoming  chancellor,  saic 
that  the  experience  with  the  ACE 


Viola  E.  Florez,  dean,  College  of  Education,  University  of  New  Mexico 


Dn  Estela  Lopez,  pnovost  for  academic  affairs  at  Northeastern  Illinois  University 


Fellowship  Program  “turned  ms- 
career  around.”  One  year  after 
returning  to  the  institution  he  had 
come  &x)m  to  participate  in  the  ACE 
Fellowship  Program,  California 
State  University-Long  Beach,  he  was 
hired  as  vice  provost,  dean  of  stu- 
dents, and  associate  professor  of 
foreign  languages  at  Portland  State 
University.  And  later,  he  moved  to 
NEH  to  join  his  mentor  while  in  the 
ACE  program,  Sheldon  Hackney, 
former  president  of  the  I nivcrsits 
of  Pennsylvania,  who  had  been 
appointed  chair  of  the  endowment. 

“The  ACE  Fellowship  had 
opened  a world  of  possibilities  for 
me.”  said  Mestas,  who,  as  pan  of 
his  ACE  fellowship  year,  served  as 
part  of  the  research  and  editorial 
staff  of  Policy  Perspectives,  an 
influential  periodical  produced  n', 


the  University  of  Pennsylvania's 
Institute  for  Research  on  Higher 
Education.  As  part  of  his  project  for 
the  ACE  fellowship,  he  was  asked  by 
the  president  to  study  the  relation- 
ship between  the  university  and  the 
surrounding  community,  focusing 
on  volunteerism. 

“One  of  my  recommendations 
to  President  Hackney  was  to  estab- 
lish a Center  for  Community 
Pannerships,"  Mestas  said.  "To  my 
surprise,  he  loved  the  idea  and  sug- 
gested that  the  university  buy  a 
building  for  that  purpose.  1 behevc 
the  center  is  still  in  place,  doing 
good  work," 

The  Fellows  learn  about  higher 
education  issues  affecting  the 
country  through  dialogues  with 
national  leaders,  case  studies,  sim- 
ulations. problem-solving  work- 


shops, role  playing,  lectures,  and 
small  group  discussions. 

Fellows  are  also  urged  to  attend 
national  meetings,  particularly  the 
ACE  annual  meeting,  which  brings 
together  hundreds  of  college  and 
university  presidents.  There,  Fellows 
participate  in  broad  discussions  of 
policy  related  to  the  many  changes 
taking  place  in  education  at  all  levds. 

To  qualify  for  the  program,  can- 
didates must  have  a demonstrated 
record  of  leadership  and  achieve- 
ment in  institution-wide  contexts. 
Evidence  of  leadership  might 
include  success  in  an  administra- 
tive post  such  as  vice  president  or 
dean,  department  chair  or  director 
of  admissions  or  student  affairs,  or 
skillful  chairing  as  a senior  faculty- 
member  of  a major  committee  or 
the  faculty  senate.  Fellows  are 
expected  to  return  to  their  sponsor 
institutions  for  at  least  one  year 
after  the  fellowship.  Candidates 
must  be  nominated  by  the  institu- 
tion’s president  or  a senior  officer, 
who  agrees  to  pay  the  candidate’s 
salary  and  benefits  during  the  fel- 
lowship year. 

Any  .ACE  member  institution  can 
nominate  up  to  two  candidates  per 
year.  Fellows  select  one  of  three 
options;  a year-long  off-campus 
placement  at  another  institution,  a 
semester-long  off-campus  place- 
ment at  another  institution,  or  peri- 
odic visits  to  another  institution. 

ACE  is  the  umbrella  association 
for  the  nation’s  colleges  and  univer- 
sities. Its  membership  includes 
about  1,600  accredited  degree- 
granting institutions  from  all  sectors 
of  higher  education  and  nearly  200 
national  and  regional  higher  educa- 
tion associations  and  oiganizations 

For  more  information,  contact: 
ACE  Fellows  Program,American 
Council  on  Education,  One  Dupont 
Circle  NW.  Washington,  DC.  20036- 
1193;  (202  ) 939-9412;  fellow<s>ace. 
nche.edu;  http://www..ACENET.edu. 


ACE  FELLOWS  PROGRAAl 
TYPICAL  SCHEDULE 

Summer  1999;  Nomination  an 
application  forms  sent  to  pres 
dents  and  chief  academic  office 
of  all  ACE  member  institutions 
Nov.  1, 1999;  Applications  due 
January  2000:  Finalists  invited  : 
interviews 

Late  january/Early  February  200' 
Finalists  interviewed  in  Washingto 
Early  March  2000:  About 
Fellows  selected  and  notified. 
June  2000;  Council  of  Fellow 
Weekend,  including  Washingto 
meeting  for  new  ACE  Fellows 
August  2000:  Opening  Seminar 
January-  2000:  Mid-year  seminar 
February'  2001 ; ACE  .Annual  raeetir 
June  2001:  Closing  seminar 
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Hispanics  are  poised  to  make  a 
significant  difference  in  the 
makeup  of  the  L'.S.  workforce 
in  the  next  few  decades.  According 
to  Census  Bureau  projections,  the 
Hispanic  population  should  reach 
close  to  17  percent  of  the  total  L'.S. 
population  by  the  year  2020. 
Because  they  are 
younger  as  a 
group  than  their 
white  compatriots, 
their  impact  will 
be  felt  first  in  the 
entry-level  posi- 
tions of  the  new 
service  economy, 
provided  that  they 
understand  the 
importance  of 
education  in  this 
economic  shift. 

Employment 
data  over  the  last 
five  years  are  avail- 
able from  the 
Bureau  of  Labor 
Statistics  by  several 
breakdowns, 
including  a break- 
out of  Hispanic 
occupations  in  the 
labor  force.  Bear 
in  mind  that  these 
broad  categories 
include  many  occupations  and  many 
levels.  Service  occupations,  for 
example,  include  ushers,  lobby 
attendants,  and  ticket-takers  (mini- 
mum-wj^e  occupations  projected  to 
grow  faster  than  average),  and  also 
computer  systems  analysts  (highly 
paid  computer  specialists  who  have 
the  fastest-growing  job  projections). 


The  Bureau  of  Labor  Statistics 
does  not  break  down  projections  by 
race  for  any  category.  According  to 
the  law,  all  jobs  are  open  to  all 
people  who  have  the  required 
skills.  To  break  down  the  future 
would  be  to  discriminate.  However, 
It's  clear  that  the  people  who  have  a 


bachelor's  degree  along  with  a 
good  command  of  the  English  lan- 
guage (both  written  and  verbal) 
will  enjoy  a higher  standard  of  liv- 
ing over  the  next  few  decades. 

The  Past 

The  following  information  is 
based  on  Bureau  of  Labor  Statistics 


data  available  via  the  Interne 
(Figures  are  based  on  statistic: 
reports  obtained  from  the  Bureau 
The  article  looks  at  broad  categorit 
of  occupations  held  by  Hispanics  avt 
the  last  five  years  and  breaks  dow 
the  most  fiequently  held  categories  I 
sex.  These  data  are  contrasted  wii 
the  ocaipations  an 
pay  struaures  hel 
by  the  white  an 
African  America 
communities. 

In  1994,  th 
three  broad  cat« 
gories  of  industrit 
for  Hispanics  2 
years  and  older  i 
the  United  State 
were  services  (3 
percent),  manufai 
turing  (20  pei 
cent),  and  whoh 
sale  and  reta 
trade  (22  percent 
Within  wholesal 
and  retail  trade,  8 
percent  of  tfi 
occupations  wei 
in  retail,  with  oca 
pations  in  eatir 
and  drinkir 
establishment 
making  up  over 
third  of  that  tota 
Again,  retail  includes  everyor 
from  those  in  entry-level  positioi 
to  managers  in  retail  establisi 
ments  to  commissioned  salespe 
sons.  Over  half  the  services  pos 
tions  were  in  professional  an 
related  services,  such  as  the  heal: 
industry  and  legal  professioi 
Educational  services  make  up 


Figure  1 : 1 994  Hispanic  Main  industries  by  Gender 


O Men 
■ Ubmen 


Manufacturing 


'Xfiolesaie  & retail  trade 


Services 


third  of  that  category.  (See  Sidebar 
One  for  a further  breakdown  of 
professional  and  related  services.) 

The  Bureau  of  Labor  Statistics 
shows  that  men  predominate  in 
manufacturing  (67  percent)  and 
trade  (63  percent)  and  women  pre- 
dominate in  services  (57  percent). 
(See  Figure  1.)  Within  services,  men 
were  predominant  in  business, 
auto,  and  repair  services  (about  36 
percent  of  all  men  in  services),  per- 
sonal services  outside  of  private 
households  (about  13.5  percent), 
and  educational  occupations 
(about  14  percent),  while  women 
overwhelmingly  were  in  profession- 
al services,  with  about  21  percent  of 
all  women  in  services  in  education, 
about  17.5  percent  in  health  ser- 
vices outside  of  hospitals,  and  10 
percent  in  social  services.  Women 
also  work  in  business,  auto,  and 
repair  services  (about  11  percent), 
and  personal  service.s  outside  of 
private  households  (about  12  per- 
cent of  all  women  in  services). 

Tlte  Present 

For  Hispanics.  these  break 
downs  remained  fairly  constant 
from  1994  to  1999.  In  1999.  the  per- 
centage of  Hispanics  working  in 


service  occupations  was  at  31  per- 
cent, in  manufacturing  at  16  per- 
cent, and  in  trade  at  21  percent. 
(See  Figure  2.)  Construction  had 
taken  a swing  up,  and  manufactur- 
ing had  gone  down  as  a percentage 
of  the  work  force.  Breakdowns 
between  male  and  female  represen- 
tation remained  about  the  same. 

Looking  at  the  data  from  anoth- 
er point  of  view,  the  nation  as  a 
whole  in  1998  was  continuing 
towards  an  economy  more  heavily 
invested  in  services.  (See  Figure  3.) 
This  chart  displays  a combined 
total  of  37  percent  for  the  profes- 
sional and  services  categories. 
Agriculture  is  barely  represented, 
while  sales  are  a respectable  12 
percent  of  the  total.  Production, 
which  includes  manufacturing,  is 
represented  at  26  percent. 

A note  about  Hispanics  in  agri- 
culture-many 0,  the  agricultural 
jobs  are  given  to  people  from  other 
countries,  notably  Me.xico.  There  is  a 
high  turnover  rate  in  these  jobs. 
People  who  have  demonstrated  man- 
agement skills  in  another  arena,  not 
those  picking  strawberries  working 
their  way  up  the  ladder,  usually  hold 
the  management  jobs  in  ^ricultuir 
.ys  the  need  for  agriruliural  jobs 


goes  down,  it  is  possible  that  fewer 
people  will  come  in  from  other 
countries  to  do  these  jobs. 

1999  data  as  a whole  show  that 
Hispanics  average  the  least  amount 
of  weekly  wages  when  compared  to 
whites  and  African  Americans.  (See 
Figure  4.)  Some  of  that  can  be  traced 
to  the  occupations  of  Hispanics  as  a 
whole.  For  example,  a report  in  the 
July  12. 1999.  Newsweek  edition 
noted  that  “15  percent  of  Hispanics 
work  as  managers:  31  percent  of 
non-Hispanics  do.”  Especially  in  the 
academic  job  market,  a study  done 
for  Sociological  Perspectives  sug- 
gests that  "while  women  and  .African 
Americans  are  slightly  underrepre- 
sented among  hires.  Latino/as  and 
.Asians  are  more  seriously  underrep- 
resented.' 

The  Future 

It  is  clear  from  the  projections 
that  follow  that  tlicre  are  cenain  cat- 
egories of  occupations  that  will  enjoy 
good  employment  rates  in  the  next 
ten  to  twenty  years.  It  is  important  to 
remember  that  not  all  occupations 
within  these  categories  will  cnioy  tfie 
best  employment  and  wages.  Most  of 
these  emplovmeni  opportunities  arc 
m the  services  sccior  Of  the  top  2s 


projected  occupations  with  fast 
growth,  high  pay.  and  low  unemploy- 
ment that  have  the  largest  numerical 
growth.  18  require  advanced 
degrees.  (See  Sidebar  Two.) 

In  a report  entitled  “Tomorrow's 
Jobs."  the  Bureau  of  Labor  Statistics 
provides  its  outlook  for  the  years 
from  1996  to  2006.  Salient  portions 
of  the  report  follow. 

• More  Employment  Opportunities 

Tne  labor  force  will  grow  more 
slowly  (about  11  percent)  than  it 
did  1976-86,  but  employment  will 
increase  by  hi  percent.  9-t  percent 
of  this  increase  will  be  wage  and 
salary  workers,  but  self-employed 
workers  will  increase  to  11.6  mil- 
lion in  2006.  Employment  growif 
of  Hispanics,  Asians,  and  othei 
races  will  be  faster  than  for  Africar 
Americans  and  white  non 
Hispanics.  Since  the  growth  o 
Hispanics  in  the  labor  force  will  bt 
gradual,  based  mainly  on  immigra 
tion,  white  non-Hispanics  will  stil 
outnumber  the  other  races  in  thi 
woricforce  in  2006.  This  will  proba 
bly  change  as  time  goes  on  and  th 
new  generation  of  L'.S.-bon 
Hispanics  enters  the  workforce. 

The  number  of  women  in  th 
workforce  will  increase  from  46  t 
-P  percent,  which  is  the  same  grad 
ual  growth  we've  been  seeing  ove 
the  past  decade.  Traditional  “men 
jobs."  such  as  manufacturing,  cor 
struction.  and  agriculture,  wi 
decline  because  of  the  shift  to 
service-producing  economy. 

® Older  lS.ork  Force 

The  work  force  will  becoir 
older.  -According  to  Newsweek,  tf 
median  age  of  Hispanics  is  betwet 
25  and  30.  with  Africaii  American 
median  age  a little  over  .30  ar 
whites'  median  age  in  the  mid-.30 
Based  on  the  Bureau  of  Labi 
Statistics'  projections  and  the: 
population  projections,  it  is  appa 
ent  why  the  white  non-Ilispani 
will  still  dominate  the  workforce, 
least  until  some  point  after  20t 


Figure  3;  1 998  Occupation  Breakdown 
of  All  Ethnic  Groups 
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Many  management  jobs,  as  well  as 
jobs  that  count  experience  as  an 
important  factor,  will  still  be  domi- 
nated by  white  non-Hispanics. 

* Sen’ices  Will  Dominate 

Employment  in  service-produc- 
ing industries  will  increase  faster 
than  average,  with  growth  near  30 
percent.  Occupation  categories  that 
stand  out  are  service  and  retail 
trade  businesses,  health  services, 
educational  services,  and  computer 
and  data  processing  senices.  As  the 
population  ages,  the  health  care 
industry  will  see  significant  growth. 
Computer  services  will  continually 
be  required  as  new  technology 
emerges.  Given  the  predominance 
of  Hispanic  youth  in  the  L.S.  popu- 
lation as  a whole,  and  the  domi- 
nance of  youth  in  the  computer 
industry,  Hispanics  should  be 
poised  to  enter  this  industry  in 
great  numbers.  However,  white 
youths  have  an  advantage. 
■According  to  Sewsweek,  “22  per- 
cent of  Hispanics  have  Internet 
access  at  work  or  at  home;  43  per- 
cent of  whites  have  Internet  access.” 
Projected  employment  growth  in 
the  construction  and  agriculture 
industries  will  be  offset  by  a decline 


in  manufaauring  and  mining  jobs. 
Manufacturing  will  account  for  13 
percent  of  total  wage  and  salary 
worker  employment  in  2006.  com- 
pared to  15  percent  in  1996.  Based 
on  the  statistical  analysis  of  the  five 
years  noted  above,  the  Hispanic 
community  is  already  feeling  the 
decline  in  the  manufacturing  seaor. 

• Higher  Education  a Must  for 
Good  Pay 

Education  is  essential  in  getting 
a high-paying  job.  Many  occupa- 
tions-for  e.xample,  registered  nurs- 
es, blue-collar  worker  supervisors, 
electrical  and  electronic  techni- 
cians/technologists, automotive 
mechanics,  and  carpenters-do  not 
require  a bachelor's  degree  yet 
offer  higher  than  average  earnings. 
Some  of  these  jobs  require  an  asso- 
ciate’s degree,  but  many  require 
long-term  on-the-job  training. 

Most  of  the  education  and  train- 
ing categories  projeaed  to  have  the 
fastest  growth  require  at  least  a 
bachelor's  degree  (secondary  school 
teachers,  special  education  teachers, 
college  and  university  faculty).  All 
occupations  within  the  education 
and  training  category  that  do  not 
require  a college  degree  are  project- 


ed to  grow  slower  than  averse. 

Labor  force  groups  with  lower 
than  average  educational  attain- 
ment in  1996,  including  Hispanics 
and  African  Americans,  will  contin- 
ue to  have  difficulty  obtaining  a 
share  of  the  high-paying  jobs 
unless  they  raise  their  educational 
attainment.  Although  high-paying 
jobs  will  be  available  without  col- 
lege training,  most  jobs  that  pay 
above-average  wages  will  require  a 
college  degree. 

What  This  Means 

So  what  does  this  mean  to  the 
Hispanic  community?  According 
to  Howard  Fullerton,  senior 
demographic  statistician  at  the 
Bureau  of  Labor  Statistics,  there 
will  be  plenty  of  jobs  for  every- 
one. “If  you  want  a job,  you  must 
be  willing  to  work.  If  you  want  a 
good  job,  you'd  better  get  some 
education,  ’ he  said.  He  noted  that 
40  percent  of  the  jobs  will 
require  a month  or  less  of  on-the- 
job  training,  but  most  of  these 
jobs  will  not  be  the  high-paying 
jobs.  Most  jobs  that  pay  well  will 
go  to  those  with  a bachelor  s 
degree  or  higher.  (See  Figure  5.) 

He  also  mentioned  that  math 
and  writing  skills  would  be  highly 


17% 

sou^t.  Being  able  to  speak,  read,  an 
write  English  will  be  important  fa 
Hispanics  wishing  to  work  outside 
Spanish-speaking  enclave,  such  a 
Little  Cuba  in  Miami  While  diere  ar 
all  types  of  linguistic  enclaves  in  th 
United  States,  they  are  by  their  nalur 
self-limiting  in  employmait. 

Currently,  the  Hispanic  occupj 
lions  are  clustered  too  heavily  i 
manufacturing  and  constructio 
industries  to  be  positioned  for  th 
emerging  service  economy.  This  i 
particulariy  true  of  Hispanic  mer 
Based  on  Bureau  of  Labor  Statistic 
figures,  employment  will  grow  1 
percent  in  the  next  six  year; 
Contrast  this  with  the  projecte 
Hispanic  population  of  13-5  percer 
of  the  United  States  total  populatio 
in  the  same  time  frame.  If  these  tw 
trends  continue,  there  will  be  pleni 
of  opportunity  for  the  U.S.  to  absor 
the  Hispanic  population  growt 
within  its  employment  structure,  a 
well  as  self-employed  occupations. 

Fnere  is.  however,  a condition.  A 
noted  above,  most  of  the  high-payin 
jobs  in  the  coming  years  will  be  i 
the  services  sector,  requirin 
advanced  degrees.  According  to 
1997  US.  Census  report  by  Jennifc 
Day  that  is  available  on  the  Interne 
“The  proportion  of  the  Hispani 


1999  Hispanic  Occupation  Breakdown 
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Figure  4:  1 999  Median  Weekly  Earnings 
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Figure  5:  1997  UnempSoyment  and  earnings  for  year>round,  full-time 
workers  age  25  and  over,  by  educational  attainment  for  1997 


Education  Level 

Median  income 

Unemployment  Level 

Licensed  practical  nurses 

Professional  Degree 

$72,700 

1.3 

Financial  managers 
Marketing,  financial,  and  p 

Doctorate 

$62,400 

1.4 

relations  managers 

Master’s  D^ree 

$50,000 

1.6 

Computer  programmers 

Bachelor’s  Degree 

$40,100 

1.9 

Instructors  and  coaches 

Associate’s  Degree 

$31,700 

2.5 

Lawyers 

Physicians 

Some  college,  no  degree 

$30,400 

3.2 

Electrical  and  elearonics 

High  School  Graduate 

$26,000 

4.0 

engineers 

Less  than  a High  School  Diploma 

$19,700 

7.1 

Corrections  officen 
Securities  and  financial 

Source:  Bureau  of  Labor  Statistics  Internet  News,  “Education  Pays" 

I services  sales  workers 

1 Physical  therapists 

population  ages  25  and  over  with 
some  college  training  increased 
from  51  percent  in  1987  to  55  percent 
in  1997...and  those  with  a bachelors 
degree  increased  about  two  points 
(from  8 percent  to  10  percent)." 
There  will  need  to  be  a dramatic 
increase  in  the  number  of  Hispanics 
in  college  in  order  to  take  advantage 
of  tlic  60  percent  of  the  occupations 
that  will  require  advanced  degrees. 


Services  include: 

Service  in  private  households 
Miscellaneous  .services,  including. 

Business,  auto,  and  repair  seniccs 
Personal  services  outside  of  private  households 
Professional  and  related  senices,  including 
Hospitals 

Health  senices  excluding  hospitals 
Education  senices 
Social  Services 
Other  professional  services 
Forestfy  and  fisheries 


According  to  the  Occupatio) 
Outlook  manual  for  1999-2000, 
following  occupations  have  f 
growth,  hi^  pay,  and  low  unempl 
ment,  and  will  show  the  larg 
numerical  growth,  projected  19' 
2006.  They  will  account  for  27  p 
cent  of  all  job  growth.  They  are  lis 
in  descending  order  of  opportunii 

Systems  analysts 
General  managers  and  top 
executives 
Registered  nurses 
Teachers,  secondary  school 
Clerical  supervisors  and  raanag 
Database  administrators  and 
computer  support  special 
•Maintenance  repairers,  genet 
utility 

Teachers,  special  education 
Computer  engineers 
Social  workers 
Food  service  and  lodging 
managers 

College  and  university  faculty 
Engineering,  mathematical,  a 
public  relations  manager 


Artists  and  commercial  artist 


CfC-Be'fkel^y  fn  theL&acL 


BY 

Amalia  Duarte 


Only  three 
other  schools, 
Howard 
University, 
Texas  A&M,  and 
the  University 
of  Puerto  Rico- 
Rio  Piedras, 
did  better  than 
UC-Berkeley  at 


doctorates  in 
the  physical 

sciences. 


^uring  the  1990s.  just  a handful  of 
I Igraduate  degree  programs  in 
1/ mathematics,  the  physical  sci- 
ences, and  engineering  accounted 
for  nearly  half  the  doctorates  avtiard- 
ed  to  minorities  in  these  disciplines, 
according  to  a recently  released 
report  from  the  Quality  Education 
for  Minorities  (QEM)  .Netwoik. 

From  1990-97,  there  were  27 
institutions  in  the  United  States  and 
Puerto  Rico  that  stood 
head  and  shoulders 
above  the  others  in 
terms  of  producing 
minority  Ph.D.s  in 
these  areas  of  study. 

Each  of  these  schools 
awarded  more  than  20 
doctorates  to  minori- 
ties in  mathematics, 
the  physical  sciences, 
and  engineering  dur- 
ing this  time  period. 

,\nd  these  schools  aren't  suc- 
ceeding just  at  the  graduate  level. 
QEM  researchers  found  quite  a bit 
of  overlap  when  they  compared 
these  27  institutions  to  schools  in  a 
1997  study  that  were  ranked  as 
leaders  in  granting  undergraduate 
degrees  in  the  same  areas  of  study. 
Cornell  University,  Texas  ,\&M 
University,  the  University  of 
Maryland-College  Park,  the 
University  of  Michigan  at  .Ann 
Arbor,  and  the  University  of  Puerto 
Rico-Rio  Piedras  campus  all  are 
among  institutions  that  achieved 
success  at  both  the  undergraduate 
and  graduate  levels. 

It's  a particularly  interesting 
finding  because  the  two  studies 
looked  at  different  sets  of  schools. 


The  doctorate  study  surveyed  all 
320  Ph.D.  programs  in  these  fields, 
while  the  1997  study  focused  on 
institutions  in  17  states,  where 
minorities  constitute  at  least  25 
percent  of  high  school  graduates, 
plus  Puerto  Rico.  "We  found  there 
was  significant  overlap  on  the  two 
lists,"  said  QEM  President  Dr. 
Shirley  McBay.  "And  we  aren't  sure 
about  the  reason  for  this.  It  may  be 


that  the  students  who  receive  their 
undergraduate  degrees  go  on  to  get 
their  Ph.D.  at  the  school  or  that 
strategies  at  the  graduate  level  are 
mirrored  for  undergraduates.  It 
really  requires  further  exploration." 

Another  finding  that  requires 
more  study  is  that  Hispanics  out- 
paced African  Americans  in  earn- 
ing Ph.D.s  in  mathematics,  the 
physical  sciences,  and  engineering 
during  this  time  frame.  Of  the  1.129 
doctoral  degrees  awarded  to 
minorities,  Hispanics  received  660, 
or  58.5  percent;  African  Amencans 
earned  410  Ph.D.s.  or  36.3  percent; 
and  American  Indians  were  grant- 
ed 59,  or  5.2  percent.  (The  study 
excluded  Asian  Americans.) 
Engineering  was  the  most  popular 


field,  followed  by  the  physical  sci- 
ences and  mathematics. 

Again,  QEM  officials  are  not 
quite  sure  what  conclusion  (s)  to 
draw.  Just  who  is  included  in  the 
Hispanic  group?  Does  it  include  a 
high  number  of  Latin  Americans 
who  came  to  the  United  States  to 
earn  a Ph.D? 

QEM  is  sure  about  one  thing: 
these  schools  serve  as  role  models 
to  other  institutions. 
QEM  honored  these 
27  universities  in 
February  during  the 
Ninth  Annual  National 
! orn'erence  of  QEM's 
Maihem.’^'cs,  Science 
and  Engineering 
(MSE)  Network.  The 
theme  of  the  gathering 
was  “Preparing  Ph.D.s 
for  Success  in  the  21st 
Century.”  The  confer- 
ence emphasized  programs  and 
strategies  for  preparing  and  sup- 
porting minority  students  through 
the  successful  completion  of  doc- 
toral study  in  mathematics,  the 
physical  sciences,  and  engineering. 
At  the  conference,  representatives 
from  25  of  the  27  institutions 
named  in  the  study  as  top  Ph.D. 
producers  came  to  be  honored.  “We 
like  to  highlight  the  positive  and 
give  recognition  and  support  to 
those  institutions  that  are  making  a 
difference,”  said  Dr.  McBay. 

QEM  is  a nonprofit  organization 
dedicated  to  improving  education 
for  minorities.  Established  in  1991. 
the  MSE  Network  is  comprised  ol 
minoritv  and  non-minority  institu- 
tions and  organizations  that  advise 


riic  27  institutions,  listen  in  n.iphafH'i!'.;;; 
order,  are  as  lollows; 

Cit>'  University  of  New  York  Graduate  Center 
Cornell  University* 

Georgia  institute  of  Technology 
Howard  University* 

Massachusetts  institute  of  Technoiog\  * 

North  Carolina  State  University* 

Northwestern  University 
Purdue  University 
Stanford  University 
Texas  A&M  University* 

The  Pennsylvania  State  University  Park 
University  of  Arizona* 

University  of  Califomia-Berkeley* 

University  of  Califomia-Davis* 

University  of  Califomia-Los  Angeles* 

University  ofCaiifomia-San  Diego* 

University  of  Colorado  at  Boulder 
University  of  Florida 

University  of  Illinois  at  Urbana-Champaign 
University  of  Maryland-College  Park* 

University  of  Miami 

Uni . ersity  of  Michigan- Ann  Arbor* 

University  of  Pennsylvania 

University  of  Puerto  Rico-Piedras  Campus* 

University’  of  Texas  at  Austin* 

University  of  Wisconsin-Madison 

Virginia  Polytechnic  institute  and  State  Universiiv 

^Institutions  that  are  leaders  in  bath  the  producti(m  nt 
minority  MPSE  doctoral  degree  recipients  and  of  luiiK'i  nv 
undergraduates  who  successfully  pursue  MPSF  doctoral 
degrees 

Many  of  the  schools  on  the  list 

employed  faculty  with 
reputations  for  advising 
minority  students. 


and  help  guide  QEMs  efforts  in  this 
critical  area.  (QEM  specifically 
focuses  on  addressing  the  needs  of 
African  Americans,  Alaska  Natives, 
American  Indians,  Mexican 
Americans,  and  Puerto  Ricans 
throughout  all  levels  of  the  educa- 
tional pipeline.) 

The  recent  report  highlighted 
some  of  the  factors  that  made  these 
27  institutions  consistently  able  to 
graduate  minority  Ph.D.s  in  areas 
where  they  are  sorely  underrepre- 
sented. The  schools  are  a diverse 
group,  drawing  from  areas  where 
there  are  large  minority  popula- 
tions to  parts  of  the  country  where 
few  minorities  live.  But  overall,  four 
key  factors  seemed  to  provide  the 
foundation  for  success  at  these 
schools;  recruiunent.  financial  aid, 
retention,  and  faculty  advising 
“When  you  look  at  these  four  areas 
together."  said  Dr.  J.  Arthur  Jones, 
senior  associate  at  QEM,  "it  pro- 
duces a climate  that  tells  the  stu- 
dent,‘You  are  welcome  here.'" 

Many  of  the  schools  on  the  list 
employed  faculty  with  reputations 
for  advising  minority  students. 
“These  faculty  are  major  contribu- 
tors to  the  institutions'  output  of 
minority  MPSE  doctoral  degree 
recipients,"  stales  the  report. 

A number  of  these  institutions  also 
make  a concerted  effort  to  recruit  at 
schools  with  large  minority  popula- 
tions. including  Historically  Black 
Colleges  and  Universities  (HBCUs), 
Hispanic-Serving  Institutions  (HSIs), 
and  tribal  colleges.  “They  made  a spe- 
cial effort  to  visit  these  schools  and 
talk  with  students."  said  Dr.  Jones. 
"And  they  did  special  things  ihixiugh 
financial  aid  and  fellowships,  such  as 
graduate  teaching  issisiantships  and 
graduate  research  assistantships, 
including  positions  that  were  reserved 
for  minorities." 

These  leading  Ph.D.  producers  go 
the  extra  mile  for  minorities,  creating 
speaal  offices  that  target  minorities 
for  recruitment  and  make  sure  thei 
stay  on  track  after  enrollment  For 
example,  the  lniversil\  of  Honda. 


which  ranked  #8  in  the  QEM  study, 
established  the  Office  of  Graduate 
Minonty  lYngrams  ((XiMP)  in  198-1. 
The  office  was  created  to  increa.se  the 
number  of  minority  graduate  students 
and  to  proMile  those  students  with 


academic  programs  and  semces  to 
assist  and  sup|Mirt  the  successful  pur 
suit  ol  graduate  education.  Tlie  office 
handles  everyihing  from  recruiting 
and  campus  visitations  for  prospec- 
tive siudenis  to  tutoring  and  open 


houses.  .Addibonally.  the  office  pushes 
for  ajccoimiability  by  monitoring  the 
numbers  of  minority  students 
enrolled  in  graduate  programs.  A 
number  of  the  University  's  colleges 
also  support  special  recruitment  pro- 
grams. And  the  University  collabo- 
rates informally  with  four  HBCLs  and 
two  HSIs  throu^  the  Florida/Georgia 
Louis  Stokes  .Alliance  for  Minority 
Participation  in  Mathematics.  Science 
and  Engineering.  Acting  as  role  mod- 
els and  mentors  are  numerous 
minority  faculty;  including  .18  in  tlie 
MPSE  departments. 

On  the  Wst  Coast,  despite  pas- 
sage of  a referendum  eliminating 
affirmative  action  in  California's 
public  universities,  a total  of  four 
UC  schools-UC-Berkeley.  L'C-Davis. 
UC-LA  and  U'C-San  Diego-made  tlie 
list.  In  fact,  topping  the  fist  was  the 
University  of  Califomia-Berkeley.  at 
which  89  minority  students  earned 
their  Ph.D.s.The  school  was  the  site 
of  the  most  Ph.D.s  earned  in  mathe- 
matics-H-and  highest  number  for 
engineering  with  50  (tying  with  the 
Georgia  Institute  of  Technology). 
And  perhaps  most  impressive,  in 
the  physical  sciences,  25  doctorates 
were  awarded  at  UC-Berkeley  to 
non-Asian  minorities.  Only  three 
other  schools,  Howard  University. 
Texas  A&M,  and  the  University  ol 
Puerto  Rico-Rio  Piedras.  did  bettei 
at  producing  minority  doctorates  ir 
the  physical  sciences. 

Stanford  was  another  standout 
Stanford  has  an  “aggressive  diversi 
ty  program  for  graduate  studen 
recruitment.”  states  the  QEA' 
report.  A special  diversity  orienta 
tion  sponsored  by  the  School  o 
Engineering,  seminars;  that  focu: 
on  diversity  issues,  four  ethnic  cen 
ters  on  campus,  minority  studen 
organization-s.  and  summer  pro 
grams  for  imnorities  arc  iust  a lev 
of  the  noteworthy  elements  a 
Stanford  that  arc  cited  in  the  QEA 
report.  There  are  undergraduati 
bridge  programs  with  HBCU  am 
HSIs,  and  the  university  has  K 
minority  faculty  members  m it 


Leading  Producers  of  Doctoral  Degrees  Awarded  to  Minorities  in 

MPSE  Fields,  by  Race/Ethhicity,  1990-1997 

Rank  Institution 

Total 

African 

American 

Dispanics 

MPSE  Americans 

Indians 

i 

University  of  Califomia-Berkeley 

89 

29 

6 

54 

'7 

Texas  A&M  University 

81 

22 

5 

54 

3 

Georgia  Institute  of  Technologv' 

72 

43 

3 

26 

4 

Massachusetts  Institute  of  Technology 

60 

22 

0 

38 

5 

Stanford  University 

59 

18 

4 

37 

6 

Uiiii'ersiry.©f  Texas  at  Austin 

59 

9 

4 

46 

7 

University  of  Michigan-Ann  Arbor 

55 

21 

3 

31 

8 

University  of  Florida 

49 

18 

1 

30 

9 

Howard  University 

47 

46 

0 

1 

10 

University  of  Illinois  at  Urbana-Champaign 

43 

13 

-> 

28 

11 

Purdue  University 

39 

17 

4 

18 

12 

University  of  Califomia-Los  Angeles 

39 

6 

3 

30 

13 

Cornell  University 

37 

13 

1 

23 

14 

University  of  Puerto  Rico-Piedras  Campus 

35 

0 

0 

35 

15 

City  University  of  New  York  Graduate  Center 

34 

16 

0 

18 

16 

North  Carolina  State  University 

33 

15 

4 

14 

17 

University  of  Colorado  at  Boulder 

33 

8 

4 

21 

18 

University  of  Arizona 

31 

5 

6 

20 

19 

University  of  Califomia-Da%  is 

30 

7 

3 

20 

20 

University  of  Wisconsin-Madison 

29 

10 

3 

16 

21 

University  of  Pennsylvania 

27 

14 

0 

13 

22 

University  of  Califomia-San  Diego 

27 

9 

1 

17 

23 

Northwestern  University 

26 

11 

0 

15 

24 

University  of  Maryland-College  Park 

26 

19 

0 

7 

25 

The  Pennsylvania  State  Univ  ersity  Park 

24 

8 

1 

15 

26 

University  of  Miami 

24 

1 

0 

23 

27 

Virginia  Polytechnic  Institute  and  State  University 

21 

10 

1 

10 

Total 

1,129 

410 

59 

660 

Source:  National  Science  Foundation’s  WebCASPAR  database  at  http:' 

caspar.nsf  gov,  webcaspa 

r 

MPSE  departments.  At  the  same 
time,  informal  dinners  and  lunches 
with  faculty,  staff,  alumni  and  even 
industry  representatives  enhance 
the  experience  for  minorities. 
“Stanford  is  a great  example  of  how 
universities  can  create  an  infra- 
structure of  support  for  minority 
students  from  the  special  financial 
aid  opportunities  to  the  student 
centers."  said  Dr.  Jones 

Taken  as  a whole,  these  institu 
ttons  of  higher  education  offer  a 
lesson  to  other  colleges  and  univer- 
sities on  how  to  sticceed  in  areas 
where  minorities  are  scarcest  in  the 


academy.  But  even  the  success  of 
these  schools  barely  makes  a dent 
compared  to  the  overwhelming 
numbers  of  Ph.D.s  conferred  on 
whites.  It’s  definitely  a case  of.  Is 
die  glass  half  empw  or  half  full?” 
agreed  Dr.  McBay.  “But  we  chose  to 
focus  on  the  positive  and  give  these 
institutions  recognition  and 
encouragement  to  do  even  better." 


Amalia  Duane  is  a public 
relations  manager  at  Lucent 
Technologies. 
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Franco  Discusses  Nature  of 
Memory  and  Communication  at 
Hexas-Austin 

4?^^  Jean  Franco,  author  of  more  than 
five  books  and  dozens  of  articles 
on  Spanish  and  Latin  American 
culture  and  literature,  discussed  "Memory 
and  Memoirs  in  the  Post-Dictatorship 
Literature  of  the  Southern  Cone”  at  the 
University  of  Texas  (L7) -Austin.  Franco  was  a 
keynote  speaker  at  the  10th  Hispanic  and 
Luso-Brazilian  Literatures  and  Romance 
Lingiustics  Conference,  sponsored  by  the  UT- 
Austii!  department  of  Spanish  and 
Portuguese.  Noted  sociolinguist  Roger 
Anderson  delivered  a keynote  address  on 
“Thematic  Streams  in  Conversation”  as 
applied  to  the  Creole  language  of 
Papiamentu,  which  is  spoken  on  islands  off 
the  coast  of  Venezuela  and  incorporates  ele- 
ments of  Portuguese,  Spanish,  and  Dutch. 

Franco,  professor  emerita  at  Columbia 
University,  was  the  first  professor  of  Latin 
Araericar.  hterature  in  England  and  taught  at  the 
University  of  Essex  and  the  Umversiw  of  London. 

HACIJ  Names  Executive  Director  of 
Member  Services 

Mariana  Peralta  Sharp,  a former  executive  at 
the  national  Avance  Inc.  Family  Support  and 

Education  Program,  was 

named  executive  direc- 
tor of  member  services 
for  the  Hispanic 
.Association  of  Colleges 
andUniveisities  (H.ACU). 

Sharp  now  over- 
sees services  to  mem- 
ber institutions,  includ- 
ing collaborative  pro- 
grams and  national  and  international  confer- 
ences for  HACU,  the  nation's  leading  HLspanic 
higher  education  association,  which  repre 


sents  more  than  230  colleges  and  universities 
with  high  Hispanic  smdent  enrollment  rates  in 
the  US.,  Puerto  Rico,  and  abroad. 

Sharp,  who  has  a bachelor's  degree  from 
the  University  of  Miami  and  a certificate  of 
graduate  studies  from  UC-Davis,  is  pursuing 
both  a law  degree  and  master's  at  St.  Mary's 
University  in  San  Antonio. 

Alligator  Press  Links  up  with 
Spanish  Literary  Agency 

Alligator  Press  (Texas)  has 
announced  a relationship  with 
A.C.E.R.  Literary  Agency,  Madrid, 
Spain.  A.C.E.R.  is  the  second  largest  agency 
for  Spanish  language  rights  and  has  been  in 
business  for  40  years. 

Alligator  Press  is  commined  to  publishing 
quahty  tides  in  world  literature,  expanding  its 
vision  beyond  the  boundaries  of  language, 
geography,  and  culture.  An  independent  pub- 
lisher of  quality  trade  books,  the  company  is 
dedicated  to  the  production,  distribution,  and 
promotion  of  mainstream  literature.  Its  pri- 
mary goal  is  to  encourage  exchange  between 
the  English  and  Spanish  literary  worlds. 

New  Mexico  Researchers  Work  on 
Endeavor’s  Antenna  Mast 

Two  researchers  from  the  University  of 
New  Mexico  (UNM)are  helping  the  Space 
Shuttle  Endeavor  to 
generate  the  most 
accurate  and  extensive 
topographical  map  of 
the  earth. 

U.S’M  civil  engi- 
neering professor 
Arup  Maji  and  gradu- 
ate student  Lorena 
Sanchez  helped  create 
composite  rods,  which  were  manufactured  at 
the  Air  Force  Research  Laboratory  (AFRL)  by 
a team  of  I'N.M  and  AFRL  personnel.  The  fivt - 
eighths-inch  diameter  rods,  made  with  car- 
bon fiber  and  epoxy  matrix,  constitute  a 19" 
foot  antenna  mast,  the  loncest  rigid  stnicture 
ever  to  be  deployed  in  space. 

"I  am  pleased  that  I was  able  to  eontnhuie 
to  the  Endeavour  s mission  of  generating 
intensive  maps  of  the  earth.'  said  Sanchez 


"The  rods  created  for  the  mast  are  an  altem 
uve  to  other  materials  used  in  the  past ' 

Yale  Hosts  Rebellious  Lawyering 
Conference 

Yale  Law  School  (Conn.)  held  an  eve 
exploring  “Innovative  Advocacy  for  a N< 
Millennium."  the  6th 
annual  Rebellious 
Lawyering  Conference. 

Practitioners,  law  stu- 
dents, community 
activists,  and  advocates 
from  around  the  coun- 
try discussed  innova- 
tive and  progressive 
approaches  to  law  and 
social  change.  Panels  explored  asylum  Is 
environmental  justice,  the  death  penalty,  a 
welfare  reform-examining  nontraditior 
methods  of  legal  and  quasi-legal  represen 
tion,  including  grassroots  organizing  a 
alternative  approaches  to  impact  litigatit 
direa  services,  and  criminal  defense. 

Gerald  P.  Lopez,  professor  of  law  at  the  UC 
School  of  Law,  and  author  of  RebelHo 
Lam'ering:  One  Chicano's  Vision  of  Progress 
Law  Ptudice,  gave  the  opemng  address. 

Purdue-CaJumet  Holds  Discussioi 
en  Espanol  on  Belli 
Purdue — ^ Jorge  Paredes,  professor 
Latin  American  literature 
Monash  University  in  Melbourne,  Austra! 
discussed  in  Spanish  the  works  of  Cent 
American  writer  Gioconda  Belli,  at  Pure 
University-Calumet. 

Belli,  a renowned  author  of  this  cenn 
has  w ritten  novels  and  poems  in  Spanish  t 
have  been  translated  into  English.  Germ 
liahan.  and  many  other  languages 

SMH’s  Perkins  School  Te.tches 
Latino  Missionology 

Perkins  School  of  1 1'leology 
) Southern  Methodist  Iniver; 
(Texas!  reinstated  its  Mex 
Immersion  Experience  program  to  h 
lamiliariz.e  pastors  with  the  cultural  value 
congregations  that  lia'c  crowing  Hispa 
memberships 


"The  challenge  for  pastors  with  members 
from  Mexico,  South  America,  and  the 
Caribbean  is  to  understand  and  appreciate 
the  theological  experiences  of  their  cultures 
and  to  meet  their  needs  while  helping  them 
integrate  into  the  congregation  and  the  com- 
munity.” said  the  Rev.  Teresa  Santillana,  mis- 
sion associate  for  Latino  missiology  at 
Perkins  School  of  Theology. 

Through  the  program,  students  Ihe  and  smdy 
for  up  to  a semester  at  a seminary  in  Monterrey 
or  Mexico  City,  where  they  are  immersed  in  the 
language,  customs,  and  culture. 


Huerta  and  IVlartinez  Visit  Western 
Oregon 


\\'KSrKR.\  ORW'iO>s'  Western  Oregon 
L .N  I \ t R s 1 i t University's  multi- 
cultural student  union  recendy  sponsored  the 
annual  Women  of  Color  Conference,  in  cele- 
bration of  Women's  History  Month.  The  theme 
was  "Women's  Voices  in  the  21  st  Centurv.  " 


Renowned  civil  rights  activist  Dolores 
Huerta,  co-founder  of  the  United  Farm 
Workers  of  America,  was  a keynote  speaker. 
Together  with  C&ar  Chavez,  Huerta  founded 
the  Robert  F.  Kennedy  Medical  Plan,  the  Juan 
De  La  Cruz  Farm  Worker  Pension  Fund,  and 
the  Farm  Workers  Credit  Union,  the  first  or- 
ganizations of  their  kind  for  farm  workers. 
Huerta  is  vice  president  of  the  Coalition  for 
Labor  Union  Women  and  of  the  California 
AFL-CIO,  and  on  the  board  of  the  Fund  for  the 
Feminist  Majority,  which  advocates  political 
rights  and  equal  rights  for  women. 

Demetria  Martinez,  a novelist,  poet, 
columnist,  activist,  and  teacher  known  as  a 
champion  of  free  speech  and  religion,  was 
another  keynoter. 


TexaS'San  Antonio  Honors  “Women 
Who  Inspire” 


a The  University  of  Texas-Sa  t Antonio 
looked  back  at  women  who  have 
struggled,  prevailed,  and  inspired 
others  during  Women's  History  Week 
in  March.  Oiganizers  chose  the  theme  Women 
'J'ho  Inspire  Us:  ImaginaEl  Funiro." 


UISA 


Adriana  .Ayala  and  Gabriela  Gonzalez  dis- 
cussed their  research  on  the  history  of  women 
in  South  Texas;  Ricardo  Romo  discussed 
Mentoring  Women":  during  “La  Lucha:  The 
Struggle.”  Minnie  Bruce  Pratt  intertwined 
poetry  and  feminist  theory  to  expose  racism, 
sexism,  and  homophobia;  Alicia  Galvan  trans- 
lated text  by  Sor  Juana  Ines  de  la  Cruz:  Shirley 
Mock  discussed  "Black  Seminole  Women  in 


Texas  and  .Mexico”;  Juanita  Diaz-Cotto  dis- 
cussed "Women's  Prison  Writings  in  the  U.S.; 
and  the  film  The  Status  of  Latina  Women 
looked  at  the  differences  between  the  U.S. 
Latina  and  her  Latin  American  and  .American 
counterparts. 


champion  from  1965  to  1967;  Clemson  Smith- 
Muniz,  Spanish  language  broadcaster;  Adrian 
Burgos,  Jr.,  an  authority  on  Latino  baseball 
players  in  the  .Negro  leagues;  and  Samuel 
Regalado,  author  of  Viva  Baseball:  Latin 
Major  Leaguers  and  Their  Special  Hunger. 


Washington  State  Hosts  Semana  de 
ia  Raza 

Award-winning  author  Carlos  Munoz  Jr. 
delivered  the  keynote  address  during 
Washington  State 
University's  (WSU's) 
annual  Semana  de  la 
Raza.  An  ethnic  stud- 
ies faculty  member  at 
the  L'C-Berkeley, 

Munoz  spoke  about 
this  year's  Semana 
theme,  "Celebrating 
Our  Past,  Embracing 
the  Future." 

After  more  than  30  years  of  teaching  in 
higher  education.  Munoz  has  gained  interna- 
tional prominence  as  a political  scientist,  histo- 
rian. essayist,  and  public  intellectuaL  Since  the 
1960s,  he  has  been  a central  figure  in  the  strug- 
gle for  human  rights  in  the  US.  and  abroad. 

Other  activities  included  the  presentation 
of  Zapatista,  a film  portraying  the  struggles  of 
indigenous  people  across  the  worid  over  the 
last  millennium,  with  a discussion  by  WSU  fac- 
ulty member  Jose  Alamillio;  “Pachanga  Dos 
Mil, " a taco  bar  and  potluck;  the  production 
of  a mural,  assisted  by  artist  Alfiredo  Arreguin; 
a performance  by  CHUMSA,  a theatrical  group 
from  California;  and  "Down  Under.”  the  2Ist 
annual  Gabriel  Cardenas  banquet. 

William  Paterson  Symposium  on 
Black  and  Latino  Athletes 

The  impact  of  African  American 
. “ . and  Latino  athletes  on  20th-centu- 
' ry  American  sport  was  the  theme 
of  a national  symposium,  "The  Coloring  of 
American  Sport:  Black  and  Latino  Athletes 
Change  the  Nature  and  Meaning  of 
Competition  During  the  Twentieth  Century, " 
held  at'XlUiam  Paterson  University  (N.J.). 

The  event,  which  drew  together  distin- 
guished scholars  of  American  sport  with  pio- 
neering former  athletes  who  pierced  the 
color  barrier,  was  telecast  to  a national  audi- 
ence of  colleges,  universities,  and  high 
.schools  via  uplink  satellite. 

Among  the  athletes  and  scholars  were 
Jose  "Chegui " Torres,  worid  light  heavyweight 


Nellie  Mae  Grants  to  Beneflt  Latino 
Education  Programs 

The  Nellie  Mae  Foundation, 
r "1  Braintree,  Mass.,  granted 
$1,144,500  to  12  New  England- 
tot  based  nonprofit  grassroots  pro- 
grams that  promote  educational  access  and 
quahty  for  Latinos  and  other  minorities. 

"These  programs  are  essential  for  under- 
served students  since  they  offer  an  opportu- 
nity for  students  to  enrich  their  educational 
opportunities  and  prepare  for  college,”  said 
.Nellie  Mae  Foundation  President  and  CEO  Dr. 
Blenda  Wilson. 

Many  of  the  New  England  students  sup- 
ported by  the  foundation  face  economic  and 
social  adversity,  which  interferes  with  theii 
abihty  to  pursue  higher  education  and  benefit 
from  the  resulting  economic  gains. 


In  the  News  at  L<mg  Island<Brooklyn 


Uw,l>ixMi  Dominican  American  authoi 
Maritza  P^rez  and 
Puerto  Rican  poet  Willie 
Perdomo  read  from  their  works  at  Lonj 
Island  University  (LIU) -Brooklyn  in  New 
York.  Pdrez's  novel  Geographies  of  Home  i; 
the  story  of  a family  that  moves  to  Brooklyr 
from  the  Dominican  Republic.  Perdomo 
author  of  Where  a Nickel  Costs  a Dime,  ha; 
been  featured  on  PBS  poetry  specials. 


In  connection  with  LlU's  annual  Honon 
Conference,  three  artists  of  Dominican  her 
itage  showcased  their  art  at  the  Brooklyr 
Campus'  Salena  Gallery.  The  exhlbitior 
“Boundaries  and  Frontiers"  featured  the  worl 
of  Scherezade  Garcia-Vazquez,  Iliana  Emilia 
and  Delsa  Camacho,  all  graduates  of  th< 
Parsons  School  of  Design. 


Vargas  Joins  San  Diego  State’s 
Advancement  Team 


Nora  E.  Vargas  was  namei 
legislative  relations  spedalis 
for  San  Diego  State  Universityl?  (SDSUls)  divi 
Sion  of  university  advancement,  in  California. 


Vargas  now  directs  legislative  activities  fo 
the  vice  president  of  university  advancemen 
in  coordination  with  California  Stan 
University  and  SDSU  key  administrators.  Sh 


helps  identify  the  University's  local,  state,  and 
federal  education  agenda,  and  is  its  liaison 
with  local,  state,  and  federal  officials.  She  also 
is  the  point  of  contact  for  the  SDSL 
Ambassadors  of  Higher  Education. 

Vargas  has  a bachelor's  degree  from  the 
University  of  San  Francisco  and  is  pursuing 
her  master’s  at  SDSL'. 

Coro  Cantico  Nuevo  Performs  at 
Cafvin 

BXhe  110-voice  .New  Ibrk  City  choir 
' Coro  Cantico  Nuevo  joined  forces 
— with  the  Calvin  College  Campus 
Choir  on  Calvin’s  West  Michigan  campus 
grounds.  The  concert  brought  the  music  of 
Nicaragua,  Jamaica,  Puerto  Rico,  Mexico, 
Dominican  Republic,  Paraguay,  Argentina. 
Venezuela,  France,  Spain.  Austria,  and 
Switzerland  to  the  Calvin  College  Chapel.  The 
Calvin  Institute  for  Christian  Worship,  under 
the  leadership  of  its  director,  John  Witvliet, 
arranged  the  visit. 

Bethune-Cookman  Chorale 
Performs  in  Washington 

The  Bethune-Cookman  College  (Fla.) 
Concert  Chorale  sang  as  guests  at  a National 
Prayer  Breakfast  in 
Washington,  DC.  The 
75-student  concert 
chorale,  directed  by 
music  professor  Dr. 

Rebecca  W.  Steele,  was 
invited  to  perform  at 
the  48th  annual 
National  Prayer 
Breakfast  by  U.S.  Sen. 

Connie  Mack. 

President  Bill  Clinton,  Vice  President  A1 
Gore,  many  members  of  Congress,  several  L',S. 
Supreme  Court  justices,  and  hundreds  of 
international  representatives  were  among  the 
4,000  attending  the  breakfast  at  the 
Washington  Hilton. 

Bethune-Cookman.  with  a diverse  student 
population  of  more  than  2,500.  was  on  the 
HO  "Hot  Picks"  list  of  best  colleges  for 
Hispanic  students. 

Paredes  Papers  to  UT-Atistin’s 
Benson  Collection 

The  papers  of  iniernatioriaiK 
^^nown  scholar  and  humanist 
Americo  Paredes  (1015-1009)  are 
now  part  of  the  Nettie  Lee  Benson  Latin 


American  Collection,  the  General  Libraries,  at 
the  University  ofTexas  (LT)-Austin. 

“Don  Americo. " as  he  was  affectionately 
known,  received  his  doctorate  in  English  in 
1956  from  UT-.Austin,  where  he  spent  his 
scholarly  life.  He  taught  and  inspired  stu- 
dents, and  he  developed  special  programs 
and  centers  on  folklore  of  the  L'.S.  Southwest 
and  Mexico  and  for  the  study  of  Mexican 
American  culnire. 

Paredes’  most  enduring  works  stem  from 
his  folklore  studies.  His  collections  of  tales 
and  corridos-the  folk  songs  and  ballads  of 
the  Texas-Mexican  border-allowed  him  to 
chaOenge  anthropological  literature  that  had 
examined  Mexican  culture  in  Texas  from  an 
outsider's  view  only. 

PhD  Project  Gains  Sponsors 

■pu-pv  Joining  several  of 

thei  IILJproje:'  America's  leading 

companies  and  foundations.  Bristol  Myers- 
Squibb,  Chase  Manhattan  Bank,  and  Pfizer. 
Inc.  each  became  sponsors  of  The  PhD 
Project-a  unique  initiative  to  diversify  corpo- 
rate and  academic  America. 

The  PhD  Project  was  created  to  address 
the  severe  underrepresentation  of  people  of 
color  in  America's  business  schools,  and  ulti- 
mately in  the  larger  corporate  community.  It 
is  going  about  this  task  by  increasing  African 
Americans',  Hispanic  Americans',  and  Native 
Americans'  presence  on  business  school  fac- 
ulty. By  diversifying  faculty.  The  PhD  Project 
encourages  more  people  of  color  to  pursue 
business  degrees,  and  better  prepares  all 
business  students  for  today's  multicultural 
work  environment. 

Landeros  Joins  Allan  Hancock 

Martin  Landeros,  a new  full-time  mathe- 
matics instructor  at  .Ulan  Hancock  College  in 
California,  hopes  to 
see  an  increase  in  its 
Hispanic  students  and 
their  continuance  at 
four-year  universities. 

Landeros  grew  up 
in  Mexico  City  and 
moved  to  California 
when  he  was  25.  He 
learned  English  at 

Modesto  Junior  College  before  earning  his 
bachelor's  .degree  in  mathematics  ai  Calilomia 
Stale  University -Stanislaus  and  his  nia.sier's  ai 
the  I nivrrsiiv  of  Califomia-Santa  Cm? 


Before  joimng  the  Allan  Hancock  CoUeg 
faculty.  Landeros  taught  at  Santa  Rosa  Junio 
College  and  at  Ohlone,  Merced,  Hartnell,  an 
Cabrillo  colleges. 

NYC  Deputy’  Mayor  Segarra  Joins 
CUNY  Foundation 

Former  New  York  City  deputy  mayor  fc 
education  and  human  senices  Ninfa  Segan 
became  vice  president 
for  inter-campus  col- 
laboration of  the  City 
University  of  New  York 
(CUNY)  Research 
Foundation. 

Chair  of  the  Board 
Herman  Badillo  said, 

"Deputy  Mayor  Segarra 
brings  to  CUNY  more 
than  twenty  years  of  government,  communil 
and  education  experience  in  senior  level  po! 
tions.  Her  talents  and  abilities  will  be  very  hel 
fill  to  moving  the  dlVY  reform  agenda  forward 

Segarra.  an  attorney,  vs-as  a N'i’C  depu 
mayor  for  more  than  six  years,  providing  po! 
cy  development,  oversight,  and  progra 
implementation  for  mayoral  agencies  at 
related  titles.  She  has  a bachelor's  degn 
from  New  York  University  and  a juris  doct 
from  New  York  Law  School. 

In  the  News  at  Texas  A&M-Kingsvill 

Texas  A&M  University-Kingsville's  bilingc 
education  department  sponsored  the  26 
Annual  Spring  Bilingual 
Conference  in  March. 

Dr.  Joel  Gomez,  associ- 
ate professor  of  educa- 
tional leadership  and 
director  of  the  Instimte 
for  Education  Policy 
Studies  at  George 
Washington  University, 
gave  a keynote  speech, 

"Two  Languages.  Two  Culmres,  One  Society;  1 
Past  and  the  Fumre."  He  is  on  the  board  of  i 
National  .Association  for  Bilingual  Education 

Te.xa.s  AiiM  University-Kingsville  Ronald 
Mc.Nair  Scholars  presented  their  undergrac 
ate  research  projects  at  the  Second  Anni 
Texas  McNair  Research  Conference  at  i 
Iniversity  of  Tcxas-Arlington.  .McNair  ai 
demic  coordinator  Joe  II.  Valenzuela  and  s 
denis  Laurie  Immas.  Debra  Carpemier.  Da 
I’erez.  Daniel  iionzalez.  Juan  Vasquez,  a 
Avonne  Puente  aiiended  the  evcni  (See  rel 
ed  siorv  on  Pace  IH ) 


Mew  Mexico  State  Students  Win 
National  Recognition 

- L ni\crsity 

" - (NMSU)  student  chapter  of  the 

Hispanic  Business  Student 
Association  (HBSA)  was  named  Chapter  of 
the  Year  at  the  10th  Annual  Hispanic  Business 
Leadership  Conference  in  Austin,  Texas.  The 
NMSL'  chapter,  with  approximately  90  mem- 
bers, ranked  above  chapters  from  -lO  other 
schools  at  the  conference,  which  was  spon- 
sored by  the  National  Hispanic  Business 
.Association  (NHBA). 

The  purpose  of  the  HBSA  is  to  enhance 
the  personal  and  professional  skills  of  its 
members.  The  organization  helps  students 
develop  an  appreciation  for  a multicultural 
heritage  and  prepares  them  for  the  future 
through  networking,  job  opponunities,  social 
events,  and  community  service. 

NMSL'  finance  and  marketing  major 
Imelda  Villalobos  was  named  NUBA 
Representative  of  the  Year. 

In  the  News  at  Miami-Dade 

Eduardo  J.  Padron,  president  of  Miami- 
Dade  Community  College  (M-DCC)  in 
Florida,  was  named 
one  of  the  "20th- 
Century  Presidents 
Who  Have  Influenced 
the  Higher  Education 
Landscape"  by  Black 
Issues  in  Higher 
Education  magazine. 

In  the  "One  Hundred 
Years  of  Change" 
issue.  Padron  was  recognized  because  “he 
has  paved  a pathway  for  the  realities  of 
achieving  diversity  in  all  of  its  complexities." 
Padron  said  he  felt  honored  and  humbled  by 
the  recognition.  "M-DCC  was  founded  on  the 
principle  of  access  to  education  for  all.  I have 
merely  been  an  instrument  of  the  strong 
forces  for  equality  in  our  schools  and  oppor- 
tunitv  in  our  country." 

M-DCC  won  four  awards  for  institutional 
advancement  at  the  Florida  Association  of 
Community  Colleges'  annual  convention.  The 
school's  public  affairs  division  was  recog- 
nized for  "outstanding  publications,  media 
presentations,  and  public  relations  pro- 
grams." Staff  members  Pasita  Andino.  Lee 
Kline,  Irene  Munoz,  and  Betiv  .Semet  worked 
on  the  winning  entne.s. 


St.  Thomas  Signs  Agreement  with 
Colombian  University 

St.  Thomas  L'niversity  (Fla.-)  President  Rev. 
Monsignor  Franklyn  ,M.  Casale  (pictured  r.) 


signed  an  agreement  with  Dr.  Jesus  Ferro 
Bayona  (1.),  president  of  Lniversidad  del 
None,  located  in  Barranquilla,  Colombia,  call- 
ing for  collaboration  -esearch  projects  and 
panicipation  in  teaching  exchange  programs. 

Under  the  "greement,  students  from 
UnivErsidad  del  Norte  will  attend  classes  in  inten- 
sive English  at  St.  Thomas,  and  will  serve  an 
internship  with  a local  Hispanic-owned  business. 

The  multicultural  makeup  of  the  student 
body  at  St.  Thomas  University-more  than 
2,100  students-offers  Icarners/scholars  a 
community  rich  in  diversity. 


Chicano  Activist  Speaks  at 
University  of  New  Mexico 


Jose  Angel  Gutierrez,  Chicano  activist  and 
founder  of  La  Raza  Unida  Party,  the  Mexican 
American  Youth 
Organization,  and  other 
Mexican  American 
community  organiza- 
tions. recently  spoke  at 
the  L'niversity  of  .New 
Mexico.  His  talk.  "From 
Assimilation  to 
Irredentism:  Chicano 
Politics  in  the  21st 
Century,  ' was  sponsored  by  the  Center  for 
Regional  Studies,  Chicana/'o  Studies,  and  the 
Southwest  Hispanic  Institute. 

Gutierrez  signed  his  latest  book.  The 
Making  of  a Chicano  Militant:  Lessons  from 
Crista!  (L'niversitv  of  iXisconsin  Press,  1998). 


An  associate  professor  in  political  science 
at  the  L'niversity  of  Texas  (l'T)-Arlington, 
Gutierrez  is  a practicing  attorney  with  the 
Legal  Center  of  Jose'  Angel  Gutierrez.  He  has  a 
doctorate  from  IT-Austin  and  a juris  doctor 
from  the  L'niversity  of  Houston. 


Cal  Poly  Engineers  Win  National  Title 

(..ALPOL’l  Four  members  of  the  Cahfornia 

Polytechnic  State  University 

chapter  of  the  Society  of  Hispanic  Professional 
Engineers  won  a national  Academic  Olympiad 
at  the  society's  National  Technical  Career 
Conference  in  Washington,  DC. 

Team  members  Manuel  Alvarez,  Patrick 
Cabral.  Jose  Castro,  and  Jesus  Rodriguez  went 
head-to-head  with  five  other  regional  cham- 
pionship teams,  fielding  questions  ranging 
from  society  trivia  to  computer  science,  math, 
physics,  chemistry,  electrical  engineering,  and 
other  engineering  disciplines.  The  win  marks 
the  first  time  Cal  Poly’s  group  has  bested  the 
nation  in  the Jeopardy-siyk  contest. 

Jimenez  to  Attend  Democratic 
National  Convention 

Western  Illinois  L'niversity  (W9U)  senior  law 
enforcement  and  justice  administration  major 
and  budding  politician 
Margarita  Jimenez  was 
named  to  the  Illinois 
Delegation  slated  to 
attend  the  Democratic 
.National  Convention  in 
Los  Angeles,  Calif.,  this 
summer. 

A lifelong  Democrat 
and  an  Al  Gore  sup- 
porter. Jimenez  is  vice  president  of  the  WIL 
Student  Government  Associalion-the  first 
woman  and  the  first  person  of  Latin  Araericar 
descent  to  hold  the  position.  “1  became  inter- 
ested in  politics  at  the  age  of  eight  as  1 
watched  the  debates  between  Presiden 
George  Bush  and  .Massachusetts  Governoi 
Michael  Dukakis."  said  Jimenez. 

Now  21  years  old,  Jimenez  plans  to  gradu 
ate  from  Western  Illinois,  go  to  law  school 
work  for  a district  attorney's  office,  and  ther 
run  for  political  office. 


North  Carolina-Chapel  Hill  Holds 
“Cuba  and  African  Americans” 
Conference 


The  University  of  .North  Carolina 
1 _ 1.,  Chapel  Hill's  (UNC-CH's)  Instituu 
of  African-American  Researcl 
sponsored  a conference.  Cuba  and  Africai 
\mericans:  A Comparative  Perspeaive. " 

Three  visiting  scholars,  including  Dr.  Olg; 
E.  Fernandez,  a Cuban  scholar  in  Africai 
American  studies  at  the  Center  for  Studies  oi 
the  Americas  in  Havana,  analyzed  BlacI 


American  issues  and  history,  and  compared 
both  with  the  challenges  that  Cubans  have 
faced.  The  title  of  her  talk  was  “Black 
Americans:  An  Ethnic  Dilemma  in  U.S. 
Mainstream  Journalism." 

Ruth  Reitan,  doctoral  candidate  at  the 
University  of  Miami’s  School  of  International 
Studies,  and  Lisa  Brock,  associate  professor  of 
African  history  and  diaspora  studies  at  the 
School  of  the  Art  Institute  of  Chicago,  also  spoke. 

iVew  Mexico  State  Poet  Makes 
Cuban  Connection 

Kathleene  West,  a New  Mexico  State 
University  (NMSU)  English  professor,  has  been 
collecting  poems  by 
contemporary  Cuban 
writers  and  plans  to 
publish  a selection  of 
them  in  NMSU’s 
national  literary  m^a- 
zine,  Puerto  del  Sol. 

West  is  the  m^azine’s 
poetry  editor. 

In  July  and  December  1999.  West  traveled 
to  Cuba  under  the  auspices  of  the  Cuban 
Scholars  Program  to  meet  Cuban  poets-sorae 
of  them  well  known,  some  "up-and-com- 
ing"-and  collect  their  poetry. 

Virtually  everyone  in  Cuba  is  a poet,  sa\-s 
West.  But,  “not  all  poets  are  equally  approved 
by  the  government.” 

West  is  the  author  of  several  books  of 
poetry.  A new  book,  The  Summer  of  Sub- 
comandante,  is-about  to  be  released  in  the 
United  States,  Another.  Las  Turistas  de  la 
Revolucion.  is  to  be  released  in  Cuba 


Scranton  to  Participate  in 
National  Diversity  Project 


ScKwTON  University  of 
- Scranton  (Penn.)  is 

one  of  40  colleges  and  universities  selected  to 
participate  in  a national  project  to  address 
diversity  issues  in  higher  education. 


The  initiative,  “Boundaries  and 
Borderlands  111:  The  Search  for  Recognition 
and  Community  in  America.”  is  sponsored  by 
the  Association  of  American  Colleges  and 
Universities,  It  is  designed  to  help  colleges 
and  universities  develop  new  programs  to 
increase  students’  capacities  for  democratic 
citizenship  and  tolerance 


The  project  includes  a 10-da\  summer 
institute  that  will  enable  participanus  to  .study 
the  imparl  of  diversit\  on  student  learninc. 


examine  curricular  models  being  developed 
at  other  institutions  nationwide,  and  develop 
skills  in  fostering  inter-group  dialogue. 

The  University  of  Scranton’s  Strategic  Plan 
for  2000-2005,  “A  Community  of  Scholars,  A 
Culture  of  Excellence.”  emphasizes  diveisity 
and  globalization  as  one  of  its  10  themes. 

Art  Institute  of  Boston  Hosts  Ortiz 
Monasterio 

The  An  Insmuie  of  boMon  Mexican  photographer 
Pablo  Ortiz  Monasterio 
recently  participated  in  the  Art  Institute  of 
Boston  at  Lesley  College’s  (Mass.)  duPont 
Visiting  Artist  Lecture  Series. 

Ortiz  Monasterio  has  spent  much  time 
documenting  the  lives  of  indigenous  peoples, 
producing  an  acclaimed  series  on  the  Huaves 
the  Huichols,  and  the  Tarahuraaras.  For  15 
years,  he  worked  on  an  extensive  photograph- 
ic study  of  life  in  Mexico  City,  “The  Last  City.” 
This  highly  prized  work  illustrates  the  coexis- 
tence of  the  symbolic  and  the  real  in  everyday 
Mexican  life. 

Ortiz  Monasterio  often  interacts  with 
those  he  photographs.  In  his  project  with  the 
Huichols,  not  only  did  he  enter  their  w'orld 
through  pictures,  but  he  also  initiated  the 
construction  of  an  intricate  swinging  bridge,  a 
vital  link  in  this  mountainous  area,  that 
enabled  Huichol  children  to  attend  school. 

De  La  Rosa  Wins  Scholarship  at 
Oakland  Fund  Raiser 

Bonefacio  De  La  Rosa  (pictured  at  r.) 
received  a $5,000  scholarship  at  Oakland 


University’s  (Mich.)  eighth  annual  Keeper  of 
the  Dream  fundraising  banquet.  Eight  stu- 
dents were  awarded  scholarships  for  their 
efforts  in  making  a positive  impact  to 
improve  interracial  understanding  within  the 
university  community.  OU’s  president.  Dr 
Gary  Russi.  is  piaured  with  De  La  Rosa 
A junior  political  science  major  De  La 
Rosa  believes  communication  is  the  key  to 
eliminating  bigotry.  He  has  served  as  a stu- 
dent liaison  to  tlie  hoard  of  trustees,  a duersi 


ty  ambassador,  a residence  hall  assistant, 
speaker  on  Martin  Luther  King,  Jr,  Day,  and 
peer  mentor.  He  is  a big  part  of  the  B: 
Brothers  Program  in  Pontiac.  Mich.:  C( 
chaired  the  Hispanic  Coalition,  a social  o 
ganization;  helped  found  the  Los  Unidc 
Political  .Action  Committee;  and  worked  c 
local  and  state  political  campaigns. 

Tlexas  Woman’s  Team  Signs 
Agreements  with  Laredo 
Community  College 

: , V. , , • Several  represent; 

■ ■'  • t : lives  from  Texi 

Woman’s  University  (TWU)  met  with  Larec 
Community  College  (LCC)  officials  and  sti 
dents  to  sign  articulation  agreements  in  edi 
cation  and  nursing.  Dr.  Ramon  Dovalina,  LC 
president,  and  Dr,  Juan  Maldonado,  vice  pre 
ident  for  instructional  services,  met  with  T* 
representatives  Dr.  Wilkes  Berry,  interim  vii 
president  for  academic  affairs;  Dr.  Caroly 
Gunning,  dean  of  the  College  of  Nursin 
David  Peat,  associate  dean  of  the  College 
Education  and  Human  Ecology;  Dr.  June  Azu 
department  of  reading  and  bilingual  educ 
tion  faculty  member;  and  Dr.  Rudy  Rodrigue 
special  assistant  to  the  president  for  comm 
nity  relations  and  diversity. 

Azua  also  talked  with  LCC  students  abo 
scholarship  opportunities  in  bilingual  at 
ESL  education. 

In  the  News  at  University  of  South 
Florida 

‘The  University  of  South  Florit 
(USF)  is  a co-recipient  of  a W. 
Kellogg  Foundation  Engaging  Latir 
Community  for  Education  grant,  to  he 
Latinos  enter  and  complete  college. 

•USF  and  the  Ministry  of  Education  at 
Culture  of  Spain  collaborated  to  create 
Spanish  language  center  at  USF. 

•A  USF  sprTng  semester  course  in  geolo 
and  marine  science.  The  Geology  of  Cuba,  fe 
tured  a seven-day  field  excursion  to  weste: 
Cuba. 

•USF  continues  to  connect  with  Mexic 
The  Universidad  Veracruzana  and  USF  plan 
offer  a joint  masters  degree  in  instruction 
technology.  The  Universidad  de  Mayab 
Merida  hosted  three  visiting  USF  profcssoi 
USF's  Downtown  Center  will  house  the  offi 
of  the  Secretariat  of  the  Gulf  State.s  .Accord 

•Profe.s.sors  Paul  Dosai  and  Sus; 
(ireenhaum  helped  facilitate  the  centennial  o 


ebnuion  of  ovo  hisiuric  Cuban  clubs  of  Tampa. 
La  L'nion  Marti-Maceo  and  El  Cfrculo  Cubano. 

•The  Ta.mpa  Bay  Latin  American  Medical 
Society  and  the  Krewe  of  SanfYago  Education 
Foundation  each  pledged  $100,000  endow- 
ments to  the  L’SF  Latino  Scholarship  program. 

Ladnas  Pursue  IVontradidonal 
Careers,  Finds  Saint  Mary’s  Study 

Manuela  Hernandez,  a senior  psychology 
major  at  Saint  Mary’s  College  (Ind.),  conduct- 
ed a study  of  college 
majors  pursued  by 
Latinas. 

Initially,  Hernandez 
assumed  most  Latina 
college  students  would 
be  preparing  to  enter 
the  workforce  as  teach- 
ers and  nurses-  'tradi- 
tional"  womens  fields.  “That  hypothesis  was 
based  on  the  Hispanic  ‘machismo’  culture," 
said  Hernandez,  “which  puts  men  at  the  top 
of  the  hierarchical  chain,  and  reports  that 
Latinas  are  more  likely  than  Caucasian 
females  to  endorse  traditional  roles.” 
However,  she  said,  “My  study  exposed  a com- 
pletely different  reality.” 

.After  sampling  72  Latinas  firora  both  Saint 
.Mary’s  College  and  the  University  of  Notre 
Dame,  Hernandez  found  that  57  percent  of 
those  Latinas  were  pursuing  “nontraditional" 
majors  such  as  business,  finance,  and  science; 
thirty-five  percent  “neutral"  majors  such  as  psy- 
chology and  communications:  and  only  eight 
percent  careers  such  as  nursing  or  education. 

Bersia  and  Gutierrez  Win 
Journalism  Atevards 

John  C.  Bersia  and  Sonia 
Gutierrez  recently  were  honored 
by  the  Scripps  Howard 
Foundation  with  National  Journalism  Awards, 
presented  at  the  National  Press  Club  in 
Washington,  D.C. 

Bersia,  of  The  Orlando  Sentinal  in 
Florida,  received  $2,500  and  the  Walker  Stone 
Award  trophy  for  “Fleeced  in  Florida,"  a series 
of  editorials  advocating  regulatory  reform  of 
cash-advance  businesses.  Linda  Valdez  of  The 
Arizona  Republic  'fizs  a finalist  for  the  award. 

Gutierrez,  of  the  Carlos  Rosario 
International  Career  Center  in  Washington.  D.C. 
recehed  $2,500.  the  Charies  E.  Scripps  .Award 
trophy,  and  a $5,000  donation  from  the  Scripps 
Howard  Fbundation  to  the  literacy  group  of  her 


choice.  Gutierrez  won  for  her  work  with  adult 
immigrant  snidents.  The  Naples  Daily  Sews  of 
Florida  won  the  same  award. 

University  of  Houston  Professor 
Receives  Fellowship  in  Literature 

University  of  Houston  (Texas)  professor  of 
Spanish  Julian  Olivares  received  a senior  fellow- 
ship from  the  National 
Endowment  for  the 
Humanities.  He  was  the 
only  scholar  in  Hispanic 
literature  to  receive  that 
honor  in  1999- 

Olivares  was  award- 
ed a $30,000  fellowship 
for  his  research  into 
secular  and  sacred  poetry  written  by  women 
of  the  Spanish  Renaissance  and  Baroque  peri- 
ods (the  l6th  and  Tth  centuries).  His 
research  will  be  developed  into  a book, 
which  will  be  the  third  of  a series  on  women’s 
literary  produrdon 

“The  study  of  womens  literature  has  had  a 
tremendous  influence  on  the  manner  in 
which  one  reads  all  literature,"  said  Olivares. 
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Puerto  Rico:  ”1116  Four-Storeyed 
Country 

by  Jose  Luis  Gonzalez 

Afro-Antilleans  and 
Mestizos  constitute  the 
first  “storey,  ” or  tier,  of 
the  “Puerto  Rican  house” 
of  the  title  story, 
landowners  the  second, 
urban  professionals  the 
third,  and  the  managerial 
class  the  fourth.  The  author  argues  that  a 
national  culture  must  be  seen  ind  defined  as 
something  rising  “from  below"  rather  than 
imposed  by  a white  minority  “from  above," 
and  that  Puerto  Ricans  must  acknowledge 
that  their  culture  is  primarily  Caribbean 
rather  than  North  American  or  Hispanic. 
Translated  by  Gerald  Guinness. 


1993.  135  pgs.,  ISBN  1-55876-072-5.  $I 
paper.  Markus  Wiener.  (732)  225-2727. 

’The  South  and  Bene:  Two  Novell: 

by  Adelaida  Garcfa  Morales 

Here  are  two  poignant 
and  haunting  first-person 
narrafives,  each  debing  into 
the  consciousness  of  a young 
giri  in  the  context  of  post- 
civil  war  Spain.  In  The 
South,  the  narrator  struggles 
to  come  to  terms  with  the 
tragic  death  of  her  father  In  5ew,  which  revx 
around  the  family  maid,  suggestions  of  dial 
possession  and  incest  create  an  eerie  atmo^ 
in  which  the  line  between  fantasy  and  reali 
bhirred.  Tiansiated  by  Thomas  G.  Deveny. 

1999.  121  pgs.  ISBN  0-8032-7080-1.  $1. 
paper.  Bison  Books.  (800)  755-1105. 

Wilderness  Manhunt:  The  Spanii 
Search  for  La  Salle 

by  Robert  S.  Weddle 


In  this  account  of  the 
Spanish  search  for  the 
French  colony  on  the  Tfexas 
coast  ( 1685-89),  the  narra- 
tive documents  the 
Spaniards’  sbc  land  etqvedi- 
tions  and  five  sea  voyages 
that  sought  the  French  set- 
dement  from  points  as  widely  scattered  as 
.Augustine,  Florida,  and  El  Parral,  Chihuahu 
examines  the  schemes  of  Spanish  expatr 
Penalosa,  whose  treason  augmented  Spat 
I'eterminaiion  to  find  La  Sallels  settlement. 

1999  291  pgs.  ISBN  0-89096-910-8.  $li 
paper.  Texas  A&M  University  Press.  (8 
826-8911. 

Education  and  Identity 

by  Arthur  W.  Chickering  and  Linda  Reis 

This  book  offers  a 
framework  for  human 
development  that  includes 
seven  “vectors"-such  as 
developing  competence, 
managing  emotions,  mov- 
ing through  autonomy 


toward  interdependence,  and  others-critical 
to  the  needs  of  every  college  student. 


1995.  542  pgs.  ISBN  1-55542-591 " S59.95 
cloth. Jossey-Bass.  (888)  578-25.r. 

The  American  Community  College 

by  Arthur  M.  Cohen  and  Florence  B. 
Brawer 


This  book  provides  a 
comprehensive  analysis  of 
the  most  recent  findings 
and  up-to-date  informa- 
tion on  the  American 
community  college.  The 
authors  describe  in  detail 
how  community  colleges  fit  into  the  American 
educational  system,  the  services  they  provide, 
and  the  effects  they  have  on  their  students 
and  the  community. 

1996.  511  pgs.  ISB.N  0--78^9-0189-X.  $42.00 
cloth.  Jossey-Bass.  (888)  .578-25.5'. 


Exploring  Leadership:  For  College 
Students  Who  Want  to  Make  a 
Difference 


by  Susan  R.  Komives, 
Timothy  R.  McMahon 

This  book  provides  a 
unique  view  of  leadership 
as  a partidpalory  process, 
and  helps  students  and 
young  adults  to  develop 
their  own  potential  for  lead- 
ership  in  organizations, 
groups,  and  communities 
divei^  and  complex  world. 


Nance  Lucas,  and 


1998.  W pgs.  ISBN  O-'S-O-OOIO-'.  $16.9=; 
paper.  Jos.sey-Bass.  (888)  ,578-25,57. 

The  Mexican  American  Orquesta: 
Music,  Culture,  and  the  Dialectic  of 
Conflict 

by  Manuel  Pena 


Relying  on  both  the 
Mexican  orquesta  and  the 
American  dance  band  for 
repertorial  and  stylistic 
cues,  the  Mexican 
American  orquesta  forges 
a synthesis  of  the  two. 


Manuel  Pena  traces  the  evolution  of  the 
orquesta  in  the  Southwest  from  its  beginnings 
in  the  19th  century  through  its  pinnacle  in  the 
W’Os  and  its  decline  since  the  1980s, 

1999.  364  pgs.  ISBN  0-292-7658"-8.  $1995 
paper.  University  of  Te.xas  Press.  (800)  252-.5206. 

Features  and  Fillers:  Texas 
Journalists  on  Texas  Folklore 

Jim  Harris,  ed. 


Full-time  and  part- 
time  journalists  have 
worked  many  years  for 
large  and  small  newspa- 
pers, ranging  from  far 
West  Texas  to  deep  East 
Texas,  from  tlie  Panhandle 
to  the  Valley.  Their  sub- 
jects are  the  traditions,  customs,  and  prac- 
tices of  the  people  in  communities  as  diverse 
as  the  state  is  wide.  Jim  Harris  has  discovered 
that  many  people  want  to  read  about  their 
folklore,  passed  down  through  the  years  by 
word  of  mouth  and  oilier  means. 

1999.  254  pgs.  ISBN  l-5744l-0'4-!.  $29.95 
cloth.  Lniversity  of  North  Texas  Press.  (806) 
826-8911. 

Brandy,  Our  Man  in  Acapulco:  The 
Life  and  Times  of  Colonel  Frank  M. 
Brandstetter 

by  Rodney  P.  Carlisle  and  Dominic  J. 
Monetta 

A man  of  action  and  a 
patriot,  Frank  Brandstetter 
foiled  a mass  breakout 
plot  by  German  POWs  in 
England  during  World  War 
il,  led  a small  party  on  a 
dangerous  mission  behind 
German  lines  to  deliver  a surrender  demand, 
parachuted  into  battle  on  D-Day.  and  con- 
fronted an  angry  Cuban  mob  intent  on 
destroying  the  Havana  Hilton.  In  the  business 
world,  he  turned  a few  undeveloped  casitas  in 
Acapulco  into  Las  Brisas,  tlie  lop  resort  in  the 
world  in  I9)’2. 


l')09.  .5—  pgs  ISBN  ^5■■^^l -()(.') -5  $2994 
doth.  I niversily  of  North  Tc.vas  Press.  (800) 
820-891!, 


Cuba’s  island  of  Dreams:  Vo: 
from  the  Isle  of  Pines  and  V 

by  Jane  McManus 

As  a resident  of  Cuba, 

Jane  McManus  enjoyed 
extraordinary  access  to 
Cuban  archives  and  to 
both  published  and 
unpublished  historical 
materials.  She  had  access 
to  government  officials  as 
well  as  family  narratives  and  { 
diaries.  Drawing  upon  resources  ur 
to  most  scholars  outside  Cuba,  McM 
written  an  evocative  history  that  cap 
dreams  of  this  island’s  history  and  th 
of  its  people. 

2000.  208  pgs.  ISBN  0-81.50-1741- 
doth.  University  Press  of  Florida.  (800) 


/. 

The  Making  of  Social  Movem 
in  Latin  America:  identity, 
Strategy,  and  Democracy 

Arturo  Escobar  and  Sonia  E.  ,4lvai 

Latin  American  social 
movements  have  brought 
about  a profound  transfor- 
mation in  the  nature  and 
practice  of  protest  and  col- 
lective action.  This  book 
sunets  the  full  spectrum  of 
movements  in  Latin 
America  today-from  peasant  and  : 
movements  to  womens  and  gay  mover 
well  as  environmental  and  civic  mo 
-examining  how  this  diverse  mosaic  i 
gent  sodal  aaors  has  prompted  soci; 
lists  to  rethink  the  dynamics  of  Latin  .5 
and  sodal  and  political  change. 
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1992.  .585  pgs.  ISBN  0-81,5.5-120’'-8 
paper,  W'estview  Pre.ss.  (800)  .586-5651 

Contra  Terror  in  Nicaragua: 
Report  of  a Fact*flnding  Miss 
September  1984-January  1985 

by  Reed  Brody 


Reed  Brody,  former  as.sisiant  atton 
(T.il  of  tile  state  of  New  )hrk.  presents 


indictment  of  the  L'.S.  polic\’ 
of  attempting  to  destabilize 
Nicaragua  through  a cam- 
paign of  terror  directed  at  its 
people.  The  testimony  of  the 
victims  of  contra  attacks 
exposes  the  policy  of  tor- 
ture. murder,  rape,  kidnap- 
ping, and  random  violence  employed  by  the 
people  President  Ronald  Reagan  described  as 
"the  moral  equals  of  our  founding  fathers." 

1985.  206  pgs.  ISBN'  0-89608-512-8.  S8.50 
paper.  South  End  Press.  (800)  533-8478. 

Colonial  Dilemma:  Critical 
Perspectives  on  Contemporary 
Puerto  Rico 

Edwin  Melendez  and  Edgando  Meldndezreds. 

Colonialism  and  citizen- 
ship defined  Puerto  Rican 
history  in  the  20th  century. 

The  island's  economy  has 
been  an  appendage  of  the 
U.S.  economy,  and  Puerto 
Rican  politics  has  revolved 
around  whether  the  island 
should  be  independent,  a state  of  the  Union,  or 
continue  as  a Commonwealth.  Meanwhile, 
mass  migration  has  led  to  the  formation  of  a 
community  in  the  United  Stales  that  represents 
two-fifths  of  the  Pueno  Rican  people.  This  vol- 
urae  is  a modest  contribution  to  a better 
understanding  of  contemporary  Puerto  Rico. 

1993.  255  pgs.  ISBN  0-89608-441-8.  S16.00 
paper.  South  End  Press.  (800)  533-8478. 

The  Obsidian  Ranfla 

by  Anthony  R.  Vigil 

This  collection  of  poems 
by  Mexican  American 
author  Anthony  R.  Vigil 
comes  complete  with  a “hit- 
ting  the  code-switches” 
glossary.  "Kitting  the  switch- 
es" in  ranfla  means  activat- 
ing its  hydraulic  system,  and  bouncing  with  the 
ride.  “Hitting  the  code-switches"  permits  you,  if 
inexperienced  with  the  language  and  culture, 
to  ■ dimensionabze"  your  ride  down  the  boule- 
vard of  Cliicano  time. 


1998.  "5  pgs.  ISBN  1-880834-43-.X.  S12.00 
paper.  Cleveland  State  University  Poetry 
Center.  (888)  2~8-64~5. 

Many  publications  featured  in  this 
section  are  available  through 
amazon.com. 


^ CONFERENCES 


American  Educational  Research 
Association  Annual  Meeting 

April  24-28 

The  A.E.R.A.  annual  meeting's  theme  is 
"Creating  Knowledge  in  the  21st  Cenmry;  Insights 
from  Multiple  Perspectives."  In  .New  Orleans 
Contact:  A.E.R.A.,  (202  ) 223-9485:  Web 
site,  www.aera.net. 

7th  Annual  IDRA  Early  Childhood 
Educators  Institute™ 

April  25-2t 

This  year's  Intercultural  Development 
Research  .Association  La  Semana  del  Nino  insti- 
tute is  on  the  theme,  “Educating  the  Ne.xt 
Generation."  Speakers  include  Regina 
Benjamin;  Gloria  Rodriguez,  founder  of  AVANCE; 
Bertha  Perez.  UTSA-Downtown;  and  Diane 
Gonzales  Bertrand,  internationally  known 
author  of  children's  literature.  On  two  mornings, 
participants  will  visit  schools  that  showcase 
innovative  programs  for  diverse  learners. 

Contact:  Carol  Chavez  at  IDR.A.  (210)  -i44- 
1710;  Web  site,  www.idra.org. 

Illinois  TESOL-BE  2000  Annual 
Convention 

April  28-29 

Illinois  Teachers  of  English  (o  Speakers  of 
Other  Languages/Bilingual  Education  presents 
its  26th  annual  convention,  "Options  and 
Opportunities.  ".At  Navy  Pier  in  Chicago,  111. 

Contact;  e-mail,  eminicz@harpercc.il.us 
or  Cporter@irc-desplaines.org. 

The  College  Board’s  Online 
Learning  Conference 

May  1-2 


"Delivering  Online  Courses  to  Adi 
Students."  At  the  Vl'yndham  Ambassador  Wt 
Hotel,  Chicago. 

Contact:  (212)713-8002;  e-ma 

oais@collegeboard.org;  Web  site,  www.ct 
legeboard.org. 

Nexus  2000  International 
Conference 

May  5-7 

Nexus  2000's  theme  for  this  yet 
"Building  Healthy  Relationships  in  Schoo 
Communities,  and  Organizations:  Improvi 
Society  through  Understanding  of  Emoiioi 
Intelligence."  The  goal  is  "for  delegates 
experience  practical  ways  to  foster  heali 
and  productive  relationships  that  they  c 
implement  with  their  own  constituencies.” 
San  Francisco.  Calif.,  at  the  South  S 
Francisco  Conference  Center. 

Contact  Web  site,  wwwnexuseq.com/r^ist£ 


National  Multicultural  Institute 
15th  Annual  National  Conference 

June  i-4 

The  15th  annual  national  conferer 
theme  is  “Making  Choices  as  a Dive: 
Society;  Taking  Responsibility  for  a Promis 
Future."  .At  the  Hyatt  Regency  Washington 
Capitol  Hill  in  Washington,  D.C. 

Contact:  (202  ) 483-0700,  ext.  227;  e-m 
nraci@nraci.org;  Web  site,  www.nmci.org. 

NCORE  2000 

June  1-5 

13th  Annual  National  Conference  on  R 
& Ethnicity  in  American  Higher  Educati 
Sponsored  by  The  Southwest  Center 
Human  Relations  Studies,  Public  : 
Community  Services  Division,  Collegf 
Continuing  Education,  The  Universit; 
Oklahoma.  Among  the  keynoters  is  Edw 
James  Oimos.  In  Santa  Fe,  N.M. 

Contact  Web  site,  www.occe.ou.eduA'CO 

Association  of  Educational 
Publishers  Conference  2000 

June  ■^-9 

"Trends  & Transitions:  A Meeting  of 
Minds"  promises  to  "help  you  understand 


issues  our  industry  faces,  discover  new  ideas  to 
let  you  woric  more  efficiently  and  productively, 
and  network  with  major  industry  profession- 
als." At  the  Capital  Hilton  in  Washington,  D.C. 

Contact:  (856)  256-4610;  e-mail,  mail- 
box® edpress.oi^:  Web  site,  www.edpress.org. 

AAHE  Assessment  Conference 

June  14-18 

The  American  Association  for  Higher 
Educations  15th  annual  conference  on  assess- 
ment asks,  “Rising  Expectations:  Can 
Assessment  Deliver?”  In  Charlotte,  N.C. 

Contact:  (202)  293-6440;  Web  site, 
www.aahe.org. 

Prentice  Hail  Faculty  Development 
Symposium 

June  15-16 

“Student  Achievement:  Helping  All 
Students  Maximize  Learning  Options.”  At  the 
Oxford  Hotel  in  Denver. 

Contact  Barbara  Rosenberg,  (201)  236-7952: 
e-mail,  bait)ara_rosenberg@prenhall.com. 

Latin  American  Educational 
Foundation  Golf  Tournament 

June  21 

The  Latin  American  Edu  ;ational 
Foundation  hosts  its  annual  GolfToi  mament. 
In  Sedalla,  Colo. 

Contact:  (303)  446-0541. 

University  of  Hawaii  Curriculum 
Workshop 

June  21-30 

The  Center  for  International  Business 
Education  and  Research  at  the  University  of 
Hawaii-Manoa  presents  “The  Development  of 
Intercultural  Coursework  at  Colleges  and 
Universities.  At  U of  H-M  in  Honolulu. 

Contact:  Jayna  Reynon,  (808)  956-3256:  e- 
tnail,  iayna@cba.hawaii.edu. 

American  Association  of  Unh'ersity 
Administrators  Annual  Assembly 

June  22-25 

"A  Discussion  of , Major  Issues  in  Higlier 
Education."  At  George  Washington  University 
Inn,  Washington,  DC. 


Contact:  (972)  248-3957;  e-mail, 
info@aIlianceedu,org. 

NAWE — ^Women  Leaders  Institute 

June  24-28 

“Institute  for  Emerging  Women  Leaders  in 
Higher  Education.”  At  University  of  Maryland 
Inn  and  Conference  Center  in  Collie  Park,  Md. 

Contact:  (202)  659-9330;  Web  site, 
www.nawe.org. 

Books  in  Spanish  for  Young 
Readers:  Summer  Workshops  2000 

June  26-28,  July  10-12,  and  July  31-August  2 

Dr.  Isabel  Schon,  director  of  the  Center  for 
the  Study  of  Books  in  Spanish  for  Children 
and  Adolescents  at  CSU-San  Marcos, 
announces  this  year’s  three  three-day  summer 
workshops:  “Books  and  Reading  Strategies  for 
English  Language  Learners  in  Grades  K-8,”  " 
Current  Issues:  Books  in  Spanish  for  Young 
Readers,”  and  “Literature  in  Spanish  for 
Children  and  Adolescents/La  Literature  en 
Espanol  Dirigida  a los  Lectures  Infantiles  y 
Juveniles”  (the  latter  conducted  in  Spanish). 
Contact  e-mail,  isdion@mailhostl.csusm.edu. 

Riva’s  Mexico  2000  Education  Tour 

September  19-20,  Guadalajara 
September  22-23.  Mexico  City 
September  25-26.  .v’onterrey 

Kiva  Expeditions,  Inc.,  is  committed  to 
building  partnerships  through  key  introduc- 
tions among  international  exhibitors,  Mexican 
schools  representatives,  and  local  business 
leaders.  This  year’s  tour,  “Building  Parlnerships 
in  Mexico,”  will  focus  on  student  recruiunent 
through  public  fairs  and  school  visits. 

Contact:  Annette  Wright,  (303)  770-3063; 
e-mail,  kivaexpo@mindspring.com. 

HACU  14th  Annual  Conference 

November  4-7 

This  year’s  theme:  ’’Championing  Hispanic 
Success  in  Higher  Education.”  At  the 
Albuquerque  Convention  Center. 
Albuquerque,  N.M. 

Contact:  Web  site,  www.hacu.org. 
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Cdiforaia  State  Uahersm'.  Domiogusz  Hills  is  ao  u 
compreheDShe  public  umvmity  serving  tl»  extended  Soutl 
area  of  the  Los  Angeles  Basin.  The  campus  has  a highh'  plura 
primarily  working  adult  scudent  both'  comprised  of  appro.ui] 
l2jDOO  graduate  and  uukripaduaie  students.  We  insite  appilc 
for  several  admioistraiive  pcsitioolAppointmems  and  stanmg 
for  these  positions  are  suh^  to  the  availabilit)'  of  funds. 

ASSociAra^cE  msmmPDR  academic  pia>tsi 

AM)  RESOURCE  MANAGEMEyT 

loder  ibe  duectioD  of  the  '•ice  PiesMknt  -for  Acadenuc  Afiair 
Assodaie  Vice  Pieadoii  for  Acadanic  Planning  and  Re» 
Management  is  primarily  responsible  for  budget  planning,  alkx 
and  mooitoring  for  nnte  within  the  DivisjoQ  of  Acadenuc  K 
QUAllFICATK^S:  An  earned  doctorate  from  an  accre 
msiitutioiL  Rse  or  more  years  erpoience  in  higher  educanon  i 
must  mdude  service  as  an  administraior  and  in  a fuU-hme  acat 
appoiiuineni.  Must  have  substantial  evideoce  of  research  and  sch 
activity'.  Strong  leadership  and  interpersonal  skills.  SAL 
Commensuiaie  with  qualificztioQs  and  opencnce.  S1X8TING  C 
July  1.200aCUAm  OF  SEARCH  OOMMOTEE:  Dc  Billie  Blair 

ASSOCUTB  VICE  FREMDEffT  FOR  aOJITy  AFEURS 

The  Associate  Vice  Presideni  for  Faculty  Affairs  reports  direc 
the  Vice  President  for  Academic  Affairs  and  is  primanlv  rwpor 
for  the  development.  impkmentaiioQ.  administration  and  dire 
of  operations  of  the  faculty  governance  process  and 
adfflioistratioa  of  faculty  personnel  policies  and  procedures: 
coUeaive  bargaining  miners.  QUALIFICATIONS:  An  ea 
doctorate  from  ao  accredited  insUmtion  iivt  or  mote  ; 
experience  in  higher  education  which  must  include  service  i 
administrator  and  in  a fuU-titne  faculty  appointment.  Must 
substantia]  evidence  of  research  and  scholarly’  actrvnv  Si 
leadership  and  Iniapersona!  skills.  SALARY:  Commensurate 
quaJiBcahons  and  experience.  SIARTING  OATC:  July  1.  i 
CHAIR  OF  SEARCH  COMMmEE:  Dc  Margaret  Gordon 

ASSIMAMIYICE  fR£Sn?E^^  IJNDERGRADlJArBSTU 

The  Assistant  Vice  Presideni  for  L'odci^duaie  Studies  rt] 
directly  to  the  Vice  Present  for  Academic  AQairs  and  worl 
consultation  with  the  Instructional  Deans  and  is  pnm 
responsible  for  the  overall  development,  implementa 
administraiioa  and  direcnoo  of  operations  of  undergraduate 
educational  equir/  programs  of  the  Untveisiiy  and  serves  a: 
Ombudsperson.  The  Assistant  Vice  President  acts  as  liaison  ben 
the  Academic  Affairs  divison  and  the  Student  Affairs  divi 
QUALIFICATIONS:  .An  earned  doaoraie  from  the  accre< 
institutioa.  Hve  or  more  years  experience  in  higher  educauon  v> 
must  include  service  as  an  admimstraior  and  tn  a full-time  I2 
appointment.  Must  hmr  substantial  evidence  of  research 
scholarly  activity  Strong  leadership  and  interpersonal  si 
Demonstrated  commitment  to  a collegial  process  in  cumculutn 
pobev’  development.  SALARY:  Commensurate  with  quabficai 
and  experience.  SIARTING  DATE:  Julv  1.  2000  CHAIR 
SEARCH  COMMITTEE:  Ms  iondra  Parham 

APnJCATION  PROISSS:  Send  a letter  of  application,  cui 
cumculum  vita  or  resume,  and  three  kmers  ol  recommendation  ti 
jpi^xipnaie  cootaa  persoa  or  oimmmce.  Renew  of  appbcaui>iv< 
begin  on  Apnl  2a.  2000.  and  will  conunue  unul  the  position.^  are  fi 

All  candidates  must  funush  proof  of  clic;bilm  tn  work  m the 
upon  appoinunent 

( SperiHcd  chairperson  of  Search  commlttre  \ 

ao  omcE  OF  facitta’  affairs 

CALIFOR.SLA  SIATE  INIVERSm 
1000  LKST  \ ICTORLA  STREFT 
CARSON. 
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By  Mark  Saad  Saka.  PhD. 

From  out  of  the  Shadou  s:  Mexican  Women  in  Ticentieth- 
Century  America,  by  Vicki  L.  Ruiz,  n pages.  Oxford 
Lniversiix’  Press.  1998.  ISBN  0-19-51.VU99-S.  S 15.95  paper. 

\icki  L.  Ruiz  has  produced  tlie  first  full  stuck  of  the  .Mexican  woman's 
experience  in  twentieth-centuiy  .Nmerica.  one  tliat  scnthesizes  and  inte- 
grates tliat  experience  within  the  broader  context  of  .Mexican  history, 
immigration,  conflict,  assimilation,  and  re.sistance.  Ruiz  successfully 
demonstrates  die  creative  and  innovative  role  that  .Mexicaiias  have  played 
in  the  shaping  of  their  lives  and  their  communities.  Enhanced  b\’  personal 
stories  and  inteniews.  and  woven  into  a highly  readable  narrative.  From 
out  oflbe  Slxidows  lives  up  to  its  tide,  bringing  .Mexican  womens  experi- 
ence to  liglit.  During  this  past  summer.  1 used  this  book  for  my  .Mexican 
.ymencan  histoiy  seminar  and  found  that  students  enjoyed  — » 

its  accessibility  and  comprehensive  approach  to  the 
•Mexican  .Mnerican  experience.  Needless  to  say.  the  women 
in  the  class  found  the  centering  of  gender  analysis  to  the 
overall  Mexican  .Mneriam  experience  a breadi  of  fresh  air. 

Three  major  themes  run  throughout  Ruiz's  book:  first, 
that  through  mumal  assistance  and  collective  acuon.  Mt  n 
women  in  the  L'nited  States  exerted  tremendous  control  over 
their  lives,  homes,  work,  and  neigliborhoods:  second,  that 
there  is  no  one  experience,  as  Mexican  women  have  experi- 
enced generational  differences,  class  and  regional  variatioas. 
conflict  and  acconunodafion  between  immigrants  and  native 
bom.  etc;  and  third,  that  Mexican  women  in  the  L'nited  States 
have  assimilated  to  .\nierican  norms  and  vet  have  retained  distinctive  cul- 
tural value's  and  patterns  through  a picking  and  choosing"  process  that  has 
enabled  Mexicanas  to  truly  live  as  botli  Mexican  and.Vmericans. 

The  one  chapter  of  the  book  that  raised  the  most  discussion  and 
debate  m my  class  is  entitled  "The  Flapper  and  the  Chaperone " and 
involves  die  conflicts  that  many  young  Mexican  women  had  with  their  par- 
ents over  the  role  of  la  duena.  the  traditiomd  chaperone  who  accompa- 
nied single  .Mexican  women  whenever  they  left  their  homes.  Chaperones 
represented  a traditional  instrumeni  of  social  control  by  a conservative 
farmly  obgarchy.  During  the  1920s.  the  emeipence  of  .\nierican  mass  con- 
sumer culture,  the  opportunities  for  greater  social  space  offered  by  a 
sprawling  urban  environment,  and  the  nervousness  felt  by  many  immi- 
grant parents  over  the  'temptations''  that  their  newly  found  homeland 
offered  to  their  children,  and  particularly  their  daughters,  constantly 
dashed.  Vmiig  .Mexican  women  who  sought  to  exert  greater  fteedom  and 
autonomy  over  their  own  lives  had  to  grapple  with  sudi  openly  defiant 
actions  as  to  "bob  or  not  to  bob " their  hair,  or  to  vvear  'reveahng ' swim- 
siiiLs.  short  skirts,  makeup,  or  bloomers.  Sprinlcled  throughout  tliis  section 
;ue  numerous  personal  interviews  and  narratives  bv-  womrii  who  recall 
such  actions  as  wearing  "modem"  clothes  underneath  their  parentally 
approved  attire  and  dien  switching  clothing  once  thev  had  escaped  the 
vv:itchful  we  ol  Mom  .md  Dad.  Ruiz  otfers  three  altemauves  that  vounc 


women  faced:  open  rebellion  (even  to  the  point  of  living  with  thi 
boviriends).  sneaking  out  of  the  house  whenever  their  parents  we 
asleep,  or  early  marriage.  Intertwined  in  all  of  this  is  the  ever  present  f 
ure  of  the  chaperone,  that  instrument  of  family  social  control  that  ope 
countered  young  Mexicanas  attempts  to  expand  their  own  space.  Althou 
chaperonage  largely  died  out  in  the  aftermath  of  the  Second  Worid  IS 
many  of  the  young  women  in  my  class  still  found  that  it  hit  close  to  homi 

Ruiz  also  focuses  on  the  class  differences  that  shaped  Mexic 
w omen's  experiences.  The  sections  in  the  book  that  deal  widi  the  Mexica 
working-cte  experience  testify  to  the  collecthe  struggle  and  mutual  ass 
tance  that  working  peoples  throughout  history  have  employed  to  prou 
and  empower  their  lives.  The  book  demonstrates  how  mutual  aid  sodett 
labor  militancy,  picket  line  activism,  community  agitation,  and  politii 
radicalism  allowed  working-class  Mexicanas  to  exert  tremaidous  cont 
over  their  lives  and  destinies.  Fiery  orators  and  organizers  such  as  S: 
— Estela  Ramirez,  Emma  Tenayuca,  and  Josefina  Fierro 

Bright,  as  well  as  other  examples,  create  historical  mod 
for  young  Mexican  American  women  to  incorporate  into 
otherwise  male-dominated  pantheon  of  Mexican  heroes. 

Ruiz  provides  an  excellent  summary  of  the  role  tl 
Chicanas  played  in  the  social  upheavals  of  the  1960s,  ofi 
referred  to  by  its  patriarchical  nomenclature  as  the  Chica 
movement.  Chicanas  articulated  and  challenged  not  o: 
their  position  in  American  society  as  an  oppressed  ethi 
group  but  also  the  male-dominated  nature  of  that  mo' 
ment.  Rejecting  both  Hispatiic  machismo  and  the  raidd 
class,  white-dominated  womenls  movement,  Chicanas  reli 
on  the  solderada  imagery  of  Mexicols  revolutionary  pa 
plaved  prominent  roles  in  La  Raza  Unida’s  political  mobilization,  protesi 
the  Vietnam  War,  led  student  demonstrations,  successfully  opposed  i 
forced  sterilization  of  poor  women  who  more  often  than  not  represeni 
women  of  color,  and  created  a tremendous  amount  of  puWic  space  for 
erary;  academic,  political,  and  cultural  e.xpression.  Ruizls  incorporation 
gender  into  the  history  of  the  Chicano  movement  adds  a more  comp 
hensive  perspective  of  that  movement  and  creates  the  possibility- 
describing  the  civil  rights  struggle  as  the  Chicana  movement. 

From  out  of  Shadous  is  a much  needed  addition  to  Mexican  Amerit 
;md  Hispanic  historical  studies.  It  is  both  a highly  readable  narrative  £ 
easily  accessible  to  undergraduate  students.  It  provides  the  first  major  sy 
thesis  of  the  Mexican  American  woman’s  e.xperience  in  the  United 
States  and  anests  to  the  strength  and  resiliency  that  Mexicanas  hare 
displayed  over  the  course  of  the  twentieth  century,  a cenUuy  of  jA 
challenge  and  change  and  a century  whose  struggles  and  ; 

achievements  will  continue  to  shape  women's  fives. 

Dr.  Saka  is  a Mexican  specialist  whose  areas  of 
interest  include  peasant  social  movements  and 
agrarian  unrest  in  the  Mexican  countryside  An 
American  of  Arab  ancestry,  he  has  taught  at  Sul  ’F  J 

ttiiss  Slate  I mversity.  .Alpine.  Texas,  since  W5  W 
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Things  are  looking  up. 


© © 


for  Janet  Moldstad,  a doctoral  student  at  Walden  Universic)'.  Through 
flexible,  distance  delivery,  Janet  is  earning  a Ph.D.  with  minimal  disruption 
to  her  life.  If  you  desire  an  advanced  degree  but  don’t  want  to  put  career 
and  family  on  hold  while  you  earn  it,  consider  Walden.  The  University  is 
regionally  accredited  and  has  been  providing  quality  graduate  education  at 
a distance  for  30  years.  Let  a graduate  degree  pave  the  way  to  personal  ful- 
fillment and  career  advancement.  Check  into  the  national  leader  in  distance- 
delivered  graduate  education  — things  could  be  looking  up  to  you,  too! 


Graduate' programs  arc  oTcrcd  in: 
Management  (Ph.D.) 

Education  (M.S./Ph.D.' 
Ps\>choiogy  (M.S./Ph.D.! 

Health  Services  (Ph.D.: 

Human  Services  ^Ph.D.. 


For  details; 

Call  1-800-444-6795,  ext.  500 
Visit  www.waldenu.edu 
E-?nail  request@waldenu.edu 


155  Fifth  Avenue  South 
Minneapolis,  MN  55401 


You  could  be  making 
the  educational 
investment  of  a lifetime. 

Sii'ce  1972,  more  than  3.000  professionals  have  chosen  Programs  for  Higher  Education  (PHE)  as  their 
partner.  By  choosing  NSU's  PHE,  you  invest  in  a high-caliber,  tiefd-based  doctoral  education  program 
you  can  complete  in  three  years — while  continuing  your  career.  You  have  the  support  of  a full-time 
faculty  and  staff  at  our  North  Miami  Beach  campus,  and  you  study  with  highly  respected  professors 
who  are  leaders  in  their  fields. 

An  earned  Ed.D.  degree  from  the 
PROGHmS  FOR  HIGHER  EDUCATION 
could  he  that  investment. 

For  more  information  call  800-986'3223,  ext.  8527, 
or  vi.sit  our  Web  site:  urwiv.fcac.nova.edu/phe 

NOVA 

southeastern 

U.IVtKJITT 

HSCKLEn  GRADUATE  SCHOa  OF  EDUCATION  AND  ItUMAH  SERVICES 
Programs  lor  Higher  Edacatian 
1750  NE  167th  Street.  North  Miami  Beach,  FL  33162-3017 

Nova  Southeastern  University  admits  students  of  any  race,  color,  and  national  or  ethnic  origin. 

Nova  Southoastero  Univ^rKiy  accredited  by  ibe  Comm&sion  on  Colleges  o*  tbe  Southern  Association  c!  Cofeges  and  Schools  ( 1 6ct 
Soutbtm  Lane.  Decatur.  Georgia  30033-<097.  tei?pftor>e  r^umber  404-67^45011  to  award  bachelor's,  masters,  educational soccEir.t 
and  doctoral  detwes 
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UNIVERSITY 
ILLINOIS 
AT  SPRINGFl 


AQfflISSiOnS  LOU 

tFBIKO#IILO 

The  Universit)*  of  Illinois  at  Springfteid  is 
Admissions  Counselor  who  is  enlhus 
directed  person  with  good  organizational 
leadership,  and  communications  skills.  T 
requires  traveling  for  extended  periods,  m 
people  of  diverse  backgrounds,  providing 
advising,  and  minority  student  rccruii 
activities.  Candidates  are  required  to  b< 
(Spanish)  and  possess  a bachelor’s  de^ee 
qualifications  include:  counseling  and  ir 
skills,  experience  in  higher  education  or 
counseling,  demonstrated  experience  in  wo 
diverse  and/or  multicultural  individuals  and  ( 
familiarity  with  the  University  of  Illinois  at  S 
Salary  is  competitive  and  commensurate  wid 
and  experience.  To  Icam  more  about  ihe  univt 
http://www.uls.edu. 

Send  resume,  letter  of  application  and  a ii: 
professional  references  with  cunxni  phone  nu 
addresses.  Application  letter  should  redea  ih 
listed  above  end  describe  any  personal  or  p: 
accomplishments  that  illustrate  similar  ebtlitii 
opplicaiion  materials  to:  Search  Chairpers 
University  of  niinoU  at  Springfield,  1 
19243,  Springfield,  IL  62794-9243.  P 
applications  will  begin  immediately.  Applies 
be  accepted  until  the  position  is  filled. 

77/r  L'niifrsiry  of  or  iprwji/le'J  ii  an  a 

arurjn/€£fuai  ODttonuntrx'  ^r^n)n<-*r  u.,.—  — - 


COLUMBIA 
UNIVERSITY 
SCHOOL  OF 
SOCIAL  WORK 


PROGRAM 


SOCIAL 

WORK 


PREPARE  FOR  TEACHING,  RESEARCH, 
AND  LEADERSHIP  ROLES  IN: 

UOCTORAL  e advanced  practice 

P ROGRAM  • SOCIAL  POLICY.  PLANNING 

AND  POLICY  ANALYSIS 

• SOCIAL  policy;  planning 
AND  ADMINISTRATION 

CHOOSE  AMONG  AN  EXTENSIVE  RANGE 
OF  SOCIAL/BEHAVIORAL  SCIENCE 
AND  FIELD  OF  PRACTICE  OPTIONS. 

#A  wide  range  of  financial  support  is 
provided  for  qualified  candidates. 

Applications  for  Fall  2001  are  due  by 
February  1st,  2001 

For  further  information  contact: 

Professor  Steven  Schinke, 

Chair  Doctoral  Program 

Berenecea  |.  Eanes, 

Associate  Director,  Doctoral  Program 

COLUMBIA  UNIVERSITY 
SCHOOL  OF  SOCIAL  WORK 

Doctoral  Program  Admissions 
622  West  1 13th  Street,  New  York,  NY  10025 
212-854-5156  Fax:212-854-1570 


Colorado 

University  of  Colorado  at  Boulder 

Excelencia  por  medio  de  la  diversidad — Excellence  through  diversity 

*Offering  more  than  2,500  courses  in  150  fields  of  study 
•Outstanding  minority  programs  and  services 
•Precollegiate,  undergraduate,  and  graduate  research  opportunities 
•Five-year  bachelor’s/masters  degree  programs 
•One  of  the  country’s  “best  buys”  in  public  higher  education  (1999  Fiske  Guide) 


303-492-6301 


www.coiorado.edu/admissions 


OXFORD,  OHro 

Miami  University’s  Office  of  Residence  Life  and 
Student  Programs  invites  applicants  and  nominatior 
eniry-icvei  and  mid-management  openings. 

HR.ST  YEAR  ADVISER 
The  Fitsl  'tc2i  Adviser  is  a live-in  professkxui  vdio  is  responsible  I 
350  first  )V2T  students  vhtto  reside  m a theme  learning  cotmnunii 
full-time  professional  ser^es  as  both  the  hall  director  and  the  ac 
adviser  to  all  first  vear  students  living  in  the  residence  halLHic  Bi 
Adviser  is  charged  with  shaping  the  emironment  and  esqiehenoes 
)*ear  students  by  providing  services  and  programs  that  foster  ac 
success,  promote  the  muliiTaceted  devdopmenl  of  first  year  studs 
encourage  responsible  involvement  m campus  life.  In  addilkn.  d 
Y^  Alviser  will:  supervise,  train,  and  evaluate  642  undergr 
student  staff  and  I graduate  assistant  (only  applkable  in  halb  w 
residents  or  more);  oversee  die  development  of  the  hall  comi 
: through  programmatic  means  and  one-on-one  oonud;  in 
knowiedge  about  students  and  their  dev^lopmem  Into  daily  inter 
and  activities;  implement  theme  leami  ng  community  programs;  s 
an  advocate  for  human  issues;  advise  the  hall  cc4jndl;  serve 
adjudicaOng  officer  for  disopline  adjudication  procedures;  and  ; 
partidpaie  in  (^cc  and  University  commitiee& 

A fully  furnished  apartmeni,  full  board  plan  (when  In  operatior 
lime  benefit  package,  local  phone.  caMe  1Y  compulT  with  c 
connection,  housekeeping  services,  and  a suiting  salaiy  if  tSipt 
42-vweek  position  beginning  on  (tida);  July  ZI,  200Q  Opportuni 
summer  emplc^ment  are  available  Candidates  with  a master^  ck 
College  Student  I^isonnd  or  related  fiekl  are  enooutaged  to  app 
baccalaureate  experience  in  residence  hall  supervision,  ac 
advising,  living/leaming  environmmti,  cr  crxinselmg  desired 

COORDINATOR  OF  ADVISORY  RECRUITM 
TRAINING,  AND  DEVELOPMENT 
The  Coodinaior  of  Advisory  Reouitment,  TValniri^  and  Devek)p 
responsible  for  implementing  a compidiensive  compelenc 
recmitmeni,  training,  and  eraluatkn  process  far  Full-time  (both 
and  enUy‘ level)  and  graduate  staff  membeis  The  Coordinator  SUE 
graduate  assisunts;  coordinates  the  RA  training  course,  iiviud^ 
cumculum  and  registration;  train  and  evaluate  course  instiucu 
oversee  the  recruitment,  training,  and  st^«ivisk)n  of  the  ACITIO-I 
The  Coordinator  is  a member  of  the  0^  of  Residence  life  a 
Student  Pro^^ms  centra)  staff  and  reports  directly  to  the  A 
Director  of  Upper  Class  Programs. 

The  Coordinator  posiUon  Is  a 12-momh.  Uvhxi  appolntmem  be 
July  1 20(K)  with  a cornpetitive  salajy.fully  furiibhed  apaitmeni,  12 
meal  plan,  local  phone,  cable  TV,  ethemet  cormection,  Full-time 
package,  housekeeping  services,  and  prafessionai  devd 
opportunities  Masterls  degree  in  Student  FbsoRnd  Human  Reso 
related  ftekl;  tvM>-years  (post-masters  experienoe)  lequlird;  demo 
skiltVexperience  in  training,  curriculum  desl^Y.  program  devdi 
tecmllmenl,  and  supervisoa  Socnestful  candidates  will  have  i 
oxTimitmeni  to  student  devefopment  and  to  the  educational  puz 
work  In  student  affairs;  excellent  organizational  and  intoperson 
and  a demonstrated  ability  lo  work  and  communicate  effecthrel 
v.ide  range  of  oonsiitucnts 

APPUCATION  PROCESS 
Tb  appby.  candidates  should  send  a fetter  cf  inienL  resume,  and  ih 
and  idef^KXie  numbeis  cf  three  prcfessiorul  references  to; 

Keniselh  YYIgtoc 

Coordinator  of  Advisory  RecruitmesL  IViaiaieg.  aod  Devd 
227War&UKan 
OxfonL  Ohio  45056 
Phone:  513529.6038 
Fu:5i3529.1M6 
E-mail:  wfgtookwdBMhkudii 

The  Office  cf  Residence  Life  and  New  Student  Progta.’ns  is  oomi 
continuing  and  expanding  the  diversity  cf  our  staff  ^Rxnen,  p< 
ooloc  persons  with  disabilities,  and  indmditab  fmm  vanois  a 
backgrounds  are  encouraped  in  apph  .Miami  Unnenjiv  is  a 
Emplrr.Tncnt  Opportunity  and  Affirmative  Aoion  iftamjuoa 

for  more  information  regarding  kbami  Unhosiry  and  iN 
community;  please  vasiL- 

Miami  Umvcrsitr  wwwjnqohiacdo 


❖ 

EDISON 


COMMUNITY  COUL£GE 

A STUDENT-CENTERED 
lEARNING  COUB3E 


Lociwd  on  flotida^  Gulf  Coa^t,  Edison  Communir/  CoUege  $ec^  applicants  lor  the  bdaM*'lmal 
hiU-dme  fvulty  posiuons,  with  a scaiting  date  of  August  17,  2000. 


QUALIFICAXIONS,  In  addition  to  chat  stated  by  each  position,  ihe  IbUtMing  quallEcadons  also 
apply.  Required:  A degree  horn  a regioruliy'aocredited  Inscoiuon  of  hi^er  education.  A 
demonstrated  proficiency  in  onJAvritcen  communicanon  in  En^ish.  PREFERRED)  Dononscraicd 
coliege*lcvd  teaching  Gq>enerice.  Salary  range  horn  $32,467  (assocuecs  decree)  - $39,850  (doemnte 
w/10  yr  F-T  teaching  aq>). 


ACOOUrniNG  (RECBXJTIMENT #PC-9L).  Masters  degree  in  Accounringor  masteis 
w/i8  g^ad  hrs  in  Accounting  required,  lb  tokdi  on  the  Qudocte  Coun^  Campus.  Ibadon  wilt 
also  indiidc  coordination,  pbnmi^  arrd  studmt<mtered  advising.  Expin  R.  tax  law  preferred. 


• BU[U?ING  CONSTRUCTION  lECHNOUX^Y  (RECRUITMENT  #WP.7t). 
Associate’s  d^rce  in  Et^ineering  or  Building  Construction  Technology  or  related  fidd  and 
substantial  related  work  experience  in  the  construction  industry  required;  a master’s  d^ree 
with  experience  in  SW  Floridas  constjuctior;  indiutry  and  demonstrated  knowledge  of  current 
technology  and  oonscruccion  trends  preferred.  (Rosidem  pendii^  award  of  state  funding). 


CONfflTTERINFOW^lONTECHNOUKlY  (RECRUITMENT  ifWP^L). 
Master’s  drgree  in  Computer  Science  or  related  technology  field  or  masters  w/t  S grad  Kra  in 
Computer  Science  or  related  technology  field  required.  Experience  in  btemet  technology 
ptdmed.  Must  have  dyfnonstrated  knowledge  of  diverse  computer  applicaiions  and  fiuniliaiity 
with  programming,  ^osidon  pending  award  of  s&ue  funding). 


CRIMINAL  JUSnCE  'IXCHNOUX^Y  (RECRUIIMENT  tfWP-9L).  Master's  degree  in 
Ciinunal  Justice  or  masta’s  degree  w/18  graduate  hn  in  Criirunal  Justice.  Teaching  aedvides 
will  indude  the  rrew  crime  scene  technology  program.  May  be  required  to  read)  on  more  chan 
one  campus.  Criminal  Jusdoe  fidd  experience,  including  law  cnfbxemeni  and  crime  scare 
invesogadon,  prefened.  Option  pending  award  of  state  funding). 


ECONOMICS  (RECRUITMENT  #HC-2IJ.  Master’s  in  Economia  or  masters  w/18  grad 
hn  in  Economics  required.  PhD  prefened  w/sotngth  in  both  maoi>  and  nucroeconomics. 
Dmance  learning  exp  a plus. 


ENGLISH  OOMPOSmON/READING  (RECRUTITdENT  #HC.3L).  fwiastcr’s  m 
English  or  Reading  or  masta's  w/18  grad  hrs  in  Er^ish,  Reading  or  Reading  Educaaon 
required.  May  be  icquired  to  teach  on  more  dun  orre  campus.  PhD  prefened. 


ETHICS/PHUjOSOPHY  (RECRUTTMENT  Master’s  'in  Philosophy/Logic/ 

Ethio  or  master's  w/l8  grad  hn  in  Fhilosof^y/Logic/Ethks  required  PhD  prefened 
w/stiengih  in  logjc  and  ethia.  May  be  required  to  teach  on  more  than  one  campus.  DistarKc 
learning  exp  a plus. 


INTERNET  SERVICES  TECHNOLOGY  (RECRUITMENT  #WP-10L.)  Master's  j 
degree  in  Computer  Science  or  related  techn^ogy  fidd  or  masters  w/18  grad  hn  in  Computer  | 
Science  or  related  technology  field  required  Must  have  demonstrated  kxrowledge  of  diverse 
Internet  prognrrunvng  methods.  Advanced  knowledge  of  web  devebpmeni.  e<ommefce 
setup  and  Intemet/lntranct  technology  prderred.  (Pasidon  pending  award  of  state  funding). 


MATHEMATTCS  (RjECRUITMSn'  #HS*2L).  Masters  in  Maihenurics,  Satbtics  or 
Math  &lucadon  or  masters  w/1 8 grad  Kra  in  Mathematia  or  Sadsocs  icquirtd  May  be 
requited  to  teach  on  more  than  one  campus.  Demonstrated  ability  and  willingness  to 
erioc&vdy  teach  undergraduate  levtd  mathematics  fiom  Algebra  through  ^cuius  including 
Introductory  Starisnes 


o MATHEMATICS  (RECRUITMENT  ^HS-3L).  Masto’s  in  Mathenutics  or  Math 

Education  or  masters  with  w/18  grad  hn  in  Mathenuacs  required  Demonstrated  abiljt)'  and 
wiilir^rtess  to  eifeedwdy  teach  undograduaxe- level  maihemacto  from  Algebra  through  Calculus 


Please  apply  by  May  15.  2000.  with  a cxkv  Utter,  icsuine  and  app.*opr\ate  tiansoipt(s)  to- 


Mra.  Jadde  Panill,  Dareexor  of  Human  Roouroes 
Edison  Ccmmuiuty  CoU^ 

Human  Resource*  Office 
no.  Boz6021C 
Ft  Mycn  FL  33906-6210 


Job  line  Bi30-4i30  MT;  1/600-749-2322,  #1,  aiL  fbr  enenrioo  1120t  or  941/489-9120. 
hetpd/ wwwedttnn.edu 
FA/TOF— 1 c — 1-'  • • 


ASSISTANT  VICE  PRESIDENT 
FOR  DIVERSITY 


HEALTH  SCIENCES  CENTER 

THE  UNIVERSITY  OF  UTAli  SENIOR  \aCE 

PRESIDENT’S  OFFICE 


The  University  is  seeking  an  experienced  academician 
a new  key  piosition  of  Assistant  Vice  President  for  Heal 
Sciences  Diversity. This  individual  must  possess  the  ne. 
academic  and  experiential  qualifications  for  £acult>- 
appointment  in  one  of  the  Health  Sciences  Center 
School/CoUeges  (Medicine,  Nursing,  Pharmacy,  and  He; 
The  Assist  t Yice  President  has  primary  responsibility 
providing  leadership  in  promoting  and  enhancing  rack 
ethnic,  cultural  and  gender  diversity  in  the  University  c 
Health  Sciences  Center.  Demonstrated  experience  in 
working  with  ethnic  and  minority  communities  is  high 
desirable. The  University  is  located  in  Salt  Lake  Ciry,  a 
moderate  sized,  safe  urban  center,  with  excellent  recre: 
and  cultural  opponunities.  Interested  individuals  shoul. 
a letter,  personal  sutement  and  curriculum  vitae  to:  Lir 
Amos,  R.N.,Ed,D.Assoclate  Vice  President  for  Hea 
Sciences,  Chair,  Assistant  Vice  President  for  Hcait 
Sciences  Search  Committee,  5th  Floor  Moran,  50  ? 
Medical  Drive,  Salt  Lake  City,  Utah 
84132.  The  University  of  Uuh  is  an 
EEO/AA  employer.  We  are  committed  IjplJI 

to  enhancing  diversity  and  encourage  _ _THE 
applications  by  women  and  members  UNIVERSI' 
of  minority  groups.  ofUTAH 


EDUCATION 


Temple  UniveRity  is  a senior,  comprehensive,  public  research  universit 


located  in  Philadelphia.  The  current  student  enrollment  is  approximatet 
29,000.  The  College  of  Education  seeks  to  fill  a tenure-track  faculty  pos 
effective  September  1 , 2000.  Salaries  will  be  commensurate  with  qualif 
tions  and  experience. 


Mathematics  Education 


The  Department  of  Curriculum.  Instruction  and  Technology  (CITE)  invite 
applicatorts  (or  a Mathematics  Education  tenure-track  position  with  the 
01  Assistant  or  Associate  Professor,  effective  September  2000.  The  pos 
requires  a Ph.O.  or  Ed.O.  with  a concentration  in  mathemafics  education 
graduate-level  courses  in  mathematics  twyond  an  earned  undergraduate 
major  in  mathematics.  Preference  will  be  given  to  candidates  wrth  teach 
experience  in  the  K-1 2 classroom.  The  position  will  include  teaching  con 
and  pedagogy  courses  to  undergraduate  and  graduate  students,  as  well 
advising  students  at  all  levels.  Candidates  should  have  a commitment  to 
teacher  preparation  and  field-based  research. 


^pllcants  interested  in  tiie  above  positions  should  send  a letter  ot  applir 
bon  including  a current  vilae  containing  the  names,  addresses  and  pnoni 
numbers  of  at  least  three  relerenccs.  Materials  should  be  sent  to;  SBarcl 


Commutes,  eJo  Dr.  Trevor  E.  Sewell,  Dean,  College  of  Education,  Tei 
Unhrenity,  Philadelphia,  PAISI^. 

Applicants  will  be  reviewed  beginning  immediately  and  continue  until  the 
position  is  filled.  Temple  Unh/ersity  is  an  equal  opportunity/alfirmative  ai 
employer.  Women  and  ethnic  minorities  are  esneriaiiu  pnrnuranort 


George  Mason 
University 

Dean 

Graduate  School  of  Education 


George  Mason  University  (www.gmu.edu)  seeks  an 
education  visionary  and  a change  facilitator  who  is 
challenges  by  the  critical  issues  in  education.  A public 
institution  of  more  than  24,000  students,  George 
Mason  has  been  one  of  the  nation’s  fastest  grov/ing 
universities  over  the  past  15  years.  The  university  is 
located  in  Northern  Virginia  in  the  suburbs  of 
Washington,  D.C.,  with  campuses  in  Arlington  and 
Prince  Wjlliam  Counties. 

The  university  offers  over  100  bachelor’s.  Master’s, 
professional,  and  doctoral  programs  in  the  Graduate 
Schtx>l  of  Education,  College  of  Aits  and  Sciences, 
Coili^e  of  Nursing  and  Health  Sciences,  School  of 
Management,  School  of  Information  Technology  and 
Engineering,  School  of  Computational  Sciences, 
School  of  Public  Policy,  Institute  for  Conflict  Analysis 
and  Resolution,  and  the  Institute  of  the  Arts. 

The  Graduate  School  of  Education  is  a dynamic  i 
professional  school  dedicated  to  leadership  in  the 
prepaiation  of  education  professionals,  educational 
research,  and  instructional  applications  of  technology. 
The  school  offers  an  entreprer*curial  mix  of  on-campus 
and  outreach  programs  serving  2,000  Master’s  students, 
300  doctoral  students,  and  several  hundred 
undergraduates  in  its  affiliated  programs  in  Health,  ; 
Fitness  and  Recreation  Resources.  Over  two-lhirds  of 
its  75  full-time  faculty  and  10  administrative  faculty 
members  are  new  to  George  Mason  since  1993,  with 
numerous  additional  opportunities  for  faculty  renewal 
expected  during  the  next  5 years. 

The  dean  oversees  curriculum,  budget,  and  personnel 
matters,  and  allocates  and  invests  resources  to  further 
the  School’s  growth  and  prominence  in  the  education 
profession,-  the  educational  research  community,  and 
the  region.  The  Dean  also  has  responsibility  for  fund 
raising  and  for  building  and  sustaining  strong 
relationships  within  the  university  and  with  external 
partners  in  schools,  the  business  community,  and 
national  associations. 

Leading  candidates  will  have  a strong  record  of 
scholarly  achievement  and  be  committed  to  support 
scholarly  research,  creative  teaching,  and  diversity 
among  faculty,  staff,  and  students.  These  candidates 
also  will  have  strong  planning  and  decision-making 
experiences  as  well  a$  excellent  communication  and 
interpersonal  skills.  A doctorate  in  Education  or  an 
allied  field  is  required.  Salary  and  benefits  are 
highly  competitive. 

Credentials  will  be  accepted  until  the  position  is  filled. 
The  position  can  be  available  July  1,  2000,  although  a 
later  start  date  is  possible.  Nominations  and 
applications,  ••icluding  a curriculum  vita  and  letter 
explaining  relevant  experience,  and  names  and  contact 
information  for  five  professionaJ  references,  should  be 
directed  in  total  confidence  to: 

Chair,  GSE  Dean  Search  Committee 
Office  of  the  Provost  (3A2) 

George  Mason  University 
Fairfax,  VA  22030-4444 
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VVe  are  committed  to  building  strength  th 
the  unique  perspectives  and  experiences  o 
employees.  The  following  is  a sample  of 
available  positions  in  which  your  unique 
perspective  and  experiences  would  be  a 
welcome  addition  to  our  world-class  unh/i 

• ACADEMIC  ADVISORS  . SYSTEMS  ANALYSTS 

« HUMAN  RESOURCE  SPEOALISTS  • APPLICATIONS  ANAL' 

• WEB  DEVELOPER/DESIGNERS  • MANAGEMENT  TRA1^ 

• BUSINESS  MANAGERS  « LABORATORY  TECHN 

Pleasant  work  atmosphere  and  excellent 
benefits: 

•Up  to  22  days  paid  vacation 
•10  paid  University  holidays 
•Comprehensive  insurance  programs 

•Reduced  tuition  for  you,  your  children,  and  youi 
spouse 

•Employer-funded  retirement  plans 
•Staff  prices  on  athletic  tickets 
•Paid  sick  leave 

Want  to  know  more? 

• Employment  Information  Line:  765.496JOBS  or  800.213. 

• Employment  Internet  site:  www.purdue.edu/jobs 

The  Greater  Lafayette  area  has  a growing 
economy,  a highly  rated  quality  of  life,  exc< 
public  schools,  low  cost  of  living,  and  the 
diversity  of  a large  university  community. 
Lafayette  is  also  an  All  America  City  Award 
winner. 

Purdue  University  is  an  equal  access/equal  opportunity/aff. 
flcfion  employer,  fully  committed  to  achieving  a diverse  wo 


INSTRUCTOR  OR  ASS1S1XNT 
PROFESSOR  OF  SPANISH 


Thbba<me-ycarteriDposiilonfor2C^  wiih  ihc  possibility  for 
renewal  for  a second  year  based  on  satbfaaory  peribrraance  and 
coniloucd  need  for  ihe  ciutou  levd  of  stiffing  in  the 
DePmw  Unhersity  Is  i liberal  arts  college  wHh  an  unusuilty  lai^ 
number  of  students  partldpailng  in  intemaiional  curricular 
opporruniUes.  Ph.D.  or  aBH  and  nathe  or  near-native  fluency  required. 
Area  of  sdiolaiiy  spedallzatkxt  open.  CommUment  to  efEective 
teadting  in  a sdecthc  liberal  arts  college  aaricuhjtn  essentliL 
AA/BOB.  Vbmen  and  minority  candidates  ait  espedilly  encouraged  k> 

apply  Send  fonecCV,  and  arrange  for  5 letters  of  refcftnce  to  be  sent 
to:  De  Junes  S.  Rnmbo,  Department  of  Modern  Lu^tuiges. 


Utfiversiti 
South  flol 


The  University  of  South  Rorida  is  c 
reemiung  for  various  (acuity  and/or  scaflP  p 
For  more  infomution  about  the  Univasity 
positions,  please  visit  our  Web 


or  call  our  Job  Line  for  staff  positions  a 


USF  is  an  equal  opportuaity/eqaal  i 
affirmative  action  institution,  com 
to  excellence  tbroagh  diversi 


ICHARD  STOCKTON  COLLEGE  OF  NEW  JERSEY 


HOSPITALITY  MANAGEMENT 

DIRECTOR  OF  HOSPITALITY  MANAGEMENT 
(Faculty  Position) 

The  Richard  Stockton  College  of  New  Jersey  is  located  12  miles 
west  of  At'.intic  City,  and  is  surrounded  by  1600  acres  of 
southeastern  New  Jersey  Pinelands.  It  is  also  within  20  miles  of 
Atlantic  City  and  near  120  miles  of  resoit  coastline.  It  is  a four-year 
undergraduate  institution  and  has  received  national  recognition  for 
its  distinctive  academic  programs  and  interaisciplinary  approach  to 
learning.  Stockton’s  diverse  faculty  and  student  body  combine  a 
spirit  of  innovation  with  a sense  of  tradition  for  academic 
excellence. 

Position  Available:  Tenure-track  faculty  position  beginning 
September  1,  2000. 

Duties:  Provide  leadership  in  the  development  and  administration 
of  a new  track  in  Hospitality  Management  within  the  Business 
Studies  Program.  The  Business  FYogram  has  a strong  curriculum  in 
ali  the  major  concentrations  with  22  full-time  faculty  members. 
Guide  curricular  development;  network  and  develop  industrial 
partnerships  with  the  community;  coordinate  recruitment  and 
hiring  of  faculty;  be  an  excellent  teacher  and  teach  at  least  one 
hospitality  related  course  per  semester;  conduct  scholarship/ 
research  in  hospitality  management;  work  effectively  with  a 
professional  advisory  board. 

Requiremeots:  A noted  leader  in  the  hospitality  management  field 
and  an  excellent  teacher  with  significant  administrative  experience. 
Other  qualifications  include  an  earned  doctorate  in  hospitality 
management  or  related  field,  evidence  of  scholarly  productivity, 
potential  to  establish  partnerships  with  industry  in  providing 
support  for  the  program  with  resources  necessary  for  program 
excellence.  Candidates  for  Professor  and  Associate  Professor  must 
hold  a terminal  degree  and  be  outstanding  in  the  field  with 
considerable  experience.  Salary  commensurate  with  qualifications 
and  experience. 

Screening  Begins:  May  12,  2000.  and  will  continue  until  position 
is  filled. 

To  apply,  send  letter  of  application,  resume  and  three  letters  of 
reference  to: 

Dr.  Dee  Henderson 
Dean  of  Professional  Studies 
The  Richard  Stockton  College  of  NJ 
AA51,  P.O.  Box  195 
Pomona,  NJ  08240 

I 

Visit  our  website  > ww^v.stockton.edu. 

Stockton  is  an  AA/EOE. 

Women  and  Minorities  are  encouraged  to  apply. 


International  Student  Advisor 


V 

The  Office  of  International  Student  Services  and[-(|  ||n%  . 
Progranis  at  Plattsburgh  State  University  of  New  I? U.  Hi  f I 
York  is  seeking  applicants  for  the  position  of  V<^v  1!.. 
International  Student  Advisor.  This  is  a full-time, 
twelve-month  position. 

Responslbilities  include:  Provide  academic,  immigration  and  cult 
advisement  to  matriculating  international  students,  facilitate 
admissions  process  for  iniemationai  students  from  inouiry  to  enrolln 
evaluate  foreign  and  domestic  academic  credentials,  datal 
management,  assist  in  organizing  orientadon  programs  and  worksh 
coordinate  host  family  and  mendship  family  programs,  mot 
compliance  of  INS  student  visas  and  all  government  regulations. 
Qualifications:  Bachelor's  degree  required,  Master's  degree  prefei 
Minimum  of  three  years  working  directly  in  international  educatio 
student  services  related  field  and  strong  written,  verbal  and  comp 
skills  are  required.  Ability  to  communicate  fluently  in  a for 
language(s)  preferred.  Ex^rience  working  with  people  of  div 
cultural,  racial,  ethni  - nd  socioeconomic  backgrounds  and  an  abilii 
work  in  a fast-paced,  multitasking  environment  is  expected, 
successful  candidate  will  be  an  individual  with  excellent  inteipersi 
and  team  building  skills  who  can  work  with  a variety  of  constituen 
and  who  promotes  the  value  of  international  education. 

Salary:  $32,000-$38,000  dependent  upon  qualifications  and  experie 
with  excellent  benefits. 

Applications  from  women  and  minority  candidates  are  especia 
welcomed.  Plattsburgh  State  Univeisity  of  New  York  is  an 
affirmative  action,  equal  opportunity  employer. 
Review  of  applications  begins  immediately  and  continues  until  posi 
is  filled.  Please  submit  cover  letter,  resume  and  three  letters  of  refere 
to:  Chair,  Search  Committee  (PJ#  2413-808),  do  Human  Resour 
Plattsburgh  State  University  of  New  York,  101  Broad  Str 
Plattsbur^,  NY  12901-2681.  Fax:  (518)  564-5060 


SR  VICE  PRESIDENT 

INSTITUTIONAL 

ADVANCEMENT 


Syracuse  University  invites  applications  and  nom 
nations  for  the  position  of  Senior  Vice  Presidei 
for  Institutional  Advancement.  The  Senior  Vic 
President,  who  reports  to  the  Chancellor,  has  broa 
responsibility  for  all  aspects  of  institutionj 
advancement  and  external  relations,  including  th 
offices  of  Development,  University  Com 
munications,  Alumni  Relations,  Special  Event: 
and  Program  Development,  and  institutiona 
advancement  operations  in  New  York  City  an 
Washington,  DC. 

Letters  of  nomination  and  applications  should  b 
submitted  in  confidence  to:  Eleanor  Ware,  Vic 
President  ior  Human  Services  and  Governmen 
Relations,  300  Tolley  Admi  .stration  Building 
Syracuse,  NY  13244.  Syracuse  University  is  ai 
Equal  Opportunity/Affirmative  Action  Employe 
committed  to  excellence  through  diversitv. 


Education 


FACULTY  OPENINGS 


FuH^Time,  Tenure-Tratk 

Serving  more  than  34,000  students. 

College  of  DuPage  is  America's 
largest  single-campus  community 
college.  Based  in  west  suburban 
Glen  Ellyn  and  featuring  90 
neighborhood  learning  sites.  C.O.D.'s 
"life-long  learning"  curriculum 
comprises  88  diverse  areas  of  study. 

If  you  are  both  dedicated  and 
qualified,  you  are  invited  to  become 
pan  of  our  success  story. 

The  following  full-time,  tenure-track 
vacancies  are  for  the  2000-2001 
academicjiean  — 

BIOLOGY  INSTRUCTOR 

Teach  general  biology  classroom  and 
laboratory  courses,  and  organizational 
and  management  oversight,  course 
development  and  expansion  of  an  - 
extensive  field  science  program  in  the 
biological  sciences. 

BUSINESS/ 
MANAGEMENT/ 
MARKETING  INSTRUCTOR 

Teach  introduction  to  business, 
marketing  and  management  courses  as 
well  as  program  advisory 
responsibilities  in  either  the 
Transportation  or  Facilities 
Management  program. 

PHYSICS  INSTRUCTOR 

Teach  general,  engineering  and 
introductory  classroom  and 
laboratory  physics. 

QUALinCATlONS:  A Master  s 
Degree  in  the  field  or  a related  field  is 
generally  required  with  previous 
teaching  experience. 

Teaching  assignments  may  include 
days,  evenings  and  weekends.  Start 
date:  September.  2000.  Starting 
salanes  normally  range  from  S3 1 .600 
to  $46,300  but  arc  dependent  on 
education  and  experience.  These  are 
academic  year  assignments  with 
additional  opportunities  to  earn 
significant  additional  income  through 
overload  and  summer  remuneration. 

College  of  DuPage  also  offers  a 
generous  benefits  plan. 

To  maximize  your  opportunity  to  be 
chosen  for  a position,  please  return 
your  application  packet  as  quickly  as 
possible.  Call,  write  or  e-mail  for  an 
application  packet. 

Office  of  Human  Resources 
COLLEGE  OF  DuPAGE 
Attn:  Faculty  Recruiting 
425  22nd  Street 
Glen  Ellyn.  IL  60137 
630-942-2800.  Ext.  6330 
cdhumres@cdnct.cod.edu 

equal  opportunity  employer 
Minonlics  are  encouraged  to  apply 


ill  V* 

i'®Ri 


The  Director  of  the  Office  of  Career  Services  is 
responsible  for  the  overall  leadership  and  manage- 
ment of  the  Office  of  Career  Services  (OCS).  Develop 
and  implement  career  planning  and  placement  services  to  meet  the  needs  of 
all  Bentley  students  (undergraduate  day  and  evening,  graduate,  executive 
education)  jnd  alumni.  Provide  direction,  management  and  evaluation  for 
the  following  existing  programs:  Campus  Recruiting,  Internships,  Job  Journal, 
Alumni  Career  Services,  Education  Programs  and  Workshops,  Campus 
Counseling,  Placement  Research,  Career  Resources  Center,  and  Alumni 
Network. 

Corporate  Relations;  Establish  and  expand  contact  with  employees.  Selects 
appropriate  employers  with  which  to  partner.  Establish  high  level  of  visibility 
for  Bentley  College  students  and  alumni.  Increase  Bentley's  visibility  through- 
out Massachusetts  and  across  New  England  and  New  York.  Maintain  close 
contact  with  other  Bentley  managers  with  corporate  relations'  responsibility, 
such  as  CEPE  and  Advancement  Services. 

Through  subordinate  managers  and  staff,  assures  that  excellent  service  is 
provided  to  students  through  the  OCS  office,  as  well  as  being  responsive  to 
multiple  constituencies  including  Bentley  faculty,  staff  and  corporate  contacts. 

The  Director  will  have  knowledge  of  available  technology  for  the  OCS  depart- 
ment, using  the  latest  technology  to  meet  goals.  Keep  abreast  of  the  latest 
trends  in  employment,  career  counseling,  technology  and  corporate  relations 
as  it  applies  to  OCS. 

Develop  and  manage  OCS  department  budget.  Ensure  that  budget  is  appropri- 
ately monitored.  Direct  various  personnel  actions  within  OCS  including  hiring, 
merit  increase  recommendation,  promotions  and  transfers.  Identify  in-service 
training  and  staff  development  needs. 

Requirements:  A Master's  degree  is  required  and  may  be  in  the  fields  of 
Business,  Human  Resources  Management,  Education  with  a concentration  in 
career  development  or  other  related  field,  plus  a minimum  of  8-10  years' 
directly  related  experience,  with  demonstrated  effective  management  skills. 
Must  possess  the  interpersonal  skills  required  to  build  successful  working 
relationships  throughout  the  College.  Must  have  solid  presentation  skills,  and 
excellent  verbal  and  written  communication  skills  as  well  as  listening  skills. 

For  best  consideration,  applications  should  be 
received  by  April  21,  2000. 

Please  file  an  application  online  at  <i^ 

wxvw.bentley.edu  or  send  an  updated  H 

resume  to:  Dr.  Barbara  Addison  Reid,  H Q| 

Bentley  College,  Waltham,  MA  02452-4705.  c W 

Applications  will  be  considered  until  the  ^ 

position  is  filled.  We  welcome 
applications  from  underrepresented 

groups.  ben  f ley  college 


Fashion  Institute  of  Technology 

FULL  TIME  TENURE  TRACK  FACULTY  POSITIONS 

Rank  and  salary  will  be  comnnensurate  with  experience. 


\ 


UBERALARTS 

English  and  Speech  Depaeteent.  a generalist  in 
English  to  teach  writing  and  literature  classes,  Ph.D. 
prelerred.  Teaching  experience  required. 

Fofeign  Laagoages  Oepartmeat  seeks  a specialist 
in  Spanish.  Sixty  appr^riate  graduate  credits  in 
Spanish  including  Master’s  of  ABD  required;  Ph.D.  pre- 
ferred and  5 years  experience  teaching  Spanish  at  a 
college  level. 

Sciaact  and  Matheaatics  Departraeat  seeks  an 
educator  with  experience  in  teaching  non-traditional 
mathematics  courses,  such  as  Geonretry  in  Art  and 
Design  as  well  as  traditonal  business-related  courses, 
such  as  Statistics.  Master's  plus  30  appropriate  gradu- 
ate credits  and  college  level  teaching  experiartce. 

Adlanet  opporiaaltlas  in  the  following  areas.  English 
and  Speech;  Speech  and  Business  Writing;  Foreign 
Languages;  French,  Italian,  German,  Spanish. 
Japanese;  Health  and  Physical  Ed.;  Tai  Chi,  Fencing, 
Slimnastics/Weight  Training,  Stress  Management; 
History  of  Art  ancient  to  Renaissanca  Survey;  Poltfe'cal 
Sdenoe:  Western  Europe,  Latin  America,  Comparative 
PoIKcs;  Science  and  Math;  Statislics.  Finite  Math. 
B'niogy,  General  Sciencs;  Social  Sciences;  Sccioiogy, 
Psychology,  Economics.  Philosophy,  Anthropology. 
Applicants  must  have  60  appropriata  graduate  credits 
including  Master's  degree  or  ABD  required;  doctorate 
and  college  level  teaching  experience  preferred. 

Send  letter  of  application  indicating  fuH-time  or  part- 
time  and  department  oi  interest,  cunent  resume  and 
names  and  phone  numbers  of  3 professional  recom- 
merrdaliorrs  to;  Dr.  J.  Sullivan,  Acting  Dean  for 
Liberal  Arts. 


FIT  is  a comprehensive  college 
accredited  by  the  Middle  States 
Association  of  Colleges  and  Schools 
(MSA),  the  National  Association  of 
Schools  of  Art  and  Design  (NASAD), 
and  the  Foundation  for  Interior  Design 
Education  Research  (FIDER). 
Enrollment  is  5,750  full-time  and  6,000 
part-time  students.  There  are  1,500 
full-time  and  part-time  faculty  and  staff. 


A stale  University  of  New  York  (SUNY)  Cologe 
of  An  and  Design,  Busirtess  and  Technology 

The  Fashion  Institute  ol  Technology  is  a 


ART&DESI6K 

Interior  Design  DetMUtment.  Professlrxral  anrVor  aca- 
demic background  to  teach  Design  Sludo  and  be  literate 
in  Computer  Graphics,  with  expertise  in  at  least  three  of 
the  foliowing  areas:  Ugtiting;  Presentation  Techniques: 
2D/3D  Drafting;  Post-WWII  History  Buildkog  Technology 
(Codes,  Const..  Systems);  Hisioric  Preservation. 
Bachelor's  degree  in  Interior  Design  or  Architecture  and 
NCIDQ  certification  desirable.  Letters  of  application,  cur- 
rent resume  and  3 professional  recommendations  to:  F. 

R.  Memoll,  RJL,  tOEC,  Chairperson,  (rtterlor  Design 
DapartmeciL 

lllasbatllM  Detnrtmeit.  Knowledge  of  computer/ 
software  programs  such  as  Photoshop,  Illustrator.  Fractal 
Painter  and  a minimum  of  10  years  industry  experience 
r^uired.  Letters  of  application,  current  resume.  3 profes- 
sional recommendations  arxl  samples  of  current  work 
and/or  slides.  20  max.  to:  S.  Catalano,  illustratian 
Department  Search  Committee. 

Compfiter  GrapMcs  Department  Expemse  in  the 
application  of  current  technologies  in  Coenputer  Anima- 
tion and  Interactive  Media  with  an  emphasis  on  ail 
aspects  ot  Internet  publishing.  Bachelor's  d^ree  pre- 
ferred. previous  college-level  teaching  experience  and 
substantial  professional  experience  in  Interactive  Media: 
proficien^  with  major  contenKreation  software  pack- 
ages; ability  to  teach  interactive  Prodt  on  dasses,  Pro- 
gramnxng  Cottoepts  and  Interface  Design.  Letter  ot  applF 
cation,  current  resume,  3 professional  recommendations 
and  samples  of  professional  work  and  student  work,  if 
available  to:  T.  Blum,  Coordinator,  Computer  Graphics. 

M3SSWW  Dssig*  Departmeit.  Bachelor's  degree 
and  a minimum  of  6 years  experience  as  a professional 
designer  in  the  domestic  and  global  industiy  in  the  foF 
lowing  areas;  Tailoring,  Patlernmaking.  Products 
Developmeni,  Sewing.  Kjiowtedge  of  CAD.  Basic  knowl- 
edge of  graphics  and  curricufum  analysis.  Letter  of 
Ap^cation.  current  resume  a,Td  3 professional  recom- 
mendations to:  M.D.  BIsekmarL  Aaaoc.  Chalrperaon. 

FasMofl  Dtsign  DepirtmMt,  Apparal  area.  Bache- 
lor's deg.-ee  required  al  time  of  Tenure.  A minimum  of  6 
yeais  expenence  as  a professional  designer  in  the 
domestic  and  global  irxlustry  in  the  fotiowing  areas: 
Tailoring,  Evening  Wear,  Sportswear.  Children's  Wear, 
Activewear,  Computer  and  Knitwear.  Technical  skills  in 
draping,  patlernmaking  and  Sevang  required.  Knowledge 
of  CAD. 

AijaiCt  Opportiattimt  for  Indviduals  with  industiy 
experience  in  Draping,  Patfemmaking,  Sewing,  Knitwear, 
Activewear,  Leather  Sewing  and  Design,  Couture  Sewing 
and  Design.  Outerwear/performancs  Apparel.  Bridal, 
Lingerie,  Fourtdatiorss.  Tailorirq  Techniques,  Women's 
Plus  Size  and  Computer  Aided  Design. 

Send  letter  of  application  indicating  full-time  or  part-time, 
current  resume  and  3 professional  recommendations  to: 
C.  Adelton,  Chiirpwson,  Fashion  Design 
Department 

Astvertising  Dasign  Depwlntani.  Minimum  require- 
ments: Bachelor's  degree  and  10  years  ol  industiy  expe- 
rience: 5 years  in  a Senior  Level  position.  Computer 
grapttics  experience  required.  Master's  degree  and  5 
years  college-level  teaching  experience  preferred.  Submit 
a letter  o<  application,  current  resume,  three  letters  of  rec- 
ommendation, statement  of  teaching  philosophy  and  non- 
returnable  printed  examples  of  professional  work  to:  S. 
Cotler-Slock,  Chairperson.  Advertising  Design. 

Padiaglai  Dcslga  D«|iartmMt.  Minimum  require- 
ments: Bachelcr’s  degree  and  a minimum  of  six  years 
demonstrated  expertise  as  a packaging  design  profes- 
sional woridng  with  major  consumer  brands.  Packaging 
design  teaching  experience  preferred  Submit  a letter  of 
application,  current  resume,  three  letters  of  recommen- 
dation. statement  of  teaching  philosophy,  15  slides  of 
own  wotk,  1 5 slides  of  student  work  and  a seH-addressed 
envelope  lor  return  of  materials  to;  Mil.  KUmchuk, 
Packaging  Dasign  Program  Search  committee, 
Advertisittg  Design. 

Oeporiunity/Altirmativi!  Action  Employer  enp  is  slrongly  and  zctivel 


BUSINESS  AND  TECHNOLOGY 

FashiM  MerehtMriishig  MM«gi«irt  Ospart- 

nsest.  A Bachelor's  degree  is  roquired/Master's 
degree  preferred  and  10  years  executive  experience. 
Candidates  for  the  positions  should  have  quatifkrations 
in  at  least  orie  of  the  areas  listed  below; 

E-Commerc«:  A professional  backgrouryd  with  a mini- 
mum of  3 years  in  e-commerca  with  emphasis  on  mer- 
cha,ndising  and/or  buying  for  the  Internet  via  catalog, 
retail  store,  or  web  site. 

Product  Data  Management  A professional  back- 
ground with  a minimum  of  3 yeais  as  a product  devsF 
oper,  produa  manager  or  merchandiser  for  soft  goods 
with  at  least  2 years  harvls-on  experience  with  Product 
Data  Managernent  (PDM)  and  MIcrog.'afx  Designer. 

Store  Operationa  Management  A professional  back- 
ground with  a minnium  of  7-10  years  as  a store  marv 
ager  or  operations  manager  for  a department  or  chain 
store.  Submit  resume  and  cover  lettsr  to:  R.  Saeidn, 
Chalrperaon,  Faahion  Merchandising  Managamsnt 
Department 

AdnrtlsiM  and  MatfcetiHg  ComuilsatioBa 

Dtpartmn  has  2 openings  for  fulFtime  tenure  track 
positions.  Master's  degree  required.  The  Department 
seeks  student  oriented  individuals  wi9t  college  level 
teaching  prafened.  Candidates  should  demonstrate  a 
history  of  innovative,  a global  and  mufticultural  per- 
specif  arxl  an  interest  in  interdisciplinary  projects.  A 
minimum  of  7 years  of  executive  experience  in  the  mar- 
keting communications  industries  (advertis'ng,  public 
relations,  media  manageronL  sales  promotion.  ATect 
maiketing.)  Letler  of  application  and  curraht  resume  to; 
R.  Elina,  Chairparaon,  Advartltlng  Marketing 
Communicatkirts  Department 

tntanutioni  IMe  and  Maifcttiiig  Dtpartnwit. 

Bachelor's  degree  required.  Master's  prefeired  and  10 
years  of  executive  experience  Carvlidates  must  have 
excellenf  coenputer  skills  including  PowerPoint  presen- 
tations; Wob  Master  experience  and  Web  site  creation 
preferred.  Exposure  to  e-maiketing  and  e-procurement 
helpful.  CoHe^  and/or  graduate-ievei  teaching  expori- 
ence  strongly  preferred.  Carvlidatas  should  have 
expertise  in  the  following  areas:  Import/export  proce- 
dures, indud'ing  intemationai  product  costing;  Global 
maiketing,  research,  and  distribution  chain  man^ie- 
mant;  Global  sourcirig  and  supply  chain  management; 
Cross-cultural  negotiations  throughout  the  less  deveP 
oped  and  developing  nations.  Letter  of  application  and 
current  resume  to:  B.  M.  Malamut.  Chairperson, 
Intamational  Trade  and  Marketing. 

Send  applications  to  the  atlention  of  the  appropriate 
department  at  F.I.T.,  Seventh  Avanue  at  271h  Street, 
Naw  York  City  1 (XXII  -5992.  Screening  ot  applicalions 
will  begin  immediately  and  will  continue  until  the  posi- 
tions are  filled.  For  more  information  about  F.l.T.  visit 
our  web  site  at  (Knyc.edu 


If  you  have  a desire  to  work  at  an 
institution  that  is  world  renowned 
for  its  innovative  degree  programs 
AND  if  you  believe  you  are  a force 
who  can  guide  a diverse  student 
body  in  new  learning  technologies 
for  the  21st  Century,  then 
I'fe  want  to  hear  from  YOU! 


y commitcd  to  d.trersfTy  Wilh.n  communttv 


EOUCATItiN 


Counseling  Positions 


Ha^r  College  Student  Development  seeks  two 
fuII4ime  faculty  tenure  track  counseling  positions; 

Academic  Advisor/ 
Counselor 

Main  duties  are  academic  advising  and  counseling. 

Career  Counselor 

Main  duties  are  career  counseling  and  advising  un- 
dedded  students. 

For  botlr  positions,  expertise  and  experience  preferred  in 
college  counseling,  teactimg,  diversity  education  and  pro- 
gramming, and  leadership  devetopnienL  Experience  with 
high  risk,  multi  generational  and  commuter  populations 
also  ImportanL  Masters  Degree  requited  in  College  Stu- 
dent Personnel,  Counseling  or  related  field.  This  is  a nine 
month  faculty  position  with  cvetioad  work  available  during 
summer  and  winter  breaks. 

Harper  Colege  is  a community  college  in  the  northvrest 
suburtxs  of  Chicago  with  an  enrollment  of  over  20,000.  In- 
terviews will  begin  in  early  kby.  For  consideration  of  ei- 
ther of  these  positions,  send  resume  and  references  to. 

■lUB  Harper  College 

" * * Attn:  Employnienl  Spedalist-sdc 

M K 1200  W.  Algonquin  Rd. 

Palatine,  IL  60067 

http://www.harTper.cc.il.us 
e-mail:  Jobs@harper.cc.il.us 


qual  Opportunity 
Fund  Counselors 


New  Jersey 

C ! T Y 


New  Jersey  City  University  invites  applications  for  two  (2)  positions  of  EOF 
Counselors  for  the  Opportunity  Scholarship  Program  (OSP). 

Responsibilities:  Under  the  daily  supervision  of  the  Associate  Director  for  the  OS 
the  EOF  Counselors  advise  non-declared  majors;  provide  academic,  personal  ar 
career  counseling;  assist  students  in  making  adequate  progress  toward  degn 
requirements;  assist  students  to  complete  the  financial  aid  process;  prepare  repor 
and  maintain  accurate  student  records.  Additional  responsibilities  may  include  feachir 
orientation  to  college  courses,  creating  retention  programs  and  mentoring  peercounseloi 

Qualifications;  Applicants  must  possess  a Master's  Degree  or  be  in  a Master’s  Degn 
program  by  the  beginning  of  their  employment.  Applicants  should  also  have  excelle 
organizational,  interpersonal  and  writing  skills.  & a minimum  of  one  year  experiem 
counseling  students.  Previous  experience  working  with  EOF/EOP  students 
desirable,  but  not  necessary. 

Anticipated  Starting  Date  is  Monday,  June  19,  2000. 

To  apply,  please  submit  a letter  of  application,  resume  and  references  by 
Friday.  April  28,  2000,  to: 

Dr.  Ansley  W.  LaMar,  Dea 
College  of  Arts  and  Scienct 
New  Jersey  City  Universif 
2039  Kennedy  Boulevar 
S ^ Hepburn  Hall — Room  3fl 

Jersey  City,  New  Jersey  07305-159 

New  Jersey  Cirv  Universir\  is  c:n  Eaual  Opportttnifv  Employer 


Afhf.maiftyg  Actfon' 


;M  ahagfei^  A 


The  University  of  Medicine  and  Dentistry 
of  New  Jersey  seeks  a Manager  to  operate 
the  Camden/Stratford  campuses'  AA/EEO 
Office.  Plans,  directs,  and  coordinates 
affirmative  action  program  activities. 
Develops  and  monitors  statistical  aspects 
and  effectiveness  of  program. 

Visit  our  website  at: 
http://www.umdnj.eduyhrweb/ 

B.A  (MS  prcfd)  Bus.  Admin,  Bus.  Math. 
Statistics,  or  a related  field  , plus  3 yrs 
related  exp.  May  substitute  add'l  related 
exp.  for  the  education  reqmt  on  a year-for- 
year  basis.  Send  resume  to:  Human 
Resources  Dept,  UMDNJ-SOM,  40  E. 
Laurel  Road,  Stratford,  NJ  08084. 
UMDNJ  is  an  Affirmative  Action/Equal 
Opportunity  Employer,  M/FID/N,  and  a 
member  of  the  University  Health  System 
of  New  Jersey. 
Regrettably  we  can 
only  respond  to 
candidates  chosen 


The  William  Paterson  University  of  New  Jersey  is  a comprehensive  public  institution  of  higher  learning  that 
conmilled  to  promoting  student  success,  academic  excellence,  and  community  outreach  with  opportunities  / 
lifelong  teaming.  Boasting  a highly  distinguished  and  diverse  faculty,  nationally  renowned  academic  programs,  at 
staie-of-the<rt  information  and  communications  technology,  the  University  maintains  a low  student^culty  rat 
I12:V  and  small  class  size  <2V  for  Us  29  undergraduate  and  17  graduate  degree  programs.  The  University 
situated  on  a beautiful  suburban  campus  in  Wayne,  New  Jersey,  twenty  miles  west  of  New  York  City. 


id  community  outreach  with  opportunities  f 
ulty,  nationally  renowned  academic  programs,  at 
University  maintains  a low  studentfaculty  rat 
7 graduate  degree  programs.  The  (JnioersiJy 


Managmr  Custodial  Survisms  and  togisiteal  Support 

Manages  custodial,  I^istical  and  special  event  support  personnel  and  operations,  planning  scheduling  an 
directing  work  of  custodial  and  cleaning  operations  and  services  program.  Provides  Mdership  in  It 
management  of  custodial  and  cleaning  operations  and  services.  Develops,  communicates  and  implemen 
service  and  performance  standards,  work  routines,  schedules  and  procedures.  Perforins  and  oiganizi 
inspections,  develops  and  administers  department  budget  and  controls,  administers  department  personn 
achvihes,  records,  materials  and  services  acquisitions,  quality  assurance  and  coordinates  services  with  othi 
University  departments. 

A minimum  of  three  years  progic^ively  responsible  successful  experience  in  the  management  of  custodi 
operations  in  a large  complex  environment,  preferably  in  a higher  education  setting.  Must  have  knowledj 
and  skills  necessary  to  develop  short  and  long  term  cleaning  programs.  Demonstrated  strengths  ; 
technical  knowledge,  methods,  application  and  operabon  of  ^lupment  and  materials  in  custody]  an 
cleaning  operations.  Strong  leadeishm,  supervisory,  team  building,  planning,  assessment,  human  relation 
budgeting  and  organizing  skills.  Understanding  of  and  appreciation  for  the  current  trends  in  managemer 


management  applications.  Strong  commitment  to  customer  service,  eii^loyee  development  and  qualil 
improvements  essential.  Must  possess  strong  interpersonal  and  commuiucation  skills,  with  proven  abilii 
to  work  collaboratively  with  diverse  groups  and  individuals. 

Bachelors  degree  m a related  field  required.  Applicants  who  do  not  possess  the  required  degree  may  t 
considered  if  extensive  documentation  is  presented  confirtrung  related  training  and  experience,  in  addilic 
to  an  employment  record  demonstrative  of  the  skills,  talents  and  knowirage  necessary  to  fulfill  tl 
responsibilities  of  the  position. 


Ni  F \A/  I F'-  R 


fnr  an  interview 


Salary  is  commensurate  with  experience.  Please  forward  letter  of  application,  resume  and  salary  history  t 
Mr.  LOU  Poandl,  Director  of  Physical  Plant  Operation,  Drawer  HO,  William  Paterson  Universit 
300  Pompton  Road,  Wayne,  NJ  07474.  Additional  information  about  the  UniverrUy  can  be  found 
http:llwww.wvunj.edu.  The  review  • ‘ applications  will  begin  immediately  upon  receipt  and  contmue  un. 
position  IS  fillea. 


WILLIAM  PATERSON  UNIVERSITY 

WAYNE,  NEW  JERSEY 

An  Equal  Opportunity  Institution  Committed  to  Diversity 


■■■4 


Director  of  Financial  Aid 

Ocean  County  College.  Responsible  for  all  aid 
p.nograms  and  compliance  w/federal  and  state  laws. 
Bachelor’s  degree  required.  Master's  preferred.  5 years' 
exp  in  student  financial  aid  administration  or  related 
field  required.  Superior  knowledge  and  understanding 
of  state  and  federal  laws,  rules,  regulations,  and 
activities  of  agencies  governing  student  loans,  grants, 
and  other  forms  of  snrdent  financial  aid  required. 
Current  working  knowledge  of  electronic  financial  aid 
systems  including  hardware  and  software  required. 
Experience  w/customer  relations  and  effective  office 
systems  and  management  required.  Demonstrated 
knowledge  of  the  importance  financial  aid  plays  in 
recruitment  and  retention.  Hiring  range  $41,624  to 
$54,624,  appointee  must  have  7 yts  relevant  experience 
plus  4 yts  qualified  military  service  for  maximum  salary 
placement  Excellent  benefits.  Send  appl/resume: 

Ocean  County  College 
Human  Resources 
PO  Box  2001 
Toms  River,  NJ,  087S4 
by4/2S/00 
Fax  (732)  255-0444 
www.ocean.cc,nj.us 


THE  COLLEGE  OF 


WOOSTER 


1189  BeaU  Avenue 
Wooster,  Ohio  44691-2363 


Facultv  Positions 


. . . Art. 

visiting  appointment 
for  Spring  Semester,  2001 

Political  Science 

3-yr  visiting  leave  replacement 
starting  August,  2000 

Administrative  Staff  Position 


Counselor/Afsistant 
Director  of  Admissions 

The  positions  are  posted 
joindy  with  the 

Five  Colleges  of  Ohio  Consortium. 
For  complete  descriptions,  go  to 
www.wooster.edu; 
scroll  down  and  select  the  Jump  to 
Employment  Opportunities 
or  call  or  e-mail  Linda  Farmer 
330-263-2 1 33— lfarmer@acs.wooster.edu 


^DaytonaBeadi 

^ |\ J^COMMUNITY  COLLEGE 


Daytona  Beodi  Community  College  is  a public,  multi- 
campus, comprehensive  community  college  vmich  serves 
approximately  10,000  full-time  equivalent  and  33,000 
headcount  students,  it  is  home  to  the  Southeast  Museum 
of  Photography... 

CHAIR  - Department  of  Nursing 

Master's  degree  or  higher  in  nursing  with  at  leost  7-1 0 
years  teoching  exp.,  pref.  at  assodate  degree  level 
Demortstrated  exp.  in  curriculum  development/program 
plonning.  S-i-  years  demonstrated  succe^l 
odminislrotive  exp.  at  program  mgr.  and/or  dept,  choir 
level.  Possess  license  to  practice  as  a registered  nurse  in 
the  Stote  of  Florida.  Full-time,  twelve-month,  tenure 
trade  faculty  position  re^nsiole  for  dept, 
administrot^superviaon  cfiidt  induoes  following 
progroms:  Assodate  Degree  tiurdng.  Practical  Nursing, 
Prodica!  Nursing  Bridge  Program,  Patient  Core  Assistont, 
Nursing  A^ant  and  Paramedic  to  UN.  Bridge 
Program.  Musi  be  able  to  instruct  at  least  one  doss  or 
dinkoisession/acodemicyeor.  Position  is  open  until 
filled;  oppiication  review  will  begin  May  1 5, 20G0. 

NURSING  SKILLS  UB 
COORDINATOR 


Master's  degree  in  Hutsina  2+  yrs.  exp.  in  med-surg 
nursing  at  staff  level,  Florida  R.N.  req'd.  Knowledge  of 
NA/ira/RN  psydiomotor  skills  req'd.  Skill  in  generol 


nursing  procedures  req'd  in  typical  in/out-potient 
setting^  good  P.Rycomniuniciih'ons  skis;  must  be  able 
to  provide  remediol/dinicol  instruction  for  A.D.N.. 
Practical  and  Nursing  Asst,  students.  Conduct  stuaent 
skill  performonce  evaluations,  coordinate  compus  lob 
use.  Order  supplies  and  schedule  all  written/munuol 
skills.  Full-time,  tenur^track.  1 2-month  focuiri'  position 
with  release  rime.  Must  be  able  to  instruct  at  least  one 
doss  or  dinical  session/acodemic  year.  Portion  is  open 
unfit  filled;  opplkotion  review  will  begin  May  1 5, 20W. 

ACCOUNTING  FACULTY- 
DAY,  EVENING 

Master's  degree  with  1 8 graduate  hours  in  accounting, 
teaching  experience  in  accounting  courses  required.  CPA 
preferru.  teach  fifteen  (15)  credit  hours  eoch  Foil  and 


Spring  term.  Teaching  responsibilities  indude  courses 
Rnondul  and  Managerial  Accounting,  Computerired 
Accounting  and  Bookkeeping,  Tax  and  Rnonce  in  the 
Assodate  of  Arts  ond  Assodate  of  Sdence  degree 
programs.  The  successful  candidate  is  expected  to 
maintain  on  active  professional  portfolio  that  reflects 
effective  and  inno'vative  teaching,  professional 
develooment  activities  and  seevke  to  the  Deportment 
and  Cculege.  The  candidate  must  be  open  to 
cocperative/octive  learning  strategies,  student  portfol 
assessment  and  the  use  of  tedindom  to  enhance 
learning.  Position  is  open  until  filled;  application  revie' 
wBI  begin  May  1, 2000. 

DBCC  also  ontidpotes  the  following  focuhy  poshions  fc 
Foil  2000,  pending  budget  approval: 

Political  Sdence/Geogrophy 

History 

Art  History 

English 

Computer  Science 
Computer  Programming 
Internet/Web  Services 
Computer  Networking 
Fire  Sdence 
Interior  Design 
Morketing  Monagement 

All  jwsitions  require  a Muster's  degrN  with  a minimun 
of  18  hours  in  sf^ed  held.  Competitive  salary 
commensurate  with  educotkm  ond  experience. 
Comprehensive  benefits  package  with  optional 
retirement  program. 

Interested  candidates  should  forward  a letter  of  intent 
current  vHae,  completed  D8CG  application,  transcripts 
and  names,  addresses  and  telepnone  numbers  of  at  le 
three  (3)  professional  references  to: 

HUMAN  RESOURCES  DEPARTMENT 
1 200  W.  INTERNATIONAL 
SPEEDWAY  BOULEVARD 
DAYTONA  BEACH,  EL  32114 
FAX:  904-254^82 
E-AUIL:  ]oBs@(^c.c(.fl.BS 
WEB:  iitt|s://www.iibccc(.fLus 
EQUAL  OPPORTUNITY  / ADA  EMPLOYER 
WOMEN  AND  MINORITIES  STRONGLY 
ENCOURAGED  TO  APPLY 


Broward  Community  College 

OpfAing  doors  lo  c brigiurr  fulurf  ■ tft^J 

ENQU3H  INSTRUCTOR,  NORTH  CAMPUS 
TWO  POSITIONS:  f130,  f 165 

Master’s  degree  with  eighteen  graduate  femestcr  hours  in 
field.  E^qxrience  teaching  college  prep  English,  college 
composition  and  In’joductory  Literature  couraes  or 
Professional  and  Technical  Writing.  Experience  in  multi- 
media  applications  and/or  computer  assisted  instruction. 
Salary:  Based  on  credentials.  Closing  date:  5/5/00. 

Official  app’s  w/position  title/#  Sc  copies  of  diploma  Sc 
licenses  must  be  rec’d  by  3:00  P.M.  on  or  before  closing 
dates,  et  BCC,  HR  Dept^  225  Las  Olas  BIvcL, 
Ft  Lauderdale,  FL,  33301  or  caU  (954)761-7450 

for  an  official  application. 

EA/£0  Instruction, 


4 Tie 

UNIVERSITY 
MH"/ VERMONT 
University  of  Vermofit  Kxtantlon 

EXTENSION  ASSOCIATE  DIRECTC 

Primary  responsibility  is  statewide  leadership  of  outre 
educational  programs  of  University  of  Vermont  Extens 
Quilificatiaftt:  Ph.O.  or  equivalent:  experience  with  Extent 
piogramming;  excellent  communication  skills;  experience  v. 
program  development  and  evaluation,  personnel  issues, 
grants  and  contracts  To  request  a detailed  position  desenp 
E-mail,  vemg@sovar.net 

Review  of  applications  will  continue  until  a suitable  candic 
is  found.  Please  submit  a cover  letter,  C.V.  and  three  letter 
reference  to;  Dr.  Vtm  Gnihingw.  Cbeir,  Astociiti  Dirac 
Setrch,  UVM.  601  Mein  SU  BiirtinglDfl.  VT  05401-309 

UVM  IS  an  eaaal  oanonunitv  cmn!ove:. 


LIBRARY  SYSTEMS  OFFICER 
Northeastern  University  Libraries 

Kortheastem  University  Libraries  invites  applications  and  nominations  of  individuals  with  vision,  leadership 
ability  and  a collaborative  spint  for  the  position  of  Library  Systems  Officer.  The  successful  candidate  will 
have  the  opportunity  to  lead  the  Libraries  in  the  implementation  of  a next-generation  library  management 
system,  and  to  plan  and  advance  innovative  technology-based  services. 

Responsibilities:  Provide  leadership  for  the  administration,  planning,  and  assessment  of  the  Libraries' 
information  technology  services  and  programs,  including  the  integrated  library  system  (NULIS).  desktop 
applications,  hardware,  software  and  telecommunications.  In  collaboration  and  coordination  with  campus- 
wide network  services,  manage  network  services  for  the  Libraries.  Administer  the  Systems  Department 
responsible  for  the  installation,  operation  and  maintenance  of  the  integrated  library  system.  Analyze  issues, 
and  participate  in  policy  and  budget  formulation  and  operational  decisions  regarding  the  Library's  use  of 
infomnation  systems  and  technologies.  Lead  the  technical  development  of  the  Library's  web  site.  Negotiate 
contractual  and  license  agreements  and  ensure  compliance.  Analyze  and  evaluate  systems  perfomnance 
and  functionality.  Participate  in  collaborative  systems  and  IT  efforts  within  the  University  and  library  consortia 
and  other  organizations. 

Setting:  Northeastern  is  an  urban,  student-focused.  Carnegie  Research  II  institution,  dedicated  to  a 

cooperative  education  learning  model.  Visit  the  Library's  website  at  ht!p:/Avww.lib.neu.eclu/. 

Qualifications:  Bachelors'  degree  required;  ALA-accredited  Master's  degree  in  library  science  preferred; 
advanced  certificates  or  degree  in  computer/information  science  desirable.  At  least  5 years  demonstrated 
successful  experience  in  the  management  of  integrated  library  systems  and  electronic  infomnation  resources 
in  academic  librahes.  Demonstrated  knowledge  of  networked  learning  environments,  and  web-based  and 
Internet  resources  and  tools.  Knowledge  of  trends  and  issues  in  academic  libraries,  higher  education, 
scholarly  communication  and  emerging  technologies  Experience  with  networked  desktop  computing 
hardware  and  software  applications,  servers,  and  UNIX  and  NT  operating  systems.  Ability  to  clearly  and 
effectively  communicate  technical  information  orally  and  through  written  documentation  to  individuals  with 
varying  expertise  and  understanding.  Ability  to  work  internally  and  externally  with  a wide  vanety  of  individuals 
at  all  levels.  Strong  service  orientation  and  a commitment  to  staff  development.  Demonstrated  commitment 
and  sensitivity  to  diversity  in  the  workplace.  Excellent  planning,  analytical,  communication,  supervisory, 
project  management  and  organizational  skills. 

Salary:  Competitive,  commensurate  with  qualifications  and  experience.  Excellent  benefits. 

Review  of  applications  begins  May  22  and  continues  until  the  position  is  filled.  Please  send  letter  of 
application,  resume,  and  the  names  of  three  references  to:  Carol  Chamberlain.  Associate  Dean, 
Northeastern  University  Libraries,  320  Snell  Library,  360  Huntington  Avenue.  Boston.  MA  021 15 

NorthMStem  University  is  an  aWrmative  action,  equal  opportunity  employer,  and  especially  welcomes 
applications  from  minorities,  women,  and  persons  with  disabilities. 


j LlniA't’rxity.(.»f,- 
_J..V1.iss;ichu«-rts  • 
UMAS.S-Amhvrst' 


VICE  CHANCELLOR  FOR  RESEARCH 

Tbe  Uoiversity  of  Massfichusecs  Amherst  seeks  a dynamic,  visioaaxy  leader  with  a record  of  professional 
e;tperience  and  accomplishment  to  lead  the  University's  research  faculty  and  programs  into  the  21"  century. 
Amherst,  the  flagship  campus  of  the  five>campus  University  of  Massachusetts  system  and  home  to  1,200 
faculty,  19,000  uodez^Tuduate  and  6,000  graduate  students,  is  poised  to  enhance  its  stature  as  a leading  public 
research  university.  UMass  Amherst  is  a Carnegie  Research  1.  land>grant  institution  with  exterr^l  support  in 
excess  of  S75  million  annually  for  research  and  scholarship. 

As  tbe  chief  research  officer  of  the  campus,  the  Vice  Chancellor  for  Research  advances  the  research  mission  of 
the  UniversiQ'  and  represents  the  institution's  research  interests  to  federal  and  state  governments,  to  industry, 
and  to  other  national  and  international  constituencies.  The  Vice  Chancellor  oversees  all  policies  and  procedures 
relating  to  research,  technology  transfer,  and  economic  development,  and  works  closely  with  the 
faculty  to  encourage  and  support  research  and  scholarly  activities.  The  Vice  Chancellor  for  Research  reports  to 
the  Senior  Vice  Chancellor  for  Academic  Affairs  and  Provost,  and  works  with  the  Provost  and  others  to 
develop  strategic  directions  and  financial  strategies  that  promote  the  full  academic  mission  of  the  University. 

Tbe  Vice  Chancellor  for  Research  has  administrative  responsibility  for  the  offices  of  Research  Affairs:  Grant 
and  Contract  Administration;  Technology  Transfer;  Science  and  Technology  Advancement;  Economic 
X^velopn^nt;  and  Animal  Care;  and  for  the  University  Press.  Please  see  bttp;//www.ufTias5v.edu/re.«:earch  for 
further  informaiioD. 

Qualifications  for  the  position  Include: 

• A distinguished  record  of  research  and  scholarsiiip  appropriate  for  anpointmem  os  a tenured  full  professor  m 
an  academic  department  of  tlte  University; 

• A strong  and  well-articulated  research  vision  and  a thorough  understancUng  of  the  mission  of  a major 
land-grant  research  and  teaching  institution: 

• A strong  and  enthusiastic  commiortent  to  the  campus's  strategic  pnonocs.  which  include  teaching  and 
learning,  lulvancing  research  and  graduate  education,  promoting  economic  de'-elopment,  and  embraang 
diversity  and  pluralism; 

• The  demonstrated  'ability  to  work  effectively  with  facutcy  members.  studeoLs,  staff,  admirustraiors.  and 
public  and  private  funding  agencies; 

• PuU  understanding  of  the  cootnbunons  and  requirements  of  scholars  from  all  fields; 

• Familianty  with  university  pateius  and  licensing. 

The  appointment  will  be  eflcctivc  on  or  about  January  1.  2001.  To  ensure  full  consideration,  nominanons  and 
applications,  including  vitae,  research  vision  statensent,  and  the  names  and  addresses  of  three  references,  should 
be  received  by  June  1.  2000.  Acceptance  of  nominanons  and  appUcauons  will  begin  immediately  and 
cootmue  until  the  position  is  filled.  Please  send  nominations  and  applications  to;  Vice  Chancellor  for  Research 
Scarcli  Committees,  (Office  of  the  Senior  Vice  Chancellor  and  Prov^,  362  Whitmore  Administi’ation  Building. 
University  of  Massachusetts,  Amherst,  MA  01003. 

y/ir*  University  of  SSassarht4.setrs  is  an  Ajffirmattve  Arstnrt/tleiuat  Oppariuniry  i^rnptovt-r. 
U/amrn  and  rnrmhrrx  c*f  n4int>nry  ffrou/^s  are-  erwauratted  t<j  atyr>t\. 


IrovvaNI 

ruNmnsiTvI 


CONTROLLER 

The  Conirollcr  perfomis  complex  financial  ai 
participates  in  the  development  of  strategies  foi 
financing,  debt  mgmt,  and  capital  budgeting  and 
review.  Supervises  accounting  functions,  ai 
payable,  payroll,  investments  and  cash  mana] 
cashiering,  and  other  financial  systems  function; 

Candidates  must  have  a master's  in  f 
accounting,  business  adminisuation,  or  related 
CPA  is  preferred.  Five  years  progressively  resp 
experience  in  financial  mgmL  including  supc 
experiences,  preferably  in  higher  education  is  r< 
For  additional  information  regarding  the  job 
requirements  see  www.rowan.edu/hn 

Send  a nareative  letter  indicating  how  your  exp 
and  background  relate  specifically  to  the  listed  f 
qualincations  (those  in  the  ad  as  well  as  web 
complete  curriculum  vitae;  and  the  name,  curre 
address,  end  telephone  number  of  three  (3)  proft 
references.  Closing  date:  5/26/00.  Respond  to. 

Katbryo  Cover 
Director  of  Human  Resources 
Rowan  University 
201  MuUica  HiU  Road 
Glassboro,  NJ  08028 


The  Department  of  Sociology  invites  appli 
for  a tenure-track  position  at  the  assistant  pr 
level.  This  full-time  teaching  assignment 
September  5,  2000.  The  norma!  teaching 
three  sections  per  semester.  The  suC' 
candidate  will  teach  power,  class  and  inet 
contemporary  sociological  theory,  and  one 
following  courses:  Sociology  of  F 
Juvenile  Delinquency,  or  Sociology  c 
Roles.  Candidates  with  experience  in  i 
research  will  be  given  preference.  E 
evidence  of  excellent  teaching  in  the  area 
above,  the  department  requires  a commitr 
scholarship  and  college/community  servii 
sociology  Ph.D.  requirements  must  be  con 
at  the  time  of  application.  Salary  is  compel 
Send  a letter  of  application,  curriculum 
three  current  letters  of  reference,  and  i 
samples  by  April  30,  2(XX3  to: 

Dr.  Virginia  E.  Grabiner,  Chair 
Department  of  Sociology 
Buffalo  State  College 
1300  Elmwood  Ave. 

Buffalo,  NY  14222 

For  more  about  the  college  and  depai 
connect  to  the  college  home  paj 
httD;//www.buffalostaie.eou/. 


Buffalo  Stale  College,  pan  of  the  Slate  Umvt 
New  York  system  (SUNY),  u an  affu 
acrion/equal  opportunity  employer  with  a 
commitment  to  diversity  among  its  faculnt  at 
Applications  from  women  and  ntinonsy  schoi 
strongly  encouraged,  as  are  application 

vetar/tnr  rm/1  e/'Uninwr  \f4rle  /itrm 


Pennsylvania  College  of  Technology 

pennState 


itta 

Pennsylvania  College  of  Technology,  an  affiliate  of  The 
Pennsylvania  State  University,  is  located  in  Williamsport,  a 
family-oriented  community  in  north  central  PA.  Penn  College  is  Pennsylvania's 
premier  technical  college  with  a nah'onal  reputation  for  the  quality  and  diversity 
of  its  advanced  and  emerging  technology  programs  and  currently  offers  65 
program  areas  leading  to  associate  degrees  and  26  baccalaureate  degree  areas. 
Applications  are  being  accepted  for  the  following  faculty  position  to  begin 
August  21, 2000. 

Faculty,  Fitness  & Lifetime  Sports 
Physical  Fitness  Specialty 

Tire  faculty  will  instruct  and  evaluate  students  in  Rtness  and  Lifetime  sports 
courses  and  the  Physical  Fitness  Specialist  program.  Major  emphasis  is  on 
individualized  fitness  courses  i.e.,  weight  training,  aerobic  and  personal  fitnessr- 
and  selected  Physical  Rtness  Specialist  courses.  Minimum  qualifications 
include  a Master's  degree  in  Health,  Physical  Education,  or  Exercise  Science; 
certificah'on  in  Rrst  Aid  and  CPR;  and  college-level  teaching  experience.  An 
earned  Doctoral  degree,  teaching  experience  in  individual  sports  and  fitness 
programs,  and  certification  as  a Rrst  Aid  and  CPR  instructor  are  desired. 

Rnalists  will  be  required  to  present  a sampieTesson. 

Penn  College  offers  a competitive  salary  and  benefits  package  including  excel- 
lent educational  benefits  for  employees  and  dependents  at  Penn  College  and 
Penn  State.  Submit  a letter  of  interesL  resume,  and  names,  addresses,  and 
telephone  numbers  of  three  professional  references  to:  Human  Resources 
(279),  Pennsylvania  Cofleise  of  Technology,  One  College  Avenue, 
Williamsport,  PA  17701.  Posih'on  will  remain  open  unhT  a suitable  candidate 
is  identified.  A detailed  job  announcement  may  be  obtained  from  our  Position 
Openings  page  on  the  Internet  at  http://www.pct.edu/humareso/stafjobs.shtml 
or  by  calling  (570)  327-4770.  Penn  College  is  committed  to  affirmative  action, 
equal  opportunity,  and  the  diversity  of  its  workforce. 


Principal  Publications 
Coordinator 


Ideal  candidate  will  supervise/coordinate  production  of 
university  publications;  promote  graphic  identity 
program/system  for  print  and  web  projects;  direct, 
evaluate  and  create  policy  for  the  Publications  Office's 
electronic  publishing/website  program;  analyze/evaiuate 
programs  goals/objectives;  write/edit  selected  university 
publications;  and  oversee  administrative  staff. 

Req  a BA/BS  in  a related  field;  exp  in  a publication 
environment;  knowledge  of  publication  production  and 
current  developments  in  the  graphic  art  and  electronic 
publishing  fields;  and  exp  in  website  development. 
Excellent  communication,  writing/editing, 
organizational,  and  supervisory  skills  essential.  Strong 
computer  skills  also  necessary.  Marketing  exp  preferred. 

Salary:  $42,700-$S3,400/yr.  To  apply,  reference  Job  #: 
020975-HE,  to:  UCSD  Human  Resources,  0967.  La  Jolla. 
CA  92093-0967:  or  E-mail  to:  resumet&ucsd.edu  or  visit: 
http://jobllnk.ucsd.edu/bulletin  EOE/AA. 


ASSISTANT  DIRECTOR 

OFFICE  OF  PROGRAM  REVIEW  AND  ASSESSM 

SONY  Empire  State  College,  Saratoga  Springs,  NY  seeks  a fit 
Assistant  Director  of  the  Office  of  Program  Review  and  Assessmen 
Office  provides  centralized  services  for  individual  students  seeking 
for  learning  acquired  outside  the  classroom.  SUNY  ESC,  a national 
in  non-traditional  education,  provides  individualized  instn 
assessment  of  experiential  learning  for  college  credit,  and  distance  le 
using  educational  technology  to  support  its  mission  of  access  to  ( 
academic  programs. 

Responsibilities:  Application  and  interpretation  of  academic  polic 
management  of  the  office.  Review,  evaluation,  documentatio 
approval  of  assessed  prior  learning  and  degree  programs;  institi 
research  related  to  prior  learning  assessment,  degree  programs,  aca 
quality  and  outcomes  assessment;  use  and  maintenance  of  a i 
database  of  approved  degree  programs;  and  assistance  in  the  devclo 
and  maintenance  of  college-wide  generic  evaluations.  Some  evening 
may  be  required. 

Required:  master 's  degree,  knowledge  of  the  policies  and  procedi 
prior  learning  assessment,  experience  with  quantitative  researc 
statistical  software,  supervisory  experience,  ability  to  work  in  a distr 
environment,  excellent  verbal  and  written  skills.  Preferred:  doctors 
project  management  experience. 

Review  of  applications  begins  5/U/OO  until  position  is  filled.  Le 
interest,  resume  and  names  of  three  references  to:  Carolyn  Jannon,  i 
ESC,  1 Union  Avenue,  Saratoga  Springs,  NY-i2866.  Wome 
minorities  are  strongly  urged  to  apply.  AA/EOE. 

■Visit  ESC  @ www.esc.edu 


EmpireStaleQ)llege 


University  of  California 

San  Diego 


•H  MfiU'' U/iiycrSity '(// Nt’W  iitrA  ' 

',;WlLLlAM^ER^ 

iT2t3ivERff 

The  William  Paterson  University  of  New  Jersey  is  a comprehensive 
institution  of  higher  teaming  that  is  committed  to  promoting  student  si 


technology,  the  University  maintains  a low  student-faculty  ratio  (12:1)  and 
class  size  (21)  for  its  29  undergraduate  and  17  graduate  degree  programs 
University  is  situated  on  a beautiful  suburban  campus  in  Wayne,  New 
twenty  miles  tvest  of  New  York  City. 

DlretUet  ot  Payroll  and  Bmnmtils 

Repornng  lo  the  Associate  Vice  President,  Human  Resources,  the  Di 
will  lead  and  manage  a professional  staff  of  nine  and  oversee  the  pla 
and  administration  of  payroll/benefits  programs  affecting  more  than 
employees.  Key  goat  for  the  new  Director  will  include  buildin 
capaaty  for  responsive  direct  service  delivery  to  employees;  consolic 
benefit  plans  and  compensation  policies  across  work  groups;  and  cor 
movmg  the  University  in  the  direction  of  a total  compensaSon  appro; 
administering  payroll/benefits  programs. 

The  successful  candidate  v/ill  bring  deep  technical  expertise  to  the 
coupled  with  a passion  for  exc^ient  service.  The  Director  pt 
outstanding  communication  skills  and  track  record  of  balancing  short 
pressures  with  long-term  goals.  Experience  with  the  transfbrautioi 
payroU  and  benefits  organization  is  preferred  and  SCT  expeiiei 
desirable  m a higher  education  environment.  At  least  five  years  txperie 
a managerial  level  in  a combined  payroU/benefits  environment  t 
Bachelors  degree  required;  advance  degree  preferred. 

Salary  Range;  S65,  000  - $75,  000  A comprehensive  benefits  pack: 
included,  plus  free  tuition  for  dependent  children  after  one 
of  employment 

Appomtment  date  for  this  position  is  June  I,  ZOOO. 

Please  forward  resume  to  Rafael  Valentin,  Associate  Vice  President,  H 
Resources,  Drawer  HO,  William  Paterson  University,  P.O.  Box  913,  V< 
NJ  07474.  Additional  formation  about  the  University  can  be  fou 
bttpi/himrw.wpunj.edu.  The  review  of  applications  will  be^n  immediately 
receipt  and  continue  until  position  is  fiilea. 


WILLIAM  PATERSON  UNIVERSTTY 

WAYNE.  NEW  JERSEY 

Art  Equai  Opportunitxf  Instifutxan  Committed  to  Diversih/ 


-■v-“ 


A ccmiprehensive  public  wiiversitr/,  William  Paterson  Unit?ersity  comprises  an  intellectually  engaged  and  diverse 
faculty,  state-of-the-art  information  and  communications  technology,  and  cultural  resources  of  natiotial  renoum. 
Committed  to  student  success,  academic  excellence,  diversity,  and  community  outreach,  the  University  offers  29 
undergraduate  and  17  graduate  degree  programs  in  five  colleges  William  Paterson  University  maintains  a low 
itudeiit:faculty  ratio  (12  1)  and  small  class  size  (21)  The  University  is  situated  on  a suburban  campus  in  Wayne,  New* 
Jersey.  fw*enfy  miles  ivest  cf  New  York  City 

Department  Of  Itesidenee  Life 
Rerldent  Director  (3  perltient) 

The  Resident  Director  is  a full-time,  twelve-xnonth,  live-in  professional  position  in  the  Department  of 
Residence  life.  Based  on  a commitment  to  student  development  theory,  the  Resident  Director  supervises  a 
staH  of  6-12  undergraduate  Resident  Assistants  along  with  student  office  assistants,  and  admiiusters  the 
physical  and  personal  aspects  of  a residence  hall  area  housing  approximately  200-500  students.  The 
Resident  Director  serv’es  on  various  student  life  conunittees,  and  coordinates  a comprehensive  educational 
programming  effort  in  his/her  hail  euea.  Reports  directly  to  the  Area  Coordinator,  and  works  with  that 
person  in  the  execution  of  his/her  job  responsibilities.  The  Resident  Director  is  expected  to  be  available 
three  to  four  evenings  a week 

Bachelor's  degree  and  one  (1)  year's  experience  above  the  undergraduate  level  in  residence  hall 
administration  in  a college  or  university  settingrequired.  Master's  degree  in  Student  Personnel/Counselmg 
Of  related  area  strongly  preferred  and  experience  in  residence  hail  administration  in  a college  or  university 
setting  one  year  above  the  undergraduate  level. 

The  successful  candidate  should  possess  supervisory  skills;  knowledge  of  facilities  management;  expenence 
as  a hearing  officer;  strong  interpersonal,  organization«d,  and  oral/wntten  communication  skills. 

Starting  Salary  $27,415.00 

Area  Coordinator  (1  position) 

The  Area  Coordmator  is  a full-time,  twelve-month,  live-in  professional  position  in  the  Department  of 
Residence  Life  Based  on  a commitment  to  student  development  theory,  the  Area  Coordmator  supervises  a 
staff  of  2 - 3 Resident  Directors,  and  21-24  undergraduate  I^ident  Assistants,  along  with  at  least  1 full-time 
secretary  and  student  assistants,  and  administers  the  physical  and  personal  aspects  of  a residence  hall  area 
housing  approximately  825-1100  students.  The  Area  Coordinator  serves  on  various  student  life  committees, 
acts  as  appeals  hearing  officer,  and  coordinates  a comprehensive  educational  programming  effort  in  his/her 
hall  area. 

Master's  degree  m Student  Personnel/Counseling  or  related  area  required  or  equivalent  life  experience  and 
two  (2)  years  professional  expenence  in  residence  hall  administration  in  a college  or  university  setting. 

The  successful  candidate  should  possess  supervisory  skills;  knowledge  of  facilities  management,  experience 
as  a hearing  oHicer:  strong  mierpersonal,  organizational  and  oral/  written  communication  skills. 

Starting  Salary.  $28,587.55 

Positions  include  a comprehensive  benefits  package.  Please  forward  letter  of  application,  resume,  and  list  of  three 
references  to:  Maximina  Rivera-Burrowes,  Associate  Director,  Department  of  Residence  Life,  Drawer  HO, 
William  Paterson  University,  300  Pompton  Road,  Wayne,  NJ  07470.  Additional  information  about  the 
Umrcrsjfy  can  be  found  at  http://www.wpun)  jdu.  The  review  of  applications  will  begin  immediately  upon  receipt 
and  continue  until  each  position  is  filled 


WILLIAM  PATERSON  UNIVERSITY 

WAYNE,  NEW  JERSEY 

An  Equal  Opportunity  Institution  Committed  to  Diversity 


Outlook@sprintmaU.com  /.im 

and  visit  our  Webs  We  at  krtp://wwS';His'f).'raicOutlooU.coirt  • . |l 


The  Acatiefny  is  a small  uodergraduaie  institution  loc 
and  is  a member  unit  of  the  Massadiuseos  Stale  Cc 
The  Academy  edixaiffi.  trains,  and  devriops  youn^ 
maniime  and  ma^j)^rrialed  careers  ai  sea  aM  ashore, 
of  its  stixlents  are  members  ofiis  Regiment  of  Cadets,  s 
campus.  Ointnt  degree  ofierings  indude  Bacheloi 
programs  in  f^uHlUes  & EnviionmeQial  Engineer 
Engineering,  Marine  Salet)’  & Environmenial  Preteoior 
‘Ihn^>ortabon.  Afifih  pn>gram.  imernational  Marius 
just  been  ^)p(Owed  and  «ill  be  available  to  (his  hll^  in 

Except  where  noted,  positions  listed  bekw  are  availat^ 
ciiher  Instructor  or  Assisont  ProfessocAn  earned  dn 
appeopriaa  field  from  a regionally  accredited  institutic 
for  initial  appointment  ai  the  rank  of  Assistai 
Appointments  at  (be  Instructor  rank  require  a mimmutr 
master's  degree  in  the  appropriate  field-ABD 
requiremeni  for  all  positions  is  a background  suggestr/ 
vvitk  arri  understantUrig  of.  the  Acadeiny’S  unK}ue  rrussk 

All  positions  are  for  the  nine-month  academic  y 
subjeci  to  Board  of  Trustees  approval  and  state  fundi 


1 1 j a V.1 : 1 14 1 Vi  CO  a f.W  CtK*  I W Al 


One  ioiure«ad<  posim  R)  teach  Maebemabs  and  Com; 


I U ^ V.1  If  lu  i ttU  J i I iiuT.i  vi  I M ^'1 


One  tenure-crack  position,  to  teadi  English  and  Spar 


Three  (3)  Assistant  Professors  (non-icnurc-ira 
appointments,  renewable  for  no  more  than  one  adt 
Must  have  at  least  two  years  of  teadiing  experience 
academy,  uniunlted  tonnage  master^  license,  a 
certiTicaiions.  Earned  master^  degree  in  busir.ess,  oi 
a marine-related  field  required  (near  completioo  co 


I »/a  l»t 


One  tenure-track  position,  to  teach  pnmarily  in  i 
newly  approved  Imemaiional  Maritime  Busim 
Teaching  assignments  lo  indude  economics, 
finance,  and  specialized  maritime-business  cour 
industry  background  and  previous  ccllege-le 
experience  highly  desirable 


(ftisiuon  rede.fined  and  search  re-opened) 

The  Academy  is  seeking  an  IntentauonaJ  Mani 
scholar  ro  occupy  the  first  erxlcwcd  chair  in  the  Acad 
history,  and  to  provide  academic  leadership  for  ih 
innovaiM*  program.  This  position  may  be  filled 
Assistant,  Associate,  or  kill  Profossor,  and  may  be 
track  or  a visaing  appoiniing  An  earned  doaoraie  i: 
business,  international  transportaiiondogistics,  or 
born  a rcgfonalty  accredited  institution,  plus  a bad 
icaniime  Industry  OR  a record  of  research  in  mar 
issues  is  required  for  an  tniiial  appointment  at  the  rs 
Profossor.  Appoimroent  ai  a higher  rank  will  requu 
sgnificani  college  teaching  experience  m a closch  i 

REFiy  TO:  Director  of  Human  Reaourcea,  h 
Maritime  Academy.  101  Academy  Drive,  fiua 
02532.  Indude  detailed  resume  and  the  names, 
telephone  numbers  of  three  references.  Open  uniil 
also  rephy  >ia  email  to  sgibb5<&rama.mas5.ed 
information  about  Mass  Maritime,  \isii  our 

fnma_tna<.<.«io 

For  the  Distinguished  Professor  of  Intcrnaiif 
Business  if  you  wish  to  trpN  >ia  email  send  to  the  < 
at  cwllliamsqmma.niavsedu  AA/EOE.  NO  CA 


Bunker  Hill  Community  College  is  a multi-campus  urban  community  college. 
One  campus  is  located  in  Uie  historic  Charlestown  neighborhood  of  Boston. 

A second  campus  is  located  in  Chelsea,  immediately  adjacent  to  Boston. 

The  College  also  offers  classes  at  off  site  locations  including  a small 
satellite  center  in  Cambridge.  Bunker  Hill  Community  College  serves  almost 
6,000  students  annually  and  incorporates  multi-cultural  perspectives  which 
mirror  the  diversity  of  Boston,  the  region  and  the  world.  Students  of  color 
account  for  nearly  50%  of  all  enrolled.  More  than  half  of  the  student  body  is 
female.  There  are  approximately  175  international  students  who  represent 
more  than  70  different  countries. 

U positions: 

RESPONSWIUnES: 

New  faculty  are  expected  to  have  certain  charactenstics  beyond  the  minimum 
qualifications  listed.  These  characteristics  include  a student  focus  with  an 
ability  to  relate  to  a diverse  student  population:  demonstrated  interest  in 
conbnuous  improvement  of  curriculum;  commitment  to  teaching  and  learning; 
evidence  of  quality  instnjcbon  v^ith  the  potential  of  being  an  excellent  teacher; 
enjoyment  in  a parbcipatory  and  collegial  environment;  enhancement  of  the 
diversity  of  the  college  either  through  experience,  attitude  or  background; 
ability  to  use  technology;  desire  to  continue  their  professional  development  in 
their  field  of  study;  ability  and/or  willingness  to  incorporate  writing  in  their 
courses;  grant  writing  or  grant  management  expenence. 

English  as  a Second  Language  (ESL) 
(2  positions)  

Master's  degree  in  TESOL  or  ESL  from  an  accredited  institution  is  required; 
Doctorate  preferred.  Experience  and  ability  to  teach  academic  and  college 
level  English  as  a SecorKl  Language  courses  and  related  subjects  is  required. 
Ability  to  advise  students  Is  essential.  Experience  teaching  at  the  college  level 
for  at  least  one  year,  partioularty  at  a community  college,  is  a plus. 

Job  Cwto:  BM7/FY00 

Behavioral  Science 

Master’s  degree  in  Cultural  Anthropology,  Sociology  or  closely  related  field 
In  the  Social  Scierices  from  an  accredited  institution  Is  required;  Doctorate 
preferred.  Ability  to  teach  sociology  and  cultural  anthropology  courses 
including  Cultural  Anthropology  and  Principles  of  Sociology  and  which  may 
include  Urban  Sociology,  Criminology,  Juvenile  Delinquency,  Social  Problems, 
the  Family,  and  related  subjects.  Ability  to  advise  students  is  essential. 
Experience  teaching  at  the  college  level  for  at  least  one  year,  particularly 
at  a community  college,  is  a plus,  iob  Code:  BI48/FY00 

Computer  Science 

Master's  degree  in  Computer  Science  or  a closely  related  field  from  an  accredited 
institution  is  required.  Doctorate  preferred;  Ability  to  teach  object-oriented 
programming,  UNIX  and  Linux  courses.  Ability  to  advise  students  is  essential. 
Experience  teaching  at  the  college  level  for  at  least  one  year,  particularly  at  a 


Dean  of  Developmental 
m Learning  and  Academic  Suppoi 

General  Statement  of  Duties: 

BHCC  seeks  an  experienced  educator  who  can  take  a new  approach  to 
development  education  and  academic  support  services  with  a focus  on 
strengthening  the  reiationship  between  the  two.  It  Is  expected  that  the 
selected  candidate  wili  develop  models  of  educational  delivery  that  will  hel 
students  of  diverse  cultures  and  educational  backgrounds  be  successful.  T 
individual  must  be  willing  to  work  long  hours  but  with  the  thrill  of  creating  a 
rtew  way  of  helping  students  learn. 

HEBPONBIBIUTIES: 

The  Dean's  responsibilities  include  providing  Innovative  leadership  to  the 
division  and  the  college  in  the  area  of  developmental  education  and  academic 
suppoa  supervising  the  Library,  Center  for  Self-Directed  Learning,  Multi- 
Assistance  Center,  and  Success  Program  arxi  23  staff;  developing  acxi 
implementing  academic  policies  arxi  strategic  plans;  developing  and  managing 
division  budget;  encouraging  professional  arxi  curricular  developmenL 

QUAUnCATIONS: 

• Master's  degree  in  Developmental  Education  or  closely  related  field 
required.  Doctorate  preferred 

• Teaching  and  administrative  experience  in  a secondary  or  higher  educat 
setting,  preferably  a community  college,  demonstrating  outstanding 
accomplishments 

• Experience  with  Information  technology  particularly  as  It  relates  to 
developmental  education 

• Competent  leadership,  administrative,  computer  and  policy  implementation  sk 

PIIOVEN  ABOiTY  TO: 

• Develop  innov^ve  solutions  to  chronic  barriers  affecting  student  ability 
do  college-level  work 

• Work  with  and  lead  faculty  and  staff  in  new  ways  of  providing 
developmental  education  and  academic  support 

• Integrate  technology,  issues  of  diversity,  global  awareness  and  experien 
learning  into  curricular  models 

• Encourage  and  foster  a student-centered  and  learning-focused 
approach  to  teaching 

• Encourage  team  approaches  in  the  management  of  programs,  and  prov 
leadership  in  a strategic  planning  environment 

• Work  in  an  cnvfronment  In  which  change  is  a highly  valued  cultural  characteri 

• Work  in  a diverse  environment  utilizing  differences  of  students,  faculty ; 
staff  to  enhance  individual  learning  and  that  of  the  college  community 

• Work  as  a partner  with  the  Vicef^esldent  in  providing  leadership, 
developmental  education  and  academic  support 

SALARY  RANGE:  $65,000.00  - $70,000.00 

Job  Code:  BI51/FY00 

Review  of  applications  will  begin  May  4,  2000  and  continue  unti 


community  college,  is  a plus.  Job  Code:  &I49/FY00 

Network  Technology 

Master's  degree  in  Computer  Science  or  a closely  related  field  from  an 
accredited  institution  is  required.  Candidates  should  have  a three  to  five  year 
back  record  working  in  the  technology  field  and  be  able  to  teach  such  areas 
as  Data  Communications,  Network  Operating  Systems,  Novell.  Windows  NT, 
and  Computing  Hardware  as  required.  Expenence  teaching  at  the  college  level 
and  ability  to  advise  students  is  a plus.  Job  Codo:  BISO/FYOO 

SAURY  RANGE:  $34,139.00  - $42,986.00 
COMMENSURATE  WITH  EXPERIENCE  AND  CREDENTIALS 

CLOSING  DATE:  MAY  5,  2000 

ANTICIPATED  EFFECTIVE  DATE:  SEPTEMBER  5,  2000 

To  apply  in  confIdeoGC,  interested  candidates  should  send  a resume 
and  cover  letter  addressing  each  of  the  qualiBcations  to:  Bunker  Hill 
Community  College,  Molly  D.  Ambrose,  Director  of  Human  Resources 

and  Labor  Rclatjons.  Job  Code: . 2S0  New  Rutherford  Avenue, 

Boston,  MA  02129.  Bunker  Hill  Community  College  is  an  Affirmative 
Action/Equal  Opporamity  Employer.  Women,  people  of  color,  individuals 
with  disabilities  and  others  are  strongly  encouraged  to  apply. 


position  is  filled. 

To  apply  in  confldeoce,  interested  candidates  should  send  a resume, 
cover  letter  addressing  each  of  the  qualifications  and  proven  abilities  ti 
Bunker  HOI  Community  College,  Molly  D.  Ambrose,  Director  of  Hunu 

Resources  and  Labor  Relations,  Job  Code: , 250  New  Rutherfr 

Avenue,  Boston,  MA  02129.  Bunker  Hill  Community  College  is  an 
Affirmative  Action/Equal  Opportunity  Employer.  Women,  people  of  color, 
individuals  with  disabOities  and  others  are  strongly  encouraged  to  apply. 


C0\IMLN1TY 


LearimgfortheR^^  V 


CO  LUGE* 

OF  5AN  FRANCISCO," 


San  Francisco  Community  College  District 

City  Coilege  of  San  Ranasco  inMtfs  applications  br  the  bl  lowing  fuU-time  (tenure-trade,  long-ierm  subsituie.  and/or  categoncaJh-hmebd).  and  part- 
time  acadeynic  posQons 

Full-Time,  Tenure-Track/Long-Term  Substitute  Faculty  Positions 

VCCO32  Asst  Program  Dirosx  Small  BteinessDewIcprnenl  Center  Tobedeiemined 

&HXW01  (ixntinaio^uTStrucKKOf  Coureelof  •DisaWedSiixientsPrtg^^ 

Part-Time,  Faculty  Positions 

C-9802S  Anthiopotoc- ■-.'s:rjcuMBeha\ToraJ  Soe^  05/OL'00 

C-98051  Architocture  LTstwoof  lM)l/oo 

€-99066  Asian  AmoicznSludreslimiCtor  08/DL/01 

000029  AutomoU>^/Bo<i>-R^r/Refinishing  Irelf^  (rt/€l/02 

C-OOC0O  Autoixiti^  Mecharecs  Instructs  DV01A)Z 

C-96049  fiiolopcaj  Srvnoes  Instnicior  IL/Dl/tiO 

C-OOOI3  Broadcast  QeonxiKNledia  Arts  Instnxio  OVOl/02 

C-98060  Business  lnsu*jaor  ■ Credit  Program  (Acawnung  OIAK'OI 

Barxmg  & Pmance,  Business  Admimsuation.  Business  English.  Business  Office  InbmuQon 
Processing  fashKxi  Merchandising  Insurance,  Iniemational  Business,  LegaJ  Assisting  Mahcetuig 
MioDOxnputer  Business  ApplKaiions.  Kea]  Estate,  Supemsion  and  Management,  Ihre!  & 'Tbunsr.  1 
A-98061  Business  lnsL*'jfl£)r  - .^onattiit  Program  (Busiriess  01'(h^: 

Enghsiv'Business  Ccmmunication.  Nficnwompuier  Business  Applications.  Job  Preparation. 

Kevtxu.’Qing  Ofiice  '&chnoiog>Aaountmg/Boc^tkeepir.g) 

C-990^  Chemistry  Insinria  ll/0l€l 

A-990®  Quid  Dewewpcjsntxndfamih' Studies  instructor  (hbncrecbl  Program)  OVOID! 

C-99C29  Child  Dewkoment  and  fxmjfy  Studies  Insuuaor  (Credit  Pro^^  (W/OIAIi 

C-990i8  ChUegeSuxess  Instructor  (UammgAssiciixnceDcpL  and  lnierdiscip(iair%’Sujd}e$OepL)  QS'Dl/OI 

£•99081  Computer  arii  Iribrnution  Soenre  iristiua^  i2/0il€l 

C-00024  ChrmnerArts  and  Sciences  instructor  (Credit  Program)  OVDL/02 

A00025  ConsunwArtsaridSdcnaslftStoJiaof  (^br^credilpIO^^  (W/Dl/02 

A99044  (jansumerBiJcation  Instruct  OVQl/OI 

&99046  Counselor  - Mental  Hcalih  (Srudem  Health  Services  Depl)  OVOl/Ol 

A-99079  Counselor -Oc^-Stop  Career  Center  11/Oi/Ol 

099090  Dental  Assanglnsiructof  01/02/02 

OOODO3  Dental  Laboratory  Ifedinobgylnst^^  OVOl/02 

&99098  ftagrwsticRadwbgic'fcdutokjgylnsi^^  02/01/02 

000005  Bchocaiiogr^  Insmjoc^  (Health  Care  TedinologyD^  02/OW)2 

000004  Ernergerw.wiical'fechmcianlnsmxtor  (Health  Clare  OZ/OL'O: 

098046  Engmeenng  & "fedinotogv  InstniODf  (Eectronics.  Con^trr  U/OLDO 

Aided  Drafting  QUdir.g  aid  Manufaounng  aivlTbiaJ  Quoliry  KtiinspemcnO 
B-00002  f^tyMocutortlnstnxoonaiCorn^  OlDl'02 

099049  FactdiyMorwortUamingAssstanaC^^^  OVOL-'O: 

000019  fbreigrilangjaaliistruaof  (Chincse-Cantonese.Chincse-Nfandarin.afidPiiipinoJ  Oi4)LD2 

099054  B)fagnLaneu2aiFhmdi(>nimlUJi3aj3panese.RiisyaaxTdSpam5dii  Instructor  Oh'OLDi 

B-99064  CnphkComnjmiationslnstiiictcr  O^WVOl 

000005  HealUtlnbmiationl^nology  Instructor  (Health  Care "Kch-DepU  OLDIDI 

000027  Health  Sbenoe  Inszruaor  010102 

O99OO8  IDST 38  ShakrsDcare  ‘Idr  All  lime"  Instructor  02/01-0’. 

099025  Nurse -Studer.:  Health  (Sludeiu  Health  SeniCKsDcpl)  OVDL'O; 

frOOOK)  ^^arsmgIns^ruaof-LKrnsedVxa^;or^alKursng  02/01/02 

A99W  Older  Adults  (.ASJtgrd  Society:  Art  Computer  Saena.  O.VOLXV. 

Exsiase  and  Health.  LanguageAjts,  Music. IbctileAns'i  Instructor 

00(X)06  PhaimacvleartoiDp  InstAtotor  (lballhr^Tcch.D^^  02/014)2 

C-990^  Photographv  InstAJCtor  ll/C'U'. 

OS9074  Photograf*TV  Uo  Monitor  U/OLV. 

099103  PhtSicai  Educaiwn  and  Dance  Insuuctor  OlDl’02 

€•93029  ft^iogy  Inssuctor  ( Behavioral  Socftoes  Dep:. ' OS/Ol/uC 

099097  Radianon  Oncocogy  Tedinology  Instiudor  02/0l'{-2 

C-9S050  Sodfllogy  Insuixtor  (Behavioral  Socnos  Depl)  05DL''jC’ 

M)0028  ThdeSkilblfts^njctorlBoiier  Repair  and  ftperalion  of  Heating  w:;  : 

and  CocuJii:  Sv'Stans,  Building  Code.  Carpentn  Framing  • Rough. Cern-nt  Masons.  Consiruoior. 

VCboiNiOtMrg.  Custodial.  DraJung’CAD.  '.'Jccincal  Code.  Eebnaty.  Exterior  and  Interior  Rrashis. 

FRw  Covmngx  Hardwod  Ftoor  Lsyr:::  I teii  and  Frcsi  Irjulations.  Plumbing.  Piumhing  code  ( *iPC ) 
P.cfneEralm/Ainx«iiUoning  Tile  Scamg) 

C-OOOOf!  Tr?iLuonal  (>«TCS2  Ated>Qnc/Hefbo!ogv  Instruoof  (Health  Cx7:TxlinologyDepaitrnenl)  OM.  . 

A-99<69  Traruiuonal  Scjcjs  iTBtAioor  i)‘viv. 

A-99045  Transitional  Soj-j*  Insirucior  (Mission  Campus  Bilingui  1 i>:^rani  • F>igl»<h.'bpamshi  CvOl 

OOOOCr  Vascular Tfedvi//p  IraxnxtorllteaJlhCxTTMt  I)ep  G2DL'‘2 

1b  loqdrc  eboot  fob  anoouncmient(s)  a>&ilal»lity.  coatact  the  CCSF,  Human  Resources  Dept,  ct  3‘a'Z246.  or  FAX 
(415)  24I-233SUvtCC7  “ Iv,;;  *■.:  1.  * -i http://wuw.ccsf.ore/hr k*f  a Lumiit 


A.VEEO 


lNNO-\iVriVE  REGISTI^ 

; "TiiELANiy-oi^kscmNni^^^ 


The  University  of  New  Mexico  U a Carnegie  I 
Research  University  with  an  enrollment  of 
approximately  30.000  students  across  Bve  campuses 
v/ith  a Rowing  exiendeij  university.  The  Regiscrar, 
who  reports  to  the  Office  of  the  Provost  in  Acadenuc 
Affairs*  will  assist  both  Academic  and  Student 
Affairs  in  improving  the  students'  academic 
experience*  in  preserving  the  strong  foundation  in 
the  OfHee  of  the  Registrar,  and  in  continuing  to 
move  all  the  Registrars  systems  and  technologies  up 
to  the  hipest  standards  in  the  nation. 

We  are  looking  for  a Registrar  who  has  the 
demonstrated  ability  and  experience  to  implement 
faculty  academic  policies;  oversee  student 
regisiracion,  records,  class  schedules,  instructional 
space  scheduling;  maintain  and  upgrade  the 
Universicys  academic  information  infrastruaures; 
develop  and  publish  major  University  information 
documents  such  as  catalogs  and  class  schedules; 
devdop  and  mange  budgets  for  the  ofHce:  and 
represent  the  University  to  various  institutional 
divisions  and  governmental  agencies.  The  Rc^trar 
manages  approximately  forty  staff  members, 
constantly  seeks  to  evaluate,  upgrade,  and 
implement  the  newest  technologies,  and 
collaborates  with  our  Office  of  Institutional 
Research  and  the  sutewide  Commission  on  Higher 
Education.  We  seek  a person  who  is  a skillful 
planner*  organizer  and  manager  with  strong 
interpersonal  skills*  the  ability  to  communicate  and 
work  effectively  with  a wide  range  of  constituencies 
in  a diverse  community,  and  who  is  familiar  with 
the  most  contemporary  methods  of  course 
scheduling  and  delivery  to  creatively  redesign  and 
reinvtgorate  The  University  of  New  Mexico’s 
course  scheduling  and  delivery  systems. 

Minimum  qualifications  Bir  this  position  include  a 
Bacheiors  Degree  and  five  years  experience  directly 
related  to  the  dudes  in  the  Registrar's  Office  with 
two  years  managerial/supervisory  experience, 
including  personnel  and  budget. 

Preferred  qualifications  include  a Masters  Degree. 
Experience  in  the  use,  development  and 
administration  of  large-scale  student  information 
systems.  Experience  in  a multi-  campus 
environment.  Knowledge  of  NCAA  rules  and 
certification  of  student  athlete  eligibility. 
Experience  working  in  a multi-cultural  university 
and  experience  working  with  campus-wide 
enrollment  management. 

For  more  infermanon  access  wwsa»nm.^»f-unmreg/ 
or  contaa  William  Adkins  (Chair  of  die  search 
oomminec)  at  badldn^inri.w!n  or  Theresa  Nevada 
ac  reeblm^imra.edu.  Send  a letter  of  applicadon, 
which  addresses  the  minimum  and  preferred 
qualifications,  a resume,  with  specific  dates  of 
employmem,  and  three  names  of  current  profssionai 
references  by  April  30,  2000  to: 

Theresa  Nevada,  Registrar  Search  Coordinator, 
Office  of  the  Frowst 
The  Uoiversity  of  New  Mexico 
Scholes  Hall,  Room  226 
Albiuiuerque,  New  Mmeo  87131 

The  University  of  New  Mexico  is  an  Affirmative 
Action/Equal  Opportunity  Employer  and  Educator. 


Columbia  University 

School  of  General  Studies 

Dean  of  Students 

Reporting  to  the  Deen  of  the  School,  the  incumbent  oversees  student  affairs  for  approximately  1 ,300  undergraduate  student 
He  or  she  manages  two  support  staff  and  lour  student  affairs  prolessionals  who  advise  students  on  academic  and  person 
issues:  supervises  registration,  review  of  student  records,  and  graduation;  collaborates  closely  with  faculty  in  the  Arts 
Sciences  on  programmatic  and  disciplinary  matters;  and  interprets  and  enforces  rules  and  requirements  of  the  School ; 
they  pertaii!  to  undergraduate  degree  candidates.  He  or  she  is  responsible  for  long-term  planning  for  student  atlai 
including  but  not  limited  to  housing,  health  services,  enrollment  management,  and  other  service  enhancements:  worte  wi 
the  School's  senior  team  to  formulate  and  implement  School-wide  planning;  and  serves  as  an  ex-otficio  member 
Committee  on  Instruction. 

Qualifications:  Ph.D.  required.  A minimum  of  eight  years'  college  leaching  and/or  academic  administration  required.  Stude 
counseling  experience  essential.  Knowledge  ol  liberal  arts  required.  Excellent  organizational,  administrative,  management,  ai 
interpersonal  skills  necessary.  Sense  of  humor  essential.  Ability  to  design,  organize,  and  administer  programs  and  services  I 
noniraditional  students  required.  Must  be  familiar  with  Microsoft  Office  and  large  student  information  systems. 

The  School  of  General  Studies  (GS)  of  Columbia  University  is  the  premier  college  for  noniraditional  students  who  ha 
interrupted  their  education  for  at  least  one  year  and  now  wish  to  complete  the  B.A.  or  B.S.  degree.  What  distinguishes  GS  fro 
other  similar  colleges  is  that  GS  students  are  fully  integrated  into  the  Universit/s  undergraduate  curriculum,  take  the  sar 
courses,  and  major  in  the  same  academic  departments  as  other  Columbia  undergraduates. 

Send  a cover  letter  indicating  interest  and  qualifications,  current  vitae,  and  names,  addresses,  and  phone  numbers  of  to 
persons  who  can  be  contacted  for  reference  to: 

Andrew  Hrycyk,  Associeta  Dean  of  Administration 
Columbia  University  School  of  General  Studies 
2970  Broidwiy,  MC  4103,  Box  DOSS 
New  York,  NY  10027 

Review  of  all  applications  will  begin  immediately  and  continue  until  position  is  filled.  For  additional  information  call  212-8S4-64 
or  visit  ht2pV/www.gs.columfaia.edu. 

We  take  affirmative  action  toward  equal  employment  opportunity.  Minorities  are 
especially  encouraged  to  apply. 


Associate  Dean  of  Admission- 
Coordinator  of  Multicultural  Admission 

Responsibilities:  Develops,  implements*  end  monitors  a comprehensive  recruitment  plan  designed  to  attract  and  rets 
an  academically  talented  and  diverse  student  body.  Advises  the  Dean,  serves  as  liaison  to  the  Office  of  Multicultui 
Affairs  and  student  multicultural  groups,  and  works  closely  with  admission  colleagues  as  well  as  student*  faculty,  a 
alumni  volunteers. 

Specific  responsibilities  indnde:  Traveling  to  high  schools  and  college  fairs*  corresponding  with  and  interview! 
prospective  students,  revie%ving  applications  for  admission,  and  other  projects  as  assigned.  Travel  includes  outreach 
community-based  organizations  and  agencies. 

Quatificaiions:  Requires  a bachelor's  degree  and  three  or  more  years  of  experience  in  extending  educatio; 
opportunities  to  U.S.  students  of  color.  Expenence  in  admission,  graduate  work  in  hi^er  education,  and  proficiency 
Spanish  are  preferred.  Should  possess  well-developed  communication  and  organizational  skills,  and  the  ability 
articulate  the  value  of  a liberal  aits  education.  The  office  seeks  candidates  svith  enthusiasm,  energy,  creatitity,  hum 
and  the  commitment  to  working  cooperatively.  A valid  driver’s  license  is  required. 

Founded  in  1846,  GnnneU  College  enrolls  about  1*300  undergraduate  students  from  nearly  every  state,  including  t 
District  of  Columbia,  and  40  foreign  countries.  The  College’s  primary*  mission  is  to  provide  students  with  a broad,  de< 
end  life-enhancing  education  that  fosters  professional  success,  personal  growth,  and  social  responsibility.  Grinn 
College  offers  an  exceptional,  rigorous,  comprehensive,  and  opportunity-rich  educational  experience  which  has,  at 
heart,  onc-on-or,e  interactions  between  students,  faculty,  alumni,  and  staff.  Grinnell  College  is  consistently  ranked  tmo 
the  top  national,  selective  liberal  ans  colleges  in  the  United  States.  Grinnell’s  endowment  resources  and  alumni  giAs  ( 
student  rank  among  the  lop  ten  and  lop  twenty,  respectively,  of  all  colleges  and  umvcrsilies  in  the  nation.  Additioi 
information  can  be  found  at  the  college’s  web  site  <www.grinoeU.edu>. 

AppUcatioo  Process:  To  be  assured  of  consideration,  submit  a letter,  a resume,  and  a list  of  three  employment  refereri: 
to:  Ms.  Jen  A.  Veach,  Office  of  Human  Resources,  GiinncU  CoUege,  P.O.  Box  SOS,  GrinneU,  lA  50112,  or  sc 
e-m?il  to  HR® grinDcU,edu  or  fax  to  5 1 5-269-4885  by  May  8, 2000.  The  position  will  remain  open  undl  filled. 


Innnell 

oDege 


Grinnell  College  is  an  equal  opporUmirs/i^nTuiitve  action  employer  coTirnmed  to  employing  a highly  qualified  staj} 
which  reflects  the  diversity  of  the  r^arion.  No  applicants  shall  be  discnminaied  against  on  the  basis  of  race,  national 
ethnic  origin,  age,  gender,  sexual  orientaiion,  nuintal  status,  religion,  creed  or  disability. 


nmmEmr 
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CONNORS  STATE  COLLEGE 

1 

f 

Warner,  Oklahoma 

The  Board  of  Regents  for  the  Oklahoma  A&M  Colleges  is  accepting 

A * . . 

applications  or  nominations  for  the  Presidenc>’  of  Connors  State  College. 

■;rx 

Connors  Sute  College  is  a state-supported,  residential,  rwo-vear  college 
established  in  1908  with  its  main  campus  located  in  the  rural  setting  of 

Warner,  Oklahoma,  and  a branch  campus  located  in  Muskogee,  Oklahoma. 

■ if' 

Enrollment  is  2,300  for  Fall,  1999.  The  College  is  comprehensive  in  nature, 

'••AW 

supporting  general  education,  technical,  agricultural  ^nd  pre-professional 
programs  leading  to  the  associate  degree  in  Arts.  Science  or  Applied  Science. 

The  annual  budget  of  the  institution  is  approximately  S9-8  million.  The  E 

. , . . 

institution  has  just  received  a ten-year  accreditation  by  the  North  Central 

' ;'■>/ 

Association  of  Colleges  and  Secondary  Schools. 

Information  pertaining  to  the  institution  and  position  may  be  obtained  by 
writing  to  the  address  shown  below.  Resumes  or  applications  received  may  be 
considered  up  to  the  time  the  posirion  is  filled;  ho^vever,  to  be  assured  of 
consideration  materials  should  be  received  by  May  15,  2000.  All 
communications  should  be  made  in  writing  to: 

■ -’T 

• • “7 

Mr.  Doug  Bums,  Chair 

Preaideotitl  Search  Committee 
OSU/A&M  Board  of  Regents 
2800  N.  Lincoln  Boulevard 
Oklahoma  City,  OK  73105 

• 'r; 

AN  EQUAL  OPPORTUNITY.  AFFIRMATIVE  ACTION  EMPLOYER 

WM 
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A Cux  poa  PaPEBS  i>OKTHE  Seen  i COOTERENCB  OF 
RbcovzbingtkbU.S.  Hispanic  LnERARTH£”TTAC£ 
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lecorailng 
M the  D.S.  Eiipanic 
W Litem;  Eeiitcse 


December  1-2, 20 

l/oiversity  of  Hdumob  (Mau  C 
l'B^rcytay  Crater  L'i4er|m 
tiMtUa,  Tnu 


Recovering  the  Pswt,  Charting  the  Future:  Archives,  Cai 
and  Questions  of  Identity 

Maazisg  tkt  tetilk  ajuirenaiy  of  Uid  Rteowixgdu  U.  & liisfdjiSo  Uttrary  Htriso^ 
Prvfea,  tkiM]i€ar'ieoirfmmee^foautp«dfic3ity«ft  skt/kiurtcf  tkd  JUeavery  Pn^ 
s<mse  ^ a mat  carnipUr:*  ifitkmt  sm  v^ltedcm  om  ike  fains  am4  cUta 

ike  iast  dfrmde.  While  ike  a^erTteetriUcontimMeta/oregnmiU  the  ntuks<^rteent. 
Reeaverj-ettate4  meank^  U aha  provide  aa^e  space far  measuring  ike  effect  af\ 

Rcecrery  Project  am  kiatory  and  eritieism  in  paduait  edmcatietL  Of  pmdemler  imterest 
year's  camferenet  art  gueatams  of  padagoOt  clcssroosi  meskodology,  ami  kaw  to  tnuu 
past  Uaotenm  and  coaeapa  that  stmdeam  COM  umdent2md  today.  fUaseJain  us  in  emi 
upon  ike  ttea  Urn  yean  eftkePeamryPrafeet 

P APERS  OR  PANELS  ARE  INVITED  on  any  of  tbe  following  tbCBcs: 


Ani{yticAl  SiudjcAoTRecovcred 
Autbon  and/or  Terts 
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Natiike’s  Dewse, 
Magic  in  Cyberspace 


ence,  there  were  Avalon,  Aztlan,  Atlantis,  and  Shangri-La,  realms  bom  in  the 
tiepths  of  the  sea,  wliose  waier^'  substance  distinguished  them  from  the 
physical  nature  of  land.  The  light  in  these  domains  was  moist  and  misty, 
amorphous  as  a gray  fog  that  suddenly  pervades  the  land,  depriving  it  of 
physical  possession,  making  their  geography  impossible  to  ascertain. 

The  seductive  rays  that  poured  down  upon  Avalon,  Aztlan,  Atlantis,  and 
Shangri-La  cascaded  iridescent,  translucent  with  an  unsurpassed  clarity.  When 
evening  came  to  these  r^ons,  the  light  mutated,  became  heavy  and  ponder- 
ous. making  it  most  difficult  to  see.  One  could  feel  tliis  change  upon  the  skin, 
eerie  and  sensuous.  One  could  not  hold  it-it  was  liquid  li^ht,  mist  and  fog. 

Only  at  such  times  could  one  pass  by  ferry  across  a large  body  of  water  to 
these  regions  harboring  their  own  secrets  of  nature,  where  mt^c  ruled.  Not 
the  tricks  of  the  magician,  making  things  disappear,  but  the  skilled  art  of  the 
alchenJst,  the  sorcerer  and  sorceress,  witch  and  warlock,  wlio  change  sub- 
stances. take  on  animal  forms,  celebrate  the  shadows  of  the  soul,  with  a pro- 
divity  toward  the  spirit’s  wild  side. 

In  Avalon,  Aztlin,  Atlantis,  and  Shangri-La,  nature  was  defined  by  the 
absence  of  a defined  order.  Idyllic,  but  not  Eden,  where  the  ignorance  of  sin 
determined  its  freedom.  And  not  ersatz  paradise-something  that  religion, 
politics,  and  science  would  claim  at  a much  later  date.  Just  different.  In  these 
magical  spaces,  freedom  was  not  so  much  a state  as  a pursuit  of  liberation 
from  the  controls  of  matter  and  the  material  world. 

Driven  by  this  impulse,  the  strainers  welcomed  the  e>q)erience  of  this  realm 
that  ignored  inductive  and  deductive  reasoning,  mocked  the  metaphysical  con- 
structs of  the  philosopher,  the  raotal  codes  of  the  worlds  principal  rdigions,  the 
laws  and  order  of  the  state,  and  the  statistical  results  of  scientific  oqierimenta- 
tion.  Here  one  could  be  anything  Various  rites,  some  nocturnal,  were  held. . .and 
to  religion,  to  the  state,  and  to  sdenoe,  such  a realm  posed  a horrifying  threat. 

Religion  denounced  these  rites  as  pagan,  as  something  not  neressarily 
evil,  but  definitely  sinister.  In  the  West,  the  Christian  Church  could  not  tolerate 
such  a potentially  disordered  world.  It  had  to  be  saved.  Thus  rituals  with  char- 
acteristics of  the  supernatural  were  devised  to  supersede  these  superstitions. 

Comersion  under  the  baimer  of  the  cross  and  the  sword  became  the  way  to 
conquer  lands  spiritually  inclined  toward  nature  and  the  natural  state. 


Fr.  Alberto  Huerta,  assodjite  prafissor  of  mo4lem  aul 
clcssicat  languages,  bos  taugbt  at  the  VnitersUy  of 
San  Fratscisco  since  W9. 


Moslems  did  the  same  in  the  East,  under  the  crescent  moon  and  the  sword, 
eclipse  the  influence  of  Avalon,  Azdan,  Atlantis,  and  Shangri-La,  the  state  had 
separate  itself,  as  in  England  and  Ireland,  from  its  ties  to  the  occult.  It  had 
help  the  Church  reduce  these  memories  as  mythical  and  legendary,  never  rea 

Science,  too,  had  a hand  in  this  conspiracy.  Concerned  with  the  physic 
properties  of  nature,  its  hypotheses  open  to  new  discoveries,  science  cou 
not  allow  elusive  magic  to  explain  change.  Magic  was  seen  as  a menace 
their  craft  and  to  their  potential  power  over  the  minds  of  men  and  womc 
So,  church,  state,  and  science  acted  to  reduce  the  realm  of  magic  to  ashi 
Sorcerers  and  sorceresses,  dabblers  in  divinations,  spells,  and  lore  potioi 
were  expelled,  incarcerated,  burned  at  the  stake. 

The  Old  World  conflict  did  not  end  painlessly  but  carried  over  into  t 
New  World.  The  Massachusetts  Puritan  colony  and  Bishop  Zumarraga 
Mexico  shared  one  and  the  same  religious  and  political  interest-ro  rid  t 
New  World  of  magic  and  superstition. 

In  the  New'World,  too,  the  Indigenous  Peoples-seen  as  pagans  given 
hybrid  deities,  superstitions,  erotic  and  sensual  relationships  to  satisfy  pit 
sure,  and  reminding  their  conquer  .rs  of  another  time,  when  magic  consort 
with  human  nature-were  massacred  in  the  name  of  order  and  God.  Religir 
state,  and  science  did  not  grasp  that  magic  is  a hydra  with  many  heads, 
cannot  be  totally  destroyed,  renims  when  least  expected,  mutates  over  tin 
Magic  looks  to  reenter  the  earth  by  stealth. 

Seemingly  scientific,  cyberspace  is  magick  latest  mutation.  It  plays  with  I 
mindk  infinite  possibilities  of  communicaiion  and  relationship  That  the  Zapatist 
in  Ja.nuary  1994.  humUed  the  Mexican  state  to  the  negotiatiog  table,  because 
cyberspace  magic,  is  no  surprise.  Through  cyberspace,  millions  are  breaki 
ihrougb  language,  bdiet  and  cultural  barriers-discoveiii^  a oonmon  nature,  c 
immune  from  the  authmity  of  the  contemporary  pillars  of  society.  The  magic 
Avaktn,  Aztlan,  Atlantis,  and  Shangri-la  has  returned.  Ironicaliy,  the  magic  of  cyb 
space  has  infiltrated  our  known  structures  and  our  systems  of  physical  evidenoe 
ordered  reality.  The  chat  room  has  replaced  the  confessional,  the  caucus  room,  a 
the  laboratory.  Intimacy  has  taken  a new  twist.  Men  and  women  are  free  again 
follow  their  hearts  across  unlimited  iKirizons  and  to  express  those  fedings  with 
shame.  Cyberspace  has  become  the  realm  where  grayness  reigns. 


If  interested  in  submitting  a iPiinto  Final!  “think  piece,"  please  e-mail  us  at  sloutlook@aol.com  for  guidelines. 
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MBA  Funding  for  Tomorrow’s  Biisiness  Leaders 


The  changing  face  of 

America’s  Business 


It’s  bright.  It’s  intelligent.  It’s  ftill  of  hope. 
And,  it’s  definitely  different  from  what  it 
used  to  be.  Because,  as  the  face  of  Air.erica  changes, 

SO  docs  the  face  of  America’s  business.  Corporate  America 
thoroughly  understands  that  behind  those  faces  are 
valuable  minds  that  reflect  unique  knowledge  and 
viewpoints.  And,  it  nurtures  these  minds  through 
somctliing  equally  as  N^Iuablc ...  the  Consortium  for 
Graduate  Study  in  Management.  Through  us.  Americas 
most  respected  corporations  provide  funding  and  support 
for  the  brightest  and  best  African.  Hispanic  and  Native 
Americans,  enabling  them  to  achic%c  their  MBAi. 


Equally  as  integral  a part  of  the  Consortium  are 
the  member  universities  that  our  snidents  will  be 
attending  — top  schools  whose  generous  contributions 
are  vital  to  the  success  of  our  program. 


Yes,  the  face  of  American  business  is  changing. 

And,  as  a result,  so  arc  its  perspectives,  opinions  and 
valued  cultural  backgrounds.  A broader,  wiser,  more 
diverse  corporate  America  is  our  commitment... 
and  Americas  future.  Ready  10  face  the  future? 
Cali  the  Consortium  at  (888)  658>6814. 

Or,  visit  our  website  at  vru.'U'.cgsm.org/bo.btTnl. 
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The  Yearning  to  Learn  Ennli 


I liiiimn  . 

3Y  Gustavo  a.  Mellander 


nil  myth  never  ends.  There 
I hundreds  of  thousands 

J.  lll^d  not  millions  of  people  in 
the  country  who  still  believe  that 
Hispanic  immigrants  don't  want  to 
learn  English.  That  is  patently  false 

How  to  Learn  English 

Clearly,  anyone  who  made  the 
heart-wrenching  decision  to  leave 
their  name  country  have  made  a sin- 
cere commitment  to  be  part  of  the 
fabric  of  their  new'  country.  They  know 
full  well  that  one  of  their  important 
goals  is  to  become  proficient  in 
English.  They  want  to  for  themsehes 
and  most  assuredly  for  their  childrea 

Even  among  intelhgent  people 
of  good  will,  the  battle  rages  on. 
How  can  students  with  a native  lan- 
guage other  than  English  learn 
English  and  master  course  content? 

It  has  spawned  a relentless, 
divisive  battle.  battle  that  is  not 
bringing  us  any  closer  to  a solution. 

.Many  experienced  educators 
believe  that  students  who  use  English 
as  a second  language  should  be  edu- 
cated in  their  nathe  language  There  is 
much  irrefutable  research  data  to 
support  their  position.  .Vfter  all,  the 
answer  to  dos  mas  dos"  can  be  taught 
in  Spanish  as  well  as  in  English.  Tlie 
trick  is  to  get  the  contait  across  in  the 
language  that  the  student  is  most 
famibar  with.  Then,  at  the  same  time, 
10  build  a bridge  to  English  so  that  the 
student  also  learns  "two  plus  two.' 
Seems  simple  and  logical  enough. 

But  the  critics  oppose  bilingual 
education.  In  part-and  one  must 
be  hone.si-because  many  of  the 
programs  have  failed.  After  years  of 
bilingual  education,  some  students 
have  not  learned  English  ar  ' 


haven't  learned  content  either. 

Reasons  for  Failures 

Why  the  lack  of  suaess?  There  are 
many  reasons,  and  they  are  aU  com- 
ple.x.  Let  me  address  but  two  of  them. 

First-is  it  really  realistic  to 
expect  students  to  learn  a foreign 
language?  How  well  would  most  of 
us  do  if  we  were  suddenly  deposit- 
ed in  a rural  area  of  China? 

Last  century,  two  immigrants 
came  over,  let's  say  from  Germany. 
They  were  young  adults  and  immedi- 
ately went  to  work.  They  met  and 
married.  Although  very  anxious  to  fit 
in,  to  become  Americans,  they  never 
fully  learned  English.  Thus  they  spent 
their  lives  within  the  borders  of  their 
linguistic  ghetto.  Their  friends,  their 
church,  their  social  activities  were, 
by  and  large,  circumscribed  by  those 
who  spoke  German. 

Before  their  children  went  to 
school,  they  spoke  some  German 
and  understood  it  very  well.  But  they 
were  quickly  indoctrinated  against 
using  German,  even  in  the  play- 
ground. They  went  to  “sink  or  swim” 
schools:  learn  English  or  else.  Many 
an  intelligent  and  otherwise  quali- 
fied person  was  cast  aside.  Forced 
not  to  reach  their  potential  because 
they  did  not  learn  English. 

They  became  ashamed  of  their 
language  and  embarrassed  that 
their  parents  did  not  speak  English 
well.  With  a few  notable  exceptions, 
their  Enghsh  was  faulty  as  well.  It 
would  only  be  their  children,  the 
grandchildren  of  the  immigrants, 
who  mastered  Enghsh. 

Of  cours.e,  by  that  time,  they  no 
longer  spoke  or  understood 
German  verv  well,  Tlicv  loved  their 


grandparents  and  thought  their 
broken  English  was  quaint.  With 
the  passage  of  time,  they  would 
bemoan  the  fact  that  they  did  not 
understand  the  language  of  their 
ancestors,  much  less  their  culture. 

That's  a classic  example-repli- 
cated a million  times.  Many  lessons 
can  be  drawn  from  those  experi- 
ences. One  of  them  is  that  it  is 
unrealistic  to  expect  immigrants  to 
be  proficient  in  English  in  their 
lifetime.  If  they  are  very  lucky  and 
privileged,  their  children  will  be 
proficient,  but  the  odds  are  that  it 
will  be  their  grandchildren  who 
navigate  English  comfortably. 

Strangely  enough,  many  of  those 
whose  family  took  three  generations 
to  learn  Enghsh  well  are  the  ones 
who  rail  against  bilingual  educa- 
tion. I have  yet  to  meet  an  outspo- 
ken critic  of  bilingual  education 
who  did  not  lament  the  fact  they 
cannot  speak  the  langu^e  of  their 
grandparents  or  great  grandparents. 

So  let's  not  shoot  the  whole  con- 
cept of  bilingual  education  just 
because  it  doesn't  work  in  a few 
brief  years. 

Second  Point 

Secondly,  it  is  not  .surprising  that 
so  many  bilingual  programs  have 
failed.  Many  were  poorly  designed, 
and  the  vast  majority  of  these  pro- 
grams were  never  properly  funded. 
There  was  a dearth  of  qualified  teach- 
ers and  even  less  support  for  them. 
The  surprise  is  not  thai  so  many  pro- 
grams failed:  the  surprise  is  that  so 
many  teachers  and  kids  did  so  well. 

Reaction 

Tlie  concept  of  bilingual  educa- 


tion is  as  popular  in  some  quart' 
as  a skunk  at  a lawn  par 
California,  which  is  such  a bf 
wether  for  the  entire  nation,  v 
the  first  to  act.  It  did  so  witl 
vengeance.  On  June  5,  19^ 
California  overwhelmin; 
approved  Proposition  227,  an  inii 
tive  that  largely  eliminated  bil 
gual  education  in  the  state's  pul 
schools.  It  has  encouraged  otl 
states.  Pressure  is  building 
Arizona  for  a similar  citizen  inii 
tive  that  might  be  placed  before 
public  in  2000.  So  the  attacks  \ 
not  end  soon. 

The  whole  issue  is  further  cc 
plicated  by  what  some  have  cal 
the  xenophobic  “English  on 
movement.  The  idea  that  Engl 
should  be  the  only  language  tau 
and  spoken  in  the  United  States  i 
become  an  election-year  reality, 
proponents  argue  that  the  gove 
ment  could  make  an  import: 
statement-and  save  valua 
resources-by  mandating  an  offii 
language.  All  that  energy  a 
money  would  have  been  bet 
focused  on  securing  funding 
effective  bilingual  programs. 

The  Bottom  line 

Bilingual  professionals  are  the  I 
to  acknowledge  that  there  are  pit 
of  ways  bilingual  programs  could 
improved-4w  hiring  qualified  teacf 
and  by  funding  the  programs  prop 
so  students  don't  languish  in  spe 
programs  forever,  among  otht 
Finally  let's  not  overpromise.  It  ta 
time  to  learn  a foreign  language. 

Dr  Mellarider  is  a professm 
George  Mason  i'niversity. 


May  5,  2000 
Dear  Colleagues; 

'OC^at  a pleasure  it  is  to  see  so  many  students  and  so  many  states  represented  on  th' 
TOP  100  lists.  And  to  report  that  degrees  earned  by  Hispanics  are  up  in  every  categor 
over  the  previous  year-bachelors  up  3.1  percent,  master's  up  S.4  percent,  doctorate 
up  5.9  percent.  In  actual  numbers- 1,1 88,  517,  and  50  additional  graduates. 

Every’  one  of  the  48,668  Hispanic  TOP  100  graduates  is  living  proof  that  we  car 
and  do  succeed  in  academe.  Moreover,  each  is  a potential  mentor  to  dozens  or  ever 
hundreds  of  potential  scholars  over  a lifetime. 

But  this  is  no  time  for  resting  on  our  laurels.  Coming  years  will  bring  large 
numbers  of  new  immigrants,  many  lacking  a family  history  of  higher  education  oi 
even  high  school,  and  not  yet  proficient  in  English.  We  can  help  these  new  arrivals 
as  well  as  others  at  risk  of  becoming  a permanent  underclass,  to  join  in  the  succes: 
now'  being  earned  by  many  Hispanics  throughout  the  U.S. 

Education  is  the  answer.  Please  continue  to  lend  your  minds,  your  hearts,  and  your 
hard  work  to  making  the  U.S.A.  the  land  of  oportimidad.  Here  at  the  magazine,  w e 
will  continue  to  bring  you  word  of  ideas  and  actions,  public  and  private,  that  merit 
your  attention  and  perhaps  your  collaboration. 

To  the  Top  100  colleges  and  universities,  to  the  graduates,  and  to  all  who  helped 
them  get  there,  our  warm  congratulations. 

;£nhorabuena! 

f:  /C  . :■ 


lose  L.opcz-lsa 
Publisher 


BACHELOR'S  DEGREES  awarded  to  Hispanics 


RANK 

INSTITITION  NAME 

Bachelur's 

TOTAL 

.Males 

Females 

1 

FLORIDA  INTERNATIONAL  LNOERSm’.  FL 

3,957 

2004 

803 

1,201 

) 

THE  LNTVERNin’  OFTEX.AS-PAN  AMERICAN,  rs 

1,283 

I,U4 

427 

687 

THE  UNIV  ERSITY  OF  TEX.AS  .AT  EL  PASO  H 

1,589 

1,069 

424 

645 

i 

THE  UNI  VERSin  OF  TEX.AS  AT  AUSTIN.  H 

7^48 

1.060 

507 

553 

5 

THE  UNIVERSITY  OF  TEXAS  AT  SAN  ANTONIO,  TX 

2,222 

889 

402 

487 

0 

SAN  DIEGO  STATE  UNIVERSITY.  CA 

4,783 

867 

364 

5(0 

- 

CALIFORNIA  STATE  U.NTVERSITY-LOS  ANGELES.  CA 

2,371 

858 

355 

503 

8 

UNIVERSITY  OF  CAUFORNIA-IOS  A.NGELES.  CA 

5,750 

808 

340 

468 

‘) 

CAUFQRN'IA  STATE  UNlVERSnY-FUIlERTON.  CA 

4,312 

735 

256 

479 

10 

C.AUFORNT.A  STATE  UNIVERSFIYNORTHRIDGE.  CA 

3783 

714 

276 

438 

11 

UNIVERSITY  OF  NEW  MEXICO-MAIN  CAMPUS.  NM 

2,733 

7U 

272 

439 

12 

UNTVERSm'  OF  .ARIZONA,  AZ 

5272 

706 

306 

400 

13 

UNIVERSITY  OF  CALIFOR.NLA-BERKELEY.  CA 

5389 

674 

302 

372 

14 

TEXAS  .A&M  UNIVERSITY,  TX 

7325 

667 

326 

341 

It 

C.AUFOR.NTA  STATE  U.NTVERSITY-FRESNO.  CA 

.2,914 

654 

285 

369 

1() 

UNIVERSITY  OF  FLORIDA.  FL 

07 

336 

291 

n 

NEW  MEXICO  STATE  UNIVERSITY-MAl.N  CAMPUS.  NM 

1365 

614 

275 

339 

18 

CALIFORNIA  STATE  UNIVERSITY-IONG  BEACH,  CA 

3385 

608 

251 

357 

19 

ARIZO.NA  STATE  UNIVERSITY-MAIN  CAMPUS,  AZ 

6,175 

562 

243 

319 

20 

SOUTHWEST  TEXAS  STATE  UNIVERSITY.  TX 

3,187 

541 

245 

296 

21 

UNIVERSITY  OF  CALIFORNU-SANTA  BARBARA.  CA 

3,908 

526 

214 

312 

22 

UN  IVERSriY  OF  HOUSTON-UNIVERSITY  PARK.  TX 

3395 

519 

241 

278 

23 

UNIVERSITY  OF  SOUTHERN  CAUFORNLA.  Q 

3375 

507 

252 

255 

24 

UNIVERSITY  OF  CENTRAL  FLORIDA,  a 

5.B4 

499 

220 

279 

CALIFORNIA  STATE  POLYTECHNIC  UNrVERSnY-POMO.NA.  CA 

2,772 

494 

260 

234 

,, 

-0 

SAN  JOSE  STATE  UNIVERSITY,  CA 

4328 

490 

196 

294 

CUNY-LEHMAN  COLLEGE,  .NY 

1456 

478 

108 

370 

2S 

UNlVERSriYOFMIA.Ml.FL 

1657 

462 

190 

272 

29 

TEXAS  A&M  UNIVERSITY-KI.NGSVTLLE.  n 

669 

450 

236 

214 

;o 

CALIFORNIA  ST.ATE  UNIV'ERSITY-DOMINGUEZ  HILLS.  CA 

1,737 

438 

141 

297 

31 

UNIVERSITY  OF  Ilil.NOIS  AT  CHICAGO.  IL 

2,964 

437 

179 

258 

',l 

S AN  FRANCISCO  STATE  UNIVERSITY.  CA 

3304 

430 

172 

258 

33 

RUTGERS  UNIVERSITY-NEW,  BRUNSWICK.  .NJ 

5,286 

418 

m 

247 

UNIVERSITY  OF  CAUFORNIA-DAVIS.  CA 

4310 

409 

175 

234 

■IT 

UNIVERSITY  OF  SOUTH  RORIDA,  a 

5254 

400 

152 

248 

CALIFORNIA  POLYTECHNIC  STATE  UNTV-S.A.N  RTS  OBISPO.  CA 

3,158 

395 

217 

ITS 

3* 

CALIFORNIA  ST.ATE  U.NTVERSITY-SAN  BERN.ARDINQ  CA 

1,963 

386 

1^ 

SO 

38 

CALIFORNIA  ST.ATE  UNIVERSITY-S.ACR.AMENTO,  CA 

3,735 

385 

2<^ 

179 

39 

1 NTVERSITY-0FCAL1F0RNU-1RVTNE.CA 

3J005 

381 

141 

240 

til 

BARRY  UNTVERSnr.FL 

1,263 

371 

105 

266 

tl 

FLORIDA  STAR  UNIAERSITY',  FL 

5515 

: 361 

155 

206 

t2 

UNIVERSITY  OF  CALIFORNI  A- SAN  : lEGO.  C A 

3.221 

3B 

168 

185 

43 

I'U.NY-HU.NTER  COLLEGE.  NY 

1,655 

: 343 

73 

270 

44 

Cl-.NY-CITY  COLLEGE.  .NY 

1354 

338 

119 

219 

4T 

CUNY-BER-NARD  M BARUCH  COLLEGE.  NY 

1,883 

524 

124 

200 

m 

TEX.AS  .A&.M  INTER.VATION.AL  UNIVERSITY,  n 

338 

319 

9i 

226 

1 

1 lORID.A  ARASTIC  UNIVERSm'  BOCA  R.ATON.  FL 

2,912 

.318 

124 

194 

48 

TEXAS  TECH  UNTVERSTIY.TX 

3.292 

3U 

162 

149 

49 

a NY-JOHN  J.AY  COLLEGE  CR1M1N.AL  JUSTICE.  NY 

1360 

; 305 

120 

185 

'(1 

1 NTVERSITY  OF  CAUFORNLA-RIVERSUYE.  CA 

1693 

302 

HE 

184 

Colleges  and 
universities  in  ti 
TOP  WO  for  grant, 
bachelor's  degreei 
Hispanics  award 
a total  of 27938 
Hispanics  earne 
38.444-13-7  perce 
Of  those  earned 
Hispanics,  near, 
59  percent  wen 
to  women. 
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BACHELOR'S  DEGREES  awarded  to  Hispanics 


CUNY-City  College 


California  claims  30 
of  the  TOP  100,  with 
CSU  and  UC  schools 
dominating  the  state. 
Te.vas  22.  Illinois  and 
New  Jersey  claim  5 
each:  Arizona.  New 
Mexico,  and 
Colorado,  3 schools 
each. 


RANK  INSnrmON  name 

BaclielorS 

TOTAL 

Male> 

Femal 

51 

LNIVERSITY  OF  ILUNOIS  AT  URBAN.5.  II 

6,088 

29‘ 

h' 

15( 

52 

UNIVERSTTY  OF  CALIFORNIA-SANTA  CRUZ,  C5 

2,210 

292 

96 

191 

53 

TEXAS  A&M  UNIVERSITY-CORPUS  CHRISTl.TX 

749 

290 

99 

19 

54 

Sr  MARYS  UNIVERSrry,TX 

a68 

r-i 

106 

16i 

55 

UNIVERSITY  OF  mSHINGTON,  WA 

6,358 

255 

115 

W 

56 

NEW  YORK  UNIVERSITY,  NY 

3.68! 

250 

97 

15: 

57 

SAUvTJOHNS  UNIVERSTTY-NEWYORK,  .NY 

2.319 

250 

no 

5S 

THE  UNIVERSITY OFTEXASAT  ARLINGTON, TX 

2,779 

2-h 

no 

1.3 

59 

NORTHERN  ARIZONA  UNIVERSITY,  AZ 

2,752 

. 240 

99 

a 

60 

UNIVERSITY  OF  NORTH  TEXAS,  TX 

3,211 

2.35 

104 

13 

61 

CALIFORNIA  STATE  UNIVERSITY-HAYWARBi  CA 

2,251 

229 

83 

14 

62 

NOVA  SOUTHEASTERN  UrHVERSTTY,  FL 

L023 

226 

51 

17 

e 

OUR  LADY  OF  THE  LAKE  UNIVERS1TY-S.AN  ANTONIO,  TX 

412 

226 

45 

IS 

64 

CUNY-QUEENS  COLLEGE,  NY 

2061 

221 

57 

16 

65 

UNIVERSITY  OF  MICKIGAN-ANN  ARBOR,  MI 

5264 

■ 220 

119 

10 

66 

LT<IVERSnY  OF  HOUSTON-DOWNTOWN,  TX 

901 

211 

82 

12 

67 

UNIVERSITY  OF  THE  LNCARNAIE  WORft  TX 

457 

211 

60 

15 

6S 

METROPOUIAN  STATE  COIIEGE  OF  DENVER,  CO 

2,116 

: 203 

8! 

12 

69 

CAUFORNU  STATE  UNIVERSTTY-SIANISLAUS,  CA 

1.050 

201 

59 

14 

70 

IjOTOLA  MAKYMOUNT  UMVERSm;  CA 

897 

201 

77 

12 

71 

CALIFORNIA  STATE  UNIVERSITY-B.AKERSFIELD,  a 

930 

199 

60 

13 

72 

NEW  MEXICO  HIGHLANDS  ONIVERSTTY,  NM 

270 

197 

70 

12 

73 

UNIVERSTTY  OF  MAKYIAND-COLLEGE  PARK,  MD 

4,977 

■ 195 

91 

10 

KEAN  UNIVERSITY,  N} 

1.533 

' 195 

75 

12 

75 

CALIFORNIA  STATE  UNIVERSTTY-CHICa  CA 

2.453 

194 

97 

c 

76 

[MVERSTTY  OF  COLORADO  AT  BOULDER,  CO 

3,900 

194 

86 

1C 

77 

MONTCLAIR  STATE  UNTVERSITY,  NJ 

1.585 

i 189 

77 

1] 

78 

DEPAUL  UNIVERSITY,  tt 

1^29 

185 

60 

U 

79 

NEW  JERSEY  CITY  UNIVERSTTY,  NJ 

916 

180 

56 

1; 

80 

SUl  ROSS  STATE  UNIVERSITY,  IX 

343 

180 

64 

1: 

81 

COLORADO  STATE  UNIVERSTTY,  CO 

3j620 

rs 

'4 

K 

82 

MERCY  COLLEGE-MAIN  CAMPUS,  NY 

870 

FT 

44 

1 

S 

UNIVERSITY  OF  SAN  DIEGQ  Ck 

977 

P4 

11 

84 

GEORGE  MASON  UNIVERSITY,  VA 

2,767 

169 

63 

1( 

85 

PARK  COLLEGE,  MO 

1.905 

165 

79 

f 

86 

NAnONAL  UNIVERSITY,  CA 

1,135 

164 

74 

( 

87 

BAYLOR  UNIVERSTTY,  TX 

2,211 

160 

71 

i 

88 

FORDHAM  UNIVERSITY,  NY 

1.L31 

: 159 

50 

11 

89 

STANFORD  UNIVERSITY,  CA 

1,694 

159 

; 

90 

BOSTON  UNIVERSITY,  MA 

3,439 

158 

67 

91 

SUNYAT  STONY  BROOK,  NY 

2,254 

155 

69 

! 

92 

NORTHERN  ILLINOIS  UNIVERSITY  IL 

3.208 

153 

69 

: 

93 

NORTHEASTERN  ILLINOIS  UNIVERSm',  IL 

9^ 

152 

50 

! 

94 

RUTGERS  UNIVERSTTY-.NEWARK,  NJ 

957 

151 

59 

95 

CLWBROOKLYN  COLLEGE,  NY 

1.556 

H9 

,r 

1 

96 

CUNY-TORK  COLLEGE,  NY 

883 

146 

25 

1 

97 

REGENTS  COLIEGE-UNIVERSTIY  OF  THE  STATE  OF  NY.  NY 

2648 

H3 

105 

98 

PENNSYLVANIA  STATE  UNIVERSITY-MALN  CAMPUS,  PA 

8,023 

IH 

“2 

99 

SLW  AT  ALBANY,  NY 

2,585 

1.38 

69 

100 

SAM  HOUSTON  STATE  UNIVERSTTY,  TO 

1,983 

1.38 

60 

1 1 o c 


MASTER'S  DEGREES  awarded  to  Hispanics 


K\NK 

INMITI  TIOV  WME 

'lilMcn 

TOTAL 

' lull's 

li'Iliaif: 

1 

FIjORIDA  international  UMVERSin’,  EL 

1,307 

438 

140 

298 

> 

NOVA  SOLTHEASTERN  UNIVERSITY.  FL 

2.248 

265 

70 

195 

SAN  DIEGO  STATE  UNIVERSITY,  CA 

2,182 

244 

85 

159 

NEW  YORK  UNIVERSITY,  .NY 

4,966 

221 

72 

149 

TIIE  UNIVERSITY  OF  TEXAS  AT  AUSTIN,  n 

2,834 

210 

95 

U5 

b 

UNIVERSITY  OF  MIAMI.  FL 

1,221 

207 

114 

93 

- 

CUNY-CITY  COLLEGE,  .NT 

808 

201 

59 

142 

8 

WEBSTER  UNIVERSITY.  MO 

5j667 

186 

107 

79 

t) 

NORTHERN  ARIZONA  UNIVERSITY.  AZ 

1,688 

185 

68 

U7 

10 

UNIVERSITY  OF  NEW  MEXICO-MAIN  CAMPUS.  NM 

ID80 

177 

62 

U5 

II 

CAUFORNIA  STATE  UNIVERSITY-LOS  ANGELES,  CA 

724 

174 

64 

110 

12 

THE  UNIVERSITY  OF  TEXAS  AT  EL  PASO  TX 

417 

170 

73 

97 

13 

-NATIONAL  UNIVERSITY,  CK 

1,714 

158 

55 

103 

H 

UNIVERSITY  OF  SOUTHERN  CALIFORNIA,  a 

2,776 

157 

fa 

95 

IS 

THE  UNIVERSITY  OF  TEXAS-PAN  .AMERICAN,  n 

226 

157 

108 

10 

UNIVERSITY  OF  CALIFORNlA-LOS  ANGELES,  CA 

2j029 

154 

70 

84 

r 

TEXAS  A&M  UNIVERSITY-CORPUS  CHRISTI.  TX 

409 

133 

34 

99 

18 

CUNT-HUNTER  COLLEGE,  .NY 

1,036 

132 

19 

113 

19 

BARRY  UNIVERSITY.  Fl 

676 

131 

98 

20 

ARIZONA  .<^ATE  UNr.'ERSITY-MALN  CAMPUS,  AZ 

2,142 

121 

46 

75 

21 

HARVARD  UNIVERSITY,  MA 

2,m 

120 

67 

» 

22 

UNIVERSITY  OF  FLORIDA,  FL 

1365 

115 

59 

56 

23 

NEW  MEXICO  STATE  UNIVERSITY-MALN  CAiMPUS,  NM 

639 

112 

42 

70 

24 

OUR  LADY  OF  THE  LAKE  UNIVERSITY-SAN  ANTONIO.  TX 

376 

112 

39 

73 

2S 

TEXAS  A&M  UNIVERSnT-KINGSVILLE,n 

307 

112 

48 

64 

26 

UNIVERSITY  OF  CALIFORNU-BERKELEY.  CA 

1680 

109 

60 

49 

17 

UNIVERSITY  OF  SOimi  FLORIDA.  FL 

1301 

108 

31 

77 

28 

AZUSA  PACinC  UNTVERSITY.a 

977 

106 

44 

62 

29 

STANFORD  UNIVERSITY.  CA 

1.964 

104 

67 

37 

'0 

THE  UNIVERSITY  OF  TEXAS  AT  SAN  A.STONTO  TX 

508 

103 

43 

60 

PEPPERDINE  U.NIVERSirY.  CK 

1,291 

102 

41 

61 

12 

SAN  JOSE  STATE  UNIVERSITY,  Q 

1.271 

100 

36 

64 

SS 

UNIVERSITY  OF  MlCHIGAN-ANN  ARBOR.  Ml 

2330 

lOO 

55 

45 

34 

FORDHAM  UNIVERSITY,  .NY 

1,770 

lOO 

19 

81 

3S 

TEXAS  A&M  l.NTERNATlONAL  UNIVERSITY,  TX 

160 

99 

36 

63 

'0 

COLUMBU  UNIVERSITY  IN  THE  CITY  OF  NEW  YORK.  .ST 

3.738 

94 

33 

61 

CAUFORNU  STATE  UNIVERSITY-LONG  BEACH,  Ck 

940 

91 

37 

54 

'8 

UNIVERSITY  Or  llLI.NOIS  AT  CHiaGO.  IL 

1,517 

90 

31 

59 

39 

TEACHERS  COLLEGE  AT  COLUMBIA  UNIVERSITY,  .S'Y 

1,299 

89 

22 

67 

u) 

1 NTVERSHY  OF  HOUSTON-UNIVERSITY  PARK,  H 

1322 

83 

32 

51 

tl 

L N1  VERSlTY  OF  ARIZONA.  AZ 

1,280 

82 

32 

50 

(2 

CUNY-LEHMAN  COLLEGE.  NY 

373 

81 

15 

66 

43 

SAN  FRANCISCO  STATE  UNIVERSITY.  CA 

1,349 

80 

22 

58 

+4 

CAUFORNIA  ST.ATE  UNIVERSin'-DO.MlNGl  EZ  HILLS.  CA 

812 

'O 

24 

55 

47 

SUE  ROSS  STATE  UNIVERSITY,  H 

243 

78 

31 

47 

40 

r ALIFORNLA  ST.ATE  UNIVERSIIY-FLILERTON,  CA 

801 

. / 

22 

55 

r 

.\A1NT  THOMAS  UNIVERSITY.  FL 

197 

— 

25 

52 

4» 

CAUFORNIA  STATE  UNIVERSTTV-FRESNO.  CA 

549 

73 

21 

52 

ST  MARY'S  UNTVERSITY.TX 

259 

■3 

32 

41 

'0 

SOUTHWEST  TEXAS  STATE  UNIAERSm’.  TX 

'62 

~Z 

23 

49- 

Rutgers  University 


%238  of  the  134,810 
master's  degrees 
awarded  by  the  TOP 
100  went  to 
Hispanics- 
representing  6.85 
percent-roiighly  half 
that  of  the  bachelor  s 
list.  5.690  went  to 
Hispanic  womeu-61.5 
percent.  20  states  and 
the  District  of 
Columbia  are 
represented-thc 
geography  a bit  more 
diversified  than  for 
the  bachelor's. 


MASTER'S  DEGREES  awarded  to  Hispanics 


R.\.NK  l.SSTnX'nON  NA.ME 

Masters 

TOTAL 

Male' 

Female' 

51  L'NIVERSITY  OF  PHOENIX-PHOENIX  CAMPLS,  AZ 

983 

'0 

4l 

29 

52  NAnONAlLOUISUNIVERSrrY.E 

1.842 

69 

23 

46 

53  LONG  ISLAND  UNIYERSrrY-BROOKLV'N  CAMPUS,  N"V 

586 

68 

19 

49 

54  CALIFORNIA  ST.ATEL'NIVERSrrY-NORTHRlDGE.CA 

^3 

6' 

28 

39 

55  SAINTJOHN^UNIVEasrry-NEWYORK,m’ 

869 

64 

26 

38 

56  ADELPHI  UNIVERSITY,  NY 

1.186 

63 

10 

53 

57  GEORGE  MASON  UNIVERSITY,  VA 

1,867 

63 

22 

41 

58  CAUFORNU  SEME  UNIVERSFrY-SACRAMENTa  CA 

786 

62 

14 

48 

59  GEORGE  WASHINGTON  UNIVERSITY,  DC 

2j682 

62 

23 

39 

60  NORraWESTERN  UNIVERSITY,  IL 

2,407 

61 

38 

23 

61  JOHNS  HOPKINS  UNIVERSITY,!® 

2.765 

59 

.30 

29 

62  TEXAS  A&MIMVERSTTYTX 

1.369 

59 

28 

31 

63  UNIVERSITY  OF  CENTRAL  FLORIDA,  R 

1,210 

58 

30 

28 

64  FLORIDA  STATE  UNIVERSITY  R 

1,530 

58 

20 

38 

65  CUNY-BROOKIYN  COLLEGE,  NY 

803 

58 

10 

48 

66  UNIVERSITY  OF  WISCONSIN-MADISON,  WI 

1.884 

58 

27 

31 

67  CALIFORNIA  STATE  UNIVERSITY-SAN  BERNARDLNa  C 

558 

5" 

16 

4l 

68  AMERICAN  UNIVERSTTY,  DC 

1,357 

56 

23 

33 

69  UNIVERSITY  OF  WASH1NGID.N,WA 

1,998 

56 

27 

29 

70  CUNY-QUEENS  COLLEGE,  NY 

828 

55 

II 

44 

71  UNIVERSITY  OF  CONNECnCUYCT 

1.315 

54 

21 

33 

72  SOUTHERN  METHODIST  UNIVERSITY,  TX 

786 

52 

26 

26 

73  OHM  STATE  UNIVERSITY-MAIN  CAMPUS,  OH 

2,345 

50 

29 

21 

74  CAUFORNU  STATE  UNIVERSTTY-HAYWARD,  CA 

914 

• 49 

20 

29 

75  TULANEUNIVERSnY  OF  LOUISIANA,  U 

1,000 

49 

27 

22 

76  RUTGERS  UNIVERSTIY-NEW  BRUNSWICK,  NJ 

1364 

49 

12 

37 

77  UNIVERSTTY  OFTHE  INCARNATE  WORUTX 

149 

49 

18 

31 

78  UNIVERSITY  OF  ILLINOIS  AT  URBANA,E 

2411 

48 

21 

27 

79  UNIVERSnYOFPENNSYiyANU,PA 

2,308 

48 

32 

16 

80  UNIVERSITY  OF  CAUFORNU-SANUBARBAR.A,CA 

450 

4" 

12 

3; 

81  BOSTON  UNIVERSITY  MA 

3,076 

4' 

r 

3C 

82  MASSACHUSETTS  INSTITUTE  OF  TECH.NOLOGY,  M.A 

1.509 

4" 

4l 

( 

83  CENTRAL  MICHIGAN  UNIVERSITY,  Ml 

2.369 

4" 

27 

2( 

84  NEW  MEXICO  HIGHLANDS  UNIVERSITY,  NM 

126 

44 

17 

3< 

85  UNIVERSITY  OF  UVERNE,CA 

677 

46 

19 

r 

86  FLORIDA  ATLANTIC  UNIVERSITY-BOa  RATON.  R 

784 

46 

23 

2 

87  UNIVERSITY  OF  COLORADO  AT  DENVER,  CO 

1.424 

45 

20 

1- 

88  UNIVERSirY  OF  COLORADO  AT  BOULDER,  CO 

1,U5 

45 

18 

T 

84  LOYOLA  UNIVERSITY  OF  CHICAGO  IL 

1,291 

45 

19 

21 

90  LOYOUMARYMOUNT  UNIVERSITY,  a 

.329 

44 

13 

3 

91  UNIVERSITY  OF  DENVER,  CO 

1,278 

44 

16 

Z 

92  GEORGETOWN  UNIVERSITY.  DC 

1.291 

43 

25 

li 

93  LESLEY  COLLEGE,  MA 

2.145 

43 

10 

3 

94  TEMPLE  UNIVERSTTY.  PA 

1,5.38 

43 

19 

2 

95  CARIBBEAN  CENTFR  FORADVSTUDIES-MIAMI  INST  PSYCH. 

FI 

42 

8 

3 

46  CUNY-BERNARD  M BARUCH  COLLEGE,  NY 

%.3 

42 

r 

2 

<r  GOLDEN  GATE  UNIVERSITY-SAN  FRANCISCO  CA 

1.041 

4l 

23 

1 

98  UNIVERSITY  OF  MASSACHUSETTS-.',  MHERST,  M.A 

1.023 

4l 

16 

> 

99  N'EWJERSEYI.NSTITUTEOFTECHNOLOGY.NJ 

-rq 

4(1 

31 

100  THE  UNIVERSITY OFTEXASATARUNCrO.N,TX 

I.ICT 

40 

19 

1 

1 18S 


DOCTORAL  DEGREES  awarded  to  Hispanics 


UANK 

INSTITI  nO.N  M.ME 

Doctor's 

rOTVL 

'lolcs 

1 

THE  L'XIVERSITY  OF  TEXAS  AT  ALSHN.  H 

836 

48 

19 

29 

> 

LNTVERSm’  OF  CAUfORNlA-BERKELEY,  CA 

756 

35 

18 

17 

3 

UNIVERSITY  OF  CAUfORNIA-LOS  ANGELES.  CA 

607 

31 

11 

20 

4 

ARIZONA  STATE  UNTVERSITY-NLAl.N  CAMPUS,  AZ 

287 

26 

U 

15 

5 

UNIVERSITY  OF  MIAMI,  a 

L36  ’ 

24 

17 

6 

UNIVERSITY  OF  SOimiER.N  CALIFORNIA.  CA 

515  ' 

23 

14 

9 

' 

HARVARD  UNIVERSITY,  MA 

803 

23 

10 

13 

8 

TEXAS  A&M  UNIVERSrrY.TX 

525 

22 

12 

10 

q 

UNIVERSITY  OF  NEW  MEXICO-.MAIN  CAMPUS.  NM 

199  ; 

20 

U 

9 

10 

UNIVERSITY  OTMICHIGAN-ANN  ARBOR,  MI 

_ 690 

19 

8 

n 

11 

UNIVERSIIY  OF  ARIZONA,  .AZ 

4II 

18 

10 

8 

12 

UNIVERSITY  OF  CAUFORNU-SA.NTA  BARBARA.  CA 

264  ; 

18 

8 

10 

13 

NOVA  SOUTHEASTERN  UNIV'ERSIIY,  a 

540  ■ 

18 

9 

9 

H 

STANFORD  UNIVERSITY,  GA 

606  ; 

18 

13 

5 

15 

UNIVERSITY  OF  CALIFORNU-DAVIS.  CA 

337 

17 

8 

9 

lb 

UNIVERSnY  OF  WISCONSIN- MADISON,  W1 

757  ; 

17 

8 

9 

17 

NEW  YORK  UNIVERSITY,  NY 

446 

16 

6 

10 

18 

UNIVERSITY  OF  HOUSTON-UNIVERSITY  PARK.  H 

205 

16 

7 

9 

19 

aRIBBEAN  CENTER  FOR  ADV  SIUDIES-MUMI  INST  PSYCH,  a 

34 

14 

6 

8 

20 

U.NIVERSrrY  OF  ILUNOIS  AT  URBANA,  IL 

706 

14 

10 

4 

21 

CUNY-GRADUAIE  SCHOOL  AND  UNIVERSITY  CE.NTER,  .NY 

3» 

14 

8 

6 

22 

TEXAS  A&M  U'NIVERSnY-KINGSVILLE.TX 

21 

3 

u 

23 

FLORIDA  INTERNATIONAL  UNIVERSITY,  a 

73 

13 

6 

7 

24 

UNIVERSITY  OF  FLORIDA,  a 

456 

13 

8 

5 

25 

TEACHERS  COLLEGE  AT  COLUMBU  UNIAERSIiY.  .NY 

231 

6 

7 

26 

UNIVERSirY  OF  CAUFORNIA-IRVINE.  CA 

W 

12 

7 

5 

27 

PENNSYLVANIA  STATE  UNIVERSin’-MALV  aMPUS,  PA 

571 

12 

10 

2 

28 

UNIVERSIIY  OF  WASHINGTON.  WA 

479 

12 

6 

6 

29 

FLORIDA  SIATE  UNIVERSITY,  a 

305 

11 

4 

7 

30 

UNIVERSITY  OF  SOUTH  FLORIDA,  a 

155 

11 

3 

8 

31 

NORTHWESTERN  UNIVERSITY,  a 

377 

11 

4 

7 

32 

OHIO  STATE  UNIVERSITY-MAIN  CAMPUS  OH 

656 

U 

5 

6 

33 

UNIVERSnY  OF  CAUFORNIA-SAN  DIEGO,  CA 

310 

10 

7 

3 

34 

UNIVERSITY  OF  CHICAGD  IL 

368 

10 

6 

4 

35 

CAUFORNU  SCHOOL  OF  PROFESSIONAL  PSYCH-U.  CA 

90 

9 

1 

8 

.36 

UNIVERSIIY  OF  CAUFORNIA-RIVERSIDE.  CA 

123 

9 

6 

3 

.17 

S.AN  DIEGO  STATE  UNIVERSIIY,  CA 

68 

9 

I 

8 

.38 

GEORGIA  I.NSTITLTE  OFTECHNOLOGY-.MAIN  CAMPUS.  GA 

263 

9 

8 

1 

39 

MCCORMICK  THEOLOGICAL  SEMLNARY,  IL 

59 

9 

8 

1 

40 

UNIVERSIIY  OF  MASSACHUSEIIS-AMHERSI.  .MA 

299 

9 

3 

6 

tl 

RUTGERS  UNIVERSITY-NEW  BRUNSWICK.  .NJ 

402 

9 

5 

4 

■il 

COLUMBIA  UNIVERSITY  IN  THE  CITY  OF  NEW  YORK.  .NY 

469 

9 

6 

3 

43 

SOUTHEASTERN  BAPTIST  THEOLOGICAL  SEMINARY.  NC 

11 

9 

9 

0 

44 

THE  UNION  I.NSnTLTE.  OH 

262 

9 

5 

4 

45 

UNIVERSIIY  OF  COLORADO  AT  BOULDER.  CO 

509 

8 

4 

4 

4b 

BOSTON  UNIVERSIIY.  MA 

307 

8 

4 

4 

r 

WESTERN  SEMI.NARY.  OR 

» 

H 

8 

0 

(8 

aMPa  UNIVERSITY.  PA 

285 

8 

.3 

5 

40 

W ASHINGTON  STATE  UNIVERSIIY.  WA 

170 

8 

2 

6 

50 

VALE  UNIVERSIIY.  CT 

365 

7 

4 

3 

The  TOP  100  List  of 
universities  granting 
doctorates  to 
Hispanics  is  the  most 
diversified  of  the 
three,  including  28 
states  and  the 
District  of  Columbia. 
Of 28,077  doctoral 
degrees  represented 
here,  986  went  to 
Hispanics-3.5 
percent,  roughly  one- 
half  the  percentage 
shown  for  master’s. 
Hispanic  men  are 
ahead  of  women, 
earning  51  percent. 
California  has  a very 
dear  lead  ivith  20  of 
Us  schools  among  the 
TOP  100. 


DOCTORAL  DEGREES  atvarded  to  Hispanics 


KWK  INSTimiON  NV.Ml 


Koaop'  rOX\l  Male.s  Femal 


51  UNIVERSITY  OF  IlUNOISATCHlCAGaiL  222 

52  IM)lANAlMVERSrrY-BLOOMlNGTON,lN  361 

53  MASSACHUSETIS  INSnTUTE  OF  TECHNOLOOT,  NU  520 

54  MICHIGAN  STATE  UNIVERSITY,  MI  451 

55  UNIYERSITY  OF  MINNESOIA-TWLN  CITIES,  MN  T29 

56  CORNEaUNIVERSITV-ENDCWED  COLLEGES,  NT  300 

57  SUNYATBUFFALOlNY  2^5 

58  SUNYATSTONT  BROOK,  NY  265 

59  INDIANA  UNIVERSITY  OF  PENNSYLVANL4,  PA  76 

60  UNIVERSITY  OF  LA\ERNE,CA  56 

61  UNIVERSITY  OF  GEORGIA.  GA  369 

62  UNIVERSITY  OF  MARYLAND4XM1EGE  PARK,  MD  474 

63  PRINCETON  UNIVERSITY,  N}  263 

64  NEW  MEXICO  Sim  UNIVERSITY-NIAIN  CAMPUS.  NM  95 

65  DUKE  UNIVERSITY,  NC  238 

66  TEXAS  TECH  UNIVERSITY,  TX  163 

67  UNTVERSrTY  OF  CAUFORNIA-SAN  FRANCISCO.  CA  91 

68  UNIVERSITY  OF  CAUFORNIA-SANTA  CRUZ,  CA  90 

69  UNIVERSITY  OF  DENVER,  CO  97 

70  UNIVERSITYOFCONNECnCLTCT  253 

71  NORTHERN  UUNOISUNIVERSrrY,IL  IH 

72  UNIYERSITY  OF  NOTRE  DAME,  IN  118 

73  KANSAS  STATE  UNIVERSITY,  KS  I62 

74  FORDHAM  UNIVERSITY.  NY  129 

75  UNIVERSITY  OF  CWaNNATl-MAIN  CAMPUS  OH  274 

76  THE  UNIVERSITY  OF  TEXAS  AT  a PASan  15 

77  PURDUE  UNIVERSTTY-MAIN  CAMPUS  IN  496 

78  NORTHERN  ARIZONA  UNIVERSITY,  AZ  57 

79  UNIVERSITY  OF  PHOENIX-PHOENIX  CAMPUS  AZ  4 

80  CAUPORNIA  SCHOOL  OF  PROFESSIONAL  PSYCH-SANDIEGQCV  'Z 

81  CAIiFORWA  SCHOOL  OF  PR0FESS10N.ALPSYCH-AUMED.\.CA  95 

82  CLAREMONT  GRADUATE  UNIYERSITY,  CA  103 

83  PEPPERDINE  UNIYERSITY.  CA  54 

84  UNIVERSTTYOFKENTUCKY.KY  Z32 

85  LOUISIANA  STATE  UNIV&  AG  &MECH&  HEBERT  LAW  CTR.  LA  258 

86  TUUNE  UNIVERSITY  OF  LOUISIANA,  LA  128 

87  WAYNE  STATE  UNIVERSTTY,  Ml  208 

88  UNIVERSITY  OF  MISSOURI-ST  LOUIS  Ml  34 

89  CREIGHTON  UNIYERSITY,  NE  118 

90  UNIVERSITY  OF  NORTH  QROUKA  AT  CILAPEL  IlIU.  .\C  .382 

91  UNIVERSnYOFPENNSYiyANU,PA  4,36 

92  UNIVERSITY  OF  PTITSBURGH-MAIN  CAMPUS,  PA  380 

93  BROWN  UNIVERSITY,  RI  P4 

94  UNIVERSITY  OF  AUBAMA  AT  BIRMINGHAM,  ,AL  H2 

95  C.AUFORNIAINSnTLTEOFTECHNOLOGY.CA  195 

96  UNIVERSITY  OF  SAN  FRANClSCaCA  4’ 

97  UNIVERSITYOF  COLORADO  HEAUH  SCIENCES  CENTER,  CO  61 

68  COLORADO  STATE  UNIVERSITY.  CO  2H 

96  C THOUCUMVERSIIY  OF  AMERICA,  DC  10,3 

100  (.LORGE  WASHINGTON  UNIVERSITY.  DC  193 
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the  Top  100:  Students  and  Facul 


By  Mari  Carmen  Sarracent 


By  and  large,  in  90  out  of  100  schools,  females  outnumber  males.  Florida  International  L'niversity  leads  the  Ibp  100  'i  t awarding  th 
bachelor's  degrees  to  Hispanics  in  the  1997-98  school  year.  Out  of 3,937-2.004  went  to  Hispanics.  and  women  earned  more  ' an  half  of  ther. 

A quick  perusal  reveals  that  the  universities  that  made  the  list  also  reside  in  states  where  there  are  large  concentm  j/ts  of  Latinos-i 
Texas.  California.  Setc  \brk.  and  Illinois. 

Wlrile  the  trend  has  been  that  female  students  are  either  keeping  up  with,  catclmg  up  uith.  or  surpassing  males  /-  some  universities 
is  remarkablSl  VComenbaccalaureates  exceed  men,  in  many  cases-more  than  double,  at  Sew  Jersey  City  University  ■ "eorge  .Mason  Universit 
A&M  International.  The  University  ofTexas-Pan  American.  The  University  of  Texas  at  El  Paso,  and  CUSY-Lehtnan  college. 

Florida  International  University  also  topped  the  list  of  colleges  awarding  the  most  master's  degrees  to  Hispanics.  And  again,  wome. 
exceedingly  well.  .4  total  of 1.307  master's  degrees  were  awarded  in  1997-98.  Hispanic  recipients  represented 335  percent  or  438.  of  which  H 
women  constituted  68  percent  or  298.  Sova  Southeastern  University  also  in  Florida.  San  Diego  State  University,  and  Sew  York  Univers 
reported  notable  figures.  Percentage- wise.  Hispanic  master’s  degree  recipients  still  are  relatively  minute  in  number  compared  to  the  total: 
er.  the  number  of  Hispanic  women  earning  these  degrees  is  worth  remarking  on.  For  e.xample.  at  Sew  York  University,  w.hich  ranket 


BACHELOR’S  DEGREES  AWARDED  TO  HISPANICS 


by  Academic  Program 


Hispanic 

Male 

Female 

AQmutme 

1 

TEXAS  A&M  UNIVERSITY 

57 

32 

25 

2 

UNIVERSITY  OF  FLORIDA 

52 

21 

31 

3 

CAL  POLY  ST  UNIV-SAN  LUIS  OBISPO 

46 

33 

13 

4 

NEW  MEXICO  ST  UNIVERSITY-MAIN  CAMPUS 

29 

22 

7 

5 

UNIVERSITY  OF  CALIFORNIA-DAVTS 

27 

13 

14 

6 

UNIVERSITY  OF  ARIZONA 

23 

n 

6 

TEXAS  A&M  UNIVERSITY-KINGSVILLE 

20 

15 

5 

8 

CALIFORNIA  STATE  POLY  UNIVERSITY-POMONA 

19 

■■ 

12 

9 

CORNELL  UNIV-NT  STATE  STATUTORY  COLLEGES 

18 

9 

9 

10  SOLTHWESTTEXAS  STATE  UNIVERSiri' 

15 

8 

1 

CALIFORNIA  STATE  POLY  UNIVERSITY-POMONA 

31 

25 

6 

2 

CAL  POLY  STATE  UNIV-SAN  LUIS  OBISPO 

25 

14 

II 

3 

TEXAS  A&M  UNIVERSITY 

24 

18 

6 

■4 

UNIVERSITY  OF  SOUTHERN  CAUFORNTA 

23 

15 

8 

5 

UNIVERSITY  OF  MIAMI 

22 

19 

3 

6 

FLORIDA  INTERNATIONAL  UNIVERSITY 

19 

12 

UNIVERSITY  OF  FLORIDA 

16 

II 

5 

8 

UNIVERSITY  OF  NEW  MEXICO-MALN  CAMPUS 

16 

12 

4 

9 

CORNELL  UNTVERSnY-ENDOWED  COLLEGES 

16 

q 

- 

10  CL'NY-CITY  COLLEGE 

16 

9 

1 

L'NIVERSnY  OF  CALIFORNIA-SANTA  L IIBARA 

56 

19 

.37 

2 

UMVERSnY  OF  aUFORNIA-BERKELEY 

45 

16 

29 

3 

UNIVERSITY  OF  CALIFORNU-LOS  ANGELES 

31 

10 

21 

■) 

CALIFORNIA  STATE  UNIVERSITY-LOS  ANGELES 

2"^ 

15 

12 

s 

JEWISH  THEOLOGICAL  SEBAINARY  OF  AMERICA 

24 

8 

16 

Hispanic 

Male 

6 

THE  UNIVERSITY  OF  TEXAS  AT  AUSTIN 

r 

7 

7 

UNIVERSITY  OF  WASHINGTON 

20 

11 

8 

aUFORNIA  STATE  UNIVERSITY-NORTHRIDGE 

18 

12 

9 

UNIVERSITY  OF  CAUFORMA-SANTA  CRUZ 

16 

4 

10  RUTGERS  UNIVERSITY-NEW  BRUNSWICK 

16 

4 

gioloqm  sciences 

1 

THE  UNIVERSITY  OF  TEXAS  AT  SAN  ANTONIO 

89 

43 

2 

THE  UNIVERSITY  OF  TEXAS  AT  AUSTIN 

"4 

34 

3 

LHIVERSITYOF  CALIFORNIA-SAN  DIEGO 

"3 

39 

4 

UNIVERSITY  OF  ARIZONA 

"O 

34 

5 

FLORIDA  INTERNATION.AL  UNIVERSITY 

68 

27 

6 

UNIVERSITY  OF  CAUFORNIA-DAVIS 

63 

30 

/ 

UNIVERSITY  OF  CALIFORNIA-LOS  ANGELES 

63 

32 

8 

UNIVERSm'  OF  NEW  MEXICO-MAIN  CAMPUS 

63 

32 

9 

UNIVERSITY  OF  CAUFORNIA-IRVINE 

59 

29 

10 

THE  UNIVERSITY  OF  TEXAS  AT  EL  PASO 

46 

30 

DCCT  OriDV  A\/AII  ADI  C 


Hispanics  represented  only  four  percent  of  the  almost  5,000  master’s  recipients.  However,  of  the  221  Hispanics  who  earned  their  master's,  149 
women  or  67  percent  received  a graduate  degree  compared  to  72  men. 

Interestingly,  five  Ivy  League  schools  also  are  among  the  Top  100  for  master's  degrees  awarded  to  Hispanics-Han>ard  University.  Stanford 
University.  Columbia  University,  University  of  Pennsylvania,  and  Massachusetts  Institute  of  Technology.  Again  the  numbers  are  tiny  in  comparison 
to  the  overall  picture,  but  Latinos  are  in  there  and  accounted  for.  At  No.  21  Harvard  University  granted  120  master’s  (four  percent)  to  Hispanics  out 
of  a total  2.770.  Stanford,  at  No.  29,  awarded  104  (five percent)  to  Hispanics  out  of 1,964.  Columbia  University  stood  at  No.  36,  awarding 3,378  mas- 
ter's, 94  ftu'O  percent)  to  Hispanics.  The  University  of  Pennsylvania  awarded  an  estimated  two  percent  of  its  master’s  to  Hispanics:  MITauarded 
three  percent  of  its  graduate  degrees  to  Hispanic  students. 

The  liy  League  did  better  in  the  doctoral  category-in  the  following  order:  Harvard,  Stanford,  Columbia.  University  of  Chicago,  Yale.  MIT.  Cornell. 
Princeton,  the  I 'niversity  of  Pennsylvania,  and  Brown.  The  University  of  Texas  at  Austin  ranked  No.!,  graduating  836  doctors,  48  of  them  Hispanic. 
UTA  was  followed  by  two  University  of  California  campuses,  which  awarded  35  and  31  Hispanic  doctorates  respectively.  Arizona  State  University, 
the  University  of. Miami,  the  University  of  Southern  California,  and  Harvard  are  close,  graduating  26. 24.  and  23 

By  Discipline 

The  top  disciplines  in  which  Hispanics  earned  a baccalaureate  degree  are  the  following:  business  and  marketing,  social  sciences,  education, 
psychology,  protective  services,  communications,  health  sciences,  and  engineering/engineering. 

.More  than  500  Hispanics  earned  a BA.  in  business  and  marketing  at  Florida  International  University,  where  more  than  half  of  the  recipients 
were  women.  I CIA  was  the  No.  I school  for  313  of  its  social  science  Hispanic  graduates.  Psychology  was  the  runner-up  as  the  leading  academic 
discipline  at  six  California  universities  as  well  as  institutions  in  Florida.  .\'ew  York,  and  Texas.  Protective  services  followed  with  133  Hispanic  grad- 


BACHELOR’S  DEGREES  AWARDED  TO  HISPANICS 


by  Academic  Program 


mims  m HfiResTiNc; 

Hispanic 

Male 

Female 

1 

FLORIDA  INTERNATIONAL  UNIVERSITY 

511 

235 

276 

2 

THE  UNIVERSITY  OF  TEXAS  AT  EL  PASO 

242 

U2 

130 

i 

CUNY-BERNARD  M BARUCH  COLLEGE 

230 

87 

143 

4 

THE  UNIVERSITY  OF  TEXAS  AT  SAN  ANTONIO 

192 

96 

96 

5 

THE  UNIVERSITY  OFTEXAS-PAN  AMERICAN 

191 

88 

103 

6 

SAN  DIEGO  STATE  UNIVERSITY' 

159 

81 

78 

7 

CAL  STATE  POLY  UNIVERSITY-POMONA 

149 

86 

63 

8 

UNIVERSTTY  OF  HOUSTON-UMVERSTTY  PARK 

147 

69 

78 

9 

CALIFORNIA  STATE  UNIVERSITY-FUILERTON 

146 

78 

68 

10  UNIVERSITY  OF  SOUTHERN  CALIFORNIA 

125 

80 

45 

Hispanic  Male  Female 

Qohimumms 


1 

THE  UNIVERSITY  OF  TEXAS  AT  AUSTIN 

108 

42 

66 

2 

CALIFORNIA  STATE  UNIYERSITY-FUIIERTON 

86 

28 

58 

3 

FLORIDA  INTERNATIONAL  UNIVERSITY 

75 

2.3 

52 

4 

ARIZONA  STATE  UNIVERSITY-MAIN  CAMPUS 

53 

15 

.38 

5 

UNIVERSITY  OF  FLORIDA 

5! 

22 

29 

6 

THE  UNIVERSITY  OF  TEXAS  AT  EL  PASO 

48 

16 

.32 

7 

UNIVERSITY  OF  SOUTHERN  CALIFORNU 

40 

19 

21 

8 

CALIFORNIA  STATE  UNIVERSITY-NORTHRIDGE 

38 

21 

r 

9 

RUTGERS  UNIVERSTTY-NEVV  BRUNSWICK 

38 

11 

2' 

10  UNIVERSITY  OF  MIAMI 

r 

4 

33 

coMPuiez  mm 

I 

FLORIDA  INTERNATIONAL  UNIVERSITY 

86 

46 

40 

2 

CUNT-LEHMAN  COLLEGE 

54 

22 

32 

3 

CUNY-BEPvNARD  M BARUCH  COLLEGE 

41 

18 

23 

DEVHY  INSmiTE  OF  TECHNOLOGY-PO.'  /,ONA 

20 

15 

5 

5 

DEVRY INSTITLTE  OF  TECHNOLOGY 

20 

9 

11 

6 

NEW  MEXICO  ST  UNIVERSITY-MAIN  CAMPUS 

18 

13 

5 

7 

HIE  UNIVERSITY  OF  TEXAS  AT  AUSTIN 

lb 

h 

8 

CALIFORNIA  STATE  UNTVERSITY-LOS  ANGELES 

15 

9 

(. 

9 

METROPOLITAN  STATE  COMEGE  OF  DENVER 

15 

II 

4 

10  FORDHAMlMVERSm 

15 

9 

(l 

6WCAWM 

I 

FLORIDA  INTERNATIONAL  UNIVERSITY 

26b 

5'i 

20' 

2 

CAUFORNIA  STATE  I'NIVERSITY-LOS  ANGELES 

n 

.M 

1<3 

3 

UNIVERSITY  OF  ARIZONA 

i.r 

.32 

105 

UNIVERSm  OF  NEW  MEXICO-MAIN  lAMFI  S 

126 

24 

102 

5 

NOVA  SOUTHEASTERN  I'NIVERSITY 

I2« 

10 

II  < 

4 ^ ^ 


Rankings 
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uates  at  CVyY-John  Ja\’  Criminal  Justice  (more  women  than  men,  72:61). 

Other  areas  of  study  in  which  Hispanics  are  reported  to  he  concentrating  are  computer  science,  visual  atui  performing  arts,  biological  scier. 
foreign  language.  English  literature,  mathematia,  and  public  administration. 

Faculty 

In  reviewing  the  colleges  that  graduate  the  most  Hispanics.  we’d  he  remiss  not  to  examine  faculty  diversity  at  these  institutions.  Seedless 
say,  gender  and  racial  diversity  is  equally  significant  where  faculty  is  (xmcemed. 

According  to  data  from  the  National  Center  for  Education  Statistics,  based  on  the  number  of  Hispanic  administrators  and  faculty  in  , 
ToplOO  four-year  colleges  enrolling  the  most  Hispanics,  the  University  of  Miami  reports  the  most  Hispanic  managers,  3S1,  of  whom  246 1 
women.  The  L'nitvrsity  of  Texas  at  El  Paso  comes  in  second  wilh  99  Hispanic  managers,  then  Florida  International  University  with  70.  Similar 
the  student  data,  location  has  a great  impact  on  the  extent  of  campus  diversity. 

The  institutions  with  Ibe  greatest  Hispanic  faculty  percentages  are  The  University  of  Texas  at  Brounsville  (41.4  percent),  the  University  of  Ika 
Rm  American  (316  percent)  and  UTEP  (22  percent).  Texas  A&M  International  University  (24.5  percent),  and  Sew  Mexico  Highlands  Untven 
(29.6  percent).  Those  uith  the  greatest  numbers  are  U of  .Miami  ultb  287.  UCLA  with  210.  U of  .Sew  Mexico,  main  campus  unth  197,  and  LT-EI R 
with  169 

Overall  Hispanic  male  faailty  outpace  their  female  counterparts,  although  at  a little  more  than  10  percent  of  the  100  schools  reviewed,  the  g 
behveen  Hispanic  men  and  women  is  narrouing.  Given  that  the  Top  100  schools  graduate  such  a signijicant  number  of  Hispanics,  orte  would  he 
that  the  faculty  ranks  at  these  institutions  also  would  be  representative  of  its  students.  At  most  of these  institutions,  the  faculty  totals  are  in  the  the 
<ands.  and  Hispanic  Jaculty  percentages,  except  in  the  colleges  highlighted,  do  not  exceed  20  percent.  Seedless  to  szn;  there  is  room  for  improvemeth 


BACHELORS  DEGREES  AWARDED  TO  HISPANICS 

by  Academic  Program 


Hispanic  Male  Female 


6 NEW  MEXICO  SI  UMVERSITY-MAIN  CAMPUS 

98 

26 

72 

7 CLW-CITY  COLLEGE 

93 

9 

84 

8 CALIF0RNWSt4TEUNIVERSrrY-FUIlERTON 

91 

18 

73 

0 ARIZONA  STATE  LTvTVERSirY-MAlN  CAMPUS 

17 

61 

10  NORTHERN  ARIZON-ALOilVEESITY 

73 

15 

58 

BNQmezwmGmemQ  raw 

1 TEXAS  A&M  UNIVERSITY 

127 

91 

36 

2 FLORIDA  INTERNATIONAL  UNIVERSITY 

12A 

110 

14 

3 THE  UNIVERSITY  OF  TEXAS  AT  AUSTIN 

112 

87 

25 

A CAL  POLY  STATE  UNIV-SAN  LUIS  OBISPO 

103 

"8 

25 

5 TEXAS  A&M  UNIVERSm'-KlNGSVIllE 

99 

78 

21 

6 CAL  STATE  POLY  UNIVERSITY-POMONA 

95 

% 

19 

' NEW  MEXICO  ST  UNIVERSITY-MAIN  CAMPUS 

88 

69 

19 

8 UNIVERSITY  OF  FLORIDA 

79 

65 

FA 

0 THE  UNIVERSITY  OF  TEXAS  AT  EL  PASO 

75 

54 

21 

10  nr  TECHNICAL  ISSTTrUTE 

54 

5! 

3 

eNQuwujemuze 

1 UNIVERSITY  OF  CAUFORNIA-LOS  ANGELES 

6a 

17 

47 

2 THE  UNIVERSITY  OF  TEXAS  AT  AUSTIN 

62 

2A 

38 

3 UMVERSmOFCAUTORNIA-BERKElEY' 

61 

24 

J7 

A CAUFORNU  STATE  UNIVERSTTY-IONG  BEACH 

52 

19 

33 

5 THE  UNIVERSITY  OF  TEXAS-PAN  AMERICAN 

AS 

FA 

34 

6 FLORIDA  INTERNATIONAL  UNIVERSITY 

41 

16 

25 

- THEUTilVERSIIYOFTEXASATElPASO 

Al 

18 

23 

8 CALIFORNIA  STATE  UMVERSm'-NORTHRIDGF. 

r 

14 

23 

9 SAN  DIEGO  STATE  UMVERSIIY 

57 

11 

26 

10  CUNY-HLWTER  COLLEGE 

36 

•t 

29 

Hispanic  Male  Femal 

fomQN  lANQUfiQB 

1 UNIVERS^rYOFG^IJ^ORWA•SA^^i^B.MlBARA  54  13  41 

2 THE  UNIVERSiry  OF  TEXAS  AT  AUSTIN  52  16  36 

3 THE  UNIVERSITY  OF  TEXAS-PAN  AMERICAN  47  H 36 

4 SAN  DIEGO  STATE  UNIVERSITY  36  14  22 

5 ARIZONASTAIE  UNIVERSITY-MAIN  CAMPUS  34  M 20 


6 

UNIVERSITY  OF  CAIIFORNIA-LOS  ANGELES 

34 

10 

24 

7 

UNIVERSITY  OF  CAIIFORNIA-IRVINE 

« 

10 

23 

8 

RUTGERS  UNIVERSITY-NEW  BRUNSWICK 

52 

3 

29 

9 

CALIFORNIA  STATE  UMV-DOMINGUEZ  HlliS 

29 

15 

FA 

10  CAl  IFORNIA  STATE  UNIV-NORTHRIDGE 

29 

6 

a 

1 ^ 


TJjis  situation  is  mirrored  nationwide.  The  National  Center  for  Education  Statistics  October  1998  reportStv;  Entrants  to  the  FuU-Tune  Faculty  of 
Higher  Eduation  Instiiutions-q^rr  insight  into  the  condition  of faculty  in  higher  education.  The  statistical  reports  looked  at  full-time  faculty  who 
in  the  fall  of 1992  were  in  the  first  seven  years  of  their  academic  careers  and  compared  this  new  cohort  with  full-time  faculty  wlx)  in  the  fall  of 
1992  had  eight  or  more  years  of  fdl-time  college  experience,  a senior  cohort. 

The  report  excludes  part-time  faculty  members.  "Senior  faculty"  depicts  faculty  employed  full-time,  hai  mg  teaclring,  research,  or  administra- 
tive (at  the  level  of program  director,  department  chair,  or  dean)  responsibilities.  While  the  findings  show  quantitative  improvement  in  terms  of 
diversifying  the  traditionally  white,  male  academe,  it  also  presents  possible  insight  into  why  minorities  are  not  attaining  tenured  positions  despite 
having  proper  credentials,  why  the  path  to  the  professorate  is  so  lengthy,  and  why  faculty  appointments  seem  few  when  in  fact  there  is  a "dyniamic 
academic  marketplace"  looking  for  hires? 

The  report  concluded  that  while  new  Inres  in  Ivigher  education  have  been  viewed  as  static,  there  is  "a  very  sizable  infusion  of  new  blood"  that 
seems  to  be  more  diverse  than  in  the  past-for  some  groups  more  than  others.  The  new  entrants  constituted  33 5 percent  of  the  514. 976 full-time 
faculty  reviewed.  _ 

Setv  etUrants  accounted  for  41.4  percent  of  the  faculties  at  theprivate  research  universities:  at  comprehensive  universities,  they  accounted  for 
23-2  percent:  at  liberal  arts  colleges.  7.4  perc  t:  and  at  public  two-year  colleges.  19-3  percent.  The  larger  contingent  of  the  new  faculty  is  in  the 
health  sciences.  Viewed  by  program  area,  new  faculty  are  less  likely  to  have  "their  academic  homes  in  the  traditional  arts  and  sciences."  Business, 
education,  and  engineering  are  other  areas  in  which  new  faculty  are  focusing.  Faculty  appointment  opportunities  in  the  liberal  arts  are  shrinking. 

.According  to  the  study,  the  number  of  new-entry  women  was  so  sizable  relative  to  the  e.xisting  senior  female  faculty  that  they  now  represent- 
ed: "4  percent  of  all  women  faculty  in  engineering:  45  percent  in  social  sciences:  -f5  percent  in  the  natural  sciences:  42  percent  of  all  women 
faculty  in  the  fine  arts:  40  percent  in  education:  38  percent  in  the  humanities:  and  36  percent  of  all  women  faculty  in  business. 


BACHELOR  S DEGREES  AWARDED  TO  HIS  PANICS 


by  Academic  Program 


HemHSciBNces 


Hispanic  Male  Female 


HOHBBCONOHtCS 


Hispanic  Male  Female 


I 

FLORIDA  INTERNATIONAL  UNIVERSITY 

129 

42 

87 

2 

THE  UNIVERSITY  OF  TEXAS  AT  EL  PASO 

91 

23 

68 

3 

THE  UNIVERSITY  OF  TEXAS-PAN  AMERICAN 

8T 

22 

6S 

4 

CUNY-LEHMAN  COLLEGE 

80 

S 

75 

5 

UNIVERSITY  OF  NEW  MEXICO-MAIN  aMPUS 

7S 

18 

57 

6 UNIVOFTEXAS HEALTH SCIENCESAN. ANTONIO 


" UNIVERSITY  OF  MIAMI  6" 

8 L'NTVERSrry  OF  CENTRAL  FLORIDA  61 

0 THE  UNIVERSITY  OF  TEXAS  AT  AUSTI N ~ 

10  CAUFOKNTA  STATE  I NT\  ERSITV-FRESNO  SS 


23  SO 

16  SI 

H 

13  +1 

13  4l 


1 

UNIVERSITY  OF  ARIZONA 

29 

2 

2’ 

2 

CAUFORNIA  STATE  UNTVERSTTYLONG  BEACH 

26 

2 

24 

3 

TEX.ASTECH  UNIVERSITY 

2S 

5 

20 

4 

FLORIDA  STATE  UNIVERSITY' 

23 

3 

20 

5 

NEW  MEXICO  STATE  UNTV-M.AIN  CAMPUS 

19 

1 

18 

6 

CORNELL  UNI  V-NY  STATE  STATUTORY  COLLEGES 

19 

6 

13 

- 

ARIZONA  STATE  UNIVERSTIY-MAIN  CAMPUS 

r 

2 

IS 

8 

THE  UNTVERSTTY  OF  TEXAS  AT  AUSTIN 

r 

2 

IS 

9 

MONTCLAIR  STATE  UNIV'ERSHY 

15 

3 

12 

10  COLORADO  STATE  UMVERSm 

H 

2 

12 

sciences 

I 

CALIFORNIA  STAl  E U.MVERSITY-FRESNO 

180 

SI 

129 

2 

BARRT  UNTVERSTTY 

162 

66 

96 

3 

REGENTS  COIXEGE-UMV  OF  THE  STATE  OF  NY 

122 

94 

28 

4 

SAN  DIEGO  STATE  UNIVERSTn 

118 

T- 

91 

S 

CALIFORNIA  STATE  LNIV-DOMINGUEZ  HILLS 

113 

r 

96 

COLUMBIA  COLLEGE  CHICAGO 

101 

54 

4" 

- 

CALIFORNIA  STATE  UNIVERSHY-NORTHRIDGE 

99 

16 

83 

8 

CALIFORNIA  STATE  UNTV-SAN  BERNARDINO 

cr 

16 

81 

0 

COLLEGE  OF  NEW  ROCHELLE. 

ti 

6S 

10  CALIFORNIA  STATE  UNTVERSITV  STANTSUUS 

64 

8 

Sli 

HAlHBHAm 

1 

TEXAS  A!LM  UND  ERSTIY 

23 

I< 

9 

■) 

UNIVERSITY  OF  CALIFORNIA  LOS  ANGELES 

21 

S 

13 

THE  UNIVERSITY  OF  TEXAS  AT  .AUSTIN 

19 

II 

s 

4 

THE  UNIVERSITY'  OF  TEXAS-PAN  AMERICAN 

18 

11 

“ 

s 

THE  UNIVERSITY  OT  TEXAS  AT  SAN  ANTONIO 

IS 

t) 

0 

Rankings  ■ 


/n  terms  of  race,  white.  tiou-Hispanics  still  comprised  the  largest  share  of  new  faculty  hires,  although  their  proportion  teas  less  than  ii 
among  the  senior  cohort.  .Minorities  now  represented  16.9  percent  of  the  new  entrants  compared  to  111  percent  of senior faculty  Asian  and  R 
Island  men  achieved  the  largest  gain.  Hispanic  new faculty  represented  3-1  percent  an  increase  from  13  percent  of the  senior faculty 
Overall,  female  minority  faculty,  who  accounted for  31.2  percent  of  all  minority  faailty  in  the  senior  cohort,  have  recently fared  better  bet 
minority  women  comprised 38.4  percent  of  all  new-entry-minority  faculty. 

Other  Findings 

Females  constituted  4I  percent  of  the  new faculty.  28  percent  of  the  senior  cohort,  and  33  percent  of  the  full-time  faculty  overall 
Racial/ethnic  minorities  represented  17  percent  of  the  new  cohort,  12  percent  of  the  senior  cohort,  and  13  percent  of  the  fall-time  faculty  ovt 
Sew  faculty,  like  senior faculty,  earned  their  highest  degree  in  their  early  thirties  but  did  not  assume  their  current  position  on  average  uni 
years  later,  compared  to  two  to  three  years  later  for  senior faculty. 

Unlike  in  the  1950s  when  many  faculty  members  were  often  hired  without  doctoral  degrees,  in  subsequent  years  that  trend  ended. 

Sew  faculty  were  more  likely  than  senior  faculty  to  have  had  prior  work  experience  (including  outside  of  the  academy)  prior  to  assumin, 
position  they  held  in  the  fall  of 1992. 

33  percent  of  the  new  cohort  was  in  non-lenure-eligible  positions  compared  to  16  percent  of  the  senior  faculty’,  and  females  among  the 
cohort  faculty  were  more  likely  than  males  to  hold  such  non-tenure-eaming  appointments. 

The  proportion  of  faculty  who  are  tenurable  (either  tenured  or  tenure-track)  is  shrinking  due  to  the  large  number  of  faculty  who  are  j 
lime.  .1  second  trend  is  the  contraction  in  the  proportion  of  tenure-track  positions  as  increasing  numbers  of faculty  appointments  are  nuu 
other  categories,  some  short-term,  others  longer  term,  but  all  less  closely  coupled  with  the  host  institution  and  its  future. 


BACHELOR’S  DEGREES  AWARDED  TO  HISPANICS 


by  Academic  Program 


Hispanic  Male  Female 


6 TEUS  A&M  INTERNATIONAL  UNIVERSITY' 

13 

2 

11 

7 SAN  DIEGO  STATE  L'MVERSrrY 

12 

5 

-1 

/ 

8 NEW  JERSEY  CITY  UNIVERSITY 

12 

A 

8 

9 UNIVERSITY  OF  HOUSTON-UNTVERSiTY'  PARK 

9 

2 

10  CU.NY-YORK  COLLEGE 

8 

3 

5 

Hum/itnewsopunm  sru&iff 

1 THE  L’NIVERSTTY  OF  TEXAS-PA.N  AMERia.N 

302 

a2 

260 

’ THE  UNIVERSITY  OF  TEXAS  AT  El  PASO 

218 

,5a 

184 

3 THE  UNIVERSITY  OF  TEXAS  AT  SAN  ANTONIO 

169 

2a 

IA5 

4 SOLTHWESTTEXAS  STATE  UNTVERSnr 

93 

27 

66 

5 UNIVERSITY  OF  C.ALIFORNTA-BERXELEY' 

92 

3'’ 

55 

6 UNIVERSm'  OF  CALIFORNIA-IOS  ANGELES 

86 

29 

57 

- TEXASA&M  UNIVERSITY 

86 

22 

6a 

8 TEX.ASA&M  UMVERSm’-KlNGSVlLLE 

83 

2.5 

60 

9 SUL  ROSS  STATE  UNIYT-RSITY' 

80 

"3 

10  UNIVERSITY  OF  MARYL\ND-UNIV  COLLFC.F 

(.6 

55 

.5.5 

pmeewe  jkmces 

1 a'NVJOHN  j.W  COLLEGE  CRIM1N.LL  jLGTICR 

1.33 

bl 

"2 

’ FLORIDA  1NTERN.ATI0N.41  UNIVERSITY' 

SO 

,5' 

52 

5 CALIFORNIA  STATE  IINWERSTTY-LOS  ANGELES 

86 

55 

33 

-i  THE  UNIVERSITY  OF  TEXAS  AT  ,SAN  ANTONIO 

80 

a3 

p 

S S.AN  DIEGO  ST.ATE  I'NIVERSTTY 

"A 

,31 

AO 

b THE  UNIVERSITY  OF  TEX.AS-PAN  AMERICAN 

'0 

(■ 

2,5 

- CALIFORNIA  ST.ATE  UMVERSm'-S,ACRAMENTO 

bO 

.55 

25 

8 THEUNTVERSnY'OFTaASATELPASO 

55 

28 

1- 

9 SOUTHWEST  TEX.AS  STATE  UNIVERSITY 

5-1 

.«) 

18 

10  CALIFORNIA  STATE  UMVERSTTY-IO.NG  BEACH 

a" 

■)- 

20 

Hispanic  Male 


PSyCHOLDQV 

1 FIORIDA  INTERNATIONAL  L'NlVERSm'  202  44 

2 SAN  DIEGO  STATE  UNIVERSITY  106  28 

5 CUNY-HUNTER  COLLEGE  89  U 

4 UNIVERSITY  OF  CALIFORNIA-IOS  ANGELES  86  30 

5 THE  UNIVERSITY  OFTEXASAT  AUSTIN  77  28 


6 

CALIFORNIA  STATE  U.NIV-NORTHRIDGE 

74 

20 

7 

CUNY-LEHMAN  COLLEGE 

73 

12 

8 

UNIVERSITY  OF  CAUFORNU-D.AVIS 

T 

18 

9 

aUFORNIA  STATE  UNIVERSTTY-IjONG  BE.ACH 

6~ 

13 

10  CALIFORNIA  STATE  UNIVERSITY  IOS  ANGELES 

67 

P 

1195 


inchoate  faculty  members  aspire  to  become  tenured fad-time  professors.  But  as  it  has  been  the  nature  of academia,  attaintr^  the  rank  of  fall 
professor  requires  endurance  as  it  is  a long  and  lengthy  process.  According  to  the  faculty  survey,  appravimately  42.5  percent  of  the  new  entrants 
were  at  the  assistant  professor  level,  and  20.1  percent  held  the  rank  of  instructor.  Fifteen  percent  were  already  associate  professor,  or  US  percent 
were  professor.  However,  the  senior  cohort  held  positions  in  the  higher  range  of  the  traditional  ladder  ranks  (assistant,  associate,  and fall  profes- 
sor) - 695 percent  of  the  new  cohort  held  such  appointments  compared  to  84.1  percent  of  the  senior  cohort. 

The  highest  percentages  in  the  ladder  ranks  went  to  the  social  sciences  (79.1  percent)  and  natuml  science  (76.2).  Humanities  faculty  reflected 
more  non-tenure  track  positions. 

The  new  cohort  was  less  likely  to  be  tenured  than  the  senior  cohort.  More  significantly,  stated  the  report,  new  entrants  also  were  less  likely  to 
be  in  the  tenure  stream:  33-2  percent  were  not  in  tenure-eligible  positions  compared  to  16.5  of  the  senior  group.  It  doesn't  get  better  when  gender 
is  factored  in.  Female  faculty  from  both  cohorts  were  more  likely  to  be  employed  in  non-tenure-track  appointments  than  males.  And  even  more 
startling,  is  the  fact  that  the  new  generation  of  male  faculty  was  more  likely  than  the  new  female  faculty  to  have  been  awarded  tenure  already 
(29.1  percent  versus  I6.5  percent  respectively).  Interestingly,  new-generation  faculty  at  two-year  colleges  coupled  with  those  at  research  universi- 
ties weiv  much  more  likely  to  Imve  obtained  tenure  than  at  other  categories  of  institutions. 

I nlike  the  senior  cohort,  new  faculty  tend  to  spend  more  time  conducting  research  than  teaching.  Assistant  professors,  instructors,  and  lectur- 
ers spent  a higher  proportion  of  their  time  in  the  classroom  than  did  fall  or  associate  professors. 


BACHELOR’S  DEGREES  AWARDED  TO  HISPANICS 


by  Academic  Program 


mucAmmmm 

Hispanic 

Male 

Female 

I 

FLORIDA  INTERNATIONAL  UNIVERSITY 

65 

16 

49 

2 

BORICUA  COLLEGE 

60 

15 

45 

3 

CAUFORNU  STATE  UNIVERSITY-LOS  ANGELES 

57 

10 

47 

4 

THE  UNIVERSITY  OF  TEXAS-PAN  AMERICAN 

55 

11 

44 

5 

CUNY-JOHN  JAY  COLLEGE  CRIMINAL  JUSTICE 

54 

17 

37 

6 CALIFORNIA  STATE  UNIVERSITY-FULLERTON  52 


' CALIFORNIA  SMTEUNl\'ERSm-FRESNO  45 

8 SPRINGHEID  COLLEGE  58 

0 SAN  DIEGO  STATE  L’NI\'ERSm  5^ 

m AUDREY  COHEN  COLLEGE  5-i 


5 47 

11  34 

12  26 

8 26 

8 26' 


Hispanic  Male  Female 

SOCIAL  mms 


1 

UNIVERSITY  OF  CAUFORNIA-LOS  ANGELES 

313 

146 

167 

2 

UNIVERSITY  OF  CAUFORNU-BERKELEY 

198 

103 

95 

3 

FIDRIDA  INTERNATIONAL  UNIVERSITY 

173 

74 

99 

4 

THE  UNIVERSITY  OF  TEXAS  AT  AUSTIN 

162 

95 

6- 

5 

UNIVERSITY  OF  CAUFORNU-SANTA  BARBARA 

14a 

49 

95 

6 

SAN  DIECtO  STATE  UNIVERSITY 

107 

60 

4- 

7 

CALIFORNIA  STATE  UNIVERSITY-NORTHRIDGE 

103 

38 

65 

8 

CAUFORNU  STATE  UNIVERSTTY-FRESNO 

96 

6a 

.32 

9 

CUN7-HUNTER  COLLEGE 

91 

r 

10  UMVERSTTYOFCAUfORMA-SANTACRtZ 

89 

33 

5b 

wuAL  AfJD  pem>Rmc  acts 

1 

THE  UNIVERSITY  OF  TEXAS  AT  AUSHN 

53 

r 

2 

UNIVERSITY  OF  CAUFORNU-LOS  ANGELES 

40 

11 

29 

3” 

SCHOOL  OF  VISUAL  ARTS 

-38 

— Ja 

h 

4 

UNIVERSITY  OF  MUMI 

36 

h 

22 

5 

FLORIDA  INTERNATION.AL  INn’ERSITY 

35 

10 

2A 

6 

NEW  SCHOOL  FOR  SOCUL  RESEARCH 

3A 

12 

22 

7 

UNIVERSITY  OF  NORTH  TEXAS 

34 

21 

13 

8 

CALIFORNU  STATE  UNI\'ERSm'-U)NG  BEACH 

.32 

11 

21 

9 

UNIVERSITY  OF  CAUFORNU-SANTA  BARBARA 

,32 

16 

16 

10  SOUim'ESTTEXAS  STATE  UMVERSm  5«  l‘i  11 
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In  terms  of  job  sati^action,  overall,  new  entrants  were  less  satisfied,  women  more  so  than  men.  In  both  cohorts,  women  were  more  dispk 
with  their  salaries  than  their  male  colleagues.  According  to  the  study’s  section  on  teaching  workload  of  full-time  postsecondary  faculty, 
income  earned  for  full-time  instructional  faculty  and  staff  kept  pace  with  inflation  between  the  fall  of  198"  and  1992.  during  which  time  fa> 
earned  about  S60.000  in  1992  dollars.  When  institutional  type  is  considered,  new-generation  facultr  reported  lower  satisfaction  across  the  b 
-job  security,  advancement  opportunities,  keeping  current  in  the  field,  and  freedom  for  outside  consulting. 


PUERTO  RICO  RANKINGS 


'■f 

'I 

■■■I 


.<1 


mHBLoz's  DeQzees 

1 UNIVERSITY  OF  PUERTO  RICO- 

RIOPIEDR.YS  Campus  1.949 

2 INTER  AMERICAN  UNIVERSm’ 

OF  PUERTO  RICO-METRO  870 

3 UNIVERSIDAD  DELItRABO  6IO 

4 INTER  AMERICAN  UNIVERSITY 

OF  PUERTO  RICO-SAN  GERMAN  609 

5 UNIVERSITY  OF  SACRED  HEART  333 

6 UNIVERSITY  OF  PUERTO  RICO- 

HUMACAO  UNIVERSITY  COU  492 

- UNIVERSITY  OF  PUERTO  RICO- 

ARECIBO  CAMPUS  aS5 

8 UNIVERSIDAD  METROPOUIANA  402 

9 U.NIVERSITY  OF  PUERTO  RICO- 

CAYEY  UNIVERSITY  COLLEGE  401 

10  UNIVERSITY  OF  PUERTO  RICO- 

BAYAMON  TECH  UNIV  COU  39i 

11  INTER  AMERICAN  UNIVERSITY 

OF  PUERTO  RICO-ARECIBO  .385 

12  UNIVERSIDAD  POUTECNICADE 

PUERTO  RICO  354 

13  UNTVERSnT’ OF  PUERTO  RICO- 

MEDICAL  SCIENCES  CAMPUS  .344 

14  INTER  AMERICAN  U.NIYERSITY 

OF  PUERTO  RICO-PONCE  333 

15  BAYAMON  CENTRAL  UNIVERSITY'  317 

16  ENTER  AMERICAN  UNIVERSITY' 

OF  PUERTO  RICO-BAYAMON  295 

17  INTER  AMERICAN  UNIVERSITY 

OF  PUERTO  RICO-.AGU.ADIUA  264 

18  COLEGIOLNTVERSITARIODELESTE  24? 

19  UNIVERSITY  OF  PUERTO  RICO- 

PONCE  UNIVERSITY  COIIEGE  221 


20  UNIVERSITY  OF  PUERTO  RICO- 

AGUADIUA  REGIONAL  COU  I68 

21  INTER  AMERiaN  UNIVERSITY 

OF  PUERTO  RICO-GUAYAMA  146 

22  COLUMBIA  COLLEGE  144 

23  AMERICAN  UNIVERSTTY  OF  PUERTO  RICO  136 

24  CARIBBEAN  UNIVERSITY-BAYAMON  125 


25  INTER  AMERICAN  UNIVERSTTY' 

OF  PUERTO  RICO-FAJARDO 

26  AMERICAN  UNIVERSITY  OF  PUERTO  RICO  96 
r INTER  AMERICAN  UNIVERSITY' 

OF  PUERTO  RICO-BARRANQLTTAS  88 

28  UNIVERSIDAD  ADVENTISTA 

DELASANTIUAS 

29  PONTIFICAL  CATHOUC  UNIVERSITY' 

OF  PUERTO  RICO-GUAYAMA  4l 

30  EUCTRONIC  DATA  PROCESSING 

COLLEGE  OF  PR  INC  41 

31  ATLANTIC  COLLEGE  32 

52  CARIBBEAN  UNIVERSTTY-CAROUNA  31 

,33  CONSERVATORY  OF  MUSIC  OF  PUERTO  RICO  .30 
34  CARIBBEAN  UNIVERSTTY-PO.NCE  2' 

.35  CARIBBEAN  UNIVERSITY-VECA  B.AJA  23 

36  ESCUELADEARTESPUSnCAS 

DE  PUERTO  RICO  18 

.3^  COLEGIO  BIBUCO  PE.NTECOST.AL 

DE  PUERTO  RICO  12 


HASiez's  DSQms 

1 UNIVERSITY'OFPHOENLX 

PUERTO  RICO  CAMPUS  m 

2 INTER  AMERICAN  UNIVERSTTY' 

OF  PUERTO  RICO-METRO  286 


3 UNIVERSTTY  OF  PUERTO  RICO- 

RIO  PIEDRAS  CAMPUS 

4 UNIVERSITY  OF  PUERTO  RICO- 

MEDICAL  SCIENCES  CAMPUS 

5 ENTER  AMERICAN  UNIVERSITY 

OF  PUERTO  RICO-SAN  GERMAN 

6 UNIVERSIDAD  DEL  TURABO 

7 UNIVERSIDAD  METROPOUTANA 

8 BAYAMON  CENTRAL  UNIVERSTTY 

9 UNIVERSIDAD  POUTECNICA 

DE  PUERTO  RICO 

10  UNIVERSITY  OF  SACRED  HEART 

11  CARIBBEAN  CENTER  FOR 

ADVANCED  STUDIES 

12  UNIVERSIDAD  CENTRAL  DEL  CARIBE 

13  EUCTRONIC  DATA  PROCESSING 

COUEGE  OF  PR  INC 

14  CARIBBEAN  UNIVERSTTY-BAYAMON 


wciom  DSQzees 

1 UNIVERSTTY  OF  PUERTO  RICO- 

RIO  PIEDRAS  CAMPUS 

2 CARIBBEAN  CENTER  FOR 

ADVANCED  STL'DIES 

3 INTER  AMERICAN  UNIVERSITY 

OF  PUERTO  RICO-METRO 

4 UNIVERSITY'  OF  PUERTO  RICO- 

MEDICAL  SCIENCES  CAMPUS 


Based  on  the  number 
of  Hispanic 
Administrators  and 
faculty  in  the  TOP 


, enrolling  the  most 
Hispanics,  the 
University  of  Miami 
reports  the  most 
Hispanic  managers, 
331,  of  whom  246  are 
women.  The 
University  of  Texas  at 
El  Paso  comes  in 
second  with  99 
Hispanic  managers, 
then  Florida 
International 
University  with  70. 


HISPANIC  ADMINISTRATORS  AND  FACUITY  IN  TOP  1 

Hispanic 

RWK  IN.S'llilTION  NAMT  Managers  managers  male 


1 FLORIDA  INTERNATIONAL  UNIVERSITY 

2 THE  UNIVERSITY  OF  TEX.AS-PAN  AMERICAN 

3 THE  UNIVERSITY  OF  TEX.AS  AT  EL  PASO 

‘i  CALIFORNIA  STATE  UNIVERSITY-LOS  ANGELES 

5 THE  UNIATRSITY  OF  TEJUAS  AT  S.AN  ANTONIO 

6 CALIFORNIA  STATE  UNIVERSITY'-NORTHRIDGE 

■ SAN  DIEGO  STATE  UNIVERSITY' 

8 THE  UNTVERSin  OF  TEX.AS  AT  AUSTIN 

UNIVERSITY  OF  NEU'  MEXICO-MAIN  CAMPUS 

10  CAUFORNIA  STATE  UNIVERSITY-LONG  BEACH 

11  CALIFORNIA  STATE  UNIA  ERSITY'-R'LLERTON 

12  NP*  MEXICO  STATE  UNTA  ERSITY'-MAIN  CAMPUS 

L3  CALIFORNIA  STATE  UNIVTRSITY'-FRESNO 

h UNIVERSITY'  OF  CALIFORNTA-LOS  ANGELES 

15  UNIVERSITY  OF  HOUSTON-UNIVERSIH  RARK 

16  UNIVERSITY  OF  ARIZONA 

r ARIZOVA  STATE  UMVERSITY’-MAIN  CAMPUS 

18  SAN  JOSE  STATE  UNTVERSm' 

19  CALIFORNIA  STATE  POLYTECHNIC  UNIVERSin'-POMONA 

20  CLWHUNTER  COLLEGE 

21  TEXAS  A&M  UNIVERSITY' 

22  CUNY-LEHMAN  COLLEGE 

23  CUNY-Cin  COLLEGE 

24  CUNY-JOHN  JAY  COLLEGE  CRIMINAL  JUSTICE 

25  liNIVERSITY  OF  FLORIDA 

26  TEXAS  A&M  UNIVERSITY'-KINGSVIULE 

27  SOUTHYX'EST  TEICAS  STATE  UNIATRSIH 

28  SAN  FRANCISCO  STATE  UNIVERSITY' 

29  UNIVERSITY'  OF  CALIFORNLA-BERKELEY' 

30  UNTVERSin  OF  ILLINOIS  AT  CHICAGO 

31  CALIFORNIA  STATE  UNIVERSITY'-SAN  BERN  ARDINO 

32  UNIVERSITY  OF  MIAMI 

33  CALIFORNIA  STATE  UNIVERSITY'-SACRAMENTO 

34  CALIFORN'LA  STATE  UNIVERSITY'-DOMINGUEZ  HILLS 

35  UNIVERSm'  OF  SOUTHERN  CALIFORNIA 

36  UNIVERSITY'  OF  SOITH  FLORIDA 

57  MERCY  COLLEGE-miN  CAMPUS 

38  CUNY'-BER\.ARD  M BARUCH  COLLEGE 

39  CUNY-NEM'  YORK  CIH  TECHNICAL  COLLI'Al, 

40  UNIVERSITY' OF  CENTRAL  FLORIDA 

41  NEYI'Y'ORK  UNIVERSITY 

42  RUTGERS  UN'IVERSITY'-NEYA'  BRUNSV'.  ICh 

43  L NI\  ERSITY  OF  HOUSTUN-DOWNIOVi  N 

44  CALIFORNIA  POLYTECHNIC  STATE  UNTV-SAN  LUTS  OBISPO 

45  UNIVERSITY'  OF  C.ALIFORNIA-SANTA  BARBARA 

46  TEXAS  A&M  INTERNATIONAL  UNIVERSITY 

4'  UNIVERSITY  OFCALIFORNIA  DAVIS 

48  TEXASTECHUNlVERSin 

40  SAINT  JOHN'S  UNIVERSITY-NEVA  YORK 

AO  METROPOLITAN  STATE  COLLEGE  OF  DEW  ER 


271 

70 

32 

50 

21 

F 

249 

99 

44 

7 

6 

159 

39 

24 

56 

6 

4 

118 

7 

•4 

560 

36 

21 

105 

24 

16 

92 

5 

0 

58 

4 

3 

41 

8 

6 

84 

14 

9 

495 

19 

•4 

40 

2 

2 

1» 

U 

227 

18 

9 

107 

U 

5 

62 

5 

3 

91 

11 

8 

389 

12 

7 

60 

8 

6 

96 

8 

4 

85 

7 

4 

473 

6 

3 

46 

14 

10 

154 

14 

12 

50 

4 

4 

358 

20 

11 

695 

44 

K 

54 

•4 

/ 

5 

1057 

331 

85 

54 

5 

2 

57 

2 

t 

133 

3 

2 

228 

18 

1! 

52 

2 

: 

77 

2 

66 

8 

< 

268 

B 

I 

485 

19 

1 

177 

2 

( 

39 

4 

61 

6 

130 

10 

27 

12 

261 

7 

213 

18 

1 

355 

12 

68  9 


1J3R 


According  to  the 
study,  74  percent  of 
all  women  faculty  in 
engineering  were 
new-entry;  45 
percent  in  social 
sciences;  45  percent 
in  the  natural 
sciences;  42  percent 
of  all  women  faculty 
in  the  fine  arts;  40 
percent  in  education; 
38  percent  in  the 
humanities;  and  36 
percent  of  all  women 
faculty  in  business. 


fiiSPANSC  ADMINISTRATORS  AND  FACULTY  IN  TOP 


UNU 

INSlTiniON  NAME 

Managers 

manage 

51 

CUNY-QUEENS  COLLEGE 

92 

5 

52 

TEXAS  A&M  UNIVERSm'-CORPUS  CHRISTI 

35 

8 

53 

ST  MARY’S  UNIVERSITY 

64 

12 

54 

THE  UNIVERSITY  OF  TEXAS  AT  BROWNSVILLE 

83 

52 

55 

FLORIDA  STATE  UNIVERSITY 

432 

1) 

56 

NORTHEASTERN  ILUNOIS  UNIVERSITY 

113 

14 

57 

BARRY  UNIVERSITY 

86 

12 

58 

NOVA  SOUTHEASTERN  UNIVERSITY 

F4 

4 

59 

UNIVERSITY  OF  CALIFORNIA-SAN  DIEGO 

285 

16 

60 

UNIVERSITY  OF  CAUFORNIA-IRVINE 

186 

11 

61 

FLORIDAATLANTIC  UNIVERSnY-BOCA  RATON 

W2 

6 

62 

KEAN  UNIVERSITY 

91 

8 

63 

NATIONAL  UNIVERSITY 

(v4 

5 

64 

OUR  LADY  OF  THE  UKE  UNIVERSITY-SAN  ANTON  10 

26 

4 

65 

NEW  JERSEY  CITY  L’NIVERSITY 

69 

i) 

66 

NORTHERN  ARIZONA  UNIAERSITY 

"2 

67 

UNIVERSITY  OF  CAUFORNIA-RIVERSIDE 

128 

14 

68 

UNIVERSITY  OF  ILUNOIS  AT  URBANA 

636 

10 

69 

FORDHAM  UNIVERSITY 

336 

2.3 

70 

UNIYERSTTY  OF  NORTH  TEXAS 

115 

1 

71 

CAUFORNIA  STATE  UNIVERSITY-HAYWARD 

54 

9 

72 

THE  UNIVERSITY  OF  TEXAS  AT  ARLINGTON 

20~ 

6 

73 

MONTCLAIR  STATE  UNIVERSITY 

104 

6 

74 

UNIVERSITY  OF  THE  INCARNATE  WORD 

18 

3 

75 

UNIVERSHY  OF  CAUFORNIA-SANTA  CRUZ 

102 

9 

76 

CUNY-BROOKLYN  COLLEGE 

66 

1 

77 

DEPAUL  UNIVERSITY 

144 

1 

78 

SLE  ROSS  STATE  UNIVERSITY 

4l 

0 

79 

UNIVERSITY  OF  COLORADO  AT  BOULDER 

224 

12 

80 

UNIVERSITY  OF  MICHIGAN-ANN  ARBOR 

821 

11 

81 

FASHION  INSTITUTE  OF  TECHNOLOGY 

31 

I 

82 

CAUFORNIA  STATE  UNIVERSITY-BAKERSFIELD 

28 

4 

83 

CAUFORNIA  STATE  UNIVERSITY-CHICO 

4~ 

1 

84 

NEW  MEXICO  HIGHUNDS  UNIVERSITV 

25 

16 

85 

HARVARD  UNIVERSITY 

1532 

11 

86 

CAUFORNIA  STATE  UNIVERSnY-STANISUUS 

r 

1 

87 

UNIVERSITY  OF  NEVADA-LAS  VEGAS 

185 

Q 

88 

RUTGERS  UNIVERSITY-NEWARK 

4] 

3 

89 

UNIVERSITY  OF  WASHINGTON 

64-0 

10 

90 

UNIVERSITY  OF  MARYLAND-COLLEGE  PARK 

248 

1 

91 

COLORADO  STATE  UNIVERSITY 

312 

11 

92 

LOYOU  MARYMOUNT  L'NIVEKSm 

T3 

12 

93 

MONROE  COLLEGE-MAIN  CAMPUS 

25 

1 

9-4 

SUNYAT  STONY  BROOK 

325 

12 

95 

LONG  ISLAND  UNIVERSITY-BROOKLYN  CAMPUS 

3‘) 

> 

96 

BOSTON  UNIVERSITY 

4~8 

1 

9- 

UNIVERSITY  OF  PHOENIX-SOLTHERN  CALIFORM  \ CAMPUS 

2^ 

98 

STANFORD  UNIVERSITY 

380 

K' 

99 

UMV’ERSITY  OF  COLORADO  AT  DENVER 

"0 

(> 

100 

GEORGE  MASON  UNIVERSITV 

28(1 

N 

4-YEAR  COLLEGES  ENROLLING  TEE  MOST  MISFANICS 


Hispanic 

Hispanic 

FacultN 

Hispanic 

Total 

I'otai 

.Stiuicnt/Tacii.t' 

female 

total 

males 

females 

^*0 

iaciiitt 

b>  race 

ratio  w 

1 

^4 

31 

23 

4.5% 

1,273 

1,202 

12.8680 

4 

S5 

33 

22 

12.8 

445 

431 

13.5371 

‘.-.■7-  1-  ^ 

7 

28 

19 

9 

U.1 

198 

198 
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33  percent  of  the 
new-entry  faculty 

was  in  non-tenure 
eligible  positions 
compared  to  16 
percent  of  the 
senior  faculty,  ant 
females  among  thi 
netv  cohort  faculty 
were  more  likely 
than  males  to  holt 
such  non-tenure- 
earning 
appointments. 
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Princeton  University,  Columbia  University  and  University  of  Pennsylvania 
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4 survey  conducted  by  the  Business 
Higher  Education  Forum  (BHEF),  a 
collaboration  of  the  American 
Council  on  Education  and  the  National 
Alliance  of  Business,  cites  diversity  in 
higher  education,  which  feeds  the  profes- 
sional workforce,  as  vital  to  America's 
successful  competition  in  the  global 
economy.  Most  institutions  of  higher 
learning  adopt  this  school  of  thought. 
Columbia,  Princeton,  and  the  University 
of  Pennsylvania,  which  are  featured  in 
this  article,  are  members  of  The 
Leadership  Alliance,  which  is  a consor- 
tium of  leading  teaching  and  research 
colleges  and  universities  dedicated  to 
encouraging  more  underrepresented  stu- 
dents to  pursue  graduate  studies  in  sci- 
ence, mathematics,  engineering,  and  the 
technology  professions. 

Princeton  University 

Princeton  University  has  one  of  the 
highest  percentages  of  tenured  faculty. 
Unfortunately,  there  are  not  as  many 
women  and  people  of  color  represented 
in  the  tenured  rank.  Seventy-six  percent 
of  the  professorial  faculty  is  tenured. 
Excluding  visitors.  270  members  of  the 
faculty  are  women,  and  140  are  identified 
as  members  of  minority  groups.  In  the 
1998-90  school  year,  there  were  '5 
tenured  women  on  the  faculty. 

Princeton's  efforts  to  integrate  diversi- 
ty into  its  faculty,  student  body,  curricu- 
lum. and  mission  arc  ongoing.  In  199“- 
the  university  published  "Race.  Ethnicity, 
and  Cross-Cultural  Encounter:  A Guide  to 
Undergraduate  Courses."  which  was 
dctcloped  as  a result  of  the  190S-96  Task 
Force  on  Diversity,  a group  of  faculty  and 
students  led  by  professor  of  religion 
Albert  1 Rabotcau.  This  taskforce  led  to  a 


number  of  initiatives,  one  of  which  was 
the  search  for  a senior  scholar  in  latino 
Studies,  the  result  behig  .Alejandro  Portes. 
professor  in  the  Department  of  Sociology, 
renowned  specialist  in  immigration  and 
ethnicity,  social  change  in  Latin  America, 
and  economic  sociology. 

The  taskforce  also  spearheaded  the 
development  of  a new  course  led  by  Miguel 
Centeno,  professor  of  sociology,  entitled 
The  Sociology  of  Latinos  in  the  US. 

Last  year,  the  Princeton  Plasma 
Physics  Laboratory  (PPPL)  received  two 
Equal  Employment  Opportunity  (EEO)/ 
Diversity  awards  from  the  U.S. 
Department  of  Energy.  (PPPL  is  funded 
by  DOE  and  managed  by  Princeton,  and  it 
is  a collaborative  national  center  for  sci- 
ence and  innovation  leading  to  a fusion 
energy  source.) 

Pamela  Lucas,  PPPL  diversity  officer, 
accepted  the  Turquoise  Award  for 
Commitment  in  EEO/Diversity  and  the 
EEO/Diversity  Best  Practices  .Award  on 
behalf  of  the  laboratory.  These  diversity 
awards  were  established  in  1998  by  the 
Department  of  Energy  to  recognize  orga- 
nizations that  have  advanced  the  cause  of 
divereity  in  the  worlqilace  and  have  been 
exemplary  for  other  facilities  and  pro- 
grams within  the  department. 

Undergraduate  enrollment  in  1998-99 
totaled  4,624.  American  minorities,  as 
they  are  identified  by  Princeton,  num- 
bered 1,247,  or  T percent.  The  minoriti 
classification  includes  Latino,  African 
American,  Asian  American,  and  Native 
American  students.  Approximate  enroll- 
ment for  the  1999-2000  academic  year 
was  comparable.  Out  of  1,694  applicants 
admitted,  in  1990,  minority  .studems  rep- 
resented 557.  or  .52  percent. 

According  to  the  "Report  of  the 
Undergraduate  Admission  Study  Group." 


which  examined  the  1997-98  academ 
year  to  review  the  school's  undergradua 
admissions  process,  “taken  as  a whol 
minority  enrollment  has  improved  slow 
over  the  last  two  decades.”  The  repc 
indicated  that  minority  students  cor 
prised  16.9  percent  of  the  Class  of  19t 
25.6  of  the  Class  of  2001.  and  26.6  perce 
of  the  Class  of  2002. 

Latinos,  however,  amount  to  sew 
percent  of  the  student  body,  so  it’s  n 
unusual  to  hear  Latino  students'  cri 
cisms  about  life  on  campus.  In  the  Da 
Princetonian,  Vincente  Cabeza  de  Bac 
of  the  Class  of  2002  explained  that  1 
transition  to  Princeton  was  not  a smoc 
one.  “The  biggest  shock  to  me  was  r 
the  intellectual  transition.  The  toughi 
thing  is  the  social  transition." 

Jessica  Marquez,  '99.  started  t 
Organizacion  Latinos  Americana,  for  s' 
dents  of  all  Latin  American  backgrouni 
She  noted  that  she  tries  not  to 
pessimistic. 

A student  at  Princeton,  publisher 
letter  in  the  Progressive  Review,  whi 
acknowledges  the  universities  endeavi 
but  at  the  same  time  underscores  I 
problems  that  still  exist:  “Students 
color  on  this  campus  have  long  demat 
ed  improvement  in  this  aspect  of  life 
Princeton.  This  does  not  simply  me 
more  colored  bodies... We  v,: 
increased  acceptance  of  our  preset 
without  people  thinking  we  are  li 
capable...  Increasing  diversificati 
efforts  at  Princeton  docs  not  ncccssa 
mean  hiring  lower  quality  faculty 
color.  Qualified  scholars  DO  exist,  i 
the  University  has  the  capacity  to  h 
them,  or  at  least  do  a better  job  of  rcti 
ing  those  who  are  currently  here. . . ." 

One  of  the  benefits  of  attend 
Princeton  Universitv  is  the  onc-on-i 


attention  its  students  receive.  According 
to  L'.S.  News  Online,  Princeton  l.'niversitt' 
has  a low  student/faculty  ratio-five-to- 
one.  It  ranked  third  after  California 
Institute  of  Technology  and  the  University 
of  Chicago,  a sister  Iw  league. 

Princeton  University  is  located  in 
Princeton.  New  Jersey,  in  a town  of 
approximately  .SO, 000  residents. 

Columbia  University 

Columbia  University  located  in  New 
York's  upper  west  side  boasts  a seven/one 
student/faculty  ratio.  Founded  in  1754  as 
King's  College,  it  is  the  first  in  New  York 
and  the  fifth  oldest  college  in  the  nation. 
It  is  also  listed  as  one  of  the  most  e.xclu- 
sive  colleges  as  its  acceptance  rate  is  14 
percent,  according  to  U.S.  News  Online. 

In  the  1996-97  academic  year, 
Columbia  Universitv'  awarded  141  degrees 
to  Hispanic  females  and  114  to  Hispanic 
males.  Breakdowns  are  as  follows;  88 
bachelor's,  106  master’s,  38  first-profes- 
sional, 5 advanced  cenificates,  9 M.  Phil., 
and  9 doctorates.  Where  other  groups 
experienced  increases  in  the  number  of 
degrees  awarded  by  race  and  gender. 
Hispanics  showed  a slight  decline  from 
the  previous  academic  year. 

Hispanic  full-time  faculty  has  made 
gains  since  1985  - 39  in  1985  to  91  in 
1997.  When  compared  to  the  University 
total  (women),  the  Hispanic  percentage 
increased  slightly  from  almost  two  per- 
cent to  three  percent.  A small  ascent  but 
an  increase  all  the  same. 

Regardless  of  tlie  numbers.  Columbia 
is  recognized  as  an  educational  melting 
pot.  and  it  is  known  for  its  cultural  sensi- 
tivitvt  In  March,  the  University  sponsored 
a conference  to  e.xamine  the  health  of 
urban  children.  The  event  was  sponsored 
hy  The  Columbia  Center  for  Children's 
Environmental  Health.  Among  the  round- 
table representatives  was  .Manuela 
Oquela.  M.D..  assistant  professor  clinical 
public  health  (environmental  health  sci- 
ences) and  clinical  pediatrics  (pediatric 
oncology)  at  Columbia. 

Dr.  Orjuela  received  her  medical 
degree  at  Yale.  Subsequently,  she  com- 
pleted her  training  in  Pediatrics  at 
Cxtlumbia's  Babies  and  Children's  Hospital 


and  her  training  in  Pediatric  Oncology  at 
the  .Memorial  Sloan  Kettering  Cancer 
Center.  She  also  hold  a degree  in  epi- 
demiology from  the  iiarvard  School  of 
Public  Health  and  was  a member  of  the 
Department  of  Medicine  at  the  Boston 
Children's  Hospital. 

While  the  faculty  appointment  process 
is  painstakingly  slow  (as  are  faculty 
searches  at  most  universities),  many  tal- 
ented candidates  are  hired.  Colum.bia 
recently  appointed  Alan  Medina,  M.D., 
clinical  psychiatrist,  was  appointed  clini- 
cal instructor  in  psychiatry  at  the 
Columbia  University  College  of  Physicians 
and  Surgeons.  Dr.  Medina  is  bilingual 
and  bicultural  (English/Spanish).  His 
areas  of  interest  include  individual  psy- 
choanalytic psychotherapy,  group  thera- 
py, and  psychopharmacoiogy 

University  of  Pennsylvania 

Universities  located  in  the  various 
hubs  of  diversity  along  the  East  (kiast  still 
face  the  issue  of  affirmative  action. 
Recently,  at  the  University  of 
Pennsylvania,  a forum  took  place  entitled 
"Rethinking  the  Remedy;  The  Future  of 
.Affirmative  Action  in  Higher  Education 
and  the  Workplace."  Rickard  Kahlenberg, 
senior  fellow  at  the  Century  Foundation, 
and  author  of  The  Remedy;  Class.  Race 
and  Affirmative  .Action,  in  his  keynote 
address  argues  that  class,  not  race, 
should  be  the  basis  for  preferences  in 
college  admissions,  employment,  and 
contracting. 

In  a recent  article  in  the  Pennsylvania 
Current,  a University  of  Pennsylvania 
publication,  about  the  forum,  Kalenberg 
is  quoted  as  saying,  “Class-based  affir- 
mative action  produces  more  [racial I 
diversity  than  no  affirmative  action  at 
all."  His  statement  is  based  on  the  belief 
that  the  Supreme  Court  is  exnected  to 
overturn  the  Bakke  decision,  which  per- 
mits the  use  of  race  in  admissions. 

Thomas  Sugrue,  Class  of  1940,  profes- 
sor of  history  and  sociology,  noted  that 
there  are  benefits  to  class-based  affirma- 
tive action,  such  as  exposure  to  people 
(of  color  or  not)  of  various  economic 
means.  Most  of  my  students  do  not 
know  that  the  median  family  income  in 


the  United  States  is  only  slightly  higher 
than  Penn's  tuition  and  fees  for  one  year." 

Once  at  the  University,  students  and 
faculty  strive  to  feel  at  home  on  campus. 
Lilvia  Soto,  assistant  dean  for  advising 
and  La  Casa  Latina's  director,  helped  form 
the  Latino  Faculty  and  Staff  Association 
five  years  ago.  La  Casa  Latina,  which 
opened  its  doors  in  1998,  is  a central 
meeting  place  for  both  students  and  fac- 
ulty of  Hispanic  origin.  The  Center 
received  a diversity  grant  from  the 
provost  that  helped  launch  a Latino  web- 
site, La  Telarana  Latina,  whose  aim  is  to 
strengthen  ties  between  the  campus 
Latino  community  and  the  more  than 
3,000  Hispanic  Penn  alumni. 

The  University  of  Pennsylvania  main- 
tains close  ties  with  its  alumni.  Through 
Penn's  Association  of  Latino  Alumni. 
Latino  students  have  the  opportunity  to 
meet  and  interact  with  many  distin- 
guished Hispanic  Penn  grads  from  a vari- 
ety of  disciplines.  For  example,  in 
February  Bob  Rivera,  GFA  'll  was  fea- 
tured with  24  other  artists  at  The  Painted 
Bride  30th  Anniversary’  Exhibit  opening. 
And  in  May  Penn  students  will  meet 
Gilbert  F.  Casellas.  Esq.,  Law  "7;  a univer- 
sity trustee  and  member  of  AIjA's  Board 
of  directors. 

Enrollment  data  (Dec.  98)  for  under- 
graduate and  graduate/professional 
totaled  21.729.  According  to  university 
facts  and  figures  about  36  percent  of 
those  students  accepted  for  admission  to 
the  Class  of  2003  are  black,  Hispanic, 
Asian  or  Native  American.  Women  com- 
prise 49.6  percent  of  ail  students  current- 
ly enrolled.  International  students  of 
Hispanic  origin  from  Central/South 
America  and  the  Caribbean  represent 
12.2  percent. 

While  the  Univenitv’  of  Pennsylvania  is 
aware  of  the  need  for  diversity  among  its 
student  body  and  faculty  and  administra- 
tion, it's  going  to  take  some  time.  In 
administration,  women  fill  25  percent  of 
the  top-ranking  po.sts.  This  statistic  is 
similar  to  that  at  other  Ivy  League 
schools. 


LBJ’s  Alma  Mater  Boasts  Nationally  Recognized  Programs 


' BY  Roger  deitz 


Southwest  Texas  students  and  alumni  (SWTexans-pronounced 
Southwest  Texans)  are  a proud  group.  Among  the  100,000  who 
have  received  degrees  in  (he  years  spanning  the  Lniversity's  cen- 
tennial of  operation  can  be  found  the  names  President  Lyndon 


Johnson,  country  singers  George  Strait  and  Tracy  Byrd,  national 
syndicated  columnist  Heloise,  Emmy  Award-winning  actor  Powe 
Boothe,  and  Emmy  Award-winning  director  Thomas  Carter.  The  1: 
includes  noted  educator  Tomas  Rivera  and  Tejano  music  entertain 
Emilio  Navaira  as  well  as  Olympic  high-jump  champion  Chari 
.Austin  and  1996  Olympic  gold  medal  winner  Ueon  Hemmings.  T! 
roster  also  contains  Dallas  TV  news  anchor  Gloria  Campos.  D( 
Flores,  publisher  of  the  El  Paso  rimes,  and  .Marcellus  Alexander,  ge 
eral  manager  of  WJX-TV  in  Baltimore.  According  to  L'nivers: 
President  Jerome  H.  Supple,  there  are  m:my.  many  more  "makinc 
difference  in  the  world  of  business,  education,  communication,  pt 
forming  arts,  law  and  law  enforcement,  health  care,  the  military,  s 
ence.  religion-any  field  you  c;m  name." 

SWT  holds  the  distinction  of  being  the  only  Texas  iiniversitt 
have  graduated  a I S.  president.  I.BJ.  the  A6th  president,  graduat 
from  SAVT  in  1930  with  a teacher's  degree.  Johnson  taught  pub 
school  in  Cotulla  and  Houston.  Texas,  before  embarking  on  a dist 
guished  career  as  a public  servant  and  statesman.  He  is  known 
"the  education  president. " and  many  believe  liis  concern  for  edui 
tion  and  equal  opportunity  is  directly  related  to  the  formative  inf 
ence  of  his  college  days  at  SW  T.  Today,  the  school  continues  to 
lofty  goals  in  higher  education  and  diversity. 

President  Supple  continues.  "One  of  mir  four  umversitv  goals 
the  next  five  years  is  the  promotion  of  ethnic,  gender,  and  culiu 
diversity.  Our  university  comnuiniiy  i'-  richer  and  more  elfective 
educating  its  Mudents  when  the  environment  in  which  we  teach  a 
work  reflects  the  world  around  us  Were  not  promoting  diver; 
because  someone  says  we  have  to  We  re  not  promoting  it  because 
the  j.olitically  correct  thing  to  do  Were  promoting  it  because 
good  for  Smiihvvesi  I'evas  .iiul  Tixa'.  .iiid  becau'-e  ii's  the  rieht  th 
to  do"  And  now  the  right  thin  to  do  is  ,idd  Southwest  I'evas  M 
I niversitv  to  the  HO  Honor  Roll 


ti 
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Dr  Jerome  H.  Supple,  Southwest  Texas  State  Unr/ers-ty  pres'oe'^t 

Located  in  San  Marcos,  at  the  gateway  to  the  Texas  Hill  Country, 
Southwest  Texas  State  University  enjoys  a uniquely  beautiful  and  advan- 
tageous setting  among  Texas  universities.  X^Tihin  commuting  distance 
of  both  .Austin  and  San  Autonio,  the  42'- acre  main  campus  includes 
Spring  Lake  and  the  headwaters  of  the  San  Marcos  River.  The  San 
Marcos  Springs  bubble  up  from  the  ground  on  campus  to  fill  Spring 
Lake,  then  form  the  San  Marcos  River,  which  flows  through  the  campus 
on  its  way  to  the  Gulf  of  Metdco.  The  scliool  is  situated  on  the  Balcones 
Fault,  which  separates  the  Texas  Hill  Country  from  the  coastal  plains. 
"Deep  in  the  heart  of  Texas,”  the  University  is  also  easily  accessed  from 
Dallas/Fbrt  Wonh.  Houston,  and  other  areas  of  the  state. 

One  of  the  most  academically  selective  public  universities  in 
Texas,  S^'T  is  a member  of  the  Texas  State  U niversity  System.  The 
University  offers  undergraduate  degrees  in  108  fields,  masters 
degrees  in  "8  fields,  and  doctorates  in  two.  A 52-hour  General  Studies 
core  curriculum  at  SWT  is  considered  essential  in  a Italanced  liberal 
arts  education.  It  gives  unden;raduates  a common  experience  and  a 
solid  foundation  in  the  arts  and  sciences.  Tlie  Honors  Program  pro- 
vides challenging  and  "participation  intensive"  studies  wherein  stu- 
dents take  an  active  role  in  designing  their  courses  and  choosing 
their  faculty.  The  institution  enrolls  21.~08  students,  nlio  are  taught  h\ 
‘)50  faculty  members.  The  student  to  faculty  ratio  is  21:1.  and  the 
average  class  size  is  ,5".  Some  26  percent  of  the  student  hod\  are  eth- 
nic minoniu"'.  and  5^  percent  are  female;  ~1  percent  of  the  o\erall 
enrollment  is  full-time  students,  and  1-t  percent  is  graduate  students. 


Honor  Roll  Facts  in  Brief 


iNsnrunoN 

Southwest  Texas  State  I niversiiv 

LOCATION 
Office  of  Admission 
San  Marcos.  Texas  ~<S6()6-“0‘) 
(512)  245-2364 

ESTVBUSHED 

1899 


SWT 

Southu  est 
Texas  Slate 
I’niversitv 


ENROLLMENT 

21,798  (approximately  18  percent  Hispanic) 

DEGREE  OFFERINGS 
Bachelor's 
Master’s 
Doctorate 

TUITION  AND  FEES 
$2,838  (in-state  residents) 

FACULTY 

950 

SEVERAL  DEGREE  PROGR.A.MS 
Aquatic  Biologv' 

Creative  Writing 
Geography 
Materials  Physics 
Physical  Therapy 

NOTABLE  HISPAiNTC-SERMNG  ORGAMZ.ATIONS 

Association  of  Mexican  American  .Studetiis 
Society  of  Mexican  Americait  Engineers  and  Scientists 
Society'  of  Writers  of  the  Spanish  langu  age 

INTERNET  ADDRESS 
www.swt.edu 


Student  demographics  include  O'  percent  Texas  residents.  2 pert 
out-of-state.  I percent  international.  IS  percent  Hispanic,  and  s ^ 
cent  Alrican  American.  According  to  the  TOP  100  institutions 
llispanics  based  on  degrees  awarded,  SWT  is  ranked  number  20. 

Of  the  25  undergraduates  nationwide  to  win  ,S  1,8.000  Rockefe 
Brothers  Fund  Fellow.sliips  to  apply  toward  graduate  studies  in  e 
c.ilion.  three  were  from  SWT.  the  onlv  school  to  hate  all  three  o: 
■ipplicanis  sdetled-.md  all  three  are  llispame. 

True  to  its  Xormal  Sehuol  roots.  Southwest  is  the  loji  leaclier  i 


tificaiion  university  in  Texas.  SUT  uas  named  So.  in  tlic  nation  in 
Money  magazine's  “best  buys  " among  public  inmersities  for  in-state 
students  in  199“I998.  the  only  Texas  school  named.  ,\nnual  tuition 
and  fees  is  appro.ximately  S2.8.^8  for  Texas  residents.  Southwest  Texas 
was  also  named  one  of  the  "hot  spots " to  go  to  school  In  Xetisueeh'!, 
1998  Kaplan  College  issue.  Others  included  Columbia,  Brv-n  Mawr. 
Emory,  Wellesley,  Vl'ashington  and  Lee.  Stanford,  and  Texas  .-yiCM. 

capital  campaign  launched  in  October  Wdb  and  aimed  for  the 
centennial  year  of  1999  raised  ~2  million  dollars  by  the  end  of  1090 
Recorded  in  199"  as  the  largest  private  gift  in  S'ST  histoiy,  S12.5  was 
pledged  from  the  Roy  and  joann  Mitle  Foundation  of  Austin-this 
already  providing  the  first  of  125  four-year  scholarships,  S5,050  each, 
to  top-qualit)’  students. .Also,  five  SI  million  chairs  in  creative  writing, 
entrepreneurial  studies,  managed  health 
care,  cancer  research,  and  semiconduc- 
tor development  were  endowed  by  the 
Mitte  Foundation  to  bring  the  finest  qual- 
ity faculty  in  these  fields  to  campus. 

Ranked  the  .No.  1 undergraduate  geogra- 
phy program  in  the  country  by  the 
■Association  of  American  Geographers,  the 
first  endowed  chair  of  the  (/  utennial 
Campaign  is  the  Jesse  H.  Jones  Chair  in 
Geography,  with  a Si  million  gift  from  the 
Houston  Endowment.  The  first  Ph.D.  pro- 
gram in  geography  was  launclied  in  the 
fall  of  1996.  In  addition  to  geography,  the 
institution  also  boasts  national!}  recog- 
nized programs  in  creative  writing,  jazz, 
marketing  and  advertising,  long-term 
health  care,  physical  therapy,  speech 
therapy,  polymer  chemistr}'.  aquatic  biolo- 
gy, materials  physics,  and  education. 

Last  term,  as  the  institution  reflected 
on  its  first  100  years,  President  Supple 
observed.  “.As  we  create  a uni\ersit\  in  which  all  of  the  potentially 
competing  forces  are  in  balance,  the  result  is  a vibrant,  exciting 
learning  environment  where  all  participants-studenis.  faculty,  and 
staff-can  contribute  and  benefit  and  grow  The  result  also  is  the 
model  comprehensive  university.  .Authorized  as  the  Southwest  Texas 
Normal  School  in  1899.  SWT  is  one  of  the  seteral  Texas  universities 
created  to  train  public  school  teachers  for  the  State  of  Texas.  The 
institution  was  founded  on  the  site  of  a ehautauquan."  in  which 
folks  from  far  and  wide  in  the  ISSos  gathered  for  days  and  weeks  of 
intellectual  inquiry,  spiritual  inspiration,  and  a sense  of  communi- 
ty." In  190.5,  the  school  opened  its  doors  to  .50.5  students  taught  by  f 
faculty.  As  a testament  to  an  honored  tradition  of  prngressiteness  and 
inclusiveness  at  SWT,  10  of  the  original  insiniciors  were  women 

SWT  first  became  a college  in  1019  thereiuicr  awimding  bacca'.ui 
reate  degrees  Tlie  first  masters  degrees  were  awarded  in  I0.5'’  There 
have  been  a number  of  name  change.s  tor  ihe  insiitmion  over  the 


name  Southwest  Texas  state  Liiiversilv.  The  original  "Old  1 
building  has  become  one  of  iiearlv  ft)  buildings  on  a campu 
has  grown  from  II  acres  to  its  present  -ri"  acres.  In  1901.  it  w; 
Texas  Legislature  that  appropriated  S55.000  for  the  .Main  Bui 
and  9~  tears  later,  uist  in  time  for  the  Centennial.  SWT  dedicai 
new  LBJ  Student  Center,  which  cost  S2-i  million  and  becomes 
the  Alkek  Library,  the  new  center  of  the  campus.  The  Lyndon  I 
Johnson  Student  Center  offers  a variety  of  activities  and  ser 
Housed  in  the  220.01)0  square-foot  facility  are  a wide  range  of  < 
and  senices.  including  meeting  rooms,  recreational  facilities, 
snack  bar.  bakery,  and  even  a .Starbucks  Coffee  shop. 

The  Center  for  .Multicultural  & Gender  Studies  offers  an  If 
interdisciplinary  minor  in  L.S.  Ethnic  Studies  and  an  18-liour 
disciplinary  minor  in  Womens  St 
The  Center  co-sponsors  several  sti 
organized  events  (hat  address  race, 
gender,  and/or  ethnicity,  such  : 
"Images  of  Women  Conference  " 
weeklv  brown-bag  lecture  series  e 
“Hersiory."  In  addition  to  the  eigl 
cialization  areas  of  the  Interna 
Studies  Program,  the  University 
studv'-abroad  programs,  including 
arship  opportunities  and  also  inter 
sibilities  with  22  universities  in  E 
Latin  America,  and  Asia.  .Multici 
Student  Affairs  offers  services  to  t 
and  prospective  students.  The  sta 
vides  cultural!}  sensitive  consultai 
academic,  personal,  social,  financi 
career  issues.  .MSA,  iii  collaboratic 
other  student  affairs  service  pro 
offers  programs  throughoiii  the 
}car  that  heighten  cultural  awarent 
develop  leadership  skills  to  pr 
diversit}'  initiatives  on  campus,  MSA  also  assists  in  the  recri 
and  retention  of  first-generation  students  through  coordinated 
with  the  Office  of  .Admission,  academic  departments,  and  Im 
state  civic  organizaiions.  How  ajipropriatc  that  the  MS\  is  lor 
the  LBJ  Student  Center.  .After  all.  it  was  LBJ  who  champiom 
rights  legislation  in  the  P'OOs  The  university  noies  dial  iheri 
least  K)  Hispanic  organizations  on  campus.  The  list  incltii 
Association  of  Mexican  .American  Students.  Bilingual  Edi 
Siiidents  Organizaiion.  I'neiids  of  larcdo.  (iiupo  Folklorico  i 
the  Hispanic  Business  .siudent  .Asiociatioii.  and  image  de  No 
Texas  State.  Also  on  the  li.st  arc  Lambda  Delta  Epsilon.  1 
Omega  .Alpha.  League  ot  1 nited  1 atin  American  Citizens.  So 
Mexican  American  Engineers  and  Scientists.  Minoniv  t : 
Justice  Assonaiioii.  .Moviniienio  Esiudiantil  Chicano  de  Aztlai 
I amda  Beta.  Sigma  l.amhda  C.uiiiiia.  and  the  Sonetv  ot  AVritci 
.Spanish  l..mguage 


vears,  but  it  became  a iiniversitv  in  1969  wlien  ii  officiallv  took  the 
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Angelo  State  University  Reaches  out 


BY 

PRESTON  Lewis 


The  program 
is  a joint 
effort  by 
Angelo  State 


Ever  since  he  couid  remember, 
Jose  Trejo  wanted  to  go  to  coU^e 
and  become  a doaor.  When  he 
was  in  the  eighth  grade  in  San 
.\ngelo,  Texas,  he  got  the  chance. 

All  Jose  had  to  do  was  keep  up 
his  grades  and  he  was  guaranteed 
an  academic  scholarship  to  Angelo 
State  L'niversiw. 

Now  a senior  at  San  Angelo's 
Central  High  School,  Jose  is  looking 
forward  to  next  fall  when  the  Up 
and  Coming  Scholars  Program  will 
help  him  fulfill  lus  lifelong  dream. 

The  program  is  a joint  effort  b>’ 
Angelo  State  University  and  the  San 
Angelo  Independent  School  District 
(SAISD)  to  identify  promising 
junior  high  students  from  low- 
income  families  and  to  offer  them  a 


chance  to  go  to  college.  Jose  was 
one  of  60  Class  of  2000  members 
selected  in  junior  high  for  the  Up 
and  Coming  Scholars  Program. 

To  help  them  stay  on  track 
toward  college,  ASU  and  SAISD  offi- 
cials provide  a range  of  services 
that  can  include  mentoring,  coun- 
seling, academic  assistance,  and,  in 
some  cases,  the  emotional  support 
to  help  ensure  that  the  program's 
participants  acquire  a high  school 
diploma.  In  addition,  program  par- 
ticipants are  issued  Angelo  State 
University  ID  cards,  which  allows 
them  to  use  the  University’s  Porter 
Henderson  Library,  the  computer 
labs,  and  other  academic  facilities 
as  well  as  to  attend  ASU  sporting 
events  for  free. 


ANGELO  STATi 
UNIVERSITY 


"The  idea,”  says  Joe  iviunc 
assistant  to  the  ASU  president 
well  as  a member  of  the  SAP. 
School  Board,  “is  to  acclimate  th< 
to  the  university  campus  befo 
they  leave  hi^  school  so  they  £ 
more  comfortable  with  college  1 
when  they  enroll  as  freshmen.” 

In  all,  it  is  a well-conceived  pi 
gram  that  selects  academical 
promising  students  from  econon 
cally  disadvantaged  families  in  t 
San  Angelo  school  system.  Aft 
eliminating  the  financial  impet 
ment  that  most  of  those  studer 
and  their  families  would  face 
paying  for  college,  the  progra 
provides  special  attention  to  he 
the  students  plan,  prepare  for,  a 
pursue  a college  degree.  Furthi 
the  program  reinforces  the  Ion 
term  value  of  a college  educatii 
in  families  that  might  not  be  able 
see  beyond  the  next  paycheck. 

The  program  was  initiated 
1994  and  funded  through  ASl 
Robert  G.  and  Nona  K.  Ca 
Scholarship  Foundation,  which  cc 
ers  tuition  and  all  fees  for  the  I 
and  Coming  Scholars  who  enroll 
ASU.  San  Angelo  philanthropist  M: 
Eva  Camunez  Tucker  provided 
S1S0.000  endowment  to  help  cov 


Up  and  Conning  Scholars  Program  Coordinator  Anita  Aguilar  with  San  Angelo 


Independent  School  Distnct  Supenniendsnt  Dr,  joe  E.  Gonzales 


the  costs  of  the  special  summer 
programs  for  the  program  partici- 
pants. Additionally,  the  program 
receives  support  from  Wells-Fai^o 
Bank,  Hirschfeld  Steel,  Shannon 
Hospital,  and  Golden  Corral 
Restaurant,  all  of  San  Angelo. 

Twenty-six  of  the  60  students 
who  began  the  program  that  inau- 
gural year,  while  still  in  the  eighth 
grade,  enrolled  at  ASL.  Of  those, 
nine  continued  the  program  into 
their  second  year.  Twenty-eight  of 
the  60  in  ihe  second  cia.ss  enrolled 
as  ASU  freshmen  in  the  fall  of  1900 
A handful  of  the  students  in  the  first 
two  classes  received  scholarships 
to  other  universities. 

"It  is  a solution."  sa\s  ASl 
President  E.  James  Hindman  of  the 
program,  "but  it  is  not  a perfect  solu- 


tion. By  living  at  home  and  maintain- 
ing their  scholarships,  the  Up  and 
Coming  Scholars  can  get  a college 
education  practically  free,  but  some- 
times even  that  isn’t  enough  to  keep 
them  in  the  program." 

A study  of  the  program  by  E'Lisa 
Smetana,  records  coordinator  for 
the  Carr  Foundation,  showed  that 
after  the  first  five  years  of  the  pro- 
gram, "9  of  the  300  students  had 
dropped.  Of  the  program  dropouts, 
~1  percent  were  academic  casualties. 

.Although  they  are  listed  as  aca- 
demic casualties,  the  reasons  may 
well  be  more  complicated  and 
include  economic  as  well  as  family 
factors. 

Munoz  said,  "We  have  kids 
whose  parents  don't  encourage 
them  to  go  to  college  because  they 


need  the  money  to  support  the  fam- 
ily more  than  they  need  their  sons 
and  daughters  to  go  to  college.” 

Some  students,  Munoz  said, 
have  had  to  give  up  the  chance  at  a 
college  education  to  shear  sheep 
around  the  San  Angelo  area,  which 
is  the  center  of  the  Texas  wool  and 
mohair  industry. 

In  addition  to  the  economic 
challenges,  Jamie  Highsmith,  head 
counselor  and  coordinator  of  the 
program  at  Central  High  School,  said 
the  problems  associated  with  one- 
parent  families  can  be  major  hurdles 
for  the  smdents  to  overcome, 

“Many  of  the  students  are  from 
single-parent  homes,"  said 
Highsmith.  “That  presents  some 
challenges  by  itself,  and  then  most 
of  their  parents  have  not  had  any 
college  experience,  so  as  far  as  how 
to  direct  or  guide  their  children, 
tills  is  new  ground  for  tlie  parents." 

That  is  where  Highsmith  and 
her  fellow  SAISD  counselors  come 
in,  monitoring  the  students’  perfor- 
mance, making  sure  that  they  are 
keeping  up  with  their  courses, 
checking  that  they  are  maintaining 
their  grades,  and  making  sure  that 
they  can  afford  even  some  of  the 
basic  costs  just  to  apply  to  col- 
lege.”! don't  normally  ask  a stu- 
dent, 'Can  you  find  a way  to  pay  for 
the  SAT  or  the  college  application 
fee?'"  Highsmith  said,  “but  with 
these  kids,  you  can't  take  anything 
for  granted.  The  fees  are  $22  for 
the  ACT  and  $23.50  for  SAT-I,  and 
some  students  may  need  help  pay- 
ing. You  can't  really  take  anything 
for  granted  in  deahng  with  them." 

Consequently,  the  counseling  is 
broader  for  the  Up  and  Coming 
Scholars  than  for  the  typical  student. 
Highsmith  said  the  counselors  might 
work  with  students  on  interpersonal 
sldlls  or  on  building  the  confidence 
necessary  to  go  to  college.  The  hard- 
est year  is  probably  their  sophomore 
year  when  they  move  up  to  the  high 
school  and  encounter  geometry.  If 
they  can  survive  geometry  as  sopho- 
mores and  then  algebra  II  and 


chemistry  as  juniors,  she  said,  they 
generally  secure  their  scholarsliips 
for  certain. 

“They  are  a very  conscientious 
group,"  she  said,  “but  being  Up  and 
Coming  Scholars  has  made  worri- 
ers of  them.  They  are  concerned, 
very  concerned,  aboit  their  aca- 
demics and  the  requirements  of  the 
program.  It  is  a great  honor  but 
also  a great  responsibility  to  be 
picked,  and  they  have  a lot  of  pres- 
sure from  us  at  school  and  from 
their  parents  at  home  not  to  lose 
that  scholarship.” 

Though  the  program  does  create 
some  pressures  to  maintain  grades, 
it  removes  the  worry  of  parents  hav- 
ing to  pay  for  their  children's 
tuition.  Young  Trejo’s  father  and 
namesake,  Josd  Trejo,  immigrated  to 
the  US.  25  years  ago  from  Mexico 
and  has  worked  in  construction  for 
the  last  16  years  in  San  Angelo. 

“Happiness  is  all  I can  feel,"  the 
father  said  about  the  program.  “He 
has  had  a dream  to  be  a doctor, 
and  happiness  is  how  we  feel  at 
home,  knowing  he  has  a scholar- 
ship. You  can  imagine  how  parents 
would  feel  like  this.” 

The  program  is  coordinated 
through  SAISD  by  Anita  Aguilar, 
who  was  a counselor  at  Edison 
Junior  High  School  when  the  pro- 
gram began. 


Up  and  Conning  Scholars  Roxanne  Candela,  left  and  Elisa  Contreras  at  the  Porter 
Henderson  Library  on  the  Angeo  State  University  campus 


"Parents  are  completely,  totally 
elated  when  their  children  are  select- 
ed for  the  program.”  Aguilar  said, 
"because  they  are  so  much  more 
aware  than  their  children  of  the 
importance  of  education.  Many  of  the 
parents  were  lucky  to  have  a high 
school  diploma,  much  less  any  col- 
lege. so  they  understand  the  value." 

Sixty  participants  are  selected 
each  year  from  San  Angelo's  four 
junior  high  schools.  Twelve  are 
picked  from  each  junior  high  as 
well  as  12  at-large  participants. 
Additionally,  12  alternates  are 
selected  to  take  the  places  of  those 
who  might  drop  out.  The  only  cri- 
terion for  consideration  is  that  the 
students  come  from  SAISD  families 
in  the  bottom  economic  quartile  as 
defined  by  federal  guidelines.  In 
other  words,  the  students  are  eliai- 
ble  for  free  or  reduced-cost  meals. 

The  program  accepts  students 
of  all  races,  but  since  it  was  start- 
ed, an  average  of  45  percent  of  the 
participants  have  been  Hispanics, 
with  the  percentages  varying  by 
year  from  59  to  54  percent. 

"Selection  is  based  on  an 
assessment  model  that  all  coun- 
selors fill  out,  so  there  is  no  dis- 
crimination." Aguilar  said.  “After 
the  forms  are  completed,  they  are 
forwarded  to  the  program  advisor, 
who  ranks  them  and  makes  the 
selections." 

The  students  are  rated  in  five 
areas  worth  10  points  each:  1)  per- 
formance on  the  7th-grade  Texas 
•Assessment  of  Academic  Skills  test: 
2)  total  attendance  in  7th  grade  and 
first  semester  of  8th  grade:  3)  class 
rank  -t)  grade  average;  and  5)  per- 
sonal factors,  including  leadership 
qualities  and  school  deportment.  The 
students  are  ranked  b;/  their  cumula- 
tive score,  and  the  top  scorers  are 
named  Up  and  Coming  Scholars. 
Once  they  are  selected,  Aguilar  mon- 
itors the  students'  progress. 

"I  actually  follow  through  with 
youngsters  from  the  ninth  grade 
on.'  Aguilar  said.  "I  call  teachers, 
counselors,  principals  to  do  what- 


ever follow-up  is  necessary  to  try  to 
help  them  succeed  and  stay  in  the 
program.  Their  responses  are  great 
because  everyone  from  Superinten- 
dent (Dr.JoeE.l  Gonzales  on  down 
wants  the  program  to  succeed.  Dr. 
Gonzales  has  made  it  clear  that  this 
is  a priority  and  that  he  is  behind  it 
100  percent." 

Even  with  the  full  support  of 
SAISD  administration  and  faculty,  it 
still  comes  down  to  the  students 
and  the  work  they  produce. 

"At  times,"  .Aguilar  said,  “it  is  a 
little  frustrating  to  see  a student  in 
the  ninth  grade  not  be  in  the  pro- 
gram by  the  12‘di  grade,  but  as  far  as 
1 am  concerned,  it  is  the  best  pro- 
gram I have  ever  been  involved  in. " 

Once  in  the  program,  students 
must  maintain  a grade  of  70  or  bet- 
ter in  each  course  of  the  college 
preparatory  curriculum. 

"I  don't  want  the  program  to 
label  the  youngsters  as  economical- 
ly disadvantaged  because  these  stu- 
dents have  to  work  for  their  schol- 


have  been  accepted  for  the  pro- 
gram because  they  were  from  eco- 
nomically disadvaniaged  homes, 
but  they  maintain  their  scholar- 
ships by  their  own  hard  work  ." 

In  addition  to  providing  schol- 
arships, the  program  offers  another 
advantage  that  can  be  important  to 
the  students  ajid  tiieir  parenus. 


"Many  are  first-generation  col- 
lege students,  and  many  times  their 
parents  are  not  ready  for  them  to 
leave,  particulariy  if  they  are  going 
to  a college  far  away,”  .Aguilar  said. 
"Going  to  a local  university  helps 


the  parents  not  only  [inancially  but 
also  emotionally." 

The  proximity  to  home  for  Ebsa 
Contreras  and  Roxanne  Candela, 
both  freshmen  at  ASU.  made  the 
transition  to  college  easier  Both 
were  in  the  .second  class  of  junior 
high  students  .selected  for  the  Up 
and  Coming  Scholars  Program,  and 
now  both  have  completed  their  first 


semester  of  college.  When  the; 
were  admitted  to  the  program  ii 
the  eighth  grade,  they  didn't  full; 
understand  the  implications,  noi 
did  their  parents,  who  had  emigrat- 
ed from  Me.xico. 

“It  really  surprised  ray  parents, 
like  ‘What  is  this?"’  said  Contreras,  a 
Spanish  major  who  wants  to  teach 
English  as  a Second  Language.  "We 
moved  to  the  United  States  when  I 
was  nine  years  old,  so  it  was  a big 
deal  for  me  to  be  accepted  in  the 
program  because  1 didn't  even  know 
English  just  a few  years  before.  If  it 
hadn't  been  for  the  scholarship,  I 
wouldn't  be  going  to  ASU." 

Like  Contreras.  Candela  had 
parents  who  had  come  to  the 
United  States  from  Mexico. 

“My  parents  were  very  excited 
that  1 could  go  to  college.  They 
couldn’t  believe  that  all  I had  to  do 
to  keep  my  scholarship  was  to  keep 
my  grades  up,"  said  Candela,  a 
freshman  nursing  major. 

Proud  though  her  parents  were 
and  despite  the  emotional  support 
they  provided,  they  couldn’t  always 
offer  the  academic  support  Candela 
needed. 

"My  parents  couldn't  help 
much,  so  I was  basically  on  my 
own."  she  said.  "I  would  always  go 


"/  di)fVt  want  the  program  to 
label  the  youngsters  as 
economically  disadvantaged 
because  these  students  have  to 
work  for  their  scholarships.’' 

Anita  Aguilar 

arships,"  Aguilar  .said.  "They  m-ay 


Preston  lewis,  director  of  news  and  information  at 
Angelo  State  University,  bos  been  involved  in  academic 
media  relations  and  university  development  for  two 
decades.  He  is  tbe  award-winning  author  of  many  arti- 
cles and  twenty  novels  and  is  the  immediate  past  presi- 
dent of  Western  Writers  of  America. 


to  tutorials  at  seven  in 
the  morning.” 

In  addition  to  the 
special  tutoring  help, 
Candela  found  that  the 
special  Up  and  Coming 
Scholars  Program 
activities  held  on  the 
ASU  campus  eased 
some  of  her  fears  as  a 
college  freshman. 

“When  1 came  in 
the  fall,  I knew  where 
all  the  buildings  were 
and  where  my  classes 
were,”  she  said.  “1  felt 
more  comfortable 
starting  college.” 

To  help  foster  the 
transition  to  college, 
SAISD  and  ASU  each 
May  conduct  a special 
commencement  pro- 
gram for  the  Up  and 
Coming  Scholars  prior 


to  their  high  school  graduation. 
During  the  ceremony,  all  graduat- 
ing Up  and  Coming  Scholars  are 
recognized,  and  then  SAISD 
Superinten-dent  Gonzales  symboli- 
cally passes  the  torch  for  their  edu- 
cation to  ASU  President  Hindman. 

Besides  the  commencement 
ceremony,  ASU  sponsors  a banquet 
each  spring  recognizing  the  new 
class  of  Up  and  Coming  Scholars. 
The  University  also  hosts  summer 
activities  ranging  from  pool  parties 
to  hamburger  cookouts  to  develop 
confidence  and  camaraderie 
among  the  students. 

Whenever  possible,  parents  are 
encouraged  to  participate. 

“Over  the  course  of  the  pro- 
gram,” said  Hindman,  “we  have 
learned  that  just  providing  the 
scholarships  is  not  enough  to  pre- 
vent attrition.  By  fine-tuning  the 
program  each  year  and  identifying 
more  wavs  for  the  school  district  to 


assist  both  students  and  parents,  we 
hope  we  can  overcome  more  of  the 
factors  that  are  preventing  many 
from  going  on  to  college." 

As  for  young  Jose  Trejo,  who 
desires  to  be  a doctor,  his  participa- 
tion in  the  Up  and  Coming  Scholars 
Program  has  already  made  him  a 
role  model  for  at  least  one  younger 
student,  his  sister  \eronica.  She,  too, 
is  an  Up  and  Coming  Scholar.  A 
sophomore  at  Central  High  School, 
she  plans  to  major  in  psychology 
when  she  graduates. 

“These  are  fine  students," 
Hindman  said.  “Sometimes  all  they 
need  is  a chance  at  a college  edu- 
cation. We  are  glad  to  be  able  to 
provide  that  chance.  Even  when 
they  don’t  enroll  at  ASU  but  accept 
scholarships  to  other  universities, 
as  some  have,  we  still  are  proud  for 
the  part  we  played  in  nurturing 
their  potential.” 
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RICHARD  STOCKTON  COLLEGE  OF  NEW  JERSEY 

DEAN  OF  GRADUATE  STUDIES  AND 
CONTINUING  PROFESSIONAL  EDUCATION 


! llie  Richiid  Stockton  College  of  New  Jersey  is  aji  innovative,  residential,  liberal  arts  and  saences  college  with  a student  body 
I of  6.000  and  a nationally  recognized  record  of  academic  excellence.  The  College  is  located  on  a 1 600*acrc  campus  in  southern 
New  jersey-,  15  miles  from  the  Adamic  Ocean.  1 hour  from  Philadelphia,  and  2'  hours  from  New  York  City.  The  College  | 
has  a mission  to  meet  needs  for  Master  sdevel  graduate  education  in  southern  New  Jersey  and  currently  provides  programs  in 
physical  therapy,  occupational  therapy,  nursing,  business  studies,  holocaust  and  genocide  studies  and  instructional  technology. 
Plans  call  for  the  development  of  additional  graduate  programs  in  the  near  future. 

The  Dean  of  Graduate  Studies  will  have  college-wide  responsibility  for  the  oversight,  development  and  implementation  of 
graduate  education,  including-,  policv  development:  budget  development  and  administration;  program  development  and 
review;  fostering  a positive  climate  for  graduate  students;  for  graduate  education  generally  and  liaison  with  all  appropriate 
cajnpus  offices.  She/he  will  establish  Stockton  College  as  a premier  provider  of  professional  development  opportunities  to 
ji  individuab,  institutional  clients,  and  professional  communities.  The  Dean  of  Graduate  Studies  super/ises  the  Assistant  Dean 
for  Lifelong  Learning  and  rcp>orTs  the  \‘ice  President  for  Academic  A/Fam  The  position  is  a\-ailablc  July  1.  2000. 

QUAJLinCATIONS 

* Doctorate  and  a minimum  ot  three  vears  experience  as  laculry  member  in  a graduate  program 

* Af  least  fhr  years  of  academic  administratist  expenence  ot  which  at  least  three  years  must  be  related  to  graduate  education 

* A clear  vision  of  excellence  and  mnosation  in  graduate  cducauon  within  ihc  conton  of  a pnnunlv  underpraduate  uuuruuon 

* Experience  with,  and  appreciation  for  the  rnie  of  technology  m graduate  education 

* Experience  with  professional  and  regional  avcreditatton  of  graduate  programs 

' Demonstrated  familiarirv  with  best  praciites  in  continuing  professional  education 

* Demonstrated  success  as  a grant  writer 

I Salary  is  competitive  and  based  on  qualilicariuns  anU  cxpcncm.c.  Screening  bepru  Mas  20(iil.  aj-,d  will  cumumc  uniil  the 
position  is  filled.  Applications  must  include  a letter  oi  interest,  curriculum  vita,  and  the  names  anci  telephone  numbers  of  five 
references  qualified  to  comment  ••'O  the  (]ualifii.ations  outlined  above 

Nominations,  applications  and  letters  of  rctercnv.c  should  be  sent  t«'  Dr.  David  L Carr,  Vice  President  for  Academic  Aihurs, 
Graduate  Smdies  Dean  Search,  The  Richard  Stockton  College  of  New  Jersey,  AA51.  PO  Box  195.  Pomona,  NJ  08240-0195. 

The  Richard iitoibton  i.olu^e  ot  Sew  !mr,  u an  AAJli>h  Vironeri  and  minorjttes  are  m^curaoed  to eppl\  \ 


County  Director 
Livestock/Watershed  Advisor 

UCCE  Inyo  & Mono  Counties,  Bishop,  CA. 

Career-track  academic  position  beginning  in 
the  Assistant  Advisor  series  ($36,900- 
$41,200),  commensurate  with  qualifications 
and  experience.  A Mastcis  Degree  in  animal 
science,  range  management,  natural  resources, 
or  a closely  related  field  is  required.  The 
County  Director  is  responsible  for  the 
coordination  and  overall  operation  of 
Cooperative  Extension  programs  in  Inyo  & 
Mono  Counties.  Familiarity  with  emerging 
issues  in  watershed  management  is  essential, 
as  is  an  understanding  of  cattle  and  range 
production  practices,  field  research,  and 
statistical  design.  Knowledge  of  educational 
methods  and  skills  in  public  speaking- 
technical  writing,  and  computers.  For  a 
complete  Position  Vacancy  Announcement 
and  I'C  Application  Form,  tontac*  Svdni 
Gillette  at:  DANR:  North  Coast  and 
Mountain  Region,  University  of  California 
Cooperative  Extension,  One  Shields 
Avenue,  Davis,  CA  95616-85*^5,  Phone 
(Message)  530/754-8587-  Far:  5.30/754- 
8540;  email:  skgillette9ucdavis.edu.  Refer 
to  ANCM-00-02.  Closing  date  May  15, 
2000.  AA/EO  Employer. 


Innovations  AND  Pro^a' 


Two  Nonprofits  Encouraging  Hispanic  Internet  Us 


a week  gone  by  that  you  haven  t read 
an  article  about  the  increasing  clout 
of  the  Internet,  the  rising  value  of 
dot.com  companies,  and  the  booming  sales  by 
,\mazon  and  Ebay? 

The  Internet  is  here  to  slay,  but  increasingly 
educators  are  concerned  that  Latina/o  and 
.\frican-.\merican  students  are  falling  behind  in 
the  computer  revolution.  In  fact,  technocrats 
created  the  term  "digital  divide"  to  describe  the 
growing  gap  between  increased  computer  use  by 
middle-class  and  affluent  people  compared  to 
the  lack  of  computer  ownership  by  minorities.  .\ 
1998  study  revealed  that  73  percent  of  white 
families  own  computers  compared  to  32  percent 
of  minority  families.  The  message  is  clear:  com- 
puters are  increasing  the  gap  between  the  haves 
and  have-nots. 

But  two  ,\’ew  York  City  nonprofit  organiza- 
tions staned  by  idealistic  professionals  are  try- 
ing to  bridge  this  gap  and  increase  computer 
use  by  Hispanic  and  African  American  public 
school  students.  Both  organizations  have  idio- 
syncratic names  that  are  not  easily  forgotten- 
.Mouse  and  Heaven.  .Mouse  is  the  acronym  for 
Making  Opportunities  for  Upgrading  School  and 
Education.  Heaven  stands  for  Helping  Educate. 
.Activate,  Volunteer  and  Empower  via  the  Net. 
Financed  by  New  York's  new  media  businesses 
and  other  corporations,  both  rely  heavily  on  vol- 
unteers to  work  doselv  with  public  schools  and 
establish  techno-community  centers  to  attract 


students  after  school.  These  innovative  organiza- 
tions are  developing  a blueprint  for  encoun^ing 
Hispanic  and  African  American  computer  and 
Internet  use  before  that  digital  gap  widens. 

Launched  in  199^^  as  a nonprofit  dedicated  to 
providing  volunteer  staffpower  and  technical 
support  for  New  York  City  schools.  Mouse  aims 
to  bridge  that  digital  divide,  noted  Sarah 
Holloway,  its  acting  director.  She  attributes  this 
digital  gap  to  computer  companies  ignoring  the 
needs  of  minority  youth  and  instead  focusing  on 
affluent  whiles  as  their  target  market.  "There 
hasn't  been  that  much  content  that  is  appeahng 
to  minorities.  They’ll  get  excited  if  it's  connected 
to  their  life."  she  said. 

Heaven  was  started  in  1997  by  leaders  from 
America  Online  (.\0L)  and  .New  Line  Cinema, 
who  recognized  the  "gap  between  the  haves  and 
have-nots  as  one  of  the  defining  issues  of  our 
era, " noted  AVendy  Dubit.  director  of  Heaven, 
who  had  been  founding  editor  of  Wine 
Enthusiast  and  started  nonprofit  Farm 
Hands/City  Hands.  “We  started  an  educational 
program  with  the  most  cutting-edge  Web  and 
search  tools,  including  multimedia  publishing, 
and  using  those  tools  to  empower  academics 
and  workforce  development,"  she  said.  Heaven 
provides  inner-city  students  with  technology 
training  and  tools  needed  to  succeed  in  their 
schools,  communities,  and  careers. 

Holloway  was  a computer  consultant  who 
volunteered  to  solve  computer  snafus  .it  East 


Making  Opportunities  for 
Upgrading  Schoois  & 
Education 


BY  Gary  M.  S 

Side  Community  High  School,  a reorganizei 
school  that  was  part  of  the  Manhattan  su 
tendent’s  district.  East  Side  had  compute: 
no  one  to  take  care  of  them.  After  respond 
several  calls  to  fix  broken  computers.  Ho! 
joined  forces  with  Andrew  Rasiej,  a former 
club  owner  turned  philanthropist,  to  inau] 
Mouse.  “AA'e  wanted  to  rally  this  communib 
the  e.xperiise  of  Web  designers  and  ne: 
architects  to  schools."  Holloway  said.  N 
functions  like  a corporate  help  desk 
beyond  that)  to  schools  by  maintaining  co 
ers  and  training  teachers. 

■More  than  1.200  Mouse  volunteers  hel{ 
schools,  build  networks,  and  design  stri 
plans  for  schools.  Mouse  has  been  workinj 
New  York's  Board  of  Education  to  obtain 
money  to  train  teachers  to  become  s; 
administrators  and  to  use  computers  as  a 
room  tool.  One  of  Mouses  major  achievei 
was  obtaining  a Sl.I  million  grant  from  th 
Department  of  Education  to  inaugurate  tht 
Heights  Community  and  Technology  Ceni 
Washington  Heights,  which  opened  in  Jai 
2000.  Alta  Vista,  the  website,  donated  50 
puiers,  which  Holloway  described  as  “state 
an  with  Pentium  chips  and  8 gig  hard  drive 

Washington  Heights  in  upper  Manhalla 
an  8'  percent  Hispanic  population  and  i 
poorest  congressional  district  in  New  Yorl 
with  such  minimal  technical  faculties  that  ii 
lacks  a Mnko's.  The  Tech  Center  will  be  loca 


the  Armory  Building,  which  will  continue  as  a 
major  track  and  field  center.  Since  students 
already  frequent  the  Armor}'  for  athletic  purpos- 
es, it  should  become  a natural  hub, 
“Technologically,”  Holloway  asserted,  "it  will  give 
local  people  access  that  they  haven’t  had  other- 
wise, They  won’t  have  to  travel  anywhere.’’  The 
center  will  be  open  six  days  a w'eek  from  10  a.m. 
to  9 p.ni.  and  is  slotted  to  serve  5,000  people, 
including  many  students  who  will  come  to  do 
their  homework  or  gain  Internet  access.  Bilingual 
staff  will  be  hired  to  address  its  Hispanic  audi- 


lems  in  traditional  high  schools.  “The  heart  and 
soul  of  our  program  is  the  Angels  education  pro- 
gram," said  the  effervescent  Dubit.  The  Angels 
program  trains  students  from  alternative  high 
schools  in  a 54-hour  accredited  after-school  or 
summer  program.  Students  are  selected  based 
on  their  interest  and  enthusiasm  for  technology, 
not  their  academic  grades.  Students  use  multi- 
media  tools,  develop  their  own  websites,  and 
learn  Internet  marketing  and  publishing.  They 
also  publish  their  own  web  pages,  which  often 


focus  on  the  subjects  they  are  most  passionate 
about,  such  as  police  brutality,  gang  violence, 
and  racism.  As  cyfaerjoumalists.  Heaven  students 
have  interviewed  Steven  Case,  the  CEO  of  AOL. 
and  Commerce  Secretary  William  Daley. 

Since  one  of  Heaven’s  main  goals  is  preparing 
a student  for  a technical  career,  it  arranges  paid 
internships  for  students  after  school  or  summer. 
Last  year,  15  students  interned  at  companies  like 
Star  Media  (the  largest  Internet  site  in  Latin 
America),  Jupiter  Communication,  New  York 
Times  Online,  and  Flatiron  Partners.  Students  are 
paid  S"  to  $12  an  hour  and,  according  to  Dubit, 
“learn  marketable  skills  from  leaders  in  the 
industry.”  At  another  alternative  high  school, 
Brooklyn  International,  Heaven  has  sponsored  a 
co-teaching  model.  Students  from  46  different 
international  countries  are  trained  to  use  the 
computer  with  their  teachers.  “Teachers  are 
trained  how  to  infuse  technology  more  efficiently 
into  their  curriculum,"  Dubit  said. 

One  of  the  biggest  obstacles  to  reaching 
minority  students  in  high  schools  is  the  teachers. 
Trained  in  traditional  classroom  teaching,  many 
teachers  are  reluctant  to  relinquish  control  or 
do  not  know  how  to  weave  computers  into 
teaching.  Mouse  established  the  “Aligning 
Classrooms  and  Technology”  conference,  which 
attracts  300  high  school  teachers,  to  teach  them 
necessary  skills.  “Once  teachers  arc  introduced 
to  ways  to  use  technology,  i.e.  the  Internet  and 
software  programs,  they  ’get  it,’"  noted  Holloway 


ence.  The  center  works  in  conjunction  with  teach- 
ers in  District  6,  serving  as  an  after-school  center, 
but  will  also  address  the  computer  needs  of  the 
elderiy.  The  three-year  grant  pays  for  the  comput- 
er staff  to  work  with  clients. 

Mouse  is  also  involved  in  a special  school- 
based  technology  program  working  with  24  New 
York  City  high  schools,  including  mostly  minority 
George  Washington  High  School,  also  located  in 
Washington  Heights;  Martin  Luther  King  High 
School;  and  Taft  High  School,  in  the  Bromc.  “We 
build  infrastructure,  help  the  schools  buy  com- 
puters, provide  technical  support,  set  up  their 
server,  and  help  them  set  up  e-mail  accounts," 
Holloway  stated.  What’s  also  critical  is  establish- 
ing a technical  squad  that  can  troubleshoot  and 
fix  any  machines  that  break  down  or  have  prob- 
lems, and  training  teachers  to  work  with  com- 
puters in  the  classroom  or  as  an  after-class  tool. 

Heaven  focuses  its  attention  on  some  of  the 
Board  of  Education’s  "’0  alternative  high  schools, 
which  appeal  to  students  who  have  had  proh- 


Mouse  techmcian  at  a recent  project 


Volunteers  are  essential  to  realizing  each 
organization's  goals.  Since  the  Board  of 
Education  is  overwhelmed  by  the  task  of  inte- 
grating computers  into  schools  and  fixing  com- 
puter problems.  Mouse's  1,200  volunteers 
address  these  problems.  An  investment  bank 
such  as  Goldman  Sachs  usually  has  one  tech 
support  specialist  for  every  30  employees  «hile 
a 3,000-student  high  school  often  has  one  spe- 
cialist to  handle  tech  support.  "Schools  can 
learn  from  corporations,  ' said  Mouse's  acting 
director. 

What  does  it  take  to  reach  llispamc  students 
and  encourage  them  to  join  the  technical  revolu- 
tion? The  first  step  is  providing  students  with 
access  to  computers,  which  usually  takes  place  in 
their  high  school.  But  since  most  jtoor  students 
don't  own  computers,  community  centers  are 
plating  an  increasinglt  important  role  to  reach 
students  after  they  leave  school.  "Content  is  key, " 


Holloway  asserted.  Internet  developers  need  to 
create  sites  that  appeal  to  minority  youth,  who 
have  been  an  afterthought.  The  students  who 
gain  computer  access  have  been  excited  and 
enthused.  "Internet  use  opens  up  their  world," 
beyond  their  parochial  neighborhoods,  said 
Holloway.  Students  at  Martin  Luther  King  High 
School  are  sending  e-mails  to  students  in  Europe 
and  learning  about  archaeological  digs  in  Israel. 
They've  developed  a website  for  their  own 
school.  “It  enables  students  to  broaden  their 
world."  said  Mouse's  aaing  director. 

Working  with  technology  can  transform  an 
inner-city  youth's  life.  Kevin  Brown  was  a shy, 
withdrawn  New  York  City  high  school  student 
when  he  became  involved  with  Heaven.  Assigned 
to  interview  Malik  Yoba,  one  of  the  stars  oiSew 
York  Undercover,  at  a press  conference.  Brown 
asked  Yoba  how  he  was  trying  to  keep  minority 
students  from  being  killed  by  the  police  and 
whether  even  he,  a star,  could  make  a difference. 
Yoba  replied.  "'When  you  ask  me  a question, 
please  look  me  in  the  eye"  and  then  explained 
how  Yoba  has  made  a difference  by  meeting  with 
the  police  commissioner.  Startled  and  trans- 
formed. Brown  has  become  more  outgoing  and 
expressive  since  that  encounter.  Influenced  by 
his  Heaven  experience,  he  is  aiming  to  become  a 
multimedia  entrepreneur. 

Star  Media  interns  "gain  hands-on  e.xperi- 
ence  of  the  Internet  world,  in  technology,  sales, 
corporate  communications,  and  client  services." 
said  Sonia  Ramos,  a human  resources  specialist 
at  Star  .Media  in  New  York.  Star  Media  has  also 
presented  .Mouse  with  stock  worth  more  than  SI 
million  in  equity  while  another  company.  Digital 
.Media,  donated  1.000  shares  to  Heaven. 

Dubit  sees  Heaven's  Angel  training  and 
internship  as  a model  that  could  work  in  any 
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Mouse  tecHn.can  at  wo'i< 


'ouse  c ans  at  wori< 


public  school  system,  not  just  New  York’s, 
plans  are  to  build  the  right  tool  kit  tliat  incl 
how  to  run  a program,  what  the  curricului 
and  how  we  weave  local  community  and  ir 
try.  We  believe  it's  important  to  reach  stuc 
and  families,  not  just  in  schools  but  also  in  < 
munity  centers.  " Holloway  envisioned  that  M 
would  continue  to  expand  its  program,  \ 
with  New  York's  high  schools,  and  seek  out  i 
corporate  partners. 

These  educational  efforts  and  this  corny 
awareness  are  paying  off.  A study  by  Forri 
Research  revealed  that  Hispanic  computer  i 
increased  from  36  to  -h  percent  in  1999  v 
African  American  use  rose  from  23  to  -tO 
cent.  AT&T  announced  in  December  1999  tl 
was  launching  a SI  million  grant  to  "help  bi 
the  digital  divide"  in  cities  such  as  New  York 
Angeles.  Boston,  and  Chicago,  earmarkec 
teacher  training,  community  use.  and  I 
school  students. 

Why  are  these  programs  reaching  mini 
youth?  Dubit  replied  that  learning  how  to  ust 
Internet  "empowers  a student’s  life.  The; 
longer  feel  helpless.  They  get  to  see  results  I 
day  one.  express  their  greatest  concerns  al 
community,  figure  out  how  to  be  part  of  s 
tion,  and  gain  technological  skills." 

Mouse  can  be  reached  at  www.mouseny 
and  Heaven,  at  wv'vv. heavens.org. 
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Acceptance  Rates  Doivn,  Down,  Down 


BY  AMALIA  DUARTE 


Schools  in  the  University  of  California  system 
are  usually  among  the  most  successful  in  the 
nation  at  graduating  Hispanics.  In  fact,  last 
year,  all  eight  L'C  schools  made  The  Hispanic 
Outlook's  Top  100  list  for  granting  bachelors 
degrees  to  Hispanics.  And  two  of  the  system's  most 
competitive  campuses,  the  University  of  California 
at  Los  Angeles  (UCLA)  and  the  University  of 
California  at  Berkeley,  ranked  #6  and  #12  respec- 
tively. This  is  undoubt- 
edly an  impressive 
achievement. 

But  today,  some 
question  whether  the 
UC  schook  can  sustain 
this  record  of  success 
in  the  years  to  come. 

The  problem  is  that 
Latino  acceptance  rates 
in  the  UC  system  have 
been  plummeting  fol- 
lowing a UC  Board  of 
Regents  vote  in  1995  to  i| 
eliminate  racial  and 
ethnic  preferences  in 
admissions.  California 
voters  followed  the 
Regents’  lead  and 
passed  Proposition 
209,  which  eliminated 
racial,  gender,  and  eth- 
nic preferences  throu- 
ghout the  state's  pubhc  institutions.  Advocates  of 
Prop.  209  and  the  Regents'  anti-affirmative 
action  measure  argued  that  neither  w-ould  have  a 
deleterious  impact  on  minority  enrollments.  But 
the  opposite  has  proven  true.  A recent  study  h; 
tlie  Tomas  Rivera  Policy  Institute  has  found  that 
Latino  representation  on  L'C  campuses  is  slip- 
ping and  that  African  American  enrollments  art- 
declining  even  more  rapidly. 

The  chilling  effect  is  heightened  at  UCLA. 
Berkeley,  and  the  University  of  California  at  San 
Diego,  which  are  the  most  .selective  I'C  schools 


The  study  found  that  thousands  of  African 
American  and  Latino  students  have  been  rejeaed 
hum  UC's  top  schook  during  the  past  two  academ- 
ic school  years  who  would  have  gained  admission 
in  the  past.  The  class  of  1998  was  the  first  admitted 
imder  the  new  policies,  and  it  saw  minority  enroll- 
ments nose-dive.  According  to  Tomas  Rivera 
researchers,  "had  the  1997  acceptance  rates  for 
Latinos  and  African  .Americans  held  constant  in 


UCLA  affirmative  action  march 

1998  and  1999.  5..A82  additional  Latinos  and 
Afirican  Americans  would  have  been  admitted  to 
L'C-Beikeiey.  L'C-San  Diego,  and  UCLA." 

In  its  study,  the  Institute  focused  on  repre- 
sentation versus  raw  enrollment  figures.  They 
did  so,  in  part,  to  counter  recent  publicity  from 
I'C  that  trumpeted  modest  pains  in  Latino 
acceptances.  Looking  beneath  enrollment  fig- 
ures. a different  .story  emerges. 

The  representation  of  both  Latinos  and 
African  Americans  in  the  LC  system  is  fast 
declining,  f rom  109'  to  1909.  UC's  total  first-year- 


student  enrollment  grew  about  10  percent,  fro 
25,663  to  26j095.  Yet,  the  number  of  Latino  fir, 
year  students  during  that  time  grew  by  just  3 pe 
cent-firom  3,131  to  3,231.  And  even  more  tro 
bling,  the  number  of  African  American  first-ye 
students  dropped  17  percent,  from  917  to  1~. 

The  result  is  that  the  percentage  of  Latim 
and  African  Americans  on  UC's  campusf 
decreased.  Latinos  made  up  13-2  percent  of  firs 
year  UC  students  i 
1997.  By  1999,  Latinc 
were  12.5  percent  i 
first-year  student: 
And,  again,  Africa 
Americans  have  fare 
even  worse.  Africa 
Americans  comprise 
only  2.9  percent  c 
first-year  UC  student 
in  1999.  compared  t 
3.9  percent  in  199' 
“The  University  o 
California  has  beei 
putting  out  so  mud 
positive  publicity  abou 
the  high  number  o 
applicants.  It's  a 
though  Propositioi 
209  and  the  anti-affir 
mative  action  of  th« 
Regents  had  no  effect,' 
said  Harry  Pachon 
President  of  the  Tomas  Rivera  Pohcy  Institute  ir 
Claremont.  Calif.  “In  fact,  it's  been  quite  tht 
opposite.  It  is  misleading  to  look  at  raw  num- 
bers of  African  American  and  Latino  student^ 
without  looking  at  acceptance  rates.  U\e  heard 
that  at  one  campus,  they  didn't  have  enough  stu- 
dents to  create  a Black  student  union," 

The  most  highly  competitive  UC  campuses 
are  becoming  increasingly  white  and  Asian,  the 
study  concluded.  And  tliis  will  accelerate,  as  stu- 
dents graduate  who  were  admitted  under  affir- 
mative action  policies  in  100~  and  before 


University-wide  Undupiicated  Admissions  1997  & 1999 


Rate 

Freshnten  Applications 

Number  Admitted 

Acceptances 

1997 

1999 

1997 

1999 

1997 

1999 

2,141 

2,275 

1,558 

1,454 

72.8% 

63.9°A 

Asian 

12,367 

13,804 

10,519 

1 1 ,655 

85.1% 

84.47< 

Latino 

6,933 

7,736 

5.740 

5,880 

82.8% 

76.0°/c 

White  — 

-20,870 

22,159  _ 

17,077 

18,331 

81.8% 

82.7% 

Unspecified 

1,738 

3,917 

1,472 

3,290 

84.7% 

84.0% 

Even  now,  the  changing  demographics  are 
striking.  In  1997  Latinos  made  up  about  15  per- 
cent of  first-year  students  enrolled  at  Berkeiey, 
They  comprised  only  10  percent  of  the  fint-year 
class  in  the  fall  of  1999  For  African  American  stu- 
dents. the  situation  is  once  again  even  bleaker.  At 
Berkeley,  they  fell  from  eight  percent  of  first-year 
students  in  the  fall  of  1997  to  just  four  percent  of 
first-year  students  in  the  fall  of  1999-  Combining 
UCLA,  Berkeley,  and  L'C-San  Diego,  Latino  admis- 
sions dropped  by  30  percent,  from  4,166  students 
to  2.875.  The  number  of  .African  Americans  admit- 
ted to  these  three  schools  plunged  by  ‘H  percent, 
from  1.406  to  784  students. 

Meanwhile,  more  and  more  Latinos  and 
African  Americans  are  graduating  from  high 
school  in  California  and  vwing  for  slots  in  the  IC 
system.  Officials  at  both  Berkeley  and  I’CLV  were 
deluged  by  huge  numbers  of  appbcations  from 
underrepresented  minorities.  (In  the  L'C  system, 
.Asians  are  not  considered  an  underrepresented 


minority.)  “We  had  the  biggest  number  of  appli- 
cations ever  from  Latino  students,  with  3.382 
applicants."  said  Richard  Black.  Berkeley’s  act- 
ing assistant  vice  chancellor  for  admissions  and 
enrollment.  “And  the  number  of  African 
Americans  was  just  five  students  short  of  our 
1998  level.  Taken  together,  this  was  the  largest 
number  of  applications  ever  from  underrepre- 
sented minority  students.  ' 

But  it  isn't  likely  that  these  huge  numbers 
translated  into  record  numbers  of  acceptance 
letters  for  Latinos  or  .African  Americans.  The  odds 
of  a Latino  or  an  African  American  getting  into 
the  most  selective  UC  schools  are  getting  slimmer 
and  slimmer  For  example,  in  1997  the  accep- 
tance rate  for  African  Americans  applying  to 
Berkeley  stood  at  49.6  percent,  and  for  Latinos,  it 
was  45.4  percent.  In  1999.  at  Berkeley,  the  accep- 
tance rate  had  fallen  to  28.3  percent  for  .African 
Americans  and  to  279  percent  for  Latinos.  At 
L'CLA,  the  Latino  acceptance  rate  v^as  down  to 


25.2  percent  in  1999,  down  from  40.8  percen 
1997.  For  African  Americans,  the  acceptance  j 
at  L'Cl A had  declined  from  58.4  percent  in  I' 
to  24  percent  in  1999-4Jniversity  offici 
acknowledge  the  accuracy  of  the  Tomas  Riv 
Study.  "This  study  is  accurate,"  said  Bla 
"There’s  no  question  that  admittance  of  und 
represented  smdents  at  Berkeley  has  declined. 

But  efforts  are  under  way  to  maintain  dive 
ly  in  the  LC  system.  A new  state  law  gives  the 
four  percent  of  California  high  scliool  gradua 
a spot  in  the  L’C  system.  And  UC  officials  h: 
undertaken  serious  outreach  efforts  and  a van 
of  other  programs.  Berkeley,  for  example,  et 
runs  an  SAT  preparation  program  to  give  dis; 
vantaged  students  a boost.  And  they’ve  aaelei 
ed  changes  in  their  admissions  process  to  looh 
more  than  just  grade  point  averages  and  S 
scores.  “We  are  looking  at  students  within  f 
context  of  the  opportunities  that  were  available 
them.  " said  Black.  “If  a smdent  was  a breadw: 
ner  in  their  family,  for  example,  tht 
taken  into  account.  Or  if  a stude 
took  the  only  AP  course  available 
their  high  school,  that  gets  mo 
weight  than  a student  at  anoth 
school  who  took  only  one  AP  cla 
where  lots  were  offered.  It  shoi 
they  challenged  themselves  acaden 
cally  as  much  as  they  could.’’ 

But  some  contend  that  the 
efforts  don't  go  far  enough.  I 
admittance  figures  foi  the  fall 
2000  were  not  available  at  pre 
time,  but  UCLA’s  Director 
Admissions  Rae  Lee  Sipor: 
acknowledged  that  there  were  n 
significant  improvements  for  Lalim 


T(^tal  UC  Freshmen  Enrollment  by  Ethnicity 


Number  Enrolled 

Representation 

1997 

1999 

1997 

1999 

Black 

917 

757 

3.9% 

2.9% 

Asian 

6,909 

7,718 

29.2% 

29.8%, 

Latino 

3,131 

3,231 

13.2%o 

12.5%, 

White 

9,451 

9,699 

39.9%, 

37.5%, 

Unspecified 

774 

1,489 

3.3%o 

5.8%, 

Total 

23,682 

25,864 

100.0% 

100.0% 

Riblicatimis  AND  Mission  Earn  Great  Press 


BY  Adauyn  Hixson 


Cougar  Flingers.  the  Cattle  Rustlers, 
land  the  Wall  Crawlers  are 
/'just  three  of  the 
scores  of  campus  organiza- 
tions to  be  found  at  the 
University  of  Houston.  Hispanic 
students  might  wish  to  join  some  ~ 
of  the  dozen  or  more  Latino 
groups,  among  them  La  Raza, 

.MECh.\,  MASO.  La  Comunidad.  Latina 
Coalition.  Ci'rculo  de  Arquitectura,  or  \ 
the  Society  of  Hispanic  Physicists.  They  \ 
might  like  to  work  with  Editor  Ed  De  la 
Garza  on  the  campus  paper,  the  Daily 
Cougar.  And,  for  a quiet  evening,  perhaps  sit 
down  with  a good  book.  A book  published  on 
campus  by  the  renowned  Arte  Publico  Press. 

A couple  of  years  ago,  Jeannie  Kever  of  the 
Houston  Chronicle  wrote  a story  about  Arte 
Publico.  "Small  press,  grande  influence."  The  Arte 
Publico  that  had  insisted  for  nearly  20  years  that 
attention  be  paid  to  the  writings  of  Hispanic 
Americans  was  about  to  get  some  well-deserved  atten- 
tion of  its  own.  some  additional  attention,  having 
already  been  lauded  hither  and  yon. 

“Discovering  and  nurturing  Hispanic  writers-knowing 
how  to  market  their  works,  from  advertising  on  Spamsh- 
language  radio  to  selling  in  Hispanic  neighborhood  super- 
markets-is  a cornerstone  of  the  way  Arte  Publico  has  grown 
since  its  founding."  wrote  Kever.  And  the  chief  discoverer,  the  chief  nurtur- 
er.  and  the  driving  force  of  Arte  Publico  is  its  founder  and  director.  Dr. 
Nicolas  Kanellos.  a tenured  full  professor  at  the  University  of  Houston  who 
earned  his  Ph.D.  at  the  University  of  Texas. 

Bom  to  a Greek  father  and  Hispanic  mother.  Kanellos  grew  up  "Puerto 
Rican  in  New  York,  dismissively  lumped  together  with  ail  other  Hispanics 
as  "Spanish."  finding  nothing  in  his  school  books  that  resembled  his  life  at 
home.  ■ wrote  Kever. 

Kanellos  became  active  in  the  Chicano  movement  in  the  "60s  Then  a 
teacher  of  Hispanic  literature  at  Indiana  University-Northwest,  he  was 
acquainted  with  the  leading  Chicano  writers,  and  acquainted  too  with  the 
obstacles  they  faced  in  tning  to  get  published.  In  the  early  "Os.  Kanellos 
founded  the  Revista  Cbicana-Riquena.  which  became  The  Americas 
Rerieu\  a (juanerly  magazine  of  Latino  literature,  art.  and  thought  that 
won  praise  and  recognition  from  the  Sciv  York  Times.  Small  Press  Review. 
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and  other  respected  publications. 

Fueled  by  the  magazines  success,  in  1979,  K 
launched  Arte  Publico  Press.  The  following  yt 
University  of  Houston  offered  him  a tenure-trac 
tion.  and  invited  him  to  bring  Arte  Publico  aloi 
The  timing  was  fortuitous.  Responding 
sometimes  tumultuous  social  activism 
period,  colleges  and  universities  hac 
launching  programs,  majors,  and  even  c 
ments  offering  Chicano  studies,  wc 
studies,  African  .American  studies.  Am 
was  not  yet  enough  in  print  for  thes 
grams  to  draw  on.  Arte  Publico  wai 
with  quality  fiction  and  nonfict 
satisfy  the  emerging  market  for 
arly  works  and  fiction  by  and 
Mexican  Americans,  Puerto  R 
Cuban  Americans,  and  other 
as  its  Pinata  Books  iraj 
launched  in  1994,  now  se: 
rising  market  for  bilii 
books  for  children  and 
adults  that  accurately  n 
themes,  characters,  and  customs  u 
to  US.  Hispanic  culture. 

The  Hispanic  Outlook  recently  contacted  Dr.  Kai 
and  asked  liim  about  Arte  Publico  Press,  past,  present,  and  h 
He  was  engaging,  candid,  and  justifiably  proud  of  APP  and  its  relaiec 
jects,  one  of  which  is  Recovering  the  U S.  Hispanic  Literary  lleritt^e. 

The  Recovery  Project 

Started  in  1992,  the  Recovery  Project  represents  the  first  natio 
coordinated  attempt  to  recover,  index,  and  publish  lost  Latino  writing 
date  from  the  American  colonial  period  through  I960.  The  "Colonial 
od"  of  interest  to  the  Recovery  Project,  by  the  way.  is  not  Jamestowr 
Plymouth  Rock,  as  tho.se  residing  in  the  putative  "original  colonies"  o 
East  Coast  were  taught  in  earlier  years,  but.  advises  Kanellos,  ""the  s 
ment  of  what  became  the  U.S.  South  and  Soutliwest  from  the  late  16th 
tury  to  the  eariy  19"*  century-which  pre-dates  famestown  and  Plymou 
at  least  80  years." 

HO  asked  Dr.  Kanellos  what  kicked  off  the  literary  hentage  project. 

""With  help  from  the  Rockefeller  Foundation.  1 brought  togethei 
leading  scholars  in  Hispanic  bterary  hi.story,  hi.storians  and  librarians 
archivists,  to  plan  out  the  Project. " he  said  ' "'S'e  had  a two-day  confer 


at  the  National  Humanities  Center  in 
Triangle  Park,  North  Carolina,  and 
agreed  upon  goals  and  certain 
methodologies.  Then  I wrote  a pro- 
posal that  the  Rockefeller  Foundation 
committed  to  funding  for  ten  years.” 

He  explained  that  the  ten  years,  of 
which  there  is  one  left,  have  been  the 
first  phase  of  the  Project.  "Now  we  go 
on  to  make  the  Project  into  a pro- 
gram and  research  center/archives 
that  will  exist  in  perpetuity." 

Wiat  remains  to  be  done  is  "pre- 
serving all  the  hundreds  of  thou- 
sands of  works  and  documents, 
works  we  have  found,  and  making 
them  accessible  to  students,  scholan, 
professors,  textbook  writers,  and  cur- 
riculum planners-as  well  as  the  gen- 
eral public-through  a variety  of 
media.”  These  media  are  to  include 
electronic,  print,  video,  and  audio,  and  perhaps  others  as  yet  unknown. 

HO  asked  what  are  some  of  the  areas  most  in  need  of  more  work. 
Kanellos  replied,  “Year-long  fellowships  for  scholars  to  do  research  in  the 
area.  Creation  of  an  archival  and  research  center  in  this  field.  Digitizing 
hu'5'’'^^.s  of  thousands  of  pages  for  dehvery  over  the  Internet.  Continued 
archival  research  to  find  tlie  material 
we  know  is  missing.  For  instance,  we 
estimate  that  some  2,500  Hispanic 
newspapers  were  published  from 
1808  to  i960.  We  can  bibliographical- 
ly  document  some  1,700  of  them.  But 
we  only  have  found  and  preserved 
some  900  of  those  1,700.  Where  are 
the  rest?” 

,5nd  how  will  the  next  phase  of 
Recovery  be  funded?  “To  help  with 
that  phase,"  advised  Kanellos,  “the 
Rockefeller  once  again  hxs  dedicated 
some  $400,000  to  help  us  stabilize, 
perhaps  through  building  a $2  mil- 
lion endowment  through  fundraising 
from  other  sources.  In  part,  we  hope 
the  daily  operations  will  be  funded  by 
the  endowment  we  hope  to  start.  But 
we  shall  continue  to  ask  foundations, 
corporations,  and  agencies  to  help 
out.  To  date,  foundations  that  have 
helped  are  Rockefeller.  Mellon. 

Meadows,  Ford,  .W&T,  and  Belo.  as 
well  as  the  National  Endowment  for 
the  Humanities." 

Dr.  Kanellos  is  a Fellow  of  the 
National  Endowment,  and  of  the 
Ford.  LilU,  and  (iulbenkian 


Dr  Nicolas  Kaneltos.  founder  ana  puo'She- 
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Foundations.  In  199-i,  Presider 
Clinton  appointed  him  to  and  the  U! 
Senate  confirmed  him  to  a six-yea 
term  on  the  National  Council  for  th 
Humanities.  In  1996,  he  was  appoim 
ed  to  the  Brown  Foundation  Inc 
Chair  in  Spanish. 

His  1994  four-volume  Handboo, 
of  Hispanic  Culture  of  the  L'nilei 
States,  co-edited  with  Claudio  Estev 
Fabrega,  was  cited  by  Librar 
Journal  as  “the  most  important  gen 
eral  reference  publication  on  th' 
Hispanic  population  of  the  linitei 
States  to  date."  The  Journal  als( 
called  it  "essential  for  academic  am 
public  libraries." 

Recovery  Scholars 

Recovery’s  Year  2000  grants-in 
aid  went  to:  John  Michael  Rivera.  LT 
Austin;  Jose  Torres-Padilla,  University  of  Puerto  Rico-Cayey;  Ben  Olguin 
LT-San  Antonio;  Jose  Nieto  Phillips,  New  Mexico  State  University;  Isabe 
Holgado.  Barcelona,  Spain;  Ana  Suarez,  Centro  de  Investigacidn  ; 
Desarrollo  de  la  Cultura  Cubana;  and  Manuel  Tellechea,  N.Y. 

Aimed  at  scholars  "at  different  stages  of  their  careers  and  advancec 

graduate  students,"  the  grants  offei 
stipends  of  up  to  $3,000  for  investiga 
tive  work  that  identifies,  locates,  anc 
recovers  any  of  a wide  variety  of  liter 
ary  genres,  from  the  conventiona 
prose  and  poetry  to  letters,  diaries 
testimonials,  periodicals,  writter 
expressions  of  oral  tradition,  folk- 
lore, and  popular  culture 
Bibliographic  compilations  are  alsc 
welcome,  as  is  study  of  recovered  pri- 
mary sources  for  potential  publica- 
tion, and  work  with  relevant  archival 
materials  in  private  or  public  collec- 
tions. The  proposal  deadline  for  2001 
is  October  I”  of  this  year,  with  infor- 
mation available  by  phone  at  Cl.^) 
743-.3128.  by  fax  (713)  7-t3-31-i2.  b\  e- 
mail  artrec@jeLson.uh.edu,  or  at  the 
website  www.arte.uh.edu. 

Three  volumes,  each  about  .iOf) 
pages,  and  published  in  1903.  199(i. 
and  1998,  are  presently  in  print 
under  the  project  title.  Recovering 
the  l'.S.  Hispanic  Literary  Heritage. 

Eight  "forthcoming"  Recover! 
books  include  one  of  poetry  short 
stories,  a memoir,  womens  talcs  from 
the  New  Mexico  Wl'A,  and  letters. 


Published  via  Recovery  Iasi  year  was 
Ireneo  Paz’s  biography  of  Joaquin 
Murrieta,  first  published  in  1904. 

This  edition,  in  Spamsh,  includes  an 
introduction  by  re.iowned  literary 
critic  Luis  Leal  that  offers  “the  first 
definitive  history  of  the  Murrieta 
legend  in  its  various  incarnations.'’ 

APP  Authors  and  Competitors 

Mainstream  authors  published  hy 
Arte  Publico  Press  include  Rolando 
Hinojosa,  “dean"  of  Mexican 
American  literature;  Luis  Valdez, 
award-winning  playwright  and  film- 
maker; playwright  Miguel  Pinero: 
best-selling  authors  Viaor  Villasenor, 

Nicholasa  Mohr,  Sandra  Cisneros,  and 
Ana  Suarez,  poet  Pat  .Mora,  and  edu- 
cator Tomas  Rivera. 

HO  asked  Kanellos  if  APP  is  a financial 
asset  for  the  University.  “All  of  the  revenues 
and  grants  obtained  by  APP  and  Recovery," 
he  said,  “go  back  into  their  operation,  not  into  the  University  coffers. 
However,  the  Ph.D.  program  in  Spanish  has  been  built  around  Recovery 
and  APP,  and  some  10  to  12  research  assistants  per  year  are  employed  by 
Recovery,  which  in  this  way  underwrites  their  graduate  studies  in  Hispanic 
literature  in  tlie  Spanish  department-and  English,  history,  and  education 
departments  at  times,  depending  on 
the  RAs.” 

Asked  who  are  the  APP  competi- 
tors, Kanello  said,  “We  do  not  really 
have  competitors.  Not  in  the  total 
breadth  and  scope  of  what  we  are 
doing.  However,  there  is  a somewhat 
smaller  sister  press.  Bilingual  Press,  at 
.Arizona  State  University.  And  we  often 
cooperate  to  share  resources,  etc." 

"Where  much  competition  has 
grown,"  he  continued,  “and  it  is  of 
our  own  making,  is  in  commercial 
publishing,  since  APP  launched  all  or 
most  of  the  major  writers  who  now 
are  publishing  with  commercial 
houses  in  New  York.  What  these  com- 
mercial hou.ses  have  done  is,  mainly, 
contract  works  and  authors  for  the 
specific  market  that  APP  opened 
up-the  college  Latino  literature  and 
culture  market-rather  than  their 
front  list  for  elite  or  mass  audiences." 

Of  the  commercial  competition, 

Kanellos  said,  'We're  more  than  hold- 
ing our  own,  and  we  have  pioneered 
new  areas  that  the  commercial  press- 


es will  follow  at  one  point:  1 
Hispanic  childrens  liieraiurt 
adult  books  for  and  about 
and  serious  non-fiction  on  in 
public  issues  by  Latinos,  so  I 
intellectuals  can  take  part  in  i 
discourse." 

Turning  Points 

Given  his  background  in 
activism,  HO  asked  Dr.  Kan 
there  had  been  a “turning  po 
Hispanics  in  both  the  city  of  1 
and  at  the  University  of  Houstc 
"Like  most  public  institut 
Hispanic  areas.”  he  replied,  “b 
city  of  Houston  and  the  Uni 
were  subject  to  demonstratio 
civil  rights  activities  by  His 
during  the  1970s  and  even  the 
And  there  still  exist  consid 
barriers  to  recruitment  of  Hispanic 
and  professionals  in  both  venues,  al; 
the  University  has  an  equal  enroUn 
Hispanic,  African  American,  .Asian/Asian  American,  and  Anglo-Ara 
students." 

“At  present,”  he  continued,  "while  there  is  a welcoming  policy  for 
students  at  the  University,  the  institution  has  not  yet  assimilated  into  i 
ticular  mission  the  geographic  and  demographic  imperatives  of  becoi 

national  and  intemaiional  educ 
al  institution  for  bilinguaiisr 
biculturalism.  It  has  not  Integra 
urban/tninority  mission  with  its 
spheric  potential.  The  leaders! 
the  institution  is  almost  comp 
white,  and  one  wonders  hov 
when  the  perspectives  of  Latino 
other  minorities  will  help 
University  realize  its  great  potent 
Last  year,  noted  HO,  Arte  Pi 
Press  celebrated  its  20ih  year 
asked,  “What  do  you  see  happ^ 
in  the  next  20  years?" 

"Arte  Publico  Press  hopt 
become  tlie  major  provider  of  ct 
al  information  on  all  aspec 
Hispanic  life,"  said  its  founder,  “a 
currently  re-envisioning  itself  ii 
world  of  electronic  media,  for  o 
delivery  of  texts  and  information.' 

Given  the  Kanellos  track  ret 
who  can  doubt  it  will  happen? 
when  he's  not  writing,  promotin 
readine  a book,  he  probably  flir 
mean  cougar. 


Author  Virgil  Suanez 


Author  Pat  Mora 


The  “Tiejo”  Turns 


California’s  Fmst  Chieana/Chicano  Studies  Departirmit  Comes  of  Age 


BY  Tim  McKernan 


nrim  marked  a i 

1.  llljAmerica.  The  idealism 

evaporated.  The  era  of  flower  | 

power  was  over;  the  summer  of  " 

love  had  given  way  to  a winter  of  .1  2 

discontent.  An  un^pular  war  ^ 

raged  in  Vietnam,  the  assassina- 

tions  of  Martin  Luther  King,  Jr.,  ..^1 

and  Robert  F.  Kennedy  were  fresh 

in  the  minds  of  many,  and  urban  v J 

areas  throughout  the  nation  sim- 
tensions 
like 

Detroit  and  a Los  Angeles  suburb 
The  importance  cultural 

awareness,  an  outgrowth  of  the  5jr,  Q,ggQ  c 

civil  rights  movement,  was  a ris- 
ing tide  on  college  campuses 

throughout  the  United  Stales.  In  19"0,  a group  of  dedicated  activists  at  what 
was  then  San  Diego  State  College  struggled  against  long  odds-and  at  times 
even  against  each  other-to  create  the  first  academic  department  in 
California  dedicated  to  the  study  of  the  culture  of  Mexicans  in  America. 

From  the  very  beginning,  what  to  actually  call  ihe  department  was  a 
controversial  subjccl.  Some  preferred  "Mexican-Amcrican  Studies"  while 
others  sought  to  incorporate  the  word  "C.hicano."  a term  dating  back  to  the 
end  of  the  10th  cenlun. 


San  Diego  State  University 


^ “There  was  a great  influx  of 
-J--— Mexican  labor  in  the  southwest- 

te  University  Developed  and  approved  by 

university  administration  as 
Mexican-American  Studies,  this 
department  in  1008  formally  changed  its  name  to  Chicana/Chicane 
Siudie.s.  “It  might  be  insignificant  to  some,  but  it  is  an  important  distinc- 
tion." Villarino  said.  “It  is  symbolic  of  the  .Mexican  e.xperience  in  America  " 

Getting  Started 

Although  the  .Mexican-Amencan  Aouth  Associaiion-ihe  orgamzalior 
that  would  become  Motimienio  Esiudianiil  Chicano  de  Aztlar 
(MUChAl-had  been  organized  on  the  San  Diego  State  campus  in  lOtr.  the 


seeds  for  the  departinem  were  sown  in  the  spring  of  1968.  when  Villarino 
brou^t  ei^t  busloads  of  students  to  a conference  at  Montezuma  Hall. 
Brawley.  an  agricultural  community  some  150  miles  east  of  San  Diego,  was 
home  to  many  Me.xican  immigrants. 

“The  faculty  at  Brawley  was  working 
hard  to  get  our  students  to  consider  life 
after  high  school-actually  just  getting 
them  through  high  school."  Villarino 
recalled.  "One  of  our  biggest  challenges 
was  convincing  those  kids  that  there 
was  a higher  education  experience  that 
could  be  meaningful  to  them.  It‘s  hard 
for  young  people  now  to  understand 
how  pervasive  the  racism  was  then.  You 
just  didn't  see  many  Mexican  students 
on  college  campuses  and.  of  course, 
fewer  Mexican  faculty." 

Soon  after  the  conference.  SDSL' 

Spanish  and  Portuguese  Professor 
Gustavo  Segade  called  Villarino  about 
the  possibility  of  teaching  at  the  university,  and  together  the  two  men 
recruited  faculty  for  the  fledgling  department.  Buttressed  by  El  Plan  de 
Santa  Barbara,  written  in  1969  by  Chicano  activists,  that  served  as  both 
blueprint  and  bible  for  organizers  on  campuses  throughout  California,  the 
pair  also  received  the  steadfast  support  ol  many  in  the  university's  admin- 
istration. including  President  Malcolm  A.  Love. 

President  Love  was  a very  sensitive  man.  " Villarino  remembers.  "There 
was  a lot  of  opposition  from  some  administrators  and  some  faculty  to  creat- 


ing the  department,  but  he  ne 
wavered.  Vt'e  were  very  encouraj 
that  he  thought  having  a Mexk 
studies  department  was  so  import 
to  the  campus  and  to  the  communi 
The  effort  needed  all  the  supp 
it  could  get.  The  early  days  wi 
fraught  with  contentious  battles 
campus  and  even  within  the  flet^ 
department  itself.  In  his  book  S 
Diego  State  i'niversity:  A History 
Word  and  Image,  SDSU  histc 
Professor  Ray  Starr  wrote  that  I 
department's  origins  were  far  me 
tumultuous  than  those  of  other  e 
nlc  studies  programs  that  surfac 
about  the  same  time. 

The  Chicano  students  believ 
the  student  newspaper.  The  Da, 
Aztec,  was  unfair  in  its  reporting 
them  and.  in  what  Starr  characte 
ized  as  "the  most  destructive  event 
the  era."  laid  siege  to  tl 
Administration  building. 

The  Aztec,  on  the  day  after  tl 
May  3, 1972,  event,  reported  MECl 
students  became  incensed  at  tl 
treatment  they  received  at  an  Associated  Students  Council  meeting.  Figl, 
broke  out,  windows  and  the  glass  doors  of  the  building  were  smashed, 
bookcase  was  set  on  fire,  "and  there  were  droplets  of  blood  in  the  foy 
entrance."  Copies  of  The  Aztec  were  burned  in  trashcans  at  several  loc 

tions  throughout  campus. 

"The  situation  got  so  bad  that  tl 
state  Superior  Court  enjoined  or 
MEChA  student  from  being  disruptive  c 
campus."  Starr  wrote.  "Perhaf 
Associated  Students  Vice  Presidei 
fB.J.l  Nystrom  explained  the  conflict 
'There  weren't  a lot  of  minorities  : 
State,  and  then  ail  of  the  sudden  thei 
were.  They  wanted  to  be  heard,  and  n 
one  was  listening."’ 

In  the  days  following  the  even 
Alurista,  the  renowned  poet  an 
Mexican-American  Studies  facult 
member,  authored  an  editorial  pub 
lished  in  the  Aztec.  "The  riot,  he  wrot< 
was  "a  direct  result  of  SDSL  "s  negligence  to  consider  the  needs  and  aspira 
lions  of  the  Chicano  peopL  ' .Alurista's  editorial  included  a list  of  demand 
on  the  university  that  included  "a  definite  policy-making  relationshij 
betw  een  the  student  body  of  SDSL  and  its  administration." 

Tile  Bitter  Divide 

That  demand  cut  to  the  heart  of  a contentious  battle  being  waged  with 
in  the  department  itself.  A faaion  of  facultv  and  students  with  a Mantis 


El  Plan  de  Santa  Barbara, 
written  in  1969  by  Chicano 
activists,  served  as  both 
blueprint  and  bible  for 
organizers  on  campuses 


philosophy-those  who  wanted  that 
“definite  policy-making  relationship” 
that  they  perceived  as  part  of  the 
self-determination  precept  put  forth 
in  El  Plan-struggled  against  mem- 
bers of  the  Mexican-American  com- 
munity to  control  the  direction  of  the 
young  department.  The  Marxist  fac- 
tion dismissed  the  Chicanos  as  reac- 
tionary; the  Chicanos  felt  the  Marxist 
approach  smacked  of  a betrayal  of 
the  culture  that  the  department  was 
created  to  perpetuate. 

Richard  Griswold  del  Castillo, 
who  joined  the  department  in  1974 
and  today  serves  as  its  chair,  said  the 
bitter  divisions  weakened  both  sides. 

“MEChA  students  actually  had  a 
leadership  role  in  the  department 
administration,"  he  remembered. 

"They  helped  make  policy,  develop 
curriculum,  even  helped  to  hire  and 
fire  faculty.  All  that  really  acconi-  ^ ■ ' 

plished  was  to  invite  more  scrutiny 

and  criticism  from  the  administra-  c o S:a-e  j-i,verst> 

tion.  A lot  of  faculty  quit  or  were 

fired." 

A nev;  department  chair,  Robert  Cerros,  was  recruited  to  help  bring  the  tJvhere  .iO  years  ago,  as  Villarino  pointed  out,  Chicano  students  were 
two  sides  together.  Cerros  was  not  exactly  welcomed  with  open  arms.  seldom  seen  on  college  campuses,  their  presence  at  San  Diego  State  has 

"He  was  perceived  as  an  interloper  by  the  students  at  first,"  Griswold  become  clearly  evident.  MEChA  remains  an  active  voice  in  campus  poHtics, 

del  Castillo  said.  “He  wanted  high-level  academics  on  the  faculty,  and  he  and.  in  fact,  Chicano  representation  on  the  Associated  Students  govem- 


Sa-'  D eac  State  Jt,vervt> 


thought  the  political  infighting  was  a 
colossal  waste  of  time.  He  was  very 
unpopular  for  awhile.  He  had  his  office 
door  kicked  in,  his  tires  slashed.  He  had 
to  live  in  a motel  during  his  stay  here 
“He  was  a little  unorthodox-he’d  call 
me  at  midnight  and  want  me  to  meet 
him  at  a pool  hall  to  discuss  department 
busines.s,"  Griswold  del  Castillo  added. 
“But  he  was  an  effective  leader.  When  he 
left  SDSL',  he  left  behind  a department 
that  was  first-rate  academicallv." 


The  early  days  were  fraught 
with  contentious  battles  on 
campus  and  even  within  the 
fledgling  department  itself 


Beyond  the  Lniversity 

Underneath  that  academic  foundation  runs  a current  of  senice  to  the 
Chicano  communities  throughout  San  Diego.  Griswold  del  Ca.stillo  said  thal 
the  department's  students  and  graduates  are  encouraged  lo  he  active  in  the 
causes  that  move  them. 

“1  can't  think  of  any  Chic:mo  organization  here  that  doesn't  have  some 
of  our  people  in  ii-ihe  Chicano  Federation.  Barrio  Youth  Station,  Centro 
Familiar.  Centro  de  Salud.  Centro  Cultural  de  la  Ka/a-and  the  list  keeps 
getting  longer  U'c  are  very  aggressive  in  getting  our  students  invohcd  in 
tutoring  and  outreach  activities  to  get  the  message  to  young  Chicanos  that 
higher  education  is  here  for  them  if  they  work  hard  and  prepare  for  it" 


ment  has  risen  to  unprecedented 
heights.  In  1998,  Celinda  Vaszquez 
became  the  first  Chicana  elected  stu- 
ere  fraught  dent  body  president  of  the  second- 

lapgest  university  on  the  west  coast. 

1 battles  on  if  the  pride,  dedication,  and 

resilience  that  has  characterized  the 
I within  the  department  for  more  than  ,=10  years 

could  be  distilled  into  a single  episode, 
ment  itself  it  might  be  one  involving  the  murals 

painted  by  Chicano  students  years  ago 
on  the  walls  of  the  university's  student 
center.  Recently,  as  the  question  of  whether  to  paint  over  the  murals 
worked  irs  way  through  student  government  committees,  MEChA  students 
hatched  a plan  to  save  them. 

“MEChA  brought  in  Aztec  dancers  and  a Catholic  prie.si  to  bless  the 
murals.'  Griswold  del  Castillo  said.  “Then  they  went  to  the  student  govern- 
ment and  said.  ‘You  can't  paint  over  these  now.  They  are  sacred.'  It  was 
really  a very  ingenious  way  to  preserve  a piece  of  the  department's  history.' 

Like  those  murals,  the  Depanmem  of  Chicana  and  Chicano  Studies  is  a 
valuable  part  of  ihe  soul  of  San  Diego  State  L'niversiu. 
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BY  SHARI  Saunders 
AND  Diana  Kardia 


Part  Two  of  a Two-Part  Series 


Plauiung  Considerations,  Getting  to  Know  the  Students,  and  Decisions, 
Comments,  dc  Behaviors  During  the  Teach  ing  Process 


PUNNING  CONSIDERATIONS 

There  are  a number  of  multicultural  issues  that  should  be  taken  into 
account  during  the  planning  process  for  any  class.  You  need  to  become 
comfortable  with  your  lack  of  knowledge  about  certain  groups  and  seek 
ways  to  inform  yourself  (e.g,  through  experiences,  readings,  and/or  con- 
versations with  faculty,  peers,  and  students  who  are  knowledgeable  about 
the  particular  groups).  Below  you  will  find  examples  of  the  sorts  of  issues 
that  might  be  considered  in  order  to  increase  your  awareness  of  multicul- 
tural issues  during  the  planning  process. 

Accommodations 

Students  may  have  rebgious  holidays  and  praaices  that  require  accom- 
modations at  certain  times  during  the  academic  calendar  year.  Students 
with  disabilities  may  also  require  special  accommodations.  To  be  sensitive 
to  the  religious  needs  of  students,  it  is  important  to  read  the  "Religious 
Holidays  and  the  Academic  Calendar"  handout  provided  each  year  by  the 
Provost’s  Office  so  that  you  are  aware  of  the  holidays  that  occur  during  the 
semester  you  are  teaching.  Contact  Services  for  Students  with 
Disabilities... for  information  on  ways  that  you  can  accommodate  the 
needs  of  those  students.  At  the  beginning  of  the  semester,  ask  your  students 
to  let  you  know  if  their  attendance,  their  participation  in  class,  or  their 
ability  to  complete  an  assignment  on  time  will  be  affected  by  their  obser- 
vance of  religious  holidays  or  practices,  or  because  of  a disabibty.  Give 
advance  consideration  to  requests  for  reasonable  and  fair  accommoda- 
tions. Some  Instructors  ask  for  this  information  on  data  sheets  that  stu- 
dents complete  on  the  first  day  of  class. 

Attendance 

Students  who  are  different  in  a highly  visible  way  (women  who  wear 
Islamic  clothing,  African  Americans  or  Asian  Americans  in  a predominant- 
ly white  class,  students  who  use  wheelchairs,  etc.)  can  be  penalized 
because  of  their  visibibty.  In  particular,  absences  of  such  students  may  be 
noticed  more  easily.  For  this  reason,  it  is  important  to  record  all  students' 
attendance  at  every  class  session  (whether  or  not  you  use  the  information) 
rather  than  collecting  a mental  record  of  absences  of  highly  visible  stu- 
dents that  may  inadvertendy  and  unfairly  affect  how  you  evaluate  them. 

Grading 

'*'hen  you  use  different  criteria  to  evaluate  the  performance  of  students 
from  certain  groups,  this  can  create  tensions  in  the  class  because  students 
lend  to  share  dieir  grades.  Furthermore,  if  these  enteria  are  appbed  based 
on  assumptions  you  have  made  rather  than  on  accurate  information 


regarding  the  students,  some  students  may  be  unfairly  penalized.  For  exam- 
ple, having  higher  expectations  for  .Asian  American  students  in  Asian  lan- 
guage classes  than  for  other  students  may  unfairly  penalize  Asian  American 
students  who  have  never  had  any  experience  with  the  Asian  language  they 
are  learning.  With  this  in  mind,  you  should  ask  all  students  about  their 
prior  experiences  with  the  course  content  and  should  inform  students  of  the 
criteria  by  which  their  performance  will  be  assessed  along  with  the  ratio- 
nale for  differential  evaluations  if  such  a practice  will  be  used. 

Cultural  Reference  Points 

Instructors  who  use  examples  drawn  only  from  their  own  experience 
may  fail  to  reach  all  students  in  the  class.  Given  that  examples  are 
designed  to  clarify  key  points,  you  should  collect  examples  from  a varieri 
of  cultural  reference  points.  For  example,  in  1995/1996,  Friends  was  a sit 
com  that  received  high  ratings.  However,  this  show  was  less  popular  amonj 
many  African  American  people  than  shows  like  Living  Single  and  Martin 
Similarly,  when  using  sports  examples,  it  is  important  for  instructors  tc 
include  sports  in  which  women  participate  (e.g,  track  & field,  figjire  skat 
ing,  gymnastics,  tennis,  softball)  as  well  as  those  in  which  male  partici 
pants  predominate  (e.g,  hockey,  football,  baseball).  Asking  about  students 
familiarity  with  an  example  before  discussing  it  or  asking  students  to  pro 
duce  examples  of  their  own  can  also  offset  this  concern.  You  can  als( 
explain  examples  fully  in  order  to  reach  a diverse  classroom. 

Instructional  Strategies 

Students  bring  an  array  of  learning  styles  to  a class.  If  you  rely  on  ; 
small  repertoire  of  instructional  strategies,  you  may  provide  effective 
instruction  for  only  a small  subset  of  your  class.  You  should  become  awar 
of  your  preferred  instructional  strategies.  For  example,  are  sessions  wit] 
small  groups  of  students  doing  problem  sets  always  conducted  by  askin 
questions?  Are  whole-group  discussions  preferred  and  the  only  methoi 
used?  Once  you  have  a sense  of  your  strategy'  preferences,  you  should  con 
sider  alternative  techniques  that  will  help  your  students  learn  more  effec 
tively  If  you  typically  give  mini-leaures  to  students,  you  might  conside 
using  visual  materials  (e.g.,  charts,  diagrams,  video),  demonstration: 
hands-on  activities,  cooperative  group  work.  etc. 

Controversial  Topics 

Class  sessions  that  address  co'^trovcrsiai  topics  may  result  in  any  of  th 
following  unintended  outcomes:  (a)  altercabons  between  individual  sti 
dents  or  groups  of  students,  (b)  silence  from  students  who  feel  intimidate 
or  fear  conflict,  (c)  the  assertion  and  perpetuation  of  false  stereotypes  c 


problematic  assumptions,  or  (d)  the  expression  of  offensive  speech.  There 
are  no  easy  answers  for  dealing  with  these  situations  when  they  occur.  It  is 
best  to  work  toward  the  prevention  of  these  occurrences  by  investing  time 
in  the  planning  process.  ViTien  working  with  a particular  controversial 
topic,  anticipate  possible  responses  and  how  you  might  deal  with  differing 
yet  passionate  views  on  that  topic.  You  should  plan  strategies  that  provide 
structure  for  these  discussions  and  that  foster  students’  ability  to  express 
their  own  ideas  well  while  also  increasing  their  ability  to  listen  to  and 
learn  from  others.  In  the  interest  of  free  speech,  students  should  be 
encour^ed  to  honesdy  share  their  views  during  discussions.  Be  prepared, 
however,  to  correct  stereotypes  and  challenge  students’  assumptions  when 
comments  are  shared.  It  can  be  a difficult  task  to  reconcile  the  tension 
between  challenging  offensive 
speech  and  not  suppressing  free 
speech.  You  should  also  consider 
your  own  response  to  emotion  in  the 
classroom  and  use  this  aw’areness  to 
inform  the  planning  process. 

Establishing  agreed-upon 
ground  rules  early  in  the  class  can 
be  an  important  aspect  of  produc- 
tive class  discussions.  If  ground 
rules  are  established  early,  students 
will  need  to  be  reminded  periodi- 
cally of  the  rules  throughout  the 
semester,  especially  if  their  behavior 
suggests  that  they  are  ignoring  them. 

If  such  rules  were  not  established  at 
the  beginning  of  the  semester,  it  is 
necessary  to  establish  them  when  a 
problem  becomes  apparent. 

It  is  also  helpful,  at  the  beginning  of  the  semester,  to  focus  on  group 
processes.  Activities  and  assignments  during  the  first  weeks  of  the  course 
should  include  opportunities  for  instructors  to  get  to  know  each  student 
and  for  students  to  get  to  know  one  another.  Establishing  rules  for  class- 
room dialogues,  building  a trusting  and  open  environment,  modeling 
appropriate  behavior  during  dialogues,  and  giving  students  the  opportunity 
to  practice  these  behaviors  with  topics  that  are  not  e.\plosive  or  fearfitl  are 
important  for  positive  dialogue  experiences.  If  you  and  your  students 
engage  in  these  behaviors  early  on,  when  problems  arise,  you  will  be  able 
to  address  the  problem  by  discussing  the  rules  and  appropriate  behaviors. 

Grouping  Students  for  Learning 

There  are  a variety  of  reasons  for  using  cooperative  groups  (to  facili- 
tate student  learning,  to  improve  interpersonal  relationships  among  stu- 
dents, to  foster  responsibility  for  students'  own  learning  and  the  learning  of 
others,  etc.).  You  might  create  in-class  and/or  out-of-class  groups  (lab 
groups,  homework  groups,  problem-solving  groups,  study  groups,  etc,). 
Because  group  composition  can  have  a significant  impact  on  group  func- 
tioning, you  should  use  a variety  of  methods  to  create  groups.  Such  meth- 
ods include:  assigning  students  to  groups  (e.g..  make  heterogeneous 
groups  across  certain  characteristics  such  as  gender,  race,  and/or  level  of 
achievement  in  a particular  discipline,  or  by  where  students  live),  random- 
ly assigning  students  (e.g.,  ask  students  to  draw  a piece  of  paper  with  a 
group  number  from  a bag),  or  allowing  students  to  form  their  own  groups. 


This  latter  method  should  be  used  sparingly,  if  possible,  as  it  can  co 
sciously  or  unconsciously  be  used  to  create  or  reinforce  social  group  d 
ferences  within  the  class. 

In  addition  to  group  formation  issues,  pay  anention  to  the  length  of  tin 
students  remain  in  the  same  group,  particularly  if  the  group  is  not  workii 
together  well.  It  Ls  essential  that  you  address  process  issues  when  studer 
woriv  in  groups,  aiid  some  class  time  should  be  allocated  in  the  planning 
the  course  to  discuss  group  process  issues  throughout  the  semester.  It  is  ofu 
helpful  for  each  person  in  a group  to  have  a specific  role  (e.g..  observe 
encourager,  summarizer),  and  everyone  should  have  an  opportunity  to  parti 
ipate  in  every  role  during  the  semester.  You  should  help  smdenls  determine 
way  to  provide  feedback  to  one  another  about  group  process  and  dynamii 

and  a way  to  keep  you  aware  of  will 
in-group  functioning.  Feedback 
particularly  important  for  identifyir 
social  identity  characteristics  th; 
might  be  a source  of  problems  i 
groups  and  for  figuring  out  how  i 
address  problems  satisfactorily.  T1 
following  guidelines  may  be  useful  ft 
addressing  group  process. 

• ^lien  groups  are  used,  mak 
sure  that  the  same  individuals  do  nt 
alway's  put  themselves  in  the  positio 
of  leadership.  Assigning  students  t 
roles  (e.g.,  recorder/note  take: 
reporter,  moderator)  or  asking  stt 
dents  to  rotate  roles  should  reduc 
the  occurrence  of  this  problem. 

• Be  ready  to  challenge  assump 
tions  that  groups  will  either  be  aided  or  hindered  by  having  certain  kinds  c 
students  in  their  group  (e.g.,  men  in  math  or  science  classes  feehng  they  hav 
to  help  the  women  along;  white  students  working  on  a project  on  "rap  music 
who  are  eager  to  have  an  African  American  student  as  part  of  their  group 
One  way  to  reduce  the  likelihood  of  such  assumptions  manifesting  themselve 
in  group  work  would  be  to  spend  some  time  informing  the  class  that  eacl 
individual  brings  a different  combination  of  strengths  and  weaknesses  inti 
the  group  work  context  and  that  students  should  not  make  assumptions  abou 
what  these  might  be  prior  to  any  interaction  with  an  individual.  Group  exer 
rises  that  identify  the  specific  resources  that  each  group  member  brings  cm 
be  useful  in  the  early  stages  of  group  formation.  It  is  also  important  to  infom 
students  of  your  availability  to  discuss  group  process  problems  that  thi 
groups  them.selves  have  been  unable  to  successfully  address. 

• \6u  may  need  to  make  an  extra  effort  to  reduce  the  chances  that ; 
student  who  is  different  from  the  majority  of  the  class  will  feel  isolated  (a; 
African  American  student  in  a predominantly  white  class;  a male  in  a pre 
dommantly  female  class;  an  openly  gay,  lesbian,  or  bisexual  student  in  , 
class  composed  predominantly  of  heterosexuals,  etc.).  For  example,  if  stu 
dents  are  shunning  a classmate  during  small  group  activities  because  theii 
classmate  is  gay  and  they  are  homophobic,  you  (irrespective  of  your  per 
sonal  perspective  on  homosexuality)  have  a responsibility  to  intervene  or 
behalf  of  the  e.xcluded  student.  Even  when  guidelines  have  been  cstab 
lished  for  participation  and  responsibilities  within  groups,  problems  ma^ 
arise.  It  is  essential  to  act  quickly  when  they  do.'^oii  could  begin  by  review 
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ing  the  guidelines  for  group  work.  An  initial  change  {if  students  are  form- 
ing their  own  groups)  would  be  to  assign  individuals  to  groups  and  make 
sure  each  individual  within  the  group  has  a role.  Another  option  would  be 
to  put  students  in  pairs.  It  is  more  difficult  to  exclude  an  individual  when 
there  are  only  two  participants.  If  all  else  fails,  it  would  be  important  to  set 
up  a meeting  with  the  excluded  student,  and  together  you  could  generate  a 
variety  of  actions  that  could  be  taken  to  improve  the  classroom  climate. 
This  would  be  a show  of  support  to  the  student.  While  it  is  important  to 
solicit  student  input,  you  cannot  expect  tlie  student  to  have  the  time  or 
e.\petience  to  solve  the  problem.  If  efforts  are  made  to  improve  the  situa- 
tion and  little  change  occurs,  you  might  speak  with  a consultant  from  CRLT. 

GEnmNGTO  KNOWTHE  STUDENTS 

Part  of  good  teaching  involves  spending  some  time  focusing  on  build- 
ing relationships  with  your  students.  It  is  important  to  some  students  that 
you  demonstrate  caring  and  genuine  concern  about  them.  You  may  have 
more  positive  experiences  with  students  if  you  invest  some  time  and  energy 
into  becoming  informed  and  more  aware  of  issues  affecting  students  of 
various  backgrounds. 

One  way  to  get  to  know  your  students  better  early  in  the  semester  is  to 
have  students  write  a brief  autobiography;  it  can  be  as  short  as  two  pages. 
The  autobiography  can  be  framed  in  ways  that  are  relevant  to  the  course 
content.  For  example,  if  you  are  responsible  for  math  or  science  courses, 
you  can  ask  students  to  share  their  early  experiences  (formal  and  informal) 
with  math  and  science.  They  could  also  be  asked  to  reflea  on  what  their 
previous  experiences  with  math  or  science  suggest  about  how  they  learn 
best.  From  this  brief  paper,  you  would  recewe  some  valuable  information 
about  students'  attitudes  about  the  content  and  some  of  their  instructional 
needs.  This  kind  of  assignment  could  help  you  to  explore,  early  on,  some  of 
the  assumptions  you  might  hold  about  your  students  and  their  experiences. 
It  may  also  help  students  feel  that  real  interest  is  being  taken  in  them. 

Throughout  the  term,  you  can  make  use  of  office  hours,  vvntten  assign- 
ments. and  class  discussion  to  fiuiher  develop  your  knowledge  about  and 
connections  to  students.  Specific  suggestions  have  already  been  made  in 
previous  sections  of  tliis  chapter. 


DECISIONS,  COMMENTS.  & 
BEHAVIORS  DURING  THE 
TEACHING  HIOCESS 

If  you  are  responsible  for  tea 
ing  sections  of  a course,  it  is  ess 
tial  to  understand  that  even  wl 
you  have  limited  input  into  cou 
content,  you  have  much  control  o 
how  that  content  gets  taug 
Teaching  is  a complex  activity 
which  there  are  multiple  levels 
interaction  among  students  a 
between  GSIs  and  students.  Stude 
all  bring  very  different  backgroun 
knowledge,  and  learning  styles  ti 
particular  course.  There  are  multi 
interpretations  of  content  constn 
ed  by  individual  students  during 
learning  process.  Also,  some  s 
dents  construct  different  im^es 
their  instructors,  which  are  counter  to  how  you  might  see  yourst 
Because  of  the  complexity  and  unpredictability  of  teaching,  you  shot 
carefully  plan  your  course  sessions  and  always  be  prepared  for  the  un 
peaed  to  occur.  The  following  points  address  many  of  the  Issues  that  n 
arise  during  the  teaching  process. 

Working  with  Course  Content 

Examine  course  content  for  inaccurate  information  and  the  absence 
relevant  perspeaives.  Prepare  for  each  class  session  by  reading  upcom 
assignments  in  order  to  identify  omissions,  misleading  interpretations,  a 
intentional  or  inadvertent  expressions  of  personal  opinion  by  the  auth 
You  may  then  alert  students  to  problems  with  the  text  and  encourage  s 
dents  to  read  critically  themselves.  For  example,  a section  on  employmi 
discrimination  in  an  economics  text  states  that  blatant  racial  or  gent 
discrimination  is  vanishing  today.  Since  this  is  a statement  about  wh 
there  is  current  disagreement,  students  might  be  prompted  to  consider  a 
discuss  their  own  degree  of  agreement  with  this  statement. 

Be  careful  about  the  comments  made  during  cla.ss  lectures,  discussio 
recitation  .sfcs.sions.  etc.  Be  aware  of  the  faa  that  comments  that  are  not  ft 
e.xplained  may  inadvertently  invoke  stereotypes  or  promote  inaccurate  c( 
elusions.  Similarly,  skewed  examples  of  religious,  historical,  or  other  eve 
have  the  potential  to  lead  students  to  believe  that  inaccuracies  are  truths. 

Student  Critiques  of  Course  Content 

Create  a classroom  climate  dial  encourages  and  expects  eptestions  ab< 
and  critiques  of  course  content.  Such  a climate  will  help  to  create  a norm 
critical  thinking  that  will  facilitate  the  learning  process  for  all  students, 
students  share  their  critiques  with  the  class,  other  students  will  benefit 
being  exposed  to  different  interpretations,  perspectives,  and  concei 
regarding  course  material.  This  climate  can  also  provide  an  opportunity 
students  to  add  to  the  course  content  by  correcting  inaccuracies  or  misn 
resentalions  related  to  the  history  or  experience  of  their  own  groups. 

Make  decisions  about  when  to  devote  unantidpaied  time  to  cixss  disci 
sions  to  deal  with  issues  raised  bv  students  that  pertain  to  content 
process.  The.se  issues,  which  may  deal  with  the  history  or  culture  of  a gro 


with  which  you  are  unfemiliar.  are  an  equally  important  pan  of  the  course 
content.  It  is  best  to  be  honest  about  your  lack  of  knowledge,  acknowledge 
the  students’  point,  and  make  efforts  to  secure  information  about  the  stu- 
dents' point  to  share  with  the  class  in  a future  session.  It  is  also  important  to 
emphasize  that  everyone  can  be  a teacher  and  that  instructors  and  students 
can  learn  from  one  another.  You  can  also  ask  students  to  send  you  e-mail 
messages,  chat  with  you  during  office  hours,  or  drop  notes  in  your  mailbox 
as  concerns  about  course  content  arise.  You  should  make  every  effort  to 
address  these  issues  or  explain  to  students  why  they  will  not  be  addressed. 

Be  open  to  students'  reactions  to  course  material,  even  when  vou  feel 
uncomfortable  with  the  manner  in  which  they  are  expressed.  Be  prepared 
for  students  to  publicly  challenge  Inaccurate  information  about  particular 
groups  that  appears  in  class  readings,  films,  etc.  Students  may  react  strongly 
upon  hearing  what  they  perceive  to  be  inaccurate  and  negative  information 
about  their  group.  You  may  find  yourself  teaching  courses  that  have  the  rep- 
utation (from  the  students'  perspective)  of  being  full  of  inaccurate  or  mis- 
leading content.  Students  can  often  feel  unduly  burdened  when  they  are  in  a 
position  as  teacher  rather  than  learner.  Students  may  resent  having  to  "pick 
up  the  slack"  in  classes  where  instructors  and  their  peers  lack  knowledge 
about  the  group  with  which  the  particular  students  are  affiliated.  When  stu- 
dents are  of  the  opinion  that  the  information  being  given  in  the  course  is 
biased  against  their  group,  they  may  feel  that  they  are  also  missing  valuable 
learning  opportunities.  Creating  a positive  learning  experience  for  these  stu- 
dents can  be  challenging.  In  this  situation,  it  is  most  important  to  be  open 
to  the  perspectives  these  students  share.  Giving  serious  consideration  to  stu- 
dents’ views  that  are  in  the  ‘‘minority’’  will  encourage  students  to  respond 
honestly  about  issues  while  also  encouraging  students  to  think  more  broad- 
ly about  issues.  This  does  not,  however,  mean  that  you  have  to  agree  with  the 
students’  views  or  feel  that  the  students’  views  are  above  critique. 

Give  serious  consideration  to  students’  requests  for  alternative  materi- 
als when  materials  currently  used  inaccurately  represent  aspects  of  stu- 
dents’ social  identity  groups  or  cWtures.  Changes  should  be  made  when 
justified.  If  you  receive  criticisms  about  materials,  you  should  make  clear 
to  students  that  the  criticism  can  be  accompanied  by  specific  recommen- 
dations of  alternative  materials. 

Responding  to  Student  Identities 

Invite  all  students  to  contribute  to  class  discussion,  even  if  vou  assume 
that  the  discussion  is  more  relevant  to  some  students  than  others.  Students 
(irrespective  of  background)  do  not  like  being  forced  to  serve  as  the 
spokesperson  for  their  group.  StudenLs  also  do  not  appreciate  being  expect- 
ed to  know  everytliing  about  i,ssues  relating  to  their  group  or  the  assump- 
tion that  all  students  firom  their  group  feel  the  same  way  about  an  issue. 

Be  sensitive  to  the  experiences  of  visibly  underrepresented  .students  in 
vour  cla.ss.  Students  with  identities  that  are  underrepresented  and  visible  or 
known  may  face  certain  challenges  tlrat  unfairly  compromise  their  learning 
environment.  For  example,  students  may  not  be  allowed  to  do  assignmenLs 
on  certain  topics  because  of  the  instrunor's  assumption  about  the  students’ 
biases.  In  one  course,  women  wearing  Islamic  head  scarves  were  readily 
identified  as  Muslim  and  not  allowed  to  write  a paper  on  Islam;  it  was  more 
difficult  to  readily  identify  students  as  Christian  from  their  appearance,  so 
they  were  not  prevented  from  writing  papers  on  Christianity.  Students  from 
underrepresented  groups  may  also  feel  a self-imposed  pressure  always  to 
portray  themsehes  in  a good  light  so  they  do  noi  reinforce  stereotypes  about 
their  group.  tS'hereas  'majority  students  ' can  slack  off  from  time  to  time 


when  working  within  groups,  occasionally  show  up  late  to  class,  or  be  abs< 
without  peers  attributing  their  behavior  to  membership  in  a particu! 
group,  students  from  underrepresented  groups  often  sense  that  their  beh; 
ior  is  interpreted  as  a reflection  on  their  group.  Although  there  may  be  lii 
you  can  do  to  relieve  this  self-imposed  pressure  on  the  part  of  some  s 
dents,  you  can  be  thoughtful  about  your  interactions  with  these  students  a 
make  an  effort  not  to  publicly  discuss  students’  performance  or  behavior. 

Inequities  in  the  Classroom 

Be  aware  of  sender  dynamics  in  classroom  discussions.  Even  wh 
women  are  in  the  majority,  men  may  sometimes  consciously  or  unce 
sciously  dominate  class  discussions  or  interrupt  women.  Monitor  t 
occurrence  of  this  behavior,  and  encourage  women  to  speak  up  at  t 
same  time  they  discourage  men  fiom  dominating  the  discussion. 

Be  carehil  not  to  respond  to  comments  in  wavs  that  students  might  int 
pret  as  dismissals.  You  should  give  sufficient  attention  to  (a)  students’  co 
ments  that  differ  from  the  majority  of  students’  views  or  your  own  views,  ( 
students’  views  that  are  based  on  experiential  knowledge,  and  (c)  wome 
views  in  predominately  male  classes  or  traditionally  male  fields.  Be  aware 
differential  feedback  given  to  students  who  differ  on  some  aspect  of  th 
social  identity  (gender,  ethmdty.  disability^  sexual  orientation,  etc.).  For  exa 
pie,  you  should  attend  to  whether  you  speak  down  to  women  or  “brush  o 
their  questions,  yet  give  men  responses  that  are  informative  and  detailed. 

Conflict  in  the  Classroom 

Respond  to  classroom  conflict  in  a manner  that  helps  students  becoi 
aware  of  the  "learning  moment’’  this  conflict  provides.  Healed  discussic 
need  to  be  fadlitated  in  a manner  that  does  not  result  in  hostility'  among  cl: 
members  and  a sustained  sense  of  bad  feeling  in  the  room.  You  can  avt 
these  outcomes  by  encouraging  smdents  to  tie  their  feelings  and  conflicts 
the  course  material  and  by  looking  for  underlying  meanings  and  princip 
that  might  get  buried  in  the  process  of  class  conflict.  Students  appreciate  t( 
sions  benveen  groups  in  the  class  being  recognized  and  effectively  addressr 

Recognize  student  fears  and  concerns  about  conflict.  Students  entei 
class  with  different  levels  of  experience  and  comfort  with  conflict.  It 
important  to  normalize  the  experience  of  conflict  in  the  classroom,  part 
ularly  in  classes  that  focus  on  controversial  topics.  This  can  be  acco 
plished  through  explicit  discussion  of  student  experiences  with  confl 
and  the  use  of  structured  discussion  exercises. 

■Maintain  the  role  of  facilitator.  One  of  the  challenges  of  teaching 
maintaining  the  role  of  instructor  under  a variety  of  conditions,  for  exa 
pie,  you  can  get  caught  up  in  expressing  your  own  perspective  in  heat 
discussions  or  can  become  overly  silent  in  discussions  that  go  beyond  yc 
own  knowledge  base  or  expenence.  While  these  responses  are  understar 
able,  such  role  abdication  can  create  chaos  in  the  classroom  or  force  s 
dents  to  fill  in  the  abdicated  facilitator  role.  In  order  to  avoid  this  outcon 
you  should  examine  your  typical  responses  to  conflict.  It  can  also  be  u: 
ful  to  find  ways  that  you  may  admit  your  limits  with  respect  to  conn 
areas  while  maintaining  responsibility  for  the  group  process. 

S/jari  Saunders  is  currently  coordinator  of  the  Transformi 
Communities  Project,  and  Diana  Kardia.  currently  director  of  the  ten, 
for  Research  on  Learning  and  Teaching  at  the  Cnii  ersity  of  Michigan 
Ann  Arbor.  Visit  the  CRLT/Multicultural  Teaching  and  Leariitiig  Scrrii 
uvhsite  at  wwvv.umich.eda/-crltmich/about.html. 
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Four  years  ago,  the  Archdiocese 
of  New  York  offered  up  a chal- 
lenge to  pubhc  school  educators 
in  New  York  City.  He  suggested  that 
the  1,000  least  successful  students  in 
the  public  school  system  be  allowed 
to  transfer  to  Catholic  schools. 

His  words-offered  as  an  olive 
branch  to  help  remedy  the  system's 
overcrowding  ills-provoked  fiery 
debate. 

Education  advocates  abruptly 
criticized  the  Archdiocese  for  trig- 
gering talk  about  school  vouchers. 
Supporters,  including  New  York  City 
Mayor  Rudolph  Giuliani,  seized  die 
occasion  to  lobby  for  a program 
that  would  grant  parents  the  option 
of  removing  children  from  public 
schools  to  send  them  to  private 
ones  with  the  support-and  possible 
funding  of  the  private  seaor. 

Schools  Chancellor  Rudy  Crew, 
who  has  since  left  office,  in  part 
because  of  his  outspoken  resistance 
to  vouchers,  defended  the  city’s  one- 
million-student  public  system  and 
refused  to  cooperate.  As  he 
described  it,  such  a program  could 
send  the  message  that  the  public 
schools  had  failed. 

Whether  he  liked  it  or  not,  such  a 
program  came  into  existence,  albeit 
in  a different  form  to  avoid  any  taxing 
litigation.  The  mayor  backpedaled 
horn  his  publicly  funded  plan,  and 
private  donors  coughed  up  $12  mil- 
lion to  fund  the  new  School  Choice 
Scholarships  program. 

The  program  granted  $1,400 
vouchers  annually  for  four  years  to 
children  in  low-income  households. 
The  school  system  refused  to 
provide  records-but  watched  as 


thousands  of  parents  applied  to 
remove  their  kids  from  classrooms 
in  failing  schools.  Two  Lhousand  of 
them  have  since  enrolled  in  private 
and  Catholic  schools  in  the  greater 
New  York  City  area,  and  nearly  all 
have  been  minority. 

“The  first  year,  the  group  was 
percent  Latino  and  44  percent 
African  American,"  says  Kristin 
Kearns  Jordan,  the  former  execu- 
tive director  who  is  now  starting  a 
charter  school  in  The  Bronx. 

Currently,  low-income  Latino  and 
African  American  students  are  not 

to  or; 


being  well-served  in  the  city's  lo 
performing  schools.’' 

The  program  has  continued 
disperse  vouchers  in  similar  ethc 
proportions,  granting  them  to  st 
dents  who  were  eligible  for  fn 
lunch  and  live  in  New  York  City, 
its  second  year,  the  program  targ< 
ed  the  city's  14  worst-performii 
community  school  districts  ar 
granted  vouchers  to  students 
kindergarten  through  fifth  grade. 

Said  Jordan.  “I  think  people  a 
really  looking  for  options  for  the 
kids,  and  the  schools  that  the  pa 


ents  are  using  their  scholarships 
towards  are  demonstrated  to 
work."  The  program,  she  said,  is 
thriving.  "It  is  alive,  and  it's  well." 

So  are  efforts  to  push  vouch- 
ers-chiefly  targeted  at  minority 
communities-across  the  nation. 
Candidate  Bob  Dole  lobbied  for 
them  in  the  last  presidential  race. 
The  issue  remains  a top  campaign 
issue  this  season.  Governor  George 
W.  Bush  suggested  withdrawing 
money  from  struggling  schools  to 
use  it  on  vouchers. 

In  New  York  State,  First  Lady 
Hillary  Rodham  Clinton  has 
sparred  with  her  competitor  for  a 
New  York  Senate  seat.  Republican 
Mayor  Giuliani,  over  their  potential 
effects.  Said  Clinton,  "Vouchers  to 
me  are  a flag  of  surrender." 

The  search  for  an  interim  city 
schools  chancdlor  thrust  the  name  of 
a pro-voucher  academic  to  the  fore. 
And  although  previous  state  efforts  to 
enact  a voucher  program  have  Med, 
some  l^islalors  privately  say  that  they 
might  submit  a bill  again  in  the  com- 
ing session  and  are  monitoring  court 
battles  to  determine  whether  the  time 
is  ripe  for  New  York. 

“I  think  ift  a question  of  fairness 
and  equity,”  says  New  York  City  Board 
of  Education  Mem^  Ninfa  Segarra, 
a former  deputy  mayor,  "and  foimess 
and  equity  mean  that  you  give  chil- 
dren every  opportunity  to  have  a free 
and  appropriate  education. 

"1  think  a voucher  program  is 
going  to  eventually  win  the  day  in 
New  York  City  and  throughout  the 
country  because  I don't  see  enough 
of  an  effort  being  made  to  provide 
other  avenues,  such  as  school 
choice  within  pubic  schools  and 
changes  in  the  teachers’  conu^ci  to 
make  them  more  accountable." 

But  there  is  considerable  move- 
ment on  the  horizon.  Ohio's  con- 
tentious voucher  fight  has  escalated 
to  a Federal  District  Court.  In 
December,  Federal  Judge  Solomon 
Oliver  Jr.  concluded  that  Cleveland  s 
four-year-old  taxpayer-financed 
voucher  program  violated  the 


Constitution’s  separation  of  church 
and  state.  In  that  three-year-old 
program,  most  of  the  students  left 
public  schools  for  parochial  ones. 

The  governor  hastily  vowed  to 
appeal,  and  the  program,  which 
distributes  $2,500  in  state  money 
toward  tuition,  continues  until  the 
Sixth  Circuit  Court  of  Appeals 
issues  a ruUng.  Experts  suspect  that 


this  case  could  eventually-and 
soon-wind  up  before  the  United 
Slates  Supreme  Court, 

Meanwhile,  the  Wisconsin 
Supreme  Court  upheld  a similar 
program  in  Milwaukee,  and  the  L’.S. 
Supreme  Court  dechned  to  take  on 
the  case.  In  Maine  and  Vermont, 
courts  have  found  the  programs 
might  exclude  parochial  schools. 
And  in  Florida,  where  a Pensacola 
program  had  been  expanding 
statewide,  in  March  a judge  found 
the  program  uncomstiiuiional,  sav- 


ing that  taxpayer-financed  vouchers 
for  private  school  programs  violated 
the  law.  It  struck  a blow  to  pro- 
voucher  advocates. 

As  the  legal  battles  progress,  the 
debate  is  also  being  waged  on  the 
front  lines:  in  the  classrooms  and 
in  the  impoverished  neighborhoods 
where  parents  say  vouchers  have 
become  increasingh  palatable. 


Their  popularity  among  minority 
famih’es  has  rapidly  grown. 

"States  need  to  understand  that 
they  are  all  programs  geared  one 
way  or  another  towards  kids  that 
are  not  being  well  served  in  the 
public  schools."  said  Joseph  P. 
Viteritti,  author  of  Choosing 
Equality  (Brookings  Institute). 
"What  I've  been  arguing  is  that 
people  on  the  left  and  liberals  are 
going  to  have  to  come  to  appreciate 
this  and  have  to  deal  with  the  issue 
more  responsibly.  " 


“This  has  become  a minority 
issue,  and  the  data  show  that  if  you 
look  at  Blacks  and  Hispanics.  this  is 
where  it's  going;  vouchers,"  Viteritti 
said.  “People  in  the  suburbs  are  not 
very  receptive  to  the  idea.  They  feel 
it's  taking  money  away  from  the  pub- 
hc  schools  to  put  in  private  schools. 

"But  there  is  strong  support  for 
this  among  Black  and  Hispanic 
parents,  and  the  reasons  are 
straightforward:  these  are  parents 
whose  children  get  stuck  in  the  fail- 
ing schools,  and  they  are  not 
attending  suburban  schools.  These 
kids  are  attending  inner-city- 
schools  and  very  often  low-per- 
forming schools.  What  these  par- 
ents are  looking  for  are  options." 

The  voucher  movement  has  its 
critics. . .and  its  defenders.  Supporters 
say  that  vouchers  will  force  pubhc 
schools  to  shape  up  to  remain  com- 
petitive. They  hold  that  low-income 
students  would  have  wider  education- 
al opportunity  for  greater  achieve- 
ment. Religious  conservatives  main- 
tain that  they  could  send  kids  to 
schools  reflecting  their  values. 

Critics,  though,  stress  that  there 
are  questions  about  the  use  of  pub- 
lic funds  for  religious  education, 
that  the  private  schools  might  not 
be  appropriately  regulated,  and  that 
there  might  not  be  adequate  trans- 
portation. They  also  say  that  vouch- 
er programs  can  siphon  off  the  best 
and  brightest  students  to  private 
schools,  and  that  access  is  skewed 
toward  involved  parents. 

Unions  have  furiously  opposed 
vouchers.  The  National  Education 
.Association  President  Bob  Chase, 
commenting  on  Bush’s  plan,  said, 
"The  public  doesn't  want  vouchers." 

The  NEA  reports  that  evaluatioas 
of  voucher  students'  achievement 
show  no  or  only  small  improvements 
when  compared  with  pubhc  school 
students.  It  cites  "offidal  studies " that 
conclude  that  vouchers  did  not 
impnne  overall  student  acluevcmcnt. 

The  ,50th  annual  Phi  Delta 
kappa/'Gallup  Poll  of  the  Publics 
Atutudes  Toward  the  Public  Schools 


found  that  88  percent  of  parents 
would  prefer  to  spend  their  tax  dollars 
on  smaller  classes.  .NEAS  recommen- 
dations: in\esting  in  public  schools  to 
lower  class  size,  improving  teacher 
training,  and  instituting  programs  tar- 
geted at  improving  reading  skills 

“Children  and  taxpavers  would  be 
much  better  served  by  proven  educa- 
tion reforms  that  serve  all  children," 
said  Chase,  whose  oiganization  joined 
the  Ohio  Education  Association  to 
fight  Qeveland's  program  in  court. 

Still,  the  first  study  of 
Cleveland’s  program-by  Harvard’s 
John  F.  Kennedy  School  of 
Government-found  that  two-thirds 
of  the  parents  who  use  the  vouch- 
ers were  “very  satisfied"  and  that 
testing  showed  that  students  had 
made  significant  strides. 

“I  think  the  evidence  is  very 
mi.xed  at  this  point.  If  you  are  look- 
ing for  performance  data  in  terms 
of  student  achievement,  [those] 
data  [are]  very  controversial  right 
now,  depending  on  whose  reports 
you  look  at,"  Viteritti  said.  “The 
more  encouraging  ones  say  the 
kids  who  participate  in  these  pro- 
grams are  doing  better  academical- 
ly. The  more  discouraging  ones  say 
that  they're  not  doing  any  better  but 
they’re  not  doing  any  worse." 

Carol  Gresser,  an  adjuna  profes- 
sor at  St.  John’s  University  and  the 
director  of  Columbia  University 
Teachers’  College's  Institute  for 
School  Board  Leadership,  said  that 
publicly  funded  vouchers  are  ill^al 
in  New  York  State.  Instead  of  vouch- 
ers, she  says  that  a public  school 
choice  program  will  benefit  students. 

"I  think  what  vouchers  simply 
do  is  provide  exit  visas  for  some 
kids  to  leave  the  public  school  sys- 
tem, but  they  leave  hundreds  of 
thousands  of  kids  behind.  You  are 
not  really  solving  the  problems  of 
public  education." 

"I  am  sure  you  will  find  some  in 
the  minority  community  who  think 
vouchers  will  be  the  magic  buUet-but 
not  all  people  in  the  minority  com- 
munitv.  What  thev'  realize  is  that  what 


we  have  to  do  to  improve  the  neigh- 
borhood schools  is  to  let  all  parents 
have  the  option  to  send  their  children 
to  any  school  in  their  distria." 

For  every  critic,  there  appears  to 
be  a defender  who  contends  that 
vouchers  will  help  inner-dty  children. 

In  a recent  speech  at  a 
Manhattan  luncheon,  Baltimore 
Mayor  Kurt  Schmoke  decried  the 


acce.ss  that  wealthier  parents  have 
to  better  schools  while  low-income 
parents  don’t  have  similar  options. 

"Some  say  that  school  choice, 
especially  vouchers,  will  weaken 
public  education,"  said  Schmoke, 
whose  watch  has  seen  the  creation 
of  a Baltimore  school  choice  pro- 
gram, the  New  Schools  Initiative. 
“My  response  is  that  choice  can 
only  strengthen  public  education  by 
introducing  competition  and 
accountability  into  the  mix  ” 

He  went  on:  "A  properly  structured 
voucher  program  is  no  more  a viola- 
tion of  the  principle  of  separation  of 


church  and  state  than  is  the  G1  Bill. 
This  program  allowed  military  veter- 
ans to  use  government  dollars  to 
attend  any  imiversity  of  their  choice, 
public  or  private,  religious  or  secular." 

Education  advocates  say  that  par- 
ents in  minority  communities  are 
more  apt  to  favor  vouchers.  New 
York’s  Toussaint  Institute  Fund  sur- 
veyed 747  parents  and  found  that  of 


the  635  who  answered  a question 
about  vouchers,  533  said  that  they 
would  like  to  see  a voucher  program 
adopted  in  the  United  States:  545 
said  they  believe  vouchers  would 
empower  the  economically  deprived 

The  programs  often  accept  stu- 
dents who  reflect  the  demographics 
of  the  region,  which  is  why  New 
York  City’s  School  Choice 
Scholarships  have  been  granted  to 
higher  percentages  of  Latinos  and 
.\frican  Americans,  and  Cleveland's 
have  largely  gone  to  African 
.\merican  students. 

Segarra,  who  is  Latina,  said  that 


she  is  often  confronted  by  part 
who  want  more  opportunities 
their  children.  "When  you  explaii 
a parent  that  they  can  have  a ceti 
amount  of  dollars  to  walk  dowi 
a school  nearby,  normally  a scb 
with  a religious  orientatior 
Catholic  School  or  one  run  by 
Protestant  Church,  they  want  it." 

She  added,  “I  think  that  pan 
are  the  first  ones  on  line  to  aa 
vouchers.  The  people  who  d( 
want  vouchers  are  people  who  h 
a vested  interest  in  the  school : 
tern  and  the  current  bureaucraq 

Added  Viteritti,  “When  you 
parents  what  they  like  ab 
schools,  the  information  that  coi 
back  is  very  consistent.  They  I 
about  high  academic  standai 
high  expectations  for  their  kids, 
safety  of  the  school,  a sense 
community.  They  talk  about,  if  ii 
rebgious  schools,  that  they  like 
religious  values  in  the  school.” 

Experts  say  that  the  I 
Supreme  Court,  if  it  takes  on 
Cleveland  case,  will  chart 
course:  leading  either  to  a floui 
of  new  voucher  programs  oi 
choice  programs  that  are  priva 
financed.  Currently,  Cleveland 
distributed  some  4,000  voucher; 

The  minority  community  did 
sit  back  when  last  year’s  judicial 
back  was  delivered.  In  fact,  it  wa; 
public  outcry  that  spoke  volume 
Viteritti.  Parents  took  to  the  stn 
and  held  candlelight  vigils-a  n 
sive  show  of  support  that  eventu 
swayed  a judge  to  keep  the  progi 
afloat  until  the  legal  battle  is  over 

"’It  became  a symbol  and  re 
dramatized  how  choice  i 
become  a ‘poor  issue,’  because 
saw  all  of  these  minority  part 
marching,  which  was  a throwb 
to  the  old  civil  rights  days.  It  wa 
the  Christian  Coalition.  It  wasn’t 
conservative  free-market  pro 
nents.  It  was  poor  people." 

"This  case,  if  it  reaches 
[U.S.j  Supreme  Court,  will  b 
landmark  case." 
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Smithsonian  Celebrates  African, 
Caribbean,  and  Latin  Drums 

0“Ritmos  de  Identidad:  Fernando 
Ortiz’s  Legacy  and  the  Howard 
Family  Collection  of  Percussion 
Instruments,”  an  exhibition  organized  by  the 
Smithsonian  Center  for  Latino  Initiatives  in 
Washington,  D.C..  focuses  on  percussion 
instruments  in  Afro-Caribbean  music.  The 
display  opened  in  February  in  the 
Smithsonian’s  Arts  and  Industries  Building 
and  continues  through  Aug.l. 

Percussion-a  key  element  in  the  tropical 
sounds  of  mambo,  merengue,  samba,  Latin 
jazz,  and  salsa-has  played  an  important  role 
in  defining  Latin  sound.  Showcasing  approxi- 
mately 150  percussion  instruments  made  in 
Africa,  Cuba.  New  York,  Puerto  Rico,  and  other 
locations,  the  exhibit  explores  the  historical 
development  of  percussion  in  Afro-Caribbean 
music.  Several  rare  items  from  the  700-piece 
Howard  Family  Collection  are  included. 

Poet  Agosin  Speaks  at  Rutgers 

Award-winning  Latina  poet  Marjorie 
Agosfn  spoke  of  growing  up  Jewish  in  pre- 

Center  for  the  Study  of 

Jewish  Life  at  Rutgers  jB  ' 

exiended  Jewish  family 

in  a mostly  Catholic  nation.  It  addressed  sudi 
i.ssues  as  anti-Semitism  and  being  an  ouLsider, 
which,  along  with  politics  and  violations  of 
human  rights,  have  informed  her  work  as  a poet 
These  experiences  are  among  the  themes 
of  her  most  recent  hook.  Tbv  Al/ikibcl  w M\ 


Hands,  published  last  year  by  Rutgers 
Lriiversity  Press. 

A professor  of  Spanish  at  Wellesley  College, 
Agosin  recently  was  honored  with  a United 
.Nations  Leadership  Award  for  Human  Rights. 

Multicultural  Conference  and 
Seminar  Calendar  for  Marketers 

Multicultural  Marketing 
Resources,  Inc.  (N.Y.),  has 
compiled  and  published  a comprehensive 
calendar  of  more  than  85  seminars  and  con- 
ferences taking  place  in  the  year  2000  of 
interest  to  marketing  professionals  who  target 
Hispanics,  African  Americans,  Asian 
Americans,  women,  the  gay  and  lesbian  mar- 
ket. and  other  cultural  groups.  The  calendar, 
which  will  be  updated  throughout  the  year  as 
events  are  scheduled,  includes  banquets, 
galas,  fundraisers,  and  expositions  sponsored 
by  multicultural  organizations. 

The  calendar  is  &ee  to  professionals  in  the 
marketing  and  public  relations  industry.  Call 
(212)  242-3351;  e-mail,  MMRNews(s>aoi.com; 
or  fax  your  business  card  to  (212  ) 691-5969. 

Saginaw  Graduate  Receives 
FeUowship 

Scott  Rodriguez.  Saginaw  Valley  State 
University  (Calif.)  graduate  student,  was  chosen 
out  of  70  applicants 
to  receive  a fully  paid 
fellowship  with  the 


Michigan  Political 
leadership  Program 
(MPLP)  at  Michigan 

State  University.  ’ 

Rodriguez  and  20  Sk 

other  MPLP  Fellows  Bk 

will  meet  for  10 

weeks  during  a lO-month  period  to  discuss 
state  policy  issues  with  prominent  political, 
busine.ss.  media,  university,  and  community 
leaders. 

Rodriguez  is  a constituent  liaison  in  the 
district  office  of  U.S.  Congressman  James 
Barcia.  .At  .Saginaw  Valley  State,  he  is  pursuing 
a maskr’s  degree  in  organizational  leader- 
ship atid  administration 


Texas-Austin  Symposium  on 
Fragile  Democracies 

Scholars,  government  officials,  a 
human  rights  activists  examir 
the  forces  affecting  democracy 
Latin  America  at  a University  of  Texas-Aus 
symiposium. 

The  conference,  ’’Challenges  to  Frag 
Democracies  in  the  Americas:  Legitimacy  a 
Accountability,”  looked  closely  at  how- 
instruments  of  government  sunived  perit 
of  authoritarianism  and  are  handling  curr 
challenges  to  determine  what  it  takes 
regain  true  democratic  legitimacy,  Rec 
events  illustrate  that  the  judiciary,  the  legi: 
lure,  and  the  executive  branches  each  p 
different  parts  in  this  process.  How  et 
branch  responds  plays  a critical  role  in 
reestablishment  of  the  public  trust  that  i: 
the  heart  of  any  democratic  system. 

Carolina-Chapel  Hill  Holds 
Seminar  on  Media  and  Latinos 

The  School  of  Journalism  and  M; 
Communication  at  the  University  of  No 
Carolina-Chapel  Hill  • * -, 
held  a seminar,  / ^ 

’ Covering  the  Latino  ‘ ‘ 

The  program 
included  sessions 

Census:  political  influ- 
ence  and  concerns:  Latinos  as  consumi 
and  how  to  consider  Latinos  in  writing  e\ 
story  rather  than  relegating  them  to  a beat 

Felix  Gutierrez,  senior  vice  president . 
executive  director  of  The  Freedom  For 
Pacific  Coast  Center,  ga\c  a keynote  addr 
Gutierrez  has  worked  for  more  than  .50  yc 
toward  improving  coverage  and  employ n 
of  Utinos  in  the  news  media. 

Other  speakers  included  Gilberl  Bail 
uce  president  and  editor  of  Tbe  Dai 
Morning  b'eus:  Don  Flores,  executise  i 
president  and  editor  of  the  El  too  hr? 
Frank  del  Olmo,  a.ssociate  editor  of  the 
Angc'les  Tirnn:  -and  Maggie  Rnas-Kodrie 
(pictured),  assistant  professor  of  lournal 
at  (he  Lni\ersit\  ofTexas-.Vustin. 


Queens  College  Exhibits  Photos  of 
Spanish  Catholic  Ceremonies 

Photographic  images  of  Spanish 
Catholic  ceremonies  by  photojour- 
nalist  Tino  Martinez  were  on  dis- 
play at  the  Queens  College  Art  Center  (N'.Y). 
The  exhibition,  "Tino  Martinez  Ex-votos; 
Photographs  from  Galicia,"  was  curated  by 
Jerald  R.  Green. 

Martinez  specializes  in  documenting  the 
numerous  romen'as  (processions)  that  occur 
annually  under  the  regional  government  of  his 
native  Galicia  in  the  northwestern  corner  of 
Spain.  His  images  of  these  processions^  some 
solemn,  some  celebratory,  have  been  exhibited 
throughout  Spain  and  in  Europe. 

“Martyrs  of  El  Salvador”  Lectures 
at  Saint  Mary’s 

GA*?nT  lectures  at  Saint  Mary's 

SHAKY'S  College  (Ind.)  related  stories  of 
extraordinary  people  who  have 
sacrificed  their  lives  for  their  faith, 

“The  Martyrs  of  El  Salvador,"  a three-day 
series  of  pre-Lenten  lectures  delivered  by 
Marie  Dennis,  director  of  the  Maryknoll  Office 
for  Global  Concerns  in  Washington,  D.C.. 
aimed  to  inspire  greater  awareness  and  appre- 
ciation of  Catholic  Social  Teaching  and  the 
steadfast  devotion  of  so  many  to  its  principles. 

Dennis  coordinates  Maryknoll’s  participa- 
tion in  United  Nations  activities  and  travels 
often  to  Latin  America. 


Latino  Health  Forum  at  Charles  R. 
Drew  University 


Dr.  Elena  V.  Rios,  president  of  the 
National  Hispanic  Medical 
Association  and  director  of  Hispanic- 
Serving  Health  Professions  Schools  (HSHPS), 
Inc.  was  a guest  speaker  at  a Latino  health  forum 
held  at  the  Charles  R.  Drew  University  of 
Medicine  and  Science  (Calit). 


Rios  discussed  an  agenda  to  strengthen 
the  education  and  increase  the  numbers  of 
high-quality  Hispanic  health  care  providers, 
thus  to  serve  and  improve  the  health  status  of 
Hispanics. 

The  University  is  a charter  member  of 
HSHPS,  a nonprofit  organization  established 
in  1996  in  response  to  the  President's 
Executive  Order  12900,  "Educational 
Excellence  for  Hispanic  Americans." 


Latinas  Unite  at  Southwest  Texas 
State 

.Aiming  to  bridge  both  a gender  and  cultural 
gap  by  fostering  communication  among  stu- 
dents. professionals, 
and  the  community, 

Southwest  Texas  State 
University  (SWT)  Latina 
students  designed  and 
hosted  the  5th  Annual 
Images  of  Women 
Conference.  Speakers 
discussed  the  pohtical, 
economic,  and  cultural 
needs  of  Latinas  across  the  United  Stales. 

Musician  Tish  Hinojosa  and  feminist  author 
and  educator  Dr.  Maria  Herrera-Sobek  (pic- 
tured) were  keynote  speakers.  Other  presen- 
ters included  Dr.  Kate  Pierce,  Dr.  Ana  Juarez, 
Stella  Silva,  and  Dr.  Leticia  Garza-Falcon. 

(See  related  story.  Page  26.) 


Continental  and  Houston  School 
District  Encourage  Bicultural 
Reading 


Continental  Airlines  awarded  “pilot 
wings”  to  thousands  of  Houston 
■ Independent  School  District 
(HISD)  second  graders,  encouraging  them  to 
reach  their  individual  lofty  goals.  The  chil- 
dren received  the  wings  as  an  incentive  to 
participate  in  the  airline’s  Vuela  con 
Libros/Fly  with  Books  bicultural  reading  pro- 
gram in  1999-2000. 


"With  Continental  Airlines'  help,  HlSD's 
bilingual  reading  initiative  has  been  greatly 
enhanced  at  each  of  our  participating 
schools,"  said  Jaime  de  la  Isla,  assistant 
superintendent,  HISD.  "Vuela  con  Libros/Fly 
with  Books  gives  children  a chance  to  learn 
another  language  through  an  appreciation  of 
Hispanic  culture,  regardless  of  what  their 
nau've  tongue  may  be." 

During  a visit  to  Holden  Elementary  School. 
Continental  pilot  Diego  Camiro  spoke  to  the 
children  about  die  importance  of  reading 


Rivera  Director  of  Northern  Essex 
Business  Center 

Mayte  Rivera  was  named  director  of 
Northern  Essex  Community  College's 
Lawrence  Business  Assistance  Center  in 
.Massachusetts. 

The  center,  which  officially  opened  its 
doors  in  February,  wxs  funded  by  a S-lOfl.OOO 
grant  ftxmi  the  US.  Department  of  Housing  and 


Urban  Development  s 
Hispanic-Serving 
Institutions  .Assisting 
Communities  Program. 

“1  believe  passion- 
ately that  education 
and  financial  assis- 
tance programs  are 
key  to  removing  the 
challenges  and  barriers  that  Hispanic  bu 
ness  owners  face,”  said  Rivera. 

A native  of  Puerto  Rico  who  came  to  tl 
country  in  1984,  Rivera  has  a paralegal  certi 
cate  from  Middlesex  Community  College  anc 
bachelor’s  degree  from  New  Hampshire  CoUej 


Former  Argentinean  President  at 
TexaS'Austin 


Carlos  Menem,  the  president  of  Argenti 
from  1989-1999,  lectured  at  the  University 
Texas  (UT) -Austin  in 
March.  His  talk,  “La 
Argentina  en  la  ddea- 
da  del  90  y los 
desaffos  del  nuevo 
milenio"  ("Argentina 
in  the  Decade  of  the 
1990s  and  the 
Challenges  of  the  New 
.Millennium"),  given  in 
Spanish,  was  sponsored  by  the  Argenti 
Studies  Center  at  the  UT-Austin  Institute 
Latin  American  Studies  (ILAS). 


“Even  Menem’s  detractors  confess  that  I 
presidency  transformed  Argentina  in  ma 
positive  ways,  " said  Dr.  Nicolas  Shumw 
director  of  ILAS.  "Previously  a country  of  sta 
run  industries  and  a protected  econor 
Argentina  under  Menem  enthusiastica 
embraced  liberal  economic  policies.  A: 
result,  foreign  investment  grew,  partly  a: 
result  of  privatizing  state  enterprises,  but  lar| 
ly  because  .Menem's  policies  made  the  coun 
so  much  more  attractive  to  foreign  capital." 


Laige  NIH  Grant  to  New  Mexico 
State 

National  Institutes  of  Hea 
^ " (NIH)  has  awarded  a four-ye 

S5.77  million  grant  to  New  Mex: 
State  University  (NMSU)  to  support  reseai 
in  the  molecular  life  sciences.  It  is  the  iaig 
NIH  grant  ever  awarded  to  NMSU. 

The  grant,  awarded  through  the  NIH  SCO 
program.  Support  for  Continuous  Reseai 
pjocellence,  will  support  eight  research  pro)e 


and  two  pilot  projects  b\’  faculw  members  Irom 
several  NMSU  departments. 

SCORE  grants  are  for  “biomedical  and 
behavioral  research  at  institutions  with  signif- 
icant underrepresented  minority  student 
enrollment."  About  48  percent  of  NMSU's 
undergraduate  students  are  Hispanic.  .Native 
American,  or  African  American. 


Central  Connecticut  Students  Go 
Abroad 

Central  Connecticut  State  University 
will  be  conducting  a two-week  edu- 
cational program  exploring 
European  cultures  and  ancient  sites, 
May  20  to  June  4.  The  first  week  \vill  be  spent 
in  and  around  Lisbon,  Portugal,  and  in 
Madrid,  Toledo,  Seville,  and  Granada.  Tourists 
will  visit  Alhambra,  an  African  Moorish 
palace  above  the  narrow  streets  of  medieval 
Christian  Granada. 

The  second  week  will  be  spent  in  Pisa, 
Milan,  Venice,  Florence,  and  Rome. 
Michelangelo  said  that  the  doors  of  the 
Baptistery  in  Florence  “were  worthy  to  form 
the  gates  of  paradise."  Napoleon  called  St. 
Mark’s  square  in  Venice  “the  finest  drawing 
room  in  Europe.” 


Caregiving  Roundtable  at  Cal  State 
-I.A. 

Assistant  Secretary  of  Aging  Jeanette  C. 
Takamura  (pictured  1.),  US.  Department  of 


Health  and  Human  Services,  led  a roundtable  at 
California  State  University-Los  Angeles’  Roybal 
Institute  for  Applied  Gerontology.  The  meeting, 
■'America's  Families  Care:  Voices  from  the 
Communities,"  addressed  femily  care-giving  and 
long-term  care  issues,  with  a focus  on  etlinic 
communities  and  diversity. 

Jorge  Lambrinos  (r.),  director  of  the 
Roybal  Institute,  attended  along  witli  Cal  State 
L.A.  administrators,  family  care-givers,  and 
representatives  of  agencies  providing  service.s 
for  older  adults,  faith-based  organizations, 
health  care  businesses  (nursing  homes  and 


companies  that  provide  home  care  equip- 
ment), and  labor  unions. 

l<BKas  A&M'Kingsville  Engineering 
Students  at  National  Conference 

Ingrid  Ascencio,  a senior  mechanical  engi- 
neering student  from  Texas  AStM  University- 


Kingsville,  came  home  from  a meeting  in 
Washington,  D.C,  with  a $2,000  cash  prize  for 
her  award-winning  paper  while  classmate 
Cecilia  Cortez,  also  a senior  mechanical  engi- 
neering major,  accepted  the  Chapter 
Development  Award. 

Ascencio  (pictured  r.)  and  Cortez  (1.) 
attended  the  national  meeting  of  the  Society 
of  Hispanic  Professional  Engineers.  Cortez  is 
president  and  Ascencio  is  vice  president  of 
the  Texas  A&M-KingsviJle  chapter. 

Ascencio’s  paper,  “The  Changes  in 
Mechanical  Properties  of  the  Rat  Femor  with 
Alcohol  Effects,"  is  based  on  her  interest  in 
biomedical  engineering. 

Cortez  said  that  the  group  sponsors  visits 
to  campus  by  industrial  leaders  and  conducts 
programs  for  high  school  and  middle  school 
students  emphasizing  the  importance  of  sci- 
ence and  engineering. 

Matos  Rodriguez  in  New  Post  at 
Hunter  College 

Dr.  Felix  V.  Matos  Rodriguez,  an  educator 
and  historian  with  interests  in  public  policy, 
has  become  the  direc- 
tor of  The  Center  for 
Pueno  Rican  Studies  at 
Hunter  College  (N.Y.). 

In  planning  to  have 
"Centro  ” focus  more  on 
policy  issues,  including 
K-12  school  reform, 
welfare  legislation,  and 
migration,  Matos 
Rodriguez  envisions  its  staff  of  researchers 
regularly  providing  data  and  analysis  to  New 
York  City  officials  on  issues  affecting  the 
Pueno  Rican  and  greater  Latino  communities. 


“1  would  also  like  to  expand  Cen 
lie  policy  work  outside  the  city,  hel( 
more  Latinos  for  social-research  cat 
train  leaders  of  community  organii 
gather  their  own  data  to  support  th 
cacy,"  he  said. 

Matos  Rodriguez  graduated  ci 
from  Yale  and  earned  two  master’: 
and  a doctorate  at  Columbia  Univers 

Western  Oregon  Holding  Pn 
in  Mexico  City 

WESTERN  OREGON  Western  Ore] 

UNIVERSITY  (wou)andtl 
sidad  Iberoamericana  will  conduct : 
Intensive  Spanish  Program  June  I! 
Aug.  3 in  Mexico  City.  The  program 
urban  experience  as  students  live 
in  the  largest  city  in  the  worid.  Pa 
live  with  a Mexican  family  throu; 
program  to  help  gain  insight  into  ( 
of  the  Mexican  culture  and  society, 
the  city’s  public  transportation  syst 
from  campus  and  on  excursions  pn 
ther  insight  and  facilitates  travel  km 

WOU  students  must  be  willir 
intensive  language  courses  during 
They  will  be  able  to  earn  M academ 

Southern  Methodist  Hosts  ( 
Rodero  Exhibition 

The  Meadows  Museum  at 
Methodist  University  (Texas) 
“Cristina  Garcia  Rodero: 
Photographic  Eye  of 
Spain,”  through  May  28. 

Curated  by  Maria  Teresa 
Garcia-Pedroche,  associ- 
ate curator  of  the 
Meadows  Museum,  the 
exhibition  features  93 
photographs  from  Garda 
Rodero’s  series.  “Espana 
Oculta.  Public  Celebrations  in  S] 
1989,"  "Testigos,  ” from  Georgia  in 
Soviet  Union,  and  recent  docume 
from  post-war  Bosnia. 

One  of  Spain’s  most  prominen 
phers,  Garcia  Rodero  (pictured) 
nearly  30  years  documenting  its 
religious  festivals  and  ritual: 
Puerlollano,  Ciudad  Real  (La  Me 
up  on  the  meseta.  the  tablelan 
Toledo),  Garcia  Rodero  has  don 
research  on  the  various  rites,  whi 
elements  of  Christianity  with  s 
aspeas  as  fertility  and  rainfall. 


Latina  Organization  Holds 
Anniversary  Banquet 

LPC/XJtX  Latinas  Promoviendo 
Comunidad/Lambda  Pi  Chi  Sorority,  Inc.,  a 
community  ser\ice-based  organization  dedi- 
cated to  the  socioeconomic,  political,  and  edu- 
cational development  of  women  and  all  people 
of  color,  recently  held  its  12th  Anniversary 
Banquet.  The  event  was  held  in  conjunction 
with  the  sorority’s  annual  conference. 

Sorority  founders  created  the  organization 
in  1988  at  Cornell  University  (N.Y.)  to  consoli- 
date their  strength  as  responsible  women 
devoted  to  the  community.  Based  on  three 
ideals.  La  Comunidad,  La  Cultura  Latina,  and 
La  Hermandad,  the  group  eventually  e.vpand- 
ed  to  include  top  universities  and  colleges 
throughout  the  Eastern  U.S.  and  now  has 
more  than  200  members. 

Martinez  Named  VP  at  Texas- 
Brownsvillc/Fexas  Southmost 

Rosemary  R.  Martinez  is  the  new  vice  presi- 
dait  for  business  affairs  at  the  University  of  Texas- 
Brownsville/Texas 
Southmost  College 
(UTB^). 

“Rosemary  brings 
valuable  private  and 
public  sector  experi- 
ence to  this  work,  cou- 
pled with  an  energetic 
commitment  to  refin- 
ing processes  and 
improving  efficiency,”  said  Dr.  Juliet  V.  Garcia. 
University  president. 

Martinez  joined  the  University  in  199"  as 
budget  director  and  controller.  Since  1999. 
she  has  been  interim  assistant  rice  president 
for  business  affairs.  An  active  member  of  the 
community,  she  is  a member  of  the 
Brownsville  Citizens  Advisory  Committee. 

Martinez  earned  a bachelor’s  degree  from 
Pan  American  University,  graduating  summa 
cum  laude.  She  is  a CPA  and  is  currently  pur- 
suing a master's  at  UTB/TSC. 

In  the  News  at  Texas  A&M- 
Corpus  Christi 

r’'”  Texas  A&M  University-Corpus 
Christi  introduced  a special  dis- 
play  of  the  papers,  photographs, 
and  works  of  three  local  Mexican  American 
women  professionals  and  community  leaders. 
The  Bell  Library  display  honored  the  history 
of  Dr.  Clotilde  P.  Garcia,  Jovita  Gonzalez,  and 


Dora  Cervera  Mirabal,  Rosie  Mirabal  Garza, 
daughter  of  Dora  Cervera  Mirabal  and  friend 
of  the  other  two  honorecs,  spoke  about  the 
lives  of  the  three  honorees  at  the  reception. 

The  Texas  A&M  University-Corpus  Christi 
Weil  Gallery  recently  held  the  exhibit  "Alberto 
Mijangos;  Paintings.”  Prior  to  the  opening, 
Alberto  Mijangos  worked  on  a huge,  multi- 
paneled  wall  mural  for  the  e.xhibitlon.  Several 
large  mixed-media  paintings  on  canvas  and  a 
series  of  smaller  paintings  on  wood  panels 
also  were  on  display.  Mijangos,  who  was  born 
in  Mexico  City  and  has  lived  in  San  Antonio 
since  the  1960s.  has  exhibited  throughout 
Latin  America  and  the  United  States. 


Texas-San  Antonio  Associate  Dean 
Chosen  for  Fellowship  Program 

Bertha  Perez,  University  of  Texas-San 
Antonio  associate  dean  for  the  Dowmtown 
campus,  was  selected 
for  the  .National 
Hispana  Leadership 
Institute  Year  2000 
Fellowship  Program. 

One  of  only  20 
women  chosen  nation- 
wide, she  will  partici- 
pate in  a four-week  pro- 
gram that  includes  a 
week  each  at  Harvard  University,  Washington. 
DC,  and  San  Francisco.  The  program  prepares 
women  who  have  demonstrated  leadership  at 
the  local  level  for  positions  of  national  influence 
and  public  policy  impaa. 

The  .National  Hispana  Leadership  Institute 
was  founded  in  1988  with  a mission  to  create 
positive  global  change  through  personal 
integrity  and  ethical  leadership. 


Sandoval  Wins  Hayward  Award  for 
Excellence  in  Education 

Antelope  Valley  College  Professor  Patricia 
Sandoval  was  given  California’s  Hayward  .Award 
for  Excellence  in 
Eduation  at  a meeting 
of  the  board  of  gover- 
nors of  the  California 
Community  Colleges  in 
Sacramento. 

Nominees  were 
judged  on  five  criteria; 
commitment  to  serv- 
ing students;  commit- 
ment to  the  college,  including  helping  stu- 
dents .succeed;  participation  in  professional 
and/or  student  activities:  commitment  to  edu- 


cation. including  currency  in  the  facul 
member  s discipline;  and  serving  in  staiewi 
or  national  activities. 

Sandoval  is  a member  of  the  Cahforn 
.Association  of  Bilingual  Educators,  .Associatii 
of  Mexican  American  Educators,  and  Califort 
.\ssociaiion  of  Hispanic  Psychologists. 


Miaini-Dade  and  HACER  Create 
Scholarship  Fund 


k Miami-Dade  Community'  Colie 

np  W (M-DCC)  in  Florida  receivi 
^ $20,000  to  create  an  endowi 
scholarship  fund  for  Hispanic  students.  Lot 
McDonald’s  restaurant  frmchises-through  t 
Ronald  McDonald  House  Charities/Hispar 
American  Commitment  to  Education 
Resources  (RMHC/HACER)  .Scholarsh 
Program-donated  $10,000  to  the  collef 
which  the  M-DCC  Foundation,  Inc,  matched. 


Two  scholarships  per  academic  term, 
approximately  $1,000  each,  will  be  ma^ 
from  this  fund. 


The  HACER  Scholarship  Program  is 
initiative  of  the  McDonald’s  Hispan 
Operators  Association,  a national  organic 
tion  of  McDonald’s  franchise  owners 
Hispanic  descent.  Local  members  Roseli 
Rodriguez  and  Alex  Rodriguez  presented  t 
award  to  the  college  in  a recent  ceremony. 


California  Schools  Strive  for 
Diversity  in  Graduate  Education 


The  University  of  Californ: 
California  State  University,  and  ms 
of  Califomials  independent  coilej 
and  universities  teamed  together; : 
the  10th  consecutive  year,  to  host  the  Califon 
Forum  for  Diversity  in  Graduate  Educatioa 


More  than  1,000  students  of  color  as  wdl 
others  who  bring  diversity  to  higher  educati 
gathered  at  Stanford  University  to  attend  wo; 
shops  given  by  faculty  and  administrators  on  i 
key  aspects  of  how  to  select,  apply  to,  rece 
financing  for.  and  succeed  in  graduate  school. 

Undergraduates  and  master’s-level  si 
dents  from  dozens  of  California  colleges  a 
universities  were  selected  to  attend  becai 
of  their  potential  for  success  in  doctoral  p; 
grams.  In  addition  to  attending  worlcsho; 
students  had  the  opportunity  to  visit  w 
more  than  100  graduate  school  recruiu 
from  throughout  the  countrv. 


California  State-Fullerton  Holds 
Sociology  Day 

“Sociological  Perspectives 
iHrULLtKlU.N  on  Mexican  Americans  in 
Southern  California"  was  the  theme  of 
Sociology  Day  at  California  State  University- 
Fullerton-from  “Chicanos  in  the  Media”  to 
“Building  Healthy  Cities.” 

Guest  speakers  included  the  following:  Eli 
Reyna,  senior  human  relations  specialist  with 
the  Orange  County  Human  Relations 
Commission:  Dr.  Vilma  Ortiz,  professor  of 
sociology  at  the  University  of  California-Los 
.Angeles;  Moctesuma  Esparza,  filmmaker,  pro- 
ducer, and  entertainment  industry  executive; 
Dr.  America  Bracho,  executive  director  of 
Latino  Health  Access,  Santa  Ana,  Calif.;  and 
Augustin  Gurza,  Los  Angeles  Times  columnist. 

New  Jersey  City  Council  on 
Hispanic  AflEairs  Holds  Fundraiser 

The  Council  on  Hispanic  Affairs  (CHA)  of 
New  jersey  City  University  (NJCU)  held  its 
annual  scholarship 
fund  benefit  dinner. 

Event  organizer  Hugo 
Morales  is  NJCU  assis- 
tant director  of  publi- 
cations and  CHA  chair. 

Professor  Ben 
Jones  (pictured),  a 
faculty  member  in  the 
NJCU  art  department 
since  1967,  was  honored  for  his  contributions 
as  an  educator,  mentor,  and  artist  to  the  uni- 
versity community  and  to  Latino  communities 
around  the  globe. 

Jones  is  an  internationally  acclaimed 
painter,  sculptor,  printmaker,  and  mi.xed- 
media  artist.  Fluent  in  Spanish,  he  has  trav- 
eled extensively,  conducting  research  in  West 
Africa,  Brazil,  Cuba,  the  Caribbean,  France, 
Spain,  the  Soviet  Union,  Canada,  and  the 
United  States.  He  is  a graduate  of  William 
Paterson  University  (then  William  Paterson 
College)  and  has  master's  degrees  from  .New 
York  University  and  the  Pratt  Institute. 

Texas  A&M-Ringsville  Biology 
Students  Attend  Symposium 

Texas  A&M  University-Kingsville  biol- 
ogy students  presented  their 
research  at  the  first  National 
Insiituies  of  llealth/Research 
Infrastructure  in  Minority  Institutions 
.Symposium  in  Atlanta,  (>a.  Student  partici- 
pants included  Marta  F^tela  Martinez,  Mana 


Susana  Ramirez,  Elda  E.  Sanchez,  Gloria  R. 
Chapa,  Celia  Garcia-Prieto.  Roel  Valadez,  Jr.. 
Rosemary  Ramirez.  Gennie  Schuller-Chavez, 
Wendy  McCoy,  Ahmad  Galal-ElDeen.  Ronika 
Williams,  and  Morgan  R.  McKeller. 

The  mentors  accompanying  the  students 
were  Dr.  Maribel  Gonzalez-Garcia,  assistant 
chemistry  professor,  Dr.  Rafael  Perez- 
Ballestero,  chemical  technical  coordinator, 
and  Dr.  John  C.  Perez,  biology  professor. 


Minority  Medical  Students  Attend 
National  Meeting 


B-MS  Twenty-nine  of  the  nation's  most 
NtOct  gifted  minority  medical  students 
INlVlrl  presented  findings  of  tlteir  bio- 
medical research  projects  during  the  annual 
symposium  of  The  Fellowship  Program  in 
Academic  Medicine  for  Minority  Students.  The 
meeting  is  the  largest  gathering  of  minonty 
medical  students  in  the  United  States, 


The  fellowship  program  seeks  to  increase 
the  number  of  African  Americans.  Mexican 
Americans,  mainland  Puerto  Ricans,  and 
American  Indians  in  biomedical  research  and 
academic  medicine.  It  is  funded  by  the 
Bristol-Myers  Squibb  Foundation  and  admin- 
istered by  National  Medical  Fellowships,  a 
not-for-profit  organization. 

Each  fellow-third-  and  fourth-year  minor- 
ity medical  students  from  across  the 
U.S  -worked  on  a project  from  eight  to  12 
weeks,  in  collaboration  with  a leading  bio- 
medical researcher  who  served  as  a mentor. 


New  Mexico  Library  Hosts 
Transborder  Conference 


The  University  of  New  Mexico 
general  library  hosted  the  X. 
1 --  Transborder  Library  Forum,  or 
“X  FORD,”  the  10th  annual  conference  at 
which  librarians  from  the  United  States, 
Mexico,  and  Canada  convene  to  exchange 
information  about  the  provision  of  library 
services  in  those  regions. 


"Beyond  Our  Borders;  Inierconnection.s" 
explored  how'  librarians  can  transcend  per- 
sonal. cultural,  economic,  and  geopolitical 
borders  with  a shared  sense  of  purpose. 

John  Wirth,  Gildred  professor  of  Latin 
American  studies  at  Stanford  University  and 
president  of  the  North  American  Institute  in 
Santa  Fe.  was  a keynoter.  Noted  Acoma  Pueblo 
poet  and  ess;iy  ist  Simon  Ortiz  was  a speaker. 


April  Celebrated  as  Diversity 
Month  at  Western  Oregon 

Western  Oregon  University  celebrated  its  first 
organized  Diversity  Month  in  April.  Ito  Vidana 
(pictured),  a member  of 
the  Associated  Students 
of  Western  Oregon 
Univeisity,  was  the  diver- 
sity program  coordina- 
tor. 

"Voices,”  an  assem- 
bly of  students,  faculty, 
staff,  and  community, 
provided  an  opportu- 
nity for  open  dialogue  on  diversity.  A Day  of 
Silence  and  Two  Days  of  Action,  sponsored  by 
the  Gay  and  Proud  Club,  were  special  days 
geared  toward  raising  awareness  of  the 
homosexual  community.  The  Multicultural 
Student  Union  sponsored  salsa  dancing  and 
lessons,  and  Bernadette  Balagastas  presented 
a one-woman  show,  “Faces  of  America." 
International  Night  featured  demonstrations 
by  and  representation  from  most  of  the  uni- 
versity's international  student  cultures. 

Miami-Dade  Holds  Fundraiser  for 
Garcia  Fuste  Fund 

The  Miami-Dade  Community  College  (M- 
DCC)  Foundation,  Inc.,  presented  this  year's 
annual  fundraising 
luncheon  for  the 
Tomas  Garcia  Fustd 
Hispanic  Scholarship 
Fund,  in  Florida. 

Tomas  Garda  Fuste, 
a popular  Spanish-lan- 
guage  television  and 
radio  commentator 
and  Cuban  exile  leader, 
has  worked  for  more  than  11  years  with  the  M- 
DCC  Foundation,  Inc.  helping  raise  thousands 
of  dollars  for  scholarships  that,  to  dale,  have 
helped  about  73  Hispanic  students. 

“My  parents  did  not  have  the  means  to 
send  me  to  college,"  said  Garcia  Fustd.  “That’s 
what  makes  these  fundraising  efforts  so 
meaningful.  It  is  important  for  me  to  give 
other  Hispanics  the  opportunities  I never 
had." 

U.S.  International  Holds  Annual 
Friendship  Festival 

United  States  International  Lniversity 
(L'SIU)  in  California  recently  held  its  11th 
minual  Imemational  Friendship  Festival 


The  celebration,  “Color  Your  World,”  was 
orgar'''’d  and  presented  largely  by  USIU’s 
multicultural,  multinational  student  body. 
(Students  from  more  than  90  countries 
attend  L'SIL.)  Many  international  student 
clubs  sponsored  booths  highlighting  food  and 
crafts  from  their  home  countries.  Live  enter- 
tainment included  music  and  dance  perfor- 
mances and  a multicultural  student  style 
show. 

Bloomfield  College  Holds  BeneHt 
for  New  Library 

/ recent  benefit  for  the  new  libran^ 
at  Bloomfield  College  in  New  Jersey. 
4H 1^  Books  and  Bites,  featured  live  and 
silent  auctions,  dinner  and  dessert  buffets, 
and  live  entertainment. 

Bloomfield  College,  founded  in  18(S8,  is  an 
independent  college  historically  related  to  the 
Presbyterian  Church  of  the  USA.  The  student 
body  is  from  suburban  and  inner-city  neighbor- 
hoods. and  from  more  than  70  count'  ies.  Many 
students  are  the  first  in  their  families  to  attend 
college,  and  many  are  single  parents.  One-third 
of  those  receiving  finandai  aid  come  from  fam- 
ilies whose  annual  income  is  less  than  S12.000. 

Computer  Clr  ss  Taught  in  Spanish 
at  Pierce 


fierce  Colleges  (Wash.) 
continuing  education  department  is  offering  a 
four-session  course  on  basic  computer  usage 
taught  in  Spanish.  The  course  covers  computer 
terminology,  mouse  use,  basic  word  processing, 
and  spreadsheet  programs  in  the  Vdndows 
95/98  family.  Gus  Gomez,  a computer  instructor 
for  Pierce  College  at  Puyallup,  heads  the  cla.ss. 


finight  without  Armor:  Carlos 
Eduardo  Castaneda,  1896-1993 

by  Felix  D.  Almtiraz,  Jr. 

Rising  from  humble 
origins  in  South  Texas, 

Carlos  Eduardo  Castaneda 
overcame  financial  barri- 
ers and  ethnic  discrimina-. 
tion  in  his  quest  to  become 
a professor  and  achieved 
successes  unmatched  by 
any  American  historian  of 
Hispanic  descent.  This  is  a definithe  biography  of 
this  substantial  yet  virtually  unknown  historian  of 
the  20th  century. 

1999.  456  pgs.  ISBN  0-89096-890-X. 
$39.95  cloth.  Texas  A&M  University  Press. 
(800)  826-8911. 

The  San  Saba  Mission:  Spanish 
Pivot  in  Texas 

by  Roberts.  Weddle 

In  18th-century  Texas, 
under  Spanish  occupa- 
tion.  Franciscan  mission- 
aries  sought  to  convert 
natives  to  Christianity  ; 

and  make  them  produc-  . . 

tive  Spanish  citizens.  A 
change  occurred  with  tlie  San  Sabd  Mission 
disaster  and  the  ensuing  military  campaign  to 
punish  the  Indians  responsible.  This  book 
examines  the  tragedy  as  well  as  its  effects  on 
the  area's  development  as  a whole. 

1999.  320  pgs.  ISBN  0-89096-911-6.  $16.95 
paper.  Texas  .\&M  University  Press.  (800) 
826-8911. 

Texas  Almanac  2000-2001 

Mary  G.  Ramos  and  Robert  Plocheck.  eds. 

riie  special  millennium  edition  of  the 
rexas  Almanac  is  the  definitive  resource  for 
Texas  information-its  historv,  its  culture.  ;uid 


its  future.  It  includes  sto- 

ries  on  the  Texas 

Rangers,  and  on  the 

influence  of  oil  on  Texas’  ¥ | 

culture,  people,  and  W 

economy.  This  one-stop, 

comprehensive  reference 

book  for  all  things  Texan 

was  published  by  The  Dallas  Morning  New 

1999.  672  pgs.  ISBN  0-914511-28-9.  $12 
paper.  Texas  A2tM  University  Press.  (8( 
826-8911. 

Mutual  Impressions:  Writers  froa 
the  Americas  Reading  One  Anoth 

Ilan  Stavans,  ed. 

It  is  commonly 
assumed  that  the  United 
States  and  Latin  America, 
culturally  so  different, 
move  artistically  to  very 
different  rhythms.  Also 
common  is  the  assump- 
tion that  the  literary  fig- 
ures on  each  side  of  the  global  North/So 
divide  have  had  very  little  interest  in  the  w 
of  their  counterparts.  Professor  of  Spar 
Ilan  Stavans-whose  emergence  as  a leac 
spokesperson  for  Latinos  has  sparked  del 
among  Latino  scholars-shows  how  solid 
bridges  between  writers  and  across  bort 
have  been,  and  how  crucial  they  are  likel 
become. 

1999.  326  pgs,  ISBN  0-8223-2423-7.  SI 
paper.  Duke  University  Press.  (888)  651-01 

An  Account  of  the  Antiquities  of 
the  Indians:  A New  Edition,  with 
Introductory  Study,  Notes,  and 
Appendixes  by  Jose  Juan  Arrom 

bv  Fray  Ramon  Pane 

With  Columbus  on  his 
second  voyage  to  the  New 
World  in  k94  was  a \ 
young  fnar  named  ^ 

Ramon  Pane,  whose 
assignment  was  to  live 
among  the  “Indians” 
whom  Columbus  had 
"discovered”  on  the 
island  of  Hispaniola  and  to  learn  their 
guage  and  write  a record  of  their  lives 


beliefs.  Now  available  for  the  first  time  in 
English  as  an  independent  text  in  its  own 
right,  it  comes  with  the  latest  anthropological 
research  on  these  early  people. 


1999.  72  pgs.  ISBN  0-8223-2547-8.  $12.95 
paper.  Duke  University  Press.  (888)  651-0122. 

Vecindarios  escentricos 

(Spanish) 

b)'  Rosario  Ferre 

Puerto  Rican  author 
Rosario  Fferre,  in  a fictitious 
biography,  presents  con- 
trasting narratives  of  bmily 
life-both  working-class 
and  upper-class-through- 
out  20th-century  Puerto 
Rico.  The  stories  address 
the  effects  of  both  early  Puerto  Rican  politics  and 
Americas  liberal  influences  on  the  island. 

1999.  452  pgs.  ISBN  0-575-70370-5.  $14.00 
paper.  Vintage  Espanol.  (800)  323-9872. 

The  Immigraiit  World  of  Yhor  City: 
Italians  and  Their  Latin  Neighbors 
in  Tampa,  1885*1989 

by  Gary  R.  Mormino  and  George  E. 
Pozzetta 

This  reprint  makes 
available  once  again  the 
wonderful  story  of  the 
vibrant  community  of 
Italians,  Spaniards,  and 
Cubans  that  grew  up 
around  the  dgar  industry 
in  Tampa,  Fla.,  at  the 
dawn  of  the  20th  century.  The  extent  to  which 
immigrant  groups  cooperated  in  Ybor  City 
was  remarkable,  in  large  part  the  effect  of 
immigrant  workers'  strong  sense  of  class  con- 
sciousness and  solidarity. 

1998. 384  pgs.  ISBN  0-8130-1650-4.  $r.95  paper. 
University  Press  of  Florida.  (800)  226-,3822 

Com  in  day:  Maize  Paleoedmobotany 
in  Pre-Cohirabian  .Art 

by  Mary  W.  Eubanks 


Combining  botany,  archeology’,  and  an  hi.sto- 
ry,  this  book  provides  a novel  approach  to  the 


study  of  contact  between 
ancient  American  cultures. 

Mary  Eubanks  integrates 
evidence  from  replicas  of 
maize  on  ancient  pottery 
vessels-firom  the  Oaxaca 
region  of  Mexico  and  the 
northern  coast  of  Peru- 
with  other  biological,  archaeological,  and  geo- 
graphic evidence  to  establish  a considerable 
degree  of  contact  between  .Mesoamerica  and 
the  Andean  region  in  pre-Columbian  times. 


1999  240  pgs.  ISBN  0-8U30-1669-X.  $49.95 
cloth.  Universiiy  Press  of  Florida.  (800)  226-3822. 

Medcan  Consuls  and  Labor 
Organizing:  Imperial  Politics  in 
the  American  Southwest 

by  Gilbert  G.  Gonzalez 


In  an  explanation  of 
20th-century  Chicano 
history,  Gilbert  Gonzalez 
refers  to  the  determined 
interventions  of  the 
Mexican  government.  He 
offers  evidence  that 
Mexico  aimed  at  nothing 
less  than  developing  a loyal  and  politically 
dependent  emigrant  community  among 
Mexican  Americans,  which  would  serve  and 
replicate  Mexico's  political  and  economic 
subordination  to  the  United  States. 


1999  301  pgs.  ISBN  0-292-72824-7.  $1995 
paper.  University  of  Texas  Press.  (800)  252 -.3206. 


Notable  Men  and  Women  of 
Spanish  Texas 

by  Donald  E.  Chipman  and  Harriett  Denise 
Joseph 


The  colonial  era  in 
Texas  (1528-1821)  con- 
tinues  to  emerge  from 
the  shadowy  past  with 
every  archaeological  and 
historical  discovery.  The 
authors  now  reveal  the  __ 

real  human  beings 
behind  the  legendary  figures  who  discovered, 
explored,  and  settled  Spanish  Texas. 


1999  .37(,  pgs.  ISBN  0-292-71218-9.  $17.95 
paper.  University  of  Texas  Press.  (800)  252-.3206. 


Women  in  Mexico:  A Past  Unveiled 

by  Julia  Tunon  Pablos 

This  work  examines  the 
role  of  Mexican  women, 
addressing  the  interplay 
between  myth  and  history 
and  the  gap  between  theory 
and  practice.  The  author 
discusses  the  identity  trans- 
formation by  wdiich  indigenous  women  come 
to  see  themselves  as  Mexicanas,  and  analyzes 
such  issues  as  womens  economic  dislocation 
in  the  labor  force,  education,  and  self-image. 
Translated  by  Alan  Hynds. 

1999. 160  pgs.  ISBN  0-292-"8161-X.  $995 
paper.  Unh’ersity  of  Texas  Press.  (800)  252-.3206. 

Star  Gods  of  the  Maya:  Astronomy 
in  Art,  Folklore,  and  Calendars 

by  Susan  Milbralh 

Observations  of  the 
sun.  moon,  planets,  and 
stars  played  a central 
role  in  ancient  Maya  life 
ways,  as  they  do  today 
among  Maya  who  main- 
tain the  traditional  ways. 

This  book  reconstructs  ancient  Maya  astrono- 
my and  cosmology  through  the  astronomical 
information  encoded  in  Pre-Columbian  Maya 
art  and  confirmed  by  the  current  practices  of 
living  Maya  peoples. 

2000.  382  pgs.  ISBN  0-292-75226-1.  $24.95 
paper.  University  of  Texas  Press.  (800)  252-.3206. 

A Dream  Compels  Us:  Voices  of 
Salvadoran  Women 

New  Americas  Press,  eds. 


Salvadoran  women,  in 
their  own  words,  explain 
the  process  of  profound 
social  transformation  that 
occurred  in  El  Salvador 
from  1980  to  1988.  The 
pieces  depict  the  develop- 
ment of  a broad  revolution- 
ary movement  and  women's  participation  in  it 
throughout  the  decade. 


1989.  2^8  pgs.  ISBN  0-89608-368-5.  $11.00 
paper.  South  End  Press.  (800)  553-8'i78. 

Washington’s  War  on  Nicaragua 

by  Holly  Sklar 

This  is  a stunning 
account  of  US.  policy  from 
the  Sandinista  revolution 
through  the  Iran-contra 
scandal  and  beyond.  Holly 
Sklar  shows  how  the  White 
House  sabotaged  peace 
negotiations  and  sustained  the  deadly  contra 
war  despite  public  opposition,  with  secret  US. 
special  forces  and  an  auxiliary  arm  of  dicta- 
tors, drug  smugglers,  and  death  squad  godfa- 
thers, and  illuminates  an  alternative  policy 
rooted  in  law  and  democracy. 


1988. 472  pgs.  ISBN  0-89608-295-4.  $15.00 
paper.  South  End  Press.  (800)  533-8478. 


Many  publications  featured  in  this 
section  are  available  through 
amazon.com. 


NISOD2000 

May  28-31 

The  22nd  annual  International  Conference 
on  Teaching  and  Leadership  Excellence,  pre- 
sented by  the  National  Institute  for  Staff  and 
Organizational  Development  (NISOD)  and 
the  Community  College  Leadership  Program 
(CCLP)  at  The  University  of  Texas  at  Austin. 
Features  internationally  renowned  speakers 
with  reputations  for  the  best  thinking  in  the 
fields  of  teaching  and  leading,  plus  more  than 
200  breakout  sessions.  In  Austin,  at  the  Austin 
Convention  Center, 

Contact:  John  Roueche  and  Suanne 
Roueche,  (512)  471-75^5. 


The  15th  annual  national  conference 
theme  is  "Making  Choices  as  a Diverse 
Society:  Taking  Responsibility' for  a Promising 
Future."  At  the  Hyatt  Regency  Washington  on 
Capitol  Hill  in  WasbJngton,  D.C. 

Contact:  (202)  483-0700,  ext.  227;  e-mail. 
nmci@nmci.org;  website,  www.nmci.org. 

NCORE  2000 
June  1-5 

I3th  Annual  National  Conference  on  Race 
& Ethnicity  in  American  Higher  Education. 
Sponsored  by  The  Southwest  Center  for 
Human  Relations  Studies,  Public  and 
Community  Services  Division.  College  of 
Continuing  Education,  The  University  of 
Oklahoma.  Among  the  keynoters  is  Edward 
James  Olmos.  In  Santa  Fe,  N.M. 

Contact  website.www.occeou.edu/NCORE. 

Association  of  Educational 
Publishers  Conference  2000 

June  7-9 

"Trends  & Transitions:  A Meeting  of  the 
Minds"  promises  to  "help  you  understand  the 
issues  our  industry  faces,  discover  new  ideas 
to  let  you  work  more  efficiently  and  produc- 
tively, and  network  with  major  industry  pro- 
fessionals." At  the  Capital  Hilton  in 
Washington,  D.C. 

Contact:  (856)  256-4610;  e-mail,  mail- 
box@edpress.org;  website,  www.edpress.org. 

AAHE  Assessment  Conference 

June  14-18 

The  American  Association  for  Higher 
Education’s  15th  annual  conference  on  assess- 
ment asks,  "Rising  Expectations;  Can 
Assessment  Deliver?"  In  Charlotte,  N.C. 

Contact:  (202)  293-6440;  website. 
www.aahe.org. 

Prentice  Hall  Faculty  Beveloptnent 
Symposium 

June  15-16 


National  Multicultural  Institute 
ISth  Annual  National  Conference 

June  1-4 


"Student  Achievement;  Helping  All 
Students  Maximize  Learning  Options"  ,M  the 
Oxford  Hotel  in  Denver. 

Contact  Barbara  Rosenberg,  (201 ) i36-"')52: 
e-mail.  barbara_rosenberg@prenhall,com. 


Latin  American  Educational 
Foundation  Golf  Tournament 

June  21 

The  Latin  American  Educatior 
Foundation  hosts  its  annual  Golf  Tbumame 
In  Sedalla,  Colo. 

Contact:  (303)  446-05‘il. 

University  of  Hawaii  Curriculum 
Workshop 

June  21-30 

The  Center  for  International  Busim 
Education  a.nd  Research  at  the  University 
Hawaii-Manoa  presents  “The  Development 
Intercuitural  Coursework  at  Colleges  a 
Universities.  .At  U of  H-M  in  Honolulu. 

Contact:  Jayna  Reynon,  (808)  956-3256 
mail,  jayna@cba.hawaii.edu. 

American  Association  of  Universi 
Administrators  Annual  Assembly 

June  22-25 

"A  Discussion  of  Major  Issues  in  Higi 
Education.”  At  George  Washington  Univer 
Inn.  Washington,  DC. 

Contact:  (972  ) 248-3957;  e-ra: 
info@allianceedu.org. 

NAWE — Women  Leaders  Institute 

June  24-28 

"Institute  for  Emerging  Women  Leaden 
Higher  Education."  At  University  of  Maryl; 
Inn  and  Conference  Center  in  College  Park,  1 
Contact:  (202)  659-9330;  webs: 
www.nawe.org. 

National  Council  of  La  Haza  2801 
Annual  Conference 

July  1-5 

NCLR’s  annual  conference  provide 
forum  for  information  exchange  and  exp 
ence-sharing  on  current  issues  importan 
the  Hispanic  community,  and  training  ; 
professional  development  in  programs  re 
ed  to  nonprofit  management  and  advoc: 
provides  multiple,  diverse  networking  opf 
tunities;  and  more.  In  San  Diego,  Calif. 

Contact;  (800)  311-NCLR;  webs 
www.nclr.org. 


' t O ^ 


‘^Veaching  about  Latin  America: 
Focus  on  the  Caribbean.” 

July  10-M 

International  Studies  Summer  Institute 
presented  by  the  Yale  University  Center  for 
International  and  Area  Studies. 

Contact:  (203)  432-3410;  e-mail, 
pier.resource@quickmail.yale.edu;  website, 
www.yale.edu/pieris. 

‘^Understanding  Globa!  Issues: 
Women,  Health,  and  Development” 

July  10-20 

International  Studies  Summer  Institute 
presented  by  the  Yale  University  Center  for 
International  and  Area  Studies. 

Contact:  (203)  4.32-3410;  e-mail, 
pier.resource@quickmail.yale,edu;  website, 
www.yale,edu/pieris. 

2000  Summer  Institute  for 
Intercultural  Communication 

July  12-14, 17-21, 24-28 

Now  in  its  24th  year,  The  Intercultural 
Communication  Institute  is  again  offering  a 
range  of  workshops  and  seminars  designed  to 
meet  the  needs  of  professionals  in  the  areas  of 
intercultural  and  multicultural  education, 
training,  business,  counseling,  and  consulting. 

Contact;  (503)  297-4622;  e-mail  ici@inter- 
cultural.org;  website,  www.intercultural.org. 

20th  International  Conference  on 
Critical  Thinking  and  Educational 
Reform 

July  22-25 

For  its  20th  International  Conference, 
Sonoma  State  University  presents  “Teaching 
Students  to  Think  Deeply  Within  and  Across 
the  Disciplines.”  At  SSU  in  Rohnert  Park,  Calif. 

Contact;  (800)  833-3645  or  (707  ) 878- 
f 'OO;  e-mail  ccct@critica!thinking.org;  web- 
site, www.criticalthinking.oig. 

Kiva’s  Mexico  2000  Education  Tour 
September  19-20,  Guadalajara 
September  22-2.3,  Mexico  City 
September  25-26,  Monterrey 


Kiva  Expeditions.  Inc.,  is  committed  to 
building  partnerships  through  key  introduc- 
tions among  international  exhibitors.  Mexican 
schools  representatives,  and  local  business 
leaders.  This  year’s  tour,  “Building  Partnerships 
in  Mexico,”  will  focus  on  student  recruitment 
through  public  fairs  and  school  visits. 

Contact:  Annette  Wright,  (303  ) 770-.306.3; 
e-mail,  kivaexpo@mindspring.com. 

Hispanic  Women's  Corporation 
15th  Annual  Conference 

October  5-6 

The  15th  Annual  Hispanic  V^omen's 
Conference,  presented  by  the  Hispanic 
Women's  Corporation.  At  the  Phoenix  Civic 
Plaza  in  Phoenix,  Ariz. 

Contact:  (888)  388-4HWC  or  (602)  954- 
■^995:  e-mail,  hwc@ineunail.att.net. 

AAC&U’s  3rd  Bi-Annual  Diversity 
and  Learning  Conference 

October  26-29 

“Diversity  and  Learning:  Identity, 
Community,  and  Intellectual  Development"  is 
designed  both  for  working  teams  of  faculty 
and  administrators  and  for  individuals  inter- 
ested in  improving  classroom  teaching, 
changing  their  curriculum,  fostering  systemic 
change  in  their  institutions,  and  investing 
more  in  local  and  global  communities.  At  the 
Westin  William  Penn  Hotel  in  Pittsburgh.  Pa. 

Contact;  (202)  387-3760;  e-mail,  meet- 
ings@aacu.nw.dc.us;  website,  www.aacii- 
edu.org/Meetings/divlearnOO.httnl. 

HACU  14th  Annual  Conference 

November  4-7 

This  year's  theme:  "Championing  Hispanic 
Success  in  Higher  Education.”  At  the 
Albuquerque  Convention  Center, 
Albuquerque,  N.M. 

Contact:  website,  www.hacu.org 


Position  Announcements 
The  Unit  for  Teacher  Education 

CONCORD  COLLEGE 

Pomiiion: 

(1)  An  assisiani  professor  of  eoucation  igenera'ist»-ihe 
position  IS  full-time,  tenure  track  pos'tior.  to  begin  iMth  the 
fall  2000  semester 

Location: 

The  Unit  for  Teacher  Education  (Education  OeDanmcnii  is 
located  at  Concord  College,  Athens  in  soutneTi  West 
Virginia.  Concord  College  is  a baccalaureate  i*!:!8ra>  ans 
institution  with  a strong  commitment  to  programs  of 
excellence  m teacher  education  business,  preprotessionai 
programs  in  the  arts  and  sciences,  and  public  service  The 
Education  Department  has  nine  full-time  facuiti  membefs 
who  serve  approximatelv  500  candiriaies  pj'suxg  ir* 
early  childhood  specia*  education,  elementary  educatiort. 
special  edxaiion.  ancj  various  content  speoaiitaiions  m 
secondary  education  The  Unit  is  accred-te-**  NC^»TF 
approved  by  the  West  Virginia  Department  of  toj:3i'n'>  a'-c 
holds  membership  in  AACTE 

Position  Descriptions: 

We  are  seeking  a facul^  member  with  an  enthusiasm  fer 
teacning.  We  desire  someone  with  mteliectua*  high 
personal  energy,  effective  human  relations  gooo 
communication  skills,  and  a demonstrated  record  o*  won.-ng 
effectiveiv  and  efficientiv  m the  P-12  schools  S He  snojid 
also  value  collaboration  and  oe  willing  to  won  across 
traditional  program  boundaries  This  person  is  expecteo  to 
advise  preservice  teacher  candidates,  maintain  scholarly 
proQuctiVity.  and  participate  in  the  governance  and  activ  t<es 
of  the  Unit  Division,  and  College.  S/He  should  also  be  able  to 
incorporate  technology  into  their  tear.hmc  rnethods  Specific 
to  this  position 

(1)  Itie  generalists  shojifl  be  qualified  fo  teacti  some  f-6 
method  oasses 

(2)  A •)d  have  expertise  m professional  education  core 
courses,  and  supervision 

Responsibilities; 

• Advise  preservice  teacher  candidates 

• Collaborate  with  P-12  schools 

• Participate  in  the  governance  and  act-\  ities  o*  the  i/n  t 
Division,  and  College 

• Teach  core  professional  education  courses.  methDc^ 
courses,  and/or  supervise  student  teachers 

Required  Qualifications: 

• Earned  doctorate  preferred.  However  3 masters  ' 
acceptable  if  the  appi.cant  is  enrolled  m ai;  atr  -: ' .*■ 
doctoral  program,  a doctorate  is  required  for  lenu'c 

• At  least  3 years  of  successful  classroom  leach'oc 
experience  in  a P-12  setting 

Preferred  Qualifications: 

• Expertise  in  educational  technology 
® Expertise  in  special  educator 

Salary: 

BeMeen  S30  000  and  SJOOOO  oepenn.np  up'O  fc^r-i-fienre 

and  Qii3i'fifations 

Application  Process: 

Ihe  Un't  lor  leacher  Educatio^'  is  anxious  ic  ‘ncff-asp  the 
diversity  of  our  faculty,  therefore,  we  welcome  and  solicit 
apphrations  from  members  rf  m ''onr-y  g-ourc-  anc  ppcr-  e 
wiin  disabilities  Heview  of  application  maieikais  w'*  bep;^ 
immediately  and  continue  until  the  position  is  tiMecI 
Application  materials  should  include  a cover  ‘ettp'  v.nirl* 
explains  proiessional  eoucatori  experience  a U xuiiab 'it\ 
ior  tf't  DOSilion  a full  currfCuiunmla  the  nameu  aod'csye: 
nnciudmg  titles  and  mstiMionsi  and  le'ephone  numbers  ol 
three  referenres  v/hp  may  be  contacted  and  three  ienn*<.  of 
fccnmmendatior.  A sample  ol  written  work  b>  th,-  .mMiConT 
shouo  acenmpanv  tne?  appHcatim  In  ■,  co.i.-.  r ..  : -.o.-' 
WTiTien  to'  a graduate  class  or  a pjb'icaiipn 

Application  materials  should  be  sent  to 

Ms.  Dsborah  Stutter^  DIrsetor  of  Human 
Rasourcas,  Concord  Ccitaga,  PO  Box 
1000,  Athans,  WV  24712-1000. 
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Bvok  R;ei/'ieu/ 


By  Humberto  Lopez  Cruz.  Pb.D 

Xicotencatl:  An  Anonymous  Historical  Sovel  About 
The  Events  Leading  Up  to  the  Conquest  of  The  Aztec 
Empire.  Tr.  Guillermo  1.  Castillo-Feliu.  viii  + 156  pages. 
.\ustin;  f of  Texas  P.  1W9-  ISBN:  0-292--1214-6.  S13-95  paper. 

One  hundred  seventy-three  years  after  its  first  publication  in 
Philadelphia,  the  anonymous  novel  Xicolencall  entered  the  English- 
speaking  world  with  the  translation  offered  by  (luillermo  Castillo- 
Feliu.  The  aura  of  mystery  surrounding  the  novel's  authorship  has 
divided  scholars  throughout  the -years.  For  a few.  including  Pedro 
Henriquez  Irena,  the  author  is  .Mexican.  For  the  great  maioritv.  among 
them  the  Mexican  Luis  Leal,  the  author  is  Cuban  priest  Fcli.x  \';trela. 
This  critic,  along  with  Rodolfo  Cortina,  published  a Spanish  edition  of 
Jicotencal  tlloiiston:  Arte  Publico.  WbSi  clearly  stating 
that  the  author  was  Varela.  However,  a couple  of  \ears 
before  Castillo-Feliii's  translation  came  to  liglit.  another 
scholar.  Cuban  Alejandro  Gonzalez  .\costa.  published  in 
the  Aztec  capital  El  enigma  de  Jicotencal  (Me'xico: 

Seminario  de  Ctiltura  .Vovohispana.  19b")  granting  the 
authorship  to  Jose  Maria  Heredia,  also  Cuban.  However.  jWIWMyu 
the  controver.sies  about  the  author's  still-douhtful  identi- 
ty  should  not  distract  the  reader  from  the  real  value  of 
Xicotencatl. 

The  plot  is  set  in  the  historical  period  of  the  Conque.st  of 
Mexico,  more  specifically,  the  Aztec  Empire,  by  the 
Spaniards.  Young  .XicotencatTs  fate  has  already  been  decid- 
ed bv-  histoiy.  nonethele.s.s.  the  reader  has  the  opportunity  to  lisien  to  the 
voice  of  the  defeated,  epiiliet  used  bv  .Miguel  Leon  I’ortilla  in  Vision  de  la; 
vencidos  (Mexico:  I'niversidad  N'acional  .Ytitonoma  de  .Mexico.  1989).  his 
recompilation  of  texts  translated  from  the  nabuatl.  and  first  published  in 
W59.  which  offers  histoiy  a discursive  possibility  other  than  the  con- 
querors'. In  Xicotencatl.  die  Spaniards  are  shown  as  despicable  and  cruel 
individuals  while  the  Indians,  here  called  Americans,  arc  the  svmbol  of 
nobility  and  freedom. 

Tile  time  period  in  which  the  novel  vv;L^  first  published  in  Philadelphia 
is  very  significant.  Spain's  Constitution  of  1812.  Cortes  of  Cadiz,  has  been 
ovemiled  by  an  absolutist  momu'chv;  thus  the  interests  of  die  Amcncan 
colonies  in  having  a presence  vvitlun  die  Spanish  empire  vanish  without  a 
trace  of  hope.  Armed  movements  against  the  colonizers  seem  to  he  the 
onlv  way  to  gam  independence,  and  .Mexico,  among  oilier  nations  in 
Central  and  South  .\inerica.  is  already  engaged  in  a vcntiue  th;it  evemuallv 
will  le.ad  to  its  independence.  Xicotencatl.  as  a novel,  shows  that  througli 
armed  struggle,  die  Amencans-any  nauve  of  the  .\merican  continent-can 
reiea  the  presence  of  the  conquerors:  as  a result,  time  is  not  a prohlein 
since  the  events  that  took  place  in  the  emiv  IsOOs  are  now  repeating  them- 
selves during  die  first  quarter  of  the  Ibdi  cenniry.  Colonialist  societies  are 
not  :m  is.stie  fnnii  the  past  the  end  of  ilie  it.'ili  ceniiin  has  vviinessetl  the 
return  of  Macao  to  China  from  Portugal,  marking  the  end  of  a colonizer's 


enclave  in  the  .\.si:ui  continent.  Tlie  legacy  of  Xicotencad  may  very  well  be 
apphed  to  a much  more  contemporary  world. 

Casdllo-Feliu  understands  the  importance  of  this  historical  novel 
within  a crucial  period  of  Spanish-American  history.  The  author's  inten- 
tions are  clearly  respected  in  the  translation,  and  the  figure  of  Xicotencad 
sharply  contrasts  the  portrait  of  Heman  Cones.  The  classic  encounter  of 
civihzation  vs.  barbarie  denotes  the  majesty  of  the  noble  savage  who 
risks  everything,  including  Ids  hfe.  to  prevent  the  cruelty  of  the  foreigners 
from  ruling  his  land.  The  deadi  of  the  protagonist  appears  as  the  maxi- 
mum sacrifice  compared  to  the  amorality  shown  by  Cortes,  who  is  pro- 
jected as  a vicious  individual  pursuing  only  his  selfish  interests. 

The  role  of  the  women  in  this  novel  is  also  significant;  two  fe.male 
characters  clearly  emerge  within  the  text.  Inevitably  the  reader  will 
comiiare  Teutila.  wife  of  Xicotencatl.  and  La  .Malinche-also  known  as 
Dona  .Marina-Cortes'  concubine.  Although  Teutila  is  always  portrayed 
as  a symbol  of  honesty  and  fidehiy.  La-  Malinche's  reac- 
, tion  after  the  birth  of  her  first  illegitimate  son  shows  a 

mi.xed  reaction  in  her.  developing  a feeling  for  her  own 
people  hardly  seen  before.  La  Malinche  is  a character 
who  evolves  from  the  opportunistic  slave  trying  to 
manipulate  Cortes  to  her  own  benefit  to  the  woman  who 
realizes  that  the  mestizo  son  she  has  just  borne  to  the 
conqueror  encapsulates  the  fusion  of  two  races.  The 
clash  between  the  two  cultures  is  best  seen  through  the 
^ ' various  faces  projected  by  La  Malinche. 

Ttie  brief  introduedon  preceding  the  novel  and  offered 
by  Castillo-Feliu  aJerts  the  reader  to  important  aspects  of 
Xicotencatl.  the  enigma  surrounding  its  pubheation  and 
audiorship.  and  his  role  as  a translator,  a role  which  presented  several 
comphcations.The  translator  is  very  conscientious  about  the  reality  of  the 
job  and  realizes  that  anyone  in  the  same  position  faces  the  "impossible 
ililemma'  of  a perfea  translation.  In  Castillo-Feliii's  case,  the  ddemma 
may  be  more  acute  since  the  possibility  of  consulting  with  Xicotencalfs 
author  is  nonexistent,  due  not  only  to  the  anonymity'  but  to  die  date  of 
publication.  The  chronological  disparity  between  author  and  translator 
leaves  the  resolution  of^my  doubts  arising  during  the  translation  process 
to  die  discretion  of  iheTaiter.  Fortunately.  Castillo-FeUti  does  a remark- 
able job  with  a novel  that  describes  a crucial  cliapter  of  .America's  history. 
It  is  exiraordinary  that  Xicotencad.  as  a novel,  can  so  awaken  a reader's 
curiosity  about  a great  civilization.  It  L«.  in  addition,  a tribute  to  the 
nobility  of  ihe  native  Amencans  in  their  quest  for  freedom 

Pr  I/)f>c:.  assis'taiU  firoJe.<sor  tifSpa/mh  at  the  i mi'ersity  oj 
I cninil  Florida.  Orlando,  ^penalizes  in  Carthhean  and 
iZnlrat  Ammam  lucmtures.  tceil  as  tiislianic  litem 
tare  in  the  I S In  addition  to  his  teaching,  he  iv  direc- 
tor oJ  the  t orvign  Langiutge  .Medui  (.enter,  and  in 
t')'tH  iriv.  elected  editor  q/'SEl..\.  South  Eastern 
Lain  \iuenr.imsi  tie  is  coeditor  o;  .i  hook  on  the 
ntirraliiro/ Keinatdo.\reiuti  It  imrrsiti  oj  Sidamanca. S/mnI 


It  interested  in  siihnutling  ,i  hook  rcneir,  plcine  e-iiinil  us  at  eiiitlookictael.it'iii  ter  Book  Rcnetirr<'  (]iiidelinc 


pennState 


WHY  PENN  STATE  IS  ONE  OF 
THE  BEST  UNIVERSITIES  FOR 
HISPANIC  STUDENTS? 


« Diverse  University  System 


© Opportunities  for  Leadership 


® Opportunities  for  Networking 


a Opportunities  for  Cuitural  Expression 


I Seven  Hispanic  Student  Organizations 


I Celebration  of  Hispanic  Heritage  Month 


® Strong  Precollege  Programs 


© Strong  Academic  Programs 


• Strong  Support  System 


Penn  State  is  committed  to  affirmative  action, 
equal  opportunity,  and  the  diversity  of  its  workforce. 


NOVA  is  a 


of  minority 
ossodote's  degrees. 


f;i  ,c  3 1 '1 .1 1 t-r  r'  r "I  v i r:'  y V i.'i  r f^j 
Komi rriu nitty  cairege" 


10%  Hispanic 
enrollment 
in  over  150 
programs  of  study. 


liiiiiiiienroll  nowii 

■703-323-3000 


We're  proud  of  our  diversity! 


Alexandria- Annandale 
Loudoun-Manassas-Woodb  ridge 


UNO 


The  L'nieersin'  of  North  Texas  in  Denton  is  one  of 


. the  nation's  top  100  colleges  for  Latinos.  UNT  offer; 

more  bachelors  degree  and  graduate  programs  than  any  universin'  i: 
the  Dallas-Fort  Worth  area. 


DOS  offers  the  quality’  of  a private  university 

t an  affordable  cost  due  to  state  assistance.  Grants, 


scholarships,  campus  jobs  and  paid  internships  are  available. 


TRES  than  1.900  Hispanics  attend  UNT.  which 

. offers  Latino  student  organizations  plus  more  than 

200  other  student  groups.  The  Student  Ethnic  Enrichment  Center 
provides  support  and  schedules  activities. 


1 Universitc/ 

I XA/.OE/ABX  NORTHTEXAS  (800)  UNT-85 


* Tfie  leading  university  of  Dallas-FOrt  Worth  region 


Need  to  translate  to  & from  English  east 


I 


•-*'  ».  • •:? 
. . ► **  p j * 


Quicklionarj 


♦ It  instantly 
displays  the 
translation  and 
definition  of 
scanned  words  so 
you  can  read  and 
understand  better 


♦ The  Voice 
Version 


pronounces 
scanned  Englisl 
words  with  a die 
of  a button! 


Call  Toll-Fre 
1.888-777-OE 


The  Quicklionar}  is  the  perfect  tool  for  students,  tcnchrrs,  Iravclci 
anyone  who  needs  to  translate  between  Spanish  and  English.  Scan  an  En 
word,  and  see  the  Spanish  translation;  or  scan  a Spanish  word,  and  se 
English  translation! 


Onh  SI-!0  for  llie  SunJjru  \cr,Mun,  SI60  lot  the  \oia  \usion 
(includes  shipping)  Call  for  bulk  discounl.. 


Coniacr  Wi/Coni  Technologies  • 257  Great  Road.  Acion  M-\  0I'2(! 
Tcl'  978-635-5357;  Fax.  978-9:9-9228 


r nnif  q.'il.’s  h a )7TAmif.-h  r^m  W'rhciir  wal-u  u i7i*nmi.'.-h  rnrv. 


T H E C I T Y U N I V S 1 T Y O F >sl  E W -Y  O R K 


■ Nearly  90  undergraduate  and  graduate 
programs  in  the  liberal  arts  and  sciences  \ 
and  professional  studies. 

B A Distinguished  faculty.  { 

B A Tree-lined  campus  Thf  New  York  Times 
called  “the  most  attractive  of  the  CUNY 
colleges...  with  some  of  its  finest 
facilities." 

fl  Day,  Evening,  and  Weekend  classes. 

B Affordable  Tuition. 

B Easy  to  reach  by  public  transportation,  by 
car,  with  ample  parking  in  attended  lot. 


Lehman  College  congratulates  its 
Distinguished  Professor  of  Music 

JOHN  CORIGLIANO 

Academy  Award  Winner  for 
Best  Original  Score 


OFFICE  HOURS  DURING  REGULAR  SEMESTER 
Mon.,  Thur.,  and  Fri.,  9 am-5  pm 
Tue.  and  Wed.,  9 am-6:30  pm 

For  Information  call  718-960-8713 
E-maii  us  at  ENROLL@lehman.cuny,e<iu. 

Visit  the  Lehman  College  Web  site  at  www.lchman.cuny.edu 

Lehman  College 
250  Bedford  Park  Boulevard  West 
Bronx,  NY 


Cal  State  Havward 


Connecting 

. you  to  a 

greatfyfm.0 


(510)  885-CSUH,  www.csuhayward.ee 


University  of  Houston  Where  Dive:r«!^  Cii^  5^ 

■ Oiu\(jf  tJu>  highest  prioritti'S  of  the 
..l.nivi'isil\  of  Houston  is  ensuring  tiiiit  iih'iitIhos  of  „ 

(fivt'i  se  ( oiiiiimiiities  li.nc  ar'vess  to.  tlie  full  range 
of  I'diK  ational  uppot  tmiities  provirieri 
And  fill  is  siu reeding:  our  student  botiv  is 
•M"ii  while,  1 7'’.i  Asian,  KV’o  liispanir , 

1 :-5"n  All  i<  an  A inerii  an  and  intern.it  ioiiai 


1 KOO  5)  17  8K.a8 

w u w.idi.edn 


I i. 1 : iru  \ 


\tftSHINCnna^'UNIVERaTY- IN-ST’ LOU 


Washington  University  Creates 
Annika  Rodriguez  Scholarship  for 
Hispanic  Students 

Washington  University  in  St.  Louis  is 
proud  to  offer  up  to  five  full-tuition 
scholarships  for  four  years  of  under- 
gradiiate  study  to  outstanding  Hispanii 
students.  This  scholarship  honors 
Annika  Rodriguez,  a young  alumna  w' 
was  tragically  killed  in  an  accident 
while  working  for  the  Peace  Corps  in 
Honduras.  The  scholarship  is  in  additii 
to  the  $40  million  in  scholarships 
awarded  annually  to  Washington 
University  Undergraduate  Students. 

For  Information  and  Application  Contact: 

Rodriguez  Scholarship  Committee 

Washington  University 

Campus  Box  1 089 

One  Brookings  Drive 

St.  Louis,  MO  63130-4899 

(3 1 4)  935-6000  or  (800)  638-0700 


N 0 V A S 0 U T HE  A 


E ft  H U N I V t 8 S I T Y 


You  could  be  making 
the  educational 
investment  of  a lifetime. 


Since  1972,  more  than  3,000  professionals  have  chosen  Programs  for  Higher  Education  (PHE)  as  their 
partner.  By  choosing  NSU's  PHE,  you  invest  in  a high-caliber,  field-based  doctoral  education  program 
you  can  complete  in  three  years — while  continuing  your  career.  You  have  the  support  of  a full-time 
faculty  and  staff  at  our  North  Miami  Beach  campus,  and  you  study  with  highly  respected  professors 
who  ara  leaders  in  their  fields. 


An  earned  Ed.D.  degree  from  the 
PROGRAMS  FOR  HIGHER  EDUCATION 
could  be  that  investment. 


For  more  information  call  800-986-3223,  ext.  8527, 
or  visit  our  Web  site:  vuww.fcae.nova.edulphe 


NOVA 

Southeastern 

aaivEitiTT 


FISCHLER  GRADUATE  SCHOOL  OF  EDUCATIOH  AND  HUMAN  SERVICES 
Efograms  far  Higher  EilacatiO!i 

1750  NE  167th  Street,  North  Miami  Beach,  FL  33162-3017 


Nova  Southeastern  University  admits  students  of  any  race,  color,  and  national  or  ethnic  origin. 

Nov3  Southeastern  Untveryty  is  accredited  by  the  Commission  on  CoAeges  ol  the  Southern  Assocsiion  of  CcGeges  and  Schools  (1866 
Southern  Larve.  Decatur,  (Seonja  30033-4097;  telephooe  number  404-679-4501)  loaivard  bachelors,  master's,  educahonal  specialtst. 
and  doctoral  degrees.  12-001/99  |fi 


Building  Infrastmctures 
for  Student  Success 


June  4-6,  2000  • DoubleTrce  Hotel 
Austin,  Texas 


16th  Annual  Access  and  Equity  Recruitment 
and  Retention  Conference 


Sponsored  by  the 

Texas  Higher  Education  Coordinating  Board 
512.483.6140 


www.thecb.state.tx.us/aneconr.htin 


Registration:  $150 
Registration  deadline:  May  14, 2000 


University  of\ 
South  Flonifial 


The  Univasicy  of  South  Florida  is  currently 
recruiting  for  various  faculc)'  andyor  staff  posidoru. 
For  more  infbrmadon  about  the  University’s  vacant 
positions,  please  visit  our  Web  site  at 


or  call  our  Job  Line  for  staff  positions  at  (8131 


USP  is  an  equal  opportuntty/equa!  access/ 
affirmative  action  inscitution>  committed 
to  ezcelience  through  diversity  in 
education  and  employment. 


liAT^'w.uvf.cdu  * Avc.  • Tanfpn.'FU' 


Temple  Unwers 


Sam  Houston  State  Universi 


Established  in  1 879 


9 


Is  proud  to  be  one  of  the  nation’s 
most  diverse  colleges  and  universities. 


€ 

ARTS  & SCIENCES 

* t 

BUSINESS  ADMINISTRATION 

• 

CRIMINAL  JUSTICE 

EDUCATION  & APPLIED  SCIENCE 

With  over  1 50  student  organizations,  Sam  Houston  State 
-University  has  something  for  everyone  including; 


For  more  information 
1-888-340-2222 
www.temple.edu 


Bilingual  Education  Student  Organization 
International  Hispanic  Association 
Kappa  Delta  Chi 
Sigma  Lambda  Gamma 
Omega  Delta  Phi 
Sigma  Lambda  Beta 
The  Spanish  Club 

Spanish  Radio  Station  “Sabado  (a  Sam!'" 


MIWIWI  QLTQTI  FPlTT 


IBUBicifflraJrairziiaiaJiiiizirgiBiiziratairaiafairziraraiarirzJt^ilnl 


UNIVERSITY  OF 
MICHIGAN 

Horace  H.  Rackham 
School  of  Graduate  Studies 
Office  of  Fellowship  and 
Recruitmerit  Programs 

GRADUATE  FELLOWSHIP 
PROGRAMS 

Qiiaiifigtl  individLuk  should  apply  now  for  Pall 
2000  admission.  Fellowships  are  available  on  a 
merit  and  need  basis  for  Masters  and  Doaoral 
programs.  For  further  information  contacr. 

Fellowship  & Recruitment  Programs 
The  University  of  Michigan 
915  East  Washington  Street 
Room  122  Rackham 
,\nn  Arbor,  Michigan  48109-1070 
734/764-8119 
800/521-2830 
FAX;  734/647-2815 


DEAN  OF 
STUDENTS 

Manhauanvtilc  College  is  an  independent,  coeduca- 
tional liberal  arts  college  of  approximately  1300  stu- 
dents located  28  miles  north  of  New  York  City  in 
suburban  Westchester  County.  We  arc  currently  seek- 
ing a Dean  of  Students. 

The  Dean  v.ill  piovide  leadership  through  develop- 
ment ot  programs  designed  to  foster  a sense  of  cam- 
pus community  among  students  and  staff.  This  is  a 
full-time,  12-month  position  within  the  Division  of 
Student  Affairs.  Will  oversee  Student  Activities, 
International  Student  Services,  Career  Services  and 
Commuter  and  Transfer  Affairs.  Will  also  have  pri- 
mary responsibility  for  the  judicial  system. 

The  successful  candidate  will  be  a team  player  with 
extensive  knowledge  of  student  development  theory 
and  will  demonstrate  evidence  of  strong  leadership, 
management,  organizational,  interpersonal  and  moti- 
vational skills.  Position  requires  Master's  degree  and  a 
minimum  of  5 years  experience  in  Student  Affairs. 

Wc  offer  a salary  commensurate  with  experience  and 
excellent  benefits.  Please  send  resume  to:  Director 
of  Human  Resources,  MaohatUnviUe  College, 
2900  Purchase  Street,  Purchase,  NY  10577.  Fax: 
(914)  323-5322.  E-mail:  banfieldj@mville.edu 

We  are  an  equal  opportunity  employer  actively 
encouraging  applications  from  candidates  with 
diverse  backgrounds. 


MANHATTANVILLE 

COLLEGE 


California  State  University 


Coordinator  of  Introduction  to  Service  Learning  Instruction, 
Service  Learning  Institute 

One-year  Temporary  Lecturer,  2000-2001  academic  year  (Job  #MBOO-CSL05) 

California  State  University  Monterey  Bay  (CSUMB)  is  a comprehensive  public  university  committed  to 
serving  the  diverse  people  of  California,  especially  the  working  class,  historically  under-served,  and  low- 
income  populations.  The  university  values  an  educational  environment  of  cultural  and  linguistic  diversity 
and  gender  equity;  ethical  reflection  and  practice;  effective  and  experimental  use  of  technologies  as  resources 
to  people  and  catalysts  for  learning;  and  the  integration  of  cross-disciplinary  models  enabling  students, 
faculty  and  staff  to  engage  in  innovative  instruction  and  coordinated  service  learning.  The  curriculum  is 
organized  around  student  learning  outcomes.  It  is  global  in  perspective  and  of  sufficient  breadth  and  depth 
to  meet  local,  regional,  and  statewide  needs  specifically  those  of  both  isolated  rural  communities  and  inner- 
city  populations.  The  campus  is  located  on  Monterey  Bay,  100  miles  south  of  San  Francisco. 

Under  the  general  supervision  of  the  Director  of  Service  Learning,  the  Coordinator  of  Introduction  to 
Service  Learning  Instruction  is  responsible  for  teaching  the  entry-level  required  course  each  semester, 
leading  weekly  faculty  development  sessions,  and  monitoring  assessment  of  student  learning  outcomes 
and  evaluation  of  course  objectives.  Applicants  should  have  experience  with  the  integration  of  service 
learning  and  multicultural  education. 

Minimum  Qualifications;  an  earned  M A.  or  equivalent  in  a related  discipline. 

Priority  Filing  Date:  .^lay  1 *1.  2000  for  priority'  review.  Position  open  unril  filled 

For  a complete  job  description  and  application  information  see  PERUNK  http://www.csumb.edu/gcneral/ 
fac-rerruit  or  contact:  Rccruitment/Acadcmic  Personnel,  CSU  Monterey  Bay.  100  Campus  Center,  Seaside, 
CA  9395S.8001 , lei:  831  r 382-3369,  Pax:  831/382-38 1 1 , E-mail:  facuIty'_rccruitmcnt@montctey,cdu. 

Calitorma  Suite  Umvrnity,  Sionterrr  Buy  ir  un  E'juut  Oppomimry  ErnphyrT 


PRESIDENT 

The  U.Ntv'ERSiTY  OF  Texas  Health 
Science  Center  at  San  Antonio 

Nominaiions  and  applicatiom  arc  invited  for  the 
posiiion  of  fVesidem  <j1  The  Univcrssry  of  Tcxai 
Health  bcicntc  t.'cfUcr  ai  ban  Anionio. 

The  President  of  The  L’niversitv  of  Texas  Health 
Science  (Jenter  at  San  Amonio  is  responsible  for  the 
operation  of  the  School  of  Medicine,  the  Graduate 
Sdtool  of  Biomedical  Sciences,  the  School  of  Allied 
Health  Sciences,  the  Dental  School,  and  the  School 
of  Nursing.  In  addition,  the  university  offers 
cooperative  programs  m public  health  with  U.  T. 
Health  Science  Ccntcr-Houston  and  in  pharmacy 
wnh  U T.  .Austin.  The  L*.  T.  Health  Science  Center 
-San  Antonio  is  in  the  process  of  establishing  a 
Regional  Academic  Health  Center  in  South  Texas,  a 
Campus  Exienston  in  I.aredo,  and  the  Childrens 
Oncer  Research  Center-San  /juonio.  The  U.  T. 
Health  Science  Center-San  Antor^io  was  established 
to  serve  South  Texas. 

The  following  fiscal  year  1999  statistics  indicate  the 
scope  of  Health  Science  Center  programs; 

• Student  Enrollment  — 2.7|7 

• Full-Time  Faculty 1,032 

• Total  Employees  • — 4.570 

• Total  Expenditures  — 5330,000.000 

• Total  Research  Budget  — $79,375,920 

• Total  Outpatient  Clinic  Visits  — - 823,044 

• Total  Dental  Patient  Visits  — 98,077 

Qualifications  (or  the  position  include,  but  arc  not 
iimiicd  to: 

• Impressive  achievement  in  the  administration 
ot  academic  health  resourt.es 

• A demonstrated  ahtliry  to  articulate  the  role  and 
needs  of  a publiclv  supported,  comprehensive 
health  science  center  m South  Texas  to  ail  of  ns 
public  and  pnvaic  consurucncics 

• proven  commitment  to  exccllcpcc  in  health 
education,  patient  care,  hospital  management 
and  research  in  a managed  care  environment 
jnJ  a rccugnired  ability  to  exercise  the 
bcnsitiviry  and  leadership  skills  necessary  ro 
work  with  the  various  constituencies  essential 
to  rhe  achievement  of  excellence. 

Nominations  and  applications  should  be  received  no 
later  than  July  2),  2000.  After  that  date,  the 
Advisory  Committee  may  request  and  consider 
credentials  from  candidates  nojv.inatcd  by  other 
responsible  sources.  Nominations  and  applications 
should  be  forwarded  (•*. 

Charles  B.  Muilins.  M.D. 

Ficeutisr  Vice  Chancellor  for  Health  Affain 
and 

fihajrmaji,  Advisory  Committee  for  die 
Selection  of  a President 
The  Univenicy  ofTcxas  System 
601  Colorado  Street 
Austin.  Texas  78701-4371 

An  &1UJI  Otr-ortunit^  AffirrncmrArt'.on  Bmpl/rfn 


•J886* 

NAnONALUOUIS  UNIVERSm' 

DEAN  OF  THE  NATIONAL  COLLEGE  OF  EDUCATION 
Qiicaga,  Illinois 

The  Kational  College  of  Education  of  National-Louis  University  is  pleased  to  announce  its  soareh  for  the 
Dean  and  solicits  nominations  and  expressions  of  interest  The  Unuersilt  is  supported  ir.  tins  search  In 
Educational  Management  Netnork/\\'iit/Kieft'er 

Founded  in  IfiiiO  in  the  Chicago  area  to  prepare  teachers  to  teach  young  children  and  to  imrodticc 
kindergartens  nationalh.  National  College  of  Education  has  grown  into  one  of  the  largest  teacher  educa- 
tion programs  in  the  nauoii.  Naiional-Louis  lias  campuses  in  Evanston.  WTieatoii,  Wheeling.  Elgin  and 
Chicago,  and  sites  in  Florida.  Georgia,  Missouri.  Virginia,  Wi.sconsin.  the  District  of  Columbia  and 
Heidelberg,  Germany.  At  the  National  College  of  Education,  in  which  40  percent  of  the  Umver.sity's  13,1100 
studenus  are  enrolled,  the  Dean  will  set  the  strategic  direction  for  the  College;  guide  program  development 
at  the  baccalaureate,  masters  and  doctoral  levels;  manage  the  College  and  its  re.sources,  including  its  184 
faculty  members,  coordinating  its  programs  with  others  m the  University;  and  ensure  that  the  programs 
meet  the  accreditation  standards  of  relevant  bodies,  especially  NCATE.  The  Dean  will  have  an  imporuini 
role  in  the  development  and  e.xtension  of  collahorauons  with  local  schools,  demonstration  programs  (an 
on-campus  Demonstration  School,  pre-K-S  and  a Best  Practice  High  School  in  downtown  Chicago), 
research  activities,  and  innovative  degree  programs  to  educate  teachers  and  administrators.  In  particular, 
strengthened  use  of  technology  to  improve  teaching  and  learning  will  be  important  as  will  c.xploration  of 
distance  learning  opportunities.  The  Dean  has  an  exciting  opportunity  to  work  with  an  energetic  faculty 
to  develop  the  talents  of  educational  professionals  and  expand  the  educauonal  opportunities  of  all 
studenLs,  particularly  those  from  urban  areas 

The  new  dean  will  be  respon.sible  for  working  with  the  faculty  to  ariicukite  and  implement  the  vision  of 
the  National  College  of  Education.  As  a senior  member  of  the  Universitv  administration,  the  Dean  will 
report  to  the  Provost  and  Senior  Vice  President  for  Academic  Allairs  and  will  parliciiiaie  in  Unuersiti- 
wide  governance.  The  Dean  will  repre.seni  the  College  to  internal  consutuencies,  including  the  Board  of 
Trustees,  and  to  external  audiences 

The  succe-wful  candidate  for  Dean  will  be  a strong,  self-assured,  entrepreneurial  and  creative  leader  prepared 
to  develop  imaginative  approaches  to  educating  leacbers  and  administrators  to  enliance  the  quality  of 
learning.  Appreciation  for  leaching,  research  and  scholarship  i.s  critical  Demonstration  of  strong 
management  skills,  eommiiment  to  faculty  development  and  respect  for  diversity  will  be  e,s.sen[ial,  as  will 
superb  communication  skills.  The  candidate  will  po,ssess  an  earned  doctorate  and  a record  ol  scholarly 
achievement,  as  well  as  expenence  in  resource  development 

Credential  review  for  this  position  is  undeivvay  .and  will  continue  iiniil  the  posiiimi  is  liiieJ  euinpte- 
hensive  position  specilication  deserihiilg  the  Univer.sity  and  National  College  ol  Education  is  availahle- 
from  Educational  Management  .Network/a  division  of  Wiit/Kieffer.  which  is  supporting  Nalional-Louis 
University  in  this  searcli.  Inquiries  regarding  this  position  can  be  fonvarde-d  via  e-mail  to  naiional- 
loui.s@emnemn  com  or  by  phone  to  Mars-  Elizabeth  Taylor  at  (2121  fsSCf-2676  Please  submit  nominations 
and  applications  to:  Nation.al-Louis  University,  do  Educational  Management  NetworkAVii-i/Kieffer,  3 Park 
Avenue,  New  York,  NW  10010.  The  University  is  an  Equal  Opportuniiy/.Affirmativg  Acuon  Employer. 


■ K(lu'q:i.ti()ii:n  Mamii^umciit  NctivtirliAViti/Kicffcr. 


Colorado 

University  of  Colorado  at  Boulder 

Excelencia  por  medio  de  la  diversidad — Excellence  through  diversity 

•OfFering  more  than  2,500  courses  in  1 50  fields  of  study 
■Outstanding  minority  programs  and  services 
■PrecoUegiate,  undergraduate,  and  graduate  research  opportunities 
•Five-year  bachelor’s/mastcr’s  degree  programs 
•One  of  the  country's  “best  buys”  in  public  higher  education  (1999  Fiskc  Guide) 

303-492-630 1 www.colorado.edu/admissions 

appIy@colorado.edu  www’.colorado.edu/cu-diversitv 


Washtenaw  Community  College 


INTERNET  PROFESSIONAL 
INSTRUCTOR  (TECHNICAL) 

The  successful  candidate  must  possess  a Bachelor's  degree 
in  technology-related  field  or  ccjuivalent  work  experience 
and/or  education  and  training,  two  years  Interner  work 
experience  including  at  least  one  year  developing  web  sites 
on  both  PC  and  Macintosh  platforms.  Applicants  with 
strong  skills  in  blending  advanced  design  and  lechnicaj 
concepts  are  also  encouraged  to  apply. 

Anticipated  appointment  is  for  the  Fall  2000  semester. 
Initial  annual  salary  range  for  1999-2000  is  $40,160- 
$55,670  (faculty  salaries  for  2000-2001  TBD) 
dependent  upon  education  and  work  experience  with 
numerous  fringe  benefits.  Applications  will  be  accepted 
until  the  position  is  filled. 

Interested  persons  should  send  official  completed  WCC  j 
application  form  with  credentials  (all  college  transcripts-  j 
student  copies  acceptable  and  candidates  statement  of 
the  number  of  clock  hours  caught  in  front  of  students 
for  current  and/or  past  teaching  appointments)  to 
Washtenaw  Community  College,  Office  of  Human 
Resource  Management,  First  Floor  Business 
Education  Building,  Room  120,  4800  £.  Huron 
River  Dr.  PO  Box  D-1,  Ann  Arbor,  MI  48106.  (734) 
973-5497.  Job  Hotline  (734)  973-3510.  For  job 
postings  and  application  materials  see  our  web  site  at 
hnp://www.wccoet.org/jobs  AA/EEO/ADA  employer. 


WESTERN  CONNECTICUT 
STATE  UNIVERSITY 

ENGUSH  DEPARTMENT 
Two  Tenure  Track  Positions-FaU  2000 


1.  Specialist  in  American  Literature 
1860-prcscnt.  Experience  teaching 
freshman  writing  required;  late  19th 
early  20th  century  women  authors; 
early  American  studies  preferred, 

PhD  required,  experience  working 
with  an  Ajnerican  Studies  program 
preferred. 

2.  Generalist  to  teach  a variety 
literature  and  freshman  writing 
courses,  at  least  9 credit  hours  per 
semester  will  be  in  introduccor), 
general  education  courses.  PhD  or 
MFA  required,  experience  teaching 
composition  required,  writing 
experience  and/or  ethnic  literarurf 
preferred. 

Send  cover  letter  specifying  posinou,  i 
current  vita,  undergraduate  and  graduate 
transcripts.  and  three  letters  i>f 
rccoinmcndation  by  May  2C>.  20Ci0  to  Dr. 
James  Scrimgeour,  English  Dept., 
Western  Connecticut  State  University, 
181  VCTiitc  St.,  Danbury,  CT  06810. 


CORNELL 

UNIVERSITY 

DEPARTMENT  OF  COMMUNICATION 
COLLEGE  OF  AGRICULTURE  AND  LIFE  SCIENCES 

POSmONi  Assistant  Professor,  Commuaication  Systems  and  Information  Technologies,  Tenure  Track 
STARTING  DATEi  Spring  or  Fall  Semester  2001 

RESPONSlBUJTIESi  This  position  has  60%  teaching  and  40%  research  responsibilities  in  communication  s>'stems  and 
information  technologies.  One  undergraduate  course  also  will  appeal  to  students  maforing  in  business  management  as  well  as  to 
communication  students.  The  focus  of  this  course  could  include  strategic  uses  of  databases,  communication  nerw'orb.  electronic 
information  resources  management,  sociai/behaviorai  aspects  of  using  information  technologies,  computer  networking  and 
applications,  or  impact  of  information  systems  on  oi^anizatiom.  The  other  undergraduate  course  may  focus  on  introduction  to 
communication  systems  and  technologies,  computer-mediated  communication,  human-computer  interaction,  knowledge  and 
information  rruuiagement,  electronic  commerce,  new  technologies  and  organizations,  computer  supported  work  or  learning,  virtual 
environments,  or  related  social  issues. 

Tenure  track  faculty  are  expected  to  advise  and  mentor  undergraduate  and  graduate  students  and  to  participate  in  service  and 
outreach  aaivities  of  the  University,  Gjllege  and  Department. 

The  successful  candidate  is  expected  to  develop  a leading  research  program  in  communication  systems  and  information 
technologies  that  rebtes  to  the  needs  of  the  College  of  Agriculture  and  life  Sciences  and  leads  to  significant  publications  m 
scholarly  journals.  A focus  on  business  and  communication  (nonprofit  or  commercial)  would  be  valued. 

QUAUFICATIONSt  Applicants  should  possess  a Ph.D.  in  communication  or  related  social  science  field.  Exceptional  ABD 
candidates  also  will  be  considered.  Evidence  of  teaching  potential  and  commitment  must  be  provided. 

SALARY:  Salary  is  very  competitive,  commcnsurace  with  experience  and  background.  Attractive  fringe  benefits  package. 

APPLlCATlONSi  Send  letter  of  application  addressing  position  qualification  and  goals,  vita,  official  academic  transcripts  and 
names,  addresses,  and  conucc  information  of  three  references  to: 

Geri  Gay,  Aiaodate  Professor 
Department  of  Communication 
303  Kennedy  Hall 

Cornell  Univenity,  Itliaca,  NY  14B53-4203 
CLOSING  DATE:  Oaober  1 , 2000  or  until  position  is  filled. 

CcTJuU  Univtrsity  is  an  equal  opportunity  ajffirmatxi/e  action  employer.  Women  and  minorities  are  encouraged  to  apply. 


October  19-22,  2000 
Maniot  World  Center 
Orlando,  Florida 

“CREATING  A BRIGHT  FUTURE” 


88TH  Annual  Meeting 

Central  Association  of 
College  and  University 
Business  Officers 

For  INFORMATION  contact: 
CACUBO  2000 
Kaye  O’Connell 

University  of  Wisconsin-Milwaukee 
PO  Box  413 
Milwaukee,  WI 53201 
Phone:  414-229-5995 
Fax:  414-229-6977 
Email:  kmo@bfs.uwm.edu 


COLBY 


Colby,  a highly  selective  private  liberal  arts 
college  of  1750  students  located  in  central 
Maine,  seeks  applicants  for  the  following 
academic  year  position: 

CERTIFIED  ATHLETIC  TRAINER 

The  athletic  tramer  provides  first  aid  and  referral 
to  injured  athletes;  administers  rehabilitative 
treatment;  assists  in  the  education  of  student 
trainers  in  the  prevention  and  care 
of  athletic  injuries;  and  travels  with  the  athletic 
teams.  Qualifications  include  a Bachelor’s  degreo: 
three  years'  previous  experience  preferred;  abiliiv 
to  travel;  must  be  certified  by  the  National 
Athletic  Trainers  Association  ar>d  eligible  for 
Maine  State  licensure. 

Interested  candidates  should  send  hvo  copies  of  a 
letter  of  application  and  two  copies  of  a resume 
with  the  names  and  telephone  numbers  of  three 
references  to:  Douglas  C Terp,  Director  of 
Personnel  Services,  Colby  College,  5500 
Mayflower  Hill,  Watcrvillc,  ME  04901-8855.  A 
re\’icw  of  applications  will  begin  immcdwtel\ 
and  will  continue  until  the  position  is  fillc*d 

Colby  is  an  Equal  Opportunih/Affirmalne  AcIiuti 
employer,  nppbcations  and  iiominahinvv  of  women 
and  minontics  who  would  enneh  the  diversify  o! 
ll'te  campus  community  arc  stronglv  encouraged 

For  more  mformanon  abouuhc  College,  plcaH 
viiii  tlieColbv  web  sile  wnvw.colbv.edu 


THE  DEPARTMENT  OF 
RURAL  SOCIOLOGY 

University  of  Missouri-Columbia  seeks  qualified 
applicants  for  the  position  of  Resident 
Instruction  Assistant  Professor.  The  term  of  this 
appointment  will  be  nine  months,  renewable  on 
an  annual  basis.  The  successful  applicant  will 
teach  ir.troductory  rural  sociology  and 
undergraduate  courses,  6 courses  (4  preps)  /year, 
in  the  department.  Applicants  should  be 
knowledgeable  and  experienced  in  the  use  of 
electronic  technology  in  teaching.  Applicants 
will  submit  a leaching  portfolio  demonstrating 
their  level  of  experience  in  teaching  and  showing 
evidence  of  quality  of  teaching,  along  with  a 
letter  of  application  indicating  their  interests  in 
this  position  and  reasons  for  applying. 
Applicants  should  possess  a PhD  in  rural 
sociology  or  sociology,  and  undergraduate 
teaching  experience  is  desirable.  Applications 
(including  transcripts  and  names  and  contact 
information  of  at  least  three  references)  should 
be  sent  tu:  Search  Committee  Chair, 

Department  of  Rural  Sociology',  101 
Sociology  Building,  University  of  Missouri, 
Columbia,  MO  63211-1100.  Questions  may 
be  directed  to  Dr.  Jere  Gilles  at  573/882-3791 
(or  573/882-6357)  or  gillcsjt^missouri.cdu. 
Review  of  applications  will  begin  on  May  10, 
2000  and  continue  until  the  position  is  filled. 
Minontics  and  women  arc  encouraged  lo  apply. 

EEOIAAIADA  employer 


Miami-Dade 


COMMUNITY  COUtG! 


Miami-Dade  Community  College  is  one  of  Ameiica's 
lai^  and  most  prestigious  institutions  of  higher  edu- 
cation located  in  Miami,  Florida.  For  the  past  40  years, 
the  name  of  Miami-Cade  Community  College  has 
been  synonymous  ^^ith  success  for  the  nation’s  most 
dNeise  student  populatica 

ID#  1-12741  - Fleq:  BA  with  major  in  Lite  Science,  & 2 
yis.  of  lab  mgmt.  exp.  Salary  S25545  Mia  Closing 
Date:  Open  until  filled 

FACULTY,  NUTOmpN^^^;  ^ 

ID#  1-24301  • Fleq:  IM  in  Nutriton  or  an  MA  with  a 
min.  of  18  grad  hrs.  in  nutrition.  Salary:  Based  on  edu. 
& exp.  Closing  Date:  Open  until  fSed 

Visit  our  V/eb  site  at  wwwjndcc.edu  or  cal!  our  Job 
Information  Line  at  305.237*2050  for  further  details 
(XI  these  positions,  appScalion  inslnxte,  arx)  an  M-OCC 
Employment  Applicatioa  Copies  of  transcriptfs)  MUST 
accompany  the  application  lor  positions  requiring  a 
degree.  AH  foreign  degrees  musi  be  submitted  with  an 
official  translation  and  evaluation.  Only  completed 
apptcation  packages  wi  be  consktered.  EAHEO  Employer. 
For  special  accommodations,  call  the  FL  Relay 
Service  TDD  1-800-955-8771 . M-DCC  hires  individuals 
authonzed  for  employment  under  the  IRCA  gurdsl-nss. 


BRETHREN  COLLEGES  ABROAD 
605  E.  College  Avenue 
North  Manchester,  IN  46962 

Brdhren  Collets  Abroad  (BCA)  ts  a consortium  of  US  instiUiOons  d lugher  educauon  that  operates 
study  abroad  programs  at  eleven  university  centers  overseas  Students  from  partiapaiing  US  instibibons  of 
hl^ier  educaiioa  and  Intemabonai  partner  unruersities  are  exchanged  annually  BCA  is  expenenang  grt^vth  in 
programs  and  participants  and  is  lodcing  be  individuab  interested  m the  exaiing  challenges  of  a dynamic 
otganizadon  m iransidoa 

6Qissedungcand.^daiesi)r  birpositioiis'IV.Qa.'e  based  abroad  (Spam  and  Viexico)  and  rw  are  located  at 
the  BCA  hea^arters  ui  North  Aianchesier,  Indiana.  Application  inforrmuon  blicus  the  bur  position 
desaipdom 

DIRECTOR;  BCA  SPAIN 

RESPONSmiLITIES 

The  Director  of  BCA  ^aln  will  have  pnmaiy  lez^Kinsibiliiy  br  the  oversight  of  the  academic  residential  hfe,  and 
bgisdcalaspeas  of  die  BCA  Study  Center  inBarcbnaaridnesv'initiauvsin  Spain.  BCA  is  loolcmgbr  someone 
who  can  strategically  plan  br  and  manage  ^cvih  in  Barcelona  while  maintaining  and  im{KOv1ng  the  existing 
high  (Jiulity  program. are  also  seeking  a candid^'*  who  can  initiate  neiv  program  activities  stich  as  January 
and  summer  iniensives  as  well  as  faculty  seminars,  and  possibly  explonng  new  sites  in  Spain  br  a second  BCA 
Study  Genta  The  Diieciorwill  supenise  a team  of  staff  to  manage  academic  and  student  life  activities  and  the 
loglrakal  aspects  of  a study  abroad  program  from  homestay^  to  excursions  and  field  trips  Ihere  is  also  an 
academic  diredor  uho  is  re^nsiblc  br  the  advising  of  students  and  relations  with  the  University  of  Barcdcna. 

QUALIFICATIONS 

^iplicants  should  possess  substantial  academic  administrative  expenenoe.  including  strong  supervisory  skills, 
an  urxlerstanlingof  higher  education  in  the  US  and  Spam  and  the  issues  and  concerns  of  US  undergraduates. 

An  MA  and  teaching  experience  at  a US  undergraduate  institution  is  lequned  A Ph.O.  would  be  an  advantage- 
Also  reifsiBl  is  fluency  in  Spanish  and  English  and  experience  in  Spain  Experience  managing  a study  abix^ 
or  smilar  pcogiam  is  a must  including  famiiianty  and  knowledge  of  pro^am  budgeting.  Ihe  ability  to  work  i 
colUboratiidy  ts  vety  ImpoctanL  | 

DIRECTOR;  BCA  STUDY  CENTER,  XALAPA,  MEXICO 

RESPONSIBILITIES:  ' 

Adminisdaiion  of  all  orHite  aspects  of  the  BCA  Study  Center  in  Xalapa,  Mexico  Duu&  will  include,  coonlmaie 
an.  facilitate  all  comiiuinication  between  BCA  headiquaners,  the  partner  university  affiliaied  staff,  faculty,  and 
administration  on-site,  and  program  paitiopants,  provide  inbrmation  on  programs  costs,  course  dscnpuons, 
housing  eocuzsions,  and  seamly  to  BCA  office:  coordinate  housing  placements  br  program  participants; 
fx’epate  program  bud^  and  oversee  payments  and  receipts  be  progiam-rolaied  expenses,  organize  program 
odentations  and  excursions,  and  provide  counseling  and  medical  lefenals  to  students. 

QUALIFICATIONS: 

MA/M.S  requirodl;  Fh.D  preferred.  Candidates  must  be  fluent  in  Spanish  and  En^ish.  have  experierue  living 
and  working  In  Mexico  and  be  familiar  with  higher  education  in  the  US  and  Mexico  and  issues  and  concerns 
of  US  undeigraduaiei 

PROGRAM  OFHCER;  BCA  HEADQUARTERS;  UNITED  STATES 

RESPONStBILITIES  AND  QUALinCATIONS: 

: The  person  holding  this  Intematioral  educauon  position  will  assume  re^rsibility  br  daily  acbviiics  of 
' prognm  and  senrices  administration  br  six  BCA  cwcTseas  study  centrns  as  welt  as  othvspeoalized  programs 
which  may  include  faculty  de^lopmeni  or  shorteMeim  student  sessions.  The  prognun  cfTicer  will  implement 
strategy  plam  m the  areas  uf  prog^  rnanagenieni.  siurkni  enrollrneni  and  regisuaiion,  program  rnaiketing, 

I and«iUwmtheiblt>crycfqualityser>ioeroon-sitestaff.faculty,adminutratoaarxl^udents.lheprogram 
I offksrsetves  as  acrucla]Uaisonbe^ieen  overseas  B(>sta^,n[iemberinstirotbns,study  abroad  adrTunistrators, 
faculty  parents,  and  prospective  srodents.  The  success  applicant  should  be  an  experienosl  self-suitei;  able  to 
work  effecth^  with  a team,  well  organized,  and  able  to  prioritize  competing  de^inci  Some  travel  will  be 
required  International  operience  rei^uirrxl  RL'ES  reqinrd;  post-graduate  degree  preferred  Must  have  strong 
writing  skills  In  Ertglbh  and  iluency  in  at  least  one  of  the  bllowing  languages.  French.  Spanish  Ornnaa 
Chintac  A Japanese.  Rmtiliaiity  with  US  legulaiions  regarding  foreign  students  a plus. 

CONTROLLER;  BCA  HEADQUARTERS;  UNITED  STATES 

RF-SPONSIBILITIES  AND  QUALIHCATIONS: 

i^eporting  b the  Piesldenl.  the  Ccnirollcr  directs  all  of  the  organization's  aoDunung  operations,  develops  and 
malntaim  planning  and  budgeting  functions,  analyzes  and  interprets  fiscal  trends:  and  prepares  fmanaal 
mana^anem  reports  and  procedures  as  well  as  supervising  the  dau  processing  hmons.  Ihe  Controller 
supports  the  fmanchd  management  and  fisoJ  conuol  of  ^ and  mteyraks  budgirting  fundions  into  the 
organizabonal  straie^  plan 

Ideally  the  successful  candidate  br  Uiiv  posUion  wil  1 hav^  a Badiclor's  degree  in  acoouiumg,  p.Tfcrab.V  a Masu;r  s 
de^  in  accounting  or  business  C^anddaics  should  have  knowledge  of  inumauonal  finance  and  non-profit 
orgznizaibni  AClh  orCMA  would  br  advinugcous  aj  lean  ypars  cf  oqvaiencr  managing  the  hnanocs  nf 
an  IntenuDorul  non-profit  organization  with  rflias  abroad  B desirable  5ome  irzvol  will  be  required 

APPLICATION  INFORMATION:  BCA  oompelitivt  salanrs  and  benefits.  Qualified 
applicants  should  submit  a letter  of  miroductjon  rcaime,  and  the  names  and  contaa  inbtmalion  of  throe 
Qirroni  rofcium  to:  Ofilce  Manatee  Brtiliren  Colleges  Abroad,  605  E.  College  Avenue,  North 
Mancbcstci;  IN  46962;  fax  219*982-775^  Please  reference  Uie  posiljon  br  winch  yrvj  are  appb'^ng.  for 
qurstions,  email  ouUtGbcanet.org.  vu<i  ww'w.bcanctorg.  or  vua  fiCA  (booth  41240)  at  the  NAF5A 
innfcronce  Dc-adi-ocforapplicauoriMS  Junr  1,  2000  and  dradimo  for  starting  poyiionu.  July  30. 2(HX) 

BCA  IS  anAjTirrrwmr  A<7icm.  E^uaf  Opporiunify-  Employer 
^ WiJi'.u  n a-’iJ  nunrintirs  arc  tspcci:i!l\  mcouraf;ed  to  apply 


Northeastern  Unrversity,  nabonally  recognized  tor  its  cooperative  education  program, 
is  a private,  non-sectarian  university  toceted  in  the  heart  of  historic  Boston.  It  is  a 
vital  part  of  the  city's  thriving  oducationai  end  cultural  life,  is  cfodicated  to  excellence 
in  research  and  sr^larship,  arxf  highty  committed  to  indhdduai  and  community 
needs.  Northeastern  is  dedicated  to  fostering  gender  equity,  cultural  and  ethnic 
diversity  among  its  faculty,  staff  and  is  proud  of  its  diverse  student/resident  population. 


Residence  Director 


Directly  responsible  for  student  development  functions  and  effective  administration 
of  housing  for  250  to  500+  students.  Develop  and  maintain  an  environment  con- 
ducive to  social  and  irrteliectual  growth,  and  the  academic  success  ol  the  resident 
student.  Responsibilities  include  ongotr^  student  devetopment  activibes,  behavior/ 
crisis  management,  lu^al  administration,  building  management  and  operations, 
staff  supervision,  and  residential  life  administratiye  functions.  Must  have  Master’s 
degree  in  College  Student  Personnei/Deveiopmenl  or  reiatad  field  of  study. 
Supervisory  experience,  conflict  resolution  and  mediation  stalls,  and  excellent 
decision  making  skills.  Live-in  experience  as  a Residence  Assistant  or  Graduate 
Assistant  in  a University  setting  strongly  preferred,  immediate  opening  and 
openings  beginning  August  14, 2000. 

Assistant  Residence  Director 


Assist  in  the  development  and  maintenance  of  a community  environment 
conducive  to  the  personal  growth  and  academic  success  of  resident  students. 

Assist  with  the  operatfonal  and  administrative  funefions  by  managing;  facilities 
issues,  programming  and  events  records,  staff  supervision,  student  behavior  and 
disciplinary  meetings,  theme  a.nd  interest  housing  development,  policy  entorcemeni, 
crisis  intervention,  staff  meetings,  occupancy  updates,  hall  openings  and  closings, 
and  intercession  managemenL  P^'de  on-campus  duty  coverage:  assist  in  staff 
recruitment  and  selection  processes.  Must  have  a Bachelor's  d^ree  and  a mini- 
mum of  two  years  live-in  experience  as  a Resident  Assistant,  Graduate  Assistant 
or  residence  hall-based  student  government  leader  in  a university  setting.  Prior 
leadership  experience,  effective  administration,  organizational  and  communication 
skills  required.*  This  position  is  available  as  of  August  21 , 2000. 

Candidates  must  have  demonstist&t  understanding  of  diverse  academic, 
socioeconomic,  cultural,  and  ethnic  backgrounds.  Send  resume  to  M.L 
Langlle,  Director  of  ResldanOd  Lite,  6 Spt  ae  Kail,  360  Huntington  Avenue, 
Boston,  MA  02115. 

f/cd/wastern  Unneaity  a an  equ^  cppaiunity/altirmalive  action.  We  IX  ewployer. 


Northeastern 

UNIVERSITY 


llllillllllll 


UNIVERSITY  OF 
RHODE  ISLAND 

Director  of  Affirmative  Action, 

Equal  Opportunity  and  Diversity 

The  University  of  Rhode  Island  invites  applications  lor  the  position  of  Director 
ol  Affirmative  Action.  Equal  Opportunrty  and  Diversity.  The  University  is  a public 
land  grant,  sea  grant  and  urban  grant  institution  serving  over  13.000  students 
on  four  campuses  with  a faculty  and  staff  complement  of  2.600.  Reporting  to 
the  President,  the  director  will  serve  as  an  educator,  leader  and  spokesperson 
on  campus  and  In  the  community  regarding  issues  ot  affirmative  action,  equai 
opportunity  and  diversity:  and  aevelops.  implements,  supervises  and  monitors 
aitirmative  action/equal  opportunity  employment  programs  in  compliance  with 
government  regulations.  Board  ol  Governors'  policies  and  the  University’s  goais 
to  enhance  diversity  within  its  community.  The  director  will  be  responsible  lor 
monitoring  and  handling  discrimination  and  harassment  complaints  and  will 
provide  training  and  counseling  on  equity  and  affirmative  action  matters. 

Qualitications:  Master's  or  equivalent  advanced  degree  required  as  are  at  least 
three  years'  experience  managing  AA/EED  and/or  dn/ersi;y  programs,  prelerably 
in  higher  education;  experience  working  with  culturaily  diverse  populations  and 
a demonstrated  commitment  to  the  principles  ot  affirmative  action:  demon- 
strated experience  in  counseling  and  contiict  resolution  techniques:  experience 
as  an  educator  or  trainer  in  diversity  and  attirmative  action  issues;  and  exceliem 
interpersonal  and  communication  skills.  Visit  www.url.edu/tiuman_resources 
for  a complete  position  drccription  and  www.url.edu/8ftirmaliv8.acllon  lot 
more  inlormation  concemi.ig  the  University's  altiniwtive  action,  equal  opportunity 
and  diversity  programs 

Submit  a letter  ot  interest  and  resume  witti  the  names  and  telephone  numbers 
ol  three  references  no  later  man  May  19,  2000  to.  Search  Choirs  (Log  fi 
171019H0),  University  ot  Rhode  IslEnd,  P.O.  Box  G,  Kingston,  R1 
02881. 

The  UniversiN  of  Rhode  Island  is  an  /ULLEO  enployer  and  is  strongly  commit 
ted  10  achieving  excellence  mrougn  the  increased  dversitv  ot  ilt.  tacuitv.  start 
and  studenls  Persons  Irorn  ur'.dCfrcptcsenieo  oioups  aie  encouraged  lo  apL■^ 


Vice  President  for  College  Advancement 
College  of  Staten  Island/CUNY 
The  College  of  Staten  Island  of  The  City  University  of  New  York 
seeks  candidates  for  the  position  of  Vice  President  for  College 
Advancement,  to  start  by  July  1,  2000.  Tie  Vice  President,  who 
reports  directly  to  the  President,  has  responsibility  for  the  Office  of 
College  Advancement  which  includes  the  following  areas: 
development  and  marketing,  alumni  relations,  governmental  and  press 
relations  and  public  information.  He/she  is  responsible  for 
implementing  advancement  strategies  in  these  areas.  Overall 
responsibilities  include:  planning  and  managing  a comprehensive 
institutional  advancement  program  that  includes  major  giving, 
proposal  writing,  annual  fund  drives,  and  donor  recognition  programs; 
planning  and  coordinating  the  College’s  marketing  and  imaging 
campaign;  developing,  implementing,  and  administering  a 
comprehensive  internal  and  external  communications  program, 
including  governmental  and  press  relations.  The  Vice  President  for 
College  Advancement  is  ex  officio  the  Executive  Director  of  the 
College  of  Staten  Island  Foundation. 

Qualifications:  baccalaureate  degree,  advanced  degree(s)  strongly 
preferred  and  a minimum  of  eight  years  related  experience  (higher 
education  experience  desirable):  evidence  of  a successful  record  in 
external  relations  and  fund  raising,  including  the  attraction  of  major 
gifts;  excellent  communications  and  interpersonal  skills;  and  the 
ability  to  interact  effectively  with  all  College  constituencies  and  the 
larger  community. 

Salary:  competitive. 

Review  of  applications  will  begin  immediately  and  continue  until  the 
ftosition  is  filled.  Send  a letter  of  application,  resum^  and  the 
names,  addresses,  and  telephone  numl^rs  of  three  references  to: 
VP  John  Hudacs,  Chair 

Search  Committee  for  College  Advancement,  room  lA-309 ^ 
College  of  Staten  Island/CUNY  '5?^ 

2800  Victory  Blvd,  5 

Staten  island,  NY  10314.  I I 

EEO/AA/ADA  employer 


AS^ISl^NT  VICE  PRESJ DEn'T  ? 
for  ACADEMIC  AFFAI  RS 


Uuiits:  Repomog  directly  to  the  Provosi/Vice  President  for  Academic  Affairs  with  primary  rcsponsi- 
bility  for  institutional  lesesreh.  academic  program  review,  procram  evaluation  and  accreditation-  pro- 
vide data  analysis  peninent  to  cuiTiculum  development  and  academic  issues;  oversee  and  coordinate 
academic  suppoft-proeraras  (adviscrocm.  testio*.  tutonng.  etc.):  administer  and  oversee  campus 
involvcmeni  with  CUNY  and  extcmally-fundcd  outreach  aciivnies;  scive  as  liaison  to  CUNY  central 
administration  reccing  specific  academic  initiatives  and  programs;  and  other  duties  as  asswned  bv 
the  Provost/Vice  President.  ' ' 

Qualiftcaiions:  Earned  doctorate  in  one  of  the  disciplines  of  the  College;  ai  least  five  years  of  expe- 
rience in  academic  adrainisirauon  at  the  level  of  director,  dean  or  abovcT  Demonstrated  experience 
with  insiiiulional  research  and  data  man«eiDent  pcrtinenl  to  academic  decision-making,  exccllem 
communication  and  writing  skills.  C0DE:AVP/CA 

Saiary:  Commcasurale  with  expencnce  and  quaJificaiions 

For  this  position  please  highlight  experieocts  and  accomplishrocnis  in  cover  Iclier.  Nomiruiioru  of 
qualified  candidates  are  also  encouraged 


ASSOCIATE  DEAN 
for  ACADEMIC  AFFAIRS 


DuSits:  Rept^ng  directly  to  the  ProvoaAice  Prtsidea  for  Ac^kmic  Affairs,  with  primary 
rap^ibiliiy  for  administration  of  resources  pertaining  to  instructional  programs  and  faculty 
development.  The  Associate  Dean  will  be  expected  to  manage  instrtictiooal  oudgets  for  all  sessions' 
admmtstq  surn^  sessions;  supervise  prepMion  of  the  College  catalogue  aiuf  related  publications- 
w-ort  with  the  Division  of  Student  Dcvdoprueni  and  Enrollmcm  Managanem  on  registration  student 
rcciuilmcni  and  retention;  work  with  Department  Chaiis  and  Registrar  to  develop  n^ier  settle  of 
classes  for  Fall,  Sorm  and  Summer  lenus:  save  as  liaison  for  xadcmic  program  admimstration  and 
aruculaiion  wuh  the  CUNY  central  administration  and  other  colleges;  participate  m curriculum  develop- 
ment acuvmes  and  serve  as  Academic  Affairs  representative  to  Lhe  College  Curriculum  Commmee- 
and  assume  oihq  responsibilities  as  assigned  by  the  ProvostA^ct  President  for  Academic  Affaire. 

Tetmiojl  decree  in  ooe  of  the  duciplines  of  the  College;  cjperience  a fjculiy  member 
and  three  years  a an  aadcraic  admmisinior  at  the  level  of  deparmeni  chair  or  above  m a seinor  college 
or  umveniiy.  Eapenence  and  slulls  in  comjMer  applications  relevant  to  administration,  recotd  icctoinf 
and  database  management  CODE:  ADAA  * 

Salary:  Commensurae  with  expcneoce  and  qualifications. 

To  App/y:  Both  Dositions  will  remain  open  until  filled.  Review  of  applications  will  begin  4/27/00  Please 
indicate  code  and  send  tw-o  (2)  copies  of  your  application  (covct  letter,  resume,  and  the  names  addresses 
d.  telephone  numbers  of  ilure  t3)  refcrencts  to- 

^ YORK  COLLEGE 


The  City  UniversitT  of  New  York 
ORkt  of  Fecalty  & Staff  Kchdons  • Room  2H05 
94-20  Goy  R.  Brewer  Boulevard 


UCSD 

DEVELOPMENT 


Associate  Director  of  Development 
International  Relations  & Pacific  Studies 

Under  the  direction  of  the  Dean,  IR/PS  and 
reporting  to  the  Ex.  Director  of  Development, 
General  Campus,  will  formulate  and  implement 
its  fund-raising  program.  Salary  is  commen- 
surate with  experience. 

Review  of  resumes  will  begin  immediately  and 
continue  until  position  is  filled.  Apply  by 
referencing  Job  # 21108  to:  UCSD  Human 
Resources,  La  Jolla,  CA  92093-0967;  or  E-mail 
to:  resume@ucsd.edu.  For  details,  please  visit 
our  website  at:  http://joblink.ucsd.edu  EOE/AA 


University  of  California 

SanDiego 


IP*  •••Tjf' 


Ar. 

AUSTIN  PEAY 


The  Universityi  Austin  Peay  enrolls  5,300  students  on  its  main  campus  i 
Clarksville,  Tennessee  and  2,200  at  a center  on  the  Fort  Campbell  Military  Insiallatio: 
Clarksville  is  a growing  city  of  100.000  approximately  45  minutes  northwest  ( 
Nashville.  As  a comprehensive  liberal  arts  university,  Austin  Peay  has  a variety  < 
programs  at  the  associate's,  bachelor's,  and  graduate  levels  in  the  arts  and  sciences  ar 
a number  ot  professional  programs.  Both  Clarksville  and  Austin  Peay  have  experience 
considerable  growth  over  the  past  decade  and  the  university  is  an  educational,  cuJtur 
and  artistic  center  for  trie  community. 

Director  of  Intramural  Recreation 
and  Wellness  Promotion  Programs 

Full-time,  12  month  position.  Qualifications:  Master’s  degree  in  Health,  Physic 
Education  and  Recreation,  Recreational  Administration  or  a related  field  with 
minimum  of  three  years  experience  in  the  field  or  related  arcs  in  a higher  educatic 
setting  is  required. 

Director  of  Counseling 

Full-time.  12  month  position.  Qualifications:  Doctorate  In  Counseling,  Education: 
Psychology  or  related  field;  or  Master's  degree  in  the  same  areas  with  five  years  hight 
education  counseling  center  experience  required.  Licensed  or  eligible  for  licensure  i 
Tennessee,  and  three  years  professional  experience,  cross  cultural  counseling,  and/c 
higher  education  counseling  center  experience  required. 

Application  Procedure:  Submit  a letter  of  interest;  resume;  names,  addresses  an 
telephone  numbers  of  three  references;  and  college  transcript  showing  highest  degree  i 
Human  Resources,  P.O.  Box  4507,  Clarksville,  TN  37044,  For  i detaile 
description  contact  Human  Resources  at  (931)  221-7177,  Fax  (931)  221-634! 
Review  of  applications  will  begin  May  12,  2000,  and  continue  until  filled  for  obov 
positions.  A background  check  will  be  required  for  the  successful  applicant  See  th 


CHAIRPERSONS  DEPARTMENT  OF  PEDAGOC.K  Al  STUDIES, 
ASS()CIATE  professor  OR  professor 
■ ' ••  ' (Temiri'  fraik)  . . 

Hl'oilivi*  f.ill  ilipo  - l)c|Mrliiu'nl  Mibjocl  r<^,i|i|>r«v,in)v  (.UN>  Bo.utl  of 


DUTIES:  Teach  undergraduate  courts,  public  and  phvtte  schools  outreach,  grant  wnnng;  and  coUiboraoon  wnh  college  and  universiry  penonnel. 
government  agencies,  foundaaons.  and  Uie  NYC  Board  of  Educanoo.  EducMion  programs  curremly  offered  at  Yotlc  College  are  Elemental 
Education  (PirK*6).  Bilingual  Education  (PreK-6).  Health  Elucaaon  iK- 12).  Physical  Education  iK-1 2).  and  Secondary  Eduction  (7-12)  in  Biology. 
Chemistry.  Geology.  MMhematics  and  Spanish.  As  the  senior  faculty  member  in  Rits  new  depanment,  the  successful  candidate  will  also  serve  as 
department  chairperson  for  ipproxtnutely  three  years,  after  which  the  role  of  chairperson  will  be  subject  to  elecuoo  procedures  in  accordance  with 
CUNY  Bylaws.  Reporting  to  the  Provost  and  Vice  Presdect  for  Acadetrjc  AfTaus.  the  chairperson  wUl  provide  leadership  for  the  new  department 
have  responsibility  for  selecting  and  developing  ^culry  and  naff,  budgeting  and  planning,  and  wiU  work  closely  with  Liberal  Arts  colleagues  to 
strengthen  tte  Teacher  Educaton  Program,  and  ensure  compliance  with  State  rcQUirements  teacher  ceniftcAioo.  including  eventual  professional 
program  acctediutton. 

QVAUFtCATIOf*lS:  Doctorate  m approprute  ducipitoe:  proven  academic  leadership  and  adminisrrative  capabilities:  distinguished  record  of 
teaching,  scholarship,  and  service  to  qualify  for  appoiiitiTiem  to  Associate  Professor  or  Professor,  strong  commumcanons  shilis:  expentse  in  one 
or  more  of  the  followmg  areas:  Cumcukim,  Elementary  Education.  Early  Childhood  Education.  Secondary  Educanoo.  Instructional  Technology. 
Uierv)'.  Bilingual  Edu^oo.  Educanoo  Administrason:  commitment  to  the  iniegranon  of  instructional  technology  ui  the  cumculum;  record  of 
suppon  for  cultural  and  ct^ic  diversity  within  the  College  cemmunsy:  and  the  ability  to  work  producuveiy  with  all  consotuenoes.  F^ened 
candidaiel^wi)l  also  demoostraie  a comprehensive  knowledge  of  regulatory,  cemficaaoo.  and  accreditatioo  requirements  end  a thorough 
UMkrstandmg  of  naional,  state  and  urtu  educational  issues.  CODE:  CUPS 
&4LU7K'  Assocjste  Professor.  S42.616.J71.818 

Professor.  S52.898- $86,619 

(Commeosume  with  qualifications  and  experience) 


(/V.SOI  i.tlv 


I UiA.lNn:  A3  3 l3.,lvA  NtI- 
>r,'  Ti-riiirtv  TntcFi  : '■  ' 


DUTIES:  To  direa  i newly  developed  Physician  Asststini  Program  wnh  professional  vision  tod  academic  leadership.  Successful  candidaie  will 
be  tespocstble  for  program  admimstntioo  and  development,  secunng  professional  acciedttanon.  coordmaiion  of  pro^amm«ic  arrangements  with 
aiTiliate  hospitals,  teadi^  uisdergradiutt  courses,  selecting  and  developing  fcculty  and  staff,  conducting  research,  student  advisement,  cumcuhim 
development,  ^am  writirg  tod  panicqiacmg  in  depanmeacal  and  college  ccrr'mnees  and  aaivtiies. 

QUAUFICAnONS:  Master’s  degree  m one  ofthe  relevant  fields,  appropr—especuluedexpeneoct  and  professional  Uccnsure.regisuatioo 

or  cemficanoQ  to  meet  qualifications  to  practice  in  the  Physician  Assistant  field  in  New  York  State:  a record  of  quality  scholarship.  coUege-leve! 

teaching  and  service  in  the  field  are  required;  Ph  D..  Fd.D..  or  Sc.D.  preferred.  Must  be  able  to  work  and  commumcaie  effectively  with  snidents. 

faculty,  e.xtemil  organtzanons  and  a diverse  commuriry:  and  demoostnie  experience  with  program  deselopcneot;  grantsmansbip:  teaching 

efTecii^eiiess.  and  the  ability  to  publish  in  peer  review  journals.  CODE:  PA 

SALARY:  $42.616 . $71,818,  commensurate  with  qualificeuoiis  and  salary  history 

For  this  posaion,  please  list  a concise  description  cf  research  tnisresu  and  leacbuig  expcneoce  in  co'/er  letter. 

TO  APPLY:  All  searches  will  remain  open  until  filled.  Review  of  applications  will  begin  S/I  1 AX).  Please  indicate  code  and  seed  two  (2)  ooptesof 
your  appiicaiioo  fcovcr  letter,  resume,  sod  the  oanies.  addresses.  & phone  numbers  of  thiee  (3)  references  to: 

'V.  VORK  COLLEGE 

The  Qty  lirrivertity  of  New  York 
Office  of  Facalty  4c  Staff  ReUlJom  ••  Room  2H05 
1 flrir  94.20GuyR.  Brewer Bookvard,  Jamaica, NY  11451 

I ■■  I Fu:  71fi.262>2n7 

Vbk  our  wobalio  hftp:/www.yoffc.C(My.«du/*hmr  for  moro  dafola,  or  vUl  Cuny  hHp:/www..«du/efeteiiny/cunfy^f 

An  Equal  OppcKturnty/Affimative  Action/IRCA/Amencans  With  DisabtUties  Aa  Employer 


Well  known  for  its  repuDiion  for  excellence  and  as  the  largest  Catholic  university  ia 
the  United  States.  DcPaul  University  has  been  educating  Chicago  for  over  100 
years.  The  School  of  Accountancy  and  MIS  announces  two  full-time,  tenure  track 
positions  in  Management  Information  Systems  (MIS). 

Primary  specialization  in  Management  Information  Systems  from  a business-related 
program  is  sought.  Teaching  responsibilities  include  undergraduate  and  Master  s 
degree  courses  in  MIS.  The  positions  require  excellence  in  teaching,  research  lead- 
ing to  refereed  publications,  and  service  to  the  university  and  professional  commu- 
nity. Interest  in  c-commerce  or  enterprise  resource  planning  systems  i.s  desirabk 
Ph.D.  or  ABD  in  Management  Information  Systems  from  an  AACSB  accredited 
institution.  College-level  teaching  experience  as  instructor  or  teaching  assistant  is 
highly  desired  Professional  or  consulting  experience  in  the  information  systems 
field  IS  desirable.  Applicants  must  be  able  to  communicate  effectively,  work  in 
teams,  understand  the  technical  and  managerial  aspects  of  the  IS  field,  and  have  the 
knowledge  and  skills  necessary  to  publish  in  leading  IS  journals.  Sianing  Date: 

riextblt. 

Asstuani/A.\.\(>aate/Full  Professor,  depending  on  quaUfuaiions  and  experietu  t. 
DePaul  University  offers  compcmisc  salaries  and  besi-in-class  benefits.  For 
consideration,  please  apply  in  v.'ming  to:  Dr.  John  Ahern,  DcPaul  University, 
School  of  Accountancy,  IE.  Jackson  Blvd.-Suite  6000,  Chicago,  IL  60604-2287. 
DePaul  University  iscornmnicd  to  diversity  and  cqualiU  in  education  and  employment. 


„ DEPAUL 
UNIVERSITY 


wwvv.depaul.edu 


I DIRECTOR  OF 
MINORITY  ADVISING 
AND  INTERNATIONAL 
STUDENT  SERVICES 

Dattoo  G^cge.  1 muiti-purpose  cwo-ycar  college  within  the 
Univcrsii)’  Sj-seem  of  Georgu,  U seeking  an  experienced 
profsrional  to  provide  both  academic  and  personal  advising 

■ for  minority  and  intcmauonal  students.  The  Director  is 
responsible  for  .muting  in  the  recruitment  of  intemadonal 
snidenu.  serving  as  advisor  to  minority  and  imemadonal 
dubs  and  or^mizaucns.  and  planning  and  implementing 
semman  and  spedal  programs,  as  wcO  as  other  assistance  for 
minonrv,  inccrrutiorul.  and  spedal  populations  students.  The 
Direao.  vvU!  be  required  to  submit  a detailed  ycariy^  report  to 
the  Board  of  Regents  of  the  Univeisity  Sj’stcm  of  Georgia. 

The  successful  candidare  will  possess  strong  org^uzaiional  skills, 
excrilenc  interpersonal  and  eommunicadons  skills,  and  a 
commitment  ro  student  success.  The  candidate  will  have  the 
ability  to  develop  and  supervise  acxjvioa  and  foUow  ditough  on 
complex,  diverse  student  situadons.  The  Ditcccor  will  tsach 
sections  of  the  student  orientation  couise  and  prepare  and 
present  seminars  for  studenQ  in  and  out  of  dass.  tnduding 
spedal  programs  during  Black  History  Month. 

Qualifications  include  a niinimum  of  a Master's  D^te, 
preferably  in  guidaiKC  and  counseling  or  a dosdy  rdated  field 
Experience  working  with  minoni)*  and  special  populations  is 
desirable,  and  compucer  cxperierKc  is  prefated.  The  position  is 
a 12-month,  faculty  Icv^  position,  non-tenure  crack.  Salary  is 
dependent  upon  acdencials,  with  a generous  benefio  package. 
Screening  will  b^fo  on  June  1,  2000  and  continue  unci 
position  is  flOed.  Appikancs  should  ser>d  a lercex  addressir^  all 
of  the  required  qualifications,  a resume,  unoffida!  cranxripc. 
and  the  names  and  tdcphooc  numben  of  five  references  to  the 
[ienotioei  Department,  Dartoo  CoOege,  2400  CtUioavilk 
Ro«i,  Albany,  GA  31707.  AA/EOl. 


METROPOLITAN  STATE  UNIVERSITY 

Director  of  Advising 

Metropolitan  State  University,  St.  Paul/MPLS., 
MN  seeks  applications  for  a fiill-time.  t veive- 
month  probationary  position  of  Dire-ior  ol 
Advising  for  the  College  of  Management. 
Applications  will  be  accepted  through  May  15, 
2000  for  appointment  beginning  July,  2000. 
For  complete  position  c'escription  of 
responsibilities,  qualifications  .ind  application 
process,  go  to  www.metrost..t;.edu  or  call 
Kim  Carlson  (612)  341-7639,  TTY  users 
(6S1)  772-7687. 

AA/EEO 


EDUCATIONAL 
OPPORTUNITY  FUND 

ASSISTANT  DIRECTOR 

CAMDEN  CAMPUS  (BIUNGUAl.) 


Rupensibiiicies  inclucte  counseling,  advising  and  othei 
academic  and  persona]  supporr  to  EOF  students  at 
Rosvan's  Camden  Campus.  Contributes  to  the  EOF 
summer  ptugram,  student  organiiations  and  clubs, 
statewide  EOF  activities.  Espericnce  in  grant  writing  and 
administration  an  asset.  ,M.A  in  counseling,  education  or 
a closejy  related  area  and  at  least  two  yean  of  rejevani 
experience.  Applicants  must  be  fully  bilingual  m English 
and  Spanish.  START:  7/1/2000.  SALARY:  low  $40'i 
Send  resume  and  credentials  by  May  19  to:  Eric  Clvk, 


North  Carolina  Teachers  of  Excellence  for  All  Children 

STILL  ACCEPTING  APPLICATIONS! 

-Invites-Professionals  With  a College  Degree, 

Desiring  To  Teach  in  Secondary  and  Middle  Schools  in  North 
Carolina,  To  Participate  in  a Rigorous,  High  Quality 
Lateral  Entry  Teacher  Licensure  Program 

Wc  are  looking  for  applicants  who  wish  to  teach:  secondary  math  or  science:  middle 
grades  math,  science,  language  arts,  or  social  studies;  K-12  special  education:  or  K-12 
foreign  language  (Spanish,  French,  or  ESL) 

Program  Components:  Full-time,  intensive  six  week  Summer  Institute  beginning  mid- 
June:  Weekly  seminars  and  mentor  support  during  the  first  year  of  teaching;  PRAXIS 
Examination  assistance;  Mentoring  and  coaching  during  the  second  year  of  teaching. 

Qualifications:  Minimum  of  a bachelors  degree  from  an  accredited  institution  with  a 
major  appropriate  to  the  proposed  area  of  teacher  licensure.  Recommended 
undergraduate  grade  point  average  of  at  least  a 3.0  on  a 4.0  scale  in  the  major,  and  a 2.5 
on  a 4.0  scale  cumulative  GPA.  Recommended  combined  GRE  General  Test  (math  and 
verbal)  score  of  at  least  1000  (or  equivalent  score  of  40  on  the  Miller  .Analogies  Test). 
Commitment  to  students,  their  families,  their  communities,  and  the  profession.  At  least 
3-5  years  successful  work  experience.  Effective  written  and  oral  communication  skills. 
Agree  to  participate  in  all  program  activities.  No  criminal  record. 

Program  Costs:  Tuition  and  fees  for  1 2 to  1 8 graduate  semester  hours  earned  during  the 
first  year  of  the  program;  textbooks  and  supplies  - approximately  $600;  application  fee 
varies.  Participants  will  receive  a $500  stipend  after  successful  completion  of  the  Summer 
Institute  and  hiring  by  school  district. 

NC  TEACH  will  be  offered  at  six  host  sites  beginning  June  2000. 

Upon  successful  completion  of  the  NC  TEACH  Program,  licensure  testing 
requirements,  and  any  additional  academic  work  required  by  the  host  site  on  the 
basis  of  the  initial  transcript  review  for  the  particular  licensure  area,  prog.^tm 
participants  will  be  recommended  for  a clear  initial  teaching  license. 

For  Applications  and  More  Information,  Access  our  Web  Site 
http://ncteach.ga.unc.edu  or  call  919-962-4562 
or 

Write  to  NC  TEACH 

University  of  Noith  Carolina  General  Administration 
Post  Office  Box  2718 
Chapel  Hill,  NC  27515-2718 

NC  TEACH  is  committed  to  equality  of  educational  opportunity 
and  encourages  diversity  in  its  applicant  pool. 


tipward  Bound 
^Counselor 

. AgadeiSiic  .Foundations  Ceh.ter 


Repotting  to  the  COOiredor,  Ceriter  kx  Pre-College 
Education  & Community  Ctrtreaoh,  responsWe  for 
provking  academic  pteparaSon  for  iow-inoome  & 
potential  fitst^generation  coliege  students  on  the 
Newark  Campus  of  Rutgers  University.  Duties 
indude  student  rscruitment  testing  & evaluation. 
de^«loping  academic  plans,  moortoting  student 
progress,  tiafoing  in  ooV^  social  issues,  & acade- 
mic advising.  The  Upward  Bourtd  Program  oonaste 
of  an  rcadernio-year  weekend  program  & a six- 
week  summer  session. 

Requires  a bachelor’s  degree  in  psychology, 
social  work,  or  education,  plus  a minimum  of  2 
years  counseling  experience,  preferably  at  the 
college  or  university  level.  Retires  a wotking 
knowledge  of  counseling  theories  & applications, 
as  well  as  experience  teaching  or  counting  sim- 
ilar populations  of  students.  Excellent  communi- 
cation, organizational,  interpersonal  & computet 
skills  required.  Bilingual  in  Spanish  preferred. 
Salary  range  $34,908-$46^16  pi'js  excellent  ben- 
efits package,  induding  tuition  ramisston.  Submit 
resumes  to;  Department  of  Personnel 


THE  STATE  UNIVERSITY  OF  NEW  JERSEY 

RUTGERS 

NEWARK 


249  UwvERSiTV  Avenue,  Rm  202 
Newark,  NJ  07102 


lUoen  It  an /AtM  McnCoji  0|«or^ 


A 


\ PACIFIC 
1 LUTHERAN 
UNIVERSITY 


ASSOCIATE  DIRECTOR 

FOR  MULTICULTURAL  AFFAIRS 

Pacific  Lutheran  University  is  seeking  a highly  qualifle< 
person  to  provide  support  for  the  diverse  university 
student  population  and  to  initiate  programs  which  enrici 
campus  diversity.  The  Associate  Director  is  assigned  u 
the  Student  Involvement  and  Leadership  Department  a: 
a key  leader  in  furthering  diversity  issues  acrosi 
campus;  directs  activities  and  assists  multicultura 
student  groups  in  developing  educational,  cultural 
social  and  recreational  programs.  BA  degree  required 
with  a strong  preference  for  master’s  degree.  Two  year 
experience  leading  and  directing  multicultural  sttKicn 
affairs.  Excellent  urinen  and  verbal  communicatioi 
skills.  Ability  (o  v>ork  effectively  within  a culturally 
divert  community.  Proven  project  management  an< 
event  planning  skills.  Working  knowledge  of  MS 
Offtce/Word  and  email  systems.  Excellent  benefi 
programs,  salary  DOE.  Position  is  FT,  10-12  monihs/yi 
Sec  website  for  complete  details.  Submit  cover  letter 
resume  and  university  application,  including  two  letter 
of  references  and  salary  expectations  to: 

Human  Resource  Services 
PLU 

Tacoma,  WA  98447 

Application  materials  received  by  5/22-’00  will  be  givci 
fin.tpnority.  Ph.253-535-7!85. 


Jk  St,  Thomas  University  ^ 

The  ArMtxesan  Catholic  UmminolFtorida 

^ 

Vice  President  for 
Student  Services 

A private,  comprehensive  Catholic  University,  we  have  an  ethnicaJly  and  tnicrrutionally  diverse  student  population 
of  more  chan  2.200.  Over  80  fulUcime  faculty  teach  in  24  undergraduate  mafors.  9 graduare  programs  and  rhe  law 
School.  The  main  campus  is  siruared  on  140  wooded  acres  and  is  just  north  of  Miami.  Outreach  centers  serve 
Southwest  Miami-Dade  County  and  adjoining  Bro^^ard  Count>*. 

We  invite  applications  and  nominations  for  the  p>osirion  of  Vice  President  for  Student  Services  (VTSS;.  The 
successful  candidate  will  serve  as  chief  administrator  for  the  Student  Services  division  of  die  University  which 
includes:  Admissions.  Athletics.  Campus  Security.  Career  Planning  & Placement.  Dining  Services.  Financial  Aid. 
Health  Services  and  Counseling.  Residential  Ufe.  Student  Aaivities.  and  the  Exteruion  Centers  in  Broward  and 
Southwest  Dade.  The  \TSS  reports  directly  to  the  President  and  serves  as  a member  of  the  Presidents  Senior  Stair. 

RESPONSIBIUTTES: 

• To  nurture  our  \alue-oricmed  environment  which  fosters  a sense  of  community  and  commitment  to  the 
institutional  mission  and  the  Catholic  nature  of  the  University,  which  complements  our  academic  programs 
and  encourages  the  holistic  development  of  scudencs 

* To  dircCT  enrollment  management  efforts  of  the  University  which  accomplish  long  and  short  term  enrollment 
and  ihversiiy  goals 

* To  assess  and  develop  strategies  and  plans  to  meet  the  present  and  future  needs  of  traditional  students  and 
adult  learners  throu^  integrative  technology 

• To  design  and  implement  extra  and  cocurheuJar  aaivities  that  support  the  holistic  development  of  students, 
with  pamcular  emphasis  on  their  incelleciual  development 

* To  develop  programs  that  prepare  soidenn  for  living  and  working  in  a pluralistic  society  with  a sense  of  moral 
respjnsibilicy  and  a readiness  to  concribure  to  society  with  compassion  and  faith 

• Tj  develop  a cohesive  and  effective  team  within  the  Student  Services  division  and  encourage  the  continued 
professiorial  growth  of  the  members  of  the  team 

' To  provide  leadership  for  a cooperative  environment  with  all  other  div.  ions  of  the  University  to  effect  qua!»r\- 
student  service 

♦ To  develop  and  monitor  effective  annual  budgets  for  the  Student  Services  division 

QUALinC4nONS:  Commitment  ro  the  values  espoused  by  Catholic  irrstitutions  of  higher  education.  Masters 
Degree  (Doaoraie  preferred)  in  appropriate  area  required.  Minimum  of  5 >Tan  progressively  responsible  and 
successful  experience  in  admissions  and  student  services  required,  preferably  in  a diverse  university  environment. 
Exterrsive  knowledge  of  the  principles  and  practices  of  student  development  for  traditiotul  students  and  adult 
learners.  Ability  to  use  cechnologv*  successfully.  Ability  to  develop  and  administer  complex  budgets. 

The  University  welcomes  men  and  women  of  all  ages,  races,  nationalities  and  religious  beliefs,  and  offers  a 
competitive  salary'  commensurate  with  experience  plus  an  attractive  benefits  program. 

APPLICATION  PROCESS:  Applicants  should  submit  a resume,  a rwo-page  sutement  addressing  qualifications 
for  the  position,  and  the  names,  addresses  and  telephone  numbers  of  5 professional  references.  Please  include  email 
addresses  and  fax  numbers  if  available.  Persons  wishing,  to  nominate  a candidate  can  submit  the  candidate's  name 
and  resume.  Review  of  applications  will  begin  May  19.  .'000  and  continue  until  the  position  is  filled.  The  preferred 
start  dace  is  August  1.  2000.  Submit  application  inaten.'is  ro:  Chair.  Search  Comminec  for  Vice  PresidcDt  for 
Student  Services.  St.  Thomas  University.  1 6400  NW  32  Avc.»  Miami,  FL  33054.  Email:  VPSSaeafch^sttt.edu. 
Fax:  (305)  6ZS<6$10. 

"1  Si.  Thomas  Unnersiry  is  an  equal  opportunity  employer.  P 

I committed  to  hinng  a diverse  work  team.  j 


Albuquerque  Technical  Vocational  Institute,  New  Mexico's  most  comprehensive  community  j 
college,  is  hiring  a manager  to  provide  leadership  for  the  development  and  application  of  distance  ! 
learning  systems  and  services  which  expand  access  to  quality  and  innovative  education  and 
training  opportunities  for  under-served  learners.  Salary  range  is  S36,786  to  S45,960 

Requirements  include  a bachelor's  degree  and  seven  years'  related  experience,  including 
supervisory  experience;  effective  communication  skills;  proficiency  with  a variety  of  soltware 
applications,  and  the  ability  to  compose  speeches  ana  articles  for  publication 

To  apply,  each  applicant  must  submit  an  employment  application  referencing  Job  «A991  l-Oeitl , 
resume  and  letter  stating  how  applicant  meets  job  requirements  to  TVI  Human 
Resources,  525  Buena  Vista  SE.  Alb.,  NM  87106:  phone  505-224  4600,  fax  505-224-461 1 
Additional  information  and  applications  are  available  through  TVI  Human  Resources  or  at 
www.tvi.cc.nm.us/hr.  Deadline  for  applications  is  May  15  Albuquerque  TVI  is  an  equal 
oDDortunitu  nmnlnupi  " • 


Portland  Stat 

UNIVERSITY 


VICE  PROVOST  FOR  CURRICULL 
AND  UNDERGRADUATE  STUDD 


We  are  seeking  to  fill  a new  senior 
administrative  position  reporting  direci 
to  the  Provost/Vice  President  for  Acadet 
Affairs.  Tlie  successful  candidate  will: 

• Provide  visionary  leadership  for  the  general 
cducarion  programi  (Umversitv’  Studies  and 
Universiry  Honors). 

• Paciliute  collaboraiio.i  among  deans,  other 
acadcm'ic  officers  and  universiry  committees  rcla 
CO  ail  aspects  of  the  undergraduate  curriculum; 

• Develop  and  enhance  curricular  collaboration  an 
relations  with  high  schools  and  communin'  colic 

The  successful  candidate  for  this 
position  must  demonstrate: 

• A vision  . undergraduate  education  for  a diverst 
Student  body,  and  knowledge  of  disciplinary  and 
pedagogical  challenges; 

• Experience  in  management  and  leadership  of  a 
significant  academic  program; 

• Expertise  in  curticular  development,  assessment  j 
program  review; 

• Commitment  to  work  with  and  across  a varict)-  c 
liberal  arts  and  sciences  and  professional  program 

• Understanding  of  the  various  models  of 
undergraduate  education  and  (he  relationship  of 
general  education  to  deparcmental/disciplinaiy 
baccalaureate  education: 

• Active  participation  in  both  local  and  national 
discussions  of  undergraduate/gcneral  education: 

• Strong  communication,  problem-solving,  and 
interpersonal  skills; 

• Track  record  of  cfTcctivc  team  initiation  and 
faciUtation;  and 

• Ability  to  meet  tenure  aiteria  at  Portland  Sate  Ufuvefs. 

Applicants  should  submit  a letter  of  inqu:r\'.  curncuii 
vitae,  one  or  rwo  page  statement  of  their  vision 
undergraduate  education,  and  four  names  of  references.  T 
full  position  description  may  be  found 
hnp:/fwww.hrc.oaa.edu.  Review  of  applications  will  beg 
May  5.  2000  and  will  continue  until  the  position  is  filie 
Applications  and  icners  of  nomination  should  he  vent  t«v 

C.  Thomas  Pfiagsten,  Library  Dtrcaor 
Chair,  Vice  Provost  for  Curriculum  and 
Undergraduate  Studies 
Portland  State  Univenit)' 

PO  Box  1J5I 
Portland,  OR  97207-1151 

PorUand  biate  Universitv  is  a nationallv  acciiimcd  Ircdcr 
community-based  learning  and  is  located  along  (he  tree-Iin< 
South  Park  Blocks  of  downtown  Portland  The  Universi 
offers  undergraduate,  masters,  and  doctoral  degrees  throuf 
its  tw'o  college^  (liberal  Arts  and  Sciences,  and  Urban  ir 
Public  Affairs,  and  five  professional  schools  (busine 
Administration,  Engineering  and  Applied  Science,  Pine  an 
Pctlorming  Attv,  Ctaduatc  School  of  F-ducaXi.m.  an 
(.•radtiair  ScIkri'  ol  SckiJ  Vorl.l.  The  S«.houI  ul  Lxicndc 
•Studies  IS  a niajor  provider  of  connnuinp  adulr  oliicaiK-n  i 
Oregon  Vun  out  'Xch  site  at  hctp://wr-ww.rxtended.pdr,cd 
to  learn  more  about  the  c nisrrtin 


Education 


William  Rainey  Harper  College  is  a comprehensive  community  college  located  in  Chicago's  northwest  suburbs  - 15  minutes  from  O'Hare  airport 
and  30  miles  from  downtown  Chicago,  The  College  enrolls  over  20,000  students  of  all  ages  annually.  The  College  supports  and  encourages  the 
development  of  multicultural  perspectives,  the  celebration  of  diversity,  the  recognition  of  different  learning  styles,  and  excellence  in  teaching. 

This  full  time  administrative  position  is  available  in  the  2000-2001  academic  year. 

A July  1,  2000  start  date  is  preferred  but  may  be  negotiated. 


lAI 


Dean  of  Applied  Technology, 
s Math  & Physical  Science  = 


William  Rainey 
Harper  College 


In  this  aominisiraiive  posmon,  you  win  oe  responsioie  tor  proviaing  leaoersnip  in  tne  aoministration  or  career  ana  transfer  programs  in  the  following 
current  areas:  Architectural  Technology,  Astronomy,  Automation  Technology.  Building  Codes  Enforcement.  Chemistry,  Computer  Science.  Electron- 
ics Technology,  Engineering,  Fire  Science  Technology,  Geology,  Manufacturing  Technology,  Mathematics.  Mechanical  Engineering  Technology, 
Physical  Science.  Physics.  Quality  Assurance  Technology,  and  HVAC  Technology. 

The  successful  candidate  will  be  able  to  demonstrate  that  they  meet  the  following: 


• An  understanding  and  appreciation  of  programs  focusing  on  practicai  trades  and  applied  technology  along 
with  significant  experience  with  adult  learners. 

• An  entrepreneurial  approach  along  with  a resuits-oriented  focus. 

• Strong  human  relations  skills. 

• Ability  to  provide  dynamic  leadership  in  the  identification,  development  and  Implementation  of  new  program- 
ming opportunities  in  applied  technology  areas. 

• Ability  to  work  collaboratively  with  business  and  industry  leaders. 

_ An  advanced  degree  in  one  of  the  above  disciplines  and  demonstrated  success  in  teaching  and  supervisory 
responsibilities  providing  leadership  and  effecting  change. 

• Previous  work  experience  in  an  applied  technical  area  preferred  and  should  include  administrative  experience. 
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To  be  considered  for  the  above  position,  applicants  must  submit  a resume,  copies  of  credentials  (including  graduate  transcripts),  a statement  outlin- 
ing the  contributions  you  can  make  to  the  College,  and  three  (3)  letters  of  recommendation  to: 

WEBIiariri  Rainey  Harper  CoBiege  - Employment  Specialist 
1200  W.  Algonquin  Rd.,  Palatine,  iL  60067 

Applications  will  be  reviewed  beginning  April  24,  2000  and  wilt  continue  to  be  accepted  until  the  position  Is  filled.  The  salary  and  benefits  for  this  position  are  very 
competitive.  The  College  seeks  candidates  who  have  had  multicultural  experience  and  who  can  demonstrate  a commitment  to  dive.rsity  and  multiculturalism. 
Harper  College  is  an  Equal  Opportunity,  Affirmative  Action  Employer  which  encouragesapplications  from  women,  minority  group  members,  and  persons  with  disabilities. 


Search  Extended 

Bowling  Green  State  University 
Office  of  Residence  Life 


Associate  Director  of  Residence  Life 
for  Greek  Affairs 

The  Associate  Director  of  Residence  Life  is  responsible  for  the  overall  administration  of  the  fraternity  and 
sorority  communities  at  Bowling  Green  State  University.  These  responsibilities  include  the  selection,  training 
and  evaluation  of  administrative,  classified  and  student  staff  who  work  in  the  small  group  living  units,  council 
I advising,  leadership  development,  chapter  consultation,  policy  development  and  implementation,  and  the 
coordination  of  all  programs  and  services  for  students  who  reside  in  the  small  group  living  units. 

Minimum  qualifications  include  a Master’s  degree  in  College  Student  Personnel  or  a related  field  and  three  years 
full-time  experience  in  Greek  Affaire  or  a related  field.  Must  have  excellent  communication  skills  and  the  ability 
to  work  with  diverse  groups  and  individuals.  Supervisory'  experience  of  graduate  staff  or  cniry-lcvcl 
professionals  is  necessary. 

Salary  range  is  S^5.295  to  S45.i98.  and  is  commensurate  with  c.xpencncc.  Position  is  available  beginning  July  I.  2000. 

Review  of  applications  will  begin  on  May  \5,  2000,  and  will  continue  until  the  position  is  filled.  Please  send  a 
cover  letter,  resume,  and  the  names,  addresses  and  phone  numbers  ol  three  pmfessiona!  references  to- 

Office  of  Human  Resources  (Search  S>115) 

100  College  Park 
Bowling  Green  Slate  University 
Bowling  Green.  Ohio  43403 

Questions  about  the  position  can  be  sent  \ip  P-mail  to; 

dbcatty@bgne(,hgsu.edu 
I jtjacks@bgnet.bgsu.edu 


Director  & Associate  Director 
Teacher  Preparation  Program 

The  Faculty  of  Arts  and  Sciences  at  the  Camden  Campus  of 
Rutgers  Unisrrsily  seeks  two  individuals  to  devtiop.  adminis- 
ter and  iniplemcnl  Ihc  new  Teacher  Preparaiion  Program  1 he 
Teacher  Preparaiion  Program  will  be  firmly  grounded  in  ihe 
liberal  arts  and  scic.nces  and  will  offer  sigmficam  praciical 
ecpcncnces  for  us  siudenis.  Responsibilities  include  curricu- 
lum developnieni.  leaching,  assuring  compliance  wilh  stale 
regulations  pertaining  lo  teacher  t.-aining  and  certification: 
hiring  and  supervising  slalT.  and  developing  working 
relationships  with  local  and  regional  school  dislricls 

Both  positions  require  a .Master's  Degree  in  the  social 
sciences,  humanities  or  ihe  natural  or  physical  sciences  and  at 
least  3 years  of  leaching  esperience.  .Must  have  strong 
interpersonal,  urganiaaiional  and  communications  skills,  as 
well  as  knowledge  of  stale  educational  bureaucracy,  curricu- 
lum design  and  the  ability  lo  use  technology  in  educational 
sellings  and  build  strong  relationships  with  area  school 
district  personnel.  Esperience  in  training  teachers  in  one  or 
more  fields  and  experience  linking  k l3  and  unisersiis 
cducalioii  preferred  Adminisiraiue  experience  lequiied  for 
and  Ph  D preferred  for  the  Director,  while  experience  in 
adniinisiraiion  and  siudeni  superusinn  aic  desirable  for  ihc 
Associate  Direclor 

We  offer  a compelilue  salary  and  a comprehensive  benefit 
package.  Please  send  resumes,  by  .May  30. 2000.  to  Nancy  C. 
RosofT.  Assistant  Dean.  Faculty  of  Arts  and  Sciences. 
Rutgers,  the  Stale  Iniversity  of  New  Jersey,  31 1 Nonh 
Fifth  Street.  Camden.  N J 08102-1405.  Rutgers  Lniversiiy  is 
an  Equal  OpporiuniiviAfrirmalive  Action  Employer,  and 
strongly  encourages  applications  from  women  and  members  of 
minorm  groups 


CHANCjELLOR 


The  Universicy  of  Wisconsin  Sysicm  (U'X'S)  invites  applications  and  nominations  for  the 
position  of  Chancellor  of  the  University  of  Wisconsin-Oshkosh.  UW-Oshkosh  is  one  of  1 1 
comprehensive  universities  in  a public  higher  education  system  that  also  includes  two 
doctoral  institutions,  a system  of  freshman-sophomore  transfer  colleges,  and  a statewide 
Extension.  The  Chancellor  of  each  IT'X'S  institution  reports  to  the  President  of  the  UW 
System  and  provides  institutional  leadership  within  Wisconsin's  tradition  of  shared 
governance  with  faculty,  academic  staff,  and  students. 

The  University  of  Wisconsin-Oshkosh  was  founded  ip.  1871  and  provides  educational 
services  to  the  scenic  Fox  River  Valley  region  of  central  northeast  Wisconsin.  UW  Oshkosh 
is  located  in  the  middle  of  a thriving  economic  and  cultural  corridor  that  stretches  from 
Green  Bay  to  Milvaukcc.  The  Fox  Valley  coruists  of  several  growing  communities  with  a 
combined  population  in  excess  of  250,000.  Located  on  a 135-acrc  riverfront  campus,  the 
University  has  37  major  buildings  with  a series  of  major  capita)  projects  and  renesvals 
presently  scheduled  to  take  place  during  (he  period  2000-2003- 

The  ervoUment  of  10,700  students  indudes  1 .600  ^aduate  students,  ohe  largest  graduate  program 
among  the  eleven  compreherwtvc  universities  in  the  University  or'^'isconsin  System.  The  Uni^'crsicy 
offers  51  academic  undergraduate  programs  in  four  colleges  and  1 5 master's  degree  programs,  it  is  a 
member  of  NCAA  Division  111  and  offen  22  programs  in  women  and  mens  sports.  The  universicy 
was  Fc-acatdited  by  North  Central  Assodaiion  of  Schools  and  Colleges  in  1997. 

Tne  University  has  a series  of  wdl-cstablished  programs  to  provide  educadonal  opportunities  for 
both  younger  and  older  adults  pursuing  cither  full-  or  part-time  study.  The  Um\^icy  s academic 
community  includes  approximately  1,190  employees,  with  355  in  the  faculty  ranks,  41 5 in  the 
Academic  StaH*,  and  420  among  the  state's  classified  personnel.  With  an  operational  budget  of  SI  00 
million,  and  an  exceptioruUy  strong  and  innovative  Faculty  Development  Board,  the  University  is 
also  supported  by  a Four>dation  with  S7  million  in  reserved  and  enebwed  fiirKls. 

UW-Oshkosh  seeks  a chancellor  with  the  capacity  to  lead  an  energetic  institution  within  a 
large  and  dynamic  public  higher  education  system. 

Applicants  or  nominees  should  have  the  following  professional  and  personal  charaaeriscics; 
a record  of  academic  accomplishment  and  relevant  background  at  the  university  level,  or 
comparable  accomplishments  in  other  fields;  personal  integrity,  intellectual  curiosity, 
compassion,  resilience  and  energ>';  a commitment  to  advance  the  universir/'s  educational 
mission,  to  provide  leadership  to  the  faculty  in  its  roles,  and  to  link  the  curriculum  to  the 
needs  of  the  people  of  Wisconsin. 

Candidates  should  also  display  the  talent  to  build  broad  support  for  the  institution  at  a'! 
levels  and  to  advance  the  universicy  through  effective  fundraising;  the  ability  to  lead  the 
institution  and  all  its  constituencies  in  strategic  planning;  a commitment  to  maintain  and 
enhance  the  quality  of  student  life  and  student  services;  a commitment  to  enhancing  divenity 
and  to  equal  opoorruniry,  affirmative  action,  and  non-discrimination;  a collaborative  and 
open  leadership  and  the  ability  to  represent  the  institution  effectively  with  its  many 
consticuencies,  both  '‘temally  and  externally. 

The  posidon  is  avai^ule  September  1.  2000.  Application  materials  should  include  a Icner  of 
applkadon  addressing  the  attributes  noted  abiwr.  a cumculum  vita,  and  the  names,  addresses, 
emails,  and  telephone  numben  of  at  least  hw  references  which  include  faculry.  student  and 
community  leaders.  Submission  of  material  as  an  MS  Word  attachment  is  scion^y  encouraged. 

Evaluation  of  applications  will  begin  on  May  26  and  will  continue  uritil  the  final  candidate 
pxx>]  is  established  in  early  July.  In  accordance  with  Wisconsin's  open  records  law,  requests  fur 
confidentiality  by  nominees  and  applicants  will  be  honored,  except  that  names  and  titles  of 
die  f naliscs  must  be  disclosed,  if  so  requested. 

Requests  for  information  and  wmten  nominauons  and  applications  should  be  directed  to 
Dr.  Dale  Feuiaucr, 

Chair,  Search  and  Screen  Comminee, 

Polk  40,  Universicy  ofWicconsin-Oshkosh, 

800  Algoma  Boulevard,  Oshkosh,  W1  54901 
email:  search^wosh.edu. 

The  Committee  is  being  assured  hy  Drv.  Chuck  Bunting  and  Jean  Dowdail.  A T.Kcarnty 
Eiccuiivc  Search;  qucsimns  also  may  be  dircaed  to  them  at  (703)  7.39-4630;  or  email: 
charics.buniing^'aikcarncyci>m  and  lean.dowdall^atkcarncy.com  , 33^  John  Cadvlc  Street, 
Alexandria  VA  22314 

The  Univcnirv  of  W’isenn«m  It  jn  Aitirm,..,--  I _i  I 
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l*he  New  Schotil,  ihe  founding  divibiun  of  New  School  Univer&ilv.  seeks 
expienencetl  araidemic  aiiministralor  lo  lead  a new  grailuale  program  in  Ini 
national  .^ffairN  (pending  slate  approval).  The  .New  School,  uhieh  enr< 
10,000  students  each  semester  in  Baccalaureate,  Masters,  and  adult  educali 
programs,  is  also  home  lo  the  World  Policy  institute,  a research  and  educali 
policy  center  that  seeks  innovative  solutions  lo  critical  problems  facing  I 
United  Slates  and  ihe  world.  The  institute  publishes  WoHd  Policy  Journal 
leading  quarterly  devoted  to  international  affairs,  and  oonilucis  an  exlens 
program  of  lectures  and  other  policy  forums.  Twenty-five  r j felbms  enst 
the  Institute  a distinctive  voice  in  national  and  iniemalional  affairs. 

As  the  first  iniemationai  affairs  program  developed  in  the  post^Cold  War  e 
the  curriculum  will  emphasize  such  issues  as  humanitarian  and  human  ngh 
management  in  both  the  business  and  non-profit  sectors;  the  impact  of  media 
intemaliuna)  affairs;  and  the  changing  role  of  emerging  nations.  The  Direct 
who  reports  lo  the  Dean  of  The  Nevi  Schijol  and  wodis  \»ilh  the  iJirector  of  l 
W'orld  Policy  Institute,  will  !>e  responsible  for  refining  the  curriculum,  rucnJili 
faculty  and  staff,  eslebltshing  international  contacts,  assisting  in  planning  a pi 
motional  campaign  strategy,  and  engaging  in  fundraising  activities. 

Applicants  should  have  an  earned  doctorate  in  an  appropriate  discipline  such 
International  Relations,  Comparative  Politics,  Polilica!  Science.  International  Sil 
ies  or  u related  discipline,  or  equivalent  advanced  professional  experience  in  t 
field.  A minimum  of  5 years  experience  at  the  senior  level  is  requiretl.  inclu<li 
administrative  and  teaching  experience,  preferably  in  a non-lradilional  univers 
setting,  as  well  as  derhonstrated  expenence  in  international  activities.  Excelb 
writing  OJvl  interpersonal  communications  skills  are  reqtiireil. 

I..etlers  of  application  or  nominations  along  with  current  curriculum  vitae  a; 
name>  of  at  least  three  references  should  l>e  sent  to;  Elissa  Tennv.  .Acting  lie.i 
The  New  School,  66  West  I2lh  Street,  New  York,  NY  10011. 

The  Seiv  School  is  srron^iy  committed  to  an  educational  environment 
which  the  curriculum  and  every  other  aspect  of  university  life  reflect  ti 
multicultural  city  and  the  international  world  in  which  ice  live. 

New  School  University 


Plattsburgh  State  University  is  seeking  a dynamic, 
energetic,  personable  individual  v./ho  can  assist  the 
Career  & Placement  Center  with  its  expanding  role  in  the  areas 
internships,  placement,  general  career  services,  experieni 
education,  and  employee  relations. 

Qualifications;  Bachelor's  degree  in  business  or  human  developmc 
oriented  field  required.  Master's  degree  preferred;  minimum  of  c 
year  of  relevant  experience  in  career  counseling,  job  placement  and 
experiential  learning  is  required.  Candidate  should  be  comfona 
working  with  business  from  within  an  academic  environment.  A pr 
record  of  team  building  and  leadership  skills  in  directing  collaborat 
projects  is  expected.  The  successful  candidate's  experiences  shoi 
reflect  excellent  communicative  skills,  knowledge  of  internet  j 
search,  spread  sheet  (Excel/Microsofi  Access),  Window 
environment,  and  interest  inventories. 

Responsibilities:  Forge  new  relationships,  particularly  witl 
business;  assist  students  and  graduates  with  finding  a career  dirccti 
within  a wide  spectrum  of  employment  opportunities. 

Applications  from  women  and  minority  candidates  arc 
especially  welcome.  Plattsburgh  State  University  is  an 
affirmative  action,  equal  opportunity  employer. 
Salary:  $30-35,000;  dependent  upon  experience  and  qualificatio: 
excellent  benefits. 

Review  of  applications  begins  immediately  and  continues  ur 
position  is  filled.  Please  send  or  fax  cover  letter,  re.sumc.  and  tin 
letters  of  reference  to;  Chair,  Search  Committee  {PJ#2420-808).  ( 
Human  Resources,  Plattsburgh  Slate  University.  101  Broad  Stre 
Plattsburgh,  NY  12901-2681.  Fax  # (518)-564-5060. 


PRESIOENT 
HUNTER  COUUEGE 

The  City  University  of  New  York 


The  Board  o(  Tiostees  of  The  City  Univereity  of  New  Yortt  and  the  Hunter  CoSege  Presidential  Search  Committee,  chaired  by  Benno  C. 
Sci  irradt,  Jr.,  irMta  nornnatians  and  ap|]Ecalio(ts  for  the  position  of  PresideiH  cd  riunter  Coflege. 

Founded  in  1670,  Hunter  ts  one  of  the  oldest  and  most  (fversepubBc  college  In  the  country.  It  is  a comprehensivs  teaching,  research  and 
service  institution  rerxgnized  for  natianal  leadership  in  the  liberal  arts  and  sciences,  teacher  education.,  health  sciefKes,  nursing  and  social 
work.  The  College,  occupying  live  siles  in  Manhattan,  offers  70  undergraduate,  75  graduate,  and  1 0 joint  BA-MA  programs. 

Among  the  20  colleges  that  make  up  the  City  University  system.  Hunter  has  the  largest  enroDmsnt,  with  more  than  20,000  students. 
22  percent  of  whom  are  graduate  students.  The  student  body  rettecis  the  cultural  and  ethnic  pturalism  of  New  York  City  and  inctudes 
representatNOS  from  more  than  IdO  countries.  Many  students  ana  the  first  in  their  fanvties  to  attend  collego. 

Hunter's  facuIN  Indudes  564  UHine  and  665  pait-iirne  professors.  In  adrStion  to  teaching  and  scfiolaity  research  - Hunter  has  six  research 
centers  - the  CEkhIty  is  actively  engaged  in  oonviiutiity  service.  Mtiilar's  appropriated  budget  m 1 S96'2000  was  $86  mliion,  and  external 
fund^  for  sponsored  progta-ms  was  milSon.  Huiter's  endowment  exceeds  640  milion. 

The  President  senres  as  the  ct5ef  academic  and  admf.’iistiativeoffioei  of  the  Cod^.  under  the  (frectionol  the  Chancellor,  acconfngto 
policy  set  by  the  Board  of  Tnrstees  Prefetiad  ({ualincations  for  tho  position  include: 

■ A demonstrated  commitment  to  urban  pubic  higher  educalicn  In  undergraduate  and  graduate  programs  in  a muflr-cuttural. 
mutd^thnic  city. 

■ Frgrerience  In  the  senior  level  management  of  en  Institution  of  higher  educadon  or  institution  of  compaiable  scope  and  purpose. 

■ An  earned  doctorats  or  professkx^equivalenluriverstty'ievellsachaig  experience,  and  a substanlrvo  record  of  schoiarty 
achievement  or  piote^onal  didinclioa 

■ A leadettdiip  style  Mt  emphasoss  openness.  consuHat'on.  and  respect  tor  the  process  of  shared  governance. 

■ A commitment  to  enhance  the  rguality  cl  student  life  and  sus'othen  the  deTtvery  of  services  to  a multKXjltural  student  body 

■ The  ability  to  commuriicata  with,  and  represent  the  insOtutioo 'A  various  local  and  national  constituenQes,inciuclingaliinni,  the 
txisiness  comrixi%,  and  legislijwe  and  other  governrrien^  bodlas. 

■ Expehence  in  attradlng  external  funi^  and  handling  the  cornplexities  of  city,  stale,  fedeial  and  privata  support 
I A record  of  support  lOr  technoiogicat  innrrvalions. 

The  Doskion  is  availabie  on  or  before  February  1 , 2001 . Salary  and  benefits  are  competitive.  Submission  of  apoficalions  and  nommations 
prior'te  July  1 , 2000  is  strongly  encouraged.  Appicalions  shoUd  bciude  a letter  expicdning  relevant  experience  and  a curnxilum  vitae. 

We  are  being  assisted  In  this  search  by  Kom/Feny  Intemabonal.  InquMes,  requests  for  addidanal  Information,  nominations  and 
applicatians  may  be  directed  in  toU  confidence  to; 

John  KtMe,  Maneglng  Director 
Kont/Fany  Mintnonil 
900  IMi  Street,  N.W„  Sulla  too 


fMNHngton,aC.  20006 
Fn:la2-62^27 


EinaMtnitrthtjttanberattonitittyxom 

H The  OtyUnlyetsity  of  New  York,  an  B)ualQppoitunity/ABtmelivB  Acton  Bnpioyer  with  a Strong  comrn.'tment  to  racial,  cullural  and  ethnic  h 
rX^rsity,  actively  seeks  and  enrxxjtagesnomrations  and  appicabons  from  men  and  women  ofall  races  and  ethrkc  backgrounds.  JU 


StJLTHKRNC\UFORNI.\ 

Director,  USC  Neighborhood 
Academic  Initiative 

The  Univer.vity  of  Southern  California  is  seeking  an  outstanding  educator/administrator  to  manage  a 
unique  pre-coUegiate  academic  support  and  preparation  program.  The  individual  will  directly  or 
indirectly  supervise  all  staff  assigned  to  unit  to  include  hiring,  training,  performance  assessment  and 
professional  development;  work  collaboratively  within  and  outside  of  university  with  other  education 
professionals,  administrators,  institutions,  students  and  parents;  oversee  administration,  research, 
program  development,  strategic  planning,  community  relations;  conduct  monitoring  and  quality 
assurance  reviews  of  program  components  to  ensure  compliance  with  established  program  ,Tiodel. 
Will  also  serve  as  principal  investigator  on  research  grants;  ensure  short-term  and  long-range 
planning  is  designed  to  service  multiple  constituencies:  pre-collegiate  students,  parents,  partner 
public  schools,  local  community  and  the  university  and  its  many  constituencies;  seek  funds  for 
program  operations  from  private  and  public  sources.  Minimum  requirements  include  a PhD  or  EdD 
degree  and  seven  sears  experience.  .Must  possess  program  supervision  and  managerial  experience  in 
simiiar  program  within  an  academic  setting,  superior  oral  and  written  communication  skills,  including 
skills  ir,  public  speaking;  strong  public  relations  skilU;  svorking  knowledge  of  PCs,  .MS  Office, 
Windows  gS.  NT  and  Excel.  The  ideal  candidate  svill  have  proven  experience  in  working  with  multiple 
and  competing  constituencies:  be  a visionarv  in  area  of  alternative  education  models;  knosv  how  to 
bring  order  and  structure  to  solve  complex  problems,  not  be  intimidated  hy  challenging  work. 
Frequent  evenings,  weekends  and  meetings  off  campus. 

use  IS  tniovmg  increasing  recognition  as  a leading  institution  ot  higher  education,  reflected  in  the 
in,  rcasing  qualiiv  ol  our  incoming  students  Recently  TIME  magazine  named  I'SC  {i.illrge  oi  the  Year 
;0U0.  The  I'nivcrsitv  offers  an  outstanding  benefits  pa'Jaige. 

.Applications  and  nominations  tor  the  position  should  he  sent  to:  I'SC.  Employee  Rectuitmcm 
Services.  .1535  S,  Figueroa  St..  Los  Angeles,  CA  90089-1760  Reqrr  06751.  Apply  on  line 

A A ,ir/vc 


UlC 

UNIVERSITY  OF  ILLINOIS  AT  CHIC,  3i 
Urban  Health  Program 

TITLE:  Director  of  Public  Relations 

and  Marketing 

The  Univeisity  of  Illinois  at  Chicago  lUICI  is  the  large 
institution  ot  higher  education  in  the  Chicago  area,  one  of  tl 
top  70  research  universities  m the  United  States,  and  : 
increasingly  significant  center  for  education,  reseaich.  ai 
public  service.  UlC  is  an  urban,  land  grant,  research  institutit 
whpse  population  reflects  the  diversity  of  its  setting.  It  servi 
a resident,  as  well  as  a large  commutei  population  ' 
students.  Over  a quarter  of  its  undergraduates  are  over  tf 
age  of  22.  Many  students  are  among  the  first  generation 
their  family  to  attend  college.  To  realize  Its  mission.  UlC  see! 
to  involve  itself  in  the  educational,  cultural,  community,  at 
economic  life  of  Metropolitan  Chicago.  This  goal  has  mac 
the  University  particularly  aware  of  the  need  to  ensure  th; 
the  many  voices  that  comprise  this  larger  community  ai 
heard  and  heeded  within  the  University's  own  population. 

In  1978.  UlC  created  the  Urban  Health  Program  (UHP!  i 
recruit,  retain,  and  graduate  students  from  minority  grou( 
underrepresented  in  the  health  professions.  The  program  all 
aims  to  provide  assistance  m improving  health  service 
delivery  to  ambulatory  care  facilities  in  underserved  yrbz 
areas.  The  ultimate  goal  is  to  train  a cadre  of  minority  heali 
professionals  and  doctoral  and  masters  degree  studen 
dedicated  to  improving  the  qualiby  of  health  care  whei 
improved  health  services  are  most  needed.  For  moi 
information  about  UHP.  please  visit  our  website  at 
http://www.uic.sdu7d«pts/u>Mialth. 

The  Director  of  Public  Relations  and  Marketing  reports  to  if 
Associate  Provost  and  Executive  Director,  Urban  Heali 
Program.  Office  of  the  Provost  and  Vice  Chancellor  fi 
Academic  Affairs.  The  Director  initiates  and  develop 
collaborative  relationships  to  enhance  the  Urban  Heali 
Program  efforts  toward  the  recruitment  and  retention  i 
students  from  hisioiically  underrepresented  groups  in  th 
health  professions.  The  successhil  candidate  works  close 
with  the  Associate  Provost  and  Executive  Director,  designate 
Urban  Health  Program  college  directors.  UlC  campus  partner, 
and  community  organizations  and  agencies  in  developing  an 
implementing  successful  public  outreach  and  marketin 
programs  to  increase  the  visibility,  presence  and  nam 
recognition  of  the  Urban  Health  Program.  The  Directt 
maintains  close  liaison  with  the  UIC  Offices  to  develop 
coordinated  and  strategic  approach  to  marketing.  Thes 
include:  African  American  Academic  Network.  Latin  Amenca 
Recruitmant  and  Educational  Sendees.  Native  America 
Support  Program.  President's  Award  Program.  President 
Leadership  Program.  TRiO,  Public  Affairs.  Admissions  an 
Records,  financial  Aid.  Academic  Center  lor  Excellenc 
(Counseling  ServicesI  and  Medical  Center  Marireting 

QUALIFICATIONS 

Applicants  must  possess  a Master’s  degree  and  a minimum  c 
five  years  of  broad  experience  in  public  relations  an 
marketing,  journalism  or  other  related  field  m high: 
education  Excellent  wnting.  editing,  organizational  an 
interpersonal  skills  are  essential.  Experience  with  we 
authoring  tools,  web-based  collaboration  environments  an 
presentation  software  is  importani 

APPLICATION  INFORMATION 

Interested  candidates  should  send  a letter  ot  mteresL 
curnculum  vntae  and  three  letters  ol  reference  with  telephon 
numbers  and  emaT  addresses  to. 

Chair,  UHP  CoRunittea 
Director  of  Public  Rolatione  and  Marketin) 
Univertity  of  lllinole  at  Chicago 
840  South  Wood  Straet  (M/C  967) 
Chicago,  liitnois  60612-7313 

Review  of  applications  will  begin  immcdialely  and  continu 
until  the  position  is  filled. 

The  University  ol  Illinois  ot  Ctixogo  is  on 


FALL  2000  FACULTY  OPE^^NGS 

www.wcsu.edu 

'^CSU is  located  in  Danbury,  a city  in  Fairfield  County  fiO  miles  north  aft^eu'  York  City  Tht  Umvemt\ 
u located  on  tu»  campuses  and  serva  5.500  undergraduate  and  gniduaie  ttudents.  Western  u one  of  the 
four  comprehensive  universities  that  comprise  the  Connecticut  State  System.  WCSU  u divided  into  the 
School  of  Arts  & Saences.  dseSJ.'Ool  of  Professional  Studies,  and  the  ArxeU  School  of  husmei>. 

VPCSU  invites  applications  for  the  &:ulcy  positions  listed  beichv. 

Rank:  Ibsioons  will  be  filled  at  the  rank  of  Assistant  Professoi  unless  stated  ochenA*ise.  The 
appointment  salary  v.ill  be  dependent  on  the  6nal  candidates  qualihcac  - os 
AFPUCAnONMAIBUAL:  Interested  candidaro  should  submit  a ctAtr  Icner  speaking  the  position  >x>u  are 
applying  for.  a curem  vita,  undergraduate  and  graduate  transaipc,  and  three  lettas  of  reoommendaoon. 
Send  APPUCAnON  Mattrial  to  the  individual  identiiied  in  the  position  listing  to  the  following 
address:  Western  Connecticut  State  Universiiv*  181  White  St.,  Danbury,  CT  0^10. 
AppUCATION  Deadline  for  ail  the  positions  is  Tune  2.  2000 

finance 

Tenure  Track  Posidon 

The  Finance  program  ai  WCSU  emphasizes  financial  markets  arsd  works  closely  v<ith  firms  in  the 
surrounding  communit):  Teaching  assignments  may  include  undergraduate  and  graduate  finance 
courses.  WCSU  is  a technology-oriented  university  providing  its  facultv'  vvith  the  latest  technology  for 
academic  use  and  research:  teaclung  abilit)'  and  research  arc  the  cornerstones  of  our  programs.  PhD 
in  firunce  or  cquivalcm  or  expectation  of  PhD  in  near  future.  Academic  rank  dependent  on 
candidates  qualifications.  Send  material  to:  Dr.  Bruce  Collins  - collin3b<?^xsu.(rtstateti.cdu 

MANAGEMENT 


Operaijons  Management  Position  > Tenure  Track  Position 
The  Management  seeks  a candidate  to  teach  operations  managemenrat  both  the  undergraduate  and 
graduate  levels;  addidonal  teaching  assignments  may  include  total  quality  management,  supply 
management,  and  ochen  as  needed  by  the  department.  The  successful  candidate  will  place  primaiy 
emphasis  on  teaching  scholarly  aaiviiy  and  service  to  the  univenit)*  are  ccpected.  Qualifications 
include  an  appropriate  terminal  degree  in  a field  related  to  Operations  Management;  ABDs  near 
completion  will  be  considered.  Other  graduate  degrees  coupled  with  professional  experience  that  is 
relevant,  significant  in  duration  and  level  of  responsibility,  and  current  at  time  of  hire  will  be 
considered  Demonstrated  teaching,  business  or  operations  management  experience  desirable. 
Ongoing  research  and  publication  capability  ctpcacd.  Send  material  to:  Dr.  Ellen  Dumin, 

MANAGEMENT  INFORMATION  .SYSTEMS 

Tenure  Track  Position 

Department  seeks  car^dates  who  have  teaching  and  research  interests  in  at  least  one  of  the  following: 
Database  Marugesnent,  Information  Security,  Networks,  Web  design,  Systems  Analysis  and  Design, 
Business  computing  pladbrms,  Simulations  or  Business  applications  of  microcomputers.  The 
successful  candidate  will  be  an  outstanding  teacher  and  willing  to  share  new  ideas  in  applied  research 
in  MIS.  Candidate  vrill  hold  a Ph.D.  or  DBA  in  the  appropriate  field.  IS  industrial  a.od/or  coruulting 
experience  is  desirable.  Evidence  of  otcellence  in  teaching  and  scholarly  aaivity  is  highly  desirable  and 
required  for  advance  rankr.  Academic  rank  dependent  on  carxiidates  qualifications.  Send  material  to 
Richard  Montague,  Chairperson  MIS  Department  - montague^^wcsu.ctrtateu.cdu 

MATHEMATICS 

Tenure  Track  Poritioos 

TheDepcuOTxniofMaihenxuks&GmiputaScierKebacixpdngappIicaixiasforDMatmunHnck  positxtns 
« The  first  position  is  open  to  ail  fields  of  spedaliaation,  with  preference  given  to  candrdaces  with 
interest  and  background  in  disaete  mathemano.  hUroty  of  mathematics,  geometry*,  or  sutistics 

• General  Education  Faculty  Position  -To  support  the  Universitys  general  education  component, 

which  iridudes  courses  through  Calculus  II.  The  position  will  also  include  tcspomibiliiics  in 
placerr^l  testing  (currently  done  on  Accuplacei).  Preference  will  be  given  to  candidates  with  j 
general  education  teaching  ocperience  and  experience  in  pbeement  testing.  ' 

Dudes  for  both  poridons  include  teaching,  departmental  service,  and  appropriate  creadve  activin*. 
The  Department  encourages  candidates  interested  in  panicipating  in  the  MAA!s  projea  NEXT  to 
;q?ply.  A doaoral  degree  In  mathematical  science  is  required  for  either  posuion.  Send  material  to  Dt. 
Ronald  Kua,  Search  Committee  Choir. 

MUSIC 

The  Department  of  Music  & Music  Education  is  seeking  candidates  for  two  positions  ITc 
department  enrolls  175  siudcnu  in  BA,  BM.  BS.  and  M.S  programs  laughi  by  10  full-time  facultv 
and  20  part-dme  irutmetors. 

• InstrucxororMuric  - One  Year  Temporary  appointment  - teaching  assipimenn  will  indude 
music  theory  and  applied  music,  preferably  horn  or  vucophonc  M M.  in  muv<c  theory*  and 
ooU^  cescKing  experience  is  required.  Ocher  teaching  assigninenu  may  include  music  history* 
and/of  class  piano  courses.  Send  material  to  Dr  Lawrence  Kuntlcy*.  DcpjnmcntChajrpcrson.  So 
capo  please  Screening  ofapplicanu  will  begin  immediately. 

• Music  Theory  • Tenure  Track  (wrinen  theory,  aura!  skills,  and  sightsinging)  - TcaJunp  assignments 
may  trsdude  advanced  undergraduate  arvd  graduate  theory  and  applied  teaching  prria^iy  ptorvo  . 
PhO  in  thoory  piefoneJ.  ABD  considered.  Carsdidatcs  with  computer  assisted  insuuaion,  MIDI, 
ar>d  rsouoon  software  prefOTcd.  Send  matcnal  to  Dr.  Kevin  Jay  Isaacs.  ThcoryiPiarm  Scardi 
Committee  Chair.  No  upcs  please.  Soocning  of  applicams  will  begin  immediately 


University  at  Buffalo 

Stare  University  of  Sew  York 

TEMURE-TRACK  FACULTY 
MOLECULAR  RECOGNITION 

Jnda  nt'vlcadcrdiip.  the  Department  of  Biochemistry  at  the  State  University  of  New  York  at  Buff; 
L embarking  on  a major  expansion  designed  to  add  6 new  faculty  within  the  nco  \eais.  Our  gt 
in  thu  initial  phase  is  reauiimcnt  ofhighlyqualificd  and  motivated  sdencistshavu,^.  . ..archincere 
in  rr.jdcm  biochemical  and/or  genetic  approaches  to  signal  transduction,  gene  rcgulatic 
mutagenesis  and  repair,  or  the  cnzvmolop’  of  these  processes.  Well-qualified  individuals  at  all  rar 
are  urged  to  apply,  as  hires  at  both  the  junior  and  senior  faculty  levels  are  antidpaicd  this  year. 

The  Depanment  has  substantial  strengths  in  protein  biochemisirv  and  gene  rcgulauon.  as  well 
sipuficant  tmeractions  with  other  programs  campus-widc  via  Centers  for  Advanced  MolecuJ 
Biology*  and  Immunology.  Toxicology  Research,  and  Microbial  Rathogencsis.  Major  initiatives  a 
underway  vsidiin  the  School  cf  Medicine  aimed  at  adding  to  exisung  strengths  in  Struenu 
Biology.  Functional  Genomics,  and  Protcomics,  supportc  . m pan  by  a major  infrastructure  awa. 
from  the  Howard  Hugh©  .Medical  Institute.  Applicants  employing  these  technologies  in  th< 
research  programs  will  have  full  access  to  these  foaiitics. 

.Successful  candidates  at  the  Assistant  Professor  level  vvill  have  a Ph.D.  or  M.D.  degree  and  at  lea 
two  vrars  postdoaoral  cxpenence.  and  vvill  be  expected  to  establish  independent  research  progran 
within  the  highly  collaborative  environment  existing  in  the  School  of  Mcdiarre.  Candidate  ft 
appointment  at  senior  levels  will  havr  nationally  recognized  and  funded  research  programs.  Amp 
space  and  highly  competitivr  sec-up/salar>'  packages  arc  available.  To  participate  in  tliis  cxcitir 
phase  of  our  department’s  growth,  submit  a curriculum  viue,  concise  description  of  research  plar 
and  background,  and  the  names  of  three  individuals  qualified  to  aa  as  referenoes  to:  Dr.  Kennet 
Blumenthal,  Chair-Designate,  Department  of  Biochemutry,  Faculty  Search,  School  ( 
Medicine,  State  University  of  New  York  at  BuBalo,  Buffalo,  KY  14214.  The  Stare  Unirenii 
of  New  York  is  an  Equal  Opportunity/ Affirmative  Aaion  Employxr. 


ASSISTMT  PROFESSOR  _ 

OF  SPECIAL  EDUCATION 

Learning  DisaMlities/Early  Childhood 

The  Department  of  Special  Education  is  seeking  an  assistant  professor  with  expertisi 
in  teaming  disabilities^'early  childhood.  This  is  a tenure  track  position  in  a graduate 
program.  Candidate  must  be  able  to  demonstrate  a commitment  to  scholarship  in 
their  discipline.  Responsibilities  include  field  supeivsion  and  site  coordination, 
advising  and  teaching  in  both  early  childhood  special  education,  and  teaming 
disabilities.  Ouaiificabons  include:  Earned  doctorate  in  special  education,  expenence 
in  early  childhood  special  education,  urban  school  populations  including  Grades 
K-2.  and  culturally  diverse  learners.  Bilingual  Spanish-English  a plus. 

SALAKT:  $32,703  - $57,049.00 

ASSISTANT  OR  ASSOCIATE 
PROFESSOR  OF  SPECIAL  EDUCATION 

D^-Blindness 

The  Department  of  Special  Education  is  seeking  arvessisianhorassodate  prolessor 
of  Wind'vision,  or  deal  and  hard  of  hearing  or  severe  disabilities  including  deaf- 
blindness. This  is  a tenure  track  position  in  a graduate  program.  Candidate  must  be 
able  to  demonstrate  a commitment  to  scholarship  In  ttieir  discipline.  Responsibilities 
include  advising,  field  supervision,  and  teaching  m the  major  area  and  core-cross 
categoiical  courses.  Qualifications  include:  earned  doctorate  in  the  above  mentioned 
areas  and  experience  with  diverse  school  age  populations.  Candidates  with  expertise 
in  vision  should  evidence  experience  in  teaching  and  service  delivery,  braille,  nemeth 
knowledge  of  onentation  and  mobility,  and  technology.  ASL  proficiency  is  desirable  foi 
candidates  with  expertise  in  the  deal  and  hard  o'  heanng.  All  candidates  tor  associate 
prolessor  should  evidence  college  teaching,  a research  or  publ'ca.  cn  record,  and 
grant  wnting  skills. 

SALARY  RANGE:  ASSISTANT  PROFESSOR  S32.703.00  - $57,049.00 
ASSOCIATE  PROFESSOR  $42,616.00  • $68,174.00 

For  each  of  the  above  positions,  submit  Letter  ol  Interest.  Cumcula  Vitae  & a List  ot 
Three  Reierences  (Name,  Address,  Telephone  «s)  to:  Dr.  Marsha  H.  Lupl.  Chair, 
Department  ol  Special  Education,  Hunter  College  of  CUNY,  695  Park  Avenue, 
West  913,  New  York.  NY  10021. 
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UlC 


UNIVERSITY  OF  ILLINOIS  AT  CHICAGO 
Urban  Health  Program 

TITLE:  Director  of  Student  Programs 
and  Assessment 

The  University  of  Illinois  el  Chicego  lUICI  is  the  largest 
Institution  01  higher  educaticr  m the  Chicago  area,  one  of  the 
top  /O  research  universities  in  the  United  States,  and  an 
increasingly  significant  center  for  education,  research,  and 
public  ser\iice.  UlC  is  an  uroan.  land  grant,  research  institution 
whose  population  reflects  the  diversity  of  its  setting.  It  serves 
a resident,  as  well  as  a large  commuter  population  of  students. 
Over  a quarter  of  its  undergraduates  are  over  the  age  of  22. 
Many  students  are  among  the  first  generation  in  their  family  to 
attend  college  To  realize  its  mission.  UlC  seeks  to  involve  itself 
in  the  educational,  cultural,  community,  and  economic  life  of 
Metropolitan  Chicago.  This  goal  has  made  the  University 
particularly  aware  of  the  need  to  ensure  that  the  many  voices 
that  comprise  this  larger  community  are  heard  and  heeded 
within  the  University's  awn  population 

In  1378.  UiC  created  the  Urban  Health  Program  (UHP)  to  recruit, 
retain,  and  graduate  students  from  minority  groups 
underrepresented  m the  health  professions.  The  program  also 
aims  to  provide  assistance  m improving  health  services 
delivery  to  ambulatory  care  facilities  in  underserved  urban 
areas.  The  ultimaic  goal  is  to  tram  a cadre  of  minority  health 
professionals  aid  doctoral  and  masters  degree  students 
dedicated  to  improving  the  quality  cl  health  care  where 
improved  health  services  are  most  needed.  For  more 
information  about  UHP.  please  visit  our  website  at 
htipV/www.uic.edu/daptt/uh*Blth. 

The  Director  of  Student  Programs  and  Assessment  reports  to  the 
Associate  Provost  and  Executive  Director  of  the  Urban  Health 
Program.  Office  of  the  Provost  and  Vice  Chancellor  lor  Academic 
Affairs.  The  incumbent  provides  assistance  and  advice  on  all 
phases  of  administrative  management,  program  operations  and 
the  formulation  and  Implementation  of  policies  and  procedures 
for  UHP.  The  Director  oversees  and  directs  collaborative  student 
recruitment  and  retention  initiatives  for  six  health  sciences 
colleges  Identistry.  health  and  human  development  sciences, 
medicine,  nursing,  phamnacy  and  public  health)  the  Graduate 
College  and  the  College  of  Educabon  with  regard  to  community, 
college,  and  University  affiliated  events,  educational  programs, 
and  student  support  services.  The  successful  candidate  is 
expected  to  provide  leadership  for  the  development  and 
management  of  the  UHP  Resource  Center,  which  includes  the 
collection  of  student  enrollment,  retention,  graduation  and  alumni 
data.  The  Director  works  closely  with  the  UHP  Management 
Team.  Community  Advisory  Council.  UlC  campus  partners,  and 
Offices  of  Alumni  Affairs  to  carry  out  me  function  of  UHP  program 
development  and  assessment.  This  person  also  interfaces  with 
UHP  counterparts  at  the  college  of  medicine’s  regional  sites 

QUALIFICATIONS 

Applicants  musi  possess  a Masters  degree  iPh  0 Preferred)  or 
terminal  professional  degree  m relevant  field.  Candidates  wnh 
a minimum  of  five  years  experience  m the  management  of  a 
ma|or  administrative  program  with  diverse  populations  at  the 
university  level  will  be  consideted  The  ideal  candidate  will 
have  extensive  programming,  financial  planning,  and  program 
evaluation  and  assessment  experience,  familiarity  v/iih 
siatislicai  analysis  anu  quantitative  oata  Musi  have  excellent 
verbal  writing,  and  interpersonal  c lls 

APPLICATION  INFORMATION 

Interested  candidates  should  send  a letter  of  interest,  a 
curriculum  vitae  and  throe  letters  cl  reference  with  telephone 
numbers  and  email  addresses  to  I 

Chair,  UHP  CommIttaa 
Director  of  Student  Programe  end  Aseeasment 
University  of  Illinois  at  Chicago  I 
840  South  Wood  Street  (M/C  367)  i 
Chicago,  Illinois  60612-7313 

Revie'w  ol  applications  will  begin  immediately  and  i nr  nuc  | 
until  ihe  position  is  filled 


Director  of  Career  Services 

HARVARD  UW  SCHOOL 
Ca  ibridg^  Massaduisetts 

Harvard  Law  School  invites  nominations  for  and  expressions  of  interest  in  the  position  of  Director  of 
Career  Services. 

Established  in  1S17.  Harvard  is  the  oldest  e.xisting  law  school  in  the  United  States.  Harvard  Law  School 
provides  comprehensive  and  enlightened  training  to  prepare  its  graduate,s  for  law  practice,  public  service 
•at  the  local,  state,  federal  and  international  levels,  .-.nd  for  law  teaching  and  legal  scholarship.  Through 
Its  faculty,  studenis  and  graduates.  Harvard  Law  School  seeks  to  make  subsutntial  contributions  toward 
solving  complex  social  and  international  problems. 

Reporting  to  the  Dean  of  the  Law  School,  the  Director  is  responsible  for  the  direction  and  oversight  of  a 
complex  career  services  operation  serving  a JD  population  of  over  1600  and  an  LLM  population  of  150. 
The  Director  will  supervise  a full-time  staff  of  five  in  the  delivery  of  an  effective  career-counseling 
program;  manage  the  fall  recruitment  program  which  will  involve  800  participating  employers;  participate 
in  a collaborative  LL.M  recruitment  program  with  five  peer  schools;  operate  the  advising  program  for 
students  applying  for  judicial  clerkships  and  fellowships;  and  develop  an  innovative  educational  program 
related  to  career  exploration. 

The  successful  candidate  will  have  experience  in  legal  placement,  counseling  and/or  recruiting  in  higher 
education  or  the  private  sector.  The  Director  will  have  a proven  record  of  leadership  and  managerial 
accomplishments  along  with  a demonstrated  capacity  for  effective  collaboration  and  communication  with 
students,  faculty,  employers,  and  administrators.  This  individual  must  possess  superior  presentation, 
written  communication,  and  organizational  skills.  In  addition,  the  ideal  candidate  will  have  experience  in 
team  building,  project  management,  and  information  technology  with  knowledge  of  the  national, 
private  se  tor  employment  markets.  A Bachelor's  degree  is  required,  with  at  least  seven  years  prior 
experience  in  legal  placement  and  counseling  or  hiring  and  recruitment,  or  a Juris  Doctor  degree 
combined  with  at  least  four  years  of  .vuch  practice,  preferably  with  formal  responsibility  for  attorney 
development  and  relevant  administrative  and  supervisory  experience. 

Review  of  credenuals  begins  immediately  and  will  continue  until  tile  position  is  filled.  Letters  of 
nomination  or  application,  including  a resume,  may  be  submitted  in  confidence,  to: 

Howard  T.  Jessamv 

EDUC-VTIONAL  MA.\AGE.\1ENT  NE'nVORJCAVTTT/KIEFFER 
4550  Montgomery  Ave„  Ste.  615  N • Bethesda.  MD  20814 

Educational  .Management  N’etwork/a  division  of  Witt/Kieffer  is  supporting  Ilaivard  Law  School  with 
this  search  Requests  for  a copy  of  the  Position  SpecificaUon  or  questions  may  be  directed  to  Howard 
Jessamv  or  Ann  Yates  via  e-mail  at  llLiS^cmnemn.com  Additional  information  about  Harvard  Law  School 
is  av.-ulable  at  the  School's  web  site:  wwvv  l.aw.hnrvard  edii 


ALBRIGHr 

COLLEGE 

Director  of  Major  and  Planned  Gifts 
(Search  Reopened) 

Rcporiing  to  tlif  Diiecior  of  Development,  this  person  provides  leadership  in  the  process  of  cultivating,  soliciting, 
and  stevvarding  annual  gilts  ol  $1,000  to  $5,000  and  campaign  gifts  of  $25,000  to  $100,000.  The  Director  will 
manage  between  120-150  prospects:  assist  with  planning  and  impicmcntation  of  recognition  events  such  as 
luncheons  and  dinners:  and  coordinate  stewardship  of  endowed  scholarships,  awards  and  other  named  programs  of 
the  College.  Bachelor’s  degree  wnh  a minimum  of  five  years  of  experience  in  gift  solicitation,  prospect  devclopmcm. 
and/or  campaign  dcvelopmerst  or  strong  background  m sales  and  marketing  required.  Letter  of  application  and  a 


hmany  cultures,  it  is  impolite  to  talk  about  race.  The  topic  begs 
uncomfortable  questions.  But  ignoring  racial  issues  does  not  make 
them  disappear.  Silence  gets  in  the  way  of  resolution. 

“Hispanic”  is  often  used  as  a racial  category,  a census  shorthand  broad- 
ly designed  to  identify  Latin  American  immigrants  and  their  descendants. 
But  such  immigrants  might  also  be  white,  Black,  American  Indian,  or 
even  Asian;  many  have  more  than  one  ancestry.  And  "race”  is  itself  a 
meaningless  concept,  a biological  fallacy.  DMA  evidence  reveals  no  race- 
specific  genes  and  few  genetic  differences.  Skin  colors  merely  reflect 
adulations  to  variable  sunlight.  Variation  is  continuous,  not  abrupt;  one 
cannot  draw  clear  lines  between  groups. 

Race  consciousness,  however,  is  real,  arising  out  of  social  contexts  in 
which  color  defines  access.  Its  long  history  is  not  confined  to  the  US. 
Throughout  Spain  and  latin  America,  the  color  of  conquerors  and  of  the 
conquered  coded  power  and  created  hierarchies  based  on  degrees  of 
European,  African,  and  Amerindian  ancestry.  In  the  U.S.,  these  racial 
messages  often  have  been  accentuated  and  ftirther  distorted  in  a system 
that  puts  white  English-speakers  at  the  top. 

A precarious  Hispanic  unity  challenges  this  assignment,  but  often 
fractures  internally  ^ong  similar  lines.  Tales  of  prosperous  Cubans  in 
Florida  invite  contrasts  with  depictions  of  poverty  among  Puerto  Ricans 
in  New  York  or  Mexicans  in  Texas.  Media  stereotypes  and  differential 
treatment  by  the  INS  underscore  differences.  Within  nationalities,  those 
who  are  darker  confront  added  barriers  to  acceptance,  not  only  by  the 
host  society,  but  among  their  own  compatriots. 

The  popular  image  of  Cuban  Americans  is  that  they  are  white.  The 
demographic  history  of  Cuba  is  somewhat  evenly  divided  between  Africa 
and  Spain,  with  a large  degree  of  admixture  and  broad  range  of  appear- 
ance. The  exile  population  in  the  US.  is  disproportionately  white,  but 
racial  diversity  exists  nonetheless  in  Miami,  New  York,  Tampa.  Relations 
between  black  and  white  Cubans-or  the  lack  thereof-illustrate  the 
painful  contradictions  of  race  in  Hispanic  ethnicity. 

Cubans  arrived  in  ’Ikmpa  in  the  18^.  They  formed  an  immigrant  enclave 


Susan  Gretnbaum,  PbJO.,  an  assodate  pnjessor  of 
antbropoiogy  at  tbe  University  of  South  Florida- 
Tampa,  rttentfy  lerote  a book  on  TampalAfro-Cuban 
community. 


whose  descendants  are  still  a large  pan  of  the  population.  Cigar  workers, 
black  and  white,  sought  exile  in  Florida  while  they  mobilized  the  revolt 
against  Spanish  rule  in  Cuba.  The  war  for  independence  forged  unusual  soli- 
darity between  black  and  white  Oibans,  reinforced  by  the  ^alitarian  vision 
of  Jose  Manf  and  the  legendary  courage  of  black  soldiers  such  as  Genera! 
Antonio  Maceo.The  warls  end  in  1898  coincided  with  the  rise  of  Jim  Crow  ir 
Florida,  a juncture  that  adversely  affected  Cuban  solidarity  in  Tampa.  In  1900 
black  and  white  Cubans  split  into  two  oiganizations-El  Q'rculo  Cubanc 
(white)  and  La  Union  Martf-Maceo  (black).  That  division  remains. 

This  divide  illustrates  the  dynamics  of  racism,  both  within  Hispanic 
communities  and  in  relations  with  the  host  society.  Separation  of  Cubans  b; 
color  was  justified  by  the  severe  pressures  of  racism  in  the  US.,  thougl 
some  argued  that  it  shamed  Martfs  legacy.  There  are  few  written  or  tesiimo 
nial  records  about  the  split;  it  was  tom  from  memory  and  rarely  discussed. 

For  the  next  100  years,  the  two  organizations  defined  socially  sepa 
rate  communities,  helping  mainly  themselves  and  not  each  other.  Man; 
white  Cubans  prospered  over  time;  most  Afro-Cubans  did  not.  In  tht 
’60s,  Afro-Cubans  joined  African  Americans  in  civil  rights  marches  ant 
sit-ins.  Urban  Renewal  demolished  the  Afro-Cuban  social  hall,  but  lef 
the  white  Cuban  hall  intact. 

Over  decades,  disparities  in  treatment  and  access  widened  the  divide 
The  death  of  the  elderly  revolutionists,  the  demise  of  the  cigar  industry 
Urban  Renewal's  destruction-all  eroded  the  shared  historical  ties.  Yet 
both  organizations  have  survived,  now  nearly  five  generations  later. 

This  centennial  year  of  the  split  in  1900  has  brought  an  unusual  join 
celebration  (funded  by  the  Florida  Humanities  Council)-with  program; 
held  at  both  clubs  and  opportunities  to  examine  common  and  separati 
histories.  Departing  somewhat  radically  from  conventions  of  silence 
Tampa’s  black  and  white  Cubans  are  exploring  the  roots  and  conse 
quences  of  their  racial  separation.  These  small  steps  might  disclose  valu 
able  lessons  for  other  “Hispanic”  communities,  where  unspoken  divi 
sions  make  common  purposes  more  difficult  to  mobilize. 

For  more  information,  see  www.cas.usf.edu/anthropologyyMarti-Maceo 


If  interested  in  suhmittinfi  a jPunto  Final!  "think  piece,’’  please  e-mail  us  at  sloutlook@aol.com  for  guidelines. 
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DEAN  OF  THE  SCHOOL  OF 
HUMAN  ECOLOGY 

The  University  of  Wisconsin-Madison  invites  nominations  and  applications  for  the 
position  of  dean  of  the  School  of  Human  Ecology. 

The  dean  of  the  School  of  Human  Ecology  is  the  chief  academic  and  executive  officer 
of  the  school,  with  resporuibiUt)'  for  strategic  planning,  personnel,  curriculum, 
academic  affiaio,  researchrhudget,  fund  raising,  community  and  alumni  relations,  and 
physical  factUties.  The  free-standing  S^ool  of  Human  Ecology  has  a strong 
interdisciplinary  tradition  both  among  the  academic  units  in  the  school  and  through 
collaborative  programs  with  other  campus  units.  Its  interdisciplinary  resident  and 
extension  programs  and  its  strong  outreach  arc  consistent  with  its  Land  Grant  history 
and  the  campus-wide  vision  of  future  scholanihip  directions.  The  dean  serves  on  the 
imetcollcge  councils  for  the  Arts  Institute  an‘3'  the  graduate  program  in  Continuing  and 
Vocational  Education,  the  Cooperative  Extension  Deans  Council,  the  Agriculture  and 
Natural  Resources  Consortium,  and  as  an  Assistant  Academic  Program  Oireaor  in  the 
Wisconsin  Agriculture  Experiment  Station. 

The  School  of  Human  £o)!ogy  currently  offers  undergraduate  and  graduate  programs 
in  a range  of  fields  offered  by  its  five  academic  units:  consumer  science;  human 
deveiopmeni  and  family  studies;  environment,  textiles  and  design;  interdisciplinar/ 
studies:  and  family  and  consumer  communication.  The  school  has  established  auxiliary 
operations  and  resource  and  support  centers,  which  facilitate  scholars,  pnaittoners, 
desi^ers,  students,  and  members  of  the  community  in  their  research  and  academic 
interests:  the  University  Preschool  Laboratory;  the  Gallery  of  Design;  the  Center  for 
Excellence  in  Family  Studies;  die  Helen  Louise  Allen  Textile  CoUeaion;  and  the  Center 
for  Retailing  Studies.  The  school  has  approximately  900  undergraduate  and  graduate 
students,  120  faculty  and  staff,  and  a budget  of  $5.4  million.  Information  about  the 
school  can  be  accessed  at:  http£//fchc.wisc.edu/index,htm. 

Major  qualifications  for  this  position  Include:  a proven  record  of  administrative  sldlls 
and  successful  leadership  in  higher  education:  academic  accomplishments  as  a scholar 
and  teacher  that  meet  the  standards  foi  a tenured  appointment  as  full  professor  at  the 
University  of  Wlsconsin-Madison;  strong  communication  and  fund  raising  skills;  the 
capacity  to  relate  effectively  to  the  university  administration,  faculty,  staff,  students,  and 
other  university  units;  a commitment  to  mainuin  and  improve  the  quality  of 
undergraduate  and  graduate  instruction,  research,  outreach,  extension,  and  public 
service;  and  a demonstrated  commitment  to  diversity.  The  successful  candidate  will  be 
expected  to  represent  the  college  through  interaaions  with  external  groups  such  as 
alumni,  industry,  and  other  communities. 

Applications  and  nominations  must  be  received  by  30  June  2000  to  ensure 
consideration.  Later  applications  and  nominations  may  also  be  considered.  The 
committee  particularly  encourages  applications  and  nominations  of  women  and 
persons  of  underrepresented  groups.  Applicants  should  include  a current  curriculum 
viue  and  cover  letter  that  addresses  how  their  strengths  match  the  qualificatioru  for  the  j 
position,  and  what  they  see  as  challenges  and  opportunities  of  the  position,  as  well  as 
the  names  and  addresses  of  five  references.  Candidates  will  be  informed  before  ' 
references  are  contaaed.  Please  note  that  under  Wisconsin  statutes  the  names  of 
nominees  and  applicants  who  explicitly  request  confidentiality  will  not  be  made  public. 
However,  the  university  is  required  to  release  the  names  of  the  finalists  who  will  be 
interviewed  by  the  chancellor.  Submit  applications  and  nominations  to: 

Professor  Kaica  C-  Holden 

School  of  Human  Ecology  Dean  Search  and  Screen  Committee 
Uaivenity  of  WIsoonaia-Madison 
500  Lincoln  Drive,  133  Bascom  Hal] 

Madison,  W1  53706 
(60S)  262-9337 
Faxt  (608)  265-5723 

The  UnK-crary  of  Wisconsin-Madiaon  is  an  Equal  Opportunity,  Affinua:iwe  Action  Emplo>Tr. 


American  Council  on  Education 


SEVENTEENTH  ANNUAL 
STATUS  REPORT 

From  the  American  Council  on  Education’s  Office  of 
Minorities  in  Higher  Edsuation 
Produced  with  a generous  grant  from  The  G.E.  Fund 

The  Seventeenth  Annual  Status  Report  on  Minorities  in  Higl 
Education,  authored  by  Deborah  J.  Wilds,  former  Inter 
Director  of  the  Office  of  Minorities  in  Higher  Educatit 
presents  the  latest  available  data  on  the  progress  of  Americ 
Indians,  African  Americans,  Hispanics,  ami  Asian  Americans 
postsecondary  education.  This  annual  study  is  widely  recogniz 
as  the  major  national  source  of  information  on  trends  and  issi 
related  to  minorities  in  higher  education. 

This  year’s  special  focus  entitled  “Research  on  the  Benefits 
Racial  and  Ethnic  Diversity”  examines  the  irripact  of  racial  ai 
ethnic  diversity  within  higher  education,  on  business,  and  on  t 
economy.  Empirical  evidence  is  mounting  that  supports  t 
strongly  held  belief  that  diversity  advances  the  mission 
colleges  and  universities.  This  year’s  special  focus  discusses  t: 
growing  body  of  research  that  demonstrates  that  racial  at 
ethnic  diversity  is  of  benefit  to  individuals,  colleges  at 
universities,  the  economy,  and  society.  This  section  ah 
emphasizes  the  importance  of  institutional  context  and  clima 
in  optimizing  the  benefits  of  racial  and  ethnic  diversity 
colleges  and  universities.  The  co-authors  of  the  special  foci 
section  are  Kenji  Hakuta,  Professor,  School  of  Educatioi 
Stanford  University  and  Jeffrey  Milem,  Assistant  Professo 
College  of  Education,  University  of  Maryland. 

The  report  includes  the  most  recent  data  on: 

High  School  Completior.  Rates;  College  Participation  an 
Educational  Attainment  Rates;  Enrollments  and  Degrt 
Completions  at  Hispanic-Serving  Colleges  and  Universities  an 
Historically  Black,  Colleges  and  Universities;  Colleg 
Enrollments  by  Race/Ethnici'y;  Degrees  Conferred  by  Ract 
Ethnicity;  Degrees  Conferred  by  Field  of  Study  Colleg 
Graduation  Rates;  Employment  in  Higher  Education 

Order  your  copy  of  the  Seventeenth  Annual  Status  Report  b 
calling  (301)  604-9073.  The  Cost  of  the  report  in  $24.95,  plu 
$3.50  shipping  and  handling. 

Minorities  In  Higher  Education 
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“NAFTA  DBA”  Takes  Shape  Along 
Southwest  Border 

I i y CJ  B I doctoral  project  is  a tri-nation- 

L*  J J cil  venture  planned  with  start-up  funds 

from  ACE  in  the  US  and  Mexico.  6 


The  Ivy  League  Review:  Part  Four 


Diversity  initiatives  at  Cornell  Harvard 
Unhersities  and  Dartmouth  College.  1 0 


Prospects  Poor  for  Immigrant  Children 

More  poor  Latinos  with  more 
uneducated  parents  lie  ahead,  says 
Rand  report  [ 2 


When  the  Path  Chosen  Is  Physics 


Carlos  Vicente.  PhD.  candidate  at  Brown, 
knew  since  elementary'  school  be  wanted 
to  become  a physicist  30 


Susquehanna  University  Explores 
Caribbean  Connection 

An  oral  history  project  leads  to  a visit  to  Cubt 
for  Alma  Derojas.  bigb-aclming  Latina  jhn 
a small  town  in  Pennsylvania  33 


Outlook  On  Washington: 
i A Capitol  View 


■ Working  Our  Way  through  College  5 

i miiuiu-i 


Postdoc  Appointments  for  Hispanics 
Dwindling 

Education  leaders  comment  on  the  low 
numbers.  1 4 

Lamar  Professsors  Offer  ESL  and 
Math  CD-ROMs 


Target  deaf  Mexican  American  childre?: 
a fid  adults  learning  ESL  and  ASL.  19 


Preserving  the  Past,  Embracing  the 
Future 

St  Thomas  University  expaiids 
iflfilBi  international  programs  and  explores 

its  roots.  22 


Yupi.com  Helps  Hispanics  Play 
Internet  Catch-Up 

Launched  by  a 22-year-old.  this  successful 
venture  now  seeks  an  international 
consumer  base.  25 
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Honor  Roll:  Purdue  University 

Recruitment  plan  leads  to  record- 
breaking  enrollment  of  international 
students.  1 6 

People,  Places,  Publications, 
Conferences 


35 


Book  Review;  Bless  Me,  Ultima 


Counseling  Mentally  III  Hispanic  Immigrants  cover 
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BY  GUSTAVO  A.  MELLANDER 


Yesterday's  Legends 

American  higher  education  folk- 
lore is  laden  with  stories  of  young- 
sters, usually  country  farm  boys, 
arriving  at  a college  without  money 
but  eager  to  acquire  an  education. 

Luckily  they  were  able  to  find 
employment  right  on  the  campus 
and  indeed  work  their  way  through 
college  d la  Horatio  Alger.  It  is  not 
all  fiction.  Many  a youngster  worked 
in  the  cafeteria  or  on  the  college 
grounds.  Some  university  buildings 
were  actually  built  with  student 
labor,  as  were  the  early  buildings  of 
Inter  American  University. 

One  powerful  United  States  sena- 
tor is  quick  to  point  out  that  he 
arrived  at  his  college  without  any 
resources  at  all.  He  went  to  see  the 
president  and  said  that  he  wanted  to 
smdy  but  did  not  have  any  money.  He 
was  hired  as  a janitor  and  retained 
that  position  during  his  baccalaure- 
ate years.  Senator  Robert  Byrd  does- 
n't believe  it  hurt  him  at  all. 

Many  others  were  able  to  work 
their  way  through  college,  whether 
it  be  in  the  nation’s  large  cities  or 
in  its  rural  college  towns.  There 
was  a certain  dlan  to  working  one- 
self through  college. 

More  important,  it  was  possible. 
Many  of  those  fellows,  and  most 
were  males,  went  on  to  enormous 
worldly  successes.  But  those  intre- 
pid students  were  always  in  the 
minorit]',  Until  the  1950s.  colleges 
were  for  the  well-to-do  or  the  very 
bright  who  received  scholarships. 

The  New  Reality 

There  has  been  a change  in  the 
past  ten  years.  Faculty  members 
were  the  first  to  notice  it.  More  and 


more  students  were  working  full- 
time while  attending  college  full- 
time. Grades  suffered.  Pressures 
built  not  only  on  the  students  but  on 
the  faculty  as  well.  It  soon  became 
apparent  that  some  students  were 
taking  an  inordinate  amount  of  time 
to  graduate.  Many  never  did. 

People  wondered  what  it  all  meant. 
A few  student  affairs  types  began  to 
collect  anecdotal  data.  Recently  the 
American  Council  on  Education  con- 
ducted an  in-depth  study  on  working 
and  going  to  collie 

Many  will  be  surprised  to  dis- 
cover that  their  major  finding  was 
that  white  or  minority,  rich  or  poor, 
male  or  female-most  students 
attend  college  part-time  and  work 
long  hours  while  they  are  enrolled. 
That  jeopardizes  their  chances  of 
completing  a degree.  The  key  and 
operative  word  is  “most."  Most  stu- 
dents attend  college  part-time  and 
work  long  hours. 

.Money  Matters 

Colleges  have  indeed  changed. 
The  ACE  study  is  entitled  Money 
.Matters:  the  Impact  of  Race/ 
Ethnicity  and  Gender  on  how 
Students  Pay  for  College.  It  is 
revealing  and  posits  the  need  for  us 
to  re-tliink  what  it  means  to  go  to 
college  in  this  historic  year. 

Further,  the  report  identifies 
background  characteristics  that 
influence  how  students  finance 
their  education  and  the  impact  of 
students'  choices-such  as  whether 
to  borrow  or  work  full-  or  part- 
time-on  their  academic  success. 
These  are  critical  decisions,  and 
one’s  lifetime  professional  trajecto- 
ry is  fashioned  by  how  one  can 


answer  those  questions. 

“Students’  choices  influence 
both  the  price  of  students’  education 
and  how  they  pay  the  price,”  accord- 
ing to  report  author  Jacqueline  King, 
ACE’s  director  of  federal  policy 
analysis.  For  example,  “students 
reduce  the  immediate  price  of 
attending  college  by  dioosing  lower- 
priced  community  colleges,  unend- 
ing part-time,  and  working.” 

However,  data  show  that  regard- 
less of  income  profile,  most  students 
are  not  exhibiting  the  behaviors  that 
contribute  to  student  persistence 
and  academic  success-enrolling 
full-time  and  devoting  most  of  their 
time  to  studying.  Instead,  most  stu- 
dents of  all  races  and  ethnic  groups 
attend  college  part-time  and  work 
full-  or  part-time. 

Among  the  Findings 

Whites:  More  than  half  of  white 
college  students  are  female;  more 
than  half  are  Z3  or  younger  (28  per- 
cent are  age  30  or  older);  44  percent 
attend  community  colleges,  and  50 
percent  attend  four-year  instimtions; 
33  percent  work  full-time  to  meet 
their  college  expenses  (47  percent 
work  part-time);  and  26  percent 
take  out  student  loans  each  year. 

Hispanics:  54  percent  of 
Hispanic  students  are  women;  59 
percent  are  23  or  younger;  60  per- 
cent attend  community  colleges; 
almost  40  percent  work  full-time 
(43  percent  work  part-time);  and 
21  percent  take  out  loans. 

African  Americans:  Two-thirds 
of  African-American  students  are 
women;  half  are  age  24  or  older; 
50  percent  attend  community  col- 
leges, and  40  percent  attend  private 


or  public  four-year  colleges  or  u 
versifies;  AO  percent  work  full-ti 
(41  percent  work  part-time);  a 
one-third  borrow  in  a given  year. 

Asian  Americans:  The  Asi 
American  student  population 
split  evenly  between  men  a 
women;  almost  two-thirds  are 
years  old  or  younger;  58  perci 
attend  four-year  institutions;  only 
percent  work  full-time  (48  perc 
work  part-time);  and  one-quar 
take  out  student  loans. 

Native  Americans:  Three  oui 
five  students  are  female;  41  perc 
are  age  30  or  older;  three  out 
five  attend  community  colleges; 
percent  work  full-time;  and  24  p 
cent  borrow  in  a given  year. 

Gender:  Female  students  ; 
more  likely  than  male  students 
be  older,  have  dependents,  a 
have  low  income.  They  are  less  li 
ly  to  work  full-time  and  take 
student  loans. 

Male  undergraduates  are  m 
likely  to  be  independent  and 
come  from  middle-  and  upp 
income  families. 

Times  have  changed.  Going 
college  is  very  different  for  m 
people  than  it  was  even  25  ye 
ago.  These  developing  trends  ' 
probably  continue. 

Copies  of  the  report  are  av 
able  for  S15  from  ACE  at  (301)  6 
9073,  fax  (301)  604-0158. 

Dr.  Mellander  is  a projessm 
George  Mason  University. 


Innovations  AND  Programs 


Takes  Shape  alon 


Developed  hy  Academics  in  Mexico,  Canada,  and  the  U.S. 

BY  Anita  J.  gomes 


UflITID  STflTfS  InTERnflTIOnfll  UniYERflTY 


What  do  YOU  get  wben  you  bring  together  faculty  and  administrators 
from  universities  in  Canada,  Mexico,  and  the  United  States  and  ask 
them  to  develop  a doctoral  program  to  meet  the  needs  of  Mexican 
business  faculty  in  northern  Baja  California? 

Some  might  call  it  a NAFTA  DBA. 

Others  might  call  it  simply  an  innovative  solution  to  a series  of  chal- 
lenges. As  a result  of  some  creathe  problem-solving,  a Mexican  national 
initiadve  has  had  very  positive  impacts  on  faculty-  at  several  institutions  in 
three  countries. 

Among  the  initiatives  set  forth  by  Mexican  President  Ernesto  Zedillo  eariy 
in  his  presidency  was  the  goal  of  increasing  the  number  of  doctoral-quali- 
fied faculty  at  Mexican  colleges  and  universities.  The  Mexican  Ministry  of 
Education,  Consejo  National  de  Ciencia  y Tecnologia  (CONACYT),  and  the 
Asodaddn  National  de  Universidades  e Instimciones  de  Education  Superior 
(ANDIES)  took  leadership  roles  in  assuring  that  mechanisms  were  in  place 
to  provide  support  to  institutions  wishing  to  undertake  this  challenge. 

In  the  same  vein,  under  the  leadership  of  Reaor  Enrique  Carrillo  and 
Vice  President  Fernando  Leon  Garcia.  Baja  California’s  CETYS  University- 
established  an  institutional  goal  of  raising  the  percentage  of  its  full-time 
faculty  with  the  doctoral  degree. 


Carrillo  and  Leon  made  a coramiiment  to  respond  to  both  the  national 
initiative  and  their  own  instimtional  goal  in  a proactive  manner  and  focused 
their  initial  efforts  on  the  doctorate  of  business  administration  (DBA)  and 
doctorate  of  engineering  (D.Eng.).  Because  of  a previously  existing  ampera- 
tive  relationship  with  San  Diego-based  United  States  International  University, 
Leon  and  Carrillo  contacted  USIU  eariy  on  in  their  planning  to  discuss 
oppominities  for  collaboration.  USIU  is  a private,  independent  university  that 
is  well  known  locally  for  its  high  quality  doctoral  programs  in  busines.s  psy- 
chology. and  education,  among  other  degree  offerings. 

USIU  President  Garry  Hays  and  Mink  Stavenga,  dean  of  USIU’s  College 
of  Business  Administration,  were  receptive  to  the  opportunity'  right  from 
the  start.  “Collaboration  between  CETYS  and  USIU  has  been  occurring  for 
a number  of  years,  since  the  signing  of  an  agreement  to  cooperate  in  WT" 
said  Hays.  “The  doctoral  program  is  one  very  successful  aspect  of  a broad- 
er cooperative  relationship  between  the  two  institutions." 

"We  were  certain  that  USIU's  expertise  in  doctoral  education,  coupled 
with  the  commiunent  demonstrated  by  CETYS  to  making  this  project  work, 
would  assure  the  success  of  this  program.”  Starenga  added. 

A series  of  eariy  conversations  led  to  the  development  of  a co.isortium 
of  North  American  instituuons,  headed  b\'  CETYS.  with  the  aim  of  offenng  a 


tri-nationai  doctoral  program  in  business  for  faculty  along  the  western- 
most part  of  the  L'.S,-Mexico  border.  In  addition  to  USIU,  other  participat- 
ing institutions  include  Arizona  State  University,  San  Diego  State  University, 
and  Concordia  University  of  Montreal.  A similar  consortial  relationship  was 
formed  between  ASU,  the  University  of  Toronto,  University  of  Victoria,  and 
University  of  Arizona  to  offer  the  D.Eng.  to  CETYS  engineering  faculut 

•‘\Phile  the  DBA  will  be  awarded  by  CETYS,  one  of  the  major  benefits  of 
this  program  is  that  our  faculty  have  access  to  and  input  from  professors  at 
a number  of  different  institutions  as  they  progress  through  their  course- 
work,”  stated  Fernando  Leon,  CETYS  vice  president  and  a driving  force 
behind  the  effort  to  develop  the  collaborative  DBA  program. 

He  notes,  also,  that  “Efforts  such  as  these  essentially  constitute  part  of 
the  wave  of  the  future  in  terms  of  international  collaboration,  doaoral  pro- 
grams, and  responsiveness  to  contextj^all  within  a reasonable  framwork 
of  academic  quality." 

An  initial  start-up  grant  of  $12,500  from  the  American  Council  on 
Education  (ACE)  and 
ANUIES,  which  is  ACEls 
Mexican  counterpart, 
provided  the  seed 
money  to  facilitate  ini- 
tial planning  and 
implementation  of  the 
program.  Stavenga  and 
Leon  serve  as  the  insti- 
tutional representatives 
for  the  ACE-ANUIES 
grant  and  as  lead 
administrators  of  the 
joint  doctoral  program. 

“We  definitely  view 
this  collaboration  as  a 
steppingstone  in  the 
development  of  alter- 
native models  for  doc- 
toral education  as  well 
as  a test  bed  for  future 
multinational  educa- 
tional partnerships,” 
offered  Stavenga. 

“USIU  has,  to  some 
extent,  served  a cross-border  constituency  with  its  business  programs  for 
some  time,”  stated  Stavenga.  “Working  with  CETYS  on  this  ‘NAFTA  DBA’  has 
been  one  very  successful  aspect  or  our  general  efforts  to  enhance  USIU’s 
bi-national  presence.” 

.Not  coincidentally,  in  addition  to  its  main  campus  in  San  Diego,  USIU 
also  has  campuses  in  Mexico  City  and  Nairobi,  Kenya,  and  has  long  been 
committed  to  multicultural-multinational  education. 

The  ACE-ANUIES  grant,  which  was  one  of  only  five  approved  for  1998- 
1999,  provided  funds  to  establish  and  implement  the  appropriate  curricu- 
lum, policies,  and  standards  of  quality  typical  of  programs  of  this  nature.  A 
unique  aspect  of  the  project  is  that  the  degree  program  is  being  offered 
through  a combination  of  face-to-face,  online,  and  other  distance  learning 
technologies,  such  as  video  conferencing. 

As  part  of  the  grant.  USIU  and  CETYS  held  initial  meetings  to  bring  togeth- 


er representatives  of  partidpaiing  consortium  members.  One  such  meet 
was  held  in  San  Diego,  and  another  took  place  at  ASU  in  Terape,  Arizona. 

To  date,  16  students,  most  of  them  current  business  faculty  at  CEl 
campuses  in  Mexicali,  Tijuana,  or  Ensenada,  are  enrolled  in  the  coUabc 
live  DBA  program.  They  are  moving  through  the  required  coursework  a 
cohort  group,  and  are  appro.ximately  halfivay  through  the  program. 

CETYS  is  supporting  its  faculty  participants  in  a variety  of  ways.  1 
University  is  paying  100  percent  of  their  tuition  and  fees  and  is  provid 
course  release  time  to  assure  that  faculty  members  have  sufficient  time 
devote  to  their  doctoral  work. 

Since  the  DBA  program  was  designed  for  CETYS  professors,  the  c 
riculum  includes  a course  on  pedagogy  and  another  on  information  te 
nology  in  higher  education.  “These  courses  are  aimed  at  refreshing  t 
polishing  their  knowlet^e  and  practice  of  teaching  methods,  as  well  as 
different  state-of-the  art  tools  that  can  be  used  to  enhance  learning,”  no 
CETYS  Vice  President  Leon. 

Scott  Venezia, 
professor  of  busin' 
at  CETYS’  Ensena 
campus,  notes  a nu 
ber  of  benefits  of 
-participation  in  I 
program.  “One  of 
most  import! 
aspects  of  the  progr 
is  that  we  are  imme 
ately  able  to  api 
what  we  are  learn; 
to  our  work.  We  : 
gaining  the  tools 
reexamine  a 

redesign  our  class 
refine  our  teachi 
methods,  and  enhai 
our  curriculum.” 
Students  a 

choose  to  pursue  c< 
centrations  in  strate 
management  or  int 
national  busine 
USIU  is  the  lead  c( 
sortium  institution  for  the  strategic  management  emphasis.  With  its  glo! 
reputation  in  this  discipUne.  it  was  a natural  fit.  Igor  Ansoff,  who  is  kno 
worldwide  as  the  father  of  strategic  management,  is  the  founder  of  i 
USIU  program,  and  graduate  students  from  throughout  the  world  h: 
been  attracted  to  the  university  to  study  under  Ansoff  and  his  colleagues. 

“USIU's  involvement  has  been  crucial  to  this  effort  in  particu 
because  of  its  expertise  and  established  tradition  in  strategic  mana; 
ment,”  stated  Leon.  Concordia  University  of  Montreal  has  the  leadersl 
role  in  the  international  business  concentration.  Leon  noted  that  “Five 
to  the  success  of  the  international  business  emphasis  has  been  the  supp 
provided  by  my  counterpart  at  Concordia.  Jack  Ughtstone,  vice  rector 
academic  affairs,  as  well  Jerry  Toberlin,  associate  dean  of  commerce,  a 
Terri  Lituchy,  professor  of  international  business.” 

Manv  of  the  courses  are  offered  on-site  in  Mexiraii  and  Tiiiiana  m; 


Dr.  Mink  Stavenga  (I.),  dean  of  USIU’s  College  of  Business  Administration,  and  Dr.  Garr^  Hays  (r).  USIU 
president  are  enthusiastic  about  the  prospects  for  continued  cross-border  collaboration 
with  their  CETYS  colleagues. 


I 


USIU  Professor  of  Business  M.  Krishnamoorthy  "learned  a great  deal"  from  the  experience  of 
teaching  Global  Information  Management  to  CETYS  faculty  in  the  DBA  program. 


ing  them  extremely  convenient  for  program  participants.  Faculty  members 
from  USIU  or  other  consortium  members  travel  to  the  course  location  for 
on-site  instruction.  However,  in  an  effort  to  provide  as  broad  a perspective 
as  possible  to  program  participants,  courses  also  have  been  offered  on-site 
at  consortium  institutions. 

Students  took  two  intensive  courses  at  Concordia  University  and  United 
States  International  University  in  the  summers  of  1998  and  1999,  respec- 
tively. “Having  the  CETYS  students  on  the  USIU  campus  was  a particularly 
positive  experience,”  commented  USIU’s  Stavenga.  “The  faculty  who  taught 
the  courses  in  entrepreneurship  and  research  methods  noted  that  the  stu- 
dents were  extremely  engaged  and  committed  to  getting  the  most  out  of 
this  unique  multicultural  eqterience.” 

The  third  intensive  summer  coarse  is  planned  for 
summer  2000  in  Amsterdam  in  the  Netherlands,  with 
the  aim  of  assuring  that  the  cohort  also  gains  a 
European  Union  perspective. 

CETYS  faculty  members  were  selected  to  partici- 
pate in  the  DBA  program  through  a competitive  selec- 
tion process.  The  30  friculty  applicants  were  evaluated 
based  upon  their  level  of  academic  preparation, 

English  proficiency,  and  a personal  interview.  All  pro- 
gram coursework  is  in  English,  mandating  a substan- 
tial level  of  fluency  for  success  in  the  program. 

Additionally,  participants  were  required  to  commit  to 
remaining  on  the  CETYS  faculty  for  at  least  tv.'o  years 
following  the  completion  of  the  DBA. 

Of  the  I6  current  students  in  the  collaborative  DBA 
program,  13  are  CETYS  faculty.  The  other  three  are  busi- 
ness peo[de  in  the  Cakxico-Mexlcali  community  who  are 
pursuing  the  doctoral  degree  for  personal  reasons  or 
professional  advancement  outside  of  hii^er  education. 

One  such  student  is  EmeSo  Duarte,  whose  employer-a 
Mexicali  maquskulora-is  paying  his  tuition  and  fees. 


A number  of  program  participants  have  ties-direct 
or  indirect-to  border-area  maquiladoras.  In  addition 
to  their  teaching  responsibilities  at  CETYS,  several 
serve  as  consultants  or  administrators  with  the  manu- 
facturing plants.  With  this  in  mind,  the  DBA  program 
was  designed  to  provide  an  opportunity  to  produce 
practical,  usable  research. 

As  the  l6-student  cohort  group  approaches  its  final 
classes  in  the  summer  of  2000,  the  dissertation 
process  will  soon  be  under  way.  While  there  is  a signif- 
icant level  of  emphasis  on  honing  academic  research 
skills,  the  dissertation  process  will  focus  on  applied 
research. 

“It  has  been  a great  pleasure  to  observe  the  pro- 
fessional development  of  the  faculty  participants,” 
stated  USIU’s  Stavenga.  “Their  research  and  teaching 
skills  have  improved  markedly  during  the  course  of 
their  doctoral  work,  and  many  of  them  have  experi- 
enced the  added  benefit  of  a truly  multicultural  learn- 
ing environment." 

Student  Scott  Venezia  agrees.  “The  strong  focus  on 
research  has  broadened  our  horizons  and  has  made 
us  tap  into  issues  that  are  relevant  for  our  university’s  environment.  Bi- 
national collaborations  have  evolved  since  the  program  started,  and  we  are 
now  joining  hands  with  professors  in  both  the  U.S.  and  Canada  to  research 
areas  of  mutual  interest  and  benefit.” 

USIU  and  CETY?  administrators  agree  that  the  program  has  been  an 
overwhelmingly  positive  experience.  CETYS  coordinator  of  business  pro- 
grams Carlos  Rodriguez  notes  two  benefits  of  particular  note:  “First,  there  is 
the  direct  benefit  of  keeping  our  outstanding  professors  on  faculty  while 
they  pursue  the  doctmul  d^ee.  Our  students  have  better  educational  e>q>e- 
riences  because  the  faculty  is  gaining  knowlet^e  and  skills  as  they  progress 
through  the  DBA  program.  Also,  we  benefit  from  the  post-DBA  commitment 
of  at  least  two  years  to  which  each  participant  has  agreed.” 


USIU  faculty  and  administrators  visit  CETYS"  Mexicali  campus. 


S HISPANIC  O U T I.  O O K 


p 5 ' I V • 2 0 Of. 


1 


Rodriguez,  who  also 
holds  a DBA  from  USIU, 
earned  prior  to  the  com- 
mencement of  this  collabo- 
rative degree  program,  con- 
tinued, “The  cross-cultural 
nature  of  this  particular 
doctoral  program  is.  per- 
haps, unsurpassed.  Our  pro- 
fessors will  be  at  least  one 
step  ahead  of  most  others  in 
their  ability  to  teach  and 
learn  in  a multicultural 
environment." 

USIU  Professor  M. 

Krishnamoorthy,  who  taught 
global  information  manage- 
ment to  CETYS  faculty  last 
year,  noted,  "I  thoroughly 
enjoyed  teaching  this  elite 
group  and  in  the  process 
learned  a great  deal.  That  is 
the  beauty  of  education:  The 
more  you  give,  the  more  you  ieam." 

Launching  and  sustaining  this  tri-national  DBA  program  has  not  been 
without  its  challenges,  however,  notes  USIU’s  Stavenga.  “Professors  teach- 
ing in  the  program  have  pointed  out  that  there  is  a considerable  range  of 
academic  preparation  and  of 
English  proficiency  among  the  stu- 
dents." This,  despite  the  require- 
ment that  participants  hold  the 
master’s  degree  and  have  a TOEFL 
score  of  at  least  550. 

“Additionally,"  Stavenga  com- 
mented. "the  distance  between  the 
campuses  has  provided  some  chal- 
lenges to  recruiting  faculty  to  tearJt 
the  courses.”  Technology  has  helped 
in  some  instances,  but  most  of  the 
courses  have  consisted  of  faculty 
from  USIU  and  other  consortium 
institutions  going  to  Mexicali,  which 
is  approximately  two  hours,  by  car. 
from  San  Diego,  to  teach.  Many  of  the 
classes  have  been  scheduled  for 
weekends  to  accommodate  the  professors’  needs  and  the  students  teaching 
schedules  at  CETYS.  Additionally,  CETYS  has  borne  meal  and  lodging  expens- 
es incurred  by  faculty. 

Stavenga  concurs,  however,  that  the  benefits  have  far  outweighed  any 
difficulties  that  might  have  been  experienced.  “Our  faculty  members  who 
have  taught  in  the  program  are  unanimous  in  their  praise  of  the  experi- 
ence. They’ve  commented  that  they  are  proud  to  be  contributing  to  the 
development  of  fellow  academics  and  are,  themselves,  benefiting  from  the 
cross-cultural  nature  of  the  teaching-learning  environment.” 

The  first  group  of  graduates  is  expected  to  complete  the  program  in 


2001.  at  which  tim< 
has  committed  tc 
soring  a second  g 
business  faculty  ' 
their  doctoral  wori 
meantime,  CETl 
already  begun  w 
the  development  o 
ilar  consortial  agi 
to  present  a doctc 
education  (Ed.D 
gram  for  their  ed 
faculty.  This  progr 
be  launched  in  the 
this  year,  with  com 
members  includin 
the  University  of  A 
Concordia  Univei 
Montreal,  and  Univ 
de  Murcia  from 
Additionally,  while  th 
no  immediate  plans 
development  of  a dt 
program  in  this  discipline,  there  also  has  been  considerable  coop 
between  psychology  faculty  at  USIU  and  CETYS  over  the  past  few  yea 
“The  possibilities  for  tlie  continued  development  of  the  USIU 
relationship  are  virtually  unlimited,”  remarks  USIU’s  President  Hays 

our  perspective,  the  import; 
cross-border  relationships  b 
and  among  academics  can 
underestimated.  In  Soi 
California  and  Northerr 
California,  our  futures  ar< 
orably  linked  in  so  many  wt 
institutional  cooperation  at 
laboration  makes  perfect  se 
all  involved." 

For  more  iriormation  ah 
USIU-CETYS  consortial  DB 
' gram,  contact  Dr.  Mink  Sta 
dean  of  USIU’s  College  of  Bi 
Administration, 
mstaveng@usiu.edu  or  by  tel 
at  (858)  635-4695. 


Anita  J.  Gomes,  executive  assistant  to  the  president  and  dire 
public  relations  at  United  States  International  University,  was  ac 
the  development  of  its  inter-insHttitioml  relationships  with  univi 
in  Mexico. 


University  presidents  shake  hands  following  the  signing  of  the  cooperative  agreement 
between  USIU  and  CETYS  University  in  1 99  A (Left  to  right)  Dn  Mink  Stavenga.  dean  of  the 
Collet  of  Business  Administration  at  USIU;  Dr.  Garry  Hays.  USIU  president;  Dn  Enrique 
Carrillo  Mrrios  Gomez,  president  of  CETYS:  Dr  Fernando  Leon,  vice  president  for  academic 

affairs  at  CETYS. 


A start-up  grant  of  $12,500 from 
the  American  Council  on 
Education  (ACE)  andANUIES, 
which  is  ACE's  Mexican 
counterpart,  provided  the  seed 
money  for  initial  planning  and 
implementation. 


Diversity 


Harvard,  Cornell  Universities  and  Dartmouth  College 
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Many  of  the  Ivy  League  schools,  long 
recognized  for  their  standard-setting 
intellectual  contributions  to  soci- 
ety-developing the  very  fabric  that  makes 
up  the  United  States-date  back  to  the 
founding  of  this  country.  Hispanics  are 
finally  finding  a place  there. 

It  is  an  honor  to  discuss  Hispanic 
admissions,  affirmative  action,  unprece- 
dented events  and  Latino  accomplishments 
at  these  traditionally  white-dominant  uni- 
versities. It  reveals  that  people  of  color  are 
gradually  making  inroads,  and  not  just  as 
token  representatives.  That  they  are  consid- 
ered equally  qualified  by  their  accomplish- 
ments and  future  potential  as  leaders  in 
this  country,  not  just  as  individuals  of 
Hispanic  heritage  but  as  Americaris. 

This  article  sqipraises  three  academic 
giants  in  the  Northeast-Comeli  University, 
Dartmouth  College,  and  Harvard  University. 
All  three  ranked  high  in  U.S.  News'  Best 
College  Rankings.  Harvard  was  number 
two  after  California  Institute  of  Tfechnology. 
While  they  were  not  in  the  top  tier  for  grad- 
uating Hispanics,  the  Ivy  League  schools 
were  among  the  distinguished  institutions 
included  in  the  Top  100  list  for  the  number 
degrees  awarded  to  Latino  students. 

Harvard  University 

Assessed  as  one  of  the  most  selective 
schools  in  the  United  States,  Harvard,  as  are 
Cornell  and  Dartmouth,  also  is  one  of  the 
oldest.  It  was  founded  in  1^.  Tbtal  under- 
graduate enrollment  (full-time)  is  6,692,  of 
which  Hispanics  represent  eight  percent. 
Asian-American  students  are  the  largest 
minority  group  enrolled,  standing  at  17  per- 
cent; whites,  59  percent.  The  four-year  grad- 
uation rate  is  86  percent,  and  the  average 
six-year  graduation  rate  is  97  percent. 

Data  on  degrees  conferred  by  student 


ethnicity  for  the  1998-99  academic  year 
reveal  that  Hispanics  totaled  375  or  six  per- 
cent. Whites  numbered  2,814  or  42  percent. 
These  data  include  degrees  awarded  in  all 
Harvard  schools,  including  Graduate  School 
of  Arts  and  Sciences  (GSAS),  Business, 
Dental,  Education,  Law,  and  Medical. 

GSAS  is  recognized  for  its  commitment 
to  having  a diverse  student  body.  The 
W.E.B.  Du  Bois  Graduate  Society  (named 
for  the  first  Black  student  to  receive  a doc- 
torate from  Harvard)  was  founded  “to 
minimize  the  frustration  and  isolation 
commonly  associated  with  graduate 
school.”  The  society  sponsors  activities 
such  as  orientation  meetings,  student-fac- 
ulty panels  as  well  as  social  events. 

Harvard  also  publishes  Smooth 
Transitions  and  the  Minority  Student 
Newsletter  that  help  keep  students  of  color 
in  touch  with  university  resources. 

This  fall.  Harvard’s  fairly  new 
Interfaculty  Committee  will  host  a major 
conference  dedicated  to  promoting  the 
scholarly  study  of  the  Latino  population  in 
the  United  States-Za*«os  in  the  21st 
Century:  Setting  the  Regard}  Agenda.  The 
committee,  composed  of  members  of  the 
faculty  of  Arts  and  Sciences  and  five  of  the 
professional  schools,  forms  part  of  the 
David  Rockefeller  Center  for  J^atin  American 
Studies.  Professor  of  Education  Marcelo 
Suaiez-Orozco  is  the  committee’s  chair. 

One  of  the  issues  atop  this  group’s  list 
is  the  recruitment  of  senior  faculty  in 
Latino  studies  and  the  subsequent  devel- 
opment of  a Latino  Studies  academic 
department.  One  student  quoted  in  the 
Harvard  University  Gazette  commented 
on  this  issue,  “1  can’t  write  a dissertation 
in  a year.  Junior  faculty  are  great  for  class- 
es, but, if  you  can’t  be  sure  someone  is 
staying,  the  whole  next  generation  of 
Latino  scholarship  is  likely  to  sufier.’’ 


Faculty  data  for  the  tall  of  1996  indicat- 
ed that  in  the  Faculty  of  Arts  & Sciences 
senior  faculty  supercedes  those  in  junior 
positions:  419  professors,  79  associate  pro- 
fessors and  113  assistant  professors.  To  fos- 
ter diversity  among  the  teaching  ranks,  in 
1995  the  Faculty  Development  and  Diversity 
program  was  conceived  and  was  followed 
by  other  support  programs  such  as  the 
Minority  Faculty  Development  Program  and 
Women  in  Academic  Medicine 

Four  years  later,  the  issue  of  diversity- 
representation  still  is  on  the  table.  Late  in 
1999,  the  Office  of  the  Assistant  to  the 
President  and  the  Workforce  Initiatives 
Unit  within  the  Office  of  Human  Resources 
sponsored  a conference  to  explore  diversi- 
ty of  university  staff. 

Winlhrop  Professor  of  Iiistory  Stephan 
Themstrom,  who  is  a strong  proponent  of 
meritocracy’,  commented  that  there  is  a 
tension  between  diversity  and  recruitment 
based  solely  on  merit.  Others  argued  that 
those  making  a decision  based  on  merit 
alone  tend  to  choose  people  like  them- 
sehes,  which  can  often  inhibit,  rather  than 
foster,  diversity.  President  Neil  L. 
Rudenstine  opened  the  conference  asking 
“Why  does  diversity  matter?”  At  the  con- 
clusion of  the  conference,  he  stated,  "It’s 
an  effort  that’s  well  thought-out,  extremely 
professional,  and  that  has  resources 
behind  it  to  make  it  work.  We’re  at  the 
beginning.” 

Cornell  University 

An  ongoing  wave  pushing  efforts  to 
increase  diversity  on  campus  and  in  lec- 
ture halls  also  is  undulating  at  Cornell 
University.  Ithaca,  New  York.  Hispanic 
undergraduates  repre.'  ent  six  percent  of 
the  L5.'i42  full-time  undergraduate  popula- 
tion. And  unfortunately,  students  in  the  ’90s 


and  in  the  new  millennium  have  not  been 
able  to  escape  like-experiences,  such  as 
race-related  discrimination  and  violence, 
faced  by  smdents  of  color  in  the  '60s. 

Consequently,  last  year  the  faculty  sen- 
ate was  charged  with  addressing  the  cam- 
pus climate  at  Cornell  and  voted  in 
February  1999  to  approve  a resolution  on 
campus  climate  and  to  reformulate  the 
Committee  on  Minority  Education.  Cornell 
President  Hunter  Rawlings  issued  a public 
statement  in  which  he  noted”. ...  There  is 
no  place  for  racist  attitudes  in  a imiversity 
that  espouses  the  enlightened  use  of  rea- 
son to  pursue  humanistic  understanding 
and  scientific  truth.... It  is  important  to 
remember  the  principles  [Dr.  Martin 
Luther  King)  held  and  he  set.  His  dream  of 
racial  justice  is  one  that  we  should  all  help 
this  university  and  this  country  to  realize  by 
our  words  and  our  actions.... Cornell 
stands  for  reasoned  thought,  sustained  and 
informed  discussion,  constructive  engage- 
ment, and  freedom  of  responsibility.  Let's 
leave  that  legacy  for  the  next  generation.” 
Many  initiatives  and  programs  with 
diversity  in  mind  have  been  forthcoming. 
The  Latino  Studies  Program  is  one.  Pedro 
Caban,  a visiting  professor  of  government 
and  the  program’s  director,  notes  that  to 
evolve,  the  program  will  need  support 
from  the  administration,  faculty,  and  stu- 
dents. Caban  stated,  “At  Cornell,  we  have 
the  resources,  the  location  and  the  context 
to  start  building  an  integrated  and  intel- 
lectually challenging  Latino  studies  cur- 
riculum that  will  expand  educational 
opportunities-not  just  for  Latino  students 
but  for  all  students.” 

Philip  Lewis,  dean  of  the  College  of  Arts 
and  Sciences,  and  Biddy  Martin,  senior 
associate  dean  of  the  college,  issued  a 
statement  regarding  Caban’s  appoinunent: 
“...under  Caban’s  leadership... it  will  be 
possible  to  overcome  the  conflicts  among 
participants  in  the  program....  And  to 
establish  plans  for  the  program’s  fumre.  ’ 
Most  recently  The  Latino  Studies 
Program  announced  the  winners  of  its  first 
undergraduate  Latino  Studies  Research 
Grant  Program.  Each  winner  received 
S500.  Caban,  the  Program  director,  stated, 
"The  grant  program  will  strengthen  the 
LSP's  academic  mission  by  expanding  the 
opportunities  for  students  to  undemke 


Latino-related  research.” 

The  award  recipients  are:  Nadia 
Huancahuari,  Spanish  literature  and  .biolo- 
gy major:  “Depictions  of  Female 
Interpretations  of  the  L'.S.  Experience"; 
.Michelle  C.  Perales,  city  and  regional  plan- 
ning major:  “Communities  Organized  for 
Public  Service  and  Mexican-American 
Community  Empowerment”:  Cassandra 
Ramirez,  urban  and  regional  studies  major: 
“Colonias  in  South  Texas”;  and  Alvin 
Antonio  Velazquez,  government  major: 
“Puerto  Rican  Migration  to  Chicago  and 
Gentrification.” 

The  National  Science  Foundation  also 
lauded  Hispanic  students  recently.  NSF's 
Graduate  Research  Fellowships  were 
awarded  to  14  Cornell  students.  Martha  L. 
DelCampo,  one  of  the  undergraduate  win- 
ners, is  majoring  in  civil  engineering.  Each 
winner  received  a $16,200  stipend  per  year 
for  full-time  graduate  smdy. 

Dartmouth  College 

Its  comparatively  small  undergraduate 
population  of  4/)23  (four  percent  Hispanics) 
has  no  bearing  on  Dartmouth’s  efforts  to 
increase  diversity  at  this  elitist,  educational 
enclave  in  Hanover;  New  Hampshire. 

In  October  1999,  Dartmouth’s  Psi 
Chapter  of  La  Unidad  Latina,  Lambda 
Upsilon  La  Lambda  Fraternity 
Incorporated,  hosted  the  1st  Annual  Noche 
Dorada,  a cultural  event  for  the  entire 
campus.  Sociologist  and  professor  Felix 
Padilla,  who  has  conducted  scholarly  work 
on  Latino  culture  and  has  authored 
numerous  books,  was  invited  to  speak.  A 
mariachi  band,  and  The  Welfare  Poets,  a 
poetry  collective  that  began  at  Cornell  in 
1993,  were  also  invited  to  perform.  The 
gala  was  held  in  observance  of  National 
Hispanic  Heritage  Month  and  was  free  of 
charge  to  smdents,  faculty,  administrators, 
and  the  Upper  Valley  community. 
Donations  were  accepted  for  a scholarship 
created  by  the  fraternity  to  serve  members 
of  the  Upper  Valley  community  as  part  of 
its  community  outreach  program. 

In  a survey  of  1999-2000  examining 
instructional  faculty  and  class  size,  the 
number  of  minority  faculty  was  6l.  Fifty 
were  designated  as  full-time;  U,  part-time. 
Total  number  of  insmictional  faculty  was 


658.  These  data  excluded  insumctional  fac- 
ulty in  pre-clinical  and  clinical  medicine, 
administrative  officers,  undergraduate,  or 
graduate  students  who  assist  in  the 
instruction  of  courses,  faculty  on  leave 
without  pay,  and  replacement  faculty  for 
faculty  on  sabbatical  leave. 

As  of  October  1999  the  number  of 
degree-seeking  undergraduates  is 
3,998-HLpanics  account  for  203,  Blacks 
214,  Native  American  85;  Asian.  392. 

Dartmouth’s  renowned  Tuck  Business 
School  prides  itself  as  being  a global 
school,  as  it  is  the  educational  home  to 
students  from  diverse  backgrounds.  As 
part  of  its  MBA  program,  students  are 
required  to  work  in  teams,  which  will 
undoubtedly  pair  them  witli  students  who 
are  diffeient  from  themselves.  Dean  Paul 
Danos  notes,  “There  is  a tremendous 
opportunity  for  Tuck  to  be  the  'ousiness 
school  in  the  Umted  Stales  that  is  a model 
for  how  you  deal  with  diversity  and  inclu- 
sion.... You  can  have  a community  of  500 
people.  And  if  500  people  can’t  get  together 
and  deal  productively  with  issues  of  diversi- 
ty and  inclusion,  there  is  no  hope  for  this 
nation.  The  nation  has  250  million  people, 
and  they  all  have  ways  to  escape.  Tuck  has 
500  people  with  nowhere  to  go.  There  is 
really  is  no  separation  between  class  and 
life  out  of  class." 


The  following  quote  encapsulates  the 
challenge  faced  by  all  the  institutions 
covered  in  this  four-part  series  and 
their  response. 

"Given  the  histories  of 
exclusion,  we  have  to  do 
everything  we  can  to 
counterbalance  that  history.” 

In  forthcoming  issues.  The  Hispanic 
Outlook  will  continue  to  look  at  how 
Hispanics.  students  and  faculty  are  far- 
ing at  these  elite  institutions,  as  well  as 
the  challenges,  misconceptions,  issues 
and  politics  involved. 
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^^Prepare. ..or  let  it  destroy  us. 


i'Uv^n  (.  M : ''  ! 

•V:'i  ‘'X"!  !'X  ; U '!l  ^ I.-'  ^ Vi  -X'. 


'V  'i  V 'X . 1 . •i'vi'  X 


’ll.-  ■ : 

College' 
C3  Board' 


BY 

GARY  M.  STERN 


""If  we  want 
more 

minorities  to 
go  to  college, 
we'll  have  to 
expand 
financial 
assistance  to 
them.” 

George  Vernez. 
RAND  CORPORATION 


1 recent  demographic  study, 
“Projected  Social  Context  for 
Education  of  Children:  1990- 
2015,”  written  by  Geoige  Vemez  and 
Richard  Krop  of  the  Rand 
Corporation,  suggests  that  the  num- 
ber of  poor  students  in  American 
schools  will  rise  by  five  percent  in 
2015  over  the  t?90  census,  and  the 
number  of  Latino  students  whose 
parents  are  without  high  school 
diplomas  will  rise  by  nearly  two 
million.  Both  projections  present 
myriad  ramifications  for  educators 
in  the  next  decade.  Thus  far,  the 
report  has  drawn  little  attention. 

L.  Scoit  Miller,  director  of  the 
Task  Force  on  Minority  High 
Achievement  at  The  College  Board,  a 
New  York-based  nonprofit  education 
association,  commissioned  the  Rand 
Corporation,  a Santa  Monica, 
California-based  think  tank  on 
domestic  policy,  to  write  a study  on 
the  demographics  of  the  student 
population  by  2015.  Knowing  the 
composition  of  the  class  of  students, 
its  ethnic  background,  and  the  edu- 
cational background  of  parents  in 
the  next  decade  and  a half  could 
help  shape  education  policy.  The 
results  of  this  study,  released  in 
January,  illurainaie  what  kind  of 
teachers  should  be  hired  and  lead  to 
a fuller  understanding  of  what 
schools  should  be  addressing  to 
improve  academic  achievement.  But 
unlike  the  Hudson  Institute's  influ- 
ential “Workforce  2000"  study, 
which  projected  Hispanics  as  the 
fastest  growing  minority  group  in 
the  C.S.  and  generated  pubi  - ity 
galore,  this  Rand  study  has  gone  vir- 
tually unnotia  d. 


Major  find- 
ings of  this  study 
include  the  fol- 
lowing: 

The  number 
of  low-income 
youngsters  in 
American  educa- 
tion will  rise 
from  17.7  million 
in  1990  to  18.6 
million  in  2015, 
an  increase  of 
five  percent. 

The  number 
of  Latino  and 
African-American 
parents  with  little 
formal  education 
wUl  rise  from  60  to  78  percent  of 
the  7.8  million  parents.  Indeed, 
Latino  parents  without  formal  edu- 
cation will  rise  from  2.8  to  4.7  mil- 
lion by  2015-  Neady  half  of  the  chil- 
dren in  this  particular  segment  will 
hail  from  Latino  immigrant  families. 

At  the  same  time,  22  million 
American  parents  will  have  college 
degrees  by  2015,  up  from  16  million 
in  2000.  More  than  2 million 
Hispanic  parents  in  2015  will  have 
college  degrees,  nearly  triple  the 
TOOjOOO  parents  with  college  degrees 
in  2000,  and  African-American  par- 
ents wi?h  degrees  will  rise  to  1.7  mil- 
lion in  2015  from  one  million. 

How  was  this  study  conducted? 
George  Vernez,  director  of  the 
Center  for  Research  on  Immigrant 
Policy  at  the  Rand  Corporation, 
said  dial  he  and  Krop  started  their 
research  by  reviewing  1990  census 
information.  "We  developed  a 
model  that  traced  students  through 


the  education  process  and  project- 
ed that  into  the  future."  he  said. 
Using  the  1990  Census,  they  extrap- 
olated birth,  death,  and  immigra- 
tion rales  to  determine  ethnic  and 
class  populations.  “My  main  inter- 
est was  to  know  and  understand 
whether  the  gap  between  ethnic 
groups  would  increase  or  decrease 
in  the  future,  given  current  trends, 
to  determine  the  education 
achievement  gap.  and  wfrether  the 
shift  in  the  composition  of  popula- 
tion might  alter  the  educational 
attainment  of  the  labor  force.' 
Vemez  said 

Based  on  their  demographic 
projections,  Vemez  asserts  that  the 
education  gap  between  wtites  and 
Asians  versus  Latinos  and  African 
Americans  is  increasing.  A higher 
percentage  of  whites  and  Asians 
will  graduate  from  college,  and  a 
lower  percentage  of  Latinos  and 
African  Araencams. The  implication. 


he  said,  is  "if  you  want  to  educate 
.\frican-.\mericans  and  Latinos,  you 
will  have  to  do  more." 

One  of  the  key  determinants 
influencing  the  educational 
achievement  of  smdents  is  the  edu- 
cation level  attained  by  their  par- 
ents. Since  more  Latinos  will  be 
entering  schools  from  parents  vtith- 
out  a hi^  school  or  college  diplo- 
ma, more  money  will  have  to  be 
spent  on  Latino  students’  education 
to  compensate  for  the  parent's  lack 
of  educational  achievement. 

Miller  is  concerned.  "Even  if 
students  show  up  in  kindergarten 
speaking  English,  their  parents 
won't  have  strong  proficiencies  in 
English.  One  of  the  first  implica- 
tions is  that  we  need  more  early 
childhood  programs  for  disadvan- 
taged students,”  Miller  said. 
Indeed,  he  can  envision  a host  of 
educational  Improvements  that 
could  be  employed  to  address  this 
educational  gap.  He’d  like  to  see 
English  immersion  in  kindergarten 
classes,  hiring  larger  numbers  of 
bilingual  teachers,  and  special 
training  for  teachers  to  make  them 
more  culturally  attuned  to  Latino 
students.  Most  of  these  Latino  stu- 
dents will  be  concentrated  in  urban 
areas  in  New  York,  California, 
Texas,  Illinois,  Florida,  New  Jersey, 
and  Pennsylvania,  and  efforts  must 
be  focused  in  these  states. 

"The  major  finding  of  the 
report  is  the  large  increase  in  the 


Richard  Krop 


population  of  Latinos  who  immi- 
grated here  and  whose  parents  have 
little  education,"  said  Professor 
Eugene  Cota-Robles,  co-chair  of  the 
Task  Force  on  Minority  High 
.Achievement  and  a professor  emeri- 
tus of  biology  at  the  University  of 
California  at  Santa  Cruz.  "These  stu- 
dents are  falling  behind  at  a very 
early  stage.  Many  of  them  were  born 
in  the  U.S.,  but  their  parents  are 
poorly  educated  and  can’t  help 
them,"  notes  Cota-Robles.  He’d  like 
to  see  an  intensified  Head  Start  pro- 
gram that  offers  these  students  the 
education  resources  that  their  par- 
ents can't  provide. 

The  Rand  Corporation  study 
shows  that  Mexican  Americans  will 
require  more  education  assistance 
than  any  other  Latino  groups  since 
fewer  Mexican  Americans  are  col- 
lege graduates  compared  to  other 
Hispanic  groups,  says  Miller.  If 
Mexican  Americans  are  removed 
from  census  statistics,  nearly  80 
percent  of  latinos  graduated  from 
high  school  in  1990,  he  noted.  Yet 
Vernez  noted  American  education 
is  doing  a superlative  job  with 
almost  all  groups  but  immigrants. 
Based  on  the  1990  census,  exclud- 
ing immigrants,  90  percent  of 
whites,  87  percent  of  African 
Americans  and  80  percent  of 
Hispanics  graduated  from  high 
school.  The  implication  is  clear:  we 
need  to  do  much  more  to  strength- 
en the  education  of  immigrant  stu- 
dents entering  our  schools. 

Despite  the  five  percent 
increase  in  poorer  students,  there 
is  also  considerable  good  news 
about  minority  students  entering 
American  schools  in  the  next  15 
years.  “We  have  an  emerging  mid- 
dle class  of  Latino  and  African 
American  students,"  Miller  noted. 
Nearly  half  of  the  Black  students 
entering  education  have  parents 
who  have  attained  college  degrees, 
and  40  percent  of  Latinos  hail  from 
parents  with  college  degrees.  “The 
implications  are  that  a higher  per- 
centage than  before  of  these  stu- 


dents will  not  be  coming  to  school 
from  extremely  disadvantaged  cir- 
cumstances," he  said.  Since  we  ll 
have  two  million  Latino  and  two 
million  Black  parents  who  have 
been  college  educated,  "if  we 
choose  to  invest  more  in  their 
needs,  the  chances  are  greater  that 
they  will  succeed.” 

The  Rand  smdy  shows  tfiat  white 
and  Asian  students  are  increasingly 
stemming  from  higher  socioeco- 
nomic groups  and  are  therefore 
more  likely  to  succeed  in  education. 

Yet  the  increase  in  Latino  stu- 
dents demands  that  more  Latino 
teachers  should  be  hired,  says  Cota- 
Robles.  He'd  like  to  see  the  equiva- 
lent of  a G.I.  bill  through  which  col- 
lege students  receive  stipends  to 
teach  in  public  schools  for  five 
years  or  have  part  of  their  tuition 
costs  paid.  Only  three  percent  of  the 
faculty  of  the  University  of 
California  at  Santa  Cruz  were 
Hispanic,  and  it  will  require  “high 
achievement”  to  augment  that  num- 
ber in  the  future.  “We  need  to  have 
Hispanic  smdents  who  are  as  com- 
petitive as  other  smdents,”  he  said. 

“We  either  have  to  prepare  our 
nation  for  the  rising  tide  of 
Hispanic  students  about  to  enter 
our  school  or  let  it  destroy  us,"  says 
Gloria  Rodriguez,  president  and 
CEO  of  AVANCE  Family  Support  and 
Education,  a San  Antonio-based 
nonprofit  organization  that  helps 
Hispanic  parents  educate  their  chil- 
dren. Based  on  the  report. 
Rodriguez  would  like  to  see  a new 
program  launched  to  encourage 
bilingual  teachere  in  communities 
with  large  numbers  of  Hispanic 
children.  At  a recent  conference 
that  she  attended,  a speaker  noted 
that  if  educators  could  reduce  the 
Hispanic  dropout  rate  in  high 
schools,  more  than  $18  billion 
would  be  add 'd  to  the  American 
economy. 

Bottom-line,  Miller  says  the 
Rand  study  demonstrates  that 
“there  is  much  to  be  gained  from 
doing  much  more  for  each  segment 


L Scott  Miller;  the  director  of 
Task  Force  on  Minority  Hk 
Achievement  at  The  Collie  B 


of  the  disadvantaged  minority 
ulation.  We  now  have  an  oppo: 
ty  to  invest  in  students  at 
socioeconomic  classes.  W( 
expect  a real  return  of  higher 
of  achievement.” 

"We  have  a critical  ma 
emerging  middle-class  Afi 
American  and  Latino  students, 
invest  more  in  them,  and  i 
more  in  disadvantaged  smden 
have  a real  opportunity  to 
progress."  he  said. 

After  writing  the  demogr 
study,  Vernez  is  willing  to 
some  education  recommendj 
“If  we  want  more  minorities 
to  college,  we’ll  have  to  e> 
financial  assistance  to  them, 
are  interested  in  increasing  e 
tional  achievement  among  L 
and  African  Americans,  we  wil 
to  find  wav  to  develop  prograii 
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Education  Leaders  Comment 


an  ever-increasing  number  of  Hispanics 
aHain  their  Ph.D.s,  those  going  on  to  post- 
doctoral research  are  coming  up  alarm- 
ingly scarce,  beheves  Dr.  James  H.  Wyche,  Ph.D., 
executive  director  of  the  Leadership  Alliance. 

In  1995,  according  to  National  Center  for 
Education  Statistics  figures,  Hispanics  accounted 
for  3.4  percent  of  the  country’s  Ph.D.s  (whites,  85 
percent).  And  a United  Negro  College  Fund  poll 
indicated  that  only  1,200  of  40,000  postdoctoral 
appointments-roughly  three  percent-were 
occupied  by  members  of  traditionally  underrep- 
resented groups,  including  Hispanics  as  well  as 
African  Americans.  Wyche  believes  that  the  num- 
ber should  be  closer  to  2,000  to  2,500. 

“VPhat  it  shows  is  that  with  all  of  the  govern- 
ment support  to  the  National  Institutes  of  Health 
(NIH)  and  awards  to  postdocs,  few  of  the  Ph.Ds 
are  going  on  to  the  postdocs,”  said  Wyche,  who  is 
also  an  associate  provost  and  professor  of  med- 
ical science  at  Brown  Univenity,  “It’s  a problem 
of  national  concern  that  we  need  to  do  some- 
thing about.” 

In  1971,  through  government  authorization 
fiom  Congress,  the  NIH  was  mandated  to  begin 
programs  that  would  address  underrepresenta- 
tion of  minorities  in  science.  Programs  were  cre- 
ated-such  as  MARC  (Minority  Access  to 
Research  Careers)  and  MBRS  (Minority 
Biomedical  Research  Support)-that  would  serve 
as  forerunners  of  others  to  come,  not  only  in 
federal  agencies  but  in  various  other  founda- 
tions and  private  agencies. 

“What  I’m  really  calling  for  is  the  same  kind 
of  concern  and  targeted  program  to  address  the 
next  generation,”  said  Wyche.  “Okay,  so  fine,  we 
get  them  up  into  and  through  the  Ph.D, 
ranks-that's  only  part  of  our  job.  The  other  part 
of  our  job  is  to  provide  them  additional  profes- 
sional experiences  to  make  them  more  mar- 
ketable, not  only  in  academe  but  also  in  the 
public  and  private  sectors  as  they  go  after 
employment  opportunities.” 

Wyxhe  concedes  that  applying  (or  postdocior- 
ate  opportunities  is,  of  course,  open  to  all  minori- 
ties, but  he  finds  that  fact  to  be  irrelevant.  For 


’Wyche,  action  must  be  taken.  As  long  as  academic 
institutions  fail  to  put  the  issue  on  the  table  in  a 
manner  that  inspires  change,  he  sees  the  federal 
govenunent  having  no  choice  but  to  intercede. 

Experts  cite  various  reasons  for  the  postdoc 
figures,  with  economics  topping  the  list.  Cases 
abound  in  which  minorities  coming  from  eco- 
nomically depressed  backgrounds  feel  a finan- 
cial pressure  to  assume  an  immediate  loan  pay- 
back mode  in  order  to  accelerate  their  access 


Professor  James  E.  Wyche.  exective  director, 
Leadership  Alliance 


into  the  economic  mainstream.  “We  have  prob- 
lems recruiting  young  people  at  the  postbac- 
calaureate into  Ph.D.  programs  because  they 
also  have  loans  and  might  not  know  of  scholar- 
ships and  fellowships  that  can  allow  them  to  go 
to  graduate  schools  without  having  anything 
coming  out  of  their  pocket  (particularly  in  bio- 
medical sciences),”  said  Wyche.  “So  1 think  part 
of  the  problem  is  lack  of  knowledge  of  what 
opportunities  exist.” 

Another  factor  lies  in  the  fact  that  there  is 


currently  neither  a national  program  nor  a net- 
work aimed  at  reaching  out  to  minority  mem- 
bers to  help  them  understand  their  greater  mar- 
ketability after  an  additional  two  to  three  years 
spent  beyond  their  Ph.D.s  as  postdocs. 

“I  have  an  African  American  female  at  my 
own  Institution  who  should  be  very  higlily  mar- 
ketable, but  we're  having  some  problems  getting 
her  . a postdoc  because  of  the  lack  of  network, 
and  I’m  working  hard  myself  to  help  her,”  said 
Wyche.  “And  this  is  at  an  Ivy  League  school.  You 
could  imagine  that  if  a student  is  somewhere 
else-maybe  not  of  the  same  so-called  elite  stams 
of  an  Ivy-the  difficulty  of  simply  getting  a Ph.D. 
and  then  not  having  an  extended  network.”  In 
published  articles,  Wyche  has  asserted  that  a lack 
of  mentoring  for  Ph.Ds  results  in  fewer  promo- 
tions into  academia’s  professorial  ranks.  In 
response,  a special  committee  within  the 
Leadership  Alliance  has  been  appointed  to 
address  the  issue  of  dwindling  minority  postdocs. 

The  Leadership  Alliance,  says  Wyche,  is  look- 
ing to  increase  postdoctoral  appointments  not 
only  for  students  within  the  sciences,  but  for  all 
of  the  disciplines-including  humanities  and 
social  sciences,  where  pursuing  postdocs  has 
been  generally  viewed  as  not  part  of  the  “overall 
training  experience." 

Dr.  Eloy  Rodriguez,  an  environmental  science 
professor  at  Cornell  University,  believes  that  the 
NIH  as  well  as  the  National  Science  Foundation 
(NSF)  should  share  some  of  the  responsibility 
for  the  low  numbers.  Rodriguez  contends  that 
majority  investigators  with  NIH  and  NSF  support 
are  reluctant  to  provide  opportunities  for 
minorities.  “They  have  never  had  to  think  about 
or  have  never  thought  about  having  minorities  in 
their  labs.  It  certainly  never  crosses  their  minds, 
although  they  certainly  have  no  problem  offering 
opportunities  for  international  students.  They 
used  to  go  to  japan,  but  that  fishing  well  has 
dried  up.” 

He  claims  that  the  situation  has  worsened  in 
recent  years  because  there  has  been  no  leader- 
ship in  the  NIH  (the  No.  1 institute  providing 
postdoc  money)  pushing  for  the  hiring  of  U..S. 


underrepresented  minorities  as  postdocs. 

Twelve  leadership  positions  became  avail- 
able during  the  reign  of  former  President  Harold 
Varmus.  Tn  the  last  five  years,  they  have  hired 
no  minority  institute  directors,"  said  Rodrig;uez. 
"For  NIH,  if  you  do  not  have  that  leadership 
coming  out  of  there,  it  has  an  impact.  We’re  try- 
ing to  recover,  and  it  will  probably  take  another 
five  years. 

"The  Ph.D.  students  are  obviously  seeing 
whafs  happening,  and  they  are  either  reluctant 
to  pursue  a postdoc,  or  are  going  into  the  private 
sector,  or  they're  just  discouraged,"  added 
Rodriguez.  “ISu  have  toTiave  some  kind  of  car- 
rot-and-stick-approach.  1 think  it’s  been  mostly 
just  a stick  approach." 

He  addressed  the  decrease  in  research  fund- 
ing, including  to  minority  investigatoivat  a time 
when  the  NIH  has  enjoyed  a 30  percent  increase 
in  its  funding  for  basic  research.  Both  institu- 
tions reaped  large  financial  awards  from  the 
federal  government  for  research  in  the  past  year, 
with  the  NIH  receiving  20  billion  dollars  and  the 
NSF  getting  about  7 billion,  respectively. 

“There  has  been  no  real  advocacy  from  the 
leadership  that  can  make  things  happen,”  said 
Rodriguez. 

Of  the  15  Ph.D.  students  who  graduated 
under  Rodriguez,  about  half  were  minorities, 
and  half  of  those  still  went  on  to  postdocs  with 
the  professor’s  help  and  mentoring.  “Having 
minority  faculty  performing  basic  research  who 
are  not  getting  ROl  grants  (the  grants  funding 
such  research)  means  you  have  minority  faculty 
who  as  researchers  can’t  even  hire  minority 
postdocs  because  they’re  not  being  funded,"  the 
Cornell  professor  said. 

He  believes  that  the  lack  of  mentoring  has 
played  a role  in  producing  the  current  low  figures. 

“[The  NIH]  is  one  place  where  1 could  point 
the  finger,  but  I could  just  as  well  point  it  at 
NSF,"  added  Rodriguez.  “When  you  don’t  have 
advocacy,  a true  understanding  of  the  problem, 
this  is  what  you’re  seeing.” 

Don  Robuski,  public  affairs  director  of  the 
NIH,  issued  a statement  on  behalf  of  his  insti- 
tute, but  declined  to  comment  on  many  of  the 
criticisms  levied  against  it. 

“First  of  all,  we  are  constantly  working  to 
improve  the  participation  of  minorities  in  the 
postdoctoral  programs,”  said  Robuski.  “Number 
two-we  don’t  have  any  way,  because  of  federal 
regulations,  to  track  the  ethnic  origin  of  partici- 
pants in  the  postdoc  program.  Providing  that 
information  is  optional,  and  most  Ph.Ds  do  not.” 


Carter  Kimsey,  program  manager  for  post- 
doctoral fellowships  in  biology  for  the  NSF,  runs 
the  minority  postdoctoral  fellowship  program 
sponsored  jointly  with  the  special  sciences 
director  since  1990. 

"We’re  not  getting  as  many  applications  today 
as  we  used  to,  but  we  are  funding  on  the  order  of 
forty  to  fifty  percent  of  the  applications  that  we 
get,”  said  Kimsey.  “We  feel  like  we’re  one  of  the 
people  that  are  trying  to  do  something  about  it.” 

These  programs  for  minority  postdocs,  how- 
ever. are  not  NSF-wide,  but  include  only  the 
direaoraie  for  biological  sciences  and  the  direc- 
torate for  behavioral  and  social  sciences. 

Others,  such  as  the  directorate  for  geo  sci- 
ences. math,  and  physical  sciences,  engineering, 
education,  and  human  resources  do  not  have 
programs  for  minority  postdocs. 

“I  think  that  because  of  the  general  atmos- 


Margaret  Miller  president  of  AAH  E 

phere  for  affirmative  action,  people  don’t  know 
that  we  still  exist,”  said  Kimsey.  “They  assume 
that  we’ve  been  gotten  rid  of  because  so  many 
aSirmative  action  programs  have  been  disestab- 
lished. Even  though  it’s  on  our  web  page  and  we 
make  no  secret  of  it.  it’s  interesting  that  applica- 
tions have  fallen  by  fifty  percent  or  so.” 

Wyche  believes  there  is  a potential  to  do  bet- 
ter, starting  at  his  own  Brown  University.  About 
five  years  ago,  Brown  began  a program  that 
Wyche  helped  create  out  of  the  president’s  office 
in  which  a special  fund  was  set  up  to  competi- 
tively attract  minority  Ph.D.s  to  the  campus 


through  a presidential  revolving  fund.  Four  tc 
slots  are  available  each  year  to  be  awarded  i 
competitive  basis.  Currently,  there  is  a prog 
to  bring  in  recently  mentored  Ph.D.s.  That 
gram  is  taking  as  many  as  10  a year  now  intc 
institution  for  a one-  to-two-year  period  as  a 
iting  scientist. 

In  over  .3,400  colleges  and  universities, 
about  125  to  150  are  regarded  as  Research 
institutions. 

“These  institutions  train  a significant  pot 
of  the  Ph.D.s  and  have  a significant  portio 
the  postdocs,”  said  Wyche.  “Really  a focal  f 
for  concern  here  [is]. ..one  hundred  1 
Research  One  institutions.  Those  are  the  ( 
I’m  sort  of  focusing  my  concern  and  atteii 
on,  and  [I’m]  asking  all  of  us,  including 
institution,  to  step  up  the  effort  to  not  only 
ognize  and  identify  but  create  conditions 
programs  that  will  address  the  concern  to  n 
these  individuals  more  competitive  and  n 
marketable.”  ~ 

Margaret  Miller,  president  of  the  Amer 
Association  for  Higher  Education  (a  30-yea 
independent  organization  that  promotes 
kinds  of  changes  that  colleges  and  univers 
have  to  make)  believes  that  in  the  final  anal 
it’s  up  to  colleges  and  universities  to  ensurt 
success  of  minorities  in  these  disciplines, 
feels  these  efforts  should  begin  at  the  un 
graduate  and  graduate  levels. 

“We  need  to  work  with  junior  high  sd. 
and  high  schools  to  make  sure  students  con 
college  with  the  skills  and  knowledge  they  i 
to  succeed  in  the  hard  sciences,”  said  M 
“And  to  make  sure  that  while  they’re  in  sci 
that  the  pedagogical  approaches  we  takt 
designed  to  promote  the  success  of  all  stud 
not  just  students  who  have  a particular  w; 
approaching  learning.  ” 

Miller  views  the  promotion  of  the  agent 
minorities  to  being  a chicken-and-egg-issi 
going  hand-in-hand  with  this  approach. 

“We  need  leadership  of  color  in  ordt 
push  this  issue,  but  the  leadership  of  color 
come  to  the  degree  that  we  prepare  them  fo 
said  Miller. 

“This  is  a responsibility  we  all  share.  All 
need  to  be  working  on  the  development  of 
ership  and  academic  excellence  among  stui 
of  color,”  added  Miller.  “It’s  a matter  of  e 
and  a larger  social  need.” 


Honor  Roll: 


Record-Breakirig  Enrollment  of  International  Students 

BY  Roger  deitz 


■^urdue  University  has  some  exdting  news  to  share.  For  the  first  time  cation,  the  University  and  its  I ' S.  students  benefit.  President  Beerin 

^In  its  history.  Purdue  has  enrolled  more  international  students  than  reasons,  “A  quality  education  in  our  global  society  must  include  a 

! IL  has  any  other  puHic  research  institution  in  the  country,  and  it  is  international  component.  Because  of  the  presence  of  many  cultures  o 

I now  ranked  fifth  among  ^ colleges  and  universities  in  the  US  for  that  campus,  Purdue  sntdents  will  graduate  with  an  appredaiion  for  as  we 

distinction,  according  to  figures  for  last  September  The  international  as  an  understanding  of  the  world  in  which  they  will  live  and  wort 

^ group  is  comprised  of  4,133  smdentsfiom  127  countries  enrolled  at  the  Nothing  less  should  be  e.xpected  from  a truly  great  university;' 

’ West  Lafayette  campus  in  Indiana  last  fall,  reports  Michael  Brzezinski,  Brzezinski  adds  that  undergraduate  international  enrollment  ha 

director  of  Intanational  Students  and  Scholars.  Purdue’s  international  grown  more  than  200  percent  during  the  decade.  He  says  that  mo; 

I enrollment  passed  those  of  the  University  of  Texas  at  Austin  and  Ohio  of  thus  growth  has  occurred  during  the  last  five  years  as  Purdue  in 

' State  University,  two  public  schools  in  the  lead  last  year.  tiated  changes  that  streamlined  die  admissions  and  transfer  proces: 

Purdue  University  President  Steven  C.  Beering  a decade  ago  made  These  steps  include  the  use  of  electronic  mail,  onhne  admission 

“internationalization  of  the  University”  one  of  his  adrainLstration's  applications,  and  a prospective  student  database.  The  L'niversit 

goals.  Commaiting  on  the  good  news,  he  suggested  that  as  more  inter-  notes  that  the  changes  have  decreased  the  time  between  applicatio 

national  students  look  to  Purdue  for  undergraduate  and  graduate  edu-  and  admission  from  several  w eeks  to  a couple  of  days. 

Purdue  has  also  been  active! 
recruiting  international  student: 
Staff  from  international  Student 
and  Scholars  and  the  Office  c 
Admissions  have  met  with  student 
and  high  school  guidance  cour 
se.'ors  in  .Asia,  Canada,  Europi 
Latin  America,  and  the  Middl 
East.  The  recruiunent  is  said  to  h 
part  of  a campus-wide  interne 
tionalization  plan.  " .Michael  Stoh 
dean  of  international  program: 
continues,  "We  have  a responsibil 
ty  to  help  our  students  gain  a wid 
variety  of  experiences.  When  sti 
dents  from  other  countries  com 
to  Purdue,  thev  bring  their  exper 
ences  and  culture  here  where  sii 
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Sieven  C.  Beenng.  Purdue  Universitv  oresident 

dents  from  the  United  States  can  learn  about  life  in  other  parts  of  the 
worid.”  Stohl  says,  “The  experiences  gained  from  interacting  with  peo- 
ples from  diferent  cultures  is  invaluable.  The  in-class  and  out-of-class 
contact  enables  smdents  and  staff  alike  to  think  globally  and  under- 
stand the  variety  of  approaches  to  knowledge  that  may  exist." 

There  are  1,817  international  students  enrolled  in  undergraduate 
programs,  while  2,316  are  enrolled  in  graduate  and  professional  pro- 
grams, Brzezinski  stresses  that  both  numbers  are  Purdue  rdtords.  The 
admission  standards  have  remained  high,  and  students  are  well  pre- 
pared to  learn  in  an  English-speaking  classroom,  notes  Brzezinski, 
who  points  out  that  international  students  tend  to  stay  in  college  and 
complete  their  degrees.  Of  the  undeigraduate  international  smdents 
who  started  at  Purdue  in  1997, 95  percent  were  still  on  campus  a year 
later.  Among  the  intemalional  students  who  started  undergraduate 
programs  in  1993,  74.5  percent  had  completed  their  degrees  within 
five  years,  a higher  percentage  than  that  of  domestic  smdents. 

During  its  128-v'ear  history,  Purdue  has  grown  from  39  students  and  six 
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ENROLLMENT 

62,732  total,  all  campuses  (2,344  Hispanic) 

37,7^  at  West  Lafayette  (787  Hispanic) 

DEGREE  OFFERINGS 
Bachelor’s 
Master’s 
Doctorate 

TUITION  AND  FEES 
$3,724  (in-state  residents) 

MCUITY 

3,703  full-time 

SEVERAL  DEGREE  PROGRAMS 
Agricultural  and  Biological  Engineering 
International  Agronomy 
Organizational  Communication 
Political  Science 
Special  Education 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 

Los  Herraanos  Hispanos 

International  Studmt  Council 

Office  of  International  Students  and  Scholars 

INTERNET  ADDRESS 
www,purdue,edu 


instructors  to  an  enrollmait  of  62,732  on  five  campuses  and  11  Schools  o 
Technology  locations,  with  faculty  of  more  than  3,600.  .Mom  th;m 
smdents  are  enrolled  on  the  tStest  Lahtyette  Campus.  System-wide,  there  an. 
2344  Hispanic  smdents,  3,088 .4frican  American.  1,72  .3sian  American 
and  3U  Native  American  smdents.  This  includes  tliose  enrolled  at  Wes 
Lafayette,  Schoed  of  Technology  Staitwide  System,  West  Lafayette  E.\lension 
Calumet,  Indiana-Purdue  FortVtayne.  and  Nortli  Central  campuses. 

'Stet  Lafiyene  is  the  central  campus,  located  across  the  Whbash  Rhei 
from  Lafayette  That  campus  alone  serves  TT  Hispanic  smdents.  1.28' 


African  .\meriaui.  1.2^  .Asian  Aniericsm.iuid  rS.N'aiive  American  stiKlcms. 

Purdue  rniversiK  has  been  coeducational  since  its  second  yeim  of 
operauon.  Today  43  percent  of  students  on  the  West  Lafayette  Campus 
are  women.  Most  undergraduates  at  the  institution  are  from  Indiana. 

The  mission  of  the  University  is  not  limited  to  undergraduate  and 
graduate  education.  Last  year,  more  than  120,000  people  of  all  ages  ;md 
backgrounds  enrolled  in  1,000  continuing  education  prognuns.  Througli 
uhe  Cooperative  E.\lension  Service  and  the  Office  of  .Agricultural  Resc'arcli 
Programs.  Purdue  touches  tlie  lives  of  thousands  of  citizens  of  the  state. 
The  University's  sponsored  research  program  exceeds  SL3"  million  a yettr. 

Purdue's  reputation  rests  on  the  achievements  of  the  more  than 
400OTO  awarded  degrees  between  18”4  and  the  present„\lumni 
include  astronauts,  .Nobel  Prize  winners.  U.S.  and  state  senators  and  rep- 
resentatives. I'.S.  secretaries  of  agriculture,  literary  figures,  journalists, 
and  college  and  corporate  presidents.  Twenty-one  of  its  alumni  have 
been  selected  for  space  _ 

fir«t  man  to  set  foot  on  ^ 

the  moon.  Neil  A. 

Armstrong,  and  the  last 

to  leave  it,  Eugene  A.  - "■ 

Ceman.  Purdue  is  equal- 

ates  wiio  are  "the  people  ■ -i 

wto  hold  society  togeth-  J'  ; ",  . -. 
er,"^such  as  teachers, 

nologists.  pharmacists.  ' - • ■ 

and  veterinarians. 

Pmdue  owes  its  origin  to  President  Lincoln's  signing  of  the  .Morrill  .Act 
on  July  2. 1862.  By  wav-  of  Morrill,  the  federal  government  offered  to  tiuii 
over  pubhc  lands  to  any  state  that  would  use  the  proceeds  from  tlieir  sale 
to  maintain  a college  to  teach  agriculture  and  the  "mechanic  arts."  In 
18(i5,  the  Indiana  General  .As.semblv'  voted  to  participate  in  this  plan  ;md 
took  steps  to  establish  such  an  instinition.  On  May  6. 1860.  the  General 
•Assembly  decided  to  locale  the  instimtion  nKU-  Lafayette  and  accepted 
S150.000  from  John  Purdue,  S50.000  from  Tippecanoe  County,  and  100 
acres  of  land  from  local  residents.  The  legislators  e.stablished  the  institute 
and  named  it  Purdue  University.  Classes  began  on  September  16. 18^4.  On 
October  26, 1891,  the  Purdue  football  team  was  for  the  first  time  called 
"Boiler  Makers."  by  a Cravvfordsville  reponer  vvJio  wrote  about  Ifrirdues 
+4-0  trouncing  of  the  Wabash  team.  Soon.  Lafayette  newspapers  picked 
up  tlie  name.  In  the  early  days  of  Purdue  football,  the  team  had  been 
known  as  "haymakers. " "rail-s-pliners."  "sluggers.  " and  "cornfield  sailors.  " 

Over  the  University's  distinguished  history,  less  than  one-half  die  cost 
of  campus  buildings  has  been  furnished  by  the  .state  of  Indiana.  Other 
fluids  come  from  bond  issues,  gifts,  earnings,  and  federal  government 
eranus.  For  example,  all  residence  halls  am  financed  bv  loans.  eventuaJlv 
repaid  by  apphmg  a portion  of  the  residents  room-and-hoard  co.sts  to  die 
debt.  Tlie  V."est  Lafayette  Campus  has  hi  principal  buildings  situated  on 


Overview  ofWesl  Ufayette  Campus 


some  l.~9  aca*s.  including  a 243.000  sv|uaie-foot  mall.  Urme.'siry-' 
r.328  acres  luv  taken  up  by  campuses,  researcli  facilides.  and  agrici 
•al  use,  "file  Black  Cultund  Center  was  completed  in  the  summer  of 
providing  a place  for  students,  faculty,  staff,  and  community  membe 
study  and  learn  about  Aftican  American  culture  and  heritage.  The  C 
.md  programs  are  opc*n  to  all.  Tlie  BCXl  includes  a library  of  more 
6.000  volumes  relating  to  the  African-American  experience  as  well 
computer  lab.  A Center-sponsored  Cultural  Arts  Series  features  prom 
scholars,  performing  artisis.  and  Purdue  alumni  spealvers  who  have  i 
e'iensive  contributions  to  human  rights,  business,  education,  and  the 
Also  new  at  Purdue  University  is  the  Book  of  Great  Teachers,  a 
manent  wall  display  in  the  west  foyer  of  the  Purdue  Memorial  Ui 
dedicated  in  April  1999.  The  book  bears  the  names  of  an  inaui 
group  of  225  faculty  members,  past  and  present,  who  have  dev 
their  lives  to  excellence  in  teaching  and  scholarship.  Those  it 

Book  of  Great  Tear 

sioninlheBwikw 

^ repeated  every  five 

.i£''2  Januarv  2 

President  Beering, 
became  the  ninth  { 
dent  of  Purdue  Univ 

■ Campus  in  1983.  says  that  i 

his  years  as  its  presi 

few  experiences  moved  him  as  much  as  the  April  dedication. 

President  Bccring  recalls,  ".Many  current  and  retired  faculty  i 
hers  vvliose  names  are  included  attended  the  dedication  ceremoir 
the  images  of  that  gathering  of  great  minds  will  be  with  me  fon 
watched  a retired  professor  search  for  liis  name  with  an  alumnu; 
had  been  his  student.  I saw  a little  girl  trace  the  name  of  her  gra 
ther."  Tlien  too.  there  is  the  Beering  Scholarship  that  recognizes  i 
lence  in  students,  just  as  the  Book  of  Great  Teachers  celebrates ' 
Icnce  in  their  mentors.  The  Beering  Scholarship  is  designed  to 
recruit  some  of  .America's  very  best  students  to  Purdue  by  offet 
fully  paid  education  from  the  first  year  through  the  doaoral  degr 
long  as  the  student  m-aintaiiis  the  standard  of  excellence.  More  th 
outstanding  students,  including  eight  first-year  students  this  year 
attended  Purdue  under  this  program  since  it  began  in  1986.  Dr.  Be 
earned  B.S  and  .M  D.  degrees  at  the  University  of  Pittsburgh  and  s 
as  dean  and  medical  center  director  at  Indiana  University  Schi 
Medicine  from  1969  to  198.5  before  moving  to  his  post  at  Purdue. " 
two  groups  of  people-outstanding  students  and  top  faculf 
Purdue's  greatest  a.ssets. ' savs  the  president.  "They  set  the  high  sta 
that  keeps  our  I niversitv  in  the  top  echelon  of  higher  educauon,  " 


Lamar  Professors  Offer  ESL  and  Math 
i-ROMs  For  Deaf  and  Hearinn  Students 


BY  Jean  F.  Andrews  and 
Donald  L.  Jordan 


-I-  for  Mencul  children  to  help 

them  learn  reading  slcifis  as  well  as  learn  about 
Mexican  American  culture  with  folktales  and  :mi- 
mal  stories  (Andrews  & Jordan,  1998).  We  also 
developed  multimedia  CD-ROMs  that  foaised  on 
solving  math  word  problems  over  six  matli  grades 
of  difficulty  using  multicultural  names,  stories, 
and  themes.  While  our  project  aimed  specifically 
at  users  of  ASL  (American  Sign  Language),  we 
translated  our  materials  into  Spanish  for  dtildren 
and  adults  learning  English  as  a second  language. 

Multiinedia  Advantages 

Multimedia  offers  a promising  tool  for  teach- 
ing languages.  Stories  can  be  written  in  two  or 
more  languages,  and  each  can  be  accessed  by 
the  click  of  a buKon  on  a page.  Multimedia  is 
especially  useful  for  children  who  rely  on  sign 
language.  Dictionaries  of  sign-language  video 
movies  can  be  built  right  into  the  stories. 
Multimedia  pages  offer  “hot  buttons"  that  access 
three  languages. 

Multimedia  also  lets  you  explore  information 
at  your  own  pace  while  combining  printed  text, 
narration,  words,  sounds,  music,  graphics,  pho- 
tos, movies,  and  animation  on  one  computer 
page. 


Deaf  Mexican  American  Children 

We  targeted  Mexican  American  deaf  children 
because  Hispanics  are  the  fastest  growing  minor- 
ity group  in  the  deaf  school-age  population  in  the 
L'.S,  particularly  in  Texas,  where  we  work.  There 
are  more  than  7,000  deaf  children  from  Spanish- 
speaking homes  in  the  US.  (Schildroth  & Hono, 
1996).  Because  of  cultural  and  linguistic  differ- 
ences. these  children  often  find  it  difficult  to 
learn  language  and  other  school  subjects 
(Gerner  de  Garcia.  1993).  Many  score  two  to 
three  years  below  their  white  deaf  peers  on  stan- 
dardized measures  of  reading,  language,  and 
mathematics  (Allen,  1995).  Cultural  influences 
can  be  Spanish,  Mexican,  Puerto  Rican, 
Dominican  Republican,  Cuban,  Latin  or  South 
American  in  origin.  Children  might  know  differ- 
ent languages;  some  spoken  and  written  English, 
American  Sign  Language  (ASL),  gestures,  and 
home  signs.  Tliey  might  also  use  Spanish  simulta- 
neous communication  (spoken  Spanish  and 
sign),  and  some  English  simultaneous  communi- 
cation (spoken  English  and  sign),  or  a mixture  of 
these.  If  families  recently  emigrated  from  Mexico 
or  South  America,  children  might  use  an  indige- 
nous sign  language.  Such  a tfilingual  environ- 
ment (Spanish,  English,  sign  language)  can  be 
confusing-and  further  complicated  by  the  fact 
that  no  one  language  has  been  fully 
acquired. 


Hispanic  deaf  youths  also  must  nat 
through  three  cultures-Hispanic,  Americai 
deaf.  While  they  eat  ethnic  foods,  celebra 
religious  and  historical  holidays,  this  cu 
information  has  little  meaning  to  them  be 
family  members  cannot  explain  these  eve 
sign  language.  Many  grow  up  not  fully  u 
standing  tlieir  home  culture  in  deep  and  i 
ingful  ways. 

Most  profoundly  and  severely  deaf  His 
youths  pick  up  ASL  rapidly  when  enti 
school.  ASL,  used  by  more  than  2 millior 
•Americans,  is  a visual-gestural  language  th; 
a grammatical  form  that  differs  from  Ei 
(Vernon  & Andrews,  1990).  ASL  becomes  th 
language  for  many  of  these  Hispanic  y 
because  it  is  the  first  that  is  fully  accessil 
them.  The  grammar  and  lexicon  of  ASL  is  v 
ly  accessible  and  available  through  pee 
deaf  adult  interactions.  Thus,  we  translate 
stories  into  ASL  for  Hispanic  deaf  youths. 

Since  we  wanted  our  stories  to  be  acce 
to  children  with  a wide  range  of  hearing  1 
we  included  written  and  spoken  texts  in  Sj 
and  English.  Hispanic  hard-of-hearing  chi 
might  benefit  from  hearing  and 
reading  the  Spanish  words 
and  sentences. 
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Learning  ESL 

One  result  of  inunigration  is  the  population 
increase  from  Spanish-speaking  countries,  with 
averages  quoted  of  up  to  250,000  a year.  Many  of 
these  children  enter  school  speaking  Spanish 
(Nicolau  & Valdivieso,  1992).  It  has  been  recom- 
mended that  children  be  allowed  to  further 
develop  their  first  language  of  Spanish  and  learn 
English  as  a second  language  through  dual-lan- 
guage or  bilingual  maintenance  programs 
(Baker,  1996).  Our  stories  could  be  used  in  these 
kinds  of  educational  programs. 

Learning  ASL 

With  global  marke'ts  opening  in  South  and 
Central  America,  Mexico,  and  the  Caribbean, 
more  adults  are  seeking  Spanish  instruction.  It 
is  also  widely  taken  in  high  school  and  college 
because  of  the  close  proximity  of  countries  such 
as  Mexico  and  South  and  Central  America  to 
which  students  can  go  to  practice  ASL  as  second 
language,  ASL  is  used  by  two  million  deaf  adults 
in  Canada,  and  in  the  U.S.,  ASL  has  been  desig- 
nated as  a foreign  language  by  many  states,  and 
there  are  more  than  2,000  ASL  programs  nation- 
wide (Kemp,  1998).  Smdents  in  Texas  may  take 
ASL  for  foreign  language  credit  in  high  school 
and  college.  People  learn  ASL  for  different  rea- 
sons, as  in  working  with  the  deaf  children  as 
teacher,  aide,  counselor,  or  interpreter.  Parents 
might  want  to  learn  ASL  too. 

Product  Descriptions 

Our  Mexican  American  series  is  made  up  of 
five  CD-ROMS,  each  featuring  a Mexican 
American  story.  Each  page  has  buttons  that  the 
reader  uses  to  access  English  and  Spanish  (voice 
and  print)  and  ASL  translations,  and  “hot  words” 
that  ghe  ASL  translations  of  key  vocabulary. 

Our  “Meet  the  Math  Wiz"  series  is  made  up 
of  five  CD-ROMS  that  offer  more  than  130  math 
word  problems  across  six  math  grade  levels  of 
difficulty.  Chris  Kurz,  a math  teacher  who  is 
deaf,  is  the  math  wizard  and  welcomes  readers 
to  his  castle.  He  describes  a four-point  plan  for 
solving  math  word  problems  using  ASL  He  has  a 
glossary  of  math  terms  with  definitions  for 
teachers.  The  math  wizard  leads  the  reader  into 
eight  demonstration  problems  per  CD  where  he 
gives  them  an  ASL  translation  of  the  problem,  an 
animation  hint,  and  an  explanation  of  how  to 
solve  the  problem,  in  ASL.  Math  words  are  also 
"hot  finked"  to  an  ASL  sign  and  explanation.  For 
example,  math  terms  such  as  “how  many  left,” 
"all  together,”  and  "in  all,”  often  pose  problems 


for  readers.  With  the  click  of  a button,  deaf  chil- 
dren can  access  an  ASL  sign  definition  of  these 
terms  in  the  context  of  the  story  problem. 
Readers  can  also  access  English  and  Spanish 
voice  and  print.  Each  CD-ROM  has  an  additional 
twenty  to  twenty-five  practice  word  problems  in 
English  and  Spanish  print  only.  All  word  prob- 
lems feamre  multiculnual  themes  and  names. 

Evaluation 

We  have  started  to  collect  data  using  our 
multimedia  CD-ROM  stories  with  young  deaf 
readers.  Story-retelling  data  were  collected  on 
twenty-five  deaf  elementary  age  children. 
Statistical  analyses  showed  that  the  print-only 
form  was  the  least  conducive  to  story  compre- 
hension, while  a multimedia  forar^t  with  print, 
pictures,  and  sign  language  was  more  conduch'e 
to  story  comprehension  than  print  only  and 


print  with  sign  language.  Stories  presented  by 
print  with  pictures  were  also  more  conducive  to 
story  comprehension  than  print  alone  or  print 
alone  with  sign  language.  These  results  show 
support  in  the  use  of  multimedia  technology  in 
classrooms  for  students  who  are  deaf  (Gentry, 
1999).  We  have  further  plans  to  experiment  with 
our  math  word  problem  CD-ROMS  in  Texas, 
Louisiana,  and  Kansas  with  deaf  children  and 
ESL  hearing  children. 

Ihchnology 

Technology  is  not  a quick  fix  to  nagging  prob- 
lems of  literacy  with  multicultural,  deaf,  and 
deaf-multiculnual  populations.  Nothing  replaces 
the  long,  one-to-one  talks  with  an  interested  and 
caring  teacher,  sincere  mentoring,  and  other 
unique,  meaningful  ways  that  teachers  forge  spe- 
cial relationships  with  their  students.  What  tech- 
nology does  offer,  though,  is  a tool  to  make  inno- 
vative and  imaginative  materials  to  reinforce 
skills  and  provide  for  a measure  of  independence 
for  the  learner.  The  tools  go  with  the  teachers; 


they  don’t  replace  them  in  the  classroom. 

Creating  new  materials  for  non-English  stu- 
dents is  a wise  and  wortbvriiile  investment.  All 
children  deserve  an  education  for  their  own  self- 
fulfillment.  Children  from  Hispanic  back- 
grounds will  be  an  invaluable  resource  for  our 
country’s  economy.  But  we  must  educate  them  to 
the  maximum  potential  so  that  when  they  enter 
the  workforce,  they  can  participate  fully  in  all 
the  benefits  our  society  can  offer  them.  By  pro- 
viding teaching  tools  such  as  CD-ROM  stories, 
\riiich  highlight  their  home  culture  and  language 
in  a positive  way,  we  can  provide  them  with 
important  early  literacy  tools. 
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MEXICAN-AMERICAN  STORIES 

“The  Parrot  That  Could  Speak  Two 
Languages:  (El  loro  que  sabia  hablar  dos 
idiomasX”  3rd  grade  level 

A short,  amusing  story  about  a bilingual  par- 
rot that  speaks  English  and  Spanish.  Reading 
skills;  vocabulary,  finger  spelling,  and  reading 
comprehension  games.  ESL  and  English  gram- 
mar games  (possessbes,  pronouns,  and  posses- 
sive pronouns).  Cultural  enrichment;  Mexican 
Sign  Language  (family  names). 
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“The  Ram  in  the  Chili  Patch  (El  chivo 
que  semetio  al  campo  de  chiles),”  3rd 
grade  level 

About  a little  boy  who  asked  for  help  to  get  a 
stubborn  ram  out  of  his  chili  patch.  Reading 
skills;  vocabulary,  finger  spelling,  ASL  and 
English  synonyms,  antonyms,  contractions,  third 
person  progressive  tense  form,  and  story  ques- 
tions in  a game  format.  Cultural  enrichment 
p^es;  Mexican  foods  (chili  peppers  and  other 
Mexican  dishes)  and  Mexican  traditions  (the 
baptism,  Quinceanera,  the  wedding). 


► 

“The  Burro  and  the  Wise  Men  (Los 
sabios  y el  burro),”  3rd  grade  level 

A short,  amusing  story  about  a wise  burro 
that  could  tell  the  weather  by  instinct.  He  was 
smarter  than  wise  weather  analysis  with  their 
modem  instruments.  Reading  skills;  vocabulary. 


finger  spelling,  ASl/English  present  and  past 
progressive  tense  forms,  past  tense  (regular  and 
irregular),  personal  pronouns  in  a game  format. 
Enrichment  p^e:  all  about  climates  in  Mexico 
and  hurricanes. 


“The  Bilingual  Cat  (El  gato  bilingue), 
3rd  grade  level 

A “bilingual"  cat  who  knows  dog  language 
(barking)  and  cat  language  (meowing)  tricks  a 
mouse  into  leaving  its  mouse  hole.  Reading 
skills;  comprehension  (story  questions)  and 
grammar  games  (ASL/English  plurals-regular 
and  irregular,  past  tense-regular  and  irregular, 
and  third  person  singular  tense).  Cultural 
enrichment  pages;  all  about  wild  animal  cats 
found  in  Mexico  (the  puma,  the  ocelot,  the 
mountain  lion,  and  the  cougar). 


MEET  THE  MATH  WIZ 

Chris  Kurz,  a math  teacher  at  the  Kansas 
School  for  the  Deaf,  is  our  ASL  story  signer. 
“Meet  the  Math  Wiz"  is  made  up  of  five  levels  of 
math  word  problems  with  eight  demonstrahon 
problems  featuring  colorful  graphics,  text 
(English  and  Spanish),  voice  (English  and 
Spanish),  animation  hints,  and  ASL  explanations, 
with  20  more  practice  problems  in  English  and 
Spanish  text.  Ail  word  problems  are  written 


below  the  third  grade  reading  level. 

Math  categories;  charts,  measurement 
shapes,  counting,  place  values,  number  sen 
tences,  fractions,  time,  money,  addition,  subtrac 
tion,  probability,  percentages,  and  distributive 
property. 
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Last  November,  more  than  50 
members  of  the  Cuban 
Association  of  University 
Women  attended  a luncheon  on  the 
campus  of  St.  Thomas  University 
(STU)  in  Miami,  Fla.  They  had 
come  to  hear  well-known  Cuban- 
born  filmmaker  Alex  Anton  speak 
about  a subject  close  to  their 
hearts.  Anton  is  producing  and 
directing  a documentary  about  the 
history  of  the  Cuban  presence  in 
the  United  States,  which  he  has 
traced  back  to  the  founding  of  this 
nation.  Entitled  Cubans  in  America 
-Past,  Present  and  Future,  it  will 
be  South  Florida’s  answer  to  The 
Irish  in  America.  The  documentary 
is  part  of  a Cuban  Oral  History 
Project  being  sponsored  by  the 


University.  Based  entirely  on  oral 
histories  of  Cuban  immigrants, 
videotaped  in  the  University’s 
media  center,  this  first  segment  of 
the  documentary  will  premiere  in 
the  fall  during  Hispanic  Heritage 
month.  Ramiro  Ortiz,  president  of 
SunTrust  Bank  Miami  and  a major 
sponsor  of  Anton's  previous  docu- 
mentaries. arranged  for  the  part- 
nership between  Anton  and  STU. 

STU  traces  its  roots  to  the 
Universidad  de  Santo  Tomas  de 
Villanueva,  founded  in  1946  in 
Havana,  Cuba,  by  American 
Augustinian  Friars.  When  the  Castro 
government  expelled  the  Augustinians 
from  Cuba  in  1961,  several  of  the 
American  Augustinians  came  to 
Miami,  where  they  founded  Biscayne 


College.  Biscayne  College  became 
STU  in  1984  with  the  formation  of  a 
graduate  school  and  the  St.  Thomas 
Unhersity  Sdiool  of  Law.  Aware  of  this 
strong  connection  to  Cuba,  Ortiz  con- 
sidered STU  a natural  home  for  the 
Cuban  Oral  History  Projea. 

Anton  has  received  wide  acclaim 
for  a previous  documentary,  Adios 
Patria:  The  Cuban  Exodus,  about 
the  most  recent  Cuban  exodus  and 
shown  on  PBS  throughout  the 
United  States  and  overseas.  W'illy 
Chirino  narrated  the  Spanish  ver- 
sion. and  Andy  Garcia,  the  English. 

The  Cuban  Oral  History  Projea 
will  capture  the  larger  story  of  a 
community  that  has  had  a s^nificant 
impact  on  all  levels-cultural,  eco- 
nomic, political,  and  artistic-not 
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Si  T homas  University  Vice  President  for  Universrty  Advancement  Beverly  S.  Bachrach,  current  president  Cuban 
Association  of  University  Women  Georgina  Montoulie„.  past  president  Cuban  Association  of  University  Womer 
HiU.a  Garcera'',  St. Thomas  Universnv  President  Re,'  MserFrank'vn  M Casale,  and  Alex  Antcn.  filmmaker 


only  in  Florida  but  on  a national 
level.  The  permanent  collection  of 
videotapes  will  be  housed  at  STL' 
and  made  available  to  academicians, 
students,  and  writers  for  research  on 
campus  and  on  the  Internet. 

Members  of  the  Cuban 
.Vssociation  of  University  Women 
were  excited  at  the  prospect  of  being 
included  in  the  Projea.  Most  of  the 
members  attending  the  luncheon  had 
carried  out  their  studies  in  Cuba  and 
eventually  became  leaders  in  busi- 
ness and  academia  after  adjustii^  to 
their  new  lives  in  the  United  States. 

Dr.  Hilda  Garceran,  president  of 
the  Association,  congratulated  both 
Anton  and  the  Univeisity  for  the  com- 
bined endeavor,  calling  it  “a  unique 
method  of  preserving  the  events  of  the 
past  40  years  for  coming  gcneraiKMis.” 

The  University  maintains  close 
ties  with  South  Florida's  Hispanic 
American  community.  Not  only 
does  the  University  trace  its  roots  to 
the  Havana  university,  but  more 
than  half  of  its  undergraduate  pop- 
ulation today  is  Hispanic. 

Given  their  experience  in  Cuba, 
the  Universityls  founders,  and  specif- 
ically its  first  president,  who  was 
vice  rector  of  Villanueva,  were  inti- 
mately familiar  with  teaching  stu- 
dents from  different  backgrounds 

That  commitment  to  student 
diversity  continues  strongly  today. 
St.  Thomas  looks  not  only  to  Miami- 
Oade  County  but  also  to  Latin 
America,  the  Caribbean,  and 
beyond.  Pan  of  its  mission  is  to  pro- 
vide each  snident  with  the  opportu- 
nity to  be  part  of  a true  internation- 
al community,  not  just  to  earn  a 
degree  but  to  interact  with  others 
and  to  grow  academically,  socially, 
experientially,  and  morally. 

The  University  is  located  on  a 
kO-acre  pineland,  an  oasis  of  tran- 
quility in  the  middle  of  urban  north 
Miami-Dade  County,  not  far  from 
Broward  County  and  the  city  of  Ft. 
Lauderdale.  It  has  a southwest 
Miami  campus  and  has  recently 
started  offering  degree  courses  at  a 
new  Broward  Countv  location. 


Courses  for  MBA  and  MSM  degree 
programs  are  offered  at  on-siie 
locations,  at  local  police  depart- 
ments, hospitals,  and  airports 
throughout  the  two  counties.  STU 
offers  23  undergraduate-  and  nine 
graduate-degree  programs,  in  addi- 
tion to  the  degree  of  juris  Doctor 
from  the  School  of  Law. 

Miami’s  Hispanic  .American  corn- 


years.  Hispanic  Business  Magazine 
has  named  the  law  school  one  of 
the  top  ten  law  schools  in  the  coun- 
try for  Hispanics.  The  STU  School  of 
Law  has  one  of  the  most  culturally 
diverse  student  bodies  in  the  coun- 
try’. Hispanic  students  represented 
24  percent  of  the  graduating  class 
last  year,  and  the  retention  rate  for 
first-year  Hispanics  was  82  percent. 


SL Thomas  Universtty  campus  ana  students 


munity  is  represented  in  all  areas  of 
the  University.  More  than  30  percent 
of  STU's  board  of  trustees  and  more 
than  40  percent  of  its  staff  are 
Hispanic  American.  Of  72  frill-time 
faculty  members.  20  are  Hispanic. 

The  University  has  dramatically 
increased  its  visibility,  both  in 
South  Florida  and  nationally,  within 
the  past  year.  It  received  the  first 
annual  award  for  outstanding 
member-institution  of  HACU.  the 
Hispanic  Association  of  Colleges 
and  Universities,  For  the  past  two 


STU  is  also  a designated  HSl, 
Hispanic-Serving  Institution,  was 
one  of  only  three  institutions  in 
Florida  to  receive  a Title  V grant  in 
1999.  and  was  the  only  pri'/aie  uni- 
venity  in  the  state  to  do  so.  Over 
five  yean,  the  more  than  $1  million 
grant  will  train  faculty  to  add  inter- 
active teaching  and  learning  strate- 
gies to  current  leaching  practices 
and  to  reach  an  increasing  number 
of  nontraditional  students  off  cam- 
pus by  distance  learning.  By  2004. 
five  fuUv  networked  rla^mnm/lahc 


and  f7  media-equipped 
will  be  operating  on  the 
pus  in  north  Miami-Dt 
the  southwest  Miami  car 
"For  a long  time  we 
putting  in  place  a statf 
infirastructure  for  techm 
STU’s  president  Rev.  Msg 
M.  Casale.  “This  grant 
this  process  and  puts  u 
stage  of  development 
teaching  and  delivery." 

Monsignor  Casale,  ni 
six  of  his  STU  presidency 
much  at  home  in  Miami. 
Newark  and  a graduau 
Hail  University,  he  was 
priest,  vicar  general,  am 
lor  of  the  Archdiocese  c 
An  immediate  hit  with 
Florida  community,  M 
Casale  reveTs  in  Miami’s 
He  is  determined  to  spea 
fluently  and  attends  Spa 
every  Saturday  morning. 

Student  Diversity 
The  Cuban  accent  i 
only  Spanish  accent  on 
campuses  today.  STU  has 
from  Colombia,  Guatema 
Peru,  El  Salvador,  Ar 
Mexico,  Nicaragua,  Venez 
Paraguay  and  from  the 
speaking  islands  of  the  C 
Some  left  their  countri 
years  before  and  have  gro 
Miami.  Others  came  direc 
from  overseas.  In  additior 
accents  is  the  distinctive  L 
Spanish  spoken  on  the 
plains  of  Spain’s  Castilla  la 
Since  the  early  1980s, 
operated  a Study  Abroad  pt 
the  Real  Colegio  Universi 
Maria  Cristina  in  San  Lorei 
Esooriai,  a town  memorializ 
writings  of  Ernest  Hemingwa 
are  held  in  the  beautiful  16(I 
monastery  and  palace  of  Feli 
Since  1990,  STU  has 
Spanish  students  the  2-v2  f 
They  obtain  a Bachelor  in  i 
Administration  degree  by 
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intensive  English  classes,  and  then 
two  years  oi  business  classes  in 
Miami.  Now  also  offers  this 
2+2  program  to  graduates  of  high 
schools.  Today  there  is  a tremen- 
dous need  for  truly  bilingual  pro- 
fessionals in  the  employment  mar- 
ket. They  must  be  able  to  write  and 
conduct  business  in  flawless 
Spanish.  Applicants  to  the  program 
must  be  native  Spanish-spealiers  or 
have  the  equivalent  of  four  years  of 
high  school  Spanish.  During  their 
first  two  years  in  El  Escoriai,  stu- 
dents complete  the  first  two  years 
of  their  undergraduate  degree. 
Classes,  including  the  required 
courses  in  literature,  history,  phi- 
losophy, and  mathematics,  are 
taught  in  Spanish  and  English,  by 
both  American  and  Spanish  profes- 
sors. Students  whose  native  lan- 
guage is  not  Spanish  take  intensive 
Spanish  classes.  Hispanic  American 
students  take  advanced  Spanish 
grammar  and  writing  classes. 

After  two  years  in  Spain,  students 
return  to  STU  in  Miami  to  finish 
their  d^iee  with  a cbdce  of  ma^or. 
If  they  wish  to  finish  their  degree 
elsewhere  in  the  US,  credits  earned 
at  STU  in  Spain  are  transferabla 

Degree  programs  and  individual 
classes  at  STU  are  geared  to  the 
Hispanic  American  student  and  the 
University’s  Miami  location.  STU 
offers  graduate  and  undergraduate 
degrees  in  international  business, 
aimed  at  preparing  employees  for 
the  local  international  business 
community  with  close  ties  to  both 
Mn  America  and  Spain.  Courses  in 
multicultural  counseling  and  minor- 
ity relations  are  specifically  written 
for  all  students  who  work  in  the 
Miami  area  in  jobs  that  require  their 
learning  to  interact  with  clients  from 
Hispanic  and  other  cultures. 

Since  it  began  three  years  ago, 
STU  has  sponsored  the  Hispanic 
Film  Festival.  Dr,  Susan  Angulo, 
assistant  vice  president  of  academic 
affairs  at  St.  Thomas,  is  a board 
member  of  the  Festival,  which 
brings  a growing  number  of  Latin 


American  and  Spanish  film  produc- 
ers to  Miami  each  year. 

The  University’s  Art  Atrium 
Gallery  fiequently  exhibits  the  work 
of  Hispanic  artists  and  is  currently 
showing  the  work  of  Miami  artist 
Xavier  Cortada,  whose  colorful  oil 
paintings  depict  sodal  and  political 
issues  such  as  racism,  poverty, 
human  rights,  AIDS,  and  Cuba. 
Hispanic  Heritage  Month  celebra- 
tions last  year  included  an  evening 
of  Spanish  Zarzuela  by  the  f&panic 
American  lyric  Theatre,  a lecture 
series  on  Hispanic  themes,  and  a 
panel  discussion  on  “Three 
Generations  of  Hispanic  Women: 
Multiple  Fictions.”  There  was  also 
an  exhibit  of  students’  creative  writ- 
ing in  Spanish.  These  activities  are 
organized  by  the  Association  for 


Joseph  and  Carmen  Unanue  of  New 
Jersey,  Jos^  A.  Ortega,  Sr,  of  Saxdn 
Goya  of  Miami,  and  Francisco 
Unanue  of  Goya  de  Puerto  Rico 
have  donated  funds  for  the  Institute 
for  Workforce  Enhancement.  The 
Institute  trains  the  mid-level 
employees  of  local  busine^es,  such 
as  Saxon  Goya  of  Miami,  to  move 
into  management  positions.  This 
upward  momentum  in  job  mobility 
is  intended  to  create  openings  for 
entry-level  applicants  and  provide 
employment  to  applicants  who 
were  previously  welfare  recipients. 

Carlos  Saladrigas,  CEO  of  ADP/ 
Tbtal  Source,  formerfy  known  as  the 
Vincam  Group,  Inc,  a leading  compa- 
ny in  the  temporary  staffing  industry, 
is  the  principal  funder  of  the  Cuban 
Oral  History  Project.  Saladrigas  was 


The  University  is  seeking  an 
additional  $13  miUion  to  produce  the 
documentary,  fimd  the  videotaping, 
and  establish  due  archives. 


Latin  American  Students,  one  of  the 
two  Hispanic  student  groups  on 
campus  The  Hispanic  American 
law  Society  organizes  events  at 
which  students  meet  with  local 
Hispanic  lawyers. 

In  another  agreement,  students 
from  Universidad  EAFITT  in 
Medellin,  Colombia,  attend  an  inten- 
sive Engl^li  program  for  one  month 
and  then  partidpaie  in  a four-month 
internship  in  a Hispanic-owned 
business  in  Miami.  STU  also  has  a 
reciprocal  agreement  with  the 
Universidad  Wma  del  Mar  in  Chile 
for  snident  and  faculty  exchanges. 

Community  Support 

St.  Thomas  University’s  success 
with  the  local  Hispanic  community 
extends  to  fundraising.  Marty 
Hispanic  American  philanthropists 
support  the  University  generously. 


featured  in  a recent  flew  York  Times 
article  on  Hispanic  philanthropy.  STU, 
with  Alex  Anton,  has  raised  more 
than  $40GOOO  for  the  project,  mostly 
from  the  Cuban  American  business 
community  in  South  Florida.  The 
University  is  seeking  an  additional 
$1.5  million  to  produce  the  docu- 
ment^, fund  the  videotaping,  and 
establish  the  archives  in  the 
Unirersityk  media  center. 

Rafael  Sanchez,  founder  of 
Miami’s  Grand  Prix,  and  Gus 
Robayna,  a Miami  business  leader, 
both  members  of  STU’s  board  of 
trustees,  have  made  sizeable  contri- 
butions to  the  University.  SunTrust 
Bank  Miami,  under  its  president 
Ramiro  Ortiz  has  end'  ,ved  a schol- 
arship fund  for  STl  students,  in 
addition,  foundations  such  as  the 
William  Randolph  Heaisl  Foundation 
and  orcanizaUons  such  as  the  Cuban 


Association  of  University  Women 
have  donated  scholarships  specifi- 
cally for  minority  students. 

The  face  of  STU’s  main  campus 
will  change  dramatically  within  ttia 
next  few  years.  Fundraising  is  well 
under  way  for  three  new  building 
projects.  Construction  is  about  to 
start  on  an  impressive  new 
entrance  to  the  University,  feaniring 
a tower,  visible  from  a nearby 
expressway  and  flanked  by  stately 
palms  and  flowering  tropical 
blooms,  a divided  boulevard  to  lead 
visitors  and  students  through  the 
pineland  to  the  center  of  campus. 

The  second  project  is  a rephca 
of  the  chapel  on  the  campus  of 
STU’s  precursor  in  Havana.  The 
chapel  will  be  built  in  the  center  of 
campus  and  include  an  annex  to 
house  the  Cuban  Oral  History 
Project.  The  third  project  is  the 
International  Sports  Management 
Resource  Institute,  including  a 
state-of-the-art  gymnasium,  to  pro- 
vide support  for  the  University’s 
nationally  acclaimed  sports  admin- 
istration d^ree  programs. 

While  the  refurbishing  of  cam- 
pus will  enhance  the  University’s 
profile  in  the  South  Florida  area,  the 
Cuban  Oral  History  Project  and  the 
national  distribution  of  Cubans  in 
America-Rist,  Present  and  Future 
are  expected  to  lead  to  greater 
national  recognition  for  STU 

“I  am  thrilled  by  the  possibili- 
ties. . said  Monsignor  Casale.  “Not 
only  in  the  year  2000  but  also  far 
into  the  new  century,  St.  Thomas  will 
fine-tune  its-degree'programs  in 
light  of  an  ever-changing  market- 
place and  the  needs  of  our  students.” 

Susan  Smith  is  associate  direc- 
tor of  the  Office  of  University 
Advancement  at  St.  Thomas 
University,  where  her  responsibili- 
ties include  public  relations,  coor- 
dination of  grants  and  grant  writ- 
ing, and  alumni  publications.  Her 
cum  laude  B S.  in  journalism  and 
English  is  from  the  University  of 
Miami.  Coral  Gables 
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ATipinauta  family.”  That's  how  those  who  manage  and 
I company  refer  to  users  of  Yupi.com.  one  of  the 

JL 111.^  largest  Spanish-language  networks  of  Internet  sites. 

This  ''family”  shows  no  signs 
of  slowing  its  growth  as  Yupi 
moves  to  secure  its  technological 
foothold  among  the  eight  million 
Hispanics  households  in  the 
United  States  and  expands  to  the 
350  million  Spanish-speakers  in 
the  global  market.  But  while  the 
rising  numbers  of  potential  cus-  | 
tomers  is  good  news,  the  bad 
news  is  the  current  statistics  that 
show  minorities  to  be  far  less 
active  on  the  internet  than 
whites.  Only  one  out  of  seven 
Hispanics  in  the  US.  has  Internet 
access  as  opposed  to  one  out  of 
four  in  the  general  population. 

It  seems  only  natural  that 
someone  would  tap  into  this 
huge  underserved  market  as  well 
as  help  close  what  has  been 
termed  "the  digital  divide" 
among  ethnic  groups. 

That  someone  is  Carlos 
Cardona,  who  in  1996  at  the  age 
of  22  founded  Yupi.com  because 
he  recognized  the  need  to  pro- 
vide a Spanish-language  search 
engine  and  directory  that  linked 
content  from  around  the  world 
on  the  Internet.  Cardona  came  to 
realize  that  creating  a fast  and 

easy  product  lo  encourage  Oscar  Coen 


market 

world's 


Oscar  Coen.  President  and  CEO  of  Yupi.com 


Internet  use  among  Hispanics  was  needed  after  he  noticed  that  his  ft 
was  not  accessing  the  World  ^tde  Web  and  all  its  advantages. 

After  developing  Yupi,  Cardona  spent  the  first  few  months  foiging : 

tionships  with  various  Spar 
langu^e  sites.  He  rapidly  f 
tioned  Yiipi  to  be  linked  wi 
variety  of  Web  content  provic 
Today  those  links  are  foun 
more  than  80,000  sites,  i 
5,000  of  those  sites  featu. 
Yupi.com  as  their  search  en 
of  choice.  Yupi  also  became 
first  search  engine  that  ena 
users  to  conduct  a search  ( 
country-by-country  basis. 

In  1997,  Yupi.com  reachi 
turning  point  and  became  a 
fledged  portal  site,  offerii 
wide  range  of  content,  prodi 
and  services.  By  1998,  Oscar  ( 
was  appointed  president  and 
of  Yupi.com  (See  sidebar.) 
continued  to  aggressively 
and  c£,  .lalize  the  'Yupi  pheno 
non.  Last  May,  Yupi  acqui 
Ciudad  Fhtura,  which  made  it 
largest  Spanish-language  Inte 
networic  in  the  world.  It  now 
more  than  250  content  collab 
tors  and,  according  to  1/ 
.Nielsen  ratings,  attracts  7.4  i 
, lion  visits  per  month. 
f Visitors  to  the  site  find  at  1 
^ 12  different  “channels”  that  fc 

on  entertainment,  news,  edi 
anri  ("Po  nf  Yiinirnm  tion,  touTism,  and  health.  Tl 
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are  also  Vupi  chat  rooms  and  the 
popular  MiCasa  Vupi,  which  offers 
free  and  easy  guides  to  creating 
homepages.  Some  users  create  mul- 
tiple homepages:  one  for  resume  and 
career  purposes  aisd  one  for  person- 
al needs  and  hobbies.  They  also  cus- 
tomize their  information  needs  by 
tailoring  a page  to  display  the  con- 
tent that  interests  them.  All  of  these 
services  are  accessible  through  Yupi's 
homepage,  which  is  updated  con- 
standy  throughout  the  day. 

Just  who  are  the  users  of 
Yupi.com?  .According  to  Christopher 
Daniels,  vice  president  of  entertain- 
ment for  Yupi.com,  the  site  attracts 
visitors  who  range  from  “kids  to 
those  in  their  'Os.  ' 

Daniels  says  that  like  other  indi- 
viduals on  the  Internet,  Hispanics 
are  using  technology  to  meet  a vari- 
ety of  needs.  The  L'.S.  Commerce 
Department  recently  issued  a study 
showing  that  among  Internet  users. 

60  percent  search  for  information 
and  entertainment,  46  percent  check 
news,  36  percent  take  courses,  29 
percent  do  job-related  tasks,  and  25 
percent  shop  or  pay  bills  on  Une. 

Yupi  users  fall  into  those  general 
categories,  but  according  to  Danieis. 
there  are  some  differences  based  on 
age.  "Our  demographics  show  that 
our  older  users  are  primarily  access- 
ing the  site  for  information  while  our 
younger  users  typically  log-on  for 
entertainment  purposes."  he  said. 

For  this  reason,  Yupi.com  offers 
unique  access  to  entertainment  vehi- 
cles, especially  in  the  area  of  popu- 
lar music.  Because  of  its  partnership  with  SOW,  one  of  die  largest  enter- 
tainment conglomerates  in  the  world,  Yupi.com  is  able  to  offer  exclusive 
interviews  with  artists  and  often  accompanies  them  with  streaming  video. 

The  two  companies  made  news  last  August  when  Sony  Corporation  of 
America  bought  a minority  slake  in  Yupi.com,  which  gave  Yupi  the  oppor- 
tunity' to  distribute  SONY  music  and  videos.  Uhen  the  sale  was  announced. 
Oscar  Coen  noted,  ".More  than  70  percent  of  the  top  artists  from  Latin 
America  record  on  the  SONY  label.  iX'e  believe  this  will  solidify  our  posi- 
tion as  the  entertainment  hub  of  Latin  America." 

That  strategy  seems  to  be  working.  Last  November.  Yupi  offered  users  a 
chance  to  download  a remixed  version  of  "Soy  como  un  Nino"  by  Chayanne 
right  before  it  was  released  to  radio  stations.  Lsers  could  also  view  a per- 
sonalized streaming  video  greeting  from  Chayanne  and  register  to  win  an 
autograplied  hat  from  the  singer.  At  Chrisunas  time,  Yupi  offered  a down- 


load of  Alejandro  Fernandez's  recording  of  "Blanca  Navidad”  which  a 
included  a 30  second  video  clip  of  the  artists  performing  the  song. 

"Our  partnerships  with  media  conglomerates  such  as  Sony  and  N< 
Corporation  enable  us  to  offer  extraordinary  access  to  entertainment : 
information  for  our  users,"  said  Daniels. 

Yupi's  entertainment  offerings  are  a reflection  of  the  international  b 
of  its  users.  'Tlirough  its  Claqueta.com  link,  Yupi  recendy  presented  a ti 
ute  to  Jose  Luis  Ruiz,  founder  of  the  Huelva  Ibero-American  Film  Festi’ 
The  site  offered  users  extensive  daily  coverage  of  the  film  festival  as  well 
exclusive  reports  and  images, 

De.spite  links  to  Spanish  language  sites.  Yupi  must  contend  with  the  I 
tliat  90  percent  of  the  Internet’s  content  is  in  English.  For  this  reason,  Y 
offers  a translation  service.  TYaduaor  Yupi,  which  can  translate  the  inforr 
tion  contained  in  an  entire  website  (or  any  part  of  it)  instantly  into  Spani 
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Oscar  Co6n,  P.'esKJeni  ano  CEO 
Caries  Cardena.  Fojrv:Br  aod  CTO 

Yuplxom  IS  a prrvatety  hetd  cempany  ord  Is  ooo  of 
the  targset  natworx  d sites  tn  the  Spanisrvianguaga 
Internet  category 

IFX  Corp . Interpose  Technotogy  Parine's 
Sony  Corporation  of  Amenca  and  two  of  its 
entertainment  divisions.  Sony  Music  Ernertair^ment  5 
Sony  Pictures  EmenamTent 


830  Lincoln  Poad.  Miami  Beach.  Florida  33139 
tel:  (305)  604-0360.  fax:  (305)  604-8843 

Yupi.com  curromty  has  offees  in  Aroentma.  Coiomoia. 
Mexico  and  Spam;  the  company  plans  to  open 
ad<fit3or«!  offices  in  other  coumnas  tn  the  near  futu'c 
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HISTORY  AND  HIGHLIGHTS: 


MaxJSS&'  • Yopf.com  founded  by  Carlos  Cardona,  creator  of  iho  first  Spanish- 
language  search  engine  and  directory  fealurirg  content  from  around 
the  world  on  the  internet 

SQJSS6:  * Yupl.com  began  forging  relationships  wnh  various  Sparush-ianguaga 

sRee:  Yupf.com  links  are  found  n over  70.000  sites 
- Yt4>Lccm  wet  the  lint  search  engirte  that  enabiad  e user  to  conduct  a 
search  on  a cotanry-by-oountry  basis 

Msrch  1997:  • YupLcom  Is  transitioried  into  a fulf-fledged  portal  elle.  offenng 

Speriieh'epeeXing  Internet  users  the  widest  array  of  frM  products  and 
eervicee  on  the  Internet 

MtxJSSSi  ’ Oscar  Goto  is  appointed  President  and  CEO  of  Yupl.com 
MKStllSSi'-  ’ Yupi.com  acquires  Cludid  Future,  the  first  online  communtty  and 

ertertalnmerit  cite  targeting  Spanish-speaking  Internet  usara:  theeftse 

feature  content  that  Is  continuously  updated  by  coRaborerors  from 
around  the  worM 

MtlLlSSSt-  *YupIxwnreceIvetSl3minton  from  two  venturocapitflisounxio. 
further  demortttradng  the  company’s  ability  to  lnsp*fo  investor 
confidence  in  its  vision  and  foresf^  for  the  future 

IW?  ■ YuptxomannouncefsiraTtgfci»9reementwlthSSDNet,th0tafga5t 

independent  provider  of  internet  eervicea  in  Argor^tirm 
Juhf  y6«:  'Yupixom  launches  its  first  advertising  campoign 
Auq  1999:  -Yupixom  announces  egutty  stake  by  Sony  C^poracono^  America, 

together  with  two  of  its  entertainment  divisions.  Sony  Muse 
Entertalnmem  and  Sony  Ptoturea  Entartalnmenf 
• Yupixom  selecte  E-Ungo**^  for  intemet-baaod  raaMime  language 
trartelation  services 


Q^1ff9(h  -Yupixwn  and  AltaVista  Company  anryXi-ncoaHlanco  to  comptemont 
Yupixom's  proprietary  searen  capabilities 

• Yupi.com  acquires  0ogoia.com.  one  of  the  most  Important  portal  aiteo 
In  Colombia 

• Yupixom  and  Network  SoWtons  anr»ounce  an  agreement  auomng 
Yupixom  to  begin  promoting  Network  Solutions*  Web  address 
registration  services  on  site 
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1 online  trading  in  some  Latin 
American  countries. 

In  late  1999,  Yupi  and  ALESTRA, 
the  Mexican  telecommunications 
company,  announced  that  Yupi  would 
be  the  content  provider  for 
ALESTRA's  portal  site,  giving  it  key 
access  to  the  Internet  market  in 
Mexico.  All  of  these  moves  are  part 
of  Yupi’s  plans  to  capture  the  huge 
market  of  Hispanic  net  users,  which 
is  predicted  to  climb  to  more  than 
40  million  by  the  close  of  the  year 
, 2000,  according  to  a report  by 
International  Data  Corporation. 

Like  many  Internet  companies, 
Yupi's  rapid  growth  has  required  a 
significant  infusion  of  capital.  Its  list 
of  investors  is  impressive,  including 
not  only  the  previously  mentioned 
; Sony  Corporation  and  News 
Corporation  but  also  Seligman, 
Comcast  Interactive  Equity,  and  Banc 
of  America  Equity.  As  of  this  writing, 
Yupi.com  has  raised  more  than  $110 
million  in  private  equity. 

The  growth  in  Yupls  market  pene- 
; tration  of  the  Spanish-speaking  com- 
j munity  has  created  opportunities  for 
j advertisers  wbo  want  to  use  additional 
tools  in  their  promotional  campaigns. 

' Last  year,  Proctor  & Gamble  and  Yupi 
■ teamed  up  in  a joint  mailing  of  4.5  mil- 
I lion  editions  of  Avanzando,  a maga- 
' zine  that  raised  awareness  of  Yupi  and 
1 featured  coupons  for  P&G  products. 

I Yupi  also  joined  with  Hispanic 
I Magazine  to  publish  and  distribute  a 
i 90-page  bilingual  guide  introducing 
. Individuals  and  families  to  the  Worid 
Wide  Web.  More  than  50,000  copies 
of  the  guide  were  circulated  in  print, 
and  it  has  been  made  available  to 


Translations  in  French,  German,  Italian,  and  Portuguese  are  also  available. 

“We  are  dedicating  to  finding  ways  to  make  the  Internet  easier  to  use 
for  yupinautas,"  said  Daniels.  “Our  service  to  the  Spanish-speaking  popula- 
tion is  unparalleled.” 

As  Yupi  develops  an  international  consumer  base,  its  content  must  also 
meet  the  needs  of  global  users.  Yupi  has  taken  important  strategic  steps  to 
gain  the  alliances  needed  to  serve  its  diverse  and  geographically  scattered 
community.  It  entered  into  an  agreement  with  Network  Solutions  to  allow 
Spanish-speaking  users  to  register  Web  addresses  in  their  native  language. 
Through  its  partnership  with  Patagon.com,  the  leading  financial  site  for 
Latin  America,  Yupi  offers  stock  market  and  investment  information.  The 
market  information  is  presented  on  a real-time  basis  and  even  allows  for 


schools  and  libraries.  It  can  also  be  downloaded  through  Yupi’s  website. 

As  an  employer.  YupLcom  is  expanding  along  with  its  services.  At  last 
count,  says  Daniels,  tliere  were  250  employees,  but,  he  added,  “that  number 
probably  grew  during  the  course  of  this  interview.” 

Yupi  is  headquartered  in  Miami  but  maintains  ofSces  in  Los  Angeles,  Spain, 
Mexico,  Colombia,  and  Argentina.  And  although  Yupi  has  its  share  of  young, 
technologically  gifted  workers,  it  also  has  employees  in  their  60s  and  70s. 

Officials  at  Yupi  said  that  the  company  continues  to  grow  “every  single 
day.”  Its  opening  in  Argentina  last  Nove.mbcr  was  just  pan  of  an  e.xpansion 
plan  that  includes  the  countr/'s  urban  centers  as  well  as  a growing  audi- 
ence in  the  interior  provinces.  Yupi  uses  local  development  teams  that 
work  to  create  innovative  products  for  each  country  's  market  and  manage 
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e-commerce  activities.  For  example.  Yupi  acquired  LaCosa.com,  the  leading 
Spanish-language  humor  site  on  the  net,  just  weeks  after  launching  opera- 
tions in  Argentina.  The  three-year-old  site  was  dubbed  "The  Argentinean 
newspaper  of  general  information"  because  it  conveys  news  from  around 
the  world  using  all  Icinds  of  humor,  from  jokes  to  parodies. 

Although  Yupi  has  been  extremely  effective  in  overcoming  language  and 
cultural  barriers  to  the  Internet,  there  is  still  one  remaining  obstacle  to 
increasing  the  base  of  Spanish-language  users-the  cost  for  new  sub- 
scribers remains  very  high.  A study  of  Internet  usage  by  the  Booz  Allen  & 
Hamilton  consultants  reported  that  the  average  fee  for  40  hours  per  month 
using  the  predominate  Internet  service  provider  in  Spain  e,xceeds  $85,  far 
more  than  is  paid  in  the  United  States.  However,  as  competition  between 
phone,  cable,  and  satellite  companies  spreads  to  Europe  and  other  conti- 
nents, experts  hope  those  costs  will  decline  quickly. 

Here  in  the  U.S.,  Prodigy,  one  of  the  pioneer  online  services,  has 
launched  an  Internet  access  promotion  aimed  specifically  at  Hispanics. 
The  terms  included  access  to  services  in  English  and  Spanish,  one  free 
month  of  unlimited  us^e,  and  a charge  of  $19-95  per  month  for  12  montfis. 

This  battle  to  be  the  leading  Internet  provider  for  Hispanics  can  only  be 
good  news.  With  more  and  more  jobs  requiring  computer  literacy  and  with 
the  new  economy  based  on  technology,  it  is  crucial  that  minorities  “catch 
up"  and  not  be  bystanders  in  the  digital  age.  Companies  like  Yupi  are  pro- 
viding the  keys  to  access  that  will  make  the  difference. 

As  Yupi’s  Christopher  Daniels  said,  “Hispanics  wiO  find  their  Internet 
journey  becomes  easier  and  faster.  We  are  constantly  asking  ‘What  are  our 
users  searching  for?’  and  doing  our  best  to  enhance  their  experience  on  the 


Meet  the  CEO  ofYupi.com 

As  CEO  of  Yupi.com,  Oscar  Coen  is  considered  one  of  the  Int 
industry  s brightest  visionaries  and  hmdest  working  Web  executives, 
joining  Yupi.com  in  May  of  1998.  Coen  immediately  began  an  aggn 
partnering  and  site-acquisition  program  that  has  helped  this  Int 
address  to  become  what  made  publications  hare  called  “the  larges 
most  visited  Spanish-language  site  in  the  world  today ' 

Prior  to  joining  Yupi.com.  Coen  worked  as  an  investment  bankei 
Preferred  Capital  Markets,  an  institutional  investment  banking  and  si 
ties  firm  specializing  in  technology  and  biotechnology  companies, 
he  was  an  investor  and  an  advisor  to  several  Internet  and  e-comt 
start-up  companies.  He  was  part  of  First  Meridian  Corporation,  a 
chant-banking  boutique  focusing  on  business  development  and  fins 
of  medium-sized  companies  in  Latin  American.  Prior  to  that,  Coen  w 
for  a California  consulting  firm  providing  macroeconomic  perspe 
iind  analysis  for  financial  markets  to  institutional  portfolio  manage 
began  his  career  in  international  private  banking  in  Miami. 

Coen  earned  his  undergraduate  degree  in  economics  in  INTEC 
Dominican  Republic  as  well  as  an  .MBA  in  international  finance  a 
MBA  in  public  accounting  from  St.  John’s  University  in  .New  York. 

He  is  married  and  resides  in  Miami  Beach  with  his  wife  and 
year-old  son. 


VICE  PROVOST  FOR  RESEARCH 

THE  UNIVERSITY  OF  NEW  MEXICO 

The  University  of  New  Motico  invites  nominaiicns  and  expressions  of  interest  for  the 
position  of  Vice  Provosr  for  Research.  Under  limited  supervision  and  reporung  to  the 
Provost,  the  Vice  Provosr  directs  the  operation  of  research  services  and  provides  leadership 
in  developing  and  fostering  research  and  scholanhip  in  the  Universirv. 

UNM.  a Carnegie  Research  I university,  is  the  largest  and  most  comprehensive  of  the 
states  msntutior«  of  higher  education.  Founded  in  1889.  the  University  serves  a diverse 
student  population  of  nearly  31.000  on  five  campuses  (approximately  2^.250  at  iu 
Albuquerque  main  campus).  UNM  is  well  poised  to  pariicipare  in  the  further 
development  of  the  Rio  Grande  Research  Corridor,  in  collaboration  with  the  nearby 
national  and  federal  laboratories  and  ocher  research  organizarions  in  the  region.  The 
Univxrsity  operates  on  a budget  of  nearly  S 1 billion  of  which  $219  million  is  attributed 
to  research  and  sponsored  pro|eco.  UN'M  is  (he  fastest  grov.-mg  universirv  m federal 
research  funding,  based  on  1990-98  research  and  development  expenditures,  as  reported 
by  the  National  Science  Foundation. 


.Minimum  qualiHcauons  for  this  position  include  a record  of  accomplishment  chat  would 
mcnc  appoimmenc  ai  the  rank  of  tenured  full  professor  in  an  academic  department  at  the 
Univtrsinr  ot  New  Mexico  and  five  or  more  years  of  years  cxpcnencc  directly  related  to  the 


duties  and  rcsponsibiliues  spoufed  for  the  posiuon.  For  a complete  listing  of  the  position 
desenpuon  including  quaiificatioru,  duties,  rcsponsibiliues,  and  application  procedure  >-ou 
may  access  the  posung  on  our  home  page  at  httpi//www.unm.cdu/>'0<ounmy£sxpostJ)tm. 
You  nuvaiso  requesr  a copy  of  the  announcemenr  from  Dr.  Nancy  Middlebrook,  Search 
Coordinaior,  Scholcs  Hall  Room  235*  Unrvcnscy  of  New  Mexico,  Albaqiserque,  NM 
87131,  (505)277-5064,  ndm@unm.edu. 


The  Universirv  of  Nrw  Mexico  is  an  Fxjual  Opponunia/ 
Affirmative  Aaion  Employcr/tducatoi 


EXECUTIVE  DIRECTOR  OFTHE  FOUNDA PI 


Manatee  Community  College  (MCC),  located  on  the  ' 
Coast  of  Florida,  is  accredited  by  the  Commission 
Colleges  of  the  Southern  Association  of  Colleges  and  Scl 
tn  award  associate  in  arts  and  associate  in  science  deg 
MCC  is  governed  by  the  Florida  Legislature  and  by 
MCC  District  Board  ofTrustecs. 

MCC  seeks  an  Executive  Director  of  the  Foundation  who  reports  directly  tc 
President  of  the  College.  Hc/she  serves  as  the  chief  executive  officer  of  the  h 
Foundation.  Inc.,  a not-for-profir  corporation  established  under  Florida  Statute 
serves  as  a direa  support  organization  for  Manatee  Community  College,  A sclf-el 
board  of  direaors  governs  the  Foundation. 

Duties  include:  ^X’brkmg  with  administration  tc  identify  unmet  institutional  n 
maintaining  active  participation  in  communicv  organizations;  identifying,  cuitiv 
and  soliciting  contributions  from  the  private,  public,  corporate  and  foundation  sei 
promoting  a planned  giving  program:  dcv’cluping  advocacy  relationships  at  the 
and  local  levels  as  well  as  organizing  and  managing  Foundation  acuvitics. 

The  successful  candidate  will  have  strong  management  and  organizational  : 
experience  negotiating  contraas  and  ensuring  regulatory  compliance.  Addii 
quaJification  include;  Masters  degree  in  related  area  ot  a Bachelors  degree 
equivalent  experience;  a minimum  of  3 years  of  progressive  responsibility 
comprehensive  development  office  (experience  m planned  or  major  givi 
preferred);  ertdlcnt  communication  skills,  effecrive  leadership,  present* 
interpersonal  and  rime  management  skills:  CiFRE  is  desired 

To  apply,  please  submit  letter  of  application,  resume  and  copy  of  unofficial  transc 
Review  of  candidates  will  begin  6/7/00.  Position  will  remain  open  until  filled, 

(Name  of  Position) 

Office  of  Human  Resources 
MANATEE  COMMUNITY  COLLEGE 
no.  Box  iS49t  Bradenton,  FL  34205 


For  information  ahour  UNM  sec  http://www.afiai.cda 
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A NEBHE  Scholar  at  Brown  University 


BY 

INES  Alicea 


MIT  and  the 
University  of 
Texas  at 
Austin  have 


12  emh 
between  1973 

and  1996. 


¥¥  comes  from  a long  line  of 
H |lPh.D.s,  and  yet  he  is  almost  an 

Vanomaly  in  his  chosen  fidd. 

Carios  Vicente  is  one  of  only  a 
handful  of  Latinos  pursuing  a doc- 
torate in  physics.  To  put  his  pursuit 
in  some  kind  of  perspective,  it  is 
important  to  talk  a little  about 
numbers.  But  the  number  of  L'.S. 
Latinos  earning  doctorates  in 
physics  is  difficult  to  get.  Some 
organizations  keep  statistics  that 
group  all  Latinos,  both  foreign  stu- 
dents and  US.  students,  and  others 
try  to  narrow  it  down  to  US.-born 
Hispanics  pursuing  a degree,  but 
then  the  question  arises  as  to 
whether  students  at  universities  in 
Puerto  Rico  should  be  included  in 
their  counts. 

The  numbers  are  confusing,  but 
for  this  article,  numbers  from  the 
American  Institute  of  Physics  in 
College  Park.  Md..  should  provide 
the  perspective  needed.  The  organi- 
zation tracks  U.S.-born  Hispanics 
getting  degrees  from  184  physics 
Ph.D.-granting  institutions.  In  the 
1996-199"'  school  year,  of  the  1,365 
Ph.D.s  granted,  only  16  went  to  U.S. 
Latinos,  according  to  Patrick 
Mulvey  technical  research  associ- 
ate at  the  institute. 

“I'm  sure  1 bring  something  dif- 
ferent," said  Vicente,  speaking  of 
both  Brown  University,  where  is  he 
pursuing  his  degree,  and  the  field 
of  physics. 

While  Vicente  is  not  the  only 
Latino  pursuing  a doctorate  in 


‘dft  fl*— A ■ i 


“I  liked  that  in  physics,  a simple  idea 
can  explain  a lot  of  phenomena  and 
make  some  sense  of  the  world.'* 

Carlos  Vicente,  student  of  physics 


degrees  granted  to  U.S.  citizens  in 
1996  went  to  latinos,  according  to 
the  American  Council  on  Education 
in  Washington.  D.C.  And  Vicente 
represents  an  even  smaller  group 
pursuing  a doctorate  in  the  sci- 
ences. Only  2.4  percent  of  the  3.-h0 
doctorates  granted  to  U.S.  citizens 
in  the  physical  sciences  went  to 


Vicente  said  that  the  driving 
force  in  his  decision  to  pursue  his 
degree  in  physics  was  simply  his 
love  for  the  science. 

“I  like  figuring  things  out,"  he 
said.  ‘"Physics  can  he  used  to  model 
a wide  variety  of  phenomena.  "Thais 
why  I found  it  attractive."" 

Vicentes  mentor  and  Ph.D.  ad\i- 


physics,  the  28-year-old  native  of 
Puerto  Rico  represents  a small 
cadre  of  Latinos  pursuing  Ph.D.s 
Onlv  05()  of  the  2'",‘"4l  doclor.il 


Latinos.  MIT  and  the  Lniversity  of 
Texas  at  Au.stin  have  produced  the 
most  Latino  physicists-12  each 
between  19~3  and  PibO 


sor.  Humphrey  Maris,  a professor  of 
physics  for  the  past  .34  years,  wor- 
ries that  an  article  on  his  protege 
I mild  do  a disservice  to  the 


Education  (NEBHE)  and  director  He  was  initially  recruited  to  the 
of  the  NEBHE  Doctoral  and  program  through  the  New  England 
Dissertation  Scholars  Program.  Board  of  Higher  Education’s 
“He’s  got  so  mucli  intellect,  energy,  Dissertation  Scholars  Program, 

charm,  and  is  dedicated  to  science  which  funds  a Ph.D.  candidate’s  first 

and  hard  work,  that  the  sky’s  the  year.  He  worked  as  a teaching  assis- 
limit.  All  of  my  students  are  special,  tant  in  1994,  his  first  year  at  Brown, 
They  have  had  enormous  barriers,  but  has  been  concentrating  on  his 


He  was  initially  recruited 
through  NEBHE’s  Dissertation 
Scholars  Program,  which  funds 
a Ph.D.  candidate’s  first  year. 


Latino  community  because 
Vicente’s  accomplishments  might 
seem  like  an  impossible  task  and 
might  discourage  others  from  pur- 
suing a similar  path.  Maris  worries 
about  the  impact  of  portraying 
Vicente’s  efforts  as  a “strange  or 
challenging  thing  to  do.” 

“Carlos  has  done  well  here.” 
Maris  said.  “He’s  a very  practical 
guy.  He  likes  to  do  experiments. 
He’s  enthusiastic  and  interested  in 
what  he  is  doing.  One  of  the  things 
that  I would  like  to  do  for  him  is  to 
give  him  the  confidence,  give  him 
the  feeling  that  he  can  do  things.” 

Vicente,  who  admits  that  study- 
ing science  can  be  e.xtremely  chal- 
lenging, does  not  see  what  he  is 
doing  as  “strange”  but  puts  a posi- 
tive spin  on  his  chosen  path  and  is 
humble  about  his  accomplish- 
ments. He  said  he  knew  that  other 
Latinos  had  taken  a similar  path 
and  that  the  task  could  be  accom- 
plished. It’s  a message  he  shares, 
encouraging  potential  scholars  to 
pursue  the  sciences  and  not  be 
daunted. 

“He  will  be  a distinguished 
researcher  and  educator,”  said 
joAnn  Moody,  vice  president  of  the 
New  England  Board  of  Higher 


It  bespeaks  of  the  tremendous 
willpower,  resilience,  and  intelli- 
gence they  possess.” 

Vicente  was  born  in  Santurce, 
Puerto  Rico,  and  earned  his  bache- 
lor’s degree  in  physics  from  the 
University  of  Puerto  Rico  in  1993. 
He  then  transferred  to  Brown 
University,  in  Providence,  Rhode 
Island,  to  pursue  his  Ph.D. 


research  since  and  hopes  to  com- 
plete his  degree  within  the  ne.xt  two 
years. 

Vicente  said  that  he  enjoyed 
math  and  science  in  elementary 
school  and  in  high  school,  but  he 
first  became  interested  in  physics 
in  elementary  school  when  a 
teacher  lecmred  him  about  the  dif- 
ferences between  a gas,  a liquid. 


and  a solid-that  the  molecuh 
move  freely  in  a gas,  less  freely  in 
liquid,  and  little  in  a solid. 

“I  thought  that  that  was  real 
neat. " Vicente  said.  “I  liked  that 
physics,  a simple  idea  can  explain 
lot  of  phenomena  and  make  son 
sense  of  the  world.  That  was  tl 
thing  that  got  my  attention.” 

The  field  has  kept  his  attentio 
His  research  at  Brown  involves  ti 
ing  to  cool  hydrogen  at  a certa 
temperature  to  produce  liqu 
hydrogen.  Maris  said  that  Vicenti 
research  is  pan  of  a $140,000  pr 
ject  on  levitation  that  NASA  aski 
the  University  to  cany  out  to  det« 
mine  how  certain  experiments  do: 
on  earth  might  eventually  be  ca 
Tied  out  in  space.  Maris  and  Vicer 
appear  to  make  a good  team, 
very  much  enjoy  Carlos  and  h 
sense  of  humor,”  said  Maris. 

Vicente  noted  that  he  had 
great  math  teacher  in  high  scho 
who  helped  direct  him  toward 
career  in  physics. 

“1  like  math  a lot  too,  but 
knew  it  wasn’t  science,  and  I kn( 
it  was  a tool  for  science,”  he  said, 
also  liked  philosophy.  Physics  c 
maybe  answer  some  of  the  o 
questions  that  philosophers  pond 


like  is  tlie  universe  infinite  and  is  it 
expanding.  Physics  has  hope  of 
answering  that.  MVhen  1 went  to  col- 
lege, I knew  1 wanted  to  study 
physics.” 

Vicente  said  that  Ph.D.s  are  just 
a family  tradition.  His  father  has  a 
Ph.D.  in  biology,  as  does  his  uncle. 
His  mother  is  pursuing  a Ph.D.  His 
grandfather  has  an  honorary  Ph.D. 
in  botany. 

He  chose  Brown,  he  said, 
because  he  liked  Providence,  he 
liked  the  work  the  physics  depart- 
ment was  doing,  and  he  wanted  to 
be  relatively  close  to  his  native 
Puerto  Rico,  where  he  hopes  to 
return  someday  to  teach. 

Vicente  said  that  he  initially  had 
difficulty  adjusting  to  the  ‘‘pace  and 
focus”  at  Brown  and  that  he  also 
encountered  some  faculty  members 
and  fellow  students  who  were  less 
than  enthusiastic  about  his  arrival 
on  campus. 

“They  didn’t  take  me  seriously," 
he  said.  “They  didn’t  think  1 was 
going  to  stick  around. There  was  defi- 


nitely an  anti-afiunnative  action  back- 
lash. It  wasn’t  absolutely  terrible,  but 
it  was  there.  It  was  annoying.” 

Maris  said  that  a common  chal- 
lenge that  minorities  confront  on 
campuses  is  learning  the  dififereoce 
between  improper  treatment  and 
general  difficulties  of  life  in  acade- 
mia. Vicente  said  that  he  feels  he 
has  been  able  to  make  the  progress 
that  he  has  because  he  has  the  goal 
to  teach  and  conduct  research  at  a 
university  and  because  he  is  more 
balanced  in  his  approach  to  study. 
He  likes  to  work  hard  but  also  have 
fun.  He  is  often  found  Latin  dancing 
on  weekends.  And  he  relaxes  by 
playing  the  guitar. 

’‘Physics  is  difficult  for  every- 
body,” he  said.  “I’m  a lot  more 
together  than  some  students  here. 
Some  people  have  had  meltdowns. 
1 started  kind  of  slow,  but  I’m  still 
here.  I’m  not  goofing  off,  but  I see 
myself  as  more  of  a human  being 
than  a physics-producing  machine.” 
Vicente  said  that  some  of  the 
barriers  he  encountered  as  he 


PhD  departments  accounting  for  nearly  half  of  all  Hispanics  US 
citizens  earning  PhDs  in  physics  from  1973-19516. 


MIT 

University  of  Texas  - Austin 
University  of  California  - Berlceley 
UCLA 

University  of  Illinois  - Urbana 

University  of  Maryland  - College  Park 

Penn  Stale  University 

Stanford  University 

Texas  A&M  University 

University  of  Florida 

SUNY  - Stony  Brook 

University  of  Wisconsin  - Madison 

University  of  Massachusetts  - Amherst 

University  of  Arizona 

Florida  State  University 

Harvard  University 

New  York  University 

Cornell  University 

University  of  California  - San  Diego 

University  of  Michigan  ••  Ann  Arbor 

Total  number  of  Hispanic  physicists 
from  all  PhD-granting  departments 


Hispanic  Physicists 
Number 
12 
12 
11 
10 
10 
10 
9 


349 


Numter  of  Ph^^ics  PhD's  Granted  to  US  Blacks  aid  Hispanics 
1977-1996 

(Sojice:  NRC  Summary  Report(s)) 


'fear 

Black 

Hisp 

1977 

10 

14 

1978 

B 

6 

1979 

8 

14 

1980 

4 

10 

1981 

6 

8 

1982 

10 

9 

1983 

9 

5 

1984 

11 

13 

1985 

4 

13 

1986 

8 

14 

1987 

6 

12 

1983 

12 

12 

1989 

5 

16 

1990 

5 

14 

1991 

9 

18 

1992 

7 

19 

1993 

8 

27 

1994 

11 

30 

1995 

9 

30 

1996 

15 

30 

launched  his  doctoral  pursuit  were 
self-imposed. 

Because  of  the  anti-affirmative 
action  backJash  he  was  sensing,  he 
said,  he  proceeded  with  caution, 
refusing  to  ask  questions  of  anyone. 

“In  the  beginning,  there  was  a 
little  pressure,”  he  said.  “Sometimes 
you  think  you  have  to  prove  things 
that,  in  reality,  you  don’t  have  to  - 
prove.  I felt  like  I have  to  conquer 
this  field  and  bring  it  back  to 
Puerto  Rico.  1 would  say  1 can  stick 
it  out  on  my  own.  1 don't  need  any- 
body.” He  didn’t  want  anyone  to 
think  that  because  he  was  from 
Puerto  Rico,  he  was  not  well 
grounded  in  science. 

Brown’s  qualifying  exam 
changed  his  attitude.  He  took  it 
three  times  before  he  passed,  he 
said,  and  the  failed  attempts  made 
him  realize  that  he  needed  to  over- 
come his  concerns  and  inferiority 
complex  to  succeed.  “I  think  I've 
matured  a bit."  said  Vicente.  "Vbu 
have  to  make  vourself  a little  vul- 


nerable to  start  interacting  with  the 
other  students.  Now  I am  part  of  a 
community.  Everybody  shares  with 
one  another.” 

For  more  information  on  the  New 
England  Board  of  Higher  Educationis 
Doctoral  Scholars  Program  Science, 
Engineering,  and  Math,  e-mail 
www.neHieorg  or  write  to  the  Board 
at  45  Temple  Place,  Boston, 
Massachusetts  02U1-1305. 


Source:  NSF 
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BY  BETSE  Humphrey  LoHua  Staiidout  ThHves  at  Susquehanna 


Located  in  the  town  of  Selinsgrove  in  central 
Pennsylvania,  Susquehanna  University  is 
about  a three-hour  drive  from  New  York, 
Philadelphia,  and  Washington,  D.C.  The  approxi- 
mately 1,600  full-time  undergraduates  hail  from 
27  states  and  15  countries.  A key  university  goal 
is  to  increase  minority  student  enrollment  to  at 
least  10  percent  by  the  year  2004.  It’s  now  about 
eight  percent. 

In  1995,  Dr.  Leona  Martin,  associate  pro- 
fessor of  Spanish,  noted  an  emerging  Latino 
population  in  the  Central  Susquehanna  Valley 
and  began  an  outreach  effort  to  bring  the 
new  residents  together  with  the  local  Anglo 
population.  One  result  was  the  first  Latino 
Symposium,  “Identity,  Diversity,  and 
Integration:  Pennsylvania's  Caribbean 
Connections,”  held  that  year.  It  has  since 
become  one  of  the  most  popular  cultural  cel- 
ebrations, for  both  the  campus  and  the  sur- 
rounding communities,  and  is  held  every 
spring. 

The  Latino  Symposium  continues,  attraa- 
ing  ever  greater  numbeis  of  high  school  stu- 
dents and  local  residents.  The  theme  of  this 
year’s  event,  held  in  March,  was  “Changing . 
Tides:  Nuevos  Horizontes.”  Martin  and  Dr. 
Wanda  Cordero  Ponce,  assistant  professor  of 
Spanish,  coordinated  efforts  to  organize  the  event, 
which  drew  dose  to  300  partidpants.  About  fifty 
members  of  the  student  group  HOLA,  Hispanic 
Organization  for  Latino  Awareness,  and  of  the 
Spanish  classes  helped  with  the  symposium. 

Students  from  area  high  schools  attended 
morning  and  afternoon  workshops  and  panel 
presentations  and  enjoyed  an  afternoon  of 
music  and  dance  performances  by  Raices,  a 
folkloric  dance  group  from  Reading,  Pa„  and 
Fuego  Latino,  the  Susquehanna  University  stu- 
dent Latino  dance  troupe. 

In  the  evening  of  the  Symposium,  a dance  is 
held  with  a live  orchestra.  Open  to  the  public, 
the  dance  draws  a laige  turnout  from  the  local 
Hispanic  population. 


“It’s  an  attempt  to  build  bridges  between  the 
different  constituendes,”  says  Martin,  “and  pro- 
vide a strengthening  of  ties  on  campus  between 
Latino  and  Anglo  students.” 

From  what  she  says,  it  appears  the  sympo- 
sium draws  the  University  community  together 
as  well  as  reinforcing  its  links  with  the  local 
community. 


Fuego  Latino  Direaors: 

Elba  Mendez  (l.)  and  Christina  Guadalupe  (r) 


■'Wanda  and  1 would  like  to  think  that  the 
increase  in  minority  enrollment  Ls  in  part  due  to 
special  events  such  as  the  Symposium.”  says 
Martin.  “We  take  a collaborative  approach, 
which  means  we  work  with  regional  teachers.” 
Susquehanna  offers  other  cultural  initiatives 
as  well,  and  in  some,  smdents  take  on  leader- 
ship roles.  One  such  student  is  Alma  DeRojas,  of 
Dallas,  Pa.  DeRojas  holds  a University 
•Assistantship,  one  of  Susquehanna’s  most  presti- 
gious academic  scholarships.  The  $10,500 
awards  include  a professional  work  experience 
with  a member  of  the  University  faculty  or 
administrative  staff.  DeRojas  spends  about  ten 
hours  a week  on  the  Latino  Communitv 


Initiatives  project  under  the  guidance  of  h 
mentor.  Dr.  Martin. 

DeRojas,  a Spanish  and  English  major,  wot 
on  the  Oral  History  Project,  a collection  of  int 
views  that  tries  to  determine  the  origins  of  t 
Latino  community  in  central  Penasyhania. 

“Not  only  has  the  project  increased  i 
knowledge  of  tlie  vibrant  Latino  culture  in  g< 
eral,”  says  DeRojas,  “but  it  has  also  increas 
ray  awareness  of  my  own  Cuban  roots.”  T 
job  entails  working  with  the  modern  h 
gu^es  department,  which,  to  DeRojas,  "i; 
wonderful  experience  for  my  future  career 
The  projea  has  three  phases:  oral  his 
ries  of  local  Latinos,  conducted  by  hi 
school  students;  oral  histories  of  and 
Susqueharma  students  of  Hispanic  herita 
and  oral  histories  of  local  Latinos,  conduc 
by  Susquehanna  students.  The  Oral  Histi 
Projert,  funded  in  part  by  a grant  from 
Aid  Association  for  Lutherans,  was  the  foi 
of  last  year's  Intino  Symposium. 

’"When  I arrived  as  a[n  entering  studet 
the  high  school  students  had  already  condi 
ed  their  interviews.  My  main  responsibi 
with  this  phase  was  the  indexing  of  th 
interviews,  which  inspired  me  to  conduct  c 
histories  of  my  own  family,”  said  DeRojas. 
Along  with  two  Susquehanna  students 
Puerto  Rican  and  Honduran  backgroun 
DeRojas  woiked  with  Dr  Martin  on  the  Kispa 
Heritage  program.  In  addition,  three  otl 
Susquehanna  Univenity  students  of  Hi^tanic  1 
itage-Jonathan  Burgos,  Sarah  Battistini,  t 
Christina  Guadalupe-have  enrolled  with  DeRc 
in  a special  oral  history  course  and,  with  her  le 
nical  help,  hare  recreated  their  family  histories. 

“Each  of  us  interviewed  our  families,  and 
results  of  our  discoveries  are  available  on 
Oral  History  website,”  says  DeRojas.  The  web 
is  operated  by  the  modem  languages  dep; 
ment.  "1  decided  to  include  an  essay  that  I wi 
after  my  first  trip  to  Cuba  that  is  based  on 
interviews  I conduaed  of  my  grandparents.” 
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Alma  DeRo)as.  at  The  Malecon  in  Havana  Cuba 


Last  September,  DeRojas  began  the  third 
phase  of  the  project,  collecting  an  oral  history  of 
a Mexican  woman  in  the  nearby  city  of  Sunbury. 
The  information  gathered  will  help  to  determine 
the  origins  of  the  Latino  population  in  the  area, 
and  to  heighten  the  community's  awareness  of  this 
population,  which  is  small  but  growing  rapidly. 

“As  for  now,  the  project  is  on  hold,  but  we 
hope  to  continue  our  oral  histories  in  the 
future,”  says  DeRojas.  Martin  and  Cordero  Ponce 
are  tlie  main  coordinators. 

Cuban  Initiative 

DeRojas.  an  honors  program  student,  is  also 
part  of  Susquehanna  University's  new  Cuban  ini- 
tiative. The  daughter  of  Cuban  immigrants,  she 
has  traced  the  history  of  her  family's  bfe  in  Cuba 
and,  encouraged  by  professors  in  the 
Department  of  Modern  Languages,  continues 
exploring  her  own  roots  there. 

“My  father  was  bom  in  Cuba  in  1954  and  left 
at  the  age  of  six  after  the  Bay  of  Pigs  Invasion  in 
1961,’'  says  DeRojas.  “My  first  trip  to  Cuba  was 
part  of  a summer  study  program  sponsored  by 
the  Center  for  Cross  Cultural  Study.  1 took  a 
three-week  class  al  the  University  of  Havana  on 
the  history  and  culture  of  Cuba.  During  that 
time,  1 found  several  houses  that  belonged  to  m\ 
family  and  met  some  cousins  of  my  grandfather. 
I am  the  first  in  my  family  who  has  been  to  Cuba 
since  1961,  so  this  trip  was  very  emotional  " 

Based  on  the  trip  and  other  family  docu- 
ments, DeRojas  wrote  "\aradero.'  a tra\d  essay. 


which  she  submitted  to  the  direaors  of  the  first- 
ever  L'.S.-Cuba  Writers  Conference  held  in 
Havana  in  January.  DeRojas  was  selected  as  one 
of  35  participants  and  one  of  only  three  under- 
graduate students  from  a large  pool  of  appli- 
cants. Another  10  were  graduate  students:  the 
rest  were  professors  and  published  authors. 

“Alma's  selection  for  this  unprecedented  cul- 
tural and  intellectual  exchange  with  Cuban 
counterparts  is  a tribute  to  her  talent  as  a writer, 
her  love  of  Cuba,  and  the  benefits  she  has  gained 
from  her  studies  at  Susquehanna,”  says  Dr. 
Robert  Mowry,  associate  professor  of  Spanish 
and  associate  director  of  the  honors  program  at 
Susquehanna  University. 

"1  went  ten  days  before  the  conference  began 
to  spend  time  with  cousins  in  Havana  and 
Varadero.  the  beach  where  my  grandparents 
used  to  spend  their  summers,”  says  DeRojas. 
“The  conference  itself  lasted  ten  days  and  was  a 
wonderful  experience.  1 met  many  Cuban  writers 
and  learned  a great  deal  about  Cuban  bterature; 
1 also  had  the  opportunity  to  develop  my  own 
writing  style  in  the  travel  writing  workshop  led 
by  Tom  Miller." 

“One  of  the  other  professors  was  Cristina 
Garcia,  a famous  Cuban-American  fiction  writer. 
We  stayed  at  a hotel  in  \edado.  a section  of 
Havana.  Once  again  1 found  more  place.s  of 
imponance  to  my  family  and  also  met  a cousin  of 
my  great-grandfather's.  (Kcrall.  it  was  a wonderful 
experience,  and  1 look  forward  to  my  return  " 

,yt  Susquehanna.  DcRoias  is  also  an  acti\e 


member  of  the  University  Choir.  Opera  Workshop, 
and  HOLA.  She  recently  traveled  with  the  choir 
on  its  anrual  spring  tour.  And  that's  not  all. 

“I  tal«  voice  lessons  and  tutor  Spanish,"  says 
DeRojas.  “I  am  a manber  of  Alpha  Lambda  Delta 
and  Sigma  Tau  Delta,  the  English  honor  society.  I am 
also  a Presidential  Mow  and  University  Scholar. 

“After  graduation,  1 would  like  to  attend  grad- 
uate school,  possibly  pursue  a master’s  in  Latin 
American  literature.”  says  DeRojas.  “My  next  goal 
is  to  publish  a book  that  combines  my  experi- 
ences in  Cuba  with  the  stories  that  my  grandpar- 
ents hare  told  me  about  their  life  in  Cuba." 

Next  Steps 

DeRojas  is  also  helping  Dr.  Cordero-Ponce 
prepare  for  a "Topic”  course  that  she  will  be 
teaching  this  fall.  Cordero-Ponce  will  travel  to 
Cuba  this  summer  to  gather  information  for  the 
course,  which  is  taught  in  Spanish  and  centers 
on  the  culture,  language,  literature,  and  history 
of  a specific  country. 

In  conjunction  with  the  course,  tlie  University 
will  offer  a study  experience  in  Cuba  in  January, 
2001.  Ten  to  12  students  are  expected  to  partici- 
pate in  what  Martin  calls  a "brief  study  abroad 
program."  Led  by  Cordero-Ponce,  students  will 
uavel  to  Cuba  and  participate  in  courses  at  the 
University  of  Havana.  They  will  live  in  student 
residences  near  the  Universir/  and  take  part  in 
cultural  activities  in  Havana  as  well  as  excur- 
sions to  other  areas  around  the  island.  The  trip 
will  be  for  course  credit.  It  is  hoped  that  stu- 
dents take  the  Cuba  course  taught  by  Cordero- 
Ponce  before  they  go.  but  the  trip  will  not  be  lim- 
ited to  those  who  do. 

An  emphasis  on  culmral  diversity  gives  stu- 
dents at  Susquehanna  University  the  opportunity 
to  learn  about  people,  langu^es,  and  cultures 
that  might  be  quite  foreign  to  them.  With  commit- 
ted students  and  involved  faculty  members,  the 
campus  community  celebrates  a variety  of  her- 
itages. enriching  the  college  axperience  for  all. 
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San  Antonio  Soccer  Coach 
Receives  Award 

Mt.  San  Antonio  College  (Calif.)  mens  head 
soccer  Coach  Rolando  Uribe  received  the  Latin 
American  Soccer 
Coaches  Association 
award  during  a soccer 
convention  held  in 
Baltimore,  Md. 

Uribe,  after  two 
seasons  of  coaching  at 
Mt.  SAC,  was  honored 
for  his  outreach  pro- 
gram of  youth  soccer 
camps  for  the  Latino  community  in  Southern 
California.  He  is  active  with  youth  soccer  and  is 
a regional  coach  with  the  Olympic 
Development  Program. 

As  a player.  Uribe  scored  60  goals  in  four 
seasons  at  CSU-San  Bernardino  and  was 
named  a first-team  .NCAA  All-American  in 
1994.  He  also  played  with  the  Anaheim 
Splash,  a professional  indoor  soccer  team. 

Schenectady’s  Minority  Faculty 
Program 

Schenectady  County  Community  College 
(SCCC)  in  New  York  has  launched  an  innora- 


tive  program  aimed  at  increasing  diversity 
among  faculty  members. 

The  college  designed  its  Minority- 
Internship  Program  to  recruit  doctoral  candi- 
dates from  a local  State  University  of  New  York 


(SUNY)  institution  to  fulfill  two-year  intern- 
ships at  SCCC.  The  interns  gain  valuable  teach- 
ing experience  and  participate  in  the  daily  col- 
lege activities  required  of  all  faculty  members. 

Jose  Melendez,  a doctoral  candidate  in 
curriculum  and  instruction  at  SUNY-Albany,  is 
one  participant.  A native  of  Puerto  Rico, 
Melendez  (pictured  here  with  SCCC  student 
Gladys  Lopez)  has  been  a lecturer  at  SUNY- 
Albany  and  a middle  school  and  college 
instructor  in  Puerto  Rico. 

TexaS'Pan  American  Receives 
Microsoft  Grant 

The  University  of  Texas-Pan 
American  (UTPA)  is  one  of  11 
African  American  and  Hispanic 
universities  across  the  United  States  to  be 
awarded  a grant  by  Microsoft  Corp.,  the  latest 
in  Microsoft's  long-standing  efforts  to  increase 
technology  access  for  students  of  color. 

The  grants  of  $440,000  in  cash  and  more 
than  $1  million  in  software  will  provide  more 
than  150,000  students  with  benefits  such  as 
enhanced  information  technology  curricula, 
distance  learning  opportunities,  and 
improved  Internet  access. 

UTPA  will  receive  a $40,000  stipend  and 
software  that  will  support  and  enhance  the  uni- 
versity’s computer  science  program.  In  addition 
to  benefiting  students,  the  grant  will  increase 
opportunities  for  the  surrounding  community, 
said  Dr.  Miguel  A.  .Nevarez,  president  of  UTPA. 

University  of  Miami  Honors  Leaders 
for  Commitment  to  Cuban  Culture 

The  University  of  Miami  (Fla.)  honored 
three  prominent  community  leaders  for  their 
contributions  to  the 
development  of  Cuban 
culture  in  South 
Florida.  The  ceremony 
took  place  during  a 
reception  showcasing 
selected  artworks 
from  the  Cuban 
Museum  of  the 
Americas  Collection, 
which  was  donated  to  the  university  last  year. 

Luis  J.  Botifol  (pictured),  Ofelia  Tabares. 
and  Mignon  Medrano,  who  helped  secure  the 
donation  to  the  university^  Lowe  Art  Museum. 


received  a plaque  commemorating  the 
cation  and  support  of  Cuban  art  and  cu 
The  donation  complements  the  u 
ty's  role  as  a major  academic  center  ft 
ies  about  Cuba  and  its  people. 

Leaders  Discuss 
Underrepresentation  of  Hispa 
in  Higher  Education 

Hispanic  Americans,  the 
growing  segment  of  the  US. 
tion,  have  more  than  quat 
dieir  enrollment  in  higher  education  c 
last  two  decades,  but  remain  greatly  un 
resented  therein.  The  chronic  dispai 
require  a range  of  interventions,  fro 
school  curricula  to  financial  aid,  accord 
new  analysis  of  data  prepared  f 
President’s  Advisory  Commissic 
Educational  Excellence  for  Hispanic  Ami 
Guillermo  Linares,  Juliet  Garci 
Santa  Brown,  key  leaders  of  the  Pre 
Advisory  Commission,  discussed  the  si 
during  a special  media  briefing 
National  Press  Club  in  Washingto 
Commission  officials  also  discuss 
impact  of  roiling  back  affirmative  actit 
cies.  and  the  economic  implications  o: 
Hispanic  talent  in  the  educational  p 
and,  in  turn,  the  nation’s  workforce. 

Archuleta  Director  of  Santa  A 
College  Program 

Irma  Archuleta  was  named  diiectoi 
Santa  Ana  Collie  (Calif)  Extended  Opp* 
Program  and  Services 
(EOPS)  office. 

HOPS  is  a state- 
funded  effort  to  pro- 
vide special  services  to 
qualifying  full-time 
community  college  stu- 
dents. Based  on  finan- 
cial and  educational 
criteria.  students 
receive  specialized  career  and  academii 
seiing,  tutoring,  finandal  aid  and  gran 
tance,  and  special  workshops  and  acthi 
Archuleta  comes  to  Santa  Ana  a 
years  at  CSU-Long  Beach.  She  has  beei 
with  the  League  of  United  Latin  Am 
Citizens  (LULAC),  Raza  Advocat 


California  Higher  Education,  California  State 
Latina  Network,  South  Coast  Consortium  of 
Colleges  and  Universities,  and  the  Hispanic 
United  Way  of  Orange  County. 

Claremont  Craduate  University 
Fonors  Cepeda 

Joe  Cepeda,  illustrator  of  children’s  books 
such  as  Gracias,  the  Thanksgiving  Turkey, 
What  c Truly  Cool 
World,  and  Nappy 
Hair,  was  given  a 
Recognition  of  Merit 
Award  from  Claremont 
Graduate  University’s 
(Calif.)  George  G. 

Stone  Center  for 
Children’s  Books.  The 
award  honors  an  author  or  illustrator  for  a 
single  title  or  a body  of  work.  Any  genre  of 
children’s  or  young  adult  literature  from  any 
period  or  country  is  eligible  for  consideration. 

One  of  Cepeda’s  outstanding  characteris- 
tics as  an  illustrator  is  his  ability  to  jump 
from  subject  to  subject,  culture  to  culture, 
with  ease.  “1  enjoy  people  so  much  that  to  me 
their  smiles,  their  Voices  about  what  to  wear 
and  do,  come  before  the  color  of  their  skin,” 
Cepeda  says.  “I  don’t  stereotype  the  character, 
1 go  back  to  my  etqterience  as  a person.  ” 

Fulbri|^t  Scholars  Meet  at 
filanchester  Community  College 

Manchester  Community  College  (Conn.) 
recently  hosted  its  lllh  annual  Fulbright  Scholars 
panddiscussioa  ^ 

The  scholars  talked 
about  the  economic,  i - 
cultural,  and  sodopo-  (. 
litical  influences  of  the 
US.  and  Mexico.  Guest 
speakers  included 
Ignado  Medina  Nunez 
(pictured)  and  Juan 
Rene  Segura  Ricano. 

Medina  Nunez  is  a visiting  Fulbright 
Scholar  at  Georgia  State  Unhersity  and  a pro- 
fessor of  Spanish  and  Latin  American  studies 
at  the  University  of  Guadalajara,  Mexico. 
Segura  Ricano  is  a visiting  Fulbright  Scholar 
at  the  University  of  Pittsburgh  and  an  assistant 
professor  in  the  School  of  Law  at  the 
University  of  Guanajuato.  Mexico 


Aj^ntinean  Peace  Activist  Speaks 
at  University  of  New  Mexico 

Adolfo  Perez  Esquivel,  who  received  the 
Nobel  Peace  Prize  in  1980  for  his  non-violent 
efforts  to  bring  peace 
and  justice  to  all  peo- 
ple in  I.atin  America, 
was  the  third  of  three 
Nobel  Peace  laureates 
to  speak  in  the 
University  of  New 
Mexico’s  21st-Century 
Speakers  Series.  His 
talk  was  titled  “Human 
Rights  and  Justice  for  All/jubilee  2000.” 

Pdrez  Esquivel  is  a long-time  protester  of 
human  rights  abuses.  In  1972,  escalating  vio- 
lence in  Argentina  moved  him  to  b^n  pub- 
lishing a periodical,  Rtzy  JusUcia.  In  1974,  he 
became  secretary-general  of  the  group 
Servicio  de  Paz  y Justida  en  America  Latina. 
As  civil  strife  increased  in  Argentina,  he 
formed  two  human  rights  organizations.  In 
1977,  the  Argentine  government  imprisoned 
him  for  14  months  for  denouncing  the  govern- 
ment’s vidous  campaign  of  repression. 

Perez  Esquivel  has  a master’s  d^ree  torn 
the  National  School  of  Fine  Arts  in  Buenos  Aires. 

Brew  Study  Finds  Variance  in 
Practice  Habits  of  Physicians 

A study  conducted  by  Charles  R. 
Drew  University  (CaM.)  medical 
students  and  faculty  shows  that 
minority  school-trained  physidans  are  more 
bkely  to  serve  low-income  populations  than 
are  their  counterparts  from  majority  schools. 
A study  abstract  appeared  in  the  January 
2000  issue  of  American  Journal  of 
Investigative  Medicine. 

Compelling  data  had  previously  suggested 
that  minority  physidans  would  be  more  likely 
to  do  so  than  their  non-minority  colleagues. 
But  no  research  to  date  had  estabhshed  the 
practice  habits  of  minority  physidans  trained  at 
minority  versus  majority  medical  institutions. 

The  University,  an  Historically  Black 
University,  is  now  also  a charter  member  of 
Ilispanic-Servlng  Health  Professions  Schools 
(HSHPS).  The  mission-driven  Drew  student 
body  and  faculty  are  committed  to  changing 
the  face  and  health  status  of  disadvantaged 
and  medically  undersen'cd  communities. 


Long  B«acls  Hosts  FOODMEX  2000 
Conference 

^ Long  Beach  City  College 

(Calif.)  Center  for  Internatiot^ 


cr.'.'c.i'iV,.  Trade  Development  (CITD) 
held  its  Inaugural  FOODME.K  20(X)  Conference. 
The  Center  was  created  in  1997  to  provide  free 
iraport/export  technical  assistance,  in-depth 
training  in  international  trade,  valuable  trade 
resources/research,  and  foreign  trade  promo- 
tion to  Orange  and  Los  Angeles  County  compa- 
nies interested  in  expanding  into  international 
markets  or  streamlining  impon  processes. 

The  Long  Beach  City  College  CITD  was 
designated  a California-Mexico  Trade 
Assistance  Center  by  Governor  Gray  Davis.  As 
such,  the  cm)  has  received  additional  fund- 
ing to  support  companies  that  wish  to  ejqrand 
trade  and  commerce  with  Mexico. 

Advanced  Placement  Program 
Benefiting  Texa$*Pan  American 

Carmen  Rinc6n  and  her  brother,  Hugo,  two 
of  11,500  students  at  the  University  of  Texas- 
Pan  American  (UTPA), 
represent  a growing 
trend  of  students 
nationwide  who  are 
getting  a head-start  on 
college  before  graduat- 
ing from  high  school. 

Both  are  University 
Scholars  and  both  took 
Advanced  Placement 
(AP)  classes  in  high  school,  enabling  them  to 
earn  college  credits. 

Thanks  to  AP  tests,  concurrent  eniolimem, 
and  the  UTPA  University  Scholars  program. 
Carmen  and  Hugo  will  receive  their  college 
degrees  eariier  than  the  customary  four  or  five 
years.  The  Scholars  Program,  started  in  1998, 
allows  qualifying  entering  students  the  oppor- 
tunity to  receive  a four-year  tuition  and  fees 
Distinguished  Achievement  Scholarship,  and 
designation  as  a University  Scholar. 

Pew  Charitable  Trusts  Support 
Comprehensive  Study 

The  PC’S 
Charitable 

Trusts,  the  Hispanic  National  Alliance  of 
Evangelical  Ministries,  and  the  Mexican 
American  Cultural  Center  announced  a three- 
year  national  project  that  will  include  the 
largest  and  most  comprehensive  study  ever 
conducted  on  the  impact  of  religion  on  pobtics 
and  chic  engagement  in  the  Laiino  communin 
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Hispanic  Churches  in  American  Public  Life  is 
one  part  of  The  Pew  Trusts'  larger  national  pro- 
ject to  study  the  growing  and  changing  role 
that  religion  plays  in  American  public  life. 

The  Hispanic  Churches  project,  initiated 
by  a S1.3  million  grant  from  Pew,  will  e.vam- 
ine  the  impact  of  latino  Catholic,  mainline 
Protestant,  Pentecostal,  and  new  religious 
communities  on  civic  engagement,  politics, 
education,  business,  social  programs,  and 
community  activism. 

Ruiz  Presents  Americo  Paredes 
Lecture  at  IlexaS'Austin 

Vicki  Ruiz,  professor  of  history  and  chair 
of  the  department  of  Chicana  and  Chicano 
studies  at  Arizona 
State  University,  pre- 
sented the  14th  Annual 
Am^rico  Paredes 
Distinguished  Lecture, 

"Comadres,  Cowgirls, 

Curanderas:  Spanish/ 

Mexican  Women  and 
Their  Border  Journeys, 

1540-1900,”  at  The 
University  ofT&xas  at  Austia 

Ruizi  resean±  interests  include  Chicano  his- 
tory, U&  womens  history,  gender  and  the  U.S.- 
Mexico  boidei;  oral  narratives,  immigration  liis- 
toiy,  labor  studies,  and  westen  history.  Her  exten- 
sive publications  include  the  books  Cannery 
Women,  Cannery  Lives:  Mexican  Women. 
Unionization,  and  the  California  Food- 
Processing  Industry,  1930-1950  (University  of 
New  Mexico  Press,  1987)  and  From  out  of  the 
Shadows:  Mexican  Women  in  Twentieth - 
Century  America  (Qxf»d  University  Press,  1998). 
[Ed.  note:  See  our  May  5, 2000,  issue  far  a review 
of  ftoOT  ott/ </ilbe  A&a&tiK  by  Mark  Saad  Saka. 
Sul  Ross  State  University.]  Ruiz  holds  a bachelors 
degree  from  Florida  Stale  Unirersity  and  a mas- 
terii  and  doctorate  from  Stanford. 


Romo  and  Rosales  Featured  at 
TexaS'San  Antonio  Book-Signing 


D 

m 


The  University  of  Texas-San  Antonio 
hosted  a book-signing  for  two  fac- 
ulty authors,  Harriett  Romo  and 
Rodolfo  Rosales. 


Romok  book,  Reacbif^  Out:  Best  Practices 
for  Educating  Mexican-Origin  Children  and 
Youth,  examines  the  diffrculties  that  Mexican- 
origin  students  encounter.  Describing  why 
some  schools  fail  short  and  others  improve  stu- 
dent outcomes.  Reaching  Out  is  designed  to 


offer  insightful  suggestions  to  teachers  trying  to 
meet  the  needs  of  any  multicultural  classroom. 

The  Illusion  of  Inclusion:  The  Untold 
Political  Story  of  San  Antonio  is  Rosales' 
analysis  of  middle-class  Chicano  activism  in 
the  early  postwar  era,  drawn  from  interviews 
with  key  participants  as  well  as  archival 
sources.  The  book  offers  new  knowledge  of 
the  recent  political  history  of  San  Antonio. 

New  Spanish  Major  at  Salem  State 
Approved 

The  Massachusetts  Board  of 
Higher  Education  approved  a 
major  in  Spanish  leading  to  a 
Bachelor  of  Arts  degree  at  Salem  State 
College,  beginning  in  Fall  2000. 

Qualified  students  may  enroll  in  one  of 
three  concentrations  within  the  major: 
teacher  preparation,  professional  concentra- 
tion (for  those  planning  careers  in  business, 
law,  health  sendees,  and  technical  profes- 
sions), and  a liberal  arts-based  literature  and 
culture  concentration.  Unlike  the  three 
Spanish  majors  currently  offered  within  the 
Massachusetts  public  college  system,  the  new 
major  will  offer  courses  in  the  art  of  transla- 
tion and  interpretation.  It  will  be  the  only 
major  to  prepare  students  for  the  Spanish 
government’s  internationally  recognized 
diploma  in  Spanish  proficiency  (Diploma  de 
Espanol  como  Lengua  Extranjera). 

Cal  State'LA.  Students  Participate 
in  Aguttu  Real 

The  California  State  University-Los  Angeles 
Teatro  Universitario  en  Espanol  presented 
Aguila  Real  by  contem- 
porary Mexican  play- 
wright Hugo  Argiielles, 
at  the  Japan  America 
Theatre.  The  play  is  the 
story  of  Isabel  de 
Moctezuma  (Tecuixpo), 
a major  figure  of  the 
Mexican  conquest. 

Mexican  actress 
Angelica  Aragon  played  Isabel  de  Moctezuma. 
Aragon  has  had  international  success  in  the 
.Mexican  soaps  Mirada  de  Mujer  and 
Canaveral  de  Pasiones.  Roberto  D'Amico, 
actor  and  direaor  of  international  fame,  co- 
directed the  production  and  played  the  part  of 
Heman  Cortes.  Alejandra  Flores,  acU’ess  and 
director,  co-directed  the  play  with  D'Amico. 
Geraa  Sandoval,  artistic  director  of  Danza 
Floricanto/USA  and  award-winning  choreogra- 


pher, created  the  dances  in  the  play.  Cal 
L A.  Teatro  Universitario  en  Espanol  part 
ed  in  both  the  dance  and  the  choral  nun 

Cal  Poly  Library  Photos  Chroni 
Latino  Laborers 

CAL  POLY  Hundreds  of  black 
white  photographs  d 
ing  the  struggles  and  triumphs  of  the  i 
Latino  farm  laborers  in  California's 
Maria  Valley  in  the  late  1960s  were  dont 
California  Polytechnic  State  Universi 
Luis  Obispo's  Kennedy  Library.  Approxi 
60  are  included  in  San  Luis  Obispo  C( 
first  Latino  history  archive. 

The  collection  and  narrative  is  tit 
Decade  of  Farm  Labor  Organizing  : 
Santa  Maria  Valley.” 

United  Farm  Workers  (UFW)  org; 
Manuel  Echavarria,  who,  over  the  court 
decade,  captured  the  working  conditioi 
led  many  Santa  Maria  Valley  farm  worl 
support  or  join  the  UFW,  took  the 
tographs.  The  pictures  vividly  portn 
ongoing  struggle  for  human  dignity  and 
justice,”  said  Echavarria. 

Rutgers  Conference  on  Bispan 
Portuguese  Language  Stupes 

A lecture  series  on 
Future  and  Its  Past:  Hi 
and  Luso-Brazilian  Studies  ai 
Millennium"  culminated  in  a two-day  t 
ence  at  Rutgers  University  (N.J.)  sponsc 
the  department  of  Spanish  and  Porti 
and  the  Latin  American  studies  progran 
The  conference  featured  an  undergr 
workshop,  "Race,  Culture,  and  Survival 
Greater  Caribbean:  A Lesson  for  Us  All,"  a 
tures  by  schdars  in  Spanish  and  Poiti^iuef 
ies  addressing  the  linguistic,  aesthetic,  am 
plinary  boundaries  in  Spanish  and  Port 
language  studies  in  the  new  millennium. 

Santa  Monica  Administrator 
Named!  ACE  Fellow 

John  Gonzalez,  Santa  Monica  College 
dean  of  matriculation  and  special  prograi 
named  a 2000-2001 
American  Council  on 
Educahoa  (ACE)  Fellow. 

The  prestigious 
honor  was  given  to 
only  54  college  and 
university  faculty  and 
administrators  nation- 
wide. 


As  an  ACE  Mow,  Gonzalez  will  work  on  a 
special  project  at  Santa  Monica  College  and  at 
another  community  college  or  university  and 
will  attend  ACE  seminars  on  higher  education 
and  study  issues  confronting  higher  education. 

Gonzalez  started  working  at  Santa  Monica 
as  a counselor  in  1988.  He  has  been  coordi- 
nator of  the  Latino  Center  and  has  held  sever- 
al administrative  posts.  He  has  a bachelor's 
degree  and  doctorate  from  UCLA  and  a mas- 
ter’s from  Mount  St.  Mary’s  Collie. 

Roion  Granted 'Senure  at 
Gettysburg  College 

Alicia  Rol6n  was  granted  tenure  by  the 
Gettysburg  College  (Penn.)  board  of  trustees 
based  on  her  teaching, 
research,  and  gover- 

Spanish  faculty,  Rol6n 
earned  a bachelor’s 
degree  at  the  Institute 
Superior  del  Profesorado  in  Argentina,  a 
master’s  at  Temple  University,  and  a doctorate 
at  the  University  of  Colorado.  Roion  has  taught 
courses  on  Spanish  language  and  literature 
and  on  contemporary  Latin  American  culture. 
She  is  currently  a member  of  the  College’s 
Latin  American  Studies  Committee  and  seiwes 
as  advisor  to  the  Honor  Commission. 

Northern  Essex  Recehes  $25,000 
Grant  from  GPS 

The  UPS  Foundation,  charitable 
t arm  of  United  Parcel  Service,  has 

granted  $25,000  to  Northern  Essex 
Community  College  in  Massachusetts  to 
greatly  expand  its  new  Fast  Track  i 'rogram  for 
Latinos  who  wish  to  earn  certificates  or 
degrees. 

Fast  TVack  was  created  last  year  to  help 
Latino  students  who  need  remedial  work 
before  enrolling  in  classes  at  the  college.  It  i.s 
an  eight-week  intensive  skills  development 
program  for  those  who  are  communicating 
effectively  in  verbal  English  but  need  addi- 
tional skills  in  reading  and  writing.  Training 
is  provided  in  vocabulary,  reading  compre- 
hension, and  writing/grammar. 


Ruiz-Hurte  Succeeds  at  Western 
Nevada  Community  College* 

Carson  City 

Dr.  Aurora  Ruiz-Hurte,  hired  as  director  of 
the  ABE/ESL  program  at  Western  Nevada 
Community  College 
(WNCC) -Carson  City  in 
December,  has  brought 
new  energy  and  spirit 
to  its  adult  programs. 

Ruiz-Hune  wrote  a 
grant  for  child  care  that 
was  promptly  ^piowd 
by  the  State  Department 
of  Education.  She  also 
wrote  two  more  grants  to  coordinate  the 
Comprehensive  Adult  Student  Assessment 
System  and  the  English  Langu^e  Learning  and 
Instruction  system. 

“We  want  to  refer  students  to  higher  edu- 
cation and  give  them  the  skills  to  get  a better 
job,  or  a GED-whaiever  the  next  level  is.  ” said 
Ruiz-Hurte. 

Ruiz-Hurte  has  a bachelor’s  degree  from 
Kean  College,  a master’s  from  Florida 
International  University,  and  a doctorate  from 
the  University  of  the  Dominican  Republic,  in 
cooperation  with  the  state  of  Florida  and  the 
University  of  Puerto  Rico. 

Rios  Speaks  at  Phoenix  College 

An  “Arizona  son"  and  acclaimed 
Ti^'orirv  writer  and  teacher,  Alberto  Rios  dis- 
cussed  “The  Old  Language  of  the 
New  Century"  at  Phoenix  College  as  pan  of 
the  Maricopa  Community  College  District 
Honors  Forum  Lecture  Series. 

Rios  is  a regents'  professor  at  Arizona  State 
University,  where  he  has  taught  for  18  years,  His 
work  has  appeared  in  more  than  150  major 
national  and  intemationaJ  literary  anthologies 
and  in  hundreds  of  individual  publications 
spanning  five  genres;  poetry,  fiction,  non-fic- 
tion, drama,  and  musical  libretto.  He  serves  on 
editorial  boards  of  several  bteraiy  magazines. 

Rios  has  a bachelor’s  degree  and  a ma.s- 
ter’s  from  the  University  of  Arizona. 

Cal  State*L.A.  Acquires  Castano 
Painting 

The  Luckman  Fine  Arts  Complex,  on  the 
campus  of  California  State  Imversity-Los 
Angeles,  recently  acquired  a new  painting  h\ 
renowned  Mexican  artist  Reyna  Castano.  "For 
un  Lenguaje  Universal,'  a mural-scalc.  three- 
panel  painting,  \v,as  created  specifically  for 


the  foyer  of  the 
Luckman  Theatre. 

Clifford  D.  Harper, 
executive  director  of 
the  Complex,  said, 

“The  Luckman  is 
indebted  to  Ms. 

Castano  for  her  signifi- 
cant gift.  It  is  of  partic-  i 

ular  value  to  us  not 
just  for  its  aesthetic  grandeur,  but  also  as  a 
symbol  of  cultural  diversity,  for  which  the 
Luckman  stands," 

Castano  has  participated  in  more  than  30 
group  exhibitions  since  1989,  including  shows 
in  Washington,  D.C.,  Italy,  Israel,  Spain, 
England,  Russia,  Greece,  Kenya,  Croatia,  Cuba, 
Canada.  Mexico,  and  many  other  locations. 

Shippensbui^  Students  Participate 
in  Netscape  Project 

AShippensburg  University  (Penn.)  comput- 
er science  class,  taught  by  Dr.  Carol  Wellington. 


has  been  gaining  experience  with  cutting-edge 
technology  by  contributing  to  the  latest  soft- 
ware from  Netscape  Communications  Corp. 
Richard  H.  Pizzano,  principal  software  devel- 
opment engineer  at  Netscape  and  a 1988 
Shippensburg  University  graduate,  arranged 
the  projert.  “Without  being  thrust  into  it,  they 
can  see  what  a large-scale  engineering  project 
is  like,"  said  Pizzarro,  who  is  the  son  of  a 
Puerto  Rican  immigrant. 

The  opportunity  arose  through  the  emer- 
gence of  the  Open  Source  method  of  software 
engineering.  In  March  1998.  Netscape  publicly 
released  the  source  code  for  its 
Communicator  software  through  Mozilla.org, 
allowing  independent  developers  to  contribute 
addiiion.s  and  modifications  to  the  original 
source  code.  By  allowing  a diverse  group  to 
contribute  to  development,  Netscape  is  ensur- 
ing that  the  software  will  have  wide  appeal 


New  Jersey  City  Hosts  Statewide 
Ehersity  Forum 

New  Jersey  City  University  hosted  “Holding 
Higher  Education  Accountable:  Diversity  in 


Real  Life,”  a statewide  conference  and  forum 
for  New  Jersey’s  higher  education  community. 
The  program  was  presented  by  NJCU,  the  New 
Jersey  R^on  of  the  National  Conference  for 
Community  and  Justice,  and  the  New- Jersey 
Commission  on  Higher  Education.  It  was  co- 
sponsored by  Bloomfield,  Burlington  County, 
and  Saint  Peter’s  Colleges,  Faiileigh  Dickinson 
and  Rutgers  Universities,  the  Association  of 
American  Colleges  and  Universities,  and  the 
New  Jersey  Department  of  Education. 

Pictured  here  (1.  to  r.)  are  Alfred  J.  Cade, 
chair  of  the  New  Jersey  Commission  on 
Higher  Education,  and  Dr.  Carlos  Hernandez, 
president  of  New  Jersey  City  University. 

‘^Deconstructing  the  Oreo”  at 
Purdue'Calumet 

“Deconstructing  the  Oreo:  Latina 
Identity  in  White  America,”  a perfor- 
mance  dealing  with  latina  identity 
and  assimilation  into  white  culture,  was  pre- 
sented in  March  at  Purdue-Calumet  University 
in  Indiana.  Adrienne  Viramontes,  a graduate 
student  in  Purdue-Calumet’s  Department  of 
Communication  and  Creative  Arts  performed. 

Smithsonian  Beard  for  Latino 
Initiatives  Holds  First  Afn^ting 

Smithsonian  Instituuon  secretary 
Lawrence  M.  Small,  speaking  at  the 
first  meeting  of  the  24-member 
Smithsonian  National  Board  for  Latino 
Initiatives,  committed  to  taking  the  Smithsonian 
to  regions  of  the  country  with  large  concentra- 
tions of  Latinos  and  to  increasing  the  represen- 
tation of  Latinos  at  the  institution. 

Composed  of  prominent  Latinos  in  busi- 
ness, entertainment,  media,  and  academia,  the 
board  is  the  first  to  address  Latino  issues 
across  the  entire  spectrum  of  the  Smithsonian. 
With  16  museums  and  galleries,  several  major 
centers  for  scientific  research,  and  extensive 


historical  archives,  the  Smithsonian  is  the 
largest  such  organization  in  the  world. 

Alamo  Community  College  District 
News 

^ ^H|ij||n  Alamo  Community  College 
District  (ACCD)  Executive 
Vice  Chancellor  D EmestA.  Martinez  signed  an 
agreement  with  Dr.  Richard  Jarvis,  chancellor  of 
the  US.  Open  University,  which  will  lead  to  the 
offering  of  postsecondary  and  graduate-level 
programs  on  the  Internet  in  San  Antonio  and 
throughout  South  Texas.  The  University  is  affili- 
ated with  Britainls  Open  University,  which  has 
offered  higher^ducation  on  the  Internet  for  a 
number  of  years.  ACCD  schools  will  provide  the 
first  two  years  of  Internet  courses  and  the  US 
Open  University  will  provide  the  complementary 
upper-division  programs  leading  to  bachelorh 
and  masterls  degrees  in  several  areas. 

The  Central/South  Texas  ENLACE 
Partnership,  consisting  of  the  ACCD  and  four 
other  members,  was  awarded  a $100,000 
planning  grant  from  the  W.K.  Kellogg 
Foundation  to  improve  higher  education 
opportunities  for  Hispanic  youth.  The  grants 
represent  phase  one  of  the  foundation’s  $28,7 
million  ENLACE  (Engaging  Latino 
Communities  for  Education)  initiative. 

Ilpejo  and  Family  Cook  for  Orange 
Coast  College 

In  California,  there  is  an  am2.zing  woman 
cooking  and  baking  for  Orange  Coast  College 
(OCC)  students  and  faculty. 


Dolores  Trejo  (pictured  center),  60,  the 
mother  of  eight  children,  27  grandchildren, 
and  eight  great-grandchildren,  began  as  a 
foodservice  worker  at  Golden  West  College  in 
1982,  joined  OCC’s  staff  in  1984,  and  now  is 
the  head  cook.  Tlrejo,  daughter  Doreen  Garcia 
(r.),  and  daughter-in-law  Theresa  Trejo  (1.) 
combine  their  talents  to  bring  a family  atmos- 
phere to  OCC’s  student  center  cafeteria,  which 
serves  students,  college  employees,  and 
youngsters  from  OCCls  Children’s  Center. 


She  undergoes  dialysis  treatments  tl 
times  a week  and  works  with  a shunt  implai 
in  her  right  arm.  But  that  doesn’t  stop  her  f 
arriving  at  the  collie  at  6 a.m.  each  mon 
'This  is  what  God  wants  me  to  do,”  said  Dole 
“I  try  my  best  because  thatis  the  way  I am.” 

Concordia  University  South  CenI 
Offers  Bilingual  Education 

Concordia  University  Wiscoi 
has  opened  an  adult  educa 
center  on  Mihvaukeels  south 
to  provide  opportunities  to  Hispanic  i 
dents.  Although  all  classes  are  taugh 
English,  the  staff  is  bilingual. 

Concordia  University  South  Center  is 
first  school  of  its  kind  in  Wisconsin  to  e 
bachelor’s  degrees.  At  present,  mostly  btisi 
courses  are  offered.  As  enrollment  and  cl 
room  demand  increase,  the  Center  will  pro 
accelerated  degree  programs  in  manager 
and  communication,  criminal  justice  a^ 
tration,  liberal  arts,  and  health  care  admini 
tion,  as  well  as  medical  assistant  certificatic 
Concordia  also  offers  English  as  a Set 
Language  courses  at  the  unheisity  level,  avail 
to  lx>th  students  and  non-students.  Many  1 
OEganizations  provide  literacy-based  ESL  da 
but  Concordia  offers  profidency-based  coi 
in  reading,  writing,  and  conversation,  alia 
residents  to  achieve  greater  language  fluency. 

Cisneros  Receives  Media  Award 

The  International  Advertising  Assodai 
Florida  Chapter  presented  its  first-ever  1 
America  Media 
Achievement  Award  to 
Gustavo  A.  Cisneros. 

Citing  Cisneros’ 
leadership,  weU-recog- 
nized  business  exper- 
tise, dedication,  and 
philanthropy,  an  asso- 
ciation spokesperson 
said  that  Latin  America 
as  a region  has  gained  recognition 
respect  as  an  important  aspect  of  the  v 
market.  The  Cisneros  Group  of  Companie 
organization  with  substantial  operatior 
Latin  America,  Europe,  and  the  United  St 
has  annual  revenues  exceeding  $3.5  billic 
Cisneros  is  on  the  board  of  directo: 
many  of  the  world’s  most  prestigious  ed 
tional  institutions.  Among  them:  Rockefi 
Georgetown,  Harvard,  and  Johns  Hop 
Universities,  and  the  Wharton  School. 


Sanchez  Featured  in  San  Francisco 
Millenniuia  Series 

Author  Thomas  Sanchez  recently  concluded 
the  Unhersity  of  San  Francisco  (Calif.)  Gleeson 
Library  Associates 
(GLA)  millennium 
series  at  its  spring 
meeting  with  a discus- 
sion of  his  new  novel, 

Day  of  the  Bees  (pub- 
lished by  Alfred  A. 

KnopO- Joining  Sandiez 
in  conversation  was 
GLA  Fellow  Fr.  Alberto 
Huerta,  University  of  San  Francisco  associate 
professor  of  modem  and  classical  languages. 
The  event  was  titled  “Eros,  Destiny,  and  Danger 
in  the  New  Millennium.” 

Sanchez’s  first  novel,  Rabbit  Boss  ( 1973),  a 
generational  work  of  the  Washo  Tribe  of 
Northern  California,  was  cited  as  one  of  last 
century's  pivotal  fiction  works  by  the  San 
Francisco  Chronicle. 


PliBLieATIONS 


The  White  Scourge:  Mexicans, 
Blacks,  and  Poor  Whites  in  texas 
Cotton  Culture 

By  Neil  Foley 


The  rigid  boundaries 
of  black-white  relations 
fail  to  account  for 
groups,  like  Mexicans, 
located  somewhere  in 
the  “ethnoracial”  bor- 
derlands between  white- 
ness and  blackness.  Neil 
Foley  examines  race  relations  in  central  Texas, 
exploring  how  Mexicans,  Blacks,  and  poor 
whites  negotiated  and  manipulated  the  racial 
space  in  this  borderlands  province  between 
the  South,  the  West,  and  Mexico. 


1999.  341  pgs.  ISBN  0-520-20724-6.  $17.95 
paper.  University  of  California  Press.  (800) 
822-6657. 

Pirate  Novels:  Fictions  of  Nation 
Building  in  Spanish  America 

By  Nina  Gcrassi-Navarro 


The  author  examines 
an  overlooked  genre  to 
reveal  how  history  and 
fiction  blend  to  address 
important  issues  of 
nation  building  in  19th- 
century  Spanish  America. 

In  the  figure  of  die  prate, 
bold  and  heroic  to  some, 
cruel  and  criminal  to  others,  she  finds  an  almost 
ideal  character  that  came  to  embody  the  sprit  of 
emerging  nationhood  and  its  attendant  violence 

1999.  262  pgs.  ISBN  0-8223-2393-1.  $17.95 
paper.  Duke  University  Press.  (888)  651-0122. 

The  Farming  of  Bones 

By  Edwidge  Danticat 

In  the  Dominican 
Republic  in  1937, 

AmabeUe,  a young  Haitian 
woman  orphaned  at  the 
age  of  eight,  is  a faithful 
servant  to  the  young  wife 
of  an  army  colonel.  She 
longs  to  become  the  wife 
of  ^bastien,  an  itinerant 
sugarcane  cutter,  and  to  return  with  him  to 
Haiti.  Instead,  nationalist  madness  erupts, 
and  terror  engulfs  them. 

1999. 520  pgs.  ISBN  0-14-028049-9.  $12.95 
paper.  Penguin  Books.  (800)  788-6262. 

To  Defend  Our  Water  with  the 
Blood  of  Our  Veins:  The  Struggle 
for  Resources  in  Colonial  Puebla 

By  Sonya  Lipsett-Rivera 


Wliat  happened  when 
native  peoples  and  Spanish 
landowners  in  18th-century 
Mexico  competed  for 
increasingly  scarce  water? 

In  a book  dial  studies  the 
interplay  between  the  envi- 
ronment and  colonial  insti- 
tutions, the  author  examines  the  exercise  of 
power  by  eUtes  in  colonial  Puebla  and  how  it 
brought  ruin  on  Indian  communides  by  denying 
them  access  to  the  water  they  needed  to  survive. 

1999.  224  pgs.  ISBN  0-8263-20.34-1,  ,549.95 
cloth.  University  of  New  Mexico  Press.  (800) 
249-7^,r 


La  Musica  de  los  Viejitos:  Hispauo 
Folk  Music  of  the  Rfo  Grande  del 
Norte 

By  Jack  Loeffler,  with  Katherine  Loefflei 
and  Enrique  R.  Lamadrid 

A blend  of  religious  s • 

and  secular  music  from 
16th-century  Spain, 

Mexican-influenced  folk 
tunes,  and  melodies 
indigenous  to  the  life  of 
the  region,  the  music  oov-  . 

ered  here  includes 

romances,  "trovos,”  “ 

“cuandos”  and  ‘dedmas,"  “inditas,"  corridos, 
candones,  ceremonial  and  rdigious  music,  and 
dance  music  Each  song  tqtpears  in  both  Spanish 
and  English.  A companioa  set  of  compaa  discs 
is  also  available.  Photography  by  Jack  Parsons. 

1999.  223  pgs.  ISBN  0-8263-1884-5.  $19.95 
paper.  (3-CD  set.  ISBN  0-82^2167-4.  $45XX1) 
University  of  New  Mexico  Press.  (800) 

Democracy  in  Mexico:  Peasant 
Rebellion  and  Political  Reform 

By  Dan  La  Botz 

This  book  attempts  to 
put  the  Chiapas  Rebellion 
in  the  larger  context  of 
Mexican  history  and  sod* 
ety,The  focus  is  on  Mexico^ 
struggle  for  democracy-not 
only  free  and  fair  elections, 
but  human  rights,  civil 
rights,  and  the  rights  of  wwkers  as  wdl 

1995.  274  pgs.  ISBN  0-8%08-5(r-4.  Sruo 
paper.  South  End  Press  (800)  533-8478, 

Hear  My  'festimonyrMarifTferesa 
Tula,  Human  Ri^ts  Activist  of  El 
SaK'^or 

Lynn  Stephen,  ed.  and  trans 

There  are  thousruds  of  , 
women  in  El  Salvador  with  of  Mjiiliia 
linle  formal  education,  no 
political  experience,  and  # 
extraordinarily  difficult  lives 
who  have  participated  in  a 
wide  range  of  struggles.  This  1 , 
book  documents  the  hfe  of 
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one  such  woman,  Macia  Teresa  Tula,  a work- 
ing-class housewife  wno  became  an  interaa- 
tionally  known  human  rights  organizer. 

1994. 240  pgs.  ISBN  0-89608-484-1.  SHOO 
paper.  South  End  Press.  (800)  533-8478. 

The  PoUdcaJ  Calypso:  True 
Opposition  in  Trinidad  and  Tobago, 
1962-1987 

By  Louis  Regis 


Calypso,  a tradition- 
al form  of  music  in  the 
Caribbean,  began  in 
Trinidad  and  Tobago  as 
a subtle  protest  against 
British  rule  Louis  Regis 
examines  the  evolution 
of  the  political  calypso 
from  1962  to  1987,  the  period  of 
Trinidad/Tobago's  independence  from  Britain, 
and  presents  the  text  of  lyrics  from  this  popu- 
lar folk-urban  musical  form. 

1998.  320  pgs.  ISBN  0-8130-15804.  $49.95 
doth.  University  Press  of  Florida.  (800)  226-3821 

Curriculum,  Culture,  and  Art 
Education:  tomparative 
Perspectives 

Kerry  Freedman  and  Fernando 
Hernandez,  eds. 


Consisting  of  interna- 
tional case  studies  of  art 
education  by  scholars  in 
different  countries,  this 
book  analyzes  the  transla- 
tion of  cultural  knowledge 
through  curriculum  policy 
and  practice.  Each  chapter 
focuses  on  historical  and  cultural  influences  on 
educaiional  ideas  that  have  crossed  national 
borders  and  been  transformed  in  the  process. 

1993.  225  pgs.  ISBN  0-79M-3774-4.  S18.95 
paper.  SUNY  Press.  (800)  666-2211. 

A Season  in  the  Sun 

By  Roger  Kahn 


tence.  The  result  is  this 
book,  in  which  Kahn 
rqwrts  on  a small  college 
team’s  successes  and 
hopes,  a young  New 
England  ball  dub,  a falling 
major  league  franchise, 
and  a group  of  heroes  on 
the  national  stage 

2000. 191  pgs.  ISBN  0-8032-7793-8.  $12.95 
paper.  Bison  ^oks.  (800)  755-1105. 

Baseball  and  Other  Matters  in  1941 

By  Robert  W.  Creamer 

Robert  Creamer  said 
he  would  bridle  whenever 
he  saw  current  movies 
about  the  1930s  and 
1940s  that  stress  snap- 
brimmed  fedoras  and 
shiny  old  automobiles,  as 
if  those  summed  up  the 
period.  Creamer  wrote  this  book  to  e;q)lain  to 
Ms  children  and  their  contemporaries  what 
1941  fdt  like  to  him.  “It  is  not  a comprehen- 
sive account,"  writes  Creamer.  “It  is  merely  an 
attempt  to  tell  them  how  1 felt,  to  talk  a little 
baseball,  to  explain  some  heroes,  and  to 
puncture  a few  myths,  although  myths  are 
puncture-proof  and  never  die." 

2000.  330  pgs.  ISBN  0-8032-6406-2.  $17.95 
paper.  Bison  Books.  (800)  755-1105. 

Harv'esting  Coffee,  Bai^ning 
H^es:  Rural  Labor  Mm4iets  in 
Colombia,  1979-1990 

By  Sutti  Ortiz 

Offering  an  insightful  hahv^ng 
scrutiny  of  rural  market  babgwning 
behavior  and  a convinciiig 
explanation  of  why  farm- 
as  fail  sometimes  to  man- 
age their  laborers  in  ways 
predicted  by  market  mod- 
els. this  book  shows  how 
power  imbalances  and  sodal  conditions  can 
iiripair  the  ability  of  laboras  to  attain  a fair  tnar- 
ket  contract  during  lax  labor  market  periods. 
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A Season  in 
the  Sun 
Roger  Kahn 


In  1976,  Roger  Kahn  spent  an  entire  baseball 
season,  from  spring  training  throng  the  World 
Series,  with  players  of  erery  stripe  and  compe- 


1999.  265  pgs.  ISBN  0-472-11018-7.  $49.40 
cloth.  L'niversitv  of  Michigan  Press.  (734) 
"644392. 


The  Identity  of  Liberation  in  Latii 
American  lliought:  Latin  America 
Bistoricism  and  the 
Phenomenology  of  Leopoldo  Zea 

By  Mario  Saenz 

TMs  is  a book  about  a 
period  of  world  history  in 
which  Latin  American 
philosophers  reflected 
and  developed  many  of 
the  most  important  philo- 
sopMcal  ideas  of  the  cen- 
tury. Those  reflections 
and  developments  pertained  to  sodoecono 
ic  class  analysis,  and  philosopMes  of  cultu 
identity. 

1999.  372  pgs.  ISBN  0-7391-0019-X.  $55 
cloth.  Lexington  Books.  (800)  462-6420. 

Powei^  Patronage,  and  Political 
Violence:  State  BuUding  on  a 
Brazilian  Frontier,  1822-1889 

By  Judy  Bieber 

Judy  Bieber  explores 
the  relationship  between 
state  centralization  and 
municipal  politics  in 
Minas  Gerais,  Brazil,  dur- 
ing the  Imperial  Period, 

1822-89.  She  charts  the 
19th-century  origins  of 
"coronelismo,”  a form  of  machine  politics  1 
linked  rural  power  and  patronage  at 
municipal  level  to  stale  and  federal  polil 
Her  research  provides  a key  to  explain 
Brazil's  ability  to  maintain  territorial ; 
political  cohesion  within  the  framework  1 
comstitutional  monarchy  instead  of  fragm 
ing  violently,  as  did  many  Spanish  republic 

1999.  253  pgs.  ISBN  0-8052-1297-6.  $4 
cloth.  University  of  Nebraska  Press.  (8 
■'55-1105. 


Many  publications  featured  in  t 
section  are  available  tbrot 
amazon.com. 


The  following  video  recordings  are  avail- 
able &om: 


FILMS  PORIKE  HUMANTTIES  & SCIENCES 
P.O.  Box  2053 

Princeton,  08543-2053 
(800)  257-5126 

The  Spanish'Ainmcan  War:  A 
Conflict  in  Progress 

This  program  examines 
the  conduct  of  the  war, 
from  Theodore  Roosevelt’s 
Roughridcrs  to  the  defeatist 
attitude  of  Spanish  com- 
mander Admiral  Cervetas, 
to  Cuban  General  Gomez 
and  his  decision  to  side 
V he  Americans. 

(52  min,  color)  Item  #FFH  8335 

Augusto  Roa  Bastos’  Life  and 
literature:  The  Gate  of  Dreams 

Augusto  Roa  Bastos  is 
consid^  one  of  the  great- 
est writers  in  the  Spanish 
language.  Providing  insights 
into  both  the  writer's  per- 
sonal life  and  the  history 
and  culture  of  Paraguay,  this 
powerful  narrative  unweaves 
the  complex  forces  that 
shaped  Roa  Bastos'  life  and  literature. 

(Spanish  with  English  subtitles.  88  min., 
color)  Item  #FFH  10017 

Picasso  and  His  lime 

This  beautifully  pho- 
tographed program  follows 
the  development  of  this 
protean  genius  through  the 
pink  and  blue  periods,  sur- 
realism, cubism,  sculpture, 
and  ceramics-a  unique 
artist  who  excelled  in  all 
styles  and  all  media  and 
remained,  regardless  of  where  he  was, 
Spanish  to  the  core. 

(.54  min.,  color)  Item  #FFJi 


La  Muerte  de  Pancho  Villa 

Covering  many  of  the 
events  of  the  Mexican 
Revolution,  this  program 
focuses  on  Pancho  Villa-on 
his  career,  his  political 
objectives,  the  reasons  for 
his  successes,  the  loyalty  he 
inspired,  and  on  those 
whose  powur  he  threatened, 
and  at  whose  hands  he  died. 

(Spanish,  60  min,  color)  Item  #FFK  230" 
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MSOD2000 

May  28-31 

The  22nd  annual  International  Conference 
on  Teaching  and  Leadership  Excellence,  pre- 
sented by  the  National  Institute  for  Staff  and 
Organizational  Development  (NISOD)  and 
the  Community  College  Leadership  Program 
(CCLP)  at  The  University  of  Texas  at  Austin. 
Features  internationally  renowned  spealters 
with  reputations  for  the  best  thinking  in  the 
fields  of  teaching  and  leading,  plus  more  than 
200  breakout  sessions.  In  Austin,  at  the  Austin 
Convention  Center. 

Contact:  John  Roueche  and  Suannc 
Roueche,  (512  ) 471-7545. 

National  Multicultural  Institute 
15th  Annual  National  Conference 

June  1-4 

The  15th  annual  national  conference 
theme  is  "Making  Choices  as  a Diverse 
Society:  Taking  Responsibility  for  a Promising 
Future."  At  the  Hyatt  Regency  Washington  on 
Capitol  Hill  in  ’S'ashington,  D.C. 

Contact;  (202  ) 483-0700,  ext.  22"';  e-mail. 
nmci(®nmci.org;  website,  wvvw.nmci.org 

National  Conference  for  College 
Women  Student  Leaders 

June  1-3 

The  Mission  of  ilie  National  Conference  for 
College  \Somen  Student  Leaders  is  to  affirm 
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women  as  today's  campus  leaders;  expand 
their  command  of  critical  issues,  using  the 
resources  of  the  nation's  capital;  and  inspire 
them  to  realize  their  potential  as  tomorrow's 
global  citizens  and  l^ers.  Theme:  “Women 
Leading;  Today  and  Tomorrow."  Sponsored  b\ 

N.A'WE,  Advancing  Women  in  Higher  Education. 

In  Washington.  D.C. 

Contact;  (202)  659-9330;  website, 
www.nawe.org/conferences/nccwsl.html. 

NCORE  2000 

June  1-5 

L3th  Annual  National  Conference  on  Race 
& Ethnicity  in  American  Higher  Education. 
Sponsored  by  The  Southwest  Center  for 
Human  Relations  Studies,  Public  and 
Community  Services  Division.  College  of 
Continuing  Education.  The  University  of 
Oklahoma.  Among  the  keynoters  is  Edward 
James  Olmos.  In  Santa  Fe,  N.M. 

Comaa:  website,  www.occe.ou.edu/  NCORE. 

Association  of  Educational 
Publishers  Conference  2000 

June  7-9 

"Trends  & Transitions;  A Meeting  of  the 
Minds"  promises  to  “help  you  understand  the 
issues  our  industry  faces,  discover  new  ideas 
to  let  you  work  more  efficiently  and  produc- 
tively, and  network  with  major  industry  pro- 
fessionals.” At  the  Capital  Hilton  in 
Washington,  D.C. 

Contact:  (856  ) 256-4610;  e-mail,  mail- 
box@edpress.org;  website,  www.edpress.org. 

AAHE  Assessment  Conference 

June  14-18 

The  American  Association  for  Higher 
Educations  15th  annual  conference  on  assess- 
ment asks,  “Rising  Expectations:  Can 
Assessment  Deliver?"  In  Charlotte.  N.C. 

Contact;  (202)  203-6440;  website. 

WWW, aahe.org. 

Prentice  Hall  Faculty  Development 
Symposium 

June  15-16 

Siudent  Achievement.  Helping  All 
Students  ,Ma.\imizc  Learmng  Options."  At  the 
Oxford  Hotel  in  Denver 

BEST  COPY  AVAILABLE 


Contatt  Barbara  Rosoibei^  (201 ) Sb-'^52; 
e-mail,  bajbara_rosenberg@prenhall.com. 

Latin  American  Educational 
Foundation  Golf  Tournament 

June  21 

The  Latin  American  Educational 
Foundation  hosts  its  annual  Golf  Tournament. 
In  Sedalla,  Colo. 

Contact:  (303)  446-0541. 

University  of  Hawaii  Curriculum 
Workshop 

June  21-30 

The  Center  for  International  Business 
Education  and  Research  at  the  University  of 
Hawaii-Manoa  presents  “The  Development  of 
Intercultural  Coursework  at  Colleges  and 
Universities."  At  U of  H-M  in  Honolulu. 

Contact;  Jayna  Reynon,  (808)  956-3256; 
e-mail,  jayna@cba.hawaii.edu. 

American  Association  of  University 
Administrators  Annual  Assembly 

June  22-25 

“A  Discussion  of  Major  Issues  in  Higher 
Education.”  At  George  Washington  University 
Inn,  Washington,  DC. 

Contact:  (972  ) 248-3957;  e-mail.  info@ 
aUianceedu.org. 

IVAWE — Women  Leaders  Institute 

June  24-28 

“Institute  for  Emerging  Women  Leaders  in 
Higher  Education."  At  University  of  Maryland 
Inn  and  Conference  Center  in  College  Park.  Md. 

Contact:  (202)  659-9330;  website. 
www.nawe.org. 

Books  in  Spanish  for  Young 
Readers:  Summer  Workshops  2000 

June  26-28,  July  10-12,  and  July  31-August  2 

Dr.  Isabel  Schon,  director  of  the  Center  for 
the  Study  of  Books  in  Spanish  for  Children 
and  .Adolescents  at  CSU-San  Marcos, 
announces  three  three-day  summer  work- 
shops; “Books  and  Reading  Strategies  for 
English  Language  Learners  in  Grades  K-8," 
“Current  Issues:  Boo.ks  in  Spanish  for  Young 
Readers."  and  “Literature  in  Spanish  for 


Children  and  Adolescents/La  Literature  en 
Espanol  Dirigida  a los  Lectures  Infantiies  y 
Juveniles  ' (the  latter  conducted  in  Spanish). 

Contact:  e-mail.  ischon@mailhostl. 
csusm.edu. 

Nstional  Council  of  La  Raza  2000 
Annual  Conference 

July  1-5 

.NCLR’s  annual  conference  provides  a 
forum  for  information  exchange  and  experi- 
ence-sharing on  current  issues  important  to 
the  Hispanic  community,  and  training  and 
professional  development  in  programs  relat- 
ed to  nonprofit  management  and  advocacy; 
provides  multiple,  diverse  networking  oppor- 
tunities; and  more.  In  San  Diego,  Calif. 

Contact:  (800)  3H-.NCLR;  website. 
www.nclr.org. 

“Teaching  auouv.  Latin  America: 
Focus  on  the  Caribbean.” 

July  10-14 

International  Studies  Summer  Institute 
presented  by  the  Yale  University  Center  for 
International  and  Area  Studies. 

Contact;  (203)  432-3410;  e-mail. 
pier.resource@quickmail.yale.edu;  website. 
www.yale.edu/pieris. 

“Understanding  Global  Issues: 
Women,  Health,  and  Development” 

July  10-20 

International  Studies  Summer  Institute 
presented  by  the  Yale  University  Center  for 
International  and  Area  Studies. 

Contact:  (203)  432-3410;  e-mail, 
pier.resource@quickmail.yale.edu:  website, 
www.yale.edu/pieris. 

2000  Summer  Institute  for 
Intercultural  Communication 

July  12-14. 17-21, 24-28 

.Now  in  its  24th  year.  The  Intercultural 
Communication  Institute  is  again  offering  a 
range  of  woricshops  and  seminars  designed  to 
meet  the  needs  of  professionals  in  the  areas  of 
intercultural  and  multicultural  education, 
training,  business,  counseling,  and  consulting. 

Contact:  (50.3)  29^-4622;  e-mail  ici@inter- 
cultural.org;  website,  www.intercultural.org. 


20th  International  Conference  oi 
Critical  Thinking  and  Educations 
Reform 

July  22-25 

For  its  20th  International  Conferen 
Sonoma  State  University  presents  “Teach 
Students  to  Think  Deeply  Within  and  Aa 
the  Disciplines."  At  SSU  in  Rohnert  Park,C: 

Contact;  (800  ) 833-3645  or  (707)  8 
9100;  e-mail  ccct@criticalthinking.org;  w 
site,  www.criticalthinking.org. 

Kiva’s  Mexico  2000  Education  Tot 

September  19-20,  Guadalajara 

September  22-23,  Mexico  City 

September  25-26,  Monterrey 

Kiva  Expeditions,  Inc.,  is  coramitte* 
building  partnerships  through  key  introc 
tions  among  international  exhibitors,  Mex 
schools  representatives,  and  local  busii 
leaders.  This  year's  tour,  “Building  Partners 
in  Mexico,"  will  focus  on  student  recruitr 
through  public  fairs  and  school  visits. 

Contact;  Annette  Wright,  (303)  770-3i 
e-mail,  kivaexpo@mindspring.com. 

Hispanic  Women’s  Corporation 
!$th  Annual  Conference 

October  5-6 

The  15th  Annual  Hispanic  Worn 
Conference,  presented  by  the  Hisp: 
Women's  Corporation.  At  the  Phoenix  ( 
Plaza  in  Phoenix,  Anz. 

Contact:  (888)  388-4HWC  or  (602) 
'7995;  e-mail,  hwc@inetmail.att.net. 

AAC&U’s  3rd  Bi-Annual  Diversity 
and  Learning  Conference 

October  26-29 

“Diversity  and  Learning:  Ider 
Community,  and  Intellectual  Developmei 
designed  both  for  working  teams  of  fa 
and  adrainisurators  and  for  individuaLs  i 
ested  in  improving  classroom  teacl 
changing  their  curriculum,  fostering  sysl 
change  in  their  institutions,  and  inve 
more  in  local  and  global  communities.  / 
Westin  William  Penn  Hotel  in  Pittsburgh. 

Contact;  (202  ) 387-3760;  e-mail,  r 
ings@aacu.nw.dc.us;  website,  www.a 
edu.org/Meetings/divieamOO.hlml. 
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By  John  Wegner 

Bless  Me,  Ultima,  by  Rudolfo  Anaya.  262  pages.  New  York: 
Warner  Books,  1994.  ISBN  0-446-60025-i  S5.99  soft  cover. 

Rudolfo  Anaya’s  most  famous  novel.  Bless  Me,  iltiim  (1972),  is  a 
classic  in  American  literature.  A novel  that  teaches  well  in  both  high 
school  and  college,  it  tells  of  Antonio  Marez,  a six-year-old  Chicano  boy 
living  in  New  Mexico,  and  of  the  tumultuous  year  when  Ultima,  a woman 
old  and  wise,  moves  in  with  his  family.  The  plot  is  exciting,  and  Anaya’s 
magical  realism  and  eloquent  prose  make  the  novel  very  readable. 

The  novel  traces  Ultimas  influence  on  Antonio  as  she  teaches  him 
about  his  heritage  and  how  to  overcome  the  conflicts  around  him.  In 
addition  to  seeing  two  men  killed,  .Antonio  sees  Ultima  accused  of 
witchcraft  and  witnesses  her  amazing  power  in  tlie  face  of 
evil.  Her  magical  cures  with  herbs  and  potions  challenge 
beliefs  instilled  in  him  by  his  parents. 

.As  a young  man,  .Antonio  is  tom  by  his  parents’  con- 
flicting dreams  for  him.  His  mother,  the  daughter  of  a 
farmer,  believes  that  the  blood  of  her  ancestors  will  pre- 
vail and  that  Antonio  will  become  a priest  of  los  pasturas. 

The  father  hopes  his  son  will  choose  life  on  the  Bano  and 
become  a vaquero,  as  the  father  was  before  marriage.  This 
conflict  between  his  mother's  people  of  the  moon  and  his 
father's  people  of  the  sun  establishes  one  of  the  essential 
themes  of  Anaya's  work,  and  Antonio’s  coming  of  age  uan- 
scends  cultural  designations.  His  fear  of  school,  his  strug- 
gle to  fit  in  with  his  classmates,  even  his  first  communion  and  ques- 
tions about  (iod's  presence  in  the  world  establish  Anaya's  novel  as  one 
about  growing  up. 

However,  Bless  Me.  Ultima  is  fundamentally  a novel  that  privileges 
Chicano  heritage,  culture,  and  art.  Ultima  is  a curandera  whose  pres- 
ence helps  Antonio  establish  his  own  dream  for  himself.  She  arrives 
with  an  owl  who  acts  as  Antonio's  proleaor.  This  owl,  oven  symbol  of 
Ultima's  magic,  is  her  “spirit." 

"It  had  come  with  Ultima,  and  as  men  brought  evil  to  our  hills,  the 
owl  had  hovered  over  us,  protecting  us.  It  had  guided  [Antonio]  home 
from  Lupito's  death,  it  had  blinded  Tenerio  the  night  he  came  to  hurt 
Ultima,  the  owl  had  driven  away  the  howling  animals  the  night  we 
cured  ray  uncle,  and  it  had  been  there  when  the  misery  of  the  Tellez 
family  was  removed."  Antonio’s  connection  to  Ultima  is  strong.  She 
delivered  him.  but  more  important  is  her  ability  to  open  Antonio's  eyes 
to  his  cultural  heritage. 

Anaya's  novel  begins  with  Antonio’s  first-person  reminiscence  that 
"Ultima  came  to  stay  with  us  the  summer  1 was  almost  seven.  When 
she  came  the  beauty  of  the  llano  unfolded  before  my  eyes,  and  the  gur- 
gling of  the  waters  of  the  river  sang  to  the  hum  of  the  turning 
earth. . .She  took  my  hand,  and  the  silent,  magic  powers  she  possessed 


made  beauty  from  the  raw,  sun-baked  llano,  the  green  river  valley, 
the  blue  bowl  which  was  the  white  sun’s  home."  Ultima’s  magic  ct 
ters  the  dogma  of  the  Catholic  Church.  Antonio’s  discovery  of 
pagan  past  of  his  people  provides  a mythic  legacy  as  important  as 
Catholicism  of  his  mother,  and  Ultima’s  presence  opens  his  eyes  to 
world  around  him.  The  lessons  she  teaches  Antonio  allow  him  to  t 
ize  that  his  parents  will  not  decide  his  future.  Instead,  he  understa 
that  he  will  “have  to  build  [his]  own  dream  out  of  those  things 
were  so  much  a part  of  [his]  childhood.” 

Anaya’s  novel  is  a joy  to  teach  because  the  students  almost  alv 
enjoy  reading  it.  Deceptively  simple,  students  will  easily  recogi 
Antonio’s  struggle  to  grow  up.  Further  examination  of  the  novel,  thoi 
reveals  a complexity  worthy  of  in-depth  analysis.  Students  will  n 
help  understanding  the  novel’s  magic  realist  tendencies,  and  many 
dents  will  need  a quick  lesson  in  Chicano  cultural  symh 
La  Virgen  de  Guadalupe,  the  Black  Eagle,  Aztldn,  the  s: 
of  la  Uorona,  and  even  la  huelga  (the  Delano  Farm  Woi 
Strike  beginning  in  1965)  are  important  figures  within 
symbolism  of  the  novel.  The  racial  conflict  betwi 
Chicanos  and  .Anglos  in  town  is  a subtle  but  fertile  are; 
discussion.  Antonio’s  brothers  have  been  drafted  in  the  \ 
and  his  father  believes  "that  the  town  steals  our  Ji 
dom'.'l'ae  power  structure  of  the  town  is  not  ove 
oppressive,  but  Anaya  includes  enough  images  that  al 
the  reader  to  see  that  the  conflict  between  an  unjust  f 
emment  and  the  Chicanos  from  across  the  river  is  real 
Award-winning  novelist  Rudolfo  Anaya  is  Profes 
Emeritus  of  English  at  the  University  of  New  Mexico  and 
Grandfather  of  Chicano  literature.  .Along  with  the  other  books  in 
New  Mexico  Trilogy  {Heart  ofAztldn  and  Tortuga),  Ultima  explores 
Chicanos’  sense  of  mixed  heritage  and  cultural  exile  from  their  ant 
tors’  land.  In  each  of  the  Trilogy  novels,  the  life  and  growth  of  Ana 
characters  seem  directly  related  to  re-connectit^  with  their  Chia 
heritage,  an  often  painful  journey,  physically  and  psychologica 
Alburquerque  [sic]  ( 1992),  winner  of  the  PEN  Center  West  Award 
Fiction,  explores  how  language  and  its  appropriation  contribute  to 
people's  sense  of  seif.  Zia  Summe  (1995).  Grande  Fall  (1996),  t 
.Shaman  Winter  (1999)  weave  magic  realism  with  the  convenlicm 
murder  mystery.  The  Farilitos  of  Cbristinas{V)%)  mA Maya's 
Children  (1996)  are  children’s  books,  seamless  and  colorfully 
illustrated  re-tellings  of  age  old  Chicano  myths. 

Anaya’s  ability  to  create  and  re-create  stories  that 
cross  cultural  boundaries  malces  him  an  author  of 
universal  importance  and  appeal. 

John  Wegner  teaches  in  the  English 
department  at  Angelo  State  Universit}\  San 
.Angelo.  Texas. 


If  inicrcstcd  in  suhtnilting  a hook  review, please  e-mail  tis  ai  oialook@aol.com  for  Book  Reviewers'  Cuidclities. 


BEST  COPY  A\/Aii  API  c 
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HNGSBOROUGH 


COMMUNITY  COLLEGE 


THE  CITY  UNIVERSITY  OF  NEW  YORK 

Kingsborou^  is  a compre^3ish«  twoyear  commiruty  col]^  d The  Gty  University  d New  York  Its 
beautihil  71>acTe  campus  is  lootea  In  Manhattan  Beach -2Snimutes  from  SlanhatuaTSe  College  is  seeking 
Quallfled  candidates  for  the  loUiwtng  anticipated  position  vacancies  ior  Fall  2000  or  Spring  21XiUub)ect  to 
rouncui  ability: 

ART 

Ambuii  PBORSUt  in  the  Department  d Alt  in  the  area  d Ceramics  - to  teach  undergraduate  courses  in 
functional  and  scdptural  ceramics.  Studio  managonent  stills  and  knowledge  d bc<h  hl^  and  low  Grlitg  range 
essenM(Jemire  Track  PcKition)  (FaC2000/Sp^2000  (^#FY*571) 

Quaiificattons:  Master  d Fine  Arts  with  prdesslocal  worit  ezhibitioa  record  in  reputable  galleries  required. 

Pricr  coUege^evd  teaching  experience  B also  required 

BEHAVIORAL  SCIENCES  AND  HUMAN  SERVICES 

Amiiait  PiOfUiOi  In  Oepaitmect  o(  Bdiavioral  So«^  and  Human  Services  in  the  area  of  Sodolom- 
to  teach  full  range  ol  undergraduate  counes  tn  Sociology  (Tenure  Track  Position)  (Jail  200Q/Sprtng  2wl) 

OualiticatiORi  Doctorate  required,  prior  coQ^e4evel  teaching  expeience  and  evidence  d schoUrty  activity. 
Assflkir  FlMOt  In  Department  d Behavioral  Sdeocts  and  Human  Stfvices  In  Eariy  Qiildhood 
Education -m  leach  full  range  dEarty  Childhood  Education  undergraduate  courses.  (Tenure  Tr^Posltioc) 
faa2000fSprtag200O  (PVN#FY-$73) 

QuallOcations:  Doctorate  la  Early  Childhood.  Qementar)*  Education  or  Special  Education  required: 
supovisory  operierKe  in  an  Early  Childhood  setting  operience  working  with  pre-schod  aged  children. 
Evidence  d setdarV  aofvity^ 

BUSINESS 

Ambuxi  l*■D^M^01  In  BiBinas  Adn^nlstrxkn  and  Computer  AppUcatiunj  tn  ttw  Depaitment  ot 
Buslness-to  teach  undeigraduate  counet  in  Buitoen  Admlnlstratloo.  Computer  A^^catiem  and  va:^ 
other  Ixslnesicounes.  (Tenure  Track  PoetSoo)  (Fail  SWO/Sprtng  2001)  (FVNIfV'STT) 

(^uOflcationi:  Doctoeate  In  appropriate  area  required;  prior  teaching  erperience  on  the  college  level; 
knowledge  of  Wlnjovn  and  Office  97;  eykleoce  ol  icfaolaily  activity. 

COMHUNICAnONS  AND  PERFORMING  ABTS 

ASBUIt  PlOIDNl  In  CooamimcatkxvSpeKh  in  the  Department  o(  Cocninunlcaiions  and  Perionning 
Arta-to  teach  undergraduate  comes  In  Punic  Speaking,  tatra/Interpersonal  Gimp  Dlsaiuion.  Business 
Comnunlcattoa,  and  Listentng  and  Oral  bterpRUtiea  (Tenure  Tradt  Position)  ^all  2000/Spring  ^1) 


(^lalificatloRs:  Doctorate  In  Speech  Commmlcation  or  related  area;  college  levei  teaching  experience  In 
Communicatlcn  and /or  Speech,  preferably  In  an  urban  envireoment;  evidence  o2  scholarly  activity. 

ENGLISH 

Ambuii  fwnSMC  tn  the  Depa.'tnent  o(  English  - to  teach  undergraduate  courses  in  the  Department  d 
Er^  (Tenure  Track)  (FaU200(VSpcir«2001)  ^V^.S76) 

(^uMorinns:  An  eained  doctoite  In  EngBsh  plus  lonnal  training  In  comptsiboo  and  themric  requlied; 
experience  ta  urban  college  lerd  teacUne  evUoix  ol  acholacty  activtty. 

HEAUH,  PHYSICAL  EDUCAnON  AND  REC3UEAHON 
(Ilaree  RdcHIoiui) 

AmmUT  FBOnMa-to  teach  undeiTaduate  enurses  In  Reoeallon.  Health  and  Physical  Education 
courses  as  needed.  (Tenure  Track  FOdtian)  (FaH2000/Spttng2001)  0^IFV.S77) 

Qualihcatkns:  Doctorate  In  Health,  Physical  Educatton  or  Reckon  and  Sfots  Management  required. 
certlScatkn  to  teach  aquatics  dolrabie;  prior  coUcgelevei  teaching  experience;  evkleace  d scholatly  aettv^. 
Asanun/Aaocunt  r«we>  in  the  Department  d Piqisied  Educaboo  and  Reaea^ 
Director  o(  Exatlse  SdcDce/Fersonal  Training  Degrm  Piogram.  - Supexvlskan  d the  Eierdse  Srience/Personal 
Tiatelng  Program,  student  recruttmerg  and  advtsanent  teaching  Exercise  SdOKt  mafor  courses,  review  and 
teririon  d olsting  syilabl.  superrisiiig  eqiAxmt  aoqubitiao  arrangement,  reaurtment  and  supervtslcn  d 
fieldwork  sites  lor  student  inteins.  (Tenure  Track  Postfioo)  (Fall  2000/Sprit^  2001)  (PVNtpy.52^ 
QuaUafi^  Doctorate  tnEiaciseScleDce/Physldo«,A£SAL(>tlScat!oo,  Fitness  (^ateresDcstffice. 
ucmil  In  the  Depaitmerd  d Heahli,  Physkai  Efitcafion  and  Reoeakion  to  serve  as  AthMk  Dinctor 
and  Coach  d Men's  Basketball  Team.  -Teaddng  tesponslbUltles  lor  Health  and  Physical  Educafion  courses: 
additlcnal  responsibilities  as  Athletic  director  Include  scheduling  Intercolleglat:  adilellc  contests  and  the 
atrangement  d the  following  contracts,  officials,  transportaticn,  public  telaliarB.  lea^  a.ii  cmleraice 
meetki^  eilglbUty.  bur^  equipment,  tadlitlei  and  all  other  related  activities  as  well  as  coach^  d the 
Men’s BaskxsbaO team.  ffieaichReopcsed)  (FalI2OQ0)  (PVKkPY-GTS) 

MAlHEMAnCSAND  COMPUTER  SCIENCE 

ImoaMl/AMBIUI  PHRMMt-to  teach  a hell  range  d undograduate  courses  In  Matbanadcs  and 
Computer Sdeoce.  (AsststantProkssortaaTemaeTradiP^lion) 
ffaI2000/Sprtag20m)  (PVNIFY-SW) 

(MHcatiooi;  Doctorate  in  Hattemaacs  a Computer  Scloice  required  tor  Assistant  Professor.  For  Insmictor. 
si^dficant  process  toward  completloa  d required  coursework  and  examinations  for  Fh.Dc  prior  college  Iml 
teaching  operience;  evidence  d schdarty  aedrity.  Preference  will  be  ^ven  to  candidates  with  expertise  in  | 
Computer  Science,  especially  C».  Assembler.  Disciete  struchires.  and  data  structures. 

NURSING 

ISnuiCIOt/AdSazUT  PlOgcSBQB  tn  the  Def^rtmcnt  d Nursing  - to  teach  undergraduate  courses  In  afi 
areas  d Nursbig.  (Assistant  Protesor  b a Tenure  Track  Posltton)  (Search  Reopened)  (FaD  2C00/3a1ns  2001) 
f/NlfY.S81) 

(^uUScadOBt:  Master’s  Degree  to  Nursing,  phis  NYS  RN  license  requhed:  Doctorate  or  equlvaJent  required  for 
prokssotW  rank.  Prior  teaching  eqatence  in  an  academic  setdrs  preferred;  recent  dlnlcal  operKnee 
required  Knowler^  d and  coourititient  to  Assodate  Degree  Nulling  Edimadan  and  curriculum  developmeot 
Evkleoce  d scholarly  adhrlly. 

TOURISM  AND  HOSPnAUTIT 

LfXl'UlQ/llSXlbniMl/AMIIUJX  PwnsMM>to  teach  uudeigrvtuate  courses  In  all  areas  d Tourism, 
primarily  In  Food  Service  and  Kospilaltty  Industry.  (Asslstam  Pressor  is  a Tenure  Track  Posidoo) 
(Fall  2000/Si)tti«  2001)  (PVN*fV^82) 

(^ualilcadoon  Bacheiotb  Degree  reqdted  lor  Lecturer  Master's  Degree  for  Instructor  MBA  Degree  In  a 
related  area  prelemd:  Doctorate  or  equhialent  required  lor  Assistant  Pidessor.  Extensive  proiessionai 
experience  In  at  least  two  d the  foQowIng  Industry  components:  tnvdand  tourism,  hospitality,  toad  service, 
trawportadod  HospItalttyapetieficepRiaied. College -level teaching expeience  deskahle.  Demortorated 
experience  In  relevant  computer  softinre  and  Internet  app9cadons  desirable.  Evidence  d schoUrty  activity. 
Responsibilities  lor  Assistant  Prdessor  and  Instructcc  postdoos  require  student  advtsemen.  committee 
participation  and  schdarty  or  crearivv  werkj.  For  lectures'  pnsibons,  student  advisement  and  on.-nnettee 
panlcipadon  are  requiiat  scholarly  or  creative  worb  ere  preferred. 

9A1AIK  Commensurate  witfaquaMcadons  and  experience. 

PlesK  send  resume  (celcr  to  PVNO  by  June  & 2000  to; 

Dr.  FM  A IUM.  hteita  VF.  A Dea  o<  Facdty  (A-21R) 

K!u|toorifh  CenaMy  CoOefe,  2001  (Measl  Roilevacd,  Brod^  New  ¥mk  I I2S 
An  BO/AA/ISCWADA/EMPLOYER 


Position  Announcement 
FOUNDING  DEAN 
School  of  Science  and  Mathematics 
California  State  University,  Bakersfield 

Description:  Due  to  an  academic  reorganization,  California  State  University,  Bakenfiel 
(CSUB)  is  initiating  a search  for  the  Founding  E)ean  of  the  School  of  Science  ar 
Mathematics.  We  seek  an  academic  leader  with  vision  and  energy  who  will  woi 
collaboraiively  to  build  a distinguished  School  of  Science  and  Mathematics.  Science  ar 
Mathematics  offers  baccalaureate  and  masters  degrees  in  disciplines  of  btologicii  ar 
physical  sciences,  and  mathematics,  and  in  professional  programs  of  computer  acienc 
environmental  resource  management,  and  nursing.  Our  new  baccalaureate  degrt 
programs  in  engineering  will  be  housed  in  this  school.  Science  and  Mathematics  ah 
participates  in  a diversified  baccalaureate  degree  in  Liberal  Studies  for  students  Interests 
in  elementao'  school  teaching.  In  addition.  Science  and  Mathematics  is  estabitshii 
baccalaureate  degree  programs  at  the  University's  off>camp>us  center  in  Antelope  Valley 

I CSUB  enrolled  its  first  students  in  1970  and  is  one  of  the  23  campuses  in  the  Califom 
State  University  (CSU)  system.  In  Fall,  1999,  CSUB  cnrolied  6,000  students  or  5,250  fu! 

I time  equivalent  students  (FTES).  In  Fall,  1999,  Science  and  Mathematics  enrolled  ov 
I IgOOO  students  and  had  60  fulUtime  faculty  members.  For  addiUonai  infemnedon,  plea 
refer  to  the  CSUB  Home  Page  at  httpi//wwwxsubak,cdu/. 

The  service  region  for  CSUB  is  larger  than  West  Virginia  and  includes  the  Southern  S 
Joaquin  Valley,  the  eastern  Southern  Sierra  Nev-ada,  and  the  western  Mojave  Dese 
Bakersfield,  the  largest  city  in  the  region,  has  a population  of  231,000,  and  the  servi 
region  exceeds  700,000.  Bakersfield  offers  all  the  amenities  of  modem  city  life  and 
relaxed  life  style  for  families.  Los  Angeles  and  the  Pacific  Ocean  beaches  are  only  n 
hours  away.  New  housing  is  the  best  In  the  State  for  value  and  availability.  New  li{ 
industnes  and  service  businesses  have  expanded  on  the  traditi'^nal  economic  base  of 
and  agriculture. 

Responsibmtiea:  The  Founding  Dean  for  the  School  of  Science  and  Mathematics  (SAd 
is  expected  to  provide  leadership  within  the  context  of  the  CSU  system  and  CSUl 
service  re^on.  He/she  is  responsible  for  ensuring  teaching  excellence,  research  a 
scholarship,  and  commu.nity  service  within  the  School;  recruiting,  hiring,  and  evaluati 
all  S<&M  faculty;  and  academic  planning,  budgeting,  and  personnel  managernem  for  ’ 
School  The  Dean  is  expected  to  work  collaboratlvely  with  faculty  and  other  acader 
administrators  in  all  curricular  matters  and  In  the  development  of  strong,  innovaU 
academic  programs.  He/she  will  have  major  responsibilities  in  acquiring  grants  i 
contracts  and  engaging  community  leaders  to  establish  partnerships  that  will  enhance 
School's  programs.  The  Dean  reports  to  the  Provost  and  represents  the  School  within 
University  and  to  extemai  professional  constituencies;  local,  state,  and  national  tgenci 
and  the  re^onal  community. 

QgaUflegtiona: 

1.  An  earned  doctorate  and  a record  of  teaching  excellence  and  sebotariy  achievem 
and  other  qualifications  sufficient  to  merit  appointment  as  a Professor  in  one  of 
disciplines  in  the  School  of  and  Science  and  Mathematics; 

2.  Appropriate  academic  administrative  experience  leading  to  the  level  aixi  range  c 
responsibilities  described  above; 

3.  Demonstrated  success  in  the  acquisition  of  extemai  funding  and  the  developmcn 
community  partnerships; 

4.  Effective  engagement  of  faculty,  students,  staff,  other  university  administrators, 
and  members  of  the  greater  community;  and 

5.  Commitment  to  the  ethnically  and  culturally  diverse  population  served  by  the  Univer 

AppUcations  and  Nomlnadans:  Review  of  applications  will  begin  immediately  and 
be  accepted  until  this  position  is  filled.  Completed  applications  must  include  the  follow 
\ 1.  Letter  of  application  Lddresstng  the  resportsibilities  and  qualifications  described  &b 
( 2.  Current  vita;  and 

I 3.  Names,  addresses,  telephone  numbers,  and  e»maii  addresses  for  at  least  four  (4)  refercf 
i Nominations  and  applications  should  be  sent  to: 

I Chair,  Search  Committee 

Dean  for  the  School  of  Science  and  Mathematics 
c/o  Office  of  the  Provost 
California  State  University,  Bakersfield 
9001  Stockdale  Highway 
Bakersfield,  CA  93311-2099 

i Salary  and  benefits  are  competitive  and  commensurate  with  experience  and  qudificai; 
Appointment  is  c;q)cctcd  to  begin  as  soon  as  possible. 

I CSUB  foster:  and  appreciates  ethnic  and  cuituraJ  diversity  among  its  faculty,  stadt 
and  admriASxnuive  staff.  Applications  from  women  etlxnic  minoririM, 
veterans,  and  individuals  with  disabiliues  are  welcome. 
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SCHOOL  OF  PSYCHOLOGY 

Adjunct  Faculty 

Cepcila  University’s  School  of  Psychology  is  hiring  adjunct  faculty  in  the  following  areas  of  specialization;  Addiction 
Psychology,  Clinical  Psycholog>';  Educational  Psychology;  Family  Psychology,  Health  Psychology.  Organizational 
Psychology,  and  Sport  Psychology. 

Context:  Capella  University  is  a regionally  accredited  institution  of  higher  education  which  offers  undergraduate  and 
graduate  degree  programs,  certiftcates.  and  continuing  education  to  adult  learners  who  seek  to  integrate  advanced  study 
with  their  professional  lives. 

Responsibilities:  Adjunct  faculty  art  pan-time  faculty  who  serve  as  independent  contractors.  Adjunct  faculty  teach 
I graduate  courses  in  the  core  and  specialty  curriculum,  mentor  graduate  students  in  their  specially  area,  and  serve  as 
residency  faculty  at  academic  sessions.  They  serve  on  School  and  program  committees  and  share  full  voting  privileges  in 
academic  matters.  With  members  of  the  full-time  core  faculty,  adjunct  faculty  are  responsible  for  assuring  the  student’s 
educational  experiertces  are  consistent  with  the  prevailing  national  standards  for  the  education  of  professional  psychologists. 

Qualificatioos:  1)  Earned  doctorate.  2)  Interest  in  and  commitment  to  teaching  m an  online  environment.  3)  Proficient 
in  the  use  of  Internet  tools.  4)  Have  prior  graduate  teaching  experience. 

Salary:  Commensurate  with  experience  and  qualifications. 

Startiog  Date:  April  I,  2000 

Deadline:  Review  of  applications  will  continue  until  positions  are  filled. 

Application  Procedures:  Send  letter  of  application,  vita,  three  letters  of  recommendation  and  transcripts  to: 

Janet  Korpi 

]]'  Human  Resources 

Capella  University 
330  2nd  Avenue  South;  Suite  550 
Minneapolis,  MN  55401 
Phone:(612)  252-4290  Fax:  (612)  337-5396 
E-mail:  jkorpi@capella.edu 
http://www.capellauniversity.edu 
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|atin  American  History 


. / The  Department  of  History,  Saint  Michael's  College,  needs  a full-time  mstructor  to  teach 
the  Latin  American  history  survey  and  upper-level  seminars  on  modem  Latin  American 
jf-  for  the  2000-2001  academic  year.  Compensation  will  be  appropriate  to  qualifications.  To 
be  considered,  candidates  should  be  at  least  ABDs  in  Latin  American  hitory. 

To  apply,  send  a cover  letter,  a current  c.v.,  and 
Q A TWT'  letters  of  reference  to:  Douglas  Slaybaugh, 

- A Chair-Department  of  History,  c/o  Office  of 

T^iffy^TT  A T7T  SC  Human  Resources,  Saint  Michael's  College, 
jyJLLV..jri./1h-Crl^  O Colchester,  VT  05439.  Telephone  (802)  654-2465. 
|0/~VT  Y E-mail  dslaybaugh@smcvLedu. 

VvV/JL/JLrXjVJX!/  The  deadline  is  May  30, 2000.  AA/EOE. 
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HIGH  SCHOOL  DISTRICT 


Mountain  View-Los  Altos  Union 
High  School  District 

1299  Bryant  Avenue 
Mountain  View,  CA  94040 


ASSISTANT  PRINCIPAL 
MOUNTAIN  VIEW  HIGH  SCHOOL 

SALARY:  S93.0T2-S‘J3,t''‘M  n.W.''  \ Saur>  Schedule, 

CLOSING  DATE:  May  *6,  2000 

CONTACT:  Stc’.'c  Ho|v,  Su|»eiMHciidcni  - I'critinncl  Tcchnolofr. 

Telephone.  (6S0l  1 jj.  1 - ) 3‘U> 

E-Mail-  stct'c  fagpc^mvl.)  nci 


SPEECH/ 
LANGUAGE 
SPECIALIST 

The  A.  Many  Moore  School  is  a 
specialized  academic  and  therapeutic 
school  for  the  disabled  which  is 
affiliated  with  New  Jersey  City 
University.  We  offer  cU  the  advantages 
of  working  in  a public  school  with 
the  additional  work  satisfaction  of 
being  connected  to  a large,  urban 
state  university,  tuition  reimbursement, 
competitive  salaries  and  benefits, 
school  hours  and  holidays,  plus  a 
dynamic  team  of  special  educators. 

'The  A.  Harry  Moore  School  i.s  located 
in  Jersey  City.  New  Jersey  directly 
across  from  the  New  Jersey  City 
University.  The  school  is  convenient 
by  train,  bus  or  auto  from  the  local 
metropolitan  area. 

DUTIES:  Makes  assessments,  analy  ses 
and  classifications  of  students' 
communication  competencies  and 
characteristics.  Plans,  prepares  and 
delivers  treatment  programs  for 
children  with  speech  and  language 
deficiencies.  Serves  as  a resource  pason 
in  the  area  of  speech  and  language 
development  and  disordets  to  class- 
room teachers,  parents,  administrators 
and  the  child  study  team;  and 
panicipates  in  the  planning  of 
educational  programs  for  children 
with  communication  disabilities. 

REQUIRED:  A Master's  Degree  in 
Speech-Language  Pathology  from  an 
accredited  institution: 

New  Jersey  Speech-Language 
Specialist  cenification  or  licensure 

STARTING  DATE: 

September  1 . 2000. 

Applications  must  be  received  by 
May  30. 2000. 

APPLICATION:  Candidates  must 
submit  a letter  of  application,  resume, 
official  transcripts,  certification,  work 
experience,  and  names,  addresses  and 
telephone  numbers  of  at  least  3 
professional  references  to: 

Mr.  Dennis  Paporello,  Principal 
A.  Harry  Moore  School 
2078  Kennedy  Blvd. 

Jersey  City,  NJ  0730S 
Ph:  201-200-.3I38 
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ASSISTANT  DIRECTOR 

Office  of  Admissions 

RatpMtikilitl**:  Include  but  are  not  limited  to, 
reenjitment  of  student  applicants  through  the  practice 
of  territory  management  follow-up  of  recruitment 
activities  within  the  scope  of  temtory  management; 
review  and  evaluation  of  applications  and  supporting 
credentials:  coordination  of  extensive  follow-up  pro- 
gram with  applicants,  community  colleges  and  high 
school  coun^rs;  organization  of  cam;us  tours  and 
woiicshops;  preparation  of  accorate  statistical  reports 
with  condusions  and  recommendations  for  admis- 
sions-related  matters. 

■h^nkMMait*:  Baccalaureate  and  2 years  admis- 
sions experience.  Ability  to  interpret  apply  and 
analyze  established  admissions,  polides  and  proce- 
dures essential  Preference  given  to  candidatesjrith 
excellent  communication  and  interpersonal  skills  and 
ability  to  interact  effectively  with  prospective  student 
parents  and  assodated  Univeisity  personnel 
MarylieMfHK  Salary  is  competitive  and 
commensurate  with  qualifications  and  experience. 
Comprehensive  benefits  program  induded. 
Applleatloi:  Candidacy  review  begins  immediately 
and  continues  until  appointment  is  made.  Send  letter 
. of  interest  up^o-date  resume;  names,  addresses,  tele- 
phone numbers  of  three  references.  Offidal  tran- 
scripts and  three  current  letters  of  recommendation 
required  before  appointment  Apply  to  Director 
Audley  Bridges,  Ofto  of  Admissions,  Kean  UnlversitY, 
1000  Morris  Avenue,  Union,  NJ  070^ 


I f { New  York  Univer$ity| 


TECHNICAL  SUPPORT 
SPECIALIST 

Leonard  N.  Stem  School  of  Business 

NYU’s  Leonard  N.  Stem  School  of  Business  has  an 
opportunity  for  a Technical  Support  Specialist  who 
will  manage  the  Office  of  Career  Development's 
database  system,  develop  new  applications,  liaise 
wilh  outside  vendors,  train  sl.-iff.  and  conduct  wort- 
shops  for  MBA  students.  Requuemcnis:  Bachelor's 
degree:  3 years  relevant  expenence;  knowledge  of 
Access.  dBase  III-i-.  UNIX.  Pert.  HTML.  SQL  and 
PowerPomt;  excellent  interpersonal,  communicaiion. 
analytical,  and  organizational  skills 

We  offer  excellent  opportunities  along  wilh  an 
outstanding  benefits  package  which  includes:  free 
NYU  tuition  for  self,  spiouse.  and  children  where 
eligible:  generous  vacation,  health,  denial,  and 
retirement  plans.  Please  send  resume,  cover  letter, 
and  salary  history/requiremcnis  to.  New  York 
University,  Leonard  N.  Slem  School  of  Business, 
TIsch  Hall,  40  West  Fourth  Street.  Suite  624, 
New  York,  NY  10012-1118.  Altenlion; 
Human  Resources. 

NYU  is  an  Equal  Opportuniiv/Afilmrinvc  Action  Employer 


Director  of  Board  Services 

Association  of  Community 
College  Trustees 

^CUiingtoas  DC 

The  Association  of  Community  College  Trustees 
(ACCT)  invites  applications  for  the  senior  level  position 
of  Dircaor  of  Board  Services.  This  individual  will  join 
the  other  members  of  the  association  statin  providing 
education,  service,  and  advocacy  efforts  on  behalf  of 
member  boards  of  trustees  of  community,  junior  and 
technical  colleges. 

The  Dircaor  is  responsible  for  the  design,  delivery  and 
evaluation  of  the  CEO  Search  Service,  Interim  CEO 
Service,  and  Board  Leadership  Retreat  Service.  Hc/shc 
supervises  die  Associate  for  Board  Services  and  the 
association's  search,  reference  and  retreat  consultants. 

The  successful  candidate  wild 

• have  a commitment  to  the  values  and  principles  of  the 
community  college  mission,  the  lay  governance  of 
higher  education,  and  diversity. 

• exhibit  the  interest,  enthusiasm,  and  creativity 
necessary  to  meet  the  challenges  posed  by  the 
changing  social,  educational,  poHlical,  economic  and 
technological  environment. 

• have  successful  experience  in  the  facilitation  of  group 
goal  setting  and  achievement. 

• demonstrate  successful  experience  in  management 
and  supervision. 

Citing  experience  or  knowledge  in  the  following  areas 
can  enhance  candidate  applications; 

• Leadership  experience  with  a community  college 

• Membership  on  a not-for-profit  board 

• Experience  with  executive  search  proccssa 

• Use  of  information  technology 

« Designing  education  experiences  or  programs 

• Association  management 

Individuals  wishing  to  pursue  this  unique  position 
should  send  a letter  describing  their  interest,  experience 
and  qualifications  to  Ray  Taylor,  Presideot,  ACCT,  I 
1740  N Street,  NW,  Washiagtoo,  DC  20036;  Fax 
202-223-1297  or  email  itaylor^acct.org.  No  phone 
calls,  please. 

Nominations  and  applications  will  be  accepted  until  the 
posiuon  IS  filled.  Hov.*cvcr,  since  the  Search  Commiricc 
will  begin  rcvicw-lng  applications  June  13.  2000  (date 
has  been  extended),  submissions  are  encouraged  prior  to 
that  time.  Ail  inquiries,  nominatioru  and  applications 
will  be  held  in  scriaesc  conBdence.  Applications  and 
nominarions  of  individuals  who  would  increase  the 
richness  of  the  association's  divcrsirv  arc  welcome. 


READING/LITERACY 

Elementary  and/or  Secondary  Education 
(three  positions).  Rank  Open  (tenure 
track),  beginning  September  5>  2000.  Salary 
commensurate  with  experience  and 
qualifications.  Teach  reading/literacy  courses 
for  preservice,  master’s  level,  and  reading 
specialist  credential  students.  Supervise 
elementary  or  secondary  student  teachers  in 
cross-cultural  settings.  Earned  doctorate  or 
ABD  status  in  reading/llccracy.  At  least  three 
years  of  successful  full-time  teaching 
experience  in  grades  1-6  or  7-12.  Strong 
commitment  to  literacy  and  preparing 
students  for  bilingual/multicultural  and/or 
ethnolinguistic  settings.  Ability  to  write 
grants  and  incorporate  computers  in  the 
literacy  classroom  is  desirable.  Positions  open 
until  filled.  Send  letter  of  application,  vita, 
placement  file  or  transcripts  of  graduate 
courses,  and  three  lcttcrs"of  recommendation 
to;  Dr.  Sheryl  L.  Santos*  Dean*  School  of 
Education,  California  State  University, 
Bakersfield*  9001  Stockdalc  Highway, 
Bakersfield,  CA  93311-1099.  AA/EOE. 


The  University  of  Georgia 


SPANISH/BUSINESS 

Full-time,  renewable  position  in  Spanish  language  and 
Business  Spanish  to  be^n  July  1,  2000.  Joint 
appointment,  Franklin  Coll^  of  Arts  and  Sciences 
and  the  Terry  Business  School.  Responsibilities:  upper- 
division  Spanish  language  and  Business  Spanish 
counes;  training  and  supervising  graduate  students  or 
instruaors  to  assist  in  teaching  Business  Spanish; 
developing  business  programs  in  foreign  languages. 
Salary:  $43,000  (twelve  months).  Preferred 

qualiBcations:  Ph.D.  in  Spanish  language,  literature  or 
culture;  formal  education  and/or  experience  in 
business;  evidence  of  successful  teaching;  native  or 
near-native  ability  in  Spanish.  Minorities  and  women 
especially  encouraged  to  apply.  Applications  received 
before  June  ).  2000  vril!  receive  full  consideration. 
Send  letter  of  application,  CV,  placement  file  (or 
transaipts  and  3 Icncrs  of  recommendation); 

Noel  Fallows,  Acting  Haul 
D^sartincnt  of  Romance  Langtxagea 
Uoivenity  of  Georgia 
Athenj,  GA  30602-1815 

oBmowxi?  arches,  uga.edu 
Web  site  bctpt//www.rom.aga.edu/ 


Assistant  Professor-  Educational 
Technology  (search  reopened) 


PUnsbui^gh  State  University  of  New  York  invites  applications  for 


insdtution  that  is  located  in  an  area  notra  for  its  Fccreational  facilities.  Plansburgh  is 
within  an  hours  drive  fiom  Montreal,  Quebec.  Burlington,  VT  and  Lake  Placid.  NY 
wth  easy  access  to  Boston,  Albany  and  New  York  City. 

Qualifications;  Doctorate  in  appropriate  field,  and  substantive  exp^ence  in 


multimedia  technologies.  Expertise  in  the  educationa!  uses  of  multimedia/hypermedia, 
authoring  languages,  and  presentation  software  will  also  be  an  asset.  Doctoral 
dissertation  near  completion  ccosideted.  AddiUona]  qualifications  include:  evidence 
of  successful  experience  teaching  in  a public  school  setting  (3  years  preferred); 
commitment  to  and  a record  of  teaching  excellence  {college  teaching  experience 
ptefened);  evidence  of  scholarship  and/or  professional  activiw;  evidence  of  ability  to 
work  coUaboratiYcly  and  effectively  with  college  faculty,  staff  and  students,  and  with 
community  membeis  and  school  personnel;  evidence  of  commitment  to  cultural 
Aversity  and  ability  to  prepare  individuals  to  function  in  a culturally  and  ethnically 
diverse  society. 


piacticum  courses;  serve  as  a consultant  to  Center  faculty  with  respect  to  mtegratmg 
educational  technology  into  their  curricula  and  to  assist  them  in  utilizing  state-of-the- 
art  technological  resources  and  developing  a ftilly  networked  electronic  classroom 
available  within  the  Center;  advising  students;  departmental  and/or  college  and 
community  service;  working  with  or  mentoring  part-time  faculty;  committee  work, 
scholarly  activity:  public  school  collaboration  in  rural  and  urban  areas;  availability  for 
teaching  at  off-campus  location  and  via  telecommunications;  interest  in  and  ability  to 
contribute  to  program  development,  assessment,  and/or  accreditation. 

Salary:  com^tive  and  commensurate  with  experience. 

Applications  from  vromen  and  ininority  candidates  are 
especially  wdcocicd.  Plattsburgh  State  University  is  an  affirmative  action, 
equal  opportunity  employer. 

Review  of  applications  will  continue  until  jjosition  is  filled.  Please  send  letter  of 
application,  curriculum  vitae,  official  transcripts,  and  three  current  letters  of  reference 
to  Chair,  Search  Committee  G*J  # 2425-808),  do  Human  Resoutces  Office, 
Plattsburgh  State  University  of  New  York,  101  Broad  Street,  Plattsburgh,  NY  12901- 
2681.  Fax  #(518)  564-50®. 


STATE  UNIVERSITY  OF  NEW  VbRK 


"FrfUi  AriniialMatipnat  C^erence  •-Begfa 


People  of  Cpfbi’  in  Predominantly 
White  Institutions 


October  27*28, 2000  • University  of  Nebraska-Lincoln 

CALL  FOR  PROPOSALS 

Deadline:  dune  15,  2000 

Notice  of  acceptance  will  be  made  byjuly  15, 2(K)0, 


This  interdisciplinary  conference 
critically  examines  a wide  range  of 
issues  fadng  people  of  color  in 
predominantly  whdte  institutions. 
Proposals  are  invited  for 
presentations  on  such  topics  as: 

• Different  pcrspcctivts  on 
majority  niles 

• Race,  sports  and  sodetj' 

• Issues  of  recnilimem 
and  retention 

• spirituality  in  higher  cducabon 

• Multiracial  students  and  where 


Direct  Inquiries  to: 
Academic  Conferences  and 
Professional  Programs 
Division  of  Continuing  Studies 
Unherslty  of  Nebraska-Lincoln 
156  NCCE 

Lincoln,  NE  68583-9600 
Phone;  (402)  472-2844 
Fax  (402)  472-9688 
E-mail;  acppl@unl.edu 
I 'isit  our  website  at: 
tics  uni  edu/aepp/peopteOO 


do  they  fit 

• Equity,  ethnicift  and  gender 


Nebraska 

U.S1VER81TY  OF  NEBRASSA  - LINCOLN 


Thes$position$wibimainoimii\blfiM,homw,lh«htsrviewp!Ocesswacom- 

m9no»onUay8,ZOOO. 

INSTITUTE  FOR 
BUSINESS  TRENDS  ANALYSIS 
Market  Research  Associate 

The  Assodats  Director  leports  to  the  Oiiector  of  the  Institute  (or  Business  Trends 
Analysis  and  assists  the  Director  In  the  evaiyday  management  of  the  Institute’s 
affairs:  Identifies  woddorce  development  study  topics,  conducts  the  reseanoh  and 
mitss  lepoits.  Qxiducts  business-felated  market  lesearch  that  h^  the  college 
and  the  Institute  shape  Its  proTammatic  and  development  activities,  tdentifies  focus 
group  discussion  topics  and  participants.  Helps  nxideiata  the  discussion  and  writes 
reports.  Designs  and  manage  market  research  strategies  and  proj^,  incliKfng 
the  design  o!  questionnaires,  that  advance  the  institute  and  its  pubiicetions.  Writes 
proposal  that  secure  funding  to:  the  coHegeartd  institute.  Collects,  verifies  and 
prepares  data  for  piktlication.  Prepares  reports  for  management  both  written  and 
oral,  on  .maiksting  and  other  Institute  related  activities.  Supervises  the  work  of  the 
research  assistant.  Petlorm  other  duties  as  required.  Bachelor's  degree  and  related 
masler's  degree.  Five  yeais  oi  related  experience.  Strong  writing  sktlls.  SALARY; 
$S5,00(VA-$60XICa'A  VBC.tG3SZ 

Market  Research  Assistant 

The  Research  Assistant  for  the  institute  lor  Business  Trends  Analysis  reports  to  the 
Institute’s  Director  and  supports  its  focus  group  and  labor  market  inlalligence  data  col- 
lection and  analysis  activities:  Develops  and  maintains  contact  with  the  Institute’s  data 
providers.  Drafts  minutes  of  focus  group  discussions.  Participates  in  the  d^n  and 
management  of  market  reseaich  strategies  and  projects,  'induding  the  design  of  ques- 
tionnaires. Collects,  verifies  and  prepares  data  for  put^bon.  Generates  reports  for 
management.  CompleteG  writing  assignments  for  publictiion  as  requited.  Manage 
and  provide  staffing  support  with  responsibirties  Including  clerical  and  data  Input 
duties.  Perform  other  duties  as  required.  Bachelor’s  degrM  end  five  years  experience. 
Knowledga  of  word  processing,  spreadsheet  and  database  software.  Demori5trabie 
facility  with  quantitative  data.  Si^Y;  $3O,00O'A  • $35,OOWA.  Vte.#03f3. 

, 1 / REFER  TO  THE  ABOVE  B)KC  VACANCY  t AND  SEND  TWO 

V i y (2)  RESUMES  ALONG  WITH  TWO  (2)  COVER  LETTERS  TO: 

_ Mr.  G.  Scott  Andarson 

DL-actorot  Human  RwourcM 

Borough  of  Manha^  Community  CotlegsVCUHY 

1#9  Ctrarttbece  Street  New  York,  NY  1I1007’ 

AN  EQUAL  OPPOtmMmr/AmRMATTVE  ACTIONiAMEnCAN  OtSABIUTY  ACT 
EMPLOYER.  IRCA  VERIHCAT10N  REOUHED  - NO  PHONE  CALLS,  PLEASE 
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EASTERN  NEW  MEXICO 
UNIVERSITY-ROSWELL 

EMPUDYMENT  OPPOKTUNnY 


POSITION; 
LOCATION: 
SAlARYi 
CLOSING  DATE; 
DATE  AVAILABLE: 


Dean  of  Instruction 
Roswell,  New  Mexico 
low  S70.000  s 
Open  Undl  HUed 
August  1 , 2000 


SUMMAKYi  The  Dean  of  Instruction,  is  responsible  for  the  overall  administranon, 
devdopireni.  and  maimenance  of  all  college  initnictionai  and  iruuuaional  support  progranxs. 
Addiuonally,  has  direct  supervision  over  five  division  chairs,  Dinaor  of  the  LRC,  Direaor  of  ! 
Learning  Technologies,  Direaor  of  Customized  Training  -and  a seoetaiy.  The  Dean  of  | 
Irwtruaion  reports  dirccd)r  to  the  Provost  (CEO)  and  is  a member  of  the  Provosts  Cabinet. 

MINIMUM  QUAUFICATIONSi  Must  possess  an  eamcd_doaoratc  ii)  higher  education 
administration  or  related  degree  and  five  )rean'  related  experience  to  include  uppei*Ievcl 
management  in  a community  college  environment. 

DESIRABLE  QUAUFICATIONSi  Strong  computer  applications  skills;  excellent  written 
and  oral  communication  skills;  familiarity  with  current  praaice  in  insiituuonal  cfFcciiYcncsr, 
working  with  a culturail)r  diverse  community  and  student  body;  worbng  coilaboratively  with 
other  administrarorx,  faculty  and  staff  to  advance  the  goals  of  the  instruaional  program:  and 
expcrierice  m working  vnth  accrediting  bodies. 

WORKING  CONDITIONS:  Work  is  performed  in  a smoke  free  faciUtv.  Occasional  travel 
is  required. 

TO  APPLY;  Submit  application,  letter  of  interest,  resume,  complete  trancaipu.  and  the 
names,  addresses  and  phone  numbers  of  three  professional  referetices  to.  Human  Rreourcca 
Office,  ENMU-RofWcH,  P.O*  Boi  6000,  RorwcU,  New  Mexico  6EI202'6000.  Complete 
packets  MUSI  be  in  the  Humi/;  Resources  Office  to  be  coixsidcred  for  this  petition. 

applicants  are  responsible  rOR  Sl'BMmiNG  COMPLETE  PACKET 

EMIU-RaswfU  u an  AAIBOEJADA  Brnphyrr 
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e r Williams  University 


The  University  invites  applicants  for  the  full-time,  twelve-month  Coordinator  of 
Residence  Education  position. 

The  Coordinator  will  assume  overall  responsibility  for  a specific  University  housing 
area;  supervise  residence  assistants;  serve  as  a primary  judicial  hearing  officer  for 
the  Universit/s  Judicial  Office;  and  assist  with  summer  conferences. 

Qualifications:  Bachelor's  degree  required,  Master’s  degree  preferred.  Minimum 
one  year  of  student  affairs  experience  required,  previous  supervision  of  student 
housing  is  preferred. 

Salary  range  is  $21,500-$24,500.  Competitive  benefits  package  including  a fur- 
nished apartment  and  meal  plan. 

A review  of  applications  is  underway  and  will  continue  until  the  position  is  filled. 
Send  cover  letter,  resume  and  a list  of  three  professional  references  to:  Office  of 
Human  Resources/  Ref.  #HO024  Coordinator  of  Residence 
Education,  Admissions  Roger  Williams  University,  One  Old  Ferry 
Road,  Bristol,  Rl  02809. 


Equal  Opporfunity/Affirmative  Action/Americans  with  Disabilities  Act  Employer 
with  a strong  commitment  to  diversity.  Roger  Williams  University  does  not 
discriminate  on  the  basis  of  gender,  handicap,  race,  age,  color,  sexual  orientation, 
political  affiliation,  marital  status,  national  origin,  or  religion.  We  encourage  all 
qualified  men  and  women  to  apply. 


HEAD.  CATALOG  DEPARTMENT 


Northeastern  University  Libraries 

Northeastern  University  Libraries  invites  applications  and  nominations  of  individuals  with  vision,  enthusiasm 
and  leadership  ability  for  the  position  of  Head,  Catalog  Department  The  successful  candidate  will  have  the 
opportunity  to  lead  the  Libraries  in  the  planning,  development  and  assessment  of  Innovative  programs  (or  the 
organization,  description,  control  of  and  access  to  Information  resources,  and  to  collaborate  in  the 
transformation  of  technical  services. 


ReeponsIblHtlei:  Administer  the  Catalog  Department,  Inoluding  the  cataloging,  classiflcation  and  content 
analysis  of  resources,  database  maintenance  of  Library  catalog  systems  and  physical  processing  and 
preparation  of  materials.  Actively  support  and  demonstrate  commitment  and  sensitiviti/  to  diversity  in  the 
workplace.  Ensure  quality  control  and  data  Integrity  of  the  online  public  access  catalog  and  Library  holdings, 
and  their  linkages  to  networked  and  related  systems.  Establish  cataloging  policy  and  practices  within  the 
context  of  national  and  international  standards,  and  in  collaboration  and  consultation  with  other  departments 
and  libraries.  Develop  proposals  for,  negotiate.  ImplernenL  and  assess  contract  services.  Assess  the 
application  of  national  and  international  cataloging,  metadata  and  data  definition  standards.  Research,  test 
and  evaluate  information  systems,  and  the  effects  of  various  search  engines  and  retrieval  techniques  on  the 
utilization  of  library  management  systems,  virtual  catalogs  and  other  databases.  Participate  in  consortia!  and 
other  professional  activities  associated  with  information  retrieval  and  data  description  anil  access. 


Setting:  Northeastern,  is  an  urban,  student-focused,  Carnegie  Research  II  institution,  dedicated  to  a 
cooperative  education  learning  model.  Visit  the  Library's  website  at  http:/fwww.lib.neu.edu/. 


Qualifications:  ALA-accredited  MLS  degree  required:  additional  advanced  degree  desirable.  At  least  5 

years  demonstrated  successful  experience  in  the  management  and  supen/ision  of  cataloging  and  database 
maintenance  activities  In  academic  or  research  libraries.  Demonstrated  knowledge  of  national  and 
international  standards  relating  to  the  organization  of  knowledge,  cataloging,  classification,  descnption  and 
access,  and  emerging  standards  for  digital  resources.  Demonstrated  knowledge  and  experience  with 
cooperative  programs,  consortia  initiatives  and  operational  workflow  analyses.  Knowledge  of  trends  and 
issues  in  academic  libraries,  higher  education,  scholarly  communication  and  emerging  technologies.  Ability  to 
work  with  a wide  variety  of  individuals  at  all  levels.  Strong  service  orientation.  Commitment  to  staff 
development  Demonstrated  commitment  and  sensitivity  to  diversity  in  the  workplace.  Excellent  planning, 
analytical,  communication,  supervisoiy,  project  management  and  organizational  skills. 


Salary:  Competitive,  commensurate  with  qualifications  and  experience  Excellent  benefits 

Review  of  applications  will  begin  June  23  and  continue  until  the  position  is  filled.  Please  send  letter  of 
application,  resume,  and  the  names  of  three  references  to:  Carol  Chamberlain.  Assoa'ate  Dean,  Northeastern 
University  Libraries,  320  Snell  Library,  360  Huntington  Avenue.  Boston,  MA  021 15. 


Northeastern  University  is  an  aflimiative  action,  equal  opportunity  employer,  and  especially  welcomes 
applications  from  minorities,  women,  and  persons  with  disabilities. 


■Kean  ■ Univ&SttS 
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ASSGCUTE  MRECTCtR 

Senior  Women's  Athletic  Administrator 


Kean  University , an  NCAA  Division  III  member  institu- 
tion and  member  of  the  New  Jersey  Athletic 
Conference,  invites  applications  for  a full  time,  12 
month  AKodate  Director  of  Athletics  position  report- 
ing directly  to  the  Director  of  Athletics. 
llet|ie»i<MIWe«:  Supervision  of  a comprehensive 
intereoll^iate  women's  athletic  program;  serve  as 
compliance  coordinator  for  all  men's  and  women's 
athletic  programs;  maintain  and  monitor  the  institu- 
tion's compliance  with  NCAA  NJAC  and  Kean 
University  rules  and  regulations:  assist  the  director  in 
^e  administration  and  governance  of  the  entire  ath- 
letic program. 

QaaiMcatioaM:  Bachelors  degree  requited.  Master's 
Degree  piefened,  a minimum  of  five  y^rs  experience 
in  athletics  administration.  Successful  college  coach- 


ing experience,  recruiting  experiertce,  knowledge  of 
NCAA  oiles  and  regulations  and  experience  with 
NCAAcomplianca 

SalanrttB«MfKs:  Salary  is  competitiva  and  com- 
mensurate with  qualifications  and  experience. 
Comprehensive  benefits  program  included. 
Applieatio*:  Please  forward  a letter  of  application, 
resume  and  three  letters  of  reference  to:  Glen  Hedden, 
Director  of  Athletics,  Kean  Univeriity,  1000  Mo.tts 
Avenue,  Union,  NJ  07083.  Application  review  begins 
immediately  until  position  is  filled.  Prto^  consider- 
ation is  given  to  applications  teceivad  prior  to  June  9, 
2000.  Antidpatea  start  date  August  1, 2000. 
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Advertise  with 


The  Hispanic  Outlook 
in  Higher  Education 
and  stay  informedi 
u’ww.HispnnicOutlook.co.m 


Uttiversityo 
South  JFIoride 


I 


The  University  of  South  Florida  ij  cunendy 
rcoTiidng  fbr  various  faculty  and/or  staff*  posioons. 
For  more  infbinution  about  the  Univeratys  vacant 
posiuonSt  please  visit  our  Web  site  at 


jfitf  w » n r * lf« ti 


or  call  our  job  Line  for  staff  positions  ar  f813) 


USF  18  an  equal  opporrunity/eqatl  access/ 
affirmadve  action  iastUnttons  committed 
to  excellence  tbrongh  dWerstty  in 
education  and  cmploymeot* 


M vcTnVt  .wltt  202  l‘ : TowW  K ninpti . 


EASTERN  NEW  MEXICO 
UNIVERSITY-ROSWELL 

EMPLOYMENT  OPPORTUNnY' 

POSmONi  Dean  oflnformation  Services 

LOQQION}  Eastern  New  Mexico  Univcrsity-Roswcll 

SAlAKYt  Coniperitive  ($60,000+) 

CLOSING  DATE*  Open  Until  Filled 
DATE  AVAILABLE:  July  1,2000 

Provide  assigned  management  and  consultant  services  in 
the  area  of  instructional  data  processing,  network 
management,  information  technology,  and  provide 
direction  to  the  continuing  education  (non-credit)  data 
processing  functions. 

I RESIHDNSffinjTIESANDAinMORnYOFJOBiIWle 
direa  administnuon  and  supervision  of  Microcomputer 
Applicaxiofts  Depoionent  of  Infbrmuion  Technology 

for  the  entire  insdeutiotL  Prepare  acoirately.  promptly,  and 
completely  forms  required  by  adminismoon 

QUALIFlCATlONSt  Be  able  to  perform  the  administrative 
and  supervisory  duties  demanded  by  the  position.  Possess 
knowledge  of,  and  agreement  with,  comprehensive 
community  college  philosophy.  Relate  and  interact  in  an 
effeaive,  positive  manner  with  students,  faculty, 
axiministracion  personnel,  support  pex«>nnel.  and  general 
public.  Good  communication  skills.  Have  the  ability  to 
organize,  develop,  implement,  and  supervise  learning 
aedvides.  Initiative,  idsility,  and  modvation  for  continued 
self-improvement  and  to  remain  current  in  job  assignments 
and  technology.  Ability  to  work  with  confidential 
information  and  mainuin  conBder.tialicy  of  same.  Ability  to 
perfonn  short  and  long-range  planning  for  information 
technology.  Understanding  of  hardware  and  software 
applications  sufficient  to  effectively  manage  information 
technology  systems.  Sufficient  knowledge  to  design, 
develop,  implement,  and  manage  a wide  area  network.  Be 
able  to  develop  detailed  specifications  on  information 
techrK)logy  requirements  and  submit  to  vendors. 

EDUCATIONi  Advanced  training  in  data  processing 
required.  Network  training  equivalent  to  Certified  Netware  | 
Engineer.  Bachelors  degree  or  equivalent  experience. 

EXPERIENCE.  Minimum  of  three  (3)  y«is  (6.000  hours) 
vocadonal  data  processing  and  network  adminL<tration,  or  I 
an  equivalent  combinaiior  of  education  and  experience.  ' 

TO  APPLYi  Submit  1)  Letter  of  interest:  2)  Resume:  3)  ! 
Names  and  phone  numbers  of  three  professional 
references:  4)  Transcripts  (unofTicial  for  application 
purposes)  to:  Human  Resources  Office  ENMU- 
Roswell,  r.  O.  Box  6000,  Roswell,  NM  88202-6000. 
Complete  packets  must  be  submitted  to  the  Human 
Resources  Office  in  order  to  be  considered  for  the 
position.  For  a complete  job  announcement  please  call 
rhe  Human  Resources  Office  at  (505)  624-7412. 

Applicanc  must  have  a strong  commiimcnt  to  working  on 
a campus  that  values  cultural  diversity.  Applications  from 
minoiitics  and  women  arc  highly  cnc(»uragcd 

£/^A^U-RojUftU  u an  EEO/AAJADA  EmpU/yrr. 


Coordinator  of  Multicultural 
Teaching  and  Learning  Services 

The  Center  for  Research  on  Learning  and  Teaching 
(CRUT)  at  the  Untvenity  of  Michigan  is  seeking  a 
Coordinator  of  Multicultural  Teaching  and 
Learning  Services  who  will  design,  develop,  and 
oversee  the  implementation  of  programs  that 
enhance  University  teaching  so  it  is  more 
responsive  to  and  enriched  by  the  diverse  v-aiues, 
perspectives,  and  styles  of  our  pluralistic  student 
population.  This  person  will  assist  faculty  and 
graduate  student  instructors  (GSIs)  to  create  an 
effective  learning  environment  that  is  open, 
positive,  and  stimulating  for  all  students  and  will 
help  to  articulate  a vision  of  how  the  University 
could  belter  foster  multicultural  teaching  and 
learning,  across  all  disciplines 

Candidates  should  have  a Ph.D.  and  a successful 
record  of  work  on  multiculcuralism:  experience 
with  facuity/instructional  development  and 
program  administration  in  a universiry  setting: 
strong  oral  and  written  communication  skills;  and 
the  ability  to  work  eHecrively  with  facutn.*,  GSIs, 
and  academic  administrators  and  staff.  College 
teaching  experience  is  required. 

For  more  information,  see 
<bttpi//www.umick.edu/<'crltmichy>  or 
call  734-674-6797. 

Tht  Unipmity  of  Muhigan  is  an  esjuaJ 
opportunitylajfirmative  action  employer. 


f'lona  College;  Neyil  ft6chej|fe^Nt ’ j 

Faculiy  Po^If iDll 


Foil-Time 


DEPARTMENt  OF  SPEECH 
COMM UNlCATION  SJUplES 


Iona  College,  dedicated  to  personal  teach- 
ing  in  the  tradition  of  the  Christian 
Brothers  and  American  Catholic  higher 
education  and  an  equal  opportunity 
employer,  is  seeking  applicants  for  a full- 
time faculty  position  in  the  Department  of 
Speech  Communication  Studies. 

The  appointment  will  be  at  the  rank  of 
Assistant  Professor.  Teaching  experience 
and  a PhD  in  Speech  Communications  or 
a related  field  are  required. 

Responsibilities  include  teaching  the  basic 
college  core  course  and  upper-level  com- 
munication courses.  The  successful  can- 
didate will  also  advise  students,  engage  in 
department  and  college  service,  and  con- 
tinue professional  development. 

Applicants  should  submit  a letter  of  applica- 
tion, which  includes  a statement  of  their 
teaching  philosophy,  their  curriculum  vitae 
and  three  letters  of  reference  by  May  30, 
2000  to: 

Judythe  isserlis,  PhD 
Chair,  Department  of  Speech 
Communications  Studies 


mmm 


715  North  Avenue.  New  Rochelle,  NY  10801 


ASSISTANT  HEAD,  ACCESS  SERVICES 
Northeastern  University  Libraries 

Northeastern  University  Libraries  invites  applications  from  and  nominations  of  individuate  with  enthusiasm, 
energy,  creativity,  and  leadership  skills  to  participate  in  the  operational  management  and  continuous 
improvement  of  access  services  in  an  environment  undergoing  rapid  transformabon.  The  successful 
candidate  will  be  experienced  in  planning,  implementing,  managing,  and  evaluating  services,  knowledgeable 
of  curtent  trends  in  the  provision  of  informabon  in  an  academic  environment,  familiar  with  the  technology 
needs  of  access  services,  and  have  strong  supervisory  skills 

Responsibilities:  Manage  and  parbeipate  In  the  daily  operabons  of  circulabon.  billing,  reserve  services,  stack 
maintenance,  interiibrary  loan,  photocopying,  security,  and  building  opeiabons.  Hire,  train,  supervise, 
schedule  and  evaluate  staff  (11FTE  career  and  40  FTE  casual,  including  evening  and  weekend  staff).  Set 
and  promote  standards  of  service  excellence.  Recommend  and  implement  policies  and  procedures,  and 
assure  operations  compliance.  Oversee  billing  and  the  collection  of  library  fines.  Monitor  photocopy  service 
and  equipment  maintenance.  Participate  in  strategic  planning  and  in  the  development  of  short  and  long  term 
goals  for  Access  Services.  Plan  and  implement  digital  and  self-service  inibabves.  Oversee  provision  and 
markebng  of  services  using  the  LiPraries'  web  pages.  Coordinate  me  collecbon  of  operahonal  stabstics  and 
participate  in  its  analysis.  May  participate  in  collection  development,  reference,  and/or  bibliographic 
instoicbon.  Occasional  weekend  and  evening  duties  may  be  required. 

Sotting:  Northeastern,  is  an  urban,  student-focused,  Carnegie  Research  II  institution,  dedicated  to  a 

cooperative  education  learning  model  Visit  the  Library's  website  at  http://www.hb  neu.edu/ 

Qualifications:  ALA-accredited  MLS  degree  At  least  two  years  expenence  including  effective  supervision, 
budgetary  responsibility,  and  project  planning  and  management  in  access  services  or  related  activibes, 
preferably  in  an  academic  library.  Ability  to  thrive  in  a rapidly  changing  environment  Excellent  organizational, 
analybeal,  planning,  interpersonal,  and  oral  and  written  communications  skills.  Attentive  to  detail.  Service- 
onented,  energetic,  innovative,  self-motivated,  and  resourceful.  Must  have  expenence  in.  or  a demonstrated 
commibnent  to  achieving  and  working  with  a diverse  staff  and  student  populabon  Ability  to  perform  related 
physical  acbvibes.  such  as  lifting  books  and  pushing  fully-loaded  book  trucks  Able  to  work  occasional 
weekend  or  evening  hours  Knowledge  of  library  management  systems  and  networks.  OCLC,  HTML,  and 
Web  publicabon 

Salary.  Compebtive,  commensurate  with  qualifications  and  experience  Excellent  benefits 

Review  of  applications  will  begin  June  23.  2000,  and  continue  until  the  position  is  filled  Please  send  letter  of 
application,  resume,  and  the  names  of  three  references  to  Lesley  A Milner.  Head,  Access  Services. 
Northeastern  University  Librsnes.  150  Snell  Library.  360  Huntmglon  Ave  . Boston  MA  02115 

Northeastern  University  is  an  atfirmadve  action,  equal  opportunit/  employer,  and  especially  we/comei 
applications  from  minonhes  women,  and  persons  with  disabilities 


BOWDOIN  COLLEGE 


IMiKSiDENf^ 


Bowdoln  College,  a private,  highly  selective,  liberal  ara  college,  seeks  nominations  and 
applications  for  the  position  of  President.  The  new  President  will  succeed  Roben  Ed^vards,  who 
will  ledie  on  June  30,  2001,  after  1 1 years  of  distinguished  leadership. 

Founded  in  1794,  Bowdoin  CoUtgc  is  situated  in  Bnimwick,  Maine,  a town  of  approiinutefy 
22,000  on  the  Maine  coast,  25  miles  from  Portland  and  120  miles  from  Boston.  Bowdoins 
oumandmg  student  body  of  1.550  comes  from  48  sates  and  32  countries  and  works  dosely  vrith 
more  than  1 50  distingiuished  fuU'time  fiiculcy.  The  endowment  is  approximately  $470  million. 

In  rcccnr  years,  the  College  has  icbuilt  the  campus  to  indude  new  and  renovated  sdence,  math, 
coastal  studies,  and  am  ftdliries  as  well  as  student  rcsklcnoa  and  sodal  space;  completed  a five-year 
comprehensive  campaign  that  raised  more  than  $136  million;  oepanded  the  number  of  outstanding 
ftculcy  and  continued  to  recruit  strong  students;  established  a plan  and  financial  support  for 
tcchnoiogy,  and  implemented  a new  residential  life  r/srem  without  Greek  wjffjg. 

The  ideal  candidate  will  be  a proven,  outsanding  leader  who  can  articulate  a compelling  vision  ; 
that  focuses  on  academic  excellence  and  the  value  of  education  afforded  by  a residential,  highly 
liberal  ara  college;  effrxtively  fundraise;  develop  a strong  sense  of  community  and  be 
actively  involved  in  the  life  of  the  College;  exhibit  a strong  commitment  to  diversity,  and 
nurture  a creative,  mtellectualiy  stimulating  environment  for  students,  faculty  and  staff. 

Members  of  the  search  commince  will  begin  reviewing  applicarions  immediately  and  continue  until 
the  poadon  is  fil’ed.  For  best  consideration,  please  send  materials  no  later  than  September  1 5, 2000. 
Nominations,  inquiries  and  aq>ressions  of  interest  should  be  forwarded,  in  confidence,  to: 

Shelly  Weiu  Storbeck,  Mentging  Director 
A.T.  Keamey  Executive  Search 
333  John  Carlyle  Street 
Alexandria,  VA  22314 
(703)739-4613  (phone) 

(703)518-1782  (&x) 

«belly,storbeck@atkearQeyx)om 

Bctv4oin  College  is  an  afirmative  action/equoi  ,ppomtnity  employer. 

For  more  information  about  Bowdoin  Collie,  please  visit  our  Web  site: 

■www.bowdoin.edu 


l/Uli  . 
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ANNOUNCEMENT  AND  CALL  FOR  PRESENTAIIOI^ 

13***  ANNUAL 


in  Americansl^rglierTduGaiion!^^  5 


June  J throu^  June  5, 2000  • Santa  fe,  New  Mexico - 

For  ,-TXM-e  info.  caH  the  Umvensty  of  OJilabomaeet , 
(405)  323-2248  ' 


Bryn  Mawr  College 
and 

HERS  Mid'America 
announce 
the  tvrentT-ilfth  annual 


ptafiiifffti 


SUMAAei 

FOi  WOME 
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J;=|  June  25  through  July  21, 2000 

-,,l|  For  more  information  contact:  Betsy  Metzger/HERS.  Mid-America; 
‘'iM  University  ofDcnvcr/Park  Hill  Campus,  7150  Montview  BlvdVDenver.  CO 
80220/FAX:  (303)871-6S97/e-mail:  bmetzcertgdu.edu 


University  of  Wisconsin-Madison 

Diversity  Education  Speczaust  Positions  Available 

Auist  in  <kve(oping  and  unpjcmendng  divcrxicy  cumculum,  in 
providl.’tg  outreach  and  cutconioed  leadenhip  mining  opportuntuet 
for  all  ttudaio,  including  studeno  of  color,  LGBT  rudentt.  and 
, tmcnuDonal  ctudenca. 

Degree  8c Qaalifiotioan  Bachelor* degree  required:  Master i degree 
in  Smdem  Devdopment/Ladenhip.  Highei  Edacauon.  P*>xhoiogy. 
Counseltns.  or  related  fidd  preferred.  Demorumted  experience  in 
working  with  a variety  of  culrurca  required. 

To  Apply  Please  tend  a letter  of  intemt.  resume,  and  three  work- 
related  rrfntnccs  to  Ytooxx  ftutgtocjor,  Stcdcat  OrgamaAbon  I 
Office,  239  Red  Gya,  716  UngdoD  Sc,  Madlaon,  W1  53706. 

AmKATlONSWUSTK  KECnVED  BYjUNE  5,  2000.  I 

A complete  job  deaenpuon  and  further  quaiificstioru  can  be  found  at  I 
bript//*oo.atadciicerg.wiML«da  More  infot  (603)  265-2407 
Nota  Ufilca  confidentuhty  is  requested  in  wnung.  mformaiion 
regarding  the  applicano  must  be  rdeaied  upon  request.  hmaJuti 
cannot  be  guaranteed  confidemialtty.  The  Univm.ry  of  'i/acomm-  | 
Madison  o an  equal  opporruruty  employer 


Uncover* 

Loolung  for  a back  article  of 

Hispanic  Outlookff? 

T^ckokT- 

Website:  uncweb.carl.org 
E-mail:  uncover@carlorg 

TEU  1-800-787-7979 
FAX:  303-758-5946 


Search  UnCdver 


FULL-TIME  FACUm  POSITION 

DESKTOP  PUBUSHING  AND 
COMPUTER  GRAPHICS 

MCCe  Unit  Position  lo  begin  Fall  2000.  Instruct  courses 
in  Desktop  Publishing  & Computer  Graphio.  advise 
students,  maintain  office  hours  6c  participate  in  college 
service.  Master's  Degree  preferred.  Bachelors  degree  & 
prior  teaching  experience  required.  CoUege-ie%'d  leacliing 
experience  preferred.  Demonstrated:  willingness  to  learn 
6c  teach  new  software  in  the  computer  graphics  field, 
strong  interpersonal  skills,  expcncncc  on  Mac  and  in 
working  with  or  teaching  QuarkXPress.  Freehand.  Adobe 
Illustrator,  Photoshop  6c  web  design  and/or  Muld-Media, 
evidence  of  excellent  teaching,  willingness  to  make  a 
positive  contribution  to  the  college  commumty.  and 
ficxibiliry/adaptability.  Salary  $27,871.00-40.460.00 
annually  with  complete  fringe  benefits.  Post  i?265. 
Deadline:  6/2/2000. 

EQUAL  OPPORTUNmVAFFIRMATIVE 
ACTION  EMPLOYER 

lo  apply  please  send  resume  and  cover  letter  indicating 
Post  0 to  the  Aseod&te  Dean  for  Kuicaa  Resources, 
Northern  Easex  Community  College,  100  Elliott 
Street,  Haverhill,  MA  01830. 


\aCE  PRESIDENT  FOR  MINORITY  AFFAIRS 

The  University  of  Washington  invites  nominations  and  applications  for  the 
position  of  Vice  President  for  Minority  AfTairs.  The  appointment  will  be  effective 
approximately  January  1,  2001,  or  as  soon  thereafter  as  possible. 

Founded  in  1861,  the  University  of  Washington  has  been  the  nation’s  leading 
public  university  in  federal  funding  for  research  since  1969.  with  total  external 
awards  exceeding  $600  million  annually.  It  is  also  the  preeminent  teaching 
institution  in  the  Pacific  Northwest,  enrolling  an  academically  selective  student 
body  of  almost  40,000  undergraduate  and  graduate  students  in  16 
schools/collegcs.  Seattle  is  at  the  center  of  a dynamic  information  industry  with 
special  ties  to  the  Pacific  Rim.  Additional  information  about  the  University  of 
Washington  can  be  found  at  http://www.washington.edu. 

Established  In  1968,  the  Office  of  Minority  Affairs  is  invested  with  the 
responsibility  for  ensuring  diversity  at  the  undergraduate  level  through  Its 
programs  of  K-12  outreach  and  recruitment,  student  counseling,  instructional 
assistance,  graduate  and  professional  school  preparation,  and  the  activities  and 
programs  of  its  ethnic  cultural  center.  The  Office  of  Minority  Affairs  is  the  parent 
organization  for  the  Universirys  Educational  Opportunity  Program,  which  serves 
approximately  2.500  students. 

The  vice  president  administers  ail  aspects  of  the  office,  which  has  a state-funded, 
biennial  budget  of  approximately  $6.1  million,  annual  private  donations  and 
grants  of  approximately  $2.3  million,  and  the  equivalent  of  80  full-time 
employees.  The  vice  president  reports  directly  to  the  president  and  is  his  primary 
adviser  on  matters  affecting  the  well-being  of  students  served  by  the  office.  The 
vice  president  also  represents  the  activities,  goals,  accomplishments,  and  needs  of 
the  office  to  a variety  of  internal  and  external  publics,  and  is  expected  to  provide 
strong  leadership  for  university  outreach  efforts  and  in  its  relationships  with 
minority  communities. 

While  the  chosen  candidate  will  possess  a minimum  of  a masters  degree,  an 
earned  doctorate  is  preferred.  Optimally,  the  candidate  will  have  faculty 
experience  and  qualify  for  a faculty  position  in  one  of  the  programs  within  the 
University.  He  or  she  will  have  a proven  record  of  understanding,  respect,  and 
appreciation  for  the  ethnically  and  culturally  diverse  populations  of  the 
Northwest.  Strong  ora!  and  written  communication  skills,  as  well  as  substantial 
successful  experience  in  administering  academic  and  student  service  programs  for 
minority  and  disadvantaged  students,  are  essential,  as  is  a successful  history  of 
close  working  relationships  with  faculty  and  academic  leaders.  Strong  scholarship 
fund-raising  and  development  experience  and  skill  ate  very  important. 

I 

Although  the  vice  president  is  primarily  Involved  with  undergraduate  diversity,  he 
or  she  will  work  with  others  in  providing  leadership  for  diversity  and  minority 
programs  affecting  all  aspects  of  the  University’s  work.  To  that  end,  the  vice  j 
president  will  convene  regularly  a council  composed  of  diversity  officers  from  the  I 
Universirv.  A collegial,  consultative  approach  is  essential.  ' 


Salaty  is  negotiable. 

To  assure  full  consideration,  applications  and 
August  1 5.  2000,  to: 


ninatlons  should  be  sent  by 


Seaicb  Advisory  Committee  on  the  Vtce  President  for  Minority  Affairs 
Dean  Emertcua  Hubert  G.  Locke,  Cbair 
301  Gerbcrding  Hail,  Box  351230 
University  of  Waihmgtoo 
Seattle.  WA  98 195-1 230 

The  University  of  Washington  is  building  a culturally  diverse  faculty  and  stalT  and 
strongly  encourages  applications  from  female  and  minority  candidates.  TTic 
Universirv'  is  an  Equal  Opportunity/ Affirmative  Action  employer. 


EDUCATION 

^ DEAN,  INSTITUTIONAL 

PLANNING  AND  RESEARCH 
#644 

PASADENA  CITY  COLLEGE  is  seeking  an  accomplished  Institutional 
planning  and  research  leader  with  enthusiasm  for  the  concept  of  a learning- 
focused  institution  to  serve  as  its  next  DEAN,  INSTITUTIONAL  PLANNING 
. AND  RESEARCH. 

Reouirements  include  master's  or  doaorate  degree  in  institutional  planning 
ana  research,  or  related  field,  and  five  years  of  increasingly  responsible 
experience  in  the  design  and  implementation  of  research  and  planning 
activities  in  a higher-education  setting.  Applicants  must  demonstrate 
understanding,  sensitivity  and  commitment  to  the  needs  of  the  diverse 
ethnic,  cultural,  socioeconomic,  and  disability  background  of  the  College 
^ population. 

■ Thisisa  12-month,  1CX)%  management  contract  position.  Salary  and  other 
terms  of  employment  will  be  negotiated  and  will  be  competitive  with  those 
of  similar  districts  in  California,  ffle  current  benefit  package  includes  fully 
paid  medical,  dental,  and  vision  for  employees  and  their  dependents,  and 
life  insurance  for  the  employee. 

District  application  and  supporting  documents  must  be  received  in  the 
■ Human  Resources  office  by  4:30  p.m.  on  June  12,  2000,  to  be  considered 
for  the  first  screening. 

ITo  request  the  REQUIRED  application,  please  call  626.585.7257.  Refer  to 
, Job  .644,  or  visit  our  Web  site  at 
if  C www.paccd.cc.ca.us.The  lob  announcement  and 

District  application  may  be  accessed  from  the 

The  District  encourages  applications  from 
women,  minorities,  and  persons  with  disabilities. 

Rasadena  City  College 

1570  E.  Colorado  Blvd. 

• ' Rasadena,  CA  91 1 06 

(626)  585-7257 


DIRI-C'TOR.  OFMCF.  OF  GRANTS  AND  CONTRAt  TS| 


The  University  of  Houston  b seeking  an  innovative  and  expenenced  diceaor  to  fill  dm  1 
administrative  position.  The  Direaor  of  the  Office  of  Grano  and  Contracts  will  report  direc 
to  the  Vice  Chancetlor/Vice  President  for  Research  and  Inteileccual  Property  Management  a 
will  play  a major  role  in  expanding  the  ievd  of  extramural  suppon  for  research  at  the  Univen 
of  Houston.  The  Dirctrtor  will  manage  a professional  staff  responsible  for  proccssU^  all  propoi 
and  awards  for  outside  funding  in  support  of  research  and  scholarty  activities  and  will  act  as  liau 
between  faculty,  untveniry  offices  and  sponsoring  agencies  on  research-related  usu 
RcsponsibiUues  include  the  review  of  federal  statutes  and  regulatory  documents  to  determ. 
steps  for  institutional  compliance  and  to  monitor  devdopmenu  with  federal,  state  arxi  priv 
agencies  and  foundations.  The  University  of  Houston  is  embarking  on  an  institutional-w 
compliance  training  program  and  the  new  Director  will  be  key  in  developing  and  implcmenc 
the  grants  and  contracts  componenr. 

The  successful  candidate  will  hold  a Bachelor's  degree:  a Masters  of  Business  Administration 
equivalent  is  preferred.  A minimum  of  Bve  years  of  relevant,  executive  level  expenence  is  requi 
with  proven  administrauve.  organizational  and  analytical  skills.  In  addition,  the  new  Director ' 
have  expert  knowledge  of  federal  nJes  and  reguladons  pertaining  to  grants  and  contracts.  I 
preferred  that  candidates  have  some  legal  expenence  with  the  ability  to  negotiate  with  oth 
Expenence  in  dau  analysis  and  electronic  research  administration  is  desiied.  Requires  the  abiiiq 
integrate  grants  and  contracts  functions  with  other  branches  of  administration. 

The  Univenity  of  Houston  offers  a full  range  of  undergraduate  graduate  and  professional  progr:i 
to  more  than  32.000  students  from  across  the  United  States  and  around  the  world  including  sc 
6,500  graduate  and  professional  midcncs,  and  more  than  900  ranked  faculty.  Located  on 
attractive  525-acie  campus  near  downtown  Houston,  the  University  serves  students  throt^ 
college  and  schools.  The  University  of  Houston  is  the  doctoral  degree-granting  and  larj 
university  of  the  Uruversity  of  Houston  System  char  indudes  three  other  umveniaes. 

Applicants  should  submit  a UH  Application  form,  lener  of  interest,  a current  resume,  and  ch 
references  to  Uairenity  of  Heiaatoa  Humus  Reaouroet  Dept,  Director,  GriAta  & Cootn 
(PN/000585)i  Houston,  Texas  77204-5883.  Application  reviews  will  begin  immediareiy : 
continue  unal  the  position  is  filled.  UH  applications  for  employment  are  available 
www.uh.edu/admin/hr.  This  is  a Security  Sensitive  Position.  A cnminal  history  rcc 
investigation  will  be  conducted.  The  University  of  Houston  is  an  E< 
Opportuniry/Affirmauve  Action  irutirution.  Minorities,  women,  veterans  and  persons  v 
disabilities  are  encouraged  to  apply. 


Early 

Childhood 

Educator 

New  Jersey  City  University  is  a 
culturally  diverse,  public,  urban 
institution  located  in  the  greater 
New  York  Metropolitan  area,  and 
is  one  of  nine  state  colleges/ 
universities  in  New  Jersey.  The 
University  offers  undergraduate 
and  graduate  programs  in  three 
colleges:  Arts  and  Sciences, 

Education,  and  Professional 
Studies  to  over  8,000  students,  an 
extensive  cooperative  education 
program,  and  an  expanding 
continuing  education  program. 
Faculty  number  almost  250. 

The  College  of  Education  at  New 
Jersey  City  University  invites 
applications  and  nominations  for  the 
tenure-track  faculty  position  at  the 
Assistant  Professor  (Ph.D.  or  Ed.D.) 
or  Distructor  (ABD)  level  in  Early 
Childhood  Education. 

REQUIREMENTS;  Classroom 
teaching  experience  in  early 

I childhood  essential;  public  school 
teaching  a plus;  overall  understanding 
of  child  development,  early  childhood 
curriculum  development,  and 
assessment  a must;  NJ  Teaching 
Certification  a plus;  exp>erience  in 
teaching  in  urban  settings  a plus; 
evidence  of  scholarly  pwtential. 

RESPONSmiLITES;  To  teach  a 
variety  of  undergraduate  and 
graduate  early  childhood  courses, 
supiervise  student  teachers,  advise 
students,  serve  as  an  advocate  for 
early  childhood,  and  serve  on 
department,  college  and  university 
committees. 

I This  pxKition  is  expiectcd  to  begin 
with  the  Fall  semester.  Application 
deadline;  June  14,  2000.  Applicants 
should  send  a letter  of  imercsi.  resume, 
and  the  names,  telephone 
numbers  and  e-mail  addresses  of 
three  (3  Mtferences  to: 

Dr.  Yiping  Wan.  Dean 
College  of  Education 
New  Jersey  City  University 
i>sEY  2039  Kennedy  Boulevard 

r Y Jersey  City,  NJ  07305 

IAii  in  ln"i  ''ir^iiU 

thr  { 'tu\rrMt\  ptpft  mils  m t/<  >nni  \ titul  rrst  '»ir,/vr< 
/«■«  niwiirn  iful  r^nn-'iis  tutuhJ,^ih  t 


'DIVISION  OF  EARTH  SCIENCES' 

NATIONAI.  SCIENCE 
FOUNDATION 

ARUNGTON,  VA  22230 

NSF's  Division  of  Earth  Sciences  seeks  qualified 
candidates  for  2 leadership  positions: 

Head,  Special  Projects  Section  (£P  DO-12}*  Tliis 
seaion  coordinztes  the  Division’s  multidisciplinary, 
educational,  instrumentation  and  facilities 
infrastructure  needs  of  the  earth  sciences 

Hcadt  Research  Grants  Section  (£P  00-13).  This 
seaion  coordinates  the  Division's  cote  disciplinary 
programs  (e.g.,  geology  & paleontology,  petrology  & 
geochemiscr)-,  and  hydrologic  sciences  and  tectonics.) 

Appointment  to  these  Senior  Exccurivc  Service  positions 
may  be  on  a career  or  a 2-  to  3-yeai  limited  term  basis, 
with  an  ES-1  ($115,811)  to  ES-3  ($126,825)  salary 
range.  Alccrnaiively.  the  incumbent  may  be  assigned 
under  Intergovernmental  Personnel  Act  provisions. 
Applicants  must  have  a Ph.D.  or  professional  experience 
in  at  least  one  of  the  major  subdisciplinary  fields  of  the 
Earth  Sciences,  substantial  research  administrative 
experience,  and  demonstrated  leadership  ability. 

The  announcements,  including  position  requirements 
and  application  procedures,  are  located  on  NSF’s 
Homepage  at  wavw.asf.gov/hotne/ciiart/work.him. 
Applicants  may  also  obtain  a copy  of  the 
announcements  by  contaaing  the  Executive  Personnel 
and  Development  Branch  on  (703)  306-0755  (hearing 
impaired  individuals  may  call  TDD  (703)  306*0189). 
Applications  must  be  received  by  August  15.  2000. 

A'5A*«  an  E/Jttal  Opportunity  Employrr. 


Reporting  to  the  Executive  Vice  President 
for  Business  and  FtnsrKaal  Affairs,  you  will 
be  responsible  for  the  devetopmem  ana 
implementation  of  a strategic  plan  to  enhaiy»  me 
public  relations.  oommunicatK>ns  and  markeung 
initiatives  of  the  college.  You  win  need  a Bachelors 
degree  in  Communications.  Journalism,  Pubhe 
Relations  or  a related  field,  along  wUh  5 years 
semor-levsi  public  relations  work  experience  You 
should  also  possess  highly  developed  written 
verbal  communication  and  organizauonal  ddils,  as 
well  as  a working  krx>wledg9  ol  marketing,  UyouV 
design,  printing  operations  and  photography. 

STARTING  DATE:  ASAP 
APPLICATION  DEADLINE:  6AI/00 

For  Vis  position,  Georgia  Parimater  Ccltag*  oilers 
a salary  commensurate  with  education  and  experi- 
ence along  witli  excellent  berteUs.  When  app-yng 
please  re'eience  Job  *00-192  and  send  the  foSow- 
ing  as  a single  packet  (1)  letter  ol  interest,  (2) 
resume.  (3)  unotTcial  copy  ol  collega  lranscnp’'s). 
and  (4)  list  o(  three  professional  relerencss  (names 

e-mail  addresses,  telephone 

numbers)  to;  _ 


Judy  Chastonay 

Human  Resources  Department 

3251  Panthersvilla  Rd. 

Decatur.  GA  30034 
www.gpc peachnet.edu 


^KlGeon!!.; 

Perimeter 

Coliege. 

AnAssocaU  Degree 
Granorg  (2iEeg;  01 
treUrwesAy 
SjacffloiGecrga 


LASSEN  COMMUNITY  COLLEGE 

IN  SUSANVILLE,  CALIFORNIA  IS  SEEKING  QUALIFIED  APPUCANTS  FOR  THE  F0LL0?<1.NG 
THESE  POSITIONS  CLOSE  FRIDAY,  JUNE  2ND,  2000  AT  4:50  PM; 

KUMANITIES/PHUjOSOPHY  INSntUCTOR  - The  itppoiniee  Vrii]  hold  2 lu  tncruh  ( r"  da^l  Full-Time  (Ter.ure  Tr^cK;  pcrjij  1.-. 
range  is  $M.226  to  $45,235  p«  year, 

MISIMVM  (^UAUflCATIOSS:  AS  2 miminum  quihhcauon.  must  havt  both  A and  B 
A.  For  Hunumtics; 

A I Master^  degree  in  Humaniiies;  OR 

BI  Theequn-ajeniof  At  (documemauon  or  equn'xicno  muNi  lie  aiuchcd  lovour  applrcuion).  OH 

Cl  A valid  California  Conimumi)  College  icichirg  crednuud  in  the  sub;ea  xa'a  of  Humimijes  (crcdcnuaiis  an;  rto  ^ 

R Bo."  Philosophy. 

A1  Master^  degree  in  Philosophy  OR 

B2.  Bachelor^  degree  in  Philosophy  and  Master's  degree  m Humaniiies  or  Rdigrous  Studies;  OR 

C2  The  equivalcnl  of  A2  or  B2  (doaimemation  or  equivalency  must  be  attached  to  >Tiur  applicaisjn).  OR 

02.  A vahd  California  Community  College  teaching  credcnual  in  ihe  subsea  area  of  Ptulo$oph\  (credenuab  an  no  longer  uisue  d ' 

WORKABIim  III  COOlUnVAPDR  (ONE  YEAR  LEAVE  REPUCE.ME.Vn  ■ FuU  Tiroc  ll-rriomh  (No.n-TfTiirv  V • f^a'N  ^r^i'.rrr 
range  is  $37j6^  10  $451763  per  year 

MfSfAU'M  OUALfFTCAT!0(\S:  As  a nuruintim  quaLfcaiioa.  musi  base  A.  RC  0 or  E of  tiie  (oikKiing  numnrum  oandartfr  br  rdUiUixi  a.'xl  oqxrtT*  > 
A.  Master^  degree  in  rehabilitation  counseling  from  an  accredited  msutuuon  OR 

R Masurr'sdegree  jn  special  educalion  ANT  ru'tnt)  (our  (2-U  units  m upper  clivwon  course-  t-oric  mcour,  ot.;  F'- — a c j_.-. 

personnel,  psychology,  or  social  work;  OR 

C .Master^  degree  in  counseling  guidance,  student  personnel,  ps\tf>olng^  career  dnelopmeni  or  5oTial  wtlfare  AM)  Mh‘-r  ui!.t  i)]  l-.i- 
upper  dj>isron  or  graduate  level  course  viork  spccificaib  in  ci'unjolipt  nr  iehabilju:.-ir.  of  irdniduah  ir  iu 

full-UfflC  apcricncc  in  one  ore  more  of  the  following 

(1)  counsdingorguidanceforstudcntsv.ithdiS3i)ilities.or 

(2)  counseling  and/or  guidance  in  industry.  gOAemmem,  public  agtnacs.mjluan  or  pn>aie  socuJ  u-dfart  orca.'.i.u;-  a. 1 
respcnslbihijes  of  the  posiuon  were  predominantiv  for  persons  noth  disabibiv  or  the  equivalcrU,  OR 

U A valid  CaJifomia  Community  College  Credemial  auihonzing  sernce  a.\  a Coun-vlnr  (I>uablcdSmTccs),  05 
L Tht'CquiAalcniof  A.B.  C or  D (documcnUUion  of  cqun-almcy  musi  be  attached  in  vour  appbcaiiwi'i 

I'Icav  call  orv,nif  for  speafic  degrees  required  or  arty  additional  informaii'.in  Lassen  Communliy  CoUrgt,  Ofner  of  llurru:) 

Ra  Box  3000.  478-200  Highway  159. Snsanvill-.CA 96130  (<:30)  ZT^ISI.  Ext  898V 
EFO/TiUe  IX  Emnlnr.tr 


I Q 1 RPQT  rnov  AUAi!  ADI  r 


AMERICAN  UNIVERSnY 

WASHINGTON.  DC 


ASSISTANT  DIRECTOR  OF  ADMISSIONS 

American  University’s  Office  of  Admissions  is  seeking  candidates  for  two 
Assistant  Director  positions:  one  for  freshman  recruitment  and  one  for  transfer 
recruitment.  Experience  in  planning  and  implementing  all  recruitment 
activities  in  a defined  U.S.  recruitment  region,  evaluating  freshman  and 
transfer  applications,  and  conducting  presentations  and  interviews  arc 
required.  Strong  communication  skills  essential.  Implementation  of 
recruitment  initiatives  involves  'tome  fall  and  spring  travel.  B.A./B.S.  required 
plus  minimum  of  two  years’  direct  admissions  experience. 

Candidates  should  view  the  university’s  outstanding  benefits  package  on  our 
web  site  at  wwwthr.americaii.edu.  To  apply,  complete  an  application  in  person 
or  send  your  resume,  cover  letter  and  application  or  letters  of  nominations 
with  resume  and  cover  Icaer  to:  American  University,  Office  of  Human 
Resources,  4400  Massachusetts  Ave.,  NW,  Washington,  DC  20016-8034. 
Applicants  may  also  call  (202)  885'2591  for  an  application  or  download 
an  application  from  our  web  site.  Faxx  (202)  885’2558. 

American  University  is  an  Equal  Opportunity/Affirmative  Action  Employer. 
The  university  is  committed  to  a diverse  faculty,  staff  and  student  body. 
Women  and  minority  candidares  are  encouraged  to  apply. 


UC0P 


Assistant-Dean  for  Curricular  Affairs 
School  of  Dentistry,  University  of  California,  San  Francisco 

The  School  U seeking  qualified  candidates  for  the  fijll  time  position  of  Assistant  Dean  for 
Curricular  Affairs.  This  new  position  was  created  to  direct  the  refinement,  implementation, 
and  management  of  new  curricular  directions  defined  by  the  hculcy,  which  include: 
integrating  basic,  clinical  and  behavioral  science  teaching,  active  learning,  application  of  basic 
science  principles  to  clinical  instruaion,  and  the  tnnsicion  of  department-based  to  school- 
based  curriculum  direction  and  manage.ment. 

The  iiKumbent  will  be  resporuible  for  working  with  the  (acuity  to  oversee  completion  of  a 
curricular  planning  process  inidated  by  the  faculty,  implement  the  new  curriculum,  and  oversee, 
coordinate,  arvd  manage  fijcure  impro*<^eniS  and  maintenance  of  the  curriculum.  In  addiuon, 
the  incumbent  will  be  responsible  fi?r  directing  "sessment  of  the  curriculum  and  implementing 
faculty  development  activities  regarding  teaching  and  assessment  of  student  performance. 

Applicants  should  have  training  and/or  substantial  experience  in  education,  experience  in 
directing  health  sacncs  curricular  affairs,  preferably  Including  dental  education,  and  a doaoral-  : 
level  degree.  Salary  and  appointment  for  this  position  will  be  commensurate  with  die 
qualifications  of  the  successful  applicant.  The  position  will  remain  open  until  it  is  filled.  UCSF 
is  an  affirmative  action/equal  opponuniry  employer.  The  University  undertakes  affirmative 
saion  to  assure  equal  emplc^enenc  opportunity  for  underuuIL  'J  minorities  and  women,  for 
persons  with  disabilities,  and  for  Vietrum-era  veterans  and  special  disabled  veterans. 

Applications  and  nominatioru  should  be  cent  to: 

Dr.  Troy  DanicU 

Office  of  the  Dean 

School  of  Dcndstxy 

Uoirenlty  of  Califorela,  Sen  Frocczsco 

513  PanuKos  Avenue,  Room  S-  30 

San  Frmndcco,  CA  94143-0450 
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COIISEUNG  MENTMJY-Ie 

Hispamc  Immigraots  (MIHI 


Ms.  EMni  Gouleta,  doctoral  candidate  at  the  Graduate 
School  • f Education  and  Human  Development,  George 
Wasbington  University,  bos  advised  and  counseled 
Hispanic  mentalfy-iU  clients  all  ages  and  Hispanic 
youth  and  college  students  belied  train  college 
students  to  be  effictiie  cross^ultural  counselors.  Sre 
earned  badetori  and  masters  degrees  in  education  in 
ber  native  Greece  and  a counseUng  and  deveioptnent 
masters  in  education  from  George  Mason  University. 


Half  of  the  immigrants  to  the  L’.S.  are  from  Latin  America.  They  share 
many  common  cultural  characteristics,  but  the  belief  that  they  are 
alike  is  a stereotypic  and  misleading  misconception. 

Newly  arrived  Ilispanics  acculturate,  assimilate,  and  adjust  to  the 
American  way  of  life,  in  that  effort,  they  often  experience  strong  feelings 
of  anxiety,  stress,  insecurity,  disappointment,  fear,  depression,  guilt, 
doubt,  frustration,  avoidant  behavior,  and  confusion.  These  internal 
states,  combined  with  external  demands,  often  lead  to  psychological 
stress  reactions  and  psychosomatic  symptoms. 

Immigration  Crustniiions  of  the  mentally  ill  are  ma.ximized  due  to  their 
restricted  efiBcaq'  in  adjusting,  feelings  such  as  guilt  and  despair  are  often 
dominant  "I  am  a very  bad  and  evil  person..,"  a Mexican  schizophrenic  client 
told  me.  ‘T  have  all  these  bad  thoughts  and  images  because  1 am  not  good.” 
Other  feelings  are  despair  and  shame.  An  Argentinean  client  diag- 
nosed with  manic  depression  confessed  that  no  one  in  his  familial, 
social,  or  professional  environments  knew  of  his  illness.  “1  cannot  be  a 
burden  or  a shame  to  my  family."  Their  not  knowing  sometimes  “makes 
things  worse,”  but  he  must  "continue  pretending  that  everything  is  OK." 

Often  MIHI  do  not  seek  sendees  until  they  have  a serious  breakdown 
and  need  hospitalization.  A Venezuelan  client,  who  holds  a graduate 
degree,  told  me,  after  his  first  suicide  attempt  and  hospitalization,  "I 
have  been  having  psychotic  symptoms  for  two  years  now. . . .This  is  why  I 
had  that  car  accident.... This  is  the  reason  1 stopped  seeing  my  friends 
and  broke  up  with  my  girifriend. . . .1  tried  so  hard  to  hide  my  illness,  but 
1 failed.  For  anything  in  the  world,  I did  not  want  to  hurt  my  parents  who 
sent  me  here  to  study,  sacrificing  so  much. . .." 

The  Hispanic  family  with  an  ill  member  often  experiences  extreme 
frustration.  The  problem's  complex  effects  create  confusion  and  unpre- 
dictable family  dynamics.  The  whole  family  undergoes  a crisis. 


Does  American  society  support  those  who  suffer  a mental  illness?  Some 
express  concern  about  the  presence  of  mentally-ill  immigrants  in  the  L'.S. 

The  mother  of  a Peruvian  client  told  me  in  a very  strong  voice,  “I 
came  to  the  states  very  young,  and  I worked  very  hard  all  of  my  life. 
People  can  say  that  1 worked  to  feed  and  raise  my  children.  However,  1 
believe  that  with  my  work.  1 have  also  contributed  in  my  own.  small  way 
to  the  prosperity  of  this  country.  Latinos  are  not  new  in  this  country.  We 
have  been  here  for  generations.  We  have  contributed  to  this  country  as 
much  as  the  other  immigrants  who  came  here  five  hundred  years  ago 
from  Europe  and  now  name  themselves  Americans." 

The  counselor  of  MIHI  needs  case  management  knowledge  and 
skills,  the  ability  to  assess,  link,  and  monitor  services  needed  by  client 
or  family,  and  to  function  as  an  advocate,  promoting  client  dignity  and 
well-being.  Volunteer  counselors  are  needed  for  those  MIHI  lacking 
health  insurance  and  ability  to  pay. 

More  education  by  the  media  is  needed  for  Hispanics-about  mental 
illness,  services  available,  rights,  and  prospects.  Support,  guidance,  and 
counseling  on  mental  health  issues  are  needed  for  Hispanic  school  and 
college  students.  Advocacy  is  needed  for  the  MIHI.  More  research  is 
needed  on  MIHI,  the  numbers  affected,  the  frequency  and  variation  of 
their  illnesses  and  disorders,  and  new  therapeutic  approaches. 

An  effective  intervener  must  be  skilled,  educated,  and  prepared. 
Immigration  difficulties;  cultural  maladjustment:  different  cultural 
beliefs  about  mental  illness;  different  family  draamics:  financial,  social, 
educational,  and  linguistic  barriers;  and  different  communication  styles 
and  body  language  complicate  their  work. 

Counselors  who  have  multicultural  training,  are  open-minded  and  aware 
of  personal  biases,  and  are  able  to  display  empathy,  concern,  respect,  and 
cultural  sensitnity  maximize  their  success  with  mentaUy-ill  immigrants. 
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Dangerons  Health  Behavior 
M and  Attitudes 

BY  GUSTAVO  A.  MELLANDER 


Hispanic  males,  for  all  their 
bravado  and  braggadocio,  are 
quite  private  and  indeed  shy 
about  their  personal  sexuality. 
Hollywood  publicity  about  Latin 
lovers  aside,  Hispanic  males  don't 
discuss  their  health  problems,  par- 
ticularly if  they  are  connected  to 
their  sexuality.  They  don't  talk  to 
their  wives  or  lovers  and,  as  bad, 
not  even  with  their  doctors. 

That  timidity  can  no  longer  be 
condoned.  .Many  Hispanics  are  con- 
tracting AIDS  and  other  sexually 
transmitted  diseases  as  teenagers  or 
in  their  twenties.  They  contract  the 
disease  through  sexual  contact  or,  if 
they  are  intravenous  drug  users,  by 
sharing  needles  with  infected  per- 
sons. Heavy  alcohol  abuse  is  often 
part  of  the  mix  as  well. 

There  was  a time  when  drug 
abuse  was  considered  to  be  an 
urban  ill.  But  recent  studies  show 
that  the  most  rural  sections  of  the 
country  have  become  lucrative 
markets  for  drug  pushers.  In  short, 
there  is  nowhere  to  hide,  not  the 
manicured  suburbs,  not  the  most 
isolated  rural  location. 

Education  is  the  key  to  saving 
many  college  and  high  school 
Hispanic  students  who  are  at  risk. 

Homosexuals 

If  heterosexual  Hispanics  are 
reluctant  to  discuss  their  sexuality, 
Hispanic  gays  remain  more  closet- 
ed than  other  homosexuals.  Many 
continue  to  deny  their  sexuality,  and 
the  down  side  of  that  is  that  they 
then  don't  seek  the  health  assis- 
tance that  could  save  their  lives. 


Although  AIDS  is  not  a gay  dis- 
ease-most African  sictims  are  het- 
erosexuals-it  has  devastated  the 
gay  community.  AIDS  is  an  epidemic 
among  Hispanic  gays.  Washington 
health  officials  have  released  a 
study  that  indicates  that  for  the  first 
time  since  AIDS  was  discovered,  in 
1998  AIDS  was  diagnosed  among 
more  Black  and  Hispanic  gay  men 
than  among  white  gays. 

Since  the  AIDS  epidemic  began 
among  gays,  white  gay  men  have 
made  up  the  largest  subgroup.  But 
through  the  years,  the  percentages 
have  steadily  risen  for  Black  and 
Hispanic  gay  men  as  those  for 
white  gay  men  decreased.  For 
example,  in  the  decade  from  1989 
to  1998,  the  percentage  of  AIDS 
cases  among  Black  and  Hispanic 
gay  men  rose  to  51  percent  6x)m  30, 
and  for  white  gay  men,  it  dropped 
from  69  percent  to  48. 

Stigma  about  Homosexuality 

The  Center  for  Disease  Control 
and  Prevention  officials  said  that 
the  new  figures  were  the  strongest 
evidence  yet  of  the  ms^nitude  of 
the  epidemic  among  Black  and 
Hispanic  gay  men,  and  they  said 
that  the  shift  had  resulted  from  sev- 
eral factors.  One  was  that  while 
white  gay  men  organized  to  edu- 
cate themselves  about  the  use  of 
condoms  and  other  prevention 
measures,  minorities  largely 
ignored  the  issue  of  infection  with 
H.I.V.,  the  AIDS  virus. 

The  stigma  about  homosexuali- 
ty seems  to  be  playing  a major  role 
in  the  spread  of  infection,  and  the 


stigma  might  be  even  greater 
among  Blacks  and  Hispanics  than 
it  is  among  whites,  according  to  Dr. 
Helene  Gayle,  who  heads  the  H.I.V. 
program  at  CDC. 

Also,  a CDC  survey  of  8,780  men 
found  that  many  Black  and 
Hispanic  gay  men  who  said  they 
became  infected  with  H.I.V.  from 
sex  with  other  men  did  not  identify 
themselves  as  homosexual  or 
bisexual.  Of  those  surveyed,  24  per- 
cent of  Black  and  15  percent  of 
Hispanic  men  who  said  they  had 
had  sex  with  men  identified  them- 
selves as  being  heterosexual  com- 
pared with  six  percent  among  a 
similar  group  of  white  men. 

By  not  considering  themselves 
at  high  risk  for  AIDS,  Black  and 
Hispanic  gay  men  might  not  seek 
or  receive  the  H.I.V.  prevention  and 
treatment  services  they  need  and 
might  unintentionally  put  their 
male  and  female  sex  partners  and 
children  at  risk.  Gay  and  bisexual 
Black  and  Hispanic  men  become 
infected  at  an  earlier  age  than  do 
white  gay  men. 

The  findings  underscore  the 
need  for  intensifying  prevention 
efforts  among  Blacks  and 
Hispanics,  particularly  those  who 
might  be  poor  and  lack  access  to 
health  care. 

Harvard  AIDS  Institute 

.At  a recent  press  conference.  Dr. 
Rafael  Campo  of  Beth  Israel 
Deaconness  Hospital  in  Boston. 
Mass.,  said,  ‘Today's  shocking  data 
are  merely  a harbinger  of  worse 
news  to  come.  " 


Dr.  Campo  said  that  when  the 
Harvard  AIDS  Institute  invited 
prominent  Hispanic  sports,  enter- 
tainment. and  health  leaders  and 
elected  officials  to  a summit  meet- 
ing on  AIDS,  “quite  sadly,"  only  one 
came. 

"It  was  quite  astonishing  to  see 
the  silence  in  action  when  we  were 
trying  to  develop  initiatives  in  the 
face  of  these  incredibly  shocking 
statistics,"  Dr.  Campo  said. 

"Some  of  the  congressmen  we 
invited  represent  districts  that  have 
among  the  highest  AIDS  rates  in  the 
nation,  and  none  of  them  came.” 

The  Future 

Since  powerful  new  drug  treat- 
ments became  available  in  1996, 
the  number  of  AIDS  cases  and 
deaths  has  declined  among  all  gay 
men.  But  declines  have  not  been  as 
steep  among  Black  and  Hispanic 
gay  and  bisexual  men  when  com- 
pared with  white  gay  and  bisexual 
men.  This  suggests  possible  differ- 
ences in  access  to  care  and  mind- 
sets about  seeking  help. 

Dr  Mellander  is  a professor  at 
George  Mason  inivsrsity. 
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Health  Professions 


used  to  be  that  the  only  health  careers  to  which  individuals  could 
aspire  were  physician,  nurse,  or  pharmacist.  This  is  no  longer  the 
case.  For  Hispanics,  entering  one  of  these  fields  was  and  continues  to 
be  a personally  diallenging  (financially  and  academically)  e.xperience, 
and  a sign  of  having  “arrived.”  ^hile  over  the  years  the  number  of  Hispanic 
physicians  has  increased,  recently  there  has  been  a decline  in  the  number 
of  applicants  to  medical  school  (see  article  on  page  11).  Still,  the  number 
of  Hispanics  granted  first  professional  degrees  is  up. 

According  to  the  U.S.  Department  of  Education,  in  the  1995-96  school 
year,  702  Hispanics  earned  a medical  degree  compared  to  648  in  1994-95. 
Marked  increases  were  also  reflected  in  optometry,  osteopathic  medicine, 
pharmacy,  podiatry,  veterinary  medicine,  and  chiropractic  medicine. 

Outside  of  the  traditional  health 
careers  mentioned  above,  in  the  last 
decade,  the  health  professions  cate- 
gory has  grown  to  include  a multi- 
tude of  specialized  technology-relat- 
ed and  health  adminisu^tive  posi- 
tions, all  of  which  are  reflected  in 
the  choice  of  majors  available  at  col- 
leges and  universities.  According  to 
the  Occupational  Outlook 
Handbook  2000-01  Edition,  which 
features  data  from  the  U.S. 

Department  of  labor.  Bureau  of 
Labor  Statistics,  health  services  is 
one  of  the  largest  industries  in  the 
country,  witii  about  11.3  million  jobs, 
including  the  self-employed.  About  14  percent  of  all  wage  and  salary  jobs 
created  between  1998  and  2008  will  be  in  health  services. 

The  health  services  industry  includes  hospitals,  nursing  and  personal 
care  facilities,  medical  and  dental  laboratories,  health  and  allied  services 
(kidney  dialysis  centers,  outpatient  facilities),  physician  clinics,  home 
health  care  services,  dentist  offices,  and  offices  of  other  health  practition- 
ers, such  as  chiropractors,  optometrists,  podiatrists,  physical  therapists, 
speech  language  pathologists,  and  dietitians. 

According  to  the  Outlook  Handbook,  health  services  firms  hire  indi- 
viduals in  what  is  referred  to  as  professional  specialty  and  service  occupa- 
tions in  about  equal  numbers.  "Together,  these  two  occupational  groups 
cover  nearly  three  out  of  five  jobs  in  the  health  services  industry.  The  ne.\t 
largest  share  of  jobs  is  in  administrative  support  occupations,  followed  by 
technicians  and  related  support  occupations.  Executive,  administrative, 
and  managerial  occupations  account  for  only  six  percent  of  employment." 
The  professional  specialty  category  includes  occupations  such  as  physi- 
cians, registered  nurses,  social  workers,  and  therapists.  Technicians  and 
related  support  occupations  refer  to  positions  such  as  health  information 
technicians,  dental  hygienists,  and  the  hke. 


Universities  and  colleges,  aware  of  the  demand,  have  expanded  their 
curricula  to  meet  the  need  for  more  health  professionals.  According  to  the 
US.  Department  of  Education,  the  health  category  is  broken  down  into  the 
following  fields  of  study:  communication  disorders  sciences  and  services, 
community  health  Uaison,  dentistry,  dental  services,  epidemiology,  health 
services  adminisuation.  health  and  medical  assistants,  health  and  medical 
diagnostic  and  treatment  services,  medical  laboratory  technologies,  pre- 
dentistry studies,  pre-med,  pre-pharmacy,  pre-veterinary,  medical  basic 
sciences,  mental  health  services,  nursing,  optometry,  pharmacy,  rehabihta- 
tion/therapeutic  services,  and  veterinary  medicine. 

Overall,  1995-96.  schools  conferred  84,036  bachelor's  degrees  in  the 
health  professions  and  related  sciences  area.  Master’s  degrees  totaled 

33,398,  and  doctorates  numbered 
2,119.  Nursing  degrees  exceeded  all 
other  fields-44,544  followed  by  reha- 
bilitation/therapeutic  services 
(8,069);  pharmacy  (6,288);  commu- 
nication disorders  sciences  and  ser- 
vices (6,120);  health  professions  and 
related  sciences,  other  (4,384); 
health  services  administration  (which 
includes  medical  records  administra- 
tion and  technology/technician) 
(4,247);  occupational  therapy 
(3,217);  and  physical  therapy  (3,225). 

According  to  the  US.  Department 
of  Education  statistics  indicating  the 
TOP  100  schools  conferring  bache- 
lor's degrees  to  Hispanics.  nursing  still  topped  the  list.  In  the  1997-98  acade- 
mic year,  1,096  Hispanics  received  a”bachelor’s  in  nursing;  .32  schools  award- 
ed ten  or  more  degrees.  Florida  International  University  awarded  6l  nursing 
d^rees,  45  of  them  to  latinas.  Three  Texas  universities  (University  of  Texas  at 
El  Paso.  University  of  Texas  Health  Science-San  Antonio,  University  of  Texas- 
Pan  American)  held  the  next  three  positions.  — — 

Also  ht)m  tlie  Top  100  schools,  rehabilitation/therapeutic  services  was 
the  next  mo.st  popular  major,  resulting  in  289  B.A.  degrees.  HU  ranked  No. 
1 with  ,3a  graduates  in  this  area.  Health  services  adminisu-ition  garnered 
217  Hispanic  graduates;  medical  laboratory  technologies,  120;  and  health 
and  medical  assistance.  105.  In  the  medical  laboratory  technologies  field  of 
study,  no  school  exceeded  10  graduates. 

In  terms  of  first-professional  degrees,  the  field  of  medicine  still  is  b\ 
far  the  area  with  the  heaviest  concentration  of  Hispanics  compared  to 
other  areas.  However,  other  fields  are  recruiting  growing  numbers  of 
Latinos  a.s  well.  In  199"^-98.  Hispanics  who  received  a medical  degree  num- 
bered 766,  followed  by  dentistrv  1.38,  chiropractic  medicine  112.  pharmaev 
■74.  veterinary  medicine  62.  optometry  T?  and  podiatiy  .30. 


In  the  1997-98  academic  year, 
1,096  Hispanics  received  a 
bachelor^s  in  nursing;  32  schools 
awarded  ten  or  more  degrees. 
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TOP  Colleges  in  granting  B.A.  degrees  in  Health  Fields  to  Hispanics 


NURSING 


Rank  Institution  Name 


Hispanic  male  female 


1 

FLORIDA  INTERNATIONAL  UNTY'ERSin 

61 

16 

45 

2 

THE  UNIVERSITY  OF  TEXAS  AT  EL  PASO 

58 

r 

4l 

3 

THE  UNIV  OF  TEXAS  HEALTH  SCIENCE- 

SAN  ANTONIO 

42 

- 

35 

4 

THE  UNIV  OFTEXAS-PAN  AMERICAN 

35 

12 

23 

5 

B.ARRY  UNIVERSITY' 

34 

4 

30 

6 

CUNY-LEHMAN  COLLEGE 

32 

2 

30 

- 

LMVERSITY' OF  MIAMI 

30 

3 

7-' 

8 

UNIVERSITY'  OF  THE  INCARNATE  WORD 

30 

- 

23 

9 

SAN  JOSE  STATE  UNIVERSITY 

26 

1 

25 

10 

UNIV  OF  NEVf  MEXICO-MAIN  CAMPUS 

25 

2 

23 

11 

CALIFORNIA  STATE  UNTVERSITY- 

DOMINGUEZ  HILLS 

23 

2 

21 

12 

TEXAS  W'OMAN"S  UNIVERSITY 

23 

3 

20 

13 

NEVt'  MEXICO  STATE  UNTV-MAIN  CAMPUS 

22 

2 

20 

14 

CALIFORNIA  STATE  UNIV-LOS  ANGELES 

20 

3 

r 

15 

TEXAS  TECH  UNIVERSITY  HEALTH 

SCIENCES  CENTER 

20 

1 

19 

16 

LOMAUNDA  UNIVERSITY' 

19 

4 

!5 

V 

TEXAS  A&M  UNIVERSITY-CORPUS  CHRISTI 

16 

3 

13 

18 

THE  UNIVERSITY'  OF  TEXAS  AT  AUSTIN 

16 

2 

W 

19 

UNIVERSITY  OF  SAN  FRANCISCO 

16 

1 

15 

20 

LONG  island  UNIV-BROOKLYN  CAMPUS 

15 

1 

14 

21 

UNIVERSITY  OF  SOLTHERN  CALIFORNIA 

15 

2 

13 

22 

CAUFORMA  STATE  UNIVERSin-FRESNO 

13 

2 

11 

n 

THE  UNIVERSITY  OF  TEXAS  AT  ARLINGTON 

13 

2 

11 

24 

UNIVERSITY  OF  ILLINOIS  AT  CHICAGO 

13 

3 

10 

25 

CAUFORNIA  STATE  UNIV-SACILAMENTO 

11 

1 

10 

26 

NEW  YORK  UNIVERSITY 

11 

0 

11 

27 

THE  UNIV  OF  TEXAS  MEDICAL  BRANCH- 

GALVESTON 

11 

1 

10 

28 

ARIZONA  STATE  UNIV-MAIN  CAMPUS 

10 

0 

10 

29 

COLLEGE  OF  MOUNT  SAINT  VINCENT 

10 

0 

10 

30 

SAINT  XAVIER  L'NlVERSin 

10 

1 

9 

31 

UNIVERSITY  OF  NORTHERN  COLORADO 

10 

1 

9 

32 

UNTVERSITYOFPHOENIX- 

SOUTHERN  CALIFORNIA  CAMPUS 

10 

0 

10 

33 

BAYLOR  UNIVERSITY 

9 

2 

34 

CAUFORNIA  STATE  UNIV-BAKERSFIELD 

9 

I 

8 

35 

CAUFORNIA  STATE  UNIV-HAYWARD 

9 

1 

8 

36 

RUSH  UNIVERSin 

9 

0 

9 

37 

UNIVERSITY  OF  CENTRAL  FLORIDA 

9 

2 

7 

38 

WEST  TEXAS  A&M  UNIVERSIH 

9 

4 

5 

39 

CAUFORNIA  STATE  UNIV-LONG  BEACH 

8 

2 

6 

40 

COLLEGE  OF  NEW  ROCHELLE 

8 

1 

7 

4l 

INDIANA  UNIV-PURDUE  UNIV- 

INDIANAPOLIS 

8 

0 

8 

42 

MOLLOYCOUEGE 

8 

2 

6 

43 

OREGON  HEALTH  SCIENCES  UNIVERSITY 

8 

1 

44 

REGIS  UNTVERSITY 

8 

1 

45 

SAN  DIEGO  STATE  UNIVERSITY' 

8 

1 

46 

SYRACUSE  UNIVERSITY 

8 

1 

4"^ 

UNIVERSITY' OF  ARIZONA 

8 

2 

6 

48 

AZUSA  PACIFIC  UNIVERSITY- 

0 

49 

C.AUFORNIA  STATE  UNIV-FL'LLERTON 

0 

50 

CREIGHTON  UNIVERSITY' 

- 

3 

4 

HEALTH  SERVICES 

Rank  Institution  Name 


Hispanic  male  female 


1 FLORIDA  lNTERNAT10N.\LL'NTVERSm’  31 

2 UNIVERSITY  OF  CENTRAL  FLORIDA  24 

'3  CUNY-LEHMAN  COLLEGE  23 

4 SOUTHWEST  TEXAS  STATE  LNlVERSm'  16 

5 SAINT  JOHN'S  UNIVERSITY-NEW  YORK  14 

6 SOLTHERN  ILLINOIS  UNIV-CARBONDAIE  10 

• NATIONAL  LOUIS  UNIVERSITY'  9 

8 UNIVERSITY  OF  LAVERNE  8 

0 FL0RIDAATLANTICUNI\’-B0CAR.AT0N  6 

10  PARK  COLLEGE  3 


9 22 

9 15 

2 21 

5 11 

6 8 
3 

1 8 

3 5 

0 6 

4 1 


TOP  Colleges  im  granting  B.A.  degrees  in  Health  Fields  to  Hispanics 


n 


f HEALTH  AND  MEDICAL  ASSISTANCE 



Rank  Institution  Name  Hispanic  male 


1 LlNIVERSITY  OF  SOUTHERN  CALIFORNIA  15 

2 THE  UNIV  OF  TEXAS  HEALTH  SCiENCE- 

SAN  ANTONIO  B 

3 THE  UNIV  OF  TEXAS  MEDIC.AL  BRANCH- 

GALVESTON  12 

4 CHARLES  R.DREVl’ UNIV  OF  MEDICINE 

AND  SCIENCE  7 

5 MIDWESTERN  UNIVERSITY  6 

6 ALLEGHENY  L-NIV  OF  THE  HEALTH  SCIENCES  5 

7 CUNY-CITY  COLLEGE  5 

8 NOVA  SOUTHEASTERN  UNIVERSm'  5 

9 UNB'ERSTTY  OF  WASHINGTON  5 

10  MIDWESTERN  UNIVERSITY'  3 


7 8 

9 4 

2 10 

4 3 

4 2 

1 4 

2 3 

1 4 

2 3 

2 1 


MEDICAL  LABORATORY  TECHNOLOGY 


Rank  Institution  Name 


Hispanic  male  female 


1 THE  UNIV  OF  TEXAS-PAN  AMERICAN  7 

2 THE  UNIVERSITY  OF  TEXAS  AT  EL  PASO  6 

3 THE  UNIV  OF  TEXAS  HEALTH  SCIENCE- 

SAN  ANTONIO  6 

4 SOUTHWESTTEXAS  STATE  UNIVEP^ITY  5 

5 THE  UNIV  OF  TEXAS  MEDICAL  BRANCH- 

GALVESTON  5 

6 CUNY-COLLEGE  OF  STATEN  ISLAND  4 

7 CUNY-HUNTER  COLLEGE  4 

8 MICHIGAN  STATE  UNIVERSITY  4 

9 UNIVERSITY  OF  CENTRAL  FLORIDA  4 

10  FLORIDA  INTERNATIONAL  UNIVERSITY  3 


3 4 

0 6 

2 4 

1 4 

0 5 

2 2 

1 3 

1 3 

1 3 

2 1 


REHABIUTATION/THERAPEOTIC  SERVICES 


Rank  Institution  Name  Hispanic  male  female 


1 FLORIDA  INTERNATIONAL  UNIVERSITY  34 

2 THE  UNIV  OF  TEXAS  MEDICAL  BRANCH- 

GAIVESTON  24 

3 THE  UNIV  OF  TEXAS-PAN  AMERICAN  23 

4 SAN  JOSE  STATE  UNIVERSITY  12 

5 UNIV  OF  NEW  MEXICO-MAIN  CAMPUS  12 

6 TEXAS  WOMAN’S  UNIVERSITY  10 

7 NEWYORK  UNIVERSITY  7 

8 THE  UNIV  OF  TEXAS  HEALTH  SCIENCE- 

SAN  ANTONIO  7 

9 UNIVERSITY  OF  FLORTOA  7 

10  UNIVERSITY  OF  ILUNOIS  AT  CHICAGO  7 


15  19 

8 16 

5 18 

3 9 

3 9 

1 9 

2 5 

4 3 

2 5 

2 5 
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BEST  COPY  AVAILABLE 


TOP  Colleges  in  granting  first-professional  degrees  to  Hispanics 


r^EDiClNE  (MD) 


Rank  Institiition  Name 


Hispanic  male  fem2e 


2A  UNIVERSITY  OF  CALIFORNU- 
SAN  FRANCISCO 

25  UNIVERSITY  OF  MICHIGAN-ANN  ARBOR 


10 

10 


5 5 

8 2 


1 THE  UNIVERSITY  OF  TEXAS 

HEALTH  SCIENCE  CENTER  4l 

I THE  UNIVERSTTY  OF  TEXAS 

MEDICAL  BRANCH-GALVESTON  39 

3 UMVE_R5TTYOFJLLINOISATCHIC5GO  36 

4 UNIVERSITY  OF  MEDICINE  AND 

DENTISTRY  OF  NEW  JERSEY  32 

5 UNIVERSITY  OF  CALIFORNIA-LOS  ANGELES  r 

6 THE  UNIV  OF  TEXAS  HEALTH  SUENCE- 

S.AN  ANTONIO  " 22 

THE  UNIV  OF  TEXAS  SOUTHWEST  MED  CTR- 
DALLAS  22 

8 UNIVERSTTYOFSOLTHERNCALIFORNL^  18 

9 TEXAS  TECH  UNIVERSITY 

HEALTHSCIENCESCENTER  V 

10  UNIVERSin  OF  COLORADO 

HEALTH  SCIENCES  CENTER  17 

II  UNIVERSTTY  OF  CALIFORNIA-IRVINE  l6 

12  UNIVERSITY  OF  MIAMI  l6 

13  UNIV  OF  NEW  MEXICO-MAIN  CAMPUS  15 

14  L'NIVERSTTY  OF  CAUFORNIA-SAN  DIEGO  l4 

15  UNIVERSITY' OF  WISCONSIN-MADISON  h 

16  .ALLEGHENY  L'NIY'OFTKEHEALm  SCIENCES  12 

F SUNY-HEALTH  SCIENCE  CENTER 

AT  BROOKLYN  12 

18  TUFTS  UNIVERSITY  12 

19  lUARVARD  UNIVERSTTY  11 

20  HOWARD  UNIVERSTTY  11 

21  UNIVERSITY  OF  ARIZONA  11 

22  TEMPLE  UNIVERSTTY  10 

23  UNIVERSTTYOFCAUFORNIA-DAVIS  10 


25  16 

F 22 

20  16 

21  11 

19  8 

12  10 

18  4 

l4  4 

11  6 

11  6 

8 8 

8 8 

4 11 

11  3 

7 

6 6 

8 4 

6 6 

10  1 

8 3 

5 6 

9 I 

5 5 


DENTISTRY 


1 NEWYORK  UNIVERSITY  l6  7 9 

2 THE  UNIV  OF  TEXAS  HEALTH  SCIENCE- 

SAN  ANTONIO  9 3 6 

3 UNIV  OF  CAUFORNIA-SAN  FRANCISCO  8 2 6 

4 BOSTON  UNIVERSITY  7 5 2 

5 TUFTS  UNIVERSITY  6 3 3 

6 UNIVERSITY  OF  FLORIDA  6 3 3 

7 UNIVERSTTY  OF  MARYLAND-BALTIMORE  6 4 2 

8 MARQUETTE  UNIVERSITY  5 2 3 

9 TEMPIE  UNIVERSITY  “5  1 4 

10  THE  UNIVERSITY  OF  TEXAS 

HEALTH  SCIENCE  CENTER  5 3 2 


OPTOMETRY 


Rank  Institution  Name 


Hispanic  male  fer 


1 NOVA  SOUTHEASTERN  UNIVERSITY  11  6 5 

2 U-NIVOFHOUSTON-UNIVERSTrYPARK  11  5 6 

3 NEW  ENGLAND  COLLEGE  OF  OPTOMETRY  6 2 4 

4 PENNSYLVANIA  COLLEGE  OF  OPTOMETRY  6 1 5 

5 UNIVERSITY  OF  CAUFORNIA-BERKELEY  6 4 2 

6 SO.  CAUFORNIA  COLLEGE  OF  OPTOMETRY  5 2 3 

7 SUNY-COLLEGE  OF  OPTOMETRY  3 1 2 

8 ILLINOIS  COLLEGE  OF  OPTOMETRY  2 1 1 

9 OHIO  STATE  UNIVERSTTY-MAIN  CAMPUS  2 1 1 

10  INDIANA  UNIVEP^TTY-BLOOMINGTON  1 0 1 


VETERINARY  MEDICINE 


Rank  Institution  Name 


Hispanic  male  fen 


1 COLORADO  STATE  LTS’DERSm'  8 

2 TEXAS  A&M  UNIVERSITY  6 

3 UNIVERSITY  OF  CAUFORNLA-DAVIS  6 

4 UNIVERSITY  OF  FLORIDA  6 

5 COPJiELLUNIVERSITY- 

NY  STATE  STATUTORY  COLLEGES  4 

6 IOWA  STATE  UNIVERSITY  4 

7 OHIO  STATE  UNIVERSm’-MAIN  CAMPUS  4 

8 TUSKEGEE  UNIVERSITY  4 

9 AUBURN  UiNIVERSITY-MALN  CAMPUS  2 

10  PURDUE  UNIVERSTTY-MAIN  CAMPUS  2 


3 5 

1 5 

3 3 

4 2 

1 3 

2 2 

2 2 
3 1 

1 1 
1 1 


Rankings  ?; 


COLIEOES  IN  GRANTING  FIRST-PROFESSIONAL  DEGREES  TO  HISPANICS 


\J  . L' 


l^c 


CHIROPRACTIC 


Hispanic  male  female 


Rank  institution  Name 

1 UFE  UNIVERSITY  27  l6  11 

2 LOS  ANGELES  COLLEGE  OF  CHIROPRAaiC  FIS 

3 LIFE  CHIROPRACTIC  COLLEGE-WEST  12  10  2 

4 TEXAS  CHIROPRACTIC  COLLEGE  12  8 4 

5 PALMER  COLLEGE  OF  CHIROPRACnC-WEST  9 9 0 

6 PARKER  COLLEGE  OF  CHIROPRACTIC  8 6 2 

7 CLEVELAND  CHIROPRACTIC 

COLLEGE  OF  LOS  ANGELES  7 6 1 

8 NEW  YORK  CHIROPRACnC  COLLEGE  7 4 3 

9 PALMER  COLLEGE  OF  CHIROPRACTIC  4 2 2 

10  CLEVELAND  CHIROPRACTIC  COLLEGE  2 1 1 


PODIATRY 

Rank  Institution  Name 

1 BARRY  UNIVERSITY 

2 NEWYORKCOUEGEOF 

PODIATRIC  MEDICINE 


Hispanic  male  female 


12  6 6 


2 4 


3 CALIFORNIA  COLLEGE  OF 

PODIATRIC  MEDICINE  3 2 I 

4 DR  WILLIAM  SCHOLL 

COLLEGE  OF  PODIATRIC  3 2 1 

5 TEMPLE  UNIVERSITY  3 2 I 

6 OHIO  COLLEGE  OF  PODIATRIC  MEDICINE  2 2 0 

7 UNIVERSITY  OF  OSTEOPATHIC  MEDICINE 

AND  HEAUH  SCIENCE  1 1 0 


Hispanic  male  female 


PHARMACY 

Rank  Institution  Name  I 

1 NOVA  SOUTHEASTERN  UNIVERSITY 

2 UNIVERSITY  OF  THE  PACfflC 

3 UNIVERSITY  OF  CALIFORNIA- 

SAN  FRANCISCO 

4 UNIVERSITY  OF  FLORIDA 

5 MIDWESTERN  UNIVERSITY 

6 THE  UNIVERSITY  OFTEXAS  AT  AUSTIN 

7 UNIVERSITY  OF  SOUTHERN  CAUFORNL4 

8 DRAKE  UNIVERSITY 

9 THE  UNIV  OF  TEXAS  HEAUH  SCIENCE- 

SAN  ANTONIO 

10  UNIVERSITY  OF  ARIZONA 


Health  services  is  one  of  the  largest 
industries  in  the  country,  with  about 
11.3  million  jobs,  including  the  self- 
employed.  About  14  percent  of  all  wage 
and  salary  jobs  created  hetiveen  1998 
and  2008  will  be  in  health  services. 


Looking  Bef  ond  tlio  MLAT  (Oid  GPA 


Ad77ussio?is  Committees  Targeted  for  Training 


BY  Ed  Brennen 


ii. 


I cross  the  board,  tlie  number  of 
appbcations  to  medical  schools 
was  on  the  decline  over  the  latter 
half  of  the  1990s.  According  to  a 
1999 Jounml  of  the  American 
Medical  Association  study, 
applications  peaked  in 
1996,  when  46,968  peo- 
ple applied  for  about 
16,200  openings  at  the 
125  medical  schools 
accredited  by  the  AMA. 
By  1998,  applications 
had  dropped  by  12  per- 
cent, down  to  41,004, 
This  drop  was  even 
more  substantial  among 
» what  the  AMA  classifies 

as  underrepresented 
w , , minority  applicants- 
m Mexican  Americans, 

Puerto  Ricans,  Blacks, 
and  American  Indians. 
From  1996  to  1998.  their 
figures  had  dropped  b\- 12.8 
percent. 

When  the  study  was 
released,  observers  noted 
that  the  overall  decline 
could  have  been  merely 
q'clical.  Appbcations  tend  to 
decline  during  prosperous 
times,  when  students  have 
many  more  options  for  high- 
paying  careers.  And  with  the 
growth  of  managed  care,  an 
unpopular  trend  from  a doc- 
tor’s perspective,  some  students 
simply  might  have  turned  their 
backs  on  the  medical  profes- 
sion aU  together. 

But  Dr.  Barbara  Barzansky, 
the  principal  researcher  of  the 
studv  and  director  of  medical 


schools  services  for  the  medical  association,  w 
particulariy  concerned  with  the  drop  in  minor 
appbcants.  The  reason  for  her  concern  was  th 
the  decline  came  during  a time  of  aggressi 
recruiting  on  the  part  of  medical  schools.  SI 
wondered  what  the  long-term  effects  of  th 
decbne  would  be. 

“Students  who  are  from  minority  groups  a 
more  bkely  to  serve  minority  groups,”  Barzans 
said  in  a Sept.  2, 1999  A'ew  York  limes  artic 
“In  addition,  there  is  a feebng  [that]  a diver 
student  body  is  considered  a good  learnii 
experience  for  everytody.” 

Even  more  of  a worry  was  the  fact  that  wh 
the  number  of  minority  appbcations  dropped, 
too  did  their  acceptance  rate.  In  1997,  ti 
Association  of  American  Medical  Colleg 
released  a report  showing  that  the  number 
underrepresented  minorities  accepted  to  me 
ical  schools  had  dropped  that  year  by  6.8  pt 
cent  from  1996.  down  from  1,703  to  1,547.  T 
primary  culprit  in  this  decbne,  according  to  t 
repon.  was  the  assault  on  affirmabve  acbon 
higher  education. 

In  1995.  the  University  of  California's  board 
regents  voted  to  end  racial  preferences 
admissions  to  its  medical  schools.  In  195 
California  voters  went  on  to  pass  Propositi' 
209,  a sweeping  anb-affirmative  action  measu 
Then,  in  1996.  the  Federal  5th  US.  Cunuit  Cot 
of  Appeals,  in  its  Hopwood  decision,  ruled  tl 
race  could  no  longer  be  itsed  in  admissions 
higher  education  insUtutions  (including  medii 
schools)  within  its  jurisdiction,  which  indue 
California.  Texas.  Louisiana,  and  Mississippi. 

"W'e  fear  that  medical  school  admissio 
committees  are  being  bulbed  into  strict  rebar 
on  only  quantitative  criteria  like  grade  po 
averages  and  test  scores,"  said  AAMC  Presidt 
Dr.  Jordan  J.  Cohen  in  a December  199'^  arti' 
in  Focus  magazine.  "Test  scores  are  import: 
for  measuring  an  appbeant’s  knowledge,  but 
know  that  an  individuals  charaaer  and  abibty 
communicate  are  also  cribcal." 
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‘This  is  an  ominous  sign  for  ihe  medical  com- 
munity and  our  nation,  which  badly  needs  a physi- 
cian workforce  that  is  both  diverse  and  reflective 
of  our  society  as  a whole,”  Cohen  added.  “We  find 
it  partlculaiiy  alarming  that  a large  percentage  of 
underrepresented  minorities  are  not  just  avmding 
the  medical  schools  in  California,  Texas, 
Mississippi,  and  Louisiana,  but  choosing  not  to 
pursue  careers  in  medicine  at  all.” 

To  help  stem  this  tide,  the 
AAMC  offers  the  Expanded 
Minority  Admissions  Exercise 
(EMAE).  Developed  during  the 
mid-'90s,  the  EMAE  is  a work- 
shop designed  to  train  medical 
school  admissions  committees  to 
see  the  potential  for  success 
among  students  whose  standard- 
ized test  scores  and  grade  point 
averages  might  be  lower  than 
average.  The  EMAE  is  a revised 
version  of  the  AAMC’s  two- 
decades-old  Simulated  Minority 
Admissions  Exercise,  which  also 
studied  the  use  of  noncognitive 
variables  for  the  assessment  of 
minority  students  applying  to 
medical  school 

In  the  June  1996  edition  of 

Academic  Medicine,  Dr.  Timothy  | 

Ready,  a senior  staff  associate  in  *■  " ' 

the  DCMP,  co-authored  a piece 
with  the  late  Dr.  Herbert  Nickens,  then  vice  presi- 
dent of  the  DCMP,  in  which  they  explained  why  it 
was  important  to  consider  noncognitive  vari- 
ables when  evaluating  minority  candidates. 

"Although  useful  in  predicting  academic  per- 
formance in  medical  school,  there  is  no  evi- 
dence that  GPAs  and  [Medical  College 
Admissions  Test]  scores  predict  who  will  be  a 
good  physidan-one  who  will  help  patients  avoid 
preventable  illnesses  and  accurately  diagnose 
and  effectively  and  empathically  treat  those  ill- 
nesses when  they  occm’,"  they  wrote.  “Personal 
attributes  such  as  integrity,  leadership,  emotion- 
al maturity,  realistic  self-appraisal,  determina- 
tion, and  social  interest  are  important  in  this 
regard.  The  AAMC’s  new  Expanded  Minority 
Admissions  Exercise  is  designed  to  help  identifj' 
these  personal  characteristics  among  minority 
applicants,  lest  they  go  unrecognized  by  pre- 
dominantly white  admission  comminees” 

Since  its  inception,  more  than  800  faculiy 
and  administrators  have  participated  in  the 
EMAE.  which  is  presented  at  medical  schools. 


regional  and  national  meetings  of  health  profes- 
sions educators,  and  even  undergraduate  col- 
leges. According  to  the  EMAE  website 
(www.aamc.org/meded/minority/emae),  the 
workshop  covers  interview  techniques  and  cul- 
turally sensitive  questions,  preparing  partici- 
pants to  review  minority  case  studies  that  illus- 
trate the  noncognitive  factors. 

Each  workshop,  which  generally  includes  20- 


“The  EMAE  workshop  focuses  on  non-cognitive 
factors  that  are  believed  to  predict  minority 
students’  success.  They  are: 

* Leadership 

*-  Realistic  self-appraisal 

* Determination  and  motivation 

* Family  and  community  support 

* Social  interest 

* Maturity  and  coping  capability,  and 
Communication  skills  ” 


presented  case  studies  ai-e  based 

The  EMAE  is  just  one  way  that  the  .A.AMC 
addresses  minority  admissions  to  medical 
school.  In  1991,  die  AAMC  started  a program 
called  “3,000  by  2000"  to  increase  medical 
school  enrollment  of  underrepresented  minori- 
ties to  3.000  by  the  turn  of  the  millennium.  After 
seeing  some  initial  gains  at  the  beginning  of  the 
decade,  enrollment  began  to  drop,  however. 

“Ue  are  basically  at  a point 
of  enrollment  where  we  would 
have  been  if  the  3.000  by  2000 
project  had  never  been  imple- 
mented.” Dr.  David  Carlisle  of  the 
University  of  California,  Los 
Angeles,  said  in  a 1998  article  in 
the  Pediatric  Sews  “1  am  ver\ 
concerned  about  where  enroll- 
ment will  be  in  the  ne.xi  several 
years." 

Another  way  that  the  AA.Mt 
addresses  the  enrollment  of 
underrepresented  minority  stu- 
dents is  through  the  Robert 
Wood  Johnson  Minority  Medical 
Education  Program  (MMEP). 
Begun  in  1994,  the  MMEP  is  a 


25  participants,  is  broken 
into  three  segments.  In  the 
first  one-hour  segment,  the  origin, 
background,  and  objectives  of  the  EMAE 
are  presented.  Interviewing  strategies,  multi- 
culturalism,  and  the  predictability  of  cognitive 
and  noncognitive  factors  in  minority  student 
success  also  are  discussed. 

In  the  second  one-and-a-half-hour  segment, 
participants  break  up  into  small  groups  and 
review  actual  real-life  applications,  rendered 
anonymous,  of  several  minority  students.  Then  a 
sequence  of  videotaped  interviews  with  the 
applicants  is  shown.  After  the  videotape,  each 
small  group  must  decide  whom  to  accept  or 
reject  based  on  what  they've  gathered  from  the 
students’  applications  and  interviews. 

In  the  third  and  final  one-hour  segment  of 
the  workshop,  each  group  reports  its  selections 
to  the  rest  of  the  participants.  After  a general 
discussion  on  the  acceptance  and  rejection  deci- 
sions, the  EMAE  facilitator  summarizes  the  out- 
comes of  the  real  applicants  upon  whom  the 


six-week  summer 
enrichment  program 
for  those  interested  in 
becoming  physicians 
The  program  gives  potential 
students  exposure  to  both 
clinical  and  research 
aspects  of  medione  through 
a mentor  It  also  prepares 
them  for  the  MC\T,  and  offers 
practical  counseling  on  the 
selection  of  medical  schools 
and  the  application  process  as 
well  as  counseling  regarding  the 
cost  of  medical  school. 

Originally  a four-year  prnram.  in  1998  ilit- 
Robert  Ubod  Johnson  Fourdatinn  board  of 
directors  reauthorized  the  program,  providiny 
each  of  ilie  current  sites  with  five  years  worth  of 
additional  funding  at  5.^00.000  per  vear  Tln- 
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“The  impact  of  Hopwood  decision  and  Proposition  209 
on  1997  medical  school  minority  applicants” 

For  minorities  applying  to  medical  schools  in  California,  Texas,  Louisiana  and  Mississippi: 


1996 

1,270  applicants 

389  accepted 

311  enrolled 

1997 

1,051  applicants 

285  accepted 

229  enrolled 

j For  minorities  applying  to  medical  schools  outside  of  California,  Texas,  Louisiana  and  Mississippi: 

1996 

2,487  applicants 

1 ,3 1 4 accepted 

1,271  enrolled 

1997 

2,303  applicants 

1 ,262  accepted 

1,216  enrolled 

j (Source:  Association  of  American  Medical  Colleges) 

1 

1 

program  was  also  approved  for  expansion  to  12 
MMEP  sites. 

Outside  of  the  A,^MC,  the  issue  of  minority 
recruitment  to  medical  schools  is  on  the  front 
burner.  In  March,  a medical  school  minority 
recruitment  fair  was  held  at  the  University  of 
Massachusetts  Medical  School  in  Worcester, 
.Mass.  There,  recruiters  representing  medical 
and  health  professional  schools  from  throughout 
the  Northeast  spoke  of  the  importance  of  the 
same  noncognitive  variables  taught  in  the  EMAE. 

“We  look  at  the  overall  student,”  Dr.  Adam 
Aponte,  associate  director  of  minority  affairs  of 
the  Mount  Sinai  School  of  Medicine  in  New  York 
City,  told  the  Worcester  Telegram.  "The  best 
thing  you  can  always  do  for  yourself  is  to  excel 
academically,  but  don't  be  discouraged  if  you 


don't  get  straight  A's." 

"There's  not  any  one  thing  that  will  get  you 
into  medical  school,"  he  continued.  “W'e  want  to 
see  a well-rounded  student.  Sometimes  we  get 
an  ^plicant  with  a 4.0  GPA  and  a 13  or  14  on  the 
MCAT,  and  we  don’t  even  interview  them.  Why? 
Because  they  don’t  have  anything  else.  We're 
looking  for  diversity  in  our  class.  And  there  has 
to  be  an  inherent  commitment  on  your  part,  a 
real  desire  to  be  a physician." 

While  the  debate  over  affirmative  action  and 
the  medical  schools'  competition  to  attract  the 
highest  caliber  of  minority  student  can  some- 
times dominate  the  discussion,  the  bottom  line 
still  remains  the  patients.  After  all,  they  are  the 
ones  who  are  going  to  rely  on  the  properly 
trained  doctrr. 


In  a 1996  interview  with  il 
San  Francisco  Chronicle,  E 
-Miriam  Komaromey  of  S: 
Francisco  General  Hospital  di 
cussed  the  need  to  cultiva 
minority  physicians.  "Doctors, 
general,  do  not  tend  to  locate 
areas  where  there  is  a high  pe 
centage  of  minorities,”  sa 
Komaromy.  “It  is  not  ex^eratii 
to  say  that  affirmative  action 
medical  education  has  been  tl 
lifeline  keeping  minority  comm 
nities  supplied  with  health  car 
When  they  pulled  the  plug  c 
affirmative  action  [in  California 
they  pulled  the  plug  on  heal 
care  for  poor  and  minorities 
the  state.” 

Indeed,  following  the  California  Board 
Regents’  vote  to  end  racial  preferences  in  admi 
sions  to  its  medical  schools  in  1995,  the  numb 
of  applicants,  accepted  students,  and  enrollt 
students  took  a nosedive.  In  1994,  there  we: 
1,592  minority  applicants  to  California  medic 
schools,  with  262  accepted  and  185  enrolled.  1 
1997,  only  1,216  minority  students  applied,  wi 
186  accepted  and  119  enroled. 

But  even  outside  of  California,  medic 
school  officials  voiced  a need  for  a more  diver 
workforce.  Dr.  Rubens  J.  Pamies,  associate  det 
of  students  at  the  Case  Western  Reser 
University  School  of  Medicine,  summed  up  tl 
issue  in  a 1999  interview  with  Crain's  Clevelar, 
Business  magazine.  “There’s  a lot  of  very  stro: 
evidence  that  minority  doctors  are  far  more  lik 
ly  to  set  up  practice  in  unde 
served  areas,”  Pamies  said.  ‘Tha 
critical  with  the  populatio 
becoming  more  diverse.” 
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“Minority  applicants  to  California  medical  schools” 
(Latinos,  African  Americans,  American  Indians) 


Year 

# of  Applicants 

Accepted 

Enrolled 

1990 

970 

208 

152 

1991 

1,181 

234 

167 

1992 

1,325 

247 

187 

1993 

1.389 

262 

193 

1994 

1.592 

262 

185 

1995 

1.641 

231 

174 

1996 

1,487 

206 

140 

1997 

1,216 

186 

119 

1991 

1.223 

184 

132 

(Source:  Associatiun  of  American  Medical  Colleges) 


TrainiM  Doctors  to  M Cnltorall;  Diverse  Patients 


Two-Year  Program  at  Yale  Med  School 


BY  GARY  M.  STERN 


1¥  can  doctors  improve  their  skills  with  patients  who  might  speak 
IB llW/ ^ different  language  and  hail  from  a foreign  culture?  Or  best 
li.ll  If  serve  patients  with  a wide  range  of  attitudes  toward  health, 
medidne,  and  drugs? 

In  the  past,  doctors  were  left  to  improve  their  patient  care  skills  on  their 
owu  But  Yale  Medical  School,  as  well  as  several  other  nationwide  leaders,  has 
instituted  a Cultural  Diversity  Program  for  the  first  two  years  of  medical 
school  that  trains  doctors  to  be  sensitive  to  culmially  diverse  patients. 

“The  objectives  of  the  program  are  to  provide  smdents  with  the  knowledge, 
skills,  and  attitude  to  help  them  deal  with  cultural  factors  that  impact  on  medical 
sdaice,"  said  Liza  Cariaga-lo,  difoctor  of  the  Office  of  Multiculmral  Affairs  at  the 
Yale  School  of  Medidre  in  New  ’ iaven,  Connecticut  She  describes  the  major  cul- 


tural factor  as  language  differences,  particularly  patients  who  have  limited 
English-speaking  skills  But  cultural  differences  can  also  involve  varying  atti- 
tudes toward  health,  such  as  a patient  who  believes  in  home  remedies  or  alterna- 
tive medidne,  or  patients  whose  religious  beliefe  affect  their  views  on  medicine. 
Other  issues  that  emerge  involve  the  patients’  family  strucnire  and  how  that 
affects  their  altitude  toward  health,  their  lifestyle,  and  other  psychosocial  issues. 

Yale  Medical  School  developed  its  program  in  1997,  working  dosely  with 
the  Assodation  of  American  Medical  Colleges  (AAMC),  a Washington.  D.C., 
nonprofit  organization  representing  125  medical  colleges  in  the  United 
States,  Dr.  Vanessa  Gamble,  former  dircoor  of  the  University  of  Wisconsin 
Center  on  Culture  and  Medicine  and  now  senior  vice  president  of 
Community  and  Minontv  Affairs  at  .A-\MC,  and  the  late  Herbert  Nickens  of 


1332 


I 


•UMC  were  instrumental  in  encouraging  medical  schools  to  train  doctors  to 
be  sensitive  to  changing  populations. 

In  fact,  MMC  has  spearheaded  efforts  to  make  the  diversiw  class  part  of 
the  curricula  of  all  medical  schools  and  a requisite  for  accreditation.  By 
Januan'  2000,  public  hearings  had  been  held,  and  the  A.\MC  had  approved  it. 
The  .\M.4  was  deliberating  on  approval  at  press  time.  If  approved,  the  Liaison 
Committee  on  Medical  Education  (LGME),  which  accredits  medical  schools, 
would  make  cultural  diversity  programs  a requirement  for  all  medical 
schools.  "If  it's  approved,  it  indicates  that  the  accrediting  body  identifies  cul- 
tural competence  as  an  essential  component  in  medical  education."  said  Dr. 
Deborah  Danoff,  assistant  vice  president  in  Medical  Education  at  AAMC. 

"More  and  more  medical  schools  are  including  cultural  diversity,  either  as 
a separate  activity,  as  part  of  their  curriculum,  or  int^ted  into  their  train- 
ing," explained  Lily  May  Johnson,  staff  associate  at  the  Association  of  American 
Medical  Colleges.  "Medical  schools  are  focusing  on  preparing  physicians  to 
handle  a diverse  workforce.  We  want  to  see  our  physicians  relate  to  people  of 
different  cultures,  " said  Johnson,  a native  of  Trinidad.  "Before  a doctor  can 
start  prescribing  medicine,  he  or  she  must  accept  a patient  and  be  aware  of 
their  cultural  differences,"  Johnson  noted.  Dr.  Danoff  added.  “The  more  a 
physician  knows  about  himself  [or  herself]  and  about  the  population  a doaor 
is  serving,  the  more  effective  a physician  will  be  " 

.At  Yale  Medical  School,  the  cultural  diversity  program  is  a required  course 
and  an  integral  part  of  the  curriculum.  Cariaga-Lo.  who  graduated  from 
Harvard  with  a doctorate  in  psychology,  describes  the  course  as  "a  series  of  case 
studies  -dealing  with  diverse  population  groups."  Learning  takes  place  in  groups 
of  10-15  medical  students  overseen  by  one  clinical  teacher. 

It’s  appropriate  that  this  class  occurs  at  Yale  Medical  School,  whose  stu- 


dents are  quite  diverse  themselves.  Of  the  100  medical  students  in  e 
class,  half  are  minority,  including  about  25  percent  Asian.  15  perc 
African  American,  and  10  percent  Hispanic.  Sew  Haven,  where  the  Med 
School  is  located,  is  also  quite  ethnically  diverse,  consisting  of  40  pert 
African  American,  15  percent  Hispanic,  and  55  percent  Anglo,  no 
Cariaga-Lo.  Second-year  Yale  medical  student  Diana  Bojorquez  noted  ; 
having  day-to-day  interactions  with  such  a diverse  student  body  enal 
her  to  understand  other  cultures  and  will  be  reflected  in  better  relati 
ships  with  her  future  patients.  Cariaga-Lo  describes  Yale’s  curriculum 
"community-based  as  well  as  research-intensive."  For  example,  its  Ur 
Health  program  focuses  on  health  problems  prevalent  in  urban  envii 
ments,  such  as  lead  poisoning  and  asthma. 

In  the  Cultural  Diversity  program,  doctors  are  shown,  for  example,  1 
to  handle  a 55-year-old  Spanish-speaking  man  who  enters  a hospital  tc 
treated  for  diabetes,  accompanied  by  his  daughter,  who  speaks  Engl 
One  key  issue  involves  communication  with  the  patient's  daughter.  Doci 
are  taught  to  consider  the  accuracy  of  the  daughter's  translation  of 
father’s  account.  Since  the  daughter  might  be  emotionally  distraught  c 
her  father’s  illness,  doctors  are  trained  to  calm  her  down  to  ensure  that 
communication  is  accurate.  How  does  limited  English  fluency  impact 
way  a doctor  gathers  information?  What  if  a patient  is  not  compliant  wit 
doctor’s  prescriptive  advice?  Doctors  are  trained  to  be  patient  anc 
uncover  the  patient’s  motivation.  "They  are  trained  to  deal  with  poten 
issues  that  might  affect  this  patient  and  his  treatment,  not  only  the  med 
issues  of  diabetes,”  said  Cariaga-Lo. 

Doctors  are  also  instructed  how  to  handle  a Spanish  patient  who  i 
cumnderismo.  a type  of  healing.  Some  patients  will  refuse  to  tell  a dot 


Members  of  the  Yale  Class  of  2002  at  the  Whrte  Coat  Ce'-emoov 
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about  using  cumnderis- 
mo  and  will  ignore  tra- 
ditional medicine.  The 
more  the  doctor  can 
establish  trust  with  the 
patient,  the  more  the 
doctor  will  be  fully 
informed  of  the  patient’s 
medical  and  prescriptive 
habits.  Another  lesson 
taught  in  the  class  is  that 
curanderismo  itself  is 
not  necessarily  harmful 
and  should  not  neces- 
sarily be  discouraged. 

Doctors  are  trained  to 
uncover  and  elicit  as 
much  information  as 
possible  without  being 
judgmental.  “The  class 
aims  to  make  them 
more  sensitive,  more 
aware,  more  competent 
in  eSectively  communicating  with  a diverse  student  body,”  Cariaga-Lo  said. 

Not  only  are  language  difierences  discussed  in  the  class,  but  so  are  diver- 
gent attitudes  toward  health.  If  the  patient  believes  in  herbal  medicine  rather 
than  traditional  antibiotics,  doctors  are  trained  to  deal  with  patients  whose 
belief  system  differs  from  the  doctor’s  or  mainstream  medicine’s.  What  is  the 
medical  attitude  that  is  most  effective  with  patients  who  believe  in  alternative 
medidne?  What  biases  and  stereotypes  do  medical  students  bring  to  the 
patient  that  might  need  to  be  reevaluated?  Once  doctors  understand  their 
biases,  how  can  they  overcome  them  to  deal  with  the  patient  most  effectively? 
“The  class  teaches  the  doctor  to  honor  the  cultural  context  of  the  patient. 
Practitioners  should  be  able  to  gather  appropriate  information.  Doctors  are 
taught  to  get  to  the  heart  of  the  issue  and  not  just  deal  in  narrow,  inappropri- 
ate medical  terms,”  Cariaga-Lo  noted. 

The  cultural  diversity  class  concentrates  on  improving  a doctor’s  “com- 
munication, getting  the  patient’s  history  and  story,  and  not  trying  to  pigeon- 
hole the  patient  in  purely  medical  langu^e,”  explained  Mary-Ann  Etiebel,  a 
second-year  medical  student  at  Yale  Medical  School  and  a native  of  Nigeria. 
She  recalled  one  case  study  involving  a Viemamese  patient  who  did  not 
speak  English  and  who  was  accompanied  by  his  daughter  who  speaks 
English.  But  he  was  embarrassed  to  tell  the  doctor  what  was  ailing  him  in 
front  of  his  daughter  and  disguised  what  was  really  troubling  him.  “We 
learned  not  to  use  a family  member  as  an  interprt'er  but  to  always  selea  a 
professional  interpreter,"  said  Etiebet.  The  class  taug..i  her  to  be  sensitive  to 
a patient’s  non-verbal  cues  and  that  “doctor-patient  confidentiality  shouldn’t 
be  compromised.” 

“if  you  don’t  understand  your  own  cultural  biases,  you’re  unaware  of  how 
stereotypes  affect  your  behavior.  The  class  helps  doctors  understand  how 
everyone  has  a set  of  values,  beliefs,  and  culniral  attimdes,  and  that  doctors 
are  a part  of  this  culture,"  said  Cariago-Lo.  She  added  that  health  problems 
take  place  within  someone’s  culture,  not  in  a vacuum. 

If  a patient  is  a Jehovah’s  Wimess  who  refuses  a blood  transfusion  or  raises 
questions  about  medical  treatment,  doaors  learn  how  to  handle  this  patient  in 


Medical  students  at  Yale  University 

a sensitive  way.  “In  this  case,"  said  Cariago-Lo,  "there  are  legal  issues  that  the 
doctor  must  be  aware  of."  A doctor  cannot  force  a patient  to  receive  a blood 
transfusion  without  the  patient’s  permission.  But  the  class  trains  doctors  to 
deal  with  the  ethical  issue  surrounding  this  patient.  How  can  a doctor  deal 
with  the  patient  empalhetically  and  communicate  effectively  with  the  patient?  If 
the  patient  refuses  medical  treatment,  how  can  the  doctor  continue  to  support 
that  patient  and  still  provide  the  best  medical  care? 

In  fact,  the  class  enables  doctors  to  be  more  effective  with  all  patients, 
not  just  minority  patients.  Increasingly,  many  Anglos  are  involved  in  alter- 
native medicine,  so  doctors  who  understand  it  will  be  more  effective. 
Doctors  who  practice  in  urban  centers  such  as  New  York,  Miami.  Ixis 
Angeles,  and  Chicago  will  benefit  from  this  cultural  diversity  program,  but 
even  smaller  cities  are  undergoing  population  shifts.  “This  class  will  help 
me  no  matter  where  I end  up  as  a doctor.  In  every  little  town  in  this  coun- 
try, even  in  the  Midwest,  doctors  deal  with  immigrants,”  said  Etiebet,  the 
second-year  student. 

Ultimately,  what  effect  will  this  "Cultural  Diversity"  program  have  on 
medical  students  wbo  take  it?  The  class  taught  Etiebet  to  be  sensitive  to  all 
patients  and  never  to  presume  anything  based  on  the  patient’s  nationality  or 
ethnic  bacl^und.  “Listening  to  a patient’s  concerns  is  primary,"  said  the 
second-year  student.  "Cultural  diversity  programs,"  said  Dr,  Danoff,  “will 
improve  a doctor’s  training,  make  them  better  able  to  meet  the  needs  of  the 
population  they  serve  and  better  equipped  to  deal  witli  their  medical  team." 
Diversity  classes  "get  at  the  heart  of  doctor-patient  encounters.”  said  Cariaga- 
Lo.  “This  class  helps  develop  doaors  who  understand  and  can  focus  on  the 
needs  of  patients,  regardless  of  where  the  patient  is  from.”  she  concluded. 
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Expanding  Services  to  and  for  South  Texas 


BY  Roger  deitz 


respect  to  serving  the  geographic  region  of  South  Texas. 
1' S'  and  therefore  the  sizable  Hispanic  population  of  this  area,  the 
V f University  of  Texas  Health  Science  Center  at  San  Antonio  has  a 
very  special  mission.  Not  only  is  the  institution  charged  wth  deliver- 
ing health  care  services,  but  also  with  training  students  in  a wide 
range  of  specialties  and  educational  programs. 

John  P.  Howe,  HI,  M.D,  is  the  president  of  the  LT  Health  Science 
Center  (UTHSC).  He  recalls  its  beginnings:  "We  were  chartered  in 
1959  with  the  mission  of  serving  all  of  South  Texas,  from  San  Antonio 
to  the  Texas-Mexico  border.  Our  Medical  School  opened  its  doors  in 
1968,  and  the  Dental,  Nursing,  Graduate  and  .Allied  Health  Schools 


opened  in  the  ensuing  years.  Our  commitment  to  quality  education 
and  training  for  the  people  of  our  region  has  never  wavered."  That 
unwavering-commitment  has  now  earned  L'THSC's  induction  onto 
The  Hispanic  Outlook  Honor  Roll. 

■‘Thanks  to  significant  appropriations  from  the  Texas  Legislature 
in  the  1990s,"  he  adds,  "we  have  been  able  to  create  exciting  new 
opportunities  for  health  professional  education  in  the  Lower  Rio 
Grande  Valley,  Laredo,  Del  Rio.  and  other  areas.  That  commitment 
continues  today  as  we  develop  a Regional  Academic  Health  Center  to 
be  located  in  the  Rio  Grande  Valley."  Providing  health  education 
affects  the  physical  well-being  of  the  community.  And  the  various  cer- 
tificate and  degree  programs  at  UTHSC  provide 
direct  access  to  lifetime  professions  and  covet- 
ed jobs.  Training  professionals  to  provide 
1 health  care  and  do  research  is  also  of  uunost 

i importance  in  raising  the  standard  of  Uving  for 

a community's  population.  Then  there  is  the 
pride  that  the  diverse  community  has  for  such 
an  institution.  When  people  see  familiar  faces 
among  the  staff,  they  are  reminded  that  the 
institution  truly  belongs  to  them,  serves  them. 

"This  city,  this  region,  and  this  state  have 
the  talent,  the  infrastructure,  and  the  commit- 
ment to  be  among  the  nations  preeminent 
' research  centers. " says  President  Howe.  "The 

Health  Science  Center  and  its  programs  help 
young  people  to  become  doctors,  nurses,  den- 
tists, scientists,  and  allied  health  profession- 
als. These  talented  individuals  will  treat 
patients  and  conduct  research,  and  in  doing 
^>0  unravel  the  mysteries  of  illne.sses  affecting 
our  own  region-including  diabetes,  cancer. 


]ohn  R Howe.  III.  M.D.,  president  of  the  University  ofTexas  Health 
Science  Center  at  San  Antonio 

heart  disease,  tuberculosis,  and  even  aging,” 

The  Health  Science  Center  at  San  .\ntonio  holds  the  official  designa- 
tion as  a US.  Department  of  Education  Hispanic-Serving  Institution 
(HSI).  Hispanic-Serving  Institutions  are  accredited  and  degree-granting 
public  or  private  nonprofit  institutions  of  higher  education  with  25  per- 
cent or  more  total  undergraduate  Hispanic  fuIJ-iime-equivalent  smdeiit 
enrollment.  Two  of  the  five  schools  at  the  Health  Science  Center  have 
e.xceeded  the  25  percent  criteria  designated  for  HSls-ihe  School  of 
Allied  Health  Sciences  has  129  Hispanics  or  2T7  percent,  and  the  School 
of  Nursing  has  157  Hispanics  or  26.4  percent  of  the  da,ss.  Tw  o other 
schools  are  more  than  halfwav'  to  reaching  the  25  percent  criteria. 

Overall.  Hispanics  in  both  the  graduate  and  undergraduate  pro- 
grams number  489,  or  19.13  percent  of  the  entire  student  body,  which 
totals  2,556.  The  percentage  of  Hispamrs  in  the  total  student  enroll- 
ment has  increased  by  more  than  three  percent  at  the  Health  Science 
Center  at  San  Antonio  since  1995.  .Assuming  that  enrolimeni  trends 
continue,  overall  Hispanic  enrollment  is  proiected  to  reach  25  per- 
cent by  2005.  Forty  of  71  Hispanics  (56  percent)  accepted  ilic  Health 
Science  Center’s  invitation  to  join  the  1999  entering  class.  This  figure 
was  higher  than  in  1998  or  199T  Seventy-si.\  Hispanic  students 
entered  the  Medical  School  in  1998  and  1999,  an  increase  of  200  per- 
cent from  the  previous  two  years  ( 1990  and  199").  when  ^8  entered 
the  school.  There  are  1.003  full-time  facultv,  of  whom  82  are 


Honor  Roll  Facts  in  Brief 


iNSTnunoN 

University  ofTexas  Health  Science  Center  at  San  Antonii 


LOCATION 

Office  of  Student  Services 
7703  Floyd  Curl  Drive 
San  Antonio,  TX  78229-3900 
(210)  567-2628 


ESIABUSHED 

1959,  doors  opened  in  1968 

ENROLLMENT 

2,556  (489  Hispanic) 

DEGREE  OFFERINGS 

Bachelor’s 

Master's 

Doctorate 

Specialty  Certificates 


TUITION  AND  FEES 

Varies  greatly  among  the  Health  Science  Center  s 
schools,  (i.e.  Master  of  Science  in  Clinical  Laboratory 
Science,  $2,500  (resident):  Doctor  of  Dental  Surgerv 
(DDS),  $34,000  (resident)) 

FACULTY 

lj003  full-time  (82  Hispanic);  297  part-time  (4O  Hispani' 

SEVERAL  DEGREE  PROGRAMS 

Biochemistry 

Dentistry 

Medicine 

Molecular  Medicine 
Nursing 

NOTABLE  HISPANIC-SERVING  ORGAMZATIO.NS 
Office  of  Special  Programs 

Texas  Association  of  Mexican  American  Medical  Sludem 
Hispanic  Dental  Student  Association 
Mexican  American  Physicians  Association 

INTERNET  ADDRESS 

wx'Av.uthscsa.edu 


Mispanic,  and  29'’  part-time  facultv.  wiih  -lO  Hispanic  member' 
The  Heidth  Science  ( enter  occupies  more  dian  lot)  acres  ot 
nier  pasturdand  in  the  center  of  the  south  Texas  .Medical  liente 


HOPY  AVAILABLE 


northwest  San  Antonio.  The  nearh\  Robert  F.  McDermott  Clinical 
Science  Building  -.md  .Allied  Health/Re.search  Building  are  situated  on 
another  .^0  acres.  Tlie  Institute  of  Biotechnology  and  the  nearly  com- 
pleted South  Texas  Centers  for  Biology  in  .Medicine  are  located  in  die 
1,200-acre  Te.xas  Research  Park,  a major  biomedical  research  com- 
plex in  western  Bexar  County.  The  Medical  School  and  Bexar 
Hospital  (now  called  University  Hospital)  were  dedicated  in  1968. 
The  School  of  Nursing,  Dental  School.  Graduate  School  of  Biomedical 
Sciences,  and  School  of  Allied  Health  Sciences  followed  soon  after.  In 
1972.  the  growing  institution  was  renamed  University  of  Texas  Health 
Science  Center  at_San  Antonio. 

The  McDermott  Building  is  home  to  the  Research  Imaging  Center 
and  the  departments  of  ophthalmology  and  pharmacology.  The  adja- 
cent Allied  Health/Research  Building  houses  the  departments  of 
occupational  and  physical  therapy,  clinical  laboratory  sciences,  den- 
tal hygiene,  physician  assistant  studies,  and  the  Center  for 
Biomolecular  Structure  Analysis. 

The  Health  Science  Center  operates  on  an  annual  budget  of  S300 
million,  of  which  more  than  S128  million  is  sponsored  annually  in 
research  and  contract  programs.  As  cancer  research  grows  in  promi- 
nence at  this  institution,  there  are  plans  to  add  an  adult  cancer 
research  building  and  a new  childrens  cancer  research  center,  fund- 
ed by  a $200  million  endowment,  the  largest  ever  in  the  history  of 
cancer  research.  The  institution  is  among  the  nation’s  leading  schools 
in  graduating  primary  care  providers,  and  its  Dental  School  has  been 
consistently  ranked  No.  1 in  the  nation.  The  School  of  Nursing  has 
been  ranked  among  the  best  graduate  schools  in  the  country',  and  the 
respiratory'  care  program  in  the  School  of  .Allied  Health  Sciences  is 
nationally  recognized.  The  Health  Science  Center  is  a major  employer 
in  San  Antonio,  with  more  than  4,600  employees.  This  also  creates 
multiple  business  opportunities  for  local  architecture,  building,  food- 
senice.  and  medical-supply  indu,stries. 

A new  Regional  .Academic  Heal’Ji  Center  (RAIiC)  is  an  ouueach 
of  the  Medical  School  in  San  Antonio.  It  will  provide  an  upgraded 
health  care  delivery  system  and  a sophisticated  training  program  for 
physicians  to  a great  segment  of  die  poor  population  in  an  under- 
served  region  of  the  State.  The  Texas  Legislature  authorized  the  board 
of  regents  of  the  L7  System  to  establish  a medical  education  and 
research  program  serving  Cameron.  Hidalgo.  Starr,  and  Willacy 
Counties.  The  Legislature  specified  that,  together  with  a community- 
teaching  hospital,  the  R.AHC  "may  be  used  to  provide  undergraduate 
clinical  education,  graduate  education,  including  residency  training 
programs,  or  other  levels  of  medical  education.  " The  regents 
assigned  management  of  the  R.AHC  programs  to  the  UT  Health 
Science  Center  at  San  Antonio,  with  the  exception  of  public  health  ini- 
tiatives, which  will  be  the  responsibility  of  the  UT-Houston  Healdi 
Science  Center  s School  of  Public  Health. 

Usually,  starting  a new  medical  school  takes  many  years  and 
many  millions  of  dollars,  and  requires  the  presence  of  a large  num- 
ber of  physicians,  scientists,  tniimng  programs,  laboratories.  cla,ss- 
rooms,  etc  Using  the  Medical  School  in  San  Antonio  a.s  a 'launching 
(lad  ■ for  medical  school  training  at  the  R.AHC  allows  the  creation  of 


specialty  training  programs  and  the  training  of  medical  students 
without  waiting  for  all  of  the  above  conditions  to  be  met.  This  way, 
the  new  Regional  Center  is  not  starting  from  scratch.  The  regional 
dean  will  report  to  the  dean  of  the  .Medical  School  in  San  Antonio, 
and  academic  oversight  will  rest  with  the  San  Antonio  Medical 
School.  Each  student  clerkship  and  resident  specialty  training  pro- 
gram will  be  under  the  educational  direction  of  the  applicable  chair 
of  the  corresponding  academic  department  (.medicine,  pediatrics, 
obstetrics  and  gynecology',  etc.)  in  San  Antonio.  The  arrangement  is 
necessary  to  meet  the  standards  of  the  accreditation  for  medical 
schools.  There  is  a scheduled  completion  date  of  February'  2001  for  a 
Harlingen  facility  with  a cost  of  about  $25  million.  Brownsville  ($5 
million)  should  be  on  about  the  same  schedule,  and  Edinburg  con- 
struction ($15  million)  is  about  to  begin,  with  discussions  for  a 
McAllen  facility  ($5  million)  under  way. 

The  Health  Science  Center  has  many  mmre  regional  success  sto- 
ries-individual  ones.  Students  from  diverse  backgrounds  are  found 
to  excel  at  HSC,  and  there  are  ramifications  for  the  community. 
Second-year  medical  student  Manuel  A'barra  grew  up  in  Harlingen  in 
the  Rio  Grande  Valley  and  plans  to  return  there  some  day.  "My  No.  1 
choice,  when  I finish  my  medical  residency  and  fellowships,  is  to 
practice  in  Harlingen  or  the  area,"  he  says.  "I  intend  to  make  a differ- 
ence." San  Antonio’s  Cyndi  Velasquez  is  a third-year  medical  student. 
“It's  amazing  to  look  around  --  c’ass  and  set-  students  from  Vale 
and  Harvard,”  she  says.  “I  went  i--  ’ carnate  Word  here,  and  my  par- 
ents came  to  every  soccer  game,  while  so-  e of  my  classmates  went 
to  places  like  Stanford.  But  we’re  all  in  the  same  school  now.  so  it 
doesn’t  matter.” 

Ybarra  says  he  is  "impressed  with  the  Medical  School's  effort  to 
increase  the  number  of  students  from  the  South  Texas/Border  Region 
who  return  to  practice  there  after  graduation."  Ybarra  sees  himself 
as  part  of  the  solution  for  that  historically  medically  underserved 
area.  Ybarra  was  one  of  ,38  Hispanic  students  admitted  to  the 
Medical  School  in  1998  and  one  of  2i  incoming  students  that  year 
from  the  South  Texas/Border  Region.  He  is  excited  that  the  1999  entry 
group  grew  to  42  Hispanics/22  South  Texans,  including  a classmate. 
Luciano  Vargas,  from  Carrizo  Springs  in  Dimmitl  County,  east  of 
Eagle  Pass  and  north  of  Laredo.  Twelve  Ilispanics  entered  the 
Medical  School  in  1997,  the  year  after  the  Hopwood  decision  ended 
affirmative  action  for  admission  to  the  state's  universities.  Aelasquez 
was  one  of  them.  She  is  a member  of  a class  that  has  posted  extreme- 
ly high  scores  in  gross  anatomy  and  biochemistry.  Dr.  Sylvia 
Fernandez  is  director  of  special  programs  at  the  Health  Science 
Center.  She  says,  "The  1997  class  was  a watershed,  but  thanks  to  Dr. 
David  Jones  (chair  of  the  Medical  School  .Admissions  Committee  | 
and  his  unbehevable  commiunent  to  making  a difference-to  recruit- 
ing talented  and  qualified  Hispanic  applicants  to  our  school-vve  have 
rebounded  in  a very  short  time.  Tlie  Health  Science  Center  !■>  among 
the  nation's  leaders  in  training  Hispanic  physicians  and  has  been 
committed  to  this  goal  for  a quarter  antury.  The  good  news  is  ih.ii 
the  dip  in  enrollment  caused  by  Hopuood  his  been  overcome. 

V"- 
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Wake  Forest  First  of  Six  to  Launch  Pilot  Projects 


BY 

JEFF  Simmons 


''Underrepre- 
sented 
minorities 
have  really 
been  declining 
in  numbers  of 
admissions  to 
medical 
schools, 
particularly 
over  the  last 


David  Grande. 
American  Medical 
Student  Association 
President 


Wake  Forest  L'niversitt'  School  of 
Medicine  is  situated  in  the  cen- 
ter of  a booming  Hispanic 
community.  There  are  now  30,000 
Hispanics  in  the  region,  many  of 
whom  visit  the  institution  for  health 
care  services.  But  Wte  Forest  faces  a 
struggle  common  among  institutions 
nationwide;  the  difficulty  in  under- 
standing every  community’s  needs, 

“If  you  are  not  aware  or  you 
don’t  want  to  learn  about  the 
uniqueness  of  your  community, 
then  you  miss  a lot  of  opportunity 
to  have  connections  to  that  com- 
munity, and  you  probably  will  not 
meet  the  needs  of  that  community," 
says  Dr.  Sonia  Crandall,  associate 
professor  of  family  community 
medicine  at  Wake  Forest. 

Many  institutions  "certainly  don’t 
meet"  and  "would  be  insensitive  to 
some,”  she  says,  adding  that  where 
that  occurs,  potential  clients  “won’t 
be  coming  to  your  institutions.” 

'Wake  Forest  b^an  to  address  the 
concern  by  opening  a Hi^ianic  clinic. 
It  is  now  going  a step  further,  reach- 
ing out  to  students  who  mi^t  eventu- 
ally staff  that  clinic,  and  to  others 
across  the  nation.  It  is  one  of  three 
schools  that  recendy  won  grants  to 
implement  a diversity  curriculum. 

“Our  communities  are  getting 
so  diverse  and  have  changed  dra- 
matically. We  are  constantly  think- 
ing about  how  we  can  serve  the 
community  better,"  Crandall  says, 
adding  that  they  are  looking  at  both 
the  present  and  the  future. 

That’s  the  motivation  behind 
two  new  programs  designed  by  the 
American  Medical  Student 
Association  Last  year.  AMSA  solicit- 


ed requests  from  a number  of  med- 
ical institutions  that  want  to  pilot 
the  programs  to  strengthen  cultural 
education.  AMSA  announced  grants 
in  January. 

“I  think  overall,  doctors  are  ill- 
prepared  to  address  patients’  con- 


cerns. and  look  at  them  on  an  indi- 
vidual level  and  a community  level, 
and  address  them  in  a sensitive  and 
responsive  way,’  says  David  Grande, 
AMSA  president.  "Doctors  arc 
caught  in  a bio-medical  model 
where  everything  is  looked  at  from 
a scientific  standpoint,  and  they  are 
not  taking  into  consideration  what 

13.1^ 


kinds  of  concerns  patients  are 
looking  to  address.  ” 

The  curriculum  comes  on  the 
heels  of  a published  report  that 
found  that  physicians  today  care  for 
increasingly  diverse  populations 
but  that  many  institutions  have  not 


fully  incorporated  “cultural  compe- 
tency” umning  for  students. 

’The  Child  and  Adolescent  Service 
System  Program  Technical  Assistana 
Center  at  Georgetown  L'niversitv 
defines  such  competency  as  "accep- 
tance and  respect  for  difierence,  con- 
tinuing self-assessment  of  staff  and 
policies  regarding  culture,  careful 


David  Grande,  AMSA  president 


attention  to  the  dynamics  of  difier- 
ence,  continuous  expansion  of  cul- 
niral  knowledge  and  resources,  and  a 
variety  of  adaptations  to  service  mod- 
els in  order  to  better  meet  the  needs 
of  minority  populations." 

In  1995,  according  to  statistics  on 
AMSAIs  website,  linguistic  and  cultur- 
al minority  populations  represented 
26.4  percent  of  the  US.  population. 
By  2010,  those  populations  vrill 
account  for  32  percent  of  the  popula- 
tion, and  that  number  wiU  climb  to 
nearly  50  percent  by  mid<entury. 

But,  say  organizers,  diversity 
within  the  physician  workforce  con- 
tinues to  lag  behind  the  changing 
demographics. 

“Medical  schools  overall  have  a 
responsibility  to  society  at  large, 
and  AMSA  felt  over  the  years  that 
medical  education  has  not  kept  up 
with  society’s  needs,”  says  Grande, 
“such  as  what  types  of  training 
doctors  should  have." 

“Underrepresented  minorities 
have  really  been  declining  in  num- 
bers of  admissions  to  medical 
schools,  particularly  over  the  last 
five  years,”  Grande  says.  “This  is  in 
the  face  of  a growing  minority  pop- 
ulation in  the  United  States.” 

AMSA,  which  has  30,000  mem- 
bers, is  striving  to  shapeiiow  future 
generations  of  doctors  connect  with 
the  communities  in  which  they 
work.  But  its  largely  white  member- 
ship, its  leaders  admit,  points  to  the 
difficulties  in  attracting  minorities 
to  the  field  of  medicine:  as  few  as 
five  percent  are  Hispanic. 

AMSA’s  Promoting,  Reinforcing 
and  Improving  Medical  Education 
(PRIME)  diversity  project  established 
two  curriculum  programs  in  conjunc- 
tion with  the  federal  Bureau  of  Health 
Professions,  Health  Resources  and 
Services,  and  Administration. 

Each  school  will  design  its  pro- 
gram to  implement  either  the 
Community-Responsive  Curriculum 
Project  or  the  Culture  and  Diversity 
Curriculum  Project  in  collabora 
tion  witli  AMSA’s  PRIME  executive 
panel  and  advisory  group. 


A school,  for  instance,  is  expect- 
ed to  instruct  about  two  dozen  stu- 
dents a semester  in  the  program 
and  to  have  it  up  and  running 
between  July  and  September,  giving 
each  about  six  months  to  plan. 
Those  undertaking  the  diversity 
curriculum,  like  Wake  Forest,  get 


feel  ill  equipped-that  they  don't  have 
the  skills  and  knowledge  to  thrive  in 
those  environments.  And  that  once 
they  understand  the  different  areas, 
students  might  alter  their  career 
paths  and  “their  day-to-day  experi- 
ences in  the  community/hospitals 
during  their  clinical  rotations.” 


Meredith  Burke  Lawler  PRIME  project  manager 


$4,000  for  the  one-year  project. 
Those  taking  part  in  the  communi- 
ty-responsive curriculum  get 
$12,000  for  the  two-year  project. 

According  to  AMSA’s  reque,st  for 
proposals,  “The  spirit  of  the  PRIME 
project  is  to  foster  the  values  in  med- 
ical students  that  lead  them  to  serve 
others.  PRIME  seeks  to  provide 
knowledge,  skills,  and  opportunities 
for  students  to  develop  their  inherent 
desires  to  serve  their  community ' 

The  community-responsive  cur- 
riculum project  focuses  specifically 
on  caring  for  underserved  popula- 
tions and  promoting  primary  care  as 
a viable  career  option.  The  premise  is 
that  too  few  health  care  providers 
exist  in  rural  and  inner-city  venues, 
often  because  medical  students 
aren't  exposed  to  opportunities  there. 

The  AMSA  curriculum  proposal 
.slates  that  medical  students  often 


“Medical  education  traditional- 
ly has  been  very  focused  on  the 
technical  and  on  sciences  and  has 
not  paid  very  much  attention  to  the 
actual  needs  of  communities 
and...how  to  create  social  responsi-” 
bility  in  a person  and  how  to  pro- 
vide medical  care  to  underserved 
communities,”  says  Meredith  Burke 
Lawleg  PRIME'S  projed  manager. 

Adds  Grande,  “We  want  to  bring  a 
new  philosophy  into  medical  educa- 
tion and  incorporate  these  ideas  of 
social  responsibihty.  and  try  to  make 
this  a greater  part  of  the  focres.  Patients 
are  often  looking  for  physicians  who 
understand  their  needs  and  people 
who  know  their  backgrounds  and 
their  cati  special  circumstances.'' 

The  schools  chosen  to  introduce 
the  new  curriculum  are;  W right  State 
I'niversitv  in  Ohio,  the  I niversitv  of 
low  a.  and  the  L niversitv  of  Kentuckv 


Three  other  schools  are  taking 
part  in  the  culture  and  diversity 
program,  which  equips  students 
with  the  skills  to  be  "culturally 
competent”  health  care  providers. 
Employing  interactive  sessions,  it 
will  involve  students  with  patients 
and  persons  from  various  cultures 
to  either  reinforce  or  contradict 
their  academic  knowle^e. 

AMSA  leaders  say  that  this  will 
prevent  students  horn  stereotyping  a 
particular  culture.  The  curriculum 
examines  culture  and  its  relationship 
to  world  view,  and  where  a student 
sees  himself  or  herself  in  the  world. 

Using  a series  of  cultures,  the 
curriculum  will  explore  visible  diver- 
sity-the  physical  differences-and 
invisible  diversity-such  as  gender 
identification,  socioeconomic  status, 
and  sexTial  orientation. 

Learning  about  the  ways  differ- 
ent cultures  view  medicine  and 
health  issues  affects  patient  treat- 
ment. According  to  the  course 
description,  “Failure  to  examine 
patient  actions  in  the  context  of  their 
cultural  model  of  health  and  dis- 
ease not  only  serves  to  deteriorate 
the  physician-patient  relationship, 
but  can  also  lead  to  misdi^oses.” 

“Cultures  view  different  aspects 
of  health  and  illness  in  a variety  of 
ways.  For  example,  the  cause  of  ill- 
ness might  be  attributed  to  organ 
failure  for  one  culture,  spiritual 
imbalance  for  another,  or  presence  of 
bad  spirits  in  a tltird,”  it  continues. 

The  curriculum  will  teach  stu- 
dents how  to  negotiate  cultural 
conflict  andavill  traiiuhem  how  to 
address  situations  where  patients 
view  treatment  .lifferenlly. 

“'Sfe  have  many  elements  in  our 
curriailum  that  address  those  kinds 
of  issues,  but  we  did  not  hare  a cohe- 
sive piece  of  the  curriculum  that 
would  be  focused  on  the  issues  of 
culture  and  diversity:"  Crandall  .says. 

At  Wake  Forest,  students  won't 
.start  from  a blank  slate.  Many  origi- 
n.iie  from  diverse  communities. 
However,  only  two  percent  of  the 
■^32  .students  arc  Hispanic,  and  “ 


percent  of  the  student  body  is 
white.  .Meanwhile,  the  Hispanic 
community  in  the  surrounding 
Piedmont  Triad  area  has  boomed. 

"There’s  so  much  di\ersity  within  a 
community,  regardless  of  the  ethnicity; 
that  they  can  be  from  similar  ethnic 
backgrounds  yet  have  a very  diverse 
perspectwe  on  health  care.  ' Crandall 
says.  "UTial  1 am  hoping  we  can  do  is 
create  a conscious  awareness  that 
maybe  we  don't  know  e\erytlving  and 
perhaps  we  can  learn  a lot  from  the 
people  in  our  environment  who  might 
have  a different  perspecme.” 

She  adds,  "I  certainly  don’t  know 
the  health  care  beliefs  of  all  individ- 
uals in  our  community,  and  so  itS  an 
opportunity  for  me  to  learn  more 
about  how  they  view  health,  how 
they  view  illness,  and  what  they 
think  are  appropriate  treatments, 
whether  these  be  Western  or  com- 
plementary or  alternative  practices." 

^bile  schools  don’t  have  to  start 
the  program  until  their  summer  or 


fall  semesters.  Wake  Forest  got  a 
head  start  and  began  the  program 
by  winter’s  end.  Crandall  has  high 
e.\pectations  that  even  after  the  pilot 
period  ends,  the  program  will  thrive. 

”lt's  like  other  pieces  of  the  cur- 
riculum-nutrition education,  for 
instance.  Vi’e  an:  figunng  out  where  to 
get  them  into  the  curriculum.  There 
has  not  been  a concentrated,  recog- 
nized format,  a concerted  effort."  she 
says.  ’But  this  is  very  attractive." 

In  addition  to  Wake  Forest, 
schools  that  will  pilot  the  program 
are  the  Medical  L'niversitv'  of  South 
Carolina  and  the  Kansas  L'niversity 
Medical  Center. 

In  both  projects,  students  will 
work  in  small  groups  each  week  and 
frequently  visit  outside  agencies  to 
meet  with  community  members  and 
leaders.  .AMSA  also  is  bringing 
together  students  to  urge  them  to 
take  an  active  role  in  becoming  lead- 
ers in  their  communities  as  well. 

Twenty  students  from  across  the 


nation  were  nominated  by  deans  to 
take  part  in  the  Primary  Care 
Leadership  Training  Program  at  Oliio 
State  L'niversity  in  Columbus.  Oliio. 
.Another  20  will  meet  later  this  year. 

The  leadership  program  engages 
students  in  curricular  reform  and 
health  policy  issues,  and  it  aims  to 
show  the  role  of  a primary  care  doc- 
tor in  the  community.  The  one-week 
program  prepares  students  to  care 
for  imderserved  populations. 

”AMSA  felt  it  was  critically 
important  to  begin  to  address  diver- 
sity and  cultural  competency  in 
medical  education,"  Grande  says. 

Adds  Lawler,  “Everything  that 
happens  in  the  PRIME  project 
comes  back  to  improving  medical 
education,  and  one  of  the  primary 
concerns  of  any  PRIME  initiative  is 
helping  to  serve  the  medically 
underserved  populations. " 

AMSA  now  plans  to  monitor  the 
progress  of  the  curriculum.  Schools 
are  obligated  to  submit  periodic 


reports,  and  AMSA  must  in  turn 
report  to  the  HRSA.  AMSA  also  will 
provide  technical  and  counseling 
students,  visit  the  campuses,  and 
help  to  design  student  activities. 

Medical  schools  in  piecemeal 
fashion  have  addressed  cultural 
issues,  but  there  hasn't  been  a spe- 
cific curriculum  before.  The  hope, 
Lawler  says,  is  that  others  will  fol- 
low suit  and.  inevitably,  that  stu- 
dents will  seek  opportunities  in 
undersened  regions. 

“But  wbat  webe  doing  differently  is 
making  it  its  own  small  entity,  its  own 
adjunct  curriculum,"  Latter  says.  “Itk 
definitely  trying  to  improve  upon  the 
number  of  hours  spent  on  this  topic." 

"Really,  in  the  grand  scheme  of 
things,  it  falls  down  on  the  list  on 
levels  of  importance,”  says  Grande. 
"Oftentimes,  unfortunately,  these 
are  looked  at  more  as  supplemen- 
tal information,  as  nothing  that  is 
critical  or  required  for  education." 


UCSF 


Assistant  Dean  for  Curricular  Affairs 
School  of  Dentistry,  University  of  California,  San  Francisco 

The  .'Vihooi  lb  scckinc  quAJified  candidites  for  ihc  (uil  lime  pusiiion  ut  Dean  for  ' 

liurricular  Aliairs  This  new  position  was  created  to  direa  the  retinemeni.  implementation, 
and  management  of  new  curricular  directions  defined  h'.  the  laculrs',  which  include: 
integrating  basic,  clinical  and  behavioral  science  reaching,  active  learning,  application  of  basic  , 
science  principles  to  clinical  instruction,  and  the  transition  ol  departmcrit-hased  to  school- 
basca  curriculum  direction  nd  management. 

The  incumbent  vnll  he  responsible  for  worbng  r.he  faojlr.-  to  oversee  completion  of  a 
wurncuJar  planning  process  initiated  by  die  raoilt\'.  implement  tnc  new  curriculum,  and  oversee, 
(.oordinaie.  and  manage  ruturc  improvements  and  maintenance  ol  the  curncuium.  In  addition, 
the  incumbent  will  be  lesponsiblc  fordireaing  assessment  ot  the  curncuium  and  jnplementing 
laculrv  development  activities  regarding  teaching  and  assessment  ot  student  perturmancc. 

Applicants  snould  ha\e  training  and/or  substantial  cxpenentc  m coutaiion  experience  m 
dirruinc  heal'h  soence  curricAdai  atfain,  prcterablv  including  dental  education,  and  a dcx:toraJ* 
loci  degree.  ^aJl^v  and  appointment  for  this  position  will  be  commensurate  with  the 
qiii'iJications  o!  the  successful  applicant.  The  position  will  tcniain  open  untu  u is  filled.  UCSF 
IS  an  aifirmarive  action/cqual  opponunitv  emplover.  flic  Unwenirv  undertakes  arfiimativc 
i,.tion  to  avsure  equal  etnplovmcm  opponuniiv  ii>i  undrruiiiiacd  minonnes  and  women  lor 
persom  ssiin  disahi’iiii's.  and  for  Mrmam-era  vvicraiv.  rjiu  ‘peesJ  disabled  snerins 

.Vppli  cations  and  nominarioni  should  !■<  sem  u* 

Dr.  Troy  DanieU 

OiTicc  of  the  Dean 

School  of  Dcniisiry 

Universiry  of  Califomiti  Son  Fnmeirro 

SI  3 Pamauiu  Avenue,  Room  S-650 

San  Franusco.  ('.A  94143-0430 
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University 

OFUTAH 

ASSISTANT  DEAN  FOR  DIVERSITY 

The  Graduate  School  ai  the  UnwerMn  of  Utah  is  seekini;  nominations  and 
applications  for  the  Assistant  Dean  for  Diversin'.  a 12-month  professional  staff 
position  reporting  to  the  dean  of  the  Graduate  School.  Candidates  must  havr 
demonsttated  writing  abilirx’  and  excellent  interpersonal  communication  and 
problem  solving  skills.  Experience  with  a diverse  srudent  populanon  for  recruiting 
and  retention  is  preferred,  and  a master's  degree  in  a related  area  is  required.  Primary 
responsibilities  are  recruirmcnt  and  rercnticm  for  groups  histcncaJly  underrepresented 
in  graduate  education,  administration  ot  undercraduaie  summer  research 
opportumrs'  programs,  development  ol  extctnallv  funded  gran:  proposals  for 
graduare  cducarion.  and  other  reUred  dunes 

Founded  in  1850.  the  Univcrsirv  of  Utah  is  the  flagship  msritution  in  the  Utah 
system  of  higher  education  ir  is  accredited  bv  the  Northwest  Association  of  Schools 
and  Colleges  with  a graduate  cnrollmcm  ot  over  4900  students  in  16  colleges.  The 
L'niversity  is  located  m Salt  Lake  Cm.-,  a mctropoliran  area  with  a population  of 
almost  a million  citizens  in  the  greater  Sait  l^kc  Valiev.  The  Universifv  of  Utah  is  an 
affirmative  action/cqual  opportumrv  employer  and  encourages  applications  from 
women  and  minuriries  and  provides  reasonable  accommodation  to  knowm  disabilities 
of  applicants  and  employees.  Nomination  letters  and  letters  from  applicanu  with  two 
copies  ui  a curriculum  vitae  plus  nai'nes.  addressee,  e-mail,  pitonc  and  fax  numbers  for 
three  referees  should  be  sent  to.  David  S.  Chapman*  Dean  of  the  Graduate  School* 
510  Park  Building,  UoiversitY  of  Utah,  201  South  Presideott  Circle,  Salt  Lake 
City,  UT  841 12-90l6t  801/581-7642.  1 his  poMiion  will  tcinain  open  urmi  filled 


ORGANIZATIONS- 


iBwianie  and  Expanded 


Welccmw  to  the  National  Alliance  for  Hispanic  Health 


BY  INES  PINTO  ALICEA 


i Latino  organization  that  has  been  around 
since  1973  and  is  dedicated  to  providing  tech- 
nical assistance,  outreach,  research,  advoca- 
cy, training  programs,  and  policy  analysis  on  how- 
health  care  issues  affect  Latinos  is  undergoing 
many  changes,  including  a change  in  its  name. 

The  organization,  affectionately  known  as 
COSSMHO  by  those  who  have  been  touched  by 
its  work,  will  now  be  called  the  National  Alliance 
for  Hispanic  Health-the  third  name  in  its  histo- 
ry but  one  that  its  officials  expect  to  stick  for  a 
long  time  because  it  reflects  the  organizations 
present  and  future. 

“We  went  through  a deliberative  process  of 
asking  ourseh/es  who  we  are  and  who  we  should 
be,”  said  Dr.  Jane  Delgado,  president  and  CEO  of 
the  newly  named  alliance.  “For  more  than  a 
quarter  century,  our  members  have  delivered 
firont-line  health  and  human  services  to  over  10 
million  Hispanic  consumers.  Our  new  name 
reflects  the  full  range  of  our  membership  and 
recognizes  that  health  and  human  services  must 
be  integrated  to  serve  the  consumer.” 

Delgado  said  that  nearly  70  percent  of  the 
organization’s  1,500  members  voted,  and  of  the 
voters,  97  percent  endorsed  the  name  change  for 
the  nonprofit.  The  alliance  membership  includes 
community-based  organizations,  health  care 
provider  organizations,  governments,  national 
organizations,  universities,  individuals,  and  for- 
profit  corporations. 

“It  is  invigorating  to  myself  and  my  staff  tliat 
our  members  are  active,"  said  Delgado,  adding 
that  the  growth  in  population  of  L’.S.  Latinos  also 
prompted  the  need  to  change  the  name,  refocus 
the  mission  somewhat,  and  strengthen  some  of 
the  work  of  the  alliance. 

COSSMHO.  the  Coalition  of  Spanish  Speaking 
Mental  Health  Organizations,  was  founded  I' 
years  ago  in  Los  Angeles.  Two  \ears  later,  and 
with  a move  of  its  headquarters  to  Wa.shington. 
the  organization  again  changed  its  name  to  the 
National  Hispanic  Conference  on  Health  and 
Human  Services,  hut  still  went  hy  the  acronym 


COSSMHO.  Today,  people  are  slowly  adjusting  to 
calling  it  The  Alliance. 

The  nonprofit  organization  is  now  .undertak- 
ing two  major  efforts-expanding  its  use  of  tech- 
nology and  strengthening  its  outreach  to 
researchers  at  universities  and  other  research 
organizations  nationwide. 

One  such  project  is  developing  a database  of 
service  providers,  clinics,  and  community  organi- 
zations that  serve  Latinos  with  chronic  illnes.ses 
or  have  been  affected  by  domestic  violence. 
Another  involves  a database  of  researchers  and 
academicians  who  are  Latino  and/or  are  studying 


or  are  interested  in  studying  Latino  health  issues 
so  they  can  compete  for  National  Institutes  of 
Health  grants  and  fellowships,  said  Falcon. 

.An  .Alliance  brochure  defines  its  challenge  as 
follows;  ”to  ensure  that  our  nation's  research 
agenda  addresses  the  unique  research  issues 
posed  by  Hispanic  communities,  brings  the  pri- 
orities of  Hispanic  communities  to  the  full  atten- 
tion of  policymakers  and  health  service 
providers,  and  brings  together  data  and  commu- 
nications technologies  in  ways  that  serve  mem- 
bers and  our  communities." 

One  related  Alliance  effort  is  to  bnng  togetli 


er  several  of  the  National  Cancer  Institute's 
Comprehensive  Cancer  Centers  and  other  univer- 
sity-based research  centers  or  schools  of  medi- 
cine or  public  health  to  work  in  unison  with 
community-based  organizations.  The  project  has 
developed  a unique,  comprehensive  database  on 
the  treatment  experiences  of  Hispanic  women 
with  breast  cancer  or  abnormal  mammograms 
and  will  publish  a series  peer-reviewed  journal 
articles  based  on  this  database.  The  project  also 
has  developed  a resource  kit  on  the  early  detec- 
tion and  treatment  of  breast  and  cervical  cancer. 
Hispanic  wom^  tend  tojiave  a higher  incidence 
of  cervical  cancer  than  do  other  groups  of 
women,  and  Latinas'  incidence  of  breast  cancer 
is  said  to  be  lower  than  that  of  others.  Mortality 
of  Latinas  with  breast  cancer,  however,  tends  to 
be  higher  because  often  treatment  is  delayed  to 
when  options  are  fewer  and.  as  a result,  the 
chances  for  survival  reduced. 

Lourdes  Baezeonde-Garbanati,  an  assistant 
professor  for  research  in  preventive  medicine  at 
the  University  of  Southern  California,  is  the  coor- 
dinator of  the  western  regional  coordinating 
center  of  this  cancer  program,  known  as  the 
National  Hispanic  Leadership  Initiative  on 
Cancer-Unidos  Rim  La  Salad,  one  of  six  sites 
under  the  initiative.  She  has  worked  closely  with 
the  Alliance  on  projects  for  about  13  years. 

"The  name  change  may  expand  opportuni- 
ties for  them,  and  it  may  begin  to  develop  new 
and  different  roles  for  them."  said  Baezeonde- 
Garbanati.  "Communities  respond  to  them,  and 
they  respond  to  communities.” 

She  said  that  the  organization,  whose 
strengths  lie  in  forming  coalitions,  doing  advoca- 
cy work,  promoting  and  using  research  for  poli- 
cy purposes,  and  encouraging  groups  to  con- 
stantly evaluate  their  work,  has  had  some  chal- 
lenges in  dealing  with  university  bureaucracies 
when  expanding  its  outreach  to  that  segment. 

"They  each  have  different  systems,  ways  of 
doing  work,  and  audiences."  she  said,  adding 
that  the  Alliance  is  a vehicle  for  the  distribution 


“It  is  not  enough  to  have 
Hispanic  health 
professionals.  Too  often,  the 
education  they  go  through 
bleaches  out  their  color.” 

Jane  Delgado.  Alliance 

PRESIDENT  AND  CEO 

of  research  with  policy  relevance. 

"This  kind  of  data  is  often  time-framed  and 
therefore  must  be  completed  quickly.  With  policy 
research,  if  you  don't  catch  the  wave,  it's  gone. 
University  survey  research  is  not  usually  time- 
framed  in  the  way  policy  research  often  is. 
University  researchers  tend  to  have  more  time  to 
get  the  work  done.  " Speaking  of  the  Alliance  and 
the  university  researchers,  she  said,  "1  think 
we've  been  able  to  work  through  the  differences 
The  Alliance  has 
helped  universitv 
researchers  learn  that 
they  must  be  more 
diplomatic  in  commu- 
nity-based work  by  tak- 
ing time  to  build  rela- 
tionships. .she  .said 
"Researchers  some- 
times focus  on  the  data 
collection  aspects  of 
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their  research  in  a community  vviihout  always 
involving  those  communities  from  the  begin- 
ning in  the  research  process.  ' she  said,  addina 
that  the  Alliance  has  tried  to  encourage 
researchers  to  work  with  communities  and  vice 
versa  on  this  effort." 

Baezeonde-Garbanati  said  that  the  organiza- 
tion should  have  an  even  brighter  future  in  its 
efforts  to  work  more  closely  with  researchers 
since  its  history  has  been  to  work  with  commu- 
nity-based organizations.  .Many  corporate  and 
foundation  grants  are  being  tied  more  and  more 
to  community-based  efforts,  she  said. 

"The  .Alliance  is  in  a prime  position  to  con- 
tribute to  that  effort,"  Baezeonde-Garbanati  said. 

Officials  at  the  organization  agree  with  her 
assessment. 

“We  are  very  focused  on  our  role  in  commu- 
nities and  making  sure  that  consumers  get  the 
services  they  need, " said  .Adolph  P.  Falcon,  the 
organization's  vice  president  for  science  policy. 
Falcon  added  that  their  work  is  particularly  criti- 
cal since  45.1  percent  of  working  Hispanics  are 
uninsured  in  this  country  compared  to  nearly  23 
percent  of  non-Hispanic  whites  and  3A  percent 
of  non-Hispanic  Blacks. 

Luis  Mata.  CEO  and  president  of  the 
Multicultural  Area  Health  Education  Center  in 
Los  Angeles,  has  worked  with  the  Alliance  and 
was  a consultant  to  the  organization  for  more 
than  10  years.  In  his  work  with  the  organization, 
he  serves  as  a spokesperson  for  the  March  of 
Dimes  and  helped  the  organization  develop  a 
curriculum  in  Spanish  on  early  prenatal  care. 

■■'X'hai  I love  about  jihe  Alliance  | is  that  we 
are  always  partners  in  whatever  we  get  involved 
in. " Mata  said.  "It  is  a very  fruitful  relationship. 

The  Alliance  was  instrumental,  he  said,  in 
helping  his  organization  develop  the  infrastruc- 
ture it  needed  to  provide  semces  and  implement 
programs  it  wanted  to  carry  out.  Ilis  organization 
provides  health  education  services  focused  on 
disease  prevention  in  Los  Angeles  County.  The 
organization  also  trains  health  jirofessionals. 

He  would  like  the  .Alliance  to  lake  more  steps 
to  promote  us  work,  and  he  feels  that  with  suffi- 
cient financial  support,  it  could  capture  a larger 
group  of  members.  The  limited  funding  also  has 
affected  the  number  of  staff  members  available  to 
its  many  projects,  he  added. 

Mala  .said  that  his  concerns  about  the  organi- 
zation's limited  public  relations  efforts  arise 
from  a desire  to  see  its  great  work  receive  mom 
recognition.  He  praised  the  organi.^ation  for 
including  all  segments  of  ilic  Latino  communiiv 


Top  Ten  Causes  of  Death;  Hispanic  Males 

Top  Ten  Causes  of.Death;  Hispanic  Females  | 

1 . Diseases  of  heart 

1 . Diseases  of  heart 

2.  Malignant  neoplasms 

2.  Malignant  neoplasms 

3.  Accidents  and  adverse  effects 

3.  Cerebrovascular  diseases 

4.  Homicide  and  legal  iniervention 

4,  Diabetes  mellitus 

5.  Cerebrovascular  diseases 

5.  Accidents  and  adverse  effects 

6.  Diabetes  mellitus 

6.  Pneumonia  and  influenza 

7.  Chronic  liver  disease  and  cirrhosis 

7.  Chronic  obstructive  pulmonary  diseases 

8.  Human  immunodeficiency  virus  infection 

8.  Certain  conditions  originating  in  the  perinatal  penod 

9.  Pneumonia  and  influenza 

9,  Chronic  liver  disease  and  cirrhosis 

1 0.  Suicide 

10.  Congenital  anomalies 

Source:  National  Center  for  Health  Statistics.  National  Vital  Statistics  Reports.  Vol.  47,  No  19.  June  SO.  1999 

in  its  work  and  for  giving  community-based 
organizations  in  Washington  a voice.  Mata  liim- 
self  travels  to  Washington  about  three  times  a 
year  to  advocate  on  Latino  health  issues. 

“When  the  [poUtidans)  are  hearing  it  from 
community  folks  from  different  states,  they 
know  we  mean  business,"  said  Mata.  “We  have 
been  very  successful  in  moving  an  agenda.  Other 
organizations  tell  us  what  to  do  rather  than  ask 
us  what  we  would  like  to  do.”  The  .Alhance,  he 
said,  “has  been  very  open  with  us.  They  don't  tn- 
to  do  it  on  their  own.  They  bring  us  to  meet  with 
public  officials  at  the  national  level.” 

The  organization’s  staff  of  35  works  on  a rel- 
atively shoestring  budget  of  $4  miUion.  About  40 
percent  of  its  operating  budget  comes  from  cor- 
porate and  foundation  grants,  another  three  per- 
cent from  membership  dues,  and  the  remainder 
from  government  grants,  individual  grants,  con- 
sultation fees,  and  sale  of  pubhcaiions. 

Alliance  advocacy  activities  are  based  on 
three  pillars:  representing  all  Hispanic  groups, 
not  accepting  funds  from  tobacco  or  alcohol 
companies,  and  ? commitment  to  community- 
based  solutions.  The  organization  says  that  its 


mission  is  to:  inform  and  mobiUze  consumers, 
support  health  and  human  service  providers  in 
the  dehvery  of  quality  care,  improve  the  science 
base  for  accurate  decision-making,  promote 
appropriate  use  of  technology,  insure  account- 
ability, and  advocate  on  behalf  of  Hispanics. 

“It  is  not  enough  to  have  Hispanic  health 
professionals,”  said  Delgado.  “Too  often,  the  edu- 
cation they  go  through  bleaches  out  their  color.” 

The  Alliance  sponsors  many  programs  and 
projects  to  carry  out  its  mission.  The  following  is 
a small  sample. 

• Operates  the  National  Hispanic  Prenatal 
Hotline  linking  callers  to  maternal  and  child 
health  services  (1-800-504-7081). 

• Operates  Proyeao  ALFA  (Aire  Limpio  para 
su  Familia),  a bilingual  National  Indoor  Air 
Quality  Hodine  (1-800-SAHJD-12).  Part  of  this 
project  also  involved  the  development  of  publi- 
cations about  indoor  pollutants.  .Also  available  to 
Hispanic  consumers  through  this  program  is 
education  on  indoor  air  pollutants,  referrals, 
and  radon  test  kits. 

• Operates  the  Hispanic  Health  Link,  a 
flispanic-focused  national  online  network  senice 

bringing  health  informa- 
tion to  thousands  of 
agencies  (www.his- 
panichealth.org). 

• Pubhshed  A.4W/;' 
A Latina's  Guide  to  Total 
Hea!tl}-Body.  Mind  and 
Spirit,  a book  that  was 
also  released  in 
Spanish.  More  recently 
the  organization  pub 
j lished  The  State  of 
I Hispanic  Girls,  a book- 
! let  that  identifies  faruip- 


and  conditions  that  might  lead 
Hispanic  girls  to  engage  in  health- 
risk  behaviors  as  v^ell  as  diose  that 
might  protect  against  such  behai 
iors.  The  booklet  provides  messages 
that  will  encourage  girls  to  make 
healthy  life  choices  and  the  appro- 
priate delivery  system  for  these  mes- 
sages. The  organization  also  offers  a 
catalog  of  other  publications  for 
Hispanic  consumers,  health  profes- 
sionals. governments,  and  anvom 
interested  in  health  issues 

• Provides  training  and  techni- 
cal assistance  to  health  depart 
ments,  governments,  communin 
based  organizations,  health  care  providers,  pn 
vate  organizations  in  a variety  of  areas,  including 
how  10  meet  the  needs  of  culturally  and  linguis 
tically  diverse  populations  and  how  to  strength 
en  organizational  capacin-  when  working  with 
Latinos  wto  are  at  high  risk  for  scxuallv  min', 
mined  diseases. 

“Our  work  is  not  just  identifring  and  solving 
problems  in  our  community.”  said  Delgad(‘ ' ^e 
as  Hispanics  have  a lot  to  share  with  others 
about  the  sense  of  community,  family,  and  hobs 
tic  approaches  to  health  and  well-being  that 
shapes  our  culmre.”  He  said  that  the  .Alhance  ls 
about  celebrating  how  we  live,  our  diversitv.  and 
the  healthy  choices  we  make-creating  a new 
paradigm  of  health  and  well-being  for  the  futun- 
and  the  nation.  That  is  our  commiunent  ” 

The  Alliance  advocates  on  behalf  of 
Hispanics  and  ensures  accountability  of  different 
entities  nationwide  in  telation  to  Latino  hcalili 
The  organization  studies  whether  the 
Environmental  Protection  Agenev.  ihc 
Department  of  Health  and  Human  Sen  ice>.  the 
Department  of  Transportation,  and  their  stau 
and  local  counterparts  carry  out  all  programs 
with  Hispanics  in  mind  by  ensuring  that  iht  v 
have  Hispanic  action  plans  for  ail  cffotis 

"Vte  arc  constantly  getting  the  heanheai  ef 
our  community  and  bringing  ii  hack  o 
Washington.'  said  Delgado 


% of  Population  1 8 and  Older  tuitii  Symptoms  of  Depression  ] 
by  Race/Ethnicity  | 

‘ Dipression  is  panicularly  pronouncfd  amanv  Hispanics." 
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Men 

Women 

:{  Total 

26“'o 

40% 
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36% 

53% 

1^  Non-Hispanic  Black 

32% 
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23% 
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Discovering  Biochem istry  i n Everyday  L ife 


Andrea  Comer  and 
Suzanne  Zack 


Eow  can  you 

understand 

mental  illness 

without 

understanding 

the 


of  the  nervous 
system?” 

HEBE  GUARDIOLA- 
D!AZ.  PH.D. 

Trinity  College 


A zidovudine,  is 

ll  f I regarded  as  one  of  the 
J.  most  effective  weapons 
against  .AIDS.  But  for  Hebe  M. 
Guardiola-Diaz.  an  assistant  profes- 
sor of  biology  at  Trinity  College  in 
Hartford,  Conn.,  the  anii-\irai  drug 
is  equally  valuable  for  its  ability  to 
illustrate  biochemistry  in  a very 
compelling  way. 

"Vtlien  were  talking  about  enzy- 
matic activity.  1 show  smdents  the  mol- 
ecular structure  of  .AZT  and  explain 
Utat  by  inhibiting  enzymatic  activity  of 
.AZT,  one  is  able,  at  some  level,  to  help 
■AIDS  patients,"  she  explains,  "Enzyme 
kinetics  can  be  very  cut-and-dry  and 
very  mathematical.  Or,  you  can  pro- 
vide reasons  wiw  students  should  care 
about  the  understanding  of  molecular 
structure." 

Guardiola-Diaz  teaches  bio- 
chemistry and  neurobiology  in  the 
biology  department  and  in  the  neu- 
roscience program.  ,A  Trinity  faculty 
member  for  a year,  she  already  has 
earned  a reputation  as  a passionate 
and  challenging  teacher.  It  is  a pas- 
sion that  she  believes  everyone 
should  embrace.  How  can  you  not 
care  about  life?"  she  asks.  "We’ve  all 
had  headaches.  We’ve  all  had  the 
fear  of  getting  an  incurable  disease. 
We  all  care  about  genetic  diseases, 
especially  young  people  who  are 
thinking  about  starting  families. 
How  can  you  understand  mental  ill- 
ness without  understanding  the  bio- 
chemistry of  the  nen  ous  system?" 

Rooted  in  science 

A native  of  Puerto  Rico. 
Guardiola-Diaz s interest  in  science 


with  many  other  family  members. 
She  earned  an  undergraduate 
degree  in  chemistry  from  the 
University  of  Puerto  Rico,  then  spent 
a summer  doing  research  at  the 
gerontology  division  of  the  Institut 
National  de  la  Sante  et  de  la 
Recherche  Medicale  (INSERM)  in 
Paris.  She  earned  her  doctorate  in 
biochemistry  from  the  University  of 
Michigan  before  doing  a postdoctor- 
al fellowship  in  the  biochemistry  of 
nuclear  receptors  at  the  Karolinska 
Institute.  Sweden's  leading  institu- 
tion for  medical  education  and 
research.  Before  coming  to  Trinity, 
she  served  as  an  instructor  in  biolo- 
gy at  the  University  of  Michigan.  In 
her  research,  she  is  currently  exam- 
ining a family  of  proteins  that  reside 
in  the  nucleus  of  cells  in  the  ner- 
vous system  and  that,  when  activat- 
ed, control  gene  expression.  An  arti- 
cle based  on  related  research  into 
how  cold  affects  an  organism’s  pro- 
duction of  fat  cells  was  recently 
published  in  the  Journal  of 
Biological  Chemistry. 

Says  Professor  of  Psychology 
Priscilla  Kehoe.  who  directs 
Trinity’s  neuroscience  program. 
Dr.  Guardiola-Diaz  is  an  excellent 
teacher  with  serious  concern  for 
her  students’  welfare  and  their 
advancement  in  scientific  thinking. 
Her  scholariy  research  adds  anoth- 
er level  of  analysis  to  our  diverse 
program.  In  the  Neuroscience 
Methods  course,  her  students  have 
had  the  opportunity  to  examine 
cells  of  the  nenous  system  called 
oligodendrocyies  that  cover  certain 
neurons  and  are  the  verv  cells  tliat. 


as  multiple  sclerosis.  The  : 
were  able  to  learn  to  utili 
niques  that  allow  the  gn 
these  cells  in  order  to  stu 
maturation.  For  Trinity  si 
this  is  a unique  opportt 
learn  modem  molecular  m 
logical  techniques  as  well 
ticipate  in  cutting-edge  rest 
Last  summer,  Guardit 
and  Professor  of  Chemisti 
E.  Henderson  conducted  an 
tive  phytoremediation  pr 
which  students  created  an 
mental  garden  in  a lead-c 
nated  vacant  lot  in  Hartfoi 
goal  was  to  remove  the  tox 
the  soil  and  reclaim  the 
the  neighborhood  residei 
Charles  A.  Dana  Profe 
Biology  and  Departmer 
Craig  W.  Schneider,  "Hebe 
new  ideas  and  a bundle  of  ■ 
The  six  undergraduate 
and  their  two  professors  an 
in  February  that  the  speci 
of  Indian  mustard  they  pi 
the  lot  reduced  lead  from 
excess  of  1.000  parts  per 
(ppm)  to  fewer  than  500  ] 
allowable  level  for  soil  tha 
used  for  residential  or  ^ 
purposes  is  500  ppm. 

"The  garden  was  an  ii 
demonstration  because 
that  a poor  neighborhood 
ited  resources  can  tackle 


proiect  appealed  to  our  students, 
who  are  ver\'  interested  in  the  en\i- 
ronment  and  very  interested  in 
doing  something  to  improte  the 
quality  of  life  in  Hartford.  " 

The  student  research  was  sup- 
ported with  funds  that  Trinitt 
received  under  a grant  from  the 
Vi.K.  Kellogg  Foundation  and  was 
conducted  in  association  with  a 
.New  jersey-based  biotechnology 
company  that  provided  seeds  and 
expertise  for  the  project  as  pan  of 
its  effort  to  explore  the  possible 
commercialization  of  the  process 
known  as  phyloremedialion.  or  the 
use  of  plants  to  remove  pollutants 
from  the  environment  or  to  render 
them  harmless. 

Phytoremediation  promises 
potentially  huge  emironmental  and 
financial  rewards  because  the  use 
of  plants  poses  a simple,  safe,  and 
cost-effective  approach  to  the 
remediation  of  soils  and  water.  The 
federal  Environmental  Protection 
Agency  (EPA)  estimates  that  there 
arc  more  than  30.000  sites  requir- 
ing hazardous  waste  treatment  ser- 
vices throughout  the  United  States. 
Lead  contamination  represents  a 
particularly  difficult  problem 
because  there  are  no  permanent, 
low-cost  solutions  for  heavy  metal 
contamination. 

The  idea  for  the  research  gar- 
den originated  with  Guardiola-Uiaz 
and  anotiier  Trinity  professor.  David 
E.  Henderson,  who  were  interested 
in  creating  summer  projects  for 
their  students.  Guardiola-Diaz  and 
Henderson,  a professor  of  chem- 
istrv,  independently  approaclied 
college  administrators  for  ideas 
Each  professor  was  unaware  of  the 
other's  effort  until  administrators 
got  them  together. 

“It  was  ju.st  great  timing."  said 
tiiiardiola-Diaz.  explaining  that  she 
got  the  idea  for  the  project  when, 
she  and  a neighbor  who  works  for 
the  Connecticut  Department  of 
Environmental  Protection  met  at  a 
housewarming  party  and  began  to 


could  collaborate  and  help  the  City 
of  Hartford.  Henderson,  meanwhile, 
was  looking  for  a project  that 
would  allow  the  chemistry  depart- 
ment to  use  a newly  acquired  piece 
of  equipment  known  as  an  induc- 
tively coupled  plasma  emissions 
spectrometer.  The  tool  is  used  in 
trace  metal  analysis. 

"Hebe  said,  "irtts  do  this  togeth- 
er." And  1 said.  'OK.  fine."  But  1 had 
no  idea  what  this  project  was  going 
to  do  to  my  schedule!”  said 
Henderson. 


The  College  agreed  to  finance 
the  protect,  giving  the  professors 
S.r.OOd  from  its  Kellogg 
(.ommunity  Innovation  Fund  to  hire 
students  and  purchase  supplies. 
The  fund  was  established  in  May 
1908  when  the  Kellogg  Foundation 
awarded  Trinity  a SS.l-million  grant 
to  support  Trinity  's  strategic  com- 
mitment to  building  academic- 
community  connections  that 
emphasize  civic  responsibility  and 
educational  innovation. 

The  lot  selected  for  the  garden 
protect  totals  1.2  acres  and  is  adpi- 
cent  to  the  House  of  Bread,  a non- 


and  temporary  housing  for  the 
homeless  on  Chesmut  and  Edwards 
streets  in  Hartford.  It  is  also  across 
the  street  from  the  city's  Quirk 
Middle  School  and  within  a short 
distance  of  the  gold-domed  state 
capitol.  The  lot  had  formerly  been 
the  site  of  a paint  store,  accounting 
for  the  high  levels  of  lead  contami- 
nation in  the  soil.  When  the  old 
paint  store  building  was  leveled 
several  years  ago.  the  debris  was 
buried  at  the  site,  further  contribut- 
ing to  the  pollution  problem. 


The  lot  is  owned  by  the  City  of 
Hartford,  which  had  leased  it  to  the 
Hartford -based  Knox  Foundation  for 
use  as  a community  garden.  The 
foundation  intended  to  create  a 
com.Tiunity  garden  as  it  has  done  at 
16  other  locations  in  Hartford,  but  it 
was  prohibited  from  going  ahead 
with  iLs  plans  once  the  pollution  was 
di.scovered  Lp  until  the  discovery, 
neighborhood  children  had  been 
allowed  to  play  in  the  vacant  lot. 

Vtorking  with  city  and  state  offi- 
cials. the  two  Trinity  professors 
became  involved,  suggesting  the 
site  as  the  location  for  their  reme 


involved  EdenSpace,  the  biotech- 
nology company  based  in 
Monmouth  Junction.  N.J..  which 
provided  seeds  and  valuable  exper- 
tise for  the  research  project.  The 
company  has  tried  its  phyloremedi 
ation  methods  with  some  succes: 
in  New  jersey,  Ohio,  Massachusetts 
and  near  the  Chernobyl  nuclea: 
reactor  in  the  Ukraine. 

The  garden  was  planted  in  jum 
after  much  difficult  labor 
Henderson  and  the  students  had  t< 
use  12-pound  sledgehammers  6 
break  up  old  foundations  an^ 
bricks  so  that  a garden  could  b 
planted.  The  soil  was  so  difficult  t 
work  with  that  the  garden  was  iiir 
ited  in  size  to  60  feet  by  8 feet.  Bi 
once  planted,  the  garden  did  wel 
and  the  first  harvest  was  complete 
in  mid-july. 

A second  planting  was  mad 
and  harvested  in  August.  The  ha- 
vested  plants  included  the  root 
since  the  students  and  professo: 
weren't  sure  which  part  of  tl 
plants  best  absorbed  the  lead.  Afti 
testing  and  analysis,  the  plants  we 
burned,  and  the  ash  was  dispose 
of  as  hazardous  waste. 

“We  used  an  electron  micr 
scope  to  look  at  the  cells  of  tl 
plants  to  see  what  happened  and 
test  the  amount  of  lead  th' 
absorbed,"  Guardiola-Diaz  said. 

Now  that  the  lot  has  bei 
cleaned,  the  House  of  Bread  w 
plant  a vegetable  garden  on  the 
this  spring.  Meanwhile,  Trinity  a 
its  students  are  studying  other  co; 
aminated  lots  in  the  city  as  th 
look  for  a new  location  to  pU 
their  nexl  experimental  garden. 

"This  has  been  a great  way 
get  our  students  learning  a 
involved  in  the  communit 
Guardiola-Diaz  said.  "The  stude 
have  made  presentations,  and  tl 
talk  to  neighbors  who  stop  by 
garden,  it's  been  a really  rich  ex 
ricnce  of  being  involved  in 
community,  helping  out  our  nei 
hors,  and  learning.  To  a la: 


A Trinity  faculty  member  for  a year,  she 
already  has  earned  a reputation  as  a 
passionate  and  challenging  teacher. 


Problem-based  Learning 

Guardiola-Diaz  tries  to  make 
her  students  care  about  what  they’re 
learning  by  making  science  relevant 
to  them.  Employing  “problem-based 
learning”  in  her  classes,  she  pre- 
sents students  with  problems  that 
relate  to  real-life  situations.  In  a 
recent  class,  students  considered 
the  case  of  an  unemployed  man 
who  w'as  admitted  to  the  emergency 
room  in  a coma,  with  alcohol  on  his 
breath.  Students  were  given  the 
results  of  a blood  sample 
analysis-including  alcohol,  blood 
glucose,  lactate,  and  pH  levels-and 
told  that  after  hemodialysis  was 
started,  the  man’s  blood  alcohol 
level  fell,  he  regained  conscious- 
ness, and  he  was  released  from  the 
hospital  two  days  later.  The  students 
were  challenged  to  explain,  based 
on  the  clinical  evidence,  what  had 
acttially  happened  to  the  man. 

Neuroscience  major  Julie  A. 
Plagenhoef,  ’00,  who  is  currently 


taking  biochemistry  with 
Guardiola-Diaz,  says  that  her  pro- 
fessor's approach  is  very  effective. 


practice  problems  that  could  hap- 
pen in  our  own  lives.”  Since  her 
junior  year,  Plagenhoef  has  worked 


"One  of  the  things  that's  difficult  to 
do  in  the  hard  sciences  is  to  relate 
what  you’re  learning  to  the  outside 
world,”  Plagenhoef  notes.  “But 
Professor  Guardiola-Diaz  gives  us 


as  a research  assistant  to 
Guardiola-Diaz.  She  believes  the 
experience  will  help  advance  her 
plans  to  attend  graduate  school  and 
earn  a degree  in  public  healtli. 


Says  Isaac  Bohannon,  ’0( 
biology  major  who’s  taken  fc 
chemistry  with  Guardiola-Di 
"Professor  Guardiola-Diaz  wa 
students  to  think  for  themselves 
biochemistry  lab,  we  designed 
own  experiments  using  the  sdei 
ic  literature  and  techniques 
learned  at  the  beginning  of 
semester.  Doing  experiments  i 
way  took  longer  than  if  we  had 
the  steps  outlined  for  us,  but  I 
so  much  more  out  of  it.” 
Guardiola-Diaz  hopes  that 
students  will  come  to  share 
enthusiasm  for  her  subji 
“Biochemistry  is  the  study  of 
molecules  that  do  the  wonde 
things  that  we  define  as  life,” 
Guardiola-Diaz.  “It’s  very  intelle 
ally  satisfying  and  a lot  of  fui 
engt^e  my  students  as  they  ir 
this  discovery." 


UNIVERSITY  OF  HOUSTON 

DERUnMENT  CfIAIR 

Mechanical  Engineering 


The  Cullen  College  of  Engineering  of  the  | 
University  of  Houston  invites  nominations  and 
applications  for  the  position  of  Chair.  Department 
of  Mechanical  Engineering.  The  successful 
candidate  should  have  ui  esnblished  national  and 
international  reputation  in  research,  and  a 
distinguished  record  of  academic  and  professional 
leadership.  ME  has  programs  leading  to  bachelor, 
master,  and  doctoral  degrees.  The  department  is  a 
highly  ranked  program  with  excellent  foculty  and 
research  programs,  and  is  actively  building  on  these 
strengths  through  faculty  searches.  Detailed 
information  about  ME.  vdth  links  to  university 
programs,  is  available  at  bttp://www.fne,ah.cdu. 
The  position  is  available  beginning  january  2001, 
with  competitive  salary  and  benefits.  The 
Committee  will  accept  and  review  applications 
until  the  position  is  filled.  Send  nominations  and 
applications,  including  a current  vita  to:  Dr.  john 
C Wolfe,  Chair  of  the  ME  Search  Committee, 
OfSce  of  the  Dean,  Cuileo  College  of 
Eoginceriag)  University  of  Henstoa,  Hoastoa, 
TTC  77204-4814  (or  e-mail  to  wolfc^ulLeda). 
The  University  of  Houston  is  an  eqiiaJ  opportunity, 
aifirmativc  action  employer.  Minorities,  women, 
veterans,  and  persons  with  disabilities  arc 


NC  STATE  UNIVERSITY 

Viet  CHnnciiiOR  roR  umvERtiTY  fiDvancEiniaT 

NC  State  University  invites  applications  and  nominations  for  the  position  of  Vice  Chancellor  for  Untversity  Advancement  NC  State 
a strong  tradition  in  science,  engineering,  and  technology,  vnth  a commitment  to  excellence  in  a comprehensive  range  of  acade 
disciplines.  Located  in  Raleigh.  NC.  one  of  America’s  most  Irvable  cities,  it  is  a Research  I.  land-gram  institution  with  an  enrollmen 
more  than  27.000  students,  an  annual  operating  budget  of  $760  million,  an  endowment  valued  at  approximately  $275  million, . 
annual  private  donations  totaling  $S6  million  The  number  of  alumni  supporting  NC  State  with  annua!  donations  exceeds  21.000. 
university  offers  30  baccalaureate  degrees.  3S  master’s  degrees  and  67  doctoral  degrees  m 10  academic  colleges  and  scho 
including  Agriculture  and  Life  Sciences,  design.  Education  artd  Psychology.  Engineering.  Forest  Resources,  Humanities  and  So 
Sciences.  Management.  Physical  and  Mathematical  ScieiKes  fextiles.  and  Veterinary  Medicine  In  addition  to  the  ohginal  cam. us. 
State  IS  developing  and  expanding  the  1.192  acre  Centennial  Campus,  which  incorporates  teaching  and  ji 
unnrersity/industry/govemment  programs,  for  additicna  information  on  NC  State,  visit  our  web  site  at.  http://Mrww.ncsir  iv 
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The  position,  which  is  available  immediately,  reports  to  the  Chancellor,  NC  State  University,  and  is  responsible  for  increasing  pm 
financial  support  lor  the  university,  planning  and  implementing  major  capital  campaigns,  managing  an  effective  alumni 
development  gift  system,  and  supervising  the  communications  prog'cms  : id  services  to  alumm  and  friends  of  the  university, 
successful  candidate  should  have  at  minimum,  a bachelor's  degree  iiun  an  accredited  institution,  advanced  degree  prefer 
evidence  of  success  in  all  areas  of  institutional  advancement.  10  years  of  progressivelv  responsible  expenence  with  ei 
educational  or  nonprofit  organuations  proven  ability  for  closing  major  gift  solicitations,  demonstrated  effectiveness  in  s 
leadership  and  supervision  and  highly  developed  writing  and  speaking  skills  Salary  is  commensurate  with  experience. 

Revievy  begins  immediately  and  will  continue  until  June  16.  200D  Applications  must  include  a statement  of  interest:  resume, 
names,  addresses  and  phone  numbers  of  tour  professional  references  Nommatior'S  must  mdudn  the  current  mailing  addres 
the  nominee 

Send  to  Chair 

Vtca  Chancallor  for  Univeralty  Advancomant  Saarch  Commlttaa 
NC  Stata  UntvaraHy 
Box  7001 

Ralaiflh,  NC  27695-7001 
Taiaphona:  i»19)  S1S-2191 

NC  Stole  University  is  an  Equal  Opportunity/Affirmative  Action  Employer  and  does  not  practice 
^ condone  discrimination,  in  any  form,  against  students,  employees  or  applicants  on  the  ground 


Health 


Tuning  in  to  Oonininnitj  Rhf thnis 

University  of  Minnesota  Breaks  New  Ground 


BY 

Ed  Brennen 


part  of 
course 
work~ifs  not 
a volunteer 
program- 
so  what  we 
really  try  to 
do  is  work 
with  faculty 
and  build  it 
into  their 
curriculum.' 

Linda  Ernst. 
CURES  Project 
Leader 


many  medical  students, 
part  of  the  allure  of 
becoming  a doctor  is 
being  able  to  live  the  "E.R." 
lifestyle.  It  means  rushing  from  one 
operating  room  to  another,  mend- 
ing wounds  and  saving  lives.  But 
what  they  find  once  they  graduate 
into  the  real  world  is  quite  differ- 
ent. Instead  of  working  at  a fast- 
paced  hospital,  most  of  them  get 
their  start  in  a much  smaller,  slow- 
er-paced community  setting. 

At  the  University  of  Minnesota, 
there  is  a pilot  project  that  helps 
give  advanced  students  in  medi- 
cine, nursing,  and  other  health  pro- 
fessions a more  realistic  training 
ground.  In  the  process,  the  project 
is  also  helping  to  unprove  the  qual- 
ity of  health  care  in  one  of  the  most 
richly  diverse  neighborhoods  in 
central  Minneapobs. 

The  Community-University 
Partnership  in  Education  and 
Service  (CUPES)  is  a joint-program 
between  the  University  of 
Minnesota's  Academic  Health 
Center  and  the  Phillips  neighbor- 
hood of  Minneapolis.  Launched  in 
199b,  CUPES  (pronounced 
"Coops")  is  one  of  six  similar  pro- 
jects nationwide  funded  by  the  W.K. 
Kellogg  Foundation. 

“In  the  past,  75  percent  of  stu- 
dents have  been  educated  in  their,.^ 
clinical  experience  in  hospitals, 
and  yet  when  they  got  out  into 
practice.  "’S  percent  were  not  in 
hospital  settings."  says  CUPES  pro- 
ject leader  Linda  Ernst.  “This  is 
certainly  an  evolution  that's  hap- 
pening in  health  care.  We  need  to 


University  of  Minnesota 


CUPES 


(Jonjiiuinitv-Universitv  l^artnership 
in  Education  and  Service 


nity  sellings,  since  ihai's  more  in 
line  wiih  whai  many  of  ihem  wili 
need  lo  know." 

The  challenge,  however,  is  gel- 
ling ihe  resulis-orienled  world  of 
academia  lo  mesh  wiih  ihe  reia- 
lionship-orienied  communiiy 
lifeslyle.  .\ngeles  Juarez,  CL'PES 
board  chair  and  Children's  Hospiial 
direclor  of  pediairic  clinics,  says 
this  lakes  some  doing. 

■'Healih  professionals  don'i 
;dways  understand  what  it  means  to 
work  with  ihe  community.  It’s  hard 
for  doctors  to  move  from  'I  know 
what's  best  for  you'  to  'I  know 
what's  best  for  me  and  I can  pass 
on  to  you  what  I've  learned  in 
school  and  in  my  practice,  but  you 
are  an  expert  on  your  family,"' 
Juarez  says.  "It's  hard  for  many  uni- 
versity-trained health  professionals 
to  respect  the  ways  people's  cultur- 
al e.xperiences  and  beliefs  shape 
their  approaches  to  health  issues. 

"The  university  is  results-orient- 
ed."  he  adds.  "Community  people 
need  to  be  nurtured,  engaged,  and 
trained.  Focusing  on  goals  and  out- 
comes while  feeding  into  the 
rhythms  of  the  community  and 
building  camaraderie-that's  just 
starting  to  happen. " 

Ernst,  who  has  been  involved 
with  the  partnership  for  two  years, 
says  that  CLPES-which  last  year 
included  nearly  200  graduate  stu- 
dents-is  m.aking  its  mark  on  the 
academic  landscape. 

"It's  part  of  course  work-it's  not 
a volunteer  program-so  what  we 
really  try  to  do  is  work  with  faculty 
,md  build  it  into  their  curriculum." 
Ernst  says.  It's  really  meant  to 
change  the  way  the  .\cademic 
Healih  Center  teaches  in  that  stu- 
dents get  more  learning  in  the 
community  setting,  and  that  it  be 
done  in  an  interdisciplinary  way. 

"Both  of  those  things  are  for  the 
benefit  of  the  patient."  Ernst  contin- 
ues. "because  if  students  are  work- 
ing together  and  learning  together, 
that  will  benefit  the  patient  in  the 


The  pilot  project  helps  give  advanced 
students  in  medicine,  nursing,  and 
other  health  professions  a more 
realistic  training  ground. 


nity  setting,  they  will  learn  more 
about  the  people  they  will  ultimate- 
ly interact  with. ' 

There  are  three  prongs  to  the 
Cl  PES  program.  The  first  is  the 
Community-L'niversity  Health  Care 
Center,  a community  health  clinic 
located  in  the  heart  of  the  Phillips 
neighborhood.  There.  Cl'PES  grad- 
uate learners  provide  medical  and 
nursing  sc  rvices.  dental  care,  phar- 


vices,  and  healih  ducaiion  to  chil- 
dren and  adults  of  the  culturally 
diverse  community. 

The  second  i.s  the  Minneapolis 
Youth  Diversion  Program,  where 
homeless  or  at-risk-for-being- 
homele.ss  youth  from  the  Phillips 
neighborhood  receive  health  ser- 
vice.s  and  education. 

Peggy  Yap.  a medical  student 
working  on  her  doctoral  training  in 


Diversion  Program's 
Offstreeis.  "My  whole  expe 
a graduate  learner  was  vet 
ing,"  she  says.  "It  was  worn 
me  to  see  that  1 could 
health  sciences  training  as 
to  connect  with  thec:e  kids 
to  serve  some  of  our  con 
unmet  healih  care  needs." 

The  third  prong  is  at . 
Schools,  two  K-8  schooli 
approximately  1,400  ch: 
various  backgrounds.  Ilei 
ate  and  undergraduate 
lead  health  education  at 
promotion  programs  for 
parents,  and  staff  of  the  si 
the  1998-99  school  yea 
brought  120  medical  n 
nurse  practitioners,  and 
cists  to  Andersen,  provim 
needed  education  that  I 
missing  until  then. 

"Even  though  schi 
required  by  the  state  of  1 
to  provide  health  educati' 
education  gets  put  on 
burner  behind  math  an 
and  English  and  so  on,"  1 
"Therefore  they  had  no  h' 
cation  in  this  school  of  1 
and  our  students  going 
school  provided  some 
health  education  for  eve 
those  students.  Now  the  s 
something  it  never  had." 

And  the  parents  of 
school  children  are  grati 
of  times,  doctors  come 
communities  without  km 
thing  about  us.  " says 
Buckhanoii,  a Phibps  re 
\ndersen  parent.  "We 
diverse  community- 
Somalians,  Hispanics 
Americans.  Native  Amerii 
you  don't  know  anythir 
person's  culture  or  whe 
been,  you  make  assumj 
presumptions  that  are  v 
offend  people.  The  resuli 
walk  out  without  gettin 
we  need  or  without  learr. 
keep  our  children  health 


ter  relationship,”  Buckhanon  adds. 
“It  brings  graduate  learners  into 
our  community  to  have  a conversa- 
tion with  the  people  of  Phillips. 
They  learn  that  the  branches  and 
leaves  grow  hnm  trunks  and  from 
roots.  They  start  to  see  us  whole." 

Like  many  of  the  CUPES  gradu- 
ate learners,  Eric  Meininger  was  at 
Andersen  a few  days  a week  for  an 
entire  month.  The  physician-in- 
training worked  in  a team  of  stu- 
dents from  differing  health  profes- 
sions, leading  class  sessions  on  a 
variety  of  health  care  topics  such  as 
general  hygiene,  household  poisons, 
and  asthma.  Meininger  says  that  his 
time  at  .Andersen  was  invaluable  to 
his  training  as  a doctor. 

“My  CUPES  experience  at 
Andersen  opened  my  eyes  to  the 
wide  range  of  cultural  differences 
among  people  in  city  communities. 
It’s  made  me  a better  doctor,”  he 
says.  “We  don’t  see  a lot  of  families 
from  Andersen  School  iu  the  hospi- 
tals where  we  usually  work.  'When 
we  do  see  people,  it’s  because 
they’re  sick.  It  docrn’t  feel  like  an 
equal  relationship  Families  don’t 
share  the  issues  t.iat  affect  their 
health.  Being  at  Andersen  has 
brought  us  into  the  lives  of  the  peo- 
ple we  serve  in  a mal  way.” 

Sometimes  being  there  in  that 
real  way  can  open  the  medical  stu- 
dents’ eyes,  ears-and  even 
noses-to  concerns  they  never 
would  have  before  considered. 
Ernst  recalls  one  example. 

“There  was  one  pediatric  resi- 
dent who  spent  time  at  the 
Andersen  Elementary  School,  and 
she  said,  ‘You  know.  I ve  always 
talked  with  children  about  hor- 
mone changes  and  so  on,  but  never, 
until  1 spent  time  talking  to  kids  in 
a sixth  to  eighth  grade  classroom, 
did  I realize  that  1 also  needed  to 
talk  to  them  about  hygiene.’  She 
.said.  ‘The  body  odor  that  the  young 
adolescents  begin  to  deal  with,  that 
goes  along  with  hormonal  changes, 
is  something  that  just  never 


time  thinking  about.”' 

To  ensure  a proper  balance 
between  the  University’s  objectives 
and  those  of  the  community,  the 
CUPES  board  membership  is  51 
percent  community-based,  and  49 
percent  University-based.  And  in 
keeping  with  the  community-driven 


theme,  CUPES  also  encourages 
members  of  the  Andersen  commu- 
nity to  serve  as  ’’community  facul- 
ty” for  the  University  students,  shar- 
ing experience  and  knowledge  per- 
taining to  health  care  issues. 


people's  lives” 


"We  certainly  value  the  University 
professors,  but  we  also  value  the 
community  as  a teacher."  says  Errest. 

’ We  reimburse  them  financially,  we 
identify  them  as  community  faculty, 
and  we  utilize  them  in  going  on 
campus  and  talking  to  classroom.s. 
We  ask  them  to  help  us  in  planning" 
Taking  "community  faculty”  a 
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features  a program  that  trains  “pro- 
motoras,"  or  peer  parent  health  edu- 
cators and  community  health  advo- 
cates. “With  promotoras.  w'e  are 
training  lay  people-parents-to  ’oring 
health  information  to  community- 
people,”  says  EfnsiTwho  adds  that 
one  of  the  promotoras  at  Andersen 


School,  a Latina  woman,  goes  into 
homes  and  translates  information, 
serving  as  a bridge  between  the 
health  care  system  and  that  family. 

“For  example,”  says  Ernst, 
“maybe  that  school  is  dealing  with 


the  lice  issue,  it's  really  great  to 
have  the  school  send  home  infor- 
mation that  says,  ’Here's  what  you 
need  to  do  to  get  rid  of  lice  from 
your  child';  however,  if  that  person 
doesn't  speak  English  very  well  or 
doesn’t  know  how  to  navigate  the 
pharmacy  system,  or  get  the  prod- 
ucts. then  there’s  a big  issue  of  how 
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''In  evaluating  the  program,” Ernst 
concludes,  "what  we  see  is  that  many 
of  the  students  are  learning  much 
more  about  the  larger  context  of 


And  this  promotora.  as  a communi 
ty  health  worter,  could  be  the  per 
son  to  go  to  that  home  and  help  tha 
family  learn  how  to  do  it.  It’s  no 
high-level  skills  in  terms  of  healtl 
professionals,  but  at  the  same  time 
they  can  certainly  help  this  famil 
deal  with  something  hke  lice.” 

When  the  W.K.  Kellog 
Foundation  awarded  its  grant  to  th 
CITES  pilot  project  in  1996,  h wa 
only  supposed  to  be  a four-yea 
project.  But  since  CUPES  has  ru 
under  budget,  it  has  been  granted 
two-year  extension. 

“So  we’re  actually  going  to  us 
the  money  over  six  years  instead  ( 
four,”  says  Ernst,  who  adds  that  th 
project  is  still  evolving.  For  exan 
pie.  the  promotora  program  migl 
expand  to  include  parents  froi 
surrounding  schoc.s. 

“Eventually  the  goal  would  1 
also  that  the  student-learners  fro 
the  University  could  go  with  (tl 
promotora]  into  the  home  so  th 
you'd  also  have  a professional  su 
port  person  with  you,”  she  say 
“But  it's  also... that  {the]  comm 
nity  person  is  opening  the  door  f 
the  health  care  profession.” 

“In  evaluating  the  progran 
Ernst  concludes,  “what  we  see 
that  many  of  the  students  are  leai 
ing  much  more  about  the  larg 
conte.xt  of  people’s  lives.  One  of  t 
questions  we  keep  asking  (the  si 
dents]  as  they  leave  the  program 
"Do  you  see  things  that  you  learn 
here  that  will  affect  your  practio 
And  we  typically  see  that  t 
answer  is:  “Yes.” 


Affirmative  Action 


BY  Heather  Feldman 


Mexicmi  American  Faculty  Number  87  at  UT-San  Antonio  Med  School 


¥ Tni\’ersity  admissions  procedures  have  changed 
I for  Texas  public  univirsities  since  1997,  when 
U the  Hopwood  vs.  Texas  court  decision  was 
announced.  The  result  was  a niiing  not  to  consid- 
er an  individual  applicant’s  ethnic  or  racial  minor- 
ity stanis  during  tlie  admissions  process.  - 

Despite  the  demise  of  affirmative  action  for 
admission,  the  University  of  Texas  Health  Science 
Center  at  San  Antonio  has  continued  to  experi- 
ence an  increase  in  Hispanic  enrollment,  sur- 
passing its  admissions  numbers  from  before  the 
Hopwood  decision. 

To  ensure  continuing  access  for  as  many 
prospective  students  as  possible,  the  Health 
Science  Center  instituted  comprehensive  admis- 
sions guidelines  for  its  Medical  School.  Since 
1997,  these  new  procedures  have  emphasized 
both  academics  and  personal  qualifications-a 
balanced  combination  designed  to  selea  sntdents 
most  likely  to  complete  the  rigorous  academic 
program  and  go  on  to  careers  as  physicians. 

"Hopwood  guided  us  to  develop  a more  use- 
ful set  of  guidelines  with  which  to  evaluate  med- 
ical school  applicants."  said  David  Jones.  Ph.D., 
associate  dean  for  Medical  School  admissions 
and  professor  in  the  Department  of 
Anesthesiology.  "The  goal  was  to  give  greater 
emphasis  to  the  personal  qualifications  of  an 
applicant,  in  addition  to  academic  qualifications.” 

Beyond  evaluation  of  grade  point  average 
(GPA)  and  Medical  College  Admissions  Test 
(MCAT)  scores,  the  Health  Science  Center's 
guidelines  include  consideration  of  bilingual  lan- 
guage ability,  socioeconomic  history',  community 
service,  communications  skills,  success  in  over- 
coming adverse  conditions  or  experiences,  future 
goals,  knowledge  of  the  profession  of  medicine, 
whether  the  applicant  is  from  a medically  under- 
served  area,  and  whether  the  applicant  has  tlie 
desire  to  .serve  in  a medically  underserved  region 
of  the  state  following  graduation. 

"These  guidelines  have  allowed  a wider 


have  been  able  to  get  into  the  interview  process 
before."  said  Sylvia  Fernandez,  Ph.D,  director  of 
special  programs  in  the  Center's  Office  of 
Student  Services.  "It  has  opened  a door  and 
given  more  students  a chance." 

Osvaldo  Villarreal,  a first-year  Medical 
School  student  at  the  Center,  is  one  of  many  stu- 
dents who  have  been  accepted  under  the  new 
admissions  process.  A native  of  Laredo,  Texas. 
Villarreal  initially  wanted  to  go  into  veterinary 
medicine.  But  after  he  did  volunteer  work  for  a 
pediatrician  in  his  hometown,  he  began  thinking 
of  medical  school  instead. 

“I  liked  the  interaction  with  the  children,  and 
1 have  always  been  interested  in  science,"  said 
Villarreal.  “Using  science  to  help  children  is  a 
perfect  match." 

Having  grown  up  in  a medically  underserved 
region,  Villan'eal  understands  the  need  for  addi- 
tional physicians  in  the  growing  South 
Texas/Border  Region.  His  personal  experiences 


have  made  him  even  more  determined  tc 
his  medical  degree  and  return  home  to  I 
to  serve  his  community. 

Providing  health  care  and  health  care  p 
sionals  for  the  residents  of  South  Texas  is  ■ 
the  main  goals  of  the  Health  Science  C< 
Medical  School. 

.Ana  Trevino,  a native  of  Zapata,  Texas, 
east  of  Laredo,  knows  firsthand  about  the 
age  of  physicians  in  her  homeiowm.  As  a ’ 
ster,  available  health  care  consisted  of  one 
practitioner  and  a small  clinic' The  ho^it 
40  miles  away  in  Laredo,  and  people  fro 
community  did  not  always  make  it  there  in 

A second-year  Medical  School  sti 
Trevino  chose  medicine  after  watchii 
mother,  the  only  local  pharmacist,  provit 
vices  to  the  residents  of  their  small  comi 
At  J^e  12,  Trevino  was  sent  to  work  for  the 
family  practitioner,  and  her  interest  in  mi 
grew.  By  the  time  she  was  in  high  scho 


career  path  was  dear-medical  school.  Her 
mother  went  on  to  medical  school  as  well  and  is 
now  a primary  care  practitioner  in  Zapata. 
Trevino  hopes  to  follow. 

“It  would  be  ray  goal  to  go  back  home,"  said 
Trevino.  “I  can  identify  with  these  people.  1 am 
one  of  them.  I undentand  their  fears  when  it 
comes  to  raedicine,  and  I understand  the  types 
of  health  problems  prevalent  in  the  area." 

The  Health  Science  Center  has  been  diligent 
in  drawing  students  from  South  Texas  through 
recruitment  efforts  and  outreach  programs 
designed  to  provide  education  on  career  oppor- 
tunities in  the  health  sciences. 

Mario  Ramirez,  M.D..  vice  presi- 
dent for  South  Texas/Bordet 
Initiatives  at  the  Health  Science 
Center  and  a native  of  the  Rio 
Grande  Valley,  launched  a pro- 
gram four  years  ago  to  encour- 
age young  people  to  consider 
health  careers. 

The  program,  called 
"Med/Ed,”  is  based  in  McAllen, 

Texas,  and  is  a combination  of 
academic  preparation,  commu- 
nity service,  and  mentoring.  High 
school  students  from  25  area 
high  schools  participate  in  sum- 
mer classes  in  biology,  physics, 
and  chemistry;  partake  in  study 
skills  and  essay-writing  sessions; 
and  are  involved  in  on-site 
internships  with  physicians.  The  hope  is  that 
these  students  will  become  health  care  profes- 
sionals and  bring  their  skills  and  knowledge 
home  to  the  Valley. 

The  Health  Science  Center  also  sponsors  pro- 
grams for  high  school  and  baccalaureate  stu- 
dents through  the  fedet.i  funded  Medical 
Hispanic  Center  of  Excellenc'  ;s  a way  of  intro- 
ducing biomedical  career  opportunities.  An 
example  is  the  Hispanic  Center  of  Excellence's 
MCAT  Preparatory  Program,  a .series  of  classes 
offered  in  San  Antonio  and  Edinburg.  Texas,  for 
students  preparing  to  apply  for  medical  school 

The  Medical  School's  admission  guidelines 
support  these  outreach  efforts  by  underscoring 
the  importance  of  the  personal  experiences  and 
qualifications  of  applicants  rather  than  focusing 
solely  on  academic  standing  and  test  .scores. 

"When  you  are  considering  applicants  from 
medically  underserved  communities,  those  appli- 
cants also  might  come  from  an  educationally  or 


Dr.  Jones.  "You  have  to  consider  the  barriers  stu- 
dents have  overcome  as  important  aspects  of  the 
application  for  medical  school." 

Jones  said  that  these  guidelines  are  not 
dependent  on  ethnicity.  Rather,  they  value  the 
individual  applicant’s  achievements  and  academ- 
ic preparation  from  the  “whole  person"  perspec- 
tive. This  exhaustive  process  has  the  added  bene- 
fit of  allowing  for  the  selection  of  Medical  School 
classes  that  are  even  more  demographically  bal- 
anced than  before  the  Hopwood  decision. 

The  new  guidelines  have  resulted  in  a rise  in 
minoritv  enrollment  since  199".  The  Health 
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University  ofTexas  Health  Science  Center  at  San  Antonio  aerial  view 


Science  Center's  Medical  School  recorded  42 
entering  Hispanic  students  in  1999.  up  from  the 
h students  entering  in  199"'.  Hispanic  enroll- 
ment at  the  Health  Science  Center  is  19.6  percent 
and  is  projected  to  reach  25  percent  by  2005. 

The  Medical  School  also  is  accepting  more 
students  from  South  Texas.  In  1997,  when  GPA 
and  MCAT  scores  still  largely  determined 
Medical  School  admissions  decisions.  45  appli- 
cants from  South  Texas  were  interviewed,  and 
seven  were  accepted.  In  1999.  with  the  new 
guidelines  in  place,  55  applicants  from  South 
Texas  were  interviewed,  and  26  were  accepted. 

The  Health  Science  Center  is  responsible  for 
establishing  and  administering  the  Lower  Rio 
Grande  Valley  Regional  .Academic  Health  Center 
(RAHC).  to  support  increased  cbnical  training  of 
medical  professionals  in  South  Texas.  The 
RAHC's  location,  along  the  border  vvitli  Mexico 
in  the  Valley,  will- encourage  students  there  to 
pursue  health  profe.ssions.  The  research  division 


Texas-Pan  American,  will  become  an  imponant 
site  for  the  study  of  diseases  prevalent  in  many 
people  bving  along  the  border.  Leonel  Vela,  M.D.. 
M.P.H„  is  the  recently  appointed  regional  dean 
responsible  for  the  RAHC. 

The  Health  Science  Center  continues  to  be 
one  of  the  nation’s  leaders  in  training  Hispanic 
physicians  and  has  graduated  more  Hispanic 
physicians  than  has  any  other  medical  school  ir 
the  state.  Hie  University  was  officially  designatec 
by  the  U.S.  Department  of  Education  a'  ar 
Hispanic-Serving  Institution  (HSI),  recognizint 
the  school's  efforts  in  attracting  Hispanic  stu 
dents.  The  institution  also  wa; 
awarded  the  Hispanic  Center  o 
Excellence  designation  for  out 
reach  activities. 

Leading  Hispanic  researchers 
physicians,  and  educators  alsi 
have  been  drawn  to  the  HealtI 
Science  Center.  The  Medica 
School  has  87  Mexican  America; 
faculty  members,  the  largest  con 
centration  at  a medical  school  i 
the  nation. 

“1  think  the  University  ha 
done  a good  job  of  keeping  th 
-Medical  School  cultural! 
diverse,"  said  Trevino.  "I  nevf 
feel  out  of  place.” 

Neither  did  Sophia  Pin: 
Ph.D..  a former  Health  Scienc 
Center  graduate  student.  A Sa 
Antonio  native.  Dr.  Pina's  interest  in  scienc 
began  in  the  sixth  grade  when  she  was  learnir 
about  the  reproductive  system  and  genetic 
After  receiving  her  Bachelor  of  Science  degre 
she  began  working  at  the  Health  Science  Cent^ 
as  a laboratory  technician. 

"Vfhile  working  as  a technician.  1 realized 
wanted  to  do  more,"  said  Dr.  Pina.  "I  wanted 
do  the  research." 

Dr.  Pina,  a graduate  of  the  institution’s  Ph. 
program  in  microbiology,  had  been  working  f 
a local  biomedical  company  but  returned  to  i 
Health  Science  Center  to  teach  microbiology.  S 
was  recently  appointed  to  full-time  faculty  stat 
and  will  be  insttructing  the  next  generation 
scicnti.sts.  including  more  Hispanics 
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Texas-Austin  Conference  Held  on 
Latinos  and  WWII 

Dozens  of  nationally  renowned  scholars 
were  featured  during  a t\vo-day  conference  at 
the  University  of  Texas-  : 

Austin  about  contribu- 
tions  of  and  issues 
concerning  LIS.  Latinos  ^ j 

and  Latinas  during  ^ 

Worid  War  11.  ^ 

ments  in  civil  rights.  At 

roundtable  discussions,  men  and  women  of 
that  generation  described  their  interpreta- 
tions and  recollections  of  the  war  and  its 
impact  on  U.S.  Latinos. 

Maggie  Rivas-Rodriguez  (pictured),  con- 
ference co-chair  and  assistant  professor  in 
the  department  of  joumabsm,  said  that  such 
luminaries  as  Rafael  Chabran.  Rolando 
Hinojosa-Smith.  Richard  Griswold  del 
Castillo.  Jorge  Rodriguez  Beruff,  Jose  Limon, 
and  Rita  Sanchez  proposed  presentations. 

In  the  News  at  Eastern  New 
Mexico-Roswel! 

ill  Yolanda  Lopez,  program  instructor 

at  Eastern  New  Mexico  University 

1 1 (E.\MU)-Roswell,  participated  in  the 

National  Board  for  Certification  in 
Occupational  Tiierapy  s standard  setting  for  the 
2000  certification  examinations.  The  workshop 
was  held  in  Kentucky.  Lopez,  an  OTA  instruaor 
at  ENMU-Roswell  since  the  fall  of  1998,  was  one 
of  12  panelists  selected  nationwide. 

Adrian  Martinez,  constituent  services  rep- 
resentative for  U.S.  Sen.  Jeff  Bingaman.  helped 
organize  a visit  by  a special  delegation  to 
Roswell's  sister  city,  Cuauhtemoc,  in 
Chihuahua,  Mexico.  EN.MU-Rosv;ell  adminis- 


the  Instituto  Tecnologico  to  e.xchange  faculty, 
students,  programs,  and  ideas.  The  ENMU- 
Roswell  Division  of  Health  and  the  Roswell 
Public  Health  office  worked  to  establish  a 
linki^e  with  the  native  Tarahumara  Indians  to 
provide  medical  senices. 

Award-Winning  Author  Addresses 
Saint  Mary’s  Commencement 

Helena  Maria  Viramontes.  critical- 
ly  acclaimed  author  and  professor 
of  English  at  Cornell  University, 
delivered  the  commencement  address  at  Saint 
.Mary's  College  in  Indiana. 

Viramontes,  originally  from  East  Los 
Angeles,  has  written  extensively  on  the  experi- 
ences of  Mexican  American  migrant  workers 
in  this  country.  Her  short  stories  and  novels 
focus  on  the  lives  of  these  Chicano  fatnilies 
through  the  eyes  of  mothers,  wives,  and 
daughters.  She  was  the  first  Latina  to  receive 
the  John  Dos  Passos  Prize  for  Literature. 

Piurdue-Calumet  Holds  Study 
Program  in  Spain 

Purdue  University-Calumet's  (Ind.)  depart- 
ment of  foreign  languages  and  bteratures  has 
organized  a study  pro- 
gram in  Spain  June  3 to 
July  5,  designed  to 
increase  cultural  hori- 
zons using  the  language, 
culture,  and  civilization 
of  Spain.  Classes  will  be 
held  at  the  Universidad 
de  Extremadura  in 
Caceres.  ,300  kilometers 
from  Madrid  and  from  Lisbon,  Portugal.  The 
area  is  ridi  in  culture  with  architecniral  influ- 
ences ranging  from  the  Roman  Empire  to  the 
(Conquistadors. 

"The  best  way  to  achieve  fluency  in  another 
language  is  to  ase  it  in  an  authentic  setting  with 
the  local  people,"  .said  M.  Luisa  Garda-Verdugo, 
Purdue-Calumet  assistant  professor  of  Spanish 
and  program  director,  a nati'ie  of  Spain. 

Rio  Brax'o  Association  Meets  at 
Texas  A&M-Kingsville 

The  11th  annual  conference  of  the  Rio 
Bravo  Association  met  at  Texas  A&.M 


dealt  with  the  Te.xas  and 
Mexico  borderlands. 

Dr.  Margarita  Bem'tez 
(pictured)  and  Dr. 

Rodrigo  A.  Medellin 
were  keynote  speakers 
along  with  Dr.  John 
Mason  Han. 

Benitez,  director  of 
Institutional  Develop-ment  and  Underf 
Education  Service  at  the  Off 
Postsecondary  Education  in  tf: 
Department  of  Education,  is  a full  prof 
humanities  at  the  University  of  Puer 
Medellin,  professor  and  researche: 
Institute  of  Ecology  of  the  National  Auto 
Unhersity  of  Mexico,  is  scientific  advist 
Director  General  of  Wildlife  in  Mexico.  1 
iiistory  professor  at  the  University  of  Ho: 

In  the  News  at  Citrus  College 

Dr.  Michael  Hurtado  (pictured),  dear 
tinuing  education  at  Citrus  College  (Calif 

a four-year  term  with  the 

Los  Angeles  County 
Probation  Commission, 
which  is  structured  to 
bring  expertise  fiom  the 
private  sector  to  the 
oversight  and  evaluation 
of  policies  and  opera- 
tions of  the  LA  County 
Probation  Department. 

Hurtado  taught  sociology  and  psydiolog 
es  at  Gtrus  for  28  years  before  being  a{ 
dean  of  continuing  education  in  1998 

More  than  250  Latino  high  school : 
attended  Citrus'  11th  annual  Latim 
Confeience.  Pueblo  Corporation,  a H 
owned  company  with  a state-of-the- 
center  in  El  Monte,  contributed  $2,00 
conference,  and  presented  Citrus 
Leticia  Guerrero,  a second-year  child  < 
ment  major,  with  S300  from  Pueblo's ; 
ship  fund.  La  Beca  del  Pueblo. 

Western  Washington  Class  Tn 
to  Tijuana 

Western  Washington  University 
offered  a class  on  U.S./Mexico  bord 
tions.  allowing  students  to  earn  ere 


project.  Western  stu- 
dents have  been  travel- 
ing  to  Mexico  for 
alternative  spring 
breaks  fo"  about  five 
years,  but  not  in  con- 
junction with  a class. 

Approximately  40 
students  of  various 
majors  enrolled  in  the 
course,  taught  by  WWU  Fairhaven  College 
Professor  Larry  Estrada  (pictured)  and  anthro- 
pology Professor  James  Loucky.  The  course 
explored  border  dynamics  involving  politics, 
militarization,  economics,  immigration,  cul- 
ture, and  migrant  labor.  Students  worked  for 
Esperanza,  a nonprofit  organization  that 
enables  low-income  families  in  poor  barrios  to 
build  simple  brick  housing;  explored  Casa  Del 
Migrante,  an  environmental  center;  and  stud- 
ied at  El  Colegio  de  la  Frontera. 

I^AG  Features  Chamber  IKusic 
from  the  **South” 

KJ  T O A Jersey 

IN  J Performing  Arts  Center 

(NJPAC)  presented  the  New  Jersey  Chamber 
Music  Scdety  featuring  TRiANGULO-Paquito 
D’Rivera,  Pablo  Zinger,  and  Gustavo 
Tavares-with  Peggy  Schecter  and  Brenda 
Feliciano.  This  unique  concert  of  chamber 
music  by  South  American  composers  includ- 
ed works  by  Guastavino,  Villa-Lobos,  and 
Pixinguinha  as  well  as  the  world  premiere  of 
a new  composition  by  D'Rivera.  The  event  was 
part  of  NJPAC's  World  Festival  III:  Visions  of 
New  Worlds-Spanish  Routes  and  Rhythms. 

In  addition  to  performing  and  recording. 
Paquito  D’Rivera  is  an  NJPAC  W'orld  Festiv^ 
in  artist-in-residence  and  artistic  director  for 
jazz  programming  at  the  New  Jersey  Chamber 
Music  Society,  the  state's  premier  chamber 
music  ensemble. 

Distinguished  Military  Leader 
Visits  Central  Michigan 

Retired  Lt.  Col.  Consuelo  Castillo 
Kickbusch,  a 20-year  US.  Army  veteran,  dis- 
cussed her  leadership 
experience,  success 
techniques,  and  moti- 
vational messages  at 
Central  Michigan 
University  (CMU). 

Kickbusch,  the 
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Desert  Storm  war,  appeared  as  part  of  the  Phi 
Sigma  Epsilon  Speakers’  Series.  “Consuelo 
Kickbusch'  story  is  a most  interesting  one." 
said  Dean  Da.enport,  a CMU  alumnus  and  Phi 
Sigma  Epsilon  member.  “Despite  growing  up 
in  a ghetto  and  sharing  a small,  two-bedroom 
house  with  her  eight  brothers  and  sisters,  she 
fulfilled  her  dream  of  gaining  an  education." 

Kickbusch,  who  retired  from  the  militaiy  in 
1996,  owns  Educational  Achievement  Senices. 
a consulting  fitm  that  trains  and  addretses 
corporate  and  business  professionals. 

Miami-Dade  Alumnus  Award-?d 
Scholarship  to  Oxford  Brookes 

Karla  Castellanos,  a 1996  graduate  of 
Miami-Dade  Community  College  (M-DCC)  in 
Florida,  was  awarded  a 
Rotary  International 
Foundation  Ambassa- 
dorial Scholarship  by 
District  6990,  Rotary 
International.  The  one- 
year  academic  scholar- 
ship,  for  2000-2001, 
will  enable  Castellanos 
to  study  for  her  mas- 
ter’s degree  in  architecture  and  urban  plan- 
ning at  Oxford  Brookes  University  in  England. 

Bom  in  New  York.  Castellanos  grew  up  in 
San  Pedro  Sula,  Honduras.  She  returned  to 
the  U.S.  to  study  architecture  at  M-DCC  and 
earned  her  bachelor’s  degree  at  the  University 
of  Miami.  Currently,  she  is  a graduate  archi- 
tect for  the  firm  of  Zyscovich.  Inc.,  in  Miami, 
and  a teaching  assistant  in  the  architect  pro- 
gram at  M-DCC-North. 

Brazilian  Activist  Silva  Discusses 
Future  of  Amazon 

Marina  Siha.  a senator  of  the  Amazon  state 
of  Acre,  joined  an  expert  panel  at  the  University 
of  Texas-Austin  to  dis- 
cuss the  future  of  the 
Amazon  rain  forest. 

Born  neai’  the  bor- 
ders of  Bolivia  and 
Peru,  the  renowned 
environmental  activist 
co-founded  the  Rio 
Branco  affiliate  of  the 
United  Workers’ 

Federation,  fighting  to  improve  conditions  for 
traditional  rain  forest  populations.  In  1995,  at 
age  .5(>.  Silva  became  one  of  the  youngest  sen- 
ators in  the  historv  of  Brazil  and  one  of  onlv 


•At  UT-Austin,  Silva  helped  comraemora: 
the  500-year  anniversary  of  the  discovery  i 
Brazil.  Her  visit  wa  co-sponsored  by  tf 
University’s  Institute  of  Latin  America 
Studies  Student  Association  and  the  Braz 
Center,  demonstrating  their  dedication  > 
bringing  the  vanguard  of  Latin  Americt 
leadership  to  the  Austin  institution. 


Neaii's  frcm  Sonoma  State  Universil 


Sonoma  State  University  (Calif.)  studc 
Mipel  W.  Hilario  was  awarded  a Year  20( 
Paul  and  Daisy  Soros 
Fellowship  for  New 
Americans.  Born  in  a 
canoe  in  the  rain  for- 
est on  the  Ucayali 
River  in  1970.  Hilario  is 
a member  of  the 
Shipibo-Conibo  tribe 
in  Peru's  Amazon 
basin,  where  he  grew 
up  fishing  for  piranha  and  hunting  monki 
and  armadillos.  The  first  of  his  tribe  to  let 
the  rain  forest,  Hilario  studied  in  Lima  befi 
traveling  to  the  US.,  where  he  attended  Sa 
Rosa  College  and  graduated  from  Sono: 
State  University  in  1999-  Hilario  now  v 
focus  his  studies  on  environmental  issu 
public  policy,  and  Latin  America. 


University  President  Ruben  Arminz 
(pictured)  and  wine  business  direc 
Armand  Gilinsky  accepted  a $25,000  gr 
from  the  Wells  Fargo  Bank  Foundation 
develop  a pilot  for  the  Wine  Business  Stud 
Internship  Program. 


Cal  State-LjV.  Chemistry  Professc 
Receives  Award 

California  Slate  University  (CSU)- 
Angeies  professor  Carlos  G.  Gutierrez  was 
of  four  CSU  faculty 
members  to  receive 
the  $20,000  system- 
wide  CSU  W'ang  Family 
Excellence  Award. 

A professor  in  the 
department  of  chem- 
istry and  biocherai,stry, 

Gutierrez  directs  Cal 
State  L.A.'s  NIH  (National  Institutes  of  Hez 
Minority  Access  to  Research  Career- 
Minority  Biomedical  Research  Support 
prams  In  his  20-plus  years  at  Cal  State- 
Gutierrez  has  significantly  influenced  mii 
ty  student  education,  mentoring  more 


and  participating  in  projects  such  as  the 
National  Science  Foundation-sponsored 
Research  Improvement  in  Minority 
Institutions  and  Research  Experiences  for 
Undergraduate  programs. 

Eastern  Michigan  Regents  Approve 
Staff  Appointments 

The  Eastern  Michigan  University  (EMU) 
board  of  r^ents  approved  the  appointments 
of  Pete  Alamar  (photo 
top)  and  Jesus 
Hernandez  to  staff. 

Alamar,  the  assistant 
head  football  coach, 
was  the  tight  ends/line- 
backers/special teams 
coach  at  die  University 
of  Arizona  and  the  head 
football  coach  at  the 
Universidad  Autonoma  De  Nuevo  Leon  in 
Monterrey,  Mexico.  He  earned  his  bachelor's 
d^ree  firom  California  Lutheran  University 

Hernandez,  program 
coordinattff  for  McKenny 
Union  and  Campus  Life, 
was  a student  judicial 
affairs  specialist  and 
coordinator  for  smdent 
conduct/onentatiofl  at  the 
Univ«sity  of  New  Mexkxy 
and  in  diaige  of  new  stu- 
(knt  programs  at  Bowling 
Green  Stale  University.  Hanandez  has  a badidorls 
degree  horn  EMU  and  a masterls  finm  Bowling 
Green  Stale. 

Long  Island'Brooklyn  Showcases 
Two  Emerging  Artists 

The  art  department  of  Long  Island 
L'niversity-Brooklyn  (N.Y.)  has  been  present- 
ing the  work  of  a pair 
of  young  artists.  Joseph 
Omar  Cordero  (photo 
top)  and  Adriana 
Salcedo,  at  die  campus’ 

Salena  Gallery.  Cordero 
and  Salcedo  are  the 
first  two  graduating 
seniors  in  the  new 
Bachelor  of  Fine  Arts 
degree  initiated  last  year. 

The  talented  students  come  from  strong 
an  backgrounds.  Cordero,  who  won  “Best  in 
Show”  in  New  York  University’s  “Smallworks” 
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exhibit,  he  expresses 
concepts  through  visu- 
al objects  and 
arrangements.  Salcedo 
has  explored  different 
areas  of  art,  including 
printmaking,  photog- 
raphy, and  ceramics. 

The  exhibidon  ends 
June  6. 

Gallegos  in  Diversity  Forum  at 
South  Texas  College  of  Law 

SOUTH  TEX-^S  Gallegos, 

flBBSiliatWS  Jr.,  was  a panelist  2 a 
South  Texas  College  of  Law  Diversity  Day 
Forum,  co-sponsored  by  the  American  Bar 
■Association  and  moderated  by  law  Professor 
Neil  C.  McCabe.  The  topic  was  hate  crimes. 

Gallegos  w’as  elected  to  the  Texas  Senate  in 
1994,  recendy  completing  his  third  legisladve 
session.  Prior  to  that,  he  served  two  terms  in  the 
Texas  House  of  Representatives.  Among  the  many 
awards  he’s  received  are  the  Texas  Municipal 
League's  “Distinguished  Legislative  Service 
Award”;  “Legjslalor  of  the  Year,”  by  the  Mexican 
American  Bar  Association  ofTexas;  and  the 
Fiestas  Patrias  “Distinguished  Hispanic  of  the 
Year  Award.” 

Two  New  Mexico  Students  Receive 
Prestigious  Fellowships 

University  c ' New  Mexico  (UNM)  students 
Sarah  E.  Soliz  (pictured)  and  Robert  Ward 
received  the  highly 
coveted  National 
Science  Foundation 
Graduate  Research 
Fellowship,  which  pays 
for  three  years  of  grad 
school  and  includes  a 
living  stipend. 

Soliz,  an  anthro- 
pology major,  plans  to 
study  narratives  of  kinship-stories  that  family 
members  tell  to  and  about  each  other-and 
will  examine  ways  in  which  sisters  talk  to 
each  other.  Her  dissertation  research  will  be 
conduaed  in  Mexico. 

Ward,  a physics  major,  will  work  on  his 
doctorate  in  quantum  information  once  he 
finishes  his  study  at  Oxford.  He  is  a 2000 
Marshall  Scholar,  the  second  UNM  student  to 
achieve  the  honor  since 


Fresno  State  Sponsors 
Meeting  on  Foreign  Policy 

The  US.  Department  of  State  and  Calil 
State  University  (CSU)-Fresi  j co-sponsc 
Town  Meeting  on  U.S. 
foreign  poiiq/. 

The  event,  “U.S.- 
Mexico  Bilateral 
Relations,"  was  held  to 
increase  public  aw-are- 
ness  and  understand- 
ing of  current  foreign 
policy  issues.  It  encour- 
aged public  engage- 
ment in  the  policy  process  and  pro 
opportunities  for  the  exchange  of  view 
officials  who  formulate  and  implement  p 

Participating  CSU-Fresno  faculty  me 
included  Luz  Gonzalez  (pictured),  depat 
of  Chicano  and  Latin  American  Stt 
Robert  Perez,  department  of  criminolog 
James  Cypher,  department  of  economic 

Hernandez  Honored  at  €al  Stai 
L^.  Awards  Dinner 

Antonia  Hernandez,  president  and  g 
counsel  of  the  Mexican  American  Legal  I 
and  Educational  Fond, 
received  the  Community 
Service  Award  at  the 
19th  Annual  Awards 
Dinner  of  the  Pat  Brown 
Institute  of  Public 
Affairs.  Affiliated  with 
California  State  Univ.- 
Los  Angeles  since  1987, 
the  Edmund  G.  “Pat” 

Brown  institute  of  Public  Affiurs  is  a ooo{ 
center  for  applied  public  policy  focus 
community  development  and  youth  and 
empowermatt. 

Hernandez  directs  all  litigation  and : 
cy  programs,  manages  a $6  million  bud 
an  83-person  staff  throughout  MALDE 
gram  offices  nationwide  Her  prior  poi 
18  years  at  MALDEF  include  r^on^  ( 
employment  program  director,  execut 
president,  and  deputy  general  counsel. 

Jersey  City  Gallery  Director 
Exhibits  in  Msuihattan 

The  Nohra  Haime  Gallery  in  New  Y 
recently  presented  “Lines  and  Lies,"  at 
it  of  paintings  by  Hugo  Xavier  Bastidaj 
lor  of  campus  galleries  at  New  Jers 
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cultures,  using  irony  and  humor  to  juxtapose 
the  natural  or  even  primitive  with  images  and 
ideas  from  modem  life. 

Known  for  the  black  and  white  photo-like 
effect  of  his  paintings,  Bastidas  achieves  his 
signature  style  by  using  a ven-  dry  brush  and 
minimal  amounts  of  black  paint. 

Bom  in  Quito.  Ecuador.  Bastidas  moved  to 
the  LIS.  in  I960.  He  studied  at  Pratt  Graphics 
Extension,  the  Brooklyn  Museum  School,  and 
the  Artists/Teachers  Institute  of  Richard 
Stockton  College  of  .New  Jersey  (then 
Stockton  State  (College).  He  holds  a bachelor's 
degree  hem  Rutgers  University  and  a master's 
from  Hunter  College. 


Ramapo  Art  Gallery  Features 
Contemporary  Artists 


COtlECt 


The  Berrie  Center  at  Ramapo 
College  of  New  jersey  recently- 
presented  its  first  major  exhibi- 
tion, “(This  is  not  the  Place),"  an  ambitious 
group  show  outlining  personal  histories  and 
tracing  territories  through  the  works  of  12 
diverse  contemporary  artists  who  negotiate 
ideas  of  “place”  in  the  rralm  of  painting,  pho- 
tography, video,  and  sculptural  installation. 
Virgilio  Garva,  a Manhattan.  N.Y. -based  gallery 
administrator,  and  Sydney  0.  Jenkins,  an  gallery 
director  at  the  Berrie  Center,  were  co-curators. 


The  show  featured  works  by  Cuban  "artist 
in  exile”  Luis  Cruz  Azaceta,  known  for  his 
paintings  of  rafters  adrift  at  sea;  film  artist 
Marco  Brambilla,  director  of  the  film 
Demolition  Man-,  former  cloistered  monk 
Ernesto  Pujol,  featured  on  the  cover  of  the 
March  issue  of  ARTneus-.  and  M'-xican  artist 
Betsabee  Romero,  who  uses  cars  as  a medi- 
um for  exploring  urban  issues. 


in  the  News  at  Fresno  State 

<FgESNO  STATE  Jo^qum  Gut.errez-Heras, 

*•  - one  of  Mexicos  leading 

an-music  composers  since  tlie  I960s.  was  in 
I rcsno.  C-dif.,  as  the  guest  of  Orpheus,  a com- 
munity-ba.sed  in.stmmcntal  ensemble  direct- 
ed by  esU-Fresno  music  Professor  Jack 
Fonner  A n.'iive  of  Trhiiacan,  Puebla,  Mexico, 


Gutierrez-Heras,  73,  has  written  music  for 
orchestra,  chamber,  and  chorus,  and  numer- 
ous scores  for  film  and  theater.  Orpheus  per- 
formed “Postludio,"  the  first  of  Gutierrez- 
Heras'  works  for  string  orchestra. 

Paul  F.  Chavez,  son  of  the  late  United  Farm 
Workers  Union  founder  Cesar  Chavez,  was  the 
keynote  speaker  at  the  CSU-Fresno  Peace 
Garden  Committee's  annual  Garlanding 
Ceremony  honoring  his  father's  73rd  birthday. 

Florida  International  Hosts  Forum 
on  Cuban  Americans 

A group  of  experts  in  the  mental 
health  field  gathered  at  Florida 
International  University  to  discuss 
how  Cuban  Americans  have  adapted  to  life  in 
the  US.  and  the  challenges  that  new  immi- 
grants face  as  they  enter  the  country.  Topics  of 
the  symposium  “The  Psychology  of  Exile;  The 
Cuban  American  Experience"  included  per- 
sonality and  identity,  career,  family  and  self, 
caring  for  the  elderly,  the  Pedro  Pan  experi- 
ence, Mariel  detainees,  and  rafter  children. 

Jose  Szapoeznik,  a pioneer  in  the  psycho- 
logical research  and  treatment  of  Cuban 
exiles  in  South  Florida,  was  a keynote  spea.k- 
er.  Jose  Ignacio  Lasaga-Travieso,  founder  of 
the  second  school  of  psychology  in  Latin 
America  at  the  University  of  Villanueva  in 
Cuba,  was  honored  in  a special  ceremony. 

TexaS'Aust'  Celebrates  Migrant 
Program 

The  University  of  Texas  (UT)-Austin  cele- 
brated the  successes  of  a migrant  student 
program  that  provides 
innovative  distance 
learning  opportunities 
for  migrant  children. 

The  (Continuing  and 
Extended  Education 
Migrant  Student 

Graduation  Enhan- 
cement Program  cele- 
bration involved 

approximately  16S  migrant  smdents  and  their 
parents  or  teachers  from  11  Taxas  school  dis- 
tricts. Austin  City  council  member  Gus  Garcia 
was  the  keynote  speaker;  UT-Austin  Vice 
President  Juan  M.  Sanchez  (pictured)  congrat- 
ulated the  students;  and  Tejano  singer  Mireva 
provided  entertainment. 

Tlie  mission  ofmipnuii  sludent  prner.uus  is 
to  build  on  die  students'  strengtlis.  climinale  bar- 
riers. and  provide  continuity  of  education  for 
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nities  of  tlie  worid.  Texas  has  the  second  largest 
program  in  the  nation  and  the  laigcst  intersaie 
migrant  student  population  in  the  country. 

Cal  PcHy-PomoKa  Honors  Gallegos 

California  assembly  member  Martin 

Gallegos  received  the  Outstanding 
■ ^ Pubhc  Leader  .Award,  one  of  California 
State  Polytechnic  University-Pomona's 
University  Awards  of  Excellence.  Established 
this  year,  the  award  honors  exiraordinary  ser- 
vice to  the  University  and  community  by  an 
outstanding  pubhc  leader  as  well  as  an  out- 
standing emeritus  faculty,  outstanding  emeri- 
tus staff,  and  outstanding  enuepreneur. 

Gallegos,  the  first  doctor  of  chiropractic 
ever  elected  to  the  California  State 
Legislature,  and  his  wife  have  twice  hosted 
more  than  500  middle  school  children  at  Cal 
Poly-Pomona  for  the  “Believe  in  Your 
Dreams"  conference,  which  introduces  them 
to  many  professions.  He  was  the  first  com- 
mencement speaker  at  International 
Polytechnic  High  School  on  the  Cal  Poly- 
Pomona  campus  and  has  lectured  in  a 
University  pohtical  science  class. 

CSU-FuUerton  Professor  “Educator 
of  the  Year” 

The  Hispanic  Bar  Association  of  Orange 
County  named  Dr.  Isaac  Cardenas  “Educator 
of  the  Year.”  Cardenas 
is  chair  and  professor 
of  Chicano  studies  at 
California  State 
Lniversity-Fullerton. 

“It  Ls  thanks  to  edu- 
cators such  as  Dr. 

Cardenas  that  students 
are  able  to  appreciate 
the  importance  of  not 
o.ily  receiving  an  education,  but  putting  it  to  use 
with  social  conscience^  .said  Claudia  Alvarez, 
president  of  the  Hispanic  Bar  .Association  of 
Orange  (bounty,  a Cal  State-Fullerton  alumna 
and  one  of  the  professor's  fonner  .students. 

Cardenas  is  faculty  sponsor  of  the  annua! 
Latino  College  Leadership  Institute  and  a facul 
tv  coordinator  for  Proycao  A'EaNO.  He  is  acme 
in  the  TEL.ACU  F mimcr  Upward  Bourn! 
Program,  and  he  has  been  veiy  effeniw  at  hnk 
ing  the  I niversity  with  the  Latino  commimitv 


\cw  Mexico  CeJcbrales  Chavez’s 
Birthday 


Seven  vc-ar>  after  Ins  death 


t.CSCT 


sacrifices  on  behalf  of  human  dignity  and 
social  justice  for  farmworkers  continue  to 
inspire  people  from  all  walks  of  life. 

The  L'niversity  of  New  Mexico  (L'NM)  cel- 
ebrated his  birthday  with  speakers,  poets, 
dancers,  and  the  musical  groups  Los  Trinos, 
La  Rondalla,  Paul  Pino,  and  Cuicani.  The  event 
was  co-sponsored  b\'  the  Recuerda  a Cesar 
Chavez  Committee,  the  .\lbuquerque  Museum, 
the  National  Hispanic  Cultural  Center,  and 
L N’M's  Chicano  studies  program. 

Prior  to  the  celebration,  videos  and  dis- 
cussions about  Chdvez's  life,  the  Grape 
Boycott,  and  the  Chicano  Movement  were 
held,  and  Dolores  Huerta,  co-founder  of  the 
Cnited  Fannworkers  Union,  gave  a lecture. 

“The  llrombone  Man”  Performs  at 
New  Jersey  City 

-'i  f V Torres'  most  recent  international 

a"  ' release  is  the  CD  Descarga 
Afrocubana.  A respected  compos- 
er, director,  and  arranger,  Torres  was  part  of  the 
Cuban  vanguard.  His  ten  albums  witli  the  band 
Juan  Pablo  Torres  and  .Algo  Nuevo  initiated  a 
musical  revolution  in  Cuba  and  established 
him  as  a leader  of  Cuban  popular  music. 

Legendary  Latin  percussionist  Candido 
also  performed,  as  did  members  of  the  .NJCU 
Samba  School  and  many  others. 


Ethics  and  Literature  at  St.  Mary’s 

St.  Mary's  L'niversity  (Texas)  made  a 
competitive  showing  in  the  Sixth 
Intercollegiate  Ethics  Bowl  in 
Vtashington,  D C.,  matching  26  teams  from 
around  the  nation.  Inspired  by  television's 
classic  program  College  Bowl,  the  Ethics  Bowl 
allows  students  to  test  their  moral  reasoning 
skills  in  situations  involving  difficult  ethical 
issues.  St.  Mary's  six-member  team  included 
Raquel  Mata.  Juhe  Perez.  Ramona  Rodriguez, 
Elizabetli  Sifuentes,  and  Brian  Beaman.  Team 
member  .Mike  Palmer  suffered  a broken  leg 
iust  before  the  event  and  could  not  compete. 
The  New  York  Public  Library  placed  the 
book  Lessons  of  the  Game,  by  Diane 
(ronzalcz  Beru^d,  on  a list  of  recommended 
reading  for  teenagers  Gonzalez  is  a writer-in- 
residence in  the  department  of  English/ 
Communication  Arts  at  St,  Marv's. 


Texas-Pan  Am  Studies  Cancer 
Prevention 

.At  the  University  of  Texas-Pan 
.\merican  (LTPA).  a biochemistry 
professor  and  some  of  his  under- 


graduate and  graduate  students  are  studying 
whether  parsley  can  prevent  some  forms  of. 
cancer.  Using  a National  Institutes  of  Health- 
funded  grant  through  the  .Minority 
Biomedical  Research  Support  program.  Dr. 
Hassan  Ahmad  has  been  investigating  the 
functions  of  “glutathione  S-transferase,”  an 
enzyme  that  protects  cells  against  various 
toxins,  including  some  carcinogens. 

Since  1994,  at  least  19  LTPA  .students  have 
worked  directly  or  indireedy  with  the  professor. 
The  first  graduate  student.  Maria  Tijerina,  now 
a doctorate  student  at  Oregon  State  University, 
initiated  the  parsley-related  research.  Current 
graduate  student  Eduardo  Saldwar  confirmed 
that  parsley  produces  an  enzyme  that  efficiently 
metabolizes  some  carcinogens. 


St  John’s  Holds  Summer  Program 
in  Argenrina 


^-v|rT  Si.  John's  University  (N.Y.)  has 
3 I U offered  an  exciting  opportunity 
for  students  to  improve  Spanish 
while  learning  about  the  culture  of  South 
America's  second  largest  country. 

In  June,  students  in  St.John’s  study  abroad 
program  in  Argentina  will  be  spending  three 
weeks  in  Buenos  Aires  and  one  in  Corrientes. 
Classes  will  be  held  at  the  Institute  de 
Literatura  Hispanoamericana  of  the  University 
of  Buenos  Aires  and  at  the  Universidad  de  la 
Cuenca  del  Plata  in  Corrientes. 


Dr.  Alina  Camacho-Gingerich,  a tenured 
St.John's  faculty  member  and  the  chair  of  the 
Committee  on  Latin  American  and  Caribbean 
Studies,  will  be  teaching  two  courses. 
Camacho-Gingerich  is  a leading  scholar  on 
Latin  American  literature  and  civilization. 


Drinity  Student  Wins  Goldwater 
Scholarship 


Trinity  College  (Conn.)  junior 
f Duarte  G.  Machado  was  named  a 
Goldwater  Scholar,  joining  an  elite 
group  of  308  undergraduate  students  who 
will  receive  one-  and  two-year  scholarships. 


Machado,  a 20-year-old  neuroscience 
major  who  wants  to  become  a doctor, 
received  one  of  206  scholarships  for  science 
majors.  He  is  the  only  Trinity  student  and  one 
of  only  four  Connecticut  natives  to  be  named 
a 2000  Goldwater  Scholar. 


Machado  is  involved  in  brain  research. 
His  article  “Projection  of  the  Marginal  Shell 
of  the  Anteroventral  Cochlear  Nucleus  to 
Olivocochlear  Neurons  in  the  Cat"  was  pub- 


lished in  the  April  24  issue  of  the  Jour 
Comparative  Seurology. 

Gonzalez  School  of  Education  1 
at  Indiana 

Gerardo  M.  Gonzalez  was  named  uni 
dean  of  the  Indiana  Univ.  School  of  Edi 
in  Bloomington. 

After  more  than  a 
decade  of  leadership 
posts  in  the  College  of 
Education  at  the 
University  of  Florida, 

Gonzalez  said  that  his 
goal  is  to  make  Indiana 
University  the  number 
one  graduate  school  of 
education  in  America.  He  also  ws 
increase  the  already  .substantive  prog 
doctoral  education  and  researcli,  enha 
school's  leadership  in  the  use  of  tech 
and  add  to  the  diversity  of  faculty  and  st 

Gonzalez  has  a bachelor’s  degree 
chology  from  the  University  of  Floridt 
doctorate  in  counselor  education. 

Mercer  County  Partners  with 
Canada  and  Mexico 

President  Thomas  D,  S 
Mercer  County  Community 
(N.J.)  joined  the  president 
other  colleges  in  the  US,  Canada,  and 
via  interactive  television  to  announce  s 
educational  partnership  between  scl 
the  three  countries.  “Shadents  will  be 
travel,  learn,  and  work  in  Canada  or  M 
gain  cultural,  intellectual,  and  busine 
rietice, " said  Sepe. 

In  addition  to  Mercer,  partidpanl 
new  multinational  consortium- 
“Technoiogy  for  Industry  Through  Me 
Educational  Sectors"-include 
Community  (xillege  in  Texas;  St.  Claii 
of  Applied  Arts  and  Technology  in  ^ 
Ontario;  L'niversity  College  of  the  Ca 
British  Columbia;  Universidad  Tecnol 
Coahuila  in  Saltillo,  Mexico;  and  Uni 
Tecnologica  de  Tula-Tepeij,  Mexico. 

United  States  International 
University  Honors  Reyes 

Roberto  Reves,  executive  dir 
CRECE,  the  Baja  California  Competitb 
is  United  States  International  Uni' 
(USIU's)  Alumni  Association  \blunte 
Year. 


Reyes  was  selected 
for  his  volunteerism 
with  the  USIL/Cal 
Western  Alumni  Asso- 
ciation. A member  of 
USIU’s  Alumni  Board 
of  Directors  since 
1999,  he  has  con-  ^ 

tributed  considerable 

volunteer  time  to  promoting  the  university 
and  its  programs. 

Bom  in  Tijuana,  Reyes  has  helped  ensure 
that  the  alumni  association  reaches  all  USIL" 
graduates  in  Tijuana,  Mexicali,  Rosarito, 
Ensenada,  and  beyond.  Reyes  has  a master's 
degree  from  DSIU  and  is  close  to  receiving  his 
doctorate,  also  at  USIL. 

Texas-Aiutin  Conference  Explores 
Astrophysical  Issues 

Professional  astronomers,  astro- 
physicists. and  graduate  students 
from  several  institutions  in  the 
greater  Texas-Mexico  region  discussed  astro- 
physical  problems  and  presented  research  at 
a scholarly  conference  at  the  University  of 
Texas  (UT)-Austin. 

Its  department  of  astronomy  hosted  the 
Seventh  Texas-Mexico  Conference  on 
Astrophysics.  “These  are  neighborhood  meet- 
ings. but  they  have  an  international  flavor," 
said  Dr.  Greg  Shields,  the  Jane  and  Roland 
Blumberg  centennial  professor  in  astronomy 
at  UT-Austin  and  chair  of  the  scientific  oigan- 
izing  committee,  which  also  includes  Dr. 
Reggie  Dufour  of  Rice  University.  Dr.  Manuel 
Peimbert  and  Dr.  Silvia  Torres-Peimbert  of 
National  Autonomous  University  in  Mexico; 
and  Dr.  Paul  Shapiro  and  Dr.  Craig  Wheeler  of 
the  University  of  Texas. 


White  Reign:  Deploying  Whiteness 
in  America 

Joe  L.  Kincheioe,  Shirley  K.  Steinberg. 
Nelson  M.  Rodriguez,  and  Ronald  E. 
Chennault.  eds. 


systems  that  teach  us  how  . , ^ , 

we  think  about  race.  The  W ' / T j j'f  — 
essays  explore  the  con-  ■'  “ 

struction  of  white  identity  IjH W'  - 
and  the  possibility  of  "■  '-'t.i  . . 
reshaping  whiteness  in  a ^ j ^ " r 1 
progressive,  non-racist  . . "I/ 

manner,  presenting  a cul-  — 

ture  of  whiteness  that  can 
be  employed  by  educators,  parents,  and  citi- 
zens concerned  with  racial  justice. 

2000.  35^  pgs.  ISBN  0-312-224*’5-3.  $F.9S 
paper.  St.  Martin’s  Griffin.  (888)  .330-8477. 

Fictions  of  the  Feminine  in  the 
Nineteenth-Century  Spanish  Press 

By  Lou  Chamon-Deutsch 

How  was  the  female 
body  perceived  in  the  pop- 
ular culture  of  late  19th- 
century  Spain?  Using 
images  from  popular  mag- 
azines  of  the  day,  Lou 
Charnon-Deutsch  finds 
tliat  women  were  typically  presented  in  ways 
that  were  reassuring  to  the  emerging  bour- 
geois culture.  Charnon-Deutsch  is  professor 
of  Hispanic  languages  at  the  State  University 
of  New  York-Stony  Brook. 


2000.  307  pgs.  ISBN  0-271-01913-1  $48.50 
cloth.  Penn  State  Press.  (800)  326-9180. 


What  Are  We  Afraid  ofh  An 
Assessment  of  the  ^‘Communist 
Threat”  in  Central  America 

By  John  Lamperti 


This  study  lays  bare  the 
myth  of  “Moscow-inspired” 

Central  American  revolu- 
tions and  calls  into  ques- 
tion the  red-baiting 
rhetoric  behind  military 
control  of  the  region.  What 
Are  We  Afraid  of?  gives  a 
step-by-step  analysis  and  employs  down-to- 
earth  language. 


What  does  it  mean  to  be  white  in  today  s 
society?  Is  whiteness  an  ethnicity?  This  book 
examines  whiteness  as  a cultural  concept, 
which  our  societv  lus  creaied.  and  Iw  exposing 


1988.  no  pg,s.  ISBN  0-89608-.3.38-1.  S8.00 
paper.  South  End  Press.  (800)  5.33-847K. 


Readings  on  Equal  Education, 
Volume  16:  Education  of  Hispanics 
in  the  United  States  (Politics, 
Policies,  and  Outcomes) 

Abbas  Tashakkori,  Saiv’ador  Hector  Ochoa, 
and  Elizabeth  A.  Kemper,  eds. 


The  editors  plunge  us 
into  the  disheartening  state  _ 
of  Hispanic  education  today 
and  what  America  has  not  ' . 
done  for  its  fastest  growing  sst.  ' 
minority  in  spite  of  innu-  cts:. 
merable  legal  challenges. 

Combined  with  the  plight  of  - ; 

Hispanic  students  is  the  scarcity  of  Hispanic 
teachers  as  well  as  inadequate  access  to  high- 
er education. 


1999,  271  pgs.  ISBN  0-404-10116-.X.  $7250 
cloth.  AMS  Press.  (212)  777-4700. 

Beyond  the  Prado:  Museums  and 
Identity  in  Democratic  Spain 

By  Selma  Reuben  Holo 

^S'hen  Francisco  Iranco’s 
long  dictatorship  of  Spain 
ended  with  his  death  m 1975, 
the  transitional  government 
set  out  to  create  a democra- 
cy that  celebrated  rather 
than  suppressed  regional 
and  ethnic  diversity.  Selma  Reuben  Holo  atgues 
that  Spanish  state  and  regional  leaders  con- 
sciously used  the  power  of  museums  to  foster 
democratic  identity  in  the  country’s  citizens. 

1999  222  pgs.  ISBN  1-56098-925-t.  $39.95 
cloth.  Smithsonian  Institution  Press.  (800) 
782-4612. 

The  Annual  Review  of  Adult 
Learning  and  Literacy',  Vol.  1 

John  Comings,  Barbara  Garner.  Cristinc 
Smith,  eds. 

The  National  Center  for 
the  Study  of  Adult  Learning 
and  Literacy  co-established 
this  publication  to  serve  as 
the  journal  of  record  for 
the  field  of  adult  learning 
and  literacy.  Each  year  the 
authors  whose  work  is  published  in  thi 


series  w1lJ  present  and  anal\7e  the  research 
literature  and  best  practices  concerning 
issues  of  importance  to  the  field. 


2000.  .■556  pgs.  ISBN  0-7879H7dl-5.  S.54.95 
cloth.  Jossey-Bass.  t888)  378-2537. 

Profession  1999 

Phyllis  Franklin  and  Carol  Zuses,  eds. 

Profession  is  a journal 
of  opinion  about  and  for 
the  modem  language  pat 
fe.ssion.  The  editors  select 
articles  covering  a range  of 
topics  of  professional  con- 
cern, trying  to  give  voice  to 
Modern  Language  Association  members 
working  in  diverse  subject  areas  and  situa- 
tions. How  to  ensure  appropriate  employment 
opportunities  for  new  doaors,  how  teachers 
•and  scholars  can  best  fulfill  their  traditional 
responsibilities,  and  how  the  university  is 
changing  are  among  the  topics  discussed. 

1999.  281  pgs.  ISBN  0-87352-835-2.  $7.50 
paper.  Modern  Language  .Association.  (212) 
614-6382. 

A Concise  History  of  Mexico 

By  Brian  Hamnett 

Mexico's  fascinating  com- 
plexities are  difficult  to 
approach.  This  illustrated  his- 
tory begins  with  a brief  exam- 
ination of  contemporary 
issues.  The  book  ranges  from 
the  Olmecs  to  the  present  day, 
and  combines  a chronological  and  thematic 
approach  •while  highlighting  long-term  issues 
and  controversies  over  interpretation. 

1999  336  pgs.  ISBN  0-521-58I2(>4.  $W5  cloth. 
Cambridge  L’lmersity  Press  (800)  872-743- 

The  Great  Arizona  Orphan 
Abduction 

By  Linda  Gordon 

In  1904,  Niw  York  nuns 
brought  40  Irish  orphans  to 
a remote  Arizona  mining 
camp  to  be  placed  with 
Catholic  families.  The  fami- 
lies were  Mexican,  as  was 


the  majority  of  the  local  population.  Soon  the 
town's  Anglos,  furious  at  this  “interracial"  trans- 
gression, formed  a vigilante  squad  that  kid- 
napped the  children  and  nearly  lynched  the 
nuns  and  the  local  priest.  The  Catholic  Church 
sued  to  get  its  wards  back,  but  all  of  the  courts, 
including  the  US.  Supreme  Court,  ruled  in  favor 
of  the  vigilantes. 

1999. 416  pgs.  ISBN  0-674-36041-9.  $2995 
cloth.  Harvard  University  Press.  (800)  448-2242 

The  Web  Learning  Fieldboolu  Using 
the  World  Wide  Web  to  Build 
Workplace  Learning  Environments 

By  Valorie  Beer 


(Corporations  are  spend- 
ing billions  of  dollars  on 
Web-based  training.  But  you 
can't  just  slap  some  material 
up  on  a Web  page  and 
expea  your  employees  and 
students  to  learn  anything.  To  use  the  Web 
intelligently  and  effectively  as  a teaching  medi- 
um, you  have  to  understand  how  to  create  a 
learning  environment. 

2000.  229  pgs.  ISBN  0-7879-5013-8.  $3995 
paper.  Jossey-Bass/Pfeiffer.  (888)  378-2537. 

Sandinista  Economics  in  Practice: 
An  Insider’s  Critical  Reflections 

By  Alejandro  Martmez  Cuenca 

In  this  frank  and  eng^- 
ing  assessment  of  the 
Sandinista  revolution, 

Alejandro  Martinez  Cuenca 
critically  reviews  the 
Sandinista  strategy  of  trans- 
formation and  economic 
recovery,  laying  bare  errors  in  implementa- 
tion. institutional  feudalism,  and  ideological 
divisions  within  the  government. 

1992. 179  pgs.  ISBN  0-89608-431-0.  $12.00 
paper.  South  End  Press.  (800)  533-8478. 


BEST  COPYAVAiL-AGLE 


Migrant  Daughter:  Coming  of  / 
as  a Mexican  American  Woman 

By  Frances  Esquibel  Tywoniak  and 
T.  Garcia 

This  memoir,  based  on  an 
oral  history  by  Mario  T. 

Garcia,  is  the  powerful  and 
moving  testimonio  of  a young 
Mexican  American  woman's 
struggle  to  rise  out  of  poverty. 

It  is  the  coming-of-age  story  of  Ft 
Esquibel  Tywoniak,  one  of  the  few  M 
.Americans  to  attend  the  University  of  Cal 
during  the  1950s.  Gara'a  is  professor  of 
and  Chicano  studies  at  the  Univer 
Califomia-Santa  Barbara. 

2000.  267  pgs.  ISBN  0-520-21915-5 
paper.  University  of  California  Press. 
822-6657. 

Talavera  Pohlana:  Four  (^ntu 
of  a Mexican  Ceramic  Draditic 

Joseph  R.Wolin,  ed. 

This  illustrated  bilingual 
study  explores  the  develop- 
ment of  Talavera  Poblana  tin- 
glazed  earthenware,  from 
17th  century  to  the  present 
day.  Published  on  the  occa- 
sion of  an  exhibition  presented 
Americas  Society  Art  Gallery  from  Se 
Dec.  12, 1999  Forward  by  curator  N 
Connors  McQuade. 

2000.  112  pgs.  ISBN  1-879128-19-; 
cloth.  University  of  New  Mexico  Pres 
249-7737. 


City  of  Sacrifice:  The  Aztec  Ei 
and  the  Role  of  Violence  in 
Civilization 

By  David  Carrasco 

The  author  chronicles  the 
fascinating  story  of 
Tenochtitlaji,  the  Aaec  capi- 
tal,  investigating  Aaec  reli- 
gious practices  and  demon- 
strating that  religious  vio- 
lence was  integral  to  urban- 
ization; the  city  itself  was  a temple  to 
Tliat  Mexico  City,  the  largest  city  on  < 


built  on  the  ruins  on  Tfenochtitlan  is  a point  he 
poignantly  considers  in  his  comparison  of 
urban  life  bom  antiquity  to  modernity. 

1999.  279  pgs.  ISBN  0-80704642-6.  $27.50 
cloth.  Beacon  Press.  (800)  225-3362. 

Many  publications  featured  in  this 
section  are  available  through 
amaxon.com. 


The  following  video  recordings  are  avail- 
able bom: 


HIAIS  FORm  HlMANniES  & SOEN(£^ 
POBox20» 

Princeton,  NJ  08543-2053 
(800)  257-5126 

The  Spanish  Armada 

Outwitted,  outmaneuvered, 
and  thwarted  by  the  weather, 
the  Duke  of  Medina  Sidonia’s 
once-mighty  Armada  returned 
to  Spain  in  defeat,  signaling 
the  end  of  Spanish  naval 
supremacy.  This  program  ana- 
lyzes the  political  and  military 
aspects  of  Philip  n’s  attempted  invasion  of 
England  through  expert  commentary,  battle 
maps,  and  reenactments  involving  the  person- 
alities and  the  ships  that  made  this  confUct  a 
watershed  in  European  history. 

(32  min.,  color)  Item  #FFH  9108 

‘^Remember  the  Maine”:  The  Roots 
of  the  Spanish-American 

“The  U.S.S.  Maine  Blown 
up  in  Havana  Harbor-268 
Men  Lost"  shouted  the  head- 
lines of  the  day.  This  program 
traces  the  roots  of  the  Spanish- 
American  War  to  Spain’s  quest 
to  preserve  its  flag^g  erapbe, 

American  imperialism,  and  the 
genuine  desire  on  the  part  of  Cubans  to  shake 
off  the  yoke  of  Spanish  domination. 


Fidei  Castro:  IHa.vimum  Leader 

All  of  the  milestones  that 
have  shaped  Castrols  Cuba  are 
documented  here  bom  his 
ousting  of  Batista  to  his  policy 
of  brinkmanship  with  the  U.S., 
to  his  ruinous  economic 
reforms  in  the  face  of  decades 
of  embargo  and  the  loss  of  Russian  rubles. 
But  as  times  continue  to  change,  Cuba  is 
experiencing  a thaw,  with  a revival  of  tourism 
and  a renewed  tolerance  of  the  Catholic  faith. 
Isolated  and  aging,  will  Castro  finally  lower 
the  flag  of  his  revolution? 

(53  min.,  color)  Item  #FFH  10016 


^ CONFERENCES 

Association  of  Educational 
Publishers  Conference  2000 

June  7-9 

“Trends  & Transitions:  A Meeting  of  the 
Minds"  promises  to  “help  you  understand  the 
issues  our  industry  faces,  discover  new  ideas 
to  let  you  work  more  efficiently  and  produc- 
tively, and  network  with  major  industry  pro- 
fessionals." At  the  Capital  Hilton  in 
Washington,  D.C. 

Contact:  (856  ) 256-4610;  e-mail,  mail- 
box@edpress.org;  website,  www.edpress.org. 

AAHE  Assessment  Conference 

June  14-18 

The  American  Association  for  Higher 
Education’s  15th  annual  conference  on  assess- 
ment asks,  “Rising  Expectations;  Can 
Assessment  Deliver?"  In  Charlotte,  N.C. 

Contact:  (202)  293-6a^0;  website. 
www.aahe.org. 

Prentice  Hall  Faculty  Development 
Symposium 

June  15-16 

' Student  Achievement:  Helping  All 
Students  Maximize  Learning  Options."  At  the 
Oxford  Hotel  in  Denver 


Co-ntact  Barbara  Rosenberg,  (201)  23f>-79 
e-mail,  barbara_rosenberg@prenhall.com. 

Latin  American  Educational 
Foundation  Golf  Tournament 

June  21 

The  Latin  American  Educatioi 
foundation  hosts  its  annual  Golf  Toumamt 
In  Sedalla.  Colo. 

Contact:  (303)  446-0541. 

University  of  Hawaii  Curriculum 
Workshop 

June  21-30 

The  Center  for  International  Busin 
Education  and  Research  at  the  Universin 
Hawaii-Manoa  presents  “The  Developmen 
Intercultural  Coursework  at  Colleges  : 
Lniversities.  .At  U of  H-M  in  Honolulu. 

Contact:  Jajma  Reynon,  (808)  956-325( 
mail,  jayna@cba.hawaii.edu. 

American  Association  of  Universi 
Administrators  Annual  Assembly 

June  22-25 

"A  Discussion  of  Major  Issues  in  Hij 
Education."  At  George  Washington  Cnivei 
lnn,W'ashington,D.C. 

Contact:  (972)  2A8-.395’’;  e-m 
info@ailianceedu.org. 

NAWE — Women  Leaders  InstituU 

June  24-28 

“Institute  for  Emetgmg  Women  Leadei 
Higher  Education."  At  University  of  Mary 
Inn  and  Conference  Center  in  College  Park. 

Contact;  (202)  659-9330:  web; 
www.nawe.org. 

Books  in  Spanish  for  Young 
Readers:  Summer  Workshops  20 

June  26-28.  July  10-12.  and  July  31-.Augi 

Dr.  Isabel  Schon,  director  of  the  Ceme 
the  Study  of  Books  in  Spanish  for  Chil 
and  Adolescents  at  CSL’-San  Mar 
announces  three  three-day  summer  w 
shops:  "Books  and  Reading  Stratcgie; 
Enghsh  Language  Learners  in  Grades  K- 
Current  Issues:  Books  in  Spanish  for  V 
Readers."  and  "Literature  in  Spanisl 


(50  min.,  color)  Item  #FF11 83.34 


Children  and  Adolescenis/La  Literaiure  en 
Espanol  Dirigida  a los  Lectores  Infantiltb  > 
Juveniles ' lihe  latter  conducted  in  Spanish). 

Conuct;  e-mail,  ischon@mai)hosil.csasm  edu 

National  Council  of  La  Raza  2000 
Annual  Conference 

July  I S 

.SCLRs  annual  conference  provides  a 
forum  for  information  exchange  and  experi- 
ence-sharing on  current  issues  important  to 
the  Hispanic  community,  and  training  and 
professional  development  in  programs  relat- 
ed to  nonprofit  management  and  advocaq: 
provides  multiple,  diverse  networking  oppor- 
tunities; and  more,  in  San  Diego.  Caiif. 

Contact:  (800)  311-NCLR;  website. 
www.nclr.org. 

“leaching  about  Latin  America: 
Focus  on  the  Caribbean.” 

July  10-14 

International  Studies  Summer  Institute 
presented  by  the  Vale  L’niversity  Center  for 
International  and  Area  Studies. 

Contact:  (20.3)  4.32-3410:  e-mail, 
pier.resourceii'quickmail.yale.edu:  website, 
ww.w.yale.edu/pieris. 

“Understanding  Global  Issues: 
Women,  Health,  and  Development” 

July  10-20 

International  Studies  Summer  institute 
presented  by  the  Yale  University  Center  for 
International  and  Area  Studies. 

Contact;  (203>  432-3410:  e-mail. 
pier.resource@quickmail.yale.edu:  website. 
www.yale.edu/pieris. 

2000  Summer  Institute  for 
tntercultural  Communication 

July  12-H.  r-21, 24-28 

.Now  in  its  24th  year.  The  Intercuitural 
Communication  Institute  is  again  offering  a 
range  of  workshops  and  seminan  designed  to 
meet  the  needs  of  professionals  in  tl:e  areas  of 
intercuitural  and  multicultural  education, 
training,  business,  counseling,  and  consuliing 

Contact;  (30,31  2‘4~-4<i22;  c-mail  iciCoinier- 
culturai.org;  website,  www.intercultural.org. 


20th  International  Conference  on 
Critical  Thinking  and  Educational 
Reform 

July  22-23 

For  its  20th  International  Conference. 
Sonoma  State  University  presents  '‘Teadiing 
Students  to  Think  Deeply  VCithin  and  Across 
the  Disciplines."  ,\t  SSU  in  Rohnert  Park,  Calif. 

Contact;  (800)  853-3045  or  (707  ) 878- 
0100;  e-mail  ccct@criticalthinking.org;  web- 
site. www.criticalthjnking.org. 

eSUSB  International  Congress 

August  30-September  1 

California  State  University  at  San 
Bernardino  and  others  are  sponsoring 
■'Challenges  to  Education.  Balancing  Unity  and 
Diversity  in  a Changing  World."  In  Mexico  City. 

Contact;  (909)  880-39~  ext.  210;  e-mail 
dwalker@csusb.edu. 

Riva’^  Mexico  2000  Education  Tour 

September  19-20.  Guadalajara 

September  22-23,  Mexico  City^ 

September  25-26.  Monterrey 

Kiva  Expeditions,  Inc.,  is  committed  to 
building  partnerships  through  key  introduc- 
tions among  international  exhibitors.  Mexican 
schools  representatives,  and  local  business 
leaders.  This  year's  tour,  “Building  Partnerships 
in  Mexico."  will  focus  on  student  recruitment 
through  public  fairs  and  school  visits. 

Contaa;  Annette  Wright.  (303)  ~0-3063; 
e-mail,  kivaexpo@rmndspring.com. 


International  Society  for  Luso- 
Hispanic  Humor  Studies 
International  Conference 

September  28-30 

.At  Delta  Hotel,  Montreal. 

Contact:  K.M.  Sibbald.  Department  of 
Hispanic  Studies.  .McGill  University,  (5k)  j98- 
{i68,3;  e-mail  ksibbalk@ieacock.lan.mcgil]  ca. 


Hispanic  Women's  Corporation 
I5th  Annual  Conference 

October  5-6 

The  15th  Annual  Hispanic  Won 
Conference,  presented  by  the  Hisp 
Womens  Corporation.  At  the  .Phoenix 
Plaza  in  Phoemx.Ariz. 

Contact;  (888)  .388-4HWC  or  (602) 
~995;  e-mail,  hwc@inetmail.att.net. 

AAC&U's  3rd  Bi-Annual  Diversit 
and  Learning  Conference 

October  26-29 

■'Diversity  and  Learning:  Ide 
Community,  and  Intellectual  Developme 
designed  both  for  working  teams  of  ft 
and  administrators  and  for  individuals 
ested  in  improving  classroom  teac 
changing  their  curriculum,  fostering  sy; 
change  in  their  institutions,  and  invi 
more  in  local  and  global  communities. 
Westin  WTUiam  Penn  Hotel  in  Pittsburg 

Contact:  (202  ) 387-5760;  e-mail, 
ings@aacu.nw.dc.us;  website,  www. 
edu . org/Meetings/d  ivieam(XXhtinl . 

HACU  i4th  Annual  Conference 

November  4-'’ 

This  year's  theme;  "Championing  Hi 
Success  in  Higher  Education."  / 
Albuquerque  Convention  C 
Albuquerque.  N.M. 

Contact;  website,  www.hacu.org. 

K 


jinani  wwr 


Steps 

to  the  - 

Head 

Qass;, 


By  Rosita  Lopez  Mmvaiio 

Ten  Steps  to  the  Head  of  the  Class:  A Challenge  to 
Students,  by  Samuel  Betances.  F6  pages,  including  bibliogra- 
phy. Chicago:  .New  Century  Forum  ( 1-888-45-FORL'M). 
ISBN  1-89M38-02-6.  $1100  L'.S_  paper. 

Few  issues  in  education  are  of  greater  concern  to  poliCNmakers. 
educators,  and  the  general  public  than  the  plight  of  ethnic  and  racial 
minority  students  in  the  nations  urban  scliools.  Many  receive  high- 
quality  educations,  achieve  at  admirr.ole  levels,  and  are  well  equipped 
for  further  education  or  entrv-lcvel  employment.  Some  attend  less 
than  adequate  schools  and  still  do  well..-\n  alarming  number,  howev- 
er, achieve  at  significantly  lower  levels  than  do  their  white  counter- 
parts and  leave  school-either  through  dropping  out  

early;  or  at  graduation  lacking  the  skills  and  knowledge 
required  by  employers,  colleges,  and  trade  schools. 

Ten  Steps  to  the  Head  of  the  Class:  .-1  Challenge  to 
Students  highlights  the  skills  and  tools  that  students 
need  to  succeed  in  school.  For  the  first  time,  a path  to 
education  is  clearly  marked.  The  book  applauds  the 
achievers,  encourages  those  who  are  striving  to  reach 
the  top,  and  provides  clear  information  to  those  who  are 
just  starting  out.  It  is  most  valuable,  perhaps,  to  youth 
from  working-class  backgrounds  whose  parents  lack 
college  degrees  and  relevant  resources.  I milifcr-ri: 

Dr.  Betances  gives  a fresh  perspective  on  the  habits 
that  can  help  or  hurt  students  in  their  quest  for  success  in  school.  For 
example.  •■Procrastination  and  cramming — they  are  inseparable! 
These  evil  twins  of  academic  mediocrity  top  the  most  wanted  list  of 
dangerous  habits  that  kill  students'  chances.  'Xhen  you  welcome  the 
first  into  your  life,  the  second  ineviiablv  follows.  One  keeps  you  in 
check  while  the  other  saps  creative  energy  from  the  intellect.  Putting 
things  off  leads  to  the  abandoning  of  fresh  opportunities." 

The  hook  as  laid  out  can  be  used  as  a reference  at  any  time  or 
read  through  in  a matter  of  hours.  Ev  ery  step  or  chapter  has  a section 
that  offers  brief  vignettes  from  maior  works  in  education  that  can  he 
easily  brouglit  to  memory  ;md  shared  with  others.  Dr.  Betances  is  a 
firm  believer  that  when  you  teach  others,  you  instruct  yourself.  1 par- 
ticularly like  the  "Personal  Commitment"  page.  It  can  be  copied  and 
posted  as  a reminder  of  where  you  are  headed  and  who  is  involved  in 
your  successful  journey. 

Mentoring  is  an  important  part  of  the  journev  to  success  and 
helps  keep  us  accountable  to  others.  Dr.  Betances  writes  about  the 
dangers  of  "Going  Solo."  "Lasting  Thoughts  " provides  quotations  for 


reflection  imd  inspiration.  Dr.  Betances  provides  an  informative 
ography  for  those  interested  in  expanding  their  journey. 

In  the  past,  young  people  without  basic  skills  could  exf 
enter  the  workforce  as  low-paid  workers.  The  US.  no  longer  ha: 
numbers  of  jobs  for  the  unskilled.  This  book  makes  it  very  cle 
bad  habits  as  highlighted  in  Ten  Steps,  such  as  "Reckless  Re: 
Fishing  for  Answers. " and  "Viewing  Teachers  as  Adultists”  < 
devastating.  If  followed  fervently,  this  book  can  improve  test- 
skills  and  reduce  text-taking  anxiety. 

Betances  has  made  important  discoveries  about  practio 
are.  at  best,  ineffective  and.  at  worst,  very  harmful.  A high 
dropout,  he  later  received  a doctorate  from  Harvard.  Highli; 
this  book  are  the  experience,  wisdom,  and  passion  clearly 
throughout  each  section. 

1 learned  deep  lessons  from  this  outstanding  1: 
addresses  practices  that  benefit  all  students,  int 
Black  and  Hispanic  youngsters  in  inner-city  sch 
would  be  an  excellent  resource  in  teacher  educati 
development  courses,  curriculum  courses,  and 
recruitment  departments.  So  often,  students  are  i 
ed  without  tools  to  successfully  stay  in  school.  1 
mend  it  highly  as  a graduation  gift  to  students  of  £ 
at  any  level.  It  has  been  used  by  students  in  elec 
grades  and  graduate  programs.  .All  counselors,  te 
school  districts,  and  colleges  should  have  a copy 
book  to  .share  with  students  of  any  age  or  grade  le 
This  book  is  also  available  in  Spanish  and  on  audio  ta 
Betances  has  concurrently  written  a hook  for  teachers  in  need  ■ 
ance  in  the  area  of  student  achievement.  The  books  can  be  ord 
a package,  including  tapes  and  books  for  students  and  teacher: 


Dr.  .Marcano  is  a professor  in  the  Department  of  Educ 
.Administration  and  School  Business  Mamgement,  Departr 
Leadership  and  Educational  Policy  Studies,  at  Northern  HI 
I'niversity.  {Ml')  in  DeKalb.  Illinois.  Formerly  she  coordinatt 
programs  for  the  Department  of  Equal  Educational 
Opportunities  and  was  also  the  director  of  Training  for 
Reform  Implementation  in  Chicago. 


It  iitrrn'stcd  in  snlvnutnu;  ,i  hooC  rrrinr.  pir.nr  c-mail  ns  oi  oiiiloohui  ao! .loin  loi  liih'k  Rci'icinrs ' (Inidrlincs. 


COMMUNITY  COLLEGE 


THE  CITY  UNIVERSITY  OF  NEW  YORK 

Kingsborou^  Is  a comprehensive  two-year  community  college  of  The  City 
University  of  New  York.  Its  beautifu]  71-acre  campus  is  located  in  Manhattan 
Beach-25  minutes  from  Manhattan.  The  College  is  seeking  qualified  candidates 
for  the  following  anticipated  position  vacandes-subject  to  financial  ability: 

COLLEGE  LABORATORY  TECHNICIANS 
(Tenure  limdk  Positions) 

DnunuEnr  or  Asr  - As  Slide  Technician,  will  maintain  individual  slides, 
crejde  initial  records  and  update  slide  collection  database;  develop  collection 
In  cooidination  with  Art  History  faculty  and  Chairperson  by  acquisition  or  pho- 
tographic duplication;  replace  slides  as  needed;  maintain  slide  labels  and  cat- 
alog system;  supervise  filing  by  student  aides;  maintain  slide  source 
materials,  slide  duplicating  equipnient  and  slide  projectors  for  classroom  use; 
assist  in  Lnstallation  of  e:Mbitions  in  gallery,  book  models  for  drawing  and 
sculpture  ckisses.  Schedule  may  involve  day,  evening  and/or  weekend  hours, 
ffall  2000/Spring  2001)  (PVN#SS^7) 

QntimcaHonK  RS.  diploma  with  4 years,  or  Associate  degree  with  2 years,  of 
appropriate  work  experience,  or  a Bachelor's  Degree  in  an  area  appropriate  to 
the  duties  to  be  performed. 

Acaddoc  Cowrtnne  - install  and  configure  network  hardware  and  software 
applications,  Windows  OS  and  desktop  applications;  configure  and  troubieshoot 
computer  communications  hardware;  monitor  network  performance  and  maintain 
appropriate  logs;  configure  and  test  software  applications  on  lab  computer 
workstations;  assist  as  a technical  resource  in  all  aspects  oi  systems,  networks  and 
communications;  contact  vendors  to  acquire  and  implement  software  upgrades 
and  equipment  n»intenance;  troubleshoot  and  perform  ongoing  maintenance  of 
classroom  hardware  and  software.  (Fall  2000)  (PVN#SS^!66) 

QuaUScatioiiR  H3.  diploma  with  4 years,  or  Associate  Degree  with  2 years,  of 
appropriate  work  experience,  or  a Ba^elor’s  Degree  in  an  area  appropriate  to  the 
duties  to  be  performed.  Knowledge  of  software  should  include  Microsoft  Office  97, 
FileMaker  Pro,  Microsoft  Explorer,  Netscape,  Communicator,  Microsoft  Access. 
Vk'indows  98/NT  OS  & NT  NOS. 

Please  send  resume  (refer  to  PVN#)  to: 

Dr.  FTed  B.  Malutet 
Interim  VJ*.  & Dean  of  Facoby  (A-2UT) 

Khi^ibaroiigh  Commiinity  College 
20Q1  Oriental  Boulevard 
Brooidyn,  New  York  1123S 

ASSISTANT  TO  AFHKlCAnVEACnOBi  OFHCER 

(AsKmxiTo  HiCHn  Edccaihm  Omen) 

Under  the  direction  of  the  Afflnnative  Action  Officer,  responsible  for  coordinating 
& monitoring  College's  Affirmative  Action  Program,  including  collecting  and 
analyzing  data  and  preparing  statistical  anaiy^  required  by  Federal  and 
State  regulations,  CUNV  & the  College;  assisting  with  the  preparation  of  annual 
reports;  monltcning  and  repx)rting  on  the  College’s  recruitment  process,  personnel 
actons;  liaison  wiA  various  administrative  officers  on  campus  regarding  requests 
for  affirmative  action  information;  providing  Information  and  clarification  to  the 
College  community  leganting  affirmative  action  policies  and  procedures;  assisting 
in  annually  coordinating  the  Sexual  Harassment  Panel  and  Semal  Harassment 
Education  Committee;  other  duties  as  assigned.  For  a more  detailed  job 
description,  please  visit  the  KCC  Website  at  www.kfacc.cunv.edu/life/MP-496.htm. 
QiMiBflfatioiiK  Baccalaureate  degree  required.  A minimum  of  two  (2)  years 
relevant  experience,  preferably  Ln  a higher  education  setting;  excellent  computer 
skills.  (PVN#MP-496) 

COORDINAIDR  OF  WSITTUTIONAL  PUBUCATIONS 

(ffiesn  ElXKAIlOII  ASMBtUR) 

Reporting  to  the  Executive  Assistant  to  the  President,  responsible  for  the  design 
and  printing  of  College  publications,  including  material  for  College  website  using 
desktop  publishing  system.  Provide  leadership  and  direction  in  conjunction 
with  other  administrators  In  the  establishment,  maintenance  and  monitoring 
of  publication  guidelines  and  protocols  for  the  College.  Supervise  staff.  Manage 
budget  and  bid  process  for  College  publications  through  the  Business 
Manager's  Office  For  a detailed  job  d«5criptloa  please  visit  the  KCC  Website  at 


QnaUflcatViOK  Baccalaureate  Degree  required,  plus  a minimum  of  four  (4)  years 
relevant  experience,  preferably  In  a higher  education  setting.  Excellent  Computer 
skills.  (PVN#MP-497) 

Please  send  resume  (refer  to  PVN#)  to: 

Ms.  J*n  Baybnsky 

Director,  Htsun  Resources  and  Labor  Relotinas 
Klpttboroogfa  Cotanmnlty  Coliege 
2001  Oriental  Blvd. 

Brooklyn,  NY  11233 

SJLUffFMAllPOSmont  Commensurate  with  qualifications  and  experience. 
All  responses  must  be  received  by  June  6. 2000. 


Universiiy  of  Connecticut  Libraries 

Head,  Collections  Services 

(Search  XOOA387) 

The  Umvcriitv'  of*  Connecticut  Libraries  seek  a forwatci'thinking,  energ 
individual  to  help  lead  the  Libraries  into  an  increasingly  electronic  fut 
Reporting  to  the  Director  of  Library  Services,  the  Head  of  Collections  Servic 
responsible  for  the  Libraries’  collection  development,  acqubitlons^.  catalog 
preservation,  and  stacks  management  programs,  comprising  30  FTE  staff  ai 
collections  budget  of  approximately  $4.5  million.  Area  Heads  exercise  signiB 
budgetary  anc  managerial  responsibilities  and  serve  as  leaders,  mentors, 
facilitators.  The  incumbent,  together  with  the  Director  and  5 other  Area  H« 
form  the  Libraries'  Leadership  Council,  the  principal  decision  making  b 
Leadership  Council  has  system-wide  responsibility  for  strategic  planr 
personnel  and  resource  allocation,  organizational  visioning,  and  the  formula 
of  library-wide  priorities,  goals,  policies  and  procedures.  The  complete 
description  is  available  at:  http://sv«*w.lib.ucoiin/edu/;obopps/ 

SPEanc  Requirements; 

An  ALA  accredited  MLS  degree  in  library  or  information  science 
3-5  years  of  library  manageriai/supervisory  experience;  ability  to 
and  mentor  staif  and  facilitate  interpersonal  relauonships;  workin 
knowledge  of  library  colleaion  development  and  technical  service 
budget  management  and  vendor  relations  skills;  knowledge  of 
integrated  library  information  systems:  ability  to  apply  tcchnolog] 
diverse  range  of  library  applications;  familiarity  with  licensing  con 
for  cicaronic  information  resources;  strong  public  service  orients 
demonstrated  facilitation,  leadership  and  evaluation  skills;  and 
excellent  written  and  ora!  communications  skills. 

Desirable  Requir£j»(£ntsi 

A record  of  relevant  professional  publications  and  activities;  expej 
in  a team-based  environment;  and  a second  masters  degree. 

University  Setting: 

The  University  of  Connecticut,  established  in  1881,  Is  a Camegj 
Research  I University.  It  was  recently  cited  as  one  of  the  top  20  | 
national  universities  and  is  engaged  in  Uconn  2000,  an  ambitiou 
year  Si  billion  campus  building  project.  Tlie  main  campus,  situa 
Storrs  on  3100  acres  of  woodlands  and  rolling  hills,  Is  located 
approximately  30  miles  from  Hartford,  the  state  capital,  and  mi< 
between  Boston  and  New  York  Cit>'.  There  arc  approximately  21 
students  system-wide. 

Univeastty  Libraries! 

As  a member  of  the  Association  of  Research  Libraries,  the  Ubnu 
teehnolo^caily  advanced  and  recognized  as  an  exciting  center  of 
intclleaual  life  on  campus.  The  libraries  are  organized  in  team 
.structures  and  are  engaged  in  ongoing  strategic  programs.  A dyr. 
organization,  the  Libraries  offer  creative,  scrvicc-oricmcd  individ 
exceptional  opportunity  for  personal  growth  and  learning. 

CO.MPENSATIONi 

Anticipated  hiring  salary,  high  S60,000s  to  low  $70,000s.  Univ) 
’oenefits  include  22  paid  vacation  days/year.  12  paid  State  holidi 
cxccUent  health  and  retirement  plans,  and  tuition  v/aivers. 

Appucation  Procedures: 

Submit  a letter  of  application  addressing  how  previous  experier 
personal  qualities  meet  the  requiremems  for  the  position;  a resur 
the  names,  addresses,  and  telephone  numbers  of  three  professio 
references  lo  Deborah  Stansbury  Sunday.  Admintscfauvc  Ubrar 
Universiry  of Gannccticut  Libraries,  Box  U-I005A,  369  Fairficli 
Storrs.  Cr  06269-1005.  Screening  will  begin  immediately  and 
continue  until  the  position  is  filled. 

The  Vniventsy  of  Connecticut  baa  a strong  commitment  to  aiivernty 
actiifely  encourage  minorities  and  people  with  disabilities  to  appl 
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.ASSISTANT  DEAN 

Letters  & Science  General  Dean's  Staff 

PVL#j  37038.  Application  Deadline:  June  1 5.  2000. 

Ancidpaced  Begin  Date:  August  )4.  2000. 

The  General  Deans  Staff  (CDS)  serves  students,  faculty,  stall, 
and  the  larger  university  community  by  fairly  and  accurately 
administering,  interpreting,  and  making  appropriate 
exceptions  to  College  policy,  disseminating  information 
about  College  policy  and  procedures;  and  assisting  students 
to  successfully  complete  their  academic  goals.  GDS  embraces 
the  principles  of  a liberal  arts  education,  upholds  the  integrity 
of  the  Letters  and  Science  degree,  treats  individuals  with 
respect  and  dignic)*.  recognizes  the  importance  of  dialogue 
and  critical  thinking  in  the  decision-making  prucess,  and 
takes  a holistic  approach  coward  student  development  and 
academic  success.  The  successful  candidate  will  share  in  the 
(asks  of  the  GDS  (63%)  and  will  assume  significant 
responsibilicy  for  overseeing  and  ttoublcshooting  the 
Lompuicr-generatcd  degree  audit  program  (DARS)  (35%). 
Tor  a detailed  description,  please  concacr. 

Betty  BnUtnad,  Search  Sc  Screen  Coordmator 
College  of  Letten  & Sdence 
B12  Bascona  Hall,  500  Uncoln  Drive 
MftdUoo,  Wl  53706 
608/262-4852 


The  University  of  VTiscomin-M^isen  is  an  affirmative 
action,  equal  opportunity  employer. 
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Faculty 

Assistant  Professor 
Developmental  Reading 

To  teach  undei^d  courses  in  College 
Reading  Methods,  College  Critical 
Reading,  University  Transition 
Seminar,  and  Career  and  Educational 
Planning;  advise  students;  and  serve 
on  department,  college,  and  university 
committees.  Master’s  degree  in 
reading  required/Ph.D.  in  reading  and 
experience  in  teaching  at  the  college 
level  preferred.  Review  of  applications 
will  begin  6/1/00,  and  continue  until 
position  is  filled.  Submit  a resume, 
letter  of  application,  names  and  phone 
numbers  of  three  current  references, 
and  copies  of  college  transcripts  to: 

JOB  CODE  HO-12765 
Human  Resource  Development 
Ferris  State  University 
420  Oak  Street 
PRK  150 

Big  Rapids,  MI  49307 

For  more  information  about  Ferris  Slate 
University  please  visit  our  web  site  at: 

www.ferris.edu 

■an  equal  employment/ 
iiffirmaiive  action  employer- 


Brown  University 

DEPARTMENT  OF  FACILITIES  MANAGEMENT 

Brown  University’s  Department  of  Fadlities  Management  is  seeking  motivated,  professionai, 
innovative  people.  The  Department  oversees  all  capital  construction,  operations  and 
maintenance,  moves  and  events  for  the  University.  The  Facilities  comprise  236  buiidings, 

5.6  million  square  feet  of  space,  145  acres,  and  numerous  building  ^pes  inducting  laboratories, 
athletic,  dormitory,  office,  oassrooms,  and  adnunistrative  offices. 


PROJECT  MANAGERS 


FaciliHes  Mmagemeni:  This  position  is  responable  for  the  plaiming/coordinaticH)  of  all 
phases  of  pitted  &gn  and  construction  management  for  a variety  of  multidisdplinaty  prefects. 
Qualifications:  Badidor's  d^ree  in  Ardiitectute  or  Engineering  or  refated  fidd  with  a imnimum 
of  5 ye^  of  professionai  work  experience  with  increasing  responsibility  in  design,  building 
renovation  or  construction  manageraenL  A dear  and  thorough  knowledge  of  engineering 
procedures  and  fadlities  managemmt  Accomplished  written  and  oral  communicanoos  skiijs 
and  a demonstrated  ability  to  negotiate  and  work  in  a collaborative  environment  JdtiAlllll 


PLANNER/ESTIMATOB  (2  POSITIONS)  ’ 


Unh%rsity  building  and  fandsc^  projects.  Minimum  5 years  of  emerience  in  facilities 
planning/architectural  profession  with  proven  ability  to  cfevelop  and  maintain  cost  estimates. 
Experience  in  a university  setting  or  a simifariy  large  and  ctiverse  oiganiaation  is  preferred. 
Bachelor’s  degree  in  a field  such  as  engineering,  architecture,  projecVbusiness  management 
or  the  equivalent  combination  of  education  and  experience  is  required.  Proven  expertise  in 
dest^rogranmuM  of  userniriven  sofinare  applicaticn  and  database  management,  tmerosofi 
Windows  95AOffic*  97  pfalform  ptefened.  ftWMedge  of  cxnpiter  akled  de%i  (CAD)  software  a 
plus.  Exceptiondwrittenj^veiial  and  inteiperscmd  communication  skiik  and  experience  wtihd^ 


L Proven  ability  to  handle  and  lesoive  issues  with  insi^  and  dp(omacyJob#A1029/32 


DIRECTOR  OF  INFORMATIONAL  TECHNOLOGY 


FacUitks  MamametU:  This  position  is  re^x)nsible  for  leading  all  information  technology 
efforts,  including  the  enhancement  of  existing  systems,  development  and  implementation  of  new 
systems,  with  an  overaU  goal  of  complete  systems  mtegrtUfon,  reiiabffity  and  streamlining  of  all 
operational  functions.  Requirements:  Ba±elor's  d^ree  in  computer  sdence  wiffi  5 years  of 
pro^'^ely  responsible  management  experience  in  programramg,  systems  analysis  and  isetwork 
administralion.  Overall  knowteege  with  3 years  of  eaqraience  in  a NDSOT  nawork  environment 
oveiseeine  installation  of  workstmons  and  new  software  required.  Must  be  customer  service 
orientated  and  be  able  to  woik  with  a diverse  population.  Job#A01015 

To  apply  for  these  positions,  please  send  resume  with  cover  letter  to:  Brown 

University,  Human  Resources  Department,  Box  1879,  Job# , 

Providence,  Ri  02912. 

Brown  University  offers  competitive  pay  and  an  excellent  benefits  j^kage 
including  healtfa/dental  insurance,  generous  retirement  plan,  superb  reci^ooal 
facilities,  stimulating  intellectual  activities,  and  much  more. 

An  Equal  Opportunitv/Affirmative Action  EmDlover. 

Visit  our  website  at:  WWW.broWfl«edU 
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Condensed  Cuiriculum  International,  Inc. 

“A  Foot  in  the  Door” 

(800)  441-8748*  FAX  (973)  256-3879 


Increase  your  continuing  equation  enrollment  by  offering  our... 

pharmacy  TECHNICIAN  COURSE 
MEDICAL  BiLUNG/CODING 
PHYSICAL  THERAPY  AIDE 

Proven  tvinneri  in  demand  and  free  job  placement  auUtznce  to  graduates  and  industry.  We  provide  all  teach 
materuls,  textbooks  and  experienced  licensed  i.e.  pharmacists,  physical  therapists,  etc.  co  reach  these  very  po{ 
courses.  Other  low-cost,  short-term  allied  health  classes  are  available.  These  certificate  programs  are  currently 
offered  at  universities  and  community  cotle^  in  many  sratci 

Ret^uest  References  From  Rae  Bennett.  CoUege  Coordinator 
<»  1-80CL44 1-8748 

HEALTHCARE  TRAINING  FOR  THE  GLOBAL  ECONOMY  OF  THE  FUTURE 


Washtenaw  Community  College 


Brown  University' 


Human  Resource  Openings 

A comprehensive  two-year  college  dedicated  to  student,  community  and  staff  success  is 
presently  seeking  individuals  for  the  positions  listed  below.  The  College  is  located  in  the 
city  of  Ann  Aihor.  Ml,  a community  of  over  100,000. 

Employment  Managcr/Rccruitcn  responsible  for  the  management  of  the  employment 
process  for  all  full-time  employees.  This  includes  employee  recruitment,  selection,  EEO 
compliance,  new  staff  orientation  and  Employee  Assistance  Pro^am  coordination.  Minimum 
QualiEcadons:  Bachelor's  degree  in  Human  Resources,  Business  Management,  or  related 
field,  equivalent  of  three  years  full-time  work  experience  in  employment,  management, 
hunun  resources,  or  recmiting  preferably  in  an  educadonal  and  unionized  setting,  and 
equivalent  of  one  year  supervisory  cxpenence.  Initial  salary  range  is  $33,400  - $42,240. 

Labor  Reladons  Director,  responsible  for  administration  of  the  college’s  Labor  Relations 
program  and  managing  part-time  employment.  This  includes:  I . Planning  and  coordination 
of  college-wide  compliance  with  the  Americans  with  Disabilities  .^ct  of  1990  and  Sections 
503  and  504. 2.  Management  of  part-time  employment.  3.  Investigation  of  and  response  to 
complaints  of  violation  of  college  policies,  including,  but  no  limited  to,  employment 
discriminaticn  complaints,  EEO  complaints,  and  ADA  complaints.  Minimum 
Qualifications:  Masters  degree  in  Human  Resources,  Labor  Relations,  or  related  field,  and 
equivalent  of  six  to  seven  years  experience  in  human  resources  and  labor  relations, 
including  experience  in  contract  negotiations.  Initial  salary  range  is  $52,000  • $57,200. 

i^jplicatsons  will  be  accepted  until  the  positions  are  filled. 

Interested  persons  should  send  official  completed  WCC  application  form  with  credentials 
(all  college  transcripts-student  copies  acceptable)  to  Washtenaw  Community 

j College,  Office  of  Human  Resource  Management,  First  Floor  Business 
Education  Building,  Room  120, 4800  E.  Huron  River  Dr.^  PO  Box  D-1,  Ann 
I Arbor,  Ml  48106.  (734)973-3497.  job  Hotline  (734)973-3510.  For  job  postings  and 
I application  materials  see  our  web  site  at;  bUp://www.wccnetorg/jobs 

An  AA/EEO/ADA  employer.  M 


INGDALE 
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SUNY  Farmingdale,  Long  Island's  oldest  public  college, 
has  the  following  full-time  tenure-tracK  positions  for 
Fall  2000: 

ASSiSnUiT  PRORSSOR  - Dental  Hygiene 

~aaches  didactic,  preclinical  and  clinical  dental  hygiene,  counseling, 
academic  advicing,  participation  on  departmental  school  and  campus 
commIttMS. 

Doctorate  required  to  be  considered  for  continuing  appointment.  Must 
have  licensure  or  eligibility  for  licensure  in  New  York  State,  teaching 
experience  In  a dental  hygiene  program  and  3 years  of  clinical  practice. 
Must  aubmlt  CV  and  namas/addresses  of  five  references  by  6/23/2000. 

RSSISTRNT  NURSIHB  PROFlSSORSr^; 

Must  have  Master's  in  Nursing,  New  York  Stats  ticanse  or  eligibility, 
college-level  teaching  experience  In  multiple  areas  of  an  integrated 
Nursing  curriculum,  including  Medical-Surgical  nursing.  Ph.O.  preferred. 
Doctorate  required  to  be  considered  for  continuing  appointment.  Must 
submit  CV  arid  names/addresses  of  3 references  by  6/23/2000. 

DEPUtTMEHT  OF  CRIMINU  JUSTICE 

Teaches  criminal  Justice  courses,  academic  advising,  reemitmant.  schol- 
arty  activities  and  participation  in  departmental,  school  and  campus 
committees,  continuing  education  and  professional  organizations. 

Ph.D.  In  Criminal  Justice  is  required.  College  teaching  experience, 
student  advising  skills  and  web-based  computer  experience  preferred. 
Submit  CV  and  names  and  addresses  ot  3 references  by  6^3/2000. 

We  offer  a salary  based  on  educational  background  and  years  ot 
expertsneo.  Send  resumes  and  references  to:  Dr.  John  Burketi,  Doan, ' 
School  of  Koalth  Scioncos  rmd  Human  Services,  SUNY  Fanrilngdale, 
Route  110,  Farmlngdate,  NY,  11735.  FAX*  (031)  420-2^9.  AA/EOS.  i 
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P RES  ID  ENT 


Die  PreadeniijJ  Selection  Comminee  of  the  Brown  IWversiii’  Coipotslion  invites  nontinition.s 
snd  spplicaiions  o(  quilified  persons  for  the  posiiion  of  Pttskbii 

■Die  President  senes  is  an  officer  of  the  Corporation  and  as  the  diiei  exectithe  officer  of  the 
Uihetsil);  In  fltese  capacities  he  or  she  has  the  ultintaie  tespoasibtlity  for  overseeing  the 
planning,  orpiization  and  conduct  of  the  aSaiis  of  die  Unhersii):  This  indudes  the  appoim- 
nients  to  and  retention  on  the  faculty  of  the  best  scholars  and  lexers;  die  matriculadon  and 
graduation  of  the  highest  caliber  under^uate,  graduate,  and  medical  students:  and  die 
provi^on  of  senices,  facilities  and  programs  to  support  and  enhance  the  educadonal  goafs  of 
theUniversily 

B.mmi  is  a univeisity'-coUege  with  a proud  ttadidon  cf  proiiding  quality  education  for  under- 
graduate,  graduate  and  molical  students  and  of  supporting  faculty  who  are  outstanding 
teachers  and  researchers.  Die  University  seeks  a Presidenl  who  will  piwide  scong  leadership 
to  die  academic  mission,  die  exiemaj  aedvides  and  fundraisang,  and  the  administradon  of  the 
Unhetsid:  The  successful  candidate  should  be  a strong  and  aitkadaie  leader  of  proven 
eaecuthe  ability  an  educator  who  undersunds  the  role  of  i highly  selective  pthaie  uidreisily  in 
an  increasingly  global  and  technolopcal  sodely,  who  can  lead  Brown  to  its  wst  potential  as  a 
uidvetsliy  colege.  and  who  has  a strong  commitment  to  the  ideals  of  a liberal  education  and  to 
promoting  institudonal  dneisity. 

In  order  to  receive  M considendon,  applkradons,  which  should  include  a curriculum  vitae 
and  a cover  letter  describing  the  candidate's  interest  in  the  posinon,  and  nominations  must  be 
received  by  June  50. 2000.  Howeiw,  the  search  will  continue  until  a President  is  appointed. 
Please  send  nommauons  and  applicadoiis  to: 

Bvbara  R.  SKvens 
Mce  Presidem  ind  Dfatoor 
Isaacson  Miller 
1275  K Street  KW  Suite  1025 
Washington  DC  20005 
www.iins«archxo(n 

Broun  Uniimity  is  cm  E^ial Opportwtify,  /^irmatkt Mm  emphyer. 


Visit  our  ivebsite  at: 
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AMERICAN  COUNCIL  ON  EDUCATION 

Associate  Director,  ACE  Fellows  Prograi 

The  American  Council  on  Education  invites  expressions  of  intoest  in  and  nomination 
the  position  of  Associate  Director,  ACE  Fellows  Program.  The  Associate  IDirector  will  \ 
in  collaboration  with  the  Director  of  the  Fellows  Program  on  all  aspects  of  the  Progra 

The  Associate  Director  will  be  expected  to: 

• Oversee  and  direct  curriculum  development  for  the  three  national  seminars; 

• participate  as  a faculty  member  in  national  seminars; 

t prepare  sessions:  identify  objectives,  expected  outcomes,  readings,  and  activitie 

• work  wiiii  program  director  and  director  of  development  to  identify  new  source 

Rinding  for  the  Program; 

• handle  the  overall  marketing  of  the  Pro^am; 

0 arrange  for  alumni/ae  professional  development  activities;  and 

• oversee  logistics  for  all  meetings. 

The  ideal  candidate  should  have  a terminal  degree  and  at  least  five  to  seven 
experience  in  the  areas  of  leadership  and  program  development,  marketing,  and  teai 
at  the  post-secondary  level;  campus  experience  preferably  in  an  academic  area;  exc 
interpersonal  skills  and  superb  communication  skills,  oral  and  written;  an  undcrstai 
of  and  exper  .^nce  in  fundraising;  abili^  to  plan  work,  meet  deadlines,  and  work  a 
of  a team.  Profsciency  with  word  processing  and  other  computer  applications  req 
Proficiency  with  the  Web  and  its  application  to  teaching  strongly  recommended. 

The  Amcncon  Cour  .il  is  conveniently  located  near  the  Dupont  Circle  Met 
downtown  DC.  Wc  ofTer  an  excellent  employer-paid  beneftis  package  Please 
resume  and  salary  requirements  to: 

Associate  Director  Search 
American  Council  on  Education 
One  Dupont  Circle,  NW  - Suite  250 
AVashington,  DC 


ssociate  Director  of 
Human  Resources 


New  Jersey  City  University  invites 
applications  for  the  position  of  Associate 
Director  of  Human  Resources.  The 
Associate  Director  is  responsible  for 
coordinating  the  University’s  Human 
Resources  programs  including,  but  not 
limited  to,  staffing,  benefits  administration, 
employee  relations^  training  & development, 
human  resource  information  systems  and 
records  administratiarL 


Minimum  qualifications  for  this  position 
include  a Bachelor's  Degree  and  five  (5) 
years  experience  in  Human  Resources, 
one  of  which  must  be  in  a supervisory 
capacity.  Experience  jn  Hi^er  Education 
or  the  public  sector  is  preferred. 
Knowledge  of  government  regulations  is 
required.  An  advanced  degree  and  knowledge 
of  PeopleSoft  implementation  is  preferred. 

Deadline  for  applications  is  June  26.  2000. 

For  consideration,  please  send  a resume 
with  salary  requirements  to: 


Robert  Plaskowsky 
Director  of  Human  Resources 
New  Jersey  City  University 
2039  Kennedy  Boulevard 
Jersey  City,  NJ  07305 

R S I T Y 

All  i^rmanx-r  acnon.  festal  opponunitv 
fmploytr.  the  Uitivenity  espectaity 
x^elcomes  oW  encoimses  appifeaitcns 
women  and  MiVionrv  candtdorei. 


HAr?llNivd{'shS? 


Kmunhernh^tcaivmMmmetifBmBadmmhianrmiaio 
ccalana  and  Siam  to  dMpitpi  nuMMv  and 

IninrmimrmtnearmatiyilfetnUnItenIti/imeciltiilnesccn- 
tMiqellomiotiMtmSiailurdpnjIeseknlcamaetftosec^t 
rioter  di^mtltd  student  fKpukllai  at  iZOtXL 


DIRECTOR  OF  AOMiSSiONS 
AM>  AGENCY  RECRUIIMENT 

Master  of  Social  Work  Program 


RaiyoiiiWiHlai;  To  plan  and  implament  MSW 
Admissions  and  Ageiw^  Recruitment  policy  and  pro- 
cedures; make  field  visits  to  secure  agency  contracts; 
maintain  databases  of  inquires  on  admissions,  field 
and  related  information;  make  recommendations  for 
update  and  revision  of  the  MSW  Pre^ram  Guide, 
Admissions  forms,  and  Agency  recniitment  forms 
and  supervise  their  preparation;  perform  other  relat- 
ed tasks  as  required. 

QmlMcalkiM:  Baccaiaureate  required,  MSW degree 
from  a CSWE  accredited  program  plus  two  years  post 
MSW  social  work  experience  preferred. 
trtnyABmfHa;  A competitive  salary  and  com- 
prehensive benefits  package  are  a part  of  the  com- 
pensation package  for  this  position. 

AnMteartlee:  Resumes  and  letters  of  interest  should 
be  directed  to;  Dr.  Conrad  Graves,  Department  of 
Social  Work,  Kean  Univers^,  1000  Morris  Avenue, 
Union,  NJ  07010.  Application  review  begins  imme- 
diately until  position  is  filled.  Anticipated  start  date 
July  1,2000. 


\\  lufi  It  .riul  \fu:t  ■ ■ 


u 


THE  UNIVERSITY  OF 
ILLINOIS  AT  CHICAGO 


DIRECTOR  OF  CAMPUS  RETAIL 
OPERATIONS 


The  University  of  Illinois  is  seelung  a creative, 
dynamic  manager  to  be  the  director  of  campus 
retail  operations.  The  successful  candidate  muse 
be  committed  to  customer  service,  student 
learning,  employee  development,  financia] 
success,  and  facility  improvemeni. 


To  support  the  university's  academic  mission  and 
enrich  campus  life.  Retail  Operations  provides 
merchandise,  services,  and  amenities  to  UICs 
25.000  students,  1 2.000  faculty  and  staff,  and  the 
general  public.  The  director  is  resporisible  for 


a 73,000-square-foot  traditional  college 
bookstore  (annual  sales  of  SIS*  million) 
medical,  dental,  and  trade  bookstores 
central  stores  (for  departmental  supplies) 
two  computer  stores 
four  convcruencc  stores 

Bve  copy  shops  and  numerous  self-service  copiers 
mUcellaneous  vending  services  and  sales  areas 


All  of  these  facilities  are  self-operated  and  self- 
supporting.  In  addition,  the  director  is 
responsible  for  leased  retail  operation. 


The  successful  candidate  will  possess  these  qualifications: 


* a masters  degree 

* a minimum  of  7 years  of  experience  as  a retail 
professional,  five  of  them  as  direaor  of  a coll^ 
or  university  bookrtorc 

* . experience  in  running  a complex  retail  operation 

and  creating  new  markets 

* familiarity  with  the  challenges  facing  retail  in  the 
college  market 

* strong  interpersonal  and  communication  skills 


Remuneration  is  enremdy  competitive,  as  is  the  GcceUent 
benefit  package,  which  includes  a tuition  waiver.  ' 


Candidates  should  send  a resume  detailing  work  and 
educational  experience  and  a brief  statement  (two 
double-spaced  pages  maximum)  of  their  philosophy 
for  directing  academic  retail  operations  to: 


Ml.  Shanoe  SUsac 
Scards  Coordinator 

Campus  AuxzUary  Senrtea  fmpkiyment  (MC  1 17) 
750  South  Halftcd  Strectf  Room  703 
ChkagOt  UUnois  60607 


Fur  fullest  consideration,  apply  by  July  1 , 2000. 


Proud  of  ta  divent  population  and  eommttment  to 
mulsieuUurdism,  U/C  u art  affirmative  ettien, 
t^uel-opportunltp  emplajeT. 


yisitinglnsthicti 
Visiting  Assistai 
Professor 

' /Dq)Urtment  of  liistorr'i 


St  John's  University,  one  cf  the  lai 
Catholic  universities  in  the  U.S.,  s 
applicants  for  a one-year  teaching  pex 
as  visiting  instructor  or  visiting  assi 
professor  in  the  field  of  Latin  Americar 
tory,  with  African-American  or 
women's  history  as  a secondary  I 
Candidate  may  be  asked  to  teach  up  tc 
courses  per  sentester  on  the  utKlerg 
ate  and  graduate  levels,  including  both 
cialized  courses  and  sections  of  the  ' 
history  survey.  Doctoral  degree  prek 
A.B.D.'s  will  be  considered.  Please 
letter  of  application,  c.v.  and  two  lettc 
recommendation  by  June  IS,  200 
Dr.  Dolores  L.  Augustine,  C 
Department  of  History,  St.  Jc 
University,  8000  Utopia  Pfcwy.,  Jan 
NY  11439.  AppEcalions  will  be  reviewi 
they  are  received. 


St.  Jobn',  I,  tn  aqual  oppoflunky  tniptoyw  and  «nc 
■Opiotloni  tom  wofTwn  and  minoribaa. 


I 


Opponunmes  ai  Eugene  Lang  College,  the  utid 
ate  liberal  an.s  dlv^s^Of^  of  New  School  Univer 
as  follows 


Director  of  Admissions 
Position  * 20075 

Will  provide  leadership  and  oversee  admissioi 
ation  Will  also  oversee  application  processin 
Jeffrey  BFA  program  and  work  collaboratively 
Associate  Dean  to  develop  long  and  she 
reCTuiimeni  and  enrollment  strategies  Idea 
date  will  possess  significant  experience  in 
ad.missions  Knowledge  of  financial  aid  as  v 
familianty  with  emerging  electronic  forms  of 
nicauon  is  imponant  Master  s degree  preferr 


Director  of  Academic  Advisin 
Position  *20073 

Supervise  academic  advising  program  Oefi 
ties,  develop  innovative  methods,  work  will 
advisors  Util«e  technology  (i  e Banner)  to 
advising  services  and  information  to  studer 
successful  candidate  will  possess  Master  s d 
Counseling.  Student  Personnel.  Higher  E< 
Administration  or  related  field  Customer 
strong  supervisory  and  leadership  skills  Ex 
in  successfully  evaluating  and  developing  j 
advising  programs 


Excellent  benefits  including  free  tuition  li 
applicants  should  send  resume  (indtcvims 
position  and  salary  history)  by  June 
New  School  University.  Human  Resources 
mem.  feti  West  itih  Street.  New  York  NY 
c-mail  resume  to  NSUjobs<j>ncwschool  edu  ^ 
to  write  Search  * desired  in  subject  line  t 
proper  dtstnbution  of  resume  AA/EOE 


New  School  Unive 


Hofstea  University 


HEMPSTEAD,  NEW  YORK  11549 

PRESIDENT 


The  HoEstra  University  Board  of  Trustees  invites  applications  and  nominations  for  the  position 
of  President  to  succeed  Dr,  James  M.  Shuart,  who  has  announced  his  retirement  effective  June 
2001,  after  25  years  in  office. 

Hofetrals  exceptionally  attractive  240-acre  campus  is  a nationally  accredited  museum  and 
registered  arboretum  located  just  25  miles  east  of  New  York  City.  The  campus  is  home  to  Hofstra 
College  of  Liberal  Arts  and  Sciences;  the  Schools  of  Law,  Business,  Communication,  and 
Education  and  Allied  Human  Services;  School  for  University  Studies;  HoEstra’s  New  College  for 
personalized,  innovative  liberal  arts  studies  modeled  after  the  original  at  Oxford  University;  and 
University  College  for  Continuing  Education.  Hofstra’s  fully  computerized  libraries  hold  1.6 
million  volumes.  There  are  approximately  8,000  full-time  undergraduate  and  5,000  graduate  and 
part-time  students  from  44  states  and  64  countries  and  more  than  1 ,100  faculty  members.  Hofstra 
shares  its  excellent  facilities  wdlh  the  greater  Long  Island  community  and  hosts  a broad  range  of 
Division  I athletic  events  in  the  indoor  and  outdoor  sports  complexes.  The  more  than  500 
cultural  events  sponsored  each  year  include  international  festivals,  concerts  and 
scholarly  conferences. 

The  University  seeks  a leader  who  will  work  with  the  Hofstra  community  to  build  effectively  on 
the  instimtionb  strengths  and  to  achieve  a level  of  academic  standards  commensurate  with  its 
excellent  facilities,  fiscal  management  and  community  pride.  The  new  President  must  be  able  to 
effectively  articulate  HoEstra's  special  attributes  to  both  internal  and  external  audiences.  In  order 
to  maintain  an  environment  that  fosters  student  learning  and  a strong  faculty  community,  the 
President  must  be  able  to  lead  and  empower  an  effective  administrative  team.  Hofstra’s  next 
President  must  demonstrate  experience  in  fund  raising,  a thorough  knowledge  of  technology  and 
the  sciences,  and  outstanding  leadership  in  all  areas,  including  community  relations. 

The  search  committee  v.ill  begin  to  review  candidates  in  June  2000  and  will  continue  until 
an  apjjointment  is  made.  Nominations  and  expressions  of  interest,  which  will  be  treated  in 
confidence,  should  be  sent  to; 

Mr,  Frank  G.  Zarb,  Chair 
Presidential  Search  Committee 
101  Hofstra  University 
Hempstead,  NY'  11549-1010 

The  search  committee  is  being  assisted  by  Dr.  Patricia  T'  van  der  Vorm  of  Academic  Search  in 
Washington.  D.C.  Inquines  may  be  directed  to  her  at  (202)263-7473  or  ptv@academic- 
search.org.  Please  review  the  Web  sites  at  www.hofstra.edu  and  www.academic-search.org  for 
additional  information. 

Hofstra  University  is  an  Affirmative  Action^qual  Opportunity  Employer 


Phjvcal  Educadoo-fuU-time,  oae>y«ftr  temporary 
poaldoc*  Axamani  Profcacor,  Auguet  2000-May 
2001.  Western  Conneaicut  Sure  University  U located 
in  Danbury,  CT  approximately  60  miles  north  of  New 
York  City.  Responsibilities  include  assessment  of 
physical  fitness  and  teaching  fitness/wellness  courses  to 
fulfill  the  core  re<]uirement:  teaching  exercise 
physiology  to  Health  Science  majors,  and  grad 
students;  teaching  activity  classes  such  as  tennis, 
badminton,  volleyball,  golf.  etc.  Master’s  degree  in  PE 
or  Exercise  Science  required,  PhD  preferred.  Send 
application  materials,  including  3 letters  of 
recommendation  addressing  teaching  background,  by 
June  16.  2000  to:  Phyllis  Cooper.  PE  Dept.  WCSU. 
181  White  St,  Donbuiy'.  CT  06810, 
coopcrp^wcm.ctstaicu.cdu.  Fax  203-S37-8S2S 
WeSU  is  an  AAj'EEO  Educator/Emplm'er 


ILLINOIS  CENTRAL  COLLEGE 
FACULn'  - NURSING  (Tenure  Track) 


Illinois  Central  College  is  seeking  a qualified  individual  to 
provide  imtruction  in  nursing.  Masters  degree  in  nuning, 
currently  licensed  as  a regisrered  professional  nurse  in  Illinois, 
and  two  years  experience  in  a clinical  nursing  praaice 
required  and  community  college  teaching  experience 
desirable.  Submit  a letter  of  application,  current  raume, 
copies  of  undergraduate  and  graduate  transenpes  and  a list  of 
at  least  three  references  to:  Human  Resources.  ILLINOIS 
CENTRAL  COLLEGE,  One  College  Drive,  East  Peoria. 
IL  61635-COOl.  A professional  ap>plication  can  be 

otherwise,  an  application  packet  wilt  be  mailed  in  response  to 
inquirirs.  Imnal  screening  of  ca.ndjdates  will  begin  on  June 
15,  2000,  and  will  continue  until  a successful  candidate  u 
An  riiiiil  c')c\r>nrtumr\7Aliirmai»ve  Action  Emnlovei 


p^ISTANf  TOTlif  Wt  !|| 
*OF  STUDENT  TiTFAIKS 


Responsibilities  of  the  position  include  supervis- 
ing staff,  overseeing  responsibilities  and  provid- 
ing administrative  support  to  the  Vice  President 
in  a variety  of  areas.  Minimum  of  three  years 
educational  administrative  experience,  prefer- 
ably in  student  affairs. 

Master’s  degree  in  higher  education  or  student 
development  required; . doctorate  preferred. 
Extensive  knowledge  of  computer  use  in  ariian- 
istrative  areas  ..-.with  an  emphasis  on  the 
BANNER  student  information  system.  Sa^ 
commensurate  vrith  education  and  expeiwice, 
includes  benefits. 

For  your  application  to  be  considered,  applicants 
should  reference  position  number  00*197  and 
send  the  following  as  a single  packet  (1)  letter 
of  interest,  (2)  resume,  (3)  unpfBdal  copy  of 
graduate  franscript(s),  and  (4)  ffet  of  three  pro- 
fessional references  (names,  addresses,  e-mait 
addresses,  and  telephone  numbers)  to: 

JudyChastonay 

Human  Resources  Dept  Georgia 

3251  Panthersvilla  Road  : , 

Decatur,  GA  30034.  rerimeter 

(sA  is  an  Open  Records  State  CollogG- 

AnAssodaia  Degree 
GreriinaCols^oi 
Ihe  Lhiivwsily 
System  c(  Gecr;^ 


APPLICA'nON  DEADLINE; 
June  23, 2000 
www.gpc.peachnet.edu 

AA/EOE/ADA  


DIRECTOR  OF  FIELD  EXPERIENCES  Sa 
Govenm  Stie  iMtMntfir  (GSU)  invites  nominations  ana 
applkatkns  for  the  positin)  of  Diractor  of  Reid  ExpetlencK 
In  its  College  of  Blucatkn  this  tenure-track  fiiculty  pKiUoo 
leports  to  the  Chak  o(  the  Division  o(  Education  and  vvili  worti 
dosoly « ' ii  chaks  and  program  coordinaiixs  associated  vyW 
ssvan  cryxiuate  and  five  undergraduate  programs  leading  tr 
cedtllcation.  Ttw  successful  candldata  wiB  develop  anc 
maintain  strong  positiva  relationships  and  with  public  anc 
ptivata  sctxxXs  and  agencies  whidi  provide  settings  ftx 
preservice  teachera,  student  teachers,  and  internships  foi 
other  school  paraonnel;  serve  ss  a liaison  between  thr 
university,  and  school  distiictsfaGendes;  develop,  matnt^ 
and  enforce  conststent  pdides  and  procedures  related  tr 
field  expetiencas  in  coRstostion  with  prr^tam  area  farxiiti 
and  administratioa 

OtraWfcsltone;  Earned  doctorate  in  education  or  rdatec 
field;  teaching  or  administrative  experience  in  P-1 2 settings 
strong  oral,  written,  and  technology  skills;  demonstrater 
organizational  skills;  excellant  Interpersonal  skills 
expstiance  as  a university  supervisor,  cooperating  tercher  o: 
teacher  In  highef  aducatiorr;  fanrlllartty  with  the  process  o 
presendee  teacher  education.  The  review  of  applications  wtl 
begin  Imtrrediatsly  and  continue  until  the  position  is  filled.  Tr 
ap^,  candidatas  shouki  send  a letter  o(  interest,  cimiculutT 
vitae,  and  nanre,  address  and  phone  Information  of  threr 
referencasto: 

Dr.  EHaen  T.  Borgia,  Chair,  Director  of  FMd  Exparlencar 
Search  Coiniri^  c/o  Cytrthla  Stldwell,  College  o 
Eduttetkrn,  Govenm  State  UnhiBrt%,  Unhmity  11 

604ea 

For  mom  InfonnsSon  about  On  unlver^, 
please  visit oorwebstts  at  www.govstedu 


(jovemors 

State 

University 


Uwvusm  r-,'£K,  IL  eo4«e-0975 


DIRECTOR 


Nl  Ava>-  ;l*r6^miii/lnf()mi<yi(iii  Sen 


Northeastern  University  is  cunwtly  interviewing  for  a Direotof,  NUway 
Program  Office.  Responsibilities  will  include  directing  the  three  major  initia- 
tives of  the  University's  multi-year  NUway  program:  Web  student  services 
applications;  university-wide  data  warehouse  and  decision  support  capability; 
and  enterprise-wide  PeopleSoft  implementation  and  integration.  The  Director 
will  also  be  responsible  for  managing  related  business  process  re-engineering 
efforts  central  to  successful  PeopleSoft  implementation.  Our  current  implemen- 
tation spans  Student  Administration,  Human  Resources,  and  Advancement. 
Requirements; 

• Minim-rm  of  a Bachelor's  degree  in  a related  field,  preferably  with 
continuing  professional  development  activities  and/or  coursework 

• Minimum  10-12  years'  management  and  technical  experience  to  include 
extensive  program  and  project  management  at  a senior  level 

• Demonstrated  success  implementing  major  projects  via  a matrixed 
management  structure  required 

• Must  have  higher  education  funaional  and/or  technical  skills  and 
experience 

• Re-engineering  experience,  particularly  in  higher  education,  highly  valued 

• Strong  interpersonal,  team  building,  analytical  and  presentation  skills 
required 

• PeopleSoft,  data  warehousing  and  Web  development  skills  highly  desirable 
If  you  are  interested  in  applying  for  this  position,  please  send  your  resume  in 
confidence  to:  Denise  Siciliano,  Northeastern  University,  190  Renaissance 
Park,  Boston,  MA  02115  or  fax  to:  Denise  Siciliano,  617-373-2847  or  e-mail 
to:  dsiciliano0ncu.edu. 

Northeastern  University  is  an  Equal  Opportunity,  Affirmative  Action,  Title  IX  Employer. 
Minorities  and  women  are  strongly  encouraged  to  apply. 


Northeastern 

UNIVERSITY 


VICE  CHANCELLOR  FOR  STUDENT 
DEVELOPMENT  AND 

».\n|y/i  enrollment  management 

The  City  University  of  New  York 


Tfa  Viol  Cfiaricellor  lot  Student  Oeveiopmsnl  lid  EitrolliTeni  Managemen;  Idrises  the  Dianul^ 
le^aidng  stJdarn  saraces  axl  studnil  lb.  Repatri;  b tfa  Vice  Ctiancelar,  nafste  senes  c t«  Ktao 
fix  studml  (xxiceiTn  to  edrninistralne  end  ptCcyrntling  unib  Ihroughotd  the  Unhenily.  HeAhe  fa  ilso  teoonsl 
lor  planning,  deyeloprram  ind  impletntntation  ot  all  aspects  of  the  recniitnianmollnient  pracesa.  Itw  V 
Chcnceiotwil: 

>- Provide  leadasfa)  ard  dmniixi  lor  Ifa  devdcpnimt  InpleniEfmton.  nnriitorag,  and  etaUfon  of  ccmpialm 
setvioesbstijdeiifs  hduktgaikiiissaxis,  Enandal  ad.  counsatng,  health  caie,  end  diU  cars; 
>-WixkwihltiaDeitt5ardVicaPrtside(ilsiorSludMAllairsalthecairipusasloassiilintiedMloprnanla(dlnptoi 

rnatd  cf  student  [xt^ams  inctidin^  couriseing  and  idrEenwa.  to  ensue  tial  pofcM4  pticadiiea  and  pn:^ 
are  atlectively' impl^ntsd,  and  b ncrease  studem  partcpatdn  in  canpus  life: 

>-  Ove.’see  the  actnntes  of  tira  UnKersty  Student  Senate  and  work  wnh  the  students  to  prolessionaiize  stud 
gorernnem  tcroes  fa  Unirersity  and  to  develop  Pd  iMdoshp  sldhs  cf  student  leprssent^ves  in  ways  M ana 
farnbtransbbtheirexpehencaintoacadernc:  ubssendcaieucppcduniilea; 

>■  Work  with  giadanceco(jnsetofS,ptincipabardsu)9(inlendsnbottre  schools  to  ensure  ettocihe  and  ac«u 
comrnneatim  ot  admissiettt  poises  ptoceduaa  aid  dtornaton  regeidng  CUNT  proTama  and  oppctutles 
>- Oversee  a!  aspects  ol  the  undergraduate  recnitmeni  and  adnassions  ptoce^  to  ensure  efficacy  a 
idnsistoricy  as  fa  Unhersay  mores  towani  a more  stnictued  leladxi^  wth  fa  pubic  addols; 

>-  Work  with  fa  AdmSstons  Directois  at  fa  colleges  to  tomuleie  polcy  and  prorde  Mutional  hadeishp 
eiuoknant  managetiiarn  and  toixiontnato  fa  Utwersily’s  recrutnenl  and  raMian  afcfa. 

Candidates  should  have:  iniirneddoctonteoreguvalentintielevintfied;treoonlolilgnifictnllsedefahi( 
higher  education,  indudng  tO-ISyeersdprogressiyilyiitorerasponsIbiepoiiliorisinlMvinitygovirnan 
especi^  as  a lebfa  to  fa  studern  oxpshence;  an  outstarefng  record  of  conptiuldns  to  fa  profisdoip  a dnenst 
ed  ahlity  to  rverr  etfeidively  with  saximb  vfa  are  cultualy  itk)  efaicaly  drierse  end  wih  dsihled  stodwas,  at  »«l 
wito  licUly,  stall  and  cdcaflpm  onsiikienciek  exdient  widng  and  apMidng  ildt;  and  a dsnonatatod  conantm 
to  fa  rnssion  ard  goah  cl  Tt«  Cay  Univeraily  ol  New  York  and  to  pubic  higher  eductikd. 

Pfase  tonrenj  appfations  inctoiing  1 law  e^nssinp  htsmst,  a curicUjrn  vitae  and  M nathN  of  hva  lalaiiiicoe 

' Ua.Doly  Martinez,  Okteior 
Offict  of  Ezacutw  Saenh  and  Evalualon 
Tha  CMy  IMvetiKy  of  New  York 
S3SEat(Mi8lml,noom1IB 
NaaiVlort(NY10IB1 

Nominations  slkx/d  include  a leher  of  ncmintlion  and.  if  posabe,  fa  nominee'a  cwitulum  vtlie.  Review 
appicaiiprs  wiS  l»^  hmoilaisly;  suunissw  of  appicelicno  and  lumraldns  s stfagly  encouiaged  prior  to  Jin 
200a  Tre  poction  B ivilePle  on  or  bebre  October  1 . 20GO. 

The  City  Univeisity  ol  New  York  is  an  EO/AMRC.VAOA  Ernptoyer  with  e strong  conanitnienl  to  lacid.  oullurii  I 
ethnic  drmisity 


De^  of  Community  Life 
and  Diversity 

Newly  created  position  available  for  a Dean  of 
Community  Life  and  Diversity  who  will  have 
broad  authority  and  responsibility  for  fostering 
and  nurturing  a campus  ethos  that  invites, 
values,  and  affirms  diversity  and  promotes  a 
healthy  quality  of  “life  in  community”  in 
support  of  the  strategic  plan.  The  Dean  will 
provide  leadership  in  diversity  education,  in 
institutionalizing  the  college’s  diversity  goals, 
and  in  maintaining  and  celebrating  a campus 
culture  where  students,  faculty,  and  staff 
demonstrate  resp>ect,  integrity,  and  honesty  in 
community  relations. 

For  more  information  visit  our  web  site  at 

http://www.3tolaf.edu/services/hr 

Revie  w of  applications  begins  immediately  and 
continues  until  the  position  is  filled.  Projected 
starting  date  August  2000.  To  apply  submit 
cover  letter,  resume  and  references  by  fax  (507) 
646-3960,  email  resume@stoiaf.edu,  or 
U.S.  mail  to  Employment  Coordinator  at; 

™SL  Olaf  College 

1520  SL  Olof  Avenue 
Northfidd.  MN  SS3S7  USA 

Si.  Olaf  College  is  an  affirmative  action/equal 
opportunity  employer  and  actively  seeks 
iliversirv  in  its  students,  faculty  and  staff. 


AMERICAN  UNWERSrrY 


WASHINGTON.  DC 

American  University,  College  of  Arts  and 
Sciences,  [department  of  Sociology.  Seeking  a 
one-year,  full-time  visiting  assistant  professor 
for  the  Fall  2000-Spring  2001  academic  year. 
Ph.D.  in  Sociology  and  evidence  of 
scholarship  required.  Candidate  should  have 
concentrations  in  Gender/ Family  and 
Sociological  Theory.  Tentative  courses  to  be 
taught  include:  The  Family;  Major  Social 
Theorists;  American  Society;  Women  in  Use 
Third  World;  and  Women,  Men  and  Social 
Chance  (Undergraduate);  and  Sociology  of 
Gender  and  Family  (graduate). 

Consideration  of  applications  will  begin 
March  15  and  continue  until  the  position  is 
filled.  American  University  is  an  EEO/AA 
employer;  women  and  minorities  are 
encouraged  to  apply. 

Send  curriculum  vitae,  three  letters  of 
reference,  and  otltcr  relevant  material  to: 

Visiting  Faculty  Search  Committee 
Department  of  Sodology 
American  University 
4400  Massachusetts  Avenue  NW 

rV  SOftl  <LJUtT>  lie  A 


ASSISTMTT  VICE  PRESIDENT  FOR 
STUDENT  AFFAIRS  AND 
DIRECrOR  OF  THE  HEALTH  CENT! 


WF^STIUIN  MK:VllCAt\  UNlVtlLSl 


Wescem  Michlgm  Univenttys  CXvuion  of  Student  A£ 
lookii^to  BU  its  Assistant  Vice  President  for  Student  Afiliui 
Director  of  the  Health  Center  posidon.  REQUIREME 
Muse  possess  a doaoraie  in  Student  Aifoin»  Educ 

Administration.  Health  Care  Admiiustration  or  a related 
or  a combination  of  significant  levels  of  expotis^  ceperi 
and  education  that  is  considered  commenturace:  experkr 
a coU^e  health  environment;  fore  years  experience  in  i 
level  health  care  management  preferred;  demomi 
successful  leadership  and  Bscal  management  experience  v 
a health  care  environment;  demonstrattd  sldlls  and  etpa 
in  implementing  a student  learning  ajul  peraorul  develop 
philosophy  within  a uruversity  health  center;  undenondii 
role  arul  responsibility  of  college  health  in  (otasing  sr 
learning  and  personal  development;  demonxtrued  «bU 
work  in  a team  environment  mchin  the  Student  / 
D'vision;  must  have  superior  communication  and  inteipe 
sJdlls;  and  the  ability  to  cfooccively  supervise  at  least  one 
Student  Affoirs  unit.  For  a more  complete  description  ' 
job.  visit  our  web-site  at  httpiy/ww^wmlA.«lo/Wfot 
VCTvlU  offers  good  salary  plus  generous  ber^eBo.  To 
submit  resume,  rumes,  addresses  ar¥i  telephone  numben 
references  and  a description  detailing  your  cq^aier 
implementing  a student  learning  and  penorul  develof 
philosophy  in  a university  health  center.  Review  of  applk 
begins /une  16,  2000.  with  a position  starting  dace  of  Ai^ 
2000.  S^ary  is  commen5urate  with  education  and  expa 
Fax  or  scrui  oedendab  by  Jutk  16.  2000  to:  EBip4tf 
Scrvicca  #!305»  Depextment  of  Human  Reaoaroca,  ^ 
MkbigBa  Uoivcixicy^  Kalanmoo,  MI  4900B„  FAX 


k ID*»«{01 

^ m m UC  iDtad  at 

Ik  w theCollete's 

lE^ast  campus. 

Miaini-Dade 

co*MUNii?  c6uic(  Giants  reports 

tolhetao! 
Umtnlstretlw  an)  Sitdeia  Support  Sarcss 
afd  saics  as  ttie  Intef-Ainaii^  Campus 
Italsai  to  the  Otsttict  Grant  Orrector.  ttia 
Dtsrcl  Assistant  CornpMler  asstgnatl 
furrd  2 nefsiflit  reswftsibSiiei  the 
District  Orredor  ol  Instrtutipnal  Iteearch 
anrl  the  tealail  of  the  M-DCC  FounrhSon. 
This  inSikkial  nroria  with  the  Campus' 
managemert  bcrrlttr  and  sta!f.tp  rtetemane 
annual  arm  haq-leim  hmdmji  ohtecirves 
klentthes  hnAng  sources  fnin  puhk 
pmata.  state  national  anil  intsmations: 
ortianltatlons:  cornrnunlcates  fiindinp 
iW>lti*ss  and  requirements  to  Ckpus 
petsonrel:  wittes  ant/or  coortltnaies 
proposal  preparation  m compliance  vnlh 
Coltege  pohcy  ail  piucertures:  and 
morttis  Cd^  ftsd  and  lit-hliid  matiphing 
commitments  In  ptoposa!  derelopment  The 
Oiectoi  assrtts  ^ Campus  manapement 
to  assure  al  related  hindal  grants  and 
contracts  hx  scnrtces  comply  with  Colege 
pofloes  and  procedures:  trains  grant  wittmg 
teams  and  project  dlrectois  ol  funded 
proposals  to  conpilr  wdh  agency  and 
CoOege  rertotrements:  arid  Meditates  gram 
rr-funStig  kittlalhes.  where  appmpmte 
TNs  tidh^  esiahtshes  and/cr  maintains 
effecore  worldng  refattonships  with  federal 
slate  and  local  funding  agency  represeoiatnes 
and  compUs  peiloihc  reports  donmenprig 
giants  written  anl  receirred  AddlUmal 


Miaini-Dade 


respcnsihilities  include  super- 
using  a part-ome  stall;  and 
parintming  other  duties  as 
assigned.  Rertulrements. 
Bachelor's  degree  and  sn 
(6)  years  ol  experience,  or 
Uasters  degree  and  two  (2) 
years  ol  experience  n grant 
writing  m related  actmiy 
Must  oemiinstrete  outst^ing 
comntmitations  compuong. 
orgamraponal  interpeisena'' 
and  supeivisoiy  skills  and  be 
able  to  work  etieclnety 
in  a nultiethntc/inultcuiiuia: 
enuionmenl  Mua  be  able 
to  work  under  pressuE 
fteuoiis  experience  within 
an  educational  selMc 
prelened.  Salary.  Ba»0  c.n 
credentials.  Closing  Date 
June  23,20)0 
fislt  our  Web  sffi  at 
«nnirjndcc4du  or  cat 
out  Job  Infonriapon  line  a: 
305-237-2850  lor  hjitfc' 
deulis  on  this  posicon 
applcabon  msijuctions. 
and  an  M-DCC  Employmeni 
Application.  Copies  pf  tra'- 
senpifs)  MUST  accomparty 
the  appltahon  ter  positions 
lerpimng  a degree  AJl  Icreign 
degrees  must  be  submitted 
with  an  official  tiaitslatta’i 
and  evaluahoii  Only  amoleled 
applicahOD  packages  w-t 
beemadered 


PROGRAM  ^ 

- Job  #26S”  ' -.  : ■ 


AlaylliCilsi  ky\!_i.oijill  Ry\iiiiny  C 
‘■kcaVmngJunwiUivns/.Wcsti:^^  .' 


Full-time  Program  Associate  to  join 
NERRC.g  team  of  consultants. 
Technical  assistance  tp  State 
Departments  of  E'ducaiibn'jin.  eight 
northeastern  states  in  spiecihl  ^ucation 
policy,  best  practices,.  andifedM^ 
r-.quirements  related^  to.  .IDEA  .T997. 
Position  based  in  Stoneham,  MA  at 
Learning  Innovations/WestEd. 


Doctorate  or  Masters  degree  in  special 
education  or  related  field,  expertise  in 
urban  special  education,  minority/ 
diversity  issues,  experience  at  state  or 
local  level  with  large  city  schools. 
Extensive  travel. 


EA/EQ  Employer.  For  speclol  occommodaboni  cu!  the 
R 1^  Semi*  IDO  1-000-S5S-I771 
U-OCC  Mrei  Indmliajs  atthorued  lor  employmen!  under  the  IRCA  gu-detines 


^cstEd 

Humaa'>  Rcsouicss 
730  Han^n  Street 
San  Franciico,  CA  94 1 07 
(415)563-3012 
E-Mail-  jobs^WestEdoj^ 


WestEd 


wwmwcitcdiPfg 


*•  . y rt7y..r-.y 


College 


SENIOR  ASSOCIATE  DIRECTOR  OF 
FOUNDATION  AND  CORPORATE  RELATIONS 


Amherst  College,  a private  undergraduate  liberal  arts  college  for  men  and  women,  with  1650  students  and  170 
faculty,  seeks  an  experienoed  professional  with  an  rsdiibited  ability  to  work  closely  with  the  Duector  of 
Founrlation  and  Corporate  Relations  to  oversee  the  daily  activities  of  the  Foundation  and  Corporate  Relations 
Office.  Located  in  western  Massachusetts,  Amherst  participates  with  Hampshire,  Mount  Holyoke  and  Smith 
Colleges  and  the  University  of  Massaxdiusetts  m the  Five  College  Consortium. 

The  successful  cantlixlate  will  develop  proposals  to  obtain  grarits  and  wtiK  reports  on  foundation  and  corporate 
grants  received  by  the  College.  The  Senior  Associate  will  also  collaborate  with  the  Duecior.  faculty, 
administrators,  and  advancement  colleagues  to  achieve  institutional  fundraismg  objectives 

Qualifications  include:  Bachelor's  degree  required,  advanced  degree  preferred,  3-5  years  experience  in 
advancement,  preferably  in  foundations  and  corporate  relatiorxs  within  an  .tcadetruc  or  comparable  non-profit 
organization;  and  excellent  wiiting,  communication  and  interpeiaonal  skxlL,  including  v.  riling  for  other 
individuals.  Excellent  planrung,  organizational,  and  management  skills  are  required  as  well.  The  successful 
candixiate  must  be  committed  to  liberal  arts  education  and  understand  and  apprccutc  the  dynamics  of  such 
institutions,  must  also  be  able  to  fimetien  independently,  yet  also  enjoy  collaborating  with  other  administrators, 
faculty  members,  and  foundation  and  corporate  program  officers. 

Inquiries,  nominations,  and  letters  of  application,  which  should  include  a cumml  resume  and  the  mimes  and 
addresses  of  three  professional  resumes,  should  be  sent  to  Office  of  Human  Resources,  201  Converse  Hall, 
Amherst  College,  PO  Box  5000,  Amherst,  MA  01002-5000.  Applications  will  be  acce;  d untd  the  position  is  filJc-d 


Amherst  College  i>  an  Equal  Opportunttv/AffynnaUiv  Ai  non  cmplmrr  anl 
encouK.y, u'onk'iu  mmorifii.'.  anJ  a jWc.f  nersmi'i  lo  applu 


* DEVELOPWIENT 


1 


The  Director  of  Development  has  primary 
responsibility  for  managing  a comprehensiv 
fundraising  ^ogram  to  advance  the  rriisston 
of  the  Princeton-Blairstown  Center.  He  or 
she  will  work  closely  with  the  Executive 
Director  and  the  Center’s  Board  to  advance 
and  secure  approved  fundraising  objectives 
The  Director  nurtures  relationships  with 
foundations,  corporations,  Princeton 
University  alumni  and  staff,  and  friends  of  tf 
Center  to  extend  its  mission  to  urban  youth 
and  its  programs  of  outdoor-adventure  expt 
rienb'al  education. 


A Bachelor's  degree  with  five  to  seven  yeai 
of  varied  development  and  fundraising  expr 
rience,  in  addition  to  experience  managing 
all  processes  related  to  annual  appeals, 
major  gifts,  capital  projects,  and  endowm?' 
development  are  strongly  preferred. 
Excellent  interpersonal  and  communicabor 
skills  are  required,  along  with  the  ability  to 
supervise  and  motivate  professional  and  vc 
unteer  fundraisers.  Marketing  and  promoti 
experience,  plus  knowledge  of  MS  Office 
tools,  such  as  Word  and  Access,  are 
preferred. 


Princeton  provides  an  excepdonsl  benefits 
package.  Interested  candidates  should  su 
ir.it  a scannable  resume  on  plain  white  pag 
with  Standard  12  pL,  Times  New  Roman  or 
similar  font  and  salary  requirements  to; 
Human  Rasoarces,  Clio  HaU/784WPT, 
Princeton  Univanity,  Priacaton.  NJ  06544- 
5264.  For  more  information  on  how  to  appl 
please  see  our  Web  site  at:  http;//www. 
princeton.edu/hr/emp/hovvtoapp.htm  or  ca 
our  Employment  Opportunities  Hotline  ai 
1608)  258-6130.  NO  FAXES.  PLEASE.  Womt 
and  minorities  are  encouraged  to  apply  A 
equal  opportunitv  employer. 


Princeton  Universi 


lllirrCALIFORNIA  STATE  UN1VER5 

/llU\NORTHR«DC 


Special  Asst  to  President  (or  Equity  and  Divi 


California  State  University,  Nortbridge,  one  < 
largcsl  of  the  23  campuses  of  The  California 
University  system  vuih  approximately  2 
Mudcpis.  IS  located  iwenty-fivc  miles  nonhwi 
central  Los  Anpelc-s,  The  Special  Assistant  I 
President  for  Equity  and  Diversity  repons 
Fhestdem  and  coordinates  the  university  s eqni 
dnctsily  programs  Review  begins  June  15. 
Our  Web  sue  at  tntp://ww-w-hrs  esun  cdu/cmplo 
1 -tiers  complete  intonnauon  A.A/EOr. 


. t 


DIREaOR.  CENTER  FOR  CONTINUING 
AND  PROFESSIONAL  STUDIES 


Tlie  Director  piini  2nd  adininuteti  the  Center's  broad  range  of 
non-crcdit  ana  certificate  prog^s  including  pre-collcge  and 
international  srudy  offerings.  The  successful  candidate  will  provide 


entrepreneurial  leadership  and  advice  on  the  Center's  goals  and 
policies  and  play  a key  role  in  strategic  planning,  budget  development 
^ and  operations. 

j A Bachelor's  degree  is  required;  a graduare  degree  in  an  arts-reiated 
‘ field  is  preferreo.  Applicanu  must  have  recogmaed  standing  within  the 
^ Held  of^continuing  and/or  professional  education:  administrative  and 


Pnn  Insdtute 
200  Wiikxi^ib/  Ave. 


international  study  programs  is  desirable.  Salary  commensurate  with 
qualiftations.  Please  submit  CV  and  cover  letter  by  June  22, 2000  to: 
Office  of  the  Provost,  Dept  CE 

ASSISTANT  PROFESSOR  OF  ENGLISH 
AND  HUMANITIES 

The  School  of  Liberal  Ans  and  Sciences  has  two  (bli-time  tenure-track 
faculty  openings: 

COMPOSITION  AND  RHeTORIC 

Applicants  should  have  a Ph.D.  in  composition  and  rhetoric;  an  A.B.D. 
will  be  considered.  Refer  to:  Chair,  Composition  and  Rhetoric  Search 
Comminee.  WTC 

GENDER  STUDIES 

Candidates  should  have  a Ph.O.  in  literature  with  a specialty  in  gender 
studies  and  course  work  in  Western  and  non-western  classical/medieval 
literature;  an  A.B.D.  will  be  considered.  Refer  to:  Chair,  Gender 
Snidia  Search  Committee,  Fngliih  and  Humamtiei. 

Sclectoi  candidates  for  both  faculty  positions  will  teach  electives  in 
their  areas  of  specialization  as  well  as  freshman  composition  and 
literature  courses.  Applicants  must  demonstrate  strong  teaching 
ability  at  the  college  level,  a desire  to  develop  unique  teaching 
strategies  and  curncula  for  our  creative  student  body,  and  evidence 
of  scholarly  potential.  Familiiriry  with  Writing  Across  the  Curriculum 
and  emerging  technologies  is  a plus.  Please  luomit  CV  and  cover 
letter  by  June  15i  2000  as  indicated. 


Brooklyn,  NY  1 1 205  Pnur  Institute  is  an  Egual  Opportunity  Employer  ( M/F). 


West  Chester 
University,  an 
Excellent  Place 
to  Work, 

...is  actively  building  a cuiturdiy 
diverse  academic  community  which 
fosters  on  inclusive  environment 
and  seeks  a brood  spectrum  of 
candidates  including  people  of  color 
for  odministrotive,  faculty  and 
professional  positions. 


For  further 
information 
including  complete 
job  descriptions, 
call  our  job  hotline 
or  visit  our  websrle. 


Job  Hotline: 
610-436-S400 

www.wcupa.edu 


DIRECTOR  OF  ADMISSIONS 

The  Kokomo  campus  of  Indiana  University  seeks  qualified  candidates  f( 
the  position  Director  of  Admissions.  Position  responsibilities  indude  th 
development  and  attainment  of  annual  new  student  goals,  visiting  area  hie 
schools  and  businesses,  counseling  prospective  students,  reviewir 
applications,  evaluating  transcripts,  and  planning  and  implementing  even 
and  activities  that  promote  the  campus.  QUAUnCATlONS;  Bachdci 
degree.  Master's  prefened,  plus  five  or  more  yeeis  of  piogressively  responsib 
higher  education  experience  with  3 years  work  in  an  admissions  offio 
Evaluafion  of  candidates  will  begin  June  19,  2000  and  will  continue  un 
an  appointment  is  made.  To  apply,  applicants  should  send  a thoroui 
cover  letter  describing  skills  and  summarizing  success  in  achievii 
enrollment  goals,  a resume,  and  names,  addresses,  and  telephone  numb< 
of  three  references  to:  Mr.  Jerre  Fcrcho,  Director  of  Huntiii  Resource 
Indiana  University  Kokomo,  2300  South  Washington  St.,  P.O. 
9003,  Kokomo,  IN  46904-9003.  Addihonal  informatioii  about  tf 
position  can  be  accessed  at  httD://vAvw.iuk.edu 

Indiana  University  Kokomo  is  an  Equal  Employment 
Opportunity/Affirmalive  Action, 

ADA  Compliant  Employer. 


PRESIDENT 


SAINT  OLAF  COLLEGE 
Nortbfield,  Minnesota 

The  Board  of  Regents  of  Saim  Olaf  College  announces  the  search  for  a F.eside 
assume  tha*  office  in  the  fall  of 2000  or  ts  soon  as  thereafter  as  possible,  St  Olaf,  a 
year  college  of  the  Evangelical  Lutheran  Church  in  America,  provides  an  educ 
committed  to  the  liberai  arts,  rooted  in  the  Christian  gospel,  and  incorporating  a g 
perspective.  St  Olaf  College  strives  ro  be  an  inclusive  community,  respecting  the 
differing  backgrounds  and  beliefs.  Through  its  curriculum,  campus  life,  and  off  ca 
programs,  it  stimulates  students*  criticij  thinking  and  heightens  their  moral  senstt 
it  encourages  them  to  be  seekers  of  truth,  leading  lives  of  unselfish  service  to  othen 
it  challenges  them  to  be  responsible  and  knowledgeable  citizens  of  the  world. 

We  seek  a leader  who  will  continue  to  build  the  high  quality  and  distinction  c 
college’s  liberai  arts  programs  and  the  vitality  of  this  educational  community  for : 
undergraduate  students.  ■Rie  President  shall  be  a member  of  an  ELCA  congregadi 

We  encourage  both  those  who  wish  to  nominate  others  and  those  who  would  1i 
make  their  interest  known  directly  to  address  correspondence  to: 

Jerrol  Tostrud,  Chair 
Presidential  Search  Committee 
P.O.  Box  908 

BumsviUe,  Minnesota  55337 

The  Search  Committee  will  respond  to  all  nominations  and  inquiries,  with  the  a 
having  in  hand  by  mid-July  all  materials  needed  (letter,  cumculum  vita,  and  list  c 
references)  from  those  who  are  willing  to  explore  this  opportunity.  Christine  A. ' 
is  assisting  with  this  search:  cyng3520$croajiet 

St.  Olaf  College  (http://www.Ktolaf.edu)  is  an  affirmaiive  aaion/equal  oppom 
employer  and  actively  seeks  diversity  in  its  students,  faculty,  and  staff. 


Eastern  New  Mexico  University-Roswell 


posrnoN: 

LOCATION: 

SALARY: 
CLOSING  DATE: 


Departmeat  Chairperson 
for  Aviation  Programs 
Career  and 
Technical  Education 
$40339.00 
Open  Until  Filled 


DATE  AVAILABLE:  July  3,  2000 

Characteristics,  Duties  and  Responsibilities:  Under 
the  general  supervision  of  the  Associate  Dean  of 
Career  and  Technical  Education,  die  department 
chairpeison  for  aviation  programs  will  be  responsible 
for,  but  not  limited  to,  the  following  duties:  overall 
management  of  the  aviation  department;  supervision 
of  faculty  and  staff;  conducting  program  review 
supervising  and  participating  in  the  repair  and 
maintenance  of  shop  equipment,  tools  and  laboratory 
facilities;  coordinating  and  scheduling  classes; 
ensuring  compliance  with  FAA,  Part  147  curriculum 
regulations;  and  advertising  and  marketing  the 
aviation  program.  Ability  to  organize,  develop  and 
implement  competency-based  learning  activities 
Planning  and  coordinating  program  development  and 
expansion.  Conduct  advisory  committee  meetings 
serve  on  college  committees,  supervise  work-study 
students,  coordinate  co-op/intemship  program, 
develop  and  maintain  aviation  industry  networks  and 
partnerships,  effectively  communicate  with  FAA 
Principal  Maintenance  Inspector,  and  perform  related 
duties  as  assigned  by  the  Associate  Dean,  Dean  of 
Instruction,  and/or  the  Provost. 

Minimum  Qualifications:  Bachelor’s  degree  in 
aviation  or  related  field;  FAA  Airframe  and  Powcrplanl 
Mechanic  Certificate  with  three-years  of  successful 
experience  in  a combination  of  teaching  and/or  industry 
experience.  Good  communication  skills.  Initiative  and 
ability  to  perform  short  and  long-range  planning  for 
aviation  maintenance  teclmology.  Relate  and  interact 
effectively  with  students,  faculty,  administration 
aviation  industry  personnel,  and  the  general  public. 

Desirable  Characteristics:  Inspection  Authorization 
(lA).  Designated  Mechanic  Examiner  (DME) 
certifications,  and  FAA  Part  147  or  Part  65  teaching 
experience  in  a community  college  or  university 
environment. 

Working  Conditions:  Physical  demands  include 
teaching,  handling  objects  with  the  use  of  arms  and 
fingers,  talking,  hearing  and  seeing  required.  Must  be 
able  to  alternate  work  positions  between  sitting, 
standing,  walking,  kneeling,  crouching,  stooping 
balancing,  and  climbing  on  ari  as  needed  basis 
Requires  occasional  lifting  of  up  to  80  pounds  and 
carrying  objects  of  up  to  50  pounds.  Work  is 
performed  both  inside  and  outside,  in  a smoke  free 
environment. 

To  Apply:  Submit  letter  of  interest,  resume,  complete 
transcripts,  and  names,  addresses  and  phone  numbers 
of  three  professional  references  to: 

Human  Resources  Office,  ENMU-Roswell, 
P.  O.  Box  6000,  Roswell,  New  Mexico  88202-6000, 
Applicatioits  will  be  accented  until  the  position  is 
filled;  however,  the  search  committee  will  begin 
reviewing  applications  on  June  2,  2000. 

Applicants  ore  responsible  for  submitting  complete 
packet 


UNIVERSITY  OF 


WISCONSIN 


MADISON 


COORDINATOR,  CHICANO/A 
STUDENT  ACADEMIC  SERVICES 

PVL#36895.  Application  Deadline:  June  30.  2000. 
Antietpated  Begin  Date:  October  30, 2000 

The  Chicano/a  Student  Academic  Services 
Program's  primary  objectives  are  assisting  inconting 
students  with  the  transition  to  college,  providing  a 
welcoming  experience  at  UW-Madison  and 
advising  and  referral  services  for  incoming,  transfer 
and  continuing  Chicano/a  students.  In  addition  to 
collaborating  with  the  Chicano/ a Studies  Program, 
multicultural  academic  programs  and  the  UW- 
Admissions  Office  to  attract  and  retain  students  of 
color,  Chicano/a  Student  Academic  Services  also 
helps  maintain  ongoing  communication  with 
communities  throughout  Wisconsin  a.nd  the 
Midwest  as  v/ell  as  nationally.  For  a detailed 
description,  contact: 

Betty  Brattrud,  Search  & Screen  Coordinator 
College  of  Leiters  & Science 
B12  Bascom  Hall,  500  Lincoln  Drive 
Madison,  WI  53706 
(608)  262-4852 
Brattrud@facstaff.wisc.edu 

The  University  of  Wisconsin-Madison  is  an  affirmative 
flc.'ioji,  equal  opportunity  employer. 


r STANFORD  UNIVERSITY  X 

Writing  and  Critical  Thinking  Program 
Andrea  Abemethy  Lunsford,  Director 

Associate  Director  Position 

The  Associaie  Director  manages  the  academic  and 
administnuive  activities  of  the  WCT  program  office  with 
the  twin  g(als  of  esublishing  a collaborative  University 
workspace  and  creating  a compelling  inicllecmal  identity 
for  the  Program,  Applications  will  be  accepted  until  a 
qualified  candidate  is  identified.  Send  letter  of  application 
and  vita  with  names  of  references  to  Kristen  Dahlen 
Tbom&s,  ftognun  Administrator,  Writing  and  Critical 
Thinking,  Bid.  460,  Rm.  223,  Stanford  CA,  943QS-2087 
(email:  kthonias@stanford.edu). 

We  welcome  applications  from  all  people  including 
women^  members  of  ethnic  minorities,  veterans,  and 
\.  individuals  with  disabilities.  Competitive  salary.  J 


MIKMII  U^  l=>fM:\  rOMMr\iTV  COM.LCi; 


Hu-lUa  RMxumaxT  Omco/AMUBiuM  (Mn  llmr  PosiMn) 

37.5  boun  per  Assist  m ihe  dewkipment  and  Imptoncraaion  of  in 
annual  leouiimenl  plan.  IRxk  tddi  Stan  to  phut,  coordlnste  2nd  Implsneni 
ewnts  related  to  the  recruitment  plan.  Reouli  prospective  students  at 
seoofxlary  schools,  ccJlege  nlgbis.  carerr  fails,  business  expos  & communiiy 
otganiaiions.  Cooedmate  fbUow-up  with  prospcctire  students.  Panidpue  In 
staff  training  and  provide  ualning.  May  assist  svlih  the  operation  of  the  Office 
of  Adfflissioa  Bachdork  degree  in  rdaud  field  requited  «tih  a pnnen 

rectxd  of  sixxtss  »1di  adraisslcra,  culminating  2-4  yis  of  reouliing  related 

eoreeriesK*,  sales  and  nurlzdng  erpertence  a plus.  Mastak  degree 
preferred.  Must  be  an  enerRctic  team  player  with  supeth  otganirailonal, 

presentation,  communlcailon  and  tlroe  management  skills  required.  Strung 

skills  l.n  daiabase  design,- repon  gcneraiing.  software  imegraiion  uulrang 
Miousofi  Office  and  knowledge  of  set  fiinner  preferred.  Spanish  speaking 
skills  are  a plus.  SAIARY:  {27ff7UX>-J3!i4041»  annually  with  complete 
fringe  benefits  tat  1272.  DEADUNE:  6/9/Oa  TO  APFU:  please  send 
resume  and  cover  Irtter  Indicating  Itet  »io  the  Aanoclale  Dean  for 
Kunun  Reaources,  100  EllloO  Street,  HxverhlU,  MA  0I83C 


EXECUTI\/E 
biRECtpR 


, v Quality 
& lnnt>vatipn. 


Waubonsee  Community  College  is 
seeking  candidates  to  provide  leader- 
ship and  direction  for  the  Center  for 
Teaching,  Learning  & Technology. 
Responsibilities  include  designing, 
creating,  and  implementing  programs 
and  systems  to  ensure  innovative  and 
quality  teaching/iearning  processes 
throughout  the  college.  Master's 
Degree  in  Curriculum  Development, 
Instructional  Design,  Aduit  Learning  or 
related  field  required;  doctorate 
preferred.  Five  years  related  experience 
as  a feculty  or  an  administrator,  prefer- 
ably in  a community  college.  Experi- 
ence designing  and  implementing 
faculty  development  and  instructional 
design  models  required. 

Waubonsee  Community  College  is  a 
fully  aceedited  community  college  with 
a headcount  enrollment  of  10,000. 
The  college  is  located  40  miles  west 
of  Chicago  in  one  of  fie  festest  growing 
collar  counUes  on  a beautiful  245-acre 
campus  with  state-of-the-art  facilities 
and  technologies.  Waubonsee  provide 
outstanding  service  to  its  students  and 
district  residents  through  demonstra- 
tion of  its  core  values:  Quality,  service, 
value,  innovation  and  accessibility. 

Salary  $60,000  to  $70,000  with 
generous  fringe  benefit  package 
including  medical  insurance  for 
employee  and  dependents  provided  at 
no  cost  to  the  employee. 

Review  of  applications  wilLbegin  imme- 
diately and  applications  will  be  accepted 
until  the  position  is  filled.  To  maximize 
the  opportunity  for  selection,  letter  of 
interest  and  resume  should  be  faxed 
to  the  Office  of  human  Resources  as 
quickly  as  possible. 

Fan:  650-466-3106 
hrffmall.wcc.ce.ll.us 
Office  of  Human  Resources 
WAUBONSEE  COHMUHITY  COLLEGE j 
Rte.  47  at  Harter  Road 
Sugar  Grove,  IL 
60554 


V • 


Director  of  Financial  Aid 


ASSISTANT  DEAN  OF  STUDENTS-#552483 

The  dcportiTtcnc  of  Student  Life  is  seeking  in  Assistant  Dean  of  Students  to  cootdinate 
student  leadership  development  aetrvitiei,  development  of  student  volunteer 
initiatives/opportunities,  as  well  as  implement  the  Univetsity  Childcare  Voucher  Program. 
The  successful  candidate  will  serve  as  a resource  and  referral  source  for  students  seeking 
various  types  of  assistance  and  a generalist  in  the  Office  of  Student  Life  with  specific 
progtammatic  responsibilities. 

MINIMUM  QUAUnCATIONSt 

A masters  or  doctoral  degree  in  education,  student  personnel, 
or  related  field;  AND  three  to  five  years  of  administrative 
experience  in  related  field. 


ANNUAL  SALARYi 


S37,000-$39,000  depending  on  experience. 


APPUCATION  DEADUNEi 

/une  9,  2000  at  4:30  p.m. 

An  NAU  job  appliation  is  required  for  ail  Qassified  Staff  and  Service  Professional 
positions.  Applications  and  a full  job  description  can  be  requested  by  calling  the  Kunuus 
Resources  Department,  at  ($20)  523-2223  or  accessed  at  www.nau.cdu/hr.  Mail  to 
Northern  Arizona  University,  Htusiao  Resources  Department,  PO  Box  4113, 
Flagstaff,  AZ  8601 1-41 13.  or  fire  toi  (520)  523-2220. 

AMU  u tut  Eqtul  O^portunity/AffirmMtivt  Action  Irnttituticru 
mutcritUtf  ivUtm*,  ttnd  htjtvubutls  vtith  tUtahilitus  trre  ejuvttrmg^  to  oppfy. 


BHCC  seeks  a committed  and  energetic  financial  aid  professional  who  desires  to 
wortt  as  a team  member  with  the  Dean  of  Students  in  a dynamic  and  changing 
environment.  The  Director  of  Financial  Aid  is  responsihle  for  ail  aspects  of  studen 
financial  aid  programs  offered  by  the  College. 

RMpooslMIHtoB: 

• Analyzing  and  projecting  institutional  and  student  financial  need 

• Preparing  applications  for  funding  under  Title  IV  and  MA  slate  funded  programs 

• Developing  annual  student  expense  budgets  and  financial  aW  award  packages 

• Establishing  loan  repayment  policies  and  procedures  and  ensuring  appropriate 
loan  counseling 

• Continued  Implementation  of  the  Datatel  Rnanctal  Aid  module 

• Estabilshing  and  maintaining  positive  relationships  within  the  college,  and  with 
federal,  state  and  loan  agencies,  auditors,  and  banking  and  guarantee  agenclei 

• Developing  effective  processes  and  procedures  with  the  Student  Payments  Offi 

• Ensuring  a strong  and  positive  customer  service  philosophy  which  delheis 
services  to  students  in  an  accurate  and  timely  manner 

• Recruiting,  selecting,  supervising  and  evaluating  personnel  in  the  FInancie'  Aid 
Office 

QuaiHIcatioRs: 

• BA  degree  In  Higher  Education,  Management  or  a related  field  required:  Mastci 
degree  preferred 

• Admlnlstrath«  expetience  in  financial  aid  Is  required 

• Experience  vrith  computerized  student  information  systems  is  required 

Provwi  abUtty  to; 

• Demonstrate  exemplary  management  supervisory  and  organizational  skills 

• Demonstrate  excellent  oral  and  written  communication  and  Interpersonal  skills 

• Demonstrate  a record  of  implementing  st-ong.  positive  customer  service  In 
financial  aid 

• Work  with  a diveise  student  copulation 

SAURY  RANGE:  $55,000.00-  $60,000.00 

Ravlaw  of  applinstlont  will  begin  June  14,  2000  and  continue 
until  poattlon  Is  lilted. 

To  apply  In  confidence.  Interested  candidates  should  send  a resume,  cover  letter,  c 
of  transcripts  and  statement  addressing  each  of  the  qualifications  and  proven  ebllli 

to:  iCTlwr  W Cam— ilty  rmiega,  >toHy  m.  Aniteroaa,  DItaOeq  Haaaa 
Rmowm  mmI  * ItoliitioiWy 
HOLSa/FYOO,  2S0  New  WaMwffwd  AvMiia, 

■Mtoic,  lU  0312»2S29.  Bunker  HIU  Community 
CollegB  Is  an  Afflrmattvs  Actloo/Equai  Owxxtunity 
Emptoyer.  Wxnen.  people  of  color,  peisons  with 
disabiritles  and  others  are  strongly  encouraged  to  apply. 


kl  (’(iMMlMI  V<  "I  I L 


Associate  Dean 

Oakland  University  (Rochester, 
^ \ A Michigan)  seeks  applications  and 
1 ^ nominations  for  the  position  of 

! — Associate  Dean  of  the  University 
Library.  The  Associate  Dean  reports  to  the  Dean  of 
the  Library  and  is  responsible  for  assisting  the  Dean 
in  the  general  administration  of  the  Library  and 
oversight  of  the  S3.2M  budget  and  34  member  staff. 
Major  responsibilities  include  coordinating  the  day- 
to-day  operations  and  services,  overseeing  personnel 
matters,  assisting  with  budget  development  and 
management,  coordinating  communication  and 
oulrtach  efforts,  planning  and  managing  special 
projects,  and  overseeing  library  technology 
infrastructure  and  online  services.  This  is  a tenure- 
track  position  at  the  associate  or  full-professor  level. 
Salary  is  competitive  and  commensurate  with 
qualifications  and  experience.  Excellent  fringe 
benefits  program,  22  days  vacation.  TIAA-CREF 
and  Fidelity  retirement  plans.  Review  of 
applications  will  begin  on  July  1 , 2000.  and  continue 
until  the  position  is  filled. 

OakloTid  is  an  affirmativf  action/equal  opportunity 
employer  and  encourages  applications  from  nomen 
and  minorities. 

For  complete  description,  qualifications,  and 
application  process,  see  the  library's  web  site 
(httpt//www.k).oakInnd.cdu/AssociateDeanJitni). 


WAS!  1 i i.NiW  t.<  ),\i.\u  'Ni  lY 


A comprehensive  cwo-yeir  coUe^  dedicated  to  student, 
community  and  ttaif  success  U presently  seeking  indi^duals 
fur  xhc  positions  listed  below.  The  College  is  located  in  the 
city  of  Ann  Arbor,  Ml,  a community  of  over  100,000. 

IVtACHINE  TOOL  TECHNOLOGV/NUMERICAL 
^NTROL  TECHNOLOGY  INSTRUCTOR 
Associates  degree  in  M^ine  Tool  Technology,  Numerical 
Control  Technology  or  related  held  (The  successful  candidate 
will  be  required  to  achieve  a Bachelors/Masten  degree  within 
five  years),  teaching  experience  at  the  college  level,  two  years 
full  time  work  experience  related  to  MechanicalfNumerical ' 
Contfol/CMM  tcchnolt^. 

PHYSICS  INSTRUCTOR 

Masters  degree  in  Physics,  Physics  Education,  Engineering  or 
related  area,  teaching  experience  at  the  college  level, 
experience  of  computers  and  computet  programming. 

Anticipated  appointment  for  these  positions  is  Fall  2000 
semester.  Initial  annual  range  for  1999-2000  is  540,160- 
$55,670  (faculty  salaries  for  2000-2001  TBD).  Positions 
open  until  filled. 

Interested  persons  should  send  official  completed  WCC 
application  foiTn  with  credentials  (all  college  tramcripts- 
student  copies  acceptable  and  candidates  sutement  of  the 
number  of  clock  hours  caught  in  front  of  students  for  current 
and/or  past  teaching  appointments)  to  Washtenaw 
Comipualry  College,  Office  of  Homan  Resource 
Management,  Fint  Floor  Busineu  Education  Building, 
Room  120,  4800  E.  Huron  Rh«r  Dr.  PO  Box  D-1,  Ann 
Arixjr.  MI  48106,  (754)  973-5497.  Job  Hotline  (734) 
973-5510.  For  job  postings  and  application  materials  sec  out 
web  site  at:  httPt//wwwxWccQet.Qig/rQb3 
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UNIVERSITY  OF 


W'lSCONSIN 


MADISON 


Student  Service  Coordinator 

Dean  of  Students/ 
Muldcnltural  Student  Center 
PVL  # 37370 

UW-Madison  invites  qualified  individuals  to 
apply  for  a full  time  position  as  Student  Service 
Coordinator  (Assistant  Director)  of  the 
Multicultural  Student  Center  (MSC).  This 
individual  will  provide  the  Multicultural  Student 
Center  (MSC)  with  planning,  development  and 
organization  of  programming  to  facilitate  cross- 
cultural  dialogue  among  students,  faculty  and 
staff.  Coordinate  atlocation  of  Multicultural 
Council  (MCC)  programming  funds.  Serve  as 
MCC  advisor,  supervise  Program  Assistant  2, 
MCC  employees  and  student  interns  assigned  to 
work  at  the  MSC.  Assist  student  organizations  in 
planning,  organizing  and  coordinating 
academic,  cross-cultural  and  social 
programs/events  that  will  contribute  to  the 
multicultural  enrichment  of  the  University 
community.  Publicize  cultural  events  by 
designing,  maintaining  and  distributing  a 
monthly  campus/community  calendar  and 
developing  and  maintaining  email  list  serve. 
Oversee  operation  and  maintenance  of 
MSC/SOO  Computer  Infolab.  Supervise  and 
train  student  computer  lab  employees.  Assist 
Director  and  advisory  board  with 
implementation  and  enforcement  of  Center 
policies  and  procedures.  Supervise/attend 
programs/meetings  during  evening  and  weekend 
hours  when  needed.  Other  duties  as  assigned. 

Qualificaticns;  B.A./B.S.  degree  required. 
Master’s  degree  preferred.  Minimum  2 years 
experience  working  with  student 
organizations/leaders.  Experience  working  with 
student  of  color  populations.  Professional 
experience  in  student  services  at  a large 
university  preferred.  Strong  interpersonal  skills, 
experience  in  public  speaking  and  clear 
experience  of  writing  skills  are  required. 

Minimum  salary:  $33,906 

Deadline:  June  23,  2000 

Please  send  letter  of  application,  resume  and  at 
least  three  references  to:  j 

Candace  McDowcU,  Director 
UW-Madison  Multicultural  Student  Center  | 
2nd  floor,  Red  Gym 
716  Langdon  Street 
Madison,  Wisconsin,  53706 
MSC  Website:  www.wisc.edu/msc 

Note:  Unless  confidentiality  is  requested  in 
writing,  information  ret  ''ug  the  applicants 
must  be  released  upon  request.  Finalists  cannot 
be  guaranteed  confidentiality 

Tke  University  of  Wisconsin- Madison  is  an 
Equal  Opportunity  Employer. 


PROVOST/VICE  PRESIDENT  FOR  ACADEMIC  AFFAIRS 

Governors  State  University  seeks  applications  and  nominations  for  1 
position  of  Provost/Vice  President  for  Academic  Affairs.  We  are  seeking  a Provi 
who  wiii  be  a proponent  and  a steward  of  GSU’s  educational  mission  a 
philosophy  and  command  the  respect  of  the  University  community.  The  succei 
fui  candidate  will  have  a strong  record  of  accomplishment  as  an  innovative  a 
successful  educator/manager  who  can  build  and  motivate  teams  and  wi 
collaboratively  with  all  levels  of  the  University. 

Governors  State  University  is  located  35  miles  south  of  Chicago  and  is  the  fast 
growing  university  in  Illinois.  GSU  is  an  upper-division  university  with  cours 
leading  to  baccalaureate  and  master’s  degrees  and  serves  over  9,000  stude 
annually,  most  of  whom  are  non-traditional,  in  the  Colleges  of  Arts  and  Scienc 
Business  and  Public  Administration,  Education  and  Health  Professions  and  in ' 
Center  for  Extended  Learning  and  Communications  Services.  The  prim; 
mission  of  the  University  is  teaching  and  providing  its  culturally  and  economic! 
diverse,  lifelong  learners  an  affordable  and  accessible  education. 

Minimum  Quaiifications 

■An  earned  doctorate; 

■ Record  of  teaching  and  scholarship  consistent  with  a senior  faculty  rank 
with  tenure: 

■ Experience  in  academic  administration  at  or  above  the  school/division  level 
at  a four  year  college  or  university: 

■ Demonstrated  skill  in  budgetary  and  financial  management; 

■ Record  in  supporting,  developing  and  promoting  academic  programs 
including  accreditation; 

■Record  of  promoting  diversity  among  staff  and  students: 

■ Record  of  excellence  in  communications  and  human  relations  skills. 

■■■■■S  Application  and  Nomination  Procedure  ■■■^9 

The  review  of  applications  will  begin  immediately  and  continue  until  the  posil 
is  filled.  The  preferred  start  date  is  September  1,  2000.  To  apply,  interes 
candidates  should  send  a letter  of  application  addressing  qualifications 
curriculum  vita;  and  the  names,  addresses  and  telephone  numbers  of  ' 
professional  references  to: 

Gail  Bradshaw,  Search  Coordinator 
Provost/Vice  President  for  Academic  Affairs 
President’s  Office  - Governors  State  University 
University  Park,  IL  60466 

If  you  would  like  more  information  about  the  University, 
please  visit  our  web  site  at  www.govstedu 


Governors 

State 

Universit\’ 


University  Park,  IL  60466-0975 


COMMUNITY  COLLEGE  DISTRICT 

GCCCD.  located  in  El  Cajon.  CA  u accepting  appiioiiom  for  the 
foilowing  Academic  positions  scheduled  to  be  hlled  for  Fall  2000; 

Greumont  CelU^e  Clotes 

Obstetrical  & Med-Sure  NursinE  Instructor  06/30/2000 


Greumont  CoIUge  Clotes 

Obstetrical  & Med-Surg  Nursing  Instructor  06/30/2000 

Cuyrsnuua  CoUrge 

Coordinator.  CalWORKs  06/08/2000 

CARE/EOPS  Program  Specialist  06/30/2000 

Dutna  applicatiofu  and  copies  of  all  coUege/umvenifv  transcripts 
(official  or  unofficial)  wifying  decrees  and/or  courv  wodr  will  be 
required.  For  more  infonnation.  please  contaa  (619)  M4-“678 

GCCCD 

Persoonel  & Equal  Eraploymcnt  Opportuxitry 
8809  Oroumont  College  Dmr 
El  Cajon  CA  92020-1799 
Visa  our  web  »iie  at  httpr//www.ccccd.net 


Looking  for  a back  article  < 
Hispanic  Outlook??? 


• “Hispanic  Outlook  in  Hi^er  Educa 

r IS  archived  in  the  jERICldaubase  on  an  a 
’ basis.  These  annual  cumulations  (26  issues 

• be  purchased  (in  microfiche  or  reproduced 
r copy)  from  the: 

I ERIC  I Document  Reproduedon  Service  (I 
7420  Fullerton  Road,  Suite  100 
Springfield,  VA  22153-2852 
TELi  800-443-3742;  703-440-1401 
FAX:  703-440-1408; 
Internet:  EDRS@inct.ed.eov 


Visiting  Assistant  Professor 
School  Psychology 


DIRECTOR  OF  UNIVERSITY  LIBRARIES 

The  University  of  VC'uhingCon  invites  applications  and  nominations  for  the  position  of 
Director  of  University  Libraries.  The  University  of  Washington  Ltbrancs,  rccognircd  as 
one  of  the  nation's  premier  academic  and  research  libraries,  is  an  integral  partner  in  the 
education,  research,  clinical  care,  and  service  mission  of  the  University.  It  is  a national 
leader  in  the  development  and  application  of  innovative  strategics  and  technologies  to 
meet  information  and  research  needs. 

The  University  of  Washington  Libraries  consists  of  the  Suzzallo  and  Allen  Libraries, 
with  collections  primarily  in  the  humanities  and  social  sciences;  the  Odegaard 
Undergraduate  Libraiy:  the  .Health  Sciences  Libraries;  the  East  Asia  Library,  15 
specialized  branch  libraries;  and  libraries  at  the  UW  BoiheU  and  Tacoma  campuses.  Tb* 
collections  include  over  6 million  cataloged  volumes,  several  million  items  in 
microform  and  other  formats,  extensive  special  collections  including  the  University's 
Archives,  55,000  currently  received  serial  titles,  and  a large  and  growing  number  of 
electronic  information  resources.  Tlie  Libraries  ranks  twelfth  in  the  late  Association  of 
Research  Libraries  index  and  has  nationally  recognized  programs  in  information 
literacy  and  assessment.  The  Libraries  collaborates  with  Computing  and 
Communications  and  the  Office  of  Undergraduate  Education  to  provide  information 
technology  services  and  resources  to  students  and  faculty,  including  the  award-winning 
UWired  program,  and  the  ALA-accredited  School  of  Library  and  Information  Science. 
The  Director  will  have  a faculty  appointment  in  the  School  appropriate  to  his  or  her 
academic  credentials.  The  University  Libraries  is  a member  of  the  Association  of 
Research  Libraries,  the  Center  for  Research  Libraries,  the  Washington  Cooperative 
Library  Project,  and  several  library  consortia.  Further  information  on  the  Libraries  can 
be  found  at  httpi//www.nb.w«jhtpgtop.gdu. 

Since  1969  che  University  of  Washington  has  been  the  nation's  leading  public  university 
in  federal  binding  for  research,  and  total  external  awards  exceed  S600  million  annually. 

It  is  also  che  preeminent  teaching  institution  in  the  Pacific  Northwest,  enrolling  an 
academically  selective  student  body  of  almost  40,000  undergraduate  and  graduate 
studenu  in  16  schools/colleges.  Seattle  is  at  the  center  of  a dynamic  inforniation 
industry  with  special  ties  to  the  Pacific  Rim.  Additional  information  about  the 
University  of  Washington  can  be  found  at  hKp://www.  Washington. edu. 

The  Dircaor  reports  to  the  Provost  and  Vice  President  for  Academic  Affairs  and  is  a key 
administrative  leader  equivalent  to  a dean.  The  Director  serves  on  the  Board  of  Deans 
and  other  University  policy  bodies.  The  University  seeks  energetic  and  visionary 
leadership  committed  to  the  highest  levels  of  excellence  in  the  provision  of  library 
services  and  information  resources  in  support  of  teaching,  learning,  and  research  in  an 
increasingly  digital  world.  The  Director  must  work  creatively  and  cooperatively  with  the 
entire  University  community  and  the  public  to  create  strategic  visions  of  the  future  roles 
of  the  Libraries.  ^ 

Candidates  should  have  at  least  5 years  experience  at  the  senior  administrative  level  in  a 
major  research  library  including  at  least  3 years  of  supervisory  and  administrative  | 
experience.  Candidates  must  understand  the  academic  environment  and  the  issues  facing  j 
higher  education  today;  have  significant  experience  with  information  technologies  and  | 
networked  information;  and  have  strong  leadership  skills,  including  the  abillry  to 
promote  cooperation  and  collaborations  on  and  off  campus.  They  must  be  articulate  and  I 
engaging  advocates,  have  the  entrepreneurial  skills  to  gain  external  funding  and  support, 
and  be  experienced  in  managing  budgets  and  other  resources.  The  successful  candidate 
will  be  able  to  recruit  and  develop  a diverse  and  talented  staff  and  will  understand 
current  trends  and  changes  in  scholarly  communication  A record  of  research, 
publication,  and/or  professional  contributions  is  required.  A Mi.2  degree  from  an 
accredited  program  is  required;  an  additional  advanced  academic  degree  is  desired. 

Applications  should  include  a resume  and  a letter  of  application  addressing  the  position 
requirements.  Names,  addresses,  and  telephone  numbers  ol  at  least  four  references 
should  be  provided.  Applications  *nd  nominations  received  by  June  16.  2000.  will  be 
given  preferred  consideration. 

Please  submit  applications,  nominariont  and  inquincs  to: 

Search  Advisory  Committee  on  the  Director  of  L^  Libraries 

Dean  David  C.  Hodge,  Chair 

301  GcrbcrcUng  Hall,  Box  351230 

Uoivenity  of  Waibiogton 

Seattle.  WA  98195-1230 

The  University  of  Washington  is  building  a culturally  di>crse  lacult\  and 
admimcrrarion  and  encoura£Cs  applications  from  female  and  minorirv  candidates.  The 


bcnool  Psychology 

The  Psychology  Depamnent  at  Plattsbu^  State  University 
of  New  York  is  seeking  eligible  candidates  for  a Visidng 
Assistant  Professor  position  in  School  Psychology  for  the 
2000-2001  academic  year.  This  appointment  is  expected  to  begin  on  Augui 
28,  2000.  The  Psychology  Department  offers  baccalaureate  degrees  i 
Psychology  and  the  MA  and  CAS  degrees  in  School  Psychology.  Th 
successful  candidate  will  be  committed  to  excellence  in  graduate  training  an 
supporting  the  learning  and  development  of  children,  youth  and  families. 
Responsibilities  include;  Teaching  graduate  courses  in  the  Schoc 
Psychology  program,  teaching  underpaduaie  seminars  in  school  psycholog 
and  supervising  School  Psychology  Interns  and  Practicum  students. 
Qualifications:  Earned  doctorate  (Ph.D.,  Psy.D.  or  Ed.D.)  or  ABD  i 
school  psychology  from  an  accredited  program,  or  a Master’s  degree  i 
school  psychology  and  substantial  experience  as  a practicing  Schot 
Psychologist  are  the  requirements  for  this  position.  Expertise  i 
consultation  is  desirable,  however,  applicants  with  expertise  in  any  area  < 
School  Psychology  will  be  given  full  consideration. 

Salary;  Dependent  upon  experience  and  qualifications,  wii 
excellent  benefits. 

Applications  from  women  and  minority  candidates  are  especiall; 
welcomed.  Plattsburgh  State  University  of  New  York  is  an 
affirmative  action,  equal  opportunity  employer. 

Review  of  applications  begins  immediately  and  continues  until  tl 
position  is  filled.  Please  submit  letter  of  application,  curriculum  vita 
three  letters  of  recommendation,  graduate  transcripts,  reprints, 
statement  of  teaching  philosophy  and  evidence  of  teaching  ability  t' 
Chair,  Search  Committee  (PJ#  2430-808),  c/oTluman  Resource 
Plattsburgh  State  University  of  New  York,  101  Broad  Stree 
Plattsburgh,  NY  12901-2681.  Fax;  (518)  564-5060. 


fREDCRICK  COlRfflUniTY  COII6GC 

DataBase  Administrator  for  PeopleSoft  Systen 

Ftedenck  CommuniCY  College  is  seeking  an  experienced  DBA  wtu  will  be  responsible  to 
PeopleSoft  Technicai  Team  Lead  for  providing  database  administration  for  FCCs  People 
applications.  Responsibilities:  Sopport  installing,  configuring,  optimizing  securing  and  tu 
databases  S servers  at  tbe  core  of  College  business  applications.  The  college  is  live  with  People 
HR/Pavioll  & Financial  applications.  We  are  in  the  process  of  implementing  student  syr 
modules.  The  database  platform  is  Microsoft  SQL  Server  7.0  running  in  an  MT  environment.  Pos 
requires  strong  sense  of  ownership  S commitment  to  customer  service,  technical  excellenc 
operational  focus. 

Qualifications:  Bachelor's  degree  in  Computer  Science  or  related  field,  at  least  2 yrs  oi 
performing  DBA  suppott  on  multiple,  large.  & complex  relational  databases,  strong  SQL  : 
utilizing  various  SQL  tools  (ISQL/w.  Sql'Plus  or  equrvalencl  QualiFied  candidates  will  possess 
verbal  & written  communication  skills;  knowledge  of  business  application  software  incli 
PeopleSoft  applications  in  the  KRMS.  Financials.  &/cr  Student  Administration  areas.  2< 
PeopleTools  exp;  exp  vv/  researching  & applying  PeopleSoft  patches,  minor/maior  upgrade  relE 
& working  w/PeopleSoft's  Customer  Connection  & Global  Support  Center. 

Director  of  Network  Services 

Frederick  Community  College  is  seeking  an  experienced  Director  of  Network  Services  w 
responsible  to  the  Chief  Information  Technology  Officer  for  the  leadership  and  management  c 
campus  computing  facilities  and  local  and  wide  area  networks.  This  irtdividual  will  assist  the 
Information  Technology  Officer  with  long-range  strategic  technology  planning  and  sup: 
netwoik  and  v/eb  personnel 

Qualiflcatlonii:  Bachelor's  degree  m a computer-related  field  and  three  years 
experience  is  requited.  MCSE  or  CNE  certification  is  required.  MCSE  and  CISCO  cettificai; 
preferred  Some  weekend  and  evening  work  Is  required.  Extensivs  knowledge  of  local  and  widt 
network  administration.  Expenence  in  planning  and  migrating  networks  from  Novell  to  NT.  S 
supervisory  and  project  management  skills  needed.  Extensive  knowledge  of  Microsoft  NT/200 
Novell  network  operating  systems 

To  e<jply  for  oithor  poaition:  Best  consideration  given  to  applications  received  by 
9.  2L.J.  Annual  salary  $34.605-$62,2B3  dependant  on  qualifications.  Excellent  benefits 
cover  lener  addressing  qualifications,  application  form,  supplemental  questions  & uno 
transcripts  to  Hutnin  Rnourci,  Frederick  Cammunity  College.  7332  Oponimitown 
I Fridetick,  MD  21702.  Call  301-846-2622  for  application  & supplemental  questions  oi  vit 
i^web  sue  at  www.fcc.cc.md.ua 
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DotECTING  A CUNICAL  LABORATORY 


ii¥j|That  a wonderful  surprise!"  Dr.  Sandin  e.xdaimed  to  Dr.  Lopez- 

l|W  Cepero.  By  way  of  the  Clinical  Microbiology  Network 

1 1 (ClinMicroNet,  for  short)-a  listserv  comprised  of  Ph.D.-  and 
M.D.-level  directors  of  clinical  microbiology  and  virology  laboratories 
across  the  US.  and  abroad-he  had  just  encountered  another  Hispanic 
microbiologist,  Dr.  Lopez-Cepero 

Unfortunately,  this  episode  was  as  rare  was  it  w'as  joyful.  Dr.  Lopez- 
Cepero,  too,  can  count  on  the  fingers  of  one  hand  the  Hispanics  at  her 
level  across  the  entire  US.  with  whom  .she  can  interact. 

It  is  lonely  at  the  top  for  Hispanics  in  positions  of  leadership  as  doc- 
torate-level directors  of  clinical  and  diagnostic  hospital  laboratories. 
These  include  immunology,  microbiology/virology,  chemistry'  genetics, 
molecular  diagnostics,  coagulation,  toxicology,  forensic  sciences,  and 
others.  But  there  is  NO  reason  why  this  should  remain  so,  given  the 
increasing  numbers  of  Hispanic  students  enrolled  in  graduate  and  med- 
ical degree  programs.  But  what  does  a disciplined  science  student  need 
to  do  to  achieve  the  degree,  certification,  and  license  required  to  per- 
form in  such  a position?  Where’s  the  road  map? 

Let  us  summarize  the  steps  required  in  order  to  become  a laboratory 
director,  using  as  prototypes  the  two  laboratories  directed  by  the 
authors.  A histocompatibility  laboratory  director  must  have  an 
earned  doctoral  degree  (Ph.D.)  in  biological  sciences,  or  be  a doctor  in 
medicine  (M.D.)  or  osteopathy  (D.O.)  and  licensed  to  practice  medicine 
in  the  state  in  which  the  laboratory  is  located.  Histocompatibility  deals 
with  the  fields  of  solid  organ  and  bone  marrow  transplantation. 
Subsequent  to  graduation,  a Ph.D.  must  have  four  years  of  experience  in 
immunology  or  cell  biology,  two  of  which  must  be  devoted  to  formal 
training  in  human  histocompatibility  testing.  The  director  then  needs 
Board  certification  by  the  American  Board  of  Histocompatibility  and 
Immunogenetics  (ABH!)  or,  if  a physician,  the  American  Board  of 
Pathology  or  other  Board  deemed  comparable  by  the  Clinical  Laboratory 
Improvement  Act  (CLIA)  standards.  The  director  must  show  competence 
in  the  activities  in  which  the  laboratory  is  eng^ed.  as  reflected  by  exter- 


Botb  authors  are  leilb  the  Vnitersity  of  South  Hortda  College  of  Medictni 
Tampa.  Mayra  M.  Lopez-Cepero.  PbJO-  is  associate  director.  TrauspUutat 
Immunok^  Laboratory.  Ramon  L Sandin,  MJX,  MS,  is  clinical  patbolog 
medical  director,  CUnical  Microbiology  & Urology  laboratories. 

nal  measures  such  as  participation  in  national  or  international  wo! 
shops  and  pubUcations  in  peer-reviewed  journals.  The  director  must  a 
be  available  on-site  commensurate  to  the  work-load  of  the  laboratc 
provide  supervision  of  the  technical  personnel,  develop  new  procedu 
as  needed,  and  be  responsible  for  the  proper  performance,  interpre 
tion,  and  re,  orting  of  ^1  laboratory  procedures.  The  supervised  labo 
tory  must  also  be  successful  in  its  participation  in  an  external  profici' 
cy  testing  program. 

Clinical  microbiology  and  virology  laboratory  direct 
Infectious  causes  of  human  disease-such  as  bacteria,  fungi,  virus 
mycobacteria,  and  parasites-are  isolated  and  identified  in  these  I 
laboratories.  The  laboratory  director  must  have  an  earned  doctc 
degree  (Ph.D.)  in  microbiology,  or  be  an  M.D.  ficensed  to  practice  m< 
cine  in  the  state  in  which  the  laboratory  is  located.  If  a Ph.D.,  he/ 
should  then  complete  an  additional  one-  or  two-year  fellowship  f 
gram  in  clinical  microbiology,  in  order  to  become  eligible  to  take  cer 
cation  boards.  If  an  M.D.,  he'she  should  complete  a residency  progi 
in  pathology  or  internal  medicine,  followed  an  additional  fellows 
year  in  clinical  microbiology  in  a certified  laboratory  program.  1 
should  make  him/her  eligible  to  sit  for  Boards  in  Medical  Microbiolo 
This  road  map  has  b^n  laid  out  for  some  time  now,  and  it  welco; 
Hispanics  eager  to  accept  the  challenge  and  to  put  their  dedication 
discipline  to  the  task!  My  wife.  Dr.  Lopez-Cepero,  and  1 are  willing  to  c 
municate  further  via  e-mail  with  any  student  interested  in  pursuing 
course.  Scores  of  non-Hispanics  hav'e  accepted  the  challenge  success! 
and  now  enjoy  the  thrill  and  satisfaction  that  come  with  being  able  to  i 
tribute  to  the  well-being  of  thousands  of  citizens  by  assuming  positior 
responsibility  in  medical  laboratories  all  across  America.  IT  IS  DOABL 
Hispanics  enrolled  in  higher  education  programs  in  America  are  or 
rise.  We  have  got  the  talent  required  to  enhance  Hi^ranic  represcntatic 
the  highest  levels  of  responsibility  and  influence  within  medicine  an 
many  .sub-fields  in  this  country.  We  encourage  interested  candidates  tc 
low  the  road  map.  The  sky  is  the  limit  for  Hispanics  in  these  fields! 


If  mterested  in  a jPunto  Final!  ‘’think  piece,"  please  e-mail  us  at  sloutlook@tiol.com  for  guidelines. 
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ERIC  CLEARING  HOUSE 
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WASHINGTON  DC  20036 


the  INSTITUTE  for 

the  ADVANCED  STUDY 
of  RELIGION  Of  YALE 

Sponsored  by  the  Pew  Charitable  Trusts 


THE  INSTITUTE  FOR  THE  ADVANCED  STUDY 
OF  RELIGION  AT  YALE 


The  Institute  for  the  Advanced  Study  of  Religion  at  Yale,  establtsi 
through  a grant  from  The  Pew  Charitable  Trusts,  centers  compreher 
interdisciplinary  research  around  the  broad  themes  of  American 
Religion  in  a rapidly  changing  world  and  opens  opportunities  for 
scholars  throughout  the  world  to  confront  issues  about  the  role 
religion  has  played  nationally  and  internationally. 


ELIGIBILITY 


2001-2002  RESIDENTIAL  FELLOWSHIPS 


Candidates  froni  varied  disciplines  are  invited  to  apply, 
so  long  as  their  research  interests  involve  religion  as  a 
key  component  or  variable.  Research  must  also  relate 
to  the  theme  of  American  Religion  and  the  Family. 


Three  advanced  scholars  will  be  invited  to  Yale  to  pursue  individi 
research  and  writing  within  an  interconnected  environment  of 
seminars,  symposia,  lectures  and  scholarly  presentations.  Fellows 
will  interact  with  Yale  faculty  fellows  and  a wide  panoply  of  staf; 
students,  academic  centers  and  departments  throughout  Yale. 


AWARDS 


Senior  residential  scholars  will  be  awa  ded  up  to 
$75,000  and  junior  residential  scholars  up  to  $55,000. 
All  residential  fellows  will  be  entitled  to  a housing 
subsidy,  travel  expenses  and  a research  account. 

Non-residential  dissertation  and  research  fellows  will 
be  awarded  a stipend  of  $17,000  and  post-doctoral 
fellows  will  receive  a stipend  of  $34,000. 


Fellows  will  be  expected  to  be  in  residence  from  September  throe 
May,  to  attend  all  Institute  funaions  and  to  produce  significant 
scholarship  individually  or  in  conjunction  with  other  fellows. 
Fellows  will  also  be  given  the  option  of  teaching  an  undergraduat 
or  graduate  course. 

For  the  2001-2002  academic  year,  the  Institute's  theme  will  be 
American  Religion  and  the  Family. 


2001-2002  NON-RESIDENTIAL  FELLOWSHIPS 


APPLICATION  PROCESS 
AND  DEADLINES 


Applicants  should  send  a complete  insUtute  application 
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203.432.4CM0,  by  email  at  iasry@yale.edu  or  through 
our  website  at  www.yale.edu/iasry. 

The  application  deadline  for  residential  and 
non-residenbal  fellowships  for  the  2001-2002 
academic  year  is  October  20. 2000 


The  Institute  will  award  between  four  and  eight  non-residential 
dissertation  fellowships,  research  fellowships,  and  post-doctoral 
(or  first  book)  fellowships. 

Applicants  for  a post  doctoral  fellowship  must  have  their  doctor 
before  the  application  deadline  of  October  20,  2000.  Candidate; 
who  expect  to  complete  their  doctorate  after  the  application  dea 
but  before  the  beginning  of  the  fellowship  year  qualify  for  a rest 
fellowship. 

Non-residential  fellows  will  be  expected  to  complete  their  dissert 
or  first  book  during  their  tenure  as  fellows.  They  will  also  be  exj 
to  visit  Yale  twice  during  their  fellowship  year,  first  for  the  F 
Fellows  seminar  and  again  for  a national  conference  during  tl 
spring  term. 
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BY  GUSTAVO  A,  MELLANDER 


ollege  professors  on_campus 
are  tr\1ng  t~adjust  to  and  take 
advantage  of  the  sharing  and 
storing  opportunities  that  are 
possible  thanks  to  the  Internet. 
Many  teach  courses  'onljne’’ 

To  support  this  mode  of  educa- 
tion. they  have  begun  to  post  their 
syllabi,  lectures,  class  notes,  and 
other  academic  material  on  the 
Net.  Their  students  are  taught  how 
to  access  all  of  that  information 
and  other  class  material,  which  is 
available  at  ail  hours  of  the  day. 

If  technology  can  now  make 
that  possible  for  one  professor 
and  one  class,  why  not  establish  a 
system  that  would  collect  lectures 
and  other  relevant  material  from 
thousands  of  teachers? 

The  dream  of  creating  such  a 
database  led  to  the  establishment 
last  summer  of  lecturesonline.org 
by  Dr.  Joshua  Kim  from  the 
L niversity  of  West  Virginia. 

The  Perfect  Medium 

Kim  told  The  Hispanic 
Outlook  that  the  Web  is  "the  per- 
fect medium  for  scholars,  aca- 
demics. and  educators  to  share 
materials,  ideas,  and  experiences." 

The  site  provides  the  mecha- 
nism whereby  a professor,  regard- 
less of  place  of  residence,  can  pre- 
view, examine,  and  download  aca- 
demically focused  digital  work 
products,  such  as  PowerPoint  lec- 
tures. demonstrations,  figure.^, 
charts,  graphs,  and  HTML  p^es. 

Lectures,  reprints  of  articles, 
working  papers,  and  conference 
papers  have  been  listed  in  a vari- 


ety of  academic  fields.  They 
include  business  administration, 
computer  science,  education,  engi- 
neering, the  humanities,  law,  and 
life  and  physical  sciences  as  well 
as-a  number  of  social  sciences. 

Lecturesonline.org  has  been 
characterized  as  the  equivalent  of 
an  ongoing  academic  confer- 
ence-one that  encompasses  all 
disciplines  and  one  that  can  be 
accessed  at  any  time. 

A Clear  Need 

This  totally  nonprofit  site  is 
intended  to  provide  a service  to 
the  academic  community.  The 
philosophy  of  lecturesonline.org 
is  modeled  after  that  of  the  tradi- 
tional lending  library-nonprofit 
and  easily  accessible. 

If  this  experiment  takes  hold. 
lecturesonline.org  could  eventu- 
ally become  a giant  searchable 
database  of  thousands  of  digi- 
tized academic  lectures,  educa- 
tional pages,  graphs,  figures, 
charts,  and  research  papers. 

The  goal  of  this  site  is  to  cre- 
ate a community  of  professionals 
who  can  freely  share  information 
and  build  knowledge  together. 
This  site  materialized  from  Dr, 
Kira’s  efforts  to  research  new  lec- 
tures for  the  demography  and 
sociology  courses  that  he  teaches 
at  West  Virginia  University. 

Dr.  Kim’s  relatively  new  site 
(creation  date  7/22/99)  vvas 
designed  to  fill  a gap  in  the  aca- 
demic world;  the  absence  of  a 
website  that  allows  academics  to 
easily  find,  distribute,  and  trade 


educational  materials  that  they 
produce  for  teaching. 

The  Internet  is  a natural  tool 
for  this  task  as  increasingly  the 
material  produced  for  teaching  is 
digital,  and  therefore  easily  viewed 
and  downloaded  from  the  Web. 
Examples  include  PowerPoint  and 
other  presentation  lectures  made 
for  teaching,  subject-specific 
teaching  websites  done  in  HTML, 
and  animations  or  online  tutorials. 

The  main  reason  why  this  site 
did  not  exist  heretofore  might  be  a 
classic  case  of  market  realities. 
Since  there  was  no  profit  to  be 
made  in  sharing  information, 
nobody  had  set  up  a mechanism 
to  do  so. 

Dr.  Kim’s  hope  is  that  his  site 
"will  grow  into  a place  where 
educators  look  first  to  find  the 
basic  information  and  materials 
they  need  to  supplement  their 
own  teaching  materials." 

To  Participate 

Educators  in  ail  disciplines 
are  invited  to  submit  their  own 
lectures,  demonstrations,  and 
course-based  webpages  while 
also  utilizing  materials  submitted 
by  other  educators. 

Ail  materials  on  the  site  have 
been  submitted  by  academics. 
None  of  the  materials  has  been 
uploaded  without  the  author’s 
permission. 

You  would  retain  ownership  of 
any  material  that  you  submit  to 
lecturesonline.org-it  would  not 
be  sold  or  utilized  in  any  way.  You 
can  also  remove  your  material  at 


any  time.  Readers  can  submit 
tures,  Web-based  education  n 
rials,  and  demonstrations  by  s 
ing  them  as  an  attached  docui 
in  an  e-mail  to  jkim4@wvu. 
or  by  letting  him  know  the  UI 
he  can  post  a link. 

In  the  brief  life  of  lecturt 
line,  the  site  has  been 
received  by  the  academic  con 
nity  and  the  press.  Favorable 
cles  in  msnbccom  and  the  I 
Report  have  generated  inten 
the  site.  Lecturesonline  has 
been  placed  on  important  a 
tional  indexes  and  online  lea 
pages  as  a featured  link.  1 
include  prominent  listings  i 
Yahoo  Higher  Education  pag 
Wellspring,  and  Refdesk.com 
The  American  Sociolo 
Association  also  picked  u{ 
turesonhne.org  in  its  Septet 
October  issue  oi Footnotes. 

Dr.  Mellander  is  a proj 
at  George  Mason  University. 
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Tri-College  Summer  Institute  Held  at  Haverford  College 


BY 

INES  Pinto  Alicea 


truthis,Ie3q)ededvery 

J.  Ilvgram,"  said  Vanessa 
Askot,  an  18-year-old  Swarthmore 
political  science  major.  “All  of  the 
diwersity  woricshops  I had  ever  partic- 
ipated in  had  proven  to  be  comi^te 
wastes  of  time.  TH-Co  sent  me  on  a 
whirlwind  tour  of  intense  emotion. 

The  range  and  intensity  of  emotions 
that  1 ejqieiienced  within  those  seven 
days  left  me  exhausted  but  inspired. 

“Tri-Co  truly  changed  me  and 
the  very  foundation  of  my  ideas  and 
philosophies.  My  peers  are  extraor- 
dinary people.  Their  experience  is 
vastly  rich,  and  what  they’ve  gleaned 
from  it,  even  richer.  I continue  to 
learn  from  them  and  to  mold  my 
identity  and  my  personality  using 
the  lessons  they’ve  ofeed  me.” 

Askot  is  commenting  on  an  ori- 
entation program  that  three  colleges  near 
Philadelphia-Haverford,  Swarthmore,  and  Bryn 
Mawr-present  jointly  every  year  to  boost  the 
confidence  of  incoming  first-year  minority  stu- 
dents about  the  college  experience  and  to 
improve  their  retention  rate. 

Sunni  Green  Tolbert,  associate  dean  for 
Haverford,  says  that  the  piogram  helps  lire  siu 
dents  “figure  out  how  college  is  organized,  what 
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Founders  Hall,  Harverfond  College's  onginal  building 


to  expect,  and  what  re.sources  they  can  access  on 
campus."  Tblbert  is  director  of  Haverford's  multi- 
cultural affairs  office  and  oversees  the  program 
for  her  school.  “It  helps  tlie  students  get  to  know- 
other  people  of  color.  They  feel  very  energized 
and  strengthened  by  meeting  and  bonding  with 
other  people  of  color." 

The  program,  called  the  Tri-College  Irustitiite. 
or  Tri-Co.  for  short,  is  offered  to  all  incoming 


minority  students,  but  is  volimtary 
Each  year,  75  students  from  the 
three  campuses  participate,  and 
each  collie  takes  a turn  in  spon- 
soring the  week-long  session.  Tri- 
Co  is  held  the  week  before  the  gen- 
eral orientation  for  all  incoming 
first-year  students. 

“The  students  get  a bettei 
understanding  of  how  they  wili 
function  in  a college  environment 
and  they  learn  how  to  deal  effec 
lively  with  the  realities,"  saic 
Tblbert.  “We  waniTo  make  sure  they 
function  well,  feel  included,  ant 
know  the  resources  are  there  foi 
them.  Vie  wtuii  to  encourage  llien 
to  lake  leadership  on  campus.  I 
gives  them  a sense  of  confidence  n 
get  through  the  experience.” 

Karen  Henry,  assistant  dean  o 
Swarthmore  College  and  the  Tri-O 
direaor  on  her  campus,  speaks  about  the  pro 
gram  from  personal  ejqrerience  as  a student.  Sh 
participated  in  Tri-Co  in  the  1980s  and  gradual 
ed  from  Swarthmore  in  1987.  The  program  thei 
was  geared  toward  exposing  minority  student 
to  what  college  academics  would  be  like  in  th 
coming  years.  It  lasted  six  weeks.  The  foru 
today  is  on  leadenhip  development. 

“I  didn't  have  a clue  as  to  what  coUc-pe  wa 


going  to  be  like."  said  Henry,  "You  can  t prepare 
students  for  the  academic  work  in  six  weeks. 
.Still,  it  was  a great  experience  for  me.  I met  ray- 
best  friends  there.  I was  excited  to  work  with  the 
program.” 

Programming  for  the  Institute  has  evolved 
over  the  years,  but  generally  it  consists  of  semi- 
nars. group  discussions,  field  trips,  lectures,  par- 
ties. and  leadership  workshops  that  focus  on  die 
social  and  non-academic  aspects 
of  college  life  for  students  of  color. 

Issues  addressed  include  the 
stereotyping  of  races  and  its  effects 
on  academic  performance,  being 
labeled  ‘'minority’'  for  the  first 
time,  leadership  training,  and 
coalition  building  among  ethnic 
groups.  The  program  invites  all  stu- 
dents of  color  as  well  as  sUidents 
from  other  countries  entering  their 
first  year  at  college. 

"We  look  at  a number  of  com- 
ponents of  diversity,  and  we  look  at 
it  so  that  it  is  inforraadve  and  fun,” 
said  Tolbert,  adding  that  the  pro- 
gram is  one  of  several  designed  to 
help  minority  students  stay  at 
Haverford.  Tolbert  said  that  91  per- 
cent of  the  smdents  of  color  gradu- 
ate and  graduate  on  time  com- 
pared with  93  percent  of  the  white 
population. 

"We  feel  proud  of  our  retention 
rate."  Tolbert  said. 

Henry  said  the  program  has 
taken  a turn  toward  leadership 
development  because  the  sutdents 
were  being  asked  to  lake  on  the 
role  of  leaders  on  campus  and  the  additional 
training  proved. helpful.  “All  of  the  smdents  who 
have  gone  through  the  program  think  it's  great," 
Henry  said.  “We  found  that  these  students  are 
leaders  on  campus  on  the  issue  of  race,  and  we 
wanted  to  give  them  the  tools  to  encourage  them 
to  be  leaders.” 

Zoila  Airall.  direaor  for  institutional  diversi- 
ty at  Bryn  Mawr  College,  said  that  many  of  the 
students  are  asked  to  think  about  their  identity 
and  that  of  others,  an  experience  that  is  new  for 
many.  “We  talk  about  those  kinds  of 
things-race.  ethnicity,  gender,  religion,  sexual 
orienfauon,"  Airall  said  'We  talk  to  them  about 
mectin'^  a diverse  group  of  people.  We  try  to  give 
them  a understanding  of  what  they  might 
encounter." 


Airall  said  that  the  program  also  addresses 
more  concrete  issues,  such  as  how  to  study  in 
college,  how'  to  use  the  library,  and  where  they 
can  get  needed  resources.  And  the  program  cov- 
ers issues  that  people  deal  with  in  daily  life,  such 
as  handling  confrontation.  "We  tell  them  that 
confrontation  is  not  always  a horrible  thing,” 
Airall  said.  “There  are  ways  to  confront  people 
in  a healthy  way.” 


Airall  said  that  after  the  program  is  over,  the 
students  tell  the  coordinators  the  experience 
was  good,  but  as  the  months  pass  by,  their 
excitement  over  the  experience  grows  even 
more.  ‘They  realize  the  value  of  it  as  the  year 
goes  on."  said  Airall. 

Last  summer,  Tri-Co  was  held  at  Bryn  Mawr, 
and  this  summer,  the  204-acre  Haverford  College 
will  sponsor  it,  at  the  end  of  August.  Haverford  is 
located  10  miles  west  of  Philadelphia  in 
Haverford,  Pa.  It  is  a private,  coeducational  liber- 
al arts  institution  founded  in  1833  by  the  Society 
of  Friends,  better  known  as  the  Quakers.  Of  the 
1.100  full-time  students,  about  20  percent  are 
students  of  color,  according  to  the  college.  About 
40  are  Latino. 

.Swarthmore  and  Bryn  Mawr  are  nearby.  Bryn 


Mawr  has  about  1.200  undergraduates  and 
graduate  students.  About  25  percent  are  stud 
of  color.  Swarthmore  College  has  1.300  stude 
Tolbert  said  that  the  program  involves  fai 
from  the  three  campuses  as  well  as  older  stuc 
of  color  from  the  campuses  who  serve  as  : 
sors.  The  student  advisers  are  upper-class 
dents  who  will  serve  as  liaisons  for  the  incoi 
students  at  each  campus,  and  they  undergo  e 
sive  training  to  learn  to  serv 
facilitators.  The  training  is  held 
days  prior  to  the  arrival  of  the 
tidpants,  making  the  weeks  pri 
the  beginning  of  the  fall  sem 
rigorous  for  all  invohed  “Ills  i 
exhausting,”  said  Airall.  “This  s 
an  important  message  to  the  in 
ing  students  that  they  are  comi 
a new  environment  and  all  of 
hands  are  reaching  out  to  the 
help  them,"  Tolbert  said. 

Airall  said  that  an  impo 
component  of  Tri-Co  is  the 
working  that  occurs  durin) 
week.  Their  particular  numbt 
any  school  are  small,  so  it 
them  an  opportunity  to  form  a 
er  network  of  support,"  Airall 
“It  makes  the  numbers  bigger 
begin  to  leant  that  they  are  m 
only  ones  encountering  difficu 
Alicia  Munoz,  an  18-yea 
first-year  student  from  Los  An 
panidpated  in  the  Tri-Co  pre 
and  really  enjoyed  the  exper 
Munoz  said  that  she  attem 
public  school  in  Los  Angeles ' 
95  percent  of  the  students 
.Mexican  American  like  herself  so  sh< 
always  been  part  of  a majority  group. 

“Tri-Co  really  exposed  me  to  different ' 
groups  and  different  economic  statuses,”  I 
said.  "It  allowed  me  to  voice  my  thoughts  and 
ions  regarding  class,  gender,  and  race,  Tri-Co 
wonderful  experience.  It  allowed  me  to  ir 
with  other  students  of  color  who  were  in  m 
situation.  It  was  also  in  a way  a real  eye-open 
Munoz  said  that  her  18th  birthday  oa 
during  the  Tri-Co  program  and  she  was  i 
depressed  about  being  so  far  from  her 
during  her  birthday,  but  the  officials  fro 
program  threw  her  a surprise  birthday  pai 
gave  her  a T-shirt. 

"Entering  college  and  adjusting  to  it  is 
ficult  process."  Munoz  said.  “Being  able  t< 


Sunni  Green  Tolbert  associate  dean  & director  of  muiticultural  affairs 
at  Harverford  College 
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students  of  color  who  you  can 
relate  to  before  starting  college 
really  makes  the  transition  easier, 
especially  if  you’re  coining  from  the 
other  side  of  the  country,  like 
myself,  and  have  no  family  nearby.”  ^ 

Munoz  said  that  through  the  pro- 
gram, she  met  two  who  became  her 
closest  friends  on  campus.  Neither 
one  is  Latino.  “’IK-Co  helped  me  bel- 
ter understand  who  I am  as  a per- 
son and  allowed  me  the  opportunity 
to  interact  and  learn  from  others 
who  were  not  from  my  race  or  sodal 
class,”  Munoz  said.  “I  personally  got 
a lot  out  of  the  experience.” 

Representatives  from  the  three 
campuses  say  that  they  constantly 
reevaluate  the  program  and  discuss 
its  future-whether  it  should  be 
opened  to  all  students  or  expanded 

to  assure  all  students  of  color  par-  Barclay  Hall,  one  of  the  oldest  residence  halls  at  Haverford  College 

tidpate.  All  agree,  however,  that  the 

program  is  here  to  stay  since  the 

three  campuses  are  striving  for  more  diversity.  work  before  getting  to  campus." 

“The  future  of  the  program  is  bright  and  Airail  said  that  the  week-long  program  costs 
secure,”  said  Iblbert.  “There  is  a real  need  for  the  schools  about  $40,000  all  together  but  that  if 
students  of  color  to  engage  in  these  types  of  there  was  a need  to  expand  it  to  indude  more 

students  or  all  stu- 
dents from  the  three 
campuses,  there  would 
likely  be  financial  sup- 
port. “It  would  be 
more  expensive,  but  I 
think  the  colleges 
would  find  the  money." 

Airail  said  that  the 
program  continues  to 
succeed  because  the 
representatives  fiom  the 
three  schools  cooper- 
ate. ‘Tne  strength  of  this 
program  is  thai  we  woii< 
well  together.  We  don’t 
agree  on  everything. 

Our  debates  last  for 
hours  on  decisions  that 
need  to  be  made.  But 
that  ends  up  giving  us 
an  excellent  product." 

Another  important 
key  to  (iieir  success  is 
the  support  they  get 
from  the  top  of  their 

Strawbridge  Observatory  at  Haverford  College  insututions.  Haverfbrd's 


president,  Thomas  THtton,  expressed  the  schools 
interest  in  diversity.  “Many  aspects  of  the  academic 
and  sodal  life  at  Haverford  reflect  the  college's 
historical  bond  to  the  Sodety  of  Friends  and  its 
concern  for  diversity-relaled  issura,” 

Swarthmore  too  is  celebrating  diversity. 
“We’re  graduating  Latinos,  and  that  is  a great 
thing,"  said  Anna  Maria  Cobo,  assistant  dean  at 
Swarthmore  and  director  of  the  school’s 
Intercultural  Center.  She  added  that  this  year. 
Swarthmore  graduates  its  largest-ever  cla,ss  ol 
Latinos-57  students. 
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Experts  Fault  Piibl Ic  Pollcp  SIfortfalls 


BY 

MARILYN  Gilroy 

Mumskin's 
report  also 
notes  that 
!hesefive 
exemplary 
programs  were 
staffed  by 
dedicated 
personnel  with 
strong 
nstitiitionai 
attachments 
and  that  the 
project  was 
perceived  as 
having  an 
importam 
orerail  roie  on 
campns. 


Last  month,  thousands  of  public  This  finding  and  others  regard-  dents  who  entered  a com 
and  private  two-year  and  four-  ing  graduation  and  retention  rates  college  with  plans  of  eaminj 

year  colleges  held  traditional  are  part  of  recent  and  troubling  calaureate  degree,  only  ni: 

commencement  ceremonies  to  news  from  American  College  cent  had  earned  a bac 

mark  this  annual  rite  of  passage.  Testing  (ACT),  Inc.  The  ACT  report  degree  five  years  later. 

Jubilant  graduates  and  their  fami-  shows  that  the  rate  at  which  under-  The  statistics  are  even  m 

lies  joined  in  celebration  of  the  graduates  complete  their  degrees  couraging  when  graduatic 

long  road  to  graduation  and  the  continues  to  slide  and  has  now  are  examined  in  terms  ol 

coveted  college  degree.  reached  an  all-time  low.  The  per-  income.  Students  from  high- 

But  for  the  most  part,  these  centage  of  students  who  earn  a families  are  graduating  fri 

graduates  were  anything  but  tradi-  bachelor's  degree  within  five  years  lege  at  a much  higher  rate  ( 

Uonal;  that  is,  very  few  earned  an  has  dropped  to  51.6,  half  a percent  cent)  than  are  students  frot 

associate's  degree  in  two  years  or  a below  the  figure  reported  last  year.  income  families  (42  percen 

bachelor's  degree  in  four  years.  In  At  two-year  schools,  the  percent-  The  only  good  news 
fact,  for  mam  college  students,  the  age  of  students  earning  a degree  report  was  that  the  latest  fi 

road  to  a degree  has  gotten  longer  within  three  years  has  decreased  to  student-to-sophomore  drop 

and  now  takes  at  least  five  vears.  33-1  percent.  Furthermore,  of  stu-  at  four-year  institutions  is  i 


Percentage  of  Four- Year  College  Students  Graduating  Within  5 Years* 

1 No.  of 

1987 

1988 

1989 

1990 

1991 

1992 

1993 

1994 

1995 

1996 

1997 

1998 

1999 

Institutions 

Public 

450 

48.5 

48.0 

48.2 

47.9 

46.6 

46.7 

46.3 

45.6 

46.1 

44.6 

44.2 

42.9 

42.2 

1 Private 

997 

58.4 

58.1 

58.0 

57.8 

57.7 

57.6 

57.7 

57.2 

57.5 

57.1 

56.6 

56.2 

55.8 

AU 

1,447 

55.5 

55.2 

55.1 

54.9 

54.4 

54.4 

54.3 

53.7 

54.0 

53.3 

52.8 

52.1 

51.6 

*Of  entry.  All-time  low  figures  in  bold  type. 

Percentage  of  Four- Year  College  Freshmen  Not  Returning  for  2nd  Year 

No.  of 

1987 

1988 

1989 

1990 

1991 

1992 

1993 

1994 

1995 

1996 

1997 

1998 

1999 

Institutions 

Public 

495 

29.3 

29.6 

29.3 

28.6 

28.3 

28.4 

28.1 

28.3 

28.6 

29.0 

28.6 

28.8 

28.1 

Private 

1,125 

24.3 

23.8 

23.6 

23.8 

23.8 

23.8 

24.0 

24.8 

25.2 

25.9 

25.9 

25.3 

24.9 

|au 

1,620 

25.8 

25.5 

25.3 

25.2 

25,  i 

25.2 

25.2 

25.9 

26.2 

26.9 

26.7 

26.4 

25.9 

Figures  in  bold  type  are  all-time  highs. 

Percentage  of  Two-Year  College  Freshmen  Not  Returning  for  2nd  Year 

1 No.  of 

1987 

1988 

1989 

1990 

1991 

1992 

1993 

1994 

1995 

1996 

1997 

1998 

1999 

1 Institutions 

1 PubUc 

752 

47.8 

47.8 

47.8 

47.8 

47.9 

47.9 

47.9 

47.5 

47.7 

47.2 

47.4 

47.7 

47.5 

1 Private 

141 

28.9 

29.2 

28.9 

29.4 

28.4 

27.6 

27.6 

28.4 

29.9 

31.1 

31.8 

31.5 

31.0 

AU 

893 

43.9 

43.9 

43.9 

44.1 

44.0 

44.0 

44.0 

43.9 

44.4 

44.3 

44.6 

45.0 

44.9 

Figures  in  bold  type  are  all-time  highs.. 


Public  two-year  institutions  report  that  the  percentage  of  students  earning  an  associate’s  degree  or  diploma  within  three 
years  has  decreased  to  33.1  percent,  while  private  two-year  colleges  report  the  same  percentage  as  the  year  before,  60.7. 
The  rates  are  the  Pvo  types  of  institution  combine  for  a new  record-low  overall  graduation  rate  of  37.5  percent. 

Percentage  of  Two-Year  College  Students  Graduating  Within  3 Years* 


No.  of 

1987 

1988 

1989 

1990 

1991 

1992 

1993 

1994 

1995 

1996 

1997 

1998 

1999 

Institutions 

Public 

781 

39.0 

38.1 

38.8 

38.6 

38.6 

38.8 

38.7 

37.8 

36.9 

36.1 

35.3 

34.4 

33.1 

Private 

149 

66.7 

66.2 

66.3 

66.4 

64.2 

66.0 

65.2 

64.1 

63.4 

63.3 

62.7 

60.7 

60.7 

AU 

930 

44.3 

43.5 

43.9 

43.9 

43.5 

43.8 

43.6 

42.6 

41.7 

40.8 

39.9 

38.8 

37.5 

*Of  entry.  Figures  in  bold  type  are  all-time  lows. 


cent,  one  percent  below  the  high 
mark  recorded  in  1996.  At  commu- 
nity colleges,  the  attrition  rate  for 
1999  was  44.9  percent,  slightly  bet- 
ter than  last  year.  ACT  computes 
this  rate  by  asking  institutions  to 
report  “the  percent  of  last  fresh- 
man class  who  enrolled  this  fall." 

Community  college  leaders  are 
quick  to  point  out  that  statistics 
alone  do  not  tell  the  story.  A certain 
percentage  of  community  college 
students  begin  their  smdies  with  the 
idea  that  they  will  transfer  to  a four- 
year  school  as  soon  as  possible.  Yet 
another  component  of  the  two-year 
college  population  enrolls  in  cours- 
es designed  to  teach  skills  such  as 
the  Internet,  and  then  moves  on  to 
employment  or  other  institutions. 

Nevertheless,  the  ACT  annual  sur- 
vey paints  a clear  picture  that  one 
Educational  Testing  Service  (ETS) 
policy  report  described  as  a “leak  in 
the  higher  education  system.”  The 
ETS  report  stated,  “As  the  system 
operates  now,  hi^er  education  dips 
deeply  into  the  pool  of  high  school 
graduates  with  a sieve.  The  majority 
leak  through  before  graduating.  And 
it  is  getting  worse,  not  better." 

Moreover,  behind  those  statis- 
tics is  a trend  toward  inequality  in 
higher  education.  ACT,  ETS.  and  the 
Council  for  Opportunity  in 
Education  all  agree:  whether  or  not 
those  who  enter  college  secure  a 
degree  is  very  closely  related  to 
socioeconomic  status.  In  addition, 
findings  show  that  females  are 
more  likely  to  complete  college 
than  are  males,  white  students 
more  likely  than  are  Black  or 
Hispanic  students,  and  younger  stu- 
dents more  hkely  than  are  older. 

What  is  causing  the  delays  in 
degree  attainment  and  the  continu- 
ation of  large  numbers  of  student 
dropouts? 

"For  some  time,  studies  have 
shown  the  three  primary  reasons 
for  students’  dropping  out  of  col- 
lege to  be  financial  problems,  inad- 
equate academic  preparation,  and 
difficulty  adapting  to  college  life." 


said  Wes  Habley,  director  of  the  .ACT 
Center  for  the  Enhancement  of 
Educational  Practices. 

“Lately,  universities  and  colleges 
ha\e  be«i  addressing  these  problems 
more  directly  and  increasing  their 


high  school  graduaies-now  about  6" 
percent— going  directly  to  college, 
you  'also  have  larger  numbers  of 
inadequately  prepared  college  hesh- 
men.  These  students  have  more  aca- 
demic gaps  to  fill  before  they  can 


‘'These  students  will  not  benefit  from 
merit  scholarships,  tax  credits,  and 
college  savings  programs  that  are  often 
proposed  as  the  solutions  to  the  higher 
education  opportunity  dilemma:' 


THOMAS  G.  MORTENSON 


efforts  to  support  and  retain  smdents. 
We  are  probably  seeing  the  irapaa  of 
these  eSorts  in  the  improved  dropout 
rales  of  the  last  two  years." 

Several  factors  are  likely  influ- 
encing the  continuing  drop  in  gradu- 
ation rates,  Habley  said.  “With  more 


progress  toward  their  degrees." 

For  example,  a survey  of  Miami- 
Dade  Community  College  students 
found  that  60  percent  had  not 
expected  to  go  to  college  when  they 
were  in  the  ninth  grade.  As  a result, 
they  satisfied  their  high  school 


math  requirements  with 
such  as  “Consumer  Matb 
than  the  traditional  geom 
trigonometry  recommer 
those  who  are  college  bout 
Habley  points  out  that  ( 
tors  affecting  the  drop  in 
tion  rates  are  the  increase 
time  enrollments  and  initi 
ments  at  two-year  colleges 
current  job-heavy  market. 

“Students  in  the  first 
gories  are  much  less  Ukelj 
a degree  within  five  years 
their  full-time  and  four-ye: 
counterparts,”  said  Hab 
economy  plays  its  part  b 
aging  students  to  wor 
hours  and  take  fewer  clasi 
Thomas  G.  Mortenson 
education  policy  analyst  a 
scholar  at  the  Center  for 
of  Opportunity  in 
Education,  agrees  with  H 
has  published  opinion  ] 
the  causes  of  the  downwa 
In  a series  of  semi 
through  the  newsletter  f 
dary  Education  OPPOi 
Mortenson  presented  fii 
underrepresented  groups 
education,  including  lo 
students  and  Hispanit 
enrollment  status  has  noi 
or  is  actually  detei 
Mortenson  has  identified 
ers  to  higher  education 
populations  and  found  (It 
barrier  is  financial.  The 
barriers  are;  academic  p 
geographic,  institution 
cultural,  genetic,  Inform 
nology,  disabilities,  and  p 
"Dealing  with  any  om 
enough."  said  Mortens 
well-meaning  politicians 
money  is  the  solution, 
only  part  of  the  piaure. 
academic  preparation?  W 
ly  encourage  failure  beca 
these  students  a $.^,000 1 
take  care  of  their  finam 
we  do  nothing  to  prepa 
the  academic  challenge  < 
"We  don't  design  c 


sive  public  policy.  We  take  one  shot 
and  walk  away,”  he  added. 

Mottensoo  is  e^tedally  concerned 
about  students  whose  ethnic  or  cul- 
tural background  has  not  included  a 
strong  ttadidoa  of  undostanding  the 
value  of  bi^ier  educaiioa 

“Unless  these  students  come 
from  a community  and  a culture 
that  values  education  and  has  a 
sense  that  it  is  important  to  get  this 
generation  ready  for  college,  many 
of  these  first-generation  college  stu- 
dents might  not  succeed,”  he  said. 

The  problem  is  particularly 
widespread  in  the  Hispanic  commu- 
nity, eqtedally  along  southern  bor- 
der states  such  as  Texas,  California, 
and  New  Mexico,  where  65  percent 
of  the  immigrants  are  Mexican 
Americans.  Many  of  these  immi- 
grants come  to  the  United  States 
ready  to  work  hard  and  believe  that 
they  will  be  rewarded  for  these 
efforts.  However,  in  todayls  job  mar- 
ket, it  is  those  individuals  with  the 
best  education  and  with  technology 
skills  who  get  the  best-paying  jobs. 

Which  brings  Mortenson  to  the 
barrier  of  information  technology 
often  referred  to  as  the  “digital 
divide.”  Although  some  pchcy-makers 
have  called  the  digital  divide  a myth, 
Mortenson  says  they  are  very  wrong. 

“The  digital  divide  is  huge  and 
growing-it  is  growing  along 
income,  education,  and  racial/eth- 
nic lines.  The  fact  is  that  poorer, 
less-educated  families  do  not  have 
the  technology  access  and  skills 
that  richer  families  da  As  a group, 
Hispanlcs  have  been  slower  to 
learn  and  embrace  technology.” 

And  that  has  profound  implications 
for  their  an{doyment  possibilities. 

“Employers  don't  care  where  you 
are  horn  or  what  your  background 
is.  They  want  to  knowMlo  you  have 
the  education,  training,  and  skill 
necessary  to  contribute  to  the  job? 
Are  yt)u  familiar  with  the  Internet? 
Can  you  facilitate  E-commerce?” 

Hading  Solutions 

So  what  can  be  done  to 


increase  college  retention  and 
graduation  rates  among  the  current 
crop  of  students? 

With  studies  showing  that  a 
third  of  incoming  first-year  stu- 
dents are  unprepared  for  college- 
level  wo±,  both  two-year  and  four- 
year  institutions  are  taking  initia- 
tives to  deal  with  the  problem. 
Some,  like  the  City  University  of 
New  York  (CUNY)  and  the 
California  State  University  system, 
have  taken  measures  to  exclude 
students  who  have  failed  one  or 
more  placement  tests  from  their 
four-year  colleges.  Others  have 
become  even  more  vigilant  about 
bringing  students  up  to  speed  and 
helping  them  adjust  to  college  life. 

Dr.  Lana  Muraskin,  senior 
scholar  at  the  Center  for  the  Study 
of  Opportunity  in  Higher 
Education,  has  looked  at  models 
for  helping  unprepared  students 
succeed  in  college.  She  examined 
programs  throu^out  the  country 
and  issued  a report  entitled  “Best 
Practices  in  Student  Support 
Services  (SSS).’’  SSS  is  one  of  the 
federally  funded  Special  Programs 
for  Disadvantaged  Smdents  collec- 
tively known  as  TRIO 

Muraskin  looked  for  projects 
with  statistically  significant  positive 
outcomes  to  see  how  they  deliver 
services  to  smdents.  Her  study  even- 
tually identified  five  institutions, 
ranging  foom  a small,  rural  commu- 
nity college  to  one  of  the  largest 
state  universities  in  the  nation.  The 
projects  at  these  instimtions  made  a 
positive  difference  in  retention  and 
success  rates  and  had  the  following 
characteristics  in  common; 

• A beginning-student  year 
experience  that  helps  shape  the 
initial  experience  of  the  stu- 
dents it  serves. 

These  programs  included  an 
advisement  component  that 
encouraged  students  to  enroll  in 
courses  where  they  are  likely  to 
perform  well  and  for  which  aca- 
demic assistance  is  available.  In 


general,  staff  made  a point  of  meet- 
ing with  students  in  the  summer 
before  the  start  of  fall  registration. 
After  school  starts,  project  partici- 
pants are  tracked  by  what  is  termed 
“intrusive  advising,”  meaning  advi- 
sors monitor  smdents  via  progress 
reports  from  faculty  and  offer  con- 
tinued career  planning  activities. 

• Focus  on  academic  support 
for  developmental  and  popular 
first-year-student  courses. 

The  five  successful  projects 
offered  courses  in  basic  reading 
and  math  skills  either  in  the  sum- 
mer before  or  during  the  first  year. 
Two  of  the  five  institutions  included 
classes  in  applied  skills  such  as 
computer  literacy  and  learning 
techniques.  During  the  regular 
semester,  study  groups  linked  to 
specific  courses  and  tutoring  were 
also  available. 

• MaKhnizfog  student  contact 

Delivering  more  service  per  stu- 
dent is  one  of  the  most  important 
characteristics  of  these  five  pro- 
jects. Each  one  features  full-time 
staff  and  advisors  available  for  stu- 
dents for  considerably  more  time 
than  is  usually  allotted.  These  staff 
members  do  not  spend  large 
amounts  of  time  on  institutional 
committees  or  other  responsibili- 
ties; rather,  their  time  is  devoted  to 
student  contact  and  is  spent  in 
leading  study  groups,  workshops, 
and  extracurricular  activities. 

• Ikrgeting  and  motivating 
students  to  participate  in  stu- 
dent support  services. 

Getting  smdents  to  show  up  for 
support  services  and  keeping  them 
motivated  is  often  a big  factor  in 
the  success  of  these  projects. 
Participation  levels  at  the  five  insti- 
tutions in  this  study  v/ere  not  an 
issue  because  at  each  site,  the  staff 
managed  to  create  support  services 
that  became  a central  element  in 
the  students'  educational  life.  Hov.? 
Bv  offering  rewards  for  attending 


services,  by  making  sure  that  they 
axe  scheduled  at  convenient  times, 
and  by  intervening  with  faculty 
when  students  face  crises  that  can 
negatively  afect  their  performance. 
In  fact,  one  of  the  projects  ensures 
that  a student  who  regularly  attends 
mtoring  will  not  fail  the  course  for 
which  he  or  she  is  being  mtored. 

Muraskin’s  report  also  notes 
that  these  five  exemplary  programs 
were  staffed  by  dedicated  person- 
nel with  strong  institutionai  attach- 
ments and  that  the  projert  was  per- 
ceived as  having  an  important  over- 
all role  on  campus. 

Researchers  and  analysts  hope 
that  more  colleges  will  adopt  simi- 
lar measures  to  help  disadvantaged 
students  stay  in  school  and  earn  a 
degree. 

However,  Thomas  Mortenson 
cautions  that  even  the  best  college 
programs  can’t  make  up  for  poor 
public  policy  that  has  left  so  many 
students  at  risk  in  the  struggle  for 
educational  attainment.  He  says 
that  legislators  have  a “narrow  view 
of  their  social  responsibilities’’  and 
feels  they  have  ignored  the  “ticking 
time  bomb”  that  shows  that  by 
2012,  ^proximately  40  percent  of 
high  school  graduates  will  be 
minorities,  many  of  whom  come 
from  low-income  families  and  have 
inadequate  academic  preparation 
for  college. 

“These  students  will  not  benefit 
from  merit  scholarships,  tax  credits, 
and  college  savings  programs  that 
are  often  proposed  as  the  solutions 
to  the  higher  education  opportunity 
dilemma,”  said  Mortenson.  “They 
represent  the  growing  numbers  who 
cannot  pass  high  school  graduation 
tests.  They  vrill  continue  to  be  casu- 
alties of  the  system  that  serves  the 
white  and  affluent  segment  very 
nicely  but  ignores  those  who  are 
being  left  behind  because  of  race 
and  familv  income.” 


Hew  President  Olivarez 


Building  Ch^ajid Rapids'  “community's  college" 

BY  Joe  Beck 


¥uan  Olivarez  is  on  an  incredible 
I journey.  One  fueled  by  compas- 
^ Sion  for  people,  a commitment 
to  hard  work,  and  an  unshakable 
belief  that  without  community,  the 
individual  in  society  is  lost.  His  life 
exemplifies  his  values. 

Growing  up  poor  in  Texas  and  in 
the  steel  mill  town  of  Gary,  Indiana, 

Dr.  Olivarez  learned  early  that  a 
quality  education  often  translates  to 
a higher  quality  of  life.  In  fact,  he  is 
living  proof  of  his  philosophy.  He 
now  holds  the  president's  office  at 
Grand  Rapids  Community  College 
(GRCC).  He  credits  his  family  with 
instilling  in  him  a respect  for  educa- 
tion and  community. 

"I  was  very  fortunate  to  have  peo- 
ple around  me  in  my  family  to 
encourage  me.  " Olivarez  remembers 
fondly.  "My  mother  told  me  to  stay  off 
the  streets  and  study  hard.  My  father 
IS  a wise  man  who  was  always  a 
source  of  inspiration."  he  noted. 

'^lien  a young  person  is  encouraged. 

and  given  the  confidence  they  need  to  succeed,  it  makes  all  the  difference.  " 

Ever  true  to  his  values.  Dr.  Olivarez  continues  to  offer  the  same  encour- 
agement and  support  he  was  offered  as  a student  to  GRCC  students,  faculty, 
staff,  and  members  of  the  Grand  Rapids  community.  His  role  as  a college 
president  enables  him  to  give  back  what  was  given  to  him. 

“Officially,  as  the  CEO  of  the  College,  I report  to  a seven-member  elected 
board.  I see  my  job  as  a conductor  of  an  orchestra.  Our  staff  and  communi- 
ty members  are  people  who  we  engage  in  it.  ,\s  the  conductor,  i am  continu- 
ally aware  of  what  benefits  the  students.  In  this  way.  things  are  connected, 
and  there  is  cohesiveness.  It  makes  tlie  orchestra  sound  good.”  he  said. 


Chmmunit 
Cottege 


Dr  Juan  Olivarez,  Ph.D.,  Grand  Rapids  Community  College 


His  practice  of  giving  ba 
young  people,  particularly  i 
Hispanic  community,  helped 
the  Latino  Congress  2000,  an 
that  celebrated  and  acknowk 
the  potential  of  young  Latinos, 
ing  success.  As  a guest  speak 
the  day.  Dr.  Olivarez  share 
expertise,  wisdom,  and  advio 
more  than  1,300  high  schoc 
dents  firom  many  school  distr 
the  west  Michigan  area.  In  fa 
event  proved  to  be  the  laigest 
gathering  of  Latino  young  pec 
west  Michigan  history. 

Lea  M.  Tobar,  the  Latino 
Congress  2000  facilitator,  sumr 
the  day  succinctly.  "On  this  c 
showed  the  larger  communi 
powerful  Latinos  are,  and  we  di; 
our  cultures  at  their  best,"  she  s 
The  vision  of  the  Congre 
the  goais  for  the  day  coincide 
with  positive  affirmations  re{ 
Latino  youth  that  Dr.  Olivarez 
his  professional  and  personal 
The  vision:  to  recognize  and  celebrate  Latino  youth  leadersh 
development  for  a better  tomorrow.  The  goals:  to  empower  and  < 
Latino  youth  leaders;  to  bring  together  high  school  and  college  stuc 
come  as  leaders  to  create  their  future;  to  unite  Latino  youth  in  i 
Michigan  to  suengthen  their  sense  of  community,  to  bring  together 
of  the  community  to  create  better  crossroads  of  understanding  aj 
nection;  to  celebrate  Latino  self-pride  and  self-worth. 

As  a leader.  Olivarez  understands  that  the  best  role  models  ti 
example.  His  time  spent  at  the  Congress,  for  example,  served  as  at 
pie  of  his  commitment  to  young  people.  In  Lea  Tobar’s  letter  tl 


Olivarez,  she  wrote:  “Your  gift  of  time  to  the  students  is  another  example  of 
demonstrating  how  important  you  believe  our  youth  are  to  our  future.  We 
look  forward  to  seeing  you  next  year,” 

Chances  are,  they  will  see  Olivarez  next  year.  His  experience  as  a 
teacher  stretches  too  far  back  to  let  him  stop  now.  He  started  his  career  in 
1971  as  a teacher  with  the  Grand  Rapids  Public  Schools.  He  continued  to 
work  for  the  school  district  for  twenty  years,  while  spending  two  years  with 
the  Detroit  Public  Schools.  It’s  a job  that  Olivarez  loves. 

“I  started  my  career  as  a teacher,  and  I loved  it.  My  success  in  educa- 
tion helped  me  to  accomplish  many  things,  like  helping  to  continue  to  pre- 
serve our  cuimre,"  he  said. 

Through  these  years  of  experience.  Dr.  Olivarez  has  held  positions  as  a 
school  psychologist,  supervisor  of  special  education,  director  of  high  inci- 
dence programs  and  services  for  special  education,  and  executive  director 
of  research  and  development. 

In  1991,  he  became  dean  of  institutional  research  at  Grand  Rapids 
Community  College  and,  in  1996,  was  promoted  to  CEO  of  the  Community 
Learning  Enterprise.  Dr.  Olivarez  was  appointed  president  of  Grand  Rapids 
Community  College  in  February  1999. 

Olivarez  typically  goes  above  and  beyond  what  is  required.  It's  in  liis 
nature.  And  many  awards  have  come  his  way,  among  them  1999 
Distinguished  Community  Trustee  Award  from  Leadership  Grand  Rapids, 
the  Executive  Leadership  Institute  Award  for  potential  community  college 
presidents  in  1998,  and  Master  Presenter  Recognition  from  the  National 
Institute  for  Staff  and  Oiganizational  Development. 

Despite  his  intense  schedule  as  CEO  of  a community  college  with  an 
enrollment  of  more  than  13,000  students.  President  Olivarez  makes  time  to 
serve  many  state,  local,  and  national  educational  and  civic  organizations. 
He  is  currently  a board  member  with  Delta  Strategy  Advisory,  Kent  County 
Workforce  Development,  Manufacturers  Council  Board,  Grand  Rapids 
Chamber  of  Commerce,  Life  Guidance  Services  Board,  Student 
Advancement  Foundation,  Van  Andel  Public  Museum  Foundation,  and  Heart 
of  West  Michigan  United  Way,  and  he  works  too  with  the  Woodrick  Institute 
and  the  Hispanic  Community  Forum. 

The  very  college  where  he  is  president  represents  diversity  and  oppor- 
tunities that  Olivarez  welcomes.  “The  College  is  ethnically  and  racially  rep- 
resentative of  the  community  it  serves,”  he  notes.  “The  College  is  made  up 
of  approximately  13  percent  minority  population,  which  makes  more  than 
70  percent  a non-minority  population.  Our  major  focus  is  diversity,  which 
makes  the  College  experience  vibrant  and  exciting,”  he  concluded.  In  fact, 
contributing  to  the  vitality  of  the  community  is  part  of  the  vision  and  mis- 


sion of  the  college  that  Olivarez  heads. 

President  Olivarez  believes  strongly  that  the  community’s  ownership 
the  College  is  an  important  element  of  its  future  success.  In  the  Janua 
2000  issue  of  the  College  newsletter,  he  commented  on  the  board 
trustees’  approval  in  November  ’99  of  the  new  “Mission,  Vision,  Ends  31 
Values,”  calling  them  “defining  statements  of  who  we  are,  what  we  do,  he 
we  will  accomplish  our  mission  and  our  shared  sense  of  values.”  And  in  1 
comments,  the  facilitator  and  communicator  in  Olivarez  comes  to  the  si 
face.  “These  statements  represent  the  work  of  many  community  memba 
students,  and  employees  who  participated  in  the  Board’s  ongoing  Stratej 
Conversations.”  He  also  conveys  his  vision  of  the  role  of  the  College. 

“To  meet  the  needs  of  the  fumre,  we  must  grow  beyond  being  the  “coi 
raunity  college”  to  becoming  “the  COMMUNITY’S  COUJE($.” 

“Through  the  years,”  he  wrote,  “our  open  enrollment  policy  has  grea 
diversified  the  students  we  serve.... We  remain  committed  to  offeri 
diverse  opportunities  and  to  ‘creating  winners’  for  any  and  all  who  choc 
to  invest  in  their  futures  with  our  institution. 

“[W]e  must  find  new  ways  to  create  educational  opportunities  for  ev 
greater  numbers  of  individuals,  removing  whatever  barriers  stand  in  t 
way  of  developing  winners.” 

Olivarez’s  message  also  includes  the  proimse  of  personal  and  insti: 
tional  accountability,  as  did  his  inaugural  address  on  October  20, 1999- 
‘"The  COMMUNITY’S  COLLEGE  must  be  held  accountable  for  providi 
a workforce  that  is  large  enough  and  dynamic  enough  to  meet  and  exce 
economic  demands.  The  COMMUNITY’S  COLLEGE  must  take  a leadersl 
role  in:  retraining  the  existing  workforce  for  new  jobs;  bridging  the  tran 
tion  from  grades  K-12  into  postsecondary  education;  and  prepari 
retirees  to  re-enter  the  workforce  in  new  roles.” 

The  community,  and  all  the  parts  that  comprise  it,  must  work  togeth 
according  to  Dr.  Olivarez.  “No  single  organization  can  ever  do  it  all.  but  1 
COMMUNITY’S  COLLEGE  must  act  as  a catalyst  to  connect  all  the  pieces 
the  lifelong  educational  qcle.  This  will  require  moving  side  by  side  w 
new  levels  of  collaboration  and  relationships,”  he  states. 

Dr.  Olivarez's  closing  comments  reflect  the  character  and  humanitar 
values  that  continue  to  propel  him  on  his  fantastic  journey. 

“At  the  COMMUNTTYS  COLLEGE,  our  shared  values  challenge  us  to  fo 
on  innovation,  creatMty,  diversity;  and  collaboration.  Our  vision  is  focused 
enriching  the  lives  of  people  and  contributing  to  the  vitabty  of  ti:e  communii 
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Austin  Community  College  Embraces  Diversity 


Elva  Concha  Allie,  Ph.D. 
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Community 


During 


1997-98, 
Hispanics 
made  up  59 
percent  of 


ACCs  adult 
education 


ifew  months  ago,  1 was  at  a 
lunch  meeting  with  a group  of 
Hispanic  professionals  and 
commimity  leaders.  Present  were  a 
college  president,  a college  admin- 
istrator, a public  school  administra- 
tor, two  attorneys,  a banker,  and  a 
city  official.  The  purpose  of  the 
meeting  was  to  identify  possible 
solutions  to  increasing  the  gradua- 
tion rate  of  Hispanics  from  sec- 
ondary and  postsecondary  schools. 

.As  we  went  around  the  table 
sharing  our  own  educational  expe- 
riences, our  stories  were  remark- 
ably similar.  We  had  been  poor  as 
children,  we  struggled  to  adapt  to 
the  public  school  culture,  some  of 
us  had  to  learn  English,  and  ail  of 
us  started  our  postsecondary  edu- 
cation at  a community  college.  Our 


reasons  for  attending  community 
colleges  were  also  very  similar.  The 
community  colleges  provided  a 
quality  education  for  the  lowest 
cost,  the  open-door  policy  meant 
that  students  at  different  levels  of 
readiness  for  college-level  course- 
work  had  a chance  to  earn  a post- 
secondary degree,  the  student  pop- 
ulation was  more  diverse,  and  col- 
lege personnel  and  services  were 
student-oriented.  The  community 
college  e.xperience  gave  us  a 
chance  to  learn  about  other  cul- 
tures, to  acquire  a better  under- 
standing of  our  culture  while 
obtaining  the  knowledge  and  skills 
needed  to  move  ahead  in  our  edu- 
cation and  careers. 

Having  said  that,  we  still  have  a 
long  road  ahead  of  us  in  terms  of 


educating  our  Hispanic  popul 
Hispanics  are  greatly  underi 
sented  in  colleges  and  oven 
sented  in  dropout  rates  fron 
ondary  schools-and  in  po 
Increasing  the  number  of  His] 
who  graduate  will  benefit  ev< 
because  diversity  is  a s 
resource.  The  power  of  ere 
rises  with  diversity  and  diverg 
Recently,  Stephen  Sore 
Dominic  Brewer,  Stephen  C 
and  Eugene  Bryton  relea 
RAND  report  entitled  “Incr 
Hispanic  Participation  in  i 
Education:  A Desirable  I 
Investment."  The  report  quo! 
1990  US.  Census  as  having 
that  78  percent  of  native 
Hispanics  ages  22-24  com 
high  school,  compared  to  ' 
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Dr.  Elva  Allie.  ACC  executive  vice  president  for  instructional  affairs 


84  percent  for  whites  and  Blacks. 
According  to  the  authors,  only  12 
percent  of  Hispanic  22-year-olds 
have  earned  a bachelor's  degree. 
That  is  less  than  half  the  rate  of 
wliites.  The  repon  went  on  to  state 
the  obviot's  direct  correlation 
between  low  high  school  gradua- 
tion rates  for  Hispanics  and  low 
enrollment  rates  in 
higher  education, 
which  has  a residual 
effect  of  even  lower 
enrollment  rates  in 
professional  or  termi- 
nal degree  programs. 

Austin  Community 
College  (ACC)  diares  a 
common  belief  with 
other  community  col- 
leges that  diversity  in 
their  students,  faculty, 
and  staff  is  important 
for  them  to  fiilM  their 
primary  mission,  which 
is  to  provide  a quality 
education.  The  Collie 
is  currently  attempting 
to  increase  diversity  on 
its  campuses  in  order 
to  mirror  the  rest  of  the 
community. 

In  education,  we 
frequently  talk  about 
the  issue  of  readiness  to  learn  to 
change  attitudes  and  eventually 
change  behavior.  All  of  the  vari- 
ables have  come  together  in  creat- 
ing this  readiness  to  viewing  diver- 
sity as  an  asset.  ACC  is  taking  sever- 
al measures  in  addressing  this 
important  issue 

First,  the  board  of  trustees  and 
top-level  administrators  have 
shown  leadership  and  taken  bold 
steps.  They  are  committed  to  the 
mission  of  the  college,  which  cen- 
ters on  the  values  of  quahty,  flexi- 
bility, accessibility,  and  diversity. 
The  board  of  trustees  and  the  presi- 
dent continuously  communicate  the 
importance  of  recruiting  minori- 
ties, and  they  address  resistance  to 
the  frequently  heard  statement  that 
"qualified  minorities  are  difficult  to 


find."  Clearly,  top  management  is 
having  to  be  courageous,  hire 
minorities,  and  work  toward  giving 
them  the  support  they  need  to  be 
successful.  The  results  have  been 
significant  in  that  of  the  three  exec- 
utive vice  presidents  at  ACC,  two  are 
Hispanic  women.  The  overall  per- 
centage of  administrators  is  66  per- 


cent white,  17  percent  Hispanic.  14 
percent  Black,  and  three  percent 
Asian.  In  terms  of  the  faculty  with 
supervisory  responsibilities,  the 
College  is  62  percent  white,  25  per- 
cent Black,  and  13  percent 
Hispanic. 

The  board  of  trustees  also 
expresses  its  commitment  to  diversi- 
ty through  policy.  The  purchasing 
pohcy,  for  example,  directs  that  "In 
all  purchasing  and  contracting  deci- 
sions, employees  shall  make  dihgent 
efforts  to  include  Historically 
Underutilized  Business  (HUB)  ven- 
dors and  shall,  where  practicable, 
avoid  practices  that  tend  to  exclude 
the  participation  of  minority-owned 
and  women-owncd  firms  in  all 
phases  of  its  procurement  process- 
es. supporting  their  efforts  to  com- 


pete for  college  business.” 

Second,  at  the  grassroots  level. 
College  personnel  from  student 
activities  began  a diversity  initiative 
called  “Campus  Dialogue  on  Race 
and  Diversity.”  While  the  entire  col- 
lege community  was  invited,  the 
program  organizers  envisioned  stu- 
dents as  being  the  primary  partici- 


pants. The  interest  in  this  topic  was 
far  greater  than  anyone  imagined, 
as  evidenced  by  the  participants, 
who  included  not  only  students  but 
also  members  of  the  board  of 
trustees,  faculty,  administrators, 
and  professional  personnel,  ^hat 
began  as  a student  activity  at  the 
grassroots  level  is  evolving  into  a 
very  important  college-wide  initia- 
tive in  using  diversity  to  enrich  the 
educational  experience,  promote 
personal  growth,  and  .strengthen 
the  college  community. 

Third,  Austin  Community 
College  is  implementing  a number 
of  strategies  to  recruit  Hispanic  and 
other  minority  students.  We  have. 

• established  the  Office  of 
School  and  Community  Outreach, 
which  has  outlined  a plethora  of 


activities  and  events  to  recruit  stu- 
dents from  diverse  backgrounds. 
One  example  is  the  Latino  Literary 
and  Arts  Festival  held  each  fall.  This 
past  year,  poet  Arthur  Sze,  joitmal- 
ist  Ruben  Martinez,  and  film  docu- 
mentarian  Hector  Galan  were 
keynote  speakers  during  the  two- 
week  festival. 

♦ appointed  the 
Taskforce  on  Minority- 
Recruitment  and 
Retention  to  develop, 
implement,  and  evalu- 
ate a plan  to  improve 
the  recruitment  and 
retention  of  minority- 
students. 

• established  aca- 
demic links  with  sec- 
ondary schools  by'  ini- 
tiating Early  College 
Start  programs  that 
allow  students  to  earn 
college  credit  prior  to 
completing  high 
school.  Students  from 
area  public  schools 
may  take  these  college 
courses  free  of  cost, 
which  makes  postsec- 
ondary coursework 
accessible  to  every’one 
These  academic  links 

with  secondary  schools  ensure  a 
seamless  transition  from  secondary- 
to  postsecondary  institutions. 
Students  who  have  earned  some  col- 
lege credits  prior  to  enrolling  as  a 
full-time  student  are  more  likely  to 
continue  their  education. 

• initiated  articulation  agree- 
ments with  four-year  institutions  to 
facilitate  the  transferring  of  college 
credits.  As  community  colleges 
make  a deeper  commitment  to  serve 
the  needs  of  all  of  their  students, 
articulation  cements  are  becom- 
ing more  prevalent.  Established 
between  two  institutions,  the  agree- 
ments identify  which  community- 
college  courses  will  transfer  for 
credit  to  the  other  institution.  For 
many  students,  the  community  col- 
lege is  just  the  beginning  point  for 


their  higher  education.  Articuiation 
agreements  help  to  ensure  that  it  is 
not  their  stopping  point. 

» initiated  participation  in  the 
Texas  High-Tech  Workforce 
Partnenhip,  a consortium  of  higher 
education  institutions  working  in 
collaboration  with  the  private  sec- 
tor to  address  die  training,  educa- 
tion, and  applied  research  needs  of 
high-tech  firms.  The  initial  focus  of 
the  partnership  includes  colleges 
and  firms  from  Waco  to  Laredo. 
Partnerships  such  as  this  one  can 
potentially  provide  access  to  work- 
force education  in  high-tech  for 
Hispanics  and  other  minorities. 

• encouraged  young  Hispanics 
and  other  minorities  to  participate 
in  team  building  programs  such  as 
"If  I Had  a Hammer"  to  ensure  that 
our  college  campuses  are  part  of 
their  comfort  zone  long  before  they 
reach  college  age. 

Fourth,  Austin  Community 
College  is  increasing  its  ESL  and 
Foreign  Language  programs.  ACC  is 
addressing  the  increased  demand 
for  ESL  in  several  ways-through 
adult  basic  education,  continuing 
education,  and  credit  courses  that 
prepare  students  for  college-level 
work.  During  academic  1997-98, 
Hispanics  made  up  59  percent  of 
the  10,106  adults  registered  for 
.ACC’s  adult  education  program. 
Hispanic  immigrants  in  the  work- 
force have  increased  substantially, 
creating  interest  and  a need  on  the 
part  of  many  native  English  spealt- 
ers  to  learn  Spanish. 

Fifth,  Austin  Community  College 
has  a strong  commitment  to  work- 
force education  and  has  strong 
partnerships  with  business  and 
industry.  Organizations  throughout 
Austin  are  very  aware  that  they  can- 
not afford  to  overiook  talent,  what- 
ewr  the  color  or  creed.  They  agree 
that  talent  is  talent  and  must  be 
nurtured,  rewarded,  and  cultivated. 
Consequently,  business  and  indus- 
try are  supporting  ACC's  diversity 
efforts.  Our  workforce  education 
programs,  such  as  tlie  semiconduc- 


tor manufacturing  technology  and  becomes  more  and  more  diverse, 
nursing  programs,  have  student  When  you  have  diversity,  you  also 
populations  that  are  very  diverse  might  have  individuals  working 
and  mirror  the  community.  together  who  have  fundamental  dif- 

While  the  commitment  to  diver-  ferences  in  the  way  they  view  the 
sity  is  clearly  present,  the  College  world.  The  positive  aspect  is  that  you 
still  has  much  to  do  before  reach-  will  come  up  with  superior  solutions 
ing  its  goals  of  having  a community  to  challenges  because  collective 
that  is  comfortable  with  diversity  intelligence  is  far  more  powerful 
and  looks  like  the  population  that  than  one  person  making  a decision. 


Fifth  grade  student  from  Oak  Springs  Elementary  participating  in 
"if  I Had  a Hammer" 


it  serves.  The  next  steps  involve; 

• increasing  diversity  in  the 
faculty  ranks  and  College  staff.  This 
is  expected  to  increase  the  comfort 
level  of  Hispanic  and  other  minori- 
ty students  and  play  an  important 
role  in  recruitment  efforts. 

• improving  global  literacy  to 
ensure  that  students  cultivate  their 
curiosity  and  interest  in  other  cul- 
tures and  languages. 

» focusing  on  team  building,  an 
important  focus  as  a system 


However,  it  also  means  that  the  col- 
lege leadership  needs  to  know  the 
basics  about  conffict  resolution. 

ACC  will  need  to  continue  its 
bold  leadership  at  every  level  of  the 
institution.  The  College  must  con- 
tinue to  be  flexible  while  remaining 
true  to  its  mission,  including  open 
access  to  individuals  wanting  to 
acquire  a postsecondary  education. 

Like  other  community  colleges, 
.Austin  Community  College  must 
continue  its  efforts  to  offer  a learn- 


ing environment  that  w'el 
Hispanics  and  ensures  their ! 
in  reaching  their  educational 

REFERENCES 

Bowen,  Raymond  C.,  and 
H,  Muller,  eds.  Gatewt 
Dmoctacy:  Si(  Urban  Com 
College  ^sterns.  Jossey-Bass 
Bowen,  William,  and  Der 
The  Shape  of  the  River,  Pr 
UP,  1998. 

Chideya,  Farai.  The  C 
Our  Future.  William  Morrov 
Harman,  Willis.  Globa 
Change.  Warner  Communi 
1988. 

Kao,  ]oha.Jamming  the. 
Discipline  of  Business  Cn 
Harper  Business,  1996. 

Shlpler,  David  K.  A Cot 
Strangers.  Knopf,  1997. 


Dr.  Elva  Concha  Allie,  a 
vice  president  for  instn 
affairs  at  Austin  Com 
College  since  Jufy  1999,  re 
B.S.,  Masters  in  Educati 
Pb.D.  at  the  University  t 
Texas  She  con^leted  posi 
work  at  ThxasA&M  Univet 
participated  in  leadersi 
grams  sponsored  by  the . 
Community  College  H 
Council  of  the  At 
Association  of  Colleg 
Schools  and  the  Wbartot 
University  ofBmnsylvanit 


uw  dolleffi  of  dhica 


Hispanics  Now  the  Majority 


BY  ROGER  DEITZ 


There  have  been  great  dianges  at  Richard  J.  Daley  College  in  recent 
years.  &en  alumni  do  double  takes  when  they  return  to  their  alma 
mater  for  a reunioa  First,  there  are  small  nav  touches.  Today,  hall- 
ways are  decorated  with  large  plants.  Pbotographs.  art  reproductions, 
and  historical  maps  decorate  the  ivalLs.  And  there  are  more  prominent 
alterations.  The  cafeteria  is  lasishly  painted  in  bright  colors,  highlight- 
ing copies  of  major  twentieth-century  works  of  art.  New  laboratories 
and  specialized  classrooms  have  appeared.  There  is  even  talk  among 
faculty  and  staff  of  tearing  down  the  Pulaski  Road  fence,  taking  out  a 
few  tennis  courts,  and  creating  a landscaped  urban  campus. 

Richard  J.  Daley  College  is  about  trar.sformation-and  about  growth 
on  so  many  levels.  Ith  had  a good  reputation  and  has  long  been  a high- 
light of  Chic^os  Southwest  Side,  but  new  ideas  and  opportunities,  and 
changes  in  demographics,  make  for  development  in  the  physical  cam- 
pus as  well  as  in  the  educational  programs.  And  the  new  look  on  cam- 
pus Ls  in  many  ways  related  to  the  new  look  among  tlic  student  body 


for  whom  the  school  has  instimted  new  projects  and  prograj 
fact  is  that  Richard  J.  Daley  College  has  moved  in  recent  yea 
being  an  institution  of  predominantly  American-bom  students  I 
lege  serving  a majority  enrollment  of  Hispanic  smdents.  Most 
were  bom  in  Mexico  and  other  Spanish-speaking  countries. 

The  Southwest  Side  of  Chicago  is  a focal  point  of  cultural 
and  Daley  College  has  been  adapting.  Once  the  College  was  { 
ly  “South  Side  Irish”  or  European  in  family  origin.  Now  tlte 
tion  is  multicultural  in  nature.  The  enrollraent-at  56  ' 
Hispanic,  22  percent  African  American.  19  percent  Caucasi 
two  percent  Asian  American-makes  for  a unique  urban  < 
mem,  a great  story,  and  a most  worthy  Honor  Roll  inductee. 

Dr.  Mark  A.  Warden  says  that  serving  as  interim  president 
College  “is  an  enjoyable  and  fascinating  experience."  He  o 
“Not  only  do  I enjoy  the  college  community,  but  as  a nearby 
with  extensive  experience  with  Hispanic  language  and  c 
appreciate  the  opportunity  to  s 
College  at  this  important  time  i: 
tory."  W'arden  says  that  students 
' College  are  “a  portrait  of  Chicaj 
“They  range,”  he  says,  “fr 
school  kids  to  mothers  whose 
I-' are  now  in  school,  from  er 
’■  adults  upgrading  their  skills  1 
citizens  with  a lively  intere.st  i 
i tion.  Immigrants  from  Mexico 

Central  and  South  America  n. 
dc-rs  with  newcomers  from  I 
and  Poland-and  with  long-ti 
dents  whose  families  came  to  t 
try  two  or  three  generations  ag 
Warden  notes  that  he  is 


Rjcnard  j.  Daley  College 


Honor  Roll  Facts  in  Brief 


about  the  faculty  at  Daley  College  and  impressed  by  the  energy  and 
enthusiasm  they  bring  to  the  classroom.  "We  have  been  especially  for- 
tunate in  adding  to  the  faculty  this  year."  says  Warden.  "One  of  our  new 
hires  is  Dr.  Ricardo  Lorenz,  a Venezuelan-born  composer  and  musicol- 
ogist widi  his  doctorate  from  the  I niversity  of  Chicago.  Dr.  Lorenz  has  a 
splendid  background  as  a composer-his  works  have  been  performed 
ill  Europe  and  South  .America  as  well  as  in  the  Lnited  States.  Working 
tilth  the  Cliicago  Symphony  Orchesun.  the  Mexican  Fine  .\ns  .Museum, 
and  the  Hispanic  community,  he  has  developed  a program  that  brings 
together  the  classical  European  tradition  of  music  and  the  folk  music 
of  Mexico.  It  was  through  this  program  that  we  had  a performance  this 
tear  of  the  Chic^o  Symphony  Orchestra  Brass  Quanet  vtith  Sones  de 
Mexico,  a traditional  Mexican  band  dso.  he  notes,  he  is  another 
bilingual  addition  to  our  staff  and  faculty." 

Ridiard  j.  Daley  College  was  founded  as  Bogan  College,  established 
as  a Southwest  Side  branch  of  the  City  Colleges  of  Chicago  in  Bogan 
High  School  late  in  W60.  This  was  a modest  hi*ginning.  with  sliglitJy 
more  than  1.000  students,  mostly  part-time,  taking  evening  classes 
taught  by  part-time  instructors.  Bogans  expansion  was  rapid.  It  quick- 
ly outgrew  its  limited  space,  spreading  east  along  "0th  Street  m trailers 
and  .storefronts.  Demands  for  day  classes  were  increasing.  In  WO,  h.iv- 
ing  acquired  fourteen  acres  on  Pulaski  Road,  the  City  Colleges  of 
Chicago  opened  its  fnll-iinic  school  on  an ' imcnm-cainpus ' of  six  pre- 
fabricated buildings  and  four  trailers.  The  school  was  named 
soutliwest  College  because  it  wun  a colli-ge  for  die  Snutliwesi  commu- 
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nity.  a school  for  the  neighborhood,  for  those  whose  job.s  and  famii 
prevented  them  from  seeking  a college  education  on  a uni'ersiiy  ca 
pus.  Plans  were  in  place  for  a million  facilitv  that  now  senes 
only  the  Southwest  community  but  the  eniia-  Citv  ot  Chicago. 

In  PV”.  the  institution  was  named  for  the  man  who  laid  the  pi: 
and  broke  the  ground  for  die  sdiool-Cliicagos  six-term  may 
Richard  j.  Daley.  It  was  Daleys  commmneni  to  the  residents  of 
Southwe.st  community  that  made  the  College  a reality.  .Mayor  Di- 
did  not  live  to  dedicate  the  new  Iniikiing  when  its  doors  opened 
1D81.  It  was  renamed  for  him  one  week  after  his  death  But  his  idt 
and  a.spirations  tor  the  insnmtion  and  for  the  people  of  Chicago 
said  to  he  embedded  111  its  walls. 


Daley  College  has  commiucd  itself  to  the  diaiiutnu  aorkphice  In 
major  investments  in  computer  ledinohigv  and  compuUT-asMSted 
instruction.  Fifteen  Pentium  computer  labs  at  the  mam  campus  sup- 
port students  with  cutting-edge  techiiologv.  lor  this  effort,  the  Illinois 
Community  College  Board  recognized  the  College  with  the  W48 
award  for  E.xcellence  in  Learner-Centered  Instruction. 

Tbp  graduates  of  area  high  schools  enroll  at  Daley  for  us  honors 
program.  Us  honor  society  is  rated  among  the  top  20  Plii  Theta  Kappa 
chapters  in  the  nation.  Daley  College  maintains  close  ties  to  its  sur- 
rounding communities.  Hospitals  throughout  the  area  are  staffed  with 
graduates  of  its  highly  rated  nursing  and  allied  health  programs. 
LocaTuidustrierdepend  on  Daley  for  graduates  trained  in  manufac- 
turing technology.  The  ^’esi  Side  Technical  Institute,  a satellite  cam- 
pus, has  extended  its  technol- 
ogy-based programs  to  grow- 
ing communities  of  Chicago’s 
West  Side.  Seventeen  hands- 
on  labs  at  the  Institute  pre- 
pare students  for  employment 
in  fields  ranging  from  horti- 
culture to  computer-assisted 
design  and  manufacturing. 

Full-time  faculty  number 
79  members,  and  the  school 
has  a student  body  of  more 
than  4,628  credit-earning 
students.  There  are  also  609 
pre-credit,  4l6  continuing 
education.  1.665  special 
interest,  4.333  adult  special 
skills  program.  245  vocation- 
al skills,  and  157  manufactur- 
ing technology  students.  That 
makes  for  an  unduplicated  toial  of  11,219  re.sidents  served.  Daley 
College  '‘offers  university-bound  students  a solid  Liberal  arts  educa- 
tion in  their  own  neighborhood  at  a cost  that  working  people  ran 
afiord."  Through  its  many  programs,  it  continues  to  respond  to  the 
changing  needs  of  Chicago  ;uid  its  people  by  augmenting  traditional 
studies  with  the  technical,  career,  and  occupational  curricula  needed 
for  today. 

Another  important  service  to  the  community  is  the  .\dult  learning 
Skills  Project,  offering  free  literacy  tuid  bilingual  English  classes  that 
help  more  than  5.000  studenus.  The  i.\migos!  Proiect  is  a program  at 
Daley  for  "enhancing  cross-cultural  learning  in  the  urban  community 
college."  The  jimigos!  Project  brings  together  English  a,s  a Second 
Language  (ESL)  students  and  Spamsh-language  students,  combining 
classroom  a.nd  PC  in.stniction  with  personal  comersation-tlie  oldest 
form  of  language  insiniction.  Students  are  pniising  this  method,  whili 
achieving  high  grades.  Equally  import;ini,  ;.imigos!  creates  a positive 
social  dynamic,  winch  promotes  a•o'^^-culIurai  imdersuuidmg 

Es.sentially.  jVmigos'  brings  logciher  students  with  compleraeii 
lary  educational  needs  One  ermip  is  composed  of  collece-i  rtdiiMii- 


dents  who  wi.nIi  to  learn  Spani'h  \lovi  ol  these  students  vvea-  hi 
die  I nited  State.s.  The  other  uroiip  contains  LSL  sludetiLs.  pnr 
Hispanic,  Ivorn  in  .Mexico  or  t'eiurai  \menca  The  students  :i 
group  have  enugrateU  here  and  need  to  learn  English.  ESL  stu 
are  in  a non-credit  program  in  preparation  for  college,  it  has 
found  that  the  College  and  ESL  simlenis  have  much  in  commni 
a combination  ot  traditional  in.struciion.  peer  interaction,  am 
world  learning  forms  a strong  learmnc  environmeni-a  solid  fo 
tion  for  both  student  groups. 

Daley's  Bilingual  Engineering  Program,  one  of  only  four 
nation,  works  with  two  universities  in  ikierio  Rico  to  train  bil 
engineers.  The  program  has  a "two  plus  isvo  " bachelors  degre 
gram,  which  students  begin  by  achieving  a two-year  degree  at  Dal' 

then  complete  in  Pueric 
The  high  demand  for  bil 
professionals  by  corf 
iraerica  and  by  the  in 
tional  business  comn 
continues  to  make  for 
oppoTtunities  for  studen 
are  trained  in  such  pro 
The  National  Biii 
Engineering  Program.  ( 
in  cooperation  wit 
Hispanic  Alliance  of  0 
and  I'niversitics.  is  cu 
recruiting  students  at  t 
public  schools  for  iht 
plus  two  ■ program.  .\fte 
ing  an  .Associate  in  .\rts 
in  engineering  at 
College,  students  eii 
either  Tiirabo  ITiivet 
Turabo.  Ihierto  Rico,  or  at  the  Polyieciinic  I luversiiv  in  .San  Juan 
Rico.  Scholarship  aid  is  available. 

Students  from  Daley  College  receiiilv  won  the  ■Ouistamlin 
Delegation"  award  at  the  annual  Model  Illinois  Cover 
Competition,  held  in  Springfield.  Illinois.  In  the  22-year  hisior 
program.  Daley  is  the  only  school  to  win  in  us  first  year  of  v 
ing.  Pour  of  the  five  students  in  the  delegation  are  Hispanic 
especially  proud  of  this  accomplishment."  said  Dr  tiarden.  a f 
scientust.  ".Mo.st  people  know  very  little  about  state  govemm 
many  of  the  enieial  issues  affeeiiiig  Chicago  arc  decided  at  i 
level.  This  award  shows  that  our  facultv  are  not  only  addrcssii 
i.ssues  in  the  classroom  but  are  imoiving  students  in  tlie  ni 
bolls  level  ut  how  government  works  Hie  delegation  melui 
dents  Joseph  Barnett,  .\lfonso  santovo.  Marta  Centeno.  Uaudi 
and  .Milda  Cngaiie  and  one  taculn  advisor.  Constance 
instructor  of  nr.iiiira!  snenre. 


Rtchirj  \ Da’ev  Coi'egs  camous 


BY  STEVE  QUAKENBU 


i £ (here  b anything  that's  important  in 
1 1 America  today,  it's  learning  how  to  work 
A 1- together  That's  "Ebund  to  the  quality  of 
life  for  every  child  in  this  country,  regardless  of 
any  element  of  culture.'  Dr.  jeannie  Chavez- 
.Martinez  opened  the  9th  Annual  Five-State 
Multicultural  Conference  with  those  words 
March  .^0  in  the  ethnically  diverse  Southwest 
Kansas  community  of  Garden  City. 

The  conference  is  hosted  annually  in  the  town 
of  .10,000.  which  has  grown  dramatically  over  the 
past  20  years,  due  primarily  to  Immigration  from 
Mexico.  Central  America,  and  Southeast  Asia. 
People  are  drawn  to  it  to  learn  ways  of  thriving  on 
diversity  as  their  own  communities  change,  and 
Chavez-Martinez  had  plenty  of  advice  to  share. 
This  year's  event  attraaed  210  from  all  across  the 
naiion  to  focus  on  Garden  City's  success  in  adapt- 
ing to  ethnic  and  cultural  diversity.  The  primary 
conference  sponsor  was  Garden  Ciri  Community 
College.  Co-sponsors  were  Unified  School  District 
-iS7,  Garden  City;  Finney  County  Research  and 
FAtension.  an  affiliate  of  Kansas  State  University", 
GCCC  TRIO  Programs;  the  Garden  City  Cultural 
Relations  Board;  and  the  Finney  County 
Convention  and  Tourism  Bureau.  Suppon  also  was 
provided  by  Blue  Cross-Blue  Shield  of  Kansas. 

Speaker  Chavez-.Martinez  leads  the  Multicultural 
Resource  Center  at  Pittsburg  State  UnivETsity.  on  the 
opposite  side  of  Kansas,  and  has  built  a reputation 
both  for  discovering  the  roots  of  prejudice  and 
woridng  to  eliminate  them.  “We  are  the  past,  we  are 
the  present,  we  are  the  future."  Chavez-Martinez 
said  "Our  challenge  is  to  determine  the  direction  of 
ihal  future,  ton  are  the  change  makers. " 

In  illustrating  the  diversity  of  her  listeners,  the 
professor  had  each  person  list  five  elements  m hi.-> 
or  her  own  identity  molecule. " ranging  from  family, 
hentage,  and  education  to  religion,  gender,  and  age, 
a.s  w ell  as  personal  values  such  as  non-violence. 

If  I've  learned  anyihing  over  ihe  years,"  the 
M'liolar  and  grandmother  explained,  "it  is  that 
everything  is  connected.  The  things  we  are  and 
the  things  we  learn  arc  not  all  programmed  " 
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Prejudice  is  a learned  trait.  Often,  she  adi 
the  facts  that  an  individual  picks  up  from 
experiences  of  childhood  and  later  life  might 
be  facts  at  all,  but  simply  well-enirenched  beli 
beliefs  that  provide  comfort  in  the  face  of  chat 

"Don't  be  afraid  to  step  outside  your  con 
zone  into  new  experiences,"  she  urged.  Cha 
are  on  the  way. 

Among  the  most  dramatic  changes  wil 
the  face  of  America's  population.  The  profe 
compared  demographiesre corded  for  1990 
those  projected  for  the  year  2040,  when  40 1 
percent  of  the  nation  will  be  non-white.  Di 
that  50-year  period,  she  said,  the  Euroj 
American  population  will  rise  by  13  percei 
the  same  time,  African  Americans  will  ina 
50  percent;  Hispanic  Americans,  200  per 
and  Asian  Americans,  400  percent. 

Prepare  for  the  Future 

While  the  population  changes,  the  worid 
is  shrinking  and  growing  more  interdepei 
due  to  advanced  travel,  telecommunications 
the  Internet.  "So.”  she  said,  “we  must  pn 
our  children.  That  preparation  includes: 

• Throwing  out  the  idea  that  one  lanj 
per  person  is  enough-"The  U.S.  is  one  of  c 
few  countries  where  the  majority  of  residen 
not  bibngual,”  she  said,  asking,  “Why  do  we 
at  a having  a second  language  as  some 
that's  not  an  asset?" 

"Our  Icids  and  grandkids  won't  be  able  to 
pete  in  the  fumre  if  they're  not  bilingual,  so 
economic  is.sue,"  she  said.  She  expects  bili 
people  to  find  better  job  opportunities,  as  v 
higher  pay,  and  believes  that  everyone  shoulc 
toward  greater  language  diversity  in  schools. 

• Breaking  down  barriers-The  speaker 
daughter  was  told  years  ago  by  a seventh 
vice  principal  that  her  Hispanic  name  was  a 
leap  and  that  she  could  he  more  success 
changing  it.  ‘Thai,”  Chavez-Martinez  said 
when  1 decided  to  stop  accepting  barriers 
children.  She  explained  dial  children  start  n 


(Merences  between  people  at  the  age  of  two  and 
began  to  internalize  reactions  to  those  differences 
by  foe.  One  example  of  the  wTong  messages  that 
those  children  receive^  she  said,  are  television  pro- 
grams that  characterize  minorities  and  the  poor  as 
the  individuals  most  likely  to  be  handcuffed  and 
taken  away  by  police. 

The  experiences  of  a Nigerian  student  at  PSL', 
she  said,  serve  as  another  example.  Fellow  stu- 
dents were  dead  serious  in  asking  him  whether 
he  wore  a loincloth  at  home  and  whether  lions 
roamed  there  at  will.  “That's  what  the  T\'  shows 
them,"  she  explained.  “A  lot  of  smdents  e'/en  think 
of  Africa  as  a country,  rather  than  as  a continent." 

• Realizing  that  shame  is  a mortal 
wound-Stereotyping  by  race  can  become  a self- 
fulfilling  prophecy  and  can  prevent  people  with 
minority  backgrounds  from  succeeding.  The 
speaker  said  she  came  to  that  realization  when 
appearing  a panel  discussion  with  women  of 
Latina  African  American,  and  Jewish  backgrounds. 
All  of  them,  she  recalled,  shared  accounts  of  pain 
and  suffering  as  members  of  minorities. 

“The  question  isn’t  really  why  more  Latino 
kids  don't  graduate,"  she  said.  “It's-and  excuse 
my  language-how  the  hell  do  so  many  of  them 
graduate?”  Besides  telling  minority  children  that 
their  names  were  handicaps,  school  officials  ha\e 
also  created  numerous  other  barriers,  she  said. 

In  the  case  of  the  presenter’s  grandchildren, 
one  teacher  even  assigned  classroom  grades  on 
the  basLs  of  what  friends  each  student  associated 
with.  To  combat  this,  Chavez-Martinez  suggested 
that  each  parent  evaluate  his  or  her  own  beliefs, 
as  well  as  involve  children  in  their  communities 
and  make  them  proud  of  that  involvement. 

“We  shouldn’t  just  tolerate  diversity,"  she 
said.  “We  should  embrace  it.” 

• Avoiding  top-dowm  solutions  and  approach- 
es-The  educator  pointed  out  the  way  schools  tend 
to  ignore  differences  among  children  and  their  hcr- 
it^e,  too.  Her  own  schooling  included  pre-con- 
ceived  history  book  explanations  about  America, 
but  those  clashed  vdth  her  true  background. 

“My  father  was  from  Mexico.  My  mother  was 
bom  in  Wales,  had  family  from  Dubhn,  and  was 
raised  in  London,”  she  explained.  “What  they 
told  me  about  the  Alamo  in  school  certainly 
wasn’t  the  same  as  what  I learned  at  home.  What 
they  told  me  about  the  American  Revolution 
wasn't  the  same  either." 

Chavez-Martinez  also  disputed  the  textbook 
notion  that  no  significant  history  took  place 
before  the  arrival  of  Cxilumhu.s  in  what  is  now  the 
I ,S.  T'm  sorrv,  but  there  were  people  here  before 


H92,  and  our  kids  know  nothing  about  them," 
she  said.  “When  you  study  history  in  school,  and 
your  history  isn’t  there,  it  gives  you  the  impres- 
sion that  you’re  a non-item-that  you're  not 
important.”  She  cited  the  example  of  her  own 
father,  a veteran  of  World  War  II  and  the  Korean 
War.  He  fared  poorly  in  traditional  school,  largely 
because  of  language  and  other  barriers.  But  it 
was  the  schooling,  rather  than  the  student,  that 
deserved  the  blame.  The  same  man  went  on  to 
earn  his  GED,  and  also  to  graduate  6x)m  college. 

* Appreciating  race  and  religious  diversity  as 
a means  of  success  for  all-Chavez-.Martinez  lives 


Dr.  Jeanme  Chavez-Martinez 


by  choice  in  a minority  neighborhood.  The  area 
isn’t  viewed  as  prosperous,  but  it  encompasses  “a 
richness  and  wealth  that  aren’t  monetary.”  It  ben- 
efits from  "a  richne.ss  of  experience"  where  "we 
are  a community." 

"1  tell  my  children  and  grandchildren  that  if 
they  have  friends  who  can’t  come  to  this  neigh- 
borhood. then  those  are  not  their  friends,"  she 
explained  to  a round  of  applause. 

More  Than  Just  Thlk 

“It's  time  for  each  of  us  to  make  a concerted 
effort,  not  just  to  talk,"  she  said.  Tlie  STieaker  cited 
the  old  Ehis  Presley  hit.  "In  the  Ghetto,"  and  noted 
that  httle  has  been  done  to  change  tlie  cycle  of  hope- 
les.siiess  and  violcna*  that  the  song  portrayed  three 
decades  ago.  A modern  counterpart,  she  said,  is 
Jonathan  Kozols  book.  Anudnq  Gmce.  wluch  tells 


the  stories  of  children’s  lives  in  the  ghettos  of  today  . 

“We  had  better  do  something  about  it,  or  i 
going  to  impact  not  just  us,  but  the  lives  of  o 
children,"  she  said.  Chavez-Martinez  concludi 
by  outlining  her  personal  response  to  the  20! 
Census  form.  When  it  came  to  questions  abo 
race,  she  simply  wrote  dowm  “human." 

“Don’t  accept  all  this  stuff  that  divides  u; 
she  said.  “We  are  ail  one  people.” 

Defining  Themselves  in  America 

Hispanics  are  changing  the  nation,  and  t 
nation  is  changing  Hispanics,  That  was  the  messa 
brought  by  the  March  31  keynote  speaker,  Roj 
Hernandez,  a syndicated  columnist  whose  King  ft 
nires  column  is  carried  by  50  US  newspapers. 

The  nation’s  political  right  and  left  have  ea 
damaged  the  interests  of  Hispanic  Americai 
Hernandez  said.  Conservatives  have  stereoty'p 
Hispanics  as  gang  members,  welfare  cheats,  a 
illegal  immigrants,  while  liberals  have  patre 
ized  them  as  poor,  oppressed,  and  unable 
compete  or  succeed. 

Both  views,  he  emphasized,  are  invalid  sten 
types  that  serve  someone  else’s  political  intere; 
Both  will  continue,  he  added,  unless  Hispan 
stop  allowing  themselves  to  be  defined  by  othei 

Cultural  Group,  Not  Racial 

Hernandez,  whose  presentation  took  place  ii 
community  known  nationally  for  diversity,  si 
that  Hispanics  themselves  are  a cultural  group,  i 
a racial  group  such  as  African  Americans,  wf 
Americans,  or  Asian  Americans.  He  died  examp 
of  diversity  within  Hispanic  ranks,  such  as  histc 
Mexican  President  Benito  Juarez,  whose  bai 
ground  was  native  or  Indian;  President  Albe 
Fujimori  of  Peru,  who  is  Hispanic  with  Japan 
ancesr^”.  and  Carlos  Menem,  former  presideni 
Argentina,  who  is  Hispanic  with  Arab  ancestry. 

“Hispanics  can  be  black,  white,  Asian,  or  ; 
combination,”  he  told  the  crowd.  “They  can 
Mexican,  Cuban.  African.  They  can  be  Jewish." ' 
terms  Hispanic  and  latino  mean  different  thir 
he  said  in  explaining  the  need  for  Hispanics 
define  themselves.  Someone  who  is  Hispa 
shares  the  language  and  culmral  charaaeristic 
Spain,  even  though  he  or  she  miglit  differ  gre 
from  people  in  other  Hispanic  groups  or  nation 
"Cinco  de  Mayo  is  a Mexican  holiday,  bi 
means  absolutely  nothing  in  Bolivia."  he  poir 
nut.  Latino  Ls  a broader  term.  Latin  .American  co 
tries  derive  what  they  have  in  conunon  from  Eure 
gome  back  as  far  as  even  the  Roman  Fanpire. 
mixing  that  heritage  with  indigenous  element: 


culture.  Liiiino  culture  in  Cuba,  he  said,  might 
include  .\fncan  and  Spanish  influences,  while  in 
.Vrgentina,  the  mLxnire  could  incorporate  Spanish 
and  Jewish  heritage.  Mexican  cuiture.  meanwhile,  is 
a mixture  of  Spanish  elements  and  those  of  indige- 
nous peoples  from  the  era  before  Columbus. 

Columbian  Commonality 

It  is  the  legacy  of  Columbus-which  he 
described  as  a mixture  of  pride  and  pain-ihat  all 
Hispanics  have  in  common.  “I  think  of  October 
12  as  the  birth  of  Latin  .■\merica,"  he  explained. 
"It  was  a painful  birth,  but  it  is  our  birth.  Latin 
.\merica  did  not  exist  before  Columbus  arrived." 

■\mong  the  common  inheritances  of 
Hispanics  is  the  Spanish  langu^e.  he  said.  VChile 
the  language  and  culture  of  Spain  were  forced 
upon  pre-Columbian  cultures  in  Central  and 
South  America,  the  culture  also  produced  artis- 
tic and  literary  giants  such  as  Picasso  and 
Cervantes. 

Beyond  defining  thenuselves  and  taking  pride  in 
their  heritage,  Hernandez  said,  Hispanic  Americans 
need  also  to  make  thdr  place  known  in  America. 
He  told  the  story  of  going  as  a duld  with  his  family 
from  New  York  to  Philadelphia  because  his  father 
wanted  to  see  Constitution  Hall  and  the  Liberty  BelL 

Standing  before  the  great  bell,  he  said  he 
sensed  the  freedom  it  symbolized.  At  the  same 
time,  still  clear  in  his  memory  were  images  of 
machine  gun-toting  soldiers  who  liad  intruded 
into  the  family's  former  home  in  Cuba.  The  troops 
had  been  sent  to  inventory  the  household's  posses- 
sions once  ihe  Castro  government  learned  that  the 
family  planned  to  leave  for  the  L'.S.  The  soldiers  lit- 
erally counted  and  listed  every  item  in  the  house, 
right  down  to  the  number  of  forks  in  a kitchen 
drawer.  The  contrast  is  stili  clear  to  Hernandez. 
Despite  racism  and  patronization  in  the  L'S,  liber- 
ty remains  a promise  that  can  be  fulfilled. 

Attaining  that  fulfillment  requires  the  defini- 
tion and  understanding  that  Hernandez  advo- 
cates. He  sees  opposition  to  bilingualism  as 
nothing  more  than  hostility  toward  immigrants, 
but  also  believes  affirmative  action  is  a damag- 
ing and  mjsdirected  effort. 

He  spoke  strongly  against  English-only  initia- 
tives. calling  them  ' nauvism. " as  well  as  useless. 
"English  does  not  need  to  be  made  the  official  lan- 
guage,' he  said,  "because  it  is  already  the  most 
widely  used  language  and  is  in  absolutely  no  danger 
as  the  nauonal  language.  " He  also  pointed  nut  that 
in  1900.  the  foreign-born  percentage  of  the 
American  population  stood  at  15  percent.  In  2000.  it 
wa.s  just  eiglit  iicrccni.  He  acknowledged  that  affir- 


mauve  action  has  protected  individual  rights.  "But 
it's  not  worth  the  price"  he  added,  "because  it  labels 
people  in  cenain  groups  as  more  disadvaniaged 
than  others."  In  reality,  he  said,  an  individual  Polish 
immigrant,  an  Appalachian  high  school  dropout, 
and  an  immigrant  from  Mexico  might  share  equal 
challenge  and  adversity,  so  it’s  wrong  to  apply  affir- 
mative action  only  to  the  Mexican  immigrant. 

“But  the  end  of  affirmative  action  should  not 
mean  the  end  of  equal  opportunity,”  he  stre.ssed. 
"So,  the  thing  to  do  is  refocus  affirmative  action 
on  the  disadvantaged,  regardless  of  race."  That,  he 
said,  would  meet  opposition  from  both  left  and 
right  ends  of  the  .American  political  spectrum. 


Roger  Hernandez 


Left  and  Right  Both  Wrong 

".Neither  the  left  nor  the  right  knows  who 
Hispanics  are  today."  he  said.  "How  have  we  gone 
from  being  the  heirs  of  this  great  Spanish  culture 
to  being  seen  as  members  of  street  gangs?  It 
would  never  occur  to  a citizen  of  Mexico  to  asso- 
ciate being  Hispanic  with  membership  in  a gang." 

"We  must  teach  non-Hispanics  who  we  are  and 
also  remind  our  own  people  of  who  we  are."  he  said, 
noting  that  too  many  .Americans  think  of  Hispanics 
only  in  terms  of  the  Bronx  or  East  Los  Angeles.  A 
young  man  named  Jose  or  Juan.  Hernandez  said, 
should  be  seen  as  just  as  much  a part  of  sorietv  as  a 
young  man  named  Johann  or  John 

"We  must  tell  people  that  were  not  merely 
outsiders,  or  merely  a long-suffering  minoritv. " 
he  concluded.  ' Instead,  were  part  of  a great  cul- 
tural heritage,  and  we  are  Americans  loo.  ’ 
Answers  Questions 


Hernandez  also  shared  reflections  a 
answered  a number  of  questions  from  his  liste 

• The  Garden  City  community,  with  near 
percent  of  its  residents  from  Hispanic  h 
grounds,  was  a surprise  to  the  journalist.  “ 
East,  people  don’t  think  of  Kansas  as  a 
diverse  place,"  he  said,  drawing  knowing  1: 
ter  from  the  crowd.  "But  my  impression  is 
you  guys  are  really  trying  to  get  along  and 
it  out,  and  that’s  not  something  you  see  ii 
many  diverse  communities."  The  town  inc 
long-established  families  and  immigrant 
dents  with  Mexican  heritage,  as  well  as  a G 
American,  Vietnamese,  and  Laotian  presenc 

• "Hyphenated  .Americans”- such  as  thos 
define  themselves  as  Mexican  American, 
•American,  or  African  .American-  aren't  refiis 
participate  in  culture.  Instead,  theyYe  sunpiy 
ing  their  heritage.  "W'e’ve  had  hyphei 
.Americans  since  this  country  was  bom,"  he  Si 

• Urban  gang  members  have  accepte 
notion,  wrongly,  that  being  Hispanic  n 
being  pan  of  a gang. 

• On  Cuban-American  relations:  “The 
tion  should  not  be  'now  we  can  improve  rel 
with  Cuba.  Our  task  should  be  in  help: 
bring  democracy  to  the  people  of  Cuba." 

» On  Cuban  tourism  by  Americans 
against  anything  that  strengthens  Castr 
said,  comparing  American  vacations  c 
island  nation  to  trading  with  South  Africa 
the  years  of  apartheid. 

• On  presidential  politics,  Hernandf 
disappointed  with  Bob  Dole’s  statemei 
immigration  during  the  1996  election,  vvl: 
perceived  as  catering  to  the  far  right;  bu 
encouraged  to  see  and  hear  George  W.  Bu 
Al  Core  listening  to  Hispanic  voters. 

• Hernandez  himself  suffered  little  di 
nation  as  a child,  at  least  from  wtat  he 
"good  old  boy  racism,"  though  today  hi 
receives  letters  from  ultra-right  proponer 
attack  what  he  writes  in  his  column.  The  d 
ination  that  he  did  face,  Hernandez  said 
from  the  left.  "1  got  it  from  people  who 
well,  people  who  thought  that  because  of 
name.  1 needed  extra  help."  'S'hat  he  reail 
ed  while  growing  up.  Hernandez  said,  v 
assistance  and  more  confidence  and  resp 
ity.  Today,  he  explained,  he  doesn't  want 
paper  to  carry  liLs  column  because  its 
ihink  he  needs  the  support,  but  because  i 
ers  want  to  hear  what  he  has  to  sav. 


E people  celebrate  a national  championship  by  going  to  Disney 
[d.  Others  simply  take  a few  days  off  to  enjoy  the  fruits  of  their 
r.  But  not  Justo  Pastor  Frutos. 

One  day  after  his  Santa  Ana  College  men’s  soccer  team  put  the  finishing 
touches  on  its  first-ever  community  college  national  championship,  on 
November  28,  1999,  Frutos 
was  back  on  the  soccer  field, 
scouting  high  school  talent 
for  the  2000  team.  "That 
gives  you  an  idea  of  the  kind 
of  work  that  you  have  to  put 
forth  to  get  these  kind  of 
young  men,”  says  Frutos,  who 
has  been  working  at  Santa 
Ana  for  the  past  F years. 

But  to  Frutos,  it  doesn’t 
always  seem  like  work.  1b  the 
58-year-old  native  of 
Asuncion,  Paraguay,  having 
the  ability  to  influence  youtig 
lives  seems  more  like  a privi- 
lege. Winning  a national 
championship  is  certainly  a 
nice  reward,  but  it  isn’t  what 
motivates  Frutos  as  a coach. 

He  is  much  more  concerned 
about  what  becomes  of  his 
players  long  after  they’ve  hung  up  their  Santa  Ana  uniforms. 

After  the  Dons  wrapped  up  the  1999  national  crown,  one  of  Fruto.s’ 
players,  midfielder  Jose  Retiz.  seemed  to  understand  this  perfectly.  While 
he  was  thrilled  to  have  won  the  national  title,  he  understood  that  there  was 
still  so  much  more  to  accomplish.  "It  was  just  our  year.”  Retiz  said  "This  is 
the  happiest  moment  of  my  Iife...so  far.” 

Put  It  to  a Vote 

Unbke  many  college  sports,  there  is  no  national  championship  game  to 
determine  the  top  men’s  community  college  soccer  team.  Instead,  at  the  end 
of  the  season,  a vote  is  taken  b\-  two-year  college  coaches  to  establish  the 
final  national  rankings.  And  when  the  National  Soccer  Coaches  Association 
of  America/Adidas  Men’s  Div.  Ill  rankings  were  released  Dec.  16, 1999.  Santa 
Ana  was  the  unanimous  No.  1 pick,  thanks  to  its  perfect  25-0-0  record 
"It’s  extremely  gratifying  to  see  that  somebody  notices  and  tbal  effort 


rewarded,”  Frutos  says  of  the  national  title,  the  first  ever  for  a junior  college 
in  Cahfomia.  “We’re  very',  very  pleased  with  that."  Especially  since  Frutos  and 
the  Santa  Ana  program  know  how  tough  winning  the  national  title  can  be. 

The  year  before,  in  1998,  Santa  Ana  had  finished  an  impressive  22-1-3, 
good  enough  to  win  its  second  stale  championship  in  four  years  but  not  good 

enough  to  be  voted  national 
champions.  Heading  into  the 
1999  season,  Frutos  and  the 
Dons  knew  there  was  little,  if 
any,  margin  for  error. 

“We  w'orked  very,  very 
hard,  and  our  goal  from  the 
very  beginning  was  to  win  the 
conference  and  win  the  state, 
but  we  weren’t  sure  about  the 
nationals,”  he  says.  “It’s  a very 
competitive  arena.  Our  hope 
was  to  go  undefeated,  and 
that,  by  rights,  would  give  us 
the  title." 

The  Dons  took  care  ol 
their  first  goal  last  sea.son  by 
breezing  to  their  SLXlh  consec- 
utive Orange  Empire 
Conference  title  with  a 12-f 
record.  Sophomore  forwarc 
Tbmas  Serna,  who  would  fin 
ish  the  season  with  a school-record  4l  goals  (and  a two-year  total  of  75  goals] 
earned  his  second  straight  conference  M5T  honor.  Teammates  Andres  .Arroyo 
Keith  Buckley,  Fernando  Rico.  Jose  Barillas,  Carlos  Rangel,  Viaor  Licea.  ant 
Jose  Retiz  were  all  named  .All-Conference,  while  Frutos,  along  with  assistant 
Frank  Rea  and  Jose  Va.squez,  vzere  voted  conference  coaches  of  the  year. 

From  there  the  Dons  advanced  to  the  Southern  Cafifornia  Regional  play 
offs,  where  they  beat  Rio  Hondo.  4-1.  and  Pasadena.  3-2,  to  cam  a trip  to  th 
state  .semifinals.  It  was  there  that  Santa  Ana  ran  into  its  toughest  obstacle  c 
the  scason-Santa  Ro.sa  Junior  College.  Ttie  two  schools  battled  to  a 1-1  ti 
through  90  minutes  of  regulation  play,  but  in  the  tv.o  15-minutc  ovcrtim 
periods,  Santa  Ana  scored  a pair  of  goals  to  escape  with  a 3-1  victory, 

"It  was  the  most  difficult  game  of  the  year  in  the  .sense  tliai  we  hadn't  gon 
to  overtime  the  whole  year.”  Frutos  says.  "Thai  wis  the  biggest  tc.st  of  the  year." 

Indeed,  in  the  state  champion.ship  game  on  Nov.  28  at  the  Areo  Olympi 
rnunmp  Center  in  Chula  Vista.  Calif.  Santa  Ana  stormed  past  Canada  CoUegi 


Coach  Justos  Pastor  Frutos 


5-!.  Thai  locked  up  the  Dons'  third  California  crowTi  in  five  years  and,  as  they 
would  officially  learn  several  weeks  later,  their  first  national  championship. 
Not  only  were  the  Dons  voted  national  champions,  but  Serna  recehed  his 
second  suaight  .Ul-.\merican  honor,  while  the  rest  of  his  teammates  were 
also  declared  All-Americans  by  virtue  of  their  No,  1 ranking, 

"fSanta  Ana]  is  not  a typical  team,"  Canada  coach  Frank  Mangiola  said 
after  the  title  game.  “They’re  very  well  organized  in  all  areas  of  the 
field....Our  kids  are  not  used  to  that  kind  of  intelligence  behind  the  ball, " 

To  Frutos,  that  is  perhaps  the  highest  compliment  that  someone  can  pay  his 
team.  While  he  is  proud  of  his  players’  skill  and  conditioning,  it  is  their  intelii- 
gence-both  on  the  field  and  in  tlie  dassroom-that  he  is  most  concemed.\Uth, 
“We  have  some  outstanding  players  who  could  have  played  on  any  profes- 
sional team,  ” Frutos  says,  "but  they  were  also  good  students,  and  we  empha- 
size that.  They  don’t  come  to  Santa  Ana  College  to  play  soccer;  they  come  to 
go  to  school.  And  pan  of  their  experience  in  school  is  to  play  soccer  ’ 

A Eamiliar  Path 

It  is  a path  to  success  that  Frutos  knows  first-hand.  As  an  impoverished 
youth  growing  up  in  Asuncion.  Frutos  joined  a citywide  soccer  league  at 
the  age  of  seven.  But  as  he  began  to  develop  as  a soccer  player,  he  also 
began  to  deteriorate  as  a person.  Like  so  many  kids  around  him.  Frutos 
began  smoking  cigarettes  and  drinking  alcohol  at  a young  age,  habits  that 
quickly  threatened  his  hopes  and  aspirations. 

But  fortunately  for  Frutos,  he  encountered  someone  who  could  put  him 
back  on  track.  Halver  Skinner  was  a professor  of  agricultural  engineering 
from  Montana  who  was  assigned  to  the  U.S.  .Agency  for  International 


Development  office  in  Asuncion.  He  was  also  a member  of  the  Cl 
Jesus  Christ  of  latter-day  Saints.  Frutos  sened  as  an  interpreter  for 
:md  quickly  latched  onto  him  ;us  a mentor.  Raised  a Catholic,  Fru 
so  far  as  to  convert  to  Mormomsm  and  sene  on  a mission  for  thf 
in  neighboring  Uruguay.  He  also,  as  fate  would  have  it,  fell  in  h 
Skinner’s  daughter  Kathryn,  whom  he  tutored  in  Spanish. 

In  1964,  Kathryn  returned  to  the  U.S.  to  attend  Brighan 
University.  At  the  same  time,  Frutos,  then  23.  decided  that  he  nt 
leave  Paraguay  and  cane  out  a better  life  for  himself.  The  presiden 
Slate  University  had  visited  Paraguay  some  years  before  and  lel 
with  Frutos,  and  that  is  where  he  decided  to  go. 

"That  was  a way  of  gening  out  of  a dead-end  street  in  Paragua 
says.  “.At  the  time,  there  was  no  industry",  there  was  nothing  to  lool 
to.  T”here  was  a tremendous  need  to  get  out." 

In  the  summer  of  1966.  while  a student  at  Utah  State,  Frutos 
Kathryn.  Two  years  later,  in  1968,  he  graduated  from  Utah  State  with  a 1 
degree  in  education.  Frutos  and  his  new  wife  then  moved  to  Califomh 
was  recruited  by  the  Santa  Ana  Unified  School  District  to  teach  Sp; 
English  as  a Second  Language  at  the  junior  high  school  level  He  later : 
to  Santa  Ana  High  School,  where  he  taught  math  and  coached  soccet 
Then,  in  1983,  Frutos  joined  Santa  Ana  College  as  a full-time  feculh 
Today,  he  teaches  soccer  classes,  as  well  as  ilie  weight  lifting  and  fitne 
He  is  also  involved  wltli  the  school's  continuing  education  division,  ( 
the  curriculum  and  teaching  classes  on  both  self-esteem  and  parentin 
•Along  the  way,  frutos  and  his  wife  have  raised  six  children-one 
chemistry  and  physics  who  works  for  Dow  Coming  in  New  York,  o 


(Pictured  l.to  r)  JoseVasquez,  Coach  Frutos.  and  Frank  Rea 

way  to  a medical  degree  in  Chic^o,  one  on  a church  mission  in  Peru,  one  a 
systems  engineer  for  Microsoft,  one  an  office  manager,  and  one  a high  school 
student.  And  as  a coach,  liiitos  has  served  as  mentor  to  so  many  young  soc- 
cer players  at  Santa  Ana,  much  like  Skinner  did  for  him  in  Paraguay. 

"It  is  just  wonderful.  Thai's  the  whole  purpose  of  our  program-to  get 
them  out  of  a cycle  of  poverty  and  into  something  better,”  Frutos  says. 
“They're  also  trailblazers  for  their  families.  Most  of  these  kids  have  never 
gone  to  school,  so  they’re  the  first  ones  to  go  to  college." 

Indeed,  Frutos’  methods  have  proven  to  work.  Many  of  his  former  play- 
ers have  gone  on  to  four-year  colleges,  while  several  others  have  gone  on  to 


play  soccer  professionally.  In  fact,  in  the  recent  Major  League  Soccer  draf 
the  Los  Angeles  Galaxy  selected  a pair  of  Santa  Ana  players-Retiz  in  th 
third  round  and  Serna  in  the  fifth. 

As  for  next  year’s  Santa  Ana  team,  Frutos  is  already  hard  at  work  at  bringin 
in  a new  first-year-student  class.  The  work  began  the  day  after  clinching  th 
national  championship.  “This  afternoon,  1 met  at  Santa  .^na  High  School  wit 
five  TOung  men,  and  diey're  ail  very  interested  in  the  college."  Frutos  said  aftt 
a recruiting  visit  in  eariv’  March.  “We  showed  them  the  national  champioashi 
ring  and  last  year’s  (state  championship)  ring,  and  they  really  want  one 

To  get  one,  they  first  have  to  survive  a rigorous  tryout  process.  When  th. 
Dons  first  begin  training  during  the  summer,  Frutos  says,  more  than  10 
players  usually  turn  out.  After  the  first  month,  he  and  his  assistants  trim  th; 
down  to  4a  By  tlie  end  of  July,  the  team  is  whittled  down  to  its  final  count  i 
22.  And  to  make  things  even  more  competitive,  even  returning  players  froi 
the  previous  year  must  try  out  for  the  team  again. 

"Our  policy  is,  even  though  you  have  been  here,  you  have  to  earn  your  spc 
Everyone  starts  even."  says  Frutos,  who  has  a good  feehng  about  the  potenti 
of  next  yearls  team.  “We  feel  we’re  going  to  have  even  a stronger  team  next  yes 
^e)re  looking  forward  to  it. ! can  hardly  wait  to  get  started  and  get  going." 

When  asked  if  he’d  ever  considered  moving  on  to  a bigger  school 
coach  soccer,  Frutos  does  not  hesitate  in  answering.  "They  need  soraeoi 
in  Santa  Ana  to  be  the  pied  piper,  to  bring  our  youth  in,  and  I think  F' 
worked  long  enough  there  to  know  what  their  needs  are,  how  to  attract  tl 
students.”  he  savs.  “And  that's  mv  contribution  to  the  communitv." 


CHAIRPERSON 

THE  DEPARTMENT  OF  ANTHROPOLOGY 
The  Ohio  State  University 

The  College  of  Social  and  Behavioral  Sciences  at  The  Ohio  State  UnivetsiW  intites  applications 
and  nominations  for  the  position  of  Chair  of  the  Department  of  Anthropology  The  position  would 
begin  July  1.  2001 

The  Department  of  Anthropology  currently  has  12  full-time  faculty,  with  additional  hires  pending  or 
planned  for  the  near  future.  Some  160  students  are  enrolled  as  undergraduate  maiors  and 
approximately  80  students  are  pursuing  degrees  in  the  department's  M A and  Ph  D programs  The 
department  seeks  to  further  develop  ns  existing  strengtns  in  ecoiogicai  anthropology,  evolutionary 
anthropology,  medical  anthropology,  and  related  fields  of  study 

The  Department  is  part  of  the  College  of  Social  and  Behavioral  Sciences  The  College  includes  nine 
acadamic  units,  including  the  departments  of  Econom'cs  Geography.  Joumalism.'Communication 
Political  Science.  Psychology.  Sociology.  Speech  and  Hearing  Sciences  a.nd  Pubh:  Po'i:.  and 
Management  as  well  the  Department  of  Anthropology 

The  Ohio  State  University  is  among  the  nations  premie'  research  umversmes  wiih  a studant 
population  of  50.000  and  3.000  faculty  As  Ohios  land  grant  institution  Ohio  State  ofte's  12.000 
courses  in  19  colleges  The  University  is  located  m Columbus.  Ohio,  stale  capita;  and  a maior 
metropolitan  area  w;th  a pooulal'on  cl  i 5 mi'hor 

Applicants  for  the  position  shoula  ha.e  a 'fco’d  of  schoia'i,  ei:ei.e.-,:=  m A-.inicpoiog.  inc.jdmg 
academic  credentials  warranting  aoccinimt.nt  as  a FjM  Protesscr  Pre>.ujs  adrr'ir.  s:, -alive  eiDene'';e 
IS  highly  desirab'e  Applicants  sfou'o  suon  i a r-j-r-sj  jn.  via:- ana  inr  i a-e-.  aiu-esse'-  a.-d  phone 
numbers  of  threa  telerences  to 

Nancy  E.  Beta.  Ph  D.,  Professor 
Chair,  Search  Commiaee 
CollDgc  cf  Social  and  Behavioral  Sciences 
Tht  Ohio  Stata  Unhrtrstty 
1010  Oerhy  Hall.  164  N.  Oval  Moll 
Columbus.  OH  43210 
(6141292-4166 
1614)  232.9530  llaxi 
betzZ^osu  edu  le-mail) 

nf- r,',  p*  apc'isat.-.-r,  V,.  I ~ . S'  ~\;jj  in-' r"',-."  ■ r.-.'i.:'.  ■!  _ 

Tn.-i  bh  - ?rj'e  vs  -.  ■■  j-  re..’-  :'Dr.'r:r  .'i  J'm--.;'  ; - t.nT.'Ovf 

IVor-t.n  m.n.j.-..;ies  vti.-e'j  ..  ,i.,;  -p.;  v , p.  u .v,.^  . .iv  i ■ ar.  ■ 
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ASSISTANT  DEAN  FOR  DIVERSITY 

The  Graduate  School  at  the  Univcrsirv-  of  Utah  is  ^king  nominations  and 
applications  fot  the  Assistant  Dean  for  Oivcmn'.  a 12*monch  professional  staB 
position  repomng  (o  the  dca.n  of  (he  Graduate  School  Candidates  must  have 
demonstrated  writing  ability’  and  excellent  interpersonal  communication  and 
problem  solving  skills.  Experience  with  a divene  student  population  for  recruiting 
and  retention  is  preferred,  and  a master's  degree  in  a related  area  is  required.  Primarv 
responsibilities  are  recruitment  and  retennon  for  groups  historicallv  undcireprescnted 
in  graduate  education,  administration  of  undergraHuate  .summer  research 
opportunirv  programs,  dcsclopmcnt  of  exrcrnallv  funded  grar.r  p;opo',als  loi 
graduate  education  and  other  related  duties 

hounded  in  1E50.  the  Universirv  of  Utah  is  rhe  flagship  insnr’Jtirvn  in  the  Urah 
ssbicm  of  highc:  education  It  is  ai...reditcd  by  the  Northv.C'pi  ,^ssvKUU(^n  of  .Si.juK>l' 
and  Colleges  ssith  « graduate  cnroHmcni  ol  o\cr  ^i^OO  students  i.n  lo  tollcpc-.  I h: 
Unis'crsin*  is  iocare-d  in  Salt  lake  ( trv  a merropolitsn  area  v..t!i  a pt;pulanon  o 
aimosr  a million  utiaens  in  the  greater  Salt  Lake  Valley  The  Unisersirs'  of  Urah  ts  ar 
affirmative  acnon/equal  opportunirv  cmplovcr  and  encourage'  application'-  Iron 
women  and  minorities  and  prns  ides  rea'-mabl?  accommodation  to  known  disabilme 
Ilf  applitanrs  and  employees  N’orninjium  Ictrer-  and  letters  from  applicant'  with  css'- 
copies  ol  a curriculum  s lue  plus  names,  addresses  e-mail,  pnone  and  tax  numbers  m 
three  reterees  should  be  sent  to.  David  S.  Chapman,  Dean  of  the  Graduate  School 
.^10  Park  Building.  University  of  l^tah.  201  South  President's  Circle.  Salt  Lain 
Oty.  IT  841 12-90l6t  801/581-"642.  Thr.  position  will  renu-n  vipen  unnl  filled 


Diversity 


1 


Ummially  hmovative  Western  Washington  Universii 


BY  Adaun  Hixson 


Bellingham,  Washington,  is  87 
miles  north  of  Seattle  and  55 
miles  south  of  Vancouver, 
British  Columbia-some  of  the  most 
beautiful  country  in  North 
,\merica.  In  Bellingham,  you  can 
even  hop  on  the  public  ferry  to 
,\!aska,  an  affordable  transport 
that's  great  for  spotting  the  whales 
and  seals  and  otters  and  eagles  that 
inhabit  the  seas  and  skies  of  the 
renowned  "inside  passage." 

.And  Bellingham  offers  another 
kind  of  transport,  one  that  has  its 
own  rewards-Westem  Washington 
University  (WWL'),  a 100-plus- 
years-old  institution  that  one  guide 
to  American  colleges  cites  as 
"unusually  innovative." 

That  innovative  spirit  has  been 
put  to  work  in  the  wake  of  Initiative 
200.  the  state's  anti-affirmative 
action  legislation,  as  WWU  strives 
to  develop  and  promote  “a  cultural- 
ly rich  and  diverse  environment.” 
HQ's  guide  for  this  feature  was 
•admissions  counselor  Rafael 
Gomez,  a very  winning  college 
graduate  with  a recent  degree  in 
pohtics  and  government.  He's  in  the 
first  year  of  his  job  at  WWU,  but 
dearly  not  in  his  first  year  of  multi- 
cultural reflection. 

Gomez  reports  that  Washington 
is  not  the  most  diverse  state  in  the 
nation.  It  certainly  has  far  fewer 
Latinos  than  his  home  state  of 
.Arizona,  where  Hispanics  were 
nearly  a third  of  the  population  ten 
years  or  more  ago,  but  several  of 
Washingtons  populations  arc  on 
the  rise.  “The  Russian  population  is 
steadily  increasing,"  he  said,  "and 
there  is  a small  but  growing  .Asian 


and  Latino  population.  1 think  the 
Latino  population  is  growing  very 
quickly"  he  said,  "even  in 
Bellingham."  The  Census  folks 
would  agree  with  him. 

The  L’.S.  Census  reported 
W'ashington  as  having  215,000  people 
of  Hispanic  origin  in  1990,  an  esti- 
mated 315,000  in  1998,  and  a projea- 
ed  360,000  this  year,  growing  to 
519,000  by  2010.  Projected  whites  in 
'%'ashington  in  2010  total  5,599,000. 
Ninety  percent  of  W'^l-'s  students. 


A constant  barrier,  said  Gomez, 
is  the  limited  pool  of  students  of 
color  within  the  state,  the  pre-exist- 
ing competition  between  all  the 
state  universities  for  those  students, 
and  now,  with  the  state  passing 
anti-affirmative  action  regulations, 
the  competition  for  those  same  stu- 
dents from  outside  the  state. 

He  mentions  “expanding  the 
pool"  as  one  possibility.  “We  are  in 
the  development  phase  of  starting 
some  new  outreach  efforts  for  first- 


Rafaei  Gomez,  admissions  counselor 


Nuid  Gomez,  are  from  within  the 
state.  "Primarily  we  draw  from  the 
west.  That  would  include  Seattle. 
Tacoma,  Olympia,  and  all  of  the 
places  in  between."  Last  year's  first- 
year  apphcant  pool  was  the  largest 
ever  and  included  a record  number 
of  smdents  of  color,  who  were  h.25 
percent  of  new  students  last  fall  and 
13  percent  of  die  total  student  body. 
But  'AW  wants  to  do  c\cn  better 


generation  students,  particularly  in 
Whatcom  County;’  Western's  admis- 
sions office  has  increased  recruit- 
ment efforts  in  the  Tri  CitiesA'akima 
Valley,  Pierce,  and  Thurston 
Counties,  and  Seattle,  as  well  as  with 
groups  such  as  the  Whatcom 
Hispanic  Organization,  to  encour- 
age smdents  of  diverse  ethnic  back- 
grounds to  apply.  And  its  strategies 
are  to  include  "capitalizing  on  stu- 


dents who  start  at  a school  wi 
specific  transfer  relations." 

"I  think  there  is  a lot  of  op] 
nity  for  us  to  increase  out  of : 
said  Gomez.  Given  the  beauty 
location  and  what  seems  an  e 
commitment  to  diversit 
President  Karen  Morse  and  thi 
out  the  university,  attracting  c 
state  students  seems  quite  feas 

MAP  Scholarships 

“Just  to  give  you  a little 
background,"  Gomez  said,  “pi 
Initiative  200,  Western  had  a 
arship,  known  as  the  Mil 
Achievement  Program  schofr 
in  which  outstanding  minori 
dents  were  recognized  witl 
year  tuition  waivers."  Since  tt 
tiative  took  effect,  however 
illegal  to  grant  scholarships 
on  race.  But  Western  still  wai 
recognize  students  who  wen 
mined  to  multiculturalisr 
number  of  different  ways.” 
One  result  is  the 
Multicultural  Achievement  Pi 
-scholarship,  awarded  < 
Western's  application  process  t 
who  demonstrate  “solid  aci 
abilities,  strong  leadership  qt 
and  a commitment  to  multic 
activities  in  school  or  the  comi 
Ninety  MAP  scholarsl: 
S2.000  each  were  awarded  i 
tinuing  Western  students  la 
compared  to  71  at  $1,800  thi 
ous  year.  And  20  more  were 
ed  to  incoming  first-year  ant 
fer  students,  for  a total  of  110 
Karen  Copetas,  WWU's 
sions  director,  explained  th 
nale.  "Leadership,  persistt 


Karen  Copeias,  director  of  admissions 


overcoming  diversity,  understand- 
ing of  multicultural  issues,  devotion 
to  community-all  of  these  con- 
tribute to  a successful  universitv 
experience  and  success  in  an 
increasingly  multicultural  nation. 
Students  who  exhibit  these  quali- 
ties and  strive  for  academic  excel- 
lence deserve  to  be  recognized," 

Asked  for  more  specific  examples 
of  how  a student  might  qualify,  Gomez 
said,  “by  demonstrating  leadership  in 
campus  organizations  promoting 
diversity-through  forums,  confer- 
ences, campus  awareness  activities." 
Often,  he  said,  MAPS  awardees  art- 
students  who've  been  presidents  of 
cultural  clubs  in  the  comm.unitv. 

“A  lot  of  high  schools  have  cul- 
tural awareness  programs  that 
require  mentors  and  moderators, 
and  so  oftentimes  it  is  students  who 
have  been  involved  in  those  areas 
Also  students  who  in  their  essav 
expre.ss  a unique  cultural  idcntitv 
or  approach  to  multiculturalism. 
whether  it  is  a unique  family  e.vpe- 
rience.  bringing  a new  perspective 
to  our  campus-or  they  ve  lived  an 
extended  period  of  time  in  another 
country  or  culture,  have  had  vcrv 
advanced  study  of  language  Thing- 
of  that  nature  It  is  verv  broad 
because  we  want  to  recogni/e  a loi 
of  different  kinds  of  contrihumm- 
i don't  think  there  is  one  lhat  we 


consider  more  than  another." 

HO  asked  about  students 
who've  had  to  work  many  hours  to 
earn  money,  in  high  school  or  in 
college,  perhaps  precluding  extra- 
curricular activities.  “The  scholar- 
ship does  allow  for  working  stu- 
dents to  be  eligible  by  considering 
unique  personal  or  family  experi- 
ences. Many  scholarship  essays 
include  discussions  on  the  immi- 
gration experience,  the  complexity 
of  cultural  identification  as  a 
child-i.e.,  dual  cultures,  family  vs, 
school-and/or  the  experience  as  a 
bilingual  and  bicultural  person. 
Awards  are  most  commonly  given 
to  students  who  have  been  heavily 
involved  in  activism  and  communi- 
tv.  and  10  those  students  who  have 
had  rich  bicultural  or  immigration 
experiences.  A number  of  other 
scholarships  are  given  based  upon 
a combination  of  involvement,  per- 
sncciive.  and  cultural  e.xpericnces. 

Castellon  and  Viccntl 

A couple  of  examples  from  this 
vear  Abe  Castellon.  a senior  at 
.Squaiicum  High  School,  who  has 
worked  to  help  support  his  family 
111-  famih,  originally  from 
(iiudaiajara.  has  slowly  moved 
northward  to  .settle  in  Bellingham. 
He  began  breakdancing  with  friends 
,11  S(|iiaiicum  and  has  since  per- 


formed at  assemblies,  during  lunch, 
danced  with  other  breakers  around 
the  region,  and,  most  recently,  or- 
ganized an  assembly  at  Yfliatconi 
Middle  School.  Abe  and  his  friends 
took  the  time  to  talk  to  students 
there  about  how  the  activity  has 
helped  him  feel  confident,  stay  posi- 
tive. and  stay  out  of  trouble. 

"In  his  essay,  Abe  spoke  about 
his  family’s  move  and  adjustment  to 
the  States  and  his  evolution  as  a 
person.  I met  Abe  when  he  was 
selected  for  a Multicultural 
Achievement  Award  in  February,  1 
have  to  say,  he  is  an  incredibly 
respectful  and  thoughtful  person." 
The  same,  in  this  reporter's  view, 
could  be  said  of  Rafael  Gomez. 

"Alvaro  Vicente,  a senior  at 
Ferndale  High  School,  is  both  an 
excellent  student  and  an  important 
leader  in  the  Hispanic  student  com- 
munity," said  Gomez.  “Moving  to  the 
U.S.  from  Guatemala  at  age  six, 
Alvaro's  family  were  migrant  woriters 
for  a number  of  years.  Alvaro  has 
been  involved  with  the  MEChA  club 
at  Ferndale  High  School  and  was 
eleaed  president  this  year.  According 
to  his  counselor,  ‘he  has  been  a key 
element  in  uniting  Guatemalan, 
Chicano,  and  Mexican  elements  of 
the  Hispanic  community  at  Ferndale.' 

“There  are  tons  of  other  examples, 
but  I don't  really  have  the  fiieedom  to 


share  the  contents  of  their  files.  These 
two  students  were  both  given 
Multicultural  Achievement  Awards  in 
February  and  later  awarded  MAPs ' 

Beyond  GPAs 

“The  most  important  thing  to 
mention  is  that  we  do  consider  the 
students'  entire  circumstances  when 
evaluating  their  application.  Ue 
informally  faaor  AP  courses,  involve- 
ment. etc.  but  we  also  give  our  coun- 
selors the  freedom  to  faaor  in  per- 
sonal circumstances  and  hardships. 
If  a student  expresses  the  necessity 
of  working  during  school,  then  we 
keep  that  faaor  in  mind  when  evalu- 
ating transcripts  and  activities. 

“Western  has  always  been  after 
the  individual  rather  than  the  GPA 
rating,  so  we  look  very  closely  for 
personal  faaors  and  motivations  that 
reveal  the  person  behind  the  grades. 
A progressive,  active,  and  critical  stu- 
dent body  is  what  we're  after.  1 think 
it  is  a very  open  process  and  allows 
for  us  to  find  some  very  talented  and 
perhaps  hidden  students. 

"1  think  the  MAP  scholarship  is  a 
great  program  that  is  really  quite 
unique,  but  it  is  only  a small  part  of  a 
latter  puzzle.  W'estern  struggles  like 
a lot  of  other  institutions  with  figur- 
ing out  how  to  appeal  to  and  keep 
students  of  color  and  first-generation 
students.  And  WtVT.  like  most  college 
campuses,  needs  to  be  very  cog- 


Dr.  Kris  Bulfcrof:,  soecial  assist.int  to  the  Dnovos 


nizani  of  the  many  challenges  we 
have  to  overcome  in  recruitment, 
campus  life,  and  curriculum.  We  also 
have  to  be  pro-active,  persistent,  and 
creative  in  our  attempts  to  increase 
students  of  color  on  campus. 

As  far  as  our  efforts,  they  are 
going  to  be  more  concerted  in 
terms  of  reaching  outside  the 
bounds  of  traditional  recruitment 
methods."  And  as  for  the  one-on- 
one  counseling,  he  had  this  to  say; 

"There  is  a real  finejine  in  this 
business  between  being  able  to 
relate  and  just  being  plain  ridicu- 
lous catering  to  the  traditional  high 
school  mentality.  For  most  peo- 
ple-we  are  all  about  the  same 
things,  no  matter  what  ^e  a person 
is.  If  you  are  down  to  earth  with 
them,  keep  your  guard  down,  and 
are  honest,  they  are  going  to  relate." 

FlGs  a Success 

Recruitment,  whether  tradition- 
al or  unorthodox,  is  just  one  ele- 
ment of  university  success. 
Retention  is  another  that  is  of  spe- 
cial interest  to  Hispanics.  One  WWU 
program  that  impacts  retention  and 
CPAs  is  FIGS,  the  Freshman  Interest 
Group  Pilot  Project,  explained  to 
HO  by  Dr.  Kris  Bulcroft,  special 
assistant  to  the  provost  for  teaching 
and  learning,  who  team-taught  a 
FIGs  course  with  her  husband,  who. 
like  she,  is  a professor  in  the  sociol- 
ogy department.  "She  is  great,"  said 
liaren  Copetas,  "and  can  be  reached 
at  kris.bulcroft@wwu.edu  if  you 
have  specific  questions."  And  FIGs 
has  its  own  website,  figs.ww'u.edu. 

"The  Freshman  Interest  Groups 
pilot  project,"  said  Bulcroft.  "started 
last  fall  willi  four  clusters  of  general 
education  courses."  One  course  that 
HO  had  asked  about.  The  Politics  of 
Language  and  Ethnic  Identity,  was 
developed,  she  said,  “by  linking  two 
large  lecture  sections  of  general  ed 
requirements-Political  Science  101 
;ind  Sociolinguistics  20-t." 

"Fifty  freshmen  were  co- 
enroUed  in  these  two  courses  and 
also  in  one  of  two  smaller  integra- 


tive seminars.  Library  125.  In  the 
seminar,  they  explored  the  common 
themes  across  these  general  ed 
courses  and  worked  on  a website 
that  explored  the  politics  of  lan- 
guage by  using  Ubrary  resources. 

"We  just  completed  a review  of 
the  first  year  of  the  program,  and  I 
am  pleased  to  report  that  it  seems  to 
have  been  a great  success  on  all 
counts.  The  program  assessment  was 
conducted  by  Gary  Me  Kinney  in  the 
Office  of  Assessment  and  Testing. 
"We  did  some  pre  and  post  -mea- 
sures of  student  skills  and  altitudes. 
We  also  had  the  faculty  submit  nar- 
ratives about  their  experiences  in  the 
program.  And  we  compared  GPA  and 
retention  rates  for  the  heshmen  in 
the  FIGs  versus  those  who  were  in 
the  laige  GLiR  courses  but  were  not 
part  of  the  FIGs  program. 

“Essentially,  what  we  found  was 
that  the  GPA  was  higher  for  the  FIGs 
students  and  that  retention  was  good 
for  both  groups  but  slightly  better  for 
FIGs  students.  Tlie  students  seemed  to 
most  enjoy  the  learning  community 
that  the  FIGs  fostered,  as  well  as  learn- 
ing some  of  the  technolt^es  associat- 
ed with  doing  a research  pnojea  and 
creating  a webpage  There  were  other 
strong  elements  of  the  program  as 
well,  but  these  stand  out.  .As  for  the 
faculty.  I believe  it  is  a testament  that 
all  who  participated  in  Year  01  of  the 
FIGs  will  be  joining  us  again  this  fall." 

The  most  positive  experience  for 
the  faculty,  she  said,  seemed  to  be 
"the  cross-disciplinary  opportuni- 
ties for  faculty  development  in 
course  enhancements,  coupled  with 
the  technical  support  from  the 
Center  for  Instructional  Innovation.” 

"In  terms  of  my  own  professional 
development,  participating  in  the 
FIGs  has  been  one  of  the  best  experi- 
ences in  my  professional  career  here 
at  WWXl  It  has  given  me  a better 
understanding  of  the  richness  that 
comes  from  interdisdphnary  learn- 
ing communities  and  has  helped  me 
better  understand  how  my  own 
teaching  relates  to  the  learning  I 
hope  will  occur  in  my  clas.ses.  I have 


an  interesting  and  varied  career  here 
at  Western,  but  the  FIGs  is  definitely 
one  of  the  highlights  of  it  all." 

FIGs  is  e.xpanding  to  include  h 
linked  courses,  which  vary  across 
departments,  and  to  accommodate 
350  first-year  students.  "Two  of  foe 
seminars  will  also  be  residentially 
based,"  said  Bulcroft.  “This  means 
that  fifty  students  will  co-enroU  in  a 
FIGs  cluster  of  three  courses  and 
will  live  at  a floor  dedicated  to  foe 
FIGs  students  in  that  cluster  at 
Fairhaven  Residential  Complex." 

Part  of  this  year’s  FIGs  faculty 
development  will  center  on  teaching 
about  diversity,  said  Bulcroft. 
“There  has  been  a growing  interest 
on  the  part  of  the  faculty  here  at 
WWU  to  learn  from  each  other 


about  what  works  and  how 
questions  that  lead  to  bettt 
standings  about  the  mult 
world  we  live  in.  I think  fo 
one  vehicle  that  can  help 
further  along  in  this  regard 
Programs  such  as  the 
said,  require  the  cooperatii 
ulty  and  academic  units 
Support  Services,  Admis: 
Registrar,  and  Residence 
goal,  to  help  beginning  st 
the  transition  to  university ! 
foat  all  of  us  work  toward 
program  seems  to  be  one 
moving  us  closer  to  this  en 


"That  I’ll  gladl)'  share  with  you"  is 
what  Rafael  Gomez  told  HO  when 
asked  about  his  background-and 
with  good  reason.  “My  father  is 
•Mexican,  from  Texas,  my  mother 
Italian,  from  Northern  California. 
They  met  in  Brownsville  where  my 
dad  was  raised.  My  mom  went  down 
on  a Vista  program.  They  lived  in 
Texas  for  a while,  then  went  to 
California  for  a while,  and  tried  some 
different  places,  toa  Neither  of  them 
was  the  first  to  attend  school,  but  it 
was  pretty  rare  foat  you're  a Gomez 
and  leave  Texas  and  prettv'  rare  for  a 
f^asialdi  to  leave  California. 

“in  my  family,  we  have  been 
l aised  so  foat  first  of  all,  education 
IS  of  very  high  priority.  It’s  necessary 
m order  for  you  to  develop  not  just 
professionally  but  individually  as  a 
person-to  develop  your  beliefs,  to 
tievelop  your  understanding  of  the 
world.  And  frankly.  I’ve  had  an 
example  of  two  parents  who  have 
worked  hard  my  entire  life.  My 
mother  went  back  to  school  when 
she  had  three  little  ones.  My  father 
has  worked  his  way  up  to  be  the 
ilirector  of  a nonprofit  healtli  center 
"So  we  had  a wonderful  exara- 
ple-and  also  diere  was  a healthy  bit 


of  fear!  To  go  to  : 
finish-foat  was  the  expe 
thus  far,  they’ve  had  fore 
all  finish  within  four  ; 
also  been  a very  strong  ■ 
family  that  you  have  a n 
to  give  back  to  foe  cone 
in  your  personal  and,  i 
to,  in  your  professional 
is  one  thing  I can  talk 
pride,  it  is  my  family. 

"My  brother  is  a k: 
teacher  in  Oakland  who 
ter’s  at  Berkeley  in  bilir 
lion.  My  twin  sister,  al 
Oakland,  is  leaving  to  d 
ship  for  foe  National  As 
Community  Health  O 
working  in  public  heal 
sister,  named  Carmen,  j 
her  first  year  at  ASL’  an 
the  rest  of  them  at  the 
.San  Francisco. 

“We  were  all  raise 
and  go  as  youngsters,  b 
get  a little  bit  older,  j 
four  siblings  who  used 
much  in  a ball  to  havr 
interactions  be  two- 
Mexicans  and  Italians 
of  my  extended  family- 
commitment  to  their  fa, 
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Hispanic  Caucus  Honors  Rowan 
Professor 

The  Hispanic  Caucus  of  the  American 
Assodaiion  for  Higher  Education  presented  Dr. 
Yvonne  Enid  Gonzalez 
Rodriguez,  an  elemen- 
tary education/early 
childhood  professor  at 
Rowan  University  (N.J.), 
the  Hispanic  Caucus 
Award  for  Outstanding 
Latina/o  Faculty  in 
Higher  Educalioa 

Rodriguez,  a Rowan 
faculty  member  since  1973,  has  written  close 
to  30  refereed  journal  articles,  book  chapters, 
monographs,  and  technical  reports;  conduct- 
ed a wide  range  of  research;  and  has  been  an 
educational  consultant  for  many  school  dis- 
tricts, colleges,  and  other  oiganizations. 

Rodriguez  has  a bachelor  s degree  from 
Rutgers  University,  a master's  from  then- 
Glassboro  State  College  (now  Rowan),  and  a 
doctorate  from  Temple  University. 

Romero  Presents  Poetry  at  Purdue* 
Calumet 

Poet,  narrator,  and  critic  Armando 
Romero-a  native  of  Colombia  who  has  lived 
in  Chile,  Mexico,  and 
Venezuela-presented 
his  work  at  the  I2th 
annual  poetry  reading, 

“Todos  Somos  Pcetas" 

("We  are  aU  poets"),  at 
Purdue  University- 
Calumet  in  Indiana, 

Romero,  born  in 
Cali  in  1944.  was  part 
of  the  Vanguard  Movement.  “El  Nadai'smo," 
during  his  youth.  After  leaving  tlte  country  in 
19(r.  he  published  many  works  in  Latin 
America  and  Spain.  Today.  Romero  is  a pro 


fessor  of  Spanish  at  the  University  of 
Cincinnati.  He  has  a doctorate  from  the 
University  of  Pittsburgh. 

Purdue-Calumet  Associate  Professor  of 
Spanish  Carmen  Torres-Robles  is  the  direaor 
of  “Todos  Somos  Poetas."  designed  to  pro- 
mote Hispanic  cultural  awareness. 

Xexas-Austin  Museum  Opens 
Summer  Exhibitions 

“Just  Another  Poster?  Chicano 
Graphic  Arts  in  California,"  a 
groundbreaking  exhibition  of 
more  than  100  works  by  57  Chicano/a  artists, 
recently  opened  at  the  University  of  Texas- 
Austin's  Blanton  Museum  of  Art.  Bold, 
intense,  and  colorful,  the  art  of  posters  has 
long  been  used  to  express  the  Chicano  expe- 
rience. These  powerful  graphic  messages, 
originally  transmitted  from  building  walls, 
telephone  poles,  and  other  surfaces  on  the 
urban  landscape,  are  created  to  raise  aware- 
ness and  rouse  conscience. 

Complementing  the  poster  exhibition. 
Blanton  is  also  presenting  “Pressing  the 
Point:  Parallel  Expression  in  the  Graphic  Arts 
of  the  Chicano  and  Puerto  Rican  Movements." 
organized  by  El  Museo  del  Barrio  in  New 
York  and  featuring  works  from  El  Museo  and 
from  the  Gilberto  Cardenas  Collection  on 
loan  to  the  Blanton. 

Both  exhibitions  extend  to  .August  13. 

Miami-Dade  Student  Wins  State 
.Award 

Carmen  Cardenas,  a sophomore  at  Miami- 
Dade  Community  College's  North  Campus 
(Fla.),  was  one  of  three 
students  chosen  by  the 
Florida  Office  of 
Collegiate  Volunteerism 
as  2000  Excellence  in 
Service  award  winners. 

A statewide  panel  of 
community  service  and 
service-learning  pro- 
fessionals honored  her 
involvement  and  awarded  her  $1,000. 

Cardenas  reads  to  children  at  the  Miami 
Rescue  Mission  every  week,  is  an  America 
Reads  voliimeer.  and  helps  with  shelter  pro 
grams  ai  (iamillus  House  in  Miami. 


Mural  at  Portland  Community 
College 

During  ESL  Awareness  Week  festiv  i- 
ties,  Portland  Community  College 
(Ore.)  unveiled  a special  mural 
created  by  ESL  students,  staff,  and  a local 
artist  over  three  months. 

More  than  30  students  from  the  multicultur- 
al alternative  program  and  ESL  helped  sketch, 
design,  and  paint  the  mural.  With  help  from 
local  artist  Angelina  Marino,  the  students  were 
able  to  develop  a colorful  pattern  sure  to  catch 
the  eyes  of  passersby  The  celebration  saw  cul- 
tural performances  by  Rafaela  “Faly"  Gillette, 
Flamenco  Puro.  and  Portland  Community 
College  ESL  Instruaor  John  Cochran. 

Valenzuela  at  UT>Austin  Gets  Award 

Dr.  Angela  Valenzuela  received  the 
Outstanding  Book  Award  for  Subtractive 
Schooling:  U.S.- 

Mexican  Youth  and  the 
Politics  of  Caring  at  the 
American  Educational 
Research  Association's 
annual  meeting,  in  New 
Orleans.  The  award  was 
established  for  the  best 
book-length  publica- 
tion in  educational 
research  and  development. 

P David  Pearson,  head  of  tlie  selection  com- 
mittee. said  that  the  book  “takes  a provocative 
cluster  of  issues  in  American  educaiion-race. 
power,  and  language-beyond  the  usual  rhetoric, 
and  adopts  a fresh  and  thoughtful  perspective.” 

Valenzuela,  who  earned  a doctorate  at 
Stanford,  is  an  associate  professor  in  curriculum 
and  instruction  and  Mexican  American  smdies  at 
the  University  of  Texas-, Austin.  Her  curreni 
nescarcli  interests  include  sociology  of  education, 
urban  education,  race  and  elhnidty  in  schools, 
multicultural  education,  and  public  poliq 

California-San  Diego  Graduate 
School  Part  of  Trade  Mission 

The  University  of  California-San  Diego's 
(iraduatc  School  of  International  Relations 
and  Pacific  Studies  (IR/PS)  played  a pivotal 
role  in  last  year's  trade  mission  to  Argentina, 
Brazil,  and  Chile  (ABC  Trade  Mission),  orga- 
nized hv  the  San  Diego  t^orld  Trade  Center 


and  the  San  Diego 
Regional  Economic 
Development  Corpora- 
tion. 

IR.'TS  was  home  to 
the  mission's  kickoff 
event  in  early  1999,  and 
it  sent  IR/PS  doctoral 
student  Ricardo  Tavares 
on  the  trip  to  the  South  American  countries. 

Said  Ta\'ares.  a Brazilian  native  who  pro- 
vided multilingual  assistance  and  contacts  to 
the  delegation,  'You  learn  about  the  foreign 
markets  in  a supportive  environment,  with 
the  assistance  of  international  organizations 
and  e.xperts  who  have  previously  visited  and 
done  business  with  those  countries." 


Bardach  Comments  on  Cuban 
Af&ijrs  at  California>Santa  Barbara 


T T ^ C "D  OfGdals  at  the  University  of 
California-Santa  Barbara 
welcomed  Cuban  expert 
.\nn  Louise  Bardach’s  opinions  on  the  Elian 
Gonzalez  affair  during  the  spring  semester.  The 
author,  a visiting  professor  of  international  jour- 
nalism at  the  university;  shared  her  insights  on 
Fidel  Castro,  his  opponents  in  Miami,  Elian,  and 
liis  feuding  family  as  she  has  been  doing  in  the 
national  media  since  the  six-year-old  was  res- 
cued off  the  Florida  Coast  late  last  vear. 


During  her  20-year  career  in  journalism, 
Bardach  has  interviewed  the  Cuban  leader 
twice  and  has  written  about  both  him  and  his 
country  for  many  prominent  newspapers  and 
magazines  in  the  United  States.  Broadcast 
news  programs  often  invite  Bardach's  com- 
mentary on  Cuban  affairs. 


Life  University  Mobile  Unit 
Launched  in  Costa  Rica 

TTTj^  Life  University  (Ga.)  founder  and 
president  Dr.  Sid  Williams  took  part 
rMVERsiTY  in  the  inauguration  ceremony’  for 
the  first  international  Mobile  Chiropracuc  field 
Unit  just  outside  San  Jose  Costa  Rica,  in  ,\pril. 

Said  Williams.  This  mobile  unit  is  the 
forerunner  of  the  fleet  of  mobile  units  that 
Life  International  will  dispatch  around  the 
world  in  the  years  to  come." 

The  first  Lady  of  Costa  Rica,  Lorcna  Claire 
de  Rodriguez;  the  Minister  of  Health.  Dr  Rogeho 
Pardo;  and  the  director  and  representative  of 
Scrvicios  .Medicos  Costarricenses.  Bernal 
,\rag6n.  joined  Wliliams  at  the  ceremony. 


Cotrell  Named  First  Lay  President 
at  St-  Mary’s 

Dr.  Charles  L.  Cotrell,  a tenured  professor 
of  political  science,  was  named  the  first  lay 
president  in  St.  Mary’s 
University's  (Texas) 
hS-year  history. 

St,  Mary's  is  the 
largest  Catholic  univer- 
sity in  Texas  and  the 
Southwest,  and  the  old- 
est. founded  by  the 
Society  of  Mary 
(Marianists)  religious  order  in  1852.  Dr. 
Cotrell  became  its  12th  president  when  he 
was  elected  to  a three-year  term  in  April. 

Well  known  for  his  expertise  on  election 
systems.  Cotrell  has  received  many  honors, 
including  the  Henry  B.  Gonzalez  Hispanic 
.\chievement  Award.  He  holds  a bachelor’s 
and  a masters  degree  from  St.  Mary's,  and  a 
doctorate  from  the  University  of  Arizona. 

Esquibel  Achieves  a First  at  Wyoming 

Lisa  Renee  Esquibel  is  the  first  Hispanic 
female  ever  elected  vice  president  of  the 
Associated  Students  of 
the  Univ.  of  Wyoming. 

.An  elementary  edu- 
cation junior,  Esquibel 
has  been  a student  sena- 
tor. Her  campaign  for  the 
office  she  won  in  April 
centered  on  recruitment 
and  retention,  classroom 
programming,  and  das.sroom  dimate. 

Esquibel  has  been  a committee  member 
and  student  mentor  with  the  university’s 
Minority  Student  Leadership  Initiative,  and 
other  campus  and  community  activities.  A 
member  of  various  honor  societies,  she  has 
made  the  Dean's  List  three  times. 

University  of  Michigan  in 
Collaborative  Research 

University  of  Michigan  Associate  Professor 
of  Education  Sylvia  Hurtado  is  principal 
investigator  of  a pro- 
ject that  she  says  is 
"important  in  revitaliz- 
ing higher  education's 
mission  to  prepare  a 
diverse  student  body 
for  future  democratic 
citizenship." 

i 


"Preparing  College  Students  for  a D 
Democracy"  involves  10  public  researd 
versities;  Arizona  State  University,  Univ 
of  California-Los  Angeles,  Univers 
Maryland,  University  of  Massachu; 
Amherst,  University  of  Michigan-Ann  i 
University  of  Minnesota,  University  o 
Mexico,  Te.xas  Southern  University,  Uni’ 
of  Washington,  and  University  ofVermor 

The  project  will  examine  how  dif 
campuses  achieve  goals  for  student  le: 
and  address  the  skills  needed  for  par 
tion  in  a democraq. 

U.S.  Hispanic  Leadership  Instil 
News 

July  1.  2000,  is  the  deadline 
f U8HU I students  wishing  to  apply  for 

Juan  Andrade  Scholarsh 
Young  Hispanic  Leaders.  Applicants  m 
citizens  or  legal  residents,  enrolled  or  t 
ed  for  enrollment  as  full-time  studen 
four-year  coUegeAiniversity  in  the  Unitec 
or  US.  territories,  and  demonstrate  a va 
need  for  financial  support.  Interested 
cants  should  call  (312)  427-8683. 

The  U.S.  Hispanic  Leadership  In 
(USHLI)  can  now  be  accessed  via  net 
sites,  www.ushli.com  and  www.ush 
Updates  on  USHLI  events,  news,  pro 
and  publications  are  available,  as  v 
reports,  studies,  and  documents. 

Califomia-San  Diego  Exhibits 
Esposito  Installation 

The  University  of  California-San 
(UeSD)  Art  Gallery,  in  collaboration  v 
UCSD  Department  of 
Visual  Arts,  recently 
presented  an  installa- 
tion by  Diego  Esposito, 
artist-in-residence  and 
visiting  faculty. 

Esposito’s  installa- 
tions focus  on  space 
and  time,  the  void  that 
exists  between  objects, 
and  the  importance  of  placement.  1 
e.vperimentation  with  material,  color, 
tion,  and  form,  Esposito  calibrates  a ( 
tension  among  these  elements,  achi 
synergy  of  internal  and  external  spac 
matte  relationships,  and  meaning. 


Marti  Leads  Queensborough 
Community  College 

Dr.  Eduardo  Marti,  a respected  educator 
Rith  more  than  two  decades  of  senior-level 
administrative  experi- 
ence, is  the  new  presi- 
dent of  Queensborough 
Community  College  in 
New  York. 

A biologist.  Marti  is 
currently  president  of 
the  Association  of 
Presidents  of  Public 
Community  Colleges  in 
New  York  and  since  1994  has  been  a member  of 
the  Commission  on  Secondary  Schools,  Middle 
States  Association  of  Schools,  Colleges,  and 
Universities.  He  has  a bachelor's  degree,  mas- 
ter's, and  doctorate  hum  New  York  University. 

Herman  Badillo,  chair  of  the  board  of 
trustees  of  the  City  University  of  New  York 
(CUNT),  said,  “Dr.  Marti  is  a prominent  edu- 
cator who  has  led  three  community  colleges 
with  distinction  and  ability." 

Coors  Honored  for  Prodding 
Opportunities  for  Latinos 

Coors  Brewing  Company  was 
named  to  Hispanic  Magazine's 
list  of  1(K)  companies  providing 
the  most  opportunities  for  Hispanics.  Each  year 
the  magazine  honors  companies  that  excel  in 
recruitment  and  hiring,  minority  business 
development  initiatives,  and  funding  efforts  for 
scholarships,  grants,  and  organizations. 

"We  are  proud  of  our  ability  to  keep  our 
commitments  to  the  Latino  community  and 
maintain  our  quality  relationships  with 
groups  that  make  a difference  by  helping  peo- 
ple in  need,"  said  Carlos  Soto,  director  of  cor- 
porate relations  for  Coors  Brewing  Company. 
“Coors  is  aggressive  in  searching  out  and 
actively  recruiting  talented  people  from 
diverse  communities.” 


Yale  Student  Recehes  Humanitarian 
Award 

A Yale  University  (Conn.)  senior 
majoring  in  Latin  American  studies 
was  one  of  five  recipients  of  the 
2000  Howard  R.  Swearer  Student  Humanitarian 
.toard  for  his  commitment  to  community  ser- 
vice. awarded  at  i National  Youth  Leadership 
(dundl  conference  in  Rhode  Island 

Gregory  Duff  Morton,  of  Riverside,  Calif  , 
was  honored  for  ins  work  in  understanding 


and  improving  the  lives  of  disadvantaged 
members  of  the  New  Haven,  Conn.,  communi- 
ty. In  the  fall  of  1998,  he  created  a program 
called  Outreach  through  which  he  helped 
train  Yale  students  to  work  with  the  homeless, 
connecting  people  with  shelters,  food,  drug 
rehabihtation,  and  job  programs. 


LTSA  Alliance  for  Education,  and  the  staff  of 
the  LTSA  College  of  Business  undergraduate 
advising  office-specifically  staff  members 
Amy  Ramirez,  Jane  Cavazos,  Beverly  Ostmo, 
Linda  Chalmers,  Laura  Hancock,  and  Nicki 
Phillips.  The  awards  honor  longtime  engineer- 
ing faculty  member  Professor  Richard  Howe, 


Miami'Dade  Offers  Free  Refugee/  President  of  El  Salvador  Speaks  at 

Entrant  Vocational  Education  Hartford  Commencement 


A new  free  program  at  Miami- 
Dade  Community  College  (Fla.), 
the  Refugee/Entrant  Vocational 
Education  Services  Training  program,  helps 
refugees  of  all  nations.  Cuban  and  Haitian 
entrants,  and  Amerasians  in  vocational 
English  training,  high  school  equivalency 
preparation,  vocational  skills  training, 
employability  seminars,  and  other  programs. 

Classes  provide  job  training  for  careers  in 
international  marketing,  accounting,  adminis- 
tration, computer  programming,  and  cus- 
tomer assistance,  and  for  occupations  such  as 
^ ' secretary  and  computer  support  spe- 
ciahst.  among  others. 

St  Maryls  Writer  Honored  by  Journal 

Diane  Gonzales  Bertrand,  writer-in-resi- 
dence at  St.  Mary's  University  in  Texas,  won 
Foreword  Magazine's 
second  annual  Book  of 
the  Year  Award  in  the 
children’s/young  adult 
category  for  her  fiction- 
al work  Trino’s  Choice. 

A dramatic  story,  set 
in  the  barrio,  about  the 
obstacles  confronting 
teenagers  today,  JHno’s 
Choice  is  Bertrands  sixth  novel  and  eighth 
book,  published  by  Arte  Publico  Press. 
University  of  Houston.  Trino's  Time. 
Bertrands  sequel  to  Trino's  Choice,  is  due  in 
May  2001. 

The  Michigan-based  Foreword  .'Magazine. 
a leading  trade  and  review  journal  of  inde- 
pendent pubhshing.  began  its  national  awards 
program  in  1998  to  recognize  vital  books 
published  by  independent  and  university 
presses. 


Texas-San  Antonio  Comment^ 
Service  to  Undergraduates 


Q 


The  University  of  Texas-.San  Antonio 
(LTSA)  presented  Richard  S Howe 
E.xcellence  in  Service  .\wards  to 
Ey  ra  Perez,  associate  director  of  the 


President  Francisco  Guillermo  Flores  Perez 
of  El  Sahador,  a 1979  graduate  of  the  University 
of  Hartford’s  Hillyer 
College,  was  the  featured 
speaker  at  the  universi- 
ty's 43rd  commence- 
ment ceremonies.  Flores 
received  an  honorary 
doaor  of  laws  degree. 

A member  of  the 
generation  dedicated  to 
renewing  the  political 
life  of  El  Salvador  after  years  of  civil  war 
Flores  was  elected  president  by  a substantia 
margin  on  March  7, 1999,  as  a candidate  o 
the  National  Republican  Alliance  (Partidt 
Alianza  Republicana  Nacionalista).  commonl 
known  as  ARENA.  Prior  to  his  election,  Flore 
was  one  of  the  youngest  leaders  ever  of  E 
Salvador's  legislative  assembly. 

Flores  has  an  associated  degree  from  Hillye 
College  (then  known  as  the  College  of  Basi 
Studies),  a bachelord  from  Amherst,  and  spent 
year  of  his  postgraduate  studies  at  Harvard. 


News  from  University  of  New  Mexict 

A,  The  University  of  New  Mexic 
Vv— (UNM)  Center  for  Southwe; 

Research  (CS^’R)  celebrated  th 
work  of  graduate  student  fellows  who  hav 
developed  their  own  research  skills  workir 
with  primary  materials  while  simultaneous 
enhancing  the  work  of  the  center.  April  20C 
fellowship  presentations  included  the  followin, 
• Fray  Angelico  Chavez  Fellow  Eduarc 
Lopez,  fellowship  assistant  Meagan  Cochrar 
and  archive  assistants  John  Taylor- Monto; 
and  Aaron  Blecha  discussed  the  Spanish  ar 
Mexican  archives  held  by  CSVCR.  Joseph 
Sanchez  of  the  Spanish  Colonial  Rescan 
Center,  a branch  of  the  National  Park  Servi' 
at  UNM,  donated  the  center's  collection 
microfilm  containing  copies  of  Spanish  ai 
Mexican  docimients  to  C2)^R. 


" Dennis  Chavez  Fellow  Mai  k l.ovaio  pi 
sented  ' loiianizin  Land  Institute;  Defendi 
Traditional  Land,  ^ater  and  Sovereign 


Righis.'  which  concerned  the  rights  of  indige- 
nous peoples. 

• Juan  and  Virginia  Chacon  Fellow  Kari 
Schmidt  explored  the  Albuquerque  and 
Cerrillii  Coal  Company  Manuscript 
Collection,  which  contains  information  on 
mining  conditions,  social  activities,  and  more. 

• George  I.  Sanchez  Fellow  Veronica  Arias 
spoke  on  the  Columbian  Quincentenary 
.Manuscript  Collection,  which  documents  how 
Christopher  Columbus'  500th  anniversary 
year  in  1992  was  commemorated  on  both  the 
scholarly  and  popular  levels. 

Salud.com  Forms  FuH>Service 
Health  Community' 

, Salud.com.  a Miami,  Fla.-based  Internet 
company,  has  been  launched  to  produce  a 
comprehensive  online, 
full-service  health  com- 
munity for  the  Spanish- 
speaking consumer.  It 
claims  to  be  the  first 
website  to  cross  bor- 
ders to  the  Spanish-lan- 
gu^e  world  by  offering 
high  quality  medical 
and  health  content  and 
aims  to  become  the  market-leading  provider 
of  original  and  proprietary  health-related 
content  for  more  than  550  million  Spanish- 
speaking cQj«umers  and  health  care  profes- 
sionals in  the  US-  Latin  America,  and  Spain. 

Jose  Velez-Silva.  chief  marketing  officer,  has 
extensive  experience  with  The  Bravo  Group,  a 
Hispanic  communications  agency',  in  telecom, 
technology,  and  the  Spanish  language  online 
audience,  both  domestic  and  intemaiional. 

Bravo  Group  Managing  Partner 
Honored  by  Advertising  Publication 

Linda  De  Jesiis.  senior  vice  president  and 
managing  partner  of  The  Bravo  Group,  was 
named  one  of  the 
■'Women  to  Watch"  by  ilic 
editors  of  Advertising 

The  Bravo  Group,  a 
Hispanic  communica- 
tions company  with 
more  than  S200  mil- 
lion in  billings  in  1999. 
maint.ains  a staff  of  200  communications  pro- 
fe.ssionals.  mostly  of  Latino  descent,  and  has 
offices  in  .New  York.  .Miami,  and  San 
Franci.sco 


•As  its  director  of  business  development.  De 
Jesus  built  and  solidified  the  agency's  Na  1 rank- 
ing in  the  industry  and  is  now  spearheading 
Bravo's  newest  off-line  and  online  unit.  Bravo  2.1. 
De  Jesus  has  a bachelor's  degree  from  the 
I'niveisity  of  Puerto  Rico  in  Rio  Piedras 

San  Diego  State’s  Pre-College 
Institute  Sponsors  Mural  Painting 

Celebrating  its  30th 

anniversary,  Chicano  Park 
in  San  Diego,  Calif.,  heralded  the  participation 
of  Talent  Search  students  from  Sweetwater 
and  San  Diego  Unified  District  middle 
schools,  along  with  their  mentors  and  coun- 
selors. in  a mural  painting  project.  Talent 
Search  is«one  of  three  federally  funded  TRIO 
programs  housed  in  the  Pre-College  Institute 
at  San  Diego  State  University  (SDSU).  Local 
artist  and  SDSU  graduate  Victor  Ochoa 
worked  with  the  Talent  Search  students  in 
painting  the  murals,  as  did  college-age  men- 
tors from  die  Pre-College  Institute-a  tradition 
that  began  in  1970. 

Dr.  Cynthia  Park,  executive  director  of  the 
Institute,  said.  “Engj^ng  students  in  a collab- 
orative mural  painting  celebrates  community 
and  diversity  through  creativity," 

Texas  Wesleyan  Student  to  Attend 
Conference  in  Puerto  PJco 


National  Hispana 
Leadership  Institute. 

Mazon-Gutierrez, 
the  administrative  offi- 
cer for  intergovern- 
mental relations  in  the 
Arizona  Health  Care 
Cost  Cont-ainment 
System,  is  president  of 
the  Hispanic  Women’s 
Corporation  and  a member  of  the  h 
Mexico  Commission.  Arizona  Chi 
Action  Alliance  Advisory  Committ 
Chicanos  Por  La  Causa  .Advisory  Bo: 
received  her  bachelorls  and  master's 
from  Arizona  State  University. 

Martinez  Joins  Latin  Celebra; 
at  Hobart  and  William  Smith 

llOB.^RT  U.S.  Deputy  Assist 
xia'.Avi’^urH  Martinez  was  the  . 

I.  oLLEi.  Fs  speaker  at  the  aent 

American  Extravaganza  at  Hobart  and 
Smith  Colleges  in  New  York.  Tt 
American  Organization,  a diverse  | 
Hobart  and  William  Smith  students  si 
raise  awareness  of  Latino  issues  and 
on  tfie  campus,  organized  the  event. 

Martinez  has  spoken  extensively  t 
range  of  subjects,  including  the  C 
Health  Insurance  Program,  racial  at 
health  disparities,  Head  Start  and  cl 
welfare  reform,  and  U.S./Mexicc 
health  issues.  At  the  Latin  A 
Extrav^anza,  he  filled  in  as  keynote 
in  place  of  Maria  Echaveste,  deputy 
staff  at  the  Wltite  House,  who  was  i 
to  join  President  Clinton  on  his  natic 

Xochitl  Palacios,  a vvell-kno' 
Hispanic  advocate,  received  a co 
award  dunng  the  festiviu'es. 

Long  Island-Brooklyn  Catch 
Puerto  Rican  Bomba  Dance 

UvNt;lsLx.N-n  The  second  annual 
Bombazo,  a bom 
party  in  which  da. 
drummers  face  off  in  Puerto  Rice 
dance  craze-based  on  a centurn 
form-took  place  at  Long  Island 
(LIU) -Brooklyn. 

LlU-Brooklyn  anthropology 
Halbert  Barton,  a bomba  performi 
toundcr  of  the  Ibierto  Rican-based 
ty  arts  organization  Centro  de  Inve; 
Cultural  Rai'ces  Etemas,  described 
a unique  expression  of  commu 


Texas  Wesleyan  University  senior  bio- 
chemistry major  Nadia  Martinez  is  one  of  10 
students  from  across 
the  country  selected  to 
represent  the  U.S.  main- 
land during  the 
American  Chemical 
Society's  Pan-American 
Conference  in  San 
Juan,  Pueno  Rico,  from 
June  29  to  July  3- 

Martinez  was  cho- 
sen because  of  her  active  membership  in  the 
Wesleyan  chapter  of  the  American  Chemical 
Society  Student  Affiliates  and  her  fluency  in 
English  and  Spanish,  which  is  mandatory  for 
the  conference.  Martinez  will  present 
research  she  conducted  at  the  University  of 
North  Tc.xas  Health  Science  Center  on  cellu- 
lar-level nicotine  addiction. 

National  Hispana  Leadership 
institute  Elects  New  Chair 

Linda  Mazon-Gutierrez.  a longtime  gov- 
ernment and  health  care  official,  was  elected 
chair  of  the  board  of  directors  for  the 


emerged  in  Puerto  Rico  about  400  years  ^o 
from  the  children  of  Africajt  and  Indian  slaves 
and  Spanish  slave-owners  and  reflects  the 
many  cultures  that  landed  in  Puerto  Rico. 

Orange  Coast  College  Professor 
Receives  Honor 

Orange  Coast  College  (OCC)  Associate 
Professor  of  Mathematics  Dr.  Eduardo 
Arismendi-Pardi  won 
an  Individual  Achieve- 
ment Award  for  out- 
standing leadership  in 
faculty  and  staff  diver- 
sity, at  the  annual 
Board  of  Governors 
and  California  Comm- 
unity Colleges  Confe- 
rence. California  Gov. 

Gray  Davis  honored  Arismendi-Pardi  for  “con- 
tributing to  the  promotion  of  affirmative 
acUon  in  the  California  Community  Colleges." 

An  OCC  faculty  member  since  1991. 
Arismendi-Pardi  developed  a national  reputa- 
tion as  a proponent  of  ethnomathematics,  an 
emerging  academic  discipline.  "Ethno-mathe- 
malics  is  not  ‘Brown  Mathematics,'  and  it  is 
not  political  correctness  to  the  extreme,"  said 
the  popular  professor.  “It  is  about  the  fact 
that  there  are  historical,  social,  and  cultural 
dimensions  to  math.” 

Arismendi-Pardi  has  a bachelor’s  degree 
from  California  State  University-Long  Beach,  a 
master’s  from  West  Coast  University,  and  a 
doctorate  from  Nova  Southeastern  University. 

Put due'Calumet  Shows  Romantic 
Cuban  Comedy 

iGuantanamera!,  a roman- 
tic Cuban  comedy,  was 
shown  at  Purdue  University 
-Calumet  (Ind.)  as  part  of  an  international 
film  series  sponsored  by  its  Department  of 
Foreign  Languages  and  Literatures, 

The  1995  film,  directed  by  Tomas 
Gutierrez,  is  about  Yoyita,  a world  famous 
diva  who  returns  to  her  hometown  of 
Guantanamo  for  an  elegant  reception  in  her 
honor  and  a surprising  reunion  with  her  once 
beloved,  Candido.  It  has  been  described  as  so 
fluid  and  easygoing  that  viewers  might  not 
immediately  realize  that  it  is  a bold  overview 
of  contemporary  Cuba. 

Gutierrez  also  directed  the  popular  film 
Slmvbcrry  atid  Chocolate. 


Dominican  College  of  San  Rafael 
Annoimces  New  Identity 

Joseph  R.  Fink,  president  of 
* Dominican  College  of  San 
Rafael,  announced  that  the  110-year-old  insti- 
tution will  become  Dominican  University  of 
California,  The  change  was  announced  at  the 
dedication  ceremony  for  the  new  Sister 
Samuel  Conlan  Recreation  Center.  The  college 
will  officially  become  a university  at  the 
beginning  of  the  2000-2001  academic  year. 

In  the  past  decade,  Dominican  has  grown 
considerably.  Enrollment  has  doubled, 
finances  are  more  stable  than  ever  before, 
revenues  have  tripled,  and  plans  for  signifi- 
cant future  development  are  well  under  way. 
In  addition,  for  many  years,  Dominican  has 
been  an  institution  with  a global  perspective, 
a diverse  smdent  body,  and  several  graduate 
degree  programs, 

Hispanic  Education  Forum  Held  in 
Washington 

® Education  and  workforce  develop- 
ment was  the  focus  of  the  Hispanic 
Association  of  Colleges  and 
H fl  C II  Universities  (HACU)  Election  Year 
2000  National  Capitol  Forum  on  Hispanic 
Higher  Education  in  Washington. 

Members  of  Congress  and  federal  agency- 
leaders  joined  national  minority  and  labor 
rights  advocates  in  addressing  issues  ranging 
finm  the  impact  of  the  Hispanic  vote  on  this 
year’s  presidential  election  to  the  lack  of  fed- 
eral funding  for  those  college  campuses  that 
are  home  to  the  largest  concentrations  of 
Hispanic  students. 

“Congress  each  year  fails  to  adequately 
address  the  education  needs  of  Hispanics." 
said  HACU  President  Antonio  Flores.  HACU 
outlined  new  proposals  for  record  federal 
funding  increases  for  programs  directly- 
addressing  the  education  needs  of  Hispanics 
from  kindergarten  through  graduate  school. 


Nepantla;  Views  from  the  South 

Tilts  new  journal,  pubhshed  three  times  a 
year  by  Duke  University  Press,  is  committed  to 
fostering  innmativc  reflection  at  the  intersec- 


tions of  the  humanities 
and  the  social  sciences 
and  of  post-area  studies 
and  cultural  snidies.  While 
mainly  inspired  by  Latin 
American,  Caribbean,  and 
U.S.  Latinidad  perspec- 
tives, its  scope  is  not  limit- 
ed to  those  regions  or 
viewpoints.  Nepantla  is 
devoted  to  the  critical  investigation  and  revi- 
sion of  both  inherited  and  disinherited  tradi- 
tions of  thought  and  knowledge.  Alberto 
Moreiras  is  executive  editor. 

Inaugural  year  rates;  S20.00Aear  (indirid- 
uals);  $50.00/year  (institutions).  Duke 
University  Press  (journals  Division).  (888) 
387-5765. 

Subaltemity  and  Representation: 
Arguments  in  Cahu^  Theory’ 

By  John  Beveriey 


The  term  “subaltemi- 
ty"  refers  to  a condition 
of  subordination  brought 
about  by  colonization  or 
other  forms  of  economic, 
social,  racial,  linguistic, 
and/or  cultural  domi- 
nance. Subaltern  studies 
is,  therefore,  a study  of 
power.  Who  has  it  and  who  does  not?  Who  is 
gaining  it  and  who  is  losing  it?  The  author 
examines  the  relationship  between  subalterni- 
ty  and  representation  by-  analyzing  the  ways  in 
w-hich  that  relationship  has  been  played  out  in 
the  domain  of  Latin  American  studies. 

2000.  202  pgs.  ISBN  0-822.V2-il6-^  Sr.9' 
paper.  Duke  University  Press.  (888)  651-0122 

Subjects  of  Crisis:  Race  and  Gender 
as  Disease  in  Latin  America 

By  Benigno  Trigo 

Described  by-  imellcc-  Cm-tmtm 
tuals  as  a "sick  conti- 
nent.’  a racially  handi- 
capped people,  a hysteri- 
cal female  body,  or  an 
imb.-il.'uiced  psychological 
subject.  Latin  America  has 
materialized  as  a region 
in  crisis  Disease  has  emerced  as  both  a 


metaphor  and  a maner  of  fact  for  those  trvlng 
to  understand  the  region.  Aiming  to  free  this 
metaphor  from  its  materiality.  Benigno  Trigo 
describes  its  comple.\ity  and  development. 


Power,  Race,  and  Gender  in 
Academs:  Strangers  in  the  Touer? 

Shirley  Geok-Iin,  Marfa  Herrera-Sobek. 
and  Genaro  Padilla,  eds. 


haircut,  Dolph  realizes  that  this  is  no 
norteno  trying  to  cross  the  border.  It 
job  and  his  destiny  to  unravel  this  my 
\voild  where  nothing  is  what  it  seems 


200a  157  pgs.  ISBN  0-8195-6393-5.  S 19.95 
paper,  ^'es'.’yan  University  Press.  (800)  421-1561. 


Dona  Ines  vs.  Oblivion 


By  Ana  Teresa  Torres 


Dona  Ines,  an  old 
matriarch  of  an  aristo- 
cratic family,  is  obsessed 
with  finding  her  title  to  a 
piece  of  land.  Searching 
through  300  years  of 
Venezuelan  history,  she 
witnesses  the  fate  of  her 


descendants  through  the  earthcpiake  that  dev- 
astates Caracas  in  1810  and  the  War  for 
Independence  in  1814.  She  also  witnesses  the 
rise  of  the  despised  Domingo  Sanchez, 
descendant  of  Curiepe  slaves,  who  takes  part 
in  the  civil  wars  of  the  1850s  and  1860s. 
Translated  by  Gregory  Rabassa.  Winner  of  the 
1998  Pegasus  Prize  for  Literature. 


1999.  240  pgs.  ISBN  0-80f71-2476-l.  S27.50 
cloth.  Louisiana  State  University  Press.  (800) 
861-3477. 

Cuba-€oing  Back 

Bylbny  Mendoza 


In  1996.  after  travel 
restrictions  between  the 
L'.S.  and  Cuba  were 
relaxed,  Cuban  exile  Tony 
.Mendoza  took  his  cam- 
eras, notebooks,  and  an  unquenchable 
curiosity  to  Cuba  for  his  first  visit  since  the 
summer  of  I960,  when  he  emigrated  with  his 
parents  at  age  18.  He  presents  more  than  80 
evocative  photographs  accompanied  by  a 
beautifully  written  text  that  mingles  the  voices 
of  many  Cubans  with  his  own  to  offer  a com- 
pelling portrait  of  a resilient  people  awaiting 
the  Inevitable  passing  of  the  socialist  system 
that  has  failed  them. 


1999.  155  pgs.  ISBN’  0-292-7S:'33-4.  S22.95 
paper.  University  of  Texns  Press.  (800)  252-5206. 


The  civil  rights  move- 
ment of  the  1960s  and  the 
affirmative  action  pro- 
grams enacted  in  the 
1970s  held  great  promise 
for  people  of  color, 
women,  and  gays  and  les- 
bians seeking  careers  in 
higher  education.  Now,  at  the  beginning  of  the 
21  St  century,  what  is  the  status  of  these  tradi- 
tionally underrepresented  groups  in  English 
and  foreign  language  departments  across  the 
United  States?  This  volume  describes  individ- 
ual experiences  in  academe. 

2000.  212  pgs.  ISBN  0-87552-270-2.  $18.00 
paper.  Modern  Language  Association.  (212) 
614-6382. 

Voices  of  Resistance:  Hesdinonies  of 
Cuban  and  Chilean  Women 

Judy  Maloof,  ed. 


Here  are  the  testi- 
monies of  13  women  who 
fought  for  human  rights 
and  social  justice  in  their 
communities.  Some  of 
the  women  played  signif- 
icant roles  in  the  Cuban 
Revolution  of  1959  that 
overthrew  Batista,  while  others  organized 
grassroots  resistance  to  the  F-year  Pinochet 
dictatorship  in  Chile. 


V ■.'ll  is  tU 


1999.  272  pgs.  ISBN  0-8I31-2(P9-9.  S27.95 
cloth.  University  Press  of  Kenmcky.  (800)  839- 
6855. 


E!  (^mino  dc!  Rio:  A 

By  Jim  Sanderson 


Presidio.  Texas,  is  hard 
country  and  hardship  duty 
for  U.S.  Border  Patrol 
Officer  Dolph  Martinez. 
When  circling  buzzards 
lead  him  to  a corpse  in 
Red  Wing  boots  with  a .22 
bullet  hole  in  an  expensive 


1998.  221  pgs.  ISBN  0-8263-2159 
paper.  University  of  New  Mexico  Pre 
249-7757. 


The  Robin  Hood  of  El  Doradi 
Saga  of  Joaquin  Murrieta,  Fs 
of  Californians  Age  ol 

By  Walter  Noble  Bums 


Fust  published  in  1932 
and  never  reprinted 
since,  this  historical 
drama  recreates  the  life 
and  adventures  of  Joaquin 
Murrieta,  a Hispanic 
social  rebel  in  California 
during  the  tumultuous 
Gold  Rush.  This  sympathetic  p( 
Murrieta  and  Mexican  Americans  w 
in  its  time  for  voicing  social  protests 

1999.  320  pgs.  ISBN  0-8263-215 
paper.  University  of  New  Mexico  Pr 
249-7737. 

Beyond  the  Binary:  Reconst 
Cultural  Identity  in  a MuMi 
Context 

Tunothy  B.  Powell,  ed. 

This  book  proposes 
new  critical  models  to 
engage  the  dilemmas 
posed  by  multicultural- 
ism,  The  essays  eschew 
the  polarizing  rhetoric  of 
culture  wars  as  they  pre- 
sent the  lived  perplexities 
of  specific  historic^  moments. 

1999.  294  pgs.  ISBN  0-8135-262 
paper.  Rulers  University  Press,  (800 

Conversations  with  Picasso 

ByBrassai’ 

The  noted  photographer  Brassa 
by  Picasso  in  the  1940s  to  doc 
painterls  woric  What  emerged  fron 
sions  was  a series  of  extraordinar 


lions  about  personalities, 
art.  history-,  and  contem- 
porary events.  Join 
Brassai'  as  he  sits  in  the 
cafes  and  studios  of  war- 
torn  Paris,  arguing  with 
Picasso  and  his  col- 
leagues about  slippers, 
flashlights,  and  Cezanne, 
all  recorded  in  this  new  translation  of  the  196^ 
masterpiece.  Translated  by  Jane  Marie  Todd. 

1995  392  pgs.  ISBN  0-226-07M8-Q  S.32.50  cloth. 
Unhersity  of  Chicago  Press.  (800)  621-2736. 

Writing  in  Multicultural  Settings 

Carol  Severino,  Juan  C.  Guerra,  and 
Johnnella  E.  Butler,  eds. 


The  20  essays  and  four 
responses  ("cross-talks") 
in  this  volume  confront  the 
challenges  presented  by 
the  racial,  ethnic,  class, 
gender,  religious,  ^e,  and 
physicaJ-abibry  differences 
among  today’s  writing  stu- 
dents. The  contributors  discuss  their  immer- 
sion in  students'  discourses  and  cultures  and 
balance  descriptions  of  their  teaching  experi- 
ences with  careful  and  critical  reflection. 

1997.  370  pgs.  ISBN  0-8':’.3S2-58-i-l.  S19-75 
paper.  Modern  Language  Association.  (212) 
6H-6382. 

Loving  in  the  W'ar  Years:  lo  que 
nunca  paso  por  sus  labios 

By  Chem'e  Moraga 


In  a collage  of  essays, 
stories,  and  poems,  Cherrie 
.Moraga  explores  the  politi- 
cal and  personal  meaning 
of  being  a Chicana  and  a 
lesbian  in  the  L'.S. 

1983.  15-t  pgs.  ISBN  0-89608-19S-S.  SH.OO 
paper.  South  End  Press.  (800)  5.3,V8-1~8 

The  Last  Generation:  Prose  and 
Poetry 

By  Cherrie  Moraga 


Cherrie  Moraga  bravely  and  elo(|iientl\ 
argiie.s  for  a reconceptualizaiion  ol  gender. 


sexuality,  race,  art.  ration- 
alism, and  the  politics  of 
sunival.  Crossing  literary 
genres  and  moving  freely 
between  Spanish  and 
English,  Moraga  ruminates 
on  her  identity  as  a lesbian 
writer/activist  and  her  role 
in  the  Chicano  community. 

1993. 196  pgs.  ISBN  0-89608-<t66-3.  $14.00 
paper.  South  End  Press.  (800)  533-8478. 

Zapata’s  Revenge:  Free  Drade  and 
the  Farm  Crisis  in  Mexico 

By  Tom  Barry 

Visions  of  modernized 
and  industrialized  Mexico 
competing  in  the  global 
market  clash  with  the  sober- 
ing reality  of  a desperate 
peasantry  and  falling  agri- 
cultural production.  Tom 
Barry  views  the  crisis  that  conhonts  Mexico  as 
alarming  evidence  of  the  incapacity  of  neolih- 
eral  and  free  trade  policies  to  foster  broad 
economic  development. 

1995.  .326  pgs.  ISBN  0-89608-499-X.  $16.00 
paper.  South  End  Press.  (800)  533-8478. 


(Spanish  with  Enghsh  subtitles,  50  min. 
color)  Item  #FFH  9U2 

Velazquez 

This  is  a portrait  of  the 
extraordinary  painter  who 
chronicled  the  life  and  times 
of  his  friend  King  Phibp  IV, 
who  built  the  core  of  the 
Prado  collection  (which 
today  houses  almost  all  of 
his  work),  and  who,  with  El 
Greco,  Goya,  and  Picasso,  comprises  the  quai 
tet  of  the  greatest  painters  of  Spain. 

(50  min,  color)  Item  #FFH  2215 

The  Prehistory  of  Spain 

The  Hall  of  Prehistory  at 
Madrid's  National  Archeolo- 
gical Museum  is  the  site  for 
this  voyage  to  Spain  before 
recorded  history.  Covering 
Stone  Age  sites  and  the 
development  of  agriculture 
in  the  Iberian  peninsula,  this 
program  shows  a trove  of  artifacts  and  tract 
tlie  various  cultural  stages  of  Spain,  conclm 
ing  with  the  arrival  of  a new  Indo-Europea 
people  with  different  customs  and  styles. 

(23  min,  color)  Item  #FFH  2305 


VIDEOS 


CONFERENCES 


The  following  video  recordings  are  awiilable  from; 

HLMS  FOR  THE  HOMANTTIES  & SCIENCES 
PO  Box  2053 

Princeton,  NI  08543-2053 
(800)  257-5126 

Bay  of  Uie  Dead 

The  Day  of  the  Dead,  an 
ancient  cultural  tradition, 
still  flourishes  in  modern- 
day  Mexico.  On  this  day 
when  the  dead  are  believed 
to  revisit  the  temporal  realm, 
the  program  allows  viewers  a 
glimpse  into  Mexican  bfe  a.s 
they  follow  the  preparaiions-including  boun- 
tiful food  offerings  and  wax  statues-and 
observance  of  this  unique  holidav. 


Latin  American  Educational 
Foundation  Golf  Tournament 

June  21 

The  Latin  American  Education 
Foundation  hosts  its  annual  Golf  Toumame: 
In  Sedalla,  Colo. 

Contact:  (303)  446-0541. 

linh’ersity  of  Hawaii  Curriimiuin 
Workshop 
June  21-30 

The  Center  for  International  Busint 
Education  and  Research  at  the  Lnive.csity 
Hawaii-Manoa  presents  'The  Development 


Intercultural  Coursework  at  Colleges  and 
Universities."  At  U of  H-M  in  Honolulu. 

Contact:  Jayna  Reynon.  (808)  950-.')256:  e- 
maiJ.  jayna@cba.hawaii.edu. 

American  Association  of  University 
Administrators  Annual  Assembly 

June  22-25 

"A  Discussion  of  Major  Issues  in  Higher 
Education."  .At  George  Washington  University 
Inn,  Washington,  D.C. 

Contact:  (SP2)  248^^957;  e-mail,  info® 
aliianceedu.digr 

NAWE — ^Women  Leaders  Institute 

June  24-28 

"Institute  for  Emerging  Women  Leaders  in 
Higher  Education."  At  University  of  Maryland 
Inn  and  Conference  Center  in  College  Park.  Md. 

Contact:  (202)  659-9330;  website. 
www.nawe.org. 

Books  in  Spanish  for  Young 
Readers:  Summer  Workshops  2000 

June  26-28,  July  10-12,  and  July  31-.August  2 

Dr.  Isabel  Schon,  director  of  the  Center  for 
the  Study  of  Books  in  Spanish  for  Children 
and  Adolescents  at  CSU-San  Marcos, 
announces  three  three-day  summer  work- 
shops; "Books  and  Reading  Strategies  for 
English  Language  Learners  in  Grades  K-8." 
"Current  Issues;  Books  in  Spanish  for  Young 
Readers,"  and  "Literature  in  Spanish  for 
Children  and  Adolescents/La  Literature  en 
Espahol  Dirigida  a los  Lectores  Infantiles  y 
Juveniles"  (the  latter  conducted  in  Spanish). 

Contact;  e-mail.  ischon@mailhostl. 
csusm.edu. 

IVadonai  Council  of  la  Raza  2000 

Annual  Conference 

July  1-4 


NCLR’s  annual  conference  provides  a 
forum  for  information  exchange  and  experi- 
ence-sharing on  current  issues  important  to 
the  Hispanic  community,  and  training  and 
professional  development  in  programs  relat- 
ed to  nonprofit  management  and  advocacv ; 
and  provides  multiple,  diverse  networking 
opportunities:  and  more.  In  San  Diego,  Calif. 


Contact;  (800)  ,H1-.\CLR;  ^ ebsite. 
www.nclr.org 

“Teaching  about  Latin  America: 
Focus  on  the  Caribbean.” 

July  10-H 

International  Studies  Summer  Institute 
presented  by  the  Yale  University  Center  for 
International  and  Area  Studies. 


Contact:  (203)  ■r32-5-rlO;  e-r 
pier.resource@quickmail.yale.edu;  wei 
www.yale.edu/pieris. 


CORRECTIOIV: 

In  the  .May  5 2000,  issue  (page  52).  Sagii 
Valley  State  UnheniitY  was  mistakenly  citec 
being  located  in  California.  In  fact.  SA'SI 
located  in  Michigan.  Vie  regret  the  error 
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AMERKCAN  UNIVERSm.' 


WASHINGTON  COLLEGE  OF  LAW 
LEGAL  WRITING  POSITIONS 

A.T'Bncan  Umve^sitv  s Washington  College  of  Law  seeks  applications  for  full-time  Legal  Wtiting  Pos'tipns  for  me  upcoming  acai 
rear  2000-2001  These  positions  will  repon  to  the  Ditectpf  of  Legal,  Rhetoric  and  Writing  Details  on  lequitements  are  below 

(1 ) Required  qualifications  and  experience  include:  J D degree  or  equivalent,  demonstrated  excellei 
legal  research  and  writing  skills;  strong  teamwork,  interpersonal  and  oral  and  written  communication,  skills,  administrative 
and/or  experience 

(2)  Additional  qualifications  and  exparisnce  includs:  experience  in  teaching  legal  research  and  * 
and/or  lawyering  skills,  legal  practice  and/or  ludicial  clerkship  experience  and/or  law-related  work  experience:  teaching  or  m 
experience  and/or  qualifications,  familiarity  with  recent  scholarship  m the  legal  research  and  wnting/lawyering  skills 
background  and/or  qualifications  m any  of  Rhetoric.  Composition,  English  Studies,  Education.  Curnculum  Design,  ESL.  Writing  / 
the  Curnculum;  familiarity  with  computer-  or  web-based  instructional  technology;  demonstrated  potential  for  scholarship:  expe 
in  working  in  a multidisciplinary  team  environment 

(3)  Cora  responsibilltias  and  duties  Include:  Teach  legal  research  and  writing  m the  two-credit,  two-ser 
first-year  Legal  Methods  Program  to  approximately  45  students  per  semester  and  carry  out  associated  administrative  tasks,  ct 
student  conferences,  design  instructional  and  assessment  material;  assess  and  orovide  detailed,  consuuciive  feedback  on  s 
research  and  writing:  work  with  the  Director  of  Legal.  Rhetoric  and  Writing,  library  faculty,  other  instrunors,  ad|unct  lacuK 
student  teaching  and  research  assistants  and  others  m developing  and  delivering  a high  quality,  coordinated  first-year  Legal  Mi 
program,  undenake  selected  administrative  tasks  delegated  by  the  Director  of  Legal  Writing  and  Rhetoric,  under  the  direction 
Director  of  Legal.  Rhetoric  and  Writing,  develop  training  materials  and  deliver  training  to  Legal  Methods  program  personnel. 

American  University  and  the  Washington  College  of  Law  are  committed  to  a diverse  faculty,  stafi  and  student  body  and  encoura 
applications  of  women  and  minorities  The  American  University  is  an  BEO/AA  employer.  Aopointments  will  be  for  the  2001 
acaaemic  year 


All  ino'jiries  snouid  be  by  mail  Apohcants  should  submit  a cover  'etter  ana  resume  to 

Amarican  Univarsity 
Washington  Coilaga  of  Law 
Office  or  the  Dean,  Suite  366 
4801  Massachusetts  Avenue,  N.W. 
Washington,  D.C.  20016 


Harold  WfelDb  Associgi'es, 


Stephen  F.  Austin  State  University  invites  applications  and  nominations  for  the  position  pf  president  With  t 
enrollment  of  about  12.000  students,  SFA  is  a comprehensive  university  offenng  bachelor's,  master's 
(fixtoral  degrees 

Expenence  in  higher  educabon  admmistraton  at  the  Department  Chair,  Dean,  operational  Vice  Presiden 
President  level  is  preferred.  Substantial  experience  with  budgets,  personnel  administration,  and  govemmi 
regulations  strongly  desired.  Application  review  will  begin  in  August;  a decision  will  be  made  Novembf 
December.  Mail  comments  and  nominations  to: 

Harold  Webb  Associates.  Ltd.-SFA 
Suite  201.  6532  Lost  Horizon 
Austin.  TX  78759 

Telephone.  512-342-9777;  e-mail:  info@h3roldwebb.com 
Complete  information  Is  available  at;  wvAV.haroldwobb.com. 
Stephen  F,  Austin  State  University  is  an  equal  opportunity  empio) 


PRESIDENT 

STEPHEN  F.  AUSTIN 
UNIA^RSITY 


Eow  ^^i/'ieu/ 

By  Elizabeth  Coonrod  Mariinez  ' 

Mascaras  (Series  in  Cbicana/Latina  Studies),  edited  by  , 
Lucha  Corpi.  125  pages.  Third  Woman  Press,  1997.  ISBN 
0943219140,  S 16.95  paper. 


Of  Jlie  books_and  essay,s  published  by  and  about  Latinas  and 
Chicanas  writing  and  publishing  in  the  L’.S„  none  has  yet  pTovided 
what  this  anthology  achieves:  a revelation  of  the  creative  spirit  and 
background  of  many  of  these  women,  i.e..  what  instills  and  guides 
their  writing.  Mascaras  (Masks)  might  not  be  easily  found  in  book- 
stores. but  it  should  be  sought  and  considered  for  various 
classes-sociopolitical.  literary,  or  historical. 

Mascams  consists  of  intriguing  and  moving  accounts  of  how  15  dif- 
ferent writers  create  their  craft,  whether  novels,  short 
stories,  or  poetry.  Each  account  invokes  in  different  ways 
the  influences  of  cultural  background  and  upbringing  in 
determining  who  they  are  and  how  they  write.  ,5nd  each 
account  is  an  inspiring  model  for  aspiring  writers. 

There  has  been  little  available  on  women  writen  and 
the  natu.m  of  their  writing,  especially  about  women  WTit- 
ers  of  color.  In  the  early  1090s.  collections  of  translated 
excerpts  and  interviews  with  popular  Me.\ican  and  Latin 
.American  women  writers  appeared,  but  this  is  the  first 
book  that  documents  their  motivation  in  their  own 
words.  (The  University  of  .New  .Mexico  Press  is  currently 
publishing  a book  of  inteniews,  Latina  Self-Portraits.) 

Vi'hat  makes  C rpi's  collection  unique  is  that  each  writer  tells  her 
own  story,  in  her  own  way.  by  means  of  her  respective  anecdotes  and 
histories.  .Several  talk  about  why  they  write  in  Engbsh  and  about  how 
Spanish  influences  their  writing,  in  dreams  or  in  culture.  Some,  like 
Roberta  Fernandez  and  Marjorie  .Agosi'n.  explain  that  sometimes  they 
write  first  m Spanish,  then  re-write  to  English,  while  at  other  times 
their  creative  spirit  flows  in  English.  Cecile  Pineda  and  Alma 
Villanueva  tell  about  the  lives  of  their  grandmothers,  whose  last  names 
they  use  and  whose  stories  inspired  their  writing.  They  write  that  they 
only  came  to  understand  their  mothers'  lives  once  they  were  adults; 
their  mothers  immigrated  to  the  L'.S,  as  children  and  led  difficult  lives 
working  to  provide  for  their  children. 

Pinedas  professor-father  asked  her;  do  you  think  there  are 
no  female  Beethovens,  no  Mozarts-'  No  Cioyas.  no  Rembrandts?  yshy?" 
.\lthough  his  statement  vvas  meant  to  explain  the  "nature  of  women,  ’ 
Pineda  was  influenced  by  the  impression  that  women  should  not  strise 
for  greatness.  Still,  she  knew-  she  had  things  to  accomplish.  She  left 
home  and  began  supporting  herself  at  age  18, 

\illanueva  lived  in  near  poverU  until  early  adult  life.  She  feels  that 
her  heritage  is  divided  in  several  directions,  much  like  the  native- 
\mencan  sense  of  balance  in  life.  Her  father,  who  grew'  up  in  the 


South,  is  German-English,  her  mother  is  Yaqui  Indian  and  Spai 
Mexican,  her  grandmother  nearly  full  Yaqui  and,  like  the  tribe,  r 
totally  conquered,  neither  by  the  Spanish  in  Mexico  nor  the  U.S„  w 
she  lived  from  early  adulthood. 

Agosfn  is  inherently  aware  of  her  Jewish  heritage,  while  Pi: 
learns  of  hers  only  as  an  adult.  Bernice  Zamora  is  keenly  awa 
those  without  rights  and  privileges;  her  voice  in  writing  calls  atte: 
to  them,  and  she  also  strives  for  a genuine  Chicana  voice  without  i 
ence  from  those  who  would  be  critics  of  Chicano  writing.  Villar 
and  Helena  Marfa  Viramontes  speak  of  destniction/creation 
life/death  as  twin  motions  that  inhabit  any  novel  as'they  do  our 
Their  accounts  come  closest  to  attempting  an  explanation  of  the 
that  motivates  creative  production.  Viramontes  demonstrates  the  v 
cooking  symbology  to  reach  her  message;  “From  a small  mou 
flour  dough,  the  rhythmic  roll  of  the  rolling  pin,  the 
appear  before  me  like  my  mother’s  perfect  tor 
They  begin  to  take  on  a shape  that  is  beyond  me,  be 
' • that  is  directly  connected  to  my  hand.” 

While  this  anthology  includes  the  famous 
t:  Castillo,  Sandra  Cisneros,  Chern'e  Moraga,  and 
Alvarez,  the  other  writers  are  less  known  and,  in 
ways,  are  treated  more  thoroughly.  Accounts  by  the 
tend  to  be  longer  and  to  explain  facets  of  their 
while  the  aforementioned  writers’  accounts  are  rej 
But  even  the  less-known  have  been  publishing  for  a 
tw'o  decades.  Some,  like  poet  Naomi  Quinonez,  de; 
their  work  in  writing  groups  with  women.  All  are 
accomplished,  having  received  literary'  and  national  awards.  Ma 
university  professors. 

There  is  one  talented  Tejana  who  also  belongs  ir 
grouping-Norma  Elia  Cantu.  I would  recommend  her  semi-au 
graphical  novel  Canicula:  Snapshots  of  a Girlhood  en  la  Fn 
(Liiiversity  of  New  Mexico  Pre.ss,  1995)  to  accompany  the  anti 
The  two  books,  read  together,  would  provide  any  reader  with  a 
nating  sense  of  the  life  of  the  Chicana/Latina,  mixed-breet 
mi.xed-nationaiity  women  of  this  country. 

1 strongly  urge  this  type  of  reading  for  young  women  collej 
dents  who  have  not  seen  their  lives  and  those  of  their  mothers 
grandmothers  depicted  in  books.  Such  reading  can  greatly  infli 
ence  their  development  at  tlie  college  stage  of  life. 

Elizabeth  Coonrod  Martinez,  PhD.,  assistant  pro- 
fessor of  Spanish  and  Latin  American  Literature  at 
Sonoma  State  Lkiiversity,  in  the  CSC  sistem,  has 
written  four  books  for  children,  a histor}’. 
three  biographies  of  great  Hispanic/Latino 
figures,  and  journal  articles  on  Chicana 
and  Latin  American  writers 


Ifmicrcsicd  in  submitting  a hock  review,  please  c-matl  us  at  outlookCwaol.com  for  Book  R.evicwcrs'  Gnideline. 


mi 


onege 


Mt  San  Antonio  College  (Mt.  SAC)  is  a place  where  you  can  achieve 
your  goals  whatever  they  may  be!  At  Mt.  SAC,  you  can  explore  the  many 
career  options  available,  participate  in  a variety  of  campus  activities, 
and  achieve  your  academic  goals. 


^ f!ll^y?J!^uture 


o Weekend  Business  College 

• Upgrade  Your  Job  Skills 

• A.S.  Degrees  in  over  90  Fields 

• Over  100  Certificate  Programs 

• Transfer  Agreements  with  Four 
Year  Colleges  and  Universities 

• Over  35  Student  Clubs 
and  Organizations 

• Califomia's  Largest 
Community  College 

• Highest  Quality  Education 

» Fraction  of  the  Cost 
of  a Four  Year  College 


acemms  to  quality 


1 100  North  Grand  Avenue 
Walnut,  CA  91789-1399 
(909)  594-5611  Ext.  5409 
www.mtsac.edu 


lUniversitYpf 
South  Florida 


ITie  Universit)'  of  South  Florida  is  currently 
reciuidng  hr  vanous  faculty  and/or  staff  positions. 
For  more  information  about  die  Univeisitys  vacant 
positioru,  please  visit  our  Web  site  at 


or  call  our  Job  Line  for  staff  positions  at  (81 
974-2829, 

USF  it  an  equal  opportunily/equal  access/ 
affirmative  action  institution,  commirred 
to  cxeelleocc  through  diveriity  in 
education  and  employment. 


RICE 


BEHAVIORAL  ECOLOGY/ 
EVOLUTIONARY  BIOLOGY 


POSTDOCTORAL  HUXUEY 
FEULOWSHIP 


The  Deponmcni  of  Ecology  and  Evoluiiona/y  Biology  at 
Rice  University  invites  applications  for  a Huxley  Research 
Fcllowship/Inslructorship.  This  is  a 2*ycar  appointment 
for  a recent  Ph.D.  for  research  (75%)  and  teaching  (25%). 
Preference  may  be  given  to  candidates  who  can  work 
collaborativcly  with  other  evolutionary  biologists  in 
the  department.  Please  send  cuniculum  vitae,  research 
and  teaching  statements,  and  three  reference  letters  to 
Dr.  Joan  Strassmann,  Dapartment  of  Ecoioj^y  and 
Evolutionary  Biology,  MS  170,  Rice  University,  P.  O. 
Box  1892,  Houston,  TX  77251-1892  b>  15  June  2000. 

Position  will  remain  open  until  it  is  filled.  Ln<vrr.\irv 


UNIVERSITY  OF  ^ 


WISCONSIN 


MADISON 


Student  Service  Coordinator 

Dean  of  Students/ 
Multicultural  Student  Center 
PVL  # 37370 

UW-Madison  invites  qualified  individuals  tc 
apply  for  a full  time  position  as  Student  Servic* 
Coordinator  (Assistant  Director)  of  tht 
Multicultural  Student  Center  (MSC).  Thi; 
individual  will  provide  the  Multicultural  Studen 
Center  (MSC)  with  planning,  development  ant 
organization  of  programming  to  facilitate  cross 
cultural  dialogue  among  students,  faculty  ant 
staff.  Coordinate  allocation  of  Multicultura 
Council  (MCC)  programming  funds.  Serve  a 
MCC  advisor,  supervise  Program  Assistant  2 
MCC  employees  and  student  interns  assigned  ti 
work  at  the  MSC.  Assist  student  organizations  ii 
planning,  organizing  and  coordinatin; 
academic.  cross-cultural  and  socia 
programs/events  that  will  contribute  to  th 
multicultural  enrichment  of  the  Universit 
community.  Publicize  cultural  events  b 
designing,  maintaining  and  distributing 
monthly  campus/community  calendar  an 
developing  and  maintaining  email  list  serv! 
Oversee  operation  and  maintenance  c 
MSC/SOO  Computer  Infolab.  Supervise  an 
train  student  computer  lab  employees.  Assi. 
Director  and  advisory  board  wit 
implementation  and  enforcement  of  Cent) 
policies  and  procedures.  Supervise/atten 
programs/meetings  during  evening  and  weeker 
hours  when  needed.  Other  duties  as  assigned. 

Qualincations:  B.A/B.S.  degree  require' 
Master’s  degree  preferred.  Minimum  2 yea 
experience  working  with  stude 
organizations/leaders.  Experience  working  wi 
student  of  color  populations.  Profession 
experience  in  student  services  at  a larj 
university  preferred.  Strong  interpersonal  skill 
experience  in  public  speaking  and  cle 
experience  of  writing  skills  are  required. 

Minimuin  salary:  $33,906 

Deadline:  June  23,  2000 

Please  send  letter  of  application,  resume  and 
least  three  references  to 

Candace  McDowell,  Director 
UW-Madison  Multicultural  Student  Centt 
2nd  floor,  Red  Gym 
71o  Langdon  Street 
Madison,  Wisconsin,  53706 
MSC  Website:  www.vrisc.edu/msc 

Note:  Unless  confidcntialin-  is  requested 
trriling.  information  recording  the  applica 
must  be  released  upon  request.  Finalists  cam 
be  guaranteed  confidentiality. 

T/ic  Umvcrsity  of  Wisconiin-Madium  is  nr 
^ B'/unl  Oppnnurut\  kmpinver 


BOWLING  GREEN  STATE  UNWERSITY 

OmCE  OF  RESIDENCE  UFE 

The  Office  of  Residence  Life  at  Bowling  Green  State  University  is 
seeking  creative,  dynamic  professionals  for  the  following  key  positions: 

ASSISTANT  DIRECTOR  OF  RESIDENCE  UFE  FOR 
OPERATIONS  (NEW  POSITION) 

The  Assistant  Director  will  be  responsible  for  the  management  of  the 
day  to  day  residential  operations  for  the  Office  of  Residence  Life.  This 
includes  ongoing  maintenance  and  repair  needs  as  well  as  assistance  in 
the  planning  and  implementation  of  upgrades  to  the  residential 
facilities.  Minimum  qualifications  include  a bachelor’s  degree  in 
Engineering  or  Business,  and  training  in  construction  technology.  A 
masters  degree  in  College  Student  Personnel  with  appropriate 
experience  would  also  receive  consideration.  Starting  salary  range  is 
$32,348  to  $41,244.  Full  benefit  package  available.  To  apply,  submit 
; a letter  of  application,  resume  and  three  names,  addresses  and  phone 
numbers  of  professional  references  to  Office  of  Human  Resources 
(Search  S-069))  Room  100,  College  Park  Office  Building,  Bowling 
Green  State  University,  Bowling  Green,  OH  43403* 
httpi//www.bgsu.edu/officce/ohr.  Review'  of  applications  will  begin 
on  June  23.  2000  and  will  continue  until  the  position  is  filled. 

ASSISTANT  DIRECTOR  OF  RESIDENCE  UFE  FOR 
HOUSING  ADMINISTRATION 

The  Assistant  Director  will  manage  the  residence  hall  assignment 
process  for  all  on'Campus  residents,  and  serve  as  the  primary  contact 
person  for  student,  parent,  or  visitor  questions  and  issues  related  to  the 
housing  assignment  process.  In  addition,  the  Assistant  Director  will 
coordinate  all  prospective  visitation  programs  that  occur  during  the 
academic  year,  oversee  the  production  of  all  housing  related 
publications,  and  be  the  primary  residence  life  participant  in  the 
summer  orientation  and  registration  program.  Minimum 
qualifications  include  a masters  degree  in  College  Student  Personnel  or 
related  field,  and  3-5  years  of  full-time  work  experience  m housing  or 
residence  life.  Starting  salary  range  is  $32,348  to  $41,244.  Full  benefit 
package  available.  To  apply,  submit  a letter  of  application,  resume  and 
three  names,  addresses  and  phone  numbers  of  professional  references 
to  OfBce  of  Human  Resources  (Search  S-070),  Room  ICO,  College 
Park  Office  Building,  Bowling  Green  State  University,  Bowling 
Green,  OH  43403,  httpi//www.bgtu.eda/ofHcea/ohr.  Review  of 
applications  will  begin  on  June  23.  2000  and  wilt  continue  until  the 
position  is  filled. 

COORDINATOR  OF  GREEK  AFFAIRS  (SEARCH  EXTENDED) 

The  Coordinator  of  Greek  Affairs  will  be  responsible  for  the ! 
administration  of  all  staffing,  programs,  and  educational  services  for  ail 
Univcrsiry-rccogntzcd  fraternities  and  sororities.  Responsibilities  i 
include  the  selection,  training,  and  supervision  of  Graduate  House 
Directors  and  House  Assistants;  program  coordination  and 
development  for  organization  members;  Council  advising;  and.  serving 
as  a liaison  between  the  Office  of  Residence  Life  and  other  University 
departments.  Minimum  qualifications  include  a masters  degree  in 
College  Student  Personnel  or  related  field,  and  one  year  of 
professional,  full-time  experience  with  fraternities  or  sororities, 
preferably  in  a residential  setting,  or  in  residence  life.  Starting  salary 
range  is  $29494  to  $37,695.  Full  benefit  package  available.  To  apply, 
submit  a letter  of  application,  resume  and  three  names,  addresses  and 
phone  numbers  of  professional  references  to  Office  of  Human 
Rciourrca  (Search  $-004),  Room  100,  College  Park  Office 
Building,  Bowling  Green  State  Univenity,  Bowling  Green,  OH 
43403.  httpi//www.bg*u,edu/offices/ohr.  Review  of  applications  will 
begin  on  June  0,  2000  and  will  continue  until  the  position  is  filled. 

Bcwling  Creen  St^  University  is  an  Affsrrruttive  ActicTJEqucl 
Opportstnity  institvtion. 


long  Reach  Community  Co//ege  Dislrki, 
long  Beich,  C^H/ornia  ms  Ihe 
foUowing  udministrative  openings. 


VVio:tttii':/A\ww'.iB<(  .f<  .(a.| 

10BS«'LlltC.Cl.CA.Ui 


VICE  PRESIDENT  OF  STUDENT  SUPPORT, 
PLANNING  AND  RESEARCH 

This  position  reports  directly  to  the  Superintendent-President  and  is 
responsible  for  student  activities,  student  leadership,  childcare,  coun- 
seling center,  student  government,  international  student  programs, 
minority  programs,  career  planning  and  placement,  and  student 
center.  The  Vice  President  is  a member  of  the  Superintendent- 
President's  Executive  Committee. 

The  successful  candidate  will  have  significant  progressive  leader- 
ship experience  in  student  affairs,  institutional  planning  and  research, 
and  be  expected  to  lead  a team  that  is  committed  to  student  devel- 
opment, and  to  prepare  students  to  be  successful  and  effective  lead- 
ers. in  addition  the  successful  candidate  will  be  an  individual  with 
demonstrated  management  skills,  collaborative  working  style,  ex- 
cellent written  and  verbal  interpersonal  skills,  a commitment  to  di- 
versity, and  the  ability  to  establish  a partnership  between  student 
affairs  and  academics  in  order  to  achieve  the  educational  mission 
of  the  college. 

Annual  Salary:  $111,276  • Closing  Date:  |uly  7, 2000 


Long  fe<«eh 
City  C 0 I 1 « g t 


Long  Beach  Community  College  District 

Academic  Selection  Committee 
4901  E Carson  Sfreef 
Long  Beich,  CA  90808 

Write,  all  or  visit  our  Hch  site  (or 
pcaitha  Mnouncement  & eppliation  infomAtkxu 


To  b«  <oftsid<red  In  the  initizi  committee  review,  ail  mzteriab  requested  in  vacaiKy  notke 
must  be  received  no  later  than  4 p.m.  on  the  deadline  date.  Submission  of  these  materials  is 
the  applkanrs  risponsibility.  Lon^  Beach  Community  College  District  b an  EECVAA  Employer. 


Director  of  Multicultural  Programs 

Affirmative  Action  and  Multicultural  Programs 


The  director  assists  in  the  development  ot  programs  that  have  an  impact  i 
a diverse  faculty,  staff,  and  student  body  with  special  emphasis  on  Afric 
American  and  Latino  students  at  the  University  of  Delaware.  Reporting  to  t 
assistant  vice  president  for  affirmative  action  and  multicultural  programs,  t 
director  provides  sustained  leadership  to  the  Center  for  Black  Culture,  inclu 
ing  training  student  leaders  who  are  directly  involved  in  multicultural  studE 
organizations.  In  addition,  the  director  is  expected  to  otter  a balanced  schr 
ule  of  educational,  social,  and  developmental  programs  for  African  Ametic 
and  Latino  students.  Important  also  is  a commitment  to  community  buildii 
It  is  expected  that  the  successful  candidate  be  committed  to  building  pa 
ner^ips  with  the  greater  Wilmington  and  Newark  communities.  The  equr 
lent  of  a Master's  degree  in  Student  Personnel  or  Liberal  Arts  plus  studi 
development  experience,  and  a minimum  of  two  to  four  years  related  expe 
ence  in  wortdng  with  diverse  student  bodies  and  program  development  ter 
cation,  social  and  cultural).  The  position  requires  an  understanding  of  a 
experience  in  dealing  vrith  particular  programmatic  needs  of  African  Americ 
students.  Previous  expenence  should  include  administrative  duties,  bi 
gefary  responsibility  and  supervision  of  staff.  Demonstrated  experience  w 
similar  responsibilities  at  a four-year  institution  of  higher  education  is  p 
ferred.  E>densive  training  and  experience  in  diversity  education  are  expect 
as  is  the  demonstrated  ability  to  manage  a weli-marntained  facility,  staff,  i 
a significant  budget.  CONTACT:  Interested  candidates  should  submit  a co 
letter,  resume,  and  the  names  of  three  references  to  Mr.  Anrlrew  Turner,  C 
Search  Committea  Chair,  Univenity  ot  Delaware,  124  Hullihen  H: 
Newark,  DE 19716.  The  deadline  for  submission  of  materials  is  July  8, 20 
You  may  consult  our  Web  site  at  http'7/www.udel.edu. 

The  UNIVERSITY  OF 
DELAWARE  is  an  Equal 
Opportunity  Employer  which 
encourages  applications 
from  Minority  Group 

Uamhprc  unri  Wnmpn 


I 


PORTLAND  STATE  UNIVERSITY  invites 
applications  for  a nine-month,  1 .0  FTE,  tenure- 
track  position  as  an  Assistant  or  Associate 
Professor  of  Accounting  effective  September  16, 
2001.  Rank  determination  is  subject  to 
applicant's  qualifications  and  school  needs. 
Applicamis  should  possess  a Ph.D.  in  accounting 
or  equivalent  or  catpcct  completion  of  Ph.D. 
program  by  December  2001.  Priority  will  be 
given  to  candidates  with  a primary  commitment 
to  teaching  and  research  in  the  area  of  auditing 
and  a secondary  teaching  interest  in  hnandal 
accounting  or  accounting  information  systems.  A 
commitment  to  community  service  appropriate 
for  an  urban  university  is  ocpcctcd.  Preference  will 
be  given  to  applicants  whose  research  interests  are 
compatible  with  existing  faculcy.  Review  of 
applications  will  begin  November  15,  2000. 
Position  is  open  until  filled.  Send  letter  of 
application,  complete  curriculum  vitae,  three 
letters  of  recommendation,  and  examples  of 
recent  scholarly  work  to:  Dr.  Doxma  Philbrick, 
Chair,  Search  School  of  Biuiiiess 

Administratioa,  Portland  State  University,  P.O. 
Box  751,  Pbrtland,  OR  97207-0751.  PSU  is  an 
affirmative  aaicn/equal  opportunity  institution. 


The  University  of  Texas  at  El  Paso 
Student  Development  Specialist  III 
Greek  Life,  Student  Development  Center 

Responsible  for  all  aspects  relating  to  Creek 
Life  & assists  in  the  coordination  of  a 
comprehensive  student  development  program  in 
a progressive  Student  Development  Center.  Will 
also  be  responsible  for  the  following  programs 
& initiatives:  Rush.  Creek  Week.  Creek 
Council.  Inter-fraicmity  Council,  Inter-sorority 
Council,  annual  production  & dissemination  of 
Greek  Affair?  Handbook.  & recruitment 
workshops  & risk  management  workshops. 
Additional  responsibilities  include  assisting 
with  leadership  development  programming  &. 
student  organizations.  Bachelor's  Degree  & one 
yr  exp  in  Greek  Life,  student  activities/ 
organizations.  &.  leadership  programming  req.: 
Master’s  Degree  pref.  Must  have  strong  written 
& oral  communication  skills.  & strong 
facilitation  & presentation  skills.  Ability  to  work 
evenings  & weekends.  Must  possess  ability  to 
work  with  diverse  student  population,  faculty.  & 
staff.  Subnut  cover  letter,  resume.  & listing  of 
three  professional  references  to  UTEP,  Human 
Resource  Services  OfTlce,  Admlnlslraiion 
Bldg,  Room  216,  El  Paso,  Texas  79968-0507. 

The  University  does  not  discrinunase  on  (hr 
basis  of  race,  color  national  nngm.  sex 
religion,  age.  disabihry,  or  sexual  onentoium 
in  employment  or  the  provision  of  services 


New  School  University  invites  applications  and  nominations  for  the  position  of  Dean  of  The 
New  School.  The  originating  unit  of  the  University,  which  now  has  seven  schools.  The  New 
School  was  founded  in  1919  as  a center  /or  “discussion,  instruction  and  counseling  of  mature 
men  and  woman.”  Totlay,  The  New  School  serve.s  a substantial  undergraduate  and  graduate 
population  in  four  degree  programs  (Bachelor  of  Arts.  Master  of  Arts  in  Media  Studies,  Master 
of  Fine  Arts  in  Creative  Writing  and  M2ister  of  Science  in  Teaching)  and  25.000  adult  educa- 
tion students  annually.  It  has  several  research  and  policy  centers  including  the  World  Policy 
Institute  and  the  Vera  List  Center  for  Art  & Politics.  New  School  Univemity  is  located  in  the 
heart  of  Greenwich  Village  in  New  York  City. 

The  University  seeks  as  Dean  a leader  with  the  capacity  to  identify  and  respond  to  the  educa- 
tional needs  of  a rapidly  changing,  global,  adult  urban  community.  The  Dean  will  have  demon- 
strated leadership  experience  in  higher  education,  at  a foundation  or  at  an  art,  cultural  or  oth- 
er non-profit  institution.  An  earned  doctorate  or  its  equivalent  is  preferred.  He/.she  will  have  a 
keen  .*iense  of  the  changing  educational  landscape,  and  very  strong  fundraising  experience. 
He/she  must  possess  intellectual  breadth  and  openness,  the  ability  to  articulate  publicly  the 
mle  of  adult  education  in  the  21st  century,  and  a deep  appreciation  of  the  need  for  an  informed 
citizenry  in  a democratic  society. 

Inquiries,  nominations  and  appliralioris  should  l>e  directwi  to:  Elizabeth  Dickey,  Pmvost,  The  New 
Sch(X)!  Dean  Search.  rJn  Judith  Aueriwch  of  Aueriiach  Associates.  6.5  Franklin  Street,  Suite  400. 
Boston.  MA  02110.  E-mail:  jaa^auerl)ach-as,'>(\com.  New  School  University  is  an  affinnatiNe 
action/'equal  opporliimty  employer. 

The  New  School 


Director  o.f 
Development 


Temple  University,  Ambler  Campus,  located  in  suburban  Montgomery  County,  is  seeking  an  individu. 
to  be  responsible  for  overseeing  ^1  development  activities  relating  to  the  promotion  and  advancement  c 
Ambler’s  funding  initiatives.  Temple’s  Ambler  campus  offers  the  best  of  two  worlds;  the  coziness  of 
small  college  campus  plus  the  excitement  and  vast  resources  of  a great  University.  The  selected  candidal 
will  work  closely  with  the  Dean,  members  of  the  faculty,  college  administrators  and  staff  to  plan  strateg; 
identify  major  gift  prospects  and  solicit  major  gifts  for  all  Ambler  Campus  projects.  Plan  and  staff  maji 
donor  and  other  special  events  to  promote  Ambler’s  funding  initiatives. 

Bachelor’s  degree  and  a minimum  of  3-5  years  demonstrated  successful  fund  raising  experience  in  high' 
education  required.  Candidate  should  be  well  versed  in  the  areas  of  prospect  identification  and  ma  tag 
ment,  personal  solicitation,  stewardship,  planned  giving  and  events  management.  Must  be  compute/  lite 
ate  and  possess  strong  organizational,  managerial  leadership,  interpersonal,  and  motivational  sniiis. 

We  offer  a competitive  salary  and  benefits  package,  including  100%  tuiiion  remission.  To  leam  mo 
about  Temple  University  or  to  submit  your  resume  online,  go  to  www.jobnet.com/temple  or  e-mail  (reft 
encing  Req.  #803-9)  to  Temple@jobnet.com  (no  attachments  please).  You  may  also  send  a resume  to: 

Harry  Young,  AssL  VP,  HR 
1601  N.  Broad  Street,  203  USB 
Phila..  PA  19122 
EOE.  m/f/d/v. 


THE  STATE  UNIVERSITY  OF  NEW  JERSEY 

RUTGERS 

NEWARK 


CRIMINAL  JUSTICE  FACULTY 

The  School  of  Criminal  Justice  at  Rutgers  Univcrsify*Ncwark  has  approval  to  hire  a tenure- 
track  faculty  member  to  join  us  in  Fall  2001.  The  appointment  can  be  made  at  any  rank.  The 
School  seeks  a candidate  of  exceptional  promise  as  a scholar  and  as  a teacher.  Expertise  in  the  I 
area  of  racc/ethnicity,  urban  studies,  and  crime  u preferred. 

The  School  of  Crimirul  Justice  is  a graduate  program  offering  M.A.  and  Ph.O.  degrees  in 
Criminal  justice.  The  School  also  directs  a criminal  justice  undergraduate  program  which  U 
part  of  the  College  of  Aru  and  Sciences.  In  January  2000,  the  School  moved  into  a new 
building  on  the  Newark  campus,  which  also  houses  the  Rutgers-Ncwark  Law  School,  the 
secretariat  for  the  World  Criminal  Justice  Library  Network,  and  the  Criminal  Jusricc/NCCD 
library.  This  library  is  widely  regarded  as  the  best  specialized  criminal  justice  coUeaion  in  the 
nation,  and  it  regularly  attracts  international  visitors  as  part  of  its  Fellows  program.  The 
campus  at  Rutgen-Ncwark  was  ranked  by  U.S.  News  & World  Report  as  #1  in  the  nation  in 
1998  and  1999  for  student  diversity.  Research  support  is  excellent.  Women  and  minorities 
are  strongly  encouraged  to  apply. 

Applications,  including  curriculum  vitae  and  addresses  of  three  references,  should  be  senr  to: 

Dr.  Metoer  L,  Sullivan,  Chair 
Search  Committee 
School  of  Criminal  Justice 
Rutger*  Uorvenity 
123  Washington  Street,  5th  Boor 
Newk,  N]  07102-3094 
mercer*^  aadroitteda.rutgen.edu 

Rutgers,  The  State  University  of  New  Jersey,  is  a member  of  the  Association  of  American 
Universities  and  is  committed  to  excellence  in  scholarship.  Rutgers  is  an  equal 
opportunity/afhrmatsve  action  employer. 

REVIEW  OF  APPUCATIONS  WILL  BEGIN  NOVFAIBER  1 , 2000 


Assistant  to  the  Director 


The  Office  of  International  Student  Services  and  •/?  gEi  ■ ,|.| 
Programs  at  Plattsburgh  State  University  of  New  York  is  P/Jsj 

seefing  aMlicants  for  the  position  of  Assistant  to  the 
Director.  This  is  a full-time,  twelve-month  position. 

Responsibilities:  Perform,  in  a team  setting,  a variety  of  logistical 
projects  and  assimments  in  support  of  the  Office  of  International  Student 
Services  and  Programs.  Duties  would  include;  oraanization  and 
processing  of  inquiries,  applications  and  admission  files;  organizing 
orientation  programs  and  workshops:  coordinating  host  and  fnendship 
family  programs,  student  social  & communication  plan;  coordinating  with 
various  student  service  providers  including  the  Bursar,  the  Registrar, 
Housing,  Student  Life,  and  Financial  Aid  to  facilitate  student  services. 
This  position  may  require  some  evening  and  weekend  commitments. 
Qualifications:  Bachelor’s  degree  required.  Master's  degree  preferred. 
Applicable  disciplines;  Business,  Education,  Social/Behavioral  Science  or 
a rclat^  field.  Strong  written,  verbal  and  computer  skills:  three  years 
related  experience;  and  the  ability  to  work  in  a fast-paced  environment  and 
meet  deadlines  arc  required.  Ability  to  communicate  fluently  in  a foreign 
language(s)  and  experience  with  technology,  including  web  page  and 
Access  database  design  and  management  preferred.  Experience  working 
with  people  of  diverse  cultural,  racial,  ethnic  and  socioeconomic 
backgrounds  and  ability  to  work  in  a fast-paced,  multitaskii.g  environment 
is  desirable. 

Salary:  $27,174  to  $32,000,  dependent  upon  qualifications  and 
experience  with  an  excellent  benefits  package. 

Applications  from  women  and  minority  candidates  are  especially 
welcomed.  Plattsburgh  State  University  of  New  York  Is  an 
afifinnative  action,  equal  opportunity  employer. 

Review  of  applications  begins  immediately  and  continues  until  position  is 
filled.  Please  submit  cover  letter,  resume;  and  the  names,  addresses  and 
telephone  numbers  of  three  references  to;  Chair,  Search  Committee  (PJ# 
2431-8CS),  do  Human  Resources,  Plaitsbuigli  State  University  of  New  York, 
101  Br^  Street,  Plattsbur^  NY  125K11-2681.  Fax:  (518)  564-5060 


CWRU 


DIRECTOR 

Office  of  Multicultural  Affair: 
Case  Western  Reserve  Universi 
Cleveland,  Ohio 

The  Mission  of  the  Office  of  Multicultural  Affairs  is  to 
develop  and  implement  a University-wide  strategy 
signed  to  increase  the  enrollment,  success,  retention, 
graduation  of  underrepresented  undergraduate  stud 
(African  American,  Latino/Hispanic,  Native  American, 
Pacific  Islander)  enrolled  at  CWRU.  To  fulfill  this  mis; 
the  Director  will  initiate,  implement  and  supervise  un 
graduate  and  pre-college  programs.  Will  develop 
provide  activities  that  will  improve  and  support  the 
demic,  social,  emotional  success,  and  graduation  of 
dents  designated  as  underrepresented.  Provide  ideas 
guidance  to  the  University  and  its  initiatives  focused  oi 
needs  of  underrepresented  students.  Collaborate 
schools  and  other  offices  to  insure  that  ail  offices  suf 
the  needs  of  underrepresented  students,  and  provide 
the  most  positive  experiences.  Provide  programs  to 
cate  and  enrich  the  CWRU  community  to  embracs 
importance  of  building  an  inclusive,  appreciative, 
welcoming  environment.  Promote  to  the  CWRU  can 
community  (students,  faculty,  and  staff)  the  utilizi 
of  the  Office  of  Multicultural  Affairs  as  an  educat 
resource. 

Requires  Master's  degree  with  a minimum  of  5 yea 
progressive  responsibility  in  higher  education,  prefe 
directing  a college  or  university  department/prot 
for  underrepresented  students.  Must  have  st 
understanding/expertise  in  working  with  issues  face 
underrepresented  students;  demonstrated  teaching 
public  speaking  ability;  ability  to  speak  Spanish  or  ui 
stand  the  language  is  a plus;  excellent  interpersonal  > 
munication  skills;  outstanding  leadership  skills;  tear 
entation  and  inclusive  philosophy;  strong  oral  and  w 
communication  skills;  grant  writing  experience;  good 
puter  skills/information  technology  understanding. 

CWRU  offers  a competitive  salary  and  benefits  pac 
including  tuition  benefits  for  employees  and  their  dc 
dents.  Qualified  candidates  should  mail  or  fax  a ( 
letter,  resume  and  list  of  at  least  4 professional  refers 
to;  Elizabeth  Jaszczak,  Human  Resources,  i 
Western  Reserve  University,  10900  Euclid  Ave 
Cleveland,  OH  44106-7047.  Fax:  216/368-4678. 


/»'  I'nijiliiyinciUMLiii  i'diicQiu  C'ljT/U  .’s 


E-Cominerce 
College  Of  Business 


The  College  of  Business  at  St.  John’s  University,  one  of  the  largest  Catholic  uni- 
versities in  the  U.S.,  invites  nominations  and  applications  for  the  J.  Donald 
Kennedy  Endowed  Chair  in  E-Commerce.  An  international  search  is  underway  to 
identify  a faculty  member  who  has  demonstrated  excellence  in  teaching  and 
research  in  the  e-commerce  field.  Candidates  must  be  qualified  for  the  rank  of 
tenured  professor  in  one  of  the  following  departments  of  the  College:  econom- 
ics/finance, computer  information  systems,  management  or  marketing.  Selected 
candidate  will  increase  the  College’s  visibility  and  standing  among  academic 
peers  by  continuing  to  publish  in  leading  academic  journals  and  participate  in 
prestigious  professional  meetings:  increase  the  College’s  visibility  with  the  busi- 
ness community  by  participating  in  executive  education,  publishing  in  practition- 
er journals  and  giving  presentations  to  business  groups:  and  lead  the  develop- 
ment of  new  program  initiatives  and  refinement  of  existing  curriculum.  Doctorate 
in  a business  field  or  related  discipline  is  required  along  with  a distinguished 
research  and  teaching  record  in  the  field  of  e-commerce.  Candidates  must  pro- 
vide evidence  of  leadership  in  successful  teamwork  efforts  with  colleagues  and 
administration  to  enhance  the  quality  and  reputation  of  College  programs  and 
demonstrate  the  ability  to  make  connections  in  the  business  community.  Forward 
resume  and  the  names  and  addresses  of  three  references  to: 

Dr.  Nejdet  Delener 

Associate  Dean  for  Academic  Affairs 
St.  John’s  University 
College  of  Business 
8000  Utopia  Parkway 
Jamaica,  NY  11439 


m 

iDTffVERSnY* 


St.  John's  is  an  equal  opportunity  employer  and  encourages  applications  from  women  and  minorities. 


PUBLIC  POLICY 
RESEARCHER 

FaU  2000 

Centro  de  Estudioa  Puertorrtquenoa 

The  candidate  will  conduct  research  and  disseminate  find- 
ings regarding  public  policy  issues  affecting  Puerto  RicarV 
Latino  communities  in  large  metropolitan  centers  in  at  least 
one  of  these  areas:  famk  policy,  immigration,  political 
participation,  welfare  and  employment  training,  economic 
policy  and  devetoprnonl,  tax  policy  and  development.  heaWi, 
education,  cnminal  justica,  and  environmental  policy.  The 
successful  carxfidate  will  be  sell-motivated,  have  excelleni 
organizational  skills,  and  must  work  effectively  as  part  ot  a 
team.  Centro  seeks  a person  with  a strong  commitment  to 
the  Puerto  Rkan/LaSno  community  and  knowledge  ol  the 
socioecooomic  conditions  of  Puerto  RicarVLatinos,  as  well 
as  of  policies  seeking  to  improve  their  economic  weU-be'ng. 
Other  quaTifications  indude:  professional  andfor  academic 
experience  with  social  and  economic  policy;  familiarity  with 
Census/demographic  data  and  an^is;  exceUsnt  research, 
quantitative,  and  writing  skite:  ability  to  handle  a number  ol 
different  projects  simukaneousty,  with  varying  degrees  of 
responsibility  and  priority,  manage  to  work  to  meet  deadlines: 
and  accept,  and  build  on,  feedback.  Candidates  should  have 
strong  familiarity  with  Mkrosott  Word,  Excel.  PowerPoint,  or 
similar  software,  as  well  as  with  the  Internet  BA  degree 
required.  A Master's  degree  or  Ph.D.  in  public  pobcy  or  in 
relevant  discipline  is  preferred.  Bilingual  EnglisIVSparush 
writing  skills  a plus.  The  salary  is  commensurate  with 
experience.  CXialified  appicarits  should  send  a letter  ol 
interest,  a resume,  a relevant  wrifing  sample  ol  no  more 
than  10  pages,  and  a list  of  three  references  to;  Jos4  de 
Jesiiii,  Admlnlstrattve  Unit  Hud,  Centro  de  Ettudlos 
Pucrterriquehos,  Hunter  College,  6S5  Park  Avenue, 

New  York,  NY  10021.(2t2)  772-S706;  (212)  6SM673 
fax;  wwwxenbopr.org 

HUNTER 

CITY  UNIVERSITY  OF  NEW  Y0.RK 

AN  EQUAL  OPPORTUNTTY/AFRRHATIVE  ACT10HI1RCA/ 
AMERICANS  WITH  USABILITIES  ACT  EMPLOYER. 


Seton  Hall  University  School  of  Law 
Newark,  New  Jersey 

Seton  Hall  University  School  of  Law  invites  nominations  and 
applications  for  the  position  of  Dean  of  Admissions  and  Financial  Aid. 

The  Dean  of  Admissions  and  Financial  Aid  is  resMnsible  for  the  recruitment  and  enrollment  of 
a well-qualified  and  diverse  first-vear  class.  The  Dean  will  direct  the  overall  operations  of  both 
admissions  and  financial  aid  includine:  the  development  of  effective  marketing  strategies;  the 
management  and  evaluation  of  the  professional  and  suppon  staff;  preparation  of  the  budget;  and 
supervision  of  the  application  and  oecision-making  process. 

Founded  in  18S6,  Seton  Hall  University  is  a Catholic 
T University  and  offers  a wide  range  of  undergraduate  and 

CT"  rV^S.T  ^ A X ghaJ'JatcYprofessional  programs.  'The  main  campus  is  located 
I itt  South  Orange.  The  Law  School  is  housed  in  an  acclaimed 

-rj-  ATT  nIlf4nRn  'fi  downtown  Newark,  just  one  block  from  Penn 

j|~j[  J_j  IiIHHhIIII  Station.  It  is  the  only  private  law  school  in  the  state  and  it  is 

T TKTTTT'UI?  CTIP'VT’  accredited  by  the  American  Bar  Association  and  the 
U IN  1 V ijlvol  1 Y.  American  Association  of  Law  Schools, 

The  School  of  Law  has  had  unprecedented  success  in  its 
ENRicHiNc  THE  MiNp,  rccruiimcnt  efforts  in  recent  years,  attracting  students  from 
THE  HEART  AND  THE  SPIRIT  throughout  thc  US.  Thc  total  studcnt  enrollment  of  its  Day 

and  Evening  divisions  is  approximately  1,050. 

The  ideal  candidate  will  have  extensive  experience  in  admissions  and  financial  aid  at  a college, 
university  or  graduate/professional  school.  Proven  experience  and  success  in  thc  following  areas 
is  essential;  recruitment  and  marketing;  publications;  data  management  and  statistics;  comput- 
ers; minority  and  targeted  student  recruitment;  and  staff  management.  Strong  written,  oral  and 
interpersonal  communic.ation  skills  arc  required.  A Bachelor's  degree  is  required,  and  a M.A  or 
J.D.  aegree  is  preferred. 

Send  .1  current  resume  and  letter  of  interest  to: 

Dean  Patrick  Hobbs/Code;  A-0004138 
Seton  Hall  University  School  of  Law 
One  Newark  Center.  Newark.  NJ  07102-5210 
Equal  Opportunitv/ Affirmative  Action  Employer 
ho  tdephoni  inquiries,  please.  SaUin'  is  ccmpctinve  arui  wmmensurale  with  cxpcncme. 

Annl)mrinrii  -.nil  hr  rnnKui/Tr/i  nn  ,i  rnilino  hn'.L\  unhl  thr  n/iciTryin  iillrJ 


^•ofccsicr  -ebi 


From  its  nunainrtn  1874,  Werctstrr 
State  CelUn  has  been  tUdirate^to 
cdtiaaiionaJ premms  that  Uad  to  self- 
enruhment  ana  to  carters  tn  the 
>roJnssoru,  government,  iutmeu  and 
ndutny  As  a public,  state-funded  coUegt. 
'fforceaer  Stau  College  awards  Barcalasirtate 
ead Master's  degrees  in  Educaiten  and  sn 
the  4fis  and  Saenea.  While  eontmumg  its 
tradition  of  serving  the  residents  of  the 
Commonwealth,  t^  CoUere  has  earned  a 
reputation  for  quality  teaching  by  dedicated 
faculty  and  for  programs  responsive  to  its 
students' and  soaetys  ehanpng  needs  We  have 
the  fbUewtnt  postnon  avaitabiei 


l*wfi’ssor  of  Health  ,!  I 

■ HduarsioiifCxim  rn 
'•  Health  ■ ' 


is  a ona'yeftr  temporary  appointment  that  coukt 
lead  10  a tenure  track  position.  The  school  year  starts 
on  ^temper  i and  runs  through  M.ay  31 

The  successful  candidate  must  possess  a Doctorate  in 
Public  Healih,  Health  Educafon  or  Community  Health. 
Preference  will  be  grven  to  candidatas  with  academic 
preparation  and  demonstrated  interest  in  health  promo- 
tion and  disaasd  prevention 

YOl  will  be  required  to  teach  4 undergraduate  courses  in 
Healih  Education  or  Community  Health  Opportunmos 
exist  to  teach  additional  undergraduate  and  graduate 
courses  in  the  evanmg  and  during  the  summon 
Salary  .8  competitn.'a  and  tesed  on  educstxxi  ano  experience. 

To  2pplv,  picue  send  Icrrcr  of  intcrai.  resume,  and 
official  t/ansenpts.  along  v,uh  three  prof«rttional  Icncn 
of  recommendation  to.  Dirtetor  of  Human  Rasourtet, 
WoTtetter  State  Collage,  486  Chandler  Serett, 
Wonetten  MA  01602-2597. 

Worcester  Sutc  Colirge  j-  - - • . 

u IT  Eqiul  Oppominm  ' V#..  WOrCCStCr 

Affirnunvr  Action  SCKT. 

tmplovcf.  M/F/DA'  C 


Assisiani  Director 

TUFTS  FUND 

Develops.  Identifies,  cultivates,  and  solicits 
leadership  gifts  from  alumni;  organizes  and 
manages  volunteer  committees;  develops 
and  implements  fondraising  plan  for  class- 
es and  constituency  groups;  writes  and 
edits  mail  appeals;  travels  to  meet  with 
alumni  to  solicit  their  support  Bachelor’s 
degree  with  I -3  years'  related  experience 
required.  Master’s  degree  preferred. 

Ability  to  handle  multiple  concurrent 
tasks,  rneet  frequent  deadlines  and  pay 
close  attention  to  details.  Must  have 
entr^reneurial  spirit,  as  well  as  excellent 
oral,  written,  time  management  planning, 
and  organizational  skills,  and  an  interest  in 
work  with  diverse  constoencies. 
Knowledge^ word  processing  and  dao- 
base  programs. 

Please  cppJy  by  ibx  ^17)  627-3725,  email 
(hr-eresume@ufb.edu),  or  mail  your 
resume  and  ojver  letter  to:  Tufts 
University,  Human  Resources,  169 
Hollaiid  St,  Somerville,  MA  02 1 44.  Far 
more  information  art  this  arid  other  job 
opportunities  please  visit  our  wefa  site.  Tufts  is 
an  Affirmative  Action/£qual  Opportunity 
Employer  and  actively  seeks  candidates  from 
diverse  backgrounds. 


VVWW.rUfTS'.EDUn : 


UnwersHy 


Librarian 


Responsible  for  supervising  circulation,  reserve 
and  bookstacks:  providing  reference  service, 
assisting  with  library  instruction  and  collection 
management.  MLS  degree  from  an  accredited 
ALA  institution  required.  Must  have  a working 
knowledge  of  online  library  systems  and  exp. 
with  automated  circulation  systems,  preferably 
a Voyager  system.  Two  years  exp.  in  circulabon 
management  in  a public  service  environment  is 
required.  Salary  $^,564+,  commensurate  with 
education  and  exp.  Excellent  benefits.  Start 
ASAP. 

Reference  position  number  01-39  and  send  the 
following  as  a single  packet:  (1)  letter  of  interest, 

(2)  resume,  (3)  unofficial  copy  of  graitofe  tran- 
script(s),  and  (4)  list  of  three  professional  refer- 
ences (names,  addresses,  feleiixme  numbers)  to; 

Human  Resources 
3251  Panthersville  Road 
Decatur,  GA  30034 

BB  Georgia 

.APPLICATION  Perimeter 

College. 

www.gpc.peachnet.edu 

(Inn0r'»rw 
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DEAN 

COLLEGE  OF 
BUSINGS  AND 
MANAGEMENT 


The  University  of  Illinois  at 
1 1 V I V n B c T T V Springfield  invites  nominations 
^ILUKOlsI  applications  for  the 

SPRINOFIELD  position  of  Dean  of  the  College 

of  Business  and  Management. 

Located  in  the  state  capiu),  the  University  of  Illinois  at 
Springfield  is  the  third  campus  of  the  University  of 
Illinois.  The  UIS  campus  serves  over  4,000  students  in 
19  graduate  and  20  undergraduate  programs.  The 
academic  curriculum  of  the  campus  emphasizes  a 
strong  liberal  arts—core,  an  array  of  professional 
programs,  extensive  opportunities  in  experiential 
education,  and  a broad  engagement  in  public  affairs 
issues  of  the  day.  The  campus  offers  many  small 
classes,  substantial  student^faculty  interaaion,  and  an 
increasingly  technology  enhanced  learning 
environment.  Its  diverse  student  body  includes 
traditional,  non-traditional,  and  international  students. 
Its  faculty  are  committed  teachers,  active  scholars,  and 
professionals  In  service  to  society. 

The  dean  will  be  expected  to  lead  the  college  in  the 
achievement  of  several  newly  endorsed ' campus 
priorities.  Foremost  among  these  is  success«\it 
completion  of  accreditation  by  the  American  Assembly 
of  Collegiate  Schools  of  Business. 

Reporting  to  the  Provost  and  Vice  Chancellor  for 
Academic  Affairs,  the  dean  is  responsible  for  the 
progress  of  the  college.  The  dean  provides  leadership 
for  the  college  in  developmental  initiatives;  attends  to 
faculty  recruitment,  development,  and  evaluation; 
directs  resource  allocations  of  the  college,  and  assumes 
responsibility  for  the  instructional  program  of  the 
college.  The  dean  also  provides  liaison  with  the  external 
community  and  relevant  professional  associations. 

Candidates  must  have  an  earned  doctorate  in  a business 
related  field  with  academic  qualifications  necessary  for 
a senior  appointment  in  the  college.  Candidates  must 
also  have  a distinguished  record  of  teaching  and 
scholarship;  administrative  experience  in  higher 
education  which  demonstrates  innovative  and  effective 
leadership;  professional  achievements  relevant  to  the 
responsibilities  of  this  position;  experience  with 
AACSB  accreditation  standards;  an  administrative 
style  which  contributes  to  a sense  of  academic 
community;  a demonstrated  ability  to  foster  strong 
links  with  the  business  community;  and  a sensitivity*  to 
diverse  students,  staff,  and  faculty. 

Applications  and  nominations  should  be  sent  to: 

Qiflir,  Dean  Search  Comraittee  ! 

Office  of  the  Provost 
Public  Affairs  Center,  Room  530 
University  of  Illinois  at  Springfield 
R O.  Box  19243 
Springfield,  fiiinois  62794-9243 

Applications  should  include  a vita;  a discussion  of  the 
candidate's  academic  and  administrative 
accomplishments  and  interest  in  the  position;  and  the 
names,  addresses,  and  telephone  numbers  of  five 
references.  Consideration  of  applications  will  begin  on 
September  1 1 . 2000,  and  continue  until  an  appointment 
is  made.  The  appointment  will  commence  pnor  to  the 
Spnng  2001  semester  or  if  that  is  not  possible,  pnor  to 
Uie  2001-02  Academic  Year. 

The  VnivertUy  of  lUinois  is  on  affuTnaSive  action^ 
equal  opportunity  employer.  Persons  vUh  disabiliJies, 

nr*  rnmuraced  to  niiTtlv. 


ALBUQUERQUE  ACADEMY 
Head  of  School 

The  premier  independe.rit  school  in  New 
Mexico,  Albuquerque  Academy  is  a 
coeducational,  non-denominational  day 
school  serving  1,037  students  in  grades  6- 
1 2 with  a comprehensive  program  of 
rigorous  academics  supported  by  strong 
offerings  in  athletics,  arts,  and  extra- 
curricular activities. 

An  extraordinary  endowment  of  $200 
million  allows  the  Academy  to  seek  out 
talented  students,  employ  an  outstanding 
faculty,  and  maintain  a superb  312-acre 
campus.  Committed  to  sustaining  a di- 
verse community,  the  Academy  invest; 
$2.6  million  a year  in  financial  aid. 

The  school  is  seeking  an  energetic  anc 
visionary  educational  leader  to  shape  thi< 
institution  in  exciting  and  lasting  ways 
and  to  oversee  its  educational  outreach 
into  New  Mexico  and  beyond. 

Applicants  should  submit  by  August  10 
2000,  a cover  letter;  r^sum6;  statement  o 
educational  philosophy;  and  the  names  o 
5 references.  Send  to: 

James  & Martha  Wickenden 
Wickenden  Associates 
1 000  Herrontown  Road 
Princeton,  N|  08540. 

Albuquerque  Academy 

is  an  Equal  Opportunity  Employer, 


THE  OFFICE  OF  STUDENT  SERVICi 
IS  SEARCHING  FOR  AN 

On-Site  ManagertoBi 

■ . ••  .-->',-T.rWi5'X-5.na5f  . 'I  ■ 

Candidate  will  be  responsible  fon  Overseeing 
maintenance  of  facility.  Maintaining  and  updati: 
calendar  of  events.  Coordinating  advertising  ai 
piomotiona]  materials.  Otg^izing  mailings. 
Assisting  faciiity  and  Staff  in  project  developm 
job  fairs  and  career  workshop.  Initiating  soda 
and  cultural  activities  for  students.  Overseeing 
reception  desk  personnel.  Responsible  for 
emergency  referrals  for  personal  counseling  fc 
students.  Responsible  for  general  academic 
advising.  Supervising  and  training  new  and 
continuing  staff,  peer  advisors  arid  collie 
work-study  students.  Teaching  orientation 
seminars.  Liaison  between  students,  faculty 
and  administrative  offices.  A Bachetor's  degre 
required.  Master's  degree  in  Higher  Educatior 
Administration  or  related  field  preferred.  Cand 
must  have  at  least  two  years  of  experience  in 
the  field  of  higher  education.  Salary;  $26,312 
$48^84  ((Commensurate  with  experience). 
Resumes  should  be  sent  by  6<i3Cii2000  to; 

Sylvia  Fishman 

V!c«  President  (or  Student  Affairs 
Hunter  College,  695  Parte  Avenue, 
Room  1103E,  New  Yorit,  NY  10021. 


CITY  UNIVERSITY  OF  NEW  YORI 

AN  EQUAL  OPPORUNnY/AFnAHATlVE  ACTION/I 


CLARION 

UNIVERSITY 


^1 


DEAN  OF  ENROLLMENT  xMANAGEMENT 

Clarion  University  of  Peuns^lvaoia 


Clarion  University  invites  nominations  and  applications  for  the  newly  created 
position  of  Dean  of  Enrollment  Management. 


RespomlblUtles: 

Tne  Dean  of  Enrollment  Management  reports  to  the  Provost  and  Academic  Vice 
President  and  is  responsible  for  the  development,  coordination,  and  direction  of 
the  university’s  enrollment  management  program.  Responsibilities  include 
developing  strategic  and  operational  enrollment  management  plans,  establishing 
enrollment  management  strategies  and  priorities,  participating  in  university 
promotional  activities,  monitoring  program  success,  and  providing  for 
continuous  improvement  of  all  enrollment  management  activities.  The  dean 
oversees  admissions,  financial  aid,  scholarship  administration,  student  retention 
and  advising  functions,  and  is  responsible  for  working  with  faculty  aiid  staff  to 
create  a positive  enrollment  management  environment  throughout  the  university. 


QoallBcatlons: 

A doctoral  degree  in  an  appropriate  field  is  preferred.  A master’s  degree  with 
three  years  experience  in  an  enrollment  management  environment  is  the 
minimum  qualification.  A thorough  knowledge  of  strategic  enrollment 
management  principles  and  the  ability  to  apply  them  effectively  in  a highly 
competitive  market  are  required.  A positive  attitude,  creativity  in  promotion  of 
institutional  image,  an  understanding  of  technology  applications  in  enrollment 
management,  a commitment  to  diversity,  and  the  ability  to  work  well  with  people 
are  necessary  characteristics.  Competitive  candidates  will  have  significant 
marketing  and  research  experience  and  will  have  previously  supervised  staff  in  at 
least  one  of  the  functional  areas  of  responsibility  for  the  position.  Completion  of 
a successful  on-campus  interview  is  required. 


Applicants  and  Appointment: 

Candidates  for  Dean  of  Enrollment  Management  must  submit  the  following 
materials:  a letter  of  application  addressing  qualifications  for  the  position, 
resume,  and  three  current  letters  of  reference.  The  evaluations  of  references  must 
be  based  upon  personal  knowledge  of  the  applicant’s  professional  performance. 
Application  materials  and  requests  for  additional  information  concerning  the 
position  should  be  addressed  to  Ms.  Bobbi  Heeler,  Search  Committee 
Coordinator,  115  Carrier  Administration  Building,  Clarion 
University,  Clarion,  PA  16214.  Applications  received  by  August  1 , 2000, 
will  receive  full  consideration:  review  of  applications  will  continue  until  the 
position  is  filled.  Salary  and  benefits  arc  competitive;  appointment  could  be  as 
early  os  October  1 5,  2000. 


THe  University: 

Committed  to  a strong  teaching  mission  complemented  by  research  and  service, 
Clarion  University  of  Pennsylvania  takes  pride  in  the  accomplishments  of  its 
students,  svho  graduate  from  programs  recognized  for  quality  and  that  have 
earned  the  most  prestigious  accreditations  including,  AACSB,  ALA,  AOTA, 
ASHA,  NASM,  NCATE,  and  NLN.  Founded  in  1867  and  located  In  scenic 
western  Pennsylvania,  the  university  eruolls  approximately  6,000  students  who 
attend  classes  at  campuses  in  Clarion  a,nd  Oil  City,  the  Pittsburgh  site,  and  at 
various  distance  education  locations  throughout  the  state.  Clarion  University,  as 
one  of  fourteen  comprehensive  public  universities  in  the  Pennsylvania  State 
System  of  Higher  Education,  offers  a substantial  general  education  core  and 
makes  the  latest  in  technology  available  to  its  students  who  pursue  associate, 
undergraduate,  and  graduate  degrees.  Academic  programs  are  conducted  through 
the  Colleges  of  Arts  and  Sciences,  Business  Administration,  and  Education  and 
Human  Services,  and  through  the  School  of  Nursing 


Mote  information  on  Clarion  University  of  Pennsylvania  is  available  at: 

http://www.clarion.edu. 


Information  on  this  search  can  be  found  at. 

http://www,dsrion.edii/admin/humanresourccs/employmenl/cmp_exec.htin 


Clarion  Universiry  is  building  a diverse  academic  community  and  encourages 
people  of  color,  women,  veterans,  and  persons  with  disabilities  to  apply. 


San  Francisco 

State  University 


])  Graduate  Teaching  Aasutant5  in  swimming,  weight  training,  and  aerobics. 


2)  Fuil-Tlme:  1 year  appointmem.  Teach  fitness  program  management,  exercise 
prc$cripuv,n,  and  internships,  and  direct  the  facuity/staff  fitness  program.  Doaorate 
or  Masters  Degree  In  this  or  related  area;  2-3  years  experience  in  fitness  assessment 
program  management  in  universir>' or  private  setting  preferred.  Salary:  Negotiable, 
dependent  upon  quaitfications  and  experience. 


3)  Part-timej  Teach  courses  in  physiological  basis  of  mov-ement  to  majors  who  arc 
planning  to  teach  physical  education  in  the  schcx>ls.  Masters  degree  in  exercise 
science  or  related  area,  with  specialization  in  exercise  physiology  required.  Doctoral 
degree  preferred.  Salary  determined  by  qualifications  and  experience. 


Send  cover  letter,  resume  and  three  letters  of  reference  to  Dr.  Susan  Higgins,  Chair, 
Department  of  Kinesiology*,  San  Francisco  State  University,  1600  Holloway 
Ave,,  San  Fnmdsco,  CA  94132-4161.  Application  deadline:  7/16/00.  Positions  to 
remain  opien  until  filled. 


SFSU,  a member  of  the  CSU  system,  serves  a diverse  student  body  of  27,000 
undergraduate  and  graduate  students.  The  mission  of  the  Universiry  is  to  promote 
scholarship,  freedom,  human  diversity,  excellence  in  rnsmiction,  and  intellectual 
accomplishment.  SFSU  faculty  arc  expected  to  be  effective  teachers  and 
demonstrate  professional  achievement  and  growth  through  continued  research, 
publications,  and/or  creative  aaivities. 


TTits  posffibn  m//  remain  open  im)S  fOfed,  however,  the  interview  process  will 
commence  on  the  respective  dosing  date.  Additional  details  on  each  position  is 
available  at  our  Website:  wwwJxncc,cuny.edu 


I 


DfRECTOS  OF  ENROLLMEHT  MANAGEMENT 
<Hl9her  Education  Officer) 

This  position  carries  the  criticai  campus-wide  responsitaTity  for  the  institution's 
overall  recruitment  admissions,  retention,  transfer  and  graduation  program  and 
will  report  directty  to  the  Vice  President  of  Student  Affairs.  Specific  enrollment 
marragement  responsibilities  tiKlude  student  recruitinent  admissions,  marketing 
and  advertishg  for  day/evening  sessions  at  on^ampus  and  otf-^e  locations;  the 
director  will  work  closely  with  all  departments  and  divisions  on  campus  to  develop 
a unified  enrollment  and  retention  program.  Bachelor's  degree  required  (Master's 
strongly  preferred)  with  eight  (8)  years  experience  in  admissions  and  retention 
concenirating  at  the  urban  community  college  level  with  demonstrated  success  in 
developing  access  opportunities  and  impiementing  successful  retention  strategies 
Salary;  $52,S98/A-$86,6iafA.  Vic.fnM. 


DIRECTOR  OF  WOMEN^S  RESOURCE  CENTER 
(Higher  Education  Associate) 

Develop,  implement  and  evaluate  the  Women’s  Resource  Center's  programs, 
workshops,  services  and  publications,  including,  but  not  limited  to  leiadership 
development  training  programs  lor  academic  success  and  personal  life  issues; 
actively  solicit  outside  tundng  from  Federal,  corporate  and  foundations  funding 
sources;  serve  as  coordinator  for  women-focused  special  events.  Bachelor’s 
degree  required  (Master's  strongly  preferred)  and  at  least  six  (6)  years  of 
progressively  responsible  experience  in  higher  education  or  women-kfantified 
agencies  required.  Salary:  $42, 616/A  • $68, 174/A.  VBe.M28. 

PLEASE  REFER  TO  THE  BMCC  VACANCY  t AND 
, SEND  TWO  (2)RESUMES  ALONG  WITH  TWO  (2) 

V i / COVER  LETTERS  TO: 


Mr.  G.  Scott  Anderton 
Director  of  Human  Resources 


Director  of  Human  Resources 

miMtt  J - Borough  of  bfsnhsttsn  Community  Collcgc/CUNY 
199  Chambera  Street,  New  York,  NY  10007 


AN  eOUAL  OPPOBTUNrtY/AFTOMA'nVE  ACTKMAMEBCAN  DtSABIUrY  ACT  EHPLOYEI 
RCA  VEBinCATION  REOUKED  - NO  PHONE  CAIXS,  PLEASE 


pimue  relations 


DIRECTOR 

OFRCE  OF  STUDENT  OFE 

California  State  Polytechnic  University, 
Pomona  invites  applications  for  the  position 
of  Director,  Office  of  Student  Life  in  the 
Division  of  Student  Affairs.  Cal  Poly 
Pomona,  noted  for  its  scenic  1,400-acre 
campus,  is  located  30  miles  east  of  downtown 
Los  Angeles  and  is  part  of  one  of  the  most 
dynamic  economic  and  cultural  regions  in  the 
country.  The  University  is  comprised  of 
approximately  2,000  faculty  and  staff 
personnel  educating  over  18,000  students, 
and  has  an  increasingly  diverse  ethnic, 
cultural,  and  international  character. 

The  Director,  Office  of  Student  Life  provides 
administrative  oversight  for  the  management 
of  the  office.  Responsibilities  include  staff 
supervision,  budget  control,  external 
fundraising  activities,  advising  of  Associated 
Students  Inc.  (ASI),  and  administration  of  | 
university  policies,  which  affect  student  clubs 
and  organizations.  The  overall  responsibility 
of  the  Director  is  to  manage  operational 
programs  to  include  the  planning,  organizing, 
directing  and  controlling  of  projects;  and  to 
provide  innovative,  collaborative  and  goal- 
directed  programs  that  complement  the 
University’s  in-class  learning  experiences. 

The  successful  candidate  will  have  a 
Bachelor’s  degree  from  an  accredited  college 
or  University  (Master’s  degree  in  a related 
field  preferred)  AND  five  years  of  related 
student  services  experience  in  a public  four- 
year  university  or  college,  including  three 
years  of  professional  supervisory  experience. 
Excellent  written  and  oral  communication 
skills  and  knowledge  of  student  and 
leadership  development  theory  and  practice, 
with  a multicultural  emphasis  is  desired. 

The  position  will  remain  open  until  filled. 
First  consideration  will  be  given  to  completed 
application  packages  received  no  later  than 
June  26.  2000.  All  candidates  must  submit  a 
1)  completed  formal  application,  2)  resume, 
3)  letter  of  interest  which  includes  a narrative 
detailing  how  the  candidate  satisfies  the 
position,  and  4)  the  names,  titles,  addresses 
and  telephone  numbers  of  three  references 
who  can  provide  current  assessments  of  the 
candidate’s  qualifications  for  the  position. 

For  information  and/or  application  materials, 
please  call  (909)  869-3733;  visit  Human 
Resource  Services,  Cal  Poly  University,  3801 
W.  Temple  Avenue,  Pomona,  CA  91768 
-CLA  Building  98,  Room  Bl-20;  or  visit  our 
website  at  http://www.csupomona.edu/-h'^ 


Reporting  to  the  Executive  Vice  President  for 
Business  and  Financial  Affairs,  you  will  be 
responsible  for  the  development  and  imple- 
mentation of  a strategic  plan  to  enhance  the  public 
relations,  communications  and  marketing  initiatives 
of  the  college.  You  will  need  a Master's  degree  in 
Communications,  Journalism,  Public  Relations  or  a 
related  field,  along  with  5 years  senior-level  public 
relations  work  experience.  You  should  alec  possess 
highly  developed  written/verbal  communication  and 
organizational  skills,  as  well  as  a workirtg  knowl- 
edge of  marketing,  layDut/design,  printing  opera- 
tions and  photography. 

STARTING  DATE:  ASAP 
APPLICATION  DEADLINE:  7/7/00 

For  this  position.  Georgia  Porlmeter  Collage  offers 
a salary  commensurate  with  education  and  experi- 
ence along  with  excellent  benefte.  When  applying, 
please  reference  Job  MO-205  and  send  the  follow- 
ing as  a single  packet  (1)  letter  of  interest.  (2) 
resume,  (3)  urnffidal  copy  of  graduate  transcript(s), 
and  (4)  list  erf  three  professional  references  (names, 
e-mail  addresses,  telephone  numbers)  to: 


|S(  Georgia 

Judy  Chastonay  — ; 

Human  Resources  Department  P0  p 1 H1G  tG  T 
3251  Panthersville  Rd.  C 1 1 

Decatur.  GA  30034  LiOllGgG- 

www.gpc.peachnetedu  AnAssoeaaDeqree 


thsUniwsiy 
System  olGexgia 


ASSISTANT  PROFESSOR  OF 
HIGHER  EDUOmON 
Department  of  Educational  & 
Psychological  Studies 

Assistanl  Profecsor  non-tenure  inck  faoiln  po.'.iii.m  ir. 
Higher  Eduraiion  mners  piugrjm  ifo:  fio.-.  j i>».u>  . r, 
enrollmeni  managemen; 

Oualifialtnns  Qualificalions  induJc  iT  dixi.iulc  ir. 
Higher  Education,  (2l  oemonsualed  exaliencc  i.n  lejclunp 
graduate  rourse.s  a.nd  Oi  tnitres!,  ard.  or  expemsc,  in  ere- 
aung  a dirtanrr  icamini!  componen:  Rtspinsihrru-.- 
Duuer  will  inrlude  icaiiiing  tradiuonai  higher  eduoaiiMi 
graduaie  rourv.-'  acaunj;  a distance  learning  aimp  mei .: 
(with  technical  support!,  and  adminisicnng  some  aspect  r: 
the  program 

App!!raln-.n  .Applican’s  .should  fnrssjid  a kricr  >.■!  intcrc-l 
M'j,  seleacd  renr.nb  3ha"r  o’.ncr  d•,^um'.■n;a;l  r 
iranscnpts  cJ  graUUj'.e  ssoik.  and  ihire  Idler- 
recommendaiion  in  Dr.  Robert  Cropper,  Search 
Committee  Co-Chalr,  Department  of  Educational  and 
Psychological  Studies,  P.O.  Box  24S065,  Lniversiry  of 
.Mikii  Coral  Gahlcs,  FI  35124-21)40  or  apnacariU  smI- 

hecn  lur.e  U 


MSm 


www.miaml.edu/hraa 


NATIONAL  EOUCATIOK  ASSOCIATION 
WWW.NEA.OfG 

j EXECtmVE  DIRECTOR 

i NAllOiVAlL  EDUCATION  ASSOCIATIO.X  i 

Washington,  DC 

1 The  National  Education  Association,  the  natisns  largest 
I professional  employee  orgamaation/umon  w,ih  2 5 tr  '.,5.-, 

I mambers.  seeks  an  Executive  Director  A leacer  i-  senoo' 
reform,  the  Association  has  invested  more  than  JlOO  nv.n.on  m 
public  education  impttjvements  since  1983  NEA  beneves 
' every  child  in  America,  regardless  of  fam,;v  income  c'  o'3M  o' 
residence,  deserves  a quaittv  education  provided  b,  a s’a'i  c* 
well-qualified  education  employees  : 

As  Chief  Operating  Otficer,  the  Executive  Director  wall 
implement  the  policies  of  the  Associapon.  as  directed  by  tho 
Executive  Committee  and  via  the  day-to-day  superv-sion  of 
the  President  This  individual  is  responsible  for  3 buaget  oi 
more  than  S220  million  ana  oversees  550  staff  memoers  at 
NEA's  headquarters  in  Washington,  DC  ana  m sn  regiona" 
offices  The  Executive  Director  will,  in  addition,  aovise  me 
elerted  leadership  and  gpveming  bodies  w,tn  regaro  to  poncy 
matters  and  recommendations  and.  at  the  discret'On  of  the 
Presioent,  will  represent  the  Association  as  spovespe'spn  on 
maneis  of  established  policy 

The  Executive  Direnor  win  cooro  nate  au  Asscciaiio"  j 
programs  and  be  held  accountable  for  measurable  results  | 
across  all  programs.  The  Executive  Director  will  ha-.e  ' 
knowledge  ol  and  familiariiY  with  education,  demonstrated  : 
leadership  and  communication  skdls,  and  a lecord  of 
administrative  success  Additionally,  the  Executive  D.i-enor 
will  have 

• A clear  and  comprehensive  utioerstandmg  of  the  h-stoiy, 
issues  and  progress  of  public  education  m the  United  Slates 

• An  informed  knowledge  of  tne  maior  educafiona!  iSSjCs 
facing  the  nation, 

e A shared  vision  witti  the  NBAs  articulated  eipectabons  fo' 
improving  tne  quality  0*  teaching,  mcieasing  stuoo"! 
achieve.ment  and  making  schools  safer,  benet  places 
to  learn, 

• The  ability  to  relate  to  and  gam  the  respect  ol  all  re 
conswueni  groups  in  the  educational  commjnity  Dor 
internally  and  externally. 

• A proven  record  ol  excellence  m tne  managomei't  o-  3 
corporate,  nonprofit  or  gpyemmsmai  organ.ranon  o-  a 
K-1 2 and/or  higher  eouoaiional  setti.-g 

• A management  style  that  ooerares  comtonat-v  1 
transition,  fosters  and  embraces  change,  engenor-.'S 
bpenness,  creativity,  collaboration  and  two-way 
communication;  and 

• Peisonal  energy.  self<onfidcnce  and  enthus.asm a*d 
for  the  position  of  Executive  Director 

Preferred  qualUicatioas  include: 

• An  understanding  and  knowleoge  ol  tho  NEA. 

• A commi’jnent  to  and  understanding  of  ire  trer-,;  c:  ;a 
changes  that  are  shapmo  nu’  wo'ld  Tr- 
hlotmaiion  /kge. 

• A proven  record  of  comm'itmcn;  to  and  acco.Tip'.c-..-r.d-!  o' 
education  reform;  and 

• An  earned  postgraduate  oegrec 

Tne  po':'.  on  is  ava.lab'e  as  soon  as  re  susses:',,  sc's  du'.t 
's  selected.  an-J  the  search  will  connnue  uniii  tne  oc-s'r.o'  ,s 
filled  Conlidential  inquiries  for  addiiionai  mlormatisn  am 
I encouraged  Nominations  and  appl'caiior'.s  wno  srr.jj'si 
include  a resumo  and  lener  explaining  le'C-.e-t  eios-'E  ise 
may  be  diiected  in  total  confidence  id 

John  Kuhnia,  Managing  Oiractor 
Kom/Fairy  lntamatfi»al 
eOO  19th  Straat,  NW,  Waahtngton,  DC  2aco« 
Fax:  202/8224127 

E-mail:  hypalla.kktgalay€tiomlanv.com 

Thf!  Hai:orji:  tdiinaiicn  Aszacc'.c'  ;s  a.i  AA 10 1"'-: ' 


jWDAiOIASTATE 

UNIVEFISITY 

Diversity  Coordinator 

Dakota  Stale  University  seeks  a fuil-time  diversity  coordinator  to  enhance  the 
University's  efforts  to  build  student,  faculty  and  staff  awareness  of  and  respect  for 
cultural  and  individual  difTcrences  and  to  create  a more  diverse  student  body  through 
increased  recruitment  and  retention  of  minority  students.  The  Coordinator  will  provide 
on-going  leadership  to  the  Campus  Diversity  Team  and  .shape  strategics  for  ccl'irving 
institutional  diversity  goals.  Opportunity  exists  for  additional  admir-uiitive 
responsibilities,  depending  upon  preparation  and  experience.  Candidates  with  a 
Master's  degree  may  be  eligible  for  a faculty  appointment  and  teaching. 

Dakota  State  University  is  a small,  but  rapidly  growing,  public  institution  dedicated 
to  providing  excellence  and  leadership  in  compuier/information  systems  and  the 
integration  of  this  technology  Into  selected  academic  disciplines.  Dakota  State  is 
located  in  the  family'friendly  town  of  Madison  in  the  southeastern  lakes  region  of 
South  Dakota  Madison  offers  an  outstanding  quality  of  life  in  a safe,  low-cost  living 
environment:  superb  recreational  opportunities;  and  convenient  access  to  the  city  of 
Sioux  Falls.  Check  DSU  out  at  our  web  site:  www.dsu.edu. 

Required:  Bachelor’s  degree  from  an  accredited  institution.  Master’s  degree  and 
experience  working  with  faculty  and  students  in  an  educational  setting  is  preferred. 
Experience  in  working  with  diversity  programming  in  higher  education  or  other 
organizations  is  desirable.  Salary  is  commensurate  with  qualifications  and 
experience. 

Send  letter  of  application,  resume,  and  three  letters  of  reference  to:  Terry  Ryaa, 
Vice  President/Dean  of  Student  Affairs,  Dakota  State  University, 
Madison,  SD  57042.  Applications  should  be  received  by  July  3, 2000  to  ensure  full 
consideration.  Desired  starting  date  is  August  I,  2000. 

Anangements  for  accommodations  required  by  disabilities  can  be  made  by  calling 
t05-2.^ 6-5 1 46  or  (TDD#  1 -800-877- 1113). 


Institute  of  Technology 

Stevens  Technical  Enrichment  program 

^ STUDENT  SERVICES 
COORDINATOR  AND 
COUNSELOR 


Successful  candidate  will  provide  a full  range  of  counseling 
and  other  support  services  to  a multiculturai  undergraduate 
population  at  a highly  competitive  technical  institution.  This 
individual  will  conduct  student  assessments,  individual  & 
group  counseling,  coordinate  and/or  present  developmental 
workshops,  assist  with  the  recruitment  of  students,  supervise 
peer  tutors,  as  well  as  plan  and  implement  varied  special  pro- 
grams and  activities  aimed  at  enhancing  the  overall  quality  of 
the  students'  campus  experience. 

A Bachelor's  degree  in  Student  Pe.^onnel,  Counseling  or 
related  field,  and  at  least  one  year  experience  within  the  stu- 
dent services  arena  of  higher  education  REQUIRED.  Master's 
degree,  experience  working  with  opportunity  type  students 
plus  fluency  in  Spanish/English  preferred. 

To  be  considered,  please  send  resume,  cover  letter  and  salarj 
requirements  to:  Oenlne  C.  Hosfoni,  Office  of  Humar 
Resources  Stevens  Institute  of  Technology,  Castls 
Point  on  Hudson,  Hoboken,  New  Jersey  07030.  Fas 
201-216-8029  or  email  dhosfordOstevens-tech.edu 
EOE 


ASSISTANT  DIRECTOR 

Office  for  Minority  Student  Affa'rs 

TheCjlitornM  Institute  of  Technology  is  seeking  an  individual  to  be  res  onsible  for  assisting 
■ n the  creation  of  a community  that  supports  underrepresented  studen;  m degree  comple- 
tion at  Caltech.  Duties  include;  developing  and  implementing  outreach  and  retention 
programs;  responding  to  day-to-day  issues  and  concerns  that  arise  with  students;  sponsoring 
education, i'  and  leadership  development  programs:  assisting  in  designing,  implementing 
.ind  evaluating  retention  programs:  coordinating  Academic  Workshops,  Mentoring  Pro- 
gram, Saturday  Academy  and  other  outreach  programs  as  developed:  assisting  with  the 
loordmation  of  Freshman  Summer  Institute:  organizing  social  events;  assisting  student 
organizations  with  the  planning  and  coordination  of  special  events  and  programs;  monitor- 
ing student  academic  success:  serving  as  a representative  of  the  Office  for  Minority  Student 
Atfairs:  assisting  and  participating  in  the  selection  and  training  of  student  staff  members: 
serving  as  advisor,  counselor  and  mentor  to  students  and  student  groups:  participating  in 
minorilv-related  conlerences:  contributing  to  and  assisting  with  department  newsletters  and 
reports:  and  performing  additional  duties  as  assigned. 

Requires  ,i  Master  s degree  m College  Student  Affairs  or  a related  tieldand  minimum  I years' 
rsuerience  working  with  minority  student  programs  or  equwalent.  Must  possess  excellent 
( ummunirationocrbal  w ritten  I.  interpersonal,  prohlem-solvingand  customer-sen/iceskills; 
demonstrated  cspenence  with  designing,  coordinating  and  implementing  programs  and 
retention  progr.ims;  and  ability  to  work  with  a variety  of  constituencies.  Will  require  some 
weekend  and  evening  work.  Candidates  with  minimum  ot  3-b  years'  experience  working 
with  minority  student  programs  will  be  given  preference. 

t’ic-aspsend  vour  resume  & salarv  requirements,  referencing  lobCode 

STA-1 892. in,  lulyl 0.2000. to: jobsiiihr.calfcch.edu (ASCIllexf only, 

no  attaclimenfs).  fax:  626-792  0347,  or  mail:  Calti.ch  Employmeni  j'^  x\ 

Pept.,  3'u9  S.  Holliston  (MC  133-84),  Pasadena,  CA  91 125.  I- |1 

Caltech  is  an  A/VCOL.  Women,  minorities,  veterans  and  disabled  yy 

..-.-oxnr  am  wn/  iTlir.lOpH  tfl  ,Af)Dlv.  Q 


Assistant  Director 
University  REuvnoNs 


Rowan  University  u seeking  a media  relations  specia 
who  can  promote  faculcy.  staff  and  student  miciatives 
regional  and  national  media.  The  person  will  a 
undertake  internal  and  external  communication  proje 
as  well  as.  manage  the  office  web  site  and  its  dacaba 
Bachelor  3 degree  in  appropnare  field  (master’s  preferr 
with  three  to  hvc  years  cxpcncnce  required.  Sin 
writing,  communication  and  computer  skills  necess 
Salary  range:  S33-40K.  Send  resume  and  three  n 
returnable  wTicing  samples  by  June  26  to  Diane  Sala; 
University  Relations.  Roivan  University,  201  Mul 
Hill  Rd.  GUssboro,  NJ  08028. 


, . — u-.' 

i 

1 

Sfal 
Centf 
Gommunr 
College  Distrit 

^ Dcnn  or  innRuorion  ^ 
finD  SrvDtnr  SfRviccf  ^ 


Minimum  standards  include:  a Master's  degree 
successful  teaching  and/or  administrative  experic 
The  salary  range  is  $81,000  - $101,110.  Filing  d«< 
is:  Friday.  June  30,  2000.  Request  application  fi 
Sute  Center  Community  College  District,  Hu 
Resources  office,  1525  E.  Weldon  Avenue,  Fresno 
93704.  (559)  226-0720.  FAX  (559)  229-7039.  AA/E 


PRESIDENT 

University  of  Miami 

The  Board  of  Trustees  of  the  University  of 
Miami  invites  nominations  and  applications 
for  the  position  of  President  to  succeed 
Edward  T.  “Tad”  Foote,  who  has  announced 
his  intention  to  retire  after  nineteen  years  of 
distinguished  service.  The  President  is  the 
chief  executive  officer  of  the  University  and 
reports  directly  to  the  Board  of  Trustees.  The 
successful  candidate  for  President  will  be  an 
individual  who  can  build  upon  President 
Foote's  considetable  accomplishments  and 
provide  leadership  that  will  expand  the  vision 
of  the  future  of  a dynamic,  emerging,  urban 
research  university. 

Founded  in  1925,  the  University  of  Miami  is 
one  of  the  largest,  most  comprehensive, 
private  research  universities  in  the  Southeast, 
located  in  one  of  the  leading  international 
cities  in  the  United  States.  The  University’s 
four  campuses  include  the  suburban  Coral 
Gables  campus,  the  School  of  Medicine  in 
downtown  Miami,  the  Rosenstiel  School  of 
Marine  and  Atmospheric  Science  on  Virginia 
Key,  and  the  South  Campus  in  southwest 
Miami-Dade  County. 

The  youngest  of  the  26  private  research 
universities  in  the  United  States  that  operate 
law  and  medical  schools,  the  University  of 
Miami  is  known  for  its  outstanding  faculty  and 
research,  diverse  student  body,  athletic 
excellence,  and  community  service.  The 
University  enrolls  over  13,000  students, 
employs  more  than  8,000  faculty  and  staff,  and 
has  an  annual  operating  budget  of  S893 
million.  The  University  of  Miami/Jackson 
Memorial  Medical  Center,  the  largest  in  the 
Southeast,  is  ranked  by  physicians  as  one  of 
the  nation’s  top  25  medical  centers,  serving  the 
health  care  needs  of  the  community. 

Nominations  and  expressions  of  personal 
interest  will  be  accepted  until  a new  President 
is  selected,  and  should  be  forwarded  to  the 
following  address: 

University  of  Miami 
Presidential  Se.arch  Committee 
500  N.  Akard  Street 
3232  Lincoln  Plaza 
Dallas,  Texas  75201 

The  Search  Committee  and  Board  of  Trustees 
are  being  assisted  by  R.  William  (Bill)  Funk, 
the  Managing  Director  of  Kom/Ferry 
International’s  Education  Practice. 

-The  University  of  Miami  is  an  equal 
opportunity/affirmative  action  employer- 


UNIYERSrrV^C^ 


Agnes  Scott  College 

T H C WORLD  FOR  WOMEN 

Director  of  Annual  and  Special  Gifts 
Senior  Development  Officer 

Agnes  Scott  CoHege  seeks  applications  for  two  key  development  positions.  Director  of  Annual 
and  Special  Gifts  and  Senior  Development  Officer.  Successful  candidates  for  each  position  will 
have  high  energy  and  creativity,  excellent  writing  and  communication  skills,  a strategic  approach 
to  problem  solving,  and  a desire  to  work  in  a team^based  development  program  entenng  into  a 
comprehensive  campaign. 

The  Director  of  Annual  and  Special  Gifts  reports  to  the  assistant  vice  president  for 
development  and  directs  the  Annual  Giving  program  including  strategy  for  growth 
opportunities,  marketing  and  program  evaluation.  Top  priorities  include  developing  a strong 
group  of  leadership  annual  donors  and  building  an  aggressive  reunion  giving 
program.  Management  of  special  gifts  for  the  campaign  also  will  be  his/her  responsibility.  This 
individual  must  have  five  or  more  year  experience  in  higher  education  development  or  a 
related  field,  proven  success  in  managing  and  working  with  large  numbers  of  volunteers,  and 
demonstrated  success  with  direct  mail  campaigns. 

The  Senior  Development  Officer  reports  to  the  director  of  capital  gifts  and  gift  plan- 
ning and  will  be  responsible  for  managing  the  Greater  Atlanta  portion  of  the  campaign.  A min- 
imum of  five  years  experience  in  a fund-raising  environment,  preferably  higher  education,  and 
experience  in  the  Atlanta  philanthropic  community  are  crucial.  Some  additional  regional  respon- 
sibility will  Involve  travel. 

Agnes  Scott  College  is  a highly  selective  independent  national  liberal  arts  college  for  women 
located  in  the  historical  city  of  Decatur,  just  6 miles  east  of  downtown  Atlanta.  Agnes  Scott 
provides  a vibrant  and  intellectually  challenging  environment  for  its  students  and  employees  and 
is  an  academic  leader  in  the  Atlanta  higher  education  community.  Agnes  Scott  offers  a generous 
and  comprehensive  benefits  package  and  a competitive  salary. 

Send  a letter  of  application  designating  position  of  interest,  resume,  salary  requirement  and 
professional  references  to  the  Office  of  Human  Resources*  14i  E.  College  Avenue, 
Atlanta/Decatur,  Georgia  300 BO.  Review  begins  immediately  and  continues  until 
positions  are  filled. 

Agnes  Scott  College  docs  not  discriminate  on  the  basis  of  sex,  race,  color,  religion,  national 
ongin,  age  or  disability  in  its  employment 

Agnes  Scott  College  has  a strong  commitment  to  diversity  and  urges  members  of 
underrepresented  groups  to  apply.  An  Equaf  Opportunity  Employer 

www.AgnesScott.edu 


MANCHESTER  CXIMMUNTIY  COLLEGE 

ii  seeking  candidates  to  fill  the  following  anticipated 
position  opening: 

Assistant  Professor 
(Computer  ScienccyEngineeriog) 

Closing  Date  7/21/00 

For  a copy  of  the  vacancy  announcement,  including 
minimum  qualifications  and  salary,  please  wit  our  websiie 
at  wfrw.fficc.commnct_cdu/per.  or  call  (860)647.6133 
Send  letter  of  intern,  resume,  transcripts,  and  the  name:  of 
three  references  to- 

Deborah  A.  WiLton,  Director  of  Pertonod  and 
Contract  Admicutrutoo,  Mancbcater  Coaununiry 
College,  P.O.  Box  1046,  Manchester.  CT  06045-10^ 

Must  be  postmarked  no  beer  than  the  dosing  dale 


INDIAN  RIVER 
COMMUNITY  COLLEC 

Fort  Pierce.  Rorida 


Indian  River  Commumty  Clollege  invites  appbcation 
the  follov/mg  full-time  faculty  posiuon: 

® PROGRAM  DIRECTOR/INSTRlJCrOR- 
VETERINARY  TECHNOLOGY 

Applications  will  be  accepted  until  the  position  is  fi 

Please  conuci  (561)  462-4S06  or 
e-mail  kdimcaagitcc.cc.fl.iH  ro  request  mmimu 
qualification  requirements.  |ob  description  and 
rmninvmrnt  aoDhcatlon.  EEO/ADA/DF^'P 


COMrUTlNC  iNSmUCTOR,  SfOKANE  FALLS 
CoMMUNmr  College  Full-time/ tenure  track.  Must 
be  able  to  teach  a wide  range  of  computing  subjects 
including  classes  in  programnaing,  networks, 
JUtUitMdSk  applications  in  a laboratory  envirorunent,  and  e- 
COMMUNTTY  conamerce.  Must  demonstrate  an  ability  to  convey 
CMXEGES  computing  skills  to  student  of  difference  skill  levels 
OF  SPOKANE  and  be  able  to  design  and  implement  new 
curriculum  for  changing  technologies.  Master's 
degree  in  CS,  CIS,  IS,  Engineering,  Computer  Education  or  related  field  and 
two  years  minimum  experience  in  the  computer  field  as  well  as 
teaching /training  experience.  Must  be  proficient  in  one  or  more  of  the 
following  languages:  C++,  Object  Oriented  programming,  Java,  or  Java 
Script.  Tv/o  years  full-time  equivalent  secondary /post  secondary  teaching 
experience  desirable.  $37,132.  Closes  July  7, 2000. 

Engush  as  a Second  Langu.ace  Instructor,  Instttjte  of  Extended 
Learning.  Full-time,  tenure  track.  Will  teach  beginning,  intermediate  and 
advances  levels  (I-VI)  of  Adult  Basic  Education  English  as  A Second  Language 
to  adult  immigrants  and  refugees.  Will  provide  instruction  in  listening, 
speaking,  reading,  grammar,  writing  and  computational  skills  within  the 
guidelines  of  an  established  curriculum  and  defined  program  objectives. 
Master's  degree  in  teaching  English  as  a Second  Language  (ESL)  ora  Master 's 
degree  in  Adult  Education  in  English  as  a Second  Language  and  two  years 
full-time  instructional  experience  in  teaching  ESL  to  adult  immigrants  and 
refugees.  Five  years  full-time  instructional  experience  in  teaching  ESL  to  adult 
immigrants  and  refugees  desirable.  $37,132  Ooses  June  30, 2000. 

For  position  details,  qualification  requirements,  and  official  application, 
contact  Human  Resources  Office,  Community  Colleges  of  Spokane,  2000  N. 
Greene  Street,  Spokane,  WA  99217-5499  at  (509)  533-7429,  TDD  (509)  533- 
7466  or  access  our  Wei  Ite  at  http://ccs.spokane.cc.wa.u8. 

AA/EOE 


Student  Services 


ReporiingtotheVcePrKidertforStixtentA^^ 
of  Students,  the  incumbent  is  responsible  for  oversight 
and  supervision  of  the  directors  of  three  (3)  units;  Career 
Center,  Office  of  Disability  and  Student  Services,  and  the 
Office  of  IntemalicnalSliKient  and  SdK^  Shehe 

also  serves  as  fr»e  college's  Judidal  Officer,  coordinates 
sexual  assault  prevention  and  counseling  services, 
developiTierTtarKl  dissemination  of  cdlegeal^^ 
policies,  coniputertecfYiical  support  servi^ 
oorrirTUTicalionsforthe  Divi^,  and  aiiTinsteisthe  civision’s 
tax-levy  budget.  The  position  is  available  on  or  before 
S^3ternber1,2000.  Rewewofap^^ 

Applications  (letter  of  interest,  CV,  contact  inrormation  for 
(3)  professional  references)  and  nominations  should  be 
submitted  to:  Associate  Dean  Search  Committee, 
Administration  Building  201 , The  City  College,  CUNY, 
Convert  Avenue  @ 138st  Street,  New  Yor1<,  NY  10031 . 


I 


He  Chy  College  of  New  York,  CUNY 

Wi  www.ccny.cuny.edu/positions 


An  EO/AAARCA  Employer  M/F/D/V. 
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Be  Hispanic, 
Educated,  and  Proud 

rjll  face  of  America  is  changing.  Ethnic  communities,  once  anomalies. 

I 11 H are  now  the  majority  culture  in  towns,  rural  and  urban,  across  the 
1.  llv land.  Where  commonalities  are  strongest,  transnational  groups  gain 
enormous  strength  in  all  aspects  of  community  life-economic,  social,  and 
political.  And  so  long  as  those  diaspora  communities  are  young  and  frequently 
renewed,  immense  energy  is  generated.  In  no  small  way,  the  public  institutions 
are  similarly  impacted,  among  them,  local  schools. 

At  Washington  State  University,  1 live  and  work  among  towns  where  hun- 
dreds of  Hispanic  students,  largely  of  Mexican  heritage,  attend  and  graduate 
from  regional  high  schools,  and  where  mid-life  adults  seek  new  opponunities. 
Community  collies  have  responded  commendably  to  both  realities.  But  the 
large  research  universities  have  remained  somewhat  aloof.  At  the  same  time, 
student  candidates  diemselves  seem  less  than  proactive  in  their  efforts  to  open 
the  doors  to  those  institutions. 

There  is  great  debate  over  the  breakdown  between  potential  Hispanic  stu- 
dents and  higher  education.  Stereotypic  perceptions  punauate  the  rhetoric. 
The  oft-dted  tradition  vs.  education  dichotomy  rings  hollow  in  a modem  soci- 
ety where  jobs  and  opportunities  abound.  Financial  constraints  to  university 
resident  study  are  critical  to  many.  But  work-stud)’  programs  and  student  loans 
seem  as  substantial  as  ever.  Attounts  by  first-  and  second-generation  school- 
leavers  of  cultural  and  language  discrimination  in  the  rural  schools  of  the 
Southwest  take  on  the  flavor  of  folklore  at  this  juncture.  And  the  persistent 
opinion  that  inadequate  language  skills  are  a deterrent  to  successful  college 
studies  is  no  more  true  for  Hispanic  students  than  for  an)’  other  sub-group. 

Conventional  wisdom  applied  to  potential  Hispanic  college  students  is  no 
longer  vabd,  if  it  ever  was. 

1 tend  to  feel  that  the  mismatch  between  young  Hispanic  persons  and  the 
pursuit  of  higher  education  is  of  a complex  sub-cultural  nature.  Young  people 
might  try  to  distance  themselves  from  certain  conditions  related  to  their  ethnic 
roots-to  the  labor  of  their  parents,  to  poverty,  to  the  pain  of  imposed  stereo- 
types or  second-class  status.  In  their  effort  to  become  something  different,  a 
sub-culture  or  uansitional  identity  emerges,  sustained  by  numbers  and  bke- 
mindedness  and  outwardly  manifested  in  dress,  speech,  music,  consumer 

If  interested  in  submitting  a jPunto  Final!  "think  piece, 


David  Knmais  is  an  exiwsion  faculty  member  at 
WasbiHpon  Slate  University  tcUb  an  extensive 
Menuiitmal  carter.  He  holds  a doctorate  in  extensicn 
education  from  the  Untrersity  of  the  Orange  Free  Stale 
and  other  degrees  from  the  University  efUabo  and  &e 
American  Gruhtate  School  ^ International 
Management  He  is  currently  Rural  Development 
SpedaHst  tmrUng  tcUb  U^ianic  Communities. 

goods,  and  attimdes.  Too  often  parents  see  this  interim  identity  as  inconsiste: 
with  traditional  values.  Neither  is  it  well  accepted  by  mainsuieam  university  sti 
dent  society.  Thus,  those  symbols  that  created  an  identity  cushion  in  the  loc 
high  school  years  are  out  of  sync  with  college  expectations.  The  specter  > 
reverse  alienation  looms  large. 

Eatiier  years  might  have  generated  a different  interim  identity  cushion,  oi 
sustained  and  supported  by  Latino  movements,  dvil  rights  legislation,  affirm 
tive  aaion,  and  soft  money.  Those  supports  ushered  some  exemplary  Hispan 
leaders  through  higher  education  and  into  regional  and  national  prominenc 
But  the  popularity  of  all  that  has  since  waned,  along  with  the  strength  of  tl 
heritage  and  all  its  uaditions,  Today's  young  Hispanic  persons  are  expected 
compete  successfully.  And  a great  deal  of  cultural  richness  has  been  lost  in 
resultant  attempt  by  some  to  mainstream  at  all  costs. 

I detect  a growing  assumption  by  young  Hispanics  that  breaking  into  mai 
stream  university  Ufe  and/or  society  at  large  must  be  achieved  at  the  ex’pense 
the  mother  culture,  a mindset  I challenge  and  dispute.  I feel  deeply  that  one  c 
be  fully  Hispanic  and  fully  American.  To  a considerable  degree,  they  are  one  ai 
the  same.  My  own  bilingual,  biculniral  family  resided  throughout  Latin  Ameri 
for  many  years,  enriched  by  the  several  cultures  among  which  we  lived.  At  i 
time  were  we  obUged  to  discard  our  own  values  in  order  to  “belong." 

The  richness  of  Latin  American  languages,  bteratures,  art,  history,  mus 
and  intellea  is  a heritage  that  should  never  be  sacrificed.  1b  be  bibngual  a 
bicultural  or  cross-cultural  is  to  be  better  endowed  for  the  times  and  for  t 
future.  Role  models  for  Hispanic  students  were  once  hard  to  find.  No  longer 
that  true.  Hispanic  people  have  arrived.  No  student  should  hesitate  to  clainr 
place  in  the  sun.  1 encourage  all  to  be  who  they  are-but  strive  for  excelien' 
Everyone  respects  excellence. 

The  university  campus  can  be  impersonal.  It  is  not  home,  nor  barrio,  r 
village,  but  a stepping  stone  to  the  wider  world.  T constantly  encourage  my  u 
versity  to  recognize  the  wealth  of  the  Hispanic  culture,  to  embrace  the  pr 
ence  of  students  on  campus,  and  to  help  them  reinforce  the  strengths  of  th 
heritage  so  that  they  in  turn  might  enrich  our  own. 

“please  e-mail  us  at  sloutlook@aol.com  for  guidelines. 
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For  more  information  please  contact  os  at: 

Phone:  201.587.8800 
Fax:  201,587.9105 
E-mail:  Outlook$Tsprintmail.com 


Coca-Cola  Investing  Millions  in 
Education 

Its  100  bottlers  throughout  the  country 
support  projects  in  local  communities, 
many  of  them  Latino.  6 
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United  States,  unlike 
many  other  countries, 
has  a long  history  of 
philanthropy.  People  give  away  their 
hard-earned  money  freely  and  with 
a degree  of  panache  unheralded 
throughout  history.  The  tradition 
goes  back  to  Americas  very  earhest 
days.  Even  during  the  colonial  peri- 
od. the  idea  of  sharing  was  woven 
into  the  regions  fabric.  Higher  edu- 
cation was  an  early  benefactor,  and 
millions  of  students  have  benefited 
from  that  tradition. 

Nineteenth-Century  Wiilanthropy 

About  a hundred  years  ago,  a 
man  whod  come  to  America  from 
Scotland  years  earlier,  Andrew 
Carnegie,  began  to  write  another 
chapter  in  America's  philanthropic 
history.  Having  accumulated  mil- 
lions. when  a million  dollars  was 
not  the  patrimony  of  your  next  door 
neighbor,  he  announced  that  a man 
a ho  died  wealthy  died  disgraced. 

He  began  to  build  and  furnish 
thousands  of  libraries  throughout 
the  world.  Later  he  turned  his  atten- 
tion to  higher  education  endowed 
scholarships,  funded  academic  pro- 
grams. and  assisted  scores  of  col- 
leges and  universities.  Shocked  by 
the  penurious  circumstances  of 
rcured  faculty  members,  he  decid- 
ed to  create  a retirement  organiza- 
tion to  provide  them  with  dignity 
and  ease  in  their  final  years.  Today, 
hundreds  of  thousands  of  college 
teachers  and  administrators  are 
protected  by  his  Teachers 
Insurance  and  Annuity  .Association 
and  ns  partner,  the  College 
Retirement  Equities  Fund,  better 
known  as  Ti.AV  and  CREF. 


Carnegie's  many  philanthropic 
endeavors  w ere  not  always  appreci- 
ated. His  reputation  and  thus  his 
money  were  tainted  by  the  harsh 
and  exploitative  19th-century  labor 
practices  that  prevailed  in  many  of 
his  business  ventures.  Some  institu- 
tions and  communities  refused  to 
accept  his  largess.  Nevertheless,  he 
persevered,  and  his  positive  monu- 
ments are  legion. 

The  20th  Century 

In  Fall  of  1999.  billionaire  Bill 
Gates,  Microsoft's  CEO,  unveiled  his 
largest  philanthropic  higher  educa- 
tion initiative  to  date.  Conscious  of 
the  small  number  of  minorities  in 
leadership  positions  in  the  bur- 
geoning electronics  high-tech  field. 
Gates  felt  that  efforts  had  to  be 
made  to  guarantee  a diversified 
leadership  in  the  new  century.  He 
felt  that  too  much  talent  was  not 
being  developed. 

Thus  he  pledged  one  billion 
dollars  for  total-cost  college  schol- 
arships. These  funds  will  be  specifi- 
cally targeted  for  African  American. 
Hispanic,  and  Native  American  stu- 
dents. Although  most  will  be  uti- 
lized for  undergraduate  studies, 
graduate  education,  including  doc- 
toral studies,  may  be  funded  as 
well.  Information  is  readily  avail- 
able at  every  college  campus  about 
this  unique  program. 

Now  another  billionaire  has 
stepped  fonvard  with  a revolutionarv 
idea.  One  that  could  not  only  benefit 
millions  of  .students  but  challenge 
the  very  underpinning  of  Itigher  edu- 
cation. MicroStrategy  CEO  Michael 
.Saylor  recently  stunned  those  at, end- 
ing the  Gitsuer  Vfa-shington  Business 


Philanthropy  .Summit.  He  announced 
that  he  was  going  to  establish  and 
fund  a bee  online  university  to  serve 
the  entire  world. 

To  start  the  ball  rolhng,  he  for- 
mally announced  that  he  will 
deposit  SlOO  million  to  create  the 
world's  first  totally  free  Internet 
university.  Saylor's  dramatic,  ambi- 
tious plans  envision  free  tuition  for 
everybody.  Counes  will  be  offered 
by  the  best  faculty  in  the  world 
through  the  Internet.  That's  the  plan 
in  a nutshell. 

He  has  already  appointed  three 
hi^-powered  Washington,  D.C,  advis- 
ers: Stephen  Joel  Tirachtenberg,  presi- 
dent of  George  Washington  University, 
James  Dyke,  former  Virginia  secretary 
of  education;  and  Bobbie  Kilberg, 
president  of  the  Northern  Virginia 
Technology  Council. 

They  have  begun  explaining  the 
university  to  several  Washington- 
based  groups.  ,\t  one  of  those  meet- 
ings, Saylor  noted  he  could  have  done 
something  more  conventional.  In  faa. 
a few  months  earlier,  a college  col- 
league from  the  Massachusett.s 
Institute  of  Technology  had  pointed 
out  that  $1  billion  would  fund  scholar- 
ships for  every  student  there,  forever. 

But  that.  Saylor  said,  only  trig- 
gered his  imagination  on  what  the 
Internet  might  allow  him  to  do.  It 
occurred  to  him  that  a whole  new 
system  could  be  established  to 
offer  a college  education  to  every- 
one. for  free  and  forever.  In  the 
coming  months,  he  will  establish  a 
studio  in  the  Washington  area  to 
videotape  lectures  by  today's  best 
teachers-lectures  that  will  form  the 
core  of  his  university, 

"In  a perfect  world.  1 could  sit 


down  and  hear  Michelangt 
cuss  sculpture,  hear  Beethov 
about  the  Seventh  Symphoi 
Lincoln  on  the  Civil  War,”  he 
a Washington  press  confere 
lamented  that  when  they  we: 
the  technology  to  captun 
great  minds  did  not  exist 
does  today,  and  he  is  detent 
seize  the  moment.  Saylor  i 
grateful  for  having  been 
attend  MIT  on  a scholars 
notes  that  a single  year’s 
was  more  than  his  family’s 
ings.  Knowing  how  close  h 
to  missing  out,  and  know 
hundreds  of  thousands  n 
well,  he  has  carefully  craf 
will  finance  his  desire  u 
higher  education  free,  ubi' 
and  available  to  all. 

His  university,  he  said 
intended  to  replace  trac 
ones  but  to  expand  theii 
Others  in  the  trenches  mi 
different,  maybe  even  feel 
ened.  He  readily  admits 
university  will  not  offer  tl 
giality  of  a traditional  cam 
"which  eating  club  to 
Harvard " is  a decision  that 
of  people  will  never  get  to  i 
why  not.  he  asked,  at  leas 
Harvard-quality  curriculun 

A brave  new  experime: 
watching-and  perhaps  e' 
porting. 

Dr.  Mellander  is  a pro, 
Georqe. Mason  Vniversity. 
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And  Bottlers  Suppcn^t  Community  Projects  Nationwide 


BY  Jeff  Simmons 


Adrian  Contreras-Rosenfeld  settled  into  a job  hoods  and  to  society.  students  last  year.  And  it's  extremely  competitive; 

as  an  archivist  at  the  Matthew  Mark  Gallery  Foundation  president  Mark  Davis  said  that  more  than  117,000  students  applied  for  this  year's 

last  year,  maintaining  photographic  records  Coca-Cola  has  pursued  well-rounded  students,  scholarships,  and  250  finalists  were  summoned 

of  artists’  works  and  addressing  press  requests,  those  who  volunteer  or  have  started  organizing  to  Atlanta  for  interviews.  Of  that  group,  50 

The  25-year-old  doesn't  entertain  the  notion  of  to  raise  awareness  of  local  problems.  And  the  received  $20,000  scholarships,  and  150  were 


leaving  anytime  soon. 

“This  is  a dream  job,”  said  the  El 
Paso,  Texas,  native.  “It’s  extremely 
dynamic,  one  of  the  premier  galleries 
in  the  world.’’ 

!t’s  a position  that  he  most  likely 
would  not  have  achieved,  he  says,  if  it 
weren’t  for  the  financial  foundation 
laid  a few  years  back  when  he 
received  a prestigious  scholarship  that 
allowed  him  to  attend  college.  The 
scholarship  program  also  strength- 
ened his  confidence. 

"The  most  important  thing  the 
scholarship  did  was  give  me  the  confi- 
dence to  go  after  really  big  things,’’  he 
said.  “My  family  wasn’t  well  off,  and 
growing  up  in  one  of  the  poorest  cities 
in  the  nation,  you  don’t  really  shoot 
for  the  stars  as  much  as  you  should. 

This  scholarship  gave  me  the  green 
light  to  dream  a little.” 

Contreras-Rosenfeld  has  since 
been  able  to  realize  his  dreams.  He 
credits  the  Coca-Cola  Scholars 
Foundation  with  charting  him  a 
brighter  future.  It’s  a corporate  invest- 
ment, he  believes,  that  exceeds  other 
scholarship  programs  because  Coca- 
Cola  maintains  close  ties  with  recipi-  f 

ents  even  after  college. 

This  spring,  the  $1.8  million  program  award- 
ed scholarships  to  200  students,  bringing  to 
2,000  the  number  of  recipients  since  it  was 
founded  in  1986  by  Coca-Cola  Bottlers  and  The 
Coca-Cola  Company.  The  goal  isn't  to  reward 
academic  achievement  as  much  as  civic  and 
community  responsibility-to  recognize  students 
who  are  making  contributions  to  their  neighbor- 


Drj.  Mark  Davis,  Coca-Cola  Scholars  Foundation  president 

- Foundation  has  evenly  distributed  the  awards  ai 

) across  the  nation  and  Puerto  Rico,  pining  appli-  ir 

s cants  in  geographic  regions  against  one  another, 

j “They’re  all  academically  talented,  but  they  s( 
1 see  beyond  the  concept  of  'if  1 just  make  good  n 

1 grades,  I will  be  successful.’  Tliey  want  to  make  a Yi 

s difference,”  he  said.  a 

Coca-Cola  increased  the  winners  pool  Iw’  50  A 


handed  $4,000  ones. 

The  program  has  made  a signifi- 
cant effort  to  encourage  Hispanic  stu- 
dents to  apply,  but  their  numbers 
have  remained  consistently  low'.  01 
the  117,000  applicants,  only  8,500,  oi 
seven  percent,  were  Hispanic,  and  (b\ 
press  time)  29  of  the  finahsts,  or  15 
percent,  were  Hispanic. 

That  represents  a trend,  becaust 
over  the  last  decade,  the  highest  per 
centage  of  Hispanic  applicants  wa: 
eight  percent  in  1988.  Davis  couldn’ 
explain  why  the  number  of  Hispanii 
applicants  has  not  increased,  but  h' 
hopes  that  the  future  will  dras 
greater  numbers. 

Reflecting  on  the  growin 
Hispanic  population  nationally,  h 
said,  “From  a business  standpoini 
corporations  look  for  the  type  c 
worker  they  are  going  to  need  in  th 
future.  Organizations  want  to  identil 
and  help  create  the  kind  of  workforc 
that  comes  out  of  college  in  th 
future,  plus  those  .u'e  the  consumei 
of  the  future.” 

He  adds,  “At  Coca-Cola,  we'\ 
always  said  that  an  educated  popul 
't  tion  is  the  best  kind  of  consumer  ft 

us.  So  Coca-Cola,  as  an  organizatio 
and  not  only  our  program,  has  committed  $1( 
million  to  education  in  general  in  the  nineties.' 

That  has  ranged  from  donations  to  individu 
schools  to  supporting  campus  activities  to  oi 
reach  in  impoverished  neighborhoods.  In  Nt 
York  City',  for  instance,  bottlers  have  support' 
anti-graffiti  efforts  and  Little  League  teams. 
Atlanta.  Coca  Cola  recently  org,anized  a golf  outi 


to  raise  funds  for  the  Hispanic  Scholarship  Fund. 

"Corporations  realize  that  the  Hispanic  con- 
sumer plays  a big  role  in  the  community.  We’re 
looking  at  S400  tnilhon  in  consumer  spending 
that  is  growing  by  a million  dollars  every  three  or 
four  weeks."  said  Randy  Martinez  of  the  National 
Hispanic  Corporate  Council  in  McLean,  Virginia. 

"With  globalization,  you  have  these  corpora- 
tions realizing  they  have  to  embrace  diversity.  So 
they  foster  these  programs  in  education  to  begin 
to  create  a pool  of  talent  for  the  future." 

Sara  Martinez  Tucker,  president  and  CEO  of 
the  Hispanic  Scholarship  Fund  in  San  Francisco, 
said  that  Coca-Cola  has  been  at  the  fore  of  out- 
reach to  the  Hispanic  community  and  has  worked 
with  local  chambers  of  commerce  and  the  Le^e 
of  United  Latin  American  Citizens  (LLTL\C). 

The  25-year-oid  fund,  the  largest  targeting 
Latino  students  in  the  nation,  was  able  to  flour- 
ish in  part  because  of  Coca-Cola's  efforts.  Coke 
has  contributed  more  than  S400.000  since  1981. 

■ They’ve  given  our  cause  great  credibility  by 
associating  their  brand  with  our  work."  she  said. 

"One  of  the  nice  things  they  did  was  feature 
our  scholars  in  describing  their  work  in  higher 
education,  and  they  have  such  a strong  market- 
ing presence. " Tucker  said.  "When  a company  as 
prestigious  as  Coca-Cola  promotes  your  cause 
with  their  logo,  it  gives  credibility  where  we 
might  not  have  had  it." 


Tucker  said  that  Coca- 
Cola  also  targeted  funds  to 
aid  Hispanics  where  they 
often  need  it  most-to  transfer 
from  a two-year  community 
college  to  a four-year  institu- 
tion. “We  know  that  more 
than  50  percent  of  Latinos 
who  start  collie  do  so  at  a 
community  college,  but  few 
actually  transfer  to  get  their 
bachelor’s  degree,"  she  said. 
Coca-Cola  provided  the 
-lead  $100,000  gift  to  the 
fund's  community  college 
program  one  year,  a gift  that 
got  the  ball  rolling  on  other 
contributions.  “We  were  then 
able  to  go  to  other  corpora- 
tions and  get  them  to  support 
the  program,"  she  said. 

Since  then,  the  fund  has 
been  able  to  grant  scholar- 
ships to  80  community  col- 
lege students  to  enable 
them  to  attend  four-year  schools. 

Involvement  has  exceeded  simply  doling  out 
money  to  encourage  involvement.  Coca-Cola 
hosted  and  organized  the  fund’s  first  golf  tourna- 
ment, the  Coca-Cola  Classic,  in  early  April.  The 
18-hole  event  at  the  Atlanta  Country  Club  raised 
$93,000.  “They  know  that  Georgia  [has]  the 
fourth  fastest-growing  Latino  population  in  the 
nation,”  said  Tucker,  who  says  that  the  money 
raised-and  $93,000  in  matching  funds-will  go 
to  Hispanic  students  in  Georgia. 

She  said  that  she  is  not  leery  of  corporate 
involvement  and  acknowledges  that  often,  when 
corporations  become  involved,  it  is  to  spur  brand 
loyalty  in  the  future.  “^Tien  these  same  compa- 
nies give  me  money  and  allow  me  to  pick  the  best 
students.  I'm  grateful;  I'm  not  leery,”  she  said. 

"1  know  that  Coca-Cola  believes  education  is 
an  important  priority  for  this  country.  They  seek 
partners  that  are  innovative  and  creative  in 
working  with  them  to  support  students  in  unique 
ways.  I think  it's  a smart  investment  on  the  com- 
pany’s part." 

That  invesunent  is  obvious  to  Anna  Cabral, 
president  and  chief  operating  officer  of  the 
Hispanic  Association  on  Corporate 
Responsibility  (HACR)  in  Washington.  D.C.  She 
said  that  Coca-Cola  has  a strong  position  in  the 
community  and  has  empowered  Hispanics  in 
leadership  roles  in  the  corporation. 


IL4CR,  a coalition  of  the 
10  largest  Hispanic  organi- 
zations in  the  country, 
works  with  Fortune  1000 
companies  to  create  part- 
nerships and  assist  them 
with  employment,  procure- 
ment of  Latino  businesses, 
philanthropy,  and  gover- 
nance. HACR  is  now 
attempting  to  strengthen 
its  ties  with  Coca-Cola. 

“Organizations 
understand  that  unless 
they  deal  with  issues 
that  confront  our 
nation's  Hispanic 
youth,  you’re 
going  to  have  an 
enormous 
problem,"  she 
said.  “There's 
no  way  to  cir- 
cumvent that, 
because  not 
enough  kids 
will  go  to 
college  and 
too  many 
will  drop  out 
of  school.” 

Much  of 
the  grassroots 
work  is  per- 
formed by  the 
100  Coca-Cola 
bottlers  across 
the  nalioa  The 
Coca-Cola 
Bottling  Com- 
pany of  New 
York,  Inc,  has  dis- 
patched volun- 
teers to  graffiti- 
plagued  neighbor- 
hoods in  New 
York  City  to 
clean  up  build- 
ings.  It  has 
created  Little 
League  totir- 
n a m e n t s , 
donated  com- 
puters to  sm- 
diaits  to  assist 
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them  in  college,  and  esen  arranged  a neighboiiiood 
Hallowmt  party. 

“We  try  to  get  involved  in  outreach  as  much 
as  possible,”  said  Ed  Diaz,  sales  manager  for 
community  marketing  for  the  New  York  compa- 
ny. “When  it  comes  to  helping  kids  and  being 
involved  with  kids,  we  more  than  likely  will 
entertain  those  opportunities." 

Last  year,  the  company  spent  $14,000  to 
award  laptop  computers,  printers,  and  leather 
cases  to  five  needy  students  who 
received  either  scholarships  or 
tuition  assistance  but  couldn’t 
afford  the  necessary  equipment 
to  thrive. 

“We  selected  students  with 
very  high  potential  who  were 
looking  to  move  back  into  the 
community  once  they  finish  col- 
lege," Diaz  said.  Many  of  the  stu- 
dents vdio  were  reviewed  by  the 
committee  are  Hispanic.  This 
year,  he  hopes  to  double  the 
number  of  recipients  to  10. 

Diaz  noted  that  officials  sur- 
veyed parents  at  a Halloween 
roller-skating  party,  a Coca-Cola- 
sponsored  event  that  drew  about 
1,900  kids  from  20  community 
centers  in  the  Bronx,  Washington 
Heights,  and  East  Hailem. 

“We  asked  them  what  was  the 
most  important  thing  they  want- 
ed us  to  be  involved  in,  and  the 
No.  1 thing  that  was  dear  to  their 
hearts  was  to  give  to  education,” 

Diaz  said.  He  then  added,  “I'm  seeing  this  com- 
puter thing  being  contagious  from  one  bottler  to 
another.” 

“We  do  value  urban  kids  reaching  their 
potential.  We  want  to  do  anything  to  make  sure 
that  they  are  on  the  right  track.”  Diaz  said. 

He  also  dismisses  criticism  that  such  involve- 
ment could  be  viewed  as  a marketing  ploy 
designed  to  boost  sales,  but  he  admits  that  that 
is  a benefit.  The  move  comes  at  a time  when 
Coca-Cola  and  Pepsico  have  lobbied  school  dis- 
tricts across  the  nation  to  be  a district's  soft 
drink  of  choice  (New  York  City,  for  instance, 
recently  rejected  offers  from  both). 

“It's  more  than  just  selling  sodas.”  Diaz  said. 
“There’s  a huge  company,  one  of  tJie  number  one 
companies  in  the  world,  the  No. ) recognized 
trademark,  and  they’re  taking  a vfry  grassroots 
approach,  especially  the  independent  bottlers,  to 


help  kids.  We  are  doing  things  that  are  very  rele- 
vant to  each  neighborhood.” 

In  the  Bronx  neighborhoods  of  Hunts  Point, 
Soundview,  and  Southern  Boulevard,  the 
Hispanic  population  has  exploded  in  recent 
years,  and  so  has  Coca-Colas  involvement.  “W'e 
didn’t  have  to  solicit  them,”  said  75th  District 
Assemblyman  Ruben  Diaz  Jr. 

“We  have  to  be  pragmatic  about  this,”  he 
said.  “I’m  sure  Coca-Cola  does  this  to  boost  their 


Coca-Cola  Scholars  Foundation,  Class  of  1990 

sales,  but  there  is  a genuine  concern  and  interest 
in  the  community.  We  as  the  Latino  community 
have  tremendous  purchasing  power,  and  we 
make  up  about  a third  of  Coca  Cola’s  sales.  But 
it's  good  to  see  that  they  say  'thank  you'  and  give 
back  to  the  people  who  have  helped  them 
become  successful." 

He  is  especially  pleased  with  Coca-Cola's 
efforts  to  support  local  Little  League  baseball 
teams  in  the  area.  The  company  supplies  players 
with  equipment  and  posts  food  cans  at  games, 
with  most  of  the  proceeds  given  to  the  teams. 

"1  would  like  to  see  other  corporations  make 
this  kind  of  contribution.  I hope  they  look  at 
Coca-Cola  and  follow  suit,”  he  said. 

Mark  Davis  of  the  .Scholars  Foundation  said 
that  the  bottlers  are  responsible  for  initially  fuel- 
ing the  Foundation,  for  getting  ii  on  ns  feet  Ihe 
program  has  evolved  to  encompass  more  win- 


ners, and  Coca-Cola  is  reaching  out  more  to 
Hispanic  youth  to  attract  their  applications. 

Recently,  posters  in  Spanish  have  been  dis- 
uibuted  in  New  York  City,  Texas,  California,  and 
Florida.  Staff  also  have  been  dispatched  tc 
schools  to  talk  with  students  about  the  program 
And  this  year,  previous  winners  have  beet 
encouraged  to  return  to  their  schools  to  tall 
about  life  after  graduation. 

That  life  includes  monitoring  by  Coca-Cola  t< 
check  up  on  winners’  career  paths 
“■When  a student  receives  : 
scholarship,  it’s  not  really  abou 
giving  him  or  her  a check  an' 
saying,  ‘(5ood  luck  with  your  edu 
cation.’  It’s  about  creating  a rela 
tionship  and  tracking  them  fo 
the  rest  of  their  lives,  when  the 
assume  leadership  in  their  con 
munities,”  Davis  said. 

Adrian  Contreras-Rosenfel 
originally  had  wanted  to  becom 
an  international  corporate  atto 
ney  when  he  enrolled  at  th 
University  of  Texas  at  Austin.  H 
dreams  shifted  during  his  stui 
ies,  as  he  came  to  appreciate  ai 
His  mother  is  an  accomplisht 
Mexican  painter. 

“This  scholarship  allowed  n 
to  travel,  to  gel  out  of  the  ci 
and  see  as  much  of  the  world 
I could,  and  not  setthng  for  ti 
typical  job  working  for  corporj 
America.  It  really  let  me  explc 
my  options,”  he  said.  “The  schi 
arship  nmde  me  realize  1 could  attain  things  tl 
were  off  the  beaten  path.” 

He  is  moved  by  Coca-Cola’s  outreac 
Officials  there  have  contacted  him  several  tin 
a year  since  graduation,  and  have  even  inform 
him  of  other  scholars'  moves  to  hfe^area. 

“Lots  of  people  give  money  away,  but  to  ac 
ally  do  follow-up  and  stay  with  us  takes  more 
an  effort,”  he  said.  “They  see  it  as  more  of 
inve.siment  than  a donation.” 


Must  Educate  and  Build  Trust,  Say  Experts 


BY  GARY  M.  STERN 


Several  studies  conducted  by  the 
securities  industry  last  year 
revealed  that  only  nine  percent 
of  English-speaking  Hispanics 
owned  stock,  bonds,  or  mutual 
funds  compared  to  40  percent  of 
non-Hispanics  in  the 

Having  ignored  the  Hispanic 
market  for  years,  Wall  Street  is 
finally  paying  attention  to 
I^no/Latina  investors, 

\ combination  of  factors, 
including  the  rising  Hispanic 
population,  the  increased  afflu- 
ence of  many  Hispanics.  and  an  increasingly  competitive  marketplace,  is 
encouraging  firms  to  reach  out  to  Hispanics, 

In  March,  Salomon  Smith  Barney  held  a symposium.  "The  Journey  to 
Financial  Empowerment:  Acquiring,  Building,  and  Preserving  Wealth," 
aimed  at  the  growing  number  of  affluent  Hispanic  investors  in  Los  ;Vngeles. 

“The  affluence  of  Hispanics  has  grown  to  the  point  where  it  can  no  longer 
be  ignored.  The  economics  have  caught  up  with  the  recognition  that  Hispanics 
are  an  important  market."  said  Tom  Acosta,  one  of  the  highest-ranking 
Hispanics  at  Salomon  Smith  Barney  and  its  direaor  ofM-Hartley  Marketing 
Acosta  was  the  introductory  speaker  at  the  Los  Angeles  symposium. 

“Hie  seminar  w as  only  one  part  of  a much  larger  initiative  to  reach  out 
to  the  Hispanic/Laiino  community  throughout  the  US.  and  increase  (heir 
awareness  of  finanaal  services  and  opportunities  in  the  financial  sector," 


OStONSMITHBARSFA' 


explains  Ivon  Silva,  man 
the  Hispanic/Latino  initi 
Salomon  Smith  Barney,  b 
New  York.  Silva  is  bilingt 
born  in  Ecuador  and  ra 
New  York.  She  has  a n 
degree  in  economic: 
Brooklyn  College.  Hiring 
devote  her  energies  full- 
targeting Hispanics  sugg< 
financial  services  compa 
an  increased  opportu 
profits  and  market  share. 
Merrill  Lynch,  the  laig 
kerage  firm  in  the  U.S.,  followed  by  Salomon,  is  also  targeting  1 
investors  through  its  more  than  300  local  financial  counselors  ii 
across  the  states,  explains  Julianne  Parker,  vice  president  of  Wot 
Minority  Marketing  at  Merrill  Lynch,  based  in  New  jersey.  The  I 
already  produced  a series  of  bilingual  brochures  on  investing.  Eno 
Hispanics  to  invest  in  stocks  “is  an  educational  process,"  Parker  j 
discuss  return  versus  risk  and  how  stocks  have  a higher  yield  thj 
or  cash  equivalents,"  she  added. 

“In  the  past,"  Silva  candidly  admits,  “Hispanics  haven’t  been 
key  players.  Increasingly.  Hispanics  are  becoming  an  important  p; 
community."  Various  studies  indicate  that  only  three  to  nine  pi 
Hispanics  invest  in  the  stock  market,  and  most  keep  their  saving: 
income,  risk-free  investments,  said  Silva,  "Hispanic  are  losing  gro 


continued.  “If  you're  earning  three  percent  in  a savings  account,  fees  and 
cost  of  living  will  negate  that  savings.” 

What  Hispanics  need  is  access  to  more  information.  “Without  informa- 
tion, Hispanics  won't  develop  the  habit  of  keeping  money  in  stocks  and 
bonds.  It’s  a learning  process,"  Silva  said.  It’s  her  opinion,  too,  that  since 
Hispanics  don’t  have  a long  history  of 
relationships  with  financial  counselors, 

“there’s  less  trust.  Thist  must  be  earned 
over  time  so  Hispanics  feel  more  com- 
fortable” with  financial  services  advisors 
and  investment  companies. 

But  some  people  are  skeptical  about 
the  long-term  commitment  that  finan- 
cial companies  will  make  to  Latinos  and 
other  ethnic  groups.  "My  experience  has 
been  that  targeting  Hispanics  can  easily 
become  a flavor  of  the  month.”  said 
Charles  Gonzalez,  who  spoke  at  the 
Hispanic  symposium  in  Los  Angeles  and 
is  the  author  of  Yes  You  Can!  Every 
Latino’s  Guide  to  Building  Family 
Wealth  (Chandler  House  Press,  1998) 
and  president  of  the  Milenio  Financial 
Services  Group  in  the  Bronx.  New  York. 

“I’d  like  to  see  in  a year  or  two  if  the 
commitment  is  there,”  he  said.  As  of 
now,  Ricky  Martin  and  Christina 
Aguilera  are  at  the  top  of  the  music 
charts,  and  the  Latino  explosion  has 
begun,  but  Gonzalez  wonders  whether 
financial  services  companies  will  sus- 
tain their  taigeting  of  Hispanics  when 
the  publicity  and  hoopla  fade. 

Companies  are  taigeting  Hispanics 
because  "asset-gathering  is  hugely  com- 
petitive. The  low-hanging  fruit  is  no  longer 
there,”  said  author  Gonzalez.  But  why  were 
Hispanics  in  the  past  content  to  keep  their 
savings  in  safe  investments  bke  money 
market  accounts’  “Hispanics  have  had 
lower  incomes  fifty  penwit  of  Hispanics 
[in  the  U&]  [is]  bom  elsewhere,  so  you 
have  langu^e  issues  and  culmre  discon- 
nection. Many  Hispanics  hail  from  coun- 
tries where  stock  markets  weren't  mature 
and  where  they  had  no  trust  in  the  bank- 
ing syston,”  Gonzalez  noted.  Immigrants  wanted  to  protect  their  savings  and 
hence  took  few  risks.  Furthermore,  financial  services  companies  ignored  them, 
targeting  only  professionaLs  and  entrepreneurs  with  six-figure  incomes-' 'high 
net  worth  indniduals." 

"Hispanics.”  Gonzalez  said,  "offer  an  untapped  market."  He  points  to  a 
couple  that  he  recendy  advised  who  are  both  school  principals,  with  a joint 
income  of  S190.000,  but  were  ignored  by  major  financial  analysts.  More  than 
1,-i  million  Hispanics  own  businesses,  and  one-quarter  of  a million 
Hispanics  own  busine.s,;es  in  Los  Angeles  alone.  Gonzalez  .said.  Many  of  them 


have  not  invested  in  IRAs,  so  the  market  is  waiting  to  be  discovered. 

One  way  to  overcome  this  penchant  for  conservative  investing  is  to 
establish  a relationship  with  a financial  counselor  or  advisor.  Silva  advised 
that  Hispanics  interested  in  finding  a financial  advisor  seek  out  recom- 
mendations through  word-of-mouth  of  family  or  friends.  "Ask  about  the 

advisor’s  track  record,  see  a record  of 
what  stocks  or  mutual  funds  they  advise 
and  what  their  rate  of  return  was  in  the 
previous  few  years,  ask  their  philosophy 
on  investment  (risky  high-tech  stocks 
versus  large  cap  mutual  funds),  and  see 
how  their  goals  coalesce  with  yours." 

Experts  agree  that  you  don't  have  to 
be  earning  six  figures  to  start  investing. 
Hispanics  need  to  realize.  Silva  suggesb. 
“that  you  don't  need  large  amounts  of 
money  to  invest.  You  can  start  with  a 
smaller  nest  egg."  Hispanics  who  invest 
in  IRAs  (Individual  Retirement 
Accounts),  for  example,  "are  putting  ilieir 
money  back  to  work  for  them.’  she  said 
Instead  of  paying  higher  taxes,  their 
investments  will  grow,  and  their  ta.ves  arc 
reduced.  Investing  depends  on  each 
individual’s  particular  circumstances, 
including  age,  earnings,  and  retirement 
goals.  Silva  noted  that  younger  Hispanics, 
reared  at  a time  of  a stock  market  boom, 
would  likely  be  more  receptive  to  more 
aggressive  investing.  “If  you're  closer  to 
retirement,  you’re  likely  to  be  more  cau- 
tious,” she  added. 

But  critics  suggest  that  financial  ser- 
vices companies  like  Salomon  Smith 
Barney,  Merrill  Lynch,  and  others  pro- 
mote certain  stocks  that  the  companv 
has  underwrinen  and  often  fail  to  look 
out  for  an  individual  investorls  interests 
Rejecting  that  notion,  Silva  replied  that 
"all  financial  counselors  are  trained  that 
the  client's  goals  and  needs  have  to  be 
met  first.  Financial  counselors  arc- 
trained  to  see  what  benefits  the  client 
and  not  simply  to  suggest  a buy."  Bui 
Gonzalez  added  that  "individuals  need  ir 
take  responsibility  for  educating  them- 
sdves. ' Ask  if  the  company  has  finandal  information  and  brochures  of  then 
products  in  Spanish.  He  noted  that  most  companies  do  not,  and  he  knows  o 
only  two  that  have  distributed  bilingual  financial  information.  State  Slrec* 
Research  and  Aetna.  “Many  counselors  find  it  frustrating  dealing  witi 
Hispanics  because  of  the  educauon  that  is  required  and  overcoming  tlici 
conservative  nature."  he  said.  But  Gonzalez  said  that  most  finanaai  service 
companies  offer  mutual  funds  with  solid  credentials  and  are  nm  oul  k 
e.vploit  their  clients. 

\Sill  financial  services  companies  t.-irgci  middic-dass  earners  noi  iu‘ 


“Many  Hispanics  hail  from 
countries  where  stock 
markets  weren’t  mature  and 
where  they  had  no  trust  in 
the  banking  system.” 

Charles  Gonzalez,  author  or  Yes  You  cm.  ' 


From  Un  iversal  Preschool  to  Grad  School  Access  for  Minorities 
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Lucent  Technologies 

Bcil  Labs  Innovations 


Last  fall,  the 
Foundation 


might  know  Lucent 
Technologies  as  a pre- 
mier high-tech  company, 
as  home  of  the  renowned  Bell 
Laboratories,  or  as  the  people  who 
“make  the  things  that  make  commu- 
nications work."  But  did  you  know 
that  there’s  another  side  of  Lucent 
that  last  year  gave  away  nearly  $40 
million  around  the  world  to  pro- 
grams benefiting  young  people? 

/In  less  than  four  years  since 
spinning  off  fiom  AT&T,  Lucent  has 
become  one  of  the  largest  givers  of 
corporate  philanthropy  in  the  coun- 
try. In  fact,  just  in  the  past  two  years, 
its  giving  has  increased  nearly  five- 
fold, from  $10.6  million  in  its  fiscal 
year  1998  to  an  anticipated  $50  mil- 
lion this  year  (Lucent’s  fiscal  year 


runs  fiom  Oct.  I to  Sept.  30). 

Barely  off  the  ground  in  1998, 
Lucent’s  Foundation  already  was 
ranked  by  the  Foundation  Center  as 
No.  47  in  dollars  donated  among 
U.S.  companies  and  will  probably 
improve  its  ranking  on  future  lists. 
“We  will  probably  jump  up  that  list 
even  higher,”  said  David  Ford,  pres- 
ident of  the  Lucent  Foundation, 
“now  that  our  programs  are  really 
getting  off  the  ground." 

The  Foundation’s  quick  growth 
mirrors  the  fortunes  of  the  compa- 
ny itself.  Tne  Foundation  was  creat- 
ed after  Lucent  officially  split  from 
AT&T  to  become  an  independent 
company.  At  the  time.  Lucent  was 
viewed  as  a stodgy  manufacturer, 
but  now  Lucent  is  focused  on  high- 


growth  areas  such  as  optical  and 
wireless  networks.  Internet  infra- 
structure. semiconductors,  and 
fiber  optics.  Today  its  stock  is 
among  the  most  widely  held  in  the 
country,  and  it  posted  $39  billion  in 
revenues  in  1999,  growing  20  per- 
cent over  the  previous  year. 

Lucent’s  CEO  and  Chairman 
Rich  McGinn  also  chairs  the 
Foundation’s  board  of  trustees, 
which  is  comprised  of  Lucent  cor- 
porate officers.  And  the  company 
earmarks  1.2  percent  of  its  pretax 
income  for  the  Foundation. 

The  Foundation  started  oif  on  a 
strong  footing  with  some  seed 
money  from  AT&T  and  a legacy  of 
decades  of  charitable  giving.  In  its 
debut  week  as  a new  company, 


gave  grants 
toll 

universities 
in  support  of 
initiatives 
aimed  at 


K-12 


education. 


some  6.000  Lucent  employees  vol- 
unteered during  a Global  Day  of 
Caring  at  more  than  100  community 
.service  projects  worldwide.  But 
Lucent  took  a decidedly  different 
tactic  to  giving  than  did  AT&T.  UMe 
.\T&T  funds  everything  from  the  arts 
to  community  groups  to  the  envi- 
ronment. Lucent  decided  to  take  a 
more  focused  approach  and  con- 
centrate on  young  people  and  edu- 
cation. As  a business-to-business 
company,  the  Foundation  had  the 
fineedom  to  follow  a narrower  path. 

“If  you  think  about  it,  education 
is  key.  If  you  can  solve  the  problems 
in  education,  then  you  can  solve  a 
lot  of  societal  issues,”  said  Phyllis 
.McGrath,  vice  president  of  the 
Lucent  Foundation.  “.And  that’s  been 
the  focus  and  commitment  right 
from  the  beginning.” 

Its  mission  statement  and  six 
priorities  underscore  the 
Foundation's  focus  on  youth.  “Our 
mission  is  to  help  young  people 
prepare  to  meet  the  challenges  of 
our  changing  global  society. 
Education  is  the  key.”  And  its  priori- 
ties underscore  that  message.  The 
she  priorities  are:  improving  public 
schools;  developing  and  supporting 
teachers:  preparing  youth  for  a 
diverse  world;  inspiring  excellence 
in  science,  math,  and  engineering: 
engaging  Lucent  employees;  and 
supporting  Lucent’s  coimnuniUes. 

Based  in  Murray  Hill,  N.J.,  the 
Foundation  casts  a wide  net  in  its 
giving  activities,  reflecting  its  influ- 
ence around  the  world.  Nearly  one 
quarter  of  its  153,000  employees  are 
located  in  countries  other  than  the 
I'nited  States.  It  supports  hundreds 
of  organizations  through  its  grant- 
making and  has  been  announcing 
new  efforts  at  a heady  pace. 

One  of  its  flagship  efforts,  the 
Global  Scholars  Program,  now 
awards  more  scholarships  to  young 
people  outside  the  United  States 
than  to  I'.S.  students.  Last  year  s 
crop  of  80  students  included  three 
from  Argentina,  five  from  Brazil, 
and  five  from  Mexico.  And  this  vear. 


Eighty  of  the  world's  brightest  students  gathered  at  Lucent  Technologies  world  headquarters  July  24-29  for  the  fi 
Lucent  Global  Science  Scholars  SurnmitThe  scholars  are  pictured  wah  Lucent  Chairman  and  CEO  Richard  McG 

and  Bell  Labs  President  Arun  Netravali. 


the  Foundation  will  award  even 
more  scholarships- 107  in 
total-including  5"  to  first-  and  sec- 
ond-year students  at  leading  tech- 
nical universities  in  19  countries 
and  regions  outside  the  United 
States,  "^'hen  we  decided  to  start 
this  program.  1 said,  ’Let’s  make  it 
global.  And  we've  been  under  pres- 
sure ever  since  from  our  colleagues 
around  the  world  to  add  more 
countries  and  regions  to  the  pro- 
gram.'” said  Ford. 

The  Foundation  has  committed 
S20  million  over  10  years  for  the 
Scholars  Program,  which  is 
designed  to  encourage  the  world's 
youth  to  pursue  careers  in  commu- 
nications technology.  Scholarship 
recipients  spend  a week  in  the 
summer  at  the  Lucent  Global 
Science  Scholars  Summit,  meeting 

Wth  RpII  vrir'ntisf'j  anH  l/>-arn_ 


ing  about  exciting  new  technolo- 
gies. In  addition,  scholars  get  a 
one-time  award  of  S5.000  and 
opportunities  for  internships  at 
Bell  Labs  locations  around  the 
globe.  ‘'We  are  not  trying  to  build  a 
future  pool  of  employees.’  said 
Ford.  '’Although... if  they  regard  us 
with  affection,  that  would  be  great." 

As  a result  of  the  Foundation's 
focus  on  prep-arin  ^ youth  for  a dherse 
world,  many  of  its  initiatives  touch  the 
lives  of  minority  and  Hispanic  stu- 
dents here  in  the  US.  “Most  of  our 
educational  programs  are  aimed  at 
those  wto  are  needy,"  said  lord,  “so  a 
very  significant  portion  of  our  effoas 
address  Hispanics." 

One  of  its  most  recently 
announced  programs  hopes  to 
improve  the  educational  prospects 
for  disadvantaged  children  by  rcacii- 
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foot  in  a real  classroom.  Startei 
January,  the  Lucent  L’nivei 
Preschool  Initiative  is  designei 
encourage  universal  access  to  qi 
ty  early  childhood  education.  Ir 
first  year,  the  iretiative  is  giving 
million  in  grams  to  15  progn 
that  provide  early  «.nildhood  edi 
tion  and  care  to  preschool  child 
The  Foundation  also  will  sponst 
national  conference  on  univei 
preschool  this  year  to  share  wit 
national  audience  the  knowle 
and  experience  of  these  progra 
To  implement  this  program. 
Foundation  has  parmered  with 
Child  Caie  .Action  Campaign  and 
Families  and  Work  Institute,  b 
nonprofit  organizations  based 
New  York  City. 

During  the  past  few  years, 
case  has  been  building  for  univei 
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Universrty  students  from  Mexico  met  with  Lucent  researcher  Horst  Stomier  a recipient  of  the  1998  Nobel  Prize  in  Physics, 

to  discuss  his  experiences  in  the  field  of  research. 


Foundation  got  on  board.  Brain 
research  has  proven  that  children  are 
like  sponges  during  those  first  few 
years  of  life  and  will  M to  expand 
intellectually  if  left  in  an  arid  envi- 
ronment And  some  studies  have  con- 
cluded that  most  pre-school  and  day- 
care settings  are  not  of  good  quality. 

“We  know  that  too  many  chil- 
dren are  starting  school  already 
behind  in  their  development,"  said 
Ford.  "We’ve  got  to  get  children 
away  from  sitting  in  front  of  the 
television  and  being  neglected  in 
warehouse  day-care  settings." 

The  Foundation’s  effort  helps 
build  support  and  keeps  the  spot- 
light on  universal  preschool.  "We’re 
extremely  excited  about  Lucenfs 
involvement,  lb  have  a major  foun- 
dation and  major  corporation 
aligned  in  the  goal  to  provide  uni- 
versal, quality  pre-school  is  power- 
ful,” said  Faith  Wohl,  president  of 
the  Child  Care  Action  Campaign. 
“You  don't  often  get  a partner  with 
that  kind  of  clout  and  credibility, " 

Or,  the  other  end  of  tlie  educa- 
tional pipelire,  last  fall,  the 


Foundation  gave  grants  to  11  uni- 
versities in  support  of  initiatives 
aimed  at  improving  K-12  education. 
Recipients  include  Hunter  College 
of  The  City  University  of  New  York 
(CUNY),  McGill  University  (in 
Montreal),  Montclair  State 
University  (N.J.),  North  Carolina 
State  University,  the  University  of 
California  at  Los  Angeles,  and  the 
University  of  Texas  at  El  Paso.  At 


Most  Foundation  efforts  are  not 
specifically  targeted  at  Hispanics  or 
minorities,  but  two  important 
exceptions  are  the  legacy  programs 
based  at  Bell  Labs.  Each  year,  the 
Bell  Labs  Cooperative  Research 
Fellowship  Program  (CRFP)  for 
minorities  and  women  selects  six 
students  majoring  in  science,  math, 
and  engineering  to  receive  four- 
year  doctoral  fellowships.  Students 


Students  get  college  tuition,  an 


hook  allowance,  university  fees, 
related  travel  expenses,  and 
summer  employment  at  Bell  Labs, 


UTEP,  the  money  will  support  a get  college  tuition,  an  annual  living 
project  called  Literacy  in  .Yction  stipend  of  $17,000.  a book 

that  allows  all  children  in  grades  allowance,  university  fees,  related 

six  to  nine  to  complete  a high-level  travel  expenses,  and  summer 
course  in  reading  and  wriung.  employmient  at  Bell  Labs.  A parallel 


program  called  the  Graduate 
Research  Program  for  Women 
(GRPW)  offers  the  same  benefits  to 
six  female  students  each  year. 

Both  initiatives  are  designed  to 
provide  encour^ement  and  financial 
support  to  students  who  have  demon- 
strated high  potential  for  pursuing  a 
career  in  technology.  "You  can  count 
the  number  of  minorities  who  get 
Ph.ns  each  year  on  one  hand.  So  this 
program  really  has  a tremendous 
impaa,"  said  McGrath,  “And  itb  a nat- 
ural for  Bell  Labs,  where  there  is  a 
real,  deep-rooted  interest  in  pulling 
the  next  generation  along.” 

As  Lucent  continues  to  grow  as 
a business,  its  Foundation  will 
undoubtedly  expand  its  reach  even 
further.  "We're  in  it  for  the  long 
term  and  for  what  we  can  do  for 
the  community,"  said  Ford.  “Were 
not  in  it  for  the  publicity  or  the  self- 
aggrandizement.  Were  in  for  a sim- 
ple reason,  to  help  young  people" 

Amalia  Duarte  ts  an  editor  in 
public  relations  at  Lucent 
Technologies. 


From  Cyclotron  to  Study  Abroad — It’s  in  the  Lead 

BY  Roger  A.  Deitz 


^lirst,  lets  give  the  MSU  Spartans  their  due  as  the  reigning  NCM 
H Division  1 Men’s  Basketball  Champions,  a title  that  the  team 
^ recently  won,  defeating  Horida  in  the  high-profile,  prime-time 
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nationally  televised  event.  Congratulations  are  in  order  for  this  dis- 
tinction. and  for  many  proud  achievements  in  the  arena  of  higher 
education.  President  Peter  McPherson  reports.  "We  are  a compre- 
hens  internationally  recognized  center  for  learning,  research, 
and  stiuce.  Our  work  has  a tremendous  impact  on  today’s  global 
needs;  K-12  education,  agribusiness,  human  and  animal  health,  food 
safety,  biotechnology,  and  international  connections."  He  adds. 
"Nearly  a century  and  a half  after  its  founding,  Michigan  State 
University  continues  to  build  its  success  on  the  land-grant  tradition 
of  public  senice,  teaching,  and  research.  Yet.  we're  doing  so  in  new 
and  innovative  ways,  using  technology  to  meet  the  diverse  needs  of 
our  students,  for  example,  and  offering  more  cost-effective  options 
for  students  to  study  abroad." 

"Michigan  State."  he  says,  "has  embarked  on  the  new  century 
with  academic  strength,  fiscal  stability,  and  tuition  restraint.  The 
University  remains  committed  to  an  affordable  education  for  the 
next  generation  of  students,  extending  its  innovative  Tuition 
Guarantee,  for  the  sixth  year,  in  1999-  In  fact.  MSU's  average  tuition 
increase  for  those  years  is  2."  percent,  far  below  the  national  aver- 
age." The  president  notes  that  today  s .MSI  students  participate  in  an 
"active  learning  environment  with  a large  spectrum  of  academic 
opportunities. ' He  notes  that  undergraduates  can  engage  with  world- 
class  faculty  in  their  classrooms,  in  special  living  and  learning  pro- 
grams. and  in  the  L'niversity  s growing  undergraduate  research  pro- 
gram. Througli  .MSU's  Technology  Guarantee  he  adds  "undergradu- 
ate students  can  access  the  latest  educational  technologies  as  they 
prepare  for  careers  in  tlie  digital  age." 

Founded  in  1855  as  the  nation's  pioneer  land-grant  institution. 
Michigan  State  University  is  a dynamic  community  of  3.5,900  under- 
graduates and  9,000  professional  students  Twelve  baccalaiireaie 
degree-granting  colleges  offer  more  than  150  programs  of  study.  Two 
residential  options.  Lvman  Briggs  School  and  James  Madison 


Michigan  State  Umve’^ty 


Peter  McPherson,  Michigan  State  University  president 


College,  offer  a small-college  aimosphere  within  a lai^e.  world-class 
university.  Undergraduate  education  is  a primary  mission  of  the  insti- 
tution. .MSU's  campus  is  a unique  blend  of  the  traditional  and  the 
innovative  within  a park-like  l;mdscape.  Tlie  Red  Cedar  River  flows 
through  the  campus  and  makes  a great  backdrop  for  springtime 
walks  and  summer  concerts.  .\onh  of  the  rivers  tree-lined  banks 
and  gras.sy  slopes  is  the  older,  more  traditional  heart  of  the  campus. 
The  hy-covered  brick  buildings  1 ouse  academic  offices  and  include 
the  MSL  Union  and  ten  re.sidence  hall  complexes.  .Spartan  Stadium, 
the  world's  most  powerful  superconducting  cyclotron,  the  medical 
complex,  and  sophi.sticated  scientific  research  laboratories.  The 
University  s newest  facilities  arc  also  found  on  this  side  ol  the  ri\er, 
including  Jack  Breslin  Student  Exenus  Center,  the  Ulianon  Center  for 
Performing  ,\rts.  the  Faxilion  for.\grtciiltiire  and  i.ixestock  Education, 
the  MSI  Detroit  College  of  Law.  and  two  intramural  buildings  devot- 
ed to  student  sports  activities. 

Undergraduate  students  come  from  every  county  in  .Michigan, 
every  state  m the  1 S..  and  more  than  120  counirtes.  These  students 
represent  mam  ethnic,  racial,  political,  economic,  and  religious 
backgrounds,  .xpproximatcTy  (i.~0  undergraduates  arc  members  of 
ethnic  miiioriiv  groups  tli.^  percent),  and  international  students 
make  up  nine  percent  of  the  school's  enrollment,  which  totaled 
li.OiS  tor  |ooo.  vioii,  luial  llispantc  eiirollmeiit  is  urc  Black  non 
Ilispanics  number  Usl)~:  Asian  Pacific  Iskanders,  and  Native 
Miieru.ins,  2-~.  There  are  I.2-1-I  faculty  and  academic  staff,  including 
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Michigan  State  Iniversity 

LOCATION 

Office  of  Admissions  and  Scholarships 
250  Administration  Building 
Ea.'^t  Lansing,  MI  48824-0590 
(5F)  355-1855 
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ENROLLMENT 

43,038  (1,073  Hispanic) 

DEGREE  OFFERINGS 
Bachelor's 
Masters 
Doctorate 

TUmON  AND  FEES 
$5,043.50  undergraduate,  resident 

FACUETY 

4,244  faculty  and  academic  staff  ( 2.614  ranked: 

600  minority) 

SEVERAL  DEGREE  PROGR.AMS 
Environmental  Biology 
Human  Resource  Management 
Music  Therapy 
Merchandising  Management 
Urban  and  Regional  Planning 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 
Coalition  for  Multicultural  Education 
Cultura  de  las  Razas  Unidas 
Men  and  Women  of  Color 

INTERNET  ADDRESS 
www.msu.edu 


2,(ih  ranked  faculty  and  ".x  executive  management  employees 
than  000  faculty  members  are  minorities. 

Many  .VISE'  colleges  and  departments  offer  special  program: 
minority  students,  including  Minority  Students  in  Engineering 
Minoritv  Business  Program.  Vetvvard  Bound,  the  Charles  E 
Science  Enrichment  Program,  the  McNair/SROP  program,  the  .M 
Racial  Unity  hiving  Experience  i .MRULE).  and  the  Summer  Unive 
Program-Excellence  Reiiuired  (SUPER)  MSU  is  a national  leadi 
-tudy  abroad,  with  more  than  UU  programs  in  S2  countries.  The 


grams  are  offered  every  session,  including  winter  bretik.  and  in  m:in\ 
instances  do  not  e.xceed  the  costs  of  a semester's  study  on  campus. 

As  part  of  its  nussion  to  increase  diversity  and  global  learning, 
the  I'niversity  has  created  study  abroad  experiences  for  ail  students, 
with  a goal  that  by  2006, 40  percent  of  its  graduating  seniors  will  be 
taking  pan.  The  senior  advisor  to  the  president  for  divcrsitv  has  been 
working  with  the  study  abroad  program  to  ensure  that  students  of 
color  are  actively  recruited. 

Undergraduates  can  also 
participate  in  one-of-a-kind 
research  projects,  mentored  by 
MSU  professors  from  many  dis- 
ciplines, Students  are  currently 
working  on  areas  ranging  from 
wearable  computers  to  microbi- 
ology, from  Holocaust  memorial 
designs  to  breast  cancer. 

MSU  has  championed  the 
creation  of  a strong  academic 
and  social  environment  for  all 
students,  particularly  for  minori- 
ties, by  creating  support/educa- 
tional groups  within  each  resi- 
dence hall.  Shaw  Hall  had  the 
first  such  caucus  on  campus,  and 
it  now  sponsors  scholarships  for 
female  students  of  color.  There 
are  ai.so  strong  Greek  and  social 
organizations  for  minority  stu- 
dents, such  as  the  Cultura  de  las 
Razas  L nidas.  Men  and  Women 
of  Color,  and  the  Coalition  for 
Multicultural  Education. 

Early  this  year,  three  major 
corporate  contributions  to  MSU 
were  announced  within  a two- 
week  period.  The  gifts  enhanced 
research  and  teaching  initiatives 

for  students  and  faculty.  The  gifts-one  of  cash,  one  in-kind,  and  one 
of  property-show  the  diversity  of  corporate  support  to  the  L niversity. 
according  to  Chuck  VS'ebb.  rice  president  for  University  development, 
and  are  significant  in  providing  leadership  for  MSU's  capital  cam- 
paign. "These  gifts  illustrate  the  great  value  that  our  corporate  spon- 
sors place  on  MSU's  educational  and  research  activities,  Webb 
observes.  "This  recognition  and  support  from  our  corporate  jianners 
clearly  enhances  MSU's  ability  to  maintain  its  sianding  as  a world- 
class  institution." 

The  in-kind  gift,  valued  at  more  than  S30  million,  is  Irom  General 
Motors,  Unigraphics  Solutions.  Sun  Microsystems,  and  EDS.  P;ux  of  the 
Fanners  for  the  .Advancement  of  C\D/C\.M'C.\E  Education  i F\CE)  ini- 
tiative. the  gift  ensures  that  MSU  students  will  have  the  mosi  relevant, 
leading-edge  technology  available  in  the  engineering  airrictilum. 


Michigan  State  Universir,-  campus 


A cash  gift  of  ,SS  million  over  five  years  from  Ford  .Motor  Co.  will 
support  construction  of  two  new  laboratories.  Tlie  first  will  be  located 
in.side  the  Biomedical  and  Physical  Sciences  Building,  currendy  under 
construction,  and  the  second,  in  a new  structure  to  be  housed  in  the 
Automotive  Research  E.xperimem  Station  of  the  College  of  Engineering. 
Ford,  which  annually  supports  a variety  of  scholarship  and  fellowship 
programs  with  MSU,  noted  dial  the  two  labs  will  contribute  to  essential 

improvements  in  the  auto  indus- 
try. as  vvell  as  enhance  the 
Universitv  's  educational  goals.  The 
third  gift,  property  from  the 
Kalamazoo-based  Pharmacia  &. 
Upjohn,  is  in  process.  A prelimi- 
nary agreement  between  the  com- 
pany and  the  L'niversitv-  paved  the 
w ay  for  a donation  of  the  80-acre 
Brook  Lodge  property  and  55' 
acres  of  land  surrounding  the 
lodge,  to  be  used  as  an  environ- 
mental and  conference  resource. 
The  land  is  located  just  south  of 
MSU's  Kellogg  Biological  Station. 
'■When  state-based  industries  step 
forward  in  leadership  roles  such 
as  these,  it  can't  help  but  have  a 
positive  impact  on  those  indus- 
tries in  return,"  says  President 
McPherson,  "W'eTe  grateful  for 
their  faiili  in  our  faculty  and  our 
students,  and  for  their  willingness 
to  show  that  faith  in  the  form  of 
such  imponant  contributions," 
Government,  corporation, 
and  foundation  support  for 
MSU's  international  development 
projects  exceeded  S20  million  in 
1998-1999.  MSU  now  has  ongoing 
projects  in  100  nations  on  six 
continents  and  formal  links  with  150  overseas  institutions.  In  1998, 
•MSU  broke  ground  for  the  new  S93  million  Biomedical  and  Physical 
Sciences  Building,  one  of  the  lantest  academic  buildings  on  campus. 
It  joins  such  facilities  as  the  National  Superconducting  Cyclotron  and 
the  National  Center  for  Food  Safety  and  Toxicology  as  focal  points  for 
exciting  new  collaborative  and  interdisciplinaiy  research  initiatives. 
MSU  research  awards  increased  22  percent  this  past  year.  Funding 
from  federal  grams  amounted  to  25  percent. 

President  McPherson  .savs  that  MSU  is  proud,  too.  of  its  internation- 
al strengths,  including  its  African  Studies  Center,  and  of  its  being 
named  bv'  the  Institute  of  International  Education  as  the  nation's  leader 
III  studv  abroad,  'It  is  our  belief."  says  McPherson,  "that  an  interna- 
tional experience  is  an  important  part  of  a 21si-centurv-  education.  " 


KelloM  Grant  to  Bnil 


Dr.  Rosana  G.  Rodriguei  IDRA's  director  of  community  engagement 


BY 

iNEs  Pinto  Alicea 


The 

Foundation, 
based  in 
Battle  Creek 
Michigan,  is 
providing  a 
$28.7  million 
grant  wersix 
years  to 
improve 
opportunities 
for  Hispanic 
students. 


Eighteen  Hispanic-Serving 

Institutions  have  been  given 
grants  by  the  W.K.  Kellogg 
Foundation  to  get  more  Latino  stu- 
dents into  and  through  college. 

"The  Foundation  believes  this 
project  is  important  because  it 
joins  a growing  number  of  efforts 
to  address  the  disparities  in  educa- 
tional attainment  being  experi- 
enced by  Hispanic  young  people, 
and  the  impact  that  these  dispari- 
ties have  on  communities  and  the 
larger  society,”  said  Betty  Overton- 
Adkins,  the  Foundation’s  director  of 
higher  education  programming. 

The  Foundation,  based  in  Battle 
Creek  Michigan,  is  providing  a 
$28.7  million  grant  over  six  years 
to  projects  that  link  colleges,  K-12 
schools,  community  groups,  busi- 
nesses, and  other  organizations  in  a 
collaborative  effort  to  improve 
opportunities  for  Hispanic  stu- 
dents. By  working  together,  these 
partners  will  give  Hispanic  students 
the  support  they  need  to  succeed 
from  kindergarten  through  high 
school  and  beyond. 

"Partnerships  are  crucial- 
because  no  one  institution  or  com- 
munity can  succeed  in  this  effort 
alone."  said  Overton-Adkins.  “We 
have  come  to  understand  that 
effective  education  is  not  the  sole 
responsibility  of  educators.  We 
know  that  for  colleges  to  do  a good 
job  of  educating  a broader  and 
more  diverse  group  of  students,  our 
K-12  systems  must  do  a better  job 
of  preparing  those  students.  In 


order  for  K-12  systems  to  be  more 
effective,  families  and  communities 
must  be  more  involved  with  the 
education  of  young  people." 

Kellogg  officials  say  that  they 
want  the  program.  Engaging  Latino 
Communities  for  Education 
(ENLACEJifto  help  communities 
weave  together  elements  of  existing 
programs  and  introduce  new  ones 
to  create  much  stronger  safety  nets 
for  Latino  students. 

"We  understand  that  this  pro- 


gram alone  will  not  solve  the  edu- 
cational issues  within  latino  com- 
munities,” said  Overton-Adkins. 
“We  are  hoping  this  small  effort 
will  be  a catalyst  for  other  pro- 
grams and  will  serve  as  linkage 
and  leverage  to  other  K-16  efforts" 

The  term  enlace  is  from  the 
Spanish  word  enlazar,  which 
means  to  link  or  weave  together  or 
connect  in  such  a way  that  the  new 
entity  is  stronger  than  its  parts. 

“ENLACE  will  strengthen  the 


educational  pipeline  so  that  more 
Hispanic  youth  will  enter  and  com- 
plete college,"  said  Overton-Adkins. 
"And.  it  can  improve  the  perform- 
ance of  students  who  are  already 
attending  Hispanic-serving  institu- 
tions IHSIs]." 

Antonio  Flores,  president  of  the 
San  Antonio-based  Hispanic 
Association  of  Colleges  and 
Universities  (HACU),  praised  the 
initiative.  "By  eng^ing  HSIs  as  lead 
and  anchoring  institutions  to  work 
in  collaboration  with  community- 
based  organizations  and  K-12 
schools,  the  bulk  of  the  Latinos  in 
the  project  areas  will  be  served  by 
innovative  and  effective  ways,"  said 
Flores.  "It  is  an  excellent  initiative 
that  HACU  intends  to  continue  sup- 
porting fully  and  to  leverage  for 
greater  funding  and  involvement  by 
other  prospective  funders.  We  also 
plan  to  use  the  data  generated  by 
ENLACE  to  prepare  policy  briefings 
and  articles  that  could  influence 
education  policy  at  the  local  and 
national  levels." 

The  Kellogg  program  will  have 
three  phases.  In  the  first,  10  to  15  col- 
leges will  win  one-year  planning 
grants  of  up  to  $100,000  to  create 
coalitions  that  include  schools  and 
other  organizations.  Eight  to  10  of 
tliose  coalitions  will  be  selected  for 
four-year  grants  of  up  to  S2  million  to 
carry  out  their  plans  during  the  sec- 
ond phase.  Those  grants  are  sched- 
uled to  be  awarded  in  December. 

"Partnerships  selected  for 
Phase  II  funding  will  be  based  on 
strong  designs  to  create  systemic 
change  for  improving  the  access 
and  success  of  Latino  youth  in 
higher  education,"  said  a pamphlet 
on  the  program. 

In  the  third  phase,  parucipants 
will  examine  the  work  of  the  coali- 
tions and  share  information  about 
successful  programs  with  other  edu- 
cators and  policymakers.  The  third 
phase  will  begin  in  January  2005. 

"One  of  EN LACE'S  greatest 
impacts  will  come  in  the  last 


impact,  lessons  learned,  and  best 
practices  may  be  widely  dissemi- 
nated to  inform  institutional  and 
public  poliq’,  and  where  the  mod- 
els can  be  institutionalized  and 
sustained  through  innovative  strate- 
gies and  activities,"  said  the  pro- 
gram's brochure. 


DIRECTOR  OF  HIGHER  EDUCATION 


The  San  Antonio-based 
Inlcrcultural  Development  Research 
•Assodalion  (IDRA)  is  the  managing 
partner  for  the  LXLACE  initiative  and 


port.  It  also  provides  mentoring  and 
coaching,  regional  workshops,  work 
sessions,  annual  networking  and  shar- 
ing meetings,  a newsletter  and  Vtieb 
page,  journal  articles,  and  video  con- 
ferences. The  National  Council  for 
Community  Education  Partnerships 
will  assess  the  initiative  as  a whole. 


The  Council  will  determine  whether 
the  overall  objectives  and  goals  of  the 
initiative  have  been  achieved,  what 
lessons  have  beet  learned,  and  what 


"VCe’re  very  enthusiastic  aboi 
the  efforts  to  date,”  said  Dr.  Rosai 
G.  Rodriguez.  IDRA’s  director  i 
community  engagem  h,  who  helpt 
develop  the  ENLACE  program  whe 
she  worked  at  the  Kelloj 
Foundation.  '"While  the  focus  is  c 
Hispanic  smdents,  we  hope  that  tl 
lessons  learned  and  the  models  cr 
ated  will  benefit  the  broader  con 
munity  as  well  and  have  a positr 
effect  on  policy-makers." 

Participating  HSIs  had  to  be  tw< 
year  or  four-year  institutions,  jr 
large  proportions  of  Latino  snideni 
and  have  at  least  2.500  studen 
enrolled.  The  HSIs  also  had  to  ha' 
a documented  history  and  commi 
ment  to  the  education  of  Hispan 
students  and  outreach  to  Hispan 
communities. 

HSIs  are  colleges  and  univers 
ties  with  25  percent  or  mot 
Hispanic  enrollment.  The  prograi 
was  concentrated  in  states  wii 
large  Hispanic  populations  such  : 
Arizona,  California,  Coloradi 
Florida,  Illinois,  Michigan,  Ne 
Mexico,  New  York,  and  Texas. 

"The  initiative,  which  wt 
approved  by  the  Foundation’s  boat 
in  1998,  taigets  these  [HSIs]  as  coi 
resoiuxes  for  stimulating  commun 
ty  efforts  to  strengthen  the  educ: 
tional  pipeline  for  Latino  young  pet 
pie,”  noted  tlie  application  packet. 

ENLACE's  five  objectives  are: 

• to  strengthen  selected  HS. 
and  other  institutions  to  serve  t 
catalysts  and  models  for  educatioi 
al  change; 

• to  support  higher  educ: 
tion/cominunity  coalitions  an 
partnerships  that  increase  educ: 
tional  success  and  communii 
involvement  for  Latino  and  othe 
students: 

• to  support  the  creation  an 
adoption  of  educational  mode^ 
based  on  best  practices  th; 
improve  enrollment,  academic  pe 
formance,  and  graduation  of  Latin 
high  school  and  college  students; 

• to  facilitate  sustainable  impii 


“There  is  not  a great  track  record  in 
the  country  of  communities,  K-12, 
and  colleges  ivorking  together  to 
design  programs.’' 

Betty  Overton-Adkins.  w.k.  Kellogg  foundation 

PROGRAMMING 


Antonio  Rones,  president  of  the  San  Antonio-based  Hispanic  Association 
of  Colleges  and  Universities  (HACU) 


programs  through  strategic  plan- 
ning, networking,  leadership  devel- 
opment, and  polic)’  efforts;  and 

» to  infuse  into  key  stakehold- 
er groups  information  and  models 
that  stimulate  changes  in  policies 
and  practices  related  to  the  educa- 
tion of  Latinos. 

“Leadership  is  an  important 
cross-cutting  theme  throughout  the 
ENLACE  effort,”  said  Rodriguez. 

The  educational  level  of  Latinos 
in  the  United  Stales  is  the  lowest  of 
any  group,  according  to  the  Kellogg 
Foundation. 

“Because  Latinos/Hispanics 
remain  the  most  undereducated 
population  in  America,  we  need  to 
increase  this  success  rate  dramati- 
cally and  r^qjidly  or  have  a national 
crisis  due  to  the  scarcity  of  well-- 
prepared  workers,  technicians,  and 
professionals  needed  by  the  U.S. 
economy,”  said  Flores. 

Latinos  have  the  highest 
dropout  rates  of  any  student  groups 
-as  high  as  30  percent  at  some  lev- 
els. Barely  half  of  Latinos  ages  25 
and  older  have  earned  high  school 
diplomas.  Only  two  percent  of  all 
doctorates  are  awarded  to  Latinos. 
Hispanics  earn  only  3-9  percent  of 
all  graduate  degrees. 

“The  educational  gap  is  serious 
and  growing,”  said  Rodriguez, 
adding  that  a community-wide  effort 
is  needed  to  address  the  issue. 

“Kellogg  has  always  recognized 
the  importance  of  community," 
Rodriguez  said.  “The  community 
has  much  to  offer." 

The  program  faces  a number  of 
challenges.  Overton-Adkins  said 
that  program  officials  will  have  to 
choose  among  current  recipients 
for  the  next  phases  of  funding  and 
that  picking  tlie  best  programs  that 
will  have  the  most  impact  will  be 
challenging. 

"There  is  not  a great  track 
record  in  the  country  of  communi- 
ties, K-12,  and  colleges  working 
together  to  design  programs."  said 


the  challenge  of  effective  leader- 
ship that  can  keep  the  process 
moving,  keep  people  excited  about 
the  goals  and  potential  of  the  work. 


broker  the  differences  between  the 
partners,  and  keep  an  eye  on  the 
end  product-better  education  for 
Latino  youth.  No  small  task." 


Rodriguez  said  one  of  the  chal- 
lenges that  lies  ahead  is  the  need  to 
get  others  to  help  fund  the  projects 
so  tliat  they  can  be  sustained  over 
time  and  so  others  can  be  created 
based  on  the  models  developed  by 
the  Kellogg  project. 

The  Kellogg  Foundation  was 
established  in  1930  “to  help  people 
help  themsehes  through  the  practi- 
cal application  of  knowledge  and 
resources  to  improve  their  quality  of 
life  and  that  of  futui  aerations." 
The  Foundation  targets  its  grants 
toward  specific  areas,  including 
health,  food  systems  and  rural 
development,  youth  and  education, 
and  philanthropy  and  volunteerism. 

There  were  112  applicants  for  the 
initial  grants,  and  18  apphcants  were 
nominated  to  receive  those  initial 
grants.  Those  18  recipients  are  ehgi- 
ble  to  compete  for  the  second  phase 
of  ENLACE.  The  redpienis  for  the  ini- 
tial grants  are:  Arizona  State 
University,  University  of  Southern 
Colorado,  The  University  of  New 
Mexico,  Santa  Fe  Community  College 
(N.M.),  New  Mexico  State  Univasity, 
Santa  Ana  Collie  (Calif.),  California 
State  University-Los  Angeles. 
University  of  California-Santa 
Barbara,  California  State  University- 
Fresno,  University  of  South  Florida, 
Florida  International  University. 
Miami-Dade  Community  College- 
North,  Northeastern  Illinois 
University.  CUNY-Lehman  College 
(New  York,  N.Y),  CUNY-Hostos 
Community  College  (Bronx,  N.Y), 
Saint  Edward’s  University  (Austin, 
Texas),  Southwest  Texas  State 
University.  University  of  Texas- 
Brownsville/Texas  Southmost  College. 
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Kellogg  officials  want  the 
program,  ENLACE,  to  help 
communities  weave  together 
elements  of  existing  programs 
and  introduce  new  ones  to 
create  much  stronger  safety 
nets  for  Latino  students. 


Corporate 
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years  ago.  the  National  Society  of 
I \!^  ^Hispanic  MBA’s  added  a new  cate- 
J.  0 1 Ugory  of  honoree  to  its  Brillante 
Awards,  which  are  given  "in  recognition  of 
exceptional  contributions  to  the  Hispanic  com- 
munity.” That  new  category  was  "educational 
institution,"  and  the  very  first  award  tlierein  went 
to  the  Anderson  School  at  LCL\. 

The  selection  of  .^derson  is  especially  signif- 
icant in  that  NSHMBA  came  into  being,  back  in 
the  '80s,  to  address  the  lack  of  Hispanics  in  cor- 
porate boardrooms.  And  the  official  mission  of 
NSHMBA  is  "to  foster  Hispanic  leadership 
through  graduate  management  education  and 
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society."  Members  of  NSHMBA.  and  there  are 
more  than  1500  of  them  in  more  than  a dozen 
chapten.  do  the  nominating,  with  final  selections 
by  the  Society's  national  board  of  directors. 

In  lauding  the  school,  NSHMBA  specifically 
cited  Anderson  for  increasing  the  Hispanic  com- 
munity's awareness  of  and  opportunities  for 
earning  an  MBA. 

This  year,  The  Anderson  School  took  further 
steps  fw  a tis  Hispanics  by  conducting  its  first 
Imino  Leadership  Institute,  under  the  aegis  of  ins 
Executive  Education  Programs,  and  in  collabora- 
tion with  NSHMBA  and  the  California  Hispanic 
Corporate  Council. 


L'CLAs  Executive  Education  Programs,  told  HO  th: 
the  Institute  is  part  of  what  they  call  th 
Leadership  Suite.  "The  African  America 
Leadership  Institute  has  been  offered  since  Sprin 

1998,  the  yi'omen's  Leadership  Instinite.  since  Fa 

1999.  and  the  Latino  Leadership  Institute  wa 
offered  for  the  first  time  in  Spnng  2000.” 

Research-based 

The  Leadership  programs,  she  said,  “wer 
based  on  the  research  of  Professor  Williar 
Ouchi.  Professor  Ouchi  conducted  research  i 
the  early  1980s  on  the  state  of  .Asian  American 
in  manimement," 
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Alissa  Brill  Materman,  marketing  director  for  UCLA's 
Executive  Education  Programs 


potations,  Professor  Ouchi  found  that  when 
minorities  and  women  managers  reached  a cer- 
tain management  level,  they  had  extremely  high 
rates  of  voluntary  termination.”  His  research 
identified  several  underlying  reasons:  “They  did 
not  have  the  tools  to  navigate  their  way  around 
the  organization  nor  the  peer  or  support  system 
to  help  them  advance  through  the  corporation.” 
“Professor  Ouchi,"  said  Materman,  “founded 
a program  called  LEAP-Leadership  Education 
for  Asian  Pacifies,  which  has  since  been  spun  off 
from  UCLA  to  its  own  nonprofit  organization.  The 
LEAP  program  has  been  running  since  1982.” 

Dr.  Ouchi  is  vice  dean  and  faculty  director  of 
Executive  Education  Programs,  and  the  Sanford 
and  Betty  Sigoloff  Professor  in  Corporate 
Renewal  at  the  Anderson  School,  which  has 
twelve  endowed  chairs.  He  also  chairs 
Anderson’s  Riordan  Programs,  which  serve 
minority  high  school  and  college  students  in 
Southern  California,  and  chairs  LEAR,\.  the  Los 
.\ngeles  school  reform  organization.  Ouchi  was 
once  chief  of  staff  to  Los  Angeles  Mayor  Richard 
Riordan,  the  first  person  to  receive  the  NSHMBA 
Brillante  Award  in  the  category  of  “individual.” 
Co-chairing  the  Latino  Leadership  Institute 
with  Dr.  Ouchi  is  Dr.  David  Hayes-Bauti.sta.  a 
professor  of  medicine,  director  of  the  Center  for 
the  Study  of  Latino  Health.  I CLA  School  of 


Studies  Research  at  UCLA.  He 
recently  published  the  first  direao- 
ry  of  California  Latino/  Hispanic 
physicians  and  has  written  a book 
on  culturally  effective  healing, 
Healing  Latinos:  Realidad  j 
Fantasia. 

^0  Attends? 

Asked  to  de:  rlbe  the  typical 
Institute  attendee,  Materman  said 
that  the  average  age  is  about  35. 
“Most  are  mid-  to  senior-level  man- 
agers and  executives  who  are  con- 
sidered 'high  potential’  managers 
in  their  oiganizations.” 

“Participants  come  from  all 
across  the  country. . . .There  is  good 
representation  of  both  male  and 
female-perhaps  slightly  skewed 
toward  male  for  a few  reasons.  Fu^t, 
there  are  more  male  executives  in 
corporate  America.  And  second, 
some  Latinas  would  prefer  to  attend 
our  Women’s  Leadership  Institute. 
“The  program  is  designed  for  and  attracts 
executives  &om  many  different  Latino/Hispanic 
cultures  and  ethnicities,  and  finding  one  word  to 
describe  them  all  is  nearly  impossible.  The  pro- 
gram deals  with  the  Latino  community  as  a 
whole  and  the  diveree  groups  that  comprise  it.” 
Asked  who’s  the  competition,  Materman  said, 
“The  Anderson  School  at  UCLA  is 
the  only  business  school  in  the 
country  conducting  a suite  of  pro- 
grams aimed  specifically  at  these 
three  groups  of  .vecutives." 

HO  asked,  “Are  there  any 
industries  left  where  someone 
could  start  young  and  unskilled 
and  hope  to  ascend?”  Materman 
answered,  “There  are  many  organ- 
izations that  have  corporate  uni- 
versities-Sun  Microsystems,  GE, 

Motorola,  among  them, " 

But,  as  noted  in  The  Anderson 
School  history  posted  on  its  web- 
site, it  s been  a while  since 
American  executives  and  business 
owners  could  rely  on  intuition 
and  experience  alone  in  grappling 
with  complex  problems. 

It  is  the  mission  of  her  office, 

.says  Materman.  ”to  elevate  the 


corporate  community.”  The  Instimtes.  she  said, 
provide  attendees  with  the  skills  and  tools  they 
require  to  “bring  more  value  to  their  organiza- 
tions and  advance  their  careers.” 

The  Office  of  Executive  Education  Programs, 
she  continued,  is  in  the  business  of  conducting 
open-enrollment,  i.e.,  public,  programs,  one 
being  the  Latino  Leadership  Institute,  and  in  the 
business  of  offering  custom  programs  for  organ- 
izations based  on  their  specific  needs. 

The  leadership  programs  have  been  so  cus- 
tomized. “Typically,  several  senior-level  eiKCUtives, 
such  as  CEOs,  will  be  involved  with  the  program 
also.  We  can  conduct  these  custom  programs  at 
UCLA  or  at  a location  of  the  oiganizations  choice.” 
"For  the  first  time,”  said  Materman,  “next 
summer  we  will  offer  the  African  American 
Leadership  Institute  in  Washington,  D.C,  in  con- 
junction with  Howard  University.  We  haven’t 
identified  another  university  partner  or  other 
geographic  location  for  the  Latino  Leadership 
Institute  at  this  point,  but  that  is  entirely  proba- 
ble in  the  longer  term.” 

First  Impressions 

Isis  B.  Peralta,  program  manager  of  the 
Latino  Leadership  Institute,  or  LLl,  is  a relative 
newcomer,  a management  consultant  who  joined 
UCLA  Executive  Education  early  in  January. 
Latina,  she  is  originally  from  Guatemala  and 
graduated  firom  San  Diego  State  University. 

HO  asked  Peralta  for  a brief  assessment  of 
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the  Apni  Institute. 

"I  am  very  pleased. " she  said,  "tvith  the  out- 
come from  our  first  LLI.  The  curriculum  was 
very  stron"  to  begin  with,  and  we  had  some  pow- 
erful speakers.” 

"But  all  the  planning  in  the  world  couldn’t 
have  prepared  us  for  the  intangible  energy  that 
was  present  during  the  program.  Our 
participants  bonded  in  a way  they 
never  could  before.” 

“Very  few  of  them  had  ever  been  in 
a room  full  of  business  professionals 
who  also  happened  to  be  Latinos,  she 
said.  “It  gave  them  the  opportunity  to 
discuss  topics  that  before  they  had 
never  been  able  to  broach  because 
their  groups  were  just  Latinos  or  just 
business  groups.” 

"We  graduated  23  participants  from 
ihe  program  and  have  already  sur- 
passed that  in  our  enrollments  for 
November.”  A second  LU  is  scheduled 
for  November  13  to  17.  Like  the  first,  held 
April  3 to  7,  it  will  take  place  at  The 
.Anderson  School  on  the  UCLA  campus. 

“We  had  a nationwide  recruitment 
and,  therefore,  enrollment,”  said 
Peralta.  "We  even  had  a participant 
from  Puerto  Rico.  We  were  able  to 
have  very  diverse  points  of  vieu'.” 

Asked  about  feedback.  Peralta  said, 

"Our  participants  are  cuntnily  staying 
in  toudi  almost  daily.  They  have  creat- 
ed an  e-mail  forum  where  they  go  to 
bounce  ideas  off  eacfi  other.” 

Peralta  said  that  LLI  alums  would 
be  invited  to  an  evening  reception  "at 
all  of  our  Latino  leadership 
Instimtes.”  And  she  said  that  follow-up 
would  be  an  integral  part  of  the  pro- 
gram. 

Program  Content 

“In  all  of  the  leadership  institutes, 
we  address  common  themes  and 
unique  topics.  All  programs  address 
such  topics  as  leadership,  power, 
mentoring,  career  development.”  said  Materraan, 
adding  that  the  programs  also  offer  tools  for 
navigation  and  for  increasing  the  individuals’ 
impact  on  thdr  oiganiaatioas. 

■'One  of  the  major  themes  of  the  Latino 
Leadership  Institute  is  the  discussion  of  the 
growing  power  of  the  Latino  population  and 
exploring  ways  to  harness  this  power,"  said 


■Materman.  "Participants  learn  to  acknowledge 
this  power,  translate  it  into  action  for  their  per- 
sonal and  organizational  use.”  . 

Faculty 

UCLA  faculty  at  the  April  LLI  included  co- 
chairs Ouchi  and  Hayes-Bautista;  civil  rights 


lam’er  Gerald  Lopez,  who  earned  the  distinction 
"Professor  of  the  Year”  both  at  UCLA  and  at 
Stanford;  visiting  assistant  professor  Robin 
Johnson,  whose  research  includes  Issues  of  mul- 
liculturalism  and  US.  corporations;  and  Robert 
Spich,  visiting  associate  professor,  a Fulbright 
Scholar  in  Chile  in  1996  and  co-author  of 
Mamgement:  An  International  Perspective. 


Faculty  recruited  from  without  UCLA  im 
ed  Univision  President  Flenry  G.  Cisneros,  1 
magazines’s  Man  of  the  year;  Vilma  Mart 
former  president  and  general  counsf 
MALDEF.  and  current  board  membe 
Anheuser-Busch,  Shell  Oil,  and  other  lea 
corporations;  Vanna  Novak,  LEAP  faculty  n 
ber  and  co-founder  of  The  Exec 
Development  Institute;  jerry  I.  Po 
director  of  Stanford’s  Exect 
Program  in  Leading  and  Mana 
Change,  and  Brillante  Award-wli 
Frank  J.  Quevedo,  chair  of  MAI 
and  vice  president  of  equal  oppor 
ty  for  Southern  California  Edison: 
Danny  Villanueva,  Sr.,  chair  of  a 
ture  capital  firm,  Bastion  Ca 
Corporation,  owner  of  the  LA.  Gs 
a major  league  soccer  team,  and 
raer  player  with  the  Los  Angeles  1 
and  Dallas  Cowboys. 

And  speakingof  sports  figures 
Anderson  School  is  named  after  o 
formr  graduate  and  athlete  who 
did  so  well  as  a businessman  th 
was  able  to  make  what  was  at  the 
the  largest  individual  donation  U 
US.  college  or  university. 

Attendees  also  heard  about  f 
five  strategies  for  getting  noticec 
promoted,  courtesy  of  a panel  di 
Sion  by  members  of  the  Calift 
Hispanic  Corporate  Council. 

Strength  through  Diversity 
.Asked  to  comment  on  the  o 
ration  of  today,  which  seems  so  d 
ent  from  the  gold-watch-giving, 
long  employer  of  a few  decades  i 
Materman  said  that  now  “orga 
tions  know  that  a diverse  woikfo 
a source  of  competitive  advani 
reflective  of  the  consumers  the 
trying  to  reach.” 

“It  is  critical,”  she  said,  ‘‘that  c 
izations  provide  the  atmosphen 
skills  required  for  women  and  m 
ties  to  move  up  the  corporate  ladder  so  th 
management  team  becomes  more  reflect 
society  and  is  able  to  represent  the  diverse  ne 
organizational  stakeholders-eraployees, 
sumers.  and  shareholders.  ” 

Anderson’s  Leadership  Suite  works  tc 
that  end,  and  so  do  other  of  the  40  or  sc 
grams  of  its  executive  education  office. 


“The  Anderson  School  at  UCLA  is  the 
only  business  school  in  the  country 
conducting  a suite  of  programs 
aimed  specifically  at  these  three 
groups  of  executives.” 

ALISSA  MATERMAN 


$7.1  Million  Raised  and  More  to  Come 


BY  INES  PINTO  AUCEA 


“When  you 
get  a MAAA 


we  fund  you 
until  you 
complete 
your  degree” 

Raul  Vargas. 
EXECUTIVE 
DIRECTOR,  use 

Office  of  Mexican 

American 

Programs 


11974,  Raul  Vargas  and  seven 
n buddies  from  the  University 
Hof  Southern  California  (USC) 
decided  to  host  a dinner  to  raise 
some  money  for  scholarships  to 
attract  latinos  to  the  private  univer- 
sity in  Los  Angeles. 

“We  weren’t  development  offi- 
cers, but  we  figured  other  places 
have  a dinner  when  they  want  to 
raise  money,  so  we  decided  to  have 
a dinner,”  said  Vargas,  executive 
direaor  of  USC's  Office  of  Mexican 
American  Programs. 

Their  efforts  were  rewarded.  The)' 
raised  $16,000  for  scholarships.  The 
Unhasity  gave  an  additional  $32jOOO, 
after  promising  to  match  whatever 
they  raised  two-to-one.  Initially,  the 
group  offered  $11KX)  to  each  recipi- 
ent, Now  the  group,  officially  known 
as  MAAA,  the  USC  Mexican  American 
Alumni  Association,  offers  scholar- 
ships ranging  from  $400  to  $6,000, 
and  it  awards  about  200  each  year 
“We  didn’t  know  what  we  were 
doing,  but  it  seemed  to  go  well,  so 
we  just  kept  doing  it,"  Vargas  said. 
“We  are  a financial  aid  program. 
The  Latino  students  who  get  these 
scholarships  have  what  it  takes  to 
be  here.  They  just  didn’t  know  how 
they  were  going  to  pay  for  it." 

Yasmin  Davidds-Garrido,  a 1995 
graduate  of  USC  and  a MAA.4  board 
member,  said  she  would  not  have 
been  able  to  finish  her  studies  in 
business  entrepreneurship  without 
MAA\  help. 

“I  was  really  stuck  in  a situa- 
tion," she  said,  and  went  to  see  Raul 
Vargas  about  what  might  be  possi- 
ble. "He  said  that  MAA\  could  help, 
and  he  wrote  me  a check.  It  saved 
me  and  allowed  me  to  stay  at  USC  ” 
Today,  Davidds-Garrido  is  work- 


ing on  a book  about  empowering 
Latinas,  which  she  eqieas  to  publish 
this  summer,  and  she  keeps  busy  too 
serving  on  the  alumni  association’s 
board.  She  is  a strong  advocate  for 
the  organization  and  for  Vargas, 
whom  she  said  is  the  core  of  MAAA 
and  tlie  key  figure  in  its  success.  She 
said  she  is  amazed  at  how  much  he 
raises  by  himself,  often  without  ask- 
ing directly  for  money. 

“Many  alumni  feel  a loyalty," 
she  said.  “He  is  someone  everyone 
can  go  to."  MA.AA,  she  said,  “is  like 
a family.  1 want  to  do  everything  1 
can  to  raise  money  to  help  students 
like  myself."  Vargas,  she  said,  “will 
say  we  need  to  raise  $10,000  and 
we  need  to  find  10  alumni  who  are 
willing  to  give  $1,000  each-and 
you  automatically  want  to  start 
writing  a check  to  help." 

The  organization’s  success  has 
been  phenomenal.  The  group  has 
offered  scholarships  to  4,600 
Latinos  and  raised  more  than  $7.1 
million  over  the  years-much  of  it 
through  the  annual  dinners  each 
February  but  also  through  an  annu- 
al golf  tournament  in  June.  This 
year,  it  added  a Latina  Ciolf  Classic 
to  its  fundraising  events. 

~ Frank  Cruz,  a founding  MAAA 
board  member,  founder  of  Telemundo, 
the  Spanish-language  network,  and 
the  current  chair  of  the  board  of  the 
Corporation  for  Public  Broadcasting, 
the  largest  funder  of  700  pubfic  radio 
stations  and  363  public  television  sta- 
tions, said  that  the  original  fundraising 
events  were  held  at  the  campus  and 
were  small  functions. 

“Now.  they  are  big  functions  at 
big  hotels,"  said  Cruz,  who  got  his 
undergraduate  degree  from  USC  in 
1966  and  a master’s  there  in  1969. 
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Cruz  said  that  other  university 
Latino  alumni  groups  have  tried  to 
emulate  their  success  but  have  not 
been  able  to  do  it.  “People  marvel 
at  why  it  has  been  so  successful," 
said  Cruz,  whose  three  children 
also  graduated  from  USC.  He  says 
that  the  organization  has  had  an 
enormous  impaa  on  the  growth  of 
the  Latino  population  on  campus. 

Vargas  and  Cruz  concur  that 
Latinos  were  a small  population  on 
campus  in  the  1960s  but  that  their 
numbers  have  grown  significantly  in 
recent  years.  “Many  Latinos  weren’t 
coming  to  the  University  at  the  time 
because  of  the  cost,”Vaigas  said. 

USC  has  28,766  undergraduate " 
and  graduate  students  spread  across 


Yasmin  Davidds-Gamdo 


ils  main  campus  and  several  satellite 
campuses.  Some  3.033  are  Latino, 
Vargas  said.  Tlie  Latino  student  pop- 
ulation has  grown  to  nearly  11  per- 
cent of  the  total  student  population, 
from  six  percent  in  1989.  Tuition  at 
the  school  is  about  $20,400  annually. 

MAAA  initially  offered  scholar- 
ships to  undergraduates  only  but 
has  since  expanded  to  medical, 
master’s  degree,  and  law  students. 

“When  you  get  a MAAA  scholar- 
ship, we  fund  you  until  you  com- 
plete your  degree,’’  Vargas  said.  “We 
are  firm  believers  in  re-funding  our 
recipients.” 

Vargas  and  some  of  the  other 
alumni  said  that  the  secret  to  their 
success  in  fundraising  is  the  people 
involved  in  the  effort. 

“In  our  alumni  group,  we  have 
some  very  prominent  people,” 
Vargas  said.  “We  have  a judge,  a 
neurosurgeon,  a CPA,  and  other 
very  prominent  people.” 

Davidds-Garrido  added  that  the 
alumni  are  very  united  and  that  those 
who  received  scholarships  feel  very 
indebted  to  MAAA  for  helping  them 
finish  their  degree  "The  people  wiio 
got  scholarships  really  want  to  raise 
money  for  other  students,”  she  said. 
"There  also  is  a lot  of  unity  among 
the  board  members.  I know  I can 
call  any  board  member  at  any  time. 
We  are  all  there  for  the  same  pur- 
pose-to  raise  money  for  the  MAAA." 

Cruz  added  that  the  alumni  value 
education  and  want  to  "foster  the 
educational  perspective.  The  gradu- 
ates are  highly  motivated  and  entre- 
preneurial in  their  areas  of  expertise” 
But  Cruz  added  that  the  University 
itself  plays  a vital  role  in  the  pro- 
gram’s success,  primarily  for  two  rea- 
sons. It  matches  every  dollar  that 
MAAA  raises  with  $2  of  University 
funds.  And  the  University  pays  for  the 
salaries  of  Vargas,  his  staff,  and  their 
offices  so  that  none  of  the  money 
raised  is  used  for  expenses. 

"If  you  have  somebody  at  the 
top  who  actively  encourages  it  and 
pushes  it,  that  helps  a lot."  said 
Cruz,  speaking  ol  the  USC  adminis- 


tration. "If  someone  from  the  top 
values  it,  then  it  trickles  down." 

Cruz  said  the  University’s  finan- 
cial cornmimtent  was  key.  Many  uni- 
versities have  left  fundraising  to  part- 
time  alumni  volunteers  and  have  not 


given  them  the  staff,  the  office  space, 
office  equipment,  or  other  elements 
necessary  to  carry  out  the  work. 

“If  the  people  at  the  top  don't 
care  about  it,  then  it  won't  get  off 
the  ground,  " Cruz  said.  “None  of 
this  could  have  happened  without 
the  University’s  leadership  fully 
behind  these  efforts,”  said  Cruz. 

Vargas  said  that  the  University's 
funding  of  salaries,  office  space, 
and  office  equipment  has  helped 
him  raise  funds 


' I tell  donors,  'You  give  me  a 
donation,  and  it  goes  straight  to 
scholarships,'”  he  said.  "There  is  no 
overhead.  Other  universities  use  vol- 
unteers, and  that  doesn’t  work  often. 
USC  plays  a big  role  in  the  suppon 


system  because  they  pay  my  salary, 
my  office  staff’s  salaries,  and  so  on.’ 
The  group  started  an  endowment 
fund  several  years  ago  and  launched 
a campaign  to  raise  $1  million. 
"When  we  launched  the  campaign,  I 
said  a million  sounds  like  a lot  of 
money  to  me,"  Vaigas  said.  “I  wasn't 
sure  if  we  could  raise  it.  We  went 
after  small  amounts.  Eventually  tliey 
add  up.  The  largest  donation  during 
the  campaign  was  for  $250,000  firom 
Gilberto  Cardenas,  head  of  the 


Cacique  Cheese  Co.” 

The  organization  is  launching  ii 
second  campaign  to  raise  anothe 
million.  "We  set  a five-year  tim 
fine,”  said  Vargas.  “We  did  the  first  i 
four  and  a half  years.  But  we  alreac 
have  raised  $250,000  for  this  can 
paign  so  we  are  well  on  our  wayi’ 

One  of  the  founding  members  ( 
MAAA  and  a 1966  graduate  of  US< 
Al  Zapanta,  president  and  CEO  ( 
the  United  States-Mexico  Chambt 
of  Commerce  in  Washington,  sai 
that  many  people  believe  Latinc 
are  unwilling  to  give  to  charitit 
and  that  that  stereotype  is  simp 
untrue.  Zapanta  and  other  meraba 
of  MAAA  said  that  latinos  give  wfae 
the  cause  is  something  they  ca 
beheve  in  and  it  impacts  Latinos. 

“Tlie  YMCAs,  Goodwill,  and  Re 
Cross  are  not  our  things,”  sai 
Zapanta.  “It!s  not  to  say  they'  are  n 
good,  but  they  are  not  ours.  MAAA 
ours,  and  that  is  why  people  steppe 
in  to  help.  The  more  we  can  have  oi 
own  institutions,  the  more  mom 
we’ll  be  able  to  raise  fiom  iminos.” 

Fbr  Vargas,  MAAA  has  also  bet 
a personal  odyssey.  He  started  o 
as  a high  school  teacher  and  took 
leave  of  absence  to  work  at  USC  6 
a year.  That  year  led  to  a secor 
year,  and  that  was  when  the  dinn 
and  the  scholarship  program  we 
launched,  so  his  short  sabbatic 
became  a lifelong  career. 

One  of  his  biggest  challenges 
fundraising  is  getting  money  for  tl 
medical  students,  said  Vargas.  Eve 
year  a Latino  or  Latina  doctor  grad 
ates  horn  the  school  with  full  fundi 
of  the  $33,000  annual  tuition  coven 
by  MAAA,  the  USC  Medical  Schm 
and  a company  called  Nation 
Medical  Enterprise,  which  built 
second  hospital  on  the  campus. 

Applications  for  scholarships  a 
available  in  March  of  each  year,  a 
the  deadhne  to  submit  the  applit 
tion  is  in  June.  For  information 
applications,  contact  Raul  Varg: 
director  of  the  Mexican  Americ 
Programs,  at  (213)  740-4735. 


‘‘The  more  we  can  have  our  own 
institutions,  the  more  money  tie’ll 
be  able  to  raise  from  Latinos.” 


Al  Zapanta,  MAAA  founding  member,  president 
AND  CEO,  U.S. -Mexico  Chamber  of  Commerce 


-■Sil 


BY 

MARILYN  Gilroy 


'We  are  basi- 
cally looking 
to  fund  pro- 
jects that 
deal  with 
what  we  call 
'5-14,’  that  is, 
students 


from  fifth 
grade  level  to 
the  first  two 
years  of 


Sylvia  Salas. 
Director  of 
Grants  and 
Programs.  Nellie 
Mae  Foundation 


fill  Nellie  Mae  Foundation 
I llOhas  funded  18  New 

llUEngland-based  nonprof- 
it programs  that  promote  educa- 
tional access  and  quality  for 
Latinos  and  other  minorities.  The 
grant  recipients,  located  in 
Massachusetts,  Connecticut,  and 
Rhode  Island,  provide  educational 
services  that  range  from  encourag- 
ing parental  participation  in 
schools  to  better  preparing  stu- 
dents for  college. 

“Despite  the  country’s  strong 
economy  and  job  growth,  many 
Latinos  are  not  prepared  to  enter 
the  workforce,”  said  Sylvia  Salas, 
Nellie  Mae  Foundation  director  of 
grants  and  programs.  “These  pro- 
grams are  preparing  young  stu- 
dents and  adults  to  pursue  higher 
education  and  ultimately  have  the 
ability  to  fill  these  jobs." 

The  Nellie  Mae  Foundation  sup- 
ports innovative  programs  for 
underserved  New  England  students, 
many  of  wiiom  face  economic  and 
social  adversity  that  interferes  with 
their  ability  to  attend  college  and 
benefit  from  the  resulting  econom- 
ic gains.  The  foundation  strives  to 
break  that  cycle  by  supporting 
alternative,  creative  solutions  com- 
mitted to  educating  deserving  stu- 
dents and  adults. 


“'X  hat  we  are  trying  to  do  is 
serve  the  needs  of  a population 
often  'resource  poor'  but  trying  to 
improve  its  future  and  its  commu- 
niiies.'  said  Salas.  For  example,  last 
year.  Nellie  Mae  funded  the  Hyde 
Square  Task  Force  in  Jamaica  Plain, 
a Boston-area  neighborhood  with  a 


FOUNDATION 


significant  Latino  population  trou- 
bled by  high  crime  rales  and  gang 
violence.  The  task  force,  originally 
formed  by  merchants  and  parents 
who  were  concerned  about  unsafe 
conditions  for  the  neighborhood's 
young  people,  hoped  to  establish  a 
“drop-in”  center  where  students 
could  go  after  school. 

Nellie  Mae  advised  the  task 
force  to  think  in  broader  terms  and 
deveir.p  long-range  goals,  such  as 
providing  counseling  and  educa- 
tional programming  for  students. 
Subsequently,  task  force  members 
created  a learning  center,  dubbed 
the  "Hyde  Square  College 
Program,"  which  offers  support  to 
help  middle  and  high  school  stu- 
dents successfully  prepare  for  a 
college  education.  Latino  students 
serve  as  mentors  in  the  program, 
offering  tutoring  and  S.\T  prepara- 


tion, among  other  services. 

A similar  project  in  Roxbury. 
labeled  “Mission  Safe,"  originally 
began  as  a safe  place  for  children  to 
“hang  out”  after  school.  But  eventu- 
ally, the  site  went  beyond  its  original 
purpose  and  added  a computer  cen- 
ter and  an  arts  center.  This  concept 
further  expanded  to  become  the 
“Explorer  Academy,"  which  provides 
academic  support  and  leadership 
training  for  middle  and  high  school 
youth.  It  is  a conununity  partnership 
involving  local  college  students  who 
work  as  uitors  and  mentors  and  also 
serve  as  role  models  for  those  who 
hope  to  enter  college. 

The  evolution  and  success  of  the 
Hyde  Park  and  Roxbury  projeas  arc 
examples  of  Nelhe  Mae's  philosophy 
of  working  very  closely  with  local 
organizations  to  build  an  effective 
program.  Rather  than  awarding 


grams  based  on  corporate  largesse, 
Nellie  Mae  delves  deeply  into  the 
educational  needs  of  the  communi- 
ty and  ensures  that  there  is  solid 
commitment  to  the  project. 

"You  may  have  a strong  desire 
to  help  someone,  but  if  they  don't 
want  to  be  helped,  you  can’t  make  a 
difference,”  said  Salas. 

For  this  reason,  Nellie  Mae’s 
grant  process  begins  at  the  grass- 
roots level.  The  Nellie  Mae  staff  vis- 
its communities  in  every  state  in 
New  England  to  identify  those  that 
might  benefit  from  grant  support. 
Salas  and  her  staff  not  only  attend 
local  meetings  but  they  also  hold 
public  information  sessions  where 
they  learn  more  about  the  educa- 
tional needs  of  the  community. 

“These  sessions  are  very  help- 
ful.” said  Salas.  "We  get  as  much 
information  as  we  give.  As  a matter 
of  fact,  the  information  sessions 
helped  us  establish  our  vision  for 
the  foundation.” 

Nellie  .Mae  staff  members  also 
attend  seminars  and  workshops 
sponsored  by  organizations  that 
support  public  education.  As  a 
potential  hinder  for  these  organiza- 
tions, Nellie  Mae  helps  members 
think  through  the  process  of  apply- 
ing for  grants  and  getting  assis- 
tance for  projects. 

\Vhen  an  organization  decides  to 
apply  for  a Nellie  Mae  grant,  the  pro- 
posal is  examined  to  make  sure  it 
fits  into  the  foundation's  funding  pri- 
orities. There  are  two  primary  cate- 
gories that  .NMF  funds,  says  Salas. 

“We  are  basically  looking  to 
fund  projects  that  deal  with  what 
we  call  ’5-14,’  that  is,  students  from 
fifth  grade  level  to  the  first  two 
years  of  college.  Our  second  priori- 
ty is  adult  education  programs, 
especially  those  addressing  literacy 
and  workforce  development.” 

Once  an  application  has  been 
deemed  appropriate,  it  is  then  evaluat- 
ed on  the  basis  of  five  criteria;  oppor- 
tunities created,  student  progression, 
community  linkages,  sustainability, 
and  organizational  effectiveness. 


Nellie  Mae  staff  will  often  inter- 
view the  project  director  and  will 
even  make  a site  visit,  if  necessary. 

.\her  a grant  has  been  awarded 
and  approved  by  the  Foundation 
board,  Nellie  Mae  staff  will  also  pro- 
vide assistance  in  helping  the 


grantee  with  budgeting  procedures, 
strategic  planning,  community  out- 
reach, and  resource  development. 
"We  are  very  proactive  with  our 
grantees,  ” said  Salas.  Lately,  she  says, 
they  have  been  nirning  their  atten- 
tion to  helping  grantees  evaluate  the 


results  of  the  funded  projects,  which 
requires  examining  the  work  being 
done  and  measuring  tlie  outcomes. 

The  Nellie  Mae  Foundation,  locat- 
ed in  Braintree,  Mass,  has  managed 
to  encourage  and  maintain  a great 
many  projects,  even  though  it  is  rela- 


tively new.  The  Foundation  was 
launched  on  July  1, 1998,  becoming 
one  of  New  Englandls  laigest  inde- 
pendent charitable  organizations 
focused  exclusively  on  education. 
Created  from  the  assets  of  its  prede- 
cessor-The  New  England  Education 


Loan  Marketing  Corporatior 
S250-e  million  nonprofit  Nellie 
Foundation  (NMF)  carries  or 
expands  the  work  done  previou 
the  Nellie  Mae  Fund  for  Educ 
Its  mission  is  to  promote  acces; 
ty,  quality,  and  effectiveness  of 
cation  for  all  ages  (presc 
through  postsecondary),  espe 
for  underserved  populations. 

Last  year,  the  Foundation 
marked  million  for  grant : 
ing;  this  year,  it  has  targete 
million  for  worthwhile  project 

Sylvia  Salas  says  that  pro 
funded  by  Nellie  Mae  all  havt 
common  denominator.  “If  you 
at  the  portfolio  of  what  we 
funded,  every  single  progra 
helping  to  create  access  to  h 
education,”  she  said.  “Even  our 
programs  are  geared  toward  the 
siblity  of  earnii^  a college  degn 

Adult  education  is  becoi 
increasingly  important  in  pai 
New  England  that  are  experia 
high  concentrations  of  immig 
who  lack  literacy  and  the  tech 
skills  needed  to  enter  the  work! 

“We  are  seeing  this  trend  c 
where-from  Portland,  Maine,  v 
there  are  a laige  number  of  ii 
grants  from  the  Middle  Ea: 
Burlington,  Vermont,  where  ther 
been  an  influx  from  Southeast  i 
said  Salas.  “Our  surveys  show  tf 
2012, 25  percent  of  the  populati 
New  England  will  be  minorityf’ 

But  the  push  for  educatii 
especially  critical  for  tlie  Latino 
ulation,  which  has  the  lowest  le 
academic  attainment  of  any  mil 
group,  according  to  research 
by  the  Nellie  Mae  Foundation. 

Accordingly,  the  Founda 
aims  its  efforts  not  just  at  ui 
served  students  but  also  at 
parents,  who  come  from  cul 
that  do  not  necessarily  emph 
the  importance  of  higher  ec 
tion.  This  was  the  case  in  fur 
Boston's  Latino  Parents  Assoch 
Known  as  “La  Escuela  de  Ps 
(The  Parent’s  Institute),”  the  g( 
this  organization  is  to  improv 


“If  you  look  at  the  portfolio  of  what 
we  have  funded,  every  single 
program  is  helping  to  create  access 
to  higher  education.” 

Sylvia  Salas,  Director  of  Grants  and 
Programs.  Nellie  Mae  Foundation 


quality  of  education  for  Latino 
youth  in  the  Boston  public  schools 
by  increasing  parents’  awareness  of 
the  importance  of  knowing  about 
and  being  involved  with  their  chil- 
dren’s education. 

“Many  Latino  parents  are  from 
Central  American  countries,  and 
they  are  not  familiar  with  the 
democratic  process,  especially 
when  it  comes  to  their  child’s  edu- 
cation,” said  Salas.  “We  have  to 
teach  them  to  go  to  school  and  par- 
ticipate in  their  child's  education.’’ 

Salas  says  that  the  goal  is  to 
make  parents  understand  that  it’s 
all  right  to  meet  with  teachers  and 
make  demands  of  the  school  sys- 
tem. But  most  of  all,  project  leaders 
encourage  parents  to  understand 
that  their  children  must  be  sent  to 
school  and  that  parents  should  also 
participate  in  the  process. 

“The  right  to  an  education  is  an 
accepted  middle-class  value  here  in 
the  United  States,”  said  Salas.  “But 
many  of  these  people  are  coming 
bom  countri^  where  this  is  not  so. 
We  are  trying  to  help  the  parents  and 
the  children  succeed  in  the  system.’’ 

In  the  past  few  years.  Nellie  Mae 
has  funded  a tremendous  \’ariety  of 
projects,  including  the  following; 

New  England  Board  of 
Higher  Education 

“Project  Reach”  selects  middle 


school  students  with  disabilities  to 
paiTicipate  in  an  after-school  read- 
ing program  and  a seven-week  aca- 
demic enrichment  summer  pro- 
gram. The  programs  reinforce  read- 
ing and  comprehension  skills  and 
provide  suidents  with  math  and  sci- 
ence curricula  that  include  pre-biol- 
ogy, pre-algebra,  and  snidy  skills. 

Consilio  Hispano,  Cambri^ 

The  AHORA  program  for  Latino 
youth  fosters  academic  achieve- 
ment, develops  leadership,  and 
strengthens  cultural  awareness  by 
helping  students  develop  long-term 
educational  and  career  plans. 

Brandeis  University, 
Massachusetts 

The  Transition  Year  Mentor 
Component  is  a tuition-free  one-year 
course  of  study  that  prepares  educa- 
tionally disadvantaged  high  school 
students  for  college-level  work. 
Brandeis  students  who  woric  in  the 
program  receive  praf'tical  experi- 
ence and  contribute  to  the  commu- 
nity while  the  mentees  receive  train- 
ing and  guidance  to  help  them  suc- 
ceed in  higher  education. 

Bridgeport  Public  Education 
Fund 

“MAACS"  (Motivation  for 
Academic  Achievement  and  College 
Study)  is  a one-on-one  mentoring 


program  that  pairs  college  student 
tutors  with  high  school  students  who 
possess  college  potential  to  focus  on 
the  college  selection,  admissions, 
and  financial  aid  processes. 

Boston  Schoolyard  Initiative 

The  “Experiential  Education 
Curriculum  Development”  program 
supports  ilie  organized  efforts  of  48 
Boston  neighborhoods  to  plan, 
design,  and  construct  safe,  attractive 
play  spaces  for  approximately  "^0 


The  Nellie  Mae  Foundation  i 
still  growing,  both  in  net  assets  am 
in  its  efforts  to  provide  accessibilit 
of  education  at  all  levels.  Its  worl 
holds  great  promise  for  Ne\ 
England  and  especially  for  th 
Latino  population.  “W’e  are  tar 
geting  communities  with  a higi 
number  of  Latinos.”  said  Salas.  “W 
want  to  cement  our  relationship 
with  leaders  in  that  community  am 
ensure  that  Latinos  get  access  u 
postsecondary  education.” 


Boston  public  schools. 
These  improvements  go 
well  beyond  simple 
beautification  projects 
to  creating  playgrounds 
that  are  also  learning 
centers.  Teachers  use 
the  spaces  as  outdoor 
classrooms  to  teach 


several  disciplines.  For 
example,  a class  might 
plant  a garden  and  then 
learn  literacy  skills  by 
keeping  a garden  jour- 
nal. By  counting  seeds 
and  measuring  the  har- 
vest. the  students  use 


math  skills. 


boutli  yMountain 
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Community  College  Pairs  Business  Owners  and  H.S,  Students 


BY 

SUSANNE  TSO  AND 
Louise  Gacioch 

In  addition 
to  taking  col- 
lege courses 
on  the  week- 
ends, stu- 
dents partic- 
ipate in  three 
five-week 
summer 
entrepre- 
neurial 
institutes  at 
South 
Mountain 
Community 


nee  an  at-risk  kid  raised  in  a 
rough  part  of  Phoenix,  Gary 
Trujillo  admits,  “1  was  always 
looking  for  trouble;  it  was  the  typi- 
cal thing  you  do  when  you’re  grow- 
ing up.  Only  in  my  neighborhood,  it 
was  easier  to  find.” 

Today,  this  fifth-generation,  38- 
year-old  Arizona  native  is  chairman 
and  CEO  of  quepasa.com,  an 
Internet  portal  and  online  commu- 
nity for  L'.S.  Hispanics,  and  is 
founder  and  president  of  Southwest 
Harvard  Group.  Now  a venture  capi- 
tal firm,  the  Southwest  Harvard 
Group  at  one  time  had  revenues  of 
more  than  S400  million  and 
employed  more  than  400  persons 
in  seven  states. 

So,  how  did  a guy  with  such  a 
childhood  progress  so  far?  Trujillo 
credits  his  success  largely  to  a 
mentor  in  high  school  who  helped 
him  harness  his  energy  and  talents 
in  a positive  direction. 

Hoping  to  help  other  young  peo- 
ple, Trujillo  became  an  adviser  and 
mentor  for  the  South  Mountain 
Community  College  ,ACE  (Achieving 
a College  Education)  Entrepreneurs 
Program.  The  pilot  program 
recruits  high  school  sophomores  of 
diverse  backgrounds  in  the  Phoenix 
and  Tempe  Union  High  School  dis- 
tricts who  have  expressed  an  inter- 
est in  owning  their  own  businesses. 
Most  are  at  risk  of  dropping  out  of 
high  school.  The  average  age  is  F, 
and  15  students  are  currently 
enrolled  in  the  program. 

Entrepreneurs  Are  Advisers 
Meanwhile,  12  successful  entre- 
preneurs from  around  metropoli- 


tan Phoenix,  two  South  Mountain 
Community  College  faculty  mem- 
bers, and  a representative  of  Junior 
Achievement  make  up  the  ACE 
Entrepreneurs  Program  Advisory 
Committee.  Several  of  these  mem- 
bers also  serve  as  mentors  to  stu- 
dents and/or  have  recruited  fellow 
businesspersons  to  serve  as  men- 
tors. Smdents  gain  hands-on  expe- 
rience in  a variety  of  entrepreneur- 
ial environments  through  the  area 
business  owners  and  mentors. 

Launched  through  The 
Maricopa  Community  Colleges 
Foundation  in  Summer  1998,  the 
ACE  Entrepreneurs  Program  pro- 
vides scholarships  to  cover  tuition 
expenses.  Funding  is  provided  by 
The  Fleischer  Foundation  and  the 
Franchise  Finance  Corporation  of 
America  (FFCA). 

“The  .ACE  Entrepreneurs 
Program  offers  a wonderful  oppor- 
tunity for  young  people  to  begin  to 
understand  entrepreneurship  and 
its  relationship  to  democracy  in  a 
cjqtitalistic  system,”  says  Morton  H. 
Fleischer,  chairman,  president,  and 
CEO  of  the  FFCA.  “From  this  base, 
the  students  have  the  opportunity 
to  discover  the  joys  and  benefits  of 
beginning  and  operating  one's  own 
business-and  the  hard  work 
involved.  The  program  offers  stu- 
dents a chance  to  succeed.  That 
success  might  result  in  a long-term 
career  or  enterprise  that  helps 
individuals,  famihes,  communities, 
and  the  economy.  1 am  pleased  to 
be  a part  of  this  effort." 

In  addition  to  taking  college 
courses  on  the  weekends,  students 
participate  in  three  five-week  sum- 


mer entrepreneurial  institutes 
South  Mountain  Commun 
College,  learning  skills  essential 
successful  careers  as  independ 
businesspersons.  Participants  a 
improve  basic  academic  skills 
college,  and  they  earn  collie  cn 
its  while  still  in  high  school. 

IFaining  Young  Minds 

It's  never  too  early  to  thi 
about  entrepreneurial  possibilit 
believes  Trujillo,  who  says  that  e 
elementary  school-age  child) 
should  ponder  such  prospects, 
you  start  to  train  young  minds,  tl 
they  start  thinking  in  a broai 
sense-maybe  about  eventua 
starting  their  own  businesses.” 

At  the  age  of  26,  after  work 
on  Wall  Street  as  an  investm 
banker,  Trujillo  returned  to  sch 
and  soon  earned  an  MBA  fr 
Harvard  University.  "I  started 
think,  'If  I’m  going  to  work  nir 
hours  a week,  I might  as  well  w 
for  myself.”' 

The  ACE  Entreprene 
Program  helps  at-risk  students  i 
ognize  opportunities.  "Many  t 
just  lack  direction,  and  that’s  ’ 
this  program  is  so  powerful 
helps  them  focus  on  leverag 
skills  to  do  something  product! 
Trujillo  notes. 

A quote  on  the  wall  of  Trujl 
office  summarizes  his  philoso] 
“Entrepreneurs  are  those  with 
abihty  to  seize  opportunities  that 
ers  have  not  yet  imagined.”  He  a 
“If  1 had  had  the  opportunit 
attend  a program  like  . 
Entrepreneurs  during  ray  high  scl 
davs,  1 would  have  had  the  cham 


a much  younger  age  to  understand 
ray  abilities  and  put  them  into  a 
framework  for  productivjt^f ' 

Learning  about  Realities 

However,  everyone  must  under- 
stand the  demands  of  becoming  a 
self-starting  entrepreneur-and  they 
must  know  their  limits,  he  says. 
“Harvard  Business  School  taught  me 
about  myself-both  my  strengtiis  and 
weaknesses.  Entrepreneurs-aspir- 
ing  and  otherwise-should  employ 
or  seek  advice  from  others  whose 
abilities  complement  their  own." 

Cherall,  the  program  supports  and 
motivates  at-risk  students  who  have 
shown  an  interest  in  entrepreneurship 
These  two  aspects  go  hand  in 
hand,"  says  Barbara  Khalsa.  ACE 
Entrepreneurs  Program  director. 
“Students  who  are  at  risk  of  dropping 
out  of  school  often  find  tlie  enthusi- 
asm and  momentum  to  finish  when 
presented  with  other  opporluniti(•^ 
that  interest  and  motivate  them  " 


Students  in  the  program  quickly 
learn  to  esaluate  opportunities.  “We 
encourage  students  to  identify 
someone  they  admire  and  then  to 
develop  such  qualities  in  them- 
selves," Khalsa  adds.  Those  qualities 
include  the  courage  to  take  a stand. 


business  sense,  the  ability  to  think 
critically  and  creamely.  and  the  abil- 
ity to  follow  through  on  projects. 

Personal  Freedom.  Achievement 
Meanwhile,  surveys  indicate 
that,  increasingly,  youth  arc  think- 
inc  ahout  careers  as  entrepreneurs. 


Khalsa  adds.  Also,  according  to  the 
Journal  of  Private  Enterprise,  the 
potential  for  personal  freedom, 
such  as  making  decisions  on  ones 
own.  and  for  achievement  are  fac- 
tors that  motivate  people  to 
become  inventive  businesspersons. 


One  ACE  Entrepreneur  has 
launched  his  own  business:  Snip, 
Snip,  Mow  and  Clip.  Already, 
Michael  Lynd.  a senior  from  North 
High  School,  is  seeing  how  he  can 
e.xpand  his  yard-service  business 
He  hopes  to  sell  ponds  for  back- 
yards. Eventually,  lynd  wants  to  do 


all  of  this  on  his  off-duty  time  when 
he  becomes  a firefighter. 

“I’m  learning  to  recognize 
opportunities  and  seeing  that  some 
things  will  work  better  than  oth- 
ers,” he  says.  The  teen  looks  for- 
ward to  learning  how  to  develop  a 
business  and  marketing  plan, 
understand  legal  aspects  of  a busi- 
ness, and  even  how  to  invest  profits. 

Sonny  Acevedo  and  Mark 
Mullins,  seniors  at  South  Mountain 
High  School  and  friends  since  sec- 
ond grade,  say  the  ACE 
Entrepreneurs  Program  has  given 
them  a boost  into  the  future.  They 
also  credit  their  mentor,  John  Chavez 
Corella,  president  and  CEO  of  Corella 
Companies  (maker  of  telecom  wire 
for  cable  manufacturing), 

“He  was  one  of  our  first  speak- 
ers. He  told  us  his  life  story  and 
about  his  business  and  about  look- 
ing at  things  from  different  angles. 
We  visited  his  plant,  and  he  showed 
US  the  business,”  Mullins  explains. 
Following  high  school,  Mark 
plans  to  study  graphic  design  and 
multimedia  production.  The  ACE 
Entrepreneurs  Program  “conditions 
me  for  business.  I get  insight  about 
what  people  are  really  doing.  From 
books  you  can  get  the  numbers 
together,  but  it’s  the  small  things, 
the  philosophy-like  never  giving  up 
on  yourself,  like  turning  around  a 
bad  situation  by  seeing  it  from  the 
right  angle.  Also,  I have  learned  that 
networking-making  the  right  con- 
tacts-helps  you  to  succeed.” 
Acevedo  plans  to  attend  a com- 
munity college  after  high  school 
and  then  go  on  to  a university.  He 
hopes  to  begin  his  own  record 
label,  promoting  and  selling  music. 
Through  the  program  and  Corella, 
“Eve  learned  a lot  about  legal  doc- 
uments. accounting,  and  taxes.  1 
learned  about  the  stress  accoun- 
tants go  through  and  about  how 
John  Corella  runs  his  business  and 
how  other  businesses  are  run.’’ 

For  more  information  about  the 
,ACE  Entrepreneurs  Program,  please 
call  Barbara  Khalsa  at  (602)2-iVS298 


“We  encourage  students  to  identify 
someone  they  admire  and  then  to 
develop  such  qualities  in  themselves," 

Barbara  Khalsa.  ACE  director 


Conference  HonoiVFsxas  A&M- 
Kingsville~Achievers 

Stephanie  Salinas,  graduate  student, 
and  Joe  Valenzuela,  academic  coor- 
dinator/supervisor of  the  Ronald 
McNair  program  at  Texas-A&M- 
Kingsville.  received  TRIO  Achiever  awards  at 
the  Texas  Association  of  Student  Special 
Services  Programs  annual  conference. 

Salinas,  who  has  enjoyed  the  benefits  of 
Student  Support  Services,  tutored  students  in 
history  and  English  and  was  an  educational 
and  personal  academic  needs  mentor  in  col- 
lege. Valenzuela,  introduced  to  the  Upward 
Bound  program  while  a high  school  sopho- 
more, worked  as  a counselor  in  college, 
advising  other  Upward  Bound  students.  Both 
Salinas  and  Valenzuela  have  a bachelor's 
degree  from  Texas  A&M-Kingsville. 

TexaS'Austin  to  Preserve  Rare 
Mexican  Newspapers 

The  National  Endowment  for  the 
Humanities  awarded  The  General 
Libraries  at  The  University  of  Texas- 
Austin  $191,436  to  suppon  a two-year  project, 
the  microfilming  of  551  rare  Mexican  newspa- 
pers published  between  1900  and  1929.  These 
materials,  held  in  the  Nettie  Lee  Benson  Latin 
American  Collection,  include  some  issues  that 
are  the  only  surviving  copies.  Many  are  too 
brittle  for  researchers  to  handle. 

Most  of  these  newspapers  were  published 
in  the  Federal  Distria  of  Mexico,  but  a signifi- 
cam  number  were  published  in  Mexican 
cities,  in  24  different  states.  Of  particular 
interest  are  the  titles  published  during  the  piv- 
otal decade  of  the  Mexican  Revolution,  1910- 
1919,  many  from  cities  other  than  Mexico  City. 

Suarez  Speaks  at  Chicano 
.Awareness  Events  in  Nebraska 

Dr.  Omero  Suirez,  chancellor  of 
California’s  Grossmont-Cuyamaca  Community 


College  Disuict,  was  a 
keynote  speaker  at  two 
University  of  Nebraska 
events  celebrating  the 
30th  anniversary  of  the 
University’s  Mexican 
American  Student 
Association,  part  of 
Chicano  .Awareness 
Week.  _ 

Suarez  grew  up  in  a migrant  worker  fami- 
ly in  Nebraska,  one  of  10  children.  Typical  of 
many  farm  labor  families,  no  English  was 
spoken  at  home,  and  there  was  no  history  of 
pursuing  higher  education.  At  an  eariy  age, 
however.  Suarez  recognized  the  value  of  edu- 
cation and  was  the  first  in  his  family  to  go  to 
college.  He  earned  a master’s  degree  from  the 
University  of  Nebraska  and  a doctorate  from 
the  University  of  Oklahoma. 

After  graduation,  Suarez,  a snong  role  model, 
helped  his  younger  siblir^  with  thar  education. 
He  went  on  to  b^me  a schoolteacher,  a dean,  a 
college  president,  and  a chancellor. 

Central  Michigan  Minority 
Journalists  Receive  Funding 

13)  Central  Michigan  University 
" (CMU)  President  Leonard 
Plachta  solidified  the  University’s  support  of 
its  Dow  Jones  Newspaper  Fund  high  school 
journalism  workshop  by  committing  $15,000 
annually  to  help  with  operational  costs. 

Each  summer,  about  30  students  of  color 
with  a passion  for  writing  and  a nose  for  news 
stay  at  CMU  for  a two-week  workshop  that  teach- 
es basic  writing,  interviewing  and  photography 
skills.  The  program  introduces  students  to  the 
collie  environment  and  exposes  them  to  everj’- 
thing  from  college  residence  hails  and  class- 
rooms to  professors  and  university  professionals. 

The  financial  commitment  means  that  the 
journalism  workshop  will  have  at  least  one 
permanent  partial-funding  source  throughout 
its  life  span.  It  costs  about  $70,000  to  run  the 
program  each  year. 

Allan  Hancock  Counselor  Encourages 
Students  to  Consider  Coli^ 

.Adriana  Perez  readied  a turning  point  in 
her  life  after  graduating  from  high  school  in 
California.  T realized  that  there  weren’t  many 


jobs  available  without 
a college  education, 
and  I didn’t  want  to 
end  up  as  a field  work- 
er like  my  parents,” 
said  Perez.  So  she 
decided  to  attend 
Hartnell  College 
(Calif.),  where  a coun- 
selor pushed  her  to 
transfer  to  a four-year  university. 

Today,  with  an  associate’s  degree 
Hartnell,  a bachelor’s  from  the  Univers; 
Califomia-Santa  Barbara,  and  a master’s 
California  State  University-Fresno,  Perez  i 
new  high  school  outreach  and  unive 
transfer  counselor  with  Allan  Ham 
College  in  California.  — 

Many  students  riew  college  as  inacc 
ble,  are  confused  about  how  to  apply,  an 
simply  overwhelmed.  “My  job  is  to  simp 
for  them,’’  Perez  said. 

Abraham  Baldwin  Elecdves  CoU 
Board  Grant 

Abraham  Baldwin  Agricull 
College  (ABAC)  in  Georgia  recer 
$6,000  College  Board  grant  to : 
Hispanic  smdents  at  Tift  County  High  Scho< 
In  a joint  effort  of  ABAC’S  Educati 
Outreach  and  Youth  Connection  office  ar 
Center  for  Multi-Cultural  .Awareness,  the  j 
money  was  used  to  create  the  Hisp 
Outreach  Program,  designed  to  provide 
port  for  and  give  encouragement  to  Hisf 
students  attending  Tift  County  High. 

The  ultimate  program  goal  is  to  enc 
age  Hispanic  students  to  pursue  post 
ondary  education. 

Cal  State-San  Marcos  Spanish 
Book  Center  Receives  Gift 

jjfa  A California  State  University 
Marcos  center  will  be  renamec 
lowing  a $100,000  gift  from  the 
’■  ■■•''  ' ily  of  Gaby  and  Richard  Sulpizio 
center  will  be  named  the  Barahona  Cente 
the  Study  of  Books  in  Spanish  for  Chil 
and  Adolescents,  in  honor  of  Gaby  Sulp: 
parents.  Flora  Barahona,  who  lives  in 
Jos^,  Costa  Rica,  and  her  late  husb; 
Francisco.  The  gift  enhances  an  endowi 


fund  for  the  Center,  which  has  a fund-raising 
goal  of  $1  million. 

“Because  of  this  wonderful  gift,  the  Center 
will  be  able  to  continue  its  efforts  in  the  schol- 
ars-in-residence  program,  the  reading  part- 
ners program,  and  other  activities  to  promote 
literacy  and  understanding  among  all  chil- 
dren,” said  Dr.  Isabel  Schon,  Center  direaor. 


Hexas-Austin  Graduate  Students 
Mn  Mellon  Fellowships 


V Catherine  A.J.  Molineux  and  Victor 
J.  Rodriguez  were  awarded  Andrew 
W.  Mellon  Fellowships  in 
Humanistic  Smdies.  The  fellowships,  awarded 
to  first-year  doctoral  students,  are  aimed  at 
helping  exceptionally  promising  students  pre- 
pare for  careers  in  teaching  and  scholarship. 
All  niition  and  fees  plus  a $14,750  stipend  are 
paid.  Molineux  graduated  finom  The  University 
of  Texas  (LT)-Austin  with  degrees  in  microbi- 
ology and  history.  Rodriguez,  a UT-Austin 
English  major,  earned  his  first  degree  in  inter- 
national studies  at  Florida  State  University. 


MALDEF  Attorney  Speaks  at  Texas* 
San  Antonio 


aAl  Kauffman,  regional  counsel  of 
the  San  Antonio  Mexican  American 
Legal  Defense  and  Education  Rmd 
(MALDEF)  office,  presented  a lec- 
ture, “The  Urban  University  and  Civil  Rights 
Advocacy  -Working  Together?"  at  The 
University  of  Tfexas-San  Antonio.  Appearing  as 
part  of  the  Communities  and  Institutions  of 
Higher  Education  “Partners  of  the  New 
Millennium”  Downtown  Campus  Lecture 
Series,  Kauffinan  gave  his  presentation  during 
an  ethnic  politics  class. 

Kauffinan  is  a graduate  of  The  University 
of  Texas  School  of  Law  in  Austin.  His  career  in 
civil  rights  litigation  spans  23  years.  He  was 
the  lead  counsel  for  the  successful  statevnde 
challenge  to  the  Texas  School  Finance  System 
and  a challenge  to  Texas'  high  school  exit  test. 


La  Verne  Program  Supports  First* 
Generation  Students 

* A three-year  study  by  the 

rn  University  of  La  Verne  in 
California  of  students  from  minority  groups 
found  that  the  obligations  of  college  life  often 
colhde  with  family  expeaations  and  that  tlic 
impact  is  negative. 

As  a potential  solution,  in  1996.  La  Verne 
began  the  First-Generation  Student  Success 
Program,  which  has  served  166  La  Verne  stu- 


dents, many  of  them  Hispanic,  particularly 
women. 

“Student  success  depends  upon  how- 
much  the  family  is  supportive,”  said  Derek 
Vergara,  program  director.  “We  teach  them 
how  to  do  it.  They  learn  why  college  is  impor- 
tant and  what  it  takes  to  be  a student.” 

Western  Association  Re*Accredits 
Cal  State-Bakersfield 

The  Western  Association  of  Schools 
and  Colleges  (WASC)  notified 
California  State  University- 
Bakersfield  President  Tbmas  Ardniega  that  the 
University  has  been  re-accredited  for  10  years. 

The  re-accreditation  was  the  culmination 
of  an  innovative  two-year  self-study  that  Cal 
State-Bakersfield  conducted,  as  well  as  a visit 
by  an  accrediting  team.  WASC  commended 
the  University  for  its  development  of  the  self- 
study,  which  enabled  it  to  reflect  on  the  ways 
in  which  it  is  using  assessment  and  technolo- 
gy to  enhance  student  learning. 

WASC  also  recognized  the  University's 
commitment  to  diversity,  and  encouraged  it  to 
"expand  its  efforts  on  diversity  and  assess- 
ment to  ensure  that  the  learning  environment 
is  supportive  of  ail  student  populations.” 

Texa$*Austin  Hosts  Dia  de  los 
Libros  2000 

Hundreds  of  children  and  their  families 
shared  in  the  wonder  of  literacy  at  Bi'a  de  los 
ninos/dia  de  los  libros 
2000,  hosted  by  The 
University  of  Texas- 
Austin’s  Texas  Family 
Literacy  Center. 

Dr.  Lorie  Ochoa 
(pictured  i.),  co-direc- 
tor of  the  Texas  Family 
Literacy  Center, 
described  the  event  as 
part  of  a growing  national  effort  to  celebrate 
books,  reading,  and  family  learning.  Lilie 
Elizondo-Limas  (pictured  r.),  the  Center  s 
research  associate,  advised  residents  on  how- 
to earn  GED  high  school  diplomas  and 
solicited  English-  and  Spanish-language  chil- 
dren’s books,  to  be  distributed  to  needy  chil- 
dren and  families.  Elizondo-Limas  teaches 
English  as  a Second  Language  classes  locally 
to  help  immigrants  obtain  certiiicates  via  a 
special  Mexican  Consul's  program,  the 
Instituto  Nacional  Educacion  para.Vdultos. 


Fresno  State  to  Establish 
Journalism  Mentor  Program 

The  Mass  Communi- 
cation and  journalism 
Department  at  California  State  University- 
Fresno  has  received  funding  to  create  a jour- 
nalism mentor  program  beginning  in  the  fall. 

The  three-year  program  is  designed  to 
create  one-on-one  mentoring  relationships 
between  journalism  students  and  local  media 
professionals.  Program  participants  will 
spend  one  hour,  once  a week,  with  a trained, 
professional  journalist  to  discuss  writing, 
reporting,  photography,  and  career  advising. 
The  program  targets  minorities  and  other 
budding  journalists. 

San  Francisco  State  University  is  working 
together  with  Fiesno  State  and  four  other  colleges 
to  strengthen  the  [xpeiine  of  journalism  studenus 
of  color  entering  the  nation's  newsrooms  bv 
developing  mentor  and  coaching  programs. 

Texas*Austin’s  Galvan  Awarded 
Truman  Scholarship 

University  of  Texas-Austin  student  Sara 
Cecilia  Galvan  received  a $30,000  award  that 
raiglit  help  her  realize 
her  dream  of  making 
cities  more  livable. 

Galvan,  a Plan  II 
Honors  Program  and 
architecture  major,  was 
chosen  fixim  neatly  600 
students  nationwide  to 
receive  one  of  6l  Harry 
S Truman  Scholarships. 

Recipients  are  seleaed  for  their  commitment 
to  public  service  and  leadership  potential. 

Galvan  beheves  that  the  architeaure  and 
infrastructure  of  cities  can  change  peoples 
attitudes.  After  a visit  to  St.  Petersburg,  Russia, 
last  ye^,  she  noted  how-  the  citizenry  alleviat- 
ed its  problems-terrible  economic  conditions 
and  a harsh  political  climate-by  interacting 
with  one  another  “in  the  context  of  the  city. " 
She  also  thinks  that  the  development  of  sub- 
urbs in  America  is  problematic,  causing  peo- 
ple to  become  separate  and  insular. 

Gonzalez  Gives  Multimedia 
Presentation  at  Rockland 

State  University  of  New  York 
’ ( S U N Y ) - R 0 c k 1 a n d 
Community  College  and  the  Rockland  Center 
for  Holocaust  Studies  presented  “Double- 
Crossed:  The  Saga  of  the  St.  Louis,”  a thought- 
provoking  multimedia  presentation  hv  Dr 
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David  Gonzalez,  a nationally  renowned  per- 
formance artist. 

Gonzalez  was  commissioned  by  the 
Discovery  Theater  of  the  Smithsonian 
Institution  in  Washington,  D.C.,  to  create 
Double  Crossed."  which  tells  the  story-  of  the 
St.  Louis,  a luxury  liner  carrying  930  Jewish 
refugees  who  escaped  from  Nazi  Germany 
and  traveled  to  Cuba,  only  to  be  denied  entry. 
L’sing  arcliival  video  clips,  movement,  poetry, 
and  narration.  Gonzalez  e.xplores  themes  of 
intolerance,  racism,  and  hope. 

Having  earned  critical  acclaim  as  the 
writer,  composer,  and  performer  of  the  popu- 
lar Broadway  musical  “iSofrito!”  Gonzalez 
also  enjoys  success  as  a master  storyteller, 
educator,  and  musical  therapist, 

Bustos  Fiores  Enhances  Bilingual 
Education 

With  nearly  half  of  the  nations  school  dis- 
tricts enrolling  limited-English-proficient  stu- 
dents. Dr.  Belinda 
Bustos  Flores  knows 
that  her  award-winning 
donoral  research  at 
The  University  of  Texas 
(UT) -Austin’s  College 
of  Education  will  be 
put  to  good  use. 

A former  bilingual 
program  coordinator 
at  UT-San  Antonio  (UTSA),  Bustos  Flores 
earned  her  doctorate  at  UT-Austin  last  year, 
having  studied  how  176  San  Antonio  teachers 
related  to  bilingual  education  students,  as 
part  of  her  dissertation  research.  Her  work 
subsequently  won  the  Outstanding 
Dissertation  Award  when  the  National 
Association  for  Bilingual  Education  met  for 
its  annual  convention  in  San  Antonio,  just 
months  after  she  returned  to  LTSA  as  a newly- 
minted  assistant  professor. 


Mexican  Educator  Visits  Grossmont 

Mexican  educator  Higinio  Ordonez  Suarez 
spent  six  weeks  learning  the  community  college 
system  at  Grossmont 
College  (Calif.),  part  of 
the  first  Fulbright 
.\dministralors  Exdiange 
between  the  U.S.  and 
Mexico  Earlier.  Ordonez 
hosted  a Grossmont 
CoUege  vice  president  for 


sLx  weeks  at  his  college  in  Ailaooraulca  about  “ 
miles  from  Me.xico  Qty. 

This  e,xchange  provided  a foundation,  ben- 
efiting students  and  faculty  through  new 
understanding  and  cooperation  between  the 
colleges,  said  Dr.  Ted  Maninez,  Jr.,  Grossmont 
College  president. 

Ordonez  is  subdireaor  acadanico  a;  L 
Normal  de  Atlacomulco.  He  has  a bachelor's 
degree  from  the  State  of  Mexico  University,  a 
master’s  from  the  State  of  Mexico  Superior 
Teachers  Training  College,  and  a secondary 
degree  from  the  State  of  Mexico  University. 

Barry  Wins  $120,000  Grant  from 
Microsoft 

Microsoft  Corporation  awarded  a 
three-year  $120,000  grant  to  Barry 
University  in  Florida.  The  grant  pro- 
vides cash  awards  of  $40,000  per  year  and 
also  makes  available  more  than  $748,000 
worth  of  Microsoft  software,  allowing  the 
Microsoft  Exchange  environment  to  reach 
Barry’s  nearly  8,200  students,  both  on  the  main 
campus  and  at  13  satellite  sites  throughout 
Florida.  Barry  is  one  of  five  Hispanic  Serving 
Institutions  in  the  nation  to  win  such  a grant, 
won  with  the  help  of  HACU,  the  Hispanic 
.Association  of  Colleges  and  Universities. 

Barry’s  10  schools  offer  bachelor’s,  mas- 
ter’s, law,  and  doctoral  degrees.  ’The  Dominican 
Sisters  of  Adrian,  Mich,  founded  the  University- 
in  1940.  and  it  became  coeducational  in  1975. 
Barry  and  its  subsidiaries  employ  more  than 
1,700  full-  and  part-time  faculty  and  staff,  and 
operate  on  an  annual  budget  of  more  than 
SlOO  million.  Sister  Jeaime  O'Laughlin  is  in  her 
19th  year  as  president. 

President  of  Pentecostal  Pastors 
Visits  Erie  Community 

In  an  effort  to  reach  out  to  the  Hispanic 
community,  Erie  Community  College  (N.Y.) 
President  William 
Mariani  (picture  1.) 
met  with  the  Rev. 

Casimiro  Rodriguez 
(r.),  president  of  the 
Hispanic  Pentecostal 
Pastors  of  Western 
New  York. 

A talk  by  Rodriguez, 
one  of  a series  of 
events  attended  by  Mariani  with  Hispanic  com- 
munity- leaders,  advised  on  how  to  model  pn> 
grams  to  reach  area  Hispanics.  Topics  included 
new  approaches  to  education,  bringing  pro- 


grams into  the  community,  creative  cour 
scheduling,  and  the  need  to  offer  informati 
in  Spanish.  Plans  for  a forum  of  Hispanic  co; 
munity  leaders,  organizations,  employers,  a 
educators  highliglited  the  meeting. 

Other  college  participants  included  Dan 
Penfold,  executive  vice  president  of  studt 
affairs,  John  Sullivan,  director  of  recruitme 
and  Dr.  Eleanor  Paterson,  director  of  t 
bilingual  program. 

Ramos  Reciives  Prestigious 
Network  Auard 

The  Latina  Le.ader>hip  Network  (LLN)  p 
sented  Dr.  Enriqueu*>  Ramos,  vice  president 
the  Rancho  Santiago 
Community  College 
District  (Calif.)  board 
of  trustees,  with  the 
Madrina  Award  at  the 
Network’s  annual  con- 
ference in  Oakland. 

Each  year,  the  award  is 
given  to  individuals 
w'ho  contribute  time 
and  energy  to  promote  the  interests  of  Latii 
within  California’s  107  community  colleges. 

Ramos  has  worked  as  a Spanish  langiu 
and  literature  instructor,  social  activist,  s 
community  leader  for  more  than  30  years 
the  University  of  Califomia-Irvine,  she  dev 
oped  the  first  Chicana  studies  curriculu 
incorporating  history,  culture,  and  anthrop 
ogy,  and  helped  develop  a community  sei 
nar,  hosted  by  Santa  Ana  College,  that  int 
duces  college  learning  to  young  students. 

Ramos  is  the  first  Latina  to  receive  a doa 
ate  in  comparative  culture  from  Califorr 
Irvine  She  also  is  the  first  person  to  receive 
Madrina.  UN’s  most  prestigious  award,  twict 

Texas  A&M-Kingsville  Engineerin 
Student  Wins  Prize 

Andy  Naranjo,  senior  civil  engineer 
major  from  Texas  ASAl  University-Kii^svi 
won  first  prize  in  the 
student  technical  paper 
competition  at  the 
Texas  conference  of  the 
American  Society  of 
Gvil  Engineers. 

Naranjo’s  award- 
winning  paper.  "Alkali- 
Silica  Reaction  in  Pre- 
Stress  Concrete 
Trapezoidal  Box  Beams  Fabricated  in  So 
Texas,  ’ explains  a deterioration  reactior 


concrete  bridge  structures.  Dr.  Mohammed 
Faruqi,  assistant  professor  of  civil  engineer- 
ing, helped  his  student  with  the  paper. 

Approximately  34  Texas  A&M-Kingsville 
students  attended  the  conference.  As  a group, 
they  won  a “best  spirit”  award. 

IHiuty  Hosts  Congress  of  Latin 
American  Students 

Nearly  300  college  and  high  school 
CaBSt  students  attended  the  11th  annual 
conference  of  the  Congress  of  Latin 
American  Students  of  Connecticut,  held  at 
Trinity  Collie. 

The  Congress  was  established  in  1989  by 
Latino  college  student  organizations.  Latino 
higher  education  professionals,  and  commu- 
nity leaders  to  engage  college  and  high  school 
Latino  students  in  programs  and  activities 
that  foster  leadership,  higher  educational 
attainment,  career  awareness,  self-esteem, 
dvic-mindedness,  and  peer  support. 

The  conference,  with  the  theme 
“Continuing  Our  Latino  Legacy,”  featured 
workshops  led  by  college  students.  Latino  pro- 
fessionals, educators,  and  community  leaders. 

Temple  Student  Wins  Truman 
Scholarship 

Stephen  Smith,  the  son  of  grassroots 
■IH  activists,  is  the  second  Temple 
^ H University  (Penn.)  student  in  the  last 
three  years  to  win  the  prestigious  Harry  S 
Thiman  Scholarship. 

The  Truman  Scholarship  Foundation  iden- 
tifies college  juniors  with  exceptional  leader- 
ship potential  who  are  committed  to  careers 
in  government,  the  nonprofit  or  advocacy  sec- 
tors. education,  or  other  types  of  public  ser- 
vice. A standout  in  the  classroom,  with  a 4.0 
GPA,  Smith  is  interested  in  the  relationship 
between  US.  security  policies  and  underde- 
velopment, paniculaiiy  in  Latin  America.  He 
hopes  to  pursue  a graduate  degree  and  esen- 
tually  work  with  the  State  Department  in 
Washington,  or  with  a Latin  American  advoca- 
cy organization. 

Smith  was  bom  in  Chile,  where  his  par- 
ents worked  for  the  American  Friends  Service 
Committee.  His  mother  became  the  coordina- 
tor of  the  organization’s  Latin  American 
Development  Program. 


Rhode  Island  Presents  Spanish 
Drama 

Spanish  Theatre  of  Rhode  Island 
: College  presented  its  20th  annual 
spring  Spanish  drama,  Rosaura  a 
las  diez  (Rosaura  at  Ten  O’ctocjfej.  Argentine 
writer  Marco  Deaevi  wrote  the  play,  which  is 
set  in  Buenos  Aires  and  has  plots  and  sub- 
plots of  intrigue,  love,  and  fantasjt 

Cast  members  included  Heidy  Bautista, 
Sara  D.  Ferreras,  Santera  Frazier,  Maria 
Lancellotta,  Leslie  Ann  Price,  Stephen 
Russillo,  Julio  Pina,  Anthony  Francisco, 
Carmen  Gonzalez,  Luis  Escobar,  Philip  Block, 
Carla  Cuellar,  Alfonso  Girardi,  Roberto 
Taboada,  and  Kerren  Buote. 

MCI  WorldCom  Promotes 
Minorities  in  Workforce 

MCilvoSiocow  Minority  students  will  be 
able  to  enter  the  high  technology  workforce 
more  easily  under  a package  of  Initiatives 
announced  by  MCI  WorldCom.  The  pro- 
grams-for  which  MCI  WorldCom  has  commit- 
ted $10  million  over  the  next  10  years-are 
designed  to  promote  excellence  in  the  skills 
most  in  demand  by  21st-century  employers. 

“We  will  be  encouraging  minority  partici- 
pation in  America’s  rapidly  expanding  tech- 
nology sector  while  helping  to  ensure  that 
there  will  be  more  qualified  American  work- 
ers in  the  areas  most  critical  to  our  opera- 
tions," said  Bernard  J.  Ebbers,  MCI  WorldCom 
president  and  chief  executive  officer. 

MCI  WorldCom  is  in  partnership  with  the 
.National  Action  Council  for  Minoritie.'.  in 
Engineering  (.NACME). 

Rodriguez  Assumes  New  Position  at 
Scranton 

Dr.  Reuban  Rodriguez  recently  became  the 
dean  of  student  life  at  The  University  of 
Scranton  (Penn.),  a 
new  position  in  the 
division  of  student 
affairs.  He  is  responsi- 
ble for  the  administra- 
tion and  supervision 
of  programs  for  resi- 
dential, commuter,  off- 
campus.  and  interna- 
tional students. 

Rodriguez  was  director  of  student  activities 
at  the  University  of  Central  Florida,  assistant 
dean  of  smdenis  and  director  of  student  acthi- 
lics  at  Vthinier  College,  and  issistant  director  of 


smdent  activities  at  Emory  Universitv  He  has  a 
bachelorls  degree  from  Emory,  a masterk  from 
Georgia  State  Universitv’.  and  a doctorate  from 
the  University  of  Central  Florida. 

Telemundo  CEO  Visits  Yale 

Roland  Hernandez,  chair  and  chief  execu- 
tive officer  of  Telemundo  Inc.,  the  nation’s 
largest  Spanish-speak- 
ing television  compa- 
ny, visited  Yale 
University  (Conn.)  as  a 
Gordon  Grand  Fellow. 

At  the  School  of 
Management,  he  pre- 
sented a lecture, 

"Traditional  Media 
and  the  Internet; 

Transition,  Convergence,  and  Best  Guesses 
about  the  Future," 

Hernandez  sets  the  strategic  direction  and 
vision  for  Telemundo  Group,  Inc,  a companv 
committed  to  broadcasting  bicultural  program- 
ming that  reflects  tire  lives  of  Latinos  living  in 
the  U.S.  He  has  a bachelor's  and  law  degrees 
fiom  Harvard  and  served  on  the  board  of  advi- 
sors of  its  Rockefeller  Center  for  Latin  American 
Studies  and  Law  School.  He  is  the  director  of  the 
Annenberg  School  of  Communication  at  the 
University  of  Southern  California. 

The  Gordon  Grand  Fellowship  at  Yale  pro- 
motes dialogue  between  business  leaders  and 
students  at  Yale. 

Escalante  Speaks  at  New  Mexico 
Highlands 

Jaime  Escalante,  the  high  school  teacher 
who  was  the  model  for  the  movie  Stand  and 
Deliver,  was  the 
speaker  at  New  Mexico 
Highlands  University’s 
Spring  2000  com- 
mencement. 

Escalante,  who  has 
a bachelor’s  degree  in 
mathematics  and  many 
honorary  doctorates,  is 
known  for  his  work  at 
Garfield  High  School  in  California,  v.  ere  his 
efforts  in  teaching  math  led  the  inner-city 
school  to  become  ranked  "’th  in  the  country 
in  calculus.  He  was  inducted  into  the 
Teachers  Hall  of  Fame  in  1''00  “I  do  not 
believe  in  the  gifted.’  said  Lscalanie.  "If  they 
have  the  ganas.  I can  make  them  do  it." 


A math  teacher  in  Bolivia  for  11  years, 
Escalante  emigrated  to  the  United  States  in  196a 
and  began  teaching  at  Garfield  Hi^  in  19?4. 

iUanhattan  College  Student  in 
Hispanic  Caucus  Internship 

Daisy  Rodriguez,  a junior  at  Manhattan 
College  (N.Y.),  is  participating  in  the 
Congressional  Hispanic 
Caucus  Summer  Internship 
(CHCI)  program. 

Established  in  1986, 
the  CHCI  program  is 
designed  to  heighten 
Hispanic  students’  aware- 
ness of  the  U.S.  political 
system  and  enhance  their 
leadership  skills  by  giving  them  the  opportu- 
nity to  work  in  congressional  offices  and  by 
providing  them  with  a forum  in  which  to 
strengthen  their  leadership  abilities  through 
workshops  and  presentations. 

Rodriguez  is  president  and  co-founder  of 
the  Latino  Support  Group  at  Manhattan 
College,  which  provides  mutual  support, 
empowerment,  and  cultural  self-identity  in 
order  for  Latino  students  to  reach  their  full 
leadership  potential.  She  also  works  for  The 
Brotherhood/Sister  Sol  Liberation  Program  at 
Teacherls  College,  Columbia  University. 

Hernandez  Chairs  Council  on 
International  Intercultural 
Education 

Dr.  Edward  Hernandez,  chancellor  of  the 
Rancho  Santiago  Community  College  District 
(Calif.),  is  new  chair  of 
the  American  Council 
on  International  Inter- 
cultural Education. 

The  Council’s  mission 
centers  on  infusing 
global  information 
into  the  curriculum  of 
all  academic  disci- 
plines. Its  membership 
includes  educational  leaders  from  throughout 
the  U.S.,  Canada,  and  Mexico,  with  connec- 
tions to  the  Middle  East,  Africa,  and  Asia. 

Hernandez  is  on  the  board  of  several 
national  organizations,  including  the  American 
Council  on  Education,  International 
Consortium  for  Education  and  Economic 
Development,  and  Community  Colleges  for 
International  Development.  At  the  state  level,  he 
is  a member  of  California  Commimity  Colleges' 
committee  for  economic  development. 


Santa  Ana  Newspaper  Receives 
Gold  Medal 

The  Santa  Ana  College  (Calif.) 

' ' m]  newspaper  el  Don  earned  its  lith 
consecutive  Gold  Medallist  Award 
from  the  Columbia  Scholastic  Press 
.Association.  The  staff  received  20  individual 
awards,  making  Santa  Ana  the  only  communi- 
ty college  in  California  so  honored  by 
Columbia’s  Graduate  School  of  Journalism. 

el  Don  scored  949  points  out  of  a possible 
1,000.  The  judges  lauded  the  newspaper  a 
one  of  the  best  collegiate  publications  they 
had  sesn  'n  years  and  praised  the  staff  for  its 
quality  use  of  writing,  headlines,  color  usage, 
and  e^torial  comment. 

Theresa  Salinas  and  Ismael  Arellano 
shared  a first-place  prize  for  sports  page 
design  of  two  or  more  pages.  Salinas  also  won 
in  the  news  page  design  and  magazine  humor 
categories,  while  Arellano  placed  third  for 
art/illustration.  Numerous  other  awards  went 
to  Rick  Ho,  Bonnie  DaRocha,  Robert  Resendez, 
Mike  Lopez,  Alha  Kerr,  and  Sandra  Robbie, 

Dumas  Discusses  Ethnic 
licadership  at  North  Carolina- 
Chapel  HiU 

A nationally  recognized  nurse-scholar,  a 
member  of  President  Clinton’s  National 
Bioethics  Advisory 
Commission  as  well  as 
former  deputy  director 
of  the  National  Institute 
of  Mental  Health,  lec- 
tured on  ethnic  diversi- 
ty and  leadership  with- 
in academia  at  the 
University  of  North 
Carolina-Chapel  Hill 
(UNC-CH).  “Unraveling  the  Complexities  of 
Leadership”  was  the  title  of  the  talk  given  by  Dr. 
Rhetaugh  Dumas,  vice  provost  emerita,  dean 
emerita.  and  ludlle  Cole  professor  of  nursing 
at  the  University  of  Michigan. 

Dumas’  talk  highlighted  a week-long  visit 
to  the  UNC-CH  School  of  Nursing.  It  was  the 
first  in  a planned  series  of  visits  by  ethnic 
minority  nurse-scholars.  Dumas  met  with  fac- 
ulty, students,  and  staff  and  discussed  creat- 
ing a culture  of  acceptance  for  ethnic  minori- 
ties within  academia. 

Long  Island-Brooklyn  Students 
Perform  Stood  Wedding 

Students  from  Long  Island 
Universitv-Brooklvn's  (N.Y.) 


Department  of  Communication  Studies 
Performance  Studies,  and  Theatre  performe 
Federico  Garci'a  Lorca’s  classic  of  Spanish  lii 
erature.  Blood  Wedding. 

The  play,  uimslated  by  Langston  Hughe; 
explores  the  tragic  intensity  of  lived,  instint 
tual  passion.  "This  is  a tragedy  with  a range  t 
emotions  that  provides  opportunity  fo 
incredible  growth  in  the  training  of  our  ac 
ing  students,”  said  Professor  John  Sannutt 
who  directed  the  play.  The  production  indue 
ed  flamenco  guitarist  Marija  Temo  and  fl: 
menco  dancer  Joaquin  Endnas. 

Multicultural  Student  Admissions 
Rise  at  Washington  State 

Washington  State  University  (WSU) 
experiendng  a small  rebound  in  tl 
numbers  of  multicultural  studen 
applying  to  the  University  compared  to  a ye; 
ago,  according  to  statistics  from  the  WS 
Office  of  institutional  Research. 

The  number  of  applications  from  firs 
year  multicultural  students  as  of  April  24 
1,215  compared  to  1,054  last  year  at  the  san 
time,  I,l4l  in  1998,  and  939  in  1997.  Of  these, 
total  of  888  students  have  been  offert 
admission,  compared  to  811  last  year,  912 
1998,  and  772  in  1997. 

WSU  student  recruiters  have  been  devf 
oping  and  implementing  strategies  to  esta 
lish  new  community  contacts,  identify  ne 
prospective  students,  and  build  trust  wi 
multicultural  communities. 


Gephardt  Tours  Houston  School 

Pictured  (1.  to  r.):  Thelma  Garza,  ar 
superintendent  for  the  Houston  Independc 


School  District  in  Texas:  U.S.  Minority  Lear 
Dick  Gephardt;  and  Roy  Zermeno,  an  offic 
with  Southwestern  Bell  Telephone  visit 
Tijerina  Elementary  School  in  Houstt 
Gephardt  was  in  the  area  to  tour  the  scho 
which  had  received  computers  that  wt 
donated  by  Southwestern  B^. 


PUSLICATIONS 


Nulticuitural  Resources  on  the 
Internet:  The  United  States  and 
Canada 

By  Vicki  L.  Gr^ory,  Marilyn  H.  Karrenbrock 
Stauffer,  and  Thomas  W.  Keene,  Jr. 

This  is  a timesaving 
guide  for  those  seeking 
information  about 
diverse  populations  in 
the  United  States  and 
Canada.  Designed  as  a 
research  aid  for  educa- 
tors and  students  in 
high  school  or  college, 
the  book  gathers  and  organizes  valuable 
information  about  Internet  and  'R'eb  sources 
that  deal  with  multicultural  issues. 

1999. 366  pgs.  ISBN  1-56308-676-X.  $28.00 
paper.  Libraries  Unlimited.  (800)  257-6124. 


poems  reveals  the  life  of 
one  of  these  “crypto" 

Jews,  a Hispanic  woman 
with  a Sephardic  back- 
ground. These  poems, 
written  in  English  and 
translated  Lnto  Spanish, 
are  presented  bilingual- 
h’.  Translations  by  Claire 
Jorsmith  and  Arturo  Salinas. 

1999. 105  pgs.  ISBN  1-888809-11-6.  $12.00 
paper.  La  Alameda  Press.  (800)  249-7757. 

Fascism  in  Spain,  1923-1977 

By  Stanley  G.  Payne 


A comprehensive  his- 
tory of  Spanish  Fascism, 
this  authoritative  study 
offers  treatment  of  all  of 
the  major  doctrines, 
personalities,  and  defin- 
ing features  of  the 
Spanish  fascist  move- 
ment, from  its  begin- 
nings until  the  death  of  General  Francisco 
Franco  in  1977. 


Critical  Passions:  Selected  Essays 

ByJean  Franco 

Recognized  for  her 
feminist  critique  of 
Latin  American  writing, 

Jean  Franco  participated 
in  major  debates  in 
Latin  American  stud- 
ies-beginning  with  the 
“boom”  period  of  the 
1960s  and  continuing  through  debates  on 
ideology  and  discourse,  Marxism,  mass  cul- 
ture, and  postmodernism.  These  essays 
demonstrate  Franco's  ability  to  reflect  on  and 
judge  with  equal  seriousness  all  spheres  of 
expression. 


1999.  528  pgs.  ISBN  0-8225-2248  $2295 

paper.  Duke  University  Press.  (888)  651-0122. 

Sofia:  Poems 

By  Joan  Logghe 

.Among  the  Spanish  people  wlio  senled  New 
Mexico  four  centuries  ago  were  Jews  forced  into 
exile  during  the  Inquisition.  This  senes  of  50 


1999.  601  pgs.  ISBN  0-299-16564-7.  $24.95 
paper.  Universitv  of  Wisconsin  Press.  (800) 
621-2756. 

Memoirs  of  a Militia  Sergeant 

By  Manuel  Antonio  de  Almeida 


Recognized  as  a turn- 
ing point  in  Brazilian  lit- 
erature, this  entertaining 
novel  of  urban  manners 
follows  the  ne'er-do-well 
Leonardo  through 
romantic  liaisons  and  fre- 
quent scrapes  with  the 
law.  The  book  comprises 
a series  of  humorous  vignettes,  held  together 
by  the  adventures  and  misfortunes  of  this 
young  rogue  and  his  father,  also  named 
Leonardo.  Translated  from  Portuguese  by 
Ronald  W.  Sousa. 


1999.  224  pgs.  ISBN  0-19-511550-5.  $14.95 
paper.  Oxford  I niversity  Press  (800  ) 451-'^55() 


Iracema 

By  Jose  deAlencar 


First  published  in 
1865,  this  classic  of 
Brazilian  literature  is  per- 
haps  the  most  widely 
known  piece  of  fiction 
within  Brazil,  and  the 
most  widely  read  of  Jos6 
de  Alencar^  many  works. 

Set  in  the  l6th  century,  it 
is  a passionate  tale  of  doomed  love  between  a 
beautiful  young  Tabajara  Indian  woman, 
Iracema,  and  a Porti^ese  soldier,  Martim,  who 
together  undertake  an  odyssey  that  will  deter- 
mine the  future  of  a newborn  natioa  Translated 
from  Portuguese  by  Clifford  E.  Landers. 


2000. 148  pgs.  ISBN  0-19-511548-1.  $14.95 
paper.  Oxford  University  Press.  (800)  451-7556. 

Insurgent  Cuba:  Race,  Nation,  and 
Revolution,  1868-1898 

By  Ada  Ferrer 

In  the  late  19th  cen- 
tury. in  an  age  of  ascen- 
dant racism  and  imperi- 
al expansion,  there 
emerged  in  Cuba  a 
movement  that  unified 
black,  mulatto,  and 
white  men  in  an  attack  ... 
on  Europe's  oldest  ■■**■**» 
empire,  with  the  goal  of  creating  a nation 
explicitly  defined  as  antiracist.  This  book  tells 
the  story  of  the  30-year  unfolding  and  undo- 
ing of  that  movement. 


1999  273  pgs.  ISBN  0-8078-4785-6.  $1895 
paper.  University  of  North  Carolina  Press. 
(800)  848-6224.  ‘ 

In  the  Shadow  of  the  State: 
Intellectuals  and  the  Quest  for 
National  Identity  in  Twentieth- 
Century  Spanish  America 

By  Nicola  Miller 


This  book  explores  the  roles  played  by 
intellectuals  in  the  creation  of  popular 
national  identities  in  20ih-century  Spanish 
America.  Spanning  the  imcUecIuai  centers  of 
Argentina.  Chile,  Cuba.  Mexico,  and  Peru,  it 
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of  intellectual  life  in  of  the  State 
the  region. 

W99.  3-i2  pgs.  ISBN  ; 

1-85984-205-4.  S20.00  ; 
paper.  Verso.  (800)  nicola  miller 
2.3.5-4830.  

The  Writer’s  Reference  Guide  to 
Spanish 

By  David  ’S'illiam  Foster.  Daniel 
.\ltanuranda,  and  Carmen  de  L'rioste 


Inequity  and  Intervention:  The 
Federal  Budget  and  Central 
America 

By  Joshua  Cohen  and  Joel  Rogers 


This  pamphlet  explores 
the  relationship  between 
President  Ronald  Reagan^ 
domestic  and  foreign  pdfcy 
initiatives,  with  special  ref- 
erence to  the  Reagan 
adfflinistrationls  policies  in 
Central  .America. 


Writers  and  editors 
of  Spanish  have  long 
needed  an  authoritative 
guide  to  written  lan- 
guage usage,  such  as 
their  English-language 
counterparts  have  in 
The  MLi  Style  Manual 
and  The  Chicago 
Manual  of  Style.  This  reference  guide  provides 
comprehensive  and  essential  information 
regarding  how  the  Spanish  language  is  copy- 
edited  for  purposes  of  publication. 

1999.  r-1  pgs.  ISBN  0-292-72512-1.  $16.95 
paper.  University  of  Texas  Press.  (800)  252-3206. 

Play  and  the  Picaresque:  Laxarillo 
de  IbrmeSyLihro  de  Uamsely  and 
Match  Ball 

By  Gordana  \ovanovich 


This  study  takes  a 
fresh  look  at  the 
picaresque  genre  as 
seen  in  two  important 
contemporary  novels, 

Cortazars  Libro  de 
^lanuel  and  Skarmeta’s 
Hatch  Ball,  and  the  first 
picaresque  novel, 

Lazarillo  de  Tormes.  Gordana  Yovanovich 
considers  the  genre  in  relation  to  the  concept 
of  play  and  shows  how  the  traditional 
picaresque  genre  has  been  replaced  by  a dis- 
tinctly modem  version 

1999 152  p<?i.  ISBN  0-8020-41)4-1.  $5500  dotli. 
I mvQsitv- of  Toronto  Press.  (800)  565-9523. 


1986.  66  pgs.  ISBN  0-89608-325-X.  $5.00 
paper.  South  End  Press.  (800  ) 533-8478. 

Charcoal  and  Cinnamon:  The 
Politics  of  Color  in  Spanish 
Caribbean  Literature 

By  Claudette  M.  Williams 


This  book  explores 
the  continuing  redefini- 
tion of  women  of 
African  descent  in  the 
Caribbean,  focusing  on 
the  manner  in  wliich  lit- 
erature has  influenced 
their  treatment  and  con- 
tributed to  the  forma- 
tion of  their  shifting  identities.  Claudette 
Williams  bases  her  analyses  on  poetry  and 
prose  from  Cuba,  Puerto  Rico,  and  the 
Dominican  Republic  and  compares  the  writ- 
ings to  the  literature  of  the  English-  and 
French-speaking  Caribbean  territories. 

2000. 184  pgs.  ISBN  0-8130-I736-X.  $4995 
doth.  Inhnsity  Press  of  Florida.  (800)  226-3822. 

Women  as  Learners:  The 
Signiflcance  of  Gender  in  Adult 
Learning 

By  Elisabeth  Hayes  and  Daniele  D. 
Flannery 

Shifting  standards 
and  roles  for  women, 
combined  with  many 
economic  and  social  fac- 
tors, have  increased  the 
number  of  women  who 
partidpaie  in  adult  learn- 
ing activities.  Yet  most  lit- 
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eraiure  on  adult  learning  barely  touches  c 
subject  of  women's  learning.  This  vo 
explores  and  analyzes  learning  as  a distu 
experience  for  women. 


2000. 280  pgs.  ISBN  0-7879-0920-3.  $ 
cloth.  jossey-Bass.  (888  ) 378-2537. 

Assessing  Student  Performance 
Exploring  the  Purpose  and  Lim 
of  Testing 

By  Grant  P.  Wiggins 

By  showing  us  that 
assessment  is  more  than 
testing  and  that  intellectu- 
al performance  is  more 
than  right  answers,  the 
author  points  the  way 
toward  new  systems  of 
assessment  that  more 
closely  e-xamine  students’  habits  of  min' 
provide  teachers  and  policy-makers  with 
useful  and  credible  feedback. 

1993.  316  pgs.  ISBN  1-55542-592-5. 1 
doth.  Jossey-Bass.  (888)  578-2537. 

Stories  in  Red  and  Black:  Picto 
histories  of  the  Aztecs  and  Mix 

By  Elizabeth  Hill  Boone 

The  Aztecs  and 
Mixtecs  of  Ancient 
.Mexico  recorded  their 
histories  pictorially  in 
images  painted  on  hide, 
paper,  and  cloth.  The 
tradition  of  painting  his- 
tory continued  even 
after  the  Spanish  Conquest,  as  the  Spaj 
accepted  the  pictorial  histories  as 
records  of  the  past.  This  copiously  illus 
book  offers  the  first  comprehensive  ar 
of  the  Me.xican  painted  history. 


2000.  312  pgs.  ISBN  0-292-70876-9 
cloth.  Iniviersity  of  Texas  Press.  (800)  252 

Many  publications  featured  in 
section  are  available  tbr 
amazon.com. 


Puerto  Ricans  in  the  USA: 

A Hundred  Ti'eers 

This  two-volume  CD- 
ROM  features  more  than 
50  digital  audios  and 
videos,  rare  historical 
images,  original  docu- 
ments, music  of  the 
migration,  and  oral  histories  documenting  the 
experience  of  Puerto  Ricans  in  the  United 
States  and  their  contributions  from  1898  to  the 
present.  Produced  by  The  Center  for  Puerto 
Rican  Studies  at  Hunter  College  (N.Y.),  the 
program  provides  links  to  relevant  Web  pages 
for  more  information  on  the  topics  presented. 

Individuals  $59.00.  Institutions  $79.00. 
Students  $39.00.  Contact:  Ms.  Josephine 
Ubilla,  Administrative  Unit.  Center  for  Puerto 
Rican  Studies,  Hunter  College,  695  Park  Ave.. 
New  York,  NY  10021;  (212)  772-5686. 
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Young  Readers"  and  “Literamre  in  Spanish  for 
Children  and  Adolescents/La  Literature  en 
Espanol  Dirigida  a los  Lectores  Infantiles  y 
juveniles"  (the  latter  conducted  in  Spanish). 

Contact:  e-mail,  ischon@mailhostl. 
csusm.edu. 

“Teaching  about  Latin  America: 
Focus  on  the  Caribbean” 

July  10-14 

International  Studies  Summer  Institute 
presented  by  the  Yale  University  Center  for 
International  and  Area  Studies. 

Contact:  (203  ) 432-3410:  e-mail. 
pier.resource@quickmail.yale.edu;  website, 
www.yale.edu/pieris. 

“Understanding  Global  Issues: 
IVomen,  Health,  and  Development” 

July  10-20 

International  Studies  Summer  Institute 
presented  by  the  Yale  University  Center  for 
International  and  Area  Studies, 

Contact:  (203  ) 432-3410;  e-mail, 
pier.resource@quickmail.yale.edu;  website, 
www.yale.edu/pieris. 

2000  Summer  Institute  for 
Intercultural  Communication 


National  Council  of  La  Raza  2000 
Annual  Conference 

July  1-5 

NCLR’s  annual  conference  provides  a 
forum  for  information  exchange  and  experi- 
ence-sharing on  current  issues  important  to 
the  Hispanic  community,  and  training  and 
professional  development  in  programs  relat- 
ed to  nonprofit  management  and  advocaq; 
provides  multiple,  diverse  networking  oppor- 
tunities; and  more.  In  San  Diego,  Calif 

Contact;  (800)  ,311-.\CLR;  website, 
www.nclr.org. 

Books  in  Spanish  for  Young 
Readers:  Summer  Workshops  2000 

July  10-12.  and  July  ,)1-August  2 

Dr.  Isabel  Schon,  director  of  the  Center  for 
the  Study  of  Books  in  Spanish  for  Children  and 
Adolescents  at  CSU-San  Marcos,  announces  the 
final  two  of  three  three-day  summer  work- 
shops. Current  Issues:  Books  in  Spanish  for 


July  12-14. 17-21. 24-28 

Now  in  its  24th  year.  The  Intercultural 
Communication  Institute  is  again  offering  a 
range  of  workshops  and  seminars  designed  to 
meet  the  needs  of  professionals  in  the  areas  of 
intercultural  and  multicultural  education, 
training,  business,  counseling,  and  consulting. 

Contact:  (503)  297-4622;  e-mail  ici@inter- 
cultural.org:  website,  www.intercultural.org 

20ih  International  Conference  on 
Critical  Thinking  and  Educational 
Reform 

July  22-25 

For  its  20th  International  Conference. 
Sonoma  State  University  presents  “Teaching 
Students  to  Think  Deeply  Within  and  Across 
the  Disciplines."  At  SSU  in  Rohnert  Park,  Calif 

Contact.  (800)  8.33-36t5  or  ('O")  S^S- 
9100;  e-mail  ccct@criticallhinking.org;  web- 
site, www.criticalthinking.org 


eSUSB  International  Congress 

August  39-September  1 

California  State  University  at  San 
Bernardino  and  others  are  sponsoring 
“Challenges  to  Education:  Balancing  Unit}'  and 
Diversity  in  a Changing  World."  In  Mexico  City. 

Contact:  (909)  880-5977  ext.  210;  e-mail 
dwalker@csusb.edu. 

Riva’s  Mexico  2000  Education  Tour 

September  19-20.  Guadalajara 
September  22-23,  Mexico  City 
September  25-26,  Monterrey 

Kiva  Expeditions,  Inc.,  is  committed  to 
building  partnerships  through  key  introduc- 
tions among  international  exhibitors,  Mexican 
schools  representatives,  and  local  business 
leaders.  This  yeark  tour.  “Building  Partnerships 
in  Mexico,”  will  focus  on  student  recruitment 
through  public  fairs  and  school  visits. 

Contact;  Annette  Wright,  (303  ) 770-3063; 
e-mail,  kivaexpo@mindspring.com. 

International  Society  for  Luso- 
Hispanic  Humor  Studies 
International  Conference 

September  28-30 

At  Delta  Hotel,  Montreal. 

Contact;  K.M.  Sibbald.  Department  of 
Hispanic  Studies,  McGill  University,  (5h)  398- 
6683;  e-mail  ksibbalk@leacock.lan.mcgill.ca, 

18th  Annual  U.S.  Hispanic 
Leadership  Conference 

September  28-Oclober  1 

The  USHLl  has  as  its  conference  theme 
this  year;  “Latinos  in  the  New  Millennium; 
Building  on  the  Past  to  Provide  Promise  for 
the  Future."  At  the  Hyatt  Regency,  McCormick 
Place,  Chicago. 

Contact;  (312)  427-8683:  website. 
www.ushli.com. 

Hispanic  Women’s  Corporation 
15th  Annual  Conference 

October  5-6 

The  15th  Annual  Hispanic  Women’s 
Conference,  presented  by  the  Hispanic 
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Womens  Corporation.  At  the  Phoenix  Civic 
Plaza  in  Phoenix,  Ariz. 

Contact:  (888)  ,^88-4H'S'C  or  (602)  954- 
"995;  e-mail,  hwc@inetmail.att.net. 

New  Jersey  Project  Fall  2000 
Conference 

October  13 

The  New  Jersey  Project  for  Inclusive 
Scholarship,  Curriculum,  and  Teaching  has  as 
its  Fall  2000  conference  theme  “Now  You  See 
It,  Now  You  Don’t:  Class  in  America." 
Speakers  incFsde  Barbara  Ehrenrjich, 
Manning  Marable.  Holly  Sklar.  Mark  Ellis, 
Lise  Vogel,  and  Leonard  Vogt.  At  Essex  County 
College  in  Newark,  New  Jersey. 

Contact:  (973)  720-2296;  e-mail, 
njp@wpunj.edu. 


AAC&lI’s  3rd  Bi-Annual  Diversity 
and  Learning  Conference 

October  26-29 

“Diversity  and  Learning:  Identity, 
Community,  and  IntellecUial  Development  ’ is 
designed  both  for  working  teams  of  faculty 
and  administrators  and  for  individuals  inter- 
ested in  improving  classroom  teaching, 
changing  their  curriculum,  fostering  systemic 
change  in  their  institutions,  and  investing 
more  in  local  and  global  communities.  At  the 
Westin  William  Penn  Hotel  in  Pittsburgh,  Pa. 

Contact:  (202)  387-3760;  e-mail,  meet- 
ings@aacu.nw.dc.us;  website,  wwTv.aacu- 
edu.org/Meetings/divleamOO.hunl. 

The  College  Board  Centennial 
Forum 

October  28-November  1 


Networking  and  professional  developmem 
opportttnities;  sessions  on  cutting-edge,  field- 
specific  research  and  development;  keynott 
addresses  by  world-renowned  speakers.  At  the 
Marriott  Marquis  Hotel,  New  York  City. 

Contact:  (212)  713-8050;  website 
www.coUegeboard.cora. 

BACU  14th  Annual  Conference 

November  4-7 

This  year  s theme:  "Championing  Hispanii 
Success  in  Higher  Education.”  At  th> 
Albuquerque  Convention  Centei 
.Albuquerque,  N.M. 

Contact:  website,  www.hacu.org. 


Letter  to  the-  Editoir: 


The  following  is  an  excerpt  of  a letter  from  Daniel  Segura,  assistant 
director  of  admissions,  Alma  College,  Alma,  ML  expressing  his  concern 
regarding  our  TOP  100  issue. 

Dear  Editor: 

Your  ranking  of  the  "Top  100  Colleges  for  Hispanics  (May  5,  2000) 
briiigs  up  some  points  to  consider.  In  that  issue,  colleges  and  univenities 
were  ranked  solely  by  the  number  of  degrees  that  they  award  Numbers  do 
not  always  tell  the  whole  story.  In  many  cases,  listing  the  number  of  students 
graduating  from  a particular  university  gives  no  indication  of  the  rates  of 
retention.  ad.mission.  or  graduation,  programs  or  support  systems  in  place. 

The  May  5 (issue)  was  also  distributed  to  High  School  Guidance 
Counselors  who  will  pass  the  results  of  your  ranking  on  to  their  students.  The 
problem,  as  I foresee  it,  that  arises  is  that  many  of  the  students  who  receive 
this  information  will  not  question  it  at  alL  When  I go  their  school  in  the  M to 
tell  than  about  the  many  opportunities  available  for  them  at  a small  private 
instimtion  like  Alma  College,  they  will  likely,  cross-reference  our  name  with 
j those  on  tlie  Hispanic  Outlook  ranking  and  immediately  write  us  off  their  list. 

(Many)  Hispanic  students  are  used  to  having  someone  who  is  always 
available  to  talk  about  both  personal  and  academic  issues.  That  kind  of 
relationship  is  one  of  the  cornerstones  of  the  liberal  arts  education.  It  is  a 
shame  that  students  may  now  miss  out  on  the  chance  for  that  kind  of 
opportunity  because  of  your  one-sided  reporting. 

I will  continue  to  read  your  magazine  and  to  recommend  it  to  colleagues, 
so  that  they  can  see  that  tlicre  are  others  out  there  that  are  fig)iting  and  winning 
some  of  the  same  battles  that  we  are.  Your  magazine  is  a credit  to  our  ethnicity. 


Dear  Mr.  Segttra: 

Thank  }ou  for  your  letter.  We  appreciate  feedback  from  our  readers. 
As  tve  indicated  in  our  Tbp  100  issue,  these  data  were  compiled  by  the 
US.  Department  of  Education.  As  the  Hispanic  population  continues  to 
grow,  it  is  important  to  reflect  quantitative  data  to  gauge  how  tins  group 
fares,  in  tins  case,  in  education.  This  compilation,  while  by  no  means 
presented  as  final,  does  enable  us  to  pinpoint  those  schools  with  the 
most  Hispanic  graduates  at  the  bachelor^,  master^  and  doctoral  levels. 

Like  with  the  sulfoct  of  admissions  where  that  decision  should  be  basec 
on  a variety  of  criteria,  not  just  GPA,  we  realize  that  there  are  a plethora  q 
institutkms  of  hifoer  education  serving  the  Latino  communityiThroufoou. 
the  years  our  pt^  (such  as  in  our  regular  spotlit  tix  Honor  Roll  or  it 
featured  artides)  have  showcased  large  research  institutions,  private  am 
public  universities  as  loell  as  small  independent  colleges  Most  recently,  u\ 
h^i^ted  Havetjbrd,  Swarthmore  arul  Bryn  Mawr  Colleges  three  smai 
institutions  for  their  hmovatwe  ptognms  aimed  at  students  of  odor.  Am 
it  is  our  mission  to  continue  to  do  sa  We  umld  be  remiss  not  to. 

How  do  we  j'lTui  these  schools.’’  Our  office  regularly  receives  faxe 
and  emails  from  universities  informing  us  about  tbeir  programs  an, 
campus  events;  we  developed  relationships  in  the  last  decade  throng, 
our  attendance  at  and  coverage  of  education  conferences:  or  school 
are  brought  to  our  attention  by  readers  like  yourself . 

Again,  thank  wu  for  considering  us  "a  credit  to  our  ethnicity"  an 
your  continued  readership.  Stay  in  touch. 


Bwk  ^€i/'ieii/ 


By  Cecilia  Rodriguez  Milanes 

Invisible  PriiHlegeiA  Memoir  about  Race,  Class  & Gender. 
by  Paula  Rothenberg.  229  pages.  Lawrence.  Kansas:  University 
of  Kansas  Press.  2000.  ISB.N'#  0"006-1004-9-  S29.95  hardcover. 


Tliis  book  narrates  the  author's  journey  from  her  origins  in  an 
upper-iniddle-class  .New  York  Orthodox  Jewish  family  to  becoming  a 
radical  educator,  at  the  forefront  of  the  culture  wars  of  the  early  'OOs. 

Faula  Rothenberg  is  a professor  of  philosophy  and  women's  studies  at 
'X  illiam  Paterson  University  and  the  director  of  the  New  jersey  Project 
on  Inclusive  Scholarship,  Curriculum,  and  Teaching. 

I read  Invisible  Privilege  enthusiastically,  especially  the  eari\ 
chapters  dedicated  to  her  girlhood,  adolescence,  and 
education  in  .New  York,  because  1 grew  up  working-class 
in  a small  New  jersey  city,  beheving  that  New  York  w.as 
the  center  of  the  universe.  I was  impressed  fay 
Rothenbetg's  narrative  shifts  in  points  of  view  from  naive 
to  coming-to-consciousness  to  mature  and  intellectual. 

She  admits  deliberately  using  a "prideful.  insensitive, 
cruel — even  racist. . ."  voice  at  times  to  underscore  that 
"it  is  necessary  to  hear,  see.  touch,  taste,  and  smell  the 
way  the  world  looks  to  people  who  are  blind  to  their  own 
privilege.... Because  we  mean  well.’ it  never  occurs  to  us  | uUIchUci 

that  the  choices  we  make  may  have  devastating  conse- 
quences for  others.  ” 

She  discovers  the  Paws  in  the  system  of  privilege  when  her  school- 
ing is  relegated  to  less  than  first-rate  because  she  is  a female.  It  was 
intriguing  to  note  how  someone  with  so  much  going  for  her  could  fail. 

But  her  gender  betrayed  her  at  the  university,  where  even  entitled 
white  women  are  thwarted.  Her  story  affirmed  for  me.  once  again,  how- 
remarkable  it  is  that  even  six  percent  of  higher  education  faculty  are 
people  of  color — there  are  so  many  more  strikes  against  us. 

Rothenberg  illustrates  how  higher  education  often  upholds  race, 
class,  and  gender  bias.  While  many  scholars  of  color  have  known 
about,  discussed,  and  even  personally  e.xperienced  this  bias  for  years, 
it  is  always  more  impressive  for  an  insider  like  Rothenberg  (though  a 
female,  she's  white)  to  critique  the  system. 

The  chapter  entitled  "fietting  It  Right  ' chronicles  her  experience  as  a 
beginning  teacher.  .\s  a woman  in  higher  education,  she  expresses  the 
familiar  doubt-  " lurking  somewhere  in  the  back,  and  occasionally  at  the 
front,  of  my  mind. . .the  belief  thai  I w-as  somehow  a false  and  the  fear  tliai 
1 wouid  one  dav  be  found  out. ' Teadiers  of  color  will  likeK  smile  in  recog- 
nition of  how  a well-meaning  while  teacher  such  a.  Rothenberg  can't 
seem  10  engage  working-class  students  of  color,  she  discovers  that  "p;tn  of 
ilie  |oli  ol  leaching  w(irking-clas.s  smdi-nis  is  tindmg  wavs  to  empower 

It  iiuni’.'h  ti  in  submitting  a hook  irricw,  /i/i'it^r  c-nmil  ns  or 
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them  enougli  so  that  the\  have  the  confidence  required  to  be  able  to 
understand,  but  I disagree.  " Rotlienberg  describes  her  students'  dis 
fort  with  Descartes  as  a "'turning  point"  in  her  intellectual  life.  She  re: 
to  adopt  her  colleagues'  assumption  that  the  siudents’  diEculiies  w 
sign  of  their  inadequacy:  "I  decided  to  operate  from  the  premise  that 
discomfon  was  a sign  of  Descartes's  inadequaq:"  How  rewarding  to 
Rothenbetg's  engaged  struggle  to  develop  the  pedagogv’  and  praxis 
transformed  curriculum  and  worldview. 

Rothenberg's  fifteen  minutes  of  fame  came  when  her  edited 
book.  Racism  and  Sexism  in  a Changing  America  (1987)  was  cl 
for  a new  writing  course  at  UT-.Yustin  to  increase  students’  awan 
of  difference  and  then  reiected.  along  with  the  course,  because  co 
vatives  considered  it  to  be  "thought  control... sparking  what  car 
be  known  as  the  "culture  wars,  ' Rothenberg  appears 
nr'ii'*nrfn  T\'  and  radio  shows  to  e.xplain  and  defend  the  new 
ricular  imperatives. 

I vv  as  impressed  by  the  .\frican  .Ymerican  studeni 
said  that  she  took  Rothenberg’s  course  in  hopes  of  1 
underetanding  white  people:  "She  said  she  had  a 
wondered  how  it  was  possible  for  whites  to  carry  oi 
atrocities  committed  against  Black  people  during  sli 
and  she  speculated  that  there  miglit  be  something 
cient  in  their  moral  sensibilities  that  allowed  the 
lIlciiUci  ft  commit  such  unspeakable  acts.”  It  is  satisfying  to 
how  much  teachers  can  learn  from  their  students 
the  classroom  climate  is  democratic. 

Maybe  what  I like  best  about  Rothenberg  is  her  tenacity:  she  wo 
well-meaning  progressnes  off  the  hook  "Because  they  are  commit: 
ueating  people  fttiiiy,  they  believe  they  do  so. . ..[Tlhey  have  never 
taught  tlie  difference  between  simple  "prejudice’  and  the  more  cample 
recalcitrant  forms  of  oppression  signified  by  the  words  "racism"  anc 
ism’....They  do  not  understand  that  racism  and  sexism  are  perpet 
every  day  by  nice  people  vvbo  are  carrying  on  business  as  usual”  An 
reu'ng  out  beneficiaries  of  privilege  is  Rothenberg’s  business. 

Rothenberg’s  life  story  shows  how  deeply  political  the  personal 
IS  Teachers  of  color  will  leave  th.e  book  with  the  knowledge  that  th^ 
is  an  ally  in  academe  who  does  "get  if"  and  whose  struggle  on  the 
behalf  of  tliose  less  privilc-ged  is  marked  by  wisdom,  passion, 

;md  integrity. 

Cecilia  Rodrigue:  Milanes.  associate  professor 
of  Latino/a  literature,  tinting,  and  ti  omen  's 
studies  at  the  I niversify  of  Central  Florida, 
is  co-chair  of  the  Sational  Council  of 
Teachers  of  English's  latino  Caticns  and  edi- 
tor of  its  newsletter.  Capirotada 
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CALL  FOR  PAPERS 
Fifth  National  Conferenco 
On  Family  and  Community  Violence  Prevention 

THEME:  Families  Buiiding  Bridges: 

Strategies  To  Prevent  Violence 
DATES:  April  5-7,  2001 
PLACE:  Marriott— Los  Angeles  Airport, 

Los  Angeles,  California 

The  Fantly  and  Community  VWeoce  Prwenboo  (FCVP)  Program  ai  Centra  State  Uiwersity.  Wilbertofce,  Oh». 
m cor^uncton  with  the  Otto  ot  Minority  Heaith  of  ttie  U.S.  Department  of  Health  and  Human  Services.  v>t3 
present  the  Fifth  National  Conference  on  Family  and  Commuiwy  Violence  Prevention  Apn!  5-7.  2001.  m Los 
Angeles.  California.  Sdwtars.  educators,  sooal  service  providers,  cnmmal  lusirce  professionals,  and  community 
paroapants  are  mviied  to  submt  papers  for  presentation 
Papen  must  Pa  appropriate  to  the  theme  and  apply  to  one  of  the  toi'«mng  categones. 
ongoing  resean:^ 
previousty  unpub&shed  research,  or 
evaluation  of  demonstration  programs. 

Submlsiion  Guidelines 

1 . Provide  one  copy  of  a cover  sheet  ksbng  die  tide  of  the  paper  the  category  into  which  the  presentation 
best  fits;  the  nan^s)  of  the  authorts);  and  a mailing  address,  phone  and  fax  numPer.  and  e^;i  address 
for  the  pnma.7  contact 

2.  Provide  three  copies  of  s typed  one-page  abstract  of  your  pacer  or  poster,  tf 
possible,  indude  (he  abstract  on  a distottc  in  (.toosoft  Word  ot  WordPerfect  tW  abstract  should  carry 
tho  same  title  that  appears  on  the  cover  sneei  without  the  author's  name. 

3 Submission  may  be  rnadeelectnxacaSy  via 
e^  to  <fcvp@csu.ces.edu>  a on  the 
FCVP  Web  sile  at  <fcvp.org>. 

Please  forward  submissions  to. 

Dr.  Laxley  Rodney 

Prindpel  Invesbgata.  FCVP  Program 

Central  State  Uraversrty 

W'lEberforca.  OH  45384 

Phone:  (937}  376-6567  or  (SSS)  426-2667 

fai.'  (937J  37«f60/5420 

EvnaJL'  A:^^)@csu.ces.edu 

tVeb  site:  www.fevp.org 

Abstracts  art  due  by  August  31.  2000 
Presenters  eiigfefe  for  discounted  registntion  rates. 

Coriferenca  co-sponsors  are  the  Charles  R.  Drew  Unrvervty  of  Med>one  and  Soence  and  the  Children  s Institute 
Internationa),  Los  Angeles,  California. 

The  Fam^  and  Community  Vioienoe  Prevention  Program  (FCVP)  is  a coorttoted  effort  between  the  Office  of 
Minority  Health  (OMK)  of  the  Departing  of  Health  and  Human  Services  and  Central  Slate  Unn&yty  of  Ohio 
invDhIng  25  coOeges  and  unvanitias  in  i7  states  and  the  Distria  of  Cofumbia.  Each  pemopating  insti^tion 
operates  a Famiy  life  Center  engaged  in  vidonce  prevention  activtties  directed  at  youth  who  are  considered 
to  be  at  high  risk  for  fwofvement  in  vioteni  avS  o&w  abusive  behavior. 


The 

UNTVERSm^ 
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SEARCH  FOR  DEAN 

SCHOOL  OF  BUSINESS  ADMINISTRATION 

Ir.  the  past  fiw  years,  eiin#«ni  b thi  Unlveisty  of  ^fe^Tunl^  Sd»ol  of  Business  Ailmlnistndoa  his  locreisal 
more  than  20%.  Ihe  school  is  seekii^  a dyiumic  Dean  (0  mina^  this  liiimh  Inso  the  future  EaahUshed  in  I96L 
MCSB  acaediled  in  I96A  the  scheni  has  gnxm  to  lenuielnck  hrculty  arid  900  studeas  lii  hze  cominlaed 
ouisehes  to  dnelop  a nationii  leputation  in  undopaduaie  ccellenon  Ihe  MPA  ptognun  b snaU,  but 
prestigious,  and  draws  gradue  studenb  horn  around  the  globe. 

% sedc  candidates  with  a nek  reconi  oi  ntanaguig  the  inttsixrttatioa  of  good  ptogtants  into  gresl  progains. 
% seek  candidates  rrrih  the  ability  to  peisuade  ahuiuil  and  businesses  to  Bnancraily  suppoet  our  gnmh  and 
goals  Ilib  candidate  Is  lUady  to  posses  strong  academic  oedouiaK  but  eceptimal  industiy  eqioteitoe  rvili  be 
considered  Most  Imponanlg  «e  seek  a candidau  who  can  realhe  a nsun  ibr  the  sdtool  drat  rdll  egdie  and 
inotivaie  our  fetulig  staff,  .studmts  and  respond  10  the  changiiigiteedsotihe  business  comnsunityi  Our  faculty  and 
staff  are  open  lo  innocatiw  ideas.  Bring  them. 

ESabltdrcd  In  C91,  UVM  b looted  In  Budington,  a ciiy  of  400001  stuated  between  the  Adiiocdack  and  Green 
Mountains  on  the  shores  of  lale  Qianiplain.il  bbrcpienliyoouiiied  among  the  top  fire  dues  in  drecouscy  far 
(juality  of  life  Ihe  eiglil  undeignduaie  oofieges  and  sdtoob  of  the  Unhetsiy  have  an  etuoUmeot  of  7.S0Q 
Grackiae,  Medical  and  Ccntinulng  Edtxalon  studaiis  bring  loial  enroUmeres  to  rggimainjely  UOOQ  More 
infarsalicn  can  be  fauod  on  mnciraudu  the  unhecsiiy^  «eb  site 

Considentian  will  be  ghen  until  the  posiiion  b filled;  facmal  rerrew  will  oonmreirce  on  August  IS;  2000  Ihe 
Unimsity  welcocDss  appUcadons  fiotn  all  qualified  individuals,  especiaiiy  people  of  oolog  wonioa,  and  people 
with  clbabllilies 

Nominations  and  applkatkns.  Indudlog  a letter  dcsoibing  the  individuals  qualifiosfans  for  the  posttioo,  a 
currreutum  viiae  and  names  of  pcofasskmal  refarenoes  fftould  be  sen  to: 

Dr.  Rebecca  R-  Martin,  Qrait,  Search  Coounlttee  for  the  Dean, 

Sdmot  of  Bnaincaa  Adalnlatratlon,  OfiOce  of  the  Prenrost, 

' Uchrertlty  of  Venaaot,  Bnrliiigtoa,  V7  05450 
802.656-4400 

Beaall:  bBadacarch9tiTTn.edu 


University  of  Califor.\ia 


Riverside 

The  Uruvcfsiry  of  California,  Rivcjsklc  a seeking  a dynamic  and  energetic  Asjisunt  Uhivenity 
Ubranan  (AUL)  for  die  Sciences.  The  AUL  for  the  Sdences  reports  directly  to  the  Universicy 
Libraruji  and  is  responsible  for  the  adminiscradon  of  the  programs  and  semoss  offered  by  the 
Sdenoe  Libruy.  This  responsibility  includes  the  deidopment  and  nunagemeiu  of  the  sdenoe 
ooUecQons,  the  administradon  of  the  public  service  opetadoru  and  staff,  and  parddpadon.  as 
appropiiate,  in  direa  services  to  patrons.  The  incumbent  will  serve  as  part  of  the  Library's 
management  team  and  will  work  dosdy  with  other  library  administracors.  The  Sdence  Library 
cunendy  has  seven  librarians  and  sevenoen  support  staff. 


Graduate  library  degree.  Increasing  responsible  administrative  citperience  in 
an  academic,  special,  or  public  library  with  significant  science  holdings. 
Demonmated  skills  in  orgamzadonai  leadership  planning,  and  supervision. 
Extensive  Grperienoe  in  Science  Ubraruruhip  including  r^mmoe  service  and 
coUeoion  dev'riopment*  and  man^nnenc  Strong  grasp  of  cunem  state  of 
infomudon  techne^ogy. 


The  successful  candidate  will  be  appointed  ro  the  Assistant  University  Librarian 
senes  at  a salary  (ex'd  appropriate  to  the  candidires  qualihcaoons  and  expcnence. 


AI>PT  RANGE: 


$55,6(X)  • S 103.200.  AUU  are  acadonic  appoimeo  and  acaue  vacadon  at  the  rare 
of  two  days  per  month  arxl  sudi  leave  ai  the  rate  of  one  day  per  month.  The 
Universirv  offen  a broad  ranpc  of  benefits  and  an  excellent  retiremcm  program. 


Applicants  should  send  a lener  of  application,  a complete  lerume,  and  cHc 
names  and  addicses  of  three  tefeitnces  by  July  3],  2000  to: 

Adviaeed  Infbrmaxioo  Maotgement,  900  Wdshlre  Boulevard,  Suite  H2-. 
Lm  Angela.  CA  90017. 

*•'  — ^ jrm  /’rfljrrx/tvni/d  flf.fXlTOmiCV  eTTtDlosfK 


•R  esl  d e n celH  all  D i r e ct o r-  La tj  no , L i Vi  ng  Ce  rjt  e^| 


Community  Develimment  is  committed  to  providing  a residential  experience  of 
the  highest  quality  for  each  of  its  residents.  Paramount  to  achieving  our  mission 
are  the  advocacy  of  academic  inquiry,  student  development,  respect  for  the 
individual,  and  the  development  and  promotion  of  just  .rommuoities  within  our 
residence  halls.  We  strive  to  provide  a safe,  comfortable,  residential  experience 
designed  to  educate,  challenge  and  develop  our  smdents  so  they  may  be  able  to 
achieve  an  examined  life. 

The  Residence  Hall  Director  of  the  Latino  Living  Center  will  have  primary 
responsibility  for  coordinating  outreach  programs  and  services  which  serve  the 
campus  community  through  the  Latino  Living  Center  which  houses 
approximately  60  smdents.  Responsible  for  collaborating  with  smdents,  the 
Latino  Smdies  Program,  COSEP  Office  and  others  at  the  university  to  ensure 
that  quality  program  initiatives  are  fostered  through  the  center.  This  includes 
providing  individual  assistance  to  Latino  and  non-Latino  smdents  to  ensure  their 
academic  and  personal  success  at  Cornell  and  serving  as  a liaison  between 
Latino  Studies  Program  and  the  Latino  Living  Center.  In  addition,  s/he  will 
provide  supervision  of  three  staff  members,  community  and  program 
development,  administrative  management,  counseling,  facilitation  and  support 
of  faculty-smdent  interaction. 

Qualifications:  Master's  degree  in  Smdent  Personnel/Higher  Education  or 
closely  related  field  preferred.  Experience  in  staff  supervision,  program 
development,  counseling,  advising,  policy  enforcement,  and  working  with  the 
U.S  Latinofa  community.  Experience  in  residential  administration,  community 
development  and  supervision  is  essential.  High-level  visibility  and  commitment 
to  smdent  interaction  a must  This  is  a full-time,  live-in,  12  month  appointment. 
Benefits:  Include  competinve  salary  and  Cornell  University  endowed  benefits  such 
as  TIAA-CREF/RdcUty  pension  plans,  health  care,  a fiuiushed  apartmenL  meals 
to  support  workplace  interactions,  and  professional  development  opportunities. 

To  Apply;  Submit  lener  of  interest,  resume,  and  names  and  telephone  numbers 
of  three  references  to  Regina  Duffey,  Human  Resources  Manager,  Campus 
Life.  ComeU  University,  2117  N.  Balcb,  Ithaca,  NY  14S43-1401.  Position 
will  be  open  until  the  successful  candidate  is  identified. 

CORNELL 

UNIVERSITY 

ComeU  Uniyemry  is  an  E^ual  Opportunity.  Affirmanve  Action  Employer  dl  Educator. 


i '-^aNN/ERSlTY 

I SCHOOL  OF  PSYCHOLOGY 

! Aojumct  Faculty 

I Capella  University's  School  of  Psychology  is  hiring  adjunct  faculty  in  the  following  areas  of  specialization:  Addiction 
Psychology,  Clinical  Psychologj';  Educational  Psychology;  Family  Psychology,  Health  Psychology,  Organizational 

(Psychology,  and  Sport  Psychology. 

Context:  Capella  University  is  a regionally  accredited  institution  of  higher  education  which  offers  under^aduate  and 
graduate  degree  programs,  certificates,  and  continuing  education  to  adult  learners  who  seek  to  integrate  advanced  study 
with  their  professional  lives. 

Re^Dsibiiities:  Adjunct  faculty  are  part-time  faculty  who  serve  as  independent  contractors.  Adjunct  faculty  teach 
y graduate  courses  in  the  core  and  specialty  curriculum,  mentor  graduate  students  m their  specialty  area,  and  serve  as 
i residency  faculty  at  academic  sessions.  They  serve  on  School  and  program  committees  and  share  full  voting  privileges  In 
acedemic  matters.  With  members  of  the  full-time  core  faculty,  adjuna  faculty  are  resportsible  for  assuring  the  student’s 
educational  experiences  are  consistent  with  the  prevailing  national  standards  for  the  education  of  professional  psycholo^sts. 

Qufiliffcatioas:  1)  Earned  doctorate.  2)  Interest  in  and  commitment  to  teaching  in  an  online  environment.  3)  Proficient 
in  the  use  of  internet  tools.  4)  Have  prior  graduate  leaching  experience. 

StUry:  Commensurate  with  experience  onri  qualifications. 

Starting  Date:  April  1, 2000 

Deadline:  Review  of  applications  will  continue  until  positions  are  filled. 

Application  Proeedures:  Send  lener  of  application,  vita,  three  letters  of  recommendation  and  transcripts  to: 

I Janet  Korpi 

I Human  Resources 

Capella  Universitj' 

I 330  2nd  Avenue  South;  Suite  550 

’ Minneapolis,  MN  55401 

! Phone:(612)  252-4290  Fax;  (612)  337-5396 

i E-mail:  Jkorpi@capella.edu 

http://www.capellaunivetstty.edu 


STUDENT  DEVELOPMENT  SPECIALIST  - 
Educational  Opportunity  Fund  (EOF) 

One  of  the  nation's  premier  community  colleges,  Brookdale  Communl^  College  is  an  innovative 
and  comprehansiva  open  admissions  two  year  college,  proud  of  its  dedication  to  the  highest  stan- 
dards and  to  the  community.  We  seek  colleagues  who  share  our  commitment  to  quality  instruction, 
collaborative  relationships  and  who  value  service,  diversity,  innovation  and  technological  literacy. 
We  invite  applications  for  the  following  position  for  September  2000.  This  is  a full  time,  tenure  track 
entry  level  position. 

Master’s  degree  in  Counseling  or  closely  related  field  required.  Related  work  expehence  with  at-risk 
populations  preferred.  Counselors  employ  a variety  of  individual/groim  counseling  mehods  to  pro- 
vide a full  range  of  professional  counseling  and  advisement  services.  Thera  is  an  increasing  empha- 
sis on  planning  and  implementing  innovative  programmatic  strategies  and  interventions  to  support 
student  growth  and  development,  and  facilitate  academic  success  in  today's  highly  transitional  end 
diverse  educational  environment.  A highly  flexible  team  orientation,  facility  with  current  technology 
applications  in  counseling,  a collaborative  organizational  approach,  and  an  understanding  of  the 
diversity  of  today's  student  population  are  essential.  Some  evening  work  and  travel  witttin  Mon- 
mouth County  (NJ)  will  be  r^uired.  Position  may  require  participation  in  community  based  activi- 
ties. Salary  range  for  Instiuctor  level  is  $33,923-$39,01 1.  Position  is  entry  level  and  salary  is  com- 
mensurate with  qualifications  and  experience  within  the  identifisd  range.  Counselors  working  in  the 
summer  receive  additional  compensation. 

APPLICATION  PROCESS:  Applicants  interested  should  submit  a letter  of  application,  curriculum 
vitae,  copies  of  graduate  transcripts  and  three  letters  of  recommendation  to  Human  Resources  via 
fax  at  (732)  224-2970,  or  by  mail  to  the  address  as  noted  below.  You  may  also  apply  in  person  at  the 
Human  Resources  Office,  8:30AM  to  5:00PM,  Monday  through  Friday.  Our  Email  eufdress  is 
hrdeptObrookdalo.cc.nj.us,  and  our  Job  Hotline  telephone  number  is  (732)  224-2281. 

APPLICATION  DEADLINE:  Materials  must  be  received  no  later  than  July  5,20(X3. 

ffa  BROOKDALE 
COMMUNITY 
WJJJ  COLLEGE 

765  Newman  Springs  Road ‘Lin croft,  NJ  07738 


Visit  our  website;  http://www.bf6okdate.ce.nj.us  ' ■ 


We  are  an  Equal  Oppofluntty/Af^rmatve  Acton  Insttuton. 
Women,  minontes  and  persons  with  djsabihtes  are  encouraged  to  apply. 


GALLAUOET  UNIVERSITY 
SCHOOL  OF  EDUCATION 
AND  HUIMAN  SERVICES 
DEPARTMENT  OF  EDUCATION 


lao  liil  Itlri 


FACULTY  POSITION  (2) 

The  successful  candidatelsl  for  two  121  faculty  positions  in  the 
Depaitment  of  Education  at  Gallaudet  University  must 
demonstrate  excellence  in  teachino  with  experience  in 
elementary  or  secondary  school  classrooms.  They  must 
demonstrate  a strono  potential  for  scholaishio  and  prootam 
leaitershio.  The  Department  of  Education  is  a world  leader  in  the 
area  of  Deaf  Education  providing  its  students  the  best  in  general 
and  deaf  education  in  its  NCATE-accredited  and  fWSDTEC- 
approved  teacher  education  programs. 

The  Department  of  Education  is  seeking  2 new  faculty  with  a 
commitment  to  excellence.  imaoinaiiMi  and  coUabstaPon.  The 
department  seeks  divmsiiv  in  background  and  expenance.  New 
faculty  are  pnwided  support  to  engage  in  scholarship  and  service  to 
the  field  in  addition  to  participating  in  program  development, 
teaching,  and  mentoring  students.  Thesetwopositionsare  funded, 
in  part,  by  the  U.S.  Depaitment  of  Education  leadership  grant 
The  Department  of  ftfucation  at  Gallaudet  Umverslty  has  both 
regular  education  (undergraduate  programs)  and  deaf  education 
(masters  and  doctoral  programsl.  All  students  are  expeaed  to 
graduate  with  strong  backgrounds  in  regular  education  subject 
matter  and  pedagogy  as  well  as  knowledge  and  skills  in  deal 
education.  The  Department  of  Education  is  conmined  to 
excellence  in  communication  and  stiongly  supports  students'  rights 
to  clear  visual  communicatioa  Faculty  are  expected  to  be  excellent 
communicators  and  demonstrate  competence  In  sign  language 
before  promotion  or  tenure.  Candidates  with  strong  backgrounds  in 
deaf  education  and/or  regular  education  are  encouraged  to  apply 

Candldat*'*  •pcclalixation  araas  may  Includa: 
Oeif  tducition:  ECE.  Bemenlary.  Secondary,  and  Muftiple 
Disabilities:  General  Education:  Math,  English.  Social  Studies, 
and  Science  Education:  Literacy.  Instructional  Technology 

Qualiflcatlonsi 

• Demonstrated  excellence  in  elementary  or  secondary 
classnxim  teaching:  3 or  more  years 

• An  earned  doctorate  in  Edocabon,  Deaf  Education  or  related 
field.  (Exceptional  candidates  who  are  nearing  completion  of 
the  degree  will  be  considered) 

• Experience  working  with  new  teachers  in  practicum  or 
mentoring  relationships. 

• Demonstrated  knowledge  and  skills  in  pedagogy  aixf  content 
relevant  to  the  candidate's  speciallration 

• Demonstrated  excellence  in  visuel  communication  and  sign 
language  Istiongly  desired) 

• Demonstrated  potential  for  excellence  in  scholarship, 
program  leadership,  and  sendee  to  the  field. 

• Demonstrated  excellence  in  interpersonal  skills  and 
faculty/student/school  collaboration. 

Rank  and  Salary;  Commensurate  with  expenence 
fPosilions  funded,  in  part  by  a four-year  leadership  training  grant) 
Stalling  Data:  August  14. 2000 
Application  Daadllna:  June  30. 2000 
Application  Procadura:  Send  letter  of  interest  and 
vitaAesume 

Dr.  Richard  Lytle,  Chair 
Oepartmant  of  Education 
Qallaudat  Univaraity 
800  Florida  Avanua,  NE 
Washington,  DC  20002-3695 
Telephone:  202.651-5530,  voice  or  TDD 
FAX:  202-651-5860 
E-mail:  Rtchard.LytleOgallaudet.adu 

Ethnic  and  racial  minorities,  women,  deaf  and  hairf-ot-hearing 
candidates  and  those  with  disabilities  are  especially  encouraged 
to  apply 

GsUaudet  Umversily  is  an  Equal  Oppomn’ry 
Emplovsi/Educatm  Institution  Programs  and  services  ottered 
tv  Gallaudet  University  lecerve  substantial  hnancial  support 
rtw  Iwm  the  United  States  D..isrtmont  ol  Educatio- 


EXECUTIVE  DIRECTOR 

The  National  Council  of  Teachers  of 
English  (NCTE)  seeks  applications  for  the 
position  of  Executive  Director. 

RESPONSIBILITIES  INCLUDE: 

• Enacting  policies  of  a 17-mcmbcr 
Executive  Committee; 

• general  administration  and  operational 
management  of  the  100-mcmbcr 
headquarters  staffin  Urbana,  Illinois; 

• internal  liaisons  with  volunteer  officers, 
editors,  governing  bodies,  and  80,000 
members  and  subscribers; 

• sponsorship  of  120  regional,  state, 
provincial,  local  and  student  affiliates; 

• and  external  liaisons  wirh  related 
organizations,  governmental  units, 
funding  agencies,  and  the  media  (hat 
require  some  periods  of  travel. 

APPLICANTS  MUST  HAVE 
THE  FOLLOWING: 

• Graduate  degree(s)  in  an  appropriate  area; 

» demonstrated  competence  in  administradon 
and  budget  management  skills; 

• commitment  to  the  work  of  professional 
organizations  to  strengthen  teaching, 
learning,  and  research; 

» commitment  tc  cultural  diversity; 

• some  familiarity  with  information 
technology; 

• and  superior  skills  in  speaking,  writing, 
and  listening. 

A three-year  renewable  contract  is  offered, 
effective  October  1,  2000  to  September 
2003.  Salary  is  negotiable,  fully  competitive 
including  a benefits  program. 

Qualified  individuals  should  submit  a letter 
of  application  expressing  interest  and 
qualifications;  a list  of  five  references, 
preferably  including  those  from  voluntary 
leadership;  a resume;  and  a one-page 
statement  of  the  applicant’s  vision  for 
NCTE  CO  the  following: 

Leila  Christenbury,  Chair 
NCTE  Search  Committee 
214  Old  Orchard  Lane 
Richmoodt  VA  23226 

The  selection  process  will  begin  August  15: 
however,  applications  will  be  accepted  unril 
the  position  is  filled. 

Thf  National  Council  of  Teachers  of  English 
ts  cn  et^ual  opportunisy'affirmative 
action  employer  by  choice. 


Florida’s  First  Private  University 


Stetson  University 
DeLand,  Florida 

Vice  President  for  Enrollment  Management 

Sletson  L'ni\'ersity  seeks  nominations  for  and  expressions  of  interest  in  the  position  of  Vice  Presiden 
for  Enrollment  Management. 

The  first  private  university  in  Florida,  Stetson  University  is  an  independent  comprehensive  insUtuUoi 
of  about  2.500  students  in  DeLand,  Florida,  a small  city  located  benveen  Orlando  and  Daytona  Beach 
The  university  offers  highly  personalized  undergraduate  study  in  liberal  arts,  music,  and  business,  a 
ivell  as  in  selected  graduate  programs. 

The  University  seeks  a Vice  President  who  will  have  broad-based  responsibility  for  implementin 
student  recruitment,  admission,  financial  aid  and  retention  programs.  The  new  Vice  President 
oversee  a staff  of  24,  manage  a combined  admissions  and  financial  aid  budget  of  S24  million,  ani 
supervise  the  Directors  of  Admissions  and  Student  Financial  Planning.  As  an  officer  of  the  Universitj 
the  Vice  President  will  report  to  the  President  and  serve  as  a member  of  the  President's  Staff  and  th 
Council  of  Vice  Presidents, 

The  successful  candidate  will  demonstrate  knowledge  of  current  and  strategic  enrollment  managemer 
theory  and  practice,  the  ability  to  develop  and  implement  marketing  and  recruiting  plans  an 
strategies,  leadership  and  supervisory  skills  that  foster  collaboration,  experience  in  and  commitment  t 
private  higher  education,  and  excellent  interpersonal  and  communication  skills.  An  undergraduat 
degree  is  required;  an  advanced  degree  preferred. 

Review  of  credentials  begins  immediately  and  will  continue  until  the  position  is  filled.  Letters  < 
nomination  or  application,  including  curriculum  vitae,  may  be  submitted,  in  confidence,  to: 

Vice  President  for  Enrollment  Management 
Stetson  University 

c/o  EDUCATIONAL  MANAGEMENT  NETWORKAVITT/KIEFFER 
98  Old  South  Road 
Nantucket,  MA  02554-6000 

Stetson  i'niversity,  an  equal  opportunity  employer,  affirms  the  values  and  goals  of  diversity  an 
strongly  encourages  the  applications  ojicomen  and  candidates  from  historically  underrepresente 
groups. 

Educational  Management  Network/a  division  of  Witt/Kieffer  is  supporting  Stetson  University  with  th 
search.  Requests  for  a copy  of  the  Position  Specification  or  questions  may  be  directed  to  Lucy  Lesl 
via  e-mail  at  stetson@emnemn.com.  Additional  information  about  Stetson  is  available  at  tl 
Universitv’s  Web  site,  www.stetson.edu. 


University  oF 
^ ■ Ploridar 


The  Umveisicy  of  South  Foricb  is  currendy 
recnimng  for  vanous  &ailcy  q id/or  staff  posidorts. 
For  more  infemudon  about  the  Univosty's  vacant 
posidons,  please  visit  our  Web  site  at 


or  call  our  Job  Line  for  staff  positions  at  1^131 

2Z4-2879. 

USF  is  an  equal  opportuntcy/equal  access/ 
affirmative  actioo  iastitatioo,  committed 
to  excellence  through  diversity  in 
cducatioo  and  employmeDt. 


InaUtimon:  llnhtnflv  at  Callimiii.  Bnto: 
Departmetit:  Inaiiute  of  Boslacss  & Ecce 
Reseaixt 


The  University  of  Califomii.  Berkeley  seeks  applicanis  for  r 
5 year  appoinimems  u Assisuni  or  Assodne  Beseuchef  I: 
demognphy  of  aging,  al  salaries  between  (51, SCO  and  (75 
These  are  career  developmeni  positions  for  holders  of  a Pb 
biology,  economics,  mathematics,  statistics,  amhropolog 
related  disciplines,  with  demonstrated  ceseiich  produotvl 
develop  a new  specialization  in  areas  such  as  blodemogr 
Iniergeneniiliinal  transfers,  evolutionary  demograph] 
comparallve  mortalliy.  Coocomllani  appotntniem  as  Vb 
Assistant  or  Associate  Piofessor  may  be  possible.  US.  dtls 
permanent  resident.  Send  CV  to  ProL  Kesacth  Vachlci 
IBEK,  F502  Hoaa,  Univenily  of  CallforaU,  Bcrkctm 
94720-1922.  Review  to  begin  June  30, 200a  EEO/AA 


PCKLAND 

vCr)m»Tu<?iit\  College 


Rockland  Community  College,  located  thirty  miles  north  of  New  York  City,  is  on  open 
divene,  multi-ethnic  student  population.  The  College  is  known  for  its  outstanding 
faculty,  academic  programs,  and  service  to  the  community.  Dedicated  to  excellence 
in  instruction,  Rockland  seeks  faculty  who  wish  to  contribute  to  a history  of 
achievement  and  innovation. 


Fail  2000  Tenure  Tk^ck 
1 0 Menflh  - Full  Time 

Full  time  faculty  po$itions  require  a demonstrated  ability  to  teach  students  from 
a wide  range  or  ethnic  and  ocodemic  bockgrounds.  College  level  teaching 
experience  is  required,  with  Community  College  experience  preferred. 
Equivalencies  for  any  requirement  v/ill  be  evaluatecT  Duties  include  curriculum 
development  and  innovation,  as  well  as  mentoring  and  advising  students. 
Participation  in  faculty  governance  and  professional  development  activities  ore 
required.  Positions  start  September  1 , 2000  and  are  subject  to  available 
funding. 


• DIETiTIC  TECHNOLOGY 

Coordinator  Dietetic  Technology  Program 

Teaching  and  fieldwork  supervision  of  nationally  accredited  Dietetic 
Technology  Program.  Registered  Dietitian,  Master's  Degree  required, 
minimum  mree  years  experience  as  Registered  Dietitian,  administrative  and 
organizational  skills. 

• BUSINESS  " ' ' 

Teach  a wide  variety  of  courses  including;  Business  Ethics,  International 
Business,  Small  Business  Management,  Economics,  Finance,  E-Commerce, 
Marketing  and  Manr^emcnt.  Lead  pn^ram  development  in  e-commerce 
and  entrepreneurship.  Experience  in  Grant  writing  to  support  new 
programs  a plus.  MBA  or  equivalent  degree  required. 

• COMPUTER  STUDIES  : 

Teach  a wide  variety  of  courses  including:  Web  Development  and 
Multimedia,  P^rarnming,  Systems  Analysis  and  Design,  in  addition  to 
software  applications.  A v/illingness  to  work  with  industry  to  develop 
internship  opportunities  is  highly  desirable.  Minimum  of  a Master's  Degree 
in  Computer  Information  Systems  or  a closely  related  field.  Industry 
experience  is  a plus. 


• LOCAL  AREA  NETWORK 

Teach  courses  in  Microsoft  Windows  2000,  and  Cisco.  Assist  with  lab 
planning,  sehip  and  maintain  certification  status  as  re<^ired  for  teaching. 
Bachelor's  Degree  required.  Microsoft  Certified  Product  Specialist 
Certification,  Knowledge  and  experience  of  computer  and  Local  Area 
Network,  hardware  and  software 

• SOCIOLOGY 

Teoch  a wide  range  of  introductory  and  upper  level  courses.  Responsibilities 
will  be  to  enga«  in  major  curriculum  review  and  development,  including 
the  expansion  or  computer-assisted  instruction  and  on-line  courses.  Master's 
Degree  in  discipline  required  Ph  D.  preferred. 

• MATHEMATICS  ' 

Teoch  courses  in  mathematics  ranging  from  developmental  level  to  differential 
equations.  Program  development  in  all  areas  of  mathematics;  incorporotion 
of  graphing  calculators  into  the  curriculum,  computer  assisted  instruction  and 
competency-based  education.  Master's  Degree  in  Mathematics  required; 
Ph.D.  preferred. 

o POLITICAL  SCIENCE  LECTURER  IS 

(Non  Tenure  Truck) 

Teach  a wide  range  of  introductory  and  upper  level  courses  Master’s 
Degree  in  discipline  is  required  Ph  D.  preferiCT 

To  cspply,  please  nibmil  letter  of  application  indicating  ckiired  courses,  resume, 
and  names,  addresses  and  telephone  numbers  of  three  business  relernnces  h> 
Jul/  10,  2000  to 

Mr.  Edward  Thayer,  Director  of  Human  Resources 
ROCKLAND  COMMUNITY  COLLEGE 
145  Collie  Rood  • Suffem,  NY  • 10901-3599 

Rockland  Commurii\  Cohsac  is  on  equal  opportumy  err.ploye' 


ENGINEERING  CENTER  DIRECTOR 

The  College  of  Engineering  of  the  Univenity  of  Maryland  invites  applications  for  the 
posiuot)  of  Director  of  the  ncMrly  formed  Small  Smart  Systems  (S*)  Center.  The  College  of 
Engineering  ranks  among  the  top  public  universities  in  the  nation  with  a faulty  that  has  an 
inicrRacional  rcpuucion  in  education  and  research.  This  center  has  been  formed  with  long* 
term  institutional  funding.  Corutruction  of  a new  Engineering  and  Applied  Sciences 
Building,  which  will  house  much  of  the  activity  of  the  Center,  is  apected  to  begin  soon.  The 
new  facility  will  have  extensive  fabrication,  characterizarion  and  integration  facilities, 
including  a large  clean  room.  Faculty  in  several  engineering  departments,  including 
Aerospace,  Chemical,  Electrical  and  Computer,  Materials,  and  Mechanical,  participate  in  the 
S Center,  and  the  Direaor  will  have  a faculty  appointment  in  one  of  these  depanments.  The 
Direaor  will  also  participate  in  hiring  new  faculty  and  will  work  to  build  a cohesive 
interdisciplinary  team  with  new  and  ousting  faculty.  The  mission  of  the  Center  is  to  develop 
the  science,  technology  and  educational  infrastructure  (both  hardware  and  software)  for 
small,  highly  integrated  and/or  hybrid  smart  systems.  We  seek  a highly  motivated  individual 
with  an  esublished  track  record  of  outstanding  research  and  the  abiliiy*  to  stimulate  and 
faster  new  projects.  The  Direaor  $ responsibilities  will  include:  advancing,  amculating  and 
implementing  the  vision  for  the  center,  coordinating  research  aaivities.  and  obtaining 
external  funding.  The  credentials  of  the  candidate  must  be  commensurate  with  a senior 
Ekculty  po.^ttion  and  include  an  earned  doaorate  degree  in  one  of  the  engineering  disciplines. 
Experience  in  managing  a research  center  is  desirable.  For  best  coruideration.  applications 
should  be  received  by  August  1,  2000.  Please  send  resume,  list  of  publications,  and  the 
names  of  at  least  four  references  to: 

Dr.  D.E  Bwbc,  Associate  Desu 
College  of  Engineering  and  Chair  of  Search  Committee 
Potomac  Building 
Uni'vcnity  of  Maryland 
CoUege  Park,  MD  20742 

The  Ufttventty  of  Maryland  is  and  ctjual  opportunity,  affirmative  action  employer 
With  a strong  commitment  to  the  principle  of  diversity.  In  that  spirit,  applications 
from  minority  groups  and  women  arc  especially  invited. 


UNIVERSITY  OF 

'MARYLAND 


College  of  Education  and  Human  Services 

The  School  of  Education  is  seeking  candidates  for  the  following  tenure-track  faculty 
(9-  month)  positions; 

Elementary  Education  (JOB  CODE  HO-lOOlO):  The  successful  candidate  j 
will  assume  primary  responsibility  for  the  implementation  of  an  innovative  new 
Elementary  Mucation  Program  beginning  Fall  2000.  PhX).  or  Ed.D.  in  Education  or  ' 
related  field  (ABDs  will  be  considered)  and  a minimum  of  three  years  successful  K-  ; 
8 public  school  teaching  experience  required.  Academic  preparation  and  experience 
teaching  courses  in  the  areas  of  reading/language  aits  and/or  special  education 
preferred.  Experience  incorporating  instructional  technology  and  collaborating  with 
Alts  & Sciences  faculty  and  public  school  teachers  in  the  delivery  of  methods 
courses  highly  desirable. 

Early  Childhood  Education  (JOB  CODE  HO-25):  Future  plans  for  this 
expanding  program  include  a Bachelor’s  degree  and  collaboration  with  the  new 
Elementary  Education  program.  Candidates  who  are  excited  about  making  decisions 
that  will  enhance  our  innovative  offerings  are  encouraged  to  apply.  Ph  D.  or  Ed.D. 
with  expertise  in  Early  Childltood  Education,  experience  teaching  m early  childhood 
settings,  and  the  ability  to  work  collaboratively  as  a team  member  ate  required. 
Additional  expertise  in  elementary  education,  special  education,  or  teaching  reeding 
is  preferred.  Experience  teaching  adults  at  tlic  college  level  is  desirable. 

Salary  is  commensurate  with  qualifications.  Screening  of  applications  will  begin 
June  30.  2000,  and  continue  until  positions  are  filled,  interested  individuals  should 
submil  a letter  of  application,  resume,  three  current  letters  of  recommendation,  and 
copies  of  college  uanscripts  (finalists  will  be  required  to  submit  official  transcripts). 

Please  send  materials  to:  JOB  CODE , Human  Resource  Development, 

Ferris  State  University.  420  Oak  Street,  PRK 150,  Big  Rapids,  Ml  49307. 
For  more  information  about  Ferris  State  University,  visit  our  Web  site  at 

www.ferris.edu. 

An  Equal  Opportumty/Affinnative  Actum  Employer 


CHANCELLOR 

UNIVERSITY  OF  WISCONSIN-MADISON 


•JNtVlRSir^  O f 


WISCONSIN 


The  University  of  Wisconsin  System  invites  applications  and  nominations  lor  the  position  of  chancellor  of  the  University  of  Wisconsin- 
Madison  UW-Madison  is  one  of  the  world's  outstanding  public  research  universities  it  is  one  of  two  doctoral  universities  in  a public  higher 
education  system  that  also  includes  eleven  comprehensive  institutions,  a system  of  freshmen-sophomoie  transfer  colleges,  and  a statewide 
extension.  The  chancellor  of  each  institution  reports  directly  to  the  president  ot  tne  UW  System, 

Tne  university  is  located  in  south  central  Wisconsin.  Uadison  has  been  consistently  ranked  as  one  ot  the  lop  mid-west  cities  in  the  United 
States  in  which  to  live. 


Founded  in  1848.  UW-Madison  one  of  the  premier  land-grant  universities  in  the  United  States,  has  the  largest  concentration  of  graduate, 
pmfessional.  and  research  programs,  as  well  as  the  broadest  array  ot  undergraduate  maiors  m the  UW  System.  Academic  programs  offered 
include  146  maiors,  169  master's,  and  125  doctoral  programs.  The  enrollment  of  40.100  students  includes  27.800  undergraduates,  8,500 
graduate  students.  2.100  professional  students,  and  1.700  special  students.  5500  undergraduate  and  3200  graduate  and  professional 
degrees  are  awarded  annually.  UW-Madison  ranks  second  nationally  in  Ph.O  s awarded. 

The  university  employs  17,71 1 people  including  2.135  faculty.  5.567  academic  staff,  and  4.875  classified  staff  It  .has  an  annual  operating 
budget  of  $1 .4  billion,  with  S514.5  million  coming  from  funding  for  research  and  development  and  $236.4  million  from  annual  gifts  and  trust 
fund  revenue.  Among  public  universities.  UW-Madison  ranks  third  in  funding  for  research  and  development  and  first  in  revenues  from  annual 
gifts  and  trust  fund  revenues. 

UW-Madison  seeks  a chancellor  with  the  capacity  to  lead  an  energetic  Research  I land-grant  institution  within  a large  and  dynamic  public 
higher  education  system.  Candidates  will  be  evaluated  on  the  following  professional  and  personal  characteristics. 

• A commitment  to  scholarly  values  and  an  understanding  of  the  diverse  missions  of  a major  public  research  university,  including 
undergraduate  and  graduate  instrunion.  research,  public  service,  and  outreach. 

° Academic  or  equivalent  professional  accomplishments,  including: 

• Academic  scholarship  and  teaching  credentials  and  accomplishments,  or  equivalent  professional  credentials  and 
accomplishments,  which  will  command  the  respect  of  the  academic  community  and  be  tenurable  at  the  level  of  full 
professor  at  UW-Madison; 

• A successful  record  of  leadership,  including  experience  in  higher  education,  or  equivalent  professional  administration 

• Commitment  to  promote  conbnued  success  in  secun'ng  funding  for  the  university  through. 

• Federal,  state,  and  other  grants  and  contracts: 

• Alumni  development  and  fund  raising; 

• Ongoing  reinvestment  of  revanues  derived  from  research  patents  and  licenses. 

° Outstanding  leadership  qualities,  including: 

• Personal  integrity,  intellectual  curiosity,  compassion,  tesil;..ice,  and  energy. 

• A collaborative  leadership  style  that  emphasites  openness  and  fairness; 

• A commitment  to  Wisconsin's  strong  tradition  of  shared  governance,  which  includes  active  participation  in  policy-making 
by  faculty,  academic  staff,  and  students; 

• Desire  and  ability  to  advance  the  university's  mission  in  undergraduate  and  graduate  programs;  to  provide  leadership  and 
support  to  the  faculty  In  teaching,  scholarship,  public  senrice;  to  link  the  curriculum  to  the  needs  of  the  people  of 
Wisconsin;  and  to  extend  a strong  research  commitment  and  focus; 

• Ability  to  provide  leadership  to  faculty,  staff,  administrators,  students,  and  other  constituents  in  implemenb'ng  the  current 
and  future  strategic  plans; 

• Oemonstrated  leadsrship  in  national  higher  educabonal  organitations. 

• Talent  and  energy  to  build  broad  support  for  the  institution  at  local,  state,  national,  and  iniemational  levels,  including: 

• The  ability  to  represent  the  institution  and  work  effenively  with  its  many  constituencies,  including  the  Board  of  Regents 
and  administration  of  the  University  of  Wisconsin  System,  community  and  business  leaders,  other  Mucational  institutions 
at  the  secondary  and  post-secondary  levels,  alumni,  media,  and  legislative  and  other  governmental  bodies: 

• The  ability  to  work  collegially  with  the  other  UW  System  chancellors. 

• A commitment  to  continually  improve  the  university  experience  for  students,  faculty,  and  staff,  including: 

• Enhancing  the  quality  of  student  life  and  strengthening  the  delivery  of  services  to  students: 

> Erdtancing  educational  opportunities  through  appropriate  use  of  new  technologies: 

> Enhancing  the  diversity  of  students,  faculty,  and  staff  as  detailed  in  the  2008  Diversity  Plan; 

• Oemonstrated  commitment  to  equal  employment  opportunity,  affinmative  action,  and  non-discriminatoiy  practices. 

• A commnment  to  the  university's  responsibility  fix  public  service  through  disseminatjon  oftheresultsofscholaifyand  sdetitific  inquiry,  including; 

• Support  of  the  faculty  mission  of  public  service  that  benefits  the  state,  nation,  and  the  larger  society; 

• Ability  and  interest  in  promoting  the  state  of  Wisconsin's  economic  development,  through  educational  programs  and 
knowledge  and  technology  transfer 

• Support  of  the  Wisconsin  Idea 

0 Urxfetstanding  of  and  uiterest  in  imp'eftennng  appropriate  use  of  new  technologies  tt)  mprova  conpnuing  educabon  and  outreach. 

Componsation  will  be  competitive  and  commensurate  with  qualifications  and  expenence.  Tne  position  is  available  January  1, 2001. 

Candidate  materials  should  include  a letter  of  interest  which  addresses  how  her/h‘S  strengths  and  experience  match  the  qualifications  for 
the  position,  and  what  s/he  seas  as  challenges  and  opportunities,  and  a current  and  complete  curriculum  vilae  Upon  request,  candidates 
will  be  asked  to  provide  the  namas.  addresses,  e-mails,  and  telephone  numbers  of  at  least  five  references.  These  may  include  trustees, 
administrators,  faculty,  students,  and  community  leaders. 

Applications  and  nominations  must  be  received  by  July  31, 2000  to  ensure  consideration  later  applications  and  nominations  may  also  be 
considered.  The  committee  particulady  encourages  applications  end  nominations  from  women  and  persons  of  underiepiesented  groups 

In  accordance  wilh  Wisconsin's  open  records  law.  written  requests  for  confidentiality  by  nominees  and  applicants  will  be  hor.ored.  except 
that  names  and  titles  of  the  fiivalists  must  be  disclosed  if  so  requested. 

Further  information  about  the  search  end  UW-Madison  is  available  at  http;//www.ntwx.vuiic.«i1u/p<cksgii/chincellors«arch/ 

Requests  tor  information  and  written  nominations  and  applications  should  be  directed  to:  Proftnor  Bernice  Durand.  Chair  Chancellor 
Search  and  Scraan  Conmttttaa;  133  Batcom  Hall,  500  Lincoln  Drive:  Madison,  Wl  S3706-13SQ. 

Email:  chancaltoraaaich9uiW!iiadmaiUarvicss.wiu:.ttSu,  600  262-3337,  Cordidantial  FAX;  GOB  2E5-7106 


Confidential  inquincs  may  also  be  dliected  to  the  search  consultant  retained  by  the  committee:  R.  Willittn  Funh;  Kom/FoRy 
Intamttional;  3232  Lincoln  Plaza;  Oaliu,  TX  75201.  tmeil;  bill.fvnkiSkomferty.caffl 


The  Umvsrsity  ot  Wisconsin  is  an  attirnunive  ecwn/equel  oppommitY  employer 


vice  President  of  Academic  Affairs 

The  College  of  Aeronautics,  an  independent  college  offering  bachelor 
and  associate  degrees  in  aviation,  computerized  design  and  engineering 
technology,  seeks  candidates  for  the  position  of  vice  president  of  acad- 
emic affairs.  With  the  main  campus  at  LaGuardia  Airport  in  New  York 
City  and  an  extension  site  at  Stewart  International  Airport  in  Newburgh, 
New  York,  the  vice  president  will  provide  leadership  for  the  institu- 
tion’s six  academic  departments,  the  library,  the  Academic  Resource 
Center  and  distance  education  programs.  As  the  chief  academic  officer 
for  the  institution,  the  vice  president  will  report  directly  to  the  president 
and  serve  as  a member  of  the  College’s  senior  staff. 

The  College  will  look  to  the  vice  president  to  provide  direction  in 
the  areas  of: 

• strategic  planning  (process  in  progress) 

• academic  program  development  both  on  campus  and  via 
new  technologies 

• faculty  recruitment,  development,  retention  and  evaluation 

• creating  an  environment  dedicated  to  student  learning  and 
teaching  effectiveness 

Qualifications:  The  successful  candidate  will  preferably  have  an 
earned  doctorate  from  a regionally  accredited  institution,  a minimum  of 
five  years  of  administrative  experience  (including  budgeting  and  plan- 
ning), a background  in  aviation,  technologjj  or  engineering,  demon- 
strate achievements  in  teaching  and  scholarship  to  merit  appointment  as 
professor  and  demonstrated  experience  in  quality  distance  education 
programs.  ABD  doctoral  candidates  with  extensive  administrative  expe- 
rience will  be  considered.  A detailed  job  description  is  available  on  the 
College’s  web  site  at  www.aero.edu. 

To  apply:  Applications  will  be  accepted  until  an  appointment 
is  made.  Please  send  letters  of  application  with  a 
curriculum  vitae  and  salary  history  to: 

Director  of  Human  Resources 

College  of  Aeronautics,  LaGuardia  Airport  wSSiS' 

86-01  23rd  Avenue,  Flushing,  NY  11369  — 

or  fax  to  718.651.2553. 


C O L L a O E 


An  EEO/AA  Employer 


AERONAUTICS 


“ CqLLEGB 

■DeB^RTMENT  'OI  EOlJCATIOfi 


Pasition:  Professorial  Position  in  Education.  Rank  Open.  Tenure  Track,  12 
month  position;  Teaching  (60%)  and  Research  (40%) 

Starting  Date:  1 September  2000,  or  as  negotiated 
Location:  Department  of  Education.  Kennedy  Hall,  Cornell  University 
Responsibilities:  To  develop  and  sustain  a leading  research  and  teaching 
program  in  agricultural  education  in  the  context  of  the  Teacher  Education  in 
Agnculture,  Mathematics,  and  Science  Program  (TEAMS).  Mentoring 
undergraduate  students,  graduate  students,  student  teachers,  and  in-service 
teachers  is  expected.  The  appointee  will  conduct  a nationally  recognized 
research  program  that  is  relevant  to  the  irriprovement  of  agricultural  education. 
Obtaining  external  funding  is  expected,  the  individual  will  collaborate  with 
other  faculty  and  participate  in  general  activities  in  the  department,  college  and 
university.  Service  to  society  through  consultation,  advisement,  and  other 
outreach  activities  is  expected  of  all  faculty. 

Qualifications:  Ph.D.  in  education  or  a related  discipline.  Demonstrated 
miility  to  teach  and  conduct  research.  Experience  with  agriculmral  education 

i _ •_? ...  -.£•  .r.. I uf:-  «-i .-I  > i_: t 


and  a minimum  of  three  years  of  successful  public  school  teaching  experience 
is  essential.  Experience  in  an  agricultural  discipline  and  a foundational 
education  discipline  is  highly  desirable. 

Salary:  Competitive,  commensurate  with  background  and  experience.  An 
attractive  fringe  benetits  package  is  available. 

Application:  Applicants  should  forward  a cover  letter  describing  qualifications 
and  interest  in  the  position,  current  and  future  research  interests,  teaching 
interests  and  experience;  curriculum  vitae:  writing  samples;  academic 
transcripts;  and  the  names  and  addresses  of  three  references  to: 

Prof.  Dawn  Schrader,  Search  Committee  Chair 
Department  of  Education 
Kennedy  Hall 

Cornell  University,  Ithaca,  NY  148S3 
Applications  will  be  reviewed  beginning  immediately  and  will  be  accepted 
until  the  position  is  filled. 

CORNELL 

L’  N t \ E R S I T N 

Cornell  Universiry  is  an  affirmattve  action,  equal  opporjunitv  employer 


lillp://«  ww.ciirncll.edu 


THE  UNIVERSITY  OF  CONNECTICUT  LIBRARIES 

Digital.Collectioiis 

Librariaii 

(Search  # 00A432 ) 

The  University  of  Connecticut  Libraries  seek  a forward-thinking,  energetic 
individual  to  build  upon  an  already  strong  existing  program  and  to  help  lead  the 
Libraries  into  an  increasingly  electronic  future.  Working  in  a team  environment 
and  under  the  general  direction  of  the  Area  Head  of  Archives  and  Special 
Collections,  the  Digital  Collections  Librarian  is  responsible  for: 

♦ planning,  developing,  and  implementing  an  infrastructure  that  enhances  access 
to  the  intellectual  resources  of  the  University  Libraries  through  local 
digitization  projects 

♦ collaborating  with  appropriaie  digitization  efforts  at  other  institutions 

♦ integrating  digital  content  and  access  tools  into  a coherent  set  of  library 


As  leader  of  the  University  Libraries’  digital  initiative,  tiie  Digital  Collections 
Librarian  provides  vision  that  moves  the  University  Libraries  toward  a content- 
rich  and  coherent  suite  of  electronic  products  and  services  that  complement 
traditional  library  print  services.  She/he  identifies  potential  digital  collections  and 
potential  partners  on  campus  and  off  campus  and  coordinates  with  subject 
Liaisons  and  Library  teams  responsible  for  acquiring  and  organizing  digital 
content.  The  Digital  Collections  Librarian  works  closely  with  system  and  server 
administrators  and  cataloging  staff  to  select  technical  solutions  that  integrate 
digital  collections  with  appropriate  access  tools  and  with  other  digital  resources 
already  supported  by  the  Libraries.  The  Digptal  Collections  Librarian  also  seeks 
an  integrated  approach  that  involves  all  Library  areas  in  the  digital  effort  resulting 
in  programs  and  projects  that  meet  the  widest  needs  of  the  academic  community. 
The  complete  job  description  is  available  at:  http://wwwJlb.uconn/edu/lohopDs/ 
For  information  on  the  University  of  Connecticut  see  httD://www.uconn.edu 

Required  Qualincations;  MLS  with  a minimum  of  two  years  pre-  or  post- 
MLS  experience  using  technology  for  the  delivery  of  digital  information; 
knowledge  of  concepts  and  application  of  standards  and  practices  for  organizing 
information;  an  understanding  of  the  scholarly  use  and  development  of  library 
collections  and  services  and  laws  governing  intellectual  property  in  the  digital 
environment;  excellent  oral/written  communication  skills;  ability  to  prepare 
reports  and  procedural  documentation;  ability  to  work  in  a team  environment 
with  diverse  groups  of  library  staff  and  faculty  to  build  consensus  lor  new 
programs,  ability  to  plan,  coordinate,  implement  and  evaluate  projects;  and  to 
communicate  effectively  and  openly  with  colleagues  and  customers  in  a variety 
of  settings  and  presentation  modes. 

Desirable  Qualifications;  Experience  with  different  compmer  operating 
systems,  digital  imaging,  differing  file  formats  and  Internet  protocols,  and  a variety 
of  software  applications:  knowledge  of  SGML,  HTML,  PERL  scripting,  database 
programming,  and  the  ability  to  learn  new  mark-up  languages  such  as  XML;  ability 
to  initiate  and  adapt  to  change;  analyze/solve  problems  and  work  collaboratively. 

Compensation:  Anticipated  hiring  salary,  S36.S0G  to  $49,488  depending  upon 
experience.  University  benefits  include  22  paid  vacation  days/year,  12  paid  state 
holidays,  excellent  health  and  retirement  plans,  and  tuition  waivers. 

Application  Procedures:  Submit  a letter  of  application  that  addresses  how 
previous  experience  and  personal  qualities  meet  the  requirements  for  the  position; 
a resume;  and  the  names,  addresses,  and  telephone  numbers  of  three  professional 
references  to  Deborah  Stansbury  Sunday,  Administrative  Librarian, 
University  of  Connecticut  Libraries,  Box  U-1005A,  369  Fairfield  Road, 
Stores,  CT  06269-1005.  Screening  will  begin  immediately  and  continue  until 
the  position  is  filled. 

The  University  of  Connecticut  has  a strong  commitment  to  diversity.  U'r  actively 
encourage  minorities  and  people  with  disabilities  to  apph 


State  University  at  Stony  Brook 
Director  of  the  Academic  Advising  Center 


The  Center.  Stony  Brook  is  a leading  national 
research  university  with  a current  student 
population  of  approximately  19,000  of  whom  some 
12,000  are  undergraduates.  The  Center  provides 
undergraduate  academic  counseling  for  the 
University’s  non-declared  major,  pre-health,  and 
pre-law  student  populations,  counseling  on 
University  graduation  requirements  for  students 
in  the  College  of  Arts  and  Sciences  [CASK  and 
mandatory  academic  counseling  for  students  in 
CAS  who  are  not  in  good  academic  standing.  The 
Center  has  a suff  of  12  professional  advisors,  6 
part-time  faculty  advisors,  undergraduate  peer 
advisors,  and  2 office  staff. 

The  Position:  The  Director  is  responsible  for 
planning  and  administering  the  daily  activities 
of  the  Center,  implementing  new  services  and 
programs,  identifying  and  implementing  innova- 
tive models  based  upon  national  trends,  and 
developing  and  maintaining  collaborative  working 
relationships  with  faculty  advisors  and  academic 
departments.  The  Director  will  utili2e  technology 
to  effectively  provide  advising  services  and 
information  to  students,  track  and  analyze 
academic  trends,  and  partner  with  other  student 
services  offices  in  meeting  the  comprehensive 
needs  of  Stony  Brook  undergraduates. 


Qualifications:  Master’s  degree  with  consider- 
able undergraduate  interaction,  either  teaching  or 
advising,  and  preferably  both;  at  least  5 years’ 
advising  experience  in  a college  or  university;  and 
administrative  experience  which  includes  the 
supervision  of  a sizeable  advising  staff.  Important 
selection  criteria  include  demonstrated  initiative 
and  leadership  skills,  professional  involvement, 
excellent  written  and  oral  communication  skills, 
and  comfort  with  mformation  technology  and  its 
application  to  advising  services. 

Application;  Include  a_resume',  cover  letter,  and 
the  names,  addresses,  and  phone  numbers  of 
three  professional  references,  and  send  applica- 
tion materials  to: 

Ms.  Diane  West 

Office  of  Undergraduate  Academic  Affairs 

E-2360  Ward  Melville  Library 

University  at  Stony  Brook 

Stony  Brook.  NY  U794-3351 

Phone:  (631)  632-7081 

E-mail:  dwest@notes.cc.sunysb.edu 


STONY 


STATE  UNIVERSITY  OF  NEW  YORK 


Director  of  International  Programs 


Tnnity  College  invrtes  appl-cauons  for  the  position  of  Oreaor  of  the  Ofrice  of  International  Programs  wnhm  the  Office  of  the 
Dean  of  the  Faculty.  As  part  of  its  strategic  plan  for  globalizing  the  curriculum  ar>d  campus, Trinity  is  redefining  ns  comnmtment 
to  ‘ntemational  education  for  ns  students,  and  to  fostenng  global  awareness  wnhm  ns  classrooms  generally  The  College  seeks 
a qualified  indMdual  who  will  administer  the  Office  of  intematKxtal  Programs  (OIP).  as  well  as  assist  faculty  appropnate  faculty 
convTVttees.  and  the  admnistratiori  «n  the  development  of  ooportunrijes  and  programs  that  oromote  the  understanding  of 
wohd-wKJe  issues  and  mufticuftural  concerns. 

Primary  ResponsitMirties 

• Serves  as  leader  and  teanvbjoer  of  the  staff  of  OP  and  s rsocrccte  fcr  the  effioent  tlrctionng  of  hterraoonal  FVograms  a fii-seMce. 
fest^Moed  acirrstraive  depar^rm  that  conssc  cf  tvso  Assscro  Drectors  ere  Office  Assstarn.  and  seeral  stLdem  assser^ 

• Responsible  for  creating  an  integrated  community  of  intematioral  students  at  the  College,  including  onentation.  ad'/ising, 
student  life  programming,  immigration  affairs  administration.  arO  exchange  student  admission 

• CoSaberates  wtih  and  asssts  feaity  n the  preparation  of  Ooba)  Site  proposals  and  the?'  oo-gorg  aomn.stratior',  serves  on  the 
G'cbaJ  Stud.es  Advisory  CornmiTtee;  and  nteracts  w?tn  otner  groups  for  ntemationaJ  strategic  ana  program  planning 

• Pvakjates  new  study  abroad  Drograms  and  offers  admiwatNe  support  forTnnty's  Global  Learning  Sites,  exchar«ge  and 
off-campus  programs,  and  the  Rome  campiJS. 

In  addition  to  these  responsibiiities.  the  Da^ctor  wi  assist  ^rty  and  admin.stration  svitn  the  estabi.shment  of  professional  and 
acaoemte  contacts  in  key  rtemationaJ  arenas  He  or  she  also  serve  as  a partner  to  faculty  m augment<ng  the  Co’^ege's 
cunxu'um  to  include  g'obaJ  ano  muft-dfSOp  >nary  lopes  ar<j  plans  of  r^udy  ano  m efxouragirg  me  study  of  fonei^  languages 
ano  cultures.  Finally,  the  D roctor  wi'i  be  rtrsponsiye  for  nepng  to  dev^ioo  and  prorrote  Internationa!  se^ce  teamng 
opooTtunrves  aoroao. 

QuaJ.ficalions  ndude  an  earned  Masters  degree  r fe-iaied  feld  and  exteny^  csoenence  rranasemsm  of  study  atroao 
progranis  and  staff  are  required  Aoplicants  with  PhD.towwKjge  of  a foregr  language  a.nd  teaenng  expeneixe  \v..>  begvem 
pnei'enaxe.  CandxJates  vvnq  studied,  worked  or  tved  aoroao  are  a'so  orofiemed  Superb  cral.  wntpg,  ana  mteroersona' 
ccnmincatjcns  skills  are  essentia!  as  are  computer  ccmrrxrKaton  uo''\  and  me  atklty  to  be  both  creabv^  ana  task-onentcO 
Qualified  aopicants  shoula  submit  a tetter  of  aoplicauon.  resume,  email  aodress  (rf  avaiiade).  and  the  names  ano  pnor>e 
numoers  of  three  professional  references  to  Tho  IntematioruJ  Program*  Search  Committee,  Gooctwfn  Lounge, 
Trinity  CoUefi-',  300  Summit  Street,  Hartford,  CT  04 1 04-3 1 00. 

Position  IS  availab/e  immed'alefv  Aoplicat.'ons  w.i!  be  considered  bv  the  Ccrr.mnee  on  a ro  '..ng  bass  uniif  Ajgu«i  i S.  rOOO 
Tmiry  Coieg?  a cn  Equal  OppoTunity/Afl^rmotAeAcDon  Employer.  VVxnen  and  minortbss  arc  cncourojed  to  oppi/  Appiconts  wrth 
d&ab&[)Ci  should  nquest  ony  needed  oaxjnvnodatjon  n order  to  ponKtpate  tn  the  app'jcabon  process 


BROWARD 

COMMUNITY 

COLLEGE 


MINORITY  VENDOR 
PURCHASING  COORDINATOR,  #595 

High  schooI/GED  required;  college  degree  preferred 
Four  years  responsible  purchasing  experienc 
required.  Experience  with  minority  programs  a plus 
Good  verbal  and  written  communications  skills 
ability  to  work  well  with  outside  groups,  mak 
presentations,  and  computer  literate  in  mainfram 
and  PC  applications  required.  Duties  include,  bu 
not  limited  to,  recruiting  Minority  Vendon 
monitoring  .runority  participation,  preparing  a 
minority  reports,  assisting  buyers  as  nccdcc 
Downtown  center.  Salaxyi  $29,285«  $46,541. 

Please  forward  olTiciai  applications  with  posicio 
title/#  6c  copies  of  transcripts  & licenses  to: 

Broward  Community  College 
225  £>  Lu  Olas  BiviL,  Hitman  Resources 
Ft.  LauderdaierH..  33301 

Pleuc  call  (800)682-3646  for  an  officul  applicadoc 
Applications  muse  be  received  by  July  13»  2000. 

EAIEO  Inmtutwn 


TRINITY  COLLEGE 
g;'  Hart  f o rd.  Connecticut 


DIRECTOR  OF 
INTERNAL  AUDITING 

Finance  end  Administrarion 
BOWLING  GREEN  STATE  UNTVERSIT 

Evaluates  controls,  performance  and  business  risks 
partnenhip  with  the  Trustees  Audit  Comminee,  the  Ser. 
Vice  President  and  the  President.  Designs,  develops,  : 
executes  a compreheruive  program  of  internal  auditing 
the  total  Univrnity  identihed  through  the  risk  asscssm 
process.  Oversees  audits  of  high-risk  areas,  such 
mainframe  information  systems  and  related  issues 
security  for  personnel  and  hnandal  data. 

MINIMUM  QUAUFlCATIONSi  Bachelor  of  Sdena 
Business  Administration  with  major  in  Accounting,  anc 
MBA  or  Master 's  of  Accountancy;  CPA  or  CIA  requiro 
to  7 yrs.  of  auditing  cxpcntiice,  3 yr*.  supervis 
experience,  2 to  3 yn.  experience  with  Urge  sophistics 
business/information  systems.  Full-time  administra 
staff  position.  Administrative  Grade  Levd  19,  salar 
commensurate  with  education  and  experience.  Full  ber. 
package  available. 

TO  APPLYt  Submit  letter  of  application,  resume, 
names/addresses/telephone  numben  of  3 professu 
references  postmarked  by  Augott  4,  2000  to  the  Ofc 
Human  Reicuroes  (Search  M-068),  100  College  F 
Ofc.  Bldg.,  BofwUng  Greco  State  Uahrenlty,  Bowl 
Gfwn,  OH  43403. 

BGSU  u an  AA/EO  educAisn'cmphycr. 


r--i 

WlliUm  fUlnty  Hmip«r  CoUtgo  is  a comprenensfve  commumiy  col- 
lege located  m Chicago’s  northwest  suburbs  - 15  minutes  from  O'Hare  air- 
port  and  30  miles  horn  downtown  Chicago  The  College  enrolls  over  BB  HB 
20.000  students  of  aO  ages  annually  The  College  supports  and  encourag-  . 

es  the  development  of  multicultural  perspectives,  the  celebration  of  dwersi-  William  Rainey 
ty.  me  recognition  of  different  learning  styles,  and  excellence  in  teaching.  Harper  College 

This  full  time  administrative  position  is  avaiiabie  beginning  in 
the  2000-2001  academic  year. 

DEAN  OF  RESOURCES 
FOR  LEARNING 

In  this  administrative  position,  you  will  be  responsible  for  providing  leadership  for  the  areas 
of  Library  Services.  Instaictional  Technology  and  OrvLine  Learning,  and  Media  Services 
he  successful  candidate  wilt  be  able  to  demonstrate  that  they  meet  the  fcilowtng: 


o An  understanding  and  appreciation  of  the  role  of  resources  for  learning  in  a 
community  college  setting. 

• Strong  human  relaticns  skills 

« Ability  to  provide  dynamic  leadership  In  the  implementation  and  support  of 
the  College's  recent^  approved  Instructional  Technology  Plan. 

• Ability  to  worit  collsborativefy  with  faculty  and  staff  to  support  Innovative  edu- 
cational programs  such  as  learning  communities,  international  studies  and 
the  honors  program. 

• A Master's  degree  in  Library  Science  from  an  ALA  accredited  institution. 

• A minimum  of  three  years  with  multiple  adrrunistrstive  duties  including  library 
administration,  online  Instruction,  instructional  technologies  or  related  areas. 

• Practica)  experience  with  automated  library  systems. 


To  be  considered  for  the  above  position,  applicants  must  .submit  a resume,  copies  of 
cradenttals  (including  graduate  banscnpls).  a statement  outlining  the  contnbuuons  you 
can  make  to  the  Cc^lege,  and  three  (3)  letters  of  recommendation  to. 

William  Rainey  Harper  College 

Employment  Specialist 
1200  W.  Algonquin  Rd.,  Palatine,  IL  60067 

/^plications  will  be  reviewed  beginning  June  22.  2000  and  will  continue  to  be  accepted  un- 
til the  position  ts  filled.  The  salary  and  benefits  for  this  position  are  very  competitive  The 
OoCege  seeks  candidates  who  have  had  mutiicuUurai  experience  and  who  can  demon- 
strata 8 commitment  to  diversity  and  multiculturalism 

Harper  College  is  an  Equal  Opportunity.  Affirmative  Action  Employer  wtveh  encourages 
eppUcatx>nf  from  women,  minority  group  members,  and  p^sons  with  disabilibes. 


Florida 

GuijCo.ast 

UNIVERSm 

Imtriuctor/ Assistant  Professor  of  Held  Instruction 
School  of  Public  & Social  Services 

The  excitement  grows  as  we  continue  to  build  FGCU  which  is  the  newest  State 
University  in  Florida.  The  School  of  Public  & Social  Services  is  pleased  that  on  July  I, 
2000  it  will  become  the  College  of  Public  Services.  Programs  will  include  an 
undergraduate  program  in  human  services  and  a graduate  program  in  social  work. 
Minimum  Qualifications:  Master's  in  SW  from  CSWE  accredited  prog.,  doctorate 
preferred.  Min.  3 yrs  FT,  post-MSW,  social  work  practice  exp.  Min.  2 yrs  prior  exp,  in 
professional  social  work  field  instruction  or  field  supervision.  Prior  exp.  as  an 
undergraduate  andr'or  graduate  classroom  instructor,  preferably  in  SW  foundation 
courses,  at  a min.  of  adjunct  or  PT  faculty.  Prefer;  Doctorate  in  SW  from  CSWE 
accredited  prog.  Candidate  familiar  with  the  social  &.  human  services  network  of  SW 
Florida  and  the  field  practice  instruction  requiremoUs  of  CSWE.  The  ideal  candidate 
will  have  extensive  knowledge  & exp.  in  an  accredited  SW  field  instruction  program  at 
the  graduate  level  and  exp.  w/baccalaureate  level  field  instruction.  Ability  to  organize  &. 
teach  at  undergraduate  & graduate  levels  in  o substantive  area  of  social  work/humon 
services  including  foundation  courses.  Must  be  adept  in  working  w/social  work  & 
human  service  professionals,  students,  and  colleagues.  Appointment  will  be  made  at  an 
Instnjctor/Assistant  faculty  rank.  Salary  commensurate  w/candidate's  exp.  on  al2-mo., 
multi-year  contract  ba.sts.  Available  January  200 1. 

TO  APPLY:  There  is  no  formal  application  form.  Submit  two  packages,  each  of  which 
must  include  a letter  of  interesu  curriculum  vitae,  and  o list  of  five  references  Official 
transcripts  will  be  req'd  of  candidates  invited  for  an  inierv'iew.  Mail  materials  to; 
FGCU,  Position  #11146,  HR  DepL,  lOSOl  FGCU  Bivd.  S.,  FU  Mjera,  FL  33965- 
6565«  postmarked  by  the  deadline  date  of  August  31.  2000.  For  further  information, 
please  call  the  24-hour  jobline  at  04 1-590- 1111  or  visit  our  website  at  www.fRcu.edu. 
Under  Florida's  Public  Record  Law,  applications  submitted  ore  ovailable  for  public 
review  upon  requesL  Women  end  minorities  are  encouraged  to  apply. 

Flonda  Gulf  Co<ut  Umversin  is  an  Equal  Opportuwn/Eaual 
Access/AfTirmain-f  Action  InsiiiuiKfn 


WESTERN  CONNECTICUT  STATE  UNIVERSITY 

Fall  2000  Faculty  Openings 
www.wcsu.edu 

WeSU  IS  fstabliihing  a campus  in  Waterbuty.  Cannfcticut  bt^nnin^  in  the  fall  2000  smester.  W' 
are  looking  for  faoiley  who  are  interested  m serving  on  the  new  campus  as  part  of  their  pnmar 
worksite.  Western  u one  of  the  four  comprehensive  univertities  that  comprise  the  Connecticut  Stat 
System.  WCSU  is  divided  into  the  School  of  Arts  & Sciences,  the  School  of  Profctsional  Studies,  am 
the  Aneell  School  of  Business. 

WCSU  invites  applications  for  the  faculty  positions  listed  below. 

Ranki  The  appointment  rank  and  salary  will  be  dependent  on  the  final  candidates  qualifications 
Application  Matcnali  Interested  candidates  should  submit  a cover  letter  specifying  the  posittoi 
you  are  applying  for,  a current  viu,  undergraduate  and  graduate  transcripts,  and  three  letters  o 
recommendation.  Send  Application  Material  to  the  individual  identified  in  the  position  lirting  t* 
the  following  address: 

Western  Coonecdcut  Sute  Univexilty,  181  White  Sl,  Danbury,  CT  06810. 
Application  Deadline  for  all  the  positions  is  Tuty  14.  2000. 

MANAGEMENT  - Tenure  track  positioo 

The  Management  Department  seeks  a candidate  to  teach  Organizational  Behavior,  Humaj 
Resource  Management,  Management  Negotiations.  Managing  People,  Current  Issues  ii 
Management,  and  Strategic  Management.  The  successful  candidate  will  place  pnmaiy  emphasi 
on  teaching;  scholarly  activity  and  service  to  the  univeniiy  are  expeaed.  An  appropriate  termins 
degree  in  a field  related  to  Management  is  preferred.  Other  graduate  degrees  coupled  wit] 
relevant  management  experience  significant  in  duration  and  level  of  responsibility,  and  current  a 
time  of  hire,  vdU  be  considered.  .ABDs  near  completion  may  apply.  Demonstrated  teaching 
business  or  general  management  experience  desirable.  Ongoing  research  suid  publicatioi 
capability  expected.  Send  material  to:  Dr.  Stan  Bazac,  Chairperson  - h«Tam^woni.edu 

NURSING  • Two  fuU-tiniG  tenure  crack  pocidoni 

The  Nuning  Department  seeks  two  individuals  to  teach  medical-surgical  and  related  nuisin 
courses  such  as  physical  assessment,  pharmacology,  research,  and  leadership  to  undergraduat 
students.  Requirements:  Master’s  degree  in  nursing,  evidence  of  current  relevant  teaching  an- 
ciinical  experience,  and  eligibility  for  licensure  as  a Registered  Nurse  in  CT.  An  earned  dociorat 
or  enrollment  in  a doaoral  program  and  certification  as  a fiuniiy  or  adult  nurse  practitione 
preferred.  Send  material  to:  Dr.  Barbara  Ptacopo,  Chairperson  - piicopob^wcni.edu 

Western  is  an  Affirmative  ActionlEqual  Opportunity  EdueasoHBmployer. 

Women  and  minorities  are  encouraged  to  ttppfy. 


MoiMIriM 


This  posWon  will  remain  open  until  filled,  however,  the  Interview  process  will  com- 
martcB  on  tha  respeoive  closing  date.  Additiona!  details  on  each  position  era  avail- 
able at  our  Website:  www.bmcacuny.edu 

Director  of  Devebpment  and  Alumni  Affairs 
(Higher  Education  Officer) 

The  primary  responsibilities  of  the  position  will  Irtdude:  planning  and  implemenbng  a 
comprehensive  program  to  identity  and  cultivate  lelabonships  with  the  30.000  . alum- 
ni of  BMCC:  woiklng  with  the  Dean  for  Devetopment  to  riixilsmant  an  effective  fund 
raising  strategy  for  this  dynatrtcpublic  eonmunity  college;  coordinating  the  annual 
fund  appeal  to  include  direct  marl,  phonathon.  as  well  as  face  to  face  sofieftation 
events  management;  establishing  telalionshl^  wiih  faculty  and  students  as  the  alum- 
[J  nl  Iraison  to  the  college;  management  of  database  files  and  the  publication  of  alumni 
;1  newsletters:  and  ail  attendant  devetopment  officer  responsibnities  as  tequred.  A 
bachelcr’s  degree  required  (Master’s  preferred)  wi  th  a minimum  of  eight  (8)  years  of 
relevant  experience.  The  candidata  must  have  excellent  interpersonal  communication 
stalls:  computer  literacy  must  Indude  data  base  management,  preferably  Blackbaud. 

I The  Raisers  Edge.  Salary.  $52, 818/A  • $81 ,924/A  Vac.#832.  Qosing  dale:  6/21/DO 

^ Admissions  Representative 
! (Assistant  to  Higher  Mication  Officer) 

The  BMCC  admissions  representative  serves  as  an  outreach  admissions  reemiter 
'(  and  advisor  for  High  School,  Comthunity.  and  Corporate  agency  admrssions  and 
>■  recruitment  initiatives.  Minimum  of  BA/BS  degree  with  two  years  experience.  Excel- 
' lent  written  and  verbal  communication  sidils  required  Recnjitmsnt  schedule  may 
’ Induda  evenings  and  weekends.  Satary:  $26.312/A-$48.284'A  Vac  11811  Closing 
dale:  7/6/00 

REFER  TO  THE  ABOVE  BMCC  VACANCY  I AND  SEND  TV/0  (2)  RESUMES  ALONG 
• WITHTW0(2)C0VERLEnEflST0; 

Mr.  0.  Scott  Anderson 
Director  ol  Human  Resources 

E Borough  of  Manhattan  Community  Coticge/CUrJY 

EJI  I Chtmbera  Street,  New  York,  NY  10007 

AN  EQUAL  OPPOlmiNITY/AFFKMTr/E  ACI10N.'AB£ffiCAN  DSABarTY  ACT  ElPlOYEn  CtCA 
VERIFICATION  REQUItlEO  - NO  PHONE  CALLS.  PLEASE 


Governors  State  University,  chartered  In  1969,  Is  an  upper  division  public  university  annually  serving 
over  9,000  predominately  non-traditional  students.  Located  35  miles  south  of  Chicago,  GSU  is  one  of 
the  fastest  growing  universities  in  the  State  of  Illinois,  offering  junior  and  senior  level  courses  leading  to 
a bachelor^  degree  and  graduate  level  courses  leading  to  a master's  degree.  GSU  is  proud  of  its  strong 
commitment  to  cultural  diversity,  which  is  evident  in  every  facet  of  university  life. 

NETWORK  ADMINISTRATOR  ■■■hBBEHBS 

The  successful  candidate  will  serve  as  the  senior  resource  responsible  for  the  planning,  design,  instal- 
lation, maintenance,  training,  support,  security,  and  implementafon  of  all  netwoiK  operating  system 
software  (NT,  Novell,  UNDO,  application  software,  hardware,  telecommunications,  and  databases.  This 
position  requires  developing  software  standards,  capacity  planning,  and  allocation  of  in-house  system 
resources.  Qualiffcaffons:  Bachelor's  degree  or  degree-seeking;  five  to  seven  years’  demonstrated 
experience  with  network  operating  systems;  appropriate  technical  certifications;  strong  interpersonal 
and  communication  skills;  ability  to  program  in  an  administrative  language;  experience  configuring 
and  maintaining  O'sco  routers,  switches,  and  firewalls;  solid  understanding  of  networking/distributed 
computing  environment  concepts  and  TCP/IP  networking  protocols. 

H COORDINATOR  OF  WEB  DEVELOPMENT  AND  MAINTENANCE  H 
This  position  is  divided  equally  into  hands-on  technical  expertise  and  project  management 
The  Coordinator  is  responsible  for  site  redesign  and  management  The  position  requires  demonstrated 
management  excellence  and  the  ability  to  problem-soive.  The  Coordinator  works  closely  with  adminis- 
trative. academic  and  fT  professionals.  Ouaffffcatfoos.- Bachelor's  degree  or  degree-seeking;  minimum 
three  years'  professional  Web  development  and  maintenance  experience;  demonstrated  knowledge  of 
UNIX  and  current  Web  development  tools:  demonstrated  knowledge  of  Web-based  development  that  is 
database  driven;  demonstrated  project  management  experience:  team-oriented,  with  strong  common-  i 
ication  and  interpersonal  skills;  excellent  technical  research  and  analytical  skills. 

This  position  requires  the  management  of  technical  personnel  who  resolve  end-user 
problems.  The  qualified  candidate  will  have  experience  with  successful  design/installation/ 
Implementation  of  a state-of-the-art  help  desk  system.  The  candidate  must  be  proficient  with  data 
analysis  and  management  reporting.  Quaincations:  Bachelor’s  degree  or  degree-seeking;  one  to  two 
years’  management  experience,  with  demonstrated  experience  in  an  Information  technology  environ- 
ment; strong  appreciation  for  customer  service:  excellent  oral  and  written  communication  skills; 
demonstrated  Iwwiedge  of  networks,  microcomputers,  and  peripherals  from  both  a hardware  and 
sofhvare  standpoint;  experience  with  a high-level  reporting  package. 

Review  of  applications  will  begin  immediately  and  continue  until  the  positions  are  filled,  /tpplicants 
should  send  a letter  of  Interest  addressing  qualifications  and  specifying  position  desired,  a current 
.■esume,  and  the  names,  addresses,  and  telephone  numbers  of  three  professional  references  to:  Erin 
Reed,  ITS,  OTS  Building,  Governors  State  University,  University  Park,  IL  60466  or  o- 
reedegovstedu. 

If  you  would  like  mors  information  about  the  University,  please 
visit  our  Web  site  at  www.govstedu 

JL  Governors 
(J^  State 

JfeX.  University 

University  Park,  IL  60466-0975 


RESEARCH  SCIENTIST  j 

AND 

RESEARCH  SCIENTIST-COORDINATOR 

The  Univcrstcv  ot  W^consin-Stoui  Research  and  Training  Center  i$  recriming  for 
wo  pojittons:  Research  Scieniist  and  a Research  Scientist-Coordinator.  The 
Univcmty  ot  Wisconsin-Jtout  ti  an  equal  opponunity/affirmative  aaion  mstirution 
located  in  Mencmonie.  Wisconsin- 


STOUT 

UN^VERSTTYOfnSOOf^ 


Minimum  qualihcacions  for  these  posiciom  arc  (a)  a doaorace  in  rehabiitution.  cnunseli.  psychology,  special  education, 
sociology,  economics  or  related  field  or  a master's  degree  le  g , ABD)  wih  iv/o  or  rriorr  vears  work  erperience  in  community- 
based  rchabiliUiion  or  suce  vocational  rehabilitauon  agenacs.  (b)  training  m research  design,  measurement,  and  suctscics;  (c) 
two  years  experience  in  conducting  applied  research  (fivT  >*cars  for  coordinaror);  (d)  evidence  of  research  productivity",  (c)  ability 
ro  travel  independently,  and,  (0  cxpcnence  in  coordinating  research  (for  appbcar.ts  for  d>e  Scientist-Coordinator  posiuon). 

For  inquiries,  job  dcscriptioru,  and  addidonaJ  informauon  contact  the  Chair  via  e-mail  (rtc^crw«out.cduK  by  phone  (715- 
232-2236  wic«i  715-232-5025  TDDi  715-232-2251  FAXl,  or  bv  visiung  our  Vfcbsiic;  www.nc.uwnout.edu 


UNIVERSITY 
of  VERMONT 


DEPARTMENT  OF  SOCIAL  WORK 
RESEARCH  ASSISTANT  PROFESSOR 

Hie  Kestarch  Assisuni  I^fessor  will  destgn  uxl  coonliiure 
ihe  evaluation  of  the  Title  IV.E  Foster  and  Adoplhe  Parent 
IValnlng  Pro)ea  The  position  is  fulj.ilme  with  benefits;  annual 
leappointroent  contingtnt  upon  continued  researdi  fimdinj. 

Minimum  quAuncATiONs: 

MSW  degtee  and  doctorate  in  social  work  or  doseif  related 
Geld  (ABO'S  wiG  be  oonsideied);  three  years  eaperience  in 
program  cvaluaiion.deffionsiraledexpenlseandeiiperieiicem 
a range  of  evaluation  methodologies,  including  boih 
quanlilallve  and  qualitative  approaches;  excellau  writing  and 
imerpersonal  skills. 

Submit: 

A cov-r  letter,  curriculum  vitae,  and  the  names,  addresses  and 
telephone  numbers  o(  three  references  to:  Gale  Borionl, 
Dirtcun  Department  of  Social  tPnrk,  ZtS  Vatenaao 
Building,  Sorflngton,  VT  05405-0160.  Appheadoos  vlil  be 
reviewed  unlll  the  position  is  filled. 

TbeVnfKnltyUmEqiuaoppotlunUy/AfflmataeActlan 
Employee  TbeDepartTnerUmcoiaagfsafplIoaSoiis  from 
worjm,peoplejma:  diverse  etlmicback^ounds,  anil 
p&oplt  ivttb  disailluia. 


Twr* 


LGIN  COMMUNITY  COLLEG 


" To  Improve  People's  Lives 
Through  Learning' 

Located  40  miles  west  of  Chicago's  educatiorv 
and  cultural  events  and  tnscicutions. 

For  further  information  see  our  web  site; 
v^'ww.elgin.cc.il.iu 

Persons  committed  to  working  in  a muldcultur. 
environment  are  encouraged  to  apply.  Seeking  F 
tcnurc'track  instructor  to  begin  January,  2001. 

COMPUTER  INFORMATION 
SCIENCE  INSTRUCTOR 

Bachelor's  degree  with  2+  years’  hands-c 
experience  with  hardware  and  da 
communications  and  networking. 

Please  submit  a letter  of  application,  all  cram;cnpi 
resume  and  3 letters  of  reference  sent  to  Sraiffic 
RepFcxcntadvc/FT  Faculty  Search,  ECC,  17( 
Spartan  Dr,  Elgin,  IL  60123*  Our  faculty  cnji 
an  excellent  beginning  salary-  $32,  275'S51.6! 
plus  excellent  benefit  package!  AppHcadons  w 
be  accepted  until  position  is  BHed. 


ASSOCIATE  VICE  PaESIDENT 
FOR  ACADEMIC  AFFAIRS 

THE  RICHARD  STOCKTON  COLLEGE  OF  NEW  JERSEY  is  an  innovative,  residential,  undergraduate 
Ubend  arts  and  sciences  college  along  vnth  six  graduate  programs,  with  a student  body  of  5500  and  a recognized  record  of ' 
recruiting  a diversified  student  body,  faculty,  and  staff.  The  College  is  located  on  a 1 OOO-acre  wooded  campus  in  the  Pinelands 
of  New  Jersey,  15  miles  from  the  Atlantic  Ocean,  1 hour  from  Philadelphia,  and  2- 1/2  hours  from  New  York  City.  One  of  only 
six  public  colleges  classified  by  the  Came^e  Foundation  as  a Liberal  Arts  1 Institution.  Richard  Stockton  College  is  nationally 
recognized  for  its  record  of  academic  innovation  and  excellence.  To  continue  this  tradition  of  innovation  and  excellence. 
Stockton  College  seeks  nominations  and  applications  for  the  position  of  Associate  Vice  Presideni  for  Academic  Affairs. 

As  part  of  the  leadership  for  Academic  Affairs,  the  Associate  Vice  President  has  the  following  responsibiitiies;  1)  Under 
the  guidance  of  the  Vice  President  for  Academic  Affairs,  to  prepare,  manage  and  monitor  budgets  within  Academic  Affairs 
including  budgetary  review  of  ail  grants  and  contracts;  2)  Primary  responsibility  for  institutional  planning  and  program 
development  In  this  capacity,  the  Associate  Vice  Presideni  conducts  analyses  to  guide  decision  making,  as  well  as  assists 
the  Vice  President  for  Academic  Affairs  with  initiatives  in  program  and  faculty  development;  3)  Monitor  all  major  policy 
and  programmatic  initiatives,  4)  Maintain  all  articulation  agreements  with  graduate  and  professional  schools,  including 
oversight  of  the  activities  of  the  pre-med,  pre-law,  and  pre^nglneeiing  coordinators.  In  collaboration  wiUi  academic 
programs  develop  additional  agreements  with  graduate  and  professional  schools;  5)  Oversight  of  the  College's  grants  and 
contracts  activity;  6)  Have  primary  responsibility  for  coordinating  all  assessment  activities  within  academic  affairs;  7) 
Manage  the  5-year  program  review  cycle,  program  proposals,  and  individual  grant  proposals. 

QUALfflCATIONS 

♦ An  earned  doctorate 

^ Evidence  of  successful  teaching  and  scholarship 
^ Experience  in  managing  a budget  spanning  multiple  units 

♦ Evidence  of  significant  administrative  experience  in  the  areas  of  faculty,  and  program  development 
^ Evidence  of  the  capacity  to  oversee  multiple  tasks  and  to  bring  them  to  successful  conclusion 

♦ Ability  to  use  technology  effectively 

^ FamUiarity  with  recent  trends  in  assessment 
^ Familiarity  with  a collective  bargaining  environment 

♦ A commitment  to  diversity,  and 

^ Excellent  interpersonal  and  communications  skills. 

This  is  a non-tenured  management  position.  Salary  is  commensurate  with  qualifications  and  experience.  Screening  will 
begin  immediately.  Position  is  available  July  1.  2000.  Applications  must  include  a letter  of  interest  and  curriculum  vitae. 
Nominations,  applicaricns  and  three  letters  of  reference  should  be  sent  to  Dean  William  Jaynes,  Chair,  Associate  Vice 
President  Seai^  Committee,  OfTice  of  Academic  Affairs,  The  Richard  Stockton  College  of  New  Jersey,  AA51,  PO 
^Box  195,  Pomona,  NJ  0S240. 

|Bl^  Stockion  College  is  an  AA/EOE.  Women  and  minorities  are  encouraged  to  apply. 


Director  of  the  Budget/  Assistant  Provost 
Williams  College 


Vrilliams  College  seeks  expencnced  applicants  for  ibc  position  of  Dirccior  of  the  Budget  tor  the  College. 
The  posiaon  reports  directly  to  the  Provost  and  fuRCiions  as  a nvember  of  the  Provost  s siafl  charged  wih 
the  hnanciai  management  and  planning  of  the  College.  Responsibiliues  include  planning  and 
coordinating  preparation  of  the  operating  budgets:  moniionng  spending  panem^:  prepanng 
recommciKlauons  for  deparancntal  aUocacon.s  and  funding;  panicipattne  with  the  Piwosi  in  planmnc 
and  policy  sessions:  repnesenung  die  Provost  on  College  comminecs;  and  serving  a key  role  in  the 
implemcniaiion  of  ihe  fmancijd  component  of  the  College's  new  admimsiradve  sofiu  are  system 
(.PcopIeSoft). 

The  position  requires  a minimum  of  a Master’s  degree  in  a related  field  and  at  lea.vt  three  vears  ol 
progressive  experience  in  a budget  office  or  similar  function  at  a college  or  university,  or  an 
equivalent  combination  of  experience  and  education.  Applicants  should  proviue  evidence  ol  strong 
analytical  skills,  significant  experience  with  budget  planning  and  financial  management  and  the 
ability  to  work  as  both  the  leader  and  member  of  a team.  Previous  cxpcncncc  wuh  Fcoplebofi. 
while  not  required,  is  a plus.  The  anticipated  starling  date  for  the  position  is  Scpiembcr  1.  2(XVi. 
earlier  if  possible 

Williams  College  is  a pnvaielv  endovved  four-year  liberal  arts  college  Iwatcd  in  ihe  Bcikshire  Hills 
of  western  Massachu.sctLs.  The  College's  operating  budget  isapproximaielv  $!()S  m:lhnn  uuh  an 
enrollment  of  slightly  more  than  2.00U  students  Williams  consisiemiy  ranks  as  one  of  the  lop 
liberal  arts  colleges  m the  nation 

Questions  regarding  the  po.siiion  may  be  directed  to  Caihannc  Hill.  Provost.  WilhamN 
College.  P.  0 Box  666.  Wilhamsiown.  MA  01267.  EMAIL:  Caihannc. HilRfl  u ilhams  cd‘. 
Resume  review  (or  ihc  p<ismon  will  begin  on  July  7.  2(XX).  Job  ff  1513  - (I. 

Please  send  u Irtier  of  inferesi  yt  ifh  joh  number,  a resume  and  (hr  njnu  \ uihir,  \ w • 
fell  phone  numbers  of  three  pn>tessinnal  refervnees  to 


Employment  Manager 
15  Park  Street 
Williamstown.  MA  01267 
Plume:  (413)  597-265J;  Fax:  (413)  597-4060: 
e-mail:  hr^williams.edu 
w ww.Hilliams.edu/admin-dcpts/hr 

Ui/ir«mv  CoiUee  welcomes  dner\i!\ 

EOt 


ASSISTANT  DEAN 
College  of  Humanities  and 
Social  Sciences  (CHSS) 

jrSi«T|orl<s  with  the  dean  tc 
laRW  develop,  manage  anc 
i»  M Ml  improve  college  activitie; 
and  functions  that  include  academic 
support,  faculty  issues,  budget, 
external  funding,  staffing,  enrollmen' 
enhancement,  curriculum  anc 
facilities.  Supports  faculty  and  staf; 
in  obtaining  and  managing 
externally-funded  grants  anc 
contracts.  Works  closely  with 
department  chairs  and  program 
directors  on  routine  administrative 
projects  as  well  as  innovative  projects 
requiring  support  of  the  Dean's 
Office.  Provides  input  and  support 
as  needed  to  other  staff  professionals 
in  the  dean's  office.  Works  with  other 
University  officers  and  offices  to 
support  the  mission  of  CHSS  and 
Montclair  State  University. 

Qualifications:  Master's  degree  (or 
professional  equivalent),  Ph.D. 
preferred.  A minimum  of  four  years' 
experience  working  in  a college/ 
university  as  a member  of  the  faculty 
or  staff.  Demonstrated  ability  to  work 
cooperatively  and  effectively  vv-ith 
faculty,  staff  and  students.  Demon- 
strated knowledge  of  current 
computer  hardware  and  software. 
Evidence  of  being  well-organized, 
efficient  and  timely  in  completing 
work. 

The  assistant  dean  position  is  a 
renewable  12-month  staff 
appointment. 

Salary  Range:  S50.000  - $62,500 

depending  upon 

experience  and  qualifications. 

Starting  Date:  August  1 , 2000  or  as 
soon  thereafter  as  possible. 

Send  letter  and  resume  (include  V#) 
to:  Richard  j Gigliotti,  Dean,  College 
of  Humanities  and  Social  Sciences, 
Montclair  State  University,  Box 
C316-V  #4/HOHE,  Upper  .Montclair, 
NJ  07043 

Apply  by;  Screening  of  applications 
will  begin  July  3,  2000  and  continue 
until  the  position  is  filled. 

An  Bqual  Opportunitr/AftlrrmtixT  Action  Institution 
www.montchir.edu 


i I MONTCLAIR 
: STATE 

«k.'UNiVERSITN 


ENGLISH  INSTRUCTOR 

The  successful  candidate  for  this  F/T, 
contract  (cenurc-track),  rwo-semestcr  per 
year  position  will  teach  remedial  English, 
freshman  comp.,  and  literarure  courses.  A 
strong  commitment  to  quality  teaching, 
student  success  and  the  ability  to  design 
cunicuJum  to  address  a wide  range  of 
learning  levels  is  desired.  Must  possess  a 
Masters  in  English,  Litenrure,  Comparative 
Lit.,  Composition  or  equivalent.  Position 
pays  S30.I29  to  $51,370  w/generous 
benefits  plus  a stipend  for  an  earned 
doaorarc  from  an  accredited  institution.  To 
apply,  request  a Distria  app.  paclcet  for  Job 
before  August  11,  2000  closing  dare. 

Coast  Community  Colleges 
1370  Adams  Ave. 

Costa  Mesa,  CA  92626 
(714)438-4715 

An  Eifual  Opportunity  Employtr 

www.cccd.edu 


ASSOCIATE  DIRECTOR  OF 
GRADUATE  ADMISSIONS 

The  California  Institute  of  Technology  is  seeking  an  individual  to  further  develop  the  Institute's 
program  to  identify  and  admit  outstanding  graduate  students.  Will  be  responsible  for  developing 
and  implementing  strategies  for  recruitment  and  matriculation  of  graduate  students,  v/ith  particu' 
lar  emphasis  and  responsibility  for  underrepresented  student  populations  with  an  interest  in  ths 
fields  of  Math,  Science  and  Engineering.  Duties  include  assisting  in  developing  strategies, 
supporting  materials  and  publications  and  effective  approaches  for  recruiting  students  for  each 
option:  representing  Caltech  in  graduate  student  recruitment  activities  and  related  conferences, 
assisting  in  developing  graduate  admission  publications,  including  Web-based  materials;  build' 
ing  and  maintaining  relationships  with  high-quality  undergraduate  institutions;  evaluating  anc 
tracking  graduate  applications  through  the  admission's  process;  assisting  with  the  planning  anc 
implementation  of  retention  activities  for  current  graduate  students;  participating  in  developinf 
and  implementing  the  goals  and  objectives  of  the  Office  of  the  Dean  of  Graduate  Studies; 
overseeing  the  flow  of  application  materials  and  records:  contributing  to  and  assisting  with 
generating  admission-related  reports  and  studies;  assisting  with  programs  for  entering  graduate 
students;  working  in  close  collaboration  with  other  Student  Affairs  departments  in  programming 
and  performing  additional  assigned  duties. 

Requires  a master's  degree  in  a related  field;  minimum  6 years  of  successful  experience  working 
in  admission-related  areas  or  equivalent;  excellent  communication  {verbal/written ),  interpersona: 
and  organizational  skills;  experience  working  effectively  with  individuals  of  diverse  ethnic, 
socioeconomic,  linguistic  and  cultural  backgrounds  in  an  academic  setting;  and  a demonstratec 
record  of  development  of  recruiting  and  retention  activities  at  an  American  university  as  in  an  in- 
depth  knowledge  of  cultural  and  gender  issues  that  face  students  at  research  universities.  Positior 
will  require  extensive  travel. 

Please  send  a letter  of  application,  a resume  and  name  and  contact 
information  of  three  professional  references  by  Friday,  July  14  to: 

Admissions  Search  Committee,  Office  of  the  Dean  of  Graduate  Studies, 

02-31,  California  Institute  of  Technology,  399  S.  Holliston,  Pasadena, 

CA  91125. 

Caltech  is  an  AA/EOE.  Women,  minorities,  veterans  and  disabled 

persons  are  encouraged  to  apply.  U W' 


ANNOUNCEMENT  OF  FACULTY  POSITIONS 

PETER  F.  DRUCKER  GRADUATE  SCHOOL  OF  MANAGEMENT 


The  Peter  F.  Drucker  Graduate  School  of  Management  at 
Claremont  Graduate  University  is  dedicated  to  advancing 
the  theory  and  practice  of  management.  It  offers  MBA, 
Executive  MBA,  Financial  Engineering  and  Ph.D.  programs 
as  well  as  non-degree  Executive  Education  programs.  To 
accommodate  future  growth,  nominations  and  applications 
are  sought  for  two  faculty  positions  from  among  the  follow- 
ing areas: 

• Financial  Accounting  and  Cost  Management,  with 
particular  emphasis  on  financial  accounting  and/or  cost 
management,  and  the  strategic  challenges  faced  by  chief 
financial  officers 

• Marketing,  with  special  emphasis  on  consumer  behavior, 
innovation,  and  research  methodology  as  they  relate  to 
marketing  strategy  formulation 

® Finance,  with  a focus  on  financial  management,  the 
interface  between  strategy  and  finance,  the  use  of  deriva- 
tives in  a managerial  context,  or  real  options 

Candidates  must  have  a doctoral  degree;  a strong  record  of 
icholarship:  an  interest  in  diverse  approaches,  students  and 
populatiorrs;  and  a demonstrated  ability  to  make  their 
intellectual  contributions  accessible  to  experienced  manag- 
ers through  teaching  and  published  work.  Executive  level 


management  or  consulting  experience  is  desirable.  Ap- 
pointment at  all  ranks  will  be  considered,  but  preference 
will  be  given  to  candidates  with  the  requisite  experience. 

These  positions  will  remain  open  until  filled.  Review  of 
nominations  and  applications,  however,  will  commence  on 
October  1,  2000.  Please  direct  nominations,  applications 
and  inquiries  to: 

Office  of  tire  Dean 

Peter  F.  Drucker  Graduate  School  of  Management 
Claremont  Graduate  University 
1021  North  Dartmouth  Avenue 
Claremont,  CA  91711 

Claremont  Graduate  University  is  an  Affirmative  Action 
and  Equal  Opportunity  Employer  and  actively  seeks  applica- 
tions from  women  and  members  of 
minority  groups.  J. 


For  further  information  about  the 
Peter  F.  Drucker  Graduate  School 
of  Management,  visit  our  website 
at  www.drucker.cgu.edu. 


Claremont 


GQAOUATE  UN 


DEPARTMENT  CHAIR, 
FULL/ASSOCATE  PROFESSOR 

Hie  Department  o1  Communication  Sctonces  and  Disorders  at  Emerson  College 
invites  applxations  front  naSonaliy/intemationaiiy  recognced  sctwlais  witli  demon- 
strated administrative  experience  lor  the  position  of  Chair.  The  department  Includes 
undergraduate  and  nationally-ranKed  graduate  degree  programs  in  speech-language 
pathology  as  well  as  non-degree  undergraduate  programs  in  mathemaacs,  psychology, 
science  and  American  Sign  Language.  The  department  also  houses  an  active  rSinical' 
education  program  comprising  seven  Internal  speech-language-hearing  dinics. 

The  Chair  will  serve  as  the  academic,  research  and  administrative  leader  of  the  depart- 
ment’s five  tSscipiines.  The  Chair  will  also  De  responsiSle  for  working  with  faculty  in  each 
of  the  dteciplines  to  devekv  and  maintain  strong  undergraduate  and  graduate  curricula 
that  reflect  the  multidisciplinary  nature  of  the  department  Responsibililies  also  include 
teachirig  one  course  per  semester  In  the  area  of  specialization,  student  advising,  and 
College  service.  The  tenure  track  appointment  is  for  twelve  months,  beginning  September 
2001.  Salary  and  benefits  are  competitive. 

The  successful  candidate  must  have  an  earned  Ph.D.  spedalcing  in  communication 
sciences  and  drsortiers,  CCC-SLP  preferred,  and  should  be  eligible  for  the  rank  of  Full 
Professor  although  Associate  Professors  with  substanb'al  administrative  experience  will  be 
considered.  In  addition,  candidates  should  have  demonstrated  evidence  of  research  and 
grant  writing  success  and  be  able  to  attract  strong  faculty,  students  and  resources. 

Located  In  the  heart  of  Boston  with  its  mai^  academic  and  medical  institutions.  Emerson 
College  is  a 120-year  old  comprehensive  liberal  arts  institution  with  2700  undergraduates 
and  900  graduate  students.  The  College  offers  degrees  in  the  fields  of  communication  and 
peiformlng  arts. 

Inquiries  should  be  addressed  to:  Cynthia  Barttett,  bitartm  Chair  of  Commmlcation 
Sdencst  and  Dtsorden:  617-^24-8320  (phone);  or  Cyn1hla_Bat11etteeineison.edu 
(t-flial).  Facufty  vvlP  be  available  at  the  Placetiient  Center  at  the  ASHA  Convention  in 
WasNn^,  DC  to  talk  with  Interested  candidates.  Appfication  review  will  begin  January  i B 
2001  and  wfll  continue  until  the  position  is  filled.  Please  send  a letter  of  application,  cur- 
riculum vita,  three  letters  ol  recommendation,  reprints  aid  evidence  of  administrative  and 
teaching  skills  to:  Ctair  Search  Conunmaa,  e/o  Cynthia  L Bartlett,  Depathnent  of 
Cantcnunicathin  Sciencos  S Olunlers,  Emerson  College,  120  Boyi^  Street 

Boekai,  MA  02116-4624.  Emerson  College  Is  an  Equal  Opportunlty/Affimiative  Action 
EmployH' focused  on  workforce  diverstly.  Visit  our  website  at:  www.emerson.edu 


EMER|g^ 
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Organic  Chemistry  —Tenure  Track 

The  Department  of  Chemistry  at  Bates  College  (www.bates.edu)»  a 
seleaive  liberal  arts  college  of  1,650  students,  invites  applications  for  a 
tenure-track  position  in  Organic  Chemistry  at  the  Assistant  Professor 
level  to  begin  September  2001.  Teaching  expectations  include  a two- 
semester  organic  chemistry  course  with  laboratory  and  at  least  one 
additional  course  in  an  area  of  interest  to  the  successful  applicant.  The 
applicant  will  be  expected  to  develop  a research  program  that  will  involve 
undergraduates.  Major  departmental  equipment  holdings  for  teaching 
and  research  include:  300  MHz  NMR,  EPR,  FT-IR,  ICP,  GC-MS  and 
UV-vis  spectrometers,  as  well  as  HPLCs  ultraccntrifuges,  IBM  work 
stations  (with  SPARTAN  software)  and  a Nd.  YAG-pumped  dye  laser.  A 
Ph  D.  is  required;  postdoctoral  experience  is  desirable.  Review  of 
apK  iications  begins  October  2, 2000,  and  will  continue  until  the  position 
is  filled.  Applicants  should  provide  a curriculum  vitae,  undergraduate 
and  graduate  transcripts,  brief  statements  of  teaching  philosophy  and 
research  interests  and  three  letters  of  recommendation  to: 

Professor  T.  Glen  Lawson 

Department  of  Chemistry  Search  Committee  Chair  (R2334) 
do  Bates  College  Secretarial  Services 
2 Andrews  Road,  7 Lane  Hall 
Lewiston,  ME  04240 

Email  inquiries  may  be  dircacd  to:  tlawson®bates.edu 

Bates  College  values  a diverse  college  community  and  seeks  to  assure  equal 
opportutfity  through  a continuing  and  effective  Affirmative  Action  Frogmm. 


FINANCIAL  AID, 
ASSISTANT  DIRECTOR 

Respomible  for  planning,  implementing,  testing,  and 
coordinating  technical  synenu  aaivities  of  the  hnandal  aid 
office,  tome  evening  houn  may  be  required.  Experience  in 
Federal  (ED Express  and  Edconnect),  $ute(Gatovay). 
InsatuQonal(SCT  Plus-  VAX  environment)  Systems,  and 
related  software.  This  person  will  handle  all  day-to-day  data 
processing  cvenu  including  PELL  and  ISIR  processing, 
FAM  Implementation  and  maintenance,  maincairung  and 
submitting  programs  for  SCT  Plus/FAM  system,  as  well  as 
all  aspccu  of  electronic  direct  loan  processing.  Bachelors 
degree  required.  Demonstrated  expertise  in  complex 
comuterized  financial  aid  systems  including  EDExpress, 
SCT.  and  FAM;  thorough  knowledge  of  00$  and 
Windows  95  operating  systems:  minimum  of  three  years  of 
current  ccpcrience  in  flruncial  aid  and/or  in  implementing 
and  testing  co.mputer  programs.  Start;  Mutually  agreed 
upon.  Salary:  low-mid  $40,000's.  A complete  job 
description  cart  be  found  on  Rowan's  website 
rowao.edu/jobs.  Review  of  applications  will  begin  July  1 
and  continue  unril  the  position  is  filled.  Applicants  should 
tend  a letter  of  application  which  relates  the  applicants 
education  and  experience  to  the  qualificatioru  listed  above, 
a current  curriculum  vita  and  the  names,  current  addresses 
and  telephone  numbers  of  at  least  three  references  to 

Rowan  Uoiveruty 

Search  Committee  for  Auistent  Director 
do  Director  of  Flnaodal  Aid 
Savitz  Hail,  Giaxsboro,  N]  0802S 


^ Washington  State  University 


TlTLEi  Auistam  Agronomist/Aisistant  Professor, 
Weed  Scientist/Crop  Ecologist. 

LOCATIONi  Washington  State  Univenity,  Pullman,  WA. 

POSITION!  Annual  appointment,  tenure  track,  7S% 
research  and  25%  teaching. 

REQUIRED  QUAUFICATIONSi  Ph.D.  in  weed 
science,  agtonomy,  genetics,  weed  ecology  or  an  allied 
discipline.  Experience  in  biochemistry,  physiology, 
plant  ecology  and  weed-crop  interference  and 
management  is  essential. 

DESIRED  QUALinCATIONS!  Understanding  of 
population  genetics  and  molecular  genetic  techniques. 

TO  APPLY:  Screening  of  application  materials  begins 
Sept.  29,  2000  and  continues  until  a suitable  applicant 
is  found.  Submit  a letter  addressing  pertinent 
qualifications,  a vita,  copies  of  college/universiry 
transcripts,  and  candidate  should  arrange  for  three 
lerters  of  recommendation  to: 

Dr.  Thomas  A.  Lumpkin,  Chair 
Dept,  of  Crop  and  Soil  Sciences 
Washington  State  University 
PO  Box  646420 
Pullman,  WA  99164-6420 

509/335-3471 
RAX:  509/335-8674 
alcxande@wsu.edu 
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FACULTY 

COLUMBIA  COLLEGE  CHICAGO  invites  zppbcauoru  for 
a lenuit  track  foculty  position  in  the  Am.  Entcruinment  & 
Media  Management  Department  to  teach  in  the  area  of 
Pzshion/Retail  Managonem,  b^inning  in  Fall,  2(XX)  or  Spring, 
2001.  The  department  emphasizes  management  for  the 
business  of  the  am  entertainment,  moiia.  and  fashion.  Ffview 
will  begin  immediately  and  continue  unril  the  posicion  is  ftlied. 

Responsibilities  include  teaching  fothion/Retail  Man^ement 
and  courses  in  the  Management  core  curriculum;  assisting  in 
uaining  professional  part-dme  fooilty;  partidpating  in  new 
curricular  initiatives;  advising  undergraduate  and  possibly 
graduate  snidents  and  devdopmg  assessment  programs  and 
procedures.  Teaching  and/or  work  experimcc  in  the  fashion 
and  retail  industry,  an  advanced  degree  or  equivalent 
professional  ripcriencc  and  working  knowledge  of  currem 
technology  m the  held  is  required.  A network  of  local  and 
national  contacts  in  Lhe  held  is  highly  desirable. 

Columbia  College  is  a diverse,  open  admissions,  urban 
insunidon  of  8,800  undergraduate  and  graduate  students 
emphasizing  arts  and  oommunicaciom  m a liberal  educadon 
sctdng.  Wc  offer  a compeadvc  salary  and  excellent  benefits 
package.  Minority  and  Women  appUcanu  are  especially 
encouraged  to  apply.  Submit  a Icrter  of  application, 
curriculum  vitae,  salary  hisrory  and  the  narr»c.  addresses  and 
phone  numbers  of  three  references  to: 

Msmagesaent  Search,  F/RM-1 
Columbia  College  Qiiaigo 
600  S.  Michigan  Avenue 
Chicago,  EL  6060S 


AAJFOFJADA 


Napa  Valley  College 


Situated  m the  heart  of  the  world  famous  Napa  Valley  v^mc  producing  region,  Napa  Valley 
College's  tree-hned  campus  sits  on  a 180-acrc  site  overlooking  the  Napa  River  Located  50 
miles  northeast  of  San  Francisco,  the  college  serves  10,000  students  and  offers  outstanding 
facilities,  including  a producing  vineyard  and  wme-making  cumculum  The  college  is 
currently  lockmg  for  qualified  applicants  for  the  |x)sition  of. 

Vice  President 
Business  & Finance 

The  Vice  President,  Business  and  Finance  is  responsible  for  leadership,  planning,  organizing, 
directing,  supervising,  and  evaluating  Business  and  Finance,  including  Budget,  Accounting, 
Payroll,  Bookstore,  and  Food  Service  Operations.  The  position  serves  as  the  college's  chief 
financial  officer;  advises  and  keeps  the  President  and  Board  of  Trustees  informed  concenung 
the  fuianciai  condition  of  the  college  distnet,  maintains  fiscal  responsibility  and  budgetary' 
controls,  develops  the  district  budget  and,  in  conjunction  with  the  President  and  other  staff, 
a long-range  financial  plan  for  the  college;  develops  annual  and  lotig-tenn  plans  in 
conjunction  with  budget  development  and  program  management 

Minimum  requirements  include  an  earned  Bachelor’s  degree  from  an  accredited  college  or 
university  in  accounting,  finance,  or  related  fie’*  and  professional  senior  level  business 
management  experience  in  an  institution  of  higher  education  or  California  K-12  district.  The 
demonstrated  ability  to  lead  and  manage  employees  &om  diverse  backgrounds,  levels  of 
experience,  and  peispeciives  is  also  required.  An  earned  Master’s  degree  in  Business 
Administration  or  CPA  and/or  expencnce  in  a California  community  college  district  are 

Annual  salary  $95,042  - $110,427. 

Excellent  fringe  benefit  package. 
nUNG  DEADLWE 

FRIDAY,  SEPTEMBER  I,  2000,  S:60  PM. 

For  application  matenal  contact: 

Office  of  Human  Resources,  Napa  Valley  College,  2277  Napa-Vallejo  Highway 
Napa,  CA  94558 

or  Telephone  (707)  259*8020  (voice  mail)  to  request  an  application  packet 
or  vtat<mrweb  sHt  ox  •^ww.Mwe.cc.co.w 

AppUcatxon  formz  must  printed  out.  completed,  signed,  and  sent  vta  regular  mail  sources.  E-mail  and 
faxes  art  not  accepted.  Napa  Valley  College  Joes  not  fax  or  e-mail  application  material. 

An  Equal  Employmem  Oppomifuty/Affirmalive  Action  Employer.  Napa  Valley  College  maintains  a 
drug-free  workplace  and  requires  that  employees  abide  by  that  policy. 


EAN  OF  Students 


The  UNivERSiry  of  Texas  at  Brownsville 

and 

Texas  Southmost  College 


Tlie  University  of  Texas  at  Brownsville  and  Texas  Southmost  College  is  seeking  an  academic 
leader  who  will  be  responsible  for  the  overall  administration  of  the  student  life  program,  inciud- 
ing.  Student  Activities,  Student  Government,  Student  Health  Services,  Judicial  Affairs,  Career 
Services  and  Placement,  and  Student  Publications.  Other  responsibilities  iiidude  but  are  not 
limited  to  the  foDowing;  Greek  life,  orientatioa  leadership  programs,  budgeting,  and  administra- 
tive reporting  requirements.  As  a member  of  the  Division  of  Student  Affairs  management  team 
potential  candidates  will  be  expected  to  work  coUaboratively  with  other  departments  across  the 
Univeisity  to  develop  and  improve  programs  for  the  beitefit  of  the  students  of  UTB  /TSC 

Master's  degree  in  Student  Personnel  or  related  field  required;  Doctorate  Degree  in  Student 
Pemonnel  or  related  field  preferred.  Three  years  of  administrative  expetieru*  in  Higher  Educa- 
tion with  at  least  two  years  of  experience  in  Student  Judidal  Affairs  preferred.  Must  demonstrate 
successful  leadership  and  management  of  student  affairs  programs  and  activities  with  increased 
level  of  responsibility.  Must  demonstrate  excellence  in  oral,  written,  aitd  interpersonal  skills. 
Strong  team-building  skills  and  awaietwss  if  current  issues  in  higjier  education  specifically 
related  to  student  development  is  essentiaL  Should  have  documented  administrative  skills  in 
budget  management  personal  development  and  supervision  and  program  development  and 
evaluation. 

Applicants  should  submit  a curriculum  vitae,  three  letters  of  .-eferencE  and  a two-page  position 
paper  on  how  to  improve  one  of  the  areas  for  which  the  candidate  will  be  responsible.  Send 
applications  or  nominations  to; 

Human  Resources 

The  Univertiiy  of  Texas  at  Brownsville 
and  Texas  Southmost  College 
80  Fort  Brown 
Brownsville,  Texas  78520 

1^544-8208  / (956)  544^05  / Fax  (956)  982-0175 
For  more  infomution,  visit  our  web  site  at;  http?f/unix.utb.edu/etnplQyn!tnt/inda,htnil 

UTBn5CJmnotiisamtimittmihtbaasofgotJa,nte,alcr,rdipon,niaandori^Jisati!it,,apcrntam 
status.  Wamtn  arU  mawities  ait  mcoutaffd  to  apply.  l/TB/TSC  is  a *Stnab-Free*  InstitutiaL 


n'  J 


College 


ASSISTANT  DEAN  OF  ADMISSION 

.Amherst  College  has  an  opening  for  an  Assistant  Dean  of  Acimission  beginning  in  the 
summer  of  2(X)0. 

Special  responsibilities  will  include,  but  are  not  limited  to,  the  development  and 
management  of  communications  strategies  and  related  admission  publications.  General 
admission  responsibilities  include  recruitment  travel,  decision  making,  and  interacting 
effectively  with  the  computerized  Admission  Office  database. 

Candidates  must  be  familiar  with  and  supportive  of  the  mission  of  a selective  liberal  arts 
college.  A Bachelor  of  Arts  of  Science  degree  is  required,  and  at  least  three  years  of 
admission  or  related  work  experience.  Candidates  must  possess  computer  skills  and  be  able  to 
communicate  effectively,  both  orally  and  in  vyoiting,  with  varied  constituencies  including 
pmspective  applicants,  parents,  secondary  school  personnel,  alumni,  faculty  and  other  staff. 
FamiJiaiih'  with  issues  relating  to  intematiDnal  student  admission  is  a plus. 

Candidates  should  send  a letter,  resume,  and  the  names  and  addresses  of  three  references  to: 
Wilson  Admission  Center,  Amherst  College,  PO  Box  5000,  Amherst,  MA  01002-5000. 
Applications  will  be  considered  until  the  position  is  filled. 

Amherst  College  is  an  Equal  Opportunity/ Affirmative  Action  employer  and 
encourages  women,  minorities  and  disabled  persons  to  apply. 


BIRE(T0I  OF  BUDGET 


The  director  of  budget  is  responsible  for 
budgetary  policies,  programs  and  proce- 
dures; prejiaration  of  annual  budget  and 
financial  plans  and  comprehensive  budg- 


financial  plans  and  comprehensive  budg- 
et analysis.  Must  have  substantial  expert- 
ise with  computerired  database  management  systems. 
Bachelor’s  degree  in  finance  or  related  area  and  eight 
years  of  professional  experience  in  management  of 
budgetary  and  financial  systems  preferably  within  insti- 
tutions of  higher  education.  Master’s  degree  in  business 
or  finance  highly  desirable.  Resumes  by  7/6  to;  MIetnIli 


or  finance  highly  desirable.  Resumes  by  7/6  to;  MIetnIli 
SchleIn,  Human  Resources;  NYCTC/CUNY;  300  Jay  SL. 
Hamm  321;  Brooklyn,  NY11201  www.NYCTC.CUHy.EDU 


AA/R)E/ADA4RCA 

NEW  YORK  CITY 
TECHMCAL  COimiE 

Til  CII7  Ulivitlitl  If  Mil  TlU 


ROWAN  UNIVERSITY  ^ 

Educational  Opportunity  Fund 
Assistant  Director,  Camden  Campus  (Bilingual; 

(Search  reopened) 

Responsibilities  include  counseling,  advising  snd  othe 
academic  and  personal  support  to  EOF  students  a 
Rowan’s  Camden  Campus.  Contributes  to  the  EOl 
summer  program,  student  organixalions  and  club: 
statewide  EOF  activities.  Experience  in  grant  writing  an. 
administration  an  asset.  MA  in  counMling,  education  or 
closely  related  area  and  at  least  two  yean  of  relevar 
experience.  Applicants  must  be  hilly  bilingual  in  Englisi 
end  Spanish.  Start:  9/1/2000.  Salary;  competitive.  Sen 
resume  and  credentials  by  July  14  to:  Eric  Clark 
Dean,  Rowan  University,  Camden  Campus, 
200  N.  Broadway,  Camden,  NJ  08102.  ^ 


I The  following  Associate  positions  all  require  a 
Master’s  degree  in  education  or  related  field, 
Doctorate  preferred;  minimum  3-5 years'  expe- 
rience in  education,  generally  K-12  classroom 
teaching;  minimum  of  3 years’  experience 
designing  and  developing  relevant  programs 
and  activities;  knowledge  of  current  educa- 
tional research  and  trmds;  PC  proficiency; 
proven  interpersonal  and  teamwork  skills; 
excellent  written  and  verbal  communication 
skills;  professional  presence;  ability  to  icork 
effectively  with  diverse  staff  and  clients;  abili- 
ty to  travel.  Starting  Salary  $38,377-543,886. 

, TBAINING  ASSOCIATE —Position  #72, The 
I Comprehensive  Center.  Participate  with  training 
I team  to  design,  develop  and  implement  training 
I materials  and  programs  for  clients.  Bolster  team 

I ! with  specific  training  expertise  in  Bilingual, 

Indian  and/or  Migrant  education.  Participate  in 
evaluations,  coordinating  activities  and  develop- 
ing research-based  information.  Requires  expe- 
rience in  federal  program  administration  and/or 
operations,  schoolwide  program  implementa- 
tion and  expertise  in  any  oft  Title  1,  Bilingual, 
Indian  or  Migrant  Education. 

RESOURCE  DEVELOPMENT  ASSOCIATE— 

Position  #73,  Development  and 
Communications  Unit  Provide  leadership  in 
developing  proposals  to  apply  to  federal,  state 
B and  local  agencies  for  grants  and  contracts. 

9 Participate  in  grant  writing,  maintaining  databas- 
■ es,  identifying  grant  and  contraa  opportunities 
I and  planning  functions.  Requires  education 
g experience,  preferably  as  an  elementary/sec- 
B ondary  school  praaitioner  and  knowledge  of 
■ education  and  school  improvement  issues. 

B ASSOCIATES — 2 Positions;  #76,  Mathematics 
B and  #77,  Science  - Mathematics  and  Science 
H Education  Center.  Design  and  deliver  technical 
B assistance  in  curriculum,  instruction  and  assess- 
B ment  Provide  leadership  in  identifying  exempla- 
B ry  programs  and  strategies:  and  develop 
B research-based  information,  program  plans,  pro- 
I posals  and  resources.  Requires  K-12  teaching 
B experience. 


technical  assistance  to  personnel  in  small,  rural 
schools  and  organizations.  Collea  and  analyze 
R&D  and  educational  information:  organize 
development  activities  for  eduators:  document 
case  studies:  prepare  proposals  and  reports:  and 
assist  in  planning  and  evaluation  of  program 
aaivities.  Requires  formal  coursework  in  statis- 
tics and  research. 

ASSOCIATE  - Position  #84, Assessment 
Program.  Design,  develop  and  create  staff  devel- 
opment activities  for  training  educators  on  use 
of  the  Spanish  Traits  Writing  Rubies.  Develop 
materials  for  teachihg  and  using  the  Spanish 
Traits  model  in  K-12  classrooms  and  conduct 
teacher  training  workshops:  condua  focused 
research  on  assessment  issues  and  participate 
in  team  planning  and  collaboration.  Requires 
experience  teaching  and/or  working  with 
Spanish-speaking,  English  language  learners  and 
excellent  English/Spanish  communication  skills. 


The  following  Senior  Associate  positkms 
require  a Doctorate  in  education  or  related 
field,  minimum  five  years' experience  working 
in  schools,  knowledge  of  current  educational 
research  and  trends,  experience  in  developing 
proposals,  project  design  and  management 
experience,  proven  interpersonal  and  team- 
work skills,  excellent  written  and  verbal  com- 
munication skills,  professional  presence,  abil- 
ity to  work  effectively  with  diverse  staff  and 
clients,  ability  to  travel. 

SENIOR  ASSOCIATE — Position  #65,  Evaluation 
Program.  Design,  develop  and  implement  evalua- 
tion projects  under  contraa  with  education, 
government  and  private  seaor  agencies:  devel- 
op new  services  and  projects:  lead  proposal 
development  efforts:  supervise  assigned  staff, 
coordinate  and  monitor  projea  activities  and 
budgets.  Must  have  experience  using  a DOS- 
based  computer  for  data  management  and  su- 
tisticai  analysis.  K-12  experience  preferred. 


SENIOR  ASSOCIATE— Program  #78,  Rural 
Education  Program.  Provide  direa  services  to 
clients  and  practitioners,  conduct  needs  assess- 
ments, develop  materials,  provide  training  and 
technical  assistance,  conduct  research,  analyze 
and  report  data,  monitor  projett  activities, 
supervise  staff  or  contraaors,  and  lead  planning 
teams.  Evaluate  program  aaivities,  prepare 
reports  and  make  recommendations.  Requires 
knowledge  of  evaluation,  assessment  and/or 
educational  research  methodologies  and  experi- 
ence managing  staff. 


DIRECTOR — This  position  requires  an  MSA  or 
Doctorate  in  Finance  or  related  field,  orfD 
with  appropriate  experience;  professional  cer- 
tification (CPA);  leadership  and  management 
experience;  appropriate  technical  and  finan- 
cial skills,  including  financial  software  (DEL- 
TEK  desired);  and  knowledge  of  federal  con- 
tract/grant  policies  and  requirements.  Starting 
salary  mid-$70,000-$80,000. 

DIREaOR  OF  AD.'mNTSTRATITE  SERMCES— 
Position  #63, 

Finance  and  Human  Resource  Units.  Provide 
day-to-day,  hands  on  leadership  and  manage- 
ment of  staff  Plan  integrity  and  timelines  of 
units:  prepare  all  financial  reporting  (forms  A- 
I I0,A-I22,A-133,  EDGAR): implement  job  cost 
accounting  systems:  prepare  budgets  and  tax 
returns:  and  initiate  audits.  Ensure  compliance 
with  grant  and  contraa  provision  and  report- 
ing, review  RFPs,  assist  in  negotiating  costs  and 
terms  of  grants  and  contracts,  maintain  infor- 
mation systems,  supervise  purchasing  and  facili- 
ties procedures,  perform  facilities  and  equip- 
ment planning  and  acquisition,  and  ensure  that 
all  payroll  records  are  kept  in  accordance  with 
Laboratory  policies,  state  and  federal  laws. 


Re  offer  excellent  benefits  including  vaca- 
tion, medical,  dental  and  life  insurance; 
transportation  benefit;  generous  employer- 
paid  retirement;  and  opportunities  for  pro- 
fessional detelnpinent. 

Applications  will  be  accepted  until  all  posi- 
tions are  filled.  Send  resume  and  letter  of 
application  to  the  NWSEL  Human  Resources 
offue,  referencing  position  of  interest  by 
name  and  number.  Other  Programs  with  simi- 
lar responsibilities  may  review  your  applica- 
tion. NVREL  is  an  mployment-at-uill  and  an 
Equal  Opportunity  Employer. 


Human  Resources  Office 
Northwest  Regional  Educational  Laboratory 
101  S.W,  Main  Street,  Suite  SOO,  Portland,  Oregon  97204 
Phone:  (503)  275-9510 
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KENT  SIXTH 


UNIVERSITY 

SEARCH  EXTENDED 

OEAN  OF  UDBRARIFS  & MEDLA  SERVICES 

Kent  Stale  Univcreity  is  coatinuing  its  search  for  the  position  of  Dean  of  Libraries  and  Media  Services  (LMS)  with  a 
revised  anticipated  appointment  date  of  January  1, 2001.  Applications  and  nominations  continue  to  be  invited  and  will  be 
reviewed,  as  received,  imtil  the  position  is  filled. 

To  apply,  applicants  should  send  a letter  highlighting  qualifications  for  this  position,  a resume,  phone  numbers,  and  e-mail 
address  of  3 or  more  reference  to: 

Dr.  DIedre  L.  Badejo,  Chair,  LMS  Search 
c/o  Office  of  the  Provost 
Kent  State  Uciiversity 
P.  O.  Box  5190 
Kent,  OH  44242-0001 

For  further  information,  see  our  web  site  at:  virww.Ubrary.kent.adu/planiilng/dean. 

Equal  Opponuniiy/Affinnative  Action  Employer 


New  York  City  Technical  CollegafCUNY  seeks  an 
experienced  counselor  to  provide  on  going  Indhridual 
and  group  counselino  for  a caseload  of  freshmen 
students.  Position  inwIves  career  and  transfer  sendees; 
.assistance  with  career  decisions  and  supplying 
Information  resources  relevant  to  student  educational 
planning.  Must  have  a bachelor’s  degree  and  at  least 
4 years  of  related  experience  at  a collegs  or  univetsity 
level.  Resumes  by  6^  to:  Michelle  Sehlein,  Human 
Retources,  New  York  City  Technical  College, 

300  Jay  Str^Namm  321,  Btool^,  NY  11201. 
www.fPYCYC.CUNY.EDU  AA/EOBADA/IRCA 

NEW  YORK  CITY 
TECHNICAL  COilECE 
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San Jose  State 

A/i  UNIVERSITY 

MESA  ENGINEERING 
PROGRAM  DIREQOR 

PEOO-043 

Responsible  tor  program  development  in  areas 
of  recruitment,  retention  and  graduation  of 
economically  or  educationally  disadvantaged 
students  in  the  College  of  Engineering.  Will 
identify  and  pursue  funding  in  support  of 
program  activities/enhancements.  Priority  to 
applications  received  by  7/14/00. 

Call  408-924'2266  for 
full  job  description  & application 
or  visit  our  website: 
www.sjsu.edu/depts/HR/opp.htm 

EO/AA/ADA  EMPLOYER 


r.ATE  university  of  nev  yori: 


RESIDENCE  LIFE 
COMPLEX  DIRECTOR(S) 

Ten-month,  full  time,  live-in. 

Responsible  for:  supervising  student  staff, 
advising  hall  government,  programming  within 
the  hall,  promoting  a climate  conducive  to  student 
development  and  learning  and  the  overall 
administration  of  the  residence  hall.  Serve  as  a 
member  of  a departmental  funedonat  team  for 
either.  Administrative  Opecadons,  Ptogramming 
Development,  or  Leadership  Development. 
Facilitate  a Social  Issues  Class  and  pardcipate  in 
student  retendon  efforts. 

QualiQcations:  residence  hall  experience  and 
bachelor’s  degree  required,  masters  desirable. 

Starting  salary  $22,043,  with  excellent  benefits. 
August  I,  2000  start  dace. 

Send  cover  letter,  resume,  and  the  names  of  three 
references  to: 

Search  #P99-27 
Ms.  Alexandra  Cupello 
Complex  DirectoE.Search  Chair 
SUNY  New  Paltz 
75  S.  Manheim  Blvd,,  Suite  10 
New  Paltz,  NY  12561-2444 

SUSY  New  Pola  is 
cm  AA/EOE/ADA  employer. 
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this 

Date! 

November  4*-7r  20bp 


Hispanics  In  the  New  Centiiiy 
For  more  li^formatipn,^  visit 


wwwrhacu.nef 


-3805  * 


October  19-22, 2000 
Marriot  World  Center 
Orlando,  Florida 

“CREATING  A BRIGHT  FUTURE” 


88TH  Annual  Meeting 

Central  Association  of 
College  and  University 
Business  Officers 

For  information  contact: 

CACUBO  2000 
Kaye  O’Connell 

University  of  Wisconsin-Milwaukee 
PO  Box  413 
Milwaukee,  WI 53201 
Phone:  414-229-5995 
Fax:  414-229-6977 
Email:  kmo@bfs.uvnn.edu 


i \ V 


28-<)c4(»biT  , 

Ihrfjl  KfgonCA 

.'■Cliicago.'llthioi^  ’ 
tii.lojuiii.tiivii  cojrtacl: 

' ;-_t  f}s%ri  f.ii  2r f' 


COORDINATOR, 
MEXICAN-AMERICAN 
ALUMNI  ASSOCIATION 

LMU  seeks  a personable  and  capable  professional  to 
iadlitate  a variety  of  aaivides  for  our  Moucan'Ajneric?n 
Alumni  Association.  Dudes  include  developing 
fundraising  campaigns,  scheduling  and  preparing  board 
meetings,  selecdng  board  members,  managing  budgets 
and  building  support  from  new  donors.  Prefer  a bilingual 
professional  with  5+  years  of  non*profit  experience  in  a 
social  service  or  educational  cnvironmenL  Knowledge  of 
standard  office  practices/piocedures  is  essendal,  as  aie 
good  grammar,  proofreading,  math,  telephone  and  office 
equipment  skills.  Proficiency  with  computers,  Access  and 
PowerPoint  is  crucial.  The  ability  to  mana^  budgets  and 
analyze  financial  data  is  key.  You  must  possess  superb 
organizational,  communication,  interpersonal  and 
administrative  skills.  Prefer  a BA/BS  and  fundraising, 
volunteer  management  and  special  event  experience. 

Please  send  resume  and  salary  history  to: 

LMU,  H.R-,  7900  Loyola  Blvi,  LA.  CA  90049-8155. 
FAXiGlO)  338-7711. 

Visit  our  website  at  bttp://www.lniu.edu/hr/buJi.htic 
or  call  our  Jobtine  at  (310)  358-4488. 
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Division  of  Student  Affairs 

Director,  Judicial  Affairs 

Re^ncble  for  directing  and  supervising  the  judicial  process  for  20.0004-  Undergraduate  and  Graduate  students.  Supervise 
three  foU-dme  icafF,  ^duate  and  undergraduate  students,  as  well  as  University  G)un  student  justices.  Serve  as  the  Appeals 
Officer  for  all  cases  adjudicated  in  the  Residential  Ufo  area.  Work  doaely  wiuS  Campus  Police  and  the  Univenity  Counsel  office 
concerning  the  discipline  process  and  aU  Code  of  Student  Condua  issuei.WUI  administer  the  Judicial  Affain  Department  bud- 
get: ensure  FERPA  guidelines  are  men  and  supervise  the  maintenance  and  revision  of  a oonfidendal  database  for  judicial  affain 
rafting.  Requirements  Master’s  degree  in  related  field  (.Student  Personnel  Administration  or  other  Human  Services  area) 
required,  Law  degree  preferred.  Rve  to  seven  yean’  atpenenoe  working  with  judicial  systems  and  knowledge  of  legal  Uxues. 
Budget  eapa^llioes  required.  Conflia  tesedudon  experience  highly  prefaiul  Seed  icfume  with  three  reforenoes  to  Ronald  L MarteL 
D«ut  ofScadcat  Ijic,  104  EIL 

Assistant  Director,  Greek  Life  and  Leadership 

Coofdinarr.  advise  and  manage  Greek-lccter  organnadons  and  their  governing  bodies.  Serve  at  a liaisoaJ>ciwecn  the  Gtwk-lcncr 
ofganhartons,  other  departmeno  and  the  local  community  to  promore  communicadon  and  cooperarion.  Assist  in  the  coorxhnauon 
of  all  Student  Acrivides  Office-tponsoicd  ieadenhip  oainingprogramt.  Some  Utc  night  and  weekend  responsibilities.  Requirements; 
Master’s  degree  in  Student  Pcnonncl  or  related  field,  two  to  four  yean*  experience  in  Icadcnhip  training  and  Greek  Affairs  (includes 
rush,  new  member  education,  judicial  affaim  risk  management,  alcohol  ^ucadon  and  diversity  training).  Background  in  commu- 
nity service,  program  planning,  and  kaden.Hip  development  modds.  Computer  (database  management) 

Assistant  Director,  Student  Media 

Provide  cmdent  media  oveisi^t  for  student  print  nxdu  (weekly  newspaper,  monthly  magazine  and  alternative  newspaper,  vearbook 
and  Ihe^  maga:^)  and  24-hcur  campus  radso  station.  Maintain  the  Student  Cintet  website  and  coordinate  Student  Aaivitics 
publications.  Pivride  advice  and  training  to  erudent  editois/managere  in  jourmlisuc  techniques,  ethics,  and  businea  practices.  Serve 
as  admmistrttivc  link  between  student  medu  and  uruvenity  community.  Departmem  of  jounuliim/Communicatjcns,  and  the 
FCC  Requirement*:  Bachelor’s  degree  required.  Masters  degm  in  joumajism  or  related  field  nrongly  preferred.  Four  >«ars  expen* 
ttcc  in  ara  of  publications  or  media  managOTcnt  and  working  experience  as  a foumalut  Knowledge  of  public  or  non- 
cximmereitl  radio  and  experience  uith  Imonet  appUcanoni  and  Budget 

For  the  pitvioos  two  pooitioo*,  please  acsd  rctome  with  three  rcfcreacc*  to  Todd  Shaver,  228  Oury  Student  Center. 
ThaahotfOpotitionM  rtquirx  ttrong  organuMHent  intarpartonal,  msU  coommunUation  tJkilL  Exprrunco  in  mud  commitment 
t»  sponfcrisx  ria  a mmltiemlntTml  ewptrommens  toich  m drmosutnued  shility  to  work  with  divoroe  ttudent  populations. 
Northeastern  Uaiveruty,  340  Huntington  Avc., 
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A puhlU  California  community  colUge  located  in 
Santa  Barbara  County,  halfivt^  between  Los  Angeles 
and  San  Franeisco  on  CtoUfomia's  beautiful  Central 
Coast,  is  seeking  applkants  for  the  following: 

Associate  Dean,  Economic 
“ Development 

The  adminbtrjtor  wUl^lffi&dimplement  programs 
and  curriculurn  work 

force  preparatiptLiUjd  traini^;TOi^ct  education, 
and  new  program  developmen^'The  associate  dean 
will  also  atk  a^liaison  witn  vainpus  agtmaes,  and  the 
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and  the  development  of  work  fprpe  training  and 
contract  educauon  programs,  and  to' assure  that  the 
tramine  and  placement  goals  of  the  programs  arc 
successl^y  accomplished. 

The  idcU  candidate  will  hold  a master's  degree  or 
highcr'ffo'm  an  accredited, institution  and  have  no 
less  than  one  year  of  leadership  experience  reasonably 
related  to  the  assignment,  as  well  as  experience  os  an 
educational  leader  and  teacher. 

District  application  and  supporting  documents  must 
be  received  by  July  21 , 2000  to  be  considered  for  the 
first  screening.  For  a district  application  and 
qualification  profile,  please  contact: 

Human  Resources,  Bldg.  U 
Allan  Hancock  College 
800  S.  College  Drive 
^ Santa  Maria,  CA  93454-6399 

www.hancock.cc.ca.us 
(805)  922-6966.  ext.  3722 
FAX  (805)  922-9196 
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database  of  the  pubCcolioas  of  the  ethnic,  minority  and  native 
press,  dating  bock  to  1990?  i i i 
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is  one  of  more  than  !80newspapen, 
magazines  and  journals  reflectiRg 
the  ethnic,  minonty  and  native 
press  (African  Aznetv^n. 
Caribbean.  Arab  and  Middle 
Eastern,  Asian  Amencait, 
European/Eastent  European 
Hispcnic,  Jewish.  Native  Amencan 
and  Multi-Ethnic)  that  are  now  part 
of  the  Ethnic  NewsWsich  datsbtse. 


For  the  first  time.** 

Ethnic  NewvWalch  gives  you  fast  and  easy  electronic  access  to  more  than  270.OCO  com- 
plete articles,  editorials,  columns,  book,  movie,  and  theater  reviews  (and  more)  reflecting 
the  ethnic  divenity  of  America.  And.  with  Ethnic  News  Watch  you  have  news,  culture 
and  history  with  the  other  side  of  the  stories. 

Now  Elhnk  NewsWateb  is  available  in  academic,  public,  school  and  govenuDcnt 
libraries  catioaawide. 

Ask  for  OultOOk  and  Ethnic  NcwsWatcfa  on  edrom  u your  public 
library  as  well  as  local  high  school  and  public  librcries. 

For  mcro  informotion/  dontoct 
5oftIlt>«  Informatloci,  Inc. 

20  Sucurer  Street.  Stamfonl.C7  06901  • (800)524-7922  « Fu  (203)  975-8347 
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Translator;  A Meaningful 
Career  FOR  Hispanics 


ancient  liealer  Hippocrates  taught  that  the  focus  of  medical 
I j]  Atreatmem  should  be  the  patient,  not  tlie  disease.  This  remains 
J.  llUtnie  today.  Although  modem  health  care  professionals  must 
possess  the  latest  scientific  and  technical  knowledge,  the  healer-patient 
bond  cannot  be  underestimtUed.  Caring,  compassion,  and  communica- 
tion also  foster  good  health  care. 

The  best  diagnostic  tool  is  often  a good  bedside  manner,  character- 
ized by  touching,  bstening,  and  understanding.  This  is  especially  true 
among  Latinos.  According  to  cross-cultural  medical  specialist  Renaldo 
Maduro,  Ph.D.,  the  successful  treatment  of  Latinos  requires  an  open  and 
personal  approach  in  which  the  healer  takes  an  active  role  in  communi- 
cating and  interacting  with  the  patient.  This  approach  is  a fundamental 
element  of  curanderismo,  a set  of  cultural  v^ues  commonly  accepted 
among  Latin  Americans  regarding  wellness. 

lamentably,  the  healer-patient  relationship  has  suffered  under  the  pre- 
vailing models  of  health  care  delivery  in  the  United  States.  Many  Hispanics 
face  an  even  greater  challenge  in  accessing  quality  medical  attention. 
There  is  a growing  need  for  professionally  trained  translators  in  hospitals, 
clinics,  and  other  health  care  settings.  This  is  especially  true  in  areas  such 
as  Nev/  York,  Florida,  Texas,  New  Mexico,  Arizona,  and  California,  where 
many  health  professionals  can  reasonably  expect  that  nearly  one  in  three 
of  their  patients  will  speak  Spanish  as  a primary  language. 

This  isn’t  a sudden,  rapidly  emerging  trend,  but  a gradually  escalat- 
ing problem  that  has  presented  many  advance  warnings. 

In  1991,  Linda  Haf&ier  warned  in  The  Western  journal  of  Medicine 
that  the  success  or  failure  of  the  health  care  system  is  often  dependent 
upon  a properly  trained  professional  medical  interpreter.  She  cited  the 
d^gers  of  placing  the  responsibility  of  translation  upon  health  care  pro- 
fessionals vAo  happen  to  speak  Spanish.  This  ^preach  creates  numerous 
problems,  including  the  distraction  of  staff  from  their  assigned  responsi- 
bilities. It  also  falsely  assumes  that  casual  linguistic  comprehension 
equates  with  cultural  understanding  gained  through  educational  training. 

In  her  article,  Haffner  noted  the  case  of  a health  care  professional  asking 


Author  Roy  Cuiiado,  KS,  PA-C,  is  acting  chair,  ' ■ 

DepartmeiU  of  PbysicUm  Assistant  Etiucation,  in  the 
College  of  AUiek  Health  Professions  at  Western 
Vnirersity  <f  Health  Sciences,  Pomona,  California.  j ^ 

a Hispanic  woman  how  many  previous  pregnancies  she  had  had.  The  woman 
answered  two,  yet  when  Hafiner,  a professional  medical  translator,  spoke  with 
the  patient,  she  discerned  that  the  woman  had  had  two  full-term  pregnancies  ; 
and  one  miscarriage.  “For  many  Hispanic  women,  having  a miscarriage  or  a | 
stillborn  child  does  not  equate  witli  a pr^nancy,"  Hafbier  wrote 

Another  shortcoming  illuminated  by  Haffner  is  the  reUance  upon  rel- 
atives of  Spanish-speaking  patients  to  communicate  with  English-speak- 
ing caregivers. 

This  can  create  an  undue  burden  on  family  members.  Haffner  cited  a 
tn^ic  example  in  which  a seven-year-old  was  asked  to  inform  her  moth- 
er that  an  unborn  child  was  dead. 

Every  year,  my  university  hosts  high  school  students  from  the  pre- 
dominantly Hispanic  communities  surrounding  Pomona,  California,  and 
encourages  them  to  pursue  an  education  in  the  healtli  professions.  Too 
often  I find  reluctance  among  otherwise  bright  students,  who  are  intimi- 
dated by  the  rigorous  demands  for  technical  aptitude  and  scientific  acu- 
men. Too  many  compassionate,  caring  young  Latinos-the  kind  of  people 
most  needed  in  the  health  professions-are  backing  away  because  their 
skills  lie  in  language  and  the  humanities. 

The  solution  to  better-qualified  Spanish  medical  translators  rests,  in 
large  part,  with  those  of  us  in  higher  education.  I am  encouraging  my 
colleagues  to  consider  a master’s  level  program  in  which  certified  pro- 
fessional translators  could  study  alongside  doctors,  pharmacists,  physi- 
cian assistants,  nurses,  and  physical  therapists.  Let  them  learn  about  the 
basic  sciences  while  teaching  health  care  professionals  about  the  need 
for  compassion,  care,  and  intimacy-not  just  among  Latinos  but  among 
aU  patients.  _ 

There  must  also  be  a grassroots,  political  component  in  the  success- 
ful push  for  quality  translators.  Latinos  must  demand  better  access  to 
health  care. 

By  requesting  translators,  we  create  professional  opportunities  for 
our  students  while  securing  better  medical  treaunent  for  ourselves  and 
jnanv  others. 
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BY  Gustavo  a.  Mellander 

I we  celebrate  the  nation's 
I vindependence  this  month, 
rlUone's  personal  independence 
comes  to  mind.  For  many,  retire- 
ment offers  that  promise. 

Retiring  at  65 

Most  people  retire  at  65.  But  where 
did  that  Sgure  come  from?  How  was  it 
selected?  in  the  1880s.  Germany’s 
Chancellor  Otto  \bn  Bismarck  wtis  the 
Kaiser’s  major  advisor.  Clever,  adroit, 
and  totally  committed  to  the  greamess 
of  Germany,  Bismarck  was  involved  in 
all  aspects  of  German  life.  In  an 
attempt  to  get  rid  of  aged  government 
employees  who  wwe  not  supportive  of 
his  new  programs,  he  created  a 
national  retirement  system  to  push 
them  out.  Gennans  would  now  retire 
at  the  age  of  65  That  was  a very  pro- 
gressive step  for  that  day  and  age. 
.Neither  other  European  countries  nor 
the  United  States  were  anywhae  near 
as  progressive.  What  is  usually  not 
mentioned  is  that  most  Germans  did 
not  live  to  the  age  of  65  A M 80  per- 
cent died  before  they  reached  65 

America’s  Experience 

In  the  1930s,  President  Franklin 
Roosevelt  introduced  Social  Security, 
and  age  65  was  selected  as  the  opera- 
tive retiremem  age  Once  again,  it  was 
a safe  bet  financially  since  only  30 
percent  of  .Americans  Ihed  to  be  65  In 
the  lOTls,  a vm  colorful  Coi^ressman 
from  Florida,  Claude  Pepper,  a man 
who  served  in  Congress  until  his 
nineties,  would  change  the  nation’s 
rearement  laws.  Since  he  was  such  a 
vigorous  person  and  stilJ  workmg  in 
his  80s.  he  logically  led  the  movmeni 
to  have  the  established  retirement  age 
oftrielinunaied- 


Before  Pepper’s  legislation, 
most  college  professors  had  to 
retire  at  65,  although  for  a few,  year- 
by-year  exceptions  existed,  espe- 
cially at  private  colleges.  The  law  as 
pa.ssed  excluded  college  professors 
for  a few  years,  but  by  1985,  college 
professors  joined  the  rest  of 
Americans  when  all  age  restrictions 
were  lifted.  Today,  professors  can 
work  as  long  as  they  want  to. 

Social  Security  Penalties 

But  an  unusual  Depression-age 
restriction  penalized  Sodal  Security 
recipients  wto  retired  and  worked 
beyond  the  age  of  65  A few  months 
ago,  President  Clinton  finally  signed  a 
bill  that  repealed  the  Social  Security 
earnings  penalty.  The  new  law  passed 
both  houses  of  Congress  with  virtual- 
ly no  opposition.  It  had  previously 
beea  passed  by  the  Republicaas  but 
had  been  opposed  by  the  Democrats 
and  vetoed  by  President  Clinton. 

The  new  law  removes  the  Social 
Security  retirement  earnings  bmit, 
allowing  hundreds  of  thousands  of 
older  Americans  to  work  without 
losing  any  of  their  Social  Security 
benefits.  The  new  law  means  that 
seniors  aged  65  to  69  will  no  longer 
lose  SI  of  Social  Security  benefits 
for  every  S3  they  earn  above  the 
earnings  Umit,  which  is  $F,000  per 
person  for  the  war  2000. 

The  repeal,  retroactive  to 
January  1,  2000,  directly  affects 
800,000  Social  Security  recipients 
who  are  working  this  year  and 
another  100.000  wto  haven't  sought 
benefits  because  they  have  jobs. 
Tub  the  earnings  test  eliminated, 
ilrese  people  could  receive  an  aver- 
se of  S6.700  in  additional  Social 


Security  benefits  this  year. 

Because  the  repeal  is  retroactive 
to  January  1,  about  415000  woiking 
seniors  or  dependaits  will  get  refunds 
for  the  money  already  deducted  this 
year  from  their  Social  Security 
checks-a  total  of  $1.4  biUion,  or  an 
average  of  $3,500  per  person. 
Removing  tWs  limit  will  cost  approxi- 
mately $24  billion  over  10  yeare. 

The  National  Center  for  Policy 
Analysis  (NCPA)  told  The  Hispanic 
Outlook  that  eliminating  the  earn- 
ings limit  would  increase  the  number 
of  elderly  workers  with  some  wage 
incom.e  to  2.6  million  from  1.9  mil- 
lion-a  58  percent  rise.  The  averse 
income  of  all  elderiy  workers  would 
go  up  by  $103  billion.  While  the  gov- 
ernment would  have  to  p^  an  extra 
$4.8  billion  in  Social  Security  bene- 
fits, it  would  also  receive  an  addition- 
al $4.94  billion  in  income  and  Social 
Security  taxes,  for  a net  increase  in 
federal  revenue  of  $140  million. 

Keep  Working 

If  one  is  65  or  older  and  wishes 
to  continue  woriting,  one  can  do  so 
and  can  also  postpone  receiving 
Sodal  Security  benefits  until  one  is 
T).  Later,  when  one  begins  receiving 
benefits,  one  will  receive  special 
credit  for  each  full  month  In  which 
one  was  eligible  for,  but  did  not 
receive,  benefils-before  one  reached 
age  70.  This  credit  will  increase  the 
amount  of  retirement  benefit  one 
will  receive  each  year.  The  special 
credit  also  could  increase  the  benefit 
amount  one's  spouse  would  receive 
if  one  were  to  die.  The  amount  of 
credit  one  could  earn  varies  accord- 
ing to  one's  year  of  birth. 

The  following  chart  shows  the 


amount  of  the  credit  that  would  ap 
for  each  full  year  that  one  choo 
not  to  receive  benefits.  If  one  choo 
not  to  receive  benefits  for  a par 
year,  partial  credit  will  be  awardee 

Delayed  Retirement  Credit 


Yr,  of  Birtlt 
1930 

1931-1932 

1933-1934 

1935-1936 


Annual  % 
4.5  percent 

5.0  percent 
55  percent 

6.0  percent 


Those  interested  in  earn 
these  extra  credits  instead  of  rec 
ing  current  benefits  should  > 
1-800-772-1213  for  more  details. 

Younger  Faculty 

What  about  younger  fac 
members?  How  can  they  estin 
what  their  future  Social  Sea 
benefits  might  be?  The  governr 
has  established  an  Internet  sei 
for  younger  Americans  who  waj 
get  an  online  estimate  of  fu 
retirement  benefits.  The 
Internet  site  at  www.ssa.gov/r 
estimates  the  amount  of  So 
Security  benefits  that  they 
expea  in  retirement. 

The  service  offers  three  levf 
benefit  estimates  that  requir 
increasing  level  of  detail.  The 
plest,  a quick  calculator,  reqi 
only  knowledge  of  a person’s 
and  current-year  earnings.  The 
advanced  application  requires 
to  download  software  onto 
home  computers  and  allows  ua 
explore  various  retirement  seen 
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Hispanics  "Holiig  Fn”  at 

Latinos  at  CSU-Stanislaiis  Nearly  One-Quarter 
of  Students  and  Growing 


BY 

!nes  Pinto  Alicea 


While  the 
rest  of  the 
classes  enjoy 
a student  to 
faculty  ratio 
of  17  to  1, 
classes  in 
Luemno's 


have  a 40 


i 


ore  than  30  years  ago.  two 
young  Latinos  formed  a group 
called  the  Minority  Student 
.alliance  to  combat  the  institution- 
alized racism  that  existed  at 
California  State  University- 
Stanislaus. 

“During  the  1968-69  academic 
year,  there  were  no  courses  in  eth- 
nic studies,  no  African  American 
professors,  only  one  Latino  tenure- 
track  professor,  and  just  a handful 
of  minority  students  at 
Stanislaus,"  said  a publica- 
tion about  the  develop- 
ment of  CSU’s  Ethnic  and 
Women’s  Studies  Depart- 
ment. Several  confronta- 
tions took  place  between 
the  students  and  the 
administration.  Eight 
Mexican  Americans  were 
hired  the  following  year  to 
join  the  faculty,  adminis- 
tration. and  staff. 

"We’ve  kept  moving 
forward,"  said  Richard 
Luevano,  chair  of  the 
Ethnic  and  Women’s 
Studies  Department. 

Today,  the  campus  has 
a Latino  student  popula- 
tion of  23  percent,  a Latino 
faculty  population  of  eight 
percent,  and  an  Ethnic 
.Studies  Department  head- 
ed by  one  of  the  ttvo  young 
men  who  fought  so  valiant- 
ly to  establish  the  depart- 
ment at  the  campus,  to 
increase  the  recruitment  of  minori- 
tv  students  and  faculty,  and  to  make 
the  curriculum  more  inclusive. 

Inevano  said  he  never  imagined 


that  the  campus  would  be 
where  it  is  today  and  that  he 
still  has  one  m^or  goal  that  he 
would  like  to  achieve  before  he 
retires  in  two  years-the  develop- 
ment of  an  ethjiic  studies  major.  The 
department  “was  only  a dream,” 
says  Luevano.  ‘Tve  lived  a dream  to 
be  able  to  start  something,  come 
back,  and  watch  it  grow.’’ 

The  department  struggled  on 
and  off  for  years  due  to  budget 


Ethalclty  of  BJl/BJ.  Desree 

RKlPtoillS 

1 997-98  (Fan  through  Summer) 

B.AJB.S.  Degree  Re::lplents 

Number 

Percent 

African -Amrt  can 

29 

2.7 

Aalan/Pac.  ItlJFliipjno 

99 

9.4 

Hit  panic 

213 

20.2 

NatrytAmarlcan 

15 

1.4 

White 

559 

53.0 

Other 

140 

13.3 

Total 

1,055 

100.0 

EdinlGlt¥  of  syL/M.S.  Dogrei 

Rocipients 

1 997-98  (Fall  through  Summer) 

M.AyM.S.  Degree  Recipients 

Number 

Percent 

Afrlcan-Amartcan 

2 

1.9 

AtlanJPac.  ItITFIIIpino 

9 

8.7 

Hispanic 

12 

115 

Native  American 

1 

1.0 

White 

67 

64.4 

Other 

13 

12.5 

Total 

104 

100.0 

challenges  and  the  lack  of  a true 
home  at  the  Turlock  campus,  but 
Luevano  said  that  it  seems  to  be 
firmly  entrenched  these  days.  While 


the  rest  of 
the  classes 
enjoy  a student  to  faculty  ratio  of  V 
to  1,  the  classes  in  Luevano's 
deparunent  have  a 40  to  1 ratio. 

“Our  classes  are  large 
and  well  attended,”  said 
Lua’ano,  who  graduated  in 
1970  with  a bachelor's 
degree  in  sociology  and 
earned  his  master’s  degree 
in  Chicano  Studies  at  San 
Josd  State  University  before 
returning  to  CSU  to  teach. 
He  became  chair  of  the 
department  in  the  ’92/’93 
school  year. 

“Because  our  classes 
are  so  laige,  the  dean  gave 
us  extra  moneys’  The  depart- 
ment has  grown  to  where  it 
now  offers  five  Chicano, 
three  Asian  American,  and 
three  African  American 
Studies  classes. 

“Thirty  years  after  the 
Minority  Student  Alliance 
hterally  forced  ethnic  smd- 
ies  upon  the  University,  etlt- 
nic  smdies  has  become  an 
important  component  of 
the  University’s  overall  mis- 
sion to  appreciate  and  con- 
tribute to  the  enrichment  of  our 
diverse  community  and  to  develop 
a passion  for  lifelong  learning,  " 
reads  a departmental  brochure. 


"Moreover,  over  the  past  ten  years, 
the  program  has  doubled  the 
teaching  faculty  while  more  than 
tripling  its  enrollments,  and  it  has 
formed  a partnership  with  the 
University  of  the  Pacific  on  an 
Ethnic  Studies  Minor.” 

The  campus,  located  about  20 
minutes  from  Modesto,  has  come  a 
long  way,  in  part  because  of 
Luevano’s  students.  Hispanic  enroll- 
ment has  tripled  in  the  last  decade. 
Lalmo  students  comprise  23.2  per- 
cent or  1,505  of  the  campus's  6,489 
students.  There  are  400  full-time 
and  part-time  instructors,  .\eariy  90 
percent  of  full-time  faculty  members 
have  attained  the  highest  degree 
possible  in  their  fields.  Caucasians 
are  79-92  percent;  Hispanics,  8.03 
percent;  Asians,  8.43  percent; 
.African  Americans,  2.81  percent;  and 
Native  Americans,  .81  percent. 

“The  campus  had  made  a deci- 
sion to  diversify,”  said  Dr. 
Marvalene  Hughes,  the  University's 
sixth  president.  “My  values  are 
known  on  the  campus.  The  campus 
had  accepted  leadership.  I came  in 
and  reinforced  that,  and  that  gave 
them  the  power  and  authority. 
Under  my  watch.  I'm  going  to  con- 
tinue to  be  aggressive." 

CSU-Stanislaus  was  established 
in  1957  as  the  15th  campus  of  the 
23-campus  California  State 
University.  Under  the  California 
Master  Plan  for  higher  education, 
CSU  is  mandated  to  serve  the  top 
one-third  of  Califomials  high  school 
graduates,  to  focus  primarily  on 
undergraduate  instruction,  and  to 
prepare  teachers. 

The  Stanislaus  campus  was 
moved  to  its  current  220-acre  loca- 
tion in  Turlock  in  1965  and 
received  university  status  in  1985. 
The  University  offers  34  baccalau- 
reate degrees,  17  master’s  degrees, 
and  ten  credential  programs.  It 
serves  an  area  of  more  than  10,000 
square  miles  that  encompasses 
three  counties  of  the  San  Joaquin 
Valley  and  three  counties  of  the 
central  foothills.  The  University 


offers  several  degree  programs  at 
the  multi-campus  regional  center 
in  Stockton  and  transmits  courses 
over  three  television  channels  to 
remote  reception  sites  throughout 
the  region.  Average  expenses  for 
students-inciuding  housing,  meals, 
transportation,  books  and 
University  fees-total  about  $10,500. 

CSU-Stanislaus  is  in  a unique 
position  among  California  institu- 
tions of  higher  education.  While 
other  campuses  have  seen  minority 
enrollments  drop  because  of  anti- 
affirmative  action  measures  passed 
in  California,  CSU-Stanislaus  con- 
tinues to  expand  its  minority 
enrollment  and  improve  its  hiring 
of  Latino  faculty. 

"We're  holding  firm,”  said  Irma 
Guzman  Wagner,  dean  of  CSU- 
Stanislaus  School  of  Edui.a,‘ion 
since  1995.  Wagner  has  a broad 
background  in  education  that 
includes  early  years  as  an  elemen- 
tary school  teacher  followed  by  a 
professorship  in  education  admin- 
istration at  the  University  of 
LaVerne  and  at  San  Jos6  State, 
tvhere  she  also  spent  four  years  as 
associate  dean  of  the  College  of 
Education  before  joining  CSU. 
U^er  said  that  her  school  is  try- 
ing to  boost  the  number  of  Latinos 
in  elementary  and  secondary  edu- 
cation through  a variety  of  meth- 
ods, including  encouraging  teach- 
ing paraprofessionals  to  pursue 
four-year  degrees  at  the  campus 
and  offering  classes  in  many  loca- 
tions and  under  flexible  schedules 
to  accommodate  students  with 
many  different  needs. 

"This  campus,  like  many  CSU 
campuses,  attracts  many  students 
who  are  the  first  to  go  to  college,” 
Wagner  said.  “For  Latino  parents 
afraid  of  their  hijos'  or  bijas’  going 
away,  we’re  here.  We’re  accessible, 
affordable,  and  convenient." 

Latino  Standouts  on  Campus 

Hughes  is  credited  with  ex'pand- 
ing  the  diversity  efforts  on  the  cam- 
pus. She  selected  two  of  the 


Hispanics  in  leadership 
positions-Vt^gner,  dean  of 
the  sdhool  of  education, 
and  Enrique  Lopez- 
Ccntreras,  chair  of  the 
modern  languages 
deparmient. 

“1  could  give 
praises  about  all 
of  tliese  people,’ 
said  Hughes  of 
the  Latino 
faculty  on 
campus. 

Lopez- 
Contreras, 
a profes- 
sor of 
Spanish 
and  an 
expert  on 
bilingual 
and  mul- 
ticultural 
issues 
joined  the 
campus  in  the 
fall  of  1997.  He 
said  that  one  of 
the  major  projects 
he  plans  to  under- 
take at  the  campus  is 
the  development  and 
building  of  a stateK)f-the- 
art  language  laboratory. 

“Those  who  speak 
other  languages  will  be 
the  leaders  of  the 
future,”  he  said. 

At  Simon  Bolivar 
University  in 
Venezuela  for  25 
years,  Lopez- 
Contreras  was 
president  of 
the  Coastal 
Campus  for 
four  years, 

A native  of 


Pictured  top  to  bottom;  Dr.  Marv33W^pfes,  CSU-Stanis!au 
president  Ennque  Lopez-Contreras,  chair,  Dept  of  Modem 
Languages;  Richara  Luevano.  chair  Ethnic  and  Vt'ornen's  Studie 


Venezuela,  he  comes  from  a distin- 
guished &mily  that  served  in  the 
public  arena  and  soight 
establish 
democracy 
and  cultural 
understand- 
ing. His  grand- 
father, Eleazar 
Lopez-Contreras. 
initiated  a push 
toward  democracy 
after  succeeding  a 
long  run  of  dictators  as 
democratically  eleaed 
president  of  Venezuela 
tom  1936-41.  His  father 
was  named  counsel  general 
in  San  Francisco  from  1957- 
67.  Lopez-Contreras  earned 
bis  masterls  from  Viiginia 
Ihch  and  a doctorate  at 
Simon  Bolivar  and  has 
published  several 
books  on  language 
and  bilingual 
issues.  He  first 
went  to  CSU  in 
1989  on  a sab- 
batical as  a 
visiting  lec- 
turer of 
Spanish 
in  the 
Department 
of  Modern 
Languages, 
and  since 
has  initiat- 
ed what 
has  become 
a decade  of 
ongoing  cultur- 
al exchanges 
between  Turlock 
instructors  and  oth- 
ers tom  the  Coastal 
Campus.  “He  brought 
stability,  focus,  and  cre- 
ativity to  that  depart- 
ment,” said  Hughes.  "He 
also  brings  leadership  to  the 
campus  and  the  community’' 

Pictured  top  to  bottom;  Samuel  RegalaW,  history  orofessor:  Irma  Guzmar- 
Wagner  School  of  Education  dean;  Hobart  Han-'iKon,  cnemistr/  cnai' 


Lopez-Contreras  said  that  he  has 
been  very  interested  in  diversity 
issues  in  the  United  States  and  on 
campus-that  it  is  vital  to  assure  that 
campuses  acixBS  the  country  have  the 
role  models  in  faculty  and  adminis- 
tration that  Latinos  need  to  help  them 
succeed  in  college.  “We  need  to 
emphasize  to  young  Latinos  that  the 
biggest  investment  one  makes  in  life 
is  education,”  he  said.  “If  we  educate 
oursehes,  we  will  be  leaders." 

Hobart  Hamilton,  of  Mexican 
American  descent,  a professor  of 
chemistry  and  chair  of  the  chem- 
istry department,  has  been  teaching 
at  CSU-Stanisiaus  for  32  years.  His 
wife  and  two  daughters  graduated 
from  the  University,  so  the  ties  to 
the  campus  have  been  a family 
affair.  Hamilton  is  the  University's 
newly  named  Outstanding 
Professor,  a designation  made  by 
his  colleagues,  and  was  recently 
named  Turlock  Educator  of  the 
Year.  “I  enjoy  what  I do,  and  I hope 
that  it  comes  across,"  said 
Hamilton,  who  was  one  of  the  first 
Latino  faculty  members  on  campus. 
“I  am  proud  to  be  associated  with 
the  chemistry  department  and  Cal 
State-Stanislaus.  I try  to  turn  people 
on  to  science.  I don’t  want  students 
to  grow  up  fearful  of  science,  par- 
ticulariy  young  girls." 

Hamilton  grew  up  in  El  Paso, 
Texas,  and  got  his  undergraduate 
degree  tom  what  is  today  known 
as  the  University  of  Texas  El  Paso. 
He  pursued  a master’s  degree  at 
New  Mexico  State  University  and 
also  completed  his  doctorate  in 
chemistry  there. 

He  said  that  he  ended  up  at 
CSU-Stanislaus  because  he  wanted 
to  move  west  and  because  the  cam 
pus  seemed  like  a “place  where 
you  could  have  an  impact." 

Hamilton  said  that  one  of  the 
challenges  that  hes  ahead  for  him 
at  the  campus  is  developing  a food 
science  program,  since  the  sur- 
rounding region  is  considered  the 
bread  basket  of  the  country. 

Samuel  Regalado,  professor  of 


history’  at  CSU  since  1987,  has  stud- 
ied the  role  of  Latinos  in  American 
professional  baseball.  Named  a 
Smithsonian  Faculty  Fellow  in  1994, 
he  has  also  researched  athletic 
activities  of  the  Japanese-.American 
Nisei  generation  and  baseball  com- 
petition during  the  World  War  II 
internment  of  Japanese  American 
citizens.  The  author  of  many  articles 
in  both  research  areas,  he  also 
wrote  a very  well-received  book, 
Viva  Baseball:  Latin  Major 
Leaguers  and  their  Special  Hunger. 

“As  I have  tried  to  do  in  Viva 
BasdxiB,  we,  as  Latino  scholars,  are 
in  a position  to  incorporate  the 
Latino  contributions  into  the 
American  saga  so  that  future  genera- 
tions will  understand  and  appreciate 
our  role  in  the  history  of  this  coun- 
try," he  said.  “Latino  history  is  high- 
lighted through  my  scholarly  work. 
This  work  is  then  incorporated  into 
the  lectures.  Hence,  most,  if  not  all, 
of  my  US.  history  courses  have  a dis- 
tinct multiculhiral  take  to  them." 

Beginning  in  1871  and  tracing 
the  saga  into  the  1990s,  Viva 
Bas^xdl  describes  encounters  with 
racial  segregation,  struggles  with 
language  barriers,  experiences  with 
acculturation,  and  the  trauma  of 
being  isolated  from  families  and 
environment.  The  significance  of  the 
Latino  athletes’  achievements  is 
described  within  the  context  of 
Araericals  radal  and  cultural  history. 

“Writing  about  Latin  baseball 
players  allowed  me  both  to  pursue 
a labor  of  love  and  to  highlight  the 
development  of  Hispanic  society  in 
the  US.,"  said  Regalado,  an  expert 
on  Mexican  American  history, 
American  ethnic  and  immigration 
history,  Latin  America  and  other 
international  topics,  as  well  as  con- 
temporarv  America. 
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Award  Winning  BroadcaNter  Fnll-tinie 
at  Mt.  San  Antonio  Collone 


Trains  Students  for  Realities  of  Radio  Career 


BY  Mike  Taylor 


Tammy  Tmjillo,  winner  of  four  Golden  Mic  Awards  at  the  Radio  and  TV  News  Association  of  Southern  California 


After  20  years 
on  the  radio, 

■femmy  Trujillo, 
new  full-time  radio 
broadcasting  pro- 
fessor at  Mt.  San 
Antonio  College, 
has  been  a familiar 
voice  in  Southern 
California.  But 
now.  to  broadcast- 
ing students  at  Mt. 

SAC.  she  is  an  TammyTrujillo,  winner  of  four  Golden  Mic  Awards  at  d 
invaluable  instruc- 
tional resource  on  what  life  in  radio  broadcasting  is  really  all  about. 

"1  want  my  students  to  have  a realistic  view  of  the  industry  so  they  can 
make  an  intelligent  decision  on  whether  they  want  to  become  a part  of  it,”  said 
Trujilla  who  currently  is  a news  anchor  for  KFWB,  Los  Angeles,  from  3 to  8 p.m. 

Many  smdents,  she  said,  see  only  the  glamour,  frme,  and  riches  of  radio 
broadcasting  They  think  broadcasting  whether  it's  radio  or  television,  is  easy. 
The  reality,  however,  is  quite  diferent.  "They  think  theyhe  going  to  come  in  after 
collie  and  get  a great  job,  make  a lot  of  money,  and  vmrk  four  hours  a day,"  she 
said.  "What  you  see  and  hear  on  radio  and  TV  is  just  the  tip  of  the  iceberg" 
Instead,  what  they  find  is  an  industry  that  is  competitive,  operates  at  a hectic 
pace,  and  has  long  hours.  There  is  a great  deal  of  planmng  and  coordination 
before  any  five  on-air  broadcast,  and  notions  that  the  majority  of  broadcasting  is 
spontaneous  ad  lib  commentary,  she  said,  prove  unfounded.  Everyone  sees  the 
anchors  on  television  or  hears  the  anchors  on  radia  but  there  is  a lot  of  work 
behind  the  scenes,  and  there  are  a lot  of  people  trying  to  break  into  the  industty  . 
Ttls  an  extremely  competitive  business,"  she  said.  Danger,  toa  can  sometimes 
be  a part  of  the  job,  she  said,  remembering  when  she  covered  tlie  1992  Los 
Angeles  riots  and  was  confronted  by  looters  and  shot  at. 


But  at  the  sair 
time,  Trujillo  ba 
ances  good  aspec 
<rf  the  business  wii 
the  not-so-good  i 
keep  her  studen 
encouraged  about 
career  choice  th 
can  be  truly'  rewan 
ing.  And  after  7 
years  in  the  bus 
ness,  she  shou! 

Radio  and  TV  News  Association  of  Southern  California  know.  She  hi 

worked  as  a nev 

anchor;  producer,  sportscaster;  director,  and  reporter  at  a host  of  radio  staiior 
including  KFWB,  KNX,  KFl.  KMPC,  and  KEZY.  She  worked  as  a reporter  for  M 
Channel  4,  currently  is  the  owner  of  Sportswatch  Radio  .Network,  and  is  doing 
Saturday/Sunday  sports  program  for  .Arrow  93  FM. 

Her  radio  career  has  also  brought  her  recognition  by  her  peers.  Tbrnr 
w on  four  Golden  Mic  .Awards  at  the  Radio  and  TV  News  Association  of  Southe 
California^  awards  banquet  held  January  22  at  the  Universal  Hilton,  Univer' 
City.  She  won  Golden  Mies  in  the  categories  of  best  light  feature  reporting  a 
best  newscast  1999,  and  two  team  awards  for  coverage  of  the  North  HoUywoi 
Jewish  Community  Center  shooting  last  August.  She  received  the  award  in  lx 
light  feature  for  her  Pet  Projea  episode,  "Dan  the  Singing  Dog" 

The  Golden  Mic  in  radio  broadcasting  is  similar  to  the  Grammy  or  Osa 
Recently  she  was  a finalist  for  California's  Associated  Press  TV  a: 
Radio  Association's  best  newscast  award.  And  her  talents  and  efforts  ha 
not  gone  unnoticed  in  the  larger  community. 

Last  November,  Trujillo  received  the  Los  Angeles  SPCA  (Society  for  t 
Prevention  of  Cruelty  to  Animals)  1999  Outstanding  Professional  award  I 
her  work  as  a radio  professional  on  behalf  of  the  SPCA.  Her  Pet  Proji 


broadcast,  a regular  feature  on  her  program,  deals  with  issues  related  to 
the  organizationls  worit.  She  also  co-hosted  the  SPCA  telethon  in  April  1999- 

Yet  with  all  she  has  done  in  broadcasting,  her  teaching  career  has  been 
equally  impressive.  With  a total  of  15  years  as  an  educator,  she  has  taught  for 
Los  Angeles  Broadcasters,  Cal  State-Northrit^e,  Long  Beach  City  College, 
Orange  Coast  College,  and,  for  the  last  two  years  on  a part-time  basis,  Mt.  SAC. 

So  why  after  earning  prominence  in  an  industry  in  which  the  rewards 
are  great  would  she  take  on  the  demands  of  a full-time  teaching  position? 
“This  is  an  industry  that  needs  to  be  taught  by  people  in  the  field,  but  I 
teach  because  I really  enjoy  doing  it,”  she  said.  “My  thrill  is  when  students 
get  it  and  when  the  myths  and  fallacies  are  removed  and  it  becomes  real." 

She  remembers  that  when  she  was  a broadcasting  student  at  Long  Beach 
City  College  and  later  at  Cal  State-FuUerton,  many  of  those  teaching  broad- 
cast had  little  or  no  experience  working  in  the  field.  “What  1 was  learning 
was  strictly  out  of  textbooks,”  said  Thijillo,  who  went  on  to  earn  her  associ- 
ate’s degree  and  bachelor’s  degree. 

Still,  she  said,  the  hands-on  experi- 
ence that  students  gain  by  working 
at  a school  radio  station  or  on  an 
internship  is  invaluable  to  their 
education  in  the  broadcasting  field. 

Tkmmy  got  her  start  at  one  of  the 
smaller  radio  stations  in  Southern 
Califomia,  KWOW  radio  in  Pomona, 
where  she  did  news  and  sports  and 
served  as  the  Public  Service  Director. 

And  once  students  land  a job  or  an 
internship  at  a radio  station,  one  of 
the  things  that  they  learn-if  they 
work  on  the  other  side  of  a mioo- 
phone-is  to  listen  to  themselves  and 
to  hear  themselves  as  they  really  are. 

“Ail  your  life-when  you  speak,  you  have  been  hearing  yourself  internally.  But 
everyone  else  has  had  to  listen  to  you  externally,”  she  said. 

lammy  definitely  listened.  Aside  from  the  reporter-anchor-direaor-pro- 
ducer  positions  she  has  held,  she  also  has  extensive  credits  doing  voice- 
overs for  a variety  of  businesses  and  agencies,  among  them,  Met-RX  on 
national  radio  and  television,  GTE  Main  Street  interactive  television, 
American  Sports  Network,  and  narration  for  such  companies  as 
Department  ofTransportation,  Cal  Trans,  and  the  Yellow  Pages. 

While  she  imparts  a lifetime  of  knowledge  and  experience  to  students, 
ThijiUo,  a resident  of  Glendale,  also  admits  that  she  benefits  from  the  inter- 
action with  students  as  well.  "Teaching  ready  helps  me  to  appreciate  the 
field  after  20  years  of  being  in  it  and  helps  me  to  see  things  that  I might 
have  taken  for  granted." 

Another  plus  that  she  finds  in  teaching,  particularly  at  a community 
college,  is  the  caliber  of  students.  One  of  them.  Dawn  Katzin,  recently 
accomplished  as  a newcomer  something  that  even  seasoned  veterans  in 
broadcasting  seldom  come  close  to.  Katzin  herself  received  a Golden  Mic 
Award  at  the  Radio  and  TV  News  Association  of  Southern  California's 
awards  banquet  in  January.  “People  in  their  first  year  in  the  business  don't 
usually  win  this  award.  It  just  doesn't  happen."  said  Katzin. 

The  award  was  for  her  work  as  an  editor’s  assistant  and  for  coordinat- 
ing the  live  shots  of  KFWB's  broadcast  of  the  North  Hollywood  Jewish 
Community  Center  shooting  last  August.  She  won  the  Golden  Mic  as  part  of 


the  team  effort  of  reporters,  writers,  editors,  and  anchors  in  the  category  of 
Best  Live  News  Coverage. 

“It  let  me  know  that  I have  what  it  takes  to  do  my  job.”  said  Katzin. 

Katzin,  a 28-year-old  Pomona  resident,  began  a year  ago  as  an  editor's 
assistant  at  KFWB,  Los  Angeles,  vriiile  she  was  a first-year  student  at  Mt. 
SAC,  and  while  she  has  always  had  an  interest  in  broadcasting,  she  didn't 
quite  expea  a Golden  Mic. 

This  is  something  people  go  their  whole  careers  wanting  to  win" 
Trujillo  said  of  her  student.  “It’s  a heck  of  a launching  pad  for  a career’.' 

Katzin,  who  still  has  a year  to  go  at  Mt.  SAC,  said  that  she  eventually 
wants  to  become  a broadcast  copywriter,  and  with  the  current  economy 
and  her  talent,  that  idea  does  not  seem  far-fetched. 

Broadcasting,  Hujillo  said,  is  a vast  indusry  with  many  specialties,  and  the 
job  market  today  is  booming.  Needed  are  assistants,  writers,  on-air  personalities 
and  people  with  talent  in  areas  such  as  traffic  news  and  sports  broadcasting. 

“There  are  a lot  of  jobs  in 
sports,”  she  said.  And  since  she 
knows  these  are  some  of  the  areas 
in  demand,  Trujillo  wants  to  incor- 
porate new  classes  into  the  radio 
broadcasting  program  at  Mi. 
SAC-classes  that  cover  specialized 
areas  such  as  sports,  inleniewing 
techniques,  traffic  techniques,  and 
on-air  personality  development. 

As  the  teacher,  Tammy  wants 
her  students  to  come  out  of  either 
the  certificate  or  associate’s  degree 
broadcasting  programs  with  a solid 
understanding  of  what  the  industry 
demands.  “We  need  to  prepare  our 
students  to  get  out  into  the  real 

world,”  she  said. 

As  a professional,  Thijillo  knows  the  importance  of  ethics  and  respon- 
sibility in  broadcasting.  'With  the  trend  of  “shock-jock”  radio  in  recent 
years,  the  importance  of  responsibility  is  as  timely  as  ever.  Issues  such  as 
truth  in  broadcasting,  how  broadcasting  influences  people,  “clear  and  pre- 
sent danger”  principles,  and  of  course  Federal  Communication 
Commission  (FCC)  regulations,  all  apply. 

“I  try  to  make  the  impression  upon  students  of  the  power  they  have  when 
they  go  on  the  radio,"  she  said.  “Just  because  we  can  doesn't  mean  we  should." 

Yet  while  she  has  taught  at  several  other  colleges  and  has  been  courted 
by  institutions  such  as  USC  (University  of  Southern  California).  Trujillo 
believes  she  has  found  a home  at  Mt.  SAC.  One  big  seUing  point  for  Mt. 
SAC.  where  she  staned  full-time  last  fall  semester,  is  the  support  that  the 
college  has  given  the  radio  program. 

"At  Mt.  SAC,  I found  it  remaikable  that  a community  college  has  a commit- 
ment like  this  school  has  shown  to  its  radio  broadcasting  program,"  she  said. 

Meanwhile.  Tammy  continues  her  busy  schedule,  somehow  managing  to 
teach  fiiU-time,  anchor  a daily  program  at  KFWB,  own  a business,  do  nine 
feanires  a week,  and  donate  time  for  oi^anizations  such  as  the  SPCA.  But 
whether  it's  working  in  the  broadcast  field  or  teaching  it.  whether  it's  new.t 
or  sports  or  students.  Tammy  Trujillo  does  it  all  as  a labor  of  love. 

”1  have  fim  at  what  1 do,  so  the  dav'  doesn't  seem  as  long  as  it  actuallv  Ls.' 

Ky 


Dawn  Katzin,  winner  of  Golden  Mic  Award 


Neiu  Yorker  Shares  His  Boricuan  Heritage 


BY 

JEFF  SIMMONS 


There  are 
200  speaking 
engagements 
already  this 
year,  and  he 
doesn't 
desire  a 
respite,  even 
a brief  one. 


Bobby  Gonzalez  settles  into  a 
chair  in  a study  room  at  the 
American  Museum  of  Natural 
History  in  midtown.  A few  people  sit 
in  a semi-circle  before  him;  others 
are  peering  into  the  room  and  then 
disappearing  outside. 

“You  never  know  how  many 

people  are  going  to  

come,”  he  says,  neither 
nervous  nor  uncomfort- 
able. “I  adjust  what  I say 
depending  on  the  group.” 

Fifteen  minutes  later, 
when  his  session  begins, 
there  are  about  20  peo- 
ple in  the  room-a  good- 
sized  crowd.  Five  others 
arrive  late. 

Gonzalez  then  begins 
his  talk,  as  he  has  done 
so  many  times  before, 
with  a story  about  her- 
itage and  culture  and 
with  occasional  light 
humor  designed  to  warm 
the  group.  “I  like  to  say 
the  Taino  people  discov- 
ered Columbus,”  he  says. 

For  the  next  hour,  he 
engages  those  before 
hira-teenagers,  parents, 
a couple  of  well-dressed 
men-in  a talk  about 
conflict  resolution  and  about  how 
the  native  Indians  had  mediated 
disputes  with  what  these  days 
would  be  branded  “conflict-resolu- 
tion techniques." 

The  soft-spoken  Gonzalez  is 
often  captivating  as  he  spins  yams 
about  different  tribes  striking  a 
peace  treaty  to  prevent  tumult.  As 
the  group  filters  out  later,  he  is 


modest  in  his  assessment.  “It  went 
well,”  he  says.  Wfei/,  to  him,  means 
that  everyone  seemed  to  participate 
and  to  share  their  thoughts. 

Gonzalez  is  often  summoned  to 
museums,  libraries,  and  college 
campuses  across  the  states-simply 
to  tell  stories.  The  recent  visit  to  the 


Bobby  Gonzalez 

museum  on  Manhattan’s  Upper 
West  Side  was  orchestrated  to  stress 
the  importance  of  maintaining 
peaceful  relations.  But  more  often, 
he  delivers  candid  reflections  on 
history  from  the  Taino  perspective. 

Gonzalez,  who  lives  in  the  bor- 
ough of  The  Bronx  in  New  York  City, 
is  of  Taino  heritage.  Growing  up,  his 
parents  taught  him  to  respect  his 


heritage,  but  it  is  through  his  o 
research  and  exploration  that 
learned  so  much  more  about 
identity  and  about  the  Tkino  peop 
Much  of  the  history  is  in  deb; 
While  schools  have  often  tau 
about  Christopher  Columbus’  ( 
covery  of  America  in  1492,  Gonzi 
and  other  Taino  expt 
strive  to  portray 
enccrunter  as  the  beg 
ning  of  500  years 
genocide  initiated 
Spanish  colonists. 

The  Taino  tribe 
Puerto  Rico  was  the  1 
indigenous  group  of  p 
pie  that  explo 
Christopher  ColumI 
encountered  on  Oct. 
1492,  in  the  Western  he 
sphere.  They  are  ind: 
nous  to  the  Caribbi 
Islands,  Puerto  Rico,  Ci 
Haiti,  the  Domini 
» Republic,  Barbados, 
the  Bahamas.  Gonzi 
maintains  that  90  per 
of  Nathe  Americans  liv 
Latin  America,  not 
United  States, 

Chief  Peter  Guanil 
Torres,  a ’laino  elder ' 
is  the  founder  of  the  ! 
Jersey  Taino  band  of  Jatiboni 
recendy  wrote  an  essay  about 
"story  of  the  Taino  holocaust  ol 
six  million  tears.”  The  Spaniard; 
wrote,  took  the  free  Taino  ind 
nous  people  into  bondage 
raped  the  women. 

The  clash  between  the  two 
lures  led  to  the  dedmation  oi 
Taino  population,  but  not  its  ev 


1 '“vllt 


tion.  Columbus’s  “discovery"  eventu- 
ally led  to  the  TMno-Boricua  home- 
land's being  renamed  Puerto  Rico. 
But,  he  wrote,  “We  Taino  Native 
Americans  never  stopped  calling  it 
Boricua.” 

He  continued,  “The  Taino  peo- 
ple are  neither  of  Puerto  Rican, 
Dominican,  Jamaican,  Cuban-not 
of  the  present  Florida-nationality. 
We  are  a separate  Native  American 
nationality  that  has  existed  for  cen- 
turies among  the  Caribbean 
nations,  subject  to  Spanish,  English, 
and  French  domination’’ 

The  casting  of  American  history' 
to  diminish  the  role  and  influence 
and  even  existence  of  the  Taino 
greatly  troubles  Gonzalez. 

“Christopher  Columbus,  for 
many  Native  Americans,  was 
America’s  first  serial  killer,”  he 
says.  “For  some  of  us,  we  view  him 
as  a Hitler  type  of  figure.  He  began 
the  genocide  that  killed  tens  of  mil- 
lions of  natives.” 

“European  Americans  and 
African  Americans  and  Asian 
Americans  are  here  to  stay,  and  we 
have  to  learn  to  live  together.  But 
before  we  can  live  together,  we  have 
to  look  at  history  honestly,  and  that 
includes  Columbus  and  the  conse- 
quences of  1492.”  — 

When  Gonzalez,  who  sports  a 
ponytail  and  earring,  steps  into  a 
room-be  it  a classroom,  auditori- 
um, or  lecture  hall-he  wants  to 
share  more  than  stories.  His 
resume  brands  him  a writer,  poet, 
American  Indian  storyteller,  and 
Talno/Puerto  Rican  historian.  He 
does  not  like  to  be  called  a lectur- 
er, instead,  he  prefers  storyteller. 

He  aims  to  raise  awareness,  and 
hopes  that  listeners  will  inevitably 
question  their  education,  possibly 
even  study  the  Taino  culture. 

Jorge  Estevez,  a program  partic- 
ipant at  the  National  Museum  of  the 
American  Indian,  brought  Gonzalez 
to  the  Museum  last  September  to 
read  some  of  his  poems.  "He's  very 
much  into  research,  so  he  knorvs 
what  he's  talking  about."  says 


Estevez.  “He  likes  to  share  informa- 
tion, and  1 appreciate  that.” 

“He’s  a natural  storyteller.  He  is 
telling  stories  to  everyone  he 


meets,”  says  Estevez,  who  is  of 
Taino  descent  and  from  ■ the 
Dominican  Republic.  “He’s  very 
inquisitive,  veiy  curious.  He  seems 


to  know  a little  about  everything, 
and  he  reads  a lot,  so  when  just 
about  any  topic  comes  up,  he’ll 
have  something  to  say  about  it,  and 


he’ll  surprise  you  with  something 
you  don’t  know." 

He  savors  courting  spirited  dis- 
cussion whenever  he  speaks. 


Consider  the  titles  of  some  of  his 
seminars:  “Columbus  Day: 

Reflection  on  the  Tragic 
Consequences  of  1492,”  “The  Real 
Story  behind  Columbus,”  “Tales 
from  the  American  Holocaust,”  and 
“Thanksgiving:  A Bittersweet 
Holiday  for  Native  Americans.” 

When  he  visited  the  University 
of  Michigan  in  Flint  last  fall,  close 
to  300  students,  faculty,  and  staff 
members  attended  a session  enti- 
tled “The  Legacy  of  Columbus:  500 
Years  of  Racism  and  Resistance.” 
The  audience  remained  hushed 
vrfiile  Gonzalez  spoke. 

“People  didn’t  expect  to  listen 
to  an  indigenous  person  with  a 
strong  New  York  accent,”  says 
Catherine  Davids,  the  cultural  and 
diversity  specialist  at  the  6,500-stu- 
dent college.  “That  was  the  first 
misconception  about  indigenous 
people  he  blew  out  of  the  water.” 

Davids  calls  Gonzalez  an 
“impeccable  researcher”  who  ‘does- 
n’t try  to  sugar  coat  to  be  polite.” 

“At  first  I thought  people  were 
quiet  because  they  were  interested, 
but  then  I realized  they  were  sort  of 
shocked.  They  had  not  heard  these 
truths  before-the  fact  that 
Columbus  was  not  an  invited  visitor 
or  a guest  but  a serial  killer,” 
Davids  says.  “One  of  our  Mexican 
American  community  members 
stood  up  and  said  that  for  the  first 
time  in  his  life,  he  felt  he  could 
admit  to  being  an  indigenous  per- 
son instead  of  Spanish.” 

Gonzalez,  reflecting  on  that 
visit.  says,JlI  like  toJmpre.ss  upon 
people  that  we  should  look  upon 
the  past,  but  we  have  to  look  for- 
ward as  well.” 

Gonzalez  grew  up  in  a tradition- 
al Taino  household.  Born  in 
Manhattan,  his  parents  shuttled 
him  and  his  two  brothers  to  the 
Broax,  where  he  spent  his  formative 
years.  He  credits  his  parents  with 
instilling  in  him  a deep  apprecia- 
tion of  bis  heritage.  They  often 
recounted  stories  about  their 
Indian  ancestry. 
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Thanksgiving  was  a Ume,  he 
says,  to  read  and  reflect,  not  to 
watch  football  on  television.  "They 
told  us  what  happened  in  H92,  and 
the  encounter  with  the  Spaniards,” 
says  Gonzalez,  “and  they  told  me 
that  many  of  our  people,  in  order  to 
survive,  denied  that  they  were 
Indian,  and  after  several  genera- 
tions, many  of  our  people  forgot 
that  they  were  Indian.  That  was  a 
common  experience  throughout 
the  .Americas.” 

It  was  a different,  often  puz- 
zling. e.xperience  in  the  classroom. 
Teachers,  all  of  whom  were  white 
and  none  of  whom  were  Native 
American,  would  portray  Columbus 
in  heroic  terms.  “I  was  very  con- 
fused." he  says,  and  eventually 
“very  angry.”  Yet.  he  didn’t  chal- 
lenge authority. 

That  is,  until  he  attended 
Manhattan  College  in  the  Bronx, 
where  Gonzalez  says  he  met  teach- 
ers of  color  and  heard  a variety  of 
perspectives  on  history.  A friend 
invited  Gonzalez  to  a pow-wow,  and 
there  he  met  Native  American 
Indians  from  North  and  South 
America.  Their  stories  dazzled 
him-and  triggered  an  awareness. 

“Many  people  my  family  knew, 
friends,  were  Native  Americans  but 
did  not  have  a consciousness  of 
being  so.  They  called  themselves 
■Mexican  or  Cuban  or  Bolivian,  but 
they  either  weren't  very  conscious 
or  possibly  suppressed  their  Taino 
identities,  " he  says. 

Concerned  more  about  future 
financial  security,  Gonzalez  had 
attended  college  as  a marketing  major 
That  soon  changed  once  he  began  to 
delve  into  his  history  and  culture.  “I 
realized  how  empty  the  history  of  the 
Taino  people  was  The  pursuit  of  the 
so-called  .American  dream  had  noth- 
ing to  do  with  me.”  he  says 

So  he  opted  to  discover  himself 
and  dropped  out  of  college.  He 
attended  pow-wows  as  often  as  pos- 
sible. traveled  the  country  with 
Native  Americans  took  odd  jobs  to 
sunive.  His  family  didn't  question 


his  direction,  and  instead,  was  it’s  an  event  saturated  in  traditional  conclusions.  That  tact  reflects 

proudly  supportive.  "1  began  to  see  dance,  arts  and  crafts,  music,  and  heritage  because  the  Taino  pet 

that  the  accumulation  of  money  food.  In  his  sessions,  he  spins  folk-  respected  everyone’s  beliefs  and 

didn’t  mean  happiness.  I realized  tales  that  relate  the  value  system  of  not  try  to  convert  anyone,  he  says, 

that  it’s  a contradiction  to  be  Indian  the  Native  Americans  from  North  "I  know  they  are  not  aware  < 

and  to  be  rich.  In  the  old  days,  you  and  South  America.  conscious  level  of  the  seeds  that 

didn't  have  wealthy  Indian  people  ”I  want  to  dispel  stereotypes  of  planted  in  their  heads  about  nt 
because  everyone  shared.  You  didn’t  Native  Americans.  ” he  says.  "You  culture,"  he  says.  ”I  hope  t 

have  homelessness,  and  you  didn’t  may  have  seen  Dances  With  Wolves  remember  a man  telling  them  al 

have  poverty,  and  no  one  starved.”  or  Last  of  the  Mohicans,  but  you  Native  Americans.  They  are  hea 

Instead  of  listening  to  instnic-  very  rarely  see  films  or  books  a story,  enjoying  themselves,  ha 

tors  in  the  classroom,  Gonzalez  about  natives  of  Latin  America.”  a good  time,  but  they  are  also  !e 

ing  about  the  native  peoples." 

There  are  messages  infuse 
each  program.  The  relation: 
between  Mother  Earth  and 
Taino.  The  spiritual  beliefs  al 


American  Museum  S Natural  History 


“I  teU  people  to  listen.  The 
for  me  may  not  be  the  truth  for 
We’ve  had  different  cultural  anc 


then  became  the  teacher.  He 
assumed  the  role  of  storyteller  and 
poet,  and  founded  the  Taino  Del 
Norte  group  to  bring  Native 
Americans  together  and  celebrate 
the  culture.  He  began  to  pen 
monthly  columns  in  the  now- 
defunct  Latino  Village  Press,  pub- 
lished The  Puerto  Rican  Indian 
Wars:  Part  II.  and  is  listed  in  Who's 
Who  in  Native  America. 

Gonzalez  has  since  curated  a 
Native  Amencan  Poetry  Festival  and 
has  sened  on  New  York  City’s  Native 
American  Heritage  Committee, 
which  sponsors  educational  pro- 
grams. And  each  September,  hc- 
organizes  a giant  pow-wow  in  the 
Bronx  to  build  bridges  between 
Native  Americans  and  non-natives; 


He  doesn’t  target  any  specific 
group  in  his  sessions.  In  fact,  the 
visit  to  the  Museum  involved  listen- 
ers both  young  and  old.  In  any 
given  week,  he  is  meeting  with  a 
civic  group,  a collection  of  middle 
grade  students,  and  even  younger 
children.  Recently,  he  spoke  to  kids 
aged  18  months  old  to  four  years. 

“I  used  hand  puppets  and 
stuffed  animals,”  he  says.  “When  1 
speak  to  young  students,  1 don’t 
dwell  on  the  genocide  or  the 
Holocaust  of  Native  Americans.  I 
focus  on  the  positive  aspects  of  tlie 
culture  and  the  contributions  of 
Native  Americans.” 

He  tells  students  not  to  beheve 
everything  they  read,  to  condua  their 
own  research,  and  to  reach  their  own 


torical  experiences,  and  we  ha 
respect  that.  I don’t  try  to  impos 
perspective  on  anyone,  and  ift  in 
tant  that  we  listen  to  one  anotbeE 

His  calendar  these  days  is  b 
than  ever.  The  visit  to  the  Mu; 
comes  just  before  he  returns  t 
campus  in  Flint,  Michigan,  to  i 
meet  with  students.  There  are 
speaking  engagements  alread; 
year,  and  he  doesn’t  desire  a re 
even  a brief  one. 

“For  me,  it’s  an  adventure 
says.  "It’s  like  reading  a bool 
never  ends.  I turn  the  page. : 
never  know  what  the  next  pag 
contain.  I never  plan  anything 
where  tlie  page  takes  me.” 
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Still  a Home  for  Controversy 

BY  Roger  Deitz 


ocaled  in  Greenwich  Village,  New  School  University  is  one  of  the 

L nation’s  leading  institutions  for  education  in  the  arts  and  soda! 

sdences,  continuing  education,  and  policy  and  urban  studies. 
Recently  the  board  of  trustees  completed  two  very  important  search- 
es, one  for  chancellor  and  one  for  a new  president.  Both  searches 
were  successful. 

First  came  the  news  last  September  that  Phillip  Scaturro,  execu- 
tive vice  president  and  managing  director  of  AUen  and  Company,  a 
member  of  the  New  School  board  since  1989  and  an  officer  for  five 
years,  had  been  named  chancellor,  a newiy  created  pasition.  Scaturro 
is  also  on  the  board  of  governors  of  Mannes  College  of  Music,  one  of 
seven  academic  divisions  of  New  School  University.  Mr.  Scaturro’s 
firm,  Allen  and  Company,  is  an  investment  bank  with  a staff  of  175. 


Jonathan  F.  Fanton.  president  of  New  School  University  foi 
years,  stepped  down  to  become  president  of  the  Mac  ArtI 
Foundation  in  Chicago.  Capping  a year-long  nationwide  search  ca 
the  news  last  February  that  Senator  Robert  Kerrey  will  soon  becc 
the  University  president.  Keney  was  governor  of  his  home  statt 
Nebraska  from  1983  to  1987  and  is  now  in  the  final  year  of  his  < 
ond  term  as  U.S.  senator.  A man  whose  vision,  candor,  and  eagerr 
to  tackle  big  challenges  have  earned  him  a national  reputati 
Kerry  was  awarded  the  Congressional  Medal  of  Honor  in  19^0 
valor  in  combat  as  a US.  Navy  SEAL  in  Vietnam.  He  will  take  offio 
the  seventh  president  of  New  School  University  at  the  end  of  his  ( 
rent  term,  January  2001. 

John  L.  Tishman.  chair  of  the  University's  board  of  trustee; 


very  happy  with  the  selections  of  Scaturro 
Kerrey.  "Philip  Scaturro  is  dedicated  to  the  r 
Sion  and  tlte  values  of  our  institution.  " rema 
Tishman.  "His  broad  experience  during  a dis 
guished  career  as  a managing  director  at  A 
and  Company  will  provide  a valuable  com.plen 
to  the  senior  management  team  at  the  Univers 
\s  to  Kerrey's  imminent  presidency.  Tishman  s 
' The  board  of  trustees  is  delighted  that  our 
versity  has  attracted  a person  of  such  high  cal 
as  Senator  Kerrey,  whose  values,  dcdicaiioi 
education,  energy  level,  and  passion  for  gailie 
the  best  minds  to  solve  problems  will  now  bei 
our  institution.  Bob's  record  in  public  life  ai 
eating  universal  health  care  for  all  Americ 
•Medicare  reform,  and  the  reform  of  the  nat; 
entitlement  system  and  the  IRS  are  well  km 
less  well  known  is  his  record  on  ediieai 
While  governor  of  .Nebraska  and  then  as  a I r 
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Honor  Roll  Facts  in  Brief 


Robert  <e""e-  Xe-A  Scroci  .e''sitv  president 

States  senator,  he  worked  tirelessly  to  transform  Nebraska's  schools 
into  leaders  in  American  education.  He  was  well  ahead  of  most  edu- 
cators in  seeing  the  potential  benefits  of  new  technology  in  all  levels 
of  education.  A national  innovator,  Bob  organized  partnerships 
between  state  and  private  institutions  to  launch  a Web-based  distance 
learning  curriculum  to  benefit  students  across  Nebraska." 

New'  Chancellor  Scalurro  adds,  ".New  School  University  is  poised  to 
offer  even  greater  service  to  our  nation  and  to  beedora  in  tlie  pursuit 
of  knowledge,  and  Bob  Kerrey  will  lead  us  there.  Among  the  many  con- 
stants in  Bob’s  life  story,  one  in  particular  stands  out  for  me;  his  abihty 
to  inspire  those  with  whom  he  works."  Senator  Kerrey  responds.  “I  am 
evcited  to  begin  my  association  with  Nev  School  University.  1 love  edu- 
cation. I recognize  that  education  is  the  basis  of  our  prosperity  and  our 
abihty  to  govern  ourselves,  and  1 recognize  that  educators,  more  than 
anyone  else,  are  the  true  shapers  of  the  future.  But  what  appeals  to  me 
■about  tlie  New  School  is  its  dedication  to  freedom:  heedom  in  the  con- 
sideration of  ideas,  freedom  in  developing  and  imparting  new  knowl- 
edge, -and  protection  for  those  whose  freedom  is  thre-atened.  Freedom 
is  the  most  highly  prized  quahty  of  life  on  the  Great  Plains  from  wludi 
I come,  and  it  is  no  accident  that  tlie  New  School  was  founded  by  a 
Nebraskan,  ,Mvin  Johnson.  1 am  deeply  impressed  by  die  excellence  1 
find  at  this  institution,  and  1 look  forward  to  nunurim;  it  ;uk1  exiendiiie 
its  benefius  to  many  more  people." 

New  School  University  was  founded  as  The  New  St  honi  m l‘)W  h\ 
some  of  the  period's  most  influential  thinkers,  including  philosopher 
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John  Dewey,  economists  Thorstein  Veblen  and  Henry  James  Robinsoi 
and  histonan  Charles  Beard.  Tliev  collaborated  with  Herbert  Croly  < 
the  i\ew  Republic  and  had  the  support  of  a small  group  of  commun 
ty  leaders,  including  Mrs.  Thomas  W Lamont.  .Mrs.  Geoige  W.  Bacoi 
and  Mrs.  Learned  Hand.  The  aim  was  to  create  a forum-a  ne 
school-whcre  men  and  women  could  study  -and  debate  t!ie  contn 
lersial  issues  of  the  day.  .Since  then,  the  New  School  has  been  a pn 
neer  in  meeting  the  educational  needs  of  students  of  all  ages,  inclui 
mg  those  desiring  innovative  baccalaureate,  matitcr's.  doctoral,  ar 


amiinuins;  education  programs.  Located  in  rented  brow  nsione.s  at 
-i05  West  23rd  street,  the  school  opened  with  200  students  attending 
the  first  lectures  and  seminars.  In  addition  to  the  founders,  the  facul- 
ty included  Harold  J.  Laski  and  Ordway  lead.  Soon  Lewis  .Mumford, 
Franz  Boas.  Harry  Elmer  Barnes,  John  .Maynard  Keynes,  Bertrand 
Russell,  and  E.  B.  DuBois  were  among  the  notables  teaching  cours- 
es or  delivering  lectures  there.  .-Uvin  Johnson  was  named  director  of 
the  .New  School  in  1921.  As  an  economist,  New  Republic  assistant  edi- 
tor,  and  associate  editor  of  the 
Ennclopedia  of  the  Social  Sciences,  he 
provided  the  vision  and  leadership  that 
over  the  next  23  years  brought  tlie  New 
School  distinction  as  a pioneering  cen- 
ter of  adult  education.  L nder  his  direc- 
torship and  presidency,  he  helped 
extend  the  schools  programs  beyond 
the  social  sciences  and  public  policy 
into  the  humanities  and  the  arts. 

In  1930,  the  New  School  built  a new 
liome  in  Greenwich  Village  when  .3lvin 
Johnson  persuaded  student  Daniel 
Cranford  Smith,  a retired  businessman, 
to  donate  land  on  W-"'  *'th  Street  as 
the  site  for  a new  building.  Smith 
agreed,  with  the  proviso  that  the  school 
would  provide  him  with  a penthouse  in 
the  new  structure  and  free  courses  for 
the  rest  of  his  life.  The  New  School 
established  the  Lniversity-in-Exile  in 
1933  (conceived  by  .Mvin  Johnson  and 

supported  by  philanthropist  Hiram  . . . ^ 

Halle  of  the  Rockefeller  Foundation)  ’ 

and  became  a center  for  scholars  who 

were  dismissed  from  their  teaching  positions  in  Europe.  These  intel- 
lectuals transformed  social  and  political  thought  in  postwar  .3merica 
and  provided  the  foundation  for  .New  School  Iniversity's  Graduate 
Faculty  of  Political  and  Social  Science. 

New  School  L'niversity  has  more  titan  162  full-time  and  l.T'5  part- 
time  faculty  members  teaching  7,000  students  in  baccalaureate  and 
graduate  degree  programs  offered  by  seven  academic  divisions-The 
New  School  t established  1919),  Graduate  Faculty  of  Political  and  Social 
Science  ( 19.3-t).  Parsons  School  of  Design  ( 19"0),  Eugene  Lmg  College 
1 198S),  Mannes  College  of  Music  ( 1989),  .Actors  Studio  Dramatic 
School  1 1993).  and  the  Robert  J.  Milano  Graduate  School  of 
M:magement  and  I rban  Policy  ( 19^3 ).  Additional  programs  include  the 
Jazz  and  Contemporary  .Music  Program,  The  Joffrey  Balleu'Nevv  School 
I mversity  B F.A.  Program  in  Dance,  and  the  DIAL  Cvberspace  Campus. 

.Another  20,00t)  adults  pursue  continuing  education  courses  each 
'cniester  at  The  New  School,  Parsons  School  of  Design,  and  .Mamies 
I ('liege  of  Music.  Students  of  color  make  up  2u  percent  of  the  enroll 
meiit.  and  international  .students  number  l.tw)'.  There  are  3".(i()0 
degree  and  certificate-holding  alumni  throughout  the  I S.  and  around 
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the  world.  New  School  Ihiversiiy  ow  ns  or  leases  1 million  square  I 
primarily  in  Greenwich  Village.  The  Lniversity  has  an  annual  hudgi 
S155  million  and  an  endowment  of  more  than  S86  million. 

New  School  Iniversitv'  has  grow  n in  other  ways  as  well.  A divei 
initiative  underscores  its  commitment  to  be  'the  most  diverse  pri 
university  of  excellence  in  the  country."  .According  to  Chance 
Scaturro,  "The  diversity  initiative  adopted  by  the  New  Scl 
L niversity  in  1990  was  intended  to  be  a long-term  effort,  and  it 
born  significant  fruit.  In  the  past 
years,  the  number  of  L’.S.  student 
color  has  increased  50  percent,  fror 
percent  of  the  student  body  to  24 
cent.  The  Lniversity  Scholars  progi 
which  provides  supplemental  finar 
y support  to  close  the  gap  for  siuden 
color,  has  been  a vital  instrumer 
promoting  diversity,  all  the  way  f 
admission  and  the  first  semester 
study  to  graduation." 

The  Lniversity  Commission 
Diversity  works  to  encourage  and  a 
with  all  aspects  of  the  Lniversity's  c 
mitment  to  creating  a diverse  and  pi 
istic  environment.  Student  represent 
is  important  to  the  work  of 
Committee.  Co-curricular  programi 
supports  multiculturalism  in  the  cur 
lum.  There  is  a "bridge  advisor" 
strives  to  "connea"  students  of  color 
the  resources,  both  at  the  New  Schoo 
in  the  greater  .New  Yoric  Citv  commi 

‘-•^1  1^*'^!V0^SiTV  ' 

to  meet  their  individual  needs.  Lnivi 
Scholar  .Awards  are  available  to  talc 
Hispanic.  African  American,  and  Asian  American  students  in  all  the 
demic  divisions,  to  help  close  the  gap  between  educational  costs 
other  forms  of  financial  aid.  Diamond  Graduate  Fellowships 
Hispanic  and  African  American  students  with  exceptional  acad 
records  for  pursuing  masters  and  doctoral  degrees  at  the  Grat 
Faculty  of  Political  and  Srjcial  Science. 

Langueros  evolved  in  the  1992/1993  academic  year  out  of  a 
for  increased  diversity  at  Lang  Lollege.  its  mam  focus  is  to  ere 
pathway  and  voice  for  the  empowerment  of  the  Hispanic  mir 
population  at  New  School  I niversity.  This  includes  the  building 
aunospliere  where  members  will  feel  free  to  celebrate  their  ci 
through  creating  events  that  will  further  the  awareness  of  His| 
history.  In  April,  this  included  the  pre.sentation  of  Latinos  Aloiii 
.mnual  celebration  showcasing  the  crcativiiv  and  talent  of  studei 
dance,  music,  poetry,  acting,  and  fine  art.  It  was  a cross-cultura 
sentation  exploring  l.atin  .American.  Afro-C.arihbean.  Afi 
Amencim.  .Asian  Pacific,  and  Latino  perspectives 

The  Hispanic  Outlook  heartily  wcicomcN  '■ew  S(  hool  1 niv 
to  The  Honor  Roll. 
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Because  the  worid  around  us  is 
the  laboratory  for  humanities 
studies,  Magdalena  Maiz-Pena 
enacts  “service  learning”  as  her 
classroom  pedagogy.  This  associate 
professor  in  the  Spanish  depart- 
ment at  Davidson  College  has  spent 
her  career  “crossing  borders” 
through  service-and  leading  others 
to  do  likewise.  An  optimist  to  all 
she  touches,  her  belief  is  that  bor- 
der crossing  fosters  her  hopes  for 
better  human  understanding.  Her 
vita  reads  holistically,  and  grows 
longer  at  an  ambitious  rate.  And 
she  asks  students,  too.  to  become 
involved  in  the  local  Hispanic  com- 
munity to  gain  a more  thorough 
understanding  of  the  language  and 


culture  they  study. 

Mecklenburg  County,  N.C,  site  of 
the  College  since  its  founding  in 
1837,  has  become  much  more  fertile 
ground  for  Hispanic  studies  in  the 
past  decade  as  thousands  of 
Spanish-speaking  immigrants  have 
flooded  into  the  area  to  participate 
in  its  boom-town  economy.  Maiz- 
Pena’s  students  now  mior  Hispanic 
school  children  and  translate  for 
Hispanic  patients  in  a local  health 
dinic  One  is  writing  a thesis  on  the 
semiotic  meaning  of  a new  Latino 
food  market,  and  another  is  writing 
a thesis  on  the  importance  of  cor- 
rect translation  in  emergency  rooms 
and  hospitals.  “They  come  to  know 
this  community  of  people,  and  the 


classroom  experience  is  exteni 
into  an  emotional,  personal, ; 
existential  experience,”  she  said. 

Her  approach  has  flourishet 
part  because  of  her  enormous  p 
ularity  among  students.  She  is  | 
garious  in  the  extreme,  and  car 
contain  her  enthusiasm  for 
subject  or  her  need  to  share 
and  learning  with  others.  Stud« 
find  comfort  in  the  gaze  of 
large  brown  eyes  as  she  acc< 
their  confidences,  or  find  a s< 
mate  as  they  sparkle  in  an  eq) 
Sion  of  joy  or  intellectual  discov 

She  received  Davidsonls  Thoi 
Jefferson  Teaching  Award  in  199' 
“a  magnificent  teacher  and  pro 
scholar  who  is  admired  by 


Magdalena  Maiz-Pena  receives  congratulations  from  student Tasha  High  on  winning  the  College's  ODKTeaching  Aw 


Pictured  l.to  i;  Magdalena  Maiz-Pena  with  Olga  Loya,  Latina  comedienne  and  storyteller;  and  Matiorie  Agosi'n,  Latina  writer 


adored  by  many,  and  always  avail- 
able to  encourage  students  to  do 
their  very  best.” 

In  1997,  Davidson  student  mem- 
bers of  the  Omicron  Delta  Kappa 
leadership  honor  fratanity  present- 
ed her  their  “Outstanding  Teacher" 
award,  and  she  won  the  “Diamante 
Award’  in  education  for  achievement 
and  contribution  to  the  Hispanic 
community  in  North  Carolina. 

Her  office  door  is  always  open 
to  students,  whom  she  embraces 
with  a warmth  and  concern  leg- 
endary on  campus.  She  frequently 
has  lunch  with  students  and  wel- 
comes them  into  her  home.  “Call 
me  at  home  anytime,”  she  frequent- 
ly says,  “but  never  after  midnight!" 

The  current  president  of  tlie  stu- 
dent body,  Dane  Erickson,  com- 
mented that  Magdalena  is  so  effec- 
tive in  the  classroom  because  she 
“spreads  love.”  He  said,  “She  is  a 
fabulous  Spanish  teacher  and  brings 
in  so  much  more  about  culture  and 
people  But  itk  because  she  cares  so 
deeply  about  her  students'  well- 
being that  I leave  her  class  everv 
lime  feeling  glad  to  be  alive.” 

Anoth'tr  student  praised  her 


connections  in  the  surrounding 
Hispanic  community.  “She’s  always 
trying  to  help  students  get  involved 
in  the  community,"  said  senior 
Anna  Judy.  “The  focus  of  a Spanish 
major  isn’t  the  everyday  life  of 
Hispanics,  so  she’s  always  pushing 
service  learning.  It’s  her  mission  to 
make  students  aware  of  marginal- 
ized people.  She  talks  about  los 
marginados  a lot  in  class,  and  tries 
to  make  students  aware  of  that.” 

It  is  obvious  that  fire  burns 
brightly  in  her,  affording  her  little 
sleep  and  driving  her  involvement 
in  an  impressive  list  of  service  pro- 
jects, scholarly  endeavors,  and  pro- 
fessional activities.  She  is  faculty 
advisor  for  the  Organization  of 
Latin  American  Suidenls,  dines  reg- 
ularly at  the  Spanish  table  at  the 
college  commons,  and  volunteers 
teaching  Spanish  to  third  and  fifth 
graders  each  week  at  the  local  ele- 
mentary school.  She  has  been  very 
active  on  the  board  of  the  local 
Centro  de  Recursos  Hispanico.';,  and 
chaired  the  merit  scholarship  pro- 
gram of  the  Latin  American 
Women’s  Association. 

During  her  tenure  in  10^)'  as 


president  of  the  state  chapter  of  the 
Association  of  Teachers  of  Spanish 
and  Portuguese,  she  received  the 
group’s  national  award  for  liighest 
membership  recruitment. 

Her  10-year  involvement  with 
the  Asociacidn  de  Literatura 
Femenina  Hispanica  is  now  culmi- 
nating in  service  as  president  for 
1998-2000.  She  and  her  husband, 
Luis,  hosted  the  1994  annual  meet- 
ing of  the  association  at  Davidson 
and  co-organized  its  most  recent 
meeting  in  Queretaro,  Mexico. 

Her  scholariy  interests  focus  on 
Hispanic  women’s  literature  and 
frequently  involve  joint  research 
and  writing  with  Luis.  She  has  pub- 
lished two  books  on  autobiographi- 
cal works.  One  centers  on  the  dis- 
course of  the  Mexican  nation,  and 
the  other,  which  she  edited  with 
Luis,  concerns  Latin  American 
women.  She  has  also  written  scores 
of  articles  and  papers  for  journals 
and  conferences. 

She  insists  that  all  her  activities 
focus  on  crossing  borders,  an  inter- 
est she  traces  back  to  her  child- 
hood in  Monterrey,  Mexico.  She 
grew  up  in  a bilingual  household 


where  her  mother  made  her  acutely 
aware  of  the  importance  of  insights 
into  another  culture.  Her  mother, 
Antonia  Garcia  de  Maiz,  grew  up  in 
Texas  and  made  sure  that 
Magdalena  and  her  11  siblings 
spoke  English  as  well  as  Spanish.  “1 
always  had  this  ingrained  curiosity 
about  crossing  borders,”  she  said. 

Magdalena  enjoyed  a carefree 
childhood  until  age  11,  when  her 
mother’s  death  occurred  as  a 
sobering  lesson  in  the  precious 
nature  of  life.  But  her  mother  and 
her  father  had  made  sure  that  their 
children  took  education  seriously 
and  had  provided  opportunities  for 
learning  outside  the  classroom. 
Magdalena  lived  in  Dublin,  Ireland, 
at  age  16,  and  then  spent  another 
year  abroad  in  Paris.  During  those 
years  she  realized  how  broad  a 
world  she  inhabited-and  how  pro- 
foundly she  wanted  to  be  a teacher. 

The  classroom  has  become  for 
her  not  a temporary  gathering  of 
teacher  and  students  thrust  togeth- 
er of  necessity  like  shoppers  and 
merchant,  but  a magical,  unique 
space  of  mutual  intellectual  adven- 
ture-a  place  where  many  borders 
are  crossed.  She  explained,  “In  my 
literature  class  last  semester,  the 
final  book  we  discussed  was  The 
House  on  Mango  Street  by  the 
Chicana  writer  Sandra  Cisneros.  1 
won’t  ever  forget  the  way  we  were 
swept  into  the  barrios  and  heard 
the  voices  of  the  female  characters 
there.  We  were  able  to  understand 
not  only  the  borders  between  us 
but  the  way  in  which  literature 
allows  us  to  erase  those  borders 
and  enjoy  a personal  experience  in 
another  world.  My  students  raised 
fascinating  questions  about  a world 
that  was  so  foreign  to  them  at  the 
beginning  of  the  semester,  ques- 
tions that  will  stick  with  them  way 
beyond  their  years  on  this  campus." 

She  and  Luis  were  married  in 
Monterrey  and  immigrated  to 
America  when  Luis  received  a 
scholarship  to  pursue  his  Ph.D.  at 
Arizona  Slate  Lniversiiy.  At  the 


lime,  she  was  24  and  hadn't  fin- 
— ished  her  bachelors  degree  ai  the 
Inivcrsia  of  Monterrey.  Times  were 
financially  tight  for  the  young  cou- 
ple. To  try  to  save  enough  money  for 
•Magdalena  to  continue  her  educa- 
tion, they  lived  on  a budget  of  $20 
per  week.  Their  frugality  paid  off, 
and  she  eventually  was  able  to 
enroll  at  Arizona  State.  She  com- 
pleted her  bachelor's  degree  and  a 
master's,  then  received  a full  schol- 
arship for  a year’s  work  toward  her 
Ph.D.  It  allowed  her  to  remain  in 
Tempe  to  finish  her  course  work 
and  prepare  a doctoral  proposal 
while  Luis  moved  to  Atlanta  to  take 
a temporary  teaching  position  at 
Agnes  Scott  College.  Magdalena 
joined  him  a year  later  and  worked 
part-time  in  the  college  library. 
Then  the  couple  pulled  up  stakes 
again  when  Luis  accepted  another 
job  at  the  University  of  Minnesota. 
Magdalena  took  a secretarial  job  in 
the  composition  department,  which 
mmed  into  a fantastic  opportunity 
to  become  acquainted  with  profes- 
sors involved  in  women’s  studies. 
She  joked,  "1  was  a failure  as  a sec- 
retary, but  I learned  a tremendous 
amount  about  the  academic  sys- 
tem, combining  disciplines,  and 
different  theoretical  perspectives.” 

Luis  accepted  a job  at  Davidson 
in  1938.  Magdalena  was  working  on 
her  dissertation  and  initially  taught 
Spanish  in  a local  elementary- 
school  system.  Within  a year,  she 
got  a job  as  an  adjunct  professor  at 
Davidson  College  to  teach  language 
classes,  and  after  completing  her 
dissertation  in  1992,  she  was 
offered  a tenure-traul;  position. 

Her  academic  interests  embrace 
the  issue  of  gender,  of  how 
Hispamc  culture  is  reflected  in  the 
literature  of  Hispanic  women  writ- 
ers. At  a reunion  10  years  ago  a 
Arizona  State  University,  she 
learned  about  the  Asociacidn  de 
Literatura  Femenina  Hispanica 
from  a former  professor,  Teresa 
ValdiMeso.  who  had  helped  found  it 
in  lOc-l.  Her  embr  ee  of  its  mission 


and  participants  led  members  to 
elect  her  to  its  presidency. 

Her  major  initiative  has  been  a 
commitment  to  help  the  association 
become  truly  bicultural  by  organiz- 
ing its  first-ever  convention  outside 
the  United  States.  She  co-organized 
its  meeting  last  September  in 
Santiago  de  Queretaro,  Mexico,  which 
attracted  280  participants  from 
Mexico,  the  U.S.,  Argentina,  Spam, 
Uruguay,  Australia,  El  Salvador,  and 
sei*eral  other  countries, 

- A hi^Ught  of  the  meeting  was 
the  Saturday  evening  celebration  at 
the  Teatro  de  la  Ciudad  de 
Queretaro  in  honor  of  writer  Elena 
Poniatowska.  The  undersecretary 
of  cultural  affairs  of  Queretaro 
paid  tribute  to  this  distinguished 
Latin  American  author  of  more 
than  18  novels  and  nonfiction 
prose,  who  is  also  rumored  to  be  a 
Nobel  Prize  contender.  Her  fiction- 
al biography,  Tina  Modotti,  was  a 
fascinating  political,  cultural,  and 
gender-related  account  of  its  hero- 
ine’s life.  “It  was  a true  multicultur- 
al dialogue,”  Magdalena  ventured. 
“We’re  now  continuing  the 
exchange  across  borders  via  the 
Internet,  and  with  our  next  annual 
conference  scheduled  for  Toronto, 
we’ll  cross  another  border  then.” 

Magdalena  revels  in  v/orks  by 
many  authors  who  speak  for  the  tri- 
als of  women  and  the  underclass  in 
Latin  American  society.  Luisa 
Valenzuela  strips  bare  the  excesses 
of  the  Argentinian  dictatorship.  Poet 
Marjorie  Agosfn  can  write  about 
the  wonders  of  everyday  life  or  the 
cruel  realities  of  human  rights  vio- 
lations. The  young  Chilean  writer 
Andrea  Maturana  has  woven  skill- 
ful short  stories  about  contempo- 
rary cultural  issues.  Elena  GaiiO's 
fundamental  novel  about  the 
Mexican  revolution.  Remembrance 
of  Things  Past,  stands  as  an 
extremely  innovative  work  of  its 
time.  Another  trailblazer  was 
Rosario  Castellanos,  whose  work  in 
the  1950s  broke  the  silence  about 
the  social  condition  of  women  in 


Maiz-Pefia  in  her  office  with  a Davidson  student 


Mexico.  Mexican  painter  Frida  text  that  raises  many  questions  and 
Kahlo  also  revealed  so  much  about  implications.  You  study  literature  as 
the  pain  of  womanhood  in  her  a tool  for  reflecting,  analyzing,  and 
autobiographical  images  created  understanding  women  in  the  con- 
during  the  first  half  of  this  century.  text  of  their  society.  You  learn  so 

Magdalena  has  written  about  much  mote  this  way.  I have  come  to 

many  of  these  women  to  try  to  raise  realize  that  gender  isn’t  an  isolated 

awareness  of  their  skill  among  a element,  either.  To  understand  the 

wider  audience.  Her  latest  effort  is  place  of  women  in  a society,  you 

a paper  on  Uruguay’s  Delmira  also  must  look  at  other  compo- 

Agustini,  an  icon  of  Latin  American  nents  of  their  lives,  such  as  religion, 

literature  whose  own  life  story  class,  and  ethnicity.” 

became  more  important  than  her  So  the  study  of  Hispanic 
poetry  because  of  its  challenges  to  women’s  literature  has  been  a focus 

the  contemporary  ideology.  “It  is  of  an  attempt  to  understand  her 

important  to  study  some  of  these  life,  and  to  explore  with  others  then- 

women  who  were  writing  in  a very  understanding  as  well.  “1  love  the 

daring  way  ahead  of  their  times,”  flow  through  the  generations,”  she 

she  said.  ’’Agustini  was  killed  by  her  said,  drifting  back  to  memories  of 

husband,  but  the  newspaper  her  mother.  "1  think  of  her  as  one 

accounts  of  the  incident  focused  on  of  13  brothers  and  sisters.  I love  to 

the  jvolutionary  nature  of  her  see  mvself  as  a continuation  of  her, 

wriung,  as  if  she  was  the  criminal  I love  lo  think  of  my  Paula,  my  little 

rather  th-an  her  husband.  The  cul-  one.  building  her  ambitions  and 

ture  of  the  time  creates  for  her  a dreams.  VPhal  I want  most  to  reflea 

different  place  in  history  because  upon  is  being  a produa  of  others, 

of  her  gender,"  just  a little  stone  in  the  path,  a 

It  is  critical  to  study  these  learner  in  process." 
women  in  the  context  of  their 
times,  M^dalena  says.  “In  that  way, 
their  literature  becomes  a social 


Butler,  Tufts,  and  Passaic  CCC  Heeding  the  Call 


BY  Adriana  Meucci 


Hhas  landed:  the  Latin  Pop  music  explo- 
sion. Artists  siich  as  Enrique  Iglesias, 
Ricky  Martin,  and  Jennifer  Lopez  top  the 
music  charts,  sdiile  other  latino  artists  are 
rising  in  the  ranks,  many  debuting  crossover 
albums.  These  artists  combine  the  traditional 
sounds  of  Latin  music  with  American  pop. 
Critics,  however,  say  that  the  popularity  of  the 
Latin  sound  is  just  a fad.  Others  believe  it  is 
here  to  stay.  Latin  music  has  always  been 
around,  but  now  it  is  being  embraced. 

All  cultures  have  elements  expressed  in 
such  things  as  food,  dance,  and  music.  And  many 
of  the  latino  pop  singers  point  to  early  influ- 
ences of  cultural  traditions  as  a major  influence 
on  their  music.  Singer  Jennifer  Lopez,  who  mixes 
Latin  sounds  with  hip/hop  music,  points  to  her 
cultural  heritage  as  the  guide  to  her  style.  She 
recalls  being  exposed  to  the  sounds  of  meringue 
and  salsa  during  holiday  celebrations  with  her 
family.  In  a recent  television  interview,  Lopez 
said  that  she  was  heavily  influenced  by  hip/hop 
music  while  growing  up  in  the  Bronx,  but  it  is 
the  Latin  traditions  and  heritage  instilled  within 
her  soul  that  continue  to  influence  her  sound. 

Singer  Ricky  Martin,  who  dominated  the 
Latin/Spanish  charts  before  bringing  his  simu- 
lating sound  to  the  L’.S.  and  other  countries, 
shares  this  sentiment.  Martin,  who  was  bom  in 


Ricky  Martin 


San  Juan,  Puerto  Rico,  in  1971,  first  began  his 
career  as  a member  of  a famous  Latin  group 
called  Menudo.  But  Martin,  who  is  currently  a 
solo  artist,  has  managed  to  sell  more  than  25 
milhon  albums  before  the  age  of  26.  making  him 
the  biggest  selling  Latino  artist  in  Amenca.  The 
singer's  early  smash  hits  include  songs  such  as 
"Maria"  and  “Livin  la  Vida  Loca.” 

In  a recent  interview.  Martin  said  that 
althougli  he  has  made  a crossover  album,  he  will 
never  stop  singing  in  Spanish  because  he  must 
stay  close  to  his  roots.  This,  he  says,  is  his  "medi- 
cine,” Martin,  who  calls  Latin  music  “soul 
music,"  believes  that  no  matter  where  you  are 
from  or  what  language  you  speak,  it  is  vcrv  easy 
to  catch  the  rhyihms  of  his  music. 

Latin  sounds  have  alwavs  influenced  music 


and  dance.  But  the  recent  explosion  has 
piqued  curiosity,  especially  among  teenage 
and  college  age  students.  So,  how  are  colleges 
and  universities  reacting  and  adapting  to  this 
craze?  Uhat  kinds  of  curriculum  changes  and 
new  programs  are  being  offered  as  a response 
to  the  Latin  Music  phenomenon  or  other  types 
of  cultural  music? 

Bruce  Bennet,  assistant  professor  and 
director  of  the  music  program  at  Passaic 
County  Community  College  in  New  Jersey,  says 
that,  g^enerally  speaking,  college  and  university 
music  programs  have  been  slow  to  recognize  cul- 
tures and  music  outside  of  the  traditional 
European  classical  styles.  However,  Bennet.  a 
writer  and  performer  who  holds  a master's 
degree  from  the  New  England  Conservatory  of 
Music,  is  enthusiastic  about  the  current  Latin 
wave  of  sound  and  points  out  that  it  is  not  so  new. 

"I  think  that  Latin  music  has  and  will  always 
be  an  important  part  of  music  in  the  United 
Slates.'  says  Bennet.  "RickT  Martin  and  Santana 
are  not  new  to  music.  They've  been  working  for  a 
long  time.  Also,  Latin  rhythms  are  not  new  to 
American  music.  Latin  music  has  been  an  influ- 
ence on  American  jazz  and  pop  for  decades.  This 
ovemiglit  acceptance  of  Laun  pop  music  is  sim- 
ply the  industry  s reaction  to  Martins  perfor- 
mance at  last  year's  (irammv  .\wards.  He  blew 


evenones  mind  with  his  brilliani  performance, 
and  the  record  execs  saw  dollar  signs.  .And  all  of 
the  other  artists,  like  Anthony,  and  Lopez,  have 
been  swept  up  by  all  the  major  labels  so  that  they 
can  capitalize  on  the  latest  fad." 

.Marco  Dominguez,  a teacher  at  Butler 
University  in  Indiana,  is  not  surprised  by  the 
recent  Latin  pop  music  explosion.  "For  a long 
time,  we  would  see  in  movies,  in  business,  and 
basically  everywhere.  Latinos  involved  in  it,” 
Dominguez  says.  “Ricky  Ricardo.  Perez  Prado. 
Celia  Cruz,  Ricardo  .Montaner.  and  many  more, 
were  always  involved  in  this  world.  Yes,  they  are 
Latinos!  M'hat  happened  is  that  finally  somebody 
is  opening  their  eyes  and  recognizing  what  we  are 
and,  more  importantly,  how  rich  our  culture  is." 

Students  across  the  nation  are  enjoying  the 
"fad"  and  finding  creative  ways  of  infusing  it 
into  co-curricular  activities  and  programming. 

At  Butler  University,  Nuestra  Musica  is  a 
bilingual  Latin  music  video  program  broadcast 
on  the  school’s  WTBU-TV69.  The  show  is  the  only 
weekly  Latin  music  video  program  in  central 
Indiana,  and  it  features  the  latest  video  and  con- 
certs encompassing  sounds  such  as  salsa, 
merengue,  Mexican,  and  international  music 
with  a Hispanic  flavor. 

Dominguez , who  produces  the  program  and 
also  teaches  telecommunications  at  the  universi- 
ty, is  especially  proud  of  his  students'  involve- 
ment in  the  program. 

"They  direct,  shoot,  run  audio,  run  TVRs, 
edit,  etc.,"  he  says.  “They  are  the  heart  of  the 
show,  and  they  now  understand  another  culture 
and  another  way  of  living.  It’s  like  they  can  live 
in  another  country  without  leaving  their  homes." 

Performances  by  Tito  Puente,  whose  unex-. 
pected  death  in  June  was  a blow  to  the  music 
industry,  and  Poncho  Sanchez  were  recently- 
taped  and  aired  by  the  students  on  the 
University  s campus.  And  students  also  taped  live 
Fiesta  Indianapolis,  which  draws  crowds  to  cele- 
brate Hispanic  Heritage  Month, 

Dominguez  likes  to  remind  his  students 
about  the  influence  of  music  on  television  shows 
because  it  creates  a mood  and  prepares  you  for 
a response.  "Music  is  the  international  lan- 
guage," he  says.  "Music  is  love  and  sadness  and 
happiness.  Music  is  everything  you  want  it  to  be. 
In  my  classes,  1 love  to  tell  that  to  my  smdents." 

Dominguez's  passion  has  certainly  caught  the 
attention  within  the  community  it  serves.  The 
show,  which  is  aired  by  six  different  cable  com- 
panies. receives  phone  calls  every  day,  and  peo- 
ple frequently  stop  Dominguez  and  his  crew  on 


the  streets  asking  if  they  are  from  Suestra 
Musica.  In  fact,  the  governor  of  Indiana  declared 
Feb.  14  as  "Nuestra  M’'sica  Day."  ' 

■\t  Passaic  County  Community  College,  Bennett 
is  busy  shifting  the  College  music  program  from 
one  that  focused  upon  a traditional  and  classical 
music  curriculum  to  a program  that  reflects  the 
students'  feelings  and  aspiiations. 

"It  is  my  responsibility,  as  a musician  and  an 
educator,  to  provide  an  environment  that  will 
give  students  opportunities  to  create,  perform, 
and  listen  to  music  that  is  relevant  to  their  lives.” 
This  includes  Latin  music,  as  well  as  reggae,  tra- 


Carlos  Santana 


ditional  gospel,  the  blues,  and  jazz,  to  name  a 
few.  Bennet  says  just  this  past  semester  in  Music 
Appreciation,  students  participated  in  a World 
.Music  project  in  which  students  brought  in 
authentic  costumes  and  performed  dances  and 
spoke  about  the  origins  of  music  such  as  salsa 
and  klezmer.  Each  group  researched  and 
brought  to  class  videos  and  listening  examples 
of  diverse  music  sty  les  that  are  not  part  of  main- 
stream .American  pop  culture. 

Bennet  takes  his  position  as  a teacher  as  one 
of  tremendous  responsibility.  "1  am  aware  that  my 
class  is  often  the  first  and  will  be  the  only  e.xpo- 
sure  that  .some  of  my  students  will  have  to  music 
styles  outside  of  their  own  experiences."  He  often 
plays  tapes  as  quizzes  and  listening  exercises  that 


provide  examples  of  many  different  music  styles 
Then  he  watches  as  his  student’s  faces  light  up 
especially  when  they  hear  the  music  representa 
live  of  their  culture  and  experiences. 

Besides  giving  students  an  appreciation  of  dil 
ferent  cultural  styles  of  music,  many  college 
today  offer  degrees  in  music  ranging  from  com 
mercial  music  performance  to  music  therapy  t 
technology  and  recording.  Bennet  says  that  col 
leges  are  a training  ground  for  the  musicians  c 
today,  as  compared  to  bygone  days  when  musi 
dans  learned  alongside  the  masters  during  jar 
sessions  or  through  frequent  exposure  to  thd 
performances.  Now  the  masters  are  in  class 
rooms  teaching  the  next  generation  of  musicians 
But  do  any  of  the  current  trends  have  a 
effect  on  the  teaching  and  learning  of  musk 
Bennett  is  not  sure.  “Generally,  music  progran 
stress  traditional  European  classical  music 
explains  Bennett.  “American  styles,  like  jazz  an 
rock,  are  slowly  finding  a place  in  curriculum 
but  academics,  especially  music  programs,  d 
not  welcome  change  easily.  You  see,  there  is  a 
entire  generation  of  traditional  ‘dassical’  mus 
teachers,  with  no  experience  or  understandir 
of  American  styles  of  music,  who  would  be  di 
placed  if  American  music  were  brouglil  to  tl 
forefront  of  academic  programs.  Therefor 
these  faculty  are  very  resistant  to  change.” 
Bennet  points  out  that  even  jazz,  “Americ; 
own  music,”  has  been  slow  in  gaining  accej 
tance  into  curriculums.  But,  he  says,  with  tl 
help  of  schools  such  as  Berklee  College 
Music,  The  New  England  Conservatory,  and  ot 
ers.  nontraditional  music  programs  are  rising 
numbers.  “Now.  at  the  beginning  of  the  21st  ce 
tury,  smdents  have  many  choices. ...” 

Pamela  Ibeth  Vera,  a classical  piani: 
orchestral  conduaor,  and  music  teacher,  shar 
Bennet’s  sentiments  about  the  concentration  i 
European  classical  composers  in  music  curric 
la.  Vera  points  out  that  few  people  realize  t 
many  splendors  of  Latin  American  classic 
music  and  tend  to  think  of  salsa,  merengue,  a 
popular  dance  music  when  they  think  of  Lai 
music.  But  she  is  hopeful  that  as  Latin  influenc 
increase,  especi-ally  in  the  arts.  Latin  classic 
composers  will  gain  recognition. 

“Although  Latin  American  music  existed 
both  sacred  and  secular  music  in  the  colon 
period,”  says  Vera,  "it  is  only  in  the  20th  centt 
that  our  music  has  been  recognized  at  the  int 
national  level,  and  academically  explored .... 

“Without  losing  these  roots,  Latin  classi' 
music  is  following  the  road  of  European  clai 


Baice  Bennet  assistant  professor  and  director  of  the  music 
program  at  Passaic  County  Community  College  in  New  Jersey 


cal  music.  Its  development  is  dependent  on 
introducing  music-lovers  to  its  growing  reper- 
toire, through  regular  performances." 

At  Tufts  University,  students  are  offered  a 
class  on  the  music  of  Spain,  Portugal,  and  Latin 
Amerlca-as  just  part  of  a broad  curriculum. 


This  also  includes  courses  about 
“music  culture.” 

Gabriela  Gomes  De  Cruz,  assis- 
tant professor  of  music  at  the 
University,  says,  “I  believe  the  com- 
mon tenet  linking  these  courses  is  a 
methodological  belief  that  music-be 
it  composition,  performance,  or  lis- 
tening-is  a cultural  phenomenon 
that  is  meaningful  only  when  consid- 
ered within  the  specific  sodal,  ideo- 
logical, political,  medical,  etc.  con- 
texts from  which  it  arises.  Put  blunt- 
ly, there  is  no  music  without  cul- 
ture-or,  all  music  is  cultural.  I also 
believe  that  the  broad  spectrum  of 
courses  offered  in  our  music  depart- 
ment and  their  cultural  focus  does 
reflea  recent  trends  in  musical  edu- 
cation and  scholarship.” 

Gomes  De  Cruz  says  that  the 
class  on  Music  of  Spain,  Portugal 
and  Latin  America  focuses  on  the 
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historical  and  anthropological  per- 
spectives of  music  cultures  in  Latin 
America.  The  course  traces  the  history  of  colo- 
nial pressures  and  traditions  of  resistance  that 
helped  shape  musical  thinking  and  musical 
practices  throughout  the  colonial  and  post-colo- 
nial New  World.  This  includes  the  role  of  music 
in  the  16th-century  mass  conversion  to 
Cathobcism,  as  well  as  the  significance  of  music 
and  pohtical  propaganda  in  Mexico  and  Spain. 

Despite  being  trained  in  the  traditional 
approach  to  music,  academicians  such  as 
Gomes  De  Cruz  recognize  that  courses  and  cur- 
ricula do  have  to  change  to  remain  relevant  and 
inclusive. 

"In  my  opinion,  the  Latin  pop  music  explo- 
sion is  fundamentally  a U.S.  phenomenon...," 
she  says.  I am  sorry  to  say  that  so  far  our  course 
at  Tufts  has  not  featured  this  topic,  but  I consider 
it  a worthy  subjea  of  refleaion  and  have  been 
thinking  about  including  it  in  a future  svUabus." 
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Gabriela  Gomes  De  Cruz,  assisiant  professor  of 
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VICE  PRESIDENT 
FOR  STUDENT  AFFAIRS 

UNIVERSITY  OF  MARYLAND 
COLLEGE  PARK 

The  Umvcrjif)’  of  Maryland,  Gsllcgc  Park  invites 
applicauons  and  nominations  for  the  position  of  Vice 
President  for  Student  Affairs. 

! The  Umversiry  u a major  rtseardi  imtitucion  and  the 
i flagship  of  a saiewide  system  of  higher  education  in 
Maryland,  offering  a comprehensive  undergnduate  and 
graduate  program  organized  in  13  colleges  and  schools.  The 
University  is  a Research  1 Institution  enrolling 
approximately  25,000  undergraduates  and  8,000  graduate 
students  annually.  The  campus  is  located  inside  the 
! Washington.  D.C.  beltway,  and  30  miles  from  Baltimore. 

I Maryland,  on  1,500  rolling  acres  in  a suburban 
environment.  For  more  information  about  the  University  of 
Maryland  and  the  Division  of  Student  Affairs,  please 
consult  the  Web  site  at  www.nuryitn<Le<lu. 

The  Vice  President  for  Student  Affairs  provides  vision, 
leadership,  and  strategic  direction  to  the  Division  of  Srudent 
Af^irs.  which  includes  a wide  array  of  departments 
I responsible  for  services  that  promote  the  well-being  of 
students.  These  include;  Resident  Life,  Dining  Services. 
GDmmutcr  Affain  and  Commumrv  Service.  Sump  Student 
Union  and  Campus  Programs,  Healdi  Services,  Counseling 
Center.  Career  Services.  Judicial  Programs  and  Student 
Ethical  Development,  Campus  Recreation  Services. 
Campus  Parking  and  others.  The  Vice  President  is  also 
i resp>onsib)e  for  collaborating  closely  with  colleagues  in 
Academic  Affairs.  Adminisirativc  Affairs,  and  University 
Relations.  The  Vice  President  is  oepeaed  to  dev-clop  a 
strong  student  affairs  team,  be  a commiaedi  student 
advocate,  exercise  a visible  presence  in  the  resolution  of 
conflia,  and  maintain  connccaons  to  the  University’s  many 
constituent.  The  Vice  President  is  responsible  for  a staff  of 
■^5  employees  and  a budget  of  about  SlOO  million.  The 
Vice  President  reporu  to  the  President  and  serves  a member 
of  the  President's  Cabinet  and  the  campus  leadership  team. 

Requirements  for  the  position  include  an  advanced 
degree  in  a relevant  discipline  (doctorate  preferred): 
demonstrated  leadership  skills  through  a record  of 
successful  administrative  achievement  as  a senior 
member  of  a leadership  team,  preferably  at  a large 
research  university:  commitment  to  the  education, 
development,  and  empowerment  of  all  students; 
excellent  general  and  financial  management  skills;  abilir>‘ 
to  work  within  a highly  collaborative  environment:  and  a 
record  of  fostering  academic  excellence  and  achicN’ing 
diversity  goals.  Candidates  must  demonstrate  an 
understanding  of  current  student  issues,  of  the  broader 
network  of  family  and  social  frameworks  in  which 
students  develop,  of  the  legal  issues  affecting  students, 
and  of  the  management  of  student  affairs  programs 

Salary'  will  be  commensurate  with  quaiihcations  and 
experience.  Women  and  minority  applicants  arc  especially 
encouraged  to  apply.  Review  of  applications  and 
nominations  wil!  begin  on  September  15,  2000  and  will 
continue  untd  the  position  is  hUed 

Nominations  and  applications,  including  a letter,  a ! 
curriculum  vitae  and  a list  of  four  professiorui  references.  { 
including  the  name,  address  and  telephone  number,  should  | 
he  addressed  to. 

Search  Committee  for  Vice  President  for  Snsdent  AfBairs 
Office  of  the  President 
1101  Main  Admiomradoo  Building 
Univenity  of  MaryUad 
CoUege  Park,  MD  20742 

Thf  Umveruty  of  Merylarui 
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Hispanic  Frofesso?^  Teaches  ESL 


BY 

Reginaldo  Cornejo 


''Although 
most 
Japanese 
citizens  can 
read  and 
write  in 
simple 
English,  they 
lave  few 
skills  in 
speaking 
English, 
which  is  the 
reason  I am 
inJapan.” 

Professor 
Reginaldo  Cornejo 


thermometer  reads  a 
pleasant  88  degrees,  but 
the  humidity,  which  is 
around  80  percent,  makes  it  feel 
more  like  a Roman  steam  bath  than 
a center  court  in  the  Japanese  city 
of  Shinjuku,  a suburb  of  Tokyo.  I’ve 
been  in  this  heat  for  a little  over  an 
hour,  waiting  for  a meeting  that  just 
won’t  start.  The  humidity  is  doing 
strange  things  to  my  hair,  making  it 
curi  up  around  my  collar,  and  to  my 
mind,  slowing  my  thoughts  to  the 
point  tvliere  I fail  to  see  the  beauty 
of  Shinjuku’s  high  tower  district. 

“Make  a note,"  I tell  myself.  So  I 
pick  up  one  of  the  two  notebooks  I 
have  decided  to  carry  with  me 
while  1 am  in  the  Land  of  the  Rising 


Sun,  and  I start  to  write.  I’ve  been 
in  Japan  for  about  a month,  and 
every  person,  place,  building,  train, 
object,  and  food  dish  still  catches 
my  attention.  I’m  not  your  typical 
alien  white-collar  worker,  or  Gaijin, 
in  Japan.  As  a matter  a fact,  I am 
not  your  typical  English  instructor 
in  this  country. 

“Explain  it  to  them,”  my  little 
voice  urges  me.  But  all  I can  think 
of  are  the  quick  notes  I’m  writing 
in  my  notebook,  and  this  full  slice 
of  life  I’m  enjoying  that  would  be  fit 
for  a king. 

I’m  enjoying  the  flavors  of 
Disneyland,  the  Mad  Hatter’s  tea 
party,  and  Pinxtos  of  San  Francisco 
all  at  once.  I look  up  and  find  that 


I'm  still  sitting  in  front  of  th( 
Century  Southern  Tbwer  Hotel  locat 
ed  in  the  Keio  Plaza.  I’m  facing  oi 
looking  at  a fancy  bar/restauran 
called  Hiroshima.  From  what  I car 
see,  the  customers  are  not  couples 
but  businessmen  who  drink  beei 
after  beer  and  act  as  though  the; 
are  eating  a light  dinner.  You  coult 
say  they  are  testing  the  amount  o 
alcohol  their  livers  will  procesi 
before  they  drink  themselves  into  i 
funk  (did  I say  that?).  I know  thi; 
drinking  ritual  happens  every  day 
because  1 see  these  hard-workin| 
Japanese  men  going  home  day  afte 
day  drunk  as,  well  (as  we  say  it 
.America),  skunks. 

Although  these  businessmet 


Ptxjfessor  Cornejo  and  some  of  his  students.  From  l.to  r:  lakaishi  Masariobu. 
Shunya  Fukui,  Cornejo,  and  Kiyotaka  Sato. 


have  captured  my  attention,  I should 
admit  that  the  small  group  of  cou- 
ples and  young  ladies  also  amazes 
me.  They  seem  (or  appear)  to  be 
social  butterflies.  To  paraphrase  one 
of  my  favorite  wriiers/authors:  “They 
come  and  go  like  moths  in  the  night, 
who  are  drawn  to  the  light.”  One  can 
only  wonder  how  many  hours  of 
work  these  people  have  put  in,  why 
they  are  still  up  at  9:30  p.m.,  and 
where  they  are  going  in  the  dark  of 
the  night.  Before  I move  on,  I should 
add  that  most  J^anese  employees 
work  from  9 A.M.  to  9 or  10  P.M.  at 
night.  'With  the  sounds  of  trains  and 
cars  coming  and  going,  the  people 
continue  to  parade  for  my  pleasure. 
They  are  unaware  they  are  being 
documented  and  frozen  in  time  for 
my  personal  pleasure  in  these  notes. 

Ah  yes,  the  Japanese  people,  so 
stressed,  so  caught  up  in  the  act  of 
adopting  Western  ways-yet  scared 
to  death  that  a Gaijin  (foreigner) 
will  come  near  them,  look  at  them, 
or,  worse  yet,  talk  to  them  in 
English.  Although  most  Japanese 
citizens  can  read  and  write  in  sim- 
ple English,  they  have  few  skills  in 
speaking  English,  which  is  the  rea 
son  I am  in  Japan. 

As  a native  English-speaking 
teacher,  1 am  a prized  English 
Instructor.  My  job  is  not  only  to 
teach  EFL/ESL  English  but  to  make 
myself  available  to  the  students  for 


“free  talk"  during  the  time  I'm  on 
my  employer  s college  campus.  I 
am  never  to  speak  Japanese  to  my 
students  (not  my  job).  But  this  rule 
of  my  contract  does  not  apply  to 
people  1 meet  after  work. 

At  the  Cafeteria 

It’s  a Friday  afternoon,  and  1 am 
sitting  at  Shibaura  Institute  of 
Technology’s  cafeteria.  Friday  is  a 
good  day  to  eat  at  our  school’s  cafe- 
teria because  it  serves  a good  din- 
ner for  under  YIOOO  (yen)  or  $10 
(warning;  if  you  come  to  Japan  to 
teach,  things  are  very  expensive). 
I've  lost  17  pounds,  if  not  20. 1 am 
probably  going  to  go  home  a little 
lighter  than  I arrived.  Japanese  food 
seems  to  have  that  effect  on  most 
foreigners-I  do  not  know  why.  ’’Get 
back  to  the  people  of  Japan  and 
teaching  English,"  my  voice  tells  me. 
1 have  never  seen  a people  so  scared 
and/or  shy  of  foreigners,  but  at  the 
same  time  (in  my  opinion),  so  in  a 
hurry  to  lose,  destroy,  and  forget 
their  heriiage-because  they  want  to 
adopt  Western  ways  to  become  a 
World  Power.  The  Japanese  public 
seems  bent  on  doing  everything  it 
can  to  look  and  act  Western.  This 
quest  can  be  seen  in  the  changes 
being  made  to  the  culture,  morals, 
clotlies,  physical  appearances,  televi- 
sion ads  (Kevin  Costner  and  Meg 
R\an  are  hot  in  Japan)  and  the  Ken 


and  Barbie-type  teachers  that  many 
Japanese  K-12  schools,  colleges,  uni- 
versities. and  corporations  hire  to 
teach  English  in  Japan. 

To  paint  a clearer  picture  of  this 
trend,  all  I have  to  do  is  look  across 
Shibaura’s  campus  and  describe 
the  majority  of  my  students.  My  col- 
lege students  dye  their  hair  blond 
and  use  sunless  tanning  products 
to  get  fake  tans.  The  young  women 
(especially  the  high  school  girls) 
use  blue  eye  shadow  and  purple 
lipstick  in  an  attempt  to  look  like 
Barbie  for  the  young  men  who  try 
to  look  like  Ken,  or  pass  for  a rea- 
sonable facsimile  of  a Caucasian. 
These  students  are  dead  set  on 
looking  white  to  the  best  of  their 
abilities  (the  richer  ones  even  wear 
blue  contact  lenses),  which  makes 
no  sense  to  me.  Because,  as  a man 
of  color  with  Hispanic  and  Native 
American  Indian  roots,  I know  that 
for  the  past  400  years,  Native 
Americans  and  Hispanics  have 
been  fighting  to  keep  their  culmral 
heritage  alive  in  America,  the  melt- 
ing pot  of  the  worid. 

Traditions  Eroding 

Before  this  trip,  when  I thought 


of  Japan,  1 thought  of  three-genera- 
tion families  in  which  children,  par- 
ents. and  grandparents  live  together. 

I thought  of  traditional  Japanese 
homes  with  floors  lined  with  woven 
mats  called  tatami.  and  acres  of 
rice  fields.  I also  thought  of  a coun- 
try and  people  who  believe  educa- 
tion is  very  important,  that  students 
should  be  seen  and  not  heard,  and 
that  bowing  is  essential. 

But  tradition  isn’t  selling  well  in 
Japan  anymore,  1 observed  that 
most  families  in  Japan  have  only- 
one  or  two  children  in  their  house- 
holds and  that  extended  family- 
households  are  not  so  common. 
Traditional  housing  has  given  way 
to  apartment  blocks  or  "danchi.” 
These  high-rise  apartment  complex- 
es have  polished  wooden  floors, 
carpeting,  and  modern  restroom 
facilities.  My  apartment  has  29 
floors  and  looks  like  any  ^artment 
complex  in  the  United  Stales. 

Bui  the  biggest  change  in  Japan 
appears  to  be  coming  from  the 
young  people.  Looking  at  some  of 
Japan’s  junior  high,  high  school, 
and  college  students,  you  would 
think  they  grew  up  in  one  of 
America’s  ghettos.  That  is.  they  have 


Professor  Cornejo  ar\d  two  of  his  favonte  students.  From  I.  to  r:  Mika  Kurorwa 
I an  aspinr^g  actress  and  engineenng  major),  Comejo.  and  Kr/otaM  Sato  (a  grac- 
uate  student  who  is  now  wc’'K'''e  for  tdrtsubishi  Mo;o'-  Comoan,  ,-,f  Itoa'- 


little  respect  for  authority,  don't 
want  an  education,  and  dress  in 
whatever  fashion  statement  they 
want  to  make.  On  school  days,  you 
can  find  junior  high-  and  high 
school-age  students  out  shopping 
in  the  hig  cities  or  hanging  around 
train  stations  with  friends  at  11  or 
12  p.m.  at  night.  Some  high  school 
students  and  college  students  don't 
even  go  home.  They  play  all  night 
and  ditch  school  the  next  day. 

Before  1 continue,  1 should  add 
that  many  of  the  students  just 
described  are  exceptions  to  the 
rule.  .Not  all  of  Japan  s students  are 
going  crazy  with  their  new-found 
freedom.  For  every  free-spirited 
student  who  is  fighting  the  system, 
there  are  at  least  10  or  15  (my 
observation)  who  are  growing  up 
with  respect  and  honor  for  their 
country’s  traditions.  I was  lucky 
enough  to  meet  and  teach  both 
types  at  Shibaura  University. 

The  Teaching  Experience 

So  what  was  it  like  to  teach 


Citizen’s  Plaza  with  its  gallery  of  art  objects 

Japanese  students  in  Japan?  ’?/ell, 
after  overcoming  resistance  from 
some  students  who  had  a problem 
learning  English  from  an  American 
who  did  not  look  like  anyone  on 
Beverly  Hills  90210, 1 can  honestly 


Professor  Cornejo 


say  it  was  rewarding  and  the  time 
of  my  life.  My  students  turned  out 
to  be  hard  workers  who  were  not 
only  interested  in  learning  English 
from  me  but  also  interested  in 
learning  about  my  Native  American 
and  Hispanic  cultures. 


As  a multicultural  person, 
teaching  my  students  that  America 
isn’t  the  land  of  Ken  and  Barbie 
nimed  out  to  be  the  best  part  of  my 
job.  TOth  each  lesson,  my  students 
not  only  learned  English  but 


learned  about  America's  other  citi- 
zens. Each  day,  after  their  English 
lesson,  they  would  ask  me  questions 
about  Native  American  or  Hispanic 
traditions.  My  best  reward  was 
watching  them  drop  their  resistance 
to  being  taught  English  by  a non- 


Caucasian.  Through  me,  th 
learned  that  America  was  mo 
than  McDonald's,  blond-haired  m 
and  women,  stock  markets,  Che 
Blazers,  and  hot  apple  pie. 

During  my  tenure  at  Shibaui 
my  students  learned  about  Cin 
de  Mayo,  pow  wows,  empanadi 
Indian  fry  bread,  and  what  it’s  li 
to  live  in  the  US.  as  a man  of  col 
They  even  learned  a little  abc 
Mexican  and  Native  American  It 
ends,  or  tall  tales,  if  you  like.  Tht 
talks  included  discussions  abc 
the  Native  American  Church,  shaj 
shifting,  Christmas,  Christiai 
Spanish  (Yo  soy  tu  amigo/l'm  yc 
friend),  and  Apache  (Tah-in-hoc 
ay-ish-lee/1  am  a friend).  I felt  it 
honor  to  teach  these  students  abt 
the  other  cultures  in  America. 

1 would  like  to  give  some  adv 
to  anyone  who  is  consideri 
teaching  English  in  Japan.  Tl 
adventure  is  not  for  the  faint-hes 
ed.  Be  ready  for  a life-changl 
experience.  My  employers  reco 
mended  that  1 read  Culture  Sbo 
by  Rex  Shelly  ( 1996)  or  A Japatu 
Mirror  by  Ian  Burma  (1975).  Thi 
books  will  help  prepare  you  for 
experience  of  a lifetime. 


Teaching  my  students  that 
America  isn't  the  land  of  Ken 
and  Barbie  turned  out  to  be 


TExa»>San  Antonio  to  Study  Gang- 
Affiliated  Drug  Use 

DThe  University  of  Teacas-San  Antonio 
tecehed  a $l,491i377  grant  from  the 
Department  of  Health  and  Human 
Services  Public  Health  Service  to 
address  drug  treatment  far  at-risk,  gang-affiliat- 
ed Mexican  American  youths  and  their  families 
A three-year  study  will  be  conducted  through  the 
Universityls  newly  established  Drug  and  Social 
Policy  Research  Center,  directed  by  Professor 
Asdaido  Valdez,  social  and  policy  sdejces 
VRth  the  numbers  of  Hispanic  adolescents 
growing  rapidly  nationwide,  Valdez  said,  a “cul- 
nirally  and  linguistically  responsive”  prevention 
and  intervention  s^tproach  needs  to  be  taken. 

Bell  ft  Howell  Promotes  ProQuest 
Academic  Editiim 

Bell  & Howell's  Information  and 
Learning  business  unit  recently  pro- 
moted ProQuest  Academic  Edition, 
an  online  student  academic  research  resource 
for  papers  and  research  projects.  Students  were 
able  to  access  it  through  www.textbooks.com, 
one  of  the  leading  websites  for  college  text- 
books. 

Academic  Edition,  a research  engine  for 
college  students,  allows  quick  access  to  up- 
to-date  information  from  scholarly  materials 
for  term  papers,  reports,  projects,  and  other 
assignments. 

Bell  & Howell  Information  and  Learning  is 
a global  leader  in  collecting,  organizing,  and 
distributing  value-added  information  to  facul- 
ty, researchers,  and  students  in  universities. 
Textbooks.com  is  a major  online  college 
bookseller,  offering  both  new  and  used  col- 
lege textbooks. 


Martinez  PKsernng  Chkaiisi  History 

Elizabeth  “Betita”  Martinez,  a scholar  in  res- 
idence with  the  Applied  Research  Center  in 
California,  is  attempting 
to  document  500  years 
of  Chicana  history. 

“The  goal  is  to  tell 
the  story  of  grassroots 
women  and  their  col- 
lective struggles  for 
social  justice,"  said 
Martinez.  “The  book  I 
am  working  on  will  be 
accessible  to  middle  school  youth  and 
younger  readers.  I hope  it  will  inspire  them  to 
join  that  struggle." 

Martinez  worked  with  the  civil  rights 
movement  in  the  1960s,  and  later  with  the 
Chicano  movement  in  New  Mexico.  She 
founded  the  bilingual  movement  El  Grito  del 
Norte  (1968-73)  and  co-founded  the  Chicano 
Communications  Center.  After  moving  to  the 
Bay  Area  in  1976,  she  involved  herself  in 
Latino  community  issues,  taught  women's 
studies,  conducted  anti-racist  training  work- 
shops, and  ran  for  governor  of  California  on 
tlie  Peace  and  Freedom  Party  ticket  in  1982. 

Today,  she  is  founder  and  chair  of  the 
Institute  for  Multiracial  Justice.  Most  recently, 
the  National  Association  of  Chicana  and  Chicano 
Studies  named  her  Scholar  of  the  Year  2000. 

EPA  Ofndal  Speaks  at  Texas  A&M- 
Corpus  Christ! 

Romulo  L.  Diaz,  assistant  administrator 
with  the  office  of  administration  and  resources 
management  for  the 
Environmental  Protec- 
tion Agency  (EPA), 
shared  his  thoughts  on 
the  environment  with 
Texas  A&M  University- 
Corpus  Chrisli  chem- 
istry students.  Diaz’s 
visit  coincided  with  the  . » h n 

,30th  anniversary  of  Earth  Day. 

Diaz  discussed  a range  of  environmental  top- 
ics-fipom  career  choices  for  students  to  endan- 
gered species  and  their  protection,  to  tlie  EPAls 
efforts  to  stem  pollution.  He  cited  overpopula- 
tion and  unregulated  industry  as  major  factors 
of  poor  air.  water,  and  soil  qualiw.  The  worid's 


expanding  populatkm-ii  is  expected  to  double 
to  12  billion  people  by  the  year  2050-will 
become  a strain  on  the  planet,  said  Diaz. 

New  York  Public  library  FsMsw 
Discusses  Dario  and 

The  Mew  York  Public 
Library's  Humanities 
and  Social  Sciences 
Library  hosted  a presentation  by  Paul  Berman, 
a member  of  the  Center  for  Scholars  and 
Writers’  class  of  fellows.  Berman,  a cultural 
and  political  critic,  journalist,  and  intellectual 
historian,  discussed  certain  cosmological  and 
amorous  aspects  of  two  of  the  most  renowned 
poets  in  the  history  of  the  Americas, 
Nicaraguan  writer  Ruben  Dario  and  Sor  Juana 
Ines  de  la  Cruz,  the  17th-century  Mexican  nun. 

Berman  is  the  author  of  A Tale  of  Two 
Utopias:  The  Political  Journey  of  the 
Generation  of 1968  and  the  editor  of  two 
widely  read  readers,  Blacks  and  Jews  and 
Debating  EC.  During  his  fellowship  at  the 
library’,  he  has  been  working  on  a study  of 
Nicaragua’s  literary  traditions  and  how  they 
helped  produce  the  political  movements  that 
led  to  the  Sandinista  revolution  of  1979. 

Texas-Arlington  Graduate  Wins 
Scholarship 

UTA  The  Sarah  T.  Hughes  Diversity 
Scholarship  was  awarded  to 
University’  of 'ffexas-Ariington  alumnus  Rogelio 
Valdez,  who  last  year  earned  a bachelor’s 
degree  in  political  science.  Valdez  was  award- 
ed the  scholarship-to  the  Southern  Methodist 
University  (SMU)  School  of  Law-by  the 
Dallas  Bar  Foundation,  a group  w’ithin  the 
Dallas  Bar  Association. 

"This  is  an  extremely  competitive  scholar- 
ship, given  only  to  one  student  each  year," 
said  Assistant  Political  Science  Professor 
Rebecca  Dean. 

Since  1981.  the  Uahas  Bar  Foundation  ha.^ 
sponsored  full-tuition  scholarships  for  a first- 
year,  second-year,  and  third-year  minority  law 
student  at  SMU  The  Dallas  Bar  Assodanon’s  ’ 'Bar 
None  Production’’  musical  variety  show  raises 
more  than  $50,000  annually  for  the  Hughes 
Scholarships.  To  date,  more  than  $72^.000  has 
been  awarded  to  the  scholarslup  fund. 


Grand  Rapids  Conunimity  Trustees 
Applaud  Olivarez 

The  Grand  Rapids  Community  College 
(Mich.)  board  of  trustees  praised  President 
Juan  Olivarez  for  his 
hard  work  and  enthu- 
siasm in  leading  the 
college  during  its  revi- 
talization. 

The  board  stated 
that  Dr.  Olivarez  “suc- 
cessfully accom- 
plished" all  tl^goals 
he  set  for  the  year,  not- 
ing that  he  is  “a  visionary,  a charismatic  edu- 
cator who  possesses  excellent  organizational 
skills."  He  was  commended  for  his  efforts  to 
establish  visibility  with  students  on  campus 
and  to  listen  to  their  needs. 

“He  has  set  tlie  stage  to  ensure  that  the 
college  is  student  friendly,"  said  the  board. 
“We  encourage  him  to  assure  that  students 
see  evidence  of  actions  in  response  to  their 
expressed  needs.” 

Jimenez  Assists  International 
Students  at  Sacramento  City 

Mayra  Jimenez,  an  alumna  of  Sacramento 
City  College  (SCC)  in  California,  is  one  of  twx) 
people  working  in  her 
alma  mater’s  Inter- 
national Student  Center 
(ISC)  office.  Jimenez 
has  been  assisting  stu- 
dents from  overseas  as 
an  information  provider 
since  becomii^  a clerk 
there  in  1995.  ^ moni- 
toring  students’  pro- 
gress, Jimenez  and  ISC  coordinator/advisor 
Susan  Fong  can  help  them  meet  requirements  to 
study  in  the  United  States. 

“I  enjoy  helping  students  from  all  over  the 
globe  and  learning  about  their  cultures,"  said 
Jimenez,  a native  of  Nicaragua.  “1  also  admire  and 
tltank  everyone  who  is  pahent  with  ESL  speakms 
because,  thariks  to  them,  foreign  speaiters  are 
able  to  integrate  into  American  society’ 

Jimenez  continues  her  studies  at 
California  State  University-Sacramento. 

Fresno  State  Banquet  Honors 
Tomorrow’^  Leaders 

California  Lt.  Gov.  Cruz  M.  Bustamante  was 
the  keynote  speaker  at  the  22nd  Annual 
Scholarship/Awards  Banquet  sponsored  by 


the  Hispanic  Business  Student  Association  of 
California  State  University-Fresno. 

With  the  theme 
"Empowering  the 
Leaders  of  Tomorrow," 
the  banquet  recog- 
nized outstanding  stu- 
dents in  the  presence 
of  their  parents,  faculty, 
staff,  and  community 
leaders  and  allowed 
many  companies  to 
create  contacts  with  future  business  graduates. 

Bustamante  spoke  about  the  role  that 
young  Hispanics  can  perform  in  building  a 
successful  community  as  well  as  the  impact 
that  they  can  have  on  the  governmental 
process  and  in  the  upcoming  elections. 

New  Mexico  Presents  International 
Excellence  .Awards 

The  University  of  New  Mexico  (UNM)  office 
of  intemadonal  programs  and  studies  honored 
faculty,  staff,  and  stu- 
dents at  the  Inter- 
national Excellence 
Awards.  Honorees 
included  Ramiro  Jordan 
(1.),  associate  professor 
of  electrical  and  com- 
puter engineering  and 
executne  director  of  the 
Ibero-American  Science 
and  Technology  Educational  Consortium  ,and 
Laura  Martinez  (r.),  assodale  professor  of  nurs- 
ing, UNM  Health  Sciences  Center,  and  coordina- 
tor of  a program  that  provides  graduate  nursing 
education  for  faculty  members  from  nursing 
schools  in  Mexico 

Ramirez  Named  Queen  of  Long 
Beach  Citj'  Grand  Prix 

Julie  Ramirez  was  crowned  the  2000  Mini 
Grand  Prix  Queen  at  Long  Beach  City  College 
in  California.  Along  with 
princesses  Mandy 
DuMong,  Rachel  Kuryan, 

Megan  Stidham,  and 
Sarah  Wolkow,  Ramirez 
reigned  over  two  weeks 
of  activities  at  the 
College's  26th  Annual 
Mini  Grand  Prix. 

Ramirez  is  treasurer 
of  the  associated  student  body;  chairperson 
of  Kassai,  an  honorary  women's  club,  and  a 
member  of  .Akna.  a women's  social  service 


club.  She  was  also  a member  of  the  women's 
soccer  team  that  advanced  to  the  second 
round  of  the  Southern  California  Reglonals 
last  fall. 

The  Associated  Men  Students,  Associated 
Women  Students,  and  the  Pacific  Coast 
Campus'  office  of  student  life  oiganized  the 
Mini  Grand  Prix  activities. 


lUPUI  Program  Aims  to  Keep 
Hispanics  in  School 

According  to  the  National  Center  ol 
Education  Statistics  of  the  US  Department  ol 
Education,  Hispanic 
students  drop  out  of 
school  at  an  earlier  age 
and  have  a much  high- 
er drop-out  rate  than 
non-Hispanic  students. 

A professor  at  the 
Indiana  University 
School  of  Education  at- 
Indiana  University- 
Purdue  University  Indianapolis  (lUPUI)  i: 
working  to  keep  Indianapolis  Hispanic  stU' 
dents  in  school  by  showing  them  the  world. 

Through  e-mail  and  videoconferences,  Jos< 
Rosario,  who  himself  grew  up  in  a poor  inner 
city  neighborhood,  has  introduced  students  a 
Arsenal  Technical  High  School  to  comparabh 
inner-city  students  in  Granada,  Spain.  Hi 
hopes  by  fall  of  2001  that  some  of  the  student 
will  meet  in  person  through  an  oversea: 
exchange  focusing  on  service  learning. 

Rosario  is  director  of  the  Center  for  Urbat 
and  Multicultural  Education  at  lUPUI. 


iMoscoso  and  Fa|ardo>Velez  Receive 
Degrees  at  Dowling 

Mireya  Moscoso,  presidoit  of  the  Republic  c 
Panama,  received  an  honorary  doctorate  a 
Dowling  College  (N.Y.) 
during  its  May  com- 
mencement. The  daugh- 
ter of  a schoolteacher 
who  grew  up  in  rural 
poverty  was  sworn  in  as 
Panama's  president  in 
October  1999.  Moscoso 
is  not  only  the  first 
woman  to  lead  the 
nation  but  the  only  woman  head  of  stale  in  th 
Western  Hemisphere.  “She  is  a humanitarian  an 
worid  leader  committed  to  eliminahng  pover 
and  improving  the  quality  of  life  for  th 
Panamanian  people,”  said  Dr.  Albert  E.  Done 
Dowling's  president 


Puerto  Rican  educator  Victor  Fajardo- 
Velez  was  among  the  first  eight  people  to 
receive  a doctorate  of  education  degree  at 
Dowling.  Faiardo-Velez,  who  has  served  under 
Puerto  Rican  Gov.  Pedro  Rossello  for  the  past 
six  years  as  secretary  of  the  Department  of 
Education,  has  a bachelor's  degree  and  a 
master’s  from  the  University  of  Puerto  Rico 
and  a professional  diploma  from  Dowling. 


Military  Engineers  Endon- 
Scholarship  at  Texas-San  Antonio 


a The  San  Antonio  post  of  the  Society 
of  American  Military  Engineers 
•MM  (SAME)  has  endowed  a scholar- 
ImLm  ship  benefiting  students  at  The 
University  of  Texas-San  Antonio  (LTSA).  SAME 
President  Michael  Thuss  presented  the 
$40,000  scholarship  gift  to  UTSA. 


The  group  gave  Alejandro  Ruiz,  a UTSA 
sophomore  computer  science  major,  a $2,500 
renewable  scholarship.  Four  other  students 
received  $500  scholarships  for  1999-2000. 


St  John’s  Hosts  Bolivian  Literature 
Conference 


CRN’S 


St.  John's  University’s  (N.Y.) 

iMBnaasai  American  and  Caribbean 
Studies,  in  conjunction  with  the  Consulate 
General  of  Bolivia  in  New  York  and  The 
Bolivian  Cultural  Institute,  held  an 
International  Conference  on  Conteraporan 
Bolivian  Literature. 


The  event  feamred-some  of  Bolivia’s  most 
renowned  authors,  including:  Homero 
Carvalho  Oliva,  journalist  and  author  of 
Memoria  de  los  Espejos  and  Ajuste  de 
Cuentos',  Gonzalo  Lema  Vargas,  lawyer  and 
president  of  the  Department  Electoral  Court; 
Eduardo  Mitre,  poet,  hterary  critic,  and  mem- 
ber of  the  Bolivian  Academy  of  Langu^e;  Paz 
Padilla  Osinaga,  author  of  i\el  L'mbral,  Los 
jinetes  de!  liempo,  El  Ogro  Miope,  and 
Riratso  de  los  Perdidos:  and  Edmundo  Paz 
Soldin,  assistant  professor  of  Latin  American 
h'terature  at  Cornell  University  and  author  of 
R(o  Jugitivo  and  Dtas  de  papel 


Fresno  City  EOPS  Reaching  Out 
and  Growing 

Fresno  City  Colleges  (Calif.)  Extended 
Opportunities  Programs  and  Semces  (EOPS) 
v as  commended  at  an  accreditation  exit 
report  meeting. 

For  Frank  Quintana  (pictured),  director  of 
the  student  service  program,  the  commenda- 


tion recognizes 
decades  of  effort. 

Since  19'^0-when  the 
program  was  intro- 
duced at  Fresno  City 
College-EOPS  has 
been  expanding  its 
reach  both  in  services 
offered  and  in  the 
number  of  students  served. 

“The  main  purpose  of  EOPS  is  to  help 
underprepared  students  succeed."  said 
Quintana,  a Fresno  City  College  graduate. 
“One  of  our  missions  is  to  do  oumeach,  identi- 
fy these  students,  and  bring  them  into  college." 


Cardona  Receives  Florida 
Southern’s  Highest  Honor 


Diana  Marcella  Cardona,  biology  major,  was 
named  the  2000  Honor  Walk  Student  at  Florida 
Southern  (killege. 

A graduating  senior 
is  selected  each  year  for 
the  College’s  highest 
honor,  based  upon 
exceptional  involvement 
on  campus  and  on  aca- 
demic achievements. 

Cardona  was  a pres- 
ident’s  scholar  for  four 
semesters,  made  the  dean’s  list  for  two  semes- 
ters, was  named  to  Whoi  Who  Among  Students 
in  American  Colleges  and  Universities,  and 
was  vice  president  of  the  World  Friendship 
Society,  among  many  other  accomplislimenis. 


South  Florida  Dean  Heads 
International  Educators 

joAnn  .McCarthy,  dean  of  international 
affairs  at  the  University  of  South  Florida,  was 
named  president-elect 
of  the  Association  of 
International  Education 
Administrators,  which 
has  members  from  200 
universities  across  the 
United  States,  Latin 
America,  Canada, 

Europe.  Australia,  and 
.■Vsia.  McCarthy’s  appointment  is  for  two  years, 
beginning  in  2001. 

McCarthy  also  has  been  appointed  to  a 
iliree-year  term  as  a member  of  the  .\merican 
Council  on  Education's  (.4CE)  International 
Commission,  which  serves  as  its  advisory  and 
.strategic  planning  body  in  the  field  of  interna- 
tional and  global  education.  The  Commissioi! 


also  develops  national  policy  positions  on 
international  education  and  statements  of 
good  practice  to  help  colleges  and  universi- 
ties internationalize. 

Cuban  Women’s  Club  Presents 
Scholarships  at  Miami-Dade 

Gisselle  Martin  (1.)  and  Marta  Seoane  (r.). 
students  at  the  InterAmerican  Campus  of 


Miami-Dade  Community  College  (M-DCC)  in 
Florida,  each  received  a $1,000  scholarship 
from  the  Cuban  Women's  Club  for  the  year 
2000.  Martin  is  a business  major;  Seoane  is 
studying  computer  science. 

The  Belen  Saborido  Scholarship  was  cre- 
ated in  1998  to  honor  the  late  Cuban  philan- 
thropist. The  Cuban  Womens  Club 
Scholarship  comes  from  a $20,000  endow- 
ment created  by  the  club  at  .M-DCC  last  year. 

Both  scholarships  are  awarded  annually  to 
female  students  of  Cuban  descent,  based  on 
academic  performances  and  financial  need. 

NASDAQ  and  NCEE  Present  Awards 
MiiBiwi'iMi  The  NASDAQ  Educational 

^ Foundauon  and  the  Nauonal 

Council  on  Economic 
Education  (N’CEE)  presented  the  First  Annual 
NASDAQ  National  Teaching  .\wards  for 
E.xcellence  in  Economic  Education. 

.More  than  400  blends  of  economic  educa- 
tion attended  the  dinner  and  award  cere- 
monies at  The  Plaza  Hotel  in  .NewAork.  N.Y.  The 
Grand  National  \S’inner  received  a total  cash 
award  of  $25,000,  in  addition  lo'oilier  prizes 
The  evening's  proceeds  benefited  NCEE. 

Website  Looks  at  Lack  ofAbinen  in 
Graduate  Business  Schools 

women  website  www.womencon 

Cfc/NNECT  neci.com  has  launched  a pack 
.com-  f ■ 1 

age  ol  articles  on  women  in 

graduate  business  schools 

'Xhile  women  seem  to  be  duminaiiDu 

imdergraduaie  colleges  and  iiniversmt-.r  they 

continue  to  be  outnumbered  in  graduate 

hiiMnes'  schools  bv  ,t  ratio  of  s-J  and  an 


even  larger  2-1  ratio  in  the  top  20  schools. 
Vfhile  they  make  up  -tO  percent  of  the  gradu- 
ate business  school  population  nationwide, 
women  less  frequently  attend  such  schools  as 
the  University  of  Chicago  ( 19  percent)  and 
Han’ard  University  (30  percent). 

The  website  illustrates  how  the  approach 
that  women  take  toward  graduate  schools  dif- 
fers from  that  of  their  male  professional  and 
academic  colleagues,  and  why  many  graduate 
schools  have  initiated  marketing  and  orienta- 
tion activities  geared  toward  women  sttidenLs. 
Offered  weekly  is  a profile  of  books  about 
business,  career,  finance,  and  life  management 
that  were  written  by  and  geared  toward  profes- 
sional women  and  women  business  owners. 

Pima  Chancellor  Elected  to  AACC 
Board 

The  ,\merican  .Association  of 
Community  Colleges  elected  the 
chancellor  of  the  Pima  Community 
College  Distria  (.Ariz.)  to  its  board  of  direaors. 

Dr.  Robert  D.  Jensen  is  currently  on  the 
boards  of  the  Governor's  Task  Force  on 
Higher  Education  and  the  Community 
Colleges  for  International  Development. 
Locally,  he  is  on  the  boards  of  the  Tucson 
•Airport  Audiority,  Tucson  United  Way,  and  the 
Greater  Tucson  Economic  Council, 

He  has  been  named  one  of  the  top  50 
community  college  leaders  in  the  nation  and 
Educator  of  the  Year  by  the  League  of  United 
Latin  American  Citizens  (LULAC)  Council  in 
Orange  County,  and  has  received  the  Harry 
Buttimer  award  from  his  peers  for  communi- 
ty college  leadership  contributions. 

Texas-San  jVntonio  Holds  Campus 
Enrichment  Day 

Two  TRIO  programs  at  The  Univereity  of 
Te.xas-San  Antonio  (LTSA),  Educational  Talent 
Search  (ETS)  and 
Upward  Bound,  hosted 
a Campus  Enrichment 
Day  in  .May,  one  of  its 
largest  events  of  the 
vear,  with  more  than 
500  middle  school  and 
high  school  students 
from  Del  Rio,  Uvalde, 

Eagle  Pass,  Crystal  City, 

Carrizo  Springs,  and  San  Antonio  in  atten- 
dance. Rop.  Mike  Villareal  was  the  keynote 
speaker.  LITiA  President  Ricardo  Romo  ( pic- 
tured) also  addressed  the  students. 


^4. 


Both  ETS  and  Upward  Bound,  two  U S. 
Department  of  Education  grant-funded  pro- 
grams. provide  low-income,  first-generation 
students  with  information  and  preparation 
leading  to  a postsecondary  education. 

LaGuardia  Receives  Valued  Library 
of  America  Volumes 

The  Bill  and  Melinda  Gates 
Foundation  donated  41  volumes  by 
some  of  the  nation's  most  signifi- 
cant writers  to  the  Fiorello  H.  LaGuardia 
Community  College  (N.Y.)  Library.  Some  120 
colleges  throughout  the  country  also  will  be 
receiving  recently  published  volumes  from 
The  Library  of  America  series. 

The  Library  of  America  is  an  award-win- 
ning, nonprofit  program  dedicated  to  pub- 
lishing America's  best  and  most  significant 
writing  in  high-quality  volumes  featuring 
authoritative  texts.  Some  of  the  authors 
include  Eudora  Welty,  Henry  James,  John 
Muir,  John  Dos  Passes.  Zora  Neale  Hureton, 
James  Thurber,  James  Baldwin.  W'.E.B. 
Du  Bois,  Robert  Frost,  John  Steinbeck,  and 
other  important  American  writers  of  the  18th, 
19th,  and  20th  centuries. 

McDonald’s  Noche  de  Carnaval 
Features  Carlos  Ponce 

McDonald's  Noche  de  Carnaval,  a star-stud- 
ded three-hour  concert  celebrating  Hispanic 
musical  heritage,  fea- 
tured internationally 
renowned  artist  Carlos 
Ponce  (pictured  r,  with 
•Alex  Mestas.  national 
Hispanic  franchisees 
president)  as  the  2000 
King  of  Carnaval.  The 
show  took  place  before 
a sold-out  audience  of 
more  than  10,000  at  the  American  Airlines 
Arena  in  Miami,  Fla. 

1 feel  honored  to  be  chosen  as  King  of 
Carnaval  2000.  especially  because  1 am  part 
of  an  event  that  honors  and  features  the  best 
talent  of  our  Hispanic  music."  said  Ponce. 

The  event  featured  popular  international 
recording  artists  Jon  Secada,  Pablo  Montero. 
Jaci  Velazquez,  Paulina  Rubio,  Ilegales, 
Intocable,  Gisselie,  Los  Angeles  Azules.  Charlie 
Zaa.  and  Los  Hermanos  Rosario,  among  others. 


Perez  First  Hispanic  President  at 
Canada 

Rosa  Perez  is  the  new  president  at  Caiiat 
College  in  California.  Formerly  the  interi 
president.  Perez  is  the 
first  Hispanic  president 
of  any  of  the  tlmee  col- 
leges in  the  San  Mateo 
County  Community 
College  District  and 
one  of  four  Hispanic 
women  administrators 
at  the  Redwood  City 
College. 

Perez  w^as  vice  president  of  Chabot  Colie 
before  joining  Canada  and  has  an  impress: 
background  in  community  college  counseli 
and  administration.  She  was  vice  chancel 
for  educational  services  for  the  San  Francis 
Community  College  District,  an  administra 
at  Santiago  Canyon  College,  and  dean 
counseling,  advising,  and  matriculation 
Skyline  College. 

After  starting  her  education  at  the  C 
College  of  San  Francisco,  Perez  earnet 
bachelor^  degree  at  Stanford  University  an^ 
master’s  at  the  University  oi  San  Francisco. 

Houston-Dofmtomi  Celebrates  Rt 
Rose  Ball 

University  of  Houston-Downtown  (Tex 
President  Dr.  Max  Castillo  and  his  wife, 
Rosario  Castillo,  attend- 
ed the  25th  Anniversary 
Red  Rose  Scholarship 
Ball,  honoring  25  Red 
Rose  Scholars. 

Students  were 
selected  based  on  aca- 
demic achievements, 
leadership  potential, 
community  activism, 
and  commitment  to  higher  education.  M 
are  the  first  in  their  family  to  attend  colli 
often  while  working,  supporting  a family, 
attending  evening  and  weekend  classes.  E 
received  a $2,000  scholarship. 

Larry  Jones  of  Deloitte  and  Ibuche  cha 
the  ball,  which  raised  more  than  $13C(000i  L 
news  anchor  Minerva  Perez  served  as  emcee 


Eastern  Washington  Honors 
Iniguez  Family 


A Mattawa.  Wash.,  family- 
sent  five  children  thro 
Eastern  Washington  University  (EWT) 


honored  at  the  2nd  Annual  E^T  Chicano 
Education  Program  Annual  Alumni  and 
Scholarship  Reception. 

The  EWU  Chicano  Alumni  Association  rec- 
ognized Guadalupe  Rodriguez  and  Santiago 
Iniguez  for  their  commitment  to  education.  A 
farmworker  family,  they  sent  five 
children-tJriel,  Pedro,  Martina.  Eriinda  Suarez, 
and  Mariaelena-through  Eastern,  and  repre- 
sent many  other  Chicano/Lalino  families  who 
have  worked  hard  to  provide  educational 
opportunities  for  their  children,  said  Carlos 
Maldonado,  director  of  the  EVll’  Chicano 
Education  Program. 

Chicano  Education  Program  awards  total- 
ing $20,250  were  given  to  16  students. 

Pima  Celebrates  Latino  Student 
Achievements 

Pima  Community  College  (Ariz.)  recently  cel- 
ebrated the  academic  achievements  of  more  than 
400  Mexican  American/ 

Latino  graduates. 

Dr.  Carlos  E.  Cortes 
keynoted  a convoca- 
tion on  the  school’s 
West  Campus.  An 
award-winning  inter- 
national lecturer  who 
speaks  on  such  topics 
as  ethnicity,  multicul- 
turaiism,  and  Hispanic  culture.  Cortes  is  a 
consultant  to  many  school  systems,  govern- 
ment agencies,  and  other  organizations.  He 
also  presented  a professional  development 
workshop  entitled  “Refraining  Diversity:  Six 
Prisms  for  Thinking  about  Multiculturahsm 
in  Higher  Education." 

Cortes  earned  a doctorate  from  the 
University  of  New  Mexico. 

New  Mexico’s  Padiila-Gutierrez 
Receives  Award 

The  New  Mexico  Association  of  Student 
Fmandal  Aid  presented  an  award  for  outstand- 
ing service  to  Rita 
PaMa-Gutierrez,  direc- 
tor of  the  Scholarship 
Office  at  The  University 
of  New  Mexico.  Padiila- 
Gutierrez  was  honored 
for  prominent  service 
while  administrating 
financial  aid  to  stu- 
dents. She  also  was 
honored  for  her  25  years  of  service,  at  a UNM 
staff  recognition  reception. 


Padiila-Gutierrez  has  a bachelors  degree 
from  New  Mexico  Highlands  and  a master's 
from  UNM. 

Southern  Methodist  Honors  Cortes 
and  Gutierrez 

Ernesto  Cortes  Jr.  and  Gustavo  Gutierrez 
received  honorary  doctorates  at  Southern 


Methodist  University’s  (Texas)  85th  annual 
commencement. 

The  University  awarded  Cortes-a  civic 
activist  dedicated  to  public  service  and  the 
common  good  who  works  to  make  govern- 
ment more  responsive  to  the  poor  and  politi- 
cally disenfranchised-an  honorary  Doctor  of 
Laws  degree  and  hosted  "Speaking  Truth  to 
Power:  A Symposium  on  the  Achievements  of 
Ernesto  Cortes." 

The  University  awarded  Gutierrez- 
Peruvian  priest  and  father  of  the  liberation 
theology  movement-an  honorary  Doctor  of 
Divinity  degree  and  hosted  two  symposia  in 
his  honor.  In  ‘‘^here  Will  the  Poor  Sleep  in 
the  21st  Century?"  Gutierrez  responded  to 
papers  presented  by  four  leading  theologians 
in  liberation  theology  from  Latino.  Black. 
Asian,  and  Euro-American  perspectives. 
Throughout  “The  Power  of  the  Poor:  A 
Symposium  on  the  Life  and  Work  of  Gustavo 
Gutierrez,”  panelists  commented  on  the 
impact  of  Gutierrez's  life  and  work. 

University  of  the  Incarnate  Word 
Teams  with  Sony 

i Sony  Music  Publishing  and  the 
^ University  of  the  Incarnate  Word’s 
S (Texas)  foreign  language  department 
recently  sponsored  auditions  for  Spanish 
songwriters  of  the  new  millennium. 

Sony  Music  Pub'Jshing/Sony  ATM  based  in 
Miami.  Fla.,  is  affihated  with  one  of  the  pre- 
eminent Latin  music  labels  in  the  United 
States,  Som  Discos.  E,stahlished  in  19"9,  Som 
Discos  artist  roster  includes  Gloria  Estefan, 
Rickv  Martin.  Chayanne.  and  Julio  Iglesias 


Jose  Rosario,  vice  piesident/general  manager 
for  the  Texas  Music  Division  of  the  Sony  Discos 
label,  announced  the  joint  venture  in  May. 

‘'Tools  for  Success”  Scholarships 
Awarded  at  St  Philipp 

A group  of  21  occupa- 
tional/technical gradu- 
ates from  St.  Phihp’s  College,  a college  of  the 
.Alamo  Community  College  District  (.ACCD)  in 
Texas,  was  awarded  Miller  Brewing 
Company's  “Tools  for  Success " scholarships. 
Sen.  Frank  Madia  and  Rep.  Carlos  Uresti 
addressed  the  recipients.  ACCD  Executive  Vice 
Chancellor  Dr.  Ernest  A.  Maninez.  St.  Philip's 
College  President  Dr.  Angie  Stokes  Runnels. 
.ACCD  Foundation  Board  Chair  Jackie  Van  De 
W’alle,  and  Elizabeth  Lopez-Jones  of  Miller 
presented  the  awards. 

The  “Tools  for  Success"  program  awards 
tools  to  select  graduates  to  help  them  obtain 
jobs  in  their  chosen  profession.  It  helps  fill  the 
need  for  skilled  workers  and  increases  public 
awareness  of  occupational/technical  college 
programs.  Paul  Castillo.  Steve  Cortez.  Carlos 
Cruz.  Esteban  Cruz,  Alien  L.  De  Guzman,  Larn 
Hidalgo.  Arturo  S.  Lopez,  Jr,  Raymond  J.  Rios, 
and  l;eo  Torres  were  among  the  winners. 

Ruiz  Addresses  Students  at 
Northern  Arizona 

Dr.  Hector  de  J.  Ruiz,  president  and  chief 
operating  officer  of  Advanced  Micro  Devices, 
encouraged  graduates 
of  Northern  Arizona 
University’s  College  of 
Engineering  and 
Technology  (CET)  to 
ask  themselves  what 
kind  of  contribution 
they  are  making  to 
soaetv  in  their  working 
careers  as  engineers. 

The  College  had  invited  Ruiz  to  be  the  featured 
speaker  at  its  CET  Recognition  Ceremony  . 

Ruiz  is  currently  on  the  Foundation 
Advisory  Council  of  the  College  of 
Engineering  at  the  University  of  Texas  (IT) 
He  w as  named  1999  Hispanic  Engineer  of  the 
Year  at  the  Hispanic  Engineer  National 
Achievement  .Awards  Conference  and  :s  on  the 
board  of  direaors  of  the  Society  of  Hispanic 
Professional  Engineers.  Ruiz  earned  a bache- 
lor's degree  and  a masters  from  UT-Austin 
ami  a doctorate  from  Rice  1 nnersitv 


Cal  State-L.A.  Honors  Negrete  and 
Torres 

California  State  Lniversitv’-Los  Angeles  hon- 
ored those  who  have  brought  distinction  and 
service  to  the  commu- 
nity and  the  University 
at  the  27th  Annual 
Alumni  Awards  Gala. 

Dr.  Louis  R.  .Negrete 
(pictured)  recened  the 
Distinguished  Faculty 
Alumnus  .Award.  Dr. 

Marie  S.  Torres  received 
a Distinguished  .Alumni 
.Award. 

Negrete  began  at  Cal  State-LA.  as  a part- 
time  faculty  member  in  1969  and  helped 
shape  the  University’s  department  of  Chicano 
stuies.  the  first  in  the  nation.  Now  a tenured 
professor,  he  is  a popular  teacher  and  depart- 
ment advisor,  considered  by  students  to  be 
among  the  University’s  most  creative  faculty. 

Torres,  a graduate  of  the  School  of  Health 
and  Human  Services,  is  senior  vice  president 
of  long-term  care  and  governmental  relations 
at  AltaMed  Health  Services.  Since  joining 
.AltaMed  Health  Services  Corporation  in  1991, 
Torres  has  directed  the  expansion  of  senior 
health  services  by  implementing  Southern 
California’s  first  program  of  all-inclusive  care 
for  the  elderly. 

Youths  are  Center  Stage  at 
Showcase 

Thirty-nine  contestants  fi?om  New 
Jersey,  New  York,  Pennsylvania, 
and  Connecticut  took  to  the  stage 
as  finalists  in  the  14th  Annual  NJN  Hispanic 
Youth  Showcase  at  the  New  Jersey  Performing 
Arts  Center  in  Newark.  The  categories  included 
junior  and  teen  divisions  in  dance,  instrumen- 
tation, and  vocals.  The  winners  received  S500 
scholarships  and  tickets  to  Six  Flags  Great 
.Adventure  amusement  park. 

1999  Showcase  winner  Tanya  Nieves  has 
been  performing  in  the  Broadway  musical 
Footloose,  while  1999  winner  Christian  Velez 
appeared  in  the  film  Tlje  Bone  Collector  with 
Denzel  Washington. 

NJN  Public  Television  and  Radio  is  New 
jersey's  public  television  and  radio  network. 


PUBLICATIONS 


Martin  Rivas 

B\’  Alberto  Blest  Gana 

Martin  Rivas  is  an 
impoverished  but  ambi- 
tious young  man  who 
bears  wimess  'o  the  wide 
range  of  social  and  moral 
strata  within  Chilean  soci- 
ety. Widely  acknowledged 
as  the  first  Chilean  novel, 

Martin  Rivas  is  at  once  a passionate  love  story 
and  a keenly  observed  portrait  of  the  manners 
and  customs  of  19th-century  Chile,  It  is  rich 
with  unerring  social  portraits,  animated  dia- 
logue, and  sharply  drawn  characters. 
Translated  fi?om  Spanish  byTess  O’Dwyer. 

2000.  389  pgs.  ISBN  0-19-510714-4.  S18.95 
paper.  Oxford  University  Press.  (800)  451-7556. 

Mexico’s  Cinema:  A Century  of  Film 
and  Filmmakers 

Joanne  Hershfield  and  David  R.  Madel,  eds. 

Mexico  has  the  most 
advanced  movie  industry 
in  the  Spanish-speaking 
world  in  terms  of  eco- 
nomic resources,  techni- 
cal production,  number 
of  films  produced  annu- 
ally, and  distribution.  This 
intelligently  presented  history  is  ideal  for 
those  interested  in  film  and  Mexican  history 
and  culture.  Hershfield  teaches  media  studies 
at  the  University  of  North  Carolina-Chapel  Hill. 
Made!  is  professor  of  history  and  chair  of  the 
department  of  Chicano/Chicana  studies  at 
California  State  L'niversity-Dorainguez  Hills. 


1999. 313  pgs.  ISBN  (KS420-26827.  $21.95  paper. 
Scholaiiv  Resources  Books.  (800)  772-8937. 

Imagination  Beyond  Nation:  Latin 
American  Popular  Culture 

Eva  P.  Bueno  and  Terrv'  Caesar,  eds. 


.America,  from  tangos  to 
lelenovelas.  and  die  disci- 
pline that  studies  them. 

The  question  of  how  a 
country  views  itself  on 
the  global  stage  and  how 
it  is  regarded  by  other 
nations  is  worth  sus- 
tained attention  in  the 
field  of  cultural  studies. 

1998.  314  pgs.  ISBN  0-8229-5686-1.  $22 
paper.  University  of  Pittsburgh  Press.  (8G 
666-2211. 

Cultures  of  Politics/Politics  of 
Cultures:  Re-Visioning  Latin 
American  Social  Movements 

Sonia  E.  Alvarez,  Evelina  Dagnlno,  a 
Arturo  Escobar,  eds. 


Centered  on  the  cul- 
tural politics  enacted  by 
social  movements  as  they 
struggle  for  new  visions 
and  practices  of  citizen- 
ship, democracy,  social 
relations,  and  develop- 
ment, this  volume 
explores  the  potential  for  fostering  altema 
political  cultures  and  sodal  transformatioi 

1998. 459  pgs.  ISBN  0-8133-3072-6.  $31 
paper.  Westvlew  Press.  (800)  386-5656. 

Indigenous  Peoples  in  Latin 
America:  The  Quest  for  Self- 
Hetermination 
By  Hector  Dfaz  Polanco 


This  work  examines  a 
sodopolitical  policy  that  in 
various  national  contexts 
has  proved  the  most 
appropriate  way  of  resolv- 
ing the  conflicts  and  ame- 
liorating the  conditions  of 
oppression,  discrimina- 
tion. and  inequality  that  go  hand  in  hand 
ethnic-national  heterogeneity  in  Latin  Amer 
social  life.  The  author  calls  this  policy  regi 
autonomy.  Translated  by  Lucia  Rayas. 


Tliis  innovative  collection  explores  both  ISBN  0-8133-8699-3  $2 

the  practices  of  popular  culture  in  Latin  paper.  Westvievv  Press.  (800)  .386-5656. 


Hombres  y filachos:  iVIasculinity 
and  Latino  Cidture 

By  Alfredo  Mirande 


Although  patriarchy, 
machismo,  and  excessive 
masculine  displays  are 
assumed  to  be  prevalent 
among  Latinos  in  general 
and  Mexicans  in  particu- 
lar, little  is  known  about 
Latino  men  or  macho  mas- 
culinity. This  book  fills  an  important  vnid  by  pro- 
viding an  integrated  view  of  liitino  men,  mas- 
culinity, and  fjttherhood-in  the  process  refuting 
many  cwnmon  myths  and  misconceptions. 


1998. 195  pgs.  ISBN  0-8133-3197-8.  S22.00 
paper.  Westview  Press.  (800)  386-5656. 

The  Untimely  Present: 
Postdictatorial  Latin  American 
Fiction  and  the  Task  of  Mourning 

By  Idelber  Avelar 


Examining  the  fiction 
produced  in  the  after- 
math  of  recent  Latin 
American  dictatorships, 
particularly  those  in 
Argentina,  Brazil,  and 
Chile,  Idelber  Avelar 
argues  that  through  their 
legacy  of  social  trauma  and  their  obliteration 
of  history,  these  military  regimes  gave  rise  to 
the  unique  and  revealing  practices  of  mourn- 
ing that  pervade  the  literature  of  the  region. 


2000.  293  pgs.  ISBN  0-8223-2415-6.  SI7.95 
paper.  Duke  University  Press.  (888)  651-0122. 

Whm:  to  Find  What:  A Handbook 
to  Reference  Service,  4th  e<L 

By  James  M.  Hillard,  with  Bethany  J.  Easter 


The  purpose  of  this 
book  is  to  help  locate  use- 
ful subject  sources  in  the 
local  library  quickly  and 
accurately.  It  is  written  for 
experienced  librarians  who 
are  unfamiliar  with  good 
titles  in  a particular  sub- 
lect,  novice  librarians  who  are  beginning  to 


explore  the  reference  collection,  and  library 
users  who  want  to  search  on  their  own. 


2000.  .307  pgs.  ISBN  0-8108-3-i02-2.  $45-00 
cloth.  Scarecrow  Press.  (800)  462-6420. 


Distributive  Justice  and  Economic 
Development:  The  Case  of  Chile 
and  Developing  Countries 

Andres  Solimano.  Eduardo  Aninat.  and 
Nancy  Birdsall,  eds. 


Targeting  issues  of 
distributive  justice  and 
economic  development, 
this  book  deals  with  the 

quest  for  policies  that  

foster  growth,  prosperity, 
and  material  welfare  and 
are  at  the  same  time 
compatible  with  the  ideals  of  social  justice. 


2000.  206  pgs.  ISBN  0-472-11086-1.  $49.50 
cloth.  University  of  Michigan  Press.  (734) 
764-4392. 

Diversity  and  Distrust:  Civic 
Education  in  a Multicultural 
Democracy 

By  Stephen  Macedo 

There  is  a great  deal  of 
thought  and  anxiety  about 
the  quality  of  chic  life  in 
modern  democracies. 

There  is  much  uncertainty 
in  America  and  abroad 
about  the  abihties  of  mod- 
ern liberal  democracies 
to  muster  the  will  and  the  authority  to  formu- 
late a shared  educational  agenda.  This  book 
illustrates  that  we  can  respond  to  those  uncer- 
tainties and  anxieties  without  compromising 
the  great  project  of  extending  modem  liberal 
democratic  principles. 


2000.  .343  pgs.  ISBN  0-6'’4-21311-4.  $4500 
cloth.  Harvard  University  Pres.>;  (800)448-2242 

Narrativas  de  la  Guerra  Sucia  en 
Argentina:  Piglia,  $aer,  Valenzuela, 
Puig 

(Spanish) 

ByJorgciinaCorfaatta 


^ayne  State  University 
(Mich.)  Associate 
Professor  of  Romance 
Languages  and  Literatures 
Jorgelina  Corbana  takes  a 
look  at  Argentina’s  military 
dictatorship  from  1976  to 
1983.  She  features  the  writ- 
ing of  four  authors,  three 
of  whom  fled  the  country  and  one  who  stayed 
during  the  war-Ricardo  Pigfia,  Juan  Jose  Saer. 
Luisa  Valenzuela,  and  Manuel  Puig, 

1999  174  pgs.  ISBN  950-05-1168-1.  $20.00 
paper.  Editorial  Corregidor.  (31.3)  5^''-6259 

Away  Games:  The  Life  and  limes  of 
a Latin  Baseball  Player 

By  Marcos  Breton  and  Jose  Luis  Villegas 


Just  as  African  American 
plaveis  electrified  baseball  in 
the  1950s.  Latin  ballplayers 
are  transforming  America’s 
pastime  today.  They  are  base- 
balls future,  and  they  come 
from  places  most  .Americans 
have  never  heard  of  and  from 
lives  most  Americans  could  never  imagine.  This  is 
the  story  of  Latin  baseball  as  seen  Lhrough  the 
ev-es  of  Miguel  Ifejada,  a young  Dominican  short- 
stop and  one  of  manv’  promising  Latin  prospects 
in  the  Oakland  .As  ciganization. 

2000.  272  pgs.  ISBN  0-8263-2232-8.  $15.95 
paper,  Lhiversity  of  New  Mexico  Press.  (800) 
249-~T. 

El  Salvador:  The  Face  of  Revolution 

By  Robert  Armstrong  and  Janet  Shenk 

Two  L'.S.  experts  on 
Central  America  provide  a 
definitive  study  of  the  history 
and  reality  of  the  situation  in 
El  Salvador  througli  the  early 
1980.S. 

1982  288  pg.s.  ISBN  0-89(i08-137-0.  $1200 
paper.  South  End  Press.  (800  ) 5.3.3-8478. 

Haiti:  Dangerous  Crossroads 

Dcidrc  .McFadycn  and  Pierre  I.aRamcA  . 
uilh  Mark  Fried  and  Fred  Roveii,  edv 


6683;  e-mail  ksibbalk@leacock.lan,mcgill.ca. 


li\  gaiherint;  logether 
reliable  information,  this 
book  provides  a compre- 
hensive analysis  of  Haiti, 
offered  up  by  the  L S.  Left. 

1603  256  pfis.  ISBN 
11-86608-505-8.  >15.00 


paper.  South  End  Press.  (800)  533-8478. 


Index  to  Tnentieth-Century 
Spanish  Plays:  In  Collections, 
Anthologies,  and  Periodicals 

BvTonv.4.  HarvelJ 


This  volume  directs  read- 
iTs  to  plays  wnnen  by  authors 
from  (or  closely  associated 
with)  Spain  in  the  20th  cen- 
tury. Galician,  Catalan,  and 
Basque  writers  are  included, 
as  well  as  those  writing  in  Castilian  Spanish.  The 
autlior  includes  ranslalions  into  English,  wher- 
ever they  might  be  available. 


Now  in  its  2-ith  year.  The  Intercultural 
Communication  Institute  is  again  offering  a 
range  of  workshops  and  seminars  designed  to 
meet  the  needs  of  professionals  in  the  areas  of 
intercultural  and  multicultural  education, 
trailing,  business,  counseling,  and  consulting. 

Co.ac.a;  (503)  207-4622;  e-mail.  ici@imer- 
cultural.org;  website,  wttw.iniercultural.org. 

20th  International  Conference  on 
Critical  Thinking  and  Educational 
Reform 

July  22-25 

For  its  20th  International  Conference. 
Sonoma  State  L'niversity  presents  "Teaching 
Students  to  Think  Deeply  Within  and  Across 
the  Disciplines."  At  SSU  in  Rohnert  Park,  Calif. 

Contact:  (800  ) 833-3645  or  (707  ) 878- 
9100;  e-mail  ccci(s>criticalthinking.org;  web- 
site, ttww.criticalthinking.org. 

eSUSB  International  Congress 

August  ,30-September  1 


20  00,  36"  pgs,  ISBN  0-8108-3729-3.  S59.50 
cloth.  Scarecrow  Press.  (800)  462-6-i20. 

Many  publications  featured  in  this 
section  are  araileble  through 
atnazon.com. 


Books  in  Spanish  for  Young 
Readers:  Summer  Workshops  2000 

jiiiy  3i-August  2 

Dr.  Isabel  Schon,  director  nf  the  Center  for 
ihe  Study  of  Books  in  Spanish  for  Children 
and  Adolescents  at  CSL'-San  Marcos, 
announces  the  final  (of  three)  three-day 
summer  workshops:  "literature  in  Spanish 
Inr  Children  and  Adolescents/La  Literature  en 
Espahol  Dirigida  a los  Lectores  Infantiles  y 
Juveniles"  (conducted  in  Spanish). 

Contact;  e-mail,  ischon@mailhosil. 
i ■ ism.edu. 

2000  Summer  Institute  for 
Intercultural  Communication 

July  r-21. 2-1- 28 


California  State  University  at  San 
Bernardino  and  others  are  sponsoring 
Challenges  to  Education:  Balancing  Unity  and 
Diversib/  in  a Changing  World."  In  Mexico  City. 

Contaa-  (909)  880-5977  e.xt.  210;  e-mail, 
dwalker@csusb.edu. 

Kiva’s  Mexico  2000  Education  Tour 

September  19-20,  Guadalajara 

September  22-23,  Mexico  City 

September  25-26.  Monterrey 

i.iva  Expeditions,  Inc,,  is  committed  to 
building  partnerships  through  key  introduc- 
tions among  international  exhibitors.  Mexican 
schools  representatives,  and  local  busines.s 
leaders.  This  yearis  tour,  "Building  Partnerships 
in  Mexico."  will  focus  on  student  recruitment 
through  public  fairs  and  school  visits. 

Contact:  Annette  Wright,  (303)  '^0-30()3: 
e-mail,  kivaexpo@mindspring.com. 

a 

International  Society  for  Luso- 
Hispanic  Humor  Studies 
International  Conference 

September  28-30 

At  Delta  Hotel,  Montreal. 

Contact:  K.M.  Sibbald.  Department  of 
Hispanic  .Studies.  McGill  L'l  versity.  (5h)  .398- 


18th  Annual  U.S.  Hispanic 
Leadership  Conference 

September  28-October  1 

The  U'SHLI  has  as  its  conference  theme  this 
year  "Lalinos  in  the  New  Millennium:  Building 
on  the  Past  to  Provide  Promise  for  the  Phture.” 
At  the  Hyatt  Regency,  McOirmick  Place,  Chicaga 

Contact;  (312)  427-8683;  website, 
ttww.ush  li.com. 

Hispanic  Women’s  Corporation 
l!Jth  Annual  Conference 

October  5-6 

The  15th  Annual  Hispanic  Women's 
Conference,  presented  by  the  Hispanic 
Women's  Corporation.  At  the  Phoenix  Civic 
Plaza  in  Phoenix,  Ariz. 

Contact;  (888)  388-4HWC  or  (602)  954- 
7995;  e-mail,  hwc@inetmail.au.net. 

New  Jersey  Project  Fail  2000 
Conference 

October  13 

The  New  Jersey  Project  for  Inclusive 
Schdarship,  Currioilum.  and  'Ihaching  has  as  its 
Fall  2000  conference  theme  “Now  You  See  It,  Now 
You  Don't;  Class  in  America.”  Speakers  include 
Barbara  Ehrenreich,  Manning  Marable,  HoU; 
Sklar.  Mark  Ellis,  Lise  \Ggel,  and  Leonard  Vogt.  A 
Essex  County  Collie  in  Newark,  New  Jersey. 

Contact;  (973)  720-2296:  e-mail 
njp@ttpunj.edu. 

AAC&U’s  3rd  Bi-Annual  Diversity 
and  Learning  Conference 

October  26-29 

"Diversity  and  Learning:  Identity 
Community,  and  Intellectual  Development’’  i 
designed  both  for  working  teams  of  facult 
and  administrators  and  for  individuals  intei 
csted  in  improving  classroom  teaching 
changing  their  curriculum,  fostering  system! 
change  in  their  institutions,  and  investin 
more  in  local  and  global  communities.  At  tb 
Westin  Wdliam  Penn  Hotel  in  Pittsburgh,  Pa. 

Contact;  (202  ) 387-3760;  e-mail,  mee 
ings@aacu.nw.dc.us;  website,  www.aaci 
edu.org/Meetings/divJeamOO.himl. 
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By  Alberto  Huerta 

Day  of  the  Bees,  by  Thomas  Sanchez.  320  pages.  .New  York: 
Knopf.  2000.  ISBN  0375401628.  S24.00  hardcover. 

,V  friend  told  me  about  a beekeeper  who  haiwests  honey  in  sev- 
eral states.  I recommended  he  read  Thomas  Sanchez’s  Day  of  the 
Bees.  Once  hed  read  it,  I suggested,  he  would  never  see  the  bee 
keeper  in  the  same  "lavender  light." 

Literature  becomes  world  class  by  an  author's  genius,  when  the 
ordinaty  is  transformed  into  a powerful  symbol  of  something  larg- 
er. To  readers  oiDon  Quixote,  the  wndmiil  is  never  just  a windmill. 
Fans  converted  into  dragons  become  the  stuff  of  our  shadows, 
forces  we  fight  against.  Like  Don  Quixote,  we  put  on  armor  to  take 
on  the  world  and  its  dark  perceptions,  ^hen  Tolstoy's 
.\nna  Karenina  stands  on  the  platform,  tha  platform 
assumes  a transcendent  evocative  power.  When  Garcia 
Marquez's  protagonists  in  Love  in  the  Time  of  Cholera 
come  full  circle  on  the  riverboat  in  what  seemed  an 
impossible  love,  that  paddle  steamer  becomes  the 
symbol  of  our  deepest  longings;  much  like  Hesse’s 
river  in  Siddhartha,  it  becomes  the  flow  of  our  lives. 

To  the  extent  that  an  author  brings  originality  to 
ordinary  things,  events,  and  persons,  they  are  praised. 

.\nd  if  by  some  sort  of  self-propelled  energy  they 
assume  a symbolic  life  of  their  own  by  evoking  in  the 
reader  memories  and  relationships  to  their  world,  the 
writing  is  a masterpiece. 

In  Day  of  the  Bees,  objects,  persons,  and  moods  have  a power  of 
I ihcir  own:  knitting  baskets,  a correspondence  between  lovers,  the 
' bee  keeper  and  bees  beehives,  honeycombs  and  honey,  lavender 
fields  and  the  cherry  orchard,  chateaus  and  monasteries,  vultures 
circling,  the  light  and  landscape  of  southern  France  in  contrast  to 
the  light  and  landscape  of  Mallorca-these  connect  us  to  the  memo- 
ry of  our  histories,  to  life  and  death,  love  and  separation,  even  war. 

\n  important  consideration  is  voice.  When  an  author  devises 
ways  to  give  characters  voice,  the  novel  becomes  real.  Sanchez  gives 
Louise  Collard  a clear  first-person  voice.  Moreover.  Louise  expresses 
emotional  states  through  an  orchestration  of  voices.  We  know  her 
ihrougli  unmaiied  letters  to  her  Spanish  lover,  through  her  reveries 
and  dreams  and  nightmares,  through  her  deliriums  and  hallucina- 
tions, and  through  her  interaaion  with  other  characters. 

Louise  Collard  escapes  Sanchezs  creative  control.  She  takes  on 
an  identity  beyond  the  author's  imagination.  L'namuno  speculated 
about  this  literary  phenomenon,  intimating  the  idea  of  a muse  as 
creator.  This  novel  is  dedicated.  'For  the  'Three  Muses....'  Sanchez 
frames  the  protagonist’s  identity.  But  Louise,  through  some  mysteri- 
ous semind  source,  flies  through  that  window’,  determines  and 
cppropriates  her  own  voice. 


This  achievement  is  e\ident  in  Sanchez’s  other  novels.  In  Rai 
Boss  (1973),  Hallelujah  Bob’s  voice  is  expressed  through  fev 
deliriums,  dreams,  and  hallucinations.  In  ^t-Suit  Murders  (19 
secretive  voices  are  echoed  through  dark  moods  of  fear  and  su 
cion  that  overwhelm  the  protagonists  on  the  streets  of  Los  Angt 
In  Mile  Zero  { 1989),  two  strong  voices  from  the  incubus  of  the  dt 
of  good  and  bad  voodoo,  are  juxtaposed  as  dialectical  force: 
conscience.  In  Day  of  the  Bees,  Sanchez  plunges  deeper  into 
nirbulent  currents  of  his  soul,  to  tell  us  a story  of  passion  and  lot 
Sanchez’s  works  revolve  around  a large  mandaia,  like  a plat 
ta  floating  in  the  sea  with  an  inverse  vortex,  whose  ripples  emat 
outward.  His  father,  Thomas  Louis  Sanchez,  disappeared  in  aa 
at  age  21,  when  the  U.S.S.  Liscombe  Bay  was  sunk  in  the  So 
Pacific  in  November  1943.  the  author  then  stirring  in  his  moth 
womb.  Rabbit  Boss  is  gleaned  from  Sanchez’s  ado 
cent  experiences  with  Washo  Indians  in  board 
schools.  Zoot-Suit  Murders  returns  to  the  time  w 
his  father  was  at  sea  defending  America  while  b 
home  discrimination  and  racism  reigned.  Mile  Z 
gathers  Vietnam  Veterans  in  Key  West  as  they  exp! 
their  uncertain  spiritual  and  historical  state.  2i 
marks  the  25th  anniversary  of  the  end  of  the  war 
divided  America,  that  proved  the  futility  of  war 
Days  of  the  Bees,  the  French  resist  the  evil  and  hai 
ing  dark  forces  of  Nazi  imperialism  in  a world  of  c 
fhcting  loyalties  and  betrayals. 

Sanchez’s  passion  and  rage  are  against  war. 
knows  its  terrible  consequences,  its  pathologies 
rav^es.  War  is  not  only  the  greatest  abomination;  it  is  an  abort 
something  unspeakable  and  ugly.  War  denies  entire  populati 
the  innate  right  to  live  fully  as  God’s  children.  Sanchez  is  not  c 
cal.  Day  of  the  Bees  is  a moral  challenge. 

We  live  in  a technological  and  functional  world.  Every  day  we 
human  values  and  relationships  reduced  to  mechanical  com 
nents  and  chemical  reactions.  Love  is  displaced  by  the  languj^ 
needs,  and  tactile  communication,  by  virtual  reality  in  cyh^ 
Hope  is  diminished  by  this  philosophical  trend,  and  belief  in 
transcendent,  rendered  illusory.  This  is  a novel  of  great  hope 
optimism.  It  is  the  promise  of  love.  Sanchez  writes  el^antly  ^ 
romantic  love,  convinced  we  will  survive  as  a race  if  we  do  not 
destroy  this  ideal.  Cynics  trapped  in  the  matrix  of  disillu- 
sionment might  not  comprehend  the  moral  imperative  A 
and  relevancy  of  Sanchez's  Day  of  the  Bees.  jsSt 


.Alberto  Huerta  is  an  associate  professor 
in  the  Department  of  .Modem  & Classical 
Languages.  Cniversity  of. San  Francisco. 


I;  tiiurt’ftcd  in  .submitting  a hccilc  rcricw,  please  e-mail  us  ai  otirloohi^aol.com  tor  Booh  Reviewers'  Guidelines. 
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SCHOOL  OF  PSYCHOLOGY 

Adjunct  Faculty 

Capdia  University's  School  of  Psychology  is  hiring  adjunct  facuity  in  the  following  areas  of  specialization:  Addiction 
Psychology,  Clinical  Psychology;  Educational  Psychology;  Family  Psychology,  Health  Psychology,  Organizational 
Psychology,  and  Sport  Psychology 

Context:  Capella  University  is  a regionally  accredited  institution  of  higher  education  which  offers  undergraduate  and 
graduate  degree  programs,  certificates,  and  continuing  education  'o  adult  learners  who  seek  to  integrate  advanced  study 
with  their  professional  lives. 

Responsibilities:  Adjunct  faculty  are  pan-lime  faculty  who  scr\'c  as  independent  contractors.  Adjunct  faculty  teach 
graduMc  courses  in  the  core  and  specially  curriculum,  mentor  gi-aduate  students  in  their  specialty  area,  and  serve  as 
residency  faculty  at  academic  sessions.  They  serve  on  School  and  program  committees  and  share  full  voting  privileges  m 
academic  maners.  With  members  of  the  hill-iime  core  faculty,  adjunct  faculty  arc  responsible  for  assuring  the  student's 
educational  experiences  are  consistent  with  the  prevailing  national  standards  for  the  education  ofproiessional  psychologists. 

QuaUficatioos:  1)  Earned  doctorate.  2)  Interest  in  and  commitment  to  teaching  in  an  online  environmenf  3)  Proficient 
in  the  use  of  Internet  tools.  4)  Have  prior  graduate  teaching  experience, 

Salary:  Commensurate  with  experience  and  qualifications. 

ApplicfiUoQ  Prx>ccdures:  Send  letter  of  application,  vita,  three  letters  of  recommendation  and  transenpts  to: 

Jaoet  Korpi 
Human  Resources 
Capella  University 
330  2nd  Avenue  South;  Suite  550 
Minneapolis^  MN  55401 
Phone:(612)  252-4290  Fax:  (612)  337-S396 
t E-maU:  jkorpi@capcUa.edu 

http;//>nviv.capeUaunivr:rsUy.cdu  ^ 


state;university 


Assistant  to  the  Director/ 
Conference  Coordinator 

Anticipated  Opendmg-Fau.  2000 

W.C.S.U.  is  seeking  an  individual  (O  coordinate 
zcdvities  associated  with  the  use  of  conference  fzciliiics 
in  residence  halls,  as  well  zs  assisting  with  other  housing 
facilities.  Coordinates  conference  rooms  set>up, 
promotes  and  schedules  the  use  of  ail  Housing 
conference  facilities,  and  trains  student  personnel.  This 
person  will  reside  on-campus  in  order  to  provide 
necessary  residenciai  hall  coverage,  including 
participation  in  weekend/night  duty  rotation.  In 
addition,  this  position  will  assist  rwo  resident  cUrectors 
by  serving  as  a support  and  back-up  person,  as  well  as 
assisting  with  judicial  hearings.  Requlrcmentsi  Two 
years  of  relevant  housing  experience  equipping  the 
applicant  to  relate  effectively  to  resident  college 
students  and  staff.  Excellent  wrinen  and  verbal  skills. 
Must  have  valid  drivers  license  and  t vehicle  available 
for  job-related  duties  and  meetings.  Bachelor's  deg;ree  is 
required.  Masters  degree  preferred.  Salafv-  S32.722 
annual  with  a comprehensive  benefit  package.  Send 
letter  of  application,  resume,  names  and  phone 
numbers;  of  three  professionai-refi:rences  to:  Maribctb 
Gtiffint  Associate  Director  of  Housing*  Newbury 
Hall*  Weetcro  Ccooecdcut  State  Uahenity,  181 
White  St.,  Danbury,  or  06810  by  July  21*2000. 

E£0/AA  Empiojfer. 

^OTTifn  aiui  minorixia  art  tneoyragtd  to  dppfy 


COORDINATOR/ 
RESIDENT  DIKGTOR 

ManhatUnvtile  College  is  lo  lodepeodent, 
ooeducationat  liberal  trts  college  of  a^miximately 
1300  students  located  28  miles  north  of  New  Yore 
City  in  Westchester  County.  We  are  currently  seeking 
full  time  First  Year  Expenence  Coordioator/Rexident 
Director  to  begin  in  mid  July. 

This  b a 12-momh,  live-on  position  responsible  for  the 
direct  supervision  and  training  of  6 Resident  Advisors. 
Must  also  manage  judicial  and  developcncntal  issues  and 
advising  of  Hall  cWcil  fororo  first-year  residence  hall 
bousing  approximately  309  studeots.  Thb  positk>Q  will 
also  work  with  the  entire  campus  community  to  organize 
tod  impfetneni  ongoing  pmgrama  specifically  geared 
tofward  the  first-year  student  populeiioa. 

Required  qualifications  include:  a Bachelor's  Degree 
(Master’s  Degree  preferred),  experience  as  a Resident 
Director  wiib  management  of  disciplinary  i&suea,  and 
excellent  written  and  verbal  communicsiioa  ckilb. 
Experience  working  with  first-year  population  a plus. 

Remuneration  for  full  time  employment  will  include  c 
uliry  commensurate  wub  expenence  and  a genetou: 
benefits  package,  as  well  as  tuition  remission  and  i 
furnished  apartment.  For  consideration,  submit  a cove, 
letter  and  resume  tot  Diitctor  of  Huiuji  Rcaoaxccs 
MaiatuittJuivUic  College,  2900  Purchase  Street 
PwthMe,  NY  10577,  Fax:  (914)  323-5322.  E-nai! 
b«aflel4j@»fflk.eda 

We  are  an  equal  opportuaity  employer  active!; 
encouraging  ipplicitions  from  candidates  will 
diverse  backgrounds. 


MANHATTANVILLC 

COLLEGE 
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Two  Tenure  Track 
Positions  in  Sociology 

The  Department  of  Sociology  at  the  University  of  St.  Thomas  is 
seeking  to  fill  two  tenure-  track  positions  starting  September  1 , 
2001,  pending  final  administrative  approval  in  October  i 000.  For 
the  first  position,  the  department  seeks  a sociologist  at  th 
Assistant  Professor  rank  or  higher,  with  teaching  specialization  and 
experience  in  research  methods  and  statistics.  This  individual 
would  be  responsible  for  teaching  3-4  methods/statistics  courses, 
in  addition  to  2-3  other  courses  in  a 6-course  annual  load.  Other 
teaching  specializations  are  open,  but  include  introductory 
sociology  and/or  social  problems,  as  well  as  aging  Sc  the  lifecourse, 
anthropology,  deviance,  race  Sc  ethnicity,  work  & occupations, 
and  area  studies  or  a comparative  focus.  Minimum  qualifications 
include  an  earned  doaorate  in  sociology  and  experience  teaching 
research  methods  and  statistics  at  the  undergraduate  level, 
preferably  in  a liberal  arts  collie  setting.  In  addition,  this 
individual  should  have  a vision  for  developing  and  the  skills  for 
leading  the  methods/statistics  curriculum  in  a department  with 
both  applied  sociology  and  criminal  justice  majors. 

For  the  second  position,  the  depanment  seeks  to  hire  a sociologist 
at  the  rank  of  Assistant  Professor,  with  teaching  specialization  in 
race  and  ethnicity  and  social  problems.  Other  teaching 
specializations  are  open,  but  include  the  courses  listed  for  the 
position  above.  Minimum  qualifications  include  an  earned 
doctorate  in  sociology  and  experience  teaching  social  problems, 
and  race  and  ethnicity  at  the  undergraduate  level,  preferably  in  a 
liberal  arts  college  setting. 

The  University  of  St.  Thomas  is  a Catholic  liberal  arts  university 
dedicated  to  the  education  of  the  student  as  a whole  person.  The 
university  is  located  in  the  heart  of  the  Twin  Cities  of  St.  Paul  and 
Minneapolis. 

Applicants  for  both  positions  should  provide  evidence  of  effective 
teaching,  commitment  to  academic  advising,  a commitment  to 
sociological  scholarship,  and  desire  for  professional  service.  Please 
send  a cover  letter  indicating  the  position  for  which  you  are 
applying,  your  interest  and  qualifications  for  this  position,  and 
three  leners  of  reference  to: 

University  of  St.  Thomas 

Search  Committee,  Department  of  Sociology,  Mail  i?5021 
2115  Summit  Avenue 
St.  Paul,  MN  55105 

Applications  received  by  October  1,  2000  will  lecche  full 
consideratioa,  but  all  applications  will  be  considered  until  the 
posidcos  are  filled. 

The  University  of  St.  Thomas  is  an  ccuai  opportunity  employe.-.  Women 
and  people  of  color  are  espers  uly  encouraged  to  apply. 
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NIAGARA  UNIVERSITY 

Assistant  Professor  of  Education 

Niagara  Univeraity  has  a tenure-track  teacher  education  position  open  for  Assistant 
Professor  of  Education  beginning  September  200P  The  position  requires  a 
concentration  in  one  or  both  of  the  following: 

Teacher  Education:  elemeniar>'  curriculum  and  methods,  learning  and  instniction 
Teacher  Education:  special  education,  transition  services 

Requirements  for  the  tenure-track  Assistant  Professor  position  include  completed 
doctoral  degree  from  an  accredited  institution  by  9/1/2000  (ABD  applicants  also 
invited  to  apply),  evidence  of  teaching  excellence  in  K-12  and  college  settings, 
eligibility  for  NYS  certification  in  teaching  level  and  subject  area,  ability  to  perform  in 
a collaborative  instructional  and  scholarly  institutional  culture,  and  potential  for 
scholarly  activity.  Desirable  additional  qualities  include  any  of  the  following:  special 
knowledge  or  abilities  in  Ontario  education  policies,  early  childhood  education, 
secondary  education,  special  education,  application  of  technology,  knowledge  and 
experience  working  with  students  from  culturally  diverse  backgrounds,  knowledge  and 
experience  in  reducing  performance  gaps  among  children  and  youth  from  urban  areas. 

Niagara  University  is  located  on  the  northern  limits  of  the  city  of  Niagara  Falls.  New  York- 
The  campus  overlooks  the  Niagara  River  Gorge  just  four  miles  north  of  the  famous  falls. 

Review  of  applications  will  begin  July  tO.  and  will  continue  until  the  position  is  filled. 

Send  Setter  of  application,  names,  addresses  and  e-mail  addresses  of  those  references, 
and  curriculum  vitae  to: 

Dr,  Robin  Erwin,  Chair 
Department  of  Education 
Niagara  University 
P.  O.  Box  2042 

Niagara  University,  NY  14109-2042 

Niagara  University  is  on  affirmative  action/equal  opportunity  employer  with  a strong 
commitment  to  enhancing  the  diversity  of  its  faculty  and  staff  Women  and  minorities 
are  encouraged  to  apply.  The  successful  candidate  need  not  be  Catholic,  but 
must  be  prepared  to  support  Niagara ’s  Cothoitc  and  Vincentian  mission. 
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Washtenaw  Community  College 


DIRECTOR  OF  WEB  SERVICES  ^1 


7*hc  Direnor  of  Web  Services  is  responsible  for  managing  and  maintaining  the 
Colleges  web  presence,  from  cunsuliing  and  planning  to  site  design  and 
organization.  Hc/shc  works  coIUborativcly  with  other  College  faculty  and  staff  to 
use  Internet  tools  and  resources  to  promote  the  College,  facilitate  instructional  use 
of  networked  resources,  and  maintain  consistency,  accuracy  and 
comprehcnsivcricss  of  the  web-based  information  resources. 

The  successful  candidate  must  possess  a Bachelors  degree  in  a technology  related 
field,  tw'o  years  of  management  experience,  two  years  experience  in  web  browser 
functions  and  in  organizing  inlormaiion/de>*cloping  an  information  structure  of 
coherent  links,  rwo  years  experience  in  use  of  image  and  web  editing  software  and 
sending  edited  work  to  the  server,  mastery  of  HTML,  and  rwo  years  cxpcncnce 
using  web,  image,  and  scanning  hardware  and  software.  Samples  of  online  work- 
preferable  through  uri  examples  must  be  subn,itted. 

Initial  annual  salan’  range  is  SSO.8OO  S33.80O  on  a rv/clvc  month  base  with 
numerous  fringe  benefit'  Applications  will  he  accepted  until  the  position  is  filled 

Interested  persons  should  send  completed  'OC'CC  application  form  and  transcripts 
CO  the  Office  of  Hunan  Resource  Manogemem,  Washtenaw  Community 
Coiicge,  4800  E.  Huron  River  Dr.,  Box  D-1,  First  Floor,  Business  Education 
Building,  Room  120,  /jin  Arbor,  MI  4810<i.  (754)  973-5497.  Job  Hotline 
(754)  973-3510.  For  job  postings  and  application  materials  see  our  web  sue  at. 
http;//vAvw.wccnet.Qrg/tQb5  AA/EEO/ADA  employer 


EDISON 


COMMUNITY  COLLEGE 

A STUDENT-CENTERED 
LEARNING  COILEGE 

District  Dean  of  Instruction 
Workforce  Programs 

Located  on  the  Gulf  Coast  of  Southwest  Florida, 
Edison  Community  College  seeks  applications  for  this 
position,  S70.000/yr.  This  full*time  position  is  an 
opportunity  for  a talented,  experienced,  work-oriented  ' 
professional.  The  individual  provides  vision,  leadership  | 
& supervision  of  5 existing  certificate  & 24  AS  deg;rec 
program  options;  promotes  partnerships  w/business,  ' 
industry,  statewide  & local  agencies;  plans/icnplements 
new  workforce  programs;  Sl  promotes  development  of 
insiruclional  support  for  an  increasingly  diverse  student 
body.  Responsibilities  include  development  &.  use  of 
student'Ceniered  learning  strategies  & use  of 
appropriate  support  technologies.  Requires  master's 
degree  w'graduate  specialization  related  to  workforce 
programs  area;  successful  prior  exp  required.  Apply  by 
sending  cover  letter  and  resume  to: 

Human  Resources  OfRce  (#WP-6L) 

Box  60210 

Ft  Myers  FL  33906-6210 
Http://www.edison.edu/departmeDts/hr/incx.htm 
941/489-9120. 

EA/EO  Employer.  Smeke-free  work  place. 


Provides  reference  service  and  library 
instruction  and  oversees  circulation 
department.  MLS  degree  from  an  accred- 
ited ALA  institution  required.  Must  have  a 
v/orWng  knowledge  of  online  library 
systems  and  exp.  with  automated  circula- 
tion systems,  preferably  in  an  Endeavor 
environment.  Two  years  exp.  in  circufedion 
management  in  a public  service  environ- 
ment is  required,  ^ary  $32,564+,  com- 
mensurate with  education  and  exp. 
Excellent  benefits.  Start  ASAP. 

Reference  position  number  01-43  and 
send  the  following  as  a single  packet;  ( 1 ) 
letter  of  interest,  (2)  resune,  (3)  unofficial 
copy  of  graduate  transcript(s),  and  (4)  list 
of  three  prqfessiona!  references  (names, 
addresses,  telephone  numbers)  to: 

Human  Resources 
3251  Panthersville  Road  Omc 
Decatur,  GA  30034  ^ , 

APPLICATION  Perimeter 

DEADLINE;  College. 

8/4/00  ^ Associato  Ocyss 

AWH.gpc.po3ctinal.eciu 


The  UNlVERSiPi'OFTEXAi 

Houston 


IfLvLUl  CtNlfcP. 

School  of  Public  Health 
MPH  Program  at  Brownsville 

The  University  of  Texas-Houston  Health  Science 
Center  School  of  Public  Health  is  seeking 
qualified  applicants  for  tenure-track  positions  at 
the  Assistant.  Associate,  or  Full  Professor  level 
for  its  new  satellite  MPH  program  in  Brownsville. 
TX,  The  satellite  program,  a component  of  the 
new  Lower  Rio  Grande  Regional  Academic 
Health  Center  and  an  integral  pan  of  the  UT- 
Houston  Health  Science  Center  School  of  Public 
Health,  will  be  located  in  a new,  26,000  square 
fool.  School  of  Public  Health  building  on  the 
University  of  Texas-Brownsville/Texas  Southmost 
College  campus.  A resident  group  of  I0-I2,  UT-H 
SPH  faculty  will  be  hired  in  the  cote  disciplines  of 
Behavioral  Sciences,  Biometry,  Environmental 
Sciences,  Epidemiology,  and  Management  and 
Policy  Sciences.  Rank  will  be  determined  by 
qualiiications  and  background  of  successful 
applicants.  Classes  are  scheduled  to  Stan  in 
January  2001,  pending  final  approval  of  the 
program,  which  is  anticipated  in  September  2000. 

Ideal  candidates  would  have  a solid  foundation  in 
the  academic  principles  of  public  health  and 
familiarity  with  public  health  practice.  The 
candidate’s  research  interests  should  include 
factors  affecting  human  health  in  multicultural 
communities  along  the  Texas-Mexico  border. 
Fluency  in  Spanish  is  desirable.  A doctoral  degree 
in  a core  discipline  or  a medical  degree  combined 
with  graduate-level  academic  training  in  public 
health  is  required.  Responsibilities  will  be  to 
teach,  perform  community  service,  and  develop 
funded  research  efforts  that  generate  publications 
in  the  professional  literature. 

The  University  ofTexas-Houston  School  of  Public 
Health  has  satellite  MPH  programs  in  San 
Antonio,  El  Paso,  and  Dallas  with  a core  group  of 
resident  faculty  at  each  location.  Faculty  at  the 
new  campus  in  Brownsville  will  have  the 
opportunity  to  collaborate  with  faculty  and  public 
health  professionals  on  both  sides  of  the  border 
and  with  the  faculty  in  Houston  and  the  other 
satellite  campuses. 

Review  of  applications  is  underway  and  will 
continue  until  the  positions  arc  filled.  Candidates 
should  send  a letter  describing  their  qualifications 
and  interests  along  with  their  curriculum  vitae  to: 

Gfine  D.  Schroder 
Search  Committee  Chair 
and  Associate  Dean  of  Outreach  Programs 
CT-Houston  School  of  Public  Health 
P.O.  Box  20186 
Houston,  TX7722S 

Additional  information  about  the  UT-H  SPH 
Division  of  the  Lower  Rio  Grande  Regional 
Academic  Health  Center  can  be  found  at; 

http://www.sph.ulh.tmc.edu/. 

The  University  of  Texas  is  an  Equal  Opportunity. 
,\ffirmative  Action  Employer  Minorities  and 
ivnmen  are  strongly  encouraged  to  apply. 


« ASSISTAI^T  DIRECTOR  OF 
RES  WE  UFE 

ManbettinviBe  College  is  in  fndeptodenc,  coeducadcnii 
liberal  arts  college  of  apprcxioulefy  1,300  fltodeol£,  940 
resideniial.  located  28  miles  nonb  of  New  York  City  in 
suburban  W-stchesier  County.  We  ate  currently  seeking  a 
creative,  energetic,  student  centered  individual  for  (he 
position  of  AssisUat  Director  of  Reskic*c«  life. 

This  position  will  assume  priiruiy  responsibility  for  student 
room  plaamem,  supervision  of  dai^e  billinge  summer 
bousing/confcrence  planning  and  coordioation  and 
implementation  of  room  lottery.  Additional  responsibilities 
include  development  of  a preventative  oiainteotnce 
program  and  maintaining  an  accurate  inventory  of  furniture, 
equipment  and  supplies.  The  Assistant  Director  will  e&sist 
in  the  selection,  supervision,  training  and  evaluation  of  four 
professional  Resident  Directors,  one  Administrative 
Assistant  and  22  Resident  Assiiuoia.  The  Assistant 
Director  will  serve  as  a resource  and  referral  agent  to  the 
campus  commuruty  artd  will  psntcipate  in  several  campus 
committees  and  develop  and  mainuin  professional 
relationships  with  faculty  and  adininiatratiorL 

Required  for  this  position  are  strong  nunigerial  aruj 
interpersonal  skills  with  demonstrated  competencies  in 
project  tnana^meni,  staff  supervision,  general  admimstntkn 
and  leadership.  Highly  developed  oocnniuiucatioci  akilh  and 
the  ability  (o  establish  aM  mainuin  oooperalht  rrltfionahipa 
with  all  aspects  of  the  College  cortummity  are  a roust.  Tha  a 
a twelve  mot&b  liveon  posiooa  Maacr’i  degree  m Student 
PersoniMl,  Counseling  or  related  field  prrfentd.  Mlmmum  2- 
3 years  experience  in  Residence  Life  above  the  Resxlect 


We  offer  a competitive  salary  and  benefits  and  an 
excellent  working  environment.  For  consideratioo,  send 
resume  along  with  cover  letier  and  uitty  requiremeou 
to:  Dlmtor  of  Huiun  Rcsoorccs,  MachattiarUk 
College,  2900  Purchase 
Street,  Purchase,  NY  10577.  uy 

Fax:  (914)  323-5322,  E-mail:  BB 

bttoficfcyt^mviUeedQ 

We  ire  an  equal  opponuruty  W* 
employer  actively  encouraging 
applications  from  candidates 
with  diverse  backgrounds. 


WESTERN 

WASHINGTON  UNIVERSITY 


Assistant  Vice  President 

Western  Washington  University  seeks  experienced 
administrator  for  Assistant  Vice  President  position  to 
provide  overall  leadership  for  Admissions,  Acadeoiic 
Advising,  Student  Financial  Resources  and  Registrar. 
Position  serves  on  the  planning  team  of  the  Vice 
President  for  Student  Affairs  and  Aaylemic  Suppon 
Services.  Seven  years  progressively  responsible,  direci 
adniinisirative  experience  in  areas  of  identifiec 
responsibilities  and  demonstrated  commitment  tc 
diversity  required.  Candidates  should  possess  stronj 
analytical,  organizational  and  supervisory  skills 
leadership  abilities,  and  experience  in  applying  cutting 
edge  technology  within  academic  support  areas 
Master’s  required;  doctorate  strongly  preferred. 

WWU  is  located  in  Bellingham,  Washington 
pop.62,000.  between  Seattle  and  Vancouver,  B.C 
Western  is  nationally  recognized  for  its  overall  aetdemi 
quality,  highly  accomplished  faculty,  and  selecUv 
student  body.  Web  site;  http://www.wwu,edu 

TO  APPLY:  Anticipated  start  date  of  I0.'3l/00.  For  fu 
consideration,  tq^licadon  materials  should  be  received  b 
8/1  S/00.  For  application  instructions,  check  our  web  sii 
http://www.ac.wwu.edu/"wwi^0bs/  or  contac 
Tina  Loudon,  WWU-ASVP  Search  CommUtc 
Chair,  WWU,  Bellingham,  WA  98225-902S/3«MS< 
3251;  (email:  Ttna.LoudondwwiLedu) 

VVWl/  is  on  AA/EEO  employer 
For  disabiUr\  occontmodosion,  caU  (360)  650-3306 
N (voice)  650-7606  (T7Y). 
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Washtenaw  Community  College 


(DESIGN) 


The  Inicrnci  Professional  Insirucror  and  Web  Developer  position  is  a faculty 
position  that  has  a base  load  of  15  credit  hours  of  class  mstruction.  The  instructor 
will  teach  courses  in  the  Internet  Professional  curriculum,  including  advanced  web 
site  development,  animation,  audio/video  and  imaging  courses.  Other  major 
instruaional  responsibilities  include  curriculum  deveiopmenr,  reaching,  service  on 
college  commitiees,  and  academic  advising. 

The  successful  candidate  must  possess  a Bachelors  degree  (a  degree  in  a design  or 
rechnology*related  field  preferred).  Masters  degree  in  a related  field  preferred  and 
required  for  continuing  contract  (tenure)  consideration.  One  year  successful 
teaching  experience  (450  conra«  hours)  preferred,  two  years  Internet  work 
experience  including  at  least  one  year  developing  web  sites  on  both  PC  and 
Macintosh  platforms. 

Anticipated  appointment  is  for  the  Fall  2000  semester.  Initial  annual  salary  range 
for  1999-2000  is  J40.160-S55.670  (faculty  salaries  for  2000-2001  TBD) 
dependent  upon  education  and  work  experience  with  numerous  fringe  benefits. 
Applications  will  be  accepted  until  the  position  is  filled. 

Interested  persons  should  send  officiai  completed  WCC  application  form  with 
credentials  (ail  college  transcripts-student  copies  acceptable)  to  Washtenaw 
Community  College,  0£Bce  of  Human  Resource  ManagemeDt,  First  Floor, 
Business  Education  Building,  Room  120,  4800  E.  Huron  River  Dr.,  PO  Box 
D-1,  Ann  Arbor.  MI  48106.  (734)  973-3497.  Job  Hotline  (734)  973-3510. 
For  job  postings  and  application  materials  see  our  web  site  at: 
http;//www.wccnet.ofg/jQbs  AA/EEO/ADA  employer. 
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PRESIDENTIAL  SEARCH 

MIDDLESEX  COMMUNITY  COLLEGE 
SEARCH  EXTENDED 

The  Board  of  Trustees  of  the  Connecticut  Community  Coilege  System  invites 
nominations  and  applications  lor  the  Chief  Executive  Officer  position  at 
Middlesex  Community  College,  one  of  twelve  colleges  within  the  state  system 
of  tvw-year,  comprehensive  community  colleges. 

Founded  in  1966,  Middlesex  serves  approximately  2500  full-time  and  part-time 
learners  in  credit  programs  at  its  campus  in  Middletown,  Connecticut. 
Middlesex  also  plays  a strong  role  in  the  region’s  economic  and  community 
development  through  partnerships  with  area  businesses,  industries,  education^ 
institutions,  and  community  organizations.  To  advance  Middlesex's  position  as 
a valued  resource  for  the  communities  it  serves,  the  Board  of  Trustees  is  most 
Interested  in  candidates  who  will  lead  the  college,  working  within  a system, 
through  strategic  planning  and  progressive  programming  Including  learning 
technologies,  advancing  economic  and  community  development,  enhancing 
resources  through  development  and  marketing. 


Position  announcementa  may  b«  obtained  from,  and  tetters  of  appllcstlon 
addressed  to: 

Mary  Anne  Cox,  AssfatantToThe  Chancellor 
Board  of  Truataea,  Connecticut  Community  Colleges, 

61  Vfoodland  Streat,  Hartford,  CT  06105. 

Tiie  Connecdcut  Cornmunity  CMeges  are  equal  opportunity,  affirmative  action 
empiciyets,  m/I. 


Director  of  ADA  and 
Disabled  Student  Services 

Responsible  for  leadership  of  the  primary  campus  office,  advocacy,  and 
servicing  the  accommodation  needs  of  students/staff  with  disabilities 
pursuant  to  Section  504  of  the  Rehabilitation  Act  and  ADA.  Departmental 
services  include  assessment  of  eligibility  documentation,  appropriate  reason- 
able accommodation,  and  associated  record  keeping. 

Required  Qualfications:  B.SM  with  seven  years,  post-graduate  clinical/ 
counseling  work  experience  minimum.  At  least  five  years  current  work 
experience  required  in  ma.Tagement  and  delivery  of  programs  or  services  for 
students  and/or  staff  with  disabilities.  Incumbent  must  have  working  knowl- 
edge of  Section  504,  ADA  assessment  of  disability  documentation  and  appro- 
priate reasonable  accommodation,  including  assistive  technology  and  ad^tivE 
equipment  as  well  as  creative  programmatic  adaptations.  The  Incumbent  will 
have  well-developed  interpersonal  and  administrative  skills. 

Preferred  Qualifications:  Master's  degree  in  Learning  Dlsabil'rtios, 
Rehabilitation  Counseling,  Special  Education,  Psychology,  Social  Work,  or 
related  field.  Master's  degree  must  include  training  in  some  aspect  of 
counseling.  Supervisory  experience  is  highly  desirable. 

This  is  a full-time,  12-month  position  offering  comprehensive  benefits  and  a 
diverse  work  environment  Salary  is  commensurate  with  experience. 
Applications  will  be  reviewed  immediately;  search  will  remain  open  until 
position  is  filled.  Our  Website  is  www.sunysb.edu/stijaff/depthtml. 

Applicants  should  send  letter,  resume,  and  contact  information  for 
three  references  to:  ^ _ _ 

Barbara  Fletcher,  Chair  ADA/DSS  Search  I (llB  l\,|  \7 

348  Administration  Building  J.  ®W-i.  i X 

SUNY/Stony  Brook  ^ ^ 

Stony  Brook,  NY  1 1 794-0501 . |-<  Kf 


STATE  UNIVERSITY  OF  NEW  YORI 


DISlTVfG  JISHED 

VISniNG  PROFESSOR  EV  ETHICS 
AT  U.S.  NAVAL  ACADEMY 

The  United  States  Naval  Academy  solicits  inquiries  and  nominations  regardii 
the  position  of  Distinguished  Visiting  Professor  in  Ethics.  Established  in  184 
the  Academy  is  the  undergraduate  college  for  the  Navy  that  prepares  youi 
women  and  men  to  become  professional  officers  in  the  U.S.  Navy  and  Mari 
Corps.  The  position  of  Distinguished  Visiting  Professor  in  Ethics  is  a one-ye 
fiiU-time  position  with  the  possibility  for  renewal  to  a maximum  of  three  yea 
It  will  be  available  beginning  June  15,  2001.  We  also  invite  applications  i 
subsequent  appointments  to  this  endowed  chair,  e.g.,  2003  or  2005.  T 
Academy  is  looking  for  a senior  scholar  holding  a Ph.D.  or  the  equivalent  w 
is  recognized  nationally  for  achievements  in  teaching  and  research  in  appli 
ethics  and  philosophy.  The  Visiting  Professor  lectures  in  a required  core  eth: 
course,  promotes  the  discussion  of  ethical  issues  at  the  Naval  Academy,  a 
advises  the  senior  Academy  leadership  regarding  the  effectiveness  of  1 
school’s  ethics  programs.  The  applicant  should  have  strong  facu 
development  skills  in  order  to  inform  and  inspire  the  faculty  towards  1 
integration  of  ethics  into  their  respective  disciplines. 

Salary  and  benefits  will  be  commensurate  with  experience.  Consideration 
applications  will  be  on  going,  but  preference  for  the  200!  appointment  v 
be  given  to  those  received  prior  to  1 5 October  2000. 

Please  forward  letters  of  nomination  or  application,  curriculum  viuie,  a 
references  to:  Dr.  David  E.  Johnson,  Search  Committi 
Leadership,  Ethics  & Law  Department,  United  States  Nat 
Academy,  Stop  7B,  II2  Cooper  Road,  Annapolis,  MD  21402-501 

For  additional  information  call;  (410)  293-6016.  U.S.  citizenship  require 
An  Equal  Opportunity  Employer 


G^UATE  Admissions 

^ THE  CASPEJR5EN  SCHOOL 
' }■  OF  GRADUATE  STUDIES 

at  brew  UNIYERSmr 

^ seeks  i Direaor  of  Gtaduac? 

Admissions.  Working 

Assiscant  Dean  of  the 
Caspersen  School,  the 
” Director  is  responsible  for  planning 

and  impletDcncing  recruitment  strategies  and  activi- 
ties. l^e  Caspersen  School  is  an  intentionally  small 
enterprise,  with  550  students  studying  in  11  differ- 
ent programs  in  the  humanities;  including  English 
Liceracure,  theology,  history,  ans  and  letters,  and 
medical  humanities.  Drew,  located  in  Madison,  New 
Jersey  is  a leading  liberal  arts  irucicucion  with  an 
undergraduate  enrollment  of  250(/  and  a growing 
reputation  at  the  graduate  levels. 

QUAUFICATIONS:  A bachelor's  degree 

required;  a master’s  degree  in  a field  offered  by  Drew 
preferred;  familiarity  with  the  humanities  essential. 
Esq>erience  in  college  admissions  desired,  preferably 
in  graduate  programs.  Excellent  oral  and  written 
communication  and  interpersonal  skills  required, 
^miliariry  with  computer  systems  and  data  base 
entry  stto.ngly  preferred,  as  is  some  experience  with 
web  design/nruincenance;  word  processing  and 
spreadsheet  experience  required.  Willingness  to 
travel.  Valid  driver's  license  necessary.  Apply  by: 
August  1»  2000  to:  WUliam 

Rogers,  Assistant  Dean, 

Caspersen  School  of 
Graduate  Studies,  Drew  □ W^^r/  IJ 
University,  Madison,  IHJ  \V^^va7 
07^  AA/EOE 


CCBC 

• The  Communirv*  Collcf^c 
of  Baltimore  Counn 


READING  FACULTY 

The  Community  College  of  Baltimore  County  at 
the  Dundalk  Campus  invites  applicants  for  the 
following  full-time  (10)  month  faculty  position 
in  the  Liberal  Arts  and  Learning  Support 
Division.  Responsibilities:  Prepares,  teaches  and 
evaluates  courses;  seeks  continuous 
improvement  in  teaching  methodology  and 
student  centered  learning,  stays  current  in 
discipline,  develops  an  individual  professional 
development  plan;  participates  with  other 
faculty  in  developing  and  managing  courses, 
curricula  and  academic  policy;  contributes  to  the 
success  of  learning  college.  Requirements: 
Master’s  degree  in  Reading  or  Education 
specializing  in  Reading.  (3)  yrs.  F/T  teaching 
exp.  (pref.  exp.  teaching  adults).  Knowledge  of 
learning  theory  relative  to  working  with  students 
enrolled  in  developmental  education.  To  apply 
send  cover  letter  and  resume  to: 

The  Community  College  of  Baltimore  County 
Human  Resources 
800  S.  Rolling  Rd. 

Baltimore,  MD  21228 
FAX:  410-869-7149 
TTY:  410-869-71S1 

EEO/AA  Employer. 

Women  and  Minorities  are  encouraged  to  apply. 


ASSOCIATE  DIRECTOR 
BUDGET  AND 
PLANNING 

Office  of  the  Vice  President 
Budget,  Planning  and 
Information  Technology 

orks  proactively  and  collab- 

oratively  with  various 
constituent  grouos  to  link 


iw^loratively  with  various 
!■  '^.■1  constituent  groups  to  link 
budgeting  and  strategic  planning. 
Assists  in  all  aspects  of  operational 
and  capital  budget  planning,  as  well 
as  strategic  planning.  Responsible  for 
assigning  and  supervising  projects  of 
full  and  part-time  analysts.  Other 
duties  include  conducting  research, 
interpreting  data,  and  creating  routine 
and  unique  reports  that  are  useful  for 
strategic  planning,  as  well  as  financial 
management  and  decision-making. 

Qualifications:  MBA,  or  equivalent, 
and  5 years  of  professional 
experience,  preferably  in  higher 
education.  Superior  analytical  and 
quantitative  skills  are  required. 
Experience  with  strategic  planning 
and  its  relationship  to  college/ 
university  budgeting  is  preferred. 
Knowledge  and  experience  in  infor- 
mation technology  and  management 
information  reporting  is  desirable. 
Experience  in  use  of  database 
applications.  Ability  to  clearly  and 
effectively  communicate,  both  orally 
and  in  writing,  with  all  University 
constituents  in  a collegial  manner  is 
a must.  Ability  to  effectively  present 
quantitative  and  graphical  informa- 
tion is  critical.  Salary  is  commensu- 
rate with  experience. 

Starting  Date:  August  21 , 2000 

Send  letter  and  resume  (include  V#) 
to:  Montclair  State  University,  Box 
C316-V#5/HOHE,  Upper  Montclair, 
N) 07043 

Apply  by:  )uly  21,2000 

An  Bqu2l  Opportunity/Affirmalive  Action  Institution 
www.mon  tclik.  edu 

J .1  MONTCLAIR 
® 'STATE 

UNIVERSITY 


American  Council  on  Educaoor.  | 

AE 

Vice  President  & Director 

Office  of  Women  in  Higher  Education 

The  American  Council  on  Education  seeks  candidates 
for  the  position  of  Vice  President  and  Director  of  the 
Office  of  Women  in  Higher  Education.  The  position 
requires  an  individual  who  has  extensive  experience 
in  higher  education  and  has  worked  to  promote  full 
equality  for  all  women  at  the  student,  faculty, 
administrative,  and  presidential  leveis-with  particular 
emphasis  on  the  latter.  Interested  applicants  should  be 
committed  to  the  implementation  of  strong  leadership 
development  programs  for  women  and  supporting 
women  in  leadership  positions.  The  ideal  candidate 
will  also  have  experience  in  developing  strategies  to 
increase  the  participation  of  women  in  academic 
settings  and  in  effecting  institutional  change.  Ability 
to  work  with  higher  education  organizations  as  well 
as  groups  and  agencies  promoting  gender  and  racial 
equity  is  needed;  campus  experience  is  also  desired. 
ACE  offers  a competitive  salary  and  benefits 
program.  Nominations  and  expressions  of  interest 
should  be  sent  to: 

OWHE  Search,  Division  of  Programs  & Analysis 
American  Council  on  Education 
One  Dupont  Circle,  NW,  Room  850 
Washington,  DC  20036 

EOE/AA/Disabled/V 


Director  of  Financial  Aid 

This  position  is  responsible  for  providing 
overml  direction,  leadership,  and  manage- 
ment of  the  college's  financial  aid  program. 
Duties  include,  but  are  not  limited  to,  admin- 
istering fmandai  aid  in  conroliance  with  all 
regulatioias/ policies,  identi^ring  strategies  for 
the  use  of  financial  aid  in  student  recruitment, 
monitoring  student  aid  budget,  and  providing 
information  and  counseling  about  aid  process. 
This  position  reqmics  a Bachelor's  degree 
(Master's  preferred),  strong  conununication 
and  interpersonal  skills,  and  active  member- 
ship in  professional  organizations. 

Candidates  should  submit  cover  letter  and 
resume  to:  Human  Resources,  Wheeiock 
College,  200  The  Rivenvay,  Boston,  MA 
02215;  Fax:  617-734-9141;  E-mail: 
vvtabb@wheelock.edu 
Wheeiock  College  is  an  Equal  Opportunity/ 
Affirmative  Action  Employer  and  a member  of  the 
Colleges  of  the  Fenway  consortium. 

Review  of  applications  will  begin  immediate- 
Iv  and  continue  until  the  position  is  fiileci 


/ A\  If,  i‘  K rji  n 
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: .HUMA^  .'- 
RESOURGES 


Under  the  supervision  of  the  Director  of 
Human  Resources,  the  .Associate  Director 
HRD  wail  handle  a broad  nnge  of  HR  work. 
The  incumbent  will  assist  in  the  development 
and  administration  of  employment  policies, 
orieniation.  training  programs  and  job 
classification  svstems  Will  assist  in  employee 
benefits,  aid  in  the  development  and 
implementation  of  the  College  s Affirmative 
•Action  Plan  and  panicipate  in  planning  and 
budgeting  A Bachelor's  degree  m human 
resources,  business  or  related  field,  three 
years  of  experience  as  a human  resources 
generalist,  experience  in  higher  education 
and  excellent  communicauons  and  computer 
skills  are  required.  A Masters  Degree,  public 
sector  supervisory  expenence  ei  training  and 
organizational  development  experience  are 
prelcired 

Salary;  S47.496 

Position  will  remom  open  until /illed. 

Please  forward  resume  to: 

Edward  Thayer,  Director  of  Human  Resources 


PI  ROaOAND 

bcKLAND 

Rockland  Communif/  CoHogo  is  an  f quo/  Opportvnify  Sm/Joyor 


ASSOCIATE  DEAN  FOR  RESEARCH 


' ' ■ 
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dominations  and  applications  are  invited  for  the 
Associate  Dean  for  Research  at  Columbia  University 
School  of  Social  Work. 

The  Associate  Dean  for  Research  will  provide 
leadership  to  the  School  in  developing  and  overseeing 
an  infrastructure  for  faculty  development  in  the  areas  of 
research  and  scholarship.  Responsibilities  will  include, 
but  are  not  limited  to: 

» consultation  to  faculty  members  regarding  the 
development  of  scholarly  research  agendas: 

• identification  of  appropriate  funding  opportunities  and 
assistance  with  proposal  development,  critique,  and 
submission: 

• development  of  a faculty  mentoring  system, 
workshops,  and  seminars:  and, 

• facilitation  of  interdisciplinary  research  collaborations. 

The  successful  candidate  must  have  nationally  or 
internationally  recognized  research  and  publications 
consistent  with  appointment  to  tenure;  experience  in 
mentoring  social  work  faculty  in  the  development  of 
research  projects  and  the  procurement  of  governmental 
and  foundation  grants:  and  strong  administrative  and 
supervisory  skills.  Strong  preference  will  be  accorded  to 
candidates  with  a master’s  and/or  doctoral  degree  in 
social  work.  Minority  and  women  candidates  are 
especially  urged  to  apply. 

Nominations  and  applications  should  bo  forwarded  to: 


Manhatcanviile  College  is  so  independent,  co* 
educational  liberal  arts  college  of  approximately  1^00 
students  located  28  miles  north  of  New  York  City  in 
Suburban  Westchester  County.  We  arc  currently  sceldng 
creative,  energetic,  student-centered  individuals  for 
Resident  Director  positions  within  the  Office  of 
Residence  Life. 

These  positions  are  12-raonth,  live>in  positions 
responsible  for  the  direct  supervision  and  training  of  S' 

6 Resident  Advisors.  Must  also  manage  judicial  and 
developmental  issues  for  one  residence  hall  housing 
approximately  180  or  280  students.  RD's  are  also 
responsible  for  reporting  maintenance  needs  for  their 
building  &s  well  as  maintaining  an  accurate  inventory  of 
keys  and  supplies.  Involvement  in  ccmpu.s  committees  ' 
is  also  an  expectation. 

Required  qualifications  include:  a Bachelor’s  Degree 
(Master’s  Degree  preferred),  expenence  &s  a Resident 
Advisor  or  Resident  Director  with  management  of 
disciplinary  issues,  and  excellent  wntten  and  verbal 
communication  skills. 

Remuneration  for  full  time  employment  will  include  a 
salary  commensurate  wnh  experience  and  a generous 
benefit  package,  as  well  as  tuition  remission  and  a 
furnished  apartment.  For  consideration,  submit  a cover 
letter  and  resume  to:  Director  of  Hamao  Rcsoorcet, 
ManhattanTille  Collefr^e,  2900  Purchase  Street, 
Purchase,  NV  10577.  Fax: 

(914)  323>5322.  F-mail: 

baaficldJ@tavUJe.edu 

We  are  an  equal  opportunity  |||||  ||U 

employer  ncoycly  encouraging  mANHATTANVILLE 
applications  from  candidates  COLLEGE 

with  divcrac  backgrounds.  ' ~ "***• 


Ronald  A.  Faldman,  Doan 

COLUMBIA  UNIVERSITY  SCHOOL  OF  SOCIAL  WORK 
622  Wast  113th  Straat,  Now  York,  NY  10026 

A/though  nominations  and  applications  will  be  accepted  until 
the  position  is  filled,  those  submitted  early  are  best  assured  of 
receiving  full  consideration. 


I Columbia  Unrvarsity  is  an  affirmative  acbon/equal  opportunity  employer 


EMPORIA  STATE  UNIVERSITY 

DIRECTOR 
Muldciiitural  Center 

Director  of  MulticulturaJ  Center  repom  to  the  Vice  President 
for  Student  Affairs  and  will  advocate  for  and  provide  a variety 
ofiuppon  services  to  Ethnic  Amcncan  students  to  assist  them 
in  making  a satisfactory  adjustment  to  the  University. 
Qiulificsdoosi  Master’s  Degree:  three  yean  experience, 
preferably  including  budget  managemenc  and  edminisuative 
experience.  Screening  of  applications  will  begin  immediately 
and  continue  until  the  position  is  filled,  with  an  aniicipaced 
start  date  of  Augisst  1,  2000.  To  apply,  send  a lerter  of 
interest,  resume,  and  three  letten  of  recommendation  to:  Dr. 
Jan  Witcclcr.  Chair,  Multicultural  Center  Search  Committee. 
Attn:  Muilya  Buchele,  Gsmpua  Box  4007,  Emporia  State 
Univenity,  1200  Commerdal,  Emporia,  KS  66801. 
svwiatmporia.edu 
AA/EOE 


^ Azosa  Pacific  University  isjexcjted  ; 
to  announce  the^position  of  Dean  ofA 
the  Haggard  School  of  Theology."  “ 


The  dean  will  provide  compelling  vision,  guidance,  and 
biblical  direction  for  the  Haggard  School  of  Theology 
and  the  university;  support  and  defend  the  umverslt/s 
Statement  of  faith;  encoutage  unity;  and  be  a 
competent,  experienced  leader. 

Azusa  Pacific,  located  In  Southern  California,  Is  a 
comprehensive  Christian  university,  accredited  by  the 
Western  Association  of  Schools  and  Colleges.  APU  does 
not  discriminate  on  the  basis  of  race,  color,  national 
origin,  gender,  age,  disability,  or  status  as  a veteran  in 
any  of  Its  policies,  practices,  or  procedures. 

For  more  Information  and 

an  application,  visit  ^ A 

www.apu.edu/provosl/employmenl/  AZUSA  PACIFK 


T>  T T ^ Woodrow  Wilson  School  of 

Princeton  University  ^ public  and  international  Affairs 


Master’s  Degree  in  Public  Policy:  A One-Year  Program  For  Midcareer  Professionals 


The  Woodrow  Wilson  School  of  Public  and  International 
Affairs  at  Princeton  University  offers  a Master’s  Degree  in 
Public  Policy  (M.P.F.),  providing  rising  leaders  in  the 
international  and  domestic  policy  worlds  an  opportunity 
to  expand  their  organizational  skills  and  intellectual  breadth 
to  compete  in  an  increasingly  complex  global  environment. 

Qualifications.  Applicants  must  possess  a minimum  of  7 years 
of  professional  experience  in  domestic  or  international 
government  agencies,  and/or  experience  in  the  nonprofit 
sector.  Successful  candidates  must  demonstrate  creativity, 
leadership  skills,  a commitment  to  public  service,  and  the 
intellectual  capacity  to  thrive  in  a demanding  academic  setting. 

Financial  Assistance.  The  School’s  generous  policy  meets  the 
full  demonstrated  needs  of  all  admitted  students.  More  than 
three-quarters  of  graduate  students  at  the  School  receive 


financial  aid,  which  for  most  includes  full  tuition  and  a stipend  for 
living  expenses. 

To  Apply.  For  an  application  and  further  information,  contact 

Woodrow  Wilson  School  of  Public  and  International  Affairs 

Master’s  Degree  in  Public  Policy 

Princeton  University 

Princeton,  NJ  08544-1013 

Telephone:  609-258-4836 

E-mail:MPP9@princeton.edu 

W ebsite;  https'/www.wws.princeton.edu.^degree/mpp.html 

Applications  must  be  received  by  January  3,  2001. 

The  Woodrow  Wilson  School  also  offers  a two-year  Master’s  degree 
in  Public  Affairs  (M.PA)  and  a Ph.D.  degree  program. 


Washtenaw  Community  College 


SYSTEMS  ANALYST  II 


A comprehensive  two-year  college  dedicated  to  student,  community  and  staff 
success,  is  presently  seeking  an  individual  to  work  as  a Systems  Analyst  11.  This 
individual  will  design,  create,  test,  document,  install  and  provide  training  for 
the  use  of  computer  programs,  tables,  forms,  menus  and  systems  in  support  of 
the  College’s  information  needs. 

The  successful  candidate  must  possess  a Bachelor's  degree  in  Information 
Systems,  Computer  Science,  or  related  field  (Master's  degree  preferred)  with  at 
least  two  year’s  full  time  work  experience  in  mainframe  computing  or  ten  years 
progressive  experience  in  programming  and  systems  development  (candidates 
'with  Oracle  systems  development  experience  in  a production  environment  will 
also  be  considered),  ability  to  program  in  higher  computer  languages  (Visual 
Basic,  C,  Pascal,  Cobol.  Perl,  or  PL/SQL)  required,  equivalent  of  one  year 
work  experience  as  part  of  a team  eflort  in  creating  and  implementing 
information  systems  in  a production  environment  (leadership  role  preferred) 
and  knowledge  of  and  experience  in  using  Microsoft  Excel.  Microsoft  Access, 
database  and  systems  design  concepts  requireU. 

Competitive  salary  on  a iw-clvc  month  bare  v.  iili  numerous  fringe  bcncfiis 
Applications  will  be  accepted  until  the  position  is  fiilecl. 

Interested  persons  should  send  offiual  completed  VC'CC  apphcation  K>rm  with 
transcripts  to  Waahtenaw  Communicy  College,  Office  of  Human  Resource 
Management,  First  Floor  Business  Educfition  Building,  Koocn  120,  4800  £ 
Huron  River  Dr.  PO  Box  D-1 , Ann  Arbor,  Ml  48106.  (734)  973-3497.  Job 
Hotline  (734)  973-3510.  For  |ob  postings  and  application  mateculs  see  our 
website  ar  httpi//www.wccnet.org/jobi  .A/X/EEU/ADA  employer 


POSITIONS  OPENINGS 
DEPARTMENT  OF  MANAGEMENT 
TEXAS  A&M  UNIVERSITY 

Position  and  Qualirications.  The  Department  of  Management  at  Texas  A&M 
University  is  seeking  to  hire  up  to  six  new  faculty  colleagues  for  the  Fall  of  2001.  All 
six  searches  are  at  open  rank  but  we  would  not  be  able  to  fill  all  openings  at  the  senior 
level.  Up  to  three  positions  arc  in  the  area  of  Strategic  Management,  and  one  of  these 
positions  (at  the  senior  level)  would  involve  directing  the  Center  for  New  Ventures  and 
Entrepreneurship.  One  position  will  be  in  the  area  of  Business  and  Government, 
Industrial  and  Labor  Relations  or  International  Business.  Up  to  three  positions  will  be 
in  the  area  of  Human  Resource  Management  and  Organizational  Behavior.  One  of  these 
positions  (ot  the  senior  level)  would  involve  directing  the  Center  for  Human  Resource 
Management,  while,  for  another  position,  preference  will  be  given  to  candidates  with 
interest  and  expertise  to  teach  negotiations  and  conflict  management.  Candidates  must 
(1)  possess  an  earned  doctorate  or  demonstrate  a strong  likelihood  of  obtaining  the 
doctorate  by  the  Fail  of  2001,  and  (2)  demonstrate  interests  and  obilities  to  conduct  and 
publish  research  in  top  quality  journals.  Teaching  opportunities  exist  at  the 
undergraduate,  graduate,  and  executive  levels. 

Applications.  An  applicant  should  provide  a cover  letter  and  resume  that  includes:  ( 1 ) 
educational  achievement,  (2)  research/pubiication  record,  (3)  indicators  of  teaching 
activiiy/efTectiveness  or  potential.  (4)  work  i nd  oUier  experience,  (5)  statement  of  the 
applicant's  expectations  and  professional  goals,  (6)  other  data  deemed  relevant  by  the 
applicant,  and  (7)  a list  of  three  references  witl\  addresses  and  phone  numbers.  Writing 
samples  and  recent  article  reprints  are  welcomed.  Applications,  nommsiions.  and/or 
requests  for  additional  informalion  should  be  directed  to; 

^ Angelo  S.  DeNisi 

Department  of  Management 
4221 TAMU 

(uM  rtr  h33)  Texas  A&M  University 

College  Station^  TX  7784.^-4221 
979-845-4861 

h-moil;  adenlsi(^iamu.cdu 

Texas  A&hl  i nixerur\  n an  ei,'uai  nppartjriity  ajfirrrjwve  aciirn  emplr-xc' 


Founded  in  1877  as  a privately  endowed  coeducational  institution,  Rhode  Island  School  of  Design 
(RISD)  oilers  20  degree  programs  in  the  fine  arts  and  architecture  and  design  disciplines.  RISC 
enrolls  approximately  2,000  undergraduate  and  graduate  students  from  50  states  and  SO  countries 
. and  also  includes  a division  of  Continuing  Education  offering  a variety  of  programs  to  more  than  4,000 
part-time  students. 


Associate  Vice  President 
For  Human  Resources 


The  Associate  Vice  President  for  Human  Resources  wtil  be  responsible  for  directing  the  overail 
operations  of  the  Human  Resources  Department  including  programs  for  positive  employee  relations; 
cost-effective  and  competitive  compensation  and  benefits;  recruitment  and  staffing  support  for  all 
positions;  employee  training,  development,  and  assistance;  and  an  integrated  HRIS.  The  successful 
candidate  will  act  as  resource  and  counselor  to  the  President,  Provost,  Vice  Presidents,  Deans, 
Directors,  Department  Chairs,  and  others  in  the  implementation  of  Human  Resources  management 
policy  and  practice.  Responsibilities  will  indude  recommending  HR-related  actions  to  Senior  Staff, 
developing  employee  recruitment  and  retention  strategies,  and  implementing  compensation  programs 
consistent  with  RISD  priorities  and  goals.  Using  professional  networks  and  resources,  play  a key  role 
in  keeping  RISD  uo  to  date  r^arding  regulations  and  “best  practices"  while  preserving  the  qualities 
that  distinguish  RiSD's  HR  vision  and  philosophy.  Mentor  and  develop  departmental  staff,  lead  or 
partidpate  in  College  initiatives  to  provide  a workplace  free  of  discriminatory  practices,  and  be  an 
adive  member  of  RISD’s  Diversity  Committee.  Develop  and  implement  new  or  revised  HR  polides,  to 
ensure  compliance  with  federal,  state,  and  local  laws  and  applicable  regulations.  Work  with  managers 
to  determine  appropriate  corredive  adions  relating  to  employee  conduct  and  performance,  assist 
employees  in  use  of  in-house  grievance  procedures,  oversee  development  of  effedive  employee  com- 
munication tools,  and  work  with  staff  to  promote  employee  recognition  events.  Wiil  serve  as  a member 
of  the  administration’s  collective  bargaining  team  and  ensure  consistent  application  of  the  bargaining 
agreement  in  coordination  with  Academic  Affairs.  Wiil  also  provide  long-term  strategic  planning  for  all 
aspeds  of  College  staff  and  faculty  development,  education,  management,  and  motivaticn. 

QUALIFICATIONS:  Qualified  candidates  should  possess  the  following: 

• A Bachelor's  degree  in  Human  Resources  Management,  Business  Administration  or  related  field 

• A Master's  degree  in  Business  or  related  field  strongly  preferred 

• A minimum  of  7 to  10  years  of  progressively  responsible  experience  in  Human  Resources 

• Prior  experience  as  a Chief  Human  Resources  Officer  strongly  preferred 

• Previous  experience  in  the  not-for-profit  environment  preferred 

To  apply,  please  send  resume  and  latter  describing  relevant  experience  to:  Associate  V.P. 
for  Human  Resources,  do  Rhode  Island  School  of  Design,  Human  Resources  Dept., 

20  Washington  Place,  Providence,  Rl  02903;  Fax:  (401)  454-6565. 


Coordinator  of  Student  Activities 


Acts  as  prim.ary  advisor  to  the  assigned  Student  Alliance  dubs  and  organizations,  coordinating  and 
supervising  a full  complement  of  extracurricular  programs,  activities  and  services  induding  special  all 
campus  and  cultural/performing  arts  events,  local  travel  program  arid  film  series.  Will  also  coordinate 


assigned  athletic  op^rtunities  induding  dub  sports  activities,  opportunities  offered  through  Brown 
University  and  RISD  farm  programs;  and  coordinate  marketing  effort  for  all  programs  induding  campus 
activities  calendar,  mailings,  posters  and  other  promotional  efforts.  Requires  Bachelor's  degree  in 


Student  Personnel,  Counseling,  related  field  or  equivalent  combination  of  education  and  experience 
(Master’s  degree  preferred);  at  least  3 years'  relevant  college  experience;  ease  in  working  in  a busy 
office  with  staff  and  young  adults;  knowledge  of  Macintosh  computers/  software;  and  strong 
written/verbal  communication  skills. 

To  apply,  please  send  resume  to:  Rhode  Island  School  of  Design, 

Human  Resources  Dept,  20  Washington  Place,  Providence, 

Rl  02903;  Fax:  (401)  454-6565. 

RISD  is  an  equal  opportunity  employer  who  encourages  inquiries  \ 

and  applications  from  female  and  minority  candidates.  RISD  does 
not  discriminate  on  the  basis  of  race,  color,  age,  sex,  religion, 
national  origin,  ethnic  origin,  sexual  orientation  or  disabiliiy. 


Uniuersityof^ 
South  Fiorido 


The  University  of  South  Florida  is  currendy 
reenuong  for  various  faculty  and/or  staff  posidonSs 
For  more  infjmuoon  about  the  University's  vacant 
posirions,  please  visit  our  Web  site  at 


or  call  our  Job  Line  for  staff  positions  at  (8131 


USr  is  an  equal  opporruairy/cqual  acceis/ 
affirmative  action  institution*  committed 
to  excellence  through  diversity  in 
cducatioQ  and  employment. 


05SE 


CO.-'ilL.lOa  AXAVfCE*<D<TAK0SL7fO9T0.=  Erx.rCA'nc*'! 

EDITOR 

Leidij-n  pIjc  iaoc  seeks  Editor  br  ward  ainrung  rnagaan!*  Cunents 
(n  this  high  profile  posuon,  )ou  snJI  preside  editcnal  leadenhip  by 
supervTsing  Currents  (Mrali  direoioa  design,  and  producuon:  developing 
near  products  & new  edilonal  diroctions  along  with  planning  br  CujTcnls 
future  electronic  pubitshing  needs,  editor  will  rmew  ail  ednonai 
commimmng,  wnting  and  editing  br  depih.  acoiran  readahlUty  and 
quautv  Knorvledge  of  art  direction  productu)[i.  and  pnnUng  procedures 
Busirws.  budget,  and  s^wtsofv  exp  bA(kgw:Ui'^*IO)Tsexpreq,  ooliegc 
or  uruv  campus  eiqiprcf.  Please  send  (tsumc  arid  sal  toq  to  CASE,  Box 
JL-E.  1307  New  York  Avenux.  Stt.lOOO,  WsshJngtan,  DC 
20005.  SccCASEonlincaiwww.ctse.org. 

m 

V.<u  msv  also  (ax  )our  resume  to  wn  Jl-t 

No  jifvTw  calls  Onangdaie '^/2X’0Q 


Information 

Literacy 

Minority  n(l  ff  |})ir 
Residency 

The  Library  and 
Information  Services 
Division  of  Plattsburgh  State  University 
of  New  York  would  like  to  announce  an 
exceptional  opportunity  to  gain  sig- 
nificant experience  in  information 
literacy  and  instructional  technology  in 
an  environment  that  values  information 
literacy  and  offers  a comprehensive 
instruction  program.  Residency  res- 
ponsibilities include  developing  and 
teaching  information  literacy  courses, 
working  with  the  Instruction  Unit, 
exploring  and  applying  instructional 
technology  and  developing  a research 
project.  For  a full  description  of  this 
innovative  program,  visit  our  web  site  at; 
www.plattsburgh.edu/busvp/personnel. 

Applications  from  women  and 
minority  candidates  are  espedaUy 
welcome.  Plattsburgh  State  University 
of  New  York  is  an  afBrmative  action, 
equal  opportunity  employer. 


Broward  Community  College 


OpemiMf  doort  tj  « *ri(k:rr  fut/t  I 

CAMPUS  REGISTRATION  COORDINATOR 

*695 

Bachelor's  degree  lequired:  Mastei's  preferred  Experience  with 
enrollment  managemeni  supervisioa  iraxivaiive  technotogias 
and  multicultural  populations.  Will  supervise  Admissions  and 
Registration  and  implement  campus  enrollment  management 
plan.  South  campus.  Salary:  S35.737  • 156,790.  Closing-  8/17/00. 

Please  forward  official  applications  with  position  title//  & 
copies  of  transcripts  & licenses  to: 

Browird  Community  Colitgo 
225  E.  Las  Oils  Blvd^  Human  Resources 
FL  Laudardala,  R.  33301 

Plaase  call  (800)  682-3646  for  an  official  epplicetipn. 
www.broward.cc.n.us/iobs/ 

EA/EO  Inititutien 


DARTON  COLLEGE 

Albany,  Georgia 

Auistant  Libranaoi  12'motuh  posirion  av^lable 
after  June  30.  2000.  at  Darton  College.  Univemry 
System  of  Georgia.  Salary  dependent  on 
qualifications.  Masters  of  Lbrary  Science  degree  from 
ALA  acctedited  school.  Responsibilities  include 
circulation,  reference  and  acquisitions.  Other 
responsibilities  as  assigned.  Applications  received  after 
August  4.  2000  cannor  be  guaranteed  full 
consideration.  Visit  our  Web  Site  at 

description  and  requirer.iencs  or  conucr  Penonnel 
OfHoc*  DaiTOQ  College*  2400  CUliooriUc  Road* 
Albany,  Georgia  51707.  AA'EOI. 


Diitits: 

Reporting  to  the  President,  the  Vice  President  is  responsible  for  all  matters  relating  to 
student  services  and  student  life;  serves  as  the  chief  advocate  for  student  concerns  to 
the  College;  provides  leadership,  direction,  unplementadon,  support  and  evaluation  to  a 
comprehensive  array  of  services  and  programs  pertaining  to  the  recruitment,  enrollment, 
and  retention  of  an  increasingly  diverse  student  body,  ^ in  support  of  the  leadership 
development  of  student  government  and  leaders.  As  die  College's  Chief  Smdent  Affairs 
Officer,  the  Vice  President  is  expected  to  provide  leadership  for  the  administration  and 
eooidinaiion  of  student  service  units  and  programs  in  support  of  the  College's  academic 
mission.  These  service  uiuts  include  the  offices  of  Adniussions,  Registrar,  Cooperative 
Education  and  Career  Services,  Counseling  and  Student  Support  Services,  Student 
Activities,  SEEK,  Financial  Aid,  Health  Services,  and  the  Women’s  Center.  Serves  as 
chair  of  divisionl,  and  represents  divisional  faculty  on  College-wide  Personnel  and  Budget 
Committees.  Performs  other  dudes  as  assigned  by  the  President 

Qualifications: 

Earned  doctorate  and  a minimum  of  five  years  significant  leadership  experience  mana^g 
student-related  activides  in  higher  education;  outstanding  record  of  contributions  to  the 
pofession;  demonstrated  ability  to  work  effectively  with  faculty,  staff,  smdents  and  an 
external  community  who  are  culnually  and  ethnically  diverse  and  with  disabled  students; 
excellent  problem-solving,  interpersonal  and  communications  skills;  and  evidence  of  a 
commitment  to  the  mission  and  goals  of  the  College  and  the  University. 

Salary:  Commensurate  witii  qualifications  and  experience. 

The  submission  of  nominations  and  applications  is  strongly  encouraged  prior  to  September 
1 1, 2000;  review  of  applications  will  tegin  immediately.  It  is  anticipated  that  this  position 
will  be  filled  no  later  than  January  1,2001. 

Please  forward  letter  of  nomination  with  nominee's  vitae,  if  possible,  or  a cover  letter, 
current  vitae  and  the  names,  addresses  and  telephone  numbers  of  five  (5)  references  to: 

Kimberly  Smith 

Office  of  Faculty  and  Staff  Relations 
YorkCoSlege/CUNY 

I ^■  1 94-20  Guy  R.  Brewer  Bivd. 

* * Jamaica,  NY  11451 


Geoigg  Mason 
University 

Director^  GMU  Teaching  Center 

George  Mason  University  seeks  a full-time  director  for  its  newly  formed  teaching 
center.  The  director  will  play  a leadership  role  in  planning,  coordinating  and 
implementing  programs  and  activities  that  will  strengthen  teaching  and  learning 
throughout  the  University.  The  director  will  serve  as  a catalyst  to  bring  together 
faculty  and  student  scholars  teaching  in  different  disciplines;  work  with  graduate 
teaching  assistants  and  new  faculty;  coordinate  and  publicize  on-going  teaming 
activities;  develop  the  new  undergraduate  research  project;  participate  in  the  first- 
year  experience;  and  coordinate  the  selection  process  for  the  Outstanding 
Teaching  Awards.  The  person  hired  will  collaborate  with  the  director  of  the 
Department  of  Instructional  Improvement  and  Instructional  Technologies,  as  well 
as  the  director  and  staff  of  the  Instructional  Resource  Center.  The  director  will 
report  to  the  Provost. 

Prospective  candidates  must  have  an  earned  doctorate  degree;  significant  grass- 
roots experience  in  faculty  development  and  teaching  improvement,  teaching 
experience  at  the  university/college  level;  ability  to  work  collaboratively  with 
students,  faculty  and  university  administration;  strong  writing,  speaking  and 
organizational  skills:  and  detailed  knowledge  of  current  pedagogical  practices 
and  innovation. 

Review  of  applications  will  begin  September  15,  2000  and  continue  until  the 
position  is  filled.  Starling  date  wiii  be  mutually  convenient,  but  no  later  than  July  I, 
2001.  Send  letter  of  application,  vita  and  names  of  three  references  Icr 

Director  GMU  Teaching  Center  Search 
Office  of  the  Provost,  MSN  3A2 
Getirge  Mason  University 
4400  University  Dr 
Fairiax,  VA  22030 


Washtenaw  Community  College 


: iSPANISH  INSTRUCTOR 


A comprehensive  rwo>ycar  college  dedicaced  to  student,  community 
and  staff  success,  is  presently  seeking  a qualified  individual  to  work  as 
a Spanish  Instructor.  This  individual  is  responsible  for  teaching  first 
and  second  year  college-level  courses  in  Spanish. 

The  successful  candidate  must  possess  a Masters  degree  in  Spanish  and 
have  a record  of  teaching  excellence  at  the  college  level. 

Anticipated  date  of  appointment  for  this  position  is  for  the  2000  Fall 
semester.  The  initial  annual  salary  range  for  1999-2000  is  $40,160  - 
$45,980  (faculty  salaries  for  2000-2001  TBD)  dependent  upon 
education  and  work  experience;  base  load  of  32  wceks/160  days/450 
contact  hours  per  academic  year  with  numerous  fringe  benefits. 
Applications  will  be  accepted  until  the  position  is  filled. 

Interested  persons  should  send  official  completed  WCC  application  form 
with  credentials  (transcripts,  record  of  teaching  experience,  letter  of 
interest,  CV.  pao  letters  of  recommendation,  copies  of  first  day  course 
hand  outs,  and  copies  of  student  evaluations)  to  Washtenaw 
Community  College>  Office  of  Human  Resource  Management,  First 
Floor  Business  Education  Building,  Room  120,  4800  E.  Huron  River 
Dr.  PO  Box  D-1,  Ann  Arbor,  MI  48106.  (734)  973-3497.  Job 
Hotline  (734)  973-3510.  For  job  postings  and  application  materials  see 
our  website  at:  http://www.wccnet.org/jobs  AA/EEO/ADA  employer. 


Dean,  School  of  Nursing 


The  University  of  Pennsylvania  invites  nominations  and  applica- 
tions for  the  position  of  Dean  of  the  School  of  Nursing.  The  Dean 
of  the  School  of  Nursing  is  the  chief  academic  and  administrative 
officer  for  the  school,  and  is  responsible  for  the  leadership  and 
ovenight  of  the  School's  educational,  research  and  service  pro- 
grams, strategic  directions,  ^ulty  growth,  and  development.  One 
of  twelve  schools  within  the  University,  the  School  of  Nursing  has 
an  undergraduate  and  graduate  student  population  of  over  760, 
and  48  standing  faculty  members.  The  Dean  reports  to  the  Provost 
of  the  University  of  Pennsylvania  and  interacts  directly  with  the  Presi- 

— dent  of  the  University.  _ 

Leading  candidates  for  the  Deanship  of  the  School  of  Nursing  will 
have  distinguished  records  of  accomplishment  in  nursing  research 
and  education  and  will  have  demonstrated  significant  leadership 
skills.  Qualifications  for  the  position  include  an  earned  doctorate 
or  its  equivalent,  significant  academic  and  administrative  experi- 
ence, and  an  appreciation  of  the  values  and  objectives  of  a nursing 
school  dedicated  to  excellence  in  teaching,  scholarship  and  service. 

The  search  committee  will  begin  reviewing  applications  by  Au- 
gust 1 5,  2000,  although  the  search  will  remain  open  until  the  posi- 
tion is  filled.  Applications  and  nominations,  including  a curricu- 
lum vita,  may  be  forwarded  to: 

Chair,  Nursing  Dean  Search  Committee 

Office  of  the  Provost,  110  College  Hall 


Philadelphia,  PA  19104 

Affirmative  Action  / Equal  Opportunity  Employer 


Executive  Director 
of  Fiimnce  Sl 
Business  AfiEairs 

(Anticipated  Vacancy) 

This  position  reports  to  the  Vice  President  fc 
Administration  and  supervises  the  following  business 
departments  of  Hunter  College,  CUNY;  Accounting, 
Accounts  Payable,  Budget,  and  Financial  Control. 
Bursar,  Financial  Aid  Processing,  Payroll,  Property 
Management,  Duplicating,  Mailtoom  Services,  and 
Purchasing.  In  addition  to  managing  the  business 
and  financial  affairs  of  the  College,  the  Executive 
Director  has  the  following  responsibilitiss:  prepares 
financial  statements  and  reports;  prepares  revenue 
projections  and  reports;  serves  as  liaison  to 
internal  and  external  auditors  and  coordinates 
audit  responses;  serves  as  liaison  to  CUNY.  State, 
City,  and  Federal  offidals  on  business  matters  and 
practices  of  the  College;  monitors  Hunter’s  funds 
in  the  CUNY  Investment  Pool;  provides  financial 
consulting  to  staff  from  The  Hunter  College 
Foundation;  collects  and  administers  student 
associations  funds;  collects  auxiliary  enterprises 
revenue;  serves  on  College  and  University  commit- 
tees; and  such  other  duties  as  assigned  by  the 
Vice  President  BA  required  and  at  least  8 years 
of  related  experience.  Salary;  $84,000  - $130,000. 

Send  resumes  with  cover  letter  to;  diaries  E.  Hayes, 
Director  of  Kimn  Resources,  Hunter  Coflege,  CUNY, 
^ Park  Ave„  Rm.  1502E  New  Yorit,  NY  10021. 

HU^TEH 

CITY  UNIVERSirV  OF  NEW  YORK 

AN  EQUAL  OPPORTUNITY/AFFiaililATIVE  ACHOIMRCA/ 
AMERICANS  WITH  DISABILITIES  ACT  EMPLOYER. 


UNIVERSITY  OF  VERMONT 
COLLEGE  OF  MEDICINE  ! 


IlEPARTMEN  r.Oi-.  MOLE 
' PHYSIOLOGY  biophysics.  V 


CRyO-El.BCTIwm  MK'.RO.SCOriSTt; 
Wn-H  EXPERTISE  IN  I\f age 

analysis/reconstruction  -i 


A full-time,  tenure  track  position  a available  for  a highly 
motivated  and  talented  individual  using  high  resolution 
cryo-electron  microscopy  and  image  analysis/proceuing 
techniques  to  examine  important  problems  in  the  area 
of  structural  biology  of  macromolectiJar  complexes. 
Applicants  at  all  levels  (Assistant.  Associate,  or  Full 
Professor)  will  be  considered.  Successful  candidates  will 
be  expeaed  to  sustain  a vigorous  extramuraJly  funded 
research  program  and  contribute  to  the  overall  goals  and 
mission  of  the  University  of  Vermont  including 
scholarship,  reaching,  and  service.  Applicants  should 
send  a curricuium  vitae,  copies  of  seleaed  relevant 
research  publications,  brief  descriptions  of  present  and 
future  research  plans,  and  the  names  of  at  least  three 
individuals  irom  whom  letters  of  recommendation  can 
be  obtained  from  to:  Chrutopber  L Berger,  Pb.D., 
Chair,  Faculty  Search  Committee,  Dept,  of 
Molecular  Physiology  & Biophysics,  University  of 
Vermont  College  of  Medicine,  Burlington,  VT 
OS^OS-OOSS.  The  University  of  Vermont  is  an  Equal 
Opportunicy/AfTirmaiivc  Action  Employer.  Women  and 
people  from  diverse  racial,  ethnic,  and  cultural 
backgrounds  are  encouraged  to  apply.  Review  of 
applications  will  begin  immediately.  The  deadline  for 
receipt  of  applications  is  December  1,  2000. 


OSHKOSH 


UNIVERSITY  OF  WISCONSIN  OSHKOSH 
STUDENT  RECRUITMENT  SPECIALIST 

The  University  of  Wisconsin  Oshkosh,  a campus  of 
11,000  undergraduate  and  graduate  students,  seeks  a 
Student  Rec.'uiunent  Specialist  to  administer  and  lead  its 
efforts  to  further  diversify  the  student  body 
(www.uwosh.edu/2008).  Required:  Bachelor’s  degree; 
2'3  years  of  experience  working  with  multicultural 
students;  strong  oral,  writing,  organizational, 
interpersonal  and  basic  computer  skills.  Knowledge  of 
multicultural  student  recruitment  practices  and  literature, 
extensive  travel  and  the  ability  to  work  well  with 
multicultural  communities  are  also  necessary.  Preferred: 
Master's  de^ee,  admissions  and  multiculUiral  student 
recruitment  experience  and  bilingual  ability 
(English/^panish  or  English/Hmong).  The  minimum 
starting  salary  for  this  Admissions  position  is  S35,000. 

Application  Deadline:  August  14, 2000.  Starling  Dale: 
ASAP.  Submit  a letter  of  interest,  a separate  one  page 
statement  describing  your  multicultural  student  work 
experience,  a current  resume,  transcripts  and  contact 
mfbrmattcn  for  three  references  to:  Norris  Batts,  Chair, 
Search  Committee,  Admissions,  SOO  Algoma 
Boulevard,  U\V  Oshkosh,  Oshkosh,  W1 54901-8602. 
E-mail:  bacts@uwosh.edu.  Fax:  920-424-1207 

Wisconsin  law  requires  release,  upon  request,  of  the 
names  of  all  firulisis  as  well  as  those  sj^licants  who  do 
not  file  a written  request  that  their  identity  noc  he  revealed. 

The  University  of  Wisconsin  Oshkosh  is  <m  e juai 
opportunity,  qffinnotive  action  employer. 


Ddii’t  be 
left  in  the 


For  more  information  please  contact  us  at: 

Phone:  201.587.8800 
Fax:  201.587.9105 


Nertbeastem  University,  nutiomMl^  neofnifed  for 
ia  eeopereuive  eduetuion pfgrmm,  tt  a Prmite,  mkn- 
stetorUn  universi^  (ocoted  in  we  beers  ef 
bisterie  Baton,  It  is  an  integral  of  the  eisfs 
tbrxping  educatUnsl  and  ett&erall^  is  dedicated 
to  excellence  m research  and  schelarsbip,  asw 
highh  corrmitud  to  individual  asid  cosamteni^ 
neeJs.  Northeastern  is  dedicated  w forteringgendet 
equity,  cultural  and  ethnic  dhertity  among  iu 
jicuBy  and  staff,  and  is  proud  of  its  diveru 
studendresident  population. 

Associate  Director 
FOR  Residential  Life 

Provide  direction  and  support  to  30  profeuionai  anc 
over  400  paraprofesstonu  staff  serving  a diverse  pop 
ulation  of  approximately  5000  residents  in  ar 
expanding  resiijentul  life  program.  Direa  supervisior 
of  three  Assistant  Directon  of  Residential  Life  wh< 
supervise  Master's  degree  professionals  and  on> 
Aasiscant  Dinxtor  responsible  for  security  system 
and  stalTing.  Provide  leadership  to  program  develop 
ment  anchored  in  student  development  ihcor) 
judicial  activity  and  facility  mana^menc.  Master 
degree  (doctorate  preferred)  in  College  Studen 
Development  or  related  field.  Six  to  ei^t  ynr. 
experience  in  residential  life  administration  wii] 
progressively  greater  responsibility.  Expcrienc 
supervising  rail-time  professional  residential  life  scaf 
Must  have  comprehensive  understanding  of  studer 
dcvclopmenr  theory,  rcsidenc*  hall  maiugemenr  an 
security.  Salary  commensurate  with  experiena 
Primary  consideration  given  to  applications  receive 
by  July  31.  2000. 

Please  send  xtnsme  to  ML  LauogjUe,  b Spearc  Hal 
360  Huntington  Avenue,  Boeton,  MA  021 1 $. 
Northeastern  University  is  an  Eaual  Oppcrtur.tr 
Affirmanve  Action,  Title  DC  Employer  committed  i 
eultural  ethnic  and  reeisl  diversity 


Northeastern 


William  Paterson  University  is  a comprehensive  public  institution  of  higher  learning, 
committed  to  promoting  student  success,  academic  excellence,  and  community 
outreach  with  opportunities  far  lifelong  learning.  Members  cf  the  faculty  are  highly 
distmguished  and  diverse  teachers  and  scholars,  many  of  whom  are  recipients  of 
prestigious  awards  and  grants  from  the  Fulbright  Council  (24  scholars),  the 
Guggenheim  Fourulation,  the  national  Endowment  for  the  Humanities,  the  National 
Institutes  of  Health,  the  National  Science  Foundation  and  the  American  Philosophical 
Soaety.  Featuring  nationally  renowned  academic  programs,  the  University  maintains 
a low  studentfaculty  ratio  (12:1)  and  small  class  size  (21)  for  its  29  undergraduate 
and  18  graduate  degree  programs,  supported  by  state-of-the-art  information  and 
communications  technology.  The  University  enrolls  10,000  students  from  across  the 
country  and  from  over  40  foreign  nations.  William  Paterson  University  is  situated  on 
a beautiful  suburban  campus  in  Wayne,  New  Jersey,  twenty  miles  west  of 
New  York  City. 

Oean 

Continutns  MueaSioa  and 
Oistanea  Lmauntng 

The  Universi^  invites  applications  and  nominations  for  an  innovative  and 
visionary  leader  who  can  nelp  in  fulfilling  the  instihition's  role  as  a regional 
university  with  commitment  to  providing  programs  for  citizens  in  northern 
New  Jersey  through  continuing  education  and  distance  learning  courses. 

The  Dean  reports  directly  to  the  Provost  and  Executive  Vice  President. 
He/she  will  provide  vision  and  leadership  for  the  development  and  offering 
of  innovative  and  successful  credit  and  non-credit  educational  programs  for 
place-bound  learners  at  both  the  undergraduate  and  graduate  levels;  promote 


groups;  establish  the  Division  as  a self-supporting  operation;  and  develop 
mnovative  strategies  to  successfully  market  the  Imiversity's  extension  and 
continuing  education  offerings  in  cooperation  with  odier  staff  and  facult)'. 


The  position  requires  an  earned  doctorate;  successful  experience  in 
developing  and  managirrg  educational  programs  for  place-boimd  learners  and 
distance  learrunz  initiatives;  abili^  to  create  and  manage  a self-supporting 
operation  through  income  generating  programs;  knowledge  of  and  successful 
experience  in  program  marketing;  successful  experience  with 
community/business/  university  collaborations;  and  fiscal  and  human 
resource  management  experience.  Excellent  writing  and  communication 
skills  with  ability  to  work  well  with  faculty,  staff,  students,  and  outside 
constituents  required. 

Dhattor  of  Admigslons 

Reporting  to  the  Associate  Provost,  the  Director  of  Admissions  provides 
leadership  and  direction  for  the  University's  undergraduate  strategic 
recruitment  and  enrollment  initiatives.  The  Krector  develops,  in 
collaboration  widi  faculty,  administration,  and  staff,  a comprehensive  and 
aggressive  recruitment  program  that  attracts  and  enrolls  a diverse  pool  of 
students.  The  Director  must  be  a visionary  leader,  highly  skilled  in  enrollment 
management,  with  the  proven  ability  to  irr^lement  competitive  admissions 
strategies,  particularly  for  a public  comprehensive  university  setting. 

17.6  Director  of  Admissions  manages  all  aspects  of  the  recruitment  and 
admissions  process,  and  directs  the  Admissions  Office  staff.  The  Director 


ily  with  guidance  counselors, 


pals,  and  other  student 


Advisement,  Residence  Life,  and  Freshman  Life,  to  enhance  the  retention  of 
students.  The  Director  also  assists  m the  development  of  various  brochures, 
viewbcoks,  and  other  means  of  marketing  the  University  with  prospective 
students,  parents,  and  the  public. 

Qualifications  include  a Master's  degree  and  at  least  five  years  of  successful 
admissions  experience  in  a four-year  institution;  demonstrated  successful  use 
of  enrollment  strategics,  including  the  application  of  technology  in  the 
admissions  process;  administrative  and  organizational  skills  in  strategic 
planning,  budget  management,  and  staff  supervision  and  development;  and 
commitment  to  ensuring  access  to  the  Umversity  for  diverse  populations. 
Excellent  interpersonal  and  communication  skills  are  required. 

Both  of  these  positions  are  twelve  month  administrative  appointments.  Salary  is 
negotiable  and  commensurate  with  expertise  and  experience.  Letters  of  application 
accompanied  by  a recent  curriculum  vitae  and  the  names  and  addresses  of  three 
references  should  be  sent  to:  Dr.  Robert  Seal,  Executive  Assistant  to  the  Provost, 
100  Ritubinger  Hall,  Drawer  HO,  William  Paterson  University,  300  Pompton 
Road,  Wayne,  NJ  07470.  Additional  information  about  the  University  can  be  found 
at  http://www.wpuni.edu.  The  review  of  applications  will  begin  immediately  upon 
receipt  and  continue  until  the  position  is  filled 


WILLIAM  PATERSON  UNIVERSTTY 

WAYNE,  NEW  JERSEY 

An  FjJual  Drmnrtijrtifti  C e^mttniMgA 


Chair  Position 
Department  of 
Health,  Physical  Education 
Recreation  and  Coaching 

The  College  of  Education  Is  seeking  an  experienced  senior  faculty  member  to  chair 
the  Deparc.tent  of  Health.  Physical  Education,  Recreation  and  Coaching  (HPRC). 
The  successful  candidate  will  meet  all  criteria  in  teaching,  research  and  service  for 
tenure  and  qualify  for  rank  as  associate  or  full  professor  in  the  Deparcncnt  of  HPRC 
at  the  time  of  appointment.  The  date  of  appointment  is  negotiable.  1 he  successful 
candidate  will  chair  the  Depanment  of  HPRC  for  a three-year  lerm  with  the 
possibility  for  renewal  and  fulfill  teaching  and  scholarly  obligations,  as  well  as  work 
in  conjunction  with  intercollegiate  athletics.  .Administraiive  work  consists  of  62.5 
percent  of  the  position  and  37.5  percent  is  allocated  to  instruction.  The  Department 
has  1 8 full-time  faculty,  over  200  students  in  the  major  and  over  250  students  in 
health,  recreation  and  coaching  minors.  A full  array  of  new  and  remodeled  facilities 
include  a S14  million  field  house  begun  in  January  2000.  The  new  field  house  will 
house  four  multi-puipose  courts,  a running  track  and  indoor  practice  space.  The 
V/il!iams  Center,  which  houses  the  department,  is  under  renovation.  A new  weight 
room/flmess  center,  four  mcquelball  courts;  a trauiing  room;  new  offices  and 
classrooms;  and  a computer  lab  will  occupy  the  Williams  Center 

Qualifications  for  this  position  include  an  earned  doctorate  in  one  of  the  following: 
physical  education,  health  education,  recreation,  administration  or  a related  area.  A 
qualified  candidate  must  have  experience  teaching  in  higher  education  in  one  or 
more  of  the  areas  of  physical  education,  health,  recreation  or  coaching  and 
document  excellence  in  leaching  and  scholarly  activity;  the  candidate  ^ould 
demonstrate  strong  leadership  skills,  document  administrative  experience  and 
present  evidence  of  having  worked  with  diverse  populations.  The  candidale  must 
be  able  to  create,  facilitate  and/or  support:  collaborative  endeavors,  development  of 
research  agendas,  programmatic  development,  student  recruitment,  and  an 
enthusiastic  cadre  of  teacher/researchers  in  their  own  specialties.  Grant  writing  and 
public  school  leaching  experience  are  preferred. 

To  apply,  send  a letter  of  application  noting  position  title,  vita,  unofTicial 
transcripts  (official  transcripts  must  be  furnished  prior  to  contract),  a copy  of 
one  of  your  refereed  journal  articles,  and  the  name,  address  and  telephone 
number  of  five  references  to: 

Dr.  Larry  Kenney,  Search  Chair 
College  of  Education 
University  of  Wisconsin-Whitewater 
800  W.  Main  Street 
Whitewater,  Wisconsin  53190 
Fax:  262-472-5716 

Review  of  applicants  will  begin  on  August  4 and  continue  until  ihe  position  is 
filled.  A scholarly  record,  including  publications,  is  required  for  tenure. 

Founded  in  1868,  the  University  of  Wisconsin-Whitewater  is  a public 
comprehensive  university  with  an  enrollment  of  10,500  students  in  42 
undergraduate  and  16  graduate  degree  programs.  Located  in  southeast  Wisconsin, 
with  easy  access  to  Madison,  Milwaukee,  and  Chicago,  UW-Whitewater  is  part  of 
ihc  26-campus  University  of  Wisconsin  System. 

Since  1963,  the  College  of  Education  has  held  NCATE  accreditation  and  has 
recently  joined  the  Renaissance  Group.  The  College  faculty  numbers  100  and 
serves  2.200  undergraduate  and  450  graduate  shidems.  The  College  supports 
integrated  technology  in  all  courses,  international  study  opportunities  for  interested 
students  and  faculty,  a Diversity  Study  Group  on  equity  and  multiculmralism,  a 
faculty  mentoring  ptogtam,  and  several  new  initiatives  in  curriculum. 

UW.Whitewaier  is  an  AA/EEO  employer. 

Vt'nmen.  mmonties.  Vietnarr.-era  veieruns  and  persons  wiih  disabiliiies  are  encouranej 
lo  apply  Nominees  and  appltcarus  who  have  run  requested  in  wnnng  that  ihfir  identity 
not  he  revealed,  and  all  finalists  names,  will  be  mealed  upon  rvquesi. 

For  additional  information  contacr  rhe  VV/.Whilewaler  Ht-fr  Page  at 


EASTERN  MICHIGAN  UNIMRSITY 
YPSILANTI 

Dean  of  the  College 
ofTechnology 

Eastern  Michigan  University  invites  applications  and 
nominations  for  the  position  of  Dean  of  the  College  of 
Technology.  The  Dean  reports  directly  to  the  Provost 
and  Vice  President  for  Academic  Affairs  and  provides 
academic,  intellectual,  and  administrative  leadership  to 
the  College.  The  Dean  will  be  responsible  for 
improving  and  promoting  the  quality  and  effectiveness 
of  the  College’s  instructional,  research,  anC  '’rvice 
programs,  external  affairs  and  fund  raisr^,.  The 
successful  candidate  will  have: 

o Relevant  knowledge  and  experience  in  pro^am 
1 planning  and  development,  budgeting,  and 
^ adminisaation  typically  acquired  throughan  earned 
, — docioraie  in  or  related  to  orte  of  the  College's 
disciplines. 

I • Exemplary  research,  leaching,  and  service 

credentials  appropriate  to  the  rank  of  full  professor  in 
one  of  the  departments  in  the  College. 

• Committed  to  the  expansion  of  off-campus  academic 
programming  and  distance  learning. 

h-  Demonstrated  expertise  in  faculty  recruitment, 
program  involvement,  and  leadership  of  faculty,  and 
a strong  commitment  to  diversity  and  community. 
Ability  to  generate  external  resources  for  the  College 
in  the  form  of  gifts,  grants  and  contracts. 

# Experience  in  managing  doctoral  programs  and 
supervising  doctoral  siudems. 

© Understanding  of,  and  commitment  to.  strong 
relations  with  industrial  partners  and  the  importance 
of  technology  transfer. 

Eastern  Michigan  University  is  a public  institution 
located  In  Ypsilanti,  Michigan,  seven  miles  east  of  Ann 
Arbor  and  35  miles  west  of  Detroit  The  Universiry 
enrolls  approximately  24.000  students  and  employs  700 
tenure-track  faculty  represented  b>  the  American 
Association  of  University  Professors  (AAUP).  The 
College  ofTechnology  is  housed  primarily  in  Sill  Hall; 
a new  or  renovated  headquarters  is  eurrently  second  on 
the  list  of  capital  improvements.  The  College  includes 
four  departments:  Business  and  Technology  Education 
Industrial  Technology,  Interdisciplinary  Technology, 
and  Military  Science.  Its  54  tenure-track  faculty  serve 
more  than  1060  undergraduate  and  360  graduate 
students.  The  College  offers  31  degree  prograros-26 
undergraduate  and  5 graduaie-and  all  accreditations  are 
current.  Among  its  centers  of  excellence  arc  the 
Coatings  Research  Institute  and  its  affiliated  National 
Science  Foundation  Coatings  Research  Center.  In  Fall 
2002  the  College  will  offer  its  first,  and  the  University’s 
iliird.  doclonii  degree,  a Ph.D.  in  Technology.  Review  , 
of  applications  will  begin  immediately  and  continue 
until  the  position  is  filled.  The  anticipated  starting  date 
for  the  Dean  is  January  1.  2001,  but  is  negotiable. 
Salary  is  competitive  and  commensurate  with 
qualifications  and  experience.  Candidates  should  send  a 
letter  of  interest,  curriculum  vitae,  and  the  names, 
addresses,  phone  numbers  . and  e-mail  addresses  of  at 
least  three  references  to:  Dean  Robert  Holkebocr, 
Chair,  COT  Dean  Search  Committee,  Position 
APAA  2017,  202  Bowen,  Eastern  Michigan 
University,  Ypsilanti,  MI  48197. 

Applications  from  women  and  members  of  minority 
omitnr  fire  encouraged.  FJAV  u an  affirmaine  aclton. 


Uncover* 

Looking  for  a back  article  of 

Hispanic  Outlook??? 

CSocDn"- 

Website:  uncweb.carl.org 
E-mail:  uncover@carlorg 

TEL:  1-800-787-7979 
FAX:  303-758-5946 


UNIVERSITY  OF  COLORADO 


CLINICAL  PHYSICIAN 

Tlie  Department  of  Family  Medicine,  University  of 
Colorado  is  seeking  multiple  full-time,  ABFP  certified 
family  physicians.  Responsibilities  will  emphasize 
clinical  work,  teaching  studenu  and  residents,  with 
some  opportunity  to  participate  in  research.  Faculty 
rank  and  specific  role  to  be  negotiated  according  to  prior 
experience.  Women  and  minorities  arc  encouraged  to 
apply.  For  more  information,  please  visit  our  website  at: 
bttp://atlas.uch$c,edu.  Send  Curriculum  Vitae  to  Anna 
John,  1180  Clermont  Street,  Denver,  CO  80Z20. 

The  UCHSC  is  committed  to  Equal  Employmeni 
Opportuniry/Affirmaiive  Action. 


CCBC 

- The  Communiry  College 
of  Baltimore  Counrv 


DIRECTOR,  MINORITY  AFFAIRS 

The  Commumey  College  of  Bal'.imorc  County  at  the 
Essex  Campus  invites  applic^u  for  the  following  full- 
time position  in  the  S udent  Services  Division. 
Rapomibilitics;  Creation  of  supportive  environment 
that  promotes  achievement  of  minority  students/ 
heightens  the  sensitivity  of  the  greater  college 
community  to  the  needs,  interests  and  cultur.'  of  these 
students.  Development,  implemcntatio.i^'vr.uation  of 
programs/accivtcies  chat  support  the  adjustment  to 
college  life  for  African-Americans  and  other  minority 
students.  Hiring/supervision  of  classified  staff, 
development/managemcnc  of  the  ofiTce  operating  budget 
and  provision  of  direct  support  services  to  students,  other 
duties  as  assigned.  Requirements:  Master’s  degree  in 
Counseling.  Social  Work.  Student  f'ersonnel  or  related 
area.  (5)  yean  exp.  coordinating  student  life/academic 
support  programs  in  a collegiate  setting.  Knowledge  of 
student  development  theory/demonstrated  successful 
exp.  of  its’  application  as  an  educational  approach  for 
student  learning,  particularly  in  the  area  of  leadership 
development.  Exp.  working  w/minority.  traditional, 
non-traditional  student  populations  and  effectively 
advocating  on  their  behalf.  Must  be  willing  to  work 
cvcningi/wcekcnds.  Salary  $46,855  - 169,550  (saliry 
beyond  the  1st  quartile  applies  only  to  current  CCBC 
benefit  eligible  emnfoyecs)  To  apply  send  cover  letter 
and  resume  by  August  1 1 , 2000  to:  The  Community 
College  of  Baltimore  County,  Human  Resources,  800 
S.  Rolling  Rd.,  Baltimore,  MD  21228.  FAXi  410-869- 


III 


PROGRAM  ADMINISTRATOR 
LEARNING  AND 

INFORMATION  TECHNOLOGIES 

COMMITTEE  ON 
INSTITUTIONAL 
COOPERATION  (CIC) 

The  CIC  is  the  twdve-member  academic  consortium 
leading  research  universities.  The  CIC  invites  nominadons  a 
pplications  for  the  position  of  Program  Administrat 
Learning  and  Information  Technologies.  The  Progn 
Administrator,  reporting  to  the  Director  for  Infomuri 
Technology,  will  ccMcdirute  and  manage  the  CIC  Leanu 
Technology  Initiarive  and  the  wide  range  of  cooperai 
activities  sponsored  by  the  OC  Chief  Infornudon  Offic 
(CIOs).  The  Program  Administrator  must  imdemand 
narore  and  workings  of  research  univtrsidcs,  have  brt 
knowledge  of  information  technologies  and  thar  appbeanor 
the  university  environment,  and  be  able  to  anjcalatc  a vis 
for  the  role  of  learning  and  information  technology  in  the  C 

RESPONSIBIUTIES 

Provide  staff  support  for  the  initiation,  planning,  execuli 
and  evaluation  of  consortia!  activities  to  enable 
cooperative  development,  deployment,  and  cmploymeo! 
learning  and  information  technologies.  Promote  s 
facilitate  the  sharing  and  dissemination  ot  informat 
through  web  page*,  lisoem.  press  releases,  meetii 
conferences,  and  publications.  Frequent  travel  to  C 
ca.mpuses  and  to  professional  conferences,  as 
representative  of  the  CIC,  is  required.  Manage  and  supp 
relationships  in  negotiating  site  licenses,  dcvelopm 
partnerships,  and  other  agreements  on  behalf  of  the  C 
Prepare  grant  prop>osals  and  manage  grants.  Other  dude 
assigned  by  the  Direaor. 

REQUIRED  QUALIFICATIONS 

Bachelor’s  degree.  Conceptual  undersunding  of  lean 
technology  and  informadon  technology  issues.  Familis 
witli  a wide  range  of  leading  ed^.  I'.arning  and  informa. 
technologies.  Excellent  written  and  oral  commumcat 
organizational,  and  interp>crsonal  skills.  Experience 
managing  multi-fooeted  activities  with  many  pmtiapB 
Initiadv'c,  the  ability  to  assume  resp>onsibiiity,  and  the  ab 
to  work  without  direct  supcf\n$ion. 

SALARY 

Commensurate  with  eipenencc  and  qualificati 
Minimum  $42,000.  Thu  is  a regular  100%-dme  acadt 
professional  pxjsition.  located  at  Champaigji*lIiinoii,  • 
foil  University  of  Illinois  benefits  available  August  21.2' 
The  CIC  and  its  host  Iiutitution.  the  University  of  Illii 
are  aiTirmative  action  equal  opportunity  employers. 

To  ensure  foil  consideration  applications  must  be  receive 
July  24.  2000.  ApplKauons  should  indude  a resuir 
statement  of  interest,  and  the  names  of  three  tefcrcncei 
further  informauon  about  the  CIC  ar>d  the  compleu 
dcscripdon,  see  the  web  site;  http://wwiwic.uiucedu/  • 
nominations  and  applications  to; 

Merri  Bccb  Lavagoioo 
Committee  on  loftitutional  Coop>cntion 
302  Ease  John  Street,  Suite  1705 
Champaign,  IL  61820-5698 
Telephona  (217)  265-8006 


WESTERN  ILLINOIS 
UNIVERSITY  I 

Director 

Casa  Latina  Cultural  Center 

Western  Illinois  University  seeks  candidates  for  the  Director  of 
Casa  latina  Cultural  Center,  a full-time.  12-month  appointment 
with  anticipated  start  date  of  October  15.  2000.  Salary  is 
competitive  and  commensurate  with  experience. 

Responsibilities  include  administering  the  activities  of  Casa 
Latina  Cultural  Center,  including  the  programming,  operations, 
and  services  conducted  within  the  Center  supervising  a full- 
time secretary,  several  student  assistants,  a graduate 
assistanL  intem(s|,  and  practicum  students):  advising  the  Latin 
American  Student  Organization  and  Tradicion  Kispana  Dance 
Troupe:  and  serving  as  a resource  and  liaison  person  in  the  area 
of  co-curricular  and  cultural  affairs 

The  successful  candidate  will  have  a minimum  of  a Master's 
degree  (preferred)  in  an  appropriate  discipline,  experience 
working  with  culturally  diverse  student  groups  or  in  a cultural 
center,  effective  communication  skills:  strong  interpersonal 
competence:  effective  leadership  skills:  interest  and 
experience  in  advocacy  of  Hispanic  issues:  a vision  for  Casa 
Latina  Cultural  Center  and  ideas  for  implementing  that  vision. 

Applicants  should  submit  a lener  of  interest  that  addresses  the 
applicant's  qualifications  with  respect  to  the  above  areas,  a 
current  resume,  and  names  and  phone  numbers  of  three 
professional  references  to:  Ms.  Janine  Ctvicchia, 
Screening  Committea  Chair,  sla  W1U  Wcmen’s  Center,  1 
Univtrsity  Circla,  Macomb,  Illinois  CK55.  Screening  will 
begin  on  July  15  and  continue  until  the  position  is  filled. 

Western  llUnois  University  is  an  Affiimatne  Aoion/Ewe! 
Opprrniity  emptoyer  and  has  a stmg  insOMiavl  csmmment  to 
diversity.  We  are  partialarty  interested  in  receiving  applications 
from  a broad  spectrum  of  peoplaiKiodmg.  but  not  fmited  to. 
women,  minorities,  and  persons  with  disabilibes. 


CCBC 

The  Community  College 
of  Baltimore  County 

DIRECTOR,  ACADEMIC  SERVICES 

The  CooiriiiiiiJiy  College  of  Balrimcte  County  ar  the  Essex  Campus  inviies 
^iplicants  fcr  the  iiUming  full-dm:  position  in  the  Presidents  Office. 
tespeasUhOes  Coordinate  the  deliKcy  of  academic  ptpgnuns  at 
extemal  sites  and  maintain  tdadonships  ivith  the  Maiyfand  Higher 
Edutafoo  Coomissloa  and  other  local/ stare  agoicics  Mgnu.  of  campus 
scheduling  and  special  etous  areas,  other  duties  as  assigned. 
Requimiients:  Baddorb  degree  in  Business  Admimsoadon.  Higher 
Educadoo  Adminlsttation,  Puhlle  Arlministraiion  or  a lelaied  ^d. 
Masttrb  degree  Is  pti  Salary  f4StI?7  - fS,9l6  (salary  beyond  the  1st 
quartUe  applies  ooly  to  ament  (X2C  boieffi  eligible  empkbcesX  To  apply 
send  oonr  letter  and  resume  by  August  U,  2000  to:  Hk  Commimlty 
College  of  Balfiffiote  County,  Human  Resources,  800  S>  Rolling 
Rd,  BaWmoae,  MD  Z1228,  EIX:  410-«69-7l49nTy:  410-869-7151 
ECtVAA  Engiloien  dbnien  arid  Mbiorilics  are  eiicnuraged  to  apply 
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Chicago  • Schaumburg 

Roosevelt  University 

Chicago,  Illinois 

PRESIDENT 

Roosevelt  seeks  a President  to  lead  the  University  into  a new  era  of  stature  and  prosperity  The  nc.\t 
President  will  build  on  the  successful,  12-ycar  tenure  of  Dr.  Theodore  L.  Gross,  who  will  retire  in 
August  2001.  The  President  will  continue  to  build  partnerships  with  the  City  of  Chicago,  munici- 
palities throughout  the  metropolitan  region,  corporations,  and  other  institutions  in  support  of  the 
University's  mission  and  its  commitment  to  students  of  all  ages  and  backgrounds 

The  University  seeks  a leader  of  integrity,  intellect,  creativity,  and  energy  who  has  the  capacity,  e.xpe- 
rience,  and  commitment  to  advance  the  University's  mission,  to  support  a community  of  nearly 
unparalleled  diversity,  to  build  on  the  institution’s  momentum,  and  to  create  an  environment  for  live- 
ly discourse,  scholarly  inquiry,  and  innovation.  The  President  will  have  a progressive  view  of  higher 
education,  including  the  impact  of  technology  on  the  educational  marketplace 

The  ideal  candidate  will  have  a record  of  outstanding  achievement  in  higher  education  or  another 
professional  field.  A terminal  degree  or  its  equivalent  is  desired,  as  is  proven  intcliectuul  leadership, 
talent  for  fund  raising  and  image  building,  and  demonstrated  success  in  strategic  planning  and  fiscal 
management.  The  President  will  be  committed  to  student  success  and  to  excellence  in  teaching,  will 
advocate  diversity  in  its  broadest  context,  will  embrace  the  challenges  facing  higher  education,  and 
will  possess  courage,  resiliency,  humor,  and  compassion. 

Founded  in  1945  by  faculty,  students,  and  staff  dedicated  to  fundamental  access  to  education,  to 
excellence  in  teaching,  and  to  social  justice  issues,  Roosevelt  University  is  a growing,  pnvatc.  non- 
sectarian, metropolitan  university  serving  a complex  urban/suburban  community.  More  than  7,000 
students  are  enrolled  at  campuses  in  downtown  (Chicago  and  in  northwest  suburban  Schaumburg,  at 
a Chicago  neighborhood  extension  center,  and  at  more  than  30  corporate  and  other  sites.  Roosevelt's 
five  colleges  offer  bachelor’s  degrees  in  approximately  TOO  majors  and  master’s  degrees  in  more  than 
60  majors.  Doctoral  degrees  are  offered  in  Educational  Administration  and  Clinical  Psychology 

Review  of  cred  tntials  will  commence  on  August  15  -iid  will  continue  until  the  position  is  filled. 
Credential  rev  ew  is  currently  underway  and  will  continue  until  the  search  is  completed. 
' Nominations,  c tpressions  of  interest,  and  Inquiries  should  be  forwarded  to: 

President 

Roosevelt  Universitv 

C/0  EDUCATIONAL  i\L\NAGEMENT  NET\VORK,'\\TTT/KIEFFER 
98  Old  South  Road 
Nantucket,  MA  02554-6000 

Roosevelt  University  is  an  Affirmative  Action.  Equal  Opponunity  Employer. 

Educational  .Management  Network/a  division  of  Witt/Kieffer  is  supporting  the  Roosevelt  University 
Presidential  Search  Committee  with  this  project.  All  questions  concerning  this  search  or  requests 
for  a copy  of  the  comprehensive  Position  Specification  may  be  directed  to  Nancy  Archer-Martin 
(508-228-6700)  or  Dennis  M.  Barden  (630-990-1370)  or  via  e-mail  at  rooscveltfe'cmncmn  com 
Additional  information  about  Roosevelt  University  can  be  found  on  its  Web  site,  www.rooseveIt.edu 
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Indian  River  Community  College 

Ft.  Pierce,  Florida 

Indian  River  Community  College  invites  applications  for  the  follow  ing  full.timt  faculi\  positions 

• Instnictor/Assistant  Professor  - Culinary  Arts 

• Insintclor/Assistanl  Professor  - Education 

• Instructor/Assistant  Professor  - Social  Sciences 

• Instruclor/Assistanl  Professor  - Spanish 

• Program  DireclorTnstructor  - Surgical  Technology 

We  ofler  compemive  salaries  and  an  excellent  benefits  package  Please  contact  (Shi ) 462-4?fih  or  e-mail 
kduncan@ircc.cc.n.us  for  job  description  and  employment  application.  Further  inlormation  may  be 
obtained  through  www.ircc.cc.fl.US.  Applicants  will  be  con.sidc-red  until  the  positions  are  filled 


UNIVERSITY  OF 

WISCONSIN 

M A D I S 6 N 

ASSISTANT  DIRECTOR 

EQUITY  AND  DIVERSITY  RESOURCE  CENTER 

Eijuity  and  Divcisitf  feaxmz  Cteltr  a Ihe  UntKsiiy  of  Vlxonsn-Madisan  is  sedunj  a dynamic 
with  Sicnj  ODCununlcallonSt  tnanagaiient,  and  otganlaalnial  sltiUs  to  sssuma  th;  Assisuni  Dicccior  position  In 
our  oCice.  The  poadon  wiU  be  avallahk  on  Nowmbor  1, 20OCI 

The  Assistant  DiietSor  In  the  Equity  and  Dhenity  Resource  Center;  (EDRC)  is  responsible  be  the  administralhe 
manajement  and  polity  unplemenlalion  responsibiliues  of  the  EDRC  Outreach  and  Education  Unit  and  is  the  EDRC 
Complaint  ItivestigalocThe  Oulreadi  and  Eixation  Unit  indudes  the  Disahility  Consultant,  the  Diversity  Edrrcallon 
Coordlnalor/Iiainef  and  one  support  staff.  The  Assistant  Director  will  provide  day  to  day  supervision  far  three  unit 
staff  and  have  budgn  npoctslbillties  The  Assistant  Director  b a Limited  posibon  lepomng  to  the  Assistani  Vice 
Chancellor  far  %tUxe  ^ty  and  Dherslty 

The  UnrvBslty  aWisoonsin-Madison  Is  a land  grant  mseaicfa  Instinition  with  an  enrolimenlof  4Q.T6I  students  and 
appcoaimasely  ISdS?  emplo;eei  The  University  is  oamposed  of  thirteen  colleges  and  schools,  Induding  three  post 
baccalaureate  [rofessiona]  school^  a graduale  schooL  and  a division  cf  oonbnulng  studies  The  Unheislly  is 
oonunined  as  exDeiience  and  diversity 

Applicants  should  possess  a minimum  of  a bachelorlt  degree  and  faw  lo  six  years  cf  professional  experience 
imesdgalirig  ruid  resolving  discrinainaiion  ootnplalnis.  Expenence  in  higher  educauen  seULng  preferred.  Law  (fagree  I 

or  related  Masieds  degree  prefened.  Management  and  supervisory  expenenoe  pidened  The  proposed  salary  range  fair 
IhispositiGa  Is  $44,58S-$66|3SL 

leneis  of  appltcuion  desoiblng  experience  and  Interest  In  the  podiion,  resumes  and  i^etetxB  may  be  submitred  10: 

Assistant  Director  Search  and  Screen  Committee 
c/o  Toni  M.  Caleb 

Program  Assistant,  Equity  and  Diversity  Resource  Center 
; Room  179'A,  Bascom  Hall,  SOO  Lincolo  Drive,  Madison,  Wisconsin  53706-1380 
VOICE  (608)263-2378  TTY  (608)263-2473  FAX  (608)263-5562 

APPLICATIONS  MUST  BE  RECEIVED  BY  AUGUST  4, 2000 

Tlx  Unwmity  of  jnsconsm-AUuSson  is  emAjamiinmActkm  (Bid  Equal  (^ipOTtumfy  Btiployei:  Phase 
rude  Bud  imkssccufideiiliality  is  miuesl  in  anting  sstjontulion  regarding  appikaiils  and  rummees 
I rmisS  lx  rdaastdifonrteiuest  finalists  carmil  lx  guartmleedconfiderjiabfy 
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AMHROPOLOGY  & THE  IfflNO/A 

Grad  Sudent 


17  soy  una  Latina  wannabe.  Not  an  easy  task  when  your  family 
W Acame  from  Scotland  and  England.  However,  I was  fortunate  that 
J.  Umy  parents  were  fascinated  and  engaged  by  Latin  American  cul- 
tures and  Latin  Americans  and  that,  therefore,  I was  able  to  spend  time 
in  Colombia,  Mexico,  and  Spain.  There  I gained  an  appreciation  of  the 
great  richness  and  diversity  of  those  lifeways  shaped  by  the  intersections 
of  Old  World  Spain,  New  World  indigenous  cultures,  and  diasporan 
Afirica-my  love  of  which  has  never  diminished. 

What  have  I learned  from  this-other  than  to  enjoy  the  merengue  and 
the  cumbia,pan  deyuca  and  pico  degallo,  Borges  and  Amado?  I have 
learned  to  viue  the  power  of  complexity  and  diversity  to  strengthen  cul- 
tures, to  recognize  that  human  groups  share  basic  responses  to  common 
needs,  and  that  cultural  change  is  constant.  This  recognition  of  the  shared- 
ness and  distinctiveness  of  human  groups,  and  the  study  of  those  respons- 
es, led  me  into  anthropology.  I am  an  anthropologist  because  1 loved  living 
in  Latin  America,  was  fascinated  working  in  the  lower  Rio  Grande  Valley 
of  the  U.S,  feel  at  home  in  Spain,  Colombia,  and  Ecuador,  and  get  home- 
sick it  I am  too  long  without  arroz  con  polio,  JriJoles,  or  cafe  con  leche. 

As  an  anthropologist,  I spend  my  professional  Ufe  studying  people 
and  their  cultures,  how  people  are  changed  by  new  events,  and  how 
those  changes  are  integrated  into  cultural  systems.  Some  changes  occur 
more  rapidly  than  others:  incorporation  of  computers  and  computer 
technology  such  as  e-mail  has  spread  throughout  Latin  America  very 
quickly.  Other  changes,  such  as  those  affecting  gender  roles  and  family 
life,  might  move  at  a slower  pace;  however,  all  cultural  systems  are  ever 
in  the  process  of  change.  The  study  of  these  systems  is  increasingly 
attracting  young  Latina/Latino  scholars. 

Since  the  1960s,  there  have  been  well-identified  and  defined  groups 
of  scholars  in  area  studies  programs  and  cultural  studies  programs  such 
as  Latino,  Black,  Africana,  Mexican/Mexican  American,  and  Latin 
American  and  Caribbean  Studies,  to  name  but  a few.  But,  increasingly, 
Latina/latino  young  scholars  are  turning  to  anthropology  as  a way  to 
combine  the  study  of  ethnicity  with  comparative  analyses  of  cultural  sys- 


Unia  M.  WbUeford,  PbJ).,  ts  a professor  ami 
chair  of  tie  Department  cf  Anibropology  at  tie 
Vnltersily  of  South  Florida.  An  intemationaify 
knoun  researcher,  her  specialty  is  applied  medical 
antbropology  and  iuternationai  healtb. 


terns.  This  allows  students  to  research  their  own  area  of  interest  in 
depth,  and  simultaneously  integrate  that  study  into  a broader  context. 

!n  the  Applied  Anthropology  Program  at  USE,  which  emphasizes  both 
applied  research  and  Latin  America  and  the  Caribbean,  more 
Latina/Latino  students  than  ever  before  have  applied  to  and  been  accepted 
into  M A.  and  Ph.D.  programs.  They  are  working  with  anthropology  faculty 
in  many  areas  of  specialized  research:  medical  anthropology,  community 
development,  ethnicity  and  identir  and  museum  studies,  to  name  a few. 

Through  their  increased  numbers,  Latina/Latino  students  are  chang- 
ing what  research  is  being  conducted  and  how  it  is  conducted,  as  well  as 
enhancing  the  visibiUty  of  Latinos/Latinas  on  campus,  within  the  gradu- 
ate programs,  and  providing  unique  and  valuable  connections  with  the 
locd  community.  Faculty  research  projects  that  incorporate  students 
into  research  activities  have  increasingly  focused  on  Latin  America  and 
the  Latino  communities  in  the  local  area.  Latino/Latina  students  are 
actively  researching  local  Latin  American  and  Caribbean  mutual  aid 
societies,  community  nutrition  and  education  programs,  and  AIDS  pre- 
vention programs  aimed  at  Latinos.  Students  are  working  with  faculty  on 
international  research  projects  that  take  them  overseas.  In  May,  three 
students  joined  me  in  Ecuador  to  investigate  the  effects  on  children’s 
health  of  living  with  the  threat  of  active  volcanoes.  In  June  and  July,  stu-; 
dents  worked  in  the  Dominican  Repubbc  and  Cuba,  comparing  healtb 
systems  and  health  outcomes  in  those  two  countries.  These  projects 
would  have  been  impossible  without  students  whose  skills  and  knowl- 
edge included  Spanish  and  an  interest  in  Latin  American  cultures. 
Moreover,  the  projects  are  greatly  enriched  by  the  students’  first-hand 
knowledge  of  Latino  cultures. 

Latina/Latino  graduate  students  in  our  program  are  changing  the 
cultural  system  of  graduate  education,  making  it  more  inclusive,  better 
able  to  recognize  heterogeneity  within  groups,  and  more  inclined  to 
reward  the  kind  of  intellectual  and  cultural  diversity  that  creates 
strength  based  on  skills,  experience,  and  abihties. 


If  interested  in  .submitting  a jPunto  Final!  “think  piece,’’  please  e-mail  us  at  sIoutlook@Ml.com  for  guidelines. 
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BY  Gustavo  A.  Mellander 

hear  a lot  about  globaliza- 
Ition  here  in  Washington. 
^Supporters  say  that  it  brings 
enormous  economic  and  social  ben- 
efits to  developing  oeuntries  because 
it  creates  jobs  that  would  not  other- 
wise exist.  On  the  downside,  some 
believe  that  it  just  perpetuates  class 
division:  a worid  of  the  wealthy  and 
privileged  and  a world  of  exploited, 
downtrodden  masses.  Porther.  they 
note,  the  environment  has  been  pil- 
laged, and  indigenous  peoples  have 
beat  pushed  off  their  historic  lands. 

Many  college  students  nationwide 
have  been  energized  by  the  n^ative 
core  consequences  of  globalization. 
Some  observers  believe  that  their 
opposition  will  spawn  the  first  mass 
student  movement  of  the  21st  cenniry. 
They  hare  already  flexed  their  muscles 
in  both  Seattle  and  Washington,  DC. 
.\.T.  Kearney  recently  released  The 
Globalization  Le<^  in  Vifehington, 
DC  It  purports  that  rapidly  globalizing 
countries  have  enjoyed  economic 
growth  rates  that  were,  on  average,  30 
to  50  percent  higher  than  those  of 
their  more  slowly  globalizing  neigh- 
bors, but  they  agree  that  rising  income 
inequality  has  developed. 


Fewer  below  the  Poverty  line 

Paul  A.  Laudicina.  managing 
director  of  A.T.  Kearney's  Global 
Business  Policy  Council,  told 
Hispanic  Outlook,  'Although  the 
wealthy  in  rapidly  globalizing  coun- 
tries may  enjoy  a larger  slice  of  the 
pie,  the  pie  has  grown  so  large  that 
the  poor  are  now  realizing  more 
economic  benefits  as  well." 

Globalization  firom  1980  to  1990 
led  to  a significant  drop  in  the  per- 
centage of  the  world’s  population 
living  in  poverty. 

*nt  . ..  „1 I. 


less  than  US.  S2  per  day  in  inflation- 
adjusted  purchasing  power 
terms-the  World  Bank’s  standard  for 
absolute  poverty-decreased  by  more 
than  40  percent,  to  727  million  in 
1990  from  1.3  billion  in  1980.  The 
number  of  people  earning  more  than 
$2  a day  grew  by  well  over  one  bil- 
lion over  the  same  period. 

In  percentage  terms,  the  study 
found  that  the  world's  population 
earning  less  than  $1  a day  fell  to  3.3 
percent  in  1990  from  7.9  percent  in 
1980  Those  earning  more  than  $2  a 
day  rose  to  83.4  percent  fiom  65.6 
percent,  and  the  portion  earning 
more  than  $3  a’day  rose  to  690  per- 
cent from  48.5  percent. 

Givai  the  deterioralion  of  income 
distribution  during  the  1980s,  these 
results  could  no'  have  been  achieved 
without  the  ro'oust  growtli  associated 
vdth  globalizatioa  Absent  economic 
growth,  levels  of  absolute  poverty 
would  have  risen  diamatically-fiom 
34.4  percent  of  world  population  in 
1980  to  42.4  percent  by  1990,  The 
Globalization  Ledger  reports. 
Instead,  the  study  indicates  a dra- 
matic drop  between  1980  and  1990 
in  the  number  of  people  living  in 
absolute  poverty-down  to  17  percent 
of  the  worldls  population.  In  concrete 
terms,  this  means  that  1.4  billion 
people  have  escaped  abject  poverty 
as  a result  of  globalization. 

"These  results  show  the  net 
impact  of  two  opposing  forces  on 
poverty-the  positive  effect  of  overall 
economic  growth,  which  boosts 
incomes  throughout  an  economy, 
and  the  negative  impact  of  the  more 
inequitable  income  distribution  that 
has  accompanied  globalization," 
Laudicina  noted.  "Dissecting  the 
impaa  of  these  two  forces  shows 
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worsening  income  distribution  has 
been  more  than  offset  by  ilie  posi- 
tive impact  of  economic  growth.” 

What  about  Higher  Education? 

Continuing  my  childlike  belief 
in  the  value  and  power  of  educa- 
tion, I wondered  how  globalization 
might  be  impacting  higher  educa- 
tion, particularly  in  Latin  America. 

Jay  W.  Scheerer  from  A.T. 
Kearney  told  Hispanic  Outlook, 
"the  data  suggests  rapidly  globaliz- 
ing countries  spend  considerably 
more  on  secondary  and  tertiary 
education  than  more  slowly  global- 
izing countries.”  Countries  ranked 
in  the  top  tier  as  “aggressively  glob- 
alizing" countries  spent  16.7  times 
more  on  tertiary  education  and  4.7 
times  more  on  secondary  education 
than  they  did  on  primary  education. 

in  contrast,  countries  at  the  oppo- 
site end  of  the  globalization  spectrum 
spent  only  2.5  times  as  much  on  ter- 
tiary education  and  1.5  times  as  much 
on  secondary  education.  This  pattern 
appears  to  reflect  the  fact  that  Kqiid 
globalizers,  which  ejq)erienad  higher 
average  rates  of  economic  growth 
over  the  course  of  the  study  period, 
have  more  money  to  spend  on  social 
concerns.  But  it  also  reflects  the 
importance  of  education  as  a social 
inviestment,  without  which  countries 
would  not  likely  have  sufficient 
human  capital  to  ntake  the  transition 
to  international  competitiveness 

The  report  also  suggests  that 
rapidly  globalizing  countries  hare  wit- 
nessed higher  growth  in  enrollment 
rates  in  both  secondary  and  tertiary 
education.  For  the  top  tier  of  “aggres- 
sively globalizing"  countries,  university 
enrollment  rose  by  113  percent  after 

1993.  the  first  year  in  which  complete 
— 


In  contrast,  university  enrollment 
rose  by  only  one-third  that  amount 
for  countries  at  the  opposite  end  of 
the  globalization  spectrum.  Tliese 
data  are  said  to  reflect  the  spending 
priorities  of  rapidly  globalizing 
countries  but  also  give  evidence  of 
the  rising  demand  for  highly  educat- 
ed workers  and  the  increasing  per- 
ception that  education  broadens  the 
scope  of  economic  opportunity  in 
developing  countries  that  are  under- 
going the  economic  transformation 
associated  with  globalization. 

Unfortunately,  the  complicated 
methodology  makes  it  difficult  to 
disaggregate  data  by  individual 
countries,  so  it  is  not  possible  to 
provide  much  more  clarity  on  the 
Hispanic  countries  in  the  study, 
which  included  Mexico,  Colombia, 
Venezuela,  Chile,  and  Argentina. 

Summary 

Globalization  has  produced 
sharply  higher  rates  of  economic 
growth  and  helped  lift  millions  of 
people  above  the  World  Bank’s 
poverty  line  while  at  the  same  time 
promoting  substantial  improve- 
ments in  social  welfare. 

But  the  countries  moving  mosi 
quickly  to  join  the  world  economy, 
which  have  enjoyed  these  benefits 
most,  also  have  seen  the  gap 
between  rich  and  poor  widen  dra- 
matically.  Environmental  issues  anc 
the  tre.,unent  of  indigenous  people; 
raise  serious  questions  as  well. 

One  can  cnly  hope  shat  invest 
ments  in  education  will  contii.'ue 
for  their  payoff  is  certain,  benefi 
cial.  and  permanent. 

Dr.  Mellander  is  a professor  a 
George  Mason  I'niversity. 


Offfice  of  Civil  Rights  Guid\ 
Toothless  or  Intimidating, 


BY  Jeff  Simmons 


battle  had  been  brewing 
llfor  quite  some  time.  Last 
^year,  the  US.  Department 
of  Education’s  Office  of  Civil  Rights 
issued  a thick  document  entitled 
“The  Use  of  Tests  when  Making 
High-Stakes  Dedsions  for  Students: 

A Resource  Guide  for  Educators  and 
Policymakers.”  The  result  a clamor 
torn  many  comers  that  the  govent- 
ment  was  tilting  toward  mandating 
federal  testing  standards.  Even 
though  the  title  indicated  the  guide 
was  just  that,  critics  worried  that  it 
suggested  stronger  across-the-board 
requirements. 

Test-makers  and  test  opponents 
alike  rallied  for  revisions.  Many 
argued  that  the  Guide  imposed  an 
extremely  high  and  thus  unattainable 
bar  that  few  could  reach.  The  first 
draft  was  subsequently  revised,  and  a 
second  version  was  released  last 
December.  Again,  the  outcry  was 
considerable,  and  the  architects  of 
the  Guide  eventually  settled  down  to 
work  on  a third  and-it  is  hoped- 
final  draft. 

“The  strucmre  and  language  dis- 
turbingly create  the  clear  me.ssage  that  the  Office 
of  Civil  Rights  supports  the  use  of  large-scale 


‘‘There  is  more  government 
oversight  and  control  over  the  food 
we  feed  our  pets  than  over  the  tests 
that  we  give  our  children,'' 


BOB  SCHAEFFER, 
DIRECTOR,  FAIRTEST 
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tests  to  make  high-stakes  decisions  as  long  as 
the  tests  are  valid  and  reliable,"  wrote  Theresa 


Fay-Bustillos.  vice  president  of  le 
Programs  for  the  Mexican  Amerit 
Legal  Defense  and  Educational  Fu 
of  the  most  recent  version. 

MALDEF,  a latino  civil  rigl 
group,  fired  off  the  letter  early  t 
year  with  hopes  of  influencing  i 
final  version  of  the  document. 

“This  guide  should  not  sim 
regurgitate  the  education  measu 
ment  experts’  views,  but  offer  1 
unique  perspective  of  a civil  rig 
agency  on  these  important  qm 
tions,”  she  wrote. 

In  creating  this  first-ever  doi 
ment  of  its  Icind,  the  Department 
Education  is  carefully  navigaiinj 
minefield:  it's  attempting  to  map  < 
a framework  for  schools  and  la 
makers  of  testing  issues-what 
allowed  by  law.  and  what  is  not-wh 
balancing  concerns  of  test  prop 
nents  and  opponents. 

OCR  elicited  input  from  me 
than  40  kindergarten  to  12th  gra 
education  agencies  and  groups,  hij 
er  education  groups,  and  business 
At  press  lime,  OCR  was  rewriting  i 
expected  final  version  of  tlie  dot 
ment  without  straying  from  its  original  missit 
to  address  the  heightened  emphasis  on  stt 


(lards  and  accountabiliiy  nationwide.  It  was  It  contains  more  than  .-lO  federal  court  opinions 
awaiting  further  recommendations  from  the  ;ind  more  than  .SO  test-measurement  standards. 
.National  .\cadcmy  of  Sciences  Board  on  Testing  The  timing  of  the  report  is  crucial  to  OCR.  Its 
and  .Assessment,  which  already  had  organized  a release  comes  as  more  states  require  tests  so 

hearing  to  discuss  the  guide.  students  can  graduate.  By  2003,  it's  expected  that 

Officials  are  planning  to  encourage  more  26  states  will  make  testing  conditional  for  grad- 

input  from  the  public,  and  to  have  published  a uation,  and  six  states  now'  use  tests  as  conditions 

final  version  by  the  start  of  the  2000-2001  aca-  for  grade  promotion.  The  stepped-up  use  of  test- 

demic  year.  Scott  Palmer.  OCRs  deputy  assistant  ing  has  elicited  a torrent  of  requests  to  OCR  for 

secretary  for  ci\11  rights,  say.  that  the  document  advice  and  technical  assistance  regarding  stan- 

wlll  be  a “practical  tool  for  educators  and  poli-  dards.  .U  the  same  time,  the  agency  has  been 

cymakers."  The  guide  will  “assist  in  the  planning  encountering  a steep  rise  in  the  number  of  test- 
and  implementation  of  policies  regarding  the  ing-discrimination  complaints, 
use  of  tests  when  making  high-stakes  decisions  Vet,  according  to  the  National  Research 
for  students."  It  is  not,  OCR  has  insisted,  a step  Council  Board  on  Testing  and  Assessment,  many 

toward  mandating  federal  standards,  only  a step  policy-makers  and  educators  are  ill-informed 

toward  explaining  what  has  been  upheld-or  top-  about  test  measurement  standards  that  shape 

p!ed-in  the  court  of  law.  testing  policies  and  practices.  That  has  led  to 

■ This  can  be  a very  important  document  to  vague  and  often  improper  decision-making, 
help  decision-makers  understand  more  about  the  HO  obtained  a copy  of  the  most  recent  draft, 
choices  they  face  and  some  of  the  efiects  of  the  The  Guide  expresses  the  authors'  desires  to 
strategies  they  might  be  considering,'  says  inform  decisions  about  tests  when  those  tests 
Michael  Feuer,  the  National  Academy  of  Sciences'  are  used  to  affect  how  students  are  promoted 
e.xecutive  direaor  of  the  Center  for  Education  and  from  one  grade  to  the  next,  are  graduated  from 

director  of  its  Board  of  Testing  and  Assessment.  high  school,  or  are  considered  for  acceptance 

“One  of  the  functions  of  the  academy  is  to  into  the  higher  education  arena, 
provide  independent,  objective,  science-based  “Just  as  we  believe  that  good  test  use  prac- 
advlce  to  the  federal  government,”  he  adds,  “and  tices  can  advance  high  standards  for  learning 

this  is  an  issue  for  which  we  were  asked  to  pro-  and  equal  opportunity,  we  know  that  education- 

vide  that  kind  of  service."  ally  inappropriate  uses  of  tests  do  not,''  the  doc- 

The  second,  "8-page  version  is  a menu  of  ument  reads, 
professional  standards,  relevant  federal  laws  that  “If  we  want  this  generation  of  test-taking  stu- 

apply  to  testing,  and  references  that  can  aid  dents  and  their  teachers  and  schools  to  meet 

schools  and  districts  in  crafting  testing  practices,  high  standards,  then  we  should  insist  that  the 


<170  000  170-15  000  111460  000  560-^00  000  >1100  000 
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Theresa  Fay-Bustillos.  vice  president  of  Legal 
Programs  for  the  Mexican  American  Legal 
L ''ense  and  Educational  Fund 


tests  they  take  meet  high  standards.  As  founda- 
tions for  judgments  that  profoundly  shape  the 
lives  of  students,  these  tests  must  be  used  in 
ways  that  actually  reflea  educational  standards 
and  that  do  not  inappropriately  deny  opportuni- 
ties to  students  based  on  their  race,  national  ori- 
gin, sex  or  disability” 

The  document  maps  out  federal  non-dis- 
crimination laws  that  support  large-scale  stan- 
dardized testing  when  used  in  "educationally 
appropriate  ways.”  It  attempts  to  address  dis- 
crimination complaints  by  insisting  that  federal 
law  guarantees  equal  opportunity,  but  not  equal 
test  results. 

Results  that  show  groups  of  students  per- 
forming better  than  others  should  warrant 
examination,  it  reads. 

"The  goal  of  the  federal  legal  standards  is  to 
help  promote  accurate  and  fair  decisions  that 
have  real  consequences  for  students-in  the  con- 
text of  standards  established  by  educators-nol 
to  water  down  the  standards  or  deter  educators 
from  establishing  and  applying  sensible  and  rig- 
orous standards,"  it  reads. 

In  a recent  interview.  Fay-Bustillos  said  that 
the  document  could  eventually  turn  out  to  be  “a 
useful  guide,"  once  it  addresses  the  concerns  ol 
civil  rights  groups.  "The  benefit  of  it  is  that  there 
are  a lot  of  institutions  that  are  focused  on  the 
effects  of  tests  but  don't  always  focus  on  lan- 
guage issues,  issues  facing  Latino  students, 
issues  of  using  a test  to  make  certain  decisions." 


“They  don’t  really  focus  on  all  of  these  issues 
within  the  context  of  civil  rights  ea/orcement. 
This  document  really  makes  people  focus  on 
that  and  look  at  it  from  a civil  rights  perspective, 

I think  It  is  positive  and  will  really  help  institu- 
tions and  schools  to  do  that." 

The  second  version  already 
assembles  a list  of  applicable  laws 
and  sources  that  schools  and  districts 
should  considet  Among  those  dted: 

• Utle  VI  of  the  Civil  Rights  Act  of 
i964,  vAkh  prohibits  race  and  nation- 
al origia  dLxrimination  in  programs 
and  activities  that  receive  federal 
financial  assistance  But  Me  VIk  regu- 
lations don’t  address  the  use  of  tests 
and  assessment  procedures;  instead, 
they  bar  discrimination  based  on 
race,  color,  or  national  origin  in  any 
service  financial  aid,  or  other  benefit 
provided  die  redpienL 

• Title  IX  of  the  Education 
Amendments  of  1972,  which  prohibits 
sex  discrimination  in  education  pro- 
grams receiving  federal  financial 
assistance  Tlhen  it  comes  to  testing, 
the  Guide  indicates  that  Utle  IX’s  reg- 
ulations specifically  prohibit  die  dis- 
criminatory use  of  tests/assessment 
procedures  in  admissions, 
e Individual  court  cases  such  as 
vs.  Nichols,  in  which  magistrates 
found  the  San  Francisco  Unified 
School  District  violated  Title  VI  by 
failing  to  take  affirmative  steps  to 
meet  the  instructional  needs  of  some 
limited-English-proficient  students. 

“There  is  a lot  of  legal  coverage 
in  the  document,”  says  Wayne 
Camara,  the  executive  director  of 
research  for  The  College  Board.  “It 
is  a resource  guide  from  OCR,  so 
diere  is  a heavy  dose  of  legal  guid- 
ance and  legal  interpretations  of 
how  different  court  decisions  can 
be  interpreted  and  court  rulings 
where  tests  have  been  an  issue. 

“OCR  says  this  is  a resource 
guide  as  opposed  to  formal  federal  guidelines, 
but  on  the  other  hand,  because  it’s  issued  by 
OCR,  and  everyone  realizes  this  is  an  ^ency  that 
legally  enforces  any  type  of  investigation  about 
due  process  and  adverse  impact  on  underrepre- 
sented groups,  if  OCR  is  advising  you  to  do  cer- 


tain things,  there’s  a strong  implication  that  this 
is  what  they  want. 

“It’s  like  guidance  coming  out  of  the  IRS. 
One  would  ignore  it  at  one's  own  peril.” 

The  College  Board  had  expressed  significant 


concerns  about  the  first  draft,  claiming  it  was 
“factually  inaccurate  in  many  cases." 

“We  felt  they  were  requiring  such  an  undeni- 
able rigor  for  the  use  of  any  tests  that  it  would 
have  a chilling  effect  on  any  school  district,  on  a 
Slate  or  college,  that  would  likely  result  in  the 


reduction  or  elimination  of  tests  in  t 
instances,”  Camara  says. 

“Our  position  is  that  what  the  Departme 
Education  should  worry  about  is  not  just 
ness  in  tests  but  fairness  in  anything  use 
high-stakes  dedsions." 

The  Guide  addresses  tests 
throughout  academia,  from  the 
liest  grades  to  the  highest  leve 
spells  out  what  the  professioi 
recognized  standards  of  sound 
ing  practices  are,  and  it  raises  c 
tions  that  districts  should  cons 
such  as:  What  are  the  objectivi 
the  tests?  What  are  the  inter 
goals?  Are  they  clear? 

It  also  broaches  concerns  rs 
about  disparities  among  so 
based  on  gender  and  race,  “All 
the  entire  guide  is  devoted  to  di 
ences  between  minority  grou 
Camara  observes.  “That’s  an  em 
sis;  where  two  groups  differ  in  tt 
of  performance  on  a test,  it 
‘Herels  what  you  should  do.”’ 

That  is  a key  concern  becau: 
years  of  complaints  about  the 
parity  among  results  and  about 
often  disproportionate  numbet 
African  Americans  and  Latinos 
sus  white  students  have  fared  p( 
on  exams.  The  result  las  ske 
promotions,  graduation  rates, 
college  acceptance  ratios. 

But  federal  law  goes  only  so  f; 
address  this.  The  Guide  dearly 
that  “under  federal  law,  a statistii 
significant  difference  in  outco 
suggests  the  need  for  further  ex; 
nation  of  the  educational  praci 
in  question  that  have  caused  the 
Ifl  parities...  but  disparate  impaa  a 

is  not  suffident  to  prove  a viola 
of  federal  dvil  rights  laws.” 
Courts  have  examined  th 
questions  when  determin 
whether  those  practices  are 
criminatory;  Does  the  prac 
result  in  substantial  difference 
the  award  of  benefits  or  services  based  on  r 
national  origin,  or  sex?  Is  the  practice  edi 
tionaUy  justified?  And-is  there  an  educatior 
valid  alternative? 

The  Guide  additionally  discusses  accurac 
testing  limited-English-proficient  students 


''Our  position  is  that  what  the 
Department  of  Education  should 
worry  about  is  not  just  fairness  in 
tests  but  fairness  in  anything  used 
high-stakes  decisions” 

WAYNE  Camara,  executive  director  of 
RESEARCH,  THE  COLLEGE  BOARD 
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Figore  1.  Income  by  high  school  gnde-point  arerage.  Self-reported  family  income  by  high  school  avenge  ^dea, 
1997  ColUgt‘Bcmtui  Seniors. 
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Highest  Parental  Education 

Figaie  2,  Pareaul  education  by  high  school  grade*poim  average.  Self-reported  highest  level  of  parental  education 
by  high  school  average  grades,  1997  CoUege'Bound  Seniors. 
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students  with  disabilities.  It  addresses  accommo- 
dations that  could  be  made  in  the  administration 
of  tests,  measures  such  as  alterations  to  the  length 
of  test-taking  time  or  size  of  the  testing  group. 

The  Guide  has  greater  potential  than  in  its 
current  form,  says  Bob  Schaeffer,  public  educa- 
tion director  for  FairTest,  a I5-year-old  group 
that  supports  government  regulation  of  the  test. 

“Tests  have  risen  to  such  a prominent  gate- 
keeping  position  in  our  society,"  Schaeffer  says, 
and  unchecked  practices  have  fostered  misuse 
and,  therefore,  tipped  the  scales  of  educational 
favoritism  away  from  Latino  and  African 
American  students. 

Most  of  the  civil  rights  community  has 
favored  stronger  standards,  ones  that  could 
bring  tests  in  line  and  eventually  ensure  more 
balance,  fairness,  and  reliability,  he  says. 

“There  is  a huge  impari  on  minorities  from 
the  use  of  cutoff  scores  and  passing  scores  on 
tests,  for  a variety  of  reasons.  Many  score  lower 
on  averse  on  standardized  tests  than  do  whites, 
and  when  you  use  cutoff  scores,  there  is  a huge, 
disparate  impact." 

FairTest  has  maintained  that  the  Guide  is 
weak  and  that  there  is  no  enforceability. 

“It  does  say  all  of  the  right  things  from  our 
perspective,  but  it  does  not  mandate  anything," 
he  says.  “There  is  more  government  oversight 
and  control  over  the  food  we  feed  our  pets  than 
over  the  tests  that  we  give  our  children.  There  is 
no  test  you  have  to  take  to  be  a test-maker.  You 
can  hang  out  a shingle  and  become  a test- 
maker.  If  a school  district  accepts  your  bid  for  a 
contract,  you’d  be  making  a test.” 

"There  is  a need  to  assure  that  these  devices 
at  least  meet  the  minimum  standards  of  quality, 
which  include  accuracy,  relevance,  fairness,  and 
openness.” 

FairTest  maintains  that  the  increased 
reliance  on  tests,  especially  when  tests  are  used 
as  the  sole  or  top  criteria  for  promotion  or 
retention,  is  woefully  misguided.  “No  test  should 
be  used  as  the  single  factor  for  making  a life- 
altering  decision,”  Schaeffer  says. 

He  echoes  OCR’s  wording  that  it  is  improper 
for  anyone  to  use  test  scores  as  the  single  factor 
to  determine  high  school  graduation  or  college 
admissions.  The  College  Board’s  Camara  agrees 
on  that  note,  saying  that  test  scores  should  never 
be  the  single  deciding  factor. 

The  eventual  release  of  the  Guide  will  likely 
spark  even  more  debate;  How  will  policy-makers 
and  educators  use  it?  As  a guidebook  or  as  a 
rulebook?  Will  this  inevitably  lead  to  its  content 


being  mandated-so  that  all  testing  falls  under 
the  same  structure? 

“It  will  have  its  biggest  impact  on  state  test- 
ing programs.”  says  Camara.  “Once  this  comes 
out,  it  will  probably  improve  the  practice  of  test- 
ing. Over  time,  many  policy-makers  and  educa- 
tors will  be  more  aware  of  the  appropriate  use  of 
tests  and  how  they  can  be  misused. 

“There  should  be  a lot  more  education  about 
use  and  misuse  of  tests.  1 don’t  think  mandating 
standards  would  work  because  local  school  dis- 
tricts have  a great  deal  of  autonomy  in  education 
and  they  use  different  tests  different  ways.  I don’t 
tliink  you  can  federalize  the  use  of  tests." 

Schaeffer  disagrees.  He  says  that  the  better 
solution  is  for  the  guide  to  become  the  letter  of 
the  law  and  for  the  government  to  step  in  to 
monitor  tests,  standards,  and  test-makers. 

“We  don't  believe  that  industry  self-regula- 
tion is  realistic,  and  we  are  concerned  that  the 


consumer-report  type  of  model,  where  the  inde 
pendent  expert  comments  on  and  rates  tes 
quality,  is  too  weak.  Governments  need  to  regu 
late  test  quality  and  use. 

“There  has  been  substantial  discussioi 
about  what  is  the  best  way  to  regulate  tests  ant 
test  use,  and  some  people  have  argued  that  yoi 
need  a government  agency  like  the  Food  ant 
Drug  Administration.  In  this  country,  before  ; 
manufacturer  can  sell  a drug,  he  must  prove  it' 
safe  and  effective.  This  was  done  to  drive  snak 
oil  out  of  the  marketplace. 

“Some  people  would  argue  we  need  some 
thing  similar  to  drive  educational  snake  oil  ou 
of  the  marketplace." 


Henkel,  associate  dean  of  the  University  of  Connecticut  gradu- 
I nil  ate  school,  is  modest  about  his  efforts  to  diversify  his  campus, 
llllbut  he  is  considered  a star  for  his  work  in  New  England. 

Henkel  said  that  in  the  mid-1980s,  he  looked  at  his  university’s  diversity 
efforts  and  saw  a dismal  situation.  Henkel  said  that  the  numbers  of  stu- 
dents of  color  were  low  and  funding  to  improve  the  situation  was  scant.  At 
the  time,  only  about  $6,000  in  graduate  fellowships  was  available  for  stu- 
dents of  color. 

“1  looked  at  our  numbers,  and  we  were  bleaker  than  bleak."  said 
Henkel,  associate  vice  provost  for  research  and  graduate  education  and  a 
faculty  member  in  the  University's  school  of  pharmacy.  “I  compared  us  to 
other  universities,  and  we  were  way  behind.  It  was  complete  neglea." 

Henkel  helped  his  campus  raise  nearly  $1  million  to  provide  fellowship 
money  for  graduate-level  minority  students.  He  also  was  instrumental  in 
increasing  the  numbers  of  minorities  at  the  campus,  based  in  Storrs,  par- 
ticularly at  the  doctoral  level.  He  says  that  diversifying  the  campu.s  not  only 
was  socially  right  but  also  neces.sary  to  make  the  campus  more  competi- 
tive and  to  expose  students  to  a variety  of  people 

His  work  has  not  gone  unnoticed.  Tlie  New  England  Board  of  Higher 


Education  (NEBHE)  bestowed  upon  Henkel  one  of  its  highest  honors. 
Exua  Mile  award,  for  his  outsOhding  service  and  leadership  in  the  org: 
zation's  New  England  Doctoral  and  Dissertation  Scholars  Program 
undeirepresented  minorities.  NEBHE  works  intensively  with  more  lha 
dozen  science,  engineering,  and  math  doctoral  departments  to  help  tl 
Improve  their  recruitment  andTetention  of  iiS.  minorities.  The  progi 
provides  support  to  selected  scholars  in  a number  of  wavs,  including  tui 
forgiveness  in  all  years  of  graduate  work.  As  of  winter  2000.  the  prog: 
serves  60  doctoral  scholars  and  boasts  a 90  percent  retention  rate.  NEI 
also  helps  graduating  scholars  with  their  academic  job  search. 

"I  was  completely  shocked,  thrilled,  and  honored."  said  Henkel  of 
award,  "i  was  blown  away.  I am  not  looking  for  awards.  Our  rewards 
getting  people  into  the  program  and  seeing  them  graduate.” 

JoAnn  .Moody,  NEBHE  vice  president  and  director  of  Excellence  thre 
Diversity,  said  that  Henkel  has  .served  as  a key  adviser  to  her  since  NEB 
program  was  launched.  Nominations  for  the  award  cotne  from  student 
NEBHE  staff  or  advisers,  and  the  final  selection  of  the  awardee  is  mad 
the  NEBHE  staff.  Recipients  of  the  Extra  Mile  Award  receive  a pla(|ui- 
expresses  deep  gratitude. 


Moody  said  that  Henkel  was  instrumental  in  getting  the  program  off  to 
a great  start,  adding  that  he  has  helped  recruit  more  than  a dozen  minori- 
ties to  the  program  at  the  University  of  Connecticut  and  several  more  to 
programs  at  other  participating  universities.  "He's  worked  hard  for  his  uni- 
versity and  helped  the  program  throughout  the  region." 

Henkel,  the  third  person 
to  receive  the  prestigious 
award,  "has  a broad  vision, 
and  he  wants  the  minority 
students  to  succeed  in  sci- 
ence,” Moody  said.  "That 
sometimes  means  that  his 
university  doesn’t  always 
win  in  recruiting  students. 

What  is  important  to  him  is 
that  the  student  is  going  to 
be  a scientist.  He  always 
takes  the  high  road,  and  ift 
always  what  is  in  the  best 
interest  of  the  student.” 

Moody  said  that  Henkel 
serves  as  a mentor-at-large 
for  the  program.  He  is  not 
assigned  to  serve  as  a disser- 
tation adviser  to  the  students 
nor  as  an  adviser  in  general 
to  any  specific  student  but 
works  on  behalf  of  all  of  the 
students  in  the  program. 

"Because  he’s  in  the  top  administration,  he  can  point  out  the  educa- 
tional benefits  of  diversity  to  key  power-holders  at  his  university, " said 
Moody.  He  not  only  talks  the  talk-he  walks  the  walk. 

Henkel  said  that  his  interest  in  diversity  issues  was  inspired  by  his  work 
with  his  Ph.D.  advisor  in  organic  chemistry.  Dr.  Langley  Spurlock,  at  Brown 
L'niversitv.  Spurlock,  an  African  American,  dealt  with  numerous  racial 
snubs  from  many  people  with  dignity  and  grace,  which  further  sensitized 
Henkel  to  barriers  that  minorities 
face  in  the  sciences. 

“1  was  comfortable  going  in  and 
working  with  him,"  said  Henkel. 

'"iVhen  1 started  working  with  him,  1 
would  see  the  reactions  to  him  that 
he  sloughed  off.  I'd  say.  'How  can 
you  let  them  do  that?'” 

Henkel  said  that  the  experience 
made  him  explore  further  the  difficul- 
ties that  minorities  encountered  in 
graduate  programs.  He  found  that 
more  work  needed  to  be  done  in 
improving  the  mentoring  process  that  students  undergo  Many  faculty  mem- 
bers are  not  natural  mentors,  nor  are  they  trained  in  how  to  be  good  mentors, 
he  said,  so  they  tend  to  repeat  what  they  learned  bom  their  own  mentors.  Often 
that  meant  that  the  snidents  were  left  alone  for  long  stretches  without  guidance. 

Some  of  die  faculty’,  said  Henltel  ‘would  say,  1 did  it  the  old  w ay.  so  why 
shouldn't  they?"' 


"Graduate  education  is  not  conducive  to  learning  mentoring  skills 
'X’hat  we  needed  was  a different  model.  We  needed  to  help  the  student; 
acquire  the  skills  that  would  make  them  successful.  We’re  trying  to  changt 
the  culture  of  faculty.  We  start  with  a few  departments  and  have  thost 
departments  serve  as  models  for  others.”  He  noted  that  his  university: 

molecular  and  cell  biolog; 
department  has  beet 
extremely  successful  ii 
recruiting  and  retaininj 
minority  doctoral  students. 

Henkel  said  that  thi 
process  of  increasing  thi 
numbers  of  minority  facul 
ty  is  slow  since  it  takes  U 
years  to  fully  prepare  stu 
dents,  that  is,  to  get  then 
through  their  doctorates 
“We  have  to  be  in  it  for  th 
long  haul,”  he  said. 

Moody  said  that  Henkt 
helped  develop  clusterinj 
an  important  component  c 
the  program  that  ha 
improved  its  success  ratt 
Minority  doaoral  student 
are  enrolled  in  a partid 
pating  doctoral  departmet 
in  a duster;  that  is,  four  t 
six  scholars  are  sent  to  on 
department  at  the  same  time.  Before,  minority  students  were  sent  alone  t 
a department  and  often  found  a chilly  climate,  he  said.  That  hurt  the  stt 
dent  because  there  was  no  support  system,  he  said. 

■When  several  students  enroll  at  the  same  time,  then  they  are  a pres 
ence,  and  the  environment  tends  to  be  improved,  Henkel  said.  The  studeni 
and  faculty  members  of  the  designated  department  also  undergo  extensh 
training  on  mentoring,  multiculuraiism.  and  other  issues. 

“Since  1990,  we  have  foun 
UConn  to  be  a trendsetter  and  yo 
to  be  the  prime  mover,”  said  Mooc 
in  a letter  to  Henkel  aimoundng  h 
award.  The  University  of  Connectia 
has  some  20,000  students.  Aboi 
6.000  are  in  graduate  programs. 

.NEBKE’s  Moody  is  not  the  on 
one  impressed  with  Henkells  work. 

"From  what  I hear  from  a fe 
UConn.  students,  Jim  is  a great  gi 
who  appears  to  be  committed  I 
creating  opportunity  for  minor! 
grad  students  at  UConnV'  said  Catalina  Martinez,  one  of  the  doctoral  stt 
dents  receiving  support  throu^  the  program  and  one  of  the  students  wi 
presented  Henkel  with  his  award.  Martinez  is  a third-year  doctoral  cand 
date  in  oceanography  at  the  Graduate  School  of  Oceanography  at  tt 
University  of  Rhode  Island  in  Naragansett.  Martinez  recently  won  a Nation 
Science  foundation  award-the  Rhode  Island  Marine  and  Environment 


Henkel  said  his  interest  in 
diversity  issues  was  inspired  by 
his  work  with  his  Ph.D.  advisor 
in  organic  chemistry,  Dr.  Langley 
Spurlock,  at  Brown  University. 


Graduate  Teaching  Fellowship  in  K-12-that  will  enable  her  to  help  teach 
inner-dty  youth  for  one  full  year. 

NEBHE  is  a nonprofit,  congressionally  authorized  interstate  agency  whose 
mission  is  to  encourage  cooperation  and  the  efficient  use  of  resources  among 
New  England’s  schools.  There  are  282  schools  in  the  six-state  region  encom- 
passing Maine,  New  Hampshire, 

Connecticut,  Massachusetts,  Rhode 
Island,  and  Vermont.  The  schools  in 
the  region  confer  about  seven  percent 
Qf  all  bachelor’s  degrees  granted  by 
U.S.  colleges  and  univenities,  nine 
percent  of  master’s  degrees,  eight  per- 
cent of  doctorates,  and  seven  percent 
of  first  professional  degrees  in  fields 
such  as  law  and  medicine. 

In  1996,  New  England's  schools 
conferred  nearly  154,000  degrees. 

Hispanics  earned  just  under  3,900  or 
2.5  percent.  New  England’s  share  of 

degrees  conferred  on  Hispanics  in  the  US.  had  dropped  by  nearly  two  per- 
centage points  in  master's,  first  professional,  and  doaoral  degrees  between 
199O-I996.  Hispanic  enrollment  grew  by  46  percent  in  the  region  in  the 
same  time  period.  Yet  of  the  nearly  800,000  students  enrolled  in  New 


NEBHE  is  not  the  only  regional  higher  education  board  to  confer 
honor  bestowed  on  Henkel,  the  Extra  Mile  award.  Annually,  each  of  the  tl 
regional  boards  of  higher  education  offers  an  award  to  someone  who 
gone  beyond  the  call  of  duty  for  the  Compact  for  Faculty  Diversity,  the  umt 
la  program  designed  to  bolster  the  number  of  minorities  getting  doaon 

The  three  regional  boards  are 
New  England  Board  of  Hig 
Education,  the  Southern  Regie 
Education  Board,  and  the  Wesi 
Interstate  Commission  for  Kij 
Education.  Each  carries  out  wor 
its  region  similar  to  NEBHE’s. 

Extra  Mile  awardees  for 
1999-2000  school  year  for 
Southern  Regional  Educal 
Board’s  Doctoral  Scholars  Prog 
are  Dr.  Donald  R.  Cole,  assoc 
dean  of  the  graduate  school 
McNair  Program  director  at 
University  of  Mississippi,  and  Sherron  Jackson,  director  of  equal  oppe 
nity  and  facilities  at  the  Kentucky  Council  on  Postsecondary  Education. 
Western  Interstate  Commission  for  Higher  Education  gave  its  Extra 
award  to  the  Netv  Mexico  Commission  of  Higher  Education. 


I ''Since  1990,  we  have  found 
I U,Conn.  to  be  a trendsetter  and 
you  to  be  the  prime  mover,”  said 
j Moody  in  a letter  to  Henkel 
announcing  his  award. 


England’s  schools  in  1996,  tlie  most  recent  data  available,  only  30,598,  or  3.8 
percent,  were  Hispanic. 


AFFI  RMATI VIE  AerrONif 


The  FSU  Perspective 


BY  Adalyn  Hixson 


Last  December,  speaking  at  the 
Florida  State  Democratic 
ConventionTTresidenT  Clinton 
noted  that  affirmative  action  “actual- 
ly began  under  a Republican  admin- 
istration, back  when  both  parties 
were  really  committed  to  civil 
rights,"  He  mentioned  his  own 
“mend  it,  don’t  end  it”  policy,  and 
efforts  over  the  last  seven  years  to 
develop  economic,  political,  and 
social  policies  that  included  and 
benefited  “everybody." 

“But  you  cannot  look  at  the 
record..,,”  he  said,  “and  make  a case 
thai  wed  be  better  off...by  walking  away 
from  one  of  the  tools  that  has  helped  to 
bring  us  together  as  a natioa” 

“Don't  give  up  on  affirmative 
action,”  urged  Clinton.  “Go  out  there 
and  defend  it.” 

A month  earlier.  Governor  Jeb 
Bush  had  announced  his  “One  Florida 
Initiative,"  a plan  that  ended  race- 
based  undergraduate  admissions  and 
minority  set-asides  but  guaranteed 
acceptance  in  Florida^  public  colleges 
of  the  top  20  percent  of  students 
who've  completed  a prescribed  cur- 
riculum-that  isn’t  available  at  some  of 
the  state’s  poorest  schools. 

As  reported  in  HO  April  7.  some 
suggested  that  One  Florida  was 
launched  to  keep  a Proposition  209  at 
bay.  Others  damned  the  initiative  as 
anti-minority.  In  March,  as  Jeb  Bush 
gave  his  state  address,  claiming  that 
the  One  Florida  Initiative  was  the  will 
of  the  majority,  thousands  protested 
in  Tallahassee  Whether  lljOOO  attend- 
ed, as  reported  by  the  TalJahassee 
police,  or  50,000,  as  reported  by  the 
NAACP,  it  was  one  of  tlie  largest  civil 
rights  rallies  in  Florida  history;  And  it 


“I  believe  that  the  Bush  plan,  if 
properly  funded  and  implemented  at 
the  high  school  level,  will  increase 
opportunities  for  the  disadvantaged:' 

SANDY  D’ALEMBERTE,  PRESIDENT.  FSU 


was  to  no  apparent  avail  The  Boar 
R^ents  of  Florida’s  public  univei 
system,  and  other  relevant  bod 


approved  the  Bush  plan. 


Heeding  the  Handwriting 


At  least  one  savvy  Floridian 


read  the  handwriting  on  the  wall 
California,  Texas,  and  Washint 


State  and  taken  action  before 


Florida  made  its  debut.  That  pei 
was  the  Tallahassee-born  Sa 
D’Alemberte,  president  of  The  Flo 


Stale  University  the  last  six  years 


earlier,  dean  of  its  College  of  Law. 

D’Alemberte’s  own  educai 
took  place  largely  below  the  Ma 


Dixon  line-a  BA  in  political  sd< 


from  the  University  of  the  So- 


summer  studies  at  FSU  and  UV 


fellowship  at  the  London  Schoc 


Economics  and  Political  Science, 


a J.D  with  honors  from  the  Unive 


of  Florida.  He's  won  awards  from 


Anti-Defamation  League,  asso 


tions  of  trial  lawyers  and  of  crim 
defense  lawyers,  the  National  Cot 
of  Jewish  Women.  The  Florida 
the  Florida  Civil  Liberties  Union, 
the  AB.A-plus  an  Emmy  for  his  v 
in  open  government. 

Tb  some,  he  is  a “flaming  li 
al.  ” a label  he  says  he  earned  or 
issues  of  “civil  rights,  oppositio 
the  death  penalty,  the  Vietnam 
support  of  education,  and  safety 


social  programs."  “Otherwise he  said,  “1  am  not 
so  liberal,  but  I do  not  mind  the  label.” 

D’Alemberte  spent  six  years  as  Dade  County’s 
representative  in  the  Florida  House,  and  later 
chaired  the  state’s  Constitution  Revision 
Commission  and  Commission  on  Ethics.  He 
seems  uniquely  positioned  to  assess  a risk  to 
dvil  rights  in  Florida.  And  he  came  out  in  sup- 
port of  One  Florida.  Indeed,  he  told  HO  that  he 
believes  that  “the  Bush  plan,  if  properly  funded 
and  implemented  at  the  high  school  level,  will 
increase  opportunities  for  the  disadvantaged.” 
After  the  first  public  hearing  was  held  on  the 
plan,  a hearing  that  some  felt  should  have  taken 
place  far  earlier,  D’Alemberte  wrote  an  opinion 
piece  “to  explain  why  1 do  not  have  a problem 
with  the  proposal  as  it  relates  to  undergraduate 
education."  Printed  in  the  Tallahassee  Democrat 
February  2,  his  article  stated  that  “Florida  State 
University  is  using  affirmative  action,  but  we 
have  abandoned  race-based  admissions.” 

“The  plan  calls  for  the  end  of  race  as  the  sole 
criteria  for  admission,”  wrote  D’Alemberte,  “but 
rather  than  ending  affirmative  action.  Gov.  Jeb 
Bush’s  plan  calls  for  increased  initiatives  in 
bringing  about  diversity.” 

And  “increase  initiatives”  is  what  Florida  Stale 
University  did-in  advance  of  One  Florida  and  in 
response  to  California’s  209  and  Hopwood. 

“The  position  is  something  that  we  were 
moving  toward  well  before  the  governor 
announced  his  plan,”  D’Alemberte  told  HO,  “and 
that  is  why  we  were  fully  prepared  to  implement 
it  right  away.. . .’We  had  already  spent  the  time  to 
analyze  the  possible  consequences  of  a constitu- 
tional amendment  or  adverse  court  action. . ..” 

FSU  Admissions 

“It  is  true,”  said  John  Barnhill,  FSUls  direaor  of 
admissions,  “that  we  were  looking  at  the  issue  of 
race  in  admissions  prior  to  the  governor’s  One 
Florida  Initiative.”  Florida  collies  had  initially  fac- 
tored in  race  to  compensate  for  the  stale’s  histori- 
cally segregated  higher  education  system.  They  were 
essentially  required  to  do  so  by  federal  mandate. 

But  more  recently,  said  Barnhill,  “the  use  of  race 
in  admissions  v/as  being  questioned  at  the  national 
levd  by  court  decisions  and  at  the  state  level  in  ballot 
initiatives.  In  following  these  various  events,  our 
admissions  conunitlee  began  to  analyze  our  policies 
to  see  if  we  could  effectively  maintain  our  ethnic 
diversity  if  we  adopted  a race-blind  process” 

"We  started  slowiy  by  adding  additional  faacrs 
such  as  first-generation  status  and  socioeconomic 
considerations  to  our  race-conscious  pobdes.  IX  c 


did  not  eliminate  the  use  of  race,  but  we  broad- 
ened it.. . .At  the  same  time,  we  felt  it  was  neces- 
sary to  increase  our  applicant  pool  of  prospective 
students.  We  put  a lot  of  money  and  new  programs 
into  place  to  attract  more  students.  Publications 
were  revamped,  communication  plans  were  adopt- 
ed, and  more  students  were  contacted.  All  of  these 
efforts  have  paid  off-we  have  increased  our  appb- 
cations  this  year  by  15  percent  for  the  fall-2,859, 
and  by  49  percent  for  the  summer-1,709.” 


“[WJe  have  increased 
our  applications  this 
year  by  15  percent  for 
the  fall-2,859,  and  49 
percent  for  the 
summer-1,709” 

John  Barnhill.  FSU 
DIRECTOR  OF  ADMISSIONS 

"These  numbers  are  even  more  significant 
when  you  consider  our  location,”  Barnhill  con- 
tinued. “Most  universities  attract  the  majority  of 
their  students  firom  a radius  of  150  miles  (from] 
campus.  We  are  just  the  opposite.  FSU’s  location 
is  quite  a ways  from  the  major  metropolitan 
areas  of  the  state-roughly  180  miles  from 
Jacksonville.  240  from  Orlando,  210  from  Tampa. 
450  to  Ft.  Lauderdale  and  Miami.  Obriously.  our 
students  feel  we  are  worth  the  drive!” 

HO  asked  Barnhill  whether  there  was  an 
established  Hispanic  community  in  the 
Tallahassee  area.  The  answer  was  no. 


"1  wish  1 could  tell  you  that  the  city  ol 
Tallahassee  had  a strong  Hispanic  presence  that 
we  could  call  upon  to  increase  our  applicant 
pool  of  Hispanic  students,  but  the  truth  is  that  it 
does  not,”  said  Barnhill.  ”Our  increases  have 
been  from  students  outside  the  Tallahassee  area 
who  have  been  attracted  to  what  1 think  is  a wel- 
coming community  that  embraces  diversity. 

“One  trend  I have  noticed  in  Hispanic 
prospeaive  students  is  the  willingness  to  consid- 
er leaving  home  to  go  to  school.  When  1 startec 
at  FSU  22  years  ago  as  an  admissions  recruiter,  1 
was  amazed  at  the  reluaance  of  some  parents  tc 
allow  their  sons  and  daughters  (mostly  daugh- 
ters) to  consider  FSU  because  of  its  distance 
fiom  home.  While  I still  see  that  today,  it  is  defi- 
nitely not  as  severe  as  it  used  to  be.” 

Staff  writer  Melanie  Yeager.  Tallahassei 
Democrat,  interviewed  a high  school  guidance 
counselor  in  Orlando  who  said  that  FSU  ’ is  jus 
head  and  shoulders  over  everybody  else  with  it 
personal  contact.”  Ve^er  reported  too  that  FSU 
recruiting  budget  had  gone  from  S200.000  a yeai 
.to  $1.2  million.  But  at  an  average  of  $340  spen 
on  recruitment  per  student,  it  is  still  spendinj 
$60  le«  than  the  national  average,  which  is  $400. 

FSU’s  current  population  includes  close  tc 
2,400  Hispanics  and  more  than  4,100  Africai 
Americans.  According  to  D’Alemberte,  minoritie 
at  FSU  have  grown  over  the  past  ten  years  fion 
15  percent  to  25  percent  of  its  population,  at 
increase  he  attributes  to  affirmative  action 
Some  of  the  most  recent  increase  is  decided! 
due  to  FSU’s  phonebank,  a program  in  which 
student  employees  made  nearly  30,000  calls  ti 
prospective  students  or  to  their  parents  last  fall 
talking  about  FSU  programs  and  answerin; 
questions-most  of  them  about  life  on  campu; 
Information  about  the  students  becomes  part  c 
a database  that’s  used  in  subsequent  calls. 

Barnhill  told  HO  that  schools  in  larger  metre 
pohtan  areas  are  seeing  big  increases  in  part-iim 
students  and  in  students  beyond  their  twenties,  hi 
not  FSU,  "While  it  is  true  that  nontraditional  sti: 
dents  are  flocking  to  college  campuses,  most  c 
ours  are  coming  to  us  straight  fiom  high  school.” 

FSU  s students  are  "traditional"  in  anothe 
way,  too.  "Our  admissions  process  puts  a lot  c 
weight  on  academic  performance,”  Barnhill  tol 
HO.  “so  if  a student  has  not  performed  well  i 
high  school,  chances  are  we  will  not  admit.” 

When  Barnhill  spoke  with  Melanie  Yeager  i 
January,  he  said  dial  of  L30  Black  and  F2  llLspani 
.studenLs  recently  accepted,  only  eight  had  fiP/« 
below  30.  But  under  FSU'k  new  admis.sions  proces 


students  get  a plus  not  only  for  good  grades  in  high 
school,  taking  honors  classes,  and  taking  calculus 
but  also  for  being  first-generation,  for  being  in  a 
low-income  femily.  and  for  taking  advanced  foreign 
language  classes-which  could  give  an  edge  to  the 
bilingual  student.  Minuses  are  accrued,  too,  howev- 
er-for  low-ranking  in  class,  weak  academic  sched- 
ule. poor  grades,  lacking  college  prep  courses,  and 
needing  remedial  work  in  reading,  writing,  or  math. 

HO  asked  Barnhill  what  is  done  to  give  a 
"second  chance"  to  someone  who  perhaps  per- 
formed poorly  in  higli  school  but  now  seems  to 
demonstrate  academic  potential  and  maturity. 
"The  state  of  Florida,”  he  said,  “has  a strong  com- 
munity college  system,  and  second  chance  stu- 
dents can  gain  admission  to  FSU  after  complet- 
ing a two-year  program  at  a community  college." 

Will  FSU  be  able  to  maintain  its  gains  in 
minority  recruitment  as  other  institutions  beef 
up  their  own  efforts?  And  will  the  state  of  Florida 
provide  the  money  to  adequately  prepare  all  its 
youths  for  a college  education? 

.^sked  by  HO  where  the  state  of  Florida  would 
fall  on  the  liberal/conservative  spectrum, 
D’Aleraberte  responded  that  Ftorida  "is  now  quite  a 
conservative  state.”  Having  noticed  mosdy  African 


.Vmericans  dted  b\’  mainstream  media  in  accounts 
of  the  fight  for  affirmative  action  in  Florida.  HO 
asked  him  too  where  he  thought  FloridaS  immigrant 
population  fell  within  tltat  same  spectrum.  This  he 
called  a "very  complex  question."  "There  are  many 
different  immigrant  populations,”  said  D'Alemberte, 
"but  on  the  issue  of  affirmative  action,  1 believe  that 
the  majority  of  each  will  suppon  affirmative  action” 

"By  the  way,"  he  added,  "I  believe  that  the 
Bush  plan  does  not  abolish  affirmative  action 
and.  indeed,  requires  our  affirmative  efforts  to 
recruit  and  retain  students." 

Asked  what  he  sees  as  the  chief  legal  issues  fac- 
ing higher  education  today,  he  had  this  to  say.  "I  will 
give  only  one  at  this  time  and  that  is  the  issue 
addressed  by  the  One  Florida  plan.  As  I read  the 
cases  and  watch  the  initiative  movements,  1 fear  that 
the  power  to  run  affirmative  action  programs-even 
those  that  do  not  use  race  as  a faaor  for  admission 
dedsions-will  be  diminished  unless  we  take  posi- 
tive steps.  I view  One  Florida  as  a positive  stejx" 

Other  Voices 

The  N.AACP  announced  in  mid-May  that  it  had 
effectively  stopped  Black  conservative  Ward 
Conneriy’s  plan  to  place  on  the  November  ballot 


in  Florida  the  same  kind  of  anti-affirmative  actic 
measure  he  helped  pass  in  California  an 
Washington  State.  Conneriy  was  unable  to  coUe 
the  400,000  signatures  needed  but,  reported  tf 
.NAACP,  "vowed  to  renew  his  bid  to  dismantle  affi 
mative  action  by  returning  to  Ftorida  in  2002." 

NAACP  President  and  CEO  Kweisi  Mfume  sai 
"We  must  use  this  victory  to  continue  to  educa 
Floridians  as  well  as  the  rest  of  the  nation  about  tl 
merits  of  affirmative  action  and  equal  opjportunity 
“We  stopped  hhn  in  Florida  once  We  most  ce 
tainly  can  stop  him  there  again  or  anywhere  else  1 
attempts  to  block  the  hard-earned  civil  rights  gaii 
provided  to  women  and  minorities  through  affirm 
five  action,”  he  added.  Mfume  also  said  that  tl 
NAACP  would  continue  its  fight  t^ainst  Goverm 
Jeb  Bush’s  One  Florida  plan,  which  “requires  co 
stant  scrutiny  because  it  is  essentially  the  same  at 
equally  as  harmful  as  Conneiiyk  campaign.” 
Publisher  Earl  G.  Graves,  in  the  May  issue 
Black  Enterprise,  said  of  One  Florida;  “Itk  truly 
Tlojan  horse-perhaps  offered  with  good  intenfior 
but  with  the  potential  to  be  as  destnidive  to  equ 
opportunity  for  African  Americans  as  Califomi: 
Proposition  209  and  Texas'  Hopwood  decisioa" 
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THE  UNIVERSITY  OF  MARYLAND 
COLLEGE  PARK 


REGISTRAR:  TT:c  Univcnirv'  of  Maryland.  Gallcge  Park,  the  flag^ship  research 
insutuuon  in  the  University  System  of  MarNHand.  invites  applications  and 
nominations  for  the  position  of  University  Registrar,  responsible  for  the 
management  and  maintenance  of  student  academic  records  and  degree 
certification  services;  enrollment  support  services;  registration  services,  including 
course  registration,  scheduling,  maintenance  of  approved  course  information: 
development  and  maimenance  of  the  Student  Informaaon  Smem,  In  addition, 
the  Registrar  plays  a leadership  role  in  developing,  implementing,  and  enforcing 
enrollment  policies,  furthering  recruitment  and  retention  activities,  and 
developing  the  Univcrsirvs  academic  information  infrastruaure  The  succcssliil 
candidate  will  be  a leader  and  a person  of  vision  able  to  maintain  a tradition  of 
excellent  semee  to  sruder.ts,  faculty,  stal),  and  other  stakeholders. 

QUALIFICATIONS:  Master's  degree  required,  doaorate  preferred;  six  to  eight 
\ears  experience  related  lo  registration  and  records.  spccihcaJIv  involving  the 
development  and  implementation  of  student  informarton  systems  and 
applications  Successful  history  of  managing  professional  level  employees  and 
awareness  ol  current  trends,  rcgulafions,  ,*nd  issues  penaming  to  academic  records 
within  higher  education 


/Vppiicanon  should  include  vna/resume;  names,  addresses,  c-maul  addresses,  and 
telephone  numbers  of  at  least  three  professional  references;  and  a cover  letter 
describing  how  tlie  applicant's  personal  and  professional  srrenphs  correspond  to 
the  requirements  of  the  position.  Send  applications  and  nominations  to  Registrar 
Search  Committee,  do  Lioda  Spoerer,  Office  of  the  RegUtnr,  Micchdl 
Building,  Univenity  of  Maryland,  College  Park.  MD,  20742.  hiir  best 
consideration  apply  bv  August  U,  2000;  review  of  ajvpiicaiions  to  bepn  August 
^21 . 2000  and  continue  uotil  position  .s  fillrd 


PRESIDENT 

THE  UNIVERSITY  OF  TEXAS  OF 
THE  PERMIAN  BASIN 

The  Advisoiy  Commirtce  for  the  Selection  of  a President  for  The  University  of 
Texas  of  the  Permian  u^ift  ‘wclco.mes  nominations  or  appiicauons  of  qualified 
and  interested  candidates  for  this  position. 

Located  in  Odessa.  Texas.  U.  T.  Permian  Basin  is  one  of  15  insatutioru  in  The 
University  of  Tacas  System.  With  a fall  1999  cnroUmeni  of  2224.  the  Univenity 
offers  25  bachelor's  degrees  and  17  master's  degrees  and  is  organized  into  the 
Colleges  of  Arts  and  Sciences,  the  School  of  Business,  and  the  School  of  Education. 


Nominees  should  be  highly  respected  within  the  national  academic  com-munity, 
possess  an  earned  doctorate  or  comparable  academic  credentials,  have  strong 
academic  experience,  exhibit  a devotion  to  excellence  in  research  and  teaching, 
have  demonstrated  leadership  ability  m a complex  organization,  present  strong 
commitment  to  and  experience  with  the  development  ot  diversiiv.  have  a solid 
record  of  institutional  development  experience  and  fiscal  managemenr 
experience,  and  possess  the  ability  to  communicaic  a vision  of  the  Univtrsitv  ro 
the  institutions  diverse  consmuencics. 

Nominations  and  applications  vuth  supportjnc  d.>iumcn!S  are  requested  bv 
Sepremher  I'l.  2000  and  should  be  mailed  ro 


Advisory  Coounictee  for  the  Selection 
of  a President  of  the  U.  T.  Pertzkian  Basin 
do  The  ITorvertity  of  Texas  System 
601  Colorado  Street 
Austin.  Texas  78701-2982 


An  E^ual  Opparrumry  Frr.ployn 


Because  of  its  very  diverse  student  population.  California  State 
University  has  been  described  as  "one  of  the  most  interesting 
and  unique  in  the  world”  and  also  referred  to  as  a "little  L nited 
Nations."  More  than  half  of  all  students  are  Hispanic,  nearly  one- 
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quarter  are  .Asian  .American,  and  almost  one  in  ten  is  African 
American.  Three  of  every  fi\e  students  are  female.  The  institution 
takes  pride  in  this  diversity  and  has  used  this  special  attribute  to 
provide  students  with  a more  reahstic.  global  education. 

Cal  State-L.A.  scholars  range  in  age  from  their  teens  to  their 
eighties  and  come  from  all  over  California,  most  of  the  50  states,  and 
120  other  nations.  In  ethnic,  cultural,  economic,  and  social  back- 
ground. and  in  religious  preference.  Cal  State-Lj\.  students  "resem- 
ble the  world  at  large."  In  recent  years,  these  diverse  Cal  State-L.A. 
students  have  received  top  national  and  regional  awards  in  areas 
from  chemistry  to  journalism,  business,  and  history.  For  example, 
since  WOO.  engineering  and  technology  students  have  designed, 
built,  and  raced  three  national  award-winning  solar  cars,  with  the 
latest  kudos  earned  for  placing  first  nationally  in  1997.  That  year,  the 
student-built  and  driven  flaming-yellow  Solar  Eagle  HI  won  First 
Place  in  the  .North  American  Suiirayce  solar  car  competition,  besting 
.55  prestigious  L'.S.  and  Canadian  universities,  including  UC-Berkeley. 
Stanford,  and  MIT  (Ma.ssachusetts  Institute  of  Technology). 

This  stellar  win  came  as  no  surprise  to  University  President 
James  M.  Rosser,  who  has  served  Cal  State  L'niversily-Los  Angeles  in 
that  office  for  just  over  twenty  years.  He  is  its  sixth  president.  Dr, 
Rosser  says  that  "for  over  half  a century.  Cal  State-LA.  has  been  pro- 
viding an  educational  foundation  of  critical  thinking  and  problem- 
solving skills  that  has  enabled  our  students  to  become  today's  lead- 
ers. Cal  State-L.A.  continues  to  provide  unlimited  learning  opportu- 
nities in  a .setting  of  academic  excellence  so  that  our  students  are 
current  and  fluent  in  many  languages,  wtether  it  is  the  art  and  lan- 
.guage  of  another  people,  ilic  terminology  of  global  politics  and  eco- 
nomics. or  the  vocabularv  of  tlie  new  technolo.gy, 

"Tlirouglioui  these  decade',  our  students'  education  has  been 
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lames  M.  Rosser  California  State  Umversity-Los  Angeles  president 

enriched  by  a campus  community  with  a wide  range  of  interests, 
ages,  and  cultures  that  mirrors  the  real  world  and  produces  gradu- 
ates like  math  teacher  Jaime  Escalante,  notelist  Joseph  VCambaugh, 
business  leader  Donald  Sterling,  US.  Congresswoman  Maxme  Waters, 
and  astronaut  Sam  Durrance.  " 

Piesident  Rosser  believes  that  There  is  no  asset  more  important 
to  the  process  of  learning  than  great  teachers."  Tlie  educator  reports 
that  “since  its  founding  in  194"  Cal  State-L..4.  has  recruited  a faculty 
of  nationally  and  internationally  honored  esperts,  and  continues  to 
develop  each  students  potential  with  an  evcellent  student-teacher 
ratio,  individual  attention  in  small  classes,  research  opportunities, 
and  team-building." 

,\nother  professorial  jewel  enhanced  the  academic  crown  when 
eSU-Los  .Angeles  Chemistry  Professor  Carlos  tl  Giitierre?.  was  named 
one  of  four  faculty  seieaed  this  year  for  the  S2().ono  system-wide  C,SL‘ 
W'ang  family  Excellence  .yward.  Guiterrez  won  m the  category  of 
Natural  Sciences.  Mathematics.  Computer  Science,  and  Engineering. 
When  the  awards  were  presented  last  May  at  a formal  ceremony  in 
Long  Beach,  President  Ro.sser  praised  Guiterrez  tor  devoting  his  entire 
acade.mic  life  to  enhancing  the  educational  success  of  those  students 
who.  in  particular,  are  underrepresented  in  the  sciences."  "Often." 
observed  Ro.sser.  "in  the  Chemistry  and  Biocliemistry  Department, 
throughout  die  campu.s.  m local  higli  schools  and  commimity  colleges, 
he  is  regarded  as  the  first  choice  for  adusemeni  from  among  depart- 
ment faculty.  Kis  sincere  intere.st  in  students'  welfare  and  his  enthusias- 
tic encouragement  of  their  participation  in  the  chemical  sciences  have 
inspired  many  of  them  to  select  these  fields  is  careers' 

Gloria  Romero.  California  Slate  .Assembly  member  for  the  -t^th 
District  and  majority  whip,  sent  congratulations  to  tiuiterrez  and  the 
University  community  for  receiving  the  CSC  Vv'ang  fanuly  Excellence 
Award.  Romero  is  on  leave  from  her  post  as  a professor  of  psychology 
at  C;d  Staie-I..\..  She  said.  I had  the  opportunity  to  work  with  Dr. 
Guiterrez  and  witnessed  firsthand  his  exiraordinan  efforts  to 


Honor  Roll  Facts  in  Brief 


INSTlTUnON 

California  State  University,  Los  Angeles 

LOCATION 

Office  of  Admissions  and  Unive  ;sity  Outreach 
5151  State  University  Drive 
Los  Angeles,  CA  90032-8530 
(323)  343-3178 


E5IABUSHED 

1947 


ENROLLMENT 

19,783  (8,886  or  51.3  percent  Hispanic) 

DEGREE  OFFERINGS 

Bachelor’s 

Master’s 

(Doctorate  in  Special  Education  offered  joindy  with  UCLA) 

TUITION  AND  FEES 

Legal  residents  of  California  are  not  charged  tuition. 
FACUITY 

633  full-time  (67  Hispanic)  and  439  part-time  (64  Hispanic) 

SEVERAL  DEGREE  PROGRAMS 

Biology 

Business  Administration 

Journalism 

Music 

Special  Education 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 
Bilingual  Center 

Center  for  Multicultural  Education 

INTERNET  ADDRESS 

www.calstatela.edu 


enhance  access  to  the  sciences  for  underrepresented  students  in  Los 
Angeles  County.  He  has  consistently  demonstrated  his  commitment 
and  dedication  as  a teacher  and  scholar.  In  this  era  of  higher  expec- 
tations, as  proclaimed  by  Governor  Davis  and  the  California  State 
Legislature,  he  is  a stellar  example  of  just  how  high  we  should  set  the 
bar  for  excellence  and  achievement." 

The  institution  has  a corps  of  633  full-time  and  4.39  part-time  fac- 
ulty, Of  these.  67  full-timers  and  6^  part-timers  are  Hispanic.  A wide 
range  of  ethnically  divene  students  is  being  served  as  well.  Cal  State 


t 


LA.  enrolled  19,78.^  students  in  the  fall  of  19^9.  The  headcount  by 
race/ethnic  group  shows  that  8,886  or  51 3 percent  are  Hispanic; 
1,560  or  9.0  percent  are  African  American:  .5.9-10  or  22.7  percent. 
Asian  American:  and  81  or  0.5  percent.  .Native  American.  By  gender, 
the  headcount  shows  12,032  females,  or  60.8  percent. 

Since  1948,  more  than  hl,000  students  have  earned  degrees  at  Qil 
Staie-LA.  Alumni/ae  have  distinguished  themselves  iocally  and  global- 
lyf  Graduates  hold  seats  in  the  California  State  Legislature,  on  local 
governing  boards,  and  in  the  U.S.  House  of  Representatives.  Cal  State- 
LA.  is  proud  to  claim  a former  lieutenant  governor  of  California  and 
two  superintendents  of  the  Los  Angeles 
Unified  School  District.  In  1995,  physics 
alumnus  and  astronaut  Sam  Durrance 
took  the  University  beyond  the  borders  of 
the  known  world  when  he  carried  the  Cal 
State-LA.  President's  Medallion  into  space 
as  a tribute  to  his  alma  mater. 

The  cost  of  attending  Cal  State-L.A.  is 
very  modest.  Legal  residents  of  California 
pay  fees  that  total  about  $585  per  quar- 
ter. They  are  not  charged  tuition.  Then 
there  is  about  $200  or  so  per  quarter  for 
books  and  supplies.  A Free  Summer 
Quarter  + program  (FSQ-i-)  really  makes 
it  possible  for  undergraduates  to  gain  an 
afifordable  and  accelerated  education.  Cal 
State-LJl.  participates  in  a variety  of  fed- 
eral and  state  financial  aid  programs. 

Students  are  told  that  they  should  not 
hesitate  to  seek  admission  because  of 
financial  reasons,  that  more  than  -55  per- 
cent of  its  first-year  smdents  and  30  per- 
cent of  its  undergraduates  receive  some 
form  of  assistance. 

The  FSQ-t-  program  is  designed  to  save  time  and  money.  The  partici- 
pating student  receives  a full  complement  of  courses  during  the  first 
summer  quarter  absolutely  &ee  All  u.sual  tuition  and  registration  fees 
are  waned.  Students  who  stay  in  the  program  can  continue  to  take 
courses  free  in  future  summer  quarters...potentially  saving  one-fourth  to 
one-third  of  the  coU^e  tuition  and  fees.  The  FSQ-^  student  also  recenes 
priority  registration  for  courses  and  an  academic  advisor.  There  are 
Special  Learning  Communities  (course  dusters)  for  incoming  first-year 
and  transfer  students.  Participants  are  efigible  for  aU  financial  aid  and 
scholarships  and  for  the  General  Education  (GE)  Honors  program.  'Jtlth 
this  program,  it  is  possible  to  earn  a bachelor’s  degree  in  as  few  as  three 
years,  depending  on  the  number  of  courses  taken  per  quarter  and 
whefiter  a student  attends  three  or  four  quarters  per  year. 

California  State  I'niversity-Los  Angeles  was  founded  in  19-i"  by 
action  of  the  California  State  Legislamre.  It  is  a comprehensive  institu- 
tion offering  programs  m more  than  50  academic  and  professional 
fields.  The  University  is  organized  into  six  schools  that  house  more 
than  50  academic  departments  and  divisions.  The  campus  is  located  at 


the  eastern  edge  of  Los  Angele.s  and  adiacent  to  the  western  .San 
Gabriel  \alley  cities  of  .Vlhambra  and  .Monterrey  Park.  It  occupies  !"5 
acres  on  a hilltop  that  affords  views  of  the  mountains  to  die  north,  the 
San  Gabriel  Valley  to  the  east,  metropohtan  Los  Angeles  to  the  west, 
and  the  Palos  Verdes  Peninsula  and  Catalina  Island  to  tlie  south. 
Popular  mountain  and  desert  resorts  are  vvitJi  a two-hour  irive.  and 
beaches  are  less  than  an  hour  .away  by  car.  The  campus  is  nestled 
among  the  rolling  hills  on  a site  that  once  housed  one  of  Cahfornias 
36  original  adobes,  built  in  r"6  by  Franciscan  missionaries  and 
destroyed  by  fire  in  1908.  The  lands  once  were  part  of  a Spanish  land 
grant  known  as  die  Rancho  Rosa  Castilla. 
1 created  by  the  family  of  Juan  Batista  Batz, 
j a Basque  rancher  from  northern  Spain 
who  settled  here  in  the  1850s.  The  inspira- 
tion for  the  name  of  the  rancho,  according 
to  local  historians,  was  die  wild  rose  that 
once  grew  near  the  ranch  home.  The  main 
roadway  through  the  campus  is  known  as 
Paseo  Rancho  Castilla  to  acknowledge  its 
historic  heritage. 

From  to  1955.  Cal  State-L.A.  was 
situated  on  the  campus  of  Los  Angeles 
City  College  and  shared  its  facilities.  In 
1956.  construction  began  on  the  present 
site,  and  in  1958.  ten  newly  constructed 
4 permanent  buildings  v.ere  first  occupied. 
In  recent  years,  the  Universiw  went 
through  another  major  phase  of  master 
plan  development.  This  included  a new 
administration  building,  major  additions 
to  several  classroom  buildings,  construc- 
tion of  two  new  cixssroom  buildings  with 
underground  parking  structures,  reloca- 
tion and  expansion  of  the  Student  Health  Center,  and  the  addition  of 
a modem  University-Student  Union. 

Other  recently  completed  projects  include  parking  facilities  for 
more  than  2."’00  cars  and  an  attractively  landscaped  road  access  sys- 
tem. Also  new  is  a major  remodeling  of  tlie  .south  wing  of  the  Fine 
.Arts  Building,  and  completion  of  the  Anna  Bing  Arnold  Child  Care 
Center  and  of  garden  sty  le  apartments  tliat  provide  on-ca.mpus  hous- 
ing for  more  than  1.000  students.  In  1994.  the  Harriet  and  Chimles 
Luckman  Fine  Arts  Complex  was  opened.  It  includes  a large  theater 
and  visual  arts  gallery.  .Major  remodeling  of  more  than  1 ’ 000  s<|uare 
feet  of  interior  space  in  Salazar  Hall  now  provides  a home  for  the 
federally  funded  Roybal  Center  of  Applied  Gerontology  V total  of  19 
permanent  buildings  representing  a financial  investment  by  the  .state 
of  more  than  $115  million  stand  on  a plateau  that  serves  as  a refresh- 
ing oasis  in  the  center  of  tlie  Los  Angeles  region 
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Doors  Wide  Open  to  Farmworkers 


BY 

Marilyn  Gilroy 
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‘'We  have  not  changed  at  all  our  commitment  ti 
ajffirmative  action.”  YVCC  president  Linda  Kaminski 


Ricardo  Garcia  has  seen  first- 
hand how  Yakima  Valkv 
Community  College  has 
changed  in  the  last  30  years. 

“In  1966,  there  were  only  three 
Chicano  students  enrolled  at  YVCC,” 
he  said.  “I  was  one  of  those  three.” 
Today,  Garcia  is  a member  of 
the  YVCC  board  of  trustees,  and  the 
College  is  made  up  of  ;0  percent 
Hispanic  students-the  largest  per- 
centage of  Hispanics  enrolled  in 
any  community'  or  technical  college 
in  Washington  State. 

YVCC  is  Washington’s  third  old- 
est community  college,  founded  in 
1928.  It  has  7,000  students  and  sev- 
eral campuses  and  learning  centers 
throughout  the  Yakima  Valley  in 
south  central  Washington. 

Garcia  says  that  the  Chicano 
farmworker  movement  of  the  1960s 
and  1970s  was  the  catalyst  for  social 
and  educational  change  in  the  area. 
The  College  has  strong  ties  to  many 
of  the  organizations  that  serve 
Yakima  Valley  farmworkers  and 
over  the  years  has  developed  many 
programs  for  this  population. 

Now  the  challenge  continues  to 
be  recruitment  and  enrollment  of 
the  many  more  valley  workers  and 
residents  wto  are  eligible  and  could 
benefit  from  a community  college 
education.  Garcia  says  that  the 
College  leadership  is  committed  to 
meeting  that  challenge.  He  mentions 
Dt  Bernal  Baca  as  one  of  those  who 
has  ensured  the  involvement  and 
success  of  Chicanos  on  campus. 

Baca,  a faculty  member  and 
president  of  the  Association  of 
Multicultural  Counseling  and 
Development,  has  been  called  a 


mentor  and  role  model  for  stu- 
dents. He  was  hired  in  1977  when 
YVCC  had  started  to  become  a 
more  diverse  and  inclusive  campus. 

“By  that  time,  the  hiring  com- 
mittee had  several  representatives 
of  the  Chicano  community  as  well 
as  Chicano  students,"  said  Baca. 

After  he  was  appointed,  Baca 
became  active  with  student  organiza- 
tions. There  w'ere  some  clubs  in 
place  back  then  that  provided  social 
and  academic  support  for  Chicanos. 
but  Baca  said  that  the  students  want- 
ed to  press  for  more  changes.  This 
led  to  the  formation  of  the  Colleges 
MECh.A  (Movimiento  Estudiantil 
Chicano  de  Aztlan)  chapter,  a more 
proactive  and  political  group 

“In  the  late  ’70s  and  early  ’80s, 
MEChA  students  felt  the  need  for  more 
political  aclitism,”  explained  Baca. 
“Sometimes  they’  held  public  demon- 
strations and  even  ‘takeovers'  of 
offices  to  get  the  College  to  respond  to 


the  needs  of  Chicano  students'  ’ 

Since  then,  MEChA  has  deve 
oped  into  an  association  with 
respected  presence  on  campu; 
one  that  has  even  been  involved  i 
College  governance. 

In  his  23  years  on  campus,  Bac 
is  credited  with  being  at  the  fore&ot 
of  student  involvement  in  confei 
ences,  seminars,  and  workshops  t 
improve  their  skills  He  was  instn 
mental  in  bringing  legendary  leatk 
C^sar  Chivez  to  speak  on  campus 
‘ He  taught  me  humility,  leada 
ship,  and  nonviolence,”  said  Baer 
who  first  met  Chivez  when  he  was 
student  leader  for  the  Unite 
Farmworkers  at  the  University  c 
Colorada  Baca  was  pan  of  this  yw 
first  “peace  march”  to  celebrat 
Chdvez's  birthday,  a march  spon 
sored  by  AVCC,  United  Farmworker 
of  America,  and  others 

Inspired  by  Chivez,  Baca  ba 
tried  to  instill  pride  in  his  MECli 


Mr.  Ricardo  Garda,  Board  ofTrustees,  his  wife  Monica,  and  daughters  Maria 
and  Eliza,  all  YVCC  Alums 


student  leaders  and  encourages  then 
to  obtain  degrees  and  prepare  to  lead 
in  their  communities.  Currently,  many 
YVCC  MEChAahunni  serve  on  school 
boards  and  city  councils  and  as 
directors  or  administrators  in  local 
organizatioi& 

One  such  alum  is  Victor 
Rodriguez,  a full-time  staff  member 
and  program  assistant  of  the  Upward 
Bound  Program  at  YVCC.  When 
Rodriguez  graduated  from  high 
sdKX)i,  he  was  the  first  in  his  fiunily 
ever  to  receive  a diploma.  He  went 
directly  into  the  workforce,  accepting 
a job  at  the  local  McDonaldls. 

But  Rodriguez  received  a “wake 
up  call”  one  day  when  his  fifth 
grade  band  teacher,  Dennis  Claus, 
came  to  the  restaurant  requesting 
an  order.  “He  asked  me  ‘What  are 
you  going  to  do-work  here  your 
whole  life?”’  said  Rodriguez. 

Claus  continued  to  press  his  for- 
mer student  until  finally  Rodriguez 
talked  to  someone  at  YVCC  about 
attending  college.  He  received  a 
scholarship  and  also  tapped  into 
support  services  offered. 

Last  May,  Rodriguez  was  hired 
as  a staff  member  for  the  federally 
funded  Upward  Bound  program, 
working  with  low-income,  at-risk 
students  in  local  middle  and  high 
schools  to  help  them  realize  what 
education  can  mean  to  their  future. 
The  stude:  .s,  who  are  75  percent 
Hispanic,  are  mentored,  tutored 


and  informed  about  careers,  and 
even  get  a chance  to  live  during  the 
summer  in  YVCC  dorms  as  they 
take  classes  and  participate  in  a 
vari,“ty  of  activities. 

“The  goal  of  the  programs  is  to 
encourage  these  students  to  go  on 
to  postsecondary  education,”  said 
Rodriguez.  Statistics  show  that  at 
least  two-thirds  of  the  participants 
end  up  enrolling  at  Yakima  Valley. 

Veronica  Venegas,  wdio  attended 
the  program  last  year,  exemplifies 
how  dramatically  a life  can  be 
changed  with  support  and  direction. 
Venegas  had  a poor  track  record  in 
junior  high  and  high  school,  which 
included  drug  and  alcohol  use  and 
gang  involvement.  Many  of  her 
friends  dropped  out  of  school  or 
had  babies.  Luckily,  she  became 
involved  with  YVCCs  Upward  Bound 
and  gained  the  skills  and  credits 
that  she  needed  to  graduate  from 
high  school  (^e  earned  a 35  GPA  in 
the  program)  and  continue  in  high- 
er education.  She  looks  forward  to 
college  and  possibly  becoming  a 
lawyer  or  majoring  in  another  inter- 
est, that  of  music  education. 

Upward  Bound  has  compiled  an 
impressive  record  of  success  in  the 
more  than  two  decades  that  YVCC 
has  been  a sponsor.  It  offers  a second 
chance  for  many  and  is  an  opportu- 
nity that  Rodr. , az  says  he  wishes  he 
liad  had  when  he  was  younger. 

“If  only  I had  known  about  this 


program  when  1 was  in  high 
school,  I would  have  been  much 
better  off,”  he  said. 

Rodriguez  was  born  in 
Guadalajara,  Mexico,  but  moved 
north  when  his  family  came  to  the 
valley  to  work.  He  feels  that  his 
experience  at  YVCC  has  had  an 
impact  on  his  entire  family  and  has 
helped  bring  them  in  from  work  in 
the  fields.  His  father  now  works  in 
a dairy,  and  his  mother  is  employed 
by  a nonprofit  agency  providing 
support  for  Hispanic  families  in 
Yakima  Valley. 

“I  understand  the  fears  and 
anxieties  that  can  be  associated 
with  getting  an  education  because 
so  many  Hispanic  families  in  this 
valley  rely  on  agriculture  as  their 
livelihood,”  said  Rodriguez.  “But  1 
want  to  show  students  that  there's  a 
lot  more  available  to  them.” 

Diversity  and  the  Curriculum 

The  stories  of  Garcia,  Rodriguez, 
and  Baca  are  just  three  of  many  that 
have  emerged  as  YVCC  has  adjusted 
its  focus  to  serve  nontraditional 
populations,  especially  Chicano 
farmworkers,  in  the  last  .30  years. 

The  shifts  in  enroll- 
ment have  also  "snow- 
balled” to  virtually  all 
areas  of  the  College,  and 
the  impaa  is  reflected  in 
the  academic  depart- 
ments. 

For  example,  YVCCs 
ESL  program  goes  far 
beyond  conventional 
offerings.  Though 
geared  around  the 
usual  speaking  and 
writing,  it  has  a family 
literacy  component  that 
focuses  on  life  skills, 
especially  family  man- 
agement and  employ- 
ment. Teachers  struc- 
ture classes  to  deliver 
both  content  and  skills 
needed  to  obtain  a 
GED.  job  training,  or 
college  entrance,  Man\ 


of  the  students  enrolled  are  pre 
cient  in  oral  English  skills  but  la 
the  written  communication  skills 
progress  in  school  or  on  the  job. 

There  is  also  the  YVCC  Famil 
That  Work  Program,  a welfa 
reform  project  that  operates  or 
family  literao’  model  of  combi  ni 
adult  education,  parent  educatit 
and  employment-related  activiti 
Classes  often  include  a large  nu 
her  of  Hispanic  women. 

Curricula  have  also  been  affe 
ed.  most  notably  by  the  creation 
the  Chicano  Studies  degree,  t 
first  to  be  offered  by  a commun 
college  in  the  US.  It  is  an  ambitic 
program  with  interdisciplina 
aspects.  For  example,  Chica 
Studies  220.  titled  Commun 
Studies,  is  linked  \vith  Sociolc 
193,  a cooperative  field  experier 
course,  supervised  by  a member 
YVCC’s  Partnership  f r Rui 
Improvement  Program. 

Students  enrolled  in  the  com 
learn  how  to  do  research  with  lx 
minority  and  non-minority  ru: 
populations.  The  major  goal  is 
construct  a history  of  Crewpo 
Washington,  the  remnant  of  a f 


Virto'"  Rodnguez.  Uowa''d  Bound  Program 


Student  Union  Building  on  theYVCC  campus 


mer  farm  labor  camp.  Students 
interview  many  of  the  Mexican 
immigrant  families  while  also  col- 
lecting data  and  doing  archival 
research,  and  hope  to  produce  an 
oral  history  of  the  area,  including  a 
manuscript  of  their  findings,  a video 
documentary  photo  essay,  and  a web 
page  that  will  contain  the  oral  histo- 
ries of  the  persons  interviewed. 

Throughout  the  year,  the 
Chicano  Studies  department  hosts 
cultural  events  such  as  the  poet 
Ines  Hemandez^la.  Theliead  of 
Chicano  Studies,  Mario  Compeari, 
is  active  in  the  Morelia  Sister  City 
Association,  a nonprofit  community 
group  instrumental  in  having 
Yakima.  Washington,  formally 
become  a sister  city  with  Morelia, 
Michoacan,  Mexico.  \ delegation 
from  Morelia  visited  Yakima  in 
May,  touring  YVCC’s  Campus 
Technology  and  ESL  programs. 

lb  reach  as  many  Yalcima  Valley 
residents  as  possible,  YVCC  know's 
that  it  must  start  at  an  early  age  to 
significantly  change  the  attitudes 
that  disadvantaged  students  have 
toward  higher  education. 

For  this  reason,  YVCC  also  par- 
ticipates in  the  Yakima  Valley  Gear 
Up  Program,  a federal  grant  pro- 
gram that  gives  students  in  grades 
six  though  10  an  opportunity  to 
plan  for  additional  education  after 
high  school.  The  program  is  in  the 
first  of  a five-year  cycle  that  offers 
students  the  chance  to  work  with 
tutors  to  improve  academic  perfor- 
mance. Gear  Up  students  have 
access  to  computer  and  education- 
al software  to  help  them  complete 
assignments.  In  addition,  GEAR  Up 
staff  reach  out  to  parents  to  make 
sure  they  are  informed  about  high- 
er education  opportunities  avail- 
able for  their  children.  The  thinking 
behind  the  project  is  that  at-risk 
students  need  help  from  many 
sources-their  schools,  family,  and 
community-in  order  to  successful- 
ly plan  and  prepare  for  college.  Last 
year,  1,200  sixth  grade  students 
participated  in  the  program,  which 


also  included  partnerships  with 
University  of  Washington, 
Microsoft,  Yakima  Valiev 
Farmworkers  Clinic,  and  local  busi- 
ness and  community  groups. 

Fighting  Affirmative  Action 
Backlash 

The  YVCC  faculty,  staff,  and 
administration’s  commitment  to 
diversity  continues  in  spite  of  a nega- 
tive political  environment.  Last  year, 
the  voters  in  Washington  State  passed 
Initiative  200,  eliminating  affirmative 
action  in  state  institutions  and  pro- 
hibiting institutions  such  as  YVCC 
from  showing  preferences  to  minori- 
ties in  hiring  or  admissions. 

.At  the  time.  Dr.  Linda  Kaminski, 
president  of  YYCC.  reaffirmed  the 
Colleges  position  when  she 
'innounced,  "We  have  not  changed 
at  all  our  commitment  to  affirma- 
tive action.  The  only  thing  that  I- 
200  has  done  is  remove  some  of 
the  tools  we  have  to  do  that." 

Kaminski,  president  for  five 
\ears.  continues  to  press  for  hiring 
procedures  that  will  increase  the 
chances  that  minority  candidates 
will  be  part  of  the  inteniew  pool. 


"We  must  challenge  ourselves  to 
find  and  retain  faculty  and  staff  of 
color,”  she  said.  "To  do  this,  we 
have  scaled  up  our  recruitment 
efforts  and  have  even  adopted  the 
■growing  our  own’  model  where  we 
pursue  our  graduates  who  have 
received  advanced  degrees.” 
“Diversity  is  the  most  important 
reason  that  1 came  to  YVCC,  “ she 
said.  “I  wanted  to  be  in  a commu- 
nity college  where  I could  make  a 
difference.”  And  at  YA'CC,  she  said, 
“we  see  that  difference  every  day. 
We  deal  with  some  of  the  most  dis- 
advantaged segments  of  the  popu- 
lation, and  sometimes  we  are  their 
only  opportunity  for  a better  life. 
The  whole  climate  of  this  institu- 
tion is  enriched  by  the  diversity 
they  bring  to  us.  " 

Kaminksi  is  referring  to  stu- 
dents such  as  Teresa  Zesati,  who  has 
been  a part-time  student  for  the  last 
five  years.  She  works  a full-time  job 
at  the  Washington  State  Migrant 
Council  office  and  is  a single  moth- 
er of  four  sons,  so  finding  the  time 
for  college  has  not  been  easy,  but 
she  says  she  will  “never  give  it  up." 

Um  hungry  to  complete  my 


education,"  said  Zesati,  who  wi) 
obtain  an  associate’s  degree  ii 
human  development  and  plans  ti 
transfer  to  a four-year  college 
"Getting  an  education  keeps  mi 
going,"  Zesati  says.  “It  opens  thi 
mind  to  everything.” 

Zesati  says  she  loves  attendin; 
WCC.  “When  1 enrolled  at  YVCC, 
was  worried  that  1 would  be  thi 
oldest  student  in  class,  and  some 
times  1 have  been.  But  1 have  felt ; 
lot  of  support  from  my  fellow  stu 
dents  and  the  counseling  staff.” 
Zesati  was  bom  in  Mexico  ant 
raised  in  a rural  area  ii 
Washington,  where  as  a young  girl 
she  and  her  family  "chased  tht 
crops."  Now  as  she  is  raising  he: 
own  family,  she  feels  it  is  especially 
important  to  be  a role  model  fo: 
her  sons  and  for  other  women. 

"I  want  to  tell  people  that  it  i: 
never  too  late  to  learn  and  that  yoi 
can  do  It  if  vou  set  vour  mind  to  it.' 
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Reparations;  Vieques,  Puerto  Rico  as 


Rq)aration:  it  is  not  a matter  of  IF  but  UTIEN. 
Ibe  European  Jewish  community  managed  to 
receive  reparation  benefits  at  the  individual 
level  and  at  the  state  level  (Israel)  as  a result  of  the 
brutality  and  horrors  inflicted  during  the  holocaust 
by  Nazi  (Jermany  during  World  War  D. 

Also,  Native  Americans  were  compensat- 
ed with  land,  nation  status,  and  tax 
exemptions  after  being  on  the  verge  of 
annihilation.  President  (Hinton  signed  an 
executive  order  apologizing  and  offering 
monetary  compensation  to  Japanese 
Americans  who  had  been  detained  dur- 
ing World  War  0.  Correspondingly,  indi- 
viduals of  African  descent  in  the  United 
States  of  America,  led  by  Randall 
Robinson  (president  of  liransAfrica),  are 
claiming  monetary  compensations  after 
being  brutally  enslaved  o=/er  a period  of 
246  years.  Tlie  consequences  of  abuse 
and  the  long-term  psychological  damage 
suffered  by  these  racial/ethnic  groups 
are  still  vividly  refleaed  in  the  lives  of 
the  survivors  and  their  descendants. 

There  is  a striking  similarity  between 
tliese  groups  and  the  Hispanic-Latino  sec- 
tor in  North  America.  There  is  a resound- 
ing question  that  ought  to  be  posed 
beyond  the  philosophical  and  frivolous 
analysis  of  economic  and  sodoeducahon- 
a!  statistics.  Should  Hispanics/Latinos  be 
compensated  for  the  massbe  wrongs  and 
social  injuries  inflicted  upon  them  by  the 
US  govermnent  before,  during,  and  after 
territorial  occupation?  Again,  reparation  is  not  a 
matter  of  IF  but  WHEN. 

An  in-depth  analysis  of  Hispanic-lalino  terri- 
tories occupied  by  the  United  States  government 
and  the  consequences  of  this  occupation  on 
their  population  would  be  an  insurmountable 
•ask  beyond  the  scope  of  this  article.  However, 
an  examination  of  one  territory  could  serve  to 
establish  comparative  conclusions.  Puerto  Rico 
is  a Caribbean  island  of  nearlv  four  million 


inhabitants  located  in  the  northern  Caribbean, 
1,050  miles  off  Miami.  Encompassing  3,492 
square  miles,  it  is  similar  in  size  to  Connecticut. 

In  1898,  after  signing  an  autonomy  treaty  with 
the  government  of  Spain  as  the  first  step  to  inde- 
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pendence,  Puerto  Rico  was  invaded  and  given  as 
a "war  prize”  (compensation)  to  the  United  States 
during  the  Spanish-American  war.  Eventually, 
after  painful  debates  in  the  L'.S.  Congress,  and  in 
order  to  preserve  the  "war  prize"  and  guarantee 
the  military  presence,  the  Jones  Act  granted 
Puerto  Ricans  citizenship  in  191?. 

Interestingly,  Puerto  Rican  islanders  have  the 
same  rights  and  benefiLs  as  any  US.  citizen,  with 
the  e.xceplion  of  filing  federal  income  ta.\es.  voting 
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for  the  president,  and  electing  representatives  to 
Congress.  However,  they  are  mandated  to  roister 
for  the  US.  armed  forces  and  fight  and  shed  blood 
for  a nation  that  does  not  allow  them  to  selea  a 
president.  In  fact,  they  have  fought  bravely  in  WWT, 
WWn,  Korea,  Viemam,  and  the  Persian 
Gulf.  In  the  United  Nations,  Puerto  Rico 
is  catalogued  as  a commonwealth  terri- 
tory and  not  as  a state  (which  is  unlike 
the  treatment  of  Hawaii,  for  instance). 

After  100  years  of  North  American 
influence,  Puerto  Ricans  take  pride  in 
their  Hispanic  culture  and  language. 
Different  fiom  Hawaii,  with  its  culture 
and  language  being  absorbed  and 
asphyxiated  by  the  imposition  of  a for- 
eigner culture,  Puerto  Rico  has  shown 
a high  level  of  resiliency  and  pride  by 
keeping  a prosperous  and  healthy 
Spanish  language  and  culture. 

Vieques  is  a small  island  considered 
a municipality  of  Puerto  Rica  It  has  been 
used  by  the  Navy  as  a military  field  of 
training  operations  for  50  years.  Three- 
fourths  of  the  island  has  been  •owned" 
by  the  Navy  since  1940,  after  Law  24"^ 
jgjproved  die  eqjropriation  of  more  than 
12j000  acres.  According  to  Juan  Amedee 
Bonnett  in  Vieques  en  la  Historia  de 
Puerto  Rico,  inhabitants  of  the  island  for 
the  most  part  lacked  formal  education 
and  therefore  were  easily  persuaded  tc 
give  up  their  belongings  and  land  for  2 
few  dollars.  As  a result  of  military  opera- 
tions that  involve  bombing  and  myriad  exercises 
civilians  have  died  on  different  occasions  through 
out  the  50  years  of  occupation.  Compared  to  all  tht 
other  municipalities  of  Puerto  Rico,  Vieques  has  tht 
highest  index  of  illiteracy,  cancer,  and  respirator 
conditions.  Also,  its  unemployment  rate  is  alarming 
ly  higher  than  that  of  any  other  munidpalitv'. 

Professor  Jose  Seguinot  Barbosa,  direaor  o 
the  geography  department  of  the  University  o 
Puerto  Rico  at  Rio  Piedras.  in  hif.  1989  studv 
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“Vieques,  The  Ecology  of  an  Island  under  Siege," 
maintains  that  “the  eastern  tip  of  the  island  con- 
stitutes a region  %\ith  more  craters  per  kilometer 
than  the  moon."  In  the  same  document,  Seguinoi 
stated,  “the  destruction  of  the  natural  and 
human  resource  of  Vieques  violates  the  basic 
norms  of  international  law  and  human  rights." 

For  more  than  50  years,  the  residents  of  this 
island  have  been  liiing  under  constant  conditions 
of  war-24  hours  a day.  On  April  19. 1999.  David 
.Sanes  Rodriguez,  35,  a civilian  security  guard,  was 
standing  outside  the  observation  post  when  nvo 
bombs  struck  50  feet  away.  He  was  killed  instandy. 
Four  others  were  injured.  The  Navy  indicated  dial 
errors  by  a fighter  pdot  and  a ground  control  off-;  ^ 


ing  in  fishing,  and  special  projects  to  develop  the 
island's  infrastructure.  A compensation  packet  of 
S90  million  in  aid-nearly  SIO,  000  for  each  of  the 
0,500  people  who  live  in  the  island-has  been  pro- 
posed as  a persuasive  mechanism  to  let  the  .Navy 
resume  military  training. 

•Although  substantial  from  a mathemaiiad  point 
of  slew.  S90  million  could  be  catalogued  as  pen- 
nies when  systematic  and  long-term  damage  is 
considered.  However,  dialogues  revolving  around 
reparation  benefits  to  amend  the  harms  against 
this  population  of  Puerto  Ricans  constitute  a foun- 
dation for  other  Latino  groups  who  have  suffered 
similar  injustices  for  decades.  These  conversations 
seta  legal  ptecedent  that  must  not  be  ignored.  Like 


cer  were  responsible  for  the  unfortunate  bombigg^T-ths  of  Vieques.  Puerto  Rico,  many  Latinos 
accident.  As  a reaction  to  the  incident  and  .d^^'j^aj*  astbiied  die  psychological  damage  resulting 
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demonstration  of  di^ust  toward  the  1 
terns  of  abuse,  a diverse  group  of  Puenp  J 
intellectuals,  civilians,  scholars,  religious 
and  pohtidans  has  been  camping  oi] 
pied  lands  to  prevent  more  deaths^ 

•Although  historically  Puerto  Ric 
and  followed  faithfully  the  lawsj 
dards  of  the  US.  coastitudon,  ] 

chosen  to  engt^e  in  acts  of  < 

the  past,  these  voices  have  California,  New  of 

suffocated  in  the  political  and  descent,  . 

Utilizing  poor  arguments  that  assamraek|icv  territorial  and  psychoir^aTdb^t- '' 

and  insult  the  intelligence  of  thousands  of  Puerto  a' secret  that  poverty  is  ass^^^''*' 


i^iand,  culture,  and  lan- 
This  innitidfi&enadpa}  expropriation  has 
^4^^P^.people  with  Mw.heri^jn 
status."  ’ 

:^posing  the  cteation'orO*S»-li^ 
bv  states/territories  In  cofr  . 


were  bom  ant 


jovemment.  This  Latino 
^^jiSKini^^-tndividuals  who 
Arizona, 


Ricans,  the  Navy  has  reiterated  that  there  are  no 
alternative  sites  that  could  provide  the  combined 
training  opportunities  present  in  Vieques. 

In  a message  sent  to  the  people  of  Puerto  Rico 
concerning  Navy  training  on  Vieques,  President 
Clinton  stated.  Today,  I am  announcing  a course  of 
action  thai  will  give  the  people  of  Vieques  themseh'es 
the  ri^t  to  determine  the  future  of  the  island,  while, 
at  the  same  time,  assuring  that  between  later  this 
year  and  early  2002,  the  people  of  Vieques  will  vote. 
In  that  vote,  the  people  of  'Vieques  will  be  asked  to 
choose  between  two  alternatives.  If  they  choose  the 
first  alternative,  the  Navy  will  cease  all  training  on 
Vieques  and  leave  the  island  by  May  1. 2003.  If  they 
choose  the  other  alternative,  training  will  continue 
on  Vieques  on  terms  that  will  be  presented  in  detail 
at  least  three  months  before  the  vote." 

■According  to  President  Clinton,  a package  of 
compensation  benefits  will  be  provided  to  the 
inhabitants  of  Vieques.  These  compensations  will 
include  a job-training  program  for  young  people 
who  lack  technical  and  educational  skills  to  com- 
pete in  the  market,  a comprehensive  pubb'c  healtli 
service  study,  nature  preservation  programs,  and 
financial  packets  for  people  wiio  make  their  liv- 


vvitfi ][  of cancers.  Therefore, 

financial  repxcat^^v^^  (hose  individu- 
als lacking  an  ecoDQ^|L|^d':io^pdif^ 
lives.  .Also,  the  idea  of  recidviiS| 
tions  should  not  be  conceptuaff^lsiL^^^ 
distribution  of  checks  to  all  individuals  (rfliBdnp 
descent  who  meet  the  ethnic  criteria.  There  art 
Latinos  who  have  managed  to  thrive  in  a 
European  American  society.  These  individuals 
must  be  used  as  a source  of  consultation  and 
information  to  properly  find  the  mechanism  to 
best  use  these  monetary  resources.  In  general,  we 
are  simply  reclaiming  a position  of  honor  and 
respect  in  a society  that  has  seen  the  Latino  popu- 
lation as  an  invisible  mass  of  individuals  without 
social,  educational,  and  political  influence. 

Mathematical  formulas  to  determine  the 
damage  and,  therefore,  the  reparation  benefits 
must  be  developed  on  a state-by-state  basis.  It  is 
essential  that  this  monetary  compensation 
incorporate  a strong  educational  component. 
The  need  to  place  Latinos  in  academic  institu- 
tions and  positions  of  power  in  our  society  will 
determine  their  healthy  development  and  com- 
petitiveness in  a highly  specialized  world 


In  sum.  throughout  the  history  of  the  U.S., 
groups  of  Americans  have  sought  to  exercise 
their  constitutional  riglu  to  petition  their  govern- 
ment for  the  redress  of  grievances.  These 
Americans  were  not  considered  unpatriotic.  In 
fact,  many  have  been  honored  for  reshaping  the 
social  map  and  for  instituting  new  standards 
based  on  civil  rights.  Puerto  Ricans  and  Latino 
Americans  residing  in  the  U.S.  should  not  be 
labeled  unpatriotic,  but  conscious  of  a different 
reality  not  experienced  by  others.  Latinos  are 
committed  to  the  democratic  ideals  embodied 
in  the  L'.S.  constitution.  Therefore,  we  want  to 
embrace  ALL  the  benefits  that  other  ethnic/racial 
groups  have  enjoyed  for  decades. 
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White  House  Sponsors  Latino 
Education  Conference 

The  White  House  Initiative  on 
Educational  Excellence  for 
Hispanic  Americans  sponsored 
the  spring  seminar  "Starting  Smart;  Latinos  in 
Early  Childhood  Education." 

Early  education  encompasses  programs 
for  children  up  to  age  5 and  may  provide 
related  services  to  meet  their  psychological 
and  health  needs.  This  policy  seminar 
focused  on  Latino  participation  and  implica- 
tions for  school  preparation.  Panelists 
addressed  outreach  and  how  community- 
based  organizations  can  work  with  Health 
and  Human  Services  and  other  federal  agen- 
cies to  etqiand  Head  Start  programs  and  cre- 
ate new  school-family  partnerships. 


Corzo  New  President  at  University 
of  the  Arts 

Miguel-Angel  Corzo  is  the  new  president 
and  CEO  of  The  University  of  the  Arts  in 
Philadelphia,  Penn. 

Corzo  recently 
directed  the  Getty 
Conservation  Institute, 
a program  of  the  J. 

Paul  Getty  Trust  in  Los 
Angeles,  Calif.  During 
his  tenure,  the  Institute 
achieved  a significant 
presence  in  the  world  through  its  scientific 
research,  conferences,  publications,  training 
programs,  and  field  projects.  Under  his  leader- 
ship as  president  and  CEO  of  the  Friends  of 
the  Arts  of  Mexico,  a U.S.-based  foundation 
dedicated  to  the  promotion  of  knowledge  of 
the  art  and  culture  of  Mexico,  he  organized, 
along  with  The  Metropolitan  Museum  of  Art  in 
New  York,  the  successful  exhibition  “Mexico: 
Splendors  of  Thirty  Cennuies,”  which  traveled 
to  Los  Angeles  and  San  Antonio. 

Corzo  is  a graduate  of  the  University  of 
California-los  Angeles  and  was  a Fulbright 
Scholar  at  Harvard  University. 


North  Park  Awards  Outstanding 
Latino  Students 

NORTHPARK  The  Center  for  Latino 
UNR'ERSfTN  studies  at  North  Park 
University  (111.)  presented  four  students  with 
Adelante  Awards  at  its  sixth  annual  awards 
dinner.  The  ceremony  recognized  Latino  stu- 
dents as  weU  as  students  involved  with  Latino 
issues  at  North  Park  in  academics,  athletics, 
campus  activities,  and  community  service. 

Honorees  were  Aracelis  Navar  (athletics), 
Mike  Lundberg  (athletics,  community  ser- 
vice), Mehida  Perez  (campus  involvement, 
academics),  and  Ricardo  Leiva  (academics). 

Established  in  19W  to  foster  the  apprecia- 
tion and  snidy  of  Latino  cultural  traditions  in 
the  US.,  the  Center  for  Latino  Studies  engages 
in  research  of  Latino  culture  in  this  country. 
It  also  sponsors  special  events  on  campus 
and  encourages  the  development  of  new 
c rses  in  the  college  curriculum 


Latino  Admissions  Increase  29 
Percent  at  San  Diego  State 


Minority  admissions  for 
first-time  first-year  stu- 
dents are  up  at  San  Diego  State  University 
(SDSU)  in  C^ornia. 


Fall  2000  admissions  for  Latinos  (not 
including  Mexican  Americans)  and  Asian 
Americans  were  among  the  highest  increases. 
29  percent  and  24  percent  respectively,  com- 
pared to  Fall  1999.  About  640  Latino  students 
have  been  admitted,  up  from  497  last  year. 
Admissions  for  Asian  Americans  increased 
from  1,760  to  2,100.  African  American  admis- 
sions increased  by  21  percent-from  S70  to 
689.  American  Indian  admissions  increased 
by  21  percent-from  ''8  to  94.  Mexican 
American  admissions  increased  by  15  per- 
cent-from 1.688  to  1,945. 


More  than  45  percent  of  SDSL's  .students 
come  from  underserved  ethnic,  cultural,  or 
linguistic  populations. 


Merino  Receives  Alumni 
Scholarship  at  U.S.  International 

Jorge  Merino  received  a $1,000  Alum 
Association  Scholarship  at  United  Stat 
International  University 
(USIU)  in  California. 

An  undergraduate 
pursuing  a degree  in 
history  with  a minor  in 
teaching  English  to 
speakers  of  other  lan- 
guages, Merino-origi- 
nally  from  Mexico- 
had  to  learn  English 
before  pursuing  his  educational  goals  in  tl 
country.  He  has  worked  with  at-risk  youth 
a number  of  agencies.  For  six  years,  he  h 
been  employed  by  the  Projea  of  Excellent 
Empowering  Reading  Clinic  as  a teache 
assistant  and  job  readiness  counselor.  He  al 
has  been  involved  with  the  San  Die; 
Dragons  Wrestling  Club  and  tlie  Court  Schot 
Scholarship  Foundation. 

Texas  A&M-Corpus  Christ! 
Research  PubUshed 

“Latinos,  At-Large  Elections,  and  Politit 
Change;  Evidence  fiom  the  ‘Transition  Zont 
a collaborative  paper 
written  by  Texas  .A&M 
University-Corpus 
Christi  political  sci- 
ence faculty  members 
Dr.  Juan  Carlos  Huerta 
(pictured).  Dr.  Robert 
Bezdek,  and  Dr.  David 
Billeaux,  appeared  in 
the  March  2000  issue 
of  Social  Science  Quarterly. 

Between  198.5  and  1995.  no  Latino  cani 
date  had  ever  won  an  at-large  election  for  c 
council  in  the  city  of  Corpus  Christi.  A 
according  to  the  authors,  there  has  beer 
definite  and  traditional  pattern  of  polariz 
voting  in  Corpus  Christi-Latinos  voting  I 
Latinos  and  Anglos  voting  for  Anglos. 

But  llie  researchers  found  that  polarized  v 
ing  is  common  to  the  US.  in  general  and  not 
all  umque  to  Corpus  Chri.sti.  There  was  stre 
c-vidence  that  polarized  voting  exi.sis  in  "uar 
tion  zone  cities."  where  minonty  populatic 


1 


are  increasing  and  their  candidates  are  becom- 
ing more  competitive  in  at-laige  elections. 

Betances’  Work  Exhibited  at 
Queensborough 

The  Queensborough  Community  College 
(N.Y.)  Art  Gallery  debuted  the  work  of  Luis 


Betances  (1.),  an  employee  of  the  college's 
building  and  grounds  office. 

The  Betances  collection  “Mi  Tierra"  fea- 
tured some  25  oil-on-canvas  paintings  and 
charcoal  and  pencil  drawings,  many  of  them 
landscape  Images  inspired  by  the  artist’s 
homeland,  the  Dominican  Republic.  It  was  the 
first  such  show  for  Betances,  who  was  sur- 
prised by  the  gallery's  interest  in  his  creations. 

“I  did  not  expect  this,”  Betances  said. 
‘This  came  as  a surprise  to  me.  I have  been 
painting  and  drawing  since  I was  a child  but 
never  went  to  school  for  art.” 

Betances  is  a graduate  of  the  Universidad 
Catdlica  Madre  Maestra  de  Santiago,  where  he 
studied  agricultural  engineering.  He  worked 
for  the  Agriculture  Department  in  Santiago  as 
chief  of  the  Soil  Conservation  Department 
before  immigrating  to  the  U.S.  in  1985. 

Pictured  (r.)  is  Betances'  work  “Claudia.” 

Eastern  Washington  Newsmakers 

mxsma  Recent  high  school  graduate 
Ana  Aznaran  received  a 
$2,250  Chicano  Education 
Teachers  Scholarship  for  the  2000-2001 
school  year  at  Eastern  Washington  University. 
Aznaran  has  been  a student  mentor  and  a 
member  of  the  Future  Business  Leaders  of 
America,  the  National  Honor  Society,  the 
Safety  Club,  and  MEChA. 

For  her  involvement  in  Eastern 
Washington's  Chicano  Education  Program. 
Margarita  Moreno  received  a $500  Avista 
Scholarship.  A business  administration  major, 
Moreno  is  involved  in  a mentoring  program 
and  in  MEChA  and  RAICES.  two  organizations 
for  students  interested  in  Chicano/Latino 
issues  and  activities. 


Dowling’s  Ochoa  Honored  at 
Puerto  Rican  Day  Parade 

David  Ochoa,  vice  president  of  develop- 
ment at  Dowling  College  in  New  York,  was 
honored  by  .Adelante 
of  Suffolk  County  at  its 
34th  Puerto  Rican/ 

Hispanic  Day  Parade. 

.Adelante  is  a not-for- 
profit  civic  and  cultur- 
al organization  that 
provides  health,  edu- 
cation. and  youth  ser- 
vices to  the  Hispanic/ 

Latino  community. 

Twice  named  one  of  the  100  most  influen- 
tial Hispanics  in  America  by  Hispanic  Business 
Magazine,  Ochoa  has  an  impressive  career  in 
education,  law.  and  media.  After  working  for 
the  office  of  general  counsel  for  General 
Elearic  in  Mexico  City  and  as  a legal  aid  in 
California,  Ochoa  found  a way  to  combine  his 
passion  for  education  and  his  pride  in  his  cul- 
ture. He  was  a co-founder  and  producer  of  Villa 
Alegre,  a Spanish/Enghsh  version  of  Sesame 
Street  that  ran  for  six  years  on  PBS  television. 
He  then  became  executive  producer  of  pro- 
granuning  for  NBC  and  won  two  Emmy  Awards. 

“These  are  exciting  times  for  Spanish- 
speaking people,”  said  Ochoa.  “The  world  is 
beginning  to  appreciate  what  we’ve  already 
known,  that  we  are  a people  with  rich  tradi- 
tions and  great  accomplishments.” 


Fullerton’s  MEChA  Club  Holds 
Celebration 


Fullerton  College's  (Calif.) 
citt  I nn-T-^-iKi  MEChA  club  coordinated  a 
c « i L • a ■ cinco  de  Mayo  celebration 
with  a day-long  festival  of  workshops,  enter- 
tainment, speakers,  and  food. 

The  day's  events  included  an  exhibit  show- 
casing Mexican  artists;  an  enactment  of  a 
19th-century  woman  firing  during  the  Rancho 
Period;  Aztec  dancers;  a Ballet  Folklorico 
performance;  and  workshops  with  Gerry 
Balcazar  from  Latino  Health  Access  in  Santa 
Ana  and  ABC  television  talent  Al  Reves. 


The  Fullerton  College  MEChA  (Movimiento 
Estudiantil  Chicano  de  Aztlan)  club  was 
formed  on  campus  to  inspire  Chicano  fellow- 
ship and  leadership  and  to  establish  an  edu- 
cational nei'’  ori<  relative  to  Chicanos. 


Sisterhood  Groups  Qean  up  New  Yoi 

The  Sigma  Lambda  PEARLS  teamed  up  w 
the  Hermanas  of  Sigma  Lamb 


Upsllon/Senorltas  Latinas  Unidas  Sorori 
Inc.,  for  the  6th  Annual  New  York  Car 
Spring  Clean-Up  Day. 

Sigma  Lambda  Promoting  Education,  t 
Arts,  our  Roots,  Leadership  and  Service  is 
mentoring  program  designed  for  girls  ages 
to  14,  with  the  intention  of  instilling  a sense 
sisterhood,  cultural  pride,  academic  exo 
lence,  and  community  service,  through  teai 
building  activities  and  projects. 

“Giving  back  to  one’s  own  community 
an  essential  lesson  that  every  child  shot 
learn  in  life,”  said  Hermann  Alina  Ocas 
Sigma  Lambda  vice  president  of  expansion. 


Vilar  Addresses  Iona  Graduates 

Iona  College  alumnus  Alberto  W.  Vil; 
founder  and  president  of  .Amerindo  Investm< 
Advisors,  Inc,  addressed 
800  Iona  students 
receiving  bachelor's 
degrees  at  the  school’s 
56th  armual  commence- 
ment exercises. 

Vilar  received  an 
honorary  doctorate. 

After  earning  a mas- 
ter's degree  from  Iona 
in  1971.  he  began  working  on  Wall  Strei 
where  he  became  one  of  the  first  financ 
analysts  to  recognize  the  importance  of  a m 
device  known  as  the  semiconductor.  In  19' 
Vilar  founded  Amerindo  Investment  Adviso 
Inc.,  and  invested  heavily  in  companies  tf 
were  then  unknown-companies  such 
Microsoft.  Yahoo,  Compaq,  and  Intel. 

Elizabeth  Ann  Olivieri  and  Natalie  Ho 
Santillana  also  participated  in  the  graduati 
ceremonies,  presenting  the  student  welcoi 
and  the  response. 


Melendez  Receives  Grant  from 
Concordia 

Dr.  Pedro  Melendez  w'as  one  of  eight  fac- 
ulty members  at  Concordia  CoUege-Moorhead 
(Minn.)  to  receive  a 
grant  from  the 
College’s  2000-01 
Centennial  Scholars 
program.  Melendez, 
assistant  professor  of 
Spanish,  will  study  La 
Bella  Durmiente,  a 
feminist  retelling  of 
Sleeping  Beauty  by 
Puerto  Rican  novelist  Rosario  Ferre. 

Dr.  Monica  Mori,  assistant  professor  of 
psychology  and  recipient  of  one  of  five 
Centennial  Research  Scholarsbdps,  will  design 
a testing  instrument  to  research  whether  ego 
integrity,  or  how  well  a person  accepts  his  or 
her  own  situation  later  in  life,  comes  about 
throu^  a generative  process. 

Tucson’s  LULAC  Youth  Conference 
Wins  Award 

The  Tucson.  Ariz.-based  League 
of  United  Latin  American  Gdzens 
(LULAC)  Youth  Leadership  Conference  was 
among  21  programs  nationwide  to  win  this  yearls 
La  Promesa  de  un  Futuro  Biillante  Award  by  the 
National  latino  Children^  Institute  (NICI). 

Richard  G.  Fimbres,  president  of  LULAC 
Council  1057;  his  wife  Mary,  state  deputy 
director,  and  Anna  Estrada,  LULAC’s  national 
vice  president  ior  women  and  a Pima 
Community  College  employee,  led  a 16-mem- 
ber Tucson  contingent-including  youths  and 
young  adults-to  Florida  to  accept  the  award. 

According  to  NLCI,  the  winners  are  among 
the  nation’s  most  innovative  and  outstanding 
programs  for  Latino  children  and  youth. 

St  Mary’s  Hosts  High  School 
Leadership  Conference 

Dropout  rates,  violence,  and  knowledge  as 
power  were  the  topics  when  more  than  200 
high  school  students 
from  around  South 
Texas  met  at  St.  Mary’s 
University  for  a high 
school  leadership  con- 
ference, “Liberation 
through  Education.” 

Among  the  panelists  were  St.  Mary's  alum- 
na Justice  Alma  Lopez  (pictured),  who  is  with 
die  Fourth  Circuit  Court  of  Appeals;  commu- 


nity professionals;  and  faculty  members  from 
St.  Maiy'’s  and  other  local  universities.  Reps. 
Robert  Puente,  also  an  alumnus,  and  Mike 
Villarreal  presented  “Knowledge  is  Power.” 


Screening  ofLuminarias  at  Cal 
Poly-Pomona 


California  State  Polytechnic 
University-Pomona  hosted  a free 
screening  of  the  motion  picture 

Luminarias.  Sal  Lopez,  cast  member 

and  producer  of  the  film,  provided  insight  on 
the  making  of  the  film. 


Luminarias  is  a romantic  comedy  about 
four  women  friends  looking  for  love  in  con- 
temporary Los  Angeles,  where  people  of  all 
walks  of  life,  cultures,  religions,  and  sexual 
preferences  converge  and  try  to  survive.  It 
examines  the  contemporary  Latina’s  struggle 
with  identity,  independence,  sexuality,  and  prej- 
udices in  an  entertaining  way.  Cast  members 
include  Scott  Bakula,  Cheech  Marin.  Robert 
Beltran,  Marta  DuBois.  Evelina  Fernandez, 
Fidel  Gomez,  Sal  Lopez,  Seidy  Lopez,  .Angela 
Mo>’a,  Lupe  Onteveros.  and  Dyana  Ortelli. 


Olmos  Presents  Latino  Book  and 
Family  Festival 

The  Latino  Book  and  Family  Festival  is 
coming  to  Los  Angeles,  Calif.,  Chicago,  111,  and 
San  Bernardino,  Calif. 

Co-produced  by 
actor,  director,  pro- 
ducer Edward  James 
Olmos,  the  two-day 
festival  is  a celebration 
of  books,  careers,  cul- 
ture, education, 
health,  the  home, 
recreation,  travel,  and 
more.  Held  for  three  years  in  Los  Angeles,  it 
has  become  the  largest  Latino  consumer 
trade  show  in  the  United  States.  Attendees 
enjoy  hundreds  of  booths  and  activities, 
including  book  signings,  author  discussions, 
storytelling,  poetry  readings,  arts  and  crafts, 
food,  entenainment.  educational  workshops, 
and  special  appearances  by  Olmos. 

The  festival  will  be  at  the  Los  Angeles 
Convention  Center  .Aug.  26- 2";  Sportsman's 
Park  in  Chicago  Nov.  11-12;  and  the  National 
Orange  Show  in  San  Bernardino  Dec.  2 .5. 


San  Antonio  College  Alum  Wins 
Pulitzer 

Former  San  .Antonio  College  (Texas)  student 
Rodolfo  Gonzalez  was  among  the  Rocky 


Mountain  News  (Colo.) 
photogra}Aers  wto  won 
a Pulitzer  Prize  for 
breaking  news  photog- 
raphy, covering  the 
Columbine  High  School 
massacre. 

Gonzalez  worked 
for  The  Ranger  smdent 
newspaper  when  he  attended  San  Anto 
College  (SAC)  from  1987-1989  and  served 
photo  editor  during  his  last  semester. 

Since  leaving  SAC,  Gonzalez  has  won  nun 
ous  awards  in  Colorado  and  has  covered 
Waco-Branch  Davidian  events,  the  Oklahc 
City  bombing  trials,  the  World  Cup,  and 
Super  Bowl.  His  Columbine  photos  appearet 
Newsweek  and  life  magazines. 

Gonzalez  was  the  featured  speaker  at 
2.5rd  Annual  Edith  Fox  King  Journal] 
Lecture  at  SAC. 

Solis  Receives  JFK  Profile  in 
Courage  Award 

A California  state  senator  who  overca 
the  strong  opposition  of  a former  gover 
and  the  California 
business  community  to 
win  environmental 
protections  for  minori- 
ty communities  is  the 
winner  of  the  2000 
John  F.  Kennedy  Profile 
in  Courage  Award. 

In  May,  Hilda  Sob's, 
the  first  Latina  elected 
to  the  California  Senate,  received  the  prt 
gious  award  for  political  courage  from  Kenr 
family  members  at  the  John  F.  Kennedy  Lib: 
and  Museum  in  Massachusetts. 

Sob's  took  on  entrenched  economic  in 
ests  as  she  sought  relief  for  minority  com: 
nilies  sufferingjhe  ill  effects  of  haphaz 
enforcement  of  environmental  laws.  Her  le 
lation  on  environmental  justice  sought  a v 
range  of  efforts  to  counter  what  Sobs  belie 
to  be  a disproportionate  number  of  w: 
sites  and  polluting  factories  in  poor  ne 
borhoods,  many  with  large  number: 
launos  or  African  Americans 

Loislaw.com  Announces  Scholars] 
for  Arkansas  Law  Students 

Loislaw.com  Inc.,  which  prov 
I lawyer j.  judges,  law  students. 

porate  legal  departments,  and  i 


sumers  with  legal  research  materials  \ia  a V('eb 
browser,  announced  the  establishment  of  the 
Loislaw.com  Scholarship  for  minority  students 
at  the  University  of  Arkansas  School  of  Law. 

Loislaw.com  Inc.  provides  comprehensive, 
cost-effective,  and  easy-to-use  legal  and  related 
information  over  the  Internet  and  on  CD-ROM. 
ll  offers  more  than  1,850  databases  estimated 
to  contain  more  than  8.8  million  documents  of 
federal  and  state  law,  continuing  legal  educa- 
tion materials,  and  other  legal  information.  Its 
databases  provide  more  than  100.000  news 
aracles  a month  from  more  than  >15  domestic 
and  international  news  feeds. 

\ew  Mevico  Tech  President  Earns 
Public  Service  Award 

Daniel  H.  Lopez,  president  of  the  New  Mexico 
Institute  of  Mining  and  Technology,  received  the 
.11  St  .Annual  New  Mexico 
Distinguished  Public 
Service  .Award.  Gov.  Gary 
Johnson  lauded  Lopez 
and  11  other  New 
.Mexicans  for  "making  a 
difference  in  the  quality 
of  life  in  the  state.” 

L6pez.  a native  of 
Puerto  de  Luna,  a vil- 
lage near  Santa  Rosa,  has  presided  over  the 
state-supported  research  university  since 
i995  and  was  recognized  for  providing  more 
than  a quarter  century  of  public  service. 
Recently,  he  was  credited  with  "dramatically 
improving  faculty,  staff,  and  student  relation- 
ships at  New  Mexico  Tech." 

News  from  Califomia-Santa  Barbara 

U C S B Eh:  Fernando  Paez  Correa,  advisor 
to  Mexico’s  secretary  of  exterior 
relations,  faced  a panel  of  University  of  Califomia- 
Santa  Barbara  (UCSB)  scholars  to  discuss 
Mexican  political  reform  and  relations  between 
Mexico  and  its  Chicano  cousins.  UCSB  faculty 
members  .Maria  Herrera-Sobek.  Luis  Leal. 
Francisco  Lomeli,  Juan-Vicente  Palerm,  and 
Denise  Segura  joined  him. 

UCSB  emeritus  professor  Luis  Leal 
received  an  honorary  doctorate  from  the 
University  of  Illinois  at  Urban a-Champaign 
for  his  many  decades  of  work  studying 
.Mexican  and  Chicano  literature.  University  of 
Illinois  Professor  Rolando  Romero  noted:  “.At 
the  time  he  started,  the  field  of  Mexican  liter- 
ature was  not  taken  very  seriously." 

.Antonio  Cortijo  Ocaha,  a UCSB  assistant  pro- 
fessor in  the  department  of  Spanish  and 


Portuguese,  won  the  Prcmio  de  la  Diputacion 
Provincial  de  Sevilla  2000  for  liis  latest  book, 
Teona  de  la  historiay  teoria  politica  en  el  sigh 
X\1  (University  of  Alcala  de  Henares  Press). 

Cal  State-lVorthridge  Initiates 
Central  American  Studies 

M-  The  first  Central  American  Studies 
\ Program  (CAS)  in  the  United  States 
* has  been  developed  for  California 
State  Uniygftity-Northridge.  Offered  through  the 
University's  College  of  Humanities,  CAS  is  a 
groundbreaking  projea  that  will  develop  cours- 
es. conduct  research,  and  develop  pertinent 
conferences  covering  a broad  range  of  topics. 

The  program  will  focus  on  the  strong  eco- 
nomic. cultural,  and  political  relationships 
between  the  large  Central  American  popula- 
tion in  the  United  States-projected  to  number 
2.5  million  by  the  year  2010-and  Central 
America.  More  than  5 percent  of  the  gross 
national  product  of  some  Central  American 
countries  comes  from  remittances  sent  by 
Central  Americans  living  in  the  U.S. 

DePaul  Holds  Operation  Pedro  Pan 
Discussion 

DePaul  University  in  Illinois  present- 
ed The  Flight  of  Pedro  Pan,  a 90- 
minute  documentary  about  the  air- 
lifting of  children  from  Cuba. 

Maria  de  los  Angeles  Torres,  DePaul  asso- 
ciate professor  of  political  science  and  one  of 
the  14,000  children  brought  to  the  US.  from 
Cuba  in  the  1960s,  led  a discussion  on 
Operation  Peter  Pan.  Panelists,  who  focused 
on  the  social  construction  of  childhood, 
included  Joseph  Cardona,  director  of  the  doc- 
umentary; Alfredo  Lanier,  Chicago  Tribune 
editorial  board;  Jacqueline  Bhabha,  director 
of  the  human  rights  program  at  the  University 
of  Chicago;  and  Pepe  Vargas,  executive  direc- 
tor of  the  International  Latino  Cultural  Center 
of  Chicago,  and  moderator  of  the  event. 

CUNY’s  Chang- Rodriguez  Named 
Distinguished  Professrr 

Dr.  Raquel  Chang-Rodriguez.  chair  of  the 
department  of  foreign  languages  and  litera- 
tures at  The  City 
College  of  New  York 
and  professor  of 
Spanish  American  liter- 
ature  and  culture  at 
both  City  College  and 
the  Graduate  Center  of 
The  City  University  of 


New  York  (CUNY),  was  named  a Distinguish 
Professor  by  the  CUNY  board  of  trustees  1 
her  outstanding  scholarship  and  teaching.  T 
title  is  the  highest  recognition  CUNY  conft 
on  its  faculty.  Chang-Rodrfguez  is  the  fi: 
Latina  to  receive  the  honor  and  one  of  oi 
106  Distinguished  Professors  in  a univers 
with  more  than  5000  faculty  members. 

Bom  in  Cardenas,  Cuba,  Chang-Rodrigi 
received  a bachelor’s  degree  from  Monta 
State  University,  a master’s  from  Ohio  Univers 
and  a doctorate  from  New  York  University. 

Caldera  Keynotes  SC  Mary^ 
Graduation 

Secretary  of  the  Army  Louis  Caldera  v 
the  keynote  speaker  for  St.  Mary’s  Universit 
(Texas)  148th  com- 
mencement exercises. 

A West  Point  gradu- 
ate. Caldera  started  as  a 
commissioned  officer, 
rose  to  the  rank  of  cap- 
tain,  received  the 
Meritorious  Service 
Medal,  and  later  served 
in  the  US.  Army  Reserve.  After  leaving  aci 
duty,  he  earned  a law  degree  from  Harv: 
and  a master’s  from  Harvard  Business  Schc 
He  became  a lawyer,  represented  Los  Angc 
County  (Calif.)  as  a deputy  counsel,  and  ser 
in  the  California  Legislature. 

Nominated  by  President  Clinton  and  o 
firmed  by  the  US.  Senate,  Caldera  became 
Fth  Army  secretary,  with  statutory  respot 
bility  for  “Army  manpower,  personnel,  rese 
affairs,  installations,  environmental  issu 
weapons  systems,  equipment,  communi 
tions,  and  financial  management.” 

San  Antonio  College  Honors 
Rodriguez  and  Ba^dua 

US.  Rep.  Ciro  D.  Rodriguez  and  Dr.  Mai 
Basaldua  were  selected  as  the  1999-2C 


Outstanding  Former  Students  of  San  Ante 
College  (S/iC)  in  Texas. 


“SAC  helped  me  gain  self-discipline  and 
the  basics  in  writing,"  said  Rodriguez.  A high 
school  dropout,  he  almost  didn’t  make  it  to 
college.  Once  there,  he  “had  to  work  extra 
hard,”  which  involved  taking  remedial  cours- 
es. A former  educational  consultant  for  the 
Intercultural  Development  Research 
Association  and  a member  of  many  groups 
and  committees,  he  was  svorn  in  to  the  US. 
Congress  in  1997. 

Texas  Gov.  George  W.  Bush  appointed 
Basaldua  to  the  Texas  Higher  Education 
Coordinating  Board,  of  which  he  is  vice  chair, 
and  the  Strategic  Economic  Development 
Planning  Commission  for  the  state  of  Texas. 
Interested  in  public  service,  Basaldua  found- 
ed the  Northeast  Harris  County  chapter  of  the 
American  Heart  Association,  has  direaed  the 
FamilyTune  Foundation,  and  is  active  in  many 
other  professional  and  civic  activities. 


Floridian  Magazine  Recognizes 
Miami-Dade  Students 


Davien  P.  Fernandes-Jones.  an  honors  stu- 
dent at  Miami-Dade  Community  College  (M- 


DCC)  in  Florida,  was  one  of  seven  finalists  for 
the  2000  Florida  College  Student  of  the  Year, 
selected  from  more  than  150  applicants 
statewide  for  the  award  and  scholarship,  pre- 
sented annually  by  Florida  Leader  magazine. 
Carmen  Cardenas,  M-DCC  honor  student,  was 
given  an  Honorable  Mention.  The  award  recog- 
nizes students  who  support  themselves  through 
college  financially,  excel  academically,  and  are 
highly  involved  in  serving  their  communities. 

Femandes-Jones  majors  in  social  science 
and  plans  to  become  a secondary  school 
teacher.  Cardenas,  a political  science  and 
international  relations  major,  was  one  of  1,5  to 
get  an  honorable  mention. 


City  University  of  New  York 
Graduate  Center  Explores  Flamenco 


Latin  American  influences  on  th( 
.f^Bn  southern  Spanish  an  of  flamenet 
were  explored  in  a bilingual  talk 
"Flameneo  in  Latin  Amerir,i:  An  Illustrated  Tall 


with  Music  and  Dance."  at  The  CLTvT  Graduate 
Center.  Spanish  masters,  preceded  by  an  intro- 
ductory discussion  in  both  English  and  Spanish, 
performed  flamenco  dance,  music,  and  song. 
Guests  included  dancer  Milagros  Mengibar, 
singer  Calixto  Sdndiez,  guitarist  Manolo  Franco, 
and  author/historian  Fernando  Iwasaki, 
Flamenco  is  rooted  in  the  ancient  folk  tradi- 
tions of  Andalusia,  but  shaped  in  Spain's  cultur- 
al cauldron,  incorporating  gypsy  and  Moorish 
influences.  Dedicated  masters  have  enabled  the 
art  form  to  survive  in  its  traditional  form, 
retaining  the  ancient,  profo'ind,  and  mysterious 
qualifies  that  make  flamenco  unique. 


Texas  A&M-Kingsville  Professor 
Speaks  at  Ca^iitol  Forum 

Dr.  Delmy  Calderon-Salin,  assistant  professor 
of  agribusiness  at  Texas  A&M  University- 
Kingsville,  led  the  dis- 
cussion “Where  Are  the 
Hispanics  in  the  Food 
and  .Agribusiness 
Industry  and  How  Well 
Are  They  Compensated.’” 
at  the  National  Capitol 
Forum  on  Hispanic 
Higher  Education  held  in 
Washington,  DC 

Calderon-Salin  found  that  although 
Hispanics  are  represented  in  the  food  and 
^ribusiness  Industry,  they  are  compensated 
betw'een  25  and  40  percent  below  the  nation- 
al average  for  comparable  occupations.  She 
also  found  that  nearly  60  percent  of  Hispanics 
in  the  industry  have  not  completed  high 
school.  “The  data  point  to  the  need  for 
enhancing  higher  education  in  the  Hispanic 
community.  Although  many  in  the  audience 
had  a feeling  Hispanics  were  not  compensat- 
ed all  that  well  in  the  work  place,  they  never 
really  had  a grasp  of  the  numbers  to  quantify 
and  substantiate  their  positions,"  she  said. 


Northern  Colorado  Gives  Gonzalez 
Top  Faculty  Honor 

' Ester  Gimbernat  Gonzalez,  profes- 
UW  sor  of  Spanish  at  the  liniversity  of 

^ Northern  Colorado,  won  the  M. 

Lucile  Harrison  Award  for  Professional 
E.xccUence,  the  University's  top  faculty  honor 
Gonzalez,  who  joined  the  faculty  in  1985,  spe- 
cializes in  20lh-century  Spanish  American  htera- 
tun?.  women's  writing  and  Baroque  Spanish  liter- 
ature. She  edits  Confluencia.  a journal  of 
Spanish  hterature.  and  has  more  than  60  publi 
cations  to  her  credit,  including  four  books. 


In  nominating  Gonzalez  . one  of  her  stu- 
dents wrote;  “My  relationship  with  her  has 
developed  beyond  my  career  at  Northern 
Colorado.  Her  support  is  not  in  any  way  superfi- 
daL  She  is  always  constructively  critical,  which 
has  challenged  me  to  become  a critical  thinker 
about  my  writing  and  scholariy  pursuits.” 

Vidal  New  Student  Iriistee  on  San 
Bernardino  District  Board 

In  California,  San  Bernardino  Valley 
College  (SBVC)  student  body  President 
Antonio  Vidal  was  one 
of  two  San  Bernardino 
Community  College 
District  students  elect- 
ed to  the  district’s 
board  of  trustees.  In 
the  past,  the  combined 
student  bodies  of  SBVC 
and  Crafton  Hills 
College  elected  just 
one  student  trustee, 

Vidal,  23,  was  educated  in  San  Bernardinc 
schools  and  graduated  from  SBVC  with  a raajoi 
in  history.  He  is  taking  SBVC  courses  for  u^- 
fer  to  the  University  of  California-Riverslde 
Regularly  volunteering  at  the  Libren'a  de 
Pueblo  and  the  cultural  center  Calpull 
Xochiquetzal,  Vidal  is  earnest  about  one  da; 
teaching  at  San  Bernardino  High  School,  hi; 
alma  mater,  and  later  running  for  city  coundL 
Also  taking  the  oath  of  office  was  Craftoi 
Hills  College  student  body  President  Dav< 
Phillips. 

New  Mexico  Ortiz  Center  Gets  New 
Director 

The  University  of  >;ew  Mexici 
Alfonso  Ortiz  Center  fo 
Intercultural  Studies  ha 
acquired  a new  director,  Beverly  R.  Singer. 

The  Ortiz  Center  honors  Alfonso  Orti 
(1959-1997),  an  internationally  renownei 
Pueblo  anthropologist  who  throughout  hi 
career  remained  committed  to  higher  educa 
tion  for  diverse,  traditional  and  nontraditior 
al  students,  to  public  scholarship  and  servict 
and  to  the  humanities  as  a significant  part  t 
anthropology.  The  Center  s mission  is  t 
reconfigure,  strengthen,  and  augment  existin 
resources  to  support  academic  and  commi 
nity  humanities  programs  for  teaching,  lean 
ing,  and  communicating  public  scholarshi 
and  collaborative  stewardship  in  gencr: 
anthropology. 


IVazareth  Awards  to  Outstanding 
Spanish  IKajors 

Nazareth  College  (N.Y.)  recently  honored 
two  of  its  Spanish  majors. 


Kimberly  Messina  (1.),  a senior  majonng 
in  Spanish  and  international  studies,  is  this 
year’s  recipient  of  the  Lucy  Jones  Memorial 
Book  Award.  Lucy,  a 1979  Nazareth  graduate 
who  majored  in  Spanish,  was  deeply  involved 
in  the  many  academic  and  cultural  activities 
of  the  College’s  SparJsh  Club  Cervantes,  both 
on  and  off  campus. 

Alison  Stoller  (r),  a junior  majoring  in 
Spanish  and  business  administration  with  a 
concentration  in  international  business,  is 
this  year’s  recipient  of  the  Thomas  j. 
Masolotte  Spanish  Scholarship.  Thomas 
passed  away  in  the  winter  of  1985  during  his 
sophomore  year  at  Nazareth,  where  he  was 
majoring  in  Spanish. 


St  Mary’s  Provides  First-Year 
Students  with  Notebook  Computers 

♦ St.  Mary’s  University  in  Texas  has 
taken  a leadership  role  in  educa- 
tional technology  in  San  Antonio 
and  the  Southwest  as  one  of  the  first  universi- 
ties that  will  provide  ail  full-time  incoming 
first-year  students,  an  estimated  575,  with 
notebook  computers,  beginning  in  Fall  2000. 

The  initiative  involves  equal  access  to 
information  technology  and  flexibility  in  com- 
munication among  faculty  and  students  as  St. 
Mary’s  fully  integrates  computer-enhanced 
instruction  into  the  classroom  over  the  next 
four  years.  The  overall  goal  is  to  provide  stu- 
dents with  an  optimal  learning  experience  and 
excellent  educational  technology  skills. 


Adames  New  Dean  of  Liberal  Arts 

at  Kean 

Dr.  Jose  Adames  is  the  new  dean  of  the 
Kean  University  (N.J.)  School  of  Liberal  Arts. 

"This  hberal  arts  school  is  among  the  very 
best,  and  1 look  forward  to  the  associated 
challenges  that  lie  ahead,’’  he  said. 


A 14-year  veteran  at 
Kean.  Adames  has 
been  interim  and  asso- 
ciate dean  of  the  r 
School  of  Liberal  Arts 
and  director  of  the 
University's  ESL  pro- 
gram. He  has  a bache- 
lor’s degree  and  a mas- 
ter’s from  Seion  Hall  University  and  an  M.Ed. 
and  an  Ed.D.  from  Columbia  University. 

Miami-Dade  Opens  Technologically 
Advanced  Facility 

K Miami-Dade  Community  College’s 

^ y B (M-DCC’s)  fastest  growing  cam- 
^ pus-the  InterAmerican  Campus 
in  Litde  Havana,  with  four  different  schools 
and  more  than  7,500  students  annually-dedi- 
cated Phase  II,  a new  building  that  is  one  of 
the  most  technologically  sophisticated  class- 
room/education facilities  of  the  country’s  more 
than  1,200  community  colleges. 

Designed  by  architect  Ivan  Bibas  of 
Rodriguez  and  Quiroga  Architects  Chartered, 
the  building  is  the  first  at  M-DCC  to  be  built 
completely  equipped  with  an  infrastructure 
for  high  technology.  It  houses  cutting-edge 
technology  and  learning-centered  services. 


PUBLICATIONS 


Harvest  of  Empire:  A History  of 
Latinos  in  America 

By  Juan  Gonzalez 


While  tracing  the  tri- 
umphs and  tragedies  of 
the  Latino  experience  in 
the  U.S.,  Juan  Gonzalez  ‘ " 

Li1iS*l  It  Aa«ric« 

explores  many  of  the 
unsettling  questions  that  : tumt*  , 

the  mushrooming  Latino 
population  has  sparked 
among  English-spealcing  Americans.  He  shows 
how  Latinos  have  challenged  all  of  us  to 
rethink  long-held  views  about  race  and  eth- 
nicity, about  education  and  language,  about 
labor  and  capital,  about  religion  and  pofitics. 


2000.  346  pgs.  ISBN  0-670-86720-9-  $27.9 
cloth.  Viking.  (800)  788-6262. 


Live  Better  South  of  the  Border  in 
Mexico:  Practical  Advice  for  Living 
and  Working 

By  “Mexico”  Mike  Nelson 


’’Mexico”  Mike  Nelson 
has  spent  25  years  living 
and  traveling  in  Mexico 
and  teaches  classes  on  Liv- 
ing there.  Humorous  and 
readable,  this  book  offers 
realistic  advice  about  what 


to  expea  in  Mexico,  what  you  will  find,  and  he 


to  navigate  Mexicols  rules  and  regulations. 


2000. 176  pgs.  ISBN  1-55591-394-6.  $16.« 
paper.  Fulcrum.  (800)  992-2908. 

Life,  Death,  and  In-Between  on  th 
U.$.-Mexico  Borden  An  es  la  vida 

Martha  Oehmke  Loustaunau  and  Ma 
Sanchez-Bane,  eds. 

“Asf  es  la  vida”  (“that's 
life")  need  not  indicate  a 
fatalistic  acceptance  that 
poverty,  sickness,  misery, 
and  misfortune  must  be 
taken  in  stride.  Exploring 
specific  problems  of 
employment,  education,  drug  addiction,  v; 
lence,  healthcare,  and  women’s  issues,  tl 
book  encourages  greater  understanding 
the  U.S.-Mexico  border. 


1999. 236  pgs.  ISBN  0-89789-5&9-X.  $22 
paper.  Bergin  & Garvey.  (800)  225-5800. 

Poverty,  Social  Assistance,  and  thi 
Employability  of  Mothers: 
Restructuring  Welfare  States 

By  Maureen  Baker  and  David  Tippin 


Alberta,  Canada,  con-  pg^gjiy 

siders  a mother  to  be  Vociai  Assisianci 
“employable"  when  her  g^jj 
youngest  child  is  six  £„,p|oygi,i|j,y 
months  old.  In  Australia, 
the  comparable  :me  is  16  . 
vears.  Vet  both  countries 
have  "resiruciured"  their  — - , 
sodal  programs  in  the  past  few  years  along  r 
hberal  lines.  This  book  discusses  why  cn 


national  differences  and  similarities  exist  in  the 
recent  restrucmring  of  social  programs  for  low- 
income  mothers  in  Canada,  Australia,  New 
Zealand,  and  the  United  Kingdom. 

1999  36  pgs.  ISBN  (h802(m80-a  S24.95  paper. 
Uiuveratyoflbronto  Press  (800)  565-952.A 

Issues  in  Education  Research: 
Problems  and  Possibilities 

Ellen  Condliffe  Lagemann  and  Lee  S. 
Shulman,  eds. 


This  comprehensive 
volume,  sponsored  by  the 
National  Academy  of 
Education,  provides  an 
overview  of  the  tensions, 
dilemmas,  issues,  and 
possibilities  that  currendy 
characterize  education  research.  More  than 
20  prominent  scholars  examine  the  state  of 
education  research  and  discuss  how  it  is 
changing  and  where  it  needs  to  go. 

1999.  424  pgs.  ISBN  0-7879-4810-1.  $39.95 
cloth.  Jossey-Bass.  (888)  378-2537. 

Sfi  querido  flala 

(Spanish) 

by  Rolando  Hinojosa 

Mi  querido  Rafa 

Mi  querido  Rafa  rep- 
resenta  la  aportacidn  nov- 
elistica  mas  reciente  de  la 
serie  de  obras  sobre  la 
vida  de  los  mexico-ameri- 
canos  en  un  puebiito  del 
Valle  Rio  Grande.  En  esta 
Hinojosa  elige  nuevas  per- 
spectivas,  la  de  novela  epistolar  y testimonial  y 
la  de  narradon  bilingiie,  y demuestra  mas  una 
vez  por  qud  ha  rnerecido  la  distincidn  de  ser 
el  primer  escritor  chicano  de  recibir  cl  presti- 
gioso  premio  Casa  de  las  Americas. 

1984.  112  pgs.  ISBN  0-93-t‘^0-10-'.  $8.50 
paper.  Arte  Ptiblico  Press.  (800)  633-ARTE 

Latin  American  Civilization: 
History  and  Society,  1492  to  the 
Present 

Benjamin  Keen,  cd 


The  seventh  edition  of 
this  book  of  readings  com- 
bines die  best  of  the  previ- 
ous collections  with  new 
material  on  women  in  Ladn 
America  and  modem  devel- 
opments, including  a 
mounting  debt  crisis  in 
Latin  America  coupled  with  the  failure  of  neo- 
liberal economics,  recent  government  set- 
backs regarding  guerrillas  in  Colombia,  and 
governmental  stmggles  in  Mexico,  Argendna, 
Venezuela,  and  Brazil. 


cultural  values  in  the  inter- 
war  period  when 
Americans  were  entering 
the  urban-industrial  world 
and  attempting  to  adjust 
their  largely  small-town 
and  rural  values  to  that 
world.  Crepeau  finds  that 
the  national  pastime  illustrates  the  history  ol 
the  American  people. 

2000.  232  pgs.  ISBN  0-8032-6408-9  $13-95 
paper.  Bison  ^oks.  (800)  755-1105. 


2000.  507  pgs.  ISBN  0-8133-3623-6.  S36.C.) 
paper,  \iiest\iew  Press.  (800)  386-5656. 

Longing 

By  Maria  Espinosa 

This  is  a psychological 
novel  about  a young 
woman’s  dependence  on  her 
husband  and  her  attempts 
to  escape  their  unhealthy 
relationship  and  forge  an 
independent  life  for  herself. 

1995.  298  pgs.  ISBN  1-55885-145-3.  $995 
paper.  Arte  Publico  Press.  (800)  633-ARTE. 

Learning  That  Lasts:  Integrating 
Learning,  Development,  and 
Performance  in  College  and  Beyond 

By  Marcia  Mentkowski  and  Associates 


Madres  del  verbo/Mothers  of  the 
Word:  Early  Spanish  American 
Women  \lMters,  a Bilingual 
Anthology 

Nina  M.  Scott,  ed.  ixid  trans. 


These  representative 
works  by  early  Spanish 
American  women  writers  are 
the  first  to  be  made  available 
in  a bilingual  edition.  The 
texts  provide  an  overview  of 
writers  from  the  Colonial 
Period  to  the  19th  century  and  include  an 
exploration  account,  the  rida  of  a mystic,  an 
autobiography  of  a transvestite,  poetry  by  Soi 
Juana  Ines  de  la  Cruz,  essays,  and  two  novellas. 

2000. 395  pgs.  ISBN  0-8263-2H4-5.  $2495 
paper.  Universitv  of  New  Mexico  Press.  (800) 
249-7737. 


This  book  explores 
what  it  means  for  learners 
to  transform  themselves 
and  for  educators  to  foster 
essential  skills  for  learn- 
ing, leading,  teamwork, 
and  adapting  with  integrity 
in  college  and  beyond. 

2000. 536  pgs.  ISBN  0-78'9-4-l82-3.  $3895 
cloth.Jossey-Bass.  (888)  .378-25.3’. 

Baseball:  America’s  Diamond 
Mind,  1919-1941 

R\  Richard  C.  Crcpcau 

This  book  was  written  from  a pro)cct  that 
became  Richard  Crepeaiis  doctoral  disserta- 
tion. It  was  conceived  as  a stud\  of  American 


The  Freshman  Year  Experience: 
Helping  Students  Survive  and 
Succeed  in  College 

By  M.  Lee  Uperaft,  John  N.  Gardner,  and 
Associates 

I 

This  book  provides 
comprehensive  guidelines 
for  developing  strategies, 
programs,  and  services 
that  will  foster  students' 
educational  progress  and 
adjustment  during  the  piv- 
otal first  year  of  college. 

1989  'h3  pgs.  ISBN  l-55542-h'-4.  $45.0C 
doth.  Josse\ -Bass.  (888)  ,r8-25.3~. 


Gender  and  Society  in 
Contemporary  Brazilian  Cinema 

By  David  William  Foster 


2000.  335  pgs.  ISBN  0-8263-2116-X.  S19.95 
paper.  University  of  New  Mexico  Press.  (800) 
249-773'. 


"Gender  is  an  absolute 
ground  zero  for  most  human 
societies.”  writes  David 
William  Foster,  "an  absolute 
horizon  of  social  subjectivityf’ 

In  this  book,  he  examines 
gender  issues  in  13  Brazilian 
films  made  (with  one  excep- 
tion) after  the  1985  return  to  constitutional 
democraq’  and  elimination  of  censorship  to 
show  how  these  issues  arise  from  and  com- 
ment on  the  sociohistorical  reality  of  contem- 
porary' Brarilian  society. 

1999. 169  pgs.  ISB.N'  0-292-72510-8.  SH.95 
paper.  University  of  Texas  Press.  (800)  252-3206. 

Mledcan  Coal  Mining  Labor  in 
Texas  and  Coahuila,  1880-1950 

By  Roberto  R.  Calderon 


In  Search  of  Bernabe 

(English) 

En  busca  de  Bemabe 

(Spanish) 

By  Graciela  Limdn 

Against  incredible  odds, 

Luz  Delcano  is  determined  to 
find  her  son  Bernabe,  from 
whom  she  was  separated  m the 
chaos  that  followed  the  assassi- 
nation of  Archbishop  Romero. 

Her  odyssey  takes  her  through 
Mexico  and  into  Southern  California,  then  down 
to  El  Salvador  for  the  breathtaking  final  scenes 
that  pit  brother  against  brother.  This  is  a family 
saga  that  has  repercussions  of  biblical  dimension 
and  resonates  with  international  intrigue. 
Hanslaied  Into  Spanish  by  Miguel  .Angel  Aparido. 


The  author  presents  a 
transnational  comparative 
fiamewoik  for  understanding 
the  complex  matrix  of  mining, 
investment  capital,  labor  mar- 
kets, railroad  construction, 
and  radal  Ideology  in  Texas 
and  Coahuila,  Mexico,  during  a period  of  eco- 
nomic growth  and  social  disruption  on  both 
sides  of  the  border. 

2000.  294  pgs.  ISBN  0-89096-884-5. 
S3995  cloth.  Texas  A&M  University  Press. 
(800)  826-8911. 


1993. 16l  pgs.  (English)  ISBN  1-55885-073- 
2.  $10.95  paper.  (Spanish)  ISBN  1-55885-195- 
X.  $11.95  paper.  Arte  Publico  Press.  (800) 
633-ARTE. 

Many  publications  featured  in  this 
section  are  available  through 
amazon.com. 


CSUSB  International  Congress 

August  30-September  1 


Mestizo 

By  Ricardo  Feierstcin 

First  published  in 
Argentina  in  1994,  this  novel 
is  a detective  story  in  which 
the  police  try  to  solve  an 
assassination  and  a lost 
man  tries  to  reconstruct  his 
identity-two  searches,  set 
against  the  story  of  four  generations  of  a 
Jewish  family.  Translated  from  the  Spanish  by 
Stephen  A.  Sadow.  Introduction  by  Ilan 
Stavans. 


California  State  University  at  San 
Bernardino  and  others  are  sponsoring 
"Challenges  to  Education;  Balancing  Unity  and 
Diversity  in  a Changing  World."  In  Mexico  City. 

Contact:  (909)  880-59^7  ext.  210;  e-mail 
dwalkert®  csusb.edu. 

fiiva’s  Mexico  2000  EducaSiou  Toittr 
September  19-20,  Guadalajara 
September  22-23,  Me.xico  City 
September  25-26,  Monterrey 

Kiva  Expeditions.  Inc.,  is  committed  to 
building  partnerships  through  key  introduc- 


tions among  international  exhibitors,  Mexican 
schools  representatives,  and  local  business 
leaders.  This  year"s  tour,  ""Building  Partnerships 
in  Mexico.”  will  focus  on  student  recruitment 
through  public  fairs  and'school  visits. 

Contact:  Annette  Wright,  (3(0)  770-3063; 
e-mail,  kivaexpo@mindspring.com. 

International  Society  for  Luso- 
Hispanic  Humor  Studies 
International  Conference 

September  28-30 

.At  Delta  Hotel,  Montreal. 

Contact;  K.M.  Sibbaid,  Department  of 
Hispanic  Studies.  McGdl  University,  (514)  398- 
6683;  e-mail  ksibbalk@leacoddan.mcgill.ca. 

18th  Annual  U.S.  Hispanic 
Leadership  Conference 

September  28-October  1 

The  USHLI  has  as  its  conference  theme 
this  year:  “Latinos  in  the  New  Millennium; 
Building  on  the  Past  to  Provide  Promise  for 
the  Future.”  At  the  Hyatt  Regency,  McCormick 
Place,  Chicago. 

Contact:  (312)  427-8683;  website, 
www.ushli.com. 

Hispanic  Women’s  Corporation 
19th  Annual  Conference 

October  5-6 

The  15th  Annual  Hispanic  Women's 
Conference,  presented  by  the  Hispanic 
Women's  Corporation.  At  the  Phoenix  Civic 
Plaza  in  Phoenix,  Ariz. 

Contact:  (888)  388-4HWC  or  (602)  954- 
7995;  e-mail,  hwc@lnetmail.att.net. 

New  Jersey  Project  Fall  2000 
Conference 

October  13 

The  New  jersey  Project  for  Inclusive 
Scholarship,  Curriculum,  and  Teadting  has  as 
its  Fall  2000  conference  theme  "Now  You  See 
it.  Now  You  Don't;  Class  in  America." 
Speakers  include  Barbara  Ehrenreich, 
Manning  Marable,  Holly  Sklar,  Mark  Ellis, 
Lise  Vogel,  and  Leonard  Vogt.  At  Essex  Countv 
College  in  Newark,  New  jersey. 

Contact:  (973)  '20-2296;  e-mail 
njp@wpunj.edu. 


'0‘Ov^ 


By  Mark  SaadSaka.  Pb.D. 

The  Making  of  a Mexican  American  Mayor:  Raymond 
L.  Telles  of  El  Paso,  by  Mario  T.  Garcia,  l^r  pages,  t!  Paso: 
The  University  of  Te.xas  at  El  Paso,  1998.  ISBN  O-8"-i0-i-2“6-3. 
Sk.95  paper. 

Decadrelii'forL'  Henry  Cisneros -or  iTederieo  Pena  achieved  national 
prominence  as  politicians.  Raymond  Telles  broke  through  tremendous 
barriers  and  institutional  resistance  to  become  the  first  .\merican  of 
Mexican  descent  to  be  elected  mayor  of  a tnaior  .American  city,  llis 
election  represented  the  triumph  ofihe  .Mexican  .Vmerican  generations 
struggles  for  electoral  recognition  and  social  mobility  and  paved  the 
way  for  Mexican  .\merican  political  activism,  voter  registration,  and 
greater  participation  in  community  and  civic  affairs.  Based  upon  per- 
sonal interviews  with  Telles,  his  family,  and  associates.  

Mario  Garcfa  proMdes  a highly  readable  biography  of  an  ' '' 

important  and  underestimated  politician  and  by  so  doing  ' ’ ''' ' 

weaves  a larger  picture  of  the  Mexican  American  struggle 
for  recognition  as  first-class  citizens  in  the  l.S. 

Telles  epitomized  the  emergent  Mexican  American 
generation  that  formed  between  the  1930s  and  the  etrely 
1960s.  The  goals  of  its  members  resulted  from  their 
socialization  in  American  democratic  principles  that 
convinced  many  that  through  parucipation  in  the  politi- 
cal process  they  could  abolish  public  discrimination  that 
called  attention  to  their  race  and  ethnicity,  and  thus  elim- 
inate barriers  to  full  equality.  Reformist  by  nature,  the  ' 
generation  rejected  radical  class-based  politics  and  instead  sought  full 
integration  into  American  society  throuch  electoral  means.  Garcia 
interprets  the  .Mexican  Americans  of  El  Paso  and  elsewhere  as  seeking 
"status  goals  ' as  opposed  to  "welfare  goals."  largely  middle-  and 
lower-middle-class,  and  including  a large  number  of  World  War  11  vei- 
enms.  the  Mexican  American  generation  waged  a protracted  struggle 
for  civil  rights  long  before  the  term  was  coined. 

Garcia  begins  this  biography  with  the  influence  of  Telles'  family-its 
strong  religious  beliefs  and  values,  emphasis  on  hard  work  and  disci- 
pline, and  firm  dedication  to  education  as  a means  of  upward  mobility. 
Raymond's  parents  instilled  in  him  sobriety,  honesty,  the  need  for  a good 
command  of  Enghsh.  athletic  prowess  as  a boxer,  and  a strong  identifi- 
cation with  the  .Mexican  American  economic  and  political  condition. 

Raymond's  mother  died  of  pneumonia  while  helping  feed  povert\- 
stricken  Mexican  Americans  during  the  Great  Depression.  In  our  class 
discussion,  a student  remarked.  "Republicans  like  lo  lalk  famib  val- 
ues. but  we  .Mexicans  actually  live  them." 

During  World  War  11,  Telles  was  a commissioned  officer  in  the  I .S 
imnu  and  later  sened  during  the  Korean  War.  On  returning  from  the 
war.  Telles  and  other  veterans  began  pushing  for  democraev  at  hoi  ■' 

In  lo-is.  he  siirces.MTiliv  ran  for  county  clerk  of  El  Paso.  Reelected  four 
tunes.  Telles  built  a coalition  and  avoided  divisive  politics  Honest,  effi 
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cient,  and  diligent,  Telles  proved  to  many  that  .Mexican  American 
politicians  could  effeciivclv  manage  city  affairs.  While  this  sounded 
strange  to  many  of  my  younger  Chicano  students.  1 explained  that  dur- 
ing the  '50s,  this  was  actually  quite  revolutionary.  Telles's  election 
encouraged  other  .Mexican  Americans,  who  began  being  elected  to 
lesser  county  positions.  This  new  -md  younger  generation  played  poli- 
tics on  its  own  terms  and  not  simply,  as  in  the  past,  as  an  ethnic  group 
manipulated  by  Anglo  power  brokers. 

In  1958,  Telles  won  El  Paso's  highest  position  on  a "people's  ticket"  plat- 
form that  forged  a coalition  of  .Mexican  .Americans,  liberal  .Anglos,  and  sym- 
pathetic journalists.  During  the  next  four  years,  Telles  ran  a highly  efBdent 
and  honest  govemment-probably  the  city's  most  efficient  government  to 
date.  Somewhat  cautious  of  divisive  politics.  Telles  nonetheless  pushed 
through  progressive  reforms,  including  abohshing  convict  labor,  creating  a 
more  socially  responsible  police  force,  extension  of  urban  renewal,  and  the 

establishment  of  additional  parks  and  recreation  centers.  In 

" ' I960,  Telles  supported  the  Viva  Kennedy  campaign  and 

began  drawing  the  attention  of  national  politicians,  including 
, ' ' fellow  Texan  Lviidon  Johnson.  In  1961,  Kennedy  appointed 

Raymond  Telles  as  the  .American  ambas.sador  to  C<m  Rica, 
the  first  /American  of  Mexican  ancestry  to  fill  such  a position. 
He  was  ambassador  until  1967.  Telles  later  was  the 
Democratic  representative  to  the  bipartisan  Equal 
Opportunity  Commission  and  headed  the  Inter-American 
Ito'elopment  Bank  for  the  Carter  administration. 

Telles's  triumphs  and  the  generation's  "politics  of  status" 
did  not,  however,  translate  into  socioeconomic  justice  for  the 
broader  base  of  .Mexican  .Americans  in  the  Southwest,  and 
these  shortcomings  laid  the  basis  for  the  Cliicano  movement's  radical  cri- 
tique of  the  more  moderate  and  reformist  policies  of  such  figures  as  Telles. 
Unfortunately,  the  enieigent  Cliicanos  failed  to  acknowledge  that  the  vxork 
;uid  struggles  of  such  .Mexican  .Americans  as  Telles  and  his  generation  made 
possible  the  e.xpansion  of  dem.ocratic  pohtics  and  mass  mobilization.  While 
the  more  radiad  critique  of  the  Chicano  mov'ement  might  have  been  accu- 
rate. the  movement  owed  a great  deal  to  such  figures  as  Raymond  L Telles. 

Last  fail.  1 used  Garcias  book  in  my  Cliicano  politics  class  and  found  that 
many  of  the  smdents  responded  positively  to  Telles's  struggles  and  triumphs 
While  they  all  had  heard  of  and  were  familiar  with  the  Chicano  movement's 
pantheon  of  heroes  and  such  post-Chicano  politiciar.s  as  Cisneros  and 
Pena,  few  knew  major  figures  of  the  .Mexican  American  generation. 
Crarda,  by  bringing  to  life  the  most  important  .Mexican  .American 
pohtidan  of  that  generation,  has  made  an  important  contribution 
to  our  knowledge  and  undeistanding  of  that  cruaal  period. 

Dr.  S-jka  is  a Mexican  speaalisl  whose  areas 
of  interest  include  peasant  social  movements 
and  agrarian  unrest  in  the  .Mexican  conn- 
tr.  ide.  An  American  of  Arab  ancestry,  he 
has  taught  at  Sul  kn.ss  .State  I mrersity. 

.Upine,  rexa.s.  since  PJOS 
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Western 

Illinois 

University" 

Macome,  Illinois 


ASSISTANT  DIRECTOR  OF 
STUDENT  ACTIVITIES 

Western  Dlinois  University',  founded  in  1899.  is  located  ir 
Macomb.  Illinois.  Western  is  a regional,  state  univcrsic) 
which  provides  residential  housing  for  over  3000  student: 
and  attracts  a total  enrollment  of  over  12.000  students. 

The  Office  of  Student  Activities  seeks  highly  committed 
creative,  enthusiastic  applicants  for  the  opening  of  ar 
Assistant  Director  of  Struient  Aetiaities. 

The  Assisrant  Director  will  supervise  and  direct  th< 
Programming  staff  specifically  in  the  advisement  of  the  t« 
activities  board  committees.  1'he  Assistant  Director  will  advis> 
campuS'Wide  programming  which  is  inclusive  of  and/o 
rec^nizes  the  multiple  cultures  on  the  WIU  campus.  Th> 
Assistant  Director  will  work  in  collaboration  with  studen 
leaders  and  dcpanmencs  to  assess  programming  needs  am 
develop  appropriate  programs/evencs. 

Candidates  should  have  three  to  four  years  of  rdaicd  progreasiv 
experience  and  possess  a masters  degree  in  higher  education  or 
difcaly  related  field.  The  Assistant  Director  will  de>^op  am 
martage  budgets;  supervise  graduate  staff  and  student  volunteer 
develop,  implement  and  evaluate  programs  and  services. 

Interested  candidates  should  submit  a cover  letter,  resum 
and  three  references  to:  Daniel  M.  Maxwell,  Office  c 
Student  AaivitieaACestcrD  lUiaoia  Uoiversicy/ 
Uoii^rsity  Circle/  Macomb,  IL  61455*1390.  A review  c 
the  candidates  will  begin  immediately. 

Wesstm  Uhnois  University  is  an  AAJEO. 


js’bmHT.fts  vTncmyi  comnisip'COLLtqi: 

Provost,  Medical  Education  Campus 

(Position  SA683) 

Northern  Virginia  Community  College,  one  of  the  largest  multi-campus  community 
colleges  in  the  nation  serving  60,000  students  annually,  is  searching  for  a chief  academic 
and  administrative  officer  for  it's  new  Medical  Education  campus.  This  campus  will 
house  ail  of  the  college's  Allied  Health  programs  as  well  as  provide  articulated  programs 
with  the  local  high  schools,  and  baccalaureate  and  graduate  programs  with  senior 
institutions.  A comprehensive  development  program,  and  continuing  education  and 
workforce  development  programs  will  be  provided.  It  is  estimated  that  the  campus  will 
serve  3.500  students  annually. 

The  successful  candidate  wUJ  have: 

♦ An  earned  doctorate  from  an  accredited  imuitution  of  higher  education 

♦ A commitment  to  the  mission  of  the  community  college 

♦ Progressive  academic  administrative  experience  at  the  division  chair,  director,  dean  or 
higher  level 

♦ Experience  in  developing  and  managing  budgets  and  facilities 

♦ Strong  verbal  and  written  communication  skills 

♦ Successful  expcnence  working  in  a diverse,  multi-cultuml  environment 

♦ Experience  with  and  knowledge  of  technology  as  applied  to  higher  education 

♦ Commitment  to  creating  and  sustaining  high  quality,  )eamer*centered  programs  and 
services 

♦ Evidence  of  collaborative  leadership  ability  within  a muhi-campus  environment 

♦ Commitment  to  building  partnerships  with  the  community 

Preferably,  the  desired  candidate  will  also  possess; 

♦ Familiarity  with  allied  health  programs 

♦ Experience  working  with  clinical  settings  in  allied  health  areas 

This  position  is  effective  January  1. 2001.  For  details,  contact  our  24-hrjobIinc  703*323- 
3444  or  visit  our  website  at  wwwjivxcva.us/hr/.  Send  resume  to  NVCC-HR,  4001 


DEAN 


University  of  Dayton,  School  of  Law 

The  University  of  Dayton  invites  applications  for  the  position  of  Dean  of 
its  School  of  Law.  Since  1974,  the  University  of  Dayton  School  of  Law 
has  emerged  as  a dominant  local  and  strong  region^  legal  institution.  The 
School  of  Law  has  24  full-time  faculty,  450  students,  and  a budget  of  S9 
million.  It  lias  a strong  faculty,  a growing  applicant  pool,  a supportivt  body 
of  loyal  graduates,  and  a history  of  successful  fund-raising.  The  School  is 
housed  in  an  architecturally  significant,  thrcc-ycar-old  building  with  state- 
of-the-art  technology  throughout  ifs  classrooms,  library  and  offices. 

The  University  of  Dayton,  the  largest  private  university  in  the  State 
of  Ohio,  is  a leader  among  Catholic  universities,  is  fiscally  sound,  and 
consistently  supports  the  School  of  Law.  The  University  maintains  a deep 
commitment  to  its  Catholic  Marianist  identity,  offering  an  education  that 
blends  theory  and  practice  and  graduating  lawyers  who  recognize  the 
importance  of  service  to  others. 

TT\c  nev/  Dean  should  come  prepared  to  h Md  upon  the  success  of 
this  locally  and  regionally  prominent  ms:  tion  of  legal  education.  The 

new  Dean  should  demonstrate  strong  and  effective  administrative  skills, 
possess  an  understanding  and  appreciation  for  the  role  of  a law  school  in  a 
Marianist,  Catholic  university,  be  committed  to  promoting  and  managing 
diversity  in  the  School,  and  project  a strong  image  of  the  School  and  the 
accomplishments  of  its  faculty,  students,  curriculum. 

The  position  vrill  comm*nce  in  July  2001.  Review  of  applications  will 
begin  during  the  summer  of  2000  and  will  continue  until  an  appointment 
is  made.  Salary  is  <x>mpetitsve  and  commer)surace  with  experience.  Hie 
University  of  Dtyton  is  an  Affirmativne  Action/  Equal  Opportunity 
Employer.  Women,  minoritiet,  individuals  widi  disabilities,  and  vetervu 
axe  encouraged  to  apply-  The  University  of 

Dayton  is  firmly  commirted  to  the  principle  of  UNIVERSITY  of 
diversity.  T 

Please  forward  inquiries  to  Professor  Susan 
Brenner,  Associate  Dean,  University  of  Dayton 
SchoolofLaw,  300  College  Park,  Dayton,  Ohio 

45469-2772.  DAHON 


* 
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Georgetown  University 

PRESIDENT 

Georgetown  University  invites  nominations  and  applications  for  the 
position  of  president.  Founded  in  1 789,  Georgetown  is  a Catholic  and 
Jesuit  student-centered  research  university.  Georgetown  today  is 
comprised  of  four  undergraduate  schools,  a graduate  school  of  arts  and 
sciences,  a law  school,  a school  of  medicine,  and  a school  for 
continuing  education.  Georgetown’s  location  in  the  nation’s  capital 
affords  its  students  and  faculty  a wide  array  of  learning,  research,  and 
cultural  experiences,  as  well  as  significant  opponunities  for 
community  service.  Georgetowii  has  secured  its  standing  among  the 
nation’s  pre-eminent  places  of  higher  education.  An  institution  of 
strong  international  character  since  its  founding  and  home  to  leading 
programs  in  languages  and  linguistics,  international  law,  international 
business,  and  one  of  the  leading  foreign  service  schools  in  the  world, 
Georgetown  is  positioned  to  provide  unparalleled  leadership  in 
international  scholarship  and  teaching,  inter-religious  dialogue,  and 
educating  students  to  live  and  work  in  the  global  community  of  the  new 
century.  Additional  information  about  the  University  and  the  search 
may  be  found  on  the  web  at: 

www.georgetown.edu. 

The  president  is  the  University’s  chief  executive  and  academic  officer 
and  is  appointed  by  and  responsible  to  Georgetown’s  Board  of  Directors. 
Candidates  should  understand  and  be  strongly  committed  to  the  Catholic 
and  Jesuit  tradition  of  higher  education.  The  Board’s  preference  is  to 
appoint  a Jesuit  as  the  next  president,  but  the  Board  is  committed  to  an 
inclusive  search  and  serious  consideration  of  applications  from  all 
qualified  candidates. 

The  Search  Committee  is  chaired  by 
Hans  P.  Ziegler 

Materials  for  Mr.  Ziegler  may  be  sent  in  care  of  the 
Secretary  of  the  University 
Georgetown  University 
205  Healy  Hall,  37th  and  O Streets 
NV/,  Washington,  DC  20057 
or  sent  by  fax  to  (202)  687-6660 
or  by  e-mail  to  quinne@gunet.georgetown.edu 

The  Search  Committee  is  being  assisted  by  Dr.  Jean  A.  Dowdall,  vice 
president,  A.T.  Kearney  Executive  Search.  She  can  be  contacted 
by  mail  at  333  John  Carlyle  Street,  Alexandria,  VA  22314;  by 
phone  at  (703)  739-4761;  by  fax  at  (703)  518-1733;  or  by  e-mail  at 
jean.dowdaII@atkearney.com. 

Inquiries  and  applications  may  be  directed  either  to  the  consultant  or  to  the 
Committee  chair.  All  communications  will  be  held  in  strictest  confidence. 
Candidates  are  asked  to  provide  a letter  of  interest  and  a curriculum  vitae, 
and  arc  encouraged  to  submit  materials  by  email  using  MS  Word 
attachments.  Review  of  candidates  will  begin  in  August  2000  and  will 
continue  until  the  position  is  filled.  The  Board  of  Directors  intends  that  the 
new  president’s  term  will  begin  on  July  1,  2001 . 

Oeorpeiown  Uiiiversnv  is  an  Equal  Oppnnumty.  - 

Affinnatn  c Aciion  Emplnxer. 


Worcester  Polytechnic  Institute  (WPI),  an  innovative  technological 
university  of  engineering,  science,  management,  the  humanities  and 
arts,  and  the  social  sciences  with  an  enrollment  of  2,700 
undergraduate  and  about  1,100  full-  and  part-time  graduate 
students,  situated  in  Worcester,  MA,  has  openings  for  the  following: 

* .Vcm;  Position  * 

Director  of  Diversity  and 
Women’s  Programs 

GRADE  830  - POSITION  #380 
STUDENT  LIFE 

Lead  and  coordinate  campus-wide  efforts  on  issues  of  diversity  and 
inclusion.  Develop  and  lead  a Women  in  Engineering  and  Science 
program.  Provide  leadership  in  campus  efforts  to  achieve 
understanding,  tolerance  and  acceptance  of  diversity.  Develop  a 
strategic  plan  that  will  utilize  industry  and  Worcester  community 
resources  to  assist  WPI's  women  and  diversity  programs:  maintain 
women's  program  advisory  council;  coordinate  with  undergraduate 
and  graduate  admissions  diversity  and  women’s  program  publica-  ' 
tions.  Identify  funding  sources,  internal  and  external,  for  diversity 
and  women's  programs;  write  proposals  and  grants.  Plan  and 
direct  special  conferences  and  programs  showcasing  women's 
programs  with  local,  regional  and  national  visibility.  Coordinate 
WPI's  summer  precollege  "Frontiers  in  Math  and  Science/Strive" 
program  as  a pipeline  program  for  talented  high  school  students 
in  Math,  Science  and  engineering  and  other  outreach  programs. 
Qualifications:  Master's  degree  in  higher  education  administra- 
tion, womens  or  ethnic  studies,  student  services  or  related  area. 
Four  to  six  years  of  experience,  particularly  in  diversih/  and/or 
women's  progiar:i  development.  Demonstrated  knowledge  and 
experience  in  the  development  of  collaborative  programming  both 
internal  and  external  to  an  institution  of  higher  education. 
Demonstrated  experience  in  community  organizations  promoting 
diversity;  good  working  relationships  with  students,  staff  and 
faculty;  skill  in  written  and  oral  communication.  For  more 
information  on  this  position  visit  our  website  at 

http://www.wpi.edu/ Admin/HR/Jobs/Positions/100'128.html. 

Assistant  Director,  ] 
Experiential  Education 

POSITION  #366 

CAREER  DEVELOPMENT  CENTER  & 
COOPERATIVE  EDUCATION 

Will  coordinate  the  efforts  of  programs  that  assist  students  in 
obtaining  exposure  to  careers  in  their  chosen  fields.  Tnese  pro- 
grams include  summer  paid  internships,  cooperative  education, 
part-time  employment;  graduate  internships  and  volunteerism. 

Will  counsel  students  on  the  diverse  experiential  education 
opportunities  available;  promote  opportunities  to  administration, 
faculty,  students,  employers  and  community  organizations  to 
ensure  their  support;  work  with  staff  to  develop  and  facilitate 
worfehops,  seminars  and  programs  on  career  development  and 
the  job  search.  With  assistance  of  student  orgawations, 
coordiriate  the  summer/co-op  job  fair,  evaluate  employers  by 
plant  visits  and  critical  review  of  student  experiences;  maintain 
close  relationships  with  representatives  of  industry  and 
government  in  order  to  market  services  of  the  Center  and  WPI. 

For  more  information  on  this  position  visit  our  website  at 
http://www.wpi.edu/Admin/HR/Job$/Position$/1 001 1 1 .html. 

WPI  offers  a smoke  free  environment  Competitive  compensation, 
and  an  excellent  benefits  package  Include  healtn  insurance 
family  tuition  reimbursement  and  generous  vacations  Interested 
candidates  should  submit  a cover  letter  and  resume  to  WPI, 

Human  Resources,  Box  HO,  100  Institute  Road,  Worcester, 

MA  01609-2280,  or  fax  your  information  to  (508)  831-5715 
mi  or  email;  human-resources@wpi.edu. 

/ Ai  NO  PHONE  calls  please 
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To  enrich  educauon  throua^  (jfvers-ty. 
W?i  IS  an  affirmative  acti. 
equal  opportunity  c.Tipioyc' 


ALBRIGHT 

COLLEGE 


Albnchi  CA)llct,c  Ji  seeking  .i  Dlrcaor  ot  Srudcn( 
Ai-nvincs  and  Direcior  of  Alumni  Relations. 
I'ounJcJ  m li>56.  Albright  ii  a nattonaJly  rar^ked. 
private  axrducaiional  libera)  arcs  coiiege  located  on  a 
110-.\cre  suburban  campus  m Berks  County 
Pennsvlvama.  Albrights  enroilmenl  is  1.350  students 
v-ith  over  l-i.500  alumni.  Please  review  the  colleges 
vvcb^iie  at  www.aJbrighucriu.  Albright  College  is  an 
AlTirmause  Acnon/Equal  Opportunity  Employer. 

DIRECTOR  OF 
STUDENT  ACTIVITIES 

Fuil  time  profcssHi.nal  st.aff  member  within  the 
Division  of  Student  Services  who  is  responsible  for 
managing  the  Campus  Center  (student  union), 
coordinating  student  activities  and  leadership 
programs,  and  supporting  student  organizations. 
Responsible  tor  supervision  ol  a mlUlime  secretary 
and  student  employees,  area  administration, 
facilities  management,  and  policy  enforcement.  Co- 
supcrvises  an  Area  Coordinator/Coordinator  for 
Greek  Li.^e.  Advises  the  Albright  College  Activities 
Council.  Qualifications:  Master’s  degree  in  College 
Student  Personnel.  Higher  Education,  or  related 
field:  experience  with  student  activities  and  Greek 
Life:  and  at  least  2 yean  of  full-time  work  experience 
in  student  activities  or  related  area.  This  is  a 12- 
month.  full-time,  professional  position  and  includes 
salary  plus  employee  benefits  package  and  a tuition 
waiver  for  regular  academic  programs.  Send  letter  of 
application,  current  resume  and  a list  of  three  (3) 
professional  references  (include  addresses  and 
telephone  numbers)  to:  Vice  Prestdeat  for  Student 
Services,  Albright  College,  13th  6c  Bern  Streets, 
P.O.  Box  15234.  Reading,  PA  19612-5234. 

DIRECTOR  OF 
ALUMNI  RELATIONS 

Ovcfsce  the  ilcsign,  impicmcntation.  management, 
and  assessment  of  a comprehensive  program  to 
enhance  alumni  interest  and  involvement,  and 
encourage  financial  support  of  their  alma  mater. 
V'ork  collaborativclv  with,  and  provides  strong 
leadership  to  the  Alamni  Association.  Applicant 
mu«t  be  proactive,  rntrcprcncurial,  experienced 
working  with  volunteers,  and  have  a proven  ability 
for  n'.ariagemcnt,  organization,  and  follow  through 
of  programs.  Report:  lo  (he  VP  for  Advancement 
and  supervises  an  As'.istam  Director  and  one  staff 
member  -ind  works  closelv  with  Directors  of 
College  Relations  and  Development.  Bachelor’s 
degree  wiih  a minimum  of  five  years  of  related 
experience,  and  demonstrated  ability  to  effectively 
idcntif.  opportiiniiics.  implement  programs, 
measure  uH;cciives  ami  evaluate  outcomes.  Must  be 
willing  to  travel  as  needed.  Letter  of  application 
and  a resume  should  he  sent  to:  Office  of  Human 
Resources,  Albright  College,  P.O.  Box  15234, 
Reading,  PA  19612-5234. 


■EDUCATION 


ADMISSIONS 

OUTREACH 

ASSOCIATE 


Harper  College  is  seeking  an  Admissions 
Outreach  Associate  m our  Admissions  Depail- 
ment.  We  are  seeking  an  aggressive,  dynamic 
individual  who  will  be  the  College's  pnmary  re- 
cruiter for  the  high  school/traditional  age  market  i 
and  vail  be  insirumenlal  In  developing  and  initiat- 
ing minority  student  recnjilment  strategies,  Du- 
ties include  conducting  high  school  recruitment 
visits,  slafTing  area  college  and  career  fairs,  as- 
sisting with  direct  mail  and  telecounseling  activi- 
ties, and  coordinating  and  providing  campus 
tours.  Candidate  must  demonstrate  excellent  in- 
terpersonalfcommunicalion,  writing,  and  organi- 
zational skills:  creativity  and  a strong  work  ethic 
desired.  Bachelor's  degree  required.  Experience 
in  higher  education  is  desired,  as  well  as  expen- 
ence  with  multicultural  populations.  Occasional 
eveningsfweekend  hours.  We  offer  a great  bene- 
fit package  including  tuition  waivers. 

For  consideration,  send  or  e-maii  a letter  of  inter- 
est and  resume  to: 

Harper  CoSlege  ~ 

Attn:  Employrrient  Speciallst-aoa 
■ ■■i  1200  W,  Algonquin  Rd. 

j m Palatine,  IL  60067 

HuriS  www.harper.cc.il.us 

William  Riinay  e-mail:  Jobs^arper.cc.il.us 
Harpar  Colltga 


Western  Connecticut 
State  University 

PUBLIC  SERVICE 
LIBRARIAN 

Vr'estem  Coonccticul  State  University  is  seeking 
qualified  applicants  for  a (cnure*track  position  in  the 
Ruth  Haas  Library.  Interested  candidates  should 
send  letter  of  application  and  resume  to  Vijay  Nalr» 
Chair,  Library  Faculty  Search  Committee, 
Ruth  Haas  Library,  WCSU,  181  White  Street, 
Danbury,  CT  06810.  Responsibilities  include 
providing  bibliographic  instruction,  assistance  with 
collection  development,  and  other  necessary 
services  to  several  academic  departments  including 
Education  and  Nursing;  developing  and  maintaining 
the  Curriculum  and  the  Children 's'Juvenilc 
Collections:  providing  approximately  thirteen  hours 
(including  one  evening)  per  week  of  service  at  the 
reference  desk;  participating  in  the  Sunday  reference 
desk  rotation;  and  maintaining;  some  sections  of  the 
library’s  Web  page.  Candidates  must  possess  an 
MLS  from  an  AL.A  accredited  program.  It  is 
preterred  that  the  candidates  have  post-MLS 
experience  in  general  reference  and  coDection 
development  in  an  academic  library,  experience  in 
undergraduate  and  graduate  bibliographic 
instruction  (especially  in  Education  and  Nursingj. 
and  experience  in  developing  and  maintaining  Web 
pages.  Minimum  salary:  S 40,E66.  The  application 
deadline  is  September  1,  2000. 

WCSU  is  an  AA/CO  Educator/Emplovcr 


THE  FLORIDA  STATE  UNIVERSITY 

Invites  applications  and  nominations  for  the  position  of 

DEAN 

COLLEGE  OF  EDUCATION 

The  Florida  State  University,  a Carnegie  Research  I Irmiturion, 
is  located  in  Roridajs  capital  dty  and  serves  over  33.000 
students.  The  College  of  Education  has  a long  and  honored 
history  as  one  of  the  original  colleges  of  the  Uiuveisity.  It  enrolls 
over  3.000  students  and  numbers  100  faculty  members  in  eight 
departjncnis  and  two  research  centers. 

Graduate  education  and  research  are  central  to  the  mission 
of  rhe  College,  as  is  undergraduate  education.  In  its 
commitment  to  education,  the  College  has  entered  into  a 
unique  pannership  among  depanments,  research  centers, 
local  school  districts  and  community  agencies  to  improve 
public  education. 

The  College  has  hired  onc-ihird  of  its  faculty  within  rhe 
last  five  years  and  is  vigorously  pursuing  academic 
excellence  in  27  fields  of  study  that  include  21  doctoral 
degree  programs. 

The  College  of  Education  seeks  a dynamic  leader  with  a 
distinguish  record  of  scholarship  and  academic 
administration  and  a strong  commitment  to  broad 
conceptions  of  education,  human  development  and  learning. 

Successful  candidates  wtll  have: 

* A demonstrated  record  of  innovative  leadership  in  a ' 
collegial  environment; 

* Strong  written,  oral  and  interpersonal  skills  that  reflect  | 
the  ability  to  communicate  the  colleges  position  ' 
effectively  with  various  corutituencies,  to  include  the 
University  administration,  state  and  federal  agencies 
and  leaders  in  the  larger  community; 

* Experience  in  and  a commitment  to  Bind  raising,  grant 
generation  and  resource  development;  and 

* Qualifications  necessary  to  hold  a tenured  academic 
appointment  in  an  appropriate  department  in  the 
College  of  Education. 

The  Dean  serves  as  the  chief  academic  and  administrative  | 
officer  of  the  College,  and  reporu  directly  to  the  Provost/Vicc  | 
President  for  Academic  Affairs.  The  Dean  serves  as  ex-officio  i 
chair  of  the  University's  Council  of  Teacher  Education,  the 
body  which  coordirutes  rcacher  education  programs  in  eight  I 
schools  and  colleges  across  the  University.  ! 

Salary  will  be  competinve.  commensurate  with  experience 
and  qualifications. 

Interested  candidates  should  forward  a letter  addressing 
their  qualifications  and  a current  curriculum  vitae  listing 
names,  addresses  and  telephone  numbers  of  five  references 
by  September  29.  2000.  Address  applications  to: 

Dean’s  Search  Committee  CJiair 
C/o  Ms.  Bectina  Roberson 
College  of  Education 
Dean’s  Office,  236  Stone  Building 
TTjc  FloHcb  Sute  Uoivertiry 
TalUhuice,  FL  32306-4450 

Voice  (850)  644-6885.  Fix  (850)  544-2725 
Emoili  brobereo^coe.fsu.cdu 

The  FlaruU  Suu  Un,ven\rf  u 4 Public  RecertU  Agency 
punuant  to  Chapter  1 19,  Florida  Statutn  and  an 
Affirmative  AcuonlEqual  Oppormntrf  employer,  with 
preferenee  given  to  veterans  arul  tpotues  of  veterans  as 
provided  in  Chapter  295  ofFionda  Siacutei 


••  >j>i\ 
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ASSISTANT  PROFESSOR 
IN  PSYCHOLOGY 

The  Ohio  State  University  at  Newark  is  seeking 
applications  for  a 9-fnonih.  tenure-track  Assistant 
Professor  in  Psychology,  with  a specialization  in 
SOCIAL  Psychology,  to  begin  in  the  Autumn  of 
2000.  The  Newark  Campus  is  an  extended 
campus  in  The  Ohio  State  University  s;  .em  and 
is  located  about  30  miles  east  of  the  central 
Columbus  campus. 

DUTIES:  Psychotogy  faculty" at  the  Newark 
Campus  are  members  of  the  psychology 
department  at  The  Ohio  State  University,  and  are 
evaluated  accordingly.  Hence,  the  successful 
candidate  must  maintain  a productive  and  high- 
quality  research  program,  which  should:  (a)  be 
theoretically-driven,  (b)  be  compatible  with  thS" 
resources  of  the  campus,  (c)  seek  to  involve  the 
resident  undergraduate  psychology  majors  at  the 
Newark  Campus.  The  student  population  of  the 
Newark  Campus  is  almost  entirely 
undergraduate  (autumn  quarter  enrollment  is 
typically  around  1800).  Hence,  the  successful 
applicant  is  expected  to  fegularly  teach 
introductory  psychology,  as  well  as 
undergraduate  psychology  courses  in  the 
candidate’s  domain  of  expertise.  Furthermore, 
we  have  a special  need  for  someone  who  can 
teach  introductory  courses  in  psychobiology 
and/or  statistics,  so  candidates  with  these 
competencies  will  be  preferred.  The  ability  and 
willingness  to  occasionally  teach  other 
psychology  courses  that  meet  undergraduate 
curriculum  requirements  and  departmental  needs 
is  also  desirable.  Finally,  the  successful 
candidate  is  expected  to  actively  participate  in 
service  activities  at  the  Newark  Campus,  in  the 
Psychology  Department,  and  in  the  University. 

QUALIFICATIONS:  The  candidate  should 
have  strong  research  credentials,  which  should 
include  evidence  of  theoretically-driven  research. 
The  candidate  should  also  have  strong  teaching 
credentials  and  be  committed  to  and  competent  in 
undergraduate  education.  A record  of  service  to 
department  and/or  discipline  is  beneficial. 

SALARY:  S40.000  - S43.000,  depending  on 
qualifications  and  experience,  A comprehensive 
benefits  package  is  included. 

APPLICATION  PROCEDURE:  To  assure 
consideration  send  a curriculum  vitae,  three 
letters  of  reference,  representative  reprints  and  a 
personal  statement  describing  teaching,  research, 
and  service  credentials  to: 

The  Ohio  State  University  at  .Newark 
Human  Resources 
Search#00-24 
1179  University  Drive 
Newark,  Ohio  43055 

By  November  15.  2000 

OSU  N II  an  Equal  Oppnrtuntty/Affirmau\e 
Action  employer  Women,  minorities,  ■■cterans. 
and  individuals  with  disabililies  are 
encouraped  to  apply. 


Athletic  Training  Education  Program 
Bouve  College  of  Health  Sciences 


Assistant  Clinical  Specialist 

Assistamt  Clinical  Specialist  (non-tenure  track)  faculty  position  in  the  Athletic  Training  Education  Program. 
Responsibilities  include  primarily  teaching  didactic  and  latxjratory  courses  incorporating  the  new  Athletic 
Training  Competencies.  Additional  responsibilities  include  academic  advising,  assisting  in  clinical  coordina- 
tion and  other  programmatic  duties.  Minimum  qualifications  for  this  position  include:  (1)  NATABOC 
Certification  and  eligibility  for  licensure  as  an  athletic  trainer  in  the  Commonwealth  of  Massachusetts:  (2) 
Master’s  Degree;  (3)  one  year  experience  in  the  delivery  of  athletic  training  services;  and  (4)  one  year  expe- 
rience in  classroom  and  clinical  instruction  of  athletic  training  students.  All  faculty  are  exp^ed  to  contribute 
to  departmental,  college  and  university  service.  Starting  date:  September,  2C0C, 

Director 

Applications  are  invited  for  the  position  of  Director  of  the  Athletic  Training  Education  Program  with  the  aca- 
demic rank  of  Assistant  Professor.  Associate  Professor,  Professor  or  Clinical  Specialist.  Faculty  rank  and 
salary  will  be  commensurate  with  experience  and  qualifications  of  the  applicant.  Clinical  Specialist  rank  is 
non-tenure  track.  Responsibilities  for  the  position  of  Director  of  the  Athletic  Training  Education  Program 
include  teaching  didactic  and  laboratory  courses,  administrativo  duties,  and  overseeing  the  d^-to-day  oper- 
ation, coordination,  supervision  and  evaluation  of  all  aspects  of  the  Athletic  Training  Education  Program.  In 
addition  the  Assistanl/Assodate/Professor  would  be  expected  to  activaiy  engage  in  research,  pursue  exter- 
nal funding  and  partidpate  in  other  forms  of  scholarship  and  service.  Minimum  qualifications  for  this  position 
include:  (1)  NATABOC  Certification  and  eligibility  for  licensure  as  anathietic  trainer  in  the  Commonwealth  of 
Massachusetts:  (2)  Doctorate  Degree  preferred  but  Master's  Degree  accepted  depending  on  qualifications: 
(3)  three  years’  classroom  instruction  of  athletic  training  students:  (4)  three  years’  experience  in  the  delivery 
of  athletic  training  services:  (5)  administrative  experience:  (6)  strong  academic  orientation:  and 
(7)  involvement  in  Athletic  Traini.ng  and  Sports  Modidne  through  publicaaons,  publio  speaking,  or  research  is 
desired.  All  faculty  are  expected  tocontribute  to  departmental,  college,  university  service. 

Please  submit  a letter  of  Intarast,  currtculum  vitae,  academic  transcripts,  and  three  references 
(name,  addresses,  and  telephone  numbers)  to:  Sheri  Martin,  MPT,  OCS,  ATC,  Interim  Program 
Director,  Northeastern  University,  360  Huntington  Avenue,  304  Dockser  Hall,  Boston,  MA  02115. 
NonheBslern  Uiuversity  is  an  «jua/  opportunity/alfirmeino  action,  Wa  IX  employer.  Women  and  minorWea  encouraged  to  apply. 


Northeastern 

UNIVERSITY 


Univefsity  of  Rediands 


The  University  of  Redlands  seeks  a Director  of  Multicultural  AfTairs  who  will  direct  the  activities  of  the  Multicultural 
Center  to  benefit  all  students,  faculty  and  staff,  via  programmatic  means  and  individual  counseling/advising  and 
mentoring.  Incumbent  will  facilitate  orientations  and  ongoing  involvement  of  multicultural  studenu  at  the 
University.  (Multi-cultural  includes,  but  is  not  limited  to  race,  ethnicity,  gender,  age,  and  sexual  orientation.) 
Bachelor's  degree  required.  Masters  strongly  preferred.  Plus  a minimum  of  two  years  experience  working  with 
multicultural  students  and/or  diversity  related  areas.  Experience  working  in  an  educational  setting  strongly  preferred. 
A willingness  to  work  non-traditional  hours  is  essenctal.  Opportunities  exist  to  gain  experience  in  ocher  areas  such  as 
student  leadership  and  involvement  or  community  service  learning.  Interested  candidates  should  submit  a cover  letter, 
resume,  salary  history,  and  the  names,  addresses  and  telephone  numbers  of  three  professional  references  to  Human 
Resources,  Uaiversity  of  Redlands,  1200  E.  Cotton  Avc.,  Box  3080,  Redlands,  CA  92373-0999  or  fax  to  (909) 
335-5154.  www.redlands.edu  The  University  of  Redlands  is  an  Equal  Opportunity  Employer. 


, SANTA  CRUZ  I 


PROGRAM  DEVELOPMENT/DIVERSITY  TRAINING  COORDINATOR 
ADMINISTRATIVE  ANALYST  or  SENIOR  ADMINISTRATIVE  ANALYST 
EQUAL  EMPLOYMENT  OPPORTUNITY/AFHRMAnVE  ACTION  OEHCE 


F/T  Career.  Responsible  for  training  & program  development.  QUALS  INCLs  exp  developing,  delivering, 
& evaluating  training  & educational  prgms;  exint  strategic  planning,  analyric  U critical  thinking  skills. 
Add’l  Quais  for  Senior  Analyst:  substantial  exp  & skill  in  the  above;  demonstrated  leadership,  networking 
iV  collaboration  skills.  Cali  8.M-4S9-.10n  or  sec  posting  at  Staff  Human  Resources  or 
hctp;//www.ucsc.edu  for  copy  of  )ob  announcement.  For  full  job  description  sec: 

http://www2.uc8c.edu/ce0-aa/diversifyposting.htm  Refer  to  job  #00-06-03.  MIN  STAKTING 
SALAKYi  Analyst:  $35.200/yr;  Senior  Analyst:  $42,700/yr.  Commensurate  w/quals  & experience.  Position 
is  open  until  filled;  initial  review  of  app  materials  will  begin  on  8/7/00.  Send  app  materials  to  UCSC  SufF 
Human  Resources  Oftice,  102  Communications  Bldg.,  Santa  Cruz,  CA  93064.  AA/ADA/EEO. 


m 


CALIFORNIA  STATE  UNIVERSITY 
HAYWARD  FOUNDATION 

Program  Specialists 

Extended  and  Continuing  Education  Department 

JOB#00-003 


The  Division  of  Extended  and  Continuing  Education  Department  of  California  State  Universir>'.  Hayward  is  seeking  tsvo 
highly  motivated  and  entrepreneurial  program  specialists  to  expand  the  university’s  continuing  education  programs  serving 
the  public  and  private  sectors  in  Alameda  and  Contra  Costa  counties. 

The  responsibilities  of  the  position  include  assessment  of  market  potential  for  programs  in  a wide  variery*  of  sub}cct  matter 
areas;  identification  of  instructors  and  development  of  curriculum  for  new  programs;  development  and  management  of 
program  budgets  so  as  to  insure  sufficient  income  to  meet  all  expenses:  formulating  marketing  strategies:  development  of 
cooperative/coliaborative  programs  with  departments  within  CSUH;  evaluation  of  course  materials  and  assessment  of 
appropriate  delivery  technology;  management  of  support  staff  to  insure  smooth  delivery  of  programs;  participation  in  the 
Division’s  academic  and  strategic  planning  process;  development  of  professional  networks  and  relationships  with  regional 
professional  groups  and  academic  departments  on  campus. 

Requires  extensive  experience  in  continuing  education  program  development  and  delivery.  .Also  requires  cxccilent  oral, 
written  and  interpersonal  communication  skills:  and  the  abilir>'  to  work  independently  to  anal>*zc  markets,  w'ork  with 
potential  clients,  develop  course  curriculum  and  establish  budgets.  An  earned  Masters  Degree  or  Doctorate  is  desirahic 

The  positions  are  renewable  annual  appointments.  SaJarv  and  benefits  arc  competitive  and  commensurate  wuh  experience 
and  qualifications. 

Interested  applicants  should  submit,  on  or  before  August  18,  2000,  a detailed  resume.  Inter  of  application  wuh  specific 
quajifications  including  recent  salary  history  and  the  names,  addresses  and  telephone  numbers  of  three  rcrcrcnccs  to 

Personnel  Office 
eSU  Hayward  Foiuidationt  lac. 

25976  Carlos  Bee  Blvd. 

Hayward,  CA  94542-1699 
(510)  885-3501 

Deadline  for  the  submission  of  applications  is  August  1 8,  2000. 
eSU  Hayward  Foundation,  Ine.  ts  an  etjua!  opportunity  employer. 


VIGE  PRESIDENT  FOR 
ACADEMICAFFAIRS 


■ teVcsPresiciert  lor  Academic  Allairs  serves  as  ihechiel 
I irx  oflicer  ol  lAe  Colie9e.  response  to  lire  presioeol  to. 
JL  itig  academic  exceilence  mrwgh  the  ccordmauon  ci  ac 
programs,  (aeda  and  PotKredit)  and  servees  mroughout  the  n: 
FunePons  as  a pivotal  member  ol  the  senior  adntnistraihe  let 
pnmary  locus  on  wodting  eflectjvety  with  seniordevel  admtnsuaiar 
Executive  Team. 

An  eawi  Dcctoraie  or  equivaient  degree  liom  an  accredited  a 
uruvetsily  requited.  A mxunum  ol  live  years  ol  senior Tevd  aomi 
experience  in  a imilikampus  academic  environment;  experience 
management.  pta.xmg  and  resource  altocaticn;  strong  ccxntiuimcc 
lening  and  pubic  relations  slolls.  Oememstrated  success  in  wort 
external  and  intemal  constituencies,  especially  witn  laculty.  st 
dents.and  administiatots. 

Demonstrated  abiity  to  txjUd  and  lead  teams,  manage  rTuriipie  res 
(ties,  initiate  and  rranage  cha.iga,  comm.-tmem  to  using  listrucu 
aOmmistralive  tedmoiogy. 

Review  ol  applicalions  wS  beg'xi  July  24. 2000  and  continue  until  i 
tion  is  naed.  Aniicipaied  Plait  date  is  as  so(xi  as  possible. 

Salary:  Commensurate  with  education  and  experience  (S90.0C 
exceSent  beneres  pacdiage) 

Nominatxms  arxVor  letters  ol  applcauon  shouid  releience  position 
(tOO-153)  and  indude  the  ioto^:  (t)  nonmation/tetler  ol  me 
resume  (3)  unoSiciai  copy  ol  graduate  transcnpts(sl.  and  (4)  Is 
prolessiona!  releienccs  (names,  addresses,  emai  addresses,  te 
nixnbeis)  to; 

Judy  Ctiastonay,  Human  QS 

Resources  Department  Georgia 

3251  Pamherivlll#  Road  ^ ; 

Decatur,  GA30034  PerilTiet 

Formoreinlomiationon  P,-.! 

Georgia  PerimelerColege,  Lx0ii6y,C. 

(Fease  visit  our  website  at  ° 

htip-.'Wivw.  gpc.peachnet.edu  AnAssocaieDesiBeGra«ir 

d the  Urnasti  Sysem  ol 

AAFEOE/ADA 


rra&RooKDALE 

COMMUNITY 

liiJcOLiEGE 

DIVERSITY 

MANAGEMENT  OFFICER 

Brookdale  Community  College  announces  a full  time  professional  position  for  a Diversity 
Management  Officer  to  be  responsible  for  leaciing  and  coordinating  institutional  efforts  to- 
ward maintaining  a campus  environment  that  is  inclusive,  pluralistic  and  free  of  discrimina- 
tion. Responsibilities  will  include  development  and  recommendation  of  policies,  procedures 
and  practices;  ensuring  that  applicants  and  employees  are  treated  without  regard  to  their 
race,  color,  religion,  national  origin,  age,  gender,  sexual  orientation  or  disability  In  accor- 
dance with  all  applicable  federal  and  state  laws,  regulations  and  executive  orders,  as  well  as 
Board  of  Trustees’  policies.  Will  also  be  responsible  for  recruitment  and  retention  efforts. 
Candidates  must  have:  Bachelors'  Degree  along  with  a minium  of  three  years  of  relevant 
experience,  preferably  in  higher  education,  required  (advanced  degree  preferred);  leader- 
ship ability  and  knowledge  of  laws,  regulations  and  compliance  procedures  regarding  AA/ 
EEO;  experience  in  conflict  resolution  and  the  ability  to  resolve  complaint:,  in  an  objective, 
confidential  and  impartial  manner.  A high  degree  of  diplomacy,  sound  judgement,  excep- 
tional communications  and  interpersonal  skills  and  the  ability  to  work  effectively  with  faculty, 
staff,  students  and  administrators  are  essential.  Annual  salary  S39.504. 

The  application  deadline  is  August  1 8,2000.  Send  resume  and  list  of  at  least  three  references 
to  Human  Resources  Office,  Brookdale  Community  College,  at  the  address  listed  below.  Our 
fax  number  is  (732)  224-2970.  For  more  information  about  Brookdale  Community  College, 
please  refer  to  our  website  at  www.brookdale.cc.nj.us. 

Brookdale  Community  College 

765  Newman  Springs  Road  • Lincroft,  NJ  07738 

^ookdsU  Cctnmwjfy  ColUfft  a an  £ojol  Opoo'tifth-'M'miksm  Acton  Envovofenoea  la  xnuadtrroupft  (#iMCv«nn(7  cwnrrmrw.-* 

b nototry  ma  « contaarica  fmaocnmOifjr  OU  aa  an  •ctv*  ayMOOib  afton  b bmaant  aavmiop  mmn  iff  ba^/  ana  mof 


ORANGE  COAST  COLLE 
DEAN  OF  BUSINESS 

The  succcisfu!  candidate  for  this  contraci.  F/" 
monch-per-}T.  Educational  Administrator  po 
will  coordinate  the  development  of  the  dtvi 
semester  schedules,  provide  instructional  resc 
within  budget,  oversee  cunent  employment  con 
and  provide  leadership  in  the  developmei 
curriculum  for  Business  programs  Position  r 
Masters  degree,  2 \ts.  admin  exp.  and  3 
successful  classroom  teaching  exp.  in  a busine 
prgm  or  cqiiiv.  Two  yr«.  mgmi  exp,  in  higher  ed. 
in  prgm.  accreditation  ability  to  communicate 
all  levels  of  college  personnel  is  desired  Pavs  $57 
$86,290  per  annum  with  a generous  jcncfits  pa< 
To  apply,  picasc  complete  a District  app.  pack 
ioSffl  i-O-Ol  by  9/22/00  closing  date.  Resume 
not  be  accepted  in  lieu  of  app 

Coast  Community  Colleges 
1370  Adams  Avc. 

Cosu  Mesa,  CA  92626 
(714)  438-4715 

An  liqua!  Opportunity  Employer 
xvww.cccd.edu 


Based  in  Madison,  'OC'l.  the  University  of  Wsconsin-Extension  provides  statc>\'ide 
programs  through  26  UW  institutions  and  72  county*  oftices.  The  organization  is 
looking  for  two  experienced 

FINANCIAL  PROFESSIONALS 

The  DIRECTOR  OF  BUSINESS  SERVICES/CONTROLLER 
functions  as  the  Chief  Accounting  Executive,  with  resportsibilic)'  for  general  accounting, 
budgeeajy'  controls,  accounts  payable,  accounts  receivable,  cashier,  purchasing,  capital 
asset  and  surplus  property  operations,  and  the  administration  of  extramural  funds. 
Candidates  should  possess  a Bachelors  degree  in  Accounting  with  5 )caf»  of  experience 
managing  governmental  and/or  public  university  accounting  operatiorts. 

The  BUDGET  DIRECTOR  manages  the  annual  and  biennial  operating  budget 
processes,  including  planning  and  development  of  budgets  to  achieve  institutional 
goals,  coordinating  the  budget  development  activities  of  four  major  divisions. 
Applicants  must  be  able  to  lead  teams  in  complex  problem  solving  and  policy 
analysis.  Candidates  should  possess  a Bachelor's  degree  in  Accounting  or  related 
field  and  7 years  of  related  experience,  or  an  MBA  plus  5 years  of  experience. 

Complete  position  descriptions  and  application  materials  are  available  at 
http://www.us»*ex.edu/finance|obs/  or  by  calling  (608)  262-6151.  The  deadline  for 
receipt  of  completed  applications  is  August  1 1 , 2000.  UW-Extension  provides  equal 
opportunities  in  employment  and  programming,  including  Title  IX  and  ADA. 


DIRECTOR 

TUTORING  & LEARNING  CENTER 

Full-time  administrative  position  reporting  to  the  Associate  Vice  President  for 
Undergraduate  Studies  and  is  a key  member  of  the  advisory  team  for  UTEPs 
Entering  Student  Program.  Responsibilities  include  development, 
administration,  and  evaluation  of  the  Tutoring  6c  Learning  Center  (TLC), 
including  the  preparation  and  administration  of  the  TLCs  budget  and 
supervising  a professional  and  support  staff  of  full-time,  paic>cime,  and 
student  employees.  The  mission  is  to  provide  intellectual  and  academic 
support  for  a culturally  diverse  student  population  to  develop  the  skills 
needed  to  become  successful  college  students.  The  TLC  direaor  must  be 
committed  to  UTEPs  mission  of  providing  service.  Masters  Degree  with 
experience  in  higher  education  required.  Ph.D.  or  Education  Degree 
preferred.  Background  in  academic  administration  in  a post-secondary 
institution;  teaching  experience  preferred.  Administrative  experience  in 
developmental  education  programs  in  higher  education  preferred.  Experience 
in  or  an  aptitude  for  budget  management,  staff  development,  program 
planning  and  assessment,  interaction  with  a diverse  student  population,  and 
the  use  of  technology  in  higher  education  preferred.  Salary  is  competitive. 
Submit  cover  letter,  resume,  names  & telephone  numbers  of  three  references 
to  Dr.  Maggy  Smith,  Associate  Vice  President  Undergraduate  Studies, 
OfHce  of  the  Provost  & Vice  President  for  Academic  Affairs,  UT£P» 
Admin  Bldg.,  Rm  310,  El  Paso,  Texas  79968-0501.  The  University  does 
not  discriminate  on  the  basis  of  race,  color,  national  origin,  sex,  religion,  age, 
disability,  or  sexual'orientation  in  employmient  of  the  provision  of  services. 


> Azusa  Pacififc  Un|yafsity  is ‘exd 
to  announce.tha  posiUon  of  Dean  bLf,| 
the  Haggard  School  of  Theology.' 


The  dean  will  provide  compelling  vision,  guidance,  and 
biblical  direction  for  the  Haggard  School  of  Theology 
and  the  university;  support  and  defend  the  university's 
statement  of  faith;  encourage  unity:  and  be  a 
competent,  cxperiencc-d  leader. 

Azusa  Pacific,  located  in  Southern  California,  is  a 
comprehensive  Christian  university,  accredited  by  the 
Western  Association  of  Schools  and  Colleges.  APU  does 
not  discriminate  on  the  basis  of  race,  color,  national 
origin,  gender,  age.  oisability,  or  status  as  a veteran  m 
any  of  its  policies,  practices,  or  procedures. 

For  more  information  and 
an  application,  visit 

www.apu.edu/provosl/employmenl/  A2USA  PACIFI 


Director  of  TRIO  (student  Support  Services) 

This  is  a fulhtiinc  grant  fundni  administraiive  position.  Iniiuie,  plan, 
organize  and  dirca  program  aciiviiies  and  delegate  duties  as  such. 
Prepare  all  reports  to  the  Federal  Education  Department  and 
supervise  program  staff  in  piepanng  su<±  reports.  Plan  and  control 
budget  allocations  Act  as  liaison  bciween  Department  of 
Educaiioo/TKIO  program  and  CoUegi 

Master^  Degree  required.  2*5  years  expencnce  in  Higher  Education, 
prderably  working  with  disadvantaged  or  otherwise  high*n$k 
students.  Experience  in  preparing  federal  or  other  reports  Pieasc 
forward  ies’j»';c/CV  lo: 

Dc  Barbara  Smukier 

Dean  for  Academic  Resourced  cou<m<» 

The  CoUege  of  Mount  Saint  Vlnrent  CM5V 

6301  Riwdale  A%wue  MxacraAKTwccKr 

RlvenUle.  NY  10471 


Assistant  Director  of 
Admission/Hispanic 
Recruitment 

The  Assistant  Direaor  of  Admission  will  recruit 
Hispanic  applicants  in  the  Chicago  area  and  perform 
general  admission  responsibilities  including 
rcprcsrniing  Northwestern  at  admission  events  and 
high  schools,  recruitment  travel,  evaluating 
applications  and  other  dudes  as  assigned.  For  a full 
job  description,  visit  our  Web  site  at 
www.northwestcm.csiii/hr/rrcruitmg/ 

Requirements:  Bachelors  degree;  Spanish  speaking  and 
writing  skills;  valid  driver's  license.  Master's  degree  and 
cxpcncnce  in  admission  or  srudem  services  preferred. 
Successful  candidate  will  possess  a sense  of  humor; 
exceptional  communication,  organization  and  analytical 
skills:  be  willing  to  work  occasional  weekends  and 
evenin'^;  and  travel  up  to  7 days  at  a time. 

Flcasc  send  your  resume  and  cover  letter  '"ith  names 
and  addresses  of  three  references  to: 

Alicia  Trujillo,  Northwestern  Universicy, 
Office  of  Undergraduate  Admission, 

RO,  Box  3060,  Evanston,  IL  60204-3060 

'\'orthwnt/rn  Umpmtry  is  an  EsfuaJ  Opporrumty 
AffirTTuiuvt  Action  Employer 


SPANISH  LECTURER 

Hood  College  invites  applications  for  a lecturer 
undergraduate  Spanish  literature,  beginning  August  20 
Spanish  207  (Middle  Ages  to  ihc  Siglo  de  Oro),  MWF,  10 
a.m.  • 11:20  a.m.  $2,000  per  course.  MA.  in  Spanish  : 
college  leaching  experience,  Ph.D.  preferred. 

Apply  to  Dr.  lisa  Aigul,  Acting  Deputment  Ouic;  Evit 
Languages  and  Literature,  Hood  College,  401  Roacm 
Avenue,  Bedendc,  MD  21701-8575.  Irkdude  letter  of  applicat 
cv.,  and  names  and  telephones  numben  of  a:  least  three  iri«er 

Hood  CoUrge  tubierihn  to  a policy  of  hiring  only  individua. 
Ifgaify  eiigihU  to  work  in  the  Vniud  States. 

Vf^mcn  and  minorities  are  encouraged  to  apply  EOE. 


©MERCY  COLLEGE 


DEAN 

2 OfENINGS 

Mercy  College  is  a comprehensive  institution  with  approximately  75 
undergraduate  ard  2500  g/^iMle  students  programs  foca' 

in  Westchester  County  and  Manhattan.  We  are  looking  for  2 expeneru 
academic  admir.istrators  who  are  ready  lor  a duller^ 

DEAN,  DOBBS  FERRY  CAMPUS 
Responsibilities  will  indudedeveloping  the  strategic  plan,  managing 
academic  snxlent  services,  the  class  sotedulss,  as  wdl  as  the  resido 
hall  and  the  athletic  programs. 

DEAN,  UNDERGRADUATE  STUDIE! 

Responsibilities  include  creating  extraoidinary  undergraduate  progra 
and  services  Share  in  faculty  hiring  and  evaluation  as  v/eli  as  progr 
review  and  new  program  creation. 

REQUIREMB^TS.  Doctorate  and  tO  years  of  progressist  expenenct 
higher  education  administration  or  its  equivalent 

Send  resume  by  August  1 5.  2000  to; 

Mercy  College.  Human  toDurccs. 

55S  Broadway,  Dobbs  Ferry,  NY  10S22; 
FAXI;(9M)  674-7578. 
fouji  Oooortur.Cv 


A Call  fob  Papers  for  the  Sdcth  Conference  of 
Recoverins  the  U.  S.  Hispanic  Literart  Heritage 


RcorerlBB 

U.S.  Hispanic 
UteraiT  Heriiage 


December  1-2, 2000 

Hmvenity  of  Houstoo  (Miln  Cimptu) 
llQK'tnIty  Craicr  I'adcrtreuad 
Heaston,  Tcus 


Recovering  the  Past,  Charting  the  Future:  Archives,  Canons, 
and  Questions  of  Identity' 

MaUWG  tk*  Unth  MAMjvenary  of  tkt  Rtcovering  the  U.  S.  HUpa/de  Uurary  Heritage 
Pro)ccs,Ais  pear's  eonferettce  wilt  focuatpcdficcltj  on  the  future  of  the  Rteovrry  Project  A 
sesae  of  the  future  Is  not  complete  ^tkotu  an  eamext  re/Jeetion  on  (he  gains  and  oksuutes  of 
the  last  decade  H%Ue  the  conference  will  continue  to  foreground  ike  results  of  recent, 
Keea^rerpedoted  research,  U will  also  proride  ample  space  for  measuring  the  effect  of  the 
fUeooarj  Project  tm  history  and  eritidsm  im  gt^dnate  tdneotion.  Of  perdcular  interest  In  this 
year's  cot^erenc*  art  guessions  of  pedagogy,  classroom  methodology,  and  haw  to  translau  the 
past  Into  terms  and  eoneepts  that  students  can  understand  today.  Pleau  join  us  in  embarking 
upon  the  next  ten  years  the  Recovery  Project 

Papers  OR  panels  areinmtcd  on  ony  of  ibcfoilox^rtog  themes: 


AnjJytiod  Studies  of  Recovered 
AutbcMi  tnd/or  Texts 
Cmictl  and  Theorericsl  Approeches 
to  Recovaed  Texu 
Prepereiion  of  CriticcJ  Ediuons 
Curriculum  Development 


FolUorc/Orsl  Hissones 
Histonogriphy 
Languige  tnd  Lt/iguisucs 
PreservsHon  and  Acccsi 
UiirKry  and  Infonruiuon  Saence 


Preaenun  will  be  asked  to  pronde  a publicatton-ready  papc'  in  hard  copy  tnd  Mord  procoicr 
diskette  prior  to  tha  conference  Selected  papers  will  te  published  tn  the  fifth  voljrv  of 
confereace  proceexiings 

Submit  a 150-word  abstract  and  cumtAilum  b>  Al'Gl^ST  1 5.  2000  to 


ftaroowsi  the  U S HupcDO  Lnertrv  I Icniar' 
Uanwref  HouMae,  4S00Ca!haD 
F Ccha  Patersaeor  lUt 
l*nu»wvT>  77204-2172 


rix«e  (7|3)743  }12fc 
^ax  (7l3t743-lU2 
Y tBk:t  cnrccCionn  u.*!  oJ- 
^cer>«fC  WWWVtr  iJl  CkJa 


;CER R ITQS  COMMUNr 
V 'c()LLEGB;tMSTRlG’t 

- y " '-f. 


President-Superintendent 

Cerritos  College 
Norwalk,  California 

The  Board  of  Trustees  of  Cerritos  College 
invites  applications  and  nominations  for  the 
position  of  President-Superintendent 

Cerritos  College,  a comprehensive  community  college,  is  a 
one-college  district  enrolling  nearly  23.000  students  on  a 140- 
acre  campus.  Located  in  southeast  Los  Angeles  County, 
bordering  both  the  city  of  Long  Beach  and  Orange  County,  the 
college  district  encompasses  eight  cities.  Cerritos  College  has 
more  than  1600  full-  and  part-time  employees,  and  an  annual 
budget  in  excess  of  $80  million  The  college  prides  itself  on 
being  one  of  the  most  ethnically  diverse  community  colleges 
in  the  nation  and  on  being  the  most  technologically  advanced 
community  college  in  the  state  for  teaching  and  learning  A 
model  of  effective  shared  governance  and  collegiality.  Cerritos 
College  is  one  of  only  three  California  community  colleges 
without  a unionized  faculty. 

The  presidency  of  Cerritos  College  offers  an  attractive 
opportunity  to  guide  a dynamic  college  that  is  well  positioned 
to  continue  as  one  of  the  flagship  community  colleges  in 
California.  The  successful  candidate  will  embrace  this  ethic  and 
provide  the  leadership  that  guides  the  college  in  its  quest 
for  excellence 

For  a presidential  profile  brochure 
and  application  injormatton  contact 

Office  of  Personnel  Services 
Cerritos  College 
IlIIOAIondra  Blvd. 

Norwalk.  CA  90650 

tel:(562)  860  2451  ext  2284,  fax:  (562)  467-5003 

or  visit  our  web  site:  www.rerritos.edii 

For  additional  information  contact 

Del  M.  Anderson.  Search  Consultant 
Association  of  Community'  College  Trustees 
4100-10  Redwood  Road  ^251 
Oakland,  CA  94619 
tcl;  (510)  638-5288  fax:  (510)  382-9637 

Hcvicti  of  applications  util  bcf;in  after  Octobi'i  fO  20IU. 


- An  ACCT  Search  - 


r-v 


CALIFORNIA  STATE 
UNIVERSITY, 
HAYWARD  FOUNDATION 

Study  Abroad  Program  Specialist 
Extended  and  Continuing  Education 
Center  for  International  Education 
JOB#00-006 


The  Center  for  International  Education,  a unit  of  the  Extended  and  Continuing  Education 
Department.  Cal  State  Hayu-ard  University',  is  seeking  a highly  motivated  individual  to 
assess  market  potential  for  new,  campus  based  out  bound  study/work/travel  abroad 
programs  and  develop  programs  that  meet  the  necds/interests  of  students,  faculty  and 
community  groups.  Persons  applying  for  the  position  will  be  expected  to  develop 
international  academic  programs  with  CSUK  departments;  assist  with 
development/distribution  of  marketing  resources  for  international  academic  programs; 
develop  and  manage  program  budgets;  and  develop  a marketing  plan  and  resources  to 
attract  participants  to  CSUH  program  from  other  academic  institutions.  Applicant  must 
have  excellent  oral,  written  and  interpersonal  communications  skills  and  ability  to  work 
independently:  experience  working  w/instiiuttons  of  higher  education:  and  be  familiar 
w/issucs  /problems  related  to  the  development  of  international  educational  opportunities. 
Masters  degree  preferred  plus  2 yean  professional  experience  deveioping/matketing 
overseas  education  programs.  Send  resume,  the  names  and  addresses  of  three  references  and 
cover  letter  to; 

Personnel  Office 
Job#00-006 

eSU  Hayward  Foundadon,  Inc. 

25976  Carios  Bee  Bird. 

Hayward.CA  94542-1699 
(510)885-3501 

DfoMiru  for  applying  is  4:30 p.m.,  July  31,  2000.  Postmarks  nos  accfpud. 
eSU  Hayward  Foundation,  Inc.  is  an  ctjual  opportunity  employer. 


UNIVERSITY  OF  KANSAS 
Dean  of  Students 

Responsible  for  quality  of  campus  environment  and  promotion  of  student 
development  through  program  of  co-curricular  activities  and  services  for 
students.  Department  of  Student  Life  consists  of  Counseling  and 
Psychological  Services,  International  Student  Services,  Legal  Services  for 
Students,  Multicultural  Affairs,  Recreation  Services.  Services  for  Students 
With  Disabilities,  Student  Organizations  & Leadership  Development 
Center.  Student  Development  Center,  University  Career  and  Employment 
Services,  University  Information  Center,  Emily  Taylor  Women’s  Resource 
Center,  and  Multicultural  Resource  Center. 

Req  Qua!  include:  Significant  professional  expr  in  Student  Affairs  admin; 
doctorate  degree  or  terminal  degree;  demonstrated  effective  leadership 
ability;  significant  budget  and  management  expr;  expr  with  variety  of 
student  life  programs  and  activities. 

Pref  Qual  include:  Degree  in  HE  Student  .Affairs  Admin,  Coun  Psyc  or 
closely  related  area;  five  years  expr  in  major  leadership  position  in  student 
affairs;  work  expr  in  a large  comprehensive  college  or  university;  expr  with 
student  life  programs  and  activities  under  the  supervision  of  this  position. 

A complete  job  description,  requirements  and  application  procedures  are 
available  upon  request  or  sec  http://raven.cc.ukans.edu/-stlife/.  Minimum 
salary  $85,000.  Stan  Jan.  2001  or  ASAP  thereafter.  Eligible  persons  are 
invited  to  submit  a letter  of  application,  resume,  and  the  names,  addresses 
and  telephone  numbers  of  three  references  to:  Dean  of  Students  Search, 
Office  of  the  Vice  Chancellor  for  Student  Affairs,  213  Strong  Hall, 
University  of  Kansas,  Lawrence,  KS  66045,  Phone:  785-864-4381, 
FAX:  785-864-5090.  Priority  application  date  is  August  25,  2000. 

EO/AA  Employer. 


A comprehensive  public  university.  Wiliiam  Paterson  University  comprises  an 
mtellectuslly  engaged  and  diverse  faculty,  state-of-the-art  information  and 
communication  technology,  and  cultural  resources  of  national  renoum.  Committed  to 
student  success,  academic  excellence,  diversity,  and  community  outreach,  the 
University  offer  29  undergraduate  and  18  graduate  degree  programs  m five  colleges. 
iVillutm  Paterson  University  maintains  a low  studenlfdculty  ratio  (12:1)  and  small 
class  size  121).  The  University  is  situated  on  a suburi^n  campus  m Wayne. 
Neiv  lersey,  twenty  miles  tvesi  of  New  York  City 

Instructional  Technology  Specialist 

Reportmg  to  the  Director  of  Instruction  and  Research  Technology  (at  the  rank 
of  Professional  ^rvices  Specialist  DT),  the  Instructional  Technology  Speaalisl  is 
responsible  for  working  with  faculty  and  students  to  assist  diem  m 
incorporating  technology  in  the  teaching,  learning,  and  research  enviroruiwnt; 
provides  guidance  to  faculty  for  the  selection  and  use  of  multimedia 
technologies  in  the  developrnent  courseware  and  curriculum  desim,  and 
maintains  facibties  for  the  use  of  electronic  media  and  applications  suenas  the 
World  Wide  Web,  mailing  lists,  and  listservs. 

Master  s degree  in  related  held  with  expenence  in  mnltiinedia  development 
and  production  tools  such  as  MacromMia  Director,  Adobe  Photoshop,  and 
related  applications;  Internet  applications  such  as  the  World  Wide  Web, 
mailing  lists,  and  digital  media  required.  Excellent  written  and  oral 
communication  skills  are  also  required.  Full-time  faculty  expenence  in  a 
four-vear  comprehensive  college  or  university;  administrative  expenence 
including  supervision  of  a media  center;  and  expenence  m making 
presentations  within  the  collegc/umversitv  context  and  at  professional 
meetings,  preferred 

Salarv  range  S41.. 119  • $47,514  commensurate  with  expenence  The  University 
offers  a comprehensive  benefits  package  including  tuition  waiver  for 
dependent  children  after  one  year  of  fuU-ame  employment. 

Forusird  resume  fo  Jane  Hutchison,  Associate  Dintcfer,  Drawer  HO,  William 
Paterson  University,  300  Pompton  Road,  Afrium  108,  Wayne,  NJ  07470. 
Intormatwn  akiuf  the  University  can  be  obtained  electronically  through  access  ii>  ns 
u/cbsite  at  httpdlwww.ivpunj.edu. 


WILLIAM  RATERSON  UNIVERSIIY 

WAVNE.  NEW  JERSEY 

..Ifi  Etjual  Opportunity  Institution  Committed  to  Diversity 


NIACiARA  UNIVERSITY 

Niagara  University  has  a tenure-track  teacher  education  position 
open  for  Assistant/Associate  Professor  of  Education  beginning 
September  2000.  The  position  requires  a concentration  in  mental 
health  counseling. 

Requirements  for  the  position  include  completed  doctoral  degree 
from  a (HACREP,  .\PA  or  CPA  accredited  institution  in  counselor 
education,  counseling  psychology  or  related  field  and  demonstrated 
scholarly  activity.  A CCMHC  and/or  license  in  psychology  is 
preferred.  Mental  health,  disability  and/or  clinical  counseling 
experience  is  necessary. 

Niagara  University  is  located  on  the  northern  limits  of  the  city  of 
Niagara  Falls,  New  York.  The  campus  overlooks  the  Niagara  River 
Gorge  just  four  miles  north  of  the  famous  falls. 

Review  of  appheationv  v-iil  begin  August  1.  and  will  continue  until 
the  position  is  filled. 

Send  letter  of  application,  names,  addresses  and  e-mail  addresses  of 
those  references,  and  curriculum  vitae  to:  Dr,  Robin  Erwin»  Chairv 
Depiruneni  of  Education,  Niagara  Uni>‘cnic)',  P,  O.  Box  2042, 
Niagara  University.  NY  14109-2042. 

Niagara  L'nivcrsir)-  i-.  an  affirmative  action/cqual  opponunity 
employer  with  a strong  commitment  to  enhancing  the  diversity  of 
its  faculty  and  staff.  Women  and  minorities  are  encouraged  to  apply. 
The  successful  candidate  need  not  be  Catholic,  but  must  be 
prepared  to  support  Niagara's  Catholic  and  V'incrniiaii  mission. 
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I I Payment_enclosed. 

Make  check  payable  to: 

The  Hispanic  Outlook  in  Higher  Education 


Credit  Card  fi 


Signature 

Billing  Address 


E'.p.  Date 


Please  allow  2 to  3 weeks  for  delivery  of 
your  first  issue  after  payment  is  received 


A comprehensive  public  university,  William  Paterson  University  comprises  an  intellectually  engaged  and  dive, 
faculty,  state-of-the-art  information  and  communication  techaiology,  and  cultural  resources  of  national  renou 
Committed  to  student  success,  academic  excellence,  diversity,  and  communitv  outreach,  the  University  offer 
undergraduate  and  18  graduate  degree  programs  in  five  colleges.  William  Paterson  University  maintains  a /i 
student  {faculty  ratio  (12:1)  and  small  class  size  (21).  The  University  is  situated  on  a suburban  campus  tn  Wayne.  N. 
jersey,  twenty  miles  west  of  Nov  Ybr^:  Cify 

Assistant  Dinttor 
Purshasing  Dapartment 

The  University  seeks  applications  and  nominations  for  an  Assistant  EHrector  of  Purchasing,  whose  pnma 
responsibilities  will  be  to  faalitate  the  acquisition  of  diverse  goods  and  services  for  the  Umvers: 
community,  expand  and  support  vendor  relationships,  and  assist  in  the  development  and  maintenance 
the  University  E*Commerce  program,  operational  assessment,  business  process  redesign  and  cooperati 
purchasmg  activities. 

The  candidate  will  have  responsibility  for  staff  supervision,  employee  traming  and  conslitue 
communication,  in  particular,  the  development  of  documentation,  and  organization  of  workshops  f 
departments  throughout  the  campus.  Additionally  the  position  will  provide  assistance  m identification  ai 
utilization  of  new  vendor  sources,  and  m meeting  the  Univeisitys  procurement  goals.  Must  ha 


the  University's  Finandal  Records  System  and  have  an  understanaing  of  the  nature  and  an  appreciation  i 
the  academic  community.  Must  jpossess  strong  analytical  and  written/verbal  communication  skills  ai 
demonstrate  leadership,  team  bunding,  and  planning  skills. 

Requirements  for  this  position  include  graduation  from  an  accredited  college  with  a Bachelor  s de^ 
Three  vears  of  professional  purchasing  experience  in  education,  higher  education,  or  other  similar  rie 
relatecf  to  the  functions  of  the  position.  Experience  in  a University /College  setting  is  preferred.  T 
candidate  should  be  highly  enereetic  with  excellent  organizational,  interpersonal,  time  management,  ai 
communication  skills,  and  have  the  ability  to  work  effectively  with  a diverse  population. 

Please  forward  resume  to  Mr.  Lirse  Jones,  Director  of  Purchasing,  Drawer  HO,  William  Paterson  Universv. 
P.O.  Box  913,  Wayne,  NJ  07474.  The  University  offers  a comprehensive  benefits  package  including  free  tuition  i 
dependent  children  after  one  year  of  full-time  employment.  The  revieu'  of  applications  nnll  begin  immediately  up 
receipt  and  continue  until  the  position  is  filled.  Information  about  the  University  can  be  obtained  electrontca 
through  access  to  its  website  at  httpJfurum>.wpunj,edu. 


V^^ILUAM  PATERSON  UNIVERSITY 

WAYNE,  NEW  JERSEY 

An  Ei)ual  Opportunity  Institution  Committed  to  Diversity 


Agnes  Scott  College 

THE  WORLD  FOR  WOMEN 


ACCESS  SERVICES  LIBRARIAN 

Agnes  Scoti  College  seeks  a versatile,  scrvice-onented  librarian  to  manage  circulation,  interlibrary 
loan,  stacks  maintenance  and  collection  security  in  a newly  expanded  and  renovated  library  The 
access  services  librarian  will  provide  leadership,  planning,  management  and  assessment  of  access 
services,  provide  support  and  back*up  coverage  for  operational  duties,  induding  two  service  desks, 
participate  in  referciKc  service,  including  night  and  wejckend  rotation,  supervise  the  access  services 
coordinator,  and  assist  in  the  supervision  of  three  additional  staff  aod.  a large -^Ktmber  of  student 
assistants  The  Library.  Reopening  m January  2001,  the  McCain  Library  will  feature  an  outdoor 
reading  terrace,  ample  collection  space,  upgraded  infrastructure,  and  fuUv-nctworked  study  areas  and 
will  house  related  educational  technology  services  The  library  collection  includes  more  than  2 1 0,000 
print  volumes,  media  and  microform  materials  and  extensive  of  electronic  resources,  including 
GALILEO,  .MUSE,  and  jSTOR 

Qualifications  ALA-accredited  MLS  and  two  years  experience  required  Supervisory,  access 
scr\’ices.  and  reference  experience  preferred  Knowledge  of  circulation,  reserves,  mterlibrary  loan, 
stacks  maintenance  Familiantv  with  online  circulation,  electronic  library  resources  and  OCLC 
Knowledge  of  Innovative  Interlaces,  OCLC  ILL  subsystem  and  ARIEL  preferred  Critical  skills 
include  excellence  in  communications,  problem  solving,  team  building  and  scheduling 

Send  letter  of  application,  resume  and  contact  information  for  three  professional  references  to 
Human  Resources.  Ml  East  College  Avenue.  Decatur.  Georgia  30030.  Attn  V'irgiriia  Moreland. 
College  Ltbranan. 

The  Environment  Agnes  Scott  College  is  a highly  selective,  independent  national  liberal  arts 
college  for  women  located  in  metropolitan  Atlanta  Agnes  Scott  is  a member  of  the  Atlanta  Regional 
Consortium  for  Higher  Education,  which  provides  cooperative  library  and  academic  services  among 
twenty  member  institutions  Agnes  Scott  College  does  not  discriminate  on  the  basis  of  sex.  race, 
color,  religion,  national  origin,  age,  or  disabtliCy  in  its  employment  An  Equal  Opportunity  Employer 

www.agnesscott.edu 
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Wright  State  University  invites  you  to  share  our 
spirit  of  innovation  and  excellence. 


College  of  Business  and  Administration  ■ 


Wri|^  Sate  UMvoitf  it  nkinf  t teidef  fx  the  AAC5B«aedbed  CoUcte  cf  Buiintt  snd 
The  Peer  « tic  dueTadawHOVive  oAcer  of  die  Cc4kse  cf  Buunai  and  Aiktiivixncion  and  lepoits  to  the 
The  Dan  wiS  pRoviKk  kadenh^  ^ the  depaiti&ma  cf  Actounce^,  Ecoriomict, 
Seivica,lntpnitkralBurii««;^kfucuaent.Manatem«ulnfiwwDooSykaittandOpOTW)n6Manayrog^ 
and  Maiiaainf  at  weli  a dc  Business  Admintsoaikn  and  (d>er  desm  pro^isflo.  In  adjiricn, 

the  coUi^  ^ an  active  outreach  program  indudtnf  (he  Saudi  Business  Center^  ihe  C^er  of  Economic 
EducatKXtatdanjmbiao/tnreflttnonalproerarns.ThmareMhsIl'hiRefs^  t,?70ursdetgraduare 

and  gradiae  studena  in  (he  CoUe^. 

The  Accei^  canlkhae  must  possess  the  follcwin^  qialifications: 

* Visionaiy  leadeithtp  in  exeorting  the  mission  and  straegses  needed  to  meet  the  future  chaikr^ges  of  business 
education 

* Dernonsaattd  record  of  accccpli^unenB  in  academUcybusmeg 

* Deffiottfoited  adminiRisioQ  skills  tnebding  pUnning.  supervision  and  budgetmg 

* The  ^xliiy  to  ferge  and  CEttinQin  (ttatior(ship&  with  atemal  cansnmendet  incKxIing  alumni,  corpcraiions, 
etkcadcxial  msanidons  and  government  agencies  kx  the  purpose  of  expandir^  resources  to  maintain  and 
enhance  a hi^  quality  learning  enwot^roent 

0 The  ability  to  c^ectively  leauit,  selea  and  develop  ^Ity  and  staff 

* The  abeliiy  to  recruit  and  retain  qualified  studeno  who  represent  a multicultural  society 

Wrjgjhc  Scare  University  V Icoced  in  suburban  Dayton,  Ohio,  a te^  c/govmmem  and  industrial  innovation 
in  aetvios  and  techrtology  The  Univeisuy  enroib  about  17,000  students,  including  nearly  ^,000  in  graduate 
and  prcfewknal  ccopms.  There  are  ^ifiroxiautcly  100  undergraduate,  ova  30  masten'  and  five  doctoral 
progracu  and  a Sotottof  Medidne.  For  inote  mfbnnatkm  alxM  pleax  vM  our  sire  at  ww%wri^u^ 

Salary  for  the  pocicion  is  competitive;  sait  date  u expected  to  be  no  bter  than  July  1.  2001.  Minimum 
qualihcatkxu  are  an  earned  cominal  degree  or  significant  expenence  as  an  executivT  level  officer  of  a major 
business  or  odyer  organization.  Review  of  applicants  will  b^  Octobo  15, 2000.  but  applications  will  be 
considered  until  the  position  b hiled.  Intmscd  applicarus  should  send  a letter  of  interest,  curriculum  vita  and 
names,  addtmu,  phone  numbers  and  e'oail  adihesses  of  at  least  duee  references  to;  Dr.  Mary  EHen  Marey; 
Chair,  Butaess  Dean  Search  Committee.  Wri^t  Sate  Uruvenityi  3640  Colonel  Glenn  Highways  Dtyton, 
OH  45435.  Wri^  Stare  University  o an  Aflirnuiive  Action/Equal  Opportunity  Employet 
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Did  you  know  thof*. 

C^utlooi<  U now  h 


\^ylj I IOOI\  U now  fuDy  Indoxsd  end 

cvaUabl*  far  wtBTch  ond  rbfonHKO  In  ilicfionkfermqtoo 
csc^  in  EHmk  NowsWotch/  a fu9  tax!  9«s>«ral  r»farcnc» 
dofoboM  of  Iho  publicaHons  of  tfso  otfude,  minority  ond  nofivo 
pTMS/  dotmo  bock  fa  1990? 


u one  of  more  than  IsOnewspqren, 
magazines  and  joumah  reflecting 
the  ethnic,  rninority  tui  naiivT 
press  (A6icen  Amcnenn. 
Caribbean,  Aiib  end  Middle 
Eftslecn,  Asian  American, 
Europear^Eastem  European 
Hiqanic,  Jewish,  Nad  ve  American 
nnd  Muhi'Ednttc)  that  are  now  pari 
of  ^ Ethnic  NewsWatch  database. 


For  the  flriit  Hmo... 

Ethnic  NewiWatch  gives  >-ou  fast  and  easy  eieccroaic  access  to  more  than  270,000  ccm~ 
piere  arddea,  edlioriala.  colusms.,  book,  movie,  end  theater  reviews  (and  more)  reflecziss 
the  edmic  divcreiiy  of  Amenco.  And.  with  Ethnic  Newc  Wtich  yoo  have  newt,  culture 
and  history  with  Che  other  aide  of  the  atories. 

Now  Fihrdc  NewaWaUh  is  ivallable  in  academic,  public,  school  and  government 
libraries  natioewkk. 

Ask  for  (^1  and  Ethnic  NewaWotcIa  or  edrom  Ft  ypurptiblu: 

library  os  well  ea  local  high  school  and  public  litMarieo. 

For  iTiorc  information,  contact 
SoMItm  tnibrmadorvtnc. 

20 SwaoMT  Sato.  SeMfORkCr  06901  < rSOG)  $24.7922  * Fu  (203)  97$-S>47 
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“Step  Off  the  Sidewaik” 

RegbuMo  Cornejo,  a gniuate  of  the  CSV  system,  bos  taosbt  at  College  of  the  Sequoias  In 
Visalia,  d:  Oxnant  College,  CA:  WaUerson  College  In  Bakersfield,  CA;  and  the  Porterville 
Vnfied  School  District.  He  biu  been  published  In  deSaa.  Fnuci^  Exmlncr,  Afi;  Visalia  limes- 
Delta,  The  Native,  The  Anlcus  Jouni^  The  Porterville  Recorder,  and  other  publications.  Mr 
Cornejo  Is  happy  to  claim  North  American  Indian  (Apacbe/Navajo),  Mexican  aborigine 
(TlatupeltecX  end  Portuguese  roots. 


seems  like  yesterday  that  my  father  and  I were  walking  down  that 
street  in  the  New  Mexico/Texas  area  of  America  and  came  upon 
'several  white  men  and  a white  woman  on  the  same  side  of  the 
sidewalk  as  w'e  were.  The  event  had  occurred  many  times  before,  but 
this  day  was  different,  for  it  taught  me  a lesson  about  racial  equality. 

The  men  confronted  ray  father  and,  using  several  profane  words, 
ordered  us  to  get  off  the  sidewalk  and,  “...let  a white  woman  pass.”  My 
father  didn’t  move  at  first.  So  one  man  added,  “Get  off  the  sidewalk, 
Injun.  Don’t  you  understand  English?”  My  father  looked  at  me,  smiled, 
and  did  as  he  was  told.  I now  know  that  my  father  could  have  started 
a figlit.  He  stood  over  six  feet  tall  and  was  a big  man  (235  lbs.),  but  I 
think  he  avoided  a fight  because  of  me. 

I never  forgot  that  day.  Since  my  father  had  shown  so  much  intelli- 
gence, I decided  to  take  his  example  and  use  my  brain  instead  of  my 
fist  to  survive  in  a white  man's  world.  I promised  him  I would  go  to 
college  and  get  an  education,  and  I did.  Unfortunately,  my  education 
caused  me  a new  problem  in  the  politically  connect  ’90s. 

Having  earned  a double  BA.  in  1983,  and  after  working  in  journal- 
ism for  more  than  six  years,  I found  myself  teaching  adult  education, 
a job  I enjoyed  so  much  that  I decided  to  return  to  college,  earn  an 
MA.,  and  become  a junior  college  teacher.  During  and  after  my  grad- 
uate studies,  I taught  at  private  colleges,  adult  ESL  (Spanish),  K-12 
substituted,  and  worked  as  an  adjunct  and  associate  professor. 

1 And  after  two  years  of  applying  for  fiill-time  tenure-track  positions, 
I have  learned  that,  like  my  father,  I am  being  asked  to  step  off  the 
sidewalk  to  let  America's  white  women  pass.  The  reason  I have  to  step 
aside.  I’ve  been  told,  is  that  men  have  suppressed  women  in  America 
for  so  long  that  women  should  be  hired  over  all  men  immediately. 

This  country  is  still  predominately  Caucasian  and  controlled  by 
“white  men.”  They  hold  all  the  powerful  positions  in  corporate 
America,  and  we  have  only  had  white  men  as  Presidents.  Historically, 
men  of  color  were  considered  second-class  citizens  when  compared 
i to  white  women.  So.  I ask  you,  when  or  how  have  “men  of  color”  ever 


suppressed  or  oppressed  white  women  in  America? 

The  answer  is-never.  Yet,  in  1999, 1 find  men  of  color,  myse 
included,  being  ignored  and  passed  over  to  fill  teaching  positior 
with  white  women-because  America’s  white  brothers  and  wliite  si; 
ters  have  decided  they  are  going  to  correct  gender  inequalities  i 
America’s  hiring  practices  of  the  past. 

I am  currently  doing  a college-by-college  study  of  CaliforniJ 
junior  college  faculties  and,  so  far,  have  found  that  the  majority  of  tl 
schools  are  running  90  to  95  percent  Caucasian. 

I’m  not  angry-just  sad  that  America  has  not  grown  out  of  i 
racial/bigoted  and/or  proteaionist  ways.  The  fact  that  we  do  not  ha- 
affirmative  action  departments  in  some  schools,  like  Cuesta  Colleg 
and  that  some  of  California’s  junior  college  faculties  are  becomii 
nearly  all  white  (Porterville  College  and  Cuesta  College),  only  serv 
to  expose  the  real  agenda  behind  the  killing  of  affirmative  action 
America:  a fear  of  losing  control  of  the  best  jobs  in  America  and  ma 
ing  sure  that  the  high-paying  jobs  are  protected  for  future  white  a 
lege  graduates. 

America’s  minority  males  have  become  casualties  of  political  a 
rectness-an  imaginative  and  successful  game  of  political  seraanti 
that  appears  to  have  been  created  to  control  and  suppress  them.  T 
mess^e  we  get  is  that  if  minorities  want  to  work  in  education,  tb 
have  to  take  the  jobs  that  are  made  available  to  them  by  those  in  cc 
trol.  If  they  don’t  want  these  jobs,  these  powers  say  minority  ma 
can  work  In  other  fields. 

Some  may  find  my  statements  bold.  I feel  tliey  pale  in  boldness 
Francis  Fox  Piven's  statement  about  the  pliglit  of  the  “low  to  low( 
middle-class  minority  males  (and.  to  a point,  whites)  and  their  fi; 
against  those  in  power  in  1970s  America:  “...the  specter  of  ending 
on  'the  welfare’  or  in  ‘the  poorhouse’  makes  any  job  at  any  wagi 
preferable  alternative.  And  so  the  issue  is  not  the  relative  merit 
work  itself;  it  is  rather  how  some  men  are  made  to  do  the  harsh 
work  for  the  least  reward.” 


IJ  interested  in  submitting  a iPunto  Final!  "think  piece,’’  please  e-mail  us  at  shutlook(^ol. com  for  guidelines. 
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77jr  Vnivenity  of  San  Pnxnasco  is  a priiatr.  Catholic  and  jnutt  institution  and  particularly  uselcoma  candidates  who  wiU  positively  conenbuse  to  such  an  environment.  VSF  u an  Equal  Oppem 
and  Affirmative  Action  Employer,  and  will  provide  reasc'  -.bit  accommodations  to  individuals  with  duabiUtics  upon  nr^wnt.  tt>  particularly  encourage  minority  and  women  appLcanss  fjr  all  pcsisi 


College  of  Arts  & Sciena 

PUBLIC  RELATIONS  Applicantt  submit  a letter  of  application,  curriculum  vitae,  gratluate  tramcripti, 

description  of  research  plans,  statement  of  teaching  philosophy,  evidence  of  leaching  al 

The  Department  of  Communication  Studies  at  the  University  of  San  Francisco  invites  (including  copies  of  teaching  evaluations),  and  three  letters  of  recommendation  to: 

applications  for  tenure-track  position  in  Public  Relations  at  A^.stant  Professor  level,  anticipated  Developmental  Psychology  Search  Committee 

to  begin  in  Fall  2001.  Professor  Maureen  O’Sullivan,  Search  Committee  Chair 

Teaching  rtsponsihilities  mzy  include  PR  principles  and  research,  PR  campaigns,  ethics  in  PR.  Department  of  Psychology 

and  new  technologies  in  PR-  Expertise  in  high-tcch/global  PR  is  extremely  desirable.  The  faculcy  University  of  San  Francisco 

member  will  assist  m building  PR  program,  develop  and  advise  PRSSA  chapter,  and  assist  with  2130  Fulton  Street 

student  PR  internships.  San  Francisco,  CA  94117-1 080. 

Qualifications:  Universicy  teaching  experience,  evidence  of  strong  commitment  to  teaching.  Ail  Application  macenals  must  be  received  by  October  IS,  2000,  In  order  to  ensure  full  consider: 
evidence  ofscholanhip,  an  earned  doctorate  by  Fall  2001,  experience  and  willingness  to  work  in  /~'jrST>A  I T'yAT^/^AT 
culturally  diverse  envitonment,  and  an  undtntandmg  of  and  commitment  to  support  the  XKJiS 

mission  of  the  University  are  required.  The  candidate  will  be  expected  to  develop  an  xhc  Department  of  Sociology  at  the  Universitv'  of  San  Francisco  invites  applications 

independent  and  ongoing  research  program.  tenure-track  position  in  Sociology  a;  the  Assistant  Professor  level  anticipated  to  begin  in 

Applicants  should  submit  letter  of  application,  curriculum  vitae,  gradiuic  transenpts,  brief  2001.  Wc  arc  interested  in  candidates  who  specialize  in  ^obalization,  for  example  g 

: description  of  research  plans,  copies  of  recent  research  papers,  statement  of  teaching  philosophy,  environmental  issues,  international  migration,  dcvclopmcnt/undcrdcvclopmcnt.  multinadc 

evidence  of  teaching  ability  including  teaching  evaluations,  and  three  leners  of  recommendation  to:  the  international  division  of  labor,  and  women  in  development.  Additional  expera; 

, , , y-.  . . qualitative  or  quantitative  methods  would  be  an  advantage. 

Michael  Robertson,  Search  Committee  Chair 

Public  Relaiioru  Search  Committee  Teaching  rtsponsibiUties:  may  include  courses  in  globalization  as  well  as  general  Soci< 

Department  of  Communication  Studies  courses  such  as  Introduction  to  Sociology.  Theory,  and  Research  Methods.  Normal  teaching 

Universicy  of  San  Francisco  three  courses  per  semester.  The  Department  contributes  to  the  Womens  Studies, 

2130  Fulton  Street  American  Studies,  Ethnic  Studies,  Peace  and  Justice  and  Legal  Studies  certihcace  progras 

San  Francisco.  CA  94117-1080.  **  the  social  science  course  offerings  in  the  General  Education  Curriculum. 

Applications  must  be  received  by  October  15,  2t<K>  in  order  lo  ensure  full  consideration.  Qualificatiom:  Candidates  must  have  university  teaching  experience,  a strong  commitmc 

teaching,  evidence  of  scholanhip,  an  earned  doctorate  in  Sociology  by  Fall  2001,  experien 
WRITING  and  willingness  to  work  in  a culturally  diverse  environment,  and  an  understanding  ol 

Jhc  of  English  at  ih<  Uoivaaity  of  Sao  Fnmdaa>  invito  application  for  a fvjl  time  “ ^“Pport  the  mioion  of  rhe  Untverriry.  The  candidate  will  bo  atpeaed  to  dr 

tenure-track  position  in  Wriringat  the  Assistant  Professor  level,  anticipated  to  begin  in  the  Fall  2001.  entan  ongoing  r • program. 

The  Writing  EmphaaU,  a track  in  the  EnglUh  maior.  foeurea  on  theories  of  writing  and  language.  should  submit  a letter  of  application,  curri^lum  vitae,  graduate  ttat^ipts, 

ThU  U not  an  Expository  Writing/Composition  position.  Primary  teaching  includes  courses  in  <*'«"?''<>"  <>f  «,dence  of  teachmg  ab,  tty  (tndudmg  sample  syllabt,  stt 

textual  and  rhetorical  analysis  and  conceptual  aspects  of  publishing.  We  ate  particularly  in.cres.cd  °f  '«^>’.ng  ph.losophy)  and  three  letters  of  recommendar.on 

in  applicants  with  innovative  ideas  for  structuring  a writing  emphasu  around  these  cheoreucai  Michael  J.  Webber,  Chair 

concerns.  Secondary  experrise  desirable,  especially  in  modern  American  poetry,  ethnic  American  Sociology  Search  Committee 

literature,  or  drama.  Depanment  of  Sociology 

QuaiijicatioHs:  University  teaching  experience  and  an  earned  doctorate  by  Fall  2001;  evidence  of  San  Francisco 

of  a strong  commitment  to  ceachine;  publications  or  strong  promise  of  publication;  and  an  ^ ^ ^ , 

, j'fj  L-'fLiT  - • I San  Francisco,  941 17-1080. 

understanding  oi  and  commitment  to  support  the  mission  ol  the  University  are  required. 

* L ij  1 • I f 1-  ■ I •. I . • u -r  Applications  must  be  received  by  October  15, 2000.  in  order  to  ensure  full  connderation 

Applicants  should  submit  a lencr  ot  application,  oimcuium  vitae,  graduate  cransaipcs,  bnet  ^ 

description  of  research  plans,  copies  of  recent  publications,  sutemem  of  teaching  philosophy,  SYSTEMATIC  THEOLOGY 

evidence  of  teachmg  ability  including  copies  of  teaching  e%*aluacions.  and  three  letters  of 

recommendation  to:  The  Depvtment  of  Theology  at  the  Univenicy  of  San  Francisco  invites  applications  for  a re 

Writing  Search  Committee  track  position  in  Systematic  Theology  ar  the  Assistant  Professor  levd,  anticipated  to  begin  Fail 

do  Carolyn  Brown  Teaching  nsponsihilities  may  include  core  curriculum  and  Masters  level  courses  oi 

Depanment  of  English  Christian  Tradition  and  specialty  courses  in  Systematic  Theology,  including  ecumenica 

Universicy  of  San  Francisco  incerreiigious  dimensions.  Familiariry  with  Hispanic/Latino,  African  American,  or  chcolog 

2130  Fulton  Street  other  ethnic  mlnoriry  groups  is  an  advantage. 

San  Francisco,  CA  94117-1 080.  QuaUficatioru:  University  teaching  experience,  evidence  of  a strong  commitment  to  teat 

Applications  must  be  received  by  December  1,  2000  in  order  to  ensure  full  consideration.  evidence  of  scholarship,  an  earned  doctorate  by  E^I  2001 . experience  and  willingness  to  wi 

_ _ x-»rrrT  r\  rr>T  j^mkJTr>Tvr*T^A  t * culturally  diverse  environment,  and  an  undemanding  of  and  commitment  to  suppo, 

AjJkJJSI  O/C  child  DEwLLXjPItLLHjAL  mission  of  the  University  arc  required.  The  candidate  will  be  expected  to  devde 

The  Deputmenc  of  Psychology  at  the  University  of  San  Francisco  invites  applications  for  a independent  and  ongoing  research  program. 

tenure-track  position  in  Adult  or  Child  DaveloptnentaiVsydioXo^.Thc  position  is  ancicipaied  Applicants  should  submit  a letter  of  application,  curriculum  vuac,  graduate  iramcnpo, 

to  be  at  the  Assisunt  Professor  level  and  will  begin  in  the  Fall  of  2001 . description  of  research  plans,  statement  of  teaching  philosophy,  evidence  of  teaching  : 

Tht  DcpxrtrT.critUthelxrgMtmd<^uxraprograrnb>thcCollrsx.offm^^  fcdtology  (indud.ng  cop.ra  of  lexching  nraluxlions).  tmd  threr  Ir.tm  of  r.-comratndxtioo  ro: 

and  Psycholopc^  Services.  Faculty  interests  include  dirucal.  dcvclopmcniai.  cognitive,  social.  Theology  Search  Committee 

aq>enmencaJ,  psychometna>  cross-cultunl.  and  mdusoul/orgaruzational  ps)choicgy.  The  department  do  Fr.  Dan  Kendall.  Search  Committee  Chair 

currently  contributes  to  soaa!  saenoe  course  offerir^  in  the  General  Education  Cumculum.  Depanment  of  7>ieoIogy 

Teaching  responsibilities  may  include  introductory  courses  and  upper-division  courses  in  child  Francisco 

development  (birth  through  adolescence),  adult  development,  lifespan  pss'chology,  and  other 

j U JJ,'  r«  r ry  o/  San  Francisco,  CA  941 17-1080. 

courses  according  to  the  candidates  speciality. 

V,  ..y.  .*t-  !_•  J fLiL-  jj  t-  Applications  mur.r  be  received  bv  October  15.  2000,  in  order  ro  ensure  full  > ^nrideratior 

Quahficatsans:  University  leaching  experience,  evidence  of  scholarship,  an  earned  doctorate  by  J • 

Fall  2001,  experience  and  willingness  to  work  in  a culturally  diverse  environment,  and  an 

understanding  of  and  commitment  to  support  the  mission  of  the  Universicy  are  required.  The 

candidate  will  be  expected  to  develop  an  independent  and  ongoing  research  program.  Research 

vrith  an  applied  focus  is  particularly  welcomed. 
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The  Hispanic  Reading  Room: 

, Two  Million  Resources 

Rare  maps,  Latin  American  literature. 

^ P first  editions,  and  more  await  scholars  at 

the  Library  of  Congress  in  DC.  6 

La  Vida  Loca:  Life  and  Art  in  Cuba 


Part  One  offers  an  engaging  mini-history 
of  Cuba.  Part  Two  uill  bok  at  how  its  artists 
reflect  on  its  politics.  8 
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.Manhattan  School  of  Music  students 
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Carmen  Lomas  Garza,  celebrated  in  solo 
exhibitions,  “transforms  the  everyday  into 
potent  narrative.  ’ 6 3 
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Outlook  On  Washington: 

1 A Capitol  View 

TheArts-Who  needs  them?  We  all  da 


Minority  artists  get  a special  boost  at  the 
Bronx  Museum  of  the  Arts,  says  senior 
curator  Marvsol  Niei  'es.  2 0 


Arte,  Musica,  Danza,  y Historia  at  the 
Smithsonian 

^ ^ influence  is  on  the  rise  at  this 

/•'  isured  natbnal  resource.  14 


Eyes  ofTexas  on  Latin  American  Art 
Student 

A Latina  curator  and  a collaboration  uith 
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Austin's  Blantons  mam  assets.  1 8 
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BY  GUSTAVO  A.  MELLANDER 


'hen  college  budgets  are  to  be 
cut.  the  arts  always  seem  to 
be  the  most  likely  targets. 
Why  is  that?  ^Tiy  are  they  consid- 
ered frills  and  not  part  of  an  insti- 
tution’s academic  core? 

Individually,  virtually  every  facul- 
ty member  or  administrator  pledges 
suppon  for  the  arts  in  privaia  But  in 
mass  meetings,  far  too  many  either 
remain  silent  or  tadtly  agree  not  to 
fund  the  arts.  Yet  most  of  us  know 
from  personal  experiences  that  an 
introduction  to  and  exposure  to  the 
arts  widened  our  world  and  our 
learning  e.xperiences.  When  people 
are  involved  in  the  arts,  their  lives 
are  changed  for  the  better.  The  inter- 
action is  a liberating  ejqterience  and 
launches  a journey  of  self-discovery. 

When  properly  presented,  the 
arts  provide  us  with  authentic 
learning  experiences  that  engage 
our  minds  and  hearts  and  help  us 
develop  our  innermost  dreams.  The 
learning  experiences  are  meaning- 
ful and  transformational. 

Two  Reports 

“Champions  of  Change,"  a report 
by  the  ,\rts  Education  Partnership, 
and  "Gaining  the  Arts  Advantage," 
prepared  by  the  President's 
Committee  on  the  Arts  and  the 
Humanities,  are  but  two  recent 
Washington-based  think-tank-style 
studies.  They  address  reasons  why 
the  arts  should  be  prominently 
included  in  our  education  programs. 

In  many  disciplines,  teaching 
often  centers  on  the  honing  of  a 
single  skill  or  talent.  But  these 
rcpoas  note  that  when  we  study  the 
arts,  we  invariably  engage  multiple 
skills  and  abilities.  Engagement  in 
the  arts-whether  the  visual  arts. 


dance,  music,  theater,  or  other  dis- 
ciplines-nurmres  the  development 
of  a variety  of  cognitive,  social,  and 
personal  competencies. 

How  It  Works 

I have  gleaned  seven  examples 
of  how  the  arts  influence  and 
broaden  those  introduced  to  them: 

• The  arts  reach  sttuients  who 
are  not  otherwise  engaged. 

Students  who  are  not  engaged 
with  their  college  or  smdies  are  at  the 
greatest  risk  of  failure.  Researchers 
has'e  found  that  those  students  drift 
aimlessly  and,  in  some  cases,  in  a 
destructive  fashion.  But  once  they 
conned  to  the  arts,  many  secure  their 
moorings.  The  connection  provides 
them  a reason,  sometimes  the  only 
reason,  to  remain  in  college  and  ulti- 
mately succeed  in  other  courses. 

• The  arts  reach  students  in 
W(^  in  which  they  are  not  other- 
wise being  reached. 

Learning  styles  differ.  Many  stu- 
dents who  “fail”  in  traditional  lecture 
classes  might  blossom  once  they  are 
introduced  to  and  succeed  in  the  arts. 
They  might  have  “acted  out”  in  their 
other  classes  but  find  themselves  higli 
achievers  in  the  arts.  A bridge  is  then 
built  to  their  other  studies. 

• The  arts  connect  students  to 
themselves  and  one  another. 

Creating  artwork  is  a personal 
experience.  Students  will  draw 
upon  their  personal  resources  to 
create  a highly  personal  result.  By- 
engaging  their  whole  person,  stu- 
dents feel  invested  in  ways  that  are 
deeper  than  "knowing  the  answer.” 
Tlieir  attiPides  towards  one  another 


are  transformed  through  their  arts 
learning  experiences. 

• The  arts  tranrform  the  envi- 
ronment for  learning. 

When  colleges  transform  them- 
selves so  that  the  arts  are  central  to 
their  learning  environment,  they 
become  places  of  discovery.  The  very 
culture  of  an  institution  is  changed, 
and  the  conditions  for  learning  are 
changed.  Divisions  between  disci- 
plines melt  away,  and  both  teachers 
and  students  feel  rejuvenated. 

• The  arts  provide  learning 
opportunities  for  adults  involved 
in  the  lives  of  students. 

Those  held  responsible  for  edu- 
cating college  students-teachers,  par- 
ents, and  other  adults-are  tardy  pro- 
vided sufficient  or  significant  oppor- 
tunities for  their  own  continuing  edu- 
catiom  When  those  adults  participate 
in  the  arts,  they  become  active  role 
models.  Not  only  do  they  grow,  but 
they  model  the  benefits  of  a life  that 
includes  the  arts.  Students  learn  that 
education  is  a never-aiding  process. 

• The  arts  provide  new  chal- 
lenges for  those  students  already 
considered  successfid. 

Many  talented  and  focused  stu- 
dents drift  into  boredom  and  com- 
placency. They  begin  to  not  want  to 
go  to  their  classes.  For  those  stu- 
dents who  outgrow  their  established 
learning  environment,  the  arts  can 
offer  a chance  for  unlimited  chal- 
lenge. The  research  highlights  exam- 
ples in  which  older  students  mentor 
and  teach  younger  students.  Other 
examples  note  that  students  gain 
from  being  associated  with  and 
working  with  professional  artists. 


o The  arts  connect  learning 
experiences  to  the  world  of  real 
work. 

The  world  of  adult  work  is  ever- 
changing,  and  the  learning  experi- 
ences attained  through  the  arts 
show  remarkable  consistency  with 
the  evolving  workplace.  Ideas,  firesh 
interpretations,  or  understanding 
age-old  interpretations  influence 
the  way  we  think,  and  there  is  a def- 
inite  spill-over  into  our  work 
places.  Learning  theory  in  a class- 
room or  acquiring  "hands-on” 
experiences  in  a studio  provides 
students  skills  and  knowledge  and 
behavior  adaptable  to  fuUme  work- 
places. Working  together  in  a class 
to  produce  a play,  for  example,  pro- 
vides skills  and  understandings  that 
are  transferable  to  life  after  college. 

Hard  to  Imagine 

In  ways  hard  to  imagine  and  at 
times  impossible  to  measure,  the 
arts  enrich  us  and  expand  us  beyond 
ourselves.  Involvement  in  the  arts 
provides  our  students  unparalleled 
opportunities  for  learning,  enabling 
young  people  to  reach  for  and  attain 
higher  levek  of  achievement. 

These  two  serious  and  well-doc- 
umented studies  provide  myriad 
examples  and  factual  evidence  of 
why  the  arts  should  be  more  widely 
recognized  for  their  current  value 
and  their  potential  contributions  to 
the  improvement  of  education. 

To  study  the  reports  in  their 
entirety,  view  their  websites  at 
www.aep-arts.org  or  www.pcah.gov. 

Dr.  Mellander  is  a professor  at 
George  Mason  University 
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BY  Gary  M.  Stern 


Thousands  of  people  every  day 
conduct  research  at  the  New 
York  Public  Library.  Open  to  the 
general  public,  the  library  attracts 
academics,  interested  readers,  stu- 
dents, bibliophiles,  the  gamut. 

Unlike  the  N.Y.  Public  Library;  the 
Library  of  Congress’  Hispanic  Reading 
Room  specializes  in  serving  scholars, 
academics,  and  interested  researchers 
who  are  over  18.  Scholars  don’t  have 
to  prove  their  academic  affiliadon  or 
prove  that  they  are  writing  a book,  but 
the  Library  of  Congress  and  its  21 
reading  rooms  are  for  reference  only 
and  do  not  lend  books. 

Decidedly  low-key  and  apparent- 
ly known  to  only  a small  number  of 
academics,  its  Hispanic  Reading 
Room  is  waiting  to  be  discovered. 

"The  Hispanic  Reading  Room  is 
the  reference  and  reading  room  for 
people  to  conduct  studies  related  to 
anything  with  regard  to  the  Hispanic  community  in  the  United  States,  and 
for  Luso  (Portuguese) -Hispanic  influence.  Any  studies  related  to  Hispanic 
influence  covering  Latin  America  and  the  Caribbean  can  be  researched 
here,"  explains  Everett  Larson,  head  of  the  reference  section  of  the  library’s 
Hispanic  division,  and  with  the  library  for  30  years.  But  the  Hispanic 
Reading  Room  can  accommodate  only  a limited  number  of  people. 

"We  have  space  for  about  20  people,"  he  added,  but,  if  an  overflow 
occurs,  more  people  can  be  accommodated.  The  HRR  is  now  working  to 
expand  its  capacity  lo  40. 

The  jewel  of  the  Hispanic  Reading  Room  is  its  collection  of  more  than 
two  million  items  related  to  the  Hispanic  world,  says  Larson,  lus  specialties 
are  "humanities  and  social  sciences,  as  well  as  languages,  linguistics,  and 
bibliographies.’’  he  sa\s. 


For  the  most  part,  the  Hispai 
Reading  Room  has  drawn  schol: 
researching  graduate  school  papt 
writing  their  dissertations,  or  tu! 
ing  those  dissertations  into  book 
75  percent,  says  Georgette  Do: 
chief  of  the  Hispanic  division,  a 
with  the  library  for  33  years.  But ! 
hopes  for  a wider  audience. 

“We’ve  encouraged  the  gene 
public  to  use  the  Hispanic  Read: 
Room.  If  youYe  learning  a langua 
you  can  do  research  here.  Journal 
can  do  research  here  on  a variety 
subjects,”  Dorn  says.  She’d  like  to : 
the  library  used  by  more  second 
school  teachers.  It’s  perfect,  she  s: 
for  researching  Spanish  and  hist' 
lessons.  And  even  someone  urn 
2^e  18  can  ask  permission  to  use 
library  for  a research  paper. 

Its  venerable  history  dates  bt 
moreJban  60  years,  when  Arc! 
Huntington,  an  American  philanthropist  who  also  started  the  Hispanic  Soc 
of  New  York,  established  it  on  October  12, 19391  The  Hispanic  Reading  Ro 
originally  centered  on  Spanish  and  Portuguese  culture  but  now  covers  Li 
America,  the  Caribbean,  the  Philippines,  and  Angola,  once  owpied  by  Portuj 
"What  makes  the  Hispanic  Reading  Room  special,’’  Dom  says,  is  dial ' 
have  books  on  Brazil  or  Spain  that  are  published  in  countries  all  over 
world.  We’ll  have  books  written  in  Japanese,  Chinese,  or  Spanish  on  Brazil  i 
Spain."  The  inclusion  of  so  many  books  in  foreign  languages  helps  explain  i 
one-third  of  the  people  who  use  the  library  are  from  outside  the  US. 

The  HRR  consists  of  three  rooms.  The  main  reading  room,  130  feet  k 
is  imposing  and  majestic,  measuring  130  feet  in  length.  It  was  designee 
Spanish  renaissance  style,  replete  with  oak  doors  and  surrounded  by  ra 
of  reference  materials.  Located  on  the  second  level  are  eleven  librari 
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who  specialize  in  Hispanic  culture.  On  the  upper  mezzanine  are  the  offices 
of  the  people  who  produce  the  Handbook  of  Latin  American  Studies. 

Lines  of  carrels  are  provided  for  the  use  of  researchers.  Computers  are 
all  over,  having  replaced  the  card  catalogs  in  1980. 

The  Hispanic  Reading  Room  is  open  weekdays  tVo.m  8:30  a.m.  to  5 p.m. 
.No  appointments  are  necessary.  Other  parts  of  the  Libran^  of  Congress  are 
open  on  weekends,  so  it  is  not  impossible  to  research  Hispanic  books  at 
those  times,  but  the  Hispanic  Reading  Room  is  shuttered. 

The  Hispanic  Reading  Room  is  one  of  21  such  rooms  connected  to  the 
Library  of  Congress,  which  is  located  in  the  nation's  capital,  at  1st  Street  and 
Independence  Avenue. 

A scholar  researching  maps  of  Latin  America  will  be  directed  to  the  map 
division,  a scientific  researcher  to  the  science  division,  and  someone 
researching  Texas  will  be  sent  to  the  main  reading  room.  “We  woih  with  the 
librarians  in  special  collections,  manuscripts,  motion  picture,  prints,  and  pho- 
tographs," Dorn  says.  Most  of  the  research  done  in  HRR  is  historical  in  nature, 
followed  by  literature.  But  an  issue  such  as  the  invasion  of  Grenada  a decade 
ago  will  cause  a flurry  of  interest. 

Cuba  is  the  country  researched 
the  most,  followed  by  Brazil, 

.Mexica  and  Spaia 

Jorge  Chinea,  an  assistant  pro- 
fessor of  Latin  American  Studies  at 
Wayne  State  University  in  Detroit, 
could  not  have  fotmd  all  the  mate- 
rial necessary  to  write  his  book 
on  slaves  leaving  Jamaica  for  Cuba 
were  it  not  for  the  Hispanic 
Reading  Room.  He  found  ample 
background  material  therein  on 
Cuba,  the  Dominican  Republic, 
and  Jamaica. 

“The  Hispanic  Reading  Room 
is  a goldmine,"  Chinea  says. 

When  he  searched  for  British 
documents  on  Jamaica,  he  found 
them  at  the  HRR.  Looking  for  documents  about  enslaved  Africans  who 
wound  up  in  Cuba,  he  found  them  at  the  HRR.  Using  the  Library  of 
Congress’  map  division,  he  uncovered  extensive  map  collections  from  the 
17th  and  18th  century  on  the  Caribbean. 

“The  Hispanic  Reading  Room,"  declares  Chinea.  “is  not  just  for  schol- 
ars either.  The  average  person  can  learn  about  Latin  American  culture 
there.”  Since  Chinea  was  doing  research  there  over  several  months,  librari- 
ans became  quite  familiar  with  him  and  would  often  recommend  docu- 
ments that  he  didn’t  know  existed.  He  also  considers  the  rare  book  deposi- 
tory an  excellent  research  tool.  “It  possesses  I7th-  and  18th-century  chroni- 
cles, travel  accounts,  and  early  history  documents,"  he  says. 

The  Hispanic  Reading  Room  has  a wealth  of  material  on  just  about  any 
Hispanic-related  topic  that  can  be  researched.  If  you  want  information  on 
Gabriela  Mistral,  the  Chilean  poet  and  first  woman  to  win  the  Nobel  Prize  for 
Literature,  HRR  is  the  place  to  do  research.  A scholar  from  mainland  China 
recently  visited  the  library  to  tesearch  Cliinese  communities  in  Northern  Me,\ico. 
A Nicaraguan  man  reviewed  a map  of  his  country  from  100  years  ago  and  found 
the  home  of  his  great-grandMia  which  is  still  intact,  noted  on  the  map 

The  library  also  has  become  a favorite  resource  of  diplomats.  The 


ambassador  of  the  Dominican  Republic,  a scholar  himself,  used  the  library 
to  research  a paper,  and  the  Uruguyan  ambassador  to  the  Organization  of 
American  States  was  another  frequent  visitor. 

HRR’s  rare  book  section  contains  books  and  documents  printed  before 
1801.  The  HRR  even  possesses  a first  edition  of  Don  Quixotes,  written  in 
1605.  Scholars  must  request  permission  in  writing  to  use  the  rare  book 
material,  but  can  even  gain  access  to  reading  that  17th-century  Cervantes 
novel.  Larson  is  quick  to  add,  however,  that  most  of  the  time,  facsimiles  of 
Don  Quixote  are  given  out,  rather  than  risk  damaging  the  original. 

Larson  recalls  a professor  who  wanted  to  review  a bot^  by  Chilean  poet 
Pablo  Neruda.  Republican  army  members  whod  handpiinted  the  book  couldn’t 
find  paper  and  had  printed  it  on  the  shirts  of  soldiers.  The  HRR  had  one  ‘topy,’’ 
which  was  uncut,  thus  difficult  or  impossible  to  read.  The  professw  asked  to 
read  it.  I’he  reading  room  director  and  staff  met  to  discuss  wheths'  to  cut  the 
shins  so  the  book  would  be  readable.  Their  decision  was  yes  and  the  book  was 
cut,  because,  says  Larson,  “Wete  a library,  and  weie  here  to  hdp  people.” 

Larson  remembers,  too,  an  incident  when  a Marine  who  was  on  the 

verge  of  being  sent  to  El  Salvador 
came  to  the  HRR  asking  for  as 
much  material,  novels,  and  poet- 
ry of  El  Salvadorian  writers  as 
possible  so  that  he  could  “con- 
verse witli  the  people  about  liter- 
ature, not  just  machine  guns." 

Over  the  last  few  years,  the 
Hispanic  Reading  Room  has 
enabled  readers  to  reach  the 
library  via  computer.  Anyone  can 
send  a question  about  the 
Hispanic  Reading  Room’s  collec- 
tion to  hispref@loc.gov  and 
receive  a personal  response.  Do 
not  write  to  have  a librarian  do 
your  homew’ork  or  research  your 
term  paper,  Larson  says,  only 
half-kidding.  Information  on  the 
Hispanic  Reading  Room  can  also  be  accessed  at  lcweb.loc.gov/rr/hispan- 
ic/.  “Tnough  our  books  aren’t  digitized,  you  can  come  in  and  find  one  of 
the  two  million  available  reference  books,"  Larson  says. 

Tlie  Hispanic  Reading  Room  also  has  a tradition  of  publishing  a bibliog- 
raphy. Information  for  the  Handbook  of  Latin  American  Studies,  though 
funded  by  the  Universify  of  Texas,  is  supplied  by  the  HRR.  It’s  a cumulative 
bibliography  of  the  works  of  Latin  American  authors  and  is  available  online 
as  well.  Tlie  bibliography  is  so  popular  that  it  drew  more  than  20,000  hits 
last  year  in  Spanish  on  the  Internet  and  an  additional  10,000  in  English. 

If  tlie  Hispanic  Reading  Room  is  such  a wonderful  resource  for  Hispanic 
research,  why  doesn’t  the  Library  of  Congress  publicize  it  more?  “Scholars 
find  out  about  us  mostly  through  word  of  mouth,"  says  Dorn.  “But  we’d  like 
to  reach  out  more  to  the  community,"  she  acknowledges.  What  the  Hispanic 
Reading  Room  needs  is  a pro-bono  publicist  to  create  a buzz. 

’’If  anyone  is  deeply  interested  In  the  wealth  of  Hispanic  culture,  you 
have  aU  your  information  under  one  roof  at  the  Library  of  Congress,"  says 
larson.  “It  brings  together  liistorical,  legal  material,  maps,  and  motion  pic- 
tures in  one  location." 


The  Hispanic  Reading  room 
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BY  Edward  Rubin 


Life  and  Art  in  Cuba,  Part  One 


Long  having  held  an  interest,  at  least  peripher- 
ally, in  Cuba-it  was  my  father’s  playground 
during  the  ’40s  and  '50s,  and  during  the 
early  ’60s,  as  a reporter,  he  covered  Castro’s  tri- 
als of  Batista  hendunen-it  wasn’t 
until  the  last  few  years,  with  the 
American  press  overflowing  with 
strategically  placed  articles  on 
Cuba,  that  my  desire  to  visit  the 
island  surfaced.  I could  almost 
swear  that,  despite  travel  to  Cuba 
by  ordinary  American  citizens 
being  verboten  for  some  forty 
years,  roughly  the  same  number  of 
years  the  U.S.  trade  embargo  has 
been  in  place,  someone  somewhere 
wanted  me  to  go. 

Though  I had  heard  numerous 
stories  of  illegal  travel  to  Cuba  via 
Canada,  Mexico  City,  Cancun,  or 
any  number  of  Caribbean  islands, 
for  whatever  it  was  worth,  I wanted 
my  government’s  fullest  protection. 

As  a beelance  journalist,  one  of  the 
few  categories  legally  allowed  to 
travd  to  Cuba,  I had  narrowed  my 
choices  to  covering  the  Havana 
Film  Festival  or  the  burgeoning 
Cuban  art  scene.  Not  wanting  to 
spend  two  weeks  sitting  in  the 
dark,  silently  watching  movies  in 
languages  I could  barely  under- 
stand, I came  to  my  senses  and 
opted  for  the  art  scene.  Here,  at 
least,  I could  have  a dialogue  with 
the  people. 

As  1 was  to  discover,  deciding  to  go  to  Cuba 
was  the  easiest  step  in  what  turned  out  to  be  a 
rather  arduous  process.  Not  knowing  one  Cuban, 
little  about  Cuba,  and  even  less  about  the  Cuban 
art  scene,  except  that  it  was  hot  and  happening,  I 
plunged  right  in  with  a call  to  the  US.  Treasury- 


Department,  the  government  agency  responsible 
for  issuing  licenses  for  travel  to  Cuba.  Eight 
months  later,  after  reading  a good  number  of 
books  and  catalogues  on  Cuban  art,  history,  and 
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culture,  building  up  a small  but  surprisingly 
effective  network  of  Cuban  aficionados,  both  in 
country  and  out,  pro-  and  anti-Castro.  1 was 
ready  to  file  a 27-ps^e  application.  Four  months 
later,  1 was  approved  for  travel. 

Despite  concerns  of  a few  clo.se  fnends  who 


feared  for  my  life,  numerous  stories  of  travel 
spied  upon,  and  warnings  not  to  talk  about  p( 
tics  or  even  mention  the  name  Castro 
Americans  who  had  been  to  Cuba-the  reasc 
ranged  from,  “that  would  be  in  t 
taste"  to  “it  would  be  too  dang 
ous’’-only  once,  when  it  was  si 
gested  that  1 read  CastTo  on  Tn 
a book  detailing  the  jailing,  tore 
and  execution  of  countless  Cut 
citizens,  did  I have  serious  misj 
ings  about  traveling  to  Cuba.  Ev 
> negative  travel  experience  1 e' 
had  returned  doubly  magnifiet 
had  to  remind  myself  that  man  £ 
governments  made  of  man,  by  th 
very  nature,  are  killers  and  that 
had  to  choose  the  countries  to  v 
by  those  that  did  not  bomb,  k 
jail,  or  oppress  the  so-called  ini 
cent.  I’d  never  leave  my  apartmt 
It  was  that  easy.  It  was  that  hard. 

Aside  from  a couple  of  hosp 
stays,  during  which  I was  forcec 
contemplate  my  own  infirmitie 
have  never  had  a more  rigon 
two  weeks.  From  the  momer 
landed  on  Cuban  soil  in  late  N 
an  oppressively  hot  and  often  ra 
non-tourist  season,  deliberal 
selected  to  comply  with  L’.S.  g 
ernment  spending  limits  of  ( 
hundred  dollars  a day,  hotel  incl 
ed.  1 was  trenchantly  aware,  o 
moment-to-moment  basis,  t 
nothing  in  Cuba  comes  easy  : 
everything  is  political.  From  its  overlapp 
economics-socialist,  capitalist,  and  uiid 
ground,  the  latter  on  which  many  Cubans  rel 
meet  even  their  most  basic  need.s-to  the  islai 
beautiful  but  deteriorating  architecture,  Cub 
a country  in  transition,  if  not  conutiUed  turm 
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Lacking  hundreds  of  consumer  goods  and  ser- 
vices, which  clamor  for  24-hour  attention,  the 
State,  its  leader,  and  his  philosophy  are  the  only- 
products  consistently  available  to  everyone. 

To  quote  Fidel  Castro,  "For  some,  history  is 
good  fortune;  for  others,  it  is  a process  ruled  by- 
laws." For  Cuba,  more  than  most  countries,  cer- 
tainly ours.  History-,  with  its  centuries  of  coloniza- 
tion and  turbulent  revolution,  has  always  rested 
most  heavily  upon  its  peoples’  heads.  One  only 
need  refer  to  our  respective  national  anthems  to 
get  a flavor  of  our  differing  historical  perspec- 
tives, if  not  belief  systems.  "The  Star  Spangled 
Banner"  touts,  "Then  conquer  we  must,  w hen  our 
cause  is  just"  while  “La  bayamesa. " Cuba's  nation- 
al anthem  reads.  “To  submit  to  the  bondage  of 
aliens  is  to  suffer  a hfe  of  degradation.” 

To  understand  Cuba  today,  and 
in  no  small  way,  the  workings  of  its 
contemporary  art  scene,  a whirl- 
wind, thumbnail  sketch  of  the 
island's  history,  much  simplified,  is 
in  order.  For  those  given  to  fuller 
study,  Hugh  Thomas's  lively  Cuba  or 
the  Pursuit  of  Freedom  is  the 
authority.  For  history  of  Cuban  con- 
temporary art,  Luis  Camnitzer's 
Sew  Art  of  Cuba,  though  slightly 
dated  vis  a vis  today’s  -an  scene,  is  a 
good  jumping-off  point. 

Like  our  own  history,  that  writ- 
ten. the  history  of  Cuba  started  with 
Columbus.  .Apocryphal  or  not,  upon 
seeing  the  coast  of  Cuba,  the  explor- 
er, during  his  first  voyage  to  the 
New  World,  is  said  to  have  pronounced  the 
island,  "the  most  beautiful  land  human  eyes  have 
ever  seen."  Foreign  intervention  and  domination, 
four  centuries  worth,  were  to  follow.  First  came 
Velazquez  to  claim  the  island  for  the  Spanish 
crow  n.  Then  bloodshed.  The  history  is  familiar. 

Stripped  of  what  little  gold  it  had,  Cuba  w as 
reduced  to  the  status  of  supply  post  for  the  more 
lucrative  plundering  of  South  and  Central 
.America.  Its  indigenous  people,  theTainos,  were 
enslaved  under  the  pretext  of  receiving  religious 
instruction.  European  diseases  decimated  those 
who  didn't  die  'on  the  job."  Next  came  slaves 
imported  from  Africa.  They  worked  the  cattle 
ranches,  the  mainstay  of  the  Cuban  economy, 
until  the  early  18th  Century,  when  tobacco 
became  Cuba's  cash  cow.  -.Spain  in  the  Tropics" 
was  being  established.  For  a brief  period.  11 
months  during  The  Seven  Year’s  War.  the  British 
occupied  Havana,  In  what  could  be  termed  a 


coming  of  age,  after  the  British  forces  left,  with 
its  trading  links  vastly  expanded.  Cuba  (in  the 
late  18th  century)  shed  its  role  as  service  colony 
to  become  the  world's  premier  sugar  producer. 
.Again,  tens  of  thousands  of  imported  slaves, 
bringing  their  African  religion  with  them,  were 
to  follow. 

If  one  accepts  that  modern  art  begins  with 
Manet's  "Luncheon  in  the  Grass"  (H.W.  Janson 
cites  the  "revolutionary"  1863  painting  as  “a 
visual  manifest  of  artistic  freedom  that  asserts 
the  painters  privilege  to  combine  whatever  ele- 
ments he  pleases  for  aesthetic  effect  alone "), 
then  the  political  history  of  modern  Cuba  can  be 
said  to  start,  at  least  for  purposes  of  this  article, 
with  the  1868  revolution.  Cuba's  first  try-,  led  by 
Creole  planter  Carlos  Manuel  de  Cespedes.  to 


attain  independence.  This  attempt  to  free  the 
country's  slaves  set  off  the  Ten  Year  War  with 
Spain.  Cuba  lost. 

A second  full-scale  attempt  at  independence, 
spurred  by  the  writings  of  Jose  Martf,  who  was 
shot  dead  early  in  battle,  was  followed  by  the 
1898,  three-month,  American-declared  Spanish 
American  War.  The  war  was  precipitated,  per- 
haps not  coincidentally,  when  Spain  turned 
dowTt  an  offer  from  the  U.S.  to  buy  Cuba  for  three 
hundred  million  dollan,  leading  to  the  mysteri- 
ous sinking  of  the  VSS  Maine  in  Havana's  har- 
bor. Spain  lost,  and  the  LS.  imposed  a military 
government  on  Cuba.  Before  we  finally  agreed  to 
remove  our  troops,  the  so-called  Platt 
Amendment,  composed  in  Washington,  was 
included  verbatim  tn  the  Cuban  constitution, 
allowing  L".S.  intervention  in  Cuba's  international 
affairs.  It  forced  Cuba  to  house  our  naval  base, 
eventually  for  perpetuity,  at  Guantanamo  Bay. 


and  gave  the  L'.S.  veto  power  over  all  Cuban  trade 
agreements. 

Suddenly  a foster  child  of  the  United  States, 
Cuba  hadn't  exaedy  won  her  freedom;  she  sim- 
ply changed  owners.  A resentment  would  last 
until  Castro,  converting  popular  discontent  into 
active  enthusiasm  for  his  revolution,  eventually- 
forced  Batista,  who  ruled  Cuba  for  nearly  three 
decades,  to  flee  on  New-  Year's  Eve,  1959-  The  later 
Batista  years  are  often  referred  to,  with  their 
political  corruption,  gambling,  prostitution,  and 
drug  dealing,  as  the  Age  of  Decadence. 
Interestingly  enough,  the  image  of  the  martyred 
Jose  Maru',  who  believed  that  Cuba  must  main- 
tain an  identity  separate  from  that  of  the  US.  and 
could  not  be  totally  free  without  racial  and  sexu- 
al equality,  appears  in  statuary  and  portraiture 
all  over  the  island.  Along  with  other 
Cuban  revolutionary  heroes,  chief 
among  them  the  ubiquitous  Che 
Guevara,  whose  image  has  also 
been  reduced -to  popular  kitsch, 
the  type  that  tourists  take  home, 
Martf’s  image,  representing  both 
the  promise  of  the  Revolution  and 
its  betrayal,  occasionally  appears 
as  an  icon  in  the  work  of  contem- 
porary artists. 

When  Castro  took  over  Cuba,  for 
all  intents  and  purposes,  the  owner- 
ship of  Cuba  was  essentially  in  for- 
eign hands,  as  it  had  been  for  cen- 
turies. With  the  US.  at  the  top  of  the 
list,  and  Spain  a distant  second,  for- 
eign investors  owned  some  75  per- 
cent of  rural  real  estate  and  farmland.  Americans 
owned  more  than  165  major  companies,  includ- 
ing 99  percent  of  public  services.  We  also  con- 
trolled the  refining  industries  and  owned  out- 
right, and  through  joint  ventures,  an  estimated 
40-50  percent  of  Cuba's  sugar  mills.  In  addition, 
90  percent  of  Cuban  imports,  funneled  almost 
entirely  through  Havana,  came  from  the  US. 

Castro's  reforms  were  swift.  In  short  order, 
much  to  the  good  of  Cuba,  at  least  initially,  he 
nationahzed  most  industries  and  the  banking  sys- 
tem, .and  confiscated  most  foreign-  and  many 
Cuban-ow-ned  properties.  All  existing  leases  and 
mortgages  were  cancelled;  rents  w-ere  reduced  to 
10  percent  of  tenants'  income.  Under  these  new 
laws  (still  in  effea),  rent  was  paid  directly  to  the 
State,  but  tenants  were  respottsible  for  all  upkeep 
effectively  choking  off  rental  revenues-and  a 
major  source  of  investment  for  the  Cuban  middle 
class,  primarily  from  new  rental  construcuon  and 
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mortgage  financing.  Thousands  of  families  who 
had  their  money  in  real  estate  lost  everything. 
People  left  in  droves,  mostly  settling  in  .Miami, 
which  now  sports  the  largest  Cuban  population 
outside  of  Cuba.  Thus  began  the  e.\odus,  one  that 
still  continues  today,  of  nearly  one  million  people. 
"The  flight  from  Cuba,”  the  danger  and  death  it 
portends,  escaping  to  Florida  in  makeshift  rafts,  is 
another  popular  subject  frequently  tackled  by 
contemporary  Cuban  artists,  both  inside  and  out- 
side the  country. 

Consistent  with  Marxist-Leninist  ideology, 
practice  of  religion  was  curtailed,  Christmas 
cancelled,  and  many  churches,  viewed  as  coun- 
terrevolutionary, closed.  Naturally,  practitioners 
of  religion  were  barred  from  joining  the 
Communist  Party.  So  were  homosexuals.  Hotels 
and  gambling  casinos  were  converted  for  the  use 
of  workers  and  domestic  travelen.  Tourism  died. 
\tlien  Castro  closed  small  businesses  that  lent 
color  and  texture  to  life-the  cafes,  the  pawn- 
shops, the  laundries  and  hardware  stores,  the 
shops  where  people  gathered  to  tell  their  stories, 
and  the  bars  where  they  had  a beer  or  rum-the 
final  nail  was  hammered  into  the  coffin.  From 
now  on,  the  government  was  going  to  control 
eveiything. 

To  help  dissuade  counter-revolutionary  activ- 
ities, Castro  created  neighborhood  watch  groups 
known  as  Committees  for  the  Defense  of  the 
Revolution  (CDRs).  Although  the  CDRs  did  or- 
ganize labor  and  implement  health  and  educa- 
tion programs,  they  also  served  as  vigilantes  for 
the  government  and  as  Big  Brother  of  the 
Revolution.  Members  monitored  their  neighbors 
and  reported  to  the  government  all  non-con- 
formist behavior.  Still  in  operation  today,  though 
somewhat  less  effective,  due  to  lack  of  informer 
reward  money,  there  are  more  than  100,000 
CDRs  on  the  island,  comprising  about  75  percent 
of  the  population.  Dues  are  25  cents  a month.  To 
compare.  East  Germany’s  State  Security  known 
.as  Stasi,  before  the  fall  of  the  wall,  had  125  miles 
of  stacked-up  files  and  informers  in  just  about 
every  family. 

On  a positive  note,  with  the  aim  of  redressing 
ihe  urban  rural  equation  (most  wealth  and  pop- 
ular culture  was  centered  in  Havana),  the  new 
government  turned  its  attention  nationwide,  with 
varying  degrees  of  success,  to  health,  education, 
housing,  land  reform,  industrialization,  and.  at 
least  on  paper,  the  outlawing  of  racial  discnmi- 
nation.  By  the  cariy  (lO.s.  all  Cubans  were  guar- 
anteed free  medical  and  dental  care. 


Achieving  Utopia 

Though  no  official  guidelines  were  estab- 
lished, the  Cuban  revolution  affected  art  enor- 
mously. For  the  first  time  in  island  history,  the 
distinct  possibility  of  achieving  Utopia,  another 
subject  dealt  with  extensively  in  both  Cuban  art- 
work and  art  criticism,  existed,  and  all  the  arts 
flourished.  'XTiat’s  more,  the  State  established  a 
system  of  free  art  education.  Taking  it  even  a 
step  further,  the  government  guaranteed  art  stu- 
dents, upon  graduation,  work  in  an  art-related 
field.  Surprisingly,  unlike  Russia  or  other 
Eastern  Bloc  countries,  Cuba,  aligned  and  com- 
fortable with  Western  art  traditions,  did  not 
adopt  the  social  realist  mode. 

But  Castro  did  instill  a kind  of  imprimatur  in 
his  famous  Speech  to  the  Intellectuals  (1961),  in 
which  he  importuned  all  artists,  “Within  the 
Revolution,  everything:  outside  the  Revolution, 
nothing."  This  simple  phrase,  casually  dismissed 
by  artists  and  critics  as  rhetoric,  appears  to 
inform  (if  not  consciously,  certainly  unconscious- 
ly) the  work  of  many  Cuban  artists  today.  So  much 
so  that  the  most  inflammatory  art  I saw  on  the 
island,  powerful  statements  that  attackingly  zero 
in  on  the  powers  that  be,  like  ammunition  hoard- 
ed for  future  use,  was  hidden  away  in  the  artists’ 
personal  collections.  Moreover,  everyone  was 
aware  of  why  it  remains  hidden. 

From  the  beginning  of  Modern  Art  in  Cuba 
during  the  ’20s.  artists  rejected  the  Academy  and 
turned  to  Europe,  Mexico,  and  .New  York  for 
inspiration,  if  not  ideas.  Both  Carlos  Enriquez 
and  Amelia  Pelaez,  early  Cuban  modernists,  stud- 
ied in  Europe.  Always  aware  of  international 
trends,  the  Cuban  artist,  perhaps  in  self-defense, 
has  long  w^ed  battle  to  define,  construct,  main- 
tain, and.  more  recently,  to  promote,  without  ever 
abandoning  nationalistic  concerns,  the  Cuban 
identity,  what  Cuban  art  critic  Gerardo  Mosquera 
terms  ’’the  Latin  American  Obsession." 

Amazingly,  no  matter  what  school  of  art 
came  down  the  pike,  be  it  Cubism, 
Expressionism,  Surrealism,  Abstract, 
Photorealism,  or  Pop,  successive  generations  of 
artists  have  been  facile  enough  to  digest  and 
adapt  these  movements  to  their  own  needs,  with- 
out losing  the  local  color  and  touch  of  exoticism 
that  Cuban  artist/critic  Tonel  calls  "the  hall- 
marks of  authentic  Cubanity."  I would  add.  also 
in  evidence,  a certain  folkloric  and  Afro-Cuban 
religiosity,  often  with  sensual  and  sexual  over- 
tones. whose  essences  seem  to  permeate  much 
of  the  island’s  life  and  art.  Wilfredo  Lam  ( 1902- 
1982),  Cuba's  most  famous  artist,  the  son  of  a 


Chinese  father  and  mulatto  mother,  explored 
these  avenues  with  much  success. 

During  the  last  40  Post-Revolution  years-the 
entire  reign  of  Castro-the  Cuban  people,  and 
artists  by  extension,  have  experienced  continual 
change,  very  often  in  the  form  of  cataclysmic 
happenings  and  acrobatic  reversals.  Again,  per- 
haps oversimplifying,  following  the  Revolution, 
the  Bay  of  Pigs  led  to  the  U.S.  Trade  Embargo, 
which  drove  Cuba  into  the  arms  of  Russia.  Next 
came  the  Missile  Crisis,  which  brought  the  world 
to  the  brink  of  the  unthinkable.  Greater  Russian 
support  was  to  follow.  On  the  heels  of  Cuban 
troops  in  Angola,  the  Mariel  Boatlift  ( 1980),  in 
which  the  Cuban  government,  to  quiet  inner  tur- 
moil, allowed  125,000  Cubans  to  leave  for  the 
U.S.,  reawakened  our  interest  in  the  island.  A 
number  of  Cuba's  leading  artists  and  writers 
were  among  the  defectors. 

With  the  fall  of  the  wall,  the  collapse  of  the 
Eastern  Bloc,  and  the  withdrawal  of  Russian 
technical  and  financial  support  in  the  early  '90s 
(an  estimated  four  to  seven  billion  dollars  a 
year),  Cuba's  economy  was  more  than  halved. 
This  in  turn  created  severe  shorties  and  tight- 
ened the  preexisting  rationing  of  foods,  goods, 
and  services.  To  counteract  tliese  setbacks,  the 
government  continually  initiates  economic  and 
political  purification  programs,  not  to  mention 
draconian  laws,  to  keep  the  island  both  indepen- 
dent, afloat,  and  under  the  sure  hand  of  Castro. 
Among  the  more  visible.  The  Rectification 
Process  ( 1986),  instituted  to  avoid  the  political 
transformation  of  glasnost  and  perestroika 
sweeping  Russia  and  to  find  'new  solutions  to 
old  problems.  ” and  The  Special  Period  in 
Peacetime  (1990),  which  introduced  austerity 
measures,  still  in  effect  today. 

Subjected  to  the  turbulent  tides  of  political 
change,  the  artists,  ever  adaptive,  went  with  the 
flow.  The  eariy  '60s  gave  the  artists  support.  The 
latter  '60s  took  it  away.  Tne  ’70s,  with  Cuba  fully 
under  the  influence  of  the  Soviet  Union-money 
does  talk-brought  the  heavy  hand  of  authority. 
Under  the  slogan,  "Art;  An  Arm  of  the 
Revolution,"  all  stripes  of  artists  were  marginal- 
ized for  ideological  (not  being  a Marxist)  and 
so-called  moral  issues,  such  as  homosexuality. 
Many  were  deprived  of  their  livelihood. 
Ironically,  which  is  often  the  Cuban  way,  at  the 
end  of  the  '70s,  the  Ministry  of  Culture,  the  cen- 
sorious arm  of  Cuban  art.  was  created.  At  the 
same  time.  "New  Art  of  Cuba,"  which  was  to  sur- 
face during  the  ’80s  and  focus  artistic  concern 
on  the  social  and  political,  was  given  its  first 


breath  with  the  creation  of  Havana's  ISA, 
Instimto  Superior  de  Arte. 

Instituto  Superior  de  Arte 

Modeled  after  an  MFA  program  in  New  York, 
to  provide  art  students  (most  of  whom  start  their 
art  education  at  age  12)  with  the  best  studio  and 
theoretical  visual  arts  training,  ISA  houses  the 
island’s  elite  producers  of  culture.  The  mid-’80s 
also  saw  the  establishment  of  the 
most  formidable  agency  of  Third 
World  and  Cuban  art  promotion,  HHHB 
the  Havana  Bienal. 

Out  of  ISA  came  the  first  gener- 
aiion  of  visual  artists,  fully  trained  ^9H|| 
by  the  Cuban  Revolution.  Known  as 
the  generation  of  the  ’80s,  these 
artists  changed  the  direction  of  art 
significantly,  so  that  the  art  of  the 
’90s,  with  good  reason,  is  still 
referred  to  as  “The  New  Art  of 
Cuba.’’  Less  concerned  with  identity 
(for  them  it  was  an  inner,  not  outer, 
question),  and  tired  of  slogans  and 
political  dogma,  artists  turned 
their  energy  toward  the  realties  of 
everyday  life.  Poverty,  shortage  of 
goo^,  and  racism  took  the  brunt 
of  the  criticism.  Conceptualism  and 
outdoor  performance  were  the 
main  weapons  in  their  arsenal. 

During  the  second  half  of  the 
'80s,  with  a strong  presence  of  the 
grotesque,  the  scatological,  and 
sexual  impudence,  double  ironies, 
and  triple  meanings,  coupled  one 
too  many  times  with  an  image  of 
Che  or  Castro,  the  art  turned  too 
political  for  the  authorities  and  the  HHHl 
Rectification  Process  was  begun. 

With  little  money  for  materials, 
reduced  government  support,  and 
the  beginnings  of  an  international  interest  in 
Cuban  art,  many  of  tlie  islands  foremost  artists, 
who  were  also  teachers  at  ISA,  migrated  en 
masse  from  Havana  to  Mexico  City,  eventually 
settling  in  cities  as  disparate  as  Monterey, 
Miami,  and  .Nev/  York,  further  expanding  Cuba's 
“out  of  country"  art  presence. 

In  the  wake  of  these  tumultuous  events, 
despite  numerous  losses  and  setbacks  for  free- 
dom of  expression,  Cuban  artists  continued,  like 
weeds  under  a rock,  whether  publicly  exhibiting 
or  not,  to  produce  work  of  the  highest  quality.  In 
fact,  one  could  say  that  the  artists,  now  battled- 


scarred  and  hardened,  like  Cuba's  soldiers  and 
athletes,  were  being  well  trained  for  both  sur- 
vival and  competition.  This  quality  would  stand 
them  in  good  stead  as  Cuba  entered  the  interna- 
tional art  market  of  the  ’90s. 

Given  the  history  of  Post-Revolutionary  Cuba, 
the  decades  of  the  ’90s  were  to  bring  astounding 
diange.  With  the  withdrawal  of  Russian  econom- 
ic support,  which  virtually  kept  the  island  afloat 


Cuba.  To  many  Cubans,  the  government  is  forsak 
ing  everything  the  Revolution  stood  for.  Today 
Cuba's  primary  source  of  income  is  tourism.  It 
1984.  Cuba  had  fewer  than  200,000  visitors.  Twc 
milhon  are  expeaed  this  year.  Pretty  staggerinj 
when  you  consider  most  will  go  to  Havana 
w’hose  population  is  three  million.  No  wonde 
this  so-called  “Return  to  Capitalism.''  and  all  tha 
it  entails,  is  a major  theme  in  the  work  of  man 
of  today's  younger  artists.  This  is 
more  or  less,  the  Cuba  I encoun 
tered  when  1 first  arrived. 


Mask  of  Che  Guevara 


for  decades  and  the  Cuban  people  subject  to  the 
most  extreme  hard,ships,  the  government,  aside 
from  instituting  austerity  measures,  began  a 
series  of  changes  that  were  to  affect  the  entire 
population.  Over  a period  of  years,  in  what  could 
be  termed  "reversal  of  strategies,"  for  the  first 
time  since  the  Revolution,  people  were  allowed 
to  become  small-business  owners.  Tourism  was 
encouraged,  foreign  investment  courted,  hotels 
built,  and  use  of  the  L'.S.  dollar  and  tipping,  each 
of  which  had  been  against  the  law,  were  legal- 
ized, To ' announce " these  seemingly  democratiz- 
ing changes  worldwide,  the  Pope  was  invited  to 
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Carmen  Lmnas  Garza  m Profile 


BY  JEFF  SIMMONS 


larmen  Lomas  Garza  bristles  when 
asked  about  her  favorite  work. 

"You  can't  ask  an  artist  for  a 
favorite  painting,"  she  insists.  "TheyYe 
all  ray  favorites."  The  distinguished 
artist  pauses,  and  then  adds.  "I  am 
very  much  involved  in  whichever 
painting  I am  working  on." 

Each  of  her  watercolors, 
cutouts,  home  altars,  and  oil  paint- 
ings is  a part  of  her  history  and  her 
culture.  Garza  has  spent  three 
decades  vividly  illustrating  the 
scenes  of  her  life,  works  that  initial- 
ly captivated  Mexican  Americans 
but  now  have  garnered  acclaim 
from  a much  broader  audience. 

Garza  has  produced  four  chil- 
dren's books  and  more  than  60 
paintings,  and  recently  completed  a 
sculpture  that  will  be  unveiled  in  a 
new  airpon  wing  in  San  Francisco.  Her  work  has 
explored  cultural  traditions  and  Chicano  strug- 
gles alike,  and  she  was  the  first  Chicana  to  be 
the  subject  of  a substantial  traveling  retro.spec- 
nve. 

"People  love  her  artwork."  says  Luis  Torres, 
diair  of  the  Department  of  Chicana  and  Chicano 
Studies  at  the  .Metropolitan  State  College  of 


“You  must  he  able  to  trumpet  yourself, 
because  nobody  else  is  going  to  do  it  for 
you-unless  you  have  an  incredibly 
devoted  spouse.” 

Carmen  Lomas  Garza 


Denver.  "They  really  identify  with  her  artwork,  and 
it  realty  helps  kids  appreciate  art  and  appreciate 
the  Mexican  and  Chicano  traditions  and  people." 

Much  of  her  work  reflects  childhood  memo- 
ries. growing  up  in  the  small  town  of  Kingsville, 
Texas-bright,  colorful  ira^es  of  tamale-making 
parties  and  young  girls  fixing  their  hair.  Garza 
says  these  images  depict  her  most  cherished 


memories  of  time  spent  with  far 
and  friends. 

Her  exhibit,  A Piece  of 
Heart/Pedacito  de  mi  coraz 
which  traveled  to  several  galle 
and  museums,  triggered  a cc 
catalogue  in  1994  by  The  New  Pi 
in  New  York  City.  The  catalo; 
explores  her  work  and  her  life, 
includes  57  reproductions. 

In  tlie  foreword,  Daniel  Stet 
writes  that  Garza’s  reflect 
"strikes  a familiar  bell  of  unc 
standing  within  each  of  us.” 
“Each  of  these  paintings,  pri 
paper  cutouts,  and  altars  is  a 
from  the  artist  of  a world  view 
proffers  understanding.  Sharit 
memory',  so  empowered,  transfo 
the  every'day  into  potent  narrati 
he  writes. 

Her  works  speak  of  sibling  care-taking 
healing  traditions,  and  reflect  the  beaub 
Chicano  culture.  This  year,  one  print  can  be  s 
at  post  offices  and  libraries  across  the  natio 
is  featured  in  a Census  2000  poster  in  hope 
reaching  out  to  the  Hispanic  community,  wl 
was  severely  undercounted  in  the  1990  censu 
Last  year.  Metropolitan  Slate  College  awai 
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her  its  third  annual  Chicana/Chicano 
Latina/Latino  Distinguished  Visiting  Professor 
award.  Over  foe  days,  she  met  with  hundreds  of 
teachers,  staff,  and  students. 

“She  was  extremely  generous  with  her  time.” 
Tbrres  recalls.  “She  was  anxious  to  ghe  presenta- 
tions to  K-12  teadiers,  Head  Start  teachers,  anybody 
who  works  with  kids,  which  is  very  much  where 
her  heart  is;  to  improve  edu- 
cation as  mudi  as  possible. 

“She  even  gave  work- 
shops to  parents  so  they 
could  teach  their  kids  how 
to  do  paper  cutouts.  Maybe 
her  devotion  to  this  is 
because  she  doesn’t  want 
the  same  thing  to  happen  to 
children  now  that  happened 
to  her  and  her  generation  of 
Chicano  kids  back  then 
growing  up.” 

Garza  agrees,  and  says  that 
while  she  was  growing  up, 
there  was  not  much  encour- 
agemoit  fur  budding  Chicana 
artists,  let  alone  classroom 
lessons  that  reflected  her  cul- 
ture and  heritage. 

In  recent  years,  she  has 
had  one-person  shows  at 
the  Hirshhom  Museum  and 
Sculpture  Garden  at  the 
Smithsonian  Institution  in 
Washington,  DX.,  the 
Whitney  Museum  of 
American  Art  in  Manhattan, 
and  The  Mexican  Museum 
in  San  Francisco. 

She  now  is  fielding  so 
many  offers  to  speak  and 
lecnire  that  sheh  had  to  turn 
many  down.  Instead,  she  is 
focusing  on  her  future 
works,  which  she  creates  in 
a rented  studio  in  a deacti- 
vated shipyard  with  a 
panoramic  view  of  the  East  Bay.  “1  don't  have  a 
regular  schedule,  but  there  are  so  many  things 
going  on,"  she  says.  She  is  now  working  on  a solo 
traveling  show  that  will  unfold  at  the  San  Jose 
Museum  of  Art  in  California  in  February  and  then 
move  to  other  venues. 

Hispanic  Outlook  recently  talked  with  Garza 
about  her  work,  what  the  future  holds,  and  about 
v/hy  she  chose  to  pursue  a career  in  art. 


Early  Influences 

“Most  teenagers  are  having  to  consider  what 
they  will  do  as  an  adult,  but  I already  had  been 
doing  artwork  in  my  life.  1 was  inspired  by  my 
mother  to  do  waiercolor  and  pen  and  ink  draw- 
ings. It  was  something  my  parents  told  me  to 
think  about,  think  what  1 like  to  do,  and  that 
would  be  something  1 could  do  as  an  adult. 


"As  a child,  my  mother  was  doing  all  kinds  of 
things.  She  did  oil  painting,  and  pen  and  ink 
drawings  and  watercolors,  a lot  of  crafts  work. 
And  my  father  also  did  a lot  of  work  with  his 
hands.  He's  a jack  of  all  trades.  He  worked  as  a 
sheetmetal  worker  most  of  his  life. 

“My  parents  encouraged  us  to  go  to  college 
and  study  whatever  we  like.  They  felt  very  strong- 
ly that  we  should  all  have  higher  education.  My 


hometown  university  (which  is  now  called  Texa: 
A&M  University  in  Kingsville,  Texas)  has  an  art 
in  education  program,  so  1 went. 

"(M]y  paintings  are  based  on  memories  o 
my  childhood.  I wanted  to  celebrate  my  cultun 
by  depicting  the  everyday  life  that  1 grew  up  in 
the  everyday  things  that  we  did  as  a family  ant 
as  a community.” 

Overcoming  Obstacles 
'As  a Mexican  American 
there  were  the  obstacles  o 
discrimination  and  racisn 
in  my  public  school  educa 
tion  and  college  education 
As  a woman,  there  were  alsi 
obstacles  in  the  genera 
community,  though  I felt : 
lot  of  support  from  othe 
Chicano  and  Chicana  artists 
They  were  very  supportive. 

“In  our  town,  the  schoc 
district  was  divided,  so  mos 
of  the  kids  who  wer 
Mexican  American  ani 
African  American  went  t' 
one  junior  high  school,  am 
the  white  kids  went  to  anoth 
er  junior  high  school,  When 
was  in  junior  high  in  th 
’60s,  my  parents  fought  tht 
kind  of  gerrymandering  an 
made  the  school  distric 
change  its  sections. 

“I  didn’t  really  kno' 
politically  speaking  th 
words  for  discriminatio 
and  racism  until  1 got  t 
junior  high  school.  In  m 
elementary  school,  we  wer 
all  Mexican  Americans,  an 
-so  when  l-got  to  junior  hig 
school.  1 had  my  firs 
encounter  with  student 
from  other  races,  and  thei 
was  a lot  of  tension  i 
school  between  the  white  kids  and  the  Mexica 
American  and  African  American  kids.  But  thei 
wasn’t  much  tension  between  the  Africa 
American  and  Mexican  American  kids. 

'At  that  time,  there  wasn't  a lot  taught  in  th 
public  school  system  about  my  history  as 
Mexican  American.  There  were  large  gaps  ( 
knowledge,  and  many  Mexican  Americans  felt  w 
should  have  learned  about  the  Chicano  mov< 
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mem.  Education  in  our  public  school  system  and 
in  higher  education  was  lacking  in  history,  what 
was  relevant  to  us  since  as  Mexican  Americans 
we  were  so  close  to  Mexico  and  South  America. 

'There  were  no  art  classes  in  my  junior  high 
school,  so  I did  it  on  ray  own.  I do  remember  the 
segregation  behveen  the  boys  and  girls.  Girls  were 
told  to  go  into  home  economics,  and  boys  went  to 
biology.  I protested  that  and  got  my  mother  to 
support  me  and  insist 
on  allowing  me  into  a 
biology  class  that  was 
strictly  for  boys.  The  way 
we  made  a case  for  me 
was  that  1 already  knew 
a lot  about  home  eco- 
nomics-1 knew  how  to 
sew  and  cook-and  ray 
mother  said  she’d  been 
teaching  me  those 
things. 

■‘So  they  listened  to 
us  and  did  let  me  take  it. 

1 was  the  only  girl  in  the 
class,  and  I loved  it.  I 
was  one  week  late  in 
class,  but  I still  did  well.” 

Becoming  an  Artist/ 

Activist 

“I  finally  got  a 
chance  to  take  an  art 
class  in  my  high  school. 

By  then  I had  taught 
myself  to  draw,  and  I 
had  a collection  of 
sketchbooks.  I would 
draw  everything  that 
was  in  front  of  me.  I 
would  practice  drawing  whatever  was  in  front  of 
my  hands,  objects  on  the  table,  my  sister  watching 
television.  That’s  how  I developed  my  skills.  1 
alwats  carried  sketchbooks  with  me,  and  a pencil. 

“By  the  time  I got  to  high  school,  my  art 
teacher  saw  that  1 was  quite  serious  about  art- 
work and  in  my  senior  year  encouraged  me  to 
apply  for  a tuition  scholarship  to  attend  the  uni- 
versity. 1 received  a summer  school  scholarship 
and  then  a tuition  scholarship. 

"I  was  loosely  tied  to  the  Mexican  American 
youth  organization  on  campus.  We  did  a lot  of 
organizing  of  students  to  make  demands  on  the 
administration  for  programs,  and  we  organized 
local  junior  and  high  school  students  to  make 
demands  on  their  school  districts  to  have  more 


relevant  education  for  them  and  to  get  more 
•Mexican  American  teachers  in  the  school  district. 

"I  started  working  for  a migrant  education 
program.  1 was  a graphic  designer  for  two  years. 
Then  1 went  to  various  places.  I did  teach  one 
tear  in  a public  school  in  Austin.  Texas.  By  that 
time,  there  were  more  of  my  peers  who  were 
starting  to  get  teaching  positions.  We  were  a part 
of  the  baby  boom  generation.  " 


Tire  Business  of  An 

"I  moved  to  San  Francisco  in  19'76. 1 started 
work  at  Galeria  de  la  Raza/Studio  24.  a nonprofit 
community  art  gallery  of  Latino  artists.  The 
gallery  exhibits  work  by  Mexican  American  and 
Latino  artists.  It  was  the  first  e.xhibition  for  a lot 
of  us.  the  first  opportunity  to  exhibit. 

T came  there  to  help  them  run  their  store 
and  do  administrative  work.  I wound  up  doing  a 
little  bit  of  every  thing.  I worked  there  for  five 
y ears,  and  had  one  solo  show  there. 

"This  was  more  of  an  education  because  it  s 
still  very  difficult  to  be  an  artist.  For  one  thing, 
though  artists  may  be  getting  an  education  about 
their  culture,  they  are  still  not  being  taught 
about  the  business  of  art, ' 


Advice  for  >^ouId-Be  Artists 

"They  definitely  must  study  the  business  of  art 
and  learn  bow  to  survive  ;is  an  artist.  You  have  to 
be  confident  in  your  artwork,  that  you  have  a good 
body  of  artwoik.  First  off.  you  must  wear  the  busi- 
ness hat.  You  must  be  able  to  trumpet  yourself, 
because  nobody  else  is  going  to  do  it  for 
y ou-unless  you  have  an  incredibly  devoted  spouse. 
It  is  almost  like  a full-time  job  to  handle  the  busi- 
ness side  of  art.” 

The  First  Sale 

”lt  was  an  etching 
print  that  another  stu- 
dent bought  from  me 
in  my  freshman  year.  It 
was  a print  of  trees 
that  had  human  figures 
visible  in  the  shape  of 
the  branches,  in  the 
trunk  of  the  tree.  I sold 
it  for  five  dollars. 
Basically,  I just  wanted 
enough  money  to  buy 
more  paper. 

“I  was  really  hon- 
ored that  another  stu- 
dent who  probably  was 
on  a very  tight  budget 
like  I was  was  willing 
to  spend  money  to  col- 
lect one  of  my  prints. 

'T  received  support 
mostly  from  other 
Mexican  Americans 
and  Chicano  students. 
They  were  very-  politi- 
cally aware  of  the 
importance  of  fine  art 
in  our  community.  They  were  supportive  and 
encouraging.  For  the  longest  time,  they  have 
been  my  collectors  and  my  supporters." 

Chicano  Artists 

"Chicano  artists  are  considered  too  political, 
too  radical.  The  museums  were  not  interested  in 
our  work.  %e  did  our  own  cultural  centers,  our 
own  galleries.  My  peers  were  the  ones  who  organ- 
ized the  e.vhibitions  in  university  art  galleries. 

“There  were  several  big  misperceptions. 
Latinos  were  seen  as  one  entity,  when  we  were 
<]uite  diverse,  even  within  the  Mexican  American 
community.  Vie  still  are  quite  diverse.  The  other 
perception  is  that  we  all  came  from  Mexico,  but 
many  of  us  have  roots  that  go  back  to  the 


Indians  of  the  Southwest. 

“In  my  artwork,  I try  to  focus  on  everyday 
life.  1 want  Mexican  Americans  to  see  and  recog- 
nize themselves  in  my  artwork  and  feel  proud  of 
our  culture.  This  also  serves  as  a good  tool  for 
giving  a glimpse,  a window  into  our  culture,  for 
others  who  are  not  in  our  culture. 

“I  cannot  tell  you  how  many  times  people 
have  come  up  to  me  from  the  Mexican  American 
community  to  thank  me  for  doing  my  artwork. 

The  goal  I had  for  my  artwork  has  been  to  com- 
municate with  the  community.  That’s  the  most 
gratifying  reward  in  my  career  as  an  artist. 

“Sometimes  the  responses  are  very  emotion- 
al. I get  fan  mail  from  kids  who  tell  me  that  they 
like  the  artwork.  And  they  ask  a lot  of  questions. 

Adults  generally  tell  me  similarities  in  their 
experiences  in  the  artwork,  and  they  tell  me 
their  stories. 

“I  had  already  been  showing  my  work  before 
I graduated.  1 had  organized  exhibitions  and 
youth  conferences  for  Chicanos.  1 became  work,  and  that  catalogue  was  very  instrumental  going  to  be  difficult  to  be  a parent.  1 saw  th 

known  among  other  Chica-’'*''  nd  I was  doing  a in  helping  me  disseminate  my  work.  because  I am  the  oldest  daughter  and  ! ht 

lot  of  printmaking  and  selling  and  trading."  “After  my  first  show  at  the  museum,  the  edi-  helped  to  take  care  of  my  brothers  and  sisteis. 

tor  from  Children’s  Book  Press  invited  me  to  saw  the  amount  of  work  it  takes  to  take  care 

Milestones  come  down  and  illustrate  somebody  else’s  story  children.  I also  felt  that  I would  spend  a lot  of  tin 

“There  were  some  milestones.  The  most  for  a children’s  book.  I didn’t  do  it  because  I was  doing  artwork  and  that  it  was  be  very  expensive 

important  exhibitions  were  here  in  San  too  busy  preparing  for  an  e.xhibition.  And  I really  be  an  artist,  and  figured  I couldn’t  do  both.” 

Francisco  in  1977  and  1987.  The  first  one  intro-  didn’t  want  to  do  it  because  I was  busy  doing  my 

duced  me  to  the  loyal  Mexican  American  com-  own  artwork.  So  I convinced  her  to  do  a book  Being  an  Artist 

munity,  and  the  second  one  introduced  me  to  about  my  paintings  with  my  stories  for  each  “It  means  a lot  of  sacrifice  on  many  levels.  B 
many  more  Mexican  Americans.  By  then,  the  painting,  and  it  became  a series  of  short  stories.  it  also  means  that  for  me,  the  success  that  1 ha 

community  was  much  more  well  known.  The  “I  just  finished  a laige  commission  for  the  San  achieved  is  very  gratifying.  The  recognition  fro 

museum  patrons  printed  a color  catalogue  of  my  Francisco  International  Airport.  It's  a metal  cutout  the  Mexican  American  community  and  fiom  oth 

based  on  one  of  my  Chicanos  is  especially  the  most  inspiring." 
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Nkmj-D(ide  Comniiinity  dolle 


More  than  Half  Its  Students  Are  First-Generation 


BY  Roger  deitz 


rjni  locations  of  its  campuses  and  outreach  centers  speak 
I si  Pvoluraes-Miami-Dade  Community  College  could  not  be 
A iitvbetter  placed  geographically  to  serve  South  Florida's 
minority  community.  With  63  percent  Hispanic  and  21  percent 
African  American  enrollment,  Miarai-Dade  has  more  than  fulfilled 
the  great  promise  that  is  the  best  contract  that  higher  education  can 


Hiami-Ddde  Community  College 


make  with  students-access  and  opportunity  for  those  who  apply 
themselves,  for  those  who  reach  for  a dream.  This  community  col- 
lege is  a remarkable  success  story,  one  of  rapid  growth  for  the  40- 
year-old  institution  that  has  been  honored  for  achievement  in  so 
many  areas  of  academics,  the  arts,  and  community  service. 

Miami-Dade  has  consistendy  ranked  No.l  in  the  nation  throughout 
the  past  decade  for  enrolling  and  graduating  the  most  minorities.  A 
multi-campus,  two-year,  state-supported  community  college,  Miami- 
Dade  is  nationally  recognized  as  one  of  the  lai^jest  and  most  distin- 
guished in  the  country.  The  institution's  operating  budget  is  in  excess 
of  $213  million.  There  are  six  campuses  and  numerous  outreach  cen- 
ters with  more  than  2.100  faculty  serving  more  than  128,000  students. 

Approximately  one-third  of  students  are  between  the  ages  of  21 
and  25.  More  than  two-thirds  attend  on  a part-time  basis.  Nearly  63 
percent  of  the  students  are  Hispanic;  21  percent,  Black  non-Hispanic: 
and  13  percent,  white  non-Hispanic:  59  percent  are  female.  There  are 
682  full-time  and  1,427  part-time  faculty.  Of  these.  165  Hispanics 
teach  full-time,  and  564  Hispanics  are  pan-time  instruaors. 

Dr.  Eduardo  J.  Padron,  fourth  president  of  M-DCC.  states,  ".As  a 
community  college,  we  particularly  reflect  the  extraordinary  diversi- 
ty of  our  South  Florida  community,  and  we  are  all  enriched  by  those 
students  who  graduate  to  achieve  their  goals."  Last  year.  Padron  was 
elected  chair  of  the  Florida  Board  of  Community  Colleges'  Council  of 
Presidents.  He  also  was  presented  with  the  Florida  Community 
College  Sy  stem  .Award.  He  has  a special  association  with  the  school, 
as  well  as  being  the  most  visible  of  the  institution's  role  models. 

A graduate  of  Miami  Senior  High  School,  Padron  attended  Miami- 
Dade  in  the  mid-'60s,  majoring  in  business  administratioa  He  went  on  to 
earn  hLs  bachelors  degree  in  economics  from  Florida  Atlantic  Univeisity, 
and  later  a master's  and  doctorate  in  economics  from  tlie  L'nhasity  of 
Honda,  Before  becoming  M-DCCs  prestdenu  Padron  held  many  positions 
at  die  College,  including  the  presidency  of  the  Wollson  Campus  for  15 


Honor  Roll  Facts  in  Brief 


INSTHUnON 

Miami-Dade  Community  College 

LOCATION 

300  N.E.  Second  Avenue 
Miami,  FL  33132 
(305)  237-3333 

ESIABUSHED 

I960 

ENROLLMENT 

128,000  (63  percent  Hispanic) 

DEGREE  OFFERINGS 
Associate 


Miami-Dade 

COMMUNITY  COIUGE 


Or.  Eduardo  J.  Padrdn,  Miami-Dade  Community  College  president  j 

\Tears.  In  addition,  Padron  served  President  Jimmy  Carter  and  Secretaries 
of  State  Edmund  Muskie  and  Cyrus  Vance.  President  Clinton  publicly 
acclaimed  Dr.  Padron  "one  of  American  outstanding  educators." 

Dr.  Padron  points  out  that  the  reason  for  the  institutions  great  suc- 
cess is  “obvious."  "\t'e  are  a community  college.  .Make  no  mistake,  in 
the  obvious  there  is  great  richness.  First  and  foremost,  our  door  is 
open,  and  there  is  no  more  defining  characteristic  of  this  college  than 
what  is  signified  by  that  simple  statement.  We  offer  opportunity  and 
hope  to  anyone  who  seeks  to  miprove  the  quality  of  his  or  her  life." 

In  many  cases,  suggests  Padron.  Miami-Dade  is  the  only  avenue 
some  individuals  have  to  move  forward.  "To  those  wko  would  say  that 
college  is  not  for  everyone,'  I say  to  them,  from  a very  personal  point  of 
view,  that  opportunity  is-musl  be-for  evervone  who  is  willing  to  learn  " 

Padron  reports  that  the  College  has  the  laigest  enrollment  in  the 
nation  of  African  American  students  a.s  well  as  the  largest  number  of 
llispanics.  and  awards  the  most  degrees  to  minorities  of  anv  college 
or  university  in  die  country.  .More  than  half  of  Miami-Dadcs  students, 
he  notes,  are  first-generation  college  students,  iust  like  their  p.mM- 
dem."  "Our  ultimate  goal  at  Miami-Dade.'  reports  Padron.  is  both 
simple  and  unimaginably  ambitious:  to  cultivate  learning  and  cultivate 
learners.  The  goal  is  as  necessary'  as  it  is  ambitious,  for  any  society 
that  does  not  foster  new  learning  in  its  people  undermines  its  own 
fouitdaiion.  To  learn  and  to  grow  in  understanding  is  intrinsically 
human,  and  .Miami-Dade  has  made  a cnn.stioiis  ihoice  n.  be  rt.vpon 
si\e  to  dial  need."  He  adds.'Teamina  luiniani7Ps  oiir  enuronmem." 


TUmON  AND  FEES 

$595.80  tuition  per  semester/Florida  residcnt/12  credits 

EACUITY 

682  M-time  (l65  Hispanic)  and  1.427  part-time 
(564  Hispanic) 

SEVERAL  DEGREE  PROGRAMS 
Criminal  Justice  Administration 
Engineering 
International  Relations 
Music  or  Music  Education 
Nursing 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 

Latin  American  Students 

Latin  Student  Assoc^on 

Society  of  Hispanic  Professional  Engineers 

INTERNET  ADDRESS 
www.mdcc.edu 


Miami-Dade  is  one  of  the  2S  colleaes  iii  the  Florida  Svsiem  of 
Coniniuniiy  Colleges.  Dade  Coumv  Junior » ollece  began  operations  in 
l‘)Sv)  under  the  direction  of  the  Dade  County  Board  of  Public 
Instruction.  It  commenced  instruction  on  Sepicmber  (v  l%o,  using 
temporary  facilities,  and  was  governed  by  that  board  for  its  first  eight 
years.  By  action  of  the  Florida  !.cgislaiure.  effective  Julv  1. 1%H,  com- 
munity college  districts  were  created  as  indepeiidcni.  separate  legaJ 
nitiues  for  the  operation  of  coinmimitv  iiinior  colleges  ( mler  ilie 
new  organizational  format.  Miami-Dades  Vdvisorv  (■.ontmiUee 


became  the  District  Board  of  Trustees,  working  directly  with  the 
College  president  in  all  matters  pertaining  to  the  governance  and 
operation  of  the  College.  Since  its  founding,  the  Community  College 
has  functioned  as  a public  two-year  college  supported  by  the  State  of 
Florida.  The  institution  was  named  Miami-Dade  Junior  Collece  in 
196.^  and  Miami-Uade  Community  College  ten  years  later. 

The  original  class  included  l.-iOO  students.  .Sow  the  school  enrolls 
more  than  128.000  credit  and  non-credit  students  throughout  the 
county.  The  North  Campus,  a beautifully  landscaped  i-rS-acre  site, 
originally  part  of  a World  War  II  Naval  .\ir  Station,  was  the  first  cam- 
pus, and  opened  in  I960.  The  Kendall  Campus,  situated  on  a lush  18v 
acre  tract  of  trees  and  lakes,  opened  in  19(”.  The  Wolfson  Campus, 
located  in  the  heart  of  the  county’s  business  and  governmental  cen- 
ter, opened  in  19TT  The  campus  offers  a full  range  of  academic  and 
occupational  programs,  as  well 
as  customized  workforce  train- 
ing. Fair  International  and  the 
Cultura  del  Lobo  Series  enrich 
community  life,  while  multime- 
dia classrooms,  a computer 
courtv'ard,  and  a conference  cen- 
ter support  academic  programs. 

The  Medical  Center  Campus 
opened  in  1977,  in  Miami's  med- 
ical/civic center  complex.  With  its 
special  focus  on  nursing  and 
allied  health,  it  offers  state-of-t!ie- 
art  technology  and  the  opportu- 
nity for  high-paying  jobs  in  a 
wide  range  of  medical  careers. 

The  Homestead  Campus  opened 
in  1990  in  Homestead's  historic 
downtown  business  district.  The 
lnter.\merican  Campus  is  the  newest,  located  in  the  heart  of  l.ittle 
Havana,  one  of  South  Florida's  most  colorful  and  eihnicalh  diverse 
communities.  Inter.\merican  is  the  nations  largest  higher  educational 
bilingual  and  bicultural  academic  setting.  Vl'ith  a major  e.xpansion 
under  way.  the  lnter.-\merican  Campus  v\ill  offer  a new  satellite  hnk. 
multimedia  classrooms,  computer  courtyard,  and  distance  learning. 

.Miami-Dade  Community  College  has  distinguished  itself  in  the 
arts,  too.  and  this  has  brought  tlie  instittiiion  even  closer  to  connect- 
ing with  the  diverse  people  in  South  Florida.  M-DCC  will  h ..i  the 
biennial  International  Conference  of  Latino  \rts  and  Culture 
t.N.\L.\C)  for  the  groui'.,  Year  2000  International  Conference 
September  6-10.  N.YLYC  is  a nonprofit  organization  dedicated  to  pro- 
viding assistance  to  and  advocating  on  behalf  of  community-based 
Latino  arts  and  culture  orgamzations.  Founded  ten  years  ago,  N-\L1(. 
serves  more  than  .^00  arts  groups  from  all  over  the  L.S.,  front  pre- 
dominantly Cuban.  Mexican  .‘\merican.  Puerto  Rican,  Dominican,  and 
(,enu~al  a ul  .South  .\mcncan  communities.  Tins  vears  theme  is  One 
People,  .Many  Cullure.vLn  Pueblo.  .Mucbas  t.ulturas. 

“The  mam  focus  of  N'.YLYC  is  to  mentor  Hispanic  arts  orgamzations 


and  individuals  iu  die  arts.  ' reports  President  Padron.  "This  confercnte 
will  offer  learning  opportunities  for  our  students  and  networking 
opportunities  for  emerging  grassroots  organizations  to  connect  with 
more  established  groups  and  develop  plans  ior  growih.  It  also  will  be 
an  extraordinary  opportunity  for  tirts  adniinisirators.  artists,  and  schol- 
ars to  meet  their  counterparts  from  around  the  world.''  .Major  .sponsors 
for  the  event  include  The  National  Endowment  for  the  ,\rts.  The 
Rockefeller  Foundation.  ;md  the  Ford  Foundation,  widi  participation  bv 
the  City  of  Miami,  .Metro-Dade  Cultural  .\ffairs  Council,  and  Miami- 
Dade  County  Public  Schools.  Other  evenus.  such  as  the  annual  Miami 
Book  Fair  International,  bring  die  worlds  most  di.stinguished  authors 
annually  to  the  Wolfson  Campus,  and  hundreds  of  thousands  of  people 
to  the  College  to  learn  and  participate  in  the  event. 

The  school  is  making  an  impact  in  other  areas  as  well.  Last  year,  it 

was  announced  that  the  Medical 
Center  Campus  of  .M-DCC 
received  two  national  rankings 
for  awarding  the  most  associate 
degrees  in  the  country;  No.l  in 
nursing  and  in  the  health  profes- 
sions and  related  sciences.  This 
was  reported  in  Community 
College  Week  magazine's  annual 
ranking  of  the  "100  Top  Associate 
Degree  Producers '-  based  on  ^ 

I'.S.  Department  of  Education  ^ 

1996-9"  data,  as  well  as  in  The 
Hispanic  Outlook's  June  2,  2000, 
issue  devoted  to  the  health 
careers.  ' 

The  .Medical  Center  Campus 
has  an  enrollment  of  ,1.000  stii- 
ilenis  and  offers  nearly  20  a.s.soci- 
•aie's  degree  ;uid  vocational  certificate  programs,  including  an  associates 
degree  in  nursing  with  three  tracks  that  lead  to  becoming  a registered 
nurse,  witli  a varlcw  of  continuing  education  courses.  Students  gain  prac- 
tical experience  at  the  on-campus  dental  hvgiene  and  vision  care  clinics, 
and  through  the  campus's  afOliaiion  with  more  th;m  KM)  health  care  agen- 
cies in  Miami-Dade  County; 

last  April,  the  graduating  Class  of  2000  numbered  approximateh'  5.900 
students  Tlie  procession,  led  by  a bagpiper,  featured  ROIC  Dag  bearers 
who  carried  T flags  representing  the  home  countries  of  the  students.  Eacli 
student  walked  across  the  stage  to  personally  receive  a diploma  and  a 
handshake  bom  the  campus  president  and  tlie  College  president. 

"The  history  of  Miami-Dade  Community  College  is  a histurv  of 
achievement-the  achievements  of  our  students  and  our  graduates. 

.said  Dr.  Padron.  "For  the  pa.st  4<)  years,  we  liave  provided  an  open 
door  to  education  for  all  those  who  thouglit,  due  to  their  economic 
circumstances,  their  language,  or  other  obstacles,  that  they  could 
never  have  the  experience  ol  attendme  college. 
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Bronx,  like  the  other  four 
woughs  of  New  York 
'City,  is  not  exactly  a 
melting  pot  but  more  of a rich  stew 
of diverse  adtures.  Artists  of  three  of 
those  cultures-Ajrican  American. 
Asian  American,  and  Latin 
American-are  the  special  focus  of 
the  Bronx  Museum  of  the  Arts. 

Founded  nearly  SO  years  ago. 
the  Museum's  first  home  was  the 
rotunda  of  the  Bronx  County 
Courthouse  building,  a small 
space  where  it  stayed  about  a 
decade  before  moving  to  its  cur- 
rent site,  a former  synagogue  just 
four  blocks  away,  bought  by  the 
city  of  New  York.  Six  years  of  reno- 
vation and  expansion,  given  a 
boost  by  a large  challenge  grant 
from  the  National  Endoument  for 
the  Humanities,  resulted  in  30.900 


square  feet  of  space,  including  cli- 
mate-controlled galleries  and  fine 
art  storage,  education  classrooms, 
administrative  offices,  and  a 
three-stor}’  glass  atrium  lobby,  all 
wheel-chair  accessible. 

HO  spoke  at  length  with  the 
senior  curator  of  the  museum. 
Marysol  Nieves,  about  its  pro- 
grams and  collections,  and  about 
the  nature  of  her  work  and  her 
career  path  to  the  post  as  curator. 
Following  are  highlights  of  that 
interview. 


Getting  Started 

1 was  always  inieresied  in 
visual  arts.  My  mother  was  v 
creative  and  really  instilled  thi 
kinds  of  interests  at  home.  1 
whether  I was  making  craft  p 
jects  at  home  or  in  art  class 
school,  1 don’t  think  as  a kid  1 e 
had  any  concept  that  it  was  po; 
ble  to  make  a living  at  it,  much  1 
any  idea  of  what  a curator  was. 
As  a sophomore  at  i 
L'niversity  of  Puerto  Rico,  in  I 
Piedras,  1 needed  to  take  an 
appreciation  course-part  of  c 
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core  requiremems-and  ended  up 
taking  a course  in  contemporary 
art.  I really  enjoyed  it,  and  that  was 
what  led  me  to  a major  in  art  histo- 
ry and,  ultimately,  to  choose  the 
career  that  I did. 

I was  born  and  raised  in  New 
Jersey,  and  when  1 was  in  my  early 
teens,  my  parents  decided  to  go 
back  to  Puerto  Rico,  so  I went  there 
for  high  school  and  then  college.  In 
my  senior  year  of  college,  I was 
beginning  to  think  of  career 
avenues.  There  weren't  too  many 
options  in  Puerto  Rico  with  regard 
to  the  museum  field.  There  are  few 
museums.  They  are  underfunded. 
There  aren't  many  jobs  available,  and 
there  are  even  fewer  art  galleries. 

I hadn't  decided  whether  1 
wanted  to  work  in  the  profit  or  the 
nonprofit  field.  But  I was  clear  that 
I wanted  to  go  on  to  graduate 
school,  and  1 was  hoping  that 
would  allow  me  a better  sense  of 
what  I wanted  to  do.  I ended  up 
going  to  Stonybrook  for  the  pro- 
gram there,  which  focused  on  20th- 
cenmry  and  contemporary  art  his- 
tory and  included  a minor  in  criti- 
cal theory.  {Sieves  earned  a mas- 
ter's in  art  history  and  criticism 
at  SUNY-Stonybrook.  ] 

Influences 

There  was  one  professor  who 
specialized  in  sort  of  postwar  art. 
His  name  was  Stephen  Polcari.  He 
was  particularly  interested  in  look- 
ing at  the  New  York  School,  the 
abstract  expressionists,  and  finding 
new  ways  of  approaching  their 
work,  thinking  about  the  social  his- 
tory of  that  period  and  how  that  had 
an  influence  on  their  work,  and 
looking  at  some  of  the  sources  in 
their  work-nontraditional  sources, 
whether  it  was  Jungian  theory  or 
Freudian  theory,  or  looking  at 
cross-disciplinary  sources  that  have 
been  influential  to  some  of  these 
artist.s-the  work  of  Martha  Graham, 
the  dancer,  for  example. 

This  was  one  of  the  first  art  his- 
tory classes  where  I sat  in  a room 


and  a professor  openly  discusse  1 
the  possibility  that,  opposed  to 
artists  of  color  being  influenced  by 
the  world  of  European  .^merican 


artists,  he  dared  to  speak  of  the  pos- 
sibility that  this  group  of  essentially 
European  artists  had  actually  been 
looking  at  the  work  of  artists  from 
South  America  and  from  Mexico. 

First  of  all,  in  all  art  and  art  his- 
tory courses,  undergraduate  and 


Marysol  Nieves 


graduate,  the  work  of  a lot  of  these 
artists  is  never  discussed,  much 
less  would  a professor  ever  attempt 
to  build  a case  that  a mainsueam 
artist  like  Jackson  Pollock  would 


have  been  influenced  by  the  work 
of  the  Mexican  muralists.  And  so 
that  was  very  fascinating  to  me. 

He  was  one  of  the  few  people 


openly  interested  in  doing  research 
in  that  area,  and  I’d  say  in  that 
sense,  too,  he  was  influential. 
Stephen  Polcari,  He’s  no  longer  at 
Stonybrook.  I believe  he  is  now  at 
the  Archives  of  American  Art. 


The  Almighty  Internship 
I applied  for  a couple  of  intem- 
ships...and  they  allowed  me  to  have  a 
clear  sense  of  what  career  path  to 
choose.  After  my  first  year  in  the 


master  s program  at  Stonybrook.  I 
actually  interned  here  at  the  Bronx 
Museum  for  a summer.  And  the 
experience  here  was  not  only  won- 
derful. but  it  helped  me  secure  an 
internship  the  following  year  at  the 
Met  in  the  20th-Cennuy  department. 

Both  were  extremely  important 
because  one  was  working  for  a 
small  community-based  museum,  a 
museum  that  has  a very  strong  con- 
nection to  its  local  surroundings 
and  that  really  wants  to  have  a voice 
and  a presence  within  its  communi- 
ty, versus  a museum  like  the  Met, 
which  has  a very  different  mandate. 

Every  aspect  of  the  two  muse- 
ums-the  organizational  structure, 
tlie  staffing,  the  funding  situation-is 
really  quite  different  because  ulti- 
mately their  missions  are  extremely 
different  and  the  focus  of  their  col- 
lections. The  Met  is  encyclopedic 
wtereas  the  Bronx  Museum  has  a 
very  small  and  specific  collection 
that  focuses  on  work  of  artists  of 
African  American  and  Latin 
American  and  Asian  ancestry. 

The  two  experiences  were  a big 
break  because  internships  like  that 
give  you  the  entry-level  experience 
jou  need  to  get  other  positions.  And 
because  they  were  two  such  incredi- 
bly different  institutions,  an  incredible 
opportunity  for  insight.  Examining 
their  inner  workings  gave  me  the 
information  1 needed  to  choose 
which  path  I wanted  to  follow. 

Did  I want  to  work  for  a large 
institution  like  the  Met  or  commit 
myself  to  a smaller  museum  where 
oftentimes  you  wear  many  different 
hats  and  you  have  fewer  resources 
in  terms  of  financial  resources  and 
staffing  resources,  but  you  balance 
that  with  the  other  benefits-the 
learning  experience  it  is  to  work  in 
a small  institution,  especially  when 
you  are  a young  professional  enter- 
ing the  field. 

Curator  as  Apprentice 

It’s  not  been  until  recently  that 
universities  and  schools  have  devel- 
oped what  are  primarily  graduate- 


"Untitled"  from  the  series  Real  Pretty  Simple  Innocent  Paintings,  1 998 
by  Paul  Henry  Ramirez 


''Wt  usually  present  a new  body  of  work 
in  that  space,  a work  that  has  not  been 
seen  previously  in  New  York,  has  not 
been  exhibited  anywhere  else-often  very 
experimental  in  nature,  a new  direction 
in  their  work,  a space  ivhere  the  artists 
try  out  new  ideas.” 


level  programs  in  curatorial  stud- 
ies. The  va,st  majority  of  profession- 
als in  our  field  have  backgrounds 
in  art  history  or  perhaps  fine  art. 
and  I think  internships  conse- 
quendy  have  historically  been  very 
important-much  more  practical 
experience  for  entering  the  job 
market. 

In  the  first  internship.  1 worked 
with  Phillip  Verre.  who  at  the  time 
was  the  chief  curator  and  is  now 
the  executive  director  at  the 
Hudson  Museum  in  Yonkers.  And  I 
also  worked  here  with  curator 
Laura  Hoppman.  who  has  since 
gone  on  and  is  now  the  assistant 
curator  in  the  Department  of 
Drawing  at  the  Museum  of  Modem 
Art.  They  were  extremely  helpful 
and  just  really  wonderful  mentors. 

And  then  at  the  Met.  1 worked 
under  Lowry  Sims.  a.ssociaie  curator 
in  the  20th-Century  Department, 
who  just  this  year  was  made  execu- 
tive director  of  the  Studio  Museum 
of  Harlem.  Again,  .she  was  extraor- 
dinary as  a mentor  and  very  help- 
ful. All  of  the  people  1 worked  with 
were  helpful,  and  even  over  the 
years,  as  I've  needed  to  call  on 
them,  they've  continued  to  be 
extremely  helpful. 

Using  the  GaUeries 

Vie  have  two  main  galleries  that 
are  used  for  special  exhibitions- 
changing  or  temporary  c.'diibition.s. 
usually  thematic.  In  terms  of  gallery 
space,  we  probably  have  around 
12.000  square  feet.  These  two  main 
ones  are  quite  generous-wonderful 
height,  about  eighteen  feet.  And  we 
have  two  additional  galleries-one 
for  the  permanent  collection,  and 
the  small  project  space. 

The  project  space  is  where  we 
do  solo  exhibitions  of  vounger  or 
underrecognized  artists-artists  wlio 
are  perhaps  at  a critical  juncture 
where  they  are  not  quite  mid-career 
but  beyond  the  point  of  being 
emerging."  And  they  have  devel 
oped  a significimt  body  of  work 

We  usually  present  a new  bod\ 


of  work  in  that  space,  a work  that 
has  not  been  seen  previously  in 
.New  York,  has  not  been  exhibited 
anywhere  else-often  very  experi- 
mental in  nature,  a new  direction 
in  their  work,  a space  where  the 
artists  try  out  new  ideas.  Classic 
example,  a new  piece  by  Ernesto 
Pujol,  at  a point  in  his  career  where 


things  were  beginning  to  happen 
for  him  internationally  as  well  as 
here  in  New  York.  It  afforded  him 
the  extra  push,  added  to  the' 
momentum  he  was  having  in  his 
career,  so  it  was  important  creative- 
ly but  also  in  terms  of  his  career.  1 
think  Erne.sto  would  probably  say 
that  the  Bronx  Museum  has  been 
important  to  his  career. 

1 mounted  the  piece,  and  that 
was  a pretty  exciting  opportunity 
He  had  made  a new  work  for  the 
spate,  and  we  jtist  actiutred  it  fm 
the  collection 

Artist  in  the  Marketplace  (Al.M) 


The  first  year  I started  working 
here,  in  1991.  Ernesto  Pujol  was  one 
of  the  first  artists  I interviewed  for 
the  program,  which  is  essentially  a 
career  development  and  exhibition 
program.  We  select  a total  of  36 
artists  each  year.  They  re  divided 
into  two  groups,  and  they  go 
through  a 12-week  series  of  semi- 


nars-one seminar  per  week.  Topics 
range  from  portfolio  development  to 
grant  writing  to  copyright  and  legal 
is,sues  for  artists,  seminan  oh  ta.xes 
and  other  business  and  financial 
matters  pertinent  to  artists.  They 
also  get  an  opportunity  to  meet  with 
dealers,  with  art  consultants,  with 
alternative  space  directors.  Quite  a 
cross  section  of  people  come  in 
each  week  and  speak  to  them.  And 
tho.se  topics  also  range  from  specif- 
ic issues  in  the  arts  to  marketing 
and  financial  issues.  Both  groups 
come  together  each  summer  for  a 
group  exhibition  here  at  the  muse- 
um. ( Through  October  ly  \ 


We  re  currently  celebrating  tl 
20th  anniversary  of  AIM.  We  selec 
ed  20  artists  who  had  been  throut 
the  program  and  gone  on  to  a ce 
tain  level  of  critical  as  well  as  con 
mercial  success.  He  is  among  tl 
20  artists  selected.  \Throug 
September  10.  "Good  Business 
the  Best  Art":  20  Years  of  theArti 
in  the  Marketplace  Program.  Tl. 
exhibit  publication  is  accompi 
nied  by  a CD-RO.M  that  includi 
video  interviews  with  artists  at 
art  professionals,  and  provide 
more  than  a hundred  career  h) 
for  visual  artists.  Also  featured 
InfoZone.  a media/resource  an 
featuring  materials  on  artisi 
opportunities,  such  as  residencit 
fellowships,  and  funding  sources 

AIM  is  important.  It  fills  a voi 
because  most  young  artists  grad 
ating  from  colleges  essentially  gei 
very  short  studio  experience.  Tl 
programs  are  very  much  geared 
the  theoretical  issues  or  the  hand 
on  practical  matter  of  making  thi 
art.  but  they  don't  get  the  tools  ne 
essary  to  market  themselves  and 
approach  the  artwork  as  a bu: 
ness,  which  it  is.  This  program 
greatly  interested  in  giving  arti; 
some  entrepreneurial  skills  th 
can  use  in  their  careers.  We  ba 
cally  try  to  give  them  informati 
and  the  necessary  tools  so  they  £ 
not  in  the  dark,  so  they  can  go  c 
and  be  more  proactive. 

Trends 

If  one  looks  at  much  of  t 
work  done  in- the  '80s  and  ea 
'90s.  all  the  artists  of  color  w< 
very  interested  in  dealing  w: 
issues  of  identity,  and  the  physi' 
concept  of  multiculturaln 
became  very  important  dunng  tl 
period.  I think  that  by  the  late  '9 
artists  were  looking  for  otl 
strategies-other  ways  of  approai 
ing  issues  of  identity  and  diff 
ence.  The  shift  has  been  to  wc 
that  is  le.ss  literal  and  a bit  mi 
poetic.  .Many  of  the  concerns  ci 
tinue  to  be  the  same  They  re  s 


Class  Paure.  1 999  by  Anthony  Goicolea 


I'xamininu  aspects  of  their  own 
personal  or  collective  identities, 
whether  from  the  point  of  view  of 
i;ender  or  sexuality-whether  it  s 
looking  at  ethnicity,  race,  culture. 
But  1 think  they  are  approaching  it 
in  a way  that  is  a more  indirect. 

Hsthetics  have  come  into  play  a 
bit  more,  whereas  in  the  '80s  and 
00s.  in  an  effort  to  be  part  of  a 
larger  cultural  discourse,  often- 
times working  within  a grassroots 
level,  the  work  at  times  would  sacri- 
fice estlietics  in  order  to  be  accessi- 
ble to  a much  larger  audience.  Work 
being  done  now  is  much  more  sub- 
dued. and  that  goes  back  to  con- 
cepts of  esthetics,  beauty,  poetry, 
but  at  the  same  time,  is  very  rich  in 
its  content,  dealing  with  similar  cul- 
tural issues  in  a less  overt  way. 
Strategies  have  changed.  It's  very 
e.xciting  to  see  that. 

Curatorial  Dream  Assignment 
I think  today,  for  curators  who 
weai'  so  many  hats,  ihe  opportunity 
to  curate  and  to  deal  more  creative- 
ly with  the  job-to  actually  be  a 
curator-is  getting  harder  and  hard- 
er to  do.  There  are  so  many  other 
things  were  called  upon  to  do.  To  be 
fundraisers,  to  cultivate  collectors 
;inc  ndividual  donors,  to  be  educa- 
tors. to  be  administrators.  There  is 
so  much  going  on  that  we  need  to 
be  a pan  of  that  perhaps  the  dream 
assignment  would  be  to  jusi  have  an 
opportunity  to  focus  on  doing 
research  and  developing  an  e.vhibi- 
tion  concept  and  taking  it  to  its 
fruition-without  having  these  ten 
million  other  distractions  that  we 
have  to  deal  with  on  a daily  basis. 

Requisite  Traits 

I think  it's  important  to  main- 
tain a sense  of  curiosity  and  to  real- 
ly develop  your  visual  skills.  It’s  very 
much  about  having  an  eye,  and 
really  taking  that  time  to  look  at  the 
work  tliat's  out  there,  panicularlv  if 
youre  working  with  contemporary 
-art.  It  can  become  easy  to  rely  on 
the  small  group  of  artists  who  are 


exhibiting  everywhere  else.  It  takes 
an  extra  effort  to  gel  out  there  and 
visit  studios  and  explore  and  find 
new  artists  who  have  been  and  are 
making  valuable  contributions. 

Women  as  Curators 

.My  experience  has  been  that  the 
field  is  very  open  to  women-btit  I 


work  in  the  contemporary  art  field. 
I'm  not  entirely  sure  that  is  true  in 
other  areas.  Women  play  a very 
important  role  in  the  museum  field 
in  general.  There  are  many  women 
working  at  many  different  levels.  1 
would  say  they  outnumber  the  men. 

If  you  go  to  larger  museums,  the 
more  traditional,  conservative 
museums,  though,  you  begin  to  see 
that  a lot  of  the  senior-level  posi- 


tions are  still  in  the  hands  of  men. 
When  it  comes  to  executive  direc- 
tors. it's  the  same  story,  and  often 
they  do  come  from  the  ranks  of  the 
curatorial  deparunents.  If  you  look 
at  the  top  five  museums  in  the 
country,  the  largest-Art  Institute  of 
Chicago,  the  Met.  The  Fine  .\rts 
.Museum  in  Houston-ihe  top  posi- 


tions are  all  held  by  men.  But  nev- 
ertheless, if  you  go  to  the  next  level, 
the  mid-size  and  small,  they  are  all 
run  by  women,  for  the  most  part. 

Ipcoming  Exhibitions  at  Tiie 
BroiLx 

The  fall  season  includes  two 
solo  exhibitions  that  we  arc  all  very 
excited  about.  Tlie  first  is  the  work 
of  Leonardo  Drew,  an  artist  who 
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works  with  found  materials  and 
who  creates  wonderful  large  grid- 
like constructions  or  mi.xed  media 
installations  that  deal  with  issues  of 
memory  and  issues  pertinent  to  the 
urban  environment.  It’s  a traveling 
exhibition  from  the  Madison  Art 
Center  in  Wisconsin. 

Running  concurrently  is  work  of 
the  Havana-based  artist  Carlos 
Garaicoa,  coming  from  the 
Biblioteca  Luis  Angel  Arango,  in 
Colombia  lOcf.  12.  2000  through 
March  4.  200/ j.  This  is  an  artist 
who  works  in  many  different 
vvays-photographs,  drawings, 
installations,  public  interventions, 
video  work.  Carlos  is  of  the  '90s 
generation  of  Cuban  artists.  He 
started  out  doing  a lot  of  public 
interventions  in  Havana  that  com- 
mented on  or  reflected  the  changes 
that  have  taken  place  in  the  urban 
landscape  over  the  years,  primarily 
during  the  Castro  regime-looking 
at  the  process  of  deterioration  of 
many  of  the  architectural  sites 
throughout  the  city-and  from  that 
he  has  continued  to  develop  a body 
of  work  in  which  he  often  creates 
these  sort  of  fictional  architectural 
proposals  or  renderings  in  which 
he  proposes  possible  projects  to 
revitalize  the  city  of  Havana.  He’s 
recently  been  doing  a lot  of  instal- 
lations. as  well  as  sculptures  and 
videos,  that  deal  with  the  constant 
dichotomy  in  Cuban  contemporary 
culture  and  life  between,  on  the 
one  hand,  the  utopian,  and  on  the 
other,  the  sense  of  loss  in  which 
Cuba  lives  todav. 
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The  Center’s  Festival  of  American  Folklife,  based  on  extensive  field  research  has 
become  one  of  the  largest  annual  cultural  events  in  Washington. 


Washington,  D.C.,  is  one  of  the  world's  most 
popular  destinations.  Its  many  monu- 
ments. historic  buildings,  and  stimulating 
environment  attract  millions  of  visitors  every 
year.  An  enduring  magnet  for  those  visitors  time 
and  time  again  is  the  Smithsonian  Institution, 
the  world's  largest  museum  complex. 

James  Smithson 

Named  in  honor  of  its  founding  benefactor, 
lames  Smithson,  its  verv  establishment  and  earl\ 


history  could  easily  be  considered  fiction. 
Smithson,  bom  in  1765,  never  visited  the  United 
States  but  admired  the  new  experiment  greatly.  A 
successful  scientist  with  a life-long  passion  for 
research,  he  amassed  a sizable  fortune. 

When  Smithson  died  in  1829.  he  left  his  for- 
tune to  his  l6-year-old  nephew  with  the  proviso 
that  if  the  nephew  died  heirless,  the  fortune 
would  go  to'  the  United  States-specifically,  "to 
found,  at  Washington,  under  the  name  the 
Smithsonian  Institution,  an  establishment  for  the 


increase  and  diffusion  of  knowledge.  " Since  hi 
nephew  was  only  sixteen,  who  would  suspec 
that  he  would  die  heiriess-which  indeed  he  dii 
six  years  later. 

Today  the  Smithsonian  is  composed  of  h 
museums  and  galleries  and  the  Nationa 
Zoological  Park.  Fourteen  museums  and  th 
National  Zoo  are  in  IXashington.  D.C..  and  tw: 
museums  are  in  New  York  City.  tJiith  facilities  i 
eight  states  and  the  Republic  of  Panama,  ih 
In.stitution  is  also  a leading  international  schol 
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arly  research  center.  (For  general  information 
and  a multiplicity  of  useful  links,  go  to 
http://wwv.si. edit/.) 

Diversity 

Dedicated  to  public  education,  national  ser- 
vice, and  scholarship  in  the  arts,  sciences,  and 
history,  the  Smithsonian  carries  out  its  founding 
mission.  And  it  has  fulfilled  that  goal  with  a 
vengeance.  ;U1  told,  the  Smithsonian  has  2-tO  mil- 
lion objects.  Of  that  number.  150  million  are  in 
the  museum  collections.  But.  amazingly,  at  any- 
one time,  less  than  two  percent  of  these  objects 
are  on  exhibition!  ~ 

.\s  diversity  continues  to  increase  in  the  US., 
the  Smithsonian's  founding  mission  takes  on  new 
meaning.  To  meet  the  new  challenges,  it  is  com- 
mitted to  enhancing  its  public  programs,  e-xhibi- 
tions.  and  collections  to  provide  a comprehensive 
interpretation  of  the  many  facets  of  America's 
changing  social  and  cultural  environment. 

Those  of  us  who  live  in  the  Washington,  D.C.. 
area  are  lucky  to  have  at  hand  its  unending  cor- 
nucopia of  programs.  Its  website  at 
httpi/Avwvv.si.edu/activity/event&'start.htm,  enti- 
tled Smithsonian  Programs  in  Washington,  D.C., 
lists  a month  or  so  of  daily  activities.  Recent  pro- 
grams with  Latino/Hispanic  themes  included: 

• Latin  Music  on  the  Plaza,  featuring  the  15- 
member  Brazilian  folk  group  "Raizes  de  urn 
Povo " performing  dances  tmd  songs  that  mixed 
indigenous  rainforest  traditions  with  African  and 
European  influences; 

• Encuentros,  part  of  a continuing  series  of 
community-specific  works  exploring  effects  of 
history,  culture,  and  ethnicity  on  individual  lives: 

• classical  pianist  Ruben  Pelaez  performing 
on  some  of  the  pianos  of  a related  exhibition; 

• readings  of  contemporary  East  Los  Angeles 
Chicana  poetry; 

• a film  on  research  that  might  show  that  the 
Pueblo  Indians  used  astronomy  to  align  build- 
ings and  roads  and  designed  them  with  an 
appreciation  of  the  impact  of  light  and  shadows 
on  the  mind: 

• Mtisica  de  las  Americas  2000.  featuring 
Cuban  composer  and  bandleader  Chucho  Valdes 
and  highlighting  his  four-decade  career: 

• a lecture  analyzing  original  documents 
and  cultural  artifacts  of  Hispanic  settlements  in 
early  California; 

•and  varied  concerts  by  Hispanic  musicians 
performing  Latin  music-some  held  on  the  Mall 
itself. 


Growing  Presence 

There  has  been  a revitalized  and  sharpened 
interest  at  the  Smithsonian  in  Intin  content  the 
last  few  years.  The  Smithsonian  Center  for  Latino 
Initiatives  was  established  in  1908,  pursuant  to  a 
directive  from  the  Board  of  Regents  which  stat- 
ed. "The  Latino  presence  in  the  Americas  is  cen- 
turies old.  culturally  rich  and  demographically 
vast  and  growing.  The  Center  is  dedicated  to  the 
generation  of  new  knowledge  to  the  end  that 
American  history  and  culture  may  be  under- 
stood and  displayed  in  all  its  diversity.” 

Headed  by  Dr.  Refugio  Rochin,  the  Center's 
commitment  to  Hispanic/Latino  influences  is 
firm,  current,  and  as  varied  as  the  many  human 
-achievements  it  honors,  .Mindful  that 
Salvadorans  are  by  far  the  largest  Hispanic 
cohort  in  the  Washington.  D.C.  region,  the  Center 
will  sponsor  a conference  on  S-alvadoran  litera- 
ture and  w riters  this  fall.  Concerned  that  a high 
percent  of  young  Salvadorans  are  dropping  out 
of  school,  the  program  will  feature  the  thoughts 
and  writings  of  Salvadoran  teenagers,  both  to 
encourage  these  youngsters  and  to  motivate  their 
less  committed  friends  to  finish  high  school. 

Fall  will  also  bring  a Latino  film  festival  and 
exhibits  throughout  Hispanic  Heritage  Month. 
Important  as  that  month  is.  the  Center  staff  is 
determined  to  bring  Hispanic  contributions  to 
the  forefront  all  year  long. 

Among  other  endeavors,  scholars  and  gradu- 
ate students  are  offered  a variety  of  opportuni- 
ties to  pursue  research  in  Washington.  For  more 
details,  consult  http7/Iatino.si.edu/about.htm, 

Eight  Outstanding  Hispanic  Sites 

The  Smithsonian  offers  many  other  programs 
that  highlight  Hispanic  contributions  to  the  L'.S. 
Space  limits  me  to  mention  only  eight. 

The  Center  for  Folklife  Programs  and  Cultural 
Studies  promotes  the  understanding  and  conti- 
nuity of  contemporary  grassroots  cultures. 

The  Center  s Festival  of  American  Folklife 
has  become  one  of  the  largest  annual  cultural 
events  in  Washington.  Based  on  extensive  field 
research,  the  Festival  has  featured  programs  on 
culture  and  development  in  Latin  America;  the 
l.S.-Mexico  borderlands;  Hispanic  traditions  in 
.New  Mexico;  Chicano  folk  arts  in  California; 
Hispanic  culture  in  Washington,  D.C.;  Puerto 
Rican  music  in  New  York.  Hawaii,  and  Puerto 
Rico;  and  folk  traditions  of  the  Caribbean,  Latin 
America,  and  Spain. 

The  Center's  archives  include  audio  record- 
ings made  in  Mexico.  Ecuador,  and  the  C.aribhean. 


and  the  Paredon  Records  collection  of  political 
song  material  and  speeches,  much  of  it  from  Latin 
America,  especially  Cuba  and  Puerto  Rico. 

Smithsonian  Folkways  Recordings  is  the 
best-knoTO  commercial  record  publisher  of  folk 
and  tribal  music  in  the  U.S.  and  also  publishes 
historically  significant  spoken-word  recordings. 
Its  catalog  indudes  more  than  2,200  recordings. 
Among  the  Folkways  albums  are  68  Caribbean, 
54  of  Mexico  and  Central  America, 

50  South  American,  and  21  of  Spain 
and  Portugal. 

The  Smithsonian’s  Hirshhom 
Museum  and  Sculpture  Garden, 
its  showcase  for  modern  and  con- 
temporary art,  presents  an  interna- 
tional perspective  of  20th-century 
innovation  in  the  visual  arts. 

Hispanic  artists  working  in  the  US. 
and  artists  from  Latin  America. 

Spain,  and  Portugal  figure  promi- 
nently within  this  coUection. 

The  evolution  of  20th-century 
modernism  can  be  traced  in  works 
by  pioneering  Spanish  artists  Pablo 
Picasso,  Joan  Miro,  and  Salvador 
Dali.  Later  developments  include 
expressionist  canvases  by  Antonio 
Saura  of  Spain,  mixed  media  woiks 
by  Catalan  artist  Antoni  Tapies, 
color  abstractions  by  Maria  Elena 
Vieira  de  Silva  of  Portugal,  and  the 
indsive  realism  of  Spanish  painter 
Isabd  Quintanilla. 

The  Latin  American  contribu- 
tion is  richly  represented.  Paintings 
by  Rufino  Tamayo  of  Mexico, 

Wifredo  Lam  of  Cuba,  Joaquin 
Torres-Garcia  of  Uruguay,  and 
Chilean-born  Roberto  Malta  reflect 
the  Influences  that  pre-Columbian 
history  and  art,  Afro-Caribbean 
religions,  and  other  Latin  American 
traditions  have  had  on  modem  art. 

Works  by  nearly  40  Latin 
American  painters  and  sculptors- 
from  Claudio  Bravo  (Chile)  to 
Francisco  Zuniga  (Mexico,  born  in  Costa 
Rica)-are  in  the  Hirshhom  collection. 

This  past  spring,  the  Museum  hosted  “Dalis 
Optical  Illusions,”  a very  well-attended  exhibit  of 
more  than  65  works  that  showed  how  Dali  creat- 
ed “his  disturbing  visionary  illusions." 

The  National  Museum  of  American  Art  is 
devoted  to  the  collection,  conservation,  study, 


and  presentation  of  painting,  sculpture,  photog- 
raphy, crafts,  and  graphic  arts. 

Luis  Jimenez’s  17-foot  fiberglass  sculpture 
“Vaquero,”  prominently  displayed  at  the  museum 
entrance  since  1990.  has  come  to  be  regarded  as 
a symbol  of  the  museum. 

Other  holdings  in  the  permanent  collection 
survey  two  centuries  of  Hispanic  art  in  the  U.S., 
dating  from  the  late  18th  century  to  199-i. 


Included  are  representative  works  from  across 
the  country  and  important  examples  of  Hispanic 
folk  art,  largely  from  New  Mexico. 

The  museums  holdings  of  New  Deal  art 
include  works  by  Patrocino  Barela  and  Pedro 
Cervantez.  Representing  the  current  era  is  a 
monumental  painting  in  tribute  to  slain  Chicano 
journalist  Ruben  Salazar  and  the  altar  made  to 


celebrate  the  breaking  of  Cesar  Chavez’s  19( 
fast  protesting  the  treatment  of  farmworkers. 

Bilingual  tours  can  be  arranged.  A self-gui 
ed  tour  brochure,  “Hispanic  American  .Art. " wr 
ten  in  Spanish  and  English  by  art  scholar  Jacir 
Quirarte,  describes  eight  works  representi 
historical  developments  that  have  influenc 
American  art  of  the  19th  and  20th  centuries. 

The  National  Museum  of  Americ: 
History  illuminates,  iltrough  collt 
tions,  e.xhibitions.  research,  publii 
dons,  and  educational  programs,  I 
history  of  the  L.s.,  including  exten 
influences  that  helped  shape  o 
national  character. 

That  history  spans  the  last  5 
years,  from  the  time  when  the  fi 
Spaniards  explored  and  settl 
parts  of  what  is  now'  the  Unit 
States.  The  museum  collec 
researches,  and  presents  Hispa 
artifacts  for  exhibition. 

A series  of  public  progra 
exploring  the  rich  diversity 
Hispanic  American  cultural  grot 
includes  lectures,  films,  sympo: 
seminars,  workshops,  and  perf 
mances  of  music  and  dran 
Recent  programs  have  concenti 
ed  on  the  interplay  between 
varied  cultural  groups  of  N 
Mexico,  in  conjunction  with 
American  Encounters  exhibitior 
The  Archives  of  American 
is  the  nation’s  largest  repository 
docmnentary  materials  relating  to 
history  of  the  visual  arts.  Its  priir 
purpose  is  to  acquire  and  prese 
the  documents  needed  by  histori 
and  other  scholars  for  research 
American  art  and  culture. 

The  ’West  Coast  Regio; 
Cei'ter  houses  the  Califor 
Chi',ano  Mural  Archive,  a collec 
(It  .5.504  color  slides  documen 
741  murals  created  by  Chic; 
artists  in  southern  and  north 
California  between  1969  and  1984  The  Cei 
also  collects  associated  papers  and  oral  hi 
lies  on  Chicano  art  activity. 

The  National  Portrait  Gallery  was  es 
lished  to  exhibit  and  study  images  of  men 
women  who  have  made  significant  contribut 
to  the  history,  development,  and  culture  of 
US  Most  media-including  paintings,  sculpti 


drawnps.  photo^ruphs,  and  prinib- 
are  represented. 

•\mong  the  Hispanic  portraits  on  'i 
\iew  are  those  of  activist  Cesar 
Chavez.  .Mexican  .American  dancer 
and  choreographer  jose  Limon.  and 
Puerto  Rican  baseball  great 
Roberto  Clemente. 

Through  a network  of  18 
branches,  the  Smithsonian 
institution  Libraries  support  the 
Institutions  research  and  e.xhibition 
activities.  .Access  is  provided  to 
Smithsonian  scientists,  scholars, 
curators,  and  others  with  research 
needs.  The  Libraries  offer  exhibi- 
tions. internships,  publications,  lec- 
tures. and  user  instruction. 

Hispanic-related  components  of 
the  collections  include  maierials  on 
Brazil  and  the  Caribbean  at  the 
•African  .Art  Branch;  books  on  Latin  .American 
aviation  at  the  Air  and  Space  Branch;  and  mate- 
nals  about  indigenous  peoples  of  the  Amencas 
at  the  Anthropology  Branch. 

The  Center  for  Museum  Studies  helps 


museums  fulfill  their  public  service  mission 
through  courses  and  seminars,  fellowships  and 
internships,  information  services,  and  profes- 
sional support. 

The  Center  sponsors  ongoing  initiatives 


designed  to  foster  excellence  and 
diversity  in  the  museum  profession. 
In  199‘t,  the  office  began  a pilot 
training  program  for  Latino  gradu- 
ate students  titled  “Interpreting 
Latino  Cultures;  Research  and 
Museums"  in  collaboration  with 
the  Inter-L'niversity  Program  for 
Latino  Research. 

.As  The  Hispanic  Outlook  cele- 
brates the  Arts  in  this  issue,  it  Is 
encouraging  to  note  that  the  revered 
Smithsonian  Institution  is  making  an 
effort  to  highlight  Hispanic  contribu- 
tions. Secondly,  given  the 
Smithsonian's  website  at  http;// 
www.si.edu/  and  its  multiplicity  of 
concise  and  useful  links,  one  need 
not  be  in  Washington  to  be  informed, 
entertained,  and  evai  dazzled. 


Selly  Mellander  teaches  Spanish  at  George 
Mason  University. 
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SANTA  FE  COMMUNITY  COLLEGE 

SANTA  FE,  NEW  MEXICO 


PRESIDENT 


The  tiO'cmms;  Board  of  Santa  Fe  Community  Colleuu  in'  iic'  .inphcjiionb 
and  nominations  for  the  position  of  president  o'  thc  cnilcL'c 

For  a brochure  that  includes  information  about  SFCC,  dc-crihc'.  ihc  roMtion 
and  qualifications,  and  e.xplains  the  application  rrocc".  'Otr.  •. . 

Sheila  Ortego,  Search  Liaison 
Santa  Fe  Community  College 
6401  Richards  Avenue 
Santa  Fe.  NM  87505 
(505)428-1404 

Second  party  nominations  may  be  directed  to 

Joe  Conte.  ACCT  Consultant 
1 760 1 864-09.V9 
Fax  (760)  864-9979 
jconteCs'ix.netcom.cora 

Applications  will  bo  accepted  until  at  least  l iciohcr  i T 'ntil!  Flic  i’asidcnti.d 
Search  Committee  "ill  begin  iLs  review  immcduiel'  ' .uulid.iU'  diould  be 
a\.iiiarilc  to  bcem  "ork  at  the  College  in  .laniur,  I'loi 

,sTCC  i.v  tin  ntfirmaiitc  actwn.  fijiuil  i>itfh>ruinti\  .a  o'..'u.'i,.ii 

www3anta-fe.cc.am.iu 
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BRYANT  COLLEGE 

ACCOUNTING  INFORMATION  SYSTEMS  FACULTY 

fTENURETRACKi 

Accounting  Depanmeni  at  Bryant  College  in  Smiihfield.  R1  (the  Ocean  State), 
located  15  minutes  from  Providence  and  one  hour  from  Boston,  seeks  qualified 
individuals  for  a tenure-track  position,  preferably  at  an  Assistant  Professor 
level,  tircat  collegial  work  environment  "ilh  very  lo"  faculty  turnover.  The 
College  otVers  a new  B.S  degree  in  AIS.  Sixty  students  enrolled  in  the  AIS 
program  m its  first  year.  1999-2000.  Ph.D.  in  .Accounting  (preferably  with 
conccntiation  in  information  systems  or  computer  sciences),  teaching 
experience  and  ability  to  publish  in  refereed  journals  are  required.  Professional 
ccnillcatronv  and  interest  in  tcachinc  one  International  .Accounting  course/year 
I as  a support  area  are  desirable 

Dry  uni  t olleee.  a student-cenicred  College,  is  A.XCSB  accredited  al  both  the 
graduate  and  undergraduate  level  and  enrolls  approximately  3000 
undcruraduate  and  graduate  students.  Letters  ol  interest  indicating  position 
applied  f.ir,  and  a curriculum  v ita  should  be  sent  to  the 

1 

i Human  Resources  OfTice-H 

I Bryant  College 

I 1150  Douglas  Pike 

SmithBeld.  RI  02917-1284 

nr  e-mail  to  Dr.  .Saeed  Roobani,  Chair,  Accounting  DcpI.  at 
sroohani@bryant.e<lu 

ruiilrni  hnifjil.t.  ami  .'CtC.S'fl-cMmprlilue  \nltine\.  Hnant  College  i s an 
t.qua!  Employment  Opponunin/Affirmeitne  Action  Employer,  and  an 
institution  € iimmitteiJ  to  dtverut\  'ng  ih  fucult\. 


BY  Adalyn  Hixson 


Jack  S.  Blanton  Museum 
lof  Art  at  LT-Austin  has 
^researched,  taught, 
exhibited,  and  acquired  art  and 
artists  of  Latin  America  since  it  was 
founded  in  the  eariy  '60s.  Important 
works  by  Ffemando  Botero,  Jorge  de 
la  Vega,  Armando  Morales,  and 
Joaquin  Torres-Garcia  are  ^mong 
the  more  than  1,600  works  in  its 
permanent  collection  of  Latin 
American  art.  the  core  being  the 
Barbara  Duncan  Collection.  The 
holdings  represent  the  most  signifi- 
cant artists  and  movements  emerg- 
ing in  Mexico,  South  and  Central 
American,  and  the  Caribbean  in  the 
last  80  years-more  than  500  artists 
fiom  V countries.  The  Blanton,  for- 
merly the  Archer  M.  Huntington  Art 
Gallery,  also  houses  a small  but 
growing  collection  of  contemporary 
Latino  art-works  by  American 
artists  such  as  Luis  Jimenez,  Carmen 
Lomas-Garza.  and  John  Valadez. 

The  Cisneros  Connection 

Last  year,  the  L'niversity  entered 
into  an  important  agreement  with  the 
Patricia  Hielps  de  Cisneros  Collection 
that  calls  for  a 10-year,  three-phase 
collaboration  in  the  form  of  exhibi- 
tions, educational  programnung,  and 
graduate  seminars.  The  aim  of  the 
agreement  is  to  showcase  Latin 
American  artists  in  a major  l.S. 
teaching  and  research  museum,  anti 
to  promote  research  about  20tli-cen- 
tury  Latin  American  art.  The  stated 
purpose  of  the  exhibitions  is  to  forge 
new  methods  of  inquiry  into  the 
artists'  development,  the  cultural 
conte.\t  in  which  each  work  was  pro- 
duced, and  the  relationships  of  tlicse 
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works  to  major  currents  in  20th-cen- 
tury art  and  to  other  works  in  the 
Blantons  collection" 

Patricia  Phelps  de  Cisneros  and 
her  husband,  Gustavo  Cisneros, 
have  amassed  a body  of  work 
known  for  its  impressive  scope  and 
focus-nearly  3.000  works  by  pri- 
marily modern  and  contemporarv 
artists  from  Latin  America,  the  l.S,. 
and  Europe-a  broad  array  of  mod- 
ern art  movements  and  deeper 
holdings  of  specific  areas-thc 
Argentinean  Arte  Madi.  Arte 
Concreto,  and  Brazilian  Concrete 
and  .Neo-Concrete  movements. 

A founding  member  of  the 
Bhmton's  btlin  .Vmencan  \rt  Advisorv 


Group.  Patricia  Phelps  de  Cisneros  is 
a trustee  of  the  Museum  of  Modem 
Art  in  New  Yorlc  and  ha.s  worked  with 
other  museums  of  international 
renown-thc  Metropolitan  and  the 
Tate,  for  instance-and  with  Man-ards 
Rockefeller  Center  for  Latin 
Amcncan  Studies, 

The  new  collaboraiion  was 
kicked  off  last  fall  with  Phase 
Onc-a  presentation  of  50 
Venezuelan  kinetic  artworks 
Dynamic  Opfiosilions.  which  con- 


tinues through  December  and  ca 
be  previewed  at  wvuv.wtexas.edi 
cofa^ma/cisneros.  Mindful  th: 
abstract  three-dimensional  a 
does  not  often  translate  optimal 
to  the  two-dimensional  Web.  a L" 
Austin  graduate  student,  for  hi 
thesis,  is  now  developing  “Wei 
based  methods  for  preparir 
teachers  to  visit  and  present  tl 
Collection  to  their  students,"  usii 
this  exhibit  as  her  test  case. 

Also  launched  last  fall  was  tl 
Cisneros  Reading  Sen 
nar.  developed  with  tl 
Art  and  Art  Histo 
Department's  Center  f 
the  Snidv'  of  Modemisi 
The  seminar  broug 
together  for  the  first  tir 
a cross-section  of  si 
dents  of  art  and  art  h 
tory  and  faculty  wl 
specialize  in  L'.S.,  Lai 
.American,  and  Europe 
modern  art.  Gut 
speakers  from  Euro 
and  the  L'.S.  were  fe 
tured,  and  two  curate 
from  the  Cisner 
Collection  in  Caracas  a 
the  Latin  American  Art  curator  of  i 
WiocnLx  Museum  traveled  to  Austin 
be  part  of  tlie  discussions 

Papers  resulting  from  t 
Cisneros  connection  arc  to 
made  available  online  The  ago 
incnt  also  calls  for  informal  cdu- 
tional  workshops  and  gallcrv  ta 
for  non-speciali/.ed  audienc 
Phase  Two.  which  centers 
Argentinean  constriiciivism.  is  c 
to  begin  next  lanuarv 
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Jean  Tinguely,  Swiss,  1925-1991  ’'Metamechanique  ',  1956 
Painted  wood.  Motor  and  Belts  from  the  Cisneros  Colleaion 


Art  and/Is  Politics 

TVo  of  the  Blanton’s  summer 
exhibitions,  on  view  through  August 
13,  center  on  Latino  artists  in  the 
MS,.  Just  Another  Poster?,  said  to  be 
the  first  major  exhibition  about 
Chicano  graphic  production  in 
California,  offers  more  than  100 
original  works  from  the  mid-'60s 
to  the  present,  mostly  silk  screens 
produced  within  four  Chicano  col- 
lectives: Galeria  de  la  Raza  of 
California,  Royal  Chicano  Air  Force 
of  Sacramento,  Self  Help  Graphics 
of  Los  Angeles,  and  Centro  Cultural 
de  la  Raza  of  San  Diego.  This  exhi- 
bition of  posters,  "a  vigorous  and 
richly  elaborate  art  form,"  takes  a 
specific  look  at  how  Chicano 
posters  function  to  "stimulate  pobt- 
ical  action,  build  community, 
oppose  L'.S,  immigration  policies, 
and  promote  solidarity  with  inter- 
national liberation  movements," 
The  show  was  curated  by  an  inter- 


Victor  Vasariy  Hungarian,  1908-1997 
"Ozolis".  1951  Oil  on  Canvas 
from  the  Cisneros  Collection 


discipUnary  team  and  organized  by 
the  University  Art  Museum, 
University  of  California-Santa 
Barbara,  in  collaboration  with  the 
California  Ethnic  and  Multicultural 
Archives,  a special  colleaion  within 
UCSB’s  Davidson  Library. 

The  second,  Pressing  the  Point: 
Bzmllel  Expressions  in  the  Graphic 
Arts  of  the  Chicano  and  Puerto 
Rican  Movements,  presents  prints 
and  posters  created  by  social  activist 
artists  of  the  ’60s  and  ’70s,  as  well 
as  archival  materials-more  than  70 
in  all.  Included  are  prints  made  in 
the  eaiiy  1900s  by  “Mexico’s  revered 
popular  printmaker  Jose  Guadalupe 
Posada,"  prints  from  the  ’40s  and 
’50s  by  members  of  Mexico’s  Taller 
de  Grafica  Popular,  and  '50s  works 
from  Pueno  Rico’s  El  Cenuo  de  Arte 
Puertorriqueno  and  El  Taller  de 
Grafica  del  Institute  de  Cultura 
Puertorriqueno.  Organized  by  El 
Museo  del  Barrio  in  New  York,  it 
draws  on  El  Museo’s  collection  and 
on  works  from  the  Gilberto 
Cardenas  Collection,  on  long-term 
loan  to  the  Blanton. 

“By  pressing  their  points  of  view 
on  paper."  reads  a release,  “Chicano 
and  Puerto  Rican  artists  of  the 
1960s  and  1970s  supplied  a wealth 
of  ideas  on  issues  related  to  Latino 
cultural  survival  in  the  United 
States  that  are  still  relevant  today." 

Award-Winning  Curator 

"One  important  aspect  of  our 
department."  says  Nicole  Chism 


GrifBn,  Blanton's  public  afiairs  officer, 
"is  its  role  in  the  uaining  of  museum 
professionals  in  Latin  American  Art-a 
field  that  has  not  received  enough 
attention  in  the  past." 

The  permanent  collection  and 
the  temporary  e.xhibitions.  she  says, 
are  of  great  benefit  to  all  students 
and  faculty  in  a number  of 
University  departments.  But  one 
lucky  student  in  UT-Austin's  art  his- 
tory’ program  gets  an  added  bene- 
fit-a  post  as  curatorial  assistant  for 
Latin  American  Art.  The  assistant, 
she  says,  receives  valuable  hands-on 
experience  in  planning  and  st£^ing 
exhibitions,  publication  of  cata- 
logues, and  more.  And  these  days, 
that  assistant  will  be  learning  from 
a curator  recently  honored  by  two 
Latin  American  art  institutions. 

Mari  Carmen  Ramirez,  curator 
of  the  Latin  American  Art 
Department,  was  this  summer  cho- 
sen Latin  American  Art  Critic  of  the 
Year  by  the  Argentinean  Association 
of  Art  Critics.  And  her  recent  publi- 
cation, Destellos  del  yo:  Cinco 
decadas  en  Domingo  Garcia,  was 
named  book  of  the  year,  "Libro  de 
Arte-1999,”  by  the  Puerto  Rican 
.Association  of  Art  Critics. 

Ramirez  has  been  curator  and 
an  adjunct  lecturer  in  the  UT- 
.-Austin  Department  of  Art  and  Art 
History  since  1989,  the  year  she 
earned  her  Ph.D.  in  art  history  from 
the  University  of  Chicago,  from 
which  she  also  earned  an  M.A., 
magna  cum  laude.  Her  B.A.  in 
humanities  was  from  the  University 
of  Puerto  Rico-Rio  Piedras,  where 
she  received  a tuition  scholarship, 
followed  over  the  years  by  four  fel- 
lowships, a research  grant,  and  a 
foundation  award. 

In  announcing  her  most  recent 
honors,  she  was  cited  as  having 
“shaped  the  direction  in  which  the 
Museum’s  renowned  Latin  American 
art  department  has  grown." 

.Another  Latina  curator  who  got  a 
bachelor’s  at  UPR-Rio  Piedras. 
Maiysol  Nieves,  heartily  concurred, 
calling  Ramirez  an  inctedible  art  his- 


torian who  has  been  very  important 
in  leading  new  research  in  the  field. 

“She  did  this  incredible  e.xhibi- 
tion  in  tbe  early  ’90s-^9cAoo/  of  the 
South  and  Its  Legacy.  It  was  an  his- 
toric survey  of  the  Uruguayan  artist 
Joaquin  Torres  Garcia  in  the  early 
part  of  the  20th  century.  It  looked 
at  the  influence  he  had  upon  the 
work  of  other  artists,  both  artists 
from  his  generation  and  from  the 
following  generation,  all  the  way  up 
to  the  present.”  said  Nieves. 

“It  was  an  exuemely  important 
exhibition,  ” Nieves  continued, 
“important  in  terms  of  document- 
ing the  work  of  artists  who  really 
have  not  had  major  retrospectives 
or  monographs  of  their  work.  She 
was  instrumental  in  providing  a 
context  for  the  work  of  a lot  of 
these  artists,  bringing  their  work  to 
the  forefront  in  the  US.” 

The  16  ex!.-.Mtions  for  which  she 
was  curator  or  co-curator  appeared 
in  many  countries  and  venues, 
starting  with  the  Squibb  Gallery  in 
Princeton,  N.J.,  back  in  1987 
through  the  show  now  in  prepara- 
tion for  Madrid’s  Museo  Nacional 
Centro  de  Arte  Reina  Sofia.  And  in 
between,  Little  Rock,  Phoenix, 
Queens,  Bogota,  Buenos  Aires,  Sao 
Paulo,  Caracas,  Monterrey,  Miami, 


Nicolas  Schoffer,  French/b. 
Hungary,  1 9 1 2- 1 992 
"Spatodyr'amique”,  1953  painted 
"netal  from  the  Cisneros  Colleaion 


Fernando  Botero,  Colombian,  bom  1 932 
"Santa  Rosa  de  Lima  segunVasquez",  1966  from  the  Permanent  Collection 


The  Bronx,  Mexico  City,  Rio 
Piedras,  and,  of  course,  Austin. 

She  is  the  author,  editor,  or  co- 
editor of  dozens  of  publications- 
books.  catalogues,  and  journal  arti- 
cles. And  she  is  in  demand  as  a lec- 
turer, panelist,  grants  reviewer,  and 
conference  chair,  having  traveled 
thus  far  to  Brazil,  Italy,  Puerto  Rico, 
Venezuela,  Spain.  Mexico,  and 
major  cities  throughout  the  L’.S.  in 
those  capacities. 

Ramirez  curated  the  current 
Dynamic  Oppositions  and  before 
that  Cantos  Rmdelos:  Visual  Parody 
in  Contemporary  Argentinean  Art. 
which  over  the  last  year  appeared  in 
Austin  and  Phoenix  before  traveling 
to  Bogota  and  Buenos  Aires. 

Latin  American  Art  Catalogue 
Project 

In  place  since  1992  is  another 
collaborative  project-one  in  which 
many  of  the  Blanton's  Latin 
American  holdings  will  be  thor- 
oughly documented  for  scholarly 
and  teaclung  purposes,  with  results 
pubhshed  by  CT  Press.  Art  histori- 
ans and  curators  have  been 
recruited  from  leading  historical 


research  centers  and  research-ori- 
ented museums  in  Latin  America  a,s 
essayists  for  the  Blanton  catalogue. 
The  Museum  is  also  commission- 
ing essays  from  independent  schol- 
ars in  Latin  America  and  the  US. 

Participating  institutions 
include  Centro  .Nacional  de 
Investigacion  en  Artes  Plasticas  and 
CURARE,  Mexico;  Centro  Argentino 
de  Investigadores  de  Arte  and 


Fundacion  Espigas.  Buenos  Aires; 
Poniifica  Lniversidad  Catolica. 
Santiago  de  Chile;  Museo  .Nacional 
de  Arte  Moderno.  Lima,  Peru; 
Museo  da  Arte  Contemporanea, 
Lniversidad  de  Sao  Paulo.  Brazil; 
Patricia  Phelps  de  Cisneros 
Collection;  Museo  de  Bellas  Artes, 
Caracas,  Venezuela;  Biblioteca- 
Centro  de  Arte  Luis  Angel  Arango, 
Bogota,  Colombia;  and  Teo/RETI- 
CA,  San  Jose  de  Costa  Rica. 

If  all  goes  as  planned,  all  partici- 
pants will  meet  in  .Austin  ne.xt  spring. 

Also  on  View 

Latin  American  Art  is  one  fea- 
ture of  the  Blanton.  Another  high- 
light is  its  Mari  and  James  .A. 
Michener  Collection,  tracing  the 
history  of  American  painting  from 
1900  to  the  present  and  including 
works  of  the  Ashcan  School.  Early 
American  Modernism,  Social 
Realism.  Abstract  Expressionism. 
Pop.  and  Minimalist  movements 
Luis  Cruz  Azaceta.  Thomas  Hart 
Benton.  Arthur  Dove,  Arshile 
Gorsky  are  but  a few  artists  therein. 

There  are  Old  Masters  in  the 
Suida-Manning  Collection — 
Rubens.  Tiepolo-four  centuries  of 
European  drawings  and  paintings. 
And  the  C.R.  Smith  Collection  of  An 
of  the  American  West  offers  impor- 


Artist unknown 

"jTienra  o MuertelVenceremos" 
Cd  ' 970.  Sengraoh  fromi  the 
Pe'‘maneni  CoHeaior 


tant  landscapes  and  Western  gen 
scenes  by  .Albert  Bierstadt.  WilUa 
Ranney.  and  more.  Holdings  al; 
include  works  by  Thomas  Eakir 
Frederic  Remington,  and  others 
their  caliber. 

Raising  the  Roof 

Currently  housed  in  two  bull 
ings.  the  Blantons  present  galle 
space  totals  roughly  28.000  squa 
feet.  But  a major  new  facility- 
planned  that  would  unite  all  colic 
tions.  exhibitions,  and  prograr 
under  one  roof,  for  the  first  time 
Blanton's  history.  As  of  May  1. ). 
L niveisity  had  raised  more  than  S 
million  m gifts  and  pledges  for  t 
building  and  endowment  campaij 
Among  tile  campaign  donors  of  i 
last  year  is  one  who.  like  its  artwor 
is  known  well  beyond  tlie  Texas  b 
ders-Mrs.  Lady  Bird  Johnson. 

IT-.Austin  offers  a multitude 
programs  related  to  Latin  Amer 
and  to  our  own  Hispanic  popu 
tions.  Its  potential  for  an  enrich 
interaction  of  art  and  educaii 
srenis  limitless 
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Marta  Istomin 
told  el  nacional 
her  mission  “is 
not  a matter  of 
helping  a 
chosen  few  to 
become 
excellent 
musicians:  we 
are  talking 
about 

fomenting  the 
culture  and 
sensibility  of  a 
whole  country." 


MART-,  'STOMirv 
MANHATTAN  SCHOOL 
OF  MUSIC  PRESIDENT 


first  impression  was  of  a 
/sea  of  heads  and  insiru- 
ments.  From  when  the 
first  chof^  came  out.  1 was  in  com- 
plete shock.  I am  a boy  -!  shouldn't 
say  these  things,  but  when  they  staned 
to  play,  1 just  started  crying.  1 felt  thai 
again  1 am  eight,  nine  years  old.  walk- 
mg  with  my  small  \ioIin  to  the  school. 
.And  1 just  want  to  take  my  \iolin  and 
play  with  them."  The  speaker  is 
violinist  Mateusz  Wolski  from 
Poland,  not  a boy  in  L'.S.  par- 
lance, but  a graduate  student  at 
tlie  Manhattan  School  of  Music 
(MSM)  in  .New  York  and  one  of 
101  MSM  students  who  visited 
Caracas  last  May  to  interaa  with 
the  .National  Children's  Symphony 
Orchestra  of  Venezuela. 

He  and  some  colleagues 
have  gathered  to  discuss  what 
was  for  all  a life-changing  e.xpe- 
rience.  When  .Marta  Istomin. 
MSM  president,  first  announced 
the  tour,  she  predicted  that  it 
would  provide  "exceptional, 
long-lasting  artistic  and  educational 
experiences  for  all  the  student 
musicians."  But  the  reality  sur- 
passed the  rhetonc.  Those  fi\e  days 
in  .May  shook  their  world. 

"Since  our  arrival  back  in  the 
T.S..  my  colleagues  and  I have  not 
been  able  to  stop  expressing  our 
amazement  at  all  the  great  things  we 
have  learned  from  the  children  of 
Venezuela.  " says  Caraca,s  born  vio- 
hnist  Fidel  Eduardo  Marchena  Leon, 
who  is  pursuing  a bachelor's  at  MSM 
after  a lifetime  of  violin  .study  that 
started  at  a conservatory  when  he 
was  four,  and  who  at  age  12  became 
the  first  Latin  .Vmerican  student 


accepted  at  the  Yehudi  Menuhin 
School  in  England,  this  following  an 
audition  with  the  grand  master. 

The  trip  was  the  MSM  orches- 
tra's first  international  tour  in  the 
school's  81-year  history,  and  came 
at  the  invitation  of  Maestro  Jose 
Antonio  Abreu.  founder  of  the  State 
Foundation  for  the  National  System 
of  Youth  and  Children's  Orchestras 


to  be  reasonable.  They  have  chosen 
to  forget  about  their  differences  and 
emphasize  their  affinities.  " 

■Maestro  Abreu's  curriculum  vita 
IS  replete  with  honors  awarded  at 
home  and  abroad  for  his  music 
endeavors.  It  notes  too  that  Abreu 
studied  petroleum  economy  at 
Penn  State  in  the  early  '60s.  and 
taught  economics  at  two  universi- 
ties  before  devoting  himself  to 
[ri  music  and,  in  '"5,  founding  the 


of  Venezuela.  102  youth  orchestras 
and  children's  orchestras  that 
bring  together  more  than  110.000 
youth  from  all  pans  of  the  country 
under  the  motto  "Culture  for  All 
Based  on  the  People's  Roots." 

Abreu's  teaching  model  has 
gained  interest  in  many  other  coun- 
tries. and  five  y ears  ago.  the  pro- 
gram received  INESCO's 
International  Music  .Award.  .At  the 
awarding  ceremony,  in  Spain. 
Maestro  Abreu  and  his  colleagues 
received  an  accolade  that  com- 
ments succinctly  on  the  human 
condition;  "...These  are  men  who. 
•'trange  as  it  may  seem,  have  chosen 


MANHATTAN 
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outh  orchestra. 

Abreu's  young  musicians, 
ages  nine  to  16,  performed  on 
.May  18th  to  honor  the  visit  of 
.Manhattan  School  of  Music 
Symphony  Orchestra  and 
President  Marta  Istomin, 
whom  he  describes  as  "one  of 
the  most  eminent  personabties 
of  the  Americas,"  and  an 
"exemplary  woman  of  the  con- 
tinent." And  indeed  she  is. 

Lstomin  trained  as  a cellist. 
Married  for  T years  to  Pablo 
Casals,  the  two  worked  togeth- 
er in  Puerto  Rico,  founding  a sym- 
phony orchestra,  a conservatory, 
and  the  Festival  Casals.  She  is  now 
married  to  pianist  Eugene  Istomin. 

Interviewed  m Caracas  by  el 
nacional.  Istomin  noted  that  MSM 
leadies  students  from  age  five  ihrough 
the  doctoral  level,  but  that  her  mis- 
Mon.  and  that  of  Hr.  .Abreu  "is  not  a 
matter  of  helping  a chosen  few  to 
become  e.xcellent  musicians;  we  are 
talking  about  fomenung  the  culture 
;uid  seasibility  of  a whole  country" 

'.My  goal,  she  continued,  is 
that  as  many  people  as  possible 
will  be  able  to  witness  this 
encounter  between  two  orchesir.is 


and  see  with  their  own  eyes  the 
beautiful  things  that  can  be 
achieved.”  Asked  by  el  nacional 
“what  about  the  responsibility  of 
the  state  in  this  whole  issue?" 
Istomin  said  the  state  and  the  pri- 
vate seaor  have  "an  equal  share  of 
responsibility.  We  must  all  get 
together  and  decide  that  this  is  a 
very  important  issue.” 

The  original  idea  of  the  tour  was 
that  the  MSM  orchestra,  led  by  Glen 
Barton  Cortese,  MSM’s  principal 
conductor,  would  perform  a public 
concert,  give  master  classes,  and 
play  in  side-by-side  rehearsals  with 
the  Venezuelan  students  musicians. 

The  first  Master  Class 

MSM  was  to  lead  off  with  a 
reading  of  a Tchaikovsky  serenade. 
"Before  we  did  the  reading,  they 
played,  and  for  me  ft  was  just 
explosive,”  says  Wolski.  “It  was 
unbelievable  the  sound  they  pro- 
duced, and  this  energy!  It  was  so 
great  to  hear  young  people  play 
like  that.  Very  unusual. 

“When  people  say  that  music  is 
a language...what  these  children 
had  to  say  through  the  music  meant 
everything  to  us.  It  was  an  awaken- 
ing. and  not  only  that,  these  chil- 
dren had  nothing  to  lose  and  every- 
thing to  gain  from  us,  and  we  felt 
the  same  way.  Once  we  joined 
them...the  work  of  both  orchestras 
integrated  so  well,  there  was  no 
chance  of  anything  going  wrong...." 

Marchena  speaks  of  violinist 
Joel,  calling  him  magnificent, 
incredibly  talented  and  gifted. 
“Even  knowing  the  kind  of  prepa- 
ration we  have  received  over  the 
years,  he  had  no  hesitation  showing 
us  what  his  music  was  about,  what 
he  had  to  say.  fie  stood  up  on  that 
podium  and  wanted  to  show  us 
how  beautiful  the  music  was.  All  of 
us  were  amazed  by  what  this  kid 
could  do  on  the  violin." 

Joel  b^an  to  play  his  own  impro- 
visation on  a piece  of  Venezuelan 
miLsic,  ■ 'and  the  next  minute,  there  \\a.s 
a little  orchestra  playing  behind  him. 


accompanying  him.  Everything  was  feet,"  says  Chan. .."that  the  music 
int^rated..,”  recounts  Mardiaia.  has  become  something  not  from  the 
“A  string  came  down.  1 offered  heart.  Phrasing,  refinements. 
mine  to  him,  and  this  kid-his  tend  to  forget  that  this  is  about  fun." 
eyes-he  was  so  happy  to  be  able  to  They  are  very  accurate  technically, 
express  who  he  was  to  us."  she  says,  but  "all  their  music  is  from 

"Actually,  1 think  Joel  and  most  of  the  heart;  a very-  inspiring  thing,  the 
the  others  showed  us  thaf  playing  is  freedom.  They  were  playing  with  no 
really  about  fun,”  says  graduate  stu-  inhibitions  whatsoever," 
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Glen  Barton  Cortese,  principal  conductor  and  direaor  of  orchestral  stud- 
ies at  Manhattan  School  of  Music 


dent  Amelia  Chan  from  Hong  Kong,  The  Concerts 
a violinist  and  concertmaster.  The  welcoming  concert  on  May 
Playing  together,  he  was  having  so  18th  opens  with  the  MSM 

much  fun  going  up  the  finger  Symphony  Orchestra  performing 

board,"  “When  the  other  kids  start-  Brahms'  .Academic  Festival 

ed  playing  with  him,  they  were  just  Overture.  Opus  80  The  youth 

jamming!  It  shows  in  their  orches-  orchestra  plays  next, 

tra.too."  Violinist  Chala  iancy  of 

Wolski  adds.  "I  was  sitti.ng  with  Houston,  who  earned  a master’s  in 

tliis  kid.  I showed  him  some  G-string  May,  was  "deeply  impressed.  I liter- 

stuff  He  started  playing,  and  20  sec-  ally  had  to  step  back  two  feet  from 

onds  later,  he  is  all  over  the  place.  the  first  chord  of  that  piece.' ! 

"We  are  so  trained  to  really  look  "They  were  readv  to  die  for 
at  our  playing  as  having  to  be  per-  it-plaving  like  the  la,sl  da\  of  their 


lives,"  adds  W'olski. 

"One  of  the  reasons  I was  s 
moved  was  that  i didn't  really  kno 
them  as  people,  because  we  ai 
from  very  different  backgrount 
and  culture,  but  once  they  playe 
the  understanding  was  right  there 
says  Chan.  “1  understood  their  jc 
their  emotions,  and  what  they  we 
trying  to  express.  That  was  so  ove 
whelming." 

‘Tve  seen  some  Gypsy  mus 
cians  play  without  music  in  son 
cafes,  and  what  they  can  do  wi 
the  instruments.  Those  childn 
have  the  same  capability,  but  th 
received  some  excellent  trainii: 
says  Wolski. 

“They  kind  of  blend  in  t) 
namre  of  playing  for  fun,  and  the 
folk  tunes  are  difficult.  1 must  s 
When  it  blends  with  the  classic 
music,  this  is  giving  such  an  elect 
fying  effect  on  the  audience  tha 
was  completely  taken  by  it.” 

“1  wanted  to  scream,”  sa 
Wolski.  “1  wanted  to  jump.  I want 
to  take  my  violin  out  right  there 
The  choreography  they  did  with  1 
encores-when  they  were  playi 
encores,  they  were  doing  incredii 
stage  arrangements.  1 have  nei 
seen  a wave  like  that  before. 

“You  always  get  a sense  o 
certain  electricity  in  the  air.  1 
greater  the  performance,  the  mi 
energy.  When  it  reaches  maximi 
level,  people  just  get  crazy.” 

For  the  big  Saturday  night  ci 
cert,  the  Youth  Orchestra  opc 
with  Beethoven's  Egmont  Overti 
Opus  84.  MSM's  orchestra  pi 
music  from  Bernstein’s  'Xest  S 
Story,  showcasing  two  gradu 
students-soprano  Jolibet  Varc 
from  San  Juan,  Puerto  Rico,  J 
tenor  Mauricio  Trejo,  from  Mex 
For  the  MSN  encore,  a mambo  i 
gets  the  entire  audience  moving. 

The  Venezuelan  youtli  orche; 
receives  a standing  ovation.  Ibe  V 
orchestra  is  also  received  warr 
wildly,  bke  nothing  they've  evrr  se 
"They  were  cheering  us  1 
mad.  Shouting  ‘bravo,  bravo,’  On 
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Pictured  I.  to  r.  are  Harold  Chumaciero;  Manhattan  School  of  Music 
President  Marta  Istomin:  Manhattan  School  of  Music  Dean  of  Students.  Dr. 
David  Noon;  and  Dr,  Jose  Antonio  Abreu.the  director  and  founder  of  the 
Venezuelan  Youth  Orchestra 


the  violinists  from  Venezuela,  this 
_guy  was  yellinf!,  and  crying  so 
hard,"  says  Chan. 

The  Conductor 

The  Youth  Orchestra's  dashing 
conductor  and  composer,  Gustavo 
Dudamel.  born  in  1981,  began  his 
music  studies  at  age  seven. 
Renowned  in  Venezuela  and  beyond, 
he  has  performed  in  South  America, 
.Vlexico,  Europe,  and  the  L'.S. 

.MSM's  Wolski  calls  him  "one  of 
the  few  geniuses  thaTThave  m^in  my 
life."  He  notes,  'Orchestras  usually 
have  adult  conduaors.  This  kid  is  18 
years  old,  and  the  passion  that  he 
gives  them,  the  control  that  he  has 
o\er  them,  the  energy  that  he  spreads 
throughout  the  orchestra  and  that 
laler  spreads  to  the  audience-not  to 
mention  that  he  conducts  everything 
from  Tchaikovsky  to  Mahler  from 
memory!  This  was  unbelievable, 
Gustavo.  Congratulations.  " These 
kudos  are  accompanied  by  a bow 
toward  a video  camera  that  is  record- 
ing the  MS.M  students'  commentary. 

HO  is  privileged  to  see  and  hear 
Dudamel  and  the  Youth  Orchestra 


via  a tape  uf  an  audition  for  MSM 
in  March.  He  looks  so  slim  and 
young,  de'-T/ite  his  granny  glasses, 
wearing  a while  rollarless  knit  shirt 
and  the  medallion  that  signifies 
orchestra  membership.  Serious  at 
first,  he  breaks  into  a few  smiles  as 
'tip  audition  progresses. 

The  students  on  that  occasion 
are  not  laughing  but  wholly  attentive. 
Each  wears  a medallion  and  color- 
ful jackets  and  pants.  Their  sound 
shifts  effortlessly  from  savage  to 
sweet.  They  play  the  Star  Spangled- 
Banner  so  tenderly,  it  is  impossible 
not  to  cry.  They  move  into  their  own 
national  anthem,  singing  loud  and 
clear.-as  they  play.  As  the  audition 
draws  to  a close,  their  own  smiles 
and  dimples  appear.  Bravo! 

Lessons  Learned 

“Since  I got  to  New  York,"  says 
Wolski.  "1  was  being  surrounded  by- 
professional  atmosphere  and  incred- 
ible knowledge,  and  i was  thinking, 
well,  we  are  going  to  Venezuela.  What 
can  1 e.xpect  from  this  country?  i 
thought  that  all  the  students  were 
going  to  meet  with  the  young  people 
and  share  the  knowl- 
edge that  we 
acquired  here,  and 
that  we  are  going  to 
aa  as  tea±ers  there. 

"But  when  we 
arrived  and  when  we 
listened  to  children 
playing  for  us.  I sud- 
denly realized  that  we 
didn't  get  there  to 
teach  them  anything. 
We  went  there  to  smdy, 
to  find  out  whal  is  our 
purpose  of  existence 
as  musicians.  1 sud- 
denly realized  that 
what  we  do.  we  are 
supposed  to  move 
people.  We  are  sup- 
posed to  make  them 
laugh,  make  ilum  cn. 
And  suddenly  1 have 
been  exposed  to  such 
incredible  energy  and 


passion  for  music  in  this  country, 
wliich  had  so  many  natural  disasters 
recently,  and  which  is  going  throi^  a 
crisis.  And  I felt  1 am  coming  back  to 
tlie  roots  of  whal  1 am  supposed  to  be 
doing  as  a musician.  It  definitely 
changed  my  life. 

"I  realized  how  privileged  we 
are  by  being  here  (in  N.Y..  at  MSM] 
and  being  taken  care  of,  and  such 
incredible  teachers,  and  everyhody 
who  takes  care  of  us. " says  Wolski. 
And  those  children — just  touch 
them  a bttle  bit  and  they  think  it  is 
the  most  incredible  thing  in  the 
world.  Wow.  Suddenly  you  start  to 
see  yourself,  your  school  in  a com- 
pletely different  light-with  their 
eyes.  It  is  so  fantastic.  " 

“In  the  business  class,  we  always 
lalk  about  how  it's  very  hard  to  get  a 
new  audience,  a young  audience," 
says  Chan.  "Classical  music  is  sup- 
posed to  be  boring."  But  in 
Venezuela,  on  this  occasion,  "it’s  not 
like  that  at  all.  In  the  rehearsals, 
they  would  sit  there  watching 
enthralled  for  three  hours. 

"That  should  teach  everybody 
ihat  music  can  be  such  a strong 
means  of  communication.  The  rea- 
son why  we  find  classical  music  to 


be  boring  is  that  we  are  really  not 
communicating  with  it.  It’s  NOT 
classical  music;  it  is  just  music,  and 
it  speaks  to  people.” 

A basic  premise  of  the 
Venezuelan  system  is  to  approach 
music  "as  a whole  and  not  to  make 
cat^orical  differences  between  con- 
cert music  and  other  manifestations 
of  a rather  folkloric  nature.”  Its  liter- 
ature notes  too  that  "all  teaching 
within  the  system  leads  to  orchestral 
practice."  And  it  shows. 

Cellist  Robin  Snyder  from  Santa 
Monica.  California,  who  earned  a 
bachelor's  at  MSM  in  May,  called  the 
tour  an  extraordinary  experience, 
"being  surrounded  by  musicians 
who  had  so  much  love  for  whal  they 
were  doing,  and  so  much  heart." 

"Over  the  course  of  ray  years  of 
study,  you  get  so  bogged  down  in  the 
technique  of  your  playing  that  you 
sort  of  lose  that  passion  for  your 
music-because  you  are  criticizing 
yourself  so  much,  and  you  don’t 
have  the  freedom  that  you  once  had. 
These  children  played  with  that  free- 
dom— with  absolutely  no  inhibi- 
tions. They  were  very  expresswe. 

"I  was  very  impressed  witli  the 
way  music  thrived  tliete,  being  from 


Pictured:  Manhattan  School  President  Marta 
iriomin  with  Manhattan  violinist  Fidel  Marrhena.  a 
'ative  cf  C.iracas. Venezuela 
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Pictured  at  the  Ambassadors  residence  are  cellist  Robin  Snyder,  Dr.  Jose 
Antonio  Abreu,  and  string  bassist  Saskia  Lane 


America  and  seeing  music  programs 
get  kicked  out  of  the  schools  because 
therels  not  enough  money  for  them." 

Amelia  Chan  said  the 
Venezuelans  “brought  out  the  best 
in  us.  They  brought  out  the  real 
musicians  in  us,  not  just  how  we 
played,  but  what  we  are  supposed 
to  be  as  musicians.  And  on  the 
personal  level,  they  are  just  incred- 
ible human  beings.” 

“1  have  never  been  asked  such 
intelligent,  well  thought-out  ques- 
tions,” says  Yancy.  “We’ve  never 
pitched  in  so  much  before  as  a 
group,  “ Chan  continued.  “Every  one 
of  us  got  together.  We  started  doing 
sectionals....” 

“We  actually  felt  very  much 
challenged  by  their  performance,” 
said  Woiski.  “When  we  start  in  the 
school,  everyone  is  very  much 
focused  on  himself.  When  we  play 
within  the  orchestra,  we  usually 
know  a few  people  around  us,  but 
we  don’t  really  know  everybody.” 
But  when  you  teach  tlie  Venezuelan 
youth,  he  said,  “you  can  tell  that 
everybody  knows  everybody.  And 
when  Joel  went  up  to  play  solo,  they 
wanted  to  show — he  is  one  of  us. 
And  we  just  felt,  we  HAM  to  unify, 
we  HAVE  to  get  together.  1 learned 
there  that  it  is  a joint  effort,  like 
playing  chamber  music,  but  on  a 
larger  scale. 

“After  the  concert,  we  were 
weeping,  kind  of  all  speechless." 
later  “everyone  is  giving  opinions. 
We  are  rapping.  We  are  talking.  We 
really  came  together  as  a group. 


“These  kids  reminded  us  that  it 
doesn’t  mean  anything  if  you  don't 
put  your  whole  heart  into  it.  To  see 
these  children  who  come  from  very 
very  simple  families,  from  very 
humble  places-it  is  such  an  enor- 
mous struggle  to  make  it  happen.” 
Marchena  speaks  of  one  in  par- 
ticular, from  an  extremely  poor 
family.  “And  when  he  arrived  first 
in  that  institution,  his  shoes  had 
holes  and  this  kid  was  in  a really 
poor  state.  They  offered  him  the 
opportunity  to  have  a life  as  a 
musician,  as  a person  to  integrate 
in  a society  as  friends,  to  be  part  of 
a group  of  children.  They  taught  us 
what  it  means  to  be  a team,  but  to 
have  a very  good  sense  of  equahty. 
These  children  are  not  looking 
down  on  each  other.  They  look  AT 
each  other. 

‘ As  a Venezuelan,  I am  extreme- 
ly proud  of  my  people  for  what  they 
have  taught  us,  not  only  the  teach- 
ers but  the  staff.” 

“Every  one  of  us  is  changed  for 
the  rest  of  his  life,  somewhere  deep 
inside,”  said  Woiski.  Everyone  want- 
ed to  do  their  best,  played  their 
hearts-something  you  don't  see  a 
lot  in  New  York.” 

“Sometimes  an  attitude,  ambi- 
tion, competition,  gets  in  the  way. 
You  forget  why  you're  doing  things. 
They  gave  that  back  to  us," 

Saying  Goodbye 

“1  believe  that  after  such  an 
incredible  spiritual  experience,  the 
hardest  thing  for  all  of  us  was  to  say 


goodbye.  I cannot  even  begin  to 
describe  the  emotions  that  were  on 
both  sides... .We  must  not  let  this 
eqierience  die.  We  must  keep  it  alive. 
We  must  make  it  happen  ^ain." 

“My  old  bow  I had  when  I was 
10  or  11.”  said  Lori  Simpson.  “I 
don't  use  it.  so  I gave  it  to  the  prin- 
cipal violist  to  maybe  use  it,  and 
resin  to  the  other  girl.  Because  that 
is  another  thing-the  fact  that  we 
are  very  privileged,  and  if  1 need  a 
bow,  new  resin,  new  strings....  It 
opened  my  eyes  when  I looked  at 
those  instruments.  So  1 have  this 
bow  and  i'm  not  using  it.  They  just 
touched  my  heart  so  much,  that 
was  the  least  1 could  do." 

On  parting,  mam  of  the  young 
\enezuelans  offer  tlieir  caps  and  their 
medalhon.s  to  the  MS.M  students. 

"Their  medallions  are  kind  of 
part  of  their  working  suit,  and  one 
of  the  most  important  things  they 
have  in  their  life,  because  they  arc 
very  carefully  selected  throughout 
the  country."  says  Snyder.  "And  the 
fact  that  they  wanted  to  give  one  of 
the  most  precious  things  to  us  I 
didn  t know  what  to  say  when  ii 
was  offered.'  added  Woiski 
Maurycy  Banaszek.  it  seems,  was 


given  four  or  five.  Woiski  jokes,  "I 
had  to  really  watch  Maurycy  so  he 
doesn’t  put  in  the  visa  appbeation  ” 

“When  they  gave  us  the  medal- 
lions, they  were  so  sincere. 
Everything  is  genuine.  From  the 
heart.  Those  children  are  such 
great  people.” 

Since  returning  from  Venezuela, 
there  have  been  e-mails,  and  for 
Maurycy,  a phone  call.  All  are 
eager  to  keep  up  the  connection. 
The  best  news  is  that  the  Youth 
Orchestra  will  be  coming  to  -New 
York,  probably  in  early  October. 

Woiski  is  excited  at  the 
prospect.  “1  can't  wait.  I don't  know 
where  they  are  going  to  play,  but  I 
think  they  desene  the  best." 

Maurycy  looks  into  the  camera 
and  sends  "my  deepest,  warmest, 
heartfelt  greetings  to  John,  Uaniela. 
Carmen,  Norma.  Maria,  Fernando, 
Diego-all  the  kids.  I love  you.  You 
are  the  best." 
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villains  Honored 
and  Heroes  unsung 

CaUfoniia  State  University  Historian  on  tJie  Vallejos  of  California 


BY  RUBEN  G.  MENDOZA 


a Februan’  conference 
of  the  California 
^Mission  Studies 
Association,  I attended  a pre- 
sentation by  a direct  descen- 
dant of  early  California  pio- 
neer Mariano  Guadalupe 
Vallejo  (1808-1890)  of 
Sonoma,  California.  Martha 
A.  McGettigan,  Mariano 
Guadalupe  Vallejo’s  great 
great  granddaughter,  pre- 
sented a paper  titled 
■’Epifania  de  Guadalupe 
Vallejo:  California's  1st 
Woman  Daguerreotypist” 

(McGettigan.  2000). 

McGettigan's  study,  and 
Epifania’s  story,  bear  particu- 
lar relevance  to  those  of  us 
concerned  with  the  accurate 
and  unbiased  representation 
and  reappraisal  of  visual 
anthropology  and  the  history 
of  science,  technology,  and 
medicine  in  early  California 
and  North  America  more  generally. 

Mariano  Guadalupe  Vallejo,  a direct  descendant 
of  the  earliest  Hispanic  colonists  of  the  Puerto  and 
Presidio  de  Monterey  of  the  late  1700s,  foiged  the 
path  to  the  earliest  Hispanic  settlement  of  the 
northe'^n  .Mexican  province  of  upper  Alta 
California.  In  fact.  Mariano  Guadalupe  vyicjo  and 
tus  familv  essentiallv  founded  the  town  of  Sonoma. 


where  later  the  Bear  Flag  revolt  by  a group  of  trap- 
pers and  outlaws  would  serve  to  underwrite  the 
subsequent  conquest  of  Calilomia  by  the  American 
military  of  1847.  Today,  the  home  and  ranching 
properties,  as  well  as  the  old  Hispamc  and  Mexican 
chic  core  of  the  Sonoma  community,  pt^  tribute  to 
.Mariano  Guadalupe  Vallejols  contributions  to  the 
founding  and  planning  of  that  community. 


Having  visited  the  Vallejo 
home  and  estate,  now  a 
museum  in  the  town  of 
Sonoma,  1 was  taken  by  the 
culture,  sophistication,  and 
early  contributions  of 
Mariano  Guadalupe  Vallejo 
and  his  family.  I was  similar- 
ly struck  by  the  family’s 
access  to  contemporary  liter- 
ature and  to  early  technolog- 
ical innovations  such  as  pho- 
tography. Prior  to  settling  the 
area,  only  the  old  Hispanic 
mission  of  San  Francisco  de 
Solano,  established  July  4, 
1823,  stood  on  the  site.  In 
18.33,  Mariano  Guadalupe 
Vallejo  undertook  the  secu- 
larization of  the  old  mission 
of  San  Francisco  de  Solano, 
and  founded  the  town  of 
Sonoma  in  1834.  During  his 
watch,  former  mission  lands 
were  dispersed,  under  the 
mandate  of  the  Seculari- 
zation Decree  of  1833,  and  the  cuartel  or  bar- 
racks and  related  administrative  buildings  and 
many  of  the  remaining  early  adobe  structures  of 
the  civic  core  of  the  community  took  shape. 
Tliese  same  structures  seemingly  now  proclaim 
and  honor  the  industrious,  ordered,  and  cultured 
sophistication  that  the  Vallejos  introduced  to  this 
otherwise  neglected  frontier  province  of  the 


Three  sisters  from  a portrait  taken  by  an 
unknown  itinerant  photogr^her  in  the  mining 
camp  at  Clifton,  Anzona  Circa  1910.  Copy 
photo  Ruben.  G.  Mendoza,  1 987 

times.  Moreover,  it  should  be  noted  that  this 
characterization  stands  in  stark  contrast  to  those 
presented  tjy  eariy  American  and  later  historians 
who  seemingly  went  to  great  lengths  to  document 
the  “rudimentary”  and  "uncultured”  nature  of 
the  pioneer  Spanish-  and  Mexican-era  settlers  of 
the  Hispanic  southwest. 

The  American  Occupation 

Both  before  and  after  the  American  invasion 
of  upper  Alta  California  in  1846  and  1847,  the 
Vallejo  family  was  renowned  for  its  civibty  and 
generosity  toward  the  earliest  American  and 
other  foreign  visitors  to  the  region.  Given  the 
neglect  of  this  province  by  the  Mexican  govern- 
ment, even  “General”  Mariano  Guadalupe 
Vallejo,  the  appointed  Mexican  military  com- 
mander of  the  region,  was  said  to  have  pondered 
the  prospects  of  declaring  the  region  indepen- 
dent of  Mexico.  Sadly,  as  'he  result  of  the  early 
American  incursions  and  subsequent  conquest 
of  California,  Mariano  Vallejo  and  his  family 
were  subjected  to  the  depredations  and  hostili- 
ties of  Colonel  John  C.  Fremont  and  his  band  of 
rebels.  The  American  military  had  originally 
assigned  Fremont  to  do  no  more  than  conduct  a 
mapping  survey  of  the  region  west  of  the 
Mississippi.  But  as  soon  as  he  arrived  in  the  ter- 
ritory. he  became  embroiled  in  the  effort  to  seize 
Alta  California.  In  June  of  18^6,  the  so-called 
"Bear  Flaggers.'  under  the  prompting  of 


Fremont,  took  Mariano  Guadalupe  Vallejo  pris- 
oner at  his  ranch  in  Sonoma.  Soon  thereafter, 
both  Native  American  and  Mexican  residents 
and  colonists  of  Sonoma  were  subjected  to  the 
brutality  and  outlaw  actions  of  Fremont  and  his 
men.  Even  tliose  Mexican  settlers  and  merchants 
who  were  sympathetic  to  the  idea  of  liberating 
the  region  from  Mexico  were  soon  subjected  to 
robbery,  theft,  extortion,  rape,  and  the  murder  of 
innocent  civilians.  In  one  such  case.  Kit  Carson 
and  the  “Bear  Flaggers”  executed  three  mem- 
bers of  the  unarmed  Berreyesa  family,  including 
the  elderly  Jose  de  los  Reyes  Berreyesa,  and  his 
twin  nephews,  Francisco  and  Ramon  de  Haro. 

Little  was  ever  made  of  the  executions  of  the 
three  unarmed  men.  or  of.  for  that  matter,  relat- 
ed murders  and  the  rape  and  pillage  of  the  civil- 
ian sector  of  Sonoma.  And  from  historical 
accounts  by  the  perpetrators  themselves,  it  is 
clear  that  Sonoma  and  the  Vallejo  family  in  par- 
ticular were  subjected  to  an  intense  period  of 
hostility  and  brutality.  According  to  one  of  my 
immediate  colleagues,  social  historian  Dr. 
Gerald  Shenk  of  the  California  State  University- 
Monterey  Bay,  early  military  diaries  written  by 
soldiers  under  the  “command”  of  Fremont  fur- 
ther document  specific  atrocities  and  other 
morally  unconscionable  actions  by  Fremont  and 
the  Americans  against  early  California  families 
such  as  the  Vallejos  of  Sonoma. 

According  to  Dr.  Shenk  ( 1998),  those  military 
diaries  document  Fremont’s  orchestration  of  the 
rape  of  a number  of  the  women  of  the  Vallejo 
family,  having  his  soldiers  select  their  victims 
after  he  himself  had  had  first  pick  of  his  intend- 
ed victims.  Ironically,  despite  such  behavior  by 
Fremont,  who  was  court-martialed  and  jailed  by 
the  US.  Congress  of  that  time,  many  of  the  old 
adobes  constructed  by  Hispanic-  and  Mexican- 
period  families  throughout  California  and  the 
West  now  bear  the  name  of  Colonel  Fremont. 
Such  is  the  case  with  the  “Fremont  house."  an 
historic  adobe  in  Monterey,  Oddly  enough,  the 
historical  marker  just  outside  the  home  indi- 
cates that  Fremont  bad  no  direct  connection  to 
the  building,  but  since  he,  Fremont,  once  set  up 
camp  in  Monterey,  the  adobe  was  named  in  his 
honor.  Local  historians  of  the  Monterey  commu- 
nity have  conveniently  forgotten  the  .Mexican 
family  that  built  and  lived  within  this  structure. 
In  my  mind,  this  would  be  akin  to  naming  the 
California  state  capital  building,  or  other  very 
public  landmarks,  after  the  most  notorious 
rapists  and  pedophiles  of  our  own  time.  Clearly, 
those  who  seek  to  honor  Fremont  do  so  with 


utter  disregard  for  his  reprehensible  charactei 
and  aaions  md  those  of  his  men. 

Wliile  the  names  of  the  likes  of  Fremont  con- 
tinue to  grace  the  hallowed  halls  and  signage  o: 
many  public  buildings  and  city  streets  ir 
California  and  the  American  West,  the  name: 
and  contributions  of  early  California  pioneer: 
like  Epifania  de  Guadalupe  Vallejo  have  beer 
lost  to  the  historians  blue  pencil  and  the  cutting 
room  floor  of  the  academy. 

This  is  her  story  in  brief. 

Epifania  de  Guadalupe  Vallejo 

Epifania  de  Guadalupe  Vallejo  was  th< 
daughter  of  Mariano  Guadalupe  Vallejo,  and  a: 
has  so  often  been  the  case  with  earb 
Hispanic/Laiina  contributions  to  the  settlemen 
and  development  of  early  towns  and  communi 
ties  in  North  America.  Epifania's  name  and  lega 
cy  have  been  lost  to  history  and  the  historian 
Viliether  by  wrtue  of  the  pobtics  of  personal  anc 
cultural  destruction  that  left  most  "American 
histories  bereft  of  any  but  those  contributions  b; 
Anglos  or  others  of  direct  European  descent,  thi 
case  of  Epifania  and  many  of  her  Latina  contem 
poraries  cries  out  for  serious  study  and  a mud 
deeper  level  of  inquiry  into  the  politics  am 
polemics  of  the  history  of  science,  technology 
and  medicine  in  the  United  States. 

Epifania’s  story  would  have  gone  unnoticet 
and  undocumented  had  it  not  been  for  Marth: 
iMcGettigan’s  inheritance  of  a ring  left  to  he 
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upon  her  fathers  death.  The  ring,  which  held  a 
small  container  and  was  hinged  in  much  the 
same  way  as  a "poison  ring"  or  locket,  contained 
an  early  photograph  of  a Vallejo  family  member. 
Concerned  about  the  origins  of  the  ring,  Martha 
McGettigan  inquired  at  the  Bancroft  Library  in 
Berkeley  and  was  told  that  despite  the  contents, 
the  ring  could  not  possibly  date  any  earlier  than 
the  1850’s.„after  all,  they  noted,  the  'Americans 
had  not  yet  settled  the  region." 

With  the  Bancroft's  commentary  fully  in 
mind,  Martha  proceeded  to  investigate  the  ring's 
origins  and  identified  an  early  photo  that  showed 
the  ring  on  the  hand  of  Mariano  Guadalupe 
Vallejo  himself.  Soon,  Martha  recovered  early 
family  documents  and  personal  correspondence 
pre-dating  the  American  occupation  period  of 
California  history.  The  documents  and  corre- 
spondence revealed  that  Epifania  de  Guadalupe 
Vallejo  was  an  aspiring  photographer  who  owned 
daguerreotype  cameras  and  equipment  and  was 
fully  proficient  in  their  use..,as  made  clear  by  the 
technical  merits  of  photographs  that  she  pro- 
duced in  1840  Alta  California. 

Epiiani^s  Contribution 

As  a photographer,  and  as  a specialist  in  the 
study  of  Hispanic  material  culture  and  tradition- 
al technologies,  I am  well  aware  of  the  complex- 
ities of  the  early  daguerreotype  photographic 
process  (originally  developed  in  France  by 
Daguerre  himself).  In  the  course  of  collecting 
Latina  and  Latino  social  histories,  1 have  had  the 
opportunity  to  examine  and  reproduce  many  a 
family  photograph  from  the  collections  of 
Mexican  American  and  Hispanic  families  of  the 
southwestern  United  States. 

Over  the  past  twenty  years.  I have  sought  to 
reproduce  and  document,  and  thereby  preserve, 
the  abundantly  rich  visual  histories  and  pho- 
tographs that  serve  to  document  the  Hispanic 
legacy  and  contributions  to  our  collective 
"American"  history.  In  addition  to  documenting 
the  early  social  clubs,  family  and  community 
gatherings,  laborers  and  miners,  women  and 
children,  and  a broad  array  of  social  history  and 
culture,  these  early  family  photo  collections  rep- 
resent the  largely  "undocumented"  heritage  of  a 
community  that  has  been  given  short  shrift  in 
die  liistorical  literature  of  early  American  contri- 
butions. 

I was  moved  and  awed  by  those  early  letters 
and  photographs  by  Epifania  and  her  contempo- 
raries exhibited  by  Martha  McGettigan  at  the 
conference  I attended.  Significandy  enough,  it 


was  made  patently  clear  by  .Martha  McGeitigan's 
conference  presentation  regarding  Epifania  de 
Guadalupe  \allejo  that  Epifania  had  in  fact  mas- 
tered tlie  art  of  photography  and  the  daguerreo- 
type process  in  the  period  prior  to  1847,  and 
years  before  the  American  occupation  and  set- 
tlement of  Alta  California. 

To  this  day.  many  American  historians  and 
other  "culture  brokers " generally  assume  that 
the  contested  territory  of  history  itself  arrived  on 
these  shores  with  the  landfall  and  settlement  of 
the  region  by  the  earliest  Americans. 


Hispano  family  in  formal  attire  for  AIbciqueraue. 
Mexico. ! 891  Photo  by  M.  Gentry.  1 891  Pjjben  G. 
Mendoza,  copy  photo.  1 897.  (Cut  clothing^) 


Epifania's  contribution  stands  as  a benchmark 
event  for  the  introduction  of  photography  to 
California  and  the  American  West.. .and  heralds 
the  introduction  and  acknowledgement  of 
Hispana,  Califomiana,  and  Latina  roles  in  the  ear- 
liest non-Native  .American  contributions  to  the  art, 
science,  and  technology  of  the  region  (the  Native 
American  contributions  to  California  and  the  West 
have  similarly  remained  undocumented  to  a great 
e.xtent).  More  specifically.  Epifania  de  Guadalupe 
Vallejo's  contributions  to  the  art  and  science  of 
early  photography  and  photo-technical  processes 
in  California  and  the  West  will  require  that  future 
Studies  in  the  history  of  science  and  photography- 
in  the  Americas  be  reconsidered. ..particularly 
within  this  and  the  much  broader  context  of 
Hispanic  and  Latina  and  latino  contributions  to 


the  history  of  science,  technology,  and  medicine 
in  .North  America. 

Martha  .McGettigan  did  not  return  to  the 
Bancroft  Library  to  inform  her  contacts  of  their 
substantial  error  about  early  Californians, 
Latinas,  and  Epifania  in  particular.  But  the  so- 
called  "poison  ring"  has  turned  out  to  be  an 
antidote  against  those  who  would  intentionally 
subvert  and  obscure  the  histories  and  "hersto- 
ries"  of  early  Latina  and  Latino  contributions  in 
.North  America. 

Postscript:  life  after  Photography 

After  leaving  her  mark  on  the  "history " of 
photography  in  early  California,  Epifania  went 
on  to  bear  a dozen  children  with  her  "American" 
husband.  She  in  turn  was  a special  guest  at  the 
inaugural  celebration  for  American  President 
Abraham  Lincoln,  and  she  is  further  document- 
ed to  have  had  the  President  and  First  Lady  of 
Mexico  (mid-1800s)  as  godparents  to  her  chil- 
dren. Clearly,  the  life  and  times  of  this  most  fas- 
cinating woman  have  yet  to  be  rendered  beyond 
the  pale  of  historical  and  political  obscurity.  The 
challenge  now  is  to  assure  that  such  eaily  Latina 
and  Latino  contributions  in  North  America  do 
not  continue  to  represent  the  growing  body  of 
"undocumented"  heritage  and  history  that  so 
speaks  to  the  political  and  cultural  economy  of 
history  and  its  rendering. 

Rubeti  G.  Mendoza.  PhD.,  is  institute  direc- 
tor and  founding  faculty  member.  Institute  of 
.Archaeological  Science.  Technology,  and 
Visualization,  at  the  Center  for  Social  and 
Behavioral  Sciences.  California  State 
iniversity Monterey  Bay. 
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Guderrez  Addresses  Cal  State* 
Northridge  College  of  Arts 

Felix  Gutierrez,  senior  vice  president  and 
executive  director  of  the  Freedom  Forum, 
gave  the  commence- 
ment address  to  gradu- 
ates of  the  California 
State  University- 
Northridge  (CSUN) 

College  of  Arts,  Media, 
and  Communication. 

Gutierrez  was  an 
Associated  Press 
reporter,  a journalism 
professor,  and  a college  dean,  having  worked 
at  CSUN  and  the  University  of  Southern 
California  before  joining  the  San  Francisco- 
based  Freedom  Forum,  a nonpartisan  inter- 
national foundation  dedicated  to  a free  press 
and  free  speech.Tle  has  written  four  books 
and  more  than  45  scholarly  articles  or  book 
chapters,  mostly  on  racial  and  technological 
diversity  and  the  media. 

Featured  speakers  at  other  graduation 
ceremonies  were:  Rep.  Xavier  Becerra.  CSU.N 
College  of  Humanities;  CSU  trustee  Debra  S 
Farar,  Channel  Islands  campus;  Jon  V Ferrara, 
co-founder  of  Goldmine  Software  Corp., 
College  of  Engineering  and  Computer 
Science;  and  Michael  E.  Spagna.  associate 
professor  of  special  education  at  CSUN, 
College  of  Education. 

Record  Number  of  HSF  Scholars  at 
Laredo 

A record  number  of  Laredo 
Community  College  (Texas)  stu 
dents  were  named  Hispanic 
Scholarship  Fund  (HSF)  ,Scholars  m lOO*^)- 
2000  by  the  San  Franci.sco-based  organiza- 
tion. HSF  awarded  more  than  S25.0(U)  to  25 


Laredo  students,  nearly  triple  the  number  of 
just  two  years  ago. 

According  to  Sara  Martinez  Tucker.  HSF 
president  and  CEO,  the  national  organization 
awarded  more  than  $9.3  million  in  scholar- 
ships to  4.200  Hispanic  college  students  repre- 
senting aU  50  states  and  Puerto  Rico.  Both  the 
number  of  winners  and  the  cumulative  amount 
disbursed  are  organizational  records. 


WorldCom  and  Brown  Announce 
Grants  to  Underserved  Cemununities 
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WORLDCOM. 


Brown  University  (R.I.) 


and  WoridCom  announced 
grants  to  20  programs  nationwide  that  link 
public  schools  or  community  organizations 
with  local  colleges  or  universities  to  develop 
educational  technology  projects  for  youth  in 
underserved  areas. 


One  grant  recipient  is  the  University- 
Partnership  for  Learning  the  Internet  with 
Families  Together  (UPLIFT),  a joint  venture 
between  California  State  University- 
Northridge  and  the  nearby  Community- 
Charter  Middle  School.  UPLIFT  will  establish 
a community  computer  laboratory  where 
minority  students  from  the  University's  com- 
puter science  department  will  teach  300  sixth 
and  seventh  graders  and  their  families  basic 
computer  and  Internet  skills. 

Another  recipient  is  Bridging  the  Digital 
Divide,  a partnership  between  Houston 
Community  College-Southeast  (Texas)  and 
the  Advancement  of  Mexican  Americans-a 
community-based  organization  servicing  low- 
income.  underrepresented  populations 
through  the  George  1.  Sanchez  High  School. 
This  program  will  initiate  a new.  dual-credit 
high  school/college  computer  technician  and 
network  certification  curriculum  as  an 
investment  in  youth  and  their  families  m one 
of  Houston's  oldest  neighborhoods. 


Saint  Peter’s  Sophomore  Attends 
Congressional  Institute 

Steven  Danes,  a sophomore  at  Saint 
Peter's  College  in  .New  Jersey,  was  one  of 
approximately  30  students  nationwide  to 
attend  the  Congressional  Hispanic  Caucu:- 
Institute’'-  (CHCI's)  summer  undergraduate 
internship  program  in  Ua.shington.  D.C. 


Llanes  was  exposed 
to  a rigorous  leader- 
ship development  cur- 
riculum that  empha- 
sized work  experience, 
community  service, 
and  academic  study. 

The  Institute  required 
him  to  work  40  hours  a 
week  in  a congressional  office,  attend  weekh 
seminars  and  workshops,  conduct  a commu 
nity  service  project,  and  submit  a researcl 
paper.  During  this  summer,  Llanes  has  beet 
interning  with  U.S.  Rep.  Robert  Menendez,  St 
Peter's  class  of  1976;  in  July.  Menendez  trans 
ferred  Llanes  to  the  Democratic  Leadershij 
Office,  where  Menendez  sen'es  as  vice  chair. 

A double  major  in  joumahsm  and  politi 
cal  science,  Llanes  has  maintained  a 3 98  GP; 
and  is  the  new  editor-in-chief  of  the  Paui 
Wow.  Saint  Peter’s  student  newspaper. 

ftlichigan  Studies  Latiuos  as 
Criminals  on  TV  News 

S;.  A new  University  of  Michigan  stud 
t corroborates  prior  research  ths 
African  Americans  are  more  like! 
than  whites  to  be  portrayed  as  criminals  o 
television  news,  and  also  reveals  that  Latino 
are  less  likely  to  be  so  depicted-when  con- 
pared  with  actual  crime  statistics.  Aithoug 
both  Blacks  and  Latinos  are  more  likely  tha 
whites  to  be  shown  as  lawbreakers  than  a 
law  defenders  in  television  news  report: 
fcatinos-like  whites-are  underrepresented  £ 
criminals  while  Blacks  are  overrepresented. 

Travis  L.  Dixon.  University  of  Michiga 
assistant  professor  of  communication  studie 
and  Daniel  Linzjvrofessorjif  communicatioi 
law.  and  society  at  the  I niversity  of  Califomi; 
Santa  Barbara,  conducted  a content  analys 
of  116  "breaking'  news  programs  on  seve 
commercial  television  stations  covering  Lt 
Angeles  and  Orange  Counties  (Calif ) durir 
an  eight-month  period  in  1995-96 

According  to  the  study,  which  appeared 
the  spring  issue  of  the  Journal  i 
Communication.  African  Americans  iue  neai 
“3  percent  more  likely  and  Latinos  38  perce 
more  likely  than  whiles  to  be  ponra\ed  in  tel 
vision  news  as  criminals  Whi 
whites-according  lo  California  Crimin 


Justice  (lata-commii  28  percent  of  crimes  in 
the  Los  Angeles  and  Orange  Counties  area,  they 
■.me  portrayed  as  criminals  only  21  percent  of 
the  time;  for  Blacks,  the  percentages  are  21 
(real)  and  5^  (TV);  for  Latinos,  -f  (real)  and 
2‘)  (T\  );  for  Other.  4 (real)  and  B (T\'). 

"Although  an  ethnic  blame  discourse 
based  on  stereotypes  about  minority  groups 
may  affect  what  is  aired  on  television  news, 
structural  limitations  or  institutional  biases 
may  also  shape  mass  media  depiction  of  race 
and  crime."  said  Dixon. 

TexaS'Et  Paxo  President  Says 
iVbraham  Chavez’s  Legacy  “Will 
Play  On” 

"Abraham  Chavez,  who  embodied  the 
powerful  force  of  music,  was  one  of  El  Paso's 
most  beloved  citizens,” 
said  University  of 
Texas-El  Paso  (UTEP) 

President  Diana 
.Natalicio  in  a state- 
ment following  the 
announcement  of  his 
death.  (.Natalicio  is 
shown  congratulating 
Chavez  at  an  April 
2000  convocation). 

Chavez,  a native  of  El  Paso  and  a graduate 
of  Texas  Western  College,  gained  a national 
reputation  as  a violinist  and  condunor.  At  the 
age  of  13.  he  was  accepted  to  the  El  Paso 
Symphony  Orchestra,  becoming  its  concert- 
master  after  only  five  years.  He  then  left  to 
become  direaor  of  music  at  the  University  of 
Colorado.  Chavez  later  returned  to  El  Paso  and 
served  as  musical  director/conduaor  of  the  El 
Paso  Symphony  Orchestra  until  1992.  A distin- 
guished faculty  member  at  UTEP.  he  won  many 
awards,  including  the  Hispanic  Heritage  .Award 
for  Education,  given  in  Washington.  D.C. 

"El  Paso  and  UTEP  have  lost  a dear  friend, 
but  the  maestro's  legacy  will  play  on, " said 
Natalicio 


Cal  State  L.A.  Presents  Golden 
Apple  Awards 


The  Charter  School  of  Education 
at  California  State  University-Los 
Angeles  recognized  10  outstanding 
student  teachers  during  its  aimual  ‘Day  of  the 
Teacher " reception.  Special  guest  speaker 
was  Maria  Casillas,  president,  Los  Angeles 
Annenberg  .Metropolitan  Project  (LAMP) 
LAMP  IS  the  Los  Angeles  chapter  of  the 
Annenberg  Challenge,  a public-private  part- 


nership improving  education  for  1.5  million 
urban  and  rural  public  school  students. 

Jose  L.  Artiles.  Nelly  Guillen,  and  Helia 
Ramirez  were  among  the  awardees.  Ail  rated 
in  the  top  10  percent  among  their  peers  and 
provided  exemplary  work  in  the  following: 
instruction  that  encourages  students  to  think; 
inclusion  of  students'  cultural  values  and  cul- 
tural knowledge  in  lesson  content  and  activi- 
ties; development  of  learning  opportunities 
responsive  to  language  diversity  and  to  the 
needs  of  special  education  children;  knowl- 
edge of  and  exposure  to  the  cultures  that 
characterize  the  school  community;  develop- 
ment of  culturally  relevant  materials;  and 
completion  of  all  the  student  teaching  com- 
petencies at  an  exemplary  level. 


Cal  State-Bakersfield  Students  Win 
at  Research  Meet 


A 


Two  California  State  University- 
Bakersfield  (CSliB)  students 
earned  plaudits  at  the  Mth  annual 
statewide  student  research  competition  spon- 
sored by  eSU  at  California  State  Polytechnic 
University-Pomona. 

Dustine  Rojas-Kraft  won  first  place  in  the 
graduate  division,  behavioral  and  social  sci- 
ences: and  Ruth  Veinote  earned  second  place 
in  the  undergraduate  division,  biological  and 
agricultural  sciences. 

Rojas-Kraft  investigated  the  acculturation 
pressures  that  Mexican  American  women  face 
from  Mexican  culture  and  American  society;  Luis 
A^a  was  faculty  mentor.  Veinote  presented  her 
research  into  a key  enzyme  activity  of  common 
horehouni  Rov  LaEever  was  facultv  mentor. 


Irma  Morales  Waugh  was  among  several 
other  eSUB  students  who  presented  original 
research. 


California>San  Francisco 
Researches  Latina  Maternal  and 
In£uit  Health 

New  research  by  a University  of 
California-San  Francisco  team 
looks  at  the  behavioral,  medical,  and  nutri- 
tional characteristics  of  Latinas  and  how  they 
affect  the  risk  of  infant  mortality. 

The  study,  conducted  by  Dr.  Elena  Fuentes- 
Afflick  and  .Nancy  Hessol.  was  prompted  by 
the  observation  of  an  "epidemiological  para- 
dox" of  infant  mortality  in  Latinos  that  has 
been  documented  for  nearly  30  years:  'Shilc 
Latinas  bom  in  Mexico  have  many  risk  factors 
■as.sociated  with  infant  mortality,  they  have 


unexpectedly  low'  rates  of  infant  death.  The 
researchers  found  that  Latinas  bom  in  Mexico 
were  25  percent  less  likely  to  have  an  infant 
death  than  were  U.S.-bom  white  women. 

In  a related  study,  also  one  with  surprising 
results,  Fuentes-Afflick  and  Hessol  found  that 
the  increased  risk  of  low  birth-weight  infants 
is  linked  to  older  Latinas  but  not  to  adoles- 
cents. The  study  showed  that  while  maternal 
age  influenced  the  risk  of  having  a low  birth- 
weight  infant,  only  Latinas  who  were  25  years 
of  age  or  older  had  an  increased  risk. 

Jesus  Salas  Graduates  from  St.  Mary’s 

Jesus  Salas,  the  first  villager  fiiom  the  small 
town  of  CoatzacoaJeos,  Mexico,  to  come  to  the 
U S.  to  attend  college, 
recently  graduated  from 
St.  Mary’s  University 
(Texas)  with  a bachelor’s 
degree  in  mathematics. 

Salas  strove  hard  to 
bring  home  the  .skills 
he  learned  in  college 
and  put  them  to  work. 

.,'as  has  worked 
ex;:  ively  within  DesarroUo  del  Campo,  a 
ronprotri  jrganization  developed  fay 
Mariariisis  to  serve  rural  development  in 
southern  Mexico.  He  says  that  his  goal  is  to 
shed  liglit  on  the  impoverished  conditions  in 
wtiich  many  in  Mexico  live. 

While  at  St.  Mary's.  Salas  maintained  a 
high  level  of  academic  achievement  and  was 
involved  in  a many  campus  aaivities  and  ser- 
vice opportunities. 

In  the  News  at  Cal  Poly  Pomona 

Katie  Estrada  is  as  one  of  36  California 
State  Polytechnic  University-Pomona  2000  stu- 
dents to  receive  a 2000 
Kellogg  Scholarship, 
awarded  to  high  school 
students  who  demon- 
strate academic  excel- 
lence, and  named  for  W. 

K.  Kellogg,  a founder  of 
Cal  Poly  Pomona.  The 
scholarship  is  renewable 
over  four  years  and  can 
total  $8,600  over  that  period.  Estrada,  who 
will  enter  as  a math  major  in  the  fall,  was  a 
member  of  the  high  school  marching  band, 
water  polo  team,  and  unity  club. 

Marcella  Arias.  Arturo  Carmona, 
Esperanza  De  La  Torre,  Pedro  Cabrera,  and 
Oscar  Villarreal,  received  S1.750  in  scholar- 
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ships  from  the  Latino  Faculty,  Staff,  and 
Student  Association.  The  awards  luncheon 
“Empowerment  Through  Unity”  featured 
guest  speaker  Gus  Frias,  program  manager 
with  the  Los  Angeles  County  Office  of 
Education,  where  he  helps  develop  violence 
prevention  programs  at  local  K-12  schools. 

NCLR  Praises  Leadership 
Conference  Report 

XTOT  ^ The  National  Council  of  La 
jfV  Raza  (NCLR)  congratulat- 
wnoMcouiciioFuuu  ed  the  Leadership 
Conference  on  Civil  Rights/Leadership 
Conference  Education  Fund  on  the  issuance 
of  the  report  “Justice  on  Trial;  Rada! 
Disparities  in  the  Criminal  justice  System."  In 
the  future,  says  NCLR,  this  report  will  be  seen 
as  the  beginning  of  a major  campaign  that 
replaced  late  20th-century  politicians'  single- 
minded  focus  on  being  “tough  on  crime"  with 
an  emphasis  on  being  "smart  and  fair,"  as 
well  as  tough  on  crime  in  the  new  century. 

The  report  shows  the  following:  “racial 
profiling"  against  Latinos  is  endemic  in  many 
states;  federal  agencies,  including  the  INS, 
DEA,  and  Customs  Service,  almost  routinely 
single  out  Hispanics  for  enforcement  actions; 
in  the  exerdse  of  “prosecutorial"  discretion. 
Latinos  are  typically  charged  with  more  seri- 
ous crimes  than  are  comparable  white  defen- 
dants; once  convicted,  Hispanics  receive 
longer  sentences  than  do  those  of  similarly  sit- 
uated white  offenders;  the  juvenile  justice  sys- 
tem treats  Latino  youth  more  harshly  than 
white  youth;  and  the  cumulative  impact  of  this 
inequality  is  such  that  Hispanic  incarceration 
rates  more  than  doubled  in  recent  years. 

Fresno  State  Honors  Nigi*ant 
Students 

The  CSl'-Fresno  College  Assistant 
I Migrant  Program  (CAMP)  hon- 
ored 85  first-year  students  at  its 
Student  Recognition  Program.  Teresa 
Plascencia,  field  representative  for  Sen.  Diane 
Feinstein,  was  the  featured  guest  speaker.  The 
students  received  commendation  certificates 
from  Lt.  Gov.  Cruz  Bustamante. 

Director  Ofelia  Gamez  said  diat  four  stu- 
dents received  special  recognition  for  earn- 
ing a 4.0  GRA.  Additionally.  48  CA.MP  students 
were  honored  for  earning  a GPA  above  a .5.0 
Other  students  were  recognized  for  the 
Outstanding  Cour.sework  .Award  and  tin 
"Farmworker  Service  Award.  " 


CAMP  is  a federally  funded  program 
begun  at  Fresno  State  in  1981  that  helps 
migrant  students  to  enter  the  university. 

Illinois  Wesleyan  Student 
Researches  Latinos  and  US.  Politics 

The  fifth  edition  of  Res  Publica.  Illinois 
Wesleyan  University's  journal  of  political  sci- 
ence research,  contains 
the  original  undergradu- 
ate article  “Ballots  del 
Barrio;  An  investigation 
of  Latino  Participation,” 
by  John  Hennessy,  a 
senior  political  science 
and  Spanish  major. 

Hennessy  examines 
the  reasons  why  Hispanics  have  a low  partici- 
pation rate  in  U.S.  politics.  He  developed  three 
models-citizenship.  registration,  and 
voting-to  identify  the  demographic  factors 
that  might  promote  citizenship.  He  hypothe- 
sized that  Latinos  fluent  in  English-those  with 
higher  levels  of  education,  employment,  and 
income-and  latino  men  will  be  more  likely 
to  seek  U.S.  citizenship.  As  hypothesized, 
Hennessy  found  that  lower  income  and  edu- 
cation levels,  combined  with  English  language 
difficulties,  prevent  many  Latinos  from  regis- 
tering and  voting. 

Although  the  Hispanic  population  numbers 
31  million,  more  than  seven  million  adults  are 
ineligible  to  vote  because  they  aren't  citizens; 
therefore,  Hennessy  concludes,  it  is  necessary 
to  increase  the  citizenship  status  of  Latinos  to 
augment  dieir  voting  potential. 

Eastern  IVew  Mexico  Graduates 
Former  Levi  Employees 

^jL  In  November  199"'.  Levi  Strauss  and 
Company  announced  that  its  Roswell, 
New  Mexico,  plant  wotild  be  closing, 
putting  566  people  out  of  work.  In  January 
1998,  many  of  those  l-evi  employees  enrolled  in 
classes  at  Eastern  New  Mexico  Iniversity- 
Roswell  hoping  to  find  a new  career.  Many 
hkened  it  to  “mission  impossible.  " But  now  it  is 
mission  accomplished." 

The  class  of  2000  included  about  a dozen 
from  Levi  who  graduated  with  honors.  Jane 
Barreto  and  Phyllis  Gutierrez  u.sed  the  buddy 
system  to  get  through  the  transition,  "1 
thought  1 was  too  old  to  start  over."  said 
(iuticrrez,  49.  “Now  I understand  a new  Ian 
guage  and  will  be  looking  for  a new  job.  " 

Juanita  Suarez  had  been  with  Levi  for  20 
vears.  She  said.  “1  have  a new  oiillotil-,.  a new 


future,  new  friends,  and  a new  life."  Mar 
Bencomo  and  Connie  R.  Salinas  were 
part  of  the  graduating  class. 

Gonzalez  Takes  Job  at  Georgeton 

Juan  Gonzalez,  California  Polytecl 
State  University-San  Luis  Obispo’s  vice  p: 
dent  for  student  affairs 
since  1994,  left  in  July 
for  the  same  position  at 
Georgetown  University  in 
Washington,  DC. 

As  head  of  student 
affairs,  Gonzalez  played  a 
key  role  in  helping  to 
develop  university  policy. 

He  oversaw  all  aspects  of 
Cal  Poly’s  student  services  program,  w 
includes  smdent  academic  services,  smden 
and  activities,  health  and  psychological  sen 
residential  fife  and  education,  campus  sti 
relations  and  judicial  affairs,  and  career  sen 

“Dr.  Gonzalez  has  been  an  extraordi 
vice  president  for  Cal  Poly,  and  I am  conf 
he  will  be  a wonderful  additiot 
Georgetown,  one  of  the  nation’s  gi'eat  ur 
sities,"  said  Cal  Poly-San  luis  Ob 
President  Dr.  Warren  J.  Baker. 

Contrepas-Sweet  Addresses  Mt. ! 
Antonio  Grads 

Maria  Contreras-Sweet,  California’s  s 
tary  of  the  Business.  Transportation, 
Housing  Agency,  gave 
the  commencement 
address  at  Mt.  San 
Antonio  College’s 
(S.AC's)  Class  of  2000 
graduation. 

As  Agency  secre- 
tary, Contreras-Sweet,  a 
Mt.  S.AC  alumna,  over- 
sees 13  departments 
with  more  than  -)3.000  employees  and  a 
billion  budget.  The  departments  int 
Caltrans:  the  Departments  of  Motor  A’eb 
of  Corporations,  of  Financial  Institutio 
Real  Estate:  the  California  Highway  Patro 
the  California  Housing  Finance  .Agenn. 

She  chairs  the  California  Complete  ' 
Committee  and  the  Governor's  Task  For 
Diversity  and  Outreach  and  co-chair 
newly  created  Commission  on  Buildir 
the  21st  Centurv 
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Brewer  Outstanding  Senior  at 
l^nling  Green 

Jason  Brewer.  hioIo!>y  major,  received 
Bow'lint;  Green  Slate  I'niversity's  (Ohio) 
President's  .Award  for 
Distinguished  Service. 

Tlie  award  recognizes  a 
graduating  senior  who 
has  demonstrated  aca- 
demic e.vcellence  as 
well  as  provided  out- 
standing leadership  and 
senice  to  both  tlie  cam- 
pus and  the  communiuu 

\ four-year  member  of  La  L'nion  de 
r-studiantes  Latinos.  Brewer  was  its  treasurer 
for  three  years  and  received  its  Executive 
Cabinet  .Award  all  tliree  years  and  its  Building 
Community  .Award  in  1998.  .As  an  officer,  he 
helped  organize  many  educational  programs 
for  Latino  students,  including  the  L'.S.  States 
Hispanic  Leadership  Conference. 

Gonzales  Named  Alamo  Community 
Trustee 

Jesse  Gonzales  was  elected  to  the  Alamo 
Community  College  District  board  of  trustees 
in  Texas. 

Gonzales,  a small- 
business  owner  and 
military  retiree,  has  a 
bachelor  s degree  from 
San  Antonio  College 
and  a master's  from 
Our  Lady  of  the  Lake 
Ihiversity.  He  was  an 
accounting  instructor 
at  St.  Philips  College  and  a middle  school 
teacher.  San  Antonin  resident  for  SO  years, 
and  a licensed  pilot.  Gonzales  has  sened  on 
many  committees  in  the  Northside 
Independent  School  District  INISD)  and  as 
sice  president  of  its  PTA  Council. 

Belafonte,  Blades,  and  Rangel 
Address  Graduates 

Prominent  entertainers  and  civil 

' C C '■ 

i'.'yi'Y/--  rights  actisists  Harry  Belafonte 

■ • • ' and  Ruben  Blades  were  among  the 
distinguished  speakers  at  Cits  I'niversity  of 
New  Abrks  college  commencements. 

Belafonte  received  the  President's  Medal 
at  Baruch  Colleges  undergraduate  com- 
mencement. Blades  addressed  graduating 
students  at  Lehman  (iollege.  where  he 
received  an  honorars  Dncior  of  Laws  degree 


L.S.  Rep.  Charles  Rangel  was  the  featured 
speaker  at  the  .Medgar  Esers  College  com- 
mencement. 


Two  Outstanding  Grads  at  Maricopa 

Karla  Gonzalez  and  Nayeli  Guzman  are 
tsvo  successes  among  the  many  Maricopa 
County  Community  College  District  ( Ariz.) 
graduates. 

Gonzalez,  a Phoenix  College  sophomore 
ssith  a 4.0  GP.A.  was  recognized  in  a ceremony 
in  VCashington,  DC.  as  a 
first  team  selection  to 
the  2000  All-L'SA 
Academic  Team,  one  of~ 

20  scholars  across 
America  to  receive  the 
honor.  She  might  attend 
Stanford  I'niversity  to 
study  international 
business  with  an 
emphasis  on  marketing  and  then  work  for  an 
international  marketing  organization. 

Guzman  ( r.).  who  graduated  from  South 
Mountain  Community  College  (SMCC)  with 


honors  and  now  attends  Grand  Canyon 
I'niversity.  was  student  body  vice  president  at 
S.MCC  and  initiated  a campus  relief  project  to 
help  Hondurans  affeaed  ^ Hurricane  Mitch. 
'Shen  Guzman  was  five,  she  was  slipped  illegally 
into  the  L'.S.  by  relatives  in  Mexico.  At  her  moth- 
er's death  in  .Mexico  when  Guzman  was  age 
nine.  Guzman  moved  from  relative  to  relative 
and  attended  six  schools  in  10  years  .At  IS,  look- 
ing for  financial  aid,  she  walked  into  the  office 
of  SMCC  faculty  member  Lauriia  Moore  (1.),  who 
herself  had  left  Mexico  City,  penniless,  at  age  f. 
Moore,  after  taking  Guzman  to  ;m  immigraiion 
attorney,  adopted  the  model  teenager. 


Cain  Gift  of  $3.9  Million  to 
Ilouston-Donutown 

In  Texas,  the  Gordon  and  Mary  (iain 
foundation  recenily  granted  S.A9  imllion  lo 
the  Innersity  of  Houston-Downtown  tlTID) 
for  siudcnLs  pursuing  a degree  in  urban  edu- 
vaiion.  iIk-  lanjest  grant  for  scholarships  i-wr 


received  by  the  institu- 
tion and  one  that  will 
enhance  L'HD’s  success 
in  providing  quality 
educators  for  inner 
city  schools. 

Dr.  Max  Castillo, 

L'HD  president,  said, 

"Because  of  our  own 
diversity,  we  can  provide  a pool  of  qualified, 
culturally  sensitive  teachers  who,  due  to  their 
training  in  the  classroom  and  their  multicul- 
tural experiences,  are  well-prepared  to  teach 
in  an  urban  setting." 

Financial  difficulty  is  the  main  reason  L'HD 
students  drop  out  and  don't  return.  Many  must 
choose  between  supporting  themselves  and 
their  families,  or  earning  a college  degree. 

Pictured  is  Gordon  Cain  during  a May 
2000  visit  to  the  campus. 

New  York  State  and  Syracuse 
Recognize  Student  AcHTevement 

Syracuse  University  hosted  more  than  300 
students  from  33  colleges  and  universities 
across  the  state  at  the 
eighth  annual 
Collegiate  Science  and 
Technology  Entry 
Program  (CSTEP)  con- 
ference. CSTEP  is  a 
state-funded  program 
to  increase  the  num- 
ber of  historically 
underrepresented  and 
economically  disadvantaged  undergraduate 
and  graduate  students  who  complete  pro- 
grams leading  to  careers  in  scientific,  techni- 
cal. health-related,  or  licensure  programs. 

Carlos  Garcia,  associate  at  the  N.Y.  State 
Education  Department,  said,  “In  the  scope  of 
the  state  budget,  CSTEP  is  small.  But  consid- 
ering the  benefits  reaped  by  .New  York  State, 
in  terms  of  ensuring  that  we  have  a highly 
skilled  work  force,  it  is  immense." 

.Among  those  receiving  awards  for  research 
were  {pictured,  clockwise  bum  top  left)  Andrea 
Montalvo.  Antonio  Gonzalez,  and  Elianis  Perez. 


News  from  the  White  House 

The  staff  of  The  While  House 
Initiative  on  Educational 
Excellence  for  Hispanic  Americans 
has  developed  one-page  fact  sheets  that  pro- 
vide data  on  the  conditions  of  Latinos  in  the 
educational  pipeline  from  early  childhood 


through  graduate  and  professional  education. 
To  obtain  free  fact  sheets,  call  the  White 
House  Initiative  at  (202)  401-1411  or  log  on  to 
www.ed.gov/offlces/OnA/Hispanic. 

At  the  start  of  the  year,  Guillermo  Linares 
replaced  Ana  “Cha”  Guzman  as  chair  of  the 
President’s  Advisory  Commission.  Linares  has 
been  a member  of  the  Commission  since  its 
inception  in  1994.  Re  co-chairs  the  commis- 
sion’s Committee  on  Children,  Families,  and 
Communities.  He  is  a member  of  the  New 
York  City  Council  and  the  first  Dominican 
American  elected  to  office  in  the  United 
States.  Guzman  is  a senior  advisor  in  the 
Department  of  Education. 

News  from  The  Getty 

fjflHjJ  Mexico:  From  Empire  to 

Rewluiion.  an  upcoming  exhibi- 
iHBlt  tion  at  The  J.  Paul  Getty  Museum 
(Calif.),  explores  the  historical  importance  of 
photography  in  documenting  places,  events, 
and  people.  Drawn  from  photographs  in  The 
Getty  Research  Institute  collection,  the  exhib- 
it-divided into  two  parts-shows  how  pho- 
tographs serve  as  documents  offering  knowl- 
edge and  insight  into  Mexican  history  and 
culture  between  the  1860s  and  1910s.  Part  1, 
from  Oct.  21  to  Jan.  21, 2001.  includes  “Empire 
and  Intervention”  and  “Ruins  of  Pre-Hispanic 
Empires.”  Part  II,  from  Feb.  24  to  May  20, 
2001,  includes  “Building  the  Nation  ” and 
“From  Celebration  to  Revolution." 

A Getty  grant  of  $120,000  will  enable  the 
Centro  de  Documentacion  de  Bienes 
Patrimoniales,  in  Santiago.  Chile,  to  complete 
a Spanish  translation  of  the  Art  and 
Architecture  Thesaurus,  a comprehensive 
vocabulary  of  nearly  120,000  terms  for 
describing  objects,  images,  architecture,  and 
material  culture  from  antiquity  to  the  present. 

San  Antonio  Center  Encourages 
Health  Awareness  in  Women 

Recognizing  that  women  ha\e  mulii- 
1- U 7 pie  demands  on  their  time  and  ener- 

gy,  a new  nationwide,  community- 
based  education  campaign  was  launched 
proposing  simple  and  time-sensitive  steps  to 
help  improve  womens  health.  Dubbed  “Pick 
Your  ftlh  to  Health,  ” tlie  campaign  from  tltc  US 
Department  of  Health  and  Human  Services 
Office  on  Women’s  Health  encourages  health 
awareness  among  all  women,  but  primarily  tar- 
gets Hispanic.  African  .\mentan.  .Vlaska  Naliic. 
American  Indian,  and  Asian  Ameriran/Pacific 
Islander  women 


The  Hispanic  Center  of  Excellence  at  The 
LT”  Health  Science  Center  at  San  Antonio  has 
partnered  with  a number  of  organizations  via 
a local  advisory  board  to  help  plan  year-long 
activities  and  disu-ibute  materials  to  women 
in  the  community. 

“Women  are  the  heart  of  the  Hispanic 
family.  If  they  are  healthy,  so  are  their  fami- 
lies,” said  Dr.  .Martha  Medrano,  director  of  the 
Hispanic  Center  of  Excellence. 


Western  Oregon  Hosts  Conference 
on  Latino  Awareness 

WT.STERN'  OREGOX^  The  Multicultural 
university 

Western  Or^on  University  held  “Comunidades 
Latinos  Haliendo  Diferencias  (Latino 
Communities  Making  a Difference),’’  its  fourth 
annual  Latino  Awareness  Conference. 

Estabh’shed  to  provide  awareness  and  to 
address  relevant  issues,  the  conference  feamred 
keynote  speaker  Ramon  Ramirez  and  work- 
shop presenters  who  included  Jim  Garcia,  Jose 
Romero.  Dovie  Trevino,  representatives  from 
Movimiento  Estudiantil  Chicano  de  Aztlan,  and 
more.  Workshops  discussed  community, 
involvement,  Latinas  of  today;  Latinos  in  the  21st 
century,  and  remembrance  of  Latino  history. 


Crafton  Hills  President  Retires 


Dr.  Luis  S.  Gomez,  60,  retired  as  president 
of  Crafton  Hills  College  (CHC)  in  California 
after  a 29-year  career 
in  education. 

It  was  during  a high 
school  Career  Day  pro- 
jea  in  1959  that  Gomez, 
a high  school  senior, 
first  experienced  being 
a teacher.  Based  on  his 
interest,  he  was 
assigned  to  instruct  a 
seventh  grade  math  class  for  a day.  “It  was  a 
fabulous  day,"  Gomez  reminisced.  “The  stu- 
dents responded  well,  and  1 knew  at  the  time 
that  it  was  the  career  1 wanted  to  pursue." 

Since  that  beginning.  Gomez  has  had  an 
enduring  impact  on  the  lives  of  many  stu- 
dents. “When  you  see  former  students  who 
have  succeeded  in  realizing  their  dreams,  it  is 
very  significant.” 


Before  becoming  CilC  president,  (iomez 
was  a high  school  instructor,  high  school 
counsclnr.  college  professor,  college  coun- 
selor. and  college  dean.  He  attended 
California  Polytechnic  I mversity-Pomnna:  he 


has  a bachelor’s  degree  and  a master’s  fr 
eSU-San  Bernardino;  and  the  University 
Southern  California,  where  he  earned  a d 
toraie,  named  him  a Hispanic  Educatio 
Leadership  Fellow. 

In  the  News  at  Miami-Dade 


A four-member  student  team  frnm  Mia 
Dade  Community  College  (M-DCC)  took 


honors  at  the  Mathematics  Olympics  2' 
competition  held  at  the  University  of  Nt 
Florida.  Beating  out  more  than  20  ot 
Florida  community  college  teams,  Albt 
Condori.  Romel  Franca,  and  Louis  Pesqi 
of  M-DCCs  Wolfson  Campus  and  Raciel  \ 
of  the  Kendall  Campus  won  first  place  in 
three-part  competition.  M-DCC  mathemt 
instructors  Candido  Sanchez  (1.)  and  A! 
Saleh  coached  the  students. 

Of  the  5,900  or  so  students  in  M-D 
graduating  class  of  2000,  Carlos  A.  Saenz 
21.  is  one  who  can  inspire  others.  Bor 
Puerto  Rico,  his  birth  was  premature 
weighed  only  three  pounds,  and  was  d 
nosed  as  having  cerebral  palsy.  Althougl 
has  been  in  a wheelchair  his  entire  life 
does  not  think  of  himself  as  disabled. 
earning  an  associate's  degree  at  M-DCC.  S 
was  a senator  for  the  student  governme; 
reporter  for  the  student  newspaper,  am 
intern  at  a nearby  television  station.  He 
participated  in  weightlifting  competiti 
umpired  softball  games,  and  volunteere 
the  community,  regularly  speaking  to  sc 
groups  and  parents  of  disabled  children. 
i\e  will  attend  the  University  of  Florida. 

Cnlifomia-Los  Angeles  Heallh 
Association  Honors  Bonta 

The  University  of  California-Los  Anj 
(UCLA)  Health  Policy  and  .Management  Ah 
As.sociation  honored  the  distinguished  c; 
of  Dr.  Diana  M.  Bontii.  director  of 
California  Department  of  Health  Scnices. 

Bonii  who  received  her  doctoraie  and 
tor's  degrees  from  the  UCLA  .School  of  P 
Healtli,  took  her  pR'sent  post  in  June  1')*)') 


neaii\'  11  ;ears  as  direc- 
tor of  the  Long  Beach 
Department  of  Health 
and  Human  Services. 

She  also  was  deputy 
executhe  direaor  of  the 
Los  Angeles  Regional 
Pamih'  Planning  Council, 
regional  administrator 
of  the  GUifomia  Rural  Health  PrograiES,  and  clini- 
cal instructor  and  head  nurse  of  medical  and 
pediatric  units  at  hospitals  in  Los  Angeles,  Buffiilo, 
and  New  York  Qty. 

As  the  state  health  services  director,  Bonta 
oversees  a budget  of  more  than  S24  billion 
and  5,600  employees. 

Canisius  Students  Study  in  Mexico 

A group  of  Canisius  College  (N.Y.) 
students  majoring  in  Spanish, 
business,  and  international  rela- 
tions spent  the  summer  studving  in  and  near 
.Morelia,  Mexico,  interning  at  Canisius'  sister 
institution,  the  I'niversidad  Michoacana  de 
San  Nicolas  de  Hidalgo.  The  internship, 
Mexico  2000,  was  made  possible  through  an 
Oishei  grant  awarded  to  Drs.  Coral  Snodgrass 
and  Julia  Wescott  for  the  study  of  internation- 
al business  and  modern  languages.  Miguel 
Garcia  Silva  of  the  L'niversidad  Michoacana 
de  San  Nicolas  de  Hidalgo  was  the  on-site 
director  of  the  trip. 

Spanish  majors  were  offered  an  intensive 
course  in  the  language.  Students  also  were 
required  to  earn  their  room  and  board  by 
leaching  conversational  English  to  university 
professors. 

California-Santa  Barbara  Student 
Receives  Coveted  Award 

Imelda  Minerva  Loza,  a first -generation 
Hispanic  American  and  a college  re-entry  stu- 
dent, won  the  Thomas 
More  Storke  Medal  for 
Excellence,  the  highest 
and  most  coveted 
lionor  at  the  L niversity 
of  California-Santa 
Barbara  llCSB).  The 
Storke  award  is  pre- 
sented annually  to  one 
graduating  senior  who 
lias  demonstrated  outstanding  scholarship 
:uid  extraordinarv  semce  to  the  university,  its 
students,  and  the  community. 

Loza  grew  up  as  a child  laborer  in  a hum- 
working  familv.  speaking  only  Spanish  during 


her  childhood.  While  at  L'CSB,  she  raised 
three  small  children,  worked  20  hours  a 
week,  and  maintained  a full  academic  course 
load.  .Active  in  the  local  communitv.  Loza  has 
held  highly  visible  positions  with  the  Santa 
Barbara  Hispanic  Chamber  of  Commerce  and 
the  local  Spanish  language  television  program 
For  Todo  el  Pueblo,  and  she  has  volunteered 
much  of  her  time  to  other  community  and 
L'CSB  functions.  Loza  received  degrees  in 
communication  and  Chicano  studies  and 
intends  to  continue  her  education  by  seeking 
a law  degree. 

New  York  limes  Selects  Bravo 
Group  for  Hispanic  Market 

The  Bravo  Group,  a A’oung  and  Rubicam 
company,  was  selected  by  the  New  York 
Times  as  its  advertis- 
ing agency  of  record 
for  the  Hispanic  mar- 
kei.  The  Bravo  Group 
will  be  developing 
integrated  Hispanic 
communications 
including  advertising, 
direct  mail,  and  media 
planning/buying  in  an 
effort  to  reach  bilingual  Latinos  in  the  New 
York  area. 

"The  New  York  Times  is  committed  to 
building  strong  relationships  with  diverse 
groups  in  our  home  market,  where  multicul- 
tural consumers  comprise  65  percent  of  the 
city’s  population,"  said  Alyse  Myers,  vice  pres- 
ident, marketing  services  of  The  New  York 
Times.  'Our  current  integrated  Hispanic  mar- 
keting effort  in  New  A'ork  represents  the  con- 
tinuation of  our  efforts  to  reach  ethnic  seg- 
ments. both  within  New  York  as  well  as  in  our 
national  markets." 

Pictured  here  is  Daisy  Ex'pdsito.  president 
and  chief  creative  officer  of  Bravo,  who  has. 
among  other  awards,  been  recognized  by 
Crain's  Neu'  York  Business  as  one  of  New  York's 
"100  Top  .Minority  Executives  ' and  Hispanic 
MagaHne  as  one  of  the  "100  Outstanding 
Hispanic  Uomen  in  Communications. 

Mews  from  Rio  Hondo  College 

Rio  Hondo  College  (Calif.) 

President  Dr.  Jesus  Carreon  was 

elected  to  the  American  .Assoaation 
of  Community  College's  board  of  directors. 

Honor  student  Martha  Sanchez  earned 
one  of  the  highe.st  academic  honors  within 


California's  community  colleges,  All-California 
.Academic  Team  membership  for  2000. 

Professor  Lenore  Navarro  Dowling  was 
awarded  the  California  Teacher's  Association 
2000  Human  Rights  .Award  at  the  Human 
Rights  Conference  in  San  Diego. 

Women's  basketball  player  Darlene  Nunez 
was  named  .Most  Valuable  Player  of  the  Foothill 
Conference.  Nunez  also  was  selected  to  the  All- 
State  Basketball  Second  Team.  Gorina  De  La 
Cruz,  Nicole  Codd,  and  Caroline  Thompson 
won  All-Conference  awards.  Led  by  Foothill 
Conference  Coach  of  the  Year  Kathy  Pudelko, 
the  team  won  the  conference  championship. 

Laredo  Child  Development 
Students  Receive  Boost 


In  Texas,  three  Laredo  Community  College 
(LCC)  child  development  students  are  getting 


a significant  boost  toward  their  life  goals  with 
the  Berta  Z.  Galvan  Scholarship.  Dr.  Galvan 
attended  a special  banquet  to  present  the 
scholarships  to  the  gifted  students. 

Pictured  (1.  to  r.);  Galvan,  Francisca 
Fernandez,  Ana  Laura  Gonzalez,  and  Francisco 
Martinez  Jr,  dean  for  workforce  education.  Not 
shown  is  scholarship  honoree  Mary  Garda. 

LCC’s  Child  Care  and  Education  Club 
launched  the  scholarship  in  1999  to  celebrate 
the  admirable  career  of  Galvan,  who  retired 
last  year  after  22  years  at  LCC  as  founder, 
instnictor.  and  department  chair  of  the  child 
development  program. 


Garcia  Promotes  Safety  at  Western 
Washington 


.As  a community  services  officer  at  Western 
Washington  University.  David  Garda  is  a key  part 
of  the  University  police 
department's  communi- 
ty-oriented pohdng  pro- 
gram. designed  io 
enhance  safety  and 
secuniv  at  Western  by 
working  together  with 
tlie  public. 


Garcia  works  with  University  residence 
hall  athisers  and  student  residents  to  provide 
personal  safety  training  and  to  discuss  sexual 
assault  and  violence  prevention.  He  maintains 
and  coordinates  crime  prevention  education 
programs,  issues  community  advisories  and 
other  crime  information,  and  works  with 
many  University  departments  on  safety  and 
security-related  issues. 


Latino  Literary  Hall  of  Fame 
Honors  New  Mexico  Press 

The  Latino  Literary  Hall  of  Fame 
announced  winners  of  its  Second 
Annual  Latino  Book  Awards. 
Three  books  published  by  the  University  of 
New  Mexico  Press  were  awarded  first  place, 
and  two  books  were  awarded  second  place 
during  the  Latino  Book  Summit,  held  in  June 
at  BookExpo  America  2000  in  Chicago,  111. 

The  first  place  winners  were:  Best  Poetn 
Book,  CmshBoomLove:  A Novel  in  Verse,  by 
Juan  Felipe  Herrera;  Best  Biography, 
Capirotada:  A Nogales  Memoir,  by  Alberto 
Alvaro  Rios;  and  Best  Historical  Fiction  Novel, 
Sor  Juana’s  Second  Dream:  A Novel,  by  Alicia 
Caspar  de  Alba. 

Tne  second  place  winners  were;  Best  Arts 
Book,  Chimayd  Weaving,  by  Helen  Lucero 
and  Su2anne  Baizerraan;  and  Best  Biography, 
A Patriot  After  All:  The  Story  of  a Chicano 
Vietnam  Vet,  by  Juan  Ramirez. 


Union  County  Athletes  Named  AU 
Stars 

U union  Adalberto  Acevedo  and  Anthony 
coujEGt  Rotola.  student  athletes  on  the 
Union  County  College  (N.j.)  2000 
men’s  baseball  team,  were  honored  recently. 

Acevedo  was  named  to  the  first  team  All 
Region  XIX,  Division  HI  of  tlie  National  junior 
College  Athletic  Association  (NjC.AA)  and  to 
the  second  team  of  the  All-Garden  State 
Athletic  Conference  Division  111-North  as  an 
infielder.  Rotola  was  named  to  the  second 
team  .All  Region  XIX,  Division  HI  of  the  .NJCAA 
and  the  second  team  of  the  .All-Garden  State 
Athletic  Conference  Division  Hl-Nonh  as  an 
outfielder. 


— puBLiMfeeiis 


“Pueblos  Enfermos”:  The  Discourse 
of  Illness  in  the  Tum-of-the- 
Century  Spanish  and  Latin 
American  Essay 

By  Michael  Aronna 


r' 


This  book  investi- 
gates  Idearium  espahol, 
by  Angel  Ganivet.  Ariel, 
by  Jose  Enrique  Rodo, 
and  Pueblo  enfermo,  by  ^i^^cblos 
Alcides  Arguedas-three  '^nfermos’ 
essays  that  share  a view 
of  the  nation  as  an 
organism  threatened  by  "social  pathogens  " 


sarily  result  in  political  support  for  the  re 
that  brought  them  about. 

199'.  280  pgs.  ISBN  0-81.A0-k89-l.  S‘ 
cloth.  University  Press  of  Florida.  (800)  226-. 

The  Invisible  Faculty:  Improvinj 
the  Status  of  Part-Timers  in 
Higher  Education 

By  Judith  M.  Gappa  and  David  v;'  Lesli' 

Part-time  faculty  are 
treated  largely  as  the  sec- 
ond-class citizens  of  aca- 
demia-denied status,  ben- 
efits. collegial  support, 
and  the  respea  and  anen- 
tion  that  full-time  faculty 
talte  for  granted.  Exposing 
myths  and  false  assumptions,  this  book  s 
how  instimtions  can  strengthen  academic 
grams  through  the  use  of  part-timers. 


1999. 195  pgs.  ISBN  0-80’^8-9266-L  S2750 
paper.  University  of  North  Carolina  Press. 
(800)  848-6224.  ‘ 

Contemporary  Argentinean  Women 
Writers:  A Critical  Anthology 

Gustavo  Fares  and  Eliana  C.  Hermann, 
eds. 


This  collection  includes 
short  stories,  novel  seg- 
ments. inteniews.  and  bib- 
liographies of  works  of  14 
major  Argentinean  women 
writers. 


1998.  264  pgs.  ISBN  0-8150-155.5-7.  S49.95 
d(Xh.  University  l*ress  of  Florida.  (800)  22(v3822 

Agrarian  Reform  and  Class 
Consciousness  in  Nicaragua 

By  Laura  J.  Enriquez 


Laura  J.  Enriquez  ana- 
lyzes tlic  pohtical  impact 
of  agrarian  reform  by 
comparing  the  effects  of 
several  reform  strategies 
employed  in  Nicaragua 
between  198“  and  1994. 

She  shows  that  the  impact  - • — - 
IS  often  paradoxical:  socioeconomic  reforms 
th:U  clearly  benefit  ilie  peasanirv  do  not  neces 


199.5.  324  pgs.  ISBN  1-55542-5F-8.  S 
cloth.  Jossey-Bass.  (888)  3^8-25.5*. 

Afro-Cuban  Voices:  On  Race  ant 
Identity  in  Contemporary  Cuba 

By  Pedro  Perez  Sarduy  and  Jean  Stubl 

Based  on  the  vivid 
firsthand  testimony  of 
prominent  Afro-Cubans 
who  live  in  Cuba,  this 
book  of  interviews  looks 
at  how  race  affects  daily 
life  on  the  island.  U'hilc 
celebrating  their  racial 
and  national  identity,  the  collected  v 
express  an  urgent  need  to  end  the  sih 
and  distortions  of  history  in  both  pre 
■post-revolutionary"  Cuba. 

2000,  200  pgs.  ISBN  0-81.50-r35-l  S 
doth.  L mversity  Press  of  Florida  ( 8(  lO ) 22(> 

Cactus  Blood 

By  Lucha  Corpi 


This  is  Lucha  (rirpi's 
second  mystery  novei  fea- 
turing Chicana  detective 
Gloria  Damasco.  During 
the  19“0s.  a young 
Mexican  wom.in  is  raped. 


then  exposed  to  pesticide  contamination.  Five 
men  and  two  women  save  her  and  help  her 
put  her  life  back  together.  Sixteen  years  later, 
one  of  the  men  who  helped  her  is  dead,  and 
two  others  have  disappeared.  Historic  set- 
tings, California  panoramas,  and  Hispanic 
culture  texture  this  suspenseful  search  for  a 
ritualistic  assassin. 


1995.  2-i9  pgs.  ISBN  1-55885-13-4-8.  S9.50 
cloth.  .\rte  Publico  Press.  (800)  633-ARTE. 

Song  of  the  Hummingbird 

By  Graciela  Liraon 


From  .Aztec  princess  to 
slave  and  concubine, 

Hummingbird-or  Huitzitzilfn 
in  her  native  Nahuatl- 
recounts  her  life  during  the 
Spanish  conquest  of  Mexica 
Expressing  a confidence  and 
freedom  that  women  have 
striven  for  cenmries  to  altaLn,  Huitzitzilfn  pas- 
sionately relates  her  tale  to  Faiher  Benito  the 
priest  who  seeks  to  lead  her  to  confess  ano  to 
convert,  and  who  offers  her  an  absolution  she 
neither  needs  nor  wants.  Instead,  she  forces  him 
to  see  the  conquest,  for  the  first  time,  through  the 
eyes  of  the  conquered. 


1996.  2r  pgs.  ISBN  1-55885-091-0.  S 12.95 
paper.  Arte  Publico  Press.  (800)  633-ARTE. 

Coming  into  Her  Own:  Educational 
Success  in  Girls  and  Women 

Sara  N.  Davis.  Mary  Crawford,  Jadwiga 
Sebrechts.  eds. 

Written  by  experts  in 
education,  psychology,  and 
womens  studies,  this  book 
offers  innovative  strategies 
and  a range  of  approaches 
and  models  for  optimizing 
the  educational  experi- 
ences of  girls  and  women. 


1999.  361  pgs.  ISBN  0-'8‘’9-+i90-t.  S.3595 
cloth.  Jossey-Ba.ss.  (888)  ,r8-25.3^. 


!,egislative  Entrepreneurship  in 
the  U.S.  House  of  Representatives 

By  Gregory  Wawro 


Just  as  entrepreneurs 
build  businesses  in  the 
marketplace,  members  of 
Congress  build  legislative 
programs  and  use  their 
records  to  establish  reputa- 
tions in  the  institution.  This 
book  shows  how  entrepreneurial  actions 
relate  to  members'  goals  of  reelection,  enact- 
ing good  public  policy,  and  obtaining  influ- 
ence in  the  House. 

2000.  193  pgs.  ISBN  0-^72-11153-1.  S3950 
cloth.  University  of  Michigan  Press.  (734) 
•■64-4.392. 

Tales  of  Two  Cities:  Race  and 
Economic  Culture  in  Early 
Republican  North  and  South 
America 

By  Camilla  Townsend 

Europeans  colonized  all 
the  United  States  and  the 
countries  of  Latin  America, 
yet  in  terms  of  economic 
development,  the  U&  far  out- 
stripped Latin  America, 
beginning  in  the  19th  century. 

Camilla  Townsend  contends  that  North 
.Americans  prospered  relative  to  South  Americans 
because  of  differences  in  attitudes  towards  woik- 
ers  that  evohed  in  the  colonial  era.  She  focuses 
on  two  similar  port  cities-Guayaquil.  Ecuador, 
and  Baltimore,  Maryland. 

2000.  .320  pgs.  ISBN  0-292-78169-5.  $1995 
paper.  Umversity  of  Texas  Press.  (800)  252-3206. 

Reflexiones  1999:  New  Directions 
in  Mexican  American  Studies 

Richard  R.  Flores,  ed. 


work  by  scholars  affiliated  with  the  Center. 
Reflexiones  1999  invites  us  to  consider  the 
complex  relationship  between  cultural  identity, 
racial  and  ethnic  politics,  and  the  production 
of  knowledge. 

2000. 155  pgs.  ISBN  0-292-72517-5.  $12.95 
paper.  CMAS  Books.  (800)  252-3206. 

Alive  at  the  Core:  Exemplary 
Approaches  to  General  Education 
in  the  Humanities 

By  Michael  Nelson  and  Associates 

Written  for  faculty  and 
administrators,  this  book 
reveals  the  fundamental 
importance  of  general  edu- 
cation in  the  humanities, 
lays  the  groundwork  for 
meaningful  learning  in  col-  — •'  : 

lege,  and  offers  different  approaches  to 
changing  the  core  curriculum  into  a powerful 
tool  for  lifelong  learning. 

2000.  375  pgs.  ISBN  0-7879-4760-1.  $3695 
cloth.  jossey-Bass.  (888)  378-2537. 

Crossing  Borders,  Reinforcing 
Borders:  Social  Cat^ries, 
Metaphors,  and  Narrative  Identities 
on  the  U.S.*Mexico  Frontier 

By  Pablo  Vila 

This  path-finding  ethnog- 
raphy charts  the  sodal  cate- 
gories, metaphors,  and  nar- 
rative stories  that  inhabitants 
of  El  Paso  and  Ciudad  Juarez 
use  to  define  their  group 
identity  and  distinguish 
themselves  from  "others.”  It  describes  how 
Mexican  nationals.  Mexican  immigrants, 
Mexican  Americans.  African  Americans,  and 
Anglos  make  sense  of  themselves  and  percewe 
their  differences  from  others. 


/Vlivc  M om  Core 


Established  in  19'’0,  the 
Center  for  Mexican 
American  Studies  at  the 
University  of  Texas-Austin  is 
a national  leader  in  teach- 
ing, research,  and  publica- 
tions in  Chicano  studies. 

Reflexiones.  its  annual  review,  highbghts  new 


2000.  304  pgs.  ISBN  0-292-''8740-5.  $1995 
paper.  University  of  Texas  Press.  (800)  252-5206 

Race,  Place,  and  Medicine:  The 
Idea  of  the  Tropics  in  Nineteenth- 
Century  Brazilian  Medicine 

Byjulyan  G.  Pcard 


Rt-'-'.vrnPv  a\/&!:  api  f 


This  book  examines  the 
impact  of  a group  of  19th- 
century  Brazilian  physi- 
cians who  became  known 
posthumously  as  the 
Bahian  Tropicalista  School 
of  Medicine.  Julyan  G. 

Peard  explores  how  this 
group  of  obscure  clinicians  became  partici- 
pants in  an  international  debate  as  they 
helped  change  the  scientific  framework  and 
practices  of  doctors  in  Brazil. 

2000.  315  pgs.  ISBN  0-8223-2397-1.  $17.95 
paper.  Duke  Universits'  Press.  (888)  651-0122. 

hi  partir 

(Spanish) 

By  Oraarlbrres 


Al  partir,  novela 
historica  y testimonial,  nos 
presenta  a una  de  las  ver- 
daderas  herofnas  de  la 
lucha  del  siglo  XIX  por  la 
independencia  de  Cuba. 

1986. 135  pgs.  ISBN  0-934770-47-6.  $8.50 
paper.  Arte  Publico  Press.  (800)  633-ARTE. 


Many  publications  featured  in  this 
section  are  available  through 
amazon.com. 


^ edHFE!IEN€ES 

CSUSE  International  Congress 
August  30-September  1 

California  State  Iniversiiy  at  San 
Bernardino  and  others  are  sponsoring 
"Challenges  to  Education:  Balancing  Unity  and 
Diversity  in  a Changing  tiorld."  In  Mexico  City 
Contaa:  (909)  880-59"^  ext,  210;  e-mail 
dwalker@'csusb.edu. 

Kiva’s  Mexico  2000  Education  Tour 

September  K-20.  Guadalajara 
September  22  2,3.  .Mexico  City 
Scpicmher’A  2(i  .Montcrrn 


Kiva  Expeditions,  Inc.,  is  committed  to 
building  paruierships  through  key  inmoduc- 
tions  among  international  exhibitors.  Mexican 
schools  representatives,  and  local  business 
leaders.  This  year's  tour,  “Building  Paruierships 
in  Mexico,"  will  focus  on  student  recruitment 
through  public  fairs  and  school  visits. 

Contact;  Annette  Wright,  (303)  '^0-.3063; 
e-mail,  kivaexpo@mindspring.com. 

International  Society  for  Luso- 
Hispanic  Humor  Studies 
International  Conference 

September  28-30 

At  Delta  Hotel,  Monueal. 

Contact:  K.M.  Slbbald.  Department  of 
Hispanic  Studies,  McGill  University,  (5H) 
398-6683;  e-mail  ksibbaik@leacock. 
lan.mcgill.ca, 

18th  Annual  U.S.  Hispanic 
Leadership  Conference 

September  28-October  I 

The  L'SHLl  has  as  its  conference  theme 
this  year:  "Latinos  in  the  New  Millennium: 
Building  on  the  Past  to  Provide  Promise  for 
the  Future.”  At  the  Hyatt  Regency,  McCormick 
Place,  Chicago. 

Contact:  (312)  42”-8683;  website. 
www.ushli.com. 

Hispanic  Women’s  Corporation 
15th  Annual  Conference 

Oaober  5-6 

The  15th  Annual  Hispanic  Viomens 
Conference,  presented  by  the  Hispanic 
Women's  Corporation.  At  the  Phoenix  Civic 
Plaza  in  Phoenix,  Ariz. 

Contact:  (888)  ,388-lHWC  or  (602)  95-4- 
■^995:  e-mail,  hwc@ineunail.att.net 

Latin  American  and  Caribbean 
Studies  Symposium 

October  6-" 

St,  John's  I mversiiy's  Committee  on  Latin 
American  and  Caribbean  Studies  (CLACS)  will 
hold  an  international  symposium, "Immigranus 
from  Latin  Amenca  and  the  Caribbean-  Coping 
in  New  iork  City.”  to  "evaluate  the  social,  cdii 
caiional,  legal,  economic,  political,  and  p.sy- 
rhologira!  adaptation  of  immigrants  from 


Latin  America  and  the  Caribbean  to  the  N 
\bric  City  area."  .At  St.  John's  University. 

Contact:  (718)  990-1932,  e-m: 
CLACS@stjohns.edu. 

Forum  2000  & NACME  Career  Fail 

Oaober  25-28 

"Affirming  Diversity:  Rea!  Commitmt 
Real  Results.”  Among  the  confirmed  speak 
are  Dr.  Ana  Margarita  “Cha”  Guzman.  W1 
House  Commission  on  Educational  Excelle 
for  Hispanic  Americans,  and  Dr.  Elsa  Mac 
senior  research  associate,  Tomas  Rivera  Po 
Institute,  At  the  \(estin  Hotel,  Long  Beach,  C: 

Contact:  NACME,  (212)  2'’9-2626:  webs 
www,nacme.org/events. 

AAC&11’$  3rd  Biannual  Diversity 
and  Learning  Conference 

October  26-29 

"Diversity  and  Learning;  Ident 
Community,  and  Intellectual  Development 
designed  both  for  working  teams  of  fac 
and  administrators  and  for  individuals  in 
ested  in  improving  classroom  teachi 
changing  their  curriculum,  fostering  syste 
change  in  their  institutions,  and  invesi 
more  in  local  and  global  communities.  At 
Westin  William  Penn  Hotel  in  Pittsburgh,  P 

Contact;  (202)  38"  .3760;  e-mail,  m^ 
ings@aacu.nw.dc.us:  website,  www.aa 
edu.org/Meetings/divlearnOO.html. 

The  College  Board  Centennial 
Forum 

October  28-November  I 

Networking  and  professional  developn 
opportunities;  sessions  on  cuning-edge  fi 
specific  research  ancLdevelopment:  kevi 
addresses  by  world-renowned  speakers.  Ai 
Marriott  Marquis  Hotel.  NevvAork  City 

Contact:  (212)  "13-8050.  vvcb.< 
www.collcgeboard.com, 

IIACL  14th  Annual  Conference 

November  -i-~ 

Tlus  year's  theme  "Champinniiig  Hisp 
SuuTss  in  Higher  Ediiraiion”  V ilie  .\lhui|iie 
( onventinn  ( enter.  Mhiiqiimpie.  N M 

Cimtact  website,  vvww  haeu  urg 
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By  Eduardo  Mendieta 

Local  Histories/Global  Designs:  Coloniality,  Subaltern 
Knowledges,  and  Border  TJtinking,  by  Walter  Mignolo. 
ri  pages,  including  index.  Pri.nceion;  Princeton  UP.  1999.  ISB.N: 
0-691-0m-t05o.  S 18.95 

One  does  not  hu\e  to  agree  with  Richard  Rorty  to  acknowledge 
that  he  is  a wonderful  writer-able  to  offer  apothegms  of  wisdom 
crystallized  into  a few  sentences,  winks  of  mischievous  perspicacity. 
One  of  my  favorites:  'We  pragmatists  think  that  the  reality-appear- 
ance distinction  is  an  awkward  and  misleading  tool  of  analysis,  one 
tliat  needs  to  be  replaced  with  a distinction  between  the  oppressors' 
descriptions  of  what  is  going  on  -and  the  oppressed's  descriptions, 
imsupplcmented  by  the  claim  that  the  oppressed  are  on  the  side  of 
the  really  real."  This  sentence  comes  from  Rorty's  review 
of  Cornel  U'esfs  The  .American  Evasion  ofPbilGSOph\:.A 
denealog}'  of  Pragmatism.  Many  would  argue  that  this  (f. . . 

is  what  many  thinkers  and  intellectuals  in  the  former  ‘ ^ 

colonies  of  Europe  and  Euro-.Umerica  have  been  doing 
at  least  since  the  project  of  decolonization  got  under  U ■ 

way  in  the  50s  and  'bOs.  UUlUj 

Others,  and  this  is  where  Walter  Mignolo  steps  in. 
have  argued  that  we  can't  even  begin  this  process 
because  the  oppressed's  descriptions  are  always  sus- 
pect.  without  legitiniacv,  authority,  or  credibility-pre- 
cisclv  because  of  the  way  descriptions  are  supposed  to  iml  IStlC 
be  arbitrated  imd  imprinted  with  the  stamp  of  credibili- 
ty and  reliability  granted  by  the  epistemic  machines  and 
knowledge  factories  on  which  the  power  and  hegemony  of  the  Viest. 
and  the  oppressor  in  general,  are  sedimented. 

\o  matter  how  much  we  advocate  for  the  marginalized,  oppressed. 
e:\cliided.  and  subaltemized,  their  descriptions-in  the  view  of  the  doc- 
loi-s  of  knowledge-will  remain  contaminated,  impregnated,  partisan. 
I'lerhaps  even  blinded,  by  immediacy  and  political  e.vpediency. 

This  analysis  remits  us  to  a critique  of  how  knowledge  is  pro- 
duced-for  whom,  why,  under  what  conditions,  where,  in  what  lan- 
guages. and  under  what  genres  is  it  peddled.  ,\n  encyclopedic  and 
daunting  task.  .\  simple  sociology  of  knowledge  will  not  do.  Nor  will  a 
political  sociology  of  either  the  university  or  the  public  spheres  of 
critical  thinkers. 

\ world-systems  analysis  begins  to  get  close,  but  only  if  it  eschews 
lurrow  .Marxist  economism.  A science  of  the  sciences-how  the  natural 
arul  s<)t'i.il  (or  human)  sciences  came  to  be  configured  around  partic- 
ular fields  of  .study,  structures  of  human  organizing,  gerry  mandering  of 
ciiliural  epochs,  and  so  on-is  the  kind  of  science  that  would  be  need- 
ed to  get  even  a glimmer  of  why  the  descriptions  of  the  oppressed 
hate  remained  hidden  and  suppressed,  mai^inal  and  su.spect. 

Tliis  science  must  also  be  aware  of  its  historicity-how  ies  own  cate- 
eorics  came  to  be  available  onlv  at  certain  junctures.  This  science. 


j //  intnr^tai  in  iuhmiriiitg  a hook  review,  please  e-inail  us  at  ouilookidaoLeom  tor  Book  Renewers'  Giiidehncs 
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thu.s.  imi.st  think  the  history  of  other  sciences  or  disciplines  and  its 
very  own  suindpoint  of  analysis.  Does  an  eye  see  itself  in  its  horizon  of 
vision?  The  science  that  could  think  simultaneously  the  nonnativity  of 
all  sciences  and  its  abjected  alterity  (that  which  it  excludes  as  error  or 
non-scientific.  i.e.  myah.  superstition)  is  like  an  eye  trying  to  give  an 
account  of  its  point  of  view  without  seeing  itself.  A tall  order,  an  exorbi- 
tant e.xpectation.  and.  many  would  claim,  paradoxically  unachievable. 

But  it  is  such  a science  of  the  sciences  that  Mignolo  has  set  oai  to 
profile.  He  does  not  call  it  that.  He  calls  it  by  several  extremely  evoca- 
tive names,  a critique  of  knowledges,  a border  gnoseology,  border 
thinking,  border  epistemology,  post-Occidental  reason.  The  goal  of 
this  gnoseology  (from  gnosis,  which  is  more  than  epistemology,  allud- 
ing to  a type  of  knowledge  related  to  human  praxis),  or  post- 
Occidental  reason,  is  to  think  the  production,  parcelling,  distribution 
and.  yes.  packaging  and  marketing  of  knowledges  in  terms  of  how 
they  look  from  the  other  side  of  the  line  of  subaltemali- 
ty,  coloniality,  and  subjugated  knowledges. 

^ . Walter  Mignolo  focuses  on  four  main  areas  of 
^ ■ genealogical  excavation;  history  (the  way  narratives 
about  salvation  became  narratives  about  civilization, 
and  then  about  modernization,  and.  more  recently,  about 
t - P globalization),  the  social  sciences  (the  way  sociology, 
r jGz  economy,  politics,  and  sociology,  in  tandem  with  anthro- 
^ pology  and  oriental  studies,  parceled  the  past  and  the 

present,  allocating  the  present  to  Western  societies,  and 
, , . the  past  to  non-Western  societies),  philosophy  (how  it 

institutionalized  within  the  university,  thus  absorbing 
and  being  guided  by  the  imperatives  of  nation  and 
empire  building),  and  languages  (languages  of  the  disciplines.  i.e„ 
authorized  knowledges,  are  the  languages  of  the  colonizer  and 
empires  that  parceled  the  world  over  the  last  500  years). 

This  book  is  one  of  the  most  fascinating  and  challenging  texts  of 
the  borderlands  of  critical  thinking  in  a new  age.  Mignolo’s  text 
demonstrates  why  Latin  .\mericans.  Latinos,  and  Hispanics  are  the 
theoretical  ghosts,  as  well  as  subaltemized  bodies  and  languages,  that 
haunt  the  L'.S.  cultures  of  Empire.  This  is  one  of  the  most  eloquent, 
thorough,  and  persuasive  defenses  and  explications  of  the  theoretical 
import  and  relevance  that  the  works  of  many  Chicanas/os, 
llispanics/Latinos.  etc.  have  for  a reconfiguring  of  human  knowl- 
ed.ges.  It  is  a major  conuibution  to  the  project  of  mental  decolo 
nization  begun  by  the  children  of  Caliban  in  the  Americas,  but 
also  in  the  whole  colonial  world-system  that  has  developed 
inerthe  last  500  years. 


Eduardo  .Mendieta  is  assistant  professor  of 
philosophy  at  the  L niversily  of  San 
Francisco. 


FULLTlME^daTIQNl 


ThesapceilkmwilnmaincpeniMililM.homvw,  the  iiteniewpia^  will  commence  on  Ita 
rtspKlive  dosing  dale.  FormoredeleilsatouUlvseposit)ons  and  the  qaaliicalions,  please  see 
our  Website:  wmJtxncc.cuny.edu 

TEACHING 

COMPUTER  BNFORMATION  SYSTEMS  - 

(3  Positions) 

Multimedia 

TaadiaUrangsolcoineshrnU£rne(iaprograniiiiigEndde9gn.  Bqieaercawlhauitionngsysisms, 
|X099rrn<ng.graphkssoftAere,&n(itewbd9V8kpinnttxi&  Kn>i^jgeo<neMxtung.njustiycer£v 
ct«icn.pnxkia:Nngespetai8dea^^  VK.iS33.  doting  Me  asm. 

Computer  Scientist 

Tgadiaran9aafconputetscien(»courses>Kiu(ingob|M-oner>t9d|vo9iairam^.machinaafCt«t80- 
tn.PartcipaleingniiHiMitrgsnOsoiWsdsvalopnHnts;^^^  Vte.?i37.  doting  Ode:  a2SnO. 

Telecommunications 

Teoi)  a range  o' compM  couoss  nducing  cperalxig  sy^^rns.  prograairrs^  teteoifmncations:  men- 
tor retonal  trends  n netMttng  (»ticaiion  erd  nudiy  or  ooals  now  oriciAjn  accon&i^ 
adfiorielindLetyoonnactonsanddeveloppaitierahpstrOatapossUe.  V^fSSaClosit^ Data: asm. 
SALAnYiAtalltantPraftMOn  t32,70aA-$57^A;AstoclitaProtttion$42.6iaA-K8, 174/A 

NON  TEACHING 

BUSINESS  MANAGER  & COMPTROLLER 

(Kiflher  Education  Officer) 

RapOftng  to  the  Vice  President  Bird  Doan  for  Adrnnisliat»>n  & Plaruwtg.  this  positron  wil  have  respon- 
tMKy  for  s^jervising  end  cmrseeirig  the  d^tootiy  bossiess  afeis  of  the  Cote^;  preparirig  censoS- 
dated  financiel  Etaternerits  aixf  reports;  adrntictenng  and  ensunng  conpterca  with  Cotega  and  Uiv- 
veisty  poicics:  rmenue  managernent  and  projecting  revenue  targets;  develot^,  implementng  and 
maritaxing  a comprehensivs  accounting  s>stem;  overseeing  budget  preparation,  end  maintenance. 
moriScaeone  end  adjustments;  represent  the  Vee  President  and  the  Crdege  exiemaily  on  reiatad  mat- 
teis.  Bachelor's  dagiM  and  e^  (6)  years  of  professioiBl  exporiencs  ii  fiscal  allais.  accounting  and 
reiatad  wxir  in  a lai^.  educason  or  government  agercy.  The  successful  candidats  niH  have  a mim- 
ritum  of  an  indergraduab  degree  in  Accounting  or  Finance.  MSA  aneVor  CPA  preferred.  Thacanri- 
data  iiust  be  proScientin  the  use  of  Excel.  Cnanaal  modeSng  and  database  management  systems. 
Saiary;l52,SK/A-«ai,S24/A.  VSC.R35. Ctoiing dM: Vt&TIC. 

TUTORIAL  COORDINATOR 

(Assistant  to  Higher  Education  Officer) 

(>xxitnBle  and  adminsler  the  learning  Resource  Center  Tutonng  Piograrn.  Responsitxtiiies  nclude: 
recniling,  hong,  training,  srdiediiling.  and  evaluating  tutors;  rnaitlaining  a^opnate  student  and  tutor 
racoids;  dasigning  and  corxfuciing  sttxfenrs  sSidy  sirls  wortrsheps;  coordinatng  sttxdent  racnxtrnert 
I generafing  program  reports;  parbepatmg  on  appropriate  coliege  cotnmrtlasstavaiuating  new  teaming 
slab  rnateiiaii;  progratn  evaluation;  supervising  and  evaluating  assigned  Bdrnnistiatrvs  siAipoit  stalt; 
rxxitdnafing  tulofitf  activities  vvith  arsdentic  deperlments;  and  other  tasks  related  to  IRC  operation. 
Bachofor's  degree  and  two  years  of  related  aipenenca  rertuired  (Mestar’s  degree  and  leechrg  eigie- 
hence  preferred).  Cancidetes  should  be  famiiar  with  the  skills  necessary  for  learning  and  must  heve 
eicebrs  organiktionel  end  supervisoiy  skSs,  good  cornputer  EkiCs  (with  a dernonstrated  compelen- 
cy  in  MS  Otto)  Kxf  the  abiity  to  interact  mi  with  students  and  faoAy  is  a must 
SalKy;  S2M12/A-  $44.2S4/A.  \ilc.lS31.  Cfotfng  Data:  tnWtX. 

ASSISTANT  REGISTRAR 

(Assistant  to  Higher  Education  Officer) 

Primefity  rasponsUe  br  grade  coiection.  gralualicn  eudts.  appeals.  Immeision  Program  regseaton  A 
gracing.  Sorra  nettings  A weekends  wi  be  rergurad.  Becheiar's  degree  mqisrad  (fAaster's  preferred); 
at  iMel  (m  (2)  years  eigieiientp  h higher  education;  rnust  possess  good  cornrincations.  supervision 
A conputar  Me  Cnckxing  lamleiity  will  MS  Ofioe  sotiwere  A database  managemerl  systems). 
SMry:  $2S.312fA  • UHKIA.  Vac.M3«.  CkMlng  Data:  l/ZSIOO. 

INTERNET  PRODUCTION  ASSISTANT 

(Assistant  to  Higher  Education  Officer) 

Reporting  to  the  Diraclor  oi  PubKations.  the  Internet  Produceon  Assistaiit  helps  ID  design  and  ipdete 
tn  ootege's  web  site;  assists  in  the  day-ti>dey  manlenanoe  of  the  cola's  web  site;  creates 
nka/nternel  pages  and  grepbKSior  the  coiege's  web  site;  and  rnaintains  the  web  site's  HTML. 
Qreermeeyer.  and  other  as  needed.  iWsbe  works  k)  ensure  that  the  design  and  execution  ol 

the  web  site  seas  meele  the  needs  and  expectatiorts  of  the  coSoge;  ee  wel  as  tnth  the  office  of  Public 
Rebions  to  unsure  ail  written  copy  meets  the  iistitutonal  standard.  Bachelor's  degree  and'or  is 
artiivaientreriured.  Tm  years' ralatad  experience  tetiuirsd.  Demonstrated  prctoencyn  web  page 
I craaiion  and  maintenance  necessary.  Preferred  software  knowladge  nckides;  Drearmveaver.  HTTAl, 
FT?,  and  graphics  packages  such  as  Ariobe  Photoshop.  Work  eigietience  in  a croes^tfonn  environ- 
manta  alMiprefarrad.  Knowledge  ot  CGI  protocsa.JavaScnpLVBScnpl  a plus.  Must  possess  the 
abiity  and  the  wribtgness  to  work  efectivelywrmnon-techncal  users.  Rertusesgocdiudgmem.com- 
tnuication  skiiS,  and  tie  ability  P wodr  with  a diverse  ootege  popuialicn  n an  utian  enviTorvnem 
Salary:S26.312/A-t4t;2U'A.VacAA]9.  Ooting Data; AI2SOO. 

REFER  TO  THE  ABOVE  8UCC  VACANCY  I AND  SEND 
, I y TWO(2)RESUttESALONeWTTHT«Ot2) 

V 1 y COVER  LETTERS  TO: 


\1/ 

Mr.G.ScottAndaraan 
Director  ol  Human  Resources 
Borough  ol  Minhittan  Community  Coltsgo 
t99ChimbefaStreeLNewYork,NY10a(}7 

AN  EQUAL  OPPORTTiNirY/AFFIRMATIVE 
ACRON/AMERICAN  DfSABIUTY  ACT  EMPLOYER 
mCA  VERinCATION  REOUIRED-NO  PHONE  CALLS,  PLEAK 


The 

UNIVERSITY 
0/  VERMONT 


CONTROLLER 

Search  Re-Opened 


The  Universiw  of  Vrtrmont  is  seeking  applications  for  the  position  r 
Controller. 

Founded  in  1 79 1 . The  University  of  Vermont  is  a comprehensive  pubi 
research  university  of  approximately  10,000  students  and  3,000  faculi 
and  staff.  The  University  enrolls  students  in  eight  undergradua 
colleges,  a graduate  college,  a medical  college,  and  a division  t 
continuing  education.  The  University’s  annual  budget  is  in  excess  i 
$310  million.  The  University  is  located  in  Burlington,  the  State 
largest  city  with  a population  of  50,000.  Burlington  is  consistent 
ranked  as  one  of  the  nation's  most  livable  cities  (e.g..  A&E  Televisto. 
US  Conference  of  Mayors,  National  Geographic  Traveler,  and  Ladit 
Home  Journal). 

The  Controller  will  both  oversee  the  financial  management  ar 
accounting  functions  of  the  University  and  serve  as  a key  member  of 
team  responsible  for  the  overall  financial  affairs,  procedures,  and  policii 
of  the  University. 

As  chief  accounting  ofilcer  for  the  University,  the  Controller 
responsible  for  all  financial  policies  and  procedures,  monitorir 
regulatory  issues,  establishing  internal  controls,  producing  ofilci 
financial  reports,  coordinating  external  audits,  and  developing  ar 
implementing  best  acceptable  business  practices.  The  successf 
candidate  must  also  provide  strategic  direction  and  leadership  for  tl 
nine  departments,  with  50  employees,  which  report  to  the  Controller.  Tl 
offices  reporting  to  the  Controller  arc:  Accounting  Information  Service 
Accounts  Payable;  Cashier’s  Office;  Grant  and  Contract  Accountin 
General  Accounting;  Student  Accounting;  Student  Loan  Services;  Ti 
Administration;  and  Treasury  operations. 

A Master’s  degree  in  Accounting,  Business,  Finance  or  related  fie 
required;  CPA  license  highly  desirable.  At  least  six  years 
progressively  responsible  experience  in  financial  management  and/ 
public  accounting  in  a complex  organization  are  required;  high 
education  experience  is  preferred.  Other  minimum  qualificatio 
include;  supervisory  experience;  strong  interpersonal  communicatii 
and  presentation  skills;  ability  to  work  in  a coliaborati' 
environment;  and  familiarity  with  higher  education  financi 
software,  systems,  and  technology. 

Please  send  letter  of  application,  a current  resume,  and  the  names  at 
telephone  numbers  of  three  professional  references  to: 

Chair,  Controller  Search  Committee 
358  Waterman  BuUdlngr 
85  So.  Prospect  St. 

Burlington,  'VT  05405 

Deadline  for  Application:  Until  position  is  filled.  Priority  will  be  gi\ 
to  resumes  received  before  September  8,  2000. 

The  University  of  Vermont  is  an  Equal  Opporiunity/Affirmaiive  Actio 
Employer.  Applications  from  women  and  individuals  of  diverse  racia 
ethnic  and  cultural  backgrounds  are  encouraged. 

For  funher  information  about  The  University  of  Vermont, 
please  visit  us  at: 

www.uvm.edu 


NUnatM  Comnumit}  College 


Manatee  Community  College  (MCC),  located 
on  the  West  Coast  of  Florida,  is  accredited  by  the 
Commission  on  Colleges  of  the  Southern 
Association  of  Colleges  and  Schools  to  award 
associate  in  arts  and  associate  in  science  degrees. 
MCC  is  governed  by  the  Florida  Legislature  and 
by  the  MCC  District  Board  of  Trustees. 


DHIECTOR 


FACnJIlES,  PLAINNING 
& MAINTOIVANCE 


The  successful  candidate  will  have  strong 
management  and  organizational  skills,  and 
ability  to  demonstrate  working  knowledge  of 
SREF  or  similar  facility  regulation  requirements. 
Additional  qualifications  include:  Bachelor’s 
degree  in  Civil,  Mechanical  or  Industrial 
Engineering,  OR  Bachelor’s  degree  in  related 
field  and  possession  of  a current  Florida  State 
Certified  General  Contractor’s  License,  Class  A 
or  B.  Prefer  a Florida  Professional  Engineer 
(P.E.)  registration  or  demonstrate  capability  to 
obtain  one.  A minimum  of  five  years  experience 
in  building  construction,  repair  and  renovation 
with  considerable  knowledge  of  the  mechanics  of 
various  trades  such  as  plumbing,  electrical,  air- 
conditioning,  heating  and  carpentry;  a minimum 
of  five  years  demonstrated  supervisory 
experience  in  a facility  management  position; 
excellent  ora!  and  written  communication  skills, 
effective  leadership,  presentation,  interpersonal 
and  time  management  skills.  Experience  with 
contracts  administration  for  facilities 
management  is  preferred. 


BENEFITS 


COORDINATOR 


Coordinates  all  benefit  programs  for  College 
employees  and  retirees,  including  but  not  limited 
to,  health,  dental,  retirement,  and  workers 
compensation.  Additional  experience  in  other 
H.R.  functions  is  preferred.  Requirements: 
Bachelor’s  Degree  in  Human  Resources, 
business  or  related  field  with  minimum  of  three 
years  experience  in  benefits  administration. 
Knowledgeable  of  Federal  and  State  laws 
regarding  benefits  administration,  such  as 
COBRA,  FMLA,  ADA  and  the  Florida 
Retirement  System  a plus.  A comparable  amount 
of  experience  in  benefits  administration  may  be 
substituted  for  some  of  the  educational 
requirements. 


To  apply,  please  submit  resume,  copy  of 
unofficial  transcripts  and  cover  letter  indicating 
position  applying  for  to: 


IVlanatee  Community  CoUegc 
Human  Resources 
P.O.  Box  1849 
Bradenton,  FL  34Z06 


St.  John's  University,  one  of  the  nation's  largest  Catholic  universities  with  three  car 
puses  (covering  nearly  300  acres)  in  the  New  York  metropolitan  area,  has  embarked  c 
a $300  million  Master  Plan.  This  ambitious  construction  plan,  which  affects  virtual 
every  aspect  of  University  life,  has  created  the  following  opportunities  for  motivated  pr 
fessionals  who  are  seeking  challenges  in  a dynamic  intellectual  environment. 


VICE  PRESIDENT  FOR  FACILITIES 
AND  CONSTRUCTION 


We  seek  a high  caliber  executive,  a leader  with  vision,  to  oversee  design  and  coi 
struction,  plant  operations,  and  public  safety.  Responsibilities  include  overall  ma 
agement  of  the  planning  design  and  constmetion  of  the  University’s  Master  Plan,  £ 
well  as  capital  renewal  and  deferred  maintenance  projects.  Position  will  also  serve  £ 
liaison  with  architectural  and  constniction  firms,  oversee  all  technical  and  administr 
five  activities  relating  to  the  University's  physical  plant  and  grounds  as  well  as  tf 
University's  uniformed  security  force.  We  require  at  least  15  years  of  experience  ma 
aging  multiple  construction  projects  of  over  $10  million.  Degree  in  engineering  ' 
architecture  preferred.  Strong  planning,  problem  solving  and  communications  skll 
also  required. 


The  Vice  President  for  Facilities  and  Construction  will  report  to  the  Executive  Vu 
President  and  Treasurer  and  will  serve  as  ad’visor  to  the  President  and  other  Universi 
officials  on  all  matters  relating  to  University  facilities.  Additionally,  the  Vice  President  \a 
serve  on  various  committees  and  will  be  a key  liaison  with  community  groups. 


PROJECT  MANAGER/DIRECTOR 


We  seek  a hands-on,  highly  qualified  Project  Manager/Director  to  coordinate  < 
phases  of  the  University’s  capital  projects  for  new  construction  and/or  alteration 
Ideal  candidate  will  be  invo^ad  In  direction  of  all  architecture  and  engineering  dis< 
plines  as  well  as  the  prepa  ation  and  management  of  contra  ...or  and  CM  bids.  A mi 
imum  of  5 years  experienr  e in  construction  is  required,  as  well  as  experience  es 
mating,  project  managing  and  scheduling.  We  also  require  a degree  in  engineerin 
architecture  or  constmetion  management,  and  excellent  communication,  interpe 
sonal  and  computer  skills. 


Salary  for  each  position  is  competitive  and  commensurate  with  qualifications  ar 
experience.  The  University  offers  an  excellent,  all-inclusive  benefits  package.  Pleas 
forward  cover  letter,  resume  and  salary  requirements  to: 


Mary  Harper 

Vice  President,  Human  Resources 
St.  John's  University 
8000  Utopia  Parkway 
Jamaica,  N.Y.  11439 


St.  John's  is  ftn  oqual  opportunity  emoloyer  and  encoumgos  applications  from  vvomon  and  mmonoes. 


Smithsonian  Institution 


The  Smithsonian  Institution's  National 
Museum  of  American  History  is  seeking  a 
Manager  of  Offsite  Collections.  Salary 
range  is  $51,204  to  $66,554.  Promotion 
potential  to  $79,155.  Applications  must  be 
received  by  8/31/00. 


VVf  arc  an  EEO/AA  employer 


For  complete  package 
E-mail  Dan  Weinwurm  at 
Weinwurmd@nmah.si,edu. 


Universit 
South  Floi 


I 


The  Univcisity  of  South  Florida  is  cur 
reauidt^  for  various  faulty  and/or  soif  pos 
For  more  mformanon  about  the  Univeratys  ’ 
posidons,  please  visit  our  Web  sii 


or  call  our  Job  Line  for  staff  positions  at 
974-2879. 


USF  If  «Q  equal  opportuoity/equal  a< 
affirmtcive  action  iostitutioo,  comir 
to  cxceilence  through  divcriir) 
education  and  eoiplovmeot. 


University  of  California,  Davis 

|®|®|  Environmental  Engineering 
Faculty  Position  Available 

The  Department  of  Civil  and  Environmental  Engineering  at  UC  Davis  invites  applications 
and  nominations  for  a tenure>track  position  in  environmental  engineering  with 
specialization  in  biological  systems  and  treatment.  The  position  is  open  at  Assistant  and 
Associate  Professor  levels.  Requirements  include  a doctorate  in  engineering  and  a 
demonstrated  record  of  success  in,  or  evidence  of  outstanding  potential  for,  both  teaching 
and  building  a vigorous  independent  research  program.  The  successful  candidate  will  have 
a strong  background  and  interest  in  water  and  wastewater  quality  and  applying  advances 
in  the  biological  sciences  to  process  design. 

Areas  of  special  interest  include,  but  are  not  limited  to,  microbial  ecology,  application  of 
molecular  tools,  public  health,  and  non-point  source  pollution.  Experience  with  municipal 
wastewater  or  water  treatmtmi  plants  and  formal  training  in  computational  methods  is 
desirable.  She/he  will  Join  departmental  colleagues  in  teaching  undergraduate  courses  in 
environmental  engineering  and  graduate  couraca  related  to  water  and  wastewater 
treatment  as  well  as  biological  systems. 

To  be  assured  of  consideration,  applications  must  be  submitted  by  October  2,  2000. 
Applicants  should  submit  a complete  resume,  including  a statement  of  teaching  and  research 
interests,  transcripts,  a list  of  relevant  professional  experience  and  publications,  and  the 
name,  mailing  address,  telephone  number,  and  e-mail  address  of  three  references  to: 

Jeannie  L.  Darby,  Professor 
Department  of  Civil  and  Envirenmentai  Engineering 
University  of  California 
One  Shields  Avenue 
Davis,  CA  95616-5294 

E-mail  inquiries  may  be  addressed  tojdarby@ucdavis.edu 

Information  about  the  department  can  be  found  at  http://cee.engr.ucdavis.edu/ 

UC  Davis  and  the  D^partmenl  of  Civil  and  Environmental  Engineering  are  commuted  to 
building  a more  diverse  faculty^  ste^,  and  studenx  body  in  response  to  the  changing 
popuJadon  and  educasionai  needs  of  Caiifomia  and  the  nation.  The  University  of 
California  is  an  afprjnative  action/equal  opportunity  employer. 


THEW 

UNIVERSITY 

OFUTAH 


The  University  is  seeking  a physician  to  lead  the  Department  of 
Neurosurgery  at  the  University  of  Utah.  The  Department  has  a well 
esUblished  and  strong  program  of  clinical  activities,  teaching  and 
research,  and  is  an  integral  part  of  the  active  clinical  and  scholarly 
communitv  of  the  University  of  Utah  School  of  Medicine.  In 
addition,  there  are  excellent  ties  with  the  community  phj-sicians. 
Candidates  should  have  a distinguished  record  of  accomplishment 
in  the  areas  of  education,  research  and  clinical  expertise. 

The  Unimsilii  of  Utah  h an  equal  opportunity  employer  and  qualified 
men,  women  and  members  of  minority  ^oups  are  encouraged  to  apply 

Interested  mdividuai  should  submit  a letter  and  curriculum  vitae  to 
Gayle  Pipes,  Director  of  Faculty  Administration,  Urtiversity  of 
Utah  School  of  Medidne  AC109, 50  North  Medical  Dr.,  Sail  Lake 
City,  Utah  84132.  Applications  may  also  be  submitted  by  e-mail  to: 


MSCTJ 

Minnesota  State  Colleges  & Univer  sities 


CHANCELLOR 

The  Mmnesou  Sure  Colleges  and  Universities  (MnSCU)  invites  applications 
nominations  for  the  position  of  Chancellor  of  the  system.  MnSCU  is  made  up  of  35  s 
universities,  and  community,  technical  and  comprehemive  collies.  The  system  se 
approximately  230,000  students  a year  and  employs  5.000  funilty  and  9,500  statfiT  on 
campuses.  The  strength  and  promise  of  the  system  is  its  size,  geographic  distribution 
most  importantly  the  opportunities  presented  by  having  such  diverse  colleges  . 
universines  led  by  the  Chancellor  and  governed  by  one  board. 

The  Chancellor  plays  a critical  leadership  role  in  articulating  a compeliing  rision  of  pu 
higher  education  in  Minnesota.  As  the  Chief  Executive  Officer,  the  Chancellor  rep 
directly  to  the  Board  of  Trustees  of  MnSCU  and  leads  the  campus  presidents 
strengthening  the  states  public  colleges  and  universities.  The  Chancellor  must  vision, !( 
manage,  communicate,  advocate,  steward  and  champion  the  dreams,  aspirations  and  p 
of  the  campus  presidents,  faculty,  staff,  students  and  system  office  staff  of  MnSCU. 

The  Chancellor  will  lead  the  effort  to  strengthen  statewide,  high-quality,  accessible,  fun 
oriented  higher  education,  relevant  research,  and  community  service  initiatives  for 
citizens  of  Minnesota.  The  Chancellor  will  articulaie  the  core  values  and  strengths  of 
MnSCU  system  to  the  citizens  of  Minn^ta,  Governor,  le^ature,  business  ; 
professional  community,  and  media.  The  Chancellor  will  raise  awareness  of  the  unique, ; 
diverse  MnSCU  collies  and  :*rsities  and  the  unified  system.  Under  the  ChanedJ 
leadenhip,  MnSCU  will  axe.  the  most  accessible,  hipest  quality,  innovative  : 
transformative  higher  education  provider  in  the  region. 

Chancellor  Profile 

* Vuionary 

* Leader 

* Manager 

* Commonlcator 

* Aihocate 

* Steward 

For  a deuiled  description  of  profile,  contaa  AT.  Kearney. 

Qualifications 

* Adx'anced  degree  required,  earned  doctorate  or  terminal  degree  preferred 

* At  least  seven  years  of  successful  execuove  leadenhip  expenence  and  management  ci 
diverse,  complex  organization 

* Demonstrated  academic  competencies  fooiscd  on  the  educauonal  and  traming  need 
the  educated  person  in  the  21st  century 

Appointzaent 

Salary,  benefits,  contraa  details  and  other  terms  of  employment  are  ncgodablc  ; 
competitive  and  are  subjeci  to  agreen^ent  becw'ecn  the  MnSCU  Board  cf  Trustees  and 
successful  candidate. 

AppUcatioos  tod  Nomintdoot 

Applicants  should  submit  a lener  of  interest  addressing  each  of  the  profile  items,  a cun 
resume,  and  the  names,  addresses,  and  business  and  home  telephone  nurnben  of 
references.  Individuals  wishing  to  nominate  candidates  for  the  position  should  subm 
letter  of  nomination,  including  the  name;  position,  address  and  telephone  number  of 
nominee.  Review  of  applications  will  begin  August  15  and  will  continue  undJ 
appointment  is  made. 

Applications  and  nominations  should  be  sent  to; 

Dr.  Jan  Greenwood,  Vice  Presidcat 
AT.  Kearney,  Inc. 

MnSCU  Chancellor  Search 
333  John  Carlyle  Street 
{ Alexandria,  VA  22314 


Pocltion  DMcription  The  University  of  Wisconsin-La  Crosse  invites  a;iplications  and  nominations  for  the  position  of  Dean 
of  the  College  of  Business  Administration  iCBA).  The  r^llege's  unriergraduate  and  MBA  program  are  accredited  by  AACSB-The 
Inteitiational  Association  lor  Management  Education.  The  college  is  comprised  of  seven  departments/units:  Accountancy, 
Business  Development  Center.  Economics,  finance.  Information  Systems.  Management,  and  Marketing  with  a combined  total 
of  approximately  seventy-five  faculty  and  staff, 

Tha  Dean  vnll  act  as  a vital  link  between  the  college,  the  university,  and  the  local  business  and  civic  community.  The  Dean  will 
take  the  lead  in  generating  ongoing  institutional  suppon  among  the  breader  business  and  local  communitv  and  college  alumni. 
The  Dean,  within  a shared  governance  context,  will  provide  intellectual  and  creative  leadership  and  coordination  of  academic 
programs  and  will  work  with  the  respective  departments  and  programs  in  ongoing  planning  acbvities.  Primary  responsibilities 
irclude  general  administratron  of  all  college  programs  and  the  oversight  of  curricular,  budgetary,  program  and  faculty 
development.  For  further  rnformation,  go  to:  http://petth.uwlax.edu/vacancies 


Prctarrad 

QuallHcatlons: 


QuailtUs  and 
Values  Wo 
Hens? 


Minimum  • earned  doctorate  or  other  acceptable  proiesslonal  qualification  las  determmed  by  the  search 

Qusllflccticns!  committee) 

• demonstrated  excellence  in  leaching  and/or  research  arid  a successful  record  of  service  that  warrants 
tenure  in  the  College  of  Business  Administiation 

• a minimum  of  5-years  administrative  experience  in  higher  education  iChair  level  or  abcve),  including 
accreditation  experience 

• demonstrated  ability  to  interact  with  the  business  community 

° demonstrated  ability  to  generate  rnstitutional  support  from  external  sources 

• demonstrated  ability  to  interact  with  local  and  broader  communities 

• rommitment  to  Equal  Opportunity  and  Affirmafr.-e  Action  and  to  tvorking  with  a diverse  universiiy 
community 

Prclarrad  ° AACSB  accreditation  experience 

Qualincetlons:  • international  expeiisnce/exposure 

• understanding  df  the  role  of  information  technology  in  business  and  education 

• demonstrated  leadership  in  program  and  institutional  development 

QuailtUs  and  • a passion  for  learning  and  education  and  a commitmeni  to. 

Values  Wo  * intellectual  i.nguiiy 

Heits?  • free  and  open  exchange  of  ideas 

• student  learning  and  development 

• a sense  of  histoiy  and  context  for  both  business  and  academia 

® an  understanding  of  the  issues  facing  higher  education  at  a comprehensive  university 

• he  ability  to  foster  cooperation  and  community  within  the  DBA 

• a commitment  to  forging  partnerships  within  and  among- 

• DBA  alumni 

• the  univetsity 

• the  business  community 

• the  local  and  broader  community 

• unassailable  imegnty  and  the  courage  to  make  difficult  decisions 

• a clear  sense  of  self,  a generous  spirit  and  a keen  sense  of  humor 

Appointment:  Full-time,  annual  appointment  staiting  July  1. 2001.  Salary  competnive  among  comparable  comprehensive. 
AACSB-accredited  universities  Excellent  fringe  benefits  and  insurance  programs 

Applicant  Information:  Refer  to  Recruitment  Number  *02CBA0r  when  applying  for  and  inquiring  about  this  positron  A 
complete  applicant  Tile  must  include:  letter  of  appltcation,  statement  of  abilitres  and  experience,  curriculum  vitae,  and  the 
names,  addresses,  e-mail  addresses,  telephone  and  fax  numbers  of  five  references.  To  assure  full  consideration,  all  material 
must  be  postmarked  by  Monday.  Oct  30. 2000  Email  and  fax  aophcairons  received  by  ihe  deadline  will  be  consioered  but  musi 
be  followed  by  original  paper  copies 

These  copies  murt  be  postmarked  by  Monday.  Nov  6, 2000 

Send  appHcaticne  to:  Attiv  Susan  Butterfield.  CSA  Dean  Search  and  Scraen  Committee 
Provost's  Office.  Umversity  of  Wisconsin  ■ La  Crosse 
H5  Graff  Mam  Hall 
1725  State  Stieet 
La  Crosse.  Wl  54601 

Fax  applicaiicn  to.  16081785-8045  E-tnail  to  butterfi  susa0mvlax  edu 
For  further  intnrmation  about  the  position,  please  direct  inquiries  to 

Or.  Stephen  Btokaw.  Chau  Dean  Search  and  Screen  Committee.  University  ol  Wrsconsm-La  Crosse.  1725  State  Street  la  Crosse  Wl 
54601,  Phone  I608I785-B753.  e-mail  b.-ckaw  step®uwlax  edu 

Under  Wisconsin  Statutes,  we  ate  leq-jued  to  provide,  upon  icouest.  a list  of  nominees  and  apoheants  A written  lenueti  <•=„  o.-i.  -u- 


MiCHIGAN  STAl 


U N i V E R S 1 T 
DEAN 

COLLEGE  OF  AGRICULTURE 
AND  NATURAL  RESOURCES 

Michigan  Scats  Univetsity  irnites  applications  and  nonunalion 
position  of  Deaa  Cclkge  d Agnculture  and  NatunJ  Rcsoi 
individuii  is  soughtwhocan. 

1 Pn)vi(V;aeaiiveandvtaonan'ieadenhtpforpco^amplanmi 
I ihea»fliijiaijonoft2aduAg,tesea!ch.e:tteRSica 

programs  of  the  College.  Mkhigan  Sute  Univeis  ty  Extension, 
Michigan  Agricultural  Expehroent  Suiion  to  meet  ourcni  an 
emerging  needs  within  the  Land  Grant  mis^; 

2.  Maintain  College  xxsuntability  b)'  providing  a strong  prograu 
fiscal  planning  and  nunagemenl  presiding  revwu'  of  prograr 
peif>iTnance,  and  providing  owersi^t  of  admimstTame,  faoilr 
staff  evaluation; 

3.  Provide  leadetship  in  o^hhoration  with  other  colleges  to  adv: 
univtfsity-wide  teaching,  roeaicli,  and  outreach  missions; 

4.  Advance  the  understanding  of  the  needs,  prograim,  and 
accomplishments  of  the  Coilege  by  tr  -liarly  axnmunicating  v 
oenL*aJ  admlnisuation,  faailn;  staff,  a/td  students  of  the  Colleg 
dtenteie  groups  and  general  public 

5.  PitTrlde  leadenhip  to  the  CoUege's  oommitment  U)  equal  empk 
o^^Kirtunity.  affirmalnt  and  divemty  and  pluraltsm  in  i 
student  bo^  faculty  and  staff  of  the  College; 

6.  Represent  the  College  in  state,  regional,  naiiona}.  and  intermih 
orgaruzadons  vbhidi  enhaiice  the  pn>iuctbnty  arvl  lepuiatK^ 
Colleges  progtami 

Ihe  Dean  of  the  College  of  Agnail  ture  and  Nalund  iteouTO 
executive  ofEcer  of  the  College  and  is  responsible  to  the  Pnnest  2: 
President  br  the  ^neral  adtnlnistralion  of  ihe  CoUege  The  Dt 
assisted  by  senior  admlnistniDfs  of  the  bur  administrative  units  rn 
up  the  Ccltege  (the  Mkhi^  Agricultural  Expenmcnl  Station. 
Extension,  the  Offke  of  Academic  zyi  Student  ^air^  and  the  Off 
ImemationaJ  hegrams). 

.Michigan  State  Unlwsity  fcuided  in  18551  ^ the  pioneer  Land  t 
institution  In  the  United  Stales  and  a member  of  the  Assooatk 
American  Unheisfties  Ihe  College  of  Agriculture  and  Natural  Reso 
(CANR)  is  one  Ol  ixifteen  academic  colleges  at  Michigan  Stale  UniM 
and  the  unit  responsible  far  the  k^aiively  ^ipropriated  hinds  fa 
Mkhig^  Agricultural  Eipctment  Station  and  MSU  ^ctoeioa 
College  has  administrative  idaborships  with  ffw  of  the  other  acad 
colleges.  CANR  had  ow  fuli>ume  equivalents  (FTEs)  on  Its  pa 
far  t99^2)0a  Approximaic  enplowc  murfws  indudc  3K)  on-car 
faculty,  no  academic  staff,  250  admlnistratnc  prcfessionals,  and 
derical-technical  empkAWS  on  campus  and  about  720  off<an 
employees,  Induding  400  coennon  educators  aooss  the  state.  Ihe  1 
icwnue  budgeted  br  programs  and  payroll  approached  (LTD  mlllia 
199^200Q  The  student  enrollment  is  UMi,  Indudmg 
graduate  s&idents  Isachjn^  rcearch,  extension,  and  imemaiK 
programs  are  fcintly  admimstered  at  thedepanmenia)  level  with  mar 
the  faculty  having  multiple  appointments  across  program  a; 
depajtmenis.  and  colleg 

Applicants  must  have  an  earned  doctorate  and  teaching  research. : 
service  ardenlials  to  meet  the  standards  far  appoumnenl  as  a 
professor  with  tenure  in  one  of  the  College^  academic  department! 
school,  in  addition,  the  indmdual  must  have  experience  in  mi 
underaundmg  of  agriculture  and  rututal  resouroe  systems  with 
demonstrated  knowledge  of  the  Land  Giant  philceophy  and  its  leadti 
extension,  nseaidi,  and  (ntemanonaJ  missions.  Thu  posiuon  is  to 
filled  as  soon  as  possible. 

Appitsttions  and  nominations  are  requested  as  soon  as  possil 
preferably  by  September  IS  200Q  *pp(iations  and  nominations  sliouid 
sent  to. 

Dr.  Kirk  L.  KcLnzc,  Chairperson 
Search  aiid  Rating  ComnilUet 
Dean  of  College  of  Agnculture  and  Natural  Re&ourt< 
do  Omcc  of  the  President 
450  Adralnlstralion  SulMino 


Rhode  Island  School  of  Design 


Vice  President  for 
Institutional  Advancement 


Rhode  Island  School  of  Design  (RISD)  seeks  to  recruit  a seasoned  advancement 
prolessional  to  direct  an  aggressive  institutional  advancement  program  involving  both 
the  college  and  the  RISD  Museum.  Responsibilities  require  managing  a comprehensive 
fund-raising  program  including  a capita!  campaign,  program  funding  and  annual  fund 
initiatives  as  well  as  alumni  ailairs  and  public  relations.  The  position  advises  the 
President  on  advancement  issues  and  strategic  planning  initiatives:  supervises,  man- 
ages and  coordinates  the  work  ol  the  advancement  staff;  provides  dir^on  in  areas  of 
research,  identification,  and  cultivation  of  prospects;  and  solicits  prospects  '.vith  the 
President,  members  of  the  Board,  and  other  key  volunteers. 

The  Rhode  Island  School  ol  Design  in  Providence  is  internationally  recognized  as  the 
pre-eminont  college  ol  visual  arts  in  the  United  States.  Founded  in  1877.  the  school  has 
a long  and  proud  tradition  ol  providing  sludents  with  a crealiva  and  inspiiational 
environment  lor  achievement  in  Architecture,  Design  and  the  Fine  Arts.  RISD  has  been 
celebrated  as  one  ol  the  top  urxfefgraduate  and  graduate  visual  arts  colleges  in  US. 
News  & World  Report  and  has  been  included  in  R5lersonS“Top  Colleges  for  Too 
Students.”  2000  students  from  50  states  and  50  nations  have  22  undergraduate  majors 
and  15  Master’s  degrees  from  which  to  choose.  RISC’s  strong  relationship  with  nearby 
Brown  Univarsity  enhances  students’  experiet^,  allowing  them  to  enroll  in  classes  at 
Brown  and  have  access  to  its  extensive  athletic  community  and  other  campus  facilities. 
A tnjiy  outstanding  feature  ol  the  RISD  campus  is  the  RISD  Museum.  Described  by 
The  New  \brk  Times  as  ‘an  eloquent  teaching  museum,”  it  is  widely  acknowledged  as 
one  of  the  country’s  finest  museums  of  its  size.  The  Museum’s  location  at  the  heart  of 
the  RISD  campus  makes  it  a lively  part  ol  every  student’s  education  and  provides  a 
welcome  resource  lor  the  peopie  ol  ProvkJenca  and  southern  New  England. 

The  successful  member  of  ths  President’s  team  will  have  15  years  of  comprehensive 
fund-raising  experience  in  all  aspects  ol  advancement,  a proven  and  demonstrable 
_ record  ol  leadership,  with  exp^ence  in  supervision  and  management  ol  professional 
stall  in  a college,  univeisity  or  in  a comparable  field.  The  position  requires  superior  orai 
and  written  communication  skills  and  inteltectual  depth,  nnoral  integrity,  creativity  and  a 
sense  cl  humor. 

Qualified  applicants  should  send  a resume  and  a letter  of  Interest  to 
Steven  Ast  or  Katie  Whits,  AST/BRYAKT,  1 Atlantic  SL,  Stamford, 

CTOesOf;  E-mail:  sest@astbrYantcom  or  kwhlte@astbiyanLcom* 

Phone:  203-837-8937  - Fax:  203-975-7353. 

RISD  is  an  erprnl  oppatunily  employ^  who  encourages  inquiries  (a£V.SX/lsl 
and  applications  from  female  and  minoritY  carrdidates.  RISD  does  /ffj 

not  discriminate  on  the  basts  ol  race,  cotar,  age,  sex,  religion, 
national  origin,  ethnic  origin,  sexual  orientation,  or  disability.  Xyagi*^ 


9|C1 1 Arizona  State 
Puil  University  West 

Assistant/  Associate  Professor 
Information  Systems 

Arizona  State  University  West  School  of  Management  (SOM)  is  currently 
recruiting  a tenure-track  Assistant/  Associate  Professor  of  Information 
Systems  to  teach  information  systems  courses  at  the  undergraduate  & MBA 
levels.  Standard  teaching  load  four  courses  per  academic  year.  The  SOM  is 
attractive  to  scholars  with  an  interest  in  interdisciplinary  research  & 
teaching.  The  B.S.  in  Global  Business  provides  students  an  opportunity  to 
concentrate  in  information  systems,  marketing,  financial,  management, 
human  resource  management  or  international  studies.  A Bachelor's  in 
Accountancy  & Postbaccalaureate  Certificate  in  Accountancy  are  also 
available.  MBA  programs  include  on-campus  evening,  as  well  as  off-campus 
programs  such  as  The  Scottsdale  MBA,  those  offered  at  local  corporations, 
the  ConnectMBA,  & a dual  degree  MBA  with  Thunderbird.  Baccalaureate  & 
MBA  programs  accredited  by  AACSB.  Accountancy  Program  has  separate 
AACSB  accounting  accreditation.  Required  qualifications;  Doctorate  in 
information  systems  or  related  field;  evidence  of  teaching  cfFectivcness  in 
information  systems  commensurate  with  level  of  appointment:  evidence  of 
achievement  in  scholarship  commensurate  with  level  of  appointment. 
Desired:  Evidence  of  MBA  teaching  experience;  c-commerce  focus  in 
teaching  & research  or  consulting;  funded  research;  experience  with 
consulting/  industry;  evidence  of  web-based  or  on-line  teaching.  Deadline: 
September  30, 2000  or  30th  of  every  month  until  the  position  is  filled.  Send: 
Two  complete  copies  of  a letter  of  interest,  vita,  names  of  three  references, 
evidence  of  teaching  & research  performance  & evidence  of  meeting  desired 
qualifications  to;  IS  Search  Chair,  ASU  West  School  of  Management,  P.O. 
Box  37100,  MC  2451,  Phoenix,  AZ  85069-7100.  FAX:  (602)  543-6220. 


UNIVERSITY  OF  MARYLAND 
Office  of  Continuing  and  Extended  Education 
Manager,  Agriculture  and  Natural  Resources  Programs 

The  Office  of  Continuing  md  Extended  Education,  an  integrai  part  of  one  of  the  nation^ 
premier  research  institutions,  provides  leadership  in  linlang  the  University  of  Maryland* 
knowledge  resources  to  excemal  audiences.  OCEE  seeks  a program  manager  to  provtdi 
academic  and  administrative  leadership  for  the  development  and  implemematicn  o 
continuing  education  initiatives  in  the  college. 

Dudes:  The  College  of  Agriculture  and  Natural  Resources  (AGNR)  and  the  Office  o 
Continuing  and  ^tended  Educadon  (OCEE)  jointly  support  the  Program  Manage: 
position.  Working  in  conjunction  with  OCEE,  the  Program  Mana^  will  provtd« 
consultation  and  support  in  program  design,  development  and  delivery  processes,  wid 
particular  emphasis  on  distributed  learning  initiatives.  This  position  wiU  also  cooidinan 
related  services  such  as  needs  assessments,  market  research  and  advertising,  customer  servia 
support,  facilities  and  logistical  support  and  fiscal  management. 

Qualificatioxm  A masters  degree  is  retjuired:  a terminal  degree  is  preferred.  At  least  chre< 
years  of  fulhtime  professional  development,  curriculum  development,  consulting  or  progran- 
management  experience  is  required,  preferably  in  a higher  educadon  setdng.  Excclteni 
communication,  negotiation  and  interpersonal  skills  are  required,  as  is  the  ability  to  wori 
effectively  with  culturaily  diverse  constituencies.  Experience  in  distributed  learning  i: 
required;  experience  working  with  faculty  and  academic  uniu  at  a research  insdtunon  u 
especially  desirable. 

Compensatioo:  Salary  is  commensurate  with  qualiftcadons  and  experience  and  indudes  fill 
benches  package. 

To  Applyi  Send  resume  and  letter  of  interest,  with  names  of  three  professional  references  tc 
Ms.  Quesada  Grej^ry,  OCEE  2103  Reckord  Armory,  College  Park,  MD  20742.  For  besi 
Consideradon,  applicadons  should  be  received  by  August  18,  2000.  Fvr  More  inibnnador 
visit  our  Web  site  at  wwfr.mfonn.umd.cdu/coat^ 

The  Vnivenity  of  Maryland  is  an  EEO/AA  employer. 


\ UNIVERSITY  OF 

1 MARYLAND 


Bring  your  management  expertise  to 
Bentley  College,  the  Business 
School  for  the  Information  Age. 
Located  just  west  of  Boston, 
we  prepare  undergraduate, 
graduate  and  continuing  edu- 
cation students  for  technical- 
ly strong  business  careers  in 
a global  economy. 


Assistant  Professors 

* Strategic  Management 

* Operations  Management 
For  these  tenure-track  positions 
beginning  September,  2001,  candidates 

should  have  completed  or  be  near  completion  of  a doctorate 
degree,  and  be  dedicated  to  both  teaching  excellence  and  scholar- 
ly research.  Candidates  must  also  be  interested  in,  and  able  to  use 
information  technology  in  teaching  and  research. 

Move  to  the  forefront  of  business  education  with  Bentley  College. 
Please  send  your  letter  of  application  and  resume  to; 

Aarars  Nurick,  Management  , 

Department,  Bentley  College, 

175  Forest  Street,  Adamian 

Academic  Canter,  Wahham,  MA  H ™ 

02452-4705;  Fax  (781 ) 891 -2896.  ■ A A H 

ANURICK@Benttey.edu 


www.bentley.edu 


BENTLEY  COLLEGE 


University  of  Kentucky 


PRESIDENT 


Th»  University  of  Kentucky  invites  nominations  and  applications  for  the  position  of  President  commencing 
July  1 , 2001 . The  University  of  Kentucky  is  embarked  on  an  ambitious  rampaign  to  advance  its  place 
among  the  Nation's  top-tier  comprehensive  research  universities  through  several  programs  supported  by 
the  General  Assembly  of  the  Commonwealth  of  Kentucky,  the  University,  and  the  people  of  the 
Commonwealth.  In  support  of  the  University's  efforts,  in  1998  the  Commonwealth  created  a Research 
Challenge  Trust  Fund  with  $66.7  million  that  was  matched  by  institutional  fund-raising  efforts  for  the 
pennanent  enrtowment.  As  a result,  endowed  professorships  rose  in  number  from  52  to  126.  Again  in 
2000,  the  Commonwealth  appropriated  an  additional  $66.7  million  to  be  matched  in  a similar  fashion. 

The  University  of  Kentucky,  established  in  1865,  has  a statewide  mission  and  is  the  Commonwealth  of 
Kentucky's  principal  doctoral  d^ree-granting  institution.  A land-grant  institution,  classified  as  a 
Comprehensive  Research  I University,  otters  undergraduate,  graduate,  and  professional  programs  in 
agriculture,  allied  health  professions,  architecture,  arts  and  sciences,  business  and  economics,  I 

communications  and  information  studies,  dentistry,  education,  engineering,  fine  arts,  human 
environmental  sciences,  law,  medicine,  nursing,  pharmacy,  social  v/ork,  and  multidisciplinary  studies 
The  University  has  an  on-campus  academic  health  center  as  well  as  specialized  research  centers 

Approximately  30,500  students,  including  5,000  graduate  students  and  6.800  community  college 
students,  are  currently  enrolled  on  the  campus  located  in  Lexington.  During  FY-1 999,  research  awards 
totaled  $128  million  in  grants  and  contracts  of  which  $72  million  were  from  federal  sources.  The 
University’s  total  operating  budget  during  1999-2000  is  in  excess  of  $1.1  billion 

The  President  is  appointed  by  the  Board  of  Trustees  and  has  authority  and  responsibility  over  the 
administration  of  the  academic  and  financial  operations  of  the  University  and  for  fostering  excellerx»  in 
instruction,  research,  and  service.  Candidates  should  have  a record  of  outstanding  achievement  in 
teaching,  research,  and  service;  superior  leadership  skills  in  management,  institutional  development, 
team  building,  and  fundraising;  demonstrated  commitment  to  a diverse  faculty,  staff,  and  student  body. 
They  should  be  able  to  provide  energetic  leadership  of  the  University,  to  articulate  its  mission  and  goals, 
and  to  communicate  effectively  with  internal  and  external  constituencies. 

Application  materials  should  include  a letter  of  application  addressing  the  attributes  noted  above, 
curriculum  vitae,  and  the  names,  addresses,  e-mails,  and  telephone  numbers  of  at  least  four  references 
Review  of  applications  will  begin  immediately,  and  will  continue  until  a new  president  is  selected.  Names 
of  potential  candidates  will  be  confidential. 

Nominations,  applications,  inquiries  and  expressions  of  interest  should  be  forwarded,  in  confidence,  to' 
CONTACTS: 


Ms.  JoEtta  Y.  Wickliffa, 

Chair  Presidential  Search  Committee 
180OA  Patterson  Office  Tower 
University  of  Kentucky 
Lexington,  KY  40506-0025 
Phone  (859)  257-9897 
Fax  (859)  323-0011 
E-mail;  wbhumpOl  @pop.uky.edu 


Dr.  Jan  Greenwood,  Vice  President 
A.  T.  Kearney,  Inc. 

333  John  Carlyle  Street 

Alexandria,  Virginia  22314 

Main  (703)836-6210 

Direct  (703)739-4632 

Fax  p03)  519-0391 

E-mail:  jan.greenwood@atkeamey.com 


The  University  of  Kentucky  is  an  Affirmative  Action.  Equal  Opportunity  Employer  and  encourages  and 
especially  welcomes  applications  from  female  and  minonty  candidates. 


UK 


MANCHESTER  COMMUNITY  COLLEGE 

Work  in  a creative,  innovative  environment  with  caring,  enthusiastic  colleagues  and  users.  Work  with 
cutting  edge  tools  in  a newly  opened,  high  technology  learning  resource  center.  Work  on  developing  the 
next  generation  of  multimedia  courseware.  If  you’ve  goi  the  stuff,  vseve  got  the  right  job  for  you: 

Director  of  Educational  Technology  and  Distance  Learning 

For  a copy  of  the  vacancy  announcement,  including  minimum  qualifications  and  salaiy,  please  visit 
our  website  at  www.mcc,commnet.eda/per,  or  call  (8(50)647-6153. 

Send  letter  of  intent,  resume,  transcripts,  and  the  names  of  three  references  to: 

Deborah  A.  Wilson,  Director  of  Personnel  and  Contract  Administration 
Manchester  Community  College 
no.  Box  1046,  Manchester,  CT'  06045-1046 

Must  be  DOStmarbrJ  ni,  tk^n  C*nr.n.U..-  r.  -*nnn 


8®UTHAMPT0 

B»BJBI-IC  SCHOOL 


The  following  position  will  be 
available  in  the  Southamptor 
Public  Schools  immediately: 


7 ■ IHigh-  School 

ASSISTANT 

PRINCIPAL 

Probatioiiary  Position 


Secondary  level  educational 
experience  & leadership.  Studi 
management  & strong 
interpersonal  skills. 
Salary  commensurate 
with  administrative  experienc 

Send  letter  of  application,  resui 
& certification  information  by 

Wednesday,  August  16,  2000 

Richard  C.  Malone 
Superintendent  of  Schools 
70  Leland  Lane 
Southampton,  NY  11968 


, ' ' .-t.o.na  College,  New'nbdhellevNY, 

■ '"Department  of  Beligip.us  Stiuciies. 

; iKRIv  ttACK;  . 

AssismiPROFkssi 

: 

1RELIGIOUS.  Studies 


The  Department  of  Religious  Studies  at  Ion 
College  seeks  a tenure  track,  assistant  pro 
lessor  in  Biblical  Studies  with  an  emphasi 
on  New  Testament.  The  position  begin 
either  Spring  2001  or  Fall  2001. 

Qualifications  are  an  earned  doctorate.  i 
commitment  to  undergraduate  teaching  anc 
a record  or  promise  of  scholarship 
Responsibilities  include  teadTIIfig  several  sec 
tions  of  the  College  core  course.  Introductioi 
to  the  Study  of  Religion,  in  addition  to  biblica 
studies  courses. 

Interested  ^pUcants  should  send  a CV,  a let 
ter  of  application  including  a personal  state 
ment  of  one's  philosophy  of  learning  anc 
three  letters  of  reference  to: 

Sr.  Barbara  Srozenski,  S.C. 

Chair  - Religious  Studios  Department 


IGNArl 


715  North  Avenue 
New  Rochelle,  New  York  10801 
www.iona.edu 

Applications  will  be  accepted  until 


o 


Florida 

ss:  GulfCoast 

l>  UNlVERSm' 

COLLEGE  OF  BUSINESS 

FOCU  is  seeking  Individuals  who  have  a strong  commitment  to  high  qualify  teaching  of  undergraduate^graduates 
appropriate  to  academic  rank,  research  and  service.  Our  faculty  are  expected  to  collaborate  with  other  faculty  members 
in  the  College  to  develop  team  -based  programs  and  courses;  advise  students'  and  scholarly  productivity  and  college  and 
university  service. 

ACCOUNTING  PROFESSOR  - Pos.  #12013. 

Teach  courses  in  accounting  and  finance  delivered  partially  via  distance  learning  and  coordinate  activities  on  behalf  of 
the  DepL  of  Acetg.  Rcq:  Earned  Doctorate  or  AB'^  w/doctoraie  from  an  accredited  institution  expected  by  I/Ol. 
Dsadline  9/29/00. 

PRODUCnON/OPER.\TIONS  MANAGEMENT  PROFESSOR  - Pos,  #12010. 

Teach  courses  in  upper  division  undergraduate/graduate  production/operations  mgt;  with  secondary  responsibilities  in 
related  fields  such  as  business  statistics  & quantitative  methods.  Req:  Earned  Doctorate  in  Production  Operations  Mgmt. 
from  an  AACSB  accredited  institution  preferred;  will  corisider  doctorates  from  regionally  accredited  insiimtlons  in 
related  fields  such  as  quantitative  methods,  business  statistics  and/or  industrial/systems  engineering  with  teaching 
exp/schobiship  record  in  production/operations  mgmt.  Deadline  12/01/00. 

BUSINESS  STRATEGY  PROFESSOR  ■ Pos.  #12008, 

Teach  courses  in  undergraduate/graduaie  (MBA/EMBA  level  perhaps  delivered  partially  via  distance  learning)  in 
Business  Strategy.  Strong  background,  experience  and  scholarship  in  mgt.,  or  recent  graduates  xvith  strong  potential  in 
these  areas.  Req:  Earned  doctorate  from  an  AACSB  accredited  institution  with  focus  on  business  suategy  with 
secondary  emphasis  preferred  in  entrepreneurship.  ABDs  from  an  accredited  instituilon  with  a doctorate  expected  by 
8/01  considered.  Deadline:  10/02/00. 

SPECIAL  POSITION  NOTES:  Appoinunents  will  be  made  at  a faculty  ranks  and  salaries  commensurate  with  the 
candidate's  exp.  on  a 9-mo.  multi-year  contract  basis.  TO  APPLY:  Submit  two  packages  including  a letter  of  interest, 
curriculum  vita,  & list  of  5 references  postmarked  by  the  deadline  date  to  FGCU,  Pos#,  HR  DepL,  10501  FGCU 
Blvd.  FL  Myers,  FL,  33965.  Official  transcripts  req'd  of  candidates  invited  for  an  interview. 

For  further  information,  call  94 1 -590- 1111  or  visit  www.fgcu.edu. 

V FGCU  is  cn  EO/EA/AAl. 


University  at  Buffalo 

M 9 The  State  University  of  New  York 

School  of  Social  Work 

Recruiting  For  Four  Positions 


Associate  Dean  Foff  Academic  AffairS  ' ..  - ' 


Applications  are  being  invited  for  the  rasilion  of  Associate  Dean  for  Academic  Affairs  (associate  or  full)  to 
provide  leadership  for  the  School’s  MSw  program. 

RfsponsibUities:  Worlcing  with  foundation  year  sMuence  chairs  and  advanced  curriculum  concentration  chairs 
in  oigan'zing  and  delivenng  the  MSW  program.  This  is  a 12-month  appointment  with  salary  commensurate 
with  acaoeraic  level  and  experience.  The  Associate  Dean  reports  directly  to  the  Dean. 


A^ucations  are  being  invited  for  a newly  created  tenured  posiuon  in  the  School  of  Social  Work  (associate  or 
'de  leadership  to  an  imeidisciplinary  research  center  that  focuses  on  issues  related  to  the  needs  of 
children  and  families. 

Requirements;  An  earned  doctorate  in  social  work/social  welfare  (preferred)  or  a closely  related  field  (e.g., 
edutxttion.  sociology,  or  psychology)  and  an  established  record  of  scholarship  and  externally  funded  research. 


Faculty  Positions  (2),  Rank  Ppen 


Applications  are  being  invited  for  two  faculty  positions. 

Requiremeots:  A MSW  and  an  earned  doctorate  in  social  work/social  welfare  (piefened)  or  a closely  related  field, 
an  established  recoid  of  scholarship  and  research,  and  an  ability/interest  to  teach  at  the  MSW  and  doctoral  levels. 

Die  Univeisity  at  Buffalo,  a Ciamegie  Foundation  Category  1 research  university,  is  New  York’s  premier  public  center 
for  gradiuue  and  professional  education  and  the  state’s  largest  and  most  compn^ensive  public  univeisity.  The  School 
of  £xnal  Work  enrolls  over  440  studenis  and  olTeis  an  MiS.W.  and  Ph.D.  and  a dual  degree  in  social  work  and  law. 
Faculty  have  established  an  outstanding  record  of  research,  scholarship,  and  community  outreach  in  such  areas  as 
aging  policy,  child  welfare,  substance  abuse,  poverty,  healih/menial  health  services,  and  multicultural  social  work. 
Deadline:  December  IS  or  until  positions  are  filled.  Please  submit  a letter  of  application,  curriculum  vitae, 
samples  of  scholarship,  and  names  of  three  references  to: 

Lawrence  Shulman,  Dean.  School  of  Social  Work 
State  University  of  New  York  at  BufTaio.  685  Baldy  Hal!,  Buffalo,  New  York  14260-1050 
Visit  our  website  at:  www.socialwork.buffalo.edu 

The  Urtivrrzity  ai  BitffaU)  is  an  qffimanve  aciion.  equal  opportunity  employer  with  a cammimetu  to  the  prmapte  of  diverstrv. 
In  iho/  SDirU.  CDDliCtuionS  fmm  Hmmtm.  mrnnn>j>f  /rnA  n^rr/inr  iti'fJi  //ir/ikt'/.V.'-f  ' ’ 


Bates  Co!  jge 

Psychologist/Statistician 

The  Department  of  Psychology  at  Bates  C 
invites  applications  for  a tenure-track  posinon 
rank  of  assisunc  professor  to  begin  September 
Candidates  should  be  qualified  to  teach  re< 
courses  in  statistics  and  research  methods,  as  v 
courses  in  a substantive  area  of  psychology,  inc 
but  not  limited  to  sensation  and  perception,  cog 
psycholinguisricsoroikural  psychology.  Responsii 
include  teaching  4-5  courses  per  ycai;  super 
sradent  research  and  developing  an  active  rc: 
program.  Candidates  should  hold  the  Ph. 
psychology  or  a related  field.  Bates  College 
excellent  undergraduate  liberal  arts  colic 
approximately  1,600  students  and  200  fi 
members  (8  in  Psychology)  located  in  central  1 
(see  untnubatesxdu/accd/depts/psychologylmdex. 
The  Department  of  Psychology  is  in  a beautifi 
building  with  extensive  laboratory  space 
equipment.  Review  of  applications  begins  0< 
23, 2000,  and  will  continue  until  the  position  is 
Send  letter  of  application,  vitae,  three  lerti 
rccommendarion,  transcript,  and  reprints  ro- 

Psychology  Department  Search  (#R2440) 
c/o  Secretarial  Services 
2 Andrews  Road,  7 Lane  Hall 
Lewiston,  ME  04240 

Baffs  CoiUge  lvalues  a tiwerse  colUge  community  one 
to  assure  equal  opportunity  through  a continuin 
effective  Affirmative  Action  Brogram. 


National  Science  Fount)ai 
Arlington,  VA 

DIRECTOR 

DIVISION  OF  ASTRONOMICAL  SOENl 

NSF's  Directorate  for  Mathematical  and  PI 
Sciences  (MPS)  seeks  candidates  for  the  posii 
Director,  Division  of  Astronomical  Sciences  i 
The  incumbent  provides  leadership  and  direci 
Division,  which  suppons  research  and  educatior 
astronomical  sciences. 

Appointment  to  this  Senior  Executive  Service  p 
may  be  on  a career  basis,  or  on  a 2-to-3  year  1 
term  basis,  with  a salary  range  of  $115.2 
$130,200.  Alternatively,  the  incumbent  m 
assigned  under  Intergovernmental  Personn< 
provisions.  Applicants  must  have  a Ph.D.  or  equi 
professional  experience  in  the  astronomical  sc 
or  related  field,  substantial  research  admims 
experience,  and  demonstrated  leadership  skills 

Announcement  EP  00-17.  witli  position  require 
and  application  procedures,  is  located  on  the 
Home  Page  at. 

http;//www.Dsf.gov/home/chart/work.htin4 

Applicants  may  also  obtain  the  onnouncemei 
contacting  the  Executive  Personod  and  Devek>) 
Branch  on  703-292-8755  (Hearing  imp 
individuals  may  call  TDD  703-292-1 
Applications  must  be  received  by  September  27, 

NSF  IS  an  equal  opportumry  errqsloyer  commin 

emf)lnvirtt>  /»  htohtM  *tnff  - 


The  Department  of  Psychology  at  the  University  of  San  Diego  is  inviting 
applications  for  a tenure-track  position  at  the  assistant  professor  level  to 
begin  in  September,  2001.  A completed  Ph.D.  in  either  developmental 
psychology  or  industrial/organizational  psychology  is  required.  In 
addition  to  courses  in  the  specialty  area,  candidates  will  be  expected  to 
teach  introductory  psychology  and  research  methods.  An  active  research 
program  that  provides  research  experience  for  undergraduate  students 
is  also  expected.  Salary  is  commensurate  with  experience  and 
qualifications.  __  

The  Department  of  Psychology  offers  courses  and  degrees  in  an 
undergraduate  liberal  arts  context.  The  University  of  San  Diego  is  an 
independent  Catholic  university  with  a strong  commitment  to  excellence 
in  teaching. 

To  receive  full  consideration,  applications  must  be  postmarked  no  later 
than  October  31,  2000.  Candidates  should  submit  vitae,  three  letters  of 
recommendation,  teaching  evaluations,  and  reprints  to: 

Dr.  Ken  Keith 

Chair,  Department  of  Psychology 
University  of  San'Diego 
5998  Alcala  Park 
San  Diego,  CA  92110-2492 

The  University  of  Sun  Diego  is  an  Affirmative  Aclion/Ecfual  Opportunity  Employer. 


The  Lolly  School  of  Management  and  Technology 

Rensselaer  Polytechnic  Institute  - Troy,  New  York 

Applications  md  nominations  are  invirctl  for  rhc  position  ot  Dc.in  (ft  rhc 
Lilly  Schtxil  of  Management  <Si.  Tcchnolou->  m Rcnsscl.u-r  Polvrcchnic 
Institute  \^'ww  qii.cdu. 

This  position  offers  an  opportunity  for  itignificanc  tmpnet.  The  Lilly  Schixil  offers 
a strong  intellectual  foundation  in  Innovation  md  Technological 
Entrepreneurship  on  which  to  huilJ  and  has  agcrcssivc  oh|Ccuvcs  Itir  growth  in 
tenns  f>f  site,  stature  and  prominence  in  the  global  communicv  of  business 
schools.  The  Lallv  Schixil  i<  well  positioncij  to  leverage  technical  strcnqihs 
throughout  Rensselaer. 

The  Dean  will  join  .i  broad  new  leadership  team  at  Rensselaer,  which  h.ts 
adopted  3 bold  new  strategic  vision  with  the  overall  goal  of  being  a world  clais 
technological  research  university  with  global  reach  and  global  impact.  The  Dean 
will  play  a major  role  in  tijlfiHing  this  vi<ion,  including  participating  in  ihe 
upcoming  capital  campaign  and  in  exploiting  growth  opponuniiics  that  buiU  <m 
the  Lilly  Schixils  core  strengths  in  management  .mJ  icchnoIoLV 

Rensselaer  is  a private,  coeducational,  technological  untvcrsiiv  consisting  of  five 
Sxhixils  with  approximaiclv  *^00  f.uuitv.  There  are  4'^00  unJcrgradiMie*  and 
•iOCO  graduate  students  ar  (ho  m.nn  camrus  in  Trov,  NY,  with  ,m  addition  il  2000 
graduate  students  m Hartford.  < T .ir  . another  ICOC  working  proicssionals 
participating  through  dist.incc  cdiic.ittnr 

Review  of  sppltcadons  will  bepn  August  25.  Materials  and  inquiries  should  be 
directrti  to:  William  C.  jenninp.  Chair,  tally  Dean  Search  Committee, 
Rensselaer  Polytechnic  Institute  Center  for  Industrial  Innovation, 
Room  4011.  110  8ih  Street,  Troy,  NY  12X80-3590;  Phone:  518-276-4825; 
Fax:  51i^-276-4002;  Email:  jcnniw@rpi.edu  http;//www.LallvMBmtDcan.rpixdu 

Hcidrick  & Struggles,  Inc.  is  nssisting  in  the  search.  Inquiries  may  also  be 
made  in  confidence  to:  William  J.  Bowen. 
M ■ ■ Vice  Chairman,  Hcidrick  Struggles, 
/fiy  u Inc.,  233  S.  Wackcr  Drive,  Suite  7000, 

Chicago,  IL  60606-6402;  Phone:  (312) 
496-1794;  Fax:  (312)  4^)(3  UM6;  e-mail: 
JCXCnSOOaCT  'vjb@h-s.com  Rensselaer  is  an  Equal 
Oonortuniiv.  Affirmative  Action  Emnlovcr. 


ASSISTANT/ASSOCIATE 
PROFESSOR  ENGLISH  AS 
A SECOND  LANGUAGE 

(20UC6110)  College  of  Education.  Responsibilities:  Teaching  graduate  cours! 
in  TESL  and  second  language  acquisition  as  well  as  undergraduate  and  grad 
ate  courses  in  English  as  a Second  Language:  advising  graduate  students;  ar 
conducting  research. 

Min.  Duals.;  An  earned  doctorate  v/ith  a specialization  in  TESL.  applied  Lingui 
tics,  or  a closely  related  lie  a record  of  research,  publication,  and  expenence 
securing  grant  funds:  native  or  near-native  proficiency  in  English:  and  a minimu 
of  3 yrs.  experience  teaching  ESL  at  the  university  level.  Research  or  expertise 
the  areas  of  sociolinguistics,  sociopolitical  issues  in  ESL.  critical  theory  and/ 
the  use  of  technology  in  language  teaching  is  required. 

Applications  and  nomination  will  be  accepted  until  Ihe  position  is  filled.  Send 
letter  of  interest  (noting  control  #).  currecii  vita,  official  graduate  transcripts  and 
current  letters  of  reference  to: 


Mary  S.  Benedetti.  EdD,  Chairperson 
TESL/ESL  Search  Committee 
Division  of  Teacher  Education 
University  of  Cincinnati 
PO  Box  210002 
Cincinnati  OH  45221  -0002. 


The  University  of  Cincinnati  is  an  affirmative  actioiVequal  opportunity 
employer.  Women,  minonties,  disabled  persons,  Vietnam-era  and 
disabled  veterans  are  encouraged  to  apply. 

UC  is  a smoke-free  environment. 


UNIVERSITY  OF  NEBRASKA  - LINCOLN 


DEAN 

College  of  Law 

The  lJniversK>  of  Nebraska-Lincoln  invites  applications  and  nominations  for  L 
position  of  Dean  of  the  College  of  Law.  Established  in  1891,  the  College  of  Lt 
has  29  faculty  members  and  serves  more  than  400  students. 

The  Dean  is  the  chief  academic  and  administrative  ofRcer  of  the  College  of  La 
Candidates  should  have  an  outstanding  academic  record,  a strong  commitment 
excellence  in  professional  education  and  research,  the  ability  to  deal  effective 
with  a broad  range  of  constituencies,  and  the  skills  necessary  to  lead  a compi 
and  dynamic  academic  insiilulion. 

The  position  is  available  on  or  before  July  1,  2001.  Additional  information  abc 
(he  College  can  be  found  at  www.unl.edu/lawcoll/.  Applications  should 
rccci'-cd  by  October  13,  2000  to  ensure  full  consideration  and  should  include 
Icil;.-  of  interest,  cumculum  vitae,  and  information  on  references.  C*.  ita 
Professor  Robert  C Dcnicola,  Chair,  Dean  .Search  Committee,  College 
Law,  University  of  Ncbraska-Llncoln,  Lincoln,  NE  68583-0902,  Tclcphor 
(402)  472-1253.  Fax:  (402)  472-5185.  E-mail:  rdenicoIaKs’ unl.edu. 

The  University  of  Nebraska  is  committed  to  a pluralistic  campus  common 
through  affirmative  action  .and  equal  opportunity  and  is  responsive  to  the  needs 
dual  career  couples.  \Vc  assure  reasonable  accommodation  under  the  America 
with  Disabilities  Act.  Conlacl  Professor  Robert  C.  Dcnicola  at  (402)  472-1253  1 
assistance. 

n University  of  Nebraska-Lincoin 

We  do  not  ditcnmineie  based  on  gender,  ag.c,  diishilns.  rtce. 
color,  religion,  monud  suiiui,  velemn'i.  iLciu*.  naiic>r,il  or 


George  Mason 
Uni\'ersit\' 


SPONSORED  PROGRAMS 

Director 

George  Mason  Universiiy  has  an  immediaic  opening  for  a Director,  Office  of  Sponsored  Pro^ams  (OSP).  The  current 
director  has  accepted  a new  assignment  in  the  University.  The  Director  administers  a rapid'y  growing  sponsored 
program  ponfoiio  of  more  than  S40  million  annually.  With  a staff  of  25  organized  in  multifunctional  teams  in  support 
of  clusters  of  academic  units,  the  Director,  OSP  manages  oil  aspects  of  both  prc’and  post^award  grants  and  contracts 
administration,  including  management  of  cash  and  accounts  receivable.  The  Director  reports  to  the  Vice  Provost  for 
Research,  and  is  accountable  for  fmanciai  maners  to  the  Senior ' e President.  In  addition  to  OSP  adminisu^tion,  the 
Director  develops  and  recommends  GMU  policies  affecting  the  goais  and  operations  of  sponsored  programs,  assists  and 
encourages  faculty  in  the  pursuit  of  funding  opportunittes,  negotiates  and  executes  contracts  and  grants  for  the 
University,  ensures  University  accountability  for  the  expenditures  of  funds  in  compliance  with  pertinent  policies  and 
regulations,  and  participates  actively  in  related  professional  associations. 

This  position  is  a 1 2-month  administrative  faculty  position.  It  requires  a minimum  of  an  accredited  undergraduate  degree 
and  five  to  ten  years  experience  in  grants  administration  in  a college  or  universiry,  or  equivalent  experience  in  other  settings. 

GMU  is  a public  university  of  the  Commonwealth  of  Vir^ia,  located  in  Fairfax,  VA,  the  center  of  the  burgeoning  high- 
technology  Northern  Virginia  community,  fifteen  miles  directly  west  of  Washington.  DC.  Its  enrollment  is 
approximately  25.000  students,  of  who  45  percent  are  enrolled  in  graduate,  professional  and  other  post-baccalaureate 
I programs.  GMtl  awards  more  than  125  doctoral  degrees  annually  in  a dozen  disciplir,ary  and  interdisciplinary  fields. 
Broad  area  with  special  emphasis  in  sponsored  activities  include  information  technology,  computational  sciences,  public 
policy  and  taw.  applied  social  sciences,  nursing  and  health  sciences,  and  educational  research. 

Review  of  spplicaiioris  will  begin  September  I,  2000  and  continue  until  the  position  is  filled.  Please  send  nominations 
or  letters  of  application  (include  vita  and  names  of  three  references)  to: 

Mr.  Daniel  Campbell 
Office  of  Sponsored  Programs  Search 
Office  of  the  Provost  MSN  3A2 
George  Mason  University 
4400  University  Drive 
Fairfax,  VA  22030 


CHANCELLOR, 
BLOOMINGTON  CAMPUS 
AND  VICE  PRESIDENT  FOR 
ACADEMIC  AFFAPS 

INDIANA  UNIVERSITY 

Induna  Univeni^y  inviits  appUcuions  and  oomlcallon]  for  ih 
ChajKellor  o{  the  Bloociiiiguia  Campto  anl  Vice  Preaide&t  h) 
Academic  Aflalia,  Indiaita  loimstty  Indiana  Ushtmll);  txaided  li 
1S20,  has  a loiai  cnroilntem  of  ^jlXiO  studenu.  fiie  Bloomingiai 
campus,  oldest  and  larjese  of  the  campuses,  enrolls  28JBO 
undeijraduam  and  7,500  graduate  studemn  lodlatu  Un.'vesit 
Blooraingtca  is  a Research  I Unnesity  and  a oessber  of  tb 
Assodaiion  of  Aiiterican  L'nlvetsilies. 

This  Indnidiul  reports  directly  to  the  Ptesidem  of  the  University  Ih 
postdo.-!  carries  dual  responsiUlities  as  the  rtiMfetlor  of  th 
Blooml.ngtctn  campus  and  lire  Vice  Prtsident  for  AadeaicAfhlis  in 
the  system-stde  univosg^^clszing  of  eight  ciioipuscs. 

BU>0.tUMnDM  CUANCEUAtt 

The  Chancellor  ts  the  chief  opemsing  officer  oi  u.;  Bloomlngto 
campus  of  Indiana  Universiiy  and  CTtnees  [«*«— ‘-f  hr  the  cnipii 
and  Us  programs.  The  posUioo  has  dlrea  tespoaslbiUty  for  campti 
academic  and  non-academic  programs  The  Qtaweilor  has  Biu 
resp«isibility  for  recommending  dedsfom  ahout  ompus  temire  IS 
pitMcoiJon  to  the  Presidait;  rcoommeoda  n the  Presidcoi  th 
appolntmeni  of  campus  deans  tod  direcsoa  and  npenfars  regith 
reviews  of  thdr  performance;  aod  admioisleta  bar%ei  aUocatfoos  I 
academic  and  noo-degiK  granting  nolts  of  (be  carapot.  He/blie : 
responsible  for  many  service  opesatfoos  and  b opecsed  K>  malntaJ 
a dose  working  rdaiionshlp  with  campus  deasi,  faculty  student 
staff  members,  and  (heir  lespcdlm  txgaciadans.  By  Istenalng  «li 
members  of  the  surrounding  csmniuaiiy  as  well  as  with  focal  an 
state  oBidals,  the  Chancellor  helps  to  embed  the  isstltulfoa  Into  tl 
life  of  the  stale. 

Vice  PREsiDEffr  for  Academic  Afeairs 

The  Alee  Presidem  has  tuimrslty-irlde  respoosibillt;  for  pnvridlt 
direction  and  guidaace  on  academic  maners  to  campus  diancfllni 
and  vice  chancellors,  for  monilorlng  the  conduct  of  academ 
program  revteas,  for  reviewing  proposed  new  arademfo  program 
and  for  acting  as  liaison  to  the  Board  of  Trustees  and  the  Highi 
Education  Commission  on  academic  mioers.  Be/sbe  revie, 
promotion  and  tenure  dossieis  from  all  camptaea  and  mala 
recommendations  about  them  to  the  Pitsidein. 

QuAunanohs 

The  successful  candidaie  will  have  a «ei.iestahlisfaed  recorl 
academic  emellaioe,  cnenstve  admittboathe  experience  at  a ma^ 
research  universicy  a deep  commitment  10  faculty  gmemanoe,  and  d 
ability  to  communicaie  kQ  with  foccltii  studecta.  sa9,  and  cmeni 
constiniaus.  Hefshc  must  raltic  open  conuinmknion  and  mt 
undeisiand  the  importance  of  promoting  a diverse  imlversl 
conimuruty.  Caodidaies  must  be  eaperkneed  in  budget  prepneion  ai 
managemera  Issues  Candidates  must  be  eligihfe  far  appafoouBk  as 
full  professor  with  tenure  in  one  of  the  lU  Bloominiiao  aodemic  uni 

Applicailons  and  nominations  will  be  accepted  umll  the  peshton 
fiUed.  To  assure  opUmal  considerauon,  imerested  Individuals  a 
encouraged  to  submit  thdr  mamrtab  by  the  end  of  Septembex.  Plea 
address  ail  correspondence  to; 

LTIUlaa  (HU)  Funk 
liatlonil  Managing  Director 
Koro/Terry  Intmialioail  Educadoo  Practice 
SOOFCAkard 
5ZS  Uacoln  Kara 
UiOasTfexan  75201 
entail:  IreialuLcrealHltocifarycuui 


-Indiana  Universiiy  Is  an  equal  opportcnlly/ 


. % 
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. ■■  /VssFsrfflt  ■•ami': 
l>ircH’tGiv  of  VciniissiaO^i  v 


An  exciting  opportunity  exists  for  achief  admissions  officer  to  join  Northeastern 
University  School  of  Law.  The  successful  candidate  will  develop  and  implement 
a strategic  enrollment  plan  for  the  School  of  Law;  create  marketing  strategies; 
manage  admissions  office  staff  and  process;  develop,  implement  and  assess 
systems  for  data  collection  and  recordkeeping;  develop  admissions  protocols; 
regularly  assess  efforts  to  meet  enrollment  goals;  and  represent  the  law  school 
in  various  external  forums.  Qualifications;  ).D.,  MBA  or  other  appropriate 
advanced  degree  required.  Six  to  eight  years  of  progressively  more  responsible 
experience  in  either  a higher  education  administrative  setting  (preferablv  an 
admissions  or  law  school  setting)  or  the  same  number  of  years’  administrative 
and  marketing  experience  transferable  to  a law  school  admissions  setting; 
strong  leadership,  organizational  and  managerial  skills;  proven  marketing  track 
lecord;  well-develo^  computer  database  expertise;  excellent  interpersonal 
and  communication  skills;  ability  to  analyze  large  volume  of  quantitative  data; 
high  energy  and  ability  to  market  the  school  to  diverse  audiences;  demonstrated 
commitment  to  and  experience  in  a diverse  work  environment. 

Northeastern  University  School  of  Law  has  a unique  and  innovative  program. 
We  are  the  only  co-operative  legal  education  program  in  the  country,  and 
we  graduate  students  who  have  had  a full  year  of  legal  practice.  We  are 
non-competitive  in  that  we  do  not  have  grades,  class  rank  or  law  review.  We 
value  and  embrace  diversity  in  our  student  body  and  in  our  curricular 
offerings,  and  we  have  a strong  commitment  to  social  justice  and  public 
interest  law.  We  are  located  near  Boston's  South  End,  adjacent  to  the 
Museum  of  Fine  Arts. 

Send  letter  of  interest,  resume  and  three  references  to  Diane  L.  Tsoulas, 
Associate  Dean,  Northeastern  University  School  of  Law,  400  Huntington 
Avenue,  Boston,  MA  02115.  Applications  received  by  September  3,  2000 
will  be  given  full  consideration. 

Northeastern  is  an  Equal  Opportunity/AffirmatNe  Action  Title  IX  Employer. 
Minorities  and  women  are  strongly  encouraged  to  apply. 


Northeastern 

UNIVERSITY 


FuS-Ttm  Postons  These  posixtswi!fsn)at  open  ufti  Bed  hoiife^.t)eiiefytwptocess'Bricorm\encet 
AugusnO.SOCO  Fa(ie:at^^xiAciO)erpo6txn5Stt)ecoSege.pieasesceourWei)si9  ww»JXTKC.Cifvf^ 

TEACHING 

COMPUTER  INFORMATION  SYSTEMS  “(3  PtiHloai) 
Multimedia 

Teacti  a full  range  of  couses  n muiimedia  programmng  and  dtsugn.  researc^  ndustry  trenoe  and  rreeos  { 
mod:fy  or  create  i>ew  cumculum  accordngty.  and  estabSsh  adAcrvd  ndustry  corvi«ctioo&  arxl  deveioo  pa 
nsfships  wfiere  oosefcfe  Expenence  wih  auttxxng  systerns.  ptogrsmnur)g.  graphics  safrware.  andror  veO 
deveiopmefd  toots.  Knowledge  of  networiung,  nd^^  certf ca&on.  pny  expenence  besots.  A( 

pnate  tconn^  degree  and  evidence  of  extens-ve  professional  experience  and  adMevemem.  For  Assstant  i 
fessor.  tfie  candidate  must  have  an  ntsrest  in  productrvs  schotar^  and'or  creative  achievements  n the  fi 
For  Associate  Professor  the  canddate  must  have  a record  of  signii^  ach«vemem  n held.  An  deal  c 

ddate  wiQ  have  at  least  a master  $ degree  r computer  science,  communicatdos.  fne  arts,  omputer  graph 
or  des^n  or  retdted  fields  However  the  cofiegswflcorisdercaYkJaies  with  a baccalaureate  n the  dent^ 
beds  or  a dosefy  relied  fied  and  mdo  have  an  cxcepbonal  pofSobo  of  expenence.  wodi  protects  andor  p 
canons.  AdditiGnal  cmeru  may  be  requited  of  spec^  cfisoplnes.  Vaci833.  Clotlng  OaU:  V2SM. 

Computer  Scientist 

Teach  a range  dcondUefsaence  courses  irxljcaigQbf9Cl<ineraedDf09errvTf)g.rreK^ardi^^  Researo 
rdustry  trerds  aix]  needs  and  rnodfy  or  create  new  (xrnaftin  acccrdngtY  estaUsh  adiStcr^  nAiSOy  coTiect^ 
develop  Daftrie(Shpsvihempo6$tle:Dart)Cdaienprartwti^  and  sofhvarecteveixrnentaco^  Ph.O  orEouii 
lency  (Master's  degree  n cortTolef  science  plus  (30)  gndjate  cradb  n cemouter  soence  c*;s  carntxjtcris  I 

ihefeldlrequred.Pnorteadung  experience  requved  ForAssstertPictesscr.riecancidatemusthaveanrxeres! 
i-  prockxtMSchctarshdarxyor  creates  achevementsn  tie  fied.  Fa  Associate  PniessortiecaniidBSe  trust  have  < 
recod  of  s^nAal  achdvernera  ri  tie  fieU  An  deaf  csraidaie  «i  have  et  least  a roaster's  dSTse  n comouter  sa 
ence.corrntncabcris.  fine  arts.  oorrpuMr  graphics  or  desd'^  or  mblBdfiebs.  VacJCJT.  Cio«i^  Oalt:  MSW 

Telecommunications 

Teach  a range  of  cornputercoxsesrdudng  operating  systems  pregrarmwig.  tetocorrmreatx^.  rrionitor 
riahonaf  trends  n rierwdLfig  cedihcatxxi  ard  rnodriy  or  create  riew  cumcufirn  accordrgV:  ^^st30ish  adduonai 
rdustryccmectxmard  develop  partnershps  where  posstie.  Ph.O  or  EQUNafency  (M^ers  degree  n cemp 
science  or  MIS  plus  thaty  (X)  graduate  cre(to  n cernputer  science  or  MIS  pte  contrtxAcns  to  the  fed)  requf 
Ni7relorMCS£certjfcaU3nrequfed  ForAssstaraPrafessor.thecancidaernuslhaveannterestriprcducw 
ec^ofars^o  andor  creatNC  achievements  rtd  field  For  Associate  ProfessorthecancWaternusihavearacor 
sigrvficardacriievementri  Id  field  An  deaf  carddatswiltdve  at  least  a rnaster's  degree  ncorhtxiier  science 
ccnvrMKatcris.  fine  aits,  cornputergraphes  or  design  or  reotoa  fields  VacJl36.  Ciovng  Date;  1/2^ 
SALARY;  AstUtant  Profeuor:  $3Z.703/A  • S57.04VA 

Associate  Processor:  $42.61VA>KI.17VA 


emcc 


REFER  TO  T>£  ABOVE  BUCC  VACANCY  I AND  FORWARD  TWO  (2) 
RESUMES  ALONG  WITH  TWO  (2)  COVER  LETTERS  TO: 

Ur.  G.Scod  Anderson 

Dtrecior  o(  Human  Resources 

Borough  o(  Manhattan  Community  CoUeg^CUNY 

199  Chamberi  Street  New  York.  N.Y.  10007 


AN  EQUAL  OPPORTUNITY/AFFIRUATIVE  ACTlON/AUERiCAN  OISABtUTY  ACT  EMPLOYER 
)RCA  VERIFICATION  REQUIRED  > NO  PHONE  CAaS.  PLEASE. 


DBRECTOR,  COUNSELING  & 
CONSULTATION 

-UP  OFFICE  STUDENT  HFFHIHS- 

ASU  is  seeking  an  individual  to  provide  overall  management  ic 
direction  for  University  Counseling  8c  Consultation  under  the  superv  i- 
sion  of  the  Associate  Vice  President  for  Student  Affairs;  develop  & direct 
mental  health  care  programs  & services  for  students:  coordinate  the  con- 
sulting services  of  the  agency  in  meeting  the  needs  of  universitv  facii!^. 
staff,  8c  students;  develop  methods  of  assessing  the  needs  of  students  &: 
the  outcomes  of  university  exp.  as  related  to  those  needs  that  may  be 
addressed  through  the  agency;  promote  design  of  developmental  pro- 
grams for  targeted  student  populations;  direct  the  development, 
interpretation,  8c  administration  of  department  goals,  objectives, 
policies,  8c  procedures;  interpret  the  agency  philosophy  8c  acuities  to 
the  university  community;  coordinate  the  training  program  foi 
interns  assigned  to  the  agency;  provide  direct  services  to  individual  stu- 
dents as  a ^unscling  Psvchologist:  recruit,  hire,  train  8c  evaluate  scifT; 
work  collaboratively  with  university  academic  support  programs  Ax- 
other  Student  Affairs  departments  to  reach  university  goals,  perform 
other  executive  &:  administrative  assignments  as  assigned 

REQUIRED:  Doctorate  degree  in  Counseling,  Counseling  Psvcholop. 
Clinical  Psychology  or  the  equiv.  from  an  accredited  college  or  univer- 
sity with  appropnate  year  long  internship  exp.  ANT)  Certified  psychologist 
or  eligible  for  certification  m Arizona  within  1 vr.  AND  5 vts.  exp.  with 
college  students  in  a counseling  setung.  which  includes  4 vts.'  adminii. 
trative  exp.  at  a University  level.  DESIRED:  Commitment 
Sc  exp.  with  graduate  training,  student  development.  Sc  innovative 
intervention  programs.  HIRING  RANGE:  DOE 

To  apply,  submit  cover  letter  specifying  job  title  Sc  SR#  N-102239.  A- 
resume  in  addition  to  the  names,  addresses  & phone  numbers  of  3 
professional  references  to:  ASU.  Human  Resources.  Box  871403,  Tetnpe. 
A2  85287-J403.  Deadline:  Augu.<n  25,  2000,  at  5pm  or  evcr\'  2 weeks 
thereafter  uotll  February  23.  2001.  FAX:  (480f  ROS-eOiO.  E-mail: 
restisnesf^asu.edu.  .\A,  EOE 


ST5'Q'LOT 


COL  LEG  rJ 


Principal  Gifts  Officer  and  Director  of  Foundation 

AND 

Government  Relations 

Full  lime  position  for  a senior  level  development  officer  who  will  work  closelv  wi 
the  college  president,  senior  vice  president  and  dean,  dean's  council,  faculty  a 
staff,  will  provide  the  leadership  and  vision  to  develop  strategic  relaiionshi 
between  funding  sources  from  govcmmenl,  private  foundations  and  organiratior 
and  the  college.  He  or  she  will  provide  support  for  both  institutional  and  faculi 
driven  initiatives. 

QUALIFICATIONS:  Master’s  degree  (preferred)  and  three  years  of  dirt 
experience  in  gtnemment  and  foundation  relations  or  Bachelor's  decree  and  s 
years  of  direct  experience  Candidates  should  possess  exceptional  communicaiior 
computing,  organization,  inierpcrsonil  and  supervisory-  skills. 

TO  APPLY,  submit  letter  of  interest,  resume  and  references  to  Employme 
Coordinator,  via  lax  (507)  646*3960,  email  resume@stolaf.edu  or  U.S.  mail 
1520  .St.  Olaf  Avenue.  Norlhficld,  MN  55057.  Applications  will  he  accepted  un 
the  position  is  filled 

FOR  MORE  INFORMATION  visit  http://www.stolaf.edu/scrviccs/lir 

Si  Olaf  College  •:  a four*ycar,  coeducational  libera!  arts  college  of  l 
Evangelical  l.uthcrun  Church  in  America  (ELCA)  with  a student  enrollment 
2.95o  and  a full-time  faculiv  of  approximaiclv  256.  the  college  is  national 
known  lor  itN  arts,  mu^lc,  science,  prc-mcdicinc.  mathematics.  prc-Ia 
inicn-iaiutn.jl  siUihc%  and  rchgii'n  curricula,  h is  one  of  Monev  Guide’s  top  li 
•cine  valuer  in  eoilege  education  todav."  and  it  leads  the  nation's  colleges 
riumher  oi  siiioeniv  VAfin  siunv  abroad 


Arizonla  State  Un  IVE  RS  m 


ABE/GED 

INSTRUCTORS 


INSTITUTE  FOR 
EXTENDED  LEARNING 


AIRWAY  HHGHTS 
CORRECTION  CENTER 


Two  full'time,  non'Cenure  crack  positions.  Will 
teach  Adult  Basic  Education  (ABE)  and  General 
Education  Development  (GED)  competencies  to 
incarcerated  adult  males,  utilizing  group  and 
individualized  methods,  including  computer  aided 
instructioR.  Instructional  topics  consist  of  Writing 
sicilU  (basic  grammar,  usage,  mechanics,  sentence 
structure,  essay  writing  and  proofreading  skills). 
Social  Studies,  Science,  Literature  and  the 
Arts/Rcading,  and  Math  (basic  math  through 
Algebra  and  Geometry).  Bachelors  degree  in 
Education  and  six  months  experience  teaching 
adults  OR  a Bachelors  degree  in  a related  field  (see 
instructional  topics  above)  and  two  years  recent 
experience  teaching  adulu.  Master's  degree  in 
Education  or  related  Held  and  one  year  successful 
experience  teaching  basic  skills  to  adult  students 
-desired.  S37,132  for  academic  year  and  $7,985  for 
the  summer  of  200 1 . Closes  Augiut  2 1 , 2000. 


For  position  details,  quailBcadon  requirements,  and 
official  application,  contact  Hainan  Resources 
Office*  Community  Colleges  of  Spokane,  2000  N, 
Greene  Street,  Spokane,  WX  99217*5499  at 
^1509)533-7429.  TDD  (509)533-7466  or  access  our 
Website  at  littpt//ccs,<pokane  ce.wa.tts.  AA/EOE 


University 

OFUTAH 


Tennre  Track  Positioo 
In  Eaqpcrintffntal  Nanometer  Scale  Physics 


The  Department  of  Physics  lu  the  Univenity  of  Utah  invites 
applications  for  an  experimental,  tenure-track, 
Assistant/Associate  &culty  position  to  be^  August  2001 
in  the  area  of  nanometer  scale  physics.  This  broad  area 
includes  but  is  not  limited  to  the  fields  of  surface  physics, 
physical  chemistry,  self  assembly,  organic  and  inorganic 
nanostructures,  molecular  electronics  and  nanotechnology. 
APh.D.  in  physics  or  a related  field  is  tequired  Postdoctoral 
research  experience  is  desinble.  The  successful  candidate 
must  have  an  outstanding  research  record  for  his/her 
experience  level  and  show  promise  of  teaching  efiTectively 
at  both  the  undergraduate  and  graduate  levels.  Infixmation 
about  the  Universi^  and  Physics  Department  may  be  found 
at  URL  http://www.physi€$.utah,edu. 


The  deadline  for  receipt  of  application  materials  is 
December  1,  2000.  A letter  of  interest,  statement  of 
research  plans,  vita,  publication  list  and  three  letters  of 
recommendation  should  be  sent  to: 


Nanosc^c  Pbysics  Search  Committee  Chair 
University  of  Utah 
uepartroent  of  Physics 
115  South  1400  East,  Room  201 
Salt  Lake  City,  Utah  84112-0830 


Tk£  Univfrsiiy  of  Utah  is  an  equal  opportunity/ 
affirmative  aau?n  employer.  It  encourages  applications 
from  women  anti  minorities  anti  provides  reasonable 
accommodations  to  the  known  disabilities 


nf  nrtnti/*nnt«  /inW 


New  York  Institute  of  Technology,  an  independent  senior 
comprehensive  college  providing  graduate  and  undergraduate  career 
education,  with  campuses  on  Long  island  and  in  Manhattan  invites 
applications  for  the  following  faculty  position: 


New  York  Institute  of  Technology 


" SCHOOgOBlbUGAtlO  ANb’RROFESSiONA  ' ■ 


MATHEMATICS  EDUCATION.  Assistant/Associate  Professor.  Middle  childhood,  adolescence  emphasis. 
Teach  undergraduate  and  graduate  courses  in  mathematics  methodology  including  the  integration  of 
technology.  Three  years  K-12  classroom  teaching  experience  and  doctorate  required. 


To  apply,  send  a current  curriculum  vitae,  a cover  letter  and  three  references  to;  Dean  Helen  Greene, 
New  York  Institute  of  Technology,  P.O.  Box  8000,  Old  Westbuty,  New  York  11568-8000,  or  to  the  e-mail 
hgreen@nyiLedu.  NYIT  is  an  AA/EEO  institution. 


www.nyiLedu 


FACULTY  POSITIONS 


The following  are full-time  tenure-track  positions,  to  begin  Fall 2001.  Located  in  the  San 
Francisco  Bay  Area,  Mills  is  a selective  liberal  arts  college  for  women,  with  coeducational 
graduate  programs.  See  www.miUs.edu  for  more  information  on  the  College.  Persons  of 
color  and  those  committed  to  working  in  a multicultural  environment  are  encouraged  to 
apply.  AAJEOE 


ASSISTANT  PROfESSORV  COMPARATIVE  POltTlCS,  ; ■ 


The  Department  of  Govenunertt  invites  applications  for  a tenure-track  appointment  in  Comparative  Politics, 
beginning  August  2001 , at  the  Assistant  Professor  rank.  Candidates  must  have  research  and  teaching  oqiettise 
in  Latin  America  or  East  Asia,  and  be  prepa^  to  oBFcr  both  upper  division  and  introductory  courses  in 
comparative  government.  Interest  in  pubhc  policy-making  in  comparative  peispecdve,  in  support  of a proposed 
pubUc  policy  program,  is  encourageo.  Completion  of  the  Ph.D.  by  the  time  of  appointment  is  eqtected.  Send 
a letter  of  application,  curriculum  vitae,  sample  of  professional  writing,  statement  of  teaching  interests,  teaching 
evaluations,  graduate  transcript  and  at  least  three  lenen  of  recommendadon  to:  Comparative  Potidcs  Search, 
Department  of  Government,  Mills  College,  Oakland,  CA  94613.  Postmark  dfadlinei  October  10, 2000. 


“ASSiSTANTPROFESSOR,  EiECTR6Nic"ARt 


The  Intermedia  Arts  Program  in  the  Fine  Arts  Division  at  Mills  Coi!^  seeks  applicants  for  a tenure-track 
position  as  Assistant  Frofi^r  in  Eleatonic  Arts,  to  begin  in  August  2001 . Candidates  should  be  aooomplished 
artists  with  an  csublished  record  of  achievement  in  eiectmnic  and  interdisciplinary  media  who  posasa  a broad 
understanding  of  both  contemporary  visual  arts  and  computer  technologies.  They  must  be  prepared  to  play  a 
leadership  role  in  developing exisdtm  digital  media  facilities  (Ivfacintosh-baled),  and  in  developing  the  Intermema 
Arts  Program  and  its  curriculum.  Both  undergraduate  and  graduate  courses  are  involved. 


Candidates  should  be  fluent  with;  1 ) basic  photography,  image-making,  sculpture  and  installation  concepts;  2) 
elements  of  performance;  3)  elements  of  interactivity;  4)  the  history  of :iectronlc  an  and  contemporary  media 


theory.  Three  years  of  college  teaching  experience  is  preferred,  and  an  MFA  or  equivalent  experience  is  requited. 
An  application  should  include  a cover  lener  discussing  teaching  experience  and  areas  of  expertise,  a CV, 
representative  seleaion  of  an  work  (such  as  slides,  VHS  videos.  Macintosh-compadble  CD-ROMs,  web- 
addresses),  SASE,  and  conua  information  for  5 academic/piofissional  references. 


pfication  deadline  it  November  1, 2000.  Please  send  application  materials  directly  to;  Prof.  Anna  Murch, 
air.  Electronic  Arts  Search  Committee,  An  Department,  Mills  Collie,  Oakland,  CA  94613. 


The  Intermedia  Arts  Program  in  the  Fine  Arts  Division  at  Mills  College  seeks  applicants  for  a tenure-track 
p«iuon  as  Assistant  Protosor  in  Video,  to  b^in  in  August  2001.  Caniudatcs  shoidd  be  acoomplisbed  artists 
with  an  established  record  of  achievement  in  video  art  who  also  possess  a broad  understanding  of  contemporary 
intermedia  art.  They  must  be  able  both  to  teach  basic  skills  and  to  mentor  advanced  undergradiuce  and  graduate 


students  from  a fine  arts  perspective.  They  must  be  prepared  to  play  a leadership  role  in  the  development  of  the 
Intermedia  Arts  Program  and  its  curriculum,  which  educates  students  with  divene  needs  and  intetesti,  including 


electronic  cinema,  installation,  perfbtmance,  sound,  dance  and  theater.  Both  undergraduate  and  graduate  courses 
are  involved. 


Familiarity  is  required  with  digital  cameras,  nonlinear  video  editing,  and  with  emerging  technological 
developments  that  will  impaa  the  future  of  the  video  medium.  Three  years  of  college  teaching  experience  is 
prefetied,  and  an  MFA  or  equivalent  experience  is  required.  An  application  should  include  a cover  letter  discussing 
teaching  experience  and  areas  of  expertise,  a CV,  a represenutive  selection  of  video  art  work  (on  VHS),  SASC 
and  contact  information  for  5 academic/professionai  references. 


Application  deadline  ia  November  1,  2000.  Please  send  application  materials 
directly  to:  Prof.  Chris  Brown,  Chair,  Video  Search  Committee,  Music 


Department,  Milb  College,  Oakland,  CA  94613. 


MILLS  COLLEGE 

Oakland,  CA 


Agnes  Scott  College 

THE  WORLD  FOR  WOMEN 


Director  of  Career  Planning 

Agnes  Scott  College  seeks  a Director  of  Career  Planning  to  develop  and  manage  a 
comprehensive  program  to  ensure  challenging  career  opportunities  for  Agnes  Scott  College 
graduates.  The  candidate  chosen  for  this  full-time,  twelve-month  position  wifi  administer  and 
supervise  the  departmental  office,  including  staffing,  training,  planning  and  budgeting;  address 
student  needs  through  individual  advising,  assessment  and  counseling,  workshop  facilitation, 
and  presentations,-  and  collaborate  with  faculty  to  design  career  services  including  intern  and 
extern  opportunities,  which  complement  the  curriculum. 

Qualifications:  Graduate  degree  in  related  field  of  study,  minimum  three  to  five  years 
experience,  considerable  knowledge  of  career  counseling  and  student  development,  familiarity 
with  potential  sponsors  of  mtern/externships,-  demonstrated  proficiency  m management  and 
leadership,  excellent  communication  skills,  and  proficiency  in  W^indows:  Word,  Excel, 
PowerPoint,  databases  and  electronic  mail.  Licensure  as  a professional  counselor  preferred. 

Agnes  Scott  College  is  a highly  selective,  independent  national  liberal  arts  college  for  women 
located  in  metropolitan  Atlanta.  In  offering  the  world  for  women,  Agnes  Scott’s  curriculum 
encourages  students  to  become  fluent  across  disciplines,  across  continents  and  across 
centuries.  Founded  in  1889  by  Presbyterians,  Agnes  Scott  is  a diverse  and  growing 
residential  community  of  scholars  with  one  of  the  largest  endowments  per  student  of  any 
U S.  college  or  university. 

Agnes  Scott  College  offers  competitive  salaries  and  a comprehensive  benefits  package.  Send  a 
letter  of  application  designating  position  of  interest,  resume  and  professional  references  to 
the  Office  of  Human  Resources,  141  E.  College  Avenue,  Atlanta/Dccatur,  Georgia 
30030-3797^ 

Agnes  Scott  College  does  not  discriminate  on  the  basis  of  sex,  race,  color,  religion,  national 
origin,  age,  sexual  orientation  or  disability  in  its  employment  An  Equal  Opportunity  Employer 

www.agnesscott.edu 


UNRTRSm’Of  C\LIFORNL\ 


RR'ERSIDE 

The  University  of  California,  Riverside  L 
welcomes  applications  for  the  Head,  Infon 
Services  for  the  Science  Library.  The  position  rci 
the  AUL  for  the  Sciences  and  Is  responsik 
provision  of  reference  and  information  services 
Science  Library.  The  Information  Services  Dep« 
includes  seven  reference  librarians  and  th< 
Collection  with  a staff  of  two.  Graduate  library  i 
Minimum  of  four  years  of  progressively  resp 
experience  in  reference  services  in  an  aca 
special,  or  public  library  with  si^ificant  hold 
the  sciences  and  engineering.  Extensive  exp 
with  scientific  print  and  electronic  information  \ 
and  services:  experience  In  collection  deveic 
Excellent  organizational,  communication, 
interpenonal  skills.  Supervisory  cxpcnenc 
demonstrated  achievement  in  organizational  lea 
including  the  ability  to  manage  change  pot 
Commitment  to  professional  development  Pn 
Degree  In  a scientific  or  engineering  disciplir 
successful  candidate  will  be  appointed  to  the  Li 
series  at  a salary  level  appropriate  to  the  can< 
qualifications  & experience.  AppL  range  S4! 
S6S,  1 1 2.  Applicants  should  send  a letter  of  appl 
a complete  resume,  and  the  names  of  three  ref 
by  September  22,  2000  to:  John  W,  1 
Associate  University  Librarian,  Univer 
California,  University  Library,  P.  O. 
S900,  Rivereide,  CA  92517. 


THe  Mispatiic'  G 

Ibl:  20L587.8800  ext.  102  or  10,6  • Fax:  201.587.9105  . T| 


Nebraska 


UNIVetSITV  or  KZBtAStA-  LINCOLK 


Family  Sdence  Extensioii  Spedi 
Assistant  Professor 

With  a concentration  in  Early  Childhood  Devel 
Seeking  candidates  for  a tenure-track,  l2-n>omh 
with  100%  Cooperative  Extension  responsibilitir 
I Department  of  Family  and  Consumer  Sciences, 
located  at  the  Northeast  Research  and  Extension 
“Nerfoik,  NE.  Successful  candidate  will  woi 
Extension  Educators/Spccialists  on  a distri 
statewide  basis,  community  service  oiganizntic 
' ^propnate  state  agencies  to  develop,  implem 
evaluate  educational  programs  to  address  critic 
childhood  issues.  Requires  a Ph.D.  in 
development  andJamily  studiesror  related  held, 
as  excellent  outreach,  teaching,  communication  a 
writing  skills.  Submit  letter  of  application,  vitae,  ] 
transcripts,  sample  publications  and  three  le 
reference  to:  Dr.  John  DeFrain,  Co-Choir,  I 
Advisory  Committee,  University  of  Nefc 
Lincoln,  Department  of  Family  and  Cor 
Sciences,  123  Home  Ec  Bldg.,  Ltncol 
68583-0801.  Review  of  applications  wiM  b 
Friday.  September  15. 2000.  and  continue  until  a 
candidate  is  identified.  The  University  of  Net 
committed  to  a pluralistic  campus  community 
Affirmative  Action  and  Eqiiai  Opportunity 
responsive  to  the  needs  of  dual  career  couples.  Vi 
reasonable  accommodation  under  the  Amenca 
Disabilities  Act  Con»oct  Dr.  DcFrain  at  402/472 
402/472-9343  for  additional  information 

University  of 
■nB  Nebraska 


X:'ERRrTOS  COMMUNITY 
. COLLEGE  DISTRICT 


President-Superintendent 

Cerritos  College 
Norwalk,  California 

The  Board  of  Trustees  of  Cerritos  College 
invites  applications  and  nominations  for  the 
position  of  President-Superintendent. 

Cerritos  College,  a comprehensive  community  college,  is  a 
one-college  district  enrolling  nearly  23.000  students  on  a 140- 
acre  campus.  Located  in  southeast  Los  Angeles  County, 
bordering  both  the  city  of  Long  Beach  and  Orange  County,  the 
college  district  encompasses  eight  cities.  Cerritos  College  has 
more  than  1600  full-  and  part-time  employees,  and  an  annual 
budget  in  excess  of  $80  million.  The  college  prides  itself  on 
being  one  of  the  most  ethnically  diverse  community  colleges 
m the  nation  and  on  being  the  most  technologically  advanced 
community  college  in  the  state  for  teaching  and  learning.  A 
model  of  effective  shared  governance  and  collegiality,  Cerritos 
College  is  one  of  only  three  California  community  colleges 
without  a unionized  faculty. 

The  presidency  of  Cerritos  College  offers  an  attractive 
opportunity  to  guide  a dynamic  college  that  is  well  positioned 
to  continue  as  one  of  the  flagship  community  colleges  in 
California.  The  successful  candidate  will  embrace  this  ethic  and 
provide  the  leadership  that  guides  the  college  in  its  quest 
for  excellence. 

For  a presidential  profile  brochure 
and  application  information  contact: 

Office  of  Personnel  Services 
Cerritos  College 
IIIIO  Alondra  Btvd. 

Norwalk,  CA  90650 

tel:(562)  869  2451  ext  2284,  fax:  (562)  467-5003 

or  visit  our  web  site:  www.cerritos.edu 
For  additional  information  contact. 

Dei  M.  Anderson,  Search  Consultant 
Aserxiation  of  Community  College  Trustees 
4100-10  Redwood  Road  h251 
Oakland,  CA  94619 
tel:  (510)  638-5288  fax:  (510)382-9637 

Review  of  applications  will  begin  after  October  20.  2000 


Nationally  Recognized. 

Individually  Focused. 

Loyola  tTnivatslty  Chicago  is  a Jesuit,  Catholic  institution  c 
higher  education  and  health  care.  Located  in  the  heart  c 
Chicago,  Loyola  University  is  known  for  its  national  reputatioi 
(or  excellence  and  diversity.  We  currently  seek  a dynami' 
individual  to  join  us  in  this  important  role: 

• Assistant  VP  for  Communications  • 

Create  and  direct  a comprehensive  communications  program  t< 
position  Loyola  as  the  premier,  urban  university  in  the  Jesui 
tradition.  Direct  our  integrated  comm.unlcations  program  in  th< 
areas  of;  media  relations;  university  identity/design;  am 
university  publicalions/marketing  communication.  10+  year 
of  managerial  experience  within  a higher  education 
non-profit  environment;  outstanding  writing/speaking  skills 
and  the  ability  to  think  strate0cally  required. 

Interested  candidates  should  visit  otr  website 
for  mote  details  at  www.luc.edn/tesonices 

Loyola  University  Chicago  offers  a competittve  salar 
and  an  excellent  benefits  package  including  famil 
tuition  benefits.  Please  e-mail/fax/mail  your  resume,  b 
Sept.  1st,  2000,  t.:  Loyola,  Human  Resonxess,  6525  Shezlda: 
Rd.,  Chicago,  IL.  60626.  773-508-8838.  E-mail 

hx-lsc@luc.  eds 


LOYOLA 

UNIVERSITY 

CHICAGO 


Chicago's  JtMttii  Ontnrsitf 

LcyolA  UniT*rcl:y  Chicago 
is  an  aqual  opportunity 
asipl^r/oducator. 


Assistant  Budget  Director 
Russ  College  of  Engineering  and  Technok 
Department:  Engineering  and  Technology 
Campus:  Athens 

Availabla:  Immediately  following  search 

Salary:  Paygrade  B5  Starling  salary  534.937-  540.656.  commensurate  with  experienc 
qualifications,  or  in  accordance  with  Policv  and  Prixedure  for  internal  contract  candidates. 

Minimum  Qualifications:  Technical  degree  in  Accounting,  Business.  Manag 
Information  Systems,  or  Business  Comixjters  and  knowledge  of  non-profit  luniversityl  actoi 
Bachelor  s degree  preferred.  At  least  two  years  (one  state  funding  t^lel  of  accounting  and  proc 
experience  in  a University  setting  with  a Bachelor's  degree,  or  lour  years  (two  state  funding  i 
with  a Technical  degree  required.  Ktrawfedge  of  University  budgeting  and  accounting  process 
procedures  necessary.  Knowledge  of  computers,  including  in-rJepth  knowledge  o(  word  procr 
spreadsheet,  database,  and  Email  and  the  ability  to  use  standard  office  equipment  rci 
Experience  with  CUES.  Access  and/or  Oracle,  and  Excel  software  preferred,  Denvonsttaled  ex 
analysis,  planning  and  organitaiional  skills:  excellent  interpersonal  and  comrmmicati'ons  skill! 
oral  and  written:  exceptional  attention  to  detail;  the  ability  to  manage  details,  organize,  prioritu 
multi-  task  required. 

RasponsIbilitEoe:  This  position  reports  to  the  Director  of  nanning  and  Budget.  The  As 
Budget  Director  analyzes  financial  and  budgetary  data  to  determination  the  fiscal  status  of  bud 
units  and  makes  recommendations  to  Director  The  individual  must  be  able  to  recommend,  impli 
and  monitor  office/  bookkeeping  procedures  in  order  to  achieve  proper  reporting, 
insiitutional/unit  goals,  and  provide  infonnetion  to  management.  This  person  must  be  e 
interpret  University/  College  policy,  state/  federal  laws,  and  standard  accounting  prccec 
financial  procedures,  transaaions.  and  reporting.  The  Assistant  Budget  Director  also  nx 
transactions  lor  appropnataness  of  funding  source.  This  position  assists  in  the  prepaiatlon 
anrural  budgeting  process,  collecting  and  disseminating  inlomtation.  verifying  personnel  budge 
reconciling  various  budget  packets  and  expenditure  types;  monitors  end  audits  Putchasin 
transactions  and  departmental  compfiance  with  college  and  university  policy  and  procodui 
reviews  all  Presidential  contracts,  overload  contracts,  research  contiacts.  and  part-time  comr. 

To  apply:  Please  send  cover  letter,  resume,  and  references  (please  include  email,  addre: 
phone  number  ot  each  reference)  to  Pame'a  Eveland.  Director  of  Planning  and  Budget  Russ  ( 
of  Engineering  and  Technology,  Ohio  University,  151  Stocker  Center,  Athens.  OH  45701-7973 


Agnes  Scott  College 

THE  WORLD  FOR  WOMEN 


Assistant  Dean  of  the  College/ 

Director  of  Academic  Advising 

Agnes  Scott  College  invites  applications  'or  the  position  of  Assistant  Dean  of  the 
Collegc/Dircctor  of  Academic  Advising.  This  position  monitors  academic  procedures  and 
policies  in  academic  standards,  and  develrps  and  supervises  academic  advising.  Pnmary 
responsibilities  include,  assisting  the  De:«n  of  the  College  in  the  supervision  and  further 
development  of  the  academic  advising  system,-  working  with  students  and  faculty  to  ensure  that 
policies  and  procedures  in  academic  standards  are  followed^  monitoring  students  on  academic 
probation;  coordinating  cross-registration  program;  analyzing  transfer  credit  for  all  incoming 
students;  and  advising  joint  enrollment  students;  and  administering  applications  for  special  topic 
courses,  independent  studies  and  internships;  and  disseminating  information  concerning 
graduate  scholarships,  fellowships  and  graduate  studies. 

Requirements  include:  Graduate  degree  in  an  appropriate  field  required,  minimum  of  five  years 
experience;  considerable  knowledge  of  graduate  fellowships,  scholarships,  and  studies, 
academic  standards,  and  student  concerns  and  values,  proficiency  in  managing  a diverse  group 
of  projects,  interacting  with  a variety  of  personalities  and  working  with  students,  mastery  of 
public  speaking;  ability  to  manage  multiple  tasks  simultaneously;  excellent  interpersonal 
communication  skills,  both  written  and  verbal,  and  demonstrated  ability  to  work 
independently  and  to  maintain  confidentiality. 

Send  letter  of  interest,  resume,  and  the  names  of  three  professional  references  and  salary 
requirement  to  Office  of  Human  Resources,  Agnes  Scott  College,  141  East  College  Avenue, 
Atianta/Decatur,  GA,  30030-3797.  Review  of  submitted  maierials  will  begin  immediately 

Agnes  Scott  College  is  a highly  selective,  independent  national  liberal  arts  college  for  women 
located  in  metropolitan  Atlanta.  In  offering  the  world  for  women,  Agnes  Scott's  curriculum 
encourages  students  to  become  fluent  across  disciplines,  across  continents  and  across 
centuries.  Founded  in  1889  by  Presbyterians,  Agnes  Scott  is  a diverse  and  growing 
residential  community  of  scholars  with  one  of  the  largest  endowments  per  student  of  any 
U.S.  college  or  university. 

Agnes  Scott  College  does  not  discriminate  on  the  basis  of  sex,  race,  color  religion,  national 
origin,  age,  sexual  orientation  or  disability  in  its  employment.  An  Equal  Opportunity  Employer. 

www.agnesscott.edu 


Outlobk@spfmtm 

and  visit  oUr  XX^bsitc  flt  http;//wyTOvHisp.'inicOuti~ook.coa> 


Grand  'Salley 
StateUniversity 

VICE  PRESIDENT 
For  Finance  and  Administrati 

Grand  Valley  State  University  is  seeking  candidates 
the  position  of  Vice  President  for  Finance 
Administration.  The  Vice  President  is  an  execu 
officer  of  the  University  end  a member  of 
President’s  senior  executive  staff. 

Responsibilities  of  the  position  include  oversight 
Business  and  Finance,  Facilities  Services  and  Plann 
Human  Resources,  Intercollegiate  Athletics.  Mead< 
Golf  Club,  University  Counsel,  Treasurer,  Board 
Control  and  Treasurer,  Gi'and  Valley  Univer 
Foundation. 

For  a more  dcuiled  description  of  the  posit 
responsibilities,  qualifications  a>id  how  to  apply,  pk 
visit  our  website  at: 

www.gvsu.edu/hro/openings/vpfinadmin.ht 

Grand  Valley  State  University  is  located  12  m 
west  of  downtown  Grand  Rapids.  Michigan  and 
been  Michigan’s  fastest  growing  university  for 
past  15  years. 

Grand  Valley  State  University  has  a strong  commitm 
to  an  inclusive  educational  and  work  environmi 
Women,  minorities  and  disabled  individuals  are  invj 
and  particularly  encouraged  to  apply. 

Grand  Valley  State  University  is  an  affirmative  acii 
equal  opportunity  institution. 
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Ontlook 

at  the  special 

Summer 

Rate 


I 1 1 Year  (26  issues) 

^ <OfTER  EXPIRES  8/25/2000> 

Q] Payment  enclosed. 

Make  check  payable  to: 

The  Hispanic  Outkxik  in  Hi^ha-  Education 


Signature 


Billing  Address 


Exp.  Date 


Please  allow  2 to  3 weeks  for  delivery  of 
your  first  issue  after  payment  is  received. 

i^sisn  UrSi 


SUNY  Empire  State  College 

Vice  President  for  Academic  Affairs 

SUNY  Empire  State  College  invites  nominations  and  applications  for  the  position  of  Vice  President 
for  Academic  Affairs.  Founded  in  1971  with  a mandate  to  serve  all  of  New  York  State.  ESC  is 
recognized  as  a world  leader  in  designing  atid  delivenng  programs  that  meet  the  academic,  personal 
and  professional  goals  of  more  than  10.000  students  each  year.  These  students,  mostly  working 
adults,  anroll  in  associate,  baccalaureate,  and  master’s  programs  through  46  locations  across  New 
York  State,  several  international  sites  and  at  a distance. 

ESC  provides  degree  programs  in  business,  human  services  and  the  arts  and  sciences  that  begin  with 
the  educational  goals  and  interests  of  individual  students.  Degrees  are  earned  through  individual  and 
group  study,  distance  learning,  tutorials,  evaluated  experiential  learning  and  the  transfer  of  credit  from 
prior  college  experience.  Offering  the  latest  in  learning  technologies  as  well  as  faculty  mentors  and 
students  working-together  one-to-one.  Empire  State  College  remains  a true  innovator  in 
delivenng  high  quality  education  to  its  diverse  students.  ESC  has  600  full  and  part-time  faculty 
and  staff 

The  Vice  President  for  Academic  Affairs  reports  directly  to  the  President,  and  is  responsible  for  the 
academic  program,  including  assuring  its  high  quality;  the  development  of  new  program  initiatives: 
the  formulation  and  implementation  of  academic  policies  and  procedures;  the  development,  support, 
and  evaluation  of  faculty;  and  effective  leadership  within  an  educational  community  that  values 
shared  governance.  With  the  president,  the  VPAA  and  three  other  vice  presidents  (administration, 
educational  technology,  and  external  affairs)  are  responsible  for  collegewid^  leadership  and 
integrated  planning. 

Candidates  should  have  a background  of  significant  college-level  teaching,  senior  adniinistraiive  and 
program  development  expenence,  and  appropriate  credentials  including  an  earned  doctorate  or  its 
academic  equivalent. 

For  additional  information,  please  visit  the  College's  web  site  (www.esc.edu).  Further  material  or 
this  search  can  be  found  at  (www.esc.edu/vpaasearch). 

The  Search  Committee  will  begin  consideration  of  applications  after  August  IS,  2000.  Piease  sene 
letter  of  application  and  resume  to; 

VPAA  Search  Committee 
Office  of  the  President 
SUNY  Empire  State  College 
1 Union  Avenue 
Saratoga  Springs,  NY  12866 

Empire  State  College  is  an  equal  opportunity  employer  and  encourages  the 
nomination  and  candidacy  of  women  and  persons  of  color. 


EmpireStaleGDilege 


S(tilv  i'liivrrsily  of^ycH-  Ytirk, 


2001/02-  Tenure  IVack  Position  in  Spanish 
California  Slate  University,  Sacramento,  CA  95819-6087 
Department  of  Foreign  Languages 
Assistant  Professor  of  Spanish,  Fall  2001 

Afitsum  Pn/essor  d .Spmlsh.  loiuie  tndi,  sppropiiate  doaonl  degne 
lequiiBl  Suazsshil  caniidne  will  haic  a bioad  training  In  Spanish,  including 
the  ability  to  leach  Spanish  linguistics  and  compostioo/gramnur  dasses; 
ability  and  wllingness  to  work  with  a dhene  sadoii  body;  abllUy  to  leadi  a 
language  olher  than  Spanish,  sahlk  not  requUed.  will  be  tnnsidered  postlnely; 
naineoriearnaine  fluency  in  Spanish  and  English. 

Salary  Range:  $4(MS8  to  J+MA  Revxw  d afpbcaiions  will  begin  on 
hjauaiy  L 2001  and  will  oonUnue  until  the  posiUon  is  fUied.  Aiplhalinna 
reocned  after  Maidi  15  will  not  be  oonslderai  in  this  hiring  cjdt  Send 
afplicaUnn  lellct  CV  and  names  and  lelepbooe  numbos  of  three  iriesenoes  to 
Prof.  Lewis  Robinson. 


Uncover* 

Looking  for  a back  article  of 

Hispanic  Outlook?^ 


Website:  uncweb.carl.org 
E-mail:  uncover@carIorg 

TELa  1-800-787-7979 
FAXi  303-758-5946 


Director  of  Marketing 

SUNY  Empire  State  College,  a national  leader  in  nontiaditional  adult 
higher  education,  seeks  a highly  organized,  creative  and  energetic 
individual  to  join  our  advancement  team  as  director  of  marketing. 

The  director  of  marketing  is  responsible  for  the  design  and 
implementation  of  a comprehensive  marketing  program  for  the 
College.  The  director  will;  ( 1 ) develop  an  image  awareness  campaign 
to  position  the  College  as  a "brand;"  (2)  undertake  market  research, 
including  environmental  scanning  and  applications  of 
geodemographic  clustering;  (3)  be  responsible  for  advertising 
placements  and  all  other  marketing  initiatives. throughout  the  state; 
and  (4)  implement  strategies  to  present  the  College  effectively  on  the 
WWW.  The  director  works  closely  with  the  deans  and  outreach  and 
recruitment  professionals  at  regional  centers  and  reports  to  the 
Director  of  College  Relations. 

Qualified  applicants  will  have  a minimum  of  five  years  of  marketing 
experience;  a bachelor’s  degree  in  marketing  or  related  field;  strong 
organizational  skills;  advertising  placement  experience;  superior 
writing  and  editing  skills;  strong  interpersonal  abilities;  and 
experience  using  databases  and  spreadsheets. 

The  position  is  based  at  the  College's  Coordinating  Center  in  Saratoga 
Springs.  Salary  is  dependent  on  experience  (probable  range  of 
$37-4S.(XX)).  Applications  will  be  accepted  until  the  position  is  filled, 
with  the  search  committee  beginning  its  review  on  August  1.  Letter 
and  resume  to;  Kirk  Starezewski,  Director  of  College  Relations, 
SUNY  Empire  State  College,  One  Union  Avenue,  Saratoga 
Springs,  NY  12866.  E>mail:  kirk.starczewski@esc.edu. 

AA/EOE. 

EmpireStoleGbllege 


StaU'^  X'nivi'r\ily  tyf  iSvxi'  Ynrk- 


UNIVERSITY  OF  HOUSTON 

ACTIVITIES  ADVISOR  (001081) 

Responsibilities:  Provides  advising  and  guidance  lo  one  or  two  programming  uniu  | 
advised  by  the  Department  of  Campus  Acuvities.  Advisement  includes  working  with 
these  groups  teganiing  the  development,  planning,  implemeniation  and  evaluation  of 
programs,  Lncluding:  budget  development,  reentitment,  goal  selling  and  marketing. 
Facilitares  le^letship  development  retreats  for  these  groups.  Negotiates  the  piepeiation 
of  contracts  for  campus  wide  programs.  Assists  with  the  coordination  of 
departmental  leadei^ip  development  activities  for  student  organiaiions.  Provides 
suppon  for  registered  student  organizations. 

Requirensenis:  Bachelor’s  de^ee  required,  or  equivalent  experience  with  a streng 
preference  for  ippiicaras  with  a Master’s  degree  in  student  development,  counseling  or 
related  discipline.  Prefer  aiudait<entctcd  philosophy  and  aKlity  to  work  with  a diverse 
student  popdatioa  Requires  at  kas  six  months  of  directly  jobHrelated  experience.  Applicants 
with  experience  advising  volunteer  planning  organizauons  are  encouraged  to  apply. 

To  ensure  full  consideration  for  the  position,  a UH  application  (available  at 
www.ub.edu/adfnlll/hr).  resume,  and  names,  addresses  and  telephone  numbers  of 
I three  professional  references  to: 

University  of  Houston 
Human  Resources  Department 
Job  # 001081 
Houston,  TX  77204-5883 

Review  of  compicied  application  packets  will  begin  Immediately. 

This  IS  a secunn  sensitive  position  A criminal  historv  record 
investigation  wilt  be  cortduaed.  The  Umvcrsiry  a]  Houston  is  an  equal 
oppommsy,  e^rmanvt  action  employer,  tttvnrn.  Minorities, 
veterans  and  persons  with  disabilities  ate  encouraged  to  apply. 


CeIMIRAIING  BniNGlIAUSM 


Higher  education  institutions  in  the  United  States  have  always  had  dif- 
ficulty recruiting  minority  faculty;  academic  libraries  are  no  excep- 
tion. But  efforts  are  under  way.  The  American  Library  Association,  for 
instance,  annually  provides  Spectrum  Scholarships  to  50  minority  grad- 
uate students  to  ease  the  cost  of  a master's  degree  in 
Library/Information  Science.  Many  state  library  organizations  offer  simi- 
lar scholarships  to  minorities. 

In  March  1999,  Hispanics  were  about  11.7  percent  of  the  U.S.  popula- 
tion. And  in  1998,  only  1.8  percent  of  academic  librarians  were  Hispanic, 
according  to  an  ALA  survey.  This  is  an  appallingly  low  number. 

.Not  only  are  there  few  Hispanic  librarians;  there  are  fewer  who  speak 
Spanish.  As  the  Spanish -speaking  population  grows,  the  need  for  bilingual 
librarians  grows.  Academic  libraries  are  in  the  business  of  serving  the 
information  needs  of  the  pauons  who  access  the  library,  physically  or  vir- 
tually. Many  are  open  to  the  public.  Must  that  service  always  be  in  English? 

Usually,  only  US.  librarians  attend  the  ALA  conference.  Last  January, 
in  San  Antonio,  the  conference  theme  was  “Building  International 
Library  Communities.”  Librarians  attended  from  ten  Latin  American 
countries.  We  were  able  to  meet  them  and  compare  how  our  library 
issues  were  similar  or  different.  My  nametag  read,  “Yo  hablo  espanol." 
Many  people  were  afraid  to  approach  me,  not  realizing  that  I speak 
English.  Once  they  noticed  from  my  nametag  that  1 am  from  the  US.,  or 
once  I spoke  to  them  in  English,  they  relaxed  and  smiled. 

Since  we  are  a Euro-based  culture,  many  US.  citizens  think  that  all 
people  speak  English  as  a “universal  language,"  including  all  immi- 
grants. The  reality  is  that  most  come  to  this  country  unable  to  speak  this 
“universal  language,  " or  with  limited  fluency.  Given  the  proximity  of 
Latin  America  to  the  US.,  many  immigrants  speak  Spanish  as  their  first, 
or  even  second,  language.  Speaking  a foreign  language  is  intimidating, 
and,  to  most  of  the  world,  English  is  a foreign  language.  After  learning 
Spanish  and  German  in  school,  I was  terrified  to  speak  either  for  fear  of 
making  a mistake  or  appearing  foolish.  1 have  learned,  however,  that 
most  people  are  thrilled  when  at  least  1 try. 


Carol  Ana  Borcberl  is  a reference  librarian  and  a 
lotitt  American  and  Caribbean  Studies  librarian  at 
the  UnitersUy  ef  South  ftorida-Tampa. 


Latina  author  and  activist  Pat  Mora,  who  has  founded  a national  cel 
bration  of  books,  children,  reading,  and  bilingualism  called  Dia  de  / 
Ninos/Dia  de  los  Libros,  spoke  at  the  recent  Florida  Library  Associatii 
conference.  Her  message  was  that  people  are  not  bom  embarrassed 
their  language,  but  learn  to  feel  embarrassed  and  inadequate  when  th< 
language  and  culture  are  neither  welcomed  nor  celebrated.  Scholarshi 
targeting  minorities  and  the  celebrations  of  our  diverse  cultures  ai 
languages  are  attempts  to  bring  awareness  of  language  differences  to  t 
mainstream  populations,  specifically  through  our  libraries. 

Some  believe  that  the  unwillingness  of  the  US.  to  value,  leam,  and  spe 
a second  language  is  an  attitude  of  superiority  or  arrogance.  However,  an 
gance  can  be  a di^se  for  fear  of  appearing  small  or  unworthy.  This  is ! 
same  fear  felt  by  the  thousands  of  immigrants  to  our  country  unable 
speak  English,  or  to  speak  it  to  the  standard  they  believe  we  are  willing 
accept.  Both  sides  can  overcome  some  of  that  fear.  In  the  US.,  nat: 
English-speakers  can  overcome  their  fear  by  studying  other  languages  a 
speaking  them  openly.  Then  we  accomplish  two  things:  we  learn  ab< 
another  language  and  culture,  and  we  leam  the  agony  that  others  must  f 
when  their  native  language  is  unspoken  or  unappredaled.  Immigrar 
attempts  to  leam  and  speak  English  can  be  help^  by  our  willingness 
meet  them  with  a smile  and  a few  friendly  words  in  their  native  tongue. 

The  US.  Census  Bureau  projects  that  non-IIispanic  whites  will  be  h 
than  half  the  population  by  2060  and  that  Hispanics  will  surpass  Blac 
as  the  largest  minority  group  in  the  next  few  years.  There  are  two  ways 
handle  this  change-adapt  or  resist.  If  we  as  a nation  could  release  t 
fear,  we  could  embrace  the  change  and  serve  both  our  shifting  popu 
tion  and  ourselves  much  better. 

Special  people  and  special  organizations  are  trying  to  help  us  ada 
Pat  Mora  is  sensitive  to  these  changes  through  her  poetry  and  childn 
books;  the  American  Library  Association  encour^es  Hispanics  by  p 
viding  financial  incentives.  Each  of  us  can  make  a difference.  Librai 
are  working  to  help  ease  this  change.  We  have  a long  road  to  travel, 
at  least  we  have  bepn  our  journey. 


If  interested  in  submitting  a jPnnto  Final!  “think  piece,'’  please  e-mail  ns  at  sloutlook(^aol.com  for  guidelines. 
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Endowed  Professorship  in 
Families  and  Communities 

The  Mandel  School  of  Applied  Social  Sciences  (MSASS),  Case  Western  Reserve 
U niversity,  is  soliciting  applicafions  for  the  Verna  Houck  Motto  Professor  in  Families  and 
Communities.  The  position  involves  primary  responsibility  for  providing  research  leadership 
to  the  School's  program  on  Community  Initiatives  for  Families  and  Young  Children,  with 
secondary  responsibility  for  teaching  and  service  in  the  master  and  doctoral  programs. 
The  community  initiative  is  a coilabcrative  effort  to  promote  and  improve  effective  parenting, 
heaithy  children,  and  quality  of  child  care  in  order  to  assure  the  well-being  of  all  children 
from  birth  to  5 years  of  age  in  Cuyahoga  County,  of  which  the  City  of  Cleveland  is  part 
This  communrty  inib'ative  will  provide  the  Moffo  Professor  with  atr  urban  community 
laboratory  from  which  to  conduct  research  and  develop  scholarship. 

Requirements  include  a Ph.D.  in  social  work,  or  a related  social  science  or  public 
policy  field.  A Master's  degree  in  Social  Work  is  preferred.  Candidates  should  possess  a 
record  of  scholarship,  teaching,  and  senrice  for  appointment  at  the  Senior  level.  The  Weal 
candidate  must  also  have  recognized  leadership  qualities,  demonstrated  abi%to  create 
and  manage  research  teams,  capacity  to  integrate  quantitative  and  qualitative  skills,  ability 
to  present  information  to  local  and  national  audiences  inside  and  outside  the  academic 
community,  and  experience  supervising  dissertations. 

Apfriicants  must  submit  a curriculum  vita  and  five  references.  Please  send 
applications  or  nominations  to; 

John  Yankey,  Ph.  D.,  Professor 

Verna  Houck  Motto  Professorship  Search  Committee 

Mandel  School  of  Applied  Social  Sciences 

Case  Western  Reserve  University 

10900  EudW  Avenue 

Cleveland,  Ohio  44106-7164 

E-mail:  jay@po.cwru.edu 

Applications  will  be  accepted  until  the  position  Is  tilled. 


Faculty  Position 

The  Mandel  School  of  Applied  Social  Sciences  (MSASS),  Case  Western  Reserve 
University,  is  solidtfog  applications  for  a tenure  track  faculty  position  at  the  Assistant  or 
Associate  level.  The  emphads  of  this  position  is  quantitative  methods  and  applied  social 
sdence  research.  The  position  involves  primary  responsibility  in  the  Schoots  doctoral 
program,  teaching  courses  in  quantitative  methods  and  statistics  arW  serving  on  dissertation 
committees,  with  secorWary  responsibility  for  teaching  and  service  in  the  Master's  program. 

Requirements  indude  a Ph.D.  in  social  work,  or  a related  sodal  sdence  or  public 
policy  field.  We  are  interested  in  indh'iduals  who  are  committed  to  the  field  of  applied 
sodal  sdence  research  and  have  demonstrated  skills  In  research  and  teaching  in  the 
social  sciences.  Candidates  should  have  the  ability  to  develop,  maintain,  and  fund  a 
program  of  applied  research. 

Applicants  must  submit  a curriculum  vita  and  five  references.  Please  send 
applications  to; 

Victor  K,  Groza.  Ph.D.,  Professor 
Associate  Dean  for  Research  and  Training 
Mandel  School  of  Applied  Soda!  Sdences 
Case  Western  Reserve  University 
10900  Eudid  Avenue 
Cleveland,  Ohio  441 06-7 1 64 
E-mail:  vkg2@po.cwRt.edu 

Applications  will  be  accepted  until  the  position  Is  filled. 


Endowed  Professorship  in 
Anti-Violence 

The  Mandel  School  of  Applied  Social  Sciences  (MSASS),  Cast  Western  Re 
University,  is  solidting  applications  for  the  Dr.  Semi  J.  and  Ruth  W.  Begun  Profe: 
anti-violence.  The  position  involves  primary  responsibility  for  leading  the  newly  estat 
Begun  Center  for  Anti-Violence  Research  and  Education,  with  secondary  respon 
for  teaching  and  service  in  the  Master's  and  Doctoral  programs.  The  goals  of  the  I 
Center  indude:  (t)forming  Interdisdplinaty  academic  partnerships  to  research  and  a 
the  causes  and  effects  of  violent  behavior;  (2)  combining  advanced  research  m 
and  state-of-the-art  technology  to  create  a system  of  identifying  ’at-risk"  populatio 
establishing  active  networks  among  parents,  educators  and  key  community  constitu 
so  as  to  effectively  intervene  in  the  cycle  of  violence:  and  (4)  building  on  a 
interventions  and  cumcula  that  address  the  persistent  and  emerging  social  sti 
assodated  with  youth  violence.  The  Professorship  will  be  co-terminus  with  a Dired 
of  the  new  Center. 

Requirements  Indude  a Ph.D.  In  social  work,  or  a related  social  science  or 
policy  field.  The  Director  will  lead  and  manage  all  Center  activities,  induding  res 
training,  advocacy  and  technical  assistance.  The  Director  must  be  considered  an 
in  the  field  of  violence  prevention  and  have  made  significant  contributions  to  sc 
literature.  As  such,  candidates  should  possess  a record  of  scholarship,  teachin 
service  for  appointment  at  the  Senior  level.  The  Director  will  be  responsible  torsi 
ongoing  funding  for  the  Center's  programs  and  initiatives.  The  ideal  candidate  .mi 
have  a solid  understanding  of  the  funding  community  and  be  able  to  identify  oppor 
for  new  partnerships . 

Applicants  must  submit  a curriculum  vita  and  five  references.  Pleasi 
appUcatio.ns  or  nominations  to: 

Dartyne  Bailey,  Ph.D.,  Professor  and  Dean 

Dr.  Semi  J,  and  Ruth  W.  Begun  Search  Committee 

Mandel  School  of  Applied  Social  Sciences 

Case  Western  Reserve  Untvers  iY 

109(X)  Euclid  Avenue 

Cleveland,  Ohio  44106-7164 

E-mail;  msassdean@po.cwru.edu 

Applications  will  be  accepted  until  the  position  is  tilled. 


Faculty  Position 

The  Mandel  School  of  Applied  Social  Science!  (MSASS),  Cate  Weitem  R 
U niversity,  is  soticiting  appitcalions  for  a tenure  track  faculty  position  in  commun'rb 
clinical  practice.  The  position  focuses  on  teaching  in  the  mental  health,  aging  o 
concentrations. 

Requirements  include  a DSW  or  Ph.D.  in  social  wo.'k  or  a relaisd  field 
Master’s  degree  in  Social  Work  with  two  years,  or  more,  post-master's  practice  exp 
The  candidate  should  have  a background  and  experience  tit  community-based  f 
development  theory,  and  the  application  of  theory  to  practice  and  research.  The  ca 
should  also  have  the  capacity  to  develop,  maintain,  and  fund  a program  of  rases 

Applicants  must  submit  a curriculum  vita  and  five  references.  Plea’ 
applications  to; 

Paul  Adams,  Ph.D.,  Professor 
Assodate  Dean  of  Academic  Affairs 
Mandel  School  ol  Applied  Sodal  Sdences 
Case  Western  Reserve  University 
10900  Eud'id  Avenue 
Cleveland,  Ohio  44106-7164 
E-mail;  pla@po.cwru.edu 

Applications  will  be  accepted  until  the  position  is  filled. 


The  Mandel  School  ot  Applied  Soc'al  Sdences  currently  offers  Master's  and  Doctoral  degrees  to  over  300  students.  We  offer  joint  degrees  in  Social  Work  and  Law,  Social  V 
Nonprofit  Management  and  Sodal  Work  and  Business.  Our  faculty  is  mutbdisdplinaiy,  representing  various  disdplines  such  as  sodal  work,  psychology,  sociology,  public  he 
economics.  A number  of  MSASS  faculty  hold  secondary  appointments  with  other  departments  and  faculty  have  collaborative  projects  with  other  departments.  The  School  hr 
history  of  community  based/agency  based  research  with  the  centers  and  institutes  having  major  roles  in  these  initialives,  such  as  the  Center  on  Urban  Poverty  anrl  Social  Cha 
the  Cuyahoga  County  Community  Mental  Health  Institute.  CXir  mission  statement  reads: 

MSASS  provides  and  kitegrales  professkuiel  sodal  work 
education,  research,  and  service  to  promote  sodal  justice 
end  empowerment  in  communities  through  sodal  work 
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Bringing  in  the  Harvest 


aJ  Grossmorit  Dr.  W Martinez,  Jr.,  coritin- 
ues  the  extmordimry  achieving  that  he  started 
as  a your^m^nt  farmhand  |2 


Life  and  Art  in  Cuba,  Part  Two 
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Ed  Rubin  meets  with  artists,  art  students, 
art  dealers,  and  art  critics  at  their  hom.es 
studios,  and  galleries  in  Cuba.  1 8 


One  Million  from  NASA  for  Proyecto 
Access 

re-upped  its  million-ddlar  support 
but  more  donors  are  needed  as  the  pool  of 
minority  applicants  deepens.  2 3 
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An  Untiring  Professor  at  St.John’s 
University 

CLACS  Committee  That  Never  Sleeps  29 


Minority  Scientists,  Engineers,  and 

Mathematicians  in  the  Making 

' ' MIE.  a joint  NASA/NSF  endeavor,  targets 

J instituticms  with  a proven  track  record  of 

graduating  minorities.  33 


Professor  and  Students  Tour  in 
Selena  Forever 

They  opened  in  San  Antonio,  closed  in 
Chicago,  and  now  the  director  is  headed  back 
to  Southwest  Community  Collie.  3 5 


Outlook  On  Washington: 

1 A Capitol  View 

Website  Help  for  Classroom  Tkachers  5 
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Sampling  the  Realities  of  Campus 
JJBTO  Teaching 

— * Program  links  doctoral  students  at  the 

^ University  of  Nebraska.  94 percent  white  uith 

Neic Mexico  Highlands  Universih:  26 


Honor  Roll:  Washington  State 

1^^  University 

Endowments,  scholarships,  and  diversity 
all  on  the  rise  at  Washington’s  only 
HimmUg  statewide  university.  1 5 
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38 
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BY  Gustavo  A.  Mellander 


I we  look  forward  to  a new 
;|  ^year,  it  is  good  to  be  able  to 
riljidentify  a few  more 
Washington-based  websites  that  can 
help  the  cla^ioom  teacher.  In  our 
ever-exploding  information-laden 
electronic  age,  there  are  websites  ad 
infinitum  with  useful  suggestions 
and  communication  links  so  we  can 
all  learn  from  one  another,  regard- 
less of  how  many  miles  separate  us. 

Sometimes  it  appears  there  is  too 
much  information  about  and  on  the 
Internet.  Nonetheless,  one  has  to 
remain  open  to  new  learning  possi- 
bilities. I have  selected  a few  new  fed- 
erally funded  ones.  They  have  a par- 
ticular emphasis  on  chic  education 
and  how  Congress  operates,  but  in 
reality,  they  provide  more  than  that. 

Congresslink 

The  Congresslink  Communicator. 
http://www.congresslink.org,  pro- 
vides educators  with  news  about 
Congresslink  and  ideas  for  using  the 
site  to  erJiance  dvic  education  and 
improve  understanding  of  Congress. 

The  Dirksen  Congressional 
Center,  http://www.pekin.net/dirk- 
sen,  provides  similar  data  plus  use- 
ful information  for  classroom 
teachers,  including  lesson  plans 
and  suggestions  on  how  to  incorpo- 
rate technology  in  the  dassroora. 

Congresslinkis  Message  Board 

Tile  Message  Board  provides  oppor- 
tunities to  communicate  with  col- 
leagues nationwide,  indeed  woridwide. 

Coi^resslink’s  Message  Board  is 
free  and  open  to  feculty  and  students 
to  share  their  questions,  ideas,  and 
work.  Educators  are  welcome  to  post 
lesson  plans  or  to  brainstorm  about 
how  to  use  Congresslink  in  their 


Website  Help  for  Oassroom  Teaehei 


classrooms.  Further,  if  a student  in 
your  class  creates  a project  with 
Congresslink,  you  can  give  her  visu- 
al recognition  by  posting  her  work 
-on  the  Board.  Your  class  can  also  use 
the  Message  Board  to  communicate 
with  Congresslink’s  Experts  Online 
for  advice  and  guidance. 

- To  reach  the  Message  Board,  go 
http://www.congresslink.org/com- 
munications.himl  and  follow  the 
insmuctions. 

Further  instructions  are  available 
through  the  “Communications’’  page 
by  clicking  on  “Congresslink  Message 
Board  Orientation.”  Once  you  have 
signed  on  to  the  Message  Board,  the 
“Help’'  option  is  also  very  useful. 

Online  Scavenger  Hunts 

if  you  are  looking  for  a different 
way  to  introduce  students  to 
Congress,  the  Constitution,  or  the 
Congresslink  site,  try  the 
Congresslink  Student  Scavenger 
Hunt  at  http://www.congresslink. 
org/scavengerstudenisl.html. 

This  activity  consists  of  20  ques- 
tions from  “How  many  articles  are 
there  in  the  Constitution?”  to  “Which 
body  of  Congress  impeached 
President  Clinton?"  All  answers  can 
be  found  on  Congresslink  or  one  of 
its  related  websites.  By  completing 
the  Scavenger  Hunt,  students  learn 
content  basics  and  are  taken  on  a 
tour  of  Congresslink. 

Congresslink  has  a scavenger 
hunt  for  faculty  members  too-at 
httpy/www.congresslink.org/scav- 
engerteachersl.html.  The  object  of 
the  activity  is  not  just  to  find  the 
right  answers  but  to  explain  how 
you  found  them  as  well  If  you  are  a 
new  Congresslink  user,  or  if  you 
would  like  to  learn  more  about  the 


site,  the  faculty  version  of  the  Hunt 
will  lead  you  through  numerous 
resources  and  will  show  you  many 
of  Congresslink’s  highlights. 

The  Robert  H.  Michel  Civic 
Education  Grants 

This  is  the  second  year  of  a new 
grants  program  designed  to  help 
teachers,  curriculum  developers, 
and  others  improve  the  quality  of 
civics  instruction.  Its  priority  is  the 
role  of  Congress  in  our  federal  gov- 
ernment. Areas  of  interest  include 
designing  lesson  plans,  creating  stu- 
dent activities,  and  applying  instruc- 
tional technology  in  the  classroom. 

A total  of  $40,000  is  available 
annually.  The  emphasis  is  on  practi- 
cal classroom  ^plications  that  can 
be  replicated  at  other  institutions. 

Community  college  faculty  and 
college  and  university  faculty  are 
eligible  to  apply,  as  are  teacher-led 
student  teams  and  individuals  who 
develop  curricula.  Institutions  and 
organizations  are  not  eligible. 

Types  of  projects  that  qualify 
for  consideration  are:  lesson  plans 
or  student  activities  based  on  civic 
education  websites;  projects  that 
incorporate  historical  materials 
about  Congress  and  instructional 
technology;  activities  that  identify 
additional  resources  for  the  teach- 
ing of  civics,  multidisciplinary 
strategies,  simulation  exercises, 
curricular  reform  efforts,  and  uni- 
versity-level methods  curriculum. 

The  Center’s  website  at  http:// 
www.pekin.net/dirksen/raicheled- 
grants.html  lists  all  grants  made  in 
1999,  providing  insight  into  the  types 
of  projects  likely  to  be  funded. 

To  apply,  submit  a preliminary 
proposal  In  the  form  of  a letter  or  e- 


mail  message.  Visit  the  Centerls 
site  for  complete  information  a 
proposals.  Preliminary  prop* 
may  be  submitted  at  any  t 
Awards  will  be  made  periodi 
but  not  more  often  than  quartei 

Expanding  the  Lesson  Plan 
library 

Congresslink  currently  offi 
library  of  twelve  lesson  plans, 
wishes  to  es^lish  a growing  a 
tion.  The  Center  occasionally  w 
plans  for  the  site,  but  prefers  le: 
written  by  teaches.  You  are  eni 
aged  to  send  in  your  best  pla 
Coi^ress  to  help  expand  the  Iff 
The  foilwing  guidelines  are  sugge 

1.  Incorporate  Congresslli 
your  lesson  to  the  greatest  de 
possible. 

2.  Fbllow  the  Congresslink 
son  plan  template,  using  Bio 
Taxonomy  htq>y/www.congress 
org/lessontemplate.btml. 

3.  If  possible,  make  a basic 
erence  resource  the  center  of 
plan  (existing  examples- 
Constitution,  State  of  the  U; 
address,  Civil  Rights  narrative 
documents).  Your  refen 
resource  does  not  have  to  be 
that  is  already  on  the  site. 

4.  E-mail  questions,  lesson 
ideas,  and  completed  lesson  [ 
to  bnackam2n@pekin.net. 

It  might  not  be  a Brave 
World,  but  it  is  certainly  a diffi 
world  from  the  one  when  mo 
us  started  teaching. 

Dr.  MelUmder  is  a projesst 
George  Mason  University 


ApaHmmt  Rentals  near  Carnes  to  Free  Wteos-via  the 


BY  MARILYN  GILROY 


its  endless  websites,  the  Internet  now  offers  the  Hispanic  com- 

Imumty  an  array  of  doKorn  addresses  dedicated  to  pro’.idin? 
news,  information,  goods  and  scnices,  and  emcnainmem. 
Educators,  too,  will  find  a wealth  of  information  and  tools  for  enhanc- 
ing instruction  that  have  sprouted  on  the  Web  this  year. 

Some  of  these  sites  are  advertiser-supported:  others  have  special  ser- 
vices that  are  subscription- based  but  still  contain  a lot  of  accessible  infor- 
mation through  introductorv-  homepages  and  links. 

Since  even  the  most  knowledgeable  Web  surfers  can  miss  the  latest 
ilerelopments.  The  Hispanic  Outlook  offers  this  alphabetical  niundup  ul 
sites  worth  checking  out. 


^^piauso  •com 

K Latin  music  and  entertainment  site  in  English.  Spanish,  and 
Portuguese  featuring  new  bands  and  artists,  industry  news,  information 
and  reviews,  artist  sites,  celebrity  chats,  and  the  ability  to  download  music, 
create  custom  compilations,  and  purchase  CDs  and  DVDs  online.  Two  of  its 
founders  are  Julio  Iglesias  and  Don  Francisco.  The  site  provides  options 
from  rock  en  Espatlol  to  tropical  and  from  lelenovelas  to  mov  ies. 

Blackboard.com 

.\  site  for  creating  and  taking  online  courses.  By  using  the  site's  plat- 
form software,  instructors  can  add  an  online  component  to  their  classes  or 
develop  an  entire  course  online. 

The  software  is  very  user-friendly  and  includes  components  that  enable 
iibtiiutions  to  integrate  all  of  the  academic  and  administrative  functions 
that  are  necessary  in  online  learning  environments. 


\n  online  resource  that  helps  students  and  professois  find  places  lo 
live  near  colleges.  L'sers  can  either  search  for  a listing  or  .suggest  a listing, 
rhis  site  IS  expanding  rapidly  and  as  of  this  writing  should  contain  listings 
for  most  I S.  colleges  and  imiversitics 


4)lgitfliCumculum..»i. 

Fee-based  site  offering  teachers  and  students  unlimited  access  to 
comprehensive  video  library  correlated  directly  to  their  curriculum.  Use 
can  identify  a subject,  grade  level,  state  educational  framework,  or  maj' 
te.xtbook  and  receive  a comprehensive  set  of  streaming  videos  that  con 
late  directly  to  the  curriculum.  Teachers  have  the  option  of  downloadii 
and  printinc  various  reproducible  teaching  activities  and  tests. 

Thirty-day  free  trial  available  to  schools  or  individuals. 

eduventures.com"’ 

A digital  marketplace  for  news,  research,  and  professional  servic 
related  to  the  education  industry.  The  company's  Web-based  resources  j 
designed  to  help  education  businesses  develop  strategies,  raise  capital,  a 
acquire  talent.  Lsers  can  research  education  industry  businesses,  inve 
ment  opportunities,  and  careers.  Also  provides  linked  access  to  reseat 
and  educational  consulting  firms. 


Elsitio.com 


An  Internet  network  founded  in  1997  to  provide  country-specific  c 
tent  for  Spanish-  and  Portuguese-speaking  audiences  in  Latin  America ; 
the  United  States.  El  Sitio  consists  of  country  w ebsites  for  Argentina.  Bn 
Me.xico.  Uruguay,  and  the  U.S.  as  well  as  a global  site.  El  Sitio  offers  intei 
live  features  such  as  free  e-mail,  a search  engine,  chat  rooms.  buUi 
boards,  auctions,  games,  contests,  and  Cupido.net.  :m  interactive  mee 
place.  L'sers  can  download  software  that  allows  them  to  listen  to  mi 
watch  videos,  and  play  games  with  other  users. 


EVCINC.COM 

offers  courses  and  degree  programs  via  two-way  video  and  audio 
the  Internet.  This  technology  allows  professors  to  see  and  hear  studen 
different  locations-live.  interactively,  and  in  real-time,  'forking 
accredited  universities  such  as  St.  John's  and  .Adelphi,  EVCI  offers 


undergraduate  and  graduate  degree  programs  and  1,000  courses,  ranging 
from  liberal  arts  to  engineering.  It  also  offers  test  preparation  courses, 
licensing  and  certificate  programs,  and  executive  training  seminars. 


FreeWorksheets.com 


The  goal  of  this  website  is  to  improve  children's  learning,  increase  their 
knowledge,  and  reinforce  skills  by  offering  thousands  of  free  educational 
worksheets  to  print  or  download  and  save.  'X'orksheets  are  categorized  by 
subject,  including  science,  phonics,  math,  social  studies,  language  arts, 
reading,  history,  animal  subjects,  and  more.  Primarilv  used  by  teachers, 
parents  and  homeschooling  families. 


I'sers  can  comparison  shop  with  different  lenders  and  find  out  how  ti 
apply  for,  manage,  and  repay  loans  online,  KnowledgeFirst  facilitates  th 
proce.ssing  of  loan  applications  by  linking  lenders,  schools,  and  grante 
agencies,  thus  accelerating  the  processing-c\cle  time  and  hastenin';  ih 
availabilitv  of  loan  funds  to  schools  and  students 


Latino.sscnet.ucla.edu/women-this  Chicana  studies  website  is  full  o 
resources  and  information  and  includes  links  to  several  organizations 
websites,  and  articles  covering  Chicana/Latina  health,  labor,  business,  ar 
education,  and  much  more.  It  also  offers  a space  to  network  with  othe 
Chicanas  and  Latinas. 


hispanicvista.com 


Primarily  a news  and  information  service.  Hispanicvista  provides  original 
editorial  content,  full  news  stories,  and  online  breaking  news.  Its  slogan  is  "tu 
punto  de  vista  ' (your  point  of  view ),  and  its  focus  is  |ust  ihat-tu  present  the 
Hispanic  point  of  view  on  all  issues.  It  recently  launched  Mexicovista.com. 
which  is  dedicated  to  the  coverage  of  Mexico  and  the  border. 

IHoldillujerli 

Lstablished  this  year  as  a bilingual  online  network  for  English-speak- 
ing Latinas.  Its  magazine-like  format  includes  contem  related  to  beauty, 
health,  career,  education,  fashion,  travel,  and  shopping. 


KnowledgeFirst™ 

Knowledgefirst.com  is  a site  for  students  and  parents  that  helps  mem- 
bers of  its  online  community  obtain  educational  funding  information. 


itatSMiSap 


UTiKO 


Launched  in  1995,  LatinoLink  was  the  first  news  m^azine  for  Latino: 
on  the  tSibrld  Wide  Ueb.  The  current  site,  featuring  original  staff  article: 
supplemented  by  information  culled  from  national  dailies  and  wire  ser 
vices,  contains  sections  on  news,  arts  and  entertainment,  sports,  business 
and  finance.  It  also  offers  links  to  various  e-commerce  sites  and  offers  frei 
e-mail,  bulletin  boards,  and  a mcmbers-only  service  for  meeting  Hispani( 
professionals  online. 
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LatinVenture.com  is  a .New  York-based  company  founded  by  laitin  entre 
preneurs  for  Latin  entrepreneurs  and  the  international  venture  capita 
communitv  with  the  intention  of  promoting  the  formation  of  new  high-ted 
enterprises  focusing  on  the  Spanish-  and  Portuguese-speaking  world 
Helps  new  media  businesses  find  funding  by  matching  them  with  potenua 
investors. 


An  ediotion  technology  company  that  provides  K-12  schools  with  a com- 
prehensive menu  of  Internet-based  tools  for  use  by  students,  parents,  and 
teachers,  "fools  include  an  interactive  calendaring  system,  online  registration 
for  schotd  activities,  school  related  e-conmeice,  access  to  homework  and 
prepress  r^rts,  individualiaed  assignments,  and  lines  to  real-time  Web- 
cams at  school  events.  Learning  Pays  supplies  schools  with  application  soft- 
ware, system  analysis  and  installation  services,  hardware,  customer  service 
and  supptHt,  and  training  and  assistarice  in  securing  funding  via  grants. 


A site  for  learning  language  through  the  immersion  methods,  Parlacom 
offers  interactive  and  conversational  courses  that  can  be  used  by  students 
on  their  own  or  as  a supplement  to  classroom  instruction.  The  founders 
believe  that  the  best  way  to  achieve  language  fluency  is  to  surround  a stu- 
dent with  language  experiences  and  the  sites  and  sounds  of  a new  culture. 
On  this  site,  students  can  converse  with  others  at  their  same  level  and  also 
have  access  to  magazines,  newspapers,  music,  and  games  to  help  them 
learn.  Langut^es  offered  include  English,  French,  and  Spanish. 


An  online  credit  and  personal  finance  company  providing  information 
and  interactive  content  in  both  English  and  Spanish.  Through  the 
creditacom  link,  it  provides  resources  to  help  Hispanics  build  and  manage 
their  credit  needs  and  provides  a variety  of  credit  products  and  services 
including  access  to  mortgage  loans,  credit  cards,  auto  loans,  home  equity 
loans,  and  student  loans.  Founded  in  1998,  it  also  includes  a search  engine, 
firee-mail,  news  feeds,  worldwide  weather  message  boards,  games,  and  maps. 


This  site  is  dedicated  to  promoting  diversity  in  the  woilqtlace  through 
the  em^oyment  and  promotion  of  Hispanics.  It  offers  free  resume  posting 
for  Job  seekers,  recruiting  activities  such  as  online  job  fiiirs,  and  profiles  of 
Latin  role  models  who  serve  on  boards  of  Fortune  500  companies  and  in 
other  prestigious  positions.  It  is  the  companion  website  to  Saludos 
Hispanos,  a bilingual  magazine  that  has  been  published  since  1967. 


SMARTHINWNe^b^^ 


A virtual  learning  assistance  center  vdiere  students  can  get  additional 
support  via  tutors  and  academic  resources.  Students  can  participate  in 


drop-in  study  sessions,  pre-sdieduled  tutoring,  and  an  online  w: 
or  they  can  be  connected  to  independent  study  resources,  such  as 
tic  tests  and  online  textbooks.  Piloted  in  the  Spring  2000  seme 
two-  and  four-year  colleges,  this  site  plans  to  offer  24-hour  acadei 
tance  for  most  basic  undergraduate  courses. 


For  K-12  teachers,  this  site  offers  an  opportunity  to  network 
help  with  classroom  challenges.  Teachers  from  around  the  worii 
chatboard  network  to  discuss  classroom  management  and  new  ap 
to  lessons.  The  Lesson  Bank  link  features  1,500  lesson  pi 
Teachers.Net  Gazette  link  is  a multimedia  magazine  with  news  al 
cation.  The  site  includes  a link  to  educatorsmarket.com,  whid 
thousands  of  educational  supplies  at  discount  prices. 
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YPW.com  provides  free  educational  videos  for  public,  priv 
parochial  school  teachers.  The  videos  are  produced  by  corporatio 
ciations,  and  government  ageades  and  cover  topics  such  as  fai 
ransumer  sdence,  social  smdies,  business,  health,  and  sdence.  W 
grams  indude  teachers’  guides,  posters,  and  activity  worksheets, 
who  register  receive  a regular  newsletter  from  VPW  and  are  notifie 
titles  as  they  become  available. 


This  is  the  most  popular  Web  course  platform  in  higher  educ 
delivering  online  courses.  It  offers  teaching  and  learning  resouro 
community  of  peers  across  course  and  institutional  boundaries,  i 
used  by  40,000  instructors  at  more  than  1300  colleges  and  univei 
enroll  more  than  6.0  million  students.  Through  agreements  with  oi 
dors,  WebCT  also  offers  teachers  and  students  up-to-date  informati 
scholarly  materials  for  term  papers,  projects  and  other  assignment; 
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What’s  Feasible: 


The  Electi(m-Yeav  Debate  over  Pell  Grants 

BY  Jeff  Simmc 


“The  Pell  needs 
to  be  increased 
dramatically 
to  well  over 


student  to  be 
able  to  buy 
what  needs  to 
be  bought  in 
college 
education 
today.’’ 

Jamie  Merisotis, 
PRESIDENT, 
INSTITUTE  FOR 

Higher  Education 
Policy 

.3b, . , 


IToel  Garcia  knew  that  he  wasn’t 
Ion  solid  financial  footing. 

. .ICollege  was  an  attractive  endeav- 
or, but  the  Bay  Ridge,  Brooklyn,  man 
realized  that  entering  higlier  educa- 
tion generated  higher  bills  as  well. 

"Tuition  is  going  up  all  of  the 
time,”  the  27-year-old  laments.  “My 
income  was  low,  and  I worried  about 
the  economic  burden  I would  carry 
later  on  after  graduate  school” 

He  also  set  his  sights  high,  on 
New  York  University,  where  tuition 
was  considerably  steeper  than  in 
his  own  backyard  at  any  of  the 
city's  public  institutions.  'What 
helped  him  get  his  foot  in  the  door, 
he  says,  was  federal  assistance. 

“It  was  standard  procedure:  you 
apply  for  financial  aid,  and  a Pell 
grant  goes  along  with  the  whole 
ball  of  wax.” 

That  federal  financial  aid 
allowed  him  access,  but  he  says  it 
was  not  enough  to  keep  him 
enrolled  when  reality  set  in:  his 
family  needed  him  to  work  full 
time  to  make  ends  meet,  and  so 
Garcia  dropped  out. 

But  Garcia  enjoyed  his  taste  of 
school,  and  later  enrolled  at  uptown 
Hunter  College,  one  of  the  city’s 
public  universities.  The  political  sci- 
ence major  graduated  earlier  this 
year,  and  awaits  his  first  semester  at 
Fbrdham  University's  law  school. 

Garcia  says  that  he  had  to  pull 
his  weight  and  work  arduously  to 
save  enough  for  college,  but  that 
every  little  bit  of  assistance  helps. 
The  federal  government,  he  rea- 
sons. should  be  poised  to  assist 
needy  students,  especially  those 
from  low-income  households  wiio 


might  have  been  forced  to  attend 
marginal  high  schools. 

"I  think  that  government  has  the 
responsibility  to  make  aid  accessi- 
ble to  all  citizens  to  get  a good  edu- 
cation. Now,  this  doesn’t  mean  that 
the  government  should  be  paying 
all  college  expenses,”  Garda  says. 

“The  problem  is  that  without 
that  help,  you  get  stuck  between 
getting  a lesser  education  or  really 
having  to  borrow  a whole  lot  of 
money  to  go  to  a really  prestigious 
institution.  You  are  stuck  between  a 
rock  and  a hard  place.” 

How  much  of  a finandal  boost 
the  government  should  provide  is 


under  debate  in  federal  quartos. 
Pell  grant  program,  designed  o; 
nally  to  help  the  neediest  student 
under  review,  and  awaiting  mill 
of  funding  to  fuel  larger  increa 
Pell  grants  are  awarded  to  ne 
four  million  students  annually. 

The  debate  lies  in  the  doll 
the  maximum  Pell  grant  is  curr 
ly  at  $3,300.  While  Presid 
Clinton  and  the  House  wan^ 
inject  a maximum  $200-a-per 
increase,  some  senators  are  lol 
ing  for  $350,  and  education  ac 
cates  are  seeking  $400  per  pers 

Garcia  is  a proponent  of 
more-is-better  argument:  the  m 


DO  GRANTS 
MATTER? 


StO(lcn)  Cini'nl'&ti, 
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money,  the  better  the  opportunity.  He 
is  backed  by  groups  like  the  national 
Student  Aid  Alliance  and  the 
■Washington-based  American  Council 
on  Education,  which  maintains  that 
presidential  election-year  poUdcking 
has  raised  the  level  of  discourse  over 
the  funding  boost.  That  could  prove  a 
boon  to  the  program. 

“M  is  one  of  those  programs  that 
Danocrats  and  Repubhcans  like  for 
diffiaent  reasons,”  says  Thrry  Hartle, 
ACE!s  senior  vice  president  for  gorem- 
meat  and  public  affairs.  “RepuUicans 
like  the  program  because  it  is  a 
voucher  it  puts  money  in  the  hands 
individuals  and  let’s  the  individual 
decide  vvhere  to  {Hirchase  the  service.’’ 

"Democrats  like  the  program 
because  it  cleariy  and  unambiguously 
puts  money  in  the  bands  of  low-  and 
lower-middle-income  Emilies.  So  this 
is  one  of  those  happy  occasions 
where  the  program  cleariy  meets  the 
needs  of  both  political  parties,”  says 
Harile,  whose  group  represents  lj600 
odl^e  and  universities. 

Over  the  last  few  years, 
Repubhcans  have  proposed  larger 
increases  than  have  Democrats.  But 
both  parties  have  attempted  to 
demonstrate  a commitment  to  Pell 
by  calling  for  what  each  considers 
a “generous” increase. 

Still,  ACE  maintains  that  both 
sides  still  are  lowballing.  "We 
would  like  to  see  funded  the  maxi- 
mum authorized  level,”  Hartle  says. 
"ACE  and  the  Student  Aid  Alliance 
have  called  for  a $400  increase  in 
the  maximum  Pell  grant."  He  points 
to  the  need,  saying  that  87  percent 
of  grant  recipients  have  a family 
income  of  below  $30,000  annually. 

That  debate  continues  at  press 
time.  This  wasn’t  the  first  season 
that  the  Pell  grants  have  sparked 
fiery  rhetoric  over  their  purpose 
and  their  amounts.  There  have  been 
seasons  of  debate  over  whether  the 
grants  inevitably  cause  colleges  and 
universities  to  elevate  tuition  costs. 

One  study  by  the  Education 
Resources  Institute  found  that  in 
1976  and  1977,  the  average  Pell 
grant  covered  nearly  40  percent  of 


the  tuition  to  attend  a four-year 
public  university.  But  20  years  later, 
it  covered  only  22  percent. 

There  was  much  more  disturbing 
news  when  it  came  to  four-year  pri- 
vate institutions.  In  1976  and  1977, 
Pell  grants  covered  19  percent  of 
their  mition  costs,  but  in  the  mid- 
’90s,  they  covered  only  nine  percent. 

When  it  came  to  the  maximum 


Pell  grants,  the  drop  was  much 
more  significant,  declining  from  72 
percent  to  34  percent  at  a public 
university  and  from  35  to  13  per- 
cent at  a private  one. 

Roger  Murphy  of  the  United 
States  Department  of  Education 
says  liis  office  cannot  disclose  the 
ethnic  demographics  of  the  awards, 
figures  that  would  reveal  how  many 
Latino  and  African  American  stu- 
dents benefit.  He  would  only  say 
that  the  money  "means  a lot  to  stu- 
dents of  families  with  great  needs.” 

"Pell  helps  the  most  needy  stu- 
dents." Murphy  says. 

The  President’s  proposal  was 


part  of  a sweeping  education  plan 
unveiled  earlier  this  year  He  aimed 
to  boost  spending  on  federal  grant 
and  loan  programs  to  more  than 
$54  billion.  That  would  represent  a 
5.5  percent  hike  from  the  1999- 
2000  spending  plan,  and  it  would 
increase  the  number  of  recipients 
by  2F.000  to  8.6  ndllion. 

For  the  1998-1999  academic  year. 


Clinton  said,  "When  we  op 
doors  to  college,  we  open  the 
to  opportunity” 

Pell  grants  were  establish 
a way  to  set  up  a foundati 
needy  students.  They  are  av 
only  to  undergraduate  sti 
who  haven’t  earned  a bache! 
professional  degree,  and  the 
don’t  have  to  be  paid  back. 

Eligibility  is  determined 
on  income  as  well.  Th 
Department  of  Education  fo 
ccmgressioaally  approved  fon 
decide  whether  a smdent  can 
a grant.  And  the  grant  leve 
slowly,  and  moderately,  inci 
For  the  1998-99  school  ye 
maximum  award  was  $2,7( 
awards  are  based  additionalh 
tuition  costs  and  vriiether  a 
attends  school  on  a full-  or  p: 
basis,  and  whether  the  s 
attoids  for  an  entire  acaderai 

Do  Grants  Matter? 

A survey  titled  “Do  Grants 
Student  Grant  Aid  and  .Afion 
noted  a disparity  between  th( 
ment  of  low-  and  high-inco 
dents.  It^  a chasm  that  has  di 
largely  because  while  tuitic 
have  skyrocketed,  federal  gra 
only  improved  sli^itly. 

The  survey  called  Pell  “t 
important  and  broadly  a' 
form  of  grant  support.”  1 
that  in  the  1995-96  school 
percent  of  all  undergradu 
dents  received  Pell  grants. 

Even  a few  hundred 
pumped  into  each  award  n 
maKT  a signifi^t  difierenc 
eyes  of  Jamie  Merisolis,  pre 
the  Institute  for  Higher  Ec 
Policy  in  Washington,  D.C.  I 
says  that  the  proposed  inert 
not  sufficient  to  meet  the 
costs  of  higher  education. 

“We  still  have  a very  su 
gap  in  the  purchasing  pow 
Pell  grant  that  hasn't  been 
since  the  early  1980s,  and 
needs  to  be  increased  dia 
to  well  over  $5,000  for  a .<r 
be  able  to  buy  what  nee 


Antonio  Aponte,  Latino  College  Expo  founder 


$77  billion  were  distributed  in  Pell 
grants  to  3,810j000  students.  That  fig- 
lue  dropped  for  the  subsequent  year. 
According  to  CUntonls  FY  2000  bud- 
get plan,  $76  billion  were  distributed 
for  the  1999-2000  academic  year 

But  Murphy  told  HO  that  there 
was  actually  an  increase  to  $7.9  bil- 
hon  and  that  3,849JXK)  students,  an 
increase  of  39,0000  students,  were 
awarded  grants.  The  President 
requests  that  the  Pell  program  dis- 
tribute $8.4  billion  in  grants-a  nine 
percent  increase-for  the  2000-2001 
school  year.  Thai  is  the  laigest  of  any 
federal  student  assistance  program. 

When  he  announced  the  plan, 


bought  in  college  education  today." 

“The  President's  proposed 
increases  are  necessary  but  not 
sufficient  to  meet  the  increased 
costs  of  college,"  he  says. 

Foiinded  in  1993,  the  nonprofit, 
nonpartisan  Institute  promotes 
educational  equality'.  Merisotis  says 
that  too  much  focus  has  for  years 
been  placed  on  tax  support  for 
higher  education  and  tax  credits, 
programs  that  support  middle- 
income  students,  while  support  for 
Pell,  which  benefits  low-income 
students,  has  “languished.” 

“It’s  not  to  say  that  middle- 
income  students  don’t  have  legiti- 
mate needs  and  concerns,’’ 
Merisotis  says.  “But  the  needs  of 
low-income  students  continue  to 
languish  as  college  costs  continue  to 
increase.  As  Hispanics,  African 
Americans,  and  American  Indians 
all  fall  below  the  median  income 
level,  sc  does  a disproportionate 
share  of  resources  from  programs 
like  Pell  to  support  the  college  atten- 
dance of  students  in  those  groups." 

“Changes  in  the  Pell  grant  dis- 
proportionately affect  low-income 
and  minority  students,"  he  says,  “so 
that's  why  this  gap  is  a very  serious 
concern.  If  we  continue  to  underin- 
vest in  Pell  grants,  what  we're  doing 
is  further  disadvantaging  the  disad- 
vantaged populations  of  low- 
income,  minority  students.” 

Many  of  the  redpienis  come  from 
low-income  families  in  urban  areas. 
Education  experts  estimated  that  a 
majority  of  the  recipients  were  African 
American  and  Latino,  tboi^  they  did 
not  have  any  figures  to  back  that  up. 

Antonio  R.  Flores,  president  and 
CEO  of  HACU,  the  Hispanic 
Association  of  Colleges  and 
L'niversities,  recommends  that 
Congress  raise  the  maximum  Pell 
Grant  .student  award  to  S4,500. 

“We  are  pleased  about 
President  Clinton’s  proposition  to 
raise  it  by  $200,”  he  says.  “It  is  a 
step  in  the  right  direction.  However, 
Hispanics,  and  all  students  in  gen- 
eral, have  an  increased  demand  for 
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Pell  Grant  Awards  as  a Share  of  Average  Tuition,  Room,  and  Board 

In  current  dollars 


Academic 

year 

ending; 

Actual 

maximum  Pell 
Grant  award 

Percent  of 
private  4-year 
price  of 
attendance 
covered 

Percent  of 
public  4-year 
price  of 
atte.ndance 
covered 

Average  Pell 
Grant  award 
(aid  per 
recipient) 

Percent  of 
private  4-year 
price  of 
attendance 
covered 

Percent 
public  4-y 
price  o 
attendar 
covere< 

1977 

$1,400 

35% 

72% 

$759 

19% 

39% 

1978 

$1,400 

33% 

69% 

$758 

18% 

37% 

1979 

$1,600 

35% 

75% 

$814 

18% 

38% 

1980 

$1,800 

36% 

77% 

$929 

19% 

40% 

1981 

$1,750 

31% 

69% 

$882 

16% 

35% 

1982 

$1,670 

26% 

58% 

$849 

13% 

30% 

1383 

$1,800 

25% 

56% 

$959 

13% 

30% 

1984 

$1,800 

23% 

52% 

$1,014 

13% 

30% 

1985 

$1,900 

22% 

52% 

$1,111 

13% 

30% 

1986 

$2,100 

23% 

54% 

$1,279 

14% 

33% 

1987 

$2,100 

21% 

51% 

$1,301 

13% 

31% 

1988 

$2,100 

20% 

48% 

$1,303 

12% 

30% 

1989 

$2,200 

19% 

47% 

$1,399 

12% 

30% 

19SO 

$2,300 

19% 

46% 

$1,438 

12% 

29% 

1991 

$2,300 

17% 

44% 

$1,449 

11% 

28% 

1992 

$2,400 

17% 

42% 

$1,530 

11% 

27% 

1993 

$2,400 

16% 

40% 

$1,543 

10% 

26% 

1994 

$2,300 

14% 

36% 

$1,506 

9% 

24% 

1995 

$2,300 

14% 

34% 

$1,502 

9% 

23% 

1996 

$2,340 

13% 

33% 

$1,515 

9% 

22% 

1997 

$2,470 

1.3% 

34% 

$1,577 

9% 

22% 

Kote:  Aveiags  tuition,  room  and  board  figures  for  1986-^7  and  later  yean  reflect  20  meals  per  week  rather  titan  meals  7 ds 
week,  and  are  therefore  not  entirely  comparable  with  figures  for  previous  years. 

Source;  College  Board,  1997;  NCES.  1997;  U.S.  Departniept  of  Education.  1998. 


more  gift-aid  because  of  rising  col- 
lege costs.  The  Pell  Grant,  since  it  is 
not  repayable,  is  critical  in  assisting 
Hispanics  cover  coDege  expenses.” 

Adds  Hartle;  “The  sad  ^ is  that 
a large  number  of  Hispanic  and 
African  American  college  students 
come  from  families  with  low 
incomes.  The  larger  the  Pell  grant, 
the  greater  the  opportunities  they  will 
have  to  choose  where  they  want  to 
pursue  a postsecondary  education. 

“The  role  of  higher  education 
has  always  been  to  expand  access 
to  low-income  and  minority  stu- 
dents. The  Pell  grant  program  is  the 
very  foundation  of  that  effort." 

Garcia  says  that  Hispanic  stu- 
dents often  need  that  extra  push,  and 
every  little  bit  counts.  “Students  real- 
ly have  to  think  beyond  college,  to 
law  school  and  medical  school  and 
graduate  school. " he  says,  "so  when 
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you  are  considering  graduate  school 
and  you’re  facing  $60,000  in  debt, 
that’s  a whole  lot  of  money  you’re 
talking  about.  Anything  the  govern- 
ment can  do  to  help  those  who  are 
deserving  school  should  be  done” 

More  than  a thousand  students 
recently  attended  the  lOth  annual 
Latino  College  Expo  at  Pace  University 
in  Manhattan.  Antonio  Aponte,  who 
has  orchestrated  the  expo  to  open  up 
doors  to  Hispanic  students  in  the 
r^on,  says  that  often  finances  prove 
the  main  obstacle  to  'loxss. 

Aponte,  who  set  up  a website. 
www.latinocoUegeexpo.org,  to  pro- 
vide resources  to  students,  says  that 
they  crave  any  information  on  schol- 
arships and  grants,  and  that  Pell 
grants  often  give  them  an  extra  lift. 

'Anything  that  can  increase  aid 
for  a student  can  only  expand  their 
choices."  Aponte  says,  “because 


being  realistic,  once  they’re 
ed  to  college,  then  they  have 
at  their  financial  package 
the  determining  factor.” 
Money  is  always  the  issi 
often  the  obstacle,  he  say 
announcement  that  there  has ' 
increase  in  Fell  grants  can  on 
kids  more  optimistic  and  | 
more  inteiKted,  e^iecially  the 
in  low-income  families,”  Apont 
In  New  York  City,  h< 
African  American  and  Lati 
dents  stand  to  benefit  subst 
by  any  increases.  “Even  on 
level,  that  $200  dollars  can 
big  difference,”  he  says. 

But  Garcia  disagrees. 
’Two  hundred  dollars  is 
tie,"  Garcia  says.  "It's  just  a 
the  bucket  and  doesn’t  m: 
much  of  a difference.” 
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Bringing  in  the  Harvest 

Grossmont’s  New  President,  Dr.  Ted  Martinez,  J 
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BY  Dan  landt 


1 


I the  president  of 

VGrossmunt  College  in 
ialjSan  Diego,  Dr.  Ted 
Martinez,  Jr.,  rides  high  every 
day.  The  beautiful  138-acre 
campus  is  on  a butte,  surround- 
ed by  canyons;  as  his  car  winds 
slowly  up  the  campus  drive,  he 
passes  steep  drop-offs.  But  the 
drive  is  worth  it.  The  balmy  cli- 
mate and  a team  of  grounds- 
keepers work  together  to  pro- 
duce wide  greenswards,  trees.  Since  M 

and  banks  of  colorful  flowers. 

7000  Hi 

The  surroundings  are  ’ 

enjoyed  by  more  students  each  CdtnpUi 
year,  and  the  Martinez  style  million 

adds  new  possibilities  and  .... 

excitement  to  the  campus  for  its 
young  students.  This  is  the  edu-  " — ’ 

cational  harvest  to  which  Dr.  Ted  Martinez,  Jr., 
now  devotes  his  time.  It  is  quite  different  from 
the  first  harvests  that  he  knew. 

The  story  of  Ted  Martinez  starts  like  that  of 
many  Americans  from  small  towns  in  the 
Southwest;  it  sounds  like  the  opening  of  a televi- 
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Since  Martinez  became  president  in  February 
1999,  new  fiber  optic  cable  runs  beneath  the 
campus  laums,  and  long-delayed  plans  for  a $17 
million  Learning  Resource  Center  and  a $5.2 
million  technology  mall  are  clearly  moving  ahead. 


Sion  drama.  The  old  Ford  pickup  Uuck  bumps 
across  the  country  roads,  almost  as  if  it  is  driv- 
ing itself.  But  those  who  look  closely  can  see  the 
head  of  a jwelve-year-old  boy,  just  above  door 
level,  with  his  eyes  just  high  enough  to  see  the 
road  througli  tlie  steering  wheel.  The  boy  is  Ted 


Maru'nez,  Jr.,  one  of  t 
members  of  the  Marline 
headed  north  to  hoe  suf 
in  Michigan.  Ted  Jr.  is  tl 
because  his  father’s  eye: 
failed,  and  he  is  the  c 
who  can  do  it. 

The  year  was  19 
Martinez  family  was 
north  to  chase  the  grov 
sons  and  the  money  th 
be  earned  by  the  hard 
Ify  work  in  the  fields.  The] 

^ Asherton,  Texas,  a town 

residents  with  winter 
a $17  lettuce  and  onions  th 

12  provide  picking  dui 

^ ahead.  school  year.  Ted  Mart 
' had  been  laid  off  hi 

twenty  years,  and  had 
crop-picking  opportunities  up  North.  0 
were  offering  to  pay  for  gas  and  meals 
lies  that  would  work  the  fields.  The  d 
was  out,  the  family  shuttered  its  ho 
members  loaded  themselves  into  the 
Titey  headed  north,  through  Arkansas. 


Dried  Martinez.  |r.  Grossmont  Community  College  president  holds  open  office  hours  to  listen  to  studer 


and  Indiana,  to  join  the  other  migrant  families 
who  picked  America’s  fruits  and  vegetables. 

Twelve-year-old  Ted  Mam'nezjn,  was  the  dri- 
ver on  this  journey  of  two  thousand  miles,  cov- 
ered in  three  days  and  two  nights.  Once  there, 
they  moved  into  the  camp  set  up  by  the  compa- 
ny that  had  sponsored  them,  and  worked  from 
sunrise  to  sundown  in  the  fields.  They  would  lis- 
ten for  word  of  the  next  crop,  whether  it  was 
strawberries  and  plums  in  California,  sugar 
beets  in  North  Dakota,  or  cucumbers  in 
Colorado.  But  his  parents  would  plan  their  pick- 
ing trips  with  more  than  the  harvest  in  mind. 
After  survivairtheir  priority  was  edujcation.  So 
each  year,  the  children  would  be  back  in 
Asherton  on  the  day  before  school  opened, 
ready  to  resume  their  education.  The  family  goal 
was  to  get  all  seven  kids  through  high  school. 
And  they  did. 

That  early  life  and  that  goal  set  the  direction 
for  Ted  Martinez.  Jr.  Familiar  with  hard,  highly 
focused  work,  he  excelled  in  school.  He  was 
such  a good  student,  bright  and  motivated,  that 
in  eighth  grade,  a history  teacher  told  him  that 
he  should  consider  going  to  college.  Until  then, 
the  idea  had  never  occurred  to  him;  until  then, 
he  had  no  idea  what  college  was.  The  decisive 
point  came  in  high  school,  while  he  was  taking  a 
business  class.  The  business  teacher,  Thomas 
Vinalera,  was  excellent,  very  friendly,  highly  sup- 
portive of  smdents.  He  had  beautiful  handwrit- 
ing. Martinez  knew  that  he  wanted  to  be  Uke  this 
man,  both  in  his  manner  and  in  the  way  he  pre- 
sented himself:  crisply  dressed  in  a tie  and  suit. 
Martinez  decided  to  become  a teacher.  But 
where  would  he  go  for  college?  “I  had  no  idea 
there  was  a Stanford,  or  a Harvard,  or  even  a 
University  of  Texas  at  Austin,”  he  recalls.  He 
talked  with  a counselor  and  went  to  the  college 
she  had  attended,  Sul  Ross  State  University,  in 
Alpine,  Texas.  There,  while  taking  economics. 
Martinez  heard  about  community  colleges;  his 
goals  became  earning  an  M.A.,  teaching  in  a 
community  college,  and  earning  a Ph.D.  by  the 
age  of  thirty.  He  achieved  all  three. 

Between  1975  and  1992.  Dr.  Martinez  held  sever- 
al positions  at  El  Paso  Community  College,  finally 
as  a vice  president  in  the  Dallas  County  Community 
College  District.  While  his  duties  varied,  they  con- 
sistently called  upon  his  skills  at  community  out- 
reach and  coordination  of  services  and  planning, 
and  upon  his  strengths  as  a fair,  dedshe  leader. 

IViartlnez  in  Chicago 

In  1992,  Dr.  Martinez  came  to  the  City 


Colleges  of  Chicago  as  associate  vice  chancellor 
for  basic  and  continuing  education.  This  was  a 
major  challenge.  With  a budget  of  S2  million  and 
a staff  of  80  full-  and  part-time  faculty,  he  took 
on  the  Adult  Learning  Skills  program  with  a 
budget  of  $24  million  and  a staff  of  1,100.  This 
program  served  tens  of  thousands  of  students 
each  year  and  included  CED  preparation,  both 
in  English  and  Spanish. 

The  problem  he  faced  was  as  enormous  as 
the  budget.  Scattered  at  hundreds  of  sites 
throughout  Chicago,  the  program  posed  a classic 
management  dilemma.  The  Adult  Learning  Skills 
Program  was  highly  popular,  an  educational  ser- 
vice provided  by  the  college  district  to  communi- 
ty organizations  in  every  neighborhood.  While 
this  was  a comfortable  arrangement  for  the 
organizations,  Martinez  saw  the  problem  imme- 
diately; too  many  locations  and  too  little  aca- 
demic supervision.  There  had  been  no  thought 
of  efficiency,  and  sometimes  the  program  was 
offered  at  two  locations  on  a single  city  block. 
The  classes  were  popular  and  convenient,  so  the 
organizations  hosting  the  classes  could  see  no 
reason  to  change  the  status  quo. 

But  Dr.  Martinez  knew  that  action  was  need- 
ed. An  obvious  step  was  creation  of  a common 
curriculum,  which  he  initiated.  But  what  about 
the  nearly  400  sites?  The  state  regulatory  ^ency 
was  concerned  too,  noting  that  supervision  of  so 
enormous  a program  was  virtually  impossible. 
How  could  the  number  of  sites  be  reduced  with- 
out cutting  back  services,  angering  the  commu- 


nity, and  seriously  affecting  enrollment? 

The  solution  was  planning.  Working  with 
community  organizations,  Martinez  develo] 
standards  for  the  sites.  They  included  standa 
for  space,  for  facilities,  for  security,  for  eqi 
ment,  and  for  enrollment.  To  continue  receh 
services,  organizations  would  have  to  propos 
timetable  for  meeting  these  standards,  and  ; 
off  on  doing  so.  He  urged  and  supported  cooj 
ation  between  organizations,  and  was  libera 
granting  extensions  to  organizations  that  m 
progress.  To  everyone’s  amazement,  in  eight 
months,  the  number  of  sites  had  been  redu 
from  close  to  400  to  about  100-yet  becausi 
consolidation,  enrollment  had  dipped  only 
percent.  The  remaining  sites  were  the  best  oi 
operated  by  the  large,  well-run  community  oi 
nizations  that  also  provided  a range  of  other : 
vices.  Both  the  organizations  and  the  relocr 
students  benefited  by  the  consolidation.  i 
enrollments  again  began  to  rise. 

In  1994,  when  Dr.  Ted  Martinez,  Jr,  beet 
president  of  Richard  J.  Daley  College,  he  was 
first  Hispanic  college  president  in  the  < 
Colleges  of  Cliicago  district.  Uhile  an  acadt 
cally  strong  institution,  the  college  had  no  c 
identity.  Located  in  an  industrial  park,  the  col 
campus  was  bounded  by  light  industry,  w; 
houses,  and  one  of  the  city’s  first  shopping  m 
The  neighborhood,  which  had  long  been  mid 
class  Caucasian,  originally  populated  with  in 
grants  from  Ireland  and  Eastern  Europe, 
now  changing  with  the  influx  of  Afri 


Americans  and  a majority  of  Hispanics.  Moving 
quickly,  Martmez  had  the  instimtion  recognized 
as  an  Hispanic-Serving  Institution.  He  began 
bringing  in  grant  funds,  technology,  and  projects. 
When  he  left  five  years  later,  Daley  College  had 
fifteen  state-of-the-art  computer  labs,  a diverse 
administration,  an  influx  of  new  faculty,  and  a 
new  science/mathematics/engineering/technolo- 
gy  emphasis.  He  had  opened  a long-delayed 
satellite  campus,  enrolling  1,800  students,  and 
moved  in  a major  union  apprenticeship  program 
with  accountability  measures  for  diversity.  Under 
his  leadership,  the  college  had  won  a Program  of 
the  Year  award  for  a bridge  program  to  the 
Illinois  Institute  of  Technology,  won  a coveted 
state  award  for  Excellence  in  Learner-Centered 
Instruction,  and  received  a foundation  grant  for 
developing  a program  that  subsequently  won  a 
national  “Exemplary  Initiative"  award  shortly 
after  he  left  in  1999. 

Martmez  is  now  president  of  one  of  the  two 
colleges  in  the  Grossmont  Community  College 
district,  reporting  to  Chancellor  Omero  Suarez, 
another  excellent  Hispanic  administrator  who 
had  served  the  City  Colleges  of  Chicago.  In  join- 


ing Suarez  as  head  of  the  Grossmont  campus, 
Martinez  found  an  extraordinary  educational 
environment  for  his  management  skills.  With 
17,000  students,  a beautiful  location,  successful 
athletic  programs,  and  a strong  academic  repu- 
tation, the  college  was  already  thriving.  Excellent 
programs  in  both  the  arts  and  the  sciences  pro- 
duced term  after  term  of  enrollment  increases. 
But  the  quality  of  the  institution  is  not  reflected 
in  the  its  facilities.  Working  with  Suarez,  Dr. 
Martinez’s  initial  task  is  to  build  on  the  tradi- 
tional quality  of  the  campus  with  additional 
facilities  and  resources.  There  has  been  no  new 
construction  on  the  campus  for  35  years,  the 
hbrary  is  too  small,  and  science  programs  have 
far  outstripped  the  available  space.  Parking  is  a 
constant  headache,  with  illegally  parked  cars  an 
ongoing  challenge  for  campus  security. 

Since  Martinez  became  president  in  February 
1999t  the  changes  on  campus  have  become  evi- 
dent. New  fiber  optic  cable  runs  beneath  the 
campus  lawns,  and  long-delayed  plans  for  a $F 
million  Learning  Resource  Center  and  a $5.2 
million  technology  mall  are  clearly  moving 
ahead,  as  are  longer-range  plans  for  a $13  mil- 


lion science  building.  Even  the  parking  prob. 
compUcated  by  lack  of  open  space,  has  bee 
a focus  for  action,  with  new  options  bi 
explored.  “Our  first  priority  is  buildiny 
Grossmont’s  educational  excellence.”  he  n( 
"and  addressing  our  facilities  issues  is  an  c 
critical  aspect  of  that  priority." 

During  his  presidency  in  Chicago,  Mar 
wrote,  “Tlie  best  progress  report  is  the  one ' 
ten  in  accomplishments."  By  that  measure 
achievements  of  Dr.  Ted  Martinez,  jr,  are  wi 
in  the  experience  of  the  thousands  of  stuc 
served  by  institutions  that  he  has  managed 
ing  his  25  years  in  American  hi; 
education-through  improved  facilities,  thr 
new  technology,  and  through  his  responsiv* 
to  the  social  and  culmral  changes  in  .Ame 
society.  His  record  in  all  areas  is  outstandin 

For  the  thousands  of  other  families  who 
followed  the  crops  and  hoped  for  better  livt 
their  children,  few  role  models  are  as  insf 
as  Dr.  Ted  Martinez,  Jr. 
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■WESTERN 

WASHINGTON  UNIVERSITY 

Director  of  Development  and  Executive 
Director  of  The  Western  FouNDAnoN 

Western  Washington  Univcrsirv  seeks  a chief  development  officer  who  will  report 
directly  to  the  President  of  the  University.  The  Director  is  responsible  for  administration 
of  the  Office  of  Development  and  for  administration  and  advancement  of  The  Western 
Foundation,  including  fundraising,  investment  and  accounting  aalvities. 

Quaiifted  candidates  must  have  a bachelor's  degtee  and  a mimmum  of  five  years' 
successful  fundraising  experience  at  a senior  level  m a not-for-profit  enterprise, 
preferably  in  higher  education.  Candidates  should  demonstrate:  an  understanding 
of  the  mission  of  a comprehensive  university;  in-depth  knowledge  of,  and  proven 
leadership  in,  development  programs  and  strategies:  ability  to  collaborate  with 
diverse  constituencies:  experience  m supervising,  coordinating  and  motivating  staff 
and  volunteers;  excellcni  communication  skills:  knowledge  of  investment  and 
accounting  policies  and  procedures  of  a foundation  ot  fundraising  enterprise. 
Experience  with  a comprehensive  campaign  is  desired. 

Address  inquiries,  nominations,  and  applications  to:  Development  Director 
Search)  WWU)  Old  Main  450t  Bellingham,  WA  98225-9000.  To  ensure  full 
consideration,  application  matetiais  must  be  received  bv  September  18.  2000  and 
include:  (1)  letter  describing  how  the  applicant's  training  and  experience  directly 
relate  to  the  listed  job  responsibilities  and  qualifications.  (2)  detailed  professional 
resume;  (3)  names,  addresses,  and  phone  numbers  of  five  references.  The  position 
IS  available  upon  appointment  AA/EF.O  cmplovcr  For  disabiliry  accommodation- 
(360)  650-3306  (V)t  650-7606  (TTY).  Fnt  informannn.  comau  Harriet  Wendcr 
(360-650-76H)  bwender(^wwu.edu)  View-  full  position  description  at 
bnp://wvfw.  wwu.edu/depta/presideni/devieftrch.tbtml 
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SFCC 

SANTA  FE  COMMUNITY  COLLEG 

SANTA  FE,  NEW  MEXICO 

PRESIDENT 


The  Governing  Board  of  Santa  Fe  Community  College  invites  applicat 
and  nominations  for  the  position  of  president  of  the  college. 


For  a brochure  that  includes  information  about  SFCC.  describes  the  pos: 
and  qualifications,  and  explains  the  application  process,  contact 


Sheila  Ortego,  Search  Liaison 
Santa  Fe  Community  College 
6401  Richards  Avenue 
Santa  Fe,  NM  87S0S 
(SOS)  428-1404 


Second  party  nominations  may  be  directed  to: 

Joe  Conte,  ACCT  Consultant 
(760)  864-9939 
Fax  (760)  864-9979 
jconte@ix.netcom.com 

Applications  will  be  accepted  until  at  least  October  13, 2000.  The  Presidi 
Search  Committee  will  begin  its  review  immediately.  ( andidaics  shou 
available  to  begin  work  at  the  College  in  January  2001 . 

SFCC  i.i  an  affinnalne  ciutun,  equal  oppariunU\  inui'ulian 

wwvF.santa-fe.cc.nm.iis 

■An  ACCT  Search- 


1 l-’r  't-y  DCCTPnPV  AVAli  ABLb 
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Washington  State  Universitj 

Endowments,  Scholarships,  and  Diversity  Growing 


BY  Roger  deitz 


Washington  Slate  University  President  Samuel  H.  Smith  recemiy 
retired.  He  took  this  as  an  opportunity  to  look  back  at  his 
tenure  as  an  "era  of  accomplishment,  a time  of  transition"  for 
WSU.  President  Smith  stepped  down  last  July  after  leading  tlie  insti- 
tution for  fifteen  years,  mrning  the  helm  over  to  his  successor.  Lane 
Rawlins,  chosen  as  WSUs  ninth  president  by  the  Board  of  Regents. 
Board  President  Peter  Goldmark  said  of  Smith,  “His  leadership  has 
made  a great  difference  to  this  university  and  the  state  of 
Washington,”  then  noted  that  Rawlins  has  unique  capabilities  and 
vast  experience  and  will  move  WSU  in  new  direaions. 


Washington  State  Universrty 


■'Government  and  business  leaders,  community  and  education  lead- 
ers. and  our  loyal  alumni,  donors,  and  friends  have  supported  our 
transformation  work,”  said  Smith.  "WSU  is  positioned  for  the  new  cen- 
mry  and  for  meeting  the  demands  our  global  society  will  be  making  on 
all  of  its  educational  and  research  institutions.  Thanks  to  our  talented 
faculty  ;md  staff,  Vi'SU  is  a national  leader  in  many  of  the  innotations 
changing  the  face  of  liigher  education.  Wliether  in  new  approaches  to 
teaching  and  learning,  the  delivery  of  education  to  place-bound  and 
job-bound  students,  the  use  of  technology,  or  in  new  fields  of  research 
and  scholarship,  WSU  is  providing  models  for  the  new  era. " 

New  president  V.  Lane  Rawlins  comes  to 
WSU  fiiom  a post  as  president  of  the  Universitv 
of  Memphis,  an  office  he  has  held  since  ROl. 
■'Tlus  is  like  coming  home,"  said  Rawhns.  who 
spent  18  years  as  a faculty  member  and  admin- 
istrator at  WSU.  "It  is  very  exciting  to  return  to 
the  institution  that  has  meant  so  much  to  me 
in  my  professional  life.  Tm  especially  thankful 
for  the  opportunity  to  contribute  to  the  success 
of  WSU  in  a leadersliip  role." 

Washington  State  University  is  an  interna- 
tionally known  research  university.  Tlie  insti- 
tution was  founded  in  1800  as  the  states 
land-grant  university,  with  responsibilities 
statewide  for  undergraduate  and  graduate 
education,  research,  and  public  senice.  On 
January  US,  1892.  the  college  opened  its  doors 
to  29  students.  6,^  preparatory’  students,  and  a 
faculty  of  five  under  the  name  Washington 
Vgricullural  College  and  School  of  Science 
The  first  cia,ss  of  seven  graduated  in  ISO"  In 
1905.  the  name  was  changed  to  State  C.ollege 
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Honor  Roll  Facts  in  Brief 


INSTUUnON 

Washington  State  Lniwrsuy 


LOCATION 

Admissions 

570  Lighty  Student  Services  Building 
Pullman,  WA  99104-i(){)" 

(509)  335-5586  Washington  State 
ESTABLISHED  ^ UnlversiW 

1890 


ENROLLMENT 

20,799  statewide  (6"8  Hispanic) 


DEGREE  OFFERINGS 
Bachelor's 
Master's 
Doctorate 


TUITION  AND  FEES 

$3,233  tuition  and  S429  fees  for  state  residents  yearly 

EACUITY 

1,230  (24  Hispanic) 


I 


I 
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of  Washington,  and  in  1919,  the  Cougar  officially  became  the  school 
mascot.  The  first  Ph.D.  degree  was  awarded  in  1929.  and  in  1959,  the 
name  was  changed  to  Washington  State  L'niversity.  In  1962,  WSl 
joined  the  Western  Athletic  Association,  now  known  as  the  Pacific-10 
Conference.  The  Performing  Arts  Center  opened  in  1973-  In  198.3,  the 
100,000th  student  was  graduated. 

WSU’s  main  campus  is  in  Pullman,  in  the  heart  of  the  fertile 
Palouse  country  of  southeast  Washington.  The  6O0-acre  campus  near 
the  Idaho  border  features  modern  classrooms  and  laboratories, 
libraries,  museums,  student  residences,  recreational  and  athletic 
facilities,  student  union,  performing  arts  coliseum,  and  a community 
hospital.  A new  addition  has  doubled  the  capacity  of  WSU's  Holland 
library'.  WSl'  is  also  home  to  the  nation's  newest  veterinary  teaching 

I hospital,  opened  in  1996.  The  L'niversity  has  10  colleges.  Its  Honors 
College  is  one  of  the  oldest  and  most  respected  all-university  pro- 
• grams  for  academically  talented  students  in  the  L.S. 

Mone}' Magazine  has  called  WSU  a "public  ivy"  and  rated  the  col- 
lege as  one  of  the  best  eight  in  the  nation  in  1995,  while  the  institu- 
tion was  also  in  the  "top  half  of  .America's  finest  universities”  as 
noted  by  (IS.  Sews  and  World  Report  in  ".America’s  Best  Colleges " in 
1998.  WSU  was  also  rated  the  No.  1 state  university  and  No.  7 of  all 
universities  among  America's " 100  Most  Vilred  Colleges','  as  ranked  by 
Yahoo!  Internet  life  magazine  in  1999  One  of  29  research  institu- 
tions in  the  L.S.  designated  as  Internet’  members  by  President 


SEVERAL  DEGREE  PROGRAMS 
Agricultural  Economic.s 
Pharmacy 
Rural  Sociology' 

Sports  Management 

NOTABLE  HISPAMC-SERVING  ORGANIZATIONS 
Office  of  Multicultural  Student  Services 
Chicana/o  Latina/o  Student  Center 
Multicultural  Student  .Mentor  Program 

INTERNET  ADDRESS 

www.wsu.edu 


Clinton.  WSL  is  also  on  the  top  20  list  of  cyber-universities  in 
America  for  use  of  the  latest  technology  for  distance  education, 
according  to  Forbes  magazine.  The  school  was  ranked  ,39th  in  the 
country  for  quality  and  value  hy  Kiplingers  Persona!  Finance 
Magazine  in  1998.  In  .ddition  to  Pullman,  students  may  earn  a wide 
range  of  degrees  at  WSL-Spokane.  WSL-Tri-Cities.  and  WSL- 
Vancouver.  Partnerships  bring  targeted  WSL  degree  programs  to 
locations  througliout  the  sute.  indiiding  Boeing  locations,  communi 
ty  colleges,  and  the  .Northwest  Indian  College  in  Bellingham. 


Washington’s  only  statewide  university.  WSL'  has  cooperative 
extension  offices  in  all  39  counties,  eight  regional  learning  centers, 
seven  research  and  extension  facilities  in  sarious  locations,  and  26 
small  business  development  centers. 

Enrollment  for  the  1999-2000  school  year  was  20."99  students 
statewide.  That  included  678  Hispanic  students  along  with  1.0.32  Asian 
American.  486  African  American.  ,338  Native  American,  and  1.128 
International  students.  A full-time  instructional  faculty  of  1,230 
includes  24  Hispanics,  101  Asian  Americans,  16  Africim  .\mericans, 
and  six  Native  .Americans.  Residents  pay  S3.233  for  tuition  and  S429 
for  fees  annually.  This  past  May,  The  Hispanic  Outlook  ranked  WSL 
on  the  Tbp  100  list  for  granting  eight  doctoral  degrees  to  Hispanics. 
Steve  Burkett.  WSU  Graduate  School  associate  dean  says.  ‘For  the 
past  several  years,  WSU  has  aggressively  recruited  outstanding 
Chicano/latino  and  other  students  of  color  across  all  disciplines.  It  is 
e.xtremely  satisfying  to  see  positive  results  from  the  efforts  that  began 
some  time  ago  and  to  provide  concrete  evidence  supporting  state- 
ments regarding  our  commitment  to  diversitv.  ” 

Burkett  noted  that,  according  to  WSL'  Insututional  Research,  in  the 
1999  fall  semester,  there  were  295  graduate  snidents  of  color  at  WSL. 
including  89  Hispanic  students.  The  89  students  were  9."  percent  of 
WSL’s  total  graduate  students  of  color  population  that  semester.  By 
contrast,  in  the  1994  fall  semester-including  students  at  W'SL- 
Vancouver.  WSU-Spokane,  and  WSU-Tri-Cities-  there  were  128  graduate 
sUidents  of  color  at  TOU.  43  of  whom  were  Hispanic.  The  Lniversity  is 
“increasing  access  through  scholarships  and  fellowships.  ” 

WSU's  scholarship  endowment  has  grown  by  more  than  400  per- 
cent in  the  last  decade-from  Sl4.9  million  to  S64.5  million.  Last  year 
the  University  awarded  scholarships  to  5.200  students,  up  from  2,000 
students  just  five  years  eariier.  This  progress  is  due  to  the  great  gen- 
erosity of  alumni  and  friends  and  to  the  positive  growth  of  WSL's 
invested  funds.  While  much  of  the  growih  of  the  scholarship  endow- 
ment occurred  during  Campaign  WSL,  which  ended  in  1997,  many 
new  gifts  continue,  including  a gift  of  SI  million  to  create  the  Ruth 
.Allen  "Pass  It  On’’  scholarship.  Running  from  1990  to  199^,  Campaign 


WSU  campus  reflects  a aiverse  student  body. 

WSU.  the  first  comprehensive  effort,  raised  S275.4  million. 
Endowment  funds  to  provide  fellowships  for  graduate  students  have 
doubled  during  the  past  five  years,  jumping  from  S2.5  million  in 
1994-95  to  SS.2  million  in  1998-99.  WSL  now  has  9"^  permanently 
endowed  graduate  fellowships. 

WSU  believes  that  in  education,  a global  perspective  is  essential. 
At  WSU,  1,300  international  students  representing  90  countries  intro- 
duce an  international  aunosphere  in  which  dialogue  leads  to  under- 
standing. On-campus  activities  include  cross-cultural  social  events, 
dinners,  talks,  and  readings.  Students  may  reside  at  the  International 
House,  where  half  the  residents  are  from  other  nations.  Each  yeai- 
about  250  WSL  students  enter  education  abroad  programs  at  more 
than  100  study  centers  worldwide.  The  staff  of  International 
Programs  offers  students  from  abroad  and  students  traveling  abroad 
a wide  range  of  support  services  to  enhance  their  cultural  and  aca- 
demic experience. 

On  the  home  front,  Javier  A.  Lopez  is  an  undergraduate  studying 
agricultural  economics.  He  was  pretty  “independent  minded.  ” so  he 
says  that  college  wasn’t  a huge  change  for  him.  but  he  has  had  to 
learn  how  to  manage  his  time  for  study  and  how  best  to  manage  his 
money.  His  biggest  surprise  was  how  approachable  and  personal  the 
WSU  professors  are.  how  they  want  to  see  him  do  well  in  their  class- 
es. Lopez  reflects,  ”’I  knew  I would  study  some  kind  of  agriculture, 
and  in  my  sophomore  year  settled  on  agricultural  economiv  1 want 
to  have  a management  career  in  an  agricultural  firm  or  do  financial 
consulting  with  farmers.  Besides  mv  ag  classes,  a favorite  has  been 
Introduction  to  Uhic.ano  Studies.  Even  with  mv  Hispanic  background, 
it’s  opened  niy  eyes  to  many  current  issues,  he  adds.  “1  like  to  be 
busy,  and  there  is  plenty  to  do  at  USL.  1 go  to  concerts  and  to  the 
gyms  to  . ork  out.  With  classes,  work-study  student  clubs,  and  being 
with  friends,  that’s  plenty!  ’ 


Students  studying  on  campus 


BY  Edward  rubin 


Meeting  the  Artist,  Part  Two 


There  is  a saying  in  Cuba,  first  told  me  by 
Roberto  Fernandez  Retamar,  direaor  of  the 
Casa  de  las  Americas,  a Cuban  arts  oiganiza- 
tion,  "to  have  a friend  in  Cuba  is  to  have 
a sugar  mill.”  As  1 was  to  learn,  in  my  ' ~ 

attempts  to  get  around  the  city,  place  a 
call,  or  find  a restaurant,  this  is  no  idle 
talk.  The  Cuban  people  that  1 met  (aside 
from  some  of  the  hotel  employees,  who 
had  little  conception  of  service-tourist 
school  lasts  six  weeks),  even  those  fear- 
ful of  the  authorities,  were  warm,  firiend- 
ly,  and  eager  to  be  helpful. 

As  1 was  to  notice,  the  police  fre- 
quently stop  Cubans  to  check  ID,  espe- 
cially if  they  are  in  the  company  of 
tourists.  Like  racial  profiling  in  this 
country,  the  majority  of  those  stopped 
are  Black.  There  are  no  high-ranking 
Blacks  in  the  Cuban  government. 

in  selecting  my  "mills,”  which  were 
many,  1 varied  my  translators,  so  as  to 
include  as  many  points  of  view  as  possi- 
ble. Being  an  outsider,  to  lessen  my 
chances  of  misunderstanding  and  mis- 
representation, I questioned  everything 
and  everybody,  before,  during,  and  after 
my  trip.  Repeatedly  asking  the  same 
question  from  different  angles  was  a 
necessity,  as  certain  types  of  informa- 
tion, even  if  common  knowledge,  are 
not  bandied  about,  and  the  simplest 
questions  elicited  extremely  varied  responses.  It 
seems  nobody  has  the  entire  story.  Even  pub- 
lished information  is  unreliable,  if  not  the  meth- 
ods of  data  collection,  due  to  Cuba's  secrecy. 
Despite  Castro’s  long  speeches  and  media 
appearances,  he  keeps  the  lowest  profile  in  the 
countrv.  While  Americans  know  exactly  what 
Chmon  does,  where  and  when,  nobody  I asked 
knew  for  sure  even  where  Castro  lived,  ,^gain, 
due  to  fear  of  autliorities,  talk,  especially  on  the 


telephone,  is  self-censored. 

The  success  of  my  fact-finding  rested  heavily 
on  the  good  will  of  independent  critic/curator 


Edward  Rubin  looking  at  Rocio  Garcia's  work 

Wendy  Navarro  (then  working  at  the  Center  of 
Development  of  Visual  Arts,  now  working  in 
Spain),  who  acted  as  primary  translator,  and 
Gustavo  “Cutti"  Echevarria,  a self-taught  artist 
whose  erotic  paintings,  examining  intimate 
moments  of  people  in  the  bathroom,  under- 
scored his  freewheeling  manner  and  genial 
nature.  It  was  his  Moskavich.  a 1988  Russian 
jalopy,  that  drove  us  around  from  morning  to 
night.  As  we  crisscrossed  the  city,  tratersing  the 


many  potholes,  Cutti  had  this  dehghtfully  fun 
habit  of  leaning  out  when  we  passed  the  rub! 
of  decaying  buildings,  and  yelling.  "Beiru 
Laughter  kept  us  going. 

It  was  Cutti’s  "forcefur  suggestit 
and  he  had  many,  that  we  visit  a Sante 
Priestess,  a Palo  Monte  babahos  th' 
priest),  and  Taller  de  .Manero.  a litt 
known  govemmeni  art  school,  with  t 
professors,  that  is  open  to  non-prof 
sionals  of  all  ages.  He  felt  that  thi 
experiences  would  deepen  my  und 
standing,  if  not  feeling,  for  Cuban  c 
ture.  We  also  visited  ISA  [Institi 
Superior  de  Arte],  housed  on  i 
grounds  of  a former  country  club,  to 
what  the  graduate  art  students . 
doing.  Since  most  of  today  s youn 
artists,  at  least  those  that  I met.  h 
studied  at  ISA  and  a number  of  th 
still  teach  there,  it  was  not  to  be  miss 
1 was  fairly  amazed  at  how  fi 
advanced  and  savvy  to  the  art  scene 
students  were.  Unlike  most  Amen 
artists,  they  are  equally  adept  at  woii 
in  duos,  trios,  and  groups,  in  all  me 
and  can  draw.  Though  much  work 
conceptual  and  tinged  with  the  polili 
and  use  of  metaphor  and  ambiguity 
abound,  there  seeims  to  be  a resurgt 
of  the  painterly  and  narrative.  N 
everyone  I spoke  to  (Ruslan  Tor 
.Main  Pino,  Luis  Enrique  Ciameja  to  name  a f 
following  in  the  footsteps  of  their  still  yc 
elders,  were  already  being  booked  for  local 
intemaiional  exhibitions  and  asking  Amur 
prices  for  their  work,  ^liile  the  average  salai 
most  workers  ranges  between  SlI-lS  a m' 
(govemmeni  pensions  are  half  than,  a sa; 
one  painting  for  S2.000  places  the  artisi  an 
Cuba's  elite.  Only  musicians.  a.vsorted  perion 
who  like  artists  are  allmu-d  lo  travel  interna 


ally,  and  the  owners  of  some paUidares  (in-home 
restaurants  that  by  law  can  seat  no  more  than  12 
people),  are  able  to  shield  actual  income,  and  of 
course  those  well  connected  belong  to  this  class. 
Government  workers.  thoi»  of  low  echelon,  have 
many  perks,  like  buses  that  take  them  to  and 
from  work,  but  little  money. 

As  luck  would  have  it,  very  early  in  my  trip,  I 
attended  Rene  Franciscos  opening  at  the  Galena 
Habana.  In  one  fell  swoop,  not  unlike  a trendy 
Soho  Gallery  opening,  I was  to  meet  many  of 
Havana’s  young,  traveling,  art  elite,  a virtual 
Who’s  Wlio  on  the  international  circuit.  Cuba’s 
most  respected  critic/curator,  elder  statesman 
Gerardo  Mosquera  (who  is  also  a cura- 
tor at  The  New  Museum  in  New  York) 
was  in  attendance.  Performance  artist 
Tania  Bruguera,  currently  working  in 
Chic^o,  just  flew  in  from  Spain.  Later  1 
was  to  attend  her  lecture  at  the  Centro 
Wilfredo  Lam.  About  to  leave  the  coun- 
try, Los  Carpinteros,  Cuba’s  famous  male 
art  trio,  were  holding  court.  Their  work 
addresses  the  lingering  effects  of  colo- 
nialism, the  promises  of  utopia,  and  the 
shortfall  in  realizing  it.  The  only  star  that  j 
seemed  to  be  missing  was  Kcho,  an  artist  ' 
whose  betier-knowm  works  refer  to  voy-  , 
age,  navigation,  uprooting,  and  exile.  I 

Given  that  some  of  the  artists  I want- 
ed to  visit  do  not  have  telephones,  few 
have  e-mail,  and  fewer  Internet  (access 
is  limited  by  cost,  low  tech,  and  stringent 
government  control),  I couldn't  have 
planned  a better  networking  party.  Later, 

1 visited  with  many  of  these  artists  and 
critics  at  my  hotel  and  at  their  homes 
and  studios,  most  often  one  and  the 
same.  In  this  exliibition.  titled  Tubosutra 
(a  hybrid  of  Tube  and  Kamasutra), 
Francisco,  a popular  teacher  at  ISA,  used 
silver  tubes  of  Peria  toothpaste  that  he 
collected  from  friends  and  family.  He 
then  twisted  them  into  human  forms,  to 
represent  various  rituals,  the  sexual  act 
among  them,  of  the  Cuban  people.  In 
analyzing  this  work,  it  helps  to  know  that  tooth- 
paste is  rationed,  one  tube  to  a family  of  four 
per  month.  True  to  form,  as  critic  Eugenio  Valdes 
Figueroa  observed  of  contemporary  Cuban  art  in 
general,  Francisco’s  work,  with  its  many  interpre- 
tations of  reality,  oscillated  between  speculation 
and  metaphor.  The  surprise  perk-later  on  we 
were  have  lunch-was  the  appearance  of  Holly 
Block,  director  of  New  York’s  Art  in  General,  an 


early  sponsor  of  Cuban  art  and  artists.  Holly 
observed  that  during  the  last  five  years,  the 
Cuban  population  seems  to'  have  been  gaining 
weight-visual  evidence  of  recent  growth  in  for- 
eign investments  and  tourist  spending. 

Though  I had  heard  stories  of  recent  censor- 
ship in  which  a government  official,  before  the 
opening  of  an  exhibition,  "forbade”  certain  works 
to  be  shown,  with  international  eyes  on  the  Cuban 
art  scene,  overt  government  censorship  is  at  low 
ebh  What  does  exist  and  what  is  practiced  by  all 
arts  organizations  and  artists  is  self-censorship. 
With  years  of  experience  under  their  belts,  every- 
body knows  exactly  how  to  play  the  game  and  just 


how  cosdy  it  is  not  to.  To  circumvent  censorship, 
artists,  in  part  taken  from  the  generation  of  the 
’80s.  resort  to  irony  a.nd  the  ambiguity  of  double 
and  tiiple  meanings.  A favorite  story  of  mine  con- 
cerns a performance  piece  that  artists  Sandra 
Ceballos  and  Ezequiel  Suarez  (they  run  Espacio 
.Aglutinador,  Havana’s  most  daring  and  the  city’s 
only  independent,  artist-owned  and  -run  gallery) 
performed,  with  Cuban  diplomats  in  attendance. 


at  an  opening  in  Europe.  It  is  a perfea  and 
example  of  tweaking  the  censors.  With 
radio,  they  sat  at  a table  and  listened  to 
Castro’s  four-hour  speeches.  While  their 
faithfully  listening  to  Fidel  was  unimpeat 
their  wearing  of  fluffy  and  ridiculous,  outra 
ly  colored  slippers,  the  height  of  incongruii 
verted  the  entire  scene. 

Tania  Bruguera  is  Cuba’s  “Que 
Metaphor.”  Her  performances,  reminisc 
those  of  U.S.  artist  Karen  Finlay,  are  mes 
ing.  In  one.  which  Mosquera  called  “perhi 
most  powerful  political  statement  ever  dt 
the  island.”  Bruguera,  reenacting  the  his 
Cuba's  Taino  Indians,  many  of 
committed  suicide  by  eating  dirt 
than  submit  to  slavery,  did  the  sa 
fortv’-five  minutes.  In  another  dr 
piece,  the  artist,  naked  save  f 
bloodied  carcass  of  a dead 
strapped  to  the  front  of  her  body, 
ines  the  roles  of  passivity  and  si 
Sion  as  strategies  for  survival. 

When  it  comes  to  the  prodi 
presentation,  and  distiibution  of  a 
the  Ministry  of  Culture  that  wielc 
mate  power.  It  manages,  control 
has  the  last  say  over  culture  in 
Though  the  :?rt  world  in  general  i: 
plicated,  in  Cuba-with,  music,  tl 
dance,  photography,  film,  and  the 
arts  each  overseen  by  its  own  orj 
tion,  sometimes  two-it  is  Machiai 
“Always  on  watch”  to  avoid  troubi 
the  function  of  each  of  these  instil 
to  keep  the  Ministry  happy.  As  ( 
imagined,  challenges  to  whatev 
reigning  status  quo  are  few. 

The  institution  that  covers  pj 
and  sculpture  is  called  (kinsejo  Ns 
de  las  Aries  Plasticas.  This  organi 
in  turn,  oversees  Centro  WUfredt 
Fundacion  Ludwig,  Centro  de  Des; 
de  las  Artes  Visuales,  the  G 
Habana,  and  all  of  the  galleries 
country.  Ludwig  and  Lam,  becaus 
are  internationally  connectid  to  many  f< 
tions  and  museums  around  the  worl 
"allowed”  a bit  more  freedom  in  wha 
exhibit,  especially  internationally. 

Many  artists  of  all  media  belong  to  I 
(Um’on  of  Cuban  writers  and  artists).Thls 
ization  arranges  conferences,  shows,  and  i 
tions  outside  of  New  York.  It  also  arranget 
national  travel  for  artists  and  in  some 


"Absolut  Cuba”  by  Alexis  Esquival  (Oil  on  canvas,  24"  x 36”) 
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defendb  their  rights.  Juries  of 
specialists  evaluate  applicants 
annually. 

The  Fondo  Cubano  de  Bienes 
Culturales,  which  also  falls  under 
the  umbrella  of  the  Ministry, 
oversees  all  art  sales.  Every 
month,  each  organization  sub- 
mits a detailed  list  of  what  it  has 
sold.  As  a rule,  artists  get  to  keep 
50  percent  of  the  sale  price;  sup- 
posedly the  rest  goes  for  galle 
support,  exhibitions,  and  travel  to 
various  bienales.  As  to  be  ejqtect- 
ed,  given  the  economy  of  the 
country,  there  is  no  discernible 
domestic  art  market.  Though  art 
dealers  in  Havana  are  more  than 
scarce,  1 did  visit  the  MR  Projea, 
run  by  Milagros  Borges  and 
Roberto  Femdndez.  Anticipating 
further  growth  in  the  art  market, 
this  husband  and  wife  team  is 
turning  one  of  the  floors  of  their 
home  into  a full-fledged  gallery. 
Right  now  they  handle  about  a 
dozen  artists,  taking  only  15  per- 
cent of  the  sale  price.  Most  of 
their  sales  are  foreign,  with  most 
paintings  going  to  Spain. 

The  big  money  is  in  interna- 
tional sales  and  sales  made  in- 
home,  from  visits,  by  foreign  art 
collectors,  critics,  and  curators. 
Marilyn  Zeitlin,  director  of  the 
Arizona  State  University  Art 
Museum  (her  exhibition. 
Contemporary  Art  from  Cuba: 
Irony  and  Survival  on  the 
Utopian  Island,  will  be  traveling 
around  the  U.S.  through  2001 ), 
purchased  a large  percentage  of 
her  exhibition  directly  from  the 
artists.  Another  coup  for  artists, 
though  they  pay  low  prices,  is 
when  the  Museo  Nacional  de 
Bellas  Artes,  Cuba's  National 
Gallery  (under  renovation,  it  has 
been  closed  to  the  public  for  a 
few  years)  buys  a painting.  Given 
the  lack  of  market,  this  is  one 
way  to  keep  their  art  in  Cuba 

The  living  arrangements  of 
the  artists  whom  I visited  vary 
dramaticallv.  Some  live  with  their 


parents  (housing  shortages  in  Havana 
acute),  some  with  fantilies  and  friends.  Not 
that  1 visited  lived  alone.  StiE  others,  doing 
financially,  have  extended,  renovated,  anc 
some  cases,  built  an  entire  new  residence  or 
of  an  existing  building,  a common  practic 
Cuba.  One  had  his  own  studio,  which  he  re 
for  $40  a month.  Many  of  the  artists  studit 
ISA.  A number  of  those  that  didn’t  were  sc 
what  resentful.  They  didn’t  have  what 
termed  "the  protection  of  the  officials.” 

Art  supplies  are  bought,  depending  or 
finances  of  the  artist,  locally  or  from  for 
sources  during  trsweL  More  often  than  not,  r 
rials  are  donated  or  given  to  the  artist  by  fo: 
institutions  and  galleries  that  want  to  show 
work,  found  on  the  street,  acquired  via  the  i 
market  or  the  barter  system.  Artists  are 
information-hungry;  in  each  household,  1 1 
across  stacks  of  old  and  newer  issue 
American  and  European  art  magazines, 
likely  brought  into  the  country  by  visitors  or 
chased  during  foreign  travel.  Each  artist  ha 
own  well-chosen  library.  Titles  of  books 
authors  jelled  around  names  like  Beuys,  W: 
Duchamp,  Yoke  Ono,  Borofeky.  On  the  theor 
side,  I found  Derrida,  Foucault,  Baudrillarc 
Lacun.  all  artists  and  writers  whose  challe 
methods  dispense  with  expected  elements. 

The  first  artist  1 visited,  Rend  Pena,  a 
taught.  Black  photographer,  lives  on  the 
skirts  of  Havana  with  his  parents.  Similar 
my  artist  visits,  I was  served  sweetened  esj 
coffee,  a Cuban  custom.  Rene’s  work,  po 
and  erotic,  focuses  on  the  human  form 
often  his  own.  In  one  photograph,  he  pU 
knife,  in  another,  a can  of  fruit  punch,  dire 
front  of  his  genitals,  leaving  the  many  pc 
interpretations  up  to  the  viewer.  Pena  is 
cemed  with  the  individual,  especially  the  i 
of  institutions,  identity,  societal  role  and  < 
taiion.  His  close-ups,  self-portraits  with  tf 
teming  of  the  skin,  resemble  a piece  of  n 
some  foreign  landscape.  We  forget  that  i 
looking  at  a human  body,  which  is  precis 
point.  Very  early  in  the  Revolution,  the  , 
father,  in  a fit  of  zeal,  gave  the  govemmt 
two  houses  he  owned  (one  at  the  beach) 
used  for  the  rest  and  relaxation  of  wea 
diers.  In  exchange,  the  family  was  given  a 
three-room  apartment,  not  the  house  the  § 
ment  promised.  Holding  their  tongues,  for 
tile  pain  it  would  eheit  in  the  father,  the 
is  never  brought  up  by  the  family.  1 was  i 
many  such  sad  and  touching  stories. 
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.Another  artist,  a quite  jovial  one  whom  1 par- 
ticularly enjoyed  meeting,  was  Aisar  Jalil.  He  lives 
with  his  wife,  Yana  Elsa  Brugal,  editor  of  Revista 
Tables,  a theatre  magazine.  They  live  on  a crowd- 
ed and  noisy  street  in  central  Havana.  He  says, 
"the  noise  keeps  me  working.”  Jalil  studied  in 
Leningrad  during  the  early  ’80s.  Very  often  using 
himself  as  the  central  character,  a kind  of  an 
Everyman,  Jalil’s  paintings  deal  with  humanity  in 
all  its  awesome  fullness.  Sometimes  painting  in 
series,  his  works  are  filled  with  grotesque,  half 
man,  half  animal  creatures.  If  not  found  partici- 
pating in  some  bacchanalian  orgy,  they  are 
cavorting  at  carnivals.  The  fact  that  jalil  with  his 
beard  resembles  Castro  adds  yet  another  dimen- 
sion to  his  work.  In  one  painting  titled 
"Yugoslavia,”  these  creatures  can  be  seen  sitting 
around  a table.  Stretched  out  in  front  ofihem  is  a 
shrouded  body.  In  their  senselessness,  they  are 
arguing  not  what  to  do  with  the  body,  whether  to 
bury  it  or  not,  but  whether  or  not  it  is  even  a body. 

.Abel  Barroso  is  another  artist  who  has  spent 
time  (courtesy  of  Art  in  General)  in  the  US.  His 
work  is  extremely  inventive.  Using  the  tools  of  a 
woodcarver  and  carpenter,  Barroso  creates  origi- 
nal works  out  of  cedarwood  panels.  These  works 
become  both  a matrix  for  his  prints  and  three- 
dimensional  objects  exhibited  solo  or  as  part  of 
an  installation.  His  subject  is  “exploitation.”  by 
tourists  as  well  as  by  foreign  investors.  The  day  I 
visited,  he  was  working  on  a large  floor  puzzle 
titled  "Nobody  Can  Assemble  This."  It  resembled 
a Monopoly  board.  On  this  "canvas”  is  carved  the 
island  of  Cuba.  Stretched  across  the  island  is  a 
HoUywood-Uke  starlet.  Movie  cameras,  comput- 
ers, telephones,  stockbrokers,  and  real  estate 
agents,  all  very  busy  trying  to  make  a buck,  sur- 
round her.  For  Barrosa  dollars  might  offer  eco- 
nomic renewal,  but  at  what  cost?  Once  again, 
Cuba  is  being  invaded.  Adept  at  playing  the  game, 
Barroso  priced  this  work  at  $10,000. 

Alexis  Esquival,  a Black  artist,  minimizes  the 
risks  of  his  political  paintings  by  dressing  them 
up  in  historical  disguise  He  believes  that  “memo- 
ry and  history  are  manipulated  processes  and 
that  our  realities  change  depending  on  how  the 
power  structure  of  society  wants  you  to  remem- 
ber." He  remembers,  very  well,  his  school  text- 
books. His  work  often  refers  to  past  influences  of 
US  culture  and  memories  of  the  USSR.  In  "Picnic 
Natural"  ( 1996),  based  on  Manet,  he  depicts  a 
Black  policeman  asking  Jose  Manf  for  his  ID. 
"Portrait  of  Gorbachov,  in  Romantic  Position"  fea- 
tures the  Russian  leader  engaging  in  Cuba's 
national  pastime,  baseball.  At  bat,  he  is  wearing  a 


red  uniform  with  a sickle.  As  to 
be  expected,  as  a foreigner  to 
baseball,  and  more  importantly 
to  Cuban  culture,  the  placement 
of  his  hands  on  the  bat  (and 
country)  is  entirely  wrong.  He’s 
all  mixed  up  when  it  comes  to 
the  left  and  the  right,  terms  that 
are  essential  in  party  politics. 

While  I was  intrigued,  some- 
times held  captive,  by  Cuban 
political  art  (Zeitlin  calls  the 
context  of  the  art  “riveting”),  I 
soon  thirsted  forahe  merely  aes- 
thetic. 1 was  tired  of  messages.  To 
satisfy  this  craving,  1 scheduled  a 
visit  with  Roccfo  Garda,  a pro- 
fessor of  an  at  the  San  Alejandro 
School  of  Art  in  Havana.  Like 
Jalil,  she  too  studied  in  Russia 
during  the  '80s.  Of  course,  I was 
fooling  myself,  for  to  escape  pol- 
itics in  Cuba  is  an  impossibility,  a 
dream.  Still,  Garda’s  paintings, 
colorful  and  erotic,  were  a 
breath  of  fresh  air.  With  a bow  to 
Pasolini,  her  recent  work,  more 
personal  than  political, 
embraces  the  “forbidden”  in 
Cuba-homosexuality,  sado- 
masochism, and  bisexuality.  In 
“Little  Pieces  of  .Me  for  Sale," 
exhibited  at  The  University  of 
Michigan  ( 1997),  the  artist  uses 
the  Japanese  symbol  of 
geishas-the  masked  woman-as 
a mirror  through  which  to  reflect 
on  the  meaning  of  sexuality  in 
today’s  Havana.  In  these  paint- 
ings, coexisting  in  uneasy  bal- 
ance, we  find  pleasure  and  dan- 
ger, wrenching  material  need 
and  intense  spiritual  longing. 

One  of  the  more  intriguing 
artists  on  the  island,  marching 
with  steps  all  his  own.  is  archi- 
tect-turned-artist Eduardo 
Ruben.  Using  architectural  struc- 
tures as  .symbols,  e.g.,  windows, 
stairs,  and  passageways  that 
often  lead  nowhere  (at  least  on 
canvas),  the  artist  examines  the 
spaces  that  humans  are  apt  to 
encounter  on  a daily  basis. 
Though  one  is  tempted  to  label 


Milagros  Borges  and  Roberto  Fernandez  at  their  gallery,  MR  Pn 


Sandra  Ceballos  and  Ezequiel  Suarez  at  Espacio  Aglutinad 


Gustavo  "Cutti"  Echevam'a  with  painting  "Men  at  Urinal' 


Ruben’s  meticulously  rendered  work 
Photorealistic,  which  in  ways  it  is,  his  paintings, 
redolent  of  Predsionists  Scheeler  and  Crawford 
in  their  use  of  flat  planes  of  color  and  austerity 
of  subject  matter,  and  Escher  in  their  complexity, 
are  far  too  imaginative  to  be  crippled  with  such 
a label.  Each  painting,  a dose-up  view  of  archi- 
tectural settings,  very  often  with  a blue  sky  or  a 
shimmering  sea  in  the  background,  sometimes 
presented  head-on,  sometimes  dramatically 
cropped,  always  without  people  or  nature, 
places  us  in  a dream-like  world.  Like  a kaleido- 
scope, the  elements  of  the  painting  pulling  us  in 
play  havoc  with  our  mind’s  eye.  Drawn  into  the 
action  of  wdiat  is  essentially  a static  picture,  fol- 
lowing these  same  paths,  we  contemplate  the 
generations  that  have  pas.sed  this  way  before  and 
the  generations  that  will  follow. 

Though  ISA  is  brimming  with  students,  and 
more  and  more  Cuban  artists  are  receiving  inter- 
national grants,  partidpating  in  foreign  residen- 
cy programs,  and  appearing  in  international 
exhibitions,  there  remains  the  question  of 
whether  or  not  the  art  of  Cuba,  so  very  popular 
at  the  moment,  hasn’t  exhausted  its  possibilities. 
More  to  the  point,  how  long  can  the  “New  Art  of 
Cuba,”  nearly  20  years  old,  stay  new?  Negative 
criticism  is  already  surfacing.  Most  notably, 
Cuban  art  critics  are  claiming  that  their  artists 
are  “going  soft”  and,  knowing  what  is  selling, 
they  are  selling  out.  Forsaking  a direct  frontal 
attack,  they  are  making  art  about  politics 
instead  of  making  pohtical  art. 

Even  the  Havana  Bienal,  which  once  stood 
for  anti-commercialism  and  solidarity  among 
Third  World  artists,  is  taking  a high-culture 
approach  and  has  professionalized  its  discourse 


to  fit  in  with  other  bienni- 
als. The  Bienal  now  serves 
a “Tropical  Market”  geared 
solely  for  what  Arthur 
Danto  calls  the  “curatori- 
ate,”  those  visiting  cura- 
tors, dealers,  and  collec- 
tors who  descend  on  the 
island,  looking  for  the  new, 
the  latest,  and  the  most 
affordable 

If  Cuba  continues  its 
gradual  shift  from  a sodal- 
ist  to  more  of  a free-mar- 
ket  economy,  with  global 
changes  in  communication 
and  hordes  of  tourists 
invading  the  island,  further 
liberalization  and  economic  improvement  are 
likely.  Whether  these  benefits  will  be  passed  on 
to  the  people  or  remain  in  the  hands  of  the  few, 
which  is  now  the  case,  remains  to  be  seen.  For 
as  Castro  said  in  1954,  even  before  he  took 
power,  “For  some,  history  is  good  fortune,  for 
others,  it  is  a process  ruled  by  laws.” 

How  all  of  this  will  affect  the  Cuban  artist, 
whose  life  and  subject  matter  are  so  tightly 
woven  into  the  country’s  pohtical  and  economic 
fabric,  is  open  to  question.  Whatever  the  case, 
what  currently  spears  to  be  a movement  will 
probably  settle  back  into  Cuban  history  as 
another  chapter  until  the  next  wave  of  new  art 
hits  the  beach. 


Edward  Rubin  is  a senior  edi 
Manhattan  Arts  International  and  a 
contributor  to  the  New  Art  Examii 
essays,  criticism,  and  photograph 
appeared  in  such  publications  as  A 
Windy  City  Times('C^/c<j^o^,  Backsti 
Philadelphia  Inquirer,  the  Indianapol 
the  Vill^er,  and,  prior  to  their  close  c 
cation.  Arts  Magazine,  Theatre  Wei 
American  Film.  Durit^  the  '80s,  he  p 
and/or  directed  over  50  plays,  conce 
readings  in  New  York  City.  During  th 
decade,  his  play  Mother  of  the  Year 
one-man  show,  At  the  Sound  of  th 
opened  to  successjul  Off-Off  Broadm 
Rubin  is  a long-standing  member  of  A 
International  Association  of  Art  Crit 
Outer  Critics  Circle,  the  Drama  Desk. 
Marketing  Research  Association.  Basec 
]brk  City,  Rubin  is  the  National  Field 
for  Audits  & Surveys  Worldwide,  an 
tional  research  company.  His  slide  le 
Vida  Loca;  The  Life  of  the  Artist  in  Cubi 
renlly  available  for  booking.  For  mo 
mation  be  can  be  reach 
erubin5000®aol.  com. 

Part  One  of  “La  Vida  Loca:  Life 
in  Cuba”  appeared  in  The  H 
Outlook’s  August  11,  2000,  issue 
No.  23). 
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BY  INES  PINTO  ALICEA 

''This  generous 
gift  from  the 
world’s  best- 
known  space 
agency  represents 
the  fourth  $1 
million  grant  in 
four  years  from 
NASA  to  HACU  in 
support  of  a 
model  program 
that  is  dedicated 
to  reversing  the 
severe  shortage  of 
minorities...,” 
said  HACU 
President  Antonio 
Flores. 


UTSA  Program  Doing  Well  Nationwide 


ITASA  awarded  SI  million  to 
1 HACU  the  Hispanic  Association 
..lof  Colleges  and  Universities,  to 
continue  an  innovative  project 
steering  hundreds  of  minority  stu- 
dents each  year  toward  college. 

The  $1  million 
will  be  used 
to  support 
Proyecto 
Access,  a 
summer 
program 
designed 
to  provide 
logic  and 
problem-solv- 
ing skills  to  select- 
ed minority  middle  school  and 
high  school  students  interested  in 
pursuing  a college  degree  in  the 
engineering,  science,  information 
technology,  and  mathematics  fields. 

■‘This  generous  gift  from  the 
world's  best-known  space  agency 
represents  the  fourth  $1  million 
grant  in  four  years  from  NASA  to 
HACU  in  support  of  a model  pro- 
gram that  is  dedicated  to  reversing 
the  severe  shortage  of  minorities...," 
said  HACU  President  Antonio  Flores. 

"Between  1988  and  1997,  for 
e.vampie.  Mexican  Americans  were 
awarded  less  than  one-half  of  one 
percent  of  all  Ph.D.s  in  technology 
and  sciences,  ’ Flores  said,  citing  a 
recent  National  Science  Foundation 
report.  “NAS.A’s  partnership  with 
H.ACU  in  tills  endeavor  will  benefit 
all  of  us.,,." 

Prmeao  .Access,  which  is  in  place 


at  nine  college  campuses  in  eight 
states,  graduated  749  middle  and 
high  school  students  from  its  eight- 
week  program  in  the  summer  of 
1999  It  is  the  national  replication  of 
the  successful  TexPREP  program 
started  in  I9'79  by- 
Manuel  Berriozabal, 
a professor  of  math- 
ematics at  the  Univ.  of 
Texas  at  San  Antonio-a 
HACU-member  campus. 
Berriozabal  started  the 
program  in  San  Antonio, 


and  it  is  known  as  San  Antonio 
PREP,  but  it  has  since  expanded  to 
other  sites  across  Texas  and  is 
known  statewide  as  the  Texas 
Prefreshman  Engineering  Program 
(TexPREP),  Berriozabal  also  senes 
as  principal  investigator  for 
Proyecto  Access. 

“PREP  has  exceeded  my  expec- 
tations," said  Berriozabal.  “It  was 
going  to  be  a very  focused  pro- 
gram. I just  wanted  to  get  more 
Mexican  Americans  in  San  ' ntonio 
into  science  and  engineering." 

More  than  20,000  students  have 
participated  in  Berriozabal's  pro- 
gram throughout  Texas.  Some  for- 
mer graduates  ol  his  program  are 


now  sending  their  children.  N< 
80  percent  of  the  participant 
the  Texas  program  have  b 
minorities,  more  than  50  per 
have  been  women,  and  more 
50  percent  of  the  participants 
come  from  low-income  familie 
defined  by  the  Texas  School  Li 
Program.  In  September  1997, 
San  Antonio  PREP  received 
Presidential  Award  for  Excelh 
in  Science,  Mathematics, 
Engineering  Mentoring. 

Berriozabal  said  that  whei 
launched  the  pit^ram  in  1979,  s 
people  did  not  believ'e  he  woul 
successful  "One  person  told  m< 
Mexican  American  community  i: 
where  e 
neers  C' 
from, 
Berrioza 
“We  I 
high  exp: 
tions  of 
students, 
the  stud 
meet  tl 
expectati' 

Berriozabal  said  that  the  proj 
has  been  successful  because  it  I 
students  get  over  fears  or  raisui 
standings  they  have  about  coUegt 
“After  eight  weeks  on  a co 
campus,  they  discover  they  can 
cessfully  pursue  science  and  < 
neering  degrees  on  a college  < 
pus,"  said  Berriozabal.  'Col 
becomes  a viable  optioa" 
Berriozabal  said  that  the  bi| 
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challenge  the  program  faces  overall 
is  getting  the  financial  support  to 
run  the  summer  sessions. 
Berriozabal  said  that  he  has  discov- 
ered when  he  turns  to  some  com- 
panies for  financial  support  for  the 
program,  they  are  unwilhng  to  turn 
some  of  their  rhetoric  into  reality. 

“Even  though  they  talk  big,  they 
don’t  put  their  money  where  their 
mouth  is,’’  he  said.  During  the  sum- 
mer of  1999,  Berriozibal’s  program 
sent  out  a survey  to  all  former  par- 
ticipants in  the  San  Antonio  pro- 
gram, and  2,113  of  the  3,477  col- 
lege-age former  participants 
responded.  According  to  the  survey 
results,  their  high  school  gradua- 
tion rate  is  999  percent,  92  percent 
are  college  students  or  college 
graduates,  55  percent  of  the  college 
graduates  are  engineering  or  sci- 
ence majors,  76  percent  of  the  col- 
lege graduates  are  minority,  and  70 
percent  of  the  engineering  and  sci- 
ence graduates  are  minority. 

“We  plan  to  have  that  success 
nationwide,”  said  Greg  Cortez, 
HACU  director  of  information  sys- 
tems. Cortez  was  involved  in 
Proyecto  Access  for  eight  years  in 
Texas  and  then  joined  HACU  to 
expand  the  program  nationwide 
after  NASA  became  interested  in 
the  program. 

While  NASA  is  the  largest  con- 
Uibutor  to  Proyecto  Access,  Cortez 
said  that  officials  hope  others  will 
soon  provide  money  as  well  so  the 
program  can  serve  more  young- 
sters. NASA  also  funds  an  annual 
meeting  for  all  instructors  and 
directors  of  the  program,  and  it 
pays  for  some  students  to  visit  the 
NASA  facilities  in  Orlando,  Fla. 

“Itls  important  because  minori- 
ties are  not  duly  represented  in  sci- 
ence and  math,”  said  Cortez.  “We 
could  service  more  students  if  we 
had  funding.  We’re  getting  more 
apphcations  than  we  can  handle." 

Ren^  A.  Gonzilez,  HACU  Direaor 
of  Program  Collaboratives,  said 
Proyecto  Access  began  as  a program 
for  350  students  at  seven  campuses. 


More  than  800  middle  and  high 
school  students  in  Arizona, 
California,  Colorado,  Florida, 
Illinois,  New  Mexico,  New  Jersey,  and 
New  York  were  expected  to  graduate 
fiom  this  yearls  summer  program. 


and  science,"  Gonzalez  said.  “The 
importance  of  receiving  an  ade- 
quate preparation  in  logic,  critical 
thinking,  math,  science,  and  prob- 
lem solving  cannot  be  over  empha- 
sized.” 


“The  program  has  been  successful 
because  it  helps  students  get  over  fears 
or  misunderstandings  they  have  about 
college” 

Manuel  P.  Berriozabal.  Ph.D..  Principal 
Investigator  at  the  university  of  Texas  at  San 
Antonio 


“This  funding  from  NASA  for 
Proyerto  Access  allows  us  to  contin- 
ue expanding  the  educational 
opportunities  for  young  students  in 
our  community  in  the  area  of  math 


Gonzalez  said  that  Berriozabal 
has  been  key  in  creating  a program 
that  is  enhghtening  and  challenging 
and  that  he  is  constantly  working  to 
■Strengthen  and  improve  the  pro- 


gram. The  cost  of  opei 
Berriozabal’s  program  from  1' 
1998  was  nearly  $14  million. 

The  schools  partidpaling 
TexPREP  program  are:  Am 
College,  Amarillo;  the  Univer 
Texas  at  Arlington,  Arlin 
Huston-TiUotson  College  in  t 
the  University  of  Texr 
Brownsville,  Brownsville;  Ea 
Community  College,  El  C 
Community  College,  an< 
University  of  Texas  at  Dallas, 
Dallas;  the  University  of  Tex; 
American  in  Edinburg: 
University  of  Texas  at  El  Past 
Paso;  Texas  Wesleyan  Univer 
Fort  Worth;  Texas  State  Tec 
College  in  Hariingen;  the  Uni 
of  Houston-Downtown  in  Ho 
Texas  A&M  International  Uni 
in  Laredo;  and  Texas 
University  in  Lubbock. 

“This  year  we  will  be  lool 
improve  the  program  th 
updates  to  the  curricului 
improved  communication  : 
the  program  co-principal  inv 
tors,”  said  Gonzalez. 

Cortez,  whose  primary 
the  program  is  to  follow  up 
students  and  their  prcgres 
that  the  students  respond  po 
to  the  challenges  of  the  progi 

“(Berriozabal)  believe 
dents  have  the  ability  to 
about  these  topics,  and  he  i 
give  up  on  them,”  said  Cortt 
are  still  interested  in  the  st 
when  they  finish  the  progrr 
were  very  apprehensive  to  si 
the  program  would  work  out 
the  Texas  area.  We’ve  had 
positive  response.” 

Students  apply  for  the  pr 
and  if  they  are  acceptc' 
Proyeao  Access’  first  year,  tl 
invited  to  return  for  a seco: 
third  year.  All  students  in 
and  high  school  are  elig: 
apply.  More  than  50  percent 
participants  are  female.  £ 
percent  are  minority.  Sti 
interested  in  participatin; 
have  a grade  point  average 


vs  . : ‘ \ . 

...  .V  , 


Rene  A.  Gonzalez,  director  Program  Collaboratives  at  HACU 


or  better,  provide  two  letters  of  rec- 
ommendation from  instructors,  and 
submit  a transcript. 

Participants  receive  the  counes 
free  of  charge.  Students  who  partic- 
ipate in  the  program  also  are  eligi- 
ble for  scholarships  through  associ- 
ations affiliated  with  the  program, 
said  Cortez. 

The  program  generally  lasts 
eight  weeks,  and  the  typical  day 
lasts  about  six  hours.  Successful 
scientists,  mathematicians,  and 
engineers  speak  to  the  students  in 
daily  sessions  throughout  the  pro- 
gram. Students  also  take  a number 
of  courses  in  science,  engineering, 
math,  technical  writing,  problem 
solving,  probability  and  statistics, 
computer  science,  and  logic. 
College  students  serve  as  mentors 
to  the  middle  and  high  school  stu- 
dents. guiding  them  through  their 
coursework. 

Cortez  said  that  Proyecto  Access 
hopes  to  be  able  soon  to  provide 
students  with  high  school  credit  for 
participating  in  the  program,  which 
is  what  the  TexPREP  program  cur- 
rently offers  to  its  participants. 

All  of  the  colleges  and  universi- 
ties offering  Proyecto  Access  are 
Hispanic  Serving  Institutions, 
meaning  iliey  have  student  popula- 
tions that  are  more  than  25  percent 


Latino.  Schools  participating  in 
Proyecto  Access  and  providing 
math,  science,  and  engineering 
classes  to  middle  and  high  school 
students  are;  Hostos  Community 
College  in  The  Bronx,  New  York; 
New  Jersey  City  University,  Jersey 
City,  New  Jersey;  Florida 
International  University,  Miami, 
Florida;  New  Mexico  State 
University,  Las  Cruces,  New  Mexico; 
Community  College  of  Denver, 
Denver,  Colorado;  Pima  Community 
College,  Tucson,  Arizona;  Richard 
Daley  College,  Chicago,  Illinois;  Los 
Angeles  City  College,  Los  Angeles, 
California;  and  Oxnard  College, 
Oxnard,California. 

HACU  represents  more  than  235 
colleges  and  universities  with  high 
Hispanic  enrollment  rates  in  the 
United  States,  Puerto  Rico,  and 
abroad. 


South  Ccfltrel  Regiont  Penn  State  Cooperative  EzCco^oq:  Serve  as  adjninistndve 
and  program  leader  for  the  South  Central  region  for  Penn  State  Cooperative  Extensioi 
Serve  on  the  leadership  team  tor  the  College,  provide  direct  oversight  of  Cooperatis 
Extension  and  outreach  aatvitics  within  the  region,  and  assist  in  providing  leadership  fc 
Regional  Outreach  and  Cooperative  Extension  Councils.  Work  closely  with  Colley 
administrators.  Academic  Unit  Leaders,  State  Program  Leaders,  and  other  Universii 
colleges  and  outreach  units.  Provide  leadership  for  the  de%'e!opment  of  a comprehensi% 
Cooperative  Extension  program  and  administer  budget  necessary  to  carryout  the  progran 
Supervise  County  Extension  Dircaors  (CEDs)  within  the  region.  Provide  guidano 
counsel  and  assistance  to  State  Program  Leaders.  CED's  and  exteruion  staff  to  ensure  thi 
program  development  and  implcmcntauon  are  cffcaivc  in  meeting  the  needs  of  diver 
clientele  groups  within  the  region  and  that  evaluation  occurs  to  show  the  impaa  < 
programs  to  clientele  served.  Work  with  CEDs  and  respective  county  extension  boards  i 
the  formation  of  county  policies  that  are  consistent  with  federal,  state  and  Universii 
policies.  Assist  suff  in  the  development  of  an  affirmauve  aaion  plan  for  each  county  in  th 
region.  Administer  the  plan  to  ensure  compliance  in  ail  program  areas  with  respect  to  cqu. 
employment,  aifirmativc  action  and  other  civil  rights  requitements  in  reaching  out  to 
diverse  clientele  group  and  in  carrying  out  the  College's  commitment  to  diversity  .an 
pluralism.  Requires  Masters  degree  (Doctorate  degree  preferred)  or  equivalent  in 
discipline  ot  combination  of  disciplines  that  provide  adequate  background  fc 
administering  extension  programs  in  agnculture  and  natural  resources,  (iunily  an 
consumer  sciences,  4-H  and  >'outh  development,  and  economic  and  communli 
development,  plus  sever,  years  of  work-related  experience.  Demonstrated  excellence  i 
program  leadership  and  effecuve  inierpcrsorul,  communication  and  organizational  skills  ai 
essential.  An  understanding  of  and  commitment  to  Cooperauve  Extension  and  the  lane 
grant  univenicy  system  philosophy  and  mission;  a demonstrated  commitment  to  diversir 
EEO  and  AffirmatiN^  Aaion  requirements;  and  the  ability  to  relate  to  a wide  variety  < 
sociv-icconomic,  political,  commodity  and  other  interest  groups  essential.  Candidates  wh 
have  sigjttHcant  experience  in  administration  and  supervision  and  interaaion  wit 
governmental  and  public  agency  officials  are  encouraged  to  apply.  Applications  shouJ 
include  crigiiul  trarucripts,  vitae,  a brief  statement  of  the  applicant's  leadership  philosoph 
and  three  letters  of  reference.  NOTE:  Position  will  be  housed  within  the  South  Centr 
Region.  To  submit  original  ttanscripcs  and  letters  of  reference,  please  send  under  separai 
cover  to  M.  Kim  Evanciio«  Manager,  Human  Resources,  Poa  H-^283,  30 
Agricoltural  AdmlniatratioD  Boildingi  Univenity  Park,  PA  16802.  Applicatio 
Deadline:  August  31, 2000  or  until  a suitable  candidate  is  identified.  AA/EOE 


SUL  ROSS  STATE  UNIVERSITY 

VICE  PRESIDENT,  RIO  GRANDE  COLLEGE 

Sui  Rnss  State  Univenity  invites  applications  for  Vice  Prestdem,  Rio  Grande 
College.  Position  Salary  negotiable,  commensurate  with 

qualificacions.  Excellent  benefits.  Effective  leadership  to  manage  an 

upper  level  college  in  a multi-campus  teaching  university,  experience  in  senior 
managerial  positions  (three  years  dean  level  or  above)  and  high  interest  in 
regional  development  and  innovation;  prior  experience  in  higher  education 
administration  with  responsibility  for  personnel,  programs,  and/or  resources; 
excellent  interpersonal  skills  and  experience  in  creating,  building  and 
sustaining  organizational  relationships.  Individuals  desiring  an  academic 
appointment  must  have  a terminal  degree  in  a field  taught  at  Sul  Ross  State 
L^niversity  and  have  significant  academic  experience  with  credentials 
appropriate  for  a tenure-track  appointment.  Preferred:  Program  development, 
including  grant  writing  and  fund-raising  experience;  experience  with  new 
educational  technologies  related  to  on-line  and  distance  learning,  minimum  of 
ten  years  combined  teaching,  educational  administration,  business,  and 
technical  experience.  Serves  as  the  chief  operating  officer  and  administrative 
leader  of  the  Coll^  and  reports  directly  to  the  President  of  the  University 
responsible  for  all  phases  of  administrative,  student  aifain.  and  academic 
services,  the  quality  ot  programs  in  teaching,  research,  and  service:  strategic 
planning;  budgeting;  hmd-raising;  alumni  relations  and  outreach; 
management  of  the  colleges  (adlities  and  day-to-day  operations.  Position  is 
Security  Sensitive.  Submit  a letter  of  application,  resume,  and  three  teferences 
to  Trigh  Anne  Sutton,  Director  of  Businets  OpentionSt  Sol  Ro«a  State 
Univenicy,  Rio  Grande  CoU^,  205  Wildcat  Dr.,  Del  Rio,  TX  78840. 
Wreen  requests  for  information  and  nominations  may  also  be  sent  to 
this  address.  Review  of  applications  will  begin  July  1.  2000  and 
continue  unnl  the  position  is  filled.  EEO/AAE.  Sul  Ross  is 
a member  of  the  Texas  State  Universirv  System.  Visit  our 
website  (http://www,sulnm.cdu).  13 


•Innovations 


BY  Gary  M.  stern 


200  Institutions  Join  Faculty  Project 


COLLEGES  AND  UNIVERSITIES 
WORKING  TOGETHER 


five  percent  of  doc- 
lltoral  students  who  move 
Vinto  faculty  positions 
accept  jobs  where  they  obtain 
their  Ph.Eis,”  explained  Ronald 
Lee,  professor  of  communica- 
tion studies  at  the  University  of 
Nebraska-Lincoln_and  director 
of  the  Preparing  Future  Faculty 
project.  Most  doctoral  students 
attend  Research  1 universities, 
the  elite,  prestigious  universi- 
ties, and  then  proceed  to  teach 
at  small  liberal  arts  colleges, 
private  colleges,  religious  insti- 
tutions, and  community  col- 
leges, whose  diverse  popula- 
tions often  differ  greatly  from 
those  of  their  alma  maters. 

That  explains  the  genesis  of 
the  Future  Faculty  Program, 
which  is  sponsored  by  the  Association  of  American  Colleges  and 
Universities  (AACL)  and  the  Council  of  Graduate  Schools  and  funded  by 
Pew  Charitable  Trust.  Launched  in  the  early  ’90s,  it  involves  more  than  200 
universities  and  colleges. 

Preparing  Future  Faculty  links  doctoral  students  at  a graduate  school 
with  an  undergraduate  college.  For  example,  the  University  of  ,Sebraska- 
Lincoln,  whose  white  population  is  94  percent,  is  partnered  with  .New 
Mexico  Highlands  University,  located  in  Las  Vegas.  New  Mexico,  whose  pop- 


By Jerry  C.  Caff,,  Anne  S.  I’rultt-logan/ Richard  A.  VVeiW,  arid 
Parfidpanls  in  the  Preparing  Future  Faculty  Program 

ASSOCIATION  or  A,MEKICAN  tdllEGFS  AND.  U-NIVE(tSITIE.S 
AND  IHt  CcniNCIt  OF  GRADUATE  SCilGdlS 


ulation  is  72  percent 
ty-60  percent  Hispanic 
percent  Native  Araericar 
trying  to  open  the  doat 
dents’  eyes  to  differen: 
Students  may  be  interi 
teaching  at  a private  libi 
college,  but  their  entin 
ing  experience  migl 
taken  place  at  the  Res 
university.  Lee  said.  If  t 
{oral  student  hasn' 
exposed  to  a diverse  i 
tion.  he  or  she  might  ha 
lems  adjusting  to  a new 
mic  and  cultural  enviroi 
^n  som^artnershi 
doctoral  students 
Research  I universities 
pate,  but  in  other  pann 
master’s-level  studen 

comprehensive  colleges  are  also  involved. 

The  Research  I doctoral  students  and  the  master  s students  fror 
ticipating  undergraduate  college  both  gain.  “This  program  enc 
both  students  to  think  critically  and  compare  both  universities,"  s; 
Davidson,  provost  at  .Ne\v  Mexico  Highlands  University.  They  both 
think  bey  ond  the  content  to  consider  how  best  to  convey  their  inu 
discipline  to  a different  kind  of  student  body. 

Preparing  Future  Faculty  enables  New  Mexico  Highlands  Unive 


find  those  faculty  u ho  are  going  to  be  the  most  effective  for  our  student 
body  before  they  come  off  the  production  line,"  said  Davidson.  As  a com- 
prehensive university,  New  Mexico  Highlands  offers  undergraduate  and 
master’s  degrees,  but  not  doctorates.  “We  have  to  recruit  faculty  from 
Research  1 universities,"  he  offered. 

How  does  the  program  prepare  students?  During  their  three  days  on 
campus  at  New  Mexico  Highlands,  the  doctoral  students  become  intensely 
engaged.  "They  directly  observe  classes,"  said  Davidson.  They’ll  work 
closely  with  a bilingual  teacher.  Doctoral  students  see  how  another  culuire 
operates,  learn  what  it  takes  to  reach  students  who  are  economically 
deprived,  understand  what  it  takes 
to  reach  someone  whose  native 
language  is  not  English.  Prior  to 
this  program,  future  faculty  mem- 
bers "had  not  received  any  kind  of 
pedagogical  background  as  to  how 
to  present  their  discipline  to  under- 
graduates," Davidson  said.  Math 
and  science  faculty  in  the  past  were 
particularly  out  of  touch  with 
lower-level  students. 

At  New  Mexico  Highlands,  this 
program  can  raise  students’  aspira- 
tions. "When  we  send  them  to  the 
University  of  Nebraska,  we’re  work- 
ing with  them  at  the  baccalaureate 
level  to  encourage  them  to  pursue 
higher  education,"  Davidson  said. 

“It’s  very  important  for  our 
majority  students  to  have  a broader 
sense  of  regional  differences  in 
educational  culture  and  learning 
style  of  students."  explained 
Suzanne  Ortega,  associate  dean  of 
graduate  studies  at  the  University  of 
Nebraska-Lincoln.  Many  doctoral 
students  will  wind  up  teaching  in 
urban  universities  with  a diverse 
student  body  and,  without  this  pro- 
gram, would  be  unprepared.  Even 
the  largely  homogeneous  state  of 
Nebraska  is  experiencing  cultural  changes.  A rising  number  of  immigrants 
enters  the  state  to  work  in  certain  trades,  so  learning  how  to  teach  a 
diverse  student  body  can  benefit  all  doaoral  students. 

Preparing  FuUire  Faculty  operates  in  two  ways-intrastate  and  long-dis- 
tance. In  addition  to  the  distance  learning  that  takes  place  at  New  Mexico 
Highlands  over  a concentrated  three-day  period,  tlie  University  of  Nebraska- 
Lincoln  students  arc  assigned  a mentor  at  a local  Nebraska  college,  includ- 
ing religious,  private  liberal  arts,  and  community  colleges.  "Every  two 
weeks,  students  attend  a colloquium  at  a local  college  focusing  on  different 
issues,  including  assessment,  faculty  governance,  diversity,"  said  Lee. 
Students  visit  the  local  Nebraska  college  four  to  six  times  a semester  for 
several  days.  With  the  more  distant  universities.  New  Mexico  Higlilands 
University,  Grarabling  University  in  Louisiana,  and  Alcorn  Slate  University,  an 
historic  Black  college  located  in  Mississippi,  doctoral  students  attend  video- 


conferences that  introduce  them  to  the  university  and  to  such  issui 
recruiting,  teaching,  and  standards.  Usually  doctoral  students  spend  tv 
three  days  on  campus  at  the  more  distant  partnered  school.  “Tliey  lea 
work  with  a different  kind  of  institution  that  is  more  diverse,"  Lee 
“They  learn  how  to  be  acculturated  in  a different  environment,’’  he  add 
The  mentors  at  the  partnered  college  play  a major  role  in  the  doc 
students’  success.  The  mentors  “guide  the  students,  help  them  under 
the  institution,  and  will  teach  them  about  the  different  disciplines,  e 
learning  about  grant  writing  in  the  chemistry  department  or  the  hr 
tance  of  lessons  and  instruments  in  the  music  curriculum,  Lee  said. 

Doctoral  students  might  wa 
teach  in  a more  diverse  univt 
but  have  little  knowledge  of 
really  goes  on  there,  what  ec 
tional  issues  arise,  how  stuc 
with  a different  kind  of  trai 
operate  academically.  “The  lev 
preparation,  parental  involvet 
income  of  the  student  will  like 
different  at  the  partnered  coll 
Lee  said.  “Snidents  learn  what  t 
tions  to  ask.  They’ll  be  more 
pared  to  handle  different  leai 
styles.  They’ll  have  a broader  : 
of  the  students’  career  exp< 
tions,”  Ortega  added.  Realisti' 
Preparing  Future  Faculty  is  chat 
how  a doctoral  student  becon 
teacher  and  pedagogue  In  the 
the  overwhelmii^  emphasis  w: 
writing  the  dissertation  and  sell 
ly  research,  not  on  teaching.  B 
this  program  was  introduced, 
doctoral  students  were  not  exf 
to  different  facets  of  academic 
what  kind  of  teaching  was  req 
at  diverse  colleges,  and  what 
riculum  development  was  invt 
Indeed,  service  to  a college 
rarely  discussed. 

“What  we  at  AACU  and  Co 
of  Graduates  Studies  were  trying  to  do  is  to  change  the  work  for  doc 
students  who  aspire  to  be  university  faculty  members.  The  traditiona! 
tern  has  been  research  extensive  and  research  exclusive,”  noted  Ric 
Weibl,  director  of  programs  at  A.ACU's  Office  of  Education  and  Institut 
Renewal,  based  in  Washington,  D.C.  AACU  “advocates  full  immersion"  i 
partnered  university  in  the  two  to  three  days  spent  on  campus,  Weibl 
which  can  create  a "powerful  moment." 

Tlie  Pew  Charitable  Trust  funded  the  initial  Preparing  Future  Faculty 
gram  in  1993-1996  with  a $1.85  million  grant,  then  renewed  the  progra: 
1997-2000  with  a $1.9  million  grant.  The  Trust  noted  that  future  coUt 
faculty  were  not  being  prepared  at  the  colleges  where  most  doctoral  stu 
eventually  got  jobs,  “hberal  arts,  comprehensive  colleges,  and  comm 
colleges,"  said  Ellen  W'ert.  program  officer  in  education  at  the  Pew  Char 
Trust,  in  Philadelphia.  Pennsylvania.  Future  faculty  "didn’t  understan 
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range  of  institutions  where  they  might  make  their  home  The  research  insti- 
tution, where  graduating  new  fciculty  intended  to  teach,  was  not  where  they 
were  ending  up."  The  Preparing  Fumre  Faculty  program  makes  people  “more 
intentional  and  deliberate  about  graduate  oqterience,”  she  said. 

Feedback  from  doaoral  students  to  the  Council  of  Graduate  Students 
s\'ggested  that  Ph.Et  candidates  had  many  questions  about  teaching  a diSer- 
ent  demographic  student  mix  and  fitting  in  at  a different  kind  of  college,  said 
Anne-®ruitt  Logan,  scholar  in  residence  at  the  Council,  a ’Stehington,  &C.- 
based  oiganitation  that  establishes  policies  regarding  masteris  and  doctoral 
degrees.  Most  doctoral  students  have  driven  past  community  collies,  and 
that’s  it,”  she  said.  “Rather  than  having  them  learn  on  the  job,  there  sliould  be 
some  professional  help  to  prepare  them  for  the  job,”  she  a&led. 

This  program  provides  actual  experience  and  fieldwork  at  colleges, 
albeit  for  a limited  time  when  compared,  for  example,  to  internships  and 
fieldwork  that  medical  students  perform  at  hospitals.  Despite  the  enthusi- 
asm of  the  students  involved,  the  program  has  its  limitations.  Wert  said  she 
hoped  but  could  not  guarantee  that  most  doctoral  students  were  receiving 
feedback  and  guidance  on  teaching.  “We’ve  asked  universities  to  be 
thoughtful  of  where  doctoral  students  are  assigned,  and  what  experiences 
they  are  offered,”  she  said.  All  Preparing  Future  Faculty  sUidents  observe 
classes,  but  providing  feedback  on  their  teaching  has  not  been  a major 
requirement  of  the  program.  Observing  is  beneficial,  but  future  faculty 
learn  from  teaching  and  receiving  feedback,  not  merely  observing.  While 
future  secondary  school  teachers  student-teach  under  the  watchful  eyes  of 
their  cooperating,  licensed  teacher,  no  comparable  program  operates  at  a 
college  or  university.  Until  future  faculty  learn  the  mechanics  of  teaching 
as  well  as  mastering  content,  the  program  won’t  be  fully  beneficial.  What 
are  the  major  benefits  of  Preparing  Fumre  Faculty?  Pruitt-Logan  replied 
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that  doctoral  smdents  learn  “about  the  diversity  of  higher  educatioi 
all  colleges  are  alike.  It  serves  as  a career  planning  device.  They’ll 
what  a professor  has  to  do  involving  research,  teaching,  and  ser 
Future  professors  become  aware  of  the  potentially  different  learning 
of  adults,  single  parents,  students  with  disabilities,  and  minority  stm 
Lee  sees  the  major  benefit  as  “academic  socialization.  Students  are  s 
ized  in  learning  about  different  academic  cultures.  They  even  do 
interviews  to  learn  how  to  get  a job.”  The  program  "presents  a smut 
program  for  our  students  and  a win  for  the  University  of  Nebraska  in 
sity,”  offered  Davidson.  Further,  it  boosts  the  confidence  of  New  W 
Highlands  students,  encouraging  them  to  pursue  doctorates.  In  an 
survey  of  graduate  students  participating  in  the  program,  9"  perceni 
satisfied  with  it  and  thought  it  prepared  them  to  teach  a:  a campus  i 
ent  from  their  research  university.  Preparing  Future  Faculty  “is  try' 
alter  the  equation  of  preparing  a doctoral  student  to  teach  without 
mizing  the  value  of  research,”  Weibl  noted.  “It  exposes  the  student 
outside  of  research,”  Lee  said.  Doaoral  smdenLs  will  have  a “better  c 
of  leaching  students  if  they  can  relate  to  their  ethnic  and  cultural  e 
ences.”  Pruitt-Logan  declared.  “We’ve  asked  smdents  what  will  make 
an  effective  faculty  member  and  provided  opportunities  that  are  con 
with  the  needs  of  the  school,’  said  Ortega. 

Preparing  Future  Faculty  “isn’t  about  research  versus  le.iching 
Wert.  “It's  about  balancing  research,  teacliing,  and  academic  ciiizensl 
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Innovations 


UNIVERSn 


and  the  Committee  That  Never  Sleep 


BY  Adalyn  Hixson 

Last  March,  in  a nod  to  Women's  History 
Monthr:\'ow'S</aJ  put  a spotlight  on  20 
women  who  are  “Making  Their  Mark"  in 
New  York’s  five  boroughs  and  beyond.  Joining 
honorees  Doris  Kearns  Goodwin,  Rosie 
O'Donnell,  Patti  Lupone,  Mariah  Carey,  and  15 
other  talented  women  was  educator,  writer,  and 
hterary  critic  Alina  Camacho-Gingerich.  an  asso- 
ciate professor  of  Spanish  at  St.John's  University 
in  New  York,  which  named  her  a Woman  of 
Distinction  the  same  month.  Two 
months  later,  it  was  a Faculty 
Outstanding  Achievement  medal. 

Dr.  Camacho-Gingerich  has  gar- 
nered many  other  honors  at  home 
and  abroad.  They  cite  her  extraor- 
dinary leadership,  her  support  of 
the  Latin  American  community,  her 
outstanding  research  and  publica- 
tions. No  doubt  she  will  earn  even 
more  through  her  stewardship  of 
St.  John’s  very  active  Committee  on 
Latin  American  and  Caribbean 
Studies,  aka  CLACS. 

"Every  single  school  of  the  uni- 
versity is  represented  on  our  com- 
mittee"  she  said,  “political  science, 
law  school,  school  of  education.  In 
addition,  all  the  deans  are  honorary 
members  of  our  committee."  And 
CLACS,  she  added,  is  under  the  provost,  who  also 
is  a member. 

“We  wanted  the  committee  to  be  completely 
multidisciplinary  and  interdisciplinary,  so  we 
have  scholars,  professors,  and  administrators 
who  are  committed  in  their  scholarship  to  Latin 
American  and  the  Caribbean.  We  included 
Caribbean  in  the  name  to  make  it  very  clear  that 
it  represents  all  of  Latin  .America,  including  the 
French.  English,  and  Dutch." 

'We  are  a fairly  young  committee  yet  arc 
moving  very  fast."  That  just  might  be  an  under- 
.statement. 


Getting  Started 

“Since  I arrived  at  St.  John’s  in  1985, 1 had  a 
vision  of  helping  create  a center  for  Latin 
American  Studies.”  It  remained  just  a vision  for 
several  years,  “and  then  we  got  a new  president. 
Father  Harrington." 

Reverend  Donald  J.  Harrington,  she  said, 
came  in  with  a more  global  perspective,  and  the 
provost  at  the  time.  Tony  Bonaparte,  was  sympa- 
thetic to  an  international  focus,  “so  1 


Dn  Alina  Camacho-Gingerich 

approached  the  provost  with  my  ideas,  and  I 
helped  create  it." 

CLACS  was  formed  in  the  spring  of  1994,  with 
Camacho-Gingerich  as  its  chair.  And  she  hit  the 
ground  running. 

Professor  Power 

It  probably  helped  that  Camacho-Gingerich 
had  earned  her  Ph.D.  at  the  University  of 
Pittsburgh,  which  she  described  as  one  of  the 
most  important  centers  for  Latin  American 
Studies  in  the  United  States.  HO  asked  how  an 
institution  so  seemingly  remote  from  a Latino 


populace  and  Latino  influence  could  ea 
a distinction.  She  credited  its  professors. 

“There  were  several  scholars-very  in 
al  professors-in  economics,  in  lite 
Professors  in  different  departments  wl 
scholars  on  Latin  America  built  up  the  j 
to  the  point  where  Pittsburgh  houses  ti 
American  Studies  Association.  It  houses 
Iberoamericano'.'  And  its  library  contain 
the  largest  Latin  American  collections  in  t 
“The  power  of  their  pres 
power  of  the  faculty,  of  the  s 
of  an  institution-they  are  tl 
that  help,  together  with  adc 
tors.  Without  administrato 
porting  their  vision....” 

lectures,  Conferences,  Syt 
When  HO  spoke  with  th« 
chair  in  April,  she  was  just  c 
her  breath  from  St. 

k International  Conferen 
Contemporary  Bolivian  LiU 
organized  by  CLACS  in  conj 
with  the  Consulate  of  Bol 
New  York  and  the  Bolivian  ( 
Institute.  The  last  of  the  writ 
left  the  previous  Sunday,  h 
for  La  Paz,  Santa 
Cochabamba.  American  A 
had  provided  round-trip  tickets  for  "somi 
best  Bolivian  writers  'oday,”  she  said. 

"We  have  had  symposia  on  Mexican  ■ 
Cuban  literature,  Argentinean  writers,"  si 
"and  we  make  sure  that  we  don’t  miss  s 
the  small  countries  tliat  have  very  good 
but  do  not  have  the  opportunity  to  have  ti 
eraiure  as  well  known.  We  were  very  fo 
that  American  Airlines  supported  us." 

In  order  to  meet  the  expenses  of  its 
which  are  by  no  means  confined  to  litc 
CLACS  often  wiU  seek  sponsorship  from 
the  University,  at  some  of  the  diplomat 


St 


sions  and  from  other  universities,  especially 
when  it  involves  bringing  speakers  from  Latin 
America.  CLACS  looks  at  home  and  beyond,  too. 
for  expert  speakers. 

Last  September,  renowned  anthropologist  Dr. 
David  Pendergast,  former  vice  president  of 
Collection  and  Research  at  the  Royal  Ontario 
Museum,  presented  “From  the  Bottom  of  the 
Sea;  Ancient  Taino  Life  at  Los  Buchillones. 
Cuba,”  sponsored  by  CLACS  and  St.  John’s 
Department  of  Sociology  of 
Anthropology.  The  following  month. 
Ambassador  Guillermo  J. 

McGough,  Consul  General,  spoke 
on  contemporary  Argentina.  In 
April,  Jorge  Quiroga  Ramirez,  pres- 
ident of  the  Bolivian  Congress,  pre- 
sented “Bolivia  Today.” 

These  lectures,  open  to  all,  begin 
to  address  the  giant  gaps  in  North 
American  awareness  of  Latin 
American  past  and  present,  as  well  as 
forging  relationships  with  significant 
figures  in  the  international  sphere. 

CLACS  Publications 

CLACS  is  editing  and  soon  will 
publish  two  books  linked  to  recent 
symposia.  Mexico  in  the  2Ist 
Century:  A Selection  of  Scholarly  Articles,  pub- 
lished in  conjunction  with  the  Mexican  CulUiral 
Institute  of  New  York  and  the  Consulate  General 
of  Mexico  in  N.Y.,  includes  contributions  by 
some  of  Mexico’s  foremost  scholars  and  authors, 
as  well  as  US.  scholars  on  Mexico.  Symposium 
speakers  Miguel  Leon  Portilla,  Homero  Aridjis. 
Friedrich  Katz,  and  Enrique  Florescano  Mayet 
are  represented,  plus  a few  otliers  seleaed  since 
then.  Portilla,  say's  the  CLACS  chair,  is  an  interna- 
tionally known  expert  on  Me.soamerican  cul- 
tures, and  the  author  of  more  than  20  related 
books.  Aridjis,  president  of  PEN  international,  is 
a distinguished  poet  and  noveli.st. 


“In  the  morning,  at  that  same  symposium,  we 
invited  some  people  from  Wall  Street  who  are 
spedalisls  in  inve^g  in  Mexico-economists-so 
you  have  a mix.  The  investors  and  the  business 
people  in  the  morning,  and  the  historians,  anthro- 
pologists, writers,  and  literature  people  in  the 
afternoon.”  Altogether,  she  said,  they  provided  a 
very  complete  overview. 

Coping  in  America:  Caribbean  East  Indians 
in  the  Untied  States,  published  in  conjunction  with 


the  Guyanese  East  Indian  Civic  Association 
(GEICA),  is  also  the  result  of  a major  symposium 
oiganized  by  CLACS  and  held  at  St.John's.  Presenter 
Dr.  Mahin  Gosine  told  the  audience,  “When  1 came 
to  this  country  30  years  ago,  you  walked  20  blocks 
and  saw  one  [Caribbean  East)  Indian.  Today  you 
walk  one  block  and  see  20  Indians. " 

Also  in  the  works  is  a publication  based  on 
the  Committee’s  symposium  on  Argentina.  The 
CLACS  newsletter,  edited  by  Camacho-Gingerich 
and  issued  twice  a year,  highlights  professional 
activities  of- its  members  and  relevant  events, 
past  and  upcoming.  It  routinely  includes  a guest 
column  by  visiting  scholars  and  diplomats,  typi- 


cally from  outside  the  L’.S..  that  whets  tl 
appetite  for  more  information. 

A Foundation  Knocks 

When  the  directors  of  nonprofits  have  plet 
ant  dreams  instead  of  the  usual  nightmares,  o 
of  them  probably  goes  like  this:  a foundatii 
calls  and  says  it  wants  to  give  you  money.  Tl 
dream  came  true  for  CLACS. 

’Apeison  from  Beil  Atlantic,”  said  the  diair,’tai 
to  me  and  said,  ‘Bdl  Atlantic  suppo 
academic  and  cultural  organization 
your  committee  has  cau^t  our  atte 
tion,  and  we  would  like  you  to  ajpty 
was  competitiwe-many  other  culm: 
and  academic  oiganizations  applic 
Fortunately,  we  did  get  the  grant.”  A 
when  it  was  awarded,  Bell  said, 
etqtect  this  to  be  continuous-^lot  jus 
one-year  partnership” 

With  $10,000  from  the  Bi 
Atlantic  Foundation,  St.  John’s  w 
present  an  international  and  int< 
disciplinary  symposium.  Iramigrat 
from  Latin  America  and  t 
Caribbean:  Coping  in  New  York  C 
on  October  6 and  7 and  publish  t 
results  of  a related  study,  in  bo 
and  digital  form,  later  in  the  year. 

David  Quintas-Parquet,  director  of  govei 
ment  affairs  in  New  York  for  Bell  Atlantic,  tc 
The  Daily  News  late  last  year,  “We  have  very  fit 
benchmark  data  on  underrepresented  popu 
lions,  such  as  Latinos,  African  Americans,  Asi 
Americans,  and  the  whole  issue  of  immigratic 
This  will  be  a public  policy  document  circulat 
among  key  leaders  and  elected  officials  to  me 
the  agenda  forward.” 

Camacho-Gingerich  received  additional  go 
news  from  the  philanthropic  front  this  suram 
when  she  learned  that  Evelyn  Veras,  a studi 
she’d  nominated,  had  been  selected  for  a Ga 
Millenium  Scholarship.  Veras  was  one  of  .seve 
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Hoa  Jorge  Quinoga  Ramirez,  vice  president  of  BolMa  and  president  of  the  Congress 


“outstanding"  Latino/a  students  who’ve  worked 
in  the  CLACS  office,  from  undei^rads  to  graduate 
research  assistants,  and  are.  in  turn,  mentored 
by  Camacho-Gingerich,  who  also  has  been  a the- 
sis advisor  to  some. 

In  addition  to  the  conferences  and  symposia 
organized  by  CLACS,  the  Committee  also  created 
the  Advanced  Interdisciplinary  Certificate  on 
Latin  American  and  Caribbean  Studies.  Quickly 
approved  by  New  York  State,  it  started  in  1998, 
and,  says  Camacho-Gingerich,  is  “very  popular 
with  our  Latino  students." 

“We  have  the  first  truly  interdisciplinary  pro- 
gram-truly  interdisciplinary  in  the  sense  that  it 
is  housed  in  the  Committee  and  equally  repre- 
sents all  schools  of  the  university-not  given  by 
the  history  department  or  the  department  of 
modem  and  foreign  languages.” 

The  15-credit  graduate  certificate  is.  she  says, 
equivalent  to  a minor  on  the  undergraduate  level. 
Students  must  be  fluent  in  Spanish  or  Portuguese 
or  French,  in  addition  to  speaking  English,  and 
must  take  the  credits  in  at  least  three  different 
fields.  A student  seeking  an  MA.  or  doctorate  in 
history,  for  example,  could  apply  three  credits. 


but  no  more,  of  the  history  of  Latin  Ameria.  The 
other  twelve  credits  must  be  in  at  least  two  other 
disciplines-political  science,  education,  modem 
foreign  languages,  psychology.  There  is  a list  of 
courses  frnm  which  to  choose. 

The  most  popular  combination  so  far,  she 
says,  has  been  history,  politi . J science,  and  lit- 
erature in  Spanish,  and  some  business  courses. 

At  an  information  night  held  in  February 
about  the  certificate,  the  guest  speaker  was  the 
Honorable  Reinaldo  E.  Rivera,  justice  of  the 
supreme  court  of  the  state  of  New  York.  Rivera  is 
one  of  what  seems  a steady  stream  of  informe4 
influential,  and  often  renowned  people  recrtiited 
by  CLACS-Cailos  Fhentes,  for  example-who  drew 
a large  and  enthusiastic  crowd. 

One  of  last  year’s  speakers.  New  York  City 
Comptroller  Alan  Hevesi,  claimed  “There  has 
never  been  a city  that  is  more  ethnically  diverse 
than  NYC.  As  we  speak,  40  percent  of  the  people 
who  live  in  N.Y.  were  bom  elsewhere.... We  are 
the  immigrant  city,  there  are  F4  languages  spo- 
ken in  our  public  schools  by  kids  who  do  not 
speak  English  first." 

Latino  Students  on 
the  Rise 

“The  Latino  per- 
centage of  our  student 
body  is  increasing  very 
fast,”  says  Camacho- 
Gingerich,  “and  reflects 
the  diversity  of  the  dty 
of  New  York  and  of  the 
US.” 

“There’s  a great 
deal  of  interest  by  first, 
second,  and  third  gen- 
eration Latino  smdents. 
The  first  generation,  of 
course,  wants  to  con- 
tinue with  what  they 
have  known  and  to 
pursue  more  advanced 
studies.  The  second 
and  third  generations 
are  very  interested  in 
Latin  American  studies 
for  professional  rea- 
sons, as  they  realize  it 
is  the  wave  of  the 
future,  and  also  for 
personal  identity 
issues.” 

The  certificate  stu- 
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dents  who  are  not  from  a Latino  backgrou 
she  says,  reahze  that  they  will  be  facing  a Lat 
population  as  future  clients,  and  thus  are  £ 
interested  for  career-related  reasons.  So 
would  like  to  work  for  international  compai 
with  branches  in  Latin  America  and 
Caribbean. 

The  Chair  as  Professor 

Camacho-Gingerich  told  HO  that  she  gets 
credits  off  her  administration  duties  for  chair 
CLACS,  and  teaches  two  courses  each  semes 
one  undergraduate,  one  graduate-level. 

“Graduate  courses  are  always  Latin  Ameri 
literature,  but  at  the  undergraduate  level,  I te 
a contemporary  Latin  American  civilizat 
course.”  The  latter,  she  explains,  explores  the  r 
ture  and  history  of  Latin  America,  and  inclu 
both  the  Latin  American  and  the  US.  perspecti 
When  HO  last  spoke  with  the  CLACS  ch 
she'd  just  returned  from  Costa  Rica,  where 
spoke  at  a conference  on  globalization. 

“There  were  contradictory  thoughts  ami 
economists  themselves,  difierent  points  of  vie 
she  said.  “1  gave  what  1 believe  it  should  be, 
point  of  view  based  on  several  studies  that 
read. . . .Nobody  has  a final  word. 

“It  is  the  people  who  have  the  technoi 
who  will  go  farthest  and  fastest,  and  we  hav< 
make  sure  that  technology  is  shared.  1 defini 
believe  very  much  that  there  are  many,  m 
advantages.  Secondly,  as  we  go  about  it,  we  h 
to  alwavs  see  that  it  is  done  correctly-that  sn 


DnAlina  Camacho-Gingerich  and  Ambassador  Guillermo  McGough, 
consul  general  of  Argentina 
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Hon.  Odeen  Ishmael,  Dr.  Alina  Camacho-Gingerich,  and  Consul  General  of  Guyana  Hon.  Brentnold  Evans 


Following  are  e.'tcerpts  from  the  Cl 
newsleGer^  Guest  Column. 

“The  State  of  Chiapas  has  always  been  fi 
ground  for  conflicts:  Guatameian  guerr 
drug  trafficking,  immigrants  from  Cei 
.America  and  newcomers  from  other  par 
Mexico,  fights  among  mestizos,  peasants 
native  Indians  over  land  possession, 
between  Catholics  and  Evangelists  oaer  reii 
In  the  midst  of  all  this  are  timber  am 
resources  ail  too  vulnerable  for  oploitatloa 

“I  am  convinced  that  the  21  si  century  w 
a century  of  Noahs,  when  human  beings  wil 
compelled  to  save  dying  ecosystems  and  sp 
in  biological  arks.  The  moral  dilemma 
reside  in  which  and  whom  to  choose,  an 
what  knowledge,  or  wisdom,  we  should  has 
choice.  “ Ambassador  Homero  Aridjis,  Pres; 
PEN  IntematioQnl 


business  can  exist  together  with  big 
business-that  big  companies  don't  take  over 
completely  the  small  companies  of  some 
nations-that  everybody  can  participate  more 
equally.  And  again,  technology  is  key.  Not  every 
group  of  citizens  has  equal  access  to  that  tech- 
nology, and  to  equal  knowledge. 

St  John’s  Abroad 

As  HO  goes  to  print,  Camacho-Gingerich  is  in 
Argentina  for  St.  John’s  first-ever  study  program 
to  be  held  abroad  in  a Spanish-speaking  coun- 
try. Students  could  register  for  six  credits  to  be 
earned  there,  and  need  letters  of  recommenda- 
tion from  two  language  professors. 

The  University  has  academic  exchange  agree- 
ments with  universities  in  Argentina,  Bolivia, 
Brazil,  Chile,  Puerto  Rico,  Uruguay.  The  list  of 
schools  and  countries  is  always  graving,  a situa- 
tion that  CLACS  no  doubt  feeds  into  and  is  fed  by. 

Fortunately  for  Alina  Camacho-Gingerich,  the 
Committee  activities  “are  very  closely  linked  to 
my  scholarship,  so  1 see  it  as  a continuation  and 
as  a very  important  contribution.” 

Still,  she  said,  "so.Tietimes  I wish  I had  48 
hours  in  one  day.” 


OACS, 'IHE  COMMIim  THAT  NEVER  SmPS 
The  current  Committee  members,  under 
recently  appointed  Interim  Provost  Dr.  Julia  A. 
Upton,  R.S.M.,  also  a member  of  CLACS,  are:  Tony 
Bonaparte,  Ph.D.;  Frank  Brady,  Ph.D.:  Michael 
Capobianco,  Ph.D.;  Rev.  Joseph  Daly,  C.M.;  Maria 
Dominicis,  Ph.D.;  Jeffrey  Fagen,  Ph.D.;  Jefferson 
Fish,  Ph.D.;  Anthony  Gabb,  Ph.D.;  Daniel  Gallo, 
Ph.D.;  Marie-Lise  Gazarian,  Ph.D.;  Willard 
Gingerich,  Ph.D.;  Dorothy  Habben,  Ph.D.;  Clover 
Hall,  Ed.D.;  Berta  Hernandez,  Esq.;  Tanya 
Hernandez.  Esq.;  Rafael  Javier,  Ph.D.;  Sr. 
Margaret  John  Kelly,  Ph  D.;  Pamela  Kirk,  Dr. 
Theolo.;  Belenna  Mesa-Lauto,  B.F.A.,  M.A.; 
Stanley  J.  Lawson,  Ph.D;  Frank  LeVeness,  Ph.D; 
Francis  Lees.  Ph.D.,  Robert  Mangione.  Ed.D; 
Anthony  Marcus.  Ph.D;  Laurence  Mauer.  Ph.D; 
Kathleen  MacDonald,  Ed.D.;  Robert  Mockler, 
Ph.D.;  Dean  Mary  Mulvihill;  Jay  Nathan,  Ph.D., 
Shondel  Nero,  Ed.D.;  Zoe  Petropoulou,  Ph.D.; 
Miguel  Roig,  Ph.D.;  Jerrold  Ross,  Ph.D.;  Rev.Jean- 
Pierre  Ruiz,  S.T.D.;  Szilvia  Szmuk,  Ph.D.;  Dean 
Peter  Tobin;  William  Watson,  Ph.D. 


“All  the  creatare  of  significant  reforms,  ^ 
dramatically  reformed  the  lives  of  the  h 
classes  of  society,  all  the  great  revolutions  f 
century,  have  militarized  society  in  one  w 
another  some  by  making  die  army  the  sup 
arbiter  of  the  revolution,  others  by  givin 
secret  police  that  isthority.  Mexico,  altt 
ruled  by  one  single  party,  has  never  beetTa 
tarized  society.  In  addition,  Mexico  never  s 
to  expwrt  Its  revrfotion  to  other  countries 
Friedridi  Katz,  Department  of  History.  Uni', 
of  Chicago 

“Our  challenge  is  to  recorer  our  ideiatv-, 
order  to  do  h,  we  need  time  We  Mfd  time  a 
the  primes  of  impatieDce,  indlfforencc  mwar 
ers  and  the  lack  of  human  reflcctioo;  we 
time  a healing  pause;  time  to  transform  inf 
tion  into  knowledge;  time  to  repair  the  di 
that  ambition,  disdain,  the  usage  of  powv 
sheer  mindlessness  have  inflicted  upon  our  I 

Carlos  Puentes,  Mexican  novelist  and  stati 

The  cultural  and  linguistic  diveism  of  i 
Mexico  has  a very  long  history.  There  are  tv 
terms  as  the  starting  point;  Native  Peopit 
Globalization....  Globalization  leads  to  the  I 
idaidtp’,  beliefs,  global  vision  of  the  name  p* 
and  their  descendant,  In  short  thev  ‘run  tl 
of  ceasing  to  be  what  they  were. ' Dr  Mi^ui 
PoniUa.  Instinito  de  Histoncas  IN.AM 
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MIE  a Joint  NASA/NSF  Endeavor 

BY  E.  Lyle  Henderson  and  Gillian  Foster 


¥7" athy  Jimenez,  a native  of  the 
14  Dominican  Republic,  is  the 
ilfirst  in  her  family  to  attend  col- 
lege. The  22-year-old  junior  from 
the  Universidad  Metropolitana  in 
Rio  Piedras,  Puerto  Rico,  studies 
biology  with  a minor  in  mathemat- 
ics, and  boasts  a 3.96  GPA. 

Jimenez,  who  got  married  last 
is  considered  one  of  the  shining 
stars  in  a program  called  the  Model 
Institutions  for  Excellence  (MIE), 
designed  to  increase  the  numbers  of 
Hispanic,  African  American  and 
Native  American  undergraduate  stu- 
dents in  science,  engineering,  and 
mathematics  (SEM). 

.As  President  Clinton  affirmed  in 
his  last  State  of  the  Union  Address, 
innovation  in  science  and  technolo- 
gy is  key  not  only  to  the  health  of 
the  environment  but  to  miraculous 
improvements  in  the  quality  of  our 
lives  and  advances  in  the  economy. 

iMore  than  ever,  building  aware- 
ness and  interest  in  science,  engi- 
neering, and  mathematics  (SEM)  as 
degree  and  long-term  career  options 
is  paramount.  At  colleges  and  uni- 
versities serving  underrepresented 
populations,  improving  recruitment 
and  retention  rates  among  students 
of  color  remains  a concern. 

Under  an  11-year  initiative  devel- 
oped by  a collaboration  between 
ilie  National  Aeronautics  and  Space 
Administration  (NASA)  and  the 
National  Science  Foundation  (NSF), 
the  MIE  program  is  integrated  into 
the  science  and  technology  depart- 


ments of  six  higher  education  insti- 
tutions. Now  in  its  fifth  year,  MIE 
enables  the  academic  units  at  each 
institution  to  provide  faculty  and 
staff  enhancement  programs,  sup- 
port undergraduate  scientific 
research,  bolster  science  curricu- 
lum, foster  continued  learning 
through  internships  and  mentoring 
opportunities,  and  procure  modem 
equipment  and  facilities.  Some 
schools  even  offer  grants  and  fel- 
lowships to  students.  The  end  goal 
is  to  encourage  these  bright  and 
promising  students  to  reach  higher, 
ideally  attaining  advanced  degrees, 
especially  doctorates. 

In  addition  to  Universidad 
Metropolitana,  other  institutions 
include  Bowie  State  University,  in 
Bowie,  Md.;  Oglala  Lakota  College  in 
Kyle,  SH;  Spdtnan  College  in  Atlanta, 
Ga.;  the  Univeisity  oflfexas  at  El  Paso; 
and  Xavier  College  at  Louisiana,  in 


New  Orieans.  The  six  instimtions  were 
chosen  from  a pool  of  more  than  60 
colleges  and  universities  for  their 
proven  track  record  in  graduating 
studoits  of  color  in  the  sciences. 

For  Jimenez,  the  opportunity  to 
study  diverse  science  avenues  was  a 
dream  come  true.  Although  she  is 
torn  between  studying  medicine 
and  mathematics,  she  hopes  to  find 
a doctoral  program  that  combines 
both  disciplines. 

“MIE  has  helped  me  tremendous- 
ly," says  Jimdnez.  “Economically,  with 
books  and  tuition.  Because  m)'  tuition 
is  paid  for,  my  only  focus  is  to  study. 
They  help  me  culnirally,  we  go  to  con- 
ferences, and  in  19991 1 wotted  at  the 
Biosphere  n Center  in  Arizona.  Then 
they  help  you  scientifically,  because 
when  you  enter  into  a program,  you 
can  be  anything  you  want  to  be.” 

The  MIE  program  addresses 
President  Clinton's  concerns  for  sci- 


M 0 D E 

I NSTITUTIO 
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entific  preparedness  for 
competitiveness  in  the  21st  c 
In  1993,  only  10  percent  o 
than  32,000  Americans  enre 
graduate  science  and  engit 
programs  were  students  of  o 
our  nation  is  to  compete  eff 
in  the  global  marketplace, 
secure  the  necessary  comn 
from  industry  leaders  to 
that  today's  students  are  sc 
cally  and  mathematically  li 
says  NASA  Administration  D 
Goldin.  “We  recognize  the  n 
a diverse,  highly  skilled  wo 
to  shepherd  pioneering  sc 
research  well  into  the  milli 
and  beyond.  It  is  only  fitti 
the  scientific  and  technolog 
munities  invest  now  in  pn 
like  MIE  to  inspire  inqi 
minds  for  funire  long-term  j 
Brisa  Sinchez  is  a senior 
ing  in  mathematics  at  the  Ui 
of  Texas  at  El  Paso  ( 
Originally  from  Mexico,  she 


the  first  generation  in  her  family  to 
attend  college  She  wants  to  continue 
with  her  education-and  eventually 
get  her  doctorate  in  statistics.  Her 
interest,  she  says,  is  how  statistics  is 
applied  to  biomedical  sciences.  MIE 
helped  her  discover  this  interest. 

"Last  year,  I went  to  the  summer 
research  program  at  Cornell 
University,”  says  Sanchez.  “We 
researched  prostate  cancer,  and 
analyzed  data  sets  using  statistics 
to  discover  what  the  probability 
was  of  a person  getting  cancer." 

"I  want  to  be  able  to  help  people 
in  some  way,”  Sdnchez  says.  “I  feel  1 
have  received  a lot-like  the  parable 
of  the  talents  in  the  Bible.. . .1  feel  as 
if  I have  received  ray  talents.” 

Gustavo  Martinez,  who  also 
attends  LTEP,  is  a senior  majoring  in 
electrical  engineering.  He  also  hails 
from  Mexico  and  is  the  first  of  his 
family  to  attend  college.  He  attended 
the  MlE's  5th  Annual  Conference, 
where  his  oral  presentation,  “Design 
and  Implementation  of  Cooperative 
Mobile  Robots,”  was  well  received. 
His  immediate  plan  is  to  continue 
with  his  cooperative  education 
internship  through  the  MIE  program 
at  Adelphi  Automotive,  and  then  look 
into  getting  his  master’s  degree.  The 
most  valuable  pact  of  the  program. 
Martinez  says,  was  the  mentoring. 
His  mentor  taught  him  how  to  do 
research  and  represent  his  projects. 

Mentoring  has  always  been  an 
important  component  of  the  MIE 
program  and  viewed  as  a critical 
ingredient  in  encouraging  the  stu- 
dents to  continue  their  education. 
The  MIE  program  has  instituted  the 
Pathfinder  Program,  offering  stu- 
dents mentoring  from  professionals 
in  the  field  of  their  interest.  The  pur- 
pose is  to  encourage  students  to 
seek  advanced  SEM  degrees.  The 
ideal  Pathfinder  is  a person  with  a 
master’s  degree  or  a doctorate  who 
has  been  in  his  or  her  field  for  fewer 
than  10  years.  \I'hile  tltc  program  is 
not  limited  to  non-white  profession- 
als, students  have  expressed  a col- 
lective desire  to  meet  and  speak 


with  professionals  from  underrepre- 
sented populations  who  can  discuss 
how  race  and  culture  affected  their 
school  experience,  and  combating 
racism  in  the  workplace. 

Gabriel  Bujanda,  a second-gen- 
eration Mexican  American  and  a 
senior  at  UTEP  majoring  in  metal- 
lurgy, agreed  that  mentoring  is  defi- 


’i want  to  do  something  that  can 
effea  sodal  change,”  Bujanda  says. 
“The  experience  that  1 have  had 
through  the  MIE  program  will  enable 
me  to  help  people  a lot  more.” 

All  of  the  students  speak  in  rev- 
erent tones  about  the  hands-on 
experience  they  receive  through  the 
program.  Lymaris  Delgado  and 


MIE  convention  in  Atlanta,  Georgia 


nitely  the  most  important  aspea  of 
the  program.  The  young  man, 
whom  friends  dub  "el  profe,ssor.’ 
says  that  his  positive  experience 
with  his  mentor  in  the  MIE  pro- 
gram is  one  of  the  things  that  con- 
vinced him  to  go  into  teaching. 
Although  he  plans  to  pursue  a doc- 
torate in  material  sciences,  his  life- 
long dream  is  to  teach,  possibly 
physics  or  calculus  in  high  school. 


Waleska  Rivera-Rios  are  on  full 
scholarship  at  the  Universidad 
Metropolitana.  Both  -re  environ- 
mental science  majors  who  have 
spent  their  summers  conducting 
research  at  world-renowned  state- 
side laboratories. 

Last  summer.  Delgado  attended 
the  Biosphere  II  Center  in  Arizona, 
and  this  year  she's  been  accepted  to 
the  University  of  Minnesota,  where 


she  will  work  specifically  with 
ronmental  chemistry,  water, 
soil.  Rivera-Rios  attendee 
National  Center  for  AtmospI 
Research  in  Colorado  and  ex 
to  do  so  for  the  next  three 
mers.  A veteran  of  the  MIE  at 
conferences,  she  is  enthusi 
about  the  opportunities  the 
has  provided.  “If  1 hadn’t  cl 
UMET,  1 wouldn’t  have  been  al 
go  to  Colorado  last  summer  t 
National  Center  for  Atmosp 
Research,”  she  says. 

Each  MIE  annual  conferei 
hosted  by  a member  institu 
enabling  faculty,  staff,  and  stu 
to  visit  one  another  and  see 
the  programs  adjust  to  each  ir 
tion’s  unique  culture  and  loc 
Tne  Oyate  Tribal  Consortium, : 
ed  by  Oglala  Lakota  College,  h 
the  4th  Annual  Conference 
next  April,  the  6th  An 
Conference  will  be  held  a 
University  of  Texas  al  El  Paso. 

All  of  the  students  agree 
these  conferences  are  one  ( 
most  important  benefits  of  a: 
ing  an  MIE  institution.  Stu 
meet,  display  poster  represent; 
of  their  research,  and  conduc 
presentations.  For  many,  the 
not  only  representing  thems 
but  their  schools  and  their  ci 
It  is  that  sense  of  obligation  r 
back  that  carries  many  of 
through  their  academic  career 

In  determined  English,  Jii 
describes  the  freedom  of 
accepted  on  her  own  terras 
Universidad  Metropolitana 
says  that  she  has  allegiance  i 
gender  and  nationality.  “I  an 
proud.”  she  said.  "I 
Christian...and  a woman,  a 
woman.  They  don’t  discrim 
They  don't  see  all  that." 

Asked  if  she  would  return 
Dominican  Republic,  she  S2 
want  to  help  the  people  wher 
need  me  ...1  want  to  serve  ■ 
tlie  world  needs  me." 
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BY 

JOSE  A.  Alvarez 


Selena 
Forever 
opened  in 
late  March  in 
San  Antonio 
and  made  its 
tvay  through 
Dallas, 
Corpus 
Christi,  El 
Paso,  and 
Houston 


traveling  to 
Chicago. 


¥¥•  first  national  play  might 
rllVnever  make  it  to 
"■.lljBroadway,  but  the  experi- 
ence that  Latino  theatre  director 
William  “Bill"  Virchis  gained 
directing  Selena  Forever,  a musical 
based  on  the  life  of  slain  Tejano 
singer  Selena  Quintanilla  Perez,  is 
bound  to  go  further. 

“I  am  the  David  of  theatre.  1 
killed  a lot  of  birds  with  one 
stone,"  said  Virchis,  referring  to 
being  able  to  direct  the  musical 
and  get  eight  of  his  students  to  be 
interns  in  the  play.  He’ll  also  use 
his  experience  directing  Selena 
Forever  when  he  returns  to  the 
classroom  next  fall.  "When  you 
have  that  chance,  why  not  take 
advantage  of  it.”  added  Wrchis. 

Wrchis,  who's  been  teaching  the- 
atre at  Southwestern  Community 
Collie  in  Chula  Vista,  California,  for 
more  than  25  years,  agreed  to  direa 
Selena  Forever  only  if  he  was  allowed 
to  write  a prompt  book  and  an  aca- 
demic paper  highlighting  the  differ- 
ences between  education  and  profes- 
sional theatre  In  his  contraa,  he  also 
stipulated  that  some  of  his  students 
would  be  hired  to  work  as  interns  in 
difierent  areas  of  the  production. 


“Incredible  experience” 

"Education  is  about  experience, 
and  what  better  way  to  be  educated 
than  to  be  there.  This  is  an  incredi- 
ble experience  to  bring  to  the 
classroom,”  explained  Virchis.  “My 
students  had  to  learn  from  this." 

Directing  Selena  Forever  has 
been  an  educational  experience  for 
Virchis  as  well.  He  had  to  learn  how 
to  handle  the  pressures  and  stresses 


William  Virchis.  national  direaorof  Selena  Forever 


of  working  with  producers,  design-  tected-and  the  secondary : 
ers,  technicians,  and  actors,  all  with  had  little  if  any  acting  experiet 
different  artistic  points  of  view-  and  “They're  all  beginners, 
each  one  with  a personal  agenda.  don’t  have  a lot  of  acting  expei 

"1  had  to  keep  the  oceans  That  was  a challenge,”  expl 
calmed,  earn  tlieir  trust.  That  was  Virchis.  adding  that  “sometimi 
the  biggest  pressure, " said  Virchis.  is  more ' and  that  if  the  "quj 
.Another  challenge  was  woridng  there,  it  will  last  you  forever." 
in  a production  with  a muliimillion- 
doUar  budget  and  counting  on  non-  “Pure  accident” 
professional  actors.  The  ttvo  leading  That  same  mentality  has 
actresses-two  had  to  be  hired  the  college  professor  the  le 
becaise  eacli  presentation  included  Latino  theatre  director  in  tl 
at  least  14  musical  numbers  and  the  Diego  area.  Born  in  Mexia 
voice  of  the  actresses  had  to  be  pro-  Virchis,  55.  became  interes 


Raul  Cardona,  intern  and  student  at  Southwestern  College,  practices  for 
Selena  Forever  in  San  Antonio,  along  with  other  college  mates. 


acting  at  age  seven,  watching  his 
mother  read  poetry  at  parties  and 
family  gatherings. 

“1  loved  to  see  the  influence  she 
bad  over  people,"  said  Virchis,  who 
arrived  in  San  Diego  by  "pure  acci- 
dent.” The  family,  en  route  to  Los 
Angeles  from  Mexico  City,  decided 
to  stay  in  Chula  Vista,  10  miles 
south  of  San  Diego,  after  his  moth- 
er saw  a house  on  the  way  and  fell 
in  love  with  it.  Virchis  has  not  left 
Chula  Vista  since  then. 

“I  love  the  power  of  drama 
because  it  allows  you  to  communi- 
cate other  people’s  flaws,”  added 
Virchis,  explaining  that  even  though 
he  fell  in  love  with  theatre  at  an 
early  age,  "I  never  thought  I'd 
become  a professional  direaor  or 
actor.”  As  a matter  of  fact,  Virchis, 
the  second  of  three  brothers  and 
father  of  two,  wanted  to  be  a psychi- 
atrist to  “solve  other  people’s  prob- 
lems.” However,  acting  and  Spanish 
classes  always  accompanied  his 
psychology  and  psychiatry  courses. 
His  goal  was  to  major  in  psychiatry, 
theatre,  and  Spanish.  He  did  not 
want  to  lose  his  native  tongue. 

"I  was  losing  my  Spanish," 
explained  the  professor,  adding 
that  it  was  "another  accident”  that 
his  three  goals  fused  into  one. 

That  accident  happened  in  1971, 
when  his  high  school  drama 
teacher  had  a heart  attack  and  he 
was  asked  to  replace  her.  He  taught 


theatre  for  one  year  at  his  alma 
mater  but  left  one  year  later 
because  “I  was  not  allowed  to  do 
what  1 wanted." 

He  also  had  plans  to  move  to 
New  York  to  continue  studying  the- 
atre. but  he  never  made  it.  In  1973. 
he  was  offered  a teaching  position 
at  Southwestern  College,  and  he's 
been  there  ever  since. 

Virchis  has  directed  and  acted  in 
many  plays  that  have  resulted  in 
innumerable  awards  and  other 
recognitions.  He's  been  artistic  direc- 
tor and  mentor  to  a number  of  local 
theatre  groups.  At  the  moment,  he  is 
artistic  director  of  Teatro  Mascara 
Magica,  one  of  the  leading  latino 
theatre  troupes  in  San  Diega  And  he 
is  president  of  Virco  Enterprises,  a 
local  company  that  coordinates  spe- 
cial events  for  television. 

At  the  beginning,  due  to  the  lack 


of  Latino  material.  Virc.his  acted  in 
and  directed  plays  of  all  kinds. 
However,  in  the  last  few  years,  he’s 
made  the  transition  and  now  only 
directs  Latino  productions,  wliether 
it’s  from  his  stage  in  Maya  Hall  at 
Southwestern  College  or  at  other 
venues  throughout  San  Diego. 

Virchis  has  gone  back  to  his 
roots,  just  as  Selena  did  before  she 
became  famous. 

“She  had  to  go  back  to  Mexico, 
had  to  learn  Spanish.  Her  first  hits 
were  in  Spanish,”  said  Virchis,  who 
admits  he  listened  to  Selena’s  music 
but  did  not  consider  himself  a 
“true”  fan.  But  entering  Selena’s 
world,  he  said,  brought  "an  amazing 
awareness”  that  has  made  him  a 
great  admirer. 

"How  could  you  not  become  a fan 
if  you  are  completely  immersed  in  her 
worid?’  asked  the  director,  adding  that 
while  taking  a closer  look  at  Selenak 
life,  he  discovered  they  had  several 
things  in  common.  Both  entered  the 
entertainment  world  as  children,  both 
were  greatly  influenced  by  their  par- 
ents, and  the  two  of  them  had  to  go 
back  to  their  roots  to  achieve  success. 
“She  had  to  come  home.  Thai  is  exact- 
ly'what  I am  doing." 

The  “Forever”  That  Wasn’t 

Virchis  strongly  believed  that 
SeJena  Forever,  the  first  national 
louring  latino  production  in  the 
history  of  musical  theatre,  would 
solidify  the  singer  as  an  icon,  that 
the  musical  would  make  it  to 


Broadway  and  result  in  nev 
tunities  for  him  and  for  e 
involved  in  the  production. 

However,  he  warned  th 
musical  made  no  money,  i 
close,  crashing  everyone’s 
That  is  exactly  what  happen 
Selerus  Forever  opened 
March  in  San  Antonio  and  i 
way  through  Dallas,  Corpus 
El  Paso,  and  Houston,  befor 
ing  to  Chicago.  The  musical 
mixed  reviews,  yet  the  apprc 
ly  2,000  people  who  went  t 
each  night  loved  it. 

But  that  wasn’t  e: 
Producers  had  agreed  to 
ticket  prices  in  an  effort  to  r 
wider  audience,  but  that  ( 
help.  When  advanced  tickc 
failed  to  materialize  in  Los  A 
two  producers  pulled  out 
production,  and  the  tour  got 
‘This  whole  thing  is  ino 
hensible,”  said  Virchis  after  li 
the  news.  “My  stomach  dropp 
added,  incredulous  that  pro 
were  not  able  to  sell  the  musii 
dty  with  such  a high  Latino  f 
tion  and  a great  Selena  foliowi 
“It’s  absurd,"  stated  Vi 
adding  that  another  problei 
the  musical  was  that  it  was 
presented  at  very  laige  venue: 
According  to  the  directo 
moters  and  producers  failed 
ognize  that  the  musical  was  ai 
a market  that  isn’t  so  theater  st 
“Latinos  are  not  going  to  tl 
atre.  We’re  not  going  to  the 


Partial  Cast  of  Sei'ena  Fore.er  goes  iriroLi?'!  f.-st  reading  c musical 


'S'e're  going  to  the  movies,  ’ assured 
Virchis.  "We  had  discussions  every 
day  about  how  we  were  going  to 
reach  this  market.  Producers 
thought  that  everybody  knew  Selena, 
that  people  would  come  out  just 
because  of  name  recognition." 

They  did  not  listen,  insisted  the 
direaor,  who  strongly  believes  that  in 
order  for  a Latino  play  to  be  success- 
ful and  reach  its  desired  audience,  it 
needs  to  be  produced  by  people  who 
understand  the  Hispanic  culture. 

"We  needuur  own"producers, 
our  own  directors,  our  own  people 
to  produce  our  plays,"  said  Virchis, 
convinced  that  "if  we  Latinos  don't 
support  our  own  products,  produc- 
ers won't  put  up  the  money." 

.\nother  Lesson  Learned 

When  Virchis  agreed  to  take  a 
sabbatical  from  Southwestern 
College  to  direct  Selena  Forever,  he 
felt  confident  that  the  play  would 
have  an  impact. 


It  definitely  has  had  an  impact 
on  him.  'Now  1 know  why  it's  called 
show  business.  The  bottom  line  is 
the  bottom  line.  Profit  is  what  they 
are  interested  in.”  stated  Virchis.  "It 
makes  me  mad  that  another  Latino 
show  that  had  the  potential  to  cross 
over  is  now  dead." 

But  despite  all  the  problems, 
Virchis  said  that  he  is  proud  to  have 
been  involved  in  a play  tliat  promot- 
ed the  Latino  pride  and  culture.  "It’s 
the  greatest  educational  experience 
.T’ve  ever  had,"  said  the  director, 
adding,  "My  students  did  a great 
job.  They  rose  to  the  occasion." 

_ Now  Virchis  is  back  in  the  class- 
room with  another  lesson  to  teach 
his  students.  And  even  though 
Selena  Forever  is  no  longer,  the 
director  has  vowed  that  audiences 
in  Los  Angeles  and  San  Diego  will 
get  to  see  the  play.  It  won’t  be  the  S2 
million  dollar  production,  but  they’ll 
get  to  see  it.  He’ll  make  sure  they  do. 


"I  know  I'll  do  this  play  some- 
day," assured  the  professor,  who  is 
now  preparing  for  his  world  college 
premiere  of  Capeman.  the  play  by 
Paul  Simon.  “I  like  these  kinds  of 
shows.  The  risks  are  high,  but  the 
rewards  are  high." 

After  all.  the  Selena  Quintanilla 
Perez-William  “Bill"  Virchis  union 
seemed  to  be  fated.  Before  the  pro- 
ducers approached  him  to  direct  the 
national  musical,  he  was  already 
experimenting  with  some  Selena 
scripts  of  his  own,  particularly  one 
written  by  one  of  his  students. 

"The  play  is  really  good.  I love  it 
because  it’s  a woman  in  this  macho 
culture  that  says,  ‘1  can  do  it,"’  said 
Virchis.  “It’s  a play  that  people,  espe- 
cially kids,  should  get  to  see  because 
it’s  about  family  and  dreams." 

Selena  Forever,  like  the  singer 
herself,  saw  a prernamre  death,  but 
for  Virchis,  "life  goes  on.”  He  still 
dreams  about  making  it  to  Broadway, 
but  for  the  director,  the  future  is  now. 


“Making  it  to  Broadway  is  ev 
director’s  and  actor’s  dreai 
Virchis  said.  But  for  him,  there 
other  priorities  at  the  moment: 
college,  his  local  productions, 
most  important,  his  students. 

He  says  he  will  continue 
activism  by  bringing  more  Lat 
plays  to  wider  Hispanic  and  nu 
stream  audiences.  He  says  that  as 
world  moves  on  to  a Latino  majo: 
he  will  continue  to  move  with  it. 

“I  am  very  fortunate  that 
professional  trajectory  always  . 
been  upward  bound,”  said  Virc 
vowing  to  continue  presenting 
Latino  culture  to  a wider  audiei 
He’ll  also  continue  to  give  his  ; 
dents  any  opportunity  that  cot 
his  way.  "My  focus  has  always  b 
to  speak  of  my  culture.  .As  a Lati 
it’s  my  respcmsibility  because  if 
don’t  do  it.  who  is  going  to?” 


• University  of  California,  Davis 

EnvironmenttaS  Engineering 
Faculty  Position  Available 

Die  Department  of  Civil  and  Environmental  Engineering  at  UC  Davis  invites  applications 
and  nominations  for  a tenure-track  position  in  environmental  engineenng  with 
specialization  in  biological  systems  and  treatment.  The  position  is  open  at  Assistant  and 
Associate  Professor  levels.  Requirements  include  a doctorate  m engineenng  and  a 
demonstrated  record  of  success  in,  or  evidence  of  outstanding  potential  for.  both  teaching 
and  building  a vigorous  tndependent  research  program.  The  successful  candidate  will  have 
a strong  background  and  interest  m water  and  wastewater  quality  and  applying  advances 
in  the  biological  sciences  to  process  design. 

.Areas  of  special  interest  include,  but  arc  not  limned  to.  microbial  ecology,  application  of 
molecular  tools,  public  health,  and  non-poini  source  pollution.  Expcncnce  with  municipal 
wastewater  or  water  treatment  plants  and  formal  training  in  computational  methods  is 
desirable  Shc.'hc  will  join  departmental  colleagues  in  teaching  undergraduate  courses  in 
environmental  engmeenng  and  graduate  courses  related  to  water  and  wastewater  treatment 
as  well  as  biological  systems. 

To  be  assured  ot  consideration,  applicanons  must  be  submitted  bv  October  2,  2000 
Applicants  should  submit  a complete  resume,  including  a statement  of  teaching  and  research 
interests,  transcnpis,  a list  of  relevant  professional  experience  and  publications,  and  the 
name,  mailing  atldrcss.  telephone  number,  and  e-mail  addrcs.s  ot  three  reference^  to 

Jeaimie  L.  Darby,  Profe.ssor 
Department  of  Civil  and  Environmental  Engineering 
University  of  California 
One  Shields  Avenue 
Davis,  CA  95616-5294 

E-mail  inquiries  may  be  addressed  to  jdarby@ucdavis.edu 

Information  about  the  department  can  be  found  at  http://cee.engr.ucdavlv.edu/ 

{ '■C  lhi\ IS  atul  th(  Hrponment  of  Civil  and  EnMrvnmental  En\iineerm\>  arc  ( oriT}\ttcd  In 
tuildtru’  a more  dwerse  JuLulty.  sluff,  and  student  beniy  in  response  to  the  rhanfpni» 
pi>pu!otion  and  educaiional  needs  of  California  and  the  notion.  The  lJni\enii\  td 
Cii/if'ornid  is  on  tiljirruilise  uitum/ei/ual  oppt'nutur*  rmploscr 


UNIVERSITY  OF  NEBRASKA-  LINCOLN 

DEAN 

College  of  Law 

The  University  of  Nebraska-Lincoln  invites  applications  and  nominations  for  U 
position  of  Dean  of  the  College  of  Law.  Established  in  1891,  the  College  of  La 
has  29  faculty  members  and  serves  more  than  400  students. 

The  Dean  is  the  chief  academic  and  administrative  officer  of  the  College  of  La 
Candidates  should  have  an  outstanding  academic  record,  a strong  commitment 
excellence  in  professional  education  and  research,  the  ability  to  deal  effective 
with  a broad  range  of  constituencies,  and  the  skills  necessary  to  lead  a comph 
and  dynamic  academic  instimtion. 

The  position  IS  available  on  or  before  July  1.  2001.  Additional  information  abo 
the  College  can  be  found  at  www.unl.edu/1awcoll''.  Applications  should  1 
received  by  October  13,  2000  to  ensure  full  consideration  and  should  include 
letter  of  interest,  curriculum  viiae.  and  information  on  references.  Contat 
Professor  Robert  C.  Denicoia,  Chair,  Dean  Search  Committee,  College 
Law.  University  of  Nebniska-Lincoln.  Lincoln,  NE  68583-0902.  Tclcphor 
(402)  472-1253.  Fa.x:  (402)  472-5185.  E-mail:  rdcnicolal@unl.edu. 

The  University  of  Nebraska  is  committed  to  a pluralistic  campus  communi 
through  affirmative  action  and  equal  opportunity  and  is  responsive  to  the  needs 
dual  career  couples.  We  aussure  reasonable  accommodation  under  the  .America 
with  Disabilities  Act.  Contact  Professor  Robert  C.  Denicoia  at  (402)  472- 1253  f 


n 


University  of  Nebraska-Lincoln 

We  do  noi  djscnminaie  bwed  o:>  gender,  ape.  dis^bihrir,  rare 
color,  rclipcn.  majitol  lUtus,  vcicran's  U.UU3  nouo^  o: 
rlhmc  onpm.  or  scxml  oncniaticm 
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Macias  Harrison  New  Grafton  Hills 
President 

The  San  Bernardino  Community  College 
District  (Calif.)  board  of  trustees,  in  a unani- 
mous vote,  appointed 
Gloria  Madas  Harrison 
president  of  Crafton 
Hills  College  (CHC). 

Former  CHC  vice  presi- 
dent of  instruction,  she 
replaces  Dr.  Luis 
Gomez,  who  retired 
June  30  after  10  years 
as  president. 

Macias  Harrison  worked  at  San 
Bernardino  Valley  Collie  (SBVC)  for  25  years, 
as  a Spanish  instructor,  department  chair  in 
foreign  languages,  and  humanities  chair.  She  is 
the  founder  of  El  Chicano  newspaper,  and  with 
her  farruly-husband  Bill  and  children  Diana 
and  Villiam-publishes  nine  other  weekhes  in 
San  Bernardino  and  San  Diego  counties. 

Macias  Harrison  holds  an  associate's 
degree  horn  SBVC  and  a bachelor's  and  mas- 
ter’s from  the  University  of  Califomia-Riverside. 

Cal  State-Northridge  Honors  Top 
Graduates 

Gina  Garcia  and  Julio  Ortiz  were 
«llU  ^*8ht  CSU-Northridge  gradu- 

#fl  Uv  ates  who  received  special  recogni- 
tion at  the  18th  annual  Honors  Convocation. 

Garda  recehed  an  Outstanding  Graduating 
Senior  Award  from  the  Karen.  leon,  and  Rita 
Goldstein-Saulter  Memorial  for  excelling  in 
academia,  contributions  to  school  and  com- 
munity, and  exceptional  achievements.  .An  hon- 
ors student,  Garcia,  who  earned  a bachelor's 
degree,  was  president  of  the  Latino  Business 
A.s.sociation  and  interned  for  Mattel.  Inc 

The  Alumni  Association  gave  the 
Outstanding  Graduating  Senior  .Award  to  Ortiz, 
who  graduated  with  two  majors.  He  founded 


the  journalism  department's  Spanish  Valley 
View  News,  which  allows  bilingual  journalism 
students  to  expand  their  experiences  and  pre- 
pares them  for  the  working  world. 

Penn  State  Researcher  Envisions 
Democracy  in  Cuba 

A democratic  government  and  political  free- 
dom could  be  authentic  possibilities  for  post- 
Fidel  Castro  Cuba,  if 
pre-Castro  history  is  any 
guide,  a Pennsylvania 
State  University  re- 
searcher says. 

“Casual  observers 
of  Cuban  history  might 
see  only  two  choices 
after  Castro-the  rule 
of  entrenched  wealth 
and  military  dictatorship  a la  Batista,  or  a 
continuation  of  Castro’s  socialist  revolution,” 
says  Dr.  Charles  D.  Ameringer,  professor 
emeritus  of  Latin  American  history  at  Penn 
Stale.  “However,  a third  option  could  be  real 
democracy,  which  had  a little-remembered 
trial  run  in  Cuba  between  1944  and  1952.” 

Ameringer  wrote  The  Cuban  Democratic 
Experience  TheAutentico  Hors,  /9^-f8S2,pub- 
lished  recently  by  the  Uiiiversity  Press  of  Fkxida. 

“The  Cuban  Revolutionary  Party-Autentico 
administrations  of  Ramon  Grau  San  Martin  and 
Carlos  Prio  Socarras,  though  maned  by  serious 
flaws,  together  represented  a unique  era  in 
Cuban  history,”  Ameringer  notes.  “In  two  free 
elections  ( 19^  and  1948),  Cubans  had  their  first 
chance  to  vote  for  a government  committed  to 
protecting  dvil  liberties,  promoting  Cuban  cul- 
ture, and  achieving  economic  independaice.” 

Classical  Guitarist  in  Concert  at 
Grand  Valley  State 

In  Michigan,  classical  guitarist  and  former 
faculty  member  Guillermo  Fierens  appeared  in 
concert  at  Grand  Valley 
State  University’s  Per- 
forming Arts  Center. 

Celebrated  as  one 
of  the  world's  foremost 
classical  guitarists  and 
acclaimed  for  his 
technique  and  inter- 
pretations. Fierens' 


appearance  was  the  centerpiece  of  a 
reunion  of  the  Thomas  Jefferson  Col! 
of  the  GVS  colleges  from  1968  to  1' 
Argentina-bom  artist,  who  perform 
wide,  was  a protdge  of  the  legendar 
Segovia,  who  guided  him  to  his  proi 
debut  in  Spain  in  1963. 

Colorado  State  Substance  Abi 
Program  Recognized  Nation: 

DARE  To  Be  You,  a program  deve 
Colorado  State  University  Coo{ 

Extension,  received  the 

Exemplary  Substance 
Abuse  Prevention 
Program  Award  in 
Washington,  DC. 

The  award,  given  by 
the  Substance  Abuse 
and  Mental  Health 
Services  Administra- 
tion's (SAMHSA’s) 

Center  for  Substance  Abuse  Preventio 
nizes  prevention  programs  that  excel 
ing  effective  prevention  strat^es  to 
diverse  needs  of  youth,  parents,  fami 
communities.  DARE  Tb  Be  You  at  Color 
Cooperative  Extension  is  among  31  pro 
26  states  to  receive  the  award  this  year. 

The  award-winning  programs  “ai 
pies  of  what  thousands  of  common 
and  must  do  if  we,  as  a nation,  are  r 
reduce  levels  of  substance  abuse,  e 
among  young  people,”  said  Nebla 
(pictured),  SAMHSA  administrator. 

Honorary  Degree  to  Sepulvei 
front  Hunter 

Hunter  College  of  The  City  Univ 
New  York  (CUNY)  conferred  an  h 


degree  on  John  U.  Sepulveda,  deputy 
of  the  U.S.  Office  of  Personnel  Manag 


Sepulveda,  valedictorian  of  the  Hunter 
College  Class  of  1977,  received  a Doctor  of 
Humane  Letters. 

\ New  York  native  of  Puerto  Rican 
descent,  Sepulveda  entered  Hunter  through 
the  SEEK  program  for  disadvantaged  students. 
He  later  earned  two  master’s  degrees  in  polit- 
ical science  at  Yale  University  and  taught  at 
both  Yale  and  Hunter.  Sepulveda  became  the 
highest-ranking  CUNY  graduate  in  the  execu- 
tive branch  after  President  Clinton  nominated 
him  for  his  present  position. 

Hunter  President  David  A.  Caputo  (shown 
r.)  presented  the  award  to  Sepulveda  (1.). 


Rancho  Santiago  Hosts  Border 
Tirade  Conference 


between  Mexico 
and  California  was  the 
topic  of  a two-day  conference  hosted  by 
California’s  Rancho  Santiago  Community 
College  District.  Members  of  the  International 
Consortium  for  Education  and  Economic 
Development  and  of  the  California  Mexico 
Trade  Assistance  Centers  convened  in  Santa 
Ana  to  explore  collaboration  among  educa- 
tional institutions. 


“Rancho  Santiago  Community  College 
Distria  has  a strong  commitment  to  helping 
educational  and  commercial  institutions  col- 
laborate. Bringing  these  parties  together  in 
this  region  that  is  so  influenced  by  its  nei^- 
bor  to  the  south  is  bound  to  reap  economic 
rewards,”  said  Francisco  Bertot,  director  of 
the  college  district’s  Center  for  International 
Trade  Development. 
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ESPN/ESPN2  Add  Accent  IMlarks  to 
Hispanic  Names 

ESPN  and  ESPN2  are  the 
first  national  netwoiRs  to 
incorporate  Spanish  accent  marks  and  the 
Spanish  alphabet  when  graphically  presenting 
the  names  of  Hispanic  Major  League  Baseball 
players.  ESPN  and  ESPN2  have  been  using 
these  marks  since  the  beginning  of  the  2000 
season.  SportsCenler,  Baseball  Tonight,  and 
Baseball  2Day  v/ere  the  first  programs  to 
adopt  the  marks. 

Tim  Scanlan,  ESPN  coordinating  producer 
for  Major  League  Baseball,  reviewed  a letter 
from  a viewer  wondering  why  Hispanic  names 
were  not  spelled  vvith  their  related  accent 
marks.  ESPN  took  action. 

“It  is  a very  simple  addition  which  shows 
our  dedication  to  detail  and  our  respect  for 


the  Hispanic  players  and  their  heritage.”  said 
Scanlan. 


ACE/AAUP  Studies  Validate  Benefits 
of  Diversity 

. Proponents  have  long  argued 

X TTfy  that  diversity  benefits  stu- 
r dents  and  faculty.  A new  pub- 
lication by  the  American  Council  on 
Education  (ACE)  and  the  American 
•Association  of  University  Professors  (A.AUP) 
provides  empirical  evidence.  The  report 
“Does  Diversity  Make  a Difference?  Three 
Research  Studies  on  Diversity  in  College 
Classrooms’’  compiles  data  on  the  ways  in 
which  racial  and  ethnic  diversity  advance  the 
robust  exchange  of  ideas  on  campus. 

"The  evidence  presented  in  this  report 
demonstrates  that  campus  diversity  provides 
educational  benefits  for  all  students-minority 
and  wliite  alike-and  that  these  benefits  can- 
not be  duplicated  in  a racially  and  ethnically 
homogenous  academic  setting,"  said  ,ACE 
President  Stanley  0.  Ikenberry. 


Conference  on  Music  of  the  West 
Held  in  Boulder 


A conference  and  music  festival 
celebrating  the  cultural  diversity 
of  the  American  West  was  offered 
by  the  Center  of  the  American  West  at  the 
University  of  Coiorado-Boulder. 


"Listening  to  the  West;  Music  in  the  Soul  of 
a Region"  featured  free  music  performances 
on  the  lawn  of  Boulder’s  historic  Chautauqua 
Park  by  Tish  Hinojosa,  Antonia  Apodaca, 
Ramblin’  Jack  Eliot,  Calvin  Standing  Bear,  the 
Hot  Club  of  Cow  Town,  and  many  others. 


Discussants  included  Patricia  Nelson 
Limerick,  acclaimed  American  West  historian 
at  Coiorado-Boulder;  musicologists  Thomas 
Riis  and  Brenda  Romero  of  the  Coiorado- 
Boulder  College  of  Music:  David  Wrobel,  an 
expert  on  American  pop  music;  and  Jose 
Limon,  professor  of  English,  Mexican- 
Araerican  studies,  and  anthropology  at  the 
University  of  Te.xas-Austin. 


Fullerton  Honors  Top  Scholars 

Fullerton  College  (Calif.) 
FULLERTON  "^med  Steven  Ortiz  Man  of  the 
Year  for  his  outstanding  aca- 
demic achievement  and  community  service. 

Ortiz,  a chemistry  major,  was  named  a 
First  Team  member  of  the  All-California 
Academic  Team  and  was  nominated  to  the 
All-USA  Academic  Team.  As  recruitment  chair 


of  the  Capital  Campaign  Fund,  he  help< 
more  than  $1.5  million  for  earthquak 
fitting  projects  and  volunteered  mo 
100  hours  at  Los  Angeles  County  Hosp 
plans  to  attend  the  University  of  Cal 
Irvine  and  then  pursue  a medical  de 
become  a family  practice  doctor. 

Fullerton  also  named  sociology 
Sunshine  Lawson  Woman  of  the  Year  ai 
ored  approximately  ,30  top  scholars 
2000  Men  and  Women  of  Distinction. 


Texas'San  Antonio  Students  11 
and  Learn  in  Mexico 


Five  University  of  Tex 
Ijiyl  Antonio  (UTSA)  students  sp 
ing  in  bilingual  education  t 
UmI  ed  their  w'orid  during  a wt 
vi.sit  to  Saltillo,  fxiahuila.  Mexico. 


On  a teach-and-leara  mission,  the  s 
visited  elementary  classrooms  in  Salti 
rural  mountain  areas.  They  met  with  ] 
students,  and  teachers  and  heard  lecti 
the  Mexican  educational  system  at  the 
Normal  School.  Later  in  the  week,  ea 
dent  taught  a lesson  to  a group  of  scho< 
ten.  When  they  returned  to  UTSA,  the  s 
made  pre.sentations  to  their  peers. 

The  Alianza  Initiative,  which  made 
possible,  is  a five-year  project  admin 
by  the  UTSA  Division  of  Bicultural-Bi 
Studies  and  funded  by  the  Kellogg  Foui 
through  the  Intercultural  Develo 
Research  Association,  in  cooperation  v 
Mexican  and  American  Solidarity  Foun 


Heritage  Scholars  Enjoy  Presid 
Fellowship 

Eight  students  spent  the  199 
academic  school  year  as  tl 
ond  group  of  scholars 
Heritage  College  (Wash.)  Presidential 
program.  Alexandra  Fuentes,  Mania 
Alicia  Campos,  Laura  Salinas,  Susie  1 
Melissa  Grenz,  Sarah  Lemley,  ant 
Walters  received  valuable  leadership  t 
by  job  shadowing  Heritage  College  Pr 
Kathleen  Ross  and  other  college  and  c 
nity  leaders. 

The  Presidential  Fellows  program  gi 
dents  with  demonstrated  leadership  p 
the  chance  to  work  with  high-ranking 
administrators  and  community  leader 
ing  insight  into  leadership  styles  in  varii 
tings.  Students  see  firsthand  how  leada 
act  within  a range  of  professional  settin! 


HexaS'Austin  Hispanic  Leaders 
Hold  Conference 

The  University  of  Texas  (UT)-Auslin 
Hispanic  Faculty/Staff  Association  held  its  sec- 
ond annual  leadership 
conference,  which  is 
designed  to  promote 
communication  and 
networking  among 
Hispanics  and  serve  as 
a voice  for  professional 
issues.  The  conference 
also  strives  to  promote 
career  growth  devel- 
opment and  initial  employment  of  Hispanics 
at  UT-Austin  and  expand  opportunities  for 
cultural  and  social  interaction  for  Hispanic 
professionals,  said  association  co-chair 
Rebeca  N.lievino. 

A.R.  Tony”  Sanchez  Jr.,  a member  of  The 
UT  System’s  board  of  regents,  was  the  keynote 
speaker.  Sanchez  is  a member  of  many  com- 
mittees, including  the  Special  Committee  on 
Minorities  and  Women. 

Two  UT-Austin  employees-Dr.  Juan 
Sanchez,  vice  president  for  research,  and  Dr. 
Margarita  Arellano,  associate  dean  of  stu- 
dents-were  honored  during  the  conference. 

San  State  Latinas  Excel  and 
Achieve 

In  California,  the  following  three  San  Die^o 
Stale  University  (SDSU) 
files  of  excellence  and 
determination: 

Information  deci- 
sion systems  major 
Marybelle  Melcher, 
crossed  the  U.S.- 
Mexico  border  alone 
as  a teenager,  driven 
by  a desire  to  achieve  a 
belter  life.  Melcher 
lived  in  shelters  but  refused  handouts,  took  on 
menial  jobs,  obtained  a green  card,  gained 
citizenship,  and  graduated  SDSU  in  the  spring. 

International  business  major  Juanita 
Rodriguez  (pictured)  is  the  first  in  her  family 
of  six  siblings  to  attend  college.  Rodriguez 
and  her  family-her  parents  are  both  lifelong 
minimum-wage  farmworkers-worked  extra 
hours  so  she  could  attend  college  and  study 
abroad  in  Chile,  Mexico,  and  Quebec.  Thanks 
to  her  poise  and  outstanding  academic 
record,  Rodriguez  became  SDSU's  first  Coca- 
Cola  international  Scholar. 


students  provide  pro- 


Psychology  and  sociology  double-major 
Linda  Jazo  is  the  only  daughter  of  11  children 
and  the  first  in  her  family  to  pursue  an 
advanced  degree.  Participating  in  the  McNair 
Scholars  Program-which  assists  low-income, 
first-generation  and/or  underrepresented  uni- 
versity students-she  overcame  many  obsta- 
cles and  is  relocating  to  Harvard  University, 
where  she  has  been  admitted  to  the  graduate 
program  in  education. 

Pensacola  Honors  Ward  for 
Excellence 

Pensacola  Junior  College  (Fla.)  gaveZeida 
Ward  a Teaching  Excellence  Award.  The 
College’s  Academy  of 
Teaching  Excellence 
was  established  in 
1986  to  recognize  out- 
standing faculty.  Four 
to  sLx  full-time  faculty 
and  one  adjunct  are 
inducted  into  the 
academy  annually. 

A native  of  Havana, 

Cuba,  Ward  came  to  the  United  States  at  the 
age  of  12.  She  has  a bachelor’s  degree  and  a 
master’s  from  the  University  of  West  Florida 
and  another  master’s  from  the  University  of 
Califomia-Berkeley,  where  she  completed  her 
doctoral  coursework  in  Hispanic  languages 
and  literature.  Recently,  she  has  been  researcli- 
ing  and  developing  Spanish  language  software. 

Pantoja  Given  Honoiiaury  Degree  by 
The  New  School 

New  School  University  (N.V.)  awarded  an 
honorary  degree  to  Dr.  Antonia  Pantoja,  who 
has  dedicated  her  life 
to  community  devel- 
opment. 

Pantoja  designed, 
organized,  and  direct- 
ed ASPIRA,  which 
serves  Puerto  Rican 
youth  in  New  Jersey, 

New  York,  Illinois, 

Pennsylvania,  and 
Puerto  Rico.  Her  philosophy,  symbolized  by 
ASPIRA,  involves  the  assumption  and  belief 
that  people  are  capable  of  creating  the 
resources  they  need  through  their  intelligence 
and  their  work.  Other  organizations  with 
which  she  has  been  active  include  the  Puerto 
Rican  Association  for  Community  Affairs 
(founded  as  the  Hispanic  Youth  Association) 
and  the  Puerto  Rican  Forum. 


Eastern  Washington  Students 
Receive  Scholarships 

At  Eastern  Washing 

University,  $2,000  Chic: 
Education  Presidential  Scholarships  were  g 
to  Delia  Hernandez.  Dolores  Cervantes, 
Jaime  Sanchez;  $1,500  Wittenbach  Ti 
Scholarships  went  to  Wendy  Lopez  and 
Miranda,  Cindy  Garcia  was  given  a $1. 
Audilia  Lucero  Scholarship.  Isabel  Sane 
Zamora  and  Brenda  Rubio  each  won  a $1 
Ethnic  Studies  Scholarship  Evangelina  Ran 
received  a $500  Avista  Scholarship.  And  I 
Romero  was  given  a $500 Jenshan  Scholan 


Midiigan-Flint  Creates  Intematic 
Student  Organizati$Hi 

Students  from  abroad  who  are  attendin 
University  of  Michigan  (UM)-Flint  hare  a g 
they  can  call  their 
own-lhe  International 
Student  Organization 
(ISO). 

Most  student  organ- 
izations meet  monthly. 

ISO  often  meets  weekly 
because  members 
enjoy  sharing  ideas 
about  adjusting  to  life 
in  a new  country.  ISO  President  Is: 
LaLinde,  who  is  from  Colombia,  says  of  tw 
students  from  Japan  and  the  Bahamas, ' 
time  I talk  to  them.  I learn  something  ne\’ 

Dr.  Ricardo  Alfaro  (pictured),  co-di 
of  international  studies,  believes  a gre 
this  nature  benefits  everyone.  “This  op 
nity  to  meet  students  from  other  cor 
will  help  us  all...to  open  our  minds  to 
cultures,"  said  Alfaro. 


Cal  State-Northridge  Students 
Battle  Odds  to  Graduate 

Carmen  Patricia  Tovar,  a native  of  I 
City',  immigrated  to  East  Los  Angeles  w 
family  in  1990  at  age  l6. 

“My  first  wtole  immer- 
sion into  the  English 
language  and  into  the 
culture  was  when  1 got 
to  eSL'N  in  199-t."  said 
Tovar,  25.  "My  family 
and  all  of  my  friends 
were  Spanish-speaking, 

•SO  1 never  had  to  speak 
Enghsh  Other  than  in  the  classroom.’’ 
years,  Tow  left  home  at  5:45  a m.  fo: 
liour  hu.s  nde  lo  and  from  CSl'N.  Once 


in  campus  activities,  she  v.'ould  return  home  at 
11  p.m.  A top  student  in  many  of  her  classes, 
Tovar  now  wants  to  get  her  doctorate  and 
become  a professor  of  American  literature. 

Kent  Tablada,  43, 
came  with  his  wife  to 
America  from  Belize 
in  1981,  seeking  a bet- 
ter life.  He  first  strug- 
gled in  low-level  jobs; 
then  became  a 
machinist,  working 
freelance  sales  on  the 
side.  All  the  while  he 
supported  a succession  of  friends  and  family 
members  who  also  moved  from  Belize  to 
California.  He  began  attending  CSUN  in  1992 
and,  despite  a few  setbacks,  has  been  admit- 
ted to  a masterls  program  in  psychology.  He 
hopes  to  eventually  earn  a doctorate  and 
“play  a greater  role  in  society." 

Johnnie  Garcfa- 
Chavez,  28,  first 
attended  CSUN  in 
1990.  The  mother  of 
two  daughters,  one 
disabled,  Garcfa- 
Chdvez  started  full- 
time a few  years  ago  in 
the  hope  of  graduating 
and  getting  a job 
teaching  physical  education  to  disabled  stu- 
dents. “Even  if  it  took  me  a while,  1 knew  1 
would  graduate,"  she  said. 


attending  college.  The  program  was  an  offi- 
cial event  of  TOGETHER  2000,  Erie's  celebra- 
tion of  the  new  millennium. 

Pictured  (1.  to  r.):  Dr.  Denise  Ohler. 
Edinboro’s  associate  dean  of  enrollment  man- 
agement and  director  of  career  services; 
'Sllfredo  Velez,  case  manager  at  Erie's  Perseus 
House;  Dr.  Frank  Pogue,  Edinboro  president: 
Dr.  Jerry  Kiel,  associate  vice  president  for 
enrollment  management  and  retention;  and 
Kristine  Jackson,  IMPACT  Program  coordina- 
tor at  Esperanza  in  Cleveland. 

Uranga  Elected  a llrustee  of  Long 
Beach  CCD 

Long  Beach,  Calif.,  city  personnel  recruiter 
Roberto  Uranga  was  sworn  in  as  a member  of 
the  board  of  trustees 
of  the  Long  Beach 
Community  College 
District  (LBCCD). 

A graduate  of  CSU- 
Long  Beach,  Uranga  is 
the  first  Latino  to  serve 
on  the  LBCCD  board. 

He  worked  at  CSULB 
from  1978-85,  before 
joining  the  city  staff.  He  has  been  president 
and  state  deputy  director  of  the  League  of 
United  Latin  American  Citizens,  president  of 
the  Long  Beach  Unified  School  District 
Advisory  Committee,  president  of  the  Hispanic 
Business  Association,  and  founder  and  presi- 
dent of  the  Latino  Leadership  Council. 


Edinboro  Hosts  Latino  Leadership 
Program 

Edinboro  University  of  Pennsylvania, 
along  with  GE  Transportation  Systems,  GE 


Lighting,  and  the  GE  Hispanic  Forum  chapters 
of  Erie  and  Cleveland,  hosted  and  sponsored 
the  third  annual  Latino  Leadership 
Development  Program.  More  than  70  Latino 
high  school  students  from  Erie,  Pittsburgh, 
Cleveland,  and  Philadelphia  participated  in 
the  weeklong,  residential  program  geared 
toward  increasing  the  number  of  Latinos 


Niaini-Dade  Newsmakers 

Gina  Cortes-Suarez  (1.),  dean  of  academic 
affairs  at  Miami-Dade  Community  College's 


(M-DCC’s)  Kendall  Campus  in  Florida,  was 
one  of  thirty-some  community  college  leaders 
nationwide  who  attended  the  2000  Executive 
Leadership  Institute  in  California,  created  to 
give  potential  community  college  presidents  a 
chance  to  review  their  abilities  and  interests, 
refine  their  skills,  and  discuss  leadership  with 
their  peers  throughout  North  America. 


Max  Rodriguez  (r.),  special  progrj 
coordinator  for  M-DCC’s  Kendall  Cam{ 
received  a National  Hurricane  Confere 
Outstanding  Achievement  Award. 
Conference  is  the  leading  national  forum 
the  education  and  training  of  eaqtens  fioE 
meteorological  fields  and  disaster  respo 
organizations.  Rodriguez  was  cited  for 
“outstanding  educational  activities  on  pro 
construction  techniques  designed  to  m 
mize  hurricane  damage.” 

Oregon  State  Honored  for  Cross- 
Cultural  Class 


The  Oregon  Department  of  Educat 
honored  Oregon  State  University  for  a uni 


undergraduate  course  in  which  studt 
worked  directly  with  farmers,  migrant  w< 
ers,  educators,  and  others  to  learn  m 
about  multicultural  issues  surrounding  a 
cultural  labor  in  Oregon. 

The  class.  Cross-cultural  Perspective 
Agricultural  Labor  Learning  Huiou^  Listen 
explored  the  learning  process  through  sc 
action  research. 

Dwaine  Plaza,  assistant  professor  of  s 
ology  (1.);  Erlinda  Gonzales-Berry  (r.),  d 
of  the  department  of  ethnic  studies; 
Geoffrey  Habron,  a graduate  student  i 
worked  as  course  facilitator  and  is  nov 
assistant  professor  at  Michigan  Si 
University,  were  recognized  as  Ore, 
Innovators  in  Education. 


University  of  Texas-Sais  Antonio 
Newsmakers 


QThe  University  of  Texas- 
Antonio  (UTSA)  named  Georg 
Morales  director  of  facilities 
1^^^  vices.  He  will  oversee  phys 
plant  operations  for  UTSA’s  l604  and  Insti 
of  Texan  Cultures  campuses  and  b 
resource  for  the  Downtown  Campus.  A prc 
sional  engineer.  Morales  has  managed  pi 
cal  plant  operations  at  Angelo  S 
University,  UT-Brownsville,  and  Texas  S 
Technical  College-Harlingen.  His  20-] 


career  includes  experience  in  maintenance, 
design,  and  construction  in  the  health  care, 
petrochemical,  and  manufacturing  industries. 

Sonia  Campos,  a May  master's  graduate,  is 
one  of  two  UTSA  alumni/ae  to  recently  receive 
a Fulbright  teaching  fellowship.  One  of  eight 
children,  Campos  grew  up  in  San  Antonio 
speaking  Spanish  and  English.  Having  traveled 
much  of  the  world,  she  applied  for  Turkey  as 
her  Fulbright  destination,  and  is  due  there  in 
September  to  teach  alongside  Turkish  profes- 
sors. Holly  Hansen-Thomas,  a 1999  master’s 
graduate,  also  received  a Fulbright  fellowship. 
She  will  teach  in  Hungary. 

Ull-Brookiyn  Holds  “Ethnicity, 
Health,  and  Aging”  Conference 

Long  Island  Unhersity-Brooklj'n  (N.Y.)  held 
a wide-ranging,  one-day  conference  for  profes- 
sionals on  “Ethnicity, 

Health,  and  Aging." 

Professor  Beverly  P. 

Lyons,  director  of  the 
Institute  on  Aging,  was 
conference  coordinator. 

The  Institute  is 
part  of  an  initiative  to 
make  Brooklyn  a lead- 
ing center  for  graduate 
and  postgraduate  study  in  ethnogerontology- 
the  study  of  the  role  of  culture  and  ethnicity 
in  human  development. 

The  conference  aimed  to  increase  aware- 
ness of  the  cultural  values  and  health  care 
beliefs  and  practices  of  older  ethnic  and  immi- 
grant groups:  to  examine  the  barriers  blocking 
use  of  and  delivery  of  services  to  this  popula- 
tion; and  to  share  useful  strmegies  for  working 
with  diverse  peoples  in  the  later  stages  of  life. 
Josd  Ortiz  Ortiz  (pictured),  associate  executive 
director  of  the  Spanish  Speaking  Elderly 
Coundl-RAICES.  was  a keynote  speaker. 

ETS  Projects  Growth  in  Minority 
Enrollment 

The  number  of  undergraduates 
qualified  to  attend  colleges  and 
universities  across  the  United 
States  will  swell  by  19  percent-or  2.6  million 
students-between  1995  and  2015,  with  minority 
students  making  up  80  percent  of  the  increase, 
according  to  a report  released  by  the 
Educational  Testing  Service  (ETS).  The  study. 
“Crossing  the  Great  Divide:  Can  Vt'e  .Achieve 
Equity  Wlien  Generation  Y Goes  to  College," 
projects  that  minority  .student  enrollment  will 
rise  both  in  absolute  number  of  students,  up 


about  2 million,  and  in  percentage  terms,  grow  - 
ing from  29.4  percent  of  overall  undergraduate 
enrollment  in  1995  to  .57.2  percent  in  2015. 

A press  conference  in  Washington,  D.C.,  was 
held  to  discuss  the  report.  Speakers  included 
Anthony  P.  Camevale,  vice  president  for  public 
leadership,  ETS;  Rep.  Ruben  Hinojosa,  chair. 
Education  Task  Force,  Congressional  Hispanic 
Caucus;  Dr.  Sonia  Hernandez,  deputy  superin- 
tendent for  curriculum  and  instruction, 
Cahfomia  Depanment  of  Education,  and  com- 
missioner, White  House  Initiative  on 
Educational  Excellence  for  Hispanic 
-Americans;  and  Art  Ruiz,  federal  affrirs  direc- 
tor, State  Farm  Insurance. 

Crafton  Hills  College  Newsmakers 


Noemi  Espinoza  and  Mayda  Gomez  (pic- 
tured 1.  to  r.)  received  Crafton  Hills  College 


(Calif.)  MEChA  (Movimiento  Estudiantil 
Chicano  de  Aztlan)  scholarships  at  the 
College’s  Honors  Celebration.  Gomez  also  was 
awarded  a Redlands  Sunrise  Rotary 
Scholarship,  a Re-Entering  Student 
Scholarship,  the  Roger  C.  Anton  Memorial 
Scholarship,  and  a Medal  of  Distinction.  Both 
students  are  majoring  in  liberal  studies  and 
are  interested  in  becoming  teachers. 

Marfa  Arechiga  (pictured  with  her  father, 
Guadalupe  Martinez)  received  the  Crafton 


Hills  College  Latino  Faculty  Scholarship.  A lib- 
eral studies  major,  she  received  the  scholar- 
ship at  the  Honors  Celebration,  which  recog- 
nized outstanding  students. 


Citrus  College  Holds  11th  Annu 
Latino  Youth  Conference 

With  a Latino  student  population  of 
than  35  percent  and  classification  by  tl 
OfBce  of  Education  as  a 
Hispanic-serving  insti- 
tution, the  Citrus 
College  (Calif.)  Latino 
Recruitment  Committee 
established  the  annual 
Latino  Youth  Conference 
as  a way  to  enlighten, 
motivate,  and  eliminate 
the  barriers  facing 
young  Latinos  and  their  pursuit  of  a pc 
ondary  education. 

A highlight  was  the  presentation  of  a 
scholarship  by  the  Latino-owned  P 
Corporation,  key  conference  spons 
Citrus  student  Leticia  Guerrero,  a secom 
child  development  major.  Guerrero  i 
tured  here  (1.)  with  Josd  .Navarro  (r).  a 
arship  winner  anending  UCLA. 

Garcia  in  RIew  Post  at  Arizona  $ 

Mildred  Garda,  author  and  national  a 
ity  on  administration,  faculty  developmer 
diversity  in  hitter  edu- 
cation, recently  became 
the  vice  provost  for  aca- 
demic  personnel  at 
Arizona  State  University 
(ASU)-West.  Garda 
joined  ASU-West  in  1997 
as  associate  vice 
provost  for  academic 
affairs.  She  also  has 
been  associate  director  of  ASU’s  His 
-Research  Center. 

Prior  to  joining  ASU-West,  Garci; 
assistant  VP  for  academic  affairs  at  Moi 
State  University  (N.J.).  She  is  a board  m< 
of  the  American  Association  of  H 
Education,  serves  on  several  editorial  b^ 
and  is  a trustee  of  Berkeley  Colleges,  1 
her  hooks,  Affirmative  Action’s  Testam> 
Hope  and  To  Form  a Perfect  Union,  are 
nationally.  Another,  Succeeding  i 
Academic  Career:  A Guide  for  Facu 
Color,  is  now  in  press. 

Garza  Elected  AAIIW-Texas  Presi 

Dr.  Nora  R.  Garza,  dean  of  general  e 
lion  at  Laredo  Community  College  (LCC 
elected  president  of  the  American  .Assoc 
of  University  Uomen  (AAL'W)-Texa.s  h 
next  biennium. 


Garza's  appoint- 
ment was  announced 
during  an  AAUW-Texas 
convention.  Delegates 
from  52  Texas  branch- 
es met  for  leadership 
development  and  to 
vote  on  important 
issues.  .Nearly  4,000 
women  and  men 
belong  to  AAUW-Texas, 
cation  and  equity  for  all  women  and  girls,  life- 
long learning,  and  positive  societal  change. 

Prior  to  her  state  appointment,  Garza  was 
president  of  the  local  branch  of  AAUW  for 
1999-2000.  An  employee  of  LCC  since  I9'7^, 
Garza  is  a graduate  of  Our  Lady  of  the  Lake 
College  and  UT-Austin. 


Puerto  Rican  Writers  Visit  New 
York  University 

Six  major  writers  of  Ehierto  Rican 
• U ancestry-acclaimed  poets  Willie 

Perdomo,  Sandra  Maria  Esteves. 
and  Jose  Luis  Vega;  playwright  Carmen 
Rivera;  novelist  Edgardo  Vega  Yunque;  and 
Nuyorican  Poets  Cafe  founder  Miguel 
Algarin-read  horn  their  works  and  discussed 
the  current  and  future  state  of  Puerto  Rican 
writing  at  New  York  University  (NYU) 

Esteves  is  one  of  the  founding  poets  of  the 
Nuyorican  poetry  movement;  Perdomo  is  an 
acclaimed  poet  wlio  joined  the  Nuyorican  Poets 
Cafe  in  1990;  Rivera,  an  NYU  alumna,  co-found- 
ed  the  Latino  Experimental  Fantastic  Theater  as 
a writer  and  actress;  \fega  Yunque  founded  the 
Clemente  Soto  Vdlez  Community  Center  Vega  is 
a professor  of  literature  and  dean  of  humanities 
at  the  University  of  Puerto  Rico;  and  Algarin, 
who  was  the  evening’s  emcee,  is  associate  pro- 
fessor of  English  at  Rutgers  University  (N.J.). 


Dallas  District  Promotes  Gardea 

In  Texas,  Dr.  Corina  Gardea,  who  spear- 
headed the  community  outreach  initiatives  for 
Dallas  County  Comm- 
unity College  District’s 
(DCCCD’s)  Rising  Star 
Scholarship  program, 
was  promoted  to  exec- 
utive director  of 
Educational  Partner- 
ships. In  addition  to 
overseeing  Rising  Star, 

Gardea  is  now  respon- 
sible for  community  development,  educational 


partnerships  with  business  and  industry,  and 
alliances  with  K-12  and  university  systems. 

Gardea  aims  to  strengthen  current  part- 
nerships and  create  new  ones  that  will  open 
doors  for  individuals  seeking  educational 
and  employment  opportunities. 

The  Rising  Star  Scholanhip  program  is 
funded  by  a ? 32  million  endowment.  "There 
are  many  examples  of  scholarships  that  go  to 
waste  because  no  one  applies  for  them,”  said 
Betheny  Reid,  executive  director  of  the 
DCCCD  Foundation.  “Because  of  the  work  Dr. 
Gardea  did  in  the  Southern  Dallas  County 
High  Schools,  lack  of  applicants  is  not  going 
to  be  a problem  for  us.” 

NHI  Holds  Youth  Session  at  New 
ftfexico 

The  National  Hispanic  Institute 
-j  (NHI)  hosted  more  than  150 
Hispanic  students  from  New 
Mexico  and  surrounding  states  at  the 
University  of  New  Mexico  for  the  12th  consec- 
utive program  of  the  Lorenzo  de  Zavala  (LDZ) 
Y'outh  Legislative  Session. 

Ernesto  Nieto,  president  and  founder  of 
NHI,  says  the  session  is  a crucial  learning 
experience  for  Latino  youth.  “The  best  gift 
parents  can  give  their  children,”  he  states,  “is 
the  self-confidence  and  self-esteem  that 
comes  from  experiences  like  the  LDZ.  As  15- 
and  l6-year-olds,  children  start  learning  to  see 
themselves  as  having  important  roles  to  play 
in  the  larger  community  as  future  leaders.” 

Since  1981,  NHI  has  worked  with  academic- 
achieving  Hispanic  youth  horn  across  the  coun- 
try to  increase  the  number  of  students  who 
attend  and  finish  college.  To  date,  more  than 
35,000  youth  have  participated  in  its  programs. 

Eastern  New  Mexico-Rosweil 
Receives  Federal  Grant 

liii  Eastern  New  Mexico  University 
(ENMU)-Roswell  will  receive  a 
$1.8  million  Title  V Developing 
Hispanic-Serving  Institutions 
grant.  $377,250  a year  for  the  next  five  years. 
The  University  will  use  the  funds  to  improve 
access  and  success  of  ENMU’s  laige  percent- 
age of  Hispanic  and  low-income  students  who 
previously  have  been  underserved  and  under- 
represented in  higher  education. 

ENMU-Roswell  proposes  to  increase  the 
percentage  of  students  who  transition  from 
adult  basic  education  and  English-as-a-sec- 
ond  language  programs  into  college  and 


reduce  student  attrition  from  college 
programs  from  fall  to  fall. 


Getty  Trust  Names  New  Itfuseui 
Director 


Barry  Munitz,  president  an 

of  tlie  Gettv  Trust,  announa 

aiitti  Deborah  Gribbon,  current  i 
director  and  curator  of  the  J.  Paul 
Museum,  will  become  the  museum  di 
and  vice  president  of  the  Getty  Trust  ef 
October  1.  John  Walsh,  who  currently 
those  positions,  will  retire  September  3( 


“Deborah  Gribbon  is  an  extraorc 
leader  who  is  overwhelmingly  qualif 
lead  the  museum  and  to  serve  as  vice 
dent  of  the  trust,”  said  Munitz. 


Gribbon  graduated  from  Wellesley  ( 
and  was  elected  to  Phi  Beta  Kappa.  She 
doctorate  in  fine  arts  from  Harvard. 


Grand  Valley  State  Seeks  Endow 
for  Latin  Inkitute 

©Grand  Valley  State  Univ 
(GVSU)  in  Michigan  launc 
campaign  to  bolster  its  latit 
Latin  American  Studies  Institute  {U 
building  a $1  million  endowment. 

“This  endowment  campaign  will 
build  LAS  into  an  institute  for  communi 
and  collaboration  between  the  universi 
all  its  different  units,  and  with  the  ns 
and  international  Latino  and  Latin  Am 
community,”  said  Professor  and  LAS  D: 
Cliff  Welch.  The  increased  funding  tl 
endowment  would  provide  would  alio 
to  expand  its  collaborations  with  vj 
GVSU  units,  including  the  Seidman  Sd 
Business,  the  Padnos  International  ( 
and  the  Van  Andel  Global  Trade  Center. 

Welch  and  civic  leader  Francisco  N 
have  worked  for  the  past  two  years  on  v 
help  LAS  reach  out  to  the  West  Mit 
latino  community. 

Nursing  Association  CoUabora 

with  Hispanic  Ot^gaakations 

In  a new  collaborative  agreemei 
American  Association  of  Colleges  of  N 
(AACN)  has  joined  with  two  major  ni 
associations  to  provide  Hispanic  sti 
with  expanded  access  to  nursing  edu 
opportunities. 

Under  the  agreement  of  intent  signe 
HACU  (the  Hispanic  .Association  of  (a 
and  Univ-ersitics)  and  NAHN  (the  N: 


Associa-tion  of 

Hispanic  Nurses), 
AACN  will  establish  a 
relationship  with  the 
two  groups  to  increase 
participation  of 

Hispanics  in  nursing, 
the  nation’s  largest 
health  care  profession. 


AACN  President  Dr. 

Carolyn  A.  Wliams,  HACU  President  Dr.  Antonio 
R.  Flores,  and  NAHN  President  Dr.  Carmen  J. 
Portillo  (pictured)  all  have  high  hopes  for  the 
new  unioa  “NAHN  appreciates  the  opportunity 
to  be  involved  in  this  synergy  of  events,  particu- 
larly with  organizations  that  value  the  impor- 
tance of  Hispanics  in  higher  education  and  in 
nursing,  at  the  same  time  building  on  our 
respective  strengths,”  said  Dr.  Portillo. 


Palo  Aho  Awards  Teieda  Scholarships 

Palo  Alto  College  (Texas) 
PALO  ALTO  coLLEGt  awardcd  10  Frank  M. 
Tejeda/Palo  Alto  College  Scholarships.  Each 
winner  receives  up  to  $1,000  for  the  academi" 
year  2000-01.  Selections  were  based  on  overall 
academic  achievement,  demonstration  of  lead- 
ership qualities,  and  involvement  in  extracur- 
ricular activities  and  community  service.  The 
scholarsliip  fund  was  estabbshed  in  1996  in 
honor  of  US.  Congressman  Frank  M.  Tejeda, 
who  died  of  brain  cancer  in  January  1997,  at 
which  time  his  family  asked  that  all  memorial 
donations  be  sent  to  the  scholarship  fund. 

Scholarship  winners  are  Jeanene  Colunga, 
Jesse  Contreras,  Mariann  Durbin.  Jennifer 
Gomez,  Nicole  Annette  Lyssy,  Tabitha  M. 
Queeney,  Melissa  M.  Galica,  Carl  Ortmann  II. 
Crystal  Pfeil,  and  Olaya  Valadez. 


Teodoro  Moscoso  and  Puerto  Rico’s 
Operation  Bootstrap 

By  A.W.  Maldonado 

This  is  the  story  of 
Puerto  Rico's  extraordi- 
nary climb  from  pover- 
ty to  economic  success. 

Operation  Bootstrap,  a 
program  conceived, 
promoted,  and  imple- 


mented bvTeodoro  Moscoso  ( 1910-1992).  suc- 
ceeded in  attracting  worldwide  capital  invest- 
ment that  by  the  mid-1950s  had  transformed 
the  island  from  an  economic  backwater  into 
a bustling  industrial  society. 


1997.  280  pgs.  ISBN  0-8B0-1501-4.  $4995 
cloth.  University  Press  of  Florida.  (800)  226-3822. 

Birds  and  Beasts  of  Ancient  Latin 
America 

By  Elizabeth  P.  Benson 


This  book  examines 
the  practical,  ritualistic, 
and  mythic  importance 
of  animals  in  pre- 
Columbian  life  as  well  as 
the  meanings  that  ani- 
mals still  have  for  the 
modern  descendants  of 
those  indigenous  peoples. 


1997. 192  pgs.  ISBN  0-8130-1518-9.  $4995 
cloth.  Unhersity  Press  of  Florida.  (800)  226-3822. 

Novels  of  Testimony  and  Resistance 
from  Central  America 

By  Linda  J.  Craft 


Linda  Craft  defines 
and  describes  the  testi- 
monial novel,  traces  its 
recent  history  in  El 
Salvador.  Guatemala,  and 
Nicaragua,  and  examines 
the  historical  and  politi- 
cal context  that  has  given 
rise  to  this  hybrid  literary  form. 

1997.  248  pgs.  ISBN  0-8L30-1508-1.  $4995 
cloth.  University  Press  of  Florida,  (800)  226-3822. 

Multicultural  Strategies  for 
Community  Colleges:  From  Diversity 
to  Synergy 

Arnold  Madison  Kee  and  James  R. 
Mahoney.  ed,s. 


Building  on  the  recommendations  and 
themes  of  the  1993  report  "Making  Good  on 
Our  Promises:  Moving  Beyond  Rhetoric  to 
Action,"  the  American  Association  of 
Community  Colleges’  (AACC's)  Minority 
Resource  Center  compiled  this  scries  of  suc- 


cessful hands-on  pro- 
grams. It  includes  sections 
on  students,  faculty,  admin- 
istrators, and  campus  and 
offers  an  extended  bibliog- 
raphy for  further  research, 
as  well  as  the  agenda  con- 
tained in  the  1993  special 
report. 

1995.  96  pgs.  ISBN  0-871 17-288-7.  $1! 
paper.  AACC.  (800)  250-6557. 

The  Rebel 

By  Leonor  Villegas  de  Magnon 

This  is  the  memoir  of  a 
revolutionary  woman, 

Leonor  Villegas  de  Magnon 
(1876-1955),  a fiery  critic  of 
dictator  Porfirio  Diaz  and  a 
conspirator  and  participant 
in  the  Mexican  Revolution. 

She  rebelled  against  the  idei 
cratic  class  and  against  the  traditional  rol 
women  in  her  society.  Edited  by  Clara  Lom 

1994.  297  pgs.  ISBN  1-55885-056-1  $11 
paper.  Arte  Publico  Press.  (800)  633-ARTE 

Independence  in  Spanish  Americ 
Civil  Wars,  Revolutions,  and 
Underdevelopment 

By  Jay  Kinsbruner 


In  overturning  Spain’s 
control  of  the  Americas, 
such  great  military  leaders 
as  Sini6n  Bolivar  and  Jos^ 
de  San  Martin  unleashed 
both  civil  wars  and  revolu- 
tions between  1810  and 
1824.  Sixteen  nations  emerged  from  these 
lent  and  caiadysmic  wars.  This  revised  edi 
lavs  out  the  turbulent  history  of  the  indej: 
dence  movements  and  the  legacy  of  undei 
velopment  left  by  the  wars  of  independence 


2000. 187  pgs.  ISBN  0-8263-2l~-l.  $1' 
paper.  University  of  New  Mexico  Press.  (8 
249-773". 


Affirmative  Action  and  the 
University:  Race,  Ethnicity,  and 
Gender  in  Higher  Education 
Employment 

By  Kul  B.  Rai  and  John  W.  Critzer 

Drawing  on  data  provid- 
ed bs'  the  Equal  Employment 
Opportunity  Commission 
and  tlie  US.  Department  of 
Educations  National  Center 
for  Education  Statistics,  the 
authors  summarize,  track, 
and  evaluaiaxhanges  in-the 
gender  and  ethnic  makeup  of  academic  and 
nonacademic  employees  at  private  and  public 
colleges  and  universities  from  the  late  19"'0s 
through  the  mid-1990s. 

2000. 250  pgs.  ISBN  0-8032-3934-3.  $45.00 
cloth.  University  of  Nebraska  Press.  (800) 
■^55-1105. 

Ilragedy  in  Hamia:  November  27, 1871 

By  Fermfn  Vald&  Dominguez 


Tiigriylnf 

H«nna 


Editor  Consuelo  E. 

Stebbins  documents  a cru- 
cial event  in  the  history  of 
Cuba’s  independence  move- 
ment. The  execution  of  eight 
medical  students  and 
imprisonment  of  31  of  their 
colleagues  for  defacing  the  tomb  of  loyalist 
nero  Gonzalo  Castanon  inflamed  anti-colo- 
nial sentiment  and  rallied  popular  support  to 
the  first  armed  Cuban  resistance  to  colonial 
rule.  Fermin  Valdes  Dominguez's  text  is  an 
eyewitness  account. 

2000.  248  pgs.  ISBN  0-8150-1747-5.  $4995 
doth.  Unhersity  Press  of  Florida.  (800)  226-3822. 

Wise  Women:  Reflections  of 
Teachers  at  Midlife 

Phyllis  R,  Freeman  and  Jan  Zlotnik 
Schmidt,  eds. 


This  collection  includes 
deeply  personal  and 
groundbreaking  autobio- 
graphical accounts  of 
women  who  came  of  age 
during  the  second  wave  of 
the  women's  movement  and 


are  now  the  wise  women  on  campus.  The 
essays  provide  powerful  accounts  of  the  psy- 
chological, physical,  and  social  changes 
brought  on  by  menopause  and  detail  the  ways 
in  which  the  ^ng  process  affects  their  hves. 

2000.  2*3  pgs.  ISBN  0-415-92303-4,  S 18.95 
paper.  Routledge.  (800)  634-7064. 

A University  for  the  21st  Century 

By  James  J.  Duderstadt 

Dr,  James  J.  Duderstadt, 
president  emeritus  and 
university  professor  of  sd- 
ence  and  engineering  at 
the  University  of  Michigan, 
discusses  the  array  of  pow- 
erful economic,  social,  and 
technological  forces  that  are  driving  the  rapid 
and  profound  change  in  American  social 
institutions  and  universities  in  particular. 

2000.  .358  pgs.  ISBN  0-472-11091-8.  $4750 
doth.  University  of  Michigan  Press.  ('’34) 
764-4392. 

Against  Race:  Imagimng  Political 
Culture  beyond  the  Color  Line 

By  Paul  Gilroy 

Throughout  the  second 
half  of  the  20th  century,  we 
have  made  great  progress 
in  the  way  v;e  think  about 
and  define  race.  Why  then, 
do  we  still  insist  on  divid- 
ing humanity  into  different 
identity  groups  based  on  skin  color?  Did  the 
Civil  Rights  Movement  and  the  de-coloniza- 
tion of  the  Third  World  have  such  little  lasting 
effect?  This  book  offers  a new  political  lan- 
guage and  a fresh  moral  vision. 

2000.  406  pgs.  ISBN  0-674-00096-X. 
S29.95  doth,  Belknap  Press,  (800)  448-2242. 

On  the  Plaza:  The  Politics  of  Public 
Space  and  Culture 

By  Setha  M.  Low 

In  this  wide-ranging,  multidisciplinary 
study,  Setha  M.  Low  explores  the  interplay  of 
space  and  culture  in  the  plaza,  showing  how 
culture  acts  to  shape  public  spaces  and  how 


the  physical  form  of  the 
plaza  encodes  the  social, 
political,  and  economic 
relations  within  the  city. 
Low  centers  her  study  on 
two  plazas  in  San  Jose, 
Costa  Rica. 


2000.  296  pgs.  ISBN  0-292-74714- 
paper.  University  ofTexas  Press,  (800)  i 

Music  of  the  Warao  of  Venezv 
Song  People  of  the  Rain  Fore 

By  Dale  A.  Olsen 

Cultural  tragedy  often 
accompanies  the  death  of 
oiological  species  in  the 
South  American  rain 
forests.  As  fragile  as  the 
ecosystem  is.  however,  the 
culture  of  the  Warao  JJative  Americans 
ues  to  thrive.  In  this  lively  blend  of  m 
gy,  anthropology,  and  environmental 
ness.  Dale  Olsen  shows  that  musii 
together  much  of  their  existence. 

1996.  432  pgs.  ISBN  0-8L30-1390-9 
doth.  University  Press  of  Florida.  (800)  Z 

Sixteenth-Century  St  Augusti 
The  People  and  Their  Homes 

By  Albert  Manucy 

The  author  goes  back 
in  time  to  detail  the  first 
years  of  St.  Augustine's  set- 
tlement, from  1565  to  1700. 

Manucy  describes  the 
buildings  and  backyards  of 
the  early  settlers,  the  first  Spanish  co. 
and  illustrates  how  the  architecture 
Timucua  Indians  of  Florida  influ 
Spanish  colonial  culture. 

1997. 175  pgs.  ISBN  0-8130-1484-0. 
cloth.  Lniversitv  Press  of  Florida.  (800)  22' 

Cuando  cantan  los  lagartos 

(Spanish) 

By  Miguel  Santana 

Set  aumUl  the  background  c 
Mexican-Araerican  border,  this  book 
saga  of  .\)da.  a Tarahumara  Indian  who 


By  Martha  Garcia 

Chicano  Poems:  for  the  barrio,  by  Angela  de  Hoyos.  S;ui 
Antonio,  Texas:  M&A  Editions  (210-628-1440,  or  1-800-PLBLlCA 
[Ediciones  del  None] ),  19"6  (second  printing).  30  pages.  S TOO. 

Chicano  Poems:  for  the  barrio,  by  Angela  de  Hoyos.  condenses  in 
its  pages  the  pain  of  Mexicans  who  have  come  to  the  United  States 
searching  for  a better  future.  Unfortunately,  Mexican  immigrants  find 
ethnic  barriers,  social  and  political,  that  place  them  in  a status  inferi- 
or to  that  of  the  American  citizen.  The  first  poem  describes  the  crude 
reality  of  Chicanos  as  second-generation  immigrants.  Though  bom  in 
America.  Chicanos  continue  to  be  regarded  as  intruders  within  their 
own  country.  The  author  code-switches  between  English  and  Spanish 
within  the  most  relevant  verses  with  the  objective  of  giving'  more  inten- 

sitv  to  each  sirophe.  .Moreover,  the  descriptions  and  

images  of  Cecilio  Garcia-Camarillo  illustraie  in  an  alle- 

goricai  form  the  problems  that  Mexican  immigrants  con-  jjg^M 

front  relating  to  assimilation. 

Chicano  Poems  offers  a text  filled  with  literary  sym- 
holism,  linguisiic  color,  and  artistic  designs  in  which  the 
autlior  pictures  the  cruel  reality  experienced  by  Chicanos. 

De  Hoyos  presents  an  honest  and  explicit  lyric  that  pene-  Sk  / 

trates  the  fiber  of  the  human  conscience  in  a radical  way  Q / 

to  bring  out  the  feelings  that  remain  in  its  interior.  -jJ  1 

In  the  first  poem.  "IT'S  THE  SQUEAKY  WHEEL  TEAT  ^ ^ 

GETS  THE  OIL. ' the  writer  comments  on  the  abyss  HxZaf 
between  the  lives  of  Americans  accustomed  to  function- 
ing in  an  enterprise  emironment  and  the  working-class  lives  of  the 
new  "Spanish  Chic'  trying  to  translate  ptogress  in  my  own  way....’’  In 
this  poem,  tic  Hoyos  opens  the  first  strophes  in  Spanish  and  confronts 
liie  iinperuiisi  .sy.Mcm  wiih  a phonetic  scream  symboiizeu  m capital 
letters  when  she  describes  the  American  businessman  as  "MR.  CAPI- 
TAI.IST.'  The  rest  of  the  poem  continues  in  English  and  allegorizes  the 
[irocess  of  assimilation  and  its  painful  manifestations. 

In  ■ CHICANO."  the  poet  explores  the  hybrid  nature  of  Chicanos  and 
their  two  different  worlds-worl,'  • elaborated  artistically  in  stanzas 
that  sy  mbolize  the  movement  of  the  topic: 

— a sadness. 

porque  le  llamas 

Juan,  y no  John 

as  liie  laws 

of  assimilation 
dictaic 

In  this  wa\.  she  states  that  the  etiinic  identity  remains  even  while 
"the  laws  of  assimilation'  force  the  adoption  of  Anglicized  names 
Chicanos  are  in  a position  where  the\  arc  obligated  to  swim  in  two 
waters:  theirs  and  the  others'. 

HERMANO''  begins.  "Remember  the  Alamo  ! .and  my  Spanish 


CHICANO  poins 
tbs  bsrrlo 


AWOXLA  »K  aOTOS 


ancestor  / ' ho  had  the  sense  to  build  it. "These  words  are  an  eloquent 
protest,  almost  a flashback,  of  the  poem's  topic.  De  Hoyos  expresses 
her  pain  and  concern  for  the  Mexican  past.  The  .Alamo  represents  the 
history  of  land  stolen  from  its  true  owners,  who  converted  themselves 
into  simple  dwellers.  She  spotlights  the  real  origin  of  those  who  cal! 
themselves  owners  of  the  land:  "They  belong  to  a pilgrim  / who 
arrived  here  only  yesterday."  To  de  Hoyos,  everyone  but  the  .Native 
Indians  is  an  iramigrant-Chicanos  and  non-Chicanos  alike. 

Humor  is  the  basic  ingredient  in  "CAFE  CON  LECHE,”  which  shov/s  in 
a colloquial  way  the  process  of  “Homogenization"  when  two  races  and 
two  different  cultures  interlace.  Tne  result  of  this  interlacing  is  a new 
local  product;  "what's  wrong  / with  a beautiful  race  / cafd  con  ledte?’ 
The  fusion  of  the  Anglo  and  the  Mexican  is  the  end  of  the  war  betv.een 
mo  races  and  cultures.  It  is  a reunion  'to  dissolve  differences”  and  cre- 
ates a new  inner  self  that  will  become  the  union  of  both  opponents. 

The  last  poem.  "MINERVA."  is  the  epilogue  of  this 
POItlS  jj  where  two  deities  confront  each  other: 

Minerva  and  Huitzilopochtli.  The  two  ancestral  powers 
L.®  ^ ° are  face  to  face  to  show  their  attributes.  On  one  side,  the 
1'^  reader  sees  Minerva  and  her  thirst  for  revenge:  “-your 
* S eyes  twin-fires  of  justice,  / your  arms  whirlwinds  of 

ja  vengeance-...."  In  the  other  arena,  one  sees 

Huitzilopochtli.  an  Aztec  military  god  who,  according  to 
Ulil  liistory,  was  bom  to  wage  war  and  also  was  sun  of  the 
gala-xies,  “brandishing  his  sword  of  lighting.”  The  last 
Unes  estabUsh  the  victory  of  the  immigrant.  The  triumph 
(■oT»  of  the  Chicano  is  heard  when  a potent  voice  declares, 
“now  1 stand  up  / -an  entity  / courting  attention  beside 
you....  ;'he  dark-skinned  individual  has  prevailed,  has  been  estab- 
lished. and  has  survived  in  a foreign  territory. 

Angela  de  Hoyos  pronounces  in  each  poem  her  love  and  solidarity 
lor  ail  those  Chicanos  who  have  fougiit  and  won  die  battle  of  assimila- 
tion. Because  of  its  allegoric,  Unguistic,  and  anistic  value,  Chicano 
Poem.';:  for  the  barrio  represents  a useful  teaching  tool  for  courses  in 
Chicano  literature  and  in  bilingualism.  This  work  will  bring  the  history 
of  Texas  nearer  to  the  student  of  Chicano  literature.  And  it  will  reflect 
the  hybrid  essence  of  the  Chicano.  Due  to  its  linguistic  content  and  the 
appropriate  use  of  code-switching,  this  book  facilitates  analysis  of  lin- 
guistic clauses  and  th-  social  aspects  of  bilingualism  in  the  United 
.xtates.  De  Hoyos  has  p-ovided.  too.  a social  and  cultural  manual  of 
significant  academic  value. 


.Martha  Garcia,  now  a PhD.  candidate  at 
Vanderbilt  ('niiersit}\  is  a coordinator's  assis- 
tant with  the  Spanish  Master  Program  at 
I niversity  of  Central  Florida  in  Orlando, 
and  teaches  Spanish  courses. 


It  wurcstfd  111  siihiiiiaiiig  a book  rLTicir,  please  c-mail  us  at  outlook(daol.com  for  Book  Rci'iewers'  Guidelines. 
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Northeastern  ilnivetsity,  a major  private  research  university  founded  in  1898  and  known  for  its  profes- 
sional education,  liberal  ans  and  sciences  and  cooperative  education  program,  invites  nominations  and 
applications  for  the  position  of  Vice  President  for  Enrollment  Management.  Located  in  Boston,  the 
University  enrolls  approximately  13,000  full-time  undergraduates  and  4,500  graduate  and  professional 
students  in  seven  schools,  as  well  as  8,500  part-time  and  adult  students  in  University  College. 

The  Position:  Reporting  to  the  Provost  and  serving  as  a member  of  the  President^  Cabinet  and  Deans’  Council, 
the  Vice  President  for  Enrollment  Management  will  be  responsible  for  the  enrollment  management  program 
for  the  University.  The  Vice  President  will: 

• Provide  leadersliip  for  the  continued  succ«sful  enrollment  management  program,  working  collaboratively 
to  develop  and  implement  a strategic  plan  for  the  enrollment  and  retention  of  a strong  diverse  student  body 

• Will  oversee  the  Ofiices  of  Enrollment  Management,  Admissions,  Financial  Aid  and  the  Registrar  with  the 
directors  of  those  offices  reporting  to  the  position 

» Work  closely  with  the  Provost,  President,  Senior  Vice  Presidents,  Vice  Presidents,  deans,  faculty,  and  campus 
community  in  developing  recruitment  and  financial  aid  strategy  and  policy 

• Manage  and  analyze  research  data  related  to  admissions  and  financial  aid  modeling 

• Work  with  the  Provost  to  develop  and  implement  an  aggressive  graduate  marketing  and  recruitment  plan 
Requirements:  Candidates  must  have  demonstrated  elfective  leadership  experience  in  college  or  university 
enroUment,  admissions,  and  financial  aid  and  a sophisticated  understanding  of  enrollment  strategics, 
market  research,  admissions,  recruitment,  financial  aid,  and  student  information  systems.  The  position 
requires  strong  supervisory  experience,  analytical  abilities,  superb  written,  oral,  and  interpersonal 
communication  skills,  and  the  ability  to  work  collaboratively  with  (acuity  and  staff  at  all  levels  in  a complex 
diverse  environmem. 

Applications  are  currently  being  reviewed.  Materials  received  by  September  5,  2000  will  receive  full 
consideration.  Send  materials  to:  Office  of  the  Provost,  112  Hayden  Hall,  Northeastern  Linivcrsily. 
Boston,  MA  02115,  Attn:  VPEM  Search 

For  further  information  contact  Margot  Lansing  at  Lansing  & Asso  latcs  at  (781 ) 237-1754  or 
lansing@mediaone.net.  ■ B 

NonheasUm  University  is  an  t h 6 Q S 1 6 9* 

Equal  Opportunily/Affifynative 

Action,  Title  IX  Employer.  UNIVERSITY 


VICE  PRESIDENT 
FOR  STUDENT  AFFA] 

UNIVEKSITY  OF  MARYLAK 
COLLEGE  PARK 

The  University  of  Maryland.  College  Par. 
applications  and  nominations  for  the  positior. 
President  for  Student  Affairs- 

The  University  is  a major  research  institution 
flagship  of  a statewide  system  of  higher  edu 
Maryland,  offering  a comprehensive  undeegrad 
graduate  program  organized  in  13  colleges  and  scl; 
University  is  a Research  I Insrituiion 
approximately  25.000  undergraduates  and  8.000 
students  annually.  The  campus  is  located 
Washingtor..  D.C.  beltway,  and  30  miles  from  E 
Maryland,  on  1,500  rolling  acres  in  a : 
environmem.  For  more  information  about  the  Un 
Maryland  and  the  Division  of  Student  Affiaii 
consult  the  Web  site  at  Trww.isarylao<l.e<lu. 

The  Vice  President  for  Student  Affairs  providi 
leadership,  and  strategic  direction  to  the  Division  o 
Affairs,  which  includes  a wide  array  of  dep 
responsible  for  services  that  promote  the  well- 
snidenu.  These  include:  Resident  Life,  Dining 
Commuter  Affairs  and  Community  Service,  Swmj 
Union  and  Campus  Programs.  Health  Services.  O 
Center,  Career  Services,  Judicial  Programs  and 
Ethical  Development,  Campus  Recreation 
Campus  Parking  and  others.  The  Vice  Presider 
responsible  for  collaborating  closely  vdth  colle 
Academic  Affairs,  Administrative  AfFurs,  and  L 
Relations.  The  Vice  President  is  experted  to  d 
strong  student  affairs  team,  be  s committed 
advocate,  cxercUe  a visible  presence  in  the  resol 
conflia,  and  maintain  connections  to  the  Universii 
constituents.  The  Vice  President  is  responsible  for 
775  employees  and  a bud^  of  about  SlOO  mill 
Vice  President  reports  to  the  President  and  serves  a 
of  the  Presidents  Cabinet  and  the  campus  leadersh 

Requirements  for  the  position  include  an  a 
degree  in  a relevant  discipline  (doctorate  pr 
demonstrated  leadership  skills  through  a re 
successful  administrative  achievement  as  a 
member  of  a leadership  team,  preferably  at 
research  university:  commitment  to  the  ed: 
development,  and  empowerment  of  all  si 
excellent  general  and  financial  management  skill: 
to  work  within  a highly  collaborative  environmer 
record  of  fostering  academic  excellence  and  a* * 
diversity  goals.  Candidates  must  demonsti 
understanding  of  current  student  issues,  of  the 
network  of  family  and  social  frameworks  in 
students  develop,  of  the  legal  issues  affecting  t 
and  of  the  management  of  student  affairs  prograi 

Salary  will  be  commensurate  with  qualificaiic 
experience.  Women  and  minority  applicariu  are  c 
encouraged  to  apply.  Review  of  applicatio. 
nominations  will  begin  on  September  I5>  2000  i 
continue  until  the  position  is  filled 

Nominations  and  applications,  including  a ) 
curriculum  vitae  and  a list  of  four  professional  ref 
including  the  name,  address  and  telephone  number 
be  addressed  to: 

Scorch  Committee  for  Vioc  Preeideat  for  Student 
Office  of  the  Preaidest 
1101  Admtnijtralioa  Building 
Uoirenity  of  Maryland 
CoUegc  Park,  MD  20742 

77if  VnivfTjtrj  of  MaryUnd 
u an  Equal  Opportunity  Empiortr 


UNIVERSITY  < 

'MARYLAN 


SUL  ROSS  STATE  UNTVERSnY  invites 

APPLICATIONS  FOR  THE  FOLLOWING  FaCULTT 
AND  Staff  positions: 

• Assistant  or  Associate  Professor  of  Computer  Science/ Maihemaiics 
« Assistant  Professor  of  Courueior  Education 

• Assistant  or  Associate  Professor  of  Criminal  Justice 

• Assistant  Professor  of  Education 

• Assistant  or  Associate  Professor  of  Industrial  Tcchnologs- 

• Assistant  Professor  of  Veterinary  Technology 

• Visiting  Lecturer  or  Assistant  Professor  of  Communications 

• Part-time  Music  Insiruaors 

• Utilities  Maintenance  Superintendent 

The  following  Faculty  and  Staff  positions  are  available  at  the 
SRSU/Elio  Grande  Campuses  at  Del  Rio,  Eagle  Pass,  and  Uvaldei 

• Assistantor  Associate  Professor  of  Business 

• Assistant  Professor  of  Education/Early  Childhood 

• Assistant  Professor  of  Educadon/Reading 

• Educaaon  Technology  Specialist/Tide  1> 

• Title  5 Coordinator/Faculty 

• Vice  President/Rio  Grande  College 

To  request  an  application  or  announcement  contact  Sul  Ross  State  University, 
Human  Resources,  Box  C-13i  Alpine,  TX  79832.  (915)  837-8058. 

To  view  complete  announcements  and  information  regarding  Sul 
Ross  State  University  visit  our  website  at  bttpt//wwwjiulrcss.edu. 

Sul  Eloss  IS  a member  of  the  Texas  State  University  System. 

EEO/AAE. 


*■  CAllFbRNU  'SfATF  .U\M VERSIT V;  SA'M'iFR-NAR'm^ 


ASSOCIATE  VICE  PRESIDENT 

STUDENT  AFFAIRS,  ENROLLMENT  MANAGEMF-NT 

Responsibilities:  Under  the  general  direction  of  the  Vice  President  for  Student 
Affairs,  the  Associate  Vice  President,  Student  Affairs,  Enrollment  Management 
shall  have  administrative  responsibility  for  general  enrollment  management 
funaions  \«hich  include  oversight  of  Admissions  and  Recruitment;  Records. 
Registration,  and  Evaluations;  Financial  Aid;  International  Student  Seivices; 
and  Upward  Bound.  The  responsibilities  which  will  be  the  primary  focus  of 
this  position,  will  include:  serving  in  the  place  of  the  Vice  President,  Student 
Affairs  when  appropriate  identification  of  preferred  university  student 
enrollment  profile;  analysis  of  student  recruitment  pools;  development  and 
implementation  of  an  enrollme  projection  model;  development  and 
implementation  of  student  reel  lent  strategies;  involvement  in  the 
development  of  university  enrollme  anagement  strategies,  and  community 
liaison  responsibilities. 

Qualifications:  Minimum  of  five  years  experience  in  higher  education  with 
responsibilities  related  to  the  duties  of  the  position.  Equivalent  to  a Bachelors 
Degree  is  reauired  and  a MastePs  Degree  in  a related  field  of  studv  is  desired. 
Professional  knowledge  and  skills  that  will  ensure  success  in  this  position. 

The  University:  Approximately  14,000  students  and  located  in  a southern 
California  metropolitan  area  60  miles  east  of  Los  Angeles. 

Salacc:  Competitive  and  commensurate  with  qualifications  and  experience. 
Attractive  benefits  package. 

FILING  DEADLINE:  A review  of  applications  will  begin  on  Sept.  4, 2000  and 
continue  until  the  position  is  filled.  Resumes  with  a minimum  of  three  reference 
letters  should  be  submitted  to: 

California  State  University,  San  Bernardino 

Human  Resources  Dept.  • 5500  University  Pkwy 
San  Bernardino,  CA  92407 
Office  909-880-5 1 39  • Fax:  909-880-7019 

htppuywx'/w.csub.edu  or 
httpu'/enrollment.csusb.edu 

Al  rc/^DMTA  eTATT*  i rM¥vr‘i>orw 


^^PECIAL  OPPORtWltY 


The  Maricopa  Community 
College  District 

Vice  Chancellor  Human  Resources 


The  Maricopa  Community  College 
District  is  one  of  the  largest 
educadotral  systems  in  the  country, 
located  in  one  of  the  fastest  growing 
counties  with  three  million 

residents.  The  ten  Maricopa  

Community  Colleges  and 
Centers  offer  2,600  academic  J 

courses  and  5. 1 00  W 

occupational  courses  in 
partnership  with  1 ,000  “ * ‘ 

corporations,  government  c o i 

agencies  and  non-profit  

organizations 


M 


UARICOPA 

COUH'JMITT 

COLCCCX, 


recruitment,  affirmativa  action, 
compensation,  employee  benefits, 
payroll,  diversity,  training,  organizadoi 
development,  legal  services, 
collaborative  policy  development. 

employee  relations,  related 
. technology  systems  and  recoi 
The  Vice  Chancellor  works  vi 
rm  a variety  of  groups  itKluding 

” Governing  Board  members, 

I «i T X senior  level  college 

: 0 » » administrators,  employee 
groups  and  governmental 
representatives. 


The  Maricopa  Community  Colleges 
serve  nearly  a quarter  million 
culturally  diverse  students  annually. 
MCCD  is  dedicated  to  serving  the 
needs  of  a diverse,  growing 
population  which,  within  a decade, 
will  comprise  more  than  50% 
Hispanic  and  non-Anglo  residents. 

The  Vice  Chancellor  Human 
Resources  reports  to  the  Chancellor 
and  is  responsible  for  creating  the 
vision  and  providing  leadership  for 
7,000  full  and  part-rime  faculty  and 
staff. 

The  Vice  Chancellor  heads  a 
comprehensive  human  resource 
program  including  employee 


Training  and  experience  required 
Includes  any  combination  of  educatioi 
training  and  experience  that  meets  th 
position  requirements,  which  may 
include  a college  degree,  preferably  a 
earned  doctorate,  or  extensive 
executive-levei  experience,  preferabl; 
higher  education  or  other  large  publii 
employers. 

For  complete  information  and  decals  vi: 
www.dist.mancopa.edu/hrweb/wage! 
ejobdescriprions/gradeTS/index.htm 

This  position  vnll  close  Septembe 
29,  2000.  Direct  inquiries  to  Josh 
Mackey.  Maricopa  Community  Collej 
241 1 West  14th  SL.Tempe,  AZ.  8528 
An  EEO/AA  empksyer 


Department  Chair 
Chemical  AND 
Bioresource  Engineering 


Colorado  Sure  Univcnicy  is  seeking  a dynamic  leader  as  lu  next  Chair  of  t 
Department  of  Chemical  & Bioresource  Engineering.  Thb  leader  will  guide  t 
department  during  its  transition  to  a purely  chemical  engineering  prognnis  ai 
shape  Its  future  through  faculty  hires.  The  new  Depanmem  Chair  will  provi 
leadership  to  build  and  enhance  educational  programs  and  funded  researc 
establish  internal  and  external  partnerships  and  foster  relationsiiips  wi 
government  agencies  and  industry. 

The  applicant  must  have  an  earned  doaoratc  degree  in  chemical  engineering  oj 
closely  related  field,  a demonstrated  record  of  excellence  in  research  and  tcachii 
appropriate  to  appointment  at  the  level  of  tenured  full  professor,  and  must  posst 
outstanding  communication,  leadership,  and  interpersonal  tWilk. 

To  obtain  more  information  or  to  make  a nomination,  conua  the  Scar 
Committee  at  che_scarch@cngr.colosratc.edu  or  (970)  491-5253.  Send  your  letl 
of  interest,  curriculum  vitae,  a list  of  at  least  three  references  with  conta 
information  and  separate  statements  on  education  philosophy,  leadership  sty: 
and  research  initiatives  to; 

Cbair 

Search  Committee  for  Chemical  Eogineering  Chair 
Office  of  the  Dean 
College  of  Fjiginterii^ 

Colorado  State  UnivcfEity 
Fort  Collins,  CO  80523 

Electronic  applications  will  not  be  accepted.  Application  review  will  be^n  OctoL 
1,  2000  and  wih  continue  until  the  position  is  filled.  (Colorado  State  University 
an  equal  opporturnty/affirmative  action  employer.  Ethnic  minorities,  women.  ai 


Sen  ibr. Counselor 


Provide  counseling  services  to  meet 
adjustment  and  mental  health  needs  of 
students.  Intake  evaluations,  crisis 
intervention,  individual  and  group  therapy, 
consultation,  outreach  and  training  services. 
Required  qualifications:  NYS  licensed  (or 
license  eligible)  in  psychology  or  certification 
in  social  work,  rehabilitation;  master’s-level 
counseling  or  clinical  degree;  3-5  years 
experience  in  clinical  service  delivery  as  a 
counselor. 

Preferred  qualifications:  Ph.D.  in  clinical  or 
counseling  psychology;  prior  experience  in  a 
counseling  center  or  other  clinical  service 
agency.  Experience  working  with  diverse 
racial  and  cultural  groups  in  a clinical  setting. 
Commitment  to  serving  students  from  diverse 
backgrounds. 

To  apply;  Submit  letter  of  interest,  rdsumd, 
contact  information  for  3 references.  Review 
of  applications  will  begin  October  20,  2000 
and  continue  until  the  position  is  filled.  Send 
applications  to:  Senior  Counselor  Search 
Committee,  Counseling  Center,  Porter  Hall, 
Buffalo  State  College,  1300  Elmwood 
Avenue,  Buffalo,  NY  14222. 

Buffalo  State  is  an  equal  opportunity, 
affirmative  action  employer.  Women  and 
minorities  are  encouraged  to  apply. 


University  of  Maryland, 

Office  of  Continuing  and  Ertended  Education 
Assistant  Director,  Summer  and  Special  Programs 

The  Office  of  Concinuing  and  Extended  Education,  an  integral  pan  of  one  of  the  tutions  premier  research  irviiiutic 
provides  leadenhip  in  Unking  the  Univenity  of  Maryland's  knowledge  resources  to  external  audiences.  OCEE  seeli 
professional  to  provide  academic  and  administrative  leadership  for  the  de^’clopmenc  and  implementation  of  summer : 
special  programs. 

Duties:  Tlte  Assistant  Director  will  idcncif)',  analyze  and  facilitate  the  implementation  of  appropriate  program  iniiiati 
for  units  within  the  colleges  specifically  involving  multidisciplinary  efiorts.  in  addition,  s/he  will  provide  anc 
coordinate  a range  of  services  including  needs  assessment;  curriculum  design/devclopmem;  imtruaor  recruitmi 
program  budget  development;  selection  of  course  formats,  locations  and  iogisiics;  marketing;  and  program  evaluation. 
Assistant  Director  'will  provide  a stan-up  linkage  for  programming  with  Clarice  Smith  Performing  Arts  Center  : 
stimulate  ne>v  course  development  for  traditional  undergraduate  and  graduate  course  oiTerings. 

Quallficattions;  A masters  degree  is  required;  a terminal  degree  is  preferred.  At  least  three  yean  of  full-time  profcssic 
program  development,  administrative,  consulting,  or  project  management  experience  is  required,  preferably  in  a hig 
education  setting.  Experience  in  working  with  faculty  and  academic  units  at  a research  institution  is  especially  desiral 

CompensatioDi  Salary  is  commensurate  with  qualifications  and  experience  and  includes  full  benefits  package. 

To  Applvi  Submit  lener  of  interest,  resume  and  three  professional  references  to  Ms.  Marianne  Wenger,  Offica 
Continuing  and  Extended  Education,  UMCP,  2103  Reckord  Ansoiy,  College  Park,  MD  20742«  For 
consideration  application  materials  should  be  submitted  by  August  25,  2000.  Position  will  remain  open  until  filled 
learn  more  about  our  summer  programs  visi'  www.umd.edu/summer. 

The  Univenuty  of  Marylaod  u an  EEO/AA  employer. 

/fZ^  UNIVERSITY  OF 

W MARYLAND 


University 

OFUIAH 


EIEMC  STUDENT  ADVISOR 

University  of  Utah.  Bachelor’s  degree  in 
Educational  Psychology,  Social  Work  or 
related  area  of  equivalency  required.  Master’s 
degree  in  related  area  along  with  demonstrated 
knowledge  and  familiarity  of  and  sensitivity  to 
the  educational  and  cultural  experiences  of 
Latina/o  students  preferred.  Counsels  and 
works  with  ethnic  minority  students  regarding 
academic  and  non-academic  matters.  Serves  as 
a referral  guide  for  smdents  to  other  campus 
agencies.  Advises  minority'  student 
oiganization-s.  Program  functions  and  activities 
include  outreach,  counseling,  tutoring  and  all 
support  services.  This  is  a full-time,  salaried 
position.  Submit  two  copies  of  resume  with  the 
names,  addresses  and  telephone  numbers  of 
three  references  to: 


Job#  GP006807 
University  of  Utah 
Human  Resources  Department 
1901  E.  South  Campus  Drive,  Rm.  101 
Salt  Lake  City,  UT  84112 


go 

;§<M 


NTtelRAtEp  Abjbl^CT  ' 

FACUHY  POSITIOI 


Clnsses  begin  September  5,  2000 

HJCU.  Hew  Jessey't  only  public,  urban  Unhnisitf.  is  seeking  letters  el  application  and  turriculum  yilae  fr 
Mmiluals  Inlereeteil  In  saning  as  Ujuntt  Facully.  All  eandiiales  misl  be  aelnre  In  the  itiseipline  lor  wblct 
era  applying:  enjoy  working  eellaboratnely;  prtssess  eietllenl  tommunleaticn  skills:  and,  most  signitican 
enjoy  lesctiing  a higbly  dnrerse  studani  body. 

All  positions  repuire  a Master's  Degree.  Teaching  experience  and  terminal  degree  are  a plus.  Da 
evening  assignments  are  available.  Assignments  may  not  exceed  two  courses  per  semeslei 


COLLEGE  OF  ARTS^  SClEMdES  ' T| 


An/ComputerScience/English/Mathematics/Philosophy/Psychology 

Contact:  Dr.  Ansley  W.  LaMar,  Daan 


5P 


NEW  JERSEY 

CITY 


' COLLEGE  OF  EDUCATION 


Admiwslrauon  Curriculum  S Insiruction/Lileracy  Educatipn/Educational  Technology/MuUicul. 
Cenler/Special  Education 

Contact:  Or.  Yiping  Wan,  Daan 


COLLEGE  OF  PROFESSIONAL  STUDIEpI 


Business  Administration:  Production  Management  and  Management  Intormation  Systems 
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California  State  University,  Bakersfield 


FOUNDING  DEAN 


School  of  Humanities  and  Social  Sciences 


California  State  University,  Bakersfield 


Description:  As  part  of  en  academic  reorganization.  California  State  University.  Bakersfield  (CSUB) 
is  initiating  a search  for  the  founding  Dean  of  the  School  of  Humanities  and  Social  Sciences.  We 
seek  an  academic  leader  with  vision  and  energy  who  will  work  collaborathrely  with  this  Liberal  Arts 
faculty  wtx).  over  the  past  30  years,  have  compiled  a distinguished  record  in  teaching,  research,  and 
service.  Humanities  and  Social  Sciences  offers  baccalaureate  and  masters  degrees  in  disciplines  of 
the  visual  and  performing  arts,  the  humanities,  and  the  social  sciences,  and  in  professional 
programs  of  criminal  justice,  environmental  resource  management,  and  social  work.  This  school 
also  participates  in  a diversified  baccalaureate  degree  in  Liberal  Studies  for  students  interested  in 
elementary  school  teaching.  In  addition.  Humanities  and  Social  Sciences  has  established 
baccalaureate  degree  programs  at  the  Univetsily's  off-campus  center  in  Antelope  Valley. 


CSUB  enrolled  its  first  students  in  1970  and  is  one  of  ihe  23  campuses  in  the  California  State 
University  (CSUl  system.  In  the  fall  of  1999.  CSUB  enrolled  6.000  students  (or  5.250  full-time 
equivalent  students  (FTESI).  The  majonty  of  these  students  (2.800)  were  majors  in  the  departments 
that  now  fomt  the  School  of  Humanities  and  Social  Sciences,  with  1 65  full-time  faculty  members. 
The  University's  diverse  student  body  is  reflected  in  the  fall  2000  admissions  which  included 
students  of  Ihe  following  groups:  African  American  127.  Asian  1 72.  Latino  568.  Native  Tkmencan 
34.  and  White  826.  including  undergraduate  and  graduate  students,  for  additional  information, 
please  refer  to  the  CSUB  Home  Page  at  http://www.csub«k.*du/. 


The  service  region  for  CSUB  is  larger  than  West  Virginia  and  includes  the  Southern  San  Joaquin 
Valley,  the  eastern  Southern  Siena  Nevada,  and  the  western  Mojave  Desert.  Bakersfield,  the 
largest  city  in  the  region  and  among  the  fastest  growing  in  the  state,  has  a population  of  231 .0(X); 
the  service  region  exceeds  700.000.  Bakersfield  offers  the  amenities  of  modem  city  life  and  a 
relaxed  life  style  for  families.  Los  Angeles  and  the  Pacific  Ocean  beaches  are  only  two  hours  away. 
New  housing  is  the  best  in  the  State  for  value  and  availability.  Light  industries  and  service 
businesses  have  expanded  on  the  traditional  economic  base  of  oil  and  agriculture. 


Rasponsibilitiss:  The  founding  Dean  of  the  School  of  Humanities  and  Social  Science  (HSSI 
is  expected  to  provide  leadership  within  the  context  of  the  CSU  system  and  CSUB's  senrice  region. 
The  Dean  is  responsible  for  ensurmg  excellence  in  teaching,  in  research  and  scholarship,  and  in 
community  service;  recruibng.  hiring,  and  evaluating  HSS  faculty:  academic  planning,  budgeting,  and 
personnel  managemenL  The  Dean  is  expected  to  work  collaboratively  with  faculty  and  other 
academic  administrators.  The  Dean  will  have  major  responsibilities  in  acquiring  grants  and  contracts 
and  engaging  community  leaders  to  establish  partnerships  that  will  enhance  the  School's  programs. 
The  Dean  represents  the  School  within  the  University  and  to  external  constituencies. 


QualiflcationB; 

1 . An  earned  doctorate  and  a record  of  teaching  excellence,  scholarly  achievement,  and  other 
qualifications  sufficient  to  ment  appointment  as  a Professor  in  one  of  the  discipfines  in  the 
School  of  Humanities  and  Social  Sciences: 

2.  Appropriate  academic  administrative  experience  prepanng  the  candidate  to  perform  the  level 
and  range  of  responsibilities  described  above: 

3.  Demonstrated  success  in  the  acquisition  of  external  funding  end  the  development  of 
community  partnerships: 

4.  A record  of  effective  engagement  with  faculty,  students,  staff,  university  administrators,  and 
members  of  the  greater  community:  and 

5.  A demonstrated  commitment  to  senring  the  University's  ethnically  and  culturally  diverse 
population. 


Applicatlccis  end  NotnlnaUonss  Review  of  applications  will  begin  on  October  2. 
2000  and  will  be  accepted  un'jl  this  posibon  is  Tilled  with  a view  toward  holding  on-campus 
interviews  early  in  2001 . Completed  applications  must  include  the  following: 

1 . Letter  of  application  addressing  the  responsibilities  end  qualifications  described  above: 

2.  Current  vita  that  includes  the  names,  addresses,  telephone  numbers,  and  e-mail  addresses  of 
at  least  four  references. 

3.  At  least  three  letters  of  reference  addressing  the  candidate's  qualifications  for  this  position 


Nominations  and  applications  should  be  sent  to: 


Or.  Robart  Provancio, 

Chair,  Saarch  Commlttaa,  HSS  Dean 
Caltfomla  Stata  Unlvaratty,  Bakarsdetd 
9001  Steckdala  Highway 
Bafcerafiald,  CA  9331 1-108Q 


Salary  and  benefits  are  compebtive  and  commensurate  with  experience  and  qualifications. 
Appointment  is  expected  to  begin  on  July  1. 2001. 


CSU8  ftxsters  and  appneciaws  ethnic  and  culwtal  diversity  among  its  faculty,  students, 
and  administrative  staff  Applications  from  women,  ethnic  minorities,  veterans. 


onA  Ufifh  Wico/tr/rfinr*  Ara  Konlrv 


This  posiden  b responsible  for  suppordng  the  aettvides  of  the  Development  Office.  The  indnidml 
responsible  for  the  annual  giving  programs.  Dudes  will  indude  conducting  prospect  and  don 
research,  managing  consdiuent  maiiMment  database  informadon,  managing  the  scholanhip  pr 
gram' and  working  on  development  of  special  events. 

Bachelor’s  degree  from  an  accedited  college  or  universitjr  u required;  Raster’s  degm  b pttferre 
Excellent  craf  and  written  communiadon  skills;  excellent  organrzadonal  skills,  attention  to  deta 
ability  to  establish  and  maintain  effective  working  reladonships  with  coSege  peisonnel,  students  ai 
Foundadon  Tnisaes.  Knowledge  of  database  software  programs.  Rust  be  wimg  to  build  a progra 
and  be  an  outstanding  team  player. 

Two  years  experience  working  with  an  annual  giving  program  within  higher  eduadon  or  ralat 
held.  Experience  with  various  types  of  fundraising  actrvides,  induding  speoal  events. 

Salary;  }2$,002  (commensurate  with  eduadon  and  uperience)  with  excellent  bcnehti  Stard' 
date:  ASAP.  Appliadon  Deadine:  9/8/00. 


I-'.'  - ' .\ssivi  \Vfi)i«i-:n()R-iNviniii»N.\L:i:FFhc 


The  position  b responsible  for  planning  developint  coordinating  and  mon'tofing  a systosatic  pt 
gram  of  insdtudortal  efftedveness,  evamation,  and  assessment  mat  addresses  the  eduadonal  ^ 
of  the  College.  The  Assbtant  Director  will  report  the  evaiuadon  and  assessment  findings  to  appe 
priaie  college  and  external  consdtuendes  in  order  to  enhance  student  learning  and  die  coSege-wi 
self-study  process. 

Raster’s  degree  in  Sodai  Sciences  required;  docto.ate  preferred.  Knowledge  and  eiperiefice  in  stat 
deal  analysis  and  empirical  research  design:  ability  to  work  on  muldple  projects;  efkdvt  present 
don  skills;  working  knowledge  and  expenena  wim  a m^or  accreditadon  ^ncy  fee.  SACS)  stroiq 
desired.  Knowledge  of  policies  and  procedures  of  the  Uniyersity  System  of  Morgia  desired. 
Rinimum  three  yea.'s  experience  in  eduadonal  evaiuadon  and  assessment  in  higher  eduadon  err 
ronmenL  Administrative  experience  preferred. 

Salary;  $44,SOO-i-  (commensuratt  with  eduadon  and  experience)  with  exceEent  benefiti  Stard 
date;  ASAP.  A^iabon  Oadline:  9/15/00. 

f^'kants  shodd  reicteiKe  the  apaopriate  posiden  number  and  send  BW 
the  following  as  a single  patkeb  (I)  letter  of  interest,  (2)  resume,  (3)  fTanmio 


unofficial  co^  of  cole^graduate  transcript(s),  and  (4)  fist  of  three  pro- 
fessiona!  references  (names,  addresses/emad,  and  telepnone  numbers)  to: 


Judy  Chzstonay,  Department  of  Human  Resources, 
Georgia  Perimeter  College,  3251  Panthersville  Road 


Oiscatur,  CA  30034. 


AA/EOE/AOA 


UK  Georgia 

Perimete 

College. 


for  MM  MbraiiM  « «c*  potMoi^  itt  or  m6  A 
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Director,  Penn  Language  Center 


Penn’s  School  of  AjIs  and  Sciences  seeks  a Director  to  coordinat 
the  language  program  of  the  Penn  Language  Center  (PLC).  Thi 
PLC  offers  instruction  in  approximately  forty  less-commoniy  taugh 
languages,  coordinating  language  programs  and  training  for  Ian 
guage  teachers.  The  PLC  also  provides  leadership  and  training  ii 
the  use  of  new  technologies  in  language  instruction  for  all  languag 
teachers  in  the  School.  With  the  leadership  of  a faculty  director  fo 
research,  the  PLC  is  a center  for  externally-funded  programs  in  Ian 
guage-related  research  projects. 

Responsibilities:  Hire,  train,  and  evaluate  PLC  teachers;  plan  cur 
ricula;  consult  with  departments  and  other  schools  within  the  Uni 
versity;  and  conduct  workshops  for  language  teachers.  Design  pro 
grams  in  language  pedagogy  and  second  language  acquisition  us 
ing  new  technologies  for  teachers  in  the  PLC  and  other  languag< 
and  literature  departments.  Oversee  the  PLC  staff  and  budget 
Qualifications:  Ph.D.  in  Applied  Linguistics,  Second  Language  Ac 
quisition,  or  a language-related  discipline.  Experience  as  a languag 
coordinator.  Experience  in  the  development  and  implementation  o 
language  teaching  technology.  Minimum  one  year  of  administra 
tive  or  supervisory  experience.  Review  of  applications  will  begii 
immediately  and  continue  until  the  position  is  filled.  Please  sem 

applications  to.  Rebecca  Bushnell,  Associate 

Dean  for  Arts  and  Letters  iWBIPl 

School  of  Arts  and  Sciences 
University  of  Pennsylvania 
116  College  Hall 
Philadelphia,  PA  19104-6377 


Located  on  an  attractive  campus  in  the  bean  of  Boston,  N'ortheastero  University 
is  a premier  research  university  that  is  student-centered,  practice-oriented  and 
urban.  Founded  in  1898  and  the  world  leader  in  cooperative  education. 
Northeastern  offers  Bachelor's,  Master's  and  Doctoral  degrees  to  approximately  24,000 
full-time  and  part-time  students  in  seven  colleges.  Applications  are  invited  for  the 
following  faculty  positions.  Candidates  must  have  a strong  commitment  to  excellent 
teaching  and  research. 


Ctilli'Si'  & Scion 


Department  of  Art  and  Architecture  - Tenure  track  Assisunt  Professor  in  the 
area  of  Architecture.  Creative  work  in  design,  scholarship,  or  professional  praaice  or  a 
combination  thereof,  should  include  strong  promise  of  creative  achievement  in  the 
field.  Qualifications  include  an  MArch  degree  or  equivalent. 

Department  of  Biology  - Tenure  track  Assistant  Professor  in  the  area  of 
Microbiology.  Candidate  expected  to  develop  an  externally  funded  research  pro^am 
that  oomplemer.ts  and  supplements  the  department's  current  research  strengths  in 
microbiology.  Qualifications  include  a Ph.D.  and  postdoctoral  experience. 

Departmejtt  of  Chemistry  - Tenure  track  Assistant  Professor  in  the  area  of  bioan- 
alyrical  or  biophysical  chemistry.  Candidates  are  expeaed  to  develop  a nationally 
recognized,  well-funded  research  program.  Qualifications  include  a Ph  D.  and  post- 
doctoral experience  is  desirable. 

Department  of  Communication  Studies  - Tenure  track  Assistant  Professor  in  the 
area  of  Media  Studies.  Desirable  research  areas  include  media  and  cultural  studies, 
new  media,  media  convergence,  international  cotrrmunication,  industry  anainis,  media 
and  gender.  Practical  experience  on  the  web  is  a plus.  Qualificatiorts  inclucie  an 
earned  doctorate. 

Department  of  Modem  Language  - Tenure  track  Assistant  Professor  in  the  area 
of  Spanish.  Nauve/near  native  fluency  in  Spanish  and  English.  Experience  and  strong 
commitment  to  Spanish  language  instmetion.  Qualifications  include  a Ph.D. 


Uouv'e  Go! 
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Attodate  Chair,  Firysical  Therapy  - May  have  the  rank  of  Assistant  or  Associate 
Professor  or  Clinical  SpeciaUst  depending  on  the  qualification  of  the  applicanL 
Ttoure  ttray  be  granted  upon  entry.  For  the  level  of  professor,  an  earned  doaorate  is 


Tbnure  rtray  be  mnted  upon  entry.  For  the  level  of  professor,  an  earned  doaorate  is 
required  while  the  clinical  specialist  requiremeni  is  advanced  MS  degree  and  prefer- 
ably APTA  clinical  spedaiization.  All  candidates  must  demonstrate  evidence  of 


.(;olli’»c V)T  lUrsihi^ss  Administratioii  ' 


Assistant/ Associate  Professor,  Accounting  - Must  possess  the  doaoral  degree 
and  have  a strong  commitment  to  excellence  in  teaching  and  scholarly  research. 
Candidates  with  an  established  publication  record,  teaching  experience,  and  some 
business  background  are  preferred. 

Assistant  Professor,  Marketing  - Tenure  track  position  effective  September  2001; 
must  possess  the  doaoral  d^ee  and  have  a strong  commitment  to  teaming  and 
research;  teach  required  marketing  courses,  especially  Introduoion  to  Marketing  and 
ftorn  among  various  marketing  electives. 


Gpllcfic  oi' Grimiiiiil  |ii, slice 


Department  Chair,  School  ofjourtuditm  - With  an  interest  in  ethics/broadc 
journalism.  Oversee  department  with  400  undergraduate  and  50  graduate  studei 
Maintain  and  build  strong  relations  with  the  professional  journalism  communiq 
Qualifications  include  a Master's  degree  substantial  full-time  journalism  ^erie 
and  administrative  experience  College  teaching  and  academic  administration 
ejqierience  fundraising  and  g^t-wnting  experience  preferred.  Must  possess  neci 
sary  qualifications  for  an  appointment  as  a tenured  senior  faculty  member.  Positit 
available  July  1,  2001. 

Department  of  Psychology  - Tenure  track  Assistant  Professor  in  the  area  of 
soaal/personalify.  Ckindidate  should  be  a personality  psychologist  with  some  din 
training  who  is  highly  research  oriented  and  whose  wont  falls  at  the  intersection  < 
dinical  and  personality  psychology.  Qualifications  indude  a Ph.D. 

Department  of  Sociology  and  Anthropology  - Ihnure  track  Asastant  Professv 
in  Cultural  Anthropology.  Preference  for  foois  on  Latin  America  or  Latinos  in  the  LI . 
with  sub-field  spedaiization  in  gender,  migration,  informal  labor  markets,  political 
economy,  urban,  religion  or  mythology.  Qualifications  indude  a Ph.D 
Department  of  Sociology  and  Anthropology  - Tenure  track  Assistant  Profe 
in  me  area  of  substantive  methods  and  siatistia.  Candidate  should  have  a resear 
agenda  with  potential  for  external  funding  and  policy  relevant  interests.  Preference 
spedaiization  in  Sodology  of.^ng  Medical  Scidoloigy,  Urban  Studies.  Race  and 
Ethnic  Studies,  Sodal  Inequality,  Violence/Sodal  Conflia,  Family  Violence  or 
Gender  Studies.  Qualifications  indude  a Ph.D. 


administrative  ability.  A record  of  teaching  professional/dinical  activities  and 
research  is  preferred.  The  successful  candidate  would  share  in  the  adminisuatioi 
the.  Physical  Therapy  Department,  provide  leadership,  and  support  the  expansio 
ard  integration  of  academic  research,  and  dinical  aspects  of  the  program. 


Assistant/Prpfessor  in  Matmgement  htfinrmation  Systems  - Tenure  track; 
torate  or  expected  completion  by  September  2001;  demonsuated  research  capabili 
preferred;  teaching  at  the  under^duate  and  graduate  level. 

Assistara/ Professor  in  Operations  Management  - Tenure  track;  doaorate 
expeaed  completion  by  September  2001;  demonstrated  research  capability  ptefe 
teaching  at  the  undergraduate  and  graduate  level. 

Assistant/Prrfessor  in  Quantitative  Methods  - Tenure  track,  doaorate  or  ex) 


ed  completion  by  September  2001;  demonstrated  research  capability  preferred;  teacht 
the  undergraduate  and  graduate  level. 


Full,  Associate  or  Assistant  Professor  - The  Collie  of  Criminal  lustice  seeks  to 
hire  in  all  ranks  with  an  emphasis  at  the  full  and  associate  professor  level  beginning 
fall  2001.  Candidates  must  nave  a broad  grasp  of  the  field  of  criminal  justice  and 


criminology  with  spedalties  in  one  of  the  following  areas;  Courts/Law:  Correction! 
Tteatment;  Community  and  Crime  Candidates  should  have  a doctorate  in  crimin! 
justice  or  related  field,  and  have  demonstrated  high  cjuality  teaching  and  research 


. Gollcj>o  of  I'.njiiiiccriiiji 


Chair,  Chemical  Engineering  - Energetic,  innovative  leader  is  sought.  Doaorate 
requir^,  with  outstanding  rescaroi  and  academic  reputation  in  chemical  engineering 
strong  administrative  skills,  and  commitment  to  higher  education. 

William  Lincoln  Smith  Professor  of  Electrical  and  Corrtputer  Engineering  - 
A renowned  scholar  is  sought  for  this  endowed  professorship.  Candidates  should  have 
achieved  international  distinction  in  computer  oigineeiing  an  established  record  of  scholar- 
ship, efieoive  teaching  and  a record  of  extenial  reseat  awa& 

Assistant/ Associate  Professors  arc  sought  in  the  following  fields.  All  are 
expeaed  to  hold  a doctorate  in  the  appropriate  discipline  demonstrate  teaching  and 
research  potential  or  record  commensurate  with  the  faculty  rank  desired.  Areas  of 
particular  teaching  and  research  focus  of  interest  are  indicated  for  each  department. 

Chemical  Engineering  - Advanced  materials,  biotechnology,  and/or  environ- 
mental protection;  background  to  teach  core  chemical  and  physical  equilibria, 
heat,  mass,  and  momentum  transfer,  chemical  reaction  engineering  continuous 
and  stage-wise  .separation  operaiion.s.  chemical  process  dynamics  and  ronuol,  and 
chemical  process  design 

Civil  & Environmental  Engineering  -Environmental  Engineering. 


Computer  Technology  - Master's  d^ee  required  (doaorate  prefetred);  mi 
mum  of  three  years  of  industrial  experience;  knowlecige  of  objea  onented  sof 
ware  design,  software  engneering  methodologies  and  ability  to  program  and 
teach  C++:  knowledge  of  Visual  Basic,  lAVA,  assembly  language  as  well  as 
Windows  98,  NT  server  and  workstation  and  associated  Winrfows  APIs  desirec 

Electrical  and  Computer  Engineering  • Computer  architeaure.  testing 
fault  tolerant  computing  software,  distributed  systems,  miaocleoronics,  compui 
networks.  VLSI  design  and  CAD. 

Mechanical,  Industrial  and  Manufacturing  Engineering  - Theimonr. 
engineering  design  and  manufacturing  (inclurliiig  manufacturing  systems  and 
processes)  or  advanced  materials  development 


Please  Mod  letter  of  appUcidon  (Indicating  poshloci  of  Intereat)  and  CV 
Provost  Office  U2C  Hayden  Hall,  Faculty  Poddoiu,  Noitfaeastcm  llnivers 
360  Huntington  Avenue,  Boston,  MA  02115.  Minorities  and  women  are 
strongly  encouraged  to  apply.  Northcaitcni  Is  an  Equal  Opportunity/ 
Affirmative  Acdoo,  Title  K Employer. 


SUNY  College  at  Potsdam  seeks  an  experienced  and  dedicated  academic  to  lead  the  institution  toward  national 
prominence  as  a small,  select,  public  college. 

The  college's  educational  values  include  a deep  and  abiding  commitment  to  the  liberal  arts  as  the  foundation  for 
effective  citizenship.  As  a four  year  comprehensive  college,  SUNY  Potsdam’s  educational  programs  include 
traditional  libetal  arts  offerings  with  a strong  interdisciplinary  general  education  program  and  selected 
professional  programs  including  teacher  preparation  in  elementary,  second^'  and  music  education,  computer  and 
information  sciences,  business  administration,  criminal  justice,  community  health,  and  the  business  of  music. 
SUNY  Potsdam  is  coi^rised  of  three  schools;  The  School  of  Arts  and  Sciences,  The  School  of  Education  and 
Graduate  Studies,  and  The  Crane  School  of  Music.  Distinctive  initiatives  include  a strategic  partnership  with  the 
music  products  industry  to  support  the  music  business  and  music  education  programs;  interdisciplinary  learning 
communities  and  a first  year  experience  program;  Center  for  Rural  Education;  Merwin  Rural  Services  Institute, 
and  a technology-focused  teaching  and  learning  center. 

Responsibilities;  The  Provost  and  Vice  President  for  Academic  Affairs  reports  directly  to  the  President  and  serves 
as  the  chief  academic  officer  of  the  College.  The  Provost  provides  leadership  for  all  academic  programs  as  well  as 
the  areas  of  Information  Services,  Continuing  Education.  Research  and  Sponsored  Programs,  and  Assessment  and 
Institutional  Research.  The  Provost  is  responsible  for  integrating  all  college  programs  in  support  of  the  academic 
mission  of  the  college.  In  addition,  the  Provost  works  closely  with  College  Advancement  to  ensure  that  academic 
priorities  arc  the  focus  of  the  college's  development  program  and  to  enhance  external  relationships  in  support  of 
those  priorities.  SUNY  Potsdam  has  recently  embarked  on  a ten  million  dollar  capital  campaign  which  is  pan  of 
a la^er  ten  year  strategic  plan.  The  Provost  will  facilitate  the  implementation  of  this  plan  and  will  shape  academic 
policy  and  program  development. 

Qualifications:  The  Provost  will  have  an  earned  doctorate  and  a distinguished  record  as  a teacher  and  scholar.  The 
successful  candidate  will  demonstrate  the  following: 


An  ability  to  foster  excellence  in  teaching  and 
research,  advocate  for  the  academic  mission  of 
the  college,  build  consensus,  and  work 
collegially  with  the  faculty; 
a coherent  and  consistent  administrative 
philosophy  which  embraces  a collaborative 
management  and  leadership  style; 
a record  of  academic  administrative  experience 
that  includes  evidence  of  the  responsible 


management  of  fiscal  and  human  resources  and 
informed  timely  decision  making; 
a commitment  to  diversity; 
innovative  leadership  in  promoting  the  use  of 
educational  technologies  and  an  understanding 
of  how  emerging  information  technologies  will 
shape  the  future  of  liberal  arts  colleges: 
excellent  interpersonal,  written  and  oral 
communication,  and  problem  solving  skills. 


Applications  must  include  a cover  letter,  statement  of  administrative  philosophy,  curriculum  vitae,  and 
the  names,  addresses  and  phone  numbers  of  five  references.  Letters  of  nomination  are  encouraged.  All 
materials  should  be  addressed  to: 

Provost’s  Search  ComntiUee 

c/o  Human  Resources  Office,  SUNY  Potsdam,  Potsdam,  NY  13676 
Additional  information  on  the  college  is  available  through  our  web  site  at  www.pocsdam.edu.  For  full 
consideration,  applications  should  be  received  by  November  1, 2000. 

SUNY  Potsdam  is  an  equal  opportunity,  affirmative  action 
employer  committed  to  excellence  through  diversity. 


New  Jersey  City  University  is  a culturally  diverse,  public,  urban  institution  located  in  the  greater 
New  York  Metropolitan  area.  The  University  offers  undergraduate  and  graduate  programs  in  three 
colleges:  Arts  & Sciences.  Education  and  Professional  Studies  to  over  8,000  students,  an 
extensive  cooperative  education  program,  and  an  expanding  continuing  education  program. 
Faculty  number  almost  250. 

The  College  of  Education  at  New  Jersey  City  University  invites  applications  and  nominations  for 
the  tenure-track  faculty  position  at  the  Assistant  Professor  level. 

Requirements;  Ph.D.  or  Ed.O.  in  Educational  Technology  or  related  field.  Thorough  knowledge  of 
relevant  educational  software,  including  Web  browsers  and  Web  authoring,  presentation 
software,  multimedia  development,  and  related  applications.  Broad  knowledge  of  pedagogical 
theory  and  current  curricular  practices  and  experience  with  and  assessment  of  on-line  distance 
learning.  Strong  technology  skills  in  web-enhanced  and  web-based  course  material  production. 
College-level  teaching  and/or  faculty  training  experience  and  excellent  written  and  oral 
communication  skills.  Strong  technology  skills  in  constructing  distance  education  program  and 
in  Audio/Video  production  as  'ivell  as  online  course  development  are  preferred. 

Responsibilities:  To  teach  courses  in  Educational  Technology,  to  provide  faculty  training  and 
support,  to  advise  students  that  includes  thesis  supervision,  and  to  provide  services  including 
committee  work. 

Application  deadline:  September  30,  2000. 

This  position  IS  expected  to  begin  with  the  Soring  2001  Semester. 

Applicants  should  send  a letter  ol  Interest,  resume,  a copy  ol  graduate  transcript  and  the 
names,  telephone  numbers  and  E-mail  addresses  ol  three  (3)  references  to: 


New  Jersey 


Or.  Yiping  Wan,  Dean 
College  o(  Education 
New  Jersey  City  University 
2039  Kennedy  Bouievard 
Jersey  City,  NJ  0730!: 
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George  Mason 
University 

Dean 

Graduate  School  of  Education 


George  Mason  University  (www.gmu.edu)  seeks  ai 
education  visionary  and  a change  facilitator  who  it 
challenged  by  the  critical  issues  in  education.  A publit 
institution  of  more  than  24,000  students.  Georgt 
Mason  has  been  one  of  the  nation’s  fastest  growing 
universities  over  the  past  15  years.  The  university  i: 
located  in  Northern  Virginia  in  the  suburbs  o 
Washington.  D.C.,  with  campuses  in  Arlington  an< 
Prince  William  Counties. 

The  university  offers  over  100  bachelor's,  Master’s 
professional,  and  doctoral  programs  in  the  Graduate 
School  of  Education,  College  of  Arts  ar>d  Sciences 
College  of  Nursing  and  Health  Sciences,  School  o 
Martagement.  School  of  Information  Technology  tn< 
Engineering,  School  of  Computational  Sciences 
School  of  Public  Policy,  Institute  for  Conflict  Analysi 
and  Resolution,  and  the  InstiETte  of  the  Arts. 

The  Graduate  School  of  Education  is  a dynamii 
professional  school  dedicated  to  leadership  in  th 
preparation  of  education  professionals,  educations 
research,  arni  instructional  applications  of  technology 
The  school  offers  an  entrepreneurial  mix  of  on*campu 
and  outreach  programs  serving  2,000  Master’s  students 
300  doctoral  students,  and  several  hundred 
undergraduates  in  its  affiliated  programs  in  Health 
Fitness  and  Recreation  Resources.  Over  two^hirds  o 
its  75  fuINiime  faculty  and  10  administrative  faculr 
members  are  new  to  George  Mason  since  1993,  vvit) 
numerous  additional  oppommities  for  faculty  renewi 
expected  during  the  next  5 years. 

The  dean  oversees  curriculum,  budget,  and  personne 
matters,  and  allocates  and  invests  resources  to  fiiitlK 
the  School’s  growth  and  prominence  in  the  educatio; 
profession,  the  educational  research  community,  an’ 
the  region.  The  Dean  also  has  responsibility  for  fun 
raising  and  for  building  and  sustaining  stron; 
relationships  within  the  university  and  with  extenu 
partners  in  schools,  the  business  community,  an: 
national  associations. 

Leading  candidates  will  have  a strong  record  o 
scholarly  achievement  and  be  committed  to  suppoi 
scholarly  research,  creative  teaching,  and  diversiC; 
among  faculty,  suff,  and  students.  These  candidate 
also  will  have  strong  planning  and  decision-makin; 
experiences  as  well  as  excellent  communication  an> 
interpersonal  skills.  A doctorate  in  Education  or  a 
allied  field  is  required.  Salary  and  benefits  ar 
highly  competitive. 

Credentials  will  be  accepted  until  the  position  is  flllec 
Review  of  applications  will  begin  September  26,  20(X 
Nominations  and  applications,  including  a cumculur 
vita  and  letter  explaining  relevant  experience,  an 
names  and  contect  information  for  five  professioru 
references,  should  be  directed  in  total  confidence  to: 

Chair,  GSE  Dean  Search  Committee 
Office  of  the  Provost  (3A2) 

George  Mason  UoiverEity 
Fairfax,  VA  220304444 


b^n  of  Edi^cafi oil 


Millersville  University  of  Pennsylvania  invites  applications  and  nomina- 
tions for  the  position  of  the  Dean  of  the  School  of  Education. 

Millersville  University,  founded  in  1 855,  is  one  of  1 4 institutions  of  the 
PA  State  System  of  Higher  Education.  As  a student<entered  institution, 
the  University  is  highly  regarded  for  offering  quality  instruction  and  its 
strong  commitment  to  the  principles  of  client  services  ond  diversity. 
Nationally  ranked  as  one  of  the  top  regional  public  institutions  of  high- 
er learning  by  U.S.  News  and  World  Report,  Millersville  is  also  listecT 
among  Kiplinger's  100  'best-value  universities’  in  the  nation.  The 
University  has  an  honored  history  of  providing  excellent  teacher  educa- 


tion and  a strong  liberal  arts  curriculum  in  the  arts,  sciences,  and 
humanities.  The  University  enrolls  7,500  undergraduole  and  graduate 
students,  and  employs  550  staff  and  350  full-time  foculty.  Millersville's 


ond  the  School's  progroms  are  approved  by  the  oppropriote  accredit- 
ing bodies  including  but  not  limifM  to  the  Pennsylvonio  Department  of 
Education  and  NCATE.  Millersville  is  a charter  member  of  the 
Renaissance  Group  and  the  Project  30  Alliance,  The  School  of 
Education  enrolls  26%  of  Millersville's  undergraduate  students  and 
55%  of  its  graduate  students.  Located  in  historic  Lancaster  County,  the 
campus  is  within  three  hours'  drive  of  numerous  cultural  ond  recreation- 
al opportunities  in  the  cities  of  Baltimore,  Philadelphia,  Washington, 
New  York,  the  Pocono  Mountains,  and  the  Atlantic  Ocean  beaches. 
Because  of  its  economic  diversity,  Lancaster  County  is  among  one  of 
the  most  prosperous  counties  in  the  country.  For  more  information, 
contact  Millersville  University's  Web  page  at  www.millersville.edu. 
RESPONSIBIUTfES:  The  Deon  is  the  chief  academic  officer  of  the 
School  and  reports  directly  to  the  Provost  and  Vice  President  for 
Academic  Affairs.  The  Dean  provides  academic  and  administrative 
leodership,  direction,  and  support  for  instructional,  research,  and  pro- 
fessianal  activities  to  the  faculty  in  the  departments  ol; 


• Educational  Foundations 

• Elomontory  and  Early 
Childhood  Education 

• Industry  and  Tochnology 


• Psychology 

• Sptciai  Education 

• Wellnoss  and  Sport 
Sci«tK«s 


The  Dean  must  be  able  to  assume  a University-wide  perspective  and 
w'ork  and  communicate  effectively  with  students,  faculty,  administrators, 
external  organizations  and  Institutions,  and  a diverse  community.  The 
Dean  must  encourage  and  promote  the  recognition,  understonding, 
and  respect  of  cultural  and  human  diversity  in  the  School's  faculty, 
staff,  students,  and  curricula,  and  must  be  committed  to  increasing 
diversity  within  the  School  and  on  campus.  A capacity  and  willingness 
to  listen,  create  consensus,  solve  problems,  and  assume  responsibility 
are  essential. 

QUALIFICATIONS:  Candidates  must  demonstrate  the  copacity  to  be 
an  innovative  and  visionary  leader  committed  to  excellence  in  teaching 
and  learning  and  partnership  with  community  and  schools.  Applicants 
must  possess  an  earned  doctorate  in  one  of  the  disciplines  in  the 
School  of  Education.  Also  essential  is  a record  of  quality  schalarship; 
teaching  and  service  in  higher  education;  a commitment  to  faculty 
development,  the  liberal  arts,  ond  academic  freedom;  and  evidence  of 
success  in  building  an  inclusive  community.  Applicants  must  demon- 
strate knowledge  of  critical  issues  and  best  practices  in  teacher  educa- 
tion, experience  with  accreditation  procedures,  ond  an  understanding 
of  state  licensing  and  certificate  procedures.  Condidates  need  to  pro- 


demonstrates  likely  success  in  activities  such  as;  planning,  program 
development,  fund-raising,  grant  writing,  advocacy  for  all  the  School's 
disciplines,  evaluation  ot  teaching  effectiveness,  assessment  of  pro- 
grammatic outcomes,  and  personnel  and  budget  management  In  a 
public  university  setting.  Candidates  must  demonstrate  an  appreciation 
of  the  role  of  technology  in  an  educational  Institution.  The  ability  to 
function  effectively  in  a team-oriented  collective  bargaining  environ- 
ment and  a successful  interview  ore  crucial. 

NOMINATIONS  AND  APPUCATIONS:  Applicants  should  include 
a letter  detailing  their  experiences  relating  to  the  qualifications  for  the 
position;  a vitae;  and  the  names,  addresses,  and  telephone  numbers  of 
at  least  three  professional  references.  Full  consideration  will  be  given 
to  complete  applicotions  received  by  September  22,  2000.  Electronic 
submissions  will  not  be  accepted.  Nominations  and  applications 
should  be  sent  to;  Search  Chair,  Dean  of  Educotion  Search/ 
HI0825,  Millersville  University,  P.O.  Box  1002,  Millersville, 
PA  17551-0302.  ^ 

MILLERSVILLE 


IlllllfJ 


University  of  Virginia 

The  Darden  Graduate  School 
Of  Business  Administration 

Tlie  Darden  School  Foundation  at  the  University  of  Virpnia’s  Darden  Gradua 
School  of  Business  Administration,  one  of  the  nation's  premier  business  schoo: 
seelcs  an  experienced  fundraising  professional  for  the  position  of  Associate  Direct 
of  Major  Gifts.  Darden,  located  in  Charlottesvitte,  Virginia,  is  cunently  engaged 
a $2S0  million  capital  campaign,  part  of  the  University’s  SI  billion  campaign. 

Reporting  to  the  Director  of  Major  Gifts,  the  selected  candidate  will  be  responsib 
for  the  Identification,  cultivation  and  solicitation  of  Major  Gifts  prospec 
Candidates  should  be  goal  oriented  and  should  possess  a proven  track  tcc^ 
success  in  cultivation  and  solicitation  of  donors  and  familiarity  with  region 
campaigns.  Demonstrated  experience  with  managing  complex  volunteer  groups 
essential.  The  successful  candidate  will  be  a self-molivai^  and  enlhuaiastic  tea 
player  who  can  thrive  in  a collegial  environment.  Strong  written,  veihal  and  hum 
relations  skills  are  required. 

A bachelor’s  degree  with  five  years  of  progressive  development  experience 
higher  education  or  the  equivalent  is  required.  An  advanced  degree  is  pteferrt 
This  position  requires  frequent  travel  and  occasional  weekend  and  evening  woi 
Salary  is  commensurate  with  experience. 

Ple^  submit  resume  to; 

Ms.  Nancy  H.  Parsons 
Director  of  MitJor  Gifts 
The  Darden  School  Foundation 
P.O.  Box  6550 

Cbulottesville,  VA  22906-6550 
An  affirmaiive  action,  equal  opportunity  employer. 
www.darden.virgioja.edu 


Alumni  Affairs 


New  Jemey  City  University  is  a culturally  diverse,  public,  ur 
institution  with  an  undergraduate  and  graduate  enrollment  of  c 
8.S00  students.  The  University  Is  located  In  the  greater  New  T 
metropolitan  area. 

New  Jersey  City  University  seeks  applicants  who  will  be  respons 
for  the  planning,  implementation  and  management  of  programs ' 
serve  more  than  30,000  alumni. 

The  position  demands  strong  organizational  skills,  creath 
excellent  writing  skills,  extensive  computer  skills  (knowledge 
Raiser's  Edge  for  Windows  preferred),  and  the  ability  to  work  \ 
individuals  of  diverse  backgrounds. 

The  successful  candidate  must  have  a record  ot  accomplishment 
vision  of  the  future  of  alumni  affairs  including  innovative  progra 
creative  uses  of  technology,  and  demonstrated  success  in  bull: 
volunteer  support.  Reporting  to  the  Vice  President  tor  Advancem 
the  Director  will  work  closely  with  University  faculty  and  s' 
especially  the  Directors  of  Development  and  Annual  Giving 
Bachelor’s  Degree  and  a minimum  ot  three  (3)  years  experienc 
the  field  are  required. 

Competitive  salary  and  excellent  benefits. 

Deadtina  lot  applications:  September  22,  2000. 

Applicants  should  sand  a letter  ol  application  and  rasuma  la: 


New  Jersey 

CITY 

s 


Ellen  Wayman-Gotdon 
Director  of  Public  Informition 
New  Jersey  City  University 
2039  Kennedy  Boulevard 
Jersey  City.  NJ  07305 


An  durrrUi^sxnon.  oppor.unir^  aripioyt/.  liK  Univ5t^i!)fC£iXiz:ly  uc  oltcs  l 
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University  of 
South  Florida 


Founded  in  1956  as  the  first  U.S.  university  to  be  created  wholly  in  the  20th  century,  the 
University  of  South  Florida  is  now  the  largest  metropolitan  university  in  the  Southeastern 
United  Sutes,  with  a student  body  of  nearly  35,500  spread  across  four  campuses.  The  rich, 
multiculturai  atmosphere  of  the  university  is  evident  not  only  on  the  main  Tamps,  campus,  but  at 
its  branches  in  St.  Petersburg,  Sarasota/Manatee,  New  College,  and  Lakeland.  USF  promotes 
delivery  systems,  curricula,  programs  and  activities  that  reflect  the  diversity  of  South  Florida. 

But  USF  is  much  more  than  just  a large,  state-assisted  insdtudon.  its  growing  reputation  as  a 
dynamic  research  university  is  spreading  around  the  country,  attracting  more  and  more  of  the 
nadon’s  best  and  brightest  scholars  to  the  Tampa  Bay  Area.  USF  oflcts  degree  programs  in  79 
undergraduate  disciplines,  89  master's  and  specialist  programs,  and  28  doctoral  programs, 
including  the  MD.  A record  number  1525  international  students  enrolled  at  USFAe  1999-2000 
academic  year.  Students  from  I.arin  Aunerica  and  the  Caribbean  totaled  445.  USF-FHEC's  Health 
Educadon  Training  Center  is  a sponsor  of  the  Rural  Youth  Soccer  .Association,  which  ser/es  over 
300  ndgrant  children  in  south  Hillsborough  County. 

The  university  is  currently  rccruidng  for  the  fr  "owing  positions: 

Posidon  iJ0247-Asst/ Assoc  Professor-Electrical  Engneering-deadlinc  OPEN 
Position  #4200-Asst  Professor/Instructor-Computer  Science  & Engineering-deadline;  OPEN 
Posidon  #57 19-Assistant  Professor-Computer  Science  8c  Engineering-deadline:  OPEN 
Position  #9168-Asst/Assoc  Professor-Nursing-deadline:  10/27/00 
Posidon  # 1268-Assistant  In  Biosutisdcs-Public  Health-deadline:  08/31/00 
Posidon  #0024-Associate  In  Education-Secondary  Education-deadline:  08/30/00 
Posidon  #6067-Asst/Assoc/Full  Professor-Aging  8c  Mental  Health-deadline:  12/01/00 
Position  #6339-Assc/Assoc/FuU  Professor-Aging  8c  Mental  Health-deadline;  12/01/00 
Posidon  #6386-Asst/Assoc/FuU  Professor-Aging  8c  Mental  Health-deadline;  12/01/00 

For  a description  on  the  above  listed  positions  and  additional  vacant  positions;  (1)  visit  our 
Employment  Services  ^eb  sice  at  http://usfWcb.usf.eda/as^>en/TKancy,html.  or  (2)  cotiuct 
Equal  Opportunity  Af&irs,  Feirell@admin.usf.edu.  for  faculty  positions;  or  (3)  call  USF  job  line 
at  813.974.2879  for  staff  positions. 

USF  is  an  equal  opponunity/equal  access! affirmative  action  institution,  committed  to  excelience 
through  diversity  in  education  and  employment. 


^ wwvy.usfeedu  •'  42Q^  E.  Fo>ylerAve,Ta 


MANCHESTER  COMMUNITY  COLLEGE 


Work  in  a creazivc,  innovative  environment  with  carin.^  enthusiastic  colleges.  MCC  cs  seeking  enthusiastic  candidates  with 
geelient  interpersonal  skills  to  provide  academic  and  support  services  to  special  snadou  populations  for  the  position  of: 

Coordinator  of  Transitional  Programs 

For  a copy  of  the  vacancy  announcement,  including  minimum  qualifications  2od  salary,  please  visit  our  wtbsite  ai 
www.mcc.commner.edu/per,  or  call  (860)647*^133- 
Send  letter  of  intent,  resume,  transcripts,  and  the  names  of  ihrer  references  to: 

Deborah  A.  Wilson.  Director  of  Personnel  and  Contract  AAiouniscration 
Manchester  Community  CoHege 
PO.  Box  1046,  Manchester,  CT  06045' 1046 
Must  be  postmarked  no  latg  than  September  15^  2000 
EOE/AA/M/F 
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Nominations  and  applications  are  invited  for  the 
Chancellor  of  the  University  of  Illinois  at  Springf 

The  Chancellor  is  the  chief  executive  officer  of  t 
and  reports  to  the  President  of  the  Univenity  of  II 
University  seeks  a proven  leader  who  will  coi 
successful  development  of  the  campus'  academi< 
and  public  service  minion. 

Founded  in  1969  as  Sangamon  Sute  Unive 
became  the  newest  and  smallest  campus  of  the  U; 
Illinois  on  July  1. 1995.  Emphasis  is  placed  on  pi 
instruction  and  research  and  service  carried  ot 
community  paitnenhips. 

The  campus  offer  bachelor's  and  masters  deg 
Doctor  of  Public  Administration.  UIS  currer 
students  at  the  second-semester  sophomore 
continuo  their  education  through  junior,  s 
graduate  levels.  Last  fall  the  State  approved  c 
Scholars  Program  that  will  result  in  the  admiss 
year  students  in  the  fall  of  2001.  Currer 
enrollment  is  4.KX)  with  188  faculty  and  199  p 
and  265  support  staff. 

The  Chancellor  must  have  either  an  earned 
univenity  level  teaching  gperience,  and  a substaj 
of  scholarly  achievement  or  comparable  p 
achievement  and  distinction. 

The  Chimodior  must  have  sigaificaiit  cxpcsic 

• senior  level  leadership  at  an  insiicution  of  hi{ 
learning  or  of  comparable  scope  and  comple: 
proven  strengths  in  strate^c  planning,  budgt 
management;  and 

• fundraising  and  the  ability  to  manage  the  co 
of  public  funding. 

The  Chancellor  must  have  a record  ofi 

• consultative  lea<iershjp  style; 

• indusiveness,  diversity  and  sensitivity  relativi 
multicultural  organization; 

• gemplary  personal  charaaer  and  integrity,  a 

• commitment  to  teaching  and  learning,  schot 
public  aftairs. 

The  Chancellor  must  be  able  toi 

• define  and  defend  academic  values,  tradition 
procedures; 

• to  represent  the  campus  to  div^erse  gtcmal 
constiruencia  induding  alumni,  communiq 
legislature  and  othg  governmental  bodies;  a. 

• to  enhance  the  qualiry*  of  student  life. 

The  Chancellor  Search  Committee  will  begii 
nominacions  and  applications  immediately 
conunue  co  accept  applicauons  until  a new  C 
lelected.  To  assure  full  considerauon,  howevei 
materials  should  be  submitted  by  October  15, ! 

Dr.  Patricia  A.  Laagtley 
UIS  Chancellor  Search  Committee 
Udfvenicy  of  lUioois 
Office  of  ffie  Pfcudcfit 
364  Henry  Admtnirtratiop  Building,  m, 
UrbaiUf  tUinois  61801 

Tht  Uruvmity  of  Ilhnou  u an  affimumvr  t 
fqiusi  oppenufuty  rmphya. 


University  ofMarylandt 
Office  of  Continuing  and  Extended  Education 
Manager,  Distributed  Learning 


The  Office  of  Continuing  ind  Extended  Education,  an  integral  part  of  one  of  the  nation's  premier  research  irutiiuiioru. 
provides  leadership  in  linking  the  Univenity  of  Maryland's  knowledge  resources  to  external  audiences.  OCEE  seeks  a team- 
oriented  professional  with  the  management  and  technological  expertise  to  excel  in  this  newly  created  position  of  Senior 
Projea  Maiuger,  Distributed  Learning.  Under  the  general  direaion  of  the  Associate  Dean,  the  Senior  Project  Manager, 
Discribuced  Learning,  will  provide  day-to-day  management  and  oversight  of  distributed  learning  projects  developed  and 
promoted  in  partnership  between  the  Office  of  Continuing  and  Extended  Education  and  various  participating 
CoUeges/Schools.  The  Senior  Project  Manager  will  be  involved  with  all  aspects  of  projecr  management,  including  financial 
management,  program  development  and  design,  coordination  with  internal  and  external  partnen,  .marketing  and  promotion, 
program  roll-out.  and  program  asKssment 


Duties!  S/he  will  monitor  and  track  the  start-up,  development,  course  conversion  and  management  of  credit  and  non-credit 
programs  offirred  throu^  various  media  but  with  an  emphasis  on  web-based  ddlvery  systems.  Responsibilities  include 
nurturing  and  maintaining  partnerships  that  increase  electronically  mediated  programs  and  courses;  coordinating  and 
moniroring  web-based  curriculum  development  and  delivery  throughout  the  campus. 


A master's  degree  is  ra^ulrcd;  a terminal  degree  preferred.  Five  years  of  progressively  responsible  experience 
in  hi^er  education  administration  U required.  Knowledge  of  issues  facing  adult  learners  and  non-traditional  students; 
familiarity  with  the  teaching/leaming  process  and  demonstrared  interest  in  learning  outcomes;  superior  organixauonal. 
inierpenonal,  analytical,  planning,  and  wrlnen  and  oral  communication  skills  U required.  Success  in  obtaining  exrernd 
funding  through  grant  proposab  is  highly  desirable. 


CompenjfttiQm  Salary  is  commensurate  with  qualificatioru  and  experience  and  includes  full  benefits  package. 


To  Applyi  Send  resume  and  letter  of  interest,  with  names  of  three  professional  references  to  Ms.  Marianne  Wenger,  OflRcc 
of  Continuing  and  Ettraded  Edacadon,  UMCP,  2103  Reckord  Armory,  College  Park*  MD  20742.  For  best 
consideration,  applications  should  be  postmarked  by  August  25,  2000. 


The  Unrveruty  of  Maryland  u an  EEO/AA  employer. 


UN  I VE  RS  ITY  OF 

MARYLAND 


The  School  of  EdiKabon  at  Huntar  Coflege,  o(  The  City 
Uiwersity  of  New  York  has  an  Anticipated  Vacancy.  This 
Tenure-track  pasHcn  w3  be  effective  Febnjaiy,  2001. 


Assistan^Associate 

Professor 


Assistant  Professor/ 
Sociology 


The  Department  of  Educatlonai 
Foundations  and  Counseling  Programs 


Al  candktates  trxjst  have  convnimsnt  to  work  ki  mUti-cul- 
tuial  and  urtian  educational  settings  Teaching  experience  is 
teciiired.  To  be  considered  for  rank  of  AsaManVAssociele 
Professor,  candkials  must  demonstrate  schola’ty  involve- 
ment as  evidarx»d  by  pubicalions  and/br  reseordi  wiihn 
the  specialty  in  the  profession  of  educatioa  Responsixrities 
include:  Teach  courses  n couiselor  education 

programs;  Coordnda  field  work  in  counseing;  Engage  in 
research  and  schola.-ty  writing;  Serve  on  depeitment  drri- 
skm,  coli^  arxt  trlversity  committees.  QuiUfIcatlon*; 
Assistant/Assodale  Pmfeesor  Eairwd  Ph.0  or  Ed.0  in 
Counseing  or  Coinselor  Educalioa  Masters  and  Oodorale 
in  Rehabiitalian  Counssir^  is  preferred.  Speciai  expertise 
in  rehabiiialicn  tssuee  ii  diwerse  popiiations  Is  desirable. 
Salary:  (commensurate  with  experience  and  qualifica- 
tions) Assistarri  Professor  $32,703  - $57,049;  Associate 
Professor  $42,616  - $68,174. 


Appolntmant  Data:  February  2001 


Send  resume  and  three  letters  of  reference  to: 
Dr.  Sharryt  Brawna  Cravat,  CfMltpatson,  Departmsnt 
of  Educational  Foundations  and  Counaaling 
Program!,  Huntar  Collaga,  695  Park  Ava,  Naw 
YorK  NY  10021.  Raviaw  of  Appilcationa  will  bagin 
Immadlataly  and  eontir.ua  until  position  la  flllad. 


We  are  seeking  candidates 
with  interests  in  eth- 
nomethodology  to  fill  this  , 
tenure-track  position, 
beginning  Septembw 
2001 . Candidates  should 
have  scholarfy/teaching  inter- 
ests in  cross-cultural  issues  while  demonstrat- 
ing a commitment  to  field-based  learning 
arid  qualitative  research.  Should  have  com- 
pleted or  be  near  completion  of  a doctorate 
degree  and  demonstrate  a strong  commit- 
ment to  scholarly  research  and  publication. 
Will  also  provide  service  to  the  Behavioral 
Sciences  Department  and  the  College. 
Candidates  must  be  able  to  collaborate  with 
bufiness,  arts,  and  science  faculty  in  scholar- 
ship and  intertisciplinary  teaching.  Upon 
receipt  of  resumes,  applicants  will  be  sent  let- 
ters of  acknowledgement  informing  them  of 
the  anticipated  time  frame  for  recruiting. 

Please  forward  your  CV  and  supporting 
materials  to:  Cregofy  Hall 
Associate  Dean  of  the 
Undergraduate  College 
Bentley  College 


HU^ITER 


CITY  UNIVERSITY  OF  NEW  YORK 


175  Forest  Street, 
Waftham, 

MA  02452-4705 
entail: 

ghall#bentley.etfai 


BEhTTLEY  COLLEGE 


AN  EQUAL  OPPORTlNTY/AFFnifATIVE  ACDONffiCAf 
AMERICANS  WTTH  DtSABIUTIES  ACT  EMPLOYER. 
VUn  our  wafnita:  www.cunyadufafatcunyrcu>rvloba/ 


Washtenaw  Community  College 


HBOR  RELATIONS  DIRECTOR 


A comprehensive  cwo-yeax  college  dedi cared  to  student, 
community  and  sd£f  success  is  picsendy  seekiiigan  mdividual  &r 
the  podbon  of  Labor  Relations  OircoDf:  Hie  College  is  located 
in  the  dty  of  Ann  Arbor;  MI,  a community  of  ow  100,000. 


The  successful  individual  will  be  responsible  for  adminisoation 
of  the  colleges  Labor  Relabotu  program  and  mana^ng  part- 
dme  employment.  This  includes:  1.  Planning  and  ooofdinadon 
of  coUege-widc  compliance  with  the  Amaiews  with  IXsabUioes 
Aa  of  1990  and  Sevens  503  and  504. 2.  Management  of  poit- 
dme  employment.  3.  Invesngadon  of  and  response  to 
oontplaincs  of  violation  of  college  polkxs,  indtxling,  but  noc 
limiud  to,  employment  discrimination  compblncs,  E£0 
complains,  and  ADA  complaints.  Minimum  Qualifications: 
Masters  degree  in  Human  Resources,  Labor  Reladons,  Law  or 
related  field  and  three  to  five  years  experience  OR  Bachdocs 
degree  and  six  to  eight  yean  experience.  Experience  should  be 
progressively  tesponsible  in  human  mourcea  and  labor  rdaiiocu. 
including  experience  in  concraa  negodaiions.  Initial  piaiy 
range  is  $53,580-$58,938  on  a tv.dve  month  base  with 
numerous  fiinge  benefits. 


Interested  pcrso.ns  should  submit  tetter  of  interest  and 
resume  (completed  applicaucn,  copioj  of  cranscripcs  tnd 
three  professional  references  will  be  required  if  selected  for 
interview)  to  the  OfSce  of  Homan  Rcsoorce 
Management,  Waahtenaw  Community  College,  4800  E. 
Huron  River  Dr^  Box  D-1,  Ann  Arbor,  MI  48106. 
Resumes  will  be  accepted  undl  the  poaidon  is  filled.  (734) 
973-3497.  Job  HotUnc  (734)  973-3510.  For  job  postin ; • 
see  our  web  sice  at  httpi//www.wccoeC.org/joba. 


AAJEEOIADA  €jnpicyer 
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Anddpaces  a tenuivtrack.  Ainaciae  Rofuaog  portion  in  Quid 
Qinicd  Psychology  to  begin  Fall  2001.  The  primax) 
requirement  for  this  position  is  oocellence  in  research  and 
teaching.  We  particularly  encourage  applications  from 
individuals  with  interests  in  developmencal  psychopathology 
muldcultural  research,  or  pediicnc  psychology,  but  will  leriousl) 
consider  individuals  with  other  interests  rdevam  to  Quid 
Clinical  Psychology.  Send  a letter  of  inretest,  vita,  ax  least  thre< 
letters  of  recommendation,  and  reptinta/preprints  to  Quid 
Qiniral  Search  Comouttee,  OepertsMst  of  Ihydiology 
Uaivesaity  of  Deaver»  Denver  CO  80206.  We  wUl  give 
prioricy  to  applications  receivDd  by  December  I,  2000  but  wil 
consider  applicatioru  until  the  poedon  is  filled. The  Univenit) 
of  Denver  isoomnutted  roesihandngthcdivmityofiti  £»culq 
and  safF  and  encourages  applicatkxtt  paracuUrly  from  wocDcn 
minorities,  veterans,  and  people  with  disabtCoes. 


THE  200T-2002  ACE  FELLOWS  PR0GRA1V1 


Strengthening  Higher  Education 
Through  Leadership  Development 


ACE  Fellows  Program  has  strengthened  colleges  and 
imiversides  by  providing  comprehensive  Icadertlup 
development  for  senior  faculty  and  admimstraton. 


AfHiiicalion  dsadfins:  Novomber  1, 2000. 


For  information  and  application  materials  contest: 
ACE  Fdlorws  Progisun, 

American  CoiincU  on  Edncadoii 
One  Dupont  Circle,  Washington,  DC  20036-1 193 
Tel:  202-939-9420  ■ Fax:  202-78S-80S6 
E-maii:  feUows@ace.Dche.edu 
Web  site;  hnp ;//www.acenet.edu 


THE  FLORIDA  STATE  UNIVERSITY 

Invites  applicatiom  and  nominations  for  the  position  of 

DEAN 

COLLEGE  OF  EDUCATION 

The  Fk)oda  State  Unin^ty,  a Canv^  Riseandi  I Lnsdcuoon, 
b kxgfrd  in  Horidai  capital  diy  and  serves  ova  33,000 
gudeno.  The  College  of  Education  has  a long  and  honored 
history  as  one  ofthe  original  colleges  of  the  Univetaty.  It  enrolls 
over  3,000  scudenci  and  numbers  100  £icultymembas  in  eight 
depamnenn  and  two  rescaith  ceiunrs. 

Graduate  education  and  research  arc  central  to  the  mission 
of  the  College,  as  is  unde^raduate  education.  In  its 
commitment  to  education,  the  College  has  entered  into  a 
unique  partnenhip  among  departments,  research  centers, 
local  school  districts  and  community  agencies  to  improve 
public  education. 

The  College  has  hired  one-third  of  its  fandty  within  the 
last  five  years  and  is  vigorously  pursuing  academic 
ctceUence  in  27  fields  of  study  that  include  21  dcccoral 
degree  programs. 

The  College  of  Education  seeks  a dynamic  leader  with  a 
distinguish  record  of  scholanhip  and  academic 
administration  and  a strong  commitment  to  broad 
coocepdons  of  education,  human  development  and  learning. 

Successful  candidates  wiU  have: 

• A demonstrated  record  of  innovative  ieadenhip  in  a 
coUe^al  environment; 

* Strong  wiicien.  oral  and  interpersonal  skills  chat  reflect 
the  abtliQr  to  communicate  the  college's  position 
cfFecdvety  with  vanous  comdeuendcs,  to  indude  the 
Unrvenity  administradon,  state  and  federal  agendes 
and  leaders  in  the  larger  community; 

* Experience  in  and  a commitment  CO  fund  raising,  grant 
generation  and  resource  devtlopmcnr,  and 

• QualiBcaiiom  necessary  to  hold  a tenured  academic 
appointment  in  an  appropriate  department  in  the 
College  of  Education. 

The  Dean  serves  as  the  chief  academic  and  administrative 
officer  of  the  College,  ackl  reports  direedy  to  the  l^ovostA/kx 
President  fix  Academic  Affiirs.  The  Dean  serves  u ex-offido 
chair  of  the  Unxvenit/s  Council  of  Teacher  Education,  the 
body  whkh  coordinato  teacher  education  prt^raim  in  eight 
schools  and  colleges  across  the  Univeraty. 

Salary  wiU  be  competitive,  commemurate  with  experience 
and  qualifications. 

Interened  candidates  should  forward  a letter  addressing 
thdr  qualificatioru  and  a current  curriculum  vitae  listing 
names,  addresses  and  telephone  numben  of  five  refereiKes 
by  September  29,  2000.  Address  applications  to: 

Dean’*  Search  Cotnmicuc  Chair 
C/o  Ma.  Bcttina  Rcberaon 
College  of  Education 
Dean*!  Office,  236  Scone  Building 
The  Florida  State  Ucirenity 
Tallahaiace,  FL  32306-USO 

Voice  (850)  644-68S5,  Fax  (850)  544-2725 
Fjwiit  brobcr*o^coc.fvu.cdu 

Tkr  FlonJa  State  Vntvemty  u a Publu  Rnordi  Agrncj 
punuant  to  Chapter  JJ9.  rlorida  Statutet  and  an 
Affirmatiit  MtxonJEqual  Opportunity  employer,  with 
preference  given  to  veterans  an.4  tpcuiei  of  veterans  as 
provided  in  Chapter  295  of  Florida  Stantta 


President 

National  Catholic  Educational  Association 


Do  you  have  the  vision  and  mission  to  shape  the  future  of  Catholic  education  and 
catechesis  beyond  your  lifetime? 

Do  you  have  the  verbal,  written  and  interpersonal  skills  to  communicate  that 
vision  and  mission  to  die  broader  educational  and  catechetical  community? 

Are  you  a leader?  Do  you  see  new'  directions  and  have  the  power  and  courage  to 
take  others  along  with  you? 

Do  you  have  the  ability  to  involve  the  many  diverse  members  of  the  Catholic 
educational  and  catechetical  community  in  decision  making? 

Are  you  constantly  planning  and  strategizing  to  best  achieve  the  goals  of  your 
oiganization? 

Can  you  attract,  recruit  and  retain  the  best  staff  members  for  this  association? 

Is  your  own  heart  forever  tied  to  the  Catholic  Church  and  its  traditions?  Is  your 
faith  visible  in  your  daily  ministry? 

Do  you  have  an  understanding  of  Catholic  Church  structures  and  systems  and  the 
ability  to  work  effectively  in  these  settings? 

Are  you  a highly  responsible  and  responsive  leader  who  always  follows  through? 

We  seek  an  educational  and  catechetical  leader  who  expresses  powerful  personal 
mission  and  commitment  through  action.  We  are  committed  to  selecting  a leader 
with  vision  who  can  seek  input,  enable  collaboration,  set  objectives,  priorities  and 
deadlines,  to  work  with  the  Board  of  Directors  to  make  wonderful  things  happen 
for  the  Catholic  educational  and  catechetical  ministry. 

If  you  identify  with  these  aspirations  and  can  begin  on  July  1,  2001,  please 
request  an  application  packet  from: 

Presidential  Search  Committee  * National  Catholic  Educational  Association 
1077  30“  Street  NW  - Suite  100  • Washington,  DC  20007 
Email:  search@ncea.org  • Fax:  (202)  333-1043 

Applications  will  be  accepted  until  October  16,  2000.  Requests  for  confidentiality 
will  be  honored. 

NCEA  is  the  world’s  largest  professional  association  for  private  education. 
Established  in  1904,  the  association  represents  some  200,0(X)  educators  serving 
7.6  million  students  at  all  levels  of  Catholicjeducation. 

NCEA  is  an  equal  opportunity  employer 


THE  UNIVERSITY  OF  WEST  FLORIDA 

Medical  Technology 
Faculty  Position 

A l2-momh,  tenure  crack.  AssUtanc.^A»sociace  ProB^isor  poaidon  u available  in  May  or  Augmt  200!  in  the 
Technology  Program  at  The  I'nivenity  of  West  Florida.  Minimum  quatificaiionr:  a Master's  degree  (Doaorate  prcfei 
national  certiBcauon  as  MT  (ASCP)  or  CLS  (NC!IA).  Responsibilities  include  undograduare  instruction  in  Oinical  C 
and  Diagnostic  Microbiology;  assistance  tn  coordmarion  of  clinical  rotations  and  continuing  education  program- 
program  administration.  Salary  commeruurare  with  experience.  Application  deadline  is  Dcxxmbei-  15i  2000.  Send  s 
iniercsr,  CV,  transcripts,  and  three  Ictxen  of  recommendation  to: 

RomIukJ  Fisher 

Equal  Oppormnity  and  Dhrereicy 
Uoivenaty  of  West  Florida 
1 1000  Univenity  Park  Way 
PauacoU,  FL  32S14 
E/-maU  rfuhcT^in»f.«du 
An  Equal  Opportunity/Affirmattve  Action  employer 


PROGRAM  DIRECTOR 


Tuck  School  of  Business  at  Dartmouth  College  is  seeking  a Program 
Director  for  the  Glassmeyer/JlcNamee  Center  for  Digital  Strategies. 
Through  its  intellectual  leadership,  and  support  for  technology-based 
entrepreneurship  and  lifelong  learning,  the  Center’s  mission  is  to  make 
Tuck  a recognized  thought  leader  and  a principal  source  of  man^erial 
talent  for  the  digital  economy. 

The  ideal  candidate  will  be  a technology-sawy  executive  with  a solid 
record  of  Internet  and  managerial  success,  as  well  as  demonstrated 
experience  in  strategic  and  operational  planning,  particularly  with  an 
entrepreneurial  organization.  The  Program  Director  will  be  responsible 
for  the  day-to-day  direction  of  the  Center’s  activities,  as  well  as  the 
development  and  successful  delivery  of  new  programs.  Experience  in  an 
Internet-related  company  and  a strong  set  of  connections  and  contacts 
are  especially'  important. 

Please  send  a letter  of  interest  and  resume  to:  Philip  C.  Anderson, 
Associate  Professor  and  Director,  Glassmeyer/McNamee  Center 
for  Digital  Strategies.  Tuck  School  of  Business,  100  Tuck  Hall, 
Hanover,  NH  03755. 


The  Tuck  School  Is  An  Afflrmatiiv 
Action/Equal  Opportunity  Employer. 
Women  and  minorities  arc 
encouraged  to  apply. 


TUCK 

AT  DARTMOUTH 


THE 

cm) 

SIATE 

UNTVEUgrr 

DEAN  OF  THE  COLLEGE  OF  DENTISTRY 


The  Co!l5|e  of  Denustry  «The  OKio  Sute  Urttcaitt  invR«  ftcfivnatiofu  iM  fc 

position  c3  E>ean  of  the  Coiijge  of  D^ncttfv.  The  Oh.-o  State  Kifrttnxf  rm  tne  mtor  % 
comprehefttive  health  jaencei  center  and  inodes  the  coEeges  of  DsfCJtry.  Mcda’^e  and  f 
Health,  Nursing.  Optometry,  Pharmacy. Vetenniry  Medidne,The  Ohio  Suie  UrvytrfcCy  Hoscau: 


The  OK-o  State  Ufrven:ty  naa  me  nator  $ 
ides  the  coEeges  of  Dsrtt:^.  htedane  and  f 


the  Arthur  G.  Jamea  CaiKer  Hospital  arid  Richard  J.  Solwe  Resttfch  buiiiuie.rne  CoLsgt  of  De« 
ij  Mhf  accredited,  with  98  fuILiime  faculty  memben.  and  aadsnvc  prognmnvnj,  rej: 

and  neahh  care  deinr^.  The  College's  total  budget  for  PY99  was  $78  risDon.  not  rnd 
extemal/resthcted  funding. 

The  tduooonai  program  of  the  College  is  managed  by  faculty  and  organned  mo  cjht  Ser 
Health  Services  Research:  Oral  Biology;  Oral  and  nixilofaoal  Surwry.  Ooi  and  Maxic 
Pathdon  and  Anesthesia;  OrthodonticsTPediatnc  Denostry,  Penoconic^ogy.  Rnmary  Ca^ 
Dental  Hygiene);  and  Restorative  Dentistry,  Prosthodonoa  and  Endodonua 
The  Dean  is  tho  chief  executive  ofHcer  of  the  College  and  responsible  for  a?-mc'f  tr.c  co 
aademic  mission  of  leaching,  research  and  service.The  Dean  reports  to  the  ExeaTn-e Vce  Pre 
and  Provost  and  is  a member  of  the  Unlvenlty’i  Cound!  of  Deans. The  Dean  serves  as  Cnxr « 
Hospital  Dental  Service  and  as  President  of  the  Dental  Faculty  Practice  Assodacton.  Inc 


Faculty  in  the  College  are  engaged  in  a broad  and  divene  array  of  basic  v4  cL.'ua;  rest 
Int^isdplinary  research  induces,  but  is  not  limited  to,  molecular  virology,  tmmundogy  and  r. 
genetics,  ncurosdence.  oral  cancer,  psychooeurounmunotecr.  and  dentJ  mattnal?  toertte.  P 


serve  as  mentors  to  M.S.  students  tii  most  of  the  dsiol  science  speoaloes.  as  wel  as  tc 
students  In  Oral  Oology,  and  to  Ph.D.  students  in  Molecular  Yirofo^.  ImmL-nofogy  zrc  M 
Genetjo,  Psychology.  Neurosoence  and  other  programs  outsKle  the  C^gs 


Nominees  and  applicants  with  a D.Di. degree  or  e^iva.'ent  vt  preferred.  Candidates  m;,it 
a tenured  appointment  as  Professor  m the  Ldiege.  The  successf’ui  cand^Catc  ^ 
demonstrate? record  of  admirustradve  leadership  of  a complex  dental  dm^caj  enterpnse  or  w.. 


directed  large-budget  research  grants.  Personal  accomplishments  should  be  evident  in  researcr.  i 
dental  soences.  In  addition,  a commitment  to  dhersity  shoM  be  evident  and  a ej^ecied 
The  position  will  be  available  on  S^tember  1.  7001.  Salarv  and  od«r  cor.£dcra*jxis  w 
consistent  with  the  Urus'ersity's  commitment  to  ncnimni  the  cest-cuaifxd  ind.xcuiLTo  lu- 
consideranon.  appbcaoons  and  nominaoons  should  be  received  by  November  1.  zOCO  Trw  S 
Committee  will  begin  screening  dossiers  on  that  date  and  wu  continue  to  rece:ve  app!  c 
unol  the  Dean  is  sdected.  Applications  and  nomuucions  should  be  addressee 
Dean  John  K Cassady*  Chair*  Seam  Committee  lor  the  Dean  of  the  CoReje  of  Dent 
217  Parks  Hall,  50C  West  llthAvenue.  Columbus,  OH  43210. 


! The  Oh'tq^tptc  ij'rirvcrsityjs 

Additional  inforiTratiOr^  rruy  bp  fo^m^'ichitv 


MIDLAND  COLLEGE 

CHAIRPERSON 

FINE  ARTS  AND  COMMUNICA'nONS 
STUDIES  DIVISION 

The  division  includes:  Art,  Communications 
(Journalism  and  Photography),  Drama, 
English,  Humanities,  Modem  Languages 
(French.  German,  Latin,  and  Spanish),  Music, 
Reading,  and  Speech.  Responsible  for 
academic  planning,  curriculum  development, 
program  evaluation,  budgeting  and  resource 
allocation,  staffing,  preparation  of  course 
schedules,  and  faculty  evaluation  for  full-time 
and  adjunct  faculty.  The  Division  Chair  also 
represents  the  division  and  the  college  to  the 
community  and  teaches  in  a division  program 
as  appropriate.  Successful  candidate  will  hold 
a doctorate  degree  in  education  or  one  of  the 
disciplines  in  the  division  and  have  experience 
reflecting  leadership,  administration,  teaching, 
and  other  professional  activities.  Application 
deadline  is  October  27,  2000.  Additional 
information  can  be  obtained  from: 

Ms.  Mary  Lou  Blakeney 
3600  North  Garfield 
Midland,  Texas  79705 
e-mail  (mblakency@midland.cc.tx.us) 
(915)  ^5-4534 


Director,  Management  Information  Services 

First  Rwiiw;  September  8. 2(XI0  • Open  until  filled 

Plan,  organize  and  direct  the  District's  management  information 
services  staff  involved  in  information  systems  analysis,  design, 
programming  and  maintenance,  computer  operations  and 
implementation  of  software  packages:  networking  and  data 
communications:  provide  technical  assistance,  training,  advice  and 
recommendations  to  management  on  information  systems 
management  issues 

For  applicatron  maiehals  please  contact 

Coll*e«  of  the  Rwlwooda 
Offico  of  Huimcn  Rosourco* 

73S1  Tompkina  Hill  Road 
Euroka,CA  SSS01 
(707)476-4140  Fax:  (707)47fr4421 
amall:  hi^uraka.rodwoodB.cc.ca.us 

College  of  the  Redwoods  is  en  AA/EEO  Employs! 


Uncover* 

Looking  for  a back  article  of 

Hispanic  Outlook?^^ 


Website:  uncweb.carl.org 
E-mail:  uncover@carlorg 

TEL:  1-800-787-7979 
FAX:  303-758-5946 


HEAD  OF  ACCESS  SERVICE! 

Govanon  SMi  UnhanMy  QSU)  k mking  tppicali 
nominatiom  for  Head  ol  Access  Services  n Bie  U 
Ubtary.  the  accMsUcanrtditewd  sene  as  Head  ol 
Services  and  In  ta  absence  of  the  Orecior.  ml  « 
Assistant  Director  of  the  Uniwsfy  lixary  The  at 
candidafs  w9  work  dosefy  with  the  iWy  sriff  to 
quality  Ibrary  savices  to  the  unhmaty  axnmuryh  tx^ 
off-canipu5.  Itosponsaibes  Include  hinng.  tr?su 
supervking  access  services  staff  mentoers;  over 
access  servicee  adMltos;  parheipahnQ  in  Rrary.  ur 
regional  and  statsadde  comtaiaees:  mxiong  wito  assi 
of  iimry  services;  toatotdg  an  Industve  taam  envuor 
the  fbr^  ind  other  sctMlies  kMXving  Knry  pn 
Additional  itkponstoities  indude  providmg  retererice  9 
students,  taojity,  s&ifl  and  the  corrsnunrty  in  a vnoe  i 
subiect  areas  Induttng  sfrits  cn  everwgs  vid  vveete 
irleal  candidstes  wl  erdSbit  sbong  senses  onenritxn.  I 
comnunlcatlcn  ddta,  end  a comnffrnent  to  drveraty  V 
culturaiam.  fliiaMriinnr  ALA-accrerited  Ateter^ 
teqwed;  rnanagameni/  supeivaoty  e4>enerce:  « 
with  fbwy  OQfflpjtar  appicabons;  expenenoe  with 
drculaaon  neduie.  pretoned;  proven  abibty  to  wr 
nulb-ctilhnf  stall  and  derteie.  The  poeaon  is  i 
October  1.  2000.  The  renew  of  applcabcns  w 
immedBteiy  end  conks*  irti  fhs  prjoion  Is  fi5sd 
candtoatos  shotSd  send  e letler  of  inieresl  addtEss.'if 
cations;  restane;  and  the  names,  addresses  e-ntaii  ar 
and  phone  numlMs  of  Bttee  rclerences  to  BeCi 
Shaw,  Otolr;  HMd  of  Aocms  SsrvtoH  Saarch  Cor 
Unhanfty  LIrarr,  Gomrecn  SMa  Unhareity.  U 
PirtcR.  60486. 

H ytxj  woukl  Ba  mors  irformatian  Blxut  the  Urn 
please  wst  our  Web  sie  a!  wv.w  oovstea. 

Governors 

.X2X.l)nivCTsitv 
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COUfiCC 
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SPOKANE  FAIXS  COMMUNTIY  COLLEGE 

Vice  PREsroENx  of  Student  Success 


Responsible  for  the  overall  operation  and  management  of  all  student  services  including  the  following  area: 
admissions/rcgistraiion,  assessment  and  testing,  counseling,  career  center,  academic  standards,  disability  student 
services,  academic  advising,  workforce  development  services,  financial  aid,  placemen'  and  veterans  services, 
international  student  services,  student  funded  programs/special  projects/student  government,  multicultural  student 
services,  student  retention  services,  student  employment,  aini  enrollment  managemenL  Develop  and  administer  on 
annual  budget  to  address  college  programs  and  goals;  supervise  classified  staff,  professional  exempt  and  administrations 
in  student  services;  responsible  for  the  counseling  department  including  selection,  tenure  review,  contract,  evaluation, 
and  supervision.  A master’s  degree  and  three  years  of  successful,  relevant  administrative  experience  in  higher  education, 
including  fiscal  managemenL  Doctorate;  successful  experience  working  i multi-college  district;  and  three  years  of 
successful  teaching  in  an  institution  of  higher  education  desirable.  $83,000  annually.  Anticipated  date  of  employment  is 
January  2, 2001.  Closes  September  29, 2000. 

Dean  of  Business,  Computing,  Mathematics,  and  Science 

.Administer,  supervise,  and  provide  leadership  for  faculty  and  staff  in  accounting,  economics,  fashion  merchandising, 
business  management,  computing  software  applications,  real  estate,  small  business  management,  office  technology, 
engineering,  physics,  chemistry,  astronomy,  geology,  biology,  ecology,  anatomy  and  physiology,  aviation,  mathematics, 
computer  science,  and  information  systems.  Successful  candidate  will  manage  the  ann^l  budget  of  approximately  S2.6 
million  for  the  division;  provide  leadership  to  approximately  j 00  full  and  part-time  faculty  and  staff;  provide  direction 
and  advise  on  program  and  curriculum  development  A master's  degree  in  one  area  of  the  supervised  instructional  areas; 
three  years  of  successful  leaching  experience  in  a community  college;  and  current  or  recent  community  college 
leadership  or  management  experience.  Demonstrated  abilities  in  the  following  areas:  working  with  people  of  various 
ethnic  backgrounds;  providing  creative  leadeiship;  wwking  effectively  by  consensus;  processing  effective  human 
relations/interpersonal  skills;  developing  student  learning  outcomes  and  assessment  for  courses,  ;^ognms.  and  degrees; 
developing  and/or  using  interdisciplinary  studies  in  the  college  curriculum;  and  developing  and  using  technology  for 
teaching  and  learning;  and  knowledge  of  and  experience  with  Carl  Perkins  and  Tech  Prep  desirable.  $72,100  annually. 
Anticipated  date  of  employment  is  January  2. 2001.  Closes  September  22,  2000 

For  position  details,  qualification  requirements,  and  official  application,  contact  Human  ReS0UrC£S  Office, 

Community  Colleges  of  Spokane,  2000  N.  Greene  Street,  Spokane,  WA  99217-5499  at 
(509)533-7429,  TDD  (509)533*7466  or  access  our  Website  at  http://ccs^pokane.cc.wa*us. 


COLUMBIA  UNIVERSITY 

MAILMAN  SCHOOL  OF  PUBLIC  HEALTH 


DIRECTOR  OF  ADMISSIONS  AND  FIITANCIAL  AID 

Reporting  to  the  Dean  of  Snidents  and  as  a member  of  her  senior  staff,  the  Dircc  r will  provide  leadership  and 
supervision  for  the  admissions  and  financial  aid  functions  for  the  Mailman  School  >f  Public  Health  (MSPH),  at 
Columbia  University.  The  MSPH  is  one  of  five  top  schools  of  public  health  in  the  country  and  is  located  at  the 
Health  Science  Campus  of  Columbia  University  in  New  York  City.  Currently,  the  school  has  650  enrolled  masters 
and  doctoral  students,  and  admits  325  new  students  each  year. 

Th:  Director  will  work  with  each  of  6 academic  divisions  covering  19  academic  tracks  and  II  dual  degree 
programs,  and  the  faculty  Admissions  Committee  to  plan,  develop  and  implement  a national  recruitment  plans  that 
[esult  in  diveiae  and  intellectually  rich  applicant  pools  for  the  MPH,  MS,  DrPH  and  PhD  degree  programs  as  well 
as  several  certificate  programs  for  public  health  professionals  that  are  being  developed.  It  is  anticipated  that  the 
Director  will  develop  admissions  publications  and  other  recruitment  materials  and  hire  a recruiter  to  facilitate 
outreach/marketing.  The  Director  will  supervise  two  strong  professionals,  the  Assistant  Director  of  Admissions  and 
the  Assistant  Director  of  Financial  Aid  and  their  staffs,  to  manage  on  efficient  and  effective  need-blind  admissions 
process  and  a complex  need-based  financial  aid  award  process,  which  result  in  the  enrollment  of  a talented  and 
diverse  student  body.  Finally,  the  Director  is  expected  to  make  policy  recommendations  for  recruitment,  admissions 
and  financial  aid. 

The  ideal  candidate  will  have:  a master’s  degree  or  higher,  3 to  5 years  of  progressive  experience  in  and  technical 
knowledge  of  admissions  and  financial  aid  in  a selective  environment,  familiarity  with  admissions/ftnancial  aid 
computer  applications;  a record  of  achievement  that  includes  evidence  of  successful  planning,  creative  problem 
solving,  superb  interpersonal  skills,  and  effective  senior  level  management;  and  will  be  bilingual  (Spanish). 

The  position  is  available  immediately;  the  Search  Committee  will  start  to  review  applications  on  September  19. 
Salary  and  benefits,  including  a generous  tuit;  n benefit,  arc  commensurate  with  experience.  lnquir.es, 
nominations,  letters  of  intent  and  resumes  may  be  sent  to; 

Ngina  Lythcott,  Dr.P.H. 

Dean  of  Students 
IVIaiiman  School  of  Public  Healtii 
Columbia  University 
NYC,  NY  10032 


/JPFW'\ 

WJ 

•A'*'' 

Advisor/Coordinator 
of  Support  Services 
for  Students  of  Color  for 
Office  of  Multicultural  Services. 

Indiana  Univcrsiiy-Purdue  University  Fort  Wayne 
(IPFW)  invites  applications  for  the  position  of 
Advisor/Coordinator  of  Support  Services  for  Students 
of  Color  for  the  Office  of  Multicultural  Services.  The 
Advisor/Coordinator  is  responsible  for  providing 
support  services  and  programs  for  students  of  color  at 
IPFW.  including  the  evaluation  of  such  efforts,  tracking 
of  student  progress,  and  coordination  of  outreach 
programs  for  :.Ludents  of  color  in  area  high  schools  and 
urban  community  centers.  Candidates  must  have  a 
minimum  of  s bachelors’  degree  in  behavioral  sciences, 
education,  or  a related  field  (masters’  degree  preferred), 
and  two  yean  of  related  work  experience,  preferably  in 
an  educational  setting.  Fluency  in  Spanish  is  required. 

Complete  applications  must  include  a letter  of  interest, 
resume,  and  names,  addresses,  and  telephone  numbers 
of  three  references.  All  communications  should  be  sent 
to:  Ms.  Danielle  Pilkin,  IPFW,  Walb  Memorial  Student 
Union,  Room  118,  Fort_Wayne,  In  46805-1499. 
Screening  of  applicants  will  begin  immediately  and 
will  continue  until  the  position  is  filled. 

iPFW  !S  AN  AFFIRMATIVE  ACTION/ 
EQUAL  OPPORTUNITY  UNIVERSITY.  ^ 


Tlie  Dcpifunent  of  Religion  at  Syracuse  University  invita 
applications  for  a tenure-track  position  u Auuunt 
Profeuor  beginning  in  Fall  2001.  with  a spedaiization  in 
Chrunanity  (e.g.,  history,  chou^t,  culture:  time  period: 
15th'l9th  cerruries:  geographical  area  open).  Ability  to 
teach  a large  undergraduate  course  in  Christianity  is 
required.  Candidata  are  expeaed  to  have  knowledge  of 
mechodologicaJ  and  theoretical  approaches  to  the  study  of 
religion  and  a willingness  to  engage  in  the  interdisciplinary 
and  comparative  commitments  of  the  depanmenc,  whose 
focus  is  on  the  ineerdcpcndence  of  religion  and  culture 
broadly  conceived.  Candidates  should  have  a Fh.D.  or  be 
planning  to  complete  before  September  2001.  Send  letter 
of  application.  c.v.,  graduate  tramenpts,  and  three  lettenof 
recommendation  co: 

Prof.  Pauicu  Cox  Miller 
Chair  of  the  Search  Committee 
Department  of  RcUgjoa 
501  Hall  of  Languages,  Syracuse  University 
Syracuse,  NY  13244-1170 

Applications  revievi^  starting  November  1,  2000  and  will 
conunue  until  appoinuneni  is  nude. 

httpt//syUabus.syr.edit/rel/homepage/ouin.btzD 

SyTCTMf  UnivcTTtty  is  an  A^Jhnndfjvc  AxtsonI 
Eqtscl  Opfsanunity  Emphyrr 


Director,  Center  for  Learning  & 
Assessment  Services 
Master's  degree  required  + 5 yrs  exp.  in 
academic  support  services. 

Asst.  Director,  Center  for 
Learning  & Assessment  Services 
Bachelor's  degree  required, 

Master's  preferred  + 2 yrs  exp  in 
academic  support  services. 
Academic  Advisors,  Bronx  & 
Dobbs  Ferry 

Master's  degree  in  counseling  or  related  field. 
Bilingual  Spanish  a plus.  Excellent  salary  & benefits. 
Please  send/fax  cover  letter  & resume, 
indicating  position  of  interest  to 
914474-7578  or  call  9146747318. 

Equal  Opportunity  Employer 


US)  Knox  College 

fiiiifcrfUP  ' 

V Busine&s  Office 

Galesburg,  Ultnois  6140M099 

ADMISSION  COUNSELOR 

Knox  College,  one  of  the  nation's  forty  “Colleges 
That  Change  Lives,"  seeks  a highly  motivated, 
dynamic  professional  as  an  admission  counselor.  The 
successful  candidate  will  implement  recruitment 
strategies  for  an  assigned  geographic  market,  will 
coordinate  our  on-campus  open  house  programs 
throughout  the  year,  and  supervise  our  overnight 
student  host  program. 

A strong  academic  background,  exceptional  oral  and 
written  communication  abilities,  an  outgoing 
personality,  effective  organizational  and  computer 
skills,  an  interest  in  working  with  persons  of  varied 
culmral  backgrotmds,  and  a commitment  to  liberal 
education  irre  requited.  Candidates  must  be  willing  to 
work  long  hours,  including  evenings  and  weekends. 
Prior  experience  in  working  with  the  African- 
American  or  Latino  communities  is  preferred. 

To  apply,  submit  a lener  of  application,  resume, 
writing  sample,  and  the  names  of  three  references  to 
Paul  Steenis,  Director  of  Admission,  Knox 
College,  Galesburg,  niinois  61401.  Review  of 
applications  will  begin  immediately  and  continue 
until  the  position  is  filled. 

Knox  Coilige  is  cm  equal  oppammity'tlffimumxe 
action  emptoyer  In  keeping  with  its  163‘year 
commitment  to  equal  rights, 

Knox  parriculariy  welcomes  appltcations  from  women 
and  members  of  underrepresented  groups 


DeAnza  ^College 


De  Anza  College,  located  in  Cupertino, 
California  continues  to  "Build  on  it's 
Tradition  of  Excellence",  and  is  current- 
ly seeking  qualified  individuals  to  assist 
in  fulfilling  this  mission. 


Disabled^uj^ 

^ Serviced  Co iin 


Under  the  direction  of  the  Dean  of 
Special  Education,  provide  C6P&S 
counseling  services  to  students  with  dis- 
abilites  including  educational  accomo- 
dations, developmg  student  education 
plans  and  momtormg  student  progress 
to  ensure  retention  and  student  success. 


Counselor 


Provide  general  counseling  services  to 
our  International  Student  population. 
Provide  academic,  personal  and  career 
counsling  services.  Participate  in  recru- 
timent  and  outreach  programs  and  pro- 
vide detailed  counselmg  related  to  reso- 
lution of  complex  issues  pertaining  to 
immigration  law. 


Instructor 


Provide  classroom  instruction  in  World 
History,  Asian  History,  African  History, 
and  Latin  History.  A critical  under- 
standing of  western  and  non-western 
perspectives  in  global  or  world  history 
and  a sensitivity  for  cultural  and  gender 
differences  is  essential.  Some  interdisci- 
plinary teaching  and/or  team  teaching 
IS  expected. 

De  Anza  College  serves  nearly  25,000 
students  p>er  quarter  eind  is  the  top 
transfer  institution  in  California.  More 
than  half  of  De  Anza  students  are 
eruolled  in  one  of  26  careers  or  technical 
programs  which  include  148  options. 

All  faculty  positions  require  a Master's 
degree  or  the  equivalent. 

For  applications  visit  our  web  site: 
http://wwivfh.fhda.edu/district/hr/ 
employmenthtml 
or  contact: 

Employment  Services, 
(650)949-6217 
12345  El  Monte  Road 
Los  Altos  Hills,  CA  94022 
employment@fhda.edu 
AA/EOE 


Assistant  Professor/ 
Psychology 


We  are  seeking  candidates 
with  interests  in  sodal  and 
international  psychology 
to  fill  this  tenure-track 
positkxi  beginning 
September  2001 . Candidates 
should  have  scholarb/teaching 
interests  regarding  the  impact  of  technology 
on  socie^.  Candidates  should  demonstrate  a 
dear  commitment  to  field-based  learning  anc 
qualitative  research.  Should  have  completed 
or  be  near  completion  of  a doctorate  degree 
and  demonstrate  a strong  commitment  to 
scholarly  research  and  publication.  Will  also 
provide  service  to  the  Behavioral  Sciences 
Department  and  the  College.  Candidates 
must  be  able  to  collaborate  with  business  fac- 
ulty in  scholarship/  teaching  regarding  the 
social  implications  of  technolo^.  Upon 
receipt  of  resumes,  applicants  will  be  sent 
letters  of  ackrwwledgement  informing  them 
of  the  antidpated  time  frame  for  recruiting. 

Please  forward  your  CV  and  supporting 
materials  to:  Gregory  Hal) 

Associate  Dean  of  the 
Undergraduate  College 
Bentley  CoUege  ^ 

175  Forest  Street, 

Waltham,  KA  BTTIi 

02452-4705 

email: 

ghal!«bentley.edu  BENTLEY  collec 
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California  Stau  University  Monterey  Bay 
distinctive  in  serving  the  diverse  people 
Califomiap  especially  the  working  class  at 
historically  under-educated.  CSUMB 
committed  to  a multilingual,  multiculturt 
intellectual  community  enabling  stuAents,  faev. 
and  staff  to  cross  institutional  boundaries  J 
innovative  instruction,  broadly  defined  scholax 
and  creative  activity,  and  coordinate 
community  service. 

Career  Development  Coordinato 
Student  Activities  & 

Career  Development 
JobtfMB2000-PA6Sl. 

Sil:  $3,290  - $3.96C/mo*b'f.is. 
Develops,  plans,  implements,  & evaluat 
programs  & services  in  support  of  student  care 
exploraiioii  & development 


eSU  Monterey  Ba 

Human  Resources  Office 


Visit  our  web  site  at  http //jobs  monterrv.edu 
call  (83 1 )582-3337  for  a complete  job  drscnpt 
and  application. 

EOE/Commined  to  diversirv 
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BEST  COPY 


Northwestern  Gohnecticot' 


Vi,*'\  wurHiwesiern  uunni 
Coinmunity  C^ 


Announcement  of  Position  Opening 

CCP18  (Program  Liaison  Specialist,  Collegiate  Education  for  the  Deaf  & 
Hard  of  Hearing  Program)  — 12  month  Tenure  Track 
ANTICIPATED  STARTING  DATE:  September  22. 2000 
MINIMUM  QUALIFICATIONS:  Master’s  degree  and  one  year  of  experience 
in  student  recruitment  at  post-secondary  level;  good  writing,  interpersonal, 
organizational  and  computer  skills;  fluent  in  American  Sign  Language; 
demonstrated  ability  to  respond  to  and  work  with  multiple  constituencies. 
Applicants  who  do  not  meet  the  minimum  qualifications  as  stated  are 
encouraged  to  put  in  vrriting  precisely  how  their  experience  has  prepared 
them  for  the  responsibilities  of  this  position  and  by  providing  appropriate 
references.  Exceptions  to  the  degree  requirements  may  be  made  for 
compelling  reasons. 

RESPONSIBILITIES;  Under  the  supervision  of  the  Director,  the  Program 
Liaison  Specialist  recruits  deaf  and  hard  of  hearing  students  to 
Northwestern;  visits  high  schools  and  other  off-campus  sites;  meets 
students,  teachers  and  parents  interested  in  college  program;  acts  as  liaison 
between  college  and  agencies  serving  deaf  and  hard  of  hearing  individuals. 

MINIMUM  SALARY:  $43,626  approximate  annual  salary,  subject  to 
collective  bargaining  increase;  excellent  health  benefits. 

TO  APPLY:  Interested  persons  may  apply  by  sending  a cover  letter 
and  resume,  including  the  names  of  at  least  three  (3)  references,  to; 
Margot  G.  Krimr^el,  Director  of  Personnel  Administration.  Northwestern 
CT  Community  College,  Par1<  Place  East.  Winsted,  CT  06098. 
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Raiser  s Edge  for  Windows  preferred),  and  the  ability  to  work  with 
individuals  of  diverse  backgrounds. 

The  successful  candidate  must  demonstrate  creativity,  flexibility  and 
the  drive  to  exceed  yearly  goals.  Experience  in  marketing,  strategic 
planning,  goal  setting  and  creating  new  fund  laising  programs  is 
highly  desirable. 

Reporting  to  the  Vice  President  for  Advancement,  the  Director  will 
work  closely  with  University  faculty  and  staff,  especially  the 
Directors  of  Alumni  Affairs  and  Development. 

A Bachelor's  Degree  and  a minimum  of  three  (3)  years  experience 
with  Annual  Fund  programs  in  a higher  education  seft'pg 
is  required. 

Competitive  salary  and  excellent  benefits. 

Deadline  for  applications:  SeptemPer  22.  2000. 
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Ronald  Bogus! 
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nil»  l-’niversity  of  California  earlier  this  year  announced  an 
I n ''1  applications  by  students  of  color.  The  report  tout- 

Jl  IlUed  the  numbers  as  proof  positive  that  campus  diversity  has 
not  been  harmed  by  Proposition  209  or  the  official  UC  policy  barring 
race  or  gender  as  factors  in  admissions  decisions.  The  University  of 
Texas  likewise  has  been  trumpeting  a slight  increase  in  Latino  admis- 
sions since  the  end  of  affirmative  action  in  Texas.  In  Florida,  Governor 
Jeb  Bush  successfully  rammed  through  the  proposal  to  eliminate  affir- 
mative action  in  that  state’s  university  system,  no  doubt  pointing  to  the 
success  of  his  brother  s state  university  in  surviving  its  demise. 

These  developments  are  contributing  to  the  false  message  that  all  is 
well  and  that  Latinos  and  Afirican  Americans  in  particular  will  not  have 
any  trouble  getting  equal  opportunity  for  access  to  higher  education. 
This  is  an  incredibly  misleading  message. 

An  honest  look  at  the  real  numbers  shows  that  the  UC  system  is 
rapidly  becoming  a bastion  of  middle-class  and  upper-class  whites  in 
both  the  student  body  and  the  faculty-with  serious  social  repercussions. 
(The  glaring  exception  is  the  Berkeley  campus,  where  1 teach,  which 
now  has  more  Asian  students  than  white.) 

In  1999,  only  two  African  American  students  were  among  the  class  of 
nearly  300  at  UCLA  School  of  Law.  In  the  fall  of  1999,  Blacks,  Latinos,  and 
American  Indians  made  up  13.6  percent  of  freshman  enrollment  at 
Berkeley;  in  1997,  prior  to  Prop.  209  or  UC’s  “race-blind"  policy  going 
into  effect,  that  number  was  21.5  percent.  Overall,  more  than  82  pe  cent 
of  UC's  tenured  faculty  is  white,  although  nearly  13  percent  of  docu  ites 
awarded  in  1996-3,542  out  of  27,741-wenl  to  minorities. 

These  numbers  are  not  a result  of  a limited  pool  of  qualified  appli- 
cants of  color.  More  and  more  students  and  professors  of  color  are  ask- 
ing: Why  should  I come  to  a place  that  does  not  want  me? 

The  vanishing  diversity  on  campus  is  a direct  consequence  of  the 
attack  on  affirmative  action.  But  tlie  harm  has  not  ended  there.  Students  of 
color  are.n‘t  the  only  ones  feeling  unwelcome  and  stigmatized.  ,\s  a profes- 
sor in  an  Edmic  Studies  Department,  tlie  results  of  anti-affirmative  action 


Dr.  Carlos  Munoz  Jr.,  professor.  Department  of  Ethnic 
Studies,  VC’Berkeley.  relied  the  i999  Scholar  of  the 
Year  Mtcerd  from  the  SatUmal  Association  of  Cbicana 
and  Cbicano  Studies. 

attacks  are  palpable  to  me.  The  validity  and  legitimacy  of  the  disdplin 
have  been  undermined  by  the  same  thinking,  the  same  rhetoric,  even  th' 
same  individuals  who  spearheaded  the  anti-affirmative  action  movement. 
Last  year,  my  department  staggered  from  a 5300,000  budget  cut  tha 
threatened  to  eliminate  nearly  60  percent  of  the  department’s  academi 
offerings.  This  crisis  was  simply  another  piece  of  a pattern  of  insidiou 
neglect,  with  no  new  hiring  or  replacement  of  faculty.  Student  demonstra 
tions  were  important  in  temporarily  halting  the  attacks  on  the  depart 
ment.  But  those  attacks  created  the  unwelcome  environment  that  has  lei 
to  the  loss  of  several  professors  and  made  the  students  who  choose  t 
major  in  ethnic  studies  feel  as  though  their  academic  achievements  ar 
not  viewed  by  the  University  as  legitimate  scholarly  accomplishment. 

It’s  difficult  to  feel  otherwise  when  members  of  the  Board  of  Regent 
show  public  contempt  for  these  studies. 

UC  Regent  Ward  Connerly  wrote  in  a 1997  letter  to  President  Clintor 
"It  is  the  academicians  who  have  been  using  race  in  an  obscene  manne 
that’s  now  coming  to  light.... It  is  the  academicians  who  gave  birt 
to. ..the  proliferation  of  ethnic  studies  programs  which  sometime 
amount  to  segregated  curricula."  What  Connerly  ignores  is  that  studeni 
who  enroll  in  ethnic  studies  courses  are  a diverse  group.  One  of  my  ow 
courses.  Ethnic  Studies  41,  has  had  enrollment  ranging  from  400  to  70 
over  the  years.  The  majority  of  students  have  been  white  and  Asian. 

People  of  color  make  up  52  percent  of  California’s  populatior 
Nationwide,  30  percent.  By  the  middle  of  the  21st  century,  they  will  be  6 
to  70  percent  in  California  and  up  to  r6  percent  nationwide.  By  thei 
Latinos  are  destined  to  become  the  majority  people  of  color  in  th 
nation.  If  we  continue  to  segregate  our  public  educational  institution 
continue  to  fail  to  educate  the  next  generations  of  teachers,  doctor 
lawyers,  and  engineers  in  how  to  function  in  an  increasingly  diven 
society,  we  risk  creating  a culture  in  which  racial  misunderstanding  an 
conflict  flourish,  devouring  hard-won  advances  of  all  people  of  colo 
and  undermining  the  emergence  of  an  authentic  multiracial  democracy 
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I iillliiUll'  i 

BY  GUSTAVO  A.  MELLANDER 


At  Last;  Hiier  incation 


nfashington,  D.  C.,  is  a highly 
I charged,  action-oriented  city. 
Part  of  that  vitality  comes 
from  the  variety  of  world-famous 
colleges  and  universities  located 
within  the  District  of  Columbia. 
Students  and  scholars  flock  to 
them  from  all  over  the  world. 

.Ml  but  one  of  those  institutions  is 
a private/independent  one.  Given  the 
precarious  financial  realities  of  pri- 
vate higher  education,  and  being  the 
magnets  they  are  for  top-rated  facul- 
ty, they  are  also  very  expensive.  One 
result  is  that  many  local  high  school 
graduates  can  not  afford  to  go  to  col- 
lege in  the  dty  where  they  graduated. 

.Vo  community  collies  exist  here 
either,  not  even  one.  The  University  of 
the  District  of  Columbia  has  a rather 
limited  curriculum,  and  ongoing 
financial  difficulties  for  many  yean 
have  not  made  it  the  first  place  high 
school  graduates  aspire  to  attend.  If 
they  go  to  the  University  of  Maryland 
or  George  Mason  University,  both 
within  commuting  distance  from 
DC,  they  have  to  pay  very  high  out- 
of-state  tuition  rates.  Some  public 
colleges  in  other  states  charge  non- 
resident students  four  times  the 
tuition  paid  by  their  state  residents 
In  short.  DC.  residents  have  far 
less  affordable  higher  education 
opportunities  than  do  their  coun- 
terparts in  any  other  dty  in  the  U.S. 
Those  are  among  the  unique  reali- 
ties in  ‘taxation  witltout  represen- 
tation” Washington  not  shared  by 
dtizens  in  any  of  the  fifty  states.  But 
that  is  now  changing. 

The  District  of  Columbia 
College  Access  Act  of  1999 
This  new  law  attempts  to  level 


the  playing  field  for  the  young  peo- 
ple of  the  District.  It  will  help  many 
a DC.  youngster  to  dare  to  dream, 
including  a large  and  growing 
Hispanic  population. 

Henceforth,  high  school  gradu- 
ates will  have  an  opportunity  to 
attend  a variety  of  affordable,  public 
colleges  and  universities,  just  as  resi- 
dents of  the  50  states  now  have.  Lack 
of  finandal  resources  can  be  a sig- 
nificant roadblock  to  entering  and 
completing  college.  This  program  is 
a boon  for  DCs  poorest  residents. 

Residents  who  graduated  from 
high  school  on  or  after  January  1, 
1998,  and  are  enrolled  at  least  half 
time  in  an  undeigraduate  program, 
are  eligible  for  tuition  assistance. 
The  awarding  of  the  first  tuition 
subsidies  began  in  the  summer;  it  is 
bound  to  grow  in  the  years  ahead. 

This  act  not  only  improves  access 
to  higher  education  for  DC.  students 
nationwide;  it  also  authorizes  federal 
financial  support  for  the  University 
of  the  District  of  Columbia. 

Bipartisan  support  lor  this  initia- 
tive included  such  leaders  as  the 
Secretary  of  Education  Richard  Riley, 
Mayor  Anthony  Williams.  Delegate 
Eleanor  Holmes-Norton,  and 
Republican  Contn^sman  Tom  Davis. 

Highlights  of  the  Act 

In-State  Tuition  at  Public 
Universities.  The  program  will  pay 
the  difference  betv.’een  in  state  and 
out-of-state  tuition  for  DC.  resi- 
dents who  attend  public  colleges 
and  universities  anywhere  in  the 
country.  Each  student  can  receive 
up  to  $10,000  per  year  and  up  to 
$50,000  over  a lifetime. 


Scholarships  for  Local 
Private  Universities.  Washington 
residents  who  attend  private  col- 
leges in  the  DC.  area  and  private 
Historically  Black  Colleges  and 
Universities  throughout  Maryland 
and  Virginia  can  receive  scholar- 
ships of  up  to  $2,500  per  year  or 
$12,500  over  a lifetime. 

Support  for  the  University  of 
the  District  of  Columbia.  This  act 
provides  federal  fimding  to  the  city’s 
only  public  institution  of  higher 
education,  which  should  ensure  that 
DC.  residents  who  choose  to  attend 
UDC  will  receive  a solid  education. 

Material  Benefits 

Thousands  of  economically  dis- 
advantaged students  will  be  able  to 
go  to  college.  They  will  learn-more 
than  they  will  realize-for  many  a 
year.  But  there  are  also  material 
benefits  of  going  to  college. 

Recent  government  figures  esti- 
mate that  an  investment  in  college 
earns  a 12  percent  return,  nearly  twice 
the  historical  average  of  the  stock 
market.  College  graduates  can  expect 
to  earn  $600|000  more  over  a lifetirat 
than  can  high  school  graduates.  Young 
men  with  a bachelors  degree  earned 
150  percent  the  salary  of  their  peers 
with  no  more  than  a high  school 
diploma  in  1998.  Women  with  a col- 
lege degree  earned  twice  as  much  as 
female  high  sdiool  graduates. 

Thunan  and  Clinton 

Since  the  days  of  President  Harry  S 
Truman  and  his  unflinching  support 
for  the  G.I.  Bill  of  Rights  and  for  estab- 
lishing community  colleges  naiion- 
vvide,  there  has  been  a growing  federal 


investment  in  education.  Every  pres 
dent,  each  in  his  own  fashion,  hi 
supported  and  expanded  that  effort. 

Clinton  believes  in  education  fc 
all.  He  has  displayed  a commitmei 
to  opening  the  doors  of  collie  to  a 
Americans.  Financial  aid  (includin 
tax  relief  for  college)  has  more  tha 
doubled,  fixim  $25  billion  in  FY199 
to  nearly  $60  billion  in  FV200fli  Thi 
is  the  largest  investment  in  highe 
education  since  the  G.I.  Bill 

The  Hope  Scholarship  an 
Lifetime  Learning  tax  credits  wii 
provide  more  than  $7  billion  i. 
higher  education  tax  relief  to  10  mil 
lion  families  this  year.  Student  loa 
reforms,  including  Direct  Studer 
Loans,  have  saved  students  $9  bil 
lion  and  taxpayers  $6  billion,  large 
Pell  grants,  new  opportunities  u 
earn  money  for  college  througl 
work-study  and  national  service,  am 
new  and  expanded  efforts  to  help  at 
risk  youth  prepare  for  collegi 
throu^  TRIO  and  GEAR-UR  are  alsi 
broadening  access  to  college. 

The  Future 

It  might  be  fanciful  and  fool 
hardy,  but  it  is  pleasant  to  iraaguu 
that  the  day  will  come  when  tht 
fields  of  higlier  education  will  rcall; 
be  level  for  all.  The  day  when  stu 
dents  can  attend  any  college  tha 
accepts  them  without  having  to  pa; 
out-of-state  tuition.  The  day  wher 
what  or  where  to  study  is  predicatec 
not  on  studaits'  economic  resource: 
but  on  their  ability  to  succeed. 

Dr  MeUander  is  a professor  a. 
George  Mason  L'niversify 
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“The  introduction 
of  the  magazine 
could  not  have 
been  timelier. 
Hispanics  were 
experiencing 
unprecedented 


and  affirmative 
action  was  still  the 
law  of  the  land.  " 
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Experts  in  the  worid  of  magazine 
publishing  say  that  to  be  suc- 
cessful in  this  field,  you  must 
find  an  untapped  market  niche 
where  the  demographics  are- 
increasing  and  give  readers  infor- 
mation that  they  can’t  find  any- 
wfhere  else.  Easier  said  than  done, 
as  the  axiom  goes.  The  truth  is, 
there  is  no  simple  formula  for  find- 
ing the  right  mix  of  editorial  con- 
tent, subscribers,  and  advertising 
revenue  that  makes  a new  publica- 
tion survive  and  thrive.  In  fact,  very 
few  magazines  last  more  than  five 
years  because  they  simply  run  out 
of  money  before  they  can  turn  a 


profit.  Some  fall  victim  to  competi- 
tion; for  example,  five  years  ago, 
there  were  at  least  20  major  publi- 
cations focusing  on  computers. 
That  number  has  dwindled  to  four 
or  five  that  dominate  the  industry's 
readership. 

Which  is  exactly  why  the  tenth 
anniversary  of  The  Hispanic 
Outlook  is  so  remarkable.  Its  stor\- 
began  in  1990,  when  Jose  Lopez- 
Isa,  then  president  of  Bergen 
Community  College  in  Paramus, 
New  Jersey,  decided  that  the  voice 
of  Hispanics  in  higher  education 
needed  to  grow  stronger  and  to 
have  its  own  forum  for  providing 


-..ai?'  -jjy' 


thoughtful  commentary  on  hight 
education  issues. 

The  introduction  of  the  mag: 
zine  could  not  have  been  timelie 
Hispanics  were  experiencin 
unprecedented  population  growtl 
and  affirmative  action  was  still  tl 
law  of  the  land.  The  publicatio 
seemed  to  be  an  ideal  vehicle  ft 
highlighting  the  contributions  ar 
accomplishments  of  the  growir 
numbers  of  Hispanic  students,  fa 
ulty,  and  administrators  while  pn 
voking  discussion  and  debate  c 
policies  and  programs  affectir 
this  population  segment. 

Advantageous  timing  aside. 


jose  Lopez-isa 


1 . 


was  siiU  a struggle  to  find  editorial 
and  production  staff  as  well  the 
advertiser  support  it  takes  to  start  a 
magazine  and  keep  it  on  its  feet. 
There  were  several  years  of  e.xperi- 
menting  with  features,  layout,  and 
marketing  strategies. 

However,  this  story  has  a happy 
ending.  It  is  with  pride  and  plea- 
sure that  we  note  that  Outlook  has 
been  enthusiastically  embraced  by 
the  higher  education  community 
and  has  become  a phenomenon  of 
its  own.  Its  success  can  be  attrib- 
uted to  finding  the  right  balance 
between  covering  and  analyzing 
issues  of  importance  to  Hispanics 
while  trying  to  accent  positive 
acliievements  made  by  individuals 
at  campuses  across  the  country. 

Some  of  the  m^azine's  early  fea- 
tures still  appear  on  a regular  basis. 
The  "Outlook  on  Washington"  col- 
umn has  provided  timely  informa- 
tion on  national  education  initiatives 
and  reports  on  progress  in  the  leg- 
islative and  administrative  branches 
of  government.  "People.  Places  and 
Publications,"  one  of  the  most  popu- 
lar features  in  the  '90s  and  now,  has 
been  greatly  expanded,  in  part 
through  the  efforts  of  news  editor 
Jason  Paneque.  Other  segments,  like 
the  jPunto  Final!  "think  pieces." 
have  been  added  in  the  last  few 
years.  Of  course,  there  is  the  alw  ays 
popular  and  controversial  ranking 
of  colleges  and  universities  that  rep- 
resent the  Best  Colleges  for 
Hispanics.  a feature  inspired  by  the 
annual  academic  rankings  in  i.S. 
Sews  & World  Report. 

\nothiT  indication  nf  the  m.ag.i- 
zines  success  is  that  the  audience 
has  increased  measurably  and 
includes  a broader  readership  that 
transcends  any  one  group.  In  addi- 
tion. education  officials  and  even 
politicians  often  quote  HO  as  a 
source  in  policy  speeches.  As  a 
compliment  from  its  peers,  our 
articles  are  reprinted  with  permis- 
sion in  otlier  journal.s. 

•Although  1 have  not  been  editor 
for  several  years  now.  I am  a regu- 


lar contributor,  and  1 have  .kept  a 
watchful  eye  on  the  magazine's 
direction.  Having  been  associated 
with  The  Hispanic  Outlook  family 


for  nine  years.  1 have  given  a lot  of 
thought  to  its  growth  and  success. 

Here,  in  random  order,  are  the 
ten  things  I am  most  proud  of  in 
my  years  at  HO: 


1.  Contributing  to  the  critical 
national  dialogue  on  how  to  ensure 
opportunities  for  Hispanics. 

All  segments  of  higher  educa- 
tion have  an  important  stake  in  our 


nations  future  by  helping  minori- 
ties succeed  and  getting  them 
through  the  undergraduate  and 
graduate  pipeline.  In  1996. 


President  Clinton's  Advisory 
Commission  on  Educational 
Excellence  for  Hispanic  Americans 
laid  out  the  challenges  and  the 
pressing  need  for  action  in  Our 
Sation  on  the  Fault  Line:  Hispanic 


American  Education.  U'e  must  con- 
tinue to  use  this  as  a bluepnnt  ;ind 
enact  other  recommendations  that 
have  come  from  concerned 
researchers  and  advocates  who 


fight  for  equal  access  to  education. 

2.  Providing  a forum  for  thosi 
who  had  newsworthy  stories  to  tell. 

Institutions  of  higher  educatioi 
want  to  get  the  good  news  ou 
about  people  and  programs  tha 
are  succeeding.  We  are  proud  to  di 
frequent  stories  about  exemplar 
projects  and  highlight  ordinar 
individuals  who  overcame  odd 
and  did  some  extraordinary  thing; 
In  the  early  '90s,  our  pioneer  pro 
file  segment  presented  interview 
with  leaders  such  as  Eduard 
Padrdn,  Marfa  Vallejo,  and  Rut 
Burgos  Sasscer.  “The  Honor  Roll 
became  a regular  feature  profilin 
a college  or  university  offering  ou 
standing  service  to  Hispanics. 

3.  Working  with  the  publishe 
Jose  Lopez-Isa. 

He  had  a vision  of  how  HO  cottl 
contribute  to  the  im^e  and  succe; 
of  Hispanics  in  higher  educatioi 
When  he  asked  me  to  considf 
assuming  the  role  of  editor,  I wt 
hesitant  because  I wasn’t  Hispani' 
but  he  said  he  needed  a joumaii 
and  someone  who  knew  about  edt 
cation,  so  I accepted.  I am  so  gla 
that  1 did  because  as  I wrote  an 
edited,  I became  a better  joumaii 
and  reached  a deeper  understam 
ing  of  some  of  the  most  critical  edi 
cational  issues  of  our  time. 

4.  Watching  a talented  group 
production  and  advertising  sta 
shape  the  artistic  direction  and  : 
mix  of  the  magazine. 

f ct's  face  it-the  magazine'v  cn 
cept  was  sound,  but  it  had  to  lot 
good,  and  it  had  to  succeed  fina 
dally.  Sometimes  the  staff  workt 
long,  hard  hours  at  times  when  ct 
leges  were  reluctant  to  commit  pr 
Clous  advertising  dollars  to  a the 
unknown  magazine.  HO's  produ 
tion  budget  did  not  have  a lot 
room  for  elaborate  and  colorf 
graphics-so  only  a two-color  fc 
mat.  Eventually,  all  of  the  hard  wo 
and  faitli  paid  off,  with  the  help 


Mia  Anderson,  Senior  Editor 


Outlook  has  been  enthusiastically 
embraced  by  the  higher  education 
community  and  has  become  a 
phenomenofi  of  its  own. 
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A Founding  Partner  Steps  up  to  the  Microphone 


BY  adalyn  Hixson 


T his  being  the  iOth  anniver- 
sary, one  largely  unsung 
founder  of  the  magazine, 

Orlando  Ldpez-lsa,  has  agreed 
to  talk,  for  the  record,  about 
The  Hispanic  Outlook  in  Higher 
Education. 

Tt  was  very  difficult.  The 
magazine  was  very,  very 
small-only  a few  pages,  a few 
articles,  and  very  few  ads.  But 
we  decided  that  we  are  going  to 
keep  the  magazine  alive.” 

Orlando  Ldpez-lsa,  chief  oper- 
ating officer  and  VP  of  The 
Hispanic  Outlook  in  Higher 
Education,  is  talking  to  me  about  the  early  days 
of  the  magazine. 

The  very  first  issue,  January  1990,  kicked  off 
with  renowTted  science  fiction  author  and  futur- 
ist Isaac  Asimov  writing  on  the  emergence  of 
Latin  America  and  the  importance  of  bilingual- 
ism, sociologist  Marta  Tienda  on  immigration 
trends  and  educational  opportunities  for 
Hispanics,  and  Jose  Ldpez-lsa  on  the  future  of 
community  colleges. 

Now,  ten  years  later.  HO  averages  "0  pages, 
more  like  100  manv  months,  comes  out  everv 


Orlando  Ldpez-lsa 

two  weeks,  and  is  read  fiom  coast  to  coast. 

I ask  Oriando  what  generated  his  interest  in 
liigher  education.  He  tells  me  it’s  a family  thing. 
His  mother,  Blanca,  worked  very  hard  at  many 
jobs  '‘all  her  life”  to  be  sure  that  her  three  sons, 
Orlando.  Josd,  and  Hector,  got  a good  education. 
And  in  the  eariy  days  of  HO.  when  she  was  in  her 
80s,  "she  would  come  in  to  stuff  envelopes.  She 
was  very  happy,  working  with  the  family.” 

"My  father  was  Secretary  of  Education  in 
Cuba,  my  brother  Josd,  an  educator  all  his  life, 
and  we  understand  tlte  importance  of  education 


It  comes  naturally  that  t 
our  children  went  to  col 
and  1 wish  that  all  childrei 
always  dream  of  going  to 
lege  and  go  to  college.” 


The  Conceptioa 

A decade  ago,  Jose  L( 
Isa,  then  president  of  Be 
Community  College,  in’ 
Oriando  and  some  coUeagi 
his  office,  not  citing  the  re 
He  tells  them  he  has  an 
and  wants  their  opinion, 
idea  is  to  publish  a maga 
There  are  existing  maga; 
about  higher  education,  he 
but  nothing  to  reflect  the  Hispanic  concern 
w ants  to  start  such  a magazine. 

“I  had  no  prior  inkling,”  says  Orlando 
did  he  know  anything  about  publishing.  “ 
thought  it  was  a very  good  idea,  1 liked  it 
tlte  beginning." 

"And  my  braiher  Jose  said.  ‘Maybe  yoi 
get  involved  in  this  venture  on  a part-time  bt 

Getting  Started 

“Step  number  one  was  like  starting  any 
ness,”  savs  Orlando.  "Where  is  the  monev  i 


to  come  from?  And  what  kind  of  staffing  would 
get  us  started? 

"We  decided  that  ma\be  with  a small  invest- 
ment, a lot  of  courage,  and  a great  effort,  we 
could  start  a magazine. 

“My  brother  asked  me  to  prepare  a bu^et. 
Of  course,  I knew  how  to  prepare  a budget." 
Orlando  was,  after  all,  comptroller  of  a shipping 
business,  with  a master’s  degree  in  business 
administration.  "But  I didn't  know  much  about 
the  magazine  business.” 

They  ran  out  of  money  very  c|iiickly.  and  said 
"Now  what?" 

"We  had  to  either 
invest  more  money  or  get 
credit,"  says  Orlando.  But 
there  was  no  either/or 
about  it.  They  had  to  do 
both-dig  deeper  into  their 
personal  pockets  AND  go 
to  the  bank. 

"It  was  not  easy,  it  was 
impossible!”  says  Oriando. 

“The  credit  we  got  from  the 
bank  was  on  personal 
guaranlees-because  it  was 
a business  that  was  start- 
ing, we  had  no  experience 
of  any  kind,  and  the  banks 
will  never  extend  credit  to  a 
business  in  that  situation, 

"At  that  point  1 realized 
that  this  could  not  be  done 
on  a part-time  basis. 

"1  decided  to  quit  my 
job  and  dedicate  myself 
full-time  to  the  magazine.  1 
took  the  chance,  working 
very  hard  with  my  brother 
jos^  and  other  people  who 
helped  us  at  the  begin- 
ning-Castor  Maldonado,  a 
longtime  friend  of  joses-he  did  not  have  much 
experience  in  the  business,  but  also  liked  the 
idea,” 

jos^,  as  a college  president,  was  busy  with 
college  business  all  day  while  Orlando  worked 
on  launching  the  magazine.  After  five,  the  two 
would  meet,  sometimes  with  others,  to  discuss 
what  was  happening.  "And  that  almost  always 
extended  to  eiglit  or  nine  at  night." 

Month  to  Month 

"We  were  living  month  to  month.  At  the  end 
of  every  monili,  we  evaluated  the  situation  and 


decided. ..well. ..things  are  beginning  to  turn 
around,  people  are  beginning  to  know  us.  They 
know  that  it  is  a m^azine  for  real." 

"Wiat  was  it  like,  I ask,  to  go  home  and  tell 
your  spouse  you  are  quitting  your  job  to  launch 
a magazine? 

"At  the  beginning,"  he  says,  "Suzanne  was  not 
too  happy.  But  then  she  realized  that  I really 
liked  what  1 was  doing." 

“Thank  God  my  wife  was  working!"  And  earn- 
ing a good  living,  he  says,  and  that  was  of  great 
help.  It  was  "a  few  years."  probably  an  understate- 
ment, I'm  thinking,  before  he  got  a payment  of 


any  kind  for  his  work  on  the  magazine. 

"But  although  I was  working  full-time  for  the 
magazine,  being  an  accountant  was  my  career 
and  I was  able  to  do  certain  work  that  also  gave 
me  an  income.  But  it  was  scary," 

It  surprises  me  to  hear  him  use  the  word 
"scary.”  Actually,  Tm  astonished  by  his  tale.  The 
Orlando  Lopez-Isa  I know  seems  unflappable, 
the  suave  diplomal,  immaculately  groomed  and 
aitircu.  Ills  papers,  hi.s  desk  and  surroundings 
feng  shuied  lo  a fare-lhee-vvell  Even  on  the  alas 
unrarc  occasion  of  the  uncaught  typo,  steam 
might  escape  his  ears,  but  his  aplomb  is  iniaci 


1 strain  to  imagine  him  thriving  amid 
chaos  that  surely  prevailed  at  the  magazii 
beginnings.  Perhaps  his  innate  sense  of  or 
reassured  and  sustained  those  around  h 
\Ehatever  his  state  of  mind,  his  willingnes: 
leap  into  such  a venture  is  a tribute  to  the  i 
and  loyalty  shared  by  these  brothers,  and  to  i 
incredible,  admirable  sense  of  mis.s)on 

Expenses.  Expenses 

"In  the  early  1990s,"  says  Oriando.  wc  v 
nroiectinc  that  it  would  take  mavhe  two  n 
years  to  establish  the  magazine  and  to  be  ah 
break  men  The  reality 
that  It  took  longer" 
until  early  u 

Orlando  protect  iha 
year  end.  HfJ  would  pr 
bly  break  even 

"Viith  that  in  mine 
brother  Jose  thought, 
are  going  to  break  i 
maybe  we  should  thii 
expanding  the  maga 
adding  new  sections 
too  small 

As  you  expand 
magazine,  every  i 
becomes  more  expei 
And  as  the  magazine; 
scribers  grew,  and  a 
magazine  got  longe 
heavier,  the  tost  oi  m 
went  up  up  up 
"And  thank  i>o 
whoever  created  the 
idea  of  leasing  equip 
because  you  need  a 
equipment  for  a mag? 

"Vhen  we  startc 
magazine,  there  w< 
issues  a vear"  And  foi 
V ears  now,  every  tvvii  weeks 

It  was  WP  when  they  frnally  said.  "Okav.  i 
can  have  a magazine  that  looks  lilvc  a marazii 

A New  Member 

"You  asked  me  if  it  was  tough  on  ni 
Suzanne,  that  1 spent  many,  mam  hours  w 
with  the  magazine  j E.N,.  for  no  pay  | . and  I 
The  faa  Is  that  she  pot  so  cntlmsu-snc  ah 
magazine  that  site  siarU-d  helping  iis  on  a 
tary  basis,  and  1 rcalt.zcd  that  she  was 
woriver.  and  .she  liked  the  idea  nl  the  mac 
iJuiught  iJvai  she  could  be  a gth  vd  Inr  die  m 


His  willingness  to  leap  into  such  a venture  is  a 
tribute  to  the  trust  and  loyalty  shared  by  these 
brothers,  and  to  their  incredible,  admirable  sense 
of  mission. 


"1  asked  her  if  she  wanted  to  join  the  maga- 
zine on  a permanent  basis.  And  she  has  been  a 
tremendous  force-probably  one  of  the  main  rea- 
sons for  the  success  of  the  magazine.  She  started 
just  helping  out,  and  all  of  a sudden,  she  was 
doing  ev."7thing. 

"She  got  involved  in  the  layout,  and  in  choos- 
ing ideas  for  articles.  The  opinion 
feature-iPunto  Final!-was  her  idea,  and  she 
made  it  happen.  A colleague  at  the  University  of 
South  Florida,  “commented  on  how  well  the 
magazine  was  doing,  and  how  nice  it  looked, 
and  congratulated  Suzanne  on  the  good  job  she 
was  doing.  I was  very  happy  and  proud." 

“Suzanne  works  here  now  harder  than  1 do. 
And  she  is  manning  the  editorial  part  and  is 
doing  a wonderful  job. 

“Today,  she  is  the  heart  of  Tbs  Hispanic 
Outlook  magazine.” 

Reaching  Out 

“From  the  beginning,  we  attended  different 
conferences,  the  American  Councii  on  Education, 
HACU,  American  Assodaiion  of  Higher  Ed.  We  set 
up  a booth,  and  gave  away  the  magazines.  That 
helped  us  a lot.  We  met  a lot  of  people,  we  made 
many  good  friends,  and  in  the  long  run,  it  helped 
us  get  HO  established.  People  we  met  were  will- 
ing to  help  us  by  writing  for  the  magazine,  and 
trying  to  get  their  institutions  to  subscribe. 

It  was  expensive,  but  it  was  very  helpful;  we 
met  a lot  of  people.  In  the  long  run,  it  helped  us 
to  get  HO  established.  So  it  was  good. 

"1  have  enjoyed  so  much  attending  all  these 
conferences-meeting  presidents  and  administra- 
tors and  professors.  It  really  touches  me,  the 


tremendous  effort  that 
they  put  into  their 
careers,  their  professions, 
how  dedicated  they  are. 

“I  have  made  many 
friends,  and  it  is  very 
rewarding  when  they 
offer  their  support.  They 
are  happy  to  see  you, 
and  always,  offer  a word 
of  encouragement.” 

Advertisers 

“From  the  begmning, 
we  got  great  support, 
from  the  college  presi- 
dents in  the  state  of  N.J.” 

The  first  ad,  he 
recalls,  came  from  what 
is  now  New  Jersey  City 
University,  in  Jersey  City, 
one  of  the  most  diversely  peopled  areas  of 
densely  populated  northern  N.J.,  and  a city  with  a 
long-standing  Hispanic  population.  Other  early 
advertisers  included  N.J.’s  William  Paterson  and 
Kean  colleges,  both  now  universities. 

“Pretty  soon,”  says  Orlando,  “schools  in 
California  and  Texas  and  Arizona.  And  almost 
from  the  beginning,  we  received  great  support 
firom  universities  in  New  England.  I don’t  know 
why.  Maybe  because  they  have  liberal  ideas,  and 
they  do  believe  in  affirmative  action." 

The  Highs,  the  Lows 

The  joyful  part,  says  Orlando,  is  when  you 
finally  see  the  magazine  get  to  the  level  you  want 
to  bring  it  to,  with  all  the 
sections  you  want,  and 
the  look  you  want. 

“We  have  not  fulfilled 
the  dream  yet." 

And  the  lows.  I ask?  .An 
answer  is  not  long  coramg. 

"We  have  good  writ- 
ers. We  have  very  good 
editors.  And  prior  to 
every  printing,  I sit  down 
and  read  the  magazine. 
Then  when  it  is  printed,  1 
open  the  first  page,  and  I 
see  a mistake!  And  I get 
very  upset.  But  then  I 
look  at  all  the  other  pub- 
lications, and  I see  that 


Avo  Dertaiian,  art  director  and  production  manager 
and  Ma-mo  Morillo,  graphic  designer 


mistakes,  and  1 think  it  is  unavoidable.” 

This  side  of  Orla.ndo  I already  knew.  Ant 
knew  too  the  great  relief  I felt  when  ‘tlosing  t 
issue”-making  sure  that  all  corrections  h 
been  made,  that  we  had  not  put  the  wrong  pre 
dent’s  picture  in  the  Honor  Roll  feature, 
spelled  “professor”  with  three  esses-fell  i 
shoulders  other  than  mine.  For  to  disappoint 
man  as  innately  gracious  and  kind  as  Orlam 
Ldpez-Isa  weighs  very  heavy  on  the  consciem 
And  given  his  post-publication  eagle  eye,  disa 
pointing  him  at  least  once  a month  was  pre 
much  a given. 

Ancestor  and  Heirs 

Orlando  graduated  from  the  University 
Havana-“that  was  in  1955”-and  got  a maste 
in  business  there  too. 

"Unfonunately,  I could  not  work  in  my  care 
in  Cuba  for  a long  time  because  of  the  changes 
1959,  when  Fidel  Castro  took  over.  Very  shortly 
deaded  to  leave  and  come  to  this  country. 

“Things  have  been  very  good  for  me  in  tl 
country,  which  is  my  country.  I was  27  years  o 
when  I arrived  here  (with  only  $100].  1 ha 
lived  here  a lot  longer  than  I lived  in  Cuba 
consider  myself  to  be  an  American.”  He  becan 
a US.  dlizen  in  1967. 

“When  I first  came,  I was  living  in  New  Yoi 
in  uptown  Manhattan,  and  then  moved  to  tl 
Bronx,  then  to  New  Jersey.  1 have  fond  meraorit 
although  they  were  very,  very  hard  times,  the  fit 
few  years  in  this  country. 


had  to  work,  the  struggle  with  the  English  lan- 
guage, the  cold  weather."  We  laugh  about  the 
cold  weather.  ‘‘When  I look  back  and  see  what  I 
have  accomplished,  1 have  no  regrets. 

“Working  hard,  always  on  the  job.  trying,  fail- 
ing, getting  up  again,  trying  ^ain. ...  1 am  happy 
that  it  was  hard  and  now  we  can  see  the  fruits  of 
the  hard  work.  I don’t  think  that  you  enjoy  things 
as  much  if  they  come  easier.” 

So,  I ask,  your  son  Tony  didn’t  get  a new  car 
when  he  graduated? 

“No.  He  got  my  old  car.  a Chevw  Blazer,  eight 
years  old." 

Tony,  a TV  journalist,  graduated  from  the 
Boston  University  School  of  Communications.  “1 
tried  to  convince  him  to  go  into  print  media,” 
specifically,  the  ra^azine,  but  Tbny  chose  televi- 
sion, and  is  now  a producer  at  WTVJ,  the  NBC- 
owned  and  operated  station  in  Miami. 

Orlando,  Jr,  an  architect  in  Tampa,  earned  a 
raasterls  at  the  University  of  Florida-Gainesville. 
DaughterMaifa,  a graduate  of  the  University  of 
Hartford  School  of  Engineering,  living  in 
Scottsdale,  Ariz.,  “is  the  holder  of  several  patents 
for  medical  instruments,  and  for  computer 
chips.” 

Jos^  L6pez-Isa  graduated  from  the  University 
of  Havana  with  an  LL.D.  and  a Ph.D.  in  philoso- 


phy. His  daughter  Lourdes,  a Yale  graduate, 
received  a law  degree  at  Harvard  and  is  now 
general  counsel  for  a group  of  affiliated  invest- 
ment advisor  firms  in  the  Washington,  D.C.  area. 
His  daughter  Marlene,  a Cornell  graduate,  has  a 
pediatric  practice  in  Manhattan. 

Hispanic  Advances 

“The  landscape  is  changing,  but  very,  very 
slowly.  Hispanics  are  veiy  soon  going  to  be  the 
largest  minority,  but  from  there  to  become  a 
force  in  higher  education  is  going  to  take  a lot 
longer.” 

And  if  Hispanic  teens  conti.nue  to  drop  out  of 
high  school  in  such  laige  numbers,  “it  is  going  to 
be  even  longer.  Yes,  we  are  making  improve- 
ments, but  it  is  still  very  slow.  The  number  of 
Hispanic  faculty  and  administrators  is  very,  very 
small.  I hope  that  in  the  near  future,  those  num- 
bers improve,  but....” 

There  were  some  times,  he  says,  when  he  felt 
that  the  magazine  wasn’t  going  to  make  it.  “But  I 
thought,  this  is  such  a good  idea,  there  is  such  a 
need  for  a magazine  like  this  in  higher  educa- 
tion, that  we  have  to  make  it  work. 

“1  am  vei7  glad  that  we  didn’t  quit,  because 
now  1 can  look  back  and  say,  we  did  the  right 
thing.  Now  we  have  a magazine  that  can  help 


Hispanics  in  higher  education  and  that  can 
the  people  of  this  country  what  Hispanic 
doing  in  higher  education.” 

Down  the  Road 

I ask,  are  you  ever  going  to  retire?  “Wh; 
answers.  “When  you  enjoy  what  you  are  c 
why  should  you  retire? 

“When  you  get  a lot  of  satisfaction  in 
work-especially  a magazine,  where  yoi 
always  see  the  fruits  of  your  effort.  1 have 
lection  of  the  magazines,  from  the  first 
and  I like  to  look  at  them  and  see  how  v 
through  all  the  years.  When  you  have  all 
satisfactions,  youVe  not  thinking  of  retiring 

I point  out  that  he  did  retire  from  wc 
on  Sundays,  a move  forced  by  a local  Blu 
that  can  get  you  arrested  for  working 
office  on  the  Sabbath. 

"Yes,”  he  says.  “1  changed  my  work  sd 
to  six  days  a week." 

New  ventures  down  the  road? 

Depends,  he  laughs,  on  whether  his  b 
“has  anv  ideas.” 


Affirmative  AcHb"N.': 


Last  Rites  or  Wake-up  Call? 


BY  AMALIA  Duarte 
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Over  the  past  decade,  there  has  been  a clear  trend  when  it  comes  to  affir- 
mative action.  In  a wave  of  court  decisions,  voter  referenda,  and  pieces  of 
legislation,  affirmative  action  has  been  successfully  rolled  back.  In  £ict, 
some  would  argue  it^  been  virtually  drowned  in  a tsunami  of  anh-affirma- 
tive  action  sentiment. 

The  Hispanic  Outlook  in  Higper  Education  has  covered  the  trend  with 


band  posed  the  question,  “ is  Affirmative  Action  Dead'" 

Some  affirmative  :acuon  advocates  beheve  that  it  is  now  fighting  tor 
In  the  90s,  the  most  significant  development  in  affirmative  acti 
been  the  all-out  efforts  to  strike  it  down,”'  said  lanell  Bved.  senior  c 
with  the  NAACP  Legal  Defense  and  Education  Fu^“The  challeni 
affirmative  action  stand  out  to  me  the  most.” 


wbere  last  year  Gotmor  Jeb  Bush  signed  an  anti-affirmative  action  order 
called  the  One  Florida  Plan. 

But  pertu^  the  decade's  regression  on  this  issue  should  not  come  as  a 
surprise.  After  all,  affirmative  action  has  never  been  on  solid  ground. 

Some  History 

Its  roots  date  to  the  1930s,  as  a Black  and  white  issue,  with  the  creation 
of  the  Committee  on  Fair  Employment  Practices  and  the  National  Labor 
Relations  Board.  The  term  first  was  used  in  the  Ts^er  Aa  of  1935,  autho- 
rizing the  NLRB  to  redress  unfair  labor  practices.  It  wasn’t  until  the  1960s 
that  the  phrase  “affirmative  action”  became  linked  in  a broader  sense  with 
dvil  rights.  The  term  was  reintroduced  in  1961  when  President  John  F. 
Kennedy  signed  an  executive  order  stating  that  federal  contractors  should 
take  “affirmative  action"  so  that  job  applicants  and  employees  alike  were 
treated  without  regard  to  their  race,  creed,  color,  or  national  origin. 

Affirmative  action  gained  a legal  foundation  with  the  1964  Civil  Rights 
Act,  \^ch  outlawed  discrimination 
in  public  accommodations  and 
employment.  In  the  1970s,  President 
Richard  Nixon  was  the  first  to 
implement  federal  policies 
designed  to  guarantee  minority  hir- 
ing. 

Institutions  of  higher  education 
were  following  suit,  but  a major 
challmige  arose  almost  immediate- 
ly. In  the  1978  landmark  Bakke 
case,  a white  man  sued  the 
University  of  California  board  of 
regents  after  being  rejected  by  a UC 
medical  school.  He  contended  that 
separate  admissions  standards  for 
minority  applicants  were  illegal.  But 
the  U.S.  Supreme  Court  ruled  that 
race  could  be  used  as  a factor  in 
admissions  and  supported  the 
Universityls  affirmative  action  program. 

With  the  Bakke  decision  as  a guidepost,  collies  and  universities  con- 
tinued to  implement  affirmative  action  efforts  that  opened  the  doors  of 
higher  education  to  thousands  of  minorities  and  women. 

The  changes  produced  by  affirmative  action  were  dramatic.  In  1984,  for 
example,  the  student  body  at  the  University  of  California  system  was  70 
percent  white,  l6  percent  Asian,  seven  percent  Hispanic,  and  4 percent 
Afiican  American.  A decade  later,  in  1994,  the  percentage  of  Hispanic  stu- 
dents had  doubled  to  14  percent,  and  Asians  now  comprised  29  percent  of 
the  student  body.  Enrollment  of  African  American  students  remained 
steady  at  four  percent.  And  whites  in  1994  were  a minority,  making  up  just 
40  percent  of  the  student  population. 

But  everything  was  about  to  shift.  During  the  Reagan  and  Bush  admin- 
istrations, the  Supreme  Court  changed  dramatically.  Five  justices  were 
appointed  during  that  time,  and  they  turned  the  court  in  a much  more  con- 
servative direction.  During  this  12-year  Republican  era  in  the  White  House. 
Justices  Anthony  Kennedy,  Sandra  Day  O'Connor,  Antonin  Scalia,  David 


Only  two  on  the  current  court  were  j^pointed  by  Democrats,  Justice 
Bader  Ginsburg  and  Stephen  Bryer. 

And  this  more  conservative  Supreme  Court  began  voting  agains 
mative  action.  In  1989,  the  court  struck  down  a Richmond,  Va,  pr 
that  reserved  30  percent  of  dty  contracts  for  minorities.  By  a 6-3  vc 
justices  said  the  US.  Constitution  does  not  tolerate  such  blatant  rack 
erences  except  in  “extreme”  instances  where  they  are  clearly  nee 
remedy  proven  past  discrimination. 

“We  were  faced  with  a hostile  court,  and  the  public  paradigm 
from  massive  resistance  to  dvil  rights  to  challenges  to  affirmative  a 
said  the  NAACP^  Byrd.  “This  country  has  always  had  a problem  wii 
and  ethnicity  and  been  uncomfortable  with  efforts  to  level  the  j 
field.” 

Subsequently,  several  of  the  Couifs  decisions  narrowed  the  c 
stances  under  which  race-based  affirmative  action  program 
allowed.  In  1995,  the  Court  let  stand  a lower-court  ruling  that  forni' 

based  promotions  in  a Pitt 
fire  department  discrim 
against  white  males.  That  san 
it  declined  to  hear  a case  in  i 
scholarship  program  for  7 
Americans  at  the  Univer 
Maryland  was  deemed  unc( 
tional,  allowing  a lower-cour 
to  prevail. 

Without  question,  today' 
views  affirmative  action  in 
different  light  than  does  th 
that  supported  the  Unive: 
California  Regents  in  Bak 
example.  Justice  Scalia  ha: 
that  race  ‘ hould  almost  net 
consideiaiion  in  such  matte 
concurring  opinion  in  one  ' 
wrote,  “In  my  view,  govemtr 
never  have  a ‘compelling  int 
discriminating  on  the  basis  of  race  in  order  to  ‘make  up'  for  pa 
discrimination  in  the  opposite  direction." 

And  conservatives  decided  to  keep  whittling  away  at  affirmativ 
through  this  much  more  sympathetic  Court.  In  1989,  an  organizatio 
the  Center  for  Individual  Rights  (CIR)  was  formed  and  began  ta 
cases  involving  dvil  rights.  CIR  states  that  its  “purpose  is  the  de 
individual  rights,  with  particular  emphasis  on  civil  rights,  fret 
speech,  the  ftee  exerdse  of  religion,  and  sexual  harassment  law.” 
group  doesn’t  just  look  for  clients  to  land  in  its  Isqt.  It  advertises  f 
representation  to  deserving  clients  who  cannot  otherwise  obtain  t 
legal  counsel  and  whose  individual  rights  are  threatened. 

One  major  victory  for  this  group  involved  a lawsuit  against  the  I 
of  Texas  at  Austin  brought  by  Cheryl  Hopwood.  This  young  white  wo 
denied  admission  in  1992  to  the  UT-Austin  Uw  School.  The  Fifi 
Court  of  Appeals  found  that  societal  discrimination  did  not  justif 
rate  admissions  track  for  minorities,  and  in  19%  the  Supreme  Cou 
ruling  stand,  effectively  outlawing  affirmative  aaion  programs  in  ( 
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I '7n  my  view,  government  can 
never  have  a 'compelling  interest 
in  discriminating  on  the  basis  of 
race  in  order  to  ‘make  up' for 
past  racial  discrimination  in  the 
opposite  direction." 

Justice  Antonin  Scalia, 

U.S.  Supreme  Court 


suits  against  the  University  of  Washington's  School  of  Law  and  the  L niversity 
of  Michigan.  (Most  tecently,  CIR  claimed  victory  for  the  Boy  Scouts  in  suc- 
cessfully defending  the  group's  exclusion  of  a gay  scoutmaster.) 

.\nd  as  the  Supreme  Court  turned  against  affirmative  action,  so  did  the 
court  of  public  opinion.  Some  would  argue  that  the  first  volley  in  this  battle 
began  in  1994  with  passage  of  Proposition  187.  which  denied  undocument- 
ed immigrants  access  to  public  health  facilities  and  schools.  It  was  fol- 
lowed in  the  summer  of  1995  with  a University  of  California  board  of 
regents  vote  to  drop  affirmative  action  in  admissions  and  hiring.  At  the 
time,  the  measure's  key  proponent, 

Regent  Ward  Connerly.  who  is 
African  American,  said,  'Affirmative 
action  is  dead.  W'e  arc  i^otiating 
the  burial  rites!^ 

And  the  efforts  to  kill  civil 
rights  programs  continued.  In 
1996.  California  voters  went  even 
further  than  the  regents  by  passing 
Proposition  209,  which  outlawed 
affirmative  action  among  ail  state 
institutions.  In  1998.  Proposition 
227.  an  anti-bilingual  education 
question,  was  easily  adopted  in 
California. 

Some  argue  these  referenda 
take  hold  in  California  because  its 
white  residents  feel  overwhelmed 
by  the  exploding  immigration  from 
both  Latin  America  and  .Asia.  "Here 
in  California,  you  have  a white  pop- 
ulation that  will  soon  be  a minori- 
t\.  ’ said  Maria  Blanco,  regional 
counsel  for  the  Mexican  American 
legal  Defense  and  Education  Fund 
(MALDEF).  "The  feeling  among 
whites  is  that  they're  losing  this 
state. " These  referenda,  she  said. 

"play  into  that  fear,  whereas  in 
other  states,  such  a huge  demographic  shift  will  never  be  a reality." 

But  California  wasn't  alone  in  its  referendum  fever.  In  .November  1998. 
Washington  State  voters  passed  Initiative  200.  which,  like  Prop.  209.  out- 
lawed affirmative  action  programs  at  state  institutions. 

The  fallout  at  colleges  and  universities  was  disturbing.  Top  LC  schools 
like  UCLA  and  Berkeley  began  to  admit  many  fever  minority  students,  in 
effect  creating  a segregated,  two-tiered  public  university  system.  UC-Austin 
saw  fewer  minorities  admitted  as  well,  a trend  especially  visible  at  the  law 
school.  Immediately  after  the  Hopwood  decision,  tliere  were  just  four 
African  American  and  26  Hispanic  students  at  tlie  law  school,  compared 
with  .51  African  Americans  and  42  Hispanics  the  prior  academic  year. 

Reflecting  on  Hopwood  recently,  UT-Austin  law  school  Dean  Michael 
Sharlot  .said  that  the  impact  was  “terrible."  "W'e  no  longer  have  the  support 
network  for  minonties  that  we  used  to  have  because  their  overall  numbers 
arc  down.  Thev  are  choosme  to  eo  to  other  schools. " he  said. 


huge  numbers  to  help  reject  an  anti-affirmative  action  measure,  i 
California  and  Texas,  action  has  been  adopted  to  counter  the  referem 
court  cases.  California's  board  of  regents  voted  to  guarantee  admissi 
the  L'C  .system  for  the  top  ‘i  percent  of  high  school  juniors.  The 
Legislature  went  further  by  passing  a law  guaranteeing  admission 
state’s  flagship  public  schools  to  the  top  10  percent  of  high  school  gn 
So  far.  the  results  in  Texas  have  been  good.  UT-Austin  saw  its  m 
enrollment  go  up  as  a result.  In  the  fall  of  1999,  there  were  sabs 
increases  in  the  number  and  percent^e  of  African  American,  His 

and  Asian  American  student; 
pared  to  the  fall  1998  class. 

“I  am  delighted  with  the  d 
of  this  years  entering  class  at 
we  have  been  successful  in  ret 
to  '^K-Hopwood  levels  for  / 
American  and  Hispanic  fresi 
said  UT-Austin  Presidait  Dr.  L 
Faulknen 

What  will  happen  in  Cal 
and  in  Florida  remains  to  b< 
Gov.  Jeb  Bus^plan  seems  to 
middle  ground  The  plan  elin 
affirmative  action  yet  guar 
state  university  admissions  t 
school  seniors  in  the  top  2 
cent  of  their  class,  without 
to  SAT  or  .ACT  scores.  Howevf 
ics  worry  that  minorities  w 
have  the  19  pre-college  c 
required  to  enter  a Florida 
university. 

The  attacks  on  affirr 
action  and  the  One  Florid 
prompted  a strong  statemen 
the  U.S.  Commission  on 
Rights,  which  voted  6-2  to  i 
the  statement  this  past  sprinj 
the  commissioners  wrote,  “1 
should  keep  affirmative  action  unless  forced  to  abandon  it.” 

The  commissioners  concluded  that  the  percentage  plans  we 
enough  to  keep  the  nation's  campuses  diverse.  “The  percentage  pk 
experimental  responses  to  the  attacks  on  affirmative  action,”  wo 
Commission.  "But  they  are  no  substitute  for  strong  race-conscious  a 
tive  action  in  higher  education.  What  is  required  is  a Supreme  Com 
Sion  reaffirming  and  making  affirmative  action  an  imperative 
With  another  Bush  running  for  the  White  House,  some  are  w 
about  future  Supreme  Court  appointments.  But  others  point  to  p 
trends.  The  onslaught  of  referenda  had  a silver  lining  in  that  it  gah 
minorities  to  vote.  And  Corporate  America,  in  large  part,  supports  d 
efforts.  "I  am  optimistic,”  said  MALDEFls  Blanco.  ‘Academicians,  pe 
the  private  sector,  and  others  who  work  on  these  issues  have  not  gi 
and  are  beginning  to  think  creatively  about  how  to  address  affii 
action  in  wavs  that  don't  nush  these  hot  buttons.  I see  nublic  oninio 


Amalia  Duarte,  former  editor  of  The  Hispanic  Outlook  magazine,  is 
now  a regular  contnbutor  of  feature  articles. 

Currently,  Amalia  is  an  eaitor  in  public  relations  at  Lucent  Technologies. 
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Magazine  Said  to  Broaden,  Enhance,  Enlightei 

BY  MARI  CARMEN  SARRACENT 

® ^ *^y®  Alfredo  de  los  Santos,  veteran  educator,  administrator 

V V V renoftTied  leader  in  higher  education,  who  has  vtitne^d  the  evolution  of  The  Hispanic  Ou, 

\ ••  in  Higher  Education  from  its  earliest  days. 

\ “Initially,  it  had  little  cover^e,  limited  circulation.  Over  the  years,  HO  has  broadened  the  scopt 

^ \ become  a very  powerful  instrument  in  education.  It  touches  on  issues  of  universal  interest.”  H.:  men 
too  the  magazine’s  utility  for  both  advertisers  and  for  people  exploring  new'  career  posts. 

The  Outlook  has  indeed  covered  topics  relevant  to  Latinos  in  its  lifetime,  from  the  ongoing  Issues  of  afi 
tive  action,  campus  diversity,  finandal  aid,  admissions  testing,  the  “best”  colleges  for  Hispanics,  and  bilingual 
cmion.  to  emerging  themes  such  as  the  Internet,  a phenomenon  that  brings  new  possibilities,  new  opportuniti 
f The  vision  behind  the  once-upon-a-time  single-digit  folio  has  been  clear  since  its  inception-to  edi 

academic  community  about  Hispanics  in  higher  education  and  provide  a forum  for  issues  pertaining  u 
affecting  the  progress  of  Latinos  nationwide.  This  is  the  unwavering  mission  shared  by  th,  brothers  behir 
scene-Jose  and  Orlando  Lopez-Isa. 

HO  has  introduced  programs  offering  educational  and  social  services  to  Hispanic  populations;  lauded  the  ai 
plishments  and  contributions  of  many  Hispanics  and  higher  ed  instimtions,  and  presented  statistical  data  refli 
progress  and  growth.  At  the  same  time,  it  has  tackled  its  share  of  controversial  issues-the  dearth  of  tenured  minority  h 
mandatory  bilingual  education,  race  relations  on  campus,  the  glass  ceiling,  distance  education  at  for-profit  universities. 

Rorida^  Palm  Beach  Community  College  Provost  Maria  Vallejo,  like  Alfredo  de  los  Santos,  has  observed  The  Ot 
over  many  years.  “It  has  blossomed,”  she  says.  “Itls  like  seeing  a child  grow.  The  vision  has  not  changed-to  provide 
ty  information  in  a timely  manner  to  us  in  the  trenches.  However,  it  has  become  more  national  in  scope,  even  in 
tional.  The  quality  has  improved,  and  it’s  more  sophisticated.  The  magazine  not  only  helps  us  to  do  our  jobs,  but : 
us  out  there  so  our  colleagues  and  constituents  see  that  we  have  an  outlook  and  exposure.  HO  enhances  th 
working  and  the  respect  that  we  can  get  fiom  our  colleagues.  It’s  an  avenue  for  our  voices  to  be  heard.” 

^ HO  represents  many  different  things  to  its  readership.  To  some,  it  is  not  only  an  information  resouri 

^ an  educational  aid,  De  los  Santos  teaches  a graduate-level  course  at  Arizona  State  University  that’s  ret 

^ of  students  interested  in  a teaching  career  at  a community  college.  He  uses  Outlook  as  well  a 

I Chronicle,  Slack  Issues,  and  others.  “Those  are  the  peer  publications,”  he  says.  “While  there  is  some 
lap,  which  is  good,  among  the  magazines,  HO  has  its  own  niche.  It  helps  because  it  focuses  on  those 
relevant  to  the  Latino  community  to  a larger  degree  than  any  other  magazine  does.  That  was  one 
j things  that  was  needed  in  this  field.  " 

iwH  Stanley  0.  Ikenberry,  president  of  the  American  Council  cm  Education,  ^hington.  D.C..  notes,  "h 

m been  a superb  form  of  communication  that  has  been  helpful  not  just  to  ACE  but  to  all  of  American 
¥ education  in  focusing  on  concerns  and  issues  related  to  underserved  students,  and  to  institutions  tf 
reaching  out  to  meet  the  needs  of  Hispanic  students  and  others," 

Ikenberry  cites  some  of  the  topics  about  which  HO  has  offered  readers  a comprehensive  look  at:  “The 
that  stand  out  are  related  to  access,  equality  of  opportunity,  cost,  and  student  aid.” 

A must-read  for  many  institutions  of  higher  learning  and  organizations,  David  L.  Warren,  president 
National  Association  of  Independent  Colleges  and  Universities  (NAICU),  Washington.  D.C,  notes,  “The  issues  c 
by  The  Hispanic  O«i/ool;-affirmative  action,  enrollment  and  graduation,  and  emerging  demographic  trends- 
tlie  uunost  concern  to  NAICU  and  the  independent  sector.  Anyone  who  follows  and  cares  about  the  developn 
Latino  higher  education  in  the  United  States  turns  to  The  Hispanic  Outlook  for  its  coverage  of  government 
developments,  broad  national  trends,  and  institutional  news.  In  particular,  it  has  been  a valuable  source  of  d 
information  about  Latino  education  at  tlie  campus  level,  including  its  coverage  of  new  policies  and  practic 
people  who  design  and  implement  them,  and  the  students  who  are  ultimately  affected. 


"The  Hispanic  Outlook  is  perhaps  the  one  publication  covering  higher  education  that  has  best  anal\7ed  ' 
the  efforts  of  private  institutions  to  reach  out  to  Latino  students  and  improve  their  success  rates.  And  it  has 
always  made  certain  to  recognize  the  positive  results  of  those  actirities,  " 

Things  Change;  Things  Remain  the  Same 

Among  the  cornucopia  of  topics  that  HO  has  featured,  a decade  ago,  HO  discussed  the  need  to  narrow  the  gap  in 
the  health  professions.  VPhile  we  can  account  for  improvements,  10  years  later,  we  are  still  tackling  the  same  issue. 
Project  3000  by  2000.  a campaign  of  the  Association  of  American  Medical  Colleges,  was  launched  in  fall  1991  to  sub- 
stantially increase  the  number  of  underrepresented  minority  matriculants  to  U.S.  medical  schools.  And  Latinos  are 
getting  there.  US.  DOE  data  for  academic  year  '97-’98  show  progress — Latinos  receiving  degrees  in  medicine 
numbered  766  (colleges  granting  the  most  first-professional  degrees  to  Hispanics). 

In  1990,  only  602  of  roughly  18.500  nursing  graduates  w-ere  Latino.  A 1988  Department  of  Health  and  / 
Human  Senices  study  reported  that  of  1.6  million  employed  registered  nurses,  fewer  than  139,000  were  / 1 

minorities,  of  which  Hispanics  accounted  for  under  two  percent.  In  1997-98,  according  to  the  DOE’s  list  of  /« 
colleges  granting  the  most  degrees  to  Hispanics,  1,096  Latinos  earned  a bachelor's  degree  in  nursing.  jm 

Latino  representation  in  a variety  of  careers  is  not  where  we'd  like  it  to  be;  however,  we  cannot  ignore  jmi 

the  distance  that  Latinos  have  traveled.  W 

The  dearth  of  Hispanic  applicants  and  students  in  the  country's  law  schools  also  has  been  a topic  of  much  f - 
discussion.  The  long-term  efiect  is  reflected  in  the  shortage  of  people  of  color  as  judges,  attorneys,  and  law 
school  professors.  In  ’89-9(X  according  to  the  .National  Center  for  Education  Statistics,  1,275  out  of  36,457  law  vM 
degrees  granted  were  earned  by  Hispanics.  ^?Hiites  accounted  for  32,187.  DOE  figures  comparing  '94-95  and  '95-  V 

% reveal  an  upward  trend  from  1,897  to  2j052  law  degrees  awarded  to  Hispanics.  And  whereas  in  the  past,  y 

Latinos  running  for  various  legal  appointments  did  not  receive  adequate  exposure  or  peAaps  were  not  deemed  ' 
contenders,  more  recently,  we  have  w'ell-recognized  Hispanic  judges,  counsel,  and  even  candidates  for  the  Supreme 
Court. 

Women  still  face  challenges,  but  their  accomplishments  have  not  gone  unnoticed.  Latinas  are  increasingly  visi- 
ble among  faculty  and  in  leadership  positions-as  college  presidents,  heads  of  organizations,  in  government,  and  as 
entrepreneurs.  A 1992,  EEOC-Hi^er  Education  Staff  Information  Survey  reflected  15,553  women  full  professors 
nationwide,  14,009  of  them  white  and  259  Hispanic.  Tlie  total  number  of  male  full  professors  equaled  117,660-more 
than  90  percent  white  and  one  percent  Hispanic. 

Says  de  los  Santos,  “Despite  our  growth,  proportionally  we  are  not  represented  in  terms  of  students,  faculty;  and 
administrators.  However,  Hispanics  will  become  the  largest  minority  in  higher  education.  In  1997,  the  number  of 
Hispanics  in  community  colleges  exceeded  African  Americans,  for  example.  In  some  states,  we  will  be  the  dom- 
inant minority.  This  brings  strong  implications  for  the  journal.  The  issues  will  continue,  and  HO  will  be  a 
mote  prominent  voice  of  our  coramunity-to  us  and  to  the  larger  community."  JL 

The  color  of  faculty  and  tenure  are  two  issues  that  HO  has  been  continuously  examining.  De  los  Santos  ® 
adds,  “The  faculty  members  that  were  hired  in  the  '60s  are  going  to  retire  in  the  next  five  years-we  need  to 
be  vigilant  that  many  of  us  get  opportunities  so  that  Latinos  can  teach  our  students.” 

It  used  to  be  that  Latinos-men  and  women-were  concentrated  in  what  was  referred  to  as  the  "barrio 
of  education"-Spanish.  bilingual  education,  and  Chicano  studies  departments.  'S'hile  that  has  not  entirely  | p 
changed,  perception  of  these  departments  has.  Culture-and  gender-related  areas  of  study  have  gradually 
gained  their  due  respea  in  academia,  and  have  inspired  and  initiated  the  development  and  accreditation  IP 
of  other  departments  in  universities  across  the  country.  Latinos  have  a presence  among  the  faculty  ranks  in  ^ 

a number  of  academic  fields-engineering,  physics,  law.  medicine,  psychology,  business,  and  technology.  y 

Piquing  Interest 

Readers  have  grown  to  depend  on  The  Outlook  not  only  for  its  coverage  of  controversial  issues  of  the  day  but 
for  its  theme  issues  and  regular  columns.  Through  the  "Outlook  on  Washington”  column,  first  published  in  1994, 

HO  features  commentary  and  news  on  a spearum  of  topics  from  the  Department  of  Education  initiatives,  the 
importance  of  bilingualism,  parental  involvement  in  education,  scholarship  information,  Internet  sites,  and  more. 

Despite  increases  in  students  of  color  applying  to  and  enrolling  in  colleges,  universities  still  must  deal  with  the 
issue  of  student  ethnic  disparity  on  campus.  Tuition  increases  and  Proposition  209  are  among  the  contributing  fac- 
tors. HO  continues  to  monitor  and  report  on  development.s,  and  most  recently,  we  are  watching  how  Governor 
George  Bush's  One  Florida  proposition  unfolds. 

Caifos  Hernandez,  president  of  NJ  City  University  and  long-time  supporter  of  tlie  magazine,  follows  our  coven^e  of 
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these  issues  and  offers  this  comment  regarding  the  Internet.  “The  li 
will  clearly  again  point  out  the  differences  between  the  haves  and  th 
nots.  We  still  have  a long  way  to  ga  We  haven’t  gotten  our  fair  share 
lars  that  create  literate  people.  It  could  be  a way  to  really  help  us  g 
integrated  into  the  hi^er  education  syston.  It  can  create  a level  { 
field.  There  are  7 million  Latinos  on  the  Web  every  day,  not  just  in 
education.  What  the  net  is  going  to  do,  and  it  already  has  done,  is  d 
strate  that  education  exists  not  only  within  the  walls  of  our  institutic 
going  to  broaden  how  and  when  its  provided.  It  creates  a vast  opportu 
De  los  Santos  adds,  “The  digital  divide-there  is  an  incredib 
between  Hispanic  fiamilies.  A 1998  suney  notes  that  25  percent  of  H 
families  have  computers  at  home,  and  only  10  percent  have  Internet  ai 
Throughout  the  calendar  year,  HO's  theme  issues  have  been 
oped  to  provide  a more  in-depth  look  at  a particular  area  of  it 
Back-to-school,  women  in  higher  ed,  graduate  schools.  Publishers 
and  the  Top  100  schools  for  Rispanlcs  are  examples  of  issues  th; 
generated  as  much  acclaim  as  controversy.  What  better  sign  il 
magazine  is  being  read-thoroughly? 

And  each  year,  HO  adds  additional  themes,  to  meet  its  readers’  de 
learn  more  about  specific  topics-issues  devoted  to  tire  arts  and  orapo 
special  features  on  teaching  strategies,  faculty  perspectives  and  profile 
“The  magazine’s  most  usefulness  for  me,”  says  Vallejo,  “is 
keeps  me  current-for  example,  the  W'ashington  Outlook.  'When  yc 
other  publications,  you  get  generic  information.  The  Outlook,  v 
the  subject  is  on  funding  for  TRIO  programs  or  something  else,  w 
at  what  the  impact  is  on  the  Latino  community.  I need  that  conr 
Also,  the  articles  on  best  practices  challenge  us." 

One  of  the  many  Latino  leaders  HO  featured  over  the  yeai 
Martinez  Tucker,  president  and  CEO  of  the  Hispanic  Schoiarshi 
and,  among  many  other  positions,  advisor  to  Bill  and  Melind; 
Foundation’s  Millennium  Scholars,  commends  the  magazine  for  it 
rial  content-and  longevity.  “We  use  a lot  of  the  reprints.  My  su 
your  publication  as  a resource  guide,  /fO  is  so  good  at  making  si 
the  content  in  every  issue  has  a theme.  We  meet  with  instimtic 
aren’t  familiar  with  Latinos  and  issues  affecting  Latinos.  In  one 
recently  about  corporations,  HO  covered  Coca  Cola  but  quo 
extensively,  and  so  I’m  able  to  use  this  in  my  presentations.  HO  hi 
learn  what  different  institutions  are  doing.  It  makes  me  more  an 
1 can  talk  about  what  other  institutions  are  doing.  What  type  of  programs  they  offer." 

"The  Hispanic  Outlook  showcases  institutions  tliat  care  about  Latinos  and  also  provides  role  models  for  students,”  she  adds.  "It's  nice  to  tell  tl 
of  an  individual  who  ha  overcome  significant  odds." 

Carios  Henfandez,  presii.  'mt  of  New  Jersey  Gty  University,  “We  should  all  be  proud  of  this  magazine.  It  Ls  a wonderfully  high-quality  publication  that  prw 
opportunity  to  learn  about  ,^»ier  educatioa  I distribute  it  pretty  widely.  e^teefaUy  to  my  chief  administrators.  It  has  been  a practical,  useful,  and,  to  some  c 
how-to-manuaL  It  shows  us  how  instimtions,  no  matter  where,  are  all  dealing  with  similar  issues,  Toe  Hispanic  Outlook  acts  as  a bridge  on  many  significant  is 
Hemdndez,  whose  academic  career  spans  27  years,  remembers  The  Outlook  well.  "1  remember  the  first  issues.  From  the  beginning  it  has  covered  e 
of  the  major  issues.  In  tlie  fumre.  l‘m  sure  it  will  naturally  lake  a much  greater-  look  at  how  institutions  are  addressing  the  issues  of  diversity  on  campi 
on  how  curriculum  should  reflect  that  diversity.  Despite  the  numbers  and  some  progress,  progress  has  not  been  steady.  It’s  been  sporadic,  pure  li 
HO  needs  to  keep  the  issue  alive" 

NAICU’s  Warren  adds,  “Through  its  comprehensive  coverage.  The  Hispanic  Outlook  has  helped  to  raise  national  awareness  of  the  concerns  at 
accomplishments  of  the  Latino  higher  education  community.  By  providing  a forum  for  national  and  campus  leaders,  it  has  worked  to  strengl 
bonds  among  all  of  us  in  Washington  and  others  across  the  country  who  have  been  striving  for  many  years  to  make  the  dream  of  a college  degr 
true  for  every'  aspiring  Latino  .student.” 

Hernandez  remarks,  “The  publication  has  given  us  a voire,  a face,  and  a real  presence  in  higher  ed.  My  involvement  has  been  largely  as  a di 
the  magazine.  And  here  we  are  10  years  later." 


“Every  writer  knows  the  importance  of  that 
first  ciip-the  first  by-lined  article  that  earns 
one  license  fnr  Juture  assignments.  HO 
published  one  of  my  firsts  a decade  ago.  Our 
parallel  evolution  has  been  an  exciting  one. 
It’s  an  honor  to  have  contributed  then  and  to 
be  a part  of  this  dynamic,  model  publication, 
which  continues  to  challenge,  enlighten,  and 
serve  as  a representative  voice  of  Latinos  in 
higher  education.” 

Mari  Carmen  Sarracent,  Executive  Editor. 

The  Hispanic  Outlook  in  higher  education  magazine 


Launching  First  Master's  This  Month 


BY  ROGER  DEIT2 


Ever  since  be  became  president  at  tbe  University  of  Houston- 
Downtown,  Dr.  Max  Castillo  has  been  preparing  the  institution 
for  a very  exciting  funire  and  making  an  impact  on  the  lives  of  so 
many  urban  and  disadvantaged  youths  with  his  bold  leadership.  Dr. 
Castillo  was  named  president  la  1992.  One  year  later,  the  school  was 
designated  a Hispanic-Serving  Institution  by  the  Hispanic 
Association  of  Colleges  and  Universities. 

Castillok  first  priority  was  correcting  the  most  severe  shortage  of 
student  space  ever  encountered  by  a public  university  in  the  state  of 
Texas.  In  1997,  UH-Downtown  opened  its  $23  million  Academic 
Building,  extending  the  University's  presence  beyond  its  historic 
building  at  One  Main  Street  for  a full  block  along  Buffalo  Bayou. 


•Answering  the  call  to  e.\pand,  UHD  also  opened  the  Jesse  H.  Jones 
Student  Life  Center,  the  University’s  first  fitness  and  recreational 
facility.  There  have  been  other  initiatives  as  well.  Under  Castillo’s 
guidance,  UHD  launched  the  Weekend  College  and  the  Urban 
Teacher  Education  Program,  and  began  offering  television,  cassette, 
and  online  courses.  There  is  another  jewel  in  the  crown.  During  the 
state’s  75th  legislative  session,  under  Dr.  Castillo's  leadership,  the 
University  enjoyed  an  important  success-the  lifting  of  a statutory 
prohibition  against  graduate  programs. 

Another  positive  event  was  the  receipt  of  $7.5  million  in  tuition 
revenue  bonds  for  the  completion  of  UH-Downtown’s  campus  urban 
design  project.  Last  May,  UHD  announced  receiving  a $3.9  million 
grant,  a gift  from  the  Gordon  and  Mary 
Cain  Foundation-the  largest  grant  for 
scholarships  in  its  history  and  one  that 
will  further  UHD’s  campaign  to  provide 
quality  educators  for  inner-city  schools. 
“This  gift  reflects  the  Cains’  confidence  in 
UHD  as  a leader  in  teacher  preparation 
and  their  belief  in  educating  the  commu- 
nity’s workforce.  " says  Castillo.  “The  uni- 
versity will  continue  to  demonstrate  its 
gratitude  by  carrying  out  this  shared 
vision.  " The  grant  helps  lay  the  foundation 
for  a proposed  Master  of  Arts  degree  in 
teaching  at  UHD,  a program  designed  to 
unprove  the  skills  of  urban  schoolteach- 
ers. Scholarsliips  will  be  distributed  over 
a ten-year  period,  helping  students  in 
financial  need,  students  who  might  other- 
wise have  to  choose  between  getting  an 

tanH  ciinnnrtino  thptr  familifK 


Honor  Roll  Facts  in  Lrief 


"Because  of  our  own  diversity,"  says  Castillo,  "we  can  provide  a 
pool  of  qualified,  cuiturally  sensitive  teachers  who.  due  to  their  tniin- 
ing  in  the  classroom  and  their  multicultural  experiences,  are  well  pre- 
pared to  teach  in  an  urban  setting."  Castillo  notes  that  students  in 
LHD’s  Department  of  Urban  Education  continue  to  score  high  mtirks  in 
ExCET,  the  slate's  teacher  certification  exam,  lie  says  that  because  of 
this  high  level  of  achievement,  the  demand  for  UHD  graduates  is  quite 
high,  with  many  contracts  signed  by  seniors  well  before  graduation. 

The  University  embodies  diversity-with  an  assorunent  of  class 
schedule.s.  many  relevant  degree  programs,  a multictdtural  popula- 
tion. and  several  outstanding  community  programs.  Dr.  Castillo  says 
that  the  face  of  Houston-Downtown  is  ilic  face  of  tlie  future,  f SD's 
student  body  reflects  the  makeup  of  the  city  of  Houston.  The  class  at 
UHD  is  percent  Hispanic.  2‘)  percent  \frican  \mencan.  12  percent 
.'Vsian  .■\merican.  and  24  percent  Anglo.  I'.S.  .\eiis  (wd  Horld  Report 
has  ranked  UHD  as  the  "regional  liberal  arts  collece  with  the  most 
ethnically  diverse  student  body  in  the  western  I nited  States. 

The  University  of  Houston-Downtown  came  a lone  w;»  in  a u n 
short  time,  recently  celebrating  its  official  2ith  anniversary  The 
school  first  offered  courses  in  1942,  at  the  Downtown  School  on 
Fannin  Street,  in  the  central  business  district.  That  commitment  to 
urban  higher  education  crystallized  in  W-t  when  the  University 
received  the  assets  of  South  Texas  State  Junior  College,  locaied  in  tlie 
.Merchants  and  Manufacturers  building  .u  One  .Mam  Street,  on  tlie 
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became  a separate  operational  unit  of  liic  University  of  Housio 
19~5.  In  W~9,  the  Texas  Legislature  approved  tlie  Dow  ntown  Collcf 
a freestanding  general-purpose  academic  institution  within 
Universitv  of  Houston  System.  In  198,C  the  College  s name 
changed  to  the  University  of  Houston-Downtown. 

The  campus  reflects  the  urban  character  of  the  institution, 
downtown  skvline  forms  a dramatic  backdrop  to  liic  University's 
Main  Street  Hnilding.  which  has  been  almost  completely  rcnoi 
since  becoming  pan  of  the  I iiivcr'>iiv  svMem,  .state-of-the-art  it 


building,  which  is  listed  on  the  National  Register  of  Histone  Places 
and  by  the  Texas  Historical  Commission,  also  houses  the  administra- 
tive offices  of  the  Unwersity. 

Two  new  buildings  have  opened  to  meet  the  grovving  need  for 
space.  The  Acaderaic/Student  Services  Building,  a five-story  structure, 
offers  aO  classrooms,  two  lecture  halls,  a 460-seat  auditorium,  an 
interactive  technology  center,  and  a food  service  area.  The  building, 
funded  by  tuition  revenue  bonds  authorized  by  the  Texas  Legislature 
in  1993,  was  completed  in  1997.  The  Jesse  H.  Jones  Student  Life 
Center,  on  the  north  side  of  the  campus,  was  made  possible  by  a gift 
from  the  Houston  Endowment.  The  building  contains  two  basketball 
courts,  volleyball  courts,  dance  studios,  and  a fitness  center. 

For  so  many  very  fortunate  residents  of  this  urban  ;irea.  LHD  means 
opportunity  as  well  as  quality 
education.  UHD  now  offers 
more  than  JO  degree  pro- 
grams and  boasts  an  enroll- 
ment of  about  8,700  full-  and 
part-time  students.  Course 
classes  are  small  and  taught 
by  qualified  professors,  railier 
than  by  teaching  assistants. 

One  thing  the  University  does 
extremely  well  is  put  a college 
diploma  within  reach  for 
someone  with  just  about  any 
schedule.  Many  UHD  classes 
are  available  on  evenings  and 
weekends,  in  shortened 
“Minisemesters,"  through  live 
or  pre-recorded  telecourses, 
and  at  locations  in  Fort  Bend 
and  Montgomery  counties. 

The  Minisemester  is  one  of  the  UHD's  newest  study  options. 
Introduced  in  1998,  it  is  an  abbreviated  semester  within  a semester.  A 
Minisemester  allows  busy  students  to  complete  courses  in  fewer 
weeks  by  taking  time-intensive  classes  in  several  academic  areas. 
The  telecourses  have  been  around  since  tlie  spring  of  199J.  Some  are 
broadcast  live  to  off-campus  classrooms  in  Ft.  Bend  and 
Montgomery  counties.  Others  are  pre-recorded  and  may  be  checked 
out  of  the  L'HD  library.  Telecourses  consist  of  a senes  of  video  seg- 
ments accompanied  by  specially  prepared  academic  materials.  The 
Weekend  College,  inaugurated  In  1994,  allows  students  to  completc 
certaiu  degrees  by  taking  courses  on  Friday  evenings  and  Saturdays. 
This  option  is  particularly  helpful  to  those  already  in  the  workforce 
who  find  it  hard  to  attend  regular  evening  classes. 

L'HD  enters  the  lives  of  learners  early,  nurturing  the  younger  stu- 
dent with  outreach  into  the  public  school  sy’stem  from  elementary 
through  senior  high  school  levels.  UHD  makes  higher  education 


lege  graduate.s.  Programs  .such  as  the  Jesse  11.  Jones  Acadei..ic 
Institute.  Talent  Search,  Upward  Bound,  and  HoustonPREP  create 
new  opportunities  for  inner-city  public  school  students.  In  addition 
UHD  offers  programs  that  allow  high  school  students  to  earn  college 
credits  during  their  senior  year. 

Richard  W.  Riley,  l.S.  Secretary  of  Education,  said  of  UHD.  "By 
preparing  .Americans  to  meet  the  demands  of  the  future,  schools  Uke 
the  University  of  Houston-Downtown  not  only  help  individuals  build 
successful  fives,  but  also  help  America  build  a successful  future." 

“As  our  world  becomes  more  complicated  and  our  economy 
more  competitive,”  Riley  coniiniiod,  "the  excellent  education  that 
schools  like  the  University  > . Houston-Downtown  provide  becomes 
increasingly  important.  The  constantly  dtanging  demands  of  new 

technologies  and  of  the  world 
economy  make  the  knowl- 
edge and  learning  skills  that 
students  develop  in  today  s 
universities  more  important 
than  ever  before." 

UHD  is  very  proud  of  its 
growth  and  proud  of  launch- 
ing its  first  graduate  degree 
program  this  fall,  a master's 
in  criminal  justice.  The 
University's  Criminal  Justice 
Center  provides  quality  adult 
education  to  people  hoping 
to  enter  public  and  private- 
sector  criminal  justice  pro- 
fessions and  continuing  edu- 
cation to  criminal  justice 
practitioners.  Tlie  Center  has 
conducted  more  than  100 
police  academy  classes,  trained  more  than  16,000  students  for  the 
criminal  justice  professions,  and  won  regional  and  national  awards 
for  excellence.  Last  March,  in  an  article  about  the  University  of 
Houston-Downtown.  Allan  Turner  of  the  Houston  Chronicle  wrote, 
"...the  university  arguably  has  become  the  state's  finest  university 
catering  to  the  nontraditional  student.  Turner  cited  "its  open-enroll- 
ment policy,  dedication  to  undergraduate  studies,  innovative  ciirricn- 
hini  and  flexible  class  schedules. 

Of  open  enrollment.  Castillo  reflects.  Open  admission  seems  to 
carry  the  public  perception  that  an  institution  doc'sn  i mainiam  the 
academic  rigor  and  quality  of  more  selective  msiiuitions.  The  point ! 
want  to  make  is  that  open  admission  doesn  t mean  open  graduation.  " 
He  goes  on  to  say.  "At  IH-Downtown.  were  not  selecting  winners;  were 
in  the  busine.ss  of  creating  winners.  Tliafs  our  challenge.  ;tre  very 
ethnically  diverse.  In  my  judgment,  that  is  one  of  the  most  distinctive 
aspects  of  the  university.  Without  diversitv.you  can't  have  excellence.' 


Students  .^laxing  in  the  Coffee  house 


more  accessible  to  learners  at  many  levels.  That  is  a vital  part  of  its 
mission.  Joint  admissions  agreements  with  area  community  colleges 
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STRATEGIES 


Wojnen  Wrongly  Perceived  as  More  Talkative 


Angela  Provitera 
McGlynn 


SmalUgroup 
work,  of  a 
collaborative 
nature,  is  one 
strategy  that 
pulls  more 
students  into 


I a rule,  who  do  you  think 

II  vialks  more  in  mixed-gender 
i^ljgroups,  men  or  women?  If 
you  buy  into  our  culture’s  stereo- 
types, you  probably  would  guess 
that  women  do.  However,  research 
has  shown  that  in  mixed-gender 
conversations  and  in  classes  from 
grade  school  through  graduate 
school,  males  tend  to  talk  more 
than  do  females. 

Deborah  Tannen  (1992)  and  a 
host  of  other  researchers  report 
experimental  findings  that  contra- 
dict the  popular  myth  that  women 
talk  more  than  men  do.  What  has 
been  found  is  that  males  speak 
more  often  than  do  females,  and 


more  of  the  time,  in  mixed-gender 
interactions. 

The  myth  of  greater  female  con- 
versation is  so  strong,  however,  that 
the  actual  findings  often  contradict 
people’s  perceptions  of  reality.  After 
observers  counted  and  recorded  the 
numbers  of  times  males  and 
females  spoke  in  class,  faculty  mem- 
bers were  often  surprised  to  learn 
that  males  dominated  the  comersa- 
tion.  They  thought  males  and 
females  were  participating  equally. 

Typically,  in  mixed-gender  class- 
rooms from  grade  school  througli 
graduate  school,  females  participate 
less,  even  though  teachers  believe 
that  participation  has  been  equal. 


Controlled  studies  hare  she 
women  usually  speak  abc 
third  of  the  time  that  men 
in  classes  where  there  is 
equal  participation,  femr 
often  perceived  as  domina 
class.  Here  is  an  excerpt  fn 
Newbome,  a professor  at  N 
Law  School:  "I  actually  kepi 
nal  of  how  long  women  a: 
spoke...and  at  the  end  of  tj 
women  had  spoken  abou 
percent  of  the  time  . . When 
the  men,  they  said  the  ch 
dominated  by  women  so 
completely  unfair.  They  t 
women  were  speaking  80  j 
of  the  time." 


conversation, 

enhancing 


In  Sandler.  Silverterg,  and  Hall’s 
( 1996)  discussion  of  gender  com- 
munication style  differences,  they 
suggest  that  it  is  the  power  differ- 
ence between  men  and  women  that 
gives  value  to  (or  devalues)  what- 
ever differences  exist.  These 
authors  say  that  a groups  power  or 
lack  of  power,  which  can  be  based 
on  gender,  race,  ^e,  class,  or  sexu- 
al orientation,  affects  the 
classroom  environment 
by  replicaiingTJur  sodT 
ety’s  power  relationships. 

In  most  of  ray  psy- 
chology classes  that  have 
roughly  equal  numbers 
of  women  and  men,  1 
believe  that  participation 
by  gender  has  been 
equal.  Yet  1 am  begin- 
ning to  be  suspicious  of 
my  own  perceptions. 

What  has  prompted  me 
to  revisit  this  question  of 
participation  by  gender 
is  a unique  class  struc- 
ture I had  this  past 
semester.  I taught  The 
Psychology  of  Women 
course.  In  past  semes- 
ters. if  any  men  signed 
up  for  this  course,  they 
were  a small  minority. 

However,  with  new  col- 
lege general  education 
requirements,  my  course 
now  fulfills  a diversity 
requirement.  Although 
the  males  in  my  coune  • - 
die  still  a minority,  they 
are  now  a sizeable  minority. 

in  about  the  sixth  or  seventh 
week  of  the  semester,  I started 
noticing  that  many  women  in  the 
class  had  not  participated  in  our 
discussions.  It  seemed  to  me  that 
the  same  people  were  responding 
to  my  questions,  or  asking  their 
own  questions,  or  making  their 
own  comments  much  of  the  time.  1 
also  had  a sense  that  the  most 
active  participants  were  males. 
Deborah  Tannen  ( 1992.  p.2)  said, 


young  men  in  classrooms,  the 
males  talk  more.  This  is  not  to  say 
that  all  men  talk  in  class,  or  that  no 
women  do.  It  is  simply  that  a 
greater  percentage  of  discussion 
time  is  taken  by  men’s  voices." 

On  the  day  that  1 decided  to  do 
a classroom  assessment  about  par- 
ticipation, there  were  11  men  pre- 
sent and  24  women.  1 devised  a 


1.  How  would  you  assess  the 
level  and  quality  of  student  partici- 
pation in  this  class  in  terms  of 
questions  students  ask  and  com- 
ments students  make? 

2.  How  would  you  assess  your 
own  participation?  If  you  have  not 
spoken  in  this  class,  would  you 
want  to?  What  do  you  think  is  hold- 
ing you  back? 


And  in  classes  where  there  is  roughly  equal 
participation,  females  are  often  perceived  as 
dominating  the  class. 


form  that  1 called  "Assessment  of 
Classroom  Atmosphere  and 
Dynamics.  ” I asked  the  students  in 
ray  Psychology  of  Women  course  to 
fill  out  my  assessment  forms  anony- 
mously but  to  check  off  whether 
they  were  male  or  female.  The 
instructions  read;  "This  assessment 
is  anonymous  (unless  you  choose 
to  sign  it).  Please  check  off  your 
gender  so  we  may  see  if  the  women 
and  men  in  this  class  are  experienc- 
ing the  class  in  similar  ways.  ” 


In  vour  opinion,  how  docs  the 
instructor  influence  the  class  par- 
ticipation? Is  there  a way  she  can 
get  more  people  into  our  discus- 
sions? What  is  your  assessment  of 
the  way  she  encourages  or  discour- 
ages participation,  and  the  way  she 
fields  questions? 

The  results  were  quite  dramatic. 
Seven  of  the  eleven  men  in  my  class 
(65  percent)  said  that  they  themseh'es 
paitidpaied  “firequently  or  often,"  ,5 
men  (27  percent)  said  “sometLmes." 


spoken.  This  one  smdent  adde 
he  chose  not  to  speak. 

Of  my  24  female  students 
one  said  that  she  participate 
quently.  Twelve  women  (5C 
cent!)  said  they  had  never  Sf 
One  female  student  said  sh 
spoken  once.  This  was  the  on 
dent  who  signed  her  name  i 
assessment  form;  she  is  His 
American  nd  said 
reluctant  to  spe: 
class  because 
English  is  not  so  g 
Ten  other  w'omer 
percent)  said  the; 
spoken  "soraetim 
occasionally." 

Of  the  women 
had  never  spoken,  s 
saidTbai  they  did  m 
comfortable  speaki 
class.  One  or  two  oi 
said  that  whe<.  stu 
spoke  in  class,  othe 
dents  often  challt 
what  they  had 
Tannen  0992)  say 
an  aspect  of  many 
rooms  that  makes 
more  conducive  to 
conversational  style 
use  of  debate-lik( 
mats.  Although  I ha' 
created  such  a fon 
notice  that  some  i 
students,  particulai 
male  students,  li 
challenge  what  othe, 
Other  factors 
might  contribute  I 
lesser  participation  of  w, 
include  the  finding  that  men  ti 
interrupt  women  far  more 
women  interrupt  men,  and  mi 
far  more  likely  to  control  tlie 
of  conversation.  Additionally,  s 
from  sociology,  anthropolog 
psychology  have  demonstrate 
ferenccs  in  early  play  behavio 
is,  young  boys  tend  to  play  in 
groups  than  young  girls  d( 
boys’  groups  tend  to  be  hierarc 
Tannen  savs  that  these  eaii 


tions  for  classroom  interaction. 
Bov'S  are  expected  to  use  language 
to  seize  center  stage;  by  exhibiting 
their  skill,  displaying  their  knowl- 
edge, and  challenging 
and  resisting  chal- 
lenges...,Speaking  in  a 
classroom  is  more  con- 
genial to  boys’  language 
experience  than  to  girls', 
since  it  entails  putting 
oneself  forward  in  front 
of  a large  group  of  peo- 
ple. many  of  whom  are 
strangers  and  at  least 
one  of  whom  is  sure  to 
judge  speakers’  knowl- 
edge and  intelligence  by 
their  verbal  display 
(Tannen,  1992,  pi  2). 

Thnnen  argues  further 
that  men  might  feel  more 
comfortable  speaking  in 
class  than  women  do 
because  the  class  is  a 
■public"  setting.  Women 
typically  (of  course,  not 
all  women)  are  more 
comfortable  speaking  in 
private,  with  one  other 
person,  or  in  small 
groups  where  they  know 
people  well.  This  idea 
supports  one  of  the  find-  ■ i 
ings  from  my  assessment 
form.  Several  of  the  women  who  had 
never  spoken,  or  who  had  spoken 
only  occasionally,  suggested  that  our 
class  engage  in  more  small-group 
activities.  Tannen  is  convinced  that 
small-group  interaction  is  a class- 
room strategy  that  has  the  potential 
to  level  the  playing  field.  She 
believes  that  part  of  small-group 
interaction  should  include  students 
becoming  observers  of  their  own 
interaction  patterns. 

In  the  class  following  the 
assessment.  1 decided  to  try  an 
experimental  collaborative  learning 
strategy.  I put  topics  from  the  chap- 
ter we  were  studying  across  the 
blackboard.  1 then  asked  students 
to  self-select  their  partners  to  work 

»n  fr»iif»_norcr\n  ffmiint  rooiltino  in 


the  formation  of  nine  groups. 

1 assigned  multiple  questions 
from  each  topic  to  each  group.  1 
asked  students  to  write  responses  to 


everyone  within  each  group  spoke 
rather  than  having  a single 
spokesperson  when  we  would  come 
back  together  as  a large  group,  but 


Controlled  studies  have  shown  that  women 
usually  speak  about  one-third  of  the  time 
that  men  do. 


their  section  privately,  and  then  to 
share  what  they  had  discovered 
from  the  text.  (I  told  them  that  all 
their  remarks  in  class  needed  to  be 
text  and  data  based).  I allowed  them 
only  eight  minutes  to  work  as  a- 
teain.  assuming  that  most  of  them 
had  already  read  the  material  at 
home.  I wanted  to  leave  enough 
class  time  to  allow  each  group  to 
report  its  findings.  I told  them  that  if 
a group  emerged  that  showed  supe- 
rior group  work,  the  participants  in 
that  group  would  each  get  a bonus 
point  toward  their  next  exam  score. 
(One  point  doesn’t  make  much  of  a 
difference,  but  this  stjll  seems  to 
spice  up  their  willingne,ss  to  partici- 
pate actively).  1 al.so  said  that  it 

umiM  h/'  In  y pmim'>i  advanlavp  if 


that  that  was  optional. 

When  the  large  group-recon- 
vened, 1 was  astounded  at  what  a 
good  job  the  groups  did.  Many  of 
my  students,  females  as  well  as 
males,  contributed  sophisticated 
analyses  of  the  text  material.  They 
managed  to  teach  their  sections  of 
the  material  with  an  understanding 
of  the  nuances  of  the  research.  Of 
course.  I'm  not  sure  how  much  the 
students  benefited  from  the  mini- 
lectures from  the  other  groups.  1 
arn,  however,  quite  certain  that  stu- 
dents learned  the  material  they 
were  assigned  extremely  well  with- 
in their  small  groups.  My  percep- 
tion was  that  the  class  had  gone 
very  well.  Sma!!-group  work,  of  a 
collahoraiive  nature,  is  one  strateev 


that  pulls  more  students 
conversation,  enhancing 
ticipation  level.  And,  mt 
class  participation  is  c 
with  greater  lea 
longer-lasting  le: 


In  Part  Tw 
aiticle,  on  the  s; 
1 will  focus  I 
dynamics  that  i 
to  the  lesser  pa 
of  some  stude; 
offer  some  su 
for  strategies  tl 
can  employ- 
equal  opportui 
classroom. 
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BY  JEFF  SIMMONS 


In  its  iBt  Ynuf,  Program  Launched  in  21  StaU 


Intermediate  School 
183  in  the  South 
Bronx  was  a school 
in  trouble.  For  years,  it 
ranked  among  the 
lowest-performing 
within  New  York  Cityls 
network  of  1,100  pub- 
lic schools.  In  the  eariy 
part  of  the  last  decade, 
test  scores  inched 
upward  enough  that  it 
avoided  even  the  threat 
of  state  takeover. 

Salvador  Fernandez  was  recruited  tliree  years  ago  to  fuel  progress  at  the 
school,  which  has  an  enrollment  of  60  percent  Hispanic  and  40  percent  Black. 
Ninety-eight  percent  of  its  students  qualify  for  reduced-price  or  free  lunches. 

Fernandez  says  the  ®5-studait  school  suffered  from  a lack  of  resources,  sig- 
luficant  parjntal  imolvemem.  and  program.',  tliai  ciiroimiged  kids  to  succeed. 

"You  don’t  turn  a school  around  in  a year,"  he  concedes.  “It  takes  at 
least  five  years  to  see  a major  change." 

The  comment  makes  it  seem  all  the  more  remarkable  that  he  claims  hels 
wimessed  a sudden  turnaround,  a noteworthy  improvement  in  student  perfor- 
mance. Fernandez  attributes  this  sutge  to  a year-old  federal  pn^ram.  GEAR  UP 
"The  bottom  line  is  that  we  have  seen  the  largest  number  of  sixth  graders 
ever  to  come  to  this  school  do  extremely  well:  82  percent  of  them  met  our 
promotional  criteria,"  he  boasts,  adding  that  204  of  248  fared  well  on  tlie 
.system's  reading  test  and  the  remaining  -rt  were  enrolled  in  summer  school. 
"When  you  start  showing  them  different  oppommibes,  they  will  succeed." 
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a national  goal  that  every  collie  should  partner  with  a middle  school 
low-income  neighborhood  to  prepare  students  for  college, 

US.  DOE  officials  say  that  it  meets  the  needs  of  low-income  fan 
many  of  whom  don't  know  how  to  plan  for  a college  education  bee 
they  ve  not  done  it  betore.  Parents  also  aren't  always  notified  of  fina 
aid  options,  or  don’t  know  where  to  seek  help. 

According  to  the  DOE,  of  the  19  million  adolescents  ages  10  throu, 
in  the  US.,  an  estimated  20  percent  live  below  the  poverty  line,  and  clc 
.30  percent  are  minorities. 

Education  officials  say  that  smdents  from  low-income  families  are  fire 
more  likdy  not  to  attend  college  than  are  those  from  high-income  families, 
point  to  a 1998  Gallup  poll  noting  tliat  70  percent  of  parents  said  they  ha 
little  information  about  what  courses  their  kids  needed  to  prepare  for  colk 
During  the  pilot  year,  the  government  distributed  about  $75  million  (t 
would  then  have  to  be  matched)  to  164  GEAR  UP  “partners”  and  $42  milli 


aft’ard  75  new  partnership  grants  and  about  a half  dozen  new  state  grants 

The  government  awards  the  competitive  grants  to  states  and  partners 
who  meet  basic  criteria,  though  they  are  given  flexibility  in  how  they 
address  students’  needs.  States  must  reserve  at  least  half  of  their  federal 
grant  funds  for  scholarships. 

The  basic  tenets:  they  must  inform  parents  and  students  about  college 
options  and  financial  aid;  promote  rigorous  academic  coursework;  accom- 
modate an  entire  grade  level  of  students;  and  start  with  sixth  or  seventh 
graders  and  continue  through  their  high  school  graduation. 

Schools  that  received  the  initial 
grants  also  must  employ  a full-  or 
part-time  coordinator  to  handle 
GEAR  UP  and  must  collaborate  with 
other  GEAR  UP  partners  in  their 
school  district  or  state.  The  pro- 
gram requires  that  GEAR  UP  begin 
with  students  in  either  sixth  or  sev- 
enth grade,  though  it  can  begin 
with  fifth  graders. 

“The  main  mission  is  to  have 
many  more  low-income  students 
prepared  to  enter  college  and  be 
ready  to  succeed  in  college,”  says 
Rafael  Ramirez,  the  education 
departmemls  acting  director  of  GEAR 
UP.  “What  we  want  to  do  is  to  have 
no  low-income  student  taking  reme- 
dial classes  in  college  once  they’ve 
graduated  from  a GEAR  UP  pro- 
gram. They  shouldn’t  have  to  if  weire 
doing  a good  job  in  education.” 

The  program  urges  students  to 
take  algebra  by  the  seventh  grade  so 
they  can  take  tougher  college-level 
courses  before  graduating  horn  high 
school.  One  smdy  found  that  only  15 
percent  of  low-income  students 
enroll  in  algebra  by  the  eighth  grade, 
even  though  those  who  take  algebra 
and  geometry  early  are  three  times 
more  likely  to  attend  college. 

Funding  for  the  program  varies  based  on  the  size  of  the  school  and 
ability  to  raise  matching  funds  from  non-federal  resources.  The  multi-year 
grants  go  to  partnerships  between  colleges  and  low-income  middle 
schools.  They  require  two  other  partners;  community,  business,  religious, 
nonprofit,  or  parent  groups. 

\lhat's  been  done  over  tlie  last  year  points  to  the  ability  of  each  g-^l 
recipient  to  shape  the  program  based  on  a school’s,  and  a community's, 
need.  Some  schools  have  started  after-school  activities;  some  offer  extra 
help  to  students  who  have  limited  English  proficiencies.  Others  attach 
tuition  bonuses  to  academic  milestones. 

The  program  will  be  particularly  helpful  to  Hispanic  students.  Ramiriv, 
points  out  that  Hispanics  have  the  highest  dropout  rates  and  fall  behind 
African  Americans  in  terms  of  performance. 

“We  are  attempting  to  change  all  of  that.'  he  says.  "Often  tiiese  kids  arc 


put  on  a low  track  and  nobody  cares  about  them  and  they  are  just  ignore 
In  New  York  City,  the  Bronx  Education  Alliance  used  its  $7.8  mill 
grant  to  offer  up  a menu  of  possibilities  to  its  chosen  schools. ' 
grant-the  10th  largest  of  its  kind  in  the  nation-helped  establish  "co 
dors”  between  seven  middle  schools,  si>;  high  schools,  and  four  colleges 
The  program  involves  about  1,670  students,  attending  intermedi 
middle  and  junior  high  schools,  who  have  struggled  to  succeed. 

Marietta  Saravia  Shore,  direaor  of  the  alliance  of  20  different  groups, 
one  consistent  message  delivered  to  parents  is  that  there  are  scholarships 

other  supports  available  for  stud 
to  attend  college.  One  way  she  he 
to  translate  that:  by  providing  c 
puters  to  families  to  link  them  tc 
Internet.  Funding  isn't  all  there 
but  she  doesn’t  seem  worried. 

“We  have  five  years  of  fum 
under  the  grant,  and  the  gov 
ment  gave  us  more  than  $7  milli 
she  says.  “So  over  five  years 
match  the  S7  milbon  and  then  n 
up  the  remaining  two  years  ■ 
about  a million  and  .500  thousai 
Maiw  of  the  students  at  the  ta 
ed  schools  in  the  Bronx  are  Hisp 
and  many  from  families  where 
could  be  the  first  to  attend  col 
Some  parents  did  not  even  grac 
from  high  school,  and,  says  Sa 
Shore,  “the  kids  don’t  often  have 
models  in  their  homes.” 

“We  tell  them  that  it  doesn’t  nr 
if  your  parents  went  or  not.  bu; 
can  go  if  you  work  hard  and  I 
about  financial  aid.  You  don’t  ha 
feel  that  because  you  are  poor 
can’t  go  to  college.  If  you  don’t 
hope,  you  aren’t  going  to  try.” 
Joseph  de  Jesus,  the  GEAI 
project  director  for  the  BEA, 
that  the  program  differs  from  > 
college-preparatory  progi 
because  it’s  the  first  time  one  has  started  so  early. 

“You  could  go  into  a middle  school  now  and  talk  with  kids  about  co 
.All  of  them  raise  their  hands  and  say  they  want  to  go.  But  then  to  have  p 
aaually  there  talking  to  them  about  it,  and  people  from  college.s,  that 
them  a much  greater  understanding  and  receptivity,”  de  Jesus  says. 

Students  visit  different  campuses,  such  as  Lehman  College 
Fordham  University.  They  take  part  in  a science  laboratory  demonsti 
or  visit  with  a college  librarian,  even  drop  by  the  greenhouse  at  Lehm 
work  on  a botany  project. 

"There  are  many  things  that  the  collc.ees  do.  and  one  is  involving 
students  in  tutoring  the  kids,”  he  says.  Some  have  set  up  "field  days’"  fi 
students  and  their  parents.  ‘"The  family  is  much  more  aware  then  of 
college  is  about,  and  they  re  ready  for  it.’" 

The  Bronx  Educational  Alliance  abo  uses  college  students  to  men 


Terry  Hartle,  senior  vice  president  for  government  and  public  affairs  for  the 
Amencan  Council  on  Education 


TOuth,  pro\ides  the  middle  school  students  with  personal  computers,  and  trains 
parents  on  how  to  use  the  technolog>'.  That  points  to  a GEAR  UP  necessity;  that 
parents  must  be  broi^t  more  into  tlie  fold  of  their  children's  school  life. 

Other  grant  recipients  offer  career  mentoring,  academic  counseling, 
even  help  for  students  in  finding  summer  jobs.  Though  it  is  early  on,  it’s 
expected  that  some  will  orchestrate  summer  programs  to  send  high  school 
sophomores  and  juniors  to  local  colleges  and  pay  for  books  and  supplies. 

Schools  such  as  IS  i83  say  that  even  in  the  sixth  grade.  GEAR  UP  insists 
that  students  consider  college  the  best  option.  Students  are  told  about  dif- 
ferent colleges  in  regular  assemblies,  and  later 
will  be  informed  about  admissions  policies 
and  achievement  tests,  even  how  to  fill  out 
appbcaiions. 

New  York  University’s  Virginia  Hardy  is  the 
project  direaor  for  one  of  New  York  State’s  11 
GEAR  UT  pro^ams.  The  school  received  $96,000 
to  serve  the  Choir  Academy  of  Hailan,  a school  of 
national  renown  for  its  liailem  Boys  Choir. 

Hardy’s  program  works  with  114  students 
in  sixth  and  seventh  grades.  GEAR  UP  pro- 
vides tutoring  and  professional  development 
for  staffers.  One  of  its  partners,  The  New  York 
Times,  provides  its  newspaper  for  teachers  to 
use  as  a guide. 

“We  work  with  these  students  to  get  them 
into  college,”  she  says.  “They  have  to  under- 
stand that  there  is  enough  money  out  there  to 
go  to  college  if  they  want  to.” 

She  pauses,  then  adds,  “We  have  them  stan- 
ing  on  a college  portfolia  a notebook  full  of  their 
report  cards.”  In  regular  assanblies,  suidents  are 
encouraged  to  have  high  expectations,  to  study- 
hard,  and  to  take  the  right  courses 

Those  aSihated  with  GEAR  UT  say  that  it’s 
too  soon  to  gauge  success,  though  they  main- 
tain that  they  will  track  student  progress. 

Biennial  evaluations  are  required,  but  deter- 
mining whether  stressing  college  at  such  an 
early  age  will  breed  steeper  enrollment  will 
have  to  wait  for  at  least  sLx  years. 

"We  won't  wait  until  the  end,”  Hardy  says. 

"We  want  to  see  whether  the  number  of  accelerated  courses  increases  or 
'ho  number  of  remedial  courses  decreases  over  time." 

Tbe  Choir  Academy  of  Harlem  is  one  where  it  will  be  easier  than  others 
to  monitor  students  and  track  their  accomplishments  and  failures  because 
it  runs  from  fourth  until  12th  grade. 

■’If  you  bring  the  bottom  up,  then  everything  else  can  rise  as  well,”  Hardy 
says.  "What  works  with  children  who  are  struggling  works  with  everyone.” 

GEAR  UP  weathered  some  criticism,  mainly  as  the  regulations  that  gov- 
ern it  were  scheduled  for  revision  earlier  this  year.  The  government 
received  comments  from  171  people  or  organizations,  most  of  them  sup- 
porting the  program.  But  there  were  concerns  about  several  areas. 

One  key  concern  was  that  it  will  be  extremely  difficult  and  costly  to  fol- 
low individual  students  each  year  as  they  head  from  middle  to  high  schools 
and.  in  some  cases,  to  districts  in  diSerent  states.  Education  officials,  though. 


countered  that  they  would  continue  to  follow'  those  who  attend  school  with 
majority  of  smdents  who  are  participating  in  GLAR  UP  in  their  grade 

Grant  recipients  also  aren’t  required  to  follow  students  to  other  stales. 

Other  concerns  include  that  some  of  the  students  who  would  recei' 
help  might  not  be  as  needy  as  others,  and  that  funds  could  be  taken  aw; 
from  needy  students.  .... 

But  by  far  the  component  that  received  the  most  criticism  involved  he 
much  information  colleges  would  eventually  have  to  disclose  about  fina; 
cial  aid  awards  to  GEAR  UP  students.  The  regulation  was  needed  so  th 
GEAR  UP  scholarships  would  supplement-ai 
not  supplant-other  monies. 

“It’s  the  first  time  the  Department  i 
Education  is  imposing  its  views  on  student  a 
packaging,”  says  Terry  Hartle,  senior  vice  pre 
ident  for  government  and  public  affairs  for  tl 
American  Council  on  Education.  “We  still  fai 
what  we  think  is  a precedent-setting  step  : 
federal  higher  education  policy. 

“They're  telling  colleges  and  private  chat 
ties  how  to  spend  money  that  belongs  to  tl 
college  and  private  charities.”  Hartle  says  th 
the  regulations  could  diminish  the  willingne 
of  colleges  to  increase  aid  available  to  student 
“We  have  made  it  clear  that  we  are  ve: 
unhappy  with  the  r^jiMons,”  he  says.  But  1 
notes  that  the  government  has  said  it  wi 
reopen  the  regulation  process  to  “find  a way 
make  the  program  acceptable  to  both  sides.” 
The  GEAR  UP  website  indicates  that  tl 
“final  regulations...eliminate  the  burden  th 
concerned  so  many  commenters.”  Ramfn 
also  points  out  that  that  component  also  w 
affect  a ‘very  small  number  of  students”  ar 
that  it  won’t  kick  in  for  another  six  years,  wht 
scholarships  become  available. 

Nevertheless,  ACE  supports  the  reasonii 
behind  the  program.  “It’s  a fundamental  prii 
ciple  of  social  policy  that  earlier  is  bettei 
Hartle  says.  "We  believe  the  key  to  increasii 
enrollment  of  low-income  and  minority  sti 
dents  in  postsecondary  education  is  to  mal 
sure  they  have  the  academic  backgrounds  and  awareness  options  availab 
to  tlvem  at  a verv  e-arly  age,  so  we  like  programs  like  tliis  a lot." 

At  Fernandez’s  school,  students  are  walked  into  an  assembly  each  wet 
and  talked  to  about  college  life  and  the  doors  it  will  open  for  them.  Parents,  1 
ssjs,  are  coming  to  understand  more  deeply  the  need  to  start  planning  earfy. 

"With  the  GEAR  UP  program,  we  are  looking  to  really  transfonn  tl 
perception  of  our  school,”  Fernandez  says.  “We  have  a group  of  high 
motivated  students,  and  this  population  of  students  is  really  going  to  mal 
this  school  shine." 

“I’ve  noticed  that  their  self-esteem  is  being  built  up,”  he  says.  “They  a 
understanding  the  importance  of  a college  education,  because  that’s  wha 
being  drilled  into  them  every  month.” 
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n you’re  at  Colorado  Mountain  College  and 
take  ESL  from  adjunct  instructor  Magdalena 
Falconi-Emslie,  you  not  only  learn  English 
as  people  speak  it  vtliere  she  teaches  in  Salida 
and  Buena  Vista,  but  you  learn  Texas  English, 
Minnesota  English,  and  maybe  even  “valley  girl’' 
English.  And  if  you  are  in  one  of  her  Spanish 
classes,  you’ll  learn  to  understand  Spanish  spo- 
ken by  people  from  as  many  different  Spanish- 
speaking countries  as  she  can  get  her  hands  on. 

“I  go  to  Monarch  ski  area  and  get  Texan 
tourists  and  bring  them  to  my  ESL  class,’’  said 
Falconi-Emslie.  But  she  doesn’t  stop  at  Monarch 
as  a source  of  people  with  different  dialects. 

“I  have  friends  in  Salida  who  own  motels, 
and  if  people  are  in  town  for  three  or  four  days,  I 
invite  them  to  my  classes. 

“I  found  a family  from  Mexico  in  a restau- 
rant and  brought  them  to  a Spanish  class. 
They’re  shocked,  but  they  like  it.  They  ask  if  they 
can  come  back  and  teach  my  class  ^ain.” 

But  exposing  English  and  Spanish  students  to 
as  many  dialects  as  possible  is  only  one  of  the 
many  creative  ways  that  Falconi-Emslie,  an  out- 
standing teacher,  makes  her  classes  interesting. 

Falconi-Emslie  is  considered  so  outstanding 
she  was  selected  CMC’s  2000  Adjunct  Faculty 
Member  of  the  Year-an  honor  bestowed  upon 
only  one  of  the  more  than  1,400  part-time 
instructors  spread  out  over  CMC’s  13  centers  in 
nine  counties  and  1,200  square  miles  of  turf. 

“She  epitomizes  what  Colorado  Mountain 
College  faculty  should  be  and  are,”  said  Dr. 
Marie-Paule  Truitt.  CMC  assistant  dean  for  com- 
muter operations  for  Buena  Vista  and  Salida, 
and  the  person  who  nominated  her  for  the 
honor.  “She  is  extremely  knowledgeable  in  the 
subjects  she  teaches.  She  brings  dedication, 
enthusiasm,  and  fun  to  the  classroom. 

"She  uses  every  minute  as  a teaching 
moment,  whether  during  breaks,  in  the  class- 
room, in  stores-wherever  she  encounters  stu- 
dents. She  uses  that  moment  to  emphasize  learn- 
ing. If  she  runs  into  an  English-speaking  student 


on  the  street  or  in  a store-she’U  talk  in  Spanish. 
If  it’s  an  ESL  student,  she’ll  talk  in  English.  And 
she  does  it  all  the  time  with  a smile.  Her  students 
aren't  afraid  of  running  into  her;  they  look  for- 
ward to  it.  They  love  it. 

“She  takes  her  students  to  restaurants,  to 
stores  to  practice  Spanish  in  the  real  world.  It’s  not 
only  in  the  classroom  where  she  teaches  Spanish 
or  English  as  a Second 
Language.  She’s  a teacher  who 
really  cares  and  who  wants  to 
share  her  love  for  both  cul- 
tures and  langu^es." 

Magdalana  invites  neatly 
everyone  from  all  walks  of 
life  to  speak  to  her 
classes-in  English  m ESL 
classes  and  in  Spanish  for 
her  Spanish  classes. 

“I  particularly  invite 
judges  and  lawyers  to  my 
English  as  a Second 
Language  classes  so  people 
can  learn  about  laws,  which 
may  be  very  different  from 
where  they  came,”  said 
Falconi-Emslie.  I recently 
had  a man  from  Salvador 
who  got  the  route  number 
mixed  up  with  the  speed 
limit  and  was  caught  doing 
66  in  a 25  MPH  zone. 

“He  was  so  naive,  the 
judge  let  him  off  easy  when  I 
went  to  court  to  interpret  for 
him.  But  while  I was  helping 
him,  I realized  how’  impor- 
tant it  is  to  teach  about  the 
laws  and  other  ‘real’  things 
that  are  very  important  to 
people  in  addition  to  just 
speaking  the  language. 

"One  niglu  a w^ck.  I mix 
my  English  as  a Second 


Langu^e  class  with  my  Spanish  n class 
them  both  an  opportunity  to  interact  w: 
other.  It  has  turned  out  to  be  beneficial 
groups.  This  is  an  additional  evening  of  i 
both  groups  that  isn’t  officially  part  of  the 
es.  However,  everybody  shows  up.  As  j 
people  learn  conversational  Spanish  muc 
but  we  still  need  to  work  on  the  gramma 


Palconi’Etnslie  is  CMC’s  2000  Adj 
Faculty  Member  of  the  Year-an 
honor  bestowed  upon  only  one  c 
1,406  partdime  instructors. 


•WMe  I'm  doing  this,  I listen  to  how  they  are 
conjugating  and  incorporate  that  into  my  next 
classes. 

“In  the  beginning,  each  group  separates  in 
different  corners  like  boys  and  girls  at  a high 
school  dance.  But  that  stops  quickly,  and  they 
even  spend  time  with  each  other  after  class.  " 

Falconi-Emslie  moved  to  Salida  from 
Ecuador  in  1991  after  she  met  her.\merican  hus- 
band while  working  as  a tour  guide.  And  soon 
after  moving  here,  she 
found  herself  in  demand 
because  she  is  one  of  the 
few  people  in  an  area 
with  a small  Hispanic 
community  who  can 
speak  both  English  and 
Spanish  well. 

In  addition  to  teach- 
ing two  Spanish  and  one 
ESL  class  at  CMC  during 
the  school  year  and  three 
Spanish  and  one  ESL 
class  in  the  summer,  she 
works  full-time  as  the 
only  ESL  teacher  for  the 
entire  R52-J  school  dis- 
trict. And  if  that’s  not 
enough,  she  translates 
for  the  courts  during  her 
lunch  hour  and  after 
school  horn  3:30  to  5:00, 
before  beginning  her  college  classes.  The  courts 
schedule  cases  that  need  Fialconi-Emslie's  trans- 
lating around  her  schedule. 

Plus,  she  interprets  for  the  poUce  and  is  on 
call  as  a volunteer  interpreter  for  the  Salida 
Regional  Medical  Center  hospital.  And  in  “her 
spare  time,"  she  interprets  for  attorneys  and 
their  clients  and  translates  official  documents 
for  attorneys. 

She  does  it  by  getting  only  three  to  four 
liours  of  sleep  a nighl  and  scarfing  down  a cou- 
ple of  bites  of  food  when  her  classes  are  doing 
things  like  watching  video  tapes. 

"She  has  more  energy  than  anybody  I know.  She 
just  goes  full-blast  all  the  time,"  said  Longfellow 
Elementary  Sdiool  teacher  Pat  Perschbacher. 

'She  even  volunteers  to  sponsor  a Spanish 
club  after  school  on  Wednesday  for  kindergart- 
ners  through  fourth  grariers-kids  who  just  take 
Spanish  on  their  own. 

"Other  teachers  get  paid  for  after-school 
clubs. ..but  she  does  it  gmtis... She's  ju.st  never 

ocL-d/1  Ia  No  noi/l'’ 


Falconi-Emslie  said  that  she  has  found  that  in 
elementary  and  middle  school,  interpreting 
helps  kids  learn  English  faster  than  teaching 
them  English  as  a Second  Language.  "I  do  this  in 
study  halls  as  opposed  to  translating  in  a class- 
room. 1 sit  in  the  class  and  listen  to  what  is 
going  on,  just  like  the  students,  to  get  the  infor- 
mation 1 will  be  interpreting.  I even  have  my 
own  desk,  just  like  the  kids  in  the  class.” 

The  part  of  the  state  where  Falconi-Emslie 


Magdalena  in  her  summer  ESL  class 


teaches  is  unusual  for  Colorado  and  for  the  CMC 
collie  district.  Even  thou^  at  one  time  it  was  part 
of  Mexico,  very  few  people  speak  Spanish  at  home, 
even  those  with  Spanish  names.  TTiis  has  created 
two  interesting  challenges  for  the  award-winning 
teacher.  The  first  is  that  there  are  only  about  10 
families  in  Salida  who  don’t  speak  English  at  home 
and  none  in  Buena  Vista.  As  a result,  there  is  no 
support  system,  except  for  Falconi-Emslie,  to  help 
than  adapt  to  their  new  country. 

The  second  challenge  is  the  students  from 
the  long-established  Mexican  famihes  who  have 
little  Hispanic  identity  and  are  taking  Spanish 
because  they  need  a langu^e.  “To  some  fami- 
lies, it's  almost  new  because  they've  been  bom 
and  raised  here.  There  are  families  who  take 
their  kids  to  Mexico.  But  there  are  kids  here  who 
really  don’t  care  about  their  culture.  1 spend  a 
lot  of  time  giving  people  permission  to  be  proud 
of  being  Hispanic," 

“It's  really  obvious  when  she  interprets  for 
people  that  she  has  a real  interest  in  helping 

lhf»m  *'  cof/l  liu^no  Rill  iMortAn 


who  has  taken  Falconi-Emslie’s  class. 

“We’ve  only  been  paying  her  for  the  b 
months  to  two  years.  She  has  a true  inten 
helping  people,  just  like  people  in  medicine  < 
clergy.  People  who  are  truly  interested  in  help 
“She  is  one  of  the  easiest  and  most  pie 
people  to  work  with.  And  she  can  be  tru 
which  to  me  is  really  important.  I like  havin 
around,”  added  District  Court  Judge  Ken  Pic 
“Very  often,  she  is  the  only  other  perse 
miles  who  can  s 
Spanish  well  enou 
j translate.  She  alsc 

me  know  when  1 
words  that  can’ 
translated  so  1 can 
different  word.’’ 

Of  course,  Fal 
Emslie  has  taken  i 
es  to  court  to  sei 
interpret,  and 
result,  she  said,  ‘ 
loved  it,  and  son 
them  are  going 
interpretation  now.’ 
Even  though  Fa! 
Emslie  works  inen 
hours,  she  says  it 
work-it’s  fun.  “I  ■ 
doing  this.  1 enjoy  wc 
for  CMC  a lot.  Peo] 
CMC  are  really,  realh 
I really  enjoy  working  for  the  courthouse.  I li 
the  things  I da  I am  lucky  and  blessed  to  be  a 
work  with  people.” 

While  the  hours  that  Falconi-Emslie  kee] 
long,  she  notes  that  her  students  aren’t  far  b< 
“My  students  work  10  to  12  hours  a day  plus 
mute  to  work  two  hours  a day  and  then  co 
my  classes.  So  1 don’t  mind  putting  in  long 
helping  them.  1 respect  them  so  much.” 


Xick  Isenberg  is  a freelance  report 
Glenu'ood  Springs,  Colorado. 


Town,  Tribe,  and  South  Mountain  Working  Together 


BY  Marilyn  Gilroy 
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f¥11  concept  of  “town-gown" 

I ||MP^i"^^<^lups-collabo- 

Jl  llvrative  efforts  between 
colleges  and  the  communities  in 
which  they  are  located-is  certainly 
not  a new  idea.  But  the  Town  of 
Guadalupe,  Arizona,  and  South 
Mountain  Community  College 
(SMCC)  have  just  com- 
pleted a joint  project 
that  is  unique  by  any 
standards  of  coopera- 
tion between  local 
organizations  and  aca-  ^ 
demicinstitutioDS. 

Its  name  is  the 
South  Mountain 
Community  College 
Guadalupe  Center,  com- 
pleted this  year  and  up 
and  running  for  fall 
semester  classes.  What 
makes  the  new  facility 
unique  is  that  it  is  the 
result  of  an  intergov- 
ernmental agreement 
between  the  Maricopa 
Community  College 
District  (of  which  SMCC  " 

is  a part),  the  town  ’ 

council  of  Guadalupe, 
and  the  Boys  & Girls 
Qub  of  Guadalupe.  But  the  process 
of  building  also  required  a close 
working  relationship  with  the 
areals  Yaqui  Indian  Tiibe 

Along  the  road  to  completion, 
there  were  complex  political 
negotiations,  challenges  to  find 
adequate  funding,  and  resolution 
of  sensitive  issues  related  to  Native 
Indian  lands  and  traditions. 

Even  though  it  took  six  years 


to  work  out  the  details,  everyone 
seems  to  be  pleased  with  the 
results. 

“It  is  a phenomenal  project,” 
said  Kate  lynch,  diieaor  of  public 
relations  for  SMCC.  “For  a town 
this  size  and  with  mostly  modest 
and  low-income  levels,  the  devel- 


Center  includes  classrooms,  a 
computer  lab,  science  lab,  and 
offices.  The  Town  facility  has  a 
library,  museum,  police  station, 
and  daycare  center 

Last  fall’s  groundbreaking  for 
the  new  complex  was  hailed  by 
town  and  community  college 


Jesus  Osuna,  Raul  Monneal  behind  him,  followed  by  Mayor  Frances  Osuna,  and  on 
Manuel,  followed  by  Ramon  Elias.  CEO  of  Boys  & Girls  Club  of  the  East  Valley  at 
Guadalupe  Center 


opraent  of  this  project  is  amazing.’' 
Lynch  is  referring  to  the  fact 
that  Guadalupe  has  only  6,400  res- 
idents, yet  it  is  now  home  to  a new 
multipurpose  Center  that  houses 
45,000  square  feet  on  a 10-acre 
site.  There  are  three  buildings;  the 
SMCC  Guadalupe  Center.  The  Town 
of  Guadalupe  Multipurpose 
Center,  and  The  Boys  & Giris  Club 
of  the  Ea.st  Valley,  The  Colleges 


leaders  as  a wish  fulfilled. 

SMCC  President  John  Cordova 
recalls  conversations  years  ago 
with  the  Guadalupe  town  council 
and  Town  Manager  Luis  Gonzilez 
about  what  might  happen  “if  we 
thought  outside  of  the  box.  We 
talked  about  this  for  so  many 
years  that  this  day  is  a dream 
come  true.”  said  Cordova. 

The  fulfillment  of  that  dream 


means  that  residen' 
Guadalupe  now  have  aca 
and  municipal  facilities  th 
those  of  towns  twice  its  sizi 
The  Town  of  Guad 
approximately  one  mile  sq 
surrounded  on  three  si 
Tempe,  Ariz,  and  borders  I 
to  the  west.  The 
ty  of  the  town’s  re 
are  of  Hispan 
Yaqui  Indian  di 
The  Yaquis  have 
ited  the  town  sL 
early  1880s,  cot 
ing  early  on 
development  of 
River  Valley.  Gut 
has  retained  its 
and  unique  atm> 
despite  the  gre 
upscale  comm 
around  it. 

Lynch  says  tl 
rent  visitors 
through  the  tow 
say  they  feel  as 
they  are  walki 
nd  on  old  Mexico.  “It 

^ niscent  of  a lit 

der  town,”  said 
“The  area  is  a 
blend  of  Chicano  and 
American  culture  where  I 
have  blurred  into  a rich 
heritage  that  is  a part  oi 
and  community  life,”  said 
\Tith  the  addition  of 
complex,  which  has 
described  as  a “thriving 
Guadalupe  stands  ready 
a "proud,  hard-working 
readv  to  embrace  an  e: 


educational  future." 

The  Center  is  building  on  a 
decade  of  caring  and  providing  a 
meeting  place  for  hungry  minds. 

Fbr  the  past  10  years,  residents 
have  been  able  to  take  a mix  of 
courses  offered  in  the  limited  class- 
room area  of  the  old  center. 
Enrollment  has  grown  to  about  150 
students  in  various  offerings  of  trans- 
ferable college  credit  in  English, 
computer  information,  reading,  lan- 
guage, business  man^ment,  reli- 
gion, and  Yaqui  history.  The  Center 
attracts  smdents  from  Guadalupe,  but 
also  fix)ra  the  surrounding  areas  of 
Ahwatukee,  Tempe,  Chandler,  Mesa, 
and  Casa  Grande. 

The  Center  s director,  Raul 
Monreal,  attributes  this  to  the  fac- 
ulty and  the  Center’s  immsual  colle- 
giate atmosphere.  “Caring  and 
friendly  instruaors  tailor  the  class- 
es to  students,  and  the  students  like 
the  individual  and  professional 
attention,”  he  says. 

Maria  Drury  of  Guadalupe  is 
among  those  who  have  benefited. 
Working  toward  an  Associate  of 
Arts  degree  in  elementary  educa- 
tion, she  took  12  credits  at  the 
Center  and  two  credits  at  SMCC. 

Small  classes  and  an  under- 
standing of  her  Mexican  American 
culture  were  a huge  draw  for  Drury, 
who  hves  nearby.  “There  are  usually 
only  about  15  smdents  in  my  class- 
es, so  we  get  personal  attention.” 
she  said.  “The  teachers  understand 
the  importance  of  our  history,  festi- 
vals, and  celebrations-our  culture 
and  heritage.” 

That  atmosphere  is  unlikelv  to 
change  as  the  new  academic  Center 
continues  to  bridge  the  Town’s  spe- 
cial cultural  past  with  a future 
largely  influenced  by  information 
technology.  Fortune  500  technology 
companies  surround  the  communi- 
ty, adding  input  and  service. 

Looking  ahead,  Monreal  wants 
to  run  as  many  clash  es  as  possible. 
Enrollment  and  offerings  have  been 
sleadilv  increasing.  As  the  Center 


broader  opponunity  for  students  to 
take  full  loads  and  complete  cer- 
tificate programs. 

According  to  Kate  Lynch,  resi- 
dents will  be  able  to  complete  the 
full  complement  of  courses  that 
comprise  the  first  year  of  college 
and  then  transfer  to  the  main  cam- 
pus of  SMCC. 

The  Center's  main  intention  is  to 
help  students  adjust  to  college  fife 
and  eventually  finish  their  degrees. 
Academic  suppon  services,  such  as 
- study  groups,  are  readily  avaltable. 
Transportation  is  also  arranged 
because  for  many  students,  getting  to 
school  is  a major  challenge.  The 
"Center  oiganizes  carpools,  and  SMCC 
runs  shuttle  bus  service  between  the 
Center  and  the  main  campus. 

Apparently,  these  efforts  have 
paid  off  as  Monreal  proudly  points 
out  that  11  graduates  of  SMCC  from 
the  Guadalupe  Center  are  now 
attending  Arizona  State  University. 
“We  want  to  see  that  number 
increase,  and  the  new  space  will 
help  us  to  educate  even  more  stu- 
dents who  will  eventually  continue 
their  education,”  he  said. 

Monreal  also  hopes  that  the 
Center  will  become  a focal  point 
for  teaching  and  study  of  the  area's 
cultural  life,  especially  that  of  the 
Yaqui  Indians. 

The  Yaqui  Tribe’s  blend  of  tradi- 
tion and  Catholicism  exerts  a pow- 
erful presence  in  town,  especially 
during  their  ceremonial  rituals, 
which  are  a part  of  most  religious 
hohdays.  For  example,  during  Lent, 
tribal  members  dance  and  re-enact 
events  that  led  to  the  cnicifixion  of 
Christ,  using  the  broad  earthen 
plaza  in  front  of  the  Yaqui  Temple  at 
the  center  of  town.  Just  north  of  the 
Temple,  on  tlie  plaza,  is  Our  lady  of 
Guadalupe  Church,  an  historic  site 
dating  back  to  1910. 

Dr.  Octaviana  Valenzuela 
Trujillo,  director  of  the  Center  for 
Indian  Education  at  Arizona  State 
University,  teaches  a popular  class 
on  Yaoui  culture  and  historv  at  the 


first  time  last  fall,  and  it  was  amaz- 
ing how  many  people  were  interest- 
ed in  it,”  says  this  Yaqui  Indian  and 
lifelong  Guadalupe  resident. 

“There  were  30  students,  some 
from  ASU  and  Tempe,  who  wanted  to 
know  more  about  their  Guadalupe 
neighbors.  It  was  wonderful  when 
we  talked  about  the  dispersion  of 
Yamii.s  in  the  late  Ififlfls  and  earlv 


immigration  and  issues  of  iden 
and  cultural  values,” 

Dr.  Trujillo,  the  first  won: 
elected  vice  chair  and  later  chaii 
the  Pascua  Yaqui  Tribe,  added  t 
she  looks  forward  to  expand 
Yaqui  studies  “to  reflect  the  cc 
munity  as  a whole,  including  th 
of  Mexican-.American  heritage.” 
Yaniii  historv  museum,  located 


Center,  should  support  new  oppor- 
tunities for  teaching  and  learning. 

The  day-to-day  operations  and 
leadership  of  the  SMCC  Guadalupe 
Center  will  be  guided  by  Raul 
Monreal,  a “hometown  kid”  who  is 
familiar  with  the  town’s  cultural 
and  political  history.  He  has  deep 
ties  to  Guadalupe  and  understands 
the  importance  of  its  heritage. 

Monreal  taught  many  of  the 
town’s  residents  at  Frank 
Elementary  School  and  also  taught 
at  nearby  Gilliland  Junior  High  in 
Tempe.  He  was  instrumental  in 
helping  the  Town  of  Guadalupe  to 
incorporate  in  1975.  Before  becom- 
ing director  of  the  Center,  Monreal 
served  as  director  of  student  devel- 
opment at  Paradise  Valley  College, 
part  of  the  Maricopa  district. 

SMCC  President  Cdrdova  has  high 
praise  for  MonreaL  “With  confidence. 
1 entrust  the  leadership  of  the 
Guadalupe  Center  to  Raul  Monreal,” 
he  said.  “He  knows  the  community, 
the  culture,  has  a heart  for  the  peo- 
ple, and  values  education.”  The  new 
director  is  wdl  known  for  his  origi- 
nal poetry-“v/orks  that  reveal  a great 
sensitivity,”  according  to  Dr.  Cdrdo'.a. 

Indeed,  for  34  years,  Monreal 
has  been  writing  poetry-about  edu- 
cation, culture,  community,  family, 
injustice,  and  leadership.  Some  of 


his  poems  have  been  set  to  music. 

The  challenges  of  the 
Guadalupe  Center  seem  well  suited 
to  a man  unafraid  to  challenge  his 
students  and  himself  in  order  to 
set  an  example.  He  emphasizes  to 
his  students  that  they  need  to  be 
moral,  ethical,  and  practical  in  life 
and  work.  He  is  fond  of  saying 
“Don’t  destroy  dreams,”  and  he  has 
proved  the  essence  of  that  saying 
through  his  own  life.  Monreal 
hopes  to  make  the  South  Mountain 
Guadalupe  Center  a space  for 
dreams  and  spirits  to  soar. 

Parts  of  this  article  were 
excerpted  from  Ed  Cetera,  the 
Maricopa  Community  College 
District  newsletter. 


College  and  Community 
Join  in  Guadalupe 
Cemetery  Project 

The  partnership  to  build  the 
new  Guadalupe  Center  is  just  one 
of  many  examples  of  how  South 
Mountain  Community  College  has 
forged  ties  with  local  groups  to 
complete  worthwhile  projects. 

In  recent  years,  SMCC  has 
worked  with  more  than  100  volun- 


teers to  paint  murals  on  the  walls  has  conducted  art  class 
of  Guadalupe  Cemetery.  community  to  involve  are 

Located  in  the  middle  of  a resi-  and  adults.  Some  seen 
dential  Tempe  neighborhood,  the  deer  dancers  while  oi 
cemetery  is  a collection  of  hand-  skeleton  figures  comm' 
made  crosses,  granite  monuments,  during  Dia  de  los  Mui 
and  concrete  markers,  decorated  Mexican  festival  held  d 
with  family  mementos  and  candles.  Halloween  season.  Othe 
A tall  block  wall  surrounds  the  Our  Lath’  of  Guadalupe  a 
cemetery,  with  many  of  the  sections  townsite  of  Guadalupe,  ’ 
painted  with  murals  of  located  where  the  cemete 


patron  .saints,  angels,  and 
Biblical  scenes.  “ 

The  volunteers  have 
painted  additional  .scenes 
that  depict  the  history  of 
the  Town  of  Guadalupe, 
Yaqui  legends,  and 
Mexican  and  Yaqui  cus- 
toms. Some  have  cleaned 
up  broken  glass  and 
debris  from  the  cemetery, 
which  is  maintained 
sold)  by  Guadalupe  fam- 
ilies. There  is  no  custodi- 
al or  security  naff  for  the 
fhe-acre  site. 

The  designs  for  the 
murals  were  created  by 
artist  Manuel  Acuna,  who 


’The  SMCC  Guadalupe 
Center  has  paid  for  suppl 
instruction.  English  stude 
by  SMCC  instructor  Pam  E 
have  done  research  abc 
associated  with-lhe  mui 
The  stories  have  been  pt 
English.  Spanish,  and  Yaqi 
Volunteers  horn  South 
Community  College 
Guadalupe  learning  ce 
been  joined  by  volunteers 
Boys  & Girls  Club.  ( 
Amistad.  and  the  Tov.-n  of  < 
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Personal  Touch  the  Key  to  Success 


BY 

INES  Pinto  Alicea 


SWARTHMORE 


''Not  only  are 

they 

intimidated 
by  the 
language 
differences 
but  also 
about 
class.,  .that 
they’re  not 
the  type  of 
people  who 
go  to 

SwarthmoreT 
said  Perez. 


ansi  Perez  isn't  your  ty’pical  col- 
lege recruiter.  If  parents  are 
scared  about  sending  their 
children  far  away  to  college,  Perez 
invites  them  out.  picks  them  up  in 
her  car,  and  takes  them  out  for  a 
heart-to-heart,  many  times  in 
Spanish,  about  the  wonders  of  her 
tiny  college  on  the  East  Coast. 

"My  parents  didn't  want  me  to 
go  away  to  college,  so  I know  the 
issues.”  said  P^rez.  assistant  dean 
of  admissions  at  Swarthmore 
College  in  Pennsylvania,  less  than  a 
half  hour  west  of  Philadelphia.  ‘Tb 
do  this  kind  of  work  requires  a lot 
of  personal  involvement.  By  meet- 
ing individually  with  the  parents,  it 
helps  relieve  the  parents  so  they 
understand  the  process." 

P^  and  others  at  the  campus 
seem  to  have  found  a successful  for- 
mula for  recruiting  Latinos  to  the 
campus.  Latino  enrollment  has 
grown  steadily  over  the  last  decade 
at  Swarthmore.  In  the  1990-91 
school  year,  only  42,  or  3.1  percent, 
of  the  1.329  students  at  the  campus 
were  Latino.  Today  that  figure  is  135, 
or  9-2  percent,  of  1,467  students.  The 
1999-2000  first-year-student  class  of 
r2  students  was  It  percent  Latino. 
This  year,  the  school  graduated  its 
largest  class  of  Latinos-40  students. 

To  do  this  requires  a lot  of  com- 
mitment and  effort  fiom  the  instim- 
tion,  and  Swarthmore  has  that  com- 
mitment," said  P^rez,  who  added  that 
throughout  the  administration, 
including  President  Alfred  H.  Bloom, 
there  Ls  a great  deal  of  financial  and 
moral  support  for  efforts  to  diversify 
the  campus.  “If  you  have  help  from 
all  levels,  it  makes  it  easier.” 


P6rez  said  that  her  efforts  to 
boost  minority  enrollment  call  on 
her  to  travel  extensively  to  meet  with 
high  school  counselors,  parents,  and 
students,  particulaily  in  states  with 
large  Latino  populations.  She  also 
travels  to  meet  with  students  and 
counselors  in  grades  lower  than 
high  school  to  get  them  to  begin  to 
understand  what  would  be  required 
of  them  to  attend  Swarthmore. 


Applications  to  the  330 
campus  must  include  SAT  i c 
scores;  scores  in  three  S 
Subject  tests,  one  of  which  m 
the  writing  test;  a high  school 
script;  a brief  personal  essaj 
meaningful  interest  or  aedvit 
a longer  essay  on  a topic  spe 
by  the  college 

Fbr  1999-2000,  fees  are  $; 
which  includes  tuition  of  $2 


Yansi  a<:<Lirtant  df>an  of  at  Swarthmnnp  Colllew 
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Anna  Maria  Cobo,  assistant  dean  and  director  of  the  school's  Intercultura!  Center 


room,  board,  and  activities  fee. 
Some  52  percent  of  these  students 
received  financial  aid  packages 
ranging  from  $200  to  $33,000  in 
grants,  loans  and  work  study. 

Perez  said  that  while  her  work 
often  can  be  challenging,  it  has 
become  easier  as  the  school's 
Latino  population  has  grown.  And 
63  percent  of  the  students  enrolled 
in  the  class  of  2003  graduated  from 
public  schools. 

“To  get  that  initial  mass  is 
hard,”  she  said.  "When  I talk  to  stu- 
dents and  they  express  concern 
about  the  numbers  of  Latino  stu- 
dents, I can  now  tell  tliem,  You  will 
not  be  alone.'" 

One  program  that  has  also 
proven  successful  for  Swarthmore 
in  recruiting  Latinos  is  il^ 


Discovery  Weekend,  in  which 
prospective  students,  in  the  fall  of 
their  senior  year  in  high  school, 
visit  the  campus  and  get  to  know 
the  community. 

Perez  also  operates  application 
workshops  at  high  schools  across 
the  country  to  help  students  under- 
stand the  ins  and  outs  of  filbng  out 
college  applications.  "1  tell  them 
that  if  they  have  to  babysit  siblings 
after  school  or  they  have  a job  after 
school,  those  are  considered  activi- 
ties they  should  write  about  in  their 
application."  Perez  said.  "That 
shows  why  they  aren't  involved  in 
other  activities.  That's  how  you 
recruit  students  who  don't  see 
themselves  as  viable  candidates  for 
higlily  selective  institutions." 

Perez  said,  however,  the  most 


important  element  in  her  success  as 
a college  recruiter  is  her  personal 
touch.  A major  aspect  of  that  is  her 
ability  to  speak  to  parents  in  Spanidi. 

“Not  only  are  they  intimidated 
by  the  language  differences  but  also 
about  class.. .that  they’re  not  the 
type  of  people  who  go  to 
Swarthmore,”  said  Perez,  adding 
that  her  meeting  with  parents,  par- 
ticularly in  states  outside  of  the 
East  Coast,  helps  comfort  parents 
nervous  about  sending  their  chil- 
dren to  school  far  away. 

"1  understand  that  Swarthmore 
is  not  at  the  top  of  the  list  for  people 
in  California  because  itis  small,  it’s 
far  away,  and  it  doesn't  roll  off  your 
tongue  like  Harvard,”  said  Perez. 

“Although  many  state  schools 
are  wonderful,  the  world  is  wider 
than  state  schools.  These  students 
should  apply  to  schools  they  think 
are  reaches  for  them.” 

Alicia  Munoz,  an  18-year-old  ris- 
ing sophomore  of  Mexican 
American  descent  at  Swarthmore, 
said  she  liked  the  small  size  of 
Swarthmore.  The  school  says  there 
are  just  nine  students  per  professor. 
Munoz  also  said  she  felt  welcome 
as  a student  and  as  a Latina.  Shortly 
after  she  was  accepted  by  the 
school,  she  got  the  usual  paper- 
work but  also  a welcome  letter 
from  HOLA  1 Hispanic  Organization 
for  Latino  Awareness],  a Latino  cul- 
tural support  group  at  the  school. 
She  has  since  become  aaive  in  the 
group  herself,  volunteering  as  a 
tutor  in  the  community. 

‘Tve  had  a really  nice  experi- 
ence here."  said  Munoz,  adding  that 
she  knew  she  would  receive  more 
personal  attention  at  Swarthmore 
than  at  her  other  college  choices. 
"We  have  a nice  Latino  population. 
They  are  very  encouraging.  But 
really  it's  all  of  the  people  here  who 
bring  out  what  Swarthmore  is  and 
give  it  that  sense  of  community." 

Anna  Marfa  Cobo  is  in  agree- 
ment about  that  sense  of  communi- 
ty. Cobo  is  assistant  dean  and  direc- 
tor of  the  school's  Intercultural 


Center  (1C),  a facility  on  c 
that  provides  support  to  stud 
Asian  or  Latino  background 
gay,  lesbian,  bisexual,  and  tra 
der  students  through  activiti 
support  groups.  “We’re  open 
ed  and  willing  to  work  with 
ent  students,  with  a broad  n 
students,”  said  Cobo.  “It’s 
scious  effort  to  get  everybi 
board.”  The  chemistry  betwe 
ulty  and  administratio 
describes  as  great.  “We 
together  to  get  all  kinds 
dents.  We  beUeve  in  this  vi 
having  Latino  students  here." 

Cobo  said  that  the  1C  p 
important  role  in  establis 
welcoming  climate  on  can 
seeks  to  educate  both  its  m 
and  the  larger  community 
cultural,  ethnic,  class,  gene 
sexual  orientation  different 
attempts  to  enhance  the  gn 
multiculturahsm  and  interc 
ism  at  Swarthmore.  1C  sp 
lectures,  movie  nights,  c 
poetry  and  music,  roundta 
cussions,  and  a speaker  sen 
Cobo  said  that  the  schoo 
cessful  too  at  retaining  L; 
through  support  efforts  of  t 
summer  orientation  colle 
Tri-College  Institute  for  n 
students)  designed  to  prepa 
for  the  rigors  of  college  1 
mentoring  done  by  Lati 
other  faculty  of  the  Latino  s 
the  mentoring  done  by 
alumni  with  current  Lati 
dents;  several  course  offei 
Latino  issues,  including  < 
history;  the  networking  o 
alumni;  a Latino  databs 
helps  students  get  jobs  anc 
ships;  and  the  work  of  HOL 
“All  of  these  little  thing 
Latino  smdenis,"  said  Cobo 
students  come  here,  we 
much  to  show  them.  They'n 
to  Swarthmore,  and  were 
them  and  we’re  graduating  i 
Cobo  said  that  often  La 
dents  want  to  go  to  bigger 
and  universities  where  t 


leam  more  about  their  Latino  roots. 

•‘The  challenge  is  to  show  them 
that  they  can  learn  about  their 
identity  here,"  said  Cobo. 

Vanessa  Askot,  an  l8-year-old 
political  science  major  from 
Pennsylvania,  just  finishing  her  first 
year,  said  that  Swarthmore  has 
helped  her  get  more  in  touch  with 
her  Latino  heritage.  Sbe  had  few 
Hispanic  families  in  her  hometown 
to  relate  to,  and  the  campus  has  pro- 
vided her  numerous  opportunities  to 
explore  what  it  is  to  be  a Latina.  "We 
speak  Spanish  at  home,  eat 
empanadas  and  dulce  de  batata  at 
meals  and  enjoy  Telemundo  more 
than  most  families,  but  being  bilin- 
gual and  eating  cultural  foods  hardly 
rooted  me  in  the  Hispanic  communi- 
ty,” said  Askot,  who  is  of  Argentinean 
background.  “I  truly  believe  that  I 
walked  onto  the  most  opei-minded, 
supportive,  tolerant  campus  in  the 
country.  While  the  differences  among 
students  here  are  valued,  they  do  not 
become  their  defining  characteris- 
tics. Is  there  a place  for  minority  stu- 
dents here?  This  IS  the  place  for 
minority  students.” 

Miguel  Dfaz  Barnga,  an  associ- 
ate professor  in  the  department  of 
sociology  and  anthropology,  said 
that  in  his  time  teaching  on  the 
campus  since  1989,  there  has  been 
an  enormous  growth  in  the  number 
of 'tourses,  campus  events,  and  vol- 


unteer activities  that  focus  on 
Latino/a  and  Latin  American  issues." 

“This  growth  has  been  the  result 
of  a close  collaboration  between 
Latinc/a  faculty,  staff,  and  students  and 
reflects  the  support  of  the  College 
administration,”  said  Barriga. 

Barriga  himself  has  been 
instrumental  in  fuefing  this  growth 
and  interest  in  Latino  activities.  He 
has  taught  courses  on  the 
Chicano/Latino  experience,  and  he 
incorporates  service  learning  in  his 


innovative  courses.  Smdents  in  his 
classes  often  can  be  found  woridng 
with  migrant  workers  in 
Pennsylvania  on  a variety  of  issues. 

Students  not  only  read  about 
farmworker  politics,  educational 
dynamics,  and  Chicano/a  culture 
but  also  work  with  organizations 
that  are  dedicated  to  union  organ- 
izing and  developing  cultural  pro- 
grams for  Latino/a  youth,”  Barriga 
said.  “A  group  of  students  from  the 
seminar  are  now  oi^anizing  a stu- 
dent-led course.  Educating  for 


Migrants’  Rights,  that  will  involve 
teaching  migrant  rights  issues  to 
Mexican/Mexican  American  youth 
at  a local  high  school.” 


Cobo  said  that  while  tlie  campus 


has  been  successful  recruiting  Latino 
students,  work  stiU  needs  to  be  done 
to  increase  latino  fiiculty.  When  she 
arrived  on  campus,  she  sought  out  all 
Latinos  on  the  faculty,  staff,  and  with- 
in administration  and  formed  a 
Latino  committee,  which  has  been 
warmly  received  by  the  administra- 
tion. she  said.  Its  eight  members 
include  two  tenured  faculty. 

The  Latino  committee  has  had 
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group  has  garnered  fundin 
intern  position,  which  wil 
information  on  the  differer 
organizations  available 
school’s  departments  to  joit 
can  have  more  contac 
prospective  Latino  facult 
bers.  The  group  also  is  ai 
jobs  for  several  posldocton 
'tudents  in  some  of  the  ; 
departments.  The  campus  v 
an  honorary  degree  to  a La 
year.  The  committee  am 
worked  together  to  get 
alumni  from  .Swarthm 
become  active  mentors  for 
dents  on  the  campus. 

We’ve  come  a long  w; 
Cobo. 

Braulio  Munoz,  profe 
sociology  and  chair  of  sc 
and  anthropology,  who  has 
the  campus  for  22  years, 
was  the  only  Latino  on  the 
for  many  years. 

"Over  the  years,  we’ve 
hard  to  get  Latino  faculty,” 
“Sometimes  we’ve  been  su 
and  sometimes  not.” 

Munoz  said  the  chall 
attracting  Latinos  to  teac! 
small  campus  is  that  SwartI 
competing  with  better-knc 
larger  Ivy  League  schools. 

“We're  also  trying  to  attr 
pie  to  an  area  where  ethnic 
is  weak,”  said  Munoz.  “It  i 
best  interest  as  an  elite  in 
to  keep  up  with  the  deveh 
around  us.  If  we  are  going 
leader  in  academic  matters, 
ulty  members  have  to  ref 
composition  of  the  society 
us.  1 tell  everyone  here  tha 
not  doing  charity  or  con 
work  and  that  the  recult 
Latino  faculty  is  not  just  for 
efit  of  the  Latino  faculty.  Wc 
do  this  to  maintain  our  po 
leaders  in  the  educational  s 
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Mianti-Dade  Students  Win 
Goldwatcr  Scholarships 

Radd  Valle  is  one  of  wo  M-DCC  (Fla.)  stu- 
dents to  win  prestigious  Barry  M.  Goldwater 
Scholarships.  Valued  at 

were  awarded  to  309 
students  from  the  50 
states  and  Puerto  Rico. 

ents,  who  are  math, 
sdence,  and  engineer- 
ing  students  from  col- 
leges and  universities  across  the  country,  were 
sdected  based  on  research  work  and  academ- 
ic merit.  Each  student  receires  $7,500  for  the 
2001-2002  academic  year  and  is  eligible  for 
another  $7,500  for  an  additional  year  of  study, 
based  on  continued  academic  performance. 

Valle,  a math  major,  was  on  M-DCC’s  team 
that  placed  first  at  Mathematics  Olympics 
2000,  a Florida  state  competition  for  commu- 
nity colleges. 

Biology  major  Gianni  Franklin  is  M-EKX's 
other  scholarship  winner. 

U.S.  International  Announces 
Online  Master’s 


Ttxas-Pan  American/Baylor 
Medical  Program  Sees  Results 

A partnership,  formed  in  1994,  between 
the  University  of  Tacas-Pan  American  (UTPA) 


I I y L3  18  l-inited  States  International 
^ I J*  Jj“  ^ • J University  (USIL  )-with 
^ ^ campuses  in  California, 

Kenya,  and  Mexico-introduced  ari  online  MA. 
in  education,  with  a concentration  in  technology 
and  learning. 

USIU  president  Garry  Hays  said  that  the 
program  will  involve  a range  of  instructors 
and  guest  experts,  and  that  the  inclusion  of 
international  students  will  enhance  the  learn- 
ing experience  for  all  students.  The  online 
campus  is  at  http://usiuonline.net/. 
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and  the  Baylor  College  of  Medicine  has  signif- 
icantly increased  the  number  of  South  Texas 
students  accepted  to  medical  school. 

In  1996.  only  four  of  30.000  students 
enrolled  in  the  five  undergraduate  universities 
in  South  Texas  were  accepted  to  medical 
schools.  In  1998,  when  the  I5r^  group  of  UTRA's 
Premedical  Honors  College  students  received 
their  bachelor's  degrees  tom  UTPA.  the  num- 
ber jumped  to  14-all  but  three  from  Pan  Am. 

Last  year,  16  UTPA  students  were  accepted 
to  medical  schools.  Ibe  class  of  2000  features 
25  future  physicians.  And  there  are  more  than 
60  students  in  the  pipeline. 

Marissa  Gomez  (pictured  r.,  with  Dr. 
Michelle  Barcio),  honors  college  graduate  now 
at  Baylor,  said,  “At  UTPA,  you  attend  your  class- 
es together,  you  study  together,  you  axe  given 
opportunities  that  most  pre-med  students 
don’t  get  as  undergrads,  and  you  go  into  the 
program  knowing  that  you  will  be  accepted  to 
Baylor  if  you  meet  all  the  requirements.” 

LIU'Brooklyn  Graduate  Overcomes 
Disability 

Joseph  Osie,  a public  safety  officer  at  Long 
Island  University  (UU)-Brooktyn  in  .New  York, 
completed  his  parale-  ■ 
gal  studies  despite  liv- 
ing with  a neurological 
disorder  that  impairs  a 
person's  ability  to  write. 

Osie,  37,  who  earned  an 
associate’s  d^ree  in  the 
spring,  is  the  first  in  his 
family  to  earn  a degree 


As  a youngster,  Osie's  learning  t 
went  undiagnosed,  and  he  had  tr 
school.  Frustrated,  at  age  h he  dro] 
of  school  to  support  his  family,  bet 
dockworker.  But  realizing  he  want 
something  intellectually  fulfilling.  C 
earned  his  GED  and  briefly  ente 
York’s  Kingsborough  Community 
where  his  disability  was  first  ider 
dy^r^hia-different  tom.  but  relati 
more  well-known  dyslexia,  which 
person's  reading  disability. 

Osie  now  hopes  to  further  his  s 
and  study  business  law.  "I  am  eupl 
ecstatic,"  said  Osie.  "1  have  a great 
accomplishment  in  earning  my  degr 

Pacheco  Takes  Top  Scholars! 
Western  Nevada 

Olga  Pacheco  was  one  of  two  slut] 
awarded  a $12,000  scholarship  a 
Nevada  Community 
College  (WNCC).  The 
Hites  Family  Scholar- 
ships, from  the  Hites 
Scholarship  Foundation, 
were  the  largest  ever 
given  out  at  WNCC. 

Pacheco,  third  in  a 
family  of  seven  chil- 
dren, grew  up  in  the 
village  of  Huejuquilla  in  Jalisco.  M 
became  fluent  in  English  10  yet 
work-study  student  at  WNCC,  she 
grades  in  all  but  one  course,  and 
in  May  with  a 392  GPA  and  an  : 
degree  in  pre-engineering. 

She  interned  this  summer 
Nevada  and  will  transfer  to  the  Li 
Nevada-Reno  in  the  fall. 

Full-time  student  and  mother  tAi 
was  the  other  Hites  Scholarship  rec 

Lesley  Program  Aims  to  Ina 
Minority  'Psachers 

In  Massachu.s' 
Lesley  Collegi 
will  increase  the  number  of  minori 
public  school  teachers  in  Boston-ai 
thanks  to  a three-year  grant  of  $.3.^ 
the  Lloyd  G.  Balfour  Foundation. 
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The  scholarship  program,  which  will 
enable  she  students  of  color  to  complete  mas- 
lers  degrees,  obtain  teaching  certification. 
;ind  build  leadership  skills,  aaswers  a call  to 
increase  the  diversity  of  local  teachers, 
iuperintendents  of  regional  public  school  sys- 
tems have  repeatedly  voiced  their  concern  that 
the  pool  of  teacher  candidates  lacks  diversity. 

The  Massachusetts  Department  of 
Educ.ation  estimates  that  18.6  percent  of  K-12 
students  in  Massachusetts  public  schools  are 
Black  or  Hispanic,  and  5.6  percent  of  teach- 
ers. Only  4.8  percent  of  those  seeking  teacher 
certification  are  Black  or  Hispanic. 

L'SF  Finds  Whites  and  Various 
Ethnic  Groups  Equally  Generous 

A new  study  by  the  University  of 
San  Francisco’s  (USF’s)  Institute 
for  Nonprofit  Organization 
Management,  examining  charitable  contribu- 
tions and  volunteering  throughout  California, 
finds  little  difference  in  the  giving  patterns  of 
whites  and  various  ethnic  groups. 

"Although  national  studies  report  that 
whites  give  more  than  do  non-whites,  our 
study  round  that  whites.  African  Americans, 
and  Asian/Pacific  Islanders  give  and  volunteer 
at  comparable  levels,"  said  Michael  O’Neill, 
professor  at  the  LSF  Institute  for  Nonprofit 
Organization  Management.  “Latinos  generally 
report  lower  levels  of  giving  and  volunteering, 
hut  when  the  effects  of  income,  educational 
level,  and  immigration  status  are  statistically 
removed,  differences  among  all  ethnic/racial 
groups  vinuallv  disappear.  ” 

Pima  Community  Presents 
Diversity  Awards 

In  Arizona,  Dr.  Roben  D.  Jensen, 
Pima  Community  College  (PCG 
chancellor,  presented  the 
Chancellor  s Equity  and  Diversity  Awards  for 
2000.  The  awards  program,  instituted  in  1905 
recogmzes  ieadersliip  and  advocacy  for  inclu- 
■uveness  and  dvil  rights  principles  in  educa- 
tion and  employment. 

Tile  recipients  were  Duff  Galda,  ESL  facul- 
ty. Downtown  Campus;  Patricia  Houston,  act- 
ing division  dean,  mathematics  and  commu- 
nication arts.  Downtown  Campus;  Edward 
lovto,  lieutenant,  department  of  public  safety, 
iiislrict  Support  Service  Center;  and  Nick 
Lucero,  student.  East  Campus. 


Navarro  on  California  learning 
Commission 

Richard  ,A.  .Navarra  dean  of  California  State 
Polytechnic  University-Pomona’s  College  of 
Education  and 
Integrative  Studies,  was 
appointed  to  a 12-mem- 
ber  state  Commission  on 
Technology  in  learning. 

The  commission 
makes  policy  recom- 
mendations to  the  state 
Board  of  Education  in 
such  areas  as  statewide 
planning  for  educational  technology  and 
ongoing  evaluation  of  all  technology,  telecom- 
munications. and  distance  learning  programs 
that  affect  K-12. 

Navarro  is  on  the  board  of  directors  of  the 
National  Board  for  Professional  Teaching 
Standards  and  the  Pomona  Valley  Education 
Foundation  and  co-chairs  the  East  San  Gabriel 
Valley  Education  Consortium.  He  has  a bache- 
lor’s degree  from  San  Francisco’s  New  College 
of  California,  a master’s  from  Harvard,  and  a 
master’s  and  doctorate  from  Stanford. 

Gonzales  to  Direct  UN'IVI  Women’s 
Center 

Sandrea  Gonzales  was  named  director  of 
the  University  of  New  Mexico  (UNM)  Women’s 
Resource  Center. 

Gonzales  has  been  with 
the  Center  for  10  years 
as  assistant  director, 
counselor,  and  program 
services  coordinator. 

The  Center’s  staff 
has  been  examining 
the  results  of  an  infor- 
mal needs  assessment 
survey,  which  drew  more  than  600  responses. 
New  initiatives  will  be  introduced  based  on 
ilie  responses,  said  Gonzales,  including 
reestablishing  evening  and  weekend  hours  for 
the  Center’s  “family  friendly’’  computer  pod 
and  updating  Us  equipment.  Gonzales  has 
been  developing  guidelines  and  paving  the 
way  for  professional  women  to  seive  as  men- 
tors to  students.  “The  Center  is  a point  of 
entry  for  a lot  of  women,  and  retention  and 
recruitment  are  important  parts  of  our  mis- 
sion,” said  Gonzales. 

Gonzales  has  a bachelor’s  degree  and  a 
master’s  from  UNM. 


Westchester  Honors  Reyes 

In  New  York,  SUNY  (State  University  of 
York)/Westchester  Community  College  (5 
honored  outstanding 
student  Adelaida  Reyes,  a 
former  welfare  recipient, 
with  a chemical  depen- 
dency counseling  pro- 
gram award.  Reyes,  who 
was  recognized  at  WCCls 
Honors  Convocation,  will 
be  going  on  to  Lehman 
CoU^a 

Baca  to  Apply  Her  Summer  Stud 
to  Classes  at  Heritsige 

Dr.  Imelda  Baca,  assistant  professi 
Heritage  College  (Wash.),  recently  retu 
from  a summer  of 
study  in  Spain.  Baca, 
along  with  17  other 
teachers  of  bilingual 
education  and  Spanish 
as  a foreign  language, 
was  in  Spain  on  schol- 
arship, exploring  dif- 
ferent pronunciations 
of  Spanish  and  the  lexi- 
cal, semantic,  morphological,  syntactic, 
pragmatic  differences  in  spoken  and  wi 
Spanish. 

“What  I am  trying  to  do  at  Heritai 
model  an  actual  bilingual  classroom  ai 
develop  cognitive,  academic  language  p 
ciency  by  having  students  know  var 
dialects  and  grammars  of  Spanish,  wht 
they  are  from  Mexico.  Cuba,  Spain,  or  c 
Spanish-speaking  countries,”  said  Baca. 

Jersey  City  Welcomes  Candido 
Camero 

Percussion  greats  and  friends  gath 
vdth  famed  Cuban  jazz  percus,sionist  Can 
Camero  (pictured)  at 
the  "Slide  Force  Meets 
Percussion”  concen  at 
New  Jersey  City 
University  (NJCU). 

Among  those  sharing 
the  occasion  with 
Cc  nero  were  Lillian 
Hernandez,  wife  of 
NJCU  President  Dr. 

Carlos  Hemdndez;  “The  'lYombone  Man,” 
Pablo  Torres;  Robert  Romero,  directc 

VirTi'c  nprrnccmn  pnt^rt^ 


program  announcer  for  ihe  concert;  guest 
artist  Changito,  Cuban  percussion  star;  and 
Hugo  Morales,  chair  of  the  NJCU  council  on 
Hispanic  aSairs,  which  co-sponsored  the  con- 
cert with  the  University’s  department  of 
music,  dance,  and  theatre. 

California  Lutheran  Honors 
Former  NFL  Plx^'er 

Daniel  “Danny”  Villanueva,  former  profes- 
sional football  player  and  radio  newscaster, 
received  an  honorary 
doctorate  from 
California  Lutheran 
Univ'ersity. 

Villanueva,  a field 
goal  kicker  for  the 
National  Football 
League’s  Los  Angeles 
Rams  and  Dallas 
Cowboys  in  the  ’60s, 
has  distinguished  himself  as  an  entrepreneur 
in  broadcasting  and  as  a leader  in  the  Latino 
community.  He  began  as  a newscaster  for 
KNBC  and  ultimately  became  president  of 
KMEX,  the  largest  Spanish-speaking  station 
in  Southern  California.  In  1987,  he  created 
Manueva  Media,  which  held  the  license  for 
KSMS-TV.  He  is  currently  chair  of  the  board  of 
Bastion  Capital  Corporation  and  serves  on 
many  nonprofit  boards. 

DaimlerChrysler  Gives  to  HACU 

The  DaimlerChrysler  Corporation 
Fund  contributed  $25,000  to  the 
Hispanic  Association  of  Colleges 
H A C 11  and  Universities  (HACU).  The  unre- 
stricted gift  will  be  used  to  strengthen  and 
increase  HACU’s  reach  to  its  more  than  240 
member  colleges  and  universities  with  high 
Hispanic  enrollment  rates  in  the  United 
States,  Puerto  Rico,  and  abroad. 

“Out  support  of  institutions  such  as  HACU 
helps  improve  Hispanic  access  to  higher  edu- 
cational opportunities."  said  W.  Frank 
Fountain,  senior  vice  president,  government 
affairs,  DaimlerChrysler  Corporation,  and 
Fund  president. 

Dnas  Student  Recognized  for 
ContrihutiiHis  in  IHicrobiology 

Daniele  Provenzano,  doctoral  candidate  at 
the  University  of  Texas  Health  Science  Center- 
San  Antonio,  received  a 2000  Raymond  W 
Sarber  Award  from  die  American  Society  for 
Microiiiology.  The  Sarber  Awards  recognize 
academic  achievement  and  reward  outstand- 


ing research  and 
potential  among  stu- 
dents in  microbiologt’. 

Provenzano  has 
done  important  work 
on  Vibrio  cholerae, 
the  microorganism 
associated  with  some- 
times deadly  diarrheal 
diseases  caused  by  contaminated  water.  He 
has  made  significant  contributions  to  the 
understanding  of  cholera  pathogenesis  and 
enteric  pathogen  survival.  His  promise  as  a 
scientist  and  educator  is  also  apparent  in  his 
work  as  an  instruaor  and  teaching  assistant. 

Provenzano  has  been  noted  too  for  his 
volunteer  work  with  a Saturday  Morning 
Science  Camp  for  K-12  students  and  his 
involvement  with  the  Society  for  the 
Advancement  of  Native  Americans  and 
Chicanos  in  Science. 

Virginia  Commonwealth  Spanish 
Course  Targets  Healthcare 

“As  the  Latino  population  contin- 
ues  to  increase,  it  is  becoming 
more  and  more  important  for 
medical  professionals  in  the  nation's  hospitals 
to  learn  to  speak  Spanish  to  communicate 
with  their  patients,”  says  Dr.  Consuelo 
Navarro,  assistant  professor  of  foreign  lan- 
guages at  Virginia  Commonwealth  University 
(VCUL  A course  at  VCU  is  helping  medical 
professionals  do  just  that. 

Spanish  for  Medical  Professionals,  created 
three  years  ago  by  Navarro,  is  a year-long 
three-credit  course  offered  to  physicians, 
nurses,  physical  therapists,  and  administra- 
tors of  veU’s  Medical  College  of  Virginia 
Hospitals.  It  offers  instruction  in  conversa- 
tional medical  Spanish  and  Latin  American 
cultural  aspects  that  have  an  impact  on  medi- 
cine, such  as  issues  related  to  adjustment 
after  immigration,  family  structure,  and  cul- 
tural concepts  on  illness  and  death. 

Caiifornia'Santa  Barbara 
Professor  Studying  Mexican 
Immigration 

Jonathan  Inda,  assistant  professor  in  the 
University  of  California-Santa  Barbara  depart- 
ment of  Chicano  studies,  won  a prestigious 
Rockefeller  Fellowship 

Inda's  work  involves  observations  of 
Mexican  immigrants  in  Orange  County.  Cahf., 
and  how  their  transnaiionalism  sometimes 
generates  a backla.sh  of  strict  and  exclusively 


defined  American 
nationalism  in  other 
Americans. 

The  $33,000  grant 
will  enable  Inda  to  fin- 
ish the  work,  which 
began  as  his  doctoral 
dissertation  and  will 
be  completed  under 
the  auspices  of  the  Center  for  the  S( 
Race  and  Ethnicity  at  UC-San  Diego. 

North  Florida  Names  VP  of  Sti 
.Affairs 

An  educator  with  extensive  expt 
with  students  from  diverse  backgroui 
been  named  vice  pres- 
ident of  student  affairs 
at  the  University  of 
North  Florida  (UNF). 

UNF  President 
Anne  H.  Hopkins 
announced  that  Dr. 

Mauricio  Gonzalez, 
associate  VP  for  stu- 
dent life  at  the 
University  of  Cincinnati,  will  assume 
on  Oct.  1.  He  will  oversee  student  1 
student  health,  intramural  sports  an 
ation,  student  government,  multii 
affairs,  career  services,  and  more. 

Gonzalez  has  a bachelor’s  degree 
University  of  Texas,  a master’s  f 
University  of  the  Americas  in  Puebla 
and  a doctorate  from  Florida  Slate  U 
In  1991.  he  was  a Senior  Fulbright 
Scholar  at  La  Lniversidad  de  San  ( 
Guatemala. 


Rao  Becomes  Central  Michi| 
Pre.<cident 


Michael  Rao,  former  chanc 
Montana  State  University-Northern  ai 
president  of  Mission 
College,  became  the 
12th  president  of 
Central  Michigan 
University  (CMU). 

Die  33-year-o!d  Rao 
Ls  described  as  dynam- 
ic, intense,  and  a major 
achiever  who  has 
moved  up  rapidly 
through  the  professional  education 
earned  a bachelor’s  degree  and  doac 
than  six  yean-,  an  accomplishment 
most  scliolars  more  than  nine.  He  w; 


of  a hi^e,  public.  t\vo-\ear  college  .‘i  U and  the 
head  of  a four-year  public  unnersity  at  31 

He  brings  to  CMU  a broad  range  of  expe- 
riences in  education,  having  been  a chemistry 
researcher,  college  dean,  assistant  to  a univer- 
sity president,  college  president,  university 
chancellor,  president  of  a management  and 
education  consulting  firm,  and  gubernatorial 
appointee  to  a state  student  aid  commission. 


Southern  Tdethodist  Presents 
“Sacred  Space”  Exhibition 

The  Institute  for  the  Study  of  Earth 
and-Man  arSouthern  Methodist 
I University  (SMli)  in  Texas  will 
present  an  exhibition  of  about  150  mural- 
sized color  photographs  of  sacred  landscapes 
and  architecture  spanning  4,000  years  in 
Mexico,  Guatemala,  Honduras,  and 
Southwestern  United  States. 


■\t  the  Hall  of  State  at  Fair  Park  in  Dallas 
from  Sept.  11  to  Oct.  27.  the  exhibition,  "Sacred 
Space:  Man  and  the  Divine  in  Mexico,  Central 
.\merica.  and  Lhe  Southwestern  United  States." 
will  feature  photographs  by  Dallas  photogra- 
pher Carolyn  Brown,  It  is  intended  to  trans- 
port visitors  into  sacred  landscapes  and  struc- 
tures, express  the  majesty  and  richness  of 
sacred  traditions  of  these  cultures,  and  pro- 
vide insights  into  their  engineering,  architec- 
tural, and  artistic  achievements  as  well  as 
their  political  and  religious  dimensions. 


Nazareth  Students  Inducted  into 
Spanish  Honor  Society 

Nine  undergraduate  students  at 
\n>^  Nazareth  College  in  New  York  were 
inducted  into  Mu  Delta  292. 
Nazareth’s  chapter  of  Sigma  Delta  Pi,  the 
National  Spanish  Honor  Society. 

Olga  Rivera,  Ericka  Lopez.  Josephine 
Rosado.  Jessica  Colon.  ,\ndy  DeSouza.  ,4lison 
Stoller.  Julie  Schum,  Laura  Barnard,  and  Sara 
Strickland  all  maintained  their  eligibility 
based  on  grade  point  average  and  high  aca- 
demic achievement  in  the  study  of  Spanish. 

Dr.  Tina  Pereda,  professor  of  Spanish, 
called  their  work  exceptional.  "We  are  very 
proud  to  have  this  long-standing  tradition  at 
Nazareth  College  of  such  a highly  esteemed 
Spanish  honor  society,  to  recognize  students 
for  their  outstanding  academic  achievement 
in  Spanish  studies  and  for  their  extraordinary 
dedication  to  the  many  Hispanic  cultural 
activities  of  Club  Cervantes.  ” said  Pereda. 


Poyo  Conducts  Latino  Research  at 
Smithsonian 

Gerald  Poyo,  Latino  studies  scholar  at  St. 
Mary's  University  in  Texas,  conducted  Latino 
cultural  research  at  the 
Smithsonian’s  National 
Museum  of  American 
History,  where  he  was  a 
Rockefeller  Humanities 
Fellow.  Under  the 
Smithsonian  Center  for 
Latino  Initiatives  doc- 
toral fellowship  pro- 
gram in  Washington, 

DC,  the  extenswe  collections  are  accessible  to 
researchers  studying  Latino  art.  history,  and 
culture  relative  to  the  US. 

Poyo’s  areas  of  scholarship  are  Latino  his- 
tory and  Spanish  colonial  history  of  Texas,  the 
Southwest,  Cuba,  and  the  Caribbean.  His  pro- 
ject is  titled  “Interpreting  and  Exhibiting  US. 
Latino  History.  ” 

An  associate  professor  of  history  at  St. 
Mary’s,  Poyo  has  a doctorate  in  Latin  .American 
history  from  the  University  of  Florida. 

Stetson  Hosts  International  Forum 

-.STFT.SON-  Thirteen  local  govenunent 
officials  from  Spain  and 
Latin  America  took  part  in  a seven-day  fellow- 
ship program  on  local  government.  Central 
Florida  style.  Hosted  by  Stetson  University,  the 
visitors  were  all  members  of  the  Iberoamerican 
Union  of  Municipalities  (UIM:  Union 
Iberoamericana  de  Municipalistas),  an  interna- 
tionally recognized  organization  of  600  mayors, 
dry  council  members,  public  servants,  and  aca- 
demics from  Spanish-speaking  countries. 

This  year’s  seminar,  the  third  organized  by 
Stetson  since  1998,  brought  delegates  from 
Argentina.  Spain.  Mexico,  Venezuela,  Panama, 
Brazil,  Ecuador,  Guatemala,  and  El  Salvador. 
Stetson  and  UIM  signed  an  agreement  in  1996 
to  facilitate  exchanges  of  students  and  profes- 
sionals, Stetson  has  also  funded  student  travel  to 
internships  in  ITM-affiliated  dties  in  Uruguay. 
.Mexico,  Guatemala,  Ecuador,  and  Argentina. 

New  Mexico  Highlands 
Administrator  .Named  ACE  Fellow 

Patricia  Manzanares-Gonzales,  direaor  of  New 
Mexico  Highlands  University’s  (N’MHL’s) 
Educational  Outreach  Services,  was  named  a 
2000-2001  Amcncan  Council  on  Education  (.ACE) 
Fellow,  one  of  34  selected  this  year  in  a naiionai 
competition,  the  first  from  Highlands  to  be  select- 


ed, and  the  eighth  New 
•Mexican  to  be  awarded 
the  honor. 

As  an  ,\CE  fellow, 
Manzanares-Gonzales 
will  focus  on  an  issue 
of  concern  to  NMHU 
while  spending  a por- 
tion of  the  academic 
year  working  with  top  administrators  at  i 
institution.  She  also  will  attend  three  v 
long  ACE  seminars  on  higher  education  is 

The  ACE  Fellows  Program,  establish 
1965,  is  designed  to  strengthen  institution 
leadership  in  American  higher  educatit 
identifying  and  preparing  promising  fa 
and  senior  administrators  for  responsible 
tions  in  college  and  university  administrat 


Texas  Association  of  Chicanos  ii 
Higher  Education  Newsmakers 

Dr.  Rosario  Torres  Raine: 
lAljiifc  set  up  academic  and  sti 
Lit  ^ services  for  the  new  Univi 
System  Center  at  Palo  Alto  College.  The  C 
allows  students  to  continue  their  educ 
after  receiving  an  assodatels  degree  and 
their  bachelor’s  degree  while  remainir 
campus.  Torres  Raines  was  named  exe< 
director  of  the  Center  in  February. 

Dr.  Ricardo  Rodriguez,  professor  of  c 
istry,  received  Texas  Wesleyan  Univer 
.McCann  endowed  professorship  for  a t 
year  term  because  of  his  community  st 
and  excellence  in  teaching.  Rodrfgue: 
developed  a “magic  show”  to  promote  c 
istry  in  local  schools. 


In  commemoration  of  the  College’s 
anniversary,  former  San  Antonio  ColIeg< 
dent  and  renowned  artist  Jesse  Trevino  ol 
to  design  a mural  of  hand-cut  ceramic 
that  would  decorate,  top  to  bottom,  all 
exterior  faces  of  the  Moody  Learning  Cen 


Northwest  Vista  Student  Named 
Outstanding  Youth  Tutor 

The  Northside  Independent  School  D: 
(NISD)  named  Jennifer  Ramos,  a smdi 
Northwest  Vista 
College  (NVC)  in 
Texas,  an  Outstanding 
Youth  Tutor.  Ramos 
was  recognized  at 
NISD’s  annual  school- 
business-communily  ' 
partnerships  awards 
ceremonv. 


Last  year,  Ramos  took  the  initiative  and 
contacted  Zachary  Middle  School  Principal 
Javier  Ma  .tmez  and  NVC  Associate  Director  of 
Student  S^'ccess  Debi  Gaitan  about  a mentor- 
ing program.  As  a result.  Ramos  and  25  fellow 
NVC  students  have  mentored  weekly  at 
Zachary  Middle  School. 

Geveland  State  Professor  Studies 
Latinos  in  Higher  Education 

Dr.  Rose  Quinones-DelValle,  Cleveland 
State  University  professor  in  the  College  of 
Education,  designed  a 
research  study  investi- 
gating the  prevalence 
of  Latinas  and  Latinos 
in  public  and  private 
colleges  and  universi- 
ties in  Ohio.  She  is  col- 
lecting data  on  enroll- 
ment trends,  needs, 
retention  programs, 
and  graduation  rates  of  Hispanic  students, 
who  are  born  either  inside  or  outside  the 
United  States  and  who  are  either  US.  citizens 
or  non-U.S.  citizens.  Quinones-DelValle  says 
that  the  Latino  high  school  dropout  rate 
stands  at  25.3  percent  nationally  but  that  in 
Ohio,  the  rate  is  58  percent. 

Born  in  Puerto  Rico  and  raised  in 
Youngstown,  Ohio,  Quinones-DelValle  has  a 
doctorate  from  Kent  State  University  and  is  a 
gubernatorial  appointee  to  the  Ohio 
Counselor  and  Social  Work  Board. 

San  Antonio  Students  Compete  in 
Film  Festival 

a video  produced  bv' 
San  Antonio  College  (Texas)  ^denis 
Pittaya  "Pete”  Tunsirichariengui  and 
Brian  Sdncfaez,  placed  as  a semifinalist  and  was 
screened  in  the  second  annual  National  Smdent 
Feaival  for  Rim,  \5deo,  and  New  Media  at  New 
York  Cityk  Hunter  Coll^ 

Sdnchez  has  worked  full-time  for  KABB- 
TV  on  its  camera  floor  crew.  He  also  free- 
lanced for  a few  years  shooting  weddings  and 
concerts,  and  worked  as  an  editor  and  in  pro- 
duction before  enrolling  in  the  ladio-TV  pro- 
gram at  San  Antonio  in  1998. 

The  four-minute  video-a  dream  sequence 
about  a mother  dropping  her  diild  off  at  school- 
competed  against  entries  from  NYU,  Stanford 
University.  LT-Austin,  Columbia,  and  other  instim- 
tions  with  strong  national  reputations. 


ColoradO'Boulder  Helps  Minority 
Students 

In  Colorado,  nearly  100  underrepresented 
rural  and  minority  high  school  students  got 
the  chance  to  be  er^- 
neering  students  at  the 
University  of  Colorado- 
Boulder  through  an 
expansion  of  the  popu- 
lar Success  Institute. 

A hands-on  engi- 
neering outreach  pro- 
gram of  UC-BouIder’s 
College  of  Engineering 
and  Applied  Science,  the  Success  Institute  was 
piloted  in  1998  and  1999  with  the  goal  of 
expanding  the  number  of  underrepresented 
students  who  successfully  study  engineering 
and  computer  science.  The  program  has  dou- 
bled in  size  this  year  due  to  a high  level  of 
interest  and  support  from  a variety  of  donors 
and  government  organizations. 

David  Aragon,  director  of  the  Success  in 
Engineering  through  Excellence  and  Diversity 
program,  said  he  hopes  that  helping  young 
students  to  understand  what  engineering  is 
all  about  will  get  them  excited  about  it  as  a 
career  choice. 


New  CoUege  Grads  Not  Too  Keen  on 
“Dot-Coms” 

Despite  the  hype  about  job 
■**"^*’*“  opportunities  with  new  'dot- 
corn”  organizations,  most  new  college  graduates 
would  rather  work  elsewhere,  gnen  a choice. 

In  a new  survey  conducted  by  the  National 
Association  of  Colleges  and  Employers 
(NACE),  only  13  percent  of  new  graduates  said 
they  would  like  to  work  for  a dot-com  while 
42  percent  picked  a Fortune  500  firm  as  their 
employer  of  choice.  In  fact,  of  the  four  choic- 
es offered,  dot-coms  placed  last,  trailing 
behind  small  companies,lvhich  earned  nearly 
a quarter  of  all  responses,  and  working  for 
oneself,  chosen  by  20  percent  of  respondents. 

NACE  is  a leading  source  of  information 
about  the  college  market  and  the  leading 
information  provider  for  human  resources 
professionals  who  recruit  and  hire  college 
graduates  and  for  career  senices  practition- 
ers on  college  campuses  who  advise  students 
and  graduates. 
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Palo  Alto  Receives  $2  Million  ( 

Palo  Alto  Colic 

PALO  ALTO  COUEGE  Southside  comr 

college  in  San  Antonio,  Te.xas,  received 
year  $2  million  grant  aimed  at  strengl 
and  improving  services. 

The  Title  V federal  grant  is  earmarl 
developing  Hispanic-serving  institutior 
Alto’s  current  student  body  is  65  p 
Hispanic  and  30  percent  white/non-His 

‘This  grant  will  enhance  Palo  Alto  C 
ability  to  serve  students  more  effectiw 
efficiently  and  to  increase  our  level  of  se 
a uaditionally  underserved  populatioi 
Dr.  Enrique  Solis,  Palo  Alto  College  presii 

The  grant  period  begins  Oct.  1,  t 
Michael  Flores,  Palo  .Alto’s  director  of 
tional  research,  planning,  and  effect! 
as  grant  director. 

Cristina  Supports  Sight  for  Stu 

Some  children  can’t  clea 
®*'^'**^  the  blackboard.  Other 
trouble  making  out  the  words  in  the 
books.  One  in  four  school-aged  childi 
some  kind  of  vision  problem.  And  poo: 
can  lead  to  poor  performance. 

The  plight  of  these  students  and  the 
adequate  eye  care  has  touched  C 
Saralegui.  host  of  Univision  Networl 
rated  program,  The  Cristina  Show.  1 
year  veteran  journalist,  known  for  her  c 
ment  to  health-related  issues,  is  tean 
with  Vision  Service  Plan  (VSP)  to  brin 
clarity  to  their  lives,  Cristina  is  volun 
her  time  to  help  create  awareness  of  VSI 
for  Students  program,  which  provide 
sured  children  across  the  country  with : 
exams  and  eyewear.  VSP,  a not-for-prol 
pany  that  is  one  of  the  nation's 
providers  of  eye  care  benefits,  launci 
program  in  1997  as  part  of  its  Aff 
Promise:  Alhancelor  Youdicommiutier 

Saint  Mary’s  Professor  Moniti 
.Mexican  Presidential  Election 

— ® — Marc  Belanger,  political 

professor  at  Saint  Mary  's 
^ ' in  Indiana,  went  to  Mexi 

member  of  an  international  dele 
charged  with  observing  and  monitoi 
Mexican  presidential  election  that  too 
in  July.  San  Francisco-based  humai 
watchdog  Global  Exchange,  at  the  invit 
' Alianza  Civica,"  a Mexican  humai 
organization,  established  the  dele 
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Delegation  members  included  academics, 
religious  missionaries,  students,  and  others. 

Belanger  and  company  visited  Mexican 
communities  and  met  with  representatives  of 
civic,  labor,  and  human  rights  organizations 
prior  to  the  vote. 

In  the  News  at  the  University  of 
South  Florida 

® The  University  of 
South  Florida  (USF)  wel- 
comes its  first  students 
into  its  new  master’s  program  in  Latin 
,\merican,  Caribbean,  and  latino  studies  this 
semester.  Unlike  many  others,  USF’s  will 
incorporate  the  study  of  Latino  communities 
in  the  US.  According  to  Paul  Dosal,  professor 
of  history,  the  Tampa  area’s  Hispanic  heritage 
and  history  offer  a fertile  entry  into  an  under- 
standing of  simitar  immigrant  experiences  in 
other  regions  of  the  country. 

• USF  is  the  third  US.  university  to  become 
a member  of  the  Ibero-American  Science  and 
Technology  Education  Consortium  (ISTEC), 
joining  the  Massachusetts  Institute  of 
Tfechnology  and  the  University  of  New  Mexico. 
The  mission  of  ISTEC  is  to  foster  joint  interna- 
tional scientific,  technological,  and  engineer- 
ing collaborations  to  further  progress  in  Ibero- 
.Araerican  countries 

• A panel  of  four  Cuban  women-.Norma 
Vasallo,  Marta  Nunez,  and  Sonia  Calasus  from 
the  University  of  Havana  and  historian  and 
author  Gladys  Marel  Garcia-presenied  the 
symposium  “Cuban  Women  Today: 
Interdisciplinary  Perspectives,"  hosted  by 
L’SF’s  women's  studies  department. 

• The  USF  College  of  Public  Health  host- 
ed the  10th  annual  seminar  in  epidemiology 
and  biostatistics  for  health  practitioners  from 
Latin  America. 

• Dr.  Jose  E.  Hemdndez,  who  has  h years 
of  experience  in  higher  education,  is  the  new 
program  coordinator  with  the  I'SF  McNair 
Scholars  office. 

® The  Sani’Yago  Education  Foundation 
Board  made  the  final  payment  of  its  $100,000 
pledge  to  the  USF  Foundation  to  create  the 
Krewe  of  Sant'Yago  Endowed  Scholarship. 
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Hall  of  Fame  Presents  Latino  Book 
Awards 


lb  honor  the  many  positive  contributions 
made  to  the  world  of  Latino  literature  by  pub- 
lishers and  writers  in 

1999,  the  Latino  Literary 
Hall  of  Fame  announced 
the  winners  of  its  second 
annual  book  awards  at 
the  BookExpo  America 

2000.  A multitude  of  pub- 
lications were  honored. 

Most  of  the  books  can  be 

found  at  httpyAvww.lalinobookfestival.com. 

In  the  Nonfiction-English-language  catego- 
ry Capirotada:  A Nogaies  Memoir,  by  Alberto 
Alvaro  Rios  (University  of  New  Mexico  Press); 
Journey  to  Machu  Picchu,  by  Carol  Cumes  and 
Rdmulo  Lizarraga  Valencia  (Llewellyn 
Publications);  and  Through  the  Eyes  of  the 
Soul,  Day  of  the  Dead  in  Mexico-Michoacan, 
by  Mary  J.  Andrade  (La  Oferta  Review,  Inc). 


In  the  Nonfiction-Spanish-language  or 
Bilingual  category:  Through  the  Eyes  of  the 
Soul  Day  of  the  Dead  in  M^co-Oaxaca,  by 
Andrade  (La  Oferta  Review);  En  El Santuario 
Del  Alma:  Como  orar  para  ohtener  la 
respuesta  divina,  put  together  by  the  Self- 
Realization  Fellowship;  and  El  Tbque  deAmor, 
by  Muneca  Geigel  (Uevvellytt  Publicauons). 

In  the  Fiction-English-language  category: 
Sor  Juana's  Second  Dream,  by  Alicia  Caspar 
de  Alba  (University  of  New  Mexico  Press); 
Black  Widows  Wardrobe,  by  Lucha  Corpi  (Arte 
Publico  Press);  CrashBoomLove:  A Novel  in 
Verse,  by  Juan  Felipe  Herrera  (University  of 
New  Mexico  Press);  mi  Miami  Heat,  by  Berta 
Platas  Fuller  (Encanto  Kensington  Publishing). 

Also  Elsecreto  de  Cristina,  by  Rebeca  .Aguilar 
(Encanto  Kensington  Publishing),  won  an  award, 
and  East  Side  Dream,  by  Ait  Rodriguez  (Dream 
House  Press),  won  two  awards 


Dulcinea  in  the  Factory:  Myths, 
Morals,  Men,  and  Women  in 
Colombia’s  Industrial  Experiment, 
1905-1960 

By  Ann  Famswonh-Alvear 


Before  it  became  the  center  of  Latin 
American  drug  trafficking,  the  Colombian  city 


of  Medelb'n  was  famous 
as  a success  story  of 
industrialization,  a place 
where  protectionist  tariffs 
had  created  a "capitalist 
paradise.’’  This  book 
investigates  workers’ 
strategies  of  conformity 
and  resistance  and  traces 
the  disciplinary  practices  of  managers  d 
the  period  from  1905  to  the  reorgaaizali 
the  textile  mills  in  the  late  1950s. 


2000.  303  pgs.  ISBN  0-823-2497-0  ! 
paper.  Duke  University  Press.  (ti88)  651-1 


Underrepresentation  and  the 
Question  of  Diversity:  Women  a 
Minorities  in  the  Community 
College 

By  Rosemary  Gillett-Karam,  Suan 
Roueche,  and  John  E.  Roueche 


This  scholarly  work 
documents  the  history  of 
discrimination  in 
America  and  shows  that 
women  and  minorities 
remain  underrepresented 
among  the  seats  of  power. 

It  examines  the  promise 
and  problems  that  community  college; 
in  the  struggle  to  create  a society  in  ' 
women  and  minorities  are  more  equalF 
resented  in  leadership  positions. 


1991.  264  pgs.  ISBN  0-87117-225-9. 1 
cloth.  The  Community  College  Press.  i 
250-6557. 

Imposing  Decency.  The  Politics 
Sexuality  and  Race  in  Puerto  I 
1870-1920 

By  Eileen  J.  Suarez  Findlay 

By  analyzing  Puerto 
Rican  anti-prostitution 
campaigns,  attempts  at 
reforming  marriage,  and 
working-class  ideas  about 
free  love,  Eileen  J.  Suirez 
Fmdlay  exposes  the  race- 
related  double  standards 
of  sexual  norms  and  practices  in  Puertt 
between  1870  and  1920,  the  period  th; 


nessed  Puerto  Rico’s  shift  from  Spanish  to 
US  colonialism. 

200a  316  pgs.  ISBN  0-8223^2396-6.  $18.95 
paper.  Duke  University  Press.  (888)  651-0122. 

The  Acadf  sic  Achievement 
Challenge:  What  Really  Works  in 
the  Classroom? 

By  Jeanne  S.  Chall 


This  book  reviews  and 
evaluates  the  many  edu- 
cational reforms  and 
innovations  that  have 
been  proposed  and 

employed  over  the  past  

century.  The  author  com-  c H 
pares  achievement  rates  HBHDB 
that  result  from  traditional,  teacher-centered 
approaches  with  those  resulting  from  pro- 
gressive, student-centered  methods. 

2000.  210  pgs.  ISBN  1-57230-500-2.  $27.50 
cloth.  The  Guilford  Press.  (800)  365-7006. 

Honorable  Exiles:  A Chilean 
Woman  in  the  Twentieth  Century 

By  Lillian  Lorca  de  Tagle 

Lillian  Lorca  de  Tagle 
is  living  proof  of  women’s 
progress  in  the  20th  cen- 
tury. Born  into  a privi- 
leged yet  circumscribed 
world  in  1914  as  the 
daughter  of  a wealthy 
Chilean  diplomat,  she 
became  a translator  and  joumaUst  at  a time 
when  few  women  of  her  class  held  jobs. 
Edited  by  Joy  Billington  and  Chris  Lucas. 

2000.  214  pgs.  ISBN  0-292-71609-5.  $16.95 
paper.  University  of  Thxas  Press.  (800)  252-3206. 

Beinaldo  Arenas:  Una  apreciacion 
politics 

(Spanish) 

By  Adolfo  Cacheiro 

Las  novelas  de  Rdnaldo  Arenas  se  han  inter- 
pretado  como  vuelos  de  fantasia  que  provcen  un 
escape  para  sus  protagoniaas  de  la  a-spereaa  de 
una  existenda  opresha.  Estos  textos  se  han  con- 
siderado  como  artefactos  no  referendales  y no 


Till 


como  signos  de  una  reali- 
dad histdrica  en  tdrminos 
de  un  desarrollo  que 
empieza  en  el  confinamien- 
toyacabaen  la  utopia. 

2000. 149  pgs.  ISBN  i- 
57309-391-2.  $42.50  doth. 

International  Scholars  Publications.  (800) 
462-6420. 

Urban  Voices:  Contemporary  Short 
Stories  from  Brazil 

Cristina  Fferreira-Pinto,  ed. 


All  the  selected  stories 
have  an  urban  thematic 
focus,  as  they  portray  dif- 
ferent aspects  of  life  in  the 
city-be  it  the  metropolis 
or  a provindal  capital-and 
the  many  conflicts  faced  by 
the  contemporary  urban 
inhabitant:  the  lack  of  communication  among 
neighbors;  the  vicarious  lives  many  lead;  vio- 
lence; political  repression;  and  the  recurrent 
theme  of  isolation  and  loneliness. 

1999.  250  pgs.  ISBN  0-7618-L380-2.  $3350 
paper.  University  Press  of  America.  (800) 
462-6420. 

The  Muffled  Cries:  The  BTiter  and 
Literature  in  Authoritarian  Brazil, 
1964-1985 

By  Nancy!  Baden 


%hen  the  mihtary  coup 
of  1964  suddenly  sup- 
pressed the  democratically 
eleaed  government,  Brazil 
was  plunged  into  21  years 
of  authoritarian  rule.  ’This 
study  deals  with  the  strug- 
gles of  the  writers  of  imag- 
inative literature  who  opposed  the  dictator- 
ship as  they  contested  censorship  and  other 
means  of  control  that  the  government  sought 
to  impose  upon  them. 

1999.  259  pgs.  ISBN  0-7618-1421-3.  $34.50 
paper.  University  Press  of  America.  (800) 
462-6420. 


Crowding  Out  Latinos:  Mexican 
Americans  in  the  Public 
Consciousness 

By  Marco  Portales 

Marco  Portales  believes 
that  most  Latinos  have  not 
been  and  are  still  not 
being  educated  and 
encouit^ed  to  succeed  in 
America.  Education  and 
the  media  have  historically 
deprecated  and  negatively  misrepres 
American  citizens  whose  first  langu; 
Spanish,  and  such  practices  have  shtpe 
created  a gross  social  injustice  that 
wide  attention  and  correction  as  the  21: 
tury  dawns  on  the  United  States. 

2000.  22a  pgs.  ISBN  1-56639-743-X. 
paper.  Temple  University  Press.  (800)  44) 

Silent  Looms:  Women  and  Produi 
in  a Guatemalan  Town,  rev.  eiL 

By  Tracy  Bachrach  Ehlers 

An  update  of  a classic 
study  of  the  effects  of  eco- 
nomic development  on  the 
women  weavers  of  San 
Pedro  Sacatepdquez. 

Revising  her  earlier  hope- 
ful assessment  of  women’s 
entrepreneurial  opportunities,  Ehler 
vincingly  demonstrates  that  developme 
commercial  growth  in  the  region  have 
filed  men  at  the  expense  of  women. 

2000.  264  pgs.  ISBN  0-292-72103-X. 
paper.  Unhersity  of  Texas  Press.  tSOO)  25 

The  Academic  Achievement  of 
Minority  Students:  Perspectivt 
Practices,  and  Prescriptions 

Sheila!  Gregory,  ed. 

Throughout  the  world, 
students  of  color  experi- 
ence failure  in  school  for  a 
variety  of  reasons.  This 
comprehensive  work  pro- 
vides fresh  insights  and 
practical  strategies  for 
addressing  these  problems 


in  order  to  enhance  minoriU'  student  perfor- 
mance in  school. 

2000.  5S2  pgs.  ISBN  0-'618-15^9-l.  S-h.50 
paper.  I'niversity  Press  of  America.  (800) 
462-642a 

El  Laud  del  Desterrado 

(Spanish) 

By  .Matfas  Montes-Huidobro 

El  Laud  del  Desterrado 
es  antologfa  de  corabate,  un 
corapendio  Ifrico  que  sirvio 
y seguird  sirviendo  de  raod- 
elo  para  todo  escritor  his- 
panoaraencano  en  el  exilia 

1995.  181  pgs.  ISBN  1-55 
paper.  Arte  Publico  Press.  (800)  633-ARTE. 

Criminal  and  Citizen  in  Modem 
Mexico 

By  Robert  M.  Buffington 


This  book  explores  elite 
notions  of  crime  and  crimi- 
nabty  from  the  late  18th  to 
the  early  20th  century.  In 
Mexico,  these  notions  rep- 
resented contested  areas  of 
the  social  terrain,  places 
where  generalized  ideas  about  criminality 
transcended  the  individual  criminal  act  to 
intersect  with  larger  issues  of  class,  race,  gen- 
der. and  se.xuality’. 

2000.  230  pgs.  ISBN  0-8032-6159-4.  S19.95 
paper.  Bison  Books.  (800)  755-1105. 

Federal  Criminal  Rules  Handboolu 
2000  Edition 

By  Laurie  L Lc\  enson 


Attorneys  now  have  an 
authoritative  new  resource 
for  insight  into  the  Federal 
Criminal  Code  and  Rules. 

This  book  provides  the  full 
text  of  the  Federal  Criminal 
Rules  with  rule-by-rule 
analysis,  expert  commentary,  and  cross-refer- 
ences to  additional  resources. 


2000. 850  pgs.  ISBN  0-3W-24854-4.  $60.00 
paper.  West  Group.  (800)  344-5009. 

La  Revoludon:  Mexico’^  Great 
Revolution  as  Memory,  Myth,  and 
History 

Bv  Thomas  Benjamin 

The  1910  Revolution  is 
still  tangibly  present  in 
Mexico,  yet  there  has  never 
been  general  agreement  on 
what  the  revolution  meant, 
what  its  objectives  were, 
and  whether  they  have  been 
accomplished.  This  pathfinding  book  shows 
how  Mexicans  from  1910  through  the  1950s 
interpreted  the  revolution,  tried  to  make 
sense  of  it,  and,  through  collective  memory, 
myth-making,  and  history-writing,  invented 
an  idea  called  “la  Revolucion." 

2000.  251  pgs.  ISBN  0-292-70882-3.  $18.95 
paper.  University  of  Tfexas  Press  (800)  252-3206. 


Many  publications  featured  in  this 
section  are  available  through 
ama20n.com. 


^ CONFERENCES 


Kiva’^  Mexico  2000  Education  Tour 

September  19-20,  Guadalajara 
September  22-23,  Mexico  City 
September  25-26,  Monterrey 

Kiva  Expeditions,  Inc.,  is  committed  to 
building  pannerships  through  key  introduc- 
tions among  international  exhibitors,  Mexican 
schools  representatives,  and  local  businr  s 
leaders.  This  year’s  tour.  “Building  Partnerships 
in  Mexico,"  wiU  focus  on  student  recruitment 
through  public  fairs  and  school  visits 

Contaa:  Annette  Wright,  (303)  770-3063; 
e-mail,  kivaexpo@mindspring.com. 

International  Society  for  Luso- 
Hispanic  Humor  Studies 
International  Conference 

September  28-30 


At  Delta  Hotel,  Montreal. 

Contact:  K.M.  Sibbald,  Department 
Hispanic  Studies,  McGill  University,  (5M)  39 
6683;  e-mail  ksibbalk@leacock.lan.mcgill.c 

18th  Annual  U.S.  Hispanic 
l«adership  Conference 

September  28-October  1 

The  USHLI  has  as  its  conference  thei 
this  year;  “Latinos  in  the  New  Millenniu: 
Building  on  the  Past  to  Provide  Promise  I 
the  Future.”  At  the  Hyatt  Regency,  McCormi 
Place,  Chic^o. 

Contact:  (312)  427-8683;  websi 
www.ushli.com. 

Hispanic  Womenls  Corporation 
15th  Annual  Conference 

October  5-6 

The  15th  Annual  Hispanic  Wome 
Conference,  presented  by  the  Hispai 
Women’s  Corporation.  At  the  Phoenix  Ci 
Plaza  in  Phoenix,  Ariz. 

Contaa:  (888)  388-4HWC  or  (602)  9 
7995;  e-mail,  hwc@ineunail.att.net. 

Latin  American  and  Caribbean 
Studies  Symposium 

Odober  6-7 

St.  John’s  University’s  Committee  on  L 
American  and  Caribbean  Studies  (CLACS)  ■ 
hold  an  international  symposium,  “Imm^ 
from  latin  America  and  the  Caribbean:  Co{ 
in  New  Vbrk  City”  to  ‘ievaluate  the  social,  e 
cational,  legal,  economic,  political,  and  1 
chological  adaptation  of  immigrants  fi 
Latin  America  and  the  Caribbean  to  the  1 
York  City  area.  ” At  St.  Johnls  University. 

Contact:  (718  ) 990-1932;  e-m 
CLACS@stjohns.edu. 

New  Jersey  Project  Fall  2CS0 

Conference 

Odober  15 

The  New  Jersey  Project  for  Inclu 
Scholarship,  Curriculum,  and  Tbaching  ha 
its  Fall  2000  conference  theme  “Now  You 
It,  Now  You  Don’t;  Class  in  Ameri 
Speakers  include  Barbara  Ehrenre 
Manning  Marable,  Holly  Sklar,  Mark  E 


■ ^ 


Lise  Vogel,  and  Leonard  Vogt.  At  Essex  Coant\- 
College  in  Newark,  New  Jersey. 

Contact:  (973)  720-2296;  e-mail. 
njp@wpunj.edu. 

Forum  2000  & NACME  Career  Fair 

October  25-28 

"Affirming  Diversity;  Real  Commitment, 
Real  Results."  Among  the  confirmed  speakers 
are  Dr.  Ana  Margarita  “Cha"  Guzman,  White 
House  Commission  on  Educational  Excellence 
for  Hispanic  Americans,  and  Dr.  Elsa  Macias, 
senior  research  associate,  Tbmis  Rivera  Policy 
Institute.  At  the  Westin  Hotel,  Long  Beach,  Calif. 

Contact:  NACME,  (212  ) 279-2626;  website, 
www.nacme.  org/events. 

AAC&U’s  3rd  Biannual  Diversity’ 
and  Learning  Conference 

October  26-29 

“Diversity  and  Learning:  Identity, 
Community,  and  Intellectual  Development"  is 
designed  both  for  working  teams  of  faculty 
and  administrators  and  for  individuals  inter- 
ested in  improving  classroom  teaching. 


CORNELL 

UNIVERSITY 
The  Department  of  Agricultural.  Resource,  and 
Managerial  Economics  at  Cornell  University  seeks 
candidates  for  the  position  of  Assistant  Professor  of 
management  with  interests  in  dynamic  management, 
technology  and  innovation,  and  e-Commcrce.  This  is  a 
9-month,  tenure  track  appointment,  with  initial 
oppointmenl  for  a three-year  period.  The  person  in  this 
position  is  expected  to  establish  a distinguished  program 
of  scholarship  in  the  area  of  business  management,  with 
an  emphasis  on  how  new  technologies  and  innovation 
impact  management  practices  and  the  structure  and 
conduct  of  businesses.  With  a 50/50  split  between 
research  and  teaching  responsibilities,  the  individual  is 
expected  to  teach  at  least  two  to  three  courses  annually 
and  to  advise  undergraduate  and  graduate  students.  A 
more  complete  description  of  the  job  can  be  found  at: 
bttp://www.<;alsxonieU.edu/dept/annc/stafC/AsstProf.htm 

Qualifications:  A Ph.D.  m business,  economics  or 
other  related  discipline  is  required 

Application:  A Ictlci  of  application,  vita,  transcript, 
list  of  publications,  ar.>  evidence  oi  leaching  expenence, 
and  names  of  three  to  five  references  ma>  be  sent  to 

Dr.  ,Vndrew  Novakoic,  Chair 
Doparimoot  of  Af’iicultural.  Resource,  and 
Mnnngeriat  Economics 
Cornell  Dniversity 
102  U’arrcn  Hall 
Ithaca,  NV  14853-7801 

http://s7wwxcl&.conifU  edu.'dept/onr>«/stafi/AsslPfcf.bcm 


changing  their  curriculum,  fostering  systemic 
change  in  their  institutions,  and  investing 
more  in  local  and  global  communities.  At  the 
Westin  William  Penn  Hotel  in  Pittsburgh,  Pa. 

Contact:  (202)  387-3760;  e-mail,  meet- 
ings@aacu.nw.dc.us;  website,  www.aacu- 
edu.oig/Meetings/divleam00.html. 

The  College  Board  Centennial 
Forum 

October  28-November  1 

Networking  and  professional  development 
opportunities;  sessions  on  cutting-et^e  field- 
specific  researcli  and  development;  keynote 
addresses  by  world-renowned  speakers.  At  the 
Marriott  Marquis  Hotel.  New  York  City. 

Contact:  (212)  713-8050:  vebsite. 
www.collegeboard.com. 

HACC  14th  Annual  Conference 

November  4-7 

This  year’s  theme:  “Championing  Hispanic 
Success  in  Higher  Education."  A the  Abuquerque 
Convention  Center,  Albuquerque,  NJA 

Contact:  website,  www.hacu.org. 


AAUE  Conference  on  Faculty 
&Renards 

Februarv  1-4, 2001 


This  9th  annual  conference  will 
the  changing  professoriate  and  the  t 
opments  most  salient  in  driv 
change-new  technologies  and  tht 
tional  shift  now  taking  place  in  the 
the  Tampa  Marriott  Waterside  in  Tan: 
(k)ntact:  website,  www.aahe.org. 


in  our  July  28.  2000  issue  HO  e 
listed  journalism  as  one  of  the  degree 
offered  ar  California  State  University.  L 
' Journalism  courses,  are  available  ihn 
. Communications  Studies  Deparun* 
■'Notable " programs  CSU  would  like  t 
are  the  MH-funded  Minority  Access  t 
Careers  (.MARC)  honors  training 
Minority  Biomedical  Research  Suppoi 
MESA  Engineering  Program  (MEI 
Careers  Opportunity  Program  (HCOP 
funded  undergraduate  astronomy 
center  and  CE.A-CREST  environments 


RAMAPO 

COLLEGE 

Oi  NIW  ItltlT 


PRESIDENT 


Ramapo  College.  New  Jersey's  public  liberal  arts  college,  announces  the  search  for  a sue 
President  Robert  Scott,  who  served  with  distinction  for  15  years.  The  new  president  will  be 
continue  to  strengthen  the  College's  unique  character  as  an  interdisciplinary  institution  with  an 
on  global/imercultural  and  experiential  education,  and  to  continue  to  provide  an  education  of 
an  affordable  price. 

Set  on  300  wooded  acres.  Ramapo  College  is  located  in  art  exceptionally  picturesque 
environment  just  25  miles  from  New  York  City.  The  College  enrolls  approximately  5.000  prim 
time  undergraduate  students  in  liberal  arts  and  professional  programs,  and  200  graduate  st 
master’s  programs.  The  annual  budget  is  S68  million.  Ramapo  is  one  of  12  senior  public  insti 
the  New  Jersey  system  of  public  higlicr  education  w ith  an  independent  board  of  tnistccs  appoin 
governor.  Additional  information,  including  a detailed  statement  of  qualifications  for  the  pi 
available  on  the  College’s  website  at  www.ramapo.edu 

Nominations  and  applications  are  invited.  Review  of  candidates  begins  on  October  1 and  wii 
until  the  position  is  filled.  Confidentiality  will  be  maintained  until  finalists  have  beer  na 
references  will  not  be  comacted  until  candidates  have  been  notified.  Candidate  materials,  ir 
letter  dcscrib.ng  interest  in  and  qualifications  for  the  position  and  the  names  and  phone  numtu 
references,  should  be  sent  to  the  College's  search  consultants,  Jean  Oowdall  and  Robei 
A.T.  Kearney  Executive  Search,  333  John  Carlyle  Street,  Alexandria  VA  22314.  Communi< 
submission  of  materials  by  email  as  MS  Word  attachments  is  encouraged;  send  ma 
elizabeth.moseley@Qtkeamey.coin  For  more  information,  our  consultants  can  also  be  cor 
phone  at,  (757)  437-3006.  or  by  fax  at  (520)  395-1510. 

Ramapo  College  is  an  Equal  OpponunitS'  Employer  committed  to  excellence  throu<<h  divi 
The  College  enrourai;es  applications  from  » omen.  members  of  ethnic  mworin  proup 
people  with  disabilities,  and  other  protected  class  members. 


Bwh  ^€i/^ieu/ 


By  Dr.  Mark  Saad  Saka 

Pobre  Raza:  Violence,Justice  and  Mobilization  Among 
Mexico  Undo  Immigrants,  1900-1936,  by  Francisco 
Arturo  Rosales.  304  pgs.  Austin:  Universitv  of  Texas  Press. 
1999:  ISBN  0-292-77095-2.  $1995  hardcover. 

Pobre  Raza  reveals  the  resistance  that  Mexican  immigrants  took 
towards  .4nglo-American  prejudice  and  violence  during  the  first  three 
decades  of  the  20th  century.  It  provides  the  modem  student  of  Latino 
affairs  a longitudinal  approach  to  such  current  issues  as  police  profiling 
of  peoples  of  color,  nativist  hysteria  to  the  alleged  threat  that  immigrants 
create  towards  our  "cultur^y  homogeneous  " society  (white  middle 
class),  and  the  high  number  of  incarcerations  and  state  e.xecutions  of 
Latinos  and  other  peoples  of  color  in  our  criminal  “justice"  svstera. 


F.  Arturo  Rosales  provides  concrete  historical  exam- 
pies  that  demonstrate  how  collective  action  reversed  dis-  ^ 
criminatory  court  decisions,  provided  legal  counsel  and 
defense  for  alleged  criminals,  and  challenged  police  bru-  gJWJri 
tality.  which  unfairly  targeted  Mexican  immigrants.  Based 
on  extensive  archival  and  manuscript  collections,  news- 
papers,  personal  interviews,  and  court  records,  Rosales 
provides  a well-documented  thematic  study'  of  the  dark 
side  of  mass  prejudice  and  the  American  judicial  system.  1 

This  book  has  wide  appbcability  to  the  fields  of  polit-  V j 
ical  science,  sociology,  criminology,  history,  and  Me-xicaii  ' 

American  studies  and  is  best  suited  for  an  upper-level  J?’  ^ 

undergraduate  or  graduate  course. 

.At  the  heart  of  Pobre  Raza  lies  the  concept  of  Mexico  Lindo 
(Beautiful  Mexico),  which  served  as  a means  of  individual  and  collec- 
tive empowerment.  Mexico  Lindo  provided  immigrants  with  a sense  of 
cultural,  linguistic,  and  political  identity.  It  incorporated  a sense  of 
ideological  nostalgia  for  the  Spanish  language;  a reverence  for 
Mexican  national  fiestas,  heroes,  and  history,  a spiritual  devotion  to 
Our  Lady  of  Guadalupe;  and  an  ambivalent  form  of  anti-Americanism 
rooted  in  the  collective  turmoil  of  Mexico's  history  and  revolutionary 
upheaval.  Mexico  Lindo  served  to  bind  the  fr^mentary  and  multiple 
migrations  that  characterized  .Mexican  immigration  over  three 
decades  and  allowed  for  a deep-rooted  sense  of  unity  and  community- 
action  m defense  of  La  Raza. 

The  early  decades  of  the  20th  century  witnessed  a huge  upsui^e  in 
Me.xican  immigration  to  the  L.S..  related  in  large  measure  to  the  politi- 
cal uphe-aval  associated  with  the  Me.xican  Revolution.  Rosales  wisely 
centers  much  of  the  Anglo  nativist  backlash  on  what  he  terms  :> 
"brown  scare.  " He  interprets  the  brown  scare  as  mass  hysteria  rooted 
in  ihe  alleged  violent  nature  of  the  revolutionary  Mexican  bandido  and 
the  supposed  sympathies  that  Mexicans  held  toward  the  German  gov- 
ernment during  America's  involvement  in  the  First  World  War. 

In  addition  to  geopolitical  prejudices,  many  Anglos  perceived 
Mexican  immigrants  as  a threat  to  organized  labor  and  American 


Ij  iinrrc.<tcd  iit  siilnwiring  a hook  rrncu\  plca<c  e-inail  us  at  outlook@Aol.coin  for  Book  Rcvicti’crs'  Guidelines. 


wage  standards.  Rosales  successfully  places  much  of  the  .Anglo  civilian 
violence  towards  Mexicans  as  resulting  from  this  fusion  of  historical 
racial  antipathy,  economic  anxieties,  and  the  brown  scare. 

■At  the  core  of  Anglo-American  civilian  prejudices  and  violence  lay 
deeply  entrenched  institutional  exploitation  and  systemic  injustice.  A 
central  component  to  maintaining  this  structurally  racist  economic 
and  political  order  was  the  judicial  system,  and  this  serves  as  an 
important  focal  point  for  much  of  Rosales'  work.  The  role  of  police 
repression  and  brutality  in  squelching  labor  organizing,  the  targeting 
of  immigrant  communities  by  law  enforcement  for  harassment  and 
mass  roundup,  the  lack  of  adequate  defense  for  immigrants  in  a bewil- 
dering English-speaking  courtroom,  and  a segregated  and  inferior 
educational  base  left  immigrants  vulnerable  to  an  exploitative  legal 
and  pohtical  structure. 

But  rather  than  simply  viewing  the  immigrant  as  a victim,  Rosales 
pjy  -a  stresses  the  collective  responses  that  immigrants  made  to 
m remedy  these  institutional  biases,  including  the  formation 
of  middle-class  civil  rights  groups,  which  protested  racist 
}TT«wP:i  literature  and  popular  media;  an  active  attempt  by  the 
Mexican  consulate  to  defend  the  rights  of  Mexican  immi- 
grants;  progressive  defense  lawyers  who  served  as  advo- 
cates  for  immigrants;  and  mass  mobilization  to  protest 
executions  of  Mexicans,  who  formed  a larger  per- 
y centage  of  those  executed  than  did  Anglo-Americans. 

,,  A Unfortunately,  then  as  now,  Texas  was  the  state  with  the 
V Bi  highest  number  of  executions  of  Latinos  and  other  peoples 
I of  oolor,  a fact  that  did  not  go  unnoticed  by  my  dass  of 
* Tejano/Chicanos.  Te.xas  also  ranked  as  the  worst  state  for  the 

number  of  Mexicans  shot  dead  by  police  and  the  infamous  Texas  Rangers. 
"The  continuing  struggles  against  police  brutality  and  capital  punishment 
in  Texas  are  built  upon  a hundred  years  of  collective  struggle. 

Wiai  came  out  of  our  graduate  seminar’s  discussions  was  the  sur- 
prise expressed  by  my  Chicano  students  that  decades  before  the  Mexican 
American  generation’s  post-war  organizing  or  the  Chicano  movementls 
renaissance,  Mexican  immigrants  agitated,  protested,  and  defended  their 
rights  in  the  face  of  an  overwhelmingly  ho^e  judldal  system  that  rele- 
gated the  immigrant  to  third-rate  status.  In  this  manner.  Rosales  has  pro- 
vided a means  with  which  to  measure  Mexican  American  community- 
struggles  within  a longitudinal  framework  and  allows  the  young 
Chicana/o  historical  role  models  with  which  to  conceptuahze  the 
current  struggles  in  defense  of  economic  and  political  equality. 


Dr.  Saka  is  a Mexican  specialist  whose  areas  of 
interest  include  peasant  social  moiements  and 
agrarian  unrest  in  the  .Me.xican  countryside. 

An  American  of  Arab  ancestry,  he  has 
taught  at  Sul  Ross  State  I'niversity.  Alpine. 

Texas,  since  199S. 


Congratulations 
Hispanic  Outlook 
in  Higher  Education 

in  furthering  the  advancement  of 
Hispanic  students  throughout  the  nat 

on  the  occasion  of  your 

1 0th  Anniversary  Editk 


Miami-Dade 

COMMUNITY  COLLEGE 


40  Years  of  Distinctive  Service 
to  Students  of  Hispanic  Heritag 


CONGRATULATIONS 

on  your  10*  Anniversary! 

Sul  Ross  State 
University 

A Member  of  the  Tcxm  State  University  System 

Alpine,  Texas 
www.sulross.edu 

Proud  to  be  a Hispanic  serving 
institution  of  higheneji^qation! 


CALPO] 

SAN  LUIS  OBI 


"CoDHratalatioD! 

on  ten  soccessfai  ai 
{mporHant  year 


i‘  • 


More  than  50  Care^Oriented 
Majors  aiiH’lS  Master’s  Degree  - 
P^rograms  for  Men  and  Women 

Global  in  Scope 

Academic  and  Social  Support  via 
the  Office  of  Multicultural  Affainr 

Apply  Howl 

Winter,  Spring  flc  Terms 
CaU(800)  8524951 
www.mimetedu 

MADONNA 
UNIVERSITY 


36600  Schoolcraft  Road.  Livonia,  MI  48150-1173 
(734)  432-5300  • Fax:  (734)  432-5393 


The  University  of  Iowa 

Iowa  City,  Iowa 


l;eadef  in- 
Ftlii'alilv  • liitcrsftv  lAcellencc 


The  University  of  Iowa  values 
diversity  among  students,  faculty, 
and  staff.  The  University  believes 
that  a rich  diversity  of  people  and 
their  many  points  of  view  enhance 
the  quality  of  the  learning  and 
work  environments. 

For  admissions  information  call 
(800)553-4692  or  visit  the 
University  of  Iowa  web  site 
at  www.uiowa.edu 


4'ficTjih  crsitv  til  I«i\mi  ,|olj 
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from  the 

University  of  South  Fiorida 

inTampa 

When  you  are  considering  a career, 
consider  USR  Tampa  is  the  best  place 
to  live  if  you're  Hispanic,  according  to 
Hispanic  Magazine.  It's  in  the  top  four 
cities  in  the  country  regardless  of  eth- 
nicity, according  to  Places  Rated 
Almanac.  Check  out  USF  and  employ- 
ment opportunities  at  www.usf.edu 


J T^T?Utihi@rsitY  of 

South  Honda 


STATE  UNIVERSITY  OF  NEW  YORK 


Congratulations  to 

The  Hispanic  Outlook  in  Higher  Educati 

on  a Decade  of  Excellence. 


Who  will 
provide 
education 
for  jobs  that 
haven’t 
been 
invented 
yet? 

We  Will. 


Arizona  State 
University 

Let  ’5  put  our  minds 
to  work. 

wv/w.asM.edu 


We  were  a 

UNIVERSITY 
IN  EVERY  WAY 
BUT  ONE 

For  many  years  now,  Dominican  Col 
has  been  a small  university.  Today,  c 
name  matches  our  reality.  Dominican 
College  of  San  Rafael  is  now  Dominicai 
University  of  California. 

Many  things  about  Dominican  will 
never  change:  the  Dominican  values,  th 
respect  for  the  individual,  the  love  of  tr 
beauty,  and  the  life  of  the  mind,  '//hat  I 
changed  is  this:  the  size  and  diversity  of 
the  student  body,  the  depth  and  breadtl 
of  offerings,  and  global  outreach. 

Dominican  University  of  California: 
an  independent.  Catholic,  international 
learning-centered  university.  Finally,  tht 
name  fits. 

Congratulations 
Hispanic  Outlook  for 
1 0 years  of  Excellence! 


Visit  our  website  for  more  informal 
wvAv.dominican.edu 


DOMINICAN 

UNIVERSITY 

o/CALlFORNIA 


50  Acacia  Avenue 
San  Rafael,  CA  94901 
415-457-4440 


The  National  Association 
of  Independent  Colleges  and  Cniversitie 

Salutes  The  Hispanic  Outlook  for  10  Years  of  Journalistic  Excellem 

Proud  of  their  diversity  and  committed  to  educating  students  of  all  backgrou 
.America's  private  colleges  and  universities  congratulate  and  thank  The  Hispt 
Outlook  for  its  > rvice  tc  Latino  higher  education. 


NAICUf  A 

Niuonal  Msooaaoa  0!  VBB. 
lndcpo>dcr.l  Coiicfta  A Innmi&es 


.pl ORiDA  I\-  li.'RNA  I lONAt  IJXtVT  RM  lY 


FIU,  alma  mater  to  more  Hispanic  graduates 
than  any  other  United  States  university 


vw!fiiijedu 


WWW 


Hispanic  Outlook  in 
Higher  Education 

on  10  insightful  years! 

Here's  to  many  morel 


Valle  Verde  Campus 
(915)  831-EPCC 


TransmountaiB 


Rio  Grande 


Campus  Campus 


Mission 
Del  Paso 
Campus 


Northwest 

Campus 


Fort  Bliss 


El  Paso  Community  College  Congiatulates 
'‘Hispanic  Outlook"  for  1 0 years  of  service 


President  David  A.  Caputo 

And  the  Students,  Faculty,  Staff  and  Alumni 
of  Pace  University 

Congratulate 

The  Hispanic  Outiook 
her  Education 

On  its  lO""  Anniversary 


UNIVERSITY 


MAJORS 

International  Business  • 
Communications  • Education 
Equine  Studies  • Environmental 
Science  • Fine  Arts*  Legal  Studies 
Modem  Foreign  Languages  • Social 
Sciences  *plus  so  many  more! 


nm  1 51  a twit?  a ki 
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MBA*MSEd 
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Study  Abroad  in 

Costa  Rica  » Honduras  * England 
Australia  ‘Russia*  Slovakia 


We  can  boast  a high  percentage  rate  of  job 
placement  for  our  graduates’ 


1-800-916-0904 
391  West  Washington  Street 
Painesville,  Ohio  44077 
check  us  out  at  www.lec.edu 

• mention  this  ad  and  we’ll  waive  your  S25  application  fee 
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We  Congratulate 


Hispanic  Outlooi 


On  Ten  Years 
of  Success 


Mmlcing  - 
A Differerice 


WILLIAM  PATERSON  UNIVER 

WAYNE,  NEW  JERSEY 

l.877.wra.ixcu  • WWW.WMIMJ.I 


On  behalf 
our 

3,300  hispanic  students, 
Mercy  College 
wishes  you 

Happy  JOth  Anniversary 

y un  gran  exito 
para  siempre. 

MERCY  COLLEGE 

555  Broadway,  Dobbs  Ferry,  NY  10522 
VSavW.NtEKCYNET.FnL’ 


Los  Angeles  Mission  Colie 

CONGRAWLATES 


TheT1isp(imri)iinpok^M^ 


BEST  WISHES 

ON  YOm  TENTH  ANNIVERSARY 
AND  CONTINUED  SUCCESS 
IN  YOUR  COMMITMENT  TO  DIVERSI 

13356  Eldridge  Avenue 
Sylmar,  California  91342 
(818)  364-7600 

wwiv.lamis8ioii.cc.ca.us 

An  equal  opportunity  employer. 
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Congratulations  and  Continued  Success 


from 


America's  Most  Wired 
Public  University 


New  Jersey 
nstitute  ofTechnology 


-^1 


New  Jersey  Institute  of  lechnology 


A Public  Research  University 
University  Heights 
Newark,  hJJ  07 102-1 9B2 

www.njit.edu 


■ Xi 


2775T, 


mi/FRSV^ 


MRRY  WIVERSITI 


Outlook  in 


on  Its  1 0th 


Your  Choice  for  All 
The  Right  Reasons! 

Quality  Education  in  a Caring  Environm 
t/'  More  than  60  undergraduate  degrees  and 
graduate  degrees 

\/  Ranked  #1  for  diversity  among  Southern 
Regional  Universities  by  U.S.  News  & 
World  Report 

For  more  information,  visit  our  website  at: 

www.barry*edu 
or  call;  1^800'695*‘2279 


BARRY  UNIVERSITY 

A Catholic  International  University 
1 1300  N.E.  Second  Avenue,  Miami  Shores,  FL  33161 
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itilier  28%(^(rtt)V)cr,  1,^000 
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Northern 

Arizona  , 

1-,  . * CLC4ide.*HMt~  v^jttx£jt4x£js,. . . 

University  NAU  ranks  among  the  nation’s 

top  universities  for  Hispanic  students. 

iiU>AZ^  ZZJUtAZZZL..  . . 

NAU’s  Hispanic  students  are  successful. 

The  number  of  Hispanic  students  earning  their 
NAU  degree  has  doubled  in  the  pa.st  decade. 

xsXtjuLtA^  . . 

NAU  supports  its  Hispanic  students.  You  will 
find  social  activities,  student  and  faculty  groups, 
financial  aid,  and  personalized  advising. 

lM-aAz~  ^XZuieAtXi-  &iHu-  . . 

NAU  is  proud  of  its  growing  Hispanic  student 
population  and  wants  you  to  become  a member 
of  our  comnidad. 

L888.MORE.NAU 

www*ndu.edii« 


NOKTHtRN  AHlroNA  l^MVlRsmT 


Five  College 
Fellowship  Program 
for  Minority  Scholars 

Located  in  western  Massachusetts.  Amherst. 
Hampshire.  Mount  Holyoke  and  Smith  col- 
leges and  the  University  of  Massachusetts 
Amherst  are  members  of  the  Five  College  con- 
sortium. 

The  Fellowship  provides  a year  in  residence  at 
one  of  the  five  colleges  for  minority  graduate 
students  who  have  completed  all  requirements 
for  the  Ph.D.  except  thedissertation.f  At  Smith, 
recipients  hold  a Mendenhall  Fellowship.) 

The  Fellowship  includes  a stipend  of  $25,000. 
office  space,  housing  assistance,  and  library 
privileges  at  the  five  colleges.  Emphasis  is  on 
completion  of  the  dissertation.  Most  Fellows 
are  asked  to  do  a limited  amount  of  teaching, 
but  no  more  than  a single  one-semester  course 
at  the  hosting  institution. 

Date  of  Fellowship: 

Sept.  1.  20Q1  to  May  31. 2002  non-renewibte 
Stipend:  $25,000 

Review  of  applications  begins:  )an.  17,  2001 
Awards  announced  by  May  1 , 200 1 

For  further  mforrrtation  and  application 
materials  contact: 

Five  College  Fellowship  Program  Committee 
Five  Colleges,  Incorpo.'ated 
■ 97  Spring  Street,  Amherst,  MA  01002-2324 
ncckert@fivecolleges.edu 


Changing 


u..- ' 


■CIHIMIIIM  the 

Undscape  ^ 

' Education 

Hispanics  in  the  New  Century 


For  more  information, 
consult  HACU's  web  site  at 

www.hacu.net  H A C U 


or  call  (210)  69S>3S®S 


H I I P A N 1 C 


AllOCiATtON 


or  COtllQII  A. 


UNlVBAllTIll 


Legal  Services 

Bilingual  Housing  Attorney  ^ 

Nonprofii  ^corporaiion  serving  low  income  families  in 
Barnstable,  Plymouth.  Dukes,  and  Nantucket  Counties 
seeks  attorney  fluent  m cither  Portuguese  or  Spanish  and 
English  to  work  fulhtime  representing  clients  in  housing 
(aw  matters,  to  act  as  a tiansiator  for  non'English  speaking 
clients  and  other  statf  advocates,  to  translate  materials 
wmien  in  English  lo  either  Portuguese  or  Spanish,  and  to 
collaborate  with  other  human  service  agencies  and  the 
private  bar  to  promote  the  provision  of  legal  services  to 
non-English  speaking  clients.  Oral  and  written  fluency  in 
either  Portuguese  or  Spanish  is  required  as  is  admittance  to 
the  Massachusetts  bar.  A sensitivity  to  the  needs  of  the  low- 
income  end  homeless  populations  is  desired.  Send  resume 
and  cover  lener  by  September  22,  2000.  to  Raymond  A. 
Vox,  Executive  Director,  LSCCl,  4b0  West  Main  Street, 
Hyaiinis,  MA  02601.  > 

AAJEEO  employer. 


University  of  California,  Los  Angeles 

TV  Otpartmmi  d ftvchology.  LCU  seeks  lo  Till  r«j  tenure  tradi 
essisuni  professoniups  in  our  Leitrong  anVor  BehawooJ  Seurosoeixe 
Veas  (In  speoal  cases  indivaJuaJs  ai  the  Assodale  (ewl  oouM  be 
consideredl  Researeh  speaalucs  d pancubr  mlerest  lo  us  ire  (I) 
decuophysiokigy  d learning  in  ante  behanng  anim^  (2)  animal 
cogiuuon.  6)  gencbc  and  pliannaaikval  animal  models  d menial 
lUnexs  (4)  ps;xhabioloe^  of  motlnlin  and  enndon.  Appilonts  will  be 
espocsed  lo  teaii  both  graikale  and  iiilagiaduate  enures  m animal 
learning  Of  behavicnl  neuissoence.  Along  idlh  a CV  at  lean  3 letbss  d 
itsommendalion  and  a few  lepreserdalne  lepilnts  (tw  (oplcs  please), 
applicants  must  sabmii  a biid  sialemem  of  rescaich  and  leaching 
mierests  indiabng  lhar  appeopcialenesB  ix  Ihts  position.  Please  send  all 
maienals  lo  BNS7L&B  Search  Committee,  Departmcol 
of  Psychology,  Box  95l5<i3,  UCLA,  Los  Aogelea,  CA 
90095- 1 563.  Renew  o(  appleaiions  will  be^  Deoember  L 200Q 


Our  graduates  aren  ’tjust  well-educated — 
they're  well-prepared. 


n 


Simmons  graduates  are  authors,  artists, 
doctors,  lawyers,  judges,  mayors,  television  news 
correspondents,  and  CEOs.  And  list 
goes  on  and  on. 

For  nearly  100  years,  we  have  prepared  young 
women  to  meet  their  career  — and  life  — goals. 

Experience  our  small  classes,  accessible  faculty, 
and  location  in  the  heart  of  Boston’s  education- 
al, medical,  and  cultural  communities. 


To  Find  Out  More 

►Call  (617)  521-2051 
*•  Send  us  email  at 
ugadm@simmons.edu 
Visit  our  website  at 
www.simmons.edu 
Visit  us  at 
Simmons  College 
300  The  Fenway 
Boston,  MA  02115 
*■  Cali  to  reserve  Mnng 
free  parking. 


Visit  us  in  the  nation's  largest 
college  totvn. 


SIMMONS 


1 1->  M'  X'  iVl  A'R V 


ook  County  Circuit  Court  Judge 
Elizabeth  Loredo- Rivera,  a 1983  graduate 
of  The  John  Marsha!^  Law  School,  recalls  her 
three  years  of  law  sihool  were  tough,  but 
“I  felt  prepared.  John;  Marshall  taught  you  to 
learn  on  your  feet,  to  ahticipate  the  next  move.” 

We  imite  students  to  join  us  when  we  visit  your 
campus  to  learn  more  about  our  101 -year-old 
tradition  of  opportunity  and  diversity. 

VV'c'vc  listed  several  uf  our  upcoming  c'isits. 

For  a complete  schedule,  please  call  us. 

Ca.mpus  Visits 
9/28 — Anzona  State  Universit>- 
9/29 — University  of  Arizona 
10/16 — University  of  Illinois,  Urbana-Champaign 
10/17 — University  of  Michigan 
10/19 — University  of  Wisconsin.  Madison 
10/23 — Indiana  University 
10/24 — University  of  Notre  Dame 
10/25 — Florida  Adanric  University 
10/26 — University  of  Miami 

10/26 — Flonda  International  University  (at  U.  of  Miami) 
10/26 — Michigan  State  University 
10/30 —University  of  South  Flonda 

LSAC  Law  Forums 
9/8  8c  9 — Chicago 
9/15  8c  16— New  York 
^/22  8c  2.3 — .Atlanta 
10/27  8c  28 — Roston 
1 1/4 — Dallas 
11/10  8c  11 — Los  Angeles 
1 1/13 — Oakland 


The  John  Marshall  Law  School 

315  S.  Plymouth  Court,  Chicago,  111. 

I -800-537-4280  www.jmls.edu 


INDIANA  UNIVERSITY 

invKttS  applications  for  the 
Di^inority  Faculty  Fellowship  Prosram 
for  the  summer  2001 
and  the  academic  year  2001*2002 

Indiana  University  invites  individuals  nearing  the  completion  of  the  doctor 
have  completed  the  Ph.O.  lor  comparable  g.'sduate  degree)  within  the  last 
to  apply  to  the  Minority  Faculty  Fellowship  Program.  Iha  purpose  of  the  pri 
introduce  African  American,  latino/a  and  Native  American  schola 
Bloomington  campus.  The  progtem  provides  these  fellows  experience,  p 
diversity  and  the  opportunity  to  teach  and  conduct  research  at  'America's  I 
University*.  Some  tallows  have  subseguentty  teen  offered  tenure  track  p 
the  various  Indiana  University  campuses. 

Applicants  can  be  considered  for  summer  2001  and/or  2001-2002  acai 
fellowships.  Summer  fellows  teach  ona  class  during  the  first  |srx  week)  or 
leight  week)  summer  sessions,  and  academic  year  fellows  teach  one  or  m< 
during  the  fall  and  spring  semesters.  The  fellowship  pacitage  include 
stipend  in  addition  to  a salary  equivalent  to  that  of  an  Indiana  Univeri 
member  of  the  same  rank. 


Interested  candidates  should  request  an  applicatron  by  phone  at  S12-tS 
electronic  mail  at  mffpiaintiiint.edii  or  by  writing  to  the  Minorit 
Fqllowihip  Program,  Manofid  FFill  Wnt  108, 1021  E.  ThirU  Stns 
Univsnity,  Bloomington,  IN  474O5-7t0S.  Applications  can  be 
eleciionically  at  http'2/www.!ndiBni.i»iii/-fliflp. 

There  are  preferential  consideration  dales  of  October  IS.  2000  for  sur 
applicants  and  November  IS.  2000  for  2001-2002  academic  year  applica 
early  deadlines  are  necessary  in  order  to  provide  departments  and  schi 
opportunity  to  evaluate  applications  while  delineating  course  schedul 
following  year:  however,  applicants  for  both  programs  are  accepted  all  ye 


People  of  Cdloif  in  iPredom^^ 

Building  Diversity  in  thie  University  and  the  Comi 


A two-day  conference  featuring: 

Joseph  White,  “Mission  for  the  21*  Century;  From  Inclusion  tc 
Influence,  From  Diversity  to  Decision-Maldng  Po-Aor* 
Refugio  Rochin,  “The  Smithsonian  Institution  and  the  Politics  of  Ci 
Representation:  The  Case  of  U.S.  Latinos’ 

Juan  R.  Garcia  “Building  Diversity:  Perspectives,  Strategies  and  In 

This  interdisciplinary  conference  is  the  fifth  in  an  award-winning  series  exp 
issiies  surrounding  people  of  color  in  predominantly  whfle  institutions.  Itfe 
nationally  known  keynote  speakers,  kivited  host  speakers,  over  fifty  conct 
sessior.:,  p^  discussions  and  woikshops,  and  a number  of  ether  exciting  i 

October  27-28, 2000  ■ , 

(JllordHaninNetxasla  Cater  laSJSBaH 

kxConfrUigEducaSxi,  Acadetoic  Conferences  and  ProlsssiorialF 

SStdiHoWregeSteefs,  Drz&oriolCwrtinuingStuiies-Univetsityol  Nebraska 
UtxxXn,  Netxaska  ' 33rd  and  HoWrege  Streets  •Uncoln,NE68; 

Phone:  (402}472-2844  Ask  lor  J2I  • E-mail;  aeppi  ( 
Web:  httpy.'dcs.unl.edu/acpp/peop!eOO/ir 

Nebraska 

UNIVERSITY  OF  NEBRASKA-  LINCOLN 
Academe  Conferences  and  Professcnal  ProgrAms 
The  Ur««siN  Nttr2sia  a « tffrnMw  aocnequal  onoortity 


'i-E  STATE  UNIVERSITY  CE  NEW  JERSEY 

RUTGERS 


Executive  Dean  of  the  FaaUty  of  Art5  and  Sciences  : 
and 

Dean  of  the  Graduate  School>New  Brunswick 

Ru;gcn.  The  Stare  University  of  New  Jersev.  invites 
nommauons  and  appliatioru  for  the  position  of  (he  Executive 
Dean  of  the  Faculty  of  Arts  and  Saenoa-New  Brunswick  and 
the  Dean  ot  the  Graduate  School-New  Bninswick. 

The  Univmi^  is  seeking  a disdnguuhed  educator  whose 
scholarly  accomplishments  warrant  appointment  at  the  rarrk  of 
pcofissor  in  an  appropriate  discipline  within  che  Facility  of  Arts 
and  Sdcnocs  and  who  has  demonstrated  the  ability  to  provide 
the  (quality  of  leadership  necessary  to  tbster  educational  excellence 
within  a large  and  complex  organjzaooa. 

The  Faculty  of  Arts  and  Sciences  was  established  in  1981  by 
combining  che  separate  faculties  of  the  four  llberaJ  arts 
colleges  located  on  the  New  Brunswicx/Piscataway  campuses, 
it  wau  established  to  strengthen  che  graduate  and  research 
pro^ams  of  the  colleges  while  maintaining  che  tradttionai 
excellence  in  undergraduate  education  that  has  been  a 
hallmark  of  the  University  since  its  establishment  as  Queens 
College  in  1766.  The  Faculty  of  Aro  and  Sciences  is  the 
largest  academic  unit  in  che  Universicy.  with  approxjmaceiy 
800  laculty  members  organiicd  into  ihirry-scvcn  disciplinary 
departments.  Tlic  Faculty  of  Arts  and  Sciences  also  has  a 
strong  interdisciplinary  commitment  and  features  a number 
of  outstanding  cross-disciplinary  programs.  The  faculty  is 
responsible  for  providing  instruaional  programs  for  more 
than  16,000  undergraduate  students  enrolled  in  the  four 
liberal  arts  colleges  v^o  major  in  arts  and  sciences  disciplines 
; and  for  approximately  7,000  undergraduate  students  enrolled  | 
in  professional  schools  who  ret^uire  distribution  and  general  | 
education  courses  in  the  arts  and  scierKcs.  I 

Graduate  insiruoion  at  che  University  began  with  course 
offenngs  by  the  faculty  of  Rutgers  College  in  1 876.  with  the  first 
Doaor  of  Philosophy  d^rce  confared  in  1884.  The  Graduate 
School-New  Brunswick  was  formally  cszablished  in  1952.  and 
has  faculties  in  the  academic  arts  and  sdences,  as  well  as  scveca! 
professional  fields,  and  is  responsible,  together  with  the  Graduate 
Sdicol-Ncwark,  for  all  Ph.D.  degrees  granted  in  the  University. 
TTe  school's  enrollment  of  about  4,000  students  is  disonbuted 
among  fifty-eight  graduate  programs. 

RuigcfS  Universitv  is  a member  of  the  American  Association 
of  Univcrsitia  (AAU)  and  eight  of  its  graduate  programs  are 
ranked  in  the  (op  20  by  the  National  Research  Council.  The 
University  has  over  49,000  students  and  last  year  had  over 
S185  million  in  research  awards  and  contracts. 

As  the  primary  academic  and  administrative  officer  of  the 
Faculty  of  .Ans  and  Sciences  and  the  Graduate  School-New 
Brunswick,  (he  dean  will  assume  a cen(ral  leadership  role  in 
rhe  continuing  development  of  the  disciplines  toward 
national  eminence.  Tlie  Executive  Dean  reports  to  the 
University  Vice  President  for  Academic  Affairs.  Specific 
responsibilities  of  the  position  include:  providing  initiative 
and  direction  to  the  development  of  the  academic  programs; 
coorOinacmg  the  departments  and  fostenng  interdisciplinary 
aaivities;  ensuring  that  the  academic  needs  of  undergraduate 
and  graduate  students  arc  met  effectively,  developing  strong 
programs  of  research;  encouraging  the  development  of  the 
faculty  as  exceilent  teachers;  recruiting  and  evaluating  the 
faculty;  and  serving  as  a central  spokesperson  for  the  a.’ts  and 
sciences  both  w-ithin  and  outside  the  University 

Nominations  and  applications  should  be  sent  to 
Chair,  Search  Committee 

Executive  Demo  of  FAS  and  Dean  of  che  Graduate 

School'Neor  Brunfwick 

Rutgera,  The  5»utr  University  of  New  Jersey 

OfiSce  of  the  Uohrenity  Viet  President  for  Academic  AfBurs 

Old  Queens  Building  Room  302 

83  Somerset  Street 

New  Brunswick,  New  Jersey  08901-1281 

An  Affirmattvf  ActiorJEquAl  Opperrumty  Emplcyx-r 


. At.  Southern;  we  dinllcn^c  oirr  ;,tiKiciit.'i  io.ainj  'l)iE;h, 

- seize  opportunities,  and  hok%  follow  .rhc.n- d roam > tew 
■ . personal  and  pn>to.''>ionar’^iiccoss. 


S c ) L r H E R N C O -N  .N  i : C T I C I 1 
State  Uni  e rs  it y 

No"'  Havim,  Ccinnecticvit  06515-1 555 
; 203-3tA-SCSU  • .l-f58S-50.0-SCSU- ■ 
w-jw'.SouthernCT.cclu 


ROCKKURST 

HISTORY.  Rockhursi  Universiiy,  a Jesuit  institution,  invites 
applicants  for  a icnure-lrack  assistant  professorship  in  19ih 
cemur/  U.S,  history,  beginning  August  2001.  Appointee  tvill 
leach  I'S.  survey  and  Western  CivillaUon  courses.  Ph.D.  must 
be  completed  by  August  I,  2001.  Tbaching  load  is  21  hours  (7 
courses)  over  two  semesters.  Please  send  a letter  of 
appbeation.  which  includes  a statement  of  your  leaching 
philosophy,  a c.v,  and  the  names,  addresses,  and  telephone 
numbers  of  three  references  to  Dt  GeneWeve  Robinson, 
Choir,  DepL  of  History,  Rockhurst  University,  1100 
Rockhurst  Rd..  Kansas  City,  MO  64110-2561.  Screening 


UC^ 

ASSISTANT  PROFESSOR 
Cognitive  Development 

The  University  of  California, 
Santa  Barbara 

Depanment  of  Psychology 
invites  jij. plications  for  a tenure-track  position 
effective  tulv  1,  2001. 

All  materials  arc  due  by  1 2/ 1 /OO. 

Full  details  regarding  the  posifion  can  be  found  at  oc 
Web  site 

V/www. 


Sar.^h  Lawrence  College 


Sarah  Lav,Tcncc  College,  a small  Liberal  Arts  College  close  to  New  York  Cn>, 
invites  applications  tor  a tenure  track  position  in  African  Histor>'.  beginning  in 
August  2001.  We  seek  an  innovative  teacher-scholar  whose  teaching  wilt 
complement  our  current  offerings  in  Anthropology,  Art  History,  Literature  and 
Political  Science.  The  successful  candidate  will  teach  survey  courses  in  African 
History,  as  well  as  more  specialized  courses  in  his  or  her  own  areas  of  interest.  Ute 
topic  and  region  of  specialization  are  open,  but  we  welcome  comparative 
approaches  that  might  include  attention  to  migration  and  African  diaspora,  to 
histories  of  space  and  place,  and  to  questions  of  gender.  Teaching  experience,  and  a 
PhD  in  hand  by  August  200)  are  highly  desirable. 

Applicants  should  submit  a letter  addressing  their  approach  to  teaching  and  their 
scholarly  interests;  a curriculum  vitae;  three  letters  of  recommendation;  a writing 
sample,  and  two  course  descriptions  (one  for  a survey  course,  and  one  for  an 
advanced  undergraduate  seminar  on  a topic  of  their  choice)  by  October  tSth,  2000 
to  Ms.  Barbara  Hickey,  Att:  HOHE,  Coordinator  of  Faculty  Support,  Sarah 
Lawreace  College,  Bronxville.  NY  10708. 

Some  interviews  will  be  conducted  at  the  African  Studies  Association  meetings  in 
Nashville,  November  16th  - I9ih,  2000.  An  Equal  Opportunity  Employer,  Sarah 
Lawrence  College  encourages  applications  from  minorities  and  women.  For  more 
information  about  Sarah  Lawrence  College's  distinctive  approach  to  teaching,  which 
stresses  small  seminars  end  individual  tutorials,  please  go  to  http://www.slc.edu. 


DEAN 

WHITTIER  LAW  SCHOOL 


Whittier  College  announces  a national  search  to  recruit  the  next  leader  of  the  Law 
School.  Whittier  Law  School  is  accredited  by  the  American  Bar  Association  (ABA)  and 
is  a member  of  the  Association  of  American  Law  Schools  (AALS).  The  Law  School  is 
located  on  a beautiful,  relatively  new  fifteen  acre  campus  in  Costa  Mesa,  California,  in 
the  central  coastal  area  of  Orange  County.  The  Law  School  offers  both  Day  and  Evening 
Division  prograins  leading  to  the  Juris  Doctor  (J.D.)  degree,  as  well  as.  Certificate 
Programs  in  intellectual  Property  and  Children's  Rights,  and  an  L.L.M.  in  International 
Studies  Whittier  has  a student  population  of  67S.  There  are  thirty-two  full  time  foculty 
members  plus  deans,  professional  librarians  and  more  than  forty  adjunct  faculty 
members.  The  annual  operating  budget  is  fourteen  million  dollore. 

The  £)ean  is  a Vice  President  of  Whittier  College  and  reports  directly  to  the  President  as 
a member  of  her  cabinet.  The  Search  Committee  is  seeking  candidates  who  con  provide 
visionary  leadership  to  an  ascending  law  school  located  in  one  of  the  most  attractive 
areas  of  the  country.  The  best  candidates  will  be  visible  and  energetic  leaders  who  will 
stimulate  the  School  to  seize  the  many  opportunities  available  in  the  2 7 million 
population  metropolitan  area  which  it  serves.  The  selected  candidate  will  continue  to 
emphasize  academic  excellence,  build  relationships  with  the  legal  and  corporate 
communities,  and  enhance  communications  with  all  of  the  School’s  constituencies. 

While  applications  and  nominations  will  be  accepted  until  a new  Dean  is  selected, 
interested  individuals  are  encouraged  to  submit  their  materials  by  September  30  to  assure 
optimal  consideration  Please  submn  expressions  of  personal  interest,  resumes,  and 
nominations  to 

R.  William  (Biii)  Funk 

National  Managing  Director-Education  Practice 
Korn/Ferry  International 
500  N.  Akard 
3232  Lincoln  Plaza 
Dallas,  Texas  75201 
(cmuil:  krisha.creal@komrerry.com] 

Whuiier  law  School  an  equal  opponunm/affirmauve  action  emplover 


Arizona  State  Universh 

MAIN 

COLLEGE  OF  LIBERAL  ARTS  AN 
SCIENCES 

FACULTY  POSITIONS 

The  College  of  Liberal  Arts  and  Sciences  at  Arizona  State  Univ 
seeks  to  fill  tenure  and  tenure-track  faculty  positions,  starting  in 
2001.  Appointments  will  be  made  at  all  advertised  ranks  appropri: 
the  credentials  of  the  successful  candidates. 

Candidates  should  have  a terminal  degree  in  an  appropriate  disci 
and  have  a strong  commitment  to  research  and  teaching  at  botl 
graduate  and  undergraduate  levels.  The  College  encou 
interdepartmental  collaboration  in  all  areas.  Candidates  with  re 
expertise  in  cross  cutting  areas  can  be  appointed  in  an  approj 
department  yet  have  an  excellent  opportunity  to  interact  with  colie; 
throughout  the  College  and  the  University. 


OUR  DEPARTMENTS  ARE: 

African  American  Studies 

Anthropology 

Biology 

Chemistry  be  Biochemistry 
Chicana  be  Chicano  Studies 
English 

Exercise  Science  be  Physical  Education 
Family  Resources  be  Human  Development 
Geography  — 

Geological  Sciences 
History 

Interdisciplinary  Humanities 


Languages  be  Literature 

Mathematics 

Microbiology 

Philosophy 

Physics  be  Astronomy 

Plant  Biology 

Political  Science 

Psychology 

Religious  Studies 

Sociology 

Speech  be  Hearing  Sciei 
Women’s  Studies 


Arizona  State  University  enrolls  more  than  49,000  students,  14,5' 
them  within  the  College  of  Liberal  Arts  and  Sciences.  Located  w 
the  thriving  Phoenix  metropolitan  area,  the  College  includes  prog 
in  the  traditional  disciplines  of  the  humanities,  social  sciences, 
natural  and  physical  sciences,  as  well  as  interdisciplinary  prograr 
such  areas  as  women’s  studies,  ethnic  studies,  and  biology  and  soci 

Positions  may  not  be  available  for  all  areas  Please  consult  the  Col 
web  site  (httpt//www.asu.cdu/clas/)  for  links  to  the  approp 
department  office  befote  applying  for  any  positions. 

Arizona  State  I'nn-erstty  ts  an  Equal  Opportunity/Affirmatttfe  Am 
Employer  tnsittutton. 


uniu/kshy  or 
/‘^f/?>rn^  ‘y’ 


PROVOSTA^ICE  PRESIDENT 
FOR  ACADEMIC  AFFAIRS 

University  of  La  Verne 
in  Southern  California 

The  University  of  La  Verne,  a llO-year^jId  university  in  Southern  California, 
offering  bachelors,  masters  and  doctoral  degrees  in  liberal  arts  and  professional 
programs  invites  applications  and  nominations  for  the  position  of 
Provost/VPAA.  The  Provost/VPAA  is  the  chief  academic  officer  of  the 
university  and  reports  directly  to  the  President. 

Areas  of  RESPONSiBiLmr 

The  Provost/VPAA  works  with  the  university  community  to  develop  and 
implement  a unified  academic  vision  to  lead  all  academic  programs  to  higher 
levels  of  excellence  and  prominence.  The  Provost/VPAA  hM  responsibility’  for 
the  academic  budget  and  works  closely  with  the  President  and  Executive  Vice 
President  in  the  budget  process. 

Offices  reporting  to  the  Provost/VPAA  include  the  academic  deans,  the  Dean  of 
the  School  of  Continuing  Education,  the  Dean  of  Academic  Support  and 
Retenrion  Services,  the  Registrar,  the  University  Librarian  and  Academic 
Computing. 

The  Provost  oversees  the  faculty  personnel  processes  and  supports  faculty 
enrichment  in  research,  teachmg,  and  solicitation  of  grants.  He  or  she  directs  the 
university's  efforts  in  the  use  of  innovative  technologies  to  deliver  academic 
curriculum  and  services. 

The  Provost  provides  leadership  in  establishing  and  implementing  polices  and 
procedures  for  academic  quality  control.  The  Provost  ato  serves  as  liaison  with 
accrediting  agencies  and  other  institutions  of  higher  learning  and  assumes 
responsibility  for  university  accreditations. 

QUAUnCATIONS 

Earned  doctorate  from  an  accredited  institution  required. 

Eligible  to  receive  the  rank  of  full  professor  at  the  Umversity  of  La  Verne. 
Record  of  successful  teaching  in  higher  education  and  a distinguished  record  of 
scholarship  and  publication. 

Understanding  of  the  legal  environment  of  higher  education  and  experience 
with  human  resources  and  budget  management. 

A strong  record  of  commitment  to  shared  faculty  governance. 

Experience  in  the  deUvery  of  off-campus  programs. 

A record  of  creative  plarming  and  problem  solving. 

The  UNivERsmf  of  La  Verne 

The  university  has  3000  students  oncampus,  and  a total  of  8100  worldwide  in 
numerous  locations,  including  California,  Alaska  and  Athens,  Greece.  The  main 
campus  is  located  30  miles  east  of  the  vibrant  cultural  center  of  Los  Angeles, 
within  an  hour's  drive  of  mountains,  beaches  and  deserts.  The  university 
consists  of  the  College  of  Arts  and  Sciences,  the  School  of  Business  and  Global 
Studies,  the  College  of  Law,  the  School  of  Education  and  Organizational 
Leadership,  the  School  of  Orgamzational  Management,  and  the  School  of 
Continuing  Education 

Submission  of  Materials 

Applicants  are  encouraged  to  submit  matenais  immediately,  including  a vita, 
names  of  five  references,  and  a statement  of  their  vision  of  the  future  of  higher 
education  and  the  role  of  the  Provost  in  accomplishing  that  vision  Please  mail 
all  materials  to: 

President 

University  of  La  Verne 
1950  3rd  Street 
La  Verne,  CA  91750 
University  Website:  www,ulv.edu 

The  University  of  La  Vemc  is  an  equal  opportunity  employer. 


PROVOST  OF  THE  UNIVERSITY 
(Search  Extended) 


DESCRIPTION:  Rowan  University  continues  in  its  search  for  Provost  o 
University  by  inviting  applications  and  nominations.  This  annoui 
vacancy  comes  at  a critical  moment  in  the  history  of  Rowan  Universi 
dynamic  new  president  is  restructuring  the  University  and  is  reassemblin 
administrative  team  with  the  explicit  intention  of  moving  Rowan  to  the 
level  of  excellence.  This  is  an  extraordinary  opportunity  for  an  extraordi 
individual. 

The  Provost  serves  as  a member  of  the  President's  cabinet  and  is  the  ■ 
academic  officer  for  the  University.  The  Provost  provides  the  ov 
leadership  and  supervision  of  the  academic  affairs  staff,  budget,  and  proj 
development  for  the  colleges  of  Business,  Communication,  Educa 
Engineering,  Fine  and  Performing  Arts,  Liberal  Arts  and  Science, 
Graduate  School,  Informahon  Resources,  and  the  Library. 

The  Provc'-t  serves  as  University  liaison  to  the  Board  of  Trustees  Acad 
Affairs  Sub-Committee  and  serves  as  chief  liaison  to  the  University  Sena 

QUALIFICATIONS:  The  successful  candidate  must  have  an  earned  terr 
degree  in  an  appropriate  field,  an  established  record  of  teaching 
scholarship  that  would  warrant  appointment  to  the  rank  of  full  professor 
at  least  10  years  of  successful  leadership  in  higher  education. 

In  addition  to  the  qualifications  above,  the  successful  candidate  will  po 
the  following; 

• A visionary  with  outstanding  ieadership  and  management  skills 

• A demonstrated  knowledge  and  commitment  to  teaching,  leami 

research  and  the  role  each  plays  in  the  University  communit 

• Strong  team  building  skills  and  the  ability  to  work  effectively  wi 

diverse  populations  from  all  segments  of  the  university  and 
outside  communities 

• The  abiUty  to  help  formulate  and  articulate  the  vision  and  goals  c 

university,  both  internally  and  externally 

ROWAN  UNIVERSITY:  Rowan  Uiuversity  (formerly  known  as  Glasi 
State  College)  is  a selective,  medium-sized,  state  university  locate 
southern  New  Jersey  close  to  Atlantic  City  and  Philadelphia.  In  1992,  Ri 
University  received  a $100  million  gift  from  Henry  and  Betty  Rowan,  o 
largest  gifts  ever  bestowed  on  a public  university.  The  gift  has  been  a ca 
for  Rowan's  transformation  into  a university  of  regional  promin 
Founded  in  1923  as  a normal  school  for  teachers,  the  university  eruoUs 
9300  students  in  degree  programs  ranging  from  bachelors'  through  docti 
The  university  is  divided  into  six  colleges  (Business,  Communic 
Education,  Engineering,  Fine  and  Performing  Arts,  and  Liberal  Arts 
Sciences)  and  a Graduate  School.  The  200-acre  campus  contains  31  built 
including  six  residence  halls  and  three  apartment  complexes.  The  uru'v 
was  also  the  site  of  the  historic  Summit  Conference  between  Pres 
Johnson  and  Soviet  Premier  Kosygin  in  1967.  Additional  information  : 
Rowan  University  can  be  found  at 

APPLICATION  PROCESS:  Applications  should  include:  a narrative 
indicating  how  the  individual's  experience  and  background  relate  t 
position  qualifications;  a complete  curriculum  vitae;  and  the  name,  ct 
title,  address  and  telephone  number  of  five  (5)  professional  refen 
Applications  will  be  reviewed  beginning  October  9,  2000,  and  will  cor 
until  the  position  is  filled.  All  applications  received  in  the  first  round  • 
search  process  (Spring  2000)  will  be  reviewed  as  part  of  the  Fall  2000 
Applications  and  nominations  should  be  sent  to: 

Chair,  Provost's  Search 
Office  of  the  President 
Rowan  University 
201  MuIIica  Hill  Road 
Glassboro,  NJ.  08028 


P«ai»—Division  of  Bloioggcei  Sdenees 

University  of  Cedifomia,  Davis 

The  University  of  California,  Davis,  invites  applications  and  nomi- 
nations for  the  position  of  Dean — Division  of  Biological  Sciences. 
The  Division  is  an  intercollege  unit  with  110  faculty  and  126  staff 
that  administers  academic  units  in  basic  biology  for  the  College  of 
Agricultural  and  Environmental  Sciences  and  the  College  of  Let- 
ters and  Science.  The  Division  administers  9 undergraduate 
majors  in  biology  involving  approximately  3,500  students  and 
provides  administrative  support  for  1 1 graduate  groups  involving 
about  500  students.  The  Division  also  plays  a leading  role  in  coor- 
dinating and  planning  campuswide  programs  in  basic  biology  that 
involve  the  Division  as  well  as  the  colleges  and  professional 
schools  on  campus.  The  Division  is  organized  into  five  sections 
that  represent  major  themes  of  modem  biology;  Evolution  and 
Ecology;  Microbiology:  Molecular  and  Cellular  Biology;  Neurobi- 
ology, Physiology,  and  Behavior:  and  Plant  Biology. 

The  Dean  is  the  chief  academic  and  administrative  officer  of  the 
Division  responsible  for  academic  planning,  budgetary  opera- 
tions, and  academic  and  staff  personnel  administration  for  all 
five  sections.  The  Dean  participates  in  campuswide  policy  devel- 
opment through  membership  on  the  Council  of  Deans  and  Vice 
Chancellors  and  chairs  the  Administrative  Coordinating  Council 
for  Biological  Sciences,  which  comprises  deans  and  other  senior 
administrators  who  share  responsibility  for  the  development  and 
coordination  of  campuswide  programs  and  activities  in  biologi- 
cal sciences. 

We  seek  candidates  with  a deep  commitment  to  academic  excel- 
lence who  can  lead  the  Division  in  its  continuing  development. 
Qualifications  include  a distinguished  record  of  research,  teach- 
ing, and  professional  service  appropriate  for  appointment  as  Pro- 
fessor in  the  Division;  demonstrated  ability  for  creative  leader- 
ship and  management,  and  the  energy  and  vigor  to  translate 
ideas  into  action.  The  University  of  California,  Davis,  has  a 
strong  institutional  commitment  to  the  achievement  of  diversity 
among  its  faculty,  staff,  and  students  and  seeks  an  individual 
who  shares  that  commitment. 

Salary  will  be  commensurate  with  experience  and  qualifications 
The  starting  date  is  July  1,  2001,  or  as  negotiated. 

Applications  and  nominations  should  be  received  by  November 
3,  2000  to  ensure  full  consideration.  The  position  will  remain 
open  until  filled.  Nominations,  applications,  and  requests  for 
additional  information  should  be  addressed  to: 

Larry  N.  Vanderhoef,  Ckancellor 
Office  aj  the  Chaticellar 
UnivcTsily  of  California,  Davis 
One  Shields  Avenue 
Davis,  CA  95616-8558 

UCPAViS 

The  Univer$iiy  of  California.  Davis,  is  an  equal  opportunity  employer 
(ommiUed  to  excellence  throuf^h  divfrsitv 


ktsIlUhBa^kidifkmkieaScaelmtanhimlmmtdMi  a 
ear  Primton  Nt  €ampm  for  fmkr  It  tmhehnl  liifinWrti 
epportuakfttfekaai^mitta'»titaKhDMoha'sCmiirk 
oM  Ltontto  who  on  togostd  M oAiouSoooS  notonf^  fie  bt 
ntpeosUtlor  tpwUe  nttaii  projtcbi  and  to  Qitor prefeai 
CtoitrhcutetoobantoftducsdkmelpoScfntdItaaAmK 
dMr  iiipotf  M iludbif  ivOTiiii^  liidiMr 

Research  Scientists  - 
Educational  Policy  and  Teaching  Practs 

Rese^  hvoti^  a taciK  of  fadns  related  to  learning  kxludtig  si 

adenstks  and  backgnxind;  educafional  and  stxiai  resources; 
piotesskinal  dewiconwnb  and  Soensing  and  ceilSadon  sykenis. 
toas  cxi  stete4»a  poCdes  and  r^itements;  induding  Standards  for  s) 
teadiers;  tedinoiogy  impieinentation;  and  the  role  of  assKsment  in  inst 
actoureabiGty  systnns. 


Qualifkatjons  for  the  Research  Sdendstjxisilkins  iixiude  a PhD.  in  psyd 
catxxv  nKasurement  (X  erxinomics,  win  a strong  record  of  origina!  leser 
cationai  evaluation  and/or  policy.  A strong  understanding  of  poTicy  issue 
teaching  teacher  educatica  erbjcationai  lefonn  and/or  assessmerit  pra« 
essaiy.  Mcitioiial  requrenrenb  include  a strong  record  of  research  arid  p 
excellent  writing  skills  and  a demonstrated  expertise  in  ether  quartitatM 
tive  research  iTKthods 


(Xilstacxitig  ben^  coenpetitrte  salary,  generixfi  tekic^ion,  employeefi 
des  403(b)  vvith  irrimeciiate  eligdiilky  anmediate  matchicig  and  vesting,  F 
provided  retirerrient  plaa  Ite  support  cocitiruing  pn/essi^  developrnt 
send  2 copies  your  resurrte  indlxiing  s^  recyj’irements  to  Mke  Smii 
02-D,  Rosedaie  Rd,  Prmceten,  NJ  08MI,  kc  60M97-6022, 
ndsnitlh@etSj(Ht.  EfS  6 an  equal  opportiinily,  afRnnatw  adion  etn^ 


Director  of 
Multicultural  AfFairi 

RTiode  Island  School  of  Design  (RISD)  seeks  an  energetic:,  ereattve  incivx 
coOege  teach  te  dtversity  goals  by  assuming  the  duties  of  this  newly  creali 
which  wit  help  cievelop  and  prornote  a carnpus  oomrnunity  in  which  ail  stu 
prosper  acac^'cally  and  socially  inamiiticultuiaieriviionrTtenLThesucc 
date  win  advise,  mentor  and  support  students  oTcokx  on  personal,  financi. 
academic  and  social  maBets,  in  cooperation  with  appropriate  ottices,  Yexi  v 
and  support  educational  and  social  programs  anci  provide  opporturiities  to 
deueloptnerB  iix  students  of  exXor,  You  wi  also  develop  programs  far  the  a 
minity  that  locus  on  mulfeUSural  issues.  will  work  etosefy  with  other  ot 

Adoissfaris  and  Corilirxjing  Educatioo  to  help  prosperXive.  (Sverse  candkJr 
enter  RISD,  and  Alumni  & C^eer  Services  to  faster  networks  and  semce: 
cxyor.ln  addHfan.  you  will  corkribute  to  the  work  or  the  Student  AlbitsDivis 
on  committees  as  needed  to  advocate  for  the  needs  of  multiciitural  studer 
degree  IS  required  kx  this  position.  The  proterred  candkiate  will  also  posse 
experience  in  a college  cx  unneisity  rriritictiltuial  aliaifs  oltioe,  dernor^tiate 
ability  to  establish  rapport  with  sturients,  and  famiEarity  with  relevant  pubBc  I 
rxxnmnity  resrxinces.  An  apprecielion  for  art  and  desi^  deiefaped  throu^ 
empfoyment  education  or  personal  interest  is  highiy  de^rabla 

Founded  in  1877  as  a privately  endowed  coeducational  institution,  Ri 
School  cl  Design  (RISD)  oilers  20  degree  programs  in  the  line  arts  a 
architecture  and  design  disciplines.  RISD  enrolls  approximately  2,001 
undergraduate  and  grackiate  students  from  50  states  and  50  countne 
includes  a division  ol  Continuity  Education  otiering  a variety  of  progr. 
than  4,000  part-time  students. 

To  apply,  please  send  resume  end  tetter  describing  relevant  oxpc 
Director,  Multicultural  Affairs  Saanth,  do  Rhode  Island  School  ol 
Human  Resources  Dept,  20  Washington  Place,  Providence,  RI  01 
tax;  (401)  454-0565.  Emill  to;  careera@rlad.edu 
Vlatt  our  wafaBHa  A www.i<ad.odu 
RISD  Is  an  equal  opportunity  employer  who  encourages 
inquiries  and  applications  from  lemde  and  minority 
candidates  RISD  does  not  disenminale  on  the  b^s 
ol  race,  color,  age,  sex,  religion,  national  origin, 
ethnic  origin,  sexual  onentation,  or  disability. 


a 


The  Maricopa  Community 
Colleg©  District 

vice  Chancellor  Human  Resources 


The  Maricopa  Community  College 
Distnct  Is  one  of  the  largest 
educational  systems  in  the  country, 
located  in  one  of  the  fastest  growing 
counties  with  three  million 

residents.  The  ten  Maricopa  

Community  Colleges  and  4 

Centers  offer  2,600  academic  A 

courses  and  5,100  ^ 

occupational  courses  in 
partnership  with  1 ,000 
corporations,  government  c o 1. 1 

agencies  and  non-profit  

organizations 

The  Maricopa  Community  Colleges 
serve  nearly  a quarter  million 
culturally  diverse  students  annually. 
MCCD  is  dedicated  to  serving  the 
needs  of  a diverse,  growing 
population  which,  within  a decade, 
will  comprise  more  than  50% 
Hispanic  and  non-Anglo  residents. 

The  Vice  Chancellor  Human 
Resources  reports  to  the  Chancellor 
and  Is  responsible  for  creating  the 
vision  and  providing  leadership  for 
7,000  full  and  part-time  faculty  and 
staff. 

The  Vice  Chancellor  heads  a 
comprehensive  human  resource 
program  including  employee 


uaaic  c Px 
COUUUHITr 

cocicssa 


■•ecruionent,  affirmative  amon. 
compensation,  employee  benefits, 
payroll,  diversity,  training,  organizational 
development,  legal  services, 
collaborative  policy  development, 
empl^ee  relations,  related 

M technology  syste.ms  and  records. 

The  Vice  Chancellor  works  with 
a variety  of  groups  including 
. Governing  Board  members. 

uMiT?  senior  level  college 

cell  administrators,  employee 

groups  and  governmental 

representatives. 

Training  and  experience  required 
includes  any  combination  of  education, 
training  and  experience  that  meets  the 
position  requirements,  which  may 
Include  a college  degree,  preferably  an 
earned  doctorate,  or  extensive 
executive-level  experience,  preferably  in 
higher  education  or  other  large  public 
employers. 

For  complete  informaPon  and  decaSs  visit 
www.dist.maricopa.edu/hrweb/wagesal/ 
e|obdescription$/grade25/lndex.htm 

This  position  will  close  September 
29,  2000.  Direct  inquiries  to  Josh 
Mackey.  Maricopa  Community  Colleges, 
241 1 West  14th  St.  Tempo,  AZ  85281 
An  EEO/AA  employer 


The  Graduate  Faculty  of  Political  and  Social  Science,  a division  of 
New  School  University,  invites  applications  for  two  full  time  posi- 
tions beginning  Fall  2001  and  pending  budgetary  approval  for  its 
Department  of  Anthropology.  The  department  has  longstanding 
interests  in  building  historical  and  critical  approaches  in  our  grad- 
uate and  undergraduate  curriculums.  Graduate  teaching  and  advis- 
ing is  a principal  commitment  of  all  faculty  members,  hence  we 
seek  applicants  with  established  research,  publication  and  writing 
records.  Priority  will  be  given  to  applicants  with  expertise  in  one  or 
both  of  the  foDowing  areas:  gender,  biomedicine,  and/or  science; 
and  political/legal  anthropology.  Rank  and  geographical  area  are 
ii[)en.  Please  send  letter  of  interest,  c.v..  a writing  sample,  and  the 
names  of  three  references  to  Chair.  -■Inthnipology  Department,  New 
School  University.  65  Fifth  Avenue.  New  York.  NY  1000.5  or 
e-mail  resumes  to:  NSUjob.s@newschool.e<lu  Write  Search  #20156 
iti  the  subject  line  to  ensure  proper  distribution  of  resumes.  The 
Graduate  Faculty  of  Political  and  Social  Science  is  an  equal  oppor- 
tunity employer  and  strongly  encourages  applications  from  individ- 
uals who  lielong  to  groups  historically  under-represented  in  the 
academy. 

New  School  University 


Fuikime,  tenurelrack,  boginning  August  2001 . Teach  rango  of  public 
rekifions  courses,  including  introduction,  PR  writing,  case  studies  or 
issues  management,  campaigns.  Ail  deportment  focuity  teach  public 
speaking.  Opportunity  may  exist  to  teach  communication  theory  or  com- 
munication research  methods,  or  another  areo  that  complements  deport- 


tions  are  welcomed.  The  Department  has  over  350  majors  in  four 
options.  This  position  was  created  to  accommodate  a growing  public 
relations  option.  In  1 999,  the  department  moved  into  stete-OHne-art  focil 
ities  with  Macintosh  computers  that  facilitate  multimedia  teaching  needs. 
The  University,  located  in  historic  Lancaster  Co.,  PA,  approximately  I- 
1 /2  hours  from  both  Philadelphia  and  Baltimore,  b^sts  competitive 
salary  and  beneRts.  Required:  ABD  in  advanc^  stages  in  public  rela- 
tions, issues  manogement,  communication,  mass  communication  or  other 
communication-related  discipline;  evidence  of  successful  college  teochinj 
and  ability  to  teach  writing  in  a multimedia  lab;  evidence  of  a research 
agenda  and  professional  involvement  in  the  field;  a successful  interview 
and  teaching  demonstration.  Preferred:  Doctorate;  experience  leach- 
ing public  r^ations  courses;  demonstrated  ability  to  loach  students  to  ere 
ate  messages  across  multiple  media.  For  Rjrther  information,  sea  the 
University  Web  site  at:  www.millersvillo.edu.  To  opply:  Full  considsro- 
Kon  will  be  given  to  applications  received  by  1 1/2/00  and  continue 
until  the  position  is  filled.  Representatives  of  the  deportment  will  be  avail 
able  at  the  PRSA  Educators  Academy  in  Chicago,  and  at  NCA  in 
Seattle.  Send  letter  of  application,  curriculum  vitae,  evidence  of  leaching 
ability,  copies  of  graduate  and  undergraduate  transcripts,  and  three  cur- 
rent iettars  of  recommendation  to  Dr.  Theresa  RuMell-Lorelz, 
Soarch  Comnnittee/HI0908,  Communication  and  TtMtcrtre 

SISp.  millee^lle 

1 7551  -0302.  An  ■■iTiTMIB !■  Tmi'iWIIMM  III I'll'l 

EO/AA  Institution. 


still  Uliviriitr  If  Ni»  tirt 

U|)state  Medical  IMversity 

Fcxnwily  known  at  SUNV  HeaMt  Scionoa  Canitr 


"'"AND  I^FFi  RiiiiAfiVE’' Action 


the  State  Univetsiw  of  Net 
ition  of  Director  of  me  Offic 
Upstate  Medical  University  i 


area’s  largest  employer. 

The  Director  of  the  Office  of  Diversity  and  Affirmative  Action  reports  i 
the  President  of  Upstate  Medical  University.  The  Director  is  responsibi 
for  overseeing  the  planning  and  implementation  of  the  divetrsiW  and  affi: 
mative  action  programs  at  Upstate  and  for  compliance  with  SUNY,  stati 
and  federal  requirements. 

The  Director  must  be  able  to  work  constructively  with  faculty,  staf 
students,  administrators,  representatives  of  organizM  labor,  and  outsic 
agencies  and  individuals  to  achieve  the  institubonal  goals  in  diversity  ar 
affirmative  action. 

Candidates  should  have  at  least  a bachelor's  degree,  although  an  advance 
degree  is  preferred,  and  five  years  or  more  of  experience  related  to  diversii 
and  affirmative  action,  preferably  in  higher  education,  health  care,  and/< 
the  public  sector. 

Deadline  for  submission  of  resumes  is  October  13, 2000.  Please  send  non 
{nations  and  letters  of  interest  to: 

Ronald  R.  Young 

Vice  President  for  Public  and  Governmental  Affairs 
Chair,  Search  Committee  for 
Director  of  the  Office  of  Diversity  and  Affirmative  Action 
SUNY  Upstate  Mediw  University 
750  East  Adam  Street,  Syracuse,  NY  13210 
or  fax;  315-4^275 

SC/A/y  Vpstaie  is  an  AA/EOE/ADA  employer,  comndaed  to  excellence  thsrmgh  divenit. 


ILLAMETTE  -fw>  UN!  VERS  IT 


Dean  of  the  College  of  Libera!  Arts 


Will»mett«  Unlvmity,  the  first 
untversitj*  in  the  West.  Is  a private  tlbeml 
arts  college  with  graduate  programs  In 
law,  management  and  education,  located 
in  Salem.  Ore.  Willamette  is 
committed  to  providing  a superior 
education  whereteaching  and  learning 
are  strerigthened  by  ongoing  scholarship 
and  research.  Willamette's  reputation 
as  a lively  and  challenging  university  is 
built  on  over  150  years  of  experience 
preparing  students  for  successful 
p.-ofesslonal  and  personal  lives. 


CONTACT  information; 
Send  a letter  of  application,  vita 
and  three  current  references  to 
President  Lee  Pelton.  College  of 
Liberal  Arts  Dean  Search 
Committee.  CLA  Dean's  Office, 
Willamette  Umversnv.  900  State 
St..  Salem,  Oregon  97301 , For 
additional  information,  see: 
www.willamette.edu/dept/hr 


■WILLAMETTE  UNIVERSITY  SEEKS  an  exceptional  individual  to  serve  as  Dean  of  the  College  of  Liberal  / 
Dean  of  the  College  of  Liberal  Arts  is  the  chief  academic  officer  reporting  directly  to  tne  President  The  D< 
provides  academic  and  administrative  leadership  for  the  College  of  Liberal  Arts 

THE  DEAN  IS  RESPONSIBLE  FOR  improving  and  promoting  the  quality  and  effectiveness  of  the  College 
Liberal  Arts'  teaching,  researcn,  and  service  mission.  The  Dean  directs  and  coordinates  activities  of  the  fa 
developing  academic  policy  and  programs  for  the  College.  The  Dean  oversees  the  personnel,  budget,  and 
curriculum  for  the  College's  faculty  and  academic  programs,  including  approximately  140  full-time  faculty 
members,  28  undergraduate  departments,  the  School  of  Education,  the  Hallie  Ford  Museum  of  Art,  the  ^ 
Hatfield  Library,  the  Humanities  Center,  the  Language  Learning  Center,  the  Minority  Graduate  Fellowship, 
Campus  and  International  Education  Program,  the  Public  Policy  Research  Center,  the  University  Registrar 
Writing  Center.  The  Dean  is  responsible  for  an  annual  budget  m excess  of  $1 5 million,  the  College  iong-ra 
and  accreditation  effoas,  and  serves  as  Chair  of  the  University  Deans  Council,  as  well  as  coordinating  Col 
Liberal  Arts  public  affairs  and  resource  development  with  the  Office  of  Development  and  Alumni  Affairs. ' 
leaches  classes  in  the  CLA  as  time  permits 

THE  POSITION  REQUIRES  an  extensive  record  of  outstanding  faculty  and  administrative  experience,  an 
strong  commitment  to  the  liberal  arts.  Minimum  qualifications  include  a doctorate  or  terminal  degree  in  a 
arts  discipline.  Candidates  should  have  a record  of  successful  teaching  and  scholarship,  and  be  qualified  t 
faculty  position  in  a relevant  department.  Candidates  must  nave  exceptional  oral  ano  written  commumcat 
organization  and  management  skills:  function  effectively  in  a collaborative  environment,  and  be  able  to  pn 
leadership  for  the  College  as  we  see'<  to  enhance  our  national  reputation 

APPLICATIONS  RECEIVED  BY  November  1 will  receive  preference.  However,  applications  will  be  accep 
the  position  is  filled.  Willamette  University  is  an  equal  opportunity  employer  and  embraces  excellence  thr 
diversity.  Women  and  minorities  are  particularily  encouraged  to  apply.  Willamette  offers  employment  ben 
domestic  partners  or  employees  and  prohibits  discrimination  on  the  basis  of  sexual  orientation 


Cal  State  Unlv^  Domiiasnez  Hills 
Carson,  CA 

Director  of  Annual  Giving  ff>N634).  Must  have  exp.  w/ 
direct  mail  & phonathon  campaigns,  prospecting  of 
gifts,  personal  solicitations  & thorough  knowledge  of 
fiindrais'mg  principles  &.  demonstrated  success. 

Aiisodaie  VP  of  Development  f#N636),  Must  have 
exp.  w/  dev.  program  mgmt.,  donor  solicitation,  sr.  level 
fundraising,  & stewardship.  Strong  organizational, 
administrative,  &.  planning  skills  is  a must.  Directs  the 
operational,  personnel  and  fundraising  activities  of 
development. 

CFRE  ISO  plus.  Competitive  Saieiy. 

Plcose  request  announcement  number  listed  above. 
Contact  Human  Res.(310)243-377I  for  applic.  non  info 

Equal  Employmenl/Affirmaiivf  Aaton/ADA  Employer 


University  of  California,  Los  Angeles 

The  UQA  d Pj,tho!ogy  tfrilies  spplicauons  for  s tmurc* 

trade  posiikm  In  visual  perception  ai  the  Assistant  Pretfesor  level  The 
pnntti>'  critena  for  the  appomimem  are  excellence  in  rcseaxh  and 
leaching  in  perceptiorL  psychophysical  methods  and  Log.mbw  Sacncc 
Applicauons  are  encouniged  from  candidates  viho  combine  sirring 
backgrounds  m psvchophy^cid  and/or  compuiationa)  meihods  Sidimii 
a cumculum  vitae,  a staienycni  o!  research  and  teaching  inietcsti  plans 
and  goals,  reprints  and  prepnnis.  and  arrange  br  ilirre  IcQcr^  of 
rocoirtmendauon  lo  be  sent  lo  Vision  Search  CommtUee, 
Department  of  Psycholotiy,  Box  9SI563,  UCLA.  Los 
AngcleSt  CA  90095-1563.  Revi™  o!  applicaijFKis  w'll  begin 
December  L 2000 

UCLA  ts  on  Equal  Opponunin/ 

Ajfirmaitvr  Acnon  Employer 


MIAMI 

UNIVERSITY 

oxroco  OHIO 

Richard  T.  Farmer  School  of  Business  Administration 

Miami  University  Is  one  of  the  nation’s  premier  public  universities,  commitied  to  excellence  in  li 
education,  research  and  strong  professional  programs.  Miami  has  an  enrollment  of  1 6.000  on  its  Oxford  < 
City  with  a population  of  10,000  located  35  miles  nonh  of  Cincinnati  and  45  miles  southwest  of  Dayton 

The  Richard  T.  Farmer  School  of  Business  Administration  has  150  full-time  faculty  In  seven  academic 
has  approximately  4.500  undergraduate  students  in  > 1 baccalaureate  degree  programs  and  \ SO  graduate  s 
master's  pro^mns.  The  mission  of  the  School  is  to  be  a premier  business  program  ihat  provides  siudcr 
long  ability  to  seek  and  acquire  knowledge  and  translate  it  into  responsible  action  in  a competitive  glob^ 
Please  visit  our  web  site  www.sba.muohio.edu  for  further  information. 

We  are  seeking  opplicaiions  for  the  following  tenure-track  faculty  positions  for  2001-2002.  with  contact  f 
each 

Assistant  or  Associate  Professor  - Accountancy 

Thomas  Porcano,  3 1 7F  Laws  Hall.  Miami  University,  Oxford,  Ohio  45056 

Assistanl  Professor  • Management  Information  Systems 

Sooun  Lee.  305B  Upham  Hall,  Miami  University.  Oxford,  Ohio  45056 

Assistant  Professor  - Finance 

Djvid  Shuil.  124C  Upham  Hall.  Miami  University.  Oxford,  Ohio  45056 

Applicants  must  hold  a Ph  D or  equivalent,  or  be  an  A B D.  with  expectation  of  completion  by  Decci 
Candidate:  must  demonstrate  promise  of  excelience  in  teaching,  and  the  potential  for  a high  levi 
producuN  ity  Applicants  should  send  a letter  of  application,  vita,  and  a list  of  at  least  three  references  to  ih 
contact  listed  above  Review'  of  applications  is  in  progress  and  will  continue  until  the  positions  arc  filled 

Miami  Umvcrsiiy  docs  no!  dtsrnminoTe  on  ihf  basis  of  ficnder  race,  color,  religion,  nanonal  origin.  hOi 
in  ns  programs,  aamtie^.  admts.unns.  nr  employment  policies.  V»^e  especially  encourage  appluan. 
minorities.  H'omrn  and  persons  with  disabilities 


Provost  and  Vice  President  for  Academic  Affairs 

THE  UNIVERSITY  OF  TEXAS  AT  TYLER 

The  I'niversin  of  Texas  ai  T>ler  invites  nominations  and  applications  for  the 
position  of  Provost  and  Vice  President  for  Academic  Affairs.  The  University 
seeks  dynamic  and  creative  leadership  from  a chief  academic  officer  as  it 
develops  new  academic  programs  and  expands  others  to  pursue  growth  and 
its  vision  of  excellence  in  the  new  millennium. 

THE  UNIVERSITY 

U.T.  Tyler  offers  both  graduate  and  undergraduate  degrees  and  is  located  in 
the  beautiful  East  Texas  lake  country  on  the  1-20  corridor,  90  miles  east  of 
Dallas.  The  University  serves  a region  with  a population  of  close  to  one 
million  by  offering  academic  programs  in  48  undergraduate  and  24  graduate 
areas.  The  University  contnbutes  significantly  to  the  economic  growth  and 
cultural  enrichment  ofthe  region. 

RESPONSIBHJTIES  — 

Reponing  to  the  President,  the  Provost  jihd  Vice  President  for  Academic 
Affairs  has  broad  responsibility  for  the  development,  administration,  growth 
and  quality  of  all  academic  programs  including  leadership  in  academic 
planning  and  resource  allocation,  the  administration  of  academic  budgets, 
academic  policy  development  and  implementation,  and  all  matters  directly 
affecting  the  faculty.  He/She  encourages.  su"pervises  and  evaluates  the  deans 
of  six  colleges  and  directors  of  associated  academic  divisions.  The  six 
colleges  are:  Business  Administration,  Education  and  Psychology, 
Engineering,  Liberal  Arts.  Nursing,  and  Science  and  Mathematics.  Also 
reporting  to  the  Provost  arc  the  Library,  Academic  Computing  Center, 
Graduate  Studies,  Audio- Visual  and  Interactive  Television,  Institutional  and 
Sponsored  Research,  and  the  Longview  and  Palestine  campuses. 

QUALIFICATIONS 

Qualifications  include  academic  and  professional  accomplishment  at  the 
dean  or  director  level  sufficient  to  command  the  broad  respect  of  the 
academic  and  local  community  and  to  provide  educational  leadership  for 
U.T.  Tyler  and  its  extension  programs.  Substantial  experience  in  the  areas  of 
budgeting,  financial  planning  and  policy  development  and  a record  of 
progressively  responsible  administrative  experience  in  higher  education  is 
preferred.  Experience  with  university  distance  education  programs  and  the 
attendant  technology  is  also  preferred.  The  successful  candidate  must 
demonstrate  strong  interpersonal  and  communication  skills.  A demonstrated 
commitment  to  the  goals  and  principles  of  equal  opportunity  and  educational  | 
diversity  is  essential.  Doctoral  degree  required. 

APPOINTMENT  AND  APPLICATION  INFORMATION 
This  position  has  a staning  date  of  June  1,  2001,  or  a date  as  soon  thereafter 
as  practical.  Salary  is  competitive  and  commensurate  with  qualifications  and 
experience.  Review  of  candidates  will  begin  on  September  20,  2000.  The 
University  will  accept  and  review  applications  and  nominations  received 
after  this  initial  deadline  until  the  position  is  filled.  Qualified  candidates 
should  forward  a letter  of  interest  that  contains  a brief  statement  of 
educational  philosophy,  and  includes  a resume  and  the  names,  addresses  and 
telephone  numbers  of  at  least  four  references  to  the  folic  ig; 


DEAN  OF  UNDERGRADUATE  ADMISSIO 
AND  ENROLLMENT  MANAGEMENT  (V-2 


Dr.  Linda  Klotz,  Chair 
VPAA  Screening  Committee 
Office  of  the  President 
The  University  of  Texas  at  Tyler 
3900  University  Blvd. 
Tyler,  TX  75701-6699 
e-mail:  lklotz@maiI.uttyl.edu 
website:  http://www.uftyler.edu 


nder  the  direction  of  the  vice  president  for  Student  Develop 
and  Campus  Life,  the  dean  organizes,  plans  and  directs  the  u 
graduate  admission  and  recruitment  programs  of  Montclair 
is  responsible  for  the  development  and  implementation 
strategic  plan  for  enrollment  management;  participates  in  the  develop 
of  Universih  vide  policies  and  is  responsible  for  the  design  and  i 
mentation  oi  procedures  to  effectuate  management  policies  in  are 
assigned  responsibility;  and  develops,  administers  and  controls  al 
programs,  budget,  work  op>erations  and  personnel  actions  for  the  Admi. 
Office  and  the  departments  of  Retention  Services. 

Qualifications:  Master's  degree  required  from  an  accredited  colle 
university  in  a field  related  to  the  area  of  assignment  or  equivaler 
determined  by  the  appointing  authority,  doctorate  preferred.  A minim 
eight  (8)  years  of  undergraduate  admissions  experience  of  progres 
increased  responsibility,  especially  in  the  area  of  marketing  and  recruil 
A background  in  marketing  research  and  statistical  analysis  desi 
Knowledge  of  enrollment  management  theory,  computer  skills  plus  ext 
written  and  oral  communication  skills. 

Salary  Range:  $70,128  - $105,203 

ASSOCIATE  DEAN  FOR  ENROLLMENT 
MANAGEMENT/RETENTION  SERVICES  (V 
Academic  Success  Center 

S=SSTf]  nder  the  direction  of  the  dean  of  Undergraduate  Admissioi 
I Ml  ^"roliment  Management,  the  associate  dean  supervisi 
llwJ  directors  of  the  departments  of  retention  services;  works  d 
with  the  dean  in  maximizing  staff  and  their  contributions 
overall  enrollment  management  strategy;  and  is  responsible  for  the 
opment  of  retention  services  as  an  integration  of  services  to  studen 
promote  student  success  and  increases  retention.  The  associate  de; 
assume  the  leadership  role  in  the  compilation  and  interpretat 
enrollment  data  and  work  with  retention  directors  to  oversee  departi 
budgets,  programs,  office  opierations  and  personnel  aaions. 

Qualifications:  Master's  degree  required  from  an  accredited  colli 
university  in  a field  related  to  the  area  of  assignment  or  equivale 
determined  by  the  appointing  authority.  Doctorate  preferred.  A mil 
of  five  (5)  years'  ex^rience  in  student  or  academic  affairs  with  p: 
sively  increased  respxjnsibility.  A background  in  research  and  sta 
analysis  required.  Knowledge  of  enrollment  management  theory,  coi 
skills  plus  excellent  written  and  oral  communication  skills. 

Salary  Range:  $63,608  - $95,420 


DIRECTOR  OF  THE  CENTER 
FOR  ADULT  LEARNING  (V-19) 

nder  the  direction  of  the  associate  dean  for  Enro 
Management/Retention  Services,  the  director  organizes,  pic 
directs  the  recruitment  and  admissions  process  of  non-trac 


M 


development  and  implementation  of  a strategic  plan  that  develops  stz 
for  admission,  evaluates  applicants,  enrolls  prospective  students  and  p 
support  services;  and  works  with  members  of  the  retention  servjces 
provide  the  services  that  help  students  succeed  in  their  academic  pi 
Qualifications;  Master's  degree  required  from  an  accredited  col: 
university  in  a field  related  to  the  area  of  assignment  or  equivale 
determined  by  the  appxjinting  authority.  A minimum  of  four  (4) 
experience  in  student  or  academic  affairs  with  progressively  im 
responsibility.  An  understanding  of  non-traditional  student  popu 
computer  skills  plus  excellent  written  and  oral  communicatior 
Experience  working  with  diverse  pepulalions  and/or  proficiency  in  a 


Salary  Range:  $52,328  - $78,501 


Starting  Date:  Positions  available  immediately 

Apply  By:  Applications  accepted  until  positions  are  filled. 

Send  letter  and  resume  (include  V number)  to:  Office  of  the  Vice  Pi 
for  Student  Development  and  Campus  Life.  Montclair  State  Univers 
C316/HO,  Upper  Montclair,  N)  07043. 

An  Equal  Opportunity/Aftirmative  Action  Institution 
wwwjnontclair.edu 

} i MONTCLAIR 
49  1 STATE 
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EDUCATION 

Admissions  Counselor 

Temple  University  is  currently  seeking  an 
outgoing  individual  who  will  be  responsible 
for  the  recruitment  and  selection  of 
undergraduate  freshmen  matriculate 
students,  representing  the  University  in  a 
professional,  knowledgeable,  and 
responsive  manner.  Recruitment  duties 
include  aggressively  managing  a 
recruitment  territory,  including  travel  to 
high  schools,  college  fairs  and  other 
programs  to  talk  with  students,  parents, 
guidance  counseiors  and  teachers  about 
Temple  University. 

Requirements  include  a Bachelor's 
degree.  A minimum  of  one  year  in 
university  undergraduate  admissions  or 
related  field  preferred.  Knowledge  and 
use  of  personal  computers  and  database 
management  prefemed. 

We  offer  a competitive  salary  and  benefits 
package,  including  100%  tuition  remission. 
To  learn  more  about  Temple  University  or 
to  submit  your  resume  online,  go  to 
www.jobnet.com/temple  or  e-mail 
(referencing  Req.  #063-0)  to 
Temple@jobnet.com  (no  attachments 
please).  You  may  also 
send  a resume  to  Carol 
Wilson,  Employment 
Rep.,  1601  N.  Broad 
Street,  203  USB,  Phlla., 

PA  19122.  Please 
include  saiary  history. 

EOE,  m/f/dW. 


Associate  Director  of  MBA  Admissions 
AND  Student  Services 
Marketing  and  Recruiting 

The  Kenan-Flagler  Business  School  at  the  University  of  North  Carolina  at  Chapel  Hill  is  seeking  qc 
applicants  for  the  position  of  Associate  Director  of  MBA  Admissions  and  Student  Services.  This  pos 
responsible  for  activities  necessary  to  admit,  suppoit,  end  serve  a diverse  class  of  high-quality  applicci 
students  of  the  ftiil-time  MBA  Program. 

> Responsibilities  include: 

> Admissions/Marketing/Recruiting 

> International  Strategy 

> Program  and  Operation  Improvement 

> Student  Counseling 

> External  and  Internal  Relations 

> Programs  and  Events 

> Interview  Program 

In  addition  to  the  responsibilities  listed  above,  the  applicant  must  obtain  excellent  organizational 
strong  communication  skills,  strong  customer  orientation;  ability  to  work  effectively  on  a high-perfi 
team;  and  an  ability  to  handle  multiple  projects  with  frequent  deadlines  in  a fast-paced  environment. 

Qualifications; 

Masters  degree  in  business  administration  or  education,  or  an  equivalent  combination  of  educaih 
experience;  admissions  experience,  preferably  in  higher  education;  previous  counseling,  intemation 
marketing  experience  desired.  Travel  is  required  domestically  and  internationally.  Some  cvenii 
II  weekend  work  required. 

Salary  range: 

S4$,000  - $60,000  annually 

Please  send  cover  letter  and  resume  to:  Debbie  Moseley,  EPA  Personnel  Manager,  CBff 
Kenan-Flagler  Business  School,  UNC-CH,  Chapel  HiU,  NC  27599-3490. 

The  University  of  North  Carolina  at  Chapel  Hill  is  an  Equal  Opportunity  Employer. 
Minorities  and  women  are  encouraged  to  apply 


WESTERN  NEW  ENGLAND  COLLEGE 

SCHOOL  OF  LAW 

Springfield,  Massachuselis 

DEAN  SEARCH 

If  you  share  our  commitment 
to  excellence  in  teaching 
professional  skills  and 
values  and  you  have 

Vision, 

Passion, 


Conviction, 
and  Humor... 

please  consider  joining  us. 

To  apply,  send  current  rdsumtS  and  letter  of  interest  t«i: 

Western  New  England  College  School  «if  Law 
Professor  Eric  Gouvin.  Chair.  Dean  Search  Committee 
1215  Wilbraham  Road.  Springfield.  NLV  01119-2684 
41.1-782-1431  • E)-maii:  egouvin@law.wnec.edu 
Website:  www.law.wnee.edu 

V/c'ucm  New  Knjjlaml  ColIcCc  Is  an  equal  oppommiry  employer. 


EDUCATION 

VICE  PRESIDENT  FOR 
ADMINISTRATIVE  SERVICES 
j700 

PASADENA  CITY  COLLEGE  is  seeking  an  accomplished  leadc 
with  enthusiasm  for  the  concept  of  a learning-focusci 
institution  to  serve  as  its  VICE  PRESIDENT  FOI 
ADMINISTRATIVE  SERVICES. 

The  requirements  for  this  position  include  a masters  dcgrc' 
from  an  accredited  institution  (business  or  managemen 
preferred).  A minimum  of  3 years  of  recent  successtu 
administrative  experience.  Community  college  fisca 
management  experience  preferred. 

This  is  a twelve-month,  100%  Management  position  begmnin 
)anuary  1,  2001  Salary  is  commensurate  with  academii 
preparation  and  experience.  Cenereus  fringe-benefits  includ' 
fully  paid  medical,  dental,  and  vision  for  employees  and  thei 
dependents,  and  life  insurance  for  the  employee 

Open  until  filled.  First  screening  will  begin  on  or  aboi. 
September  29,  2000. 

To  request  the  REQUIRED  application  packet  please  call  (626 
585-7257.  Refer  to  job  #700.  Or,  visit  our  Web  site  a 
www.paccd  cc.ca.us  Tlie  job  announcement  and  Distnc 
application  mav  be  accessed  fror 
the  Web  site. 


The  District  encourages  applications  iTor 
women,  minontics,  and  persons  v.,‘ 
disabilities 

Pasadena  Gty  College 

1570  E.  Colorado  BIvcT 
Pasadena.  CA  91 106 


^Pasadena 
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kWAUBONSEE 

koMMUNrw 


INSTRUCTORS 
SPRING  2001 

Full-Time,  Tenure  Track 

Waubonsee  Community  College  is 
seeking  condidotes  for  full-time,  tenure 
track  faculty  appointments  beginning 
Januory  10,2001  in  the  following  areos. 
Unless  otherwise  noted,  oil  positions 
require  two  years  teaching  experience 
and/or  applied  business  or  field  expe- 
rience tn  addition  to  other  qualifications 
listed.  Experience  at  the  community 
college  or  university  level  is  desirable  for 
oil  positions. 

ACCOUNTING:  Master's  Degree  m 
Accounting  or  Master's  degree  in  related 
field  with  thirty  credit  hours  in  Accounting 
coursework  required.  CPA  preferred. 

MATHEMATICS:  Master's  Degree  in 
Mathematics  or  Mothematics  Educa- 
tion required.  Experience  teaching  moth 
content  or  methods  courses  in  a teacher 
education  program  is  highly  desirable. 

SOCIOLOGY:  Master's  Degree  in 
Sociology  or  Master's  degree  in  related 
discipline  with  a minimum  of  fifteen 
graduate  credit  hours  in  Sociology 
required.  Candidates  possessing  the 
qualifications  and  ability  to  toach  both 
introductory  level  ond  specialized  soci- 
ology courses  are  pre-forrod. 

Waubonsee  Community  College  is  a 
fully  occredited  community  college  with 
o head  count  enrollment  of  10,000. 
The  college  is  located  40  miles  west  of 
Chicoga  in  one  of  the  fastest  growing 
collor  counties  on  a beoutiful  243  ocre 
compus  with  stote-of-the-ort  facilities  end 
technologies.  Woubonsee  provides 
outslonding  service  to  its  students  end 
district  residents  through  demonstrolion 
of  its  core  values  - quality,  service, 
voluo,  innovation  and  occessibility. 

Applications  will  bo  accoptod  until  the 
positions  are  filled  ond  review  of  oppli- 
cationswill  begin  October  1,  2000  To 
maximize  your  opportunity  for  selection 
the  follov/ing  information  should  be 
forwarded  to  the  Office  of  Humon 
Resources  os  quickly  as  possible:  letter 
of  interest,  resume  and  completed 
college  application.  To  request  an 
applicotion  pocket  fox  your  resume, 
e^nail  your  request  or  visit  our  wobsllo. 
hr@maiLwcc.cc.il.us 
Office  of  Human  Resources 
WAUBONSEE  COMMUNITY  COLLEGE 
Rte.  47  at  Waubonsee  Drive 
Sugar  Grove,  IL  «0S54 

"Celebrating  Excellence  ’’ 


For  more'  detofjed  rn/oi7)ydtnc^%h6?E*S®fi*IW 
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SENIOR  VICE  PRESIDENT  FOR  ACADEMIC  AFFAIRS  AND  PROVOST 
TULANE  UNIVERSITY 
New  Orleans,  Louisiana 

Tuiane  Umversity  seeks  oominiiuons  and  applications  for  the  Senior  Vice  Presideot  for  Academic  Affairs  and  Provost.  | 
The  SVP  and  Provost  is  the  chief  academic  officer  for  the  oon>hcalth  related  colleges  and  schools  and  has  overall  i 
rcspoQsibiiity  for  academic  leadership,  enrollment  managemenu  student  affairs,  international  programs  and  students,  : 
academic  technology  and  the  Uptown  library  system,  and  major  interdisciplinary  centers  and  institutes.  I 

Tuiane  is  a member  of  the  A.  A.U.  and  is  recognized  nationally  and  intemationally  as  one  of  the  leading  research  uni-  ! 
vcrsitics  in  the  United  States.  Founded  in  1834,  the  University  has  a student  body  of  1 1,945.  ‘Hiexc  arc  888  faculty  ' 
members  and  1.600  staff  on  the  Uptown  Campus  and  850  faculty  members  and  1,500  staff  at  the  Downtown  Campus. 
The  Uptown  Campus  includes  the  schools,  colleges,  and  divisions  of  Architecture,  Engineering,  Business,  Liberal  Arts 
and  Sciences.  Law.  Social  Work.  Newcomb  College,  Tuiane  College,  University  College,  and  the  Graduate  School. 
The  Downtown  Campus  includes  the  Schools  of  Medicine  and  of  Public  Health  and  Tropical  Medicine. 

Qualifications  include  the  following:  tenurabie  at  the  rank  of  full  professor  in  any  of  the  Uptown  schools  or 
colleges;  demonstrated  ability  to  lead  a large  complex  academic  enterprise  effectively;  excellent  interpersonal  and 
communication  skills;  balanced  commitment  to  academic  excellence  both  in  the  liberal  arts  and  sciences  and  in 
graduate  and  professional  education;  demonstrated  commitment  to  a muld-cultuial  environment  and  an  understanding 
that  modern  universities  mu.st  develop  an  international  dimension;  the  flexibility  to  incorporate  technological  advances 
into  the  university  culruie  without  compromising  the  tradidonai  values  of  the  educational  mission;  sensitivity  in 
developing  and  maintaining  a supportive  and  caring  learning  environment  for  all  students;  demonstrated  ability  to 
attract  develop,  and  retain  outstanding  faculty  and  staff;  ability  to  work  effectively  and  collaboratively  with  the  many 
constituents  of  an  urban  university;  the  ability  to  fund  raise,  particularly  with  national  foundations;  strong  advocacy 
skills  coupled  with  an  institutional  perspective;  and  financial  acumen. 

Dr.  Graeme  Forbes,  Celia  Scott  Weatherhead  Distinguished  Professor  of  Philosophy  and  Chair  of  the  Search 
CommiUec.  requests  that  inquiries,  nominations,  and  applications  be  directed  to  the  University’s  consultant: 

Paula  CarabeUi  • EMNWitt/Kieffer 
1920  Main  Street,  Suite  310  • Irvine,  California  92614 
949-797-3536  • 949-851-2412  (FAX) 

Applications  should  include  a current  curriculum  vitae  and  a letter  of  interest  which  also  describes  the  candidate's 
relevant  experience.  Screening  will  begin  immediately  and  continue  through  mid  October.  The  search  committee 
anticipates  interviewing  setnifinalists  on  November  1 0 and  1 1 , 2000.  All  communications  will  be  treated  cocfidendally. 

Tuiane  is  an  AA/EOE. 


IiUUj^tion'aiMafij^vmcm  Nct\vork/\V«(/KicfJ(.?r..; 


Dickinson  College 
Gettysburg  College 
Franklin  & Marshall  College 

Three  highly  selective  Pennsylvania  liberal  arts  colleges.  Dickinson,  Franklin  & Marshall  and  Gettysburg, 
invite  applications  for  the  following  fall  2001  tenure-track  positions.  Because  of  the  relative  proximity  of 
the  ihree  colleges,  these  positions  may  be  of  particular  interest  to  academic  couples.  All  positions  require 
Ph.D.  or  appropriate  terminal  degree  in  hand  or  near  completion.  For  further  information  and  search 
schedules,  interested  candidates  may  consult  institutional  web  pages,  appropriate  department  chairs,  or 
ads  in  relevant  professional  journals. 

DICKINSON  COLLEGE,  Carlisle,  PA  17013 

Archaeology;  Old  World/Classical  , Chinese:  Language  and  Culture,  Computer  Science.  Education; 
Curriculum  and  Instruction,  Secondary,  Molecular  Biology:  Bioinformatics/  Genomics 

FRANKLIN  & MARSHALL  COLLEGE,  Lancaster,  PA  17604 
Biology:  Biochemistry  and  Molecular  Biology,  Business;  Management  Information  Systems,  Business; 
Information  Systems/Finance/Management.  Chemistry:  Analytical  Chemistry,  Chemistry: 

Biochemistry,  Economics:  International  Trade  and  Finance,  Economics:  TBA-  see  October  or  November 
J.O.E..  English:  African  American  Literature,  Environmental  Studies,  Government:  Comparative 
Politics  - all  fields  considered  except  Western  Europe  and  African.  Physics:  Experimental  Physics, 
Psychology:  Scientific  and  Philosophical  Studies  of  Mind 

GETTYSBURG  COLLEGE,  Gettysburg,  PA  17325 

Chemistry:  Organic  Chemistry,  Education:  Reading  and  Social  Foundations,  Hi^tb  and  Exerdsc 
Sciences:  Personal  and  Community  Health,  Health  and  Exercise  Sciences;  Health  Education,  History; 
Latin  American  History.  History  and  African-American  Studies:  African-American  History,  Itciian: 
Italian  Language  and  Literature,  Japanese:  Japanese  Studies,  including  Language  Teaching, 
Mathematics:  General  and  Applied  Math,  Philosophy;  Recent  Continental  Philosophy.  Psychology: 
Cognitive  Neuroscience.  Religion:  Islamic  Studies 

Affirmative  Aaion/Equai  Opponunicy  Employera 


CERRITOS  COM MUNity  il 
COLLEGE  DISTRICT 


President-Superintendent 

Cerritos  College 
Norwalk,  California 

The  Board  of  Trustees  of  Cerritos  College 
invites  applications  and  nominations  for  the 
position  of  President-Superintendent. 

Cemtos  College,  a comprehensive  community  college,  is  a 
one-college  district  enrolling  nearly  23.000  students  on  a 140- 
acre  campus.  Located  in  southeast  Los  Angeles  County, 
bordering  both  the  city  of  Long  Beach  and  Orange  County,  the 
college  district  encompasses  eight  cities  Cerritos  College  has 
more  than  1 600  full-  and  part-time  employees,  and  an  annual 
budget  in  excess  of  S80  million.  The  college  prides  itself  on 
being  one  of  the  most  ethnically  diverse  community  colleges 
in  the  nation  and  on  being  the  most  technologically  advanced 
community  college  in  the  state  for  teaching  and  learning  A 
model  of  effective  shared  governance  and  collegiality,  Cerritos 
College  IS  one  of  only  three  California  community  colleges 
without  a unionized  faculty. 

The  presidency  of  Ceintos  College  offers  an  attractive 
opportunity  to  guide  a dynamic  college  that  is  well  positioned 
to  continue  as  one  of  the  flagship  community  colleges  in 
California  The  successful  candidate  will  embrace  this  ethic  and 
provide  the  leadership  that  guides  the  college  in  its  quest 
for  excellence 

For  a presiderjtial  profile  brochure 
and  application  information  contact 

Office  of  Personnel  Services 
Cerritos  College 
IIIIO  Alondra  Blvd. 

Norwalk,  CA  906S0 

tel:(562)  860  24S1  ext  2284,  fax:  (562)  467-5003 

or  visit  our  web  site:  wv/w.rerritns.edii 
For  additional  information  contact 

Del  M.  Anderson,  Search  Consultant 
.Association  of  Community  College  Trustees 
4100-10  Redwood  Road  1^251 
Oakland,  CA  94619 
tel:  (510)638-5288  fax:  (510)382-9637 

RevieH  of  applications  will  heftm  aher  October  JO  JOOO 


Bank  Street  College  of  Education  is  an  independent,  nationally  recogniz 
leader  in  progressive  education.  Founded  in  1916  and  located  in  New  Yt 
City,  Bank  Street  is  a unique  institution  with  a history  of  commitment 
improving  education  for  children  and  families  through  inquiry,  innovat 
practice,  and  influence  on  public  policy. 

The  College  is  composed  of;  a Graduate  School  of  Education,  with  over  5 
students;  a demonstration  School  for  Children,  and  an  on-site  Family  Cer 
for  infants  and  toddlers  serving  500  children;  a Division  of  Continu 
Education,  reaching  over  3, OCX)  individuals  across  the  country  and  abro 
and  a Publications  and  Media  Group.  Bank  Street  employs  370  staff  and 
a total  budget  of  approxi  nately  S33  million. 

The  Graduate  School  enrolls  students  from  diverse  communities  ; 
backgrounds.  Its  100  faculty  members  are  engaged  in  preparing  teachers  i 
leaders  in  the  fields  of  Teacher  Education,  Special  Education,  Biling 
Education,  and  Educational  Leadership.  Other  distinctive  programs  inci 
Museum  Education  and  Leadership,  Early  Adolescence,  Infant  and  Pai 
Development,  and  The  Principals  Institute.  Faculty  are  also  involved 
extensive  staff  development  in  schools  throughout  the  country. 

The  Dean  of  the  Graduate  School  is  the  Chief  Academic  Officer  and  provi 
intellectual,  professional  and  administrative  leadership  to  the  Gradi 
School  faculty,  staff  and  students.  Reporting  directly  to  the  PresidenL 
Dean  works  collaboratively  with  senior  administrators  from  other  divisi 
to  further  Bank  Street’s  mission.  Graduate  School  Associate  De; 
Department  Chairs,  and  Special  Project  Directors  report  to  the  Dean. 

The  successful  candidate  will  have  a distinguished  record  of  accomplishn 
in  teaching,  administration  and  research.  In  addition,  s/he  will  have 
knowledge  and  vision  to  lead,  facilitate  and  support  the  diverse  commu 
of  the  Graduate  School  in  affirming  and  articulating  the  values 
objectives  of  a college  of  education  dedicated  to  quality  teaching 
scholarship.  S/he  will  demonstrate  excellent  communication 
interpersonal  skills  and  be  a creative  problem-solver.  A minimum  o 
earned  doctorate  or  its  equivalent  is  required,  as  well  as  a proven  recor 
working  collaboratively  with  faculty,  other  colleagues,  and  exte 
institutions  and  organizations. 

Since  the  Search  Committee  will  begin  its  formal  screening  in  late  Ocu 
nominations  and  expressions  of  interest  are  encouraged  as  soon  as  poss 
The  search  will  remain  open  uniil  ihc  posilion  is  filled 

Nominations  and  expressions  of  interest  should  be  submitted  to: 

Shelly  Weiss  Storbeck,  Managing  Director 
Lesley  Boyd,  Consultant 
A.T.  Kearney,  Inc. 

333  John  Carlyle  Street 
Alexandria,  VA  22314 
703/739-4627  - telephone 
703/518-1782  • facsimile 
lesIey.boyd@atkearney.coni  - email 

Bank  Siren  College  is  an  affirmative  action,  equal  opportunity  emplo 
Nominations  of  expressions  of  interest  from  women 
and  pcopic  of  color  are  encouraged. 
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Clark 

[^UNIVERSITY 

* > 

Clark  University  in  Woicesler.  MA  invites  applications  and  nominations  lor  the  lollowing  lull  trme 
tenure  track  laculty  positions  beginning  Fall  2001.  Located  38  miles  west  of  Boston.  Dark  offers  the 
advantages  of  both  a small  liberal  arts  college  and  a disbnguished  research  university.  The  University 
has  a strong  tradibrxi  of  engaging  undergraduates  in  research  and  in  activa  community  involvemenl 

ChMtilttry; 

Asst  Prof.  In  Blochemisliy.  Mark  Turnbull.  Chair.  (miumhuU@ctatku.Ktu) 

Computer  Science; 

2 positions  Asst.  Prof,  and  Rank  Open  Lawrence  Morris.  Chair 
(lmorrit@clitku.adu) 

English: 

Asst.  Prof,  in  18th  and  ISth  Century  British  Literature.  SunHee  Gera, 
Chair  (tgertz@cltrku.adul 

Foreign  Unguigss: 

Asst.  Prof,  in  French.  Paul  Burke.  Chair  (pburkc@claikii.8dul 

Government 

Asst  Prof  in  International  Relations  Beverly  Grier.  Chair 
(bgriai@clirku.tdu) 

History; 

Asst  Prof  in  Modem  European  History  (with  teaching  capability 
in  Traditional  and  Modem  Africal  Paul  Ropp.  Chair.  (propp@cIarku.edu) 

Minigemont 

/Lsst.  Prof . in  Finance.  Maurry  Tamarkin.  Chair  (mtamarkin@clarku.tdu) 
Asst  Prof,  in  Accounting.  (Llleep  Dhavale.  Chair  (ddhavilt@clatku.adu) 

Philosophy: 

Asst  or  Assoc.  Prof,  for  (he  George  K.  Knellei  endowed  chair  in 
Philosophy  of  Language.  Mind  and  Psychology  or  related  areas  Gary 
(}vervold.  Chair  (govtrvold@clarku.tdul 

Psychology; 

Asst.  Prof,  in  Developmental  Psychology  Len  Cirillo.  Chair 
(lcirillo@clarku.cdui 

Visuel  & Peif.  Arts: 

Asst.  Piof.  in  Theaiei  - playwnght  with  Ph  0 oi  MFA  Ray  Munro.  Chau 
(tmunro@clarku.tdu) 

Vita  may  be  submitted  directly  to  the  chair  of  ihe  respective  search  listed  above  Please  visit  our 
web  sue.  www.clarku.adu  or  httpV/officas.clarku.edu/hr,  lor  more  detailed 
information  about  these  positions  and  about  the  University.  Questions  about  these  faculty  positions 
should  be  addressed  to  the  Cheir  of  each  search  committee. 

AA/£0£  Women  and  mir,orities  are  strongly  encotimged  to  apply.  . 

PUBLIC  SERVICES  LIBRARIAN  III 
INSTRUCTOR  IN  THE  LIBRARY 
($37,477-$41^85) 

Under  the  supervision  of  the  Assistant  Director  for  P 
Services,  provides  leadership  in  the  development  of  lil 
f support  for  distance  education  programs,  participates  it 
librar>'’s  education  and  information  literacy  program 
provides  reference  and  research  support.  Full-time,  tenure  t 

REQUIRED:  ALA-MLS;  demonstrated  ability  in  the  u 
HTML  and  Javascript  in  the  creation  of  Web  pi 
knowledge  of  current  trends  in  distance  education.  Scre< 
I begins  October  6,  2000  and  will  continue  until  positii 
filled.  Send  letter  of  application,  CV,  and  names,  addr 
8 and  telephone  numbers  of  three  current  references  to: 

Office  of  the  Director  of  Library  Services, 

The  Richard  Stockton  College  of  New  Jersey  Libi 
L;  AA51,  PO  Box  195, 

Pomona,  NJ  08240-0195. 

Stockton  is  an  AA/EOE. 

, Women  and  minorities  are  encouraged  to  apply. 


ERIDGEWAXER 


STATE  COH.EGE 


Difectae 

Office  of  Institutional  Re^svh  & 
Assessment 

The  Director  is  responstote  for  the  plarming,  orgarvzation, 
coordination  and  direction  o(  research  relaied  to  the  oper- 
ation of  programs  of  the  Coliege,  including  but  not  Imited 
to  the  compilation  of  reports  for  iniernal/extemal  agen- 
cies. The  Director  also  works  closely  with  the  Assistant 
Vce  President  for  Academic  Affairs  on  the  planning, 
organization  and  implementalion  of  a comprehensive  out- 
comes assessment  program 

QualHlcttlORS:  Master’s  degree  in  an  appnopnaie  dis- 
cipline required,  earned  doctorate  preferred.  Extensive 
experience  in  institutional  research,  suitable  to  luifill  the 
duties  and  responsibilities  of  the  position,  knowledge  of 
higher  educatKin  principles,  practices  and  procedures, 
ability  to  express  self  in  oral  and  written  communica- 
tions; and  ability  to  work  effectively  with  professional, 
clerical  and  student  personnel  on  campus  as  well  as 
work  with  representatives  from  the  public  and  private 
sectors.  Review  c/I  compteta  tppileatione  will  begin 
October  S,  2000  and  continue  until  poeltlon  I*  fliled. 
Submit  letter  oMntarHt  resume  and  the  names, 
addresses  h telephocM  numbers  of  fWc  professional 
rsferanoaa  to:  Office  of  Human  Resources, 
Bridgawater  Stats  Coliege,  Brlrigewater,  MA  02325. 
Bridgewater  State  College  is  an  affimnatr/a  action/equal 
opportunity  employer  with  a longstanding  commitment 
to  increasing  the  diversity  of  its  employee  community 


Wyvw.bridgew.edu 


Broward  Community  College 


up<ninscooriiooon(iuerhiiurr\  ' 

Physical  Plant  MNGR,  #923 

Bachelor’s  and  three  years  managerial 
experience  related  to  construction  and/or 
building  maintenance  management  of  complex 
educational  facility  or  equivalent.  Abilit>'  to 
estabitsh/maintain  relationships  with  diverse 
constituencies.  Excellent  oral  and  written 
communication  skills.  Adaptability  and 
resourcefulness  essential.  Analytical  and 
reasoning  skills  necessary  for  evaluation 
processes,  judgment  and  independent  action. 
Computer  literacy;  proficiency  in  mechanical 
and  structural  trades,  working  knowledge  of 
architectural  plans/specifications.  Valid 
Florida  driver's  license.  South  campus.  Salary; 
$35,737-56,790.  Close;  9/22/00. 

Please  forward  official  applications  with 
position  title/s  & copies  of  transcripts  & 
licenses  to: 

Broward  Community  College 
225  E.  Las  Olas  Blvd.,  Human  Resources 
Ft.  Lauderdale,  FI  33301 
Please  Call  (800)682-3646 
for  an  official  application 
www.broward.cc.fl.us/jobs/ 

EA/EO  Institution 


t 


UniversiLv  of  6an  [ 


The  Univenity  of  San  Diego  Depanment  of  S 
invites  applications  for  a tenure  track  positic 
Assistant  Professor  level  be^nning  August,  20 
is  an  independent  Catholic  University  wit 
students.  Primary  teaching  responsibilities 
research  methods  and  statistics,  and  ethnic  stut 
following  additional  teaching  specialii 
strengthen  an  application:  social  theory 
psychology,  and  gender  roles.  We  seek  candid 
will  demonstrate  evidence  of  teaching  excel! 
well  as  the  ability  to  combine  a commit 
department  and  university  service  and  ai 
research  agenda.  Ability  and  interest  in  pursuin 
research  opportunities  are  required.  The 
requires  21  semester  hours  of  leaching 
undergraduate  level  per  year.  Ph.D.  in  Sociolo 
lime  of  appointment  is  expected.  Appiicu 
include  a curriculum  vita,  a statement  of 
philosophy  and  research  interests,  teaching  e' 
data,  and  three  letters  of  recommendation.  De 
December  1 , 2000.  Send  all  maicrisls  to: 

G«ne  Labovitz 

Chair,  Department  of  Socioiogy 
University  of  San  Diego 
5998  Alcala  Hark 
San  Diego,  CA  92110 

The  Untversiry  of  San  Diego  is  an  Affinm 
Action/Equal  Opponunity  Employer  and  eno 
applicarions  from  mifioriry  candidaies 


'^PEAN:  :: 

School  (xf'llviiltii  and  Iliunan  Scr>icoN 


The 

University 
of  New 
Hampshire 
invites 
nominations 
and  letters 

of 

application 
for  the 
position  of 
Dean  of  the 
School  of 
Health  and 
Human 
Services. 


Laboratory  Science,  Nursing.  Occupational  Therapy,  and 
Recreation  Management  and  Policy  and  in  Social  Work. 
Graduate  degrees  are  offered  in  Communication  Disorders, 


program  enables  students  to  acquire  the  basic  knowledge  and 
skills  needed  to  practice  their  chosen  professions  and  to  obtain 
a broad  cultural  background  in  the  humanities  and  social 
sciences. 

The  Dean;  The  successful  candidate  will  have  a demonstrated 
record  of  administrative  experience,  including  penonnel  and 
program  management,  program  evaluation,  program 
development,  budget  development  and  management,  as  well  as 
a significant  record  of  accomplishment  in  leaching  and 
research.  The  Dean  is  expected  to:  act  as  an  advocate  tor  the 
College's  programs;  consult  with  faculty,  facilitate 
undergraduate  and  graduate  education,  research  and  outreach: 
have  a successful  record  in  building  external  relationships  and 


in  fundraising;  guide  and  promote  faculty  development  in 
teaching  and  scholarshm;  and  advance  the  College's 
affirmative  action  goals.  The  candidate's  qualifications  must 


annlication  include  an  earned  doctorate  and  a record  of  teaching  and 
‘ scholarship  appropriate  to  an  appointment  as  a tenured 

for  the  professor  in  one  of  the  College's  departments.  Above  ,all.  the 

Dean  must  po.sscss  the  leadership  sxills  to  work  cffcctivelv 
nosition  of  faculty,  students,  and  administrators  within  the  University 

v as  well  as  with  diverse  constituencies  outside  the  University. 

Dean  of  the  Applications;  Nominations  and  letters  of  application  should 

, , include  the  name,  address,  phone  and  e-mail  address  of  five 
Senool  of  references,  and  should  be  submitted  to: 

Health  and  SHHS  Dean  Search  Committee 

Office  of  the  Provost  and  VP  for  Academic  Affairs 
Human  Thompson  Kail  207 

„ UNIVERSITY  6f  NEW  HAMPSHIRE 

Services.  Durham,  NH  03824 

The  Committee  will  begin  review  of  applications  immediately  and  will  continue 
until  the  position  is  filled. 

UNH  is  commiaed  ro  achieving  excellence  through  diversity  among  its  faculn 
and  strongly  encourages  women  and  minorities  to  apply. 


' l\i  *' 
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FACULTY  POSITION 
Center  for  the  Study 
of  Gender  and  Sexuality 

Faculty  Of  Arts  And  Science 


The  Faculty  of  Arts  and  Science  invites  applications  for  an  advanced 
assistant  or  beginning  associate  professorship  in  transnational 
feminism  beginning  Fall  2001,  pending  budgetary  and  adminis 
trative  approval.  This  is  a joint  appointment  between  the  imerdis 
ciplinary  Center  for  the  Study  of  Gender  and  Sexuality  and  an 
appropriate  humanities  or  social  sciences  home  department.  Candidaes 
must  demonstrate  an  engagement  with  current  scholarship;  fields  of 
specialization  may  include  geography,  demography,  e'thnic  studies, 
sociology,  political  science,  or  comparative  literature.  Topics  of  expertise 
may  include  nationalism,  human  rights,  religion,  immigration,  diaspora, 
tourism,  AIDS,  health,  cultural  poliucs.  political  economy,  labor  nghts.  or 
globalization.  Applicants  with  a demonstrated  commitment  to 
interdisciplinary  teaching  and/or  program  development  arc  especially 
encouraged  to  apply.  Please  send  a ielter  of  application,  curriculum  vuae, 
names  of  four  references,  and  a 20-25  page  writing  sample  to;  Professor 
Carolyn  Dinshaw.  Director.  CSGS,  285  Mercer  Street,  3rd  Floor, 
New  York  University.  New  Y'ork,  NY  10003-0621.  Deadline  for 
applications  is  October  16,  2000 

IS  an  Lqujl  Opportuniiy/AffirmaiiNc  Aciioa  bmployc 


Associate  Vice  President 

Human  Resource  Development  and 
Equal  Employment  Opportunity 


ituated  on  Monterey  Bay,  in  a world-renown  scenic  envi 
California  State  University  Monterey  Bay  (CSUM8)  is  recognii 
multicultural  curriculum,  innovative  outco.mes-based  ec 
yjeommunity  service  and  commitment  to  excellence  through  d 

CSUMB  is  currently  seeking  an  experienced  professional  tc 
^fnnovative  leadership  and  strategic  direction  for  all  staff  an 
Shuman  resources  functions  (including  auxiliary  organizations)  i 
employment  opportunity.  The  successful  candidate  should 
advanced  degree  and  substantial  administrative  experience,  p 
up  an  academic  environment.  Evidence  of  creative  leadership  is 
particularly  in  planning  and  evaluating  programs  related  to 
.and  human  resources  management.  The  ability  to  establish  and 
productive  working  relationships  and  to  be  an  effective  advoc: 
University's  diverse  constituencies  is  essential. 

To  apply,  submit  a letter  of  interest,  current  resume,  salary  hi 
requirements,  and  three  professional  references  to: 

eSU  Monterey  Bay 

Human  Resources  Office 
Oob  if  MB2000-EB654) 

100  Campus  Center,  Seaside,  CA  93955-8001 
Phone:  (831)582-3389  Fax:  (831)  582-304C 

Contact  the  above  address  or  visit  our  web  site  at  http://jobs.rnoi 
for  a complete  job  description  and  the  C.SUMB  VisionStaten 
— *.  w . Committed  to  diversity 


ASSOCIATE  DEAN  FOR  STUDENT 
LIFE  PROGRAMS 

The  Office  of  Residential  Life  and  Student  Life  Programs  (; 
has  an  immediate  prolessional  stall  opening.  Alter  completing  a grounc 
community  review  ol  campus  lile.  MIT  is  reinventing  its  student  lile  progi 
new  leadership  ana  significant  lacilities/program  support,  the  Ini 
commilted  to  significantly  enhancing  its  educational  mission  out 
classroom.  A key  position  in  this  transformation  is  the  Associate  Dean  fo 
Lite  Programs  Reporting  directly  to  the  Dean  lor  Student  Ufe,  w31  o 
comprehensive  student  development  program  that  inctudes  student 
and  organizations,  community  service,  residential  and  Greek  progri 
LBGT  and  multicuitural  programs.  Will  provide  stralegle  vl^  and  leaeli 
student  programming  services,  community  buiWng,  ;aftd  .the  tnteg 
academic  and  student  life:  and  wnie  cufnsubim  and  develop  prbgr 
activities  that  further  the  Institute’s  commttment.  to  tfverelV.  Stud* 
interaction,  leadership,  sell-governance  and  educational  growtti.  'The  si 
candidate  will  vrorir  collaboratively  with  the  Associate  Dtreclor  of  Oper 
part  of  a hvo-person  leadership  team  reporting  to  the  Dean  let  Student 

Requlremonts.  a master's  degree  and  a minimum  of  seven  (ten  ( 
years'  expenence  in  the  desigri.  coordinaoon.  and  evaluation  of  edi* 
purposelul  activities  and  leadership  programs  Proven  ability  to  work  ar 
a cross-functional,  last-paced,  student  service  environment 
Widespread  knov, ledge  ot  student  life  and  higher  education  highly  desi 

Interested  candidates  should  submit  a resume  and  cover  letter  re 
Job  No.  00-0531  to:  Jennifer  Walsh.  MIT  Human  Re: 
PO  Box  3912Z9,  Cambridge,  MA  02139-0013.  To  apply 
web.mll.edu/personnel/wwrw/resume.htm 

^1^  MASSACHUSETTS  INSTITUTE  OF  TECHNI 

mAn  Equal  Opportunity/Afftrmative  Action  En 

Non-Smoking  Envln 
imp  web'.mlt.odu/personni 


PRESIDENT 


Lane  Community  College 
Eugene,  Oregon 


The  Board  of  Education  of  Lane  Communit)'  College  invites  applications  for 
the  position  of  President  of  Lane  Community  College.  The  President  is  the 
Chief  executive  officer  of  the  College  District  and  is  directly  responsible  to 
a seven-member,  publicly-elected  Board  of  Education.  Dr.  Jerry  Moskus  has 
served  as  President  for  the  past  10  years  and  will  retire  June  30,  2001 . 


The  College  is  a public,  two-year,  comprehensive  community  college 
serving  a population  of  nearly  300,000  people  in  a 5,000  square-mile  area 
stretching  from  the  Pacific  Ocean  on  the  west  to  the  Cascade  Mountains  on 
the  east.  Lane  annually  enrolls  15,000  credit  students  anti  24,000 
community  education  students. 


For  complete  details,  including  a downloadable  employment  application,  see- 
the College’s  Web  site:  www.ianecc.edu.  Printed  copies  of  this  information 
also  are  available  by  contacting: 


Lane  Community  College 
Personnel  Services 
4000  E.  30th  Avenue 
Eugene,  OR  97405 
541-726-2211  TDD  541-744-3999 
e-mail:  goldsberryc@Ianecc.edu 


Applications  will  be  accepted  until  S p.m.  on  October  6,  2000. 


For  more  information,  contact  Susan  A.  Colvin  by  e-mail  (colvins@lanecc.edu) 
or  telephone  (541-726-2211,  ext  2303). 


An  affirmative  action,  equal  opportunity  institution 


Factslty  Positions  in  Bioinformatics  and  Molecolar  Biology 
Department  of  Biochemistry  and  Biophysics 

TEXAS  A&M  UNIVERSITY 


The  Dcpartmeni  of  Biochemistry  and  Biophysics  at  Texas  A&M  University  invites 
applications  for  three  tenure-track  positions.  Bioinformatics  ( I position)  > Research  with 
a substantial  component  involving  application  of  computational  methods  to  modem 
molecular  life  sciences.  Applications  should  be  sent  to  Chair.  Bioinformatics  Search 
Commmec.  Molecular  Biology  (2  positions)  • Research  that  addresses  fundamental 
problems  in  any  area  of  Molecular  Biology  or  Molecular  Genetics.  Applications  should 
be  sent  to  Chair,  Molecular  Biology  Search  Commmec.  Candidates  whose  expertise  fits 
into  both  of  these  areas  may  be  considered  by  both  search  committees 


The  appointments  are  likely  to  be  at  the  Assistant  Professor  level,  but  inquiries  fhsm 
more  senior  candidates  are  encoureged.  Successful  candidates  will  be  expected  to 
establish  an  active  research  program  and  to  participate  m the  teaching  missio.ns  of  the 
department.  These  positions  offer  a chance  to  join  a Department  with  an  energetic  and 
interdisciplinary  faculty,  an  excellent  graduate  program,  and  ample  opportunities  for 
collaborations  with  enthusiastic  colleagues  in  this  and  other  departments.  With  a student 
population  of  over  40,000.  Texas  A&M  is  an  outstanding  university  centmily  located 
between  Dallas,  Austin  and  Houston.  For  more  information  about  the  Department,  sec 
http://www.tamu.edu/biobio/. 


Applicants  should  send  a curriculum  vitae,  reprints  of  significant  publications, 
statement  of  research  interests  and  arrange  to  have  three  letters  of  reference  sent  to: 


Dept  of  Biochemistry  and  Biophysics 
Texas  A&M  University 
2128  TAMU 

College  StaUon  TX  77843-2128 

RrvTr.v  of  cpplicinions  will  begin  October  1 5, 2000,  and  cononue  until  the  potiuona  arc  filled. 


Texas  AdltM  U/uversiry  is  an  Affinnanve  Acnon/ 

F nun!  /Innnrfumrv  PmoJaver  commuted  to  diversity 


The  University  of  Georgia 


ASSOCIATE  PROVOST  FOR  INSTmrnONAL  DIVERSnY 


AthenSi  Georgia 


The  University  of  Georgia  seeks  to  fill  the  newly  created  position  of  Associate  Provcsl  f 
InsUtuiional  Diversity. 

The  University  of  Georgia  is  a Research  1.  Land-Gram/^-Grant  institution  of  the  Univeni 
System  of  Georgia,  whic^  is  the  fourth  largest  siatevvide  system  of  public  colleges  and  urdve.'Siti 
in  the  United  States.  UGA  hosts  more  than  30,000  students  in  undergraduate,  graduate,  and  pi 
fessiorul  d^ree  programs  offered  In  144  majors.  There  are  more  than  2,500  f^ty  memben 
13  schools  and  colleges. 

The  University  of  Georgia  is  oommitted  to  increasing  the  diversity  of  its  student  body  and  its  wot 
force.  UGA  ranks  11th  an»ng  Research  I and  Research  H inadtutfons  in  terms  of  its  total  numb 
of  tenure-track  and  tenured  Aincan  American  faculty.  Significant  progress  In  hiring  Aslan  ai 
Hispanic  faculty  has  also  been  made.  The  University  is  fiuther  expanding  its  efforts  to  stren^ 
minorit)’  student  recruitment  and  to  Improve  retention. 

Reporting  to  the  Senior  Vice  President  for  Academic  AffairsTrovost,  the  Associate  Provoet  i 
Insticucic^  Diversity  will  provide  imaginative  leadership  and  play  an  Imponant  role  in  devek 
ing  a campus-wide  program  to  support  greater  equity  and  div*ersity.  The  Associate  Provost  v 
seek  CO  improve  existing  programs  and  new  strategies  and  initiatives  In  the  areas  of  ethi 
and  minority  rccruiuneni  and  retention,  the  quaJity  of  the  campus  environment  for  minority  y 
dents  and  faculty,  the  curriculum  and  its  refiection  of  minority  and  diversity  issues,  and  the  in: 
tutions  ability  co  support  Lhe  specific  needs  of  individuals. 

The  successful  candidate  will  have  an  earned  doctorate  or  other  terminal  degree  and  the  acade 
ic  credentials  and  record  of  successful  academic  administration  that  would  qualify  hinvher  to  h< 
a tenured  faculty  position  in  an  academic  department  Nominations,  candidacies,  and  requests 
fiirther  information  should  be  directed  to  die  University’s  oonsuitanls: 

Associate  Provoct  for  institutional  Diversity 
Univenitv  of  Georgia 

ao  EDUCATIONAL  ilANAGEMENT  NETWORKMin/WEFFER 
Paula  CarabeUl  and  Ann  Yates 
98  Old  South  Rood,  Nantucket,  MA  02554- 
pbone:  508/2284700,  fax:  50EV2284484 

Applications  should  include  a letter  of  interest;  a curriculum  vitae;  and  the  names,  positions,  t 
phone  numbers  of  five  references  who  will  be  contacted  only  with  the  candidate’s  appro* 
Screening  will  begin  immediately  and  will  continue  until  an  appointment  is  made.  All  oonuni 
canons  will  be  treated  confidentially.  Applicationa  received  by  October  15  will  be  assured  of  c 
sideration. 

EEO/AA  Employer 


1 tiiti,j)ioilj|  lu^  ni  ill  ku  lit  j 


■ 


AMERICAN  UNIVERSITY 


V.  ASH 


N G T 0 N 


Associate/Fuil  Professor 
Public  Policy  and  Administratioa 


The  Department  of  Public  Administration  at  American  Univenily  in  Waahingl 
DC  is  inviting  applicants  for  a senior  level  position.  The  Department  is  looking 
a person  with  a reputation  for  outstanding  public  policy  and  administrat 
scholarship  as  well  as  dedication  as  a teacher.  Evidence  of  generating  extci 
support  is  a plus.  This  faculty  member  will  contribute  ro  the  MPA.  MP?  and  Ph 
programs.  The  Ph.  D.  Program  is  a school  wide  program  serving  the  Department 
Public  Administration,  Government  and  Justice,  Law  and  Society.  A Ph.D 
required.  Review  of  applicants  will  begin  September  15.  2000  and  continue  u 
the  position  is  filled. 


American  University  is  an  equal  opportunity  employer  commined  to  a dUv 
faculty,  staff  and  student  body.  Women  and  minority  applicants  are  rtrot 
encouraged  to  apply.  Nominations  and  applications  should  include  a recent  \ 
sample  of  recent  publications,  list  of  three  references,  including  addresses  and  ph 
numbers  plus  a short  statement  describing  the  candidates  contribution  ro  pu 
policy/adminiscration  and  near-  term  imeilectuai  agenda,  teaching  evaiuati 
should  be  submitted,  please  send  materials  to: 


Search  Coordinator 
School  of  Public  Aifaira 
American  University 
Ward  Circle  Building.  Suite  310 
4400  Massachusetts  Ave,  NW 
WaahingtoDi  DC  20016 


II  1 1 -Ntew  York 


RESIDENCE  HALL 
MANAGER 

Department  of  Housing 
& Residence  Life 

Responsible  for  the  student  development  and 
administrative  operations  of  a co-educational 
undergraduate  or  graduate  residence  hall. 
Selection,  training,  and  supervision  of  student 
and  full-time  staff;  hall  government  advisement; 
individual  and  community  development; 
coordination  of  administrative  services  and 
operations;  paraprofcssional  staff  training  course 
facilitation;  committee  responsibility;  all-campus 
duty  rotation.  Qualifications;  Master's  degree 
plus  1-2  years’  residence  life  experience. 

This  is  a live-in  position  which  offers  a 
competitive  salary  plus  furnished  apartment, 
university  meal  plan,  free  NYU  tuition  for  self, 
spouse  and  children,  and  other  excellent 
benefits.  Candidates  should  send  cover  letter 
and  resume  with  names  of  three  references  to: 
Maurice  Washington,  Department  of 
Housing  and  Residence  Life,  New  York 
University,  33  Washington  Square  West,  New 
York,  NY  10011.  Fax:  212-443-0460. 
NYU  appreciates  all  responses  but  can  only 
respond  to  qualified  candidates. 

NYU  j(  an  Equal  Opparunity/AfTinnauve  Action  Employer. 


University  of  California,  Los  Angeles 

The  UCU  Dcpaitroent  d Psydiolos'  imiies  applications  br  a tenure- 
nek  position  in  Co^tiw  Neumsoence  at  the  Asastant  Pitfesor  Icsel. 
Ihe  pciinaiy  olterta  fcr  the  atpointment  an:  eszllenz  In  reseaich  and 
leading  in  Cognithc  NeuiuKlence  ^llcaticins  are  encouragal  Item 
candidates  who  combine  strong  backgrounds  In  expenmental 
psydukigy  and  htanan  funaxxtal  btain  Imaging.  Applications  are 
especially  encouTaged.fam  candidates  «ho  biing  those  techniques  to 
bear  on  questxns  concerning  learning  memory  and  related  processes 
Sidimil  a curriculum  vitae  a statement  d research  and  leaching 
interests  plans  and  goals  repnnis  and  ptepnnts  and  anan^  br  three 
letters  of  recommendabon  to  be  sent  to  Cognitive  Search 
Committee,  Department  of  Psychology,  Box  951563, 
UCLA,  Loa  Angeles,  CA  90095-1563.  Sevlcercf  applicauons 
itll  be0n  December  i,  3XX1 

VCIA  is  an  Equal  Opportunity/ 

Affirmative  Action  Employer. 


BENEFITS  MAN.A.GER 

Mercy  College  is  seeking  an  experienced  Benefit  Manager 
to  administer  a comprehensive  benefits  package  tor  600 
full-time  faculty  and  staff.  Candidate  must  have  experience 
m all  facets  of  benefits  management  including  billing  and 
reconciliation,  as  well  as,  database  management.  Candidate 
must  be  proficient  in  Excel.  Word,  and  PowerPoint  and  be 
able  to  do  cost  projections  Qualified  candidates  should 
have  a bachelor's  degree  and  two  years  of  direct  experience 
in  benefits  Mercy  off^s  tuition  reimbursement  in  graduate 
programs  including  the  Human  Resource  Management 
program  Great  opportunity  for  a motivated  hardworking 
individual  Please  fax  cover  letter  and  resume  to: 
Theresa  Morgan,  (914)  674*7578/  for  consideration 
fpua/  Opportun.'fv  fmpfc'tvr 


San  Francisco  Community 
College  District 

Associate  Director  of  Hum?n  Resources 
(Onice  of  the  Vice  Chancellor  of  Finance 
and  Administration) 

Responsible  for  assisting  in  the  planning, 
development,  organization  and  implementation 
of  comprehensive  human  resource  program 
including  policy  and  procedures  development; 
regulatory  compliance,  human  resource 
information  system,  and  personnel  record 
maintenance,  position  classification,  oversight 
of  employee  perfoimanee  evaluations,  contract 
compliance,  fringe  benefits  and  other 
employment  matters.  Salary  range  open  and 
competitive. 

Application  Deadline; 

Friday,  4 p.m.,  September  15,  2000. 

For  detailed  job  araiouncement  and 
administrative  application  form,  visit  Web 
page  at  http://www.ccsf.org/hr,  contact  the 
HR  Dept,  CeSF,  33  Gough  St. 

SF,  CA  94103.  Tel:  415/241-2246 
FAX;  415/241-2335. 


UNIVERSITY  OF 

W FLORIDA 

Assistant  Professor/ 

Weed  Scientist 

This  is  a I2-monih  icnure*track  position.  70V«  research, 
30%  extension  at  the  Everglades  Research  and  Education 
Center,  Institute  of  Food  and  Agricultural  Sciences. 
University  of  Florida,  Belle  Glade.  Tenure  will  accrue  in 
the  UF  Agronomy  Department.  Emphasis  will  be  placed 
on  comprehensive  weed  research  in  agronomic  crops 
important  in  southern  Flonda  including  sugarcane,  rice, 
and  commercial  sod.  Responsibitiues  may  also  include 
selected  vegetable  crops.  Responsibilities  include 
biology  of  weed/crop  interactions,  coordination  of  weed 
science  contributions  to  1PM  programs,  and  evolution  of 
herbicides  for  use  in  cropping  systems.  Extension 
programs  will  center  on  delivery  of  latest  weed 
management  information  through  hard-copy  end 
electronic  publications,  grower  meetings,  and  field  days. 
Qualifications  include  a Ph.D.  in  ogronemy.  horticulture, 
or  0 closely  related  field  with  emphasis  m weed  science 
required.  Postdoctoral  experience  is  desirable. 
Candidates  must  have  cxccllcm  verbal  end  wniirn 
communication  and  interpersonal  skills.  Interested 
persons  are  requested  to  submit  the  following  items:  1) 
letter  of  application,  2)  a curriculum  vitae.  3)  copies  of 
undergraduate  and  graduate  transcripts,  4)  names  of  three 
individuals  from  whom  you  have  requested  letters  of 
recommendation.  Closing  date  for  applications  is 
December  15,  2000.  information  aiid  inquiries  may  be 
addressed  to:  Dr.  Ken  Pemezny,  Chair,  Search  and 
Screen  Commltlee,  University  of  Florida,  Evcnslndcs 
Research  and  Education  Center,  P.O.  Box  8003,  Belle 
Glade,  FL  33430-8003.  Phone:  (561)993-1561. 

E*mail;  k)p(? gnv.lfas.uf1.edu. 


SYRACUSE  UNIVER 

DEAN 

College  of  Arts  and  St 

The  College  of  Arts  and  Sciences 
Univmiiy  invites  applications  and  nomii 
position  of  Dean. 

The  College  of  Arts  and  Sciences  was 
college  of  Syracuse  University  and  coi 
center  of  the  institution.  The  College,  e: 
students,  consists  of  375  faculty  and 
departments  organized  into  three  acadei 
Humanities,  Natural  Sciences/Mathem 
Social  Sciences.  Tne  faculty  of  the  S 
division  of  The  College  is  also  the  I 
internationally  recognized  graduate 
Maxwell  School  of  Citizenship  and  Publi 

The  College  is  an  integral  part  of  ih> 
academic  vision  to  be  the  nation's  1« 
centered  research  university.  Syracuse  is  i 
Research  II  University  arid  a member  of  the 
American  Universities.  Its  fourteen  schoo 
enroll  18,000  students  in  a broad  array  of 
masters,  and  doctoral  programs.  For  furth 
about  the  University,  see  http://www 
further  information  about  the  College 
Sciences,  see  http://www-hl,syr.edu/. 

The  Dean  is  the  senior  administrative  • 
College  and  reports  to  the  Vice  Chancellc: 
Affairs.  Responsibilities  of  the  Dean  im 
faculty  appointments,  academic  policy, 
curriculum,  instruction,  advising,  and 
supervision  of  academic  departments  and 

The  University  seeks  to  appoint  a Dca 
Sciences  who  has: 

I 

• a distinguished  record  in  teaching;  re 
scholarship  or  creative  activity;  and  : 
sufficient  to  warrant  appointment  in  < 
unit  at  a senior  professorial  rank; 

• significant  experience  and  a record  c 
in  higher  education  administration,  ii 
faculty  appointment,  tenure  and  pron 
strategic  budget  plarming  and  manag 
academic  program  development; 
dynamic  leadership  and  collaborativi 
style  appropriate  to  a large  and  diver 
and  effectiveness  in  collegial  consult 
sectors  of  the  university  community; 

• a record  of  achievement  in  promotin 

. . omong  faculty,  staff,  and  students;  or 

• strong  problem*solving,-7ftcision-ma 
interpersonal,  and  communication  sk 

Leiiers  of  nomination  and  applicaiio 
submitted  in  confidence  to: 

Shelly  W.  Storbcck,  Managing  [ 

I or  l^Iey  Boyd,  Consultai 
AT.  Kearney  Education  Pra 

333  John  Carlyle  Street 
!|  Alexandria,  VA  22314 

703/739-4627  -telephone;  703/518-17 
lesiey.boyd0atkeamey.com  h 

II  Salary  is  competitive  and  commensurate' 
and  qualifications.  Review  of  application 
November  1, 2000  and  will  continue  unti 
filled.  i*he  position  is  available  July  1 , 2C 

Syracr^e  University  is  an  equal  op\ 
affirmatwe  action  employer  commuted 
j|  through  diversity 


Dean,  College  of  Arts  and  Sciences 
Roridx  Gulf  Cout  Uoirenicy 
Ft  \fyen,  F2ori<l« 

FioricU  Gulf  Cour  Univeniry  (FGCU)  ^ d)oiamic, 
collaborative,  creative  dev)  to  lead  its  largest  academic  unit 
through  an  extraordinary  planned  period  of  growth, 
expansion,  and  innovative  development  at  the  state's  newest 
university. 


FGCU  is  a comprehensive  public  university  offering  a broad 
range  of  undergraduate  and  graduate  areas  of  study,  with  a 
mandate  from  the  Florida  Board  of  Regents  to  employ 
innovative  ideas  and  technologies  in  the  development  and 
delivery  of  programs  and  services.  FGCU  opened  for  classes 
in  Augxist  1997  and  received  accrediucion  by  the  Southern 
Association  of  Colleges  and  Schools  in  June  1999.  The  760- 
acre  campus,  located  in  one  of  the  fastest  growing  regions  of 
the  United  States,  complemena  the  natural  beauty  and 
ecology  of  Southwest  Florida.  Beginning  its  fourth  year  of 
operation,  FGCU  boasts  a student  body  of  3300  students,  a 
foil-time  faculty  of  170  and  an  annual  operating  budget  of 
$36.5  million.  A capital  expansion  program  will  provide  two 
additional  academic  buildings,  a fine  arts  complex,  a student 
aaivity  center,  and  athletic  facilities  to  support  the  expected 
enrollment  growth  to  6000  students  by  2003. 


The  Dean  will  be  resporuible  for  building  on  a foundation  ' 
of  innovative  interdisciplinary  undergraduate  education  chat 
supports  ail  academic  disciplines.  As  a member  of  the 
Univenicy's  management  team,  the  Dean  will  represent  the 
College  on  Univcniry-widc  committees,  work  closely  'vith 
the  community,  and  will  be  resporuible  for  the  budgeu, 
programs,  personnel,  and  facilities  of  (he  Colley.  The  Dean 
will  also  be  actively  involved  at  the  ootnmunity.  state,  and 
national  level  in  outreach,  f^d  raising,  and  the  promotion 
of  higher  education  issues.  The  Dean  reports  to  the  Provost 
and  Vice  President  for  Academic  Affairs. 


The  university  seeks  candidates  who  possess  an  earned  | 
doaorate  from  an  accredited  institution  in  an  appropriate 
discipline,  a strong  background  in  higher  education,  and  i 
demonstrated  successful  experience  as  an  adminiscrauve 
leader.  The  candidate  must  qualify  for  faculty  rank  in  one  of 
the  disciplines  in  the  College  of  Arts  tc  Sciences.  A 
: demonstrated  capacity  for  creative  leadership  and  a 
commitment  to  participatory  decision-maicing  and 
recognition  as  a scholar  with  an  oucscanding  record  pf 
undergraduate  teaching,  research,  service  and  commumr/ 
outreach  is  essential.  The  candidate  must  have  experience 
with  undergraduate  and  graduate  curriculum  programs, 
Bicuicy/stafT  development  and  experience  with  budgeting, 
fiscal  management  and  program/faculty  evaluation.  The 
idea]  candidate  must  also  possess  the  wjilirtgness  to  be  part  of 
creating  a university  culture  that  encompasses  the  unique 
aspecu  of  FGCU  muitiyear/cenure  appoinunents.  distance 
learning,  service  teaming,  the  environment  as  a major 
learning  theme,  and  university/communitv  partnenhips. 
Experience  in  supervising  faculty  from  diverse  academic 
disciplines  and  in  new  program  development  and 
reallocation  of  fiscal  and  personnel  resources  to  meet 
changing  community  and  student  needs;  proven  abiliry  in 
granomamhip  and  fundraising  and  experience  in  developing 
a student  centered  learning  environment  are  preferred 


Screening  of  applications  will  begin  on  or  after  November 
15,  2000  and  will  continue  until  the  position  u filed.  The 
antidpated  starting  dace  for  the  position  is  June  1.  2001. 
Applications  should  be  received  by  Naeembcr  15,  2000  to 
assure  full  consideration  in  the  screening  process. 

Applicants  and  nominees  should  submit  a letter  expressing 
interest  and  qualifications  for  the  position,  current 
curriculum  vitae,  and  a list  of  ai  least  five  professional 
references  to 


Dean  Search  Cooimincc 
FioricU  Gulf  Coast  Umvenity 
Human  Retourcca,  P<u.  IM0128 
lOSOl  FGCU  BoulevaLrd  South 
Fort  Myera,  Rorida  33965-6565 


Roruia  Culf  Cfiott  University  is  an  EtpiM  Oppcrtunity 
Empiejer  and  enccuregn  people  of  color,  and  people 

mA  apply-  The  seardf  is  being  conducted  under 


UnivGrsiiv 
South  Florida 


Founded  in  1956  as  the  first  U.S.  university  to  be  created  wholly  in-the  20th  century,  th 
University  of  South  Florida  is  now  the  largest  metropolitan  university  in  the  Southeaster 
United  States,  with  a student  body  of  nearly  35,500  spread  across  four  campuses.  The  rid 
multicultural  atmosphere  of  the  university  is  evident  not  only  on  the  main  Tampa  campus,  but : 
its  branches  in  St.  Petersburg,  Sarasota/Manatee,  New  College,  and  Lakeland.  USF  promott 
delivery  systems,  curricula,  programs  and  activities  that  reflect  the  diversity  of  South  Florida. 


But  USF  is  much  more  than  just  a large,  sute-assisted  institution.  Its  growing  repuation  as 
dynamic  research  university  is  spreading  around  the  country,  attracting  more  and  more  of  th 
nations  best  and  brightest  scholars  to  the  Tampa  Bay  Area.  offers  degree  programs  in  7 
undergraduate  disciplines,  89  masters  and  specialist  programs,  and  28  doaoral  program 
including  the  MD.  A record  number  1 525  international  students  enrolled  at  USF  the  1999-20C 
academic  year.  Students  from  Latin  America  and  the  Caribbean  totaled  445.  f/5/^AHEC  s Heall 
Education  Training  Center  is  a sponsor  of  the  Rural  Youth  Soccer  Association,  which  serves  ov. 
300  migrant  children  in  south  Hillsborough  County. 


The  university  is  currendy  recruiting  for  the  following  positions: 


Position  #0247- 
Posiuon  #4200 
Position  #5719 
Position  #9168 
Position  #6067 
Position  #6339 
Position  #6386 
Position  #9003 


■Asst/Assoc  Professor-Electrical  Engineering-deadline:  OPEN 
•Asst  Professor/Instructor-Computer  Science  6c  Engineering-deadline:  OPEN 
•Associate  Professor-Computer  Science  &C  Engineering-deadline:  OPEN 
•Asst/Assoc  Professor-Nursing-deadline:  10/27/00 
Asst/Assoc/Full  Professor-Aging  & Mental  Health-deadline:  12/01/00 
•Asst/Assoc/Full  Professor-Aging  & Mental  Health-deadline:  12/01/00 
•Asst/Assoc/Full  Professor-Aging  & Mental  Health-deadline:  120/01/00 
•Assistant  Professor-Government  & International  Affairs-deadline:  10/15/00 


For  a description  on  the  above  listed  positions  and  additional  vacant  positions:  (1)  visit  o 
Employment  Services  Web  site  at  http://u5fweb.u3f.edu/usfpe13/vactmcy.html.  or  (2)  conn 
Equal  Opportunity  Affiiirs,  Ferrell^admin.usf.edu,  for  faculty  positions:  or  (3)  call  i/SFjob  ii 
at  813.974.2879  for  staff  positions. 


USF  is  an  equal  opponunisyl equal  accessi affirmative  action  institution,  committed  to  excelUr. 
through  diversity  in  edttcation  and  employment. 


I 


MANCHESTER  COMMUNITY  COLLEGE 


Manchestei  Community  College  is  a loemer-cemered  institution  committed  to  access,  excellence  end  lelevence.  MCC  enric 
acedemic.  economic  and  cultural  life  of  the  community  by  providing  comprehensive,  innovative  and  affordable  life-long  i 
opportunities  to  diverse  populations.  MCC  is  seeiting  enthusiastic  ceitdidates  with  the  ability  to  foster  en  environment  cond 
innovation  and  cteatrvitv  as  well  as  cffecthra  planning  and  leadership  slulls. 


Dean  of  Academic  Affairs 


For  a copy  of  the  vacancy  announcement,  including  minimum  qualifications  and  salary,  please  visit  out  wet 
«rwwjr.«e.comnts»Ledui/p«r.  or  call  (8501647-6153,  Semd  letter  of  intent  lESums,  tranicnpa.  end  the  nemss  of  thrse  refers 


Osborah  A.  Wilson,  Diractor  of  Partonnai  and  Contract  Administration 
Manchastar  Community  Collage 
Great  Path 
P.O.  Box  1046 

Manchestar,  CT  06045-1046 


Miut  be  postmanced  no  later  than  October  10, 7000 


RESIDENCE  HALL  MANAGER 

NEW  YORK  UNIVERSITY 

New  vork  Umveisity  provides  lesideonai  iivmg  in  26  faciliiies  located  throughout  Manhattan  By 
the  fall  of  2000.  NYU  will  house  approximately  10.500  undergraduate  and  graduate  students  The 
Department  of  Housing  and  Residence  life  strives  to  provide  students  not  only  with  an 
academically  supportive  environment,  but  with  a community  that  enhances  then  development 
within  tha  unique  context  of  the  urban  campus. 

Residence  Hall  Managers  are  responsible  for  the  overall  operation  of  the  hall.  Their 
responsibilities  include;  development  of  a positive  living/leaming  environment  which  in  turn  will 
strengthen  the  educational  experiences  of  ns  residents;  involvement  In  the  selection,  training, 
supervision  and  evaluation  of  Resident  Assistants  and  other  student  staff:  supervision  of  building 
administrative  staff:  advisement  of  the  residence  hall  council:  coordination  of  administrative 
services  and  operations,  central  housing  responsibilities  and  campus  duty  rotation 

Qiutlifications: 

Successful  applicants  must  have  then  completed  Master's  degree  m higher  education, 
counseling,  student  personnel  o>  a related  held  and  1-2  years  residence  life  experience  (full-time 
01  graduate)  Qualiiies  of  an  effective  manager  include  high  energy,  creativity,  organizational  and 
supervisorv  skills.  Experience  with  a multicultural  environment  and  supervision  of  a support  and 
student  staff  is  hrgMy  desirable 

This  IS  a twelve  month.  Iive-on  position  Remuneration  for  this  position  includes  a salar,-  of 
S27.950.  a furnished  apanmeni.  University  Meal  Plan,  family  tuition  remission  ana  excellent 
University  benefits 

Applicants  should  mail  or  fax  a cover  lener.  resume,  and  the  names  and  phone  numbers  of  three 
references  to’ 

Maurice  Washington 
Coordinator  for  Staff  Administration 
Department  of  Housing  and  Residence  Life 
33  Washington  Square  West 
New  York  City,  New  York  10011 

Fax:  212-443-0460 

Equal  Opponunity.  Affirwative  Action  Employer 
Applications  from  women  and  minorities  are  encouraged. 


Washtenaw  Community  College 


Political  Science  Instruct 

A comprehensive  two-year  college  dedicated  to  student,  community  end  sta 
Ls  presently  seeking  a individual  for  the  position  of  Political  Science  Instn 
individual  will  teach  Ttrst  and  second  year  college-level  courses  in  Politica 
primarily  an  American  government  survey  course.  The  College  is  located  in 
Ann  Arbor,  MI.  a community  of  over  100,000  whose  growth  and  vitality  is 
through  a cultural  enrichment  of  the  aits,  entertainment,  Big  Ten  Sporu 
surrounding  metropolitan  area. 

The  successful  candidate  must  possess  a Masters  degree  in  political  s 
government,  with  substantial  coursework  in  American  government  and  poll 
record  of  teaching  experience  at  the  college  level. 

Deadline  for  receipt  of  resumes  and  accompanying  materials  is  December  1 

Anticipated  date  of  appointment  for  this  position  is  for  the  2001  Fall  sem 
initial  annual  salary  is  S39,750-S5l,860  dependent  upon  education  : 
experience;  base  load  of  32  weeksHOO  days/4S0  contact  hours  per  academic 
numerous  fringe  benefits 

Interested  persons  should  submit  letter  of  interest,  resume,  all  college  ' 
(student  copies  acceptable).  tv\>o  letters  of  recommendation,  copies  of  first  c 
hand  outs,  and  copies  of  student  evaluations  (completed  application  will  be  i 
selected  for  interview)  lo' 

Washtenaw  Community  College, 

OfTice  of  Human  Resource  Management, 

First  Floor  Business  Education  Building,  Room  120, 

4800  £.  Huron  River  Dr.  PO  Box  0-1, 

Ann  Arbor.  Ml  48106. 

{734)973-3497.  Job  Hotline  (734)973-3510. 

For  job  postings  see  our  web  site  at:  http://wv/w.wccnet.org/jot 

AA/EEO/ADA  employer. 


DIRECtOBOFENROLIJVIENT 
AND  REGISTRATION  SERVICES 


The  campus-based  Ditecior  of  Enrollment  and  Regisuation 
Setvices  wd  work  with  external  consb'tuencies,  faculty  and 
staff  to  attain  enrollmeni  and  letenlion  goals.  The  Director 
oversees  enrcllmeni  nianagemeni  operations  on  the  campus 
including  registration  and  records:  markettttg  and  rectuittnent; 
admissions  and  student  retention:  and  works  in  cdlaboralion  with 
the  appropriate  administrative  areas  to  erdabllsh  campus  enroll- 
ment priorities. 

A Master's  degree  inhtgher  educabon,  administration.  educaSon- 
al  research,  Student  Personnel  or  related  field  is  required.  Tha 
candidate  mis!  also  have  a minimum  ol  live  years  ol  progtes- 
sivety  responsible  experience  in  higher  education  admirilsttalion 
in  an  ennilment  management  environment. 

Review  ot  applications  win  begin  September  29. 2000  and  contin- 
ue onlil  the  posibon  is  filled. 

Salary  commensurate  with  education  and  experience  with  excel- 
lent bWtefits. 

Applicants  should  reference  position  number  (tfOt-99)  and  send  the 
foUowtng  as  a single  packet,  (t)  letter  ol  mlerest  (2)  resume.  (3) 
unofficial  copy  ol  graduate  Iranscripi(s)  and  (4)  list  ol  he  profes- 
sional references  (names,  adorosscs  e-ma'i  addresses,  lelepnone 
numbers)  to 


Judy  Chastonay,  Human 
Resource!  Oepartmant 
3251  PanUtersvIDe  Road 
Decatur,  GA  30034 

For  more  inlonnaiion  on 
Georgia  Perimeter  College, 
please  visit  our  websile  at 
http-y/www.  gpc.peaclinei.edu 


AA/tObf’ADA 


mSl  Georgia 

Perimeter 

College. 

At  Assocato  Degree  Grcnjig  CcCcge 
ol  ho  Uiworsity  System  of  CKVxga 


I*61k  (JOnuiiiinity  Collc^ch 


Vice  President  for 
Administrative 
and  Business  Services 

Polk  Community  College  is  currently 
recruiting  for  Vice  President  for 
Administrative  and  Business  Services 
position  as  well  as  other  positions.  For 
information  about  the  College’s  vacant 
positions,  please  visit  our  Web  site  at: 

www.polk.cc.fl.us 

or  call  Human  Resources  al  (863)  297-1070 

PCC  is  an  equal  access/equal 
opportunity  employer,  committed  to 
excellence  through  diversity  in 
education  and  employment. 
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The  Hispahic  Oui 

Tel:  20 1 .5.X7.8800  ext . 1 0^ 
Fax:  201. 587,9105 
I E-mail:  OijtlookfrJ  snrintmJ 


' A “New  Wave”  of  Loino 

COUEGE  SniDENIS 


44¥am  Cuban',’  she  says  in  Spanish,  with  a heritage-speaker  accent  but 
la  definite  Cuban  flavor-gestures  and  all.  She  is  the  9th  Cuban 
lAmerican  of  18  high  school  seniors  I have  interviewed  for  a Latino 
scholarship.  The  number  strikes  me. 

1 didn’t  run  into  many  compatriots  while  attending  college.  I do  remem- 
ber having  Cuban  friends  in  school  when  I arrived  in  Tampa  in  1980-scliool- 
age  childiOT  who,  like  me,  had  come  firom  Cuba  that  yean  It  was  different  in 
coOege.  We  all  went  in  different  directions  after  high  school.  Many  joined  the 
workforce  to  help  their  frimilies.  Some  went  to  community  college.  Not  many 
could  afford  a univeisiry  or  knew  the  process  to  gain  entry.  Some  of  us  man  • 
aged  to  finish  our  d^tee  at  a four-year  institution.  Many  others  could  not 
afford  to  go  oa  There  were  few  of  us  at  the  graduate  le^^’ 

It  interested  me  that  half  of  those  students  1 interviewed  are  Cuban 
Americans.  And  1 remembered  something  else  they  each  had  in  common.  "My 
parents  came  in  a boat  says  one  of  die  students.  Sie  doesn’t  know 

exactly  what  all  that  means,  only  that  her  parents  are  from  Cuba  and  some- 
times they  talk  about  BMarid.  It  suddenly  dawned  on  me  They  are  all  the 
sons  and  daughters  of  the  Marid  Generation.  Bom  here-American  citizens. 
They  are  the  children  of  the  125JOOO  Cubans,  s^es  19-30i  the  “marielitos”  who 
came  in  198(1  Exacdy  20  years  afta"  the  exodus,  these  youngsteis  are  college 
^ coming  up  quietly  in  our  school  systems  throughout  the  country.  They  are 
smart,  bilingual,  determined,  spontaneous,  eloquent,  and  very  refre^ing 
This  is  the  “new  wave"  of  Qiban  Americans-children  whose  experiences 
in  the  US.  are  very  different  firom  those  of  their  parents.  These  children  tell 
everyone  they  are  Cuban  and  are  not  embarrassed  to  say  that  their  parents 
came  during  £fAfor(ef.  Unsuspecting,  perhaps,  of  the  sterna  their  parents 
survived,  they  volunteer  hew  their  families  arrived  in  the  US.  from  Cuba. 

Their  parents  have  a different  story.  Many  now  confess  they  avoided  dis- 
dosing  when  and  how  they  arrived  here.  Some  tell  how  they  took  on  fake 
nationalities  and  adopted  new  Spanish  accents  to  try  to  escape  from  the  and 
jokes  and  verbal  abuse  fiom  other  children  they  encountered  in  school  and  in 
their  nd^iborboods.  Being  a maridito  was  not  something  you  told  everyone. 
Marielitos  were  blamed  for  the  social  stresses  felt  in  Miami  in  1980-a 


Patsy  MMano,  asststasit  director  of  the  Office  of 
Admissions,  Vniversity  of  South  Florida,  earned  a 
master)!  degree  in  Spanish  literature  and  a 
bacheiori!  in  psychology  and  Spanish  literature  from 
IJSF.  She  has  Aera  a mentor,  counselor,  and  recruiter 
for  Hispanic  high  school  and  coUege  student 

time  in  Miami  when  drug  lords  firom  Latin  America  openly  fbughi 
wars  on  the  streets  and  Afiican  Americans  protested  police  brut 
outbreaks  of  violence  that  spread  throughout  Dade’s  Afiican  A 
communities.  Undoubtedly,  (listro  was  to  blame  for  the  increas 
lence  that  followed  the  boatlift.  Kis  massive  and  wdl-orchestrate 
served  two  purposes:  an  escape  valve  for  releasing  pressures  ins 
and  an  attempt  to  destabilize  Florida  by  sending  criminals  an 
patients  to  discredit  the  newcomers  in  the  eyes  of  Americans 
exile  community  in  Miami.  But  the  majority  of  those  who  ca 
decent  people  who  saw  El  Marie!  as  their  only  chance  to  esca 
Many  families  who  could  not  otherwise  come  together  and  w 
think  of  coming  separately  took  this  opportunity.  Doctors,  teac 
other  professionals  declared  themselves  homosexuals  or  pros 
get  on  the  list  of  the  unwanted  and  therefore  be  allowed  to  co 
who  came  were  hardworking  men  ind  women  seeking  freedom. 
Twenty  years  later,  the  Mariel  Generation  is  nearly  invisible  Th 
tos  have  ad^ted,  integrated,  joined  the  workforce,  and  flourished 
among  the  lUghest  lev^  of  employment  and  the  lowest  reliance 
assistance  of  any  refugee  group  The  Mariel  Generation  has  redee 
Tbday,  an  even  newer  genaration  is  emerging  the  children  c 
us  who  came  during  the  Maiiel  exodus.  The  first  wave  of  marie 
dren  who  were- bom  in  the  US.  is  now  colI^j^eThey  are  ov 
some  of  the  negative  trends  associated  with  Latino  students,  1 
ping  out  of  high  school  to  help  support  their  families,  an 
English  proficiency.  Th6y  are  graduating  firom  high  school  ful 
for  admission  to  universities.  They  aspire  to  attend  four-year  in 
They  are  familiar  with  standardized  testing,  college  admlssioi 
ments,  college  applications,  financial  aid,  scholarships,  and  i 
Future  generations  will  even  turn  to  their  parents  for  inform 
guidance  about  college  in  the  US.  They  are  taking  advantt 
opportunitfes  tliis  country  has  to  offer.  They  will  achieve  high' 
than  the  generation  before  them. 

Tb  all  of  them,  congratulations  and  welcome 


If  interested  in  submitting  a ;Punto  Final!  "think  piece,”  please  c-mail  us  at  sloutlook@aol.com  for  guidelines 
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P.O.  Box  68 

Paramus,  NJ  07652-0068 
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WASHINGTON,  DC  20036 
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HectorCoras'abely/ThiJnd.erbir?!  ;s7.'  ■■■  ■ ,■ 

Vice  President-Argeniifia/Uragiiay  Region  Manager 
Tde  Coca-Cola.:C6mpdny  \ 
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I chose  Thunderbird  because  ademas  de 

estudios  de  negocios/ -ensenan  idiomas  y 

..  * ’ • ' 

estudios  internacionates. 

When  Hector  Gorosabel  decided  to  become  a globat  manager,  he  decided  to  become  a ' 

Thunderbird.  the  world  s leading  school  of  global  management;  rs.a  unique,  multicultural  ei»mmunit>^  u! 
and- faculty  With  a curriculum-  that  includes  tanauaqe  and  international  studies  ns  web  as  buN'K-s.,  Am'  a ; a .. 
port  network  of  31,000  alumni  in  130  countries  To  really  learn  the  language  of  business  visif  www.t‘bird,edu 

THUNDERBIRD 
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index  to  The  Hispanic  Outlook  in 

Higher  Education, Volume  X 

.-1  topical  index  of  all  articles  appearing 
Bn The  Hispanic  Outlook  from  Sept.  24. 

1999.  through  Sept.  22. 2000.  6 

Communication  Patterns  in  the 

Pik  Classroom,  Part  Two 

l-^t’ding  the  Pla}vig  Field  offers  addi- 
tional  strategies  for  teaching. 

$42  Mtilion  to  Hispanic  Serving 
^ , -13  institutions 

CP  J ~0  new  and  59  coritimiing  federal  grants 

K JS  "I  awarded  to  qualifying  two- and  four-year 
t ' colleges  and  universities.  19 

Wanted:Two  Million  Teachers, 
Especially  Minorities 

tjN  hands  are  retiring  and  the  neu ' 

ones  are  dropping  out  2S 


Getting  FosterYouth  into  College 

.Alfred  Perez . SJSU  ’98.  helps  other  foster 
youth  gain  access  to  college  as  they  ''age 
out”  of  an  imperfect  system.  38 

Brazilians  Try  ESLTeacher  Training  at 
?lhode  Island  College 

W A Q The  Fulbiight  Ikwher  ExchcB'igeprogiam  ben 

faadty,  adnmsttaiors,  sumimc 
Xcssiy  communities  and  host  countries  4 i 
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Outlook  On  Washington: 
i A Capitol  View 


Hispanic  Education  Initiative  sets  five 
tough  goals  5 


Honor  Roll:  Northeastern  University 


Helping  the  City  of  Boston  create  afforda^ 
housing  and  student  housing  in  a $120 
million  initiative.  22 


New  Survey  Shows  Hispanic  Parents 
Very  Pro  Education 

.\uthor  of  a neu'  "Great  Expectations"  S(OS 
parental  values  aiv  very  strong,  io  the  obstacles 
to  pcBiidpation  must  be  elseu  here.  2 8 

Renewed  Debate  Rages  over  Diversity 


Arthur  Leiine.  president  oflhacher's  College 
at  Columbia,  takes  issue  with  diversitv  as 


People,  Places,  Publications, 
rari  Conferences 


Book  Review;  American  Encounters: 
Greater  Mexico,  The  United 
/ n Stotes,  and  the  Erotics  of  Culture 

S2 


practiced  on  most  campuses.  3 2 


Southwest  Center  Seeks  New  Director  Sangre  de  Indies: Chiapas  Revisited 
. and  New  Directions 

Bom  at  the  i 'nu  erst/y  of  Oklahoma  in  the  "’Os. 
this  race  relations  center  generated  SCORE 
and  boasts  an  ac*iie  txilmn  Caucus  3 S 
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BY  Gustavo  A.  Mellander 


Sets  Five  Tough  Goals 


President  Clinton's  interest  in 
education  is  vm  clear.  He  has 
also  worked  very  hard  to 
secure  Hispairic  support.  He 
recently  hosted  a meeting  in  the 
White  House  replete  with  Hispanic 
politicians  as  well  as  Hispanic  edu- 
cators from  around  the  nation. 

In  prepared  remarks,  Clinton 
provided  insight  into  his  views  about 
Hispanics  and  the  education  afforded 
them  in  this  country.  Clinton  opened 
by  stating  that  "intelligence  is  equally 
distributed  throughout  the  world,  but 
opportunity  is  not;  the  same  is  true 
within  our  own  country!' 

In  August  1999.  the  Wliite  House 
hosted  a Conference  on  Hispanic 
Children  and  Youth.  Now.  less  than 
a year  later,  Clinton  called  together 
a gathering  of  Hispanics  interested 
in  education  to  take  the  next  step. 
He  took  the  opportunity  to  tout  his 
Hispanic  Education  Action  Plan, 
which  included  a $436  million 
increase  for  programs  to  improve 
Hispanic/Latino  student  outcomes 
this  year.  "And  1 want  to  double  that 
investment, " he  announced. 

Clinton  noted  that  his  programs 
have  made  it  possible  for  more  than 
90  percent  of  schools  in  every  low- 
income  area  to  have  at  least  one 
Internet  connection.  Since  many 
Hispanics  live  in  low-income  areas, 
any  early  intervention  via  the 
Internet  is  thought  to  be  one  impor- 
tant step  in  the  reform  movement. 

Council  of  Economic  Advisors 
The  same  day,  the  White  House 
released  a study  by  the  Council  of 
Economic  Advisors  that  indicated 
that  the  average  educational  level  of 
nahve-bom  Hispanics  has  increased 
substantiallv  over  the  last  several 


decades  and  that  the  gap  between 
Hispanics  and  whites  has  declined. 

Compared  to  1995,  Hispanic  sm- 
dents  are  scoring  higher  on  math 
tests;  greater  percentages  are  com- 
pleting high  school,  graduating  firom 
college,  and  getting  advanced 
d^rees.  But  there's  bad  news  as  well. 
The  need  for  education  and  continu- 
ing education  is  growing  even  faster. 

Since  1993.  the  percentage  of 
Hispanics  with  four  or  more  years 
of  college  has  increased,  but  only 
by  about  two  percent.  Over  the  next 
decade,  the  number  of  jobs  requir- 
ing at  least  four  years  of  college 
will  more  than  double. 

Hispanics,  who  represent  1!  per- 
cent of  our  workforce,  hold  just  four 
percent  of  the  infotech  jobs-jobs 
that  pay  much  more  than  average  in 
the  area  where  jobs  are  growing 
most  rapidly.  9fhen  the  fastest-grow- 
ing demographic  group  in  America 
is  underrepresented  in  the  fastest- 
growing  employment  sector,  it 
means  fewer  options  for  Hispanics. 
It  also  means  that  sooner  or  later, 
the  nation's  economy  will  have  a 
shortage  of  highly  skilled  workers 
where  they  are  really  needed. 

The  problem  is  not  that  Hispanics 
don't  choose  careers  in  key  industries. 
.According  to  the  report,  Hispanics 
who  graduate  from  college  enter  the 
information  technology  industry  at 
about  the  same  rate  as  do  non- 
Hispanics,  and  earn  about  as  much 

The  problem,  quite  simply,  is  that 
not  enough  Hispanics  are  finishing 
college.  Once  again,  too  many 
Hispanics.  up  to  40  percent  in  some 
neighborhoods,  never  finish  high 
school.  Many  have  suggested  that 
raising  the  educational  achievements 
of  Hisnanic  students  in  schools. 


beginning  in  pre-school  years,  con- 
tinuing into  adulthood,  and  making 
sure  that  no  person  is  ever  denied 
access  to  college  because  of  cost  are 
the  logical  path  to  follow. 

.Making  College  Accessible 

More  programs  exist  than  ever 
before  to  make  college  accessi- 
ble-HOPE  scholarships,  work-study 
arrangements.  Direct  Student  Loans 
Program.  Lifetime  Learning  tax 
credits,  together  with  institutional 
financial  aid  programs.  Earlier  this 
year,  Clinton  proposed  an  annual 
tuition  tax-deductible  program  of 
up  to  $10,000.  Those  in  the  28  per- 
cent and  even  in  the  15  percent 
income  tax  rate  bracket  would  be 
eligible.  That  would  be  a significant 
benefit,  especially  for  lower-mid- 
dle-class families.  Ideally,  m.ore 
youngsters  would  go  to  college 
since  more  families  could  afford  it. 

Rve  Specific  Goals 

Clinton  urged  the  conferees  to 
adopt  five  specific  goals  to  close  the 
Hispanic  student  achievement  gap 
over  the  next  10  years.  They  are; 

• Within  10  years,  all  young 
Hispanic/Latino  children  should  be 
enrolled  in  quality  early  childhood 
programs  at  the  same  rate  as  are 
other  Americans. 

• Within  10  years,  every 
Hispanic  student  graduating  from 
high  school  will  have  demonstrable 
English  proficiency. 

• Within  10  years,  there  is  no 
gap  in  test  scores  and  other  assess- 
ments between  Hispanic  students 
and  their  peers. 

• Within  10  years,  90  percent  of 
Iniino  sTudenis  complete  high  school. 

• Within  10  vi-ars,  the  ncrceniace 


of  Hispanic  smdents  earning  col 
degrees  is  double  wliai  it  is  today. 

The  2010  Alliance 

Clinton  said  his  administratic 
committed  to  those  goals.  That  ■ 
morning,  the  secretary  of  educa 
released  the  first  of  what  will 
annual  reports  measuring  prog 
of  Hispanic  smdent  achievement. 

Clinton  also  said  that  the  m 
ment  needed  “an  entity  outside  e 
toral  politics  to  keep  a natic 
spotlight  on  these  goals  beca 
they  should  be  the  nation’s  gc 
without  regard  to  party."  Anc 
announced  the  creation  of  sucl 
entity;  the  2010  Alliance-a  part 
ship  among  Hispanic  organizati 
including  La  Raza  and  the  NatJi 
.Association  for  Bilingual  Educai 
and  corporate  and  nonprofit  gro 
from  the  Ford.  Irvine,  Kellogg, 
Hazen  Foundations  to  AT&T,  Ger 
Motors,  Univision,  and  Stale  Farr 

The  /Alliance  is  designed  to  rei 
the  nation  of  these  goals,  and  to 
commitments-spedfic  ones-al  t 
level  of  government  and  the  pr 
sector  to  help  meet  them. 

In  the  months  ahead, 
Discovery  Channel  will  publidzi 
goals  in  public  service  annou 
ments  to  run  on  its  Discovery 
F.spahol  networks.  The  educali 
software  firm  Lightspan  will  prc 
special  software  and  Inte 
access  for  computers  in  Hisp 
communities.  Many  other  orfja 
lions,  from  the  American  Lib 
Association  to  the  Hispanic  R 
Network,  also  are  contributing. 

Dr  MeUmder  is  a professt 
deorge  Mason  iniversity. 


an  academic,  I knm>  the  value  of  a good  index!  We’ve  worked  bard  to  identify-and  then, 
in  some  cases,  split  and/or  reftne-our  index  subject  categories  so  that  you  will  find  it  easier  k 
locate  those  articles  of particular  interest.  I recommend  that  you  begin  by  familiarizing 
yourself  with  the  categories  and  then  peruse  the  article  titles  (listed  chronologically  within 
categories)  to  locate  the  articles  that  you  wish  to  read. 

Regular  readers  of  The  Hispanic  Outlook-^f«//i;  administrators,  studetits.  a>id  those  outside  ( 
hut  interested  in  Mgber  education  matters-will  already  know  the  wealth  of  injormation  and 
opinion  that  is  arciilahle  within  our  pages.  Sewconiers  will  discover  this  rich  content  on  an 
article-by-article  or  issue-hy-issue  basis:  articles  relating  to  ts.sues  of  diversity,  affirmative  action 
curricula:  theme  issues  relating  to  the  arts.  law.  medicine,  sports:  articles  covering  specific 
colleges  and  universities,  organizations,  reports  and  studies:  commentary  from  a Washington. 
D.C..  insider  and  from  faculty  and  administrators  from  around  the  couutr)':  and  much  more. 


Compiled  by  Mia  Anderson. 
Senior  Editor 
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09/24/99  Pp.  10-12. 

“Ibmpest  over  lasting; 
of  Civil  Rights  Guide  [‘Tl] 
Tests  when  Making  High 
Decisions  for  Students:  A E 
Guide  for  Educator: 
Policymakers”)  Toothl 
Indmidatmg?  07/28/00  Pp.  ( 

CORPORATIONS 
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HO  checks  the  dimate  at  some  top- 
ranked  schools  for  Hispanics. 
09/24/99LPp8-n 

[Latin  American  Princeton 
(University)]  Princeton  Latino- 
americano:  Probing  the  History 
and  Culture  of  Latin  American 
Immigrants.  10/22/99.  Pp  22-23 
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07/14/00  Pp  6-8. 
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Ethnicity  in  American  Higher 
Education] . 09/22/00  Pp.  35-^. 

ENROLLMOIT _ 

The  Vanishing  Campus  Male: 
Should  We  Be  Alarmed?  02/25/00. 
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Mestas  [Juan  £.]  New 
Chancellor  of  UM  [University  of 
Michigan]-Flint  U/19/99  ip  34-35 
Wilson’s  Economist  [Philip  J. 
Romero]  Now  at  University  of 
Oregon.  01/28/00.  Pp.  24-25 
[Alfredo]  Estrada:  Ethical, 
Enei^etic  Entrepreneur  Georgia 
Tech  [Georgia  Institute  of 
Technology]  Alum  Creates 
Opportunities.  01/28/00.  Pp.  31-33- 
Maria  Vallejo  New  Pro  vest  at 
Palm  Beach  Community 
CoUege.  02/25/00.  Pp.  19-20 
Norma  Cantu  Ihlks  with  The 
-Hispanic  Outlook  about  Civil 
Rights  and  Education.  O3/JO/OO. 
Pp.  15-16. 

Raul  Cardenas:  Hands-on 
Visionary:  Now  Leading  Maricopa 
Community  Colleges.  03/24/00.  Pp. 
6-8. 

New  President  [Juan] 
Olivarez  Inspires  by  Example: 
Building  Grand  Rapids’ “Community 
College.”  06/16/00.  Pp.  13-14. 

use’s  (University  of 
Southern  California's]  Latino 
Alums  Fund  4.600  Scholarships; 


$7.1  Million  Raised  and  M 
(jamt.06S0/00.Pp  24-25 
Bringing  in  the  Hai 
Grossmonts  New  President,  1 
Martinez,  Jr.  08/25/00  Pp.  12- 

LETTERS  TO. THE  EDI' 
Ffom  Peter  Smith,  pres 
California  State  Univei 
Monterey  Bay.  12/03/99-  P - 

MEDIA/JOURNALISM/ 

TELiyi^N^ 

The  Learned  Latina  B 
Latina\  UT-Austin  and  St: 
Law  Grad  Christy  Haubi 
02/25/00.  Pp.  11-12. 

The  Superbly  Encomp: 
“Arte  Publico”  [at 
University  of  Hous 
Publications  AND  Mission 
Great  Press.  05/05/00  Pp.  39- 

MENTORING 

Incivility  in  the  Co 
Gassroom:  Its  Causes  and 
09/24/99  Pp.  26-28. 

Apprentice  Program  1 
Employability:  Bronx  Schc 
Career  Development  [team 
Fordham  University].  10/22/^ 
19-21 

Racism  in  Counseling 
mentary  by  Morris  Jackson,  An 
University  and  George  1 
University].  01/07/00  Pp  33-34 
Mentoring  the  Col 
Bound  Latino  Stu 
Extracurricular  Activities  C 
for  Success.  02/11/00  Pp.  23-- 
Puldish,  Ferisli,  and  Poi 
Betw^:  A Priiagr  for  the  Unb 
[for  faculty  wanting/  needing  1 
]iM-04/d7/00Pp  21-23 
Inclusive  Classrooms 
One  of  a Two-Part  St 
Choosing  Course  Content/lnci 
Awareness  of  Problematic  C< 
04/21/00  Pp.  21-24. 

New  Perspectives, 
Opportunities  throng! 
[American  Council 
Education]  Fellowships 
focus  on  Viola  E.  Florez.  Es- 


Lopez,  and  Juan  E.  Mestasl. 
04/21/00.  Pp.  28-30. 

Inclusive  Classrooms:  Part 
Two  of  a Two-Part  Series:  Planning 
Considerations,  Getting  to  Know  the 
Students,  and  Decisions,  Comments, 
and  Behaviors  during  the  Teaching 
Process.  05/05/00  Pp.  45-48 
School  Voucher  Debate 
Heating  Up:  Raw  Emotions  and 
Complex  Issues.  05/05/00.  Pp.  49-51. 

ORGANIZATIONS 

IDRA  [Intercultural 
Development  Research 
Association]  Ihking  a Stand  on 
“In-grade  Retention”:  Equity  and 
the  Public  Schools.  09/24/99.  Pp. 
23-25 

Americans  Strongly  Support 
Federal  Aid  to  College  Students 
[about  the  Student  Aid  Alliance 
(SAA)].  09/24/99.  Pp  29-31- 
Presidents  of  Color  Support 
New  Minority  Alliance  [about 
American  Council  on  Education 
(\CE)].  10/08/99  ip9-ia 

Hispanic  Heritage  Awards 
[Foundation  (HHAF)]  Salutes 
Excellence:  Outstanding  Hispanics 
Are  Honored  [Placido  Domingo, 
Antonia  Hernandez,  Anthony 
Munoz,  Tina  Raau'rez,  Gary  Soto]. 
10/22/99.  Pp.  6-9 

White  House  Initiative  and 
CHCI  [Congressional  Hispanic 
Caucus  Institute]  Celebrate: 
Empowering  and  Informing. 
10/22/99.  Pp.10-11 

Instituto  de  Cultura 
Puertorriquena:  Preserving  and 
Promoting  a Heritage  10/22/99  Pp- 
12-15. 

Educators  in  College  Helping 
Hispanics  Onward  [ECHHO  el 
futuro]  [at  Bowling  Green 
University] . 10/22/99  Pp.  29-30. 

is  the  Time  Ripe  for  a 
Hispanic  on  the  Supreme 
Court?  [reference  to  Hispanic 
National  Bar  Association  (HNBA)]. 
11/05/99.  Pp.  6-8. 

Cutting  Through  Granite: 
Latino  and  Latina  Lawyers  Face 
Significant  Obstacles  [reference  to 


Hispanic  National  Bar  Association 
(HNBA)  ] . [With  related  story,  "Four 
Latinas...Four  Specialties" 
(Christine  Arguello.  Patricia  Salas 
Pineda,  Olga  Pedroza,  Alice 
Velasquez] . 11/05/99-  Pp- 15-20. 

Cheating  on  Campus  Reaches 
New  Highs:  ETS  [Educational 
Testing  Service]  and  Ad  Council  join 
in  Campaign  to  Change  Behavior. 
11/05/99  Pp.  24-26 

Hispanics,  Education,  and 
Employment:  HACU  [Hispanic 
Association  of  Colleges  and 
Universities]  and  ETS  [Educational 
Testing  Service]  Issue  Meaty  Report. 
11/19/99  Pp.  25-27. 

College  Prep  in  Houston  and 
Manhattan:  Private  Efforts  Target 
Minorities  [Prep  for  Prepand  YES 
11/19/99.  Pp.  28-30. 

Hi.D.s:  Tbo  Many  or  Too  Few?: 
Leadership  Alliance  Cites  Dearth  of 
Minorities.  11/19/99.  Pp  31-33- 
Going  to  College:  Public 
Perceptions  [reference  to  The 
National  Center  for  Public  Policy 
and  Higher  Education’s  report.  The 
Price  of  Admission:  The  Growing 
Importance  of  Higher  Education  ] . 
12/03/99.  P.5. 

State  Universities  and  Land- 
Grant  Colleges  Embracing 
Change  [National  Association  of 
State  Universities  and  Land-Grant 
Colleges  (N.ASUL-GC)].  12/03/99 
Pp.  6-8. 

The  Birth  and  Growth  of 
Land-Grant  Institutions: 

Conceived  by  [Justin  Smith]  Morrill 
as  “Social  Levelers.  " 12/03/99  P 9 
“Stark  Inequities”  Persist  in 
Some  New  England  Schools: 
NEBHE  [New  England  Board  of 
Higher  Education]  Reports  the  Good 
and  Bad  News.  12/17/99.  Pp  21-25 
Ikking  Good  Care  of  TRIO: 
Council  for  Opportunity  in  Education 
E\er  Alert.  01/07/00  Pp. 30-32. 

New  Era  for  Hispanic 
Scholarship  Fund:  $50  Million 
from  Lilly  and  20-Year  Plan  from 
Gates.  01/28/00  Pp.  15-17. 

Expanding  the  Pie:  Minority 
Institutions  Form  New  Alliance  for 


Equity  ]in  Higher  Education]. 
01/28/00.  Pp.  28-30. 

Curriculum  Lawsuits  Ahead? 
And  the  Answer  Is....  [about 
Clifford  Adelman's  study,  Awotcts  in 
the  Tool  Box:  Academic  Intensih'. 
Attendance  Patterns,  and 
Bachelor's  Degree  Attainment,  and 
Paul  F.  Ruiz's  (at  The  Education 
Trust)  efforts  to  implement  its  find- 
ings]. 02////0C! /2-/5. 

Latin  American  Student 
Organizations  in  the  Northeast 
02/11/00.  Pp.  20-22. 

The  Many  Hats  of  NACME 
[National  Action  Council  for 
Minorities  in  Engineering]: 
Analyzing,  Advocating,  and 
Enabling.  02/11/00.  Pp.  25-27. 

Women,  Technology,  and 
Integrity  [reference  to  study  by 
.American  Association  of  University 
Women  (AAUW)  ] . 02/25/00.  P.  5 

AAHE  [American  Association 
for  Higher  Education]  Bridges 
Diversity  and  Learning: 
Organization  Has  an  Action  Agenda 
and  Takes  Actioa  02/25/00  Pp  21-24. 

The  Council  of  Independent 
Colleges:  Supporting  a Common 
Agenda.  O3/IO/OO.  Pp.  6-9. 

Holy  Family  College 
Develops  Neighborhood  Center 
CIC  [Council  of  Independent 
Colleges]  Kellogg  Grant  at  Eight 
Institutions.  O3/IO/OO.  Pp.  10-11. 

[National  Council  of]  La 
Raza  and  MALDEF  [Mexican 
American  Legal  Defense  and 
Education  Fund]  Fear  House 
Resolution  2:  Unhappy  with 
Bilingual  Ed  Provisions.  03/10/00. 
Pp.  23-24. 

Goodbye  Peaches-Hello 
Possibilities:  Georgia  Junior 
College  [Abraham  Baldwin 
•Agricultural  College]  Earns 
Migrant  Education  Grant  [College 
Assistance  Migrant  Program 
(aMP)  ] . 04/07/00.  Pp.  26-27. 

Creating  Coalitions-Not 
Competition-Afflong  Minorities: 
Blacks  and  Hispanics  Join  at 
National  Conference  [National 
.Association  of  Hispanic  and  Latino 


Studies  (.NAHLS)].  04/07. 
33-35. 

Year  2000  U.S.  Censi 
It  Be  Right?  Accurate  Cc 
No.  1 Civil  Rights  Issu 
MALDEF  [Mexican  .Americ; 
Defense  and  Education 
04/21/00.  Pp.  25-27. 

New  Perspectives 
Opportunities  throuj 
[American  Council 
Education]  Fellowship 
focus  on  Viola  E.  Florez,  E 
Lopez,  and  Juan  E.  M 
04/21/00.  Pp.  28-30 
Facing  the  Digital  I 
Two  Nonprofits  Encot 
Hispanic  Internet  Use  [1 
Educate.  Activate,  Volut 
Empower  via  the  Net  (Heat 
Making  Offortunities  for  Uj 
Schools  & Education  (M 
05/05/00.  Pp.  33-35 
Working  Our  Way  t! 
College  [reference  u 
(American  Council  on  Edi 
study.  Money  Matters:  The 
of  Race/Etbnicity  and  Ge 
How  Students  Pay  for  C 

05/19/00.  P 5. 

Prospects  Poor  for  Im 
Children:  “Prepare... a 
destroy  us.”  [reference  to 
commissioned  by  Tlie  Colleg 
“Projected  Social  Coni 
Education  of  Children:  199( 
05/19/00  Pp.  12-13 

AMSA  [American  A 
Student  Association]  D 
Cultural  Education  Pro 
Wake  Forest  First  of  Six  tc 
Pilot  Projects.  06/02/00.  Ip 
New  Name  and  Exj 
Mission  for  COSS.MHO  [( 
of  Spanish  Speaking 
Health  Organizations]: 
to  the  National  Alliance  for 
Usa]!lh.06/02/0aPp.  24-26 
Tuning  in  to  Con: 
Rhythms:  University  of  M 
Breaks  New  Ground  [Cor 
Univeraty  Partnership  in  Edtx 
Service  (’a’RA)].06«24)Q/i 
ACT  [American 
Ibsting,  Inc]  Reports  Gn 
Rates  at  All-Time  Low: 


Fault  Public  Policy  Shortfalls 
[includes  “Best  Practices  in  the 
Student  Support  Services  Program") . 

06/maPp.9-12 

Coca-Cola  [Coca-Cola 
Scholars  Foundation]  Investing 
in  Education:  And  Bottlers 
Support  Community  Projects 
Nationwide.  06/30/00.  Pp.  6-8. 

Lucent  Foundation  Targets 
Education:  From  Universal 
Preschool  to  Grad  School  Access 
for  Minorities.  O6/3O/OO  Pp.  12-14. 

[W.K.]  Kellogg  [Foundation] 
Grant  to  Build  Safety  Net  [the 
Engaging  Latino  Communities 
for  Education  (ENLACE)  pro- 
gram] for  Latino  Youth:  IDRA 
[Intercultural  Development 
Research  Association  1 the  Managing 
Parmer.  06/30/00  Pp  18-20 

Latino  Education  Programs 
[eg.,  New  England  Board  of  Higher 
Education,  Consilio  Hispano 
(Cambridge,  Mass.),  Brandeis 
University,  Bridgeport  Public 
Education  Fund,  and  Boston 
Schoolyard  Initiative]  Receive 
Boost  from  Nellie  Mae  Foundation. 
06/30/00Pp28. 

The  Arts-Who  Needs  Them? 
[reference  to  “Champions  of 
Change,"  a report  by  the  Arts 
Education  Partnership,  and  “Gaining 
the  Arts  Advantage,"  President’s 
Committee  on  the  Arts  and  the 
Humanities) . 08/11/00  P.  5 

One  Million  from  NASA  to 
HACU  [Hispanic  Association  of 
Colleges  and  Universities]  for 
Proyecto  Access:  UTSA  [University 
of  Texas  at  San  Antonio]  Program 
Doing  Well  Nationwide.  08/25/00. 
Pp  22-25. 

Minority  Scientists, 
Engineers,  and  Mathematicians 
in  the  Making:  MIE  [Model 
Institutions  for  Excellence]  a Joint 
NASA/NSF  [NAS.A/National  Science 
Foundation]  Endeavor.  08/25/00. 
Pp.  33-34. 

New  Survey  [by  Public 
Agenda]  Show:s  Hispanic  Parents 
Very  Pro  Education:  Conventional 
Wisdom  “Off  the  Table.”  0.  V22/00 
Pp.  28-31 


Latino  Caucus  Working  Well 
widi  NCGRE  [National  Conference 
on  Race  and  Ethnicity  in 
American  Higher  Education]: 
Southwest  Center  [at  the  University  of 
Oklahoma]  Seeks  New  Director  and 
New  Directions.  09/22AX1  Ip  35-37. 

OUTLOOK  OH  WASHINGTON: 

-COMMENTARY  BY  GUSTAVO  A. 
MELLA!«)ER_ 

Inequality  Even  in  the 
Computer  Age.  09/24/99.  P.  5 
Opponents  of  Preference 
Ratchet  Up  [reference  to  the 
Center  for  Individual  Rights  and 
The  Center  for  Equal  Opportunity] . 
10/08/99.  P.5 

Hispanic  Heritage  [about 
flexing  Hispanic  political  muscle] . 
10/22/99.  P.  5. 

Lawyers  and  Washington. 
D.C.  (about  opportunities  in  law 
for  Hispanics] . 11/05/99.  P.5. 

Seeking  Financial  Aid  [about 
federal  smdent  aid] . II/I9/99  P.  5 
Going  to  College:  Public 
Perceptions  [reference  to  The 
National  Center  for  Public  Policy 
and  Higher  Education’s  report.  The 
Price  of  Admission:  The  Growing 
Importance  of  Higher  Education] . 
12/03/99  P.5 

Demogrqihic  Realities  [ref- 
erence to  Western  Interstate 
Commission  for  Higher  Education's 
Ihe  Road  to  College:  Educational 
Progress  by  Race  and  Ethnicity] . 
12/17/99  P.5 

Taking  Stock  and  Looking 
Ahead  [about  Hispanics  and  the 
future  in  the  L’.S.j  01/07/00  P.5 
Hispanics,  Financial  Aid,  and 
Higher  Education.  01/28/00.  P.  5 
The  Digital  Divide  [the  gap 
between  those  with  access  to  new 
technologies  and  those  without] 
and  Hispanics.  02/11/00.  P.  5 
Women,  Technology,  and 
Integrity  [reference  to  study  by 
American  Association  of  University 
Women  ( AALW)  ] . 02/25/00  P.  5 
Private  Colleges  and  Their 
Enveloping  Mytiis.  O3/IO/OO.  P.  5 


A Doctoral  Program  for  All 
Community'  College  Disciplines 
[with  reference  to  the  National 
Center  for  Community  College 
Education  at  George  Mason 
University] . 03/24/00.  F.  5 

Fostering  Opportunities  [for 
raising  postsecoadary  expeaalions 
among  younger  Hispanics] 
04/07/00  P.5 

Teaching  the  Teachers. 

04/21/00.  P.5. 

The  Yearning  to  Learn 
English.  05/05/50P  5. 

Working  Our  Way  through 
College  [reference  to  .ACE's 
(American  Council  on  Education) 
study,  Money  Matters:  The  Impact 
of  Race/Ethnicity  and  Gender  on 
How  Students  Pay  for  College]. 
05/19/00  P.5 

Dangerous  Health  Behavior 
and  Attitudes  [reference  to  STDs, 
especially  AIDS] . 06/02/00.  P.5 
Lectures  Online  Enter  New 
Era  [reference  to  lecturesonline. 
ot%].06/I6/00P.5 

Corporate  Philanthropy:  An 
American  Tradition  [reference  to 
Michael  Saylor’s  proposed  free 
online  univeisity  ] . O6/3O/OO.  P.  5. 

Working  Beyond  Age  65 
Without  Penalty.  07/14/00  P.5 
Globalization  and  Higher 
Education  [includes  reference  to 
A T.  Kearney's  Global  Business  Policy 
Council's  study,  “The  Globalization 
Ledger").  07/26WGP5 

The  Arts-Who  Needs  Them? 
[reference  to  “Champions  of 
Change."  a report  by  the  Arts 
Education  Partnership,  and  “Gaining 
the  Arts  Advantage."  President's 
Committee  on  the  Arts  and  the 
Humanities).  0&77/(9flP5 

Website  Help  for  Classroom 
Tfeachers.  08/25/00.  P.5 

At  Last:  Higher  Education 
Opportunities  for  Washingtonians. 
09/08mP5 

Hispanic  Education  Initiative 
[of  the  2010  Alliance]  Sets  Five 
Tough  Goals.  09/22/00.  P.  5 


PERSPECTIVE  

Personal  Narrativ 
Route  to  Voice:  Teache 
Experience  Leads  to  T< 
Strategies  [by  Maria  Jesus 
Estrada,  Washington 
Univeisity] . 11/19/99  Pp.  3< 
Is  Higher  Educati 
Latinos  Just  a Dream?  A 
and  George  Washington  U 
Programs  Improve  the  Odds 
Thompson,  American  Uni 
School  of  Communication] . 1 
pp  25-28. 

Reparations:  Vieques 
Rico,  as  a Microcosm 
Latino  Experience  [by 
Clemente,  University  of  i' 
Iowa] . 07/28/00.  Pp.  22-23 

iPUNTO  FINAL!- Appi 

ON  EACH  ISSUE’S  BACj^COVE 

Re-visioning  Machi 
the  Service  of  Iransfoi 
(David  Abalos,  Seto 
University).  09/24/99 
Mentors  as  Culture 
(Alayne  Unterberger,  Unii 
South  Florida).  10/08/99- 
Will  There  Be  latino  1 
the  21st  Century?  (E 
Coonrod  Martinez,  Sono 
Univeraty).  10/22/99 
Diversity  in  Dolh 
Cents  (Steve  Batchellor,  ( 
of  South  Florida).  11/05/99 
In  Praise  of  Ernesto 
(Carlos  Munoz,  Jr.,  Univ 
California-Berkely).  U/19A 
Engagement  of 
Students  (Luz  Arcila,  Uni 
South  Florida).  12/03/99 
Ethnic  Participat 
Academia:  A Call  for  : 
Leadership  (Michael  Rao. 
State  University  No 
12/17/99 

Where  Is  the  H 
Scientist?  (Frank  E.  Mull 
University  of  South 
Petersburg).  01/07/00. 

Trustee  Diversity: 
Crisis  (Rafael  Cortada, 
State  Unhersity-N'ewark  ar 
Ohio  Technical  College).  0 


1 ft  Pi  f; 


Globalization  and  Beyond: 
What  We  Need  to  Learn  from 
Latin  America  (Harry  E.  Vanden, 
University  of  South  Florida). 
02/11/00. 

Mutual  Discovery  [multicui- 
turalism,  muhitinguaiism  in  the 
US.)  (Estela  R.  L6pez, Northeastern 
Illinois  University).  02/25/00. 

Cubanidad  Ibday  (Paul  Dosal, 
University  of  South  Florida-Tampa) 

05/10/00. 

Hie  Big  Race  [to  avoid  a cata- 
strophe resuhtng  fronTlhe  under- 
education of  Latinos  in  California 
and  elsewhere]  (Leo  L Chavez, 
Foothili-De  Anza  Community 
College  District).  03/24/00. 

Lost  in  America:  History  and 
the  New  Latino  Movement 
(Maura  Barrios,  University  of  South 
Florida-Tampa.)  04/07/00. 

Nature’s  Defense,  Magic  in 
Cyberspace  (Fr.  Alberto  Huerta, 
University  of  San  Francisco). 
04/21/00 

Hie  Unspoken  Divide  among 
Hispanics  (Susan  Greenbaum, 
University  of  South  Florida-Tkmpa). 
05/05/00 

Counseling  Mentally  111 
Hispanic  Immigrants  (MlHl) 

(Eirini  Gouleta,  George  Washington 
University).  05/19/00 

Directing  a Qinkal  laboratory 
[a  road  map  for  careers  in  clinical 
microbiology  and  virology  laborato- 
ries] (Mayra  M.  Ldpez-Cepero  and 
Ramda  L Sandia  University  of  South 
Florida-Tlunpa-College  of  Meaidne). 
06/02/00 

Be  Hispanic,  Educated,  and 
Proud  (David  Youmans,^hington 
State  University).  06/16/00 

Hansiator:  A Meaningful 
Career  for  Hispanics  (Roy 
Guizado,  Western  University  [Calif.] 
of  Health  Sciences).  O6/30/OO 

Anthropology  & the  Ladno/a 
Grad  Student  (Linda  M. 
Whiteford,  University  of  South 
Florida).  7/14/00 

“Step  Off  the  Sidewalk” 
(Reginaldo  Cornejo).  07/28/00. 


Celebrating  Bilingualism 
(Carol  Ann  Borchert,  University  of 
South  Florida-Tampa).  08/11/00. 

The  Latino  Struggle  [to  gain 
equal  opportunity  for  access  to 
higher  education]  Continues 
(Carlos  Munoz,  Jr.,  University  of 
Califomia-Berkeley).  08/25/00. 

The  “New  Wave”  of  Latino 
College  Students  (Patsy  Feliciano, 
University  of  South  Florida). 
09/0&'00. 

Sangre  de  Indios:  Chiapas 
.Revisited  (Alberto  Huerta, 
University  of  San  Francisco). 
09/22/00. 

RANKINGS 

Ranking  Law  Schools:  Thomas 
M.  Cooleys  Law  Dean  Devises  New 
System. 

The  1999  Publisher’s  Picks 
by  The  Hispanic  Outlook  in  Higher 
Mucation  . 11/19/99.  Pp.  6-I3. 

Top  50  Community  and 
Junior  Colleges  for  Hispanics 
[by  number  of  degrees  awarded  to 
Hispanics,  by  Hispanic  enrollment, 
and  by  Hispanic  faculty] . 03/24/00 
Pp.9-12. 

Hispanics  at  Two-Year 
Co!leges-By  the  Numbers: 
Degrees,  Enrollment,  and  Faculty. 

03/24/00.  P.  13. 

Top  100  Colleges  and 
Universities  Granting  Bachelor’s 
degrees  to  Hispanics.  05/05/00 
Pp.6-23 

A Look  at  the  Top  100: 

Students  and  Faculty.  05/05/00  Pp 

13-19. 

Hispanics  and  the  Health 
Professions  [top  colleges  granting 
BA.  and  first-professional  degrees 
in  health  fields  to  Hispanics]. 
06/02/00.  Pp.  6-10. 

RECRUITMENT 

Ivy  League  Schools  & Latino 
Students:  Harvard,  Princeton,  & 
Yale  working  harder  to  recruit! 
09/24/99  pp  7-9 

Ten  Colleges  Aggressively 
Recruit  Hispanics  [East  Los 
Angeles  College,  San  Antonio 


College,  LaGuardia  Community 
College,  Albuquerque  Technical 
Vocational  lnsti»ute,  Barry 
University,  New  Jersey  City 
University,  University  of  Southern 
Colorado,  San  Jose  State  University, 
Cleveland  State  Univerjity,  University 
of  Michigan] . 11/19/99  ip.  18-21 
Recruiting  Hispanics, 
Swarthmore  [College]  Style: 
Personal  Touch  the  Key  to  Success. 
09/08/00.  Pp.  33-35 

R^ORTS 

Texas  A&M  Vision  2020: 
Doubling  Faculty,  Quadrupling 
Endowment  in  the  Plans.  10/08/99 

Pp  11-13. 

Cheating  on  Campus  Reaches 
New  Highs:  ETS  [Educational 
Ibsting  Sovice]  and  Ad  Council  Join 
in  Campaip  to  Change  Behavior. 
11/05/99  Pp  24-26 

Hispanics,  Education,  and 
Employment:  HACU  [Hispanic 
Association  of  Collegs  and 
Universities]  and  ETS  [Educational 
Testing  Service]  Issue  Meaty  R^ort. 
11/19/99  Pp.  25-27. 

Gap  Remains  in  Minority 
SAT  Scores:  The  College  Board 
Launches  Remedial  Program. 
12/17/99/ Pp.  28-30 

Large  Surge  in  Latinos 
Taking  Test  [ACT  exam]. 
01/07/00  Pp.  22-24. 

Curriculum  Lawsuits  Ahead? 
And  the  Answer  Is....  [about 
(Mhxd  Adelmanls  study,  Answers  in 
the  Tbol  Box:  Academic  Intensity, 
Attendance  Ridems,  and  Bachelor^ 
Degree  Attainment,  and  Paul  F. 
Ruiz’s  (at  The  Education  Trust) 
efforts  to  implement  its  findings]. 
02/11/00  Pp  12-13 

Penn  State’s  Diversity 
Progress  Report  Latino  Student 
Enrollment  up  in  All  but  Law 
School.  02/11/00.  Pp  28-31 
Assessing  Equity  for  Women: 
latina  Ramlngs  Lowest  58  Cents 
on  the  Male  Dollar  [with  reference 
to  Women’s  Educational  Equity  Act 
(WEEA)  ] . 02/25/00  Pp  28-30 
Year  2000  U.S.  Census:  Will 
It  Be  Right?  Accurate  Count  the 


No.  1 Civil  Rights  Issu 
MALDEF  [Mexican  Americ 
Defense  and  Education 
04/21/00.  Pp.  25-27. 

Career  Outlooks 
Hispanics:  Based  on  St: 
Projections  [from  U.S.  Bi 
LabOT  Statistics] . 04/21/00  Pj 
Prospects  Poor  for  Im 
Children:  “ Prepare... 0 
destroy  us.”  [reference  to 
commissioned  by  The  CoUeg 
“Projected  Social  Cont 
Education  of  Children:  199f 
05/19/00  Pp  12-13 
ACT  [American  ( 
■festing  Inc]  Reports  Gra 
Rates  at  All-Hme  Low: 
Fault  Public  Policy  Sh 
[includes  “Best  Practice 
Student  Support  Services  Pn 
06/16/00  Ppr9-12 
New  Survey  [by 
Agenda]  Show.«  Hi 
Parents  Very  Pro  Edu 
Conventional  Wisdom  ‘ 
Table.”  09/22/00  Pp  28-31. 

SCHOLARSHIPS 
Latino  Alums  Help  Fi 
[University  of  San  Fra 
Education  for  Worthy  Stude 
Two  for  Saber  Es 
Scholanhips.  12^03/99  Pp. 

Gates  Gives  $1  Bill 
Minority  Scholars  Pr 
01/28/00  Ip.  6-7. 

New  Era  for  Hi 
Scholarship  Fund:  $50 
from  Lilly  and  20-Year  PI 
Gates.  01/28/00  Fpl5-n. 

SCIENCE 

Minority  Scientists,  Eo 
and  Mathematicians 
Makii^  MIE  [Model  lostiti 
Excellence]  a Joint  Ni 
[NASA/Nallonal  Science  Roi 
Endeavor  08^5/15(1 /5&55-J 

SPORTS  

The  'Drio  from  Ri< 
[University  of  South  Florid; 
Football  Coaches  [Mike 
Canales,  Renato  Dfaz 
Hernandez] . 12/17/99.  Pp  t 


sport  in  Society.  lOtfa  Annual 
Racial  and  Gender  Report  Card: 
Center  at  Northeastern  University 
Widens  Scope.  12/17/99-  Pp  9-U- 
Omar  Ailnaya  Climbs  Front 
Office  ladder  Aliny  Succeed  On  the 
Fieki  but  few  Oft  i2^/59 

Frozena  Jerro,  Winning 
Basketball  Coach  [at  California 
State  University-Northridge], 
12/n/99.Pp  14-15- 

Maying  for  Keeps:  Profiles  of 
Three  UCLA  Bruins  [Carlos 
Bocanegra,  Erica  Gomez,  Matt 
Armato]  12/17/99-  Pp  19-20- 
Championship  Season  for 
Coach  [Ilida]  Medero’s  Lady 
Sharks:  33-0  for  Miami-Dade 
Women’s  Volleyball  Team.  03/24/00 
Pp  25-17- 

Unhersity  of  New  Mexico  Lobo 
Pitches  Perfect  Game:  Program 
Strikes  balance  of  Academics  and 
7M&iiS-(m7/00Pp51-^ 

Santa  Ana  [College]  Men's 
Soccer  Tfeam  [coached  by  Justos 
Pastor  Fmtos]  Voted  “Numero 
Mm”  06/16/00  Pp- 24-26- 

SUCCESS  STORIES 

Self-Discovery  and  Success 
at  Crafton  Hills  College: 
Thoughtful  faculty,  staff,  and  ser- 
vices endorse  and  support. 
10/08/99- pp  24-25 

All  in  the  Family  [Librado 
and  Vicenta  Olivo  et  n/.]:  All 
persist  at  San  Diego  State  University 
and  a local  community  college. 
10/08/99- pp  26-28- 

Held  of  Dreams:  From  Farm 
Work  to  Medical  Work: 
Commencement  Speech  [by 
Alfiedo  Quinraes-Hinojosa],  Harvard 
Medical  School  12AB/99-Pp25-26 
GED  at  San  Joaquin  Delta 
College:  Moves  Thousands  in  Right 
Direction.  12/03/99  Pp-  29-30- 
Making  Paradise  a Little 
Better  for  Hispanics:  La  leyenda 
de  las  tres  Latinas  [Liz  A.  Robinson, 
Rosa  M.  Hemdndez,  Anne  E.  Lopdz] 
[at  University  of  Hawaii-Manoa). 
03/10/00.  Pp-  29-31 


Getting  Foster  Youth  into 
CoUege:  “Aged  Out”  SJSU  [San 
Josd  State  University]  Grad  [Alfred 
Pdrezj  Helps  Improve  Options. 
09/22/00  pp  38-40 

TECHNOLOGY 

Yupl.com  Helps  Hispanics 
Play  Internet  Catch-Up. 

05/19/00  Pp  25-29- 

Intemet  Roundup:  Apartment 
Rentals  near  Campus  to  Free 
Valeos-via  the  Web  OS^25»d)t2 

WOMEN 

Latinas  Cultivated  as 
Leaders  of  a New  Indiana:  Saint 
Mary’s  [College]  ana  Lilly 
Endowment  Offer  Assistance. 
02/11/00  pp  35-377- 

The  Story  of  National 
Women's  History  Month. 
02/25/00  Pp  9-10 

Record  Numbers  of  Women 
Earn  Fh.ILs:  Minority  Gains  Even 
More  Dramatic  02/25/00-  Pp  31-33 
The  Passionate,  Prolific 
Professor  [at  Davidson 
College]:  Magdalena  Maiz- 
Pena.  07/14/00  Pp- 17-19- 

SCHOOLS.  COLLEGES,  AND 
UNIVERSITIES  SPECIFICALLY 
HIGHLIGHTED  IN  AN  ARTICLE’S 

I'TLE  OR  SUBTITLE: 

Abraham  Baldwin  Agricultural 
College 

04/07/00  Pp  26-27- 

Alboquerqne  'fcdtnical  Vocational 
Insdtute 

11/19/99- Pp  18-21 
American  University 
11/05/99- Pp  21-23- 
03/10/00  Pp  25-28. 

Amos  Tuck  School  of  Business 
04/21/00  Pp  6-9- 
Angelo  State  University 
05/05/00  pp  29-32- 
Arizona  State  University  West 
12/03/99- Pp  16-18. 

Austin  Community  College 
0324/00  Pp.M-16 
06/16/00  pp  15-17. 

Barry  University 
11/19/99-  Ip.  18-21 


Binghamton  University,  State 
University  of  New  York  (SUNY) 
01/28/00.  Pp  26-27. 

Bowling  Green  University 
10/22/99- pp  29-30 
Bronx  School  for  Career 
Development 
10/22/99.  Pp.  19-21 
Brown  University 
04/21/00  pp  10-11 
05/19/00  Pp.  30-32. 

Buder  University 
07/14/00  pp  20-22. 

California  State  University- 
Bakeisficld 

10/08/99- Pp.  9-10 
California  State  University- 
Los  Angeles 

07/28/00.  Pp.  16-18. 

California  State  University- 
Monterey  Bay 
12/03/99- P.  31. 

08/11/00  Pp.  35-37. 

California  State  University- 
Northridge 

12/17799- Pp.  14-15 
California  State  University- 
Stanlslaus 

07/14/00.  Pp.  6-8. 

City  College  of  New  York  (CCNY) 
09/24/99- Pp.  13-17. 

City  University  of  New  York 
(CUNY) 

09/24/99-  pp  10-12. 

Cleveland  State  University 
11/19/99.  pp  18-21 
04/07/00.  Pp.  6-9- 
Colorado  Mountain  College 
09/08/00.  Pp.  28-29- 
Columbia  University 
01/07/00.  Pp.  6-8. 

05/03/00  pp  24-25 
Community  College  of  Denver 
01/07/00.  Pp.  25-26. 

Cooper  Union  School  of  Art 
03/10/00  Pp.  12-14. 

Cornell  University 
(5/19/00  Pp.  10-11 
Crafton  Hills  College 
10/08/99.  Pp  24-25 
Dartmouth  College 
05/19/00  Pp.  10-11 
Davidson  CoUege 


07/14/00  pp  T7-19. 

East  Los  Angeles  College 
11/19/99.  PplS-2L 
El  Paso  Community  CoUeg 
03/24/00  Pp  17-19. 
Emory  University 
03/10/00  Pp  17-19 
04/07/00  Pp  18-20 
Florida  State  University 
07/28/00  Pp  13-15 
Fordham  University 
10/22/99.  pp  19-21. 
Garden  City  Community  C 
06/16/00  Pp  21-23 
George  Mason  University 
Q3/24/OOP.5 

George  Washington  Univei 
(5/10/00  pp  25-28. 
Georgia  institute  of 'fechn 
01/28/00  Pp  31-33 
Grand  Rsqiids  Community  ( 
06/m0Pp  13-14. 
Grand  l^ey  State  Univen 
01/07/00  Pp  27-29. 
Grossmont  CoU^ 
08/25/00  Ppl2-H. 
Grossmont-Cuyamaca 
Community  CoUege  Distri 
09/10/99.  Pp.  13-14. 
Harvard  University 
09/24/99  Pp.  7-9 
12/03/99.  pp  25-26 
05/19/00  Pp.  10-11 
Haverford  CoUege 
06/16/00  pp  6-8. 

Holy  BamUy  CoUege 
03/10/00  Pp.  10-11 
Inter  American  University 
Puerto  Rico 
12/17/99.  Pp  31-33- 
The  John  MarshaU  Law  S< 
02/25/00  Pp  6-8. 
LaGuardia  Community  Co 
11/19/99  pp  18-21 
lamar  University 
05/19/00  Pp.  19-21 
Lesley  CoU^ 
(X2/75/00PP 16-18. 
Long  Island  University 
02/11/00.  Pp.  14-16. 
Manchester  Community 
Technical  CoU^ 
10/22/99.  pp  31-32. 


Manhattan  School  of  Music 

omi/oapp.  31-34. 

Maricopa  Conununity  Colleges 
03/24/00.  Pp.  6-8. 
Massachusetts  Institute  of 
Ihchnology 

09/24/99.  Pp  13-17 
04/21/00  Pp.  10-11. 

Mercer  County  Communit)' 
College 

10/08/99.  Pp.  21-23. 
Miami-Dade  Conununity  College 
10/08/99.  Pp.  6-8. 

03/24/00  pp  25-27. 

08/11/00.  Pp.  17-19. 

Michigan  State  University 
06/30/00.  Pp.  15-17. 

Montclair  State  University 
04/07/00  Pp.  15-17. 

Mt  San  Antonio  College 
02/11/00  Pp.  32-34. 

07/14/00  Pp.  9-10 
New  Jersey  City  University 
11/19/99  Pp.  18-21. 

New  Mexico  Highlands  Umversity 
11/19/99  Pp.  22-24. 

New  Mexico  State  University 
02/11/00.  Pp.  6-8. 

New  Mexico  State  University- 
Las  Cruces 

12/03/99  Pp.  10-12. 

New  School  University 
07/14/00  Pp.  14-16. 

New  York  University 
01/07/00.  Pp.  19-21. 

04/21/00.  Pp.  15-17. 
Northeastern  University 
12/n/99Pp.9-ll 
09/22/00.  Pp.  22-24. 

Palm  Beach  Conununity  College 
02/25/00.  Pp.  19-20. 

Passaic  County  Conununity 
College 

07/14/00  Pp.  20-22. 
Pennsylvania  State  University 
02/11/00.  Pp.  28-31. 

Purdue  University 
05/19/00.  Pp.  16-18. 

Princeton  University 
09/24/99  Pp.  7-9 
10/22/99  Pp.  22  -23 
05/05/00  Pp.  24-25. 

P(»rkH«>  FclonH  CnWotxp 


09/22/00.  pp.  41-42. 

Rice  University 
11/05/99  pp.  34-36. 

Richard  J.  Daley  College,  City 
Colleges  of  Chicago 
06/16/00.  Pp.  18-20. 

Rutgers  University 
09/24/99  Pp  13-17. 

San  Antonio  College 
11/19/99  Pp  18-21. 

Saint  Mary's  College 
02/11/00.  Pp.  35-37. 

San  Diego  State  University 
09/10/00.  Pp.  13-14. 

09/24/00.  Pp.  13-17 
10/08/99  Pp  26-28. 

05/05/00.  Pp.  42-44. 

San  Joaquin  Delta  College 
12/03/99  Pp.  29-30. 

San  Jose  State  University 
11/19/99  Pp  18-21. 

03/10/00.  Pp.  20-22. 

09/22/00.  Pp.  38-40. 

Santa  Ana  College 
06/16/00.  Pp.  24-26. 

Sonoma  State  University 
09/24/99  Pp.  32-33. 

Southeast  Missouri  State 
University 

10/08/99  Pp.  16-18. 

South  Mountain  Conununity 
College 

09/08/00.  Pp.  30-32. 

St  John’s  University 
08/25/00  Pp.  29-32. 

University  of  Southern 
Colorado 

10/22/99  Pp.  16-18. 

South  Mountain  Community 
College 

06/30/00.  Pp.  29-30 
Southwest  Community  College 
08/25/00.  Pp.  35-37 
Southwest  Ihxas  State  University 
05/05/00  Pp.  26-28. 

Stanford  University 
02/25/00.  Pp.  11-12 
04/07/00.  Pp  10-11 
State  University  of  New  York 
(SUNY)-Albany 
I2'03/99  Pp  3 -15 
St  John’s  University 
09/24/00.  Pp.  3-17 


St  Thomas  University 
05/19/00.  Pp.  22-24. 
Susquehanna  University 
05/19/00.  Pp.  33-34. 
Swarthmore  College 
09/08/00.  Pp.  33-35. 

Ibachers  College,  Columbia 
University 

09/24/99  Pp.  18-20. 

09/22/00.  Pp.  32-34. 

Thxas  A&M  International 
University 

12/03/99  Pp.  21-22. 

Ifexas  A&M  University 
10/08/99  Pp.  11-3. 

04/21/00.  Pp.  12-14. 

Thomas  M.  Cooley  School  of  Law 
11/05/99  Pp.  9-14. 

Thomas  Jefimon  School  of  Law 
11/05/99  Pp.  32-33. 

Trinity  College 
06/02/00.  Pp.  27-29 
Tufts  University 
07/14/00.  Pp.  20-22. 

United  States  international 
Unversity 

05/19/00.  Pp.  6-9 
University  of  California  System 
05/05/00.  Pp.  36-38. 

University  of  Califoniia-Berkeley 
01/07/00.  Pp.  16-18. 

04/21/00.  Pp.  35-37. 

University  of  Califomia- 
Los  Angles 

12/17/99  Pp.  19-20 
06/30/00.  Pp.  21-23 
The  University  of  Chicago 
04/07/00.  Pp.  10-11 
University  of  Connecticut 
07/28/00  Pp.  10-12. 

University  of  Hawaii-Manoa 
03/10/00.  Pp.  29-31 
University  of  Houston 
05/05/00.  Pp.  39-41 
University  of  Houston-Downtown 
09/08/00.  Pp.  19-21 
University  of  Kentucky 
12/03^99  Pp.  27-28. 

University  of  Michigan 
11/19/99  Pp.  18-21 
04/07/00  Pp.  28-30. 

University  of  Minnesota 
06/02/00.  Pp.  30-32 


University  of  New  Mexico 
04/07/00.  Pp.  31-32 
University  of  Oklahoma 
12/17/99  Pp.  16-18. 
09/22/00.  Pp.  35-377. 
University  of  Oregon 
01/28/00.  Pp.  24-25 
University  of  Pennsylvania 
01/28/00.  Pp.  18-20. 
05/05/00.  Pp.  24-25 
University  of  San  Francisco 
12/03/99  Pp  23-24. 
University  of  Southern  Calif 
02/11/00.  pp  9-11 
06/30/00.  Pp.  24-25 
University  of  Southern  Colo 
10/22/99  Pp  16-18. 
11/19/99  Pp.  18-21 
University  of  South  Florida 
12/17/99  Pp.  6-8. 
University  of 'fexas-Ariingt 
08/11/00  Pp.  28-30. 
University  of  Ihxas-Austiu 
09/24/99  Pp.3-T7. 
10/22/99  Pp.  27-28. 
02/25/00  Pp  11-12. 
University  of 'Kxas-El  Paso 
10/22/99  Pp  24-26 
11/05/99  Pp  29-31 
University  of  Ihxas-San  An 
06/02/00.  Pp.n-19 
06/02/00.  pp.  33-34. 
08/25/00.  pp  22-25 
University  of  Wisconsin 
11/05/99  Pp  27-28. 

Utah  State  University 
02/11/00.  Pp  17-19 
Wake  Forest  University  (St 
of  Medicine) 

06/02/00  Pp.  20-23. 
Washington  State  Universii 
08/25/00  Ppl5-n. 
W'estem  Washington  Unive 
06/16/00.  Pp.  27-29 
William  Piterson  Universi 
02/25/00  Pp  13-15. 
Yakima  Valley  Conununity  0 
07/28/00  Pp  19-21 
Yale  University 
09/24/99  Pp  7-9 
04/21/00.  Pp.  10-11 
06/02/00  Pp.  14-16 


Angela  Provitera 
McGlynn 


When  men, 
women,  and 
children  are 
asked  to 
respond  to 
generic 
terms  such 
as  he,  him, 
his,  man.  and 
mankind, 


apt  to 

visualize 

males. 


Leveling  the  Playing  Field 


¥ the  September  8,  2000,  issue 
I j|  of  The  Hispanic  Outlook,  1 
Jllldiscussed  gender  differences 
in  communication  styles  and  how 
classroom  dynamics  can  be  affect- 
ed. 1 referred  to  the  research  of 
Sandler,  Silverberg,  and  Hall  (1996), 
who  talk  about  power  differences  in 
the  classroom.  These  authors  sug- 
gest that  a group's  power  or  lack  of 
power,  which  can  be  based  on  gen- 
der, race/ethnidty,  age,  class,  or  sex- 
ual orientation,  can  affea  the  class- 
room environment  by  replicating 
our  society's  power  relationships. 

One  way  to  explore  how  power 
might  be  reflected  in  the  classroom 


is  to  observe  which  students  do 
most  of  the  talking  in  class.  Study 
after  study  examining  grade  school 
through  graduate  school  classroom 
interactions  demonstrates  that 
white  males  do  most  of  the  speak- 
ing in  class.  Wth  all  the  research 
showing  the  correlation  between 
active  participation  in  class  and  the 
learning  process,  those  of  us  invest- 
ed in  equal  opportunity  for  class- 
room learning  must  address  the 
inequality  of  the  playing  field. 

In  addition  to  the  gender  differ- 
ences in  communication  styles  dis- 
cussed in  Part  One,  there  are  other 
dynamics  that  influence  unequal 


class  participation.  Woe 
men  often  have  different 
toward  speaking  in  cla 
might  typically  believe  t 
their  job  to  think  of  cont 
and  command  the  floor  fi 
to  express  their  ideas,  k t 
dent  responded  to  my  q 
"How  would  you  assess  y 
participation?"  (in  my  As 
of  Classroom  Atmosph 
Dynamics  described  in  P; 
“1  speak  often,  sometimes 
scious  that  i may  be  doi 
class  time  but  generally  r 
ing  that  all  students  have 
opportunity  to  speak  at 


matter  of  individual  initiative.  ' 

It  is  just  such  a perspectr.e  that 
keeps  this  student  vviiig  for  as  mucli 
class  time  as  he  can  get.  Women,  on 
the  other  hand,  might  believe  that  if 
the\'  ha^’e  already  spoken  in  a given 
class,  they  should  refrain  from  fur- 
tlier  participation  so  as  not  to  domi- 
nate die  classroom  conversation.  We 
might  call  these  dif- 


Students  beliefs  and  attitudes 
about  their  role  in  a classroom  are 
probably  learned  over  years  of  con- 
ditioning. This  conditioning  might  be 
gender-related,  culture-related, 
class-related,  or  age-related,  and  it 
might  be  firmly  ingrained;  changes 
are  possible  with  motivation  and 
effort  on  the  smdent's  part  and  with 


lidpation  of  females  and  other  stu- 
dents who  might  be  considered 
ri.embers  of  “outsider"  groups? 
What  the  Hall  and  Sandler  research 
found  in  1982  on  the  chilly  class- 
room climate  applies  not  only  to 
females  but  to  members  of  other 
groups,  based  on  culture,  race/eth- 
nicity,  social  class,  age,  and  sexual 


our  thoughts.  Study  after  stut 
shown  that  when  men,  wome: 
children  are  asked  to  respc 
some  way  to  generic  terms  si 
he,  him,  bis,  man,  and  mar 
they  are  much  more  apt  to  vis 
males.  They  do  not  conjure  i 
of  both  males  and  females,  at 
is  true  for  the  written  word  a 
spoken  word. 


ferences  “the  ethics 
of  participation.  " 

Deborah  Tannen 
il992)  says  that 
these  altitudes  are 
unspoken.  .Maybe 
they  are  not  even 
known  or  under- 
stood. frequently;  the 
class  participation 
differences  are  inter- 
preted  very  differ- 
ently as  well.  Those 
who  speak  freely 
and  frequency  might 
believe  that  those 
who  remain  silent 
have  nothing  to  con- 
tribute while  stu- 
dents who  are  hold- 
ing back  from  con- 
tributing might  per- 
ceive the  talkers  as 
hogging  the  floor.  My 
assessment  results 
bear  this  out  as  well. 

.\nother  factor 

related  to  the  ethics  of  participa- 
tion in  class  involves  the  issue  of 
students  raising  their  hands  to 
speak  or  just  jumping  into  the  con- 
versation. Tannen  says  that  those 
students  who  believe  they  need  to 
|-  acknowledged  before  it  is  per- 
nussible  for  them  to  speak  do  not 
have  an  equal  opportunity  to  par- 
uapare.  Students  from  certain  cul- 
tural backgrounds,  as  well  as  many 
women,  might  be  more  likely  to 
believe  they  need  to  raise  their 
hands  and  be  acknowledged  before 
they  speak  in  class.  She  says  that 
telling  'hose  reticent  students  to 
fed  free  to  jump  in  at  any  time  will 
not  make  them  feel  free  to  do  so. 


Students  from  certain  cultural  backgrounds,  as  well  as 
many  women,  might  he  more  likely  to  believe  they  need 
to  raise  their  hands  and  he  acknowledged  before  they 
speak  in  class. 


understanding,  sensitivity,  and  train- 
ing on  the  instructor's  part.  It  is  dear 
that  if  classroom  dynamics  are  to 
change  so  as  to  create  greater  equity 
in  the  classroom,  faculty  must  be 
aware  of  the  dynamics,  and  then 
must  be  proactive  facilitators  of 
change.  As  Thnnen  states,  'The  goal 
of  complete  equal  opportunity  in 
class  may  not  be  attainable,  but  real- 
izing that  one  monolithic  dassroom- 
partidpation  structure  is  not  equal 
opportunity  is  itself  a powerful  moti- 
vation to  find  more  diverse  methods 
to  serve  divers."  students-and  every 
classroom  is  diverse." 

What  can  faculty  do  in  the 
classroom  to  facilitate  neater  par- 


oriuitation,  v/ho  might  also  be  reti- 
cent to  speak  in  class.  Here  are 
some  suggestions; 

• Avoid  the  use  of  the  generic 
he  in  your  presentations. 

® In  addressing  the  class,  use 
terminology  that  includes  both 
males  and  females. 

• When  referring  to  students, 
use  the  terms  men  and  women 
rather  kids,  boys,  girls,  or  gals. 

» Avoid  the  use  of  language  or 
examples  in  class  that  assume 
everyone  is  heterosexual. 

Philosophers  have  believed,  and 
now  cognitive  psychologists  have 
ii  monstraied,  that  langu?>  shapes 


This  findir 
profound  im 
tions  for  how 
and  boys  in 
early  education 
and  men  and  v 
in  college,  resp 
what  they  rea 
how  they  expe 
the  classroom ! 
We  even  kno' 
grade  school  gi 
much  less  Ilk 
engage  inach 
ing  task  if  they 
story  in  whit 
character  enga 
the  task  is 
Sandler,  Silve 
and  Hall  (199 
that  the  use  a 
terms  to  indue 
genders  can  e 
women  and  ca 
force  stereotyp 
students  ho 
young  girls 
women  do  not  “see”  themse 
what  they  read  or  In  the  class 
Sion,  they  might  fed  that  the ' 
is  not  relevant  to  them.  Thi 
guage  usage  in  the  class  migjl 
both  their  learning  and  thei 
partidpatioa 

Pamela  Cooper  (1993), 
on  the  Hall  and  Sandier 
classroom  climate  research 
the  following  suggestions  I 
the  classroom  playing  Add: 

• Pay  particular  atten 
classroom  interaction  patten 
in  the  semester  since  these  ] 
are  llkdy  to  continue  throi^ 
tenn.  During  this  early  perioi 


a special  efibri  to  dm'  v.-omen,  and 
other  students  who  seem  reticent  to 
speak,  into  the  discussions. 

0 Intervene  in  communication 
patterns  among  students  that  might 
shut  out  certain  students.  For 
example,  if  male  students  pick  up 
on  each  other’s  points,  but  ignore 
an  appropriate  comment  offered  by 
a female,  slow  the  dis- 
cussion and  pick  up  on 
the  comment  that  has 
been  overlooked. 

• Respond  to 
female  and  male  stu- 
dents in  similar  ways 
when  they  make  com- 
parable contributions 
to  class  discussion  by 
crediting  comments  to 
their  author;  "coach- 
ing” for  additional 
information;  [among 
other  strategies] . 

• Note  patterns  of 
interruption  to  deter- 
mine if  some  students 
are  interrupted  more 
often.  (One  communi- 
cation pattern  that  is 
well  established  in  the 
literature  is  that  males 
tend  to  interrupt 
females  much  niore 
often  than  they  inter- 
rupt males,  and  much 
more  often  than 

females  interrupt  males.)  Make  a 
special  effort  to  ensure  that  all  stu- 
dents have  the  opportunity  to  finish 
their  comments. 

• Ask  male  and  female  stu- 
dents qualitatively  similar  ques- 
tions, that  is,  ask  students  of  both 
sexes  critical  thinking  questions  as 
well  as  factual  questions. 

» Give  female  and  male  stu- 
dents an  equal  amount  of  time  to 
re.spond  after  asking  a question. 

• Make  eye  contact  with  all  the 
students  in  your  class  after  asking 
a question  to  invite  a response,  par- 
ticulariy  with  those  you  have  identi- 
fied as  reticent  to  speak 

• Watch  for  and  respond  to 


nonvei'bal  cues  that  indicate  a stu- 
dent’s readiness  to  participate  in 
class,  such  as  the  student’s  leaning 
forward  or  making  eye  contact. 

Some  additional  strategies  that 
might  prove  useful; 

• Increase  the  wait  time  when 


• In  large  classes,  I have  found 
that  dividing  the  room  in  two,  hav- 
ing a large  space  down  the  middle 
where  I can  walk,  and  having  stu- 
dents tilt  their  chairs  towards  the 
center  of  the  room  facilitates 
greater  participation.  With  my  abil- 
ity to  walk  down  the  center  aisle,  I 
can  establish  eve  contact  with 


Women  and  others  who  are  often  hesitant  to  speak  in 
public  are  more  readily  brought  into  the  conversation 
by  the  Write/Think/Pair  technique. 


you  ask  a question.  Teachers  gener- 
ally wait  an  average  of  about  one 
second.  Gradually  increase  your 
wait  time  to  about  ten  seconds.  The 
longer  you  wait,  the  greater  the 
chances  that  students  who  are  reti- 
cent to  speak  might  contribute. 

• Have  students  write  their 
responses  to  your  question  before 
asking  for  a verbal  response.  This 
brings  in  students  who  need  time  to 
collect  their  tlioughts,  and  reduces  the 
chances  that  you  will  have  to  call  on 
the  same  snidents  whose  hands  fh’  up 
as  soon  as  \ou  pose  a question. 

• In  small  cla.sses,  try  a circle  or 
semicircle  format  so  that  you  have 
eve  contaa  with  cvervonc  in  class 


everyone  in  the  room,  even  those 
studenLs  who  usually  try  to  hide  in 
the  ■’back." 

_ * Use  the  Write-Think^Pair 

technique:  Have  students  first  write 
a response  to  your  question,  then 
discuss  their  responses  with  a 
learning  partner,  and  then  answer 
your  question  in  large  group.  This 
technique  gets  students  to  think 
and  write,  and  to  share  with  anoth- 
er person,  which  prepares  them  to 
speak  before  the  large  group. 
iX'omen  and  others  who  are  often 
hesitant  to  speak  in  public  are 
more  readily  brought  into  the  con- 
versation by  this  preparation. 

• I se  .small  group  collaborative 


learning  strategies.  [Editors'  No: 
more  discussion  on  collabo 
learning  strategies,  see  earlier 
cles  by  McGlyrm;  Tfeaching  Stn 
That  Promote  Equal  Opportimit 
One:  Collaborative  Lea 

Communities,  December  3. 199 
Part  Two;  Constructive  Controvei 
jigsaw  Tfedmique,  and  locus  G 
December  F,  19991 

Research  c 
shows  th-at  Ian; 
usj^e  and  comm 
tion  patterns  in  the 
room  greatly  affect 
room  atmosf 
Teachers  at  all  le 
the  educational  ■ 
can  become  ; 
observers  of  the  p 
take  a proactive  i 
promote  inclusiv 
and  intervene  wha 
essary  to  create  a 
hospitable  atmospl 
learning  for  all  stui 
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76  New  and  39  Continuing  Federal  Grants  Awarded 

BY  GUSTAVO  A.  MELLANDER 


years,  those  colleges  arid  universities 
tliai  serve  a high  percentage  of  Hispanic 
students  felt  out  of  the  loop  when  it 
came  to  federal  funding,  .\lthough  they  were  eligi- 
ble for  most  grants,  a discrete  amotmt  of  funding 
was  not  specifically  designated  for  their  needs. 
Those  institutions  were,  a few  years  ago,  designat- 
ed as  Hispanic  Serving  Institutions  (HSI)  and  in 
1998  were  formally  recognized  in  legislation  as 
distinct  entities  and  provided  specific  funding. 

In  this  year's  round  of  funding,  money  was 
designated  to  help  colleges  both  to  plan  and  to 
actually  implement  long-range  enrichment  pro- 
grams specifically  geared  to  Hispanic  students. 

In  June.  I'.S.  Secretary  of  Education  Richard 
W.  Riley  announced  this  year's  awards.  They 
totaled  more  than  S42  million  and  will  assist  115 
colleges  and  universities.  Community  colleges 
are  included  in  this  program  in  recognition  of 
the  fact  that  more  Hispanics  begin  their  college 
careers  at  community  colleges  than  at  any  other 
type  of  higher  education  institution. 

Of  the  total,  S25.8  million  was  awarded  to 
fund  new  grants  to  Hispanic  Serving 
Institutions  (HSI).  They  are  designated  “to 
improve  their  facilities,  academic  programs,  and 
student  services.  " Another  $16.3  million  will  sup- 
port continuation  awards  to  39  additional  HSIs. 

"The  goal  is  to  increase  the  college  gradua- 
tion rates  of  Hispanics,"  Riley  said.  “These 
Grants  will  enable  colleges  that  serve  large  num- 
bers of  Hispanic  and  disachant^ed  students  to 
offer  an  enriched  academic  experience  that  will 
go  a long  way  toward  making  that  goal  a reality.'" 

Later,  addressing  a WTiite  House  .National 
Discussion  on  Hispanic  Education.  Vice 
President  Al  Gore  said,  "This  program  is  part  of 
a larger,  overall  effort  to  increase  the  achieve- 
ment of  Hispanic  students  at  all  levels  of  educa- 
tion. from  preschool  througjr  college.  Education 
can  open  a new  world  of  opportunity  for 
Hispanics  and  other  minorities,  and  this  admin- 
istration IS  committed  through  this  program  and 


others  like  it  to  help  those  dreams  become  a 
reality.  We  must  reduce  the  Hispanic  dropout 
rate  in  America.  And  I will  not  rest  until  we  do." 

HSIs  are  colleges  or  universities  in  which 
Hispanics  represent  at  least  25  percent  of  the 
student  population,  and  at  least  half  of  those  stu- 
dents are  low-income.  Some  195  two-  and  four- 
year  schools  have  been  designated  as  HSIs. 
About  40  percent  of  Hispanic  undergraduate 
students  are  enrolled  in  these  schools. 

HSIs  confer  more  than  45  percent  of  associ- 
ates degrees  and  50  percent  of  bachelor's  degrees 
awarded  to  Hispanics  and  provide  access  for  a 
large  number  of  other  disadvantaged  students. 
Hispanic  enrollment  in  higher  education  has 

Hispanic  enrollment  in 
higher  education  has 
increased  nearly  50%  in 
six  years-jrom  782,000  in 
1990  to  about  1.3  million 
in  1996-and  Riley  said  the 
role  of  HSIs  will  become 
increasingly  important  as 
the  trend  continues. 

increased  nearly  50  percent  in  six  years-from 
"82,000  in  1990  to  about  1.3  million  in  1996-and 
Riley  said  the  role  of  HSIs  will  become  increas- 
ingly important  as  the  trend  continues. 

"Because  these  colleges  have  a proven  track 
record  in  retaining  and  graduating  Hispanic  stu- 
dents," Riley  said,  “their  continued  success  is  cru- 
cial to  meeting  the  educational  needs  of  the  bur- 
geoning Hispanic  college-going  population."  By 
the  year  2050,  as  ts  so  often  cited  of  late,  nearly 
one-quarter  of  out  population  will  be  Hispamc. 
Funded  under  Title  V of  the  Higher  Education 


Amendments  of  1998,  the  program  aim; 
enhance  the  academic  offerings,  program  qut 
and  institutional  stability  of  the  institutions  edu 
ing  a significant  percentage  of  Hispanic  student 

Of  the  "^6  new  grants,  seven  are  one-v 
planning  grants  to  give  institutions  an  oppo 
nity  to  analv7e  their  strengths  and  weakne; 
and  take  steps  to  prepare  a Title  V developn 
grants  application  for  the  following  year. 

The  other  69  are  five-year  developn 
grants  to  implement  specific  activities  sucl 
establishing  community  outreach  programs 
local  elementary  and  secondary  schools;  o: 
ing  special  programs  to  improve  students’ : 
demic  success;  purchasing  books,  telecomm 
cations  materials,  and/or  scientific  or  labora 
equipment;  and  supporting  exchanges,  fel 
ships  and  other  faculty  development  progran 

For  example,  New  Mexico  Highlands  Unive 
in  Las  Vbgas  will  use  a S.383,500  grant  to  incr 
online  academic  course  offerings  via  distt 
learning.  The  funds  will  enable  rural,  homebo 
and  economically  disadvantaged  students-tl 
wlio  might  otherwise  not  have  access  to  the  ti 
tional  on-campus  experience-40  tap  into  the 
cational  system.  New  Mexico  Highlands  was  e 
lished  in  1893  and  is  the  oldest  HSI  in  the  US. 

Los  Angeles  Southwest  College  will  u 
S.377,741  grant  to  strengthen  a variety  of  stu 
support  services  that  are  vital  to  student  sue 
including  orientation,  financial  aid  counseling 
academic  counseling.  Part  of  the  grant  will  ak 
used  to  set  up  a computer-assisted  instructioi 
to  support  classroom  instruction  and  pre 
Latino  students  with  greater  access  to  techne 
In  fiscal  year  2001.  the  administration  requi 
S62.5  million  for  Title  V to  serve  a greater  nui 
of  Hispanic  sutdents  attending  HSIs. 

For  more  information  or  how  your  in: 
tion  can  apply  for  the  next  round  of  granLs 
Stephanie  Babyak  at  (202)  401-2311  or 
Glickman  at  (202  ) 401-1307 


PLANNING  GRANTS 


Stale 

City 

Institution 

Director 

Award 

CA 

Burbank 

Woodbuiy  University 

Zelda  L Gilbert 

$35,000 

CA 

\entura 

\entura  College 

Sandra  Avalos 

$34,730 

IL 

Cicero 

Morton  College 

Robert  Ericson 

$29,048 

NM 

Albuquerque 

University  of  New  Mexico 

Peter  White 

$31,039 

PR 

Guyama 

Pontifical  Catholic  Univ.  of  Puerto  Rico 

Antonio  Gonzalez 

$32,250 

TX 

El  Paso 

El  Paso  Community  College 

Saul  Candelas 

$32,370 

TX 

McAllen 

South  Texas  Community  College 

Apama  B Ganguli 

$35,000 

DEVELOPMENT  GRANTS 


Siaie 

Institution 

City 

First-Year  Award 

AZ 

Central  Arizona  College 

Coolidge 

$389,882 

AZ 

Phoenix  College 

Phoenix 

$381 ,851 

AZ 

Pima  County  Community  College  District 

Tucson 

$372,487 

CA 

Fresno  City'  College 

Fresno 

$376,834 

CA 

Gavilan  College 

Gilroy 

$372,273 

CA 

Antelope  Valley  CoUegc 

Lancaster 

$381,362 

CA 

Los  Angeles  City  College 

Los  Angeles 

$375,565 

CA 

Los  Angeles  Southwest  College 

Los  Angeles 

$377,741 

CA 

Los  Angeles  Trade-Technical  College 

Los  Angeles 

$372,950 

CA 

Merced  College 

Merced 

$377,675 

CA 

Oxnard  College 

Oxnard 

$376,000 

CA 

College  of  the  Desert 

Palm  Desert 

$376,278 

CA 

Pasadena  City  College 

Pasadena 

$376,425 

CA 

Chaffey  Community  College 

Rancho  Cucamonga 

$376,070 

CA 

Canada  College 

Redwood  City 

$380,152 

CA 

Hartnell  College 

Salinas 

$375,153 

CA 

San  Bernardino  Valley  College 

San  Bernardino 

$375,949 

CA 

Evergreen  Valley  College 

San  Jose 

$377,254 

CA 

California  State  University -Monterey  Bay 

Seaside 

$359,357 

CA 

F.l  Camino  College 

Torrance 

$369,700 

CA 

I/1S  Angeles  Valley  College 

Van  Nuys 

$373,500 

CA 

Rio  Hondo  College 

'Shinier 

$374,551 

CA 

I/1S  Angeles  Harbor  College 

\Ulmington 

$381,155 

CO 

Adams  State  College 

Alamosa 

$379,351 

iX) 

Community  College  of  Denver 

Denver 

$381,618 

CO 

Aims  Community  College 

Fort  Lupton 

$371,834 

CO 

Trinidad  State  Junior  College 

Trinidad 

$385,865 

n 

Carios  Albizu  Lniversity 

.Miami 

$356,410 

IL 

Harry  S Truman  College 

Chicago 

$381,475 

IL 

Northeastern  Illinois  Lniversity 

Chicago 

$376,434 

\1 

Newjeney  City  Lniven;ity 

Jersey  City- 

$377,864 

NJ 

St.  Peter's  College 

Jersey  City 

$364,493 

NM 

Albuquerque  Technical  Vocational  Institute 

Albuquerque 

$389,874 

NM  — 

■New  Mexico  State  Lniversity-Carlsbad  _ 

Carisbad 

$375,994 

NM 

Clovis  Community  College 

Clovis 

$378,991 

NM 

Northern  New  Mexico  Community  College 

Espanola 

$375,284 

NM 

New  Mexico  State  Lniversity -Las  Cruces 

Lac  Cruces 

$375,000 

NM 

NMSL-Dona  Ana  Branch  Community  College 

Las  Cruces 

$390,114 

NM 

New  Mexico  Highlands  Lniversity 

Las  Vegas 

$383,500 

NM 

Eastern  New  Mexico  Lniversity-Ro.swell 

Roswell 

$377,250 

NM 

Santa  Fe  Community  College 

Santa  Fe 

$376,050 

NY 

College  of  Mount  St.  Vincent 

Bronx 

$227,229  - 

NY 

New  York  City  Technical  College 

Brooklyn 

$366,099 

NY 

Mercy  Colllege 

Dobbs  Ferry 

$380,150 

PR 

Inter  American  Lniversity  of  Puerto  Rico 

.Aguadilla 

$379,000 

PR 

Inter  American  Lniversity  of  Puerto  Rico 

Arecibo 

$388,453 

PR 

Inter  American  Lniversity  of  Puerto  Rico 

Barranquitas 

$377,678 

PR 

Caribbean  Lniversity 

Baymon 

$381,700 

PR 

University  of  Puerto  Rico-Cayey 

Cayey 

$356,287 

PR 

Atlantic  College 

Guaynabo 

$363,641 

PR 

Humaco  Community  College 

Humacao 

$371 ,892 

PR 

Inter  American  Lniversity  of  Puerto  Rico 

San  German 

$377,426 

PR 

Carlos  Albizu  Lniversity  - 

Caribbean  Center  for  Advanced  Studies 

San  Juan 

$359,922 

PR 

Conservatory  of  Music  of  Puerto  Rico 

San  Juan 

$377,116 

PR 

Escuela  de  Artes  Plasticas  do  Puerto  Rico 

San  Juan 

$375,701 

PR 

Technological  College  of  San  Juan 

San  Juan 

$361,500 

PR 

Universidad  Metropolitana 

San  Juan 

$289,086 

PR 

Lniversity  of  the  Sacred  Heart 

San  Juan 

$375,706 

TX 

Sul  Ross  Slate  University 

Alpine 

$377,944 

TX 

Coastal  Bend  College 

Beeville 

$368,863 

TX 

Del  Mar  College 

Corpus  Christ! 

$317,176 

TX 

Texas  A&M  University -fairpus  Cristi 

Corpus  Christi 

$379,266 

d; 

Lnivenity  of  Texas  El  Paso 

El  Paso 

$281 ,705 

TX 

Texas  State  Technical  College-  Harlingen 

Harlingen 

$390,800 

n 

Lnivenity  of  Houston-Downtown 

Houston 

$376,500 

TX 

.Midland  College 

Midland 

$379,207 

n 

Our  Lady  of  the  Lake  Lniversity 

San  Antonio 

$374,351 

n 

Palo  Alto  College 

San  Antonio 

$367,871 

WA 

Heritage  College 

Toppenish 

$371 ,297 

B 
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Urban  Engagement  a Top  Priorltg 


BY  Roger  Deitz 


j 

Presideni  Richard  M.  Freeland  ha^  made  urban  engai>enient  a U)|) 
priority  for  Nonheasiern  L niverMty  Freeland  tells  The  Hispanic 
Outlook,  'lltimately.  what  ne  seek  to  accomplish  is  to  show  how 
a university  that  was  once  a city  school  can  transform  itself  into  a 
leading  national  institution  and  at  the  same  time  strengthen  its  com- 
mitment to  diversity  and  its  constructive  impact  upon  the  urban 
community  of  which  it  is  a part  ' I'nder  Freeland’s  leadershi]). 
Northeastern  has  launched  a four-pronged  initiative  to  improve  the 
quality  of  life  in  Boston  in  four  kev  areas:  health,  economic  develop- 
ment, public  edttcation.  and  employment/training. 

The  list  of  accomplishments  to  date  is  impressive.  Prominent 


among  them  is  .Northe.Lsterns  purchase  tmd  rt'developmeni  of  a failed 
economic  development  project  in  Lower  Roxbury,  formerly  called 
Parcel  IS.  :md  the  ftiliy  rented  Renaissance  Park,  a for-profit  enterprise, 
widi  a goal  of  stimulating  economic  activity  in  Boston's  Crosstovvn  area. 

Phase  two  is  the  recentlv  announced  construction  of  a 980-car 
parking  garage  that  will  make  additional  development  on  the  parcel 
possible.  Proposals  include  a hotel  and  conference  center  and 
another  office  tower  or  a research  and  developtnent  center. 

.Northeastern s involvement  began  with  tile  Parcel  18  Task  Force  in 
10,85.  The  Ihiversitv  acquired  Renaissiuice  Park,  formeriy  the  Ruggles 
(enter,  for  SF  iiullion  m .November  of  19‘F  from  BankBoston  in  a fore- 
closure stde.  The  existing  office  building  is  fully 
rented.  It  fits  the  ma.stcr  plan  perfectly  because 
tenants  include  the  Whittier  Street 
Neighborhood  Health  Center.  L'nder  a commu- 
nity benefits-package  negotiated  during  the 
side,  the  Center  gees  free  rent  for  .^0  years.  That 
liis  a value  of  SO  million.  Othc-r  tenants  include 
Beth  Israel  Deaconess  Hospital,  Harvard 
Medical  International.  P.uaners  Healdi  Care,  the 
Center  for  Collaborative  Education,  Deruko 
Pharmacy,  and  the  Corbachev  Foundation  ol 
North  ,\menca.  The.se  entities  are  kept  in  die 
neigliborhood  for  the  got'd  of  the  conimunir.. 
tor  health  and  economic  strength 

Davenport  Commons  is  the  final  compo- 
nent ot  NC's  Silo  million  housing  initiative 
that  will  create  new  housing  for  l.~00  stu- 
dents. drawing  them  out  of  Boston's  renta 
market  The  initiative  has  three  parts:  Wes 
tilhige  \.  West  Villages  B & C.  and  Davenport 
West  \ opened  last  September  West  B & C an 


Northeasiem  University  campus 
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half  complete.  Both  are  on  University  land  near  Ruttgle.s  and  l’:irker 
Streets.  An  innovative  model  for  creating  affordable  housing  m ilie 
United  States,  Davenport  Commons  and  Shawmut  Estates  were  con- 
ceived and  designed  b\’  Northeastern  University  and  a development 
team  made  up  of  Trinity  Financial,  Inc.,  Madison  Park  Development 
Corporation,  and  Housing  Investments.  Inc.  Die  project  will  create  " 
new  towTihouses  to  be  sold  at  affordable  rates  to  mcome-ebnible  fami- 
hes,  125  apartments  for  rent  to  Northeastern  students,  and  2.500  square 
feet  of  commercial  space.  Sixty  homes  will  be  located  on  Tremoiu 
Street  at  the  Davenport  site:  fifteen  will  be  built  nearby  on  .Sliawnnii 
•\venue.  Figuring  four  students  to  an  apartment,  tliat  frees  up  i2s  .ipart- 
ments  for  use  by  the  community. 

During  groundbreaking  last  November  for  die  Davenpon.  the  first- 
in-nation  combined  student  and  affordable  family  housine  develop- 
ment, President  Freeland  and  Mayor  Thomas  .M.  Marino  were  present 
along  with  many  state,  city,  and  community  dignitaries.  Mavor  Manno 
said,  “This  project  represents  a lirsl  for  Boston  and  the  nation.  Boston, 
like  all  major  cities,  is  facing  an  affordable  housinc  crisis. 
Northeastern  University  is  helping  the  City  of  Boston  create  affordable 
homes  for  Boston  famihes  and  at  the  same  time  create  niucli  needed 
student  housing.  We  need  more  partnerships  like  this  one. 

Freeland  is  no  stranger  to  urban  liigher  education  and  bold  limmcial 
planning.  He  is  former  vice  chancellor  for  academic  affairs  at  the  Cit\ 
I'nivcrsitv  ofNew  dirk  (CUNT  ), the countn's  l.uv;esl  urbtui  ^vslenl  "1  UiJi 
?r  education,  widi  more  than  200.000  .siudcnts  pursuing  associates  to 
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Honor  Roll  Facts  in  Brief 


INSTITUnON 

Northeastern  University 

LOCATION 

Office  of  Undergraduate  Admissions 
150  Richards  Hall 
360  Huntington  Avenue 
Boston,  MA  02115 

(617)  373-2200  Northeastern 

UNIVERSITY 

ESTABUSHED 

1898 

ENROLLMENT 

Total  Degree.  Fall  1999  21,5-t3  (-t.O  percent  Hispanic) 

DEGREE  OFFERINGS 

Bachelor’s 

Masters 

Doctorate 

TUITION  AND  FEES 

Tuition  for  first  year  S 19, .396 

FACUITY 
751  full-time 

SEVERAL  DEGREE  PROGR.AMS 
Computer  Engineering 
Environmental  Studies 
International  Affairs 
Multimedia  Studies 

NOTABLE  HISPANIC-SERVING  ORGANIZATIONS 
Latino/a  Student  Cultural  Center 
Latin  American  Student  Organization 

INTERNET  ADDRESS 

www.neu.edu 

doctoral  degrees.  In  his  four  yetu^  there.  Freeland  coordinated  a svstem- 
wide  .strategic  planning  effort  to  a,ssuro  that  CUVTs  21  ciunpuscs,  whidi 
had  lost  $128  milbon  in  pubUc  suppon  over  three  years,  were  using  avail- 
able resources  in  the  most  effective  w av-  to  meet  New  York  City's  neecLs 
\t  the  close  of  the  Wih  centiirv.  more  than  half  the  population  of 
I be  city  of  Boston  w as  composed  of  either  immigrants  or  first-gener- 
ation Americans.  Prominent  among  the  organizations  helping  ihe.se 
;-i  oplc  adiii-ve  ilirir  dreams  was  the  Boston  t Ml!.\.  rounded  m IS  1 1 
111  London,  the  'inimg  Mens  Clinsiian  Association  chose  Boston  as  the 


location  of  its  fL"St  American  branch  in  I8il.  In  its  articles  of  incor- 
poration. the  Boston  YMCA  promised  to  have ' a committee  of  teach- 
ers and  lecturers  for  any  private  classes  that  may  be  formed  by  the 
( members."  These  lectures  proved  to  be  immediately  popular,  drawing 
• large  numbers  of  young  men  seeking  self-improvement, 
j Building  on  this  success,  the  directors  of  the  YMCY  took  a bold  step 
in  May  1896.  when  they  organized  the  Tvening  Institute  for  Young 
.Men."  Frank  Palmer  Speare.  a well-known  teacher  and  principal  with 
j considerable  e.\perience  in  the  public  schools,  was  hired  as  the  insti- 
tute’s diredor.  Two  years  later,  the  YMCA  advertised  the  creation  of  the 
■'Department  of  Law  of  the  Boston  YMCA.  " The  program  became  an 
immediate  success  and  marked  the  birth  of  .Northeastern  Lniversity. 

In  190a,  the  Department  of  Law  was  incorporated  and  chartered  to 
grant  degrees  in  law.  and  in  1909,  the 
Cooperative  Education  Engineering 
School  was  established.  In  1916, 

.Northeastern  College  of  the  Boston 
Y.MCA  was  established.  By  1922,  that 
became  Northeastern  University  of  the 
Boston  YMCA  (the  year  the  College  of 
Business  was  founded).  Finally,  in 
1935.  Northeastern  University  was 
formed  as  a corporation  with  a board 
of  trustees,  as  a College  of  Liberal  Arts 
was  established. 

Women  were  first  admitted  to 
day  classes  in  194.3.  Other  highlights 
include  the  merger  of  New  England 
College  of  Pharmacy  with 
Northeastern  to  form  the  College  of  Pharmacy  and  Allied  Health 
J Professions  in  1962,  the  establishment  of  a College  of  Nursing  in 
I 1964.  and  the  merger  of  Tuft’s  University’s  Bouve-Bosion  School  with 
\ Northeastern  to  form  Boston-Bouve  College  in  1964.  The  merger  of 
1 Boston  Bouve  College  of  Human  Development  Professions  in  1992 
! with  its  College  of  Pharmacy  and  Allied  Health  Professions  formed 
the  new  Bouve  College  of  Phartnaq'  and  Health  Sciences.  Last  year, 
this  school  merged  with  the  College  of  Nursing  to  create  the  Bouve 
College  of  Health  Sciences. 

Northeastern  University  is  a private  research  university  (Carnegie 
Cla.ssification  Research  II)  offering  a comprehensive  range  of  under- 
graduate and  graduate  programs  leading  to  degrees  through  the  doc- 
torate level.  A world  leader  in  "practice-oriented  education,  ” 
Northeastern  emphasizes  educational  programs  that  link  classroom 
learning  with  workplace  experience  and  integrate  professional  prepa- 
I rauon  with  study  in  the  hberal  arcs  and  sciences.  The  mam  campus  i.s 

1 located  on  60  acres  in  Boston’s  newly  designated  cultural  distria.  the 
.Weniie  of  the  Arts,  between  the  Museum  of  Fine  .Yrts  and  Symphom 
Hall.  The  institution  consists  of  .37  academic  and  administrauve  build- 
ings and  19  dormitory  and  residential  buildings.  Annual  first-year-stu 
dent  tuition  is  $19,395.  with  the  average  tuition  for  upper-class  sui 
denis  at  around  $I6,.320  For  1999  20()(i,  loiai  degree  enrollment  was 
21.5-13;  full-time  undergraduate  enrollment.  Il.8,3(i.  Part-time  under- 


graduate enrollment  was  6.2a9  and  graduate  enrollment.  2.889. 

Full-time  undergraduate  minority  students  include  "38  African 
Americans.  409  Hispanics.  and  998  Asians.  Overall,  total  degree-seek- 
ing Hispanics  number  858,  again.  4.0  percent  of  the  total.  There  are 
2,150  international  students  overall  pursuing  degrees,  for  9.1  percent. 

Full-time  faculty  number  "31.  with  part-time  in  day  programs  at 
290.  There  are  liO.012  alumni.  Northeastern  has  four  library  facilities: 
Snell  Library  and  the  Law  Library,  both  on  campus,  and  libraries  that 
support  programs  at  the  Burlington.  Mass.,  campus  and  the  Marine 
Science  ;md  Maritime  .Study  Center  in  Nahant,  .Mass.  The  University  has 
a full-.sen1ce  Intra-net  with  approximately  6.500  live  network  connec- 
tions to  all  offices,  classrooms,  labs,  and  4,200  student  residences. 

On  ,\pril  29,  199",  Northeastern  broke  ground  for  its  Latino/a 
Student  Cultural  Center,  the  most 
comprehensive  of  its  kind  in  the 
region,  Linda  Delgado.  Latino  Center 
director,  called  it  "the  only  center  in 
the  entire  area  that  has  both  an  aca- 
demic program  and  a social  compo- 
nent under  one  roof,"  Delgado  says 
the  Center's  mission  "is  very'  clear." 

’The  Center  exists."  she  says,  "to 
bring  together  the  social,  cultural,  and 
academic  aspects  in  the  Northeastern 
University's  Lalino/a  students’  lives.  The 
Center  provides  a non-threatening 
environment  where  this  integration 
can  occur.  Recently  I’ve  been  asked, 
'Why  do  Latino’s  need  a center?'  Even 
more  frequently-’Doesn’i  this  kind  of  center  promote  segregauon  and 
exclusion?'  My  response  is  that  tlie  Laiino/a  Student  Cultural  Center  is  not 
a private  club  for  Latinos  onk  nor  is  it  just  for  members  of  LASO  (the 
latin  American  Student  Organization).  Rather  it  is  a welcoming  place  for 
anyone  interested  in  and  sensitive  to  Latino/a  concerns.  To  understand 
the  implications  of  the  changing  U.S.  demography  and  the  international 
political  and  economic  picture,  it  is  critical  ihat  the  general  public  learn 
more  about  Latino  culture  in  .America."  Another  important  goal  of  the 
Center  is  to  help  guide  Northeasterns  Hispanic  students  as  they  navigate 
through  the  University’s  systems.  The  Center  offers  programs  in  Financial 
Aid  Workshops  ;md  Career  Sen  ices  Workshops  as  well  as  a Graduate 
.sdiool  Preparation  Program  and  Student  Leadersliip  Training.  Also  aca 
demic  and  personal  advising;  financial  aid.  hoicsing  and  judicial  affair 
support;  assistance  with  financial  and  academic  difficulties:  a website  u 
keep  students  informed  of  on-campus,  .state-wide,  and  national  events 
;md  scholarship  and  fellowship  information.  Information  is  available  tm 
on  job  opportunities  and  internships,  and  there  is  a collection  o 
Hispanic-inierest  books,  magazines,  commimity  events,  and  otiier  btera 
lure.  Many  cuJiural  and  social  activiues  revolve  around  the  Ccnter-lec 
tures,  visiting  speakers,  an  .\wards  and  Recognition  Dinner,  am 
Northeastern  Universitv  latino/a  Alumni  Weekend. 
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When  the  baby 
boomers  do  i 
something,  they 
do  it  in  a big  way.  They 
can't  help  it;  tt’s  a maner 
of  their  sheer  numbers. 

The  latest  move 
they're  making  is  from 
the  busy  world  of  work 
to  the  relaxed  world  of 
leisure.  They  are  start- 
ing to  retire,  and  this 
bulge  of  retiring  baby 
boomers  is  having  an 
enormous  impact  on 
.America's  elementary 
and  secondary  school 
classrooms. 

'Tl!s  a huge  problem, 
said  Mildred  Hudson. 
(;E0  of  Recruiting  New 
Teachers,  Inc.,  a 
.Massachusetts-based 
nonprofit  formed  in  1986 
to  raise  esteem  for  teach- 
ing, expand  the  pool  of 
prospective  teachers,  and 
improve  the  nations 
teacher  recruitment  and 
development  policies  and 
practices. 

“WeTl  need  2.2  mil- 
lion teachers  in  class- 
rooms from  K-12  over 
the  next  10  years  to  fill 
this  gap.  It's  a problem 
we  ve  known  about  and 
have  been  talking 
.ibout  for  the  past  10  In 


The  High  Cost  of  Teaching 


The  earnings  between  teachers  and  other  college  graduates  grew  substamially  during  the  late  1390s. 

By  1933,  older  teachers  with  graduate  degrees  earned  an  average  of  about  $25,000  less  than  their  psors. 
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taught  by  novices  and  are  very  unlikely  to  see  peo- 
ple of  color  leading  a class. 

“Clearly,  urban  districts  face  particular  chal- 
lenges, and  a lot  of  them  have  been  striving 
mightily  but  are  at  a real  disadvantage  in  trying 
to  compete  with  the  surrounding  suburban  dis- 
tricts in  terms  of  salary  and  working  condi- 
tions,” said  Lynn  Olson,  senior  editor  at 
Education  Week  and  project  editor  for  “Qualit\- 
Counts  2000,”  an  annual  look  at  the  nation's 
schools.  “Urban  districts  tend  to  have  higher 
teacher  turnover  and  larger  numbers  of  new  and 
inexperienced  teachers." 

“Quality  Counts 

2000”  uncovered  a ^ 

number  of  unsettling  ' 
trends  about  the  pool 
of  new  teachers.  First  | 
and  foremost,  new 
teachers  are  leaving 
the  field  almost  as  fast 
as  they  come  in.  ; 

Nearly  one  in  five 
teachers  who  started 
in  the  public  schools  ] 
in  the  1995-94  school  j 
year  had  left  the  class- 
room within  three  ' 
years,  according  to 
“Qualiw  Counts  2000.”  | 

Even  more  dis-  i 
turbing,  the  young 
teachers  who  left  the 
classroom  were  often  i 
the  best  and  brightest 
candidates.  Those 
who  had  scored  in  the 
top  quartile  on  col- 
lege entrance  exams 
were  nearly  twice  as 
likely  to  leave  the  field 
as  those  who  scored 
in  the  bottom  quar- 
tile. The  report  concluded  that  "those  who  enter 
and  remain  in  teaching  typically  have  lower  test 
scores  dtan  their  peers." 

This  booming  economy,  in  which  Corporate 
.America  is  fighting  over  talent,  certainly  isn't 
making  teacher  recruitment  any  easier.  "It's  an 
incredibly  hot  job  market,  and  for  bright,  talent- 
ed young  people,  there  are  lots  or  opportunitie.s. 
and  the  same  is  true  for  minorities.'  said  Olson 

And  it's  no  secret  that,  in  general,  elementarv 
and  secondary  school  teachers  don't  earn  as 
much  as  professionals  with  similar  educational 


backgrounds.  Education  Week'^  study  also 
delved  into  this  salary  gap,  and  the  findings  were 
startling.  In  1998,  teachers  aged  22  to  28  made 
an  average  of  almost  $8,000  less  than  did  other 
college  graduates  of  the  same  age.  And  the  gap  is 
even  worse  for  older,  more  experienced  teach- 
ers. Teachers  aged  44  to  50  were  paid  $23,655 
less  than  their  were  peers  in  other  professions. 
In  this  dot-com  world,  teaching  wouldn’t  seem  to 
hold  a very  good  long-term  earnings  outlook. 

Gender  is  yet  another  factor  contributing  to 
this  teacher  shortage.  Most  teachers  are  women, 
and  it  used  to  be  one  of  the  few  professions 


Standards  and  Measures 


States  have  made  significant  progress  on  setting  academic  standards  over  the  past  two  years.  But  many 
still  ere  not  fully  measuring  whether  students  are  reaching  the  standards. 


Adopted  standards  In  at 
least  one  subject 

Adopted  standards  in 
English,  math,  social 
studies,  and  sciance 

Assessments  aligned 
with  standards  in  at 
least  one  subject 

Assessments  aligned  with 
standards  in  English,  math, 
social  studies,  and  science 


21 


10 


20 


30 


Number  of  states 
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open  to  women.  But  today,  women  enjoy  man\ 
more  options  than  ever  before,  and  teaching  is 
no  longer  high  on  the  agenda. 

But  this  growing  salary  gap  and  broader 
opponunities  for  women  are  only  part  of  the  prob- 
lem. After  all.  teaching  has  always  been  a pa.ssion. 
not  just  a profession.  There  are  other  factors  cited 
by  tliose  who  give  up  on  teaching.  “Wiat  we  found 
is  that  poor  working  conditions,  student  discipline 
problems,  and  lack  of  support  were  major  reason-- 
cited  for  leaving  the  field,"  said  Olson. 

These  trends  all  colhde  in  urban  school  dis 


tricts,  where  good  teachers  and  stabUity  a 
ed  the  most.  Discipline  problems,  lack  of 
and  a lower  pay  scale  are  all  exacerbated 
districts.  And  class  size  tends  to  be  larg 
these  are  the  factors  that  drive  new  teache 
On  top  of  ail  this,  there  is  the  growinj 
ity  between  the  demographics  of  tead 
that  of  the  nation’s  students.  Teachers  a 
whelmingly  white  and  female,  but  the  sti 
K-12  are  becoming  increasingly  min 
1996,  36  percent  of  students  enrolled  i 
elementary  and  secondary  schools  were 
ered  part  of  a minority  group,  an  incre: 
percentage  poi 
^ 1976.  accordi 
recently  pu 
report  fror 
National  Cen 
Education  St: 
Yet.  only  about 
cent  of  teach 
members  of  r 
groups.  This  ■ 
the  minority 
population  wa 
due  to  the  gr 
the  percent 
Hispanic  studei 
In  1996,  at 
out  of  every  f 
dents  who  lit 
central  city  a 
attended  public 
was  Hispanic, 
approximately 
of  every  ten  sti 
19'’2.  At  the  sa 
the  percent 
African  Ameri 
dents  in  ceni 
public  schools 
_ verj_slightly  fi 
percent  in  l-T 

percent  in  1996. 

Overall,  the  percentage  of  Hispanic 
has  nearly  tripled  over  the  past  three  de 
1996.  Hispanic  children  comprised  lf..“ 
of  all  K-12  public  school  students,  up 
percent  in  19“2.  Meanwhile,  there  wa 
small  uptick  in  the  overall  percentage  c 
American  students.  In  1996,  African  !\ 
youngsters  made  up  r percent  of  K-12 
up  from  1-t  8 percent  in  19^2 

'This  explosion  in  the  Hispanic  school 
ulation  reflects  increased  immigration  fa 
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4999  - 2i)00 


1998  Earned  Income 


All  ages 

Ages  22-28  only 

Ages  44-50  only 

Teachers 

Nonteachers 

Teachers 

Nonteachers 

Teachers 

Nonteachers 

Bachelor’s  or  higher 

$35,500 

$55,059 

$22,653 

$30,574 

$38,889 

$62,544 

Bachelor’s  only 

$29,731 

$47,737 

$21,732 

$29,984 

$33,684 

$54,942 

Master’s  or  higher 

$42,156 

$72,385 

$26,826 

$33,644 

$43,313 

$75,824 

^outce  Education  vVee*  anoivsis  of  U S.  Census  Bureau's  1999  'Current  Population  Survey  March  Supplement  * 


America  during  those  years  and  higher-than-aver- 
age  birth  rates  among  Hispanics  as  compared  to 
those  among  the  general  U.S.  population.  And. 
again,  those  numbers  are  set  to  go  even  higher. 
.Many  expect  this  year's  U.S.  Census  to  place 
Hispanics  as  the  dominant  minority  group  in  the 
I.S.,  with  projections  for  the  Latinization  of  the 
L nited  Stales  to  continue  if  both  immigration  and 
births  stay  at  the  current  pace. 

But  minorities  aren't  entering  teadung  in  any- 
where near  the  numbers  needed  to  make  a dent  in 
these  demographics.  Part  of  the  problem  is.  again, 
the  pipeline.  The  high  dropout  rate,  especially 
among  Hispanics.  means  too  many  minority  young- 
sters never  make  it  out  of  high  school,  let  alone  into 
college  teaching  programs.  And  those  minorities 
who  do  reach  college  and  are  better  prepared  get 
heavily  wooed  by  other  fields  and  by  corporations. 
.\nd  there's  another  factor  the  home  front. 

"Oftentimes,  middle-class  minority  parents 
discourage  their  children  from  going  into  teacli- 
ing  because  they  don't  think  it  will  provide  them 
with  any  upward  mobility,"  said  Ana  Maria 
Villegas,  a professor  of  curriculum  and  educa- 
tion at  Montclair  State  University.  "The  fact  is 
that  teaching  is  not  perceived  as  a prestigious 
profession,  so  that  takes  away  from  people  want- 
ing to  become  teachen.  " 

But  what  is  the  impact  on  young  minority 
ihddren'r  Common  sense  would  conclude  that 
white  females  who  might  not  have  much  experi- 
ence interacting  with  minonties  will  not  be  up  to 
the  task  of  teaching  African  American  and 
Hispanic  youih.  "We  don't  know  if  ihe  African 
\merican  child  necessarily  gets  better  grades  in 
a classroom  with  an  African  American  teacher, ' 
said  Hudson,  "but  we  know  tliat  it  can  be  devas 
lating  for  minority  children  if  the  teacher  lacks 
cultural  sensitivity ' 

The  research  is  not  entirely  conclusive,  but 
Mime  studies  have  found  a connection  between 
race  and  educational  rcsuhs.  "learning  requires 


that  the  teacher  be  able  to  help  students  build 
connections  with  what  they  know  and  are  famil- 
iar with,"  said  Villegas.  “Kids  bring  something 
into  the  classroom,  and  you've  got  to  make  the 
links.  VSTien  teachers  don't  know  the  life  experi- 
ence and  cultural  background  of  their  students,  it 
makes  it  harder  for  them  to  build  the  kinds  of 
bridges  that  are  necessary  to  learning.  " 

.And.  obviously,  the  lack  of  minority  teachers 
sends  a not-too-subtle  message  to  minority 
youth.  "For  a child,  a teacher  is  a major  authority 
figure  outside  of  the  home, " said  Villegas.  ‘"Vbt. 
you  have  children  who  go  through  education 
with  almost  no  exposure  to  people  of  color  in 
authority  positions.  It  reinforces  the  stereotypes 
that  people  of  color  are  not  worthy  of  holding 
such  positions.  There  are  no  role  models." 

But  there  is  some  good  news  to  report.  Faced 
with  this  growing  crisis,  school  districts  and 
states  are  starting  to  become  much  more  ^gres- 
sive  in  teacher  recruitment  and  are  creating 
alternative  programs  that  often  attract  a signifi- 
cant number  of  minorities.  Massachusetts,  for 
example,  now  offers  hiring  bonuses  to  teachers, 
something  that  is  commonplace  in  corporations. 
Other  states  have  implemented  loan-forgiveness 
programs  that  kick  into  effect  after  a teacher 
has  spent  a set  amount  of  time  in  the  district. 

.Another  major  trend  is  alternative  routes  into 
teaching  that  offer  mid-career  professionals  or 
young  people  who  didn't  major  in  education  a 
quicker  way  to  get  a teaching  certificate. 
California.  .\’evv  Jersey,  and  Texas,  all  states  with 
large  Hispanic  populations,  have  successfully 
used  these  routes  to  recruit  minorities  into 
teaching.  Another  group  being  lured  through 
these  programs  is  paraprofessionals,  who 
already  have  experience  in  the  classroom  but 
lack  teaching  credentials.  Other  groups,  such  as 
returning  Peace  Corps  volunteers  and  outgoing 
L'.S.  Army  troops,  are  being  targeted  for  recruit- 
ment. The  former  group  has  cross-cultural  ream- 


ing, while  the  latter  includes  large  numbers 
minorities.  And  both  groups  are  used  to  tackli 
tough  problems. 

in  1996.  Florida  started  an  initiative  call 
the  Florida  Fund  for  Minority  Teachers,  whi 
provides  scholarships  to  minorities  in  29  c 
leges  and  universities  throughout  the  sta 
Special  consideration  is  given  graduates  of  co 
munity  colleges  since  many  minorities  atte 
them.  Recipients  get  S4.000  per  year  and 
return  must  teach  full-time  within  the  stai 
public  schools  for  an  equal  amount  of  time 
one-year  scholarship  recipient,  for  instan 
must  teach  for  one  year;  a two-year  award  vv 
ner  must  teach  for  two  years.  The  progr; 
includes  an  annual  conference  that  brir 
together  students,  scholars,  and  institutioi 
contacts.  Part  of  the  purpose  is  for  the  minoi 
students  to  learn  more  about  the  advantages 
entering  the  teaching  profession.  This  year, ' 
scholarships  have  been  awarded,  and  the  goa 
to  reach  1.000. 

"We  are  excited  about  our  program."  s 
.Assistant  Director  lana  Baker  of  the  Florida  Ft 
for  Minority  Teachers.  "First,  we  are  gett 
minorities  into  teaching,  which  is  a huge  c 
cern  in  Florida  because  of  our  large  Hispa 
and  African  Am.erican  population.  And  we 
getting  people  who  would  not  have  gone  i 
teaching  otherwise.  These  are  math  and  scie 
majors  who  may  not  have  considered  teachinj 

It’s  just  this  type  of  program  that  will  havi 
proliferate  in  order  to  ease  this  crisis  in 
classroom. 

“There  is  awareness  around  this  iss 
Schools  are  attempting  to  become  more  crea 
in  their  recruitment,  " said  Hudson.  "But  a 
more  needs  to  be  done." 


BY  Jeff  SiMMONS 


Conventional  Wisdom  “Off  the  Table” 


IC  AGENI 


^^^ince  they  were  babies,  1 
,\  said,  ‘After  you  finish  col- 
KJlege.  then  you  can  start 
thinking  about  what  you  want 
to  do.’  1 think  it  served  me  well. 

It  did  open  doors.” 

Those  words,  spoken  by  the 
patriarch  of  a Hispanic  family 
in  El  Paso,  Texas,  dispel  the 
notion  that  immigrants  are 
unfamiliar  with  the  importance 

of  a college  education.  The  man  Deborah  Wadsworth.  Public  Agenda's  president 

was  part  of  a focus  group  of 
Hispanic  parents  who  sat  down 
to  talk  about  the  emphasis  on  college. 

The  comment  is  quoted  in  a recent  report  that  counters  what  once 
appeared  to  be  conventional  wi.sdom:  that  low  college  attendance  rates 
among  Hispanics  and  African  Americans  equaled  low  interest  in  higher 
education.  Instead,  the  authors  note,  conventional  wisdom  was  wrong 
“The  values  are  verv  strong,  so  this  suggests  that  tlie  obstacles  to  partii  - 
ipatie.i  must  be  elsewhere,  " says  John  Immerwahr,  author  of  Great 
£v;  ectations:  How  the  Public  anil  Pireut>  ■ White.  African  American  and 


Hispanic  - View  Higher  Edu 
“Typically  in  public  o; 
values  change  very  slowly.” 
The  report,  by  the  .Ne 
City-based  group  Public 
found  a staggering  87  per 
American  parents  believe 
college  diploma  today  is  as 
sary  as  a high  school  diplor 
was.  The  study  was  touted 
most  extensive  public  opini 

c Agenda's  president  Americans'  vi 

higher  education. 

“One  of  the  things  1 fou 
prising  is  the  way  in  which  people  have  changed  their  attitude  towari 
education."  Immerwahr  says.  “When  I started  looking  at  higlier  ed 
people  like  my,self  who  had  gone  to  a four-year  college  and  all  of  t 
college  IS  a hfe-clianging  experience.  Most  people  who  had  not  gom 
lege  said  this  wui  a piece  of  paper  you  really  needed  in  credentialist 
"Now  what  everybody  says  is  that  it's  not  )ust  a piece  of  paper 
you  need  the  experience.  Indeed,  people  say  you  can  get  a pretty  g 
now  without  going  to  college,  but  not  the  kind  of  job  you  want  for  r 


dren.  Its  the  kind  of  job  where  you  wont  have  the  skills  to  change  jobs 
over  the  next  30  yean." 

The  report  found  a sharp  contrast  along  racial  ethnic  lines  when  it 
came  to  the  desire  to  attend  college  and  enrollment.  Those  parents  polled 
were  asked  to  select  one  thing  that  would  most  help  a young  person  suc- 
ceed in  the  world  today. 

Thirty-three  percent  of  white 
high  school  parents  chose  a col- 
lege diploma,  while  •*'  percent 
of  African  Americans  did  so, 
and  65  percent  of  Hispanic  par- 
ents. The  Hispanic  response  is 
nearly  double  that  of  high 
school  parenTs  overall,  which 
was  at  .35  percent. 

Twenty-nine  percent  of 
white  parents  cited  “knowing 
how  to  get  along  with  people," 
while  57  percent  of  Black  par- 
ents and  19  percent  of  Hispanic 
ones  did  so. 

The  reverse  level  of  impor- 
tance was  stressed  when  it 
came  to  a good  work  ethic.  Ten 
percent  of  Hispanic  and  African 
American  parents  cited  that, 
while  29  percent  of  white  par- 
ents did  so.  All  three  groups 
gave  similar,  lov/  levels  of 
import  to  work  skills  learned 
on  the  job. 

"From  time  to  time  you  hear 
stereotypes  thrown  around  that 
racial  or  ethnic  minorities  with 
whom  the  system  is  not  doing 
very  well  have  low  aspirations. 

This  survey  takes  that  issue  off 
the  table,”  says  Patrick  Callan, 
president  of  the  National  Center 
for  Public  Policy  and  Higher 
Education  in  San  Jose,  Calif. 

“There  was  a certain  blame 
the  victim'  mentality  in  this 
country,  and  this  does  a lot  to 
take  that  stereotype  and  demol- 
ish it,"  he  says.  “Those  groups 
understand  and  have  very  high 
aspirations.  They  are  the  most 
unequivocal  about  how  essen- 
tial college  is." 

The  report  notes  that  a host 
of  explanations  have  been  pro- 
vided to  explain  why  llisp.taic  and  African  American  college  participation 
rales  are  significantly  lower  than  die  overall  population.  Some  have  cited 
higher  rates  of  poverty  that  curtail  access.  Others  suggest  that  predominant- 


ly Black  or  Hispanic  schools  are  less  successful  at  preparing  studei 
postsecondary  school  studies.  And  it's  been  suggested  that  familie: 
feel  higher  education  is  a priority. 

But  the  author  notes  that  "The  findings  from  this  study  seem  to  c 
sively  eliminate  that  last  reason " and  that  a college  education  “is  esp 
important  to  African  American  and  Hispanic  parents,  who  are  signif 

more  likely  to  emphasize 
education 
either  whit' 
ents  or  the 
lation  as  a w 
Another 
tion  askec 
whether  a t 
education  is 
sary  for  a pe 
succeed  in 
work  worl 
whether  the 
other  ways 
ceed  withou 
lege  edu( 
Again,  sharply  difierent  res; 

Sixty-five  percen 
Hispanic.  32  percent  of 
and  '44  percent  of  A 
American  high  school  [ 
said  a college  educatk 
necessary  to  sm 
Meanwhile,  34  pera 
Hispanic  parents  said 
were  other  ways  to  su 
Nearly  twice  as  many  wh 
ents  2^ed-65  percent, 
percent  of  Black  parents. 

“This  is  not  a qu 
about  Hispanics;  this  is ; 
tion  about  values  and  t 
the  world  works,"  Iram 
says.  “It's  starUing  to  see 
ences  of  this  magnitude 
are  twice  as  many  mem 
the  general  public  (67  p 
saying  you  can  be  Bill  C 
going  into  sales.” 

There  is  also  a consi 
difference  between  intei 
enrollment.  The  study 
mined  that  57  percent  n 
24-year-olds  who  attend 
lege  in  1998  were  whin 
only  .30  percent  were  . 

Amencan  and  20  percent  were  Hispanic. 

The  attainment  of  Bachelor  of  Arts  degrees  showed  a similar  d 
Twent^'-five  percctit  of  those  25  years  old  and  older  who  attained  such 


“There  was  a certain  ‘blame  the  victim’ 
mentality  in  this  country,  and  this  does 
a lot  to  take  that  stereotype  and 
demolish  it.” 

PATRICK  CALLAN,  PRESIDENT,  NATIONAL  CENTER  FOR 
PUBLIC  POLICY  AND  HIGHER  EDUCATION 


were  white,  while  15  percent  were  Black  and  11  percent  were  Hispanic. 

“Significantly,  the  value  placed  on  college  education  is  highest  among 
those  who  have  the  lowest  rates  of  participation,"  the  author  cites.  That  is 
one  of  the  most  striking  findings,”  Immerwahr  says.  “There  is  clearly  a gap 
between  participation  rates  and  values.” 

Public  Agenda’s  president,  Deborah  Wadsworth,  says  the  study  chal- 
lenges a number  of  assumptions. 

“Parents  acknowledge  that  pay- 
ing for  college  is  difficult,  but  they 
believe  they  will  find  a way  to  pay 
for  it,”  she  says.  “The  importance  of 
a college  education  as  absolutely 
essential  to  a good  life  is  a change 
from  just  a few  years  ago.  A few 
years  ago,  people  thought  too  many 
people  were  going  to  college.” 

Public  Agenda  is  a nonprofit, 
nonpartisan  group  founded  25 
years  ago  by  US.  Secretary  of  State 
Cyrus  Vance  and  social  scientist 
Daniel  Yaakelovich.  Funded  by  cor- 
porations and  private  foundations. 

Public  Agenda  strives  to  lap  into  the 
public  mindset  on  a wide  range  of 
issues  ranging  firom  health  care  to 
education  to  the  environment. 

“We  were  created  to  fill  a dis- 
tinctive niche-to  help  American 
leaders  better  understand  the  pub- 
lic’s values  and  concerns  on  public 
policy  issues  that  tl\e  country  strug- 
gles with,  and  to  translate  complex 
and  arcane  pohdes.” 

Courtland  Lee,  dean  of  the 
School  of  Education  at  Hunter 
College  in  New  York  City,  says  that 
the  findings  ejqwse  the  value  that 
Hispanic  and  African  Americans 
have  placed  on  higher  education 
for  generations. 

“The  problem  is  that  under- 
standing the  dynamics  of  what  it 
takes  to  get  into  college  coupled 
with  socioeconomic  limitations 
often  got  in  the  way  so  there  might 
have  been  a collie  goal,  but  par- 
ticipation often  fell  short,”  Lee  sats 
"We  certainly  see  a rise  in  those 
attending  college,  but  there's  still  a 
number  who  could  and  don't  attend 
because  they  lack  the  resources 
and  understanding  of  tJte  process.” 

Immerv/ahr  agrees  that  access  isn  I limited  only  by  funds. 

”lf  you  look  at  what  parents  are  .saying,  they  say,  ‘College  is  expensive 
and  we  worry  about  it,  but  somehow  wc  are  going  to  work  this  out.'  Even 


minority  parents  say,  ‘We  will  work  this  out.’  Right  now  people  are  al 
do  this,’’  he  says,  noting  one  observation:  "People  think  college  is  esse 
but  they  don’t  think  it  should  be  fiee.” 

Other  Findings 

The  study  looked  at  expeaaiions  toward  higher  education  uistim 

Parents  were  asked  how  irap< 
different  criteria  were  for  cc 
administrators  to  address- 
such  as  costs,  diversity,  c; 
counseling,  standards,  and  te 
quality. 

Overall,  white.  Black, 
Hispanic  parents  gave  the  sam 
els  of  priority  to  such  are 
costs,  career  counseling,  stans 
and  tuition.  But  in  nearly 
case,  a higher  percentaj 
Hispanic  parents  felt  the  area; 
absolutely  essential. 

“People  feel  great  about ! 
education  now.  but  they  won’t , 
feel  great  if  they  see  problem 
access,  because  that’s  thei 
value,"  Immerwahr  savs.  ”The\ 
hitler  education  is  the  entry 
to  a middle-class  lifestyle.” 

One  major  disparity  aio.v 
the  level  of  importance  of  a d 
student  population:  29  pert- 
white  parents.  I"’  pcrce 
Hispanic  parents,  and  59  pert 
Black  parents  maintained 
absolutely  essential. 

Another  significant  gap  r 
ed  the  importance  of  admit 
tors’  lowering  the  numbers  i 
dents  who  drop  out  or  tal 
long  to  graduate.  Thirty-nin 
cent  of  Hispanic  and  2h  pen 
white  parents  deemed  it  abs 
essential. 

More  white  parents  fei 
qualified  Black  and  Launo  st 
had  more  opportunity  to  get 
lege  education  than  did  othi 
percent  Only  r perce 
Hispanic  parents  agreed 
Moreover,  3"  perce 
Hispanic  parents  mamtaine 
qualified  Blacks  and  Latim 
less  opportunity,  and  28  per 
white  parents  felt  that  way  Overall,  .30  percent  of  high  srhoo!  p 
agreed,  and  29  percent  of  the  general  public 

Parents  vsere  asked  what  their  children  should  gam  from  r 


A college  education  “is  especially 
important  to  African  American  and 
Hispanic  parents,  who  are  significantly 
more  likely  to  emphasize  higher 
education  than  either  white  parents  or 
the  population  as  a whole." 


John  immerwahr.  author.  Great  E\PtCTATio-r'- 
How  THE  Public  and  Parents-White.  African 
American  and  Hispanic~View  Hichlr  Education 


If  yvu  had  to  choose  the  one  thing  that  most  can  help  a young  person  succeed  in  the  world  today,  would  you  say  it  is 

biliUes  of  citizenship,  such  as  voting  and  vol- 
unteering; and  receive  increased  exposure 
to  great  writers  and  thinkers  in  subjects 
such  as  literature  and  history. 

The  "Great  Expectations  ” study  was  pre- 
pared after  a telephone  survey  of  1,015  adults 

General 

Public 

High  School 
Parents 

White 
High  School 
Parents 

African  American 
High  School 
Parents 

Hispanic 
High  School 
Parents 

A college  education 

35% 

35% 

33% 

47% 

65% 

Knowing  how  to  get  along  with  people 

30 

32 

23 

37 

19 

ages  18  and  older  in  December  of  last  year. 

A gppd  work  ethic 

26 

23 

''O 

'0 

10 

Besides  interviews  with  the  general  public,  sur- 
veyors talked  widi  202  African  American,  202 

Work  skills  learned  on  the  job 

5 

7 

6 

5 

6 

Hispanic,  and  201  white  paraits  of  children  in 

Don't  know 

3 

5 

4 

3 

1 

high  school.  And  then,  they  sat  down  with  a 

group  of  200  randomly  selected  parents. 

r>=  1.015  general  public.  200  parems  cl  high  school  students.  201  whits  oarents  ot  high  school  students  202  African  American 

parents  of  high  school  students  202  Hispanic  parents  of  high  scncoi  students 

Note  Percentages  in  table  mav  not  equal  100%  due  to  ro-jncmg  or  missma  answer  cateocnes 


Do  you  think  that  a college  education  is  necessary  tor  a person  to  be  successtui  in  today's  work  world,  or  do 
you  think  that  there  are  many  ways  to  succeed  in  today's  work  world  without  a college  education? 

General 

Public 

High  School 
Parents 

White  African  American 

High  School  High  School 

Parents  Parems 

Hispanic 
High  School 
Parents 

There  are  many  ways  to  succeed 
in  today's  work  world  without  a 
college  education 

67% 

63% 

66%  54% 

34% 

OR 

College  education  is  necessary  tor  a 
person  to  be  successful  in  today's 
work  world 

31 

36 

32  44 

65 

Don't  know 

3 

2 

2 3 

2 

n=  1.015  general  public.  200  parents  ol  high  schooi  s'.uoents.  201  uhite  paier.ts  o!  high  schco:  students  202  African  American 

parems  of  high  school  students;  202  Hispanic  parents  of  high  school  students 

Mote  Percentages  m table  may  not  equal  100%  due  to  rounding  or  missing  answer  categories 

Participation  in 
Higher  Education  of 
18-24  Year-Olds 

B.A.  Ati.‘i,nment  Rates 
/■unong  itia 
25+  Populations 

Whites 

37% 

25% 

African  Americans 

30 

15 

Hispa.nics 

20 

11 

Sources  'Percentage  ol  the  Population  3 to  34  rears  Old  Enrolled  m Schorl  hr  Age.  oenoer  Race  ana  Hispanic  Origin  October  1947 
to  1993.'  U S Census  Bureau.  1998  'Percentage  ol  Peob'e  25  v'ears  0:0  ana  Ovei  Who  Have  Completed  High  School  or  College,  by  Race 
Hispanic  Oiigin  and  Sex  Selected  Years  1940  to  1998  " U S Census  Bureau.  i998 

■■'n'lere  is  a notion  that  in  higher  educa- 
tion," notes  Iramerwahr.  "success  or  failure 
is  primarily  the  responsibility  of  the  student, 
whereas  in  kindergarten  through  12th 
grades,  success  or  failure  is  the  responsibili- 
ty to  a greater  degree  of  the  school. 

"Higher  education  is  a time  when  stu- 
dents acquire  more  responsibility,  and  peo- 
ple are  supposed  to  be  more  self-motivated 
and  self-directed.  If  you  tell  someone  the 
person"s  dropping  out  of  high  school,  then 
they  are  upset  and  say  it’s  the  school’s  fault. 
But  if  you  tell  someone  the  person’s  drop- 
ping out  of  college,  there  is  a radically  dif- 
ferent attitude,’’ 

Public  Agenda  is  hopeful  that  the  findings 
will  spur  dialogue,  if  not  change.  Its  goal  with 
this  report,  as  with  others,  has  been  to  raise 
consciousness  to  find,  according  to  its 
brochure,  “workable  solutions-solutions  that 
will  assure  a more  prosperous  and  secure 
future  for  every  citizen." 

Immenvahr  says  the  report  “suggests  to 
people  that  there  is  possibly  another  way  to 
work  out  the  problem  of  different  partidpa- 
lion  rates. 

"These  findings  sent  a w.^ke-up  call  to 
people  in  higher  education  that  while  the  sit- 
uation is  very  positive  now  as  far  as  public 
opinion,  that  positive  is  predicated  on  a 
number  of  factors  that  won’t  always  be 
there." 
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Overwhelmingly,  white.  Black,  and  Hispanic  parents  agreed  on  what  was 
essential,  important,  and  not  too  imporiani.  However,  ib.i  rc  were  some  dif- 
ferences. 

For  instance,  a greater  percentage  of  white  parents  felt  that  students 
should  gain  a sense  of  maturity,  acquire  the  ability  to  get  along  with  others.  BEST  COPY  AVAiLABl 

and  attain  the  abihty  to  solve  problems  quickly. 

A greater  percent^e  of  Hispanic  parents  felt  il  absolutely  essential  that 
students  acquire  top-notch  writing  and  speaking  skills;  learn  the  respoiisi- 
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President  ofTeac/wr’s  College  at  Columbia  Calls  for  Change 


BY  MARILYN  GILROY 


Diversity.  It  is  a word  that 
pervades  most  comers 
and  facets  of  life  at  US. 
colleges  and  universities.  ■ 

The  academic  rhetoric 
speaks  of  a “diverse  student  ■■•i 

body,”  “diversifying  the  fac-  ^ 

ulty,”  and  “diversifying  the  ' f 
curriculum.”  These  phrases 
might  sound  impressive,  but 
a new  report  issued  recently 
by  Arthur  E.  Levine,  president  of 
Teachers  College,  Columbia  University,  poses 
questions  about  how  successful  the  higher  edu- 
cation community  has  been  hi  confronting  issues 
concerning  campus  diversity. 

Are  campuses  really  coming  to  grips  with  the 
many  issues  raised  by  diversity’,  or  are  they  adrift 
in  myriad  diversity  programs  where,  as  math 
experts  would  say,  the  whole  is  NOT  equal  to  the 
sum  of  the  parts? 

Levine  concludes  that  higher  education  "has 
not  been  an  effective  factor  in  the  social  policy 
debate  on  diversity?’  He  expressed  his  views  in  a 
New  York  Times  Op-Ed  piece  this  past  summer 
entitled  “The  Campus  Divided,  and  Divided 
Again,”  pointing  out  that  the  academy  really  does 
not  agree  on  what  diversity  means  or  how  it 
should  be  achieved.  In  many  cases,  colleges  have 
what  he  calls  a "grab  bag  of  unplanned  diversity 
initiatives”  that  lack  comprehensive  and  systemat- 
ic planning  for  achieving  goals.  That,  he  says,  has 
led  to  a firagmenting  of  the  student  population, 
especially  in  co-curricular  activities  in  wliich  sep- 
aration and  self-segregation  of  students  occurs 
based  on  tlieir  differences. 

For  example,  one  school  that  levine  visited 
had  a business  club  divided  into  a dozen  differ- 
ent groups-a  women’s  business  club,  a Latino 
business  club,  a disabled  student  business  elub. 


Colleges  must  be  able  to  explain  publicly  and  defen* 
the  practices  in  which  th^  are  engaged.’*  One  ofsevei 
recommendations. 

.ARTHUR  E.  LEVINE.  PRESIDENT. 

Teachers  college.  Columbia  university,  regarding  diversitv 


a gay  student  business  club,  and  so  on.  He  uses 
this  example  to  conclude  that  students  are  mak- 
ing finer  and  finer  distinctions  betw’een  them- 
selves and  others. 

The  Op-Ed  piece  and  Levine's  expanded 
report  entitled  “Diversity  on  Campus"  did  not  go 
unnoticed.  While  many  individuals  were 
intrigued  with  the  ideas  set  forth  in  the  piece, 
some  protested  vigorously  that  Levine  had  over- 
looked the  larger  societal  context.  .After  all,  soci- 
ety is  still  grappling  with  diver- 
sity issues,  and  the  campuses  . . ■’ 

are  merely  mirrors  of  that  T ' 

struggle.  Other  critics  contend 
that  the  degree  to  which  stu- 
dents self-segregate  is  more  of  a 
myth  than  fact,  and  they  point 
out  that  Levine’s  report  ignores 
data  that  supports  this. 

".Actually,  we  were  quite  dis- 
mayed by  his  column,"  said 
Debra  Humphreys,  director  of 
programs  at  the  Office  of 
Education  and  Diversity 

Initiatives  of  the  Association  of 
.American  Colleges  and 

Universities  (AAC&IJ).  “We  feel 
he  only  tells  part  of  the  story  and 
ignores  recent  research  that 
shows  that  snident  self-segrega- 
tion on  campus  is  more  of  a per- 
ception instead  of  a reality?’ 

Humphreys  wrote  and 
researched  a report  issued  last 
year  by  the  AAC&U  and  funded 
bv'  the  Ford  Foundation  Campus 
Diversity  Initiative.  Her  report 
indicated  that  contrary  to  claims 
such  as  Levine’s,  self-  segrega- 
tion does  not  appear  to  be  wide- 
spread. and  in  those  cases 
where  it  does  exist,  “it  may  be 
an  essential  ingredient  in  many 
students’  persistence  and  success  in  college.” 

The  report  relies  in  part  on  the  research  of 
Anthony  Antonio,  assistant  professor  of  educa- 
tion at  Stanford  University,  who  examined  the 
e.\tent  to  which  students  perceive  racial  balkan- 
ization at  UCLA  and  whether  their  perceptions 
reflect  the  reality  of  actual  dose  friendship  pat- 
terns. Antonio  reported  that  more  than  90  per- 
cent of  students  in  his  survey  agreed  that  stu- 
dents predominantly  cluster  by  race  and  etlinici- 
ty  on  campus.  This  would  seem  to  support 
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any  college  cafeteria,  you  find  that  students  arc- 
sitting  at  tables  with  people  of  the  same  ethnici- 
ty, race,  or  difference  they  find  Important. " 

However,  when  Antonio  moved  beyond  per- 
ceptions and  measured  friendship  groups,  he 
found  that  only  one  in  six  students  ( 17  percent) 
reported  having  friendship  groups  that  were 
radally  and  ethnically  homogeneous.  In  fact,  the 
most  common  friendship  group  on  campus  (46 
percent)  was  racially  and  ethnically  mixed,  with 


no  radal  or  ethnic  group  constituting  a majority. 

But  Arthur  Levine’s  criticism  of  diversity  in 
higher  education  centered  on  more  than  just 
student  self-segregation.  His  expanded  report 
paints  a broader  picture  of  the  academic  com- 
munity, which,  in  general,  is  uncomfortable  and 
uncertain  about  the  concept  of  diversity  and 
therefore  has  floundered  on  the  issue. 

"Diversity  is  a subject  that  we  are  unable  to 
discuss  on  most  campuses.  In  faa.  I can  think  of 
no  more  painful  issue  in  all  of  higher  education 
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ety,”  says  Levine. 

“We  live  in  an  age  in  which  the  dirty  wore 
on  college  campuses  are  no  longer  four  letter 
they  are  at  least  six  letters-racist,  sexist,  an 
homophobic." 

He  cites  polarization  on  campus,  saying  tli: 
two  groups  dominate  the  discourse-one  yellir 
that  diversity  has  eclipsed  all  aspects  of  coUej 
life  and  the  other  shouting  that  colleges  remai 
irapenious  to  diversity. 

And,  he  asks,  if  we  are  unab? 
to  deal  with  diversity  successful! 
what  hope  is  there  for  our  studen 
and  graduates  to  live  and  work  in 
: V • diverse  society? 

Levine’s  national  reputation  ht 
lent  clout  to  his  assertions  th; 

; academia  has  provided  weak  leat 
ership  in  this  area.  He  presides  ovi 

. . „ ^ one  of  the  nation’s  finest  and  mo 
prestigious  institutions,  Teachei 
College  at  Columbia  Universit 
which  was  founded  in  1887  to  pn 
vide  a new  kind  of  schooling  for  tf 
teachers  of  poor,  immigrant  chi 
drea  in  .New  Yoik  City.  It  has  educa 
ed  neariy  100,000  individuals  frni 
around  the  world,  but  it  also  cot 
ducts  research  on  critical  issut 
related  to  equity,  teacliing  of  sdent 
and  math,  and  the  role  of  the  fami 
in  the  educational  process. 

Levine’s  last  book,  When  Hope 
Fear  Collide,  gained  widesprea 
attention  for  capturing  the  nature  i 
students  in  the  middle  '90s.  Whi 
noting  that  students  still  e.xpresse 
optimism  and  belie'  in  the  America 
dream,  he  also  chro  aided  their  am 
ieties  about  success  ,:iid  was  one  i 
the  first  to  describe  the  binge  drinl 
ing  phenomenon,  grade  inflatioi 
and  new  patterns  of  socializatio 
between  sexes  and  among  races  on  campus. 

This  time,  Levine’s  assertions  have  stur 
some  of  those  who  say  his  condusions  are  m 
accurate  and  are  even  somewhat  short-sighted. 

Dr.  Carol  Geary  Schneider,  president  of  AAC& 
says  that  Levine’s  anides  overlook  the  larger  coi 
text  of  diversity  on  campus.  “The  reality  is  th 
both  majority  and  minority  smdents  on  campi 
face  the  challenge  of  dealing  with  problems  th 
sodety  hasn’t  solved,  ’ said  Schneider.  "For  exan 
pie,  high  schools  are  now  very  segregate! 
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the  desegregation  efforts  of  the  past,  and  minori- 
ties, such  as  Latinos,  seem  to  have  become  steadi- 
h'  more  segregated,  not  less.  So,  it  is  not  the  col- 
leges that  are  balkanizing  students,  society  is." 

Geary  is  referring  to  Gary  Orfield’s  research 
entitled  “Resegregation  in  American  Schools,” 
which  studied  national  trends  in  K-12  public 
school  enrollment.  Published  last  year  by  the 
Civil  Rights  Project,  Harvard  University,  the 
report  shows  that  there  is  serious  segregation, 
particularly  in  the  nation’s  large  metropolitan 
areas,  despite  two  and  half  decades  of  civil 
rights  law  and  integration  measures. 

But  even  though  a great  many  white  college 
students  come  from  public  schools  that  are 
largely  segregated,  Schneider  says  studies  have 
found  that  students  actively  want  to  meet  indi- 
viduals from  other  backgrounds  and  that  the 
majority  of  minority  students  fre- 
quently socialize  with  people  out- 
side their  ethnic  groups. 

Her  colleague,  Debra 
Humphreys,  agrees.  '"Rliat  we  have 
is  perception  vs.  reality.  Many  buy 
into  the  perception  of  segregated 
student  hfe,  but  the  research  shows 
that  this  clustering  isn’t  wide- 
spread. that  in  fact  students  do 
interact  across  racial  lines." 

And  sometimes  where 
racial/ethnic  clustering  does  exist, 
it  might  be  an  important  compo- 
nent contributing  to  the  psychologi- 
cal health  and  educational  success 
of  many  students,  according  to 
Humphreys.  In  actuality,  she  says, 
the  availability  of  these  groups  helps  individuals 
become  more  involved  in  college,  which  actually 
leads  to  higher  persistence  rates.  Furthermore, 
because  they  are  more  involved,  they  eventually 
have  more  Interaction  than  do  those  who  do  not 
participate  in  extra  curricular  activities. 

Adds  Carol  Schneider.  "Again  the  research 
shows  that  college  students  make  friends  in 
affinity  groups  of  various  kinds  as  a way  of  deal- 
ing witli  the  stress  of  college  and  especially  with 
the  stress  of  being  minority,  whether  based  on 
religion,  ethnicity,  or  sexual  orientations.  ” 

^V'hat  about  Biciilty? 

But  what  about  the  other  core  groups  on 
campus,  such  as  faculty?  Levine  is  very  con- 
cerned about  the  low  level  of  faculty  involvemeni 
in  the  diversity  agenda  and  their  reluctance  lo 
engage  in  substantial  curriculum  reform,  lie 


cites  widespread  complacency  and  lack  of 
incentives  for  faculty  involvement.  The  situation 
is  compounded  because  students  are  also  not 
eager  to  tackle  the  subject.  Levine  found  that  in 
many  cases,  students  do  not  want  to  talk  about 
diversity,  and  most  faculty  say  that  the  topic  is 
greeted  with  silence  or  painful  discussions  when 
it  is  raised  in  the  classroom.  Levine  says  that 
quite  frankly,  students  seem  more  willing  to  talk 
about  the  Intimate  details  of  their  sex  hves  than 
to  discuss  race  relations  on  campus. 

Humphreys  acknowledges  that  there  might 
be  faculty  who  have  difficulty  when  attempting 
to  deal  with  diversity.  “Some  faculty  might  be 
afraid  to  introduce  diversity  topics  because  they 
have  not  been  trained  to  handle  the  classroom 
dynamics  that  occur  during  sensitive  discus- 
sions,” said  Humphreys. 


Recently,  ETS  reported  that  80 
percent  of  the  projected  growth 
on  campuses  in  the  next  15 
years  will  come  from 
enrollment  of  minority 
students. 
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However,  both  Humphreys  and  Schneider 
contend  that  sweeping  generalizations  such  as 
Levines  ignore  the  progress  that  faculty  and 
institutions  have  made  in  focusing  on  diversity 
and  integrating  it  into  ih^ mission  of  higher  edu- 
cation. They  believe  strongly  that  the  higher  edu- 
cation community  has  been  a significant  con- 
tributor to  helping  students  understand  and 
cope  with  multicultural  America. 

"'S'e  feel  that  faculty  and  institutions  have 
made  tremendous  progress  focusing  on  diversi- 
ty." says  Schneider.  “They  have  made  it  part  of 
their  mission  and  part  of  the  curriculum,  and 
they  are  beginning  to  see  results  that  are  result- 
ing in  long-term  change. 

"Diversity  on  campus  and  in  the  curriculum 
is  producing  new  knowledge,  new  respect,  and 
new  commitment  to  intergroup  community 


Faculty  and  administrators  are  making  a p; 
ble  difference  and  have  achieved  signifi 
results  in  the  last  five  years.” 

Levine’s  Recommendations 

Whether  the  situation  on  today’s  campus 
one  that  calls  for  alarm  or  one  that  calls  for 
gratulations,  all  agree  that  diversity  in  college 
continue  to  increase.  Recently.  ETS  reported 
80  percent  of  the  projeaed  growth  on  camp 
in  the  next  15  years  will  come  from  e.xpai 
enrollment  of  minority  students.  For  this  ret 
Arthur  Levine's  concerns  will  continue  to  be 
cussed.  He  has  offered  the  following  seven  rei 
mendations  as  an  ^enda  for  higher  educatioi 

1.  Presidents  need  to  provide  leadershi 
the  issue  of  diversity. 

2.  The  entire  campus  community  neec 

be  engaged  in  the  issue-fac 
students,  staff,  and  trustees. 

3.  The  campus  needs  to  d 
op  mechanisms  for  safe,  car 
and  college-wide  discus 
regarding  diversity. 

4.  Colleges  need  to  de 
clearly  the  operating  definitioi 
diversity  on  campus  and  the  { 
for  achieving  it. 

5.  Institutions  should  dev 
a comprehensive,  long-range 
for  diversity-detailing  timeli 
responsible  parties,  comple 
dates,  and  resources  allocated. 

6.  Colleges  must  be  abl 
explain  publicly  and  defend  the  ] 
tices  in  which  tliey  are  engaged. 

Institutions  should  carry  out  researc 
the  effectiveness  of  the  methods  employe 
achieve  diversity  and  the  consequence 
achieving  diversity  on  campus. 


Readers  might  also  want  to  access  1) 
Humphreys'  report  at  http://www.inform.i 
edu/diversityweb/Leadersguide/SED/studf 
html  and  "Diversity  and  the  College  Curricu: 
at  littp://www.inform.umd.edu/'EdRes/Tc 
Diversity/Response/Web/LeadersguideCT/ 
riculum. 


Southivest  Center  Seeks  New  Director  and  New  Directions 


BY  INES  Pinto  Alicea 


This  year’s 
conference 
attracted  about 
300  Latinos  of 
some  1,600 
participants, 
Latinos 
sponsored 
nearly  25 
presentations, 
and  actor 
Edward James 
Olmos  was  the 
keynote 
speaker. 


tal961.  at  the  height  of  social 
unrest,  seven  academically 
based  facilities  were  created  to 
deal  with  issues  of  race,  segregation, 
equity,  and  civil  rights.  The  University 
of  Oklahoma  (OU)  in  Nomuai  took 
on  tlie  task  of  creating  the  only  cen- 
ter west  of  the  Mississippi-the 
Southwest  Center  for  Human 
Relations  Studies-to  help  resolve  tlie 


■‘As  you  can  im^ine,  it  took  a 
lot  of  guts"  said  Rosa  Cintron,  a 
member  of  the  Center's  executive 
committee  and  associate  professor 
and  dean  of  OL"s  University 
College  “OU  provided  resources  to 
accomplish  the  goals.” 

The  Center,  which  is  part  of  OU's 
College  of  Continuing  Education, 
has  survived  and  weathered  the 


issues  since,  and  in  2001,  the  Center 
celebrates  -lO  years  of  existence. 
The  Center  itself  is  at  a crossroads. 
Long-time  Executive  Director  Dr. 
Maggie  Abudu  recently  retired.  Its 
executive  committee,  which  deter- 
mines poliq  issues  of  the  Center,  is 
undertaking  a nationwide  search 
for  a new  e.xecutive  director  as  well 
as  undergoing  some  .soul  searching 


return  to  some  of  its  more  histor 
approaches  or  talce  new  paths  am 
if  so,  what  they  should  be. 

The  largest  and  best-know 
activity  of  the  Center  and  the  or 
that  keeps  it  financially  afloat  is  tl 
National  Conference  on  Race  an 
Ethnicity  in  American  Might 
Education  (NCORE).  The  idea  i 
SCORE,  as  part  of  the  Center,  w; 


Larry  Medina,  member  of  the  executive  commit- 
tee and  the  University's  director  of  the  McNair 
Scholars  Program 


leadership  of  the  Center  in  1985 
and  launched  NCORE  three  years 
later  as  a “national  forum  for  high- 
er education  institutions  to  improve 
racial  and  ethnic  relations." 

She  said  that  she  decided  some- 
thing needed  to  be  done  to  address 
the  resurgence  in  the  early  1980s  of 
racial  problems. 

“The  racial  and  ethnic  climate 
on  campuses  is  fundamental  to 
ensuring  access  to  higher  educa- 
tion," said  Abudu.  "1  wanted  to  pro- 
vide a forum  where  people  of  all 
aspects  of  higher  education  can 
come  together  to  share  ideas  and 
positive  models  about  what  can  be 
done." 

This  year,  the  conference,  held  in 
June  in  Santa  Fe,  New  Mexico, 
attracted  some  1,600  participants, 
representing  a variety  of  academ- 
ics-provosts,  professors,  assistant 
deans,  and  multicultural  directors. 
Abudu  said  that  the  cross  section  is 
instrumental  in  advancing  discus- 
sions and  debate  on  civil  rigiiis  and 


integral  part  of  the 
conference.  The  Walt 
Disney  Co.  provides 
scholarships  that 
allow  about  40  inter- 
ested students  to 
attend  through  its 
Disney  Scholars  pro- 
gram. The  company 
pays  the  $395  annual 
conference  fee  for  the 
students  and  spon- 
sors many  activities, 
meals,  and  events  just 
for  students. 

The  presentations 
at  the  conference 
explored  counselor 
training,  treatment  of 
women  faculty 
throughout  the  world, 
managing  emotion  in 
race  relations  train- 
ing, and  more.  Abudu 
said,  however,  that 
NCORE  is  not  just  a 
forum  to  share  infor- 
mation about  racial  issues.  “You  get  to 
be  around  people  who  are  committed 
to  the  same  purposes.” 

“It  is  a place  for  nourishment 
and  rejuvenation  after  a year  of 
struggles  in  their  own  institution  to 
promote  the  cause  of  racial  under- 
standing,” she  said. 

Dr.  William  Carmack,  the 
Center's  first  exeaitive  director  and 
current  interim  director,  said  the 
Center  faced  significant  opposition 
initially  when  it  opened  in  1961.  “It 
was  pretty  hairy  at  the  time,”  said 
Carmack,  a retired  OU  professor.  “I 
got  asked  to  leave  town  by  the 
county  attorney  and  mayor.  I got  a 
lot  of  hate  mail.  The  University 
stood  behind  us  though.  The  presi- 
dent said,  ‘If  you’re  doing  the  right 
thing,  then  keep  doing  it.'” 

At  the  time,  the  Center  dedicat- 
ed its  activities  to  community  inter- 
ventions, providing  training  to  state 
and  local  government  officials, 
police,  school  boards,  and  minori- 
ties on  a variety  of  issues.  For 


that  people  were  allowed  to 
demonstrate  and  that  there  were 
ways  to  handle  crowd  control  with- 
out violating  dvil  rights.  The  Center 
also  trained  newspaper  editors  to 
include  pictures  in  their  pages  of 
minority  brides  and  not  to  gratu- 
itously disclose  the  race  of  people 
arrested  for  crimes.  The  Center  also 
wrote  the  desegregation  plan  for 
Oklahoma  schools. 

“We  tried  to  be  the  voice  for  the 
disadvantaged,"  said  Carmack. 
“The  Center  has  accomplished 
some  good,  but  it  has  fallen  short 
of  our  dreams.” 

Carmack  said  that  NCORE  has 
become  extremely  popular  and  has 
been  the  focus  of  the  Center’s  work 
in  recent  years  and  that  the  execu- 
tive committee  would  like  to  rer  m 
to  some  of  the  Center’s  original 
tasks  of  community  intervention 
with  the  new  executive  director.  Still, 
NCORE  will  be  the  focus  of  the 
Centerls  work,  he  said.  The  21-mem- 
ber  executive  board,  he  reported, 
decided  that  it  would  divide  itself 
into  three  committees  to  try  to 
address  the  Center's  three  major 
tasks  at  hand-maintaining  NCORE, 
looking  for  a new  exec- 
utive director,  and 
investigating  new 
avenues  for  the  Center 
to  take.  Carmack  said 
he  hopes  that  some  of 
the  Center’s  new  pro- 
gramming will  take  it 
back  to  its  roots  of 
community  outreach 
and  advocacy. 

"NCORE  fills  a 
void,  but  I don’t  see 
why  that  is  all  we  have 
to  do  with  the  new 
needs  emerging  and 
the  American  dream 
unrealized,”  Carmack 
said.  “NCORE  is  a great 
thing.  It  just  grew  so 
quickly.  It  preempted 
other  things.  So  many 
people  say  they 


ence,  so  I say  that  if  it  isn’t  broker 
why  iix  it.” 

His  sentiments  are  echoed  b 
others. 

“What  else  can  the  Southwes 
Center  do?  What  other  areas  can  w 
move  into?  What  can  we  do  t' 
reflect  the  transition  to  a nei 
director?"  said  Larry  Medina, 
member  of  the  executive  committe 
and  the  University’s  director  of  th 
McNair  Scholars  Program,  a feden 
government  program. 

^intrdn  said  that  NCORE  and  th 
Center  still  have  a lot  of  work  to  d( 
She  said  that  many  colleges  and  un: 
versities  do  not  have  representative 
at  the  NCORE  annual  meetings  an 
that  some  of  the  participants  ar 
there  under  “tenuous”  conditions. 

“The  progress  of  the  '70s  can  b 
lost  tomorrow  if  we  do  not  realiz 
that  the  specter  of  oppression  i 
always  part  of  the  horizon,”  sai 
Cintron.  “The  reality  is  that  many  c 
our  citizens,  many  of  our  student 
still  suffer  from  inequalitie; 
racism,  and  daily  attacks  to  thei 
sense  of  dignity.  Who  is  not  at  th 
table?  NCORE  must  keep  this  que: 
tion  in  the  forefront.” 


William  R.  Carmack,  Ph.D.,  interim  director  at 
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NCORE’S  Latino  Caucus 


The  Latino  Caucus  of  the 
National  Conference  on  Race  and 
Ethnicity  in  American  Higher 
Education  (NCORE)  wanted  to  sup- 
port the  plight  of  migrant  farm- 
workers fighting  the  use  of  danger- 
ous pesticides  on  grapes,  so  the 
group  askeJThat  the  hotel  where 
the  conference  was  being  held  not 
serve  grapes. 

“It  did  happen  immediately," 
said  Caucus  member  Rosa  Cintron. 
“This  is  now  a policy  issue:  hotels 
where  the  conference  is  housed  are 
not  to  serve  grapes.”  While  the 
grape  issue  might  not  seem  signifi- 
cant to  many,  it  is  telling  of  the 
growing  importance  of  a group 
within  the  conference  that  struggled 
to  find  ways  to  have  its  voice  heard. 

In  1995,  Latinos  represented 
only  about  50  of  the  more  than 
1,000  participants  at  the  annual 
conference,  yet  they  were  eager  to 
see  Latino  keynote  speakers,  more 
scholarly  papers  and  presentations 
about  Latinos,  more  Latino-related 
vendors,  and  more  of  a Lafino  pres- 
ence in  the  overall  agenda,  said 
Caucus  co-chair  Ana  Maria  Cobo, 
assistant  dean  and  director  of  the 
Intercultural  Center  at  Swarthmore 
College,  near  IMadelphia. 

This  yeark  conference  attracted 
about  300  Latinos  of  some  1,600 
participants.  Latinos  sponsored 
neaiiy  25  presentations,  and  actor 
Edward  James  Olmos  was  the 
keynote  speaker. 

“Now  the  Native  American  and 
Asian  groups  are  holding  up  the 
Latino  Caucus  as  a model,"  said 
Larry  Medina.  “The  Latino  educa- 
tors have  gone  from  expressing 
concerns  about  their  lack  of  repre- 
sentation to  saying,  “We  can  do  this 
on  our  own.’  There  was  a lot  of 
complaining  that  NCORE  was 
focused  on  African  American 


issues,  but  the  Latinos  decided  to 
make  it  something  positive." 

Medina  said  that  when  he 
joined  the  Southwest  Centerk  exec- 
utive committee,  the  Latino  mem- 
bers turned  to  him  to  address  all  of 
their  concerns  and  resolve  the 
- problems,  as  he  was  at  the  time  the 
committee’s  sole  Latino. 

“In  1996,  we  began  to  organize 
ourselves,  and  in  1997  we  realized 
-part  of  the  problem  was  us,"  said 
Medina.  “We  weren’t  submitting  a 
lot  of  proposals.  We  got  better  in 
1998  and  even  better  in  1999.” 

Dr.  Maggie  Abudu  is  credited 
with  helping  launch  NCORE’s  Latino 
Caucus  by  providing  guidance, 
assistance,  and  much-needed  fund- 
ing. But  she  is  modest  about  her 
role.  “It  really  is  a partnership,” 
said  Abudu.  "They  brought  their 
concerns  to  me.  I would  not  have 
been  able  to  reflect  those  concerns 
on  my  own.  They've  done  a master- 
ful job  at  developing  sessions,  at 
bringing  critical  issues  facing 
Latinos.  They  are  very  well  organ- 
ized. 1 respect  them  very  deeply.” 
“We’ve  grown  tremendously,” 
said  Cobo.  “We've  established  a 
more  visible  caucus.  We  are  dealing 
with  national  issues  affecting 
Latinos.  No  other  national  caucus 
deals  with  higher  education  issues 
affecting  Latinos  at  predominantly 
white  institutions.” 

Cintrdn  agrees,  saying,  “I  am  a 
member  of  many  other  higher  edu- 
cation organizations  that  claim  to 
be  “in  touch”  with  the  changing 
demographics  and  the  needs  of  our 
Latino  students,  and  none  offers  this 
number  of  academic  presentations.” 
Cobo  said  that  the  Caucus  also 
has  been  a wonderful  source  to  find 
Latino  mentors  and  to  create  a net- 
work amongst  themselves  to  expand 
professional  opportunities  and 


address  professional  challenges. 
Cobo  said  the  Caucus  is  developing 
a list  server,  a database  of  all  Latino 
members,  to  assist  them  with  net- 
working and  mentoring. 

“It’s  a place  where  1 feel  safe 
talking  about  issues,"  said  Cobo. 
“There  is  this  sense  of  conununity 
within  the  Caucus.  .As  young  profes- 
sionals, we  don’t  get  much  guid- 
ance, so  having  mentors  helping  us 
succeed  has  been  great.  My  role 
models  are  part  of  this  Caucus.” 

At  the  June  conference,  the 
Latino  Caucus  decided  to  divide  the 
group  regionally  so  they  can  possi- 
bly meet  and  carry  out  activities 
throughout  the  year  rather  than 
wait  for  their  annual  meeting  at  the 
next  conference  in  June  2001  in 
Seattle.  The  group  also  decided  to 
focus  its  efforts  in  the  coming  year 
on  the  following  issues:  access  to 
education  of  Latinos;  recruitment/ 
retention  of  Latino  students,  staff, 
and  faculty;  mentoring  and  out- 
reach programs  for  Latino  students; 
K-12  preparation:  and  the  inclusion 
of  more  Latino  history  in  curricula. 

“We  have  really  committed  peo- 
ple who  have  a passion  for  this  and 
who  really  want  to  make  it  work,” 
saidCcbo. 

Cobo  said  that  the  future  for  the 
Latino  Caucus  is  even  brighter.  The 
group  is  developing  a website.  She 
would  like  to  see  presentations  and 
scholarly  papers  by  and  about 
Latinos  published.  She  also  hopes 
to  develop  a newsletter  to  keep 
Caucus  members  informed  about 
activities  throughout  the  year.  She 
said  the  Caucus  is  working  with 
NCORE  to  expand  its  budget. 

“We’re  trying  to  do  more 
research  for  Latinos  in  higher  edu- 
cation, research  that  will  be  insmi- 
mentai  to  administrators  dealing 
with  the  recruitment  and  retention 


of  Latino  students,”  Cobo  said. 

Cobo  also  has  taken  on  the 
of  working  with  the  Latino  smd 
caucus  so  it  will  be  able  to 
more  workshops  at  the  confer 
and  develop  leadership  skills. 

■'That’s  going  to  be  a vital  pii 
said  Cobo  of  her  work  with 
Latino  students,  whom  she  said  ( 
have  a hard  time  adjusting  to  li 
predominantly  white  institutions. 

Cobo  said  she  also  hopes  th: 
tile  future,  the  group  will  be  ab 
develop  a relationship  with 
Hispanic  Association  of  Colh 
and  LniversitiFs  (HACU),  wl 
represents  primarily  Hispa 
Serving  Institutions,  colleges 
universities  with  Latinos  comp 
ing  more  than  25  percent  of 
total  student  emoUment. 

‘Right  now’,  we  have  to  w 
within  die  body  of  our  own  cauc 
she  said.  “We  need  a stronger  voi 
Medina  said  that  he  is  ceri 
the  Caucus  will  continue  to  exp 
its  presence.  Tve  seen  the  evt 
tion  of  the  Latino  Caucus."  s 
Medina.  'This  has  become  a gn 
of  people  empowering  themsel 
it's  been  real  satisfving  to  watch! 
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''Aged  Out”  SJSU  Grad  Helps  Improve  Options 
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resilient,  and 


s ;me  even 


hmost  you^  people,  it  would 
be  a proud  day  to  be  invited 
to  speak  at  a ^te  House 
cenanony,  to  sit  beside  the  president 
and  to  be  introduced  by  the  First  lady. 
But  it  was  especially  meaningful  for 
former  San  Jos^  State  University  stu- 
dent Alfred  Pdrez  because  he  had 
come  such  a long  way. 

Paez  was  one  of  the  ^,000  US 
children  who  are  in  foster  care  on 
any  given  day.  He  spent  11  bleak  and 
lonely  years  moving  between 
California  group  homes,  foster 
homes,  and  children’s  shelters.  And 
he  was  one  of  the  more  than  2OJ0OO 
teens  who  “age  out”  of  the  foster  care 
system  annually  without  returning  to 
the  homes  of  their  birth  parents. 

A Whitt  House  ceremony 
Last  December,  Perez  took  part 
in  a bill-signing  ceremony  at  the 
White  House  for  the  Foster  Care 
Independence  Act,  a law  that  great- 


ly strengthens  the  support  for 
young  people  who  leave  foster  care 
at  age  18  to  make  the  transition  to 
adulthood  and  self-sufficiency. 

“Now,  for  many  Americans,  the 
18th  birthday  is  an  important  one,” 
said  Mrs.  Clinton  in  her  remarks. 
“Turning  18  means  you  can 
vote. . .get  a job  or  go  to  school.  But 
it  should  never  mean  that  youtt  left 
on  your  own.  For  too  many  young 
people,  turning  18  has  been  just  the 
beginning  of  a lonely  and  sometimes 
harrowing  journey  toward  adult- 
hood. Just  half  of  all  young  people 
who  have  aged  out  of  foster  care 
complete  high  school.  Fewer  than 
one  in  three  have  health  care  cover- 
age. One  in  four  have  been  home- 
less.” 

“The  Fbster  Care  Independence 
Act  recognizes  one  fundamental 
principle:  all  of  us  must  take 
responsibility  for  helping  these 
young  people  build  lives  worthy  of 


their  sy  ' T and  potential,”  she  s; 

Added  President  Clinton, 
Act  expands  access  to  health  c 
education,  housing,  and  counse 
for  young  people  who  must  1< 
foster  care  when  they  turn  18. 
bill  also  gives  states  more  resou 
and  flexibility  to  help  former  fc 
children  finish  high  school  anc 
on  to  college,  to  help  young  pei 
get  jobs  and  vocational  train 
and  to  provide  counseling  for  tl 
learning  to  live  on  their  own.  At 
all,  to  make  sure  young  adults  1 
ing  foster  care  know  that  they 
not  out  there  alone.” 

Pdrez  was  one  of  two  studi 
who  ^ke  that  day.  He  emphas: 
that  it  is  a myth  that  people  can  ir 
it  alone.  “The  Foster  C 
Independence  Act  of  1999  is  at 
ensuring  that  foster  youth.  I 
myself,  will  have  to  do  less  on  t 
own  to  make  it  in  the  adult  wo 
This  l^islation  adds  important  i 


Alfred  Perez 
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Alfred  Perez  speaks  at  signing  of  Foster  Care  Independence  Aa  in  White  House  ceremony 
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saf^ards  that  will  help  states  care 
better  for  people  like  me  and  prepare 
them  for  the  worid  they  face,"  he  said. 

The  Turning  Point 

Looking  back  on  his  journey  to 
the  White  House,  Perez  recalls  that 
the  turning  point  in  his  bfe-after 
“aging  out”  at  18-was  his  participa- 
tion in  the  Independent  Living 
Skills  Program,  a program  that  is 
strengthened  by  the  new  law.  Says 
Pdrez.  “The  program  connected  me 
with  ray  peers,  and  1 fell  less  alone. 
It  was  the  first  time  in  my  life  that  I 
recognized  that  we  were  all  strug- 
gling with  how  to  become  produc- 
tive citizens  in  a worid  that  seemed, 
sometimes,  to  work  against  us.” 

As  part  of  tliis  program,  he  met 
Timothy  Hamp,  a caring  adult  who 
became  his  mentor.  Although  no  one 
in  foster  care  had  ever  talked  to  Pdrez 
about  further  education,  Hamp  took 
the  young  raank  goal  of  getting  into 
college  seriously.  He  helped  him  to 
identify  schools  and  complete  applica- 
tions, then  drove  liim  the  250  miles  to 
the  Humboldt  Slate  Univecsity  campus 
to  settle  into  a dorm.  "He  did  what  any 
parent  would  do  for  his  own  child,” 
Perez  says.  Later.  Perez  transferred  to 
San  Jose  State  University  because  he 
liked  its  uiban  setting  and  it  offered 


Alfred  Perez  wrth  President  Clinton 

the  major  he  wanted-sodal  work. 

A Meeting  with  Hillary 

Pdrez  also  joined  a group  called 
California  Youth  Connection  (CYCX  a 
San  Frandsco-based  advocacy  pro- 
gram made  up  of  former  and  curraii 
foster  care  youth.  The  CYC  empowers 
and  trains  these  youth  (agesMto24) 
for  advocacy  and  leadership  Through 
CYC,  in  November  1997,  P6ez  and  six 
other  foster  youth  met  First  Lady 
Hillary  Clinton  when  she  visited  UC- 
Berkeley  to  give  a major  speech  on 
the  Adoption  and  Safe  Families  Act. 


These  young  people  opened  up  a 
new  perspective  for  the  First  Lady 
when  they  talked  about  the  pain  of 
aging  out  of  the  foster  care  system, 
with  no  family,  home,  or  financial 
support.  Later,  when  she  gave  her 
speech,  she  referred  to  the  stories 
she  had  just  heard. 

In  helping  Pdrez  prepare  for  that 
meeting,  SJSU  social  work  professor 
Joan  Merdinger  said,  “Read  her  book. 
It  Takes  a ViSage'.’  P^iez  did,  and  that 
he  thoi^t  of  a book  that  he  wanted 
to  bring  to  Mrs.  Clinton's  attention,  a 


book  entitled  The  Heart  Kn 
Something  Ikeru^  h 

the  Foster  Cam  stem. 

This  collection  of  essays  by 
ter  children  details  the  obsu 
encountered  when  they  leave 
system;  few  caring  adults, 
resources,  few  skills,  few  in 
lives.  Perez  gave  Mrs.  Clinton 
book,  and  she  promised  to  reat 
Two  years  later,  when  P^rez 
11  other  former  foster  care  y 
gathered  at  the  White  House  t 
mony,  Mrs.  Clinton  acknowiet 
P^rez  with  a hug  and  said, 
because  of  you  that  we’re  here." 
also  acknowledged  the  many  ir 
bers  of  Congress,  child  advoi 
organizations,  and  indhiduals 
worked  tirelessly  to  support 
landmark  legislation  to  streng 
the  foster  care  system. 

Helping  at  tbe  Local  Level 
P4rez  has  done  more  than  it 
ence  national  pdidcs.  While  at  f 
he  had  heard  of  a state  law 
directs  the  California  State  Unive 
(CSU)  and  community  college 
help  former  foster  youth  get  Into 
lege  and  graduate.  However,  the 
(now  part  of  Education  Code, : 
^340)  had  no  provision  for  ft 
ing,  and  administrators  he  sp 
with  at  San  Josd  State  and  other 


Alfred  P^rez  with  First  Lady  Hillary  Qinton  at  UC-Berkelev  mpptino 


schools  had  not  heard  of  it. 

Working  with  Janet  Knipe  of  CYC, 
and  with  Sylvia  Rodriguez  Andrew, 
SJSU’s  dean  of  social  work,  Perez 
put  together  a public  forum  in  April 
of  1998  with  a panel  of  seven  stu- 
dents who  had  been  through  the  fos- 
ter care  system.  The  impact  of  the 
panel  was  powerful.  As  the  young 
people  spoke,  Perez  recalls  that 
packets  of  tissues  were  passed  bom 
hand  to  hand  in  the  audience. 
Afterwards,  the  University  created  a 
task  force  to  address  the  concerns 
raised;  housing,  finandaJ  aid,  med- 
ical care,  and  mutual  support. 

The  response  was  overwhelm- 
ing. “We  had  so  many  people  want- 
ing to  help,”  recalls  Stacey  Morgan- 
Foster,  associate  vice  president  for 
student  affairs.  But  identifying  stu- 
dents who  needed  and  qualified  for 
assistance  was  not  easy.  Counselors 
say  that  former  foster  care  students 
often  want  to  move  on  from  past 
experiences,  and  do  not  want  to  ask 


for  help  or  be  seen  as  objects  of  pit\ 

Tiu-  Work  Continues 

Merdinger  and  her  SJSU  social 
woik  colleague  Alice  Hines  obtained 
small  grants  from  a CSU  research 
fund  and  from  state  lottery  funds  to 
study  how  young  people  make  it  from 
foster  care  to  college,  and  to  assess 
their  needs  once  they  get  there.  Bat  ed 
on  the  survey  results,  they  heated  pio- 
duce  a brochure  with  information 
about  services  that  tliese  students 
most  need,  such  as  housing  and 
health  care.  Meanwhile,  Merdinger 
and  Hines  have  recently  received  a 
much  larger  grant  from  the  California 
Social  Work  Education  Center  at  UC- 
Berkeley  to  extend  their  survey  to 
other  CSU  campuses.  Morgan-Foster 
says  that  community  support  remains 
high  and  there  ate  plans  to  develop  a 
scholarship  program.  In  addition, 
S)SU  now  has  a support  group  for  stu- 
dents, Former  Foster  Youth 
Organization,  established  through  the 


commitment  of  a graduate  stu  lent, 
Paez  is  of  course  proud  nisrole 
in  bringing  mudi-needed  support  to 
former  foster  youth  who  want  to 
become  responsible  and  productive 
adults  He  has  come  a long  way.  but  in 
another  sense,  he  is  just  getting  start- 
ed. After  graduating  from  SJSU  in 
1998,  he  enrolled  in  the  master  s pro- 
gram at  the  University  of  Micliigan 
Sdiool  of  Social  Work,  and  plans  to 
work  in  the  area  of  public  policy.  “I 
want  a job  where  I can  shape  child 
welfare  policy  and  make  the  foster 
care  system  more  re^nsive,”  he  says 
“Some  say  that  I beat  the  odds, 
others  say  that  I am  resilient,  and 
some  even  say  that  I’m  simply 
lucky.  All  of  that  is  probably  true 
However,  in  my  heart.  1 know  that  I 
am  more  than  lucky  and  its  more 
than  being  resilient.  1 survived  a 
system  that  can  be  cruel-only 
because  of  the  deep  caring  and 
hard  work  of  many  people.” 


SJSL’s  CoU^e  of  Social 
Work:  Meeting  the  Challenj 

SV/t'w  Hutchinson,  interim  dirt 
tor  of  communications  and  pub 
affairs  at  .San  Jose  State  iniversi 
has  a 20-year  career  in  univers. 
advancemeni.  Hutchinson  is  edit 
of  SJSi's  aiumni  puhlicatio 
Washington  Square.  Prior  to  SJi 
she  worked  at  Trenton  State  Code, 
in  .Sew  Jersey  [now  The  College 
Sewjerse}'!. 

Sancy  L.  Stake,  public  ajfat 
specialist  at  San  Jose  Sta 
( hiversity  is  editor  of  OnCampt 
the  facult)'/staff  neusletter.  and  s> 
contributes  articles  to  the  L 'nivera 
alumni  publication.  Prior  to  SJS 
Slake  had  a 15 -year  career  in  ti 
high-tech  public  relations  field.  .Si 
has  a master's  of  science  degree  . 
mass  communications  from  Sc 
Jose  State  iniversity. 
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Tenure  Track  Position  in  High  Energy/ 
Astroparticle  Theory 

The  Department  of  Physics  at  the  University  of  Utah  invites  applications  for  a 
tenure-track,  Assistant/Associate  faculty  position  to  begin  August  2001  in  the 
field  of  theoretical  high  energy  physics.  A research  interest  in  astroparticle 
physics  is  desirable.  A Ph.D.  degree  in  physics  or  a related  field  is  required.  The 
successful  candidate  must  be  able  to  teach  effectively  at  both  the  undergraduate 
and  graduate  levels.  Presently,  the  Physics  Department  conducts  research  in 
lattice  QCD»  string  theory,  relativistic  astrophvsics,  and  the  large-scale  structure 
of  the  universe.  It  has  a strong  ettort  in  computational  physics  and  experimental 
high  energy  astrophysics  Further  information  mav  be  found  at  the  URL 
http:/  /www.physics.utah.edu 

The  deadline  for  receipt  of  application  materials  is  December  15, 2000.  A letter  of 
interest,  statement  of  research  plans,  vita  publication  list  and  three  letters  of 
recommendation  should  be  sent  to- 

High  Energy  Search  Committee  Chair, 

Department  of  Physics,  University  of  Utah 
115  South  1400  East,  Rm  201, 

Salt  Lake  City,  UT  84112-0830 

77ie  Um’i‘fT5ffy  of  Utah  is  an  equal  cpportunit\j:aff:t niattvc  actum  cmploucr.  It 
encourage-a  apphoittours  from  u't'mcn  anJ  rnworifu"  flmi  pwcuU<  rcrr.nviNi 
accommodatiom,  to  lliv  Knou  n Ji<ahihtu'<  of  appUcaiU'^  ami  miphucct^. 


DEPARTMENT  HEAD 

DEPARTMENT  OF  POLITICAl.  SCIENCE 
UNIVERSITY  OF  ILLINOIS  AT  CHICAGO 
SEARCH  REOPENED 

The  Depanmcni  of  Political  Science  at  the  University  of  Illinois  at  Chicago  (LTCj 
invites  applications  and  nominations  for  the  position  of  Head 

Located  in  dowmown  Chicago.  UlC  is  a Research  1 University  with  16.000 
undergraduate  and  8.000  graduate  and  pnifessional  students.  The  Department  of  Political 
Science  has  a diverse  and  active  faculty  of  21  members,  and  has  a suong  uadition  of 
panicipaiory  dcctsion-making  The  department  offers  the  BA.  MA.  and  PhD  degrees. 

The  Department  Head  is  the  chief  administrative  officer  with  rcsponsihilmcv  for  the 
insirucuonal  programs  of  the  department:  administrauvc.  budgetary,  and  promotion 
decisions:  and  for  providing  leadership  in  the  development  of  research,  teaching,  and 
public  service  Candidates  should  present  a strong  research  record,  evidcnvc  of  | 
successful  adminisirativc  performance,  as  well  a*  ihc  ability  to  o^wralc  cffcciivdv  in  a | 
collegia!  environment  In  addition,  candidates  niusi  be  qualified  for  appuiniment  at  the  | 
rank  of  full  professor  with  tenure.  The  field  ol  research  and  teaching  specialization  is  | 
open.  The  position  is  available  as  of  August  21.  2001  I 

Applications  should  be  received  hy  October  2. 2000.  for  full  consideration,  however,  the  i 
scorch  will  continue  until  the  position  is  filled 

Applications  should  include  a full  curriculum  vitae,  a letter  ol  application,  and  the 
names,  addresses,  and  telephone  numbers  of  academic  rclcrcnccs  Applications  and 
nominations  should  be  addressed  to. 

Professor  Christopher  Maurer  and  Bette  L.  Bottoms.  Co-Chairs 
Search  Committee  for  the  Head  of  Polliica!  Science 
University  of  Illinois  at  Chicago 
College  of  Liberal  Arts  and  Sciences  tm/c  22ht 
601  S.  Morgan  Sl 
Chicago,  IL  60607-7I04 

n < rw;i  ('.*  «\  4in  Aftinruilive  .'tr  Oppnrtunilx  i 
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Courtesy  oftMFulbrlght  Teacher  Exchange 


Brazilian 

professors 


the  teaching 
at  Rhode 
Island 
College  to  be 


quality  and 
the  students 
motivated. 


"Educational  exchange  can 
turn  nations  into  people,  con- 
tributing as  no  other  form  of 
communication  can  to  the 
humanizing  of  international  rela- 
tions. Man’s  capacity  for  decent 
behavior  seems  to  vary  directly 
with  his  perception  of  others  as 
individual  humans  with  human 
motives  and  Jeelings,  whereas  his 
capacity  for  barbarism  seems 
related  to  his  perception  of  an 
adversary  in  abstract  terms,  as 
the  embodiment,  that  is,  of  some 
evil  design  or  ideology." 

-Senator  J.  William  Fulbright 


- need  for  well-trained 

Jl  livLanguage  teachers  has 
brought  educators  from  as  far  as 
Brazil  to  Rliode  Island  College.  The 
visiting  educators  are  here  as  part 
of  a Fulbright  Teacher  Exchange 
Program. 

"Rhode  Island  College  is  one  of 
the  few  institutions  in  New  England  to 
have  a teacher  training  program  in 
ESL  and  the  Fiilbright  people  chose 
Rhode  Island  College  (RIC)  because 
they  are  interested  in  getting  RJC's 
program  involved  in  the  exchange 
program,"  explained  Gale  Goodwin 
Gdmez,  who  holds  a joim  appointment 
as  assodaie  professor  in  anthropology 
and  educational  studies  at  RIC 

The  two  Brazilian  faculty  mem- 


they’ve  received  at  RIC.  “We  didn't 
really  choose  the  site.  We  applied  for 
the  program,  and  the  Fulbright 
Teacher  Exchange  placed  us," 
explained  Vladia  Borges,  who  teach- 
es at  the  Federal  University  in  Ceara 
as  an  assistant  professor  of  English. 
Her  colleague,  Gilcela  Mendes,  holds 
a similar  position  at  the  State 
University  of  Feira  de  Santana. 

Both  of  the  Brazilian  educators 
arrived  on  March  18  and  stayed 
until  May  4.  They  were  kept  busy 
and  introduced  to  how  teachers  are 
trained  at  RIC,  according  to 
Goodwin  Gdmez.  “They  were  able 
to  observe  our  teaching  methods  in 
some  of  our  ESL  classes,  and 
scheduled  presentations  and  activi- 
ties with  our  faculty  as  weU  as  visits 
to  nearby  public  schools." 

Although  this  is  their  first  visit  to 
RIC  and  to  the  state  of  Rhode 
Island,  they  are  veteran  travelers  to 
the  United  States.  Borges  came  to 
Arkansas  in  the  '70s  as  a high 
school  exchange  student.  Mendes 
spent  time  in  Mississippi  as  part  of  a 
Rotary  Cultural  Exchange  program. 

Both  Brazilian  professors  are 
finding  the  teaching  at  RIC  to  be  of 
very  high  quality  and  the  students 
motivated.  They  have  especially 
enjoyed  the  camaraderie  of  their 
American  colleagues.  "The  profes- 
sors and  others  here  are  very 
friendly,"  said  Mendes.  "We  feel 
very  welcome  and  comfortable  with 
the  living  arrangements.” 


American  history  so  prevail 
Rhode  Island. 

"Rhode  Island  is  very  b 
ful,"  says  Borges,  who  notes  tf 
Ocean  State  was  one  of  thf 
American  colonies  and  is  f 
history.  The  primary  reaso 
their  visit  was  never  far  away. 

Particularfy  noted  were  th 
graduate  students  in  the  ESL 
ing  program,  who  seemed  to  b 
involved.  This  observation  was 
to  heart,  according  to  Mende; 
really  expect  to  exchange 
good  ideas,”  she  noted. 

Exchange  is  the  key  won 
added  to  the  success  of  the 
gram.  Gale  Goodwin  Gdme: 
Willis  E.  Poole,  assistant  prol 
of  educational  studies,  partid 
in  turn  in  the  Fulbright  Te: 
Exchange,  traveling  to  univei 
in  July.  They  are  among  tl 
American  educators  in  this  ; 
Fulbright  program  who 
exchange  with  12  Brazihan  ft 
now  in  the  U.S. 

Brazilian  faculty  are  also  vi 
institutions  of  higher  learni 
Boston.  Chics^o,  and  Washin 
D.C.  "Although  the  progran 
been  ir  place  for  a while,  this 
first  time  the  Fulbright  Tea 
Exchange  has  taken  place  at 
according  to  Goodwin  Gdmez. 

While  there,  both  Brazilian 
cators  toured  the  WaterFire  dis 
in  Providence  and  some  o 
fabled  mansions  of  New.port. 


and  Montreal.  teacher  exchanges,  student  link-  Program  is  based  on  binaiional 

As  a culminating  activity,  they  ages,  and  future  student  exchanges.  agreements.  All  participants  must  be 

joined  all  the  other  Fulbright  teachers  acceptable  to  cooperating  agencies 

for  a two-day  session  in  Vihshington,  Eligibility  and  educational  authorities  in  both 

D.C.,  at  which  the  24  scholars  ren-  Elementary  through  four-year-  countries, 
dered  progress  reports  to  the  college  teachers  and  school  admin-  Teachers  selected  for  the  pro- 
Rilbright  Commission,  which  is  com-  istrators  are  eligible  to  apply  for  gram  must  attend  an  orientation 

prised  of  members  of  Congress,  and  positions  abroad.  However,  not  all  workshop,  usually  scheduled  in 

began  a research  projea.  categories  of  apphcants  arc  ehgible  August,  prior  to  the  start  of  the 

All  the  educators  participating  for  all  countries.  school  year.  The  workshop  is  con- 

in  the  exchange  program  helped  An  applicant  must  meet  all  of  sidered  an  essential  part  of  the 

live  out  the  purpose  of  the  Fulbright  the  following  seven  requirements:  exchange.  Selection  presumes  the 

Teacher  Exchange:  they  helped  pro-  at  the  time  of  application,  a candi-  teachers'  participation  in  all  the 

mote  mutual  understanding  date  must.be  a U.S.  citizen,  be  fluent  aaiviiies. 

between  the  people  of  the  United  in  English,  hold  at  least  a bachelor’s  Conditions  regarding  school 
States  and  the  people  of  other  coun-  degree,  have  a current  full-time  leaves  of  absence  are  also  consid- 

tries  through  educational  exchange,  teaching  or  administrative  assign-  ered.  In  general,  exchange  teachers 

The  teachers  seized  the  opportunire  ment  in  the  US.  or  one  of  its  terri-  are  granted  a leave  of  absence  with 

to  live  and  work  abroad  b\'  exchang- 
ing positions  with  educators  from 
more  than  20  countries. 

By  living  and  working  in  the 
cultures  of  their  host  countries, 
they  gained  an  understanding  and 
appreciation  of  the  similarities  and 
the  differences  between  nations. 

Visiting  teachers  were  able  to  share 
new  perceptions  with  their  stu- 
dents, and  returning  Fulbright 
Exchange  Teachers  transmitted  an 
awareness  of  what  is  happening  in 
the  part  of  the  world  they  visited. 

Benefits 

The  Fulbright  Teacher  Exchange 
literature  lists  benefits  to  several 
conslituencies-teachers,  adminis- 
trators, schools,  and  communities 
at  large.  For  all,  the  potential  for  tories,  be  in  at  least  the  third  year  pay  and  use  their  regular  salary  to 
increased  awareness  of  another  teaching  or  administration  cover  daily  expenses  while  abroad, 
language,  country,  or  culture,  and  a (teachers  applying  just  for  the  sem-  Foreign  teachers  are  also  generally 

chance  to  see  how  Americans  are  inar  need  only  be  in  the  second  full  paid  by  their  home  schools,  and 

viewed  in  another  sector.  For  facul-  year),  have  the  approval  of  the  replace  their  US.  counterparts  at 

ty  and  adminstrators,  exposure  to  school  administration,  and  not  have  no  additional  cost  to  the  hosting 

new  perspectives,  new  teaching  participated  in  a Fulbright  Teacher  school, 

methods  or  new  managerial  styles.  Exchange  longer  than  eight  weeks  In  the  case  of  one-way  assign- 
and  the  potential  for  new  friend  in  the  la.st  two  years.  ments.  teachers  art  required  to 

ships  and  professional  relation-  After  interviews,  a process  obtain  a leave  of  absence  without 
ships  in  the  international  commu  begins  in  which  the  U.S.  Department  pay,  and  a stipend  is  provided  by 

nity.  Students  then  benefit  from  of  State  works  with  binational  the  L'.S.  Department  of  State  to 

what  their  teachers  learn.  Fulbright  Commissions,  embassies,  cover  living  expenses  while  abroad. 

For  the  schools,  development  of  and  other  cooperating  agencies  at 

a professional  relationship  between  matching  teachers  of  similar  sub-  Fulbright  History 

tlie  participating  institutions,  which  jects  and  levels.  The  Fulbright  The  history  of  the  Fulbright 

can  lead  to  privately  arranged  Teadut  and  Adminisinuor  Exchange  Program  is  important  in  its  contin 


ued  influence  and  primary  m 
It  v/as  established  in  1946, 
end  of  World  War  11,  to  im 
mutual  understanding  betwe 
people  of  the  US.  and  other 
tries,  through  the  exchange  < 
sons,  knowledge,  and  skills.  I 
mary  source  of  funding  is  an 
al  appropriation  by  thi 
Department  of  State. 

Participating  governmen 
host  institutions  also  cont 
financial  support  through 
cost-sharing  and  through  I 
waivers,  university  housin 
other  benefits. 

Grants  are  made  to  citiz 
participating  countries,  pri 
for  university  teaching,  adv 
research,  graduate  stud; 
teaching  in  elementary  an 
ondary  schools.  The  Departn 
State  is  the  principal  admini 
of  the  worldwide  Fulbright  Pi 
and  as  such  answers  directly 
US.  Congress  op  matters  of : 
funding  and  recruiment  and 
ment  policies. 

In  addition,  there  are  otht 
ies  at  work  for  the  recrui 
screening,  and  placement  of 
fled  teachers  for  the  progra 
US.  Department  of  Agric 
Graduate  School,  Offit 
International  Programs,  coo] 
with  the  State  Department  in 
istering  the  Fulbright  Progra 
Graduate  School,  USDA  staff 
tates  and  coordinates  out 
screens  applicants,  arranges 
views,  assists  in  the  arranger 
all  exchanges  amfseminars,  \ 
all  documentation,  prepares  p 
tions,  and  sends  information  a 
respondence  to  teachers  and  s 
It  also  stays  in  touch  with  I 
teacheis  during  them  time  in  tl 

Since  19't6.  the  progra 
helped  nearly  23,000  teacht 
administrators  contribute  to 
al  understanding  betwei 
United  States  and  countries 
the  world. 
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Super  Onda  Honors  New  Mexico 
Student 

University  of  New  Mexico  (UNM)  business 
student  Paul  D.  Garcia  (pictured)  was  named 
to  Super  Onda  maga- 
zine’s top  100  list  of 
Hispanic  students. 

Garcia  is  a peer 
mentor  for  the 
.\misiades  peer  mentor- 
ing program  at  UNM's 
El  Centro  de  la  Raza. 

Student  program  advi- 
sor Andrew  Gonzalez 

nominated  him  for  the  honor;  dting  his  excellent 
communication  skills,  positive  attitude,  and  sin- 
cere desire  to  assist  others.  Gatm  said  he  enjoys 
helping  studaits  with  their  transition  from  high 
school  to  college 

Super  Onda  is  published  by  Hispanic 
Business  Inc.,  the  publisher  of  Hispanic 
Business  Magazine.  Super  Oruia  (a  Spanish 
slang  term  meaning  “the  wave"  or  "the  latest") 
is  geared  toward  young  adults  and  includes  sto- 
ries about  education,  survival  skills,  current 
events  and  issues,  and  young  people  in  general. 

Bilingual  Grant  Offered  at  Texas* 
Permian  Basin 

Career  Advancement. 

— - Retraining  and  Education 

(CASE)  grant-a  Tide  VII  Career  Ladder  Grant 
funded  through  the  U.S.  Department  of 
Education-has  been  available  at  The 
I'niversity  of  Texas  of  the  Permian  Basin 
(LTPB)  for  students  and  teachers  who  want 
to  upgrade  their  education  and  arc  interested 
in  bilingual  education. 

.As  more  and  more  teachers  reach  retire- 
ment age  and  school  districts  expand,  the 
demand  will  increase  for  bilingual  and  E.SL 
teachers  in  and  around  the  University  and 
across  the  stale  of  Texas. 


The  CARE  program  is  funded  for  five 
years  at  $300,000  per  year.  Through  it,  under- 
graduate students  are  able  to  attend  UTPB  or 
area  junior  colleges  for  the  first  two  years  of 
instruction  in  order  to  give  them  more  flexi- 
bility in  scheduling  and  services.  Those  who 
qualify  receive  tuition  and  book  scholarships. 

Urbina  Receives  ALMA  Award 

The  Adult  Literaq’  Media  Alliance  (ALMA), 
a national  television-  and  video-based  multi- 
media  service  devel-  >.  i n MOMitwaMW 
oped  with  the  support  ' 
of  the  Ford  Foundation 
and  the  Lila  Wallace- 
Reader's  Digest  Fund,  r 
gave  a Community 
Innovation  Award  to 
Jose  Urbina,  an  educa- 
tor in  the  workforce 
development  depart- 
ment at  El  Paso  Community  College  in  Texas. 

Urbina  was  awarded  for  using  TV411  to 
instruct  his  class  of  15  displaced  workers 
from  local  work  sites  in  basic  skills,  employ- 
ment skills,  and  life  skills.  TV411  is  ALMA’s 
groundbreaking  literacy  series  that  uses  real- 
life  topics  to  teach  pre-GED-level  basic  skills. 

Rocha  Becomes  President  of 
Santiago  Canyon 

Dr.  Mark  Rocha  recendy  became  president 
of  Santiago  Canyon  College,  one  of  California's 
newest  community  col- 
leges. He  will  guide  its 
development  as  a com- 
prehensive college 
offering  a frill  range  of  i 
academic  and  student 
services.  Reporting  to 
the  community  college 
district  chancellor,  his 
responsibilities  include 
planning,  organizing,  and  implementing  edu- 
cational policy  and  procedures  to  develop  cur- 
ricula and  student  support  services.  He  also  is 
in  charge  of  budget  management  and  the  insti- 
tution's fund-developing  efforts. 

A former  provost  at  Seton  Hall  University 
(N.J.),  Rocha  has  a bachelor's  degree  from 
Villanova  University,  a master's  from  C.SU- 
Fullerton,  and  a doctorate  from  the  University 
of  Southern  California. 


Badillo  Renamed  to  CUNY  Board 

The  .New  York  Senate  unanimously'  approv 
Gov.  George  A.  Pataki’s  reappointment 
Herman  Badillo  as 
chair  of  the  City 
University  of  New  York 
board  of  trustees. 

Badillo,  who  has  been  a 
trustee  for  more  than  a 
decade,  including  two 
years  as  vice  chair,  will 
serve  a seven-year  term. 

Badillo  was  the  first 
Hispanic  commissioner  in  the  history  of  N 
York  City,  the  first  Hispanic  elected  borou 
president,  the  first  person  of  Puerto  Rican  c 
gin  eleaed  to  the  US.  Congress,  and  the  fi 
Hispanic  deputy  mayor  in  New  York  Cityis  h 
tory.  He  has  a bachelor’s  degree  from  C 
College  of  .'VL.v  York,  was  class  valedictorian 
Brooklyn  Law  School,  was  admitted  to  the  N 
York  Bar  in  1955,  and  became  a CPA  in  1956. 

Texas  Foundations  Contribute 
$500,000  to  UTSA 

a Two  well-known  philanthroj 
groups  from  Texas  made  grai 
L*JlM  totaling  $500,000  to  enhance  onj 
ing  University  of  Texas-San  Antonio  (UR: 
research  aimed  at  isolating  the  genes  asso 
ated  with  memory  formation.  The  resear 
might  have  relevance  in  the  understanding 
catastrophic  memory  impairment  caused 
conditions  such  as  Alzheimer's  disease 
Tne  Ewing  Halsdl  Foundation  and  the  Rob 
J.  Kleberg,  jr.,  and  Helen  C Kleberg  Fbundat 
each  gave  $250j000  to  support  Professor  Jot 
Maru'nez,  Jr.  and  his  research  team  in  th 
efforts  to  better  understand  the  process  of  h 
the  brain  stores  and  retrieves  information  at 
most  basic  levels.  Martmez,  director  of  life  ! 
ences  at  UTSA,  holds  the  University’s  endov 
Ewing  Halsell  chair  in  biology. 

Rey  Feo  Committee  Presents 
$25,000  to  ACCD 

In  Texas,  Rey  Feo  Mike  de  la  Garza  ( 
Johnny  Gabriel,  president  of  the  LUL 
(Le^e  of  United  Latin  American  Citize: 
Rey  Feo  Scholarship  Committee,  lnc„  and  T 
Sandoval,  organization  treasurer,  presente 
$25,000  check  to  Alamo  Communitv  Coll 


District  (ACCD)  Chancellor  Robert  W.  Ramsay 
(r.)  to  renew  the  LULAC  Rey  Feo  Parent-Child 
Scholarship  program  for  a fourth  year. 

The  donation  will  provide  $1,000  scholar- 
ships to  an  ACCD  college  for  25  kids,  all 
under  the  age  of  6 and  most  of  them  children 
of  single  mothers.  The  scholarship  funds  will 
be  placed  in  a trust  for  the  children  until  they 
graduate  from  high  school  and  attend  an 
ACCD  college.  As  part  of  the  program,  the 
children’s  mothers,  many  of  them  first-genera- 
tion college-goers,  will  get  help  securing 
financial  aid  and  other  types  of  support  to 
ensure  their  success  in  college. 


Miiinesota  Mentoring  Sways  Student 

When  Ilinois  native  Christine  Schmidt,  a 
Chicana,  was  deciding  where  to  go  to  college, 


she  was  leaning  toward  attending  an  in-state  uni- 
versity. But  after  learning  about  the  president^ 
distinguished  faculty  mentor  program  at  the 
University  of  Minnesota,  she  changed  her  mind. 

“Tliis  program  really  helped  me  decide  to 
come  to  the  University  of  Minnesota,"  said 
Schmidt,  a junior  majoring  in  Spanish.  "It's 
nice  to  have  faculty  who  will  be  there  to  help 
and  support  you."  Schmidt  (1.)  was  matched 
with  American  studies  and  history  professor 
Elaine  Tyler  May  (r.).  The  two  meet  regularly 
to  talk  about  schoolwork  and  also  spend  time 
lunching  and  attending  musicals. 

Introduced  in  1986,  the  faculty  mentor 
program  has  served  more  than  800  students, 
many  of  whom  have  gone  on  to  attend  gradu- 
ate and  professional  schools. 


Rancho  Santiago  Chancellor 
Receives  Honors 

In  California,  Dr.  Eddie  Hernandez,  Jr., 
Rancho  Santiago  CCD  chancellor,  was  recog- 
nized by  two  groups 
for  his  commitment  to 
quality  higher  educa- 
tion. Hernandez 
received  the  Education 
Service  Award  from 
Union  Hispana,  one  of 
Southern  California’s 
leading  Spanish-lan- 
guage  newspapers,  and 
the  Aaron/Elijah  Lovejoy  Award  from  the  Black 
Chamber  of  Commerce  of  Orange  County. 

Both  organizations  praised  Hernandez  for 
his  educational  and  economic  empowerment 
of  ethnic  minority  students.  He  has  been 
instrumental  in  pushing  for  a number  of  pro- 
grams that  offer  help  via  counseling,  tutoring, 
and  transfer  opportunities. 

Latina  Names  Ruiz  “Latina  of  the 
Year” 

Latina  magazine  named  historian  Vicki 
Ruiz  (pictured),  chair  of  the  Chicana  and 
Chicano  studies 
department  at  Arizona 
State  University, 

"Latina  of  the  Year’’  in 
the  field  of  education 
for  her  contributions 
to  Latina  history.  Ruiz 
was  to  be  profiled  this 
month  in  Latina  along 
with  celebrities  and 
businesswomen  in  other  fields. 

Ruiz  learned  about  her  Mexican  American 
heritage  at  the  kitchen  table,  hearing  tales  of  the 
past  from  her  mother  and  grandmother.  She 
heard  about  coal-mining  struggles,  labor 
activism,  strikes,  farm  workers,  and  pditks.  Her 
writing  centers  on  the  women  at  the  core  of  these 
stories-often  unheralded  Mexican  American 
women  of  the  20th  century  who  kept  their  fami- 
lies together  through  personal  stren^. 

Ruiz  will  share  the  award  with  Virginia 
Sanchez  Korrol.  head  of  Brooklyn  College’s 
(N.Y.)  Puerto  Rican  and  Latino  studies 
department.  Korrol  and  Ruiz  are  jointly  pro- 
ducing a new  reference  work.  Latinos  in  the 
United  States:  An  Historical  Enc)'clopedia, 
for  which,  they  received  ShO.OOO  from  the 
Ford  Foundation.  It  is  slated  for  publication  in 
200.5  by  Indiana  University  Press. 


Public  Broadcasters  Foresee  La 
Voting  Influence 

This  year’s  U.S.  presidt 

candidates  have  been  pi 
^ more  effort  into  reachir 
nation’s  estimated  31-3  million  Latinos, : 
recent  survey  indicates  that  their  aitent 
well  warranted.  A public  broadcasters 
indicates  that  U.S.  Hispanics  strongly  bi 
they  have  a stake  in  this  year's  presidi 
election-and  that  more  than  5.8  mi 
Latinos  are  preparing  to  vote. 

The  Public  Broadcasting  Latino  Poll  2( 
partnership  between  six  national  public 
and  television  organizations,  polled  1 
Latinos  in  the  heavily  Hispanic  states  of  1 
New  York,  Illinois,  California,  and  Florida. 

While  most  polls  have  excluded  unregis 
Latinos,  this  poll  sought  the  views  of  a I 
cross  section.  ‘'We  understand  that  the  na 
expanding  Latino  population  is  due  laigt 
immigration  and  believe  that  those  immig 
may  eventually  be  active  in  the  poll 
process,"  said  Dc  Edward  Rinc6n,  preside 
Rincdn  amd  Assodaies,  a market  research 
specializing  in  ethnic  consumers. 

MDOC  Staffer  a HACU/ETS  Poliq 
Fellow 

Magda  Castineyra,  assistant  to  the  p 
dent  of  the  Medical  Center  Campus  of  Mi 
Dade  Community 
College  (Fla.),  was  one 
of  14  young  profession- 
als nationwide  chosen 
for  the  2000  HACU/nS 
(Hispanic  Association 
of  Colleges  and 
Universities/Educa- 
tional Testing  Services) 
policy  fellows  pro- 
gram, created  to  develop  and  expand  the  ] 
of  Hispanic  leaders  in  higher  educat 
Fellows  will  enhance  their  profes.sional  kn 
edge  and  leadership  skills  in  the  poliq'  ar 
learn  to  use  data  to  support  policy  positi 
and  network  with  peers  and  others  intere 
in  Hispanic  education  issues. 

Castineyra  has  a master’s  degree  fi 
Harvard. 


Calvin  Runs  Minority  Schoiafs 
Program  for  10th  Year 


Since  its  inception  in  1991,  Ca 
College’s  (Mich.)  Entrada  scho 
program  has  been  designed  to  ] 


pare  ethnic  minorin’  high  school  students  for 
life  after  high  school. 

At  the  heart  of  Entrada  is  a three-week 
Calvin  College  summer  school  course,  which 
Entrada  students  take  with  other  Cal\in  stu- 
dents. Entrada  students  also  live  in  the  resi- 
dence hall,  eat  in  the  dining  hall,  study  in  the 
library,  shoot  hoops  in  the  gym,  order  late 
night  pizzas,  do  a service  project,  get  a heau' 
dose  of  computer  skills-a  typical  college 
experience.  Trained  educators,  serving  as 
academic  coaches,  help  the  students. 

Calvin’s  Rhae  Ann  Booker  is  the  Entrada 
director.  — 


Grand  Rapids  Establishes  Program 
in  Mexico 

Students  of  Grand  Rapids 
Community  College  in 
Michigan  and  citizens  of  St. 
Vicente  de  Paul  in  Merida,  Mexico,  set  up  a 
program  in  which  college  students  will  con- 
nect with  people  in  poverty-stricken  areas  of 
Yucatan.  Students  will  gain  cultural  experi- 
ences and  engage  with  doaors  treating  AIDS 
patients  from  the  entire  state. 

Twelve  students  of  Spanish  and  two  advi- 
sors travel  to  Mexico  during  spring  break 
with  the  goal  of  practicing  and  improving 
their  Spanish  and  earning  college  credit.  The 
mission  will  provide  a spark  of  hope  to  peo- 
ple who  often  do  not  receive  medical  treat- 
ment until  it  is  too  late,  due  to  lack  of  funds. 


Loyola  Awards  Scholarships  at 
Latino  Art  Competition 

Loyola  University-Chicago  (III.)  was  among 
several  Chicago  institutions  that  collectively 


1 


provided  more  than  $38,000  to  winners  of 
Latino  Art  Beat's  Third  Annual  Art 
Competition.  The  event  was  part  of  a festival 
with  the  theme  “Hispanic  Heritage  and  Culture 
and  What  It  Means  to  Me,”  Between  10,000- 
15,000  people  attended  the  festivities,  which 
received  major  TV  coverage.  The  art  contestant 
winners  included  Xochitl  Rivera,  Nazareth 


.Avila,  Evelvn  Sanford.  Sam  Espinosa,  Marisela 
Rodriguez,  Anthony  Davila,  and  Jose  Diaz. 

Latino  Art  Beat  is  a not-for-profit  organiza- 
tion that  encourages  the  artistic  talents  of  high 
school  students.  D.  Rossi  Nuccio,  its  president 
(picnired  1.  with  Daniel  0.  Cisneros,  vice  presi- 
dent), said.  “Latino  Art  Beat  is  dehghted  to  have 
formed,  in  1998,  this  scholarship  partnership 
with  Loyola,  which  obviously  stands  for  service 
commitment  to  the  community  and  supports 
cultural  diversity  among  its  smdents.” 


Tardeada  Raises  $5,000  for  Pima 
Scholarships 

Co-hosted  by  Pima  Community 
Collie  in  Arizona  and  the  Le^e  of 
United  Latin  American  Citizens 
(LULAC),  the  third  annual  Tardeada,  or  after- 
noon dance,  raised  $5,000  for  the  Hispanic 
Smdent  Endowment  Fund  of  the  PCC  Foundation. 


Cele  Peterson  and  Armando  de  Leon  were 
honorary  chairs  at  the  dance,  which  featured 
the  music  of  Los  Changuitos  Feos  and  the 
Miguel  Dfaz  Band. 

The  Hispanic  Endowment  Fund  was  creat- 
ed to  promote  bilingual  skills  of  students  who 
will  use  them  for  vocational,  professional,  or 
personal  advancement.  Pima  offers  more  than 
120  bilingual  courses  for  students  who  elect 
this  approach. 


North  Florida  Student  Honored  for 
Volunteer  Efforts 

Ruth  Lopez,  who  graduated  from  the 
University  of  North  Florida  (U.NF)  in  the 
spring  with  a dual 
major  in  iniemational 
studies  and  Spanish, 
knows  that  volunteer- 
ing can  be  hard  work. 

In  addition  to  direct- 
ing the  L'NF  Volunteer 
Center,  Lopez  devel- 
oped the  Alternative 
Spring  Break  Away 
program  and  volunteered  at  the  Clara  White 
Mission,  the  I.M.  Sulzabacher  Center  for  the 
Homeless,  and  the  Second  Harvest  Food  Bank. 

For  her  efforts,  Lopez  received  this  year's 
Albert  D.  Ernest  Jr.  Caring  Award.  She  was 
given  a bronze  sculpture  created  by  nationally 
known  sculptor  Frank  Eliscu,  designer  of  the 
Heisman  Trophy,  and  she  also  received  a cash 
award  for  the  charity  of  her  choice. 

“Ruth  Ldpez  is  genuinely  committed  to 
improving  the  lives  of  those  around  her. " said 


Tom  Robertson,  assistant  vice  president  for 
student  affairs. 

CCNY  Grad  Earns  Medical  School 
Scholarship 

The  City  University  of  New  York  awarded 
Dominican  immigrant  Cristian  Castro  the 
prestigious  Jonas  E. 

Salk  Scholarship  for 
medical  school. 

Growing  up  in  a 
remote  village  in  the 
Dominican  Republic, 

Castro  experienced  the 
consequence  of  not 
having  a physician  near- 
by when  his  father  had 
a stroke  and  died  on  the  way  to  the  ho^taL 

Inspired  to  become  a physician.  Castro 
moved  to  New  York,  enrolled  in  City  College 
of  New  York  (CCNY),  and  maintained  a high 
academic  standing  while  working  more  than 
40  hours  a week.  He  was  on  the  Dean’s  List 
five  times  at  CCNY,  was  elected  to  the  Golden 
Key  National  Honor  Society,  and  received  a 
Volunteer  Service  Award  from  the  United 
Hospital  Fund,  He  graduated  with  honors  in 
biochemistry  and  will  attend  the  New  York 
College  of  Osteopathic  Medicine. 

Gal  State  L,A.  Director  Appointed  to 
Commission  on  Aging 

Jorge  J.  Lambrinos,  director  of  the  Edward  R. 
Roybal  Institute  for  Applied  Gerontology  at  CSU- 
Los  Angeles,  was  one  of 
nine  appointed  by  Gov. 

Gray  Davis  to  the 
California  Commission 
on  Aging. 

A veteran  of 
Operation  Desert 
Storm  and  a lieutenant 
colonel  in  the  US.  Army 
Reserve,  Lambrinos  has 
been  in  the  field  of  aging  for  more  than  30 
years  in  different  capacities  at  the  local,  state, 
and  federal  levels.  He  has  directed  the  Roybal 
Institute  since  1993  and  is  active  on  many 
boards,  including  the  Pasadena  Senior  Center, 
Leadership  Council  of  L.A.County  Aging 
Organizations,  and  the  University  of  Southern 
California  Alzheimer’s  Disease  R^eardi  Center 
advLsorv  h ard. 


North  Texas  Center  Hosts 
Education  Conicnrence 

The  University  of  North  Texas  (UNT)  System 
Center  at  Dallas  hosted  the  4th  Student  Access 
to  Higher  Education  r* 
conference,  a result  of  a 
partnership  between  the 
Texas  A&M  University 
System,  the  Dallas 
County  Community 
College  District,  and  the 
UNT  System.  Gloria 
Bahamon  (pictured), 
multicultural  affairs 
administrator  with  UNT's  office  of  equity  and 
diversity,  hdped  coordinate  this  year's  event  and 
moderated  the  discussions. 

Both  university  systems  and  the  district 
have  been  trying  to  increase  rates  of  access, 
retention,  and  graduation  of  underserved 
populations.  The  initial  mission  of  the  confer- 
ence-created by  Daniel  Hernandez,  Texas 
A&M  associate  vice  chancellor  of  cow.ounity 
development-has  been  to  find  solutions  to 
the  problem  of  low  matriculation  of  students 
of  color  in  higher  education. 

Governor  Signs  Floridn 
IntematiiHial  College  of  Law  Bill 

®The  option  of  a quality,  affordable, 
legal  education  for  South 
Floridians  materialized  when 
Florida  Gov.  Jeb  Bush  signed  into  law  a bill 
establishing  the  College  of  law  at  Florida 
International  University  (FlU). 

FlU’s  new  branch,  which  will  open  in 
2003,  will  be  housed  at  University  Park  in 
West  Miami-Dade  County. 

“Finally  there  will  be  a viable  way  for 
South  Floridians,  including  many  minorities, 
to  obtain  a quality,  affordable  legal  education 
without  uprooting  their  lives,"  said  FIU 
President  Modesto  A.  Maidique. 

The  College  of  Law  at  FIU  is  the  result  of 
lobbying  efforts  by  community  and  business 
leaders,  many  of  them  Black  and  Hispanic, 
who  maintained  that  Florida  needed  public 
law  schools  at  universities  with  high  minority 
student  enrollment-schools  such  as  FIU  and 
Florida  A&M  University. 

lyj  Mayor  Obtains  Funding  for 
Dominican  Health  Clinic 

Woodridge  Mayor  James  E.  McGreevey 
(pictured),  a candidate  for  governor,  obtained 
a commitment  from  tlie  Dominican  Republic 


government  to  provide 
two  million  pesos  to 
finance  the  expansion 
of  a health  clinic  in  the 
township’s  sister  dry  of 
Paraiso  in  the  province 
of  Barahona. 

Paraiso,  on  the 
southwesterly  coast  of 
the  Dominican  Republic,  is  a rural,  impover- 
ished community  of  22,000.  Only  one  in  five 
residents  has  a steady  source  of  income.  Most 
live  substantially  below  the  poverty  level. 

While  in  the  Dominican  Republic, 
McGreevey  met  with  the  nation’s  president- 
elect, Hipdlito  Mejia;  the  senate  president, 
Ramon  Alburquerque;  the  House  of 
Representaiives  Gener^  Assembly  president. 
Dr.  Rafaela  0.  Alburquerque;  and  Frank  J. 
Morales,  director  of  the  Dominican  Institute 
at  Seton  Hail  University  (N.J.). 


Westminster  Offers  Special  Study- 
Tlravel  Class 


Westminster  College  in 
Pennsylvania  is  offering  its 
students  a new  class,  The 
Ecology  and  History  of  Latin  America.  It  links 
a biology  class  and  a history  class  into  a clus- 
ter course  taught  by  two  faculty  members.  The 
tropical  ecology  portion  is  taught  by  Dr.  Ann 
Throckmorton,  associate  professor  of  biology, 
and  the  history  portion  is  taught  by  Dr. 
Eugene  G.  Sharkey,  professor  of  history. 

After  a seven-week  dassroom  experience, 
24  students  will  travel  for  20  days  to  Belize. 
Central  America,  to  study  the  culture,  natural 
history,  ecology,  and  geology. 


Phillips  Petroleum  Supports 
Oklahoma  for  54th  Year 


Continuing  its  major  34-year  com- 
Ufl  mitment  to  the  University  of 
Oklahoma  (OU),  Phillips  Petroleum 
Co.  presented  $225,000  to  OL  for  scholar- 
ships, professional  development,  and  other 
support,  including  $150,000  for  the  Phillip . 
scholars  program. 


Begun  in  1996  and  underwritten  by 
Phillips,  the  program  serves  talented  Hispanic. 
Native  American,  and  African  American  stu- 
dents who  have  demonstrated  high  academic 
achievement,  community  leadership,  and 
involvement,  and  who  are  in  areas  of  study  in 
wluch  Phillips  Petroleum  typically  recruits. 


Citrus  Students  Elect  New  Board 

Citrus  College  (Calif.)  students  elec 
Assodated  Students  of  Citrus  College  (AS 
executive  board  mem- 
bers for  the  fall  2000 
semester;  president, 

Aaron  Valdez  (fHCtured); 
vice  president,  Jesus 
Lozano;  senators, 

Michelle  Bart,  Marfa 
Ruiz,  and  Klaudia  Garza. 

.ASCC  officers  represent 
the  Citrus  College  stu- 
dent body  on  issues  regarding  academic  st 
dards,  co-curricular  activities,  and  campus  lii 

Valdez  is  an  economics  major  who  pi; 
to  transfer  to  UCLA;  Lozano  is  an  administ 
tion  major  who  plans  to  transfer  to  CSU- 
Bart  is  a communications  major  with  plans 
transfer  to  CSU-Fullerton:  Ruiz  is  a behavio 
science  major  who  plans  to  transfer  to  G 
Dominguez  Hills;  and  Garza  is  studying  p 
chology  and  communications  and  plans 
transfer  to  San  Diego  Stale  University. 

ML  Hood  Student  Government 
Honors 

In  Oregon,  the  Mt.  Hood  Commun 
College  (MHCC)  Associated  Studt 
Government  named 
Gayle  Parker  (pic- 
tured) Outstanding 
Advisor  of  the  Year,  for 
the  second  consecutive 
year.  Parker  is  the  col- 
lege’s Hispanic  pro- 
grams coordinator  and 
an  advisor  to  the  cam- 
pus Latino  dub. 

Mary  Kowalsky,  dean  of  the  MHi 
Westside  Campus,  was  named  Honora 
Member  of  the  student  association. 

Archbishop  Gonzalez  Addresses 
Siena  Graduates 

Ardibishop  Roberto  0.  Gonzalez  was  a gm 
speaker  at  Siena  Cdkgek  (N.Y)  60th  comment 
ment,  and  received  an 
honorary  degree 

A member  of  the 
Siena  Class  of  1972, 

Gonzalez  has  been 
described  in  the  New 
York  Times  as  "the  kind 
of  leader  whom  New 
York's  CathoLcs  would 


spontaneously  embrace.  He  is  a listener,  a man 
who  seems  to  want  not  only  to  teach  his  peo- 
ple, but  also  to  hear  what  they  have  to  say." 

The  modest,  fully  bilingual  friar  was 
named  auxiliary  bishop  of  Boston,  Mass.,  at 
age  38  and  was  later  assigned  to  Corpus 
Christi,  Texas.  In  March  1999,  he  was  appoint- 
ed archbishop  of  San  Juan,  Puerto  Rico,  and 
became  a prominent  voice  against  US.  mili- 
tary activities  in  Vieques,  which  have  caused 
the  deaths  of  local  civilians. 


Texas-Pan  American  Benefits  from 
Hispanic  Scholarship  Fund 


The  University  of  Texas-Pan 
American  (UTPA)  was  awarded 
$245,000  by  the  South 
Texas/Hispanic  Scholarship  Fimd  (HSF)-the 
most  funding  provided  by  the  program  to  any 
U.S.  university  and  more  than  a third  of  the 
total  allocated  to  the  South  Texas  region. 
Awards  ranging  from  $500  to  $1,750  were  dis- 
tributed to  B1  UTPA  students. 


Since  1975,  UTPA  students  have  received 
$500,000  from  HSF,  said  Kristen  Reza,  HSF 
development  officer.  UTPA  ranks  11th  out  of 
the  top  25  colleges  and  universities  nationwide 
in  receiving  funds  and  is  fourth  in  Texas, 
behind  Texas  A&M,  UT-Austin,  and  UT-El  Paso. 

The  South  Te.xas/HSF  has  nearly  doubled 
its  awards  to  UTPA  every  year  since  1995-96, 
when  26  students  were  given  $26,000. 


Cal  State  lA.  Students  Develop 
Rehab  Solutions 


California  State  University-Los  Angeles 
engineering  and  technology  first-year  stu- 


dents from  H.E.R.E.  (Hands-on  E.xperiences 
in  Rehabilitation  Engineering)-a  two-year- 
old  Cal  State  LA.  program  that  engages  stu- 
dents in  the  MESA  engineering  program- 
developed  hockey  wheelchairs  with  improved 
bumper  systems. 

During  a presentation  of  the  students’  pro- 
jects. participants  in  the  wheelchair  sports 
program  at  the  Rancho  Los  Amigos  National 
Rehabilitation  Center  (pictured,  Dieco 


Rodriguez  and  Ramon  Cervantes)  tested  the 
new  high-impact  aluminum  bumper  system. 

"Our  students  are  solving  real-world  prob- 
lems,” said  Samuel  Landsberger,  Northrop 
Grumman  engineering  endowed  chair.  School 
of  Engineering  and  Technology,  Cal  State  L.A. 
"They  are  really  energized  because  they  know' 
that  their  designs  have  the  potential  to  actual- 
ly help  people." 

Bravo  Group  Names  Account  Director 

The  Bravo  Group  ^•'"stine  Hahn  is  the 
new  account  director 
for  The  Bravo  Group,  San  Francisco,  Calif. 
Hired  by  Bravo  as  a management  supervisor  in 
1996,  Hahn  has  been  in  Hispanic  advertising 
for  14  years.  She  worked  at  the  j.  Walter 
Thompson/Los  Angeles  “Hispania  West”  divi- 
sion. at  Casanova  Pendrill  Publicidad,  and  at 
BBDO/West  in  Los  Angeles  (then  known  as 
"BBDO  Hispanica"). 

Hahn  earned  a bachelor’s  degree  in  for- 
eign language  studies  at  Smitli  College  and  a 
master’s  at  the  University  of  Califomia-lrvine, 
where  she  focused  on  Latin  American  studies 
and  the  Spanish  language. 

Daisy  Exposito,  chief  creative  officer.  The 
Bravo  Group,  cited  Hahn’s  initiative  and  moti- 
vation as  qualities  beneficial  to  the  company. 

Escobar  Benefits  from  Women’s 
Educational  Foundation 

Concepcion  Escobar  is  one  of  the  many 
exceptional  women  completing  graduate  d^rees 
with  support  from  the 
AAUW  (American 
.Association  of  Universiry 
Women)  Educational 
Fwindation. 

Studying  for  a 
M.Ed.  at  the  Harvard 
University  Graduate 
School  of  Education 
(Mass.),  Escobar 
hopes  to  shape  public  education  policy  in 
disadvantaged  urban  areas-for  example,  the 
promotion  of  equity  and  education  in  Latina 
communities.  “I  want  to  empower  people 
through  instilling  the  values  of  self-determi- 
nation, academic  achievement,  and  commu- 
nity service,”  said  Escobar. 

Having  grown  up  in  a Chicago,  111.,  com- 
munity that  she  describes  as  surrounded  by 
violence  and  mistreatment  of  females, 
Escobar  worked  as  a teacher  in  inner-city 


Chicago  and  volunteered  with  the  Peac 
Corps,  helping  Latinas  young  and  old. 

eSU-Hayward  Grad  Awarded  Spain 
Fellowship 

Recent  CSU-Hayward  graduate  Luis  Ojed 
was  given  a Fulbright  Fellowship  for  nini 
months  of  graduate 
work  in  Spain,  where 
he  will  study  the 
impact  of  the  new 
European  currency,  the 
Euro,  on  the  national 
banking  system. 

Nationwide,  about 
1,000  fellowships  are 
awarded  annually  to 
students  and  faculty. 

Ojeda  earned  bachelor's  degrees  fron 
CSU-Hayward  in  three  subjects-economics 
history,  and  international  studies.  He  cap 
tained  a championship  California  Pacifi 
League  men’s  varsity  soccer  team,  was  on  th 
board  of  directors  of  the  Associated  Student 
and  the  Family  Support  Services  of  the  Ba 
Area,  chaired  the  University  union  board,  wa 
a student  mentor,  and  more. 

Ojeda’s  goal  is  to  work  at  a managemer 
consultant  firm,  preferably  with  intemations 
projects. 

Manuel  Gamio  Endowment  at 
Texas-Arlington 

A $25,000  endowment  for  Mexica; 
American  and  Latino  studies  was  establishei 
at  The  University  of 
Texas-Arlington  (UTA). 

The  Manuel  Gamio 
Endowment  is  named 
in  honor  of  Dr,  Manuel 
Gamio,  a Mexican 
anthropologist  who 
studied  Mexican 
migration  to  and  from 
the  United  States  in  the 
1920s  and  1930s.  His  publications,  in  English 
and  Spanish,  were  influential  in  both  coun 
tries.  Gamio  also  advised  the  Mexican  govern 
ment  on  emigration  pohey  during  the  1940s. 

The  endowment  is  funded  in  part  by 
$12,000  gift  from  six  law  firms  and  a match 
ing  gift  of  $13000  from  UlA.  Manuel  Garda 
Griego  (pictured),  director  of  UTAls  Center  fo 
Mexican  American  Studies,  said  the  Cente 
will  use  part  of  the  funds  to  support  one  $50 
scholarship  each  year  for  the  next  three  year 
for  a UTA  student  engaged  in  a proeram  c 


study  that  includes  Mexican  A^eric^tu  or 
Latino  studies.  Garda  y Griego  is  a recognized 
scholar  on  Mexican  immigration  and  has  tes- 
tified as  an  expert  witness  in  immigration- 
related  legal  cases. 


Giron  Excels  at  Cal  State  L.A. 

With  a 4.0  GPA,  Glenda  Giron  finished 
ahead  of  all  89  students  in  this  year’s  CSU-Los 
Angeles  child  and  tsSS 
family  studies  depart- 
ment graduating  dass. 

Girdn  attributes 
much  of  her  knowl- 
edge and  skills,  specif- 
ically in  teaching,  to 
Cal  State  L.A. 

Professors  Kaveri 
Subrahmanyan,  Rico 
Gnaulati,  and  Jennifer  Ferris.  Ferris  provided 
a compelling  portrait  of  the  National  Honors 
Sodety  Golden  Key  and  Plii  Kappa  Phi  mem- 
ber; “It  hasn’t  been  an  easy  road  for  Glenda. 
She  didn’t  speak  any  English  when  she  moved 
here  from  Guatemala  in  1992.  She  took  night 
dasscs  to  learn  English  at  the  same  time  she 
was  working  with  her  mother  sewing  clothes. 
Yet,  she  received  her  high  school  diploma  in 
less  than  six  months.  Glenda  has  achieved 
extraordinary  distinction.” 

Gir6n  plans  to  continue  her  studies  at  Cal 
State  L.A,  pursuing  a multiple-subject  teach- 
ing credential  and  a master’s  degree  in  educa- 
tional foundation  and  interdivisional  studie.';. 


Hillsborough  Community  President 
Named  to  Minority  Commission 

Gwendolyn  W.  Stephenson,  president  of 
Hillsborough  Community  College  (HCC)  in 
Florida,  was  appointed 
to  a three-year  term 
on  the  American 
Association  of 
Community  College’s 
(AACC’s)  commission 
on  minority  resources, 
which  will  advise  the 
AACC  staff  and  board 
on  public  policy 
issues,  professional  development,  and  pro- 
gram initiatives  regarding  greater  access  to 
higher  education  for  minorities. 

Stephenson  has  been  president  of  HCC-a 
comprehensive,  two-year  coUege-since  199'. 


Cuellar  Speaks  at  ’Eexas-Pan 
American 

State  Rep.  Henry  Cuellar 
addressed  higher  education  fund- 
ing, the  Texas  Grant  Scholarship 
Program,  and  other  items  during  a visit  to  The 
University  of  Texas  (UT)-Pan  American. 

According  to  Cuellar,  three  factors  are 
influencing  the  growth  of  South  Texas  and  the 
entire  state:  demographics,  technology,  and 
diversification.  The  Hispanic  population  con- 
tinues to  grow,  technology  is  rapidly  chang- 
ing, and  the  economy  is  moving  frt>m  agricul- 
tural to  service-oriented.  To  handle  this  tran- 
sition, Cuellar  said,  universities  like  UT-Pan 
American  must  partner  with  local  school  dis- 
tricts to  give  children  every  opportunity  to 
learn  and  be  productive. 

Both  UT-Pan  American  and  Cuellar  hope 
to  see  the  university  develop  into  a Tier  11 
doctoral-research  institution  within  The 
University  of  Texas  System. 

Texas  Wesleyan  and  Mexican 
Students  Collaborate 

SN-  Students  and  faculty  from  Texas 
Wesleyan  University  and  the 
Instituto  Tecnologico  y de  Estudios 
Superiores  de  Monterrey  in  Saltillo,  Mexico, 
collectively  acted  as  consultants  for  compa- 
nies interested  in  importing  from  or  export- 
ing products  to  the  Dallas/Fort  Worth  metro- 
plex.  The  project  was  part  of  the  International 
Business  Practicum,  a two-course  series 
taught  at  Wesleyan  for  students  planning  to 
enter  the  international  business  field. 

Students  worked  with  two  companies. 
Coronado’s  Fashion  Tailoring  and  MCA  Events, 
investigating  the  feasibility  and  costs  of  bring- 
ing clothing  and  jewelry  in  from  Mexico  for 
the  two  Coronado  family-owned  businesses. 

Pico  Addresses  Grossmont  Graduates 

When  Chairman  Anthony  R.  Pico-today  an 
acclaimed  leader  of  Native  Americans-came 
to  Grossmont  College 
(Calif.)  in  1965,  he 
brought  with  him  the 
values  of  the 
Kumeyaay  Indians,  a 
culture  that  cherishes 
learning,  he  told 
Grossmont  graduates 
at  commencement. 

His  experience  at 
Grossmont  reflects  that  of  manv  who  choose 


to  attend  the  community  college, 
demands  of  his  professors  helped  build 
confidence,  he  said,  and  showed  him  he 
could  accomplish  his  goals  through  focu 
applied  efforts.  “Today,  I look  at  leaminf 
starving  person  approaching  a buffet 
filled  witli  foods  of  all  kind.  I know  th 
hungry  as  1 am.  1 will  never  be  able  to  I 
dining  at  the  table  of  knowledge,”  said  Pi 

Pico  has  spent  the  past  18  years  as ' 
Band  Chairman  improving  the  lives 
future  of  his  people. 

Texas  Minority  Students  Impro' 

Minority  students  in  Texas  cc 
ue  to  close  the  gap  with  Angl' 
test  scores,  reports  a recent  s 

The  passing  rate  of  minority  studen 
the  TAAS  exam  (Texas  Assessmer 
Academic  Skills)  is  still  well  below  th 
Anglo  students,  but  minorities  have  mt 
marked  improvement,  according  to  a r 
released  by  The  Texas  Educational  Excel 
Project.  Pass  rates  for  Latinos,  it  says,  we 
from  46.1  percent  in  1995  to  61.9  perce 
1999  African  American  pass  rates  inert 
from  33.6  percent  in  1995  to  64.0  per 
Anglo  pass  rates  were  74.8  percent  in 
and  87.9  percent  in  1999. 

The  Texas  Educational  Excellence  Pn 
a joint  program  of  the  George  Bush  Schc 
Public  Service  and  the  department  of  pol 
science  at  Texas  ASM  University,  focust 
original  research  on  the  quality  and  equ 
education  in  Texas.  TEEP  makes  recom 
dations  based  on  data,  but 
districts/schools  decide  whether  they  wil 
the  information  to  implement  change. 

Cort^  Joins  San  Francisco  Instii 

Michael  E.  Cortes  is  the  new  director  ( 
University  of  San  Francisco’s  (USF’s)  Institu 
Nonprofit  Organization 
Management,  in  CA. 

Cortes  has  more  than 
20  years  experience  in 
research  and  the  snidy 
of  public  policy,  organi- 
zation theory,  and  non- 
profit organizations, 
and  is  an  expert  on  the 
Latino  nonprofit  sector 
in  the  United  States.  Before  joining  USF,  h< 
an  assistant  research  professor  at  the  Lniv 
of  Colorado- Demerli  Graduate  School  of  F 
.Affairs. 


Cortes  has  written  many  articles  and  book 
chapters  on  public  policy;  “nonprofits."  and 
philanthropy  in  the  Latino  community.  He  has 
a bachelor’s  degree,  master’s,  and  doctorate 
from  the  University  of  Califomia-Berkeley  and 
also  a master’s  from  the  University  of 
,Michigan-Ann  Arbor. 


PUBLICATIONS 


Real  Life  in  Castro’s  Cuba 

By  Catherine  Moses 

RtAL  Lire  N 

CASTRO’S 

Catherine  Moses  lived 
and  worked  in  Cuba  in 
press  and  cultural  affairs 
at  the  United  States 
Interest  Section  from 
1995  to  1996.  This  book 
documents  her  experi- 
ences and  perceptions  of 
Cuba  during  her  two  years  there. 

2000. 184  pgs.  ISBN  0-8420-2837-4.  $18.95 
paper.  Scholarly  Resources.  (800)  772-8937. 

Language  Policy  and  Identity 
Politics  in  the  United  States 

By  Ronald  Schmidt,  Sr. 

What  language  should 
US.  citizens  speak?  Should 
bilingual  education  be 
offered  in  public  schools? 

Do  non-English-speaking 
US  citizens  deserve  equal 
rights?  These  and  other 
heated  questions  are  the 
subject  of  this  book,  a compelling  study  of  the 
politics,  policies,  and  problems  associated  with 
this  important  debate. 

2000.  2%  pgs.  ISBN  1-56639-755-3.  $21.95 
paper.  Temple  University  Press.  (800)  447-1656. 

Af  ichoacan  and  Eden:  Vasco  de 
Quiroga  smd  the  Evangelization  of 
Western  Afexico 

By  Bernardino  Verastique 

Don  Vasco  de  Quiroga  was  the  first  bishop 
of  Michoacan  in  Western  Mexico.  Driven  by 


his  profound  respect  for 
Spanish  jurisprudence 
and  the  desire  to  convert 
the  native  Purhepecha- 
Chichimec  peoples  to  a 
purified  form  of 
Christianity,  he  sought  to 
establish  New  World 
Edens  in  Michoacan  by 
congregating  the  people  into  pueblo-hospitals 
(newly  formed  Amerindian  communities), 
where  clerics  could  more  easily  teach  them 
the  fundamental  beliefs  of  Christianity  and 
the  values  of  Spanish  culture. 


200a  2!4  pgs.  ISBN  0-292-78738-3.  $1995 
paper.  University  of  Texas  Press.  (800)  252-3206. 

Barrio-Logos:  Space  and  Place  in 
Urban  Chicano  Literature  and 
Culture 

Bv  Raul  Homero  Villa 


Struggles  over  space 
and  resistance  to  geo- 
graphic displacement 
gave  rise  to  much  of 
Chicano  history  and  cul- 
ture. In  this  book,  Raul 
Villa  explores  how 
California  Chicano/a  writ- 
ers, journalists,  artists,  activists,  and  musi- 
aans  have  used  expressive  culture  to  oppose 
the  community-destroying  forces  of  urban 
renewal  programs  and  massive  freeway  devel- 
opment and  to  create  and  defend  a sense  of 
Chicano  place-identity. 


2000.  286  pgs.  ISBN  0-292-78742-1.  $1695 
paper.  University  of  Texas  Press.  (800)  252-3206. 

Advancing  Foreign  Language 
Education  at  Community  Colleges 

Diane  U.  Eisenberg,  Nadya  Labib,  and 
James  R.  Mahoney,  eds. 

This  booklet  presents 
case  histories  of  21  colleges 
that  partidpaied  in  the  sec- 
ond year  of  the  American 
Association  of  Community 
Colleges’  Improving  Foreign 
Language  Education  at 
Community  Colleges  pro- 
ject. The  case  histories  demonstrate  model 


approaches  to  strengthening  and  enhancing  for- 
eign language  education. 


1995.  72  pgs.  ISBN  0-87117-284-4.  $15.00 
paper.  .AACC.  (800)  250-6557. 


The  Politics  of  Antipolitics:  The 
Military  in  Latin  America 

Brian  Loveman  and  Thomas  M.  Davies,  Jr., 
eds. 


, . . IPOUTICSOF 

Latin  Araenca  is  mov-  PQyT|(^ 
ing  toward  democracy. 

The  region’s  countries 
hold  elections,  choose 
leaders,  and  form  new 
governments.  But  is  the 
civilian  government  firm- 
ly in  power?  Or  is  the  mil- 
itary still  influencing  policy  and  holding  the 
elected  politicians  in  check  under  the  guise 
of  guarding  against  corruption,  instability, 
economic  uncertainty,  and  other  “excesses"  of 
democracy? 

Revised  and  updated. 


1997.  426  pgs.  ISBN  0-8420-2611-8.  $2395 
paper.  Scholarly  Resources.  (800)  772-8937. 

A Place  Called  Milagrs  de  la  Paz 

By  Manlio  Argueta 


This  book  tells  the 
story  of  the  courage  and 
strength  of  a single  moth- 
er and  her  daughters,  wto 
persevere  in  the  face  of 
loss.  Filled  with  magical, 
lyric  moments  of  love  and 
compassion,  strangely 
illuminated  by  the  figure  of  a young  girl  with 
butterflies  in  her  hair  who  suddenly  appears 
and  adopts  the  family,  this  tale  exemplifies 
magical  realism. 


2000. 206  pgs.  ISBN  1-880684-68-3  $1495 
paper.  Curbstone.  (860)  423-5110. 

The  Blood  of  Guatemala:  A History 
of  Race  suid  Nation 

By  Greg  Grandin 


In  Guatemala,  a vibrant  pan-Mayan  move- 
ment has  emerged,  one  that  is  challenging 
Ladino  (non-indigenous)  notions  of  citizen- 


ship  and  national  identity. 

In  this  book,  Greg 
Grandin  locates  the  ori- 
gins of  this  ethnic  resur- 
gence in  the  social 
processes  of  18th-  and 
19th-century  stale  forma- 
tion rather  than  in  the 
ruins  of  the  national  pro- 
ject of  recent  decades. 

2000. 343  pgs.  ISBN  0-8223-2495-4.  $18.95 
paper.  Duke  University  Press.  (888)  651-0122. 

The  Great  Maya  Droughts:  Water, 
Life,  and  Death 

By  Richardson  Benedict  Gill 


Everyday  Life  and  Politics  in 
Nineteenth  Century  Mexico:  Men, 
Women,  and  War 

By  MarkWasserman 

Mark  Wassei  man  liinsmc^T^ 
shows  the  links  between 
ordinary  Mexican  men 
and  women  and  the  events 
that  shaped  their  lives  and 
that  of  their  country,  from 
Independence  to  the 
Revolution.  Combining 
lively  e.xplanations  of  social  history,  political 
and  economic  change,  and  gender  relations, 
Wasserman  offers  an  original  history  of 
Mexico’s  19th  century; 


This  innovative  study  SmSuSmt 
argues  that  the  collapse  of 
Classic  Maya  civilization 
was  driven  by  catastroph- 
ic drought.  Drawing  on 
knowledge  of  other  pre- 
historic and  historic 
droughts,  this  book  is  a 
useful  study  of  the  relationship  of  humans  to 
their  natural  and  physical  environment. 


2000. 464  pgs.  ISBN  0-8263-2194-1.  S49.95 
cloth.  University  of  New  Mexico  Press.  (800) 
249-7737. 

Core  Texts  in  Conversation 

Jane  Kelley  Rodeheffer,  David  Sokolovski, 
andj.  Scott  Lee,  eds. 


Co-published  with  the 
Association  for  Core  Text 
and  Courses,  this  book 
contains  a collection  of 
core  teTiS  that  are  appro- 
priate for  students  of  all 
majors.  The  volume  is  a 
resource  for  educators 
anempting  to  create  a cohesive  structure  to 
their  curriculum,  integrating  it  vith  texts  of 
cultural  significance. 


2000.  224  pgs.  ISBN  0-7618-16'^0-8.  S27.50 
prper.  University  Press  of  America.  (800) 
462-6420, 


2000.  248  pgs.  ISBN  0-8263-2171-2.  S1995 
paper.  University  of  New  Mexico  Press.  (800) 
249-'T73'. 


Latina  Self-Portraits:  Interviews 
with  Contemporary  Women  Writers 

Bridget  Kevane  and  Juanita  Heredia,  eds. 
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Latina  literature  is  one 
of  the  fastest  growing  and 
most  exciting  fields  in  fic- 
tion. Comprising  Chicana, 

Cuban,  Dominican,  and 
Puerto  Rican  writers  and 
writers  descended  from  a 
combined  US.  and  Latin 
American  heritage,  this  literature  is  charac 
terized  by  revisionist  views  of  recent  history 
stories  about  e.xile  and  borders,  a blending  o 
genres,  and  a complex  understanding  of  th( 
term  "feminist." 


2000. 166  pgs.  ISBN  0-82(i3-1972-G.  S19.95 
paper.  University  of  NeWMexico  Press.  (800) 

249-7757. 


Anxious  Intellects:  Academic 
Professionals,  Public  Intellectuals, 
and  Enlightenment  Values 


By  John  Midtael 

John  Michael  discus.ses 
how  critics  from  the  right 
and  the  left  have  perceived 
9 9the  intellectu- 
al's role  in  a pluralized 
society,  weighing  inicllec- 
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tual  authority  against  public  democraq;  ui 
versal  against  particularistic  standards.  ai 
criticism  against  tlie  respea  of  popular  mov 
ments.  Michael  asserts  that  the 
Enlightenment-born  issues  are  the  ve 
grounds  from  which  real  intellectual  wo 
must  proceed. 


2000.  218  p^.  ISBN  0-8223-2496-2.  $17.' 
paper.  Duke  University  Press.  (888)  651-011 

Impressions  of  Cuba  in  the 
Nineteenth  Century:  Tlie  Travel 
Diary  of  Joseph  J.  Dimock 

Louis  A.  Perez,  ed. 

This  book  describes  ’ 
the  sodal,  economic,  and 
political  conditions  in  the 
1850s.  Dimock’s  entries  of  — 

his  travels  and  his  obser-  7 

vations  as  an  American 
reveal  details  of  Cuban  • 

agriculture,  plant  life,  and  natural  resource 
The  diary  gives  elaborate  accounts  of  tl 
sugar  industry  as  well  as  an  extensive  con 
mentary  on  the  daily  life  of  slaves,  Spaniard 
and  Cubans. 


1998. 150  pgs.  ISBN  0-8420-2658-4.  $l6.5 
paper.  Scholarly  Resources.  (800)  '72-89r. 


Architectural  Heritage  of  the 
Caribbean:  An  A-Z  of  Historic 
Buildings 


Bv  Andrew  Gravette 


'.if  iHur'i 


" Better  known  for  its 
sand  and  sea,  the 
Caribbean  is  also  home  to 
a wealth  of  historic  build- 
ings. As  a region_colonize^ 
by  Spanish,  French,  British, 
and  Dutch  settlers,  its  architecture  reflects  a 
unparalleled  variety  of  colonial  influence 
Featuring  more  than  1,000  architectural  sitt 
across  the  region,  this  comprehensive  guid 
describes  churches,  plantation  house: 
fortres.ses,  and  ordinary  homes. 


2000,  .340  pgs.  ISBN  1-55876-238-8.  $22.9 
paper,  Markus  Ulener.  C32)  225-272" 

Many  publications  featured  in  tbi 
section  are  available  througi 
ama20n.com. 
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“The  Assessment  Institute” 

September  28-30  - Santa  Clara,  Calif. 
■November  9-11  - Philadelphia.  Pa. 

Sponsored  by  the  National  Center  on 
Postsecondary  Teaching  Learning,  and 
.Assessment  and  by  .ACT. 

Contact:  (814)  865-59n;  e-mail. 
nctla@psu.edu;  website,  www.ed.psu.edu/ 
cshe/nctla.htm. 

18th  Annual  U.S.  Hispanic 
Leadership  Conference 

September  28-October  1 

The  ISIILI  has  as  its  conference  theme 
this  year:  “Latinos  in  the  New  Millennium: 
Building  on  the  Past  to  Provide  Promise  for 
the  Future."  .At  the  Hyatt  Regency,  McCormick 
Place,  Chicago. 

Contact:  (312)  427-8683:  website. 
www.ushli.com. 

Hispanic  Women’s  Corporation 
15th  Annual  Conference 

October  5-6 

The  15th  Annual  Hispanic  Womens 
Conference,  presented  'ey  the  Hispanic 
Womens  Corporation.  At  the  Phoenix  Civic 
Plaza  in  Phoenix,  Ariz. 

Contact:  (888)  388-4ITWC  or  (602)  9>i- 
■■995:  e-mail,  hwc@ineunail.att.net. 

Two-Year  College  English 
Association 

October  5-~ 

"Diverse  Teaching,  Diverse  Students. 
Diverse  Ways  of  Thinking  ' is  the  theme  for 
this  year's  regional  conference  of  the  TACE  A 
of  the  National  Council  of  Teachers  of  EnglLsh. 
In  Detroit. 

Contact:  Ella  Davis  or  Mary  Mahonev. 
(.313)  922-.3.311. 


Latin  American  and  Caribbean 
Studies  Symposium 

October  6-~ 

St.  John's  Iniversity's  Committee  on  Latin 
American  and  Caribbean  Studies  (CLACS) 
will  hold  an  international  symposium, 
“Immigrants  from  Latin  America  and  the 
Caribbean:  Coping  in  New  York  City,"  to  "eval- 
uate the  social,  educational,  legal,  economic, 
political,  and  psychological  adaptation  of 
immigrants  from  Latin  America  and  the 
Caribbean  to  the  New  York  City  area."  At  St. 
John's  University. 

Contact:  (~18)  990-1932;  e-mail. 
CLACS@stjohns.edu. 

Management  Institute  for  Women 
in  Hi^er  Education 
Administration 

October  12-1-t 
November  F-I8 

Sponsored  by  the  Higher  Education 
Resource  Services  at  Wellesley  College.  In 
Wellesley,  Mass. 

Contact:  Susan  Knowles.  (781)  283-2529: 
e-mail,  sknowles@wellesley.edu. 

New  Mexico  Counseling  Association 
Annual  Conference 

October  23-25 


"Counseling  2000:  Honoring  Diversity. 
Vmrking  Together. " .At  Old  Town  Sheraton  Inn. 
.Albuquerque.  N.M. 

Contact:  Diane  Wilhoite.  (505)  7T1-5384. 

Forum  2000  & NACME  Career  Fair 

October  25-28 

“Affirming  Diversity:  Real  Commitment. 
Real  Results."  Among  the  confirmed  speakers 
are  Dr.  Ana  Margarita  "Cha"  Guzman.  White 
House  Commission  on  Educational  Excellence 
for  Hispanic  Americans,  and  Dr.  Elsa  Macias, 
senior  research  associate.  Tomas  Rivera  Policy 
Institute.  .At  the  Vi'estin  Hotel,  Long  Beach,  Cahf. 

Contact:  .N.ACME.  (212  ) 279-2626;  website, 
www’.nacme.org/events. 


AAC&ll’s  3rd  Biannual  Diversity 
and  Learning  Conference 

October  26-29 


"Dheisity  and  Learning:  Identity:  Commt 
and  Intellectual  Dewlopment"  is  designed  I 
for  working  teams  of  faculty  and  administn 
and  for  individuals  interested  in  improving  c 
room  teaching,  changing  their  curriculum,  fo 
ing  systemic  change  in  their  institutions, 
investing  more  in  local  and  global  commun 
■At  the  Westin  Vfilham  Penn  Hotel  in  Pittsburgh 

Contact:  (202  ) 387-3760;  e-mail,  m 
ings@aacu.nw.dc.us;  website,  vvww.at 
edu.org/Meetings/divleamOO.hunl. 

The  College  Board  Centennial 
Forum 

October  28-November  1 

Networking  and  professional  developr 
opportunities;  sessions  on  cutting-edge  fi 
specific  research  and  development;  keyi 
addresses  by  world-renowned  speakers.  Ai 
Marriott  Marquis  Hotel.  New  York  Cir/. 

Contact:  (212)  ”13-8050;  webs 
www.collegeboard.com. 

HACU  14  th  Annual  Conference 

November 

This  year's  theme:  “Championing  Hisp 
Success  in  Higher  Education."  At  the  Albuque 
Convention  Center,  Albuquerque,  N.M. 

Contact:  website,  vvvvw.hacu.org. 

Research  Centers  in  Minority 
Institutions  International 
Symposium 

November  12-15 

International  symposium  on  health 
parities.  In  San  Juan,  Puerto  Rico. 

Contact.  Beatrice  Raiford  or  Walter  SuUi 
(404)  752-1634;  e-mail,  raiforb'@msm.( 
website,  wvvvv.rcmi2000.upr.edu. 

AAHE  Conference  on  Faculty  Rol 
& Rewards 

February  1-t,  2001 

This  9th  annual  conference  will  focu; 
the  changing  professoriate  and  the  tw'o  d< 
opments  most  salient  in  driving 
change-new  technologies  and  the  gen 
tional  shift  now  taking  place  in  the  facull 
the  Tampa  Marriott  Waterside  in  Tampa,  F 

Contact:  website,  www.aahe.org. 


^€V'veu/ 


By  Eduardo  Mendieta 

American  Encounters:  Greater  Mexico.  The  United 
States,  and  the  Erotics  of  Culture,  by  Jose  E.  Limon.  250 
piijies  indiidiiig  index.  Boston:  Beacon  Press.  1008.  ISB.N:  0- 
8ir0-0236-S  sr.oo  hardco\er. 

This  is  on  incredibly  erudite  book.  Once  you  pick  it  up.  you  vill  be 
hooked,  and  what  :i  hitili  awaits  yotil  Linioti  knows  how  to  weave  a story 
with  stispeitse  atid  rewiirding  denouements,  and  how  to  translate  obtuse 
theoretictl  ronstrttos  into  illuminating  iitsiglits  ttbout  social  reality.  He 
wntes  otit  of  prolbtttid  respect  for  the  plight  of  Me.sican  ,\mencans.  Bttt 
does  so  with  critical  tenderness,  even  a tinge  of  fatherli  ttdtnonnion. 

l.imdn  begins  in  the  early  iOth  century,  when  Texas  declared  its 
independence,  the  U.k.  waged  war  on  Mexico,  and  the 
(hiadalupe  Hidalgo  treaty  of  18u8  was  signed,  setding  the 
fate  of  .Mexico  and  inaugurating  the  creation  of  what 
l.imdn  calls  greater  .Mexico.  The  book  ends  in  W‘)5.  with  M • 

the  shooting  of  Selena,  and  an  analysis  of  Cormac  ^ 
.MeCtu-thy's  All  the  Pretty  Horses.  .\nd  in  between,  judi-  g jj  g®  ^ 
Clous  and  clear  analyses  of  the  writing  of  Katherine  .\nne  , 

Porter.  .Manuel  (lamio.  Samuel  Ramos.  Octavio  Paz.  and 
deconstructions  of  movies  like  Stanley  Kramers  High  , XPf 
.Voo«. John  Say les' Zone. S'/rtr,  and  Gregory  .\'a\a's5e/e/w. 

We  ;dso  get  analyses  of  the  lyrics  of  mimy  corridos  .md  ||H 

cowboy  ballads.  K\en  a spatter  of  bawdy  politics  when  i 

Liindn  discusses  the  fall  of  Henry  Cisneros  in  tandem  and 
coiitrapunio  with  the  rise  and  fall  of.\nn  Richards  and  the  fiction  of 
Sandra  Cisneros.  W'e  are  treated  to  brief  but  informative  discussions  of 
the  works  of  .Marcuse.  Fromm.  Giddens.  Ortner.  .\ppaduarai.  ;md  others. 

This  is  truly  ciiltiiral  studies  at  its  best:  irreverence,  eclecticism, 
critical  fine.sse.  Gaiidian  constructions  (which  here  means  creative 
exuberance  and  seditious  pastiche  and  hybridityj.  Social  reality  is  not 
here  erisi  for  some  theoretical  machine.  The  roles  are  reversed. 
Theory  makes  sense  because  reality  is  much  more  complicated,  more 
exocative.  and  more  convoluted.  Theory  pales  in  comparison  to  the 
nchness  of  people'  experience,  and  this  is  why  this  hook  is  so  erudite, 
l.imdn  has  reached  out  and  grabbed  what  w ill  help  him  make  sense  of 
lite  incredibly  oxer-determined  culture  and  life  of  .Mexictui  .\mericiins 
on  the  borderlands  of  greater  Mexico. 

What  holds  together  such  a rich  book?  Wliy  xxill  you  say  ’eah' ' 
and  not  "Wh.it  was  that  about-"  '.xlien  xoti  finish  reading  :t-  This  oook 
I'  ahmit  the  erotics  of  culture,  about  how  culture  is  lixed.  how  culture 
Lirculates  through  our  bodies.  The  sexed  and  gendered  bodx  is  the 
conduit  of  culture,  ]iist  as  it  is  its  detritus.  This  is  why  culture  is  stif- 
hised  with  desire,  ('.ultiire  is  the  Iroth  of  desire:  the  blush  on  the  fttriixe 
look  oi  sextiai  yearning.  Wliai  l.imon  has  done  'upeibly  is  to  illustrate 

If  interested  in  submitting  a book  review,  please  c-nioil  ii>  oi 


and  demonstrate  hoxv  the  erotics  of  culture  has  informed  th 
eiicoumer  beixveeii  the  L.S.  and  greater  .Mexico.  He  shoxvs  hoxv  th 
.\nglo-.\mcrican  has  sexually  marked  Me.xican  corporeality,  and  ho' 
such  a branding  has  turned  the  Mexican  body  into  a locus  of  seditio 
and  abjection,  desire  and  abhorrence,  concupiscence  and  self-flagelh 
lion.  Mexican  corporeality,  in  turn,  has  not  suffered  patiently  thi 
imperial  and  lascivious  gaze.  This  body  has  contested  it,  deflected  i 
even  looked  back,  in  defiance,  without  shame,  even  with  pride  an 
arrogance.  .\nd  this  is  xvhy  Selena  is  the  heroine  of  this  book,  th 
heart-throb  of  many  camales,  and  a diva  to  many  hennanas. 

Limon  xxrites,  ".\t  a moment  of  absolute  perceived  political  failui 
xxiihin  this  comraunity...Selena  offered  hope  and  presence.  She  con 
bined  sheer  musical  and  dancing  talent,  energized  by  a sexuality  th 
served  to  ameliorate  repression.  She  joined  these  to 
smile  of  sheer  innocence  and  a background  of  xvell-know 
and  quite  real  organic  ties  to  family  and  community." 

But  it  is  precisely  at  this  point  where  my  encomiun 
SMjfcS  must  give  way  to  critique.  Erotics  of  culture  is  but 
Ma  benign  name  for  the  erotics  of  power.  Power  is  wieldc 
■ @ ...  not  just  by  quarantining  the  poor  and  delinquent,  b 
' • * also  through  regimentation  of  the  body.  Power 
deployed  and  relayed  through  the  domesticated  boc 
Bb  The  contestation  of  such  poxver  therefore  also  takes  tl 
forms  of  counter-hegemonic  and  seditious  erotics:  tl 
'tie'  flaunting  of  curx-aceous  body  parts,  piercing,  shavin 
scarring,  and  so  on.  But  to  xvhat  e.xtent  is  such  an  eroti 
"bread  and  circus"  masking  powerlessness,  real  and  suffered.  Yo  tar 
bien  qiiiero  ....(fill  in  the  blank),  but  1 also  want  more  of  our  ki' 
going  to  college,  running  for  major  or  governor,  getting  the  high-ps 
ing  jobs,  going  on  to  become  CEOs,  earning  Ph.D.s  so  that  they  c 
assign  Jose  Limons  books  in  classes  about  American  Culture."  Is  tl 
querer.  este  deseo,  different  from  xvh-at  Limon  wants)  .\o,  for  wh 
enamored  him  to  Selena  is  precisely  the  failure  of  our  political  a 
lure.  So  1 think  Limon  would  agree  that  the  project  of  a Mexic: 
American  erotics  of  culture  is  the  obverse  side  of  a culture  of  politii 
a culture  of  civic  eng.agement.  democratic  creativity,  constitutional 
faithfulness.  The  body  politic  desires,  but  only  in  and  through 
actixe  and  committed  citizens. 


Eduardo  .Mendieta  is  assistant  professor  of 
philosophy  at  the  I nii  ersity  of  San 
Francisco  and  a devotee  of  both  Selena  and 
Jennifer  lope:. 

oiiiloohia aol.ioiu  for  Book  Ra'icwco  ' (fiideliiic< 


If  UNDERGRADUATE  SGHOLARSHlP  PROGRAM 


Qualified  undergraduates  can  train  and  be  mentored  at  the  cutting 
edge  of  biomedical  research  while  receiving  scholarship  support. 

The  UGSP  IS  sponsored  by  the  National  Institutes  of  Health  (NIH).  the  Federal 
Government's  premier  biomedical  research  and  research  training  agency  NIH  offers 
scholarships  to  qualilied  individuals  vi'ho  arc  commuted  to  a career  in  biomedical 
research. 

Scholarships  of  up  to  S2Q.Q0a  per  year  support  tuition,  educational,  and  qualified 
living  expenses  (room,  board,  transportation)  while  students  pursue  an  undergraduate 
degree. 

For  each  award  year,  scholars  work  10  weeks  (with  salary/benefits)  as  NIH 
employees  in  our  research  laboratories  in  Bethesda.  Maryland.  They  are  assigned 
mentors,  participate  in  developmental  and  science  enrichment  seminars  and  are 
provided  with  heasing  and  transportation.  Alter  graduation,  they  work  1 year  of  full- 
time  employment  at  NIH  for  each  year  of  scholarship  award 


INTERESTED  STUDENTS  SHOULD 

APPiy  IF  THEY: 

' Are  committed  to  a career  m 
biomedical  research. 

I Are  from  a disadvantaged  background: 

' Have  a GPA  of  at  least  3.5  or  are  in  the 
top  5%  of  their  class; 

I Are  a U.S.  citizen,  national,  or 
permanent  resident: 

! Are  enrolled  or  accepted  for 
enrollment  as  a full-time  student  at  a 
qualified  accredited  institution. 


FOR  MORE  INFORMATION, 
CONTACT  THE  UGSP  AT: 

! kt^://afsp.ia(a.Btli.]o* 

I E-ataii:  ugspts'nih.gov 
! Pkaae;  1-800-528-7689 
! TTT:  1-888-352-3001 

This  IS  a special  opportunity 
for  special  students. 

NIH  rs  aecicutea  to  Duiidmg  a Jue/se 
community  m its  training  ana 
employment  programs. 


VISIT  OUR  iNTERNET  SITE  FOR 
^ 0N4;(NE;APPUCWI0NS  Vi; 


14'^  Annual  National  Conferehce  on  Raceii 
BhnicityinAmericahHigherEducationv 
May  30  through  June  3,  2001  . 
SeattlOj  Washington 


The  Leading  and  Most  Comprehensive  National  Eorura  on 
Issues  of  Race  and  Ethnicity  in  American  Higher  Education 


■ Assisting  higher  education  institutions  to; 

► Create  inclusive  higher  education  environments, 

► Improve  campus  racial  and  ethnic  relations,  and 

► Expand  opportunities  for  educational  access  and 
success  by  culturally  diverse,  traditionally 
underrepresented  populations. 

■ Facilitating  the  exchange  of  important  insights,  points  of 
view,  skills,  tools,  and/or  strategies. 

■ Stressing  practical  application  and  highlighting  exemplary 
programs,  approaches,  and  models. 

■ Attended  annually  by  more  than  1,000  administrators, 
faculty,  professional  staff,  and  student  leaders  representing 
higher  education  institutions  in  virtually  every  state. 


For  Detailed  Conference  luforrhation  Contact:  “ V . ■ 
S'OUTffWEST  CENTER  FOR  HUMAN  RELATIONS  STUDIES  " ' 

CoiiugG  of 'Continuing  Education,  The  Universily  of  Oklahoma 
Phone-  (4051  202-417;?  / FAX 


CALL  FOR  PAPERS 

National  Association 
of 

Hispanic  & Latino  Studies 

National  Conference 
February  12-17,  2001 

Houston,  Texas  | 

Abslracts,  not  to  exceed  two  pages,  shr.uld  be  submitted  which  relate  ' 
to  any  aspect  of  the  Hispanic  and  Latino  American  experience. 
Subjects  may  include  but  are  not  limit  id  to  literature,  demographics,  ' 
history,  politics,  economics,  education,  I'calth  ;are,  fine  arts,  religion,  ■ 
social  sciences,  business  and  many  other  .'-ubiicts.  Ple^^e  indicate  the  : 
time  required  for  presentation  of  your  paper  '25  minutes/  45  minutes).  : 

ABSTRACTS  WITH  HOME  AND  SCHOC IV  AGENCY  ADDRESS  i 
MUST  BE  POSTMARKED  BY:  Nov-mber  17,  2000 

SEND  ABSTRACTS  VO: 

Dr.  Lemuel  Berry,  Jr. 

Executive  Director,  NAHLS  ; 

Morehead  State  University  ! 

212  Rader  Hall  - j 

Morehead,  KY  40351 
Telephone:  (606)  783-2650 

Fax:  (606)  783-5046  : 

www.NAAAS.org  I 


niiKi.i  '■> 


Life  is  a joiimey.  ItJLs  an  exciting  time  of  change. 
Prirtceton  Theological' Seminary  is  preparing: 
men  and  women  for  ministry  in  the  hrave  new 
world  of  th.c  2lst  ctnnity.  If  you  are  a p'rospcctiv 
, ,M;0iv.  or  M.A.  studenji  we  jnvitc  you  to 
reflect  on  .and  explorc  your  vocation  ,tt 

DLj  ^fim  ('/mi  ...Sr/ 

.:Z>r/x., 

October  12-JS,  26-29 
November  16- 17 
December  7-10 

20(2/  ^SriHiiim'  -J^iifi  1 
February  1-4,  IS- IX 
V March' 1-4.  2-2-25 

For  more  informatioir,  cont.tct: 

The  Rev.  Vietor vijoyo  |r. 

llirector  ol  Voeatiiins-.  ''. 

I «0()  622-6767 ext.. I 9 i6 


■n  Princeton 

IQTKeological 

Seminary 


■r.ptsem.ede 


Prinrntnn  ThnnlnnicAl  SnmiriRrv  is  a instiltition 


University  of  Nebraska  at  Omaha 

DEAN  OF  LIBRARY  SERVICES 

The  Umversiiy  of  Nebraska  ai  Omaha,  a comprehensive  metropolitan  university, 
invites  applications  and  nominations  for  the  position  of  Dean  of  Library  Services.  The 
Dean  ol  Library  Services  reports  to  the  Vice  Chancellor  tor  Academic  Affairs  and 
serves  on  the  Chancellor’s  Council  and  the  Deans  Forum.  The  University  LibTiry  has 
a staff  of  15  faculty.  38  staff,  and  50  student  assistants.  The  Learning  Center  also 
reports  to  the  Dean.  The  university  has  a strong  commitment  to  achieving  diversity 
among  faculty  and  staff.  We  are  particularly  interested  in  receiving  applications  from 
members  of  under-represented  groups  and  strongly  encourage  women  and  persons  of 
color  to  apply  for  this  position. 

The  University  Library  has  an  operating  budget  of  $4  million  of  which  SI. 8 million  is 
allocated  for  acquisitions.  Its  collections  number  over  800.000  volumes,  and  include 
extensive  government  documents  and  microforms  collections.  There  are  more  than 
3.000  current  periodical  subscriptions  and  a diverse  array  of  electronic  databases. 
Additional  information  can  be  found  on  (he  library’s  web  sue: 
http://Hbrary.unomaha.edu/  and  at  http://www.unomaha.edu/aa/faculty.btmI/ 

Review  of  applicants  will  begin  November  3.  2000.  and  continue  until  the  position  is 
filled.  Applicants  should  submit  a letter  of  application,  curriculum  vitae,  and  names, 
addresses,  telephone  numbers  and  e-maii  addresses  ot  three  pruiessional  reterences. 
Applications,  nominations,  and  all  other  correspondence  should  be  sent  to: 

Dean  John  Flocken 
Chair  Search  Committee 
ASH  231,  6001  Dodge  St. 

University  of  Nebraska  at  Omaha 
Omaha,  N£  68182-0013 


UNIVERSITY  OF 
CALIFORNIA 
SANTA  CRUZ 


Photography 


UNIVERSITY  OF  CALIFORNIA,  SANTA  CRUZ  Assistant  Professor  Tenure- 
track.  Seeking  innovative  photographer  w/broad  knowledge  of  historical  &. 
contemporary  an  practices  to  teach  all  levels  of  photography,  foundation  courses, : 
an  seminars  & special  topics  in  the  ans.  Additionally  desirable:  digital  imaging, . 
alternative  processes,  or  photo  printmaking  processes.  MFA  or  equivalent  • 
professional  qualifications,  strong  exhibition  record,  demonstrated  teaching 
excellence  & demonsiiated  potential  for  undertaking  adminisuative  service. 

> Submit:  letter  of  application.  CV.  20  slides  of  recent  work  & 10  slides  of  student . 
work,  syllabi  & relevant  undergraduate  curriculum  plans,  names,  addresses  &.  '■ 
phone  numbers  o!  references.  SASE  for  materials  you  would  like  returned.  Send . 
to:  Search  Committee  #273,  Baskin  Visual  Arts,  University  of  Califoniia,  ■ 
SanU  Cniz,  CA  95064  AA.  EOE.  WMA. 

Closing  date:  11/15/2000 
Questions:  visan@cats.ucsc.edu 

Electronic  Art  i 


UNIVERSITV'  OF  CALIFORNIA,  SANTA  CRUZ  Assistant  Professor  Tenure- 
track.  Seeking  innovative  electronic  anist  wforoad  knowledge  of  historical  and  = 
contemporary  an  practices  & theoretical  issues  to  (each  all  levels  of  electronic  ait, 
I special  topics  in  intc.*actjve  technologies,  foundation  courses  and  an  seminars. 
MFA  or  equivalent  professional  qualifications,  demonstrated  leaching  excellence 
& demonstrated  potential  for  undertaking  administrative  service.  Knowledge  of 
Macintosh  environment  required.  Knowledge  of  PC  & SGI  environments  • 
desirable.  Send  letter  of  application,  CV.  documentation  of  recent  work  (slides, ' 
video  tape,  CD-ROM.  and/or  URL)  and  student  work,  names,  addresses,  photte  : 
numbers  of  3 references.  SASE  with  postage  sufficient  to  return.  Send  to:  Search  • 
Committee  #530,  Baskin  Visual  Arts,  University  of  California,  SacU  Cruz,  CA 
95064  AA.EOE.  V/MA.  J 

Closing  Date;  1 1/15/2000 
Questions:  visart@cats.ucsc.edu 


Princeton  University 


Woodrow  Wilson  School  of 
Public  and  International  Affairs 


Master’s  Degree  in  Public  Policy;  A One-Year  Program  For  Midcareer  Professioneds 


The  Woodrow  Wilson  School  of  Public  and  International 
Affairs  at  Princeton  University  offers  a Master's  Degree  in 
Public  Policy  (M.P.P.),  providing  rising  leaders  in  the 
international  and  domestic  policy  worlds  an  opportunity 
to  expand  their  organizational  skills  and  intellectual  breadth 
to  compete  in  an  increasingly  complex  global  environment. 

Qualifications.  Applicants  must  possess  a minimum  of  7 years 
of  professional  experience  in  domestic  or  international 
government  agencies,  and/or  experience  in  the  nonprofit 
sector.  Successful  candidates  must  demonstrate  creativity, 
leadership  skills,  a commitment  to  public  service,  and  the 
intellectual  capacity  to  thrive  in  a demanding  academic  setting. 

Financial  Assistance.  The  School’s  generous  policy  meets  the 
full  demonstrated  needs  of  all  admitted  students.  More  than 
three-quarters  of  graduate  students  at  the  School  receive 


financial  aid,  which  for  most  includes  full  tuition  and  a stipend  for 
living  expenses. 

To  Apply.  For  an  application  and  further  information,  contact 

Woodrow  V/ilson  School  of  Public  and  International  Affairs 

Master's  Degree  in  Public  Policy 

Princeton  University 

Princeton.  NJ  08544-1013 

Telephone:  609-258-4836 

E-mail:MPP9@princeton.edu 

W ebsite:  http://\^'ww.wws,princeton.edu;'degree/mpp.html 

/\pplications  must  be  received  by  January  3,  2001. 

The  Woodrow  Wilson  School  also  offers  a two-year  Master's  degree 
in  Public  Affairs  (M.P.A.)  and  a Ph.D.  degree  program. 


ST.  JOHN’S  UNIVERSITY 
Jamaica,  New  York 

DEAN  OF  ST.  JOHN’S  COLLEGE 

St.  John’s  University.  Jamaica,  New  York,  invit»  nominations  and  applications  for  the  position  of  Dean  of 
St.  John's  College  of  Liberal  Ans  and  Scienfces.  St.  John's  University  is  Catholic.  Vincentian,  and 
metropolitan.  As  a university,  St.  Johri's  is  committed  to  academic  excellence  and  the  pursuit  of  wisdom 
which  flows  from  free  inquiry,  religious  values,  and  human  experience.  Founded  in  Ifi'O  to  provide  the 
youth  of  New  York  City  witli  an  intellectual  and  moral  education,  St.  John's  is  inspired  hy  compassion  and 
a zeal  for  service.  Distinguished  by  its  strong  core  liberal  arts  curriculum,  seholariy  research  and  academic 
excellence,  St.  John's  is  one  of  the  nation’s  largest  Catholic  universities,  with  a culturally,  religiously,  and 
ethnically  diverse  student  body  of  more  than  IS.OiK)  men  and  women.  Comprised  of  seven  schools  wiih 
campuses  in  Queens  and  Staten  Island  and  a Graduate  Center  in  Rome.  Italy,  the  University  benefits  from 
the  cultural  diversity  and  the  intellectual  and  artistic  resources  offered  by  metropolitan  New  York 

The  Dean  serves  as  the  academic  leader  and  strategic  planner  for  St.  Jolin’s  College.  Reporting  to  the 
Provost,  the  Dean  is  responsible  for  graduate  and  undergraduate  programs,  implementing  an  enhanced  core 
curriculum,  recruiting  new  faeulty.  working  with  faculty  to  develop  a balance  between  teaching,  research 
and  service,  and  administering  a sizeable  staff  located  on  two  campuses.  In  addition,  the  Dean  will  proviji 
strong  leadership  to  implement  programs  designed  to  increase  enrollment  and  retention  within  the  College, 
to  establish  and  nurture  improved  inter-eollege  relationships  within  the  University,  and  to  foster  an 
academic  culture  rich  in  scholarly  research  and  innovative  teaching  nicthodologies  liy  motiiatmg  and 
energizing  the  faculty. 

The  successful  candidate  must  have  an  earned  doctorate  in  one  of  the  disciplines  in  the  College  and  a 
distinguished  record  of  academic  achievement  commensurate  with  a tenured  profcssoi.  He  or  she  must 
have  a proven  track  record  as  a senior  level  administrator  with  cxceptiomd  experience  in  the  areas  of 
budgeting  and  planning,  as  well  as  outstanding  communication  skills  In  addition,  he  or  she  must  be  a 
consensus  builder  with  a demonstrated  commitment  to  team-based  management.  The  Dean  must  embrace 
the  values  of  Catholic  higher  education.  Experience  in  a collective  birgaining  environment  is  desirable 

Review  of  credentials  will  begin  immediately  and  continue  until  the  position  is  filled  Please  submit 
nominations  and  expressions  of  interest,  in  confidence,  to; 

St.  John's  Universitv  Dean  of  St.  John's  College  Scarcli 
c/o  EDUevTIONAL  kUNAGEMENT  NETWORKAVITT/KJEFFEK 
9S  Old  South  Road 
Nantucket,  kL\  025.S4 

Inquiries  should  be  direeted  to  the  University’s  search  consultants.  Kanes  A.  .Martin  or  Jane  E tjourson  at 
508-228-6700  or  via  e-mail  at  stjohnsdcan@emncnin.com.  For  additional  information  aliout  the 
University  please  consult  their  Web  site  at  httpy/svwss.StJohns  edu 

St  John’.s  University  is  an  Affirmative  Action,  Equ.-U  Opportunity  F.mployer 
Women  and  minormes  are  encouraged  to  apply 


Edacaubnal  Nl^agcmcnt  'Nci\vork/\Vui/Kw 


/ Broward  Community  College 


Opening  doors  to  a brighter  future] 

Enrollment  Services  Officer,  #704 

Bachelor's  degree  and  rv.o  tears  admissions  etpenenve  at  postsecondarv  level  and  cxj>cnentc  wiih  studem  inlormation  s 
Strung  organjudonal.  micrpsetsonal.  Lornpuicr  and  communicatian  skills,  strong  customer  sert  n.v  skills  and  abiUt  it 
independenriy  and  as  part  ol  a group.  High  level  oJ  cncrg>'  and  flexibility  needed  V-lid  driver's  license  t*.«h  i 
cransponarion.  Evenings  and  v/rekends  ret^uiicd  Bilmcual  applicants  are  encouraged  to  apph*.  Central  campus  ! 
$26.5 1 3-$42.764.  aosing  date;  1 0-'l  3^00 

Please  forward  official  applications  with  position  title/#  & copies  of  crar»script<i  & luTM«es  to 

Broward  Community  College 
225  E.  Las  Olas  Blvd.,  Human  Resources 
Lt.  Lauderdale.  FI.  33301 

Pirasr  rel)  iS00i6S2’3646for  . offiriei  appUfaxicn. 

. www.broward.cc.fl.us/jobs/ 

FO  Jnuixutivn 


RICE 


DEPARTMENT  OF  AR 
ART  HISTORY 

Rjcc  Liniversirv  is  seeking  applications  lor 
track  position,  open  rank,  m the  hi. 
European  art,  ca.  1750>20th  centur). 
August  2001.  Field  of  research  is  open.  It  is 
fo;  the  candidate  to  have  an  interest  in  thei 
range  of  visual  arts,  ro  include  one  or  mo 
following-  arch»tccture.  photographs,  film 
as  well  as  sculpture  and  painting.  Opportu 
collaboration  with  other  disciplines  ai 
museums.  Teaching  to  include  field 
specialized  courses,  and  parcictpation  in  ; 
survey  of  Western  art.  Ph  D . some 
expcnence.  and  publications  preferred  Ap 
deadline  is  ianuary  5.  200) . 

Send  letter  of  application,  curriculun'  vitae.  i 
of  scholarship/publicaiions.  and  at  (east  (hr 
of  recommendation  to  Professor  Lioda 
Chair,  Search  Committee,  Depanment  of 
Art  History,  MS'ZI,  P.O.  Box  189 
University,  Houston,  Texas,  77251-1892. 

Rice  UnttYniiy  is  an  equal  opportumrf  rm^ 
comtnittfd  tc  Jtvmiiy  end  equality  xr. 
ed'ucetion  and  emplrrmmt. 


■ \A  ssidta  tit  I Vreci 

< I hih'.ersth' 


The  Center  is  seeking  an  Assistant  Dtreaor  i 
collaboration  with  the  Director  and  Center  st; 
coordinate  and  implement  a vtneiy  of  proj 
activities.  Specific  duties  include  develo 
impicmeming  programs  for  the  training  ol 
students  and  teaching  assistants  ThcAssistar 
will  also  plan  and  conduct  workshops  tor 
teaching  and  the  evaluation  of  teaching  In  ad 
will  plan  and  conduct  portfolio  works 
non-tenured  faculty  and  work  with  depanr 
colleges  tu  develop  and  expand  seminars  on 
and  hfe-skills  management  for  freshman 
Responsibilities  include  pcrlormmg  statistic: 
of  course  evaluation  information 

Candidates  require  a Masters  degree.  Ph  D «r 
ferred  Dcmonsiiaicd  success  m faculty  dcveloj 
teaching  irnprovcmcnl  programming  in  higher 
with  related  expenence  in  sutisu«.al  analvsi> 
able  to  work  in  a diverse  and  niuluculiural  cm 
and  adapt  to  the  cultures  oi  a varei\  of  trade 
professional  academic  programs 

bend  cos'cr  letter  and  resume  to:  Donna  M 
225  Hayden  Hall.  Northeastern  Lniver- 
Huntington  Avenue,  Boston,  MA  02115 

Niirthfdstrrn  L'ntverstjs  j\  an  f fipi 

A/)irmufi\r  Action,  7nlr  i.V  fmpimn 

Northecistc 

U N I V E R S I 


THE  AMERICAN  UNIVERSITY  IN  CAIRO 

FACULTY  POSITIONS 

Ad:?  iC4!'tns  ye  tea  lo-  following  coeoinqs  at  American  University  m Cairo  (AUCi  Foundfio  m ‘.919  AuC's  campus  js  located  iR  Ca.fo.  cq.^t.  and  its  degree  programs  are  accredited  by  the 
Cc.mmission  on  -iig^er  tdjcaiion  of  the  Middle  States  Assoc  anorr  or  Ccneqes  ana  Sc^.oois  The  unaefqraojaie  degree  orogiams  .n  Construci.on  and  Mccnan.car  Engineering  are  also  accredited  by  the 
Acc'ed.iat  c'’  Boara  tO'  rng.r^eenng  and  Technology  (ABET;  fo'  inoremrormation  see  ojrv.eosiie  at  wvAvaoceqypi  eou  The  Ph  D isreouirea  -or  every  position  except  wnere  otnerwise  specified  University 
leochinp  expeneiKe  is  required  Two-vear  aopointmems  Degm  Seoiemper  2001  Henewai  of  an  ^ppaintment  depends  upon  msuiuiionai  needs  and/or  the  appointee  s penormance  The  normal  leaching  load 
IS  three  courses  oer  semester  and  English  is  the  language  of  instruction  Salary  ar'.o  rank  are  according  to  scats  oased  on  qualifications  anc  professional  experience  ^cf  expatriates,  housing,  annual  round- 
tnp  jij  travel  lor  aopo-niee  ana  accompanying  family  pijs  senoohng  tO'  uo  to  two  ch.idren  are  included  in  view  of  AUC's  p'c’.ocoi  creemem  v.  tn  the  ty,piiar'.  Gcvem-ment  which  requires  specific 
proportions  Of  Egypuan  u S ana  thjrd-counirv  ciii^e.n  faculty,  at  this  time  oreterence  wnl  De  given  to  qualified  applicants  who  are  U.S  citizens  Appucauor'  instructions  are  given  below 


School  of  BosmesSt  Economics  and  CommcmicatiGn 

ECONOMICS.  Teach  BA  and  MA  fevel  intermeciaie  and  advanced  microeconomics 
{including  the  economics  of  mfomiation  and  the  application  of  game  theory;,  and  also  labor 
econom-cs  and  history  of  economic  thought  JOB  # ECON-1 

ECONOMICS.  Teach  BA  and  MA  level  miermediatc  and  advanced  macroeconomics 
(irciuding  dynamic  macro  ineorvi.  money  ana  tanking.  m:ern3;r:j.-.al  economics  land  e*change-iate 
policy)  JOB#ECON-2 

ECONOMICS.  Teach  BA  and  MA  level  economeuics  and  tirre  senes  traihemaiical 
eccncTics  and  Ihe  econaTves  and  economeuics  of  finance  JOB  # ECON-3 

Economics  canoidates  snouid  also  be  well-versed  m me  use  of  software  packeges  nve  EViews 
and  RATS,  and  snouid  te  prepared  :o  run  a ■workshop"  cou'se  m appliefl  economics  for 
graouale  students 

MANAGEMENT.  Three  vacant  positions.  Candidates  will  be  eioected  to  leacn  both  grad  'ate 
and  undergraduate  courses  in  one  or  more  ol  the  following  areas  accounting,  icnance.  maueting  and 
international  business  JOB  t MGMT-1/3 

ScJiool  of  Hamanities  and  Social  Sciences 

ANTHROPOLOGY.  Cne  opening  for  a fscuity  member  to  teach  muoducticn  to  cuiiural 
an'/.iopoiogy.  ethnographic  fieldwork  methods,  and  upper-division  ana  M A -level  graduate  courses 
in  tmee  or  more  of  the  toUowmq  areas  history  o‘  social  theory  contemporary  anthropological  theory, 
(hi'd  world  ceveioomem  agrarian  transfonnanon.  environment  and  society,  m.grationano  refugee 
studies  and  Sub-Saharar^  Africa  or  the  Middle  East  and  North  Africa  JOB  # SAPE'2 

ANTHROPOLOGY.  One  opening  for  a faculty  memoer  to  teach  introduction  to  cultural 
anthropology,  ethnographic  fieldwork  methods  ana  upper-division  and  M A -level  graduate  courses 
tn  three  or  more  of  (he  following  areas,  kinship,  gender,  psychologies!  anthropology,  medical 
anthropology,  peasant  or  pastoral  communities  and  the  M ddie  East  and  North  Afnca  or  Sub-Saharan 
Africa  JOB*SAP£-3 

ARABIC  AND  ISLAMIC  STUDIES.  Dutf=^  include  teaching  courses  on  classical  Arabic 
literature.  surN'ey  courses  m translation.  Arab-lslamic  history.  Islamic  thought  and  institutions.  Arab- 
Islamic  historiography  and  seminar  in  Isiamic  studies.  An  excellent  command  of  classical  and  medieval 
Arabic  IS  required,  as  weil  as  extensive  experience  m the  use  of  primary  sources  JOB  f AS>1 

EGYPTOLOGY.  One  openuig  for  an  Egyptologist  to  teach  urxJergraauaie  courses  Dariiculariy  on 
History  0?  Ancient  Egypt  from  prenisiory  to  (he  AraD  conquest  Art  and  Architecture  ol  Ancient  Egypt 
and  Culture  and  Society  of  Ancient  Egypt  and  oihe-  aspects  of  its  material  culture  Minimum  of  four 
years  teaching  experience  is  required  Areas  and  theoretical  speciafizanon  open  JOB  I SAPE-1 

FRESHMAN  V/RITINQ  PROGRAM.  Three  or  more  openings  for  experienced  writing 
and  rhetoric  teachers  to  teach  writing,  rhetoric  and  research  Experience  in  writing  using  computers 
and/or  Business/Technical  Wnting  would  be  a plus  MA  m related  fields  m literature  or  the 
human'ties  is  required  JOB  I FWP*1/3 

FILM  KISTORIAN/THEORIST.  Candidates  should  be  capable  of  teaching  introductory 
film  courses  and  Selected  Topics  courses  in  film.  Film/Video  Production,  and  other  specific  areas 
Within  the  teacher's  specisi  field  of  expertise  Candidates  will  also  be  responsible  for  organizing 
campus  1 im  events  occasionally  m conjunction  w.ih  commufuty  organizations  In  the  past  these 
events  nave  included  imaginative  and  innovative  international  festivals  An  mtei?$t  in  Th.id  V/orld 
cirem.3  and  signihcani  pfoduciion  experience  are  a definite  oius  JOB  C PVA-2 

PSYCHOLOGY.  C-.n  iC3i  Psvcnoiogv  Ocu  opcni.-ig  tor  3 lacuuv  memDei  to  leacn 
unoprivaduale  courses  as  General  Psychology  Personanw  Ab.normai  Psycnoiopy.  Asscssmem  ol 
lno..idua:  Dilferences  ■'osstbie  oamciparion  m Core  Curncuum  soctal  Sc'ence/Humaniiies  Sam  nar 
possiD'e  panicipaiion  m Umversirv  coumeling  Genre'  JOB  S SAPE-5 

POLITICAL  SCIENCE.  Comparalivc  Politics  Two  Posi'ians  wnh  speciaiiaation  in  the 
Middle  East  lo  leach  Middle  East  Politics  at  beginning  ana  aovanceP  levels  m ihe  8A  anp  MA 
programs.  Specialization  y/ith  Middle  East  Politics  is  open  but  expertise  on  Iran  and/or  Turkey  is  of 
special  interest  to  us  Interest  in  and  ability  to  teach  European  Politics  and/or  Polmcal  Economy  an 
asset,  as  is  also  an  interest  m Relugee  Studies.  Third  World  Politics  geneially.  and  International  Law, 
particularly  as  these  penam  m the  Middle  East  JOB  # PS-1/2 


PCLITICAL  SCIENCE,  international  Relations  wnh  specialization  in  International 
Relations  Theory  and  international  Organization.  Candidate  should  be  prepared  lo  teach  a lange  of 
IR  courses  at  the  undergraduate  and  graduate  levels  Of  special  impoilance  for  this  position  is 
backgrou.nd  relevant  foi  teaching  International  Re.'alions  Theory  at  the  praduate  level  Experience 
supeiy-ising  MA  theses  in  iniernanunai  Relations  is  an  asset,  as  is  also  a cackground  in  International 
Political  Economy  or  Refugee  Studies  Of  paincuiar  interest  to  us  are  candidates  who  have  had 
e.kpenence  wnh  a Model  Unned  Nations  o'cgrani  JOB  # PS-3 

SOCICLCGY.  One  c'peni.ng  (oi  a faculty  member  to  leach  three  or  more  of  Ihe  following 
courses:  introduction  to  sociology  quanMative  ineinoos  win  computer  applications  in  social 
sciences,  crimmoiogv,  medica.  sociology,  gender,  mip'auon  and  refugee  studies,  and  social 
psycnology.  upper  oivision  and  M A level  graduate  couisas  m contempotaty  sociological  theory,  third 
woiid  development,  the  Arab  World  and  the  Middle  East.  JOB  t SAPE-d 

TEACHING  ENGLISH  AS  A FCREIGN  LANGUAGE.  Methods  of  Teaching  a 
Foreign  Language  Opening  foi  an  experienceo  faculty  member  to  leach  methods  m the  M./V  in  TER 
program  indivioua!  with  strong  background  m methodology  to  teach  tcreig.n  language  teaching 
methods  and  supervise  TEFL  practicum.  Additional  teaching  experience  is  desirable  in.  bilingual  | 
education,  curncuium  and  materials  development.  CALL/instruciional  technology,  second  language  | 
acquisition.  ESL  program  administration,  ESP.  teaching  reading  or  teaching  writing.  Familiarity  with  i 
Arabic  and  the  middle  East  is  useful  though  the  language  ol  instruction  is  English  The  position  i 
pnmariiy  involves  leacnmg  m me  MA  p.-ogiam  ano  supervising  MA  theses  JOB  * EU-1 

TEACHING  ENGLISH  AS  A FCREIGN  LANGUAGE.  Second  Language 
Acquisition  Opening  to  teach  SLA  m me  M A in  TEFL  prog'am  Strong  preference  will  be  given  te 
canpidates  with  additional  expertise  m structure  ot  English/pedagogical  grammar.  Additional 
teaching  experience  is  desuable  in  curncuium  and  materials  development.  ESL  program 
administtation.  ESP.  teaching  reading,  or  teaching  vznting  Experience  in  CALL/mstiuctional 
technolcgy  yvould  be  a strong  asset  Familiarity  with  Arabic  and  the  Middle  East  is  useful,  though 
the  language  of  instruction  is  English.  The  position  ptimaniy  involves  teaching  in  the  MA  program 
and  supervising  MA  theses,  with  the  possibility  of  teaching  unuergraduate  courses.  JOB  f EU-2 

TEACHING  ENGLISH  AS  A FCREIGN  LANGUAGE.  English  as  a Foreign 
Language  Instructor.  One  or  more  openings  for  experienced  English  Language  Teachers  to  teach 
English  as  a loreign  language  in  the  English  Language  insmuie.  A Masters  degree  in  TEFL/TESL  in 
hand  at  the  time  of  application  is  required.  Sevetal  years  of  teaching  experience,  including  at  least 
two  years  ol  international  experience,  are  noimally  requited,  along  with  EAP  experience  and  a 
commitment  to  instructional  improvemeni  Experience  in  curriculum  and  materials  development, 
CALL/mstruciional  teennotogy.  ano/or  testing  is  highly  desirable.  JOB  # EU-3 

THEATRE.  Scenic/Cosiume  Designer  Responsibililies  include  leaching  scene,  costume  design 
at  the  beginning  and  advanced  levels,  inttoduction  to  theatre,  working  with  student  and  professional 
shop  Clews,  guiding  stude.il  designers,  and  senring  as  Scenery  & Costume  Designer  for  four 
mainsiage  productions  each  year.  Applicants  must  have  an  MFA  in  design,  successful  college  level 
teaching  experience,  and  appropriate  exposure  as  a theatre  ptofescional.  JOB  I PVA-1 

School  of  Sciences  and  Engineering 
CHEMISTRY.  Organic  Chemistry  Preferably  has  a minimum  of  five  years  experience  leaching 
organic  chemistry  to  chemistry  maiors.  Successful  candidate  will  be  expected  to  teach  organic  and 
general  chemistry  including  laboratories  to  undergraduate  students  JOB  # CHEM-l 

ENGINEERING.  Construct  !cn  Engineering  Candidate  will  tC2Ch  6 Sc  and  M Sc  level  courses 
and  wiil  conduct  research  m hyoiaulics  and  environmental  sanitation  JOB  I £NGC*1 

ENGINEERSNG.  '.■ernaiiicai  Engineering  Several  openings  Candidates  wll  teach  6 Sc  and 
M Sc  level  courses  and  will  conduct  research  in  the  following  areas  industrial  engineering,  material 
and  manulactuiing  ano  thetmo'iuids  o'oeesses  aio  SvsieTis  JOB  # ENGM-1/3 

MATHEMATICS.  Tvi-o  ouenings  Candidates  ate  expected  to  teach  ail  levels  of  undeigiaduate 
Mathematics  students  as  wtu  as  participating  m icsearcn  JOB  # MATH-1 

PHYSICS.  Successful  candidate  will  teach  all  levels  ol  undergraduate  and  graduate  physics, 
and  shuuld  t able  to  conduct  graouate  research  involwng  students  Particular  consideration  will  be 
given  to  candidates  with  a proven  ability  to  participate  actr/ely  m upgrad  ng  sensors  and 
instrumentation  laboiaiones  JOB  < PHYS-1 


APPLICATION  INSTRUCTIONS:  Seed  letter  of  application  specifying  Job  f with  C V and  names  and  addresses  of  three  teletences  to.  Dr.  Earl  (run)  Sullivan,  Provost  The  Americsn 
Universitv  in  Cairo.  4Z0  Fifth  Avenue,  FI.  3-HQ,  New  York,  N.Y.  10018-2729,  or  e-mail  mrussoll@aucnvo.edu.  Deadline  for  applications  is  October  27, 2000. 


WE  AMCFICAN  UNIVERSITY  IN  CAIRO  IS  AN  EQUAL  OPPORTUNITY  EMPLOYER 


PrGvost  and  Vice  President  for  Academic  Affairs 

THE  UNIVERSITY  OF  TEXAS  AT  TYLER 

The  University  ofTexas  at  Tyler  ins  ites  nominations  and  applications  for  the 
position  of  Provost  and  Vice  President  for  Academic  AlVairs.  The  Uni\ersity 
seeks  dynamic  and  creative  leadership  from  a chief  academic  officer  as  it 
develops  new  academic  programs  and  expands  others  to  pursue  growth  and 
its  vision  of  excellence  in  the  new-  millennium. 

THE  UNIVERSITY 

L'  i Tyler  offers  both  graduate  and  undergraduate  degrees  and  is  located  in 
the  beautiful  East  Texas  lake  eountry  on  the  1-20  corridoi.  90  miles  east  of 
Dallas  The  Universns  serscs  a regron  with  a population  of  close  to  one 
million  b>  offering  academjc  programs  in  4h  undergraduate  and  24  graduate 
areas.  The  University  contributes  sigiiilTcaniiy  to  the  economic  growth  and 
cultural  enricnmenl  of  the  region. 

RESPONSIBILITIES 

Reporting  to  the  President,  the  Provost  and  Vice  President  for  Academic 
Affairs  has  broad  responsibility  for  the  dcselopment,  administration,  growth 
and  quality  of  all  academic  programs  including  leadership  in  academic 
planning  and  resource  allocation,  the  administration  of  academic  budgets, 
academic  policy  development  and  implementation,  and  all  matters  directly 
affecting  the  faculty.  He  She  encourages,  supervises  and  evaluates  the  deans 
of  six  college.,  and  directors  of  associated  academic  divisions  The  six 
colleges  arc  Business  Administration,  Education  and  Psychology, 
Engineering,  Liberal  Arts.  Nursing,  and  Science  and  Mathematics.  Also 
reporting  to  the  Provost  are  the  Library,  Academic  Computing  Center, 
Graduate  Studies,  Audio-Visual  and  Interactive  Television.  Institutional  and 
I Sponsored  Research,  and  'he  Longv  iew  and  Palestine  campuses. 

QUALIFICATIONS 

Qualifications  include  academic  and  professional  accomplishment  at  the 
dean  or  dircc’or  level  sufficient  to  command  the  broad  respect  of  the 
academic  and  local  community  and  to  provide  educational  leadership  for 
U.T.  Tyler  and  its  extension  programs.  Substantial  experience  in  the  areas  of 
budgeting,  .nnancial  planning  and  policy  development  and  a record  of 
progressively  responsible  administrative  experience  in  higher  education  is 
preferred.  Experience  with  university  distance  education  programs  and  the 
attendant  technology  is  also  preferred.  The  successful  candidate  must 
demonstrate  strong  interpersonal  and  communication  skills  A demonstrated 
commitment  to  the  goals  and  principles  of  equal  opportunity  and  educational 
diversity  is  essential.  Doctoral  degree  required. 

APPOINTMEhlT  AND  APPLICATION  INFORMATION 

This  position  has  a starting  date  of  June  I,  2001.  or  a date  as  soon  thereafter 
as  practical.  .Salary  is  competitive  and  commensurate  vvitli  qualifications  and 
experience.  Review  of  candidates  will  begin  on  September  20.  2000.  The 
University  will  accept  and  review  applications  and  nominations  received 
after  this  initial  deadline  until  the  position  is  filled.  Qualified  candidates 
should  forward  a letter  of  interest  that  contains  a brief  statement  of 
educational  philosophy,  and  includes  a resume  and  the  names,  addresses  and 
telephone  numbers  of  at  least  four  references  to  the  following 


TYLER 


Dr.  Linda  Klotz,  Chair 
\'PA.A  Screening  Committee 
Office  of  the  President 
The  L'niversity  ofTexas  at  Tyler 
.T900  liniversity  Blvd. 

Tyler.  TX  75701-6699 
e‘-mail;  lklotz@ntail.uttyl.edu 
website:  http://wvvw.uttylcr.edu 

The  I Vmrrwn  nf  Trxti\  ti:  T\Ur  i\  ijji  \ Tjuphnet 

Wrmcn  and  Mm.iniit  \ ore  Slrtinyh  Tilt  tntwyed  in  Arph 


Educational 
. . Testing  Service 


EdiKa6ondTest!stgStnke.ih<ewori(tshirgtstandbesttduajtioiKimtai 
mtinlns^tuliBnandkaitrmtdiKathndrestanh,hasfmlmmtdiate<>pt 
in  our  Piinceton,  NJ  campus  hr  a 3tnk)i'4tvt!  sdentist  to  dktet  tbt  Cento 
Ttodiing  and  learning  Ihe  Center  h part  of  our  research  DMsioa  at. 
focused  on  issues  of  eaucahondpolky  and  toadiingprartics  and  toeirim 
onstodentkar^andtoxhere/hetiveness.  The  Center  also  houses  tot 
Stolky  Information  Center. 

DIRECTOR 

Center  for  Teaching  and  Learning 

Research  will  involve  a wide  range  of  factors  related  to  learning,  induding  student  ch 
teristics  and  background;  educational  and  sodal  resources;  teacher  preparation  and 
fessional  development  Also  induded  are  licensing  and  certification  sySems;  state 
polides  and  requirements,  induding  standards  for  students  and  teachers;  technr 
rmpiementanon;  and  the  role  of  assessment  in  instruction  and  accountability  system 

Qualificatiorrs  for  the  Center  leader  indude  a PtiD,  in  psychology,  educatioa  mea 
tnem  or  economics,  a strong  record  of  original  research  in  educational  evaluation  ar 
policy,  and  management  expenence  in  an  academic  and/or  research  setting.  The  0 
leader  should  have  a deep  understanding  of  policy  issues  related  to  teaching,  teacher 
cation  education  rdorm  and/or  assessment  practice,  a proven  track  record  in  atoa 
research  funding,  a strong  publication  record,  and  an  appreciation  for  both  guantitativE 
qualitative  approaches  in  addressing  relevant  problems.  Candidates  shoula  have  excc 
writing  skills  and  be  able  to  represent  ETS  and  hs  Research  Division  with  distinction, 
position  offen  a stgnifiant  national  presence  in  the  edua'donal  polky  amu 
ETS  provides  outstanding  benefits,  compete  salary,  generous  relocatioa  empic 
friendly  polides,  403(b)  with  imm^iate  eligibility,  immediate  matching  and  vesting 
an  ETS  provided  retirement  plan.  We  support  continuing  professional  development  PI 
send  2 copies  ol  your  resume  induoing  salary  requirements  to  Mike  Smith, 
MS  92-D,  Rosedale  Rd,  Princeton,  Ki  08540,  or  hx  to  609-437-6021  or  e-i 
ffllsmith@ets4)ig.  ETS  is  an  equal  opportunity,  affirmative  action  employer  M/F/HA 


lArvvw.etsi^ 


• University  of  California,  Da 

Environmental  Engineerir 
Faculty  Position  Availabli 

I hc  Dcpartmcni  of  Ciui  and  hnvironmcmal  Engineering  at  UC  Davis  in\H€s  apph 
and  nommaiions  Tor  j lenjfc-irack  position  m cnuronmcniai  engincennj 
specialidaiion  in  biougica.  sNstems  and  treatment.  The  position  is  open  at  Assisu 
Associate  Protestor  icvcis  kojuiremcnts  include  a oociorate  in  enginccrmg 
dcmonsiraicd  record  oi  success  m.  or  ev  idcncc  of  outstanding  potential  lor.  both  ic 
and  building  a vigorous  'nacpornlcnt  research  program  The  successful  candidate  wi 
a strong  background  and  interest  in  water  and  wastewater  quality  and  applying  ad 
in  the  biologiciil  sciences  lo  process  design. 

Areas  of  special  interest  in«  i-ce.  but  arc  not  limited  to.  microbial  ccolog>.  appfica 
molecular  tools,  public  hca:iii.  and  non-poim  source  pollution.  Experience  with  mu 
wastewater  or  water  treatment  ptenis  and  formal  training  in_comput2tional  mcll’ 
desirable.  She  he  will  join  dcpanmcnial  coilcagucTni  teaching  undergraduate  cou 
environmental  engineering  and  graduate  courses  related  to  water  and  wasi 
ircaimcni  as  well  as  biologic:*!  systems 

7o  DC  as'-ured  of  CkinsiGenition.  applicaiions  must  be  submitted  October  2. 
.Applicants  should  Lurirni  a complete  resume,  mdudir.g  a staicmcm  of  teaching  and  re 
imcrcMs.  transcripts,  a i's:  of' relevant  professional  expenence  and  publications,  a 
mn-c.  nuini'c  aJurcss.  icicnnono  number,  and  e-mail  address  o(  three  relcrcnce'  U* 

Jcannic  L.  Darbv,  Prof&ssor 
Department  of  Civil  and  Knviromncnia!  Enyinccrins 
I nivcrsily  of  California 
One  Shields  Avenue 
Davis,  CA  95616-5294 


I inouiriev  p,.-\  oc  jdu 


DC  jdu'CN  cJ  to  jdarbvte  ucdavis.edu 
e ccpcrr.c:.!  car.  be  found  at  hup://ccc.cnpr.ucdav is.cda 


re  /Iw. « V u/hi  ;/it  lu  luirtmt  f.i  t>'  i' I Ml  (uul  Lm  irtinmcniul  Ln^intTrini’  ou  i 
h.iilitu:.'  ij  •>•.,14  i;< . t / •!  ti'ui  Miuit  'll  in  »r  m'  f< ' hu 

I"  t i/in  iitio':..,  1,1 1 ,i\  I ft  ( uful  I'n  liafhin  I in  I tin 


RICE 


DEPARTMENT  OF  ART  & 
ART  HISTORY 

Rice  Umvefiity  is  seeking  applicanons  lor  a tenure- 
track  position,  assistant  proteuor  rank,  in  the  history 
of  modem  and  contemporary'  Amencajs  art,  to 
begin  August  2001.  Field  of  research  is  open  It  is 
desirable  that  the  candidate  is  also  qualified  to  teach 
theory  and  eriiicism  and  one  or  more  of  tlie  following 
areas  the  history  and  <.rliicism  of  museums. 
ar<.hnecturc.  f.lm  photography  or  video. 
Opportunities  (or  collaboration  with  other  disciplines 
ami  l(jca!  museums  Tcachinc  to  include  field  survevs. 
spcciaiiwd  courses,  ilieorv  and  criticism,  and  perhaps 
participation  m a general  survey  ol  NXestern  art. 
Ph.D..  some  teaching  experience,  and  publications 
preterred.  .Application  deadline  is  january  5.  2001. 

Send  ietter  ot  application,  curriculum  vitae,  examples 
of  scholarship'publicjt.ons.  and  at  least  three  letters 
of  recommendation  to  Profewor  WilUam  CamBeld, 
Chair,  SeajcH  Committee,  Department  of  Art  & 
Art  History.  MS-21,  P.O.  Box  1892,  Rice 
University,  Hotuton,  Texas,  rT251-I892. 

Hi.e  i 'niiYniry  is  efluM  opportunity  employer 
. •r.fKiizrtt  : ■ .;  ,er..r,  rjiuzhr,  in 
edueauon  dr.a  employment. 


ROOSEVELT  UNIVERSIT 
College  of  Education 


Chair  of  the  Teacher 
Preparation  Department 

The’  College  of  Fducalion  .it  Rooi»eve)t  Universitv 
invites  applicantb  tor  the  Dosition  ot  Chatr  of  the 


invites  appheantb  tor  the  position  ot  Chair  or  the 
Teacher  Preparation  Department.  The  person 
selected  will  provide  leadership  in  unifying  the 
four  teacher  preparation  programs  (Early 


Childhood,  lilementarv  Education.  Secondary 
Education.  ,\nd  .Master  ot  .Arts  in  FedCher 
Leadership).  Responsibilities  include  scheduling, 
advising,  overseeing  the  budget,  assessment  plan- 
ning, certification,  and  some  teaching.  The  suc- 
cessful candidate  will  have  an  earned  doctorate  in 
an  education  held,  teaching  expenence  m public 
schools,  and  must  meet  requirements  for  appoint- 
ment at  the  rank  ot  ass<.«ciate  prottssor.  Applicants 
should  pnn  ide  a letter  detailing  qualifications  lor 
the  position.  ,i  current  vita,  a onef  slalemenl  of 
teacning  philosophy,  plus  transenpts  and  three 
letters  ot  recommendation.  Review  of  applicants 
will  K-gin  on  t'clober  U'  2000  and  continue  until 
the  po.silion  is  tilled  Further  intormation  can  be 
obtained  at 

http:  . v.ww.nx>sevelt  edu  .icademics  c.-e  lobs 


Ivprvp  him 
M-Uerial".  sliould  be  sc-'it  i,' 


Dr.  Rcnate  Rohde 
Associate  Dean  tor 
Academic  Affairs 
College  of  Education 
Roosevelt  University 
MOO  N.  Roosevelt  Blvd. 
Schaumburg  IL  60173-4348 

AA  EC'L 


R<kiNc\cii  L'n»vrfsu>  IS  m cgu.il  ;»npi-.nuaii».  .iinrm.'Uisr 
aeiiitn  instiiutikm  Ou.iMicJ  mirKviiv  canJiditcs  ,irr  rs<x\  mIU 
cnv.*i<ur.u:riJ  i>>  .top:\ 


CARLETON  COLLEGE 

Tenure-Track  Positions  Open  for  Fall  2001 

Art  and  Art  History  undergraduates  m a lioeral  ans  environment  and,  in  pamcuic 

PhotograpDY  and  Digital  Processes  VVe  seek  a person  to  teach  the  abiiity  to  contribute  imagmativeiv  to  our  physics  curnculur 
intro  and  advanced  6&W  photo  and  color  pheto.  digital  . We  also  look  for  the  ability  to  maintain  an  active  researc 
photography  and  digital  imaging  Possibility  ot  advanced  . program  in  which  students  can  be  involved;  facilities  and  star 
seminars  in  Studio  An  MFA  with  teaching  experience  required.  up  funds  will  be  provided.  To  apply,  send  a letter  describing  yoi 
Send  letter  ot  application,  c.v  20  slides  of  ovm  work.  10-20  suitability  for  the  position,  cv.  and  three  supporting  letters  i 
slides  of  student  work,  list  of  references  and  SASE  to  Fred  , Bill  Titus.  Chair,  Search  Committee.  Department  of  Physics  ar 
Hagstrom.  Chair.  Department  ot  Art  and  An  Historv.  Application  Astronomy.  Carieton  is  engaged  in  efforts  to  attract,  retain,  ar 
deadline  IS  December  1,2000.  ' nunure  underrepresented  students  in  the  sciences.  We  set 


undergraduates  m a lioeral  ans  environment  and,  m particular, 
the  abditv  to  contribute  imaginatively  to  our  physics  curnculum 
We  also  look  for  the  ability  to  maintain  an  active  research 
program  in  which  students  can  be  involved;  facilities  and  start- 
up funds  will  be  provided.  To  apply,  send  a letter  describing  your 
suitability  for  the  position,  cv.  and  three  supporting  letters  to 
Bill  Titus.  Chair,  Search  Committee.  Department  of  Physics  and 
Astronomy.  Carieton  is  engaged  in  efforts  to  attract,  retain,  and 
nurture  underrepresented  students  in  the  sciences.  We  seek 

. . , ^ candidates  With  particuiannterest  and  strength  in  this  area.  Full 

Asian  Languages  and  Literatures  . . ...  ,.  „ w k 

. consideration  will  be  given  to  appFcations  received  by 

Chtnese.  VVe  seek  applicants  for  a position  m Chinese  > ^ 

, . , ^ December  1. 2000. 

language  and  literature  who  have  a strong  commitment  to 

teaenmg  Cniness  language  lo  undergraduates.  Qualifications  Political  Science 

include  native  or  near-natne  competence  in  Chinese  and  Comparative  Politics.  We  seek  candidates  with  e^iertise  in  the 

Engiisn,  training  and  experience  teaching  Chinese  language  at  politics  of  comparative  and  international  environmental 

coliege  levei.  Ph  0 m Chinese  language  and  literature  Send  movements  regimes,  pcio-making.  organisations,  and  panies 

letter  of  application,  cv  and  three  letters  of  recommendation  A regional  specialty  m Eastern  Europe,  the  post-Soviet 

to  Mark  Hanseii.  Chair.  Department  of  Asian  languages  and  Republics,  or  Suuttierr^  Asia  is  preferred  but  candidates  with 

literatures  We  wiil  be  interv’iewmg  at  the  AAS  in  Chicago  in  other  regional  interests  f*^kcluding  Latin  America.  China,  and 

Marcn.  2001  Applitation  deadline's  February  5. 2001.  East  Asia)  are  also  invited  to  apply.  Candidates  should  be 

, < , prepared  to  teach  courses  n comparative  environmental  politics 

Japanese.  vVe  seek  aopiicanis  for  a position  m Japanese  , , . i 

, , . ana  public  pcFcYonmernaiional  environmental  law  and  politics 

language  and  Nteiature  wno  nave  a strong  commitment  to  ^ . .j  . . .■  j 

. \ ^ ^ .1  in  addition  to  the  introduction  to  comparative  politics  and 

teaching  Japanese  language  to  undergraduates  Qualifications  • . . . . .u  .u  j m i 

, . ^ ^ ^ ^ ^ thematic  courses  consistent  with  the  candidates  breadth  of 

include  native  or  near-native  competence  m Japanese  and  ..  c-  v . ..  .j  u . k ^ u 
- , . . . . r , , - expertise  Send  uover  letter  describing  teaching  and  research 

tnghsh;  training  and  experience  teaching  Japanese  anguage  at  j , ...  , . , i-  . o 

M . . • . . .j interests,  cv..  writing  samples,  and  reference  (eners  to  S. 

college  level.  Ph  D m Japanese  language  and  literature;  and  - . . ru  ■ n ^ . ♦ o . . , e • a i-  . « 

. . P j,  i . ■ Schier.  Chair.  Department  of  Political  Science.  Application 

ability  to  teach  pre-mooern  literature  Send  letter  of  application.  ^ \ 

cv.  and  three  letters  of  recommendation  to  Mark  hansell. 

Chair.  Department  of  Asian  Languages  and  Literatures.  We  will  < Religion 

be  interviewing  at  the  AAS  in  Chicago  m March.  2001  Islam  We  seek  a specialist  n Islam  who  (a)  is  committed  to 
Application  deadline  is  February  S.  2001.  - excellence  in  teaching  and  research,  (b)  has  primary  training  in 

. . Islamic  religion  and  culture  and.  ideally,  secondary  training  in 

...  ..  ™ ^ ^ one  other  Asian  or  Near  Eastern  religious  tradition.  Ic)  is  skilled 

Wc  seek  a peison  with  teaching  strengths  m introductory  , .k  « , > . u-  . i j 

. . ^ ^ ^ ^ ^ at  relating  the  mainstream  of  Islam  to  its  various  historical  and 

chemistry,  thermodynamics,  xmencs  and  an  upper-division  j , i j 

. . , . , ^ D ^ u ..  . culturalsetiings.  d has  3 strong  interest  in  methodological  and 

course  in  ones  field  of  expertise.  Research  areas  that  will  most  , ’ ^ i , . ..■  -ji»- 

, ^ . , comparative  issues  m the  field  of  religious  studies,  and  e is 

complement  our  department  are  those  m materials  science.  . .u  ..  x , , . .u 

. T . ..  u . L-  • Willing  to  relate  the  study  of  Islam  to  other  programs,  e.g.. 

conoenseo  phase  physical  chemistry.  Diophysica  chemistry  or  . . % „ ni.  . o ax  p.  .j  ax- 

. , r . u . u „ u Asian  Studies,  Politic.*;:  Science.  African  Studies.  Afncan- 

computational  chemistiy.  Faculties  and  start-up  funds  will  be  . c-.  j a p.  ..  .x/  • e.  .4- 

.^p..  '.  ..  ..  AmericanStudies.  American  Studies,  and/or  Womens  Studies, 

provided  Submit  c.v . graduate  and  undergraduate  transcripts.  « . . . u . x x 

Tk  „„  It  . . . - k , Send  c v.  transenpts.  anc  at  least  three  letters  of  reference  to 

three  letters  ol  reference,  a statement  oi  teaching  philosophy  ■ r n . ■ , rt.  n ^ to,  «.!• 

/ „ • .4  „ I . k . . » j ! . X ' Anne  E Patrick.  Chair.  Department  of  Religion.  Preiiminary 

(including  areas  of  teachir»g  interests  and  a statement  of  ' . u u 1.4  ..k  aaq  . . ..  i^-.i 

: n .x<  mterviev/s  will  be  held  at  the  AAR  annua  meeting  in  Nashville, 

proposed  research  to  Marion  Cass.  Chair.  Department  of  1 . , . ...  a . k .*««« 

p.  . P . . .X  X.  . . . Application  deadline  IS  October  31, 2tM0. 

Chemistry  Carieton  IS  engaged  in  efforts  to  attract,  retain,  and  , 

nurture  underrepresented  students  m the  sciences  We  seek  . Romance  Languages  and  Literatures 
canaidates  w>ih  particular  interest  and  strengrn  m this  area  Spanish  This  department  has  two  position  openings  • one  in 
Application  deadline  IS  October  16. 2000.  Peninsular  Literature  with  specialty  in  20th  Century/ 

PhllosoDhv  Coniempoiary  Spanish  Literature:  the  other  in  Latin  American 

c 1 D o P . . , . Literature,  specialty  open  These  positions  require  teaching  in 

Social  a Political  and  Continental  We  seek  a person  with  ^ ^ . 

^ the  Spanish  language  sequence  as  v/ell  as  literature  courses  in 

specia  ty/ci)ncftntrai!on  in  sodai  ana  poniicai  phiiosoonv  ano  " 

k Bw  n T X . Ihe  specialty  and  participation  m our  off-campus  study 

continental  philosophy  PhD  and  significant  teaching  , x.  b -T  J 

. p , program  s)  Native  or  near-native  fluency  m Spanish  required, 

experience  IS  required  Send  letter  of  application  ano  placement  > tu  .x  ^ . . . . k- 

X.,  I , j ,k  T.  ^ Irie  candidates  should  show  a commiimeni  to  teaching 

file  {including  cv.  three  recommendations,  and  a writing  : „ „ ^ ^....kek. 

, X r 1 rx.  n ^ . . nv . excellence.  coHeos  scrvice  and  research/scholafship.  SubiTut  3 

sample  to  Gary  Isemirwer.  Chair.  Deoartment  of  Philosophy  , . , . . x j 

o ,.  . . letter  0 application,  c.v.  three  etters  of  recommendation,  and 

Preference  given  to  complete  applications  received  by  , A , r,  , xn,.  « x 

Decembers  2000  ® writing  sample  to  Becky  Boling.  Chair.  Department  of 

Romance  languages  and  Literatures  .Preliminary  interviews 
Physics  and  Astronomy  will  be  held  at  the  MLA  m Washington.  0 C Application 

Theoretical  Physicist  We  seek  a recent  Ph  D m thecieticai  or  deadline  :s  November  10, 21X10. 
computational  physics  wiih  a strong  commitment  to  teaching  . 

GENERAL  INFORMATION  FOR  ALL  OPENINGS: 

Ail  pos  lions  at  Assisiani  Piolessor  level  (with  Ph  0 or  terminal  degree  by  time  of  eppo<ntmeni)  In  extraordinary  cases  higher  rank  will 
be  cons'dered  Ca'icten  is  a hignly  selective  liberal  ans  college  with  1800  undergraduates  located  4B  mnes  south  ot  Minneapolis  and 
St  Paul  The  Carieton  calendar  includes  three  10-week  terms  and  the  standard  teaching  load  is  six  courses,  although  first-year  faculty 
teach  live  Carieton  College  is  an  afrirmativc  action/equai  opponumty  employer  Worr.sn  and  mmonnes  strongly  encouraged  to  apply 

Carieton  College,  One  North  College  Street,  Norkhfield,  MN  550S7 

For  additional  information,  visit  Carieton  s website  at  httpV/wvmv.carleton.edu/ 


Tenure-Track  Position 

International  Studies  Program 

The  International  Studies  Program  invites 
applications  for  a tenure-track  position  prefer- 
ably at  the  assistant  professor  rank  to  begin 
September  2001 . The  International  Studies 
Program  is  the  largest  BA  Program  on  campus 
with  over  100  majors.  International  Studies 
major  IS  interdisciplinary  in  nature  encompassing 
Geography,  international  Relations,  Economics,  and 
Cultural  Studies  etc. 

Candidates  must  have  completed  a Ph.D.  in  an  appropriate  cognate  field 
from  an  accredited  institution  by  August  2001 . A regional  focus  in  one  or 
more  non-western/developing  region  (Latin  America  or  Asia)  is  required. 
The  strongest  candidates  will  have  a solid  record  of  research  and  teaching 
as  well  as  professional  and/or  government  experience  and  have  substan- 
tial international  experience. 

The  position  includes  teaching  introductory  courses,  other  courses  in 
regional  and  topical  areas,  as  well  as  opportunities  to  teach  courses  in  the 
College's  Honors  Program  and  Study  Abroad  Program.  The  institution 
supports  research  and  faculty  development,  and  encourages  and  rewards 
innovative  teaching.  Salary  is  competitive  and  commensurate  with  quali- 
fications and  experience. 

For  best  consideration,  please  submit  curriculum  vita,  three  letters  of  ref- 
erence, course  syllabi,  and  evidence  of  leaching  effectiveness  by 
December  1 , 2000,  to:  Dr.  Sean  M.  McDonald,  Direaor, 

International  Studies  Program, 

Bentley  College,  ^ 

1 75  Forest  Street. 

Waltham,  MA  02452-4705;  Pj-H^rPI 

smcdonald@bentJey.edu  B A W 

Visit  the  Bentley  College  website  at 
http://www.bentley.edu 
and  the  department  website  at 

http://ecampus.bentley.edu/deptyint/.  BENTLEY  COLLEGE 


California  University  of  Pennsylvania 

PENNSYLVANIA,  CALIFOKNIA  1541^.  California  I ni\-crMi\  of  Pcnnsvivania 
ASSISTANT  PROFESSOR.  Tiic  Departmcni  of  Lailh  Sciences.  Cali;omia  Unsvcrsiis 
of  Pennsylvania,  is  seeking  applicaiioni  lor  a icnuro-lrack,  appoinimcnl  beginninc  in  the 
Fall  semester  of  2001  (Approximate  V-ntonih  saian.  range  for  this  rank  S42. 578.00  to 
559,911.80).  CULTURAL  GEOGRAPHER  with  a speciaiizauon  in  hor.piialiu 
Management.  A Ph.D.  is  preferred  The  Department  of  batth  Sciences  seeks  an 
outstanding  faculty  member  to  complement  an  existing  Planning  concentration  in 
Geography  and  a Parks  and  Recreation  Management  program,  as  well  as  to  participate  in 
' the  development  of  a Hospitalii>  Management  conccmraiion  in  Geography  The 
successful  candidate  must  be  capable  of  and  committed  to  teaching,  community  service 
and  outreach,  and  to  scholarship.  The  candidate  should  have  a broad  background  in 
geography,  with  an  emphasis  in  hospitality  management,  tourism,  and/or  eco-tourism 
The  candidate  should  f-c  capable  of  teaching  gcographv  courses  from  among  the 
I following;  Regional  Gcocrapsn,  Sursev  of  Tra\el  and  Tourism,  and  Nk’orld  Cities,  among 
others  The  candidate  muit  also  be  capable  ol  lca,.hing  the  foliowing  courses. 
Introduction  to  Geography.  Introduction  to  Planning,  and  Mospiialits  Industry 
Management  Knowledge  and  experience  vkiih  hospitaliis  management  and  associated 
j icchnologv  IS  a nccessii\  In  ordei  to  he  a leading  candidate  in  this  search,  in  addition  to 
the  aforementioned  rcquircmcnis.  ii-.c  candidate  mmimali>  must  be  llucni  m the  English 
language,  be  able  to  commurnca'e  \sc!l  perform  well  in  a leaching  demonstration  and 
successfullv  complete  the  intcr.iew  pro«.css  Califoniin  t'nivcrsiiy  of  Pennsylvania  is  an 
equal  opportunily/afllnTuiisc  action  cmplovcr  Minorities,  womeii  and  individuals  with 
I disabilities  arc  encouraged  to  appli.  Also,  in  accordance  with  the  terms  of  the  colicciivc 
‘ bargaining  agreement  between  the  .Ssstem  of  Higher  I’ducaluin  and  APSCl.T  . the 
successful  candidate  m.is  b-e  J^Mgl1ed  to  perform  work  at  olT-campus  sites,  in  the 
, e\eniriC7V.eckcnu  college  and  or  provide  .nsinjction  through  dislanee  education  Send 
' letter  of  application,  full  tcrricuium  -..ijc.  I si  c.f  cour<-e  work,  and  miiiiarv  discharge 
papers  (if  \etcrant  and  ibe  nan  e*.  uudresM.s  pin’-iC  nun-uvers  and  c-inai-  add'.-.scA,  of 
I imee  prolcsMonal  retcrvii,.e  • kevieu  <•!  ine  appilv•JUn:'.^  oecmi  ; " .N.osemfv;r  and 
I coniimn  • ontii  il.v  ih»  :'i  ui  App'> 

! I)r.  'iUonias  MuoIUt 

ITinirmuii.  Search  (.  onimitlec 
! Deparimrni  of  Earth  Scicncc.s 

250  I nnvrsity  Avcmie.  Uo\  55 
IMmne;  (72-4)  V3H--4255 

, c'tnail:  muclIcrCn  cup.cdu 


KARVAHD  UNIVERSITY 

GBADUATE  SCHOOL  OF  BUSINESS  AOMmSTBATH 
FACULTY  OPENINGS 

Har\ard  Busine^.s  School  announces  faculty  positions  beginning  Jul\ 
2001.  for  profe.ssorships  in  the  Following  areas: 

Accounting  and  Control:  financial  accounting  and  analysi.s,  managerr 
accounting,  and  managemem  control.  Closing  date:  December  29,  2000 

Business.  Government  & International  Economy:  comparative  polii 
international  political  economy,  business-government  relations,  app' 
macroeconomics,  and  business  history.  Closing  date;  November  1,  2000 

Competition  and  Strategy:  business  unit  and  corporate  strategy,  gk 
strategy  compeiitise  dynamics,  boundaries  and  organization  of  tiic  ft 
technology  and  strategy,  and  economic  reasoning.  Closing  date;  Decern 
17.  2000. 

Entrepreneurial  and  Service  Management;  entrepreneurial  managemt 
high  lechnologs  start  ups.  In  addition  to  academic  qualificatic 
demonstrated  invoKemcnl  and  understanding  of  husinc.ss  practice 
required.  Closing  date:  December  I.  2000. 

Finance:  corporate  finance,  capital  markets,  investments,  and  finam 
institutions.  Closing  dale:  December  15.  2000. 

General  Management:  imemalional  management,  organizations  : 
markets,  strategic  managemem.  Closing  date:  December  1.  2000. 

Marketing:  international  marketing,  business-to-business  marketi 
product  management,  new  product  development,  marketing  orpanizai 
and  systems.  Closing  date:  September  29,  2000. 

Negotiation.  Organizations  and  Markets:  prescriptive  approaches 
negotiation  and  conflict  resolution,  especially  from  strategic  r 
psychological  siewpoints.  and  empirical  and  theoretical  exploration 
economic,  psychological,  and  sociological  aspects  of  the  management 
organizations.  Possible  positions  also  at  the  senior  level.  Closing  dt 
December  29,  2000. 

Organizational  Behavior:  organizational  behavior  and  organization  thee 
December  I.  2000. 

Technology  and  Operations  Management:  managemem  of  processes 
producing  goods  and  services,  management  of  technology,  operatic 
strategy,  transportation  and  logistics,  producliMly,  and  quality.  Closing  da 
December  15.  2000 

Positions  email  case  method  teaching  at  graduate  and  executive  progr; 
levels.  Applicants  should  have  outstanding  records  in  Ph  D.  and  DE 
programs,  and  strong  potential  and  interest  to  do  research  and  to  dcvcl 
teaching  materials  at  the  forefront  of  their  fields.  Salaries  and  fringe  bcnci 
are  fully  competitive.  Candidates  should  submit  current  CV;  full  transen 
of  undergraduate  and  graduate  w-ork;  a list  of  awards  and  honors  reccivi 
copies  of  publications  and  current  working  papers;  description  of  coup 
taught;  and  three  letters  of  recommendation.  Applications  must  be  rcceiv 
by  the  closing  date  of  the  position.  Women  and  minorities  arc  encouraged 
apply.  If  applying  for  more  than  one  position,  please  submit  the  appropn. 
number  of  complete  packages  to: 

Imelda  T.  Dundas 
Harv  ard  Business  School 
Soldiers  Field  Road 
Boston.  Massachusetts  02163 


Lquai  OppiiriututWAJjirmainc  umi  Lniph'\i  i 


University  6i 
SoMith  Fiorida 


UMASS. 

University  of  Massachusetts 
Boston 

Tlic  I’rcMdctu  .mti  ihe  iWarti  of  Trusrccs  ol  ihe 
L'iiivcr^K\  ui  Mai&acim^ccts  aimoutuc  a tuiioiui 
search  for  the  posirion  ot  Chancdlof  ot  ihc  Boston 
campus.  The  leadership  of  the  Boston  campus 
presents  a unique  and  extraordinary' opportunity.  The 
Ounccllor  bearch  Commiitec  invites  nominations 
and  expressions  of  micrcst  for  this  position. 

Ai  the  duet  executive  ofTiccr  of  the  catnpuT  the 
Chancellor  icports  to  the  President  ot  the  L'nivcrstry. 
The  t.  luncellor  n a member  ol  the  President’s 
Executive  Council  along  nh  the  Chancellors  of  the 
Univcrsny  s other  campuses  m Amherst,  Dartmouth. 
Lowell  and  Worcester.  ”Fhc  Boston  campus  functions 
within  a universny-wide  policy  framework  set  by  the 
Board  of  Trustees. 

The  175-acre  Boston  campus  ts  located  st  Columbia 
Point  on  the  Boston  Harbor  adjacent  to  the  John  F 
Kennedy  Library  and  (he  .Massachusetts  State 
■Aiciiivcs.  71ie  campus  is  a naiionally  recognized 
model  of  excellence  for  urban  universities  and  the  only 
metropolitan  public  research  university  in  the 
Commonwealth  of  Massachusetts  and  Nev/  England. 
The  campus  serves  an  undergraduate  and  graduate 
student  enrollment  of  approximately  1 3.000  students. 
The  student  population  is  uniquely  diverse  having 
35^0  of  students  30  years  of  age  or  older  and  students 
of  color  accounting  for  35%  of  undergraduate 
enrollment.  The  faculty  is  composed  of  456  full-time 
and  405  pan-time  members  who  are  affiliated  with 
(he  University's  five  colleges'.  Arts  and  Sciences. 
Graduate  College  of  Education.  Management, 
Nursing  and  Public  &:  Community  Service. 

The  Boston  campus  also  boasts  twelve  institutes  and 
centers  that  focus  on  the  special  needs  of 
metropolitan  regions  and  have  received  particular 
acclaim  for  their  work  on  public  policy  and 
environmental  science  issues.  The  Boston  campus  is 
a Doaorai/Research  University  Intensive  institution 
offering  61  undergraduate,  25  Matters  and  9 
Doaciai  programs.  There  are  a total  of  1.149  full 
and  pan-time  employee.^.  The  campus'  operating 
budget  is  SI 50  million. 

The  Chancellor  Search  Committee  seeics  a talented 
loader  who  would  have  a strong  commitment  to  the 
University's  comprehensive  mission.  For  information 
on  (he  Universirv  r#f  Massachusetts  Boston  please 
visit  ihe  www.umb.edu.  Noniinaiions  and 
cxpres5.ions  of  iniercsi  sltuuld  be  sent,  m confidence, 
to  the  address  below.  The  Committee  will  begin 
rcx'iewing  credentials  immcdiatclv  and  will  tominuc 
until  the  position  is  filled. 

R.  WUiiam  Funk 

Kom/ Ferry  Imemationol  Education  Practice 
500  N.  Akard 
3232  Lincoln  Plaza 
Dallas,  Texas  75201 

r^'e  ( 'niimirv  of  Masuzchusem  u an  Affirmatn-e 
Action  b.^udl  C)pponuniPt  Ernplcr\rr 


Founded  in  1956  as  the  lirsi  U.S.  university  to  be  created  wholly  in  the  20th  century,  the 
L'nivcrsity  of  South  Florid.!  h now  the  largest  metropolitan  university  in  the  Southeastern 
L'niicd  States,  with  a student  body  of  nearly  35,500  spread  across  four  campuses.  The  rich, 
muliiculiur,il  atmosphere  ot  the  u^ive^sir^’  js  evident  not  only'  on  the  main  Tampa  campus,  but  at 
Its  branches  in  St.  Petersburg,  Sarasoia/Manatcc,  New  College,  and  Lakeland.  USF  promotes 
delivery  systems,  curricula,  programs  and  activities  that  reflect  the  diversity'  of  South  Florida. 

But  USF  IS  much  more  than  just  a large,  state-assisted  institution.  Its  growing  reputation  as  a 
dynamic  research  university  is  spreading  around  the  country,  attracting  more  and  more  of  the 
nations  best  and  brightest  scholars  to  the  Tampa  Bay  Area.  USF  offers  degree  programs  in  79 
undergraduate  disciplines,  89  masters  and  specialist  programs,  and  28  doctoral  programs, 
including  the  MD.  A record  number  1 525  international  students  enrolled  at  USFihe  1999-2000 
academic  year.  Students  from  Latin  America  and  the  Caribbean  totaled  445.  USF'AHEC's  Health 
Education  TratrTing  Center  is  a sponsor  of  the  Rural  Vbuth  Soccer  Association,  which  serves  over 
300  migrant  children  in  south  Hillsborough  County. 

Some  of  USF  **Poijits  of  Pnde” 

• The  School  of  Accountancy  is  one  of  the  best  programs  in  the  country.  Its  students  routinely 
score  among  the  nations  top  live  advanced-degree  schools  in  the  country. 

• Produces  more  MBA  graduates  than  any  other  school  in  the  state. 

• The  student  body  is  diverse.  Nearly  six  out  of  ten  students  arc  women  and  one  out  every  Five  is 
a racial  or  ethnic  minority. 

The  university  is  currently  recruiting  for  the  following  positions: 

Position  ^0247-Asst/Assoc  Professor-Electrical  Engineering-deadline:  OPEN 

Position  ^^4200-Asst  Profcssor/lnstructor-Computcr  Science  & Engineering-deadline:  OPEN 

Position  » 57 19-Assistant  Professor-Computer  Science  6c  Engineering-deadline:  OPEN 

Position  ^f9l68-Asst/Assoc  Professor-Nursing-dcadlinc:  10/27/00 

Position  ^6067-Assi/Assoc/Full  Professor-Aging  Mental  Health-deadline:  12/01/00 

Position  ^f6339-Asst/Assoc/FuII  Professor-Aging  & Mental  Health-deadline:  12/01/00 

Position  ff6386-Asst/Assoc/FuIl  Professor-Aging  & Mental  Health-deadline:  12/01/00 

Position  ^r9003-Assistant  Professor-Government  & Intei.'^acional  Affairs-dcadlinc:  10/15/00 

Position  #1358-Asst/Assoc  Professor-Internal  Medicinc-dcadUnc:  04/30/01 

Position  #0695-Assc/Assoc  Professor-Internal  Mcdicinc-dcadlinc:  01/31/01 

Position  ^2772-Assi$tant  Professor-Family  Medicine-deadline:  10/31/00 

Tracking  « 2000- 123 1-00 1 -Assistant  Professor-Government  6c  Inti  AfFairs-dcadlinc:  10/15/00 

For  a description  on  the  above  listed  positions  and  additional  vacant  positions:  (1)  visit  our 
Employment  Services  Web  site  at  http://usfweb.usf.edu/usfpers/vacancy.htinl.  or  (2)  contact 
Equal  Opportunity  Affairs,  Ferrcll@admin.usf.edu.  for  faculty  positions;  or  (3)  call  USF\ob  line 
at  813.974,2879  for  staff  positions. 

USF  JS  an  eqj4al  opportunity/equal  access/affirmatwe  action  institution,  committed  to  excellence 
through  diversity  in  education  and  employment. 


v/>vWiU$f;edfl.>4?02  E. Fowler  Ave;TanfipaiFL  33620  . ^ 


UNIVERSITY  OF  WEST  FLORIDA 
Full-Time  Faculty  Position  in  Literature 

English.  .Assistant  Professor  (tenure  earning)  World 
literature  ^ccondary  imeresls  m two  of  the  following 
areas:  Creative  Wming  (playwnung  preferred),  Ante- 
Bellum  Amencan  Liicnmire.  Gender  and  Ethnic  Studies. 
Film  Studies,  the  Novel,  or  Critical  Theory  (Position 
#l(X)670).  Starting  date  August  2001.  Requires  Ph.D.  in 
hand,  excellent  teaching  record,  and  demonstrated  record 
of  research  and  publication.  $35,000-37,500.  Cover  letter, 
vita,  and  three  letters  of  recommendation  by  15  Nov. 
2000  to  Dr.  Carlos  L.  Dews,  Chair,  Department  ot 
English  and  Foreign  Languages,  University  of  West 
Florida,  IlOOO  University  Parkway,  Pensacola,  FL 
32514-5750. 

ithmf  n and  minont\  candidates  are  stroni^ly  urj^ed to  applv. 
EauiU  Opponunt{\/Access/AfJiTma:ive  Action  cmnlo\er 


UNivERsnY  OF  California,  Santa  Barbara 

The  Depanmeni  of  Psychology.  University  of  (^lifornlx.  San 
Barbara,  seeks  to  fill  a faculty  position  in  Social  Psythology,  effe 
live  juK  1.  2001  Applicams  at  any  professonil  rank  ire  loiiied 
apply.  Candidates  must  ha\-c  a strong  research  program  in  $oa 
psychology  and  provide  evidence  of  research  productivity  and  exo 
Icncc  in  teaching  commensurate  with  (heir  rank.  Responsibiliit 
include  leaching  at  both  the  undergraduate  and  graduate  le\^  ai 
supervision  of  students  in  research.  Ph.D.  required  at  lime 
appolouneci.  Salary  and  level  of  appoimmem  depend  on  qtulifit 
(ions.  Submit  vita,  reprints,  statement  of  (etching  and  rtscar 
interests,  and  three  letters  of  recommenditlon  to:  Socl 
Psychology  Search  CommlUce,  DepartBent  of  Psycbolog 
University  of  California,  Santa  Barbara,  CA  93106-966 
Applications  mil  be  reviewed  beginning  November  1st,  200 
veSB  is  an  Equal  Opportunity/AjjftrmativeAOton  Employer 


UCSB 
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pro\/ides  a rewarding,  stimulating  environment  for  its  stgden'ts,  as  well 
as  its  faculty  and  staff.  Our  pro.fesSfonals  embody  the  multi-cultura^ 

<•  humanistic  community. that  is  our  university.'and  Ire  encouraged  to 
reach  their  full  potential  by  putting  the  essential  teachings  of 

<1.  . • i ■ 

, academe  and  diversity  mta  practicerFor  more  information,  and  to  110(1 
out  about  our  current  openings,  visft  or  cali: 

www.towsonjedu  -■ 

Academic  Affairs:  410-83Q-4480  (faculty  openings) 

Job  Line:  410-830-2161  fall  olher  openings) 

& 

Tnwsnn  University  is  an  equal  opportunity/afhfmative  diji'jri 

. employer  and  has  a strong  instilutignal  cornmilment  to  diversity 

\A/omrn,  minorities,  persons  with  disatiihtics  and  veterans  are 

* ' 

enrnurageri  tn  apply  ■ ' ' 


UNIVERSITY 


O 


College  of  Fine  Arts  and 
Communication 

Assistant  Professor,  Theatre,  COFAC-N-1401 

Associate/Full  Professor,  Chairperson,  Art, 
COFAC-N-1407 

Assistant  Professor,  Art  Historian,  COFAC-N-1413 

Assistant  Professor,  Music,  Applied  Voice, 
C0FAC-N-U11 

Assistant  Professor,  Music,  Theory/Musicianship, 
COFAC-N-1412 

Assistant  Professor,  Mass  Communication  and 
Communication  Studies,  COFAC-N-1417 

Chairperson,  Associate/Full  Professor, 

Mass  Communication  and  Communication 
Studies,  COFAC-N-1418 


College  of  Science  and  Mathematics 

Chairperson,  Biological  Sciences,  CSM-N-1403 

Chairperson,  Physics,  Astronomy  and  Geosciences, 
CSM-N-1406 

Assistant  Professor,  Science  Education, 
CSM-N-1415 

College  of  Business  and  Economics 

Chairperson,  Management,  CBE-N-1404 

Associate/Full  Professor,  Management, 
CBE-N-1405 


Current  Academic  Vacancies 

For  full  description  of  vacancies,  visit  www.towson.edu 


College  of  Liberal  Arts 

Assistant  Professor,  Political  Science, 

International  Relations,  CLA-N-1408 

Assistant  Professor,  Political  Science, 

State  and  Local  Government,  CLA-N-1409 

Assistant  Professor,  Gerontology  Program, 
CLA-N-1410 

Assistant  Professor,  Family  Studies  Program, 
CLA-N-1414 

Assistant  Professor,  Mythology/Western  Trad'  'on, 
English,  CLA-N-i420 


College  of  Health  Professions 

Assistant  Professor,  Physical  Education, 
CHP-N-1416 

Assistant/Associate  Professor,  Speech- 
Language  Pathology,  Communication  Sciences 
and  Disorders,  CHP-N-1419 


Towsan  Univcmty  is  an  equal  opportunity/offirmative  action 
employer  and  has  a strong  msututional  commitment  to  diver- 
sity. Women,  minonties.  persons  with  disabilities,  and  veterans 
are  encouraged  to  apply 


THE  LOS  ANGELES  COMMUNITY  COaEGE  DISTRia 

invites  applications  and  nominations  for  the  followms  position: 


• VICE  PRESIDENT  OF 
STUDENT  SERVICES 

Los  Angeles  Harbor  College 

FILING  DEADLINE:  SEPTEMBER  29,  2000. 

WOMEN,  MlNOfUTlES  AND  THE  DISABLED  ARE  ENCOURAGED  TO  APPIY 

The  Los  Angeles  Community  CoIlQe  District  is  seeking  a Vice  President  of  Student  Scnnces  to  serve  a;  Los  Ange- 
les Harbor  College  Interested  individuals  who  possess  the  required  training  and  experience  are  invited  to 
submit  applications.  Reporting  to  the  College  President,  the  Vice  President  of  Student  Seraces  provides  adminis- 
trative fearictship  and  operational  supervision  for  a conrprchensive  student  services  program 

REQUIREMENTS:  Applicants  must  have  an  earned  master’s  degree  or  an  advanced  degree  of  at  least  equivalent  stan- 
dard horn  an  accredited  college  or  university.  Also  required  are  tnree  yeais  of  successful  lull-time  expenerxie  as  an 
administrator  or  faculty  me.mber  in  accredited  instituticns  of  higher  learning,  end  two  years  of  successful  full-time 
experience  in  administrative  or  management  positions  in  business,  industry,  education  or  government.  Administra- 
tive expenence  in  an  accredited  institution  of  higher  learning  may  count  for  both  reqjjirements. 

COMPENSATION:  The  current  salary  range  is  S89,999  to  S1 15,531  annually.  New  employees  to  the  District  will 
be  allocated  within  the  salary  range  according  to  previous  salary  Employee  benefits  include  15.5  paid  holi- 
days annually,  24  days  paid  vacation  annually,  medical/hospital,  dental  and  vision  care  plans  and  a $40,000 
group  life  insurance  policy 

FILING  AN  APPLICATION:  All  applicants  must  file  a letter  of  intent  which  relates  to  the  responsibilities  and 
desirable  qualifications  detailed  in  the  position  announcement.  That  ar  ouncement  is  available  from  the  dis- 
trict. Candidates  in  the  Distnet  pool  will  be  notified  by  letter,  their  applications  need  not  be  reviewed  if  they 
fail  to  respond  with  a letter  of  intent  wmeh  addresses  the  issues  covered  in  the  flyer,  for  those  not  in  the  pool, 
the  letter  of  intent,  resume,  and  the  names,  addresses  and  phone  numbers  of  at  least  three  refereiKes  must  be 
sent.  Matenals  should  be  received  not  later  than  4-.30  p.m.  on  fnday,  September  29,  20X1,  but  late  applica- 
tions may  be  accepted  until  the  position  is  filled.  Cleared  candidates  will  be  sent  additional  apjplication 
matenals,  and  will  be  placed  in  a continuing  pool  tor  up  to  two  years.  II  selected,  additional  documentation, 
such  as  official  cransenpts,  will  be  required.  Send  to-  Human  Resources  Division,  Los  Angeles  Communi- 
ty College  District,  770  Wilshire  Blvd.,  Los  Angeles,  CA  90017,  or  FAX  (213)  891-2411.  For 
Information  on  the  District  please  access  httpd/vnvyr.laccd.cdu  on  Internet.  For  additional  Infor- 
mation contact  the  Human  Resources  Division  at  (213)  891-2292. 

THE  lACCD  IS  AN  EQUAL  OPPORTUNHY  EMPLOYER 


Director  of  the  Henry  M.  Jackson  School  of  International  Studies 
Stanley  Golub  Professor  of  International  Studies 
University  of  Washington 

The  University  of  Washington  is  continuing  its  search  for  the  position  of  Director.  Henry  M.  Jackson  School  of 
International  Studies,  with  a term  to  begin  July  1. 2001.  The  successful  candidate  will  have  administrative  expenence 
and  a distinguished  record.  'Phe  Director  will  also  hold  the  title  of  Stanley  0.  Golub  Professor  international  Studies. 


The  educational  mission  of  the  Jackson  School  stre.<ises  interdisciplinary  international  and  comparative  studie.s  The 
Jackson  School  faculty  engages  in  research  and  instruction  in  a range  of  international  programs  that  combine  area 
expenise  with  disciplinary  skills.  In  addition  to  cKainng  a faculty  unit  within  the  College  of  Arts  and  Sciences,  the 
Director  oversees  Department  of  Education  Ans  and  Sciences  Title  VI  NRC  centers;  a research  institute;  and  ihiriecn- 
degree  granting  programs,  including  international  studies,  comparative  religion.  Jewish  studies  and  ten  regional 
programs.  The  Director  will  be  involved  as  well  with  community  groups  and  appropnatc  professional  organizations 
The  Director  will  be  expected  to  play  a role  in  the  University's  development  of  its  iniemauonai  programs  and  in  fund 
raising.  Salary  will  be  commensurate  with  the  position  and  the  experiences  and  achicvcmcnl.s  of  the  candidate 


Candidates  for  the  position  should  have  a Ph.D.  or  its  equivalcni.  Letters  of  jnierc.st  should  include  a full  c v.,  ihc 
names  of  four  reference.^,  and  informaiion  about  adminjsiraiive  expenence.  materials  should  f>e  sent  to 

JSIS  Director’s  Search 
do  Divbtonal  Dean  Susan  Jeffords 
College  of  Arts  & Sciences 
Box  353765«  University  of  Washington 
SeatUey  WA  98195-3765 


For  more  information  you  ma)  M;,rv  Pullen,  Asmvu  ii  to  Divisiona!  Uc.in  Susan  JdtoMs.  vij  rrrui!  , 

l^'u.v/a: 


Pnoniy  will  be  given  to  candidates  that  apply  by  December  15,  2000 


The  University  nf  Vr'a^hinfilnn  is  buiidinf^  a muluculiurul  fuculiv  and  simngly  encouravci  aj'plu  aiirin^  fmni 
female  and  minority  candidate.'^:  the  msutuiuin  n uu  ritual  opponurnix/offirmatne  actuyn  emplover 


Saint  Joseph 
College 

West  Hartford,  Connectic 

Associate  Dear 

Saint  Joseph  Coltege  provides  a rigorous  liberaJ 
and  professional  education  fora  diverse  student 
population  while  maintaining  a strong  commitme, 
developing  the  potential  of  women 
The  College  invitas  applicalioos  for  the  positioo  o' 
Associato  Doan.  The  Associate  Dean  will  be  mvoiv 
in  all  aspects  ot  me  academic  program  at  Saint 
Joseph  College  arxf  will  riave  prnnary  responsibility 
directing  and  coordinating  the  Weekend  College,  tr 
divis.'On  on  our  campus  which  provides  an  option  tc 
vvodeng  men  arxf  women  to  earn  a Baccalaureate 
degree  on  weekends  ana  evenings.  The  Associate 
Dean  will  work  collegially  with  the  Vice  Presidenl  fo 
Academic  Aftairs  in  administering  the  academic 
programs  of  the  College  and  will  serve  as  pnmary 
academic  alfaiis  liaison  with  the  Academic  Advisem 
Office,  me  Academic  Resource  Center,  and  Studen 
Services.  The  individuai  most  bo  committed  to  the 
goals  and  ideals  ol  Saint  Joseph  College. 

The  successful  candidale  veil  possess  an  appropna 
terminal  academic  degree,  have  expenence  wiin  aa 
degree  pfograms  and  a commitment  lo  the  goa.s 
values  and  missxxi  ol  Saint  Joseph  College  Strong 
interpersonal  skills,  a strong  work  ethic  and  llexibrnty 
work  some  nights  and  weekends  will  be  reguned 
Familiarity  with  the  academic  programs  at  San: 
Joseph  College  is  prefaned 
Send  letier  of  application  and  curncuium  vitae  ic 
Human  Resource  Department.  Associate  Dean 
Search,  Saint  Joseph  College.  1678  Asylum 
Avenue,  West  Hartford,  CT  06117. 

Rewe,v  of  appicaaons  wi  begn  rnrnacfafdy  arid  oonaxic 
utl  the  poaecn  is  Bod.  An  E061uVF/V,D  employe.  Worn 
and  mnences  ara  eroouiaged  to  apply 
beam  mote  about  Sant  Joseph  Coiege  81  wwvujca 


Scadeniic  Dean 


Klue  Ridge  Community  College  invites  tippltaitioas  for  the  posi- 
tion of  Dean  of  Instruction  and  Student  Services.  Tlie  Dean  will  pro- 
vide visionary  and  vigorous  leadership  to  a dynamic  faculty  commit- 
ted to. student -s  cntcred  and  innovative  instrunitm.  Tlie  Dean  reports 
to  the  President  and  joins  an  administrative  team  in  guiding  and  di- 
recting the  College  as  it  meets  the  challenge  tif  prepanng  its  students 
for  the  21.st  Century. 

Tlte  Dean  of  Instrudion  and  Student  Services  is  the  C.hief  Aca- 
demic Officer  ( i!  the  College  and  is  res[S<  msible  fi  ir; 

• Planning,  developing,  implementing,  and  evaluating  all  college 
academic  programs,  including  an  /.AitS  College  Transfer  degree, 
several  .AAS  Occupational/Techniv'al  degrees,  diploma,  certifi- 
cate. and  career  studies  certific-ate  programs,  and  a ' ihrant  dis- 
tance- learning  program. 

• Providing  leadership,  vviiii  area  administrators,  for  two  .Academic 
Divisions.  Learning  Resources,  Admissions  and  Rectirds.  Coun- 
seling Services,  and  the  Center  for  Training  and  Development. 
Ti’.e  Dean  also  supervises  the  Tech-Prep  Cixirdinator  on  behalf 
ot  the  Blue  Ridge  Tech-Prep  Coasortium 

QuaUncatlons: 

• A combination  of  at  lea.st  sev  en  years  successful  expenence  in 
teaching  and  administration  in  a postsecondary  institution.  Com- 
munity college  e.xperience  Is  preferred. 

• .A  commitment  to  acliieving  academic  e.v^ellence  and  a knowl- 
edge of  how  technology  c-an  Ive  used  for  improving  instrunion. 

• A demonstrated  understanding  ol  ixcupational/technical  and 
distance  learning  programs. 

« Effeaive  communication  skills  (oral,  vvnnen.  and  listening). 

• Commitment  to  a participative  leadership  .style. 

• Knowledge  of.  and  commitment  to,  student  suppon  .services  tliat 
contribute  to  the  total  education  of  the  student. 

• A clear  understanding  of.  and  commitment  to.  the  philosophy  of 
the  comprehensive  community  college. 

• An  earned  doctorate  from  an  accredited  iastitution. 

Blue  Ridge  Community  College,  a member  of  the  A’irgirua  Com- 
munity College  .System,  is  located  m the  Central  Shenandoah  Valley 
between  the  cities  of  Harrisonburg  and  .Staunton.  The  College  s 1999- 
2CXX)  unduplicated  enrollments  were  4,096  saidents  enrolled  in  credit 
courses  ( 1 ,625  FTES)  and  5.596  unduplicated  enrollments  in  non-credit 
courses,  workshops,  and  seminars.  Leam  more  about  the  college's 
vision,  values,  strategic  direaions,  and  commuruty  at  www.br.cc.va.us. 

The  anticipated  position  -stan  date  is  January  2.  2001 , Salary  range 
is  S76.363  - SS7.1H1  contingent  upon  tredentuls  and  expenence. 

To  Apply: 

A completed  Commonwealth  of  Virginia  Application  for  Employ- 
ment Form,  (available  at  the  college  website:  click  BRCC  Commu- 
nity. then  employment),  vita,  and  letter  of  intcre.si  must  lx;  received 
no  later  than  5 00  p m.,  CXtolxir  13.  2000.  by  Ms.  June  Powers,  Hu- 
man Resources  Office.  Blue  Ridge  Community  College,  P.O  Box  HO, 
VCeyers  Cave.  VA  24486.  telephone  (5a0)  2,54-9261.  e.xt.  21,5.  TDD 
234-0848 

Blue  Ridge  Cximmututy  College  Is  an  Equal  Employment  Oppor- 
tunity/Affirmaltve  Aaion  employer.  Minoniies  are  strongly  encour- 
aged to  apply. 


KSTlThe  University  of  Michigan 

Department  of  Communication  Studies 

FACULTY  OPENINGS  2001-2002 
ASSISTANT/ASSOCIATE/ 

PROFESSOR  OF  COMMUNICATION  STUDIES 

The  University  of  Michigan  Department  of  Communication  Studies  seeks  applicaius  for 
several  faculty  positions.  Growing  department  emphasizes  mass  communication  as  a 
social  phenomenon  and  the  study  of  mass  media  systems,  processes,  contexts,  and 
effects.  Positions  expected  to  be  available,  and  possible  areas  of  research  and  teaching, 
arc  as  follow's 

Position  1:  Media  Systems,  including  spccializaiions  in  history'  of  the  media  or  media 
systems,  media  organizational  routines,  inicmaiional  media  s>stcms.  new  media 
technology,  and/or  media  economics. 

Position  2:  Media  History/Media  and  Culture,  including  specializations  in  press 
history,  history  of  advertising,  or  entertainment  culture  or  history. 

Position  3:  Public  Media  Campaigns,  including  specializations  in  public  health 
campaigns  or  the  way  that  the  news  covers  public  health  issues. 

For  all  positions,  appointment  likely  at  assistant  professor  level,  but  more  advanced 
candidates  will  be  considered.  The  University  of  Michigan  is  a noncliscnminatory^ 
afTirmalive  action  employer.  Applicants  should  identify  position  of  interest  and  send  a 
vita,  three  Icilcrs  of  recommendation,  scholarly  wniing  sample,  and  evidence  of 
leaching  effectiveness. 


SEND  APPLICATIONS  TO: 


Search  Committee 

Department  of  Communication  Studies 

The  University  of  Michigan 

2020  Frieze  Building 

105  South  State  Street 

Ann  Arbor.  Mi  4S109-12SS 


DEADLINE:  Evaluation  of  applicants  will  begin  immediately  and  continue  untii 

positions  are  filled. 


DEPARTMENT  CHAIR, 
FULL/ASSOCIATE  PROFESSOR 

The  Oepartnient  ot  Communication  Sciences  and  OisofOefS  at  Emerson  College 
invites  applications  Ifom  nationally/intemationaliy  recognized  scholars  with  demon- 
straled  administrative  experience  for  the  position  ol  Chair.  The  department  includes 
undergraduate  and  nationally-ranKed  graduate  degree  programs  in  speech-language 
pamology  as  well  as  non-degree  undergraduate  programs  In  mathematics,  psychology, 
science  and  American  Sign  Language  The  department  also  houses  an  aaive  ciinxal 
education  program  comprising  seven  internal  speecn  language-heanng  clinics. 

The  Chair  will  serve  as  the  academic,  research  and  administrative  leader  ol  the  depart- 
ment's live  disciplines.  The  Chair  will  also  he  responsible  lor  working  with  faculty  m each 
ol  the  (iscipllnes  to  develop  and  maintain  strong  undergraduate  and  graduate  curricula 
that  reflect  the  multidisciplinary  nature  ot  the  department.  Responsibilities  also  include 
teaching  one  course  per  semester  in  the  area  of  specialization,  student  advising,  and 
College  service.  The  tenure  track  appointment  is  for  twel-ie  months,  beginning  September 
2001 . Sala-Tf  and  benefits  are  competidva. 

The  successful  canddate  must  have  an  earned  Ph.D.  speoalizmg  m communication 
sciences  and  (Ssorders,  CCC-SLP  prelerred,  and  should  be  eligible  for  the  rank  of  Fun 
Professor  although  Associate  Professors  with  substantial  administrative  expenence  w2l  be 
considered,  in  addition,  candidates  should  have  oemonstrated  evidence  of  research  and 
grant  writing  success  and  be  able  to  attraa  strong  laculty,  students  and  resources. 

Located  m the  heart  ot  Boston  with  its  many  academic  and  medical  Institutions.  Emerson 
College  is  a 120-year  old  comprehensive  liberal  arts  institution  with  2700  undergraduates 
and  900  graduate  students.  The  College  otters  degrees  m me  fields  of  communicatioh  anc 
pertorming  arts 

Inquiries  should  bo  addressed  to:  Cynthia  Bartlett,  Inlmlrn  Oialr  of  Coinmunication 
Sdencss  and  Dfsordets:  617-824-B320  (phone);  or  Cynttila.BartletiOemersoaerti 
(8-mill).  Faculty  will  be  available  at  me  Placement  Center  at  me  ASHA  Converttsi  m 
Washing,  OC  to  talk  wim  interested  candidates.  Please  send  a letter  of  appPcatlori.  cur- 
tkxAin  vita,  three  letleis  ol  recommendation,  reprints  and  evxianco  at  adtrtnstraUve  and 
teaching  skiiis  to:  Chair  Semh  ComcnitlM,  c/o  Cynthia  L Bartlatt,  Department  ot 
CORimuiication  Sdencet  & Dlianiers,  Emanon  CoOege,  120  Boytiiiin  Street 
Boetort  MA  021 16-4624.  AppHcatian  review  iNU  begin  JaniMry  18, 2001  and 
wU  oonthwe  until  Itie  pcsl^  is  filled  Emerson  CoUege  s an  &|uai  Opgortun.ly/ 
Altirmativa  Actxin  Employer  tooiseo  on  worklorce  d-.ers.-ty  Visit  our  vrebsite  at 
www.emersan.etiu 


Emer§q;|si„ 


University  of 

Nebraska 

Lincoln 


Family  Life  Specialist/Assistant  Professor 

to  esutblish  programming  in  the  area  of  Building  Strong 
Families/Building  Human  Capital  • Individual  and  Family 
Development.  Seeking  candidates  for  a tenure-track.  12- 
month  position  with  100%  Cooperative  Extension 
responsibilities  in  the  Depanment  of  Family  and  Consumer 
Sciences.  Position  located  at  the  Panhandle  Research  and 
Extension  Center.  ScotLsbluff.  NB  Successful  candidate 
will  Vi’ork  with  Extension  Educatnrs/Specialisis  on  a dismct 
and  statewide  basis,  community  sers'ice  organizations,  and 
appropriate  state  agencies  to  develop,  implement  and 
evaluate  educational  programs  to  address  critical  family  life 
issues  such  as  tniilding  strong  family  structures,  the  effects 
of  inter-generational  family  structures,  parenting  issues  in 
uadiiionai  and  non-traditional  units.  Requires  a Ph.D.  in 
human  development  and  family  studies,  or  related  field,  as 
well  as  excellent  outreach,  teaching,  communication  and 
gram  writing  skills. 

Submit  letter  of  application,  vitae,  graduate  iranscnpts. 
sample  publicatio.os  ar>d  ihiee  letters  of  reference  to-  Dr. 
Linda  Boeckner,  Co-Chair,  Search  Advisor)- 
Committee,  do  Mary  Kleeb,  University  of  Nebraska- 
Lincoln,  Department  of  Family  and  Consumer 
Sciences,  123  Home  Ec  Bldg..  Lincoln,  NE  68583-0801. 
Review  of  applications  v,  11  begin  on  Monday.  October 
16,  2000,  and  continue  until  a suitable  candidate  ts 
identified.  The  University  of  Nebraska  is  commuted  to  a 
pluralistic  campus  community  through  Affirmative 
Action  and  Equal  Opportunity  and  is  responsive  to  the 
needs  of  dual  career  couples. 

We  assure  reasonable  accommodation  under  the  An>ericans 
With  Disabilities  Acl  Contact  Dr.  Docckncr  at  308/632- 
1256  or  the  Deportment  of  Family  and  Consumer  Science 
at  402/472-9343  for  additional  information. 


COLUMBIA 

BUSIiNESS 

SCHOOL 


The  Management  Division  of  the  Graduate  School  of 
Business  of  Columbia  University  has  three  openings  for 
faculty  positions  in  organization  theory,  strategy,  or  a 
combination  of  the  two.  beginning  m the  fall  of  2001.  Wc 
will  consider  candidates  at  all  ranks,  ranging  from  assistant 
to  full  renured  professor.  Positions  require  strong  research 
and  reaching  experience  with  a Ph  D.  m a relevant  or 
related  field.  Candidates  should  begin  their  application  by 
visiting  our  job-search  web  sue  at  http!//wwrv, 
gsb.coliUDbia.edu/dsvisions/majiagemenl/  search,  where 
they  will  be  asked  to  complete  an  online  application  form 
and  electronically  upload  their  curriculum  vitae.  A letter  of 
interest,  three  lencrs  of  recommendation  and  simples  of 
current  research  (including  a dissertation  proposal 
summary  for  doctoral  candidates)  should  he  mailed  lu. 


Barbara  Valentine,  Search  Coordinator 
Columbia  Business  School,  Uris  Hail 
3022  Broadway,  Room  7N 
New  York,  NY  10027 
emailt  bvalent^-clavcn.gsb. col  umbta.edu 


The  deadline  tor  axnplctcd  applsadotvs  is  NcF.rmbcr  1 . 2000 


Q)iur-Jr^  L/naenuy  a an  Opponumxy'Afirmmir  Acmn 

empiafer  Mwnaa  and  ucnvr,  arr  maninj^  a appf\ 


i 


NCTI'ACH 


North  Carolina  Teachers  of  Excellence  for  All  CHildrcn 


1 We  Inviic  Professionals  With  a College  Degree, 
Desiring  To  Teach  in  Secondary  and  Middle  Schools 
in  North  Carolina,  To  Participate  in  a Rigorous,  High 
Quality  Lateral  Entry  Teacher  Licensure  Program 


We  are  looking  for  applicants  who  wish  to  teach: 
secondary  math  or  science;  middle  grades  math,  science, 
language  arts,  or  social  studies;  K-12  special  education; 
or  K-12  second  language  (Spanish.  French  or  ESLl. 


PROGK.AM  CoMl*OSENTS:  Full-time,  intensive,  six  week 


Summer  Insmuic  Ju.ne-July,  200:,  Foil  and  Spring 
semester  courses  and  mentoring  support  during  first 
year  of  leaching;  PRAXIS  Examination  assistance; 
Mentoring  and  coaching  during  the  second  year  of 
leaching  NC  TEACH  is  otTered  ai  six  host  sues  across 
the  stale 

Qualimcaiioss:  Minimum  ofa  bachelor’s  degree  from 
an  accredited  institution  with  a major  appropriate  to  Lhe 
proposed  area  of  teacher  licensure.  Recommended 
undergraduate  grade  point  average  of  at  least  a 3.0  on  a 
4.0  scale  in  the  major,  and  a 2.5  on  a 4.0  scale 
cumulative  GPA.  Applicants  must  take  either  the 
Graduate  Record  Examination  (GRE)  general  test  (math 
and  verbal)  or  the  Miller  Analogies  Test  (MAT).  Prep 
courses  for  GRE  and/or  MAT  offered  for  NC  TEACH 
; applicants  at  a reduced  rate.  Commitment  to  students, 
their  families,  their  communities,  and  the  profession.  At 
least  3-5  years  successful  work  experience.  Effective 
written  and  oral  communication  skills.  Agree  to 
participate  in  all  program  activities.  No  criminal  record 
Program  Ca^rs:  Tuition  and  fees  foi  12  to  18  graduate 
semester  hours  earned  during  the  first  year  of  the  program; 
textbooks  and  supplies-epproximately  $400;  application 
fee  (varies).  Participants  will  receive  a $500  stipend  after 
successful  completion  of  the  Summer  Institute  and  hiring, 
in  their  content  areas,  by  a school  district 


Upon  successful  completion  of  the  NC  TEACH 
Program,  licensure  testing  requirements,  and  any 
additional  academic  work  required  by  the  host  site  on 
the  basis  of  ihe  initial  transcript  review,  for  the 
I particular  licensure  area,  program  participants  v.-ill  be 
recommended  for  a clear  initial  teaching  license. 


For  Applications  and  More  Information.  Access  our 


call  919.962-4562,  or  Write  to 
NC  TEACH 


UniNcrsitv  of  North  Carolina  General 


Administrotion 


Post  Office  Box  2718 


C hapel  Hill.  NC  27515-2718 


NC'TLALTl  Is  committed  to  equality  of  educational 
opportunity  and 


encourages  diversity  In  its  applicant  pool. 


xt 

Sarah  Lawrer:ce  College 


Art  Historian 


African  Art 


Full  time  tenure  track  position  beginning  August  2001  at 
small  liberal  arts  college  20  miles  from  NY'C  nationally 
recognized  for  us  unique  collegia!  and  pedagogical  system, 
emphasizing  small  seminars  and  independent  student 
research  projects.  We  arc  seeking  qualified  candidates  to 
teach  the  arts  and  architecture  of  Sub-Saharan  Africa. 
Candidates  should  also  have  ])  a second  interest  either  in 
iwcntictlxencury  arts  of  ihe  African  Diaspora,  particularly 
in  the  Americas,  or  in  artistic  traditions  considered 
“outside"  the  canon  of  Western  European  and  North 
American  art  (i.c..  Tribal  and  Ethnic  arts  of  Asia  and  the 
Pacific,  etc.),  2)  methodological  flexibihc)',  31  teaching 
experience,  and  4)  publications.  This  appointment  can  be 
made  at  a senior  level.  Tenured  candidates  will  be  offered  a 
two-year  residency  and  an  early  decision  cither  to  remain 
with  tenure  or  return  to  their  home  institution.  This 
appointment  -the  third  in  two  vears-is  pan  of  an  exparuion 
of  the  department  of  Visual  Culture  thar  will  include  a 
comprehensive  curriculum,  formal  «cd  intcracuons  with 
colleagues  and  students  in  other  disciplines,  and  a new 
i facility  in  the  next  five  years.  Interested  candidates  please 
send  a cover  letter,  CV,  three  letten  of  recommendation, 
and  a publication  to.Naudla  Forbes,  E^culty  Secretaxy, 

; Att:  HOHE,  Sarah  Lawrence  College,  I Meadway, 

! Brortzville,  NY,  10708.  Deadline:  November  1,  2000. 


FOE  Women  and  minonries  arr  particular^  encouraged  to  apply 


wvpanYtyuBJoaAruwMAfKMffAMN 


The  Department  of  Sociology,  University  of  Illinois  at 
Ufbana-Champaign  (UlUC),  expects  to  fill  one  or  more 
senior  positions  in  the  coming  year,  preferably  at  the 
level  of  full  professor,  though  we  will  also  consider 
candidates  for  associate  professor.  A Ph.D  is  required 
by  appointment  date.  The  area  of  specialization  is 
open,  but  our  major  strengths  are  in  (I)  science,  tech- 
nology and  the  environment,  (2)  transnational  studies, 
(3)  race  and  inequality  and  (4)  population,  health  and 
the  life  course,  and  for  one  position  preference  will  be 
given  to  candidates  working  in  areas  (I)  and/or 
(2). Applicants  should  have  a national  and  international 
reputation  in  research,  and  demonsu^led  teaching  abili- 
ties. Willingness  to  undertake  a leadership  role  within 
the  department  is  also  a consideration  TTte  appointment 
will  begin  21  August  2001.  or  by  mutual  arrangement. 
Salary  is  commensurate  with  experience.  Please  send  a 
cover  letter,  CV  and  contact  information  for  three  refer- 


Andrew  Rckcring 
Acting  Head 
Department  of  Sociology 
Univcrsilv  oflllinolsal  Urbana-Champaign 
326  Lincoln  HaU 
702  S,  Wright  Su 
lJrbana,IL  61801 

(Telephone  217-333-1950;  fax  217-333-5225) 

To  be  sure  of  full  consideration,  applications  must 
be  received  bv  IS  December  2000. 


The  Vruversity  of  lllinms  is  an 
Affimuiiive  Action,  Equal  Opportunilx.  Emp{o\cr 


WHITEHEAD  COLLEGE 

Department  of  Management  and  Business 
Inkurmation  Svstems/Telecommlnications  (Assistant/Associate  Professor) 

The  Dcpartmem  of  Managemeni  and  Dusiness  ai  Whitehead  College  of  the  Umvcrsiiy  of  Redlands  invites  applications 
for  a lonure-tmck  taculi>  position  in  Information  Svjtems/Tclecommumcaifons.  Candidates  must  have  an  earned 
diKioruic  111  Inioimation  S>>lcms.  rdecoinmumeaiions.  or  related  ficldb  or.  u».'  aiSistarU  lc\cl.  ha\c  the  degree  completed 
b>  September  2001  Die  position  is  eleven  months  and  provides  one  month  of  leave  per  annum.  The  position  wil>  be  at 
Associate  Profc.ssor  or  Assistant  Professor  rank,  commensurate  \^nh  qualifications 

The  University  of  Redlands.  located  in  southern  California  midway  between  Los  Angeles  and  Palm  Springs,  is  a private 
non-denommational.  liberal  arts  university  that  olTcfs  programs  for  both  residential  and  non-traditicnal  students.  The 
University’s  Whitehead  College  provides  innovative  degree  programs  to  approximately  2,200  adult  learners  throughout 
Southern  California.  About  1.500  students  are  enrolled  in  the  residential  College  of  Arts  and  Sciences. 

Candidates  must  have  teaching  experience  and  interest  in  adult  students.  Work  experience  in  Telecommunications  or 
Information  Systems  and  in  interdisciplinary,  collaborative  settings  is  sircngiy  preferred.  Candidates  should  submit 
evidence  ofcfTcctive  teaching  and  experience  in  curricular  and  program  development  Lxperience  in  mentoring  part-time 
facuitv  is  desirable.  Successful  candidates  for  the  position  v,iil  demonstrate  active  scholarship  and  'xillingness  to  serv'e 
the  academic  community  through  committee  work  and  governance  Candidates  must  be  able  to  drive  to  visit  university 
sites  m southern  C.iiifomia. 

The  University  of  Redlands  is  an  Eq^ual  Opportunity  Employer  and  docs  not  discriminate  on  the  basis  ot  race,  color, 
religion,  age.  nondisoualifying  disability,  gender,  sexual  orieniation.  veteran  status,  mantai  status,  national  origin  or 
ethnic  ongm  We  actively  encourage  applications  from  women  and  members  of  undcr-rcprcscntcd  populations. 

The  search  committee  will  commence  reviewing  applications  on  September  29. 2000.  The  position  will  remain  open  until 
llllcd.  and  the  position  may  start  as  early  as  July.  2001.  Please  send  a letter  of  application  with  curriculum  vitae  and 
teaching  evaluations,  and  request  three  references  to  send  their  letters  of  recommendation  to: 

IT  Search,  Dean’s  OfTice 
Whitehead  College 
University  of  Redlands 
1200  East  Colton  Avenue 
P.O.  Box  3080,  Redlands.  CA  92373-0999 


Assistant  to  the  Vice  President 
of  Academic  Services 

(#00030) 

Assist  the  Vice  President  of  Academic  Services  in  providing  leadership  to 
encompass  instructional  and  academic  support  tor  the  multicampus 
comprehensive  Community  College,  with  emphasis  on  internal  and 
external  curriculum  process  coordination,  instructional  scheduling  pro- 
cess; enrollment  management;  Academic  Services  budget,  and  notional, 
state  and  regional  accreditations. 

Requirements:  Bachelor's  and  Waster's  degree  from  on  occredited 
college  or  university  required.  Community  college  teaching  experience 
required;  full-time  community  college  teaching  experience  preferred; 
curriculum  development  experience  preferred.  Experience  working  within 
the  Utah  System  of  Higher  Education  or  a comparable  system  helpful. 

Application  Process:  Position  is  open  until  filled.  Reviewing  begins 
September  20.  2000.  Please  submit  on  official  SLCC  employment 
application,  cover  letter,  resume  and  photocopy  ot  transcripts  to: 

Salt  Lake  Community  College,  Human  Resources,  4600  South 
Redwood  Road,  P.O.  Box  30808,  Salt  Lake  City,  Utah  84130;  Phone: 
(801)  957-4210;  TTY:  (801)  957-4692;  Fox:  (801)  957-4721; 
www.slcc.edu/hr/hr.htm 

EO/AA  EMPLOYER 


Capital  Assets  and  Services 

Faciliiv  Seivices  is  seeking  a sew  organizalional  structure  withm 
the  Oepanment  ana  has  three  position  openings  for  the  newly 
develooeO  Deoatmeru  of  Capital  Assets  and  Services. 

Assistant  Vice  President  (or  Capital  Assets  and  Services  -fSSZTIO 
Capital  Assets  and  Services  is  seeking  an  Assistant  VP  to  provide 
teadership.  capital  p'ogramming.  pperatipn  mainionance 
construciion  review,  and  management  planning  for  the  program. 
This  person  should  possess  effective  communicatiorVpresentation 
skills,  a strong  leadership  background,  knowledge  of  industry 
standards,  and  the  abifiry  to  develop  strategy  into  action 
Minimum  Qualifications:  Bachelor's  degree  fto.m  an  accredited 
insmuiion  of  higher  education,  preferably  in  planning,  architecture, 
engineering  or  related  field:  OR.  ten  years  or  more  of  directly  related 
experience  including  senior  managemeni  experience. 

Annual  Salary:  Competitive  and  commensurate  with  experience 
Application  Deadline:  Open,  however,  review  of  applications  will 
begin  on  September  25.  2000. 

Application  Instructions:  Submit  an  application,  resume  and  a 
list  of  151  professional  references  lo:  Dave  Lorera,  Committee  Chair 
'.rp  for  Adminisliation.  PO  Box  4088,  Flagstaff.  A2  8601 1 -4088 

Director  of  Facility  Sorvicet  - K5271Z 
Capital  Assets  and  Services  is  seeking  a Director  of  Facility  Sennees 
to  manage  the  physical  plant  operation  and  maintenance  of 
facilities  used  by  Northern  Aiitona  University.  This  person  will 
provide  day-to-day  leadership  and  strategic  direction  for  the 
department,  oversee  administration  budget  and  contracts,  anrj  plan 
the  overall  obieciive  of  tvork  goals  in  coordmalion  with  other 
administrative  professionals. 

Minimum  Qualifications:  Bachelor’s  degree  in  business 
management  engineering,  or  related  field:  OR.  possess  ten  years  or 
more  directly  applicable  experience,  of  which,  al  least  five  years 
have  been  m directing  operations. 

Annual  Salary:  Competitive  and  commensurate  with  experience 
Application  Deadliria:  Open,  however,  review  of  applicab'ons  will 
begin  on  October  9. 2000. 

Application  Instructions:  Submit  an  applicabon.  resume  and  a list 
of  I5|  professional  relerences  to:  Ann  Rivera.  Search  Committee 
Chan  VP  for  Administration.  PO  Box  4088.  Flagstaff.  AZ  860i  1 -4038 

Director  of  Campus  Planning  and  Development  • fISZTtI 
Capital  Assets  and  Services  is  seeking  a Direaor  of  Campus  Planmnc 
and  Development  to  assist  with  managing  the  planning,  capita 
programming,  construction,  and  analysis  of  facilibes  used  by  Northerr 
Aritooa  University  This  person  will  supervise  and  coordinate  Ihc 
actrvity  ol  the  planning,  design,  and  construction  department,  prepart 
materials  for  the  submittal  to  the  AZ  Board  of  Regents,  and  ensurt 
excellent  consumer  service  and  timely  delrreiy  of  seivices. 

Minimum  Quilifications:  Bachelor's  degree  in  business 
planning,  arcbiiecture.  engmeenng.  or  related  field;  OR.  possess  ter 
years  or  more  directly  applicable  experience,  ol  which,  at  least  fun 
years  have  been  m directing,  planning,  or  obia  exjlteborativi 
decision-mafcing  process 

Annual  Salary-.  Competitive  and  commensuraie  with  expenence. 
Application  Deadline:  Open,  however,  reviev/  of  applications  wil 
begin  on  Ociober  9.  2000 

Application  Instructions:  Submit  an  application,  resume  and  3 lis 
ol  151  prolessional  references  to  Ann  Rivera.  Search  Commme 
Chan,  VP  for  Atimimsiration.  PO  Box  4088.  Flagstaff.  AZ  8S0t  1 -403F 

An  NAU  |o0  applicaiion  is  rcquirerf  for  all  Classified  Staff  and 
Service  Professional  positions  Applicaoons  and  3 full  (Ob 
dcscrioiion  can  be  accessed  at  wvw.nau  edu/hr  or  lequasled  bv 
calling  tlie  Hurrurn  Resources  Oepsriment  at  (5Z0)  523  2223 

NAU  is  en  Equal  Opportumtf/AfRmMtiva  Action  liatifution 
War-gn.  minoriUtt,  mortsa  tsi  Mirideols  mill 
disabilities  are  encounied  ta  apply. 


WESTERN  NEW  ENGLAND  COLLEGE 

SCHOOL  OF  LAW 

I Springfield,  Massachusetts 

DEAN  SEARCH 

If  you  sliare  our  coniinitmeiit 
to  excellence  in  teaching 
professional  skills  and 
values  and  you  have 

Vision, 

Passion. 

Stamina, 
Conviction, 
and  Humor,.. 

please  consider  joining  us. 

Tc»  apply,  send  current  resume  and  letter  of  interest  t<»: 

Western  New  England  College  School  of  La«’ 
Professor  Eric  Goiivin.  Chair.  Dean  Search  Coniinittee 
1215  Wilbrahain  Road.  Springfield.  NL\  0111V-20S4 
•413-782-1431  • E-inail:  egoiiviii@law.wnec.edu 
Website:  wvvw, law. wnec.edu 

Western  New  linjilaml  College  Is  iin  cqinil  opporuinity  employer. 


California  University  of  Pennsylvania 

PENNSYLVANIA,  CALIFORNIA  15419.  California  University  of  Pennsylvania. 
ASSISTANT  PROFESSOR.  The  Depanmcni  of  Earth  Sciences.  California  University  of 
Peruisylvania.  is  seeking  applications  for  a tenure-track  appointment  begirtning  in  the  Fall 
semester  of  2001,  approximate  9-monih  salary  range  for  this  rank:  S42.S78  • $59,911. 
METEOROLOGIST.  A candidate  with  a background  in  the  geosciences  is  desired.  A 
Ph.D.  in  a Geoscience-related  discipline  is  preferred.  The  Department  of  Earth  Sciervees 
seeks  an  outstanding  faculty  member  to  contribute  to  existing  concentrations  in  Broadcast 
Meteorciogy  and  Operational  Meteorology,  as  well  as  to  participate  in  the  development  of 
an  undei^raduate  Meteorology  major  and  a Master  of  Science  in  Broadcast  Meteorology. 
Tl)c  successful  candidate  should  be  able  to  demonstrate  experience  with  and  proficiency 
in  atmospheric  sciences,  as  well  as  skill  in  working  with  undeigraduate  students,  a 
commitment  to  comrrunity  service,  and  the  ability  to  contribute  to  the  oper3tion  of  the 
California  University  Weather  Center  and  the  Broadcast  Meteorology  Studio.  It  would  be 
desirable  for  the  candidate  to  be  capable  of  teaching  a variety  of  geo-relaicd  courses,  such 
as  Introduction  to  Earth  Science.  World  Regional  Geography,  and  Map  Principles.  The 
candidate  must  also  be  able  to  teach  a wide  range  of  meteorology  courses,  from  Weather 
Analysis.  Hydrometeorology,  and  Forecas'.ing  through  Practicum  in  Broadcast 
Meteorology  I and  II.  lOiowledge  of  and  experience  with  computer-hosed  meteorology 
display  equipment  is  required  In  order  to  be  o leading  candidate  in  this  search,  in  addition 
to  the  aforementioned  requirements,  the  candidate  minimally  must  be  fluent  in  the  English 
language,  be  able  to  communicate  well,  perform  well  in  a teaching  demonstration  and 
successfully  complete  the  interview  process.  California  University  of  Pennsylvania  is  an 
equal  opportunity/affirmative  action  employer.  Minorities,  women  and  individuals  with 
disabilities  are  encouraged  to  apply.  Also,  in  accordance  with  the  terms  of  the  collective 
bargaining  ogrecmeni  between  the  State  System  of  Higher  Education  and  APSCUF,  liic 
successful  candidate  may  be  assigned  to  perform  work  at  off-campus  sites,  in  Uic 
evening/weekend  college  and/or  provide  instruction  through  distance  education.  Send 
letter  of  application,  full  cumculum  vitae,  a list  of  courses  taken  related  to  the  position, 
and  military  discharge  papers  (il  veteran)  and  the  names,  addresses,  phone  numbers  and  e- 
moil  addresses  of  three  professional  references  Keviev.  of  the  applications  begins  IS 
December  2u00  and  voniinucs  uniil  the  position  is  Hlled  Apply 

Dr.  Robert  A.  Vargo 

Chairperson,  Meteorology  Search  Committee 
Department  of  Earth  Sciences 
2S0  University  Avenue,  Box  55 
Phone;  (724)  938-5969:  e-mail:  VQrRO(3  cup.cdu 


TF.XA.S  TF.CF 

1 UNIVERSITY  ^ 


Vice  President  Positions 

Texas  Tech  University,  under  the  leadership  of  its  new  President,  is  recruiting  era 
and  talented  individuals  to  serve  as  Vice  Presidents  and  be  part  of  a dynamic 
leadership  team.  The  University  invites  nominations  and  applications  for  the  follm 
positions:  a Vice  President  for  Fiscal  Affairs;  Vice  President  for  Student  Affairs: 
President  for  Research.  Graduate  Studies  and  Technology  Transfer;  Vice  Presiden 
Information  Technology';  and  Vice  President  for  Institutional  Advancement.  All  posit 
report  directly  to  the  President. 

lexas  Tech,  founded  in  1923,  is  one  of  the  four  leading  research/graduate  universitii 
Texas  and  is  part  of  the  Texas  Tech  University  System.  The  Texas  Tech  campu 
Lubbock  (population  200,000)  has  a student  population  of  approximately  25,000  stud 
-including  21,000  undergraduate  and  4,000  graduate  and  professional  students. 
University  is  comprised  of  10  colleges  and  schools  and  off'ers  119  under^duaie 
masters  and  50  doctoral  degrees.  The  Lubbock  area  is  the  West  Texas  center 
education,  agriculture,  healthcare,  banking  and  basinet. 

The  Vice  President  for  Fiscal  Affairs  acts  as  the  Chief  Fiscal  Officer  for  the  Univc 
and  is  responsible  for  managing,  directing  and  controlling  the  financial  affairs  of 
University.  This  Vice  President  has  direct  responsibility  for  all  fiscal  matters  affecting 
University  including  strategic  plaruiing  and  budgeting.  This  Vice  President  will  alsi 
responsible  for  providing  strategic  vision  for  and  oversight  of  the  University’s  fmar 
operations  including  operating  and  capital  budgets,  fmanciai  planning  and  project! 
investment  management  and  accounting  operations. 

The  Vice  President  for  Student  Affairs  serves  as  the  Senior  Student  Affairs  Of! 
responsible  for  the  administration,  coordination,  development,  management, 
planning  of  the  University’s  policies,  programs  and  services  related  to  campus  life 
student  development  including  fifteen  departments  and  seven  centers.  These  activitie: 
desired  to  contribute  to  the  education  and  development  of  students. 

The  Vice  President  for  Research,  Graduate  Studies  and  Technology  TVansfe 
responsible  for  advancing  the  research  mission  of  the  University  and  representL.g 
institution's  research  interests  to  federal  and  state  governments,  industry,  and  o 
national  and  international  constituents.  This  Vice  President  oversees  ail  policies 
procedures  relating  to  research,  technology  transfer  and  economic  development, 
works  closely  with  the  faculty  to  encourage  and  support  research  and  scholarly  activi' 
This  Vice  President  will  also  support  and  strengthen  graduate  education  at  the  Univer 
by  serving  as  Dean  of  the  Graduate  School. 

The  Vice  President  for  information  Technology  acts  as  the  Chief  Information  Off 
for  the  University.  This  Vice  President  is  responsible  for  developing  and  managing 
University's  technology  services  and  information  services  to  take  advantage 
opportunities  and  meet  future  technological  challenges.  Areas  of  responsibility  incl 
data  operations,  telecommunications,  technology  customer  services,  techno! 
assessment  and  support,  information  systems  and  development,  and  informal 
management.  The  Vice  President  will  be  responsible  for  strategic  planning  in  Informa 
Technology,  and  for  creating  a culture  of  communication  and  collaboration. 

The  Vice  President  for  Institutional  Advamcemeot  is  responsible  for  the  plann 
managing,  and  coordinating  the  overall  identification,  cultivation,  solicita.ion, 
stewardship  of  major  gifts  from  target  constituents  (individual  donors,  as  well 
corporations  and  foundations)  in  support  of  the  academic  colleges  and  schools  ofTe 
Tech  University.  The  Vice  President  will  also  coordinate  the  strategies  to  redefine 
broaden  the  University's  image  and  name  recognition. 

Interested  applicants  should  possess  extensive  professional  end  cdminisirative  e.xpene 
within  their  respective  areas  as  well  as  a proven  itcord  of  success  and  leadership  sk 
They  must  value  open  communication  and  understand  the  importance  of  promoiin 
diverse  university  community 

Review  of  nominations  and  applications  will  begin  October  IS,  2000  and  continue  u 
eppotnimenis  arc  made  Confidential  inquiries  and  applicolions  moy  be  directed  to 
Office  of  the  President,  Texas  Tech  University,  P.O.  Box  42005,  Lubbock,  Texas  7940 

For  more  information  about  these  positions,  including  the  minimum  accepuible 
qualifications  and  pnmary  leadership  duties  and  responsibilities,  please  vis.i 

http://Y^ww.vpfa,admin.ttu.eduJpenonn€l/hom€.htm 

Texas  Tech  Vnivcnity  is  an  Equal  Opponuraiy  Employer  and  encourafte\  nrminatic 
and  appheouons  from  minonry  and  female  applicants 


^ rN  .. 


Millsap  Professorship 
OF  Family  Diversity 
AND  Multicultural  Studies 


The  Department  of  Human  Development  and  Family  Studies  at 
the  University  of  Missouri-Columbia  is  recruiting  for  the  endowed 
Millsap  Professorship  of  Family  Diversity  and  Multicultural 
Studies.  The  department  has  identified  muiticulturalism  and 
family  diversity  as  its  foci  and  seeks  an  individual  with  expertise 
in  racial  and  ethnic  issues  in  human  development  and/or  family 
studies.  The  starting  date  for  the  9-month  position  is  Aug.,  2001. 
Preferred  rank  is  advanced  Associate  or  Full  Professor.  Duties 
include  teaching  undergraduate  and  graduate  courses;  advising 
undergraduate,  masters  and  doctoral  students;  conducting  an_ 
active  program  of  research;  participating  in  the  department's  new 
Center  for  Family  Policy  and  Research;  and  engaging  in  university 
and  community  service.  Women  and  minorities  are  especially 
encouraged  to  apply.  The  Department  of  Human  Development 
and  Family  Studies  at  the  University  of  Missouri-Columbia  does 
not  discriminate  on  the  basis  of  race,  color,  religion,  national 
origin,  ancestry,  sex,  age,  disability,  status  as  disabled  veteran  or 
veteran  of  the  Vietnam  era,  or  sexual  orientation.  Review  of 
applications  will  begin  immediately  and  will  continue  until  the 
position  is  filled.  Send  a cover  letter  addressing  qualifications  and 
interests,  vitae,  reprints,  and  3 letters  of  reference  to:  Mark  Fine, 
Ph.D.,  Search  Committee  Chair;  Dept,  of  Human  Development 
and  Family  Studies;  314  Gentry  Hall;  University  of  Missouri- 
Columbia;  Columbia,  MO  65211.  Email  or  phone  questions  to: 
ftnem@missouri.edu;  573-884-6301 


Colby,  a highly  selective  private  liberal  arts 
college  of  1750  students  located  in  central  Maine 
seeks  applicants  for  the  following  position: 

CURATOR 

COLBY  COLLEGE  MUSEUM  OF  ART 
Colby  seeks  a talented  individual  to  serve  as  the  newly  endowed  Peter 
and  Paula  Lunder  Curator  of  the  Museum  of  Art.  Curator  responsibilities 
include  originating  exhibitions,  maintenance  of  curatorial  records,  researc 
and  development  of  Museum  publications,  and  recommending  acquisi- 
tions. The  Curator  will  also  supervise  a registrar,  support  grant  writing 
efforts  with  the  College's  development  office,  recruit  and  train  docents, 
and  conduct  public  tours/lectures  as  part  of  community  outreach 
programs.  Advanced  degree,  significant  curatorial  experience,  and  a 
broad  background  in  American  art  required.  Strong  communication 
skills,  and  the  abilih’  to  establish  and  maintain  effective  relationships  will 
staff,  students,  faculty,  donors  and  friends  of  the  Museum  also  required. 

Interested  candidates  should  submit  two  copies  of  a cover  letter  and  two 
copies  of  a resume,  including  the  names  and  telephone  numbers  of  three  refer 
ences  to;  Douglas  C Terp,  Director  of  Personnel  Services,  Colby  College, 
5500  Mayflower  Hill,  Waterville,  ME  04901-8855.  A review  of  applications 
will  begin  in  early  November  and  will  continue  unhl  theqxisidon  is  filled. 

Colby  is  an  Equal  Opportimity /Affirmative  Action  employer.  Applicabon 
and  nominabons  of  women  and  minorihes  who  would  enrich  the  diversity 
of  the  campus  commimity  are  strongly  encouraged. 

For  more  informahon  about  the  College,  please  visit  the  Colby  web  site: 
www.coIby.edu 


THE  COLLEGE  OF 


WOOSTER 


1 189  Beali  Avenue 
Wooster>  Ohio  44691-2363 


for  Fall  2001 

Art  History 
Communication 
Economics 
Education 
German 

Modem  European  History' 
U.S.  20‘^-century  History 
Psychology 
Theatre 

The  positioiu  are  posted 
jointly  with  the 

Five  Colleges  of  Ohio  Consortium. 
For  complete  descriptions,  go  to 
www.wooster.edu; 
scroll  down  and  select  the  Jump  to 
Employment  Opportunities 
or  call  or  e-mail  Linda  Farmer 
330-263-2 1 33-  Ifarmcr<?acs.  woostcr.edu 


Directs  of  the  Learning 

ClRCli/CODifJMUNfTY 

Outreach  Coordinat@r 

Oversea  aU  support  services  and  activides  offered 
through  'The  Learning  Qrde  and  serve  as  an  out- 
leich  counselor  to  Identify  grades  8-12  students 
hiterestod  In  partJdpatlng  in  the  "6  A's"  Program  for 
underachievlni  students  Interested  ki  skied  health. 
The  ideal  candidatt  wil  possess  a BA/BS  (Master's 
preferred),  demonstrated  experience  with  at-hsk 
students,  a drfvcr  s license  and  the  abiUty  to  work 
seme  weekends  and  travel  localfy. 

Email  twume  wflatpar  of  interaft  to; 
humanreeourccsSmountfda.edu  or  send  to 
Office  of  Human  Resources,  Mount  Ida 
CoHege, 

777  Dedham 
Street.  Newton 

Centre,  MA  0245*.  ..  > 

Mount  Ida  G>SeQe 

EGE  ^ 


UNIVERSITY  OF  WEST  FLORIDA 
Full-Time  Faculty  Position  in  Literature 

Fnylish.  AssisLant  Professor  ^tenure  eonung)  'Intisti 
Medieval  and  Renaissance  literature  with  secondary 
interest  in  at  least  one  of  the  following  areas.  Creative 
Writing  (playwntiing  prcfscrcd).  Gender  Studies,  or 
Critical  Theory  pre  red  (Position  #11453).  Starting  date 
August  2001.  Requires  Ph.D.  in  hand,  excellent  teaching 
record,  and  deinonstrated  record  of  research  and 
publication.  S35,000-37J5(X).  Cover  letter,  vita,  and  three 
letters  ot  recommendation  hy  15  November  2000  to  Dr. 
Carlos  L.  Dews,  Chair,  Department  of  English  end 
Foreign  Languages,  UoivenUy  of  West  FlorMa,  11000 
University  Parkway,  Pensacola.  Ft  32514-5750. 

H'cwnen  and  minority  candidal fs  are  strongly  urged  to  apply. 
Eauai  Opporturutv^Access/'Afflnnaltve  AcUon  e’r-.plover 


n University  of 
Nebraska 
Lincoln 

Family  Life  Specialist/Assistant  Profei 

With  a concentrauon  in  aging  and  the  family.  Sc 
candidates  for  a tenure-track.  12-month  position 
100%  Cooperative  Extension  responsibilities  i 
Department  of  Family  and  Consumer  Sciences.  Pc 
located  at  the  West  Central  Reseaich  one  Exu 
Ccnicr.  North  Platte,  NE.  Successful  candidatt 
provide  statewide  leadership  in  the  Implemer-taxtci 
evaluation  of  family  life  educcuon  programs  nrlaied 
Sustainable  Families  Action  Plan  and  provid;  lead 
within  the  West  Central  District  for  (he  coordination 
FCS  program.  Requires  a Ph.D.  in  family  con 
sciences,  or  relc  field,  as  well  os  exceilent  pn 
planning,  computer  and  grant  wniing  skills. 

Submit  Icaet  of  application,  vitae,  graduate  irons 
sample  publicotior^  and  three  letien  of  reference  t 
Kathy  Prochaska-Cue,  Co-Chalr,  Search  Ad‘ 
Coemnittee,  University  of  Nebraska-Uncoln,  Depar 
of  Family  and  Consumer  Scieixxs,  223  Home  Ec 
lincolii,N£6SSft3-0801.  Review  of  apphcana~is  will 
on  Monday,  October  9, 2000.  and  connnue  unnJ  a s 
candidate  is  idcnhrted.  The  University  cf  Nebri 
committed  to  a pluralistic  campus  community  d 
Affinnative  Acoon  and  Equal  (^ipommiry  and  is  resp 
to  the  needs  of  dual  career  couples. 

We  ossure  reasonable  accommodation  unde 
Amcncans  With  Disabilities  Act.  Conloci  Dr.  Prod 
Cue  cl  402/472*5517  for  cdditional  tnformanon 


^ College 


FACULTY  POSITIONS 

Amherst  CoUeg«  accounces  searches  lor  ten  haU^time 
assistant  professor  tenure-track  positions  for  the  2001-2002  academic  year 

Amherst  CoUege  is  a private  undergraduate  liberal  aits  college  for  men  and  women,  with  1600  students  and  165  faoilt)'.  Located  in  the 
Ginnecticvt  River  Valley  of  western  Kiassachusetts,  Amherst  partidpates  with  Hampshire,  Mount  Holyoke,  and  Smith  Colleges  and  die  Univeraty  of 
MassachtsseRs  in  the  Hve-College  Consortium  For  all  faculty  poddotis,  completion  of  the  Ph.D.  or  appropriate  equivalent  is  expected. 
Candidates  should  have  a strong  conmitment  to  under^aduats  and  mterdisdplinary  teaching  in  a liberal  arts  context  and  a 
well-articulated  plan  for  sustained  research  Addidonal  infonnabon  on  faculty  openings  at  the  College  can  be  found  on  the  following  web-ste- 
htt|ry/www.amhoftedu/-deanfac/facult7po$ibonshtzn.  Mailing  address:  Amherst  College,  P.O.  Eox  5000,  Amhent,  M A 01002-5000. 

Amherst  is  an  equal  oppomuiit)*,  affirmative  action  employer,  atvi  encourages  women,  minoribes  aid  persons  with  disabilmes  to  apply. 
The  administrabon  faculty  and  student  body  are  committed  to  attracting  talented  candidates  from  groups  now  under-represented  on  campus. 

BIOLOGY.  Oigausmal  biology.  For  details,  see  web-site  indiated  above 
CHEMISTRY.  Eavironmental  chemistry.  For  details,  see  web^te  indicated  above. 

ECONOMICS.  Tnssidonal  economies.  The  Department  is  looking  for  an  economist  with  empirical  and  theoretical  interests  in  transitional  economies. 
The  successful  candidate  will  teach  courses  in  his  or  her  specialty,  parbopate  in  the  introductory  course  and  teach  one  of  three  intermediate  theory 
courses  (macroeconomks,  mkroeconomics  or  econometnes);  tw  o courses  per  semester,  usually  three  preparations  annually.  Startup  funds  and  research 
support  are  availab^  Submit  curriculum  vitae  and  graduate  transcript,  and  anangc  for  three  letters  of  reference  to  be  sent  to.  P.ofessor  Goefftey  Woglom, 
Cmt,  Department  of  Economics,  by  November  2f,  2DOO. 

ENGLISH,  African  American  literary  and  cultural  studies.  Candidates  should  demonstrate  « familiantv  with  the  dcN'elopment  of  African  Amenun 
culhital  expression  in  its  diverse  forms  and  be  prepared  to  relate  its  cadibons  toother  Iteraciues,  cultures,  and/or  scholarly  discourses.  Two  courses  each 
semester  viiAi  additional  senior  tutorial^  responabilioes  indude  first-year  whbng-uitens.ve  courses,  specialized  advanced  ^minars,  and  open  enrollment 
courses  in  African  American  Eterature  and  cultural  history.  Send  letter  of  applicaboa  curriculum  viUe,  and  dosaer  to:  Search  Committee,  Department  of 
Ei^UsFv  by  bkffiTnbcf  1, 2000. 

FINE  ARTS.  Aitiib^rijitBuker.  MFAand  teaching  experience  required.  Soong  exhibition  record  expected.  The  successful  candidate  must  be  abk  tc  teach 
all  ievds  of  printmakii^  and  drawing  in  a department  combining  studio  and  ari  history  and  must  also  contribute  to  studio  foundation  courses,  offer 
dasses  in  his  or  her  specialty,  advise  honors  students  and  supervise  other  independent  study.  Ability  to  teach  digial  imaging  desirable.  Experience  in  over- 
seeing a complete  prinbnaking  studio  and  supplies  required.  Broad  practical  arxl  theoretical  artistic  education  arxl  tftf  ability  to  integrate  teaching  into  a 
mdtidisdpiinaiy  curriculum  needed.  Submit  persorul  statement  curriculum  ritae,  names  of  three  references,  20  slides  (at  least  5 slides  of  drawings)  arxJ 
5ASE  for  return  of  materials  to:  Carol  dark,  diair,  Department  cf  Rne  Aits,  by  Januaiy  19, 2001.  Interviews  atCAA  meetings  by  prior  appointment  only. 

MATHEMATICS,  Mathematics.  Scholaiiy  specialty  open.  The  Depaitment  seeks  candidates  with  bioad  intellectual  interests,  a strong  commitment  to 
exceUeno!  in  research  and  undergraduate  teaching,  arid  the  ability  to  dev'elop  a research  program  with  opportunities  for  undergraduate  partidpation. 
Sufniiit  curriculum  vitae,  list  of  pubEcations,  graduate  and  imdet^aduate  transcripts,  and  letter  describing  plans  for  teaching  and  research.  In  addition, 
anange  to  have  tbne  letters  of  recommendation  sent  to:  Prof.  David  Cox,  Chair,  Seaich  Committee,  Department  of  Math:  - . 3 ai  d Compuier  Saencc. 
For  mil  CDTisadention,  i[^liaticm  should  be  completed  by  December  1, 2000.  E-mail  queries  to:  search^tiumherstedu. 

PHILOSOPHY  Ethlci.  Area  of  concentntionopen.  Four  courses  per  year  (two  ead  semester),  senior  theas  supervision  and  the  usual  non-teaching  duties. 
Send  letter  of  arolialion,  cvirriculum  vitae,  a sample  of  written  work,  pduate  school  transcript  and  at  least  three  letters  of  recommendation  to; 
ProfcsKf  Alexander  George,  Chair,  Department  of  Philosophy.  For  fuU  consideration,  applications  should  be  completed  by  December  4, 2000. 

PSYGiOLOCY/NEUROSGENCE  Physiological  psychNogyAiehavicral  neureisdence.  Two  courses  pei  semester  (physfological  psychology  with 
labonfor}'  ^ baotog^fy  based  introductory  course  and  intermedUte  and  advanced  couises  m ^lecialty  areas),  directing  senior  research  promts, 
developirig  an  active  research  program,  and  partidpating  in  the  Neuroscience  Program  expected.  Fostdoctorzi  voik  plus  some  teaching 
experience  alsoexpeded.Submit  cuni^um  vitae,  sample  preprin^/rep.rints  and  a statement  of  teachmg  and  research  interests,  and  anange  to  have  three 
letters  of  leference  sent  to:  Quii  of  the  Physiotogica]  Searen  Committee,  Department  of  Psychology,  by  October  15, 2000. 

PHYSICS.  Experitndilal  physics.  Gndidates  should  have  broad  intellectual  interests  Prefere*xe  will  be  given  to  those  with  postdoctoral  research  and 
teaching  Gcpeieixr,asweE  as  to  candidates  whore  research pbns  provide  opportunities  for  on-ste  undergraduate  partopabon.  Start-up  fuMs  available. 
The  Department  currently  has  seven  tenured  ur  tenure-track  faculty  members,  excellent  machine  and  electronics  shops  and  a skilled  technical  support  staff. 
Submi; curriculum  vitae,  Est  d pubbeatioru  and  letter  descritting  pbns  fot  icadiing  and  research,  and  arrange  for  three  letters  of  recommendation  to  be 
sent  to:  Chair, Seaich  Gbcinittee,  Department  of  Physics,  before  December  IS,  20Q0  for  full  con^eration. 

THEATER  AND  DANCE  Dirtctor/draoutuig.  Ihe  successful  candidate  wiE  be  expected  to  develop  an  integrated  senes  of  courses  in  stage  direction, 
dramatic  btenture/history  and  perfoniunce  theory  for  ran  undergraduate,  Eberat  arts  curriculum.  The  study  of  dance  arsi  theater  at  Amhersi  is  an 
integrated  one,  and  expertise  in  intcrdisdpliraiy  and/or  cross  cultural  performance  practices  is  necessary.  The  department  seeks  a person 
with  both  academic  and  profejsional  backgrounds;  an  MFA  and  profesricnal  experience  are  required.  Send  letter  of  appbation  arai  resume  to: 
Peter  LobdtU,  Chair;  Department  of  Theater  and  Dance  by  December  L 2000. 


Director,  Special  Projects 
GED  Testing  Service 


STMABySUNiVEBSTTV 


The  Amcrienn  Council  on  Education  (ACE),  has  an  opening  for  an  individual  who  wilt  report  directly  to  the  Executive 
Director  end  will  manage  special  projects  and  programmatic  initiatives  The  individual  will  represent  the  program  to  major 
constituencies  and  provide  program  and  policy  leadership  a.s  well  as  develop  appropnate  communications  for  policy 
analysts  and  research  findings  Will  provide  marketing  analysis  expertise  to  GED  partners  regarding  the  expansion  of  the 
CED  Program.  Will  identify  and  develop  mtehamsms  lo  sirengihen  the  transition  of  GED  graduates  into  postsccondary 
education  and/or  improved  employment  situations.  Expenence  in  process  management  preferred.  Individuals  should  have 
strong  management  capabilities,  especially  in  a fastpaced  environment  with  muluple  pnontics/projccts  Must  work 
efTectively  in  a cross- functional  team  tmamx  management  environment).  Strong  oral  and  wrmen  communication  skills 
required.  Must  be  scIf-dircctcd  and  innovative.  Nominations  and  expressions  of  interest  should  be  sent  to. 

Director,  Special  Projects-GED 
American  Council  on  Education 
One  Dupont  Circle*  NW*  Room  250 
Washington*  DC  20036 
EEO/AA/DisabledA' 


Vice  President  for  Academic  Aif 

The  Board  of  Tnistcej  and  iK;  V»ce  Presidential  : 
Commince  of  St.  Marys  Univenity  invite  applic 
and  nominations  for  the  position  of  Vice  Preside 
Academic  Affairs.  The  V'lcc  President  is  appointed  I 
Board  of  Trustees  for  a term  of  three  year'  renewal 
the  recommendation  of  the  President  and  is  the 
academic  officer  of  the  Unive.'siry.  The  ofnte  of  ih< 
President  is  primarily  concerned  with  the  educa 
program  which  is  based  on  the  mission  and  cor 
objeaives  of  the  Universiry. 

St.  Mary’s  University  Is  an  urban  university  located  i 
Antonio,  Texas.  Founded  in  1852  by  Mananist  bn 
and  Priests,  it  is  the  oldest  Catholic  university  t 
southwest.  Rooted  in  the  Catholic  intellectual  trac 
the  University  strives  to  contribute  to  the  urgent  u 
extending  justice,  freedom  and  dignity  to  all  people. ' 
there  is  no  requirement  that  the  successful  applicant 
be  Catholic  he  or  she  must  share  values  consutent  wi 
mission  of  the  University.  He  or  she  must  h; 
commitment  to  implementing  the  Catholic  and  Mat 
purposes  of  the  univenity  and  a management  sr>*ti 
emphasizes  community-based  values, 
communication  and  inciusiveneu  St  Mary\  is  o 
three  institutions  of  higher  education  in  the  United 
owned  by  the  Society  of  Mary. 

With -a  total  enrollment  of  more  than  4,100  itudenn 
a 54%  Hispanic  student  body.  St.  Marys  prides  itjcll 
near  150  years  of  service  to  the  nation.  Texas,  and  I 
Texas  in  particular. 

As  a Catholic  university  in  the  Mananiv  uaditioi 
Marys  is  committed  to  educating  our  students  in  a m 
char  provides  both  liberal  arts  and  profcsi 
preparation,  and  most  importantly  links  theie 
educational  perspectivei.  A strong  core  curriculum  cr 
chat  all  of  our  graduates  will  possess  the  values,  knowl 
and  technical  skills  that  will  enable  them  to  conrnbi 
society  m meaningful  and  helpful  wavs,  bi  MirvT  i: 
committed  to  service  to  our  society,  as  evidenced  b 
involvement  of  many  of  our  students,  faculty  metr 
administration,  and  naff  in  servi^'c  learning  projccu 
activities  both  inside  and  outside  the  classroom 

Due  CO  the  importance  of  providing  appropriate  (cade 
regarding  our  academic  mission  . it  u highly  preierrre 
the  Vice  President  possess  an  cirned  doctor;.ie  fi 
institution  that  prides  itself  on  its  diversity,  we  wc:< 
applications  from  men.  women,  minorio  and  ma' 
group  memben  who  feel  that  thev  can  itronplv  vu[ 


To  apply,  please  send  a letter  of  applicaiion.  ^uti.ci 
vitae,  and  the  names,  addresses,  and  phui.e  r.umbc 
three  individuals  who  can  provide  Tfcc»mfrifr..-la! 
posimarked  bv  October  31.  200' 

Vice  Presidential  Scorch  Comminee 
do  Dr.  Anthony  KaufmoriD.  Chairperson 
Box  W7S 

Sl  Mary'^o  University 
One  Ouniso  Santa  Maria 
Son  Antonio*  Texas  7622B-8578 
Web  Site:  x7txrw.staiarytx,cdu/ouircaUi/emplovn 


at  Jacksonville 


I -c  .-•-■,<4*^  j 'r  .— 5~.wj^ 
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PRESIDENT 

Ktuikakee  Community  College  invites  applications  and  nominations 
for  the  position  of  President 

The  college,  located  on  a 177-acre  campus  50  miles  south  of 
Chicago,  enrolls  more  than  5,000  students  annually  and  serves 
more  than  8,000  additional  residents  through  corporate  and 
continuing  education  programs.  KCC  provides  high  quality 
transfer  and  career  programs,  plus  adult  education  and  literacy 
programs  at  multiple  sites  throughout  its  1,600-square-mile 
distria.  The  college  enjoys  a sound  financial  status,  with  one  of 
the  lowest  student  tuition  and  property  tax  rates  in  Illinois.  It  is 
acCTedited  by  the  Cormnission  on  Institutions  of  Higher  Education 
of  the  North  Central  Association  of  Colleges  and  Schools. 

The  President  reports  to  a seven-member,  elected  Board  of 
Thistces.  The  Board  seeks  a President  who  will  continue  the 
college’s  tradition  of  strong,  positive  leadership  while  responding 
to  the  district's  future  educational  challenges. 

For  a presidential  profile  brochure  which  describes  the  position 
and  qualifications  and  explains  the  application  process,  or  to 
nominate  a candidate,  contaa: 

Carol  Webber,  Search  Liaison 
Kankakee  Community  College 
P.O.  Box  888 

Kankakee,  IL  60901-0888 

815-933-0216 

cwebber@kcc.cc.U.us 

The  profile  brochure  also  is  on  the  KCC  web  site  at 
www.kcc.ccU.us  In  the  “About  KCC"  section. 

Nominations  and  applications  will  be  accepted  until  the  position 
is  filled.  The  Search  Committee  will  determine  who  will  be 
interviewed  by  late  November  2000.  Preferred  starting  date  is 
April  1 , 2001 . Candidates  who  carmot  make  themselves  available 
until  a later  date  will  be  considered,  but  they  are  asked  to  indicate 
their  date  of  availability.  Salary  and  benefits  are  competitive  with 
institutions  of  comparable  size. 

An  A^nnatrve  Action.  Equal  Opponunay  Employer 


District  Director 

of  EnroRment  Sorvkes  and  Registrar 

Florida  Community  ColleM  at  Jadcsonvilia  seeks  a siudeiri- 
focused  director  to  lead  me  College's  distrktlevel  enroliment 
services,  registration  and  records  operation  within  a multi- 
campus  environment. 

The  successful  candidate  tor  this  manogement  position  will  ploy 
a leadership  role  in  the  creation  and  implementation  of  boiti 
enrollment  services  and  student  success  goals  and  initiatives.  The 
position  provides  direct  supervision  over  all  district-level  staff  in  the 
areas  of  admissions,  registration  and  records.  Additionally,  the 
successful  candidate  will  be  expected  to  provide  collaborative, 
college-wide  leadership  to  campus  and  center  personnel  engaged 
in  enrollment  services  and  student  success  functions  with  the  goals 
of  achieving  higher  levels  of  customer  service,  enrollment,  retention, 
and  student  success. 

QUAUfKABONS 

AvVuter's  degree  in  Educational  Leadership,  Foundations  in  Education, 
Administration,  Public  Administraticn,  or  related;  supplemented  by 
three  years  of  motxigerial/ supervisory  experience  in  registration, 
records  monapement  and  admissions  procedures  for  an  eduoationol 
institution,  prensrobiy  in  higher  education. 

Additionally  the  successful  candidcrte  will  possess  the  foEowing 
preferred  characteristics. 

• A burning  desire  to  continually  improve  student  access  to 
educotioiKil  services  and  to  continually  improve  student  success. 

* A passion  for  providing  the  highest  possible  level  of  service  to 
our  students  and  a tra^  record  whim  demonstrates  the 
successful  cppikation  of  process  improvement  sidit. 

* The  proven  obiKty  io  mortage  integrated,  relational  student 
infomtotion  systems 

* A vision  for  me  application  of  current  ond  emer^ng 
E-commerce  capabilities  to  shidertt  service  functim 

• Ability  to  master  federal,  stote,  and  instilurional  rules,  toguia 

Kont,  and  policies  and  to  learn  and  lead  in  inter-irtstHufionci 
initialivas  such  os  the  Florida' Academic  Counseling  and 
Troddng  for  Students  ond  electronic  transcripl  contmunico- 
Hotts  programs.  , 

• A darnonstrated  ability  to  interact  professioo<i^B^^fe3il>tg7id 
coVoboratively  with  ail  levels  of  Hm  n rq  i 

odminislration,  foculty  and  staff. 

This  progressive  College  serves  , 

five  campuses  and  four  centers, 

education  to  college  credit,  induding 

than  50  associate  in  science  degree 

population  base  and  its  odminisIrdlfvemMBqMPK 

the  growing  city  of  Jocksonville,  a mitWiltlilJBWpjiBwB^ 

than  one  million  residents. 

SALARY:  $56,280-$78,168  fTip  ■ ^ 

Interested  candidate  must  submit  a Flo^x^pLnunity  L]lo3 
at  Jacksonville  completed  ottolicotioar’rjBpf  and  unofl^  g 
copies  of  transcripts  in  order  to  be  'coniSKf^  for  this  (mition. 

An  application  can  be  downloaded  from  our  web  site  (I 
www.KlO.ofg/HumonResourcei,  obtained  ot  the  HumA 
Resources  Department  at  501  W.  Stote  Street,  JocksonvA,  FL 
32202,  bv  caUing  (904)632-3210  days  and  (9041632-160 
evenings/weekends  or  by  e-mail  to  empioytnenmccj.otl 
A r^suirxl  may  be  ottoched,  but  will  not  be  accepted  in  V , 
lieu  of  on  application.  Submit  the  application  with  covarffl 
letter,  r6$un>4  ond  unofficial  tronscriph  to:  A 

Florida  Community  CoSege  at  JodcsonviBc,  Martin 
Center  for  College  Services,  501  W.  State  St., 

Jacksonville,  FL  32202,  ATTN  Human  Resources 


AV  fACir 


Department  of  Pediatrics 


The  Universily  of  Medicine  and  Dentistiy  of  New  Jersey-Robert  Wood  Johnson  Medical  School  seeks  candidates  for  the 
position  of  Chair.  Department  of  Pediatrics.  Candidates  must  have  an  MD  degree,  be  Board  Certified  and  eligible  lor 
licensure  in  New  Jersey.  The  desirable  candidate  should  be  of  national  stature  lor  hisiher  accomplishments  in  .Academic  Pediatrics 
with  outstanding  leadership  qualities.  He/she  must  have  demonstrated  success  in  promoting  excel  lent  t6Achin§,  scholarship  snd 
research,  as  well  as  developing  and  implementing  clinical  programs. 

Nominations  should  include  a brief  statement  of  the  attributes  and  qualities  of  the  individual  which  make  him/her  ideally 
suited  for  this  position,  and  a curriculum  vitae.  Please  send  applications  to  the  Chair  of  the  search  committee: 

Peter  S.  Amenta,  M.D.,  Ph.D. 

Professor  and  Chair,  Department  of  Pathology 
and  Laboratory  Medicine 
UMDNJ  - Robert  Wood  Johnson  Medical  School 
One  Robert  Wood  Johnson  Place 
New  Brunswick,  NJ  08903 

The  Department  of  Pediatrics  supports  a number  of  nationally  and  internationaliy  renowned  researchers  and  clinicians.  The 
Department  has  almost  100  faculty  members  in  the  divisions  of  General  Pediatrics  and  17  pediatric  subspecialties.  A new  Children's 
Hospital  will  be  completed  on  campus  in  Spring  2001  and  construction  of  a new  biomedical  research  insiitute.  The  Child  Health 
Institute  of  New  Jersey,  will  begin  shortly.  Other  dim'cal  affiliations  continue  to  develop. 

Visit  our  website  at:  httpt/Avww.umdnj.edu/hrweb/ 

Founded  >n  1962,  UMDNJ  • Ro^jert  Wood  Johnson  Medical  School,  wuh  campuses  in 
New  Brunswick/Piscataway  and  Camden,  is  one  of  eight  schools  of  the  University  of 
Medicine  and  Dentist  ry  of  New  Jersey.  Located  in  Central  New  Jersey,  approximate- 
ly one  hour  from  New  York  and  Philadelphia.  Robert  Wood  Johnson  Medical  School 
serves  as  the  only  academic  health  center  for  the  region  with  a population  of  3 mil- 
lion people. 

UMDNJ  is  an  Affirtnatrve  AciiorvEqual  Opportunity  Employer.  M/F/tV/  and  a mem- 
ber of  the  University  Health  System  of  New  Jersey.  Women  and  minorities  are 
encouraged  to  apply. 


N 'E  .\A/  J E R S £ Y 


Assistant  Professor 


Chicano  Studies 

Ihe  Department  of  Chicano  Studies  to  the  CoUege  of  Ubeial  Arts 
ai  the  Univexsity  of  Minnesou-Tuin  Ones  invites  applications  for 
a fullHlme,  fun^fl]omh.  tenure-track  appointment  at  the 
Assistant  Professor  level  affective  August  2001. 

Areas  of  spedaliaaiion  are  sought  in  the  soda!  saences, 
paxticuiarty,  PoliUca]  Science  or  Sociology.  Preference  will  be 
given  to  candidates  with  a broad  interest  and  apenence  in 
Chtcano  Srudies  scholarship 

The  successful  candidate  must  have  a Ph  D or  et^unaJent 
lerminaJ  degree  by  August  of  200i  and  must  show  promise  of 
signiDcani  research-based  scholarship  Candidates  must  be  able 
to  derDomtrate  leaching  cutellence.  academic  kricwledge  of 
other  ethnic  groups,  and  an  awareness  of  gender  issues. 

Candidates  must  have  an  ability  to  teadt  Chicano  Studies  courses 
within  a transdisciplinary  context,  a coromiimeni  to 
collaborative  leaching  and  student-centered  learning  and  the 
desire  to  build  8 strong  Cliicano  Studies  Depanmem 

Appbeams  should  submit  a Idler  of  appbcaiton.  curriculum 
vitac,  raid  three  letters  of  evaluation  to  Dc.  Eden  Torres,  Chair 
of ; Chicano  Studies  Search  Committee.  Department  of 
Chicano  Stadics.  2 Scott  Hall.  72  Pleasant  Street  SE, 
Minneapolis.  MN  55455.  Review  of  applicaiions  wili  begin  on 
October  15. 2000.  After  iniuaJ  screening. the  search  commiitc-c 
may  require  additional  maienaJs  The  search  wii!  remain  open 
until  (he  position  is  Tilled. 

For  further  information  contact.  Helen  Rieger,  ExecuUvY 
Secretary,  Chicano  Studies  Department.  (6l2)624>6309. 

Tbs  f/niueiTily  o/Minnesoia  ir  an  equal  opponumty  empicn'cr 


COL 


FACULTY 

The  Department  of  Liberal  Education  wishes  to  hire  a 
tenure  track  faculty  member  in  Interdisciplinary  Social 
Science  with  specialization  in  Anthropology. 
Psychology,  or  Sociology.  Possible  areas  of  expertise 
can  include  cultural  studies,  creativity  and  community, 
and  urban  studies,  with  a commitment  to  arts  and  media. 
A Ph.D.  in  one  of  the  abovc-meniioncd  disciplines, 
expenence  in  undergraduate  (caching,  and  evidence  of 
professional  development  is  required.  Tenured  and  non- 
(enured  candidates  will  be  considered  The  position  is 
scheduled  to  begin  in  January  or  September  2001. 
Application  review  will  begin  October  15  and  continue 
until  the  position  is  filled. 

Columbia  College  is  a diverse,  open  admissions,  urban 
institution  of  8.900  undergraduate  and  graduate  students 
emphasizing  arts  and  communications  in  a liberal 
education  setting  We  offer  a competitive  salary  and 
excellent  benefit.^  package.  Minority  and  Women 
applicants  are  especially  encouraged  to  apply.  Please 
send  letter  application,  a 2*4  page  siatemeni  of  your 
teaching  philosophy,  a current  cumculum  s ita,  and  three 
letters  of  reference  to 


fJepartment  of  Liberal  Education,  lSS-1 
Columbia  College  Chicago 
600  S.  Michigan  Avenue 
Chicago,  IL  60605 
eoe  m/f/d/v 


THE  NATIONAL  ASSOCL 
OF  INDEPENDENT  SCH 

WASKINGTON,  DC 

^RESIDENT 

August  1,  2001 

The  National  Association  of  Independ 
(NAIS)  seeks  candidates  for  the  position 
effective  August  1,200). 

NA!S  is  a national  education  association  ! 
independent  day  and  boarding  schools  in 
States  and  38  other  countries.  Independent 
primarily  supported  by  tuitions,  charitable  c 
and  endowment  income.  Member  schools  ar 
non-profit,  independently  governed,  ai 
nondiscriminatory  policies.  A strong  networ 
and  state  organizations  supports  and  extend: 
the  national  association. 

NAIS  provides  services  and  leadership  to  ih 
schools  which  include  reporting  on  educai 
and  research,  producing  publications  and  he 
conferences  on  critical  issues,  supporting  c 
multicultural  education,  and  collecting  anc 
statistics.  NAIS  also  monitors  and,  as  neede« 
the  views  of  independent  schools  in  regar 
legislation,  regulations,  and  legal  issues.  N/ 
professional  development  opportunities 
trustees,  and  association  leaders  and, 
articulates  and  promotes  high  standards  of 
quality  and  ethical  behavior. 

The  Presidential  Search  Committee  seeks 
leader  and  effective  manager  who: 

o understands  and  can  be  a spokesperson  1 
independent  schools; 

• has  been  a national  presence  in  educatio 
o has  expertise  in  areas  of  public  policy  ar 

governmental  relations; 

• has  powerful  communication  skills; 

• can  lead  the  team-based  NAIS  staff  and 

relationships  with  member  association 

• will  further  the  growing  use  of  technoloj 

• is  entrepreneurial  in  spirit;  and 

• will  be  passionate  in  support  of  the  visio 

mission  of  the  As.sociation. 

The  Search  Committee  particularly  encouraj 
people  of  color,  and  candidates  with  related 
backgrounds  and  experience  to  enter  i 
Compensation  will  be  highly  competitive.  In 
be  held  in  confidence.  Candidates  are  asket 
resume,  statement  of  philosophy,  cover  letter 
references  no  later  than  October  11, 2000  to: 

Joyce  G.  McCray,  Lead  Consult 
Ralph  Manuel,  Leah  Rhys,  Clay  I 
Independent  Educational  Servi 
5006  Weaver  Terrace,  NW 
I Washington,  DC  20016 

202-244-0937 

I fax:  202-244-2984 

I jgmccray(3>aoI.com 

The  National  Asicciauon  of  Independent 
welcoTites  applications  from  all  qualified  ir 
without  rrp^ard  to  race,  religion,  creed,  cok 
! sexual  oneniation.  age.  physical  challer 
I national  origin. 


IJ  THE  UNIVERSITY  OF  OKLAHOMA 

DIRECTOR 

Southwest  Center  for  Human  Relations  Studies 

The  Southwest  Center  lor  Human  Relations  Studies  was  founded  m 1961  m ihe  College  of 
Continuing  Education  to  coordinate  the  resources  of  the  University  in  training,  puonc 
awareness,  conferences,  intervention  ana  support  for  communities  and  organizations 
involved  m issues  oased  on  race  or  einmaty,  gender,  age.  or  other  arbitrary  classification 
The  Center  conducts  the  nation’s  largest  annual  conference  on  race  and  ethnicity  m nigher 
education  tNCOREf  and  t>as  sponsored  numerous  conferences  m areas  such  as  school 
integration,  law  enforcement  and  minorities,  civil  rights,  women's  issues,  diversity  m me 
workplace,  multicultural  leadership  development,  and  other  topics  associated  with  human 
rights  and  intergroup  relations. 

The  Oireaor  of  the  Center  supervises  a small  start  of  program  developers  and  draws  on 
the  larger  faculty  of  the  University  and  appropnate  outside  experts  for  special  needs. 
Depending  upon  the  applicant's  credentials,  an  adjunct  appointment  in  the  University  would 
be  acceptafjle  to  the  Center  and  would  facilitate  positioning  the  Center  to  access  all  faculty 


The  Direaor  should  have  the  following  qualifications- 

» Famihanty  with  trends  and  issues  in  the  generai  area  of  human  relations 
*■  Demonstrated  ability  to  work  with  persons  of  various  ethnic,  racial,  and  sooat 
backgrounds 

p Commitment  to  human  ngnts  and  soaal  diversity 
p Terminal  degree  preferred  and  Masters  degree  required 
p Experience  m organizational  management  within  a higher  education  setting 
and  conference  planning 

» Demonstrated  excellent  wnnen,  oral,  and  formal  presentation  skills 
p Demonstrated  ability  to  acquire  resources  for  program  support 

The  Director  reports  to  the  Assistant  Vice  President  (or  Public  and  Community  Services 
and  works  with  an  advisory  Executrve  Committee.  The  University  of  Oklahoma  is  an  equal 
opportunity  affirmative  action  employer  and  seeks  especially  women  and/or  minorities  for 
this  position.  Salary  is  negotiable,  depending  on  the  candidate's  qualifications  and 
expcnence.  Applications  will  be  received  until  Ihe  position  is  filled.  Screening  and  review  of 
candidates  will  begin  October  6, 2000. 

Address  inquiries  or  applications  to-  Human  Resources 

The  University  of  Oklahoma 
905  /\sp  Avenue.  Room  205 
Norman.  Oklahoma  73019 


THP  STATE  UNIVERSITY  OF  NEW  JERSEY 

RUTGERS 


CRIMINAL  JUSTICE  FACULTY 

Hie  School  of  CriminoJ  Justice  at  Rutgers  University  - Newark  ha.s  approval  to 

. hire  a tcnure-inck  faculty  member  to  join  us  in  Fall  20<JI.  The  appomtmcnr  can  be  made 

I at  any  rank  The  School  seeks  a candidate  of  exceptional  promise  as  u scholar  and  as  a 
teacher.  Expertise  in  the  area  of  racc/cihniciiy.  urban  studies,  and  crime  is  preferred. 

i TTie  School  of  Cnminal  Justice  is  a graduaie  program  offering  M.A.  and  F^.D. 
degrees  in  Criminal  Justice.  The  School  also  directs  a criminal  justice  undergraduate 
program  which  is  part  of  the  College  of  Arts  and  Sciences.  In  January  2000,  the  School 
moved  into  a new  building  on  Lhe  Newark  campus,  which  also  houses  the  Rutgers- 
Newark  Law  School,  ihc  secretariat  for  the  World  Criminal  Justice  Library  Network,  and 
the  Cnminal  Justice/NCCD  library.  This  library  is  widely  regarded  as  the  best  specialized 
criminal  justice  collection  in  the  nation,  and  it  regularly  attracts  international  visitors  as 
part  of  Its  I'cllijw^  prcigram.  Tnc  campus  at  Rutgers-Newurk  was  ranked  by  U.S.  News 
Sc  World  Repon  as  #I  in  the  nation  in  1998  and  1999  for  student  diversity.  Research 
suppon  is  excellent.  Women  and  mlnoniics  arc  strongly  encouraged  to  apply. 

•Appiu.atiorV'  including  curriculum  vitae  and  addresses  of  three  references,  should  be  sent  to' 

I 

I Dr.  Mercer  L.  Sullivan.  Chair 

Search  Committee 
School  of  Criminal  Justice 
Rutgers  University 

I 123  Washington  Street,  Slh  floor 

Newark,  NJ  07102-3094 
mercers@andromeda.rutgers.edu 

I Hutfters.  TJie  Scale  University  of  A'ew  Jersey,  is  a member  oj  the  Assoaation  of 
Amencan  Universines  and  is  commined  to  excellence  in  scholarship.  Rutficrs  is  an  equal 
opponunitWaJfirmauve  acuon  employer. 


PRAIRIE  VIEWA&M  UNIVERSITY 

SCHOOL  OF  JUVENILE  JUSTICE  & PSYCHOLOGY 
TEXAS  JUVENILE  CRIME  PREVENTION  CENTER 


Prairie  View  A&M  University  was  most  recently  redefined  by  the  people  ofTcxas 
by  an  amendment  to  the  constitution  in  1984.  Through  that  amendment.  Prairie 
View  joined  the  University  of  Texas  at  Austin  and  Texas  AficM  University  as  the 
state's  only  con.Mitutiunaliy  designated  "institutions  of  the  first  class.'^The  main 
campus  is  approximately  45  miles  nouhwest  of  Houston,  Texas,  on  U.S. 
Highway  290. 

The  School  of  Juvenile  Justice  and  Psychology  is  authorized  to  award  the  following: 

• Doctor  of  Philosophy  degree  in  Juvenile  Justice 

’ Master  ol  Science  degree  in  Juvenile  Justice 

• Master  of  Science  degree  in  Juvenile  Forensic  Psychology 

• Bachelor  of  Science  degree  in  Criminal  Justice 

• Bachelor  of  Science  degree  in  Criminal  Justice  with  specialization 

in  Juvenile  Justice 

• Bachelor  ot  Science  degree  m Psychology. 


Professor  of  Criminal  Justice/Juvenile  Jtistice 

Applicants  must  have  a Doctorate  degree  in  Criminology  or  Criminal  Justice  and 
/or  related  field  with  experience  in  graduate  teaching  and  research.  Preference 
will  be  given  to  those  who  have  8 years  experience  with  specialization  in  juvenile 
justice  and  background  and  interest  in  the  training  of  Ph.D.  students  for  thb 
newly  developed  field  of  Juvenile  Justice. 

Associate  Professor  of  Criminal  Justice 
with  specialization  in  Juvenile  Justice 

Applicants  must  have  a Doctorate  degree  in  Criminal  Justice/Criminology  or 
related  field  and  experience  in  graduate  teaching  and  research.  Preference  will  be 
given  to  those  who  have  five  years  experience  with  specialization  in  luvcnile 
Justice  or  work  related  experience  in  the  training  of  graduate  students. 

Associate  Professor  of  Psychology 

Applicants  must  have  a Doctorate  degree  in  Psychology  and  5 years  experience  in 
graduate  teaching  and  research.  Preference  will  be  given  to  those  who  have  a 
specialization  in  Forensic  Psychology  and  work  related  experience  in  the  training 
of  graduate  students. 


Candidates  must  have  demonstrated  scholarship  In  reaching,  research, 
publication  and  gram  writing.  Successful  candidates  mav  be  able  to  negotiate 
tenure  and  a highly  competitive  salary. 

Appointment  - September  1.2001.  (Tenure-track.  Academic  Ycai  Appointment). 

These  positions  will  rciTiain  open  until  filled  Interested  applicants  must  submit 
jn  application/rcsume  and  three  letters  of  recommendation  to; 

Prairie  View  A&M  University 
Office  of  Human  Resources 
P.O.  Boj  5 

Prairie  View,  Texas  77446 

.'■V.iMU  IS  AN  affirmative  .iCTIO.W/FQU.U  OFl'ORTbWTTy  EMPLOYER 


PRESIDENT 


• LORAS  COLLEGE 

Educating  Principled  Thinkers. 


Lorai  College  inv*iies  inquiries,  noinin^uons,  £nd  applicatioru  for  the  position  of 
President.  Lons  is  a Catholic,  diocesan,  coeducational,  liberal  ans  college  classified  as  a 
Masters  institution.  The  President  1;  the  Chief  Executive  Officer  with  authority  for  the 
martagement  of  academic,  business,  and  administrative  operations  of  the  College,  in 
collaboration  with  the  executive  management  team,  the  President  provides  leadership  for  the 
College  consistent  with  the  direction  set  by  the  Board  of  Regents,  the  gpverning  body  of  Loras. 


Founded  m 1839  by  Bishop  Mathias  Loras,  the  first  Catholic  Bishop  of  Iowa,  the  College 
overlooks  the  Mississippi  River  in  the  heart  of  the  upper  Midwest.  Loras  is  located  in 
Dubuque,  on  a scenic  bO^acre  campus  The  broad  cultural  and  sports  activities  at  the 
College  arc  complemented  bv  a community  experience  which  includes  the  Museum  of  An. 
Symphony  Orchestra.  Grand  Opera  House.  Hive  Flags  Convention  Center.  10  golf  courses, 
and  )A  scenic  nature  and  recreation  parks 


The  OTmprehesuive  Campus  Fadlicy  Plan  guides  the  on-going  enhjincemem  of  the  campus  (^idcs 
including  the  uudanon  of  the  new  $ ] 8 million  Academic  Resource  Ccnca.  The  Wahlesx  Manorial 
Library  which  is  the  home  of  lowas  third  Uigest  private  academic  library  collection  with  holdings 
of  over  500,000  items,  houses  an  outstanding  rare  bookcoUeaion  including  a manuscript  collection 
dadng  back  to  the  1 2th  cenrun'.  The  Technology  Center  offen  a variety  of  computing  facilities  and 
services.  IBM  R5/G000s  and  Novel]  NetWare  servers  provide  general  intetaaive  and  instructional 
computing  for  the  College.  Loras  has  already  enhanced  its  infrastructure  for  the  scheduled  campus 
wide  utilzzadon  of  laptops  in  a “notebook”  environment  in  200N2002. 


Loras  College  is  in  U.  S.  News  Sc  World  Report  Regional  Top  Tier,  Newsweek  Hidden 
Treasures.  Barron's  Best  Buys  in  College  Education,  and  Ruggs  Recommendations.  Loras 
ranks  37th  among  the  nation  s 232  Catholic  colleges  in  the  total  number  of  students  who 
have  earned  a baccalaurcarc  degree.  W'iih  a commitment  to  “the  total  development  of  the 
student,"  the  College  dedicates  its  (acuity,  staff,  and  taciliiies  primarily  to  undergraduate 
programs  in  a residential  setting. 


The  Collie  offers  undergraduate  maiors  in  62  programs  and  masters  degrees  in  IS 
progra.ms.  The  annual  operating  budget  is  %hA  million  with  an  endowment  of  S31  million 
dollars.  The  average  ACT  score  for  all  students  was  22.3,  with  29%  of  the  students  in  the 
top  one-fifth  of  their  high  school  graduating  class.  The  student  body  is  85%  Catholic  with 
students  of  other  faiths  warmly  welcomed.  The  College  is  a member  of  NCAA  Division  III, 
participates  in  the  Iow*a  Intercollegiate  Athletic  Conference,  and  sponsors  21  intercollegiate 
sports  with  over  35%  of  the  student  body  participating.  There  are  now  over  30  active  Uaras 
alumni  clubs  made  up  of  20,000  alumni  from  around  the  world  who  enthusiastically 
support  the  College.  In  1998,  Loras  was  the  recipient  of  a S 10  million  gift,  one  of  the  largest 
single  contributions  to  a priv*ate  Iowa  higher  education  institution  in  history. 


The  student  body  includes  over  1700  men  and  women  selectively  admitted  from  25  states 
and  16  countries.  The  College  has  200  full  and  part-time  staff  emplovecs.  160  full  and  part- 
time  faculty  members,  of  which  hold  graduate  degrees,  and  65%  are  tenured  The 
student-faculty  ratio  is  1 M 


The  new  President  of  Loras  will  have  the  personal  characteristics  of  an  effeaivc  Chief 
Executive  Officer-and  many  of  the  experiences  and  abilities  to  be  able  to  articulate  a clear 
vision  of  the  importance  of  a Catholic  College:  lead,  guide,  artd  motivate  the  executive 
management  team  with  vision  and  a collaborative  leadership  style;  understand  and  appreciate 
higher  education  academic  culture:  assure  effective  financial  stewardship  of  resources;  and 
demonstrate  enthusiasm  to  play  a major  role  in  fund  raising.  A terminal  degree  is  reouired. 


The  compcruation  package  is  compciirive  with  peer  institutions.  Attractive  and  convenient 
housing  will  be  provided. 


For  the  fullest  consideration,  maierials  should  he  received  by  October  12.  2000,  although 
review  of  application  materiais  will  begin  immediateiv  and  continue  until  the  position  is 
filled.  Candidates  should  provide  a resume,  the  names,  titles,  e-mail  and  business  addresses, 
business,  and  home  telephone  numbers  ot  at  least  five  references,  and  a cover  Icrtcr 
describing  their  interest  in  the  position  and  the  experiences  which  match  the  areas  of  focus 
described  above.  All  materials  will  be  held  m confidence:  and  references  will  not  be 
contacted  until  candidates  have  been  notified.  Candidates  ate  encouraged  to  send  these 
materials  electronically  as  an  anached  Word  document.  Individuals  wishing  ro  nominate 
candidates  for  the  position  should  submit  a letter  of  nomination,  including  the  name, 
position,  address,  and  telephone  number  of  the  nominee 


The  position  is  available  in  May  200).  Inquiries,  applications,  and  letters  of  nomination 
should  be  sent  to 


Jan  Greenwood,  Ph.D.,  Vice  President 
A.T.  Kearney  Executi>-c  Search 
Loras  College  Presidential  Search 
333  John  Carlyle  Street 
Alexandria.  VA  22314 
Phone:  (7031  739-4619 
Fax:  (703)  519-0391 

E-mail:  _grccnwoodicaml?aikcamcy,com 

Inlormaiion  about  Loras  College  is  teadilv  4C4.cvsiUf  tlmmj  li  ilieif  wrbs.ie 

http://www.loras.edu 

s CoUepe  ts  an  equal  opf)07tumri  empioxtr  ammltcJ  kt  uu  trsih  uvinin  ibe  u\frkploi  e 


FACULTY  OPENING 


The  Richard  and  Rhoda  Goldman  School  of  Public  Policy  invites  application 
appointment  to  the  faculty  at  the  Assistant  Professor  rank  to  begin  July  1 . 2001.  The 
is  open  with  respect  to  disciplines  and  areas  of  research  as  long  as  they  relate  to  the 
of  problems  in  the  public  and  nonprofit  scaors.  Preference  will  be  given  to  scho 
have  demo.nstrated  through  publication  the  potential  to  make  leading  research  coni 
relevant  to  the  analysis  of  public  policy  problems,  who  have  teaching  experience, 
have  demonstrated  through  their  activities  a commitment  to  public  policy.  C 
applicants  must  hold  a doctoral  degree  or  its  equivalent  at  the  time  of  application 


The  School  seeks  an  individual  whose  interests  ore  mterdiscip.'inary  and  imegra 
manner  useful  for  public  problem  solving.  Such  interests  include  but  are  not  iimil 
practical  uses  of  policy  analysis,  legal  analysis,  public  financial  mana 
environmental  policy,  and  science  and  technology  policy.  All  members  of  the 
faculty  are  expected  to  conuibutc  to  the  core  curriculum.  The  School  particular 
applications  from  those  with  interests  in  icaclting  i»s  core  masters  course  in  ; 
policy  analysis  or  legal  analysis.  The  School  expects  to  appoint  an  individual 
broadly  conversant  with  (he  social  and  behavioral  sc-ences  and  who  will  engage 
intellectually  diverse  faculty. 


Candidates  should  send(l)  a cover  letter,  (2)  a vitae.  (3)  an  example  of  an  article  si 
to  or  accepted  by  a refereed  journal.  (4)  a brief  summary  of  professional  training,  (i 
summary  of  relevant  leaching  experience,  and  (6)  the  names  of  three  refere 
Professor  Eugene  Bardach,  Faculty  Search  Committee,  Goldman  School  0 
Policy,  2607  Hearst  Avenue,  University  of  California,  Berkeley.  CA  94720-72 
deadline  to  submit  an  application  is  DeccmberlS.  2000,  All  applications  received 
postmark  of  that  date  will  not  be  considered.  Early  applications  are  encouraged. 


The  Universtry  of  California  is  an  Equal  Opportunity.  Affirmative  Action  Emp 


T ^ 

slew  York  Universe 

Department  of  Health  Studie 

Department  Chair 

School  of  Education 


The  Department  of  Health  Studies  invites  applications  for  Depa 
Chair,  rank  of  Associate  or  full  Professor  with  tenure,  starting  on  Sept 
1,  2001,  The  Department  contains  diverse  programs  and  faculty,  all 
connected  to  urban  and  international  settings  with  graduate  progrr 
Communit)  Health  Education.  School/Collegc  Health  Educ 
Rehabilitation  Counseling,  Deafness  Rehabilitation,  Rccr 
Services/Resourccs  Management,  and  TherapeuticJtecreation.  Depai 
faculty  are  engaged  in  research,  training  and  demonstration  proje 
health  promotion  and  disease  prevention  focusing  on  HIV/AIDS,  a; 
substance  abuse,  mental  health  of  high-risk  youths,  and  drug-free  sch 

The  ideal  candidate  -will  have  a demonstrated  record  of  academic  Icadc 
intellectual  breadth  and  depth.  Special  attention  will  be  given  to  sc 
whose  work  show  s potential  for  building  on  the  dcpanmenl's  strength 
Chair  will  provide  dnection  that  facilitates  program  development,  f 
research,  and  grant  development. 

Qualifications  include  an  earned  doctorate,  strong  record  of  res 
substantial  teaching  and  administrative  experience,  grant  writing  su 
significant  publications  in  peer-reviewed  journals,  and  the  ability  to 
with  a diverse  facullv 


Nominations  or  a letter  of  application  and  a cuniculum  vitae,  shoi 
sent  before  October  IS,  2000  to;  Professor  Alyson  Taub,  c/o  i 
Search  Coordinator.  82  Washington  Square  East  - Room  400. 
York  University,  New  York,  N^  10003-6680. 


NYU  IS  an  Equal  Opporlunit.v.'Affirmalivc  Action  Employer 


(^EAN  OF  THE  COLLEGE  OF  LIBERAL  ART^ 


Texas  A&M  University  at  Coilege  Station  is  seeking  candidates  for  the  Dean  of  the  ^ 
College  of  Liberal  Ans.  Consisting  of  12  departments,  the  College  has  over  380  tenure-  i 
track  faculty  who  serve  5800  students  in  40  graduate  and  undergraduate  degree  programs, 
including  9 interdisciplinary  programs.  The  College  has  8 Distinguished  Professois.  7 | 
Endowed  Chairs,  and  28  named  professorships. 

In  response  to  ihc«,Universily.4  strategic  plan.  Vision  2020  fhttp;//www.ramu.  | 
edu/new/viskm/t.  the  Dean  will  be  asked  U)  develop  new  initiatives  in  interdisciplinary  studies-' 
throughout  the  Univcreicy.  to  build  linkages  between  the  liberai  ans  and  sciences,  arki  to  increase  . 
the  standing  of  the  College  nationally.  The  Dean's  duties  will  also  include,  most  notably.  I 
facilitating  opportunities  to  obtain  extramural  ilirkltng;  aggressively  advocating  the  interests  of  I 
the  humanities,  the  arts,  and  the  social  and  behavioral  sciences:  and  advancing  the  College's 
efforts  in  recmiting  and  retaining  multiethnic  and  diverse  faculty  members  and  students.  I 

More  information  about  this  position  is  posted  on  the  web  at:  http://www.tamu. 
^u/provpst.  The  Search  Commiiiee  will  begin  screening  applications  on  November  15,  ; 
2000.  Nommattons  and  applications  should  be  sent  m wTiiing  to. 

Dr.  Richard  E.  Ewing 
Chair,  Dean  of  Liberal  Arts  Search 
312  Administration  Building 
1112  TAMU 
Texas  A&M  University 
College  Station,  TX  77843-1 1 1 2 
By  email:  richard-ewing(^tamu.edu  y 


<C  O L 


FACULTY 

COLUMBIA  COLLEGE  CHICAGO  invites  application:,  lor  a lenuie  irTck  faculty 
position  in  the  Arts.  Entertainment  & Media  Management  Department  to  teach  m the 
area  of  Fashion/Rctail  Management,  beginning  in  Fall,  2000  or  Spring,  2001.  The 
department  emphasizes  management  for  the  business  of  the  arts,  entertainment,  media, 
and  fashion.  Review  will  begin  immediately  and  continue  until  the  position  is  filled. 

Responsibilities  include  teaching  Fashion^etail  Management  and  courses  m the 
Management  core  cumculum;  assisting  in  training  professional  part-time  faculty; 
participating  in  new  curricular  iniDaiives;  advising  undergraduates  and  possibly 
graduate  students  and  developing  assessment  programs  and  procedures  Teaching 
and/or  work  expenence  m the  fashion  and  retail  industry,  an  advanced  degree  or 
equivalent  professional  expenence  and  working  knowledge  of  current  technology  in  the 
field  is  required.  A network  of  local  and  national  contacts  in  the  field  is  highly  desirable. 

Columbia  College  is  a diverse,  open  admissions,  urban  msutuuon  of  8.800 
undergraduate  and  graduate  students  emphasizing  arts  and  communications  m a 
liberal  education  setting.  We  offer  a competUtvc  salary  and  excellent  benefits 
package.  Minority  and  Women  applicants  are  especially  encouraged  to  apply.  Sub.nit 
a letter  of  application,  curriculum  vitae,  salary  history  and  the  name,  addresses  and 
phone  numbers  of  three  references  to: 


Management  Seaixh,  F/RM-1 
Columbia  College  Chicago 
600  S.  Michigan  Avenue 
Chicago,  IL  60605 

coe  m/f 


DEAN 

COLLEGE  OF  EDUCATION  AND 
HUMAN  SERVICES 

Mjontclair  Slate  University  invites  nominations  and  applications 
; for  the  position  of  dean  of  the  College  of  Education  and  Human 

! Services.  The  dean,  who  reports  to  the  provost/vice  president 

for  Academic  Alfairs,  serves  as  the  chief  academic  and  administrative 
officer  of  the  College. 

The  individual  selected  as  dean  must  have  the  vision  to  identify  and 
pursue  new  opportunities  that  will  allow  the  College  to  remain  a 
national  leader  in  the  education  of  educators  and  renewal  of  the  schools 
and  the  intellectual  strength  to  direct  its  grovsih  and  development 
within  the  framework  of  shared  academic  governance.  She/he  must  be 
capable  of  being  regarded  as  an  intellectual  leader  not  only  within  the 
College,  but  across  the  campus  and  within  the  community  as  well. 
The  dean  will  be  responsible  for  the  administrative  and  fiscal 
management  of  the  College,  with  special  attention  to  the  recruiting 
and  development  of  faculty.  She/he  will  be  responsible  for  effectively 
representing  the  College  to  the  campus,  alumni  and  external  commu- 
nities, and  provide  leadership  in  the  pursuit  of  the  external  ,-esources 
required  to  augment  State  appropriations.  The  dean  will  be  expected 
to  influence  and  implement  government  policy  affecting  programs 
within  the  College  at  the  state  and  national  levels.  The  dean  will  be  a 
key  member  of  the  University's  senior  leadership  and  will  be  imaginative 
in  finding  ways  to  advance  the  goals  and  objectives  of  both  the  College 
and  the  University  and  fostering  collaborations  across  the  campus. 
Further  details  about  the  qualifications  for  this  position  are  available  at 
http://www.montclair.edu. 

With  a faculty  of  85  scholars^teachers  and  2,000  sfucients,  the  College 
of  Education  and  Human  Services  offers  professional  programs  leading 
to  the  B.S.,  M.A.,  M.Ed.,  M.A.T.,  and  Ed.D.  degrees.  The  College  is 
organized  into  six  departments:  Curriculum  and  Teaching;  Couns^ing, 
Human  Development  and  Educational  Leadership;  Educational 
Foundations;  Health  Professions,  Physical  Education,  Recreation  and 
Leisure  Studies:  Human  Ecology;  ana  Reading  and  Educational  Media. 
The  College  is  home  to  a number  of  other  units  including  the-  .nation's 
first  Center  of  Pedagogy,  the  New  Jersey  Network  for  Educational 
Renewal  and  the  Institute  for  the  Advancement  of  Philosophy  ter 
Children.  As  one  of  the  original  members  of  the  National  Network  for 
Educational  Renewal  founded  by  John  Coodlad,  the  College's  programs 
for  educators  and  educational  renewal  have  received  national  and 
international  recognition  for  strengthening  the  education  of  educators 
and  fostering  renewal  in  the  schools.  The  College  is  a member  of  the 
Holmes  Partnership,  the  Teacher  Education  Council  of  State  Colleges 
and  Universities,  the  Council  of  Great  City  Colleges,  and  the  Association 
of  Colleges  and  Schools  of  Education  in  State  Universities  and  Land 
Grant  Colleges.  The  College  is  accredited  by  the  National  Council  for 
Accreditation  in  Teacher  Education,  and  programs  are  accredited  by 
the  American  Association  of  Family  and  Consumer  Science,  the 
American  Dietetics  Association,  and  the  National  Recreation  and  Parks 
Association. 

Montclair  State  University  is  a comprehensive  public  university  offering 
a rich  array  of  programs  to  approximately  13,500  undergraduate 
students  and  post-baccalaureate  students.  Founded  in  1908,  the 
University  is  organized  into  three  colleges  and  three  schools:  College 
of  Education  & Human  Services,  College  of  Humanities  & Social 
Sciences,  College  of  Science  & Mathematics,  School  of  the  Arts,  School 
of  Business,  and  the  Graduate  School.  Characterized  by  a faculty  of 
450  teacher-scholars,  Montclair  State  offers  ten  undergraduate  degrees 
in  more  than  '0  ma|Or  areas  of  study  and  seven  degrees  at  the  Master's 
and  Doctoral  level  in  36  areas  of  study.  The  University  is  located  14 
miles  west  of  New  York  City  on  a beautiful  200-acre  suburban  New 
Jersey  campus. 

Applicants  should  submit  a letter  of  application,  a rtisum^  and  the 
names,  addresses  and  phone  numbers  ol  five  reterences  to;  Montclair 
State  University,  C316-V#9/HOHE,  Upper  Montclair,  N)  07043.  The 
review  of  applications  will  begin  in  October,  2000  and  will  continue 
until  the  position  is  filled.  The  expected  starting  date  is  July  1 , 2001 . 

An  fqual  Opponunity/Affinnative  Action  Institution 
www.mantchir.edu 
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i MONTCLAIR 
STATE 

UNIVERSITY 


Saint  Joseph  College 

West  Hartford,  CT 

Faculty  Position  in  Special  Education 
Department  of  Child  Study/Education/Special  Education 

Saint  foseph  College  provides  a rigorous  liberal  arts  and  professional  education  for  a 
diverse  sludenl  population  while  mainlaining  a strong  commitment  to  developing  the 
potential  of  women. 

The  College  invites  applicattons  for  a tenure  track  assistant/associate  professor 
appointment  to  begin  January  2001 . Minonties  arc  encouraged  to  apply. 
Responsibilities  will  include  teaching  in  the  teacher  certification  program  at  the 
undergraduate  and  graduate  levels.  Teaching  responsibilities  will  include 
courses  in  the  integrated  special  education/elementary  education  program. 
Additional  responsibilities  may  include  supervision  of  students  in  field 
placements  and  will  involve  advisement  of  students  and  scholarly  research. 

Qualifications  include  a doctorate  in  education  or  a related  field  and  a 
minimum  of  3 years  of  experience  teaching  in  or  administering  schools. 
Experience  working  with  diverse  student  learners  is  highly  desirable.  The 
successful  candidate  shall  understand  and  support  the  College's  mission. 

Send  letter  of  application,  curriculum  vitae,  copses  of  transcripts,  and  three 
letters  of  reference  from  people  who  have  supervised  your  work  to  Human 
Resource  Department,  Education  Search,  Saint  Joseph  College,  1678  Asylum 
Avenue,  West  Hartford,  Cf  06117. 

Review  of  applications  will  begin  immediately  and  continue  until  the  position 
is  filled, 

An  EOE/M/F/\'/D  employer.  Women  and  minorities  are  encouraged  to  apply. 

Learn  more  about  Saint  Joseph  College  at  WWW.sjc.edu 


Director,  UNC-CH  Siler  City  Youth  Imtiauve 

The  University  of  North  Carolina  at  Chapel  Hill  is  receiving  applications  for  a full-time 
position  of  Direclof,  Siler  Ciiy  Youth  Initiative  (.SCYIK  within  the  Kenan  Institute  of 
Private  Enterprise  at  the  Kenan-FIagler  Business  School. 

Director  provides  administrative  oversight  for  this  demonstration  project  designed  to 
improve  the  academic  performance  and  overall  life  chances  of  disadvantaged  public 
school  students,  beginning  at  the  fourth  grade,  through  after-school,  weekend,  and 
summer  academic  and  cultural  enrichment  programs,  as  well  as  through  interventions  to 
improve  chiid-reanng  skills  and  family-management  prectices  of  parents^guardlans. 
Director  responsible  for  program  development  and  implementation;  fund-raising; 
operations  monagemenL;  budget  preparation  and  administration;  and  supervision  of 
program’s  model  teachers,  clinical  social  worktrfs),  and  volunteer  tutors. 

Qualified  applicants  must  be  fully  bilingual  (Spaoish/English)  and  have  a verifiable 
successful  track  record  in  fund  raising.  Other  requirements:  an  advanced  degree  in  a 
relevant  field,  i.e.,  social  woric,  sociology,  or  education;  5 to  7 years  of  program 
cdministntion;  exceptional  oral/wrinen  communications  and  organizational  skills;  strong 
computer  skills  using  Microsoft  OfTtce,  email  and  the  Internet.  Expenence  in  interacting 
cfTcctivcly  with  corporate  executives,  academic  administrators,  and  government/ 
foundation  ofTtcials 

A lencr  of  apphcanori  and  resume  should  be  sent  b>  October  IS,  20fK)  to 

Chair,  Search  Committee 
SUer  City  Youth  Initiative 
Kenan  Institute  of  Prlvare  Enterprise 
The  University  of  North  Carolina  at  Chape!  Kill 
Kenan  Center,  CB#  3440 
Chapel  Hill,  NC  27599-3440 

THE  VSn'ERSnr  of  north  CAROUN.4  at  chapel  hill  is  as  equal 
OPPOR  TUSTTY/AFFIRMATIVE  ACTIOS  EMPLOYER.  WOMEN  ANO  MINORITIES 
ARE  ENCOURAGED  TO  IDENTIFY  THEMSBiyES 


UVtM 


University  OF  Wisconsin  Milwaukee 

DEAN  OF  THE  SCHOOL  OF  EDUCATION  and 
CHANCELLOR*S  DEPUTY  FOR  EDUCATION  PARTNERSHIPS 

The  University  of  Wjsconsin-Milwaukcc  (UWM).  Wisconsin’s  premier  urban  research 
university,  offers  baccalaureate,  masters,  and  doctoral  degrees  across  12  schools  and 
colleges  serving  23.000  students.  The  campus  is  located  in  an  attractive  setting  near  Lake 
Michigan,  minutes  from  downtown  Milwaukee.  The  Dean  directs  the  School  of 
Education's  mission  to  prepare  professional  educators  through  a strong  program  of 
academics,  research,  and  community  outreach  across  five  academic  departments  and  . 
through  certification  programs  at  the  undergraduate,  post-baccalaureate  and  mistm 
levels,  as  well  as  an  interdisciplinary  Doctor  of  Philosophy  Program  in  Urban  Education. 
.As  Chancellor's  Deputy,  the  Dean  leads  education  partnerships  between  LHVM  sdiools, 
colleges  and  divisions,  local  school  systems,  area  post-secondary  institutions,  and 
community  partners. 

Candidates  must  have  an  earned  doctoral  degree,  experience  as  a college  or  university 
faculty  member,  and  meet  the  requirements  of  scholarship,  leaching  and  service  for  a 
tenured  appointment  as  full  professor  in  a department  in  the  School. 

Applications  must  include  a letter  of  interest,  curriculum  vitae,  and  (he  names,  addresses 
and  telephone  numbers  of  five  references.  Review  of  applications  will  begin  November 
1.  2CXX).  and  continue  until  the  position  is  filled.  Submit  applications  to;  Profeisor 
Anthony  Clccone,  Chair,  Search  and  Screen  Committee  for  the  Dean  of  EdocaHon 
and  Chancellor's  Deputy  for  Education  Partnerships,  University  of  MTscoosln- 
MUwaukee.  P.O.  Box  413,  Mitchell  HaU  225,  Milwaukect  W1 53201. 

UWM  is  an  AA/EO  employer. 

A complete  position  description  can  be  found  at 

http://wwrw.uwm.edu/SOE 


SAN  MATEO  COUNTY 
COUMUNrTY  COLLEOE  DISTRICT 

(three  California  community  colleges,  located  on  the  beautiful 
San  Francisco  Bay  Peninsula!) 

cordially  invites  readers  and  colleagues  of  Hispanic  Outlook  in  Higher 
Educahon  to  consider  us  for  your  next  career  move!  A wide  variety  of 
academic,  administrative  and  classified  positions  are  open  each  year. 

Currently  open: 

DEAN,  SCIENCE  & TECHNOLOGY  DIVISION 
DRAMA  INSTRUCTOR 
SPANISH  INSTRUCTOR 

MULTIMEDIA  ART  & TECHNOLOGIES  INSTRUCTOR 
COSMETOLOGY  INSTRUCTOR 
REFERENCE  / INFORMATION  RESOURCES  liBRARIAN 
PRODUCER-DIRECTOR,  SUlion  KCSM  TV/FM 
BROADCAST  ENGINEER  I,  Station  KCSM  TV^ 

And  many,  many  mote! 

For  full  job  announcements  and  required  application  materials,  please 
become  a regular  visitor  to  our  WEB  PAGE  at; 
smccd.net/smcccd/jobs/job3.hbnl 
OR,  call  Human  Resources  directly  at:  (650)  574-6555. 

EOE/ADA 


HISPANIC  OUTLOOK  2000-2001  RATE  CARD 
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MECHANICAL  REQUIREMENTS 


TRIM  SIZE:  8.375"w  X 10.875"d 
LIVE  AREA:  7.5"w  X 9.75”d 
BIND  METHOD:  Saddle  Stitched 
KIND  OF  PRINTING:  Two  Color  Web 
PAPER  STOCK;  70  lb.  opaque 


PUBLICATION  DATES  AND  DEADLINES 

Space  reservations  are  suggested  to  assure  placement  in  the 
issue  of  your  choice.  Advertisers  with  space  reservations  will  receive 
priority  over  others  sending  materials  received  by  the  closing  date. 
No  cancellations  or  changes  will  be  accepted  after  closing 
dates.  Refer  to  schedule  for  deadlines. 

CLOSING  DATES 


Issue 

Closing 

Date 

Date 

OrtoberO 

Sept.  19 

♦Back  to  School  Ixu* 

October  23 

Oct.  3 

4441zpaask:  Harltma  HoiUii 

November  6 

Oct.  17 

LawSchad  Issue 

November  20 

Oct.  31 

'♦PubtMi^  nda  ItstM 

December  4 

Nov.  1 4 

December  18 

Nov.  28 

Sports  Iscue 

January  8 
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“CREATING  A BRIGHT  FUTURE” 


88TH  Annual  Meeting 

Central  Association  of 
College  and  University 
Business  Officers 

For  information  contact: 

CACUBO  2000 
Kaye  O’Connell 

University  of  Wisconsin-Mllwaukee 
PO  Box  413 
MUwaukee,  WI 53201 
Phone:  414-229-5995 
Fax:  414-229-6977 


MERCED 

Community  Coilege  District 


Announces  the  following  position 
for  Academic  Year  2000-01 

INSTRUCTOR  OF  SOCIOLOGY 

Minimunn  reauirement  (A)  Master’s  degree 
m iociolog/  or  (6)  Bacneior  s oegree  in 
Sociology  and  Master's  degree  in 
anthropology,  any  ethnic  studies,  social  work 
or  psychology  or  (C)  the  equivalent  or  (D)  Hold 
a California  Community  College  Instructor 
Credential  in  Sociology.  Position  begins  1/16/ 
01.  For  application  form  and  position 
announcement  call  (209)  384-6295  or  381- 
6479,  or  visit  our  website: 
www.merced.cc.ca. us/hr.  Submit  application 
with  letter  of  introduction,  resume,  transcripts, 
and  3 letters  of  recommendation  to;  Ms.  Janet 
Fu|imoto.  Office  of  Human  Resources,  Merced 
College,  3600  M St , Merced,  CA  95348- 
2898.  Closing  date  11/1/00,  4.30  p.m. 
Women,  minorities  and  disabled  persons 
encouraged  to  apply.  /WEOE. 


The  Cooperative  Grants  Program 
NAFSA:  Association  of 
Internationai  Educators 

Do  you  have  an  idea  to  help  increase  intercultural 
understanding  and  appreciation  among  students  at 
your  institution  and  members  of  your  community? 
Do  you  need  funding  to  implement  your  idea?  Kick 
off  the  academic  year  or  get  a head  start  for  next 
year  with  a grant  from  the  Cooperative  Grants 
Program  (COOP). 

COOP  offers  Mini-Grants  of  up  to  $2,000  and 
Incentive  Grants  of  up  to  $6,000  for  U.S.  campus- 
and  community-based  cultural  enrichment 
programming  involving  internationai  and/or  U.S. 
study  aoroau  students.  .Vlini-Grant  proposals  arc 
accepted  on  a continual  basis  with  a xview  period  of 
fi\e  weeks;  Incentive  Grams  have  a March  1 
proposal  submission  deadline.  Application  materials 
and  grant  writing  resources  are  available  on-line  at 
www.nafsa.orgfcoop 

Reminder:  Applicants  for  COOP’S  International 
Education  Week  Grant  Competition  are  reminded 
that  proposals  arc  due  October  2, 2000.  Funding  for 
COOP  Grants  is  made  available  by  the  U.S. 
Department  of  Slate’s  Bureau  of  Educational  and 
Cultural  Affairs. 

www.nafsa.org/coop 
coop(2)nafsa.org  (202-737-3699) 
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San Jose  State 

liS^  UNIVERSITY 


Provost  and  Vice  President  for  Academic  Affairs 

San  Jos^  State  University  is  now  beginning  a national  search  for  a Provost  and  Vice  President  for  Academic  Affairs.  The  Provost  is  the  chief 
academic  officer  of  the  University;  acts  as  senior  executive  in  the  President's  absence:  has  line  responsibility  for  all  academic  administrators; 
and  provides  leadership  in  planning,  developing,  assessing  nd  overseeing  all  academic  programs, 

San  Jose  State  University,  the  first  public  institution  of  higher  education  on  the  West  Coast,  is  located  in  the  heart  of  Silicon  Valley  and 
seeks  a visionary  leader  who  can  direct  the  University  in  shaping  its  curriculum  and  instruaion  to  meet  its  future  needs.  The  successful 
candidate  will  be  a creative,  resourceful  individual  with  humanistic  values  and  exceptional  organizational  and  communication  skills  who 
can  guide  the  academic  development  of  the  campus  and  further  its  ties  with  constituent  communities  in  and  around  Silicon  Valley,  the 
state,  and  the  nation.  Located  in  downtown  San  Jose,  the  nation's  eleventh  and  California's  third  largest  city,  the  University  provides  a 
cultural,  artistic,  and  technical  center  for  the  surrounding  community  San  Jos^  State  University  is  one  of  the  largest  of  the  23  campuses 
of  the  California  State  University, 

A regional,  metropolitan  university,  San  Jos6  State  University  excels  at  teaching  in  a wide  variety  of  undergraduate  and  graduate  programs 
in  Its  eight  colleges:  Applied  Sciences  and  Arts,  Business,  Education,  Engineering,  Humanities  and  the  Arts,  Science,  Social  Sciences,  and 
Social  Work.  Diversity  in  both  culture  and  curriculum  is  a central  element  of  the  campus.  Many  ethnic  groups  are  represented,  and  no 
single  ethnic  group  predominates  among  our  student  body  of  26,000.  Degrees  are  awarded  in  1 36  subject  areas,  including  a substantial 
number  of  professional  majors. 

The  University  has  nearly  2000  faculty  members.  Their  focus  is  on  excellence  in  teaching  as  well  as  scholarly  and  professional  achieve- 
ment. The  campus  enjoys  a tradition  of  collaborative  policy  development  and  decision-making  between  faculty  and  administration. 

QUALIFICATIONS:  Candidates  must  have  an  earned  doctorate  or  equivalent:  an  academic  record  sufficient  to  be  granted  advanced  rank 
and  tenure  in  one  of  the  University's  academic  departments;  and  a record  of  progressive  administrative  responsibility,  including  head  of  a 
major  academic  unit 

Additionally,  candidates  should  demonstrate  the  following 

® Ability  to  foster  the  University's  academic  mission  and  provide  curricular  and  administrative  leadership  in  a rapidly  changing 
multicultural,  international,  and  high  technology  environment 

• Ability  to  work  collaboratively  in  an  environment  of  shared  governance  and  collective  bargaining 

® Ability  to  facilitate  partnerships  among  academic  programs  and  other  divisions  of  the  university,  their  faculty  and  students, 

and  community  constituents 

• Ability  to  exercise  leadership  in  creating  a supportive  learning  environme.nt 

' Skill  in  creating  a campus  climate  supportive  of  educational  equity,  including  recruiting,  developing  and  managing  a diverse 
faculty  and  staff 

9 Skill  in  fiscal  planning  and  resource  management 
NOMINATIONS  AND  APPLICATIONS:  should  be  addressed  to: 


Dr.  Judith  Lessow-Hurlcy,  Chair 
Search  Committee  for  Provost  and 
Vie-  President  for  Academic  Affairs 
0.  e of  the  President 
San  Jose  State  University 
One  Washington  Square 
San  Jose.  CA  95192-0002 


Jan  Greenwood,  Ph  D 

Vice  President,  A.T.  Kearney,  Inc. 

SJSU  Provost  & VPAA  Search 

333  John  Carlyle  Street 

Alexandria,  VA  22314 

Phone:  703-739-4619  Fax:  703-519-0391 

Emai I . greenwoodteamtoiatkcamey.com 


Applications  should  include  the  following  a narrative  letter  indicating  how  the  individual's  training  and  experience  relate  specifically  to 
the  listed  job  qualifications:  a current  vita,  and  the  names,  tiiies.  email  and  business  addresses  and  business  and  home  phone  numbers  of 
at  least  five  professional  references.  Screening  will  begin  immediately  and  continue  until  the  position  is  filled.  Applications  and  nomina- 
tions will  be  accepted  until  the  position  is  filled,  but  only  candidates  whose  applications  are  complete  and  received  by  October  3,  2000, 
will  be  assured  of  receiving  full  consideration. 

fVomen,  minorities  and  persons  with  disabilities  are  encouraged  to  apply.  SJSU  is  an  equal  opportunity  employer. 
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Sansre  de  Indios; 


British  writer  Graham  Greene  once  told  me  that  the  Catholic  Church 
needed  matnas  in  order  to  survive.  It  came  as  no  surprise,  then,  when 
the  Vatican  S^tariat  for  declaring  Saints  announced  receilly  that  28 
Mexicans  from  the  Cnstero  movement  of  70  years  ago  would  be  canonized. 
It  was  a time  w4ien  President  Plutarco  Elias  Calles  persecuted  the  ratholic 
Church.  The  only  anomaly  in  this  group  will  be  the  Indian  Juan  Dies,  who 
wimessed  our  Lady  of  Guadalupels  miraculous  apparitions  in  the  early  l6th 
century-an  historic  moment  that  initiated  large-scale  indigenous  conver- 
sions to  the  Catholic  Church.  But  1 wonder  if  this  gesnme  of  canonization 
will  appease  the  Maya  Indios  in  Chiapas,  who  are  without  a bishop. 

The  Vatican  ronoved  Auxiliary  Bishop  Raul  Vera  Lopez  from  the  dio- 
cese of  San  Cristdbal  de  las  Casas,  in  Chiapas,  and  reassigned  hi;u  to 
Saltillo,  Coahuila,  Mdxico. 

After  Bishop  Samuel  Ruiz  resigned  last  year  due  to  advanced  age,  it 
seemed  as  if  Bishop  Raul  Vera  Lopez,  in  Chiapas  the  last  five  years  and  a 
supporter  of  Ruiz’s  policies  of  Church  accommodation  to  the  Indigenous 
expression  of  faith  and  their  demands  for  social  justice,  would  continue. 
The  Vatican's  end-of-year  decision  seemed  calculated  to  avoid  media 
attention.  I think  of  the  final  scene  in  Gregorio  Ldpez  y Flrentes’  award- 
winning 1935  novel,  El  Indio.  The  wounded  protagonist  hunkers  armed 
on  the  craggy  ground,  watches  the  road,  and  waits  for  the  gente  de  razon 
(euphemism  for  those  of  the  civilized  western  world)  to  come  and  get 
him.  A friend  in  San  Cristobal  told  me,  El  Indio  is  “haunted  for  the 
moment  by  the  vision  of  an  endless  distnist." 

The  Vatican  decision  disconcerted  local  church  leaders,  particularly 
Chiapaneco  poet  Juan  Batiuelos,  who  had  formed  part  of  the  now-defunct 
National  Commission  for  Intermediation  in  the  Chiapas  conflict  between 
Mexican  dvil  and  military  authorities  and  the  Indigenous  Zapatista  insur- 
gents of  January  1994.  Banuelos  did  not  mask  his  bitterness:  “I  was  not 
mistaken.  We  had  hoped  they  [the  Vatican]  would  leave  Don  Raul.  This 
would  have  allowed  the  continuation  of  Bishop  Ruizs  work.  The  future  of 
the  Indigenous  People  and  the  future  of  Chiapas  become  more 
somber. ...  The  Vatican  is  following  the  sav^e  policies  of  capitalism  that 


Ft.  .Oberto  Huerta  is  associate  profissor  in  tie 
Departmest  of  Modern  and  Ciassicai  Languages, 
L'nirersity  of  San  Francisco. 


becomes  disinterested  in  anyone  who  does  not  produce  or  consume,  f 
since  they  (the  Maya  Indians)  do  not  produce  or  consume,  they  have 
right  to  live.  They  do  not  count  and  should  not  be  taken  into  accouni 
seems  an  exaggeration  to  put  it  in  this  way.  But  this  is  what  is  happenir 

Mexican  Church  authorities,  including  Papa!  N"ncio  Justo  Mul 
insist  that  Bishop  Vera  Lopez’s  removal  and  reassigiunent  was  a chu 
decision  unrelated  to  pressures  from  the  Mexican  government,  the  ir 
tary,  or  any  other  vested  interest  groups.  The  Bishop’s  vow  of  obedie; 
obligated  him  to  accept  the  new  appoinunent  to  Saltillo. 

Beyond  the  usual  rumors  of  Vatican  intrigue,  and  hearsay  about  ( 
tain  Mexican  Bishops  having  a say  in  the  matter,  the  fact  remains  that 
diocese  of  San  Cristdbal  de  las  cisas  is  now  vacant.  What  will  the  Vatii 
do  next? 

If  it  does  not  immediately  name  a bishop,  it  can  name  a tempoi 
administrator,  who  will  have  limited  power,  able  to  make  lew  seri' 
decisions.  Essentially,  a lame  duck,  holding  things  together  until  a hi 
op  is  named.  People  in  Chiapas  speculate  that  since  a new  president ' 
be  elected  in  June,  current  President  Ernesto  Zedillo  has  not  wantet 
bloody  his  hands  with  the  Chiapas  conflict.  He  has  deported  fort 
clergy  and  press,  and  militarized  the  state  with  half  of  M&ico’s  stand 
army.  He  seems  to  want  to  leave  it  to  his  successor  to  find  a way  ou 
this  embarrassing  political  quagmire. 

The  Catholic  Church,  on  the  other  hand,  is  perceived  by  some  k 
Indios  as  punishing  them  for  unknown  causes.  One  told  me  he  felt  j 
the  Church  had  chosen,  like  Pontius  Pilate,  to  vttish  its  hands  of  Chiaj 
"We  are  Indios.  When  has  anyone  ever  really  cared  about  us?”  Dist: 
has  come  full  swing.  And  now  the  Indios  do  not  know  whom  they 
ever  trust  again.  They  have  been  wounded  by  the  Vatican’s  decisioi 
remove  their  bishop. 

With  no  protection  from  the  Catholic  Churcli,  this  flock  of  Int 
wails  patiently  for  tlie  inevitable  slaugliter.  Ironically,  these  Indios  m 
be  subject  to  canonization  one  hundred  years  from  now! 


If  interested  in  submitting  a jPunto  Final!  "think  piece,"  please  e-mail  us  at  sloutlooklfpaol.com  for  guidelines. 
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